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The project reported hegein was performed pursuant to a grant from
the Bureau of Adult, Vocational, and Technfcal Education, Office of
Educatlon, | .5, Department of Health, Fducation, and Welfare.
Grantces undertaking such projects under Covernment sponsorship are
encouraged te cxpress freely their professional judgnent in the con-
duct of the projoct. Points of view or opinfons stated do not,
therefore, neceas. rily represent official Of fice of Fducation posi-
tion or policy,

W. 0. Sclhwermann, Dircctor
Career Fducation Division
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-

Conducted tinder
Part C of Public Law 90=576

The final reports 1rom the above namcd projects have heen summarizd in
the Carcer Fducation .)ivision of the Department of Public Instruction
and arc submitted as om ceport. Seven (7) school districts are in-
volved in twe (2) projects under Gramt No, OEC-0-71-0922.
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Unifying a Career PNevelopment Thems
in the Curriculum Through
Teacher In=Servive Avtivities

Summary of the Keport:

Perisud covered
Fiom Fehraary &, 1922 to Febhruary 3, 1971,

Coals ynd objectives
Strengthening and expanding stalf fnscevice tra o, 0 eransg
Strenpthening and expanding «caascliog and doida o wordtoe s 1L
bl gr de levels:
Estabiishing effectave relattonships betwes n the wh L od the
woerld of wiork in the Mason Gty area;
Exstablishiog an effective acans f colledtiue, rzan.sing, and
Jisseminating cireer faformatfon oo carecr eda o ation aaterialsg
Establishing career explor tton actazities tor o adont

Procedures §-1]owed

A 8chre] system career cdncalicn LVESOrY cong . Lee Waith pepres
septat fves from each b loimg and a MRUNILY ciroer cdda gtien
advisory committee were crpganiced. Mesbers from the o twe

.. committecs formed o 'Hand committer tor cstablebing cttect g

’ relationships between schools and the worl! ot work, Staff fne-
service trafalag progoaes for dovelopment 1 cortcolo. miter=
idls and for staff Jdevelopment thire gh otiva, o o hievement
seninars were held., vounscling and , iddamee <cavl o0 indluded
expandded group worh with students, Caseer cxploraition activie
ties included a suhmer school course, ateer exploratjon and
auscssment days, cireer related sath course and g career tne
vertigation and planning course. Project =tat! and consultants
planued with third party evaluvatlon procedurv. and selected
instruments to be used for gathering data.

Results; Accompl ishments ‘
Staff lan-service trajning was provided through «urriculun plan-
ning workshops, achieveaent motivation seminars, value clarifi-
cation workshops, and consultant sssistance with student orientod
activities., The guldunce and vounseling component Lo Yuded
career development workshops fo- school counsclors; student
group work with cmphanis on human ruilations, self-awircness aund
carcer avareness; motivation acnhlevement progrom for sccondary
students and human development activities for clementary stu-
dents. Community resources vere inventorfed, o speaker’s
bureau established, on=site visitation opportunities for stu-
dentn arvanged, 4nd parvats used asx reswrce people, Occupa-
tional (aformation and career vducatfon materials were purchased,
organized and made avallable to students and staff, Student
caploratjon wan provided through junfor and senfor high career
eaplorat ion workshops, career related math, a career investiga-

. tion, and planning course, career days, visitations by workers
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and elementary school field trips. Third parfy evaluation was
planned and conducted, Product evaluation data will be avail-
able before June 30, 1973.

Evaluation
A major purpose of the initial career educatiocn project was gen-
eral statf orientation toward a philosophy of carecr development
as human development. The informal personal Interviews with
teachers and administrators led the evaluation team to conclude
that this philosophy is indeed beglnning to permeate the system.

The project obviously has strong support from influential) cle-
ments of the community. '

Local busiurss and industry have been most cooperative In pro-
viding on-site accommodations for teacher and student explora-
tinns. "

One of the goals of the clghteen-month expan: ion project Ls to
further organize community resources. The dir-ctor of this
aspect of the project has initiated an inventory of community
resources and is developing a system 1or utilizii, speakers and
providing on-site visitation opportunities. Many staff members,
however, were unaware that such a system exists,

Perhaps the one most critical problem at this point In the pro-
gram's development is the need to move from an awarencss stage
to an implementation and establishment stage. The performance
objectives set for the program are sound. Many of these objec-
tives are being achieved by individual classroom teachers,
particularly those who have participated in the summer workshop,
and there 18 evidence of a flurry of career development actlivi-
ties golng on 1in the various schocls. But these activities have
not been related in any systematic way tc a plan for each

school consisting of performance objectiyes and assuring a de-—
.gree of stabllity and permanence in the program. '

Those faculty members who have been invelved in the summer work-
shep training are considered to be included in the career educa-
tion development and those faculty who did not participate feel
they are not currently a part of the project and do not know

: exactly how to proceed., An inservice cducation program in
selected buildings seems to be an essential concomitant to the
establishment of a building plan.

; Amorig their other functions, the project staff has had to coor-
; _ . dinate and Implement an assessment procedure designed in con-

' sultation with the third-party evaluators. At the time of the
vigitation, all of the career education evaluation instruments
had been administered as scheduled. ‘These data will be analyzed
" - at the end of the year, providing an evaluation {n t¢rms of out-
come and behavioral change.

'IWHMHE
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The continuing inservice summer program for school personnel has
proved highly successful in effecting change in teacher attitudes,
as noted through both formal evaluations and observations of
teacher behavior following the workshop.

Conclusions and Recommendations
Progress in achleving the principle project goals is clearly
evident. The project staff has accomplishes much in a short
period of time. Attitudes of school personnel to career educa-
tion are generally positive. Strong administrative support
exists. A critical phase of the project now begins, with efforts
directed toward integrating career education intc the oungoing
instructional program. This is a most difficult phase and will
require much time for planning and further inservice education.
For purposes of evaluation, the collection of process data is
of greater importance this year than is outcome data, The
primary value of the formative testing at this time is to pro-
vide base data which will facilitate evaluation of the program's
outcomes two or three years hence.

Body of the Report:

Problem area toward which the project was dirccted
Two primary problems currently exist. First, as children and
youth progress through our school system, they tend to learn to
value a college degree as the only "success" alternative open
to them. Our society in general, including our city sgpecifically,
has tended to over-rate a college degree tv the extent that as
an individual progresses through school he develops the idea
within himself that in order to be successful, he must attend
college. The typical student must first identify hilmself as a
"failure", before he can explore alternatives to college. Our
task is to develop the environment in which children and youth
can sce all of the avenues which are open to them when they
leave school as "success" alternatives, including vocational or
technical training, the Armed Forces, direct entrance into the
-labor force, apprenticeship training, and marriage, as well ds
college attendance.

The second main problem is that as children and youth progress
through school, they do not become fully aware of all of the
opportunities which exist for them in the world of work. Our
task is to greatly increase the opportunities for students to
become aware of the many possibilities.

Department of Labor statistics tell us that of all of the jobs
‘ available, both now and for thirty years into the future, only
; , two of ten will require a college degrece; half the ‘jobs avail-

' able will require only a high school diploma, and three of ten
jobs will require one or two years of post-high school training.
, ) A survey of our students, however, indicates that 66 percent of
i those who have made a decision plan to attend college, while
i only 22 percent plan to enter the labor force immediately, and
: only 12 percent plan to pursue vocational or techmnical training
Q beyond high school. A third statistic and a frightening one,

ERIC | 3
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is rthat approxim tely two of ten Hason City High Sch'r‘ gradvates
now go on to graduate from collc.e, What happens, t' r, I[s that
goctety's need for 17 percont or our graduates > obrain 3 col-
lege degree is belng met, but along the wa; at lvast 40 peroent
of our high school graduates go through the frustration ot i -~
ginning & college career tha% they do not finish. Our teacoer
inservice activitles are designed to tear away the blases aud
prejudices which now exist toward the world of wi.rk; this pro-
Ject, with 1.5 focus on student activities, will provide the
greater awareness that students need in order tu make more
appropriate decisions as they progress In thelr own career
development .

One other preliminary poeint needs to be made. 1Tv {5 a ract that
97 percent ! those people who lose thelr jobs lose them because
of their inability to get aleng with other people; only three
percent of those who are released from a job were able te obtain
a Job for which they were not ualified.  bBecause of this, carea
development must emphasize selt--awareness and awarene:s of others
just as muon as it emphaslzes cvareer awireness, '

'nals and objectives
Strengthening and expanslon of staff {uscrvice trafining programs,
Strengthening and expangion ot counseling and guldance services
at all grade levels,
Establislilng and mai{ntaining effective re. laticr ships between the
schools and the world of work in the Mason City areo,
Establishing and maintaining an etfective means of collecting,
organizing, and disseminating occupational 1nf0rmxtion and career
education wntertals. :
Establiashing aud meintaining caveer esploration activitics foy
students.

Description ol the general project design
Mason ity ls an agri-business city with a populat!on of ‘about
32,000, Minority groups compose less than 1 percent of the
population. Mason City has a substautlal proportion of middle
income familfes; however, roughly 9,6% of the families have in-
.comes below the poverty level., The city's economy is diversi-
ficd, and includes a varfety of types of manufacturing, as well
as distribution and service faci{litics

The Mason Clity Communitv School System enrolls approximatcly
; 7,210 pupllis in prades K-12. The North lowa Area Community
§ College, a comprehens{ve acts and sclence, vocational~technical
f lnsticurion, 1s located In Mason City and enrolls approximately
i 1,502 atudentg,  For the purposes of thly career cducation pro-
Ject, the combination «f the achoeola In the Masoa ey System and
the Noeth lowa Avea Community Colicge has been desfgnated a1 h
! project site. Data on these schools arce providec in the tabie
batlow:

a
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Level No. of No. of No. of Nu. of
Schouls Teachers Couunselors Students
f.lerentary Schools 11 174 4 1773
Junior High Schools 3 122 ) Y
sentor High Schinols 1 114 t [RAVRV:
Commnity College _ 1 100 5 1562
Total L5 510 22 8772
Mason *ity High School offers strong programs fn grade.. 1012,

designed to provide job experlences and preparation in a wite

variety o occupational areas. these programs include some-
-what extensive and varled ccoperative education opportunities.

Recently, the school district has begun an effort to recognise

career development concepts as the focus for all education. The

system 1s now participating in a project whirh gives emphanls

to unifying career develoupment coacepts throughout the curri-
~culum through teacher in-scrvice activitica,

The major input of the existing carver educutinn pruject is yen-
eral statff ovientation toward a philosophy of carecr development
as huuman development, This is being accomplished through in-
service sessione with the staff--Vocational Exploration Teadiwer
In-Service Training Workshops.

A two-week workshop was held during the summer of (972, and
planned for the summer of 1973, for curriculum writing, for the
purpose of {ntegrating carecr development concepts throughout
the school curriculum at all grade levels, K-14,

Value clarificacion workshops will be held for teachers to en-
‘ able them to become more understanding and accepting of the values
“ and’ necds of our children and youth, '
A new program of group work at the high sctool level will be
instituted, The entire pupil personnel stalf, including stod.nt
personnel workers, school counselors, schoul psychologlots, and
the social worker, engaged {n a three~day wotivation o hiteve-
: ment seminar, This effort focused on i{deuntifying special
: : . atrenyths, clart!ication of values, and conflict manageunent,
and provided speclfic {n-service training for group work with
studeut q, ' '

. A comnunity resource worker we# hired in March of 1972 to work
in cooperation with the Communliy School Sydatem, Norch fowa Area
Commun{ty College, the Divisfon ot Rehabilitation Educarion aml

3
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- Services, and the Employment Security Agency, bringing stulcunts,
including both those on cooperative work programs and those
leaving school, into contact with the opportunities which exist

¢ for them.

A center for collecting and storing information vwas estabiishe i
and maintained, through the cooperation of project personne. and
the school syatem's department of educational tuechnnlogy. iIn
March of 1972, a guidance curriculum speclalfst was employed o
facititiate the work of this component,

Student career axpldration activities were patterned after the
Teacher 1n-Service Workshops, and developed as aummer school
courses for junior and senior high school students. Activities
were desiyned to put students In direct contacr with severai
workvrs at the job alte. :

All components of the project were designed in such a way as to
emphasize careful measurement outcomes in relation to the trone-
ments attempted and to provide {or appropriate program revisions
where indicated,

Advisory proucs were established to assist in providicr, dite.-
t{on for the existing varcer oducation project.

Data which {s obtained will .o made avaflable te other schioal]
systems ds {8 approprlate, A visftation procedure will he
' established 1o accommodate gchonl persommel wishiong direct ox-
' © posure and coutact with the project personnel and actdvicies.
Reports and materials developed duriva the profecer will be
* placed on f{le with the State Departmeat of Publl. Instract Lon
and with the Area JI Media Center, -

Results and accomplishments of the project
Pllot projects In group guldance work were carrled ou n the
high school with fifty (H0) students partiedpating under the
guidance of six (6) counselory, A personal orlentatlon inven-
torv was ustd as a pretcest - post test measure, Data being
tabulated Indicate a posltive trend, in scores.

Two (2) career days of one-half (1/2) day each were held for
junior high gschool students.  Twelve (12) people from the

§' commavnity and three (J) teachers participated Iu the presenta-
; tion of tnformation concerning occupations to which Junior hfgh
i _ schoul coursens can lead. These sesaiont were repeated for three

(3) smroupe of atudents cach day.

The tirst Carcer Bducation Curclculum Development Workchop was
Lo held from Jduly 5, 1972, to July 21, 1972, Twenty-six (26)
i ) atalf members particlpated fn this workshop under the direction

; ? of Gory Henrtohe, recently hired Curriculum Coordinator, nnd
. , Phyll1s Gethan, Unft ¢ leader at Lincoln Flementary School. A
! ﬂ . teport al thiln activity {s included in Appendix A,

Q ‘ , b
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A student career exploration summer school veurse was held frow
June 15, 1972, to July 7, 1972, involving a total of thiriy-
efght (38) junior and senior high schocl students. Of thig
number, twenty-two (22) students completed the necessarv require-
ments for one-half unit of high school credit., Visitatlons. in
the world of work included trips to Northweutern States, Pert!and
Cement Plan, North Iowa Area Coumunity College, Tows Methodist
Hospital, Firestone Plant, United Home Bank, Xings Food Host,
Atlas Motor Homes, Cashway Lumber Company, .and Mason City tionda,
This workshop was undvr the leadership of Harold Hrewn with the
assistance of Ken Petersen, Martin Taylor, Joseph Campbeli,
James Taylor, and Helen Anderson.

A one semester (one~half credit) career-related math course,
developed by Richard Rick, is being taughr by Mr. Rick and a team
of staff members from varlous departments {ncluding language irts,
art, science, and coniseling.  The career=veluted math course Ls
designed Lo use math materials to study spectific carvers, The
materials are arvanged according to 15 career cluster dreas con-
tailuinp specific occupations, such as sales, Insurance, .on-
struction, medical and health occupations, and secretarial and
clerfcal, The student rewdd the general cluster intformitien,
answers Informat lon quescions, selects 3 carecr {rom the cluster,
and then £11ls out a job applicatton which e presents ro o teawm
member,  Students mav also choose to participate fn fleld trip
obuservations, persona! intervicws of businessed, movies, {lm-
strips, role-playing, small group discussicas, busines: voames,
Job atmulations, vte.

Another one senvster (onrse Which 1s befng taught ar rthe high

g hool for thy first time this yoar 1s a  arcer {nvesrigation

and planning courve, Fifty=-four students are taking this course
whicrh focuses on the gquestion:  How can | ovne my stiengths to mect
my needs without destroving, violating, or compromising my valuces
with regard to possible careers?” There are two phases of tids
comirse.  The first phase involves ddentif (o wtion of strengrhs,
necds, and values,  The werond {ovolves applicacion ot tdencified
strengthys, needs, and values in favestigation of the warld of

work ay it exists now and may exist in the future.

High schoal Career Assessment and Investipation Day:n took piace
during the first weak ot the school year., While Che juniors
were taking lown Tests »f Bducatonal Development tor the pur-
pone of agsensing academ!v strengths, the sophomorey and seniors
fnventlgated the world of work in Mason Cfry,

Pre~event and post-event jnstruments were ugsed to pather data on
the vitlue of the lnveatigations. Durlng the flrst half day,
punel discusdalone were held on various toples making use of
coumantty regoutce poople, and movies were shown deallng with the
worhd of work tu genaral, aspecific occupations, and self-aware-
nede amd human celattfons concepts. Durfog the second of three
rewifone, approsximataly 65 representatives of business, services,
and Industeien {n Mason Cfty brought exhibits to the high schoo!
. ‘ 7 '
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which were used to make tnformation available concerntng job
categoriey Ju each of these bualnesses. During the final half-
day sesslon, 1050 students speunt one and one-half hours tn an
on-alte, In-depth experience in the world of work in o com~
munfty. Studente visfted 110 different establishments duriay
this session. The first part waa devonted to a tour of the
facility and the second 45 mlnutes put ¢ach student (n cont.ct
with a worker,

Three advisory groups were established.A School! Swetem Career
Education Advisory Comumittee consisting of approximatelv 135
members and a Community Career Edvcation Advisory Committaee
consisting of approximately 40 people who represent the world
of work were identified. These two groups mel on a quarterly
bagls as a means for project persounel to provide informatijon
to schoel people and to members of the communlty., ¥Five tembers
of vach of the above two groups were named to a School-Community
Ciarcer Fducatlion Advisory Council to provide suggestions Lo
school system personnel regarding the direction of career edu-
cation {n Mason Clty.

Career dJdays were held at two junior high schools,

To pivvide more contact and Jirection between tvachers and stu-
dents, a Team Advigor-Advisee Group (TAAG) concept has bheen
developed.  Students in grades 10, 11, and 12 are divided inta
groups of i-om 12 to 18 students to meet dally with teachers

to achieve the following object ives:

1) to reduce the soclal, psychological, and physical dfs-
tance between school staff and the individual learner, without
loss of respect;

2) cto.bulld a significant adult-student relatiouship In
which teachers may function iIn an advisory role tor students;

3) Lo Improve communicattion and interaction betwevn stu-
dents and staff which is orgoing throughout the year;

4) to provide a llaison between students and significant
others, Including parents, other students. other teachers, and
administrators; .

§) o modify the behavior of atudents through participa-
tion in small peer groups, and to develop within ecach indivi-
duial stadeat the responsibility for his own behavior;

b) to develop a climate of obunness and concern within
the schonl (n which good interpersonal relationships will allow
enjoyable and productive opportunities for learning and teach-
ing.

Each atudent may further use his advisor to assist in planning
8 4
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his daily schedule, interpreting his progress reports, and ar-
ranging conferences with teachers and counselors, and as au
information resource which may allow each student to further
develop his own interests, talents, etc.

More than 90 high school teachers, counselors, and administraters
participated in an Achievement Motivation Seminar duving Jacuary,
in preparation forv the inittation of the TAAGL concept at the

high school,

It alsc enabled individuals to take positive action in sulecting
and accomplishing goals. Seminav participants progressed threogh
aix phases of development.

SHARING: Prior to the beglnning of an effective :caching/
learning experieance, the participants must entablish a
weaningful rapport.

SUCCESS: As a person studiles his own history of sucoess,
he can define success tor the present and the future, This
allows both teacher and student to understand and achieve
what gives them a feeliry of success.

STRENCTHS: FEvery person has unrecognized srrengths that will
be reflected In his pattern of success. As they are fdeati-
ited, they can he used effectively and will reinforce the
strengths previously ldentified and utdli.oed

VALUES: Behavior is based upon the value stvucturc., As values
are clarified, behavior becomes more meaningful .and construc-
tive.

LIFE MANAGEMENT: The complextity of today's society demands
the development of a Life Management style: a creative aud
constructive management style directed to a growth- promoting
objective,

REINFORCEMENT: As individuals see new . .potentials, they bLegin
to change. This growth-change sycstem necds to be reinforced
constantly. :

The sewminar progressed in small group sessicns. Ag the group
members proceeded through these six phases, they sought to under-
stand and "operutionalize" some of the basic principles about

the nature of growth and development, ' '

Fifty-four students took 4 Career Investigation and Planning
courge during the first scmester; twenty-five enrolled for
the gccond semester.,
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Evaluation

The cvaluation report provided by the thivrd patty - wiven on
the following pages.

Conclustions, implications and recommendat lois

The project has successfully completed its fnltial oy ., (hat
ol .reating « favorable attitude toward catcer ed.. ot n, "9 o
is strung support among (nfluential clements nf the oot y,
The continuing ineservice program for communit - .ol :0 i ! o=
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Description of the Project. This eighteen-month project is a

concomitant of an ongoing project initiated in 1971 which carries

the same title and is supported by the Guidance Services Section,

Iowa Department of Public Instruction. The original project, given

the taxonomy number 19-21000000, is in its second yzar. Through a

éeries of reports, beginning with this one, the third-party

evaluators will assess the effectiveness of each component of the

eighteen-month project as well as to assess the overall value and

success of the total project.

Project components to be assessed were delineated in a letter of ..

assurance sent to Commissiorer S. P. Marland, Jr., dated October .3,

1971. The several components identified include:

1)

2)

3)

4)

5)

strengthening and expanding staff inservice training
programs;

strengthening and expanding counseling and guidance services

~at all grade levels;

establishing effective relationships between the schools
and the world of work in the Mason City area;

establishing an effective means of collectind, organizing,
and disseuinating career information and career education
materiale; and |

establishing career exploration activities for students.
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Overall asscssment of the total project will be made in light of the
objectives stated in both the orginal and subsequent proposal, and
later reformulated at a meeting of the third-party evaluation tcam,

June 23, 1972.

Description of the Third-Partv Evaluation Process. During the fall of

1972,Aa Memorandum of Agrcement between Mason City Community School
System as project site and the third-party evaluation team was signed.
Members of the team consist of Dr. Harold Engen, University of Jowa;
Drx. Cliff Helling, School District 281, Robbinsdale, Minnesota; and
Dr. W. Wesley Tennyson, University of Minnesota. All have worked

closely with vocational education and guidance.

The team visited Mason City on April 10, 1972, meeting with plirsonnel
frou the school system and the Department of Public Instruction. That
meeting provided inputs which the project staff used in writing a

" new proposal for the eighteen-month project. On June 23, 1972, the
team met with the project staff for the purpose of translating the
gener;l goals contained in the two proposals into measurable objec-

tives. A third meeting, held in August, led to a plan for data

collection.

On December 18 and 19, the team again visited the project site. The
‘purpose of this visit was to determine how effectively the assessment
plan was being implemented and to gather initial data through obser-

vations and interviews within the school system and the community.

13
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Each member of the team individually spent the equivalent of one
full day visiting different schools, talking with teachers, admini-
strators, and students. Approximately five hours were spent with
the project staff. In addition, interviews were conducted with the

city mayor, city planner, editor of the Mason City Globe-Gazette,

Chairman of the Board of Education, one other member of the Board,
manager of the Iowa State Employment Service, the Superintendeﬁt of
Schools, and the two assistént superintendents. This report is
organized in six parts: Project Setting, Community Involvement,
Project Administration, Instruction and Curriculum Materials,

Recommendations, and Summary Evaluation.

Project Setting. Although the original project has been in

operation sincé the beginning of fiscal year 1971, circumstances
bevond the control of the project initiators interfered with the
introductiqn aﬁd implementation of the subsequent eightecn-month
expansion proposal. This latter program was to begin in January
of 1972 but was not approved by the United States Office of
Education until February 1972. It was not until ﬂarch of 1972 that
the Iowa State Department of Public Instruction received final

approval for the project by the state board.
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Through this time period, the educational financial aid statute
1269 considered all federal funds as miscellaneous income and
indicated that such monies would be deducted dollar for dollar rronm
gencral state aid. The issuc remained in legislative limbo until
the final ten days éf the session, at which time it was amended,
The amendment, however, did not cove; the federal aid limitations
and these limitations were putting severe strain on the Qason City
school district budget. The Department of Public Instruction,

Attorncy General's office, and the United States Office of Education

‘met on scveral occasions to work at resolving this situation regarding

the use of federal funds for Iowa schools. The matter was negotiated
very heavily during the early summer months and it, of course, stands

as it is described in 1269 as amended.

As a result of these considerations, the Mason City School Admin-
istration felt that it was necessary.to delay its commitment to the
project because of its scope, and especially in terms of the financial
limitations which it could possibly entail. The administration did,
however, decide in late May of 1972 to proceed and began interviewing
individuals for the community liaison resource position and a
curriculum coordinator. Both positions were filled approximately the
first week of June and the project proceeded at full force at that
time. This means that at the time of the first formal evaluation

visit in December a full project staff complement had been on board
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for a period of only six months. Considering these limitations, th;
third-party evaluators fecl that the project has successfully com-
Pleted its initial purpose, that of creating a favorable attitude

toward Career Education.

A point of confusion regarding the project has been picked up by

the team evaluators in their visits to other districts in the state.
While the Mason City Career Devel)pment is legitimately conceived to
be a demonstration program, some »ersons nistakenly believe that its
purpose is to produce aqd disseminate materials, methods and models.
Conversations with the project staff and a careful reading of the
proposals suggest thai such outcome was never intended. The
evaluation team does, however, feecl that as the program develops,

it should serve as a field model visible to interested educators
through reading of descriptive materials and through on-site
visitations. 1In line with this thinking, the préject staff is to
be complimented for its efforts in producing a newsletter and

publications such as (1) Exploring the World of Work and (2} The

Curriculum Guide. The Interim Report of the Mason City Career

Exploration Summer Workshop, 1971 is also an example of the kind of

publication useful in demonstrating this project.

A major purpose of the initial career education project was general

starf orientation toward a philosophy of carcer development as

16
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human development. The informal personal interviews with teacﬁers and-
administrators led the cevaluation team to conclude that this philoso-
phy is indeed beginning to permcate the system. An attitude was
frequently expressed '"that our primary concern in career education is
to develop the self-estcem of the student." A similar awarcness of
the strategies and methods of carcer education for accomplishing
this coal was generally lacking, except for the few staff memb?rs

who have participated in the summer workshops.

Attitudes toward the project were neither negative nor overtly
positive, which may itself be considered a positive sign. Many staff
members appear to have adopted a "wait and see' stance. For some,

it is a question of whether the movement is here to stay or whether
it's another passing fad. More often, however, the need was expressed

for a positive demonstration of the value of the concept.

No instance was found where teachers felt that the program was being

imposed upon them. (mite the contrary, many teachers expresscd

the need for more clear-cut direction. Some staff, of course, expressed

concern that the career education program might add'to their already

heavy work schedules. 1In short, teachers at all levels seem to be

open to the career education concept, but with the many other

developments (e.g., school within a school, individualizing instruction,
. adviser/advisee development, etc.), they are in need of considerable

assistance. They Simply lack adequate time and energy to develop

17
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career-related activities in their classrooms,

Community Involvement. The project obviously has strong support

from influéntial elements of the community. The mayor, city planner,
editor, and Board members all were awarc of the project goals and
saw these as supporting community goals and having potential for

making the education of youith more relevant,

Local business and industry have been most cooperative in providing
on-site accommodations for teacher and student explorations, How
nuch of this type activity th: community can absorb remains a
question. A number of teachers expressed concern about overburdening
the community with field trips. 1In contrast, the mayor, city planner,'
and editor saw this as no grecat problem. These gentlemen engaged
the evaluation team in a lively discussion of creative ways that
the school system and community might provide even grcater opporiu-

nities for career exploration.

One of the goals of the eighteen-month expansion project is to
further organize community resources. The director of this aspect
of the project has initiated an inventory of community resources
and is developing a system for utilizing speakers and providing

on-site visitation opportunities. The evaluation team found that some

18
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teachers have used the system and are high in their praisc of it.
Many staff members, however, were unaware that such a system exists,
Some operational difficulties were encountered by a few teachers

using the system, suggesting that its delivery is not yet perfected.

Project Administration. The project staff is visible to the

teachers in thg schools. Each member of the staff is viewed as
working extremely hard to accomplish tﬁe pProject goals and objectives.
While the project starf is generally well accepted, certain members
of the faculty desire more contact with these lecaders. Therefore,
some problems of coordination, communication and administration do

exist.

Perhaps the one most critical problem at this point in the p}ogram's
development is the need to move from an awareness stage to an imple-
mentation and establishment stage. The performance objectivcs set

for the program are sound. Many of these objectives are being
achieved by individual classroom teachers, particularly those who
have participated in the summer workshop, and there is cvidence of a
flurry of carecer development activities going on in the various
schools. But these activities have not been related in any systematic
way to a plan for each school consistiﬁg of performance objectives
and assuring a degree of stability and permanence in the program.

Without a plan, there is no program! The development of specialized

19
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support services, while desirable and necessary, does not in itself

result in an integrated program.

While it may be said that a plan exists for the school system as a
whole (as reflected in the project's proposals and statement of
performance objectives), the project's goal to implement carcer
exploration experiences throughout the curriculum tan be rcalized
only throuch individual plans developed at the local school 1level.

These plans, of course, must be coordinated with the overall plan.

Movinélfrom an "awarecness" to an "establishment'" stage is extrcmely

tricky, requiring of the project staff patience, tolerance, and skill

in communication and consultation. Boldness in setting direction is

required, as well as a flexibility and willingness to let the teachers
in each building evolve their own plan. A number of persons indicated
that they did not know exactly what career education is, and some
thought that carcer education was an alrcady developed program rather
than an evolving program. Many faculty members did not scem to

realize that they are the ones who must develop the project internally

within their own schools and courses,

The evaluation team believes the personalities of the project staff
and top administrative staff are uniquely suited to orchestrate

this transition stage. Timing, of course, is a crucial element, but

om2mbers of the evaluation team sense a readiness on the part of
IC 20
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Mason City school teachers for this move. Perhaps this may not be
true in all buildings, and the project staff may well be adviscd to
be selective in choosing those buildings in which they might begin
to establish systematic programs. The wisest course may be not to

attempt to implomcni across=-the-board all at once.

To assure success of the further dcvelopment of this project, some
consideration must be given to the role of the top administrators
in it. From the interviews, it appeared obvious that the super-
intendent of schools is highly respected for his leadership at the
state level. lowever, that leadcrship role, because of its very
nature, removes him somewhat (both psychoiogically and physically)
from the classroom teacher. The leadership role is both an agset
and a disadvantage, but this evaluation team feels its positive

effects far outweigh any negative ones as far as development of

career education in Mason City.

The organizational structure of the school system and how the career
development project relates to other entities, particularly its
relationship to the offices of the two assistant superintendents, may
be having some unknown effect on the implementation of carecer education
in this school system. Further, since the guidance and counseling
program is so inti-atelﬁ related to the career education project,

and since efforts are underway to redefine the counsclors' role in
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relation to curriculum, this program should perhaps be examined in

light of the organizational structure.

The department chairmen at.the senior high level are genérally
supportive of the career educestion project, although some felt that -
it was all organized and decided downtown and did not feel a part of
the project. One department chairman suggested that Mat Matson should
have gotten together with Russ Clarke and worked with department
chairmen through him. He felt that in this way the project staff
could have utilized the department chairmen more efrectively.

Anothe; chairman felt that the project director must be more

visibly involyed in interpreting the program to department chairmen.
The inservice departmental meetihgs with a committee for career
educatipn at the secondary school level has been well received. Only
one or two depaftments have- not been involved in the inservice
training at this point. The high school principal and three out of
four eclementary principals consulted were very supportive of career
education apd making ctherted efforts to involve their faculties

in the project. Some building principals have shown little or no
interest. A few are using the career education thrust to implement

other programs in which they have an investment.

If the projecl staff elects to begin instituting carecer education

plans in selected schools, an expanded inservice educntion effort

IToxt Provided by ERI
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is called for. The evaluation team found that in most schools fewer
than two oxr thfee of the teachers had the advantage of participating
in a summer workshop. Those faculty members who have been involved
in the summer workshop training are considered to be included in
the career education development and those faculty who did not
participate feel they are not currently a part of the project and’.

Ae
s

LAY

- E W R ]
ot know exactl

)

y how to proceed. An inservice education program
in selected buildings seems to be an essential concomitant to the

establishment of a building plan.

,.‘
7
®

In trying to implement the goals of the project; it appears that

project staff is being stretched pretty thin. A clarification of
each staff member's functions needs to be made specific and communi-

cated to teachers, Many téachers indicated that they were not clear

as to the respective responsibilities of the staff, It seems obvious
that the project staff cannot spend a lot of time working with indi-

vidual teachers, but must instead work with planning committees in

each building, administretors, and inservice education programs, as

well as carry responsibility for the development of special components

O

1

of the program such as the community resources system or the informa-

tion services system,

Among their other functions, the project staff has had to coordinate
and implement an assessment procedure desigred in consultation with

the third-party evaluators. At the time of the visitation, all of
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page 13
the career education evaluation instruments had been administered as
scheduled. These data will be analyzed at the end of the year,
providing an evaluation in terms of outcome and behavioral change.
Probably the data collected from the first year pre- and post—testing”
will show litt}e of significance. These data may, however, provide
a base line which will enable future evaluations to be undertaken

after the carcer cducation program is systematically established and

[4

implemoﬁted. The evaluation team is mindful of the fact that a
program of this type may show little eifect upon student performance
during the time when efforts are devoted to educating the faculty

with respect to the concept and how it may bhe implemented.
P y

Instruction and Curriculum Materials. Evidences of work-education
activities were conspicuous ip a few of the schools and classrooms
visited. Among the child-developed products of learning were
job-related drawingé, bulletin boards, posters, collections of
literature, newspapers and products of one sort or another constructed

under assembly line conditions.

Two new courses related to career education are being added to the
curri;ulum this‘year. A career-related math course at the secondary
level was taught during the Fall. Students who were interviewed
were enthusiastic about the course and felt that it was beneficial
to themn, Howevey;'only a limited number_of students requested the

course for the second semester, so there is a question as to whether

ERIC 24
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or not it will continue. The reasons for the limited enrollment are
not clearly identified -- lack of communication about the course is

one possibility,

A career planning and assessment course is to be instigated. Counse-
lors are scheduled to work with eleventh graders in their classrooms
on career oriented small group projects. The course will provide an
orientation to self-appraisal, planning and decision-making, and the
counselor-student ratio will be one to twelve. This effort constitutes
a new thrust, one which will begin to engage the counselor in currxri-
culum and curriculum development. There is a question as to whether

or not this projected role for the counselor is accepted by the

administration, or the counselors themselves,

During the summer, a small group of teachers participated in a
curriculum writing wdrkshop. A set of materials for the elementary
grades was produced, including objectives and suggested learning
activities. These materials are being introduced to the schools.
There was no evidence at the clementary level of the use of

commercial materials,

Among instructional activities, mention must be made of the continuing
inservice summer program for school personnel. This program has
proved highly successful in effecting change in teacher attitudes,

as noted through both formal evaluations and observations of teacher
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behavior following the workshop. Unfortunately, however, the positive'

impact of this program has not to any extent been generalized beyond
those teachers participating in the workshops. In most schools,
only two or three teachers have participated in a summer workshop,
and these teachers seem not to have.assumed a role as '"change agent"

in their buildings.

The newsletter as an instructional device seems to be serving a

useful purpose. It is widely circulated and is looked upon as an
excellent publication. However, it has projected an image that a
majority of the carecr education activities are being carried out

in the elementary schools.

Recommendations;

1) Begin now to map out strategies for moving from the "awareness"
stage to an "implementation" stage. This must necessarily involve

the development of a career education plan for each building, a plan

based solidly upon objectives and identified learning activities
tied to those objectives. The administrators and teachers within
each building must assume responsibility for the development of
"their" plan, in keeping with the overall objectives of the project,
In formulating strategies, the "readiness!" of each school must be

considered.
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2) At the secondary level, it is strongly recommended that the
project staff and the depariment chairmen be provided adequate
time to have a retreat to discuss, on a personal level, the career
education project. It is recommended that Merwyn Matson organize
this retreat. This would provide an excellent cpportunity to
organize the secondary school staff. Since Russ Clarke has immediate
responsibility for the department chairmen, he should have an in--
tegral part in the organization of this meeting. It is further
recommended that other retreats be organized, possibly with elementary,
junior high and senior high principais, in order for them to think in.
terms*' of how they can assist in implementing the K-12 carcer education

project.

3) Experience has shown that program development is related to and
dependent upon inservice education. It is recommended that in those
buildings in which "readiness" has been established, principals be
encouraged to inservice their staffs. The project staff should con-
sider utilizing community leaders and teacher personnel who have been
through the summer workshops as resource people for this inservice

education.

4) The central project staff should look for opportunities to provide
more direct resource assistance to the classroom teachers, especially
those not having the summer workshop.At the secondary level, an

opportunity to provide ideas, materials and resources exists with

IToxt Provided by ERI
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those faculty becoming involved in the adviser-advisee proyram. In
some elemenfary schools, such as Madison, unit teaéhers are meeting
t» plan a program. Such groups could benefit irom the expertise of
the project staff. Particularly, they need to develop an under-
standing of the process nature of career education and how math,
science, and social studies can be taught throuch career related

activities,

5) There is an immediate need for the development of a district-
wide resource center to demonstrate curriculum materials in career
education. Such a center would aid the project starff as it works

with individual schools in developing their program and their own

resources, .

6) It appears that a very strong relationship is starting to develop
between the Mason City Scﬁool System, especially the Carcer Education
Project, and various community agencies. Dick Voellinger, manager

of the State Employment Security Commission Office, is very supportive
of the program and has been utilized in the workshops. He would like
to see more direct referral of students. He is also suggesting that
there might be a possibility of having some team counseling of
students; more utilization of the job bank system, which is computer
based at the Employment Office; and other mutually beneficial

activities.
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7) There is an immediate need to establish an advisory council of
business leaders, educational personnel, and students. The function
of the advisory council is to help the project staff determine
policy and set directions; it will also serve as an advocate of the

project.

8) The project staff should move forward as rapidly as possible in
providing a centralized and systematic system for the utilization of
community resources. While strides are being made in this direction,
there is a further nced to:

a. broaden contact and opportunity for use;

b, establish evaluatién'of guest speakers and field trips; and

c. establish use rate so as not to overuse,

9) A guidance component is essential to the success of the carcer
education program. Counselors should work closely with teachers in
implementing career activities through the classroom. They may
need some inservice education in developing the neecded consultation

skills and understanding the change process.,

10) As the project moves to implementation, communications problems
may be expected to increase. The staff should recognize that resistance
is a natural concomitant of change. Any defensiveness on the part of
the project staff will be self-defeating. Openness is essential.

While it is essential also that the teachers come to feel it is their

program, the project staff should not hesitate to exercise leadership
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in setting direction and providing ideas and resources,

|
11) There is a need for greater visibility of the project within the

state of Iowa, Since the handling of reproduction and distribﬁtion of
materials can become an expensive and time consuming task, it is }
suggested that arrangements be made with the State Departiment of
Public Instruction to assist in this phase of publicizing the project.
A clear picture of the scope of the project, what is currently

available, and what can be expected in the near future, should be

made known to schools and the public in the state.

12) The data collected from students in the elemcntary and junior
high with the Roseville Carcer Test and the Awarcness of Occupations
instruments nceded to be transferred to machine process answcr.sheets
or key punched before they could be analyzed. Before the post-test:
data are collected, all instruments should be reviewed to assuie that

the information will be collected in a manner that will avoid this

unnecessary delay and cost,

Summary Evaluation. Progress in achieving the principle project goals

is clearly evident. The project staff has accomplished much in a short
period of time. Attitudes of school personnel to career education
are generally positive., Strong administrative support exists. A

critical phase of the project now begins, with efforts directed toward.

30




page 20
integrating career education into the ongoing instructional progran,
This ié a most difficult phase and will require much.time for planning
and further inservice education. For purposes of evaluation, the
collection of process data is of greater importance this year than is
outcome data. The primary value of the formative testing at this time
is to provide base data which will facilitate evaluation of the

program's outcomes two or three years hence.
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Moaels for Sec ..ndary t'areer Educat! in louwai

Summary ot he Pepori:

Period covereg

Froo icbruas * &, 1972, to February 3,

toals and vbjectives

Dy, -

K

Ident 14y procedures ind practicer for conductivg ooretary cae~
ver education program. that will fmplement the 1 i v Dhiise
A the model.

Write program models that can be used to fmplement carcer edeca-
tion programs in the scoon. wry grades.

Estab!ich and conduct exenplry secondary education propgr ans in
thi:r sia schools,

tarablish similar piosgrams in o her secondary wchools o ch
stite an a result of the procedurcs demonstrated n thoso
vxemplary programs, '

dJures o) oowed

The sabject f tuls evaluation report Iv *he secondary portion
ot e exenplary career educaticn project conducted under the
dircctica of lowa State Universi:y through the Departwment of
Aprsonltural Education, Ames, Towi.  The secondarv or 9-17 pro-
Jeot ds in the tirst year of o thieo vear development prog, am.
Six secondary schouls were seloted as sttes For the erem lary
cllerts with i ide. rhat the program would sproadd to other
gobeols an the alstrict and to other district: 1 tne ares, A\
very broad concept of carcer education ser..~ as the foundar i g
of this project. Wholistic in fts approach, it tnctudes ali
students and contafns g marke. homonistic emphasis ou self-
awdarcuiess and selt-gctualization.

T s.x sites for the sccondary schodo's were selected from the
nine districts already participating i1 the Flementary Career
Iducation Project conducted by the contractor which origirared
fn 1971, Sccondary level sites i1nclude Sheldon, Humboldt,
South Winneshivk, Carrolj, Marshalltown, and Davenport,

The project s administered as is the elemcntary lowa Carcer
Education Project, by the same Director, Associate Director, six
consultants and three secretaries located [u Ames, lowa, con-
sultant: from the central ICEP staff serve as resource people
for the six districta, Conferences, workshops and printed
comrunications add to the resource and coordination effort. The
consultants also serve as participants in the periodic review
and up-dating of project activities.

Kol ts; Accompl 1 alment s

At thin point in the project cycle, secondary teachers and local
project covrdinators have been selected and encouraged to evolve
thedr own local fmplementation plans. Community resocurces are
heing atilized and community advisory committees of lay people
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have heorn establ: Yoy ar 9ev. ral gites. A eve *h achuooal gy -
trict, «larke Tommun. oat Osconla, petition! to e Gociaten

o Lthe proocot and was oo ted, e Tementation o0t o0 niasy
Leved beyia wl o h {o=wervice mmer - crksopn oo TZ,

Ao chep for project schooi auindatras raomd ctatn o va o e
oo the  ring Yor orjentation to t ¢ wreer G stion cono, b

to discuss jectives ot the project 9 s00 0 it ufeert, gn

L rei et o tasing,

A ovammer worke wep, turing the sumeer of 1977 for sel onedar.
pertdorpants was judged offective 1o relay.ng co the ot dcd-
pnts tiie concepts of carteer education, as orid ed Gy the
Jovelopment of carever oducation objeetives, dovir pment o fo-
ctementation plans for the Joca, senool , and - cabhliahim e ot
mthusians and coamitinent on the pare ot the lecal paoticipant .,

JSValaat ion

he project teachers, whe saw themse'ves duting evaluativy :a-
terviews as piaying a primary role in the devod spment and faple-
moetatfen of career cdacation telt thay have pained an carg
sense of purpose o 7 resporsihility and nave served oo omat Q-
vating intiaence { others, Witheut extra cospensation,
tedchers dovoted time during and af:er schonl, snd aften Jaring
their Jeisure to plan, deve 'op materials, do. mont thetr -ti-
vities, ant make tresectitiors of their ideas to groups.

he commitaent and "o .der:iip pr vided by the ivcal adwmint.ir-
tors at this peint bas vatied widge v trom schon U 2o school,
flowever, i case  where sttony comns ment and - cositive Leadior-
Sinlp wete preseit. dropress of the protect was expedited. In
~ome districts, sutstitutes were provided so tedachers counld
partictpate in carcer acation planning « = development or
attend o reglonal conterer oo Ia cases wheio sehnol districts
provided this roney, teacher: viewed this as ‘angible evidence
ot locval ~ommitment and were (ocouraged In the own effore .,

Although the degree of "encouragen -t offered to teachers by
tocal administrators varfied trom dist-ict to district, in most
cases teachers felt that tiueir involvemcnt was voluntary. 1Ia
cases where teachers felt they volunteered, tuer: way evidence
ol {ncreancd commitment,

A crucial tactor {n the implementation of the Ck’ has becn the
personal contact of the local participants with a —onsultant on
the central (CEP staft, The consultants provided leadership,
guldance, advice, materials, informal communication, and moral
support.  Tu some schools, a well-timed visit Ly a consultant
wus Been as the turning point of their program—-the time when
thinpgs tell into place, :

Aithough the definttion of the role of “local coordinator® s
st il vigue in many of the schools, fmportant coordination tasks

4



O

ERIC

Aruitoxt provided by Eic:

are  crvied Hut in local schools by viav r more porsonn, Oivoq
these poonle were "drafted" t1or the job  od had t o adl) core oy
educatdon respoicdbilitices to ¢ alrcady fali s hedtle, 0
provide: Tocal aesd vship, ilals oowlitn o catr b o0, el L
diverse teaponsibiY.or o,

"ou ciinet for tmplementation” were covey et oang foaro-oa Y
peoeccton o s disrriot vith the Lelp o o TEEF statff. Thess
Suide, fes pre ide oo dmportan stracture Yor D osoal o BB e
catormal cou char o ameng ICEP o0 s has hewn o Yesipa e
to Lanteren es, works, pay and meer s oa, 0 The (0T L e Tae
Lo ted docally unonmany Gced by orestyr ot tcn ol L owet ap

T thatiese Maar s Lo ace himity filotd triee, hadset ocaee
SIractions Timit In=selrvio o 1 Stams, Felooned Pime op 1 o lieTs,

and pur hase of v ipment ane meterialse 1 every sobeel .-
trict tiere was a fack of time for piannti,, ocr geatfon,
Jeceloment g et documentation, Smil, v district o suftore ) more
cver, dimitatiens of (this type, n s o ey,

cone lrctions wad Kecommendat cong

As ooresult of thard party evatuation fapat, the ~tate D] has
ppcdnted a Jer o to resrond te reques s for Enformat ton bt
Cateoa cshacat o oand the LCEV trom cutstec the prode s This
sheald crgnifioo gttty redace the tineden on EF ostatf sembeas,

A thic profect cat rs the sed -ad phase ot (ts cvele, ot ds
imperative to pive a *ention to gol.ing problem: of Commaesica-
tion, shaving of mite. iy and doumented activatbes from otler
sehe o1, and for articul tion of carrloelam both by itaomtai v
and vertteallve Where Tor o] drctrbot stots whednlo o are an
intibhitsrg communs ation tactor, e enlfament ol added comoite-
went on t. part ot dministig s (s eaconraged,

Stnee the ICHY vy at a celticai taae in the narfonal Caireer
eduvat bon movene:  while natfonal g 118 are stlll 1o a state of
flux, individual pr fect~ sauch as the 1CET & provide a sound
theocet feal foundalo, fn national goai~setting. In view of

the recent federal legt-tation in the arva of carcer educat  ore
aid the stronp <tatcement wide hv the Governor of lowa in the re-
cent Ctate of the State Adds *s3, local teachers fecl justiticd
1n viewing themsclves as pace.tters in chise thrust,

Facturs conteibuting to the succers of the project to date in=
clude the spring and summer worksho;s, cariy involvement and
responsibility ot teachers in establishment and implementation
of Cireer education objectives, commiteent and leadership on
the part of some adminiutrators, dedicat: 'm of time and cffort
by tuvachers, voluatary particlipaution by tes--hsrs, personal
cont.act with project consultants, local support for released
time In wome distvicts, and the broad concept of career oduca-
tion developed in the mudel and by guldelines for implementation
tn cach participating dlstrict.
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[
Eovd o ad gne Ropor o
Vroplem area Lowsrd whish the procdedt wan o rected
on february 25,0 1T 0 tho dowe State Eoara of Poor e Tamrraes i
svad and fopded oo three senr project Jhat woe s establ sah

exempiary precareer cducat oo pregrams throoehoes the sracs
The rroloct Las as o two o dt. cudectives (V) ab )b Gl
conduetr eanenplavy K-8 precarcer educarfon prog. e v nine
geiectad Town elemontary sohond svstems and Uy o comeoar e
che estublistoene of stnilar progoane io ther cloaontary
schools T the gtaie s 3 Jesult ob the procodor e deny st raeo
in thece exemplary prowrius.,  The project was . o6 el an S ob
Lo 97, and oat the prosent crecareer cducat ion BIUAme v
besn written and ave beding oitiated fn the ivonporo, Do inge-
Ville, Soott Winnesiier, Homboldo, Morshallton | Sscea
Shenandon, . Carrot byoand Sheldon communi by elementary ohoot
N I
The cou vpt oot precarcer cducation thet Do hedo toplereien s
va it sohood osrem encompaguges Thite T O TR AT TS
dativin, wud exnploration,  boch of these phases dovbudes vnptao
upen the ool | oproceeding Vrom awarene s (o aetuatizat o e the
child matures in the develog reat of a2 el concepr, Gt
with the ol coneept I thee concent of the world of s
bevinning oo o separite entitv, 1t is ;;rmiu.ﬁl.’: Soasnomi bt et et
the developme-nt pattern of the studene. Inteprated inte o
schood currpeulum, orientation to a broad r.;m;.w A acoe oo
with consequent ramifications for patcerns of Ttving providhe
students with o basis for vealistic career choitces,  Whiile i
nerde b wan develaped Yor use in clementary carcer edueation pro-
prossy, e decame apparent that In order for b concept to b
complote g realistie {n Teading students Lo fateilipernt
career cdediorons, It had te o invelve career cducatlon vrovrane
AU ihe secon bary level,  The exploratory phase tor the model,

Cocoverad ot thee junior high school level, deals in dopth with

L student acquaintancee with and exploration or the fitteen ovens

-; patitonal cusrters as outlined hy the U0 50 OFfice of tdu at fon,

hroughour tiiis phase o rhe prucareer program, studentls orv

: encouraged to hecowe damilioac with the oceunatinonal clusters

1 and beyin to identify the e clus ers that alivn most nearly With

theit dntocuts and abilitees.  Thos process i contloned at the

. prepavat fopny fevel cnt il rhe studeat s omade oo casion v at e

Lo the clhisiter tie e wishes to enter and hepfas to prepare fol

catny BBt an oecupat. within thar clus.er.  lhe actual prees

; paration may terminale g ootwelfth, foursceenth, o aaxteentl
y]l'.\-.l-' tevel,  Por those studests who are not ceady to mace
devdsce ones ety an o occupatics ]l clnster, the modie] allows
addit b - twe ter exploring the cecapationst ciatere with
the actual preporation hegioning lac. r in taeis secondar v eduer
tion or ot the po -t gehool Tevel.
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In the secondary curriculume of the sbove rentfoncd schools,
prograns with an occupational otfentation ar. being offeret,

The opportunity to establish exesplary career educatfion program..
at the secondary level exists within the . wmewor: of the pre-
cateer project and the concept of carecr edu-ation befng imple-
mented {n the project.

The second and third vedr of the precareer project will te

dev 1ed to sharing with school avstems tn ! wa the procouures
and activities dem nsitrated in the nine civiarver programs,

The purpose of shariug (s to {nstigate sinflar precarcer pro-
grars in all of the clementary schools i Juma. Developing sudh
proprans throuph the eightt. grade ir sound, hut jn.omplete. A
nevd exists te demoastrate piacedures that v: 11 tpplement the
cuecr Jecision making process 4t both the clementary and e un-
darv levels.

The .entral problem of this project s to estuablish and domon-
strate procedures that can be used by gchool systems in .onduc-
ting «orprehensive secondatv careet ed ¢« ataion programs in lowa
that will {mplement the tinal stage of "¢ model desceribed on
the vreceding page.

toals and objectives
ldentifyv procedures and practices (or cond wting secondary
career cducation programs that will 1eplement the preparitien
phase of the mndel prescated earlicer fn this proposal,
Writye program modely that can he used to ‘rplement career
cducat fon programs in the sccondsry grades,
Tut.ublish and conduct exemplary secondarv ~ducation programs
In the sin schools tdent lficd.,
tatablish simil.ar programe in orher secundury schovls tn the
state ay & result of the procedures demonsttated In these
exvaplary progr.aas.

Descript ion
This project §s conducted under the direction of luwa State
University through the Department of Agricultural Eduration,
Dr. Alun A. Kahler serves an divector of the project. The
administret ive stru ture for the project is fitted to the
adeinistrative structure of the precareer educativn projuct.

Activities im this pruject were planned t integrate with the
activities of the precareer education project. The (onrdination
of uctivities betwoen thesr projects dbegan during the 1972-197)

scheol yoar.

The ntevecing commitites and comsultents established to aid (n
dizecting the precareer progran setved as the steering com-
aittee and consultants for the project. The eteeriag committee
war bioadensd to Include vépresentatives from distributive,
health, and srcondary educa’ ton, scheol .J-tautuuua. and tie
afos vhools ia 'wa.
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A committee composed of consultants in the Departuent ot Public
Instruction from sach of the career service areis wi. estn-
li{shed. Representatfves from busines- " industr. were in-
cluded on these committees.

During the developmental phase of the project, pro,oct wtar:
members met with the entire secondarv «ducation weaft  ar o« .y
ol the six schools to explain the project and s i the i
participation in the projece,

During the initial visit of the projuect staff member -~ {n .
selected schools, e scneol was surve od to fdentif the in-
structional equipment v materials available and Co st e
that occupational edud 1tion wis alresdy Yeing HPevoL 0 gt

- secondary level. Inafeormation was colie ted on "he <ecopdar.
curricnlum for use lat«: in the preject,

Literature (rescarch and writings in tre tieid) Wb B omalvoes
or discusses the aceds ant desire.s o srodents ar the second iy
level and avproaches o epirey o oaeeting thesd necds ae
assirilated by project staff welepn,

Project cuouordinators - th 1 closely vitn teacher heate: - in
secondary education and the o ndare scnool teachors, wodanee
directors, and adadnistrat ore in 0! ot the acleted wchoots
in determining the best methods (instruccdenad and cuarrtcalar)
of establishing and condiacting compren~ive career educ.at jou
programa at the second.ry Jeve!. Spodia! attentsion o directed
toward integrating the planned program ot the sceor 'y fevel
with the career education rode! and e o tdvities o1 the |y e-
carver progiams (K=8) n eadl sciveol,

The project coordinator assipned 1o cach area of the state ret
with vach school fn his srea to aod Fu establiabing their
exemplary programe.

An occupaticnal Iafornation center within vach of 1he prejedt
scho:! nvstems, established aud maintained by the ,uidan o
director(s) in vach schonl, will ~ervi oth students and te o beps
in grades K-12,

Teachers, guildance directors, and sc .1 adminlstrators met a4 .
sroup twice priar to the Inftlation <1 the program in ..u!
school.  The first meeting dealt prinmarily with the purpose of
the project and their participation in it and (ncluded the con-
sultants assigred to the project.  [he serond meet fng, o work=
shop for the teachers, adainistrators, and counselors focused
on the mechanicn of fmplemcuting, comprehiensive secondary career
education programe. e model excaplary program, fu the pre-
paration phase for each schonl, was determined and st down In
outline form tor ulv by the project consvltants.
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Guidelines for implementing the preparation phase of the m.col
were developed for use in the workshop during the swmume: o
1972.

Project consultants met everv three months on the cangi -
Iowa State Universitv to review the progress ot tin p:1 o oot
and make recommendations for improving the activitio~ o0 the
project. Ioncluded in these meetings were reprosentarives from
private colleges, area schocls, the iniversity of lowg, th
Inf{versitv of Northern lowa, and curriculum speciali<te of thye
State Department of Public Instruction. Special etfrrts wers
made to involve the counselor education stafts ot all three -f
the state universities.

The services of twe, aational authorities in the area ¢ S0 cop-
dary curri.ulum design and dovelopment were ontaine! to gs: e
the develupment 't pr. iram pusdelines consistant with (orrent
tiveorv ot sccondary curriculum design, Theso individuals cop-
sulted with the stoeriny committ o and project wtirt throaghouad
te proaect.

rstablishment and initiation of exemplary cecondary carcer cdu-
catton programg in e so ol Qoentitied previously bepoan on
Soptember 3, 19720 bDuringe tue first six montos ot tie dople-
meatiation phase, attepntion was devoted te working ont any prob-
lems {n the model \It'\lclc‘-pl‘t! tor (ne school,

Project staff menmbers, steeving committee members, ard bopart-
menit of Public lnstructfon consultants vigited cach ~choos
periodically to ald the acadenice and vocatfons!l teaslers an
inplementing thefr prowrams.  Stoering committoe renbers and
project consyltants were enconraged o visit all sciveols and
lend their expertise whiere needed and appropriate.

Plans for the next two vears provide for the project assistanty
to worn with each of the schools fn developing printed materials
Jdescribing the secondary career programs underwav in the school
which «wil] present ,uidelines for establishiog stmllar proprans
in other secomdary < Lool systems., lhese materials will be sent
to all othier schools fn each area of the atate not {nvelved in
the profect encouraging teachere, adminlstrators, and guidiance
directors to review tue material.. and visft vne or more schools
te observe the proyran underwav.

During the summer months follewing the taitial vear of conduc-
ting the exemplary programs, project coordinators will work
clogely with the scecondary teachers n reviewiny and revising
the matertsles and approaches uscd in each proypram.  In addition,
a workshop for all teachers, administrators, and guldunce per-
sounel will be held to share experivnce, evaluate programs, and
establish procedures to e followed durfng the aext phase of

the projoect.
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Throughout the fmplementation and dlsseninatlion phase of the
projc.t, private high uchool staffs wilt be made aware of the
developments of the project. All materials developed to be
diaseminated (. the latter phases of the project will be shared
with all private !"igh schools {n [nwa.

The disseminatjon phase of the project will begin on September
1, 1971, .md continue throughout the 1Y73-1974 and 1474-1975
academic vears,

Project coordinators will contact eaclh s hool in their areva of
the state and invite them to visit one of the career education
programs in their area. A schedule of visitations will be
developed in cooperation with the local school and the project
assfstant.,

A visitation plan will be developed for cach school visit,
Strony emphasis will be placed on developing in those who visit
the scionl an understanding of the strengths and weaknessces that
have been observed in the program vis{ited. In addition, em-
phasic wiil be placed on wavs each of the visiting schools can
Implement simtlar programs in their scheool systems.

Participatin;, In the project will be all secondary teachers,
gufdance directors, and adninistrators in the schools Identified
above,  Students enrolled in classes 9, 10, and 11 and 12 will
serve as the subjects round which all activities »f the project
will evolve,

Results and Accormp! {shoents

At this pofnt in the project vvele, secndary teachers and local
project coordinators have been selecte! and encouraged to evolve
their own !ocil {mplementation plans. Communitv -esources are
being utilized and community advisory committees Hf lay peuple
have Yeen estantished at several sites. A seventh school dJdis-
trict, Clarke Community at Osceola, petitfoned to be included

in the proje t and was added. Implementation at the secondary
leve! btegan with in-service summer worhshops in 1972,

A workshop for project school administrators and staff was held
in the spring for orientation to the carcer education concept,
to discuss objectives of the project, to solicit support, and
to creiate enthusiasm,

A suumer workshop, during the summer of 1972, for secondary
participants was judged effective in relaying to the partici-
pants the concepts of career education, as evidenced by the
development of career education objectives, development of im-
plementation plans for the local schools, and establishment of
enthusiasm and commitment on the part of the local participants.
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The project teachers, who saw themsejves - v ing evaluat fon
Interv.ews as playing a primary role {n the Jecelopment and
Implemen:atlton of career education, felt they have palned an
¢arly sense of purpose and responsibility and have served an

a motivating influcice for others,  Withour eatra compensation,
tea i o devoted time curlug and otrer school and oftea duting
thefr [vtsnre o plan, develop varerdals, docament thetr acti-
vities, and wake presentations of thedr fdeas 10 groups,

The commitment and leadership provided by the loecal administra-
ters at this point has varied widedly from ~ hoel te school.
However, in cases where strong commitment and gencitive leader-
shiv were present, progress of the project was expedited, 1n
some districts, substimtes were provided so teachers could
partrcoinate o ocareer odacation planning or Jdevelopment or
attend o regfonal cenforence.  In cases where school districts
provided this monev, teacisrs viewed this as tangible evidence
of decal commjtpent and were cncoavaged in their own efforts.

Althongh the degree f "encouravement’ offered 1o teachers by

toe b adimnistrators vaciod tron listrict to diserict, in most
e teaschers felt that their inv lvement was veluntary, o

case where teaqiers felt they volunteered, there was evidence
of 1 cvased cornirmernt.,

d T s P ter in tie ooplementation of the CEP has been the
Pe sl contact ot the oo, ~ticipants with & consucltant on
Phe ceatral Te'y <ter . The o 'tants provided leadership,
vudcdanco . advice, maoterials, intormal ¢ mmunication, and moral
supprri. in some schiacls, g well-timed visit bYv a consultant
wias scon as the turning point of thelr propram=-the time when
things fe)l Into place,

Aticaph the deriuftfon of the role of “local coordinator” is
<till vague in nany of the schools, {mportant coordinatien tasks
are cart bed out In Jocal schools by one or mere persens. Otten
these poople were "dratted” for the job and had to add career
duiat {on responsibilities to an already full schedule. They
provided local leadership, liaison with central ICED, and wmet
dfverse responsibilities. '

"ia-deilines for implementation' were developed by and for each
rarticipating district with the help of the ICFP staff. These
vuidel fues provide an important structure for loval CEP efforts.

lnfornation sharing among ICEP schools has heen suo far restricted
to couferences, workshops, and meetings. The ICEP has been in-
hibited locally in many cases by restrictions on budgez and
tacilities. Poor bus setvice limits fleld trips, budget re-
strictions limit in-service programs, released time for teachers,
and purchase of equipment and materials. 1In every school dis-
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trict there was a8 lack of time for planning, co o rdfnatou,
development, and documentation. Smaller districts af*s redd neore
severe limitatfons of this type, {n some case:.

Local adnin:.trators and teachers frequently hao unrea’ expecta-
tions of the consultants, with no elear conception o the o
sultints’ role having Heen comuun:icated to them.  Inadec .t
notificaticn was given te loca! =chools concvrning the dmoun®
and purpesce of the (037 funds for the purchase of resonro.
materinie. Often communication yproblems existed within local
career ¢ ‘uoari..a rrograms, to a4t rge inhibatine «ffect,

Evaluation
Foltlowing I~ o summary of the jactors which movr Lt fected the
fmplementat fon of the Iowa Career Education Project olong wird
some possible alterndatives fur futdre improvement ot e oro-
Ject. These comments are Jdivided intoe two parr.:
(1} factors which have done the ost to 3 acititare inple-
mentation of the ICEP, and
(2)  factors whdch have done the port to inbibit {molement oo
tion of the 1CEP,

Manv factors have (ontributed o the success ot the (LFP,  No
attempt is made here to present an exhaustive list 1 tho e
factors. Rather, just the most important tacilitating ta:tors
are listud.

The two workshops during the spring and summer ot 1972 for the
sccondary partictiprats were very effuective {n relaving to the
participants the concepts of career education, developing career
educat Lo objectives, developing Llmplementation plans for the
local schools, and establishing enthusiasm aund omuitment on the
part of th:e ocal participants.

The involvement of teachers in the establishment »f career odu-
cation objectives and implementation jprocedures ar the workshops
resuited in a growing commftment on the paft «f thuse teachers

to career education. Snme teachers, hecauge t'hy - w themselves
a4s plaving a primary role tn the development and fmplementation
of (arver education, gained an carly semnse of purpose and respon-
sthility amd served as a motivating {nfluence for thers,

fhe  omuwstment and Jeadership provided by the local adeinistra-
tors varicd widely from school to schoul. However, (n cases
where atrong commitment and sensitive leadership were present,
progress of the project was expedited.

The many teachers involved in the ICEP deserve much of the
credit for it successful {eplementatton. Without extra compen-
sation, tvachers devoted time during and after schoul, summers,
and often durigg thetr leisure to plan, develop materfals, docu-
ment their activities, and make presentations of their ldeas to
groups.
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The model developed by the ICEP represents a unique definizion
of career sducation which goes beyond ekill develiopment and tne
work ethic. The psrallel emphasis on the world of work and the
self concept sspect of the wmodel make it more palstahble to
teachers.

Although the degree of "encouragement" offered to teachers by

local administrators varied from district to district, in me ¢
ceses teachers feclt thet their involvementr was voluntarv, |-

cases wvhevre teachers felt they volunteered, there was evidin o
of increased commitment.

A crucial factor in the f{mplementation of the CEP has been the
personal contact of the local participants with a counsultant on
the central ICEP etaff. The consultants provided leadership,
guidance, edvice, materials, informsl communication, dissemin.-
tion, and wmoral support. In some inetences, thev wmade a con-
venient scepegost. In some schools, & well-timed visit by a con-
sultant was seen as the turning point of their program—-the tim.
when things fell into place.

The ICEP began at a critical time {n the national career educat! n
movement. National goals are in a state of flux and tndividnal
projects such as the ICEP which have a sound theoretical fourda-
tion cen provide strong leadership in national goal-setting. 1u
view of the recent federal legislation in the area of career aiu
cation and the strong statement made by the Govermor «f lowa i
the recent State of the State Address, local teachers are just{-
fied tn viewing themselves as spacesetters in this thrust.

The early definition of the ICEP model provided d!rection and
structure to the entire effort. Couperation in the develcpmint
of concrete objectives further served to structure the implencn-
tation process.

By increasing the community's understanding of and reeponsibiliry
for the education of young people, better public relations scenm
inevitable. At the same time, students are afforded greater
opportunities for building bridges intc the adult world.

It {s to be empeacted that in an innovative, exemplary projert of
this magnitude some factors can be identified as fnhibiting cr
slowing isplementstion. The most significent of these factors are
presented here.

Communication problems between ICFP and participating schoola

inhidbited the project. The one mesns of communication seen an
sost vsluable by the teaghers in every district, the project

nevsletter, wvas sbandonsd after one issus because of the time

involved in its preparatioms.
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Local administrators and teachers frequently had urreal expect:.-
tions of the consultants, with no clear concertion of the o -
sultant's role having bteen communicated to them. Consulitants
sometimes ralsed fals: hopes on the part of tne CFF particinants.

Inadequate notification wa- given to loca! s«boals concerning the
amount and purpose of 1« ICEP funds for the pu:chase (:
regour-+«+ and materfals,

Often similar communi ation problems existed within local carcer
educat.on programs, to idd to the inhibiting effect.

Obvious dand most frequently mentioned was the turnover of consul-
tants, which was a disruptive factor in nearlv every school,
causing o lack of coentf{nuity and diminished confidence in ICEP
leadership,

Perhaps related to this problem {s an expressed lack of confi-
dence in the career education training and experience o1 the
consultants.and in their ability to communjiute effectively
with the classroom teachers.

The 1CLP §s inhibited locally in many cases by restrictions on
budget and facilities. Poor bus service limits fteld trips,
budget resctrictions limit in-service programs, relexasca !ime

for teachers, and purchuase of equipment and materials. In every
school district there is a lack of time for plaaning, cvordina-
tion, development, and documentatlon. Smaller districts suffer
mere severe limitacions of this type, in some cases.

The late announcement of summer workshops prevented many
teachers from becoming involved in the ICEP. The late funding
of the project is to blame for this problem. ’

Conclusfions, implications, and recommendations
The lowa career education project is a sound project and s
making excellent progress toward project goals. Summer work-
shops were very effective Ln relaying to participants the con-
cepts of career education, developing objectives and plans for
implementation in local schools, and establishing enthusissns
and commitment on the part of local participants. Early volun-
tary participation of teachers and strong administrative commit-
ment expedited progresa. School in-service days were valuable
in facilitating progress.

The lowa career education project has a sound theoretical foun-
dation. Completion of the additional propose¢d phases of the
project can provide strong leadership in national goal-setting.
Increasing the community's understanding of and. responeibility
. for the education of young people leads to better public rela-

tions and affords students opportunities for duilding bridges
Into the adult world.
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MASON CITY COMMUNITY SCHOOLS
Mason City, Iowa 50401

The endorsement of career education
by our administrators provides in-
valuable support for our program.

We would like to share the following
comments with you,

The intent of this communication is to indicate my endorse-
ment, and the endorsement of the curriculum department, of the
career education concept and its implementation into the curricu-
lum. Our hope is that career education can become functional and
increase the relevance of school by focusing on the learner's
perception of work and of himself as a worker.

It is our intention that career education be incorporated
into the curriculum at all levels and in all subjects by means
of what could be called "the infusion theory." This means that
career education will be fused into the curriculum, rather than
added as a separate block or unit of study. It is our hooe that
every teacher in every course will emphasize the contribution that
their particular subject matter can make to successful careers.

Russell W, Clarke
Assistant Superintendent, Instruction

One of the major goals of the Mason City Community Schools
is to prepare youngsters for productive and satisfying careers,
It is important that we develop within each child the feeling
of worth, and the realization that to have a well-functioning
society we need the contributions of all kinds of workers,

To achieve our goal we need the support of all educators, as
well as the support of the total community. As we direct children
in their learning, we must keep the philosophy of '"Career Education'
foremost in our minds, Productive and satisfied adults surely
will become the end product,

Dale L. Jensen
Director of Elementary Education




PREFACE

“At the elementary level, the career education program re-
quires no curricular additions, merely a new emphasis in existing
courses to encourage children to develop favorable attitudes:
desire to work, responsibility, loyalty, dependability, apprecia-
tion of quality, pride in accomplishment, and a sense of the
dignity of work well done. Social studies, language arts --
near ly every subject in the curriculum .. can serve as a vehicle

for promoting Jositive attitudes toward work,"*

In developing this guide we have attempted to suggest goals
which are vehicles for awareness of the self concept and the world
of work. The activities given are only suggestions. We are sure
there are other activities and areas which can be incorporated
into the general curriculum. We cannot emphasize enough the need
for teachers to actively particisate in developing their own

approaches,

*Wyoming State Department of Education




Elementary Participants of Summer Curriculum Writing Workshop

: \
Doreen Jones - Unit C teacher, Grant

James Taylor - Elementary counselor, Grant, McKinley
Cary Maauvsen - Coordinator of elementary art

Coni Samse} - Unit A teacher, Grant

Rick Swensen - Unit B teacher, Hoover

Bonnie Rawding - Unit A teacher, Madison

Judy Hostetler - Unit B teacher, Harding

D. Kent Craun - Unit C teacher, Washington

Co-Chairmen

Phyllis Oetken

Gary D. Henrichs




SUGGESTED OBJECTIVES FOR ELEMENTARY UNITS A, B, C

Self Concept - The student will

1)
2)
3)
4)
5)

6)
7)
8)
9)

10)

become more aware of his values;

become more aware of things he likes to do;

become more aware of his likes and dislikes;

become more aware of his strengths and weaknesses;

become aware that physically, mentally, and
emotionally he is.constantly changing;

be aware that his attitude affects his outlook;

be aware of the uniqueness of self;

be aware of how he differs from others;

be better able to understand his own feelings
and those of others; and

be more considerate of the feelings of others.



SUGGESTED OBJECTIVES FOR ELEMENTARY UNITS A, B, C

Wor 1ld of Work - The student will

1) become aware of the dignfty of work

2) develop good work habits

3) take pride in his accomplishments

4) be aware of the possible relationship between
interests and careers

5) become aware that l{fe styles vary with
different occupations

6) become aware that there is a variety of
occupations

7) become aware that different jobs require
different training

8) become aware that some jobs tend to become
obsolete and new types of jobs are
created because of social and

technological changes




Concept:

UNIT A

Self.Perception

Goal:

Area

*S.S.

Lvo

S.S.

*Note:

Become more aware of his values

ACTIVITIES

After seeing a picture of a policeman and/or other
personality with whom the child can relate, each student
will whisper in a few words to a friend what he feels
about this picture., The friend will relate the message
to the class while the teacher tallies the differences
of opinions for discussion.
Class can brairstrom on the word "love."
Make a '"Love is . . ," bulletin board,
Write creative stories on '"love . , ,"
Develop a "Friendship Week"
Secret Friends
Friendship Assembly (have a friendship circle,
sing, "Everything is Beautiful"
"I'd Like to Teach the World to Sing"
"I[t's @ Small World")
Make Friendship Cards

Choose a new friend to sit with at lunch

Choose a friend for 'talking time"

$.5. - Social Studies
L.A, - Language Arts

G

- Guidance



Unit A (continued)

Concept:

page 2

Self-Perception

Goal:

Area

L.A.

S.S.

S.S.

Become more aware of things he likes to do

ACTIVITIES

The students will prepare a scrapbook to illustrate
work activities which are personally satisfying to
him. He will explain why these were selected, and
with the aid of the teacher, he will write explana-
tions in his scrapbock.

The student will discuss the school work he particularly
enjoys and tell why he likes it best,

The student will discuss work he does for or with the
family and tell why he enjoys it,

Use of Human Development Kit
At the beginning of the year, have child draw 2 - 4
pictures of things he likes to do (hobbies, etc.) and

file these -. later in the year draw pictures of likes
again and compare any changes that may have taken place.

Self-Perception

Area

S.S.

S.S.

P.E.

Become more aware of his likes and dislikes

ACTIVITIES

Student wil! list an inventory of three things he likes
best and three things he dislikes and discuss why.

The student will participate in talent shows to demon-
strate things he does well,

The student wili select a game or sports activity he

en joys and does well, and will _act as groug leader
for this activity at recers, This should be encouraged

for all, but not forced.
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Role-play. things they don't like to sce others do,

During unstructured time, students may use interest
centers doing activities they like,

Interview people to find out what they like to do, and
make tapes of these interviews,

The student will become more aware of his strengths

ACTIVITIES?

Students will create a mural on which they depict
the many jobs they have performed over a period of

From a display of pictures illustrating various jobs,
the student will select thosc which parallel a task

Following a discussion of work he has done, the student
will cut out and label pictures for "My Job Notebook!"
to show that he can do many jobs.

In small group discussion, the children will list each

Become aware that physically, mentally, and emotionally
he is constantly changing.

ACTIVITIES

Given an assortment of toys, the student will classify
them into two groups, infant toys and primary toys,

S.S.
S.S.
L.A,
Concept: Self-Perception
Goal:

and weaknesses,
Area
Art

time,
S.S.
LlAl

he has performed.
S.S.
G

other's strengths,
Concept: Self-Perception
Goal:
Area
S.S.
G

Students will then discuss how their perceptions of
nfun" have changed as they have grown older.
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G Using @ filmstrip "Noisy Nancy'" or '"Billy the Bully,"
the student will discuss how feelings toward a person
can change as behavior changes,

G Discuss Human Development, how we grow up, changes our
S.S. . bodies make, new things we learn how to do.
G Make an attitude survey at the beginning of the school

year and review periodically,

Concept: Self.Perception

Goal:  Be aware that his attitude affects his outlook.
ACTIVITIES

Area

S.S. After assembling in groups and making preparation for

pantomime, the students will discuss how they were able
to cooperatively work and play as group members,

S§.S. The student wili read a story about friends doing
something together and identify the attitudes and
behaviors which underlie their friendship (e.g. being
honest, having same interests, expressing friendly
feelings, etc.)

L.A, The student will develop a flip chart which depicts
those attitudes and behaviors which have helped him
S.S. to be a friend to others (e.g. putting the cap on

the paste bottle, etc.)

Art Students will draw simple cartoons depicting children
playing and working together., Teacher will direct
them to include all personality types (e.g. shy, brave,
butly),

S.S. Role-play a child refusing to work at school -- what will
happen to him?




Unit A (continued)

Concept:
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Self.Perception

Goal:

Area

Concept:

The student will be aware of the uniqueness of seclf,

ACTIVITIES

Students will use scales, mirrors and tape measure to
arrive at conclusions regarding differences in height,
weight, hair color, and skin color,

From a list of descriptive statements, the student will
select those which best describe his physical appearance
and personality,

From a list of questions pertaining to human behavior,
the student will select and answer those he feels account
for his individuality or distinctiveness,

Utilizing questions based on personal characteristics,
students will participate in games such as "who Am 17"
and "Guess Who?"

After making a hand print or foot print, the student will
compare his print with those of classmates and conclude
that each is different.

The student will draw a picture of himself for a class
bulletin board entitled, "Proud to Be Me" and using this
as motivation, he will describe some of the differences
between himself and his classmates..

Seif-Perception

Goal:

Area

Be aware of how he differs from others.

ACTIVITIES

Discuss physical differences -- make a "How Tall Are You?"

chart and compare from the beginning of the year until
the end,.
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Compare each person from the class picture,
Discuss how each person differs from other family
Each child could make a puppet of himself to show and

share with the class., Then class members could create
a play showing differences.

Be better able to understand his own feelings and those

ACTIVITIES

The student will bring pictures and things he feels arc
important to him and others to class and develop a
display center in which he will present and discuss why
these items are important,

Each student will contribute to a mural by drawing a
picture of himself surrounded by things he feels are
important to him and to his family and will tell why
he thinks they are important.

Given different art media such as pipe cleaners, clay,
sawdust, etc.,, the student will create an object
representing something important to him, such as a
hobby, etc., After showing the object to other students,
the student wili relate what the object is, and why it

G
s.S.
G member s,
Art
Concept: Self-Perception
Goa[:
of others,
Area
G
L.A.
L.A.
S.S.
Art
Art
is important to him,
G

Human Development Kit
Duso Kit
American Guidance Series
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Concept:

Self-Perception

Goal:

Be more considerate of others' feelings.

ACTIVITIES

Given a list of several classmates, the student will
write one to three sentences describing the most
valuable personal attribute of each classmate as he
perceives them, He will then compare his opinions
with those of his classmates,

After a discussion of emotions that can be shown

through facial expressions, the student will be given
necessary supplies such as tagboard, construction paper,
string, buttons, beads, and instructions to construct a
face portraying one of these emotions., After he finishes,
the student will chow his project to the class and ask,
"wWhat does my face show?" to determine the different
interpretations given by others,

Respect for others -- discuss how much happier a home
is when everyone in the family treats others with respect --
this could be role-played or illustrated,
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Concept: World of Work

Goal: Become aware of the dignity of work
ACTIVITIES
Area
S.S. Each child will collect his own trash (only in school-

room) and store in sack at his desk for three or morc
days, From observation and discussion the need would
be shown for the garbage collector,

S.S. Ask the school custodian to come to the classroom and
go over a list prepared by the class of his duties in
the school, He would probably be able to add to this
list.

S.S. After resource parents have spoken to the class, discuss
the importance of each job, and how they relate to the
needs of others.

S.S. Discuss the interdependence of jobs; for example, the

snow plow driver is necessary for other workers
to get to their jobs.

Concept: World of Work

Goal: Develop good work habits

ACTIVITIES
Area
L.A, Make "I Got My Work Done" charts., This could be a
Math class or individual project,
L.A, Play '"Listen Game." (Teacher will direct two or more
S.S. activities in which the child performs; for example,

"skip to the door, turn around twice, hop to your
seat.") '

Play "Simon Says,"
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Concept: World of Work

Goal: Take pride in his accomplishments
ACTIVITIES
Area
S.S. Role~playing. Two groups, either teachers or pupils,

will build houses of blocks, one neat and cne messy,
and compare the two and the accomplishmznt,

L.A, - Bulletin board: '"Scmething to Crow About" (rooster)’
UMem-m-m Good!" (ice cream cone)
This bulletin board would display pupil's work that
had been done to their best ability.

L.A, Put stickers or stars in workbooks after 10 pages
had been done correctly,

L.A, . Cut up individual pictures into five pieces, Each day

work is completed the child can put up another piece
of the picture,

Concept: World of Work

Goal: Be aware of the possible relationship between interests
and careers.,

ACTIVITIES

Area

S.S. Given various pictures of objects related tc hobbies
‘or interests in-a game similar to "Concentration,' the
students will match the objects with names of the hobbies
or interests,

S.S, The student can help in making a bulletin board exempli-
fying hobbies and interests,

S.S. Have interest centers letting the children choose where

they would like to go. Have a’'choice of places such as:
cooking, carpentry, models, singing, puppets, bead-
[]{B:‘ - making, films, rhythms, etc.
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Concept: World of Work

Goal: Become aware that 1ife styles vary with different
occupations.

ECTIVITIES

Area

S.S. Ask resource people about their interests and leisure
time use and then discuss, compare, and contrast tlife
styles and occupations,

S.S. Illustrate each child's family's use of leisure time and
then explain to class,

S.S. Ask school pecrsonncl about their leisure time use and

then share this with others in the class. (This would
work well in committees.)

Concept: World of Work

Goal: Become awarec that there is a variety of occupation-,
ACTIVITIES

Area

S.S. After viewing audiovisual material, participating in

field trips, and talking with resource people, the students
will present skits concerned with different kinds of work
people do in the home, school, and community and play

who Am I2?¢

S.S. The student will make a chart listing the family members
and telling the work *they do in the home,

S.S. Implement "Lids for Kids" project: Teacher will arrange
for a collection of hats or headgear representative of a
number of workers, After receiving information about
various jobs, each student will role-play a particular
job symbolized by one of the hats,




Y
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The student will construct four lanquage arts trces
(writing, reading, listening, speaking) and decorate the
trees with names of workers in the home, school, and comm::-
nity who need to use these skills,

Given a chart showing specific math arcas such as measure-
ment, the use of moiey, the use of geometric shapes, etc.,
the student wiil (a) assemble pictures showing different
kinds of work done by peopte in his immediate envircnment;
(b) form subscts of workers as determined by the arcas
shown on the chart; and (c) map the subsects onto the

Give the necessary materials the students will meke
cutouts of their favorite community workers, They could
also usec old magazines and papers.

Become aware thai different jobs require different training.

ACTIVITIES

The student will listen to resource people, friends and
parents describe tasks they and their fellow workers
per form and the training they feel is necessary for

The student will identify the math skills needed in the
per formance of specific tasks which occur in job families
faniliar to him. (ex. carpenter, plumber, nurse, milkman,

Become aware that some jobs tend to become obsolcte and
new types of jobs are created because of social and

ACTIVITIES

L.Ac
Math

chart,
Art
Concept: Wcrld of Work
Goal:
Area
S.S.,

their job.
Math

etc.)
Concept: World of Work
Goal:

technological changcs,
Atea
S.S.

Discuss the changing demands in the working world such as
domestics, farming, slavery, etc,.



UNIT B

The student will become more aware of his value.

ACTIVITIES

From a class discussion 1list 10 occupations that the
children feel are the lcast dcsirable to them - then
discuss the importance of thesc occupations., Why are the

Analyzc newspaper ads for discussion of jobs available
for men and women. Why are jobs divided in this manncr?

The student will role-play situations involving conflict-
ing values and have class coffer possiblc solutions,
(Your best friend has something that you know does not

belong to him. What should you do?)

Following a discussion of how values and attitudes affect
motivation, the student will write a biographical sketch

Concept: Self-Perception
Goai:
Area
Lvo

undesirabie?
S.S.

Should it be changed?
L‘A.
L.A,

on, '"Why Do I Work?"
L.A,

Concept:

The student will role-play a conflicting situation
(Failing vs. cheating) and defend his position,

Self-Perception

Geal:

Area

L.A.

The student will be aware that his attitude affects his
outlook.

ACTIVITIES

Role-play; 2 groups of 2 children will act out how they
go about completing or working on an assignment that is
difficult for them. One group will use the "It's too
hard for me." The other will use the idea "I'i11 do my
best." Discuss with the group these situations. Pos-
sible questions might be, "Whose attitude was the best?
Who is the most tikely to succeed? How are the groups
seeing the assignment?"
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Analyze newspaper ads for discussion of jobs available

Student will use a check list to indicate positive
attitudes towards tasks in fulfilling a performance

The student will keep a file on his language arts papers
to determine what improvements he is making.

The student will become aware that physically, mentally,
and cmotionally he is constantly changing,

ACTIVITIES

This is your weck, Each child voluntcers or is assigned
to prepare a sclection of pictures of himself and family
and to write an autobiography. These are taped to -tag-
board and displaycd in the classroom during the child's

Display pictures of your class as they looked in previous
years, Use the following questions for discussion: How
have they changed? Wwhy have they changed? Have they
changed in ways other than appearance?

Have children make a time linc of events locating them-
selves and their activities in timc on it.

The student will become more aware of things he likes to
do. The student will become more aware of his {ikes and

ACTIVITIJIES

S.S.
for men and women,
S.S.
contract,
Lvo
Concept: Self-Perception
Goal:
Area
L.AI
week,
L.A.
S.S.
Concept: Self-Perception
Goal:
dislikes,
Area

Bring in hobbies for display in class. Invite other

classes in for discussion and questioning., What kinds of
occupations may these hobbies lead to?
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Make a scrapbook of things you like and one of things
you dislike, Use pictures from magazines. Why do you
like some thing. and dislike others?

L.A, The student will write an cassy, '""What I Likc to Do May
Affect wWhat 1 Want to Be,"

L.A, The student will select a particular interest (c.g.

(H.E.) gardening, sewing, cooking, etc.). In terms of that

intercst, he will circle want ads from the necwspaper and
report to the class those jobs advertised in which he
might realizc success,

. Concept: Self-Perception

Goal: The student will become more aware of his strenaths and
weaknesses,

ACTIVITIES

Area

L.A, Constructing a chart with two columns entitied "Things I
Can Do Well” and "Things I Would Like to Do Better. "
The student wily present an oral or a written plan for
working towards improvement,

L.A, The student will write a composition on his strengths
and limitaticns and what he can do to improve both, A
conference between the student and teacher counselor
. should follow for further appraisal,

Concept: Self-Perception

Goal: The student will become aware of the uniquencss of self,

ACTIVITIES

Area

Play identity/personality game entitled "Who Am I7?¢
Student will number his paper all the way down the left
side. Give students 10 minutes to list all the things
they can think of about themselves such as red hair,
kind, cltever, tall, etc, At the end of 10 minute.
[}{u:‘ papers will be collected and students wi:l attempt to
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guess each other as the teacher reads the lists through,
Follow-up discussion students will realizc people give
themselves away by characteristics and bchavior.

This is your week, Each child volunteers or is assighed
to prepare a selection of pictures of himself and family
and to write an autobiography. They may include whatever
they would like. These are taped to tagboard and promi-
nently displayed during the child's week,

Draw a picture of yourself, Invite the children to do
the same, How are the pictures alike? How are they

The student will be aware of how he differs from others,

ACTIVITIES

From a class discussion list 10 occupations that the
children feel are the least desirable to them . then
discuss the importancc of these occupations,

Students could write simple self.analysis papers.
Questions such as the following can bring about better

what sort of person am I?

Am 1 just the way I think I should be?

Is there someone I wish I were like?

What is the first thing I should change about me?
why should I be in school?

Do other people think I should change?

what do I want to be as an aduit?

Unit B
At
different?
Concept: Self-Perception
Goél:
Area
L.A,
LlAl
insight:
Am 1 important?
Am [ successful?
Concept: Self.Perception
Goal:

The student will be better able to understand his own
feelings and those of others,

ACTIVITIES

Role-play; How you feel whenm:
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- you hurt someone?
you are hurt?
a sad event occurs?
How would you like friends to act when you have a problem?

Construct a bulletin board using a bare tree or football
field whereby leaves could be added or goals accomplished
by students making a new friend, tutoring another student,
helping someone with a problem, etc.

Concept: Self-Perception

Goal: The student will become aware of the dignity of rork,
ACTIVITIES

Arca

S.S. Discussion of the many careers that are a resuit of trees,

S.S. Have the children explore singly or in small groups one

or more of the occupations mentioned above,

S.S. Bulletin board - show a tree - its branches made up of
forest related occupations.

S.S. Diagrams of forest occupations,
S.S. Visit a lumber yard -- how are men employed there?
L.A, From a ctass discussion list 10 occupations that the

children feel are the least desirable to them. Then
discuss the importanct of these occupations,

1. Why are they undesirable to you?

2, Are they undesirable to everyone?

3. What would happen if no one did these jobs?

L.A. Each child will tape record an interview with a wage
earner in his home to find out what this person does,
the training required, and how he feels about his job,.

L.A, Discussion of why people like the occupation that they
have,
', S.S. Discussion of how people live in the desert., Why they

live in this manner? What occupations do they have?
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Art Put together a bulletin board or collage from pictures
of the children's parents' occupations,
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World of Work

Goal:

Art

L.A.

LIA.

Concept:

The student will take pride in his accomplishments,

ACTIVITIES

Bring 'in hobbies to dispilay for their classmates. Invite
other classes in for a discussion and questioning, What
kinds of occupation may these hobbies lead to?

The students will organize an art show to display their
work, Ribbons will be awarded based on criteria determined
by the students,

Students will compile and publish a class newspaper,

Using role-playing situations, the student will act as

a teacher or a business supervisor and instruct students
and employees on how he will evaluate their work perfor-
mance., Analyzing the criteria he expects for this-
evaluation, the student will identify his values in a
work situation,

World of Work

Goa];

Area

S.S.

The student will become aware of the possible relation-

ships between interests and careers.

ACTIVITIES

Bring in hobbies to display for their class. Invite
other classes in for discussion and questioning. What
kinds of occupations may thesec hobbies lead to?

Have the children pick a carcer that interests them as
they go through the SRA Cities At Work. They can make

a hat which could be worn in this occupation as a result
cf studying about it,
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Concept: World of Work

Goal: The student will become aware that there is a variety
of occupations,

ACTIVITIES

Area

S.S. Discuss the uniqueness of desert occupations., Why aren't
they found in other locations?

S.S. Discuss the many careers that are a result of trees,

S.S. Have the children explore singly or in small groups one
or more of the occupations mentioned above,

S.S. Construct a bulletin board of a tree using its branches
to make up forest related occupations.

S.S. Visit a lumber yard and find out about the different
workers and their attitudes about work.

S.S. Discuss the historical values of forests and how the
people's jobs have changed.

S.S. Have the children pick a career that interests them as
they go through the SRA Cities At Work, They can make
a hat which could be worn in this occupation as a result
of studying it.

S.S. Establish a model town after studying Mason City. Elect
some officials, others will then be appointed by the
elected,

Music Sing songs that deal with the past, present, and future,
Discuss the occupations or changes in the ways these
songs are presented, Suggested songs are "I've Been
Working on the Railroad," "Clementine," "Erie Canal,"
"Up, Up, and Away," '‘Jet Plane! "Electronic Music,"
""Switched on Bach," '2001, A Space Odessey,"

L.A. From a class discussion list 10 occupations that the
children feel are the least desirable to them., Oiscuss
the im»ortance of these occupations,

Each child will tape record an interview with a wage

Q earner to find out what this person does, the training
[JKU:‘ required, and how he fecels about his job.,
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Have a contest -- who can list the most occupations,
Possibly give prizes for the most unusual one mentioned,
the one requiring the most training, the highest paid,

After a discussion of hobbies, discuss the occupations
that can be related to these hobbies.

Charts of bulletin boards should be made to show purposes,
and occupational relevance of subjects taught,

Have one child name a jcb. Another chiid will namc other
jobs related to the first one mentioned and continue in
Put together a bulletin board or collage of the occupations

of the student's family,

Play "wWhat's My Line" or "Twenty Qucstions' with the
children as adults with different occupations,

Make up questions for a quiz show on occunations, (List
words that would identify a iob.)

Read through the 'yellow pages' in the telephone directory
to see how many different jobs are available in the

The student will become aware that life styles vary with

ACTIVITIES

Establish a model town after studying Mason City, Elect
some city officials, others will then bc appointed by
the elected, Through this the children should become
aware of the city (or beyond) government occupations.

L.A.
etc,.
this manner.
community,
Concept: World of Work
Goal:
different occupations.
Area
S.S.
s.S.

Have the children explore singly or in small groups one
or more of the occupaticns found in the study of forests,



S.S.

Sos‘

S_S.

Concent:

Goal:

Area

S.S.

S.S.

cage 19
Discuss the historical values of forests and how the
people's jobs have changed,

Discuss how people live in the desert,
tive in this manner?

Why do they
wWhat occupations do they have?

Discuss the uniqueness of desert occupations,

What do the pcople of the desert do in their leisure
time? '

Discussion groups can exchange ideas about people who
make their living by fishing or related occupations.

World of Work

The student will become aware that different
different training.

jobs reguire

ACTIVITIES

Tour your building and talk to the people who work there.
What are their jobs? How much training did they need?

Discuss the careers that are a result of trees.

Have children explore singly or in small grouns one or
more of the occupations mentioned in. the study of forests.

Have the children make hats that could be worn by the
various workers mentioned in SRA Cities at Work. They
will need tc read more about each job in order to com-
nlete this,

" Each child will tape reccrd an interview with a wage

earner to find out what this person does, the training
he needed, and how he feels about his job? -

What training is
What kind of a person is needed for

Discuss the jobs found in the deseft;
required for each?
these jobs?
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Wor 1d of Work

Goal-

Area

Music

Art

S.S.

The student will become aware that some jobs tend to
become obsolete and new types of jobs are created because
of social and technological changes,

ACTIVITIES

Sing songs that deal with the past, nresent, and future,
Discuss the occupations or the changes in the ways music
is presented., Suggestions: "I've Becn Working on the
Railroad," '"Clementine,'" "Erie Canal,'" "Up, Up, and Away,"
nJet Plane," "Electronic Music," "Switched on Bach."”

Adventure in the future, Transport the students to the
twenty-first century, The jobs that arc available then
are new and different, Draw a pictuirc or write a sioury
describing your job or what ycu think you'd be doing.

Discuss the historical values of forests and how the
people's jobs have changed.



UNIT C

Concept: SeTF-Perception
Goal: The student will become more aware of his values,
ACTIVITIES
Arca
Give personal shicld tce children and have them fill out
each blank for themselves., Discuss how they arrived at
these answers and how they conflict or agree with their
family, community or society
Have each child 1list occupations which would be congruent
with his shield.
2 Things I 2 things 1 |
would die for respect most
3 lifetime 3 reasons
goals for 1living
2 problems 1 3 words mast
would like to - likely to be
solve remembered by
At the end of a week, have students examine what they did
the past week. Some questions: What was the high point
of your week? Did you emphatically agree with someone
this week? How could the week have been better? What
did you procrastinate about this week? Did you make any
plans for some future event during the week? Identify
three choices you made this weerk, Keen these sheets for
a period of weeks, Then examine them -- what does this
tell me about myself?
L.A, Using role-playing situations, the student will act as a

teacher or business supervisor and instruct students and
employees on how he will evaluate their work performance.
Analyzing the criteria he expccts for this evaluation,
the student will identify values in a work situation,

Have students write 5 goals they might want to achieve
within the next ten years. This activity would be a
good device to discuss realistic and unrealistic goals
and expectations,
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SCI. Having completed tasks related to "Earth Day,'" projects
such as cleaning school yard, returning bottles, etc.,
the students will compare their attitudes about these
tasks with attitudes about a similar but routine JOb
done at home or school,

Use open-erded stories (NEA publication) to initiate
discussion or writing on what the individual would do.

Concept: Self-Perception

Goal: The student will become more aware of things he 1likes to
do. The student will becomc more aware of his likes and
dislikes,

ACTIVITIES

Arca

S.S. | Compare and contrast life .in Iowa and life in South America,

L.A. Discuss which the student prefers and why.

L.A, Have class make booklet "I 1like ., , ,m or "I dislike ., . .M
and illustrate,

L.A, In class, have interest areas set up. Have student keep
track of choices he makes. After period of time, have
student see if interests keep reoccurring.

L.A, Have students write poems with each linc beginning the
same, Suggested beginnings: I like, I wish, I wonder,

I always, I never, . .

Concept: Self-Perception

Goal: The student will become more aware of his strengths and
weaknesses, '

ACTIVITIES

Area

S.S. Given a series of cards on which are listed description
’ of self-characterstics (such as short, tall, cheater,
neat, etc.) the students will divide these into two piles --

Q . those which apply to him and thos . which do not. Take
JERJ(: the apply list 7nd divide these into strengths and
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limitations., These limitations can be divided further
int. things he can't change, things he needs to change,
and things he wants to change,

The student will make a list of Things I Can Do and
Things I Know How To Do and compose a want ad to advertise
his qualifications for a job in the neighborhood.

In buzz group sessions, students will discuss physical
attributes over which one may e¢xercise complete control,
only limited control, and no control,

The student will beccome aware that physically, mentally

and emotionally he is constantly changiag.

ACTIVITIES

In September and again in June, the student will mcke a
list of the things he likes to do, After comparing his
inventories he will make notes on the changes that have
taken place and report how he thinks these changes have

After taking the National Physical Fitness test, compare
with the students how they did previously, and areas on

In the fall of the school year, have each student make a
chart showing his height and weight. Discuss with the
students what changes will take place and how great the
changes will be, Make a game of having each student
guess how much they will change during the school year
and keep a record of their predictions. In the spring,
have the student check their uesses with the actual

Unit C
L.A.
SCI.
Concept: Self.Perception
Goal:
Area
come about,
P.E.
which they need to work,
changes,
Concept: Self_Perception
Goal:

The student will be aware that his attitudes affect his
outlook,
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ACTIVITIES

Area

L.A, The student will rolc-play situations dramatizing the
right and wrong way of performing tasks and will discuss
how his behaviors and attitudes affect his performance,

S.S. Students will form committees to construct a model of
a colonial village. Each committee will develop a task
analysis of its jcb and will evaluate with the class how
the attitudes and behaviors of the committee members
contribute to the project outcome,

Following ficld trips to scveral work situations, the
student will list the advantages and disadvantages as he
saw them, In buzz groups, students will compare and
contrast their interpretations,

L.A, Have a few students rcle-nlay o situation which can be
interpreted in differenc ways (knocking over a glass of
water -- was un acc dent, on purnosc, someon- else's
fault). Have class discuss what they saw happen,

Concept: Self.Perception

Goal: The student will be aware of the uniqueness of self,
ACTIVITIES

Area

L.A. The students wili make a chart showing the role of‘

individual students contributing to a class activity
such as planning a play, participating in a group sport,
or being invulved in a mass production project.

L.A. Have a "Good Guy of the Day.'" The student will prepare
a chart on himself including pictures, articles, awards,
etc.

L.A, In a discussion group, have stidents complete open-ended
sentences with another student's name. Exampie: "If
my bike had a flat tire, I'd want (name) wi th
me." "If I was very unhappy, I'd want (name)

Q to talk to." *The person who makes me laugh i: (name) .

ERIC T
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Self-Perception

Goal:

Area

SC1.,

L.A.I

L.A,

concept:

The student will be aware of how he differs from others,

ACTIVITIES

Have students bring baby pictures and display on bulletin
beard., Discuss how students differcd when they were born
and changes that have occurred since then., Discuss how

they differ from each other now and how they were alike,

Have a '"Beauty Contecst.," Have students bring in their
favorite picture. (Dog, sunset, winter scene.) Display
them on the bulletin board and then vote on the one they
think is most beautiful, Discuss why thecy voted &as they
did,

Play the game "I Am Me." Have students talk about their
individual differences (names, hair color, activitics
they are good at, and those they are not)., Using this
list, the teacher can guidc the group to the recalization
that everyone has likes and dislikes, strengths and wcak-
nesses, (The teacher should include herself in the

list by acknowledging her differences in perhaps art,
sewing or math.)

Have students write on the teopics "A Word That Describes
Me Best'" or '"What I Am Poorest At.,"

Talk about physical limitations and how these will affect
his career choices (a five-foot tall boy will not be a
professional basketball player; a person with poor
eyesight would not be able to get a job flying planes),

Self-Perception

Goal:

Area

L_.A_.

The student will be better able to understand his own

feelings and those of others,

ACTIVITIES

Given several open-ended sentences or topic sentences to
be used in a paragraph, the student will develop the
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Art
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following themes., '"when somebody is nice to me [
"; "The best thing to do after a fight i:

" "wWhen somebody shouts at me, 1 -

Have students collect pictures of faces showing different
expressions., Make collages of these and talk of instances
when each of them has had similar feelings.

Talk about negative feelings such as anger, jealousy . . ,
Have students share their experiences in view of these,
Explain that everyone, even adults, experience these
feelings,

Self.Perception

Goal:

Area

The student will bc more considerate of others!' feelings,

ACTIVITIES

Have groups of <tudents (5-5 to a group) make a collage
of job clusters (one cluster assigned to each group).
The assignment given to students is "to show in their
collage how workers in related areas must be able to
get along.," As they are working on the collages, point
out the need for them to get along.

Explain to the entirc class that they are to do thecir
regular class work, and that they are to feel free to
help each other, Dividethe class into two equal groups,
Blindfold one group and then start class for the day,
Encourage the able to help the blindfolded, On the
second day, reverse groups; blindfold the group that
previously had not been blindfolded., Discuss with themn
how well they worked together on the previous day,

Tell them to feel free to help onc another, Point out
to the blindfolded group that if they weren't very
cooperative the day before, they may not get much help
in return, Have them go to work., Have a follow-up
discussion stressing the need for cooperation, .
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At the end of the day, have short discussion with open-
ended sentences .. " made me feel good today
when he oM

Have the students make 8 1ist of some of the qualities
they would like in a friend (honesty, sense of humor,
etc.). Once they do this, have ihem check off the
qualities they think they themselves possess,

Ask pupils to think about and discuss some people who
have influenced the way they feel about themselves.

The tist should include parents, brothers, and sisters,
friends, teachers, neighbors). Once they have done this,
ask them to reverse the process and tell some ways in
which they feel they have ‘influenced another person's
self.concept. :
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Concept: World of Work

Goal: The student will become aware of the dignity of work.,

ACTIVITILS

Area

L.A, Carry out & debate on topic "To Work or Not t. Work.,"

S.S. When a resource person comes, include the question,
"Why do you wvork -. what does your work do for you?"

S.S. Invite a resource person in who desires to change his

' job. Discuss why and what he wants from a new job.

Concept: World of Work

Goal: The student will develop good work habits,

ACTIVITIES

Area

S.S. Invite in a personnel manager from the State Employment
Office to talk on '"How good work habits relate to a
good worker,"

Math During a period of days at irregular time intervals,
ask the students to write down what they are doing right
now, Keep track and make a chart of their time usage.

Concept: World of Work

Goal: The student will take pride in his accomplishments

ACTIVITIES

Area

L.A, Role-play a situation in which one does not complete or
adequately perform his job. '

L.A, Have a badge for student to wear when he has achieved

recognition in personal life (scouts, Blue-Y, picture
in paper, etc.). ‘
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Concept: World of Work

Goal: The student will be aware of the possible relationship
B between interests and carcers,

ACTIVITIES

Area

L.A, Invite a person from the community to come in and talk
about their hobby or interests and how they grew into
their 1ivelihood, (Game Warden, Photographer, Artist,
Mechanic, Athlete, Librarian, Forester, Veterinarian,
Home Economist. ) '

L.A, Have students interview their parents and see how many

parents have hobbies related vo their work, Report
to the class.

Concept: World of Work

Goal: The student will become aware that 1ife styles vary
with different occupations,

ACTIVITIES

Area

S.S. Make a list of luxuries in the home which could be
eliminated if necessary. Discuss the reasons why people
should have luxuries,

S.S. Role-play the heme life of a blue-collar worker, a white-
collar worker, and the professional,

Math Give each chiid a job description and yearly salary.

Have him describe the worker's housing area, type of
residence, social .recreational aspects, and daily
schedule,

Concept:  World of Work

Goal: The student wi!l become aware that there is a variety
' of occupations.

ACTIVITIES
Area

Q Heal th Community Helpers--Examine one facility (example,
‘ " hospital, school, sewage troatment plant) and discuss
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S.S.

S.S.

S.S.

L.A,
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all different types of workers involved there,

Discuss the most numerous types of occupations engaged
in during various eras of U,S. history. Have students
choose a career from an era and pantomim= or graph.

At beginning of the year, discuss different tasks in
the classroom. Let the students volunteer for the
different tasks, Discuss why each task is work,

Student will role-play occupations of someone he respects.

Have students make tapes on different sounds of various
occupations, :

With students pian and set up assecmbly !ine in class-
room to make a product. Discuss why various workers are
needed,

Select an object in your ciassroom. Make a cnart of

all workers involved with the product from the raw
material stage to the finished product in the classroom,
Discuss how language arts, math, etc. are used by ecach
worker, '

Make a list of unusual "jobs" for men e~d women, Expand
the 1ist to a scrapbook of pictures, drawings, and
narraticn,

Make mobiies showing different kinds of work in major

"work fields, Use names of workers, tools used, or

pictures of workers as parts,
'

World of Work

Goal:

AN

The student will become aware that different jobs

‘require different training.

ACTIVITIES

With students, plan and set up an assembly line in
classroom to make a product, Discuss jobs and skill
required in each one, '
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Simu-ate a. TV program with the topic "Name of the Job
Is." Know which jobs are related to math, science, etc,

Show the difference between an accountant, clerk,
bookkeeper and secrectary by writing about the different
places i:1 which they work,

When any resource person comes, i.cluce the question,
"What training did you need?"

World »f VWork

Area

SCI.

SCI.

The student will become aware that some jobs tend to
become obsoicte and new types of jobs ure created

because ¢f social and technological changes.

ACTIVITIES

Visit a museum viewing scope of techhological advances,
Discuss how the jobs have changed.,

View a movie of a famous inventor such as Tthomas Edison.
Discuss the movie to discover why his inventions brought
change,

Discuss what effect abolishment of slavery had on jobs.
Discuss effect of mechanization in agriculture and
industry,
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In keeping with the season, we asked Charlic Schlusser, Adams
ninth grader, to interview “Santa Claus and report to the News-
letter stafi Santa's feelings about this most important of jobs!

-

I interviewed Santa who, at this time of year, 13 uzually a: Damon's
Department Store. The only reason he has been Santa ror the past seven
vears is because he wants to make ! ids happy. lle has never been in-
terested in the mcney he makes as ta, so he ha. never helped out at
private parties. - ‘ -

Revards are many, being a Santa. One such reward was when a young,

! thin girl came to him and asked him if she could take a picture of her
daughter on his lap. She said she was going tu send it to her husband
in Viet Nam. Sometimes, he has up to seven pictures of him taken daily

f by parents with their children on his lap.

Once, a young boy came to him with a very detailed map, showing exactly

where he lived, so Santa would not forget him on Christmas Eve. Santa

thinks that for children over five years old Santa in a store becomes
.a sales gimmick. He says that this is not true, and is too bad.
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THE POOR SCHOLAR'S SOLILOQUY
(Part 2)

In school we've got to learn whatever is in the book, and I just can't
memorize the stuff. Last year 1 stayed arter school every night for
two weeks trying to learn the names of Presidents., Of course I knew
some of them like Washington and Jefferson and Lincoln, but there

must have been thirty altogether and I never
did get them straight.

I'm not too sorry though, because the kids
who learned the Presidents had to turn
right around and learn all the Vice Presidents.
I am taking the seventh grade over, but our
teacher this year isn't so interested in the
names of the Presidents. She has us tzying
to learn the names of all the great Afférican
snventors.

-

i guess I just can't remember names in history.

Anyway, this year I've been trying to learn about

trucks because my uncle owns three, and he says

I can drive one when I'm sixteen., [ already know the horsepower and
number of forward and backward speeds of twenty-six American trucks,
some of them Diesels, and I can spot each make a long way off. It's
funny how that Diesel works. I started to tell my teacher about it
la~t Wednesday in science class when the pump we were using to make
a vacuum in a bell jar got hot, but she said she didn't see what a
~Diesel engine had to do with our experiment on air pressure so I just
kept still. The kids seemed interested though., 1 took four of them
around to my uncle's garage after school and we saw the mechanic, Gus,
tearing a big Diesel truck down. Boy, does he know his stuff!

(These reflections, written in 1939, will be continued
in our next issue).

e
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Newest enrollees at Nashville': McGavock Hiah scbool are under rive years
vld and rate as star performers in a carecr oJdugaton pproceam that puts
them center stage. The stage 18 a specially aestaned intfant lab that
doubles ax nursery tor 10 totls mnd o training groensdd 1o mere than 109
zecondary students interested n ¢child care Tehild Core and suldance "
vothree vear course started last year, ranks among the Ui1r-t in the
sountry to prepare hiah -chool! students for Joh- 1n bzl i care services.
jastcally. the course revolives around rfive mijor dctivities, classroom
-tudy, lab observation, lab work, rield trip-. and intern hip experlence
At leoad child care centers.  Each secondary =tudent pick < ovne preschooler
L, observe closely for six weeks. then analyzes the child’s physical,
mental  emotional and social development in a case nistory reportit, Stu-
dents visit hospitals, dey care centers. and preschoois in the Nashville
area to compare procedures and trainina, At the end or the second year,
ecach siudent develops a blueprint for a make-believe nursery. Teenagers
start earninag a paycheck at the beginning of the third year when training
~hifts’ to a child care center in the community. This community has
enormous demand for child care centers. For students planning professional
careers 1n child development, the course counts tive credits in the school's
sCallege preparatory program.

- from Nation's Schools. Sptember 1972

ERIC _a-

Aruitoxt provided by Eic:
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"It should be part of all =ducation,'" responded Mr. John Schnurr

when asked the question, How Do You Feel About Career Education

in the Schools? "Young people need much information and

guidance when making career choices for themselves."

Mr. and Mrs. Schnurr, parents of a high school student, see
career education as q~E?operatjve venture involving the home,
the school and the business community, "...instilling in
childfen the desire to do well in any work ‘situation and to

Lelp them learn how to work with other people."

Mr. Schnurr, partner and manager of Arnold Motor Supply, stated
that more programs are needed where students go out into
business as they did last fall (Career Exploration Days), so

that they can develop a more realistic view of careers through

direct observation.

"We were impressed with the $tudents, their interest, and the

questions they ased when they visited our business. They

appeared to be sincerely interested," Mrs. Schnurr added.

Both Mr. and Mrs. Schnurr lauded the Cooperative Occupational
Educational Programs of the high school. ™We believe that the
on-the-job training programs are great for teaching the value

of honest effort and for learning job responsibility.”

Interviewer: James D. Smith, Languagé Arts teacher
Mason City High School

-‘-
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CURTAIN TIMF!

CAST
Mr. Roubert Dutcher, Principal Mr. R. Heeron., Teacher., Unit C
Mr-<, M. Lana, Secretary Mrs. E. Chri<toepherson. Nurse
Mr<, B. Marker, Head Cook Mr. P, Kelly dCu~tedian
Mi-~s Y. Addis. Counselor Mr. C. Harmon, Bus Driver

Tom Heiny {(child with loose tooth)
Bubby Young (child providing moral suppert for child with loose tooth)
Terri Cornet (sick child)

Unit A students at Hoover Elementary School were given an opportunity

to choose occupations they wonld like “to know more about. One of

these. school occupations, was chosen to focus upon.

The normal course of events in the daily schedule of a busy elementary
school provided a natural setting, and a play was writfen with a
general structure fgr various school workers to portréy themseltes.

The children enjoyed it all, from Principal Robert Dutcher's emergency
help with a~loose tooth to the éustodian's explanation of his job.

At times. those in the play asked for responses from the kids, thus
directly involving them. The actors tried to bring out the responsi-
bilities of each-worker and the inter-relationship of their jobs -- the

idea that people need one another and can (unction as a team.
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~

Gordon LeWarne
Business Education Teacher
Johnﬁedams Junior High School

Some of Mr. LeWarne's advanced typing i}gdents have displayed
a‘partiCular interest in exploring all kinds of secretarial
work. These girls have been interviewing secretaries on their
own and have dismvered a wide range of office responsibilities.
Some of the cooperating offices were lTowa State Employment

Service, A. C. Nielsen, and Huber Supplv,.

Two of these young ladies also visited the Career Education

office and asked many carefully thouaght-out questions,

Other interviews are beina planned for second semester.

Editor: How do you feel about career education?

P. Pan: Never-never land was never like this!

“Career Education is an attempt to change attitudes
and values toward the world of work, to help
students learn about the wide diversity of occupa-

tional options available and should open educa-
:f -

tional opportunities throughout their lifetime.”
' - Gordon L. Thompson, Trades & Industry
Mason City High School

6=
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D. Kendall Petrter-en, Inde - tricdl Art~ Jeacher
Masore Crty o Hhroh Schioe

Mr. Petersen report= that
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Scouts have been care v-minded ror year<, Following
is a page from a Junior Girl Scout Handbook. A
career-educator might add as number 8, "Watch a
librarian in her world of work =-- interview her.'

BOOKS

Purpose: To find out about different kinds of books. how to use them.
and how to care for them.

1. With the help of someone who knows books, make a reading plan to
use in the llbrary in your school or community,

2. Read three different k.nds of books: Travel, mystery. biography,
adventure, or history.

3. For your troop make an exhibit of books about an activity you are
working on such as nature or arts, OR p =parec fur the troop a list
of bouks that would be useful in troop activities.

4, Visit your school or public library to find out how to: Find a
book through the card catalog. Use reference books to find answers
to questicns, Find magazine articles about special subjects.  Use
a dictionary and an encyclopedia. Find the publisher and price ot
a certain book. :

5. Show your troop illustrations from several Look: you like.
Explain wity you like the illustrations.

6, Start a book c¢wllection of your own. Know how to care for
them and how to mend them when necessary.,

-

. Tel) how books were made in the days before printing. OR make
1+ horkplate for your book collection. OR bind a book.

-8-

MERRY CHRISTMAS!
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Our teacher of the year, Miss Goldie Michalek (McKinley Elementary
School, third grade) shares some of her career education philosophy
with us

"To me, career education in the primary grades is a concept that will be
fused into the curriculum in place of something added. It can be taught
in any subject, but in order to do this we must keep in mind the goal

of productive and satisfied adults. Help children to become aware of
the dignity of work Al] parents do not do the same thing, but we are
dependent upon each other for the work they contribute to the good of
the community. Encourage children to develop favorable attitudes by
building up self-comcept. As a child, our first work is in the home,
school and community Whatever the task, a child can learn %o take
pride in a job well done. Develop an awarcness that everyone does
something well -- more consideration for others' feelings and their values.

Call the following three points career education, as we develop positive
feelings for ourselves and others:

1) Look beyond what we have been doing
2} Create something we have not done before
3) Make learning more relevont to the child.

*This total concept should permeate all education for teachers."
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THE POOR SCHOLAR'S SOLILOQUY
(Part 3)

I'm not very good in geography either They call it economic
geography this year We've been studying the imports and ex-
ports of Chile all week but T couldn't tell you what they are
Maybe the reason is I had to miss school yesterday

because my uncle took me and his big trailer
down state about two hundred miles and we
brought almost ten tons of stock to the
Chicago market

He had told me where we were going and I

had to figure out the highways to take

and also the mileage He didn't do any-
thing but drive and turn where 1 gold

him to Was that fun: 1 sat with a

map in my lap and told him to turn south

or southeast or some other direction. We
made seven stops and drove over five hundred
miles round trip. I'm figuring now what his oil

cost and also the wear and tear on the truck --

he calls it depreciation -- so we'll know how much we made.

1 even write out all the bills and send letters to the farmers about
what their pigs and beef cattle brought at the stockyards. I only
made three mistakes in 17 letters last time, my aunt said -- all
commas. She's been through high school and reads them over. I

wish 1 could write school themes that way. The last one I had to
write was on, "What a Daffodil Thinks of Spring,”" and 1 just
couldn't get going.

I don't do very well in school in arithmetic either. Seems I just
can't keep my mind on the problems. We had one the other day like this:

If a 57 foot telephone pole falls across a cement highway so that
17-3/6 feet extend from one side and 14-9/17 feet from the other,
how wide is the highway?

That seemed to me like an awfully silly way to get the width of a P
highway. I didn't even try to answer it because it didn't say
whether the pole had fallen straight across or not. .

ERIC . -2




. CAREER DEVELOPMENT NEWSLETTER

HOW IMPOKTANT IS IT TO YOU TO HAVE AN

EMPLOYFE WHO GETS ALONG WELL WITH OTHER

PEOPLE? DOES THIS CHARACTERISTIC CON-

TRIGKUTE AS MUCH TO THE SUCCESS OF YOUR

¢

BUSINESS AS JCE SKILLS?

X

Mr Lyle Bergo answers our Newsletter

questions this month.

2

"The most important characteristic of

any employee is his ability to get along
well with the customers as well as his

co-workers. He needs to recognize the

difference between outgoirg friendliness
and pushy salesmanship 1 feel much more

merchandise is sold when there is an

atmosphere of friendliness rather than

pressure The employee who causes a rift

with fellow workers doesn't work-for me

very long."

Mr. Richard Tillou, Science teacher at Adams Junior High School,

interviewed Mr. Bergo.

-3-




CAREER DEVELOPMENT NEWSLETTER

OH BOY! TODAY'S PAY DAY! Connie Patridge, Unit B
Roosevelt Elementary School

po— Every Friday, just like grownups,
1 my class looks forward eagerly to
RQJ"Q RMH arm ! pay day. Five dollars a week is
; distributed in special '"Roosevelt
currency " Bonuses are occasionally
. given for outstanding work or for
‘Fl vé achieving predetermined goals.
Once a week students have fun time
JOI lars i when they may choose one of four
or five activities in which to
participate. They must have $1
to pay or they can't go When
other work is finished, students
may play "fun" games for $1. My purposes for this activity include
motivation for work, rewards for work, and it's a great ongoing
opportunity for bringing in career education concepts

Of course, there's the other side of the coin. We've talked about

Job responsibility and how poor work can cause you to lose a job, or

a business to lose money. When assigned work is incomplete, when
students have misbehaved, when they don't assume responsibility or
need some kind of discipline, the "fine" is usually $1. Instead of
reprimanding or scolding them, I say, "This will cost you a dollar!"
The children accept this so much better than a scolding -- not so

many upset feelings and reminders about talking or wasting time. No
fines are given without advance warning. Rules, or goals, are always
given beforehand such as, '"Those people not finished with page 43 and 44
by lunchtime will have to finish after school or pay $1." If students
elect to pay the fine, they may take the work home. Sometimes they
aren't given that much choice and it's, "Finish or pay!"

This is just the beginning of an ongoing project that will unfold as
it goes. My purposes are being accomplished -- motivating students
to finish assignments and work on extra projects and is successful
as a reward. Besides -- it's fun/
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Monroe Students Visit Minneapolis

On Monday, January 8, the General Business and Advanced

Typing classes of Monroe Junior High School, accompanied

by their teacher, Mrs. Joyce Griffith, toured Northwestern
Bank and Piper, Jaffrey and Hopwood in Minneapolis.

Following a tour of Northwestern's very impressive facilities,
students were given an opportunity to ask questions.

Mr. Do.g Morgan, a former Mason City resident, conducted

this informal session in the board room of the bank. Students
enjoyed the large, comfortable chairs and luxurious atmosphere.
Mr. Morgan is with the bank's personnel department and talked
with the students about his unique position of recruiting
persons who are educationally disadvantaged and who lack
skills. The bank provides on-the-job training for these
people. Mr. Morgan's program offers many people a chance

for a successful and rewarding career. Students were somewhat
surprised at the contrast between this large, marble, business-
like structure and the bank's philosophy of sincere commitment
to people with problenms.

Lunchtime was spent in a variety of restaurants with time

left over to shop and enjoy the city. An afternoon tour of
Piper, Jaffrey and Hopwood had been arranged. Students
observed the workings of a stock brokerage, such as watching
the ticker tape machine, stock brokers talking with customers,
and seeing the actual buying and selling of stocks.

Students were asked what they would have changed about the
day's events, and one youngster's reply seemed to express
the feelings of all -- "Not a thing -- it was a blast!"
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Dover, Delaware has an occu- In Bernalillo, New Mexico,
pations mall containing a : occupational orientation is
restaurant, a motel, a flower being taught in all grades
shop and a service station. and, whenever possible, is
The mall houses a diversi- ' being developed in the lan-
fied occupations program and guage of the home. Indian

is used for observaiion and and Spanish-speaking para-
exploratory activities in professionals are being hired
Grades K - 12. to work with the children.

Seventh and eighth grade subjects in
- Washington, D.C. are coordinated within a
~curriculum structured around clusters of
career opportunities. The elementary pro-
gram also includes the intrxoduction of such
economic concepts. as scarcity, specialization,
market mechanisms and the study .of technology
including simple machinery and: instruments.
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*Counselors to Present Program at APGA

Dr. Wendell Osorno, Director of Counseling, Mr. Harry Daniels, Counselor,
Richard Rick, math teacher, Eric Bartleson, Career Education Project
Community Coordinator, and Gary Henrichs, Career Educaticon Project
Curriculum Coordinator, all of Mason City Community Schools, will be
spear~heading a panel that will present a program at the APGA Midwest
Regional Convention -- "Multi-Disciplinary Approach to Career Education-'
The sccpe and direction of this program will be to describe a working
model of multi-disciplinary approach to career education at Mason City
High School. v

Dr. Osorno indicated that substantive materials will be presented via

a semi-formal panel presentation with an alliance for interaction with
program participants. There will be four specific areas explored during
the presentation followed by a question and answer session. The four
areas that will be covered are as follows:

a, A philosophy of the career education program in the Mason City
Community School District

'b. The need for and the development of the multi-disciplinary career
education course

c Coﬁtent of the Multi-Disciplinary Education Course:

1. cognitive component
2. affectiveness component
d. Presentation of data relative to the growth of student participa-

tion in the Multi-Disciplinary Career Education Course.

We asked Mrs. Kay Kinvig, R.N., Mason City High School, how she feels
about career development in the public. schools.

"I feel it is the greatest educational experience available, for the
student as well as the established professional. It gives us all a
chance to explore the multitude of varied careers and keeps the student
"headed in a positive directicn. In the area of health occupations,_there
is a great demand for individuals in exciting andiTewarding occupations.
Through our Career Development Program, many of these are explored. High
school students talk with and learn from physicians, registered nurses,
licensed practical nurses, X-ray technicians, laboratory technicians,
inhalation therapists, anesthesiasts, dentists, dental assistants,
medical secretaries, and others. One's education is never complete.
Formal education is only the beginning -- success in any field is deter-
oMmined largely by the desire tou continue to learn. I would rather leave
my children a zest for education than a lot of money. Their lives will
_.never be dull if they are constantly seeking things to be learned that
are new and wonderful and exciting."

f:;;,z'ﬂ 7 -7
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HDP and Career Educaticn -- Do They Belong Tc =z2ther?

Of course they do! Kindergarien children at Washington Elementary
School are discussing in one of their favorite areas, the Magic
Circle, such subjects as '"What makes me feel good?” or "wnhat

makes me feel bad?” Through the Magic Circle exgeriences,. the
children are becoming aware that everyone has a variety of
tnoughts. They may be sharing the same thoughts, or people may
not all think the same thoughts; or that we have thoughts right
‘now; or even past or future thoughts -- but by sharing our
thoughts, we get to know each other better.

The concepts developed through the Magic Circle (HDP)experiences
are very importani to the children. The Human Development
Program stated it in this manner. "The more aware a »erson is,
the more likely he is to become an 1nd1V1dual who is authentic,
honest with himself and with others.

What excellent qualifications foxr an employer or employee.
HDP and Career Education importani? Yes!

Nadine Paullus - Kindexrgarten
Washington Elementary School




FINAL REPORT
ADDENDUM

Project No. V261023L
V2610241
Grant No. OEG-0-71-0922

Unifying a Career Development Theme
in the Curriculum Through Teacher
In-Service Activities

Models for Secondary Career Education
in Iowa

Conducted Under
Part C of Public Law 90-576

W. 0. Schuermann, Director
Career Education Division
Department of Public Instruction

April 1, 1973
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Project No. V2610231,

V2610241
Grant No. OFEG-0-71-0922

Unifving a Career Development Theme
in the Curriculum Through Teacher
In-Service A~tivities

Models for Secondary Career Education
in lowa

Conducted Under
Part C of Public Law 90-57%

The project reported herein was performed pursuant to a grant from
the Bureauv of Adult, Vocational, and Technical Education, Office of
Education, U.S. Department of Health, Education, and Welfare.
Grantees undertaking such projects under Government sponsorship are
encouraged .to express freely their professional judgment in the con-
duct of the project. Points of view or opinions stated do not,
therefore, necessarily represent official Office of Education posi-
tion or policy.

W. 0. Schuermann, Director
Career FEducation Division
Department of Public Instruction

April 1, 1973
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Project No. V2610271,
V261024L
Grant No. OFG-0-71-0922

Unifying 4 Career Development Theme
in the Curriculum Through Teacher
In-Service Activities

Models for Secondarv Caieer Education
in lowa

Conducted Under
Part C of Public Law 90=576

The final reports from the sbove named projects have been summarized in
the Career Education Division of the Department of Public Instruction
and are submitted as one report. Seven (7) school districts are in-
volved in two (2) projects under Grant No. OEG-0-71-0922.

/ ) ’

g '; iy /

AL ie soreheses
W, 0. Schuermann, Director

Career Education Division
Department of Public Instruction

Aprdl 1, 1973
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Repourt of Research Grant Expenditures

Period covered
February 4, 1972, tce April 1, 1973.

The original lLudget period for this grant was from February 4,
1972, to February 3, 1973. A request for a no-cost extension
was granted. Later a request for termination of the no-cost
extension concluded the budget period as of April 1, 1973.

Project expenditures

Two projects were involved under Grant No. OEG~0-71-0922. The
expenditures from both projects are summarized on one reporting
form and submitted herewith. Reports from the individual projects
are also included on the pages which follow. Please note that
total expenditures included amounts withheld by the Department of
Public Instruction for Third Partv evaluation:

Discretionary Third Party
Funds Evaluation
Models for Secondary Career 5 95,982 $ 2,000
Education in Iowa
Unifying a Career Development $ 32,518 $ 1,000
Theme in the Curriculum :
Through Teacher In-Service
Activities
Third Party Evaluation, D.P.I. $ 438 $ 438
‘ $128,938 $ 3,438

The Iowa Department of Public Instruction supplemented the above
sum for evaluation with state administered funds for further
evaluation activities.

The budgeted amounts used for third party evaluation from each
project are included in this report under consultant services.




Department of Health, Education, and Welfare Grant No. V2610231,

DATE OF THHIS REPORTING PERICD

NAME AND ADDRESS OF GRANTEE INSTITUTION TRANSACTION MO row 2-04-72 o 4-1-73
PROJIECT PERICD
INSTITUTION AL 1D NO.
FROM TC
"X} CHECK IF FINAL REPORT
1. Expenditure: of CHEW Funds for this Report Period
. P ! h.  Alterati d ti
a ersonne $ 55,703 erations and renovations
b. Consultant services 2,107.31 I. Other 10,701.67
c. Equipment
. . i .
d. Supplies 29,227.08 i .Totol direct casts 110,796.40
L o. Trovel, domaestic k. Indirect costs: ‘
' 13,057.29 Rote 24.35¢ (X saw [ TDC
f. Travel, foreign Baso $.32.573.33 v 17,703.60,
g. Patient care costs I. TOTAL 128,500.00
2. Expenditures from Prior } ariods (previously raporied)
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4. Total Amount Awur.d_od . Cu@ulqlivoly 95,982.00
5. Unexpended Batance {ltem 4 less Hem 3)
6. Unliquidated .Obligations . ..
7. Urobligated Baldance {{tam 5 lets tem 6) N " RS
8.a. Cost Sharing Information - Grantee Contribution This Period - T A
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1 hlroby c.{ﬁly thal this report u true and correct to the best of my knowlod e, and thal all .xpondlmrol repartad lerein hove been mode in
accordoncs with’ nppfoprluh grant polldu ‘and 141 the purposes et Yorih in the' appllcn'lon and award documsnh.
) ».‘“ ‘- ‘«\ ";‘.“. -.’.-” ' :.-'r"" 1-“ BRI o e . BRI DR Com oy fimuy P el o v ey EE NS
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Oepertmont of Healtth, Educetion, and Wellere Grant No.

DATE OF ToiB REPORTING FPEMOD

NAME AND ADORISS OF GRANTEE INSTITUTION Timansact on no

Iowa State University of Science and | faom 2-04-72 1o 4-1-73

Technology i PROIECT PEMOD
125 Beardshear Hall FRsioronac o we “nOm o
Ames, lowa 50010 | Ml S
P13 ACCOUNT Ny 1 400-06=02 [| X1 cmeon ir inal eesonr
1. Eapenditures of DHEW Funds for this Repert Peried
g e SO
o Pormornel C [P 32,573,093 Aeratent ond renovanont
e e 1 O™ xsee Below_ 10,530, 16
¢ Equipmem
S U . -
e S < K/ ¥ A
o. Trovel, domaeshc |*  Indirect costs. b
' 11,405.56 | pqre 54,35 [X)saw [J 1DC
f. Travel, foreign B 32,573,33
AN Ly P 3SmaeesS | 17,703,600
9. Potient care coshs J . TOTAL o $ 95,982.00
2. Enponditures frem Prier Perieds (proviewsly reported) 0
. o - e
3. Comuictive Expenditvres e 95,982,00
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e e e o C O S g
6. UnKquideted Obligations | 0
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-O.
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Employee Benefits 4,631,72 ;
Premium time 8.41 Nationatl Institutes of Mealth
Ronoraria 2,875,49 Office of Financial Management
Communications 1,659.16 Crants Section. Federal Assistance
Printing 1,335,38 Accounting Branch
10,530.16 Bethesda, Maryland 20014

1 horoby cortily thet this report 15 true and corract 1o the beet of my knowiedge. and thet eli expenditures reporied herein hove been mode in
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