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INTRODUCTION

This report on the attitudes of North York's Teaching Staff
is the second of a series of related survey« to be conducted
in North York during 1971-72. The first resulted ina re-
port entitled "Survey of Secondary School Students' Per-
ceptions of School and Education"”. A forthcoming third
survey will present parent ottitudes,

This survey was authorized by the Board ot the recommenda-
tion of the Ad Hoc Committee Respecting Student Matters.
The committee selected the items to be included in the
questionnaire for teachers, and agreed that all teachers,
deportment heads and assistant department heads in the Secon~
dary Schools in North York should be asked to participate in
the survey.



PROCEDURE

Somple

With the co-operotion of the OSSTF District President ol| Branch
Presidents of the OSSTF were notified of the survey and osked to distribute and
collect questionnaires to OSSTF members on staff ot their schools. Those who
were osked to porticipate included all teoching stoff, guidonce heods ond li-
brorians, os well as Department Heads ond Assistant Deportment Heods. School
principals were informed of the survey by the Supcrintendent of Student Services
ond osked to co-operote by ensuring that the Branch Presidents received the
questionnoires.

Administrotion

On Monday, January 31, 1972 blonk questionnoires were sent to
the Bronch Presidents in eoch of the twenty Secondary Schools in the Borough. A
covering letter (see Appendix) from the Superintendent of Student Services wos
attached to each questionnaire, exploining the purpose of the survey and asking
stoff to participate. Bronch Presidents were assured thot the results would be
reported on a group bosis ond that no individuc | school or respondent would be
identified. A code number, selected from the Toble of Rondom Numbers wos
assigned to each school. To ensure anonymity the Presidents were requested

"... to corefully advise your staff not
to put any indication of their school
on any of the responses. For identifi-
cation purposes your school will be re-
ferred to by the number found ot the
bottom of this sheet. Please put this
number on oll of the material that you
return”,

Bronch Presidents were asked to return oll completed questionnoires
to Educotional Research Services by Februory 11, 1972,

Data Analysis

The questionnaire was comprised of 36 stotements which teachers were
asked to agree or disagree with on o 5 point scale, 3 questions obout their teaching




experience, ond 3 open-ended questions osking for comments obout their schools.
The only odditicnal informotion requested was that they specify their sex ond
their position. Respondents were also given the opportunity to make other com-
ments or suggestions if they wished.

In order to tobulote the teochers' responses to the closed-ended
questions by computer, it was necessary to tronsfer responses mode on the question-
noire sheets to mark sense cords. Completed cords were then sent to Computer
Services. The anolysis which was provided from Computer Services included o
breok down of the number ond percentoge of respondents who selected eoch of the
possible choices on o school bosis ond on o borough-wide basis.

Computer Services olso provided o comparison of responses:

1. By Position Held {Teocher, Deportment Head, Assistont Department
Heaod),

2. By Number of Yeors Teoching (Less thon 1, 1 to 5 inclusive, 6 to 10
inclusive, Over 11},

3 By Number of Yeors Teaching in this School (Less thon 1, 1 to § in-
clusive, 6 to 10 inclusive, Over 11),

4, By Number of Yeors Teoching in North York Schools (Less thon 1, 1
to § inclusive, 6 to 10 inclusive, over 11).

Responses given in the open-ended section of the questionnoire were
coded and tobuloted in the Deportment of Educotionol Reseorch Services.

School Code Numbers (see reference Page 2) were chonged to letters
which correspond to the letturs used in the report on students' attitudes. Thot is,
school code letters ore constant in the two reports.

Response

79% of the teeching staff in North York participated in the survey by
completing the questionraire. In three schools however, the response rate fell
to well below this figure.

The following toble shows the percent retuins from each school. This
wos colculoted by dividing the total number of teochers in eoch school by the
number of questionnoires received from that school.



School Code Letter Response
%

-

Ky
82
N
87
87
83
85
90
75
77
100
100
97
76
57
75
83
82
58
89

»

»
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S

Total (1261)

(numbers)

Responses from these schools may not be representative of the attitudes of the
total staff of the school,
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62% of all respondents were male, 34% female. The response rate by
position held is shown in the following tcble.

RESPONSE RATE BY POSITION HELD

’ %
Teacher (841) 67
Department Heod (274} 22
Assist . Department Heod M9 9
No Answer ( 27) 2
Total Respondents (1261) 100

Organization of the Report

Related items on the questionnaire have been grouped in this report under
the following headings:

1. Students

2, Teaching

3. School in General

4, Evaluation

5. Administration and Principal
6. Colleagues

7. Other (non-teaching) Duties

Comments made by respondents to the three open-ended questions covered
all the above topics. Each section of the report contains a brief description of the
comments offered by teachers in the open-ended section, about that topic, as
well as analysis of results of closed ended items. The responses to the agree-
disagree statements are reported in percentages for teachers, Department Heads
and Assistant Department Heads and for North York as a whole. Shown grophically
are the results by school. Here, the agreement (calculated by adding the number
of respondents from each school who checked "strongly agree" and "agree") for
the item, is shown for each individual school in a bar graph. Average agreement
for North York is shown by the horizontal line across the graph.



RESULTS




RESULTS BY NUMBER OF YEARS TEACHING

As noted earlier, respondents were osked to provide information obout the
number of years they had been teaching. The composition of the sample by ex-
perience is shown in the following three tables.

NUMBER OF YEARS TEACHING

Percent
Less thon | ¥
1 to 5 inclusive 36
610 10 inclusive 32
Over 11 24

NUMBER OF YEARS TEACHING
IN THIS SCHOOL

i Percent
Less than 1 16
1 to § inclusive 58
6 to 10 inclusive 21
Over 11 4

NUMBER OF YEARS TEACHING
IN NORTH YORK SCHOOLS

Percent
Less than 1 1
1 to § inclusive 52
610 10 inciusive 27
Over N 10
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A comparison of the resuits from these three groups revealed no major
differences in responses on the basis of where respondents hod gained teaching ex-
perience. In other words, the pottern of responses from the teachers who comprised
these three groups were very similar. Looking at length of experience alone as o
factor, several minor differences in responses emerged. The differences which did
oppear, showed .~ in one of two ways: 1. either responses from teochers who had
been teaching less than one year diflered somewhat from those of more seasoned
teachers, or 2. responses from those who had taught over eleven years tended to be
slightiy different from thosc in the other groups (those teaching less than one yeor,
one to 5 years, or six to ten years).

Looking at category 1, the item,

The amount of clerical work |
am expected to do interferes
with my function as a teacher.

was agreed to by half (49%) of the new teachers, whereos roughly two-thirds
(6825) of the more experienced teachers agreed.  New teachers also responded
diffeiently to the item,

Students expect to bLe
‘spoonfed’ by teachers.

Here, 80% of the respondents who had taught less than one year agreed with this
statement, as compared to 64% of the older teachers who agreed.

In the second cotegory, more respondents who had taught for ot least
eleven years disagreed with the statement,

| enjoy working with student
organizations, clubs, and
societies as much as teaching.

Here the difference showed up most strongly when the responses were grouped by
“Number of Years Teaching in this School".  60% of the eleven-years-or-
more teachers disagreed, where as only 34% of the less experienced teachers
disagreed.

The grouping by "Number of Years Teaching in this School" produced
several other variations in response. For example, ogreement with the stote-
ment,




| question the need for so many
administrators in this school system.

increased os the number of yeors teaching increased, (62% ogreement from one-
yeor-or~|ess teochers, in controst to B4% agreement from teachers with eleven
yeors or more experience in their schools). Agreement with the stotement,

There is too much emphasis on
morks in this school.

decreosed with the number of yeors experier :e in the school, thot is, 38% of
the new teachers to the school ogreed, whereas only 14% of the most experienced
teochers ogreed.

As mentioned earlier these differences in response patterns were minor
ond occurred seldom. As might be expected, however, teochers with one yeor's
teaching experience or less in their schools were more unwilling to moke judg-
ments about their colleogues, permissiveness ond stondords. In these cases, the
"no opinion" and no onswer response from the novice teochers was somewhot higher
thon from the experienced teachers. On the other hond such stotements os,

Students who hold unusuol or un-
populor views should be permitted
to voice them,

ond

As a teocher | feel free to
sociolize with students outside of
school .

produced slightly more "no opinion"/no answer responses from teachers with eleven
yeors or more experience.

RESPONSES TO OPEN-ENDED QUESTIONS

Comments provided by respondents to the open-ended questions covered o
wide ronge of topics. Most comments were directly reloted to the brood issues
(s2e poge 5 ) queried in the closed-ended section of the questionnoire. |t should
be noted, however, thot some of the comments tended to go beyond the issues
raised by the specific ogree-disagree stotements. The following three tobles
summorize the responses to the three open-anded questions. A more detoiled
onalysis of these cotegories will be provided in each seporote section of the report.
For example, remarks mode obout students will be found in the section entitled
"Comments obout Students" .
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| AM HAPPY IN THIS SCHOOL BECAUSE

" Per Cem Moking

Response Resporse
Re.staff/co’leogues - co-operative, good spirit, 20
compatible, etc.
Re.students - friendly, eoger to learn, polite, 19
Good administration, referring to principol or 17
vice=-principal .
Freedom, flexibility, oble to innovate/experiment 15
General comments about atmosphere/stondards/ 13
lack of pressure/good school in general.
Stoff-student relations good. "
Reference to working conditions/physical loyout/
focilities size. 5
Reference to department heod. 5
Re.discipline 2
Other 3
No onswer 3
BASE (number of respondents) (1261)
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QUESTION: IN ORDER OF PRIORITY ~ £ FOLLOWING ARE MY THREE
MAJOR CONCERNS REGA LING THIS SCHOOL.

Pet Cent Moking |

Rewpome Responie
Criticism of school odministrotion - lock of 15
comiapnicotion/otbittary decisions,
Discipline/permissiveness/behaviow ~tighten-up 14
Educotional stondords criticized. 12
Re,student development - doing o good job
teoching, moking students awore. 12
Re.pupil-teocher tolio, closs size, budget cuts. 10
Student opothy Tock of interest /those who won't 9
try.
Heovy wotkload/no time /100 much clerical work/ 8
need ousistonts,
Re.curriculum/courses/credit systom, 7
Lock of resources/equipment /books/supplies/spoce, elc. 6
Absenteeism = 100 high o iate. 6
Criticism of ot ur 1eocheri/depatment heoads. 6
Stoff morole/school spirit, 5
Other 7
No Answer 35
BASE (number of respondents) (1261)
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IF | WERE GIVEN THE OPPORTUNITY TO MAKE CHANGE

Per Cent Making
Response Response

Re.stonderds of educotion = should be kept up,
get rid of students who make no effort/too many 10
mickey-mouse courses.

Re.administration (principal) - fire/change/
reploce, criticisms obout, derogatory comments. 9

Re.discipline/behaviour - tighten up, higher
standords in dress, etc. 7

Criticisms of courses ~ more flexible, freer
nothing compulsory, more extracurricular. 5

Re.workload - teacher assistants necessary, less
clerical work. 5

Complaints about colleogues, department heods,
vice-principals. )

Better focilities/moterials/resources/ploce to work. 5

Complaints about timetabling ~ longer periods,

more flexible. 5
Give students more freedom to express ideas. 5
Attendance - stricter rules. 4
Other 9
No Answer 45

BASE (number of respondents) (1261)
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There was one final section in the questionnaire where respondents were in-
vited to share other views if they wished, ("If you have odditional comments please
note them befow"). Fourteen percent of the respondents took advantage of this
opportunity. Nearly one-third (roughly 60 people} of those who wrote anything in
this section, commented on the survey itself, the questionnoire and the items included
in it. Most of those who wrote about the survey (a small minority in terms of the
total somple) hod something derogatory to say about it; either they felt the items were
poorly worded, ambiguous and irrelevant, or, they commented that surveys in general,
and this one in particular, are useless. Fewer still wrote that the survey was a good
idea and asked that the results be disseminated. Keeping in mind the very small
numbers of respondents who wrote anything in this section, it is interesting to note
that a few wrote critically about North York's administrative staff and Trustees.
Another very small number of these respondents (roughly 3% of the total sample) wrote
in general terms obout their concerns for education today.



STUDENTS
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STUDENTS EXPECT TO BE "SPOONFED"

BY TEACHERS
Deportment Assist. Depart- All Teaching
Teocher Head ment Head Stoff
% % % %
Strongly Agree 14 12 13 14
Agree’ 55 46 50 52
Disagree 23 29 3 25
Strongly Disagree 3 5 1 3
: No Opinion/No Answer 4 7 6 5
i BASE (number of respondents)  (841) (274) (100) (1261)
%
100 ¢
~ H
i K 1QF R4 A
CMF T <3

qzmgmmgo(:))
co838883833 3.

< SCHOOLS ~—
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MOST STUDENTS ARE QUALIFIED TO WORK MORE INDEPENDENTLY

THAN IS NOW PERMITTED

Department Assist.Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 4 4 3 4
Agree 18 14 13 16
Disagree 53 51 54 52
Strongly Disagree 2] 26 26 22
No Opinion/No Answer 4 4 5 5
BASE (number of respondents) (841) (274) (100) (1261)
%
100
90 +
A 80F
RG 70}
E ;‘g [
E N
M 4}t
E ] L R
N 30 S D OFE P C T 4
T 2 LA 83—
H_Q
10t K
0
~€ SCHOOLS >
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STUDENTS WHO HOLD UNUSUAL OR UNPOFULAR VIEWS
SHOULD BE PERMITTED TO VOICE THEM

Department Assist, Depart- ATl Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 15 11 12 14
Agree 69 69 69 68
Disagree 7 8 9 8
il Strongly Disagree 3 3 2 3
» No Opinion/No Answer 7 9 8 7
]
g BASE (number of respondents) (841) (274) (100) (1261)

%
100 |

OLR PDJCAT
80 F KGI'LB

4

SRR R

10 t

—- SCHOOLS >
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| AM WILLING TO VOICE MY PERSONAL OPINIONS
ABOUT CONTROVERSIAL TOPICS TO STUDENTS

Department Assist, Depart- All Teac! ing
Teacher Head ment Head Staff
% % % %
Strongly Agree 14 i4 16 14
Agree 55 53 50 54
Disagree 18 20 22 18
Strongly Disagree 4 3 2 3
No Opinion/No Answer 10 10 n 10
BASE {number of respondents) (841) (274) (100) (1261)
%
100 |
90 N
A B8O K
G 7o} QL*‘OS'”RJFecsmPA
E 60 | B
E 50 }
M 4t
E 31
N
T 27
101
0
— SCHOOLS —
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TEACHERS SHOULD MAKE MORE OF AN EFFORT
TO RELATE TO THEIR STUDENTS

" Deportment Assist.Depart= All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 14 13 13 14
Agree 56 50 59 55,
Disagree 17 24 15 18
Strongly Disagree 2 1 2 2
No Opinion/No Answer 1" 12 12 12
BASE (number of respondents) (841) (274) (100) (1261)
%
100 -
90 + o
80F MLl )
| RTHMpP ¢ 0 G S &
i
! F_ _5_‘

~+ SCHOOLS ——
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AS A TEACHER | FEEL FREE TO SOCIALIZE
WITH STUDENTS OUTSIDE OF SCHCOL

Deportment Assist. Depart~ All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 5 6 6 5
Agree 35 36 37 35
Disagree 36 31 38 35
Strongly Disagree 14 16 13 14
No Opinion/No Answer 10 12 6 N
BASE {number of respondents) (841) (274) (100) (1261)
%
100 t
90

80

D K MNR GL H ,

i)

P_.,-- .,.B..__.‘F __-.r——.;-—é«-‘-

dzmgmm”c))
88888y

10 t

< SCHOOLS -~
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MY STUDENTS ARE DIFFICULT
TO UNDERSTAND THESE DAYS

Department Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 2 1 1 2
Agree 9 7 5 8
Disagree 64 62 61 63
Strongly Disagree 2j 24 29 22
No Opinion/No Answer 5 5 4 5
BASE {number of respondents) (841) (274) (100) (1261)

%

100 |
90 |
80 |

8S8838Y

—ZMITMMx o)

10 C N MI H
0 Hl_leﬁ—r%L

‘ - SCHOOLS
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IT IS OF LITTLE CONSEQUENCE TO Mc
WHETHER OR NOT MY STUDENTS LIKE ME

Deportment Assist .Deport- All Teoching
Teocher Heod ment Heod Stoff
% % % %
Strongly Agree 1 4 3 2
Agree 15 19 17 16
Disagree 61 58 63 &0
Strongly Disaogree 18 13 14 16
No Opinion/No Answer 4 6 4 5
BASE (number of respondents) (841) (274) (100) (1261)
%
100 ¢
90 ¢+
A 80
RG 70
£ 60
£ 50
M 4t}
el Rl
T 2¢ 1C K H C ) — .
10 + | ‘"I L S
0 Jﬁl
- SCHOOLS -
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STUDENTS SHOULD HAVE MORE VOICE
IN DETERMINING CURRICULA

Deportment Assist. Depart- ATl Teaching
Teacher Head ment Head Stoff

% % % %
Strengly Agree 4 4 3 4
Agree 22 18 18 20
Disagree 49 51 49 49
Strongly Disogree 18 26 24 2
No Opinion/No Answer 7 4 6 6
BASE (number of respondents) (841) (274) (100) (1261)

%
100 ¢
90}
A 8o}
RG70~
e 9
E 0}
M 4}
S P
o0 €9y 01 Ny
T 2
10
0

-+ SCHOOLS -
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STUDENTS IN THIS SCHOOL ARE HAMPERED
BY MANY POINTLESS RULES AND REGULATIONS

- Deportment  Amist.Deport- All Teoching
Teocher Heod ment Heod Stoff
% % % %
Strongly Agree l 1 ] ]
Agree 7 4 9 7
Disagree 62 58 57 )
Strongly Disogree 24 35 32 27
No Opinion/No Answer 5 2 1 4
BASE (number of respondents) (841) (274) (100} (1261)
%
100 |
90 L
A 80r
E 70}
|
E 0}
i
N :‘
T M
b [T HREF  0c s, |
0 | TN
- SCHOOLS -
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STUDENTS SHOULD HAVE A GREATER VOICE IN DLTERMINING
SCHOOL RULES AND REGULATIONS WHICH EFFECT THEM

~Deportment Assist, Deport- ATl Teoching
Teocher Heod ment Heod Stoff
% % % %
Strongly Agres 5 5 6 5
Agree 35 2 36 7|
Disogree 45 S0 42 446
Strongly Disogree 9 A i 10
No Opinion/No Answer 6 5 6 6
8ASE (number of respondents) (841) (274) (100) (1261)
%
100 |
” -
A 80r
G »nt
R
e 9 - G
E 0} Q N
M 4 H ,
£ w0} L1 8 A yer
T 2%
10}t
0
- SCHOOLS >
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COMMENTS ABOUT STUDENTS

Many of the comments which teachers made in the open-ended section of
the questionnaire referred specifically to students. For example, approximately one in
five (19%) stated they were happy in their schools because students were friendly,
eager to learn, or simply "... a pleosure to work with" .

* . The students | teach are interested in learning
without being subservient. They are polite
but are not frightened to voice their opinions.
| am able to establish a friendly, co-operative
atmosphere in my classroom.

.  Enthusiastic students with good motivation.

The students are great - courteous, co-
operative, interested in learning.

. The students are in most cases weil-behaved
and attend school for a purpose, they are also
considerate of others, a situation which does
not exist in many schools.

. | find the students well mannered and co-
operative. Most of them are interested and
anxious to do well.

In this some section which asked teachers to respond to the statement "I am
happy in this school because ..." 11% mentioned that "... there is an ex-
cellent student-stoff rapport, " or made other comments about student-staff relation-
ships.

. The atmosphere is friendly and there is open
rapport between student - staff.

There appears to be a mutual respect - student
for teacher and teacher for student, teachers
appear to go out of their way to help students.

. The intellectual climate among both staff
and students is stimuloting. Ropport ond
relationship with students is pleasant and

open,

w
In this report, all indented passages preceded by a dot are comments quoted verbatim.
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There is on excellent rapport between and
among staff and students that is carried into
the teaching situation.

Approximately one in eight respondents(12%) noted that the development of
"all round individuals" or providing students with a stimulating education was a
major concern of theirs. A few examples of such comments may illustrate these
sentiments more fully.

Ensuring that the students feel that what
they are doing in school is worthwhile.

To encourage each student to develop his
full potential and to take pride in working
well. ‘
Students experiencing rewarding in-
volvement.

To provide a stimulating and enjoyable
learning process.

Teaching students to think on their own.

Responsibility and freedom should be under-
stood by students in their activities and
studies in school. Are we helping our
students to think and make good decisions?

Another major concern of 9% of the respondents was the fact that many
students appear to be merely "bench warmers".

. Weeding out lazy students. Too many are
allowed to continue too long.

The air of student apathy that pervades the
school .

| am concerned that students do not want
to work.

Developing programs to alleviate
alienation, apathy and nihilism,




Five percent of the respondents reported that if they had the opportunity to
make change, they would allow students "... greater freedom of self-expression. . ."
e.g.

Encourage meaningful, positive discussion
between teachers and students to become
more aware of needs and problems of
students and seek out solutions.

Involve students more in the decision
making processes.

More open forums, more discussions
between teachers and pupils.

Have a staff-student "bull-session-committee".




TEACHING
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| LIKE TEACHING IN THIS SCHOOL

Department Assist. Depart= All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree _ 37 50 45 40
Agree 55 41 52 51
Disagree 4 4 3 4
Strongly Disagree ] 1 - 1
No Opinion/No Answer 4 4 1 4
BASE (number of respondents) (841) (274) (100) (1261)
%
100 } L N
90 T B.6 01 J Qg LED . ..
—X MK E A

80

—“ZmITmMmeo )
58838y

10t

- SCHOOLS ¥
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TEACHING GIVES ME A GREAT DEAL
OF PERSONAL SATISFACTION

Department Assist. Depart- Al Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 47 62 55 S
Agree 44 34 42 41
Disagree 5 3 3 4
Strongly Disagree 1 - - 1
No Opinion/No Answer 3 ] ] 3
BASE (number of respondents) (841) (274) (100) (1261)
%
100 +
oo L KA G| TP JBELO H MR N ¢
A 80} E
S 70}
|
E 0}
M 401}
E
N 30
T 27
10
0
- SCHOOLS -~
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IF | COULD EAKN AS MUCH IN ANOTHER OCCUPATION
| WOULD STOP TEACHING

Deportment  Assist. Depart- ATl Teaching
Teacher Head ment Head Staff
% % % ‘ %
Strongly Agree 4 4 3 4
Agree 10 7 11 9
Disagree 44 42 38 42
Strongly Disagree 33 37 39 35
No Opinion/No Answer 9 10 10 9
BASE (number of respondents) (841) (274) (100) (1261)
%
100 t
90 t
A 80
G 72!
R
E 60
E 0}
M 4!
N EIMF
T 2t J C Q
NG P K =
10 | 2 oD
0
-~ SCHOOLS >
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| FEEL FREE TO INTRODUCE INNOVATIONS
AND CHANGES IN MY PROGRAM

Department Assist, Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 32 40 33 34
Agree 52 56 61 53
Disagree 10 2 4 8
Strongly Disagree 2 - 1 2
No Opinion/No Answer 3 1 2 ~3
BASE (number of respondents) (841) (274) (100) (1261)
%
10} Mo
. K (o)
90 C.C S PHRE o |
A 80t = J |
;3 70
e
E 07
M 4t
E
N 30
T W7
10t
0
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| WOULD APPRECIATE MORE DIRECTION
REGARDING COURSE PLANNING AND CURRICULUM

Department Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 4 3 5 4
Agree 24 16 19 22
Disagree 52 60 52 53
Strongly Disagree 9 14 14 11
No Opinion/No Answer 10 7 10 9
BASE (number of respondents) (841) (274) (100) (1261)
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| AM PREPARED TO ACKNOWLEDGE UNCERTAINTY IN MY SUBJECT
EVEN INTHE PRESENCE OF STUDENTS

Department Assist, Depart= ATl Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 23 30 33 25
Agree 63 61 56 61
Disagree 5 4 3 S
Strongly Disagree 4 1 3 3
No Opinion/No Answer 5 4 6 6
BASE (number of respondents) (841) (274) (100) (1261)
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COMMENTS ABOUT TEACHING

Ninety-one percent of all teaching staff agreed with the statement "l like
teaching in this school", and 92% with the statement "Teaching gives me a
great deal of personal satisfaction". Comments about this were freely offered
by 15% of the teachers.

The experienced teacher is given the
free reign to develop curriculum and
teaching styles as needed.

| am considered to be responsible for
what | do. No-one is second-guessing
everything | do.

Freedom to teach the way | want and
generally what | want to teach.

| have the freecdom that | need to
function as a professional.

No one bothers me - free to do as |
please as long as | maintain a good
teaching standard.

| like the academic and general at-
mosphere. Also there are not as
many rules laid down by Administra-
tion. This gives a teacher much
more flexibility in teaching methods.

Eighty-seven percent of teachers agreed that they felt free to introduce
innovations and make changes in program, 15% offered comments in the open-
ended section of the questiornaire about this.

. | enjoy teaching my subject area and
my students,

| enjoy the new innovations we attempt.
Freedom | have in modifying and intro-
ducing new programs.
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| feel free to odopt the courses to the needs of my
students, anc .ny direct superiors are usually in
complete agreement and support of my decisions.

. | enjoy the chollenge of working in an inno-
vative and progressive school.

Curriculum planning was a major source of concern to 7% of teachers. This
concern fell into two general areas; first, relevance of courses, and second,
the credit system.

. Course content needs to be changed so as to
suit students interests and needs.

. The courses of study - their influence and rele -
vance on the kids.

. Relevance of curriculum to student needs.

. Lack of '‘package courses' - too much emphasis on
individual credits.

. Too many choices of subjects to be selected by
the students.

. In the credit system, | fear that courses which
students consider difficult will be drained of
enrolment and easier courses overcrowded.

Loss of high standards as a consequence of the
introduction of the “credit" system.

Suggestions for change in curriculum planning were made by 5% of the teachers,
and these covered several areas including extra-curricular activities.

. Encourage greater staff and student involvement
in extra=curricular activities - create more
emphosis in this direction = consider it part of
the total criteria.

Try to expand and improve extra=-curricular program.




Try ond incorporate more time for students and
staff to indulge in extra-curricular and non-
acodemic pursvits inside the school time-toble.
Say a 6 day cycle with one day for field trips,
etc.

Devote a block of time/week for the develop-
ment of recreational interests.

Other suggestions were:

Introduce more structural curricula in certain
subjects,

Attempt to have courses assessed so that

"Mickey Mouse" courses could not be given the
same credit towards university entronce. A

young person then would be given some encouroge~
ment to get a worthwhile education.

. Offer a greoter variety of courses.

. lntroduce elementory psychology a:.d sociology
courses.

. With the credit system we have the option of
offering o great number of courses within eoch
subject area. | feel this avenue should be ex-
ponded and exploited.

In the area of setting up timetables 5% of teochers responded with o voriety
of suggestions.

Have the periods lengthened. The classes are
too short.

Mcke o timetable ollowing for o greater range
of options around the core.

Make period timing more flexible.

. Arrange the timetable so that students are not
expected to have more thon 3 classes in o row
without a substantial break.

Teach no more thon § classes per day.

. Ald teachers by reducing the class changes in
- - timetables - keep teacher in one classroom
oll day, where possible.  ~




SCHOOL IN GENERAL
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LIBRARY FACILITIES AND RESOURCES IN THIS SCHOOL
ARE ADEQUATE FOR MY PROGRAMS

Department Assist, Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 1 15 15 12
Agree 53 54 55 54
Disagree 23 20 20 22
Strongly Disagree 8 10 8 9
No Opinion/No Answer 5 1 3 4
BASE (number of respondents) (841) (274) (100) (1261)
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THIS SCHOOL IS PROVIDING STUDENTS
WITH A GOOD EDUCATION

Department Assist, Depart~ All Teaching
Teacher Head ment Head Stoff
% % % %
Strongly Agree 13 23 18 15
Agree 65 66 67 66
Disagree 10 5 5 8
Strongly Disagree 2 1 3 2
No Opinion/No Answer 11 5 8 9
BASE (number of respondents) (841) (274) (100) (1261)
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THIS SCHOOL GIVES ALL STUDENTS AN EQUAL CHANCE
TO OBTAIN THE BEST EDUCATION

Department Assist. Depart- All Teaching

Teacher Head ment Head Staff

% % % %

Strongly Agree 18 23 20 19
Agree 54 56 53 54
Disagree 16 12 16 15
Strongly Disagree 3 2 4 3
No Opinion/No Answer 9 6 7 8
il BASE (number of respondents) (841) (274) (100) (1261)
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THIS SCHOOL IS TOO PERMISSIVE

“Department  Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 6 6 8 6
Agree 2] 27 25 23
Disagree 55 53 55 54 -
Strongly Disagree 12 10 11 11
No Opinion/No Answer 7 4 1 6
BASE (number of respondents) (841) (274) (100) (1261)
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COMMENTS ABOUT SCHOOL

Comments about the atmosphere in schools were made by approximately
one in eight (13%) respondents.

. The general atmosphere and tone of the
school is conducive to learning.

The atmosphere is fairly good and there
is a concern on the part of staff and
administration for the educational and
personal development of students. It's
a nice place to tecch.

It is small and everyone knows each
other. It is not just a big factory.

. There is a fine spirit of co-operation
between teachers and administration.

Other comments about schools in general reflected concern about staff
morale and school spirit (5%) as well as budget cuts and changes in pupil-teacher
ratio (10%).

Budget cuts are eroding the quality of
education here.

. The size of classes should not be in-
creased beyond the present size.
Large classes hamper a good exchange
of ideas and involvement of the in-
dividual.

My great fear is that it (the school) will
be made bigger and depersonalized.
That class sizes will be increased to add
to the depersonalization.

Sixty-six percent stated they were satisfied with the resources in their schools
(see page 42 ), They made such comments as:

| enjoy teaching my subjects and have
adequate resource material.

Resources - material and human are un-
limited.
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The facilities and programme is of high
quality.

The facilities are good, the students
reasonable, atmosphere relaxed.

‘ On the other hand, &% of respondents wrote that lack of facilities was a
major concern.

. Office space - they wont give me a desk
in this school. lnadequate work space for
students also.

The budget cuts have made resources un~
available and/or inadequate for inno-

vative or even standard programs.

Suggestions for change in this area were made by 5% of the teachers.

. Increase resources in library as well as investigate
ways to moke these more readily available
for use.

.  Better working conditions for teachers -
every teacher should have a private work
area.

. Would like to have enough *' ~ds to buy
equipment that is needed . e subject.

Twenty=-nine percent of the teaching staff . :ed that their school is too
permissive (see page 45 ). Twenty percent wreie in this regard, that lack of
discipline and absenteeism were areas for major concern.

The marked increase in student absenteeism
leads to repetition of lessons and subsequent
shortening of course cantent.

ABSENTEEISM - the poor attendance among
general course students is appalling.

There is a growing lack of self-control among
certain types of students. Some sh.dents are
demanding so=-called 'rights’ but continue

to behave immaturely.
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If given the opportunity to make changes, 11% of teachers were in
favour of tightening up discipline.

B¢  ch tougher with regards to student
dep.itment and try to instill a sense
of responsibility.

Institute a more authoritarian at-
mosphere. | feel that students (many of
them) suffer due to the freedom allowed.

Reduce the number of rules but enforce
more strongly those that are agreed on.

Try to improve the dress and manners of
the students.

In the area of attendance, some of the suggestions for change were:

Have students drop classes for poor atten-
dance.

Establish a rule in order to obtain a
credit certain minimum hours of

attendance is required.

Absenteeism from class without a good
reason should not be tolerated.

| would expel chronic absentees.




EVALUATION
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FORMAL EXAMINATIONS ARE NECESSARY
TO MAINTAIN STANDARDS

Department Assist, Depart= AH Teaching
Teacher Head ment Head Stoff
% % % %
Strongly Agree 17 2] 23 19
Agree 38 39 38 38
Disagree 29 26 25 28
Strongly Disagree 9 9 10 9
No Opinion/No Answer 6 5 4 6
BASE (number of respondents) (841) (274) (100) (1261)
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THERE 1S TOO MUCH EMPHASIS ON MARKS
IN THiS SCHOOL

Department Assist. Deport- All Teaching
Teacher Head ment Head Staff
% % Y% %
Strongly Agree 9 7 10 9
Agree 2 19 14 23
Disagree 51 60 56 53
Strongly Disagree 8 10 14 ?
No Opinion/No Answer 8 3 5 7
BASE (number of respondents) (841) (274) (100) (1261)
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STUDENTS WHO MAKE LITTLE OR NO EFFORT TO MEET ACADEMIC STANDARDS IN A COURSE
SHOULD BE FORCED TO DROP THAT SUBJECT

Department Assist. Deport- All Teaching
Teacher Heod ment Head Staff
% % % %
Strongly Agree 36 38 42 37
Agree 43 42 39 42
Disagree 12 i5 11 12
Strongly Disagree 3 3 4 3
No Opinion/No Answer 6 2 4 5
BASE (number of respondents) (841) (274) (100) (1261)
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SCHOOLS ARE DRIFTING AWAY
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FROM THE HIGH STANDARDS THEY ONCE HELD

~ Deportment Assist . Depart- All Teaching
Teacher Head men* Head Staff
— % % % %
Strongly Agree 19 19 15 19
Agree 39 43 50 41
Disagree 27 27 24 26
Strongly Disagree S 6 8 6
No Opinion/No Answer n 5 4 9
BASE (number of respondents) (841) (274) (100) (1281)
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COMMENTS ABOUT EVALUATION

As reported on the previous poge, a majority of the respondents (60%) agreed
that schools are drifting away from the high standards they once held. Crncem
about standards was reflected in the open-ended section of the questionnaire. Twelve
percent of the responden:s stated that “1ne lowering of acodemic stondords" was o high

priority concern. For example,

. Standards are dropping because many pupils
realize they will be automatically promoted.

. Lowering of standards to "win" students to
take courses so they (the teochers) can re-
tain jobs.

. The decline of course difficulty and sub-
stance due to teachers' ottempts to “attract"
student enroliment with glittering super-
ficiality.

Further, 10% wrote that if they hod the opportunity to make change, they would
do so in such a way as to maintain high standards of education. Primarily they
suggest getting rid of students who moke no attempt to work.

. Get rid of students who are coasting.

. Attempt to locate the very few who are here
just to come out of the cold and eject them,
Too much time is spent keeping a close
watch on students who are jusi marking time
until they are sixteen. It is the serious
students (the great majority) who suffer.

Have those students who do not wish to

learn leave school until they desire to leorn.
We tolerate them even though they cause
dissension and difficulties in the school
environment.

Kick out aaybody who is truant, unduly
irregular in work habits, or refuses to
perform for the purpose of educating him-
self. | would accept anyone, of any oge -
who demonstrates strong desire to learn.




Other suggestions about maintaining high educational standards included:

Insist thot students fulfill o subject commitment,
unless grades were exceptionally low. Insist
that o student produce an adequote perfor-
mance in o subject or cease to take that sub-
ject in a later year.

Bring bock the Department Exoms so that o
high standard could be maintained and
achieved in all subject areas.

Begin demanding more of students who are
quite capable of superior work .

Impose more ridgid discipline ie = punctuality,
responsibility for assignments, abolition of
Mickey Mouse Attitudes toward learning and
getting down to serious in depth work.

On the other hand, several respondents stated they were happy in their
schools beccuse of high standards:

| feel that its academic standords are the
best in the Province o. d that an effort is
being made to resist (stupid and) pointless
fads in education.

On the whole, our stoff is seriously con-
cerned about maintaining standards of
teaching and producing well-educated
students as well as well-behaved citizens.

| believe the stoff and administration are
trying to provide the basis to good
education.




ADMINISTRATION




| FEEL FREE TO DIST 1SS ANY SCHOOL MATTERS
WITH MY PRINCIPAL

Department Assist. Depart~ All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 24 46 31 29
Agree 44 36 39 4]
Disagree 21 11 20 18
Strongly Disagree 8 6 9 8
No Opinion/No Answer 4 1 1 3
BASE (number of respondents) (841) (274) (100) (1261)
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TEACHERS' VIEWPOINTS SHOULD BE OBTAINED BEFORE
DECISIONS WHICH AFFECT THEM ARE MADE BY ADMINISTRATORS

" Deportment Assist, Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 56 53 58 56
Agree 39 35 34 37
Disagree 2 3 6 3
Strongly Disagree - 1 ] 1
No Opinion/No Answer 3 3 2 3
BASE (number of respondents) (841) (274) (100) (1261)
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| QUESTION THE NEED FOR SO MANY
ADMINISTRATORS IN THIS SCHOOL SYSTEM

Department Assist . Depart- All Teaching

Teacher Head ment Head Stoff
% % % %
Strongly Agree 36 37 45 37
Agree 32 33 31 32
Disagree 17 18 15 17
Strongly Disagree 4 6 5 5
No Opinion/No Answer 10 6 5 10

BASE (number of respondents) (841) (274) (100) (1261)
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COMMENTS ABOUT ADMINISTRATION

A large majority of the comments made about administration in response
to the open-ended questions referred specifically to principals ond vice-
principals.  For example 17% of the respondents stated they were happy in
their schools because of good administrators.

The administrotion backs up the teachers,
generally, without being too "heavy
handed" with students.

| think on the whole people in the school
try to see things from other's point of
view as well os their own. | would
commend the principal especially in this
regard.

The principal and vice-principals are most
concerned, not only with the students, but
also the teachers - our sanity in particular,

| respect the integrity of the administration
and the direction in which the educational
philosophy of the administration of this
school is developing. | am perceived as
a growing person and teacher rather than
as a static entity.

The principal is an intelligent compassionate
forward looking educator who tries to

run the school democratically. He provides
inspiration and leadership, and is honest
and understanding toward certain re~
actionary elements in the stoff.

On the other hand, 15% of the respondents reported dissatisfaction with
administrators in the schooi indicating that this was a major concern.

Lack of backbone {leadership) in our adminis-
trators who always follow the Board line

and avoid making fundamental decisions by
employing a smoke screen of committees.

. Teachers do not receive enough support
from some members responsible for the
administration within the school.
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There is little opportunity for teachers to
influence decisions made in this school.

. The lack of {eadership in administration.

. Ensuring that the staff feel part of a
cohesive whole.

Even more vehement were the 9% of the respondents who said they would
change the school's administration if they were given the opportunity. Some
suggested getting rid of the present administration entirely .

Have department heads and administrators
become teachers again, and have pro~
fessional business men run the school.

Have administration handled by people who
enjoy and can deal efficiently with adminis-
trative tasks.

Abolish Principal, Vice-Principal and rotate
administrative responsibilities among teachers.

Others merely criticized, made derogatory remarks or suggested alter-
native to the way he spends his time.

. Have administrators with more character.

. Get administration more involved with
ne

classroom instead of "ivory tower"
administration for its own sake.

. Delegate principal's responsibilities so
teachers can get to him without enter~
minable delays.

. Send the ddministrators back to the class-
room.



Introduce some means of creating communication
between staff and administration - | would pay
attention to eliminating the broad gulf that
exists between us now. There is no trust, no
spirit of co~operation.



COLLEAGUES
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THE TEACHERS IN OUR SCHOOL
WORK WELL TOGETHER

Department Assist.Depart- | All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree i1 12 8 11
Agree 61 64 62 62
Disagree 16 14 18 15
Strongly Disagree 4 4 5 4
No Opinion/No Answer 8 5 7 8
BASE (number of respondents) (841) (274) (100) (1261)
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| QUESTION WHETHER MOST OF MY COLLEAGUES
REALLY TRY TO UNDERSTAND STUDENTS

Department Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 4 3 2 4
Agree 16 14 14 15
Disagree 54 58 61 55
Strongly Disagree 8 12 10 9
No Opinion/No Answer 18 13 14 17
BASE (number of respondents) (841) (274) (100) (1261)
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MY DIRECT SUPERIOR PROVIDES ME WITH
SUFFICIENT DIRECTION AND SUPPORT

All Teaching

r—

Department Assist, Depart-
Teacher Head ment Head Staff
% % % %
Strongly Agree 29 20 34 28
Agree 44 53 51 47
Disagree 14 18 5 14
Strongly Disagree 8 4 8 7
No Opinion/No Answer 4 5 2 5
| BASE (number of respondents) (841) (274) (100) (1261)
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COMMENTS ABOUT COLLEAGUES

Nearly three-quarte:s (73%) of the respondents agreed that the teachers in
their school worked well together (see pageé4). One-fifth of these respondents
stated, in the open section of the questionnaires, that this was one of the reasons
they were happy in their schools.

Most of my fellow teachers are very helpful
and thoughtful people.

Staff is congenial and are for the most part
excellent teachers.

The staff members are a pleasure to associate
with.

Of the co-operation between staff members,
especially members of my own department;
the willingness of them to help each other.

| have made many close friends on this
staff.

Further, 5% of the teachers specifically commended their Department Heads.

It has a strong, well organized backbone that
is maintained by the Heads thereby allowing
a teacher to give his time to teaching and
enjoying the students.

. 1 am well supported and assisted by my
Department Head.

| get full support from my Department Heod
concerning my policies and courses. |
know my ideas are worth something here.

However, 6% of the respondents stated that dissatisfaction with colleagues
was a high priority concem,

. Department heads should help teachers
rather than nit pick about little minor
details.




Lack of prafessianalism an the part aof teachers:
e.g. language used with ather teachers and
students; lack af courtesy dealing with athers
and respect for athers.

The ULTRA CONSERVATIVE NATURE aof
teachers as a graup.

Also, 5% if given the opportunity ta make cnange wauld "Fire some heads and
teachers”. Nat all the camments odvacated as radical a move as the one quoted
above. Others tended ta make suggestions about colleagues such as:

Make it a canditian af hiring teachers that they
be willing ta undertake extra-curricular activi-
ties and shaw a high level aof commitment ta
students as well as ta subject (capable af
periodic review) .

Encourage openly all stafi ta iake refresher
caurses.

Fire about a quarter af the staff people wha
are cald, insensitive, aloof and in it far the
maney ar they cauldn't make it any place
else.

Prabably make a few personnel changes -
austing some persons wha are insensitive
ta staff and students.




OTHER DUTIES
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THE AMOUNT OF CLERICAL WORK | AM EXPECTED TO DO
INTERFERES WITH MY FUNCTION AS A TEACHER

Department Assist . Depart - All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 24 27 14 23
Agree 43 44 49 43
Disagree 27 22 30 26
Strongly Disagree 3 4 3 3
No Opinion/No Answer 4 2 4 4
BASE (number of respondents) (841) (274) (100) (1261)
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MY EXTRA-CURRICULAR LOAD OF RESPONSIBILITY

IS TOO HEAVY
Department Assist. Depart- All Teaching
Teacher Heod ment Heod Staff
% % % %
Strongly Agree 3 7 3 4
Agree 10 - 16 14 11
Disagree 63 61 64 62
Strongly Disagree 13 9 9 12
No Opinion/No Answer N 7 9 1
RASE (number of respondents) (841) (274) (100) (1261)
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TIME ALLOTTED FOR NON-CLASSROOM ACTIVITIES
IN THIS SCHOOL IS INFRINGING '
ON REAL LEARNING

Department Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 6 8 7 )
Agree 17 18 17 18
Disagree 55 51 57 54
Strongly Disagree 13 15 12 13
No Opinion/No Answer 8 \ 8 8 8
BASE (number of respondents) (841) (274) (100) (1261)
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| ENJOY WORKING WITH STUDENT ORGANIZATIONS,
CLUBS AND SOCIETIES AS MUCH AS TEACHING

Department Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 12 12 13 12
Agree 4] 47 37 42
Disagree 31 32 41 32
Strongly Disagree 4 4 3 4
No Opinion/No Answer 12 4 ) 10
BASE (number of respondents) (841) (274) {(100) (1261)
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| ENCOURAGE MORE PARENT INVOLVEMENT
IN THIS SCHOOL

Department Assist. Depart- All Teaching
Teacher Head ment Head Staff
% % % %
Strongly Agree 10 13 7 _ 10
Agree 38 38 42 38
Disagree 28 30 -3 3 28
Strongly Disagree 8 : 10 10 8
No Opinion/No Answer 17 9 10 15
BASE (number of respondents) (841) (274) (100) (1261)
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COMMENTS ON OTHER DUTIES

Two-thirds (66%) of all teaching staff agreed with the statement "The
amount of clerical work | am expected to do interferes with my function as a
teacher". Not only clerical work, but work-load in general were com-
mented on as areas of major concern by 8% of teachers.

Prior to 71~72, | taught 5 classes daily and
had the necessary time to do a really good
job. Now | have 6 classes daily. That sixth
is a real drag as far as time, energy, in-
spiration, and performance go.

| have too many assignments to mark and spend
between 60-70 hours each week on school
work. No one can be effective in a classroom
if he is perpetually exhausted.

Too much of my time is required in marking, etc.
Not enough time to plan ahead.

The amount of clerical work performed by
teachers which could be handled by non-
teaching personnel.

There is a distinct lack of time to be truly
creative or innovative.

Tension and pressure under which the staff
must operate at all times.

If given the opportunity to make change, one teacher out of twenty
(5%) made suggestions in favour of assistance to lighten the load of clerical
work.

Hire paraprofessionals to relieve some of the
non-teaching load.

Add "floating" secretaries to be assigned to
all departments on a timetable basis.

Give teachers less clerical work and more
time to help student.

. | would reduce administrative and clerical
X duties that teachers perform - allowing for
LS. : e . »
: more time in teacher preparation.
ERIC prep
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Bring in extra office help for exam time.
Assign non-teaching duties to non-teaching staff.
Do away with our slavery to the computer.

Save time, money and frustration by ending the
use of the board computer.

Reduce the amount of 'paper work' - surveys,
computerized reports, etc.

Only 15% of teachers agreed that their extra-curricular load of re-
sponsibility was too heavy, and this area was not commented on as a major
concern.
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tHt BOAKL O LDUCATION FOR THE BOROUGH OF NORTH YORK

28 January 1972

To: Member, of Academic Teaching Staff in Senior High Schools
(including Heads, Assistant Heads and Librarians)

~ From:  Superintendent of Student Services

Re: Attached Questionnaire - Survey of Staff

At its meeting on Monday, 27 September 1971, the Board authorized surveys
of students, teachers and parents in the community, to determine how they perceived
their schools.

The attached questionnaire was developed by the Ad Hoc Committee Respecting
Student Matters, a Committee made up of three Trustees, representatives of the students
in North York Senicr High Schools, a Principal, the President of O.5.5.T.F, District,
and the Superintendent of Student Services. The Department of Educational Research
Services worked with the Committee in developing the survey.

This questionnaire is the second in a series of surveys for students, teachers
and parents in the community, to obtain broadly-based views concerning our school
system. The student survey, recently completed, provided students with an opportunity
to comment on their education and various aspects of school life. The attached survey
has been designed to provide similar opportunities for teachers to comment on the school
as they see it. The cooperation of all members of the teaching staff in completing the
survey is requircd to cncble the Committee to present a report to the Board that incor-
porates the views of the teachers as well as the students and the parents in the community.
A similar survey of parents wili be made in the near future,

You will hove received o memo from the District President of O.S.S.T.F.
concerning this survey.,

When you have completed the attached survey, please hand it to your Branch
President of O.S.5.T.F. He will forward all copies to EDUCATIONAL RESEARCH
SERVICES, OAKBURN ANNEX, for compilation of the information in the survey.

NOTE: THIS QUESTIONNAIRE IS TO BE ANONYMOUS., PLEASE DO NOT WRITE

EITHER YOUR NAME OR THE NAME OF YOUR SCHOOL "ON THE QUESTIONNAIRE,

y &‘/:///..14;
JEG:be ' 5

attach: Staff Questionnaire



PLEASE READ THE FOLLOWING QUESTIONS AND PLACE CHECK MARKS IN THE APPROPRIATE
BOXES TO INDICATE YOUR SEX, POSITION AND NUMBER OF YEARS TEACHING

1. Sex: Mﬁl—e!o]] F:e_mgh;lz
p— L—
2. Position: Teacher ~ (including Guidance Counsellors and Librarians) .... DOZI
Department Head .......ceiiteieiineneeneninioeescnaannse D 022
Assistant Department Head ....... ....................... I:] 023

3.  Number of Years Teaching:

Less than | L. .iiteeieenueennnseenenceenanns teseccenceanese DO:Z]

1 10 5 INCIUSTIVE v ie e itereeceeseeeseessecessacoaosonoes l !032

610 10 inclusive v.vuueiuiiieniierneraneenn. Ceeereeenaens []033

0 e [ Jo34

4. Number of Years Teaching in This School:

Less than 1 ... iietiiiiiiiiiiinrennnensennnasnnsnnnnans D 041
lTtoSinclusive suvvienrnniiiinececnnnennnn, DOJ,?.
6 to 10 inclusive .............. DO43
Over 11 teviiiiinnennnnns ettt []o44
5. Number of Years Teaching in North York Schools:
Less than 1 ........... ceesinerrens Cetesecstacttteetanenns DOSI
1 to 5 inclusive ...... ceeevens cecrtetencssessacenoareanns DOSZ
6tod0inclusive .vuvivniiiiinniieniininiineensennenanan. D053

Over 11 tiviuviieneeninnnnen. eeeiieees cereeieens []os4

FOR EACH OF THE FOLLOWING STATEMENTS PLEASE INDICATE HOW MUCH
YOU AGREE OR DISAGREE WITH EACH, BY CHECKING THE APPROPRIATE BOXES

Strongly Dis-= Strongly MNo
Agree  Agree Agree Disagree Opinion
1 2 3 4 ]

6. The amount of clerical work | am expected to do

interferes with my function as a teacher........ L] I__J ] L] ™1 06

7. Teaching gives me a great deal of personal satisfaction | | [ ] [ ] [ | [ Jo7

8. | feel free to discuss any school matters with my

« Principal ceveeeeiieieiiiiieinoisnonsinroccees ]"_] 1 - [——I |:[08

e e




Strongly Dis= Strongly No
Agree  Agree Agree Disagree Opinion

T 2 5
[]o9

9. My extra-curricular load of responsibility is too heavy D

10. If | could earn as much in another occupation |
woulds'opteaching ® 000050005 0060s0 0000706506000 D

e
]

O [
] [N
L]
.

]

000

1. | enjoy working with student organizations, clubs
and societies as much as teaching ........... ceene
12, The teachers in our school work well together...... | | | P |12

100 O

i3

13. 1 encourage more parent involvement in this school.. o

14, My direct superior provides me with sufficient

direction and support ..e..u.... cesecsesscssrens I:] I T DM
15. | feel free to introduce innovations and changes in
. My Program .euvseesssscassscnsss . [:I I:' DIS
16. | question the need for so many administrators in

fhis SChOOI S)’Sfem LI ORI I B B AR S U N B SO BN NN )

17. Students should have more voice in determining
CW?'CU'C-....--.....-.--..o-.-.........-- S

o O

L]

7

18.  Most students are qualified to work more independent-
ly than is now permitted «.e.eieeiiiieieennnnenn

—
||
®©

.|
0

L
19.  Students expect to be "spoonfed" by teachers ..... ]__—J

20.  Students who hold unusual or unpopular views
should be permitted to voice them .....c.c0n0e. D

-

T
N
o

21. My students are difficult to understand these days. . i___] [ [ 1 i 2

22, | am prepared to acknowledge uncertainty in my
subject aven in the presence of my students ,..... |

n__]
—_—

22

23.  There is too much emphasis on marks in this school. | | v |23

L]

24,  Students who make little or no effort to meet academic
standards in a course should be {orced to drop that

]
—
||

[ |24

subieCt-o-“oooooo‘co‘oooo-ooo ------- o0 s000 0

25. It is of little consequence to me whether or not

]
my students like me ..... cecesescrscecesasacte D

IR N Ry I

[]

26, As a teacher | feel free to socialize with
students outside of SChool ....c.ceevenveccncnes

—
)
||

[ ]26

O .  Teachers' vfewpoinfs should be obtained before
EMC decisions which affect them are made by admin-

isfrufors.--;........-o-Oooooooooll..ooooooo

|
L
[]

27




Strongly Dis- Strongly No
Agree  Agree Agree Disagree Opinion
T Z 3 4

5
28.  This school is too permissive ..... SARLERERELR . Ea' D D D D 2

29.  Library facilities and resources in this school are
adequate for my programs ......ccceeeecacenae

| ]

L L_]29

30. | would appreciat. more direction regarding course
planning and curriculum .......... ceteanenns ..

—1
p S

[]30
1 O3

132

31.  Students should have a greater voice in determining
school rules and regulations which effect them ...

]

J2.  Formal examinations are necessary to maintain
standards .....iieiiiieiieaans cetieraaiaens .

—
r——

33. | question whether most of my colleagues really

try to understand students ......... tetectccccae I__J :_} L_i l_] l_j 33
L]
L

L] [Cla4
L] L35

34.  This school is providing students with a good educafionl ' o

[

35. |like teaching in thisschool .......civveeeennn.n

36.  Students in this school are hampered by many
pointless rules and regulations ......... ceetenans [: — ]

]

L_136
[ ]37
[Jse

o
40.  Schools ore drifting away from the high standards
they once held «eveeeeuseeerensneecneenenennes |+ [ ] [0 [J40

4, Teachers shouid make more of an « ffort to relate

to their students voeeiieceeenceccscacecccnnsaee | | [y ] l_]‘“

42. | am happy teaching in this school because:

37.  This school gives all students an equal chance to .
obtain the best education ...ccevieeecasenaanns I —

38. | am willing to voice my personal opinions about

controversial topics to students ..... teseaceanana I | ] ]

39. Time allotted for non=-classroom activities in this
school is infringing on real learning +..vevevnnes [ ] [

1 [

——




43. In order of priority, the following are my three major concerns regording this school:

3.

44. If | were given the opporiunity to make change in my school | would:

tF YOU HAVE ADDITIONAL COMMENTS
PLEASE NOTE THEM BELOW

ooooooooooooooooooooooooooooooooooooooooooooooooo

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Thank you for your cooperation.




