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ABSTRACT :
The annotated bibliography was prepared to alert
educators to literature discussing women in the world of work. It
contains 32 documents, announced in Research in Education (RIE),

- selected by means of a computer search using one of the descriptors

Females, Housewives, Mothers, Working Parénts or Working Women plus a
second major descriptor from a list of 32 other major descriptors
covering aspects of the world of work. It is limited to those
documents having publication dates in the years 1970, 1971, or 1972.
Each citation provides the same information as is provided by RIE.
All documents listed are available in microfiche or hard copy form
from the ERIC Document Reproduction Service. It is pointed out that
the bibliography is not complete or comprehensive but is intended to~
include those documents most relevant to the topic. (lS)
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INTRODUCTICN

The current attention directed toward WOMEN IN THE WORLD OF WORK,
evidenced by numerous magazine, journal, and newspaper articles, television
and radio commentaries, and discussions and legisletive actions concerning
the Equal Rights Amendment to the Constitution, emphasizes the need for
educators to be aware of the literature in education and related fields dealing
with the topic.

This bibliogrephy of documents announced in Research in Education (RIE),
the montnly index of the Educational Resources Information Center (ERIC)
system, was prepared as one means of aerting educators to literature
discussing women in the world of work.

The bibliography was created by searching for documents announced in
RIE, whose ERIC-descriptor listing had one or more major terms from each of
the ERIC-descriptors listed below.

ERIC DESCRIPTORS USED FOR SEARCH

Column 1 Column 2
Females Cereer Change
Housewives Career Choice
Mothers - Career Opportunities
Working Parents Demand Occupations
Working Women Employment

Empl-yment Level
Employment Opportunities
Employment Opportunities (Jobs)
Employment Fattern
Employment Potential
Employment Practices
Employment Problems
Employment Programs
Employment Projections
Employment Qualifications
Employment Services
Employment Skills
Employment Statistics
Employment Status
Employment Surveys
Employment Trends
Job Applicants
Job Application
Job Levelopment
Job Market
Job Skills

- Jobs
Labor Market
lManpower Needs
Occupational Choice
Occupational Mobility
Promotion (Occupational)
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A total of 78 documents in the ERIC collection fit the search strategy.
From this number, 32 documents, all asvailable in microfiche (MF) form from
the ERIC Document Reproduction Service (EDRS) were selected as being most
relevant to and representative of the wide variety of types of literature
discussing the topic.

-

The bibliography is organized according to dates of publication, the
latest publication date being listed first in each section. The bibliography
.is limited to those documents having publication dates in the years 1970, 1971,
or 1972. : ‘ i ‘

The listing for each selected document follows the format of all ERIC
citations (see sample citation for description of information presented in
each citation). .

A1l documents listed in the bibliography may be obtained in mierofiche
(MF) at $0.65 per title, or in hardcopy (HC) form at the prices listed
from the ERIC Document Reproduction Service (see ordering instructions

for complete details).

*Note should be made by the reader that this bibliography, in terms of
the ERIC data base, is not complete or comprehensive since the citations
1isted were selected for relevance to the topic from the total number of
documents fitting the search strategy. RNote should also be made, however,
that the purpose of this bibliography is to alert educators to current
(published since 1970) and reedily aveilable (microfiche through the ERIC
Document Reproduction Service) documents announced only in the ERIC
publication Research in Education (RIE).
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ERIC

Aruitoxt provided by Eic:

Legislative Autbnrity Code for iden.
tifyinp the leqistsiion which supporlcd
/lhe tesearch aclivity (when applica-

tRIC hccession Kuinhgr—-isentifica. ble). »
tion norher sequentisliy assipned to
dosurvents as (hty are precessed. \ -
. learing! .
£D 013 37 64 AA GS0 223____.__,__...-—-6 raringhouse accession nuinber
Author(s): Nerberg, Kenneth D,
’ ' . ' . Sponsoring Apency—agency respon
_ Iconic Signs and Symiols In Audiovisua} sible for imbiating, funding, ard
Title . : Comnmunication,. 8n  Analytical Survey of manaping the ressarch project,

Selected  Writings and  Research Findings, «
Fiozal Report, o

Report Number and/or Rureau Num-

Organization where document ofigin. «———————— Saciamcnto State Coll., Calif, ' ber—assigned by otiginator,
ated, Spons Anrcncy—USOf: Bur, of Research :
‘ . - Report No.--NDEA-VIIB449

—wPub Date—15 Apr 66 ) .

Date pubishied. — S Contract—OEC-4-16-023 ’
Note—~129 p. speech given before the 22nd
Contract or Grant Numbes—-contract, National Confcrence on Higher Educa-

nuinLers have OCC prefives; grant tion, Chicago, Ill., 7 Mar 66,

numbars have OEG prefizes. . Available from—Indiuna University Press,
. 10th and Morton St, Bloomington, In-
Alle-.ate source for oblairing docu- diana 47401 (32.95)
_ments, EDRS Price MF-30.65 HC-3$3.29 .
/ Dﬁ:“"'il‘('l""“";:’:b'i°§_’?;‘*'iﬁl,5. 'C‘i!"“‘"f;f."' Descriptive Note.
EORS  Price—price (nough  LRIC ion (thought transicr), *Perccption, *Pic-
Document k&(:oc.uc.non “Service, : toria) Stimuli, *Srbolic Lenguace, e et , ,
tind " tneany L P structionz] Technaloev. Visual Stimuli. \)'QSCIIQ\IO.IS‘—-SUD!FC!- i "ums "l}tl?lt
meois hard copy. VYhen bsted “nol Identifiers—Stanford Binet Test, Wechsler cigtatieiiee  subsicalive  Conicnii.
svailable from LDRS” othtr sources Iitelligence Scale; Lisp 1.5; Cupertino Only the major ferms, preceded by
2ro Gled above. Union Schoot District. an asterisk, are printed in the sub.
’ The field of - analogic, or iconic, signs was ject index.
. explored to (1) develop an annotated bibli-
ography and (2) preparc an analysis of the dentifiets — additional  identifying
subject area, The scope of .the study was terms not found in the Thesaurus
limited to only thost components of mes. of ERIC Descriptors,

sages, instructional materials, and com-

municative stimuli that can be dcscrihcd\ . .
properly as iconic. The author based the Informative Abstract.
study on a definition of an iconic sign as

one that looks like the thing it represents,

The bibliography was intended to be repre-

sentative and reasonably comprehensive

and 10 give emphasis to current research.

The analysis explored the nature of iconit

signs as reflected in the literature and re-

search, : . (AL) === Abstractor's initials.

sxample of RIE Citation



* DOCUMENTS AVATLABLE FROM .EDRS

1972 Publication Dates

FROT2079 YTONIRTHAG .

WELFA? I SOATHRPS: NAPPTERS TO LABNP PORCF ENTRY,

Shea, Joba P, _ ' ' " : :

Ahin “tare Tuiv,, -Uclumhns, Center for iluman ReS0NT~e Desearch,

cnons Aaency-Manpnwer Administratinn (DOL), ﬂa sh it qfon; n.C.

nph Nateo-Tep 77 Mote-28p. : -

FDRS Price MFP-%0,A% HC-$3,76 :

Poncripfnrg— muployment Potential/ *Lahnr Force Monparticinants/
Lahor ¥arket/ *arital Status/ *¥others/ ¥ultiple Reqrassion Analyais/
Marional Suruevsy *”n‘?qu Recinients/ *¥Work Attitnles N

Tarrinrs  to the lahor foreoe particivation of women, narticularly in
Inu=incama Families, are examlnad in th]sv’pqpvr. Practions of
napnworkring met bors N'*h Jependent childrnn to a hvnothetical inh nffer
“are  analvzed  frnam data whtained in 1967 as panrt of tha National
Longitnliral Survevs of .Lahor Market Behavior. *ultinle ragression
analveis ahows that willingness to take a joh and rate of pay requires
ware velited  to  familv  income, wmarital status, health, welfare:
pavmenrts, and other Farfcrq for both poor and nonpoor hlack and white
mothears, The analvzed ‘responses are discussed in connectinn with
wel fare reform propnsals.  (MF)-

‘

ENOT2175 DR yTR1T3UN C :

WAMPN IN TUE WNRX FNRCF: DEVFLOPME®T AND FTELD TESTING NF CHPRPTCILUM
MATFRTIALS, FINAL RERART, ' R '

vetter, TLnuisce; Sothney, Barbara J. :

Nkin.  Stata "niv., Columhus,. Center for Yocationnal and Terhnical.
Flucdatinn. ‘ ' - , '
-~ Spons Aaency-tational Tnst., of ‘Education (DHEW), Washington, N0,

- Ropnrt o, -RED-Ser-21  3urean No.-BR-7-0158%

Grant-NEG-3-7-00015R-2637 - -

Piuh Nate Nec 72 Mote-£2n, :

ERPRS Drice MF-E0,R5 HC-1T23,20 o S ,
Nescriptors-Career Choice/ *Career Planning/ *Carriculum Daevelapmant

/ Tducationral  Tasocarch/ Fapales/ High Schonl Stndents/ Lahor rarce/

*Neccupak Loral Ck01ca/ anupa+iona1” Information/ Pole DPercention/

Stulent Attitudes/ Work Attitudes/ *Working Women -

Ta ail qirls in ecorsideringfuture alternatives and making P11n for

Tihor force participation and adult female roles, curciculnnm matorials

and  associatel meaduros  of  knowledge, attitudas, and plans were
- develoved  and  pilot © *ested  with 100 girls in Grades.T, 9, ani 11,

Materials and measures ware revised on the basis of nilot test data,

including esvalvative conments from participating teachers and students

and  weore than submitted to Pxnor1mnn+al'mva1uafion with 32 Brade 7, 9

and 11 students ﬂnrn]]ﬂd in home econonics classes. Major conclnsions

ERIC S

Aruitoxt provided by Eic:



cnoncernina the affacts of the unit were: (V) Students. gained
informatinn  abont.. the world -of work and about wowmen's roles in
emplnyment, (2) Students! attitudes changed in the dlrnct:on of more
acceptance of the rhall@nges of employment and more accentance of
pnplovyment after marriage, (3) Students showed no significant change
in choices of occupation, and (8) Students indicated more plans to
work aftor children ‘bhegin school and after. childran are grown,
Recommendations for. uses of  the . unit are included, and the study
questionnaire, instructions, and data tables are appcnded. (Anthor/SB)

NEAETTY YyT017254 _ © .

DUAL -CARFERS: A LONGITOUDINAL STUDY OF LABOR MARKFT FPXPERIENCE OF.
WOMEN, VOLUXFE THO. , '
~Xim, Sookon; And Others

nhio State Yniv., Columbus. Center for Human”Rpsource Research.

Svons Agency-Manpower Administration (DOL), ashlngton, D.C.

Pub Date Sep.72 VNote-13tp.

DRSS Prige MF-F0.65 HC-~%6.58 PR :

" NDescriptors-Adults/ +*Employment FRxperience/ *Employment Patterns/
Framily @attitudes/ *TFemales/ Health Conditions/ Human -Resources/ Job
Satisfaction/  *Labor Market/ Labor  Supply/ lLabor  Turnover/
*Longitudinal Studies/ Participant Characteristics/ Predictor
Variahlds/ Pacial Factors/ Tahles (Data)/ Vocational Development/ Work
Experience

TAdentifiers-hual Careers/ *Lahor Forcg Partlclpatlon

As the w=econd report on a cohort of 5,083 women between 32 and us
years of age who were first interviewed in mid-1967, contacted hy mail
in 1969, and reinterviewed for the first time in 1969, three topics
are considered in this longitudinal study: (1) changes in labor force
participation, (2)  interfirm mohility, - and (3) changes in joh
satisfaction and in rate of pay. Fmphasized are possihle imnlications
for public policy and for the way in which the lahor market hehavior
of adult women-:is viewed, The labor force participation rate of white
women in the group increased from 47,4 to 51.0 percent, while the rate
for black women remained steady at 67.4 percent. There was a decrease
of 11 pecrcentage noints in labor force patticipation by white wamen
with nn children under the agée of six in 1960 hut with at least one
child wunder six in 1967, which shows the deterrent effect of young
childAren on mothers' lahor fotce participation. A favorable demand for
well-trained - women is reflected in positive relationshins bhetween the
labhor force participation rate, rate of pay, and educational
attainmant, Health, @parital status, and job satisfaction are other
variables considered. Factors associated with the job changes of about
20 vercent  of the white women and 25 percent of the. black women from

. 1967 to  19A9 " are discussed. Various tables present the data, and a

Cwide -range of resource materials is appended., (Volume I is available
as ED 243 75%)., (AG) : S ,

.\)
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FOMFEN TN 19717, ,

Titizens Advisory Council on the Status of Women, Washington, D.7.

bub Date .Jan 72 Note-71p, :

Available from-Superintendent of Documents, U.S. Government Printing
nffice, Washinoton, D.C. 200402 (Y3.InB/21:2WRB4/971; %.U40)

EDRS Price MF-30.AS HC-%13,29

NDescriptors—-*Child Carwe/ Day Care Services/ *Tducation/ Employment
Npportunit ies/ *Equal Opportunities (Jobs)/ Equal Protection/ Federal
Government/ Females/ Fringe Benefits/ Public Schnol Systems/ *Sex
Niscrimination/ Supreme Court Litiagation/ Supreme Courts/ Working
Parents/ *Working Women '

This publication summarizes the activities Auring 1971 of the
Citizens' Advisory Council on the Status of Women in achieving its
g7oal to suggest, arouse public awvareness and understanding, and
stimilate action with private and ‘public institutions, organization,
and individuals working toward improving conditions of special concern
to women. Areas of cohcern were: (1) appointments of women to policy
pnsts, (2) the Equal Rights Amendment, (3) Supreme Court decisions,
(4) e~ducation, (5} ~aual employment opportunity, (6) child rare, (7)
maternity benefits for employed women, and (8) VNational Women's
Political Caucus,.. Scme recommendations by the Council were: (1) State
commissions on the status of women should review-local public school
systers to determine the deqgree of sex discrimination, (2) The Federal
Government should nuse its influence to secure a higher priority for
after-school care, making  full use of existing public school
facilities, (3) A woman should bhe appointed to the Supreme Court, and
(4) the Faual Employment Opportunity Commission should expedite
preparation of a model affirmative action program now underwvay. (SB)

FDORBFSY vVT17081

WNAMENTS BURFEAUT 71, ) .

Departmert of Lahour, Ottawa (Ontario). Women's Bureau.

Puh nate 72 NoOte-3€p.

Available from-Canada nepartment -of Lahonr, Ottawa, Ontario, Canada
KITa 0J2 . ' :

FDRS Price MF-30.A5% HC Not Available from FDRS.

Descriptors-*Equal Nnpportunities (Jobhs)/ *Fedmral Legislation/
Females/ Lahor TForce/ *Sex Discrimination/ *Underemploved/ *Wnrking
Women 3

Tdentifiers-*Canada

This publication contains four papers presented by the Director of
the UWomen's Bureau (Canada), which cover topics of concern and
int~rest to the Bureau. Papers are: (1) "The Underemployed, "nderpaid
Third of the Lahour Force," which presents statistical data reflecting




a picture of working women in Canada, showing *ho occupa*ional
segregation and waqe discrimination that persists, (2) "The Importance

nf Perseverance," which is designed to appeal to women to parsaverm-jip - — -

their eofforts to rectify existing injustices in Canadian sncinty
relating +o workina women, (3) "A Year After the Renort: Where Are We
Mow?" which sets out significant legislation enactments by federal anri
provincial governments designed +to eliminate sex discrimination in
cmployment, and (4) "Canada's International Posture on the Stitus of
Women,"™ which Adiscusses two international bodies with which the
Yomen's Rureau 1is c¢losely associated, the International Labour
nrdanization and the Ynited Nations Commission on the Status of Women.
(SB)

TPNARTL3S  HECO3341 :

A GUIDE TN SNYURCES OF DATA ON WOMEN ANC WOMEN WOFKERS FOR THE UNITED
STATEC AND FOR REATONS, STATES, AND LNOCAL AREAS,

Nepartwent of lahor, Washington, ™. C., Women's Bureanu,

Fuh Date 72 Note-18p.

FROG pPrice MP-R0 .65 PC-%13,29 ‘ .

Nescriptors—*Equal Opportraities (Jobs)/ Females/ *Feminism,/ *Migher
*lucation/ *Sex Discrimination/ Womens Fducation/ *Working Women

This document presents a list of suggested source material tn aid
employers and other interested persons in acquiring statistical Aata
needed in the development of programs for affirmative action for women
wcrkers, This Jisting identifies selected publications «currently
availahle or soon to he vublished on persons by sex, race, educational
attainment, 1labor force participation, occupation, and 1industry.
Availability of data by region, State, Standard Metropolitan
Statistical Area, or other area is d=signated. (Author/HS)

FNN59429  ACN122813

SFCOAMD CAREFRS FNOR WOMFEN., A VIEW FROM THE SAN FRAMCISCOD PENTNSHLA,

Fairbank, Jane D., Fd.; Bell, Susan Groag, Fd.

Second Careers for Women. Stanford, Calif.

pub Date Oct 71 bKote-97p.: Description of a program and reports of
workshops at Stanford Mniversity, May 2, 1970

FNPS DPrice MF-1P,.65 HC-%1.29 . -

Descrintors-Adul+ rFducation Proqrams/ Rdul+ Learninqg/ *Career qbﬁnge
/ tCareer Planning/ Conferences/ *Educa@ional Opporturities/
*Fmployment Npportunities/ *Females/ Job Skills/ Womens Education/
workshops

Tdentifiers-*San Francisco Peninsula . _

The Second Careers for Women conference is dlsgussed as to its
avolution and place in the scheme of continning e@ucat1on proqgranms for
women, The keynote address, "A necade of Innovation,”™ by Martha Sturm
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White 1is reproduced, and summaries of 15 workshons are provided, The
workshop summaries depict the situation for adult women seeking
employment and educational opportunities on the San Francisco
Peninsula as it was in May 1970, Opportunities in the following fields
were Adiscussed: Teaching; PFducational Administration and4 Fducation
Research; Counseling, Guidance and Clinical Psychology: Social Work:
Library Service; Communications; Performing Arts: Fine and Applied
Arts: Environmental "Planning and Design; Lav and Pnlitics; Rusiness
and Finpances; Paramedical Services; Medical and Riological Sciences;
Physical Sciences, "ngineering and mathema*tics; and Computer
Science-Data Processing. (DR) » 4
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1971 Publication Dates

ED(SS294 CGO0KEAR2 i

FQUAI, OPPORTINITY -- AND YNU,

L.utes, Carol

Public Service Comwmission of Canada.

Pubh Date 1 Jun 71 Note-23p.; PMaper presented at Canadian Guidance
and Counselling Association Convention, Torounto, May 30 - June 2?2, 1971

FDRS Price MF-¥N,6% NC~$53.29

Nescriptors-Career Chanage/ *Career Choice/ *rareer Planning/
*Fomales/ Role Parreption/ *Vocational Counseling/ Womens FRducatinn/
*Workinag Women

Tdentifiers-Canada

The author suggests alternatives to chip away at occupational
traditionalism and vestigal hang-ups shared hy men and women ahout
womrn in the world of work, and which encourage the development of
proqaranms to ensure’ that equal opportunity will be a reality,
Rackground statistics atre oresented which indicate that women are
increasingly entering the world of work, but are increasingly
concentrated in the relatively less skilled, less revarded, and less
rewarding fields of work. Restrictive hiring practices and subtle
forms of discrimination which still persist bhased on old myths about
wemen's capacities, performances, their work life expectancy, and
their ahsence rates are cited. Several 1ideas are recommended for
counsnalors. RAmong these are: spacial careers' niqghts for girls and
their varents to hroaden the perspectives of both on their work
horizons; more and better occupational information desioned to ernde
the storaotypes and encourage a wide range of occupatioral choice;
stimulate early interest in developing individuality of girls; use of
parent confaerences +to help parents understand changing toles and
changing choices in the <career decisions of girls; and use of
co-educational group counseling sessions to explore attitudes and
expectancies, (MA) .

FNO0S2771  HEQN2321

A RFONPT TN THE PRESTNDENT FPOM THT COMMITTER ON THF STATIS (OF
PROFESSTONAL WOMFN AT YALE,

Yale Univ., New Havepn, Conn.

Pub Date May 71 Note-Ulp,

FDRS Price MF-%0,65 HC-%3.,29

Descriptors-Administrative rersonnel/ College Faculty/ Doctoral
Neqrees/ Fmployment Opportunities/ *Fmployment Practices/ *Females/
Yighor Fducation/ *Social Discrimination/ *Women Profassors

TAentifirrs-*Yale Nniversity




The Tompittes on  the Status of Professional Women at Yale was
rhar gnd by the Mniversity's President "to." review the present
participation »f women in teaching and administration at Yale, tn
explore ways of increasing the participation of women under existing
pnlici~s, and to siuggest revisions in existing policies and procedures
in order to increase such par+1c1patlon." This report conmludes that
an - unacceptably high numher of women at Yale do not reach the
professional fulfillment to which their training ought to entitle
them, Women receive 14 percent of the doctorates, but account for only
3 percent of the aprointments at assistant professor ranrk or above in
the T™aculty of Arts and Sciences, The absence of women at the
administrative level is equally glaring. Twenty-six recommendations
are made to help remedy this situation, A brief Adiscussion of the
special prohlem of the vesearch associate is included in the appendirx,
as well as tahles indicating the number and percent of women qtudnnts.
" Ph.D.'s, and faculty ir 11 major departments. (ATF)

FPOSAIIG  CoObAT 1

FEMALE TIPENTITY AND OCCNPATIQNAL (‘OMHTTHENT.

Cowan, ‘Gloria; Moore, loretta

Wayne State Tniv., petroit, Mich. : : .

Pub Nate Apr 71 Note-11p.: ~ Paper presented at American
Psychological Association Convention, Denver, Colo., April 2-4, 1971

EDRS Price MF-%0.65 HC-$3.29

Nescriptors-Aspiration/ *Career Planning/ *Females/ *Idpnfiflcatlon
(Psychnlogical) / *Occupational Choice/ Personality/ Self Concept/ Self
. Fsteem/ *Working Women : ‘

This study is concerned with the relationship between career
oricnta1ion, choice of  a predominantly masculine or feminine field,
and feminine self-concept. It was predicted that career oriented women
would see themselves as less feminine than noncareer oriented vomen
and that women aspiring +to predominantly’ male fields would see
themselves as less feminine than women aspiring to predominantly
female Tfields, A sample of 300 women completed and returned a
questionnaire. The most striking finding was that women who aspire to
male-dominated fields see themselves as less. feminine than the
_traditionalists and also want to be less feminine than women oriented
toward the more traditionally female fields. There were -some trends in-
the Adata to indicate that women who are not career oriented show wore
discrepancy between the real and ideal feminine self concept. In
general, on the fepale valued items, women would like +o be more
feminine than they believe thenselves to bhe and on the male valuned
items, thay would 1like to he rore masculine' than  they believe
themselves to he. (RK) - o ’




ERQLAURe  (CHNNG299

«ON THE POSITTON OF WOHWEN. IN SNCIETY..

Lantz, Joanne B,

American Personnel and Guidance Association, Washington, D.C.

Pub nDate S Apr 71 Note-8p.; Paper presented at the American
Personnel and Guidance Association Convention in Atlantic City, New
Jersey, Bpril 4-8, 1971 '

FPRS Price MF-8$0,65 HC~-%3,29

Descriptors-019criminatory Attitudes (Social) / *Fconomic

sadvantagement / *Foployman+*/ *Papales/ *Feninism/ *Social
D1 icrimination/ Working Women

This paper discusses discrimination against women in our society.

Statements and sayings from all over the world which reflect
historical liscriminatory attitudes towards wWwomen are quoted and it is
evident that such attitudes are still prevalent in ccntemporary times.
Despite federal legislaticn and state laws banning sex discrimination,
the need to improve women's relative position in the economy is still
nrgent, Tt is claimed that occupationally women are more disadvantaqged
today in comparison to men ‘than they were thirty vears agqo.
Ceonsequently there 1is a strong need to grant women equal opportunity
in terms of jcb training, educational programs, occupational entrance,
advancement, and salary. It 1is not suggested that all women should
work or that Aall women should be professionals but that each person
should have the right to choose what they will or will not do with
their lives. (RSN)

En04R523  ARONCARA

THE STATUS NF ACADFMYC WOMEN,

Rohinson, Lora H.

FRIC Clearinghonse on Higher Education, Wwashington, D.C.

Peport Y¥o.-Review - 5 A

Pub Date Apr 71 Note-30p.

EDRS Price MF-1%0,H%5 HC-%3,29 .

Descriptors-Discriminatory Attitudes (Socialy/ *FEmployment
Opnortuniticrs/ *Fmployment Patterns/ *Females/ *Higher Education/
Social) Discrimination/ *Women Professors/ Working Women

This report on the status of academic women is divided into 3 narts.
Section 1 opresents a review of 4 majer research stulies that
collectively provide a comprehensive description of academic women.
The studies are: "Academic Women," by Jesse Barnard, "The Woman
Doctorate 1in America," by Helen Astin, “Women and the Doctorate," by
Susan Mitchell, and "Women as College Teachers," by Jean Henderson.
The specific criteria most frequently nsed by investigators to assess
the s+atus of acaiemic women are also discussed. Section 2 consists of
&4 anno+ated campns reports that cover employment cnnditions for women
at 65 institutions of higher educatinn., The third section describes 25
projects covering the establishment of committees, task fnrces, and
study qroups by prnfequonal associations specifically to collect and
disseminate irformation cn employment conditions for women at various
institutions and ‘within specialized fields. (AF)
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WOMEN TM TECHNICAL ERUCATION.

Fllis, ™“ary L.

Pnh nNate 26 Mar 1 Note-10p.; Presentation at the MNational
Technical Tducation Clinic (Oklahoma City, 0Okla., March 25, 1371)

FDRS Price MF-%0,65 1C-%3,.29

Nescriptors—-*Educational Opportunities/ Employment Opportunities/
*Tgunal Ooporturities (Johs)/ Pemales/ Sex Disrrimination/ Speeches/
*Sterentypes/ *Technical Fducation/ *Working Women

Perhaps the most significant challenge of the 1970's will be the
offoct the women's rights movement " will have on the nation's
rstablished dinstitutions and the extent to which the natinn responds
to the call of women for equal opportunities. Sncial pressures and
expectations hava heen, until recently, such that women simply have
not opted for jJobs traditionally viewed as solely the male domain.
Mccording to a 1970 Bureau of Census tabulatiorn, out of more than 250
distinct occupations, half of all women workers vere employed in only
21 of thes2 occupations, And approximately 25 percent of all employed
women were in five occupations (secretary, elementary schonol teacher,
bookkeeper, Wwaltress, and household worker), which are relatively
low-payina 3and dead-end jobs, Yet, statistics on women workers reveal
that nmore women are working and that the need for technical training
and employment opportunities for women will expand in keeping with the
changing nature of the lahor force, Due to stereotyped attitudes, many
vomen fail to take ajvantage of the technical education opportunities
available to them. A major effort is needed to direct women intn
non-stereotyned educational and employment opportunities. (Author/sSs)

FDOST3DA ACO121824: .

GUInpy 70 CONDHUCTTIHNG A  CONSULTATION ON WOMEN'S EBEMPLOYMTNT WITH
EMPLOYRRS AND UNINN pFPPESENTATIVES.

Women's Purean (DNL), Washington, D.C.

Report No.-Pamp-12 :

Pub pate 71 Note-19p,

EDPRS Price MP-30,65 HC-¥3,29

Descriptors-Conferences/ *Consultation Programs/ Demonstration
Programs/ TFmployers/ *Fqual Opportunities (Jobs)/ Federal Government/
Feminism/ *Guides/ JIndustry/ Labor Unions/ State Government/ Wages/
*Yorking Women

This document  reports on a series of business-industry-union
consultitions initiated and coordinated by the Women's Bureau of the
7.S. Dnaepartment of Lahor, Meetings were scheduled in five selected
cities, These forums were structured around three main features: (1) a
keynote slide-talk, which allowed for speed and effective prasentation
of a maximum amount of Dbackground. . information concerning women's
employment, (2) a panel of government representatives, who Adescrihed
Federal, State, and local (if any) laws and programs prohibiting sex
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Aiscrimination in emplovment and wage payments, andi (1) a panel nf
employers and nnion representatives, who discussed affirmative action
plans anrl prograns for improving wom=n'®s joh status. Approximatelv 770
narticipants were at +hn  five conferences: 2)0 nach in Anston and
Fansas City, 150 .n Detroit, 140 in Atlanta, and4 80 in Boise. Tn.iustry
representation ranged from two-fifths to four-fifths of the conterees
in all the cities excep* Detroit, where it constituted ahout one-third
of " the gqroup. Men constituted the majority of particirants in three
cities, These confercnces were set up as demonstration proijects. (CK}

FROS33I0T YTO13432

MNDERITTLIZATTION OF WOMEN WORKERS.

Women's Bureau (DOL), Washington, D.C,

Pub Date 71 ¥nte-22p.; 1971 Revision

Available from-Superintendent of Documents, U.S. Government Printing
Office, Washingteon, D.C. 20802 (L 13.2:W89/11/971, 5.19)

EDRS Price MF-3%0,65 HC-%3,29

Nescriptors-*Fmployment Statistics/ Graphs/ *TIncome/ Individual
Characteristics/ lahor Ffconomics/ *Lahor Force/ *Manponwer Ttilization/
*Working Women :

ITnformation about the status of working women Aand their
underutilization in the national work force is pnresented in summary
and graph form., Although »progress has heen made in assuring women
equality of payv and nondiscrimination in employment, much work needs
to he done to improve the utilization of their abilities. The harriers
are still high aqainst employing women in professions other than those
traditionally assnciated with women, and many of the myths reqarding
wonen's ability to nold administrative and managerial positions still
prevail, The growing share of jobs held by women in the lower paying
occupations in racent years is reflected in the gap hetween the median
earnings of women and men, In 1957, the median wage or salary income
of women who worked 35 hours or more a week for S50 to 52 weaks was 6l
percent of ‘that received by men. In 1968, median  earnings of
comparablv employed women were only 58 percent of those received hy
men., This document is a revision of ED 019 444, (GB)

EDDS24A4  ACC10500 _

RE~FNTRY OF WOMEN TO TH®. LABOUR MARKET AFTER AN INTERAROPTION IN
EMPLOYMENT,

Seear, B. N,

NPrganisation For Fconomic Cooperation and Development, Paris
(France) .

Pub Date 71 Notae-130p.

Available from-0FCD Publications Center, Suite 1207, 1750
Pennsylvania Avenue, %.W., Washington, .D.C. 27006 ($3.00)
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FDPS Price MF-70,6% HC-%6,5R

Nescriptors-*Fmployment Opportunities/ *tqual Opportunities (Johs)/
*Females,/ *Manpower Development/ #*0ccupational Surveys/ Vocational
A dustment

The nprohblems involved in the re-entry of women into employment were
studied, and the extent to which there exists a 1iemand -for emplovment
for re-ontry women was examined. A qrowing number of women are seeking
re-entry in A wide range of income levels. The Armand for oarf -time
work appears to exceed supply. Official machinery for assisting
re-entry women exists, at least nominally, in a1l the countries
studied., Tt has to be decided, however, whether special machinery
needs to he created to deal with the particular problems of this qroup
'and  whether such machinery should take the form of a Women's Rureau.
Tn the "nited States, the Women's Bureau is getting results., Many
women have bheen handicapped in their carears through lack of
vormational gquidance. Where there are good openings, many are prevented
from taking advantage of them through lack of basic educational
qualifications. Success achieved 1in training older women is being
achieved. This study has shown that re-entry programs for older women
can be a satisfactory investment for both the community and the woman
herself. The nature of the women's 1labor market will in any case
change over the next decade as a result of the combined effects of
technology and of the introduction of equal pay. (Ruthor/CK)

FDOS53IIND VTD132A1 ‘

MARRTED FEMALE LARNIP FORCE PARTICIPATION: A MICRO STUDY. SPECTAL
LABOUFR FORCF STHUDTRES SERIES B, NO. U, ' :

Spencer, Ryron G.; Feathearstone, Dennis C. )

Dominion Burean of Statistics, Ottawa (Ontario). Special Manpower
Studies and Consultation Div, :

Report Mo.-Catalogue-71-516-0ccas

Puh pate Dec 70 Note-100p. :

Available from-Information canada, Vanguard Building, 0'Conner ani
State Streets, Ottawa 4, Nntario, Canada ($.75)

EDRS Price MF-3n,65 HC-%3.29 -

Descriptnrs-Cross Sectinnal Studies/ Demogravhy/ Economic Factors/
*Employment  Patterns/ Family 1Influence/ *Poreiqn Countriaes/ *Labor
Force/ *0ccupatinnal Surveys/ Statistical ‘Analysis/ *Working Women

Identifiers-*Canada '

This study 1investiaates the role of several important factors in
torms of their influence on the supply of married women in Canada's
labor force. The factors include income, child status, reaion of
resiience, family, holdings of assets and debts, lahor force status of
the husbhand, presence of other adults in the fanmily, and residence in
a metropolitan area. The data were obtained from a survey taken in
April and May of 1964, and4 included 6,401 returns from non-farm
families and unattached individuals. Some findings were: (1) Married
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women are less likely ¢to he in the labor force as their level of
family income qoes up, (2) The prejsence of a pre-school child is a
very strong deterrert to the mother's labor force participation, (3)
For the youngest groun of married women the region of residence is not
a significant influence, hut for older women it becomes increasingly
significant, and (4) A wife is much more likely to he in the labor
force if the husband is unemployed than if he is employed. (G¥R)
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FNOR1897 ns00unrsS "

A amiapy TN CHILD CARPF {CASE STUDY FROM VALHUME TT-B): "TIM A NEW
WOMAN NNW,"™ DAY CARF PRNGRAMS REPRINT SERTES,

Willis, Trline

Spons Agency-Mational Center for Educatinnal Communication
{(RHRY /OF), Washington, NeCay nDffice of Fconomic nNpportunity,
Washinnton, D.C. '

Report MNo.-0OF~20134 _

Piub Pate Nov 70 Note-74p.

FDRS Price MIF-®N.AS HC-33.29

nescriptors~-*Career Opportunities/ Counseling Progqrams/ *Day Care
Programs/ *Day Care Services/ *Home Programs/ Job Placement/ Low
Tncome Groups/ *Mothers/ Organization/ Program Descriptions/ Self
Concept/ Mnemployed/ Working Women

Tdentifiers—-*Family Day Care Career Program/ Project Head Start

The Family Day Care Career Program plan of New York City provides
dav care for approximately 3500 children of punblic assistance or low
income ¢areer mothers {(working, in school, or in training) in the
homes onof teacher mothers (day care mothers). The d4ay care homes are
administered by 21 sub-centers, vwhich provide support for teacher
mothers through home visits by educational aides and day care aides.
Two career development paths are available to women in the program:
internal (teacher mothers may move upward to other staff positions)
and outside the system (career mothers are given counseling and helped
to receive training and job placement). The systea provides a means
Eor teacher mothers to earn needed money at home and to increase their
ferlings of self-worth. With good day care for their children
available free of <charge, career pothers are ahle to improve their
lives through enmnployment or training. Information on th~ progranm's
history, organization, staff, policyemaking, and use of resources is
included, An anpendix contains illustrative materials., (NH)

FDOBORK]T  HRNAG2089 _ :

PTSCRIMTNATTON AGATHST WOMEN AT THE ONIVERSITY ~F PTTTSBIRGH,

Pittsburgh Univ,, Pa. . _

Pub Date Nov 70 Note-T1p. . |

EDRS Price MF-3N.65 HC-%3.29

Descriptors-Administrative Parsonnel/ College Students/
*Niscriminatory Attitudes (Social)/ *Employment Patterns/ Faculty/
*Females/ *Hicher Fducation/ Salaries/ Social Discrimination/ ¥Women
Profassors '

Tdentifiers—-*0niversity of Pittshnrgh

This report documents the activities of the fUniversity Commjttee.for
Women's Rights (UCWR) at Pittsburgh "niversity over a 1l1-year perxga.
The chapters cover UCWR'u negotiations with the University, summarize
the dJdata compiled, and present proposals for improving the condition
of women. Data on faculty include: men and women faculty in 8 selected
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departments by rank, new faculty annointments for 14 schools by rank,
participation vrates in the standing committees of the 'niversity
Senatr for 2 vears, and the percentage of the Aifferent faculty
positions held by women. O0Other chapters include an introduction to
"CWPR, !UcwP Attempts to review salaries, discrimination against women
stuleonts, PCWR's i{npteraction with the administration, women in staf€f
positions, "CWR's efforts in relation to the law, and a sumsary of the
ohstacles "CWR met in oursuing its goals. (AF)

FpOhAaL3T 24 5006111

THE  RPFLATTIONSHTP OF WOMEN'S PERCEPTIONS OF M™MEN'S VIFWS NF THF
FFMINTNMF IDEAL TN CARFFR CHOICE, '

flawlev, Peagy

san Dieqo State Coll,, Calif. .

Spons Agency-Nffice of Fducation (DHEW), Washington, n.C.

Bureau No.-RP=-9-1-028 :

Grant-0FG-9-9-140028-0044 (057)

Pubh Date Nct 70 Note-50p.

EDRS pPrice MP-3%$0,65% HC-%3.29

Nescriptors~*Ciaceer Choicey/ Counselors/ *Females/ Individual
Characteristics/ 1Interpersonal Relationship/ Marriage/ Perception/
*porsonality/ *Psychological Needs/ Role Perception/ *Student Npinion/
Teachers

A total of 136 women students: math science majors, counselors in
training, and teachers in training were subjects in this study
concernnd with the relationship betvween women's career choice and
their noperception of men's views of the feminine ideal. As predicted,
vonen's perceptions of men's views of the feminine ideal were
differentially related to the careers for vwhich they were preparing.
Women in career areas traditionally considered masculine (math
science) wers most concerned with men's approval. Teachers in training
tended to be more home-centered than job-centered. Counselors in
training seemed to be less governed by their husband's wishes than
either of the other groups. The math scienca subjects were more
non-conforming in +their choice of careers while counselors vere more
non-conforming in regard to their husband's wishes. (Author/KJ)

EDNASARAT  TD012890 ‘

FACTS ON WOMEN WORKRFRS OF MINORITY RACES.

Yomen's Rureau (DNL), Washington, D.C.

Pub nNate Jun 77" Note-10p.

Available from-Superintendaent ‘of Documents, U. S. fHGovernment
Printing Qffice, Washington, D. C. 20402 (%n,15)

RDRS Price MF=-$0,6% HC-$3.29
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Desrcriptors-Aqe Differences/ *Comparative Statistics/ Dropnnt
Charactaristics/ *fmployment Patterns/ Heads of Households/ *Llabor
Force/ Marital Status/ =minority Groups/ Occupatinnal Surveys/ Pacial
Differences/ Sex Differences/ Wages/ *Working Women

This hooklet on women workers of minority races includes all races
in a minority other than white, Negroes constituting about 90 percent
of all persons other than white in the United States; Spanish-speaking
persons are included jin the white population, The following topics are
cncompassed; labor force participation; unemployment; marital status;
wvomen as heads of families; working mothers; children of working
mot hers; education; employment status of Adropouts; occurations;
full-time and full-year workers; and, earnings. Tabulated statistics
are provided for the follewing; percent of persons in labor forc=, by
s=¥%, race, and age, 1971: percent of women in labor force, by race ani
marital status, March 1971; vork experience in 1970 of women family
heads in poor families, by race; percent of mothers in lahor force, by
race, age o¢f children, and marital status of mother, Marzch 1971;
number  of  awn  children of working mothers, by race, type of family,
and age of children, March 1971; employment status of high schonl
gqraduataes not enrolled in colleqge and Aropouts aged 16 to 21 years, by
sex anl race, 0October 1970: wmedian vyears of school completed hy
workers 1R years of age and older, by sex and race, March 1959 anAq
1971; major occupation groups of employed women, by race, 1960 and
197%; and, median waqge and salary inccme in 1970, by race and sex.
(?J)

EDO41537T  HEON1619

WOMEN TN THE UNTVFRSITY OF CHICAGO,. REPORT OF THE COMMITTEE ON
NNTVERSTITY WOMEN., ’ '

Chicago Univ., T1l1.

Pyh DAte 1 May 70 Note-125p.

EDRS Price MF-2%20.6% HC-%6.58

Descriptors—Academic Achievement/ College Students/ Degrees (Titles)
/ pDiscriminatory Attitudes (Social)/ TEducational Npportunitiesy/
xumployment Patterns/ Fnrollment/ Equal Opportunities (Jobs)/ *Females
/ *Higher FR4ucation/ *Women Professors/ *WOmens Fducation

Tdentifiers-*Chicago "niversity

Part 1 of this rteport on the status of women at the University of
Chicaqo deals with women on the regular teaching faculties, their
numbers and locations, potential pools of faculty women, recruitment
procedures, promotions ar.d4 reappointments, cases of allegeid
discrimination, nepotism, work patterns, reported satisfactions and
dissatisfactions, enquity in faculty salaries, salaries of married
women, women as teachers and researchers, part-time appointment,
period to tenure, changing career patterns, the tandem team, and child
care. It also discusses women lecturers and research associates, their
number and types, satisfactions and dissatisfaction, and why so many
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women are  in  these positions. Part 2 deals with women students,
snecifically: (1) trends  in enrollment and degrees qranted; (2)
adminaisps  and  financial . aid  policies as they affect women; (3)
atiritinn rates; () career plans: (5) older students; (6} part-time
students  and ‘the problem of child care; and (7) campus student life,
Part 1 =ummarizes the findings and recommendations. The appendices
present data on: (1) awards, honors, and administrative positions; (2)
earned PhDs from leading universities by sex: (3) .changes in the
supply of hiqghly erducatel women; (41 the stndent survey; and (5)
. Aissonts and comwnents. (AF) '

ENN3IR7IT 24 CcaC05449 .

PRRSONAL AND TFNVIRONMENTAL FACTORS IN CARFEER DECISTONS OF YOWUNG
WOMEN. TINAL RRPORT. ' -

Astin, Helen S. . : o -

Rurean of Social Science Research, Inc., Washington, D.C.

Spons Agency-0ffice of Rducation ({DHEW), Washington, D.C. Bureau of
Research. - :

Bureau No.-BR-9-C-027

Arant-0RG-3-9-090027-0017(010)

Pub Date Mar 70 Note-95p.

FPRS Price MF-%D,65 HC-%3.29

Descrtpfors Career Choice/ Career Plannlnq/ an1tonwenta1 Influences
/ *Females/ *Followup Studies/ High School Students/ Individual
" Developrent/ *¥0Occupational Choicey/ *Ocrupatlonal Fu1dance/ Prediction/
Research/ *Vocational Development

This studv explores the career development of women during fhn five
year - parind after high school, examining the determinants of that
development and presenting data which may provide a basis for hetter
vocational guidance and a theory of nccupational choice in women. The
stndy employs longitudinal data from the Project TALFNT data hank an:d
17,009 women were analyzed in total. From the predictor variables
cmployed, career choices of women after high school could be predicted
with some degree of accuracy. Post high school experiences were the.
best daterminants nf . career outcomes. Educational attainment and
marital-familial status best predicted whether vomen would choose
.careers in the professions or he housewives and office workers. Of the
personal variables, scholastic aptitude and sorioeconomic status as
well as early career choices, were the bhest predictors. However,
Aifferent clusters of characteristics were predictive of different
ontcomes. (FK)
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THF CHILDHOOD AND ADOLESCEN™ CAREER PLANS OF COLLFGE WOMFEN,

Harmon, Lenore W, .

American Personnel and Guidanace Assnciation, Wwashington, D.C.:
Wisconsin YUniv., Milwankee, '

Puk  nate Mar 70  Note-19p,; “Paper opresented at the American
Personnnl and cuidance Association Convention, N¥ew 0Orleans, Louisiana,
March 22-26, 1970

EDRS Price “F-$0,6% HC-%3.29 _

Descriptors-*Adul+ Students/ *Career Thanqge/ Career Choice/ *Career
Planninna/ Cnlleqe Freshmen/ *Faomales/ ¥Nccupational Choice/
Nccunational Clusters/ Nccupational Surveys/ Womens %ducation

This stuiy focuses upon the childhood and adolescent career choices
of college freshman women, Subijects were 1183 women entering the
University of #isconsin at Milwaukee as freshmen. These women wvere
asked to romplete the "Life Planning Questionnaire for Women," and to
chieck those occupations, from a list of 135 from the Strong Vocational
Interest Batterv, which they had ever considered entering, and *o list
the age when each occupation was considered. Results showed that early
vocational considerations of college freshmen tend to he few and
general, Tn terms of overall popularity, the Medical, Social Service,
ard Verbal Ffields are considered by most women with Business and
Clerical-Secretarial occupations considered by the least. The findings
suggest that women dn not make many or varied early choices, and that
their 1later choices, although more varied, may _be restricted to
typical women's fields, {XJ)

T
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JOBFTINNTING TRFCHYTDIUES FNOR MATURE WOMEN,

Terlin, Rose

Yoment!'s Rurean (NNT), washington, D.C.

Peport No,-Pamph-11

Pub pate Feb 70 Note-Ulp,

Available from-Wnmen's Bureau, Wage and Labor Standards
Administration, Pept. of Labor, washington, D.C. (no charge)

"NRS price MFP-%0,.A5 HC-313.29

Descriptors~FAucational Npportunities/ Fmployment Interviews/
Fmrloyment OQualifications/ *Females/ *Guidelines/ *Job Aoplicants/
*Job Application/ ¥iddle Aged/ *0ccupational Guidance :

dritten Yy the Chief of Special Projects of the Women's Bureanu as a
quide for assisting the mature woman in preparing for and finding
employment, this pamphlet contains sections on: (1) How to Do a
Self-Inventory, (2) How to Prepare a Resume, (3) The Jobhunt, (%) How
to Prepare a Letter of Aoplication, (5) Guides ¢to an Effective
Tnterview, and (s} ~Training Opportunities. Selected readings and
addresses of agencies and organizations are appended. (S8) ‘
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ENOSRNZ2T VTNTTEIN

AUTCMATTYON AND WOMEN WORKERS,

Wells, Jean A,

Women's Bureau (NNL), Washington, D.C.

Puh Nate Feb 70 Note~16p.

Avallahle from-¥omen's Bureau, Wage And labor Staniards
Administration, Department of Labor, ¥ashington, D.C. (no charge)

FNRS DPrice MF=-F0.65 HC-$3.29

Pescriptors-¥iutomation/ Child Care/ Employment/ *%mployment Treonds/
*Females/ Leisura Time/ #Manpower Utilization/ Occupational Guidance/
Safety/ Skill 2bsolescence/ *Technological Advancement/ Unemployment/
Vncaticonal Fducations/ Wages/ Working iHours

To determine the repercussions of scientific and technological
progress on the employment of women and their conditions of .work, the
women's TRurean used available statistical data from 1958-68 to study:
(1) Fmnloyment and Unemplovment, (2) Vocational Guidance and Traininy,
(3 Training and Retraining of 9lder Women, .%) Remuneration, (5)
Honrs Hf York and lLeisure, () Safety and Health, and (7) Child Care.
Some wmajor findinqgs wer=2: (1} In 1968 more womon vere engaqed in
office and service work (excluding household wark) and relatively
fewer 1in farm, sales, and factory wnrk, (2) For women in professional
and service work, the influence of automation has been less pronounced
than for thosn in clerical, factory, sales, and farm jobs, (0 The
declining inmportance of snome occupations has emphasized the urgent
need tn undate and .extend the vocational guidance anl 4raining
provided ‘womer and yirls, (4) Because of scientific and technological
changes, many older women interested in working have €fount it
necessary to ira2sume education and training, and (5) Tachnoloagical
alvances appear to have had virtually no influence on the provision of
child care. (SB)

TNNS2T0Y HE0D2103 :

FMPLOYMENT SIHIRVEY. SUPVEY OF FEMPLOYMENT OF WOMEN AND MEMBERS OF
VARINUE PTHNTIC GPOIDS.

California State Colleges, Tnqglewood. 0ffice of the Chancellor.

Pub Mate 70 Mnte-29n,

EDRS Price MF-%0,6% HC-%3.29

Descriptors—*Enployment Statistics/ ©Ethnic Dnistribution/ =*Fthnic
Groups/ *#inority Aronos/ Negro FEmployment/ *Occupational Surveys/
Surveys/ ¥Yomen Profeassecrs/ *HWorking Women

Tdentifiers-*Califorria State Colleges .

This' report contains data from the sixth annual survey of athnic
aroup employment in the California State Colleges. For the first time,
colleqges were asked tc report the number of male and female incumhents
of ponsitions inrcluded in the survey, which covered the 1969-79
academic year. The survey includes employees who serve half-time or
more in clerical, trade and craft, technical and4 sub-professional,

i
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ryetndial, nprofessional, administrative, instructional faculty,
snpervizorv and protective service positions., Salary ranges Were
qroupad  intn U4 broad brackets, The five designated ethnic groups were
Negrn, nriental, other non-vhite, Mexican-American, and other
Cauncasian. Tn addition ¢to tables presenting the Jdata, the rerort
includes: a narrative sunmmary of "highlights'; a digest comparing 1970
information with that in previous reports; a description of uniqjue
problems and special programs related to recruitment, employment and
training of ethnic minorities; and general conclusions. (JS)

EDOUGR L 38 vTNni119a3
BACKGROUND FRACTS ON WOMEN WORKFRS IN THF UNITED STATES.
Women's Bureau (DNIL), Washington, D.C.
Puh Date 70 Note-2Up.; 1970 Revision

Available from-Yomen's Bureau, ﬁége and Labor Standardis
Administration, 01.,S. Department of Labor, washington, C.C. 20210 (no
charage)

ENPS Price MF-$£0.65 HC-%3.29

Descriptors-Academic Achievement/ Age/ Employment Experience/
*Employment Statistics/ *labor Force/ Marital Status/ *Occupational
Surveys/ Occupations/ Tahles (Data)/ Unemployment/ Wages/ *Working
Wwomen '

n 1969 there were 30.5 million women workers (38 percent of all
workers) 16 years of ajge and over, which represented an increase of
1.3 million since 1968. About 58 percent of the women workers were
marrie?l and livina with their husbands. Labor force participation was
highest among mothers with school-age children only (51 percent) and
lowest amonag those with children under 3 years of age (26 percent).
The 1largest occupational qroups were: (1) clerical (10 million), (2)
service workers (%#.7 million), and (3) operatives (4.5 million). The
median ecarninags: of fuyll-time year-round «orkers was $4,457, or S8
percent of the vear-round salary for men. About 20 percent of the
‘women hut only R percent of the men earned less than 33,000 while only
3 percent of the wcmen as ccmpared with 28 percent of the men earned
$10,002 or more. These and other data concerning women workers are
presented in tahular form. (SB)

EDNG6IIG HRANIG 1Y : -
THE STATUS NF WOM®N AT TH®R UNIVERSITY OF OREGON., RREPORT NF AW AD HNC
COMMTITT®E, . )
Acker, Joan; And Others
Nregon "niv., Fugere,
Puh NDate 77 Note-20p.
. EDRS Price MF-%0.65 HC-%3.29
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Nescriptors-nNiscriminatacy Attitndes (Social)/ *Emplovient Practices
/ Farulty/ *aculty Promotion/ *Females/ *Higher "ducation/ Salaries/
*Social Discriminatinn/ *Women Professors

Tdentifiers-*Nreqon "niversity

Par* T of this report oresents iata on the position of women at the
iniversity of Oregon. Most of the data concerns women on the faculty,
with some information about female gradunate students and
administrators. The report describes: (1) the current position of
women »Hn the Faculty: 10.%5 percent of the full-time, 9-month teaching
faculty; (?) time trends; (3) salary; and (4) attrition and the source
of supply of female faculty., The second section presents the results
of a survey of female faculty at the University. Tt dascrtibes: (1) the
academic characteristics of the respondents; (2) their faculty rank;
(3) their mobility, stability and recrunitment; (4) their professional
A~tiviry; and (5) rernrts of discrimination. The report concludes with
1 list of 10 recommendations that would help eliminate some of the
discriminatory practices presently found at the Mniversity. (AF)

FRnOu4sQes  HEQN1799

EDNCATINNAL  AND OCCCHPATIONAL ASPIRATIONS OF ADWLT WOMEN, REDPORT TO
TUE COLLEGE FENTRANCT EXAMINATTION BOARD,

Katz, Joseph; And ONthers )

Stanford Wniv., Calif. Inst. for Study of Human Problens,

Spons Agency-College Fntrance Examination Board, Palo Alta, calif.

Pub Date 7C Note-26S5p.

FDRS Price MF=-%7,A% YC-%9, 87

Doscriptors-Annotated Bibliographies/ *Aspiration/ Attitudes/
*Career Choice/ *Females/ *Higher Education/ *0Occupational Aspiration/
Cuestionraires/ VWorking Women

The first chapter of this report, "Career and Autonomyv in Colleqge
Women," hy .Joseph ¥Xatz deals with the career choice of underaraduate
women At San  JosSe C(City College and Stanford fniversity. Chapter 2,
"Adult Wowven at Work and at Home," by Joseph XKatz, and Chapter 13,
"Carecr-Criented versus Home-Oriented Women," by Marjorie M, Lozoff,
present data  hased on questionnaire responses from alumnae of Santa
Rosa Juprior College and Stanford Mniversity who were between 26 and 50
years old jin 1968, from hour-by-hour diaries of two full days in the
lives of 17 colleqe educated adult women in the San Francisco
Peninsula arera, and frem interviews with 27 of the women who had
completad the questionnaires. Chapter 4, "Tmages of Women in Women's
Magazinns," hy Peqay Comstock, presents a content analysis of a
selectod number of women's magazines in terms of the attitudes towarAd
education, career, and home that are held or presumably held, by
middle-class adult women. Chapter 5, "Selected Bibliography on Women:
1950-1969," by Peggy Comstock, presents a survey of an annotated
biblionraphy of +the 1literatur:® on the educational and occupational
situation of adult women. The guestionnaire results, the guestionnaire
form, and the interviaw protocol are presented in the appendix. (AF)
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FAatauIne on}nalse

COMMTHINTR 2TAS AND THE FRMALY OCCHDPATIONAL ROLR,

Pietrnfesa, John J.; Schlossherg, Nancy K.

sayre State Univ,, Detraoit, Mich. Coll. of EBducation.

Pub Pate 79 Note-11p.

TNNS Price MF=-R0,6% HC-33.29

Pescriptors-*Pias/ #*Caraer Choice/ *Cnunselor Attituades/ Counselor
Chararnteristics/ Connselor Rvaluation/ Counsclors/ Counselor "rainina/
*NDiscriminatory Attitudes {Social)/ *Females/ Social Attitulasy/ Social
Discriminatinn/ VYocational Nevelopment _

The inferior position of women in the world of work is Aiscussed as
a backdrop for +this study which sought to test the hypothesis that
counselors are biased against vomen entering A "masculina" occupation,
A coached famale counselee, nortraying a college junior who is having
A1i€€iculty deciding between teaching and engineering, was vrivately
interviewed by 16 male and 13 female counselor trainees at Wayne State
University. All 1interviews were taped and then rated for their
apparent bias by: (1Y a male agraduate student in counseling and
guidance; (2 a male counselor educator; and (3} a female cnllege
professor. Results irdicated that counselor bias exists against women
entering a "masculine" onccupation, Female counselors displayel as much
bias as males. Tmplications are discuassed., (TL)

FROUIT?SS VTO11T734

DAY CARPRERS: A LONGITUDINAL STIDY OF LABOR MARKET FRXPERTENCE OF
WOMEM, YOLIIME ONT,

Shea, John R.: And nNthers

Ohio State 'miv,, Columbus. Center for Human Resource U%esearch.

Spons Agency-Manpower Administration (DOL}, Washington, DN.C.

pub Nate May 70 Note-288p.

FDRS Price MF-~-%0.65 HC-%$9,87

Descriptors-*Fmployment Opportunities/ Pamily Rackqround/ *Labor
Market/ Lorqgitudinal Studies/ Mother Attitudes/ Occupational Mobility/
*Socineconomic Tnfluences/ Work Attitudes/ *Working Women

This report describes the initial stage of a S-year longitudinal
study of *+he labor market hehavior of women between 130 and 44 years of
aqe, Since 1967, personal interviews and questionnaires have heen used
tn gather data relating vork experiences to various social, econonmic,
and psychological factors for a representative national sample. The
sample consists of 5,083 individuals, of whom 3,456 are white. This
report includes backqground information, labor force participatiorn and
emplovment patterns, occupational and geographic mobility, and work
attitudes of the women in the sample as collected in mid-1%67, Tn
subsegquant surveys, detailed information will be obtained on current
labor force and employment status and on labor market experience and
income Aduring the period since each preceding survey. In this way a
ccrrlete S-year work history will be collected, including a record of
changqes 1in variables bhelieved ¢to influence labor market decisions.
(RH)
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TERMS AND CONDITIONS

1. PRICE LIST L

The prices set forth hereinmay he changed with-
out notice; however, any price change’will be subject
to the approval of the U.S. Office of Education Con.
tracting Officer.

2. PAYMENT

The prices set forth herein do not include any
sales, use, excise, or similar taxes which may apply to
the sale of microfiche aor hard copy to the Customer.
The cost of such taxes, if any, shall be borne by the
Customer.

Paymerit shall be made net thirty {30} days from
date of invoice, Payment shall be without expense to
-LIPCO.

3. REPRODUCTION

Materiais supplied hereunder may oniy be repro-
duced for not-for-profit educational institutions and
organizations;provided however, that express permis-
sion to reproduce a copyrighted document provided
hereunder must be obtained in writing from the copy-
right holder noted on the title page of such copv-
righted document, .

4., CONTINGENCIES:

LIPCO shall not be tiable to Customer or any
other person for any failure or delay in the perfor-
mance of any obligation if such failure of defay {a) is
due to events beyond the control of LIPCO including,
but not limited to, tire, storm, flood, earthquake, ex-
plosion, accident, acts of the public enemy, strikes,
lockouts, labor disputes, labor shortage, work stop-
pages, transportation embargoes or delays,‘ failure or
shortage of materials, supplies or machinery, acts of
God, or acts or regulations or priorities of the federal,
state, or local governments; (b} is due to failures of
performance of subcontractors beyond LIPCO.s con-
trol and without negligence on the part of LIPCO; or
{c) is due to erroneous or incomplete information
furnished by Customer,

5. LIABILITY

LIPCC's liabitity, if any, arising hereunder shall
not exceed restitution of charges.

In no event shall LIPCO be liable for special, con-
sequential, or liquidaied damages arising from the
provision of services hereunder.

6. WARRANTY

LIPCO MAKES NO WARRANTY, EXPRESS OR
IMPLIED, AS TO ANY MATTER WHATSOEVER,
INCLUDING ANY WARRANTY OF MERCHANT-
ABILITY OR FITNESS FOR ANY PARTICULAR
PURPOSE.

7. QUALITY

LIPCO will replace products returned because of
reproduction defects or incompleteness. The quality
of the input document is not the responsibility of
LIPCQ. Best available copy will be supplied.

8. CHANGES

No waiver, alteration, or modification of any of
the provisions hereof shall be binding uniess in writ-
ing and signed by an officer of LIPCO.

9. DEFAULT AND WAIVER

a. If Customer fails with respect to this or any
other agreement with LIPCO to pay any invoice when
due or to accept any shipment as ordered, LIPCO
may without prejudice to other remedies defer any
further shipments until the default is corrected, or
cancel this Purchase Order

b. No course of conduct nor any detay of LIPCO
in exercising any right hereunder shall waive any
rights of LIPCO or madify this Agreement,

10. GOVERNING LAW

This Agreement shali be construed to be between
merchants. Any question concerning its validity, con-
struction, or performance shall be governed by the
laws of the State of New York.
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The mission ot the ERIC CLEARINGHOUSE ON VOCATIONAL AND
TECHNICAL EDUCATION is to acquire, process, and dissennitate ve
search apnd refated information and fnstructional materials on vocatinnal
and technical education and related fields, 1t is Hnked 1o the Bdueatinnal
Resourwes Intormation Center (ERIC), thie national intormatinn system

for education,

PRODUCTS

The information in the ERIC system is made available to users
through several information access products. Docuinents and
journal articles are acquired, sclected, abstracted, indexed, and
prepared for anneuncement in these publications. The docu-
ment’s abstract can be read in the same ERIC publication in
which-it is indexed. The tull text of announced documents is
available from the original source or from the ERIC Document

Reproduction Service (EDRS) in microfiche and hard copy form.

* ABSTRACTS OF INSTRUCTIONAL MATERIALS IN
VOCATIONAL AND TECHNICAL EDUCATION {AIM),
a quarterly publication, provides indexes to and abstracts
of a variety of instructional materials intended primarily
for teacher or student use. i

* ABSTRACTS OF RESEARCH MATERIALS IN VOCA-
TIONAL AND TECHNICAL EDUCATION (ARM) is
published quarterly and provides indexes to and abstracts
of research and related materials.

© COMPUTER TAPES of AIM and ARM coatain resumes
of over 6,000 documents on vocational and technical
education that have not appeared in RIE.

' RESEARCH IN EDUCATION (RIE) and CURRENT
INDEX TO JOURNALS IN EDUCATION (CHE) are
monthly publications. Many of the docwinents an-
nounced in AIM and ARM are also listed in RIE, the
Central ERIC publication. Journal articles reviewed
by the Clearinghouse are announced in CIJE, the CCM
Corporation publication.

CAREER EDUCATION

A new project, the Supportive Infarmation for the Compre-
hensive Carcer Education Model (SI/CCEMY), is using the
ERIC document base to provide information for the devel-
opment of the Comprehensive Career Education Model
{CCEM). ln additio: to using ERIC, the pruject staff is
helping to acquire additional materials for CCEM. Many of
these are being announced in AIM, ARM, and RIE.

INFORMATION ANALYSIS

The Clearinghouse engages in extensive information analysis
activities designed to review, analyze, synthesize, and interpret
the literature on topics of critical importance to vocational
and technical education. Review and synthesis papers have
been prepared on many problems or processes of interest to

_the entire field. Current emphasis is upon interpretation of

major concepts in the literature for specitic audiences. Recent
career education publications have been developed:-that clarify
and synthesize for program developers and decision-makers the
theoretical, philosophical, and historical bases for carcer edu-

" cation.

USER SERVICES

In order to provide information on ways of utilizing effectively
the ERIC document base, the Clearinghouse provides the fol-
lowing user services:

1. Information on the location of ERIC microfiche
collections;

2. Information an how to order ERIC access products
{AIM, ARM, RIE, and CIJE); =

3. Dibliographies on timely vocational-technical and
related topics such as (1) career education, (2} voca-
‘tional education leadership development, (3) voca-

.. tional education for disadvantaged groups, (4) cor-
rectional institutions, (5) cooperative vocational
education, (6) information system for vocational
decisions, and (7) management systems in voca-
tional education;

4. Brochures describing ERIC operations and products;

5. Directing users to sources of inforination required
. for solving specific problems; and

6. Referral of requests to agencies that can provide
spectal services.

YOUR INPUTS

Your comments, suggestions, and questiais are always welcomed
at the Clearinghouse. In addition, any documents you reel arc
beneficial to educators may be sent to the Clearinghouse for pos-.
sible selection and inclusion into AIM, ARM, or RIE.

ERIC Clearinghouse on Vocational and Technical Education

1960 Kenny Road

Columbus, Chio 43210
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