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I. General materials about PETE

The materials in this section have been classified General, not only
because of their broad scope, but also - unless otherwise indicated -

because moc,t are written such that they can be understood by and use-
ful to any reader interested in education, regardless of the depth of
his/her understanding of PETE or familiarity with educational jargon.
These materials arc, in our opinion, among the beat to "start off"
with or even to have as handy references for a more "advanced" student
of the performance movement. For convenience, these materials have been
arranged alpliabeticallY, according the title.

"Accountability in Education", January, 1971 issue of Educational Technology
Uagazine (Volume a, No. 1). Available from: Educational Technology Pub-
lications, 140 Sylvan Avenue, Englewood Cliffs, Few Jersey 07632. Price:

$3.00

This Issue focuses on the concept of accountability in education, a movement
closely related to the performance movement in teacher education. The 16
articles deal with subjects which range from performance contracting to one
titled "Accountability, a Systems Approach and the Quantitative Improvement
of Education - An Attempted Integration". Also included are articles on
the accountability movement in Florida and on the specifying of objectives
for performance contracts.

Beyond the Ealjn,AL, by Eduard C. Pomeroy. Available from: The American
Association of Colleges for Teacher Education, One Dupont Circle, N.W.,
Washington, D.C. 20036. Price: .732.00

This booklet is the text of one of a series of lectures sponsored by AACTE,
of which Dr. Pomeroy is Executive Director.- In it he retraces dramatic
changes in teacher education, particularly those which have occorred since
World War II. Finally he suggests new directions for teacher education im-
plied by the most recent "upheaval" - the performance movement: closer
ties between colleges and school systems in planning and implementing teacher
education programs; teacher educationprograms which are based on the achieve-
ment of specified teaching competencies, and a national system of accredi-
tation for all teacher preparation institutions.

Changing Teacher Education in a Large Urban University by Frederick T. Giles
and Clifford D. Foster. PETE Series ft 6. Available from: The American
Association of Colleges for Teacher Education, One Dupont Circle, N.W.,
Washington, D.C. 20036. Price: $2.00

The authors describe their experience as faculty members involved in a
changeover to the performance-based approach to teacher education at the
University of Washington at Seattle. The discussion is divided into:
a description of the process of change - the problems met and obstacles to
overcome - and; a description of the ,rogram itself, which has been in
operation for several years.

ft ft 0
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"Competency-Based Education", November, 1972 issue of Educational Technology
Uagazine (Volume XII, No. 11). Back issues available from: Educational
Technology Publications, 140 Sylvan Avenue, Englewood Cliffs, New Jersey
07632. Price: $3.00

This issue was devoted in its entirety to competency- or performance-based
education, and among the 20 contributors were some of the acknowledged
leaders of the PDTE movement nationwide. Articles deal with a broad range
of issues associated with the performance movement; program planning, certifi-
cation policies, accreditation of teacher education institutions, other re-
form movements in education, etc. This is an excellent resource for the
reader who wants exposure to the entire range of issues.

Competency-Based Education: The State of the Scene by Allen Schmieder.
PBTE Series P 9. Available from: The American Association of Colleges for
Teacher Education, One Dupont Circle, A.W. Washington, D.C. 20036. Price:
$3.00 (payment or official purchse order must accompany orders)

In the Foreword to this recent addition to the PBTE Series, Joel L. Burden
characterizes this booklet as a "study guide" for PBTE - an apt term.
Schmieder is on the staff of the U.S. Office of Education and has been an
active student of the performance movement for several years. This ex-
tremely useful resource contains: a background history of the PBTE move-
ment; definitions of PBTE; information about different states' activities
in PBTE; a glossary of terms and definitions of terms used in PJ3TE litera-
ture; lists of important publications and sources of information; a listing
of PBTE programs around the country now in operation, etc. This booklet
is a "must" resource for anyone interested in PBTE, whether he or she is
still at the "awareness" ievel or already deeply involved.

* * *

Competency-Based Teacher Education by an W. Anderson, James N. Cooper,
Vere DeVault, George E. Dickson, Charles E. Johnson and Wilford A. Weber.

Available from: dcCutchan Publishing Corporation, 2526 Grove Street, Berkeley
California 94704. Price: $9.45

The authors of this recently published collection of essays are among the ex-
perts on PBTE; most have had extensive experience developing and implementing
programs. The essays are divided into two "books"; the first is titled
"Problems and Prospects for the .Decade Ahead" and the second "A Systems
Approach to Program Design". While this book would be of greatest interest
to those involved directly in teacher education program development, it
would give any reader a good insight into the "state of the art" in 1973.

* * *

Competency-Based Teacher Education: Progress, Problems, and Prospects by
W. Robert Houston and Robert B. Eowsam, editors. Available from: Science

Research Associates, Inc., College Division, Palo Alto, California., Price:

$3.95

Published late in 1972, this book is a collection of articles covering the
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entire spectrum of issues related to the performance movement. The con-
tributors are among the most experienced educators involved in PBTE. Titles
and authors include: "Change and Challenges" (Houston and Howsam); "The Cen-
tral Notion" (Richard U. Burns); "Curriculum Design" (J. Bruce Burke),
"Evaluation of Teaching Behavior" (Frederick J. klcDonald), "Consortia"
(Allen Schmieder and Stephen Holowenzak); "Certification" (Theodore E.
Andrews). A Uust, particularly useful to the reader who has scanned the
literature on a general level and wants to investigate the issues more
closely.

* * *

Competency-Based Teacher Education: A Scenario by Wilford A. Weber and
James Ii. Cooper. PBTE Series f 5. Available from: The American Associa-
tion of Colleges for Teacher Education, One Dupont Circle, N.W., Washington,
D.C. 20036. Price $2.00 (payment or an official purchase order must
accompany orders).

Both authors have had extensive experience at several universities with
PBTE program development. They present a hypothetical teacher education
program that is performance-based through a playlet. The main character -
a doctoral candidate interviewing for a position on the faculty - talks with
faculty members, students in the program, community and school system
representatives, each of whom gives his or her perceptions of the program.
While the emphasis is decidedly on the positive aspects of PBTE, the Sce-
nario does give the reader a good idea of what PBTE might mean to different

groups involved.

A Critique of Performance-Based Teacher Education by Harry S. Broudy. PBTE
Series 0 4. Available from: The American Association of Colleges for
Teacher Education, One Dupont Circle N.W., Washington, D.C. 20036. Price:

$2.00 (payment or an official purchase order must accompany orders)

Broudy's major argument is that PBTE - with its focus on the development
of measureable teaching skills and knowledges - might tend to produce
teachers who are technical proficient, but who lack a foundation in
child development and learning theory which teacher educators have deemed
so necessary for teachers to be able to provide an envioronment which helps
children learn. This booklet seems not so much a denial of the validity of
PBTE, but a reminder to program developers not to lose sight of the im-
portant theoretical context without which technical virtuosity has no menaing.

Evaluation in Education, Number Eleven in the Educational Technology Review
Series. Available from: Educational Technology Publications, 140 Sylvan
Avenue, Engleuocd Cliffs, Neu Jersey 07632. Price: $3.95

Each Number in this Series is devoted to a specific issue in education,
and'each contains all articles pertaining to its issue that have appeared
in Educational Technology magazine over the past five years. There are 25
articles in Number Eleven, most of which either analyze the current state
of the art of evaluation or propose promising new approaches to evaluation.
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A Humanistic Approach to Performance-Based Teacher Education by Paul Nash.
PBTE Series 11 10. .Available.from: . The_American Association of Colleges
for Teacher Education, One Dupont Circle, M.W., Washington, D.C. 20036.
Price: $2.00 (payment or official purchse order must accompany orders)

This booklet was prepared in response to one of the most compelling and often
voiced criticisms of PBTE - that, with its emphasis on teacher behaviors
which can be objectively measured, PBTE programs might tend to concentrate
only on easy -to- measure qualities to the exclusion of difficult-to-measure
qualities such as ettl)ath;, with children or interpersonal relations. The
result would be a program which is inhumane and mechanistic. Nash dis-
cusses openly snd honestly those aspects of PBTE which are potentially
antagonistic to humane values and makes helpful suggestions about how to
avoid these pitfalls. This would be a helpful resource who has shared
the reservations and doubts of PBTE's critics - friendly or unfriendly -
particularly at the point where he or she feels ready to reach some kind
of judgment about the performance movement

* * *

Improving In-Service Education: Proposals and Procedures for Change, Louis
J. Rubin, editor. Available from: Allyn & Bacon, Inc. 470 Atlantic Ave.,
Boston, Nassachusetts. Price: $9.50

This collection of essays was made possible by a Ford Foundation grant,
and the authors include such well-known educators as Dwight Allen, Mario
Fentini, and others. Collectively, the articles are addressed to:
1) a critique of current approaches to the in-service education of school
personnel in terms of new knowledge about how learning takes place, new
approaches in education-in-ganazal,.and-recantly-accelerated demands for
accountability on the part of schools, and; 2) proposals for new approaches
to in-service education, including PBTE, designed better to equip teachers
with the skills, knowledges and understandings they need to respond to
the needs of learners.

Manchester Interview by Theodore Andrews. PBTE Series # 3. Available from:
The American Association of Colleges for Teacher Education, One Dupont Circle
N.W., Washington, D.C. 20036. Price: $2.00 (payment or an official purchase
order must accompany orders)

Mr. Andrews is the eirectot of the Multi-State Consortium on Performance-
Based Teacher Education, an Associate in the New York State Department of
Education, and an expert In the area of PUT-Certification. This booklet
is a fictitious - interview between the head of a Teaching Center and a
British magazine correspondent in the year 1980. By this time, college
teacher preparation programs as we now know them have been glimUsted and

replaced by Teaching Centers which offer field-based preparation programs
of a performance-based nature to college graduates. Policy-making for the
Centers is shared by higher education'institutions and school systems.
In other words, this booklet gives the reader an excellent introductory
overview of performance-based teacher education/certification programs of
the future.

t,j3
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Performance-Based Certification of School Personnel, Joel L. Burdin and
Margaret T. Reagan, editors. Available from: The Association of Teacher
Educators, Publications-Sales Section, 1201 16th Street,N.W. Washington,
D.C. 20036. (Order no. 861-24494). Price: $1.75.

A collection of 25 articles divided into three categories: 1) papers about
performance-based certification and the dynamics of changing certification
traditions; 2) plans for moving towards performance-based certification of
selected state education agencies, and 3) the outlook for performance-based
teacher certification in the coming years. Published in early 1971, some
of the information may be out-of-date by now. On the other hand, there are
few materials available which treat the issue of performance-based certifica-
tion in such analytical depth.

* * *

"Performance-Based Teacher Certification: A Survey of the States," by Robert A.
Roth. Second draft - December 1972. Available from the author: Bureau of
Academic Credentials, New Jersey State Department of Education, Trenton, New
Jersey, 08625.

Roth conducted a sate -by -state survey of developments in performance-based
teacher education /certification, througli contacts with state education agencies.
While some of the information is by now out-of-date, the survey gives the reader
a clear idea of the vast variety among the states--both in terms of degree of
commitment and level of activity. One conclusion that can be easily inferred
from the survey is that the large majority of the states are at least exploring
the idea of performance-based reacher education/certification.

* *

Performance-Based Teacher Education: What is the State of the Art? Stanley
Elam, editor. PBTE Series #1. Available from: The American Association of
Colleges for Teacher Education, One Dupont Circle, N.W., Washington, D.C. 20036.
Price: $2.00 (payment or an official purchase order must accompany orders.)

Elam is editor of Phi Delta Kappan. This work provides one of the most compre-
hensive interpretive works on the performance-based approach to teacher education
now available. It includes a descriptive background to the movement, a detailed
definition of a PBTE program which has become one of the most widely accepted
among students of the movement, and an analysis of the problems, issues, and
concerns which have arisen in response to the PBTE movement. This is a "must"
for those interested in the PBTE concept at any level.

"Performance Evaluation in Relation to Teacher Education and Teacher Certification,
by John J. Howell. Available from the author at: Division of Teacher Education,
City University of New York, 1/411 Broadway, New York, N.Y. 10018.

This paper is a detailed discussion of the issues involved in the evaluation of
teacher competency, and would be an invaluable resource for persons with particular
interest in this aspect of PBTE. Howell analyzdx evaluation in terms of several
theoretical model's of the teaching/learning process; problems inherent in using
the results of an evaluation for making decisions about teacher education and
certification; and other issues which must be faced in any evaluation procedure,
such as racial bias, community goals, etc.
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The Power of Competency-Based Teacher Education: A Report, Benjamin Rosner
et al. Available from: Allyn & Bacon, 470 Atlantic Ave., Boston, Mass.
Price: $9.50.

The volume represents the findings of the Committee on National Program Priorities
in Teacher Education, which submitted its report in 1972 to the U.S. Office of
Education. Among thetop professionals on this Committee were the Chairman, Dr.
Rosner, Saul B. Cohen, M. Vero DeVault, H. Del Schalock, Charles E. Stewart and
Richard L. Turner. As the title implies, the Committee gave its endorsement to
the PBTE concept and its tremendous potential for positive change in teacher
education, and each section is devoted to a thoughtful analysis of certain aspects
of PETE. This book is one of the most comprehensive studies of high quality
currently on the market, and any serious student of the performance movement
should consider owning it.

* *
"State of the Art of Performance-Based Teacher Education," a working paper
prepared by the staff of the New England Program in Teacher Education (NEPTE).
Available from NEPTE, Durham, New Hampshire.

This paper was presented by NEPTE's Director, Dr. Edward Ducharme, at the 1972
annual meeting of the New England Association of Teacher Educators. Its authors
were attempting to place the move toward performance-based teacher education
within the context of other, recent trends in education. They also cautioned the
audience that PBTE runs the danger of becoming a "fad" and thus losing its long-
range potential for change. Furthermore, PBTE is but one of sevoral possible
approaches to teacher education, in the opinion of the authors, and it might not
be the mnst appropriate approach for all or even some teachers.

* * *

Teacher-Effectiveness and Teacher Education: The Search for a Scientific Basis,
by N. L. Gage. Available from: Pacific Books Publishing Col, P.O. Box 558,
Palo Alto, California. Price: $7.95:'

Research into the act of teaching and what competencies teachers need to have in
order to help children learn is one of the most important activities for the
performance movement's continuing grawth. N. L. Gate is on the staff of the
Center for Research and Development in Teaching at Stanford University, where he
and his colleagues are providing important data to program developers. In his
book Gage discusses what kinds of research an teaching effectiveness have already
been done, what gaps need to be filled, and finally the implications of existing
research data for teacher education. This book would be of particular interest
to teacher educators. * * *

"Teaching Skill Under Scrutiny," by W. Jams Popham. Phi Delta Kappan, June 1971.

One of the nation's leading developers and advocates of the concept of behavioral
objectives in instruction, Dr. Popham analyses the various methods currently being
used across the nation to measure teacher effectiveness, most of which, he contends;
are not particularly helpful. He then describes an evaluation experiment using
behavioral objectives as a measurement which he and colleagues at UCLA conducted
with two groups of teachers--one a group of experienced professionals and the other
nonprofessionals with no experience. The results showed that-tleach person having
been given a set of instructional objectives in behavioral terms as a guideline
for teaching a group of children--the nonprofessional performed as well as the
professional, in term of students' achievement. He contends that teacher eduootlioa
must be geded toward preparing teachers who can use an objectives-based approach
to tcachinE.
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The Univers:fly Can't Train Teachers: amposium of Schooi Administrators Die -
cuss School-Based Undergraduate Education of Teachers, James Bowman, Larry
Freeman, Paul A. Olson and Jan Pieper, editors. Available from: Nebraska

Curriculum Development Center, University of Nebraska, Lincoln, Nebraska.
Price: $2.95

One of the major themes of the performance movement is that teacher education
should no longer be carried out in isolation by instituions of higher
education, but that school systems must be actively involved in program
planning and implementation, even at the undergraduate level. This unusual

book, which is selected portions of the transcript of discussion among
a group of school administrators, can give the reader new insights into
some of the criticism of an concerns about present approaches to teacher

education which gave rise to the performance movement.

II - Performance Criteria and Evaluation Procedures

This section of the bibliography contains materials which related
to the task of establishing performance criteria (a statement of the com-
petency desired, with an indication of a minimum acceptable level of per-
formance and the conditions under which the competence is to he demon-
strated) and evaluation procedures (who will judeVUhen? Under waht cir-
cumstancespetc?) There are many ways to approach this task, and many steps
may be involved before one actually has a product in the form of an actual
performance criteria. Uost of the materials in this section describe only
one approach or one step in the process - unfortunately, there are not
many which describe the entire process from beginning to end - from the
setting of broad goals to a list of performance criterta and evaluation
procedures. materials have been divided into two groups: Group A are
descriptive materials and "how-to" texts, and Group B are sample lists of
competencies which we have gathered from various sources during 1972-73.

GROUP A

Analaka Performance Problems or You Jisally Oughta Wanna by Robert F. /lager
and Peter Pipe. Available from: Fearon Publishers, Lear/Siegler Division,
6 Davis Drive, Belmont Californie 94002. Price: $2.95

This book is not aimed specifically at educators - many of the "performance
problem" examples are drawn from the business woad -, but the skill which
it is designed to help people acuqire would be extremely relevant to edu-
cators. This skill is to correctly assess the source of problems with pre-
sent programs or approaches and then select' appropriate strategies for
dealing with the problems, whether the problem be low reading scores or
that kids seem to hate coming to school. This process would seem to be a
necessary prerequisite to any program planning task, but it is one which
is often bypassed in education. This also happens to be an extremely

"readable" book,(like Nager's other work) without the humorless dryness which
so often characterizes educational literature.
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Assessment of Competence: An Assesoment Model for Performance-Based Teacher
Education Programs by Kevin R. Norse, Clark A. Smith and Gregory P. Thomas.
1972. Available from: Teaching Research, Oregon State System of Higher
Education, Monmouth, Oregon. Price: $1.50

The authors contend that assessment - determining with accuracy whether a
person possesses a competency or not, and to what degree - is one of PBTE's
major problems. Most of the available human and materials resources have
been invested in program development and logistics, and not enough has been
done in terms of research validating competency. The authors have de-
signed a model for assessment which is outlined in this booklet. The
language is technical, however, and we would not recommend this particul,r
work to persons unfamiliar with the terminology of this specialty. Teaccelr

educators with an interest in evaluation would find this a valuable resoule.

Behavioral Objectives the Affective Domain by Albert F. Eiss and nary
Blatt Harbeek. Available from: National Science Teachers Association,
NEA Publications Sales, 1201 Sixteenth Street N.N., Washington, D.C. 2003f-:.

Price: $2.00

The authors outlined in their introduction their objectives for the reader:
"After studying this monograph, the reader should be able to 1) Explain
why objectives in the affective domain are important in since education
2) Give a list of action "crbs that can be used in writIng objectives in
the affective domain 3) Give some examples of objectives in the affective
domain that are expressed in behavioral terms 4) Prepare a means of evalu-
ating the achievement of tha stated objectives." (p.v)There are other ma-
terials which devote apace to this most difficult kind of objective writing,
but this is one of the few which ties a disscusaion of affective objective
writing to a specific subject matter. The authors also include a sample
list of such objectives drafted by a group of science teachers in a
workshop setting, which are quite good in our opinion.

Behavioral Objectives in Curriculum Development: Selected Readings and
Bibliography, Niriam Kapfer, editor. Available from: Educational Technology
Publications, 140 Sylvan Avenue, Englewood Cliffs, New Jersey 07632.
Price: $9.95

This is a collection of articles by some of the leading experts on the be-
havioral objectives approach to education (by which PBTE has been profoundly
influenced), and it is probably the most comprehensive publication on

the subject on the market. Subjects covered include: an overview of
behavioral objectives (what they are, the controversy about them, etc.),
the various uses for them, their relationships to other innovations in
education, their theoretical basis.

* * *

Behavioral Objectives and Instruction by Robert J. Kibler, Larry L. Barker
and Davis T. Niles. Available from: Allyn & Bacon, Inc. 470 Atlantic
Avenue, Boston, Massachusetts. Price: !:'.7.95
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This is more of a "ho',?-to" manual that the previous entry. Xt includes an
overview of behavieral. objectives, then an analysis of their use in the
instructional riocess, and an instruction on how to write behavioral ob-
jectives for all domains. Included in the apgndices are a sample list of
behavioral objectives, a scheme for operationalizing Blooin and Rrathwohlis
well-Lnown Taxonomies for Educational Objectives, and a "Scheme for Defining
Achievement Descriptiona for a Teacher Education Program".

*

Developinj Attitude Toward Learninp by Robert F. :lager. Available from:
Fearon Publishers, Lear Siegler Inc., Education Division, 6 Davis Drive
Delmont, California 94002. Price: $2.00

Educators have known for many years that motivation - attitude toward
learning being a part of motivation - is an important consideration in any
instructional situation. Tager attempts to help educators learn to iden-
tify learners' attitudes toward a particular class or subject matter and
then to plan strategies to ensure that student attitude remains at least
stable, if not showing improvement at the end of instruction.

Goal ,inalysis by Robert F. Hager. Available from the same source as above.
Price: $2.95

Nager's purpose in this delightfully readable book is to help educators
translate their valued, but usually abstract goals (which he dubs "fuzzies )-
such as, "Students will develop an appreciation for the Western literary
tradition" - into statements of observable and evaluable performances,
which taken together might be acceptable evidence that the goal had been
achieved. Too often educators have teen forced to leave their important
goals in "fuzzy" form, or - if they have been concerned with how to evalu-
ate there goals - to abandon them, despite their importance. This book
is an invaluable resource for educators seeking new approaches to the
ancient problem of evaluation.

* * *

"An Investigation of the Effect on Learner Outcomes of the Training of
Teachers in Defining, Writing and Implementing Behavioral Objectives" by
Robert G. Pratt. Educational Technology Research Series No. 8. Available
from: Educational Technology. Publications, 140 Sylvan Avenue, Englewood
Cliffs, New Jersey 07632. Price: $2.00

As the title implies, the purpose of this experiment was to see if pupils
whose teachers had undergone training in the writing an use of behavioral
objectives would achieve be-ter than those whose teachers had not had
such training (all other things being equal). The pupils 'involved were
seventh graders at all levels of achievement, and the subject matter in-
volved was mathematics. Results of a Stanford Achievement Test showed
that - overall- students whose teachers had had behavioral objectives
training achieved higher snores than those whose teachers had not. The
difference was most pronounced among high achievement students.

* * *



Performance Objectives in Education, Number Seven in the Educational Tech-
nology Review Series. Available from: Educational Technology Publications,
Englewood Cliffs, New Jersey 07632. Price:. $3.95

Each number in the Review Series is devoted to a single topic in education
and contains all articles pertaining to that topic which have appeared in
Educational Technology during the past five years. Among the offerings
in this number are: "Beyond Behavioral Objectives" (a critique) by Albert
C. Wright, "Instructional Objectives in the Affective Domain" by Nary
Harbeck, and "Behavioral Objectives: A Selected Bibliography" by Richard
W. Burns.

Planning an Instructional Sequence by W. James Popham and Eva L. Baker.
Available from: Frentiss -Hall, Inc Englewood Cliffs, New Jersey. Price:

*A
$2.40.

fe,

This book is actually a set of five instructional "modules" - self-instruc-
tional materials designed to help the reader with a specific instructional
goalin mind learn how determine appropriate learning activities, testing
procedures, feddback mechanisms and motivation techniques so that he
or she can ensure achievement of the goal. The five modules are: 1) Appro-
priate Practice, 2) gnowledge of Results, 3) Analyzing and Sequencing Learner.
Behaviors, 4) Perceived Purpose, and 5) Evaluation.

* * *

Preparing Instructional Objectives by Robert F. Nager. Available from:
Fearon Publishers, Lear/Siegler, Inc., Education Division, Belmont, Cali-
fornia. Price: $2.00

Mager's purpose is to teach the reader how to write objectives related to
a specific instructional goal in behavioral terms. According to his defi-
nition, a propoerly written behavioral objective contains: 1) a statement
of the specific behavior the lealer is to exhibit; 2) a statement of the
minimum acceptable level of performance; and 3) a description of the con-
ditions under which the behavior is to be demonstrated by the learner.
This book is similar to an instructional "module ", in that the reader can
go through it step-by-step, taking a post-test at the end of each step
before going on (with remediation, if necessary) until he finally achieves
mastery of behavioral objective writing.

.

* * *

Specifying Assumptions, Goals and Objectives for Competency-Based Teacher
Education Programs: A Proficiency Nodule by C.E. Johnson, G.F. Shearron
and D.A. Payne. Available from: CBTEP Publications, 427 Aderhold Hall,
University of Georgia, Athens, Georgia 30601. Price: $2.80 (make checks
payable to The University of Georgia)

As the title states, this is a module the objective of which is to help
the user identify the underlying assumptions of, the overall objectives
and specific objectives for a teacher education program. Included in the
materials are; a set of instructions, all the necessary reading materials,
and multiple copies of all pre- and post-tests, so that the module can be
used over again. This module would be an extremely useful resource for
teacher educators interested in PBTE, since it not only helps the user
acquire specific skills associated with PBTE (writing performance cri-
teria, etc.), but also introduces him/her to the modular format for in-_
struction which is used in PBTE programs.

* * *
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Systematic Instruction by W. James Popham and Eva L. Baker. Available
from: Prentiss-Hall, Inc., Englewood Cliffs, New Jersey. Price: $2.95

This book is a self-instructional text designed to help educators
acquire skills needed to develop entire instructional sequences for their
students (whether children or teachers). The steps in this development
are; goal setting, writing instructional objectives (in behavioral terms),
designing appropriate learning activities for the instructional objectives,
and evaluation. The authors have also developed a set of filmstrip-tapes
to accompany this text (although these are not necessary). For infor-
mation about these A/V materials contact Vimset Associates, Inc. P.O. Box
24714, Los Angeles, California 90024.

"A Three-Part Test for Criterion-Referenced Assessment" by Kenneth Najer
and David :1. Shoemaker. Number 18 in The Educational Technology Research
Series. Available from: Educational Technology Publications, 340 Sylvan
Avenue, Englewood Cliffs, New Jersey 07632. Price: $2.00

One of the major problems facing PBTE program levelopers - and all edu-
cators, for that matter - is designing an evaluation system which accu-
rately measures the learner's performance in relation to the program's
objectives, so that the program can constantly be refined and improved.
Unsatisfied with the usual approach of administering a single post-test
to learners at the end of instruction, Najer and Shoemaker designed a
three-part evaluation system consisting of: 1) a pre-test to determine
where learners were in relation to previous objectives, 2) a pre-test
to determine where learners were in relation to the next objective, and
3) a post-test to determine the results of instruction related to the
specific objective. The authors found that students benefited from the
extra feedback they received and that teachers were able more accurately
to adjust their instruction to the needs of learners with this approach
than they had with the traditional approach to evaluation.

* st

Writing Behavioral Objectives and Criterion-Referenced Tests by Richard
G. Allen. Available from: Scott, Education Division, Holyoke, ;Lassa-
chusetts 01040. Price: $2.00

Allen's self-instructional programmed text goes one step beyond Nager's
Preparing Instructional Objectives, in that it helps the reader learn to
write test itens keyed to specific instructional objectives for the pur-
poses of evaluation. This is an important skill for PBTE program developers,
since since the use of behavioral objectives requres an evaluation system

which accurately measures student performance in relation to specific
instructional objectives (not in relation to each other's performance).
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GROUP B - SAMPLE LISTS OF
PERFORMANCE CRITERIA AND ASSESSMENT PROCEDURES

The paucity of entries in this section does not reflect necessarily the
"State of the scene". One difficulty we have had in terms of collecting
lists of competencies is that many PBTE program developers have noc
actually listed them, but rather included them in their teacher. training
modules. On the other hand, it has been the experience of participants in
the 1972-73 Connecticut PBTE pilot projects that such lists are of limited
value to groups developing their own, lists - most are either too general
or too specific to a particular program to be easily adaptable by other
groups. We have found that it is necessary to develop competency state-
ments more or less "from scratch", using lists from other sources as
references only. The materials listed below are arranged alphabetically
according to the source.

* * *
"List of Competencies for the Individualized Secondary Teacher Education
Program (ISTEP) Brighm Young University". Prepared by the Education
Department at Brigham Young, this list is a comprehensive one dealing
with all aspects of their pre-service secondary teacher education program,
which was among the first offered in this country.The list contains
general goal statements, each of which is accompanied by the program
objective derived from the goal statement. For a copy of this list ($.40)
contact: ISTEP Secretary, Green House, Brigham Young University, Provo,
Utah 84601.

List of competencies developed by a team consisting of five teachers from
two Ledyard (Connecticut) elementary schools, the principals of those schools,
and two Eastern Connecticut State College Education Division members.
The first draft of this list was field-tested with 12 ECSC student teachers
working in the two Ledyard schools in 1972-73, and included competencies
and assessment instruments in the areas of: Reading Instruction, "Empathy
and Sensitivity", Knowledge of Self, "Innovativeness", and Professionalism.
Thz list was revised based on feedback from the ECSC student teachers and
their supervisors during the summer of 1973. Copies of the first draft
and the updated version, when available, may be obtained from Dr. William
Dillingham, Chairman, Division of Education, Eastern Connecticut State
College, Windham Street, Willimantic, Connecticut.

* * *

Florida Catalog of Teacher Competencies, prepared by Dr. Norman Dodl and
Staff at Florida State University un-er contract to the Florida State
Department of Education. Dodl and staff contacted hundreds of teacher
educations institutions and school systems in Florida and around the country
for lists ic teacher competencies they had developed. After some inital
editing to eliminate excessive duplications, the group designed two
classification schemes, each containing dozes of subcategories, and then
proceded to code each of the competency statements according to these schemes.
Dodl has also developed a process for "operationalizing" a given competency
statement from the catalog, which involves analyzing the competency in
terms of its subcompetencies and developing an assessment instrument
for each subcompetency. This catalog is the only one of its kinds that
we know of, and it is an invaluable resource for anyone wishing to develop
competency lists of their own.. For a copy ($10.00 for out-of-state resi--
dents - $7.50 for Florida residents), write to: Order Department, Panhandl
Area Educational Cooperative, Post Office Drawer 190, C-lipley, Florida 32420.
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"Specification Uorksheets" and other lists of teaching competencies
developed at the University of Georgia, which participated in the U.S.O.E.-
funded Elementary odels program and in_ been active in PBTE program
development since. Since there are many lists to choose from, write
for a copy of the Georgia Education Nodels publication list: Georgia
Educational [oriels, University of Georgia, School of Education, Athens,
Georgia 30601.

* * *

":11nimum Competencies for Teaching Interns: A Performance-Based Teacher
Education odel". This list was developed by a team consisting of
faculty from Rhode Island College (Providence) and the University of
Uassachusetts, Provdence School System personnel, and interns partici-
pating in this Teacher Corps project for inner-city middle school teachers.
The list contains thirteen "core" competencies, each of which is accom-
panied by an "analysis" of the competency, a statement of minimum accep-
table level of performance for the competency, and an assessment instrument.
For a copy, contact: Ns. Nary Alice Wilson, Teacher Corps, School of
Education, University of apsnehusetts, Amherst, NassachusettS.

* * *t

"An Evaluation Listrument for a Competency-Based Teacher Education
Program". The first draft of this document was completed during the summer
of 1973 by three committees consisting of teachers, parents and adm nis-
trators in consultation with Schocl System supervisors and Special
Services personnel in New Haven, Connecticut. Designing this evaluation
system for pre- and in-service elementary teachers was the essential task
of the 1972-73 pilot year for the New Haven/Yale University/University
of Connecticut/Education Improvement Center of New Haven project on
PBTE. The three committees each focused on the development of competency
statements and assessment procedures in one of the following three areas:
Teacher/Pupil relations, The Teaching of Reading, and The Teaching of
Arithmetic. The evaluation instrument will be field-tested during 1973-74
with Yale University and University of Coneecticut undergraduates prac-
tice teaching in the participating New Haven elementary schools, and with
provisionally certified teachers from those schools who have elected
to participate and will be earning credits towards their master's degrees
from the University of Connecticut on the basis of achieving these com-
petencies. For a copy of this document, contact: Dr. Dick ilastain,
Executive Director, Education Improvement Center, 16 Gem Street, New Haven,
Connecticut 06511.

"Requirements for Instructional Media Endorsement"; "Performance Objec-
tives for Certification of School Counselor Professional: Basic Pro-
fessional Endorsement (Tentative - For Discussion Only)"; and "Performance
Objectives for Certification of School Counselor: 2rofessional Endorsement
(Tentative - For Discussion Only)". These documents were developed for
the Utah State Department of Education, which is now moving towards a
performance-based approach to certification (as many of the state's colleges

(continued)
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have done in teacher education). The first document is now in effect -
i.e. a person seeking certification in media may go to an approved in-
stitution of higher education to be evaluated according to these per-
formance objectives, and if he receives a satisfoactory evaluation, will
be certified, regardless of how he acquired these competencies. As the
titles of the second and third documents state, Utah is now considering
taking the same approach to certification in the area of guidance coun-
seling. For copies of these documents write to: Walter D. Talbot,
Superintendent of Education, Utah State Board of Education, 1400 Univer-
sity Club Building, Salt Lake City, Utah 84111.

"Competencies and Performance Objectives: Department of Vocational and
Applied Arts Education", Competency-Based Teacher Education Series No. 1.
(1972) This booklet is divided into two sections; 1) a list of competency
statements and assessment procedures for all pre-service vocational edu-
cation students, and 2) a list of competency statements and assessment
procedures for each of the courses offered by the Department of Vocational
and Applied Arts Education at Wayne State University. For a copy
0 $2.00 each, write to: Wayne State University, Department of Vocational
and Applied Arts Education, Detroit, Nichigan 43202.

* * *

"Generic Performance Objectives for Secondary School Teachers". This
document was developed by participants - supervising teachers and Wesleyan
University (Connecticut) faculty - in the Wesleyan/Niddletown pilot project
on PBTE durillg the winter and spring of 1973. It was field-tested during
the latter part of the 1973 practice teaching period with Wesleyan undergra-
duates. Bore extensive field-testing is planned for 1973-74. One in-
teresting aspect of this evaluation document is the negotiating process
developed by the participants, whereby the Wesleyan practice teacher
and his/her supervising teacher use this list as the basis for an indivi-
dual performance contract, workir, out assessment procedures between
them. For a copy of this list a materials descriptive of the negotiation
process, contact: Dr. Dick Nastain, Executive Director, Education Im-
provement Center, 16 Gem Street, New Haven, Connecticut 06511.

III - PETE Program Develppment

The following publications relate to the other major component of PETE,
once competency statements and assessment procedures have been established -the design of a training program to help teachers achieve competency. Thematerials in this section have been divided into two groups: GroupA -materials related to development of PETE training materials in general,
and Group B, materials available about actual ongoing PBTE programs.
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GROUP A*

*Materials in this group have been organized alphabeticaliy according to
title.

* * *

Designing Instructional Systems for Performance-Based Education Programs
by W. Robert Houston. Developed for the Invitational Conferences on
PBTE held November 1972-April, 1973 under the sponsorship of the
American Association of Colleges for Teacher Education, the Teacher Corps,
and The National Center for Improvement of Educational Systems. For

information as to availability, contact: Order Department, American
Association of Colleges for Teacher Education, One Dupont Circle, N.W.,
Washington, D.C. 20036.

Dr. Houston, who is involved with a PBTE program at the University of
Houston and a nationally recognized expert on PBTE program development,
prepared this publication specifically for use in workshops he conducted
at the above-mentioned PBTE Conferences. Many of the information and
concepts in this booklet app-ar in his other writings, but are pulled
together in this publication so as to expose workshop participants to
as much as possible during a two-hour period. A useful introductory
publication.

* * *

Developing Individualized Instructional Material by Stuart R. Johnson
and Rita B. Johsou. Available CA:am: Westinahouse Learning Press,
2680 Hanover Street, Palo Alto, California 94304. Price: $3.75.

This book is a self-instructional text, in fo,:mat very similar to a
1,1:TE module, and th=1 ;v7r.n:=.! og which is ta ha; p. the reader develop

shills in closignin materiolo f.ar tIre classroom.
not directly relctoil ts- the design of teacher education materials and
also rather more techalval and broader in scope than some of the other
materials in this section, this text would be a .leful resource for
teacher educators interested in an exposure to instructional format
used in PBTE programs.

* * *

Developing Instructional Modules: A Modular System for Writing Modules
by W. Robert Houston, Loye Y. Hollis, Howard L. Jones, Don A. Edwards,
Ann A. Pace, and Sarah J. White. Available from: W. Robert Houston,
University of Houston, College of Education, Houston, Texas. Price: $4.00

As the title implies, this is a module about how to write PBTE teacher
*_wining modules.; the user learns how to design modules while learning
about them. The authors, all at the University of Houston, have also
developed slide/tapes and audio/tapes to accompany this module, which
was originally intended as a workshop manual. (For information about
the workshop and A-V materials, contact Dr. Houston.) The module is
'output- oriented"; the end-product for each user is specifications for
an actual teacher training module which meets all the criteria generally
agreed upon as minimum by experts in the field. Excellent resource.

* * *
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Handbook for the Development of Instructional Nodules in Competency-Based
Teacher Education Programs (second edition) by Robert L. Arends, John A.
Ma3la and Wilford Weber. Available from: The Center for the Study of
Teaching, 117 Bacon Hall, 1300 Elmwood Avenue, Buffalo, New York 14222.
Price: $3.00

The authors are all experienced PBTE program developers - Arends and Nasln
are at the State University Cc liege at Buffalo (New York) and Weber at
the University of Houston. Their premise is that module production is
as much a process as an end product - simply reviewing or even modifying
modules from other sources is not enough to ensure that a person is ready
to design his own. Included in the Handbook are: a glossary of terms
generally used in PBTE program development; a sample module; a classi-
fication scheme for modules; a bibliography; and a model for module
design. This publication would be an important resource for any edu-
cator seriously considering PBTE program development.

* * *

Instructional Systems by Bela H. Banathy. Available from: Fearon
Publishers, Palo Alto, California. Price: $2.00.

Published in 1968, this is a less recent publication than some of the
others listed in this section. Banathy explains, however, one of the
'.1ost important concepts of the evolving performance-based approach to
teacher education. Originally developed and applied in the military and
industry, the "Systems Approach ", when applied to the field of teacher
education, means comprehensive planning of the entire program - goals,
performance criteria, evaluation procedures, feedback mechanisms, etc.
before implementation. An approach rarely used by educators, the "Systems
Approach" should ensure coordination and synchronization of all aspects
of the program and provide for corrective feedback.

* * *

Learning Packages in American PAucation, Philip Kapfer and Miriam B. Karfer,
editors. Available from: Educational Technology Publications, Engle-
mod Cliffs, New Jersey 07632. Price: $4.95

Learning Package is one of many terms currently being used to describe
individualized, self-instructional materials geared to a specific
instructional objective - in PBTE, such materials are called modules.
In this collection of essays, several articles are devoted specifically
to PBTE, the design of modules, existing modules, etc.

* * *

Preparing and Using Individualized Learning Packages for Ungraded, Continuous
Progress Education by Philip Kapfer and Glen F. Ovard. Available from:
Educational Technology Publications, Englewood Cliffs, New Jersey 07632.
Price: $8.95

This publication is itself.a series of, nine. individualized learning
packages, designed to help the reader-develop-Understandings and skills
needed to design their own. The nine learning packages are divided into

(continued)
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four general categories: 1) general knowledge about Individualized
Learning Packages; 2) curriculum decision-ma;cing; 3) curriculum design;
and 4) evaluation and revision of curriculum based on feedback. This
book might be used as a core resource for a teaching methods and curri-
culum course.

* * *

Strategies and Resources for Developing a Competency-Based Teacher
Education Program by W. Robert Houston. Published under contract to
the New York State Department of Education and the Multi-State Consortium
on Performance-Based Teacher Education. Available from (while the
supply lasts): kir. Theordore E. Andrews, Associate in Teacher Education,
Bureau of Teacher Education, New York State Department of Education,
99 Washington Street, Albany, Neu York.

This resource is a curious mixture of annotated bibliography and survey
of different approaches to PBTE program development which have been
tested around the country. It is the nearest thing to a "how to go
about setting up your own program" manual which we know of at this
time. A MUST for any educator interested in getting a. good idea
of what the options presently are.

* * *

GROUP B - PBTE Programs in Operation

1. Groups of Programs

Performance-Based Teacher Education Programs: A Comparative Description
by Iris Elfenbein. PBTE Series 3 8. Available from: American Association
of Colleges for Teacher Education, One Dupont Circle, N.W., Washington,
D.C. 20036. Price: $3.00 (payment or an official purchase order must
accompany all orders)

Elfenbein's book serves a very important need in t!,,e literature on PBTE
for a work which gives a comprehensive view.of PBTE programs in operation
around the country. From her study, Elfenbein was able to make insightful
observations about PETE programs in general; the kinds of common advan-
tages and disadvantages such programs offer, the depth and breadth of
variety which exists among programs, etc. "A number,of /other/ interesting
observations emerged from the study, such as; the use of experimental and
pilot PBTE programs to bypass vested interests, the kind of effort that
seems most effective in bringing a faculty along in support of the idea,
the tremendous developmental effort above and beyond normal work loads,...
These and other insights that the careful reader may glean from this ana-
lysis make it useful to those currently planning PBTE Programs." *

* From the Introductory Note by David Krathwohl of the AACTE, p. iv.
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A Short Summary of Ten Model Teacher Education Programs by Judith Klatt
and Walt Le Baron. National Center for Educational Research and
Development. For a copy, contact: Superintendent of Documents,
Government Printing Office, Washington, D.C. 20402. Catalog Number:
? F S 5.258: 58036. Price: $.45

Ten institutions of higher education participated in the U.S.O.E.-funded
Elementary Teacher Education Models program between 1967-69, the products
of which are considered by many students of PBTE as the forerunners to
the performance movement in teacher education. In fact many of the teacher
educators and institutions which participated in this project are now active
in PBTE program development. There were two Phases to the Elementary
Models program; Phase I involved designing specifications for a model
program, and Phase II feasibility studies. This booklet is a very useful
introduction to the uork of the participants in the program.

* * *

Systems Analysis and Learning Systems in the Development of Elementary
Teacher Education Models by Walt LeBaron. National Center for Edueetire.2
Research and Development. For a copy, write to: Superintendent of
Documents, Government Printing Office, Washington, D.C. 20402. Catal^7
Number: # F S 5.258: 58035. Price: $.45

This report explains the techniques and approaches which were developed
by the ten institutions participating in Phases I and II of the Elementary
Teacher Education Models program for planning teacher education programs.
All of these participants used the "Systems Approach", discussed elsewhere
in this bibliography, developed in the military and industry, but applied
on a brood scale to educational planning for the first time in the
Elementary Models progre;a.

* * *

Publications from Phase I (Specifications for Programs) and Phase II
(Feasibility Studies), 1967-1969. Almost all of these publications are
available from the U.S. Government Printing Office. For ordering in-
formation, write to: Superintendent of Documents, U.S. Government
Printing Office, Washington, D.C. 20402.

* * *

2. Individual Programs We have not included every program now in exis-
tence in this list, partly because we do not know of a great many of them,
and partly because new programs are beginning at an accelerating rate each
year. Those listed below are either among the most well-known, or ones
with which we have had contact during the pilot year in Connecticut.
In each annotation below, listed alphabetically according to the insti-
tution of higher education participating in the program, we will provide
the following information: 1) a brief description of the program; 2)
persons to contact for further information or publications; and 3) the
kinds of materials about the program we think are available.



Brigham Young University.
Education Program)

1) This-program has been in operation for several years, as a state-
approved alternative route to initial teacher certification. Each year
a larger proporttion of BYU 's secondary education students are opting
for this - as,opposed to the traditional -route to certification.
The entire professional sequence is now performance-based and nodularized.

2. For a copy of the list of publications available about ISTEP, write
to: ISTEP Secretary, Green House, Brigham 'Young University, Provo,
Utah 84601.

3. Publications (all for a slight fee) include the ISTEP Syllabus,
and modules, research studies, descriptive materials, and multi-media
support materials yrite for a copy of the list of publications
noted above.

1

n.ISTEr-(Individualized.Secondary Teacher

State,UniversityCollege atBuffalc.,(NdDrIerk) - Teacher Corps Project-

1. SUCB staff, particularly Drs::Arends and Nadia havebeenextremely.
involved in PBTE program development for several years. There are now

two PBTE.progransoffered on campus,. a .pre- and an .in- service (internshi?
program,: both with:amemphasis-.on teaching .in urban ;schools. Aside .

fron-theirAnv6lvement with,,Teacher-Corps.projects,-,SUCB staff:have also
ideveloped a ir!..rw nup.:ber of moduleain'both elemcntaryand secondary
teacher educatl.on.

2. FPXinfo.rnatlf.m .ebpflt the program and a-list of modules developed
at ST:t3,.crTitnt 1rendi;Programticielc7Pri.;:nt'Specleitst,

-SWY College at Bul:1::!lc:1.0...Zfalo, New York 14222.

3. See above.

Terilest Laboratorylorf,EducAtion:Tesenrch and revelonment,,,- "Minicourses"-.,

1. The Far West Laboratory brrn-ileveln.T:ed-field-te5ted and prepared for

distribution: some seven inatructicinal packages

based on the use oficaCroteachindto'help:idachersdevelOP'or-enhance.
basic ,teaching skills

u. Distributors Of:the-NinVioursciS atn'Vracipillnn rAvhaticltal:Services.
The person_to centact f.0* u Kt.ourae,

D1xector
Avaitie, New York,

ri

Or.771Lnnguage";

it ."Crgoaizing

Mdependent - itlwxy..Levei".; and ell -'0.;:v:nnizing Independent
-Learning .-- Middle Lever..
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The University of Georgia - "Georgia Educational Models"

1. The University of Georgia participated in the U.S.O.E.-funded Elemen-
tary Teacher Education Models program from 1967-69, and like most of
the other participants has become active in PBTE program development.
The University now offers an entire six-year professional sequence, cove:::Tne
the four-year undergraduate program and two years of in-service training.
The general design of this performance-based program provides for
parti,..Lpatns to fit into more and more specialized and professional roles,

2. For a copy of the list of all publications available from the Georgia
Educational Nbdels, contact: CBTEP Publications, 427 Aderhold Hall,
University of Georgia, Athens, Goergia 30601.

3. Airong the many materials available from the University of Georgia,
some of which are annotated elsewhere in this bibliography, are;
competency statement lists, modules, studies of feasibility and costs,
research studies.

* * *

The University of Houston - Houston Competency-Based Teacher Center

-1. This CBTE program was planned and implemented by a consortium compow,.d
of the University, the Houston School System, the Region IV Educational
Services Center, and the Houston Teachers Association. Program parti-
cipants include both pre- and in-service teachers, who achieve teaching
competencies through the use of Learning Modules developed at the Center.

2. For information about materials available from the Center, contact:
Dr. Robert Houston, Program Director or Dr. Robert B. Howsam, Dean of
the College of Education, Houston Competency -Bided Teacher Center,
University of Houston,444 Education Building, Houston, Texas 77004.

3. Descriptive materials and modules.

* * *

Jarvis Christian College - Jarvis Christian College Teacher Center

1. Phase I of this PBTE program for elementary pre-service teachers beun
in November, 1971, when the College and the local school system joined
together in a Consortium to carry out planning for the program. Their
first task was to develop a core list of teaching compOtencies around
which to build the program. Phase II involved designing teacher training
materials keyed to these competencies and planning to begin the program
on an experimental basis with 25-30 students.

2. For information, contact: Dr. 11. L. Lanier, Director, Jarvis Christl.e,1
College Teacher Center, Jarvis Christian College, 1awkins, Texas.

3. Consult source as to the availablity of materials.



Kansas State Teachers College - Flint Hills Area Teacher Corps Project

1. During 1972-73 this PBTE program was piloted with 30 graduate intern
secondary teachers, working in the school district with which Kansas
State College had cooperated in the planning of the program.Other PBTE
activities at Kansas State include a PBTE program for in-service teachers
already initially certified, as well as the conversion of some professional
courses offered at the college into a PBTE format. During 1973 74,
an experimental program for 100 undergraduates will begin on a pilot
basis, through which participants can earn up to 20 semester hours
of professional credits.

2. For information about the program and materials available for
dissemination, contact: Dr. Robert Pankratz or Dr. Tom Walmsley,
Flint Hills Area Teacher Corps, Ranges State Teachers College, Emporia,
Kansas.

3. Consult source.

* * *

Northwest Regional Educational Laboratory

1. Among the programs pertinent to PBTE which have been developed at
the Northwest Regional Laboratory are: 1) an Interaction Laboratory, and
2) "SAFE - A Systems Approach for Education", a training program to
introduce educators to this approach. This latter program was tested
with the New Haven/Yale University/University of Connecticut/Education
Improvement Center of New Haven PBTE pilot Project participants, who
found it highly lewarding.

2. For information about the Interaction. Laboratory and other Northwest
Regional Laboratory activities, contact: Dr. Charles Jung, Northwest
Regional Educational Laboratory, 500 Lindsay Building, 710 S.W. Second
Avenue, Portland, Oregon 97204. For information about the "SAFE" pro-
gram, contact: W. L. Tilley, Associates, Merrow Road, RFD 11 5, Coventry,
Connecticut 06238.

3. Consult sources.

University of Pittsburgh - Teacher Centers

1. The University of Pittsburgh participated in the Elementary Teacher
Education Models program and has become deeply involved in PBTE efforts
since then. At present, the University offers PBTE programs both in
Elementary Education and Reading Specialization, with more than 300
undergraduates and 100 NAT's participating.. Both programs are built
around the Teacher Center concept and are field based.

2. For information about materials available for distribution, contact:
Charles Gorman, Director, Teacher Centers, Department of Elementary
Education, University of Pittsburgh, 29th Floor, Cathedral of Learning,
Pittsburgh, Pennsylvania.

3. Consult source.

* * *
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College of Saint Scholastica - "Project Criterion"

1. Planning for this performance-based program began early in 1967. At
present CSS has developed numerous modules, which its staff call
"Instructional Projects" or all of them available for dissemi-
nation. Each "I.P." involves practicing a given competencyfirst in a
simulated situation and then with children - a rare characteristic
among the many modules we have reviewed.

2. For information about "Project Ctiterion", contact: Dr. Philip
Richards, Chairman, Department of Teacher Education, College of Saint
Scholastic, Duluth, Minnesota.

3. Descriptive materials and modules..

* * *

Southwest Minnesota State College !- "Southwest Program"

1. One of the major thrusts of this PBTE program is to prepare studentv
to work in schools using IGE (Individually Guided Education), and stn&.ot3
are placed for their extensive clinical experiences in one of the three
schools with such programs which have elected to cooperatd with the Co ?."
Students work to achieve competencies through the use of modules called
COMPACS designed by SWSC faculty.

2. For information about the program and for ordering COMPAC's,
contact Dr. Richard W. Wollin, Chairman, Division of Education, Southwest
Minnesota State College, Marshall, Minnesota 56258.

3. Descriptive materials and modules.

* * *

University of Virginia

1. The University of Virgina now has a PBTE program for teachers wor14.
towards a Master's Degree in Early Childhood Education, Staff at the
University have also developed a list of learning objectives for child,:cn
from birth to age seven, parallel to the teacher education program.

2. For information concerning materials available about this program,
contact: Dr. Narlis Mann or Dr. William Carriker, Department of Education,
University of Virginia, Charlottsville, Virginia 22903.

3. Consult source.

University of Washington at Seattle - "TEPFO "(Teacher Education: Per-
fo7:wahce and Field-Oriented)

1. This PBTE program for both elementary and secondary pre-service tellie7;
has been in operation for several years, as an alternative, state-
approved route to initial certification"TEPFO" is carried out by a ccnr-
sortium consisting of the University, the Seattle School System and
local teachers organization, model which is now called for in state gt1:2-
lines for approval of performance-based preparation pr,grams. (eontinmaa,



2. For information about materials and modules available, contact:
Dr. Frederick T. Giles, Dean, College of Education, University of Washio,!:,-
ton, Seattle, Washington.

3. Consult source.

* * *

Wayne State University - "The VAE Accountability Nadel"

1. Wayne State's PBTE program has a three-year history, which began witla
the merger of what was originally two separate departments into the
Department of Vocational and Applied Arts Education Deportment.

erntion
At,

present, there is a complete PBTE certification program in op ,

department. This is one of the few PBTE programs we know of in any
area outside of general elementary or secondary education.

2. For information about available materials and prices, contact:
Fred S. Cook, Director, "The VAE Accountability Uodel", Department of
Vocational and Applied Arts Education, College of Education, Wayne Stato
University, Detroit, nichigan 48202.

3. Descriptive materials, lists of competencies, modules.

Weber State College - "IPI"

1. When Weber State was iwapily established as a state college, its edu-
cation faculty decided to only a performance-based elementary and secondary
teacher education program, and they received state department of education
approval for translatcEng the traditional professional sequence into a
performance-based format. The staff have developed over 40 instructional
modules, which they cal "Wilkits" (aeber Individualized Learning Kits),
which take anywhere from 20-60 hours to complete.

2. For a list of Wilkits available for distribution (at $1.50 each) and
other publications, contact: Dr. Caseel Burke, Dean, School of Education,
Weber State College, Ogden, Utah.

3. Wlkits, descriptive materials. Also: Individualized Competency - Base's
System of Teacher Education at Weber State College, PBTE Series # 2.
Available from: The American Association of Colleges for Teacher Education,
One Dupont Circle, W.W., Washington, D.C. 20036. Price: $2.00 (payment
or official pruchase order must accompany orders).

* * *

Western Washington State College - "MSC - Instructional nodel"

1. This field-based pre-service certification program, was planned and is
being implemented by a consortium consisting of WWSC, several local school
systems, and the local professional organization, and has been in operation
for several years. A large porportion of WWSC elementary and secondary
education students are now involved in this alternative to a tradition prou:::'..

2. For information, contact: Dr.. Robert Pinney, School of Education,
Western Washington State College, Bellingham, Washington 98225. (cont.)
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3. Deoeffptive materials. Entire set of modules developed at WUCS ere
available for $17.00,

* * *

IV - Activities in Various States - Performance-Based Teacher Educat:1/211/
Certification

The following annotations have been divided into two groups: Group A
are documents dealing with the performance movement in Connecticut, an4
are arranged in chronological order; Group B are the states most active
in the national performance movement, arranged alphabetically.

GROUP A - The Connecticut Performance Novement

Teacher Education - An Urgent Natter, a report prepared by The Academy
for Educational Development, Inc. for the Connecticut Commiasion for
Higher Education. October, 1966. Available from: The Commission for
Higher Education, P.O. Box 1320, Hartford, Ct. 06101.

While this report Aid not refer directly to the perfcrmance-based approe:!e
as a most promising direction for Connecticut to move - the movement wo
still in its infancy stage nationally at that time - many of the recom-
mendations in this report are closely related to what we now know as
PBTE: 1) that collaboration between teacher education institutions and
school systems in the planning and implementation of programs should he
encouraged; 2) that many of the present confusions in Connecticut about,
the various state agencies' responsibilities vis a vis program approval,
accreditation and certification need to be clarified; 3) that state-wide
minimum criteria for certification program approval should be establisiled;
4) that criteria for the standard certificate should include demonstrated
teaching competency as well as the accumalation of graduate credits;
and 5) that an internship for the novice teacher should follow an
undergraduate preparation program.

"Connecticut Conference: Teacher Education in the Seventies", a report:
of the procedings of these two conferences, held January and Aprtl, 1971
and sponsored by the Commission for Higher Education. Available from
Commission for Higher Education, P.O. Box 1320, Hartford, Ct. 06101.

The purpose of these two conferences was to solicit feedback from Connec-
ticut educators and the public about what directions the state should
take to improve teacher education. Participants in these conferences
represented teachers, administrators, boas -des of education, teacher educatc-es,
business, labor, the General Assembly, and the lay citizenry. The
following were among the most frequently expressed desires for change:
1) that teacher preparation be based on the achievement of teaching com-
petence, not simply on the accumulation of credits; 2) that teacher
education be more field-based and less theOretical than traditional pro-
grams; 3) that program; be geared more specifically for the role for
which the student 1.3 preparing; and 4) that present routes to certifi-
cation be expanded to allow for the supervised entrance into the pro-
fession of persons of special ability but perhaps without the traditicnal
prerequisites. Finally, participants in the conferences asked that
the Commissioner of Education appoint an Ad Hoc Commission to rtview (conf-,'
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the recommendations of the Conferences for the purpose of suggesting
appropriate changes in present certification regulations and/or statutes.
These recommendations were summarized in a booklet prepared by the
New England Program for Teacher Education for the Commission for Higher.
Education. The booklet's title is Teacher Education - Still an Urgent
Natter, which is also available from the Commission at the above address.

"The Certification of School Personnel in Connecticut: A Proposal", a
report prepared for State Commission of Education, William Sanders by
the Ad Hoc Commission for Certification Review, and submitted to the
State Board of Education in January, 1972. For a copy, write to: Bu-
reau of Teacher Preparation, State Department of Education, Hartford, Ct.

In response to the recommendation of the participants in the conferences
cited above, Commissioner Sanders appointed an Ad Hoc Commission to
review all recommendations and to recommend in turn necessary changes
in existing certification regulations. In their January, 1972 report
to the Commissioner the Ad Hoc Commission members strongly endorsed
the recommendations for change suggested by participants in the Connec-
ticut Conferences, and suggestei that the Commission appoint a Task
Force to draw up state guidelines for operationalizingthose recommen-
dations, to be submitted to *he joint Teacher Education Committee.

* * *

"Guidelines for Local Performance-Based Evaluation and State Certification
of Professional School Personnel", a report prepared for the Joint Teacher
Education Committee of the State Board of Education and the Commission
for Higher Education by the Task Force on Performance, Evaluation and
State Certification of School Personnel and submitted August, 1972.

This document represents the next major step in Connecticut's performance
movement after the Ad Hoc Commission report cited above. An extremely
complex document, the Task Force Guidelines were the design of a completely
new system of teacher education/certification. The traditional college-
controlled preparation program was to be replaced with a field-based
internship program (although it would still be possible for persons to
go through a traditional program prior to serving an internship). There

were to be three types of internships, based on the amount and type of
college_ training a candidate had received; most significantly, a person
without a college degree would have been eligible for one type of in-
ternship, although he would not be able to receive a provisional certi-
ficate until he had received a degree. Interns would have received
support for their professional development from "Resource Teams", con-
sisting of experienced teachers, administrators and college personnel.
All decisions about certification would have been made by local and
school-wide evaluation teams, made up of teachers, administrators,
and school system personnel. The Guidelines also included a time-line
for implementation which would have instituted this new system on a
state-wide basis by 1974. This ambitious document aroused a great
deal of controversy around the state; much of the most serious criticism
'aa expressed at public hearings sponsored by the State Department of
Education during November, 1972.
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Changing Teacher Certification: Reports, Recommendations, Reactions pre-
pared by and available from: The Connecticut Association of Boards of
Education (CABE), 410 Asylum Street, Hartford, Ct. 06103. Price: $2.00

This booklet contains copies of the two most significant documents of
the Connecticut performance movement up to the Fall of 1972; the Ad Hoc
Commission report and the Task Force Guidelines annotated above. It

also brings together the position papers of the state's education
groups concerning these two documents. An excellent resource for the
reader who wants to get a sense of the climate for PBTE in Connecticut
at this time.

* * *

"Report of the Special Advisory Committee on Performance-Based Teacher
Certification", a report prepared for Commissioner of Education Sanders
and submitted December 29, 1972. Available from: Bureau of Teacher
Preparation and Certification, State Department of Education, Hartfore.,
Ct.

Commissioner Sanders appointed this Special Advisory Committee for two
reasons: 1) to make recommendations to him about the Task Force Guide-
lines as a result of monitoring public response to them at the hearings
held by the State Department during November 1972, and 2) to suggest
changes in certification regulations in response to Public Act 204,
a statute passed by the 1972 General Assembly requiring the State
Board of Education to submit by January 1973 a plan for instituting
internship certification programs in the public schools for college
graduates. In their report, the Advisory Committee reviewed the
major criticisms which had been voiced about the Task Force Guidelines,
concluding that - given the negative reaction - the Guidelines were
"inoperable" at the time. They then made two sets of recommendations:
1) short-range changes in present certification regulations for imme-
diate implementation, which would strengthen those regulations and
allow for PBTE preparation programs as alternative routes to the pro-
visional certificate; and 2) recommendations for long-range implementation
of a performance-based system of teacher education/certification.

* * *

"A Report of the State Board of Education to the Joint Standing Committee
on Education as Provided by Public Act No. 204 of the 1972 Session of
the General Assembly ", submitted January 4, 197k Available from:
Bureau of Teacher Preparation and Certificatioli, Wartment of Education,
Hartford,. Ct.

In response to the recommendations of the Special Advisory Committee
cited above, Commissioner Sanders adopted their position that the Task
Force Guidelines, which he noted were a plan for an internship program,
were not operable at this time, given the negative nature of public
reaction to them. He then proposed what was in effect the Advisory
Committee's short-range recommendations converted into legislative
language. Suggested changes in certification statute were to be as
follows: 1) PBTE programs leading to the provisional certificate were
to be permitted as an alternative to traditional programs; 2) local school
systems were to be encouraged to amply college graduates without teacher
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training as interns under a state-approved internship program; 3) local
school systems were to be required to evaluate the professional perforthancc,
of all school personnel who are candidates for the standard certificate;
and 4) present requirements that school personnel complete requirements
for the standard certificate within five years after receiving the .pro-
visional certificate were to be strictly enforced.

* 14 *

"Committee Bill No. 2141 - An Act Concerning State Certificates for
Teaching in the Public Schools" (LCO No. 5898) For a copy, contact:
Senator Ruth Trucx, Chairman, Joint Standing Committee on Education of
the General Assembly, Room 408, State Capitol, Hartford, Ct.

This bill was drafted by the Subcommittee on Certification of the Educa-
tion Committee after Commissioner Sanders submitted his proposed legis-
lation in January, 1973. Rather than accept the Commissioner's some-
what modest proposal for change, the Committee decided to draft new
certification legislation themselves. Nany parts of this Committee
Bill arereminiscent of both the Ad Hoctommission Report and the Task
Force Guidelines: the concept of internships in the schools as a pre-
requisite to the provisional certificate was reconstructed, including
a provision/forpersons without college degrees to serve in the classroom
under the supervision of a certified teacher or administrator under
a "Special Temporary Certificate". The responsibility for training
interns and makirg recommendations concerning certification rested
entirely with the local school systems.

* * *

"Substitute Senate sill 2141 - An Act Concerning State Certificates for
Teaching in the Public Schools" (File No. 986. Available from: The
Senate Cleric's Office, State Capitol, Hartford, Ct.

As the title of this proposed bill implies, it was a substitute for
Committee Bill 2141, cited above. Important changes from the original
bill drafted by the Committee were: 1) the burden for teacher education
programs and certification recommendations was shifted from school systemic'
to consortia consisting of a college or university and a local school
system; 2) all internship and provisional programs were to performance-
based (at the pre-service level, this was to be optional, although gra-
duates of a PBTE pre - service program were to have been eleigible for the
provisional certificate without having served an internship); 3) the
State Department was to be required to provideleadership in the form of
a time-line for implementation of the neu system (full implementation by

.1977) and new, performance-based standards for Certification program
approval, and 4) the Education Committee committed itself to search for
sources of financial support for the new system and to prepare a report

by February 1974. The Education Committee approved this proposed bill
for submission to the General Assembly in April, 1973. The Senate,

however, voted to have the bill postponed for reconsideration by the
1974 General Assembly. In the meantime, the Interim Education Committee:
is working on appropriate revisions of the bill.

* * *
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"Uouse Bill G929 - A Act Concerning Annual Evaluation of Teachers"
Now known as Public Act 456-73. File No. 653. For a copy, write:
The House Clerk,State Capitol, Hartford, Ct.

This bill, which the General Assembly passed in the 1973 Session, and
the Governor signed into law, establishes a performance-based evalua-
tion system in Connecticut. The new statute is actually an amendment
to an already existing law governing the rights and responsibilities
of school systems and their professional personnel in the contracting
process. The amendment adds two new requirements: 1) prior to the
final date by which school systems must inform their staffs whether
their contracts will be renewed or not each year, an evaluation of Cle
professional performance of each staff member must have taken place;
2) these yearly evaluations must be based on minimum performance cri-
teria, which the State Department is required to have developed by
February, 1974. (School systems may use additional criteria, nego-
tiated for with the legitimate bargaining agents for their professional
staff.) The new statute is to go into effect in July, 1974.

* * *

GROUP B - PBTE tIOVEIIENTS IN OTHER STATES

The following annotations are arranged alphabetically according to state.
In each case, the following information will be given: 1) a brief des-
cription of PBTE activities in the state, and 2) the name of the person
of institution to contact for information aLa publications about the
state's activities. Recent surveys have shown that the majority of
the states are at least considering the idea of adopting a performance-
based approach to teacher education/certification. The states listed
here, however, are those which have made an official commitment to
moving in that direction.

* * *

Arizona

1. The State Board of Education has adopted a policy of basing all
kinds and levels of certification on performance, but it is most active
at this time in the area of re -certification, which it plans to have
fully performance-based by 1974. Task Forces are working on developing
minimum state-wide performance criteria for all areas of certification.
1fl emphasis of these criteria will be on "accountability" - the degree
to which children are learning successfully.

2. For information, write to: Arizona State Department of Education
Pheonix, Arizona.

* * *
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California

1. California's state legislature passed a statute - Assembly Bill 293,
popularly Lnown as the "Stull Bill" - requiring that each school dis-
trict conduct evaluations of all certified school personnel, and that
these evaluations be based on locally developed performance criteria
and assessment procedures. In a companion bill, Assembly Bill 2999,
the legislature required the State Department of Education to develop
guidelines for school districts to use in meeting the requirements
of the "Stull Bill". The Commission for Higher Education has also
been extremely active in promoting performance-based teacher education
programs, of which there are many now in operation in the state.

2. State Department of Education contact: Wilson Riles, Superintendent of
Instruction, California State
Department of Education, Sacr-.-
mento, California 95814.

Commission for Higher Education contact; Dr. C. Richard Natiair, Comnif,
sion for Teacher Preparation,
1020 "0" Street, Sacramento,
California 95814.

Florida

1. Florida was one of the first states to become actively involved in
PBTE as a state policy. The StateDepartment of Education has committed
its Research and Development funds to, among others, contracting with
staff at the Florida State University to develop the Florida Catalog
of Teacher Competencies, supporting various resource centers and
research and development projects, sponsoring assemination conferences
around the state, etc. Furthermore, PBTE programs at both the pre-
and in-service levels are actively encouraged by the State Department
of Education, as an alternate route to certification.

2. For information, contact: Dr. K. Fred Daniel, Associate for Plannin,-;
and Coordinating, State Department of
Education, Tallahassee, Florida 32304.

* * *

flinnesota

1. ilinnesota State Department of Education personnel are currently re-
writing certification program approval standards to place emphasis on
performance criteria. Throughout the state, local performance evalu-
atiOn committees are currently being set up in each school district.
There are also several active PBTE programs underway in the state.

2. For information, write to: State of I1innesota Department of Education,
. Teacher Certification Section,)

St. Paul, flinnesota 55101.



New Jeracy

1. In 1971, the State Board of Education adopted a policy of moving
toward performance-based certification. At present there are 16 Task
Forces working on developing performance criteria for every area of
certification, plus' a list of "generic" criteria for all areas. Ul-
timately, these criteria will be used throughout the state at the
basis for certification.

2. For information, contact: Sinclair Ward, Director, Teacher Educat1cr
and Certification, New Jersey Department
of Education, Trenton, New Jersey 08625.

Neu York

t * *

1. At the state level, Neu York is moving determinedly and rapidly
towards performnnen-bnned tenches education /certification. In 1972,
the State Board of Regents adopted this policy officially in a draft
of their most recent Master Plan for Higher Education, which contains
a plan for phasing in performance-based teacher education/certification
as the only alternative by 1980: The State Department of Education
has also developed guideline for PBTE porgram approval - and there are
some 12 pilot programs underway now using these - which emphasize the
procedures used in developing and implementing the program, rather
than performance criteria, which are to be developed locally.

2. For information, contact: Dr. Robert Boyle, Chief, Division of
Teacher Education and Certification,
New York State Department of Education,
99 Washington Street, Albany, New Yotk.

* * *

Oregon

1. New program approval standards developed by the State Department now
allow - as an alternate route to certification - performance-based pre-
paration programs. One other interesting element in these new standards
is that teacher education institutions now have the option of waiving
certain course requirements for individuals who have had previous ex-
perience and can demonstrate competency.

2. For information, write to: Oregon State Board of Education,
Salem, Oregon.

* * *

Texas

1. In the form of Senate Bill 8, the Texas state legislature has given
an already actively-involved State Education Agency a mandate to phase
in a performance-based system of teacher education/certification on a
state-wide basis by 1977. State funds have also been set aside to supper
information dissemination, and research and program development efforts.

2. For information, write to Texas Education Agency, Austin, Texas.
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Utah

1. State Department of Education support o.c, performance-based teacher
education/certification has been for several years unofficial, since
at this time, every teacher preparation institution in the state now
offers PBTE programs at least as an alternative. Recently, the State
Department has moved towards a more formal endorsement by establishing
a set of performance criteria and assessment procedures as the basis
of certification in the area of Media Specialist. In draft form also
are similar criteria for the area of Guidance Counselor. Utah stands
out, however, as the one state in which the impetus for change towards
performance-based teacher education/certification has come originally
from higher education, as opposed to from the State Department or the
legislature.

2. For information, contact: Roger C. Iburitsen, Utah State Board of
Education, Salt Lake City, Utah.

* * *

Vermont

1. Vermont's movement towards PBTE at the state level has two parts:
1) at the in-service level, local school systems, in cooperation pith
an area college or university, may offer PBTE programs for re-certifi-
cation; and 2) pre-service program approval is based on a commitment
from the college or university applying to move towards a performance-
based approach.

2. For information, write to: Joseph J. Oakey, Commissioner of Education,
State Department of Education, Nont-
pelier, Vermont. 05602.

* * *

Washington

1.The State Department of Education has established new program ,approval
standards for certification purposes. These new standards were developed
over a period of several years, and the final draft has the approval
not only of teacher educators byt also of the the state's professional
organizations. Under the new standards, PBTE programs must he: 1)

planned and implemented by a consortium consisting of a college or uni-
versity, local school system and local professional organization, and
2) based upon locally derived performance criteria.

2. For information, contact: Dr. Louis Bruno, Superintendent of Public
Instruction, State of Washington Depart-
ment of Education, Olympia, Washington.

* * *

V. - Publications Lists

The items in this section are divided into two categories: 1) lists

or catalogs or modt1es and other PBTE training resources, and 2) list
of publications related to PBTE and annotated bibliographies. The first
group is listed randomly, and the second alphabetically according to ticae
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List of module clusters keied to the elementary teaching competenio3
which f:orm the basis for the PETE program at Southwest Annesota State
College. Write to: Division of Education, Elementary Education, Wouth-
uest ,Iinnesota State College, Duluth, Jinnesota.

* * *

"Annotated Bibliography of SITED Instructional Nodules 0200-4200" - a 3:e'
of modules developed under the direction of the Igew York State Departmelt
of Education. Write to: The University of the State of :Iew York, The
State Education Department, Division of Research, Albany, ;;era York 12224

* * *
"-aster List of Weber Individualized Learning Kits (WILKIT)" - a list of
some 50 modules in both Elementary and Secondary Teacher Education, de-ez-.:op
at Weber State. Write to Individualized Performance-Based Teacher
Education Program (IPI), Weber State College, Ogden, Utah.

* * *
`Competency-Based Teacher Education Publication List" - this list includs
the elementary teacher education modules developed at the University of
Georgia, as well as other publications. Write to: UCA-CBTEP Publicate,
427 Aderhold Hall, University of Georgia, Athens, Georgia 30601.

"Clinical Program urientation and Learning Packages" - a list of all the
modules developed at and available from Western Washington State College.
The College's policy is to disseminate only the complete set at $17.00.
Write to: Department of Education, Western Washington State College,
Lellingham, Washington. 98225

* * *
°'iodule Clusters Available from S.U.C.B." - Over 50 clusters (groups of
2 or more related modules) have been developed at SUCB, covering most
areas of a teacher education sequence in both elementary and secondary
levels. Write to: Dr. Uobert Arends, State Univeristy College at
Buffalo, 1300 Elmwood Avenue, Buffalo, New York 14222.

Florida Center for Teacher Training iiaterials Catalog. Available from
Panhandle Area Educational Cooperative, Post Office Drawer 190, Chipley,
Florida 32428. Price: $7.50 for Florida residents, $10.00 for out-
of-state residents.

This catalog contains annotations, ordering information, etc. for some
three hundred modules, each of which has been screened, reviewed, and
-in some cases- field-tested by the staff of the Florida Center for
Teacher Training ilaterials. This is the most extensive module catalog
on the market and an excellent resource.

* * *

"Individualied Teacher Education ilaterials: Titles of Florida B-2
llodules" - a list of the in-service teacher education modules developed,
partly with state funds in Florida. These are among the fey which also
have A-V support materials. Write to: Panhandle Area Education Cooperl
tive, P.O. Box 190, Chipley, Florida 32428.
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Resources for Performance-Based Education, W. Robert Houston, editor.
Available from (while the supply lasts): Theodore Andrews, Associate
in Teacher Education, Ne' York State Department of Education, 99 Washington
Street, Albany, New York.

This iS a catalog of resources for PBTE, including modules, filmstrips,
audio /visual materials, etc. Each resource selected has been annotated
and is classified 0 alphabetically according to title, author or source,
and academic subject matter area, and 2) the Teacher Behavior Sort from
the Florida Catalog of Teacher Competencies. An excellent resource,
especially along with the Florida Catalog of modules.

* * *
LAP Catalog. Available. from: Educational Resources Center, Area Coopera-
tive Educational Services (ACES), 12 Village Street, North Haven, Connec-
ticut 06473. Price: $1.50

LAP stands for Learning Activitiy Packages, a term similar to modules,
but generally referring Ls self-instructional, individualized learning
materials for fhe classroom. The catalog does, however, contain some
teacher education LAP entries.

* * *
ilaterials for Nodules: A Classification of Competency-Oriented Tools
for Teacher Education, by Bruce Joyce, Marsha Weil, Greta Norine, and
Ahoada Wald. If copies are still available, contact: National Teacher
Corps, U.S. Office of Education,- Washington, D.C.

Prepared for the National Teacher Corps, which has sponsored many PBTE
programs, this Catalog contains information about teacher training
modules avaialbe in 1971. Each module is classified according to:
1) behavioral status (hot/ specifically the objectives are spelled out
in behavioral terns, 2) instructional format (reading, micro-teach,
simluation, etc.) and 3) administration (self-instructional, etc.)

* * *

PUBLICATIONS LISTS AND BIBLIOGRAPHIES

"A Guide to Educational Technology in 1972". Available from: Order
Department, Educational Technology Publications, Inc. 140 Sylvan Avenue,
Englewood Cliffs, New Jersey 07532. Educational Technology publications
puts out a professional magazie, research studies, and other publications,
many of which are directly related to PBTE.

Instructional Objectives: A National Compendium, prpardd by the Florida
State Department of Education. Available from: ERIC Document Repaduction
Service, Leasco Information Products, 4627 Rugby Avenue, Bethesda,
laryiand 20014. Price: $.65 (microfiche), $6.58 (hardcove0.

The catalo contains sources of lists of instructional objectives for
children and teachers, information about some teacher training materials,
and information contacts.

*
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Mediated Teacher Education Resources: Supplemental Media Rosources for.

Preservice and In-Service Teacher Education Prorrams, W.C. Meirhenry,ed.
Available from: Order iepartment, American Association of Colleges for
Teacher Education, One Dupont Circle, N.W., Washington, D.C. 20036.

Price: Consult Source.

While these materials are not performance-based by definition, many of
these listed in this catalog could be used with modules, and many of
the resources have been developed by educators active in PETE.

* * *

Performance-Based Teacher Education: An Annotated Bibliography. PETE

Series # 7. Available from: Order Department, American Association of
Colleges for Teacher Education, One Dupont Circle, N.W., Washington,
D.C. 20036. Price: $2.00 (payment or an official purchase order must
accompany orders.)

This bibliography contains entries relating to all areas of PBTE,
general descriptive, evaluation, certification, etc. This is one of

the few bibliographies of its kind and an excellent resource for any
student of the performance movement.

* * *

"Price List 31 - Education"This booklet gives price awl ordering infc--7-

tion about all documents developed under U.S.O.E. funding, which would
include all those relating to the Elementary Teacher Education Models
for instance. For a copy, write to: The Superintendent of Documeuts,

U.S. Government Printing Office, Washington, D.C. 20402.

* * *
Products for Personalizing Education: Catalog 1973 - a list of the publl-
cations, research reports, training materials, etc. produced at the
University of Texas at Austin. Some of these materials are being diset-
nated by other sources such as ERIC, but many are available from the Urj-

varsity directly. For a copy of this list, write to: Order Department,

The Research and Development Center for Teacher Education, Universi:7
of Texas at Austin, Austin, Texas 78712.

Publications: Learning Research and Development Center. This is an

annotated bibliography of the research reports published at the Uni-

versity of Pittsburgh, which has been very active in PETE for several

years. For a complimentary copy, write tol Information Services,

Learning Research and Development Center, 160 North Craig wtreet,

Pittsburgh, Pennsylvania 15213.

* * *

Research in Education - a journal of abstracts of research reports on

file with and available from the ERIC Clearinghouse, the U.S.O.E.-

funded national information dissemination center, published monthly.

There are several annual indices available for the years 1967-71, and

simi-annual indices available for the period since them. For information

about ordering, write to: Superintendent of Documents, U.S. Government

Printing Office, Washington, D.C. 20402.
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VI newsletters Relating to the Performance Movement

* * *

C B C (Competency-Based Certification). This newsletter is published
several times a year by the New York State Department of Education, Di-
vision of Teacher Education and Certification. Its purpose is to
provide information about the 12 pilot projects on CBTE now underway
in New York and funded by the sta.:e. To get your name added to the
mailing list, crite to: CBC Newsletter, Division of Teacher Education
and Certification, Room 1941, 99 Washington Street, Albany, New
York 12210. * * *

Florida Center Review. This is the newsletter of the Florida Center
for Teacher Training Materials, housed at the University of Miami -
a state-funded project for the review and cataloguing of and dissemi-
nation of information about PATE training materials. Published monthly,
the newsletter contains articles about' the activities of the Center,
upcoming publications, and annotaticas of materials which have been
reviewed by Center staff. To get your name on the mailing list,
write to: Ms. Alice (Bebe) R. Abbott, Editor, Florida Center for
Teacher Training Materials, University of Miami, Coral Gables, Florida.

re * *

P B T E, newsletter of the Multi-State Consortium on Performance-
Based Teacher Education, a group of nine states who, under a Ti'12 V,
section 505 grant, share information and support among themselves
in their efforts in PBTE. The newsletter contains articles not only
about PBTE activities in the Consortium states, but in other states
as well; reviews of recent publications, etc. Excellent! To get
your nar'e, on the mailing list; contact the Direcotr of the Consortium
and editor of the newsletter: Mr. Theodore Andrews, Associate in
Teacher Education, Bureau of Teacher Education, New York State Department
of Education, 99 Washington Street, Albany, New York 12210.

* * *
PPPBTE Newsletter, published five times during 1972-73 by the Clearing-
house for the 1972-73 Connecticut pilot projects on PBTE. This new-
letter was aimed particularly at the Connecticut educator, to dissemi-
nate information about the activities of the four pilot projects and
events in the Connecticut performance movement. The Clearninghouse
operated under a one-year grant from the Joint Teacher Education Commitice
of the State Board of Education and the Commission for Higher Education
(Public Acts 2601761) for the initial pilot year. There will be no
further issues of the Neusleeter, but there are extra copies of all but
the first issue of the five published during 1972-73. For copies of
these back issue, write to: Dr. Dick Mastain, Executive Director,
Education Improvement Center, 16 Gem Street, New Haven, Ct. 06511.


