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in every area and stratum of society. If this goal is to be realized, the Chicano community
must assume the lead. Chicanos must become involved in politics, whatever the level. They
must take advantage of the comprehensive and. exceptional educational opportunities

available in schools, colleges. and universities lhroug,hout the Southwest. They should join

organizations working to improve the condition of Chicanos and see that equal opportunity

and affirmative action representatives -governmental or otherwise--are invited to meetings

at which the membership is informed of legislation, regulations, and opportunities that will

help the Chicano advance in his job, his education, or his business.

A select committee of PMAA personnel executives researched the matenal in this book.
While every effort was made to include current <jata, some obsolescence is inevitable. For
this .reason, the book will be periodically revised to update the information and to

_ incorporate changes resulting from constructive comments and criticism.

PMAA is proud of this handbook. Use it; share it; succeed with it,

~ Peisonnel Management Association of Aztlan

P.O. Box 4351
Downey, California 90241

-

it

Foreword

Tlu, purpose of this handbook is to promote the, full utilization of Chicano talcnts and S]\l“S ‘
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imrouuclion :

. Thls handbook was prepared by mcmbers of the Pérsonnel Managemcnt Assocnation of

) _Aztlan a group of professional Chicanos who have. achieved recognition in the fields of i

personnel management and ‘indistrial rélations, “and whose success was realized in an
environment far less liberal or progressive than today’s. It is their desire to make it easier for
all people of Mexican descent to avail themselves of career opportunities in every field of
endeavor. The handbook, therefore, is designed to‘communicate useful information to
employees and prospective employees as well as to employers, educational ilxstitltti011s,
governmental compliance agencies, local training centers, and the community at large. It is
hoped that each group using the handbook will realize its efforts in the Chicano cause will
inevitably affect the success of all other groups, |

The information herein will become increasingly lmportant as governmental agencws such

“as the Equal Employment Opportunity Commission (EEOC), Office of Federal Contract -
Compliance {OFCC), and Fair Employinent Practices Commission (FEPC) enforce equal
employment and affirmative action laws and orders. If the Chicano wants government to be

more responsive to his needs, he must make sure his voice is heard by government
representatives. An employer whose contracts may depend on his equal employmcnt
posture must learn how the affinmative action program can become a result-oriented

instrument that will help him best utlluc’ his minority. and women employees. The

educational institution that faces: the challengf‘ of training an adequate number of minority

and fcmale graduates must learn how to meet the needs of the employer. Comununity
training agencies must be responsive to the rapidly changing skill requirements of commerce

and industry. National Chicano organizations must recognize the jmmediate needs of
Chicano comumunities and redirect - their priorities to serve those needs. Even the
governmental compliance agencies, which have the formidable. task of ntonitoring
affirmative action plans, must realize there afe millions of Chicanos who are depending on
enforcement of the civil rights laws so that they can contribute their total ablhtles to-and
receive their full share from—society.

If those rights are to be guaranteed, it is very important that we aIl understand all thc
facets of equal employment opportunity and affirmative action. Only then can the Chicano
achieve equal recognition and equal opportunity. To encourage and facilitate that
achievement is the overriding aim of this book.



v

~An employer whose contracts may depend on his equal employment posture must learn huw the
affirmative action program can become a result-oriented mstrument that will help him best utitize "his
minority and women employees.

ERIC

Aruitoxt provided by Eic:
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o GU[DELINES FOR AFFIRMATIVE ACTION PROGRA\IS

+ T

Affirmative aetlon is an employer s total effort-to ensure cqual employment opportumtres :
for-all-employces. This 1mhtdes all the actions required to guarantee that minorities and

~women are employed at every level of the organizationto which their abilities and carcer
- objectives entitle them to aspire. These affirmative actions are requtred by federal law:

Revised Order No. 4 of Title 41, Pubhe (‘ontracts and Property Management The followmg -
cmerpts are from that law:-

Section 60-1.40 of this Chap-‘.er Affirmative Action Comp!tance Programs requires thatavithin 120 days
from the commencement of a contract each prime contractor or subcontractor with 60 or more
employees and a contract of $50,000 or more develop a written affirmative action compliance program
for each of its establishments .

An acceptable affirmative actton program . . . must be directed to correct the (employment) deficiencies
and thus to increase materially the uttlrzatton of minorities and women at all levels and in all segments of
the work force where deftaenCIes exist. ‘

Recent employment investigations and compliance reviews of certain educational
institutions and municipal governments by such agencies as the U.S, Department of Justice
have prompted employers to develop and .implement effective affirmative action programs
(AAP’s). Besides being backed by law, these programs are morally right and good business.
The PMAA Handbook Conmittee strongly urges cach employer, whether private or public,
to use the information on the pages that follow in developing, implementing, and
maintaining an affirmdtive action program.

Information in the. handbook, especially that in thrs section, was developed wrth the
following basu, objectives in mind:

® The information will be understood and used by affected persons who are not familiar wrth affrmatwe
action legislation or programs, or whose knowledge of them is limited.

@ The information will be further developed by persons who are familiar with the goals of affirmative
action and by employers who have rmpiemented or will implement affirmative action programs,

@ The mformatron will help society in general and communities in partrcular to recognize that minorities
and women have been denied equal employment opportunities for centuries, and the direct and indirect
effects of this discrimipation will require extraordinary dedication, innovations, and result-orjented
efforls as well as good faith if the problem is to be resolved without undue delay.

The Handbook Committee researched extensively numerous affirmative action progranis
and related legislation in preparing this book. The committee concluded the federal
government's Revised Order No. 4 (based on Executive Order 11246 and amended by 11375)
and cmploycrs’ efforts to comply with it constitute a sound foundation for this important
section. Consequently, most of the section is devoted to highlighting key elements of
Revised Order No. 4, effective AAP rorms, .md parts of successful affirmative action

programs.
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k(‘onntents of 'R‘evised' Orde: No. 4 ‘
,IRovmd Order No. 4 is an addition, Pait 60 -2, to #Title 41 of the Code of cheral

Regulations, It deals exclusively with affirmative ‘utmn programs. The various subparts and
titles of this important order are reproduced below.
PART 60-2 AFFIRMATIVE ACTION PROGBAMS

Subpart A -
- 60-21
6022

',wme

60-240 -

80211
60-2.12
160213
60-2.14

Subpart € -
60-2 20
60-2.21
60-2.22
60-2.23
60-2.24
60-2.25

60-2.26

e
General =~ - - £
" Titte, Purpose and Scope ‘
- Agency Action
Retiuifed Contents of Aﬂsrmatwe Action Programs

Purpose of Affirmative Action Program

Requised Utilization Analysis

‘Establishment of Goals and Timelables

Additional Required Ingredients of Affirmative Action ngrams
Comptiance Status

Methods of Imp!ementmg the Requuements of Subpart B
Development or Reafhrmauon of the Equal Employment Opportumtv Policy
Dissemination of the Policy
Responsibitity for Implementation
Identification of Problem Areas by Organizational Unit and Job Classification
Development and Execution of Programs
Internal Audit and Reporting Systems
Support el Action ngrams

Subpart D—~Misceltangous

602.30
60-2.31
60-2.32

Use of Goals
Preemption
" Superseduse

Meetmg the Requirements of Revnsed Order No. 4

The following paragmphs describe the most lmportant and reley dl]t sections and pdsmgcs of
the order, Subparts A {General) and D (Misceltaneous) are omitted entirely in the interest of
brevity and because they deal primarily with administrative matters and with subjects

previously mentioned. The questions in parcnlhuses following suhpart titles are the
Handbook Committec’s.

Subpart B -

Required Contents of Affirmative Action Programs

80-2.10 Purpose of Affirmative Action Program

© Commitment by employer to apply every goodfaith effort in establishing specific and resylt-oriented
procedures, including:

Analyses of organizational uaits and job classifications deficient in the utnlnzauon of mmormes and

_ women,

Goals and timetables reflecting good-faith efforts to correct the deficiencies.

The basic ob;ecl:ve of an employer's AAP should be the utilization ‘of minorities and women in all job
classifications and in all organizational units in numbers that approximate the minority population ratio and
ethnic mix of the area in which the company is located.

60-2.11 Required Utlllzahon Analysis {What are the emplo) er’s present mmomyand female ratios?)
fecomimended pl’otedute to delermine if underutitization exists in a company:

Compnle and document employment data for the tofal company by ethnic, sex and occupanonal
category/job classification {see Sample Form 1).

Compite and dacumest employment data for each organizational unit (e.g., engineering, manufacturing, . .
“finance, etc.) by ethnic, sex, and iob classification (just thange the functional title on Sample Form 1). Pi

e



: ; - , . Apoedg-sew0 O © Asung moen T3 1
‘ o ) ONOID VLS 4O 833 OF TR AIOUTULIONR Shin MO
- . ([TI01) #13NIOM FDTAIIG
- - . {1e10)) sadx0qv¥Y
B _ 1 - _ \ « - - {teioL) yeAneiadD
X — X ; , X i ; : : o A{4H [eI9usn)
. ‘ , ADIM [e3ausn
AYIH JADIM ~UPwper T
C. © {re10l) uawsljerd
up-11 OT A2y usn
up-L o1 Arum asD
dn-z1 o7 AlaH ApV
Y - - ; dn-g o7 Apam Apv
, : . {tmol) 31D 2 O
Apim/zoxd . (1eo)) sares|
- ! A1y 1ex3udn)
AIM 1BI12UdD)
d1lv . joxdqng
. {1e101) sumduydaL
, , up-¥ 0§ | urwpy
. o _ , : : 9-5 08 wpy APY
, dn.; ng wpy 2adg
up-§ O reduyd3L
L6 DS Y231 1§
dn-g nsg’ yd3y d3dg
m-1SIN g p 3ug
AISIN 1§ % 3uzm -as -
dn-A SIW - 195 7 3uy 23dS
(1e101) s[ruoIssjord
up-L OS BN 2am07Y
: 4 T . d1- - 1 ; N - . ¥1-8.0S 1B 21PPIN
T T ; " . 4 ; dn-g1 08 B 1addn
: B : o , . {re101) SIBW 2 81,330
o Tego) [eTewe ) 8TRY [ ICUTW| - E Lxo3ane)d
e VU R , g ~uoN {BTews y| aTsy |eTewey| OTey |9Tvwey( eTBY |8Tewsj) OTey |ejewsj) OTEY ‘reuoniednod0)
T BoRADIOWS TE30L |8 LEWS Jj| seulzouty (€101 uelpu] -J2WY v wewIng ‘uedg ox3aN )
: . ) . vousuny
_ o _ L : ZL6L ‘LT Isquedeq JoO SY
PR P IR o . S ¥lYQ INIWACTdWI
e , o . } wuo4 3jdwes umm
e Lo . : - ) H




e Analyze ye'mplkoyn‘1en‘l data to“,delerr'n‘ine if 'minpﬁrities of womeh are being underutilized! in any job
classification. The following main factors should be evaluated, by occupational category/joh classification,

does,

Officicls and Managers

and dynamic and aggressive methods should be employed to determine if underutilization exists and, if it

tocorrectit: o :

_The minority popuiatisn of ‘t,hbe labor area smrounding the facility (i) ’ :
The availability of 'pﬁ‘rbmo‘tqble and ‘lr'a'n,sfe,rab,le' minorities and women within the contractor's

~-organization (vi}) - S N , o o
*The degree of training which the contractor is reasonably able to undertake as a means of making

Pr

~all job classifications available to minorities and women {viii) ~ considering only the required, not

‘nice-40-have, on-thg.jq& training and fqrmal‘ class(es) for qualitfing personnel for the new job * ‘

classification. ‘o
ofessionals (Middle and Upper Levels)
Same as above (i)

. Same as above (vi)

Pr

Te
Se

La

Same as above (viii)
oféssionals {(Entry Level)
Same as above (i)
Same as above {vi) .
Same as-above (viii} _ o
The availability of minorities and womer. having requisite skills in an area in which the contractor
can reasonably recruit; e.g., universities, two- and four-year, colleges (v) ' '

chnicians, Sales. Workers, Office and Clerical, Craftsmen (Skilled), Operatives (Semiski!lédl,and
rvice Workers ‘ ' ‘

Same as above (i)
Same as above (vi)
The existence of training institutions capable of training persons in the requisite skills: e.g.,
two-year colleges; trade, skill, and occupational institutions {vii} .
_Same as above (viii) :
borers (Unskilled) L
Same as above (i) ‘

60-2.23 Identification of Problem Areas by Orgaﬁizational Unit and Job Classification

{This section of Subpart C is placed here because completing the analyses of the employment data and other
factors of Section 60-2.11 leads to the identification process of this section ang, in turn, to Section 60-2.12, .
Establishment of Goals and Timetables.) ‘

After the analyses of Section 60-2.11 are cdmpleted, further in-depth analyses of at least the followir q iterns -

should be considered in identifying, expla

ining, and planning corractive actions for deficiencies it under-

utitization exists in organizational units and job ciassifications:
® Statistics for last year.

‘e @

i
Pr
Pa

res
omotions .
rticipants in training programs - ¢ SeeSample Form 2

Total employtnent one year before develepment of the AAP

Number of applicants/resumes
Terminations

Aecruitment methods.

Sefection and testing process (e.g., job classification descriptions and requirements that do not reflert
actual joh duties).

® Formal techniques esfabli;hed for evaluating effectiveness of AAP.
Minority Intervievs procedure. :
NoriSupport of company policy by managers, supervisors, or employees.

'Underutitizétion means having fewer miror ity or women personnal
In a job classification than would be expected by Uirir availability,




| Sample Fdrm 2 '

LIST smnsncs SEPARATELY FOR: e
® TOTAL EMPLDYNENT - ONE YEAR PRIDR 10 AAP

® HIRES
) pnomonoms

o

@ TRAINING PRDGRAM PARTICIPANTS
@ NUMBER 1F APPL ICANTS/RESUMES

® TrRNINAIIWNS

‘(L

DATA BY RACE OCCUPATION AND SEX

- OCCUPATIONS -

MALE EMPLOYEES

FE,MALE EMPLOYEES

Yotal
Males

MINORITY GROUPS -

MINORITY GROUPS

TOTAL

Toro)

American females

Spanish
jon

Orfentat Américon

Negro.

Negro

Oriental | American

ndign

ALL EM.

Sponish 1 pLoYEES

TOTAL
MINOR.
7Y

PER-
CENT
MINOR.

Americon

o oFFiciaLs AND-

E MANAGE"’Q

-

1Ty

p. Pgorcss_:‘on.'ALs

¢. TECHNICIANS -

| 4. SALES WORKERS

-

¢. OFFICE AND
CLERICAL

f. CRAFTSMEN
- tskilled)

| a. OPERATIVES
AScniskilted)

——

h. LABORERS
(Unskilled}

i, SERVICE
WORKERS

TOTAL

STATISTICS WERE OBTAINED FROM

CJ avaiLaBLE RECORDS

£

[ visuat cueck

PR,

(J OTHER ($pecify)




60 2. IZ Establlshment of boals and Timetablos' (What shouid employer s minomy and fernal‘ rartos be?) .

- After ell analyses are completed, deficiencies are determined, and corrective actions are planned, goals and
- fimetables must be established. At least the following items ard to be considered in ueveloplng goals and
ume.ables for all organizauu ial units andjob classifications (see Sample Formss 4 and 5l

e ,‘Goals should be slgnmcanl measurable and attainable.
8 Goals sh0u|d be attalnable in view of delrclencres and the entire AAP

o en, determinlng goals and ttmelables targats should be establlshed that'good l‘an‘\ ellort can be expected
i - to meel.

@ Al levels of management mlm be lnvolved L
) In estabhshung timetables, the foIIoW|ng changes ln the work lorce musl be consldered

.- Anticipated expansion

- Anticipated contvacuon
: Antlcipated turnover e St

® Both percentege and numerrcal goals should be establrshed

. Analyses and suppomng data of the goals and tmelables must be part ot AAP :

¢ The miin factors by uccupatronal tategorv/job classification listed i il Sectior 67-2.11 mUstbe evaluated

o te delermrne if goals will be met by promations or hires {sce Sample Forms 3, 4, and 5).
Subpart C - Methods of Implementmg the Requiremems of Subpan B8 (How can the empIO) er rmprove his minority
and female ratios?) -

60-2.20 Development or Reaffirmation of the Equal Employment Opportunrty Palicy

The main intent of this section is to ensure that the chief executive officer of a company or fatitity will express an ’
affirmative action policy statement that accomplishes the foIIow1ng {see Example 1):

® Reflects his positive attitude tovard affirmative action programs.
® Assigns overall responsibility for the coordination of AAP,
‘e Includes a reporting and monltorlng procedure for critical subjects such as:

T I

ﬂecrumng v Promotions k Lavoffs k
Hiring . Raises ~ Returns from layoffs
'Iralnlng - Transters , Counseling

6-2.21 Drssemlnalron of the Policy

This section provldes for the internal and external communication of the AAP polrcy,
both orally and in writing.

Internal Procedure
[ ] Include in policy manual.
® Publicizein company newspaper, magazine, annual report, or other media.

® Conduct special meetings with all levels of management to explain AAP policy and individual
responsibility for effectively implementing the program {see Example 2),

® Schedule special meetings with all employees to discuss AAP policy and explain individual employee
responsibilities.

® Discuss AAP thoroughly in employee orientation and management training programs

® Meet with union ollrcrals to inform them of AAP policy and to request their cooperation.

® Publicize in company media affirmative action and equal opportunity programs, progress reports, and
the promotions of minority and women employees. i

® Post AAP policy on company bulletin boards.

< ® Communicate to minority and women employess the existence of lha AAP and make available

elements of the program that will enable them to take advantage of its benefits (see Example 3).

® Conduct "rap sessions” between management and minority and women employees.

External Frocedure

¢ Inform all recruiting sources orally and in wrmng of AAP pollcy. strpulatrng that these sources actively
recrult and refer mrnomles and women for all positions lrsted ~0.9., soufces such as Service

1The employer derermines goals and a timetable for correcting the
underutilization of minorities and women as quickly as can be
expected. If the employer can show he has made good-aith
efforts, his failure to meet the goals and schedule would be
excused. {This Is not a quota system, In the application of such a
system, a fixed number of minority or women employaes is
.imposed on the employer. He is obligated to meet that number,
8 “and his failure to do so cannot be justified on any grounds.}
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Example 1. Equa_l Employment Dppoitunity Polkicy Statenient

July 5, 1973

To: . All Employees

Subject: Equal Employmunt 'Op'portunity

[N

The ABC Division of the XYZ Company fully supports the national policy
of equal employment opportunity. I personally endorse that policy and
have directed the establishment and maintenance of an ‘\fﬁrmatwe Action”
Program designed to ensure sxgniﬂcant results. It is our goal to recruit
applicants from all minority groups that reside within commuting distance
of our plant and {o achieve at an early date a work-force mixture in all
job classifications and all organizational units that rcasonably approxi-

" mates the minority population ratio and composnwn of this geographic
area,

Our policy embraces equality of opportunity for all minority and women
employees with respect 1o all employment matters: training, promotion,
benefits, transfer, layoff, recall, and social and recreational programs,
Execution of this policy will require vigorous recruitment efforts to
identify and attract minority and women applicants who meet our qualifi-
cation standards., We will also maintain a file of their applications so that
we can consider them for employment as openings develop.

Mr, John Duc¢, Personnel Manager, will coordinate with functional depart-
 ments the day -lo-day operations of our Affxrmanve Action Program, He
also is responsible for the following: -

. Preparation and submittal to me by the fifth working day- of each
“month statistics involving outside hires, promotions, training
assignmenr(s, and other personnel actions taken during the month.

. Devclopment of quarterly evalﬁagion and appraisal reports and
presentation of these reports to the ABC Management Council at
the firet council meeting following the close of the quarter.

Any employec who has a question regarding our equal oppo:-tunitylafﬁrm-
ative action policy or its implementation should contact Mr. Doe. And
my door is oper {o anyone who wishes to discuss the matter further with
me.

The full couperation of all employees is expected.

i

John J. Smith
President

12
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Employment Redevelopment {SER), Mexican American Opportunity -Foundation (MAOF), state
employment offices, universities, two- and four-year colleges, hizh schools, and training centers with
high minority enrollments (see Example 4). _ ' ,
® Notify minority -and women organizations and community leaders of AAP policy, preferably in

writing {¢.g., League of United Latin American Citizens (LULAC), GI Forum). ;
] incorpp"rate the equal opportunity clause in all purchase orders, leases, contracts, eic.’
® Communicate to prospective employees the existence of the company’s AAP and make available the

elements from which they could benefit. ,

® Send written notification of AAP policy to all subcontractors, ve,ndbrs, and suppliers and request they
take appropriate action, ) ‘ : .

§0-2.22 Responsibility for Implementatjon - o S ‘ , :
An executive should be appainted as director or manager of the company’s affirmative action program and given
~ the necessary top-management support and staffing to carry out the following responsibilities (see Example 5).

Developing policy statements, the AAP, and internal and external communication techniques.

Assisting in the identification of problern areas. , o
Assisting line management in resolving problems. ,

Designing and implementing audit and reporting systems that will {1) measure effectiveness of the AAP,

{2) indicate need for remedial action, and (3) determine the success with which the goals have been
attaiped. = ‘ .

Serving as liaison between the company and enforcement agencies.
Serving as tiaison between the company and minority organizations, women organizations, and

- tommunity action groups concerned with employment opportunities for minorities and women.

Keeping management informed of latest developments in the entire equal opportunity area.

Line management responsibilities should inctude, but not be limited to, the following:

Identification of prcblem areas and establishmeni of local goals. ,

Active involvement with lacal minority organizations, women organizations, and-community service
programs ard action groups. ' . :
Periodic audit of training programs and hiring and promotion patterns to remove impediments to the
attainment of AAP goals, : '

Regular discussions with local managers, supervisors, and employees to ensure company policies are being
followed. :

Review of all emp!oyees‘ qualifications to ensure minorities and women have full opportunities for

transfer or promotion, ‘

Evaluation of supervisors'work performance on the basis of their equal employment opportunity efforts
and results as well as other criteria, :

Prevention of harassment of employees placed through affirmative action efforts.

60-2.24 Development and Execution of Programs ‘

This section addresses action-oriented programs designed to eliminate the problems identified in Sections 60-2,11
and 60-2,23 and to meet the goals established in Section 60-2.12. Critical items that require special emphasis in
establishing corrective action-orisnted programs include the folfowing:

e Detailed analyses of job classification descriptions and requirements should be conducted to ensure they

reflect actual job classification responsibilities. Academic, experience, and skill requirements should be -
given special attention. If the requirements screen out a disproportionate number of minorities or women,
such requirements should be professionally validated to job performance.
Approved job classification descriptions and requirements shoutd be made available to all concerned
management and to recruiting sources {refer to Career Fields Guide, Space Division, Rockwell
International, Pub 2547-J, Second Edition). ‘ '
Employee selection process should be evaluated to ensure freedom from bias:

All personnel involved in the selection process should be carefully selected and trained.

Requirements of the OFCC testing guidelines pertaining to the validation of employee tests and other

selection procedures must be adhered 1o,
The employer must avoid the use of any technique-test or otherwise~that may be improperly apptied

1o discriminate against minorities or women,

® Techniques, such as the following, should be develcped to improve recruiting results and increase the flow

of minority or women applicants:
Close working relationships with manpower development and training agencies (e.g., SER, MAOF),
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community  organizations (e.9., LULAC, GI Forum), educational institutions with_high minority
enroliments, state employment offices, and community leadérs. . - ‘ :
Recruiting prograrns  at all educational institutions should. incorporate -special efforts to reach
_Minorities and women: e.5., work closely with minority placement specialists in the Placement Office,
student organizations (such as Chicano Business Students’ Association), Movimiento Estudientil
Chicano de Aztlan (MECHA), minority-otiented departments (such as Educational Opportudities
Progrsm (EOP), Chicano Studies), S e -
Formal employment briefings shduld be given representatives of above recruiting sources by minority
or -women employees. Formal arrangements should be made for referral of applicants, . foliow-up
o ‘ sources, ard feedback on disposition of applicants. SR S
N A speciet effort should be made to include minorities and women on the personnel or employment
, servicesstaff, - . ; ; S . ) '
Minority and women employees should be ‘made available for participation in youth motivation
- programs and related activities in their communities. , S ,
- A special employment program should be undertaken, if possible, with special emphasis on the use of
~ minorities and women: ' o i
Technical and nontechnical cooperative pragrams with colleges and universities
Summer jobs : B ) '
Motivation, fraining, and employment programs for the hard-core unemployed
Help-wanted advertising should be expanded to minority and women news media on a regular basis.

® To ensure.that minorities and women receive equal consideration for promotion, the following
suggestions are recommended: .

Make certain that all the job classification descriptions and requirements of all ordanizational units
have been validated for actual responsibilities. Neither minorities nor women shoutd be required to
possess higher qualifications than those of the lowest qualified incumbent.

Develop upward mobility cycle {see foltowing illustration),

~Make an inventory of current minority and women employees qualified for promotion (sé,e Sample
Form 6). o ; , ‘,
Develop and implement a formal program to provide on-the-job training or formal class{es) to qualify
minority and women employees for promotion (see Example 6},

When apparently qualified minorities or women are available but are not selected, require supervisory
personnel to explain the reasons In writing. : :

60-2.25 Internal Audit and Reporting Systems

The top executive officer should ensure the integrity of the affirmative action program, and the methods used
should include the following:

® Monitoring records pertaining to referrals, pracéments, transfers, promotions, and terminations at all fevels
(see Sample Form 2).

Requiring scheduled formal feports from unit managers to ascertain that goals and limelai:lés are being
met,

® Reviewing report results with all tevels of ma nagement,

® Advising top management of program effectiveness and making recommendations for improving
unsatisfactory petrformance.

60-2.26 Support of Action Programs
The employer shou!d provide active support of local and national community action and service programs

designed to improve the employment opportunities of minorities and women in accordance with the following
criteria (see Example 4):

® Manpower resource pool {development and improvement):

Assist community organizations (e.q., SER, MAOF) by informing them of job openings and providing
technical personnel and equipment expertise. ; . _ :

® Sound economic base (development and improvement):

Appoint key members of management to serve in community organizations or to assist minority
businessmen, I .

® Educational system (improvemen);

Assist’ educational ingtitutions In programs designed to enable minority and women graduates to
compete in t,he,eymglqy‘me‘nt,majl;gt on a more equitable basis,

18
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Example 6. Formal Career Advancement Program

CAREER ADVANCEMENT PLAN

INAME SSN DEPT,/GRP. ___ ___. BIRTHDATE

JOB CODE/TITLE ___ HIRE DATE

 |HIGHEST GRADE/DEGREE/COLLEGE UNITS COMPLETED.._._._____ COMPLETION DATE ...

|OVERALL PERFORMANGE RATINGS
T 1973 1972 1971 1970

|HIGHEST POSITION HELD. COMPANY PERIOD ______ MO.

 PIRST GOAL:

LONG-‘TE’RM GOAL (2 TO 5 YEARS)

: (NEW JOB GLASSIFICATION - TO BE QUALIFIED IN ONE YEAR OR LESS PER ACCELERATED
- DEVELOPMENT)

. "]OB‘ CLASSIPICATIOAIG TITLE JOB CODE SPECIALTY COMPLETION DAT

: RBSPGNSIBILITIES OF THE FIRST GOAL (ONLY)
1, | '

g

2!
3.
4

SKILLS REQUIRED TO PERFORM THE RESPONSIBILITIES OF THE FIRST GOAL:
(LIST ONLY ABSOLUTELY NEEDED SKILLS — NOT NICE-TO~HAVE ONES)

#@Nr—-
N
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Example 6. Formal Career Advancement Program {Cont)

ESTIMATED | PLAN | PLAN SKILL
MAN-HOURS|START| END NUMBER
REQUIRED | DATE | DATE

ACCELERATED DEVELOPMENT OPPORTUNITIES

I. ON-THE-JOB TRAINING (OJT)

A. LIST TASKS | o :

B. WHO WILL PROVIDE THE OJT
ANDMGNITORING?

C. HOW MANY HOURS A WEEK WILL
"BESPENT ON OJT?

D. WHO WILL EVALUATE AND
DOCUMENT PROGRESS ON A
MONTHLY BASIS?

E. HOW WILL PERFORMANCE BE
EVALUATED? ’

F. DOES THE FORMAL TRAINING
REQUIRED INTERFACE WITH OJT?

G. IN WHAT DEPARTMENTS/GROUPS
WILL THE OJT BE GIVEN?

11. PORMAL TRAINING _ ' ,
A. NAME OF COURSE
B. NAME OF EDUCATIONAL IN-

~ STITUTION
RETENTION PERICD MONTHS BEGINNING "ENDING
C . Date " Date

APPROVED: SUPERVISOR PARTICIPANT

CAREER ADVANGEMENT PROGRAM ADMINISTRATOR

CONC:PT OF PROGRAM .
¢ DESIGNED TO CORRECT UNDERUTILIZATION IN AN ACCELERATED AND COST-EFFECTIVE
MANNER _
® ANY EMPLOYEE FROM CLERICAL TO TOP MANAGEMENT MAY PARTICIPATE

¢ AFTER EMPLOYEE COMPLETES THIS PROGRAM, HE IS PLACED IN THE "IMMEDIATELY
PROMOTABLE MINORITY & FEMALE SYSTEM" (SEE SAMPLE FORM 6)

e THIS PROGRAM CAN ALSO HELP IDENTIFY HIGH-POTENTIAL
EMPLOYEES ’
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UTILIZING CHICANO BUSINESSMEN

The government recognizes that equal employment opportunities for minorities are greatly
aided through the utilization of minority businesses (refer to Executive Order 11625, dated
October 14, 1971). To make the most equitable use of Chicano businesses, each employer
should appoint a Chicano to a management position in the purchasing department, giving
him an adequate staff and budget. He would have the following responsibilities and the
authority to discharge them:

® To develop, implement, and maintain a system that ensures Chicano businesses are included in the
comglany’s (or division’s) purchasing directory and that they receive appropriate consideration in the
purchase of materials ang products they sell (refer to Space Shuttle Program—Minority Business
- Enterprise Subcontracting Plan (December 1972), Space Division, Rockwell International).

® To provide monthly status reports to the head of the purchasing department, recommending required
cotrective actions. ’

® 1o monitor the activities of all functional and program departments (engineering, manufacturing,
facilitics, etc.) that deal with Chicano businessmen, emphasizing the following steps: seeking out
qualified and qualifiable Chicano sources; providing the guidance and assistance to the latter that will
permit them (o compete more equitably with other businesses,

REFERENCES

Los Angeles Cainty Mexican American Dircclory (1972). Space Division, North American Rockwell
(Rockwell Internationaf).

Minority Business Directory (1972). Interracial Council for Business Opportunity.
Minority Business Directory (1973). The East Los Angeles Community Union (TELACU).

Minority Business Enterprises Directory (September 1972). McDonnell Douglas Corporation.
Minority Business Listing (Rev. June 1972). North American Rockwell (Rockwell Intemational).

L
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CHICANO AFFIRMATIVE ACTION REPRESENTATIVES

The following full-time affirmative action representatives in industry, commerce, education, and govern-
ment are the prime source for information or advice about opportunities available to students or other
members of the Chicano community.

N

AEROSPAACE CORPORATION CALIFORNIA STATE UNIVERSITY, DOMINQUEZ HILLS

Orlando Ortiz

2350 El Segunda Blvd.

El Segundo, California 90245
{213) 648-6756

_ AZUSA, CITY OF - PERSONNEL DEPT.

Richard F. Hernandez
978-3 Calle Del Sol
Azusa, California 91702
{213) 334-9351, Ext. 313

BARRIO INDUSTRIES

Fred M. Dominguez

1785 N, Eastern Ave. -

Los Angeles, California 90032
(213) 269-0751

BECKMAN INSTRUMENTS, INC.

Armand Viltagomez
Employee Relations Dept.
2500 Harbor Blvd.
Fullerton, California 92634
{714) 871-4848, Ext. 1234

BESTLINE CORPORATION

Rick Padil'a

24572 Quintana Dr.

Mission Viejo, California 92675
{714) 830-6275

BULLOCK'S - SOUTHERN CALIFORNIA

Mrs. Teresa Gonzales

7th and Hill Sts.

Los Angeles, California 90014
(213) 486-5151, Ext. 506

CALICORNIZ. STATE EDUCATION DEPARTMENT

Consuelo G. . odriguez

217 W. 15t St. Reom 802

Los Angeles, Latifornia 90012
(213) 620-2769

CALIFORNIA STATE PERSONNEL BOARD

Jay Aguas

Francisco Fernandez

Room 1021

Los Angeles, California 90012
{213} 620-2850

Cart-; Solis

801 Capitol Mall

Sacramento, Calitornia 95814
(916) 445-7236

24

David Mendoza

1000 E. Victoria St.

¢/o Counseling Center

Dominguez Hills, California 90246
(213) 532-4300 .

EALIFORNIA STATE UNIVERSITIES AND COLLEGES

Salvador R. Velasquez

Qftfice of the Chancellor

5670 Wilshire Blvd.

Los Angeles, California 90036
(213) 938-2981

CBS - KNXT, CHANNEL 2

Joe Montes

6121 Sunset Bivd.

Los Angeles, California 90028
(213) 469-1212, Ext. 555

CEDARS-SINAI MEDICAL CENTER

Gloria Nievez

4833 Fountain Ave.

Los Angeles, California 20029
(213) 662-9111, £xt. 136

CENTRAL CITY OCCUPATIONAL CENTER

William U. Valencia

1646 S. Olive St. -

L os Angeles, California 90015
(213) 748-6511

COMPTON UNIFIED SCHOOL DISTRICT

Basilio Moran

417 W. Alondra Blvd.
Compton, California 92200
{213} 631-6767

DOWELL STREEY COMPANY

Heniy Cieufuegos

154 S. 8th Ave.

La Puente, California 71746
{213) 968-1013

EL RANCHO UNIFIED SCHOOL DISTRICT

Rosatie Salas

9333 Loch Lomond Dr.

Pcio Rivera, California 90661
{213} 6920551

FLORES, VOORHEES & ASSOCIATES

Fred Flores

4635 Royce Rd.

Irvine, California 92664
{714) 552-8796
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GENERAL ELECTRIC COMPANY
- Alfred E. Martinez

Nuclear Energy Divisian (M/C:324)
175 Curtner Ave.

San Jose, California 95114

{408) 297-3000, Ext. 3608

GENERAL TELEPHONE COMPANY

Marcel Turner (213) 451-6081

Jorge Jackson (213) 451-7644
Attonso Kennard Jr. £213) 451.7031
100 Wilshire Bivd. (RC 3280-A)
Santa Monica, California 90401
Tem Garcia

17b E. Badillo St.

Covina, California 91722

(213) 967-4011, Ext. 327

GLASS CONTAINERS

Angie Guirindola

535 N. Gilbert St.
Fulterton, California 92634
{713) 8735340, Ext. 304

HUGHES AIRCRAFT COMPANY

Jack Alvarez
Corporate Office

- Bldg. 100-MS-C616

P.0.Box 90515 .
Los Angeles, California 90003
(213} 648-7082

Willizm 1zabal

8433 Fallbrook Ave,

Cannga Park, California 91304
(213) 883.2400, Ext. 1266

Raul Robles

P.0.80x 3310, 8-606

M/S C-24

Fullerton, California 92634
(714) 871-3232 '

Henry Rodriguez

Bldg. 376 M/S 7920

1950 E. tmperial Hwy.

El Seyundo, California 90245
(213) 648-1023

David Barbosa

P.0.Box 90515

Los Angeles, California 90003
{213) 670-1515, Ext. 6456

Frank Fernandez

3100 W, Lomita Blvd.
Torrante, California 80509
(213) 534.2121, Ext. 512

HUMAN RESOURCES D:VELOPMENT, DEPT. OF

John Calderas ‘

Asst. Deputy Director, Line Operation
1525 S. Broadway ,
Los Angeles, Catifornia 90015

(213) 144.2222

25
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Ernie Barrios

1226 S. Figueroa St.

Los Angeles, California 90003
(213) 7153-4244

ITT GENERAL CONTROLS

George Astengo
801 Allen Ave.
Glendale, California 91201
{213) 842-6131

JETPROPULSION LABORATORY

Hector Arambrilo

4800 Oak Grove Dr.
Pasadena, California 91106
(213) 354-2108

KABEC-TV

Gilbert Avila

4151 Prospect St. ‘
Los Angeles, California 90027
{213) 663-3311

KTLA

Ray Gonzales

5800 Sunset 8ivd.

Los Angeles, California 90028
(213) 468-3181

LA HABRA, CITY OF

Fernando Moreno

Civic Center

La Habra, California 90631
(213) 694-1011, Ext. 207

LA HABRA SCHOOL DISTRICT

Bob Carrasco

800 N. Walnut St.

La Habra, California 90631
{213} 691-6771

LITTGN INDUSTRIES

Fred S. Rodriguez

Data Systems Division

8000 Woodley Ave.

Van Nuys, California 91409
- {213) 7818211, Ext. 2324

LOCKHEED PROPULSION COMPANY

Danny Martinez
Personnel Dept.

* 1500 Crafton Ave.
fRedlands, California 97373
(714) 7945706

LONG BEACH, CITY OF - HOUSING DIVISION

Mary L. Hernandez

944 Pacific Ave.

Long Beach, California 90813
{213) 4368291



LONG BEACH, CITY OF - PERSONNEL DEPT.

David R. Rios

205 W. Broadway

Long Beach, California 90802
(213) 4369041, Ext. 387

LONG BEACH GENERAL HOSPITAL

Arthur Martinez

2529 Redondo 8each Blvd.
Long Beach, California 90806
(213) 427-9951, Ext. 348

LOS ANGELES, CITY OF - URBAN OEVE LOPMENT

Office of the Mayor

John Flores Jr.

Manpower Analyst

Room 304

316 W. 2nd St.

Los Angeles, California 80012
{213} «85-5019

LOS ANGELES CITY SCHOOLS

Robert Bieggar
1530 Delmar Ave. )
San Marino, California 91108 '
(213} 263-6903

Robert Thais

239 N. Avalon Bivd.
Wilmington, Catifornia 90744
{213) 830-3010

LOS ANGELES, COUNTY OF

Sal Morates

311S.Spring St.

Los Angeles, Catifornia 90013
(213) 680-2554

LOSANGELES, COUNTY OF - BOARD OF SUPERVISORS

Salvador A. Reza

Supervisor Pete Schabarum’s O ffice
Room 856

Hali of Administration

Los Angeles, California 80012
(213} 625-3611, Ext. 64191

LOS ANGELES, COUNTY OF - HEALTH SERVICES OEPT.

Manuel J. Jaquez

1100 N. Mission Rd.
RoomS-10 .

Los Angeles, California 90033
(213) 225-3115, Ext. 73808

LOS ANGELES, COUNTY OF -PERSONWEL DEPT.

John Baca, Ext. 64223

Earl Daniel, Ext. 64304
Alberto Juarez, Ext. 64304
Arthur Martinez, Ext. 64384
Raul Nunez, Ext. 64258
t{rma Rabago, Ext. 64304

222 N. Grand Ave.
Los Angeles, California 90012
(213) 625-3611
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LOS ANGELES, COUNTY OF - PROBATION OEPT.

Ruben Oavalos, Suite 780
Jutian Regalado, Suite 780
Rick Cardoza, Suite 540
320 W. Temple St.

Los Angeles, California 90012
(213) 628-9211

LOS ANGELES, COUNTY OF -
PUBLIC SOCIAL SERVICES DEPT.

Ant Ochoa

3000 W. 6th St.

Los Angeles, Catifornia 90005
(213) 380-3680

MANAGEMENT COUNCIL FOR EMPLOYMENY

Rick Esparza

404 S, Bixel St1.

Los Angeles, California 90054
{213) 481.7246

McDONNELL 00UGLAS CORPORATION

Michael Negrets

Oept. H463-1

3000 Ocean Park Blvd.

Santa Monica, California 90406
(213) 3399311, Ext. 2490

NATTER MANUFACTURING COMPANY
John Garza
9440 Gidley Ave.
Temple City, California 91780
{213) 4434171

NAVY, DEPARTMENT OF

Dan Oroz

Naval Ship Missile System Engineering Station
Port Hueneme, California 93043

(805) 9824324

N8C

Leo Ouron

3000 W. Alameda Ave.
Burbank, California 91505
(213) 845.7000, Ext. 238

NEWPORT FINANCIAL PLAZA

Alfred Flares

550 Newport Center Dr.

Suite 300

Newport Beach, California 92660

NORTHROP CORPORATION

Eugene Valdez

Aircraft Division

1220/10

3901 W, Broadway

Hawthorne, California 90250 -
{213) 6754611

OFFICE OF ECONOMIC OPPORTUNITY

Gilbert Gonzales
100 MacAllister St.
San Francisco, California 94102



OL'SMOKEY MEAT

1‘ Gitbert Cabalteno

] 3275 E. Vernon Ave.
Los Angeles, California 90058
{213) 588-3131

ONE-STOP IMMIGRATION CENTER

Aurelio Gonzales

3608 N. Mission Rd.

Los Angeles, Catifornia
(213) 222-8111, Ext. 79380

ORANGE,COUNTY OF - PERSONNEL DEPT.

Ramon Curiel
(214} 834-6180

SaraVega
. (714) 834-2854

Stephan Baca
(714) 834-3194

625 N. Ross St.
Room G-180
Santa Ana, California 92701

PACIFIC LIGHTING SERVICE CO.

Alex Douglas

A. Pizano

P.0.Box 3249

Terminal Annex

Los Angeles, California 90051
{213) 683-3621

PACIFIC TELEPHONE

John Casas

Box 1019

Huntington Park, California
{213) 589-7090

Carmen Glgquin

740S. Olive St., Roon 103
Los Angeles, California 90055
(213} 621-3181

Alex Pina
Rod Recendes

531 E. Green St.
Room 202
Pasadena, California

Stella Emery

Jose La Riva

No. 2 City Blvd , East, Room 240
Orange, California 92668

(714) 639-0011

J.C.PENNEY CO.

Eimer Montano
P.0.80x 4015
8uen2 Park, California 30620
{714)523-6483

- ——
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PHILCG-FORD CORPORATION

Jose G. Santana .

Ford Rd., Adm. 174

Newport Beach, Catifornia 92663
{714) 640-1500, Ext. 2650

PRICE PFISTER CO.

A.L. Balderrama

13500 Paxton St.
Pacoima, California 91331
(213} 896-1141

RANCHO LOS AMIGOS HOSPITAL - PERSONNEL DEPT.

Carol Hunt

7601 E. Imperial Hwy.
Downey, Califoinia 90242
(213) 773:4331, Ext. 2132

RIVERSIDE, CITY OF -PERSONNEL DEPT.

Javier Rosales

3770 9th St.

Riverside, Catifornia 92501
(714) 7187-7151%

RIVERSIDE COUNTY OF -PERSONNEL OFFICE

Paul Garza

4080 Lemon St.

Riverside, Calitornia 92501
(714) 787.2584

ROCKWELL INTERNATIONAL |

CORPORATE OFFICES
Jesse Rubalcaba
Dept. 883 (MC: AE7)
1700 E. Imperial Hwy.
ElSegundo, California 90245
{213) 6175825

AUTONETICS DIVISION

Conrad Robles

Herb Soto

{MC: BA40)
3370 Miraloma Ave.
Anaheim, California 92806

8:1 DIVISION
A1 Mejia (MC: F804)
{213) 6709151, Ext. 2544
Gil Espinoza (MC: F804)
{213) 6709151, Ext. 3481
5701 W. Imperial Hwy.
" Los Angeles, California 90009
SPACE DIVISION
Ray Arbailo (MC: ABCS)
(213) 822-1962
Yotanda Arteche (MC: DA0O2)
(213) 922-3109
Richard Ascarate (MC: AE79)
(213} 9223107



Tomas Chambess (MC: DA02)
{713} 922-24 11

Joe Gomez (MC: DA}
(213) 9221165

Ted Olea (MC: AC84)

{2131 9224657

John Perez (MC: DA1Y)

(213) 9224325

Rudy Saldana (MC: AE93)
(213) 922-3574

Ray Sena (MC: AA29)

(213) 922-3506

Manny Talamantes (MC: DA11)
{213)922-2111

12214 Lakewood 8lvd.
Dowaney, California 90241

MICROELECTRONICS DIVISION
FranX J. Quijanda (MC: RCO1)

3430 Miraloma Ave.

Anaheim, California 92803

{714) 632-7953

SANTA ANA, CITY OF -
CITY MANAGER'S OFFICE

Roberto Portillo
Santa Ana, California 92707
{714) 8324131

SANTA ANA COLLEGE

Edward Alfaro, Director
Occupational Educationa) Services
Santa Ana, California 92708
(714 541.3328

STANFORD URIVERSITY

Ramon Caldera

Employee Relations

163 Encina Hall

Stanford, California 94305
{415) 321.2300, Ext. 4262

SECURITY PACIFIC BANK

Robert E. Centeno

124 W. 4th St. .

Los Angelés, California 90051
{213) 620-7629

SOUTHERN CALIFORNIA EDISON CO.

Marshall H. Garcia

601 W. 5th S1.

Room 514

L os Angeles, California 90017
(213) £72-1222

Michael Mendez
Bob Yanez

Sam Buttner
{2131572-1218
Sally Martine:
(213) 5722874
Frank Quevedo
(213)572-2875
P.0.Box 800

2244 Walaut Grove
Rosemead, California 91770
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SOUTHERN CALIf ORNIA GAS CQ. -

Robert Salman

8108, Flower S0 -
Los Angefes, California 90017
{Mail Location No. 35}

(213) 6892674

THE CLAREMONT CO1 LEGES

Conrad Quinone?
747 N. Dartmouth
Ctaremont, California 91711
(714) 626 8511, Ext. 31491

TRW
Adelina Figueroa Chalmers
One Space Park ’
8idg. RHR 181

Redondo Beach, Califurnia 90278
(213)635-1811

TWENTIETH CENTURY-FOX FILM CORPORATION

Henry Ares

Robett V. Yanerz

10201 W, Pico Blvd :
Los Angeles, Calitornia 90035
(213)212-2211, Lxt 2806

UNITED STATES CiVil SERVILE COMMISSION

Lou Perez

Rocm 406

851 S. Bioadway

Los Angeles, Califuira 90042
{213) 688 3367

URIVERSAL S10D10S

Ruben Estrada

100 Universal City Plaza
Universal City, California 91608
{713) 985-4321, Ext 1291

UNIVERSITY OF CALIFORNIA, BERKELTY
John Delliny
Ramoen Flores
Personnel Dept.
250 Sproud Hall
Berkeley, Catifornia 94720
{415) 6426693, Ext. 101}

UNIVERSITY OF CALIFORNIA, IRVINE

f rank Montalvo

Personnel Bept., Room 180
brvire, (alifornia 92664
(714)833-7126, 7

UNIVERSITY OF CALIFORNIA, LOS ANGEILES

Carla: Mendez

fded: . Center

1093 Le Conte Ave.

| o: Angeles, Californi» 30024
213} £754321



UNIVERSITY OF CALIFORNIA, LOS ANGELES

Robert €. Arebalo
RosaSanchez

NP}
(213) 825-0521
760 Westwood Plaza

Alex M. Areuca

Personnel Dept.

Adm. Bldg. (Murphy Hali)
Room A328

405 Hilgard Ave.

(213) 825-4751

Los Angeles, California 90024

UNIVERSITY OF CALIFORNIA, SAN DIEGO

Joe Tafolla :
La Jolla, California 92037
(714) 453-2000, Ext. 2142

UNIVERSITY OF SOUTHERN CALIFORNIA

Frank J. Alderatte

Phillips Hall of Education, Suite 1002
University Park

Los Angeles, California 30007

{213) 7466216

Dan Espinosa

University Park :
Los Angeles, California 91007
{213} 746-2561

UNIVERSITY OF SOUTHERN CALIFORNIA

Fernando Vizcarra
Raul Caro

Victor Ledesma
Medical Service Center
1200 N, State St.

Los Angeles, California
(213) 225-3115

URIVERSITY OF SOUTHERN CALIFORNIA

Pudy Saurez

Western Teacher Corp.

1031 S. Broadway

Los Angeles, California 90015
(213) 748-2258

VETERANS ADMINISTRATION REGIONAL OFFICE

Hilario Vitlalovos
11000 Wilshire BIvd.
Los Angeles, California
(213) 874-7565

WELLS FARGO BANK

Fernando Guzman

411 W. 5th St.

Los Angeles, Catifornia 90013
(213} 683-7330

* XEROX-CORPORATION.

J. Vasquez

18691 Jamboree Rd.
Irvine, California 92664
{714) 833-1380

Fred De Avita

2200 €. McFadden Ave.
Santa Ai:, California 92705
{714) 835-1514

, Richard Barba
Personnel Dept.-
300 N. Halstead St.
Pasad California 91107
{213) 35N\1424

/



THE BASIC RESUME

A covering letter of one péragraph should accompany vour resume. It should state only that
you are interested in employment with the company and reference the attached resume.

Name
Address
Telephone

Date

Job Objective:

Education:

Employment:

Honors and
Activities:

Military
Service:

Personal

Information: .

References:

Security
Clearance:

State briefly {several sentences) your gererat or specific iob interests.

. List the following in chronological order: high school attended and whether you

received a diploma {if you attended college, it is not necessary to mention high school);
colleges attended, degree(s) held or for which you are working {with dates}, and major
and minor fields of study.

Describe your most important full-time, part-time, and summer jobs, placing last job
first. State in general the type of work performed and name and address of company or
school district. ‘ '

Include the following: participation in athletics and other important activities, major
offices held, and membership in professional and fraternal organizatiors.

Show dates of entry and discharge, branch of service, rank, and reserve status.

Give birthdate, height, weight, state of health, marital status, and number of
dependents. I1f male, show draft status and lottery number,

Include the names and addresses of several personal references.

Name only the highest clearance you hold (if any).
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PREPARING FGR THE JOB INTERVIEW

Obviously, the job interview is the most important step in obtaining employment. No
matter how impressive your resume is, the effect you have on the interviewer (and there
may be more than one) will ultimately determine whether you are offered a job for which
you are qualificd. Although some. nervousness is normal, you should not approach the
interview with fear. The more self-assurance and self-control you maintain, the more-
articulate you will be and the more likely you will be to impress the interviewer. ‘

The following basic checklists are not intended for the experienced or sophisticated
employee. They will help most job seekers, however.

Before the Interview

® Determine what kind of work you like best.
& If you have more than onc preference, list them in the order preferred.

® Know the job or jobs that you would accept, particularly those that would motivate
you to pursue further study (available jobs can be obtained from the local fibrary or
the state employment office).

® Lear a)l you can about the compeny interviewing you.
Never take anyone with you to the interview.

® Dress neatly and conservatively (remember, however, that conservative dress no longer
means a white shirt, a gray tie, and a dark suit).

During the [nterview .
® Don't chew gum.
¢ Be plcasant and friendly, but businesslike,

® Lel the i derviewer control the interview (he expects to). Answer his questions frankly.
Be briel but answer them completely without rambling.

¢ Be flexible about your objectives but give the inlerviewer a clear idea of your job
preferences.

¢ Stress your quatifications but don't exaggerate.

® In discussing your previous jobs and work conditions, avoid criticizing former
employers or fellow workers.

® Don’t discuss your personal or financial problems unless you are questioned about
them.

® Don’t be in a hurry to ask questions but don’t be afraid to ask for answers you need to
know. If the intcrviewer offers you a job, be sure you understand exactly what yous
duties would be. '

® Be prepared to state the salary you want but let the interviewer introduce the subject.
Be realistic in discussing your salary.

o If the interviewer does not definitely offer you a job or indicate when you will hear
front him, ask whén you may cali to learn his decision.

¢ Should the interviewer ask You to call him or retuen for another interview, write down
the time, date, and place,

¢ Thank the interviewer for the interview. If he indicates that he cannot use you, ask him
to suggest another employer.

ERIC
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I Government Compliance Agencies are There to '{elp

There are millions of Chicanos who are depending on enforcement of the civil rights laws so that thoy can
contribute their total abilities to--and receive their full share from--society.

29,



" MAJOR COMPLIANCE AGENCIES

The major compliance agencies that administer, audit, and enforce affirmative action and

cqual employment opportunity programs are presented below,
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PROCEDURE FOR FILING CHARGES

The foltowing charts outline how a charge of unlaw Iut employment practices is processed

under Title VI ! and F recutive Order 11246,
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CHICANO COMPLIANCE REPRESENTATIVES

Federal Level

® Equal Employment Opportunity Commission (EEQC)

Raymond L, Telles, Commissioner
(202) 343-3134

Edward Pena, Director of Compliance
1800 G Street, NW

Washington, D.C. 20506

(202) 343-7341

Salvador Del Valle, Supervisor
1543 W. Olympic Blvd.

Los Angeles, California 90015
{213) 6883423

Alex L. Vigil, Conciliator

1543 W. Olympic Bivd., Suite 340
Los Angeles, California 90015
{213} 688-3462 .

Edward Vatenzuela, District Director
112 N. Central Ave., Suite 601
Phoenix, Arizona 85004

(602) 261-3883

® United States Commission on Civil Rights

Manuel Ruiz, Commissioner
704 S. Spring St., Suite 604
Los Angeles, California 90014
(213) 627-0275

Phil Montes, Regional Director, Western Field Office
312 N. Spring St.

Los Angeles, California 90012

{213) 6883437

¢ Department of Lahor

tuan De Leon, 16-Point Program Coordinator
13th St. and Constitution Ave., NW, Room 6134
Washington, D.C. 20210

{202) 961-3251

® Office of Federal Contract Compliance {OFCC)

Roberto Omelas, Area Director, Region VI -
2320 LaBranch Ave., Room 2108

Houston, Texas 77004

(713) 226 4921

Leonel V. Miranda, Contract Compliance Advisor
12th S1 and Constitution Ave., NW
Washington, D.C. 20210

(202) 961 3251

Emitio L opee, Contract Coinpliance Advisor
Emptoyment Standards Administration
Phelan Building, Room 403

760 Market St.

San Frantisco, California 94102

(415) 556 6017

Joe Herrera, Contract Compliance Advisor
.Federal Office Building, Room 1444
© 1961 Stout St. ‘
Denver, Colorado 80202
{303) 8374613

35

Ra'ph C. Casarez, Contract Compliance A dvisor
Federal Office Building

911 Walnut St.

Kansas City, Missouri 64106

{816) 3745481

Daniel Galvar, Contract Compliance Advisor
Employment Standards Administration
1100 Commeree St., Room 13

Datlas, Texas 75202

(214) 749-1134

Roy C. Madrid, Contract Compliance Adviser
Employment Standards Administration

Milts Building, Suite 1103

303 N. Oregon St.

El Paso, Texas 79901

(915) 543.7634

© Federal Compliance Agencies Under Direction of OFCC

03 Agency for International Development
{Names and addresses unavailable)

0O Department of Agriculture
- {Names and addresses unavailable)

O Atomic Energy Commission {AEC)
Lou Madrid, Supervisor, Contract Sompliance Office

Roberto T. Cordova, Contract Compliance Qfticer
Main Office, P.0. Box 1389

Los Angeles, Catifornia 90053

(213) 688-2834

Joe Garcia, Facility Gompliance Officer
{505} 2646980

Julian Romero, Equal Opportunity Officer
{505) 264.7297

" Leo Apodaca, Industrial Relations Officer
P.0. Box 5400
Albuquerque, New Mexico 87115
(505) 2648259

- Gil Cordova, Assistant, Equal Opportunity,
Office of General Manager
Contract Compliance Office
Mait Station B-319
Washington, D.C. 20545
{301) 973-4404

Frank Flores, Contract Compliance Officer
Chicago Operations Office

9800S. Cass Ave.

Argonne, ltlinois 60439

(312) 5551212

O ODepartment of Commerce
{Names and addresses unavailable)
0 -Department of Defense

Arthur Oroz, Contract Compliance Officer
11093 S. La Cienega Bivd.

Los Angeles, California 90045

(213) 643-2246



o
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General Services Administration

Dav’d Reyna, 16-Point Program Coordinator
Civil Rights Office, Region 7

Federal Office Building, Room 12A30

819 Taylor St. .

Fort Worth, Texas 76102

(817} 334-3538

Department of Health, Education, and Welfare

Lau-o Salas, Contract Compliance Specialist
Dffice of Civil Rights

730 Market St. )

San f rancisco, California 94102

{415) 5668420

Depaitment of Housing and Urbar Development

Richa:d J. Franco, Director
Equa! Opportunity Division
2500 Wilshire Blvd.

Los Angels, California 90057
(213) 686 L,YS 1

Department of Interior

Floyd Martinez, Supeivisor

Dffice of Equal Opportunity

Oenvet Federal Center, Building 67, Room 340
Denver, Colorado 80225

{(303) 2342154

National Ae‘onautics and Sp.acr Administration (NASA)

{Names and addresses unavailable)

Postal Service
{Nanes and addresses unavaitable)

O Tennessee Valley Authority
{Names and addresses unavailable]

Departnent of Transportation

Joe Alvarez, Chief Civil Rights Olficer
f ederal Aviation Agency

P.0.eo0x 92007

World Way Postal Center

{ os Angeles, California 90009

{17 €70 7030

0 Treasury Department

-

0

Steve Rodriguez, Supervisor

Equal Opportunity Program

Federal Office Building, Room 4333
300 N. Los Angeles St.

Los Angeles, California 90012
{213) 688-2288

O+ Veterans Administration
{Names and addresses u-availat:le)

State Level

36

® Fair Employment Practices Commissior (T EPC)

StellaSandovat, Commissioner
372 W, 151 81, Room 2126
Los Angeles, California 80012
(213) 620 3030

Mark Guerra, Commissioner
455 Goldon Gate Ave.

San Franci-ra, California 94101
(41%) £57-2005



EQUAL OPPORTUNITY LEGl»SLATlON

In the last decade, Congress has enacted a great deal of equal opportunity legislation. These
acts, combined with various executive and other orders, give minorities and women the
broadest legal base of protection in history. The illustration below shows the chronological
relationship of this legislation, which, except for Order Nos. 4 and 14, is reproduced in
whole or in part on the tollowing pages. The California Code of Fair Practices is included as
an example of what can be done at the state level to supplement federal minority legi:fation,
especially educational recruiting (Article V).
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Public Law 88-38
88th Congress, S. 1409
June {0, 1963

An Act. .

To prohibit discrimination on stewunt of sex {u the paymuent of wugen by
eropleyers engaged in cotnnerce or In the production of goods for comnterce.

Be it enucted by the Nenate and Howse of Reprexentutives of the
United States of America in Conaresx axsembdled, That this Act may Equa) Pay Aot
be cited as the “Equal Pay Act of 1963, of 1963,

DECLARATION OF PURPORY

Sec. 2. (a) The ("ongress hereby finds that the existence in industries
engaged in corumerce or in the production of goods for commerce of
wage differentials based on sex— .

(1) depresses wages and living standards for employees neces.
sary for their health and efficiency;

(2) prevents the maximum utilization of the available labor
resources;

3) tends to cause labor disputes, thereby burdening, afecting,

and obstructing contmerce;

84) burdens commerce and the free flow of goods in commerce;
an

(5) constitutes un unfair method of competition.

(b) It is hereby declared to be the policy of this Act, through
exercise by Congiess of its power to regulate commerce among the
sevoral States and with foreiga nations, to correct the conditions above
referred to in such industries,

Sec. 3. Section 6 of the Fair Labor Standards Act of 1938, asDiserizination
amended (29 U.S.C. et seq.), is amended by adding thereto a new prohitited,
subsection (d) as follows: 5¢ Stat. 1062

“sd)(l) o employer having employces subject to wny provisions 63 Stat. 912,
of this section shall discriminate, within any cstablishment in which 22 US¢ 206

such employees are employed, bet ween employees on the basis of sex
by paying wages to employces in such establishinent at a rate less 77 s7a7, 56.
than the rate at which he pays wages to employces of (he opposiic 17 SiAT, 57,
sex in such establishment for equal work on jobs the performance of
“which requires equal skill, effort, and responsibility, and which are
performed under similar working conditions, except where such pay.
ment is made pursnant 1o (i) a seniority system; (i) a merit system:
(iii) a system wlich nieasures earnings by quantity or 'qua?it_\' of
production; or (iv) s differentia) basced on any other fuctor other than
sex: P’rovided, That an employer who is paying a wage rate differential
in violation of this subsection shall not, in order to comply with the
provisions of this subsection, reduce the wage rate of any employee.
“(2) No labor organization, or ifs agents, representing employecs
of an employer having employces subject to any provisions of this
section shall cause or attempt to cause such an employer to discrimi-
nate against an employée in violation of paragraph (1) of this
subsection.
“(3) For purposes of administration and enforcement, Any amounts
owing to a nf- employee which have been withheld in violation of this
subsection shall be deemed to be unpaid minimum wages or unpaid
overtime compensation under this Act,
“(4)} As used in this subsection, the term ‘labor organization’ means "gavor orgarie
nny organization of any kind, or any agency or employee representa. wation,t
tion committee or plan, in which employces participate and which
exists for the purpose, in whole or in part, of dealing with employers
econcerning grievances, labor disﬁutes, wages, rates of pay, hours of
employment, or conditions of work.”
71 STAT, 57,

Effestive date, o, 4, The amendments niade by this Act shall take eflect upon the
. expiration of one year from the dale of its ennctment: Provided, That
in the case of er1pluyees covered by a boua fide collective bargaining
a%'reemw\t in efect at leust thirly days priov (o the date of enactment
of this Act, entered into by a labor organization (as defined in section
6(d) (4) of the Fair Labor Standards Act of 1938, as amended), the
amendmeti(s inade by this Act shall fake effect upon the termination
of such collective bargaining agreement or upon the expiration of two
years from the date of enactment of this Act, whichever shall first
oceur.

‘o Approved June 10, 1963, 12:00 m.
ERIC ' 38
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Rules governing
grants, loems,
and contracts.

Approval by
President.

Public Law 88-352 .
88th Congress, H. R, 7151

- gn et

T8 _STAT, 241,

Te enforce the comstitutional right to vote, to coufer jurisdictioa wpon the
district courts of the United Btates to provide Iajunctive rellel sgalast
discrimination Ia public sccommodations, 0 authorise the Attorney Oeaeral to
Inetitute suits to protect comstitutiomal righta tn public facilit!es and public
education, to extend the Commisslon om Civl] Rights, (o prevest discrimination
in federslly amsisted Programs, t) establish a Com oa Equal Employ:
ment Oppertuaity, and for elher purpeses. B

Be it enacted by the Senate and Houss of ‘chm«dativa of the
I'nited States of Ams=ica in Congress assemblod, That this Act may
be cited as the “Civil Rights Act of 1964”,

TITLE VI-NONDISCRIMINATION IN FEDERALLY
ASSISTED PROGRAMS

Src. 801, No person in-the United States shall, on the ground of
nice, color, or national origin, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any
program or activity receiving Federal financial assistance.

Civil Mghts Aet
of 1964,

Src. 602. Each Federa) department snd agency which is empowered

10 extend Federal financial assistance to any program or activity, by
way of grant, loan, or contract other than a contract of insurance
or guaranty, is authorized and directed to eifectuate the provisions of
section 601 with respect to such program or activity by issuing rules,
regulations, or orders of general applicability which shall be consistent
with achievement of the objectives of the statute authorizing the
financinl assistance in connection with which the action is taken.
No such rule, regulation, or order shall become effective unless and
wtil agproved by the President. Compliance with any requirement
adopted pursuant to this section may be effected (1) by the termina-
tion of or refusal to grant or to continue gssistance under such program
or activity to any recipient as to whom there has been an express find-

39



July 2, 1964 =13 - Pub, Law 88-352
18 STAT.

ing on the record, after opportur.ity for hearing, of a failure to comply
with such requirement, but such termination or refusal shall bs limited
to the particular political entity, or part thereof, or other recipient
as to wiom such a finding has been made and, shall be limited in its
eflect to the paiticulsr program, or part thereof, in which such non-
compliance has been so found, or {2) by any other means authorized
by law: Provided, heicceer, 'Fhiat no such action shall be taken until
the department or agency concerned has advised the appropriate person
or persons of the failure to comply with the requirement and has
determined that coniphance cannot be secured by voluntary means.
In the case of any uctton Lerminating, or refusing to grant or continue,
assistance because of failure to coml)ly with a requirement impose
pursuant to this section, the head of the Federal department or agency
shall file with the committees of the House and Senate having legis.
Jative jurisdiction over the program or activity involved a full written
report of the circumstances and the grounds for such action. Nov such
action shall become effective until thirty days have elapsed after the
filing of such report. : '

Sxc. 603, Any department or agency action taken pursuant to sec
tion 602 shall be subject to such judicia) review as may otherwise be
provided by law for similar action taken by such department or
agency on other grounds. In the case of action, not othe rwise subject
to judicial review, terminating or refusing to grant «r to continue
financia] assistance upon a finding of failure to coruply with any
requirement imposed pursuant to section 602, any person aggrieved

251,

Termination.

Judieial
raviaw,

(including any State or political subdivision thereo{ and any agency -

of either) may obtain judicial review of such.action in accordance
with section 10 of the Administrative I’rocedure Act, and such action
shall not be deemed committed to unreviewable agency discretion
within the meaning of that section.

Srec. 60t k\'otlningl contained in this title shall be consirued to
suthorize action under this title by any department or agency with
respect to any employnient practice of any employer, employment
agency, or labor organization except where a primary objective of the

ederal financial assistance is to provide emp‘o yment.

Src. 605. Nothing in this title shall add to or detract from any exist-
ing authority with respect to any grogram or activity under which
Federal financial assistance is extended by way of a conlract of insur-
ance or guaianty. ]

TITLE VII-EQUAL EMPLOYMENT OPPORTUNITY
DEFINITIONS

Sec. 701, For the purposes of this title— ’

(a) The term “person” includes one or more individuals, labor
unions, partnerships, associations, corporations, legal neprcsemalivg:i
mutusl companies, joint-stock companies, trusls, unincorporat
organizations, trustees, lrusiees in bankrupltey, or receivers.

?b) The term “emp’oycr" means & person engaged in an industr
affecting conmerce who has twenty-five or more etnployces for eacf;
working day in each of twenty or more calendar weeks in the current
or preceding calendar year, and any agent of such a person, but such
term does not include (1) the United States, a corporation wholly
owned by the Government of the United States, sn Indian tribe, or &
State or political subdivision thercof, (2) & bona fide private member-
ship club (other than a lubor orﬁ:anization) which is exempt from
taxation under section 501(¢) of the Internal Revenue Coxle of 1954
Provided, That during the first year after (e eflective date prescribed
in subsection (8) of section 716, persons having fewer than one hun-

40

60 Stat, 243,
5 8¢ 1009,

MPerson,!

“Employer."

684 Stat. 163
4 Stat, 534,
26 15C 501,



78 STAT, 254,

| \

Pub." Law 88-352 - 14 - July 2, 1964

“"mployment
agenoy,"

“"labor orgard~
tation,*

61 Stat, 136,
29 USC 167,
44 Stat, 517;
49 Stat, 1189,
45 USC 151,

El{fC

A o voxc rovided oy ERic

dred employees (and their agzents) shall not be considered employers,
and, during the second year after such date, persons having fewer than
seventy-five cuiployees (and their agents) s.&]l not be considered em-
loyers, and, during the third year after such date, persons havin
}ewer than fifty eniployees (and their agents) shall not be considere
employers: P’rovided further. That it shall be the policy of the United
States to insure equal employment opportunities for Federal em-
ployees without discrimination because of race, color, religion, sex or
national origzin snd the President shall utilize his existing authority to
effectuate this poliey, ,

(c) The tenin “employment agency™ means any person regularly
undertaking with or without compensation to procure employees for
an employer or to procure for employces opportunities to work for
an employer and includes an apent of such a person: but shall not
include an agency of the United States, or an agency of a State or
political subdivision of & State, except that such tern shall include
the United States Employment Service and the system of State and
local employment services receiving Federal assisiance.

(d) The term “labor organization” means a Inbor organization en-
gaged in an industry atfecting commierce, and sny agent of such an
organization, and includes any organization of any kind. any agency,
or employee representation coinmittee, group, association, or plan so
engaged in which employees participate and which exists for the
purpose, in whole or in part, of dealing with employers concerning
grievances, Inbor disputes, weges, rates of pay, hours, or other terias
or conditions of cniployment, and any conference, genersl committee,
joint or system board, or joint council so engaged which is subordinate
to a national or inteenational labor orgranization. .

(e) A labor organization shall be deemed to be engaged in an indns.
try aﬂ'_eclin;ﬁ commerce if (1) it maintains or operates & liring hall
or hiring oflice which procures employees for an employer or pro-
cures for employecs opportunities to work for an employer, or (2)
the number of its members (or, where it is a labor organization com-
posed of other lubor organizations or their representatives, if the

- aggregate number of the members of such other labor organization)

is (A) one hundred or more duzing the first year after the effective
date prescribed in subsection (n) of section 718, (B3) seventy.five or
more during the second year after such date or fifty or more during
the third year, or ((*) twenty-five or more thereafter, and such labor
organization— '

(1) is the certified representative of employees under the pro-
visions of the National Labor Rélations Act, ns amended, or the
Railway Labor Act, asamended ;

(2) although not certified, is a national or internalional labor
organization or a local labor organization recognized or acting as
the reprecentative of employees of an employer or employers
en d in an industry affecting commerce: or

%;{:ehas chartered a local labor organization or subsidiary body
which is representing or actively seeking to represent em loyees
of employers within the meaning of paragraph (1) or (2); or

(4) has been chartered by & abor organization representing or
actively seeking to represent emnployces within the meaning of
paragraph (1) or (2) as the local or subordinate body through
which such employees may enjoy membership or bocome affiliated
with such labor organization ; or

(5) is a conference, greneral committee, joint or system board,
or joint council subordinate to a national or international labor
organization, whioh includes a labor organization engaged in an

41



Ju.ly 2. 1964 - 15 - Pub. Law 88‘352 76 STAT. 255.

industry affecting commerce within the meaning of any of the
_preceding parngraphs of this subsection.
_(fl) The term “emnployee” means an individual employed by an vpmpioyee,"
employer. )
g)_The term “commerce” means trade, traffic, commerce, trans- "Commerce.”
portation, transmission, or communication among the several States;
or between a State und any place outside thereof; or within the
District of Columbia, or a possession of the United States; or between
points in the same State but through a point outside th-creof.

{h) The term “industry affecting commerce” ineans any aclivity, *Industry af-
business, or industry in commerce or in which a labor dispute would fecting com=
hinder or obstruct commerce or the free flow of commerce and merce.”
includes any activity or industry “affecting commerce” within the

meaning of the Labor-Management Reporting and Disclosure Act of 73 Stat, 519
1959. 201 1o

v . . 5C 401
(i) The term “State” includes a State of the United States, the .’.;’,‘.‘,’;ﬁ,.. notes

District of Columbia, Puerto Rico, the Virgin Jslands, American
Samoa, Guam, Wake Island, the (anal Zone, and Outer Continental

Shelf lands defined in the Quter Continental Shelf Lands Act. 67 Siat, 452.
43 Usc 333
EXEMPTION note,

Src. 702. This title shall not apply to an employer with respect to Religious crgan=
the employment of aliens outside any Stite, or to a religious corpora. fz2ations, ete.
tion, association, or sociely with respect to the employment of indi-
vidnals of a particular religion to perform work connected with the
earrying on by such corporation, association, or society of its religious
aetivities or to an educational institution with respect to the employ-
ment of individuals to perform work connected with the educational
activities of such institution.

DISCRIMINATION BECAUSE OF RACE, COLUK, RELIGION, 8EX, OR NATIONAL
ORIGIN

Skc. 703. (a) It shall be an unlawful emnployment practice for an Unlawful
employer—- : prectices,

(1) to fail or refuse to hire or to discharge any individual, ¥mployers,
or otherwiso to discriminate against any individual with res;ect
to his compensition, terms, conditions, or privilegres of empioy-
ment, hecause of such individual’s race, color, religion, sex, or
national origin; or - .

(2) to limit, sepregate, or classily his employees in any way
which wonld deprive or tend to deprive any individual of
employment  oppmitunities or oiherwise adversely affect his
status as an cmployee, because of such individual’s race, color,
religion, sex, or national origin :

(b) It shall be an unlawful employinent practics for an employ. Emproyment
ment agency to fail or refuse to refer for employment, or othersise szency.
to diseriminate against, any individnal becanse of his race, color,
veligion, sex, or national origin, or to classify or refer for employ-
ment any individual on the basis of his race, color, religion, sex, or
national origin.

(c) It shuall be an unlawful employinent practics for & labor 1arer
organization— : .

(1) to exclude or to expel from its membership, or otherwise
to discriminate ugainst, any individual because of his race, color,
rcl'gion.sex,ornationniorigin;

(2)_ lodimit, sepregnte, or classify its meinbership, or to classify
or fail or refuse to refet for employment any individual, in any

organe
f2ation,

ERIC
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wiy which wonld deprive or tend to deprive any individual of
employment opporlunities, or wounld it such employment
oppostunities or otherwise ndversely uffect his slatus as en
employee or as an applicant for employnient, beeause of such indi-
vidunl's race; color, veligion, sex, or national origin; or

(3) -to cuuse or altelipt to cause an employer to discriminate
agninst an individual in vielation of this section.

(d) It shall be an unlawful employment practice for any employer,
Jabor organization, or joint lubor-manageinent committee controllin
apprenticeship or other training or retraining, including on-the-jo
tonining programs to discriminate against any individnal because of
his race, color, religion, sex, or mational origin in admission to, or
employment in, any prograin established to provide spprenticeship or
other training. - - - :

{8} Notwithstanding any other provision of this title, (1) it shall
not be an unlawful employntent practice for an employer to hire and
employ employces, for an employment ageney to classify, or refer for
employment any individual, for a Inbor organization to classify its
mentbership or to classify or vefer for emplovment any individual, or
for an 'omp\o_\'vr, labor organization, or joint labor-manngement com-
mittee cottrolling apprenticeship or other training or retraining pro-

rans to admit or employ any individhal in any sich program, on the
ﬁnsis of his religion, sex, or national origin in those certain instances
where religion, sex, or national origin isa boma fide occupational quali-
fication reasomably necessary to the norimal operation of that particular
business or enterprise, and {2) it shall not be an unlawful employnient
practice for a school. college, wniversity, or otler educational institn-
tion or institution of Yearning to hire and employ employees of a par-.
ticular religion if stich school. college, university, or other educational
institntion or institution of leaming is, in whote or in substantial part,
ewned, supported, controlled, or managed by a partieular veligion or
by a particular religious corporation, association, or society, or if the
curricutlum of such school, college, university. or other educationnl
institution or institition of learing is divected toward the propaga-
tion of a particular religion.

(f) Asused in this title, the phrase “unlawful employment practice™
shall not be deemed to inglu(\o any action or measure taken by an
employer, labor organization, joint labor-management committee. or
employimient agency with respect 1o an individual who is 8 member
of the Communist I"arty of the United States or of any other organiza-
tion required to register as a Conmnist-action or Communisi-front
organizntion by final order of thie Subversive Activities Control Board
pitrsuant to the Subversive Activities Control Act of 1950,

(g) Notwithstanding any other provision of this title, it shall not
be an unlawful employinent practice for an employer to fai) or refuse
to hire and employ any individual for any position, for an employer
1o discharge any individual from any rnsninn. or for an employment
agency to fail or refuse to refer any individual for employment in any

rosition, or for a labor organization to fail or refuse to refer any
mdividua! for employment in any position, if-~
(1) thie occupancy of such position, or aecess to the premises
in or upon which any pait of the duties of such position is per-
formed ar is to be performed, is subject 1o any 1vquirement
imposed in the interest of the national secority of the United
States under any security progrun in effect pursnant to or admin.
istered under any statvle of the United States or any ¥xeentive
order of the I'resident ; and
{2) such individual has not fulfilled or has ceased to fulfill that
wequirensent.,
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(h) Notwithstanding any other provision of this title, it shall not
be an unlawful employnient practice for an employer to apply differ-
ent standards of compensation, or difficient terms, vomliliom. or
privileges of employment pursuant to a bona fide seniority oy merit
system, or a systern which measures earnings by quantity or quality of
production or to employees who work in different locations, provided
that such differences are not the result of an intention to sliscriminate
because of race, color, religion, sex, or nationul origin, nor shall it be
an unlawful employment practice for an employer to give antd to act
upon the results of any professionally developed ability test provided
that such fest, its adnimistration or action upen the results is not
desigmed, intended or used to discriminate beenuse of race, color,
religion, sex or national origin. It shall not Ie an unlawful employ-
ment practice under this title for any employer to differentiate wpon
the basis of sex in determining the amount of the wages or comper-
satioir paid or to Le paid to employees of sueh emplover if such
differentiation is nuthorized by the provisions of section 64d) of the
Fair Labor Standards Act of 1038, as amended (29 U.S.C. 206{d)}.

(i) Nothing contained in this title shall apply to any business or
enterpirise on or near an Indian reservation with respect to any publicly
announced eniployment practice of such business or enterprise under
whicl a_preferential (reatment is given to any individual because he
is an Indian living on or near a reservation. '

(j) Nothing contained in this title shall be interpreted to require
any employer, cinploynient agency, laber organization, or joint labor.

‘manggement commiflee subject to this title to grant preferential treat-

ment to any individual or to any group because of the race, color, reli-
gion, sex, or national origin of such individual or group on acconnt of
an imbalance which may exist witli respeet to the total number or per-
centage of persons of any race. color, religion, sex, or national origiu
employed by any employer, referred or classilied for cmp]oymon(gby
any employment agency or labor organization, admitted to meinber-
ship or classified by any labor organization, or admitied to, or emn-
ployed in, any apprenticeship or otlier training program, in compari-
son with the total number or percentage of persons of such race. color,
religion, sex, or national origin in auy comnmunity, Stale, section, or
other area, or in the available work force in any conununity, State,
section, or other area.

OTHER UNLAWFI'J, EMPLOYMFENT PRACTICFS

Su: T4, (a) Tt shall be an unlawful employment piractice for an
employer to discriminate against any of his einployces or applicants
for employment, fer an employment agency to discriminate against
any inJividunl, or for a labor organization o discriminate against any
member thercof or applicant for membership, because he has opposed
any practice made an unlawful e;mployment practice hy this title, or
because he has innde a charge. testified, assisted, or participated in any
manner in an investigation, proceeding, or liearing under this title,

(b) It shall be an unlawful employment practice for an employer,
labor organizalion, or employment agency to print or pub“sh or
cause to be printed or published any notice or advertisement relating
to employment by sueh an employer or membership in or any clas-
sificalion or refevral for employment by such a labor organization, or
relating to any classification or referral for employinent by such an
employment agency, indicating eny preference, limitation, specifica-
tion, or discrimination, hased on race, color, religion, sex, or national
origin, except that such a notice or adverfisement inay indicate a
preference, iimilatjon, specification, or discrimination based on reli-
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gion, sex, or national origin when religion, sex, or national origin is
& Loha fide occupationsl qualification for employment.
] .
EQUAL EMPLOYMENT OFPORTUNITY OOMMISSION

Sec. 705. (a) Thers is hereby created a Commission to be known as
the Equal Employment Opportunity Comimission, which shall be com-
posed of five membars, not more then throes of whon shall ba members
of the same political party, who shall be appointad by the President
by e1id with the advice and consent of the Senate.  One of the original
meinbors shall Le appointed for a tenin of ons year, one for a term of
two vears, one for a term of thros years, one for a (erm of four years,
and one for a tern of five years, beginning from the date of enact-
ment of this titte, but their succes-ors shall be appointed for terms of
five years each, except that any individual choscar to fil} & vacancy
shall be appointcd only for the unexpired term of the member whom
he <hall succeed, The President shril designate one member to serve .
as Chairman of the Commission, and one member to serve as Vice
Chairman. Thé CLairman shall be responsiblo on belis)f of the Com-
mission for the adninistrative operations of the Commission, and
shall appoint, in rcenrdance with thie civil servico laws, such officers,
agonts, attorneys, and employees as it deems necessary to assist it in
tha performance of ity functions and to Nix their compensation in
accordance with the Classification Aect of 1943, as amended. The
Vice Chairman shall act a3 Chairman in the abzence or disability of
the Chatiman or in tha event of a vacaiey in that ofiice.

(b) A vacancy in the Cammission shall not impair the right of the
remaining members to exercise all thie powers of the Coinmission and
threan:eanbers thei of shall constitute a quorum. )

sc) The Commission shall have an ofticial soal which shall be judi.
cially noticed.

(d) ‘The Commiiczion shall et tha close of wach tiseal year report to
the Congress andd to the President concerning the nction it has taken;
thoe names, salavies, and duties of 1l individuals in its employ and the
mon¢§s it has disbursed : and shall ninke such further reports on the
causy of and means of eliminating diserimination and such recom-
mendationg for further legislation as may appear desirable.

{0} The Federal Executive Pay .Act of 1955, as amended (5 U.S.C.
2201-2209), 18 further amended—

(1) by adding to section 103 thereof (3 U.S.C: 2204) the fol-
lowing clause:

#(32) Chairman, Equal Employment Opportunity Commis-
gion”;and .

(2) by adding to clause (43) of section 106(a) thercof (5
US.C. 2205(a)) the following: “Equal Employment Opportu-
nity Commission (4)." :

(f) The principal office of the Commission shall be in or near the
District of Columbia, but it may mcet or exercise any or all its powers .
at any other place. The Commission muy establish such regional or

State offices a8 it doems necessary to accomplish the purpose of this

titlo. -
(g) The Conunission shall have power— _
(1) to cooperate with and, with their consent, utilize regional,
State, local, and other agencies, both public and private, and
individuals;
{2) to pay to witnesses whose depositions aro taken or who aro
-summoned before the Commission or any of its agents the same
witness and mileage fees as are paid to witnesses in the courts
of the United States;
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(3) to furnish to persons subject to this title such techuiral
assistance as they mnuy request to further their compliance with
this title or an order isaued thereunder;

(4) upon the request of (i) any employer, whose employees
or some of them, or (i) any labor organization, whose members
or some of them, refuse or threaten (o refuse to cooperate in
effectuating the provisions of this title, to assist in such effectua-
tion by conciliation or such other remedial action as is provided
by this title; )

(5) to make such technical studies as are appropriate to
effectuato thie purposes and [xnlicif‘s of this title and to meke the
results of such studies available to the public;

{6} 1o refer matters to the Attorney (Giencral with recommen-
dations for intervention in a ¢ivil action brought by an agurieved
arly under section 706, or for the institution of a civil action

y the Attorney General under section 707, and Lo advise, consult,
and assist the ttorney General on such matters.

(h) Attorneys appointed under this seclion may, at the direction
of the Commiission, appear for and represent the Commission in any
case in court, .

(i) The Commission shall, in any of its educatiénal or promotional
activities, cooperate with otlier departinents and ayencies in the per-
formance of such educational and promotional activities.

(i) All oflicers, agents, attorneys, and employees of the Commis-
sion shall Le subject to the provisions of section 9 of the Act of
August 2, 1939, as amended (the Hateh Act), notwithstanding any
exemption conlained in such section.

FPREVENTION OF UNLAWFUL EMPLOYMENT PRACTICFS

Skc. 706. (8) Whenever it is charged in writing under oath by a
serson claiming to be aggricved, or a written churgs has been ﬁ{cd
'y & member of the Commission where he has reasonable cause 1.
beolieve & violation of this title hiss ocenrred (end such charge sets
forth the facts upon which it is bascd) that an einployer, employnient
agency, or labor organization hus engaged in an un\a\vful employment
practice, the Commission shall furnish sueh employer, employment
agency, or labor organization (leieinafter referved to as the “respoad.
ent”) with & copy of such charge and shall make an investigation of
such charge, provided that such charge shiall not bLe made public by the
Commission.  If the Commission shall determine, sfter such investi-
gation, that there is 1easonable canse to believe that the charge is true,
the Commizsion shall endeavor to eliminate any such alleged unlawful
employment practice by informal methods of conference, conciliation,
and persuasion.  Nothing said or done during and as a part of such
endeavors inay be inade public by the Conmiiscion without the written
consent of the parties, or used as evidence in a subsequent proceeding.
Any ofticer or employee of the Comnission, who shall make public
in any imanner whatever any infornstion in violation of thissubsection
shall te deemed guilty of & misdemeanor and upon conviction thercof
shall be fined niot more than §1,000 or iinprisoned not more than one
JCAT,

) (b) In the case of an alleged un’.w ful employinent practice occur-
ring in & State, or political subdivision of a State, which has & State
or locul law prohibiting e untawful einployment practice alleged
and establi-hing or authorizing a State or local anthority to grant or
seek relief froin such practice or (o institute criminal proceedin
with respect thereto upon receiving notice thereof, no charge inay ﬁ:
filed under subction (a) by the perwon rggrieved Lefore the expira.
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tion of sixty days after proceedings have beon commenced under the
State or local law, unless such procecdings have been earlier termi-
nated, provided that such sixty-day Eeriod shall be extended to one
hundred and twenty days during the first year after the effective
date of such State or local lIaw. I any requirement for the com-
mencement of such proceedings is imposed by a State or local author-
ity other than & requirement of the filing of a written and signed
staterient of the facts upon which the proceedingé i3 based, ths pro-
ceeding shall be deemed to have been commenced for the purposes of
this subsection at the time such statement is sent by registered mail
to the appropriate State or local authority.

(c) In the case of any charge filed by 4 member of the Commission
atleging an unlawful employment practice occurring in & State or
E_olit.ical subdivision of a State, which has a State or local law pro-

ibiting the practice alleged and establishing or authorizing & State
or local authority to grant or seek relief from such practice or to

- institute ériminal proceedings with respect thereto upon receiving

notice thereof, the Commission shall, before taking any action with

“resnect to such charge, notify the appropriate Stats or loca) officials

and, upon request, afford them a reasonable time, but not less than
sixty. days (provided that such sixty.day period shall be extended
10 one hundred and twenty days during the first year after the effec-
tive day of such State or local law), unless a shorter period is
rﬁ]uested, to act under such State or local law to remedy the practice
A .

(d) A chsarge under subsection (a) shall be filed within ninety days
after the alleged unlawful employment practice occurred, except that
in the case of an unlawful employment practice with respect to which
the person aggrieved has followed the procedure set out in subsection
(b), such chiarge shall be filed by the person aggrieved within two

undred and ten days after the alleged unlawful employment prac-
tice occurred, or within thirty days afier receiving notice that the
State or local agency has terminated the proceedings under the State
or local law, whichever is earlier, and a copy of such charge shall be
filed by the Commissian with the State or local agency.

-(e) Tf within thirty days after a charge is filed with the Commis-
sion or within thirty days after expiration of any period of reference
under subsection {¢) (except that in either case such period may be
extended to not more than sixty days upon a rdetermination by the
Commission that further efforts to secure voluntary com,:iiance are
warcanted}, (he Commission has been unable to obtzin voluntary
compliance with this title, the Commission shall so notifﬁ' the person
aggrieved and a civil action may, within thirty days thereafter, be
brought against the respondent named in the charge {1) by the person
claiming to be aggrieved, or (2} if such charge was filed by 8 member
of the Commission, by any person whom the charge alleges was
ngerieved by the alleged unlawful employment practice. TUpon
application by the complainant and in such circumstances as the court
may deem just, the court may appoint an attorney for such com.
plainant and may authorize the commencement of the action without
the payment of fees, costs, or security. Upon timely aplphcgi ion, the
court may, in its discretion, permit the Atforney General to intervene
in such civil action if he certifies that the ease is of general public
importance, Upon roquest, the court may, in its discretion, sta
futther proceedings for not more than sixty days pending the termi.
nation of State or local proceedings described in subsection (b) or the
efforts of the Coinmission to oblain voluntary compliance,

(f) Each Uhited States district conrt and each Uniled States
court of a place subject to the jurisdiction of the United States shall
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have jurisdiction of actions brought under this title. Such an action
ma brought in any judicial district in the State in which the
unlawful employment practice is alleged to have been committed, in
the judicial district in which the employment records rclevant to such
practice are inaintained and adininistered, or in the judicial district in
which the plaintiff would have worked but for the alleged unlawful
emrloyment practice, but if the respondent is not found within any
such district, such an action may be brought within the judicial district
in which' the respondent has his principal office.  For purposes of sec-
tions 1474 and 1466 of title 29 of the U nited States Code, the judicial
district in which the respondent has his principal office shall in all
:l:)sses %>e considered a district in which the action might have been
rought. : ‘

(g) 1f the court finds that the respondent has intentionally engaged
in or is intentionally engn;iing in an unlawtul employment practice
charged in the complaint, the court may enjoin the respondent from
engiging in such unlawful employment practice, and order such afirm-
ative action as tnay be nppropriate, which may include reinstatement
or hiring of employees, with or without bnc{ pry (payable by the
employer, em?loyment agency, or labor organizatjon, as the case may
Le, responsible for the unlawful employment practice). Interim
earhings or amounts earnable with reasonable diligence by the per-
son or persons diseriminated against shall operate to reduce the back
pay otherwise allowable. No order of the court shall require the
adntission or reinstatement of an individual as a member of a union
or the hiring, reinsiatement, or promotion of an individual as an
employee, or the payment to him of any back pay, if such individual
was refused admission, suspended, or exgellcd or was refused employ-
ment or advancement or was suspended or discharpiod for Any rea.
son other than discrimination on account of race, color, religion, sex
or national origin or in violation of section 704 (a).

{h) The provisions of the Act entitled “An Act to amend the
Judicial Cod'z- and to define and timit the jurisdiction of courts sitting
in equity, and for other purposes,” approved March 23, 1932 (29
U.S.C. 101-115), shall not np:)qy with respect to civil actions brought
under this section. )

(i) In any case in which an employer, employment agency, or labor
organization fails to comply with an order of a court issumi'in a civil
aclion hraught under subsection (e), the Commission may commence
proceedings (o compel ecmpliance with such order, o

(i) Any civil action brought under subsection (e) and any proceed-
ings brought under subsection (i} shall be subject to appeal as pro-
vided in sections 1291 and 1202, title 28. United States Code.

(k) Tn any action or proceeding under this title the court, in its
discretion, may allow the prevailing paity, other theh the Commission
or the United States, & reasonable attorney's fee as part of the costs,
and the Commission and the United States shall be liable for costs
the saine &s a private person. '

Szc. 707, (a) Whenever the Attorney General has reasonnble cause
to believe that any person or group of persons is engaged in a pattern
or practice of resistance to the full enjoyment of any of the rights
secured by this title, and that the pattern or prastice is of such A nature
and is intended to deny the full exercise of the rights herein described,
the Attorney General may bring a civil action in the appropriate
district court of the ['nited States by filing with it a complaint
(1) signed by hira (or in his absence the Acting Attoruey General)
(2) setting forth facts pertaining to such pattern or practice, and
(8) requesting such relief, including an npp{,icnlion for & permanent
or temporary injunction, restraining order or other order against the
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person or persons responstble for such pattern or practice, as he deems
necessary to insure the full enjoyment of the rights herein described. -

(b) 'Ir‘f\e district courts of the United Stater: shall have and shall
exercise jurisdiction of proceedings instituted pursuant to this sec-
tion, and in any such procceding the Attorney General may file with
the clerk of such court a request that a conrt of three judges be con-
vened to hear and determine the case. Such request by the Attorney
General shall Le accompanied by a certificate that, in his opinion, the
case is of general public importance A copy of the certifiente and
request for a three-Judge court shall be immedintely furnished by such
¢lerk to the chief judge of the circuit (or in his absence, the presiding
circuit judge of the circnit) in which the case is pending.  Upon receipt
of such reqquest it shall be the duty of the chief judge of the circuit or
the presiding circuit judge, as the case may be, to designate imme-
diately three judges in such circuit, of whom at least one shall be a
circuit judge and another of whom shall be a district judge of the court
in which the procceriinﬁ was instituted, to hear and determine such
case, and it shall be the duty of the judges o designated to assign the

‘caso for hearing at the earliest practicnble date, to participate in the

hearing and determination thereof, and to canse thae case to be in every
way expedited,” An a}vponl from the final judgment of such court
will lie to the Suprene Court.

In the event the Attorney General fails to file such & request in any
such proceeding, it shall be the duty of the chief judge ~f the district
(orin his ahsence, the acting chief judge) in which the cuse is pending
immediately to designate a judge in such district to hear and deter-
niine the case. In the event that no i']ud e in the district is available
to hear and determine the case, the chie ’judgc of the district, or the
acting chief judge, as the case may be, shall certify this fact to the
chief 'udf;e of the circuit (or in his absence, the acting chief judgey
who shall then designate a district or circuit judge of the circuit to
hear and determine the case, :

It shall be the duty of the judge designated pursuant to this section
to assign the case for hearing at the earliest practicable date and to
cause the case to be in every way expedited.

EFFECT ON GTATE LAWS

Sec. 708. Nothing in this title shall be deemed to exempt or
relieve any person from any liability, duty, penalty, or punishment
provided by any present or future law of any State or political sub-
division of  State, other than any such Iaw which purports to require
or permit the doing of any act which would be an unlawful employ-
ment practice under this title.

INVESTIGATIONS, INFPECTIONS, RECORDS, 8TATE AGENCIES

Sec. 709. (a) In connection with any investigation of a charge filed
under section 708, the Commission or its designated representative
shall at all reasonable tines have access to, for the purposes of exam-
ination, and the right to copy any evidence of any person being investi-
gated or proceeded a{:pins_t that relates to unlawful employment
prartices covered by this title and is relevant to the charge under
mveshgiallon. .

b) The Commission may cooperate with State and local agencies
charged with the administration of State fair employment practices
lans and, with the consent of such agencies, nay lI)or the pur of
eatcying out its functions and duties under this title and wilmthe
Jisnitation of funds appropriated specifically for such purpose, utilize
theservices of such agencies and their employees and, nolwithstand.
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ing any other provision of law, may reimburse such agencies and their
employees for services rendered to assist the Commission in carrying
out this title. In furtherance of such cooperative efforts, the Com-
mission may enter into written agreoments with such State or local
agencies and such agreements may include provisions under which
the Cotmnission shall refruin from processing & charge in any cases
or class of cases specified in such agreements and under which no
porson may biing « civil action under section 706 in any cases or class
of casez so spoeified, or under which the Commission shall relieve
Aly person or class of persons in such State or locality from require-
ments imposed nnder this section, The Commission shall rescind
any such agreement whenever it determines that the agreement no
longer serves the inlerest of etlective enforcement of this title.

(¢) Except as provided in subsection ( d), every empIO{er, emlploy—
ment agency, an& labor organization subject Lo this title sha)ll (1)
make and keep such records relevant to the detorminations of whether
unlawful em )lloyment practices havé been or are heing committed, (2)
presetve sucL records for such periods, and (3) make such reports
therefrom, as the Commission shall prescribe by regulation or order,
after public hearing, as reasonable, necessary, or appropriate for the
enforcement of this title or the regulations or orders thereunder.
The Commission shall, by regulation, require erch employer, labor
o.r;fanization, and joint labor-mansgement committee subject to this
title which contvols an apprenticestiip or other training program to
maintain such records ms are reasonably necessary to carry out the
purpose of this title, including, but not limited to, u list of applicants
who wish to participate in such program, including the chronological
order in which such applications were received, snd shall furnish to
the Commission, upon request, a detailed deseription of the manner in
which persons are telected to participate in the apprenticeship or
other truining prosram. Any cmployer, employment agency, labor
organization, or joint labor-management committez which believes

that the application to it of eny regulation or order issued under this -

seelion would result in undue luardship may (1) apply to the Com-
mission for an exemption from the application of such regulation or
order, or (2) bring & civil action in the United States district court
for the district wliere such records are kept. If the Commission or
the court, a3 the case may be, finds that the application of the regu-
lation or order to the employer, employment agency, or labor organ-
fzation.in question would im[josenn undue hardship, the Commission
or tha court, as the case may be, may grant appropriate relief.

d) The provisions of subseclion (¢) shall not apply to any
employer, employment agency, labor organization, or joint labor-
management committee with tecpect fo matters occurring in any
State or political subdivision thereof which has & fair employment
practice law during any period in which such employer, employment
agency, labor organization, or joint labor-management committee is
stibject to such law, except that the Commission 1nay 1cquire such nota.
tions on records which such employer, employment agency, labor
organization, or joint lahor-management committee keeps or is
required to l’(oep As arn necessary becatise of differenices in covera
or methods of enforcement between the $tate or local law and tﬁz

rovisions of this title. Whcre an employer is required by Executive

rder 10923, issued March 8, 1961, or by any other Executive order
prescribing 1air employment practices for Governnient contractors
and subcontrmctors, or by rules or regulations issued thereun.er, to
file reports relating to his employinent practices with any Federal
agency or connnittee, and he is su\;s!nn!in\ly in compliance with such
requirements, the Coinmi.sion shall not require him to file additional
reports pursuant to subsuclion (¢) of this section.
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Prehibited (¢) It shall be unlawful for any officer or employee of the Comnis-
diselosures, sion to mske public in any manner whatever gny information obtained
~ by the Commission Fumusnt to its authority under this section prior

to the institution vf any proceeding under this title involving such

information. Any officer or employee of the Commission who shall

make public in any manner whatever any information in violation of

this slﬁmection shall be guilty of & misdemeanor and upon conviction

thereof, shall be fined not more than $1,000, or imprisoyed not more

-than one year. :

INVESTIOATORY POWERS

Sec. 710. (1) For the purposes of any investigation of a charge -
filed under the authority contained in section 706, the Commission
shall have authority to examine witnesses under oath and to require
the production of documentary evidence relevant ov material. to the
charge under investigation, .

Sb If the respondent narzed in a charge filed under section 708
fatls or refuses to comply with a demand o% the Commission for per-
iission to examine or to copy evidence in conformity with the pro-
visions of section 709(a), or if any person required to comply with
the provisions of section 709 {c) or (d) fails or refuses to do 50, or
if any person frils or refuses lo complf with a demand by the Com-
mission to give testimony under oath, the United States district court
for the district in which such person is found, resides, or transacts
business, shall, npon application of thie Commission, have jurisdiction
to issue to such person an order requiring him to compff' with the
provisions of section 709 {¢) or (d) or to comply with the demand
of the Commission, but the attendance of a witness may not be
required outside the State where he is found, resides, or transacts
business and the production of evidence may not be required outside

o the State where such evidence is kept.

Petitiors, (¢) Within twenty days after the service upon any persen charged
under section 706 of 3 demand by the Commission for the production
of documentary evidence or for permission to examine or to copy
evidence in conformity with the provisions of section 709(a), such
person may file in the district court of the United States for the judi-
cinl district in which lie resides, is found, or transacts business, and
serve upon the Commission a petition for an order of such court inodi-
fying or setting aside such demand. The time allowed for compliance
with the demand in whols or in part as deemed proEer and ordered
by the court shall not run during the pendency of such. petition in the
court. Such retition shall specify each ground upon which the peti-
tioner relies in seeking such relief, and may be based upon any failure
of such demand to comply with the provisions of this title or with the

. limitations generally applicable to ccmpulsory process or upon any
constitutional or Olfl?l‘ legal right or privilege of such person. No
ob;ection which Is not raised by such a petition may be urged in the
defense to a proceeding initiated by the Commission under subsection
(b) for enforcement of such a demand unless such proceeding is com.
menced by the Commission prior to the expiration of the twenty.day
period, or unless the conrt determines that the defendant could not
reasonably have been aware of the availability of such ground of
objection. :
{d) In any proceeding brought by the Commission under subsection
{b), except as provided in subsection (c) of this section, the defendant
may petition the court for an order modifying or setting aside the
demand of the Commission,
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NOTICES TO BE POSTED

Sxc. 711, (a) Every employer, employment agency, and labor orga-
nization, as the case may be, shall post and keep posted in conspicuous
places upon ils&»remiscs where notices to employees, applicants for
employment, and members are m_lstpmarll_v posted a notice to be pre-
pared or approved by the Commission setiing forth excerpts from or,
summaries of, the pertinent provisions of this titte and ifornation
pertinent to the filing of a complaint.

(b) A willful violation ef this section shall e punishable by a fine of

_not more than $100 for each separale offense.

4
VETERANS' PREFERENCE

Skc. 712. Nothing contained in this title shall be construed to repeal
or modify an?' ‘ederal, State, territorial, or local lav: creating special
rights or preference for veterans.

RULES AND REGULATIONS

Src. 713, (a) The Commission shall have authority from time to
timo to issue, amend, or rescind suitable procedul regulations to
carry out the provisions of this title. Regulations issued under this’
soction shiall be in conformity with the standards and lmitations of the

Administrative Procedure Act. 60 Stat. 237,

(b) In any action or proceeding based on any alleged unlawful 5 WS¢ 1001
employment practice, no person shall be subject to any liability or "otes
punisliment for o1 on account of (1) the commission by such person
of an unlan ful employment practice if he pleads and proves that the .
act or omission complnined of was in grood faith, in conformity with,
and in relinnee on ANy ssritten interpretation or opinion of the Com-
mission, or (2) the failure of such person to publish and file any
information required by uny provision of thiz title if he pleads and
proves that he failed to publish and file such information in good faith,
in conformity with the instructions of the Conimission issued under
this title regarding the filing of such information. Such a defense,
if established, shall be 2 bar 1o the action or proceeding, notwith- .
standing that () after such act or omission, such interpretation or
opinion is maditied or rescinded or is determined by judicial authority
to Le invalid or of no !orv:\! effect, or (BB} u'ter publishing or filing the
descriptien and anaual reports, such publication or lihn is deter-
mined by judicial authority not to be in confermity with the require-
ments of thistitle, :

. FORCIBLY RESISTING THE COMMIESION OR 178 REPRESENTATIVES

Sre. 714, The provisions of section 111, title 18, United States

Code, shall apply to ofticers, agents, and employees of the Com- 62 Stat, €88,

mission in the performnnce of their official duties.
SPECIAL STUDY BY SECRETARY OF LABOR

Skc. T15. The Secretary of Labor shall inake & full and complele
study of the factors which might tend to result in‘diserimination in
empl‘oyment because of age anﬁ of the consequences of such diserimi-
nation on the economy and individuals affected. The Secretary of Report to
Tabor shall make a report to the Congiess not later than June 30, Congress,
1965, containing the resnlis of such study and shall include in such
report such recommendations for legislation to prevent arlitrary dis-
crimination in employment beeause of age as ho determines advisable.
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EFFLUTIVE DATE

Skc. 716. (a) This titlte shall become effective one year after the
date of itsenactment. ‘ ‘ _

{b) Notwitlstunding subsection (a), sections of this title other
than sections 703, 704, U6, and 707 shall become etfective immediately.,

() ‘The President shall, ns soon as feasibte after the enactment of -

this title, convene one or more conferences for the purpose of enabling
the leaders of groups whose members will be affected by this title 10
become fumiliar with the vights aflorded and obligations imposed by
its provisions, and for the purpoce of making plans which will resuf)l
in the fair and efective administzation of this title when all of its
provisions become effective.  ‘The President shall invite the participa-
tion in such conference or cunferences of (1) the jmembers of the
President’s Committce on Equal Employment Opportunity; (2) the
members of the Conmunission on Civil Rights, (3) representatives of
State and Jocal agencies engaged in furthering equal employn.ent
olpportnnit_\-, (1) representatives of private agencies engaged in fur-
thering equal employment opportunity, mud (43 representatives of
employers, labor organizations, and employment agrencies who will be
subject to this title. :

TITLE VIIT--REGISTRATION AND VOTING STATISTICS

Sec. 801, The Sceevetary of Conunerce shall promptly conduct a sur.
vey to compile registiation and voting statistics in such geographic
areas us may be reconimended by the Commission on Civil Rights.
Such a survey and compilation shatl, to the extent recommended by
the Commission on Civil Rights, only inchude a count of persons of
voting age hy race, color, and national origing and deteninmin:tion of

the extent to which svich pirsons are registered 1o vote, and have voted

i any statewide poimary or general election in which the Members
of the United States House of Representatives are nominated or
- elected, since January 1, 1960, Such infortantion ~hall also be col-

Tected and compiled it conwection with the Nineteenth Decenuial .

Census, nl at such other times as the Copress may preseribe. The

. brovisions of scetion 9 and chapter 7 of title 13, United Riates Code,

shall apply to any snryey, collection, or compilation of tegistration
and voting statisties carried ont under this title: Provided, however.
That wo persots hiall be compelled to disclose bis race, eolar, national

“origin, or questiond about his political party aflilintion, liow he vored,
ar the reasons therefove, nor shull miy perialty be impoxed for his
fuilure or 1efusil to make such disclosure,  Every person interrogated
ovully, by written snrvey or questionnaire or by any other means with
vespect to such information shall be fully advised with respect to
his right to fail or refuse to furnish such inforniation.
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Equal Employment Opportunity
(9 29,335] )

Issued 9/24/65, 30 F. R. 12319, 30 F, R. 12935; amended by
E. O. 11375, dated 10/13/67, 32 . R. 14303.

"Under and by virtue of the authority vested in me as President of the United States .

- by the Constitution and statutes of the United States, it is ordered as follows.

] PART I—NONDISCRIMINATION IN GOVERNMENT EMPLOYMENT
(Part 1 Superseded by E. O, 11478 iscued 8/8/69, 34 F. R. 12985, providing more
detailed instructions for implementation of equal employment
opportunities in the United States Civil Service.))

Section 101. It is the policy of the Government of the United States to provide equal
opportunity in Federal employment for all qualified persons, to prohibit discrimination in
employment because of race, color, religion, sex or national origin, and to promote the full
realization of equal employment opportunity through a positive, continuing program in
each executive department and agency. The polity of equal opportunity apnlies to every
aspect of Federal employment policy and practice.

Sec. 102, The head of each exccutive department and agency shall establish and
maintain a positive program of equal employment opportunity for ali civilian employees
and applicants for employment within his jurisdictioh in accordance with the policy set
forth in Section 101, .

Sec. 103, The Civil Service Commission shall supervise and provide leadership and’
guidance in the conduct of equal employment opportunity programs for the civilian em-
ployees of and applications for employinent within the executive deparunents and agencies
and shall review agency program accomplishments periodically. In order to facilitate the
achievement of a model program for cqual employment opportunity in the Federal service,
the Conimission may consult from time to time with such individuals, groups, or organiza-
tions as may be of assistance in improving the Federal program and realizing the objec-
tives of this Part,

Sec, 104. The Civil Service Commission shall provide for the prompt, fair, and im-

-partial consideration of all complaints of discrimination in Federal employtnent on the

basis of race, color, feligion, sex or national origin. Procedures for the consideration of
complaints shall inclyde at least one impartial review within the executive department or
agency and shall provide for appeal to the Civil Service Commission.

Sec. 105, The Civil Service Commission shall issue s::h regulations, orders, and
instruttions as it deems necessary and appropriate to carry out its responsibilities under
this Part, and the head of each executive department and agency shall comply with the
regulations, orders, and instructions issued by the Commission under this Part. Amended
10/13/67 by E. O. 11375, 32 F. R. 14303, adding discrimination on account of sex, effective

, as to Part I November 12, 1967 and as to Fart 11 October 13, 1968,

Pagt 11-—NoNDISCRIMINATION IN EMPLOYMENT BY GOVERNMENT
CONTRACTORS AND SUBCONTRACTORS
- SUBPART A—DUTIES OF THE SECRETARY OF LABOR

Stc. 201. The Secretary of Labor shall be responsible for the administration of Parts
11 and 111 of this Order and shall adopt such rules and regulations and issue such orders
as he decins necessary and appropriate to achieve the purposes thereof,

SUBPART B——CONTRACTORS' AGREEMENTS
Skc, 202. Except in contracts exempled in accordarce with Section 204 of this Order,
all Govcrnment contracting agencies shall include in every Government contract hereafter
entered into the following provisions: .
""During the perforinance of this contracl. the contractor agrees as-follows:

"{1) ‘I'he contractor will not discrimtnate apalnst any employee or applicant for employment
bocause of race, color, religion, sex, or national origin, The conlractor will take ablrmative action

" Government Contracts Reports , § 29,335
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to ensure that applicants are employed, and that employees are treated durfng employment, without
regard to thelr race, color, religlon, sex or natlonal origin. Such action shall Include, but not be
1lmited to the followlng: employment, upgrading, demotion, or transfer; recruitment or recrultment
advertising; layoff or termination: rates of pay or other forms of compensation: and selection
for training, including a;prenticeshlp. The contractor agrees to post ln consplcuous places, avatl.

. able to employees and applicants for employment. notices to be provided by the contracting officer

setttng forth the provisions ot this nondiscrimination clause.

*(2) The contractor will, In all solicitations or advertisementa tor employees placed by or on
behalf of the contractor, state that all Qualified applicants wlll pecelve consideration for employ-
ment without regard to race, color, religion, sex or hational origin.

*(3) The contractor will send to each labor unioh or representative of workers with which
he has a coliective bargalning agreement or other contract or understanding, & notice, to de pro-
vided by the agency contracting officer, advising the fabor unlon or workers’ representative of the
contractor’'s commlitments under Section 202 of Executlve Order No. 11246 of September 24, 1965,
and shall post coples of the notlce in conspicuous plactes avallable to employees and applicants
for employment. .

- *'(4) The contractor will comply with all ‘provisions of Executive Order No. 11248 of Sept. 24,
1965, and o! the rules, regulatfons, and relevant orders of the Secretary of Labor.

‘(3) The contractor will furnish all Information and reports required by Executive Order No.
11248 of September 24, 1965. and by the rules, reRulatlons. and orders of the Secretsry of Labor,
or pursuant therelo, and wlli permit access to his books, records, and accounis by the contracting
agency and the Sccretary of Labor for purposes of {nvestigation to ascertaln compllance with such
rules, regulations, and orders. :

‘(6) In the event of the contractor's noncomplianze with the nondiscrimination clauses of
this contract of with any ot such rules. regulations, or orders, this contract may be cancelled,
terminated or suspended In whole or in part and the contractor may be declared Ineligible for
turther Government contracts In accordance with procedures authorlzed in Executive Order No.
11246 of Sept. 24, 1965, and such other sanctions may be Imposed and remedles invoked as pro-
vided fn Executlve Order No. 11246 of September 24, 1965, or by rule, regulation. or order of the
Secretary of Labor, or 88 otherwise provided by law. v

(7} The contractor will tnclude the provistons sf Paragraphs (1) through (1) In every sub-
contract or purchase order unless exempted by rules, regulations, or ordets of the Secretary of
Labor Issued pursuant to Scctlon 204 of Executlve Order No. 11246 of Sept. 24, 1965, s0 that such
provisions will be bindlng upoh each subcontractor or vendor. Thz contractor will take such

-actlon with respect to any subconitact or purchase order &s the centracting agency may direct

as a means of enforcing such provisions including sanctions for noncompliance: Prowvided, how-
sver, That in the event the contractor hecomes Involved In, or is threatened with, litigation with
& subcontractor or vendor as a result of such direction by the contracting agency, the contractor
may request the Uniled States to enter Into such litigation to protect the interests of the United
States.'’ . e :

Sec. 203. (a) Each contractor having a contract containing the provisions prescribed
in Section 202 shall file, and shafl cause each of his subcontractors to fle, Compliance
Reports with the contracting agency or the Secretary of Labor as may be directed. Com-
pliance Reports shall be filed swithin such times and shall contain such information as to
the practices, policies, programs, and employment policies, progiams, and employment

-,

retary of Labor may prescribe, 7

_ siatistics of the contractor and each subcontractor, and shall be in such form, as the Sec-

(b) Bidders or prospective contractors or subcontractors may be required to state
whether they have participated in any previous contract subject to the provisions of this
Order, or any preceding similar Executive order, and in that event to submit, on behalf of
themselves and their proposed subcontractors, Compliance Reports prior to or as an initial
part of their bid or negotiation of a contract. '

(c) Whenever the contractor or subcontractor has a cotlective bargaining agreement
or other contract or \understanding with a labor union or an sgency referring workers or
providing or supervising apprenticeship or training for such workers, the Compliance

Report shall include such information as to such labor union’s or agency's practices and

policies affecting compliance as the Secretary of Labor may prescribe; Provided, That to
the extent such information is within the exclusive possession of a 1abor union or an agency
referring workers or providing or supervising apprenticeship or.training and such labor
union or agency shall refuse to furnish such information to the contractor, the contractor

shall so certify to the contracling agency as part of jts Compliance Report and shall set
forth what efforts he has made to obtain such information,

(4 .The contracting agency or the Secretary of Labor may direct that any bidder or
prospective contractor or subcontractor shall submit, as part of his Compliance Report, a
statement in wrili..g, signed by an authorized officer or agent on behalf of any labor union
or any agency refercing workers or providing or supervising apprenticeship or other train.

129,335
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ing, with which the bidder or prospective contractor deals, with supporting information,
to the effect that the signer's practices and policies do not discriminate on the grounds of
race, color, religion, sex or national origin, and that the signer either will afirmatively cooperate
in the implementation of the policy and provisions of this Order or that it consents and
agrees that recruitment, employment, and the terms and conditions.of employment under
the proposed contract shall be in accordance with the purposes and provisions of the Qrder.
In the event that the union, or the agency shall zefuse to execute such a statement, the
Compliance Report shall so certify and set forth what efforts have been made to secure
such a statement and such additional factual material as the contracting agency or the Sec=
relary of Labor may require. :

Sec, 204, The Secretary of Labor may, when he deems that special circumstances in
the national interest so require, exempt a contracling agency from the requirement of
including any or all of the provisions of Section 202 of this Order in any specific contract,
subcontract, or purchase order. The Secretary of Labor may, by rule or fegulation, also
exempt certain classes of contracts, subcontracts, or purchase orders (1) whenever work
is to be or has been performed outside the United States and no recruitment of workers
within the limits of the United States is involved; (2) for standard commercial supplies
or raw materials; (3) involving less than specificd amounts of nionéy or specified numbers
of workers; or (4) to the extent that they involve subcontracts below a specified tier. The
Secretary of Labor may also provide, by rule, regulation, or order, for the exemption of
facilities of a contractor which are in all respects separate. and distinct from activities of
the contractor related to the performance of the contract: Prowvided, That such an exemp-
tion will not interfere with or impede the effectuation of the purposes of this Order: And
provided further, That in the absence of such an exemption all facilities shall be covered
by the provisions of this Order. ) ’

SUBPART C—~POWERS AND DUTIES OF THE SECRETARY OF LABOR AND THE
CONTRACTING AGENCIES

Sec. 205, Each contracting agency shall be primarily responsible for obtaining com-
pliance with the rules, regulations, and orders of the Secretary of Labor with respect to
contracts entered into by such agency or its contractors. All contracting agencies shall
comply with the rules of the Secretary of Labor in discharging their primary responsibility
for securing compliance with the provisions of contracts and otherwise with the terms of
this Order and of the rules, tegulations, and orders of the Secretary of Labor issued pur-
suant to this Order. They are directed to cooperate with the Secretary of Labor and to
furnish the Secretary of Labor such information and assistance as he may require in the
performance of his functions under this Order. They are further directed to appoint or
designate, from among the agency's personnel, compliance officers. 1t shall be the duty of
such officers to seek compliance with the objectives of this Qrder by conference, contilia-
tion, mediation, or persuasion. : ’

Sec. 206. (a) The Secretary of Labor may investigate the employment practices of
any Government cQntractor or subcontractor, or initiate such investigation by the appro-
ptiate contracting agency, to determine whether or not the contractual provisions specified
in Section 202 of this Order have been violated. Such investigation shall be conducted in
accordance with the procedures established by the Secretary of Labor and the investigating
agency shall report to the Secretary of Labor any acticn taken or recommended,

{b) The Secretary of Labor may receive and investigate or cause to be investigated
complaints by employees or prospective employees ¢f a Government contractor ot sub-
‘contractor which atlege discrimination contrary to the ¢ontractual provisions specified in
_Section 202 of this Order. If this investigation is conducted for the Secretary of Labor by
.3 conlracting agency, that agency shall report to the Secretary what action has been taken
or is recommended with regard to such complaiits. ) ,

Sgc. 207. The Secretary of Labor shall use his best eforts, directly and through con-
tracting agencies, other interested Federal, State, and local agencies, contractors, and all
other avaifable instrumentalities to cause any labor union engaged in work undee Goversn-
ment contracts or any agency referring workers or providing or supervising apprenticeship
or training for or in the course of such work to cooperate in the implementation of the
purposes of this Order. The Secretary of Labor shall, in appropriate cases, notify the

Qovemment Contracts Reports : € 29,335
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Equal Employment Oppottunity Commission, the Department of Justice, or other appro-
priate Federal agencies whenever it has reason to believe t?at the practices of any such
labor organization or agency violate Title VI or Title VII of the Civil Rights Act of 1964
or other provision of Federal faw.

- |
Sec. 208. (a) The Secretary of Labor, or any agency, officer, or employee in the
executive branch of the Government designated by rule, regulation, or order of the Secre-
tary, may hold such hearings, public or private, as the Secretary may deem advisable for
compliance, enforcement, or educational purposes.

(b) The Sccretary of Labor may hold, or cause to be held, hearings in accordance
with Subsection (a) of this Section prior to imposing, ordering, or recommending the
imposition of penalties and sanctions under this Order. No order fur debarment of any
contractor from further Gove.nment contracts under Section 209(a)(6) shall be made
without affording the contractor an opportunity for a hearing.

SUBPART D—SANCTIONS AND PENALTIES

_ See. 209. (a) In accordance with such rules, regulations, or orders as the Secretary
of Labor may issue or adopt, the Secretary or the appropriate contracting agency may:

(1) Publish, or cause to be published, the names of contractors or unions which it
has concluded have complied or have failed to comply with the provisions of this Order or
of the rules, regulations, and orders of the Secretaty of Labor.

(2) Recomnmend to the Department of Justice that, in cases in which there is sub-
stantial or material violation or the threat of substantial or material violation of the con-
tractual provisions set forth in Section 202 of this Order, appropriate proceedings be
brought to enforce those provisions, including the enjoining, within the limitations of appli-
cabie law, of organizations, individuals, or groups who prevent directly or indirectly, or
seck to prevent directly or indirectly, compliance with the provisions of this Qrder.

(3) Recommend to the Equal Employment Opportunity Commission or the Depart.
ment of Justice that appropriate proceedings be institutea under Title VII of the Civil
Rights Act of 1964, :

(4) Recommend to the Department of Justice that criminal proceedings be brought
for the furnishing of false information to any contracting agency or to the Secretary of
Labor as the casc may be,

(5) Cancel, terminate, suspend, or cause to be cancelled, terminated, or suspended, any
¢contracl, or any portion or portions thereof, for failure of the contractor or subcontractor
to comply with the nondiscrimination provisions of the contract. Contracts may be can-
celled, terminated, or suspended absolutely or continuance of contracts may be conditioned
upon a program for future compliance approved by the contracting agency.

(6) Provide that any contracting agency shall refrain from entering into further con-
tracts, or extensions or other medifications of existing contracts, with any noncomplying
contractor, until such contractor has satisfied the Sccretary of Labor that such contractor
has established and will carry out personnel and employment policies in compliance with

the provisions of this Order.

(b) Under rules and regulations prescribed by the Secretary of Labor, each con-
tracting agency shall make reasonable efforts within a reasonable time limitation to secure
compliance with the contract provisions of this Order by methods of conference, concilias
tion, mediation, and persuasion before proceedings shall be instituted under Subsection
(2)(2) of this Section, or before a contract shall be cancelled or terminated in whole or
in part under Subsection (a)(S) of this Section for failure of a contractor or subcontractor

- to comply with the contract provisions of this Order:

Sec. 210.  Any contracting agency taking any action authorized by this Subpart, whether

o its own motion, or as dirceted by the Secretary of Labot, or under the rules and regula-
tions of the Sccretary, shall promptly notify the Sccrclary of such action. Whenever the
. Secretary of Labor inakes a determination under this Section, he shall proinptly notify

the appropriate contracling agency of the action recomnended. The agency shall take

129,335
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such action and shall report the results thereof to the Secretary of Labor within such time
a1 the Secretary shall specify. . :

Sac. 211, If the Secretary shall so direct, contracling agencies shall not enter into
contracis with.any bidder or prospective contracior unless the bidder or prospective con-
tractor has satisfactorily complied with the provisions of this Order or submits a program

for compliance acceptable to the Secrétary of Labor or, if the Secretary so authorizes, to
the conlracting agency.

Skc. 212 Whenever a contracling agency cancels or terminates a contract,
whenever a contractor has been debarred from further Government contracts, under
Section 209(a)(6) because of noncompliance with the contract provisions with regard to
nondiscrimination, the Secretary of Labor, or the contracting agency involved, shatl
promptly notify the Comptroller General of the United States. Any such debarment may

be rescinded by the Secretary of Labor or bv the contracting agency which imposed the
sanction.

SUBPART E—CERTIFICATES OF MERIT

Skc. 213. The Secretary of Labor may provide for issuance of a United States Govern-
ment Certificate of Merit to employers or lahor unions, or other agencies which are-or
may hereafter be engaged in work under Government contracts, if the Secretary is satis-
fied that the personnel and employment practices of the employer, or that the personnel,
Iraining, apprenticeship, membership, grievance and representation, upgrading, and other

practices and policies of the lahor union or other agency conform to the purposes and
provisions of this Order.

Sec, 214, Any Certificate of Merit may at any time be suspended or revoked by thé
Secretary of Labor if the holder thereof, in the judgment of the Secretary, has failed 10
comply with the provisions of this Order.

Skc. 215. The Secretary of Labor may provide for the exemption of any employer,
labor union, or other agency from any reporting requirements imposed under or pursuant
to this Order if such employer, labor union, or other agency has been awarded a Certificate
of Merit which has not been suspended or revoked.

Part 11I—NoNpISCRIMINATION ProvisioNs 1N FrperatLy Assistep CoNSTRUCTION CONTRACTS
Sec. 301, Each executive department and agency which adminisiers a program in-

~ volving Federal -inancial assistance shall require as a condition for the approval of any

grant, contract, loan, insurance, or guarantee thereunder, which may ‘involve a coustruc-
tion contract, that the applicant for Federal assistance undertake and agree 10 incorporate,
or cause to be incorporated, into all construction contracts paid for in whote or in part with
funds obtained from the Federal Government or borrowed on the credit of the Federal

. . »
Government pursuant to such grant, contract, loan, insurance, or guarantee, or undertaken

pursuant to ahy Federal program involving such grant, contract, loan, insurance, or guar-
antee, the provisions prescribed for Government contracts by Section 202 of this Order or
such modification thereof, preserving in substance the contractor’s obligations thereunder,
as may be approved by the Secrelary of l.abor, together with such additional provisions as
the Secretary deems appropriate 1o establish and protect the interest of the United States
in the enforcement of those obligations. Eacli such applicant shall also undertake and
agree (1) to assist and cooperate actively with the administering department or agency and
the Secretary of Labor in obtaining the compliance of contractors and subcontractors with
those "contract” provisions and with the rules, regulations, and relevant orders of the
Secretary, {2) to obtain and to furnish to the administering department or agency and to
the Secretary of Labor such information as they may require for the supervision of such
compliauce, (3) to carry out sanctions and penalties for violation of such obligations
imposed upon contractofs and subcontractors by the Secretary of Labor or the administer-
ing department or agency pursnant to Part 11, Subpart D, of this Order, and (4) to refrain
from entering inlo any contract subject to this Order, or extension or other modification
of such a contract with a contractor debarred from Government contracts under Part I1,
Subpart D, of this Order.

Government Contracts Reports ' f 29,335
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14,356 Statutes and Executive Orders "“"";;_',;::

Sec. 302. (a) “Construction contract” as used in this Order means any contract for
the construction, rehabilitation, alteration, conversion, extension, or repair of buildings,
highways, or other improvements to real property, ‘

{(b) The proviﬁions of Part 11 of this Order shall apply to such construction contracts,
and for purposés of such application the administering department or agency shall be
considered the contracting agency referrecl to therein.

{¢) The term “applicant” as used in this Order means an applicant for Federal assist-
ance or, as determined by agency regulation, other program participant, with respect to
whom an application for any grant, contract, loan, insurance, or guarantee is not finally
acted upon prior to the effective date of this Part, and it includes such an applicant after
he becomes a recipient of such Federal assistance.

Sec. 303. (a) Each adniinistering department and agency shall be responsible for
obtaining the compliance of such applicauts with their undertakings under this Order.
Each administering department and agency is directed to cooperate with the Secretary of
Labor, and to furnisli the Sceretary such information and assistance as he may require in
the performance of his functions under this Order.

(b} In the event an applicant fails and refuses to comply with his undertakings, the
administering department or agency may take any or all of the following actions: (1)
cancel, terminate, or suspend in whole or in part the agreement, contract, or other arrange-
ment with such applicant with respect to which the failure and refusal occurred; (2)
refrain from extending any further assistance to the applicant under the program with
respect to which the failure or refusal occurred until satisfactory assurance of future com-
pliance has been received from such applicant; and (3) refer the case to the Department
of Justice for appropriate legal proceedings.

(c) Any action with respect to an applicant pussvant to Subsection (b) shall be taken
in conformity with Section 602 of the Civil Rights Act of 1964 (and the regulations of the
administering department or agency issued thereunder), to the extent applicable. In no
case shall action be taken with respect to an applicant pursuant to Clause (1) ot (2) of
Subsection (b) without notice and opportunity for hearing before the administering depart-
ment or agency. ' :

Stc. 304. Any executive department or agency which imposes by rule, regulation, or
order requirements of nondiscrimination in employment, other than requirements imposed
pursuant to this Order, may delegate to the Secretary of Labar by agreement such
responsibilities with respect to compliance standards, reports, 21td procedures as woutd
tend to bring the administration of such requirements into conforniity with the adminis-

~ tration of requirements imnposed under this Order: Provided, That actions to eflect com-

pliance by recipients of Federal financial assistance with requirements imposed pussuant to
Title VI of the Civil Rights Act of 1964 shall be taken in conformity with the procedures
and limitations prescribed in Section 602 thereof and the regulations of the administering

department or agency issued thereunder.

Parr 1V—MiscELLANEOUS

Sec. 401. The Secretary of Labor may delegate to any officer, agency, or employee
in the Executive branch of the Goverument, any function or duty of the Secretary under
Parts 11 and 111 of this Order, except authority to promulgate rules and regulations of a
general nature.

. Stc. 402. The Secretary of Labor shall provide administrative support for the execu-
tion of the program known as the “Plans for Progress.”

Sec. 403. (a) Executive Orders Nos. 10590 (Januvary 19, 1955), 10722 (August S,
1957), 10925 (March 6, 1961), 11114 (June 22, 1963), and 11162 (July 28, 1961), are hereby
superseded and the President's Committee on Equal Employnient Opportunity established
by Executive Order No. 10925 is hereby abolisked. Al records and property in the
custody of the Committee shall be trausferred to the Civil Serviee Commission and the
Secretary of Labor, as appropriate.

129,335 - . o
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(b) Nothing in this Order shall be deemed to relieve any person of any obligation

- assumed or imposed under or pursuant to any Executive Order superseded by this Order,

All rules, regulations, orders, instruclions, designations, and other directives issued by
the President's Committec on Equal Employment Oppostunity and those issued by the
heads of various departments or agencies under or pursuant to any of the Executive orders
superseded by this Order, shall, to the extent that they are not inconsistent with this
Order, remain in full force and effect unless and until revoked or superseded by appropriate
authority. References in such directives to provisions of the superseded orders shall be
deemed to be references to the comparable provisions of this Ocder.

Stc. 404, The General Services Administration shall take appropriate action to revise
the standard Government contract forms to accord with the provisions of this Order and
of the rules and regulations of the Secretary of Labor.

Sec. 405, This Order shall become effective thirty days after the date of this Order.
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EXECUTIVE ORDER 11375
AMENDING EXECUTIVE ORDER NO. 11246, RELATING TO

EGQUAL EMPLOYMENT OPPORTUNITY

It 1s the policy of the United States Government to provide
equal opportunity in Federal employment and in employment by Federal
contractors on the basis of merit and without discrimination because
of race, color, religion, sex or national origin,

The Congress, by enacting Title VIT of tha Civil Rights Act of
1964, enunclated a nationat policy of equal cmployment oppnrtunity
in private employment, without discrimination because of race, color,
religion. sex or national origin.

Executive Order No. 11246 of September 24, 1965, carried forward
a program of equal employment opportunity in Government employment
i employment by Federal contractors and subcontractors and employment
under Federally ass{sted construction contracts regardless of race.
creed, color or national origin.

It 13 desirable that the.equal employment oppoitunity programs
provided for in Executive Order No. L1246 expressly embrace discriml-
nation on account of sex. :

NOW, THEREFORE, by virtue of the authority vested in me as
Fresident of the United States by the Constitution ani statutes of
the United States, it is ordered that Executive Order No. 11246 of
September 24, 1965, be amended as follows:

(1) Section 10l of Part 1, concerning nondxsctxmxnathn in Gov
ernment employment, s revised to read as follows:

"SEC, 101. It s the policy of the Covernment of the United

States to provide equal opportunity in Federal employment for all
"qualified persons, to prohibit discrimination in employment because

of race, color, religion, sex or national origin, and to promote the
tull realization of equal employment opportunity through a positive,
continuing program Ln each executive department and agency. The policy
of equal opportunity applies to every aspect of Federal employment and
practice."
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(2) Section 104 of Part I s revigsed to read as follows:

"SEC. 104. The Civil Service Commission shall provide for the
prompt, fair, and impartfal consideration of all complaints of discrim-
ination in Federal employment on the basis of race, color, religion, sex
or national origin. Procedures for the consideration of complaints shall
include at least one impartial review within the executive department or
agency and shall provide for appeal to the Civil Service Commission."

(3) Paragraphs (1) and (2) of the quoted required contract pro-
visions in section 202 of Part II, concerning nondiscrimination in
emoloyment by Government contractors and subcontractors, are re-
vised to read as fol.ows:

"(1) The contractor will not dis¢riminate against any ecmployee
ot applicant. for empicyment hecause of race, color, religion, sex, or
national origin,  The contractor will take affirmative action to ensure
trat applicants are employed, and that employees are treated during
rmployment , without regard to their race, color, religion, sex or
sational origin. Such action shall include, but not be limited to
tte following: employment, upgrading, demotion, or transfer; recruit-
ment or recruitment advertising; layoff or termination; rates of pay
or other forms of compensation; and selection for training, including
apprenticeship, The contractor agrees to post in conspicuous places,
évailable to employees end applicants for employment, notices to be
provided by the contracting officer setting forth the provisions of
this nondiscrimination clause.

'""(2) The contrector will, in all solicitations or advertisements
for employees placed by or on behalf of the contractor, state that all
qualitied applicants will receive consideration for employment without
regard to race, color, religion, sex or national origin." (4) Section
203 (d) of Part 11 is revised to read as follows:

"'(d) The contracting agency or the Secretary of Labor may direct
that any bidder or prospective contractor or subcontractor shall sub-
mit, as part of his Compliance Report, a sistement in writing, signed
by an authorized officer or agent.on behalf of any labor union or any
agency referring workers or providing or supervising apprenticeship
or other training, with which the bidder or prospective contractor
deals, with supporting {nformation, to the effect that the signer's
practices and policies do not discriminate on the grounds of race,
color, religion, sex or national origin, and that the signer either
will affirmatively cooperate in the implementation of the policy and
provisions of this order or that it consents and agrees that recruit-
mant, employment, and the terms and conditions of eémployment under
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the proposed contract shall be in accordance with the purposes and
provisions of the order. 1n the event that the union, or the agency
shall refuse to execute such a statement, the Compliance Report shall
so certify and set forth what efforts have been made to secure such
a statement ard such additional factual material as the contracting
~agency or the Secratary of Labor may require,"

The amendments to Part I shall be effective 30 days attef the
" date of this order, The amendments to Part Il shall be effective one
. year after the date of this order, .

LYNDON B, JOHNSON

_ THE WHITE HOUSE

October 13, 1967
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U.S. DEPARTMENT OF LABOR

OFFICE OF FEDERAL CONTRACT COMPLIANCE

WASHINGTON, D.C. 20210

CHAPTER 60 .. Office of Federol Contract Complionce,
Equal Empleyment Oppertunity, Deportment of Lobor

[Reprint from FEDERAL REGISTEY, VOL. 36, NO. 234—SATUADAY, OECIMBER 4, 1971 .

Tile 41—PUBLIC CONTRACTS
AND PROPERTY MANAGEMENT

Chopler 60—0ffice of Federat Con-
tract Compliance, Equol Employ-
ment Opportunity, Deparimenl o
Labor :

PART 60-2—AFFIRMATIVE ACTION
PROGRAMS

On August 31, 1971, notice of proposed

rule making was published in the Feo-

praL REGISTER (36 F.R. 17448) v.i'h re-

gard to amending Chapter 60 of Latle 41

of the Code of Federal Regulations by
adding & new Part 60-2, dealing with

affirmative action programs. Interested
persons were given 30 days in which to
submit wiitten, conminents, suggestions.

or objections regarding the proposed .

smendments.

Having considered all rclevant mate-
rial submitted, 1 have decided to, and do
hereby amend Chapter 60 of Title 41 of
the Code of Federal Regulations by add-
Ing a new Part 60-2, reading as follows:

Subpart A—Genera!

Sece.
60-21  Tille, purpose and scope.
60-22  Agency Acllon.
Subport B—Required Contents cf Affirmative
Adioy Programs
Purpose of affirmative actlon pro-

gram. .
_Required utllization analysls.

60-2.10

60-2.11

60-2.12
tables.

AddStional required. ingredtents of

© affirmative action programs.

Compiiance status.

60-213

60-2.14

Subpart C—Methods of Implementing the
Requisemenls of Subpart $

Development of reaffirmation of the
eqital employment opportunity
policy. .

Dissemination of the polley. .

Responsibllity for Implementation,

1dentification of probléem areas by
organization unit snd Job classte
ficationh. °

Development snd execution of pro-

60-2.20

60-221
60-222
60-223

60 224

grams,
60 225 Internal audit and reporting sys-

tems.
60-2 26 Suppotrt of action programs.

Svbparl D——Miscellontous

Use of goals.
60-2231 Preemption.
60-232 Bupersedurc.

AUTHORITY: The provistons of this Part
60 2 lssued pursuaht to sec. 201, Execulive
Order 11248 (30 P.R. 12319},

60 230

Establishmeit of goals and tlme-

.

-

- amended

Subport A—Generol
§ 60-2.1 Title, purpose and scope.

This part shall also be known as “Re-
vised Order No. 4.”” and shall cover non-
constriction contractors. Section 60-1.40
of this Chapter, Afftrmative Action Com-

- pliance Programs, requires that within

120 days from the commencement of a
ocontract cach prime contractor ot sub-
contractor wilth 50 or more eniployees
and a contract of $50,000 or more de-
velop & written afirmative actlon com-
pliance program for each of its establish-
ments, and such contractors are now
further required to revise existing writ-
ten affirmative actlon prozrams to in-
clude the changes embodied in this order
within 120 days of jts publication in the
FEPERAL Recisrgr. A review of agency
complianee surveys indicates that many
contractors do not have aflinnative ac-

- tion programs on file at the time an

establishinent Is visited by a compliance
investigator. This part delails the agency
review proceduré gnd Lhe yesults of a
contractor's failure to develop and main-
tain an affirmatlve action program and
then set forth detaited guidelines to be
used by contractors and Government
agencles In developing and judging these

progiams as well as.the good faith effort
requived to transform the programns from
paper comunitments to equal employ-
ment opportunity, Subparts B and C are
concerned with affirmative action plans
only.

Reliet for niembers of an “affected
class” who, by virtuc of past diseriniina-

Lion, contintue to suffer the present effects

of that discrimination must cither be
included in the contractor's affiimative
action progiam or be embodied in a sepa-
rate written ‘“corrective aclion' pro-
gram. An “affccied class” problem must
be reinedied in order for a contractor to
be considered in compliance. Scetion 60-
22 hércin pertaining to an acceptable
affirmative action program is also appll-
cable to the faflure to remedy discrimi.
nlatlon_ against members of an “affected
class.' .

§ 60-2.2 Apcney adlion.

(a) Any contractor required by § 60-
1.40 of this chapter to develop an affirm-
ative action programn at each of his
establishents who has not comphed

_fully with that section is not in compli-

Executive Order 11246, as
(30 F.R. 12319). Until such
programs are developed and found to bLe
aceeptable in accordance with the stand-

ance with

~ ards and gutdellnes sct forth in §3 60-

2.10 through €0-2.32, the contractor is
unable to cotiply with the equal employ-
ment opportunity ¢lause,
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tb) If, in determining such contractor’s
responstbility for an award of a contract
it comes to the contracting officer's at~
tention, through ~sources within his
agency or through the Office of Fedeial
Contract Compliance or other Govern-
ment agencies. that the contractor has
not developed an acceptable affirmative
action program at each of his establish-" -
nents, the ~ontractling officer shall no-
tify the Director and declarc the con-
tractor-bidder nonresponsible unless he
can otherwise aflinnatively dctermine
thal the contractor is able to comply with
his equal employment obligations or, un-
less, upon review, it is determined by
the Director that substantial issues of-
law or fact éxist as to the contractor's
responsibility to the extent that a hear-
ing s, in his sole judgment, required
pirior to a determination that the con-
tractor is nonresponsivlc: Provided, That
during any pre-award conferences every
effort shall be made through the proc¢-
esses of concitiation, mediation and per-
suasion to develop an acceptable affiima-

tlve action program mceting the stand-

ards and guldelines set forthin $§ 60-2.10
through 60-2 32 so that, in the perform-
ance of his contract, the contractor is
able to meet his equal employment ob-
ligations In accordance with the equal
opportunity clause and applicable rules.
regulations, and orders: Protided fur-
ther, That when the contractor-bidder is
declared nonresponsible meie than once
for Inability to, comply with the equal
employment opportunity clause a notice
setting a timely hearing date shall
be Issued concurrently with the second
nonresponsibility determination In ac-
eordance with the provisions of § 60-1.26
proposing " to declare such contractor-

bldder ineligible for future contracts and
subcontracts. :
tc) Immediately upon finding that a

~ ¢ontractor has no affirmative actlon pro-

gram or that his program Is not accept-
able to the- contracting officer, - the
compliatice agency répresentative or the’
representative of the Office of Federal
Contract Compliance, whichever has
made such a finding, shall nolify otficials
of the appropriate compliance agency
and the Office of Federal Contract Com-
pliance of such fact. The compliance
agency shall fssue a notice to the con-
tractor giving him 30 days to show cause
why enforcenmient proceedings under sec-
tion 209/b) of Exccutive Order 11246, as
ainended. should not be instituted.

(1) If the contractor fails to show
good cnause for his failure or fails to rem-
edy that faillure by developing and im-
plementing an acceptable affirmative ac-
tion program within 30 days, the ¢om-

+--— pliathice agency, upon the approval of Lhe
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Director, shall itnmediately issue a nolice
of proposed ciancellation or tetnitation
of existi.g contracts or subcontracts and
debariment from future contrects and
subcontracts pursuant to § 60-1.26(by,
glving the contractor 10 days to request
8 hearing. If a request for hearinhg has
not been received within 10 davs from
such notice, such contractor will be de-
clared Ineligible for future contracts and
current conhtracts will be terminated for
default. .

(2) During the “show cause” period of
30 days every efTort shall be made by the
compliance agency through conciltation,
mediation. and persuacion {o resolve the
deficiencies which led to the detertnina-

tion of nontesponsilility. '1f satisfactory -

adjustments desizned to bring the con-
tractor into compliance are not con-
cluded, the compliance agency, with the
prior .approval of the Director, shall
promptly commence forma! procecdings
leading to the cancellation or termnina-
tion of existing contracts or subcontracts
and debartnent from future contracts
and subcontraels under §60-1.26:L) of
this chapter.. i

(d» During the “show cause” period
and formal procecdings, each contract-
fng agency muist continue lo deterinine
the contractor's responsibility in consid-
ering whcther or not to award & new or
additional contract.

Subpart B—Required Contenls of
Affiimative Action Progroms

§60-2.10 T'urpoce of affirmative netion
Propram.

An aifirmative action program is a set
of specific and re~utt-oriented procedures
to which a confractor conunits himself to
epply every good faith ¢ffoil. The objec-
tive of those ptocedures plus suclh efforts
Is equal employinent opportunity. Proce-
dures without eflort to make them work
are meaningless; and effort, undirected
by specific and meaningful procedures,

-+ Is inadequale. An acceptable affirmative

action program must include an analysis
of areas within whielh the contiactor Is
deficfent in the utilization of minorily
groups and women, and further, goals
and timetables to which the contiaclor's .
good fafth eflorts must be dirceted fo cor-

rect the deficlencles and, thus {o inerecase
materially the utilization of minorities
and women, at all levels and (n all seg-
ments of his work force where deficlen-
clos exdst.

§ 60-2.11 quuir;*d utilization analysic,

Based upon the Government's experi-
ence with compliance reviews vnder the
Fxecutive order programs and the con-
traclor reporting syvstem.  nunority
gioups are most likely Lo be undcruts-
lized in departments and jobs within de-
partments that fatl within the foltuwine
Enmployer's Information Report 1 1.0
D designations: eificials and mans ers,
professionals, tcchnicians, saates work.
ers, office and clerical and aaftsinen
tskilled). As ealegorized by the HEO 1
destgnations, women e likely to be
underulilized in departments and )obs
within departments as follows: oflicials

and managers. professionals, techni-
cinns, sales workers texcept over-the-
counter sales in certain retail establish-

mentsy, craftsmen (skilled and scmie -

skilled). Therefore, the cohtractor shall
direct special attention to such jobs in
his analysis and goal setting for minori-
tles and womer. Affirmative action pro-

- grams must contain the following infor-

mation:

(a) Ap analysis of all major job classi~
fications at the facility, with explana-
tion If minorities or women are curiently
keine underutilized in any one or more
job classifications (job *‘classification’’
hetreint meanine one or a group of jobs
having sumilar content, wage rates and
opportunitiesy. "Underutilization™ is de-
fined as having fewer wminoritles or
woinen in a particular job classification
than would reasonably be expected by
theit availability. In making the work
force analysis. the contractor shall con-
duct such analysis separately fov minori-
ties and women.

(1) In determining whether minorities

" are being underutilized in any job clas-

sification the contractor will consider at
least all of the following factors:

(1) The minority population of the
labor area surrounding the facility;

ti{) The size of the minority unem-
ployment force in the labor arca sur-
rounding the facility:

(§i1y The percentage of the minority
work force as compared with the total
work force in the immediate labor area;

tiy) The general availability of minor-
ities having requisite skills in the im-
mediate ]abor area; .

(v) The availability of minorities
having roquisite skills In an area in
which the contractor can reasonably
recruit;

(vi) The availability of promptable
and transferable minorities within the
contractor’s organization:

(vil» The existence of tralning insti-
tutions capable of training persons in the
requisite skills: and .

wvil) The degree of training which the
contractor is reasonably able to under-

“taXe as & means of ntaking all job classes

available Lo minorities.
“(2) Indetermining wliether womeh) are

being underutilized in any job classifica~ -
. tlon; the contrector will consideér at least
all of the following factors:

(1) The sizs of the female unemploy-
ment foroe in the iabor area surrounding
the faciity; :

(1) The percentage of the female
workforce as comparcd with the total

worklorce in the iinmediate labor ares;.

(1D 1he general availability of wo-
men having requisite skilts In the im-
mediate labor area; .

i) The availability of women having
requisite skiils In an area in which the
contractor can reasonably recruit: )

(v) The avallability of women secking
employment in the labor or recruitment
area of the contractor:

tvi) The availability of promotable
and transferable female employees with-
in the contractor's organization;
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(vi) The existence of training institu-
tions capable of training persons in the
requlisite skills; and

(viiby The degree of training which
the contractor is reasonably able to un.
dertake a5 & means of making all job
classes avallable Lo women.

§60-2,12 FEstablishment of goul. snd
timelables,

(a) The goals and timetables devel-
oped by the contractor should be attain-
able in terms of the contractor's anaiysis
of his deficiencles and his éntire affirma-
tive &¢tion program. Thus, In establishing
the size of his goals and the lenath of his
timetablas, the contractor should con-
sider the results which could reasonably
be expected from his putting forth every
good faith effort to make his overail
affirmative action program work. In de-
termining levels of goals. the contractor
should conslder at least the factors listed
in § 60-2.11.

th) Involve personnel relations staff,
department and division heads, and 1ccal
and unit managers in the goal sett:ng
process. )

(¢} Goals should be significant, meas-
urable and attainable,
© (@) Goals showd be specific for
planned results, with timetables for
completion.

(e) Goals may not be rigid and inflex-
fble quotas which must be met, but must
be targets reasonably attainable by
means of applying every good faith ef-
fort to make all aspects of the entre
affirmative actich program work. . -

(1) Int establishing timetables to nice
goals and commitments, the contractor
will consider the anticipated expansion,
contraction and turnover of and in the
work force.

(g) Goals, timetables and afirn:ative
action commitments ust be dezicred
to correct any identifiable deficienc:es.

(h} Where deficiencles exist and
where numbers or percentages are rele-
vant in developing corrective action. the
contractor shall establish and set forth
specific goals and timetables separately
for minorities and women.

(1 Such goals and timetables, with
supporting data and the analysis therecof
shall be a part of the contractor's written
affirmative action program and shall be
maintained at each establishment of the
contractor. '

() Where the contractor has not
established a gorl, his written afSirma-

tive action program must specifically
analyze each ol tne factors listed in
80-2.11 and must detall his reason for a
lack of a goal.

(X} In theevent it comes to the alten-
tion of the compliance agency or the
Office of Federal Contract Compliance
that there Is a substantial disparity in
the utilization of a particular minonty
group or men or women of & part.cular
minorily group. the comphance azency
or OFCC may require separate goals and
timetables for such minotity group and
may furlher require, where appropnate,
such goals and timetables by sex for such
group for such job clastifications ard
organlzational units specified by the
complisnce agency or OFCC.
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(1) Support data for the required anal-
yéis and program shall be compiled and
malntained as part of the contractor's
afirmative action program. This data
will include but not be limited to progres-
sion line charts, seniority rosters, appti-
cant flow data, and applicant rejection
ratlos indicating minority and sex status.

{m) Coples of affirmative action pro-
grams and/or eopies of support data
shall be made ayailabla to the compliance
agency or the Office of Federal Contract
Compliance, at the request of either, for
such purposes as may be appropriate to
the fulfiliment of their responsibititles
under Executive Order 11246, as
amended, -

§ 60-2.13 Additional rcquired ingredi.
enls of aflirmalive aclion programs,

Effective afirmative action programs
shall contaln, but not necessarily be lim-
jted to. the following ingredients:

(8) Development or reamrmation of
the contractor's equal employment op-
poriunity pol cy in all personnel actions.

(b) Form¢iinternal and externai dis-
seminatlon ¢/ the contractor's policy.

(¢) Estab{shment of responsibilities
for implementation of the contractor's
affirmative action program. .

(4} Identification of problem areas
(deficiencles) by organizational units
and job classification.

(e} Establishment of goals ahid objec-
tives by organizatlonal units and job
ciassification, {ncluding timetables for
completion,

(1) Development and execution of ace
tion orlented programs designed to elim-
inate problems and further designed to
attain establishied goals and objectives.

(g) Design and implementation of In-
ternal audit and reporting systems to
measure effecliveness ¢f the total pro-
gram, .

(h) Compliance or personnel policies
and practices with the Sex Discrimina-
tion Quidelines (41 CFR Part 60-20).

() Active support of local and na-
tlonal community action programs and
community service programs, designed
to Improve the employment opportunities
of minoritics and women, )

tJ) Cunsideration of minotities and -

women not currently in the work({orce
having requisite skills who can be pe-
criited through affirmative action
meastires. i

$ 60-2.1¢ Compliance statua.

No contractor's compllance status shall
be judged alone by whether or not he
reaches his gonls and meets his time-
tables. Rather, cach contractor’s compli-
ance posture shall be reviewed and de-
termined by reviewimg the contents of his
program, the cxtent of his adherence to
this program, and his good falth ellorts
to make his brogram work toward the
renlization of the program's goals within
the timetables set for completion. There
follows an outline of examples of pro-
cedures that contractors and Federal
agencies should use as a guldeline for
establishing, implementing. and judging
an acceptable afirmative action program.

Subpart C—Methods of lymplemeni-
ing the Regquirements of Subpart B

§ 60-2.20 Development or  reaflirma-
tion of the equal employment oppor-
tunity policy.

ta) The contractor's rolicy statement
should indicate the chlef exécutive of-
cers’ attitude on the sublect matter, as-
sign overall responsibility and provide for
& reporting and monitoring procedure.
Specific items to be mentioned should
include, but not limited to:

(1) Recruit, hire, train, and promote
persone in all job classifications, without
regard to race, color, religion, sex, or
national origin, except where sex is a
bona fide occupational
(The term "bona fide occupational quati-
fication” has been construed very nar-
rowly under the Civil Rights Act of 1964.
Under Executive Order 11243 as amended
and this part, this term wili be construed
in the same manner.)

2} Base decluions on employment so
as to further the princip'e of equal em-
ployment oppor.unity. :

(3) Insure (i1at promotion declsions
are in aceord with principles of equal
employment opportunity by imposing
only valid requiredents for promotionat

_ opportunliies.

(4) Insure that all personnel actions
such as compensation, benefits, trans{ers,
layoffs, return {from layoff, company
sponsored training, education, tuition as-
sistance, social and recreation programs.
wit] be administered without regard to
race, color, religion, sex, or natlonal
orlgin, :

§ 60-2.21 Diceenilnation of the policy.

(a) The contractor should disseminat2
his policy intemally as follows:

(1) Include it In contractor's policy
manual. '

(2) Publicize it in company newspaper,
magazine, annual report and other media.

(3) Conduct speclal meetings with ex-
ecutivg, management, and supervisory
personnel to,explain intent of policy and
Individual responsibility for effective im.
ptementation, makirg clear the chief ex-
‘ecutive officer’s attitude.

{4) Schedule special meetings with all -

other employees to discuss policy and ex-
plain individual employee responsibitities.

(5) Discuss the policy thoroughly in
both employee orientation and manage-
ment training programs.

(6) Mcet with union officials t.o Inform
them of policy, and requist their
cooperation.

€1} Include nondiscrimination clauses
in all union agreements, and review wll
contraetuat provisions to ensure they are
nondiscriminatory. : .

(8) Publish articles covering EEO pro-
RFAINS, progress reports, promotions,
clc. of minority and femate employees,
in company publications.

19} Post the policy on company bul-
lelin boards.

(10) When employces are featured In
product or consumer advertising, em-
ployee handbooks or similar publications
both minority and nonminority, men
and women should be pictured.
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qualification. -

(1) Communicate to employees the
existence of the contractors afrmatlve
action program and make available such
elements of his program as will enable
such employees to know of and avafl
themselves of its benefits.

tb) The contractor should dissemi-
nate his policy externally as follows:

(1) Inform all recruiting soutces ver-

bally and In w7iting of company policy,
stipulating that theste sources actively
recruit and refer minorities and womed
for all positions listed.
(2} Incerporate the Equal Opportu-
nity clause in all purchase orders. leases,
contracts. etc, covered by Fxeculive
Order 11246, as amended, and 1t§ im-
plementing regulations,

(3) Notify minority and women's or-
ganizations. community agencies. com-
munity leaders. secondary schools and
colleges, of company policy, preferably
in writing.

(4) Communicate to prospective em-
ployecs the existence of the contractor's
affirmative action program and make
available such cletaents of his program
s will enable such prospective emplovees
to know: of and avail themselves of its
benefits.

(§) When employees are pictured in
consumer or help wanted advertising,
both minorities and nonminority men
and women should be shown.

(6) Send written notification of com-
pany policy lo all subcontractors, ven-
dors and sunplers requesting appropri-
ate action on their part.

§ 60-2.22

tation.

(a) An executive of the contractor
shotild be appointed as director or man-
azer of company Fqual Opportunity Pro-
frams. Depending upon the size and
geographical alignment of the company.,
this may be his or her sole responsibility. -
He or she shhuid be given the necessary
top manaeement support and staffng to
execute the assignment. His or her
Identity si.ould appear on all intermal
and external communications on the
company’s Equal Opportunity Prosrams,
His or l.er rezponsibitities should inciude,
but no} nesessarily be himited to:

(1) Developing policy statements, af-
firmative action ptograms. internal and
external communication technigues.

t2) Assisting (n the identification of
problem areas.

Responibilits for implemen-

(3) Assisting line management in ar-
riving at solutions to prob'ems,

(4) Desipning  and implementing
sudit and reporting systems that wills

1y Measure effecliveness of the con-
tractor's program;s,

(!i) Ind:cate need for remediaj action,

(i Deterniine the degree to which the
contractor's goals and objectives have
been attained.

(51 Serve as liaison between the con-
tractor and enforcement agencles.

(6} Serve as liaison between the con-
tractor and minority organizations, wom-
en's organizations and rammunity action
groups concerned witi: ~mployment op=
portunities of minoritles and women.
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(1) Keep mansgeinent nformed of
latsat developminte In the enlire equal
spporiunity arva.

() 1ine responaibilities should fnclude,
Wit not be Jinited to, the following:

(1) Azmsfatance 1a Lhe {dentification of
problem aress and eatsblishunent af local
and unit goals and gbleclives.

() Active (nvolvement with Jocsl
minorily orgsnizations, woen's organ)-
sallons, community aclion groups and
ocommuntty cervice programs.

(1) Perlodl. audit of tratning fro-
grama, hiring and promation patterns to
remaove impedimenta Lo the attainment of
goals and ghiectivea.

(4) Regular discussions with  Jocal

managers, supervisons and employees o

be cartaln the contrsctor’s policies are
being fotlawed. ‘ )

(8} Review of the qualiftcations af sll
employees W fnsure thut mincrities andg
women ave given full oppartunities for
tranafeis and promotiona.

(@) Career -counseling “for all em-
ployees. -

{1 Pertidic audit ta insure that each

location {8 [n compilance n area such as:

) Posters are properly displayed.

an Al facilities, (ncluding comnpany
houaing, which the contractar maintains
for the use and benefit of his einployees,
are {0 fart desegregated, both In policy
and wse, If the contrastor prosvtdes (a-

_cllUes such ay dgrmitarics, lacker roatns

and rest yooms, they must Le comparable
for hoth sexes. .

Ut Minority and female employtes
are afforded a full opportunily and are
snoauraged o patlicipate (1 alt company
sponeored edurational, training. recreas
tional snd sacial activities.

(8} Bupeivisors should be made to
understand that thelr work performance
s being evaluated on the basis of thely

equal employment oppartualty effoils

and results, as well an other criterin,

(9 It shall be a responsibility of
supervisors to take actona to prevent
haisasment of employees placed through
affirmative action efforis.

§ 60-223 Qdentification  of  problem
arcad by organbrasional unhy snd jobh-
elansifications.

.(8) An n-depth snalysis of the fol-’

lowing sliould be made, paving pasuculsr
altenilion Lo trainees and Lhoss categories
listed tn § 60-211(d),

(1) Compoaluion of the wok force Ly
wminority group slatus and sex.

(1) Composition of applicant flow by
minority group status and sex.
- 13} The Lotal selection process includ-
ing posiiion desctiplons, position Litles,
worket sprecificationy, ppplication forms,
Interview procedures, test Rdministration,
Leat walidity, reftira] procedures. final
stlection process, and simiar fators

(4) Transter and promotion {nartires

(3) Facililles, company sponsored rec-
realion and soclal evenls, and xpecial
progums such a8 pducations] masistance.

(4) Henlorily pracUces and eniority
provisions of union contrarts

(D Apptenticeship programs

(§) All commpany Lraining programs,
tormal and Infonnsl,

9 Work force alllude,

arm
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t10) Technical phases of compliance,
such a4 poster and ntification 0 labos
unions, retentdon of applicciions, noll-
Acation to auboontiractors, tW.

thy Il any of tie followilng Ilema are
found tn Lhe analysis, special corrective
sction sthould be approprisie.

(1} An “underulllisation” of minor-
Itles or women (n specific work classl.
fcallons. o C.

(2) lateral and/aor verUcal movement
of minority or femile émployoes occur-
ring al a leszer rate (compared o work

force mix) than Uist of nonminority or

male employees

t3) 1ne selection process eliminates
& tignificantty higher percentage of inl-
notitles or women Wian notrinoritics
QF tnen.

(4) Applicaticn and related preem-
ployinetit forma not Uy compliance with
Federal legislallon. : ‘

8) Positlon  desciiptions {nsccurate

in relallon W actunl functions snd du-

tles.

(8) ‘Teals and other aelection tech-
ruqies not valldated as required by the
OFCC Order ot Employee Testing and
olther Belection Procedures,

(1) 'Fest fonns nol valtdated by loca-
ton, wosk pesformance and (aclusion of
mingtities and womin in sab ple.

(%) Teferral rallo of ininorities or )

wotnen to the hiring supervisor or tnan-»
ager pndicates & significantly highsr per-
centage nre Leing yejecled sy compared
to nuntinority and male applicants.
193 Minotilies or women are excluded

~ trom or are not participating In company

sponsored acuvities or programs.

(10) o facto scpregatton sUll exists
st somo facilities. C

g Benlority provisions contribute tn
avert or inadvertent discHminalon, fe,
a dispantly by mingrily group status or
sex exists betneen tength of service and
iypes of Jobh held.

112} Nonsupport of company policy by
mianagery, supervisors or employeea.

(13 Minorities or women underul-
Hzed or sighificantly undertepreeentied in
trefning or career improvement pto-
frainy, , : L

114) No formal techniques satablished
for evaluating #Neclivintess of ELO
PrORTAMS. : -

1103 Lack ‘of mccess Lo sullable hous-

Ing mhibits recrulimeinl tfoets and em

]

ployment of qualifed minorilse. ‘
{16) lack of sultable transperlaton

{public or private) to the work plscs ln-

hitdts minority employment.

(175 1abor uniona and subcontraclors

not notified of thelr respotis‘bllities.
{18} Purchas orders do not ¢ontala
EEO (ause, .
(19) Posters not on diaplay.

§ 60-2.24 Development and ezeculion
of programs.

fa) The contractor should conduct de-
talled analyses of position descriptions
to tnaure that they accurately refiect
posidon functions, and are conslaient
for the same position from one Jotation
to another, ‘e
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(§) The contrector shculd validate
worker specifications by division, depart-
ment, location or other organizational
unit and by job category urny job per-
formance criteria, Bpéctial allenlon
should ba given to academic, experience
&nd skl requiremients L Insure that the
tfequitementa In themaelves do not con-
sUtute tnadvertent discriminalion. Bpe-
clfications should be consiatent for the
same job classification In all locationa
and should be free from biss as regards
W race, color, religion, sex, or natonal
origin, exceid where sex 1y & bafia fide
occupational qualificatlon. Where re-
quiremsnly screen out s dlsproportionate
number of minorities or women such re-
quirementy  thould be  professionally
validated o Job performmance,

te) Approved positdon  deacriptions
and worker zpecifications, when used by
the cantrastor, should be madte available
to all membern of management involved
In the recruiling, acreening, selection; and
promallon firocess, Coples should also
be distributed to all recruiting saurces.

(4) The contracor shauld evaluate-
Lhe Lotal selaction procend Lo Indure free-
dom from tles and, thus, ‘nid the atain-
ment of gonls and objectiyes,

(1) All personnel Involved In the ve-
cruiling, screening, selection, promotion,
disciplinary, and relatod processeq should
be carefully aclected and tralned to $n-
sure eliminaUon of bias {n sl personnel
actions, v :

(2) ‘The contracior shall aliserve the
requirements of the OFCC Orider pers
talning to the valldallon of employee
tesls and olther selecUon procedures.

(1) BelecUon techniques other than
tesls may also be Iaproperly used $0 as
to have (he effect of discrbininating
sgainal minority groups and women,
Auch techniques Include but are not re.
siricted Lo, unscored Interviews, unscored -
or casual application forms, arvest rece
otdy, credit chacks, considerations of
marital status or dependency or intnor
children. Where there exist dala sug-
geaaling that such unfair dlsciiinination
of excluxion of minorities or wmnen ex.
iols, tha contractor should analyze his

- unscored procedures and sliminate them

§f they are not objectively valid. ,
(e) Buggerdd Wchniques Lo Improve
récrultment and Increasd the fow of
minority or female applicany follow: |
1) Certitn organlaations auch as the’
Urban Laague, Job Corps, Fqual Oppor.
tunity Programa, Inc., Concentrated Fm.
ployment  Programa,  Ne{ghborhood
Youth Corpe, Becondary Bchools, Col-
{egne, and Cliy Collegos with high mirnor-
ity earollment. the Stawr Employmemt
8ervice, spoecialised emplayment agen-
clea; Asplrs, LULAC, BER, the O
Forum, the Commonwealth of Puertn
Rlico are normally prepared to réfer ms-
norily applicants. Organizatona pre.
pared o refer women with specific akilte
are: Natlonal Qrgantration for Women,
Wellars Righta Organlzations, Women's
Eguity AcUon League, Talent Nank ftom
Bulness and Professional Women (in.
cluding 24 women's otganizations), Pro.
feaalonal Women's, Caucis, Interoollegt.
ale Association df Univensity Wormen,
Negro Women's jororitiea end service

Al
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groups such &s Delta Sigma ‘Thela,
Alpha Kappa Alpha, and Zeta Phi Bela;

Natlonal Council of Negro Women,

American  Association of University
Women, YWCA, and sectarian groups
such as Jewish Women's Groups, Cath-
ollc Women's Qroups and Protestant
Wotnen's Groups, and women's colleges.
In addition, community leaders as indi-
viduals shall be added to recruiting
sources. .

(2) Formal briefing sessions should be
held, preferably on company premises,
with representatives from these recruit-
Ing sources, Planl tours, presentations by
minority and female employees. clear
and concise explanations of current and
future job openings, position descrip-
tions, worker specifications, explanations
of the sompany’s selection process, and
recruiting literature should be an in-
tegral part of the briefings. Formal ar-

rangements should be made for referral -

of spplicants, foliowup with sources. ahd

feedback on disposition of applicants.
(3) Minérity and female emplosees,

using Procedures similar to sudpara-

graph (2) of this paragraph, should be ‘

actively encouraged o refer appticants.

(4) A special cflort should be made to
include minorities and women on the
Personnel Relations staf].

(5) Minorily and female employees
should be made avaiiable for pa.rrii.,ci)pa-
tion in Career Days, Youth Motivation
Programs, and related activities in their
ocommunitles,

(8) Actlve participation {n "Job Fairs"
is desirable. Company represeniatives so
particlpating should be given aulhority
to make on-the-spol commitments.

(1) Active recruiting programs should
be carried out at secondary schools, jun-
for colleges, and colleges with predomi-
nant minority or female enroliments,

(8) Recrulting efforts at all schools

should !ncorporate special eflorts to
reach minorities and women.

(9) 8peclal  employmant  programs
should be undertaken whenever possible.
Bome possible programs are:

() Technical and nontechnical ¢o-op
programs with predominately Negro and

. women's colleges,

(i) “After school” and/or work-study
Jobs for minorily youths, male and
females. : i ) )

(1) Bummer Jobs for underprivileged

.youth, male and female.

(iv) S8ummer work-study programs for
male and female faculty menibers of the
predominantly 1ninority schools and
colleges. - T )

(v) Motivation, training and employ-
ment programs for the hard-core wiem-
ployed, male and female. -

(10) When recruiting brochures pic-
torially presert work situations, the 1nl-
nhorily ahd fersale members of the work

force should be included, especially when

such brochures are used in school and
career programs.

(11) Help wanted advertising should
be expanded to include the minority news
inedia and women's inlerest media on
a regular basis. ’

(f) The contractor should insure that
minority and {emalc employees are given
equal opportunity f{or promotion. Sug-
gestions for echfeving Lhis result include:

(1) Post or otherwise announce pio-
motional opportunities. -

(2) Make an inventory of current ml-
nority and female employces to deler-

‘mine academlc, skill and experience level -
of individual employecs.

(3) Initiate necessary remedial, job
training and workstudy programs.

t4) Develop and implement formal
employee evaluation programs.

(5) Make certaln "worker specifica-
tions” have been validated on Job per-
formance - related criteria. (Neither
minority nor fema'e employees should .
be required to possess higher qualifica-
tions than those of the lowest qualified
incumbent) s :

(6) When apparently qualified minor-
Ity or temale employees are passed over
for upgrading, require supervisory per-
sonnel to submit written justification.

(7) Establish formal career counsel-
ing programs to include attitude devel-
opment, ecducation ald, Jjob rotation,
buddy system and similar programs.

18) Review senlorily practices and
s¢' ‘ority clauses in inion contracls to

_ insure such practices or clauses are non.

discriminatory and do not have a dis-

- criminatory effect.

tg} Make certaln {acilities and com-
pany-sponsored social and recreation
activitles ate desegregated. Actlvely en-
courage all employees to participate.

thy Encourege child care, housing and
transportation programs appropriately
designed to Improve the employment op-
portunities for minorities and women.

§ 60-2.25 Internal audit and ceporting
syslems., :

(a) The contractor should monltor
records of refeirals, placements, trans-
fers, promotions and terminations at all
levels to Insure nondiscriminatory poliey
is carried out. . L -

(b) The. contractor should requlre
formal réports from unit managers on a
schedule basls as to degree to which
corporate or unit goals are attained and
timetables met. )

(¢) The contractor should review re-
port results with all levels of manage-
ment. .

(d) The contractor should advise lop
management of program effectivendss

‘and submit recommendations to improve
unsatisfactory performance.

§ 60-2.96 Support of action programs.

(ay The contractor should “appoint
key niembers of management to serve on
Mcrit Employinent Councils, Community
Relations Boards and similar organiza«
tions. .
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(b) The contractor should encourag:
minority anc¢ female employecs to r-r-
ticipate actively in Natlonal All'ance
of Businessmen programs for Youth
motivation.

(¢) The contractor should surhort
Vocational Gtidance Institutes, Vuoiti-
bule Training Programs and similar
activities.

(d) The contractor should assist sec-
ondary schools and colleges in prog: ams
deslghed to enable minority and feinale
graduates of these institutions to con-
pete ih the open einployment market on
& more equitable basis.

(e) The contractor should publicize
achievements of minority and .female
employees in local and minority news
media.

tf) The contractor should support
programs developed by such organiza- .
tions as National Alliance of Business-
men, the UrBan Coalition and other
organizations concermed with employ-
ment opportunities for minorities or
women,

Subypurf D—Miscellaneous
§ 60-2.30 Usc of goals, .

The purpose of a contractor's estab-
Jishment and use of goals is to insure’
that he mect his affirmative action ob-
ligatlon. It is not inténded and should
not be used to discrimlnate against any
applicant or employee because of race,
color, religlon, sex, or national origin.

§ 60-2.31 Precniplion.

_To the extent that any State or local
laws, regulations or ordinances, includ-
ing those which grant special benefils to
persons on account of sex, are in con-
fict with Executive Order 11246, as’
amended, or with the requirements of
this part, we will regard them as pre-
empted under the Executlve order.

§ 60-2.32 Supersedure.

All orders, Instructions, regulations,
and memoranda of the Sccretary of
Labor, other officials of the Department
of Labor and contracting agencies are

- hereby superseded to the extent that

B

they are inconslstent herewith. Includ-
ing a previous "“Order No. 4" from this
Office dated Januaty 30, 1910. Nothing
in this part 13 intended to amend 41
CFR 60-3 published fn the Frtemat
RECISTER On Oclober 2, 1971 or Employée
Tesling and 'Other Selection Procedures
or 41 CFR 60-20 on Sex Dlscriminiation
Guidelines. .

Efective date. This part shall become
effective on the date of its publicatlion
in the FEDERAL YrcISTFR (12-4-71),

Signed at Washington, D.C., this 1st
day of December 1971.

J. D. Hoptson,
Secretary of Labor.
Horace E. Menasco,
Acting Assistant Secretary
for Employment Standards.
JORN L. WiLks,
Director, Ofee of
Fedcral Contract Compliance.
(FR Doc.71-17189 Filed 12-3-71:8:51 am|
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14 ESTABLISHING NEW STANDARDIZED CONTRACTOR

EVALUATION PFROCEDURES FOR NONCONSTRUCTION COI\TRACTORS
(01-] ICIAL TEXT)

REVISED ORDER NO.
U. S. DEPARTMENT OF LAIOR
~ Office of the Sccretary?
Washington’ '
ORDER NO. 14 (Revised)
10; HEADS OF ALL AGENCIES
FROM: Sccretary of Laboy

SUBJECT: Establishment of New Standardized Contractor
Evaluation Procedures for Nonconstmctlon
Contractors :

b, Purpose: -
To cstablish new, standardized contractor evaluation
procedures,

2, Background:

‘ '_‘{EY'EEEh prime contractor or subcontracior iwith 50
or more cmployees and a contract of $50, 000 ov morce is
required to develop a writeen afffrmative action program for
each of its establishments, (41 CFR 60-1, 40}

(b) The analysis must relate to all nmajor job clas-
sifications at cach facility to which thc AAP pertatns, with
explanations if minoritics or wamen are currently being
underutilized in any job classification, (41 CFR 60-2,11,
60-2,33)

‘(c) An acceptable affirmation action prograi must
fnclude an analysis of arez. within which the contractor is
deficient in the utilization of ininority groups and women
and, further, where deficlencies exist, poals and timetables
to which the contraclor's good faith efforts must be'divected
and, thus to increase materially the utilizaudon of minoxitics
and women at all levels and in all segments of his work

.force, {41 CI'R 60-2,10)

3. Action;

(a) A contractor eva'luatlon should procced in two
basic steps: (i) an off-site review of the contractor's affir-
mative action program and utilization analysis, usinag the
enclosed Contractor Evaluation Checklist (Attachment A) -
as a worksheet; and (if) whece necessary, an on-site dis-
cussion and revicw of those matters which are not fully or
satisfactorily addressed in the afflrmative action plan and’
utilization analysis using the enclosea On-site Review
Guidclities (Attachment B) as a worksheet,

Using approved methods of priority selection, com-
plance agencles shall routinely roquest from ederal con-
tractors within their jurisdiction Affirmative Action P'ro-
grams Including the required analysis and support data, as
provided in the enclosed sample notification letter.,  Any
other letter conforming te your agency procedures snder
Order 14 may be used, As uscd throughout this Order, the
term “Affinnative Actfon Plan (AAP) and supporting docu-

mentation” fncludes:
{1} A copy of the constractor’s last EIO-1 Report,
(lI) The contractor’s most recent workforce statls-
tics available by majov job clagsification and by yvace
and scx,

(311) ']hccontmcml s evaluation of the inside and
outstde workforce avatlability as outlined in 41 CFR
60-2,11,

{iv) Identification of arcas of under-utilization
and establishment of goals and timetables to correct
any deficicncles together with a pian of action to achieve
such goals and timetables,

(v) Asscssment of the contractor's current work -
force to identify affected class sitvations and plans to
corrcct such identified situations, {This may be sub-

. mitted as part of the contractor's AAP or as a separdte
document. In either case, as discussed below, itwill
be received in confidence by the compliance ofhcer
and returncd to the contractor, without having beea
duplicated, at the conclusiun of the reviciv, )

(vi} Information relative to:

-~ The reaffirmation of the contractor's EEQ
policy.

-- Disscmination and {mplementauon of the policy. -

-= A description of the contractor's Internal audit
reporting systems,

" -~ Substantiation of the compliance of the co..tractor s
personncl policics and practices w:th the Sex stcrlml-
nation Guidelines (41 CFR 60-20),

- Description of the contractox’s s"ppon of com-
munity action programs, ,

-- Substantiation of the contractor's consideration
of ininoritics and women rot currently in the workforce
having requisite skills,

(vii) Sumimary data on applicant flow, hires, ter-
minatfons, promotions, and training for the last 6
menths or the last 100 appllcants. hires, ete., which- .
ever {s less,

In any lctter utilized to obtain data for off-site re-
view, you may only request the affirmative action program
tncluding the required analysis and support data, Cortiace
tors are free to respond to this according to their current
procedures undex Order No, 4, This first letter is not
to contafn a request for specific items or for formats un-
less the compliance officer affirmatively determines that
a particular item s nccessary for this particular establish-
mént, Theoff-gite reviewmust include Part A of the con-
tractor evaluation checklist, This consists of dita akso-
lutely essential to a detexmlination of the acceptabitity of
the contractor AAP, ‘The agency may complete Part B of

-|the Contractor Bvaluation Checklist or decide to have

sych material for an on-site review where arpxopnate.

(b) 1f it Is determined that the contractor's analvsis
is !nadeqquate within the meaning of Executive Order 11246.
as anended, and implementing rules, regulations and
orders, the cowpliance officer shall notify the contractor
of that fact and roquest apprepriate additional information.”
If the contractor fails to mcet this request within 30 days,
a show causc notice will be issucd. If the contractor fails
to complele an adeyuate analysis, the enforcemect pro-
cedures specified {n OFCC Order 4, 41 CFR 60-2,2 {c)
shall be applicable. :

Such requests need not be limited unly to thore
cstablishments already determined for a possible on-site
investigation, Contractors who have received agreement
with their respective compliance agencies on natiorwide
AAL formats ox on frequency of updatiag statistics may
continuc to do sn, Where on-site investigations are ¢on-
stdered appropriate, a sccond letter advising the ¢ oa-
tractor of this jmlgnn‘nt should be sent,

(Reproduced by special permission from Dml} Labor Repori)
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- is to be issued and a determination of non-responsibility

» supporiing data are insufficient to satisfactorily respond to

~ action programas required in 41 CFR Parts 60-1 augd 60-2
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D-2 (No. 21)
They shall be conducted as soon as practicahle-at a
thne agreeable to the agency and th contractor, ut no

later than 45 days from the thine of Jié request for the Af-

fir mative Action Plan and supporting data. .

After reviewrng the Alfivmative Action Program and
supporting data, the compliance agency wiii make a deter-
mination as to wiiether or not an on-site visit is appropriate,
‘Ine attachments hercto afford guidance as to the methodology
to be followed. Afier analysis of the Affirmative Action
Plan and supporting data and prior to the actual on-site vistt,
-dditional data nceessary to complete the Contractor [lvalua-
tion Checklist {(Attuchiment A) inay be requested. ’

Following receipe of the above fnformation, data
~hould be analyzed a2long with any files available relative to
previous compliunce reviews and complaint investigations.
The appropriate office of the Equal Employment Opportunity
Commission and srate and city agencies should be consulted
for vlie status of any current charges. :

Toald in the analysis, much material is cvailable
and continuously belng developed by the Bireau of the Cen-
sus, Bureau of Labor Statistics, Bureau of Employment Se-
curity, Chamber of Commerce and many other resources
which should be part of a reference library in all contract
compliance offices, ' o

In the intrrests of an expenditious off-site review,
the toency may linut its request to those parts of the con-
tractor's AAP and supporting data necessary to complete
Part A of the Contractor Evaluation Checklist. *This con-
sists of data absolutely essential to a determination of the
acceptability of the contractor's AAP. .

If the agency desires to do a more thorough off-site
review, it may also request the additional data necessary
to complete Part B of thiz Contractor Kvaluation Checklist or
it may decide to leave such material to an on-site review
where appropriate. .

If the contractor fails to provide the material re-
quested within 30 days of the request, a show cause notice

may be made by the contracting officer pursuant to 41 CFR
60-2,2. 7 ;
{c) If it is determined that the contractor's AAP and

the Contractor Lvaluation Checklist {either Part A or B, or
both), the compliarce officer shall notify the contractor of
that fact and request such additicnal information as the com-
pliance officer nceds to complete the checklist.  If the con-
tractor fails to mect this request within 30 days, ‘other
than (i} because of a ctaim of confidentiality as discussed
below, or (i) because the type or volume of data requested
i3 best revlewed on site, a show causc notice will be jssued
and a determination of non-responsibility may be made by
the contracting officer. S
(d) The failure to develop an acceptable affirmative

or thé substantial deviation from a previaisly approved AAP
constitute the only grounds upon which a summary determi-
nation of non-responsibility may be made. Sce 41 CFR

§ 00-2.2; Sec. 718 of Title VII, as amended. Other allega-
tions of non-compliance with Exccutive Order 11246 (as
amended) and its implementing rules and regulations may
give rise to the imposition of sanctlons against a centractor
only after the procedures in 41 CFR § 60-1.26 have been
followed. ’

{e) Following an audit of the affirmative action plan
and supporting documentatioa, the agency must make a de-
termination as to whether or not an on-site review of the
cstablistinent s appropriate. I a decision Is made to
schedule an on-site review, a second letter advising the
contractor of this judgment must be sent (Attachment C,
Letter ). :

If a decision Is made not to schedule a review, the
~ontractor must be so Informed (A'tachment C, Letter 1).

Q
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At the same time, the agency sheuld also inform the con-
tractor that his affirmative action plan has been fond -
acceptablé without the necessity for an on-site review,
No other determination of comptiance status can be
made without the additional analysis.and Investiyation

of an on-site review. lowever, ah on-site review con-
ducted within the previous 12 months may serve as the
basis for a compliance certification as set forth in 41
CFR 60-1, 20 (). Whenever possibie, the compliance
officer should then onttine problems highlighted during
the desk audit or state that no major problems were
rajscd,

If an on-site review is nccessary, additiona)
data keyed to the deficicncies cheerved in the contrac -
tor's AAP and the Contractor Evaluation Checklist will
be needed during thie on-site review process inorder
to make a determination of compliance with the Ex-
ecutjve Order.

Fach agency (s authorized to request from speci-
fic contractors such advance information which could
reasonably be supplied prior to the actual on-site visit.
However, the contractor should Le requested to furnish
only the specific iterns of information which the com-
pliance officer affirmatively determines are:

1. Necessary for conducting the review and

completing the Standard Compliance Review Report;

2. Not contained in the material submitted by

tle contractor; -

3. Not available or able to be derived from

other material submitted by the contractor.

The items requested should provide the com-
pliance officer with the informmation he or she nee:ls int
the review.  However, no information may be roqlested
unless the three eriteria above are mel. In some cases
neetled Information s Lest made available on (he site.

In those cases, the contractor should be advised to Lave
the information rcady for the on-site review,

This additicnal data should be such that could be
adequately analyzed in the agency's office in order to
expedite the actual visit to the facility. In all cases,
if and only if the issuc addressed is one whicl is ap-
propriate to the industry and contractor site being visited,
the kind of data which is identified in the On-Site Revicw
Guidelines as being necessary for specific portions of the
Investigative process, ust be requested and analyzed,
cither prior to the visit, or on-site if not supplied in
the Afficmative Action Program or available from other
contractor supplicd Information. Certain data is noted )
in the On-Site Review Guidelines as being necessary for
proper analysis of specific issues. Wiere the decision
is made to reserve the analysis of the data pending the
on-site visit, the contractor should be informed reason-
ably ahcad of the scheduled visit as to what information
will be required daring the review, o that he may have
the pertinent data available for the compliance cofficer
at lhil[ lim(‘- ) )

‘ In order'to pursue certain issues uncovesed in
the compliance review, it may be necessary for tte
compliance officer to request certain additional informa-
ticn on-site even though such data have not Leen previously
igentified. 3uch additional information must also meet
the above criteria. '

There is no specific format for the secend letter,
and the compliance officers may wse any form whick con-
forms.to their particular needs and to the specific indistry
and contractor citablishinent being reviewed. In he cose
shall a determination of compliance state: Ix: 1made without
an on-site visit. )

4. Discloturce and Review of Contractos Data:
(a) -Contidential Information such a< Tisis of
employees, employce names, pay data, reason for
termination, may preperly hx: exclided by the contractor
from material submitted pricr to an on*site visit if tte

contractot is concerned with the confidentiality of <uch Jata.

- Puhlished Iy THE BUREAU OF NATIONAL AFFAIRS, INC:., WASHINGTON, b C. 20037
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-'Such programs should not be duplicater by the agency and

"5, Employec Interviews: ;
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In al} cases, compliance officers must be permitted
access 1o data needed to complete the on-site visit consist-
ent with the On=8itc Review Guikdelines, )

(b) Review and disclosure of data should he govern-

ed by three basic principles:

(1) The contractor must provide full access to data
on-site, as required by 41 CFR 60-1. 43, unless he
shows that data sought to be reviewed is not pertinent
to comptiance with the Executive Order,

(ii} Only summary data of a non-sensitive naturc
sliould be provided for review ofi-site, unless the agen-
¢r ia the to show after on-site review that he requires
further detalled data off-site in ordet to conduct an ef-
fective review, or for purposes of enforcement,

(ii1) Contractor data which is particularly sensi-
tive (names, rates of pav, reasons for termination,
ctc, ) should be limited to on-site review,

Whenever it is determined that detajled data is to

tiality of such data as follows: '

- (i} The contractor and the agency may agree that
the data [s to be considered on loan to the compliance
agency for purposes of the review and the data'is not to
be considered in the custody of the agency,

(i) The data shall be returned to the contractar
whenever the agency concludes that the contractor (s in
conipliance or the enforcement procedure concludes,

Disputes hetween the agency aml the contractor over

the right of access to data, the extent of data to be provided
off-site, or the treatment of company sensitive data should
be referred to the Office of the Solicitoy of the Department
of L.abor for aruling, : ~

" (c) Corrective Action Programs directed at identi-

fied affected class situatlons,- whether separately document-
ed or prepared as part of an affirmative action program,
shall remain the scle property ofthe contractor whethor

surrendercd to the agency on or off premises for review,

shall be returned intact to the contractor imniediately fol-*
lowing but not until a determination that they are no jonger
necessary in conncction with a review cf the contractor’s
EEO posture. Coutractors should be told that the contents
of their Corrective Action Program will he reparded at all
times as having been received in confidence and its contents
shall not be disclosed except as required during proceed-
ings instituted pursuant to OFCC regulations 41 CFR §60-
ln 26- )

The compliance officer may request, wher¢ appro-.
priate, that the contractor make available a reasonable
number of selected minority or women eniployees for in-
tervicws to assist in a determination of whcther emplovees
arc being faivly treated by the contractor or whether such
employces believe they ave being or have been unlawfully
discriminated against in initial placcment, subsequent up+
grading or promotion, or other terms and conditions of
employment, The number, scope and manner of conducts
ing such interviews should be discussed in advanee with
the contractor,  If the contractor appenrs reluctant to in-
terviews on the job, or for other reasons, the compliance
officer should conduct such interviews off the premises.

6. Post Review Analysis:
() Somvary of Deficioncies
(1) List deficaencics if any noted in the previous
on-site review and any corrcctive actions that have
cnsucd, - ’
(i) List any pencral deficiencicsof the contractor’s
affirmative action programs,

FULL TEXT SECTION

" |gated to:
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(iil) List current specific deficiencies
deternined through the on-site review,
(1) Discussion of Remedies
Deficlencies requiring more than obvious simple
corrective actlons shauld be discussed with the contractor.
For example, nmatters affecting any relief required for
victins of discriniination, e.g., seniority system modifica-
tions where appreprlate, ctc. ; should be carefully reviewed

if any as

“fwith the contractor and reduced to writing,

7. Comraqnﬂétificnllon and Conciliation; . :

Upon Complction of the on-site rcview, the com -
pliance officer should schedute an exit confercnce with
contractor officiuals to review, to the extent possible,

the findings from the review. Unless the review is of a

very sniall facility with few and minor deficlencies uncov-

ered, an cxit conference should not try to itemize all
deficiencies until the post review analysis s completed,

Upon completion of the post review analysis, the.findings

of the review and the list of deficiencies or recommenda-

tions shall Ix submitted to the contractor in writlng and if
practicable, delivered in person to lay the foundation for
any nccessary conciliation of efforts. Should the contrace
tor disagrce withthe findings of the review or feel that he

is unablc to comply, he may request a concillation meeting

which shall be scheduled by the agency as soon as practical ;
but may not be used to delay enforcement of the Executive

Order, ]

The contractor may at any time avail himself of the
provisions of 41 CFR § 60-1, 24(c) (4) which provides as
follows: : -

“When a prime contractor or subcontractor, without
a hearing, shall have complied with the recommenda-

" tions or orders of an agency or the Director and be-
lieves such recommendations or orders to be erroneous,
he shall, upon flling a request therefor within ten days
of such compliance, be afforded an opportunity for a
hearing and review of the alleged erroncous action by
the agency or the Dircctor, ™

8. Time Schedule for Completion:

Within 45 days {rem the date of the actual inftiation
of the on-site investigatlon, if one is conducted, or any
extention of such period pranted by the compliance agency
ior good cause, including an opportunity for the contractor -
Jeo avail himself of conciliation as above, the contractor
must cither be found in compllance by the compliance agen- -
cy, or must have been issucd a 30-day show cause notice as-
required under the rules and regulations pursuant to the

- |[Executive Order, '

During this period, the compliance agency s obli-
1. Complete the on-site review.

.. 2. Notify the contractor of any deficiencles
found or rccommendations (see above).

3. Undertake any initlal concillation or clartfica-
tion discussions with the contractor that may be appro-
priate, - ’

4, Notlfy the contractor of compliance or issue a
30-day show cause order.

5. Complete and forward the Coding Sheet to OFCC,

A contractor's affirmmative action plan may be ac-
cepted only after the Coding Sheet has been forwarded to
OFCC, :
Befare each on-site compliance review the compli-
ance officer will complete the Coding Sheet as indicated,
During and after the on-site visit the remainder of the
Coding Sheet will be completed. All completed Coding
Sheets will be forwarded to the Director, OFCC. No com-
pliance review can be considered conplete until the Coding
Sheet is forwarded to OFCC, and Monthly Reports to OFCC
will reffcct that fact, In addition, all Coding Sheets are 10
be forwarded to OFCC within 45 days after an on-site visit.

Attachments )

. o .
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" SAMPLE LETTER -- NOTIFICATION OF
= o

MPLARCE AUDIT

Dear Contractot: : ‘

Your facility locared a L has
been selected for a desk audit regarding th requirements
of Executive Order 11246, as amend.d, and OFCC Regu -
lations 41 CFR Parts 60-1 and 60-2, This review will
conslst of an off-site review of your Affirmative Action
Program (AAP) and the supporting data described below
as required pursuant to OFCC Order No, 4, 41 CFR Part
60-2, :

Following this audit, It may be nccessary to re-
ques. uiditional data from your officé and/or to schedule
your facility for an on-sitc compliance review, If it is
determined that an on-site review 'is necessary, you will
be contacted as soon as practizable, but no tater than 45
days from our receipt of your AAP as 1o the substance of
the review and to schedule a mutually acceptable time ‘or
such review. [f it Is determined that your AAP Is accept-
able, you will be so notified within 45 days of our receipt’
of your AAP, :

Contents of an acceptable affirmative action pro-
gram and supporting data are outlined in 41 CFR 5§60~
2.1t, 60-2.12 and 60-2,13 and should irclude:

1, A copy of your last EEO-«1 Report,

2, Your most recent workforce statistics avall-
by 'najor job classification and by race and sex.

3. 'I'he evaluation of the Insidc and outside work-
force availability as outlined in 60-2, 11,

. 4, Identification of arcas of underutilization and
establishment of goals and timetables to correct any de-
ficlencies together with a plan of action to achicve these
goals and timctables,

5. Assessment of your current workforce to iden-
tify affected class slwations and plans to correct those
Identified situatlons, (This mayv be submitivd as part of
your AAP or as a scparate document, In clther case, it -
will be recelved in confldence and will he returned to you,
without having been duplicated, at the conclusion of this
matter, )

6. Summary data, on applicant flow, hires, ter-
minations, promotions, and training must be provided
for the last six (6) months or thc last LOU applicants,
hires, etc,, whichever is less,

7. */ Information relative to:

=~ The reaffiyrmation of your EEO policy.

-= How you disseminate and implement the policy,

-- The description of your Internal audit and re-
porting systems, ;

-~ Substantfation of the compliance of your per-
sonnel policies and practices with the Sex Discrimination
Gulidelines (41 CFR 60-20).

-- Description of your support of community ac-
tion programs, : .

-« Substantiation of your consideration of minori-
tics and women not currently in the workforcé having
requisite skills, e.p,, communications with kiiown
sources of referral for minorities and womnen.

Please submit the foregoing data to __ .
within thirty (30) days of the datc of this letter. TLailure
to comply with this request will yesult In the issuance of
a show causc letter pursuant te 41 CFR 60-1.28 ard may
also give rise to a determination of non-responsibility
pursuant to 41 CI'R 60-2,2. If there arc any questions
relative to this matter, you may contact K
‘telephone number .

{Agency Représental o
*/ Question 7 is optional, to be used If compliance

agency nceds data to complete Part 3 of the Contractor
Evaluation checkltist, g

Published by THE BUREAU OF NATIONAL
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CONTRACTOR EVALUATION CHECKLIST

(OlfsTic ReVlew -"AAP and Supporting Data)

Name of Contractor

Address of Contractor

Date Letter Sent Requesting AAP
Date Receipt of AAP

Type of Review' (Pre~Award, Post Award, Follow-Up
Complalnt) - :

Name and Telephone Number of Contractor EO Officer

PART A - Essential Data

A. Sectlon 60-2,11, Required Utilization Analysis

The requirements of Section 60-2, 11 are as follows:

(a} An analysis of all major job classifications at
the faciliry, with explanation if minorities or women are
currently being underutilized In any one or more job clas-
sificatlons (job “classification" hereln meaning one or a
group of jobs having similar content, wage rates and op-
portunitics). “"Underuttllzation” is defined as having few+
er minorities or women in a particular job classification
tiian would reasonably be expected by their availability,

In making the work force analysis, the contractor shall
conduct such analysis separately for minoritics and women.

(1) In determining whether minorlties are belng
underutilized in any job classification the contractor will
conslder at least all of the followlng factors:

(1} The minority population of the labor area sur-
rounding the facility; _

{f) The size of the minority vnemployment force
in the labor drea surrounding the facility; -

(iii) The percentage of the minorlty work force as
compared with the total work force in the immediate labor
area; : .

(Iv) “The general availability of minorities having
requisite skills in the hnmediate labor area; _

(v) The availability of minorities having requisite
skills in an area In which the contractor can reasonably
recruit;

(vl) ‘The availability of promotable and transferable
minorities within the contractor’s organization;

(vll) The ex(stence of training Institutions capable
of tralning persons in the requisite skills; and

{vili) The degree of training which the contractor
is reasonably able to undertake 2s a means of making all
job classes available to minorities, '

. {2) In determining whether women are being under-
utilized In any job classification; the contractor witl con-

‘|slder at least all of the following factors:

(1) The size of the female unemployment force in the
labor area surrounding the facility; ,

(11} The percentage of the female work force as
compared with the total work force in'the immediate labor
area; : :

(11} The general availability of women having req-
uisite skills in the fmmediate labor area; -

{iv) The avallability of women having requisite
skills In an area in which the contractor can reasonably -
recrult; .
(v) The availabllity of women seeking employment
in the labor of recruitment arca of the contractor;

(vi) The avallability of promotable and transferable
female employees within the contractor's organization;

{vi1) The existence of training institutions capable
of tralning persons in the requisite skills; and .

{viil) The degree of training which the contractor Is
reasonably able to undertake as a means of making all job
classés avallable to women. :

AFFAIRS, INC., WASHINGTON, D C 20037
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Yes®/  No*/ Unknown* !,

2,  Is there a utlliza-
tlon analysis for

minorities?

Docs It consider
the points itemized
in Section 60-2.11
(a) (1)?

Deseribe any
defliciencies
with the analysis.

v e o w ..

i‘/ If question is not applicable to the contractor, note
N/

*¢/ Where information needed to complete this checklist
{s Unavallable, use this coluinn, :

The Complaiance Officer should use 2 narrative in
addition to this checklist approaclhi whenever necessary to
adequately respond to the foilowlng inquiries,

, Yes No Unknown
2, a, Is there a utiliza- :
tlon analysis for
women? .
b. Does it conslider
" the points itemized
in Section 60-2, 11
(a) (2)7
¢. Describe any defi-
clencies with the
analysis.
B. Section 60-2,12, Establishment of Goals and Time-
tables
1. - Are the goals the con-

tractor has set signif-
icant and attainable?

Will the goals correct
deficjencles?

Are there separate goals

and timetables for minorities
and women to the extent required
by Section 60-2. 107

Has the conltactor provided
8ll evidence requested to
demonstrate that all levels of
of management have been
Involved in the goal setting
process?

Has the contractor considered
the expansion, contraction
and turnover of the work force
in developing its goals and
timetables?

If the contractor has not
estabt{shed a goal, does his
.AAP analyze the factors in
Section 60-2,11?

— — ——

C. Scction 60-2, 23, Identification of Problem Areas
1. Complete the following:
a. Describe goal sctting micthod used by contractor.
b. Review the contractor's degree of attainment of
iis current affirmative action plan goats and note any
problems,

SECTION (No.21) D-5

c,. Comnplcte Table Q of the Coding Sheet. U an on-
“site revicw {s to be conducted, Table Q may be left until the
onssite review, but suftable wo:kshects should now be

developed.

Percent of
2ent Goal A .

Listing of Major */ AAP End of Last

ob Llassmcaitons Cuat L

Platud

lofticial /Manager

Professional
Techniclan
Sales Worker
Office/Clerical
Craftsman
Operative
Laborer
Service Worker
Total

*/ These would be subdivided into groupings of common job
classifications, carnings ranges or common skill groups for
each category.
c¢. Female Representatlon Table (express as percent-

ages)

Listing of Major*/ AAP End of Last
Job Classifications Coal Perlod :

Percent of
Current Goal Attalned

Offictal/Manager
Professional
Techniclan

Sales Worker
Office/Clerical
Craftsman
Operative
Laborer .
Seirdce Worker
Total

: Yes Unknown
What is the percent of :

minority applicants?

What is the avallability
of minorities In the locat
work force expressed asa

. percentage of the local
work force?

" What s the percent of
female applicants? -

) What Is the availability

* of women {n the local work
force expressed as a
percentage?

6. Are there wrlitten job

descriptions?

7.. Does your review of the
application form indicate *

any problem?

Have all tests that are used
been validated td the extent
required by the OFCC Testing
Order? —
a. What percent of hires
by major job classtfi-
cation have been -
minority?

*/ Trese ‘would be subdlvidcd into groupings of common
job classifications, carnings ranges or common skill

~ |sroups for each category.

Pubhshtd !y THE DURE AU OF NATIONAL AFFAIRS INC., \VASHIN(‘-TON. D. C 20037
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Yes No Unknown Yes No Upknown
b. Is this improving the a5 sct forth in Section , :
utilization condition : 60-2,23 and does it ad-
for underutilized areas? “dress steps to meet such
; as those suggested In

10. a. What percent of hires by - Section 20-2,24; l.c.,
' major job classifications housing, child care,
have been women? , transportation, ctc,, as
: they Impact recruiting/

b, Is this Improving the ‘ employment? e
utilization coodition for ' ' _
underutilized areas? . Please explain:

J1. What pexcent of total pro- , | D. Section 60-2,1, Corrective Action Programs
- motions have been ) ’
minority? . ’ 1. Has the contractor de-
- velopeda corrective
12, Isthis equal to or - ) action program to the
greater than the percent ’ extent required by
* of the minority repre- ’ Section 60-2;17 v
gentation In the coa- : oo -
tractor's work force? . o 2, Was this included as
) part of Lhe contractox's
13, What percent of total pro- AAPor a scparate

motions have been women? program: —

14, Is thds equal to or greater What relief has the contractor suggested
than the percent of the : for members of an identified affected
female representation on class?

the contractor’s work ‘ ‘ -

foxce? ‘ Part B - Additional Data

15, a, Are there inhibiting ’ ) Yes No .Unknown
factors to equal op- ) R
portunity for minori- : A, Section 60-2,20, Development or Reafftrmation
ties in the transfer , of Pollcy. . ‘
system? —

I. Doesthe contractor's
b. Please explain: ) "AAP include an EEO
. policy statement or re-

16, a, Are there inhibiting alfirmation thercof?
factors to equa) op- ' , - =
portunty for women : 2, Does the Pollcy State-
in the transfer system? __ ment address those

ftems noted in 60-2,20,
b, Please explain: ) paragraphs | through 4
- N ‘ ' in their entirety? '
.17, Does it appear that . , -
faclity and company : : . a. lf no, in what re-
sponsorcd events are spects_is the state~
open to all and parti- , ment deflclent?

cipated in by all?

B. Section 60-2,21, Dissemination of the Policy
18, a. Are there {nhibiting

factors to cqual op- : 1. Yas the contractor pro-
portunity in the . vided substantiatlon of
genloxity practices the Policy Statement tn
of the company? - “the contractor's policy
mam:al? -
b, Please explain: ' : - - -
2. Are there examples of
19, Are minorities slignifl- its being publicized in
cantly undcr-represented company publications?
in apprenticeship or - -
other trainlog programs? __ __ i 3. Has the contractor pro-
vided substantiation that
Please explain: management mectings
have been held relative
20, Are women significantly to 1he requirements of
under-represented {a ] See, 60-2.217

apprenticeship or other

training programs? o "4, Has the contractor pro-
- . vided substantiation that
Please explain: ) : empl?g;es hla‘;;z attonﬂ::l
. ) , . , meetings relative to
O e | e
EMC minerities and women . - R
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Yes No Unknown ) Yes No Unknown
5. Has the contractor provided — 3. Isthere a description of ltne -~
substantiation that EO {8 ) management responsibilities? -
s covercd in new employee :
, orientation and management : 4. Does line management identify
5 tralning? problem areas and establish

local goals and objectives?
6. Has the contractor provided

substantiation that union 5. Is local management active In
officlals have been Informed minority and female organiza-
of the policy ? ‘ tlons and/or communjty ‘
. ‘ - = programs? :
7. Are there nondiscrimination . =
clausés in all vnion ’ 6. Does local management conduct
contracts? : - perlodic-audits of training,

hiring, promotions, etc?

8. Have there been articles

published on EO programs, 7. Does the local senior manage-
progress reports, etc? - o ment conduct discussions with \
. - other management to ensure that
9. If employees are featurcd in - the policies are being
fmage or product advertise- . followed? . -
ments, do they show ‘ . . -
mlnorities and women? . . 8. Does management review
I qualifications (o ensure
10. Is there c¢vidence of . minoritles and women are given
communicdtion to employecs ) . full opportunities for transfer
concerning the contractor's and promotions?
AAP? ‘ . : -
- $. Is carecr counseling availabie
11, Have all recruiting sources : for all employces?
the contractor uses been ‘ PR
informed verbally and in 10. Does management conduct perlodic

writing of company policy? audits, to ensure posters are

displayed, facilities are de-

12, Js the EO clause Incorporated segregated, minority and female
in the contractor's Purchase employees get a full opportunity
Order? - — ‘ in company sponsored educational

- , training and recreational

13. Has the contractor provided activitles?
substantiation that it is - ) - )
notifying minority/female D. Sectlon 60-2,24, Development and Execution of
organizations in writing of = Programs ¢/ :

the company policy ?
1. Is there evidence that the

14, Is there evidence that the contractor reviews position
contractor communicates to ) descriptions? e
prospective employces the ) :
existence of the AAP? 2, - Are worker specifications

. consistent for the sane job?

15. Are minority and female : o i
employees shown in consumer 3. Are position descriptions
or help wanted advertising? — avaflable to alf members of

Mmanagement ? _—
16. - Has the contractor provided : .
substantiation that it notifies : . 4. Arxe recruiterstrainedin EO? e
‘subcontractor, vendor and . -
supplicrs of company EQO S. Is there evidence of an active
policy? : — Anvolvement with minority
‘ organizations? _——
C. Section 60-2.22, Responsibility for Implementaton -
: 6. Is there evidence of an active
1. Is there evidence that an Involvemcent with female
executlve has been appointed organizations?
as director or manager of the ' -
company EC program? —_ ‘ 7. Do minority and female
. employces refer applicants?
2, a. lsthere a description -
of the cxecutlve's re« : 8, Are there minority and female
sponsibilitles? — ) employces on the personnc)
: , i relations staff? -
b. Does it Include those ' 3 A . ; - =
elements as noted in ¢/ Note: Certain fteins in Sec. 60+2,24 are omitted
Scction 60-2,22, para- as they axe most appropriate for vn-site review, if one Is
Q graph (a) ? - done, : ' ’ :
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E.

3. Does the contractor support

. Yes NoUnknown
9, Does the company particlpate
in job falrs or carecr days?

—— —

10. Is there evidence of an active
recrulting program at minority
schools?

11, Is there evidence of an active
recruiting program at female
schools?

12. 1s the percent of termlnattons
for minoritles higher than for
majorities?

13, If so, Isthere a valid

ratlogale?
Please explain: ===/

14, Is the percent of texminations
for females higher than for
males? : .

15. 1f 80, i3 there a valid
rationale?

Please explain:

Section 60-2, 25, Internal Audit and
Reporting System :

1. s there.evidence that the

‘contractor monitors its
affirmatlvc action program?

2. Does the contractor require formal.
reports from managers on the
accomplishment of goals?

3., Is top management aware of the
progress of the EQ program?

_ Section 60-2.26, support of Actlon

Programs

1. - Is the contractor management
~Involved in external affirmative
action programs?

2. Are employces encouraged to

participate in cutside
organizations?

outside training pxograins?

4. Does the contractor support .
schools In order to assist
minoritles and lemales?

5.  @oes the contractor publicize
O achlevements?

—— o B ——— e

6. Does the contractor support
" organtzations such as NAB, etc?___

Section 60-2, 13, Additional
Ingredicnts of AAP

1. Has the contractor provided
evldence to support the fact
that the contractor is abiding
by the Sex Discrimination
Guldellnes {41 CFR Part 60-20)?

2. s there evidence that the

contractor is considering-

minorities and women nhot in

the work force? e
Explaln contractor's pexformance agalnst previous
goals: - ' _ -

FULL TEXT SECTION

(DLR)  1:31-73
" ON-SITE REVIEW GUIDELINES

A, EEO Policles and Procedures o Yes No
1, Are EEO posters prominently displayed?

2

What EEO policy statements are posted?
Please explaln: .

3. How have the lower Jevel supervisors reccived
~ and tsserninated the policy? Pleasc explain:

Is EEO part of the arientation for new employees
and are there periodic meetings with employees
and/or supervisors on the subject? Please
explaln: :

-4

5

What role does the EEO Coordinator play in dis-
semination of policy? Please explain:

[ S

6
7

How much time docs he spend in EEO work? %__

Has management expressed any intention In writing
or otherwise to take disciplinary action for

failure to adhere to EEO policies and procedures?
Please explaln:

8. Are supcrvl'sors held accountable for failure to
meet EEO goals?

B. Workforce Analysis )

Tf an adcquate workforce analysis was not furnished during
the off-site review, the compliance officer should ask to see, if
available, the employer's representation report of his workforce
summarizing the facllity workforce (total, male, female, and malc’
and female for each minority group comprising 2 percent or more of
the labor arca} by department or organization {i.c., a logical
cohesive group such as personnel, manufacturing, flnance, etc.)
and by EEO-1 catcgory within organization subdivided into (perhaps

- |common) job groupings within an EEO-1 category. 7These job group-

ings should reflect one or more jobs having sitnilar content, wage
rates and opportunities, The job groupings should be ranked ap-
propriately by sklll or earnings or line of progression, or exist-
ing administrative practice. [If earnings are used, the range of
annual earnings for each grouping should be given. However, the
purpose of these Guidelines and In all cases where pay is used,
alphabeti¢ or numerlc coding or the use of an index of pay and pay
ranges Is acceptable and skuuld be used when contractors are

{concerned about confidentlality of salary informat:.n.

C.” - Recruitment; Hiring, Selection and Placement .
- {a) Tf adequate applicant flow data was not furnished during
the off-slite review, the compliance officer should ask to see the
contractor's applicant flow report summarizing total applicants’
by total, -male, female, and male and female minority classifi-
catlons, Whilé in nlany cases applicants are not classified by
particular job, it should be possible to provide some separation
of the applicant flow count Into at least broad occupation groups.

— «————| An applicant is defined as one who has applied for permanent

employment and has complied with the company's formal appli-
cation proccdure, Next the report should show the number of
uifers of employment for eact category and by total, male, fe-
male and male and female minority classifications. The report
should show acceptance of offers for each category and by total,
male, female and male and female minority classifications. The
acceptances should also be related to the jeb groupings outlined
in Section B, Workforce Analysis, This report should reflect

— ————Lapplicant activity for the last six months or the last t00

acceptances, whichever ls less,
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(b} Where such a summary repuit is not available,
the compliance officer should advise the contractor to
niaintain such data in the fiture, Lot the following collecting
of data should now be mide to Cetermiine any problems that
fmay exist in‘applicant (iow and employinent tartos,  If the

“company's own data is insufticient, the CCU should obtain

applications of 100 appiicants for blue collir employment
and 100 applicants for whige collar employment, oy appli-

{perlod. wlhichever is the tesser,

Mle or an immediate past

chronological perlod. He}.my exclide certain job groupings
where applicants and hired are clearly not a problem and
should be sure to include the jub groupings cited by .yuu in
Seorion o w ove. Now he should-constract the 1cport de-
scrihed In the paragraph above showing applicants, offers
and acceptances by t 1], male and femnate, and male and
female minority classilications by as much organization job
grouping derail as possible,

- (c) Sample a represemative number of jub 1equi-
sltlons on a given daté and compare with nunorities and
women applylng at the same time,  OUtain coples of any
other fonins utilized by the personnel operation such as
Interview reports, Even if the contractor afpears to hava
a well-structured recardheeping system, 1eview examples
of the procedute to assure that e s ia fact using he system
to assute ¢aal cimployment opportunity.

. Yes No

1. Is the contractor malntaining an appticant fluw chait

which glves all the necessary information such as
name, race, scx, job applied for, source of rveferral,
date of applied for, source of referral, date of 2ppli
cation and dispositi-n?

2, Do the forms request information which could be
used In a disciimmatory mdnner?

Specify the questionable Information 1wt who might
have access to it,

3. If such Information Is allegedly asked for affirmative
actlon purposes, could {t not be maintained on a
separate record?

. How long are application forms retained
~and describe the filing system ? o
5. 1s there an affireaative action fide or ther
retrieval systems to enable minoritics and
won:ei to be reconsidered if o job can be
offered at the time of their originat appli-
cation? .
. 6. Are there wrltten joh descriptions or
job speclfications?

If not, what proce lures are used instead? -

7. Aie jeb requisitions submitted to the
crmploynieat office in writing and how de-
tatled are they? '

8. Arc these forms or others used for

cxternal reciuitment? - N

-(d) Is the contractor's applicant flow adequale for
the job groupings cited by you in Section’ 1, given the
utillzation factors for this facility. I nut, the following
further investigation into recruitment methods are resountces
Is necessary, Summarize the contractor’s explination of -
the speeific recruitinent niethods and resources utilizcd for

~each Job grouping involved,  Explaln the Impact of word-of-

mouth or oiher empleyce referral systems,. Explainif
craltiment sources are contacted in writing a2t the time of -
; Ope and how | ' 1 is provided -

FULL TEXY SECTION

determine

{No., 21y

to them as to the gnalifications necessary. s he acluaily
aware of the results of his recruitment efforts? Fxplain

if the contractor has specifically requested ta have minority
and women, candidates among these referrals.  Explain if
he has discontinued using any of these sources which have
fatled to make such referrals, 1}as he instituted any
transportaiion or housing programs to ald in minority
recryitment? Describe blue collar recruitment programs
(f applicable. Describe in detall the job application process
from the point where the.applicant first makes contact

with the contractor,

Yes No

—

Are different {nterviewers assigned
fo interview applicants because of
thelr job Interest, race or sex?

2. Is job counseling offercd? L
3. If not hired, is the applicant

given a specific reason and is it so

noted on the application form? o
4, Ifan applicant is not hired, what

happens to the application-form?

Please capliin:

5. Who makes the flnal deciston for hire
~ and on what basis?

6. If additional interviews are conducted,

ts theve feedback to the employment

office? o
7. Does anyone monijtor for disparate

réjection ratius of minorities and

women? Who? L
8. Can and dues anyone chalicage

decisions made by the sclecting

offictals? FPlease cxplain:

9, Are those who make selection consclous
of the contractor's goals atud timetahles?
Please <xplaln; :

10. What role does the EEQ Coordinator
play In‘the selection process?
Please explain:

(c) Review a representative sample of personne)
records of hires from different periods of time in various
job categortes.

Yes
1. From discusslons with the interview-"
ers and supervisovrs as well as from
comments appearing on the appli-
cation forms, what appear to be some
of the imore subjective criteria?
Please explain:

No

2, Does the contrattor clatm any bona {ide
- occupatlonal qualifications to justify sex
discrimination? Plcase explain: e m
() I the contractoy states that the tosts i uses
have been validated, a writtea reporé mu~t be avatlable
speelfying size of satnples used and minority .l sey ot
eomposition, natuve of jobs, crlteria, methods ofamaly sis,
and results and recommendations, . oL T
C e wretten validation report st be reviened to
' fiether or fiot the test or selecibm pryctivs |
quired by the OFCC Testing Order (41 01




D-10 (No.21) FULL TEXT
A compliance St who has satisfactorily com-
pleted an actquate training course should inform ceontrac -
tors of apparent noncompliance widi the Order when valhidity
or cvidence fupporting validity of tests is alisent or sub-
stantialty d«ficient. However, since the issues involved
in test validity are often quite technical ard complex, the
compliance eolficer should nat try to identify or resolve
these issues directly with the contractor during thie review.
In these cases or in any case where the conipliance ofiicer
cannot meke a clear determination of noncompliance, the
contractor’s evidence of tesc validity is to he submaitted
for higher level review along with the compliance officer’s
analysis of the disparate effect,

D. Terminations )

"~ {a) M adequate data on termtnations was not furnish-
ed during the off-site review, the compliance offtcer should
ask to sce, if available, the employer’s report on termina-
tions at the facility summarizing terminations for total,
male, female and male and female for cach eppropriate
minority group, by organizatien and by EE(-1 category.,
within organization subdivided iato (perhaps cammon) job
groupings within EEO-1 category. Consult Section B above
Workforce Analysis, for further guidelines on job group-
ings. .

(1) If such @ summary report is not available, for
a similarly statistically significant time frame as in-
vestigated for hires, review a list of termirations, by
name or other identification, showing hire and termination
dates, job assignment, minority group.membership and
sex. If possible, the terminations should be related to
the period covered by the hiring analysis. To determine’
if there is an unfair disparity of company policies, the
perlod of at least six (6) months ox 100 such terminations
should be reviewed, whichever is the lesser,

(c) 1f there is a disproportionate number of termina
tions because of minority group identiflcation or sex, or
a pattern of placcinent of minority group members or
women to specific kinds of jobs, the causal factor should
be explored and discussed. ’

E. Promotion and Transfer

T (a) "If adequate data on promotions and transfers
was not furnished during the off-site review, the com-
pltance officer should ask to sce, if available, the em-
ployer's report on promotions at the facility summarizing
promotious for total, male, female, and male and femnale
for cach appiopriate minority group, by organization and
by EEO-1 category within organization subdivided into
(perhaps common) job groupings within EEO-1 category.
Consult Scction B above, Workforce Analysis, for further
guidelines on job groupings. A promotion is defined as any
personnel actlion resulting in movement to a position of
greater skill, effort or responsibility. Wage or salary
increases alone do not determine a premotion,

{b) I such a report is not availahle, the compliance
officer should review a list of 100 promotions or the last
six months activity, whichever is tess. ‘The review should
include name or othier identification, minority group status,
scx, previous job, department and pay, and new job and
department and pay. A promotion is defincd as any person-
nel action resulting in moveiment to a position of greater
skill, cffort or responsibility, Wage increcases alone do
not detertine a promotion, )

{c} A determination should be made if there is a
disparity between the prowotion rate of niinoritics and
womeit as related to the rate for ron-minorities and/or
males, lndoing tiis anatysis, the following procedure
should be included: ’ ,

ldentify the variobs entry level positions and the
promotioual ladders as indicated by the contractor and by
the CCO's confinmation traigh sample fecord analvsis, ™
Are these lines in any way oricnted by race or sex? o
9 s explain, h at_are can

ahility and

Aol analp
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seniorlty in promotion and transfer consliderations? .
Please explain.  Ave there any periodic written performe
ance ratings which intluence promotion or trausfer? Are
minotitics or women concentratad in certain jobs nutside
any line of propicession or which dead end before the em-
ployees can reach the pay grade to which thelr experience,
training or scniority might entitle them? Please exptain,
Is“thete a well-structured transfer program? Discuss any
lack o} representation of mirorities and women in this
pmgm"m. Please explaln, .
N (d)}:l}_z.-.vgcw the file on transfer requests to deter-
ming it miudrilies or women have been overlooked or
rejected disproportionately, Plcase summarize your
{indings, What is the frequency-of inter- or intra-de-
partmental transfer for better working conditions or to
gain promotional opportunitics? Is counseling offercd
to employeés considering this move? How commor is
transfer from Llue collar to white collar positions or
from "traditionally female” or minority to "traditionally
male” or non-minarity jobs or vice versa? Who itonitors
promotion and transfer activity and through what means?
How is job security affected by transfer or promotion and
does this disproportiorately affect minorities or women?

(¢) Comment on the representation of minorltics
and women among supervisors and where promotions
during the previous year suggest any improvement, If
appropriate, rcview selected personnel records to con-
duct the following analysis. Explain how supervisors are
selected, Who monitors these actions? Explain How
supervisory ability is measured.
F. Wage and Salary Analysis

Review and compare wages and salaries of a’'sampling
of minoritics and women within selected job classifications,
Are there positions with simtlar duties but with different
rates of pay which seem to be relaled to the sex or race
of the incumhents? Flease explain, What is the contractor's
explanation for these discrepancies? Please explain, Are
there geaeral salary ranges for jobs or specific rates at
which cveryone begins? Flease explaln, Do minority and
viomen workers appear to be paid lower rates to hegin
with? Please explain, “What is the contractor's explanation
for this? Plcase explain. Who makes the deternunation as
to what those starting rates will be? Please explain, Are
the rates negotiable? Are minorities or women assigned
to jobs where incentive earnings are more difficult? Please
explain.: Does review of any einployee’s records confirm
or dispute the relationship of education, trafning, and
experience to pay? Please explain, Are minoritics and
women supervising integrated groups? Are women super-
visors gencrally at a lowcer plateau in the organization?
Where minoritics. and women have been newly instalied
as supervisors, has there been any negative reaction from
the workforce and how has management dealt with {t?
Please cxplain, [s there a suprrvisory development pro-
gram? Flease explain,

G. Training and Fducational Opportunities

~T{a) I adcquale dita on training and educational oppor
tusitics was not furnished during the off-site review, the
compliance officer should ask to see, if available, the em-
ployer's report on training at the facitity, stmmarizing
by training class the participation 1y total, male, female
a2d male and female minority classifications and showing
the training participation rate for each group, . ‘The reporst
should reftect the fast six monthis activity
~ () M such a repott is not available, the compliance
afficer shonld oltain from the contiracton a list of various
training and apprenticeship programes on-going or completed ;
during the last six months or othes sigiificant period of 0 %
titne, with name or other identificstien * ninoniy ¢ronp s
hleatification, sex of participans, date of ;(}cé);al_r-! ionand’ STt
ay before and after training,  Ipcludé employees =
hired dircellvinto such'programs.. - - o o0

he
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(c) What types of training do new employees receive?
How are additional opportunitics for training and education
advertised? ls there cvidence of any disparate failure or
dropout rate? If there is a registered apprenticeship pro-
gram, has the contractor provided the Bureau of Appren-
ticeship and Training with an acceptable affirmative action
program with goals and timetables? s formal training
being required now for jobs not previously involved? ls this
discriminatory? Does the contrator publicize EO achicve-
ments? Does the contractor support orgaaizations which

would assist his efforts and implement his affirmative
action program?

H. Section 60-2. 13, Additional Ingredients of AAP

Has the contractor provided ¢vidence to support
the fact that the contractor Is abiding by the Sex Discrim-
ination Quidelines (41 CFR Part 60-20)? Is there evi-
dence that the contractor 1s considering minorities and
women not in the work force? g

--End of Official Texte-=

--End of Section D -~




.

U.S. DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE

WASHINGTON, D.C. 20210

CHAPTER 40 .. Office of Federal Contract Compliance,

_Equal Employment Oppottunity, Deporiment of Lobor

(Reprint from Federal Redister, Vol.36, No.192- Saturday, October 2, 197))

PART 60-3 Employee T-esti'\g § Other Selection Procedures

Title 41-—PGBLIC CONTRACTS
AND PROPERTY MANAREMENT

Choptler 60-——Office of Federol Con-
tract Compliance, Equal Employ-

ment Oppornunity, Depariment of
{abor -

PART 60-3—EMPLOYEE TESTING
AND OTHER SELECTION PROCEDURES

On April 21, 1971, notice of proposed
rule making was published in the Feperar

REGISTER (38 F.R. 7532) with regard to
amending Chapter 60 of Title 41 of the
Code of Federal Regulations by adding a
new Part 80-3, dealing with employee
testing and other selection procedures,
Interested persons were given 30 days in
which to submit written comments, sug-

gestions, or objections regarding the pro-

posed amendments.

Having considered all relevant mate-
rial submitted, I have decided to, and do
hereby amend Chapter 60 of Tille 41 of

the Code of Federal Regulations by add- -

ing & new Part 60-3, reading as follows:

60-3.1 Purpose¢ and scope.

60-3.2 Test defined. . )
60-3.3 -Violations of the Exccutive order.
60-34 Evidence of validity; meaning of
. technlcally feasible.

60-3.5 Minimum standards for validation.
80-3.6 Presentation of evldence of valldity.
60-3.7 Use of otrar vaiidity studies.
60-3.8 Assumptlon of validity.

60-39 Contllnued use of tests. i
60-3.10 Employment ageéncles and state em-

ployment services.
Disparate tréattnent.
Retesting.
Other selcction technigues.
AMirmative actlon.
Recordkeeplng.
Banctions.
Exemplions.
"Eftect on

reguistions,

AurHorlry: The provisions of this Park

other - rutes and

80-3 are Issued under secs. 201, 205, 208(a),
301, 303(a), 303(b). and 403(b) of Executive
Order 11246, 88 amended, 30 PR, 12319; 32
PR. 14303; 34 F.R, 12986; §60-12 ot Panrt
60-1 of this cbapter. - -

§ 60-3.1 Purpasc and scope.

(a) This order Is based on the belief
that properly validated and standardized
employee selection procedures can slgs
nificantly contribute to the implemen-
trtlon of nondiscriminatory personal
policies, as required by Executive Order
11246, as amended. It is also recognized
that professionally developed tests, when
wsed in conjunction with other tools of
personnel assessment and complemented
by sound prozrams of job design, may
significantly aid in the development and
maintenance of an efficlent work force
and, indeed, ald in the utilization and
conser, ation of - human resource
generally,

ih) (1) An examination of charges of
discrimination filed with the Olffice of
Federal Contract Compliance and an
cvaluation of the resullts of fts compli-
‘ance activilies has revealed a decided
increase in total test usage and a marked
increase in testing practices which have
discriminatory cffects. In many cases,
contractors have come to rely almost ex-
clusively on tests as the basis for making
the decision to hire, to promeote, {o trans-
fer, to train, or to retain with the result
that capdidates are selected or rejected
on the basis of test scores. Where tests
are so used, minority candidates fre-
quently. experlence disproportionately
high rates of rejectidn by failing to atlain
score levels that have been establishea as
minimum standards for qualification,

(2) It has also become clerr that in
many. instances contractors are using
Lests as the.basis for employment decl-

" slons without evidence that they are valld

predictors of employee job performance.
Wiicre evidence In support of presumed

relationships between test performance

and job behavior is lacking, the possibil-
ity of discrimination in the application of
test results must be recognized. A test
lacking detnonstrated validity, i.e. hav-
ing no known sighificant relationship te
job behavior. and yiclding lower scores
for classes protected by Execulive Order
11246, as amended. may result in the
rejection of many who have necessary
qualifications . for = successful  work
performance. . )

" earlier by the
ey Commpsston

{¢) Section 202 of Executive Order
11246, as amended, requires each Gov-
erninent contractor and subcontractor
to take affirmative actiol to insure that
he will not discriminate against any cm-
ployee or applicant for cmployment be-
cause of race, color, religion, sex, or na-
tional origin., This order s designed o
serve as a set of standards for contractors
and tubcontractors subjoct to Executive
Order 11246, as amended, in determining
whether their use of tests conforms with
the requirements of the Executive Order.!

§ 60-3.2 Toest defined,

For the purpose of this order, the term
“test" s defined as any paper-and-pencil
or performance measure used as a basis
for any employment decision. This order
applies, for example, to ability tests
which are designed to measure eligibility
for hire, transfer, promotion, training,
or retention. This definitton includes, but
is not restricted to, rhcasures of general
intelligence, mental ability and learning
ability; specific intellectual abilities;
mechanical, clerical and other aplitudes:
dexterity and coordination; knowledge
and profielency: occupational and other
interests: and attitudes, personalily or
temperament. The term  “test” also
covers all other formal, scored, quantified
or standardized techniques of assessing
job suitability including, for example,
personal history and backgrolnd. re-
quirements which are specifically used as
a basis for qualifying or disqualifying
applicants or employees, specific educa-
tional or work history reguirements.-
scored interviews, biographical informa-
tion blanks, interviewers' rating scales
and scored applicationt forms. The term
“test shall not include other selection
techniques discussed in § 60-3.13.

§ 60-3.3 VYiolation of Execulive order.

A “contractor regularly using a tesl
which has adversely aifected thé oppor--
tunities of minorlly persons or women
for hire, transfer, promotion, traihing.

~or retention violates - Executive Order

11246, as amended, unless he can dem-
onstrate that hé has validated the test
pu::umnt to the requirements of this
part. .

—

1 Excepl for Lhe necessary differences 1n
language Arlsing - from the different legal
authority 61 the two sgenties And for reps

" sons of clarity, ibis order and the Quldelines - -
on Emplogee Eelection Procedurey, Issued .
al spmbbmcht*(»pﬁrr« -

fr PR 12333, Aug. 1 -

11970) aré {lended 1o Impost the stune b ¢ -
- requiremints 6n pepsons And conteaciofs
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§ 60-3.4 FEridence of validity muhinz
of technically feasible.

ta) Each contraclor using ests to se-

lect from among candidates for hie,

transfer, prorntotion, {raining, or reten.

- tion shall heve available for inspection

evidence that the test is being used in
& matner which docs not violate § 60-2.3,

(b} Where technically feasitle, a test
should be validated for e¢ach minority

groujr with which it is used: that is, any -

differential rejection rates that may ex-
ist, based on n test, must be relevant
1o performance on the iobs in question.

Ac) The term "technically feasible”
as used in paragraph () of this section
and clsewhere in this part méans hav-
ing or obtaining & suflicient number of
minority individuals to achicve fidings
of statistical and practical significance,
the opportunity to obtain unbiased job
perfotmance criteria, ete. It is the re-
sponsibilicy of the persons claiming
absetice. of- technical feasibility to dem-
onstrate evidence of this absence.

(1) Evidence of a test’s validity should
consist of empirical data demonstrating
that the test is predictive of or signif-
cantly correlated with important ele-
ments of work behavior which comprise
or are relevant to the job or jobs for
which candidates are being evaluated.
- (21, Xt fob progression structures and
senfority provisions are so established
that new employecs v.ill probably, within
a 1easonable pericd of time and in a
preat majority of cases, progress Lo a
higher Jevel, it may be consideted that
candidatles arc being evaluated for iobs
at that higher level. However, where job
progicssiots is not s0 nearly aulomuatic,
or the time span is such that higher level
jobs or empioyces’ potential may be ex-
pected to change in sgnificant ways, it
shall be considered that candidates are
being evaluated for a job at or necar the
entry ievel, This point is made to under-
score the principle that attainment of

“or performance at & higher level job'is a

televant critexion in validating employ-
ment lests only when there §s & high
probability that persons employed wiil
in fa~t attain that hicher level job within
8 reasonable period of time.

(3) Whete a test is to be used in dif-
ferent units of a multiunit organization

and no slgniftcant diflerences exist be- -

tween units, jobs, and applicanl popu-
lations, evidence oblained in one unit
may suflice for Lhe others. Similarly,
where the vatidation process requires the
collection of data throuzhoul & multi-
unit organization. evideace of validily
specifie to each unit may not be required.
There may also be mstances where cvi-
dence of validity is appropriately ob-
tained from other companies in the same
industry. Both in this instance and in

tlic use of dala collected throughout a

muitiunit orgenization, evidetice of valid.

ity specific-to each unit or company may

‘not be required provided that no signifl.

cpnl diflerences exist between compa-

l‘allos untts jobs, and’ applicam popma-,
ons. .

der ce in support of & test's validity must
be based on sludics employiig generally
accepted procedures for drtermining eri-
terlon-related validity, such as those de-
seribed in 'Standards for Fducational

and Psycholopical Tests and Manuals,”

published by the American Prychological
Association, 1200 17th Strcet NW., Washe
inglon, DC 20036, Evidendée of content or

_construct validily, as defined in that

publication, may also bhe appropriate
where criterion-related validity is not
feasible. MHowever, evidence for content
or consiruct validity should be accom-
panied by suficient information from
job analyses to demonstrale the rele-
vance of the content, in the case of job
kniowlcdite or proficiency tests, or the
construct, in the ease of tiait measures.
Evidence of content validity alone will be
acceptable for well-developed tests that
consist of suitable samples of the essen-
tial knowledve, skills or behaviors com-
posing the jobh In question. The types of
Knowledze, skills or behaviors contem-
plated here do not include those which
can he acquired in a brief orientation to
the job. In the case of personal history,
backeround, educatlional, and work his-
tory requirements which are specifically
used as a basis for qualifying or dis-
qualifying applicants (see § 60-3.2), evi-
dence of content o const:uct validity
may be sufticient.

{b) Although any appropriate valida-
tion strategy may be iced to deyvelop such
empirical evidence, the fellowing mini-
mum standards, as applicable. must be
met in the research appreach and in the
presentation of resulis wnich constitute
evidence of validity:

(1Y Where a valdily study is con-
ducted in which tests are administered
to applicants. with criteiion data col-
fected later, the samnle of subjecls must
be representative of the nioimal or typieal
candidates croup for the job or jobs in
question. This further assumes that the
applicant sample is representative of the
minority population available for the job
or Jobs in questioh in the local labor mar-
ket. Where a validity : tudy is conducted
in. which tests ere administered to

- present employces, the sample must be

representative of the minorily groups
currently included in the apphicant popu-
lation. If il is not technicaliy feasible to
include minotity employces in validation

“studies conducled on the present work

force. the conduct uf a vahdation study
without minority cendidales does not
relieve any contracler of his subsequent
obligation for validation when (nclusion
of minority candidates beccomes technd-
cally fcasible.,

(2) Tests inust be admicistered and
scored under controlled and sfandardized
conditions. with proper safcguards to
protect the security of test scores and to
insure that scores do not cnter Into any
judgments of et e adequacy that
are to be used as i \nIeRsures.

(3) The work be 1s or ether cri-
teria ot emplosee adequi-cy. which theé

oo leskegs intended - to predict: or identify.
mu;t be _!ully_dcstxi\ red; ahd, addltion-

h

i

may include measures other than actual
work proficlency, stich as tealning ume,
supervisory ratings, regularity of attend-
dance and tenure. Whatever criteria are
used they must represent major or
critical work behaviors as revealed by
careful job anatyses.

(4) In view of the possibllity of blas
inherent in subjective evaluations, su-
pervisory rating techniques should be
carefwly - developed, and the ratings
should be closely examined for evidence
of bias. In additlon, minorities or women
might obtain unfairly low performance
criterion scores for reasons other than
supervisors’ prejudice. as, when. as new
employees, they have had less opportu-
nity to learn job skills. In general, al
criteria must be examined to éensure
freedom from factors which would un-
fairly depress the scores of minority
groups or women,

¢5) Data must be generated and re-
sults separately reported for minority
and nonminority groups wherever tech-
nically feasible. Where a minority group
fs sufficiently large to constitute an lden-
tifiable factor in the local labor market.
but validalion data have not been de-
veloped and presented separately for that
group, evidence of satisfactory validity
based oh other groups will be regarded
as only provisional compliance with this
order pending separate validation of the
test for the minority group in question
{see § 60-3.9). A test which is differen-

. tially valid may be used in grovps for

which it 1s valid bul not for those in
ahich {tis not valid. In Lhis regard. shere
a test Is valid for two groups but o ¢
group characteristically obtalns hipher
test scores than the cther without a cor-
responding difference in job perform-
ance, test resull, must be 4pplied so as
{o predict the same probabllity of job
success in both groups.

(¢} In assessing -the utllity of a lest
the following  considerations will Lte
applicable:

(1) The relationship between the test
and at least one rélevent criterfon must -
be stalistically significant. ‘This ordi-
narily means that the relationship showd
be sufficiently high as to have a proba-
bililty of no more than 1 to 20 to have
occurred by change. However, the use of
a single test as the sole selection device,
when that test Is valld against only one
component of job performance, will be
scrutinized closety.

(2). In additlon to statistical signifi.
cance, the practical significance of the re-
lationship between the test and criterion
should also be considered. The magnitude
of the relationship needed for practical
sighificance or usefulness is ‘affected by
several factors, including:

(1) The larger the proporlioch of ap-
plicants who aré hired for or placed on
the job. the hiehier the relationship needs
to be in order to be practlically usefu).

‘Conversely, A relatively low relationship

may prove useful when propoxf.ionatel;
(ev. job vacancles aré avaifablé: . -
“4iiy ‘fhe 1arger the proporuon ol ap-

plicants who become satlsfactory  em- '
] dOh the basis ()f.,u‘_“ e

J¢ "ew when not seiu
,the hi
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useful. Conversely, a relatively low rela-
Honship may prove useful when propor-
tionalely few applicents turn out Lo be
satisfactory;

(i) The smaller the economic and
humnan risks Involved In hirtng an un-
qualified applicant relative to the risks
entailted in rejecting & qualificd applicant,
the greater the relationship needs to be
In order to be practically useful. Con-
versely, a relatively tow 1efationship may
prove useful when the former risks are
relatively high,

§ 60-3.5 Presentation of - evidence of
validity.

The presentation of the results of a
validation study must include statistical
and, where appropriate, graphic repre-
sentations of the relationships between
the test and the criterla, permitting judg-
ments of the test’s utiity in making pre-
dictions of future work behavior. (Sce
§ 60-3.5(c), concerning assessing utlity
of a test.) Average scores for all tests and
criteria must be reporied for all relevant
tubgroups, including miority and non-
minority groups where differential vali-
dation is required. Whenever statistical
adjustments are made in validity results
for less than perfect reliability or for re-
striction of score ranue in the test or the
criterion, or both, the supporting evi-
denct from the validation study must be
presented in detail. Fwthermore. for
each test that is Lo be established or con-
tinued as an operational employee selec-
tion instrument, as a result of the valida-
tion study. the minimum acceptable cut-
off (passing) score, if any. on the test
must be reported. It is expected that each
operational cutoff score will be reason-
able and consistent with normal expecta-
tions of proficiency within tae work force
or Rroup on which the study was
conducted,

§60-3.7 Use of other validity studics.

In cases where the vatidity of a test
cannot be determined pursvant to
§§60-3.4 and 60-3.5 (e.g.. the number
of subjects Is less then that requircd

.for a technically acdequate validation

study, or an appropriate criterion fmeas-
ure cannol be developed), evidence from
validity studies conducted in other or-
ganizations, such as that reported in gest
manuals and professional literature, may
be considered acceptable when: (a) The
studles pertain to jobs which are com-
parable (ie, have basically the same
task elements), and (b) there ars no
major differences in contextual variables
or sample composition which are likely
lo affect significantly validily, Any con-
tractor citing evidence {rem other valid-
ity studies as evidence of test validily
for his own jobs must demonstrate that
he meets requirements in paragraphs ia)
and (b) of this section. .

§ 60-3.8 Assumplion of validity, . -

(a) Under no clrcumslanées will the
general reputation of a test, Its author or
its publisher, or casual reports of test

Uty be accepted In Heéu of evidence
' iis%udilv-.‘spedﬂwlyﬁ,rl,*Iesi out are:

plions idity based

on test

“ strngent sefection standards previously
infore Lo

names or descriptive labels; all forms of
promotional titerature; dala bearing on
the frequency of a test's usage: testi-
monial statements of sellers, users, or
consultants; and other nonempirical or
anecdotal accounts of testing practices
or testing ouatcomes. :

(b) Althcugh professional supervision
of testing acuvities may help greatly to
fnsure techrically sound and nondiscrim-
Inatory test usage, such involvement
alone shall not be regarded as constitut-
Ing satisfactory evidence of test validity.

§ 60-3.9 Continucd use of 1ests.

Under certain conditions where vali-
dation is reqwred by this ordet. a con-
tractor may be permitted to continue the
use of a test nhich is not at the moment
fully supported by the required evidence
of validily, 1f, for example, evidence of
criterion-related validity in a specific
settine is technically feasible and re-
quired but not yet obtairied. the use of
the test may continue: Provided: (a)
The contracter can eite substantial
evidence of validity as deseribed in § 60~
37 (@) and (¥; and h) he ha: iIn
progress validation procedures which are
desigricd to preduce, within a reasonable
time, the additional data reguired. It is
expected also that the contracter may
have lo alter or suspend test cyted scores
50 that score ranges broad enoush to per-
mit the identification of criterion-related
validity will e obtained. -

§ 60-3.10 Fmplosment agencies  and

state emnploy nrenlt services,

A contractor utihzing the services of
any private emplovment agency, state
employnient nzensy or any other person,
agenty or organization engaged in the
selection or evaluation of prersonnel
which makes its selections or evaluations
of personnel wholly or partially on the
basis of theé results of any test shall have
available evidence that any test used by
such person, ageincy or organization {s in

conformance with the requircments of.
this order. . .

§60-3.11 Diparate treatiment.

The principte of disparate or unequal
treatnient must be diztinguished from the
concepl of test validation. Disparale
treatment, for examnple, occurs where
membels of a proup protected by Execu-
tive Order 11246, as amended, have been
denied the <ame opportunitics for hire,
transfer or premotion as have been made
available to other employees or appli-
cants. Those employees or applicants
who can be shown po have been
denicd equal ticatment because of prior
discriminatory practices or policies must
&t least be aiforded the same opportuni-
tles as had existed for other employees
or applicants dunnn the period of dis-
criminatlon. Thus, no new test or other
cmployec selection standard ¢an be im.
posed upon an individual or class of
Individuals protected by Executive Order
11246, as smended, who, but for this ptiot
discrimination, would have been granted
the obportunity to qualify under ess

§ 60-3.12 Relerling.

Contractors should previde an oppor-
tunity for retesting and reconsideration
to earlier “fallure” candidates who have
availed themselves of more training or
experience. In particular, if any applicant
or employee during the course of an
interview or ¢ther employment procedure
clalms more educat.on or experience,
that individual thould be retestsd.

§60-3.13  Other selection techniques.

Seleclion technliques other than tesls, .
as defined in § 60-3.2, may be improperly
used %0 as to have the cffect of discrim-
inating against minonity groups or
women. Such technigues include, but are
not restricted to, unscorcd or casual
Anterviews, unscored application fo:ms
and unscored persontal history and back-
ground requirements nol used uni-
formly as a basis for qualifying or diss
qualifying applicants. Where there a.¢
data supgesting employment discrimina-
tion, the contractor may be called upon
to present evidence concerning the valid.
ity of his unscored procedures regardless
of whether tests are also used, the cvi-
dence of validity being of the same types
referred to in §§ €0-3.4 a.d ¢0-3.5. Dala
suggesting the possibility of discrimina-
tlon exists, for example, when theie are
higher rates of rejcctivn of minotiiy
candidates than of nonmunority cansdi-
dates for the tanie job or groun of jobs
or when there is an underutilization of
minatily group personnel among present
eniployees in certain types of jobs. If the
contractor js unable or unwilling o poy-
form siuch validation studies, he has tt.e
obtion of adjusting empioyment proce-
dures 55 as to eliminate the conditicns
surgestive of employment discrlmination.

§ 60-3.11 \firmative action.

Nothing in this order shail be inte:.
preted os disninishing a contractor's obl-
gaticn under both title VII of the Canil
Riphts Act of 1964 and Exccutive Oider
11248, as amended, to take affirmative
action to tnsure that anplicants or em-
ployees are treated without tegard (o
race, color, religlon, sex. or aational
origin. Specifically. where substantiady
equally valid tests can be used for a given
purpose. the contractor will be expected
to use the test or battery of tests whici
will have the least advérse effect on {he
employment opportunities of minorities
or wamen. Further, the use of tests which
have heent validated pursuant to thas
order does not relieve contractors of their
oblipatien to take affirmative aetlon to
afford employment and training opror-
lunities to members of classes protected
Ly Erccutive Order 11246, as amended.
£ 00-3.15 Recordheeping.

Each contrattor shall maintain, und
subinit upon request, sucli records and
docunients relating to' the natae and
use of Wsts, the validation of 4 4s, and

test résults, as may be required under the :
- provislens of this chapter and under the
~ orders and directives fssued by the Ofice.
_Of Pederal Contract Comnphiance,




§ 60-3.16 Sunclions. -

(a) The use of tests and other selec-
tion techniques by contractors as qualifi-
eation standards for hire, transfer, pro-
mouon, training or retention shall be
examined carefully for possihle {ndica-
tions of noncompliance with the require-
ments of Executive Order 11248, &s
amended.

(b) A determination of noncompliance
pursuant lo the provisions of this part
shall be grounds for the imposition of
. sanctions under Executive Order 11248,
as amended,

§ 60-3.17 Exempiions.

(n) Requests for exemptions from this
orde.; or any part thereof must be made
In writing to the Director, Office of Fed-
eral Contract Compliance, Washington,

D.C, and must contain & statement of °

reasons supporting the request. Such re-
quest shall be forwarded through and
shall contaln the endorsement of the
head of the contracting agency. Exemp-
tion may be granted for good cause.

(b) 1he requirements of this part
shall not apply to any contract when the
head of the contracting agency deter-
mines that such contract is essential to
the national security and that its award
without complying with such require-
ments s necessary to the national secu-
rity. Upon making such a determination,
the agency head will notify the Director,
in writing, within 30 days.

§ 60-3.18 Effect of this pari on other

rules arid regulations.

(a) Al orders, instructions, regula-
tions, and memoranda of the Secretary
of Labor, other ofMicials of the Depart.
ment of Labor and contracting agencies
are hereby superseded to the extent that
they are inconsistent herewith. :

(b)) Nothing in this part shall be inter-
preted to diminish the present contract
compitance review and complaint inves-
tigation progranis, o

Efective date. This part shall become
effective on the date of Its publication
in the FeoeraL Recister (10-2-71),

Signed at Washington, D.C., this 37th
day of September 1971,

- J.D.Hopsson,
Secrelary of Labor.

(PR Doc.7i-14457 Piled 10-1-71;8:48 am |
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Office of Federal Contract Compliance
[ 41 CFR Part 60-3]

EMPLOYEE TESTING AND OTHER
SELECTION PROCEDURES

Guidelines for Reporling Validity

Pursuant to Executive Order 11246 (30
FR 12319), as amended by Executive Or-
der 11375 (32 FR 14303), the Department
of Labor proposes to amend § 60-3.15 of
Title 41, Code of Federal Regutations to
read as set forth below. The purpose of
this amendment is to clarily Feéderal
contractors' existing obligations to re-

porl the valldity of tests and other era-'

ployee selection methods as required by
41 CFR Pait 60-3. )

Interested parties are Invited to file
writlen dala, views or arguments con-
cerning this proposal on or before March
16, 1973. Written comments should be
addressed to Mr. Phillp Davis, Acting
Director, Office of Federal Contract
Compliance, U.S. Department of Labor,
14th and Constltution Avenue NW,,
Wasliington, DC 20210,

§ 60-3.15 Recordhecping and reporting.

(a) Each contractor shall maintain,
and submit upon request. such records
and documents relating to the nature
and use of tests, the validalion of tests,
and test results, as may be required un-
der the provisions of this chapter and
under the orders and directives issued by
the Office of Federal Contract Compli-
Rnce. : ,

(b) Reporls of validity of tests and
othér seleclion methods, where required
by this chapter, should contain the fol-
lowing Intormation. Previouslty written
company or consultagt reports are ac-
ceptable If they are complete In regard

- to this Informatlon.

(1) Firm or organization and loca-
tion(s) and date(s) of study. If study {s
Jongltudinal, both testing dates and cri-
terion collection dates should be shown.
If study was conducted at several loca-
tions, nanes of citics and States should
be shown rather than just plant
fdentification. 5

(2) Problem and selling. Explicit defi-
nition of purposes and brief discusston
of the situation iIn which the study was
conducted. Include desctiption of exist-
Ing selection procedures and cutling
scores, if any, which were used.

(3) Job titles and code. Job title use
{n company plus corresponding job tilles
and codes-from U.S. Employment Srvice
“Dictionary of Occupational Titles"
(third edition) volumes I & 11, US. Gov-

‘ernment Printing Office, 1965. Where ap-

propriate DOT codes and titles do not
exlst, & notation to that eflect should
be made.

(4) Job dcscriplion. Where necessary,
8 brlef supplement to the job descrip-
tion given in the DOT or. i the job is
not described in the DOT. a complete de-
scription of the job. If two or more jobs
are grouped for validation study, a justi-

ficalion for thls grouping should be
provided.

(5) Criteria. Description of all criteria

" of job performance considered and’or

collected (including a ratiohale for what
were selected as final crlteria) and means
by which they were observed, recorded,
evaluated, and quantified. An indication
of the reliability cocfficlents and how
they were established is deslirable.

(6) Sample. Descriplion of ethnic and
sex composition of sample is mandatory.
Description of educailonal levels, en-
trance levels, length of scrvice, and age
is also desirable. Also desirable is a de-
scription of how the research sample was
stlected and how it compares with em-
ployees in the Jjob and wilth current
applicants.

(1) Number of cases. Description of
number of people in the sample, number
in subsamples and the use of subsamples.

(8) Predictors. Tests should be de--

scrjbed by title, form, and publisher.

- Other predictors, Includfhg tallor-made

tests; interviewer's ratings: education
and experience levels; should be ex-
plicitly described.

(3) Techniques and results. Methods
used In evaluating data must be de-
scribed. Any statistical adjustments such
as corrections for rest-iction in range or
for attenuation must be described. Re-
suits of criterion-related studles must be
summarized fn graphical or statistical
form (by ethnic¢ or sex subgroup, ¥f pos-
sible) and statements regarding statisti-
ca) signhificanhce of results must be made.
Where the statistical technique used ¢at-
egorizes continuous data (such as bi
serial correlation, and phi coefficlent)
the cutoffs used -:nd their bases should

Proposed Rule Making

be desctibed. Where more than one pre-
dictor and/or more than one criterion
is used. all predictor-critcrion correla-
tions must be reported regardiess of
magnitude or direction. \Where content
validity is offered. a compiete explana-
tion of the basis Is required (eg.. job
analysis, item selection, test reliability,
etc.).

(10) Uses and applications. Descrip-
tion of the way in which the test is to
be used (e.g., as a screening device with
a cutoff score, combined with other tests
in a battery) and applicationi of the test
(e.g.. seleclion, transfer, upgrading.
Where cutoff scores are to be used, both
the cutoff scores and the way In which
they -weie determined should be
described. .

t11) Source data. 1t Is desirable that a
worksheet be attached to the report
showing ail pertinent information about
fndividual sample. niembers, ie, test
scores, criterion scoves, age, sex, experi-
ence, minority group status, education

Notg: Specific Identifying information
such 86 name &nd social security number
should NOT be shown.

(12) Contact person. The ngma. maii-
fng address, and telephone number of
person currently working for the com-
pany or consulling firm who can be con-
tacted for further informatlon atout the
validation study. .

Signed at Washington, D.C,, this 24th
day of January, 1972, :

J. D. HorGson, )
0 Secretary of Labor.
R. J. GrUNEWALD,
Assistant Secretary-
for Employment Standards.
PHiLIP J. DAvVIS,
Acting Director, Office
of Federal Contract Compliance.

- [FR Do0c.713-2058 Filed 2-13-73,8:45 am]}
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t”?? Public Law 92-261
%\*)‘f, 92nd Congress, H, R, 1746
Nk March 24, 1972

An Act

»’.

8¢ STAT, 103

To further promote equal employment opportunitles for Amerlean workers.

Re it enacted by the Senate and Heuse of Representatives of the
United States of America in Congress assembled, That this Act may

be cited as the “Equal Employment Opportunity Act of 19727,
Src. 2. Section 701 of the Civil Riglits Act of 1961 (78 Stat. 253; 42

U.S.C. 2000¢) is amended as follows: o
(1) Tn subsection (2) inert *puvernmnents, governmental agencies,
litical subdivisions,” after the word “individuals”,

(22 Subsection (b) is amended 1o 1ead as follows: .

“(h) The term ‘emypluver’ means a person engaged in an industry

affecting commerce \\‘{m has fifteen or more employees for each work-

ing day in each of twenty or more calendar weeks in the current or

preceding calendar year, and any agent of such a person, but such

termn does not include (1} the United States, 8 corpovation wholly

" owned by the Governnacnt of the United States, an Tndian trile, or

any department or agency of the District of Columbia subject by
statute to procedures of the conpetitive wryice (as defined in section
2102 of title 5 of the Urited States Code), or (2) a bona lide private

membership elub (other than a labor ergauization) which is exempt

from taxation under section 301(c) of the Internal Revenue Code of
19514, except that during the first year after the date of enactment of
the iiqnai Employment ()p*mmmity Act of 1972, per:ons having
fewer than tweaty-five employees (and their agents) shall not be
considered employers.”

(3) In subsection (c) beginning with the semicolon strike out
through the word “assi: tance ™ : :

(1) In subsection (e} strike out between *(A)™” and “and such labor
organization”, and insere in lieu thereof “twenty-five or more Juring
the first vear after the date of enactinent of the Equal Eniplogiment
Opportunity Act of 1472, ur (BB) fifteen or more thereafier,”,

(5) Insubsection (f).insert before the period a comma and the fol.
lo,\\'inﬁ: “except that the term ‘employee’ shall not inelude any person
elected to public oftice in any State or political subdivision of any State
by tho qualified voters thereof, or any person chosen by such oflicer to
bo ou sich oflicer’s pervonal stafl, or an appeintee on the policy making
level or an immediate adviser with respect to the exercise of the con-
stitutional or legal powers of the office. ‘Ihe exemption st forth in
the preceding sentence shall not include employees subject to the civil
service laws of a State government, governmental agency or political
subdivision,” ‘

(6) At the end of subtzection (h) inszert before the period a comma
and the following: “and further inctudes any governmental industry,
business, or activity™, ‘

(7) After subsection (i} insert the following new subsection (j):

“(3) ‘Fho term ‘religion’ includes all aspects of religious observanco
and practice, as well as belief, unless an employer demonstrates that he
is unable to reasonalily accornmodate o an employeé’s or prospective

employee’s religious oli-ervance or pmetice without undue hardship on

the conduct of the eniplover’s business.”
Sic. 3. Section 702 of the Civil Riphts Act of 1964 (78 Stat. 255;
$2U.8.C. 2000¢-1) is ainended to read as follows: v

" 53°081-0
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YEXEMITION

“Sec. 702. This title shall not apply to en emnployer with respect to

* the employment of aliens outside any State, or to a religions corpo.

ration, association, educational institution, or society with respect to

* the employment of individualsof a particular religion to perform work

connected with the carrying on by such corporation, association, edn-
cational institution, or society of its activities.”

Enforcement, Sxc. 4. (8) Subsections (a) through (g} of seetion 706 of che Civil
Rights Act of 1961 (78 Stat.-259; 42 U.S.C. 2000¢-5(a)~(g)) are
amended to read as follows:

“Sec. 706, (a) The Commission is empowered, as hiereinafter pro-- ‘
vided, to prevent any person from engaging in any unlawful em;boy- :

42 USC 2000e-2, ment practice asset forth in section 703 or 704 of this title.

2000e~3, “{b) Whenever a charge is filed by or on behalf of a prerson claiming

Charges, to be aggrieved, or by a meniber of the Continission, alleging that an
employer, ompfo.\-ment agency, Iabor organization, or joint labor-
management conmittee controlling apprenticeship or other training
or retraining, including on-the:job training programs, has engaged in
an unla\\'fulgmnplo_\'ment practice, the Commmission shall serve a notice
of the charge (including the date, place and eircumstances of the
alleged unlawful employment practice) on such employer, employ-
ment agency, labor organization, or joint labor-management com.
mittee (hereinafter referred to as the ‘respondent’). within ten days,
and shall make an investigation thereof. Charges shall be in writing
under oath or afirmation and shall contain such inforntation and be
in such form as the Commission requires, Charges shall not be made
public by the Commission. If the Commission determines after such
investigation that there is not reasonuble canse to helieve that the
charge is true, it shall dismiss the charge and promptly notify the
ix\rson claiming to be aggrieved and the respondent of its action.

n determining whether reasonable cause exists, the Commission shall
accord substantial weight to final findings and orders made by State -
or local aathorities in proceedings commenced under State or local
law pursuant to the requirements of subsections (¢) and (d). If the
(‘omimission deterntines after such investigation that there is reason-
nble canse to believe that the charge is true, the Commission shali
endeavor to eliminate any such alleged unlawful employment practice
by informal methods of ‘conference, concilintion, and persnasion.
Nothing said or done during and as a part of such informal endeavors -
may be made public by the Commission, its officers or employees, or
nsed as evidence in a subsequent proceeding without the writfen con-

Penalty. sent of the persons concerned. Any person who makes publie informa-
tion in violation of this sulisection shall be fined not more than £1,000

" or imprisoned for not more than one year, or both. The Commission
shall make its determination on reasonable cause as promptly as pos-
siblo and, so far as practicable, not later than one hundred and twenty
days from the fiting of the charge or, where applicalble under subsec.
tion {c) or (d), from the date upon which the Commission is nuthor.
ized to take action with respect to the charge:

State enforee- - “(c) In the case of an ’allo{;cd unlawful omgloyment_ ractice

ment proceed-  occurring in & State, or political subdivision of a State, which has a

ings, deferral  State or local law proliibiting the unlawful employment practice

period, alleged and establishing or anthorizing a State or local anthority to
grant or seek relief from such practice or to institute criminal pro-

s - ceedings with respect thereto upon receiving notice thereof, no clmrfxc

‘ may bo filed under subsection Ja) by the Y’erson aggrieved before the
expiration of sixty daysafter proceedings have heen commenred wnder
* the State or local Iaw, unless such proceedings have heen carlicr termi.

T o - ~ 86




‘or loca

IAFuiToxt Provided by ERIC

v

March 24, 1972 -3- Pub, Law 92-261

86 STAT, 105

nated, provided that such sixty.day period shall be extended to one
hindred and twenty days during the first year after the effective date
of such State or local law. If any requirement for the commencement
of such proceedings is imposed by a State or local authority other
than a requirement of the filing of a written and signed statement of
the facts upon which the proceeding is based, the procecding shall be
deemed to {1:1\'0 been commenecd for the purposes of this subsection nt
the tine such statement is sent by registered mail to the appropriate
State o1 local authority. . .
“(d) Inthecaseof any charge filed by a nember of the Commission
alleging an unlawful employment practice occurring in a State or
wlitical subdivision of a State which has a State or local las pro-
ibiting the practice alleged and establishing or authorizing a State
f’muhorit_\- to grant or seek relief fram such practice or to insti-
tute criminal proceedings with respect therclo upon receiving natice
thereol, the Commission shall. before taking any action with respect
to such charge, notify the appropriate State or local officials and, upon
request, afford them a reasonable time, but not less than sixty days
(provided that such sixty-day period shall be extended to one hnndred
and tweaty days during the first year after the effective day of sucl
State or local Jaw), unless a shorter period is requested, to act under
such State or lozal law to remedy the practice alleged. .
“(e) A charge under this section shall be filed within one hundred
and cighty days after the alleged unlawful employment practice
occurred and notice of the charge (including the daté, place and cir-

cumstances of the alleged unlawful employment practice) shall he -

served upon the person agrinst whom such charge is made within ten
days thereafter, except that in a case of an unlawful employment prac-
tice with respect to which the person aggrieved has initialfy instituted
proceedings with a State or local agency with authority to grant or
seek relief from such practice or to institute criminal proceedings
with respect thereto upon receiving notice thereof, such charge shall
be filed by or on bohnl} of the person aggrieved within three hunndred
days after the alleged unlawful employment practice occurred, or
within thirty days after receiving notice that the State or local agency
has terminated the proceedings under the State or local law, which-.
ever is earlier, and a copy of such charge shall be filed by the Com-
mission with the State or local agency. ¢ '
“(£) (1) If within thity days after a charge is filed with the Com-
mission or within thirty days after expiration of any period of
reference under snbzection (¢) or (d), the E‘ommission has been unable
to secure from the respondent & conciliation agreement acceptable to
the Commission. the Commission mny bring a ¢ivil action against any
respondent not a government, governmental ageney, or political sub-
diviston named in the charge. In the case of a respondent which is
government, governmental agency, or political subdivision. if the
Commission has been unable to secure from the respondent a concilia-
tion agrecmient acceptable to the Commission, the Commission shall
take no further action and shall refer the case to the Attorney Gen-
eral who nay bring a civil action ngainst such respondent in the
appropriate United States district court. The PCISOn OF persons
aggrieved shall have the right to intervene in a civil action brought
¥ the Commission or the Attorney General in a ease involving a

‘ ﬁowrmnon(. governinental agency, or political subdivision. If a charge

led with the Commizsion pursuant to snbsection (b) is dizmissed by

“the Conunission. or if within one hundred and eighty days from the

filing of such chavge or the expiration of any period of reference under
subsection (¢) or (d), whichever is later, the Commission has not filed

i

Filing,

Civil motion.

- civil action under this section or the Attorney Genersl has not filed -~ -
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a civil action in a case involving a government, governmental agency, -
or political subdivision, or the Commission has not entered into a con-
ciliation agreement to which the person aggrieved is a party, the
Conmnission, or the Attorney General in a case involving a govern-
ment, governmental agency, or political subdivision, shall so notif
the person aggrieved and within ninety days after the giving of suc
notice a civil action may be brought against the respondent named in
the charge () by the person cluming to e apgrieved or {B) if such
charge was filvd by & member of the Commission, by any person whom
the charge alleges {vas aggrieved by the alleged unfawful cinployment
practice. l"prm application by the complainant and in such circum.
stances as the court may deem just, the court may appoint an attorney
for such complainant and may anthorize the commencement of the
action without the payment of fees, costs, or security. Upon tintely
application, the conrt may, in its discretion, permit the Commission,
or the Attorney General in a case involving a government, govern-
mental ageney, or political subdivision, to intervene in such civil
action upon cettification that the case is of general public importance.
Upon request, the court may, in'its discretion, stay further procecdings
for not more thau sixty days pending the termination of State or local
roceedings described in ‘subsections (c) or (d) of this section or
}mﬂncr eflorts of the Commission to obtain voluntary complianee,
¢ “(2) Whenever a eharge is filed with the Commission and the ‘Com-
mission concliudvs on the basis of a preliminary investigation that
prompt judicial action is necessary to carry out the purposes of this
Act, the Commiszion, or the Attorney General in a case involving a
government, governmental agency, or political subdivision, may bring
an action for appropriate temporary or preliminary relief pending
final disposition of such charge. Auy temporary restraining order or
: . other order granting preliminary or temporary relief shall Le issued in
28 USC app. accordance with rule 6 of the Federal Rules of Civil Procedure, 1t
shall Le the duty of & court having jurisdiction over proceedings under
this section to assign cases for hearing at the earliest practicable date
: and {o cruse such cascs tobe in every way expedited. » ;
Jurisdietion, “(3) -Each United States district court and each United States court
of a place subject to the jurisdiction of the United States shall have
jurisdiction of actions bronght under this title. Such an action may be
ronght in any judicial district in the State in which the anlaw ful
employment practice is alleged to have been committed, in the judicial
district in which the employinent records relevant to such practice arc
maintained and administered, or in the judicial district in which the
aggrieved person would have worked but for the alleged unlawful
emsﬂo_\-ment practice, but if the respondent is not found within. any
sueh district, such an action may be brought within the judicial dis.
trict in which the respondent has his principat office. For purposes of
62 Stat, 9373 sections 1404 and 1406 of title 23 of the United States (‘mL. the judi.
14 Stat. 9125 cial district in which the respondent has his priieipal office shall in all
76A Stat. 693, cases bo considered a district in which the action might have been

brought. ‘ )
Judge, designa-  “($) It shall he the duty of the chicf judge of the district (or in his
tion, nbsence, the acting chicf Judge) in which the case is pending imme.

diately to desigiate a judge in such district to liear and deterniine :
the case. In the event that no judge in the district is available to hear
and determine thie case, the chief judge of the district, or the acting
chief judge, as the case may he, slm{I certify this fact to the chief judge

of the circuit (or in his abience, the acting chief judge) who shalg

designatea dictrict or cireuit judge of the circuit to hear and deterinine ‘ Cod
the case, ' L o o ,

then
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“(5) It shall be the duty of the judge designated pursuant to this
subzcection to assign the case for hearing at the earliest practicable date
and to cause the ease ta be in every way expedited. If such judge has
not scleduled the case for trial within'one humlred and twenty days
after issue has been joined, that judge may appoint a master pursuant
to rule 33 of the Federal Rules of Civil Procedure,

“(g) 1f the cowrt fuuds that the respondent has intentionally
engaged in or is intentionally engaging in an unlawful employment
practico charged in the complaint, the comt may enjoin the respondent
from engaging in such unlawful erplovment practice, and order such
sflivmative action as may be appropriate, which may include, but is not
limited to, reinstatement or hiring of employvees, with or without back

pay (payable by the employer, employment ageney, or labor organiza. .

tion, as the case may be. yesponsible for the unlawful employment
wactice), or any other equitable velief as (he court deeins appropriate,
;!m-k pay liability shall not acerne from a date more than two years
prior to the filing of a charge with the Commission. Interim earhings
or r1hounts o;lrn:ﬁ;h- with reasonable diligence by the person er persons
discriminated against shall operate to 1educe.the back pay otherwise
allowalle. No order of the court shudl yequire the admission or rein-
statement of an individual as a nsember of a union, or the hiring,
reinstateineut, or promotion of an individual as an employee, or the
payment to him of any back Y““ if such individual was refused
admission, suspended, or expelled, or was refused employment or
advancement or was suspended or discharged for any reason other
than discrimination on account of race, color, religion, sex, or national
origin or in violation of section T0§{a).”

(h){1) Suhsection (i) of section 506 of such Act is amended by
striking ont “subsection (e} and inserting in liew thercof “this
section’ ,

(2) Subection (j) of such section is” amended hy striking ont
“subisection (€)™ and in-erting in lien theveof “this section®,

Src. 5. Sevtion 707 of the Civil Rights Act of 1961 is amended by
adding at the end thereof (he fullowing new subsection :

“(¢) Eflective two years after the date of enactment of the Equal
Employment Qpportunity Aet of 1972, the functions of the Attorney
General under this seetion shall be Lransferved to the Caommission,
togzethier with such personnel, propeity, records, and unexpended bal-
ances of appropriations, allocations, and other funds enployed, nsed,
held, a\;lil-lavh-. or to be made available in commection with sueh func-
tions unless the -President submits, and nvither Honse of Congress
vetoes, a teorganization plan puisuant to chapter 9 of title 5, United
States Code, incansistent with the provisions of this subsection. The
Comunission shall carry out ruch f]nnoliom in accordance with sub-
sections (d) and (e) of this section. .

“(d) Upon the transfer of functions provided for in subsection (c)
of this section, in all suits commenced pursuant to this section prior to
the date of such transfer, proceedings shall continne withenl abate-
ment, 8l conrt orders :\m\ decrees shall swmain in effeet, and the
Commission shall be substituted as a party for the Unifcd States of
America, the Attorney” General, or the Adting Attainey General, as
appropriats, .

“y(e{ Suboquent to the date of enactment of the Faual Employment
Opporlimity et of 1952, the Comnission shall have ant erily to

investigate and net on a charge of a pattern or practice of disctimina. -

tion, whethcr filed by or on bekialf of a petson elaining (o be aggrieved
or by & memlxr of the Commission. Al sueh artions shall be conducted
in accordunee with the procedures st forth in section 706 of this Act?

‘Ste. 6. Subsections (b), (¢), and (d) of section 709 of the Civil

89
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Rights Act of 1964 (78 Stat. 263; 42 U.S.C. 2000e-8(b)~(d)) are
amended to read as follows: :

“(b) The Conimission may cooperate with State and loenl agencies
charged with the udministration of State fair employment practices
laws and, with the consent of such agencids, may, for the purpose of
carrying out its functions and duties under this title and within the
limitation of funds appropriated specifically for snch pinrpose, engage
in and contribute to the cost of research and other projects of mutual
interest undertaken by sucl agencies, an-d utilize the services of such
agencics and their employees, and, notwithstanding any other provi-
ston of law, pay by advance or reimbursement such agencies and their
employees for services rendered to assist the Commission in carrying
out this title. In furtherance of such cooperative etforts, the Commis-
sion may enter into written agreements with such State or local
agencies and such agreements may include provisions under which the
Commission shall refrain from processing a charge in any cases or class
of cases specified in such agrecinents or under which the Commission -
shall relieve any person or class of persons in such State or Ineality
from requirements imposed under this section. ‘The Commission shall
rescind any such agreement whenever it deterinines that the agree-
melnt, no longer serves the interest of effective enforcement of this
title. ,

“(c) Every cmpIOf'er employment agency, and labor organiza-
tion subject to this title shall (1) make and keep such records relevant
to the deterininations of whether unlawful employment practices have
been or are being committed, (2) preserve such records for such
periods, and (3) make such reports therefrom us the Commission shall
preseribe by regulation or order, after public hearing, as reasonable,
necessary, or appropriate for the enforcement of this title or the vegu-
lations or urders thercunder, The Commission shall, by regnlation,
require cach employer, labor organization, and joint labor-management

-conimittes subject to this title which controls an apprenticeship or

other training program to maintain such records as are.reasonably
necessary to carry out the purposes of this title. including, but rot
limited to, a list of applicants who wish to participate in such pro-
gram, including the chronological order it which applications were
received, and to furnish to the Commission upon request, a detniled
description of the manner in which persons are selected to participate
in the appronticoshill) or other training program. Any employer,
cmploynient agency, labor organization, or joint labor-management
committee which believes that the application to it of any regulation or
order issued under this section wonld resnit in undue hardship may
apply to the Commission for an exemption from the application of
such regulation or order, and, if such application for an exemption is
denied, bring a civil action in the United States district court for the
district where such records are kept, If the Commission or the court,
as the case may be, finds that the application of the regnlation or order
to the employer, employment agency. or labor organization in ques-
tion would impose an undne hardship, the Commission or the court, as
the case may be, may grant appropriate relief. 1f any person required
to comply with the provisions of this subsection fails or refuses
to do so, the United States district court for the district in which
such person is found. resides, or transacts business. shall, upon appliea-
tion of the Commission, or the .Attorney General in a case involving
& governnient, governmental agency or political subdivision, have
jurisdiction to issie to such person an order requiring him to comply.

“(d) In prescribing requirements pursuant to subsection (c) of this
gection, the Commission shall consult with other interested State and

~Federal agencies and shell endeavor to coordinnte its requirements

R
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with thbae'n&opted b‘{ such agencies. The Coinmis'sion'sh‘all !urniﬁi\
[ 10ut cost to any State or Jocal agency charged
with the administration of & fajr employment ractice Jaw informe.

- tion obtained pursuant to siubsection - (c), of this sectica from any

- employer, employment agency, labor oryranization, or joint labor-man.
g ris  of such agency. Such

~ information shall be furnished on condition. that it not be made pub-

o

agement committes subject to the jurisdiction o

lic by the recipient agency prior to the Institution of a proceeding
under State or ocal law involving such informqugn. It this condition
is violated by a recipient agency, the Commission may decline to

~ honor subseqitent requests pursuant to this subsection.”

Sec, 7. Section 710 of the Civil Rights Act of 1

964 (78 Stat. 264;

“INVESTIGATORY FOWERS

“Skc. 710, For the purpose of all heérings and investigations con.

ducted by the Commission or its duly authorized agents or agencies,
section 11 of the National Labor Relations Act (49 Stat. 455; 29

"~ US.C. 161) shall apply.”

Sec. 8. (a) Section 703(a)(2) of the Civil Rights Act of 1064
78 Stat, 255; 42 U.S.C. 20000-2(3.? (2)) .is smended by inserting
the words “or applicants for emp oyment™” after the words *his
employees™, ‘ = i : )
{b) Section T03(e) (2) of such Act is amended Ly inserting the words
“or applicants for membership” after the word *members up™
‘ﬁc) (1) Scction 704(a) of such Aet is amended by inserting a comma
and the following: “or joint labor-management committee contmliinﬁ

Apprenticeship or other training or retraining, including on-the-jo

training programs,*after “employment agency .

(2) Section T01(b) of such Act is amended by (A) striking out “op
employment agency” and inserting in len thereof “employment agency,
or joint labor-management committee controlling apprenticeship or
other training or retraining, including on-the-job training ll)mgrmns.",
and (B) inserting a comma and the words “or retaring to ac migsion to,
or employment in, any program established to provide apprenticeship
or other tiaining by such a joint labor-management committee” before
the word “indicating”,

(d) Section 703(a) of the Civil Rights Act of 1004 (78 Stat. 238;
42 UL.S.C. 2000e-4(a)) is amended to read as follows:

“Sec, 705. () There is hereby created a Commission to be known

_ a8 the Equal Employment Opportunity Commission, which shall be

composed of five members, not more than three of wlom shall be
members of the same political party. Members of the Commission
shall be appointed by the President by and witls the advice and consent
of the Senate for a term of five years. Auny individual chosen to fill &
vacancy shall be appointed only for the unexpired term of the mein-

r whom he shall succeed, and all members of the Commission shall
continue to serve until their successors are appointed and qualified,
except that no such member of the Cominission shall continue lo serve
(1) for more than sixty days when the Congress is in session unless
& nomination to fill such vacancy shall have been submitted to the

nate, or (2) after the adjournment sine die of the session of the

nate in which such nomination was submitted. The President shall
designate one meniber to serve ns Chairman of the Commission, and
ons mermnber to serve ns Vice Chairman, The Chairninn shall be respon..
8iblé on behalf of the Commission for the administrative operations
of the Commission, and, except as provided in subsection (L), shall
sppoint, in accordance with the provisions of title 5, United States

-9
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- Code, governing appointments in the competitive service, such officers,
‘ugents, attorneys, hearing examiners, and employces as heé deems

_ necessary to assist it in the Lerformance of its functions and to fix their

5 ysc 5101,
5331,

5 USC 5332

note, -

80 Stat, 415,
425, 413, 578,
78 Stat, 258,

42 USC 2000e-4,
General Counsel,
appointment,

Antey p. 104,
f_"lt;s_’ P 107,

. case in court, provide

compensation in accordance with the provisions of chapter 51 and

- subchapter 111 of chapter 53 of title 5, United States Code, relating

to classification and General Schedule ray rates: Provided, 'I'hat
assignment, 1cinoval, and compensation of hearing cxaminers shall be
in accordance with sections 3105, 5344, 5362, and 7521 of title 5, United
States Code” . - B S '

(e) (1) Section 705 of such Act is amended by inserting after sub.
section (a) the following new subsection (b): '

“(b) (1) ‘There shall be a General ‘Counsel of the Commission
appointed by the President, by and with the advice and congent of the
Senate, for & term of four years., The General (ouncel shall Lave
responsibility for the conduct of litigation as provided in sections 706
and 707 of this title, The General Counsel ehall have such other duties
as the Comnndssion may prescribo or as may be provided by law and
shall eoncur with the Clinirman of the Commission on the appoint-
ment and supervision of regional attorneys. The General Counsel of
tho Commission on the eifective date ‘of this Act +hall continue in
suclt position and perform the functions specitied in this subssetion
until a snecessor is appointed and gqualitied. .

"52) Attonieys appointed under this section may, at the direction
of the Commission, ap}m:nr for and represent the Comission in any’

in co that the Attorney General chiall conduct afl
litigation to which the Commission is a party in the Supreme Court

“pursnant to this title”

Repeal,

42 USC 2000¢~

"13,

62 Stat, 6883

- €5 Stat, 721,

80 Stat, 4603
84 Stat, 1604;
85 Stat, 629,

Repeat,
€4 Stat, 9€8,

2) Subeections () and (1) of such section 705 a1e repealed.
3) Subsections (b}, (c), (d), (i), and (j) of such section 705, and
&ll references theretd, are redesignated as subsections (¢), (d), (e),
(h), and (i), respectively, . :
(1) Section 703(g) (6) of such Act, is amended to read as follows:
“(6) to interveno in & civil action brought under gection 706 by an
aggrieved party against a respondent other than a government, gov.
erimental apency or};ohticul subdivision,”
(g) Scction 714 of such .Act is amended 1o read as foMlows:

“PORCISLY RESISTING THE COMMISSION OR VIS RYIPRESENTATIVES

“Sre, 714, The Pro\isions of sections 111 and 1114, title 18, United
States Code, shall apply to oflicers, agents, and employees of the

-Commission in the performance of their oflicial duties. Natwithstand.

ing the provisians of sections 111 and 1114 of title 18y United States
Code, whoever u violation of the provisions of section 1114 of such
title kills a person while engaged inor on account of the performance
of his oflicia) functions under this Act shall be punished by imprison-
ment for any tcrin of years or for life.”” -

Srkc. 0. {(a} Section 5314 of title J of the United States Code is
amended by adding at the end thereof the following new ¢lanse:

“(58) Chairman, Eyual Employment Opportinity Commission.”
o b) Clause (12) of section 5313 of such title is amendad to read as
cllows: . ,

“(32) Members, Equal Employment Opportunity Commission

(4). .
? Jlause (111) of section 5316 of such title is repealed.
) Scction 5316 of such title is ninended by adding at the end
thereof the Jvllowing new clause: o
~_“(131) General Counsel of the Equal Employment Opportunity
Coinmission.” ‘
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Sro. 10. Section 715 of the Civil Rights Act of 1964 is amended to
read as follow , . o

“QUAL EMILOYMENT OFF'ORTUNITY COORDINAVING COUNCIL
“See, 715, There shall be estallished an Equal Employment Oppor-

tunity Coordinating Couineil (leveinafter yeferred to In this section
as the Council) composed of the Secretary of Labor, the Chairman of

~the Equal Employnient Opportunity Commission, the Attorney Gen.

following new section :

eraly the Chainnan of the United States Civil Service (ommission, and
the Chairinan of the United States Civil Rights Conmission, or their
Pespective delegates. The Council shiall Tave the responsibitity for
developing ann implementing aprcements, policies “and  practices
desighed to maximize effort, Jromaote efliciency, and eliminate conflict,
competition, dnplication and eonst=teney among the operations, func-
tions and jurisdictions of the various departments, agencies and
branches of the Federal Government responstble for the implenienta-
tion and enforcemnent of equal employment opportanity legrislatinn,
ovders, and policies. On or before Julv 1 of cacl, year, the Council shall
transmit to the President and to the Congress a reporl of its activities,
logether witl such recammendations for legislative o1 administrutive
changes as it conchudes aro desirable to further promote the purposes
of thissection. : e

Sec. 11, Fitle VIT of the Civil Rights Act of 1961 (78 Stat. 333, 42
U.S.C. 2000¢ et seq.) is mmended Ly adding at the end theicof the

“INONDISCRIMINATION IN 1TDFRAL GOVERNMENT EMPIOYMENT

“Sec. T17. (a) AN persomnel actions affecting employees or appli.
cants for employment (except with ye rard to aliens employed ontside
the Hmits of the Unifed States) i mififary departments as defined in
section 102 of (itle 5, United States Code, th excentive agencies {other
than the General Accoimting Oiliee) as defined insection 15 of title 5,
United States (‘o6 (including e loyees and applicants for enploy-
ment who are paid from nonappropriated fundsy, in the United States
Postal Service and the Postal ute Comniission, in those units of 1he
Covernment of (he District of Columbia having positions in the com-

. Eoutive service, and in these units of the legislative and judicial

ranches of the Federal Government having pozitions in the conmpeti-
tive service, and in the Library of Congress shall be made firce from
any discrimination based on race, color, religion, sex, or national
origin,
“(b) Except as otherwise provided in thig subsection, the Civil Scrv-
ice Commission shall have authority to enforce the provisions of sub-
section (a) through apprapriate reinedies, including ‘reinstatement

- or hiring of employecs with oy without back pay, as will effectuate 1he

policies of this section. and shall jssue such rules, regulations, orders
and instructions as it doems hecesary and appropriate to earry ont
il]s rlosponsibilities under this section, The Civil Service Commission
shall — :
. “(1) be responsible for the annual review and approval of a
national and regionnl cqual oy doyment opportunity plan which
each department and ageney nm‘ cach appropriate unit referced to
in subscction (a) of this section shull submit in order to main{ain
an affirmative program of equal employnmient opportunity for all
such employees and applicants for employment;

78 Stat, 265,
42 USC 2000e~14
note, } :

Report to
President and
Congress,

Ante, p. 103,

30 Stat, 378,

Enforcement
rules and
regulations,

National and
regional plan,
annual review,
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_Progress reports,

pudlieation,

" The head of each snch

Librariun of
Cengress,
authoriiy.

‘42 USC 20000
note,

Ante, P 104,

>7a Stat. 259,
42 USC 2000e -
5.

USb preds,
t‘?l‘ 1,

00 Stat, 4513

84 Stat, 1955, b

#(2) be responsible for the review and evaluation of the opera- -
. tion of all agency equel employment opportunity programs, peri-
- odically obtaining and publishing (on at Jeast & semiannual basis‘
progress reports fronl each such depattment, agency, or units ant
“gi consult with and solicit the recommendations of interested -
individuals, gronps, and organizations relating to equal employ.
nment. opportunity. =~ ' - s
nch depattment, agency, or unit. shall comply with
such rules, regulations, orders, and instructions which shall include «
provision that an employee or applicant for employment shall be

“notified of any final action taken on any complaint of discsimination -

filed by him thercunder. The plan submitted by each department,
agency, and unit shall include, but not be limited to—

%(1) provision for the establishment of training and edueation
programs designed to provide a maximum opportunity for
emgloyecﬁs to advance so as to perform at their highest potential;
an ‘

“(2) sdescription of the qualifications in termis of training and
experience relating to equal em?loymem opportanity for -the
principal and opvratir~ ofticials of each 'such department, agency,
or unit responsible iv.. -arrying out the equal employment oppor-
tunity program and of the allocation of personnel and resources

- proposed by such department, agency, or unit to carry out its
~equal employment oppoitunity program. :

Yith respect to employnient in the Library of Congress, authorities
granted in this subsection to the Civil Service Commission shall be
exercised by the Librarian of Congress. :

“(¢) Within thirty days of receipt of notice of final action taken by
% depaitment, agency, or unit referred to in snbseetisn 717(a), or by
the Civil Service Comniission upon an appeal from a decision or order
of such department, agency, or unit on a complaint of discrimination
bneed on race, color, religion, sex or national origin, brought pursuant
to subsection (&) of this section, Executive Order 11478 or any sue.
ceeding Executive orders, or after one hundred and eighty days from
the filing of the initial charge with the department, agency, or unit
or with the Civil Service Commission on appeal from a decision or
order of such department, agency, or unit until sneh titne as final
action may be taken by a departiment, agency, or unit, an employee or
applicant for employment, if aggrieved by the final disposition of his
complaint, or by the failure to take final action on his ecomplaint, may
file & civil action as provi led in section 706, in which civil action the
head of the department, agency, or unit, as appropriate, shall be the
defendant. ' ' :

“(d) The provisions of section 706 (f) throngh (k), ns applicable,
shall govern civil nctions brought hereunder.

“(e§ Nothing contained in this Act shall relieve any Government
agency or official of its or his primary responsibility to assure non.
discrimination in emplo)'ment ns required by the Constitution and
statutes or of its or his responsibilities under Exeentive Order 11478
relating to equal employment opportunity in the Federal Government.”
Sec. 12, Section 3108(¢) of title 5, United States Code, is amerided

(1) striking cut the word “and™ ai the end of paragraph (9);

(2) striking ont the period at the end of paragraph (10) and
inserting in Jieu thereof a semicolon and the word “and”: and

(3) by adding imnmediately nfter paragraph (10) the last time
it appears therein in the following new paragraph:
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March 24, 1972 clla Pub, Law 92.261

“(11) the Chﬁiml_an—bf the Equal Employnient Opportunity .

Commission, subject to the standards and procedures prescribed
by this chapter, may place an additiona) ten positions in the Equal
Employnent o ! n G & T
GS-18 for the Durposes of carrying out titlée VII of the Civi
Rights Act of 1964. S T ‘

Stc, 13. Title VII of the Civil Rights Act of 1964 (78 Stat, 253;

42 U.S.C. 2000e et seq.) is further amended by adding at the end
thereof the following ness section: S

S8UBPENSION OF GOVERNMENT CONTRACTS

“Sec. 718, No Government contract, or portion thereof, with any

employer, shall be denied, withheld, terminated, or suspended, by any
agency or ofticer of the United States under any equal em][éioym‘ent
opportunity law or order, where such employer has an affirnative
action plan which has previously been accepted by the Government
for the same facility within the past twelve months without first
according such emp{oyer full hearing and adjudication under the
provisions of title 5, United States Code, section 554, and the followin
pertinent sections: Provided, That if such employer has deviatec
substantially from such reviously agreed to affirmative action plen,
this section shall not apply : Frovided further, That fo¥ the purposes
of this section an afirmative action plan shali be deemed to have been
accepted by the Government at the time the Rppropriate compliance
aFenc has accepted such plan unless within forty-five days thereafier
the Office of F

plan» - : o

Sec, 14. The amendments niade by this Act (o section 706 of the
Civi) Rights Act of 1964 shall be applicable with respect to charges
pending with the Commission on the date of enactment of this fct
and all charges filed therea fter.

«Approved March 24, 1972,

LEGISLATIVE HISTORY:

HOUSE REPORTST No, 92-238 éCom. on Edusation and lator) and -
No, $2-839 {(Comm, of Conference).

SENATE REPORTS: No, 92-415 accomranying S, 2515 (Conm, on Laber
er” Publio Helfare) and No, 92~416 (Comm, on
Labor and Pubtlie Welfare) and No, 92-681 {Corm,
of Conferenae), )

. CONGRESSTONAL RECORDS

Yol. 117 {1971}t Sept, 15,16, considered and passed House,
Vol, 116 (1972): Jan, 13-21, 24u28, 31, Peb, 1-4, 7.9,
15-18, 21, 22, considered and passed
Serate, smended, in 11eu of S, 2515,
Mar. 6, Senate agreed to confersnce report,

Mar. ¢, House agreed to oonferense report,
WEEKLY CUMPILATION OF FRESIDEN:IAL DOCLMENIS, Vol, §, No, 131
Mar, 25, Presidentisl staterent,

O
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pportunity Commission in’ GS-16, GS-17, and -

“SPECIAL’ PROVISION WITH RESPECT 76 DENIAL, TERMINATION, AND"' **

ederal Contract Compliance has disappmyed such

. ; B : i
86 STAT, 113 ‘:

Ante, p, 111,

80 Stat, 384,

Effective daty, .
Ante, p. 104,
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Executive Order 11478

EQUAL EMPLOYMENT OPPORTUNITY IN THE FEDERAL GOVERNMENT

11 has Jong been the policy of the United States Govesnment to provlde equal opporlunity in Federal cmpluvment .

on the basis of merit and fitness and without discrimination because of race, color, religion, sex, or national origin, All
recent Presidents have fully supported this poticy, and have duec(ed deparlmen( and agency heads to adopt nieasures
1y make ita realnty

As a resu!t. much has been accomplished through pusitive agency progeams to wsure’ equality of opportuiity.
Additional steps, however, are called for in order to sirengthen and assure fully equal employment opportunity in the
Federal Government. : ;

* NOW, THEREFORE, under and by virlue of the authomy vested In me as President of the United States by 1he

Constiiution and statutes of the Umled Slates it is ordered as follows: .

Section 1, Il is lhe policy of the Government of the United States 1o provide equal opporlunny in Federa!
employment for a1l persons, to prohibit discrimination in employment because of 1ale, color, seligion, sex, or national
*+origin, and to prémote- the- full ﬂlhzaﬁon of equal.employniznt: opportunity throsgh-a continuing affirmative
program In each executive department and agency. This policy of equal opportunity applies to and must be an integral
pait of every aspect of personnel policy and practice In the employmenl development, advancement, and treatment
of civilian employees of lhe Federal Government.

Sec 2, Tke head of each executive departmeznt and agency shall establish and munla;n an afflrmative program of
equal employment opportunity for all civilian employees and applicants for employment within his jurisdiction in
accordance with the policy set forth in section L. 1t is the responsibility of each departmént and agency head, to the
maximum extent possible, to provide sulficient resoutces to administer such a program in a positive and elfective
manner; assure that recruitment activities reach all sources of job candidates; utilize to the fullest extent the present
skills of cach emplayee; provide the maximum l‘easlble opportunity to employees to 2nhance their skills so they may
perform at thelr highest potential and advance in accordance with their abilities; provide training and advice (o
“managers and supervisors to assure thelr understanding and implémentation of the policy expressed in this Order;
assure participation at the local level with other employers, schools, and public or private groups In cooperative efforts
to Impgove communily conditions which affect employability; and provide for a system within the department ot
agency for periodically evaluating the effectiveness with whlch the policy of this Oder is being carried out.

Sec. 3. The Civil Service Commission shall provide teadership and guidance (o departments and agencies in the
conduct of cqual employment opportunity programns for ths civilian employees of and applicants for.employment

within the executive departments and agencies in order to assuré that personnel opesations in Government
departments and agencies carry out the objective of equal opporlumly for all persons. The Commission shall review
and evaluate agency program operations periodically, obtain such reports from departments and agencies as it Jeems
necessary, and rcport to the President as appropriate on overall progress. The Commission will consult from time to
time with such individuals, groups, or orgamz:mons as may be of assistance in improving the Federal program atd
realizing the objecuves of this Order.

Sec. 4. The Civil Service Commission shall provide for the prompt, l‘alr, and impartial consideration of all
complaints of discrimination in Federal employment on the basis of race, color, religion, sex, or national origin.

Agency systems shall provide access to counseting for employees who feel aggrieved and shall encourage the resolution

of employce problems on an informal basis. Prccedures for the consideration of complain(s shall include at least one
impartial review within the exccutive departmens or agericy and shall provide for appeal (o the Civil Service
Commission. :

Scc. S. The Civil Service Commission shall ssue such regulations, orders, and instructions as it deems necessary and
appropriate to catry out this Order and assure that the executive branch of the Government leads the way as an equal

opportunity employer, and the head of each executive department and agency shall comply with the regulations,
orders, and instructions issued by the Commission under lhis Qrder.

Sec. 6. This Order applies {a) to mlluary departments as defined in section 102 of title $, United States Code and
executive agencies (other than the General Accounting Office) as defined in section 105 of title $, United States Code,
and to the employees thereof (Incfudmg employees paid from nonappropriated funds), and (b) to those portions of
the legislallve and judicial branches of the Federal Government and of the Government of the District of Columbia

having positions in the competitive service and to the €mployees in those positions. This Order doss not apply to
aliens employed outside the limits of the United States.

Sec. 7. Part 1 of Executive Order No. 11246 of Seplember 24, 1965, and those parts of Fxecutive Order No. 11378
of October 13, 1967, which apply to Federal employment, are hereby supesseded.

RICHARD NIXON

THE WHITE HOUSE,
August 8, 1959
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THE _PRE PRESIDENT 'S 16~P0]NT EFO PROGEAM

"Appoint a full- -time official in the Livil Service Com-

misgion to provide advice and assistance orn matters
relating to the Spanish-surnamed pcpulat!on and to

"agsure full application of the EEO program in all

federal agencies to bhis qroup.

. 'Anm ‘ntensified drive to recruit’ Spanish surnamed per-

sons, particularly for identified public contact

‘positions; in areas of heavy Spanish-speaking popula-

tion, including the southwestern states and: Chicago, -

. Detroit, and New York, as well as cert An other .major
. netropoii ) B

tan areas.

Use specialized recruitment tears, to 1ncxude bpanish—
speaking persons, for college recruitment, particularly
at colleges with heavy Spanish- speaking enrollments,

" Begin work immediately with OF0, HEW, HUD snd Labor

Department to find ways to enhance opportunities at all .
levels for Spanish-surnamed Americans in programs
dealing with the -Spanish-speaking population as:well:

ag in other programs and in key occupations,

Step up recruitment for the Cooperative Education Fro-
gram.at colleges with significant numbers of Spanish-
speaking students to permit entry from FSEE registers
without necessity of written examination.

Fmphasize to Federal agencies availability of selective
placement on bilingual basis so Spanish-speaking persons
ray be reached fo¢ appointment to positions dealing with
the Spanish-surnamed population

Hold an FFO conference of federal managers and equal
opportunity officials in the Southwest desigred to assure
equal opportunity for Spanish-speaking persons in employ-
ment and upward mobility in- federal agencies.

) ‘Develop plans for federal agencies under CSC area office

leadership to work with high schools in Spanish- speaking
areas to make kiiown Jjob opportunities in the Feéderal’

"~ Government and to counsel and to encourage students to

stay in school.

' Hire for summer employment in rederal agencies high school
‘and college teachers from achools serving Spanish- speaking

students to give them understanding of the Federal
Government which they can relate to studeats.

Mare a special effort to inform Spanish-surnamed
veterans of availability of non-competitive appoint-
ments for Vietnam Area Veterans including GS-5 level.

Require federal asuncies to review their EEO action
plans and minoriuy employment figur2s and make any
necessary revisions to assure the full applicability
of the plans to the Spanish surnamed population.

Review With agenclies the starring of FEO program to
make sure that there is understanding in thé program
of the special problems of the Spanish-speaking.

Provide additional training grograms on EBQ and per-
sonnel management for federal managers in areas of
Spanish-gpeaking population.

With the Department of Labor, explore the feasibility
of establishing an inter-governmental training faci-
1ity. for upward mobility and skills tratning for
federal, state and local careers in the SOuthwest.
probably 1n San Antonio. 4

Co]lect necessary data and broaden ann]yais of minority
statistics to bring out special information relating to
employment and upward mobility of Spanisgh- surn&med per-
sons in the Federal Government,

Require EEO.reports from agencies to reflect special

jnformation oh Spanish-surnamed persons and in¢lude in
the €S2 egenda for EEO evaluation questions directed at
particular problems relating the employment and upward

‘mobility of Spanish-surnamed persons,

October 1970 ‘ ‘ A RIchard Nixon
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E. O. 11625

NATK)NAI. PROGRAM FOR MINORITY BUSINESS ENTERPRISE

1129 3371
(Issued 10/14/71 36 F. R 19967)

’l\e opportunity for full partxclpatlon in our free enterprise system by socially and
scomomically disadvantiged persons is essential if we are to obtain social and economic

justice for such_persons 1nd.unprove~ the. functioning of our national economy.

The OMce of Minority Busm‘ss Enterprise, eltabhshed in 1969, greatly hcrhtated
tbe strengthening and expansion of sur minority enterprise program. In order to take full
advantage of resourcas and opporlumt:es in the mmonty enterprise field, we now must
build om this foundation. One important way of improving our eforts is by clarifying the
tuthonty of the Secrelary of Commerce (a) to implement Federal policy in support of the
mmonty business enterprise program; (b) provrde additional technical and management
assistance to disadvantaged businesses; (c) to assist in demonstration projects; and (d)
to coordinate the participation of all Federal departments and agencies in an mcreased
minority enterprise eflort,

NOwW THEREFORE by virtue of the authority vested in me as President of lhe

~Umted States, it is ordered as follows:

Slcnox 1. Functions of the Secretary of Commerce. (a) The Secrelary of Commerce
(hereinafer referrad to as “the Secretary”) shall—

(1) Coordinate as consistent with law the plans, programs, and operations of the N
Federal Government which affect or may contribute to the estah‘.shment preservation,
and strengthening of minority business enterpnse

(2) Promote the mobilization of activities and resources of State and local govern-
ments, businesses and trade associations, umversmes, foundatlons, professional organrza-
tions, and volunteer and other groups towards the growth of minority business enterprises,
and facilitate the coordination of the efforts of these groups with those of Federal
departments and agencies.

(3) Establish a center for the development, co]lection, summanzatrcm, and dissemina-
tion of information that will be helpful to persons and- organizations throughout the
Nation in undertakmg or promoting the establishment and successful operation of
minority business enterprise,

(4) Within constraints of law and appropriations therefor. and according to his
discretion, provide financial assistance to public and private organizations so that they
may render technical and management assistance to mmonty business enterprisec, and
defray all or part of the costs of pilot or demonstration projects conducted by public or
pnvate agencies or organmhons which are designed to overcome the special problems of
minority business enterprises or ctherwnse to further the purposes of this order,

(b) The Secretary, as he deems necessary or appropriate to enable him to better
fulfill the responsibilities vested in him by subsection (a), may—

(1) With the paftlcrpatron of other Federal departments and agencres as appropriate,

" develop comprehensive plans and specific program goals for the minority enterprise

program; establish regular performance monitoring and teporting systems to assure that
goals are being achieved; and evaluate the impact of Federal support in achisving the
objectives established by this order. .

(2) Require a coordinated review of all proposed Federal training and technical -
assistance activities in direct support of the minority enterprise. program to assure

consistency with program goals and to avoid duplication.

3) Convene. for purposes of coordination, meetings of the heads of such departments
and ageacies, or their designees, whoqe programs and activities may affect L contnbute
to the purposes of this order,

929,337
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» sector who are engaged in assisting the development of minority business enterprise or -

W © Executive Orders and Documents S 14,359

(4) Convene business leaders, educators, and other representatives of the private |

who gomdf contribute to its development, fot the purpose of proposing, evaluating and
(c}_?;)rdn,rbatlng govetnmental and privale ‘activities in furtherance of the objectives of
8 order. L ‘ . P ; A ~

“(8) Confer with :nd advise 6ﬂiqiallsko{»Sl'atye and |ocalggbvernmehts.

(6) P.rqvldg the managerial and organizational framework 'throuﬁhwlﬁﬁch joint ot
collaborative undertakings with Federat departments or agencies or private organizations

“can be planned and implemented. ; .
(7) Recommend appropriafe legislative ot executive actions. '

Sec. 2 Advisory Council for Minority Enterprice, (a) The Advisory Council for
Minority Enterprise (hereinaftir referred to as “the Council”), established by Executive
g{dérdNo, 11458 of March 5, 1969, shall confinue in ‘éxisténte under the terms of
this order, ‘ :

(b) The Council shall be composed of members appointed by the President front .
among persons, including niembers of minority groups and representatives from minority
business entetprises, who are knowledgeable in this field and who are dedicated to the
purposes of this order. The members shall serve for a term of two years and may be
reappointed. C :

(c) The President shall designite one of the members of the Councii as the Chairman
of the Council.. ) : .

(d) The Councit shill meet at the call of the Secretary. B
(¢) The Council shall be advisory to the Secretary in which capacity it shall—

- (1) Serve as a source of knowledge and_information on developments in different
fields and segmsnts of our economic and social life which wffect minority business
enterprise, ‘ ‘ ; ’

, (2) Keep abreast of plans, programs, and activitles in the public and private sectors
wkich refate to minority business enterprise, and advise the Secretary on any measures

_ 10 better achieve the objectives of this order.

(3) Consider, and advise the Secretary, and such officials as he may de‘sigmte. on
problems and matters referred to the Council. ‘

(f) For the purposés of Executive Order No. 11007 of February 26, 1962, the Council
shall be deemed to have been formed by the Secretary.

(g) Members of the Council shall be entitled to receive travel and expenses, including
per diem in lieu of subsistence, as authorized by law (8 U. S..C. §701-5708) for persons in
the Government service employed intérmittently.

(h) The Secretary shall arrange for idminl;tntiyé support of the Council to the
extent necessary, including use of any gifts or bequests accepted by the Depatiment of
Comunierce pursuant to law.

Sec. 3. Responsibilities of Other Federol Deportmenis ond Agencies, (8) The head of
each Federal department and agency; or a representative designated by him, when and in
the manner 20 requested by the Secretary, shall furnish information, assistance, and reports
to, and shall otherwise cooperate with, t‘xe Secretary i the performance of his functions
hereunder, ‘ :

(b) The head of each Federal department or agency shall, when so requested lzy the

Secretary, designate his Under Secretary or such other similar official to have primary

ahd continulng responsibility for the participation and cooperation of that department or

agency in matters concerning minority businesy enterprise, . . S

r—~ (¢} The officials designated under the preceding paragraph, when so requested, shall
review and teport to the Secretaty upon the polictes and programs of the minority business
enterprise program, and. shall keep the Setretary informed of all proposed budgets, plans
and programs of his department or agency afecting minority business enterprise. -

(d) The head of each Federal department or agency, of & representative designated
by him, shall, to the extent provided under regulations issued by the Secretary after

Qovernment Coutracts Redotts ' 129337
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consultation with the officlal designated in paragvraph' (b) above, report io the Secretary

on any activity that falls within the scope of the minority business enterprise program as
defined herein and in those regulations. BRI - .

: (¢) Each Federal department or agenc‘y‘shayll,'withio constraints of law énd appro-

priations therefor, continue afl current ¢forts to foster and promote minority business
enterprises and to support the program herein ‘set forth, and shall cooperate with the

. Secretary of Commerce in increasing the total Federal effort.

. SEC. 4, Reporis. The Secrétary shall, not later than 120 days after the close of each
fiscal year, submit to the President a full report of his activities hereunder during the
previous fiscal year. Further, the Secretary shall, from time to time, submif to the

President his re¢commendations for legistation or other action as he deeims desirable to

promote the purposes of this orfder. Each: Federal department or agency shall report to

- the-Secretary as hereinabove provided on a timely basis so that the Secretary may censider:

such reports for his report and recommendations to the President. Each Federal depart-
ment or agency shall develop and implement systematic data collection processes which
will provide to the Office of Minotity Business Enterprise Information Center current
data helpful in evaluating and promoting the efforts herein described. '

StC. 5. Policies and Standards. The Secretary may establish such policies, standards, -

defiritlons, criteria, and procedures to govern the implementation, interpretation, and
application of this order,-and generally perform such functions and take such steps as
he may deem to be necessary or appropriate to achieve the purposes and carry out the
provisions hereof. : ) .

Sec. 6. 'Deﬁm‘!ion}.. For purposes of this ordef, the following definitions sﬁall apply:

(a) “Minority busihess enterprise” means a business enterprise that is owned or
controlled by one ot moré socially or econorhically disadvantaged persons. Such disad-
vantage may arise from cultyral, racial, chronic economic ¢ircumstances or background

or other similar c¢ause. Such persons include, but are not limited to, Negroes, Puerto

Ricans, Spanish-speaking Americans, American Indians, Eskimos, and Aleuts.

(b) “State” means the States of the United States, the District of Cdlumbia. the
Comimonwealth of Puerto Rico, the territories and possessions of the United States, and
the Trust Territory of the Pacific Islands, ‘

Stc. 7. Comsiruction. Nothing in this order shall be construed as subjecting any
function vested in, Or assigned pursuant to law to, any Federal department or agency of
head thereof to the authority of any other agency or office exclusively, or as abrogating or

restricting any such function in any manner.’

Sgc.'8,  Prior Executive Order. Executive Order No. 11458 of March 5, 1969, is hereby
superseded. \

100

[



Aruitoxt provided by Eic:

AMICLE = Policy Declaratlan

Yiurb oppurtanity: for all vitizens is the policy
of the State of California in all of ity activities,

- Frplayces sl tigoronsdy enforce that poliey.
Fhey sl take any or a1 affinmative action -
ncCesary o asure equality of opportanity in
the internal afaies of state’ governinent and In

i relations with the geacral public, heluding
corcection of any past inequity whicly may ten

©todeny equal eppurtunity to all. -

CARTICLE 1. Personnel Pollcies of

" Stute Agencles

State officials and supervisnry employees shall

FeCruit,” appoint,  assign, teaid, tvalpate, and

proseate state personne! oh the tadis of merit
ad fitness, without regard to race, sex, color,

©religion, nasianal origin, ‘or fncestry, All state
agencies shall pronsulgate clear, written direce
tives to carry out this policy and to guarantee .

equal employment opportunitics at all levels of
state gov senment. They shall regulatly teview
their peronnel prictices to 2ssure conspliance,
\Where existirig staffing patterns ceflect less than
complete adherence, they shall determine the
cause, and if necessary, initiate special recruit-
ment progeams to correct the situation. They
shall conduct continuing orientation and . rain-
ing programs with cmpgasis on human retations
and faic cmpto‘)]'mznt pragtices. The State Per-
sonnel Board shall take gositive steps to insure
that the entire civil service process is free from
conscious, unconsclous, or inadvertent biss of
any kind. : )

ARTICLE H). Services and Facllities

All services of every state_agency shall be
performed without discrimination based on race,
sex, color, religion, national origin, or ancestry.
No state facility shall be used in furtherance of
any discriminatory practice, not shull any state
agency become 2 party to any agreemen
arfangement, or plan w{ich has the effect o
sancaioning such practices, Fach state agency
shall critically analyze all of its operations to
ascertain possible instances of noncompliance
with this policy, and shali instigate sustained,
compreheasive affirmative action programs to
renedy any delects found to exist,

ARTICLE IV. Contracts and Sub-
contracts

Every state contract and subcontract for pub-
lic works or for goods or services shall coatain
a clause prohibiting discriminatory employment
gractices by contractors and subcontractors

ased on race, sex, color, religion, national
origin, or ancestry. The sondiscrimination clause
shall include a provision requiring state contrac.

tors and subcontractors to give written notice

of their commitments under this clause to any
tabor union with which they have a collective
bargaining or othct agreement and to undesrake
sucg affiemative action as will fully implenent
the purposes of this Code of Fair Practices,
Such contractual provisions shall be fully and
effectively enforced, and any breach of them
shall be regarded as & material breach of the
conttact. Aanually, each state agency shal} sub-
mit to the Governor certification of compliance
with these provisions by. sll oatractors and
subcontractors. : .

ARTICLE V. State Employment
Sorvices -

All state ageacies, including educationa) insti-
tutions, which provide employment refereal or
placement services to public of private employers
shall accept job wrders only on a noadiscrimina-
tory basis, except whete such servives are clearly
and explicitly for the rurpose of correcting an
imbalince, They shall reject any job order
designed 1o exclude any member of » minoriry
group because of race, sex, color, religion,
national origin, or ancestry. Th?' shall advise
the Fair fmployment Practice Commission of
employers or unions known to persist in testric-

S

tive hiting prictices. They shall asist émployers
and uniony seehinig 1o braaden eheir recryiurent
programs to anclude  qualified appicants of
variouy raeial, religious, amd erhaic backgroands,
1n akhtion, the Departmene of Huni'n Rewaiirees
Desclupment shali fully utihize its hnowledge of
the Libor marker, and contracts with job appli-

equal Biploynient epportunities.

eanss, cmployens,- 3nd onions for protiotion of

_ ARTICLE VL. State Falr Employment

: Practice Commission

Al state agencies siall cooperate fully with
the Fair Fmployment Practice Commission on its
enfafeement and educational programs. They
shall comply with its requeses for informstion

concerning practices found to be, or alleged to”
.be, inconsistent with the state v
-discrimination, and they shall follow its recom-

mendatians for giving effecr to that policy. In
addidion to disc ar_finF its enforcement duties,
the Comimnission shail place emphasis ol programs

of affitmative action in the field of fuiman rights.

ARTICLE Vil. Education, Counseling,
. - and Tralnlng Programs
All- educational, counseting, and vocational
guidance programs and all spprenticeship and
on-the-job training programs of state agencies,
or in which state agencies participate, shall be
open to all quatified g
race, sex, color, religion, - nationa} origin, ot

_ancestry. Such programs shall be conducted
_ to encourage the fullest development. of the

interests, aptitudes, skifls, and capacities of il
students and trainees, with specia) attention to
the problems of culturally depeived, education-
ally gnndica’pped! or economically dissdvantaged
persons. Expansion of training opportunities
under these programs shall also be encouraged
with a view toward irvolving larger numbers of
participants from these segments of the |abor
orce where the need for upgrading levels of
skill is greatest. - g ' '

]

ARTICLE VIN. Private Educational
Institutions

Al private educational institutions licensed or
charteied by the State, including profestional,
business, and vocational training schools, shall
be required to show compliance with the state
policy nondiscrimination in their student
adnussions and other practices as a condition of
continuéd participation in any state program or

eligibility to recelve any form of staté sssistance,

ARTICLE 1X. Licensing and Regu-
latory Agencles

State agencies shall not consider any individ-
ual's race, sex, color, religion, national origin,
or ancestry in granting, denying o: revoking a
license or charter; nor shall sny person, cor-
poration, of business firm which is ficensed ot
regulated by the State discriminate against or
segregate any person on such grounds. All busi-
nesses licensed or regulated by the State shall
operate of & anoadiscriminatory basis, according
equal trestment and access to their services to
nll persons. Any licensée ot charter holdet who
fiils to ccmp!{ with this policy shall be subject
to such disciplinaty acrion as iu consistent with
the legal authority and rules and regulations of
the appropriate licensing ot tegulatory agency.,

ARTICLE X, Housing Accemmoda-
© tlons - o

No person, corporation, or firm ‘icensed or
chartézéd by the State to engage in the business
of selling, lcasing, renting, financing, buitding, o
developing housing accommodations shall dis-

criminate against any prospective buyer, lesee,
or tenant because of race, sex, colot, religion, -

national origin, or ancestry; nor shall any licensee
of charter holder solicit, induce or pramaté the
sale, Jeise or the listing for sale or leaw, of
tesidential progserty on the ground that 4 person,
female or male, of minority racisl, retigiws or
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ticy .of non- |

rsons, without regard to -

e

© . titional guizrantees.

. policy shall be subject to e

3

Ca’lifqrnia'éofdé of Fair Bi'ac‘tices; v.; .

) .
cthaic hackprownd ha or hay <ot estabtished or
will or Will not estabdish residence 1 the eigh-
baorhotud, nor shafl ans ficensee or chirrer holder
hnow ingly engage in any awtiaties deliberately
designed to praimote or perpctuate acighbothood
segregation. Ml uch licemecs ar charter holders
shatl ‘covperate fully with the State Vaif Fan-
plovment Practice Connmisaon int ity educatinnal
and promotionad activiries Jewgaed to eliminate
unlaw ful disctinination jn housing dccommoda--
tions, Any teal estate broher or sylesman, cor-
porare ‘ovner, lending institation, horicbuilder,
ot developer wha ﬁils ro comply with this
ﬁ disciplinary
action as is consistent with the legal autharity
and rules and regulations of the approptiate
licensing or tegulatory agency.

ARTICLE Xi. Public Sthools -

Through its policy declarations and staff serv-
ices, the State Board of Fducation shall assist
local school districts in climinating racial segre-
gation and relieving the soxial, economi¢ and
edcational deficiencies resulting from segrega-
tion in the State’s public schools. The Board
shall provide incentive and encourage the re-
cruitment of quality administratars and teachers
who will accept employment and private resi-
dence in those school "districts where quality
education is most critically needed. The Bosrd
shall ako pursue programs promoting fair em-
ployinent practices for certificated teachers and
approving textbooks which accurately and realis-

-deally . portray the contributions of minority

groups to the history and culture of this state
and nation. .

ARTICLE XH. State Financlal
Assistance -
Ruice, sex, color, religion, national origin, ot
aestry shall not be considered in administering
state programs involving the distribution of
funds 1o quatified recipients for benefirs suthor-
ized by law; nor shall state szencies provide
grants, loans, or other financial assistance to
public agencies, private institutions or organiza-
tions which engage in or promote discrirainarory
practices, t

ARTICLE Xill. Law Enforcoment
Theough the Attorey General's Qffice, the
state shall encoursge focal law enforcement
agencies to develop speclal training prograns in
the field of human relations, to estzgligﬁ formal -
procedures for the investigation of citizen com- -
plaints of alleged abuses of authority by indi-
vidual pesce officess, and to promote rmutual
rstanding shd respect for the law enforce-
ment officer's Gety to maintaln the peace and
the citizen's right to protection of his consti-

ARTICL XIV. Reports °

* la order to imptove snd expedite widespread
adoption of new or innavative procedures, staté
agencies shall be rﬁuired to repont progress and
developments in affirmative action programs on
1 continuous basis as they occur and to fumnish
summiry reports s re;mcsted by the Governor's
Office. Such reports shall include both internsl -
programs and external relations with the public
or with other state agencies. '

ARTICLE XV. Publication ond

S Potting of Code
.Gogics of this Code of Fair Practices shall be

distributed to all stite officials, employees, and

the govcr‘ning boards of all palities) subdivisions

of the state. The code shall be ¢d in con-

spicuous locstions in all state facilities.

QM‘!&& RAZ’AN
Rosatd Riacaw

Governtor of Cahfornia
Saramento—Oxtober 1, 1971
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SUBTITLE A—OFFICE OF THE BECRETARY

. OF AA

PART 70—~EXAMINATION AND COPYING
‘OF u.l.oa DEPARTMENT DOCUENTS
OMce of Federal Centract Comphance
Pursuant to authority In 8 U8.0.301,
3’1’9‘5‘0’ 'u'? g‘mm':m :‘ %spé."im' !
dia), 1o 29 USC. 9b and in 31 m

" . to substantive rule making to be pub-

lished simultancously, nelther nolice ot
ncropoud_ rule making noe pubdlic per.
-Uelpstion thereln {s required

833. This amendment shail
effective immediately, -

$70.79 OMice of Feders! Conteact Com
. plianee, ’

therefore be

The disclosyre of records in the eus-
tody of the Ofice of Federal Contract
Compliance of its Compliancé Agencied
shall be governed by the supplementary

regulations published as new Part 80-49 :

of Tide 41. of the Code of Pederal
Regulations. o

Bigned at Washington, D.C, this 13d
dayol January, 1973 Lo

P b ook,
Secretary of Labor,

178 Doc.73-2082 Piled $-1-T5.0:48 am)

™ u—hdﬁ':gontmh and Property
CHAPTER $0—OFFICE OF SEDERAL CON-
COMPLIANCE, EQUAL EMPLOY.
u"ﬁﬁ'ommmcr% e A

PART 60—40—EXAMINATION AND
COPYING OF OFCC DOCUMENTS
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of Labor, .C. 20210, w

46 daya of the publication of the reguta.
ton ) An this part. Materlal:
- thus submitted will be evaluated and

by 8 UB.C™

"follows: ’

Conttest Compliance, UB. Department

Washingioh, D.C, 503
s tontalned

thls “dorurment Wire n bropasal, Untl
[ tuaent were ‘A proposal. Un

such time a3 furiner chaiges are mads,
however, Part $0-40 aa reylsed hereln
shall remaln in effect, thus permitting
the public buainess -to proceed more
expeditiowly, U s
A new Part 80-40 is added Lo Title 43,
Code of Pedetal Regulations, reading as

Subpart A-Banersl

0401 Pu

tpoes and g .
90-40% Information avallable on request,

00409 Inlormation axampt from ocom.
pulsory disclosurs and which
‘may be withheld.

#0404 laformation disctosure of which iy

probibited by law. -
Subpart B —Practrdure fot Discloswrs

80408  Applicablilty of procedurss.

80400 To whom to dtrect tequsets.

00-40.7 Partla) dlacicsine. .

00408 Paciiitiga  and - procedures. for
. disciogure. - |

Avrnoarry: Executive Order 11344,

, M
::n;onmq by Exacutirs Order 11375; § VS0,

Subpart A—General
§ 60-40.1 ' Purpose »:1d scope.

- Tis part containg the general rules of
the OPCO Krovidin; for public acoess to
Informatioh from records of the OFCC

or Ita various compliance agenclos. Theas |

regulations lmplement 8 UB.C. 851, the
Freedom of Information Act and supple-
ment ths policy and iegulations of the
Departmant of Labor, 39 CPR Part 77,
1t 1s the policy of the OPOC i disclose
Information to the publis and to coop-
erate with other public spencies as well

tembers of the publi sy obtaln accees
to and lnspect copy information

tmm“mamtﬁnedhtodnt_ugom‘

and the compliance agencies
§60-40.1 laleenstion arailsble ou re-
[ ques,

{») Upon the requist of any person for
uenun;gf.‘w obtained or gea-
traled pursuant to Executlys Order
11448 (a8 amended) such records shall
be made tn'!:?ble foe st and

of ihe exemptisn froes mandatory
isclosure et forth 1a B UNO, $53 aud-
setionh (0, it 4 Wit the

102
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PART |

" (b) Couatstent with the above, all cotl-
track compliance

ance Agencler snall be disclosed upon

© request unleas specifcaily prohubitéd by
. 1aw of a8 limited eldewhe:e Lerein. The

types of dosuments which } in_the
s

Agencies must b disciosed Include, dut

are not ltmited to, the following: .. '
(D) AMrmativé action plans, whether

or not reviawed and finally accépted by

the OPCC or the Compliance Agencles

7?“9‘ a8 lihited {n 41 CFR 60-40.3(a) ~
)

(1) Imposed plans and  hometown
pland’ pending or approved: - -
(3) Text of finsl conciliation sgree-

ments,

) validation studies of teats or other
yment selection niethods,

(8} Dates and times of scheduled cont«
pliance reviews. ’

§ 60-40.3 Information exempt from
compulsory disclosure and which may
be withkeld. :

(8) The following documents or parta
thereot are exempt from mandatory dis-
closure by the OFCC and the compliance
agscies, and should be withheld if 1t
18 deterr.dned that the requested Inspec-
tion or copying does not further the pub-
lic intézest and might {mpede the dls-

» chargé of any of the functions of the

OPCC or Lthe Compliance Agencles.

(1) Those porlions of affirmative ac-
tion plany auth as goals and timetables
which would be confidentis! commerclsl -
of financial information because tt:ey in-

. dicate, and only to the extent that they

indicate, that a contractor plins major
shifts or changes In his personnel re-
quirements and he has not made this in.
formation arstlable to the pudlic, A de~
terminatiob by an agency to withhold
this type of information should be made
only af‘er recelving verification ‘and a
satlsfactory explanation from the con.
tractor that the Information ahonld be
trithheld. : v

{3 Thoso portlons of aifirmative ac-
tion plans which constitute information
ot atafing patterns and pay scales but.
nly to the extent that thelr release

[+
“would Injure the business or finsiscial

positfon f the eontractor, would eon-

stitote & teiease of confidential financiad

Information of & employse or would
cohustitute an unwarranted ‘Invasion of
the privacy of an employee,
() The named of {ndividun) com-
ainants

{4) The assiguments Lo particular con-
tractors of nunéd compliancs officees if
such disclosurs would subjoct the named
complidnce oficérs t6 undue harassment
or would aftert the efficient eitorcement

© of the Bxecutirs order. -
(8) Cmplance

. *he course of the review Lo which they

_eriain or while  salorcement aclion

) time.
Tharealter, thasd reports and related
files shall not be dlaclossd only te the
extont that information contalned there.
in constitubes trade sacrets and oon.

tody of the OPCC or Compllance



b€ avallable by 1aw.to & privale

rivacy, ‘data’ which woidd  ba

hibited by statute,
‘tlon teats usdd by contraclors,

conslstent with the Freedom of Intor.
B mation Act on & case-by-case basts, with
w7 the prior appro\ sl of the Director, 0!'\‘:0

[ ] 60-40.4 lnformnlon
which bs prohibited by law,

pending turther instructions from the
" Director, OFCO. The statutory prohibi-
tlon on dlsclosurs set forth in Bection 708

Imited by the terms of that section to

- informintion obtalned pifsuant Lo tha au-

thority of title VIT of that Act ard 1ts dis-
clogisre by employees of the EEOC. - -
. " [Bubpart B—Procedures for Disclosure
T § 60403 Applkabﬂur ofprott‘ufet

- Requeats for ¢he ins ton and copy

- of information from rds in the cuss

tody of the OFCC or the Compliance

Agencles which are identifizble and

CEE

ndenl!u eommerchl or nnmcm intor- o
mation, nter-agency  or  lntri-ageicy -
“ memoranda or leturl which would n?t,::
: parly
=1 mmuon with the syency, perschinel .
“ad “m fled and simila¥ fles the
e dlsctocm of . which would “conaituts a
- clearly unwarrdnted Inypaton of pte;son;e
- eken
. from maandatory. dlaclonure pursuant to-
7 the “Informants privilege’ or such ina.
. formatlon the dlaclol\ue of which 18 pro-

“upott a8 provided
- tons of this svbpait, Ofcers and .
“ployees of the OFCC and Lhe Cemplunce 2
rized by the Director,
: to turnlsh to the pub.
= 1e, lc!omuny ||md xithout coinpliance -
: with these procedures,
© coples from ita records which priof to the

OFCO to cont

Q) Cobles’ o! preemploymen; nlec-r
(b) Other records mhy be withheld

“distloanre  of -

The - Btandard .Porm . 100 (EEO-1)
which is submitted by contractors to the
OFCC, a coitipllanice ageitcy or & Jolnt
o neportlng Commitee 22rvicing bdth the -

© - OFCC and the EECC shall be disclosed

“(8) of the Civll nuhu Act of 1984 Is -

lULES AND l!OUlATIONS

Agencies are sulho

enaciment of the Freedom of Informa-

- Von Act (5 US.C. 852) were customarily
furnighed in e regular Dedormn.nee of " QFCC shall be

thelr dulies.

860-40.6 To whom to direct requuu. :

A request for contract compliance rec«
ords or Information shall be directed to

the Director of Contract Compliance of

the sgency deslgnated as the appropriate
Compliance Agency for the fndustry to
whick the records pertaln, pursuant to 41
CFR 60-1.3(d). If the person making the
request does not know in which Come-
pliance Agency the record is located, he
may dgirect his request to the Director,
Offce of Pederal Contract Cempliance,
Department of Labor, 14th and Const-

tution - Avenué NW. Washington, DO

s, for tppropruu handling.
§ 60-40.7 . Partial dieclosuire,
U requested record contsing some

n.:urhh which are protected trom dis
" closuirs_and olher materials which aze
_not so protectsd, !dentifyin %edemla or

protected - matters shall deleted
wherever analysis indicates that such de-
letions kre fessible. Whenever such dele-
Aoty are made, thée r der of the
records may be disclosed.
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nvnl.blo under the provhiom o( Bubpart’
“Aot this part shall be made and ‘scted B
{n the followlng lee-’ :

informatioh anqg

- nctions b! the'

060-408 F‘ieﬂid« ud )mdnm loi;

. m Procedunl mmn nich o whu-e ’
the Inférmation may be inepecled, ronnn
| of - requeats, time for reply to réaq ;
- torms of deéniads, appeals frot dmlah.
“ahd fesy for spevial services and copyin

pervices, shall be conttolled by the mf '

- el fatons of the custodial
regul ey

exeept 1o Lba extent
(b) Procedures relating lo the l\'dll

-bility ‘of records in the eu.wdy of the:

roverned by the Depart-
ment of ubor reeulmom. 3 CFR 10.28
WWCPR 10

4] Coplea ot ul muem for disclosure
of Informstioh made diréctly to the
Complisfice Agencles shall be submitted
to the OPFCC within § catendar days of
receipl, The complisnce sgencies yhall
thereaftér allow & «working days from
the time the request ls submitied to the
OFCC for commetit by the OFCC, Delay
byﬂwommubenmduﬁnro-
queést of the oomplhnee apency.

~{d) The oomp).lus o8 agenclexshall fur-
nhh the O "'“3 o0ples 'ﬁ‘ all lgx’u
sgencies grinting or
ing & request for informaticn, The orcc
shill be given an opportunity by
Compliance Agencles to consult on n.ll
appeals from tnitial declslons deniying re-
quests for information. :

Bigned at Wuhlnswn DO, this 38rd
- dey of January, 1973,

Secrctaﬂ of ubor
[m DOC.T3-2081 Piled $-1-T8;8:44 aim}




11 Wigh Schoas ollges, and Unversite aro Avalabe

The educational institution that faces the chatlenge of training an adequate number of mlnonty and female
graduates must learn how to meet the needs of the employer.
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~ MINORITY RELATIONS OFFICE IN THE PLACEMENT CENTER !

A centralized Placement Center js responsible for assisting students In career planning and in
obtaming part-time or career employment. At universities, four-year colleges, and junior
colleges, it is believed that all students and employers are best served only when graduates
have been adequately prepared for the future. Therefore, progressive educational institu-

~ tions haye added the Minority Relations Office to enhance the oppottumues of a group that
has had the least representation in the past.

‘The Minority Relations Office is responsible for broadening the awareness throughout the.
community of placethent services available to all minoritics, by working with those
responsible for the complete education of the minority student.

A number of departments and organizations are playing an important part in the
placement wheel. There are departments within colleges: (1) Educational Opportunitics
Program (EOP), (2) Ethnic Studies, and (3) Financial Aid: and groups outside the colleges:
(4) graduate schools, (§) junior colleges, (6) high schools, (7). mdustry, (8) federal
organizations, and (9) ccmmunity orgam/atlons

1. EOP is usually the agent that has high school minority students admitted to and sustained in
college. EOP proyides the educational support; the Placement Center provides part-time jobs,
internships in industry and education, and career counseling, all of which are necessary for the
retention of minority students.

2. Ethnic Studies provides ethnic background, instills awareness and appreciation, and teaches basic
communication skills. The Placement Center helps by providing teaching assistantships and
interviews with educational institutions. Chicanos, blacks, and American Indians need to be

exposed to the world outside of their own, and the Placement Center is their vehicle of
introduction. ‘

3. Financial Aid provides grants, financial aid, work-study, and scholarships. The Placement Center
coordinates scholarships, internships, and work-_study with industry and Financial Aid. -

4. Graduate schools are openly recruiting minorities for their programs. This is happening because of
affirmative action programs. The Placement Center provides information 10 minority students

about feltowships, teaching assistantships, graduate school applications, and other opportunities
throughout the natjon.

5. Minority students in the junior colleges are sent to the Placement Center at four-year colleges for
counseling. The Placement Centers maintain a list that is used to inform industry about future
candidates, and candidates are informed about internships and scholarships.

6. EOP recruits minority high-school students from its service area. When the Placement Center finds
a promising minority student, it informs industry, scholarship committees, and community
-organizations. The Placement Center coordinates career counseling with high-school counsetors.

s ' ) Irhe activities in the Minority Relations Office of the
B Placement Center are shown in the following example of
a monthly activity report,

105




 7.1ndustry, through the Placement Center, provides on.campus interviews for graduating seniors,
9 - internships, cooperative education for juniors and seniurs, and part-time summer employment for
all students. The Placement Center provides industry with students and facilities needed for
recruiting. Employers can recruit minority students openly as a result of the California Code of

X

Fair Practices, Article V, which states:

“Ail state agencies, including educational institutions, which provide employment referral or
- placement services to public or . private employers shall accept job orders only on a
nondiscriminatory basis, except where such services are clearly and explicitly for the purpose of
- correcting an imbalance. They shall refect any job order designed to exclude any member of a
minority group...” ‘

8. Federal organizations recruit students for federal programs. The Piacement Center provides the
federal organizations with data about minority students. .

9. Commuaity organizations refer students for career counseling to EOP, the Placement Center, and
Ethnic Studies. EOP provides admission information, and the Placement Center provides
information about other opportunities. LULAC, GI Forum, SER, and others refer students in need
of help to the above organizations.

I3
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Example of Monthly Aét?vity Repbrt

CALIFORNIA STATE UNIVERSITY, FULLERTON

FULLFRTON. CALIFORNIA 92634

" To: Dr. Becker, Director Datc: January 3, 1973
Placement Center
From: Samuel M, Mendoza
Subject: Monthly Activity Report
a. At this time, we have 296 minority students registered,
These students are actively using the Placement Center,

b. Companics and agencies reporting hiring minoritics from
CsUF: . ‘

County of OTANEE + v « o o v s o « 4 o o o o4
" Disneyland . . .. L 00 00 0 e e e
North American Rockwell v v . . . o o o v v
U.S., Post Office . . . v v v o s o o v o s o
Beckman Industries + . « o v - v v o 4 0 o 4 4
XeEPOX 5 4 ¢ o o v 0 o s o o 0 b o v s o a0 s
Knott's Berry Farm , « . v s v o 0 o o o 0 4 o
COUF . 4 o v v v vt et v o v a0 o o b 00 o
Estimate of all others employed . . + 4 .+ «

—
O DN ww vl WO,

K-S

The above are employed for 20 hours or more,

c. Seniors (98) and graduate students (15) are rogistered
this semester for possible job interviews and services
this spring. Of the 98 seniors, at least 55 have shown
interest in graduate school by mailing in applications,
Another 20 have asked for information leading to
graduate school,

d. We have completed an introductory placement packet
developed to help students wrife resumes and improve
interviewiug techniques,

THE CALIFORNIA STATE UNIVERSITY AND COLLEGES
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“Example ’of Monthly Activity Report (Cont)

North Amecrican Rockwell has started an internship program
for minorities in engincering, Presently, two arc in the
program; Harold Whittle and Gregory Spence. These students
work 20 hours a week and attend school full time,

o

North American Rockwell has/awarded scholarships of
$750. 00 to two of our minority students: KEnrique Martinez
and Gabricl Grigolla, '

At the present time, 60 companies with minority personnel
representatives have contacted us about future recruitment,

The Cou_nselihg Departiment in B-102 has referred 18 students
for advice and guidance.

The Women's Center is also referring some of their students

. for carcer counseling, We have spoken to 15 women,

We participated in an EOP workshop at CSUF on December 29, -
Our part ran for 2 hours and careers and graduate school
information were included. Most people present felt that
students needed information from Placement and Counseling
that would enable them to arrange their programs over a
four-year period,

I will participate January 9, 1973, in a panel discussion
entitled, "Minority and Women Placerment, " for the Orange
County Equal Opportunity Employers' Association, The
panel will convene at the Disneyland Hotel, )

We are sending out a questionnaire to companies concerning

summer employment, The purpose is to help us determine
what the job market will be for minorities.
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CHICANO PLACEMENT OFFICERS IN PLACEMENT CENTERS

~ Asignificant number of Chicano students.are enrolled in the following institutions, which
~include Eastern schools that are especially concerned with minority problems. It is expected
that Chicano placement officers eventually will be installed in cach Placement Center. As
the officers are designated, they will be added to the hst

. ¢ - ~

‘nlil‘ornia Slnte Collogc ! | San Fernando Valley State College
D C , . Name: Angelina Rnjo
o Cahfornla State College, Bakerslleld . _ : * Phone: {213} 885 2381
Name: , ‘
Phone: : ‘ : . San Francisco Stale College
California State College, Chico . Name:
Name: . Phone: _
l\ Phone: : ~ San Jase State College
* California State College, Dominguez Hills - Name: Manuel Carrillo
Name: Ana Maria Arquello Phong. (408) 277-2152
Phane: {213) 532 4300 Sonoma State College
California State College Fresno ‘ : Name:
Name: o _ Phone:
! Phone: PR : A Stanislaus State College
T Name:
California State College, Fullerton Phone:

v <‘ Name: Samuel Mendoza
Phone: (214) 870-3112

University of California
California State Callege, Hayward

Name: Lueban F. Ruital University of California, Berkeley
Phone: {415) 884-3621 ' : Name: Glorrianna Cordova
Califotnia State College, Humboldt ' Phone: {415) 8458633
Name: . University of Cahfornia Davis
Phone: Name:
Catifornia State College, Lang Beach Phone: o
Name: University of Catifornia, Irvine
Fhone: ) PP Name:
California State College, Los Angeles - Phone:
Name: Joyce Gomez ) University of Cabifornia, Los Angeles
Phone: (213) 224-2884 Name: Alfredo Cisneros
California State College, Sacramento , _Phone: (213}825-2981
Name: Dora Perez ' University of California, Riverside
Fhone: (916) 4546231 ' Name: Philip Valenzuela
California State Coflege, San Bernardino : Phone: (714) 787-3634
Name: , University of California, San Diego
Phone: ~ Name: Oan Munoz
Calitornia State Polytechnic Coltege, Pomona Phone: (714) 453-2000
Name: University of California, San Francisco
Phone: Name: Theresa M. Hernandez
California State Polytechnic College, San Luis Obispo Phone: (415) 6664181
Name: University of California, Santa Barbara
Phone: Name: Armida Romero
San Diego State College . Phone: (805) 361-2481
Name: Raymond Cota : University of California, Santa Cruz
Phone: (714} 636-5000 Name:
Phose:

'Durmg the preparation of this book, some state colleges attained

university status These names will be changed when the book is
revised.
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California Colleges (Private)

Chapman College
. Name:
Phone: .
UaremontCollege Pomona
Name:
~Phone:
* Holy Names College
Name:
Phone: ’
~ Immacutate Heart College
Name: Matie Gamboa
Phone: (213) 462-1301, Ext.288
Milis College
Name!
Phone: .
Northrop Institute of Technology
Name:
Phone:
Occidental College
Name:
Phone:
Peﬁperdino Cotlege
Name:
Phone:
~ Pitzer Coltege
Name:

“

Phone: . )'

Whittier College
Name: .
Phone:

California Universitics (Private)

Claremont University Center
Name:
Phone:
Loyola-Marymount University
Name:
Phone:
Redlands University
Name:
Phone:” ‘
San Diego U niversity
Name:
Phone:
Santa Clara Univessity
Name:
Phone:
Stanford University
Name:
Phone:
University of Southem California

Name:
Phone:
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_Cablilld College

California Two-Year Colleges

Bakersfield COIIege

Name:
Phone:

i

.- Name:-
" Phone: *

Cerritos Coltege
Name: Madge Ccto ,
Phone: (213)880 2451

Chaﬂey College
Name:

Phone:

~ Compton College

Name:
Phone:
Contra Costa Cellege
Name:
Phone:
Cuesta College
Name:
_ Phone:
Diahlo Valley College .
- Name:
‘Phone:
East Los Angeles College

-Name
Phone:

" Fresno City College

Name:
Phone:

Fullerton College
Name:
Phone: ‘

Golden West College
Name:
Phone:

Hartnell College
Name:
Phone:

Long Beach City College -
Name:
Phone:

Los Angeles City Co\lege
Name:
Phone: ,

Los Angeles Harbor Coilege
Name:
Phone:

L.os Angeles Pierce College

Name:
Phone:
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Los Angeles Trade-Technical College
Name: o :
Phone: )
Los Angeles Valley College
Name: Ramiro Rasillo

Phone: (213) 7811200, Ext. ?80

Merced College
Name:
- Phone;
. Merritt_cdllege
“Name:
Phone:
; Mooyparktollege
Name:
Phane:
Mt. San Antonio College
Name:
~ Phane:
Napa College’
Name:
Phone:
Orange Coast College
Name;
Phone:
Pasadena City College
Name:
Phone:
Rio Hondo College
Name: Mark A. Genera
Phane: {213) 692-0921, Ext. 204
Qiverside City College
Name:
Phone:
Sacramento City College
Name:
Phane:
San Bernardino Valley College
Name: ’
Phane:
San Diego City College
Name:
Phone:
San Diego Mesa College
Name:
Phone:
San Francisco City College
Name:
Phone:
San Joaquin Delta College
Name:
Phone:
San Jose City College

Name:
Phane:

Santa Ana College
“Name:
Phone:
Santa Barbara City College
~ ~ Name: William Cordero ‘
.- Phone: (805} 965-0581, Ext. 304
Santa MOnica City College .
Name: ‘
~ Phone: :
Santa Rosa College
" Néme: .
Phone: '
Venturz College

Name:
Phone:

Out-of-State Colleges and Universities
ARIZONA

Arizona State University
" Name:
Phone:

University of Arizona

- Name: ‘
Phane:

COLORADO

' LamarCommunitytoNegg
Name:
Phone:
Metropolitan State College
' Name:
Phone:
University of Calorado
Name:
Phone:
University of Colorado, Denver Center

Name:
Ptane:

CONNECTICUT

Yale University

Name:
Phane:

MASSACHUSETTS

" Boston University
Name:
Phone:
Brandeis University
Graduate Programs and Schools

Name:
Phone:
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Brandeis University-
Undergraduate Cotlegr
Name:
Fhone:
Hatvard Business School
Name:
- Phone:
"~ Harvard College.
- Name:
Phone: ‘
Harvard Dental School
Naime:
Phone: ,
Harvard Kennedy School of Government
Name:
Phone:
Harvard Law School
Name:
Phone:
Harvard Medical School
Name:
Phone: .
" Harvard University, Arts and Sciences
Name:-
Phone:
" Harvard University, Design .
Name:
Phone:
Harvard University, Education
~ Name: -
Phone: .

Massachusetts I nstitute of Technotogy
Name:

Phone:

Radcliffe College
Name:

Phone:

Tufts University
Name:

Phone:

University of Massachusetts
Name: ‘
Phane:

Vassar College

Name:
Phone:

Wellesley

Name!
Phone:

NEWMEXICO

- _New Mexico Highlahds University

Name:
Phone: -
New Mexico State Univefsiw
" Name: Armando Alva
Phone: {505) 646-1631
- University of New Mexico
Name: Ruben Gome: .
. Phone: -
~ TEXAS

Texas Lutheran College
Name: '
Phons:

University of Houston
Name:
Phone:

University of Texas at Austin
Name:
Phone:

University of Texas at El Paso
Name:
Phone:

UTAH

University ot Utah ‘
Name: -Fileman J. Martinez
Phane:

Weber State

Name:
Phone:

WASHINGTON

University of Washington
Name:
Phone:

Washington State University

Name:
Phone:

WYOMING
- University of Wyoming

Name:
Phone:

Y
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© © NATIONWIDE EDUCATIONAL INSTITUTIONS WITH CHICANO DEVELOPMENT PROGRAMS'

A list of educational institutions with special Chicano development programs follows. The
-categories under which they are grouped are presented in the following ordc‘r:
Y| SOUTHERN CALIFORNIA HIGH SCHOOLS
. | = CALIFORNIA STATE COLLEGES
B - CALIFORNIA UNIVERSITIES

CALIFORNIA COLLEGES (PRIVATE)
CALIFORNIA UNIVERSITIES (PRIVATE)
CALIFORNIA TWO-YEAR COLLEGES

OUT-OF-STATE COLLEGES AND UNIVERSITIES

Southern California High Schools
Los‘A;\geles County’

ALHAMBRA HIGH SCHOOL
101, 2nd St. o
Athambra, California. 91801

Enroliment: 3,086 {Chicanos: 15%)

Special Program : :

- HUNTOS (Help Unite Nationalities Through
Organized Students) :
Director: Carmen Gloria
Student President: Margie Merchain
Telephone: (213} 289-5411

Community Organization
La Casa De San Gabriel Community Center
EICC {Education 1ssues Coordinating Council)
Director: Gabriel Gonzales
Telephone: (213) 286-2144

ARTESIA HIGH SCHoOL
12108 €. Del Amo Ave.
Lakewood, Calitornia 90715

Enroliment: 2,131 {Chicanas: 21%)

Educacion €n Marcha
Billingual Center
Director: Art Ponce C
Telephone: (213) 860-3311, Ext.273
Student O rganization
La RazaUnida - .
President: Ed Camatho
Community Organization
Association of Mexican American Parents of
the ABC School District
President: Mrs. Mincria Castilto

Ethnic Studies
Mexican American Culture
Spanish for the Spanish Speaking
Contact: Ed Manzo
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BANNING HIGH SCHOOL
1500 Avalon Blvd,

: WiImington,\Califcrnia 90744

Earoliment: 2,238 (Chicanos: 50%)
Special Programs
College and Financial Aids Assistance
Director: Mrs. Helen Polin Monahan
Other Contact: Rudy Davila, Counselor
Telephone: (213) 830-8320
Tenth Grade Motivational Program
Director: Mrs. Helen Polin Monahan
Participants: 100 high-potential students,
4 teachers to provide intensive tounseling,
tutoring, and flexible class scheduling

HEIP (Help Education Initiative Program) .
Director: Raul Aceves {Dominguez State Coltege)
College Student Assistants: Victor Ozuna,
Manuel Guerrero
Telephone: {213) 532-4300
Student Organization » ,
SABER (Siempre Adefante Buscando
Educacion y Respeto)
Preside~t: Miss Rachel Herngndez
Sponsor: Larry Caballero (English teacher)

Ethnic Studies
Mexican American Studies
Teacher: Val Rodriguez

EL RANCHO HIGH SCHOOL
6501 Passons Blvd.
Pico Rivera, California

Enroliment: 2,989 {(Chicanos: 60%)



Student Organization
* Brown Union ;
- President: David Lara .
Contact: Ray Talavera, Counselor
’ Tony Sandoval Counselor
Frank Puchi, Counselor
Telephone: {213) 692.0551

Ethnic Studies
Mexican American Culture
Countact: Frank Puchi

EXCELSIOR HIGH SCHOOL
15711 S. Pjoneer Blvd.

-Norwalk, Catifornia

Enroltment:- 2,100 (Chlcanos 33%)

Special Pragram
Expanded Horizons
Birector: Mrs. Maria Marruffo -
Telephone: (213} 868-0431, Ext:231
Student Organization
MECHA
President: Sam Lopez
Community Organizatian '
UPAN (United Parents Association - Norwalk}
President: Sal Huereque
Ethnic Studies
Mexican Culture
Teacher: Abel Pena

FRANKLIN HIGH SCHOOL

-720N. Ave. 54

Los Angeles, California 90042
Enroliment: 2,079 {Chicanos: 50%)

Student 0rganlzauon
MECHA
Cochairmen:

Miss Jeannine Bingochea
Sponsor: Pete Ysias, Counselor
Other Contact: Joshua Serrano, /Counselor:
Telephone: (213)254.7104

E thnic Studies
Mexican American Studies

RICHARD GAHR HIGH SCHOOL

~ 11111 Artesia Blvd.

Cerritos, California 90701
Entoliment: 1,630 (Chicanos: 26%)

Student Organization
UMAS {United Mexican American Studenls)
President: Miss Anita Morales
Sponsor: Louie Aguicre |
Telephone: (213) 860-3311
Ethnic Studies
Latin American History and Civiizations

Community Organization
Association of Mexican American Parents
of the ABC Schoo! District

Xﬂiﬂdent Mrs. Minerva Castillo

Pete Merchain, Miss [rzne Mnntes,

s

GARDENA HIGH SCHOOI.
1301 W, 182nd St,
Gardena, Californla 90247

Enrollment: 3,301 {Chicanos: 12%}

Student Organization
UMAS (United Mexican American Studenls)
President: Victor Mendoza ;
Sponsor: Ray Garay (teacher)
Other contact: Delfino Cisneros {Spanish teacher)
Telephone: (213) 327- 5900

~ Ethnic Studies .
Mexican American Studies

GARF!ELO HIGH SCHOOL
5101 E. 6th St
Los Angeles, California 90022

Encollment: 3,233 {Chicanos: 94%)

*Title | Coordinator
Raul Sa'cido :
Telephone: (213) 264-5370

Student Organization
MECHA
President: Alfredo Martinez
Sponsor: Joe Mayterina (teacher)
Telephone: {213) 268-9361 -

Ethnic Studies
Chicano Courses

JOHN H. GLENN HIGH SCHooOL
13520 S. Shoemaker Ave.
Norwalk, California 90650

Enrollment: 1679 (Chicanos: 28%)

Student Organization
Latin American Club
President: Alex Cruz'
Sponsor: Rene Merino (teacher)
Telephone: (213) 868-0431

Ethnic Studies
Chicano Literature

MARK KEPPEL HIGH SCHOOL
501 E. Hellman Ave.
Alhambra, California 91801

Enrollment: 2,427 (Chicanos: 36%)

Special Program
TOH.M.AS. (To Help Mexican American Students)
Oirector: Mrs. Ernestine Bacio
{home/school coordinator)
Student President: Mario Reyes
Telephone: (213) 2895411, Ext. 241
Community Organization
La Casa De San Gabriel Community Center

EICC (Educational dssues Coordlnatmg Counci)
Director: Rafael Aragon
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NORWALK HIGH SCHOOL ’ © SANPEDRO HIGH SCHOOL

E 11356 Leffingwell Rd. L 1001 W. 15th St
’ Norwalk, Catifornia- 90651 : , San Pedro, California 80731 .
: Enroliment: 1,864 (Chicanov 23%) P ‘ . Enrollment: 2,858 {Chicanos: 17%)
: Student Organization . S . Student Organization
- 0cs (Organized Chicano Students) - Concilio De Chicanos y Amigos
: President: Fred Maestos R , - President: Ernesto Valera
“Spansor: Mrs. Regalado o , Contsct: Al Rede {Spanish teacher)
Telephone:. (213) 8680431 o : ; Contact: John Vara {shop teachef)
Ethnic Studiss. ST “Telephone: (213} 547 2491
Mexican Hlstow o : ElhnicStudues

PIONEER HIGH SCHOOL - American Cultural Mmontles

10800 E. 8en Avon St. S : .~ Mexican American Studies
Whittier, California 90606 ‘ SANT;‘. FE HIGH SCHOOL
“ Eorollment: 2,023 (Chtcanos 52%) ‘ - 10490S. Orv and Day Rd.

Santa Fe Springs, California 90670

SpecialPrograms Enroliment: 2,524 {Chicanos: 30%)

Expanded Horizons

College Counseling for Chicano Students v Special Programi
Oirector: Luis Hernandez o - Expanded Horizons
Telephone: (213} 698-8121 . Director: Robert Tafoya
Student Organizations | ’ Telephore: {213) 698-8121
Chicanos for Higher Education C Community Organization
Contact: R:Lloya - : Expanded Horizons Parent Advisory Council
Expanded Horizons Club ; Chairman: Arsenio Resendez -
President: Miss Virginia Rosas L Ethnic Studies ’
Community Organization o 4 Mexican American Studies
i~ Expanded Horizons Parent Advisory Group ° oo English as a Secons Language
 Contact: Mrs. Jutia Castruita ) , ~ Contact: R. Torres
Etbaic Studies o o SIERRA HIGH SCHOOL
-Mexican American Studies 9401S. Painter Ave,
~ Spanish for Bilingual Students " Whittier, ca||f0rma 90605

Contact: Luis Castruita

SALESIAN HIGH SCHOOL {BOYS)
960'S. Soto St.
Los Angeles, Catifornia 90023

Enrotiment: 1928 (Chlcanos 21%)

Speccal Program
Expanded Horizons
Oirector: Rene Gardea

Enroliment: 900 (Chicanos: 92%) : Telephone: (213) 698-8121
Spacial Programs , Community Organization .
{ntensive Counseling Expanded Horizons Paient Advisory Group
Extensive Tutoring Projects ) President: Mrs. Lydia Sanchez
Administrators/Teachers/ o ‘ Student Organization
Students .Elhnic Awareness Projects . CHE (Ct??canos for Higher Educatlon)
Community involvement President: Adotfo Silva
Director: Father Ralph 8. Luna Sponsors: Mrs. Delores Avitez
Telephone: (213) 261-7124 Mrs. Bertha Figueroa
SAN GABRIEL HIGH SCHOOL _ Ethnic Studies
801 Ramona St.. _ : : Mexican American Studies
San Gabriel, California 91776 . ’ ESL (English as a Second Language)
Enrcliment: 2,350 (Chicanos: 22%) . WHITTIER HIGH SCHOOL
Speclal Program " 12417 E. Philadelphia St.
MASO {Mexican American Student Orgamzatlon) Whittier, Catifornia 90601
Director: Mrs. Mary Lou Perez ‘ ey : . 209
Student President: Victor Mejia Enroliment: 1,904 (Chicanos: 20%)
Tefephone: (213) 289-5411 Spe&ial Pl;ogram
Community Ormmzallon ' aw Hotizons

La Casa De San Gabrie! Community Center -?;Z:thog n e? e&?;, %Jg%’f 2

EICO {Educational Issues Coordinating Council}
Director: Rafael Aragon
Telephone: (213) 2833350

115




StudentOrganlzatiOn '
New Horizons Club
President: Ruben Franco
Sponsor: Mrs, Margaret Jacoho

Telephone: {213) 698 8121

Community Organlzatron " ‘
New Horizons Parent Advisory Group
President: - W. Jimenez
Telephone:- (213) 3367664

" Ethnic Studies
Chicano Studies
- Barrio Studies -
Contact GeorgeMora

Orange Cou nty

. ANAHEIM HIGH SCHOOl

811 W. Linco!n Ave.
Anaheim, California 92805

Enrofiment: 2,204 (Chicanos' 15%)

Special Program
ESEA (Elementary and Secondary Educatron Act)
- Title ) ;
Birector: E.M. Castillo
Telephone: {714) 772-0080
Director: John Hilt -
Telephone: (714) 776-0050

Student Organization
MECHA (Movimiento Estudiantil Chicano de Aztlanl
President: Richard Vargas
Sponsor: Robert Montenegro

Community Organization
Parent Advisory Graup
President: Mrs, Trujillo
Ethnic Studies
English as a Second Language
Mexican Civilization

EL MODENA HIGH SCHOOL
3920 Spring St.
QOrange, California 92667

Enroliment: 2,000 (Chicanos: 13%)

Student Organizations
MECHA
President: Sam Rodriguez
Telephone: (714) 538-3516

Sponsor: Thomas Saenz {community liaison)
Telephone: (714) 638-3516

Las Modenas
President: Miss Linda Serrano

Ethnic Studies _
History and Sociology of the Mexican American
Adaptation to Bilingual Educatjon

KENNEDY HIGH SCHOOL
8281 Walker St.
La Palma, California 90620

Enrollment: 2,550 {Chicanos: 15%)

116

Student Organization -
MECHA ;
" Contact: Mike Cruz
Sponsor: Ray Silva {teacher)
Cosponsor: - Miss Charlotte Negtette (teacher)
Telephone: (714) 827- 5340

Ethnit Studies
Chicano Studies :
Mexican American Civilization and Culture
' Mmonty Studies

" LOS AMIGOS HIGH SCHOOL
: 16566 Newhope St.

Fountain Valley, Calrfornra 92708 g
Enrollment 1,990 {Chicanos: 33%)

StudentOrganlzatlon ,
Contact; Miss Rodriguez
Telephone: (714) 6386288

MAGNOLIA HIGH SCHOOL
2450 'W. Ball Rd. \
Anahtim, California 92802

Enrollment: 1875(Ch|canos 9%)

Special Program
ESEA Title |
Director: EM, Castitlo —.
Telephone: (714) 7720080

- Student Organization
Los Amigos ,
President: Miss Betty Ybarra -

Ethnic Studies _ '
English as a Second Language ¥

SANTA ANAHIGH SCHOOL
520 W. Walnut St.
Santa Ana, California 92701

Enrollment: 3185(Ch|canos 45%)

Student 0rganizatron
Contact: Manuel Peneallor
Telephone: (714) 5424441

VALENCIA HIGH SCHOOL
500 N. Ecadford Ave,
Placentia, California 92670

Enroliment: 2,000 {Chicanos: 20%)

Student Organizaticn
Chicano Student Union
President: Victor Cisneros
Advisor: Frank Chavez {community liaison)
Telephone: (714) 8794373
Advisor: Gualberto Valadez {assistant for
tommunity fiaison)
Telephone: (714) 528.1405°
Other Contact: Jim Segovia {counselor)
Telephone: {714) 5244316

Ethnic Studiss
Chicano American Literature
Spanish for the Chicano
Sociology of the Mexican American
Community Organizations
MAPA (Mexican American Political Association)
Chairman: Humberto Alcanitar

LULAC {League of United Latin American Citizens)
Peesident: Alex Segovia o




* VALLEY HIGH SCHOOL
1801 8. Greenville St.
Santa Ana, California 92704

Earollment: 2,261 {Chi canos: 21%)

Student 0rgan$zatmn
Contact: Ray Raya
- Telephone: (714) 545-0477

“ California State Colleges

f;%fornia State College, Bakersfield
8001 Stockdale Hwy.
Bakersfield, Califonria 33309
Enrollment
196768 Totak:
: - Chicanos:
1971 72 Total: 1,800 .
' Chicanos: - 150 {8.3%}

EOP {Educational Opportunities Programl
Homer Montalvo, Associate Dean
Admisslonis and Records

- Telephone: (805) 833-2160

Mexican American Studies
fRaymond Gonzales, Director
Tetephone: (805) 838.2118

Student Crganization
"~ OMAS {Organized Mexican American Students)
Mike Lopez, Chairman
Telephone: (805) §33-2274

‘ Ca!ifornfa, State College, Chico
“1staind Normal Sts.
Chico, Catifornia 95926

Enfollment

196768 Total: 6,700

Chicanos: 13 (0.2%)

1971.72 Total: 11,900

. Chicanos: 125  (1.1%)
EQP

Or. Frank Garcia

Telephore: (916) 345-6277

Mexican American Studies
Cy Gonzaleéz
Telephone: (316) 345-6627

Student Grganization
.MECHA
Jacinto Ybatra
Telephone: {916) 343-6631

California State College, Dominguez Hills

$000 E. Victoria St.
Dominguez Hills, Calitornia 90247

Enroliment
196768 Total: 3,000
Chicanos: ~ 200 (6.7%)
18721-72 Total: 3,600
Chicanos: 260 ({7.2%)

EOP
William Hernandez, Assaclate Dlrector
Tetephone: {213) 532-4300, Ext. 307

Mexican American Studies
Or. Porfirio Sanchez, Chairman -
Teephone: {213) 532-4300, Ext. 2563

Student Organization
MECHA .
Leonard Poarea, Chairman
Miss Beatriz Perez
Telephone: {213) 632-4300, Ext. 307'

Other Cotlege Programs ;
HEIP (Help Education Initiative Program)
Raul Aceves, Ojrector
Telephone: 1213) 5324300

California State College, Fresno

Shaw St. and Cedar Ave.
Fresno, California 93710

Enroflment
1967.68 Total: 11,141
Chicanos: 517  (4.6%)
1821.72 Total: 14,845
Chicanos: 1059 {7.1%)

EOP ]
Manual Perez, Director
Telephone: {209) 487-1021

La Raza Studies .
Alex Saragoza, Chairman
Telephone: {209) 487-2848

Student Organization
MECHA
Tomas Hill, President
Telephone: {209) 487-1021

ADELITAS
Amelia Castro, President
Telephone: (209) 487.2848 -

Catifornia State College, Fullerton
800 N. State College Blvd.
Fullerton, California 92534

Earollment
196768 - Total: 10,000
_ Chicanos: 200 {2.0%)
1971.72 Totat: 14,000
Chicanos: 1,000 (7.1%)

EOP
Arturo Franco, Director
Telephone: (714) 870-2484

Chicano Studies Department
Norma Fimbres, Chairman
Telephone: (714} 870-3731

Student Organization
MECHA

Manuel Garcia, Chairman
Telephone: (714) 870-3731



Catitornia State College, Hayward

25800 Hiltary St.
}layward, California 84542

Enrollment -
1967-68 Totat: 10,000
Chicanos: 18
1871-72 Total: 12,093
: Chicanos: 200
€cp

Roberto Nuriez, Assistant Director
Telephone: (416) 884.3752

Mexican American Studies
Antonio Ochea, Chairman
Telephone: (415) 884-3263

Student Organization

MECHA

Chairmen:

Becky Silva

Ruben Uriarte

Max Garcla

Telephone: {415) 4716919
California State College, Humboldt

Arcata, California 95521

Enroliment
. 1967-68 Total: 3,600
Chicanos: 20
137172 Total: 6,000
' Chicanos: 65
EQP

Guilfermo Marquez, Director
Telephone: {707) 826-3778

Student Organization
MECHA
Richard Ramirez, President
Teléphone: (707) 826-3778

California State College, Long Beach

€101 E. 2th St
Long Beach, Catifornia 90801

Errollment
196768 Total: 27,000
: Chicanos: 300
1971.72 . Total: 29,009
Chicanos: 1,200

EQP ‘
Ange! Basco, Coordinator
Telephone® (213) 4984288

Student Special Services Prbgram
Antonio Salanranca, Oirector
Telephone: (213) 498-5148

Bilinguat Students Special Services
Larry Martinez, Director
Telephone: (213) 4984885

Mexican American Studies Department
Frank Cruz, Chairman
Telephone: {213) 4984644
Student Organization
MECHA
Dolores Ramos
Telephone: "(213) 4985323

(0.8%)
{1.7%)

(0.6%)

(1.1%)

(1.9%)
(4.1%)
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Catifornia State College, L os Angeles

5151 State College Or.
Los Angsles, California’ 90032

Enrollment )

196768 Total: 19,442
. Chicanos: 1,140

1971.72 Total: 21,704
Chicanos: 2,980

Eop
Monte Perez, Codirector
Telephone: (213) 224-2156

Mexican American Studies Depariment
Manual Oe Ortega, Acting Chairman
Telephnne: (213) 224.2544

Studem Organization
MECHA
David Sandoval, Chairman
Telephone: (213} 224-2153

Other College Programs
- HEIP
fobert A, Raya :
Telephone: (213) 224-2173

California State Coltege, Sacramento

6000 Jay St.
Sacramento, Califarnia 95819

Enrellment .
1967-68 Total: 11,000
Chicanos: 25
1971-22 Total: 15,000
Chicanos: 500

£Qp ,
"Elena Caro, Director
Telephone: {916) 454-6183

Chicano Studies
Frank Godina, Director
Telephone: (915) 454-6647

Student Organization
MECHA
Pete Hernandez
Telephone: (918) 4417.4651

California State College, San Bernardino

5500 State College Pkwy.
San Bernardino, California 92407

Enrollment .
1967-68 = Total: .
Chicanos:
197172 Total: 2,600
Chicanos: 200
EOP

Tom Rivera, Associate Dean
Telephone: (714) 8876311, Ex1.494

Mexican American Studies
Dr. Jose Martinez
Telephone: {714) 887-6311, Ext.480
Student Organization '
MECHA

Ron Sanchez
Telephone: (714) 887-6311, Ex1.495

(5.8%)
{13.7%)

{0.2%)
{3.3%)

{1.8%)



California State Polytechnic College, San Fernsndo Valley State College

Pomaona 718111 Nordhoff $t.
Kellogg-Voorhis Northridge, California 91324
3801 W. Temple Ave. ' Enrof'ment

Pomona, Catitornia 91768 196768 Total: 22,000

Enrollment Chicanos: 1 {0%)
1967-68 Total: 5,866 1971.72 - Total: 24,500
Chicanos: 15 (0.3%) : Chicanos: 1,200  (4.9%)
197172 Total: 10,000 . EQP .
H . [}
Chicanos: 463 {4.6%) Ramon Holquin, Director
EOPFH - ' ) o Telephone: {213) 885-2351,2,3
R:nl:glnoPa:]andzaalelﬂz;r:(:gg(rig;ngtooorrdinalor Clu;an(: Qcademua Supportive Services
17 . : aul Aragon, Director
' .T,elephone.. (714) 538-4704 ) Richard Corona, EmploymentCoordmator
Chn;:mano S:L{;i_ws pentgrh . Telephone: (213) 8852108
aniiel Vizeaino, Chairman . .
) ' Chicano Studies Depastment
Telephone.- (1.14) s884142 : Gerald Resendez, Chairman r
Student Organization Telephone: {213) 885-2734
MECHA
Rod Sanaoval, Chairman St “&ESESE“'"“”“
| Tetephone: (714) 598-4705 Martin Cano, Chairman
Calitornia State Polytechnic College, ' Manual Covarrubias, Vice Chairman
San Luis Obispo Telephone; {213) 885-2231
San Luis Ovispo, California 93401 . Movimiento Estudiantil Pintos
de Aztlan {Pinto Program)
Enroliment : : c/o EOP
1967 68 ,To?al: 9,500 ‘ Richard £. Valdez
19172 g:-lca?_no‘s; - 80 (0.8%) Telephone: (213) 8852352
Chica}lns-' 225 (2.0%) C}hicanos for Creative Medicine
' | EOP
Supportive Services _ . ‘ OF,ank Meza
Oscar Quezada, Director Telephone: (213) 885-2353

Telephone: {805} 546-2061

Mexican American Studies
David Sanchez. Chairman
Telephone: (805) 546-2666

San Franeisco State Gollege

1600 Holloway Ave.
San Francisco, Catifornia 94132

Organizati Enroliment
Student Srganization 196768 Total: 17,000
Jofm Haro, President Chitanos: 238 (1.4%)
' 1971-72 Total: 18,000
Tt!ﬂphone. (805) 5482087 ‘ Chicanos: . 334 “ .g%)
San Diego State College EGF; berto C
5178 College Ave. obetto Larrea
San Diego, Catitornia 92115 Telephone: (415) 469-159%
Enroliment . i La Raza Studies
196768 Total: 19,000 Carlos Iraheta, Chairman
’ Chicenos: 200 (1.1% Telephone: (415) 463-1054
1971-72 Totat: 21,000 ) Student Qrganization
Chicanos: 1200 {4.4%) La Raza Student Organization -
ece ' Carmen Fregoza
éorge gaca, Co:uector Telephone: (415) 469-1054
rnie Gomez, Assistant
A ) San Jose State College
Telephone: {714) 2866668 1255, Tth St
Career Placement : San Jose, California 95113
Ray Cota Enroliment
Tel : 4) 286-6868
elephone: (714} 28 196768 Total: 21,000
Mexican American Studies Department Chicanos: 400 (1.9%)
Carlos Velez, Chaira-an 1971-712 Total: 24,000

Telephone: UMI 2865145

Student Organizaticn
MECHA

Chicanos: 300 {3.8%)
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EOP ‘
Gabriel Reyes, Director
Telephone; {408) 277-2161

Mexican American Graduate Studies Department
Hector L. Cordova, Chairman
Telephone: (408) 277-2242

Student Organization
MECHA
Guillermo Suarez
Telephone: (408) 277-2153

Sonoma State College

1801 E. Cotati Ave.
Rohnert Park, Calitornia 94928

Enrollment

. 196768 Total: 2,700 .
Chicanos: 12
Total: 4,800

Chicanos: 60

(0.4%)
(1.3%)

1971-72

EOP
Paul Molino
Financial Aids Counselor
Telephone: (707) 795-2389

Mexican American Studies
Ernesto Martinez, Chairman
Telephone: (707) 795-2486

Student Organization
MECHA
Jesus Garcia, Chairman
Stanislaus State College
800 Monte Vista Ave.
Turlock, California 95380-

Enroliment
1967-68

1971-72

Total: 2,000
Chicanos: 10
Total: 2,400
Chicanos: 200

{0.5%)

{8.3%)

EQP ,
Mike Gonzales, Assistant to the President

Telephone: (209} 634-9101, Ext. 411

Ethnic Studies
Richard Luevano, Chairman ,
Telephone: (209) 6349101, Ext.341

Student Organization
MECHA
Leapoldo Rodriquez
Tefephone: (209) 6343101, Ext.208

“University of California

University of California, Berkeley
3408 Dwinelle Halt
Berkeley, California 94720

Enroliment
196768 Total: 25,985
Chicanos: U3 (1.2%)
1971-72 Total: 29,000
Chicanos: 500 (1.7%)
EOP

Manuel Rodriguez, Assistant Director
Elodia Garcia
Telephone: (415) 642-5135

Chicano Studies Department
Myrta Chabran, Coordinator
Telephone: {415) 6420240

Student Organization

* MECHA

~ Reynaldo Carboni, Coordinator
. Telephone: (415) 642-7278

University of Catifornia, Davis
Davis, Califcrnia 95616

Enroliment
- 196768 Total:
Chicanos:
1971-72 Total: 14,500

Chicanos: 300 {2.1%)

EOP
Augustine Gallegos
Salvadore Alcala
Telephone: (916) 752-2390

Chicano Studies Program
Gustavo Gonzales, Chairman
Telephone: (916} 752-2428
Jesus Leyva, Assistant to Chancellor
for Chicano Affairs
Telephone: {916) 752-2421
Student Organization

MECHA
Arturo Fernandez, Chairman

University o) California, lrvine
{rvine, California 92664

Enroliment
196768 Total: 3,899

Chicanos: 33 (0.8%)
1971-72 Total: 6879
Chicanos: 200 {2.9%)

EOP
Manuel Gemez, Assistant Dean, Recruiting Services
Telephone: (714) 833-5411

Chicano Culture
Dr. Carlos Munoz, Chairman
Telephooe: (714) 8335410

Student Organization
MECHA
Ramen Munoz
Telephone: (714} 833-6057
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University of California, Los Angeles
405 Hilgard Ave.
Los Angeles, California 90024

Cnrollment
1967-68 Total: 27,000
. Chicanos: 76
1871.72 Total: 28,600
Chicanos:

{0.3%)

2,000 (7.1%)

EUR
Juan Lara, Director

~ Gil Beanes
Office of Undergraduate Recruitment
and Development
Campbell Hall, Room 1239
Teleshone: (213) 825-3885

Academic Advancement Program
Pete Luna, Director
Campbell Hali, Room 1235
Telephone: 825-2863

Chicano Studies )
Dr. Rodolto Alvarez, Chairman
Campbelf Ha!l, Room 3121
Telephope: {213) 825-2363

Student Organization
MECHA
Gene Barreras, Chairman

Chicano Business Students'Association
Alfanso Romero, President
Jon Sediltos (graduates)
Telephone: (213) 8254558

University of California, Riverside
East University Ave.
Riverside, California 92502

Enroliment

1967-68 Total: 4,000
Chicanos: 50

1871-72 Total: 6,100
Chicanos: 250

{1.3%)

(4.1%)

EOP
Ed Apodaca, Director
Telephone; {714) 787-3669

Mexican American Studies Program
Carlos Cortes, Chairman
P.0.Box 112
Telephone: (714) 787-3683

Student Qrganization
MECHA
Augustine Rios
Telephone {714) 787-4673

University of California, San Diego
La Jolla, California 92037

Enroliment
1967-68 Total: 3,700
Chicanos: 15
1971-72 Total: 4,700
Chicanos: 325

(0.4%)

{6.9%)

EQpP
Richard Va|dez Assistant Dean of Recruitment
Telephone: (714) 4532000, Ext.2162

Mexican American Studies

Arturo Madrid

Telephone: (714) 453-2000, Ext, 2405
Student Organization

MECHA

Chato Benitez

Telephone: (714) 453.2000, Ext,1917

University of Catifornia, San Frangisco
San Francisco, California 94110

Enroliment
1967-68 Total: 2,000
Chicanos: 10 {0.5%)
1971-72 Total: 2,700 .
Chicanos: 100 {3.7%)
EQP

Manuel Larez, Assistant Dean of Students
Telephone: {415) 6664181

;Personnel
Aaul Mereno, Senior Employment Hepresematlve
Telephone: (415) 666-1073

School of Medicine
Dr. David Sanchez Jr.
Telephone: (415) 648-8200, Ext, 268

Student Organization
Chicanos in Health and Education
Michael Gomez, Chairman

University of California, Santa Barbara
Santa Batbara, California 93106

Enrofiment

1967-68 Total: 10,000 .
Chicanos: 28 (0.3%)
1971.72 Tota!: 11,666
Chicanos: 300 (2.6%)

EopP
W. Villa, Associate Director
Undergraduate Division
Building 477, Room 102
Telephone: (805) 961-2885

Department of Chicano Studies
‘Dr. Carlos Zamora, Chairman
Telephone: (805) 961-3012

Chicano Studies Center
Or. Jesus Chavarria, Director
Fernando Oe Nocochea, Associate Director
Telephone: (805) 961-3794

Student Organization
MECHA
Javier Escobar

Univessity of California, Santa mul

156 High St.
Santa Cruz, California 95060
Enroliment .
1967-68 Total: 1,800
Chicanos: 5 {0.3%)
1971712 Total: 4,355 '
Chicanos: 200 (4.6%)
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£op o
Roberto Rubalcava, Coordinator
Central Service Building ,Room 150 8
Telephone: 429-2296, 7

Mexican American Studies
Or. Rodotfo Guzman
Merrill College
Office No. 10
Telephone:(408) 423-2296

Student Organization
MECHA
Rudy Escobedo
Telephone: (408) 429.4255

California Colleges (Private)

Chapman College
333 N. Glassell S1.
Orange, Catifornia 92666

Enrollment
1967-68 Total:
Chicanos:
197172 Total: 1,200
Chicanos: 12 (1%}

Student Organization
MECHA
Lorenzo Mendez, Chairman
Telephone: (714) 6338821, Ext.203

Claremont College (Pomona)
1009 N. College Ave.
Claremont, California 91711

Enroltment
1967- 68 Total: 4,000
Chicanos: 45  (1.1%)
1971.72 Total: 4,500
Chicanos: 200  (4.4%)

Chicano Admissions Office
Rogelio Gama, Admissions Officer
Center for Educational Opportunity
Telephone: (714) 626-8511, Ex1.3347

Chicano Studies Center
Edward Quevedo, Associate Director and
Dean of Students
919 N. Calumbia Ave.

= Telephone: {714} 626-8511, Ext,3710

Student Organization
MECHA
Rafael Lara, President
Telephone: {714} 626-8511, Ext. 2097

Holy Names College
- 500 Mountain Blvd.
Qckland, Calitarnia 94619

. Enroliment
1967-68 Total:
Chicanos:
1971-72 Total:
.Chicanos:

Mexican American Studies
Telephone: (415} 436-0111

Student Organization
MECHA

Immaculate Heart College
2021 N. Western Ave,
Los Angeles, California 90027

Enrollment
196768 Total:
Chicanos:
1971:72 Total:
Chicanos:

Mexican American Studies
Sister Venegas
Telephone: {213} 462-1301, Ext.285

Student Organization
MECHA

Mills Colleqe
MacArthur St. and Seminary Ave.
Opkland, California 94613

Enrofiment
196768 Total:
Chicanos:
1971-72 Total: 925 )
Chicanos: 25  (2.7%)

Supportive Services
Carmen Carritlo-Beron, Coordinator
Telephone: (418) 632-4370

Ethnic StudiesfMexican American Studies
Beatriz Pesquera .
~ Telephone: (415) 632-4370

Student Organization
MECHA
Licha Alvarez
Telephone: (415} 6324370

Northrop Institute of Technology
1155 W, Arbor Vitae St.
Inglewood, California 90306

Enrollment
1967-68 Total: 2,002
Chicanos: 46  (2.3%)
1971-72 Total: 1,672
Chicanos: 53  {3.5%)

Qccidental College

1600 Campus Rd.
Los Angeles, Catifornia 90041

Enrollment
1967-68 Total: 1,600
Chicanos: 35  (2.2%)
1971-72 Total: 1,800
Chicanos: 91 (5.1%)

Chicano Admissions Program

Raul J. Cardoza, Assistant Dean of Admissions

Telephone: 2655151, Ext,243

Chicano Studies

Antonio Miranda

Telephone: (213) 255-6161, Ext.284
Student Organization

MECHA

Ruben Munoz

Box 708 -

Telephone: (213) 255-5151
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Pepperdine College
1121 W, 79th St.
Los Angeles, California 90044

Enroliment
1967-68 Total: 2,200 -
Chicanos: 8 10.4%)
1971-72 Total: 2.400
Chicanos: 34 {1.4%)

Chicano Studies
Glenn Valenzuela

Student Orgzaization
MECHA
Manue! Cons, Chairman
Telephone: (213} 753-1411

Pitzer Callege
1030 Dartmouth Ave.
Claremont, California 91711

Enroliment
1967-68 Total:
Chicanos:
1971-72 Total: 725
Chicanos: 65  9%)
Special Admissions Program
R. Lopez
Telephone: {714) 6268511

Whittier College
13421 E. Philadelphia St. .
Whittier, California 90608 -

Enrollment
1967-68 Tota): 1,900
Chicanos: 30  (1.6%)
1971-72 Total: 1,854
Chicanos: 132 {7.1%)

Special Admissions Program
Martin Ortiz, Director
El Centro De Asunios Chicanos
P.0. Box 634
Telephone: {213} 6930771, Ext.286

Student Organization
MECHA
frank Orozco, Chairman
Telephone: (213)693-0771, Ext.360

California Universities (Private)

Claremont University Center
1030 Oartmouth Ave.
Claremont, California 91711

Enroliment
196768 Total:
fhicanos:
1971-72 Total:
. Chicanos:

Mexican American Studies
R. Lopet
Telephone: {714)626-8511, Ext.3710

Student Organization
MECHA

" "ERIC 123

Loyola - Marymount University
7101 W, 80th St.
Los Angeles, California 90045

Enroliment
1967-68 Total: 1,400
Chicanos: 35  (2.5%)
1971-72 Total: 2,000
Chicanos: 225 (11.3%)

Special Admissions Program
Eduardo Hernandez Alarcon, Director

Mexican American Studies Department
Eddie Flores, Director
Telephone: {213} 6706-1370, Ext.558

Student Organization
MECHA
Robert Schmiel
Telephone: {213) 670-1370

Redlands University
Johnston College

1200 E. Colton Ave,
Redlands, Catifornia 92373

Enroltment
1967-68 Total: 1,800
Chicanos: 7 (0.4%)
1971-72 Total: 1,400
Chicanos: 25  (1.8%)

Special Admissions Program
Lino Lopez
0ff-Campus Intercuizural Programs
Telephone: (714) 793-2121, Ext.496

Student Organization
MECHA
Jeff Espinosa

San Diego University
Alcala Park
San Diego, California 92110

Enroliment
1967-68. Total: 2,100
Chicanos: 17 (0.8%)
1971-72 Total; 2,400
Chicanos: 78  (3.3%)

EQP
Roberto Gutierrez, Director
Tony Aldana, Assistant
Telephone: (714} 291-6480, Ext, 352

Chicanos Studies
Telephone: (714) 291-6480

Student Organization
MECHA
Tony Aldana, President
Rogeliv Sortillon
Telephone: (714) 291-6480, -Ext. 352

Santa Clara University
Sanata Clara, Catifornia 95053

Ensoltment” 2
1867-68 Total: 3,000 :
Chicanos: 7!6 {0.7%)

1971.72 Total: 3,350
Chicanos: 170 (5.1%)
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EOP
Adolfo McGovert
Special Assistant to the Vice President

on Chicano Affairs
Telephone: (408) 9844108

Student Organization
MECHA .
El Frent® Estudiantil Chicano
Telephone: {408) 9844108

Stanford University
Stanford, Califurnia 94305

Enroliment
1967-68 Total: 12,000
Chicanos: ™ 10 (0.1%)
1971:72 Total: 12,500
Chicanos: 500 (4.0%)

Special Admissions Program
Git Chavez
Admissions Office
Telephone: (415) 321-2300

Mexican American Studies
Luis Nogales

President’s Assistant on Mexican American Affairs

Telephone: (415) 321-2300, Ext.3495

Student Organization .
MECHA
Jose Razo, Chairman

University of Aztlan
410 N. Yosemite St.
Fresno, California 93701

Enroltment
1967-68 Total: 50
Chicanos: 50  (100%)
1971-72 Total:
Chicanos:

Coordinator

Eliezer Risco

Telephone: (209) 268-74556
Concept

Chicano Alternative to Education

University of Southern California
University Park
Los Angeles, California 90007

Enrollment - ’
1967-68 Total: 18,000
, Chicanos: 150 (0.8%)
1971.72 Total: 20,593
Chicanos: 264 {1.3%)

Center for Urban Studies
Rau! Vargas, Coordinator,
Mexican American Projects

Telephone: (213) 746-6101
Student Services Center

Daniel Espinosa, Assistant Dean of Admissions

Student Union 301
Telephone: (213) 746-6544

Chicano Studies
Raul Isais, Chairman

Telephone: (213} 7462083 .. .. . . .

o~
T

Student Organization
MECHA
Artuto Abdarca
Mary Ann Pacheco
Gilbert Lopez
Telephone: {213) 746-7990

California Two-Year Colleges

Bakerstietd College -
1801 Panorama Dr,
Bakersfield, California 93305

Enroliment
1967-68° Total: 5,462
Chicanos: 437 {9.1%)
1971-72 Tota!: 6,083
Chicanos: 742 (12.2%) .

EOP
Al Zuniga, Birector
Telephone: (805) 871-7120, Ext,209

Mexican American Studies
S. Hernandea
Telephone: (805} 871-7120

Student Organization
UMAS

Cabrillo College
6500 Soquel Dr. .
Aptos, California 95003

Enrollment
1967-68 Total: 4,000
Chicanos: 50  (1.3%)
1971.72 Total: 6,178
Chicanos: 300 {4.9%)

EOP and Mexican American Studies
Rosamaria Gomez, Director
Telephone: (408) 475-6000, Ext.265

Student Organization
MECHA
Juan Viniegra
Ray Romo
Victor Mancha
Telephone: (408) 475-6000, Ext.210

Cerritos College
11110 E. Alondra Blvd.
Norwalk, Catifornia 90650

Enrollment ,
1967-68 Total: 10,555
Chicanos: 450 {4.3%)
197172 Total: 17,117 o
Chicanos: 1,846 (10.8%)

Special Servites Program
Tony Rodriguez, Director ~
Tetephone: (213) 860-2451, Ext.311
Mexican American Studies Program
Tony Rodriguez, Coordinator
Telephone: (213} 860-2451, Ext.267
Student Organization ‘
MECHA
Robert Miranda, President

Telephone: (213) 860-2451, Ex1,403



Chatfey College
5885 Haven Ave.
Alta Loma, Calitcrnia 31701

Enrollment
1967-68 Total: 7,459
Chicanos: 609 {8.2%)
197172 Totat: 8,565

Chicanos: 858 (10.0%)

Contact
Delia Segovia, Counselor
Telephone: (714} 987-1737, Ext.262

Student Qrganization
MECHA
Tony Flares
Telephone: (714) 987-1737, Ext.311

Comptan College
1111 E. Artesia 8ivd.
Compton, Catifonria 90221

Enrollment .
1967-68 Total: 5,233
Chicanos: 366 (7.0%)
1971-72 Total: 6,715
Chicanos: 762

Project Hope - Special Services
Roberto Gomez, Director
‘Telephone: (213) 635-8081, Ext. 252

Mexican American Studies
Adolfo Bermeo, Chairman
Tetephone: (213) 635-8081, Ext. 301

Contact
" Alejandro Lopez Fisher, Counselor
Telephone: {213) 635-8081

Student Organization
MECHA
Junta Directiva
Telephone: {213) 635-8087, Ext. 304

{11.3%}

Contra Costa College
2600 Mission Betl Dr.
San Pablo, California 94806

Enroliment
1967-68 Total: 5,351
Chicanos: 175 {3.3%)
1871-72 Total: 7,388
Chicanos: 453  (6.1%)

EQP
Arturo Martinez
Otivia Mercado
Oavid Melgoza .
Telephone: (415) 235.7800, Ext.357

Chicano Studies Department
Pedro Silva, Chairman
Telephone: (415) 235-7800, Ext.349

Student Organization
Chicano Student Union
Arturo Martinez, President
Telephone: (415) 235-7800, Ext.357
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Cusesta College
P.0.Box J
San Luis Obispo, California 93401

Entroliment
1967-68 Total: 1,363 .

Chicanos: 106~ {7.8%)
1971-72 Total: 2,114
Chicanos: 144  (6.8%)

Contact
Frank Martinez
Assistant of Educational Services
Telephone: (805) 544-2943

Cypress College
9200 Vaitey View Ave.
Cypress, California 90630

Enroliment
1967-68 Total: 4,139

Chicanos: 170 {4.1%)
1971-72 Total: 7,790
Chicanos: 334 (4.3%)

Student Educational Development Center
Ray Solano, Director
Telephone: (714; 826-2220, Ext.223

Mexican American Studies
Ray Solano, Coordinator
Tetephone: (714) 826-2220, Ext. 223

Student Organization
MECHA
John Calderon
Telephone: {714) 826-2220, Ext.223

Diablo Valley College
321 Golf Club Rd.
Pleasant Hill, California 94523

Enrollment -
1967-68 Total: 10,093
Chicanos: 350 (3.5%)
1971-72 Total: 14,000
Chicanos: 600

Special Programs
Frank La San, Director
Telephone: (415} 685-1230, Ext.324
Mexican American Studies
Frank La San, Counselor-Coordinator
Telephone: {415) 685-1230
Student Organization
La Raza Unida
Hector Logez

{4.3%)

Telephone: {415) 685-1230, Ext,324

East Los Angeles College
5357 €. Brooklyn Ave.
Los Angeles, California 80022

Enrollment
1967-68 Total: 13,043
Chicanos: 4,608 (35.3%)
197172 Total: 14,042
Chicanos: 6,086 (43.3%)



Chicano Studies Special Services

Roberto E, Chavez, Chairman ‘ " A.Jimenez, Counselor
Telephone: (213) 263-7261, Ext,240 Telephone: (714) 892-2111, Ext,551
Other Contact Mexican American Studies
Oscar Paez Sheita Baraier
Telephone: (213} 263-7261 Telephone: (714) 892-7111
Student Organization : Student Organization
La Vida Neuva . MECHA
Rudolfo Gonzales, Chairman : Advisor: Professor Ernest Borunda
Telephone: ‘213) 283'7281, Ext. 240 Hartnell conege
Fresno City College 156 Homestead Ave.
1101 E. University Ave. Salinas, Catifornia 93901
Fresno, California 93704 Enrotiment :
Enrollment 1967-68 Total: 2,125
1967-68 Total: 9,313 Chicanos: 120 {5.6%)
Chicanos: 746 (8.0%) 1971.722 Total: 2,759
1971-22 Total: 11,422 ’ Chicanos:  501- (18.2%)
Chicanos: 1,880  116.5%) Chicano Recruitment Program ‘
gop Jose Martinez
Robert Arroyo, Director ‘ Telephone: (408} 422-9606, Ext.234
Other Contact / Chicano Studies
Frank Quintana, Counselor Robert Melendez
Tetephone (209) 2644721 Telephone: (408} 422-9606, Ext.384
La Raza Studies Student Organization
Venantio Gaona MECHA
I : .
Te ephone. (299) 2644721, Ext.380 . Long Beach City College
Student Qrganization 4901 E. Carson St.
MECHA . Long Beach, California 90808
Larry Montano, President . Enrollment
Telephone; (209)‘2844721 1967.68 Total:
Fullerton Junior College ' Chicanos:
321 E. Chapman Ave. 197172 Total
Fullerton, California 92634 Chicanos:
Enroliment Eop ,
1967-68 Total: 11,000 Selena Velardi
Chicanos: 400 (3.6%) Telephone: (213) 4204273
1871-72 Total: 12,000 . _ S
Chicanos:  80G (6.7%) Stu::éuégzeamzatlon

EoP . Carlos Dillenbeck, President
Richard Ramirez, Director ~

; ; Los Angeles City College
Bill Vasquez, Assistant
. . 855 N. Vermont Ave.
: Telephone: (714) 871-8000, Ext.16 Los Angeles, California 90029
Chicano Studies Enrollment
Jerry Padilla, Chairman 1967-68 Total: 11,500
Telephone {714) 871-8000, Ext.71 Chicanos: 460 (4.0%)
Student Organization . 1971:72 Total: 14,000
MECHA Chicanos: 1,400 {10.0%)
Randy Guerrero, Chairman ‘ Chicano Studies
Margarita Lourdes : Armando Cisneros
Golden West College Telephone: {213) 6639141
15744 Golden West St. Student Organization
Huntington Beach, California 92647 MECHA .
Enroliment Art Rodriguez, Chairman

1967-68 Total: 2,847 Telephone: (213) 660-9926

Chicanos: 198 (8.0%)
1971-72 Total: 5454
Chicanqs: 490  {9.0%)
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Los Angeles Harbor Colleg:
1111 Figueroa Pl.
Wilmington, California 90744
Enroliment
1967-68 Total: 7,000
Chicanos:
1971-72 Total: 5,130
Chicanos:

420 (6.0%)

1,115 (12.2%)

EOQP _
Antonio Sarinana, Director
Telephone: {213) 835-0161

Chicano Stugies
Pat Carey-Herrera, Chairman
Telephone: (213} 835-0161

Student Organization
MECHA
Sal Mendoza, Chairman

Los Angeles Pierce College
6201 Winnetka Ave.
Woodland Hills, California 91364

Enrollment
1967-68 Total: 13,000
Chicanos: 377, (2.9%)
1971.72 Total: 17,000
Chicanos: 500 (2.9%)

£op
Phil Padilla, Director

Mexican American Studies
Elaine Lepiers
Telephone: (213) 347-0551

Student Organization
MECHA
Bob Perez

Los Angeles Trade-Technical College
400 W, Washington Blvd.
Los Angeles, California 90015

Enrollment
1967-68 Total:
* Chicanos:
1971-72 Total:
Chicanos:

Student Organization
MECHA
Carlos Garcia, Chairman
Telephone:. (213) 746-0800

Los Angeles Valley College
5800 Fulton Ave.
Van Nuys, California 91401

Enrollment
1962-68 Total: 15,500
Chicanos: 500 (3.2%)
1971-72 Total® 16,048
Chicanos: 1,500 (9.3%)
Eop
Ramiro Rosillo, Coordinator
Telephone: (213) 781-1200, Ext.230
Mexican American Studies
Arturo Avila, Chairman
Telephone: {213) 781-1200, Ext.230

Student Organization
MECHA
Jo Anne Orijel

Tetephone: (213) 994-1897

Merced College
3600 M St.
Merced, California 95340

Enroliment
1967-68 Total:
Chicanos:
197172 Total:
Chicanos:

Contact
Arzamendi, Chicanu Advisor
Vice President of Instruction
Telephone: {209} 723-4321

Merritt College
5714 Grove St.
Oakland, California 94609
Enrolfment
1967-68 Total:
Chicanos:
1971-72 Total:
Chicanaos:

Mexican American Studies Department

Bernardo Garcia Pandavenes
Telephone: (415) 655-6001

Student Organization,
MECHA

Moorpark College
7075 Campus Rd.
Moorpark, California 93021

Enroltment
1967-68 Total: 2,500
Chicanos:: 200
1971-72 Total: 3,800
Chicanos: 500

EOP
Eduardo Escobero, Director

(8.0%}
{13.2%)

Telephone: (805) 529-2321, Ext.285

Chicano Studies
Frank Fierro, Chairman
Telephone: (805) 529-2321

Student Organization
MECHA
Richard Salas

Telephone: (805) 529-2321, Ext. 260

Mt. San Antonio College
1100 N. Grand Ave.
Walnut, Catifornia 81789

Enroliment
1967-68 Total: 9,723
Chicanos: 546
1971-72 Total: 10,230
Chicanos: 926

Mexican American Studies
Telephone: (714) 585-2211
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Special Programs - Mexican American
Eduardo Lopez, Supervisor
Telephone: (714) 6852211, Ext 274

Student Organization
MECHA
Ralph Zamudio
Telephone: (714) 595-2211, Ext.271:

Napa College
2277 Napa Valtejo Hwy .
Napa, California 94558

Enrollment
1967-68 Total: 1,400
Chicanos: 10  (0.7%)
187172 Total: 2,400
Chicanos: 35  {1.5%)

EQP
Jose Hoyos
Telephone: (707} 255-2100

Student Organization
MECHA
Sergio Martinez
- Tefephone: {707} 255-2100

Orange Coast Cotlege
2701 Fairview Rd.
Costa Mesa, Calitornia 92626

Earoliment
1967-68 Total: 15,097
Chicanos: 175  {1.2%)
1971-72 Total: 19,948
Chicanos: 500 (2.5%)

Special Opportunities Program
Richard Hernandez, Director
Telephone: (714) 8345817

Student Organization
MECHA
Richard Mendoza, President
Telephone: {714) 834.6817

Pasadena City College
1570 E. Cotorado Blvd,
Pasadena, California 91106

Enroliment
1967-68 Total: 12,480
Chicanos: 400 (3.2%)
197172 Total: 14,471
> [hicanos: 687 (4.7%)

EOP
Ralph Gutierrez, Financial Aid
Telephone: (213} 7956961, Ext. 401

Office tor Chicano Affairs
Edward Hernandez
{213) 795-6961, Ext 486

Mexican American Studies
Henry Guzman, Chairman
Telephone: (213) 7956961, Ext.264

Student Organization
MECHA

RN Rafael Martinez

Telephone: (213) 795-6961, Ext.486

Rio Hondo Coilege
3600 Workman Mill Rd.
Whittier, California 90608

Enrollment
1967-68 Total: 7,000
Chicanos: 210 {3.0%!}
1871-72 Total: 10,000
Chicanos: 2,500 {25.0%)

Prograras for Minority and Disadvantaged Students
Sylvia Gonzales Harinck, Coordinator
Gloria Amador, Community Developer

Telephone: {213) 692-0921, Ext.209

Chicano Studies
Tony Nevarez

Student Organization
MECHA
Ted Aguirre, Chairman

Riverside City College
4800 Magnolia Ave.
Riverside, Cali*fornia 92506

Enroitment
1967-68 Total:
Chicanos:
197472 Total: 10,114
Chicanos: 800 (7.9%)

EOP
Rau!l Gallardo, Assistant Director
Horacio Huerta, Tutor-Counseling Supervisor
~ Telephone: {714} 684-3240, Ext.244

Chicano Studies
Gilbert Jimenez
Telephone: (714) £84-3240, Ext.273

Student Organization
MECHA
Roberto Tafolloa, President
Telephone: {714} 684-3240, Ext.287

Sacramento City College
3835 Freeport Bivd,
Sacramento, California 95822

Enrollment
1967-68 Total:
Chicanos:
1971-72 Tutal:
Chicanos:

Mexican American Studies Department
J. Gonzales
Telephane: {916} 444-6960

Student Organization
MECHA

San Bernardino Valley College
701 S. Mt. Vernon Ave.
€an Bernardino, California 92403

Enrollment
1967-68 Total: 10,694
Chicanos: 900 (8.4%)
197172 Total: 14,000
Chicanos: 1,400 {10.0%)
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eEop
Tom Rivera, Human Relations Counselor
Telephone: (714) 8850231, £xt.233

Chicano Studies

Ron Arias

Telephone: {714) 885-0231, Ext.360
Student Organization

MECHA

Oavid Molino

Telephone: (714) 885-0231, Ext.233

San Diego City Coltege
1425 Russ Bivd,
San Diego, California 92101

Enroliment
196768 Tota!:
Chicanos:
1971-72 Totat:
Chicanos:

Eop
Cruz Rangel, Director
Augie Sandoval
Telephone:_ {714) 234-8451, Ext.218

Chicano Studies ;
Telephone: (714) 234-8441

Student Organization
MECHA

$San Diego'Mesa College
7250 Artillery Dr,
San Diego, California 92111

Enroliment
1967-68 Total: 5,266
Chicanos: 230 (4.4%)
1971-72 Total: 6,922
Chicanos: 279 (4.0%)

EOP
Barbara Ballesteros

Chicano Studies Department
Cesar A. Gonzalez, Chairman
Telephone: {714) 279-2300, Ext.307

Student Organization
MECHA
Lupe Sandoval
Telephone: {714) 179.2300, £xt.307

San Francisco City College
50 Phelan Ave,
San Francisto, California 94112

Enroliment
1967-68 Total:
Chicanos:
1971-72 Total:
Chicanos:

Mexican American Studies
Mr. Avalos .
Telephane: (714) 587.7272, Ext.502

Student Organization
MECHA
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San Joaquin Deita College
3301 Kensington Way
Stockton, California 95204

Enroliment
1967-68 - Total: 12,000
Chicanos: 720  (6.0%)
197172 Total: 14,000
Chicanos: 2,156 (15.4%)
£Eop
Daniel Flores
Tony Sedillo :
Telephone: (209) 466-2631, Ext.215

Chicano Studies Division
Chris Martinez, Chairman
Telephone: (209) 466-2631

Student Organization
MECHA
Juan Lopez, Chairman

$an Jose City College
2100 Moorpark Ava,
San Jose, California 95114

Enroliment
196768 Total: 10,712
Chicanos: 800 (7.5%)
197172 Total: 14,000 :
Chicanos: 1,900  {13.6%)
gEop .
Armando Moreno, Director
Telephone: {408) 298-2181

Mexican American Studies
Dave Gutierrez, Chairman
Telephone: (408) 298-2181, Ext.318

Student Organization
Somos Raza
Ramiro Subia

Santa Ana College
1530 W. 17th St.
Santa Ana, California 92706

Enrollment
1967-68 Total: 5,000
Chicanos: 700 (14.0%)
197172 Total: 8,000
Chicanos: 1,700 (18.9%)
gop
Or. LeRoy Gloria, Dean
Luis C. Caudillo, Community Coordinator
Telephone: (714) 547-9561, Ext.326

Chicano Studies Department

Elias Ramirez

Telephone: (714} 547-9561, Ext. 321
Student Organization

MECHA

Manua! G. Garcia, President

Elias Ramirez, Sponsor

Telephone: (714) 547-9561, Ex.321



Santa Barbara City Collegs
nUCHI0r.
Santa Barbaiy, Califor‘cia 93109

Enroliment
1967-68 Total: 4,000
Chicanos: 250 (6.3%)
197172 Total: 5,000
Chicanos: 600 {12.0%}

Financial Aidand Placement Office
William J. Cordero, Director

Alicia Lopez Kurtz, Human Relations Assistant

Telephone: (805) 965-0581, Ext.293

Chicano Studies Department
Pahto Buckelew, Chairman
Telephone: (805} 9650581, Ext.204

Other Contact
Frank Esparza, Counselor .

Student Organization
MECHA
Nick Nacario
Telephone: (805) 965-0581, Ext.309

Santa Monica City College
1815 Pearl St.
Santa Monica, California 90406

Enroliment
1967-68 Total: 12,000

Chicanos: 250 {2.0%)

1971-72, Total: 13,000

Chicanos: 497 {3.8%)
Chicano Community Coordinator and Counselor

Ray Acevedo
Telephone: (213) 392-4911

Continuing Education and Instructional Services

Al Fernandez, Associate Dean
Telephone: (213) 392-4911

Chicano Studies - College and Community
Ray Acevedo

Student Organization
MECHA
Santiago Juan, Chairman

Santa Rosa College
1501 Mendocino Or.
Santa Rosa, California 95401

Enraitment
1967-68 Total: 3,098
Chicanos: 78  (2.5%)
197172 Total: 5,541
, Chicanos: 178 {3.2%)
EOP
Gearge Carrillo, Director
Telephone: (107) 542-0315, Ext.265

Chicano Studies
Antoni¢ B. Astengo
Telephone: (707)5420315 Ext.369

Student Orgamzahon
MECHA

: Blancasllvés,LukbeJacmto L

Angel Martinez, Victor Velarde

Telephone: (107) 5420315, mzss .

Ventura College
4667 Tetegraph Rd.
Ventura, California 93003

Enroliment
1967-68 Total: 3,541
~ Chicanos: 400 {11.3%)
197172 Total: 4,730
Chicanos: 600 (12.7%)

Student Personnel
Ray Reyes
Telephone: (805) 642-3211, Ext.213

Student Organization
MECHA
Telephone: {805) 642-3211, Ext.207

Out-of-State Colleges and Ul\iversities
ARIZONA

Arizona State University
Tempe, Arizona 85281

Enroliment
1967-68 Totah: 24,000 ..
Chicanos: 600 (2.5%)
1971-72 Totak: 26,564
Chicanos: 800 (3.0%)

Tatent Seasch Program

" Isidro Valles, Coordinator

* Mathew Center, Room 135
Telephone: {602} 965-6482

Financial Aid
Eugene Marin, Director
Mathew Center, Room 133
Telephone: {602) 965-3355 -

Special Services
George Carrillo, Director
Mathew Center, Room 135
Telephone: (692} 965-6482

- Community Services Program
Conrad C. Martinez, Coordinator
ASB . Room 111
Telepnone: {602) 965-6305

Chicano Studies Program
Manuel P. Servin, Director
Telephone: (602) 965-2429

Chicano Studies Library Project
Christine N. Marin, Director
Hayden Library, Room 407, Level 5
Telephone: (602) 965-2594

Stedent Organization
MECHA
Danny Ortega
MU-264
Telephone: (602) 965-3873

La Alianza Universitaria
Arreon Carreon
Telephone: (602) 967-1288
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University of Arizona
Tucson, Arizona 85721

Enrollment
1967-68 Total: 17,580 .
Chicanos: 850 (4.8%)
197172 Total: 26,5568
Chicanos: 1,208 {4.5%)

New Start
Beanna Taylor
Student Recruitment € ounselor
Education Building, Room 321
Telephone: (602} 884-2181
Office of the Assistant to the President -
Minority Affairs
Felix L. Goodwin
Alumni Building, Room 111
Telephone: (602) 884-2181
Mexican American Studies Program
Or. Renato Rosaido, Oepartment Head
Telephone: (602) 884-1983

Student Organization

Mexican American Student Association (MASA)

A M. Guerrero, Advisor
Telephone: (602) 884-3298

COLORADO

Lamar Community College
2400S. Main
Lamar, Coforado 81052

Enrollment
1967-68 Total: 300
Chicanos: 50  (16.7%)
1971-72 Total: 550
Chicanos: 175 (31.2%)

EOP

Anthony Valdez

Telgphone: {303} 336-2248, Ex1.60
Cultural Development

Anthony Valdez

Telephone: (303) 336-2248, Ext.60

Metropolitan State College
250 W. 14th Ave.
Denver, Colorado 80204

Enrollment
196768 Total;
Chicanos:
187172 Total:
Chicanos: .

Chicano Studies
Ruben Auguirre
Telephone: (303) 292-5190, £ xt.255

Student Grganization
United Mexican American Students [UMAS)
Lino Romero
Telephone: (303) 292-6190, Ext.312

131

University of Colorado
Boulder, Colorado 80302

Enroltment
1968-68 Total: 16,000
Chicanos: 40  (0.3%}
1971.72 Tota): 20,000
Chicanos: 1,500 (7.5%)

EOP
Joe Franco, Director
Telephone: (303} 443-2211, Ext.8316

Chicano Studies

Salvador Ramirez, Chairman
Telephone: {303) 443-2211, Ext. 7798

Chicano Studies for State of Colorado
Josef Benavides, State Coordinator
Telephone: {303) 443.2211, Ex1.7798

Student Organizations
United Mexican American Students (UMAS)
Alfredo Granados, President
Telephone: (303) 443-2211, Ext.6572
La Raza Law Students
Manuel Ramos

University of Colorado, Denver Center
1100 141h St.
Benver, Colorado 80202

Enraliment
1967-68 Total: 6,000
Chicanos: 38  {0.7%)
1971-72 Total: 7,000
Chicanos: 200 {2.9%)

EQP
Mexican American Education Program
Barbara Montano, Coordinator
Telephone: (303) 892-1117, Ext.377

Chicano Studies
Marceta L. Trujilio, Director
Telephone: (303} 892-1117, Ext.376

Student Organization
MECHA
Steve Montoya, President
Telephone: {303) 892-1117, Ext.376

CONNECTICUT

Yale University
1602A Yale Sta.
New Haven, Connecticut 06520

Enroliment
196768 Total:
Chicanos:
1971-72 Total:
Chicanos:

Office of Undergraduate Admissions-
Minority Recruitment
Ferrando Inzunza .
Telephnne: (203} 436-0300

Student Organization
MECHA
Carlos R. Moreno
Julian Ponce



MASSACHUSETTS]

Boston University
Charles River Campus
Boston, Massachusetts 02215

Enrollment '
1967-68 Total; 15,000
Chicanos: 0 (0%)
1971.72 Total: 26,000
Chicanos: 6 {0%)

Student Organization
MECHA
Efsa Ornelas
161 Bay State Rd.

Brandeis University -

Graduate Programs and Schools
Heller School of Social Wark
Waltham, Massachusetts 02154

€nroliment
1967-68 Total:
Chicanos:
1971.72 Total:
Chicanos:

Student Organization
MECHA
Fernando Torres-Gil

Brandeis University -
Undergraduate College
Waltham, Massachusetts 02154

Enrollment
1967-68 Total: 3,000
Chicanos: 0 {0%)
1971-72 Total: 3,000
Chicanos: 20  (0.7%)

Student Organization
GRITO
Martha Parrales

Nancy Greene
Student Mailroom, Box 1411
Telephone: {617} 893 7418

Harvard Business School
Bostan, Massachusetts 02163

Enroliment
1967-68 Total: 1400
; Chicanos: . 0 {0%)
1971-72 Total: 1400
Chicanos: 21 {1.5%}

EOP
Ramon A. Estrada
Assistant to the Oirector of Admissions
Telephone: (617) 4956127
Student Organization
UMAS

Ruben Aragon _
Telephone: (617) 4985689

TData on Massachusetts education institutions were provided *
by MECHA of Boston, whose address is:

The MECHA Students of Boston
Student Association Office
Kresge Hatl

Harvard Business School

Boston, Massachusetts 02163

Harvard College
Cambridge, Massachusetts 02138

Enroliment
1967-68 Tolal: 5500
) Chicanos: 2 (0.03%)
1971.72 Total: 6500
Chicanos: 24  (0.4%)

Student Orqanization
MECHA-Raza
David Mares
Pennypacker 26 .
‘Telephone: {617) 498-3716

Harvard Dental School
107 Ave. Louis Pasteur No. 210
Boston, Massachusetts 02115

Enrollment
1967-68 Total: 18
Chicanos: 0 (0%)
1971-72 Total: 18
Chicanos: 2 {11.1%)

Student Organization
National Chicano Health Organization (NCHO)
Paul Perez :
210 Vanderbilt

Harvard Kennedy Schoot of Government
Cambridge, Massachusetts 02138

Enrollment
196768 Total: 150
Chicanos: O {0%)
197172 Total: 200
Chicanos: 2 {1.0%)

Student Grganization
MECHA
Roland Casteneda
2 Peabedy Ter., No. 803
Telephone: (615} 547-2618

Harvard Law School
Cambridge, Massachusetts 02138

Enroliment
1967-68 Total: 1500
Chicanos: 0 (0%)
1971-72 Total: 1500
Chicanos: 20  (2.3%)

Student Organization
Chicano Law Studunts'Association
Jorge Rangel, Chairman
Telephone: (617} 547-6196
Daniel Gandara
19 Everett, No.23
Telepbone: {617) 498-4810

Harvard Medical School
Boston, Massachusetts 02115

Enrollment
196768 Total:
Chicanos:
197472 TYotal:
Chicanos:

Student Organizetion
MECHA
Richard Rivera
20 Thorn St., Suite 2



Harvard University,
Arts and Sciences ‘
Cambridge, Massachusetts 02138

Enrollinent
196768 Total:
Chicanos: 0
197172 Total:
Chicanos: 4

Student Organization
MECHA
Ninfa Flores
6 Ash St,No. 242
Telephone: {617) 4954127

Harvard University, Design
Cambridge, Massachusetts 02138

Enroliment
1967-68 Total:
Chicanos: 0
197172 Totat:
Chicanos: 2

Dept.of Architecture
Efren Gutierrez
362 Harvard St.
Telephone: [617) 547-9234

Dept.of Urban Design
Eduardo Martinez
69 Grozier Rd.
Telephone: {617) 3548180

Student Organization
MECHA
Chuck Alcala, Chairman
106 Larsen Hall, Appian Way

"Harvard University, Education

Roy E. Larsen Hall, Appian Way
Cambridge, Massachusetts G2138

Enroliment
1967-68 Total: 900
Chicanos: 2 {0.2%)
1971-72 Total: 1000
Chicanos: 8 (0.8%}

Student Organization
MECHAMAYO
Tom Perez
56 Ossipee Rd.
Somervilte, Massachusetts
Telephone: (617) 7764239
{617} 4954381

Massachusatts Institute of Technology
Dept. of Urban Studies and Planning
Cambridge, Massachusetts 02139

Enroliment
196768 Total: 7,700
. Chicanos: 0
197172 Total: 2,700
Chicanos: 15

Student Organization
MECHA
Raul Martinez
77 Massachusetts Ave.
Telephone: (617) 253-1000, Ext,0197
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Radcliffe College
10 Garden St.
Cambridge, Massachusetts 02138

Enroliment
1967.68 Total: 330
_ Chicanos: 0 (0%)
1971.72 Total: 400
Chicanos: 4 (1.0%)

Student Orqanization
MECHA-Raza {Chicanos)
Jo Ana Sanchez

Assistant, Student Admissions
12 Walker St.

Telephone: {617} 498-7470
{677) 498-6937

Tufts University
Medford, Massachusetts 02155

Enroliment
1967-68 Total:
Chicanos:
197172 Totalk:
Chicanos:

Patricio Serna
Harvard Law School’
514 Hastings
" Cambridge, Massachusetts 02138
Telephone: (§17) 4984823

University of Massachusetts
Ambherst, Massachusetts

Enroliment
1967-68 Totak
Chicanos:
197122 Total:
Chicanos:

Student Organization
MECHA
Jose Villarreal
27 Greycliff Re
Brighton, Massachusetts 02135

Vassar College

Enroliment
1967-68 Total:
Chicanos:
1971-72 Total:
Chicanos:

¢/0 Gustavo Sanchez

Adams House

Harvard College

Cambridge, Massachusetts 02138

Wellesley
Wellesley, Massachusetts 02181
Enrollment
1967-68 Total:
Chicanos:
197172 Total:
Chicanos:
Joaquin Avails
Amas Hall, Room 409
Cambridge, Massachusetts 02138
Telephone: (617) 4984054



NEW MEXICO

New Mexico Highlands University
Las Vegas, New Mexico 87701
Enrollment
1967-68 Total: 2,128

Chicanos: 1,064 (50.0%)
197172 TYotak: 2,679

Chicanos: 1,450 (54.1%)

Special Services Project

Or. Antonio T. Gallegos, Director

Telephone: {505) 725-7511, Ext.280
€thnic Studies Committee

Pedro Rodriguez .

Telephone: (505} 425-7511, Ex1.36
Student Organization

Chicano Associated Student Organization {CAS0)

Eugene Garcla

New Mexico State University
Box 4450

Las Cruces, New Mexico 88001

Enrollment
1967-68 Total: 6,807

Chicanos: 1,243 (18.3%)
1971.72 Total: 7,440

Chicanos: 1,324 {17.8%)

Special Student Services Project

Alex A, Sanchez, Director

Telephone: {505} 646-1336
Chicano Studies

Roy Paz

Telephone: (505) 646-4207
Student Grganizations

Los Chicanos de NMSU

Larry Lucero

Telephone: (505) 646-4207

University of New Mexico
1815 Roma, NE

Albuquerque, New Mexico 87106

Enrollment
196768 Total: 1,000
Chicanos: 1,700 {10.6%)
1971-72 Total: 18,500
Chicanos: * 2,900 (15.7%)
College Enrichment
Or. Oan Chavez, Director
Telephone: (505) 277-2500

Chicano Studies Center
. Antonio Mondragon, Oirector
Telephone: {505) 277.5940
Student Organization
MECHA
Felipe Gonzales
Telephone: (505) 277-5029

TEXAS

Juarez Lincoln/Antioch Graduate
Chicano Center
P.0.Box 964
6745A Ca!mont
Fort Worth, Texas 7616
Enrollment
1967-68 Tota): 0

Chlcanos: 0
197172 Total: 47

Chicanos: 42  (89.4%)
Contacts
Or. Leonard J. Mestas
Andre Guerrero
Juan Rivera

Texas Lutheran College
Seguin, Texas 78155

Enroliment
196768 Total: 850

Chicanos: 4 {0.5%)
*1971.72 Total: 1,017 :

Chicanos: 53  (5.2%)
Mexican American Studies Center
Gitbert Narro Garcia
Telephone: (612) 3794161, Ext.61
Student Organization

Social Involvement of Mexican Americans
Telephorie: (612) 3794161

University of Houston
3801 Cutlen
Houston, Texas 77004

Enrollment
1967-68 Totak: 23,713
Chicanos: 527 (2.2%)
187172 Total: 26415

" Chicanos: 584 (2.2%)
Speciat Services for Disadvantaged Students,
Office of Scholarships and Financial Aid
Chicano Studies Program
Or. Julius Rivera
Telephone: {713) 748-6600, Ext.1085
Student Organization

Mexican American Y outh Organization (MAYO)

Elliott Navarro
Telephone: {713} 673-2068

University of Texas at Austin
Austin, Texas 78712

Enroliment .
196768 Total: 28,000
Chicanos: 650 (2:3%)
1971.72 Total: 40,000
Chicanos: 1,000 {2.5%)
Special Programs and Ethnic Affairs
Rudy Garza
Student Developmental Specialist
Telephone: (512) 471-1201



Center for MexicaniAmerican Studies
Professor Americo Paredes
Telephone: (512) 4714557

Student Organization
Mexican American Yout!: Qr--., vatmn(MAYO)
Beatrice Gonzalez
Telephone: (512} 47:-44° -

University of Texas at El Paso
ElPaso, Texas 79968

Enroliment
1967-68 Total: 8,500
Chicanos: 3,000 (35.3%)
1971-72 Total: 12,000
Chicanos: 4,500 (37.5%)

EOP
HELP
John Guzman
Upward Bound
Pete Duarte
Teacher Corps
Or. Tom Arciniega
Telephone: (916) 747-6462

Chicano Studies
Carina Ramirez, Chairman
Telephone: {915) 7475462, Ext.63

Student Organization
MECHA :
David Campos, Chairman
Telephone: (915} 747-62317

UTAH ‘

. Uaiversity of Utah
Salt Lake City, Utah 84112

Enroliment
1967-68 Total: 18,236 .
Chicanos: 12 (0.1%)
1971-72 Total: 21,668
Chicanos: 325 ({1.5%)

Minority Program
Mike Melendez, Chicano Advisor
Telephone: (801) 5818151

Chicano Studies
8ill Gonzales, Spanish Instructor
Telephone: (801) 581-7451

Student Organization
Chicano Student Association
Solomon Chacon
Telephone: (801} 364-13356

Weber State College
31750 Harrison 8lvd. -
Ogden, Utah 84403

Entoltment
196768 Total: 6,000
Chicanos: 25  {0.4%)
197172 Total: 8,000
Chicanos: 129 {1.6%}
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Ethnic Studies Institute
Jchn E. Ulibarri, Instructor/ Advisor
Telephone: {801) 399-6941, Ext.572
Or. Richard 0, Ulibarri, Director
Telephone: (801) 3995941, Ext.280

Student Organization
Associated Spanish-Mexican American Students
Paul Hinojosa
Telephone: (801) 773-1873

- WASHINGTON

University of Washinaton
1400 Campus Pkwy., NE
Seattle, Washington 98105

Enroliment
1967-68 Total: 33,000
Chicanos: - 6 (0.02%)
1971-72 Total: 34,000
Chicanos: 300 {0.9%)

Office of Minority Affairs
Samuel T. Martinez, Supervisor Chicano Division
Telephone: (206) §43.9295

Chicano Studies
Jesus Rodriquez, Director
Telephone: {206) 543.9080

Student Organization
MECHA
Salvador Romero
Telephone: {206) 5434635

Washington State University
Pullman, Washington 99163

Enroliment
1967-68 Total: 14,000
Chicanos: 3 0.02%
197172 Total: 14,500

Chicanos: 60  (0.4%)

Financial Aid Office
Dan Tijerina
Telephone: (509) 3355528

Estudios Chicanos
Reymundo Marin, Director of Chicano Studies
Telephone: (509) 3358656
Student Organization
MECHA
Francisco Segura
Telephone: (509) 3358656

WYOMING

University of Wyoming
Laramie, Wyoming 82070

Enrollment
1967-68 Total: 7,000
Chicanos: 18  {0.3%)
1971-72 Totak: 8,000
- Chicanas: 150 (1.9%)



Special Services
Louis Sarabia, Director, Special Services
Telephone: (303) 766-6189

Upward Bound
Tony Hernandez, Director
Telephone: {303) 7664239

Ethnic Studies Program
Anne Slater, Dean
Telephone: (303} 7664108

Student Organizations
Chicano Students’ Coalition
" Leland Martinez
Telephone: {303} 766-6189

5/'.-.




APPROXIMATE NUMBER OF CHICANO GRADUATES
FROM COLLEGES AND UNIVERSITIES IN 19721

Other
State/Institution Engineering Technical Nontechnical Total
ARIZONA ' ‘ :
Arizona State University, Tempe . 6 3 19 28
Northern Arizona University, Flagstatf 1 3 10 14
University of Arizona, Tucson 12 15 61 88
CALIFORNIA
California Institute of Technology 2 1 a 3
California State Coltege, Dominguez Nills 0 2 8 10
California Stage College, Fresno : 3 13 29 45 -
California State College, Fullerton 1 2 104 107
California State Coltege, Long Beach 9 15 97 121
California Stata College, L os Angeles 10 8 124 139
Catifornia State Colfege, Sacramento 4 5 106 i15
California State College, San Diego 6 12 20 38
California State College, San Fernando Valley 5 9 45 59
California State College, San Jose 5 16 87 118
Catifornia State Polytechnic College-Pomona 10 15 30 55
California State Polytechnic Co*tege—San Luis Obispo 3 5 10 18
Northrop Institute of Technology 2 0 0 2
Stanford University 11 5 17 33
University of California, Berketey 5 10 20 35
University of California, Davis 2 5 7 14
University of Calitornia, livine 0 0 16 16
University of California, Los Angeles 10 16 43 78
University of California, Santa Barbara L 4 R 1 22
University of California, Santa Clara 5 3 21 29
University of Southern California 2 4 15 21
COLORADO ‘ :
Colorado Sta‘e University 1 3 7 1
University of Colorado 0 2 13 15
University of Denver 0 2 7 9
1DAHO
University of Idaho 0 2 3 5
MONTANA .
Montana State College 0 1 3 4
NEWMEXICO
New Mexico State University ' 38 14 17 169
University of New Mexico 2 2 25 29
OREGON ‘
Oregon State University L] 4 21 30
SOUTH 0AKOTA _
South Dakota Sthool of Mines and Technology ‘ 0 1 0 1
TEXAS
Texas Technotogicsl College 3 ? ¥ 55
University of Texas at El Paso 23 7 14 104
UTAH
Brigha n Y oung University 1 2 ] 12
University of Utah 1 2 2 5
Utah State University 0 0 1 1
Weber State College 1 2 3 6
WASHINGTON
University of Washingten 5 12 26 42
Washington State University 1 4 ] 14
. WYOMING
. University of Wyoming 0 2 3 5
' 205 240 1280 1725

Y hese figuies resulted 150m an informat PMAA study.
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IV Manpower and Training 30}!\[‘0&8 are Essential

A

Community training agencies must be responsive to the rapidly changing skiil requirements of commerce
and industry. .

Q
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FUNDING FLOW CHART

The following chart illustrates preliminary findings of the funding patterns used in
manpower programs by major federal agencies in the Los Angeles Standard Metropolitan
Statistical Area(SMSA). The structure, which reflects the relationships as of January 1, 1972,
is not complete,
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SOURCES OF CHICANO MANPOWER AND TRAINING

The following is a partial list of manpower and training recruitment sources with Chicano
heads or contacts. Time did not permit a more thorough listing of sources. contacts. or
other information.

California State Department of Human Resources Development (HRD)

The responsible centers of ‘HRD, Service Center Program, Commission on Aging, and the
State Office of Economic Opportunity are designated below.

Employment Centers
Comprehensive manpower services are available at the following centers:

East Los Angeles. Santa Monica Venice
Benigno Lopez, Manager Ralph Velasquez, Manager Joe Pacilias, Manager
Frank €. Martinez, Assistant Manager 828 Broadway 3248, Lincoln 8lvd.
i 929 N. Bonnie Beach I, Santa Monica, California 90401 Venice, California $0291
Los Angeles, California 90063 {213) 4519811 (213) 3924811
(213) 2645100

Service Ceriters

These centers are designed to emphasize coordination and cooperation between federal, state, county, city,
and private agencies. Housed in one location for economy and convenience, their primary mission is to help
disadvantaged people become economically self-sufficient.

" "East Los Angefes Venice
Beniana Lopez, Manager Joe Pacillas, Manager
“ Fra ~ Martinez, Assistant Manager 324 S. Lincoln Blvd.
92: ‘e Beach P!, Venice, California 90291
Lot ., California 90063 {213) 3924811
{213) c04-5100

Manpower Service Centers

In addition to employee referrals, some of these centers offer outreach/recruitment,
remedial education, prevocational and vocational training, counseling, on-the-job training
(OJT) contracts, tutoring, ctc.

Community and Human Resources Agency (CHRA)
Richard S. Amador, Executive Director
5327 E. Beverly Bivd,
Los Angeles, California 90022
{213) 724-6500

The East Los Angeles Community Union (TELACU)
Roy Escarcega, Manpower Director '
1330 S. Atlantic Blvd.

Los Angeles, California 90022
(213) 268-6745

East Los Angefes Concentrated Employment Program

Ernie Ramirez, Manager
3421 E. Olympic Bivd.
Los Angeles, California
(213) 744.2168

East L os Angeles Job Clearinghouse

Armando | orenz, Executive Director

928 N. Bonnie Beach PI.

Los Angetes, ('alifosnia 90063
{213} 264 5100 ) )
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Mexican American O pportunity Foundation (MAQF)
East Los Angeles Office {Headquarters)
Dionicio Morales, Executive Oirector
2834 Whittier Blvd. :
Los Angeles, California 90023
(213) 268-1941

La Puente Office

Manuel Magano, Supervisor
136:1/2 N. 151 St..

La Puente, California 91744
{213) 330-3153

Oxnard Office

Joe Anquiano

506 E. Cooper Rd.
Oxnard, California 93030
(805) 483-9539

Pomona Office
1044 W. Mission Blvd.
Pomena, Californiz 91766
(714) 6236931
United Community Etforts, Inc. (UCE)

Richard M. Tafoya, E xecutive Director
3504 E. Olympic Bivd.

Los Angeles, California 90023

{213) 264-2020

Occupational Training Centers

The Los Angeles City Schoo! Division of Adult Education program is designed to meet
the need for improving and upgrading adult occupational skitls.

East Los Angeles "~ North Valley
Oscar Gallego, Principat ‘ . Wesley Balbuena Sr., Principal
1048 N. Chicago St. 11450 Sharp Ave,
Los Angeles, Catifornia 90033 Mission Hills, Catifornia 91340
{213) 223-1283 (213) 365-9645

Skill Centers

~ A federally funded program, operated under local control, has been successful in training
and placing students.

East Los Angeles Pacoima

Joa Tijerina, Principal Bill Valencia

1260 S. Monterey Pass Rd. 13323 Louvre St.

Monterey Park, California 91754 : ‘ Pacoima, California 91331

{213) 263 9075 o {213) 896-9558
Contact

Contact, operated by Los Angeles County, State of California, and U.S. Bureau of Prisons,
offers supportive counseling to the ex-offender or the businessman. It provides a central
telephone number through which an employer can quickly locate a carefully screened
skilled employee who is on probation or parole.

161 W, Venice Bivd,

Los Angeles, Catifornia 90015
(213) 7480371
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Operation SER (Setvice Employment Redevelopment)

National Office

Ricardo Zazueta, Executive Director

8841 Airport 8ivd.
Los Angetes, California 90045
(213) 649-1511

ARIZONA
National Field Office

Frank Quihuis, Director
2602 S. 24th St., Suite I3
Phoenix, Arizona 85034
(602} 268-8165

SER-CEPt
2450 S, 24th St.

Phoenix, Arizona 85034
(602) 252-7691

SERMDTAZ

5170 W. Bethany Home Rd.
Glendale, Arizona 85301 .
{602) 934-3231

SERMDTA

40 W. 28th S,

Tucson, Arizona 85705
{602} 624-8629
SERMDTA

1020 S. 4th Ave.
Yuma, Arizona 85364
(602) 782-4319

CALIFORNIA

AEROSPACE TITLE |
9841 Alrport Bivd.

Los Angeles, Calitfornia 90045

(213} 649-1511

NEW CAREERS

317 N. Soto St. .

Los Angeles, California 90033
{213) 266-1483

SERMOTA

P.O.Box 1715

El Centro, California 92243
(714) 3528514

SER-MDTA

4002 E. Jensen
Fresno, California 93702
{209) 4856790

SER-MDTA

2434E. 1515t

Los Angeles, California 90063
{213} 264-7640

SER-MDTA

1403 W. Pico Blvd,

Los Angeles, California 90015
(213} 749-3301

SERMDTA

1621 Hoover St.

National City, Callfornia 92050

{714) 4279351

SERMDTA

12124 €. Front St.
Norwalk, California 90659
{213) 868-9871 ,

SERMDTA
195 D S1.

San Bernardino, California 92408

{714} 888-6671

tConcentrated Empiuyment Program
2panpower Development and Training Act

SER-MDTA

440 Potrero Ave.
San Francisco, California 94110
{415) 864-0336

SERMDTA

397 E. Court
San Jose, California 95116
(408} 275-1260

SER-MDTA

2541 S. Main St.
Santa Ana, California 92707
(714) 5400261

SER TALENT SEARCH
249 S. 2nd St.

§an Jose, California 95112
(408) 286-3875

SKILLS BANK CENTER
335 S. 15t St.

San Jose, Catifornia 95112

{408) 2877750

TRAINING CENTER

3545 E. 1s1St.

Los Angeles, Catifornia 90063
(213) 266-4621

COLORADO

National Field Office '

Louis Trujitlo, Director

2525 W. Alameda Ave., Suite 204
Denver, Colorado 80219

(303) 934-2177

EMERGENCY SCHOOL ASSISTANCE

2525 W, Alameda Ave., Suite 204
Denver, Colorado 80219

SER-MDTA
217 S. Washatch Ave.

Colorado Springs, Colorado 80903 -

{303} 475-7540 :

SERMDTA

1039 Inca St.

Denver, Colorado 80204
(303) 534-3186
SERMDTA

104 E. TthSt, .
Pueblo, Colorado 81003
{303) 545-7680

SER TALENT SEARCH

2525 W. Alameda Ave., Suite 204

Denver, Colorado 80219
{303} 9228384

ILLINDIS

SERMDTA

1345 W, 19th St.
Chicago, IHinois 60608
{312} 733-7120

INDIANA

SERMDTA

2001 €. Columbo Dr.

E. Chicago, Indiana 46312
(219) 397-1550

142

KANSAS

SERMDTA
121 W. 4th St,

Topeka, Kansas 66603
{913) 235-6225

MICHIGAN

SER-MDTA

3305 W. Lafayette
Detroit, Michigan 48216
{313) 9619670

NEBRASKA
SERMDTA
812 E, 9th St.
P.0. Box 1190

Scottsbluff, Nebraska 69361
(308} 632-4685

NEVADA

SERMDTA

1111 S. Las Vegas, Suite 331
Las Vegas, Nevada 89104
(702) 385-3876

NEWMEXICO
Natio:al Field Office
Ray A. Armenta, Director
516 Central, NE

Albugquerque, New Mexico 87101
(505} 243-3787

SER-CEP

515 Central, NE
Albuquerque, New Mexico 87101
{506} 243-7837

SER-MDTA -
1019 Tijeras, NW, Room 211

Albuguerque, New Mexico 87102
{505) 247-0401

SER-MDTA

First National Bank Tower, Suite 422
Las Cruces, New Mexico 88001
(505) 524-1946

SERMDTA

615 Don Gaspar Ave.

Santa Fe, New Mexico 87601
(505) 988-4463

TEXAS

National Field Office

John L. Campos, Director
326 International Building
318 W. Houston St.

San Antonio, Texas 78205
(512) 223-6155

OPERATIONS DETOUR

214 Dwyer Ave., Room 205
San Antonio, Texas 78204
{512) 224-1608

SER-CEP

2720 Leeland St.
Houston, Texas 77003
{713) 228-6807



SERMDTA

914 E. Washington, Room 202
P.0, Box 1090

Brownsviile, Texas 78520
(512) 542-4300

SERMDTA
2818 Port Ave,

Corpus Christi, Texas 78415
(512) 883-4333

SER-MDTA

433 Mapte Ave.
Dallas, Texas 76207
(214) 622.6860
SERMDTA

730 E. Yandetl

El Paso, Texas 79902
{915) 633-2631
SERMDTA

2221 Market St.

National Hotel Building, Suite 303

Galveston, Texas 77650
{713) 765-9313

SER-MOTA

€09 Fanning St., 12th Floor
Houston, Texas 77002
(713) 228-8044

SERMDTA

1402 Texas Ave,
Lubbock, Texas 79401
{806) 747.3681

SERMOTA

1616 Saltillo
San Antonio, Texas 78207
(612) 434-9491

SERMDTA

216 W. 1st St.
P.O.Box 72
San Juan, Texas 78589

612) 7875541

SER TALENT SEARCH
2000 Texas Ave.

El Paso, Texas 79901
(915) 633-2474

UTAH

SERMDTA Project Director
167 €. 9th St.

Salt Lake City, Utah 84101
{801) 363-4521

143

WASHINGTON

SER-MDTA

5611 8. 15t Ave,, Suite 200°
Seattle, Washington 98108
(206} 7644220

WASHINGTON, D.C.

National Field Office | .
2000 L St., NW, Suite 5602
Washington, D.C. 20036
{202) 2966576

SERMDTA

3210 Grace St.,, NW
Washington, D.C. 20007
{202) 3330510

WISCONSIN
oJT
805 8, 65th St..
_Milwaukee, Wisconsin
SERMDTA

1341 Washington Ave.
Rarine, Wisconsin 63403
{414) 632-5463



V Chicano GOVGI‘ntm Representatives are Increasing

tH the Chicano wants government to bo more responsive 1o his needs, he must make sure his voice is heard
by government representatives.
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FEDERAL EMPLOYMENT

Employment statistics'for the federal government are shown below (data for the 50 states

were not available). As of May 31, 1970, federal employees numbered more than 2.5
million. Of the total work force, minorities constituted some 20 percent and Chicanos

almost 3 percent. The following breakdown of employees is by federal agency.
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LEGISLATIVL

Chicano Representatives in Top Federal Positions
United States Senate (100 members).

Hon. Joseph M. Mantoya, Bemocrat, New Mexico

4107 New Senate Building US. Courthouse

Washington, 0.C. 20515 Federal 8uitding ]

(202} 2256521 Albuquerque, New Mexico 87101
(505) 843-2551

United States House of Representatives (43% members)
Hon. E. Oe La Garza, Democrat, Texas

1434 Longworth Building -District 15

Washington, D.C. 20515 801 Quince

(202) 225-2531 " McAllen, Texas 78501
(612} 682-5545

Hon. Henry B. Gonzales, Democrat, Texas

2446 Rayburn Building District 20

Washingten, 0.C. 20515 203 Federal Building

{202) 225-3236 | San Antonio, Texas 78205

) ©(512) 2238851

Hon, Manuel Lujan Jr,, Republican, New Mexica

1323 Longworth Building District 1 :

Washington, 0.C. 20515 10001 Federa! Building

(202) 2256316 Atbuquerque, New Mexico 87101
{505) 843-2638

Hon. Edward Roybal, Democrat, California

2404 Rayburn Building District 30

Washington, 0.C. 20515 7110 Federal Building

{202) 2256235 Los Angeles, Calitornia 90012
(213} 6884870

Chicano Representatives in Top State Positions
ARIZONA

State Senate (30 members)
Hon. Frank J. Felix, Demacrat, Tucson!
Senate Wing, Capitol Building  District 11

1700 W. Washington St. 1302 W. Ajo Way
Phoenix, Arizona 85007 Tucson, Arizona 85713
(602) 2714121 (602} 889-0746

Hon. Tony Gabaldon, Democrat, Flagstaft! -
Senate Wing,Capitol Building District 2

© 1700 W. Washington St, 208 W, Dale
I Phoenix, Arizona 85007 Flagstaff, Arizona 86001
» (602) 271-5830 {602) 774-6087

Hon. Alfredo Gutiérrez, Democrat, Phoenix!
Senate Wing, Capitol Building  District 23

; 1700 W, Washington St, 4818 S. 11th St,
Phoeniz, Arizona 85007 . Phoenix, Atizona 85040
' (602) 2714291 - {602) 2684697

" Hon. Manuel Pena, Democrat, Phoenix?
Senate Wing, Capitol BuiMing  District 22

1700 W, Washington St, 3728 W. Willeta
Phoenix, Arizona 85007 Phoenix, Arizona 85009

{602) 2114t (602) 278-3427

" “TEtected in November 1972
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State House of Representatives (60 members}

Hon. Tony Abril, Democrat, Phoenix!

House Wing, Capitol Building District 23

1700 W. Washington St. 1718 E. Nancy Ln,
Phoenix, Arizona 85007 Phoeniz, Arizona 85040
{602) 271-5861 .

., Hon. Carmen Cajero, Democrat, Tucson
House Wing, Capitot Building  District 10

1700 W. Washington St. " 104 W. District
Phoenix, Arizona 85007 Tucson, Arizona 85714
" (602) 271-5861 {602) 294-8104

Hon. Emilio Carrillo, Democrat, Tucson!
House Wing, Capito! Building District 11

1700 W. Washington St. . 1961 Calle Mecedra
Phoenix, Arizana 85007 Tucson, Arizonz 705
{602) 271-5861 {602) 622-7925

Hon. Edward G. Guerrero,.Democral, Gtobe
House Wing, Capitol Building District 4

1700 W. Washington St. P.0. Box 521
Phoenix, Arizona 85007 - Globe, Arizona 85501
{602} 271-5861 (602} 4256097

Hon. Richard Pacheco, Democrat, Noga!es1
House Wing, Capitol Building District 7

1700 W. Washington St. 107 Martinez
Phoeniz, Arizona 85007 Nogales, Arizona 85621
(602} 2715861 - (602) 287-5047

Hon. Danny Pena, Democrat, Phoenix_1
House Wing, Capitol Building District 22

1700 W, Washington St. . 1847 N. 39th Ave.
Phoenix, Arizona 85007 Phoeniz, Arizona 85009
{(602) 271-5861 {602} 2785636
CALIFORNIA
State Senate {40 members)
None

State Agsembly (80 members)
Hon. Richard Alatorre, Democrat, Los Angeles |

State Capitol, Room 5160 48th District

Sacramento, California 95814 1420 San Pablo St.

{916) 445.7587 Los Angeles, California 90033
{213} 255-7111

Hon. Peter Chacon, Democrat, San Biego

State Capitol, Room 5175 79th District

Sacramento, California 95814 ~ 5106 Federal Bivd., Suite 107

{916) 445-7610 ‘ San Diego, California 92105
(714) 263-2148

Hon. Atex P, Garcia, Democrat, Los Angeles

State Capitol, Room 6001 40th District .

Sacramento, California 95814 257 §. Spring St.

{916) 445.7533 Los Angales, California 80012

) ‘ : {213 628-5155

Hon. Raymond Gonzales, Democrat, . .ersfield!

State Capitol, Room 4001 28th District

Sacramento, California 95814 2843 La Cresta Dr.

{916) 4458490 Bakersfield, California 9330%
(805) 327-3828

Han. Joseph 8. Montoya, Demecrat, La Puente!

" State"Capitol, Room 4149 50th District

Sacramento, Catifornia 95814 827 Peggy Ave.:

{916) 4457783 - La Puente, Catifornia 91744
(213) 968-1544
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COLORADO
State Senate {35 members)
Hon. Roger Cisneros, Democrat, Denver

332 W. t4th Ave. 4th District

Qenver, Colorado 80204 1456 S, Xavier

(303) 2444508 Denver, Colorado 80219
(303) 9354017

* State House of Representati&es {65 members)
Hon, Betty Benavide2

1175 Lipan Si. €th District
Denver, Colorado 80204 1175 Lipan St.
(303) 6230737 Denver, Colorado 80204
' {303} 623.0737
NEW MEXICO

$i2te Senate (42 members)

Hon. Roberto Mondragon, Deraocrat, Santa Fe
Lt. Governor B :
President of the Senate

Route 1, Box 108A

Santa Fe, New Mexico 87501

) {505) 825-2581
Hon. Ben D. Altamirano, Democrat, Silver City
334 State Capitol! District 28
Santa Fe, New Mexico 87501 1123 Santa Rita St.
{505) 827-2071 Silver City, New Mexico 88061

{506} 538-2581, 538-3525

Hon. Jerry Apodaca, Democrat, Las Cruces
_ District 36
" 1401.A El Paseo
Las Gruces, New Mexico 88001

. (505) 5242784, 524-3226
Hon. Eddie R. Barboa, Democrat, Albuquerque
District 11

4021 Isleta Blvd, SW
Albuguerque, New Mexico 87105
(505) 877.2433, 877-1000C

Hon. Matias L. Chacon, Democra\, Espanola

District 5
239 Qnate St., NW
Espanola, New Mexico 87532
(505) 753.2265,753.3342
Hon. Tibo J. Chavez, Demucrat, Belen
Majority Floor Leader Oistrict 28
P.0. Box 544
Belen, New Mexico 87002
{6505) 8644428, 8644733
Hon. Leo R. Dow, Republican, Albuquerque a
’ District 10
880% Rio Grande Blvd., NW
Alhuquerque, New Mexico 87114
{505) 344.5526, 898.1236
Hon. Joseph A. Fide!, Democrat, Grants -
District 30
P.0. Box 368
Grants, New Mexico 87020
- (505} 287-2919, 2874864 *

"Addres and tefephone number are the same for all members of the
New Mexico Senate and Houss of Representatives, -
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Hon. Consuelo Jaramilio Kitzes, Democrat, Santa Fe
: “ District 25
£.0.Box 418
Santa Fe, New Mexjco 87501
{505) 983-6609, 9836018

< : Hon. Ray Leger, Democrat, Las Vegas

District 8
P.0. Box 1866
Las Vegas, New Mexico 87701

(505) 4259316, 425 £189
Hon. Anthony A. Lucero, Democrat, Albuguergue
- 2 District 13
. 2010 Rio Grande 8lvd., NW

Albuguerqu., New Mexico 87104
(505) 247-8828, 242.7792
Hon. Alex G. Martinez, Democrat, Santa Fe
District 24
- 1949 Hopi Rd.
Santa Fe, New Mexico 87501
(505) 983-6338, 983-8719

Hon. Robert H. McBride, Democrat, Albuguerque
: District 17
523 Lomas, NW
Albuquerque, New Mexico 87102
{505} 247-0567, 268-3155
Hon. C.B. Trujillo, Demurrat, Taos
District 6
P.0. Box 1849
Taos, New Mexicr 87571
{505) 758-2332, 758-3418

State House of Representatives (70 members)

Hon. Bennie J. Aragon, Demaocrat, Albuguerque
District 13 .
10310 Rafael, SW
Albuguerque, New Mexico 87105
{505) 855-9301

Hon. Leroy Baca, Democrat, Socorro
District 49
£.0. Box 163 ,
Socorro, New Mexico 87801
{505) 835-2517, 835-0938

Hon. Richard A. Carbajal, Democrat, Belen
' District §
- 1001 Camino De! Ltano
Belen, New Mexico 87002
{505) 864-8241, 864-4245

Hon. Alvino E. Castilto, Democrat, Raton
District 88
P.0. Box 68 ‘
Raton, New Mexico 87740
{505) 445-3615

Hon. Fred Chavez Jr., Democrat, Albuquerque
District 17
225 Natalie, NW
Albuquerque, New Mexico 87107
{505) 842-6211, 344-3389
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Hon. Eugene R. Cinelii, Democrat, Albuquerque
District 14
. : P.0. Box 338
. o Albuquerque, New Mexico 87101
{505) 2433529, 2420535

Hon, Bobby F. Ouran, Democrat, Taos

District 42
P.0.Box 1684
Taos, New Mexico 87571
(605) 758-4473
Hon. Raymond Garcia, Democrat, Albuquergue
. “t District 12
’ 600 Isleta Blvd,, SW
Albuquerque, New Mexico 87105
{505} 246-1043, 877.1562
Hon. Richard J. Kloeppel, Democrat, Bernatillo
District 44
P.0.Box 187

Bernalillo, New Mexico 87004
‘ {505} 867-2767, 867-2292

Hon, Edward J. Lopez, Democrat, Santa Fe

District 48

* 303 Pings Verdes

Santa Fe, New Mexico 87501

(505} 982-1824,982-1671
Hon. Chris M. Lucera, Democrat, Albuguerque

DBistrict 16

P.0. Box 7012

Atbugquerque, New Mexico 87104
{505) 243.3545, 242.5061

Hon. Fred Luna, Democrat, Los Lunas
District 8 -
Route 1, Box 239

Los Lunas, New Mexico 87031
{505) 865-9249

Hon. Walter K. Martinez, Democrat, Grants
District 7
P.0. Box 10

Grants, New Mexico 87020
{505) 287-4862, 287-240_0

Hon. Abet E. McBride, Democrat, Albugquerque

District 29
5212 lronwood Or., NW
Albuguerque, New Mexico 87114
{505} 842-5226, 8986511
Hon. Reynalde S. Medina, Democrat, Charma
’ District 41
P.0. Box 676 )
Charma, New Mexico 87520
{505) 756-6811

Hon. Baniel M. Proveucio, Democrat, Las Cruces
. District 37
. 700 Lees Pr.

Las Cruces, New Mexico 88001
{505) 526-2572

Hon, Eloy P. Quintana, Demotsdt, Santa Cruz
v : District 46
E . P.0. Box 155 .
Santa Cruz, New Mexica 87567
(505) 753-3293
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Hon. Louis J. Romero, Democrat, Gallup
Oistrict 6
505 W. Mesa
Gallup, New Mexico 87301
{505) 863-5241

Hon. Ben Roybal, Democrat, Albuquerque
‘ ’ District 10
301 2nd St.,SW
Albuquerque, New Mexico 87101
(505) 243.5861, 243-4388
Hon. Nick L. Salazar, Democrat, San Juan Pueblo
‘ Oistrict 40
£.0. Box 773 ,
~ 8an Juan Pueblo, New Mexico 87666
{505} 667-4455, 8524178
Hon. Raymond G. Sanchez, Democrat, Albuquerque
) District 15
806 Bank of New Mexico Building
Albuguerque, New Mexico 87101
) (505) 2439726, 898-1810
Hon. Samuel F. Vigil, Oemocrat, Las Vegas *
District 70
411 Moreno St

Las Vegas, New Mexito 87701
(505) 425-1511, 425-6565

TEXAS _
" State Senste (31 members)
Hon. Raul Longoria, Democrat, Edinburg

Capitol Station, Box 338 District 27

Austin, Texas 78711 P.0. Box 182
Edinburg, Texas 78539
(512) 475-3471

Hon. H. Tati Santiesteban, Democrat, €l Paso

Capitof Station, Box-212 District 29

Austin, Texas 78711 601 La Cruz

El Paso, Texas 79925
- (915) 475-3641

" State House of Representatives (150 members)
Hon. Terry A. Canales, Democrat, Premont

Capitol Station, Box 149 Oistrict 58
Austin, Texas 78711 P.0. Box 730
. Premont, Texas 78375
(512) 4756197
Hon. Matt Garcia, Democrat, San Antonio
Capitol Station, Box 137 - District 57K
Austin, Texas 78711 302 W. Mutberry
San Antonio, Texas 78212
(512} 4756188
Hon. Witliam Hall Jr., ODemocrat, Laredo
Capitol Station, Box 89 District 57
Austin, Texas 78711 . 1811 Market St.
Laredo, Texas 78040
(512} 4755847
Hon. Joe L. Hernandez, Cemocrat, San Antonio
: Capitol Station, Box 67 District 57J
. Austin, Texas 78711 423 Sharon Ave.
‘ ‘ San Antonio, Texas 78205
(512) 4755697
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Hon. Greg Montoya, Democrat, Elsa

Capitol Station, Box 27 District 49 ,
Austin, Texas 78711 641 N. Broadway
Elsa, Texas 78543
- _ {612} 4754132
Hon. Ben Reyes, Democrat, Houston,
Capitol Station, Box 125 District 87
Austin, Texas 78711 1006 Zoe
Houston, Texas 77020
{713) 475-6249

Hon. Henr.y Sanchez, Democrat, Brownsville
Capitol Station, Box 2910 District 50

Austin, Texas 78711 162 E. Levee
Brownsville, Texas 78520
{512) 475-2624 '

Hon. Cartos T. Truan, Democrat, Carpus Christi

Capitol Station, Box 147 District 48

Austin, Texas 78711 P.0. Box 5445
Corpus Christi, Texas 78045
(512} 475-5743

Hon. Bob Vale, Democrat, San Antonio

Capitol Station, Box 128 - District 571

Austin, Texas 78711 358 Springwood Ln.
San Antonio, Texas 78216
{512) 475-2817
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EXECUTIVE

Chicano Presidential and Supergrade Federal Appointees!

Cabinet Committee on Opportunities for Spanlsh Speaking People

Henry M. Ramirez, Chairman

(202) 382-6651

Peter H. Patino, Executive Quectoc forOperatnons
{202) 3824208 ;

1707 H St., NW

Washlnglon,D.C. 20506

Equal Employment Opportunity Commission
Raymond L. Telles, Commissioner
(202) 3433134
Edward Pena; Director of Campliance
(202) 343.7341
1800 G St., NW
Washington, D.C. 20505

Office of Economic Opportunity
Philip V. Sanchez, Director
{202) 254.5000
Bert A, Galiegos, General Counsel
{202) 264.583¢C
Louis Ramirez, Director, Economic Development Division
{202) 254-5056
1200 19th St., NW .
Washington, D.C. 20506

Samuel 8. Martinez, Regional Director, Region VI
1100 Commerce St.
Dallas, Texas 75202
“{214) 749 1304
Joe D. Casillas, Regional Director, Reglon Vil
Federal Building
. 1961 Stout St. g
~ Denver, Colorado 80202
(303} 8374767

Small Business Administration
Gilbert Montano, Regional Dlreclor Region IX
450 Golden Gate Ave. '
San Francisco, California 94102
{415) 556.7487 :

Department of Health, Education, and Welfare
Fernando E.C. De Baca, Heglonal Olrector Reglon IX
50 Fulton St.

~ San Francisco, California 94102

{415) 5656-6746
Armando M. Rodriquez, Assistant Commissioner for Regional Office Coordination
400 Maryland Ave., SW . ,
Washington, D.C. 20202
(202) 962-4175

1As of November 1972

154



Department of Labor

Edward A. Aguirre, Regional Director, Region IX
: 450 Golden Gate Ave,
4 San Francisco, California 94102
; {415) 5568755

Xavier Mena, Deputy Director, Job Corps
1111 18th St., NW

Washington, D.C. 20210

{202) 3828118

Fred E. Romero, Director, thce of Training and Employment Opportunities
Longfellow Building, Room 1214

Washington, D.C. 20210

{202) 961-3605

Department of Housing and Urban Development

. Arthur C. Troilo, Duector thce of Community and Environmental Standards
451 Tth St,, SW

: Washington D.C. 20410
(202) 755-5917
Manuel Sanchez 11§, Area Diractor
1100 Commerce St.
Daltas, Texas 75202 .
(2149) 749-1601

Department of Justice

- Gilbert C. Pompa, Assocoate Dnector of National Services
- 550 11th St., NW
Washingten, D.C. 20530
{202) 7394016

Mauritio Ortiz, Acting Reglonal Duectot Community Relauons Sefwce, Reglon VI
1100 Commerce St.
* Dallas, Texas 75202

{214} 749-152%

. Pat ). Madnd U.S. Marshal, Regnonlx
8202 Federal Building T P v
Phoenix, Arizona 85025 : iy : : S 3
(602) 2613621 .- s oy e e e

~ Doroteo B. Baca, US. Marshal, ﬂegnon\ll o . ‘ ‘ ‘ sl 8

- US.Courthouss Bulldmg o

P.0.Box444
. Albuquerque, New Mexico 87103
0 (505) 8432933 ’

" Victor B, Ortega,US Attomey,New Mexlco Region VI
e | L% Courlhouse Bulldmg
© . °P0.Boxb0? B
.. Albuquerque, New MEXICO 87103

- {505) 843 3341 L e .

= An&gon JP’Fams US Attornev.Southern Dnstnct negnon Vi
12 s L

Houston, Texas 77061
Ny 2285741




Department of State ‘
A.F. Rodriguez, Consultant to the White House
726 Jackson Pl NW, Room 7217
- Washington, DC 20500 .

(202) 456-2813

Interstate Commerce Commission
Rodolfo Montejano, Commissioner
2605 N. Baker
Santa Ana, Ceii*ornia
(]14) 543-4440

U.S. Information Agency
* Edward Hidalgo, Special Assistant to the Division for Private Resources
1750 Pennsylvania Ave., NW
Washington, D.C. 20547
{202) 632-6646

Action .

~ Edward M. Yturri, ReglonalDuector, Reglon Vi

212N, St PauISt
Dallas, Texas 75202

(2187491729 .

~Abe M, Pena, Peace Corps, Country Director ,
Amgrican Embassv .
Tegucigalpa, Honduras
Jose M. Villalobos, Peace Corps, Country Dlrector
American Embassv

_Bogota, Columbia ,

Chlcano State Appomtees :
ARIZONA (names unava;lable)

et CALIFORNIA Y ,
. Fair Emplovment Pracnces COmmlsslon (FEPC) :

~ Stella Sandoval, Commsssmner
322 W, 15181, Room 2126




JUDICIAL

Chicano Representatives in Top Federal Positions (U.S. Federal District Court Judges)

Southwest Total: §8 ' Chicanos:
ARIZONA
CALIFORNIA
COLORADO
- NEW MEXICO
TEXAS

—_—CO=O N

Chicano Representatives in Top State Positions (State Courts)

So'uthwesi Total: 961 Chicanos: 32

ARIZONA . 61 0
CALIFORNIA™ 437 o 7
COLORADO 170 ‘ 4
NEW MEXICO 57 , 18
TEXAS 236 , 3 : ,
B Chicano Representatives in OtherSngmﬁcantState Posmons(omces ofDeputy Dlstrlct I S
: ,Attomeys Prosecutors etc.)_ S o o S DR B
 Southwest Total: 590 _[:hiwnos: '20 ¥
‘ARIZONA - IS S
" CALIFORNIA - 458 . 11
- COLORADO 46 - - -0
. NEW MEXICO 26 . 1
TEXAS - 45 8
o 10n|y names, avanable S :
f-—SUpenor CourtJudges -« o -MunlmpalJud b
, "Arthtir L, Alareon * ;; CPoiies o Antonio havez R R :
S John Ay Arguelles s bt 110N, Grand Ave, - -0 o Tt
T LeopoldoG Sanchez F “"Los Angeles, Cahfomla 900‘2. :

‘CarlosM. Teran =~ - = (2‘3’9., 16111
NS ”
7 Los Anpeles; C fornia 900i2

2139741234




VI National Chicano Organizalions are involved




LEAGUE OF UNITED LAT!N A\lERICAN CITIZENS (LULAC)
(Founded February 17, 1929) : 0

~ Objcctive

To improve Spanish-surnamed communities by sponsoring programs that make the residents
aware of their rights. Although educatlon is emphasized, problem areas ranging from
housmg, to cqtml employment opportunity and affirmative aetlon receive special attention,

Programs and Involvement
" Education ) :
$2 miflion project funded by U.S. government (July 1972)
Hou’ilng
" U.S. government-funded projects lapptoxlmatelv 28)
3 'Manpower

"Cosponsor with GI Forum of Service Employment Redevelonment (SER)
{GFY: $20 miltion) '

Councll of the Aging
Reabﬁ_‘mtlnnment, )
. Civil rights suits j
- Youth activities
Women's advancement i
: ""Equal emplnvment oppoftunnty and afhrmatlve acti0n

" Economic development to assist Chicano businessmen
~ LULAC Economlc Development Agencles (LEDA)

b k'l]thet current issues
Communicatlon Medla
i Natnonal andstate monthly newspape;s

STV programs "LUI.AC Hour* (monthlyl and "Alma de Bronze" :
(weekly) in San Franclsco S ;

- Natlonal Presudent i




Corond
Culver City No. 2018
Downey No, 2005
El Centro
Farmersville
Fountain Valley No. 2019
Fresno No, 2013
Futlerton No. 278
Gardena No. 2015
Garden Grove No, 2011
Greater Los Angeles Civic No. 2056
Hemet
Indio
La Habra No. 239
La Mirada No. 404
La Puente
Lincoln Heights No. 2021
Long Beach
Los Angeles No. 2004
Norwalk No. 344
Ontario No. 318

* Palm Springs

~ Paramount No. 357

- .Pico Rivera

"~ Platentia No. 174 .

 Riverside

' Sa»ramemo

‘ San Franclsco No. 2008
San Jacinto

= San Jose No, 2026 ,

San Pedro No. 37

o Santa AnaNo.147
- Santa Ana No. 2027 , o
Santa Maria

Indiana’
" State Director

Armando Garcia

56707 Joseph Ln.
South Bend, Indiana

Councils /
Gary No. 349

Hammond
South Bend No. 5001

{owa

State Director
Celestino George
3702 Rockingham' Rd.
Davenport, lowa
(309) 355-0177
Councils
Davenport
- Oes Moines

Kansas

. State Director
AscencnonHernandez
4134 Evy

"~ Merriam, Kansas 66203

1913} 2620310;‘ ,

Council : ~
Topeka No. 11071

‘ Maryl'md . ‘
. State Director (name unavanlable)

Council ;
Baltlmore e

: Mlchlgan

State Dnecgor ‘ ,

Texas

State Director
Manuel Gonzales
2590 Morgan Ave.
Corpus Christi, Texas
{512) 882-8284
Councils

Alvin No. 281
Angleton No. 609
Beaumont No. 394
El Paso No. 132
Freeport No, 504 °
Gatveston No. 151
Housten No. 22
Houston No, 389
Houston No. 402
Port Arthur No. 228
Texas City No. 265
Victotia No. 626
Weslaco No. 291
Wharton No. 615

Washington

o State Duector
g ArthurBIanco

14411 SE 166th . .
Renton, Washingten 98055

o Councils (names unavanlable) o

Washington D.C.

- Director
~ AdaPena

13517 Collingwood Ter.

| - - Silver Spnng,MaryIand i I ~
= (301)3844818 SR




; , , . Gl FORUM
. ‘ {Founded March 26, 1948)

Objective

To dcvdop leﬂdbl‘shlp in community, civic, and political affairs; to preserve and advance thc
basic principles of democracy, religious and political freedom of the individual, and equal
social and economic opportunities for all citizens; to secure and protect for all veterans the
rights and privileges guarantecd by the Constitution and the laws of our country.

- Programs and lnvolvement Guadalupe Hidalgo Greeley
- Manpower - Hayward Lovetand
] Cosponsor with LULAC of Service Imperial Valley ‘ Northern Weld County
~ Employment Redevelopment (SER) - La Mirada . Florida
Veterans' training . Lompoc .
Civitrights - ‘ Los Angeles: State Chairman
Boycotting of discriminatory empleyers  Modesto _ Paula Pericola
Education * . Multcity | omsso P 32503
Youth development o New Fichmond = - " Forum ‘
- Other current Issues . Dakland P '
. ; ensacola
National Chairman - - Oceanside , .
o : o * Pico Rivera - Hlinois
- Tony Gallegos : : Lo
7149 Pico Vista Rd. 7 Richmond -~ State Chairman.
~ Pico Rivera, California 90860 . Riverside. o Jessied. Pere
(714) 898 1309 C . ' San Bema(dmo ) o . :*108' ﬁthmve 6 26
:National Youth Chairman : - SanDiego .. - o '(305?36251;555 1265
Lupe Barrlentes , : ) o San Fernando Vailey o : Fo
161 |4th St R R e ~San Franusco S ) rums i
Mondo, Tewas 78916 SwGabrid ~ Chicago Midwest
(512) 426. 808 Smdoe o LakeCounty
Anzona L . Sanlose, South o Molire
State Chairman o s Leandro ) lndmna
Honry Mejla SRR Santa Barbara S State Chairman

S nt‘a Clara

Cur ‘Phyllns‘Rodriguez

e 3824 W. Avalon Ave,




El Oorado
Emporia
Hutchinson.
Kansas City
Leoti
Salina
Topeka No. 1
Topeka Range! Bros.
Topeka Urban
Wichita
Winfield
Michigan
State Chairman
Tom A. Zuniga
915 Thompson St.
Saginaw, Michigan 48607
© (517) 754-0038
Forums
Adrian
- Detyoit
Flint
- Holtand
Lansing
Pontiac Northside
_Saginaw -

MiSSOlll‘l, S
State Chairman

Roberto L, Alvarez Jri.

2215A Missouri .

“-St. Louis, Missouri 63Iv04‘ :

Forums
Kansaany '
St Louus L

New Mexico
State Chairman
Lincoln McTeique
121 Solana Or.
Sante Fe, New Mexico 87501
{506} 983-4443
Forums’
Albuquerque
- Las Cruces
Otero County
Santa Fe
Ohio ;
- State Chairman
Salathiel Velez
3067 Denver Ave,
Lorain, Ohio 44055
Forems
Lorain
Port Ctinton

Oregon

Stata Chairman

~ fetugio R, Castillo
1395 Liberty St., NE -
Salem, Oregon 97303
Forum -

B} VSa!em

'Iex'ls

; Sme Chalrman
Amador Gareia -
P.0. Box 5425 -

- COrpus Chnsﬁ Tesas 78405;;

Forums ,

- San Antonio Eastside
- San Antonio Southdide
o gf‘,San Amon;loVSouthwest

El Paso Ysleta

Enniy

Floydada .
Fort Stockton :
Fort Worth

Freer

Galveston

Gregory

Haske!l

Houston

Karnes City

Kenedy

Kingsville

Lamesa

Laredo -

Lubbock

Mathis

Maxwell-Martindale

- McAllen

New Braunfejs -
Odem -

Ozona

Pharr -

- Plains

Port Arthur .
Port Lavaca

* Premont
~ Robstown

Rockport
San Angelo -
San Antonio .

~8an Antonio Alamo

San Antonio Downtown




MEXICAN AMERICAN POLITICAL ASSOCIATION (MAPA)

Objective

(Founded 1958)

To create through pollmal action a nonpartisaty orgamzauon for the social. economic,
cultural, and civic betterment of Chicanos and other Spanish-speaking people.

Programs and Involvement
Political awareness
Reapportionment
Immigration
Affirmative action
Police-community relauons

Publication
Bumonthly néwsletter

“National and California State President

Armando 0. Rodriguez

313 N. Blackstone -
Fresro, California 93701
(209} 486-1479

: Cahfornn Chapters
Banmng
Barstow
Blythe -
Chino
~ Colton -
“Compton
Fresno
Hayward
Indio-Coachella
Los Angeles, 40th Assembly Dsstrict‘

"J‘Lko Ang les, 48th Assembly Dnstrnct et

“Washington, 0.C.

Los Angeles, 56th Assembly District
Mantebello
Napa
National City
Perris

Pico Rivera
Pittsburg
Redlands-
San Francisto
Sanger

San Jose
Sonoma
Stockton_
Vacaville

~Other States (data unavmlable)
- Arizona

Colorado

AWinols -

Kansas
Michigan -

- New Mexico
~ ‘Oregon‘ ,

Texas
Washmgton




Objective ; v
To advance the civil rights of Chicanos through legal action and‘lcgal education.

Programs and Involvement

Litigation

Educational grants

Attorney referral

Brief bank and information center
Legal seminars

Supportive resources - -

Publication

, Ouatterly newsletter

National Office .
Mario Gbiedo, General Counsel

145 9th St.
“San Francisco, California 94103
{a15) 626 61%‘ ,

"MEXICAN A\IERICAN LEGAL DEFENSE AND EDUCATIONAL FUND (MALI)EF)
{Founded October 1967)

State Offices

Percy Buran, Associate Counsel
Continental Building

- 408 S. Spring St., Suite 608

Los Angeles, Calitornia 90013
(213) 6271764

€d Idar Jr., Associate Counsel”
501 Petroleum Commerce Building

-20% N, St. Mary’s St.

San Antonio, Texas 78206

(512) 2245476

Kenneth Padilla, Associate Counsel

- 209 16th St., Suite 200

Denver, Colorado 80204
{303} 7633193 .

(Aisociate counsel to be named)
New Mexico Legal quhts

- 1015 Tijeras, NW -

Albuquerque, New Mexico 87101
(Associate counsel to be named) -
Washington, D.C.




UNITED FARM WORKERS. (UFW)

Objective

To improve the working and living conditions of farm workers through united action,
self-help, and service programs. (Farm workers are not- protected by federal collective

{Founded 1962/

bargaining legislation and many other federal and slalc labor laws.)

Programs and Involvement
Farm Workers Credit Union
Farm Workers Health Group
Robert F. Kennedy Medical Plan
Pauto Agbayani Retirement Vifiage,

- LaPaz Retreat and Educationat Center

School for children of farm workers
Service centers

National Director -

Cesar Chévez‘
P.0. Box 62
Keene, Calitornia 9353I

. (805)822 5511

State Coordinators
California.

- Leroy Chatfiel

- Reverend Wayne C. Hartmire Jr.

1411 W. Olympic Blvd., Room 611

Los Angeles, California 80015 -
(213) 3811136 ‘

~Fred Ross Jr.
4101 23rd St

- San Francuco Calllorma 94114
26 735 : Sy

- Steve Jlmenez' '
- 2020 €, Lombard St.

Susan Gagan

Nancy Hickey

14705 Carnation Dr,
Tampa, Florida 33612
(813) 933-1442

" Georgia
"Tam Gannon

86 11th St., NE
Atlanta, Georgia 30309
(404) 8920327

1#inois

~Chester Ruiz

1300 S. Wabash Ave,
_Chicago, lllinois 60605
{312) 9395120 -

Mirytand

Battimore, Maryland 21231

- {301) 2546412

Gil Padnlla

<7332 Piney Branch Rd.

Tacoma Park, Maryland 20012
(301) 587 0510 :

s Mg&?ﬁhl{%&iﬁ S

New York

Linda Brown

Dolores Huerta

331 W. 84th St.

New York, New York 10024
(212) 7199 5800

" Ann Puharich

80 Central Park West
New York, New York 10023
(212) 7198 7799 o

~ Ohio

David Hernandez
P.0.Box3
Dayton, Ohio -
(513) 2226747
Eliseo Medina

" 2705 Detroit Ave,
"~ Cleveland, Ohio 44113

- J216) 696 2686
O:egon

) - MO'HUeY;

5727 NE 15th Ave,
Portland, Oregon 87211

503) 2829827
) 'Pennsylvanla f‘j’ S




CHICANO BUSINESS STUDENTS’ ASSOCIATION : o
{Founded May 1971} .

Objective

To promote a united effort for Chicano economic development, placing emphasis on

obtaining degrees in fields related to business and management,

Programs and lnvolvement
Recruiting
Tutoring
Economic seminars

Publication
Monthly newsletter

National Chairman

~Jos R, Montes

- 1.0, Box 65067
Los Anggles, Catifornia 90065
- {213) 2574590

~ State Presidents (names unavailable)

- Chapters (see Section 11
for addresses of mstltutions)
' ‘,Anzona e
* University of Anzona
California
Callfornla State COI!eges
CFresno
-~ Hayward . L.
‘Los Angeles
San Bernardino
. San Jose - . ‘
. $a Lul Oblspo (Po|ytechnic)

A

University of Catifornia- k

Davis
Los Angeles

California Private College
Occidental

Catifornia Private Unlvefsity_
Stanford .

Coloradn
Umverslly otCo!orado Bou|der ~

Massachusetls

Harvard Business School - :
Massachusetts Institute of Technology

. NewMexico

h Umversny of New Mexlco Albuquerque" .
o Umversltv of New Mexmo Las Cruces

© Texas

Universny ofTexasatAusnn S
Umversny of Texasat‘Ei Paso

Washingtnn

Umversuty ofWashmglon .




LA RAZA LAW STUDENTS’ ASSOCIATION (LRLSA)

(Founded 1969)
" . Objective _
To increase the number of Clmanos admitted to and retamed in law schools throughout the ‘
nation,
Programs and Tnvolvement , u Los Angeles
Recruiting San Diego
Tutoring ~ Santa Barbara _

Legal id to the poor ~ California Private Universities

Santa Clara

National President (name unavailable) Southern California

California Chairwoman . ~ Stanford ' :
Carmelita Ramirez - . Colorado ' ‘ ‘ ‘ o
: Loyola University School of Law Umversny of Colorado Denver Center ‘
N 1440 W. 9th St. | ~
- Los Angeles, California - o - Massachusetts
(213) 7764870 - ‘ » ' ' Harvard Law School
Clmpters (see Section 111 o ; - New Mexico .
for addresses of mstltutions) o ; University uf New Mexnco Albuquerque
' Celifornia . ‘ '
, Universny of Calnfornia
R - Berkeley, :

Davus )




~N

NATIONAL CONCILIO FOR CHICANO STUDIES
(Founded 1970)

Objective , ’

To assist in developing, implementing, and maintaining programs for Chicano Studies in o
educational institutions, from elementary schools to universities.

Programs and Involvement
National training seminars in Chicano Studnes for four-year college and universnty admmstrators (GFY 1974)
Counseling for proposal preparation
Seminars in cultural awareness » .o
Communication clearinghouse for information about Chicano programs and educational materials
Referral of Chicano Studies personnel
Curriculum development

' Publlcanon

EPOCA- Chmno Studues Journal {donations needed to continue publlcatnon)
‘Please send donations to:

- Magdalena C. Duran ~ Colorado - Jose Lucero
609 Brand Blvd., No. 110 - Ms. Marcela Trujitto Mathematics Dept.
‘San Fernando, California 91340 1735'W. 51st Ave, Hightands University
o e T g ool At g
National Chairman (303)534.6892 x
GusChavez = “Tom Romero ; Texss «
t/a Chicano Supportive Services 1315 12th Ave,, No.4 - Carlos Calbille ’
Sah Diego State University Greeley, Colorado o 3520 Monirose, No. 216
5178 College Ave. - (303) 351-2931, Ext, 2710 - Houston, Texas 77006
- San Dxego Cahfcrma 92115 S ldahe “(713) 524 0595 6
State Coordmators o ~ Dept.of Education %ologioa;oawma ;
Arizons (T ' g:{:ﬁ;?‘,gﬂo oo San duan, Texas 78589




