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Foreword:
The purpose of this handbook is to promote the full utilization of Chicano talents and skills
in every area and stratum of society. If this goal is to be realized, the Chicano community
must assume the lead. Chicanos must become involved in politics, whatever the level. They
must take advantage of the comprehensive and. exceptional educational opportunities
available in schools, colleges, and universities throughout the Southwest. They should join
organizations working to improve the condition of Chicanos and see that equal opportunity
and affirmative action representatives governmental or otherwise- -are invited to meetings
at which the membership is informed of legislation, regulations, and opportunities that will
help the Chicano advance in his job, his education, or his business.

A select committee of PMAA personnel executives researched the material in this book.
While every effort was made to include current ,Iata, sonic obsolescence is inevitable. For
this ,reason, the book will be periodically revised to update . the information and to
incorporate changes resulting from constructive comments and criticism.

PMAA is proud of this handbook. Use it; share it; succeed with it

Pei sonnel Management Association of Aztlan

P.O. Box 4351
Downey, California 90241
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introduction
This handbook, was prepared by members of the Personnel Management 4ssociation of
Aztlan a group of professional Chicanos who have achieved recognition in the fields of
personnel management and industrial relations, and whose success was realized in' an
environment far less liberal or progressive than today's. It is their desire to make it easier for
all people of Mexican descent to avail themselves of career opportunities in every field of
endeavor. The handbook, therefore, is designed to communicate useful information to
employees and prospective employees as well as to employers, educational institutions,
governmental compliance agencies, local training centers, and the community at large. It is
hoped that each group using the handbook will realize its efforts in the Chicano cause will
inevitably affect the. success of all other groups.

The information herein will become increasingly important as governmental agencies such
as the Equal Employment Opportunity Commission (HOC), Office of Federal Contract
Compliance (OFCC), and Fair Employment Practices Commission (FEPC) enforce equal
employment and affirmative action laws and Orders. If the Chicano wants government to be
more responsive to his needs, he must make sure his voice is heard by -government
representatives. An employer whose contracts may depend on his equal employment
posture must learn how the affirmative action program can become a result oriented
instrument that will help him best utilizel. his minority and women employees. The
educational institution that faces the challenge of training an adequate-number of minority
and female graduates must learn how to Meet the needs of the employet. Community
training agencies must be responsive to the rapidly changing skill requirements of commerce
and industry. National Chicano organizations must recognize the immediate needs of
Chicano communities and redirect their priorities to serve those needs. Even the
governmental compliance agencies, which have the formidable task of monitoring
affirmative action plans, must realize there are millions of Chicanos who are depending on
enforcement of the civil rights laws so that they can contribute their total abilities toand
receive their full share fromsociety.

If those rights are to be guaranteed, it is very important that we all understand all the
facets of equal employMent opportunity and affirmative action. Only then can the Chicano
achieve equal recognition and equal opportunity. To encourage and facilitate that
achievement is the overriding aim of this book.
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I What Affirmative. Action Means to Employers and Employees

MISSINUSISIONFO
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An employer whose contracts may depend on his equal employment posture must learn how the
affirmative action program can become a result-oriented instrument that will help him best utilize his
minority and women employees.



GUIDELINES FOR AFFIRMATIVE ACTION PROGRAMS

Affirmative action is an employer's total effort-to ensure equal employment opportunities
for -all employees. This includes all the actions, required to guarantee that minorities and
women arc employed at every level of the organization-to which their abilities and career
objectives entitle them to aspire. These affirmative actions are required by federal law:
Revised Order No 4 of Title 41, Public Contracts and Property Management, The following
excerpts are from that law:

Section 60-1..40 of this Chapter, Affirmative Action Compliance Programs, requires that..ithin 120 days
from the commencement of a contract each prime contractor or subcontractor with 50 or more
employees and a contract of $50,000 or more develop a written affirmative action compliance program
for each of its establishments ...
An acceptable affirmative action program ... must be directed to correct the (employment) deficiencies
and thus to increase materially the utilization of minorities and women at all levels and in all segments of
the work force where deficiencies exist.

Recent employment investigations and compliance reviews of certain educational
institutions, and municipal governments by such agencies as the U.S. Department of Justice
have prompted employers to develop and implement effective affirmativeaction programs
(AAP's). Besides being backed. by_ law, these programs are morally right and good business.
The PMAA- Handbook Committee strongly urges each employer, whether privite or public,
to use the information on the pages that follow in developing, implementing, and
maintaining an affirmative action. program.

Information in the handbook, especially that in this section-, was developed with. the
following basic objectives in mind:

The Information will be understood and used by affected persons who are not familiar with affirmative
action legislation or programs, or whose knowledge of them is limited.

The information will be further developed by persons who are familiar with the goals of affirmative
action and by employers who have implemented or will implement affirmative action programs.

The information will help society in general find communities in particular to recognize that minorities
and women have been denied equal employment opporttinities for centuries, and the direct and indirect
effects of this discrimination will require extraordinary dedication, innovations, and result-oriented
efforts as well as good faith if the problem is to be resolved without undue delay.

The Handbook Committee researched extensively numerous affirmative action progranis
and related legislation in preparing this book. The committee concluded the federal '

government's Revised Order No. 4 (based on Executive Order 11246 and amended by 1 1375)
and employers' efforts to comply with it constitute a sound foundation for this important
section. Consequently, most of the section is devoted to highlighting key elements of
Revised Order No 4,, effective AAP forms, and partS of successful affirnitive action
programs.



Contents of Revised Orde, No. 4
Revised Order No 4 is an addition, Paeit 60-2, to 41 of the Code of Federal
Regulations, It deals exclusively with affirmative action progrzints. The various subparts and
titles of this important order are reproduced below.
PART 60.2 AFFIRMATIVE ACTION PROGRAMS

Subpart A General

60-2.1 Title, Purpose and Scope

60-2.2 Agency Attion

Subpart 0 Required Contents of Affirmative Action Programs

60-2.10 Purpose of Affirmative Action Program

60-2.11 Requited Utilization Analysis
60-2.12 Establishment of Goals and Timetables

60-2.13 Additional Required Ingredients of Affirmative Action Programs

60-2.14 Compliance Status

Subpart C Methods of Implementing the Requirements of Subpart $

60.2.20 Development or Reaffirmation of the Equal Employment Opportunity Policy

60-2.21 Dissemination of the Policy
602.22 Responsibility for Implementation
60-2.23 Identification of Problem Areas by Organizational Unit and Job Classification

60-2.24 Development and Execution of Programs

60-2.25 Internal Audit and Reporting Systems
60-2.26 Support of fiction Programs

Subpart 0Miscellaneous
60.2.30 Use of Goals

60-2.31 Preemption
60-2.32 Supersedure

Meeting the Requirements of Revised Ordet No. 4
'The following paragraphs describe the most important and relevant sections and passages of
the order. Subparts A (General) and D (Miscellaneous) are omitted entirely in the interest of
brevity and because they deal primarily with administrative matters and with subjects
previously mentioned. The questions in parentheses following subpart titles are the
Handbook Committee's,

Subpart B Required Contents of Affirmative Action Programs

60-2.10 Purpose of Affirmative Action Program
Commitment by employer to apply every goodfaith effort in 'establishing specific and resplt-oriented
procedures, including:

Analyses of organizational units and job classifications deficient in the utilization of minorities and
women.

Goals and timetables reflecting good-faith efforts to correct the deficiencies.

The basic objective of an employer's AAP should be the utilization of minorities and women in all job
classifications and in all organizational units in numbers that approximate the minority population ratio and
ethnic mix of the area in which the company is located.

60.2.11 Required Utilization Analysis (What are the employer's present minority and female ratios?)

Recommended proiedure to determine if underutilization exists in a company:

Compile and document employment data for the total company by ethnic, sex, and occupational
category/lob classification (see Sample Form 1).

Compile and docurnot employment data for each organizational unit (e.g., engineering, manufacturing,
finance, etc.) by ethnic, sex, and job classification (just r hange the functional title on Sample Form 1).

4
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Analyze employment data to determine if minorities or women are being underutilized' in any job
classification. The following main factors should be evaluated, by occupational category/job classification,
and dynamic and aggressive methods should be employed to determine if underutilization exists and, if it
does, to correct it:

Officizis and Managers

The minority popuiltlan of the labor area surrounding the facility (i)
The availability of promotable and transferable minorities and women within the contractor's
organization (vi)

- The degree of training which the contractor is reasonably able to undertake as a means of making
all job classifications available to minorities and women (viii) considering only the required, not
nice-to-have, on-thejob training and formal class(es) for qualifying personnel for the new jobclassification.

Professionals (Middle and Upper Levels)

Same as above (i)

Same as above (vi)

Same as above (viii)

Profeisionals (Entry bevel)
Same as above (i)

Same as above (vi)

Same as above (viii)'

The availability of minorities and women, having requisite skills in an area in which the contractor
can reasonably recruit: e.g., universities, two- and four-year, colleges (v)

Technicians, Sales. Workers, Office and Clerical, Craftsmen (Skilled), Operatives (Sernisitilled), and
Service Workers

Same as above (i)

Same as above (vi)

The existence of training institutions capable of training persons in the requisite skills: e.g.,
two-year colleges; trade, skill, and occupational institutions (vii)
Same as above (viii)

Laborers (Unskilled)

Same as above (i)

60 2.23 Identification of Problem Areas by Organizational Unit and Job Classification
(This section of Subpart C is placed here because completing the analyses of the employment data and other
factors of Section 60-2,11 leads to the identification process of this section and, in turn, to Section 60-2.12,
Establishment of Goals and Timetables.)

After the analyses of Section 60-2.11 are completed, further in-depth analyses of at least the followir q items
should be considered in identifying, explaining, and planning comctive actions for deficiencies if under-
utilization exists in organizational units and job classifications:

Statistics for last year.

Total employtnent one year before development of the AAP
Hires
Promotions -

Participants in training programs See Sample Form 2
Number of applicants/resumes
Terminations

Recruitment methods.

Selection and testing process (e.g., job classification descriptions and requirements that do not reflert
actual job duties).

Formal techniques established for evaluating effectiveness of AAP.
Minority interview procedure.

Nonsupport of compani, policy by managers, supervisors, or employees.

lUnderutilization Means having fewer tniroity or women personnel
In a Job classification than would be expected by CIO availability.



Sample Form 2

LIST STATISTICS SEPARATELY FOR:
TOTAL EMPLOYMENT ONE YEAR PRIOR TO AAP
HIRES
PROMOTIONS
TRAINING PROGRAM PARTICIPANTS
NUMBER OF APPLICANTS/RESUMES
TERMINAITAS

ATA BY RACE, OCCUPATION, AND SEX

OCCUPATIONS btal
MALE EMPLOYEES

1 FEMALE EMPLOYEES

TOTAL
i3ALL EM-

LOYEES

TOTAL
MINOR

I TY

.

PER'
FENNoTri.
'ITY9 °F MINORITY GROUPS

Tool
rertroles

MINORITY GROUPS
0 i

' no(
r rAmerican

Indian
Spanish

Americon Negro ... Americanoriental
Inchon

Sponish
Americaso. OFFICIALS AND

MANAGES

b. PROFESSIONALS

C. TECHNICIANS

d. SALES WORKERS

e. OFFICE AND
CLERICAL

r. CRAFTSMEN
(S141110d)

r

----
...-

q. OPERATIVES
ISt,iriskilferr)

r

h. LABORERS
rUnskillec4

i. SERVICE
WORKERS -

TOTAL

STATISTICS WERE OBTAINED FROM

C) AVAILABLE RECORDS 0 ViSVAL
/

CHECK 0 OTHER (Specify)

7



60-2.12 Establishment of Goals and Timetables) (What should employer's minority and female ratios be?)

After all analyses are completed, deficiencies are determined, and corrective actions are planned, goals and
timetables must be establisfied. At least the following items ari to be considered in aeveloping goals and
timetables for all organizatio ial units and job classifications (see Sample Forms 3, 4, and 5):

Goals should be significant, measurable, and attainable.

Goals should be attainable in view of deficiencies and the entire AAP.

In,determining goals and timetables, targets should be established that goodfaith effort can be expected
to meet.

All levels of management must be involved.

In establishing timetables, the following changes in the work force must be considered:
Anticipated expansion

Anticipated eontraction

Anticipated turnover

Both percentage and numerical goals should be established.

Analyses and supporting data of the goals and timetables must be part of AAP.

The min factors by occupational category/job classification listed iii Section 612.11 must be evaluated
to determine if goals will be met by prbmotions or hires (see Sample Forms 3, 4, and 5).

Subpart C Methods of Implementing the Requirements of Subpart B (How can the employer improve his minority
and female ratios?)

60.2.20 Development or Reaffirmation of the Equal Employment Opportunity Policy

The main intent of this section into ensure that the chief executive officer of a company or facility will express an
affirmative action policy statement that accomplishes the following (see Example 1):

Reflects his positive attitude toward affirmative action programs.

Assigns overall responsibility for the coordination of AAP.

Includes a reporting and monitoring procedure for critical subjects such as:

Recruiting

Hiring
Promotions Layoffs

Returns from layoffs
Training Transfers Counseling

6-2.21 Dissemination of the Policy

This section provides for the internal and external communication of the AAP policy,
both orally and in writing.

Internal Procedure

Include in policy manual.

Publicize in company newspaper, magazine, annual report, or other media,

Conduct special meetings with all levels of management to explain AAP policy and individual
responsibility for effectively implementing the program (see Example 2).

Schedule special meetings with all employees to discuss AAP policy and explain individual employee
responsibilities.

Discuss AAP thoroughly in employee orientation and management training programs.

Meet with union officials to inform them of AAP policy and to request their cooperation.

Publicize in company media affirmative action and equal opportunity programs, progress reports, and
the promotions of minority and women employees.

Post AAP policy on company bulletin boards.

Communicate to minority and women employees the existence of the AAP and make available
elements of the program that will enable them to take advantage of its benefits (see Example 3).

Conduct "rap sessions" between management and minority and women employees.
External Procedure

Inform all recruiting sources orally and in writing of AAP policy, stipulating that thesesources actively
recruit and refer minorities and women for all positions listede.g., sources such as Service

1The employer determines goals and a timetable for correcting the
uncferutilization of minorities and women as quickly as cakbe
expected. If the emptoyer can show he has made goodfaith
efforts, his failure to meet the goats and schedule would be
excused. (This is not a quota system. In the application of such a
system, a fixed number of minority or women employees is
imposed on the employer. He is obligated to meet that number,

8 and his failure to do so cannot be justified on any grounds.)
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Example 1. Equal Employment Opportunity Policy Statement

July 5, 1973

To: All Employees

Subject: Equal Employment Opportunity

The ABC Division of the XYZ Company fully supports the national policy
of equal employment opportunity. I personally endorse that policy and
have directed the establishment and maintenance of an Affirmative Action
Program designed to ensure significant results. It is our goal to recruit
applicants from all minority groups that reside within commuting distance
of our plant and to achieve at an early date a work-force mixture in all
job classifications and all organizational units that reasonably approxi-
mates the minority population ratio and composition of this geographic
area.

Our policy embraces equality of opportunity for all minority and women
employees with respect to all employment matters: training, promotion,
benefits, transfer, layoff, recall, and social and recreational programs.
Execution of this policy will require vigorous recruitment efforts to
identify and attract minority and women applicants who meet our qualifi-
cation standards. We will also maintain a file of their applications so that
we can consider them for employment as openings develop.

Mr. John Do( , Personnel Manager, will coordinate with functional depart-
ments the da) -to-day operations of our Affirmative Action Program. He
also is responsible for the following:

Preparation and submittal to me by the fifth working day of each
month-statistics involving outside hires, promotions, training
assignments, and other personnel actions taken during the month.

. Dev( lopment of quarterly evaluation and appraisal reports and
presentation of these reports to the ABC Management Council at
the first council meeting following the close of the quarter.

Any employee who has a question regarding our equal opportunity/affirm-
ative action policy or its implementation should contact Mr. Doe. And
my door is open to anyone who wishes to discuss the matter further with
me.

The full cooperation of all employees is expected.

John J. Smith
President

12
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Employment Redevelopment (SER), Mexican American Opportunity 'Foundation (MAOF), state
employment offices, universities, two and four-year colleges, h!2h schools, and training centers with
high minority enrollments (see Example 4).

Notify minority and women organizations and community leaders of AAP policy, preferably in
writing (e.g., League of United Latin American Citizens (LULAC), GI Forum). -

Incorporate the equal opportunity clause in all purchase orders, leases, contracts, etc.

Commilnicate to prospective employees the existence of the company's AAP and make available the
elements from which they could benefit.

Send written notification of AAP policy to all subcontractors, vendors, and suppliers and request they
take appropriate action,

60-2.22 Responsibility for Implementation

An executive should be appointed as director or manager of the company's affirmative action program and given
the necessary top-management support and staffing to carry out the following responsibilities (see Example 6).

Developing policy statements, the AAP, and internal and external communication techniques.

Assisting in the identification of problem areas,

Assisting line management in resolving problems.

Designing and implementing audit and reporting systems that will (1) measure effectiveness of the AAP,
(2) indicate need for remedial action, and (3) determine the success with which the goals have been
attained.

Serving as liaison between the company and enforcement agencies.

Serving as liaison between the company and minority organizations, women organizations, and
community action groups concerned with employment opportunities for minorities and women.
Keeping management informed of latest developments in the entire equal opportunity area.

Line management responsibilities should include, but not be limited to, the following:

Identification of problem areas and establishment of local goals.

Active involvement with local minority organizations, women organizations, and community service
programs and action groups.

Periodic audit of training programs and hiring and promotion patterns to remove impediments to the
attainment of AAP goals.

Regular discussions with local managers, supervisors, and employees to ensure company policies are being
followed.

Review of all employees' qualifications to ensure, minorities and women have full opportunities for
transfer or promotion,

Evaluation of supervisors'work performance on the basis of their equal employment opportunity efforts
and results as well as'other criteria.

Prevention of harassment of employees placed through affirmative action efforts.

60-2.24 Development and Execution of Programs

This section addresses action-oriented programs designed to eliminate the problems identified in Sections 60.2,11
and 60-2,23 and to meet the goals established in Section 60-2,12. Critical items that require special emphasis in
establishing corrective action-oriented programs include the following:

Detailed analyses of job classification descriptions and requirements should be conducted to ensure they
reflect actual. job classification responsibilities. Academic, experience, and skill requirements should be
given special attention. If the requirements screen out a disproportionate number of minorities or women,
such requirements should be professionally validated to job performance.

Approved job classification descriptions and requirements should be made available to all concerned
management and to recruiting sources (refer to Career Fields Guide, Space Division, Rockwell
International, Pub 25414, Second Edition).
Employee selection process should be evaluated to ensure freedom from bias:

All personnel involved in the selection process should be carefully selected and trained.
Requirements of the OFCC testing guidelines pertaining to the validation of employee tests and other
selection procedures must be adhered to.

The employer must avoid the use of any techniquetest or otherwisethat may be improperly applied
to discriminate against minorities or women.

Techniques, such as the following, should be developed to improve recruiting results and increase the flow
of minority or women applicants:

Close working relationships with manpower development and training agencies (e.g., SEA, MAOF),
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community organizations (e.g., LULAC, GI Forum), educational institutions with high minority
enrollments, state employment offices, and community leaders.

Recruiting programs at all educational institutions should incorporate special efforts to teach
minorities and women: cg, work closely with minority placement specialists in the Placement Office,
student organizations (such as Chicano Business Students' Association), Movimlento Estudientil
Chicano de Aztlan (MECHA), minority-oriented departments (such as Educational OpportOlties
Program (EOP), Chicano Studies).

Formal employment briefings shtfuld be given representatives of above recruiting sources by minority
or women employees. Formal arrangements should be made for referral of applicants,.follow.up
sources, ar:cl feedback on disposition of applicantc

A special effort should be made to include minorities and women on the personnel or employmentservices staff.

Minority and women employees should be made available for participation in youth motivation
programs and related activities in their communities.

A special employment program should be undertaken, if possible, with special emphasis on the use of
minorities and women:

Technical and nontechnical cooperative programs with colleges and universities
Summer jobs

Motivation, (raining, and employment programs for the hard-core unemployed
Help-wanted advertising should be expanded to minority and women news media on a regular basis.

To ensure that minorities and women receive equal consideration for promotion, the followingsuggestions are recommended:

Make certain that all the lob classification descriptions and requirements of all organizational unitshave been validated for actual responsibilities. Neither minorities nor women should be required to
possess higher qualifications than those of the lowest qualified Incumbent.
Develop upward mobility cycle (see following illustration).
Make an inventory of current minority and women employees qualified for promotion (see Sample
Form 6).

Develop and implement a formal program to provide on-thelob training or formal classies) to qualify
minority and women employees for promotion (see Example 6).
When apparently qualified minorities or women are available but are not selected, require supervisory
personnel to explain the reasons In writing.

60.2.25 Internal Audit and. Reporting Systems

The top executive officer should ensure the integrity of the affirmative action program, and the methods usedshould include the following:

Monitoring records pertaining to referrals, placements, transfers, promotions, and terminations at all levels
(see Sample Form 2).

Requiring scheduled formal reports from unit managers to ascertain that goals and timetables are beingmet.

Reviewing report results with all levels of management.
Advising top management of program effectiveness and making recommendations for improving
unsatisfactory performance.

60-2.26 Support of Action Programs

The employer should provide active support of local and national community action and service programsdesigned to improve the employment opportunities of minorities and women in accordance with the following
criteria (see Example 4):

Manpower resource pool (development and improvement):
Assist community organizations (e.g., SE R, MAOF) by informing them of job openings and providing
technical personnel and equipment expertise.

Sound economic base (development and improvement):
Appoint key members of management to serve in community organizations or to assist minority
businessmen.

Educational system (improvement):

Assist educational institutions In programs designed to enable minority and women graduates-tocompete in the employment market on a more equitable basis.
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Example 6. Formal Career Advancement Program

CAREER ADVANCEMENT PLAN

NAME SSN DEPT./GRP. . BIRTHDATE

JOB CODE/TITLE HIRE DATE

HIGHEST GRADE/DEGREE/COLLEGE UNITS COMPLETED______COMPLETION DATE -

OVERALL PERFORMANCE RATINGS
1973 1972 1971 1970

HIGHEST POSITION HELD COMPANY PERIOD MO.

LONG-TERM GOAL (2 TO 5 YEARS)

FIRST GOAL:
(NEW JOB CLASSIFICATION - TO BE QUALIFIED IN ONE YEAR OR LESS PER ACCELERATED

DEVELOPMENT)

JOB CLASSIFICATION TITLE JOB CODE SPECIALTY COMPLETION DATE

RESPONSIBILITIES OF THE FIRST GOAL (ONLY)
-we

1.

2.
3.

4.

SKILLS REQUIRED TO PERFORM THE RESPONSIBILITIES OF THE FIRST GOAL:
(LIST ONLY ABSOLUTELY NEEDED SKILLSNOT NICE-TO-HAVE ONES)

I.
2.
3.
4.
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Example 6. Formal Career Advancement Program (Cant)

ESTIMATED
MAN-HOURS

REQUIRED

PLAN
START
DATE

PLAN
END

DATE

SKILL
NUMBER

ACCELERATED DEVELOPMENT OPPORTUNITIES

I. ON-THE-JOB TRAINING (OJT)

A. LIST TASKS

B. WHO WILL PROVIDE THE OJT
ANDiMONITORING?

C. HOW MANY HOURS A WEEK WILL
BE SPENT ON OJT?

D. WHO WILL EVALUATE AND
DOCUMENT PROGRESS ON A
MONTHLY BASIS?

E. HOW WILL PERFORMANCE BE
EVALUATED?

F. DOES THE FORMAL TRAINING
REQUIRED INTERFACE WITH OJT?

G. IN WHAT DEPARTMENTS/GROUPS
WILL THE OJT BE GIVEN?

II. FORMAL TRAINING
A. NAME OF COURSE

B. NAME OF EDUCATIONAL IN-
STITUTION

.

RETENTION PERIOD MONTHS BEGINNING ENDING
Date Date

APPROVED: SUPERVISOR PARTICIPANT

CAREER ADVANCEMENT PROGRAM ADMINISTRATOR

CONCILIDT OF PROGRAM

DESIGNED TO CORRECT UNDERUTILIZATION IN AN ACCELERATED AND COST-EFFECTIVE
MANNER

ANY EMPLOYEE FROM CLERICAL TO TOP MANAGEMENT MAY PARTICIPATE

AFTER EMPLOYEE COMPLETES THIS PROGRAM, HE IS PLACED IN THE "IMMEDIATELY
PROMOTABLE MINORITY & FEMALE SYSTEM" (SEE SAMPLE FORM 6)
TRIP ,ROGRAM CAN ALSO HELP IDENTIFY HIGH-POTENTIAL
EMPLOYEES
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UTILIZING CHICANO BUSINESSMEN

The government recognizes that equal employment opportunities for minorities are greatly
aided through the utilization of minority businesses (refer to Executive Order 11625, dated
October 14, 1971). To make the most equitable use of Chicano businesses, each employer
should appoint a Chicano to a management position in the purchasing departMent, giving
him an adequate staff and budget. lie would have the following responsibilities and the
authority to discharge them:

To develop, implement, and maintain a system that ensures Chicano businesses are included in the
company's (or division's) purchasing directory and that they receive appropriate consideration in the
purchase of materials and products they sell (refer to Space Shuttle ProgramMinority Business
Enterprise Subcontracting Plan (December 1972), Space Division, Rockwell International).

To provide monthly status reports to the head of the purchasing department, recommending required
corrective actions.

To monitor the activities of all functional and program departments (engineering, manufacturing,
facilities, etc.) that deal with Chicano businessmen, emphasizing the following steps: seeking out
qualified and qualifiable Chicano sources; providing the guidance and assistance to the latter that will
permit them to compete more equitably with other businesses.

a

REFERENCES

Los Angeles CJonty Mexican American Directory (1972). Space Division, North American Rockwell
(Rockwell international).

Minority Business Directory (1972). Interracial Council for Business Opportunity.

Minority Business Directory (1973). The East Los Angeles Community Union (TELACU).

Minority Business Enterprises Directory (September 1972). McDonnell Douglas Corporation.

Minority Business Listing (Rev. June 1972). North American Rockwell (Rockwell International).
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CHICANO AFFIRMATIVE ACTION REPRESENTATIVES

The following full-time affirmative action representatives in industry, commerce, education, and govern-
hunt are the, prime source for information or advice about opportunities available to students or other
members of the Chicano community.

AEROSPACE CORPORATION

Orlando Ortiz
2350 El Segundo Blvd.
El Segundo, California 90245
(213) 648.6756

AZUSA, CITY OF PERSONNEL DEPT.

Richard F. Hernandez
978.3 Calle Del Sol
Azusa, California 91702
(213) 334.9351, Ext. 313

BARRIO INDUSTRIES

Fred M. Dominguez
1785 N. Eastern Ave.
Los Angeles, California 90032
(213) 269-0751

BECKMAN INSTRUMENTS, INC.

Armand Villagomez
Employee Relations Dept.
2500 Harbor Blvd.
Fullerton, California 92634
(714) 871-4848, Ext. 1234

BESTLINE CORPORATION

Rick Padilla
24572 Quintana Dr.
Mission Vielo, California 92675
(714) 830-6275

BULLOCK'S -SOUTHERN CALIFORNIA

Mrs. Teresa Gonzales
7th and Hill Sts.
Los Angeles, California 90014
(213) 486-5151, Ext. 506

CALITORNII. STATE EDUCATION DEPARTMENT

Consuelo G. P,odriguez
217 W. 1st St. Room 802
Los Angeles, California 90012
(213) 620.2169

CALIFORNIA STATE PERSONNEL BOARD

Jay Aguas

Francisco Fernandez
Room 1021
Los Angeles, California 90012
(213) 620.2850

Carl, i Solis
801 Capitol Mall
Sacramento, California 958t4
(916) 4457236
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CALIFORNIA STATE UNIVERSITY, DOMINQUEZ HILLS

David Mendoza
1000 E. Victoria St.
do Counseling Center
Dominguez Hills, California 90246
(213) 5324300

CALIFORNIA STATE UNIVERSITIES AND COLLEGES

Saliador R. Velasquez
Office of the Chancellor
5670 Wilshire Blvd.
Los Angeles, California 90036
(213) 938.2981

CBS - KNXT, CHANNEL 2

Joe Montes
6121 Sunset Blvd.
Los Angeles, California 90028
(213) 469-1212, Ext. 555

CEDARSSINAI MEDICAL CENTER

Gloria Nievez
4833 Fountain Ave.
Los Angeles, California 90029
(213) 6629111, Ext. 136

CENTRAL CITY OCCUPATIONAL CENTER

William U. Valencia
1646 S. Olive St.
Los Angeles, California 90015
(2131748 -6511

COMPTON UNIFIED SCHOOL DISTRICT

Basilio Moran
417 W. Alondra Blvd.
Compton, California 92200
(213) 631.6767

DOWELL STREET COMPANY

Heniy Cieufuegos
154 S. 8th Ave.
La Puente, California 71746
(213) 968.1013

EL RANCHO UNIFIED SCHOOL DISTRICT

Rosalie Salas
9333 Loch Lomond Dr.
Pcio Rivera, California 90661
(213) 692.0551

FLORES, VOORHEES & ASSOCIATES

Fred Flores
4695 Royce Rd.
Irvine, California 92664
(714) 552-8796



GENERAL ELECTRIC COMPANY

Alfred E. Martinez
Nuclear Energy Division (M/C:324)
175 Curtner Ave.
San Jose, California 95114
(308) 297.3000, Ext. 3608

GENERAL TELEPHONE COMPANY

Marcel Turner (213) 451.6081

Jorge Jackson (213) 451.7644

Alfonso Kennard Jr. (213) 451.7031
100 Wilshire Blvd. (RC 3280-A)
Santa Monica, California 90401

Tem Garcia
17t3 E. Badillo St.
Covina, California 91722
(213) 967.4011, Ext. 327

GLASS CONTAINERS

Angie Guirindola
535 N. Gilbert St.
Fullerton, California 92634
(714) 879 6340, Ext. 304

HUGHES AIRCRAFT COMPANY

Jack Alvarez
Corporate Office
Bldg. 100-MS-C616
P.O. Box 90515
Los Angeles, California 90009
(213) 648.7082

William Izabal
8433 Fallbrook Ave.
Canoga Park, California 91304
(213) 883.2400, Ext. 1266

Raul Robles
P.O. Box 3310, B-606
M/S C-29
Fullerton, California 92634
(714) 871.3232

Henry Rodriguez
Bldg. 376 MIS 7920
1950 E. Imperial Hwy.
El Segundo, California 90245
(213) 648.1023

David Barbosa
P.O. Box 90515
Los Angeles, California 90009
(213) 670.1515, Ext. 6456

Frank Fernandez
3100 W. L omita Blvd.
Torrance, California 90509
(213) 534.2121, Ext. 512

HUMAN RESOURCES ELNELOPMENT, DEPT. OF

John Calderas
Asst. Deputy Director, Line Operation
1525 S. Broadway
Los Angeles, California 90015
(213) 744.2222
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IBM

Ernie Barrios
7226 S. Figueroa St.
Los Angeles, California 90003
(213) 753-4244

ITT GENERAL CONTROLS

George Astengo
801 Allen Ave.
Glendale, California 91201
(213) 842.6131

JET PROPULSION LABORATORY

Hector Arambrilo
4800 Oak Grove Dr.
Pasadena, California 91106
(213) 354.2108

KABC-TV

Gilbert Avila
4151 Prospect St.
Los Angeles, California 90027
(213) 663.3311

KTLA

Ray Gonzales
5800 Sunset Blvd.
Los Angeles, California 90028
(213) 469-3181

LA HABRA, CITY OF

Fernando Moreno
Civic Center
La Habra, California 90631
(213) 694.1011, Ext. 207

LA HABRA SCHOOL DISTRICT

Bob Carrasco
800 N. Walnut St.
La Habra, California 90631
(213) 691.6771

LITTON INDUSTRIES

Fred S. Rodriguez
Data Systems Division
8000 Woodley Ave.
Van Nuys, California 91409
(213) 781-8211, Ext. 2324

LOCKHEED PROPULSION COMPANY

Danny Martinez
Personnel Dept.
1500 Grafton Ave.
Redlands, California 9?373
(714) 794-5706

LONG BEACH, CITY OF HOUSING DIVISION

Mary L. Hernandez
944 Pacific Ave.
Long Beath, California 90813
(213) 4361291



LONG BEACH, CITY OF PERSONNEL DEPT.

David R. Rios
205 W. Broadway
Long Beach, California 90802
(213) 436.9041, Ext. 387

LONG BEACH GENERAL HOSPITAL

Arthur Martinez
2529 Redondo Beach Blvd.
Long Beach, California 90806
(213) 427.9951, Ext. 348

LOS ANGELES, CITY OF URBAN DEVELOPMENT

Office of the Mayor
John Flores Jr.
Manpower Analyst
Room 904
316 W. 2nd St.
Los Angeles, California 90012
(213) 485-5019

LOS ANGELES CITY SCHOOLS

Robert Bieggar
1530 Delmar Ave.
San Marino, California 91108
(213) 263-6903

Robert Thais
239 N. Avalon Blvd.
Wilmington, California 90744
(213) 830.3010

LOS ANGELES, COUNTY OF

Sal Morales
311 S. Spring St.
Los Angeles, California 90013
(213) 680-2554

LOS ANGELES, COUNTY OF BOARD OF SUPERVISORS

Salvador A. Reza
Supervisor Pete Schabarum's Office
Room 856
Hall of Administration
Los Angeles, California 90012
(213) 825.3611, Ext, 64191

LOS ANGELES, COUNTY OF HEALTH SERVICES DEPT.

Manuel J. Jaguar
1100 N. Mission Rd.
R oom S-10
Los Angela., California 90033
(213) 225.3115, Ext. 73808

LOS ANGELES, COUNTY OF -PERSONNEL DEPT.

John Baca, Ext. 64223

Earl Daniel, Ext. 64304

Alberto Juarez, Ext. 64304

Arthur Martinez, Ext. 64384

Raul Nunez, Ext. 64258

Irma Rabago, Ext. 64304

222 N. Grand Ave.
Los Angeles, California 90012
(213) 625.3611
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LOS ANGELES, COUNTY OF PROBATION DEPT.

Ruben Davalos, Suite 780

Julian Regalado, Suite 780

Rick Cardoza, Suite 540

320 W. Temple St.
Los Angeles, California 90012
1213) 628-9211

LOS ANGELES, COUNTY OF
PUBLIC SOCIAL SERVICES DEPT.

Art Ochoa
3000 W. 6th St.
Los Angeles, California 90005
(213) 380.3680

MANAGEMENT COUNCIL FOR EMPLOYMENT

Rick Esparza
404 S. Bixel St.
Los Angeles, California 90054
(213) 481.7246

McDONNELL DOUGLAS CORPORATION

Michael N egrets
Dept. H-463.1
3000 Ocean Park Blvd.
Santa Monica, California 90406
(213) 399.9311, Ext. 2490

NATTER MANUFACTURING COMPANY
John Garza
9440 Gidley Ave.
Temple City, California 91780
1213) 4434171

NAVY, DEPARTMENT OF

Dan Oroz
Naval Ship Missile System Engineering Station
Port Hueneme, California 93043
(805) 982-4324

NBC

Leo Ouron
3000 W. Alameda Ave.
Burbank, California 91505
(213)845.7000, Ext. 238

NEWPORT FINANCIAL PLAZA

Alfred Flores
550 Newport Center Dr.
Suite 300
Newport Beach, California 92660

NORTHROP CORPORATION

Eugene Valdez
Aircraft Division
1220/10
3901W, Broadway
Hawthorne, California 90250
(213) 875 -4611

OFFICE OF ECONOMIC OPPORTUNITY

Gilbert Gonzales
100 MacAllister St.
San Francisco, California 94102



OL'SMOKEY MEAT

Gilbert Caballeno
3275 E. Vernon Ave.
Los Angeles, California 90058
(213) 5883131

ONE-STOP IMMIGRATION CENTER

Aurelio Gonzales
3609 N. Mission Rd.
Los Angeles, California
(213) 222.8111, Ext. 79380

ORANGE, COUNTY OF PERSONNEL DEPT.

Ramon Curial
(714) 834-6180

Sara Vega
(114) 834-2854

Stephan Baca
(714) 834-3194

625 N. Ross St.
Room G180
Santa Ana, California 92701

PACIFIC LIGHTING SERVICE CO.

Alex Douglas

A. Pizano

P.O. Box 3249
Terminal Annex
Los Angeles, California 9U051
(213) 689-3621

PACIFIC TELEPHONE

John Casas
Box 1019
Huntington Park, California
(213) 589 -1090

Carmen Olquin
740 S. Olive St., Roo-n 103
Los Angeles, California 90055
(213) 621 3181

Alex Pina

Rod Recendez

531 E. Green St.
Room 202
Pasadena, California

Stella Emery

Jose La Riva

No. 2 City Blvd , East, Room 240
Orange, California 92668
(714) 639-0011

J.C. PENNEY CO.

Elmer Montano
P.O. Box 4015
Buena Park, California 90620
(714) 523-6483
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PHILCO.F ORD CORPORATION

Jose G. Santana
Ford Rd., Adm. 174
Newport Beach, California 92663
( 714) 640.1500, Ext. 2650

PRICE PFISTER CO.

A.L. Balderrama
13500 Paxton St.
Pacoima, California 91331
1213) 896.1141

RANCHO LOS AMIGOS HOSPITAL PERSONNEL DEPT.

Carol Hunt
1601 E. Imperial Hwy.
Downey, Califoi nia 90242
(213) 773;4331, Ext. 2132

RIVERSIDE, CITY OF PERSONNEL DEPT.

Javier Rosales
3770 9th St.
Riverside, California 92501
(714) 787.7571

RIVERSIDE COUNTY OF PERSONNEL. OFFICE

Paul Garza
4080 Lemon St.
Riverside, California 92501
(714) 781.2584

ROCKWELL INTERNATIONAL

CORPORATE OFFICES

Jesse Rubalcaba
Dept. 889 (MC: A67)

1700 E. Imperial Hwy.
El Segundo, California 90245
(213) 647-5825

AUTONETICS DIVISION

Conrad Robles
Herb Soto
(MC: BA40)

3370 Miraloma Ave.
Anaheim, California 92806

8.1 DIVISION
Al Mejia (MC: F804)
(213) 670-9151, Ext. 2544
Gil Espinoza (MC: F804)
(213) 670-9151, Ext. 3481

5701 W. Imperial Hwy.
Los Angeles, California 90009

SPACE DIVISION

Ray Arballo (MC: AB08)
(213) 9224962
Yolanda Arteche (MC: 0A02)
(213)922.3109
Richard Ascarate (MC: AE79)
(213) 922.3107



Tomas Chambers (MC: DA02)
(113) 922.2411

Joe Gomez (MC: DAM
(213) 922,1165

Ted Olea (MC: AC84)
(213) 922-4651

John Perez (MC: DA11)
(213) 922 .4325

Rudy Sagana (MC: AE93)
(213) 922.3574

Ray Sena (MC: AA29)
(213) 922.3506

Manny Talamantes (MC: DA11)
(213) 922-2711

12214 Lakewood Blvd.
Downey, California 90241

MICROELECTRONICS DIVISION

Frank J. Ouijanda (MC: RC01)
3430 Miraloma Ave.
Anaheim, California 92803
(114) 632.7953

SANTA ANA, CITY OF -
CITY MANAGER'S OFFICE

Roberto Portillo
Santa Ana, California 92101
(714) 834.4131

SANTA ANA COLLEGE

Edward Alfaro, Director
Occupational Educational Services
Santa Ana, California 92706
(7141, 541.3328

STANFORD UNIVERSITY

Ramon Caldera
Employee Relations
163 Encina Hall
Stanford, California 94305
(415) 321.2300, Ext. 4262

SECURITY PACIFIC BANK

Robert E. Centeno
124 W. 4th St.
Los Angeles, California 90051
(213) 620-7629

SOUTHERN CALIFORNIA EDISON CO.

Marshall H. Garcia
601 W. 5th St.
Room 514
Los Angeles, California 90017
(213) 6.72-1222

Michael Mendez

Bob Yanez

Sam Buttner
(213) 572.1218

Sally Martinez
(213) 572-2874

Frank Quevedo
(213) 572.2875

P.O. Box 800
2244 Walnut Grove
Rosemead, California 91770
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SOUTHERN CALIFORNIA GAS CO.

Robert Salmon
810 S. Flower St. .

Los Angeles, California 90017

(Mail Location No. 351
(213) 6892614

THE CLAREMONT COI LEGES

Conrad Ouinonez
747 N. Dartmouth
Claremont, California 91711
(114) 626 8511, Ext. 3191

TRW

Adelina Figueroa Chalmers
One Space Park
Bldg. R5B 181
Redondo Beach, California 90278
(213) 535.1811

TWENTIETH CENTURY-FOX FILM CORPORATION

Henry Ares
Robert V. Yam/
10201 W. Pico Blvd
Los A inieles, California 90(135
121.0 217-2;11,1.xt 7806

UNITED STATES CIVIL SERVILE COMMISSIOr

Lou Perez
Roam 406
851 S. Broadmiy
Los Angeles, Cal if or ma 90042
(213) 688 3361

UNIVERSAL SNOWS

Ruben Estrada
100 Universal City Plaza
Universal City, California 91608
( 713) 985-4321, Lxt 1291

UNIVERSITY OF CALIFORNIA, BERKE) TY

John Delhi)

Ramer) Flores
Personnel Dept.
25r Sproul Hill
Brat:Irv, California 94720
(415) 642-6693, Ext. 1011

UNIVERSITY OF CALIFORNIA, IRVINE

1 rank Montalvo
Personnel Dept., Room 180
Irvine. (alifornia 92664
(114) 833-7126, 7

UNIVERSITY OF CALIFORNIA, LOS ANGEL E S

Carts. Mendez
Medi .01 Center
10131 Le Conte Ave.
I o: Angeles, California 10024
1213)115-4321



UNIVERSITY OF CALIFORNIA, LOS ANGELES

Robert E. Arebalo

Rosa Sanchez

N PI

(213) 825.0521
760 Westwood Plaza

Alex M. Areuca
Personnel Dept.
Adm. Bldg. (Murphy Hall)
Room A328
405 Hilgard Ave.
(213) 825-4751
Los Angeles, California 90024

UNIVERSITY OF CALIFORNIA, SAN DIEGO

Joe Tafolla
La Jolla, California 92037
(714) 453-2000, Ext. 2142

UNIVERSITY OF SOUTHERN CALIFORNIA

Frank J. Alderette
Phillips Hall of Education, Suite 1002
University Park
Los Angeles, California 90007
(213) 746-6216

Dan Espinosa
University Park
Los Angeles, California 99007
(213) 746-2561

UNIVERSITY OF SOUTHERN CALIFORNIA

Fernando V izcarra

Raul Cam

Victor Ledesma

Medical Service Center
1200 N. State St.
Los Angeles, California
(213) 225-3115

UNIVERSITY OF SOUTHERN CALIFORNIA

Pudy Saurez
Western Teacher Corp.
1031 S. Broadway
Los Angeles, California 90015
(213) 748-2258

VETERANS ADMINISTRATION REGIONAL OFFICE

Hilario Villalovos
11000 Wilshire Blvd.
Los Angelo, California
(213) 874.7565
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WELLS FARGO BANK

Fernando Guzman
411 W. 5th St.
Los Angeles, California 90013
(213) 683.7330

XEROXCORPORATION

J. Vasquez
18691 Jamboree Rd.
Irvine, California 92664
(714) 833.1380

Fred De Avila
2200 E. McFadden Ave.
Santa Ai:a, California 92705
(714) 835-1514

Richard Barba
Personnel Dept.
300 N. Halstead St.
Pasaderta, California 91107
(213) 35 i\1424



THE BASIC RESUME

A covering letter of one paragraph should accompany your resume. It should state only that
you are interested in employment with the company and reference, the attached resume.

Name
Address
Telephone

Date

Job Objective: State briefly (several sentences) your general or specific job interests.

Education: List the following in chronological order: high school attended and whether you
received a diplorrn (if you attended college, it is not necessary to mention high school);
colleges attended, degree(s) held or for which you are working (with dates}, and major
and minor fields of study.

Employment: Describe your most important full-time, part -time, and summer jobs, placing last job
first. State in general the type of work performed and name and address of company or
school district.

Honors and
Activities:

Military
Service:

Include the following: participation in athletics and other important activities, major
offices held, amid membership in professional and fraternal organizations.

Show dates of entry and discharge, branch of service, rank, and reserve status.

Personal Give birthdate, height, weight, state of health, marital status, and number of
Information: dependents. If mate, show draft status and lottery number.

References: Include the names and addresses of several personal references.

Security
Clearance:

Name only the highest clearance you hold (if any).
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PREPARING FOR THE JOB INTERVIEW

Obviously, the job interview is the most important step in obtaining employment. No
matter how impressive your resume is,. the effect you have on the interviewer (and there
may be more than one) will ultimately determine whether you are offered a job for which
you are qualified. Although some. nervousness is normal, you should not approach the-
interview with fear. The more self-assurance and self-control you maintain, the more-
articulate you will be and the more likely you will be to impress the interviewer.

The following basic checklists are not intended for the experienced or sophisticated
employee. They will help most job seekers, however.

Before the Interview

Determine what kind of work you like best.
If you have more than one preference, list them in the order preferred.

Know the job or jobs that you would accept, particularly those that would motivate
you to pursue further study (available jobs can be obtained front the local library or
the state employment office).
Lew all you can about the company interviewing you.
Never take anyone with you to the interview.
Dress neatly and conservatively (remember, however, that conservative dress no longer
means a white shirt, a gray tie, and a dark suit).

During the Interview .

Don't chew gum.

Be pleasant and friendly, but businesslike.
Let the i ,terviewer control the interview (he expects to). Answer his questions frankly.
Be brief but answer them completely without rambling.
Be flexible about your objectives but give the interviewer a dear idea of your job
preferences.

4' Stress your qualifications but don't exaggerate.
In discussing your previous jobs and work conditions, avoid criticizing former
employers or fellow workers.
Don't discuss your personal or financial problems unless you are questioned about
them.

Don't be in a hurry to ask questions but don't be afraid to ask for answers you need to
know. If the interviewer offers you a job, be sure you understand exactly what your
duties would be.

Be prepared to state the salary you want but let the interviewer introduce the subject.
Be realistic in discussing your salary.

If the interviewer does not definitely offer you a job or indicate when you will hear
from him, ask when you may call to learn his decision.
Should the interviewer ask you to call him or return for another interview, write down
the, time, date, and place.

Thank the interviewer for the interview. If he indicates that he cannot use you, ask him
to suggest another employer.
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There are millions of Chicanos who are depending on enforcement of the civil rights laws so that they can
contribute their total abilities to--and receive their full share fromsociety.
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CHICANO COMPLIANCE REPRESENTATIVES

Federal Level

Equal Employment Opportunity Commission (EEOC)

Raymond L. Telles, Commissioner
(202) 343.3134

Edward Pena, Director of Compliance
1800 G Street, NW
Washington, D.C. 20506
(202) 343.7341

Salvador Del Valle, Supervisor
1543 W. Olympic Blvd.
Los Angeles, California 90015
(213) 688.3423

Alex L. Vigil, Conciliator
1543 W. Olympic Blvd., Suite 340
Los Angeles, California 90015
12131688 -3462

Edward Valenzuela, District Director
112 N. Central Ave., Suite 601
Phoenix, Arizona 85004
(602) 261-3883

United States Commission on Civil Rights

Manuel Ruiz, Commissioner
704 S. Spring St., Suite 604
Los Angeles, California 90014
(213) 6270275

Phil Mantes, Regional D irector, Western Field Office
312 N. Spring SC
Los Angeles, California 90012
(213) 688.3437

6 Department of Labor

Juan De Leon, 16-Point Program Coordinator
14th St. and Constitution Ave., NW, Room 6134
Washington, D.C. 20210
(202) 9613251

Office of Federal Contract Compliance (OFCC}

Roberto Ornelas, Area Director, Region VI
2320 La Branch Ave., Room 2108
Houston, Texas 77004
(113) 2264921

Leonel V. Miranda, C ontract Compliance Advisor
12th Sr and Constitution Ave., NW
Washington, D.C. 20210
(202) 961 3251

Emilio topaz, Contract Compliance Advisor
Employment Standards Administration
Phelan Building, Room 409
760 MarketSt.
San Francisco, California 94102
(415) 556 6017

Joe Herrera, Contract Compliance Advisor
. Federal Office Building, Room 1444
1961 Stout St.
Denver, Colorado 80202
(303) 837-4613

35

Ralph C. Casarez, Contract Compliance Advisor
Federal Office Building
911 Walnut St.
Kansas City, Missouri 64106
(816) 374-5481

Daniel Galvan, Contract Compliance Advisor
Employment Standards Administration
1100 C ommerce St., Room 13
Dallas, Texas 75202
(214)749.1134

Roy C. Madrid, Contract Compliance Advises
Employment Standards Administration
Mills Building, Suite 1103
303 N. Oregon St.
El Paso, Texas 79901
(915) 543.7634

o Federal Compliance Agencies Under Direction of OFCC

O Agency for International Development
(Names and addresses unavailable)

O Department of Agriculture
(Names and addresses unavailable)

O Atomic Energy Commission (AEC)

Lou Madrid, Supervisor, Contract Compliance Office

Roberto T. Cordova, Contract Compliance Of 'Neer
Main Office, P.O. Box 1389
Los Angeles, California 90053
(213) 688.2834

Joe Garcia, Facility Compliance Officer
(505) 264.6980

Julian Romero, Equal Opportunity Officer
(505) 264.7297

Leo Apodaca, Industrial Relations Officer
P.O. Box 5400
Albuquerque, New Mexico 87115
(505) 264-8259

Gil Cordova, Assistant, Equal Opportunity,
Office of General Manager

Contract Compliance Office
Mail Station .319
Washington, D.C. 20545
(301) 973-4444

Frank Flores, Contract Compliance Officer
Chicago Operations Office
9800 S. Cass Ave.
Argonne, Illinois 60439
(312) 555.1212

O Department of Commerce
(Names and addresses unavailable)

0 Department of Defense

Arthur Oroz, Contract Compliance Officer
11099 S. La Cienege (Cvd.
Los Angeles, California 90045
(213) 643.2246



General Services Administration

Dav-rl Reyna, 16-Point Program Coordinator
Civil Rights Office, Region 7
Federal Office Building, Room 12A30
819 1 aylor St.
F ort Worth, Texas 76102
(817) 334 3538

Department of Health, Education, and Welfare

Lau o Salas, Contract Compliance Specialist
Office of Civil Rights
730 Market St.
San f rancisco, California 94102
(415) 6665420

Department of Housing and Urban Development

Richard J. Franco, Director
Equal Opportunity Division
2500 Wilshire Blvd.
Los Angelis, California 90057
(213) 688 5951

Department of Interior

Floyd Martinet, Supervisor
Office of Equal Opportunity
Denvei Federal Center, Building 67, Room 340
Denver, Colorado 80225
(303) 234-2154

National Aeronautics and Space Administration (NASA)
(Names and addresses unavailable)

Postal Service
(Names and addresses unavailable)

Tennessee Valley Authority
(Names and addresses unavailable)

Depaitinent of 1 ransportation

Joe Alvarez, Chief Civil Rights Officer
Federal Aviation Agency
P.O. to 92007
World Way Postal Center

os Angeles, California 90009
(111) ( 70 1030

LI Treasury Department

Steve Rcdriguet, Supervisor
Equal Opportunity Program
Federal Office Building, Room 4333
300 N. Los Angeles St.
Los Angeles, California 90012
(213) 688-2289

O Veterans Administration
(Names and addresses unavailable)

Stale Level
Fair Employment Practices Commission (FM)

Stella Sandoval, Commissioner
372 W. 1st St -, Room 2128
Los Angeles, California 90012
(?13) 620 3030

Mark Guerra, Commissioner
455 Golden Gate Ave.
San Franc' r, California 91101
(41!1) 557.2005
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EQUAL OPPORTUNITY LEGISLATION

In the last decade, Congress has enacted a great deal of equal opportunity legislation. These
acts, combined with various executive and other orders, give minorities ands dmen the
broadest legal base of protection in history. The illustration below shows the chronological
relationship of this legislation, which, except for Order Nos. 4 and 14, is reproduced in
whole or in part on the following pages. The California Code of Fair Practices is included as
an example of what can be done at the state level to supplement federal minority legislation,
especially educational recruiting (Article V).
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Public Law 88-38
88th Congress, S. 1409

June 0, 1963

an art
To prohibit rtiolnation uu Ill111311t 14 sex iu the psyment of wog...4 by

employers engsgf.41 in (women.* or In the production of Koodg for eoonueree.

Ile it enacted by Me Senate and Howie of Reme,entative4 of the
United Mato o/ America in Conares4 fwembled, That this Act may Equal P8,7 at
be cited as the "Equal Pay Act of 1963.". of 1963.

DILIctikAT10$ or et/mem:v.

SEC. 2. (a) The Congress hereby finds that the existence in industries
engaged in commerce or in the production of goods for commerce of
wage differentials based on sex

(1) &presses wages and living standards for employees neces-
sary for their health and efficiency ;

(2) prevents the maximum utilization of the available labor
resourCeS;

(3) tends to cause labor disputes, thereby burdening, affecting,
and obstructing commerce;

(4) burdens commerce and the free flow' of goods in commerce;
and

(5) constitutes an unfair method of competition.
(b) It is hereby declared to be the policy of this Act, through

exercise by Congress of its power to regulate commerce among the
several States and with foreign nations, to correct the conditions above
referred to in such industries.

SEC. 3. Section 6 of the Fair Labor Standards Act of 1938, as rrisorimination
amended (29 U.S.C. et seq.), is amended by adding thereto a new Prohibited.
subsection (d) as follows: 52 stet. 1062;

"(d) (1) No employer having employees subject to any proyisions63 stray 912*
of this section shall discriminate, within any establishment in which 29 USG 206.
such employees are employed, bet ween employees on the basis of sex
by paying wage; to employees in such establishment at a rate le,:s 77 STA% 56.
than the rate at which he pays wages to empTrryees of the Opposite 77 SlAT. 57.
sex in such establishment for equal work on jobs the performance of
which requires equal skill, effort, rind responsibility, and which are
performed under similar narking conditions, except where such pay-
ment is made juirsieint to (i) a seniority system; (ii) a merit system;
(iii) a system which measures earnings by quantity or quality
production; or (iv) a differential based on any other factor other than
sex:Provided, That an employer who is paying a wage rate di neml id
in violation of this subsection shall not, in order to comply with the
provisions of this subsection, reduce the wage rate of any employee.

"(2) No labor organization, or its agents, representing employees
of an employer haying employees subject to any provisions of this
section shall cause or attempt to cause such an employer to discrimi-
nate against an employee in violation' of paragraph (1) of this
subsect ion.

"(3) For purposes of administration and enforcement, any amounts
owing to any employee which have been withheld in violation of this
subsection shall be deemed to he unpaid minimum wages or unpaid
overtime compensation under this Act.

"(4) As used in this subsection, the term 'labor organization' means tabor orgarl.
nny organization of any kind, or any agency or employee representa ration."
Lion committee or plan, in which employees participate and which
exists for the purpose, in whole or in part, of dealing with employers
concerning grievances? labor disputes, wages, rates of pay, hours of
employment, or conditions of work."

71 STAT. 57.
Effective date. r,. 4. The amendments made by this Art shall take effect upon the

expiration of one year from the date of its ensetment: Provided, mat
in the case of et iployves covered by a bona tide collective bargaining
agreement in effect at least thirty days prior to the date of enactment
of this Act, entered into by a 1.4r organiza: ion (as defined in section
6(d) (4) of the Fair Labor Standards Act of 1938, as amended), the
amendments made by this Act shall take effect upon the termination
of such collective bargaining agreement or up-rn the expiration of two
years from the date of enactment of this Act; whichever shall first
occur.

Approved June 10, 1963, 1Zt00 m.
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Rule. goy* rnt na
grants 1 oar*
and contracts.

Approval by
President.

Public Law 86 -352
Seth Congress, H. R. 7151

July 2, 1964

hi STAT. 241.
To enforce the conetItntiomal eft* he vote, to renter Inrisdictiol *pm the

district coarta Sr the Valted States to provide lajanctive relief agalast
discrhniaation la palate arcommodethies, to authorise the Attorney Oeseral to
lamtltute salts to protect cosotitaticeal rights la patine facilities aid Pnik
educative, to extend the Commission on Civil /tights, to prevent diecrlininatice
la federally assisted Progroose, b, establhdi a Cosississ Zane ICalplay.
most Oppertnalty, and foe ellen purposes.

Be it ',meta by Ow Smog. end Howe of Reprooniativeo of 14114
l'olitod Stoke of Aos.r:oo ih Congrose cooetsbkol, 'That this Act Nay Civil Rights Act
be cited is the "Civil Rights Act of 1964". at 1964.

TITLE VINONDISCRIMINATION IN FEDERALLY .

ASSISTED PROGRAMS

SF: v. 601. No person in the United States shell, on the ground of
rece, color, or national origin, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any
program or activity receiving Federal financial assistance.

SEc. &)2. Each Federal department vild agency which is empowered
to extend Federal financial assistance to any program or activity, by
way of grant, loan, or contract other than a contract of insurance
or guaranty, is authorized and directed to effectuate the provisions of
section 601 with respect to such

profrtm
or activity by issuing rules,

regulations, or orders of generel app icability which shall be consistent
with achievement of the Objectives of the statute authorizing the
financial Assistance in connection with which the action is taken.
No such rule, regulation, or order shall become effective unless and
until approved by the President. Compliance with any requirement
adopted pursuant to this section may be effected (1) by the termina-
tion of or refusal to grant or to continue assistance under such program
or activity to any recipient as to whom there has been an express find-
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78 STAT. 253.

in on the record, after opportunity for hearing, of a failure to comply
with such requirement, but such termination or refusal shall be limited
to the particular political entity, or part thereof, or oilier recipient
as to whom such a finding has been made and, shall be limited in its
effect to the particular program, or part thereof, in which such non-
compliance has been so found, or (2) by any other means authorized
bylaw Provided, however, That no such action shall be taken until
thedepartment or agency concerned has advised the appropriate person
or persons of the failure to comply with the requirement and has
determined that compliance cannot be secured by voluntary means.
In the case of any action terminating, or refusing to grant or continued
assistance because of failure to comply with a requirement imposed
pursuant to this section, the head of tile Federal department or agency
shall file with the committees of the blouse and Senate having legis-
lative jurisdiction over the program or activity involved a full written
report of the circumstances and the grounds for such action. No such
action shall become effective until thirty days have elapsed after the
filing of such report.

Sac. 603. Any department or agency action taken pursuant to sec- Judioial
tion 602 shall be subject to such judicial review as may otherwise be review.
provided by law for similar action taken by such department or
agency on other grounds. In the case of action, not otht rwise subject
to judicial review, terminating or refusing to grant c,r to continue
financial assistance upon a finding of failure to comply with any
requirement imposed pursuant to section 6t12, any person aggrieved
(including any State or political subdivision thereof and any agency

jof either) may obtain judicial review of such, action in accordance
with section 10 of the Administrative Procedure Act, and such action so sts.t. 243.
shall not be deemed committed to unreviewable agency discretion .5 WC 1009.
within the meaning of that section.

Sec, 601. Nothing contained in this title shall be construed to
authorize action under this title by any department or agency with
respect to any employment practice of any employer, .employment
agency, or labor organization except where a primary objective of the
Federal financial assistance is to provide. employment.

SEC. 605. Nothing in this title shall add to or detract from any exist-
ing authority with respect to any program or activity under which
Federal financial assistance is extended by way of a contract of insur-
ance or guaranty.

TITLE VIIEQUA L EMPLOYMENT OPPORTUNITY

DEFINMONS

Sec. 701. For the purposes of this title
(a) The term "person" includes one or more individuals, labor "Parson,"

unions, partnerships, associations, corporations, legal representatives,
mutual companies, joint-stock companies, trusts, unincorporated
organizations, trustees, trustees in bankruptcy, or receivers.

(b) The term "employer" means a person engaged in an industry "Employer."
affecting commerce who has twenty-five or more etnployees for each
working day in each of twenty or more calendar weeks in the current
or preceding calendar year, and any agent of such a person, but such
term does not include (1) the 1.;tlited States, a corporation wholly
owned by the Government of the United States, an Indian tribe, or a
State or political subdivision thereof, (2) a bona tide private member-
ship club (other than a labor organization) which is exempt from
taxation under section 501(e) of the Internal Revenue Code of 19M: 68A Stat. 1631
Provided, That during the first year after Ilse effective date prescribed 74 Stat. 534.
in subsection (a) of section 710, persons having fewer than one hurt- 26 16C 501.
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78 STAT. 254, Pub. Law 88-352 - 14 - July 2, 1964
dred employees (and their agents) shall not be considered employers,
and, during the second year after such date, persons having fewer than
seventy-five employees (and their agents) shall not be considered em-
ployers, and, during the third year after such date, persons having
fewer than fifty employees (anti their agents) shall not be considered
employers: Provided lurther.'lluti it shall be the policy of the United
States to insure equal employment opportunities for Federal em-
ployees without discrimination because of race, color, religion, sex or
national origin and the President shall utilize his existing authority to
effectuate this policy.

Diployment (c) The (elm "employment agency" means any person regularly"
aginoy." undertaking with or without compensation to procure employees for

an employer or to procure for employees opportunities to work for
an employer and includes an agent of such a person: but shall not
include. an agency of the United Slates, or an agency of a State or
political subdivision of a Stale, except that such term shall include
the United States Employment Service and the system of State and
local employment services receiving Federal assistance.

"tabor organs- (d) The term "labor organization" means a labor organization en-
tat 1 on ." gaged in an industry affecting commerce, and any agent of such An

organization, and includes nny organization of any kind, any agency,
or employee representation committee, group, rmskleiation, or plan so
engaged in which employees participate and which exists for the
purpose, in whole or m part, of dealing with employers concerning
grievances, labor disputes, wages, rates of pay, hours, or other terms
or conditions of employment, and nny conference, general committee,
joint or system board, or joint council so engaged which is subordinate
to a national or international labor organization.

(e) A labor organization Shall 1* deemed to be engaged in an Indus-
try affecting commerce if (I) it maintains or operates a hiring hall
or hiring office which procure employees for an employer or pm-
cures for employees opportunities to work for an employer, or (2)
the number of its members (or, where it is a labor organization com-
posed of other labor organizations or their representatives, if the
aggregate number of the members of such other labor organization)
is (A) one hundred or inure during the first year after the effective
date prescribed in subsection (a) of section ita, (1%) seventy-five or
more during the second year after such date or fifty or more during
the third year, or (C) twenty-five or more thereafter, and such labor
organization

CO is the certified representative of employees under the pro-
61 Stat. 136. visions of the National Labor HeltilionS Act, as amended, or the
29 use 167. Railway Labor Act, RS R mended;
44 Slat. 5771 (2) although not certified, is a national or international labor
49 Stat. 1189, organization or a local labor organization recognized or acting as
45 USC 151, the representative of employees of an employer or employers

engaged in an industry affecting commerce; or
(ill has chartered a local labor organization or subsidiary body

which is representing or actively seeking to represent employees
of employers within the meaning of paragraph (1) or (2).; or

(9) has been chartered by a labor organization representing or
actively seeking to represent employees within the meaning of
paragraph (1) or (2) as the local or subordinate body through
Which such employees may enjoy membership or become affiliated
with such labor organizat ion ; or

(5) is a conference, general committee, joint or system board,
or joint council subordinate to a national or international labor
organization, which includes a labor organization engaged in an
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industry affecting commerce within the meaning of any of the
preceding panigraphs of this subsection.

(I) The term "employee" means an individual employed by an
employer.

(g) The term "commerce" means trade, traffic, commerce, trans-
portation, transmission, or communication among the several 'States;
or between a State and any place outside thereof; or within the
District of Columbia, or a possession of the United States; or between
points in the same State but through a point outside thereof.

(h) The term "industry affecting commerce" means any activity,
business, or industry in commerce or in which a labor dispute would
hinder or obstruct commerce or the free flow of commerce and
includes any activity or industry "affecting commerce" within the
meaning of the Labor.Management Reporting and Disclosure Act of
1959.

(i) The term "State" includes a State of the United States, the
District of Columbia, Puerto Rico, the Virgin Islands, American
Samoa, Guam, Wake Island, thr ('anal Zone, and Outer Continental
Shelf lands defined in the Outer Continental Shelf Lands Act.

EXEMPTION

Sec. 702. This title shall not apply to an employer with respect to
the employment of aliens outside any Stale, or to a religious corpora.
lion, association, or :odes) with respect to the employment of indi-
viduals of a particular religion to perform work connected with the
carrying on by such corporation, association, or society of its religious
activities or to an educational institution with respect to the employ
ment of individuals to perform work connected with the educational
activities of such inst it u t ion.

DIRCRIMINATION BECAUSE OF RACE, COLOR, RELIGION, SLX, OR NATIONAL
ORIGIN

Sec. 703. (a) It shall be an unlawful employment practice for an
employer- -

(1) to fail or refuse to hire or to discharge any iltdividt1114qmployers.
or otherwise to discriminate against any individual with res;,ect
to his corapensation, terms, coedit ions, or privileges of employ-
ment, because of such individual's race, color, religion, sex, or
national origin; or

(2) to limit, segregate, or classify his employees in any way
which would deprive or tend to deprive any individual of
employment oppoiiimities or otherwise adversely affect his
status as an employee, because of such individual's race, color,
religion, sex, or nit Mai origin

(b) 11 shall he an unlawful employment practice for an employ- Employment
ment agency to fail or refuse to refer for employment, or otherwise aecacr.
lo discriminate against, any individual because of his race, color,
religion, sex, or national origin, or to classify or refer for employ.
ment any individual on the basis of his race, color, religion, sex, or
national origin.

(e) It shall he an uolawful employment practice for a labor liatur organ-
organization ization.

(1) to exclude or to expel from its membership, or otherwise
to discriminate against, any individual because of his race, color,
religion, sex, or national origin;

(2), to limit,scgregate,or classify its membership, or to classify
or fail or refuse to refit for employment any individual, in any

"Employee."

"Commerce."

"Industry af-
fecting com-
merce."

73 Stat, 519.
29 USC 401 note.
"State."

67 Stat. 462.
43 USC 1331
note.

Pe Li gi oua organ-
i rations, etc.

Unlawful
practices.

42



78 STAT. 256
Pub. Law 88-V2 - 16 - July Z. 1964

why which would deprive or tend to derive nny individual of
employment opportunities, or would limit such employment
opportunities or otherwise adversely inTeet his status as en
employee or as an applicant for employnieni, because of such indi-
iiinal's race, color, religion, sex, or nal itmal origin ; or

(3) to cause or attempt to cause an employer to discriminate
against an individual in viohit ion of this section.

?ratnirg pro- (d) It shall be an ulna wird employment practice for any employer,
grams. labor organization, or joint labor-management committee controlling

apprenticeship or other training or retraining, including on-the-job
training programs to discriminate against atty individual because of
his race, color, religion, sex, or national origin in admission lo, or
employment in, any program established to provide apprenticeship or
other training.

Vxcep*.toas. (e% Notwithstanding any other provision of this title, (I) it shall
not be. an imlawfill employment practice for an employer to hire and
employ employees, for an employment agency to classify, or refer for
employ meat any individual, for a Inhor organization to classify its
membership or to classify or refer for employment any individual, or
for an employer, labor organization, or joint labor-manngement corn.
mil tee controlling apprenticeship or other training or retraining pro-
grams to admit or employ any individual in any such program, on the
linsis of his religion, sex, or national origin in those certain instances
where religion, sex, or national origin is a bona fide occupntionnl quali-
fication reasonably necessary to the normal operation of flint particular
business or enterprise, and (2) ii shall not be an unlawful employment
practice for a school. college, university, or other ethical loon! institu-
tion or institution of learning to hire and employ employees of a ar-
ticular religion if sfich school. college, university, or other educational
ins( ii lit ion or inst it tit ion of learning is, in whole or in stibst initial part,
owned, supported, columned, or managed by as pail ieular religion or
by aparticular religions corporation, association, or society, or if the
curriculum of such school, college, university. or other educntionnl
institution or institution of leaviting is directed toward the propaga-
tion of a paint icular religion.

( f ) As used in this title, the phrase "unlawful employment practice"
shall not be deemed to include any notion or measure taken by an
employer, labor organization, joint lalirmniingeinent committee. or
employment agency with respect to nil individual who is a member
of the Communist Party of the faired States or of AlIV oilier organiza-
tion required to register RS a Communist-action or Coniumnisi.front
organization by final order of the Subversive ilies Control 'toned

64 Stat. 987. intrstiant lo the Subversive AeliVitiO C01111'01 Act of DM.
50 USC 781 note. (g) Notwithstanding any other provision of Ibis title, it shall not

be an unlawful employment practice for an employer to Nil or refuse
In hire and employ rule individual for any position, for Ali employer
to discharge an:: m1110(11111% from any position, or for an employment
agency to fnil or refuse to refer any individual for employment in any
position, or for a labor organization to fail or refuse to refer any
Individual for employment In any position, if --

(1) the occupancy of such position, or Recess to the premises
in or upon which any part of the duties of such position is per-
formed or is to 1* performed, is subject to any requirement
imposed in the. interest of the rintional security of the Viiited
Stales tinder any wearily program in effect ptirsuarit to or ridmin
islered tinder any statute of the United States or any Execidive
order of the President tarild

(2) such individual has not fulfilled or linS teased lo fulfill that
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(h) Notwithstanding any other provision of this title, it shall not
be an unlawful employment practice for an employer to apply differ-
ent standards of compensation, or different terms, conditions, or
privileges of employment pursuant to a bona tide seniority or merit
system, or a system which measures earnings by quantity or quality of
production or to employees who work in different locations, provided
that such differences are not the result of an intention to discriminate
because of race, color, religion, sex, or national origin, not shall it be
an unlawful employment pnwlice for An employer to give and to act
upon the results of any professionally develoin ability test provided
that such test, its administration or action upon the results is not
designed, intended or used to discriminate because of race, color,
religion,"sex or national origin. II shall not 1* an unlawful employ-
ment practice under this title for any employer to differentiate upon
the basis of sex in determining the amount of the- wages or compen-
sation' paid or to be paid to employees of such employer if such
differentiation is audio" 'zed by the provisions of swim Std) of 1110
Fair Labor Standards Act of 1938. as amended 09 206(ti))

(i) Nothing contained in this tide shall apply to any business or
enterprise on or near an Indian reser vat on with respect to Ally. pub] iely
announced employment practice of such busine,,s or enterprise under
which R preferential ireatment is given to any individual because lie
is an Indian living on or near a reservation.

(j) Nothing contained in this title shall be interpreted to require
any employer, employnient agency, labor organization, or joint labor-

*management committee subject to this title to grant preferem ial t reat-
ment to Ally individual or to any group because of the race, color, reli-
gion, sex, or nalionnl origin of such individual or group on accomit of
an imbalance which may exist will' respect to Ilie total number or per-
centage of persons of any race. color, religion, sex, or national origin
employed by any employer, referred or classified for employment by
any employment agency or labor organization, admitted to member-
ship or classified by any labor (organization, or admitted to, or ein
ployed in, any apprenticeship or other training program , in compari-
son with the total number or percentage of persons of such race, color,
religion, sex, or national origin in any community, State, section, or
other at-ea, or in the available work force nil any community, State,
section, or other area.

OTHER NLAWF11, ENIrLOYNir,NT rRACTICr.R

704. (n) It shall be an unlawful employment practice for nn
employer to discriminate against any of his employees or applicants
for employment, for au employment agency to discriminate against
any individual, or for a labor organization lo discriminate against any
member thereof or applicant for membership, because be has opposed
Any practice made an unlawful employment practice by this title, or
because he has made R charge. asisted, or participated in any
manner in an investigation, proceeding, or hearing under this title.

(b) It shall be an unlawful employment practice for an employer,
labor organizalion, or employment Agency to print or publish or
cause 10 be printed or piddished any notice or advertisement relating
to employment by such an employer or membership in or any elas-
sificalton or referral for employment by such a labor organization. or
relating lo any classification or referral for employment by such an
employment agency, indicating any preference, limitation, specifica-
tiont or disci runnntion, based on race, color, religion, sta, or national
origin, except that such a notice or advertisement may indicate a
preference, limilation, specification, or discrimination based on reli.
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gion, sex, or national origin when religion, sex, or national origin is
a bane fide occupational qualification for employment.

EQUAL EMPLOYMENT OrYORTUNITT COMMISSION

tatabllahient. Sec. 705. (a) There 13 hereby created a Commission to be known as
the Equal Employment Opportunity Commission, which shall be corn-
po;ed of five nicnibsrs, not more then throe of whom shall bo members
of the same political party, who shall be appointed by the Prmident

.Ten, of office. by and with the advice and consent of the Senate- tine of the original
inferib-zra shall Ls appointed for a term of one year, ono for a term of
two years, one for a term of three yexrs, one for a term of four years,
and one for a term of five years, kginning from the date of enact.-
mencof this title, but their sucee.,ors shell be appointed for terms of
five years each, except that any individual chriscii to fill a vacancy
shall k appoilitta only for the unexpired term of the member whom
ho shall succeed. The President shr.11 designate one number to serve
as Chairman of the. Commission, and one member to serve as Vice
Chairman. The Chairilein shall be responsible on belislf of the Com.
mission for the administrative operations of the Commis:ion, and
shall appoint, in accordance with the civil service laws, such officers,
agents, attonieys, and employees as it deems necessary to assist it in
the performance of its functions and to Ilx their compensation in

63 Stat. 954; accordance with the Classification Aet of 1940, as amended. The
76 Stat. 843. Vice Chairman shall act as Chairman in the ateance or disability of
5 use ion not,. the Chairman or hi the. event of a vacancy in that office.

(b) A vacancy in the Comm.mion shall not impair the right of the
remaining nitin1;er+ to exercise all the powers of the Commusion and
threorreilikrs thereof shall constit wee quorum.

(c) The Commission shall have en official seal which shall be judi
chilly noticed.

Reports to the (d) The Corninic ion shall et Ilia close of each F.:AA year report to
ePornsesrettt and the Congress awl to t Le President concerning the action it has taken;

the wanes, salaries, and duties of all individuals in its employ and the
morays it has dUtirsed: and diall make such further reports on the
cause of and means of eliminating discrimination and such recom-
mendations for further legislation as may appear desirable.

(e) The Federal Executive Pay Act of 195ii, as amended (5 U.S.C.
70 Stat. 736. 2201-2100) , is further amended-
5 We 2201 note. (1) by adding to section 105 thereof (5 U.S.0 : 2204) the fol-

lo-e ing clause:
"(32) Chairman, Equal Employment Opportunity Commis-

sion"; and
(2) by adding to clause (15) of section 106(x) thereof (5

70 Stat. 737. U.S.C. 2205(a)) the following: 'Equal Employment. Opportu-
S 2205, nit), Commission (4) ;'

(f) The principal office of the Commission shall k in or near the
District of Colunibia, but it may.meet or exercise any or all its powers
at any other place. The Commission may establish such regional or
State offices as it deems necessary to accomplish the purpose of this
4100.

P0111all (g) The Cormhission shall have power
(1) to cooperate with and, with their consent, utilize regional,

Stater local, and other agencies, both public and private, and
individuals;

(2) to pay to wit nessas whose depositions are taken or who aro
summoned before the Commission or any of its agents the same
witness and mileage fees as are paid to witnesses in the courts
of the United States;
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(3) to furnish to persons subjec't to this title such technical
assistance as they may relideA to further their compliance with
this title or an order is.,ued thereunder;

(4) upon the request of (i) any employer, whose employees
or some of them, or (ii) any labor organization, whose members
or some of them, refie-k or threaten to refuse to cooperate in
effectuating the provisions of this title, to assist in such Oleo tia
Lion by conciliation or such other remedial action as is provided
by this title;

(5) to make such technical studies as are appropriate to
effectuate the purposes and policies of this title and to make. the
results of such studies available to the public ;

(6) to refer matters to the Attorney General with recommen-
dations for intervention in a chi] action brought by an aggrieved
party under section 706, or for the institution of a civil Action
by the Attorney General under section 707, and to advise, consult,
and assist the Attorney General on such matters.

(h) Attorneys appointed under this section may, at the direction
of the Commksion, appear for and represent the Commission in any
case in court.

(i) The Commission shall, in any of its educational or promotional
activities, cooperate with other departments and agencies in the per-
formance of such educational and promotions) artivities.

(j) All officers, agents, attorneys, and employers of the Conlin's-
sion shall be subject to the provisions of section 9 of the Act of
August 2, 1939, as amended (the !latch Act), notwithstanding any 53 Stat. 1148;
exemption contained in such sett ion. 64 Stat. 475.

5 WC 118i.
ramxTioN OF UNLAWFUL EXt movIty.NT rawricE8

Sac. 706. (a) Whenever it is charged in writing under oath by a
person claiming to be aggrieved, or a written charge has been filed
by a member of the Commission where he has reasonable cause t.
believe a violation of this title lets occurred (and such charge sets
forth the facts upcm which it is based) that an employer, employment
agency, or labor orgenizxt ion has eegaged in an unlawful employment
practice, the Contmission shall furnish such employer, employment
agency, or labor organization (lime ina er referred to as the "respooth
eat") with a copy of such charge and shall make an invest 'gat um of
such charge, provided. that such charge shall not be made public by the
Commission. if the Commission shall determine, after such investi-
gation, that there is reasonable cause to believe that the charge is true,
the Comm i:,sion shall endeavor to eliminate. any such alleged unlawful
employment pract ice by in for ma l methods of conference, conciliation,
and persuasion. Nothing said or done &trim, and as a part of such
endeavors may be made public by the Commission without. the written
consent of the pat-ties, or used as evidence in a subsequent proceeding.
Any officer or employee of the Commission, who shall make public
in any manner whatever any infortnstion in violation of this subsect ion
shall be deemed guilty of a misdemeanor and upon conviction thereof
shall he fined not more than $1,000 or imprisoned not more than one
Year.

(b) In the case of an alleged un'..e ful employment practice occur- Legal proceedings.
ring in a State, er subdivisien of Slate, which has a State
or leeul law prohiftitieg !Le unlawful employment practice alleged
and ezaaltlishieg or authorizing a State or local authority to grant or
seek rolief from such practice or to institute et iminal proceedings
with re:po t. thereto upon receiving notice thereof, no charge may he
filed under subsection (a) by the person aggrieved before the expra-
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lion of sixty days after pmceedings have been commenced under the
State or local law, unless such proceedings have been earlier termi-
nated, provided that such sixty-day period shall be extended to one
hundred and twenty days during the first year after the effective
date of such State or local law. If any requirement for the com-
mencement of such proceedings is imposed by a State or local author-
ity other than a requirement of the filing of a written and signed
statement of the facts upon which the proceeding is based, the pro-
ceeding shall be deemed to have been commenced for the purposes of
this subsection at the time such statement is sent by registered mail
to the appropriate State or local authority.

(c), In the case of any charge filed by a member of the Commission
alleging an unlawful employment practice occurring in a State or
political subdivision of a State, which has a State or local law pro-
hibiting the practice alleged and establishing or authorizing a Slats
or local authority to grant or seek relief from such practice or to
institute criminal proceedings with respect thereto upon receiving
notice thereof, the Commission shall, before taking any action with

're.sPect to such charge, notify the appropriate State or local officials
and, upon request, afford them a reasonable time, but not less than
sixty. days (provided that such sixty-day period shall be extended
to one hundred and twenty days during the first year after the effec-
tive day of such State or local law), unless a shorter period is
requegeteel, to act under such State or local law to remedy the practicealld.

(d) A charge under subsection (a) shall be filed within ninety days
after the alleged unlawful employment practice occurred, except th'at
in the case of an unlawful employment practice with respect to which
the person aggrieved has followed the procedure set out in subsection
(b), such charge shall be filed by the person aggrieved within two
hundred and ten days after the alleged unlawful employment prac-
tice occurred, or within thirty days after receiving notice that the
Stale or local agency has terminated the proceedings under the State
or local law, whichever is earlier, and a copy of such charge shall be
filed by the Commission with the State or local agency.

(e) If within thirty days after a charge is filed with the Commis-
sion or within thirty days after expiration of any period of reference
under subsection (c) (except that in either case such period may be
extended to not more than sixty days upon a determination by the
Commission that further efforts to secure voluntary ceinviiance are
warranted), the Commission has been unable to obtain voluntary
compliance with this title, the Commission shall so notify the person
aggrieved and a civil action may, within thirty days thereafter, be
brought against the respondent named in the charge 11) by the person
claiming to be aggrieved, or (2) if such charge was filed by a member
of the Commission, by any person whom the charge alleges was
aggrieved by the alleged unlawful empl?yment practice. Upon
application by the complainant and in such circumstances as the court
may deem just, the court may appoint an attorney for such com-
plainant and may authorize the commencement of the action without
the payment of fees, costs, or security. Upon timely application, the
court may, in its discretion, permit the Attorney General to intervene
in such civil Action if he certifies that the case is of general public
importance. Upon request, the court may, in its discretion, stay
further proceeding's for not more than sixty days pending the termi-
nation of State or local proceedings described in subsection (b) or the
efforts of the Commission to obtain voluntary compliance.

(f) Each United States district court and each United States
court of A place subject to the jurisdiction of the United States shall

Tim. require.
meats.

Courts.
Jurisdiotion.
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have jurisdiction of actions brought under this title. Such an action
may be brought in any judicial district in the State in which the
unlawful employment practice is alleged to have been committed, in
the judicial district in which the employment records rtlevant to such
practice are maintained and administered, or in the judicial district in
which the plaintiff would have worked but for the alleged unlawful
ern/di:Intent practice, but if the respondent is not found within any
such district, such an action may be brought within the judicial district
in which' the respondent has his principal office. For purposes of sec-
tions 110-1 and 1100 of title 2,4 of the I nited Stales Code, the judicial
district in which the respondent has ids principal office shall in all
cases be considered a district in Which the action might have been
brought.

(g) If the court finds !lint the respondent has intentionally engaged
in or is intentionally engaging in an unlawful employment practice
charged in the complaint, the court may enjoin the respondent from
engaging in such unlawful employment practice, and order such affirm-
ative action as :nay be appropriate, which may include reinstatement
or hiring of employees, with or without back pay (payable by the
employer, employment agency, or labor organization, as the case may
be responsible for the unlawful employment practice). Interim
earnings or amounts earnable with reasonable diligence by the per-
son or persons discriminated against shall operate to reduce the back
pay otherwise allowable. No order of the court shall require the
admission or reinstatement of nn individual es a member of a union
or the hiring, reinstatement, or promotion of an individual as an
employee, or the payment to him of nny back pay, if such individual
was refused admisizion, suspended, or expelled or was refused employ-
ment or Advancement or was suspended or discharged for Any rea-
son other than discrimination on account of race, color, religion, sex
or national origin or in violet ion of sect ion 701(a).

(h) The pi °visions of the Act entitled "An Act to emend the
Judicial Code and to define and limit the jurisdiction of courts sitting
in equity, and for other purposes," approved March 23, 1932 (20
U.S.C. 101-115), shell not apply with respect to civil actions brought
under this section.

(i) In any case in which an employer, employment agency, or labor
organization fails to comply with an order of a court issued in a civil
action brought under subsection (e)y the Commission may commence
proceedings to compel compliance with such order. ......

(j) Any civil action brought undersubsect ion (e) and Any proceed-
ings brought under subsection (i) shall be subject to appeal as pro-
vided in sections 1291 and 120:?, title 28.1-nited States Code.

(k) In any action or proceeding under this title the court, in its
discretion, mny allow the prevailing party, other then the Commission
or the United States, a leasonable attorney's fee as part of the costs,
and the Commission and the United States shall be liable for costs
the same AS a private prson.

SEc. 707. (a) 1Vbenever the Attorney General has reasonable cause
to believe that any person or grmip of persons is engaged in A pattern
or practice of resistance to tlia full enjoyment of any of the rights
secured by this title and that the pattern or practice is of such a nature
and is intended to deny the full exercise of the rights herein described,
the Attorney General ratty bring a civil action in the appropriate
district court of the United States by filing with it It complaint
(1 signed by him (or in his absence the Acting Attorney General),
(2) setting forth facts pertaining to such pattern or practice, and
(A requesting g such relief, including an application for a permanent
or temporary injunction, restraining order or other order against the
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person or persons responsible for such pattern or practice, as he deems
necessary to insure the full enjoyment of the rights herein described.

(b) The district courts of the United State:; shall have and shall
exercise jurisdiction of proceedings instituted pursuant to this sec-
tion, and in any such proceeding the Attorney General may file with
the clerk of such court a request that a court of three judges be con-
vened to hear and determine the case. Such request by the Attorney
General shall be accompanied by a certificate that, in his opinion, the
case is of general public importance A copy of the certificate and
request for a three-judge court shall be immediately furnished by such
clerk to the chief judge of the circuit (or in his absence, the presiding
circuit judge of the circuit) in which the case is pending. Upon receipt
of such request it shall be the duty of the chief judge of the circuit or
the presiding circuit judge, as the case may be, to designate. imme
diately.three judges in such circuit, of wleen at least one shall be a
circuit judge and another of whom shall be a district judge of the court
in which the proceeding was instituted, to hear and determine such
case, and it shell be the -duty of the judges so designated to assign the
case for hearing at the earliest practicable date, to participate in the
hearing and determination thereof, and to cause the case to be. in every
way expedited.' An appeal from the final judgment of such court
will lie to the Supreme Court.

In the event the Attorney General fails to file such a request in Any
such proceeding, it shall be the duty of the chief judge .ef the district
(or in his absence, the acting chief judge) in which the case is pending
immediately to designate a judge in such district to hear and deter-
mine the case. In the event that no judge in the district is available
to hear and determine the case, the chief judge of the district, or the
acting chief judge, as the case may be, shall certify this fact to the
chief judge of the circuit (or in his absence, the acting chief judge)-
who shall then designate a district or circuit judge of the circuit to
hear and determine the case.

It shall be the duty of the judge designated pursuant to this section
to assign the case for hearing at the earliest practicable date and to
cause the case to be in every way expedited.

EFFECT ON STATE LAWS

Ssc. 708. Nothing in this title shall be deemed to exempt or
relieve any person from any liability, duty, penalty, or punishment
provided by any present or future law of any State or political sub-
division of a State, other than any such law which purports to require
or permit the doing of any act which would be an unlawful employ-
ment practice under this title.

INVESTIGATIONS, INFPECTIONS, RECORDS, STATE AGENCIES

Sm. 709. (a) In connection with any investigation of a charge filed
under section 706, the Commission or its designated representative
shall at all reasonable times have access to, for the purposes of exam-
ination, and the right to copy any evidence of any person being investi-
gated or proceeded against that relates to unlawful employment
prietices covered by this title and is relevant to the charge under
investigation.

(b) The Commission may cooperate with State and local agencies
charged with the administration of State fair employment practices
lairs and, with the consent. of such ageucies, may for the purpose of
CAI cying out its functions and duties under this title and within the
limitation of funds appropriated specifically for such purpose, utilize
he.teriticos of such agencies and their employees and, notwithsfand-
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ing any other provision of law, may reimburse such agencies and their
employees for services rendered to assist the Commission in carrying
out this title. In furtherance of such cooperative efforts, the Com-
mission may enter into written agreements with such State or local
agencies and such agreements may include provisions under which
the Commission shall refrain from processing a charge in any cases
or class of cases specified in such agreements and under which no
person may (ming a civil action under section 70G in any cases or class
of caw so specified, or under which the Commission shall relieve
Any person or class of persons in such State or locality from require,
ments imposed tinder this section, The Commission shall rescind
any such agreement whenever it determines that the agreement no
longer serves the interest of effective enforcement of this title.

(e) Except as provided in subsection (d), every employer, employ- Records.
ment agency, and labor organization subject to this title shall (1)
make and keep such records relevant to the determirat ions of whether
unlawful employment practices have been or are being committed, (2)
preserve such vecords for such periods, and (3) make such reports
therefrom. as the Commission shell prescribe by regulation or order,
after public bearing, as reasonable, necessary, or appropriate for the
enforcement of this title or the regulations or orders thereunder.
The Commission shall, by regulation, require each employer, labor
organization, and joint labor-maneeement committee subject to thi3
title which controls an upprentieeship or other training program to
maintain such records as are reasonably necessary to carry out the
purpose of this t itte, including, but net limited to, a list of applicants
who wish to participate in such program, including the chronological
order in which such applications were received, and shall furnish to
the Commission, upon request, a detailed description of the manner in
which persons nee selected to participate in the apprenticeship or
other training pioernin. Any employer, employintait agency, labor
organization, or joint laborenainieeinent committee which believes
that the application to it of any regulation or order issued under this
section would result in undue hard,l!ip may (1) apply to the Com-
mission for an exemption from the application of such regulation or
order, or (2) bring a civil action in the United States district court
for the district where such records are kept. If the Commission or
the court, as the Case may be, finds that the application of the regu-
lation or order to the employer, employment agency, or labor organ-
izationin question would impose an undue headship, the Commission
or the court, as the case may be, may grant appropriate relief.

(d) The provisions of subsection (c) shall not apply to any ExespAions.
employer, employment agency, labor organization, or joint labor-
management committee with respect to matters occurring in any
State or political subdivision thereof Which has a fair employment
practice law during any period in which such employer, employment
agency, labor organization, or joint labor-management committee is
subject to such law, except that the Commission may icquire such nota-
tions on records which such employer, employment agency, labor
organization, or joint labormanegement committee keeps or is
required to keep as are necessary because of differences in coverage
or methods of enforcement lot wen the State or local law and the
provisions of this title. 'Where an employer is required by Executive
Order 1025, issued March 6, IVA, or by any other Executive order 3 CFR, 1951
prescribing fair employment practices for Government contractors Supp, pi 86.
and subcontractors, or .1», rules or regulations issued thereunder, to 5 use 631 note.
file reports relating to hit cmplopnent prattices with any Federici
agency or committee, and lie is substantially in compliance with such
requiremerits, the Commesion shall not require him to file additional
reports pursuant to subsection (c) of this section.
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Prohibited (e) It shall be unlawful for any officer or employee of the Commis-
disslostres lion to rnske public in any manner whatever any information obtained

by the Conunission pursuant to its authority under this section prior
to the institution of any proceeding under this title involving such
information. Any officer or employee of the Commission who shall
make public in any manner whatever any information in violation of
this subsection shall be guilty of a misdemeanor and upon conviction
thereof, shall be fined not more than $1,000, or imprisoyed not more
than one year.

Petition,

IAtVL"6'rtoATo T POWERS

Ste. 710. (a) I'or the purposes of any investigation of a charge
Filed under the authority contained in section 706, the Commission
shall have authority to exatnine witnesses under oath and to require
the production of documentary evidence relevant or material. to the
cherge under investigation.

(b) If the respondent nained in a charge filed under section 706
fails or refuses to comply with a demand of the Commission for per-
mission to exaniine or to copy evidence in conformity with the pro-
visions of section 700(a), or if any person required to comply with
the provisions of section 709 (c) or (d) fails or refuses to do so, or
if any person fails or refuses lo comply with a demand by the Com-
mission to give testimony under oath, the United States district court
for the district in which such person is found, resides, or transacts
business, shall, upon Application of the Cominission, have Jurisdiction
to issue to such person an order requiring him to comply with the
provisions of section 709 (c) or (d) or to comply with the demand
of the Commission, but the attendance of a witness may not be
required outside the State where he is found, resides, or transacts
business and the production of evidence may not be required outside
the State where such evidence is kept

(e) Within twenty days after the service upon any person charged
under section 706 of a demand by the Commission for the production
of documentary evidence or for permission to examine or to copy
evidence in conformity with the provisions of section 709(a), such
person may file in the district court of the United States for the judi
crap district in -which lie resides, is found, or transacts business, and
serve upon the Commission a petition for an order of such court inodi-
tying or setting aside such demand. The time allowed for compliance
with the demand in whole or in part as deemed proper and ordered
by the court shall not run during the pendency of such.pet it ion in the
court. Such thretition shell specify ea

i
ground upon which the peti-

tioner relies n seeking such relief, and may be based upon any failure
of such demand to comply with the provisions of this title or with the
limitations generally applicable to compulsory process or upon any
constitutional or other legal right or privilege of such person. No
objection which is not raised by such a p e tition may be urged in the
defense to a proceeding initiated by the Commission under subsection
(b) for enforcement of such a demand unless such proceeding is com-
menced by the Commission prior to the expiration of the twentyday
period, or Unless the court determines that the defendant could not
reasonably have been aware of the availability of such ground of

d) In any proceeding brought by the Commission under subsection
ib , except AS provided in subsection (c) of this section, the defendant
may petition the court for tin order modifying or setting aside the
demand of the Commission.
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NOTItT.B TO BE roam

Sit. 711. (a) Every employer, employment agency, and labor orga-
nization, as the case may be shall post and keep posted in conspicuous
places upon its prenike.s where notices to employees, applicants for
employment, and members are customarily posted a notice to be pre-
pared or approved by the Commission setting forth excerpts from or,
summaries of, the pertinent provisions of this title and information
pertinent to the tiling of a complaint.

(b) A willful violation of this section shall be punishable by a fine of
not more than $100 for each separate offense.

vyrratNs' PREFERENCE

Sac. 712. Nothing contained in this t Ric shall be construed to repeal
or modify any Federal, State, territorial, or local law creating special
tights or preference for veterans.

AND REGULtTioNS

Src. 713. (a) The Commission shall have authority from time to
time to issue, amend, or rescind suitable procedural regulations to
carry out the provisions of this title. Regulations issued under this
section shill' be in conformity with the standards end limitation% of the
Administ rat ire Procedure Act

(b) In any action or proceeding based on any alleged unlawful
employment practice, no person shall be subject to any liability or
punishment for or on account 'of (1) the commission by such person
of an unlawful employment practice if he pleads and proves that the
act or omission complained of was in goad faith, in conformity with,
and in reliance on any %ritten interpretation or opinion of the Com-
mission, or (2) the fai hire of such person to miblish and file any
information required by any provision of this title if lie pleads and
proves that he failed to publish and file such information in good faith,
rn conformity with the instructions of the Commission issued under
this title regarding the filing of such information. Such a defense,
if established, shall be a bar to the action or proceeding, not whh-
standing that (A) after such act or omission, such interpretation or
opinion is modified or rescinded or is determined by judicial authority
to be invalid or of no legal effect, or (II) !ter publishing or filing the
description and animal reports, suchpublicimon or tiling is deter-
mined by judicialicial authority not to be in conformity with the require-
ments of this title.

60 Stat. 237.
5 USC 1001
note.

FORCIBLY RESISTING TIM comMISSfoN OR ITS REPRENENTATIVE8

Sac. 714. The provisions of section 111, title 18, United States
Code, shall apply to officers, agents, and employees of the Com. 62 Stat. 688.
mission in the performance of their official duties.

SPECIAL STUDY BY SECRETARY Or LABOR

Sac. 715. The Secretary of Labor shall make a full and complete
study of the factors which might tend to result indiscrimination in
employment because of age and of the consequences of such discrimi-
nation on the economy and individuals affected. The Secretary of Report to
Labor shall make a man-I to the Congress not later than June 30, congross.
1905, containing the results of such study and shall include in such
import such recommendations for legislation to prevent arbitrary dis-
crimination in employment because of age as ho determines advisable.
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SEC. 716. (a) This title shall become effective one year after the
dale of its enactment.

(b) Notwithstanding subsection (a), sections of this title other
than sections 703, 7tit, Zoe), and 71)7 shall become effect ive immediately.

Presidential (e) The President shall, a: soon as feasilde after the enactment of
eonteronees. this title, convene one or more conferences for the purpose of enabling

the leaders of groups whose members will be affected by this title to
become familiar (lull the rights afforded and obligations imposed by
its provisions, and for the purpose of making plans which will result
in the fair and effective administration of this title when all of its
provisions become effective. The President shall invite the itartieipa-
Ilion in such conference or confeiences of (1) the members of the
President's C'onintittte on Opportunity; N} the
members of the Coniniksion on Civil Rights, (3) repreientatives of
State and local agencies engaged in furthering espial employikent
opportunity, (I) lepresentat Ives of private agencies engaged in fur.
thering equal employment oppoit unity, and lepresentalives of
employers, labor orgaiiizat ions, and employment agencies who will be
subject to this 1 it le.

VII I --It 1:G ISTII ATM'S AND VC)T1 NO STATISTIC'S

Survey. Stx.. Mil. The Secretary of Commerce shall promptly conduct a snr
vey to compile rtgiqiation and voting statistics in such geographic
areas its may be Fel oniniended by the Cominksion on ('it 1:12hts.
Such a survey told r ompilat ion shall, to the extent recoinmendcil by
the Commission on Civil Rights, only Melnik a roma of per..00s of
voting age by race, color, and national origin, and tielerinin.:tion of
the extent to with II stall persons are registered to vote, koal bare voted
in Ally State1Ide pi-hinny or general election in Wind' the Members
of the United `tales IIonse of RepresentatiVVti are nominated or
elected, since. dantialy I, 1960. Such information shall also be col-
lected and compiled connection with the Nineteenth Decennial
Census, and at such other times as the C'oagress may prescribe. The

68 Stat. 1013, provisions of section 9 and chapter 7 of title 11, United Slates Codes
1022. t shall apply to any snrvey, collection, or compilation of tegistration
76 Stat. 922. and voting statistics rolled out limier this title: 1'roti,1(41. howeeet.
13 WC 211-

. '('hat no person shall lie.compelled to disclose, his race, color, 1111101131241.
origin, or quest iit:1,41 about his political party how lie voted,
or the reasons therefore, nor shall any penalty be imposed for his
failure or refusal to make such disclosure. Every person interrogated
Orally, by. written survey or questionnaire or by any other 'nears with
ivspect to such information shall be (idly ailvisell with respvci to
his right to fail or refuse to furnish such information.

Plembersh1p.
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E. 0. 11246

Equal Employment Opportunity
29,3351

Issued 9/24/65, 30 F. R. 12319, 30 F. R. 12935; amended by
L. 0. 11375, dated 10/13/67, 32 F. R. 14303.

Under and by virtue of the authority vested in me as President of the United States
by the Constitution and statutes of the United States, it is ordered as follows.

PART INONDISCRIMINATION IN GOVERNMENT EMPLOYMENT
(Part I Superseded by E. 0. 11478 issued 8/8/69, 34 F. R. 12985, providing more

detailed instructions for implementation of equal employment
opportunities in the United States Civil Service.)

SterioN 101. It is the policy of the Government of the United States to provide equal
opportunity in Federal employment for all qualified persons, to prohibit discrimination in
employment because of race, color, religion, sex or national origin, and to promote the full
realization of equal employment opportunity through a positive, continuing program in
each executive department and agency. The policy of equal opportunity applies to every
aspect of Fecicret employment policy and practice.

Ste. 102. The head of each executive department and agency shall establish and
maintain a positive program of equal employment opportunity for all civilian employees
and applicants for employment within his jurisdiction in accordance with the policy set
forth in Section 101.

Ste. 103. The Civil Service Commission shall supervise and provide leadership an(
guidance in the conduct of equal employment opportunity programs for the civilian em-
ployees of and applications for employment within the executive departments and agencies
and shall review agency program accomplishments periodically. In order to facilitate the
achievement of a model program for equal employment opportunity in the Federal service,
the Conimission may consult from time to time with such individuals, groups, or organiza-
tions as may be of assistance in improving the Federal program and realizing the objec-
tives of this Part.

Ste. 104. The Civil Service Commission shall provide for the prompt, fair, and im-
partial consideration ,of all complaints of discrimination in Federal employment on the
basis of race, color, religion, sex or national origin. Procedures for the consideration of
complaints shall include at least one impartial review within the executive department or
agency and shall provide for appeal to the Civil Service Commission.

Ste. 105. The Civil Service Commission shall issue s,::11 regulations, orders, and
instructions as it deems necessary and appropriate to carry out its responsibilities under
this Part, and the head of each executive department and agency shall comply with the
regulations, orders, and instructions issued by the Commission under this Part. Amended
10/13/67 by E. 0. 11375, 32 F. R. 14303, adding discrimination on account of sex, effective
as to Part 1 November 12, 1967 and as to Part 11 October 13, 1968.

PART i1 NONDISCRIMINATION IN EMPLOYMENT BY GOYFINMENT
CONTRACTORS AND SUBCONTRACTORS

SUBPART ADUTIES OF THE SECRETARY OF LABOR

SEC. 201. The Secretary of Labor shall be responsible for the administration of Parts
11 and III of this Order and shall adopt such rules and regulations and issue such orders
as he deems necessary and appropriate to achieve the purposes thereof,

SUBPART BCONtRACTORS' AGREEMENTS

Ste. 202. Except in contracts exempted in accordance with Section 204 of this Order,
all Government contracting agencies shall include in every Government contract hereafter
entered into the following provisions:

"DorIng the performance of thts Contract. the contractor agrees asfoltows:
"(I) 1 he contractor %sill not discriminate against any employee or applicant for employment

because of race, color, religion, sex, or national origin. The contractor will take anirmauve action

Government Contracts Reports
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to ensure that applicants are employed, and that employees are treated during employment, without
regard tO their race, color, religion, sex Or national origin. Such action shall Include, but not be
limited to the following: employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination: rates of pay or other forms of compensation: and selection
for training, including a,.prenticeship. The contractor agrees to post in conspicuous places, avail
able to employees and applicants for employment, notices to be provided by the contracting officer
setting forth the provisions of this nondiscrimination clause.

"(2) The contractor will, in all solicitations or advertisements for employees placed by or on
behalf of the contractor, state that all qualified applicants will receive consideration for employ-
ment without regard to race, color, religion, sex or national origin.

"(3) The contractor will send to each labor union or representative of workers with which
he has a collective bargaining agreement or other contract or understanding, a notice, to be pro-
vided by the agency contracting officer, advising the labor union or workers' representative of the
contractors commitments under Section 202 of Executive Order No. 11246 of September 24, 1965.
and shall post copleS of the notice in conspicuous places available to employees and applicants
for employment.

"(4) The contractor will comply with all-provisions of Executive Order No. 11246 of Sept. 24,
1965. and of the rules, regulations, and relevant orders of the Secretary of Labor.

"(5) The contractor will furnish all Information and reports required by Executive Order No.
11246 of September 24. 1965, and by the rules, regulations. and orders of the Secretary of Labor,
or pursuant thereto, and will permit access W his books, records, and accounts by the contracting
agency and the Secretary of Labor for purposes of investigation to ascertain compliance with such
rules, regulations, and orders.

16) In the event of the contractor's noncomplian:e with the nondiscrimination clauses of
this contract or with any of such rules. regulations, or orders, this contract may be cancelled,
terminated or suspended In whole or in part and the contractor may be declared ineligible for
further Government contracts in accordance with procedures authorized in Executive Order No.
11246 of Sept. 24, 1965, and such other sanctions may be Imposed and remedies invoked as pro-
tided In Executive Order No. 11246 of September 24. 1965, or by rule, regulation, or order of the
Secretary of Labor, or as otherwise provided by law.

"(7) The contractor will Include the provisions of Paragraphs (1) through (7) in every sub-
contract or purchase order unless exempted by rules, regulations. or orders of the Secretary of
Labor Issued pursuant to Section 204 of Executive Order No. 11296 of Sept. 2A. 1965. so that such
provisions will be binding upon each subcontractor or vendor. Tho contractor will take such
action with respect to any subcontract or purchase order as the contracting agency may direct
RS a means of enforcing such provisions including sanctions for noncompliance: Prot4ded, how-
ever, That in the event the contractor becomes involved In, or is threatened with, litigation with
a subcontractor or vendor as a result of such direction by the contracting agency, the contractor
may request the United States to enter Into such litigation to protect the interests of the United
States." ,

SEC. 203. (a) Each contractor having a contract containing the provisions prescribed
in Section 202 shall file, and shall cause each of his subcontractors to file, Compliance
Reports with the contracting agency or the Secretary of Labor as may be directed. Com-
pliance Reports shall be filed within such times and shall contain such information as to
the practices, policies, programs, and employment policies, programs, and employment
siatistics of the contractor and each subcontractor, and shall be in such form, as the Sec-
retary of Labor may prescribe, r

(b) Bidders or prospective contractors or subcontractors may be required to state
whether they have participated its any previous contract subject to the provisions of this
Order, or any preceding similar Executive order, and in that event to submit, on behalf of
themselves and their proposed subcontractors, Compliance Reports prior to or as an initial
part of their bid or negotiation of a contract.

(c) Whenever the contractor or subcontractor has a collective bargaining agreement
or other contract or understanding with a labor union or an agency referring workers or
providing or supervising apprenticeship or training for such workers, the Compliance
Report shall include such information as to such labor union's or agency's practices and
policies affecting compliance as the Secretary of Labor may prescribe: Provided, That to
the extent such information is within the exclusive possession of a labor union or an agency
referring workers or providing or supervising apprenticeship or .training and such labor
union or agency shall refuse to furnish such information to the contractor, the contractor
shall so certify to the contracting agency as part of its Compliance Report and shall set
forth what efforts he has made to obtain such information,

(d) The contracting agency or the Secretary of Labor may direct that any bidder or
prospective contractor or subcontractor shall submit, as part of his Compliance Report, a
statement in writi..g, signed by an authorized officer or agent on behalf of any labor union
or any agency referring workers or providing or supervising apprenticeship or other train-
I 29 335
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init. with which the bidder or prospective contractor deals, with supporting information,
to the effect that the signer's practices and policies do not discriminate on the grounds of
race, color, religion, sex or national origin, and that the signer either will affirmatively cooperate
in the implementation of the policy and provisions of this Order or that it consents and
agrees that recruitment, employment, and the terms and conditionsof employmcnt under
the proposed contract shall be in accordance with the purposes and provisions of the Order.
In the event that the union, or the agency shall refuse to execute such a statement, the
Comptiance Report shall so certify and set forth what efforts have been made to secure
such a statement and such additional factual material as the contracting agency or the Sec-
retary of Labor may require.

SEC. 204. The Secretary of Labor may, when he deems that special circumstances in
the national interest so require, exempt a contracting ageney from the requirement of
including any or all of the provisions of Section 202 of this Order in any specific contract,
subcontract, or purchase order. The Secretary of Labor may, by rule or regulation, also
exempt certain classes of contracts, subcontracts, or purchase orders (I) whenever work
is to be or has been performed outside the United States and no recruitment of workers
within the limits of the United States is involved; (2) for standard commercial supplies
or raw materials; (3) involving less than specified amounts of money or specified numbers
of workers; or (4) to the extent that they involve subcontracts below a specified tier. The
Secretary of Labor Tray also provide, by rule, regulation, or order, for the exemption of
facilities of a contractor which are in all respects separate. and distinct from activities of
the contractor related to the performance of the contract: Provided, That such an exemp-
tion will not interfere with or impede the effectuation of the purposes of this Order: And
provided further, That in the absence of such an exemption all facilities shall be covered
by the provisions of this Order.

SUBPART CPOWERS AND DUTIES OF THE SECRETARY of LABOR AND THE
CONTRACTING AGENCIES

SEC. 205. Each contracting agency shall be primarily responsible for obtaining com-
pliance with the rules, regulations, and orders of the Secretary of Labor with respect to
contracts entered into by such agency or its contractors. All contracting agencies shall
comply with the rules of the Secretary of Labor in discharging their primary responsibility
for securing compliance with the provisions of contracts and otherwise with the terms of
this Order and of the rules, regulations, and orders of the Secretary of Labor issued pur-
suant to this Order. They are directed to cooperate with the Secretary of Labor 'and to
furnish the Secretary of Labor such information and assistance as he may require in the
performance of his functions under this Order. They are further directed to appoint or
designate, from among the agency's personnel, compliance officers. It shall be the duty of
such officers to seek compliance with the objectives of this Order by conference, concilia-
tion, mediation, or persuasion.

SEC. 206. (a) The Secretary of Labor may investigate the employment practices of
any Government contractor or subcontractor, or initiate such investigation by the appro-
priate contracting agency, to determine whether or not the contractual provisions specified
in Section 202 of this Order have been violated. Such investigation shall be conducted in
accordance with the procedures established by the Secretary of Labor and the investigating
agency shall report to the Secretary of Labor any action taken or recommended.

(b) The Secretary of Labor may receive and investigate or cause to be investigated
complaints by employees or prospective employees of a Government contractor or sub-
contractor which allege discrimination contrary to the contractual provisions specified in
Section 202 of this Order. If this investigation is conducted for the Secretary of Labor by
.; contracting agency, that agency shall report to the Secretary what action has been taken
Or is recommended with regard to such complaints.

Sec. 207. The Secretary of Labor shall use his best efforts, directly and through con
tracting agencies, other interested Pederal, State, and local agencies, contractors, and all
other available instrumentalities to cause any labor union engaged in work under (..;,orern-
ment contracts or any agency referring workers or providing or supervising apprenticeship
or training for or in the course of such work to cooperate in the implementation of the
purposes of this Order. The Secretary of Labor shall, in appropriate-cases, notify the
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Equal Employment Opportunity Commission, the Department of Justice, or other appro-
priate Federal agencies whenever it has reason to believe that the practices of any such
labor organization, or agency violate Title VI or Title VII of the Civil Rights Act of 1964
or other provision of Federal law.

Sw. 208. (a) The Secretary of Labor, or any agency, officer, or employee in the
executive branch of the Government designated by rule, regulation, or order of the Secre-
tary, may hold such hearings, public or private, as the Secretary may deem advisable for
compliance, enforcement, or educational purposes.

(b) The Secretary of Labor may hold, or cause to be held, hearings in accordance
with Subsection (a) of this Section prior to imposing, ordering, or recommending the
imposition of penalties and sanctions under this Order. No order for debarment of any
contractor from further Government contracts under Section 209(a)(6) shall be made
without affording the contractor an opportunity for a hearing.

SUBPART DSANCTIONS AND PENALTIES

SEC. 209. (a) In accordance with such rules, regulations, or orders as the Secretary
of Labor may issue or adopt, the Secretary or, the appropriate contracting agency may:

(1) Publish, or cause to be published, the names of contractors or unions which it
has concluded have complied or have failed to comply with the provisions of this Order orof the rules, regulations, and orders of the Secretary of Labor.

(2) Recommend to the Department of Justice that, in cases in which there is sub-
stantial or material violation or the threat of substantial or material violation of the con-tractual provisions set forth in Section 202 of this Order, appropriate proceedings be
brought to enforce those provisions, including the enjoining, within the limitations of appli-cable taw, of organizations, individuals, or groups who prevent directly or indirectly, orset.k to prevent directly or indirectly, compliance with the provisions of this Order.

(3) Recommend to the Equal Employment Opportunity Commission or the Depart-ment of Justice that appropriate proceedings be institutes under Title V11 of the CivilRights Act of 1964.

(4) Recommend to the Department of Justice that criminal proceedings be broughtfor the furnishing of false information to any contracting agency or to the Secretary of
Labor as the case may be.

(5) Cancel, terminate, suspend, or cause to be cancelled, terminated, or suspended, anycontract, or any portion or portions thereof, for failure of the contractor or subcontractorto comply with the nondiscrimination provisions of the contract. Contracts may be can-celled, terminated, or suspended absolutely or continuance of contracts may be conditioned
upon a program for future compliance approved by the contracting agency.

(6) Provide that any contracting agency shall refrain from entering into further con-tracts, or extensions or other modifications of existing contracts, with any noncomplying
contractor, until such contractor has satisfied the Secretary of Labor that such contractor
has established and will carry out personnel and employment policies in compliance withthe provisions of this Order.

(b) Linder rules and regulations prescribed by the Secretary of Labor, each con-tracting agency shalt make reasonable efforts within a reasonable time limitation to securecompliance with the contract provisions of this Order by methods of conference, concilia-tion, mediation, and persuasion before proceedings shall be instituted under Subsection(a)(2) of this Section, or before a contract shall be cancelled or terminated in whole orin part under Subsection (a)(5) of this Section for failure of a contractor or subcontractorto comply with the contract provisions of this Order.

SEC. 210. Any contracting agency taking any action authorized by this Subpart, whether
on its own motion, or as directed by the Secretary of Labor, or under the rules and regula-tions of the Secretary, shall promptly notify the Secretary of such action. Whenever theSecretary of Labor makes a determination under this Section, he shall promptly notifythe appropriate contracting agency of the action recommended. The agency shall take
1 29,335

57



brorsber I-21
10.154S

Executive Orders and Documents 14,355

such action and shall report the results thereof to the Secretary of Labor within such time
as the Secretary shall specify.

Sac. 211. If the Secretary shall so direct, contracting agencieS shall not enter into
contracts with any bidder or prospective contractor unless the bidder or prospective con-
tractor has satisfactorily complied with the provisions of this Order or submits a program
for compliance acceptable to the Secretary of Labor or, if the Secretary so authorizes, to
the contracting agency.

SE.c. 212. Whenever a contracting agency cancels or terminates a contract, ui
whenever a contractor has been debarred from further Government contracts, under
Section 209(a)(6) because of noncompliance with the contract provisions with regard to
nondiscrimination, the Secretary of Labor, or the contracting agency involved, shall
promptly notify the Comptroller General of the United States. Any such debarment may
he rescinded by the Secretary of Labor or by the contracting agency which imposed the
sanction.

SUBPART £CERTIFICATES OP MERIT

SEC. 213. The Secretary of Labor may provide for issuance of a United States Govern-
ment Certificate of Merit to employers or labor unions, or other agencies which are or
may hereafter be engaged in work under Government contracts, if the Secretary is satis-
fied that the personnel and employment practices of the employer, or that the personnel,
training, apprenticeship, membership, grievance and representation, upgrading, and other
practices and policies of the labor union or other agency conform to the purposes and
provisions of this Order.

SEc. 214. Any Certificate of Merit may at any time be suspended or revoked by the
Secretary of Labor if the holder thereof, in the judgment of the Secretary, has failed to
comply with the provisions of this Order.

SEc. 215. The Secretary of Labor may provide for the exemption of any employer,
labor union, or other agency from any reporting requirements imposed under or pursuant
to this Order if such employer, labor union, or other agency has been awarded a Certificate
of Merit which has not been suspended or revoked.

PART IIINONDISCRIMINATION PROVISIONS IN FEDERALLY ASSISTED CONSTRUCTION CONTRACTS

SEC. 301. Each executive department and agency which administers a program in-
volving Federal financial assistance shall require as a condition for the approval of any
grant, contract, loan, insurance, or guarantee thereunder, which may 'involve a construc-
tion contract, that the applicant for Federal assistance undertake and agree to incorporate,
or cause to be incorporated, into all construction contracts paid for in whole or in part with
funds obtained from the Federal Government or borrowed on the credit of the Federal.
Government pursuant to such grant, contract, loan. insurance, or guarantee, or undertaken
pursuant to any Federal program involving such grant, contract, loan, insurance, or guar-
antee, the provisions prescribed for Government contracts by Section 202 of this Order or
such modification thereof, preserving in substance the contractor's obligations thereunder,
as may be approved by the Secretary of Labor, together with such additional provisions as
the Secretary deems appropriate to establish and protect the interest of the United States
in the enforcement of those obligations. Each such applicant shall also undertake and
agree (1) to assist and cooperate actively with the administering department or agency and
the Secretary of Labor in obtaining the compliance of contractors and subcontractors with
those contract- provisions and with the rules, regulations, and relevant orders of the
Secretary, (2) to obtain and to furnish to the administering department or agency and to
the Secretary of Labor such information as they may require for the supervision of such

ompliance, (3) to carry out sanctions and penalties for violation of such obligations
imposed upon contractors and subcontractors by the Secretary of Labor or the administer-
ing department or agency pursuant to Part 11, Subpart D, of this Order, and (4) to refrain
from entering into any contract subject to this Order, or extension or other modification
of such a contract with a contractor debarred from Government contracts tinder Part II,
Subpart D, of this Order.
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Ste. 302. (a) "Construction contract" as used in this Order means any contract for
the construction, rehabilitation, alteration, conversion, extension, or repair of buildings,
highways, or other improvements to real property.

(b) The provisions of Part II of this Order shall apply to such construction contracts.
and for purposes of such application the administering department or agency shall be
considered the contracting agency referred to therein.

(c) The term "applicant" as used in this Order means an applicant for Federal assist-
ance or, as determined by agency regulation, other program participant, with respect to
whom an application for any grant, contract, loan, insurance, or guarantee is not finally
acted upon prior to the effective date of this Part, and it includes such an applicant after
he becomes a recipient of such Federal assistance.

Sw. 303. (a) Each administering department and agency shall be responsible for
obtaining the compliance of such applicants with their undertakings under this Order.
Each administering department and agency is directed to cooperate with the Secretary of
Labor, and to furnish the Secretary such information and assistance as he may require in
the performance of his functions tinder this Order.

(b) In the event an applicant fails and refuses to comply with his undertakings, the
administering department or agency may take any or all of the following actions: (1)
cancel, terminate, or suspend in whole or in part the agreement, contract, or other arrange-
ment with such applicant with respect to which the failure and refusal occurred; (2)
refrain from extending any further assistance to the applicant under the program with
respect to which the failure or refusal occurred until satisfactory assurance of future com-
pliance has been received from such applicant; and (3) refer the case to the Department
of Justice for appropriate legal proceedings.

(c) Any action with respect to an applicant pursuant to Subsection (b) shall be taken
in conformity with Section 602 of the Civil Rights Act of 196$ (and the regulations of the
administering department or agency issued thereunder), to the extent applicable. In no
case shall action be taken with respect to an applicant pursuant to Clause (1) or (2) of
Subsection (b) without notice and opportunity for hearing before the administering depart-
ment or agency.

SIC. 304. Any executive department or agency which imposes by rule, regulation, or
order requirements of nondiscrimination in employment, other than requirements imposed
pursuant to this Order, may delegate to the Secretary of Labor by agreement such
responsibilities with respect to compliance standards, reports, and procedures as would
tend to bring the administration of such requirements into conformity with the adminis
!ration of requirements imposed under this Order: Provided, That actions to effect com-
pliance by recipients of Federal financial assistance with requirements imposed pursuant to
Title VI of the Civil Rights At of 1964 shall be taken in conformity with the procedures
and limitations prescribed in Section 6(12 thereof and the regulations of the administering
department or agency issued thereunder.

PAST 1 VMISCELLAINEOUSt

SEC. 401. The Secretary of Labor may delegate to any officer, agency, or employee
in the Executive branch of the Government, any function or duty of the Secretary under
Parts II and III of this Order, except authority to promulgate rules and regulations of a
general nature.

Sac. 402. The Secretary of Labor shall provide administrative support for the execu-
tion of the program known as the "Plans for Progress."

Sec. 403. (a) Executive Orders Nos. 10590 (January 19, 1955), 10722 (August S.
1057), 10925 (March 6, 1961), 11114 (June 22, 1963), and 11162 (July 28, 1961), are hereby
superseded and the President's Committee on Equal Employment Opportunity established
by Executive Order No. 101,25 is hereby abolished. All records and property in the
custody of the Committee shall be transferred to the Civil Service Commission and the
Secretary of Labor, as appropriate.
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(b) Nothing in this Order shalt be deemed to relieve any person of any obligation
assumed or imposed under or pursuant to any Executive Order superseded by this Order.
All rules, regulations, orders, instructions, designations, and other directives issued by
the President's Committee on Equal Employment Opportunity, and those issued by the
heads of various departments or agencies under or pursuant to any of the Executive orders
superseded by this Order, shall, to the extent that they are not inconsistent with this
Order, remain in full force and effect unless and until revoked or superseded by appropriate
authority. References in such directives to provisions of the superseded orders shall be
deemed to be references to the comparable provisions of this Order.

SEC, 404. The General Services Administration shall take appropriate action to revise
the standard Government contract forms to accord with the provisions of this Order and
of the rules and regulations of the Secretary of Labor,

Ste. 405. This Order shall become effective thirty days after the date of this Order.
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EXECUTIVE ORDER 11315

AMENDING EXECUTIVE ORDER NO 11246, RELATING TO

EQUAL EMPLOYMENT OPPORTUNITY

It is the policy of the United States Government to provide
equal opportunity in Pederal employment and in employment by Federal
contractors on the basis of merit and without discrimination because
of race, color, religion, sex or national origin,

The Congress, by enacting Title VIT of the Civil Rights Act A
1964, enunciated 3 nationai policy of equal employment opportunity
in private employment, without discrimination because of race, color,
religion, sex or national origin.

Executive Order No. 11246 of September 24, 1965, carried forward
a program of equal employment opportunity in Government employment,
employment by Federal contractors and subcontractors and employment
under Federally assisted construction contracts regardless of race
creed, color or national origin.

It is desirable that the equal employment opportunity programs
provided for in Executive Order No. 11246 expressly embrace discrimi-
nation on account of sex.

NOW, THEREFORE, by virtue of the authority vested in me as
President of the United States by the Conatitution and statutes of
the United States, it is ordered that Executive Order No. 11246 of
September 24, 1965, be amended as follows:

(1) Section 10l of Part I, concerning nondiscrimination in Gov
ernment employment, is revised to read as follows:

"SEC. 101. It is the policy of the Government of the United
States to provide equal opportunity in Federal employment for all
qualified persons, to prohibit discrimination in employment because
of race, color, religion, sex or national origin, and to promote the
full real1zation of equal employment opportunity through a positive,
continuing program in each executive department and agency. The policy
of equal opportunity applies to every aspect of Federal employment and
practice,"
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(2) Section 104 of Part I is revised to read as follows:

"SEC. 104; The Civil Service Coamission shall provide for the
prompt, fair, and impartial consideration of all complaints of discrim-
ination in Federal employment on the basis of race, color, religion, sex
Or national origin. Procedures for the. consideration of complaints shall
include at least one impartial review within the executive department or
agency and'shall provide for appeal to the Civil Service Commission."

(3) Paragraphs (1) and (2) of the qUoted. required contract pro-
visions in section 202 of -Part II, concerning nondiscrimination in
employment by Government contractors and subcontractors, are ye-
v'sed to read ac fol.ows:

"(1) The contractor will not discriminate against any employee
o: applicant. for employment because of race, color, religion, sex, or
national origin. The contractor will take affirmative action to ensure
twit applicants are employed, and that employees are treated during
employment, without regard to their race, color, religion, sex or
national origin. Such action shall include, but not be limited to
trot following: employment, upgrading, demotion, or transfer; recruit-
ment or recruitment advertising; layoff or termination; rates of pay
or other forms of compensation; and selection for training, including
apprenticeship. The contractor agrees to post in conspicuous places,
available to employees end applicants for employment, notices to be
provided by the contracting officer setting forth the provisions of
this nondiscrimination clause.

"(2) The contractor will, in all solicitations or advertisements
for employees placed by or on behalf of the contractor, state that all
qualified applicants will receive consideration for employment without
regaid to race, color, religion, sex or national origin."- (4) Section
203 (d) of Part II is revised to read as follows:

"(d) The contracting agency or the Secretary of Labor may direct
that any bidder or prospective contractor or subcontractor shall sub-
mit, as part of his Compliance Report, a siatement in writing, signed
by an authorized officer or agent. on behalf of any labor union or any
agency referring workers or providing or supervising apprenticeship
or other training, with which the bidder or prospective contractor
deals, with supporting information, to the effect that the signer's
practices and policies do not discriminoe on the grounds of race,
color, religion, sex or national origin, and that the signer either
will affirmatively cooperate in the implementation of the policy and
provisions of this order or that it consents and agrees that recruit-
ment, employment, and the terms and conditions of employment under
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the proposed contract shall be in accordance with the purposes and

provisions of the order. In the event that the union, or the agency
shall refuse to execute such a statement, the Compliance Report shall

so certify and set forth what efforts have been made to secure such

a statement and such additional factual material as the contracting

agency or the Secretary of Labor may require."

The amendments to Part I shall be effective 30 days after tike

date of this order. The amendments to Part II shall be effective one
year after the date of this order.

THE WHITE HOUSE

October 13, 1967
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U.S. DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE

WASHINGTON, D.C. 20210

CHAPTER 60 Office of Federal Contract Compliance,
Equal Ernpleynierif Opportunity, Deportment of Labor

(Reprint from FIOIRAL ifOISTLit, VOL. 36, NO. 234SAWNDAY, OIC(MItl 4, WI

Title 41--- PUBLIC CONTRACTS

AND PROPERTY MANAGEMENT

Chapter 60Office of Federal Con-
tract Compliance, Equal Employ-
ment Opportunity, Department of
Labor

PART 60-2AFfIRMATIVE ACTION
PROGRAMS

On August 31, 1911, notice of proposed
rule making was published in the FED-

ERAL REGISTER (36 F.R. 11444) h re-
gard to amending Chapter 60 of ',ale 41
of the Code of Federal Regulations by
adding a new Part 60-2, dealing with

affirmative action programs. Interested
persons were given 30 days in which to
submit written, comments. suggestions,
or objections regarding the proposed
amendments.

Having considered all relevant mate-
rial submitted, 1 have decided to, and do
hereby amend Chapter 60 of Title 41 of
the Code of Federal Regulations by add-
ing a new Part 60-2, reading as follows:

Subpart AGeneral
Sec.
60 -2 1 Title. purpose and scope.
60-2 2 Agency Action.

Subpart 11---ftequired Coalean el Affirmcoive
Atli°, Programs

60-2.10 Purpose of artirmative action pro-
gram.

60-2 11 . Required utilization analysis.
60 -2,12 Establtshment of goals and time-

tables.
60-2 13 Additional required. Ingredients of

aftirmstive action programs.
60-2.14 Compliance status.

Subpart CMethods of Implementing As
ilequitemenis 01 SybpOrt

60.220 Development or reaffirmation of the
equal employment opportunity
policy.

60-2 21 Dissemination of LhepolIcy.
60 -2.22 Responsibility for implementation.
60 -2.23 Identification of problem areas by

organization unit and job cnissi
ficatIon.

60 2 24 Development and execution of pro-
grama.

60 2 25 Internal audit and reporting sys
terns.

60-2 26 Support of action programs.

Marco 0Miscellaneous
60 2 30 Use of goals.
60 ,2 31 Preemption.
60-232 Supersedure.

Atrriloarrr: The provisl.ons a this Part
60 2 issued pursuant to Set MN, Executive
Order 11246 (30 P.R. 123101.

Subpart AGeneral
60-2.1 Title, purpose and scope.
Ilmis part shall also be known as "Re-

vised Order No. 4." and shall corer non-
constnietion contractors. Section 60-1.40
of this Chapter, Affirmative Action Com-
pliance Programs, requires that within
120 days from the commencement of a
contract each prime contractor or sub-
contractor with 50 or more employees
and a contract of $50,000 or more de-
velop a written affirmative action corn-
plianee program for each of its establish-
ments, and such contractors are now
further required to revise existing writ-
ten affirmative action programs to in-
clude the changes embodied in this order
within 120 (lays of its publication in the
FEDERAL ritc1STER. A review of agency
compliance surveys indicates that many
contractors do not have affirmative ac-
tion programs on file at the time an
establishment Is visited by a compliance
investigator. This part details the agency
review procedure and the results of a
contractor's failure to develop and main-
tain an affirmative action program and
then set forth detailed guidelines to be
used by contractors and Csovernment
agencies In developing and judging these
progi anis as well as.the good faith effort
required to transform the prograins from
paper commitments to equal employ-
ment opportunity. Subparts 13 and C are
concerned with affirmative action plans
only.

Relief for members of an "affected
class" who, by virtue of past discrimina
lion, continue to suffer the present effects
of that discrimination must either be
included in the contractor's affiimative
action prop am or be embodied in a sepa-
rate written "corrective action" pro-
gram. An "affected class" problem must
be remedied in order for a contractor to
be considered in compliance. Section 60-
2.2 herein pertaining to an acceptable
affirmative action program is also appli-
cable to the failure to remedy disc hint-
nation against members of an "affected
class."
§ 60-2.2 Agency ac1ion.

Ca) Any contractor required by f 60-
).40 of this chapter to develop an affirm-
ative action program at each of his
establishments who has not complied
fully with that section is not In compli-
ance with Executive Order 11246. as
amended (30 F.R. 12319t. Until such
programs are developed and found to be
acceptable in accordance with the stand-
ards and guidelines sct forth in §1 60-
2.10 through 60-2.32, the contractor Is
Unable to comply, with the equal employ -
Dlcnt Opportunity Clause.
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( b) If, In determining such contractor's
responsibility for an award of a contract
it comes to the contracting officer's at-
tention, through sources within his
agency or through the Office of Federal
Contract Compliance or other Govern-
ment agencies, that the contractor has
not developed an acceptable affirmative
action program at each of his establish"
mcnts, the ,:ontracting officer shall no-
tify the Director and declare the con-
tractor-bidder nonresponsible unless he
can otherwise affirmatively determine
that the contractor is able to comply with
his equal employment obligations or, un-
less, upon review, it is determined by
the Director that substantial issues of
law or fact, exist as to the contractor's
responsibility to the extent that a hear-
ing 1s, in his sole judgment, required
prior to a determination that the con-
tractor is nonresponsible:. Provided, That
during any pre-award conferences every
effort shall be made through the prot-
esses of conciliation, mediation and per-
suasion to develop an acceptable affirma-
tive action program meeting the stand
ards and guidelines set forth In I I 60-2.10
through 60-2 32 so that, In the perform
once of his contract, the contractor is
able to meet his equal employment ob-
ligations In accordance with the equal
opportunity clause and applicable rules,
regulations, and orders: Protidcd fur-
ther, That when the contractor-bidder is
declared nonresponsible RUAe than once
for Inability for comply with the equal
employment opportunity clause a notice
setting a timely hearing date shall
be Issued concurrently with the second
nonresponsibility determination In ac-
cordance with the provisions of 60-1.26
proposing to declare such contractor-
bidder ineligitile for future contracts and
subcontracts.

(c) Immediately upon finding that a
Contractor has no affirmative action pro-
gram or that his program Is not accept-
able to the contracting officer, the
compliance agency representative or the
representative of the Office of Federal
Contract Compliance, whichever has
made such a finding, shall notify officials
of the appropriate compliance agency
and the Office of Federal Contract Com-
pliance of such fact. The compliance
agency shall issue a notice to the con-
tractor giving him 30 days to show cause
why enforcement proceedings under sec-
tion 209(b) of Executive Order 11246, as
amended, should not be instituted.

tit If the contractor fails to show
good cause for his failure or fails to rem-
edy that ((tame by developing and im-
plementing an acceptable affirmative ac-
tion program within 30 days, the cam-

- pliance agency, upon the approval of the



Director. shall immediately Issue a notice
of proposed cancellation or termination
of existrig contracts or subcontracts and
debarment from future contracts and
subcontracts pursuant to CO-I:alb),
giving the contractor 10 days to request
a hearing. If a request for hearing has
not been received within 10 days from
such notice, such contractor will be de-
cla red Ineligible for future contracts and
current Contracts will be terminated for
default.

(2) During the "show cause" period of
30 days every effort shall be made by the
compliance agency through conciliation.
mediation. and persuasion to resolve the
deficiencies which led to the determina-
tion of nonicsponstbility.'lf satisfactory
adjustments designed to bring the con-
tractor into compliance are not con-
cluded, the compliance agency, with the
prior approval of the Director, shall
promptly commence formal proceedings
leading to the cancellation or termina-
tion of existing contracts or subcontracts
and debarment from future contracts
and subcontracts under 4 60-1.261b) of
this chapter.

(di During the "show cause" period
and formal proceedings. each contract-
ing agency must continue to determine
the contractor's responsibility In consid-
ering whether or not to award a new or
additional contract.
Subpart B Required Contents of

Affirmative Action Programs
§60-2.10 Purpose of aftermath e onion

program.
An affirmative action program is a set

of specific and regilt-oriented procedures
to which a contractor commits himself to
apply every good faith client. The objec-
tive of those procedures plus such efforts
Is equal employment opportunity. Proce-
dures without effort to make them work
are meaningless; and effort, undirected
by specific and meaningful procedures,
Is inadequate. An acceptable affirmative
action program mu-tt include an analysis
of areas within which the contractor Is
deficient in the- utilization of minority
groups and %voila». and further, goals
and timetables to which the contractor's
good faith efforts must be directed to cur-
rect the deficiencies and, thus to increase
materially the utilization of minorities
and women, at all levels and in all seg-
ments of his work force where deficien-
cies exist.
§ 60-2,11 Required utilization anaIssis.

Based upon the Government's experi-
ence with compliance reviews under the
Executive order programs and the con-
tractor reporting system, minority
groups are most likely to be underuti-
lized In departments P n d jobs within de-
partments that fan within the folic )) inr:
Employer's Information Report )1
I) dilignitions! oalcials and mana els.
professionals. trelinicians. sales wt tk
ers, office and clerical and ("alumni
(skilled). As categorized by the EF:0 1
designations, women are likely to be
underutilized in departments and jobs
wittily departments as follows: officials

and managers. professionals. techni-
cians, sates workers (except over-the-
counter sales in certain retail establish-
ments). craftsmen (skilled and rcmi
skilled). Therefote, the cohtractor shall
direct special attention to such jobs in
his analysis and goal setting for minori-
ties and worrier. Affirmative' action pro -
crams must contain the following infor-
mation:

(a) An analysis of all major job classi-
fleatiOns at the facility, with e*planas
lion if minorities or women are currently
being underutilized in any one or more
Job classifications (Job "classifica(ion"
herein meaning' one or a group of Jobs
having similar content, wage rates and
opportunities). "UnderutilizatIon" Is de-
fined as having fewer minorities or
women in a particular job classification
than would reasonably be expected by
their availability. In making the work
force analysis. the contractor shall con-
duct such analysis separately for minori-
ties and women.

(1) In determining whether minorities
are being underutilized in any Job clas-
sification the contractor will'consider at
least all of the following factors:

(i) The minority population of the
labor area surrounding the facility;

The size of the minority unem-
ployment force in the labor area sur-
rounding the facility;

(iii The percentage of the minority
work force as compared with the total
work force in the immediate labor area;

(tv) The general availability of minor-
ities having requisite skills In the Im-
mediate labor area;

(v) The availability of minorities
having requisite skills in an area in
which the contractor can reasonably
recruit:

(vi) The availability of promotable
and transferable minorities within the
contractor's organization:

(vim) The existence of training insti-
tutions capable of training persons in the
requisite skills: and

rviii) The degree of training which the
contractor is reasonably able to under-
take as a means of making all job classes
available to minorities.

(2i in determining whether women are
being underutilized in any job clas.sifica-

. tion;.the contractor will consider at least
all of the following factors:

(1) The SILO of the female unemploy
meet force in the labor area surrounding
the facility;

OD The percentage of the female
'workforce as compared with the total
workforce in the immediate labor area:.

(till The general availability of wo-
men liming requisite skips In the im-
mediate labor area:

(iv) The availability of women having
requisite skills In an area in which the
contractor can reasonably recruit:

(v)' The availability of women seeking
employment in the labor or recruitment
area of the contractor:

(til The availability of promotable
and transferable female employers with-
in Use Contractor's organization;
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(Oil The existence of training htstitu-
tions capable of training persons iii the
requisite skills; and

wil) The degree of training which
the contractor Is reasonably able to un
dertake as a means of making all job
classes available to women.
§ 60-2.12 Establishment of goals and

timetable.
(a) The goals and timetables devet-

oped by the contractor should be attain-
able in terms of the contractor's analysis
of his deficiencies and his entire aiti rna -
the action program. Thus. In establishing
the size of his goals and the length of his
timetables, the contractor should con
elder the results which could reasonably
be expected from his putting forth every
good faith effort to make his overall
affirmative action program work. In de-
termining levels of goals. the contractor
should consider at least the factors listed
In 1 60-2.11.

(b) Involve personnel relations staff.
department and division heads, and local
and unit managers in the goal setting
process.

(c) Goals should be significant. meas-
urable and attainable.

(d) Goals should be specific for
Planned, results, with timetables for
completion.

(e) Goals may not be rigid and inflex-
ible quotas which must be met. but must
be targets reasonably attainable by
means of applying every good faith ef-
fort to make all aspects of the entire
affirmative action program work.

(f) In establishing timetables to meet
goals and commitments, the contractor
will consider the anticipated exparAon.
contraction and turnover of and in the
work force.

(g) Goals, timetables and afbrritative
action commitments must be dencr.ed
to correct any identifiable deficiences.

(h) Where deficiencies exist and
where numbers or percentages are rele-
vant in developing corrective action. the
contractor shall establish and ,set forth
specific goals and timetables separately
for minorities and women.

(I) Such goals and timetables, aith
supporting data and the analysis thereof
shall be a part of the Contractor's ar.t-.en
affirmative action program and shall be
maintained at each establishment of the
contractor.

(1) Where the contractor has not
established a goal, his written affirma-
tive action program must specifically
analyze each of tne factors listed in
60-2.11 and must detail his reason for a
lack of a goal.

(k) In the event it comes to the atten-
tion of the compliance agency or the
Office of Federal Contract Compliance
that there is a substantial disparity in
the utilization of a particular ininonty
group or men or women of a par t.cular
minority group, the compliance rizer:cy
or OFCC may require separate goals and
timetables for such minority troop and
may further require. where appropriate,
such goals and timetables by sex for such
group for such Job classifications ar.d
organizational units specified by the
compliance agency or OFCC.



Support data for the required anal-
ysis and program shall be compiled and
maintained as part of the contractor's
affirmative action program. This data
will include but not be limited to progres-
Mon line charts, seniority rosters, mann-
cant flow data, and applicant rejection
ratios indicating minority and sex status.

(m) CopieS of affirmative action pro-
grams and/or eoples of support data
shall be made available to the compliance
agency or the Office of Federal Contract
Compliance, at the request of either, for
such purposes is may be appropriate to
the fulfillment Of their responsibilities
under Executive Order 11246. as
amended.
§ 60-2.13 Additional required ingredi-

ents of affirmative action programs.
Effective affirmative action programs

shall contain, but not necessarily be lim-
ited to, the following ingredients:

(a) Development or reaffirmation of
the contractor's equal employment op-
pota.unity poi cy in all personnel actions.

(b) Forme i internal and external dis-
semination el the contractor's policy.

(c) Establishment of responsibilities
for implementation of the contractor's
affirmative action program.

(d) Identification of problem areas
(deficiencies) by organizational units
and Job classification.

(el Establishment of goals and objec
Lives by organizational units and Job
classification, including timetables for
completion.

(f) Development and execution of ac-
tion oriented programs designed to elim-
inate problems and further designed to
attain established goals and objectives,

(g) Design and implementation of in-
ternal audit and reporting systems to
measure effectiveness of the total pro-
gram.

th) Compliance or personnel policies
and practices with the Sex Discrimina-
lion Guidelines (41 CFR Part 60-20).

(I) Active support of local and na-
tional community action programs and
community service programs, designed
to improve the employment opportunities
of minorities and Women.

(1) Consideration of minorities and
women not currently in the workforce
having requisite stalls who can be re
crusted through affirmative action
measures.

11 60-2.1 II Complainer mania.
No contractor's compliance status shall

be Judged alone by whether or not he
reaches his goals and meets his time-
tables. Rather, each contractor's compli-
ance posture shall be reviewed and de-
termined by reviewing the contents of his
program, the extent of his adherence to
this Program, and his good faith efforts
to make his Program work toward the
realization of the program's goals within
the timetables set for completion. There
follows an outline of examples of Pro-
cedures that contractors and Federal
agencies should use as a guideline for
establishing, implementing. And Judging
an laceptable affirmative action program.

Subpart C Methods of Implement-
ing the Requirements of Subpart B

§60-2.20 I)c,elopment or tea ['firma.
lion of the equal employment oppor-
tunity policy.

(at The contractor's policy statement
should indicate the chief executive offi-
cers' attitude on the subject matter, as-
sign overall responsibility and provide for
a reporting and monitoring procedure.
Specific items to be mentioned should
include, but not limited to:

(1) Recruit, hire, train, and promote
persons in all job classifications, without
regard to race, color, religion, sex, or
national origin, except where sex is a
bona fide occupational qualification.
(The term "bona fide occupational quali-
fication" has been construed very nar-
rowly under the Civil Rights Act of 1964.
Under Executive Order 1124ii as amended
and this part, this term will be constrtied
in the, same manger.)

2) Base decalons on employment so
as to further the principle of equal em-
ployment oppor.unity.

(3) Insure that promotion decisions
are in accord with principles of equal
employment opportunity by imposing
only valid require:I:tents for promotional
opportunities.

(4) Insure that all personnel actions
such as compensation, benefits, transfers,
layoffs, return from layoff, company
sponsored training, education, tuition as-
sistance, social and recreation programs.
will be administered without regard to
race, color, religion, sex, or national
origin.
§ 60-2.21 Dissemination of the policy.

(a) The contractor should disseminata
his policy internally as follows:

(1) Include it in contractor's policy
manual.

(2) 'Publicize UM company newspaper,
magazine, annual report and other media.

(3) Conduct special meetings with ex-
ecutivey management, and Supervisory
personnel to,explaln intent of policy and
individual responsibility for effective im-
plementation, Making clear the chief ex-
ecutive officer's attitude.

(4) Schedule special meetings with all
other employees to discuss policy and ex
plain individual employee responsibilitiea.

(5) Discuss the policy thoroughly in
both employee orientation and manage-
ment. training programs.

(6) Meet with union officials to inform
them of policy, and request their
cooperation.

(I) Include nondiscrimination clauses
in all union agreements, and review all
contractual provisions to ensure they are
nondiscriminatory.

181 Publish articles covering EEO pio-
grams, progress reports, promotions.
etc , of minority and female employees,
in company publications.

(9) Post the policy on company bul-
leim boards.

110) When employees are featured in
product or consumer advertising, em-
ployee handbooks or similar publications
both minority and nonminorilY, men
and women should be pictured.
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(111 COmmimIcate to employees the
existence of the contractors affirmative
action program and make available such
elements of his program as will enable
such employees to know of and avail
themselves of its benefits.

tb) The contractor should disseMi-
nate his policy externally as follows:

(I) Inform all recruiting sources ver-
belly and in writing of company policy,
stipulating that these sources actively
recruit and refer minorities and women
for all positions listed.

42) Incorporate the Equal Opportu-
nity clause in all purchase orders. leases.
contracts. etc., covered by Feecutive
Order 11216. as amended, and its Im-
plementing regulations,

13) Notify minority and women's or-
ganizations. community agencies. com-
munity leaders. secondary schools and
colleges, of company policy, preferably

in (T1itzieiognimunicate to prospective em-
ployees the existence of the rontractor's
affirmative action program and make
available such elements of his program
as will enable such prospective employees
to know of and avail themselves of its
benefits.

(5) When employees are pictured In
consumer or help wanted advertising,
both minorities and nonminority men
and women should be shown.

161 Send written notification of com-
pany polio:, to all subcontractors, ven-
dors and sunpners requesting appropri-
ate action on their part.
§ 60-2.22 Itcpcirtiiitit. for iiiipitturei-

laiibit.
tat An executive of the contractor

should be appointed as director or man-
ager of company Equal Opportunity Pro-
grams. Dsarnding upon the size and
geographical alignment of the company.
this may he his or her sole responsibility.
Ile or she shauld tie 'given the necessary
top management support and stating to
execute the as-sigament. his or her
Identity s ?.ould -appear on all internal
and external communications on the
company's Equal Opportunity Programs.
His or I.er responsibilities should include,
but noJ ncressarily be limited to:

41) Developing policy statements, af-
firmative action programs, Internal and
external communication techniques.

42) Assisting in the identification of
problem areas.

(3) Assisting line management in ar-
riving at solutions to problems.

(41 Designing and implementing
audit and reporting systems that till:

tit a:ensure effectiveness of the con-tractor's propranis.
Hi) Indicate need for remedial action.
tin I Determine the degree to which the

contractor's goals and objectives havebeen attained.
45) Serve as liaison between the con-

tractor and enforcement agencies,
(61 Serve as liaison between the con-

tractor and minority organizations, wom-
en's organizations and ammunity action
groups concerned wire employment op-
portunities of minorities and women.
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Keep manuernrnt informed of
IiWt develovmeeiti In the entire equal
s.ctusiJt arK.

ib) line rss4onMbflitIes iliould inc Iuile,
but not be limited to. (Pie fflowlrii:

(I) AaistIiu* In the identlflrstton of
problem arcu md ietsbIiPunerit of local
mM unit iosla and objectives.

(11 AcUr. Involvement 14th local
inlnrity Or(sflitltiOnl. wor:ien orgmni.
$stIaeta community actiOn groups and
óommunl(y eentue puhtrami

(Si PerlodL luttit of trainIng iuro
(r*nts, Wring and promotion (usLtern.t to
tUOve Ir pedl:MntI (a the attainment of
gosis sn4 objectives

(41 ftegLtar dlacuMtnns 1)i local
tflLngeri. superlsat1 arid etnr.1oyre (a
be certain (li* contractor's luoitcLee are
b.Ing toiiowed

(5) RevIcu cf the qi lit mtion cut bII

emptoyrec (a insure (hut nulnorities and
are tVefl lull Oiu{i(irtiflhitlrs (or

(r.nMeta and promotions.
(4) Career counseling (or ill em.

ployeee.
(7) Per Indtt muulit Vu Insure that earh

location Ic (a conipflIjute in area w ii L

(ii I'oeter; ire Zutoiueriy disiulaycci
(II) Fill (Militlee, including cornaruy

housing, sulikh the cnntnuctiir inutiritidrit
to, the use and benefit at his eluiployces.
are in (.ct dece rtuated, iXuth In iiUcy
and sie 11 tite ontta'tor rost&-s fc
elilUes such as dqrrnitorlcs, lckcr rouis
and reet rux,tn*, they rriut PC cuiparable
lot both sex'a

(lii) Minority soul (eunusie err utnyci-s
ir iI!orded a full opportunity and are
eeoosiraged (a piUciiustein all compctriy
aponsored eduritlorial, trJritng. recreet.
tionat arid social activitiri

(4) fPipeivisare uouiti he made to
understand (jilt their work perKumiurce
(a being esajuated on (hue basiscf their
equal Imluloymerut opporUi1lty You (a
and risufla, as well ca other criteria.

(4) It chill be a res isihiii(y cd
suj*ndsors to takC acUona lo present
buiument of eloployres plated trough
cMrmauve action iflojj.8
I 60-223 PJ,niI1c.i1ün of uu,Iu1it

areas Iiy o,snlailoflsl untie aol job
tIssilfli.tioni.

(us) An 1n4epth SnIys$s of (lit fol.
lowIng iluotdd be made, Kying pirticular
itteautlon in trainees 1n4 Uu0a4 categories
Usled lii 64 2 11(d)

= I)) CompoalUon of the .c.rk force by
psinority ctitu and sea.

(I) (onpoa1(lon Of )(4frfl( flow by
Minority CrOUP stAtus and sex.

I)) 'flue total selection Pro(e-sa inririd.

tog pø&ticuiu dascripUcunt. poallioul Ulira.
worket siueclflcaUons. sidulivaUon foipis,

interView Iuroe4uirrs. test *4nuin1tratIon,
1.gi vlliuIity. ref*rral urcru1ures find

WlICtIcgi luruxeM. ipd similar (at ten
(4) rijistet anti protiuoUcun ui Au-tic ac
*3) FatlIlties comnflany 910r1%orluI fec.
cUo*s And social events, ant rjuedcl

programi imh as eduralu nil iic4staIile,
(4) *3erulorlly prirUces intl .eiiuurlty

provisions of union xutrwt.a
17 itpi'r rnuticeshlp lurOEna ruts

(I) AU comflhuAny training luregnlnia.
formal artul inlonnil.

*41 Work foec, itUtude

rIO) TechnieaI luhaseS of to*npliinCe,
such as poster c.nd notifleiUon in taint
WlOflI. fet4flUC4l Of ippifrua.Uofla. noU-
ftcaUon to auboceitri osi ate.

mbi If any of lie fobowtzug Item. are
found En the analysts, apectil CorrcUv
szUon should be appsorist.e

U An 'underutiflaaUnn" of mffioe-
Ittli or women in specific work ciasal.
fteaUc,ns

42) lateral aMd/or vertical movement
of minority or female unpioyees oocur-
ring at a lever rate 4com4red (s work
force mix) than that of nonmlnonity or
male enuuioyeei

13) i'he selection process eInuiinistei
a ngnificantiy higher percentage of ml.
nouitirs on aonnen thin no,umnlnonitfrs
or niuriL

*41 ApplicatiOn anti related preem-
pIOy*nriit mmmi not to compliance with
Yetienul legislatIon.

iS) r'osi(Inrt devrlpUonI inaccurate
in reliUon to actual tuncUonus and dci-
(tea.

*5) TeaLs and otlur seloction tech-
rusiluim not 'uali'l*ted as required by the
OVCC Order on )miuIoyee TcstIng mid
other t3etectlon itrur'durei

('I) test forms ruuL valtdate4 by Pci-
(ion, work pen formuartee md (cetusicun t
rudnulItes anti WOflitfl In SitU pie.

(5) nrerrl satio of ininwitles or
wotorn to the hiring supervisor or inch'
:ger l)nu1ictCs a eign$iirantiy higher per-
centAge are being rejected ii compareul
to iuolimnlriority ciii mile applicants

m) Minonilies or women are exclude')
from or are riot i*rtictruatinig in company
iporusored atcU vitles or inouamns

(10) iii, furti) segregation still exists
at some f*clhitks.

'ii) Beiuionity provisions con(,1but (a
overt or inadvertent discriminaijon, I a,
i dispanty by nninotIty group tAtUi or
sex exists between length of service and
1yuee of lob held

*121 Honsuppom 1, of company policy by
tuaruagere, supervIsors or employees.

(13i Minorities oc women undes-uU-
Iiztd or signifIcantly underrepiteented In
Inditing or career Improvement pro-
grains,

114) )oformii techniques established
for evaluating eflecU*neu of ELO
programs

*13) Lack of arecu to ulI.sbt* houg-
bug huhiblis recruItmneut ffosta and em-
doyinerut of Qualified mInorlUas.

I4) tack of gi,sltat4 IrasssØOrtiUon
(public or private) to th. work pimcatn-
IutttSti miGhty .mpto3rment

*171 Labor unions and ubcoritnttIou1
not noUfltd of their ftsponi'btlIUeI.
ust Purchase orders do not eonlalfl

EIX) clause. -

*19) Poatersnotondliplty.

00.224 l)eyekpsa,isi sord auuiiei
of pNutrs

(I) llieeonitnaetorahouidcenduclde-
tailed, analyses of poallon deseripUons
to InsurC that they icewiteig rCfluI
ix*t lion funcUots, and ate consistent
for th. same poUon from oni location
to another,
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Ib) The contrictor should valid*ti
worker ,peclllcsUoeti bi dIVIsIOn, depilt-
Istint, IocaUon Or other orgenhzAUOItal
unit and bi lob cawiort, usth Job per.
formane. celtecla. I3pcla1 attenlion
should be given to ats4emnlc, eaperlence
hid iklil rrqulrecrrent.s (a Insure that the
requiremenie In themaelres do not con-
sUtuts lna4vtrtSnt dtsenlmnlnstion Hpe-
cthaUoes should be consIstent for the
semi job clsaslflciUon In alt IxaUorts
and should be tree from bias 'a regards
to race, color, reltg1n, sex, or naUonal
ôslgtn, exc,ei4 where sex ii a bona Ad.
occupiUonal qusJiSlraUon. Where me-
qutnemnsLs screen out a dlsproportionst.
number of mnulnorltte-. or women auth re-
quirema'nta should he pm ofe-wuionally
validated I', job per(ormanue.

IC) Approved poalUon descriptions
end worker specificaUnisa, alien uL.ed by
the cMntrtr, should be made availabl
to all memtieis of management involved
in th recruiting, screenIng. se1ection seud
promotion process Coutei should also
be dIstributed to all recruiting sciurces.

(d) The contractor should evaluate
Use total selection proce to insure free.
doen from bias and, (hits, aid (L attain-

of goals and otujectires.
(I) All personnel Involved In the re-

Crulttng, vreenutng, selection, iuroinoUon,
disciplinary, and related ceuses should
be carefully selected 'aid (rained to in-
cure elimini,Uun of bias In ill personnel
acilcass.

(2) The onLracinr shall OIuter%e the
requirements of the 01CC Order per-
laming t the viIIdaUors of enuptoyce
teats and other aelecuon procedures.

(3) RelectIon t.ethniques other tItan
teats may also be lnspropenly tv.e'i so as
to hive jhue effect of dlserlrnlr,eting
against minority groups arid women.
Ihuch techniques Include but are not re-
stricted to, unscored Interviews, linscozed
or casual ippliciUon fcuins., ined, rec-
ords, credit chicks. consahienatiopa of
marital status or dependency or minor
ehlldnrn. Where there eatst data sug-
geating that auth unfair dtscuimniniUo
oh egdualon of minohitles or women cx-

the Colitr$tty should analyse Ws
unser$4 piocedurem and efluninste them
If thn ira not objectively valid,

is) uflebt.d techniquu to Improve
recruitment and Lncrtasl (he flow of
mtnorft or (Un-siC IiuPIkaOU to1low-,

(I) Ce(Mn orgltttutions such as the
Urban Leagut. Job Cor, Equal Oppof.
lunity Programs, Inc., Concentrited Pm.
ployment Programs, Neighborhood
Youth Corp., øs000dary fkhoola, tot-
iesu, and City CoUC*ee with high minor-
ity enrollment. the 8tat- Pmpioyment
8srvlce, speciahtied emidnymnent agen.
ties. Alpha, LUIJiC, (bUt, the 0*.
Porum, the Comnmonweaith of Pcierto
Rico an, normally prepared to rC(e ml-
noelly appliciflU. Organl:aUocss pee.
tred to meter women with specific skills
are: NatloAsI Orgizizatlon for Womtn,
Weltiri Rigtu(-I OniSnlzatioru. Women's
Equity Attlon League, Talent flank from
fluatn.0 md Profe.aionua.l Women (in-
cluding 24 women's onganIrAtlorsAl, Pro,
lesalons.l Wonsert' Caueru, Inutelcuouegl.
ate Association bE Ursiseralty Worpen,
Negro Woman's w'oqiUea end srVICq



groups such as Delta Sigma Theta,
Alpha Kappa Alpha, and Zeta Phi Beta;
National Council of Negro Women,
American Association of University
Women, YWCA, and sectarian groups
such as Jewish Women's Groups, Cath-
olic Women's Oroups and Protestant
Women's Oroups, and women's colleges.
In addition, community leaders as indi-
viduals shall be added to recruiting
sources.

(2) Por Mal briefing sessions should be
held, preferably on company Premises,
with representatives from these recruit-
ing sources, Plant tours. prventations by
minority and female employees, clear
and Concise explanations of current and
future Job openings, position descrip-
tions, worker specifications, explanations
of the company's selection process, and
recruiting literature should be an in-
tegral part of the briefings. Formal ar-
rangements should be made for referral
of applicants, folloWup with sources. and
feedbask oh disposition of applicants.

(3) Minority and female employees,
using procedures similar to subpara-
graph (2) of this paragraph, should be
actively encouraged to refer applicants.

(4) A special effort should be made to
include minorities and women on the
Personnel Relations staff.

(5) Minority and female employees
should be made available for participa-
tion in Career Days, Youth Motivation
Program.% and related activities in their
COmmunities,

(8) Active participation in "Job Pairs"
Is desirable. Company representatives so
participating should be given authority
to make on-the-spot commitments.

(7) Active recruiting programs should
be carried out at secondary schools, Jun-
ior colleges, and colleges with predomi-
nant minority or female enrollments,

(8) Recruiting efforts at all schools
should Incorporate special efforts to
reach minorities and women.

(9) Special employmsnt programs
should be undertaken whenever possible.
Some possible programs are:

(i) Technical and nontechnical co -op
Programs with predominately Negro and
women's colleges,

(iD "After school" and/or work -study
Jobs for minority Youths, mate and
females.

Summer Jobs for underprivileged
youth, Male and female.

(iv) Summer work-study programs for
male and female faculty members of the
Predominantly minority schools and
Colleges.

(v) MoUvation, training and employ-
ment programs for the hard-core unem-
ployed. male and female.

(10) When recruiting brochures pic-
torially presert work situations, the mi-
nority and female members of the work
force should be included, especially when
such brochures are used in school and
Career programs.

(ill Help wanted advertising should
be expanded to include the minority news
media and women's interest media on
a regular basis.

if) The contractor should insure that
minority and female employees are given
equal opportunity for promotion. Sug-
gestions for achieving this result include:

(1) Post or otherwise announce p,-o-
Motional opportunities.

121 Make an inventory of current mi-
nority and female employees to deter-
mine academic, skill and experience level
of individual employees.

(3) Initiate necessary remedial, Job
training and workstudy programs.

(4) Develop and implement formal
employee evaluation programs.

(5) Make certain "worker specifica-
tions" have been validated on Job per-
formance related criteria, (Neither
minority nor female employees should
be required to possess higher qualifica-
tions than those of the lowest qualified
incumbent,)

(6) When apparently qUalified minor-
ity or female employees are passed over
for upgrading, require supervisory Per-
sOnnel to submit written Justification.

(7) Establish formal career counsel-
ing programs to include attitude devel-
opment, education aid, Job rotation,
buddy system and similar prograps,

(8) Review seniority practices and
se 'ority clauses in union contracts to
insure such practices or clauses are non,
discriminatory and do not have a dis-
criminatory effect.

(g) Make certain facilities and com-
pany-sponsored social and recreation
activities are desegregated. -Actively en-
courage all employees to participate.

h) Encourage child care, housing and
transportation programs appropriately
designed to improve the employment op-
portunities for minorities and women.
§ 60-2.25 Internal audit and toporting

systems.

(a) The contractor should monitor
records of referrals, placements, trans-
fers, promotions and terminations at all
levels to insure nondiscriminatory policy
is carried out.

(b) The contractor should require
formal reports from Unit managers on a
schedule basis as to degree tc which
corporate or unit goals are attained and
timetables met.

(c) The contractor should review re-
port results With all levels of manage-
ment.

(d) The contractor should advise top
management of program effectivenCss
and submit recommendations to improve
unsatisfactory performance.

§ 60-2.26 Support of action programs.
(a) The contractor should 'appoint

key members of management to serve on
Merit Employment Councils, Community
Relations Boards and similar organiza-
tions.

68

its) The contractor should encourage
minority ant: female eniployecs to s sr-
ticipate actively in National All's Lee
of Businessmen programs for youth
motivation.

(e) The contractor should sursort
Vocational OCidance Institutes, Vesti-
bule Training Programs and similar
activities,

(dl The contractor should assist sec-
ondary schools and colleges in prop' Arn$
designed to enable minority and female
graduates of these institutions to com-
pete in the open employment market on
a more equitable basis.

(e) The 'contractor should publicize
achievements of minority and female
employees in local and minority news
media.

(f) The contractor should support
programs developed by such orgaffiza-
lions as National Alliance of Business-
men, the Urffan Coalition and other
organizations concerned with employ-
ment opportunities for minorities or
women,

Subpart 0Miscellaneous
§ 60-2.30 Use of goal.

The purpose of a contractor's estab-
lishment and use of goals is to insure
that he meet his affirmative action ob-
ligation, It is not intended and should
not be used to discriminate against any
applicant or employee isecause of race,
color, religion, sex, or national origin.
§ 60-2.31 Preemption.

To the extent that any State or local
laws, regulations or ordinances, includ-
ing those which grant special benefits to
persons on account of sex, are in con-
flict with Executive Order 11246, as
amended, or with the requirements of
this part, we will regard them as pre-
empted under the Executive order.
§ 60 -2.32 Supersedure.

All orders, instructions, regulations,
and memoranda of the Secretary of
Labor, other officials of the Department
of Labor and contracting agencies are
hereby superseded to the extent that
they are inconsistent herewith. Includ-
ing a previous "Order No. 4" from this
Office dated January 30, 1970. Nothing
in this part is intended to amend 41
CPR 60-3 s.ublished in the PreraAt,
REGISTER on October 2, 1971 or Employee
Testing and 'Other Selection Procedures
or 41 CFR 86-20 on Sex Discrimination
Guidelines.

Effective date. This part shall become
effective on the date of its publication
in the FEDERAL Itscarra (12-441).

Signed at Washington, D.C., this 1st
day of December 1971.

J. I). Hootson,
Secretary of Labor.

HORACE E. MENASCO.
Act Assistant Secretary
for Emptoyment Standards.

JOHN L. Wines,
Director, 0 ff tce of

Federal Contract Compliance.
(FR Doe.71-17789 Filed 12-3-71:8:51 aml
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REVISED ORDER a;0. 14 ESTABLISHING NEW SIANDARDI 2ED CONTRACTOR
EVALUATION PROCEDURES l'OR NONCONSTRUCTM CONTRACTORS

(OFFICIAL TEXT)

U. S. DEPARTMENT OF LABOR
Office of the Secretary'

Washington

ORDER NO. 14 (Revised)

TO: HEADS OF ALL AGENCIES

FROM: Secretary of 1,31)01"

SUBJECT: Establishment of New Standardized Contractor
Evaluation Procedures for Nonconstruction
Contractors

1. Purpose:
TiaCstablish new, standardized contractor evaluation

procedures,

2, Background:
prime contractor or subcontractor with 50

or more employees and a contract of $50,000 or more is
required to develop a written affirmative 'action program for
each of its establislunents. (41 CPR 60-1.40)

(b) The analysis must relate to all major job clas-
sifications at each facility to which the AAP pertains, with
explanations if minorities or women arc currently being
underutilized in any job classification. (41 CFR 60-2.11,
60-2.33)

'(c) An aeceptable- affirmation action program must
include an analysis of are within which the contractor is
deficient In the utilization of minority groups and women
and, further, where deficiencies exist, goals and timetables
to which the contractor's good faith efforts must bealitected
and, thus to increase materially the utilization of minorities
and women at all levels and in all segments of his work
force. (41 CFR 60-2.10)

3. Action:
(a) A contractor evaluation should proceed in two

basic steps: (I) an off-site review of the contractor's affir-
mative action program and utilization analysis, using the
enclosed Contractor Evaluation Checklist (Attachment A)
as a worksheet; and (it) wheie necessary, an on-site dis-
cussion and review of those matters which are not fully or
satisfactorDy addressed in the affirmative action plan and
utilization analysis using the enclosed On-site Review
Guidelines (Attachment B) as a worksheet.

Using approved methods of priority selection, com-
pliance agencies shall routinely request from Federal con-
tractors within their jurisdiction Affirmative Action Pro-
grams including the required analysis and support data, as
provided in the enclosed sample notification letter. Any
other letter conforming to your agency procedures under
Order 14 may be used. As used throughout this Order, the
term "Affirmative Action Plan (AAP) and supporting docu-
mentation" includes:

(I) A copy of the constractor's last EEO -1 Report.
(II) The contractor's most recent workforce statis-

tics available by major job classification and by race
and sex.

(iii) Thecontractor's evaluation of the inside and
outside workforce availability as outlined in 41 CFR
60-2.11.

(iv) identification of areas of under-utilization
and estahlishineeit of goals and timetables to correct
any deficiencies together with a plan of action to achieve
such goals and timetables.

(v) Assessment of the contractor's current work -
_force to identify affected class situations and plans to
correct such identified situations. (This may be sub-
mitted as past of the contractor's AAP or as a separate
document. In either case, as discussed below, Ruin
be received in confidence by the compliance officer
and rewrite.] to the contractor, without having been
duplicated, at the conclusion of the revieW.)

(vi) InformaCon relative to:
-- The reaffirmation of the contractor's EEO

policy,
Dissemtnation and implementation of the policy.

-- A description of the contractor's Internal audit
reporting systems.

-- Substantiation of the compliance of the contractor's
personnel policies and practices with the Sex Discrimi-
nation Guidelines (41 CFR 60-20).

-- Description of the contractor's support of com-
munity action programs,

-- Substantiation of the contractor's consideration
of minorities and women not currently in the Nvorkforce
having requisite skills.

(vii) Summary data on applicant flow, hires, ter-
minations, promotions, .anti training for the last 6
months or the last 100 applicants, hires, etc., which-
ever is less.

In any letter utilized to obtain data for off-site re-
view, you may only request the affirmative action program
including the required analysis and support data. Ceattac-
tors are free to respond to this according to their current
procedures under Order No. 4. This first letter is not
to contain a request for specific items or for formats un-
less the compliance officer affirmatively determines that
a particular item is necessary for this particular et-lablish-
mem. Theoff-site review must include Part A of the con-
tractor evaluation checklist. This consists of data abso-
lutely essential to a determination of the acceptability of
the contractor AAP. The agency may complete Part S of
the Contractor Evaluation Checklist or decide to have
such material for an on-site review where appropriate.

(b) If it is determined that the contractor's analysis
is !nadeeiate within the meaning of Executive Order 11246.
as amended, and implementing rules, regulations and
Orders, the compliance officer shall notify the contractor
of that fact and request appropriate additional information.
If the contractor fails to meet this request within 3d days,
a show cause notice will be issued, If the contractor fails
to complete an adequate analysis, the enforcement pro-
cednres specified in 01:CC Order 4, 41 CFR 60-2.2 (c)
shall be applicable.

Such requests need not he limited only to those
estal4ishnsents already determined for a possible on-site
investigation. Contractors who have received agreement
with their respective compliance agencies on nationwide
AAP formats m on frequency of updating statistics may
continue to do so. Where on-site investigations .tre con-
sleeted appaopriate, a second letter advising the con -
tractor of this judgment should be sent,

(Reproiliirtd by special permission /tom Daily Labor Report)
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They chatl be conducted as soon as practicable at a
tine agreeable to the agency and tha contractor, hit no
later than 45 days from the time of ,:ie request !or the Af-
firmative Action Plan and aupporting data.

After reviewing the Altirmative Action Program and
supporting data, the compliance agency wiii make a deter-
mination as to whether or not an on-site visit is appropriate.
the attachments hereto afford guidance as to the methodology
to be followed. After analysis of the Affirmative Action
Ilan and suppOrting data and prior to the actual on-rite visit,
dditional data necessary to complete the Contractor Evalua-

tion Checklist (Attachment A) may be requested.
Following receipt of the above information, data

should he analyzed along with any files available relative to
previous compliance reviews-and complaint investigations.
The appropriate office of the Equal Employment Opportunity
Commission and state and city agencies should he consulted
for the status of any current charges.

Toald in the analysis, much material Is available
and continuously being developed by the Bureau of the Cen-
sus, Bureau of Labor Statistics, Bureau of Employment Se-
curity, Chamber of Commerce and many other resoirces
which should be part of a reference library in all contract
compliance offices.

In the interests of an expenditious off-site review,
,ac my may limit its request to those parts of the con-

tractor's AAP and supporting data necessary to complete
Part A of the Contractor Evaluation Checklist. This con-
sists of data absolutely essential to a determination of the
acceptability of the contractor's AAP. .

it the agency desires to do a more thorough off -site
review, it may also request the additional data necessary
to complete Part B of the Contractor Evaluation Checklist or
it may decide to leave such material to an on-site review
where appropriate.

if the contractor fails to provide the material re-
quested within 30 days of the request, a show cause notice
is to be issued and a determistation of non-responsibility
may be made by the contracting officer pursuant to 41 CFR
60-2,2.

(c) If it is determined that the contractor's AAP and
supporting data are insufficient to satisfactorily respond to
the Contractor Evaluation Checklist (either Part A or B, or
both), the compliance officer shall notify the contractor of
that fact and request such additional information as the corn
pliance officer needs to complete the checklist, If the con-
tractor fails to meet this request within 30 days,'other
than (i) because of a claim of confidentiality as discussed
below, or (ii) because the aype or volume of data requested
13 best reviewed on site, a show cause notice will be issued
and a determination of non - responsibility may be made by
the contracting officer.

(d) The failure to develop an acceptable affirmative
action program as required in 41 CUR Parts 60-1 and 60-2
or thb substantial deviation from a previously approved AAP
constitute the only grounds upon which a summary determi-
nation of non-responsibility may be made. See 41 CUR

60-2.2; Sec. 718 of Title VII, as amended. Other allega-
tions of non-compliance with Executive Order 11246 (as
amended) and its implementing rules and regulations may
give rise to the imposition of sanctions against a contractor
only after the procedures in 4ICER a 60-1.26 have been
followed.

(e) Following an audit of the affirmative action plan
and supporting docatmentatioa, the agency must make a de-
termination as to whether or not an on-site review of the
establishment is appropriate. If a dee isioa is made to
schedule an on-site review, a second letter advising the
contractor of this judgment must be sent (Attachment C,
Letter 11).

If a decision Is made not to schedule a review, the
contractor must be so informed (Altachinent C, Letter I).

At the same time, the agency should also inform tlic ten-
tractor that his affirmative action plan has been fo. !rid
acceptable without the necessity for an on-site review.
No other determination of compliance status can be
made without the additional analysisand investiettion
of an on-site re's iew. However, an on-site review con
(Meted within the previous 12 months may serve as the
basis for a compliance certification as set forth in 41
CFR 60-I. 20 (d). Whenever possible, the compliance
officer should then (iodine problems highlighted during
the desk audit or state that no major problems were
raised.

if an on-site review is necessary, additional
data keyed to the deficiencies observed in the contrac-
tor's AAP and the Contractor Evaluation Checklist will
be needed during the on-site review process in order
to make a determination of compliance with the Ex-
eCutive Order,'

Each agency is authorized to request from speci-
fic contractors such advance information which could
reasonably he supplied prior to the actual of visit.
However, the contractor should be requested to furnish
only the specific items of information which the com-
plfance officer affirmatively determines are:

1. Necessary for conducting the review and
completing the Standard Compliance Review Report;

2. Not contained in the material submitted by
tie contractor;

3. Not available or able to he derived from
other material submitted by the contractor.

The items requested should provide the cern-
',fiance officer Willi the information he or she neeaa 'for
the review. However, no information may be requested
unless the three criteria above are met. In some cases
needed information is best made available on the site,
In those cases, the contractor should be advised to Lave
the information ready for the on-site review.

This additional data should be such that could be
adequately analyzed the agency's office in order tc
expedite the actual visit to the facility. In all cases,
if and only if the issue addressed is one which is ap-
propriate to the industry and contractor site being visited,
the kind of data which is identified in the On-Site Review
Guidelines as being necessary for specific portions of the
investigative process,' must be requested and analyzed,
either prior to the visit, or on-site if not supplied in
the Affirmative Action Program or available from other
contractor supplied information. Certain data is noted
in the On-Site Review Guidelines as being necessary for
proper analysis of specific issues. Where the decision
is made to reserve the analysis of the data pendine the
on-site visit, the contractor- should be informed reason-
ably ahead of the scheduled visit as to what information
will be required daring the review, So that he may have
the pertinent data available for the compliance officer
at that time.

In order' to pursue certain issues uncovered in
the compliance review, it may he necessary for tt e
compliance officer to request certain additional informa-
tion on-site even though such data have not Leen previously
identified. Such additional information must also meet
the above criteria.

There is no specific format for the second letter,
and the compliance officers may use any form which con-
forms...to their particular needs and to the spec ific ind istry
arsi contractor eatablishment being reviewed. In no UNE,
shall a determination of compliance statue. I made without
an on-site visit.

4. Disclosure and Review of Contractor Data:
(a) C.oatidenrial ihfer=ana iion- such air rit:s-of

employees, employee names, pay data, reason for
termination, may properly be excluded by the contractor
from material submitted prier to an on-site visit if tl.e
contractor is concerned with the confidentiality of arch data.

Published 1111.: IIIIRKAU NATtNAl. AITMRS. WASIIINGTON, D C. 20037
70



1-31-73 (DLR) FULL TEXT SECTION (No. 21) D - 3

in all cases, compliance officers must be permitted
access co data needed to complete the on-site visit consist-
gni with the On -Site Review GUkielineS.

(la) Review and disclosure of data shouldhe govern-
ed by three basic principleS:

(1) The contractor must prov;0.: fun access to data
on- site, as required by 41 CFR 6(t- 1.43, unless he
shows that data sought to be reviewed is not pertinent
to compliance with the Executive Order.

(11) Only summary data of a non-sensitive nature
should be provided for review riff-site, unless the agen-

is We to show after on-site revie.., that he requires
further detailed data off-site in order to conduct an ef-
fective review, or for purposes of enforcement.

(iii) Contractor data which is particularly- sensi-
tive (names, rates of pay, reasons for termination,
etc. ) should be limited to on-site review.

Whenever it is determined that detailed data is to
be taken off-site, the contractor may protect the confidear
delay of such data as follows:

(I) The contractor and the agency may agree that
the data is to be considered on loan to the compliance
agency for purposes of the review and the data is net to
he considered in the custody of the agency.

(ii) The data shall be returned to the contractor
whenever the agency concludes that the contractor is in
compliance or the enforcement procedure concludes.

Disputes between the agency and the contractor over
the right of access to data, the extent of data to he provided
off-site, or the treatment of company sensitive data should
be referred to the Office of the Solicitor of the Department
of Labor for a ruling.

(c) Corrective Action Programs directed at identi-
fied affected class situations, whether separately document-
ed or prepared as part of an affirmative action proeteup,
shall remain the sole property of the contractor v,le!1%:!r
surrendered to the agency on or eft premises for review.
Such prograMs should not be duplicated by the agency and
shall he returned intact to the contractor immediately fol-'
lowing but not until a determination that they are no longer
necessary in connection with a review cf the contractor's
EEO posture. Contractors should he told that the contents'
of their Corrective Action Program will he regarded at all
times as having been received in confidence and its contents
shall not be disclosed except as required during proceed.:
ings instituted pursuant to OFCC regulations 91 CFR 460-
1.26.

5. Employee Interviews:
The compliance officer may request, where appro

priate, that the contractor make available a reasonable
number of selected minority or women emploeees for in-
terviews to assist in a determipation of whether employees
are being fairly treated by the contractor or. whether such
employees believe they arc being or have been unlawfully
discriminated against in initial placement, subsequent up-
grading or promotion, or other terms and conditions of
employment. The nuMber, scope and manner of conduct-
ing such interviews should be discussed in advance with
the contractor. if the contractor appears reluctant to in-
terviews on the job, or for other reasons, the compliance
officer should conduct such interviews off the premises.

6. Post Review Analysis:
of EXileicticics

(i) List deficiencies if any noted in the previous
on-site review and any coercctive actions that have
ensued.

leet any general defieienciesof thccontractoes
affirmative action programs.

OW List current specific deficiencies if any as
determined through the on-site review,

(b) Discussion of Remedies
Deficiencies requiring more than obvious simple

corrective actions should be discussed with the contractor.
For example, matters affecting any relief required for
victims of disertinimition, e.g. , seniority system modifica-
tions where appropriate, etc. ; should be carefully reviewed
with the contractor and reduced to writing.

7. Contractor Notification and Conciliation:
orThe on-site review, the com -

pliance officer should schedule an exit conference with
contractor officials to review, to the extent possible,
the findings from the review. Unless the review is of a
very small facility with few and minor deficiencies uncov-
ered, an exit conference should not try to itemize all
deficiencies until the post review analysis is completed.
Upon completion of the post review analysis, the-findings
of the review and the list of deficiencies or recommenda-
tions shall be submitted to the contractor In writing and if
practicable, delivered in person to lay the foundation for
any necessary conciliation of efforts. Should the contrac-
tor disagreewith the findings of the review or feel that he
is unable to comply, he may request a conciliation meeting
which shall he scheduled by the agency as soon as practical;
but may not he used to delay enforcement of the Executive
Order.

The contractor may at any time avail himself of the
previsions of 41 CFR 9 60-1. 24(c) (4) which provides as
follows:

"When a prime contractor or subcontractor, without
a hearing, shall have complied with the recommenda-
tions or orders of an agency or the Director and be-
lieves such recommendations or orders to be erroneous,
he shall, upon filing a request therefor within ten days
of such compliance, be afforded an opportunity for a
hearing and review of the alleged erroneous action by
the agency or the Director. "

8. Time Schedule for Completion:
Within 45 days from the date of the actual initiation

of the on-site investigation, if one is conducted, or any
extention of such period granted by the compliance. agency
for good cause, including an opportunity for the contractor
to avail himself of conciliation as above, the contractor
must either he found in compliance by the compliance agen-
cy, or must have been issued a 30-day show cause notice as
required under-the rules and regulations pursuant to the
Executive Order.

During this period, the compliance agency is obli-
gated to:

I. Complete the on-site review.
2. Notify the contractor of any deficiencies

found or recommendations (see above).
3. Undertake any initial conciliation or clarifica-

tion discussions with the contractor that may be apprO-
priate.

4. Notify the contractor of compliance or issue a
30-day show cause order.

5. Complete and forward the Coding Sheet to OFCC.
A contractor's affirmative action plan may be ac-

cepted only after the Coding Sheet has been forwarded to
OFCC.

Before each on-site compliance review the compli-
ance officer will complete the Coding Sheet as indicated.
During and after the on-site visit the remainder of the
Coding Sheet will be completed. All completed Coding
Sheets will be. forwarded to the Director, OFCC. No com-
pliance review can be considered complete until the Coding
Sheet is forwarded to OFCC, and Monthly Reports to OFCC
will reflect that fact. In addition, all Coding Sheets are to
be forwarded to OFCC within 45 days after an on -site visit.

. Attachments
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SAMPLE LETTER -- NOTIFICATION OF
COMP LON-CI AU Eil

Dear Contractor:
Your facility located at has

been selected for a desk audit regarding tfijrequirements
of Executive Order 11246, as amenthat, and OFCC Regu-
lations 41 CFR Parts 60-1 and 60.2. ibis review will
consist of an off-site review of your Affirmative Action
Program (AAP) and the supporting data described below
as required pursuant to OFCC Order No. 4, 41 CFR Part
60-2.

Following this audit, It may be necessary to re-
ques. t,udttional data from your office and/or to schedule
your facility for an on-site compliance review, If It is
determined that an on-site review is necessary, you will
be contacted as soon as practicable. but no later than 45
days from our receipt of your AAP as to the substance of
the review and to schedule a mutually acceptable time or
such review. If it is determined that your AAP is accept-
able, you will be so notified within 45 days of our receipt
of your AAP.

Contents of an acceptable affirmative action pro-
gram and supporting data are outlined In 4i CFR §160-
2.11, 60-2.12 and 60-2.13 and should include:

1. A copy of your last EE0.1 Report.
2, Your most recent workforce statistics avail-

by major job classification and by race and sex.
3. The evaluation of the inside and outside work-

force availability as outlined in 60-2,11.
4, Identification of areas Of underutilization and

establishment of goals and timetables to correct any de-
ficiencies together with a plan of action to achieve these
goals and timetables.

5, Assessment of your current workforce to iden-
tify affected class situations and plans to correct those
identified situations, (This may be submitted as part of
your AAP or as a separate document, in either case, it
will be received in confidence and will he returned to you,
without having been duplicated, at the conclusion of this
matter.)

6. Summary data, on applicant flow, hires, ter-
minations, promotions, and training must he provident
for the last six (6) months or the last 100 applicants,
hires, etc., whichever is less,

7, V Information relative to:
-- The reaffirmation of your EEO policy.
-- How you disseminate and implement the policy,
-- The description of your internal audit and re-

porting systems.
-- Substantiation of the compliance of your per-

sonnel policies and practices with the Sex Discrimination
Guidelines (41 CFR 60-20).

-- Description of your support of community ac-
tion programs.

-- Substantiation of your consideration of minori-
ties and women not currently in the workforce having
requisite skills, e.g., communications with known
sources of referral for minorities and women.

Please submit the foregoing data to
within thirty (30) days of the date of this letter. bailure
to comply with this request will result in the issuance of
a show cause letter pursuant to 41 CFR 60-1.28 and may
also give rise to a determination of non-responsibility
pursuant to 41 CFR 60-2.2. If there are any questions
relative to this matter, you may contact

'telephone number

Ttepresentative

/ Question 7 is optional, to be used if compliance
agency needs data to complete Part 3 of the Contractor
Evaluation checklist.

CONTRACTOR EVALUATION CHECKLIST
(Offsite ReVieTr- AAP and Supportrni Data)

Name of Contractor
Address of Contractor
Date Letter Sent Requesting AAP
Date.Receipt of AAP
Type of Review' (Pre- -ward, Post Award, follow -Up
Complaint)
Name and Telephone Numb-FrOf ContractorY0 Officer

PART A - Essential Data

A. Section 60-2.11, Required Utilization Analysis
The requirements of Section 60-2.11 are as follows:
(a) An analysis of all major job classifications at

the facility, with explanation if minorities or women are
currently being underutilized in any one or more job clas-
sifications (job "classification" herein meaning one or a
group of jobs having similar content, wage rates and op-
portunities). "Underutilization" is defined as having few-
er minorities or women in a particular job classification
than would reasonably be expected by their availability.
In making the work force analysis, the contractor shall
conduct such analysis separately for minorities and women.

(1) In determining whether minorities are being
underutilized in any job classification the contractor will
consider at least all of the following factors:

(I) The minority population of the labor area sur-
rounding the facility;

(ii) The size of the minority unemployment force
in the labor area surrounding the facility; -

(iii) The percentage of the minority work force as
compared with the total work force in the immediate labor
area;

(iv) The general availability of minorities having
.

requisite skills in the immediate labor area;
(v) The availability of minorities having requisite

skills in an area in which the contractor can reasonably
recruit;

(vi) The availability of promotable and transferable
minorities within the contractor's organization;

(vii) The existence of training institutions capable
of training persons in the requisite skills; and

(viii) The degree of training which the contractor
is reasonably able to undertake as a means of making all
job classes available to minorities.

(2) In determining whether women ire jaeing under-
utilized In any job classification, the contractor will con-
sider at least all of the following factors:

(i) The size of the female unemployment force In the
labor area surrounding the facility;

(11) The percentage of the female work force as
compared with the total work force in the immediate labor
area;

(iil) 'The genera! availability of women having req-
uisite skills in the immediate labor area;

(iv) The availability of women having requisite
skills in an area in which the contractor can reasonably
recruit;

(v) The availability of women seeking employment
in the labor or recruitment area of the contractor;

(vi) The availability of promotable and transferable
female employees within the contracto'r's organization;

(vii) The existence of training institutions capable
of training persons in the requisite skills; and

(viii) The degree of training which the contractor is
reasonably able to undertake as a means of making all job
classes available to women.
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a. Is there a utiliza-
tion analysis for
minorities?

b. Does It consider
the points itemized
in Section 60-2.11
(a) (I)?

c. Describe any
deficiencies
with the analysis.

FULL TEXT SECTION (No. 21) D - 5

Yes"/ Nu'/ Unknown**,

/ If question is not applicable to the contractor. note
NIX.

"/ Where information needed to complete this checklist
is unavailable, use this column.

The Complaiance Officer should use a narrative in
addition to this checklist approach whenever necessary to
adequately respond to the following inquiries.

2. a. Is there a utiliza-
tion analysts for
women?

B.

b. Does It consider
the points itemized
in Section 60-2.11
(a) (2)?

Describe any defi-
ciencies with the
analysis.

Yes No Unknown

Section 60-2.12, Establishment of Coals and Time-
tables

1. Are the goals the con-
tractor has set signif-
icant and attainable?

2. Will the goals correct
deficiencies?

3. Are there separate goals
and timetables for minorities
and women to the extent required
by Section 60 -2. 10?

4. Has the contractor provided
all evidence requested to
demonstrate that all levels of
of management have been
involved in the goal setting
process?

S. Has the contractor considered
the expansion, contraction
and turnover of the work force
in developing its goals and
timetables?

6. If the contractor has not
established a goal, does his
AAP analyze the factors in
Section 60-2.11?

C. Section 60-2.23, Identification of Problem Areas
1. Complete the following:
a. Describe goal setting method used by contractor,
b. Review the contractor's degree of attainment of

his current affirmative action plan goals and note any
problems.

c, Complete Table Q of the Coding Sheet. 11 an on-
site review is to be conducted, Table Q may be left until the
on-site review, but suitable worksheets should now be
developed.

Listing of Major "/ AAP End of Last Percent of
Job Classifications God', . ft...AL.:4

Official /Manager
Professional
Tedulician
Sales Worker
Office/Clerical
Craftsman
Operative
Laborer
Service Worker
Total

V These would be subdivided into groupings of common job
classifications, earnings ranges or common skill groups for
each category.

c. Female Representation Table (express as percent-
ages)

Listing of Major!
Job Classifications

Official/Manager
Professional
Technician
Sales Worker
Office/Clerical
Craftsman
Operative
Laborer
SeeAce Worker
Total

AAP End of Last Percent of
Goal Period Current Coal Attained

2. What is the percent of
minority applicants?

3, What is the availability
of minorities in the local
work force expressed as a
percentage of the local
work force?

4. What is the peicent of
female applicants?

S. What Is the availability
of women in the local work
force expressed as a
percentage?

6, Are there written job
descriptions?

7. Does your review of the
application form indicate
any problem?

Yes No Unknown

8. Have all tests that are used
been validated tO the extent
required by the OFCC Testing
Order?

9. a. What percent of hires
by major job classifi-
cation have been
minority?

"/ 'Hese would be subdivided into groupings of common
jobClassifications, earnings ranges or common skill
groups for each category.
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b. Is this improving the
utilization condition
for tinderutilized areas?

10. a. What percent of hires by
major Job classifications
have been women?

b. Is this improving the
utilization condition for
underutilized areas?

11. What percent of total pro-
motions have been
minority?

12. Is this equal to or
greater than the percent
of the minority repre-
sentation In the con-
tractor's work force?

13. What percent of total pro-
motions have been women?

14. Is this equal to or greater
than the percent of the
female representation on
the contractor's work
force?

15. a, Are there inhibiting
factors to equal op-
portunity for minori-
ties in the transfer
system?

b. Please explain:

Yes

FULL TEXT

No Unknown

16. a. Are there Inhibiting
factors to equal op-
portunty for women
in the transfer system?

b. Please explain:

17. Does ft appear that
faellIty and company
sponsored events are
open to all and parti-
cipated in by all?

18. a, Are there inhibiting
factors to equal op-
portunity in the
seniority practices
of the company?

b. Please explain:

19. Are minorities signifi-
cantly under-represented
in apprenticeship or
other training programs?

Please explain:

20. Are women significantly
under-represented in
apprenticeship or other
training progratns?

Please explain:

21. Does the company focus
on issues affecting
minorities and women

SECTION (DLR) 1 -31 73

Yes No Unknown
se set forth in Section
60 -2,23 and does it ad-
dress steps to meet such
as those suggested in
Section 20-2.24; i.e..
housing, child care,
transportation, etc., as
they Impact recruiting/
employment?

Please explain:

D. Section 60-2.1, Corrective Action Programs

1. Has the contractor de-
veloped'a corrective
action program to the
extent required by
Section 60-2, I?

2. Was this included as
part of the contractor's
AAP or a separate
program:

What relief has the contractor suggested
for members of an identified affected
class?

Part B - Additional Data

Yes No _Unknown

A. Section 60-2.20, Development or Reaffirmation
of Policy.

1. Does the contractor's
AAP include an HO
policy statement or re-
affirmation thereof?

2. Does the Policy State-
ment address those
Items noted In 60-2.20,
paragraphs 1 through 4
In their entirety?

a. If no, in what re-
spects.is the state-
ment deficient?

B. Section 60-2.21, Dissemination of the Policy

1. Has the contractor pro-
vided substantiation of
the Policy Statement in
the contractor's policy
manual?

2. Are there examples of
its being publicized in
company publications?

3. Has the contractor pro-
vided substantiation that
management meetings
have been held relative
to the requirements of
Sec. 60-2.21?

4. Has the contractor pro-
vided substantiation that
employees have attended
meetings relative to the
requirements of Sec.
60.2.21?
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1-31-73 (Dut) FULL TEXT SECTION

Yes No Unknown

C.

S. Has the contractor provided
substantiation that E0 is
covered in new employee
orientation and management
training?

6. Has the contractor provided
substantiation that union
officials have been informed
of the policy?

7. Are there nondiscrimination
clauses in all union
contracts?

8. Have there been articles
published on EO programs.
progress reports, etc?

9. If employees are featured in
image or product advertise-
ments, do they show
minorities and women?

10. Is there evidence of
communication to employees
concerning the contractor's
AAP?

11. Have all recruiting sources
the contractor uses been
informed verbally and in
writing of company policy?

12. Is the EO clause incorporated
in the contractor's Purchase
Order?

13. Has the contractor provided
substantiation that it is
notifying minority /female
organizations in writing of
the company policy?

14. is there evidence that the
contractor communicates to
prospective employees the
existence of the AAP?

15. Are minority and female
employees shown in consumer
or help wanted advertising?

16. Has the contractor provided
substantiation that it notifies
subcontractor, vendor and
suppliers of company ED
policy?

Section 60-2.22, Responsibility for Implementation

1, is there evidence that an
executive has been appointed
as director or manager of the
company EO program?

2. a. Is there a description
of the executive's re-
sponsibilities?

b. Does it include those
elements as noted in
Section 60-2.22, pra-
IMO (a) ?

Published by T1iI ITHIREAU OF

(No, 21) D - 7

Yes No Unknown
3. Is there a description of line

management responsibilities?

4. Does line management identify
problem areas and establish
local goals andobtectives?

S. Is local management active in
minority and female organiza-
tions and/or community
programs ?

6. Does local management conduct
periodic audits of training.
hiring, promotions, etc?

7. Does the local senior manage-
ment conduct discussions with
other management to ensure that
the policies are being .

followed?

8. Does management review
qualifications to ensure
minorities and women are given
full opportunities for transfer
and promotions?

9. Is career counseling available
for all employees?

10. Does management conduct periodic
audits, to ensure posters are
displayed, facilities are de-
segregated, minority and female
employees get a full opportunity
in company sponsored educational
training and recreational
activities?

D. Section 60-2.24, Development and Execution of
Programs */

1. Is there evidence that the
contractor reviews position
descriptions?

2. Are worker specifications
consistent for the same job?

Are position descriptions
available to all members of
management?

4. Are recruiters trained in ED?

S. Is there evidence of an active
involverrient with minority
organizations?

6. Is there evidence of an active
Involvement with female
organizations?

7. Do minority and female
employees refer applicants?

8. Are there minority and female
employees on the personnel
relations staff?

..../

V Note: Certain items in Sec. 60-2.24 are omitted
as they are most appropriate for on-site review, If one isdone.
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9. Does the company participate
in job fairs or career days?

10. Is there evidence of an active
recruiting program at minority
schools?

II. Is there evidence of an active
recruiting program at female
schools?

12. Is the percent of terminations
for minorities higher than for
majorities?

13. If so, is there a valid
rationale?

Please explain:

Yes No Unknov.n

14. is the percent of terminations
for females higher than for
males?

15. If so, la there a valid
ra tionale?

Please explain:

E. Section 60-2.25, Internal Audit and
Reporting System

J. Is there evidence that the
contractor monitors its
affirmative action program?

2. Does the contractor require formal
reports from managers on the
accomplishment of goals?

3. Is top management aware of the
progress of the EO program?

F.' Section 60-2.26, support of Action
Programs

1. Is the contractor management
Involved in external affirmative
action programs?

2. Are employees encouraged to
participate in outside
organizations?

Does the contractor support
outside training programs?

. Does the contractor support
schools in order to assist
minorities and females?

goes the contractor publicize
EO achievements?

6. Does the contractor support
organizations such as NAB, etc?_

G. Section 60-2.13, Additional
Ingredients of AAP

1. Has the contractor provided
evidence to support the fact
that the contractor is abiding
by the Sex Discrimination
Guidelines (41 CFR Part 60 -20)?

2. Is there evidence that the
contractor is considering*
minorities and women not in
the work force?

Explain contractor's performance against previous
goals:

SECTION (t)LR) 1:31-73

ON-SlTE REVIEW GUIDELINES

A. EEO Policies and Procedures
Are EEO posters prominently displayed?

2. What EEO policy statements are posted?
Please explain:

3. How have the lower level supervisors received
and fisserninated the policy? Please explain:

Yes No

4. Is EEO part of the orientation for new employees
and are there periodic meetings with employees -
andjor supervisors on the subject? Please
explain:

5. What role does the EEO Coordinator play In dis-
semination of policy? Please explain:

6. How much time does he spend in EEO work?

7. Has management expressed any intention in writing
or otherwise to take disciplinary action for
failure to adhere to EEO policies and procedures?
Please explain:

8. Are supervisors held accountable for failure to
meet EEO goals?

B. Workforce Analysis
If an adequate workforce analysis was not furnished during

the off-site review, the, compliance officer should ask to see, if
available, the employer's representation report of his workforte
summarizing the facility workforce (total, male, female, and male
and female for each minority group comprising 2 percent or more of
the labor area) by department or organizatfon (i.e., a logical
cohesive group such as personnel, manufacturing, finance, etc.)
and by LEO -1 category within organization subdivided into (perhaps
common) job groupings within an EEO-1 category. These job group-
ings should reflect one or more jobs having sitnilar content, wage
rates and opportunities. The job groupingS should be ranked ap-
propriately by sklli or earnings or line of progression. or exist-
ing administrative practice. If earnings are used, the range of
annual earnings for each grouping should be given. However, the
purpose of these Guidelines and in all cases where pay is used,
alphabetiF or numeric coding or the use of an index of pay and pay
ranges is acceptable and siluulet be used lien contractors are
concerned about confidentiality of salary inforrnaui n.

C.' Recruitment; Hiring, Selection and Placement
(a) If adequate applicant flow data Was not furnished during

the off-site review, the compliance officer should ask to see the
contractor's applicant flow report summarizing total applicants
by total, male, female, and male and female minority classifi-
cations, While in niany cases applicants are not classified by
particular job, it should be possible to provide some separation
of the applicant flow count into at least broad occupation groups.
An applicant is defined as one who has applied for permanent
employment and has complied with the company's formal appli-
cation procedure. Next the report should show the number of
offers of employment for each category and by total, male, fe-
male and male and female minority classifications. The report
should show acceptance of offers for each category and by total,
male, female and male and female minority classifications. The
acceptances should also be related to the job groupings outlined
in Section 11, Workforce Analysis. This report should reflect
applicant activity for the last six months or the last 100
acceptances, whichever is less.

Published by THE BUREAU OF NATIONAL AFFAIRS. INC . WASHINGTON. D C. 200J1

76
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(b) Where such a st,inmar; report is not available,
the complianee officer shuld advise the iii:tractor to
maintain such data in that future, .1 the toilo,.ving collection
of data should now he m ide to aerniine aa.. problems. Mat
May exist iraapplicatit 119w and employmeM :dims. if the
company's own data is insuflicient the CCU should obtain
applications of 100 applicants for blue collar eniployment
and 10,0 applicants for 'whi e collar employment, or appli-
catiens for a six (6) Monti period, whichever is the lesser.
He may use a randoni sail -ile or an immediate past
chronological period. tie day exclude certain job groupings
Where applicants,and hire are clearly not a problem and
should be sure tia include the job greupings cited by .you in
f.;4..:'ion ; .. ay.,. Now he Shoirld Construct the report de,
scribed In the paragraph above showing applicants, offers
and acceptances by tut il, male and female, and male and
female minority classificati,ms by as much organization job
grouping detail as possible.

(c) Sample a representative nuuibei of job I clot-
sitIons on a given date and compare with minorities and
women applying at the same time, Obtain copies of any
other forms utilized by the personnel operation such as
interview reports. Evn if the contractor aipears to have
a well-structured rceur.kcepirg system, I evi,w ex.-..inples
of the procedure to assure tbat lie is in fact using; rho system
to assuie q tat employment opportunity.

. Yes No
1. Is the contractor maintaining an applicant flu-wciriiT

which gives all the necessary information such as
name, race, sex, job applied for, source of reforral,
date of applied for, source of referral, date of appli
cation and dispositdm?

2, Da the forms teiji:est information which could.be
used in a disci iminatory mariner?

Specify the questionable Information rod who might
have access to it.

3. If such information is allegedly asked for affirmative
action purposes, could It not be maintained on a
separate record ?

1. if nv long are application forms retained
and describe the tiling system?

5. is there an affirmative action file or other
retrieval systems to enable minorities and
wort en to be reconsidered if no job can be
offered at the time of their original appli-
cation?

6. Are there written job descriptions or
job specifications?

If not, what prociores are used instead?

7. Ale job requisitions submitted to the
employment office in writing and how de-
tailed are they?

8. Arc these forms or others used for
external recruitment?

(d) Is the contractor's applicant floW-adequile for
the job groupings cited by you in Seetiod I, given the
utilization factors for this facility. It not, the following
further investigation into recruitment methods- are resout.ces
Is necessary. SurninArtze the contractor's explanation of
the specific recruitment methods and resources utilized for
each job grouping involved. Explain the Impact of word-of-
mouth or other employee referral systems. Explain if
ret ruittm lit sources are contacted in writing At the time of
actual Job openings and host' much Information is provided

to them as to the qualifications accessary. is he a, Dally
aware of the results of his recruitment efforts Fxplain
if the contractor has specifically requested to have minority
and women candidates among these referrals. Explain if
he has discontinued using any of these sources which have
failed to make such referrals, Has lie instituted any
transportation or housing programs to aid in minority
recruitment? Describe blue collar recruitment programs
if applicable. Describe in detail the job application process
from the point where the,applicant first makes contact
with the contractor.

Yes
1, Are different interviewers assigned

to interview applicants because of
their job interest, race or sex?

2. k job counseling offered?

3. if not hired, is the applicant
given a specific reason and is it so
noted on the application forum?

.4, If an applicant is not hired, what
happens to the application-form?
Please. explain:

Who makes the final decision for hire
and on what basis?

5.

6.

7.

8.

If additional interviews are conducted,
is there feedback to the employment
office?

Does anyone monitor for disparate
rejection ratios of minorities and
women? Who?

Can and does anyone challenge
decisions made by the selecting
officials? Please xplain:

9, Are those who make selection conscious
of the contractor's goals amt timetables?
Please explain:

10. What role does the EEO Coordinator
play In'the selection process?
Please explain:

(e) Review a representative sample of personnel
records of hires from different periods of time in various
job categories.

Yes No
1. From discussions with the interview--

ers and supervisors as well as from
comments appearing on the appli-
cation forums, what appear to be some
of the more subjective criteria?
Please explain:

2. Does the contractor claim any bona fide
occupational qualifications to justify sex
disc:riurination? Irlc-ase explain:

(f) If the contractor states.that 'ace testsit uses
have been validated, a written report must be available
specifying size of samples used and minority .tit sex
composition, nature of jobs, criteria, methods-of .iii Iii as,
and results and reeemmendations._

The written validation report must be re% iewe.I to
determine whether or not the test Or selettleaVt Iq
valid as tequlred by the ()MC resting Oda (41
60-3). _
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A compliance 4f6i:t. who has satisfactorily com-
pleted an adt.uate training course should inform contras
tors of apparent noncompliance wadi the Order when validity
or evidence supporting validity of tests is alsent or sub-
stantially deficient. ifoweVer, since the issues involved
in test validity are often quite technical aid coinpiex, the
compliance officer Should not try to identify or resolve
these issues directly with the contractor airing tile review.
In these cases or in any case where the compliance officer
cannot make a clear dterniination of noncompliance, the
contractor's evidence of test validity is to be submitted
for higher level review along with the compliance officer's
analysis of the disparate effect.

D. Terminations
--(firlf adequate data on terminations was not furnish-

ed during the off-site review, the compliance officer should
ask to see, if available, the employer's report on termina-
tions at the facility summarizing terminations for total,
male, female and male and female for each appropriate
minority group, by organization and by 1:1:0-1 category_
Within organization subdivided into (perhaps common) jeb
groupings within EEO-I category. Consult Section B above
Workforce Analysis, for further guidelines on job grouP-
ings.

(b) If such a summary report is not available, for
a similarly statistically significant time frame as in-
vestigated for hires, review a list of terminations, by
name or other identification, showing hire and termination
dates, job assignment, minority groupmembership and
sex. If possible, the terminations should be related to
the period covered by the hiring analysis. To determine
if there is an unfair disparity of company policies, the
period of at least six (6) months or 100 such terminations
should be reviewed, whichever is the lesser.

(c) If there is a disproportionate number of termina-
tions because of minority group identification or sex, or
a pattern of placement of minority group members or
women to specific kinds of jobs, the causal factor should
be explored and discussed.

E. Promotion and Transfer
7fa) -1-(-Ide TpTaTFIliiii on promotions and transfers

was not furnished during the off-site review, the Com-
pliance officer should ask to see, if available, the em-
ployer's report on promotions at the facility summarizing
promotions for total, male, female, and male and female
for each appropriate minority group, by organization and
by EEO- l category within organization subdivided into
(perhaps common) job groupings within EEO -1 category.
Congult Section B above, Workforce Analysis, for further
guidelines on job groupings. A promotion is defined as any
personnel action resulting in movement to a position of
gleater skill, effott or responsibility. Wage or salary
Increases alone do not determine a promotion.

(h) If such a report is not available, the compliance
officer shOuld review a list of 100 promotions or the lost
six months activity, whichever is less. review should
include name or other identification, minority group status,
sex, previous job, department and pay, and new job and
department and pay. A promotion is defined as any person-
nel action resulting in movement to a position of greater
skill, effort or responsibility. Wage increases alone do
not determine a promotion.

(t) A determination should he made if there is a
disparity between the promolion rate of minorities and
women as related to the rate for non-minorities and/or
males. In doing this analysis, the following procedure
should be included:

Ideotify the various entry level positions and the
piomotional ladders as indicated bv the contractor and
the ('CO's confirmation tio ough sample record analysis.
Are these lines in at,y way oriented by race or sex
Please explain, With regard to promotions that arc com-
petitive-, v.liat is the signifit ante of interest, ability and

seniority in promotion and transfer considerations'
Please explain. Ate there any periodic written perfarm
ance ratings winch influence promotion or transfer? Are
minorities or women concentrated in certain jobs outside
any tine of pi ogi ession or which dead end before the em-
ployees can reach the pay grade to which their experience,
training or seniority might entitle them? Please explain.
Is4thele a well-structured transfer program? Discuss any
lack or representation of minorities and women in this
program. Please explain,

(Of Review the file on transfer requests to deter-
Mitse_lUaljs4tit,ies or women have been Overlooked or
rejected disproportiOnately. Please summarize your
findings, What is the frequency of inter- or intra-de-
partmental transfer for better working cooditions or to
gain promotional opportunities? Is counseling offered
to employees considering this move? How common is
transfer from blue collar to white collar positions or
from ''traditionally female" or minority to "traditionally
male': or non-minority jobs or vice versa? Who monitors
promotion and transfer activity and through what means?
How is job security affected by transfer or promotion and
does this disproportionately affect minorities or women?

(e) Comment on the representation of minorities
and women among supervisors and where promotions
during the previous year suggest any improvement. If
appropriate, review selected personnel records to con-
duct the following analysis. Explain how supervisors are
selected. Who monitors these actions? Explain hew
supervisory ability is measured.

P. Wage and Salary Analysis
'Review and compare wages and salaries of a 'sampling

of minorities and women within selected job classifications.
Are there positions with similar duties but with different
rates of pay which seem to be related to the sex or race
of the incumbents? Please explain. What is the contractor's
explanation for these distrepancies? Please explain. Are
there general salary ranges for jobs or specific rates at
which everyone begins? Please explain. Do minority and
women workers appear to be paid lower rates to begin
with? Please explain. -What is the contractor's explanation
for this? Please explain. Who makes the determination as
to what those starting rates will be? Please explain. Are
the rates negotiable? Are tninorities or women assigned
to jobs where incentive earnings are more difficult? Please

Does review of any employee's records confirm
or dispute the relationship of education, training, and
experience to pny? Please exploit). Are minorities and
women supervising integrated groups? Are women super-
visors generally at a lower plateau in the organization?
Where minorities and women have been newly installed
as supervisors, has there been any negative reaction from
the workforce and how has management dealt with it?
Please explain. Is there a supervisory development pro-
gram? Please explain.

O. Training and Pelucational Opportunities
-adcrivaie data on trainirik and educational oppor

(unifies was not furnished during the off-site review, the
coMpliance officer should ask to see, if available, the em-
ployer's report on training at the fie seinniarizing
by training class the participationl.y total, male, female
and male and female minority classifications and showing
the training participation rate for each eroup.. 'lime report
should reflect the last six months activ'ty

(b) If such a repot t is not available, tIi compliance
officer should obtain front the coot aciot a lit t of various
training and appremiceship programs on -goinn or coMplted
(hiring die last six months or othet sigi ificapt pexioel of
time, with name or other identificstiea Minoru)/ aroup
ldc otification, sex of participants, date of (col& lion and
job alai pas Wort, and after trammel. Jae lode. employees
hired directly into Stich proj,ratns.
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(c) What types of training do new employee's receive?
How are additional opporttinities for training and education
advertised? In there evidence of any disparate (allure or
dropout rate? If there is a registered apprenticeship pro-
gram, has the contractor provided the Bureau of Appren-
ticeship and Training with an acceptable affirmative action
program with goals and timetables? Is formal training
being required now for jobs not previously involved? Is this
discriminatory? Does the contrator publicize EC, achieve-
ments? bees the contractor support organizations which

would assist his efforts and Implement his affirmative
action program?

H. Section 60-2. 13, Additional Ingredients of AAP
Has the contractor provided evidence to support

the fact that the contractor Is abiding by the Sex Discrim-
ination Guidelines (41 CFR Part 60-20)1 Is there evi-
dence that the contractor Is considering minorities and
women not in the work force?

-End of Official Text --

- -End of Section D
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U.S. DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE

WASHINGTON, D.C. 20210

CHAPTER 60 Office of Federal Contract Compliance,
Equal Employment Opportunity, Department of Labor

rederal Register. V01.36 No.192 Saturday, October 2, 197) )(Reprint from

PART 60-3 Employee Testilg Other Selection Procedures

Title 41 PUBLIC CONTRACTS

AND PROPERTY MANAGEMENT
Chapter 60-- Office of. Federal Con.

'rad Compliance, Equal Employ-
ment Opportunity, Department of
Labor
PART 60-3EMPLOYEE TESTING.

AND OTHER SELECTION PROCEDURES

On April 21, 1971. notice of proposed
rule making was published in the FEDERAL

ItactsTra 136 F.R. 1532) with regard to
amending Chapter 60 of Title 41 of the
Code of Federal RegUlations by adding a
new Part 60-3, dealing with employee
testing and other selection procedures.
Interested persons were given 30 days in
which to submit written cornments, sug-
gestions, or objections regarding the pro-
posed amendments.

Having considered all relevant mate-
rial submitted, I have decided to. and do
hereby amend Chapter 60 of Title 41 of
the Code of Federal Regulations by add-
ing a new Part 60-3, reading as follows:
See.
6o-3.1 Purpose and scope.
60-3.2 Tat defined. ,
60-3.3 'Violations of the Executive order.
60-3.4 Evidence of validity; meaning of

technically feasible.
60-3.5 Minimum standards for validation.
60-3.6 Presentation of evidence of validity.
60-3.7 Use of °war validity studies.
G0-3.6 Assumption of solidity.
60 -3.9 Continued use of tests.
60-3.10 Employment agencies and state em-

ployment services.
60-3.11 Disparate treatment.
60-3.12 Retesting.
e0-3.13 Other selection techniques.
60-3.14 Affirmative action.
60-3.15 Recordkeeping.
60-3.16 Sanctions.
60-3.17 Exemptions.
604.18 Effect on other rutes and

regulations.
Aurtroarrv: The provisions of this Part

e0-3 are issued under secs. 201. 205, 208(a),
301. 3031al, 303(b), and 4031b) of Executive
Order 11246, as amended. 30 F.R. 12319; 92
P.R. 14303; 34 F.R. 12988; 160-12 of Part
60-1 of this chapter.

§ 60-3.1 Purpose and scope.
(a.) This order Is based on the belief

that properly validated and standardized
employee selection procedures can sig4
nificantly contribute to the implernen-
tetion of nondiscriminatory personal
policies, as required by Executive Order
11246, as amended. It Is also recognized
that professionally developed tests, when
used in conjunction with other tools of
personnel assessment and complemented
by sound programs of job design, may
significantly aid in the development and
maintenance of an efficient work force
and, indeed, aid in the utilization and
conservation of human resource
generally.

(b) (1) An examination of charges of
discrimination filed with the Office of
Federal Contract Compliance and art
evaluation of the resulta of its compli-
ince activities has revealed a decided
Increase in total test usage and a marked
increase in testing practices which have
discriminatory effects. In many cases
contractors have come to rely almost ex-
clusively on tests as the basis for making
the decision to hire, to promote, to trans-
fer, to train, or to retain with the result
that candidates are selected or rejected
on the basis of test scores. Where tests
are so used, minority candidates fre-
qUently experience disproporlidnately
high rates of rejection by failing to attain
score levels that have been established as
minimum standards t,,r qualification,

121 It has also become clear that in
many instances contractors are using

tests as the-basis for employment deci-
sions without evidence that they are valid
predictors of employee job performance.
Where evidence in support of presumed
relationships between test performance
and job behavior is lacking, the possibil-
ity of discrimination in the application of
test results must be recognized. A test
lacking demonstrated validity, i.e., hav-
ing no known significant relationship to
job behavior, and yielding lower scores
for classes protected by Executive Order
11246, as amended. may result in the
rejection of many who have necessary
qualifications for successful work
performante.
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(c) Section 202 of Executive Order
11246, as amended, requires each Gov-
ernment contractor and subcontractor
to take affirmative action to insure that
he will not discriminate against any em-
ployee or applicant for employment be-
cause of rate, color, religion, sex, or na-
tional origin. This order is designed to
serve as a set of standards for contractors
and subcontractors subject to Executive
Order 11246, as amended, in determining
whether their use of tests conforms with
the requirements of the Executive Order.'
§ 60-3.2 Test defined,

For the purpose of this order, the term
"test" is defined as any paper-and-pencil
or performance measure used as a basis
for any employment decision. This order
applies, for example, to ability tests
which are designedlo measure eligibility
for hire, transfer, promotion, training,
or retention. This definition includes, but
is not restricted to, Mea-sures of general
intelligence, mental ability and learning
ability; specific intellectual abilities;
mechanical, clerical and other aptitudes:
dexterity and coordination; knowledge
and proficiency; occupational and other
interests; and attitudes, personality or
temperament. The term "test" also
covers all other formai, scored, quantified
or standardized techniques of assessing
Job suitability including, for example,
personal history and backgralmd re-
quirements which are specifically used as
a basis for qualifying or disqualifying
applicants or employees, specific educa-
tional or work history requirements.
scored interviews, biographical informa-
tion blanks, interviewers' rating scales
and scored application forms. The term
"test" shall not include other selection
techniques discussed in 4 60-3.13.
§ 60-3.3 Violation of Executive order.

A -contractor regularly using a test
which has adversely infected the oppor
tunities of minority persons or women
for hire, transfer, promotion, training-.
or retention violates Executive Order
11246, as amended. Unless he can dem-
onstrate that he has validated the test
pursuant to the requirements of this
part.

2 Except for the necessary difference' in
language arising from the different legal
authority at the two agencies a IA for tea,
ions of clarity, Ibis order and the Guideline..
on Employee Selection Procedure'. Issued
'earlier by the Equal F,mployinent Oppor-
tunity Gotrinilssiori (35 PR. 12333. Aug.
t910 arc tdttfidect to trnpotit tht same by.*
retilltrtmenta oft persOna arid contractors
Isseted by each of them.



§ 60-3.4 §:siderite of validity i meaning
of reetinitally fralible.

(a) Each contractor using tests to se-
lect from among candidates for line,
transfer, promotion. training, or reten-
tion shall have available for in.spectIon
evidente that the test is being used in
a manner which does not violate § 60-3.3.

Of Where technitally feasible; a test
should be validated for each minority
group with which it is used: that is, any
differential rejection rates that may ex
ist, based on a test, must be relevant
to performance on the jobs in question.

.(c) The term "technically feasible"
as used in paragraph it)) of this section
and elsewhere in this part means hay-
ing or obtaining a sufficient number of
minority individuals to achieve findings
of statistical and practical significance.
the opportunity to obtain unbiased job
perfoimance criteria, etc. It is the re-
sponsibility of the persons claiming
absence of technical feasibility to dem-
onstrate evidence of this absence.

(11 Evidence of a test's validity should
consist of empirical data demonstrating
that the test is predictive of or signifi-
cantly correlated with important etc-.
monis of work behavior which comprise
or are relevant to the job or jobs for
which candidates are being evaluated.

(21. If Job procression structures and
seniority provisions are so established
that new employees v. ih probably, within
a reasonable pericd of time and in a
great majority of Cases, progress to
higher level, it may be consideted that
candidates are being evaluated for jobs
at that higher level. However, where Job
progicssion is not so nearly automatic,
or the time span is such that higher level
Jobs Or einployees' potential may be ek-
per tell to chance in significant ways. it
shall be considered that candidates are
being evaluated for a Job at or near the
entry level. This point is made to under-
score the principle that attainment of
or performance at a higher level Job-is a
relevant criterion in validating employ -
merit tests only when there is a high
probability that persons employed will
in fact attain that Higher level job within
a reasonable period of time.

13) Where a test is to be used in dif-
ferent units of a multiunit organization
and no significant differences exist be-
tween units, jobs, and applicant popu-
lations, evidence obtained in one unit
may suffice for the others. Similarly,
where the validation process requires the
collection of data throughout a multi-
unit organization. evidence of validity
specinc to each unit may not be required.
There may also be instances where evi-
dence of validity is appropriately ob-
tained from other companies in the same
industry. Both in this instance and in
the use of data collected throughout a
multiunit oreenization, evidence of valid-
ity six,cific to each Unit or company may
not be required provided that no signifl-
tent differences exist between eompis.
tiles. Unita, Jobs, and applicant PoPula-
lions.

n0-.3.5 Minimum rimier& for snii-
dation

Mr-the pospett Of satisfying the
requirements of this part, t est-

der Ce in support of a test's validity must
be based on slocilcs employing generally
accepted procedures for cictermining cri-
terion-related validity, such as those de-
scribe.d in "Standards for Educational
and Psychological Tests and Manuals,"
published by tilt American Psychological
Association, 1200 11th Street NW., Wash-
ington, DC 20036. Evidence of content or
construct validity, as defined in that
publication, may also be appropriate
where criterion-related validity is not
feasible. Howeser, evidence for content
or construct validity should be accom-
panied by sufl.cient information from
job analyses to demonstrate the rele-
vance of the content, in the case of job
knowledge or proficiency tests, or the
construct. in the case of trait measures.
Evidence of content validity alone will be
acceptable for well-developed tests that
consist of suitable samples of the essen-
tial knowledge, skills or behaviors com-
posing the ielcin question. The types of
knowledge, skills or behaviors contem-
plated here do not include those which
can he acquired in a biief orientation to
the Job. In the case of personal history,
bactground, educational, and work his-
tory requirements which are specifically
used as a basis for qualifying or dis-
qualifying applicants (see § 60-3.2), evi-
dence of content or construct validity
may be sufficient.

4b) Although any appropriate valida-
tion strategy may be ioed to develop such
empirical evidence, the following mini-
mum standards, as applicable. must. be
met in the research approach and in the
presentation of results which constitute
evidence of validity:

ill Where a validity study is con-
ducted in which tests are administered
to applicants. with criterion data col-
iected later, the sample of subjects must
be representative of tin noinial or typical
candidates group for the job or jobs in
question. This further assumes that the
applicant sample is representative of the
minority populatQn available for the job
or jobs in question in the local labor mar-
ket. Where a validity :Indy is conducted
in. which tests are administered to
present employees. the sample must be
representative of the minority groups
currently included in the applicant popu-
lation. If it is not tech rim ally feasible to
include minority employees in validation
studies conducted on the present work
force, the conduct of a salutation study
without minority candidates does not
relieve any contractor of his subsequent
obligation for validation when inclusion
of minority candidates becomes techni-
cally feasible.

(21 Tests Must be adinicistered and
scored under controlled and standardised
conditions, with proper safeguards to
protect the security of test scores And to
insure that scores do not enter into any
judgments of erne' `e adequacy that
are to be used as i sn measures.

0) The work be is or other cri-
teria of entplOYee adequsey which the
test is intended to predict or identify
must be fully desetibeil, and,

the case Of rating to:1111'411es, the
apprais9t formes) and Instructions to
the retests, Must be includisit-as a part
of the validation ttrdi me, Such criteria
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may include measures other than actual
work proficiency, such as training time,
supervisory ratings, regularity of attend-
dance and tenure. 'Whatever criteria are
used they must represent major or
critical work behaviors as revealed by
careful Job anilyses.

(4) In view of the possibility of bias
Inherent In subjective evaluations, su-
perviserry rating techniques should be
carefully developed, and the ratings
should be closely examined for evidence
of bias. In addition, minorities or women
might obtain unfairly low performance
criterion scores for reasons other than
supervisors' prejudice. as, when. as new
employees, they have had less opportu-
nity to learn job skills. In general, all
criteria must be examined to ensure
freedom from factors which would un-
fairly depress the scores of minority
groups or women.

(51 Data must be generated and re-
sults separately reported for minority
and nonminority groups wherever tech-
nically feasible. Where a minority group
is sufficiently large to constitute an iden-
tifiable factor in the local labor market,
but validation data have not been de-
veloped and presented separately for that
group, evidence of satisfactory validity
based on other groups will be regarded
as only provisional compliance with this
order pending separate validation of the
test for the minority group in question
(see § 60-3,9). A test which is differen-
tially valid may be used In groups for
which it is valid but not for those in
which it is not valid. In this regard. Where
a test is valid for two groups but o.
group characteristically obtains Heber
test scores than the other without a cor-
responding difference in job perform-
ance, test result.. must be alaplied so as
to predict the same probability of job
success in both grOuPS.

re) In assessing the utility of a test
the following considerations win be
applicable:

(1) The relationship between the test
and at least one relevant criterion must
be statistically significant. This ordi-
narily means that the relationship should
be sufficiently high as to have a proba-
bility of no More than t to 20 to have
occurred by change. However, the we of
a single test as the sole selection device,
when that test Is valid against only one
component of job performance, will be
scrutinized closely.

42) In addition to statistical signifi-
cance, the practical significance of the re-
lationship between the test end criterion
should also be considered. The magnitude
of the relationship needed for practical
significance or usefulness is affected by
several factors, including:

(1) The larger the proportion of ap-
plicants who are hired for or placed on
the job. the higher the relationship needs
to be in order to be practically useful.
Conversely, a relatively tow telationship
may pros* useful when proportionately
few job %%cantles are available:

ill) The larger the proportion of ap-
plicants who become satisfactory em-
plOyees *hen not selected On the basis of
the test, the higher the relationship needs
to be between-the test and a criterion Of
Job success for Use teat to be prikticallY



Useful. Conversely, a relatively low rela-
tionship may prove useful when propor-
tionately few applicants turn out to be
satisfactory;

(iii) The smaller the economic and
human riskt involved in hiring an 'Un-
qualified applicant relative to the risks
entailed in rejecting a qualified applicant,
the greater the relationship needs to be
In order to be practically liaeful. Con-
versely, a relatively low relationship may
prove useful when the former risks are
relatively high.
§ 60-3.6 Presentation of eidenre of

The presentation of the results of a
validation study must include statistical
and where appropriate, graphic repre-
sentations of the relationships between
the test and the criteria, permitting judg-
ments of the test's utility in making pre-
dictions of future work behavior. (See
160- 3.5(c), concerning assessing utility
of a test.) Average scores for all tests and
criteria must be reported for all relevant
subgroups, including minority and non-
minority .groups where differential vali-
dation is required. Whenever statistical
adjustments are made in validity results
for less than perfect reliability or for re-
striction of score ranee in the test or the
criterion, or both, the supporting evi-
dence from the validation study must be
presented in detail. Fah therrnore, for
each test that is to be established or con-
tinued as an operational employee selec-
tion instrument, as a result of the valida-
tion study, thc minimum acceptable cut-
off (passing) score, if any, on the test
must be reported. It is expected that each
operational cutoff score will be reason-
able and consistent with normal exPecia-
lions of proficiency within tee work force
or group on which the study was
conducted.
§ 60 -3.? Use of other Ailey etude,.

In cases where the validity of a test
cannot be determined pursuant to
1160 -3.4 and 60-3.5 (e.g.. the number
Of subjects is less then that required

. for a technically adequate validation
study, or an appropriate criterion meas-
ure cannot be developed), evidence from
validity studies conducted in other or-
ganizations, such as that reported in test
manuals and professional literature, may
be considered acceptable when: (a) The
studies pertain to jobs which are com-
parable (i.e., have basically the same
task elements), and (b) there are no
major differences in contextual variables
or sample composition which are likely
to affect significantly validity. Any con-
tractor citing evidence from other valid-
ity studies as evidence of test validity
for his own jobs must demonstrate that
he meets requirements in paragraphs ra
and (b) of this section. .

§ Assumption of saltdirr.
(a) Under no circumstances will the

general reputation of s tea; its euthor or
its publisher.' Or CMtisi tepotte of test
utility be accepted in lieu of evidence
Of validity. 'Spettlically ruled out are:
Assumptions of validity based on test

names or descriptive labeli all forms of § 60-3.12 Retesting.
Promotional literature; data beanng on Contractors should pros ide an °pixie-the freqaency of a test's usage; test!- tunny for retesting and reconsiderationmonial statements of scelcre, users, or to earlier "failure." candidetes who haveconsultants; and other nonempirical or everted themselves of more training oranecdotal accounts of testing practices

experience. In particular, if any applicantor testing oat( pmts.
or employee during the course of an(b) Although professional supervision
interview or ether employment procedureof testing ectivitles may help greatly to
claims more education or experience,insure technically sound and nondiscrirn-
that individual should be retested.Inatory test wage, such involvement

alone shall not be regarded as censtitut- § 60-3.13 Other 5deciion technique-.
ing satisfactory evidence of test validity. Selection techniques other than tes Is..
§ 60-3.9 Continued use of test.. as defined in 1 60-3.2, may be improperly

used so as to have the effect discrim-Under certain conditions where vain foaling against minority groups ordation is required by this order. a con-
women. Such techniques include, but aretractor may be permitted to continue the

we of a test altan is not at the moment not restricted to wiscorcd or casual
fully supported by the required evidence interviews. unscored applieation lot ns
of validity. if, for example, evidence of and unscored personal history and back-

ground requirements not used mecriterionrelated validity in a specific fortnly as a basis for qualifyipe or die.settine is technically feasible and re-
qualifying applicants. Where there a.equired but not net obtained. thee:se of data surgesting employment disci iinina-the test may continue: Provided: (a)

The contractor can cite substantial
discrimina-

tion, the contractor may be called upon
to present evidence concerning the valid -evidence of validity as described In 1 60- ity of his unscored procedures regardless3.'1 (a) and I bit and rti) he hat_ in of whether tests are also used, the ea i-progress validation procedures which are

designed pi-educe, within a reasonable dente of validity being of the same types
time, the additional data required. It Is referred to in j§ e0-3.1 [led 60-3.5. Data

suggesting the possibility of discrimina.expected also that the contractor may
have to alter or suspend test cutoff scores 'eon exists, for example, when there are
so that score ranges broad erroueth to per- higher rates of rejectien of minority
mit the identification of criterion-related candidates than of nonininority catkin
validity will lie obtained. dates for the smile job or group of jobs

or when there is an underutilization of§ 60-3.10 teem sondes and minority group personnel among presentstate employ mere seri ices. employees in certain types of jobs. If the
A contractor utilizing the cervices of contractor is unable or unwilling to rev-

any private employment agency, state form such validation studies, he has the
employment agency or any other person,

°
ption of adjusting employment proce-

agency or organization engaged in the dimes so as to eliminate the co matte
selection es- evaluation of pertoonel surge stive of employment discriminatio

nn.

which makes its selections or evaluations § 60-3.1 I lfrtrmatil r action.of personnel AV ho It y or partially on the
basis of the results of any test shall have Nothing in this order shall be free: -
available evidence that any test used by meted GS diminishing a contractor's obli-
such person, agency or organization is in gation wirier both title VII of the
conformanceconformance stab the requirements of Rights Act of 1961 and Executive Older
tees order. 11243. as amended, to take affirme.tise

action to insure that applicants or ern-§ 60-3.11 Dipar.ite treatment ployees are treated without regard toThe principle of disparate or unequal race, color, religion, sex, or national
Specifically, where substantlaretreatment must be distinguished from the

equally valid tests can be used for a givenconcept of test lalidation. Disparate
treatment, for example, occurs where purpose. the contractor will be expected
members of a group Protected by Execs- to we the test or battery of tests whicii
five Order 11246, as amended, have been will bave the least adverse effect on the

employment opportunities of minoritiesdenied the settle opportunities for hire,
transfer or promotion as have been made or women. Further, the use of tests which
available to other employees or appli- have been validated pursuant to this
cants. Those employees or applicants order does not relieve contractors of their

been obligation to take affirmative action to
prior fire t

who can be etioan to have
denied equal treatment because of n employment and training opeor.diseriminetoiy practices or policies must tunnies to members of classes protectedat least be afforded the same opp.ortuni- by liecutive Order 11246. as amended.ties as had existed for other employees
or applicants daring the period of dis- e0-3.15 rtccorillsceping.Thus, no new test or other Each contractor Mall maintain, andemployee selection standard can be itn-

subinit upon request, su"h records andPosed upon an. Individual or' class of
individuals protected by Executive Order documents relating to the unitse and
11246, as emended, v. ho, bUt for this prior tee of tests. the validation of ti is, and
discrirnination. would have been granted test reaults, as may be stAtt:ced under thethe opportunity to qualify under less pros islons of this chapter and under thestringent :election standards preciously orders and directives issued by the Officein force. of Federal Contract Cotephance,
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f 604.16 Sanctions.

ti) The use of tests, and other selec-
tion techniques by contractors as qualifi-
cation standards for hire, transfer, pit-
motion, training or retention shall be
examined carefully for ts,4r,-.1hle indica-
tions of noncompliance with the require-
ments of Executive Order 11248, as
amended.

(b) A determination of noncompliance
pursuant to the provisions of this part
shall be grounds for the imposition of
sanctions under Executive Order 11248,
as amended.
§ 60-3.1? Exemptions.

(a) Requests for exemptions from this
orde: or any part thereof must be made
In writing to the Director, Office of Fed-
eral Contract Compliance, Washington,
D.C., and must contain a statement of
reasons supporting the request. Such re-
quest shall be forwarded through and
shall contain the endorsement of the
head of the contracting agency. Exemp-
tion may be granted for good cause.

(b) The requirements of this part
shall not apply to any contract when the
head of the contracting agency deter-
mines that such contract is essential to
the national security and that Its award
without complying with such require-
ments is necessary to the national secu-
rity. Upon making such a determination,
the agency head will notify the Director,
In writing, within 30 days.
§ 60-3.18 Effeet of this part on other

rules arid regulations.
(al All orders, instructions, regula-

tions. and memoranda of the Secretary
of Labor, other officials of the Depart-
ment of Labor and contracting agencies
are hereby superseded to the extent that
they are inconsistent herewith.

(b) Nothing in this part shall be inter-
preted to diminish the present contract
compliance review and complaint inves-
tigation programs.

Effective date. This part shall become
effective on the date of Its publication
In the FEDERAL HEGISTitt (10-2-41),

Signed at Washington. D.C., this 27th
day of September 1971.

J. D. HODGSON,
Secretory of Labor.

Doe.11-14417 riled t0-1-11:11:44 amt



Proposed Rule Making

Office of Federal Contract Compliance
41 CFR Part 60-3 ]

EMPLOYEE TESTING AND OTHER
SELECTION PROCEDURES

Guidelines for Reporting Validity
Pursuant to Executive Order 11246 (30

FR 12319), as amended by Executive Or-
der 11375 (32 FR 14303), the Department
of Labor proposes to amend 60-3.15 of
Title 41, Code of Federal Regulations to
read as set forth below. The purpose of
this amendment is to clarify Federal
contractors' existing obligations to re-
port the validity of tests and other em-
ployee selection methods as required by
41 CFR Part 60-3.

Interested parties are invited to file
written data, views or arguments con-
cerning this proposal on or before March
16, 1973. Written comments should be
addressed to Mr. Philip Davis, Acting
Director, Office of Federal Contract
Compliance, U.S. Department. of Labor,
14th and Constitution Avenue NW.,
Washington, DC 20210.
§ 60-3.15 RecoedLeeping and reporting.

(a) Each contractor shall maintain,
and submit upon request, such records
and documents relating- to the nature
and use of tests, the validation of tests,
and test results, as may be required un-
der the provisions of Ards chapter and
under the orders and directives Issued by
the Office of Federal Contract Compli-
ance.

(b) Reports of validity of tests and
other selection methods, where required
by this chapter, should contain the fol-
lowing Information. Previously written
company or consultant reports are ac-
ceptable if they are complete in regard
to this information.

(1) Firm or organization and toca-
tfon(s) and date(s) of study. U study is
longitudinal, both testing dates and cri-
terion collection dates should be shown.
If study was conducted at several loca-
tions, names of cities and States should
be shown rather than just plant
Identification.

(2) Problem and setting. Explicit defi-
nition of purposes and brief discussion
of the situation in which the study was
conducted. Include description of exist-
ing selection procedures and cutting
scores, if any, which were used.

(3) Job titles and code. Job title use
in company plus corresponding lob titles
and codes from U.S. Employment Si.srvicc
"Dictionary of Occupational Titles"
(third edition) volumes I & 11, U S. Gov-
ernment Printing Office, 1965. Where ap-
propriate DOT codes and titles do not
exist, a notation to that effect should
be made.

(4) Job description. Where necessary,
a brief supplement to the job descrip-
tion given in the DOT or. If the job is
not described in the DOT, a complete de-
scription of the job. If two or more jobs
are grouped for validation study, a Justi-
fication for this grouping should be
provided.

(5) Criteria. Description of all criteria
of job performance considered and 'or
collected (icluding a rationale for what.
were selected as final criteria) and means
by which they were obsirved, recorded,
evaluated, and quantified. An indication
of the reliability coefficients and how
they were established is desirable.

(6) Sample. Description of ethnic and
sex composition of sample is mandatory.
Description of educational levels, en-
trance levels, length of scrviee,' and age
is also desirable. Also desirable is a de-
script ion of how the research sample was
selected and how it compares with em-
ployees in the job and with current
applicants.

(7) Number of cases. Description of
number of people in the sample, number
In subsamples and the use of subsamples.

(8) Predictors. Tests should be de-
scribed by title, form, and publisher.
Other predictors, Includflig tailor -made
tests; interviewer's ratings; education
and experience levels; should be ex-
plicitly described.

(4) Techniques and results. Methods
used In evaluating data must be de-
scribed. Any statistical adjustments such
as corrections for restiction In range or
for attenuation must be described. Re-
sults of criterion-related studies must be
summarized in graphical or statistical
form (by ethnic or sex subgroup. it pos-
sible) and statements regarding statisti-
cal significance of results must be made.
Where the statistical technique used cat-
egorizes continuous data (such as bi
serial correlation, and phi coefficient)
the cutoffs Used ,nd their bases should

be described. Where more than one pre-
dictor and/or more than one criterion
is used, all predictor-criterion correla-
tions must be reported regardless of
magnitude or direction. Where content
validity is offered. a complete explana-
tion of the basis is required (e g.. job
analysis, item selection, test reliability.
etc.).

(10) Uses and applications. Descrip-
tion of the way in which the test is to
be used (e.g., as a screening device wail
a cutoff score, combined with other tests
in a battery) and ,ararlication of the tea
(e.g.. selection, transfer, upgrading 1.
Where cutoff scores are to be used, both
the cutoff scores and the way In which
they were determined should be
described.

(11) Source data. It is desirable that a
worksheet be attached to the report
showing all pertinent information about
individual sample,. members, i e., test
scores, criterion scores, age, sex, experi-
ence, minority group status, education

Nor[: Specific Identifying information
such as name and social security number
should NOT be shown.

(12) Contact person. The name. malt-
ing address, and telephone number of
person currently working for the com-
pany or consulting firm who can be con-
tacted for further information about the
validation study.

Signed at Washington, D.C., this 24th
day of January, 1972.

J. D. IloriesoN,
Secretary of Labor.

R. J. CIRUNEWALD,
Assistant Secretary

for Employment Standards.
PHILIP J. DAVIS.

Acting Director. ()Ace
of Federal Contract Compliance,

[FR Doc.73-2358 FUed 2-13-73,8:45 am)
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Public Law 92-261
92nd Congress, H, 11, 1746

March 24, 1972

2tn Oct 86 STAT. 103

To further promote equal employment opportunities for American workers.

Be it enacted by the Senate and Ihnpte of llepe4entatieet of the
United Males of America in Confirm thvenibled,That this Act may
be cited as the "Equal Employment Opportunity Act of 1972".

Sti:. 2. Section 701 of the Civil Rights Act of 1961 (78 Stat. 253; 42
U.S.C. g2000e) is Unlink! RA follows;

(1) In subsection (a) inert "go, ernments, governmental agencies,
political subdivisions," after the word "individuals".

(2) Subsection (b) is amended to lead as follows:
4,(14 The term %Thph.ve,' ineana a person engaged in an industry

affecting commerce who has fifteen or more employees for each work-
ing day in each of twenty or more calendar %vecks in the current or
preceding calendar year, and any agent of such a person, but such
term does not include (1) the rtlifed States, a corporation wholly
owned by the Govermai nt of thr United St atesan Indian tribe, or
any department or agency of the District of Columbia subject by
statute to proced in es cif the conqetitive service (as der lied in section
2102 of title 5 of the 1 Idol Stanza ('ode), or (2) a bona tide private
membership chili (other than a labor organization) which is exempt
from taxation under section 501(c) of the Internal Revenue. Code of
1951, except that during the first year After the date of enactment of
the Equal Employment Opportunity Act of 1912, per: ons having
fewer than twenty -live. employees (and their agents) shall not be
considered employers."

(3) In subsection (c) be inning with the. semicolon strike out
through the word "assi:t.tuce

(1) lit subsection (e) strike out between "(A)" and "and such labor
organ iiation", and insert in lieu thereof "twenty-five or more during
the first year after the date of enactment of the Equal Eniployment
Opportunity Act of 1972, cr (11) fifteen or more thereafter,".

(5) 1 n subsection 1 f insert before the period a comma and the fol.
lowing: "except that the teri 'employee' shall not include any person
elected to public otlice in any State or political subdivision of any State
by the qualified voters thereof, or any person chosen by such officer to
boon such Officer's peNntal statT, or an appointee on the policy making
level or an immediate adviser with respect to the exercise of the con-
stitutional or legal powers of the office. The exemption set.- forth in
the preceding sentence shall not include employees subject to the civil
service laws of a State government, governmental agency or political
subdivision."

(6) At the end of subscetion (h) insert before the period a comma
and the following: "and further includes any governmental industry,
business, or act is ity".

(7) After subsection (i) insert the following new subsection (j) :
"(j) Tho term 'religion' includes all aspectS of religious observance

and practice, as well as bdief, unless an employer demonstrates that he
is unable to reasonably accommodate to an employee's or prospective
employee's religious oh: et ranee or practice without undue hardship on
the conduct of the employee's business."

Sir. 3. Section 703 of the Civil Rights Act of 1964 (78 Sint. 255;
42118.0.2000e-0 is amended to read as follows:

13481-0
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"EXEMITIoN

"Sec. 702. This title shall not apply to en employer with respect to
the employment of aliens outside any State, or to a religious corpo
ration, association, educational institution, or society with respect, to

ithe employment of ndividuals of a particular religion to perform work
connected with the carrying on by such corporation, association, edu-
cational institution, or society of its activities."

rnforcernerrt. Sr. r 4. (a) Subsections (a) through (g) of section 706 of. the Civil
Rights Act of 1911 (78 Stat.- 259; 42 U.S.C. 2000c- 5(a)-(g)) are
amended to read as follows:

"Sm. 706. (a) The Commission is empowered, ns hereinafter pro--
vided, to prevent any person from engaging in any unlawful employ-

42 use 2000e-2, ment practice asset jorth in section 703 or 701 of this title.
2000e-3. "(b) Whenever a charge is filed by or on behalf of a person claiming
Charges, to be. aggrieved, or by a member of the Commission, alleging that an

employer, employment agency, labor organization, or joint labor-
Management committee controlling apprenticeship or other training
or retraining, including ontheob training programs, has engaged in
an unlawful employment practice, the Commission shall serve a notice
of the charge (including the date, place and circumstances of the
alleged unlawful employment practice) on such employer, employ-
ment agency, labor organization, or joint labor-management com
mince (hereinafter referred to as the respondent"). w it hin tell days,
and shall make an investigation thereof. Charges shall be in writing
under oath or affirmation and shall contain such information and he
in such form ns the Commission repiircs. Charges shall not be made
public by the Commission. if the Commission determines after such
investigation that there. is not reasonable cause to believe that the
charge is true, it shall dismiss the charge and promptly notify the
person claiming to be aggrieved and the respondent of its action.
In determining whether reasonable cause exists, the Commission shall
accord substantial weight to final findings and orders made by State
or local authorities in proceedings commenced under Stale or local
law pursuant to the requirements of subsections (c) and (d). Ifthe
Commission determines after such investigation that there, is reason-
able cause to believe that the charge is true, the Commission shall
endeavor to eliminate any such alleged unlawful employment practice
by informal methods of -conference, conciliation, and persuasion.
Nothing said or done during and as a part of such informal endeavors
may be made public by the CommiF,mon, its of iCers or employees, or
used as evidence inn subsequent proceeding without the written con-

Penalty. sent of the persons concerned. Any person who makes public informa-
tion in violation of this subsection shall be fined not more than $1,000
or imprisoned for not more than one year, or both. The Commission
shall make its determination on reasonable cause as promptly AS pos-
sible and, so far as practicable, not later than one hundred and twenty
days from the filing of the charge or, where applicable under subsec-
tion (c) or (d), from the date- upon which the Commission is author-
ized to take action with respect to the charge:

Stott Worse- "(c) In the case of nn alleged unlawful employment, practice
.neat proud. occurring in a State, or ixditical subdivision of a State, which has
Ingo. deferral State or local law prohibiting the unlawful employment practice
period, alleged and establishing or authorizing a State or local authority to

grant or seek relief from such practice or to institute criminal pro-
ceedings with respect thereto upon receiving notice thereof, no charge
may be filed under subsection (a) by the person aggrieved before the
expiration of sixty days after proceedings have been commenced under
the State or local 'law, unless such proceedings have been earlier tenni-
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Dated, provided that such sixty-day period shall be extended to one
hundred and twenty days during the first year after the effective date
of such State or local law. If any requirement for the commencement
of such proceedings is imposed by a State or local authority other
than a requirement of the tiling of a written and signed statement of
the facts upon which the proceeding is based, the proceeding shall be
deemed to have been commenced for the purposes of this subsection at
the tiwe such statement is sent by registered mail to the appropriate
State to local authority.

. .-6(d) In the case of any charge filed by a member of the Commission
alleging an unlawful employment practice occurring in a State or

subdivision of a State which has a State or local law pro-
hibiting the practice alleged and establishing or authorizing a State
or local authority to grant or seek relief f [Tim such practice or to insti-
tute. criminal proceedings with respect thereto upon receiving notice
thereo:, the Commission shall. before taking any action with respect
to such charge, notify the appropriate State or local officials and, upon
request, afford them a reasonable time, but not less than sixty days
(provided that such sixty-(Lav period shall be extended to one hundred
and twenty days during the first. year after the effective day of such
State or local law), unless a shorter period is requested, to act under
such St ate or local law to remedy the practice alleged.

"(e) A charge under this section shall be filed within one hundred Filing.

and eighty days after the alleged unlawful employment practice
occurred and notice of the charge (including the date, place and
cuinstances of the alleged unlawful employment practice) shall he
served upon the person against whom such charge is made within ten
days (lwreafter, except that in a case of an unlawful emplovment prac-
tice with respect to which the person aggrieved has initially instituted
proceedings with a State or local agency with authority to grant or
seek relief from such practice or to institute criminal proceedings
with respect thereto upon receiving notice thereof, such charge shall
be
with

by or on behalf of the person aggrieved within three hundred
days after the alleged unlawful employment practice occurred, or
within thirty days after receiving notice that the State or local agency
has terminated the proceedings under the State or local law, which-.
ever is earlier, and a copy of such charge shall be filed by the Com-
mission with the State or local agency. =

"(f) (I) If within thirty days after a charge is filed with the Com- action.
mission or within thirty days after expiration of any period of
reference under subsection (c) or (d), the Cominission has been unable
to secure from the respondent a conciliation agreement acceptable to
the Commission, the Commission may bring a civil action against any
respondent not a government, governmental agency, or political sub-
division named in the charge. In the case of a respondent which is a
government. gOvernmental agency, or political subdivision. if the
Commission has been unable to secure from the respondent a concilia-
tion agreement acceptable to the Commission, the Commission shall
take no further action and shall refer the case to the -Attorney Gen-
eral who mar bring a civil action against such respondent in the
appropriate 1-nited States district cond. The person or persons
aggrieved shall have the right to intervene in a civil action brought
by the Commission or the Attorney General in a case involving a
government. governmental agency, or political snbdivisiOn. If a charge
filed with the Commission nitrsuant to subsection (bj is dismissed by
the Commission. or if within one hundred and eighty. days from the
filing of such Charge or the expiration of tiny period Of referenee under
subsection (c) 61 (d),'whiehever. is later, the Commission has not filed
a eivil nctioa wider this'SertiOn or the attorney General -has not filed
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A civil action in a case involving a government, governmental agency,
or political subdivision, or the Commission has not entered into a con-
ciliation agreement to which the. person aggrieved is a party, the
Conmiission, or the Attorney General in a case involving a govern-
ment, governmental agency, or political subdivision, shall so notify
the person aggrieved and ,vithin ninety days after the giving of such
notice a civil action may be brought, against the respondent named in
the charge ( A ) by the person claiming to be aggrieved or (II) if such
charge was filed member of the Commission, by any person whom
the charge alleges (vas aggrieved by the alleged uniawful employment
practice. Upon application by the complainant and in such circtim
stances as the court may deem just, the court may appoint an attorney
for such complainant and may authorize the commencement of the
action without the payment of fees, costs, or security. Upon tiMely
application, the court may, in its discretion, permit the Conuniion,
or the Attorney General in a case involving .a government, govern-
mental agency, or political subdivision, to intervene in such civil
action upon certification that the case is of general public importance.
Upon request, the court may, in discretion, stay further proceedings
for not more than sixty days pending the termination of State or local
proceedings described' in subsections (c) or (d) of this section or
further efforts of the Commission to obtain voluntary compliance.

"(2) Whore\ er a charge is filed with the Commission and the'Com-
mission concludes on the basis of a preliminary investigation that
prompt, judicial action is necessary to carry out the purposes of this
Act, the Commission, or the Attorney General in a case involving a
government, governmental agency, or political subdivision, may bring
an action for appropriate temporary or preliminary relief pending
final disposition of such charge. Any temporary restraining order or
other order granting preliminary or temporary relief shall be isaued in

28 USC sea. accordance with rule Ca of the Federal Rules of Civil Procedure. It
shall be the duty of a court having jurisdiction over proceedings under
this section to assign casts for hearing at the earliest practicable date
and to cause such cases lobe in every way expedited.

Jurisdiction. "(3) Each United States district court and each United States court
of a place subject to the jurisdiction of the United States shall have
jurisdiction of actions brought. under this title. Such an ion may be
brought in anTjudicial district in the State in which the unlawful
employment.pr:icticeis alleged to have been committed, in the judicial
district in which the employment records relevant to such practice are
maintained and administered, or in the judicial district in which the
aggrieved person would have worked but for the alleged unlawful
employment practice, but if the respondent is not found within- any
such district, such an action may be brought within the judicial dis.
trier in which the respondent, has his principal office. For purposes of

62 Stat. 9371 sections 101 and I106 of title 2t of the United State:: Code, the pith-
74 Stat. 9121 cial district in SA h the respondent has his principal office shall in all76A Stat. 647. cases be considered a district in which the action might have beenbrought. .

Judge, designa- "(4) It shall be the duty of the chief judge of the district (or in histion. absence, the acting chief lodge) in which the case is pending imme-
diately to des4,11ate a judge in such district to hear and determine
the case. In the event that no judge in the district is available to hear
and determine the ease, the chief 'judge of the.district, or the acting
chief judge, as the case may be, shall certify this fact to the chief jndge
of the circuit (or in his absence, the acting chief judge) who shall then
designate a diet net or circuit judge of the circuit to hear and determine
the case.
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"(t.) It Shall be the duty of the judge designated puesuant to this
subsection to assign the CrISV (Or hearing at the earliest practicable date
and totAllSe the case to be in every way expedited. If such judge has
not scheduled the ease for trial within one hundred and twenty days
after issue has been joined, that judge may appoint a toaster pursuant
In rule 53 Of the }Federal Bides of Civil Procedure. 28 USC app.

"(g) If the court linds that the respondent has intentionally Relief.
engaged in or is intentionally engaging in nit unlawful employment
practice charged in the complaint, the court may enjoin the reliondent
from engaging in such milawful eint>loyment practice, and order such
affirmative action as may lie appropriate, may include, but is not
limited to, reinstatement Or luring of employees, with or without back
pay (payable by the employer, employment agency, or labor organiza
tine, as the case may be responsible for the unlawful employment
practice) , or any other equitable whet as the court deems appropriate,
Back pay liability shall not accrue from a date more than two years Bask pay
prior to the tiling of a charge with the Commission. Interim earnings liatility.
or amounts earnatile with reasonable diligence by the person or persons
discriminated against to ieduce.the, back pay otherwise
allowable. No order of the court shall I equire the admission or rein-
stfttemeiit of an individual as a member of a union, or the hiring,
reinstatement, or promotion of an individual as an employee, or the
payment to him of any back pay, if such individnal wits refused
mhnis....-ion, suspended, or -expelled, or was refused employment or
advancement or was suspended or discharged for any reason other
than discriminat ion on am-count of race, color, religion, sex, or national
origin or in violation of section 701(a)." 78 Stat. 257.

(h) (I) Sulisection (i) of section 700 of such Act is amended by 42 USC 2000e-3.
striking out "subsection (e)" and inserting in lieu thereof "this 78 stet. 259,
section 42 USC 2000e-5..

(2) Sult,-eetion (j) of such section is amended by striking out
' subsection ter and iniert in:, in lieu thereof "this section".

St.c. 5. Section 707 of the Civil Rights Act of NG1 is amended by 42 USC 2000E-6.
adding at the end thereof the follm% mg new subsection :

"(c) EffectiVe two years after the date of enactment of the Equal rraasferof
Employment Opportilnily Act of SKI!. the functions of the Attorney functions.
General under this section shall lie transferred to the Commission,
together with such Itersonnel, property, records, and ufiencIuled bal-
ances of appropriations, allocat kills, and other funds einjotoyed, used,
held, availh!c, or to he made available in connection m ith such func-
tions unless the President submits. and neither Muse of Congress
vetoes, a te.nrgatti7:11i0n plan pursuant to chapter 9 of title 5, United
States Code, inconsistent with the provisions of this subsection. The 80 stet. 3941
Commission shall carry out such finidions in accordance. will sub- 85 Stat. 574.
sections (d) and (e) of this section. 5 USC 901.

"(d) Upon the transfer of functions provided! for in subsection (c)
of this section, in all suits commenced pnr =nail to this section prior to
the date of such transfer, proialidlinas shall contiime without abate-
ment, all court orders and dee! tes shall remain in effect, and the
Coinmissimi shall be substituted as a patty for the Unitcit States of
America. the Attorney` General, or the Acting Attu trey General, as
apps opriatP.

"(e) Suldepient to the date of Owl inent of the -Equal Erin Aoyment Authority,
Opportimily Act of iii";:?, the Commission shall have anlhority to /
investigate and act out a elinge of a p Mein or practice of disnitnina-
lion whether tiled by or on behalf of a pet son elainiing I. aggrieved
or bj. a hiiit1A of the Commission. All such actions shall be eondticted
in accordance with the procedoreS set forth in section 700 of this Act."

SEC. 6. SubSections (b); and (d) of section TOO of 66 Chil
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Rights Act of 1064 0'8 Stat. 263; 42 U.S.C. 2000e-8(b)--(d)) are
amended to read as follows :

"(b) The Commission may cooperate with State and local agencies
charged with the administration of State fair employment practices
laws and, with the consent of such agencies, may, for the purpose of
carrying out its functions anti duties under this title and within the
limitation of funds appropriated specifically for such purpose engage
in and contribute to the cost of research and other projects of mutual
interest undertaken by such agencies, and utilize the services of such
agencies and their employees, and, notwithstanding any other provi-
sion of law, pay by advance or reimbursement such agencies and their
employees for services rendered to assist the. Commission in carrying
out this title. In furtherance of such cooperative efforts, the Commis-
sion may enter into written agreements with such State or local
agencies ail such agreemeids may Include provisions under which the
Commission shall refrain from processing a charge in any cases or class
of cases specified in such agreements or under which the Commission
shall relieve any person or class of persons in such State or locality
from requirements imposed under this sect ion. The Commission shall
rescind any such agreement whenever it determines that the agree-
ment no longer serves the interest of effective enforcement of this
title.

"(c) Every employer, employment agency, and labor organiza-
tion subject to this title shall (I) make and keep such records relevant
to the determinatioas of whether unlawful employnient practices liti'Ve
been or are being committed, (2) preserve such records for such
periods, and (3) make such reports therefrom i.s the Commission shall
prescribe by regulation or order, after public hearing, as reasonable,
necessary, or appropriate for the enforcement of this title or the regu-
lations or orders thereunder, The Commission shall, by regulation,
require each employer, labor organization, and joint laborninnagement
committee subject to this title Which controls an apprenticeship Or
other training program to maintain such records as are.reasonably
necessary to carry out the purposes of this fitle. including, but not
limited toga list of applicants who wish to participate in such _pro-
gram, including the chronological order in which applications were
received) and to furnish to the Commission upon request, a detailed
description of the manner in which persons are selected to participate
in the apprenticeship or other, training program. Any employer,
employment agency) labor organization, or joint labormanagcment
committee which believes that the application to it of any regulation or
order issued under this section would result in undue hardship may
apply to the Commission for an exemption from the application of
such regulation or order, and, if such application for an exemption is
denied, bring a civil action in the United States district court for the
district where such records are kept. If the Commission or the court,
AS the case. may be, finds that the application of the regulation or order
to the employer, employment agency, or labor organization in ques-
tion would impose an undue hardship, the Commission or the court, as
the case may be, may grant appropriate relief. l f any person required
to comply. with the provisions of this subsection fails or refuses
to do so, the United State3 district court for the district in which
such person is found, resides, or transacts business. shall, upon applica-
tion of the Commission, or the Attorney General in a case involving
a government, governmental agency or political subdivision, have
jurisdiction to issiit to suebperson an order requiring bhn to comply.

"(d) In prescribing requirements pursuant to subsection (c) of this
section, the Commission shall consult with other interested State and
Federal agencies and shall endeavor to coordinate its requirements
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with those adopted by such agencies, The Coirtmission shall furnish
upon request and without cost to any State or local agency charged
with the administration of a fair employment practice kw informa-
tion obtained pursuant to snbsection (c) of Oda *aka from any

boemployer, employment agency, lar organization, or joint labor-man-
agement committee subject to the jurisdiction of such agency. Suchinformation be furnished on condition that it not be made pub,-lie by the recipient agency prior to the institution of a proceeding
under State orlocsl.law involving such information. If this conditionis violated by a recipient agency, the Commission may decline to
honor subsequent requests pursuant to this subsection."

SEC. 7. Section 710 of the Civil Rights Act of 1964 (78 Stat. 264;
42 T.S.C. 2000e-9) is amended to read as follows:

"INVE.griCIATORY POWEI4

'Sc. 710. For the purpose of all hearings and investigations con-
ducted by the Commission or its duly authorized agents or agencies,section 11 of the National Labor Relations Act (49 Stat. 453; 29
U.S.C. 161) shall apply."

Sec. 8. (a) Section 703(a) (2) of the Civil Rights Act of 1964
08 Stat. 255; 42 U.S.C. 2000e-2(a) (2)) is amended by insertingthe words "or applicants for employment" after the words hisemployees".

(3) Section 703(e) (2) of such Act is amended by inserting the words
"or appliCants for membership" after the word "'membership".

(e) (1) Section 701(0 of such Act is amended by inserting a comma 42 USC 2000,.3.
and the following: "or joint labor-management committee.cont rollingapprenticeship or other training or retraining, including on-the-job
training programs," .after "employment agency .

(2) Section 701(b) of such Act is amended by (A) striking out "or
employment, agency" and inserting in lien thereof "employment agency,
or joint labor-management committee .. apprenticeship or
other training or retraining, including on-the-job (raining programs.",
and (13) inseiiing a comma and the words "or reini ing to admission to,
or employment in any program established to provide apprenticeship
or other training by such a joint labor-management committee" beforethe word "indicating ".

(d) Section 105(a) of the Civil Rights Act of1064 (78 Stat. 258; Equal theloy-42 U.S.C. 2000e-4(a)) is amended to read as follnws-: ,Ant Opportunity"Sze. 705. (a) There is hereby created a Commission to be known cairtitsion!
as the Equal Employment Opportunity Commission, which shall becomposed Of five members, not more than three of whom shall be
members of the same political -party. Members of the Commission ramshall be appointed by the President by and with the advice and consent
of the Senate for a, term of the years. Any individual chosen to fill
vacancy shall be appointed only kir the unexpired term of the mem-ber whom he shall succeed, and all members of the Commission shall
continue to serve until their successors are appointed and qualified,
except that no such Member of the CommisSion shall continue to serve(1) for more. than sixty days when the Congress is in session unless
a nomination to fill such vacancy shall have been submitted to theSenate, or (2), after the. adjournment -sine- die of the session of theSenate in which such nomination was submitted. The President Shall
designate one member to serve as Chairman of the Commission, and
One member to serve as Vice Chairman-. The Chairman shall be respon.able on behalf of the Commission for the, administrative operamohsof the Commission, snd, except as provided in subsection (b), shall
appoint, in accordance with (lie provisions of title 6, United States-
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61 Stat. 1501
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91



86 StAT, lio

5 USC 101
et Va.

Pub. Law 92.261

5 USC 5101,
5331.

5 USC 5332
note,

eo Stat, 415,
425, 473, 528.
78 Stat. 258.
42 USC 2000e-4.
General Cgunsel

Ante, p. 104.

P. 107.

Repeal.

42 USC 2000e-
13.

6? Stat. 688;
65 Stat, 721.

80 Stat. 460;
84 Stat, 1604;
85 Stat. 625.

Repeal,

(4 Slat. 5(8.

- 8 - March 14, 1972

Code, governing appointments in the competitive service, such officers,
agents, attorneys, hearing examiners, and employees as -he deems
necessary to assist it in the performance of its functions and to fix their
compensation in accordance with the provisions of chapter .51 and
subehapter11tof chapter 63-of title 5, United States Code, relating
to classification and General. Schedule may rate[;: ProeNed.- That
assignment; em cooVal, and compensation of hearing -examiners shall be
in accordance with sections 3105, 5314, 5362, and 7621 of title 5, United
States Code."

,

(c) (1) Section 705 of such Act is arriended by inserting after sub.
section (a) the following new subsection (b) :

"(b) (1) There shall be a General 'Counsel of the Commission
alrlkonted by the IvresYdent, with the advice and co eat' of the
Senate, for a term of four years. The General Cotiel_ shall have
responsibility for the conduct of litigation as provided in sections 706
and 707 of this title. The Geneial Counsel shall ha .e such other doles
as the Commission may -prescribe or as may be provided by la ..: and
shall concur with the 'Chairman of the Commission on the appoint-
ment and supervision of regional attorneys. The General Comasel of
the Commission on the effective date of this Act shall continue in
such position .and perform the functions specified in this sub action
until a successor is appointed andpolilied.

"(2) Attorneys appointed under this section may, at the directbn
of the Commission, appear for and represent the Commissicm in any
casein court, provided that the Attorney General shalt ,comhict all
litigation to which the Commi:ision is a party in, the Supreme Court
pursuant to this title."

(2) Subsections (e) and (h) of such section 705 ;oz.. repealed.
(3) Subsections (b), (c), (d), (I), and (j) of such section 705, and

all references thereto, are redesignated as subsections (c), (d), (e),
(h), and (i), respectively.

(1) Section 70')(g) (6) of such Act, is amended to read as follows:
"(6) to intervene-in u civil action brought. under section 700 by-an

aggrieved Party against a reSlynnEC,nt other than a government, gov-
ernmental ngcnCy or political subdivision."

(g) Section 714 of such Act is amended to read as follows:

"roaciatx 1tEs1STIN9 THE COMMISSION on ITS tvrnEstNTATIVES

714. The pros isions of sections 111 and 1114, title 18, United
Stales Code, shall apply to officers, agents, and 'employees of the
Commission in the performance of their official duties. Notwithstand-
ing the provisions of sections 111 and 1114 of title 18; United States
Code, wtoever itt violation of the provisions of section 1114 of such
title kills a person while engaged in or on account of the performance
of his official Inn:lions under this Act shall be punished by imprison-
ment for any term of years or for life."

SEc. D. (a) Section .",314 of title S of the United States Code is
amended by adding at the end thereof the following new dame:

0(58) Chairman, Equal Employment Opportunity Commission."
(b) Clause (72) of section 6315 of such title is amended to read as

fellows:
"(72) Members, Equal Employment Opportunity Commission

(4)."
(c) 'Wise (111) of section 5316 of such title is repealed.
(d) Section 5316 of such title is amended by adding at the end

thereof the :allowing new clatise:
"(131).General Counsel of the Equal Employment Opportunity

Commission,"
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Svc. 10.'Section 715 of the Civil Rights Act. of 1061 is :intended toread as follov

41:QUAL LA111.0114F,NT OITORTUN1T1i COORMNATIXO C01.:NC11.

"See. 715. There shall Ise Enna] Employment Oppor.Wilily Coordinating Consseil (lisOvinafter referred to in this sectionas the Conned) cons used of the Secretary of Lahori the (',airman of.-the Equal Employment Opportunity-C'oinmission., the Attorney Gen.real, (Ise Chait man of the 1. rued States Civil Service Commission, andthe Chairman of the Visited States Civil Itigists.Connisission., or theirrespeCtive delegates. The Osumi! -shill tfie responsibility [ordeveloping awl implementing agreements, policies and practicesdesigned to maxisois..e ett.nt promote efficiency, and eliminate conflict,compet it ion, fluid icat ion and inconsiAency among the operations, Tune.(ions and jitivIlietions of the various departments, agencies andbranches of the Federal Government responsible for the implement a..lion and enforcement of costal employment. oppiirtitnityorders, a ml policies. On or before .1nly 1 of each year, the Conswil shalltransmit to the, President and to the Congress a report of its activities,together with suite recommendat ions for legislative 01 administrativechanges as it, concludes are &sir:0)1e to further promote the purposesof this section." ..
Sec: 11. Title VII of the Civil Bights Act of 1061 (78 Slat:45;3; .122000t et seg.) is amended by adding at the end thereof thefollowing new section;

"$UNDISCRINEtNATION
1:Ni11.01418NT

"SEc. 717. (a) All personnel actions aireetim4 employees or applicants for employMent (except wills regard to aliens employid outsidethe limits of the United 'States) in military departments as defused insection 102 of title 5, United States Code, in excentive agencies (otherthan the Genetal.Accounting (Mite) as &lined in section WI of title 5.United States Co,.le (inctmling'employecs and applicants for etnjdoy.ment who are paid from nonvppropriated funds l, in the United StatesPostal Service AIVI the Postal 1{:ilv Commission, in those units of theCovernment of the District of Columbia having positions in the coin-potitive service, and in these units of the legislative and judicialbranches of the Federal Government having positions in the competi-tive service, and in the Library of Congress shall be made free fromany discrimination based on race, -color, religion, sex, or rational
"(b) Except as otherwise provided in this subsection, the Civil St rv..ice Commission shall have authority to enforce the provisions of sub.section (a) through appropriate remedies, including -reinstatementor hiring of employees with or Without back pay, as will effectuate the. policies of this section. and shall issue such tuleq, regulations, ordersand instructions as it dtems neces-41-y and Appropriate to carry outits responsibilities under this section. The Civil Service Commission

"(1) be. responsible for the ammal review and approval of anational and regional rival ninploymost opportunity plan whicheach fICIA rtinent and agency and each appropriate unit referred toin subsection (a) of this SectiOn shall submit in order to maintainan affirmative program of equal employMent opportunity for allsuch employees n and applicants for employment;
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"(2) be responsible for the review and evaluation of the opera-
tion of all agency equal employment opportunity programs, peri-
odically obtaining and publishing (on at least a semiannual basis)

pro
reports from each such department, agency, or unit ; and

"r3/ss reconsult with and solicit the recommendations of interested
individuals, grotto, and organizations relating to equal employ-
ment opportunity.

The head of each sneft department, agency, or uni shall comply with
such rules, regulations, orders, and instructions which shall include ft
provision that an employee or applicant for employment, shall be
notified of any final action taken on Any complaint of discrimination
filed by hint thereunder. The -plan submitted by each department,
agency, And unit shall include, but not be limited to

"(1) provision for the establishment, of training and education
programs designed to provide a maximum opportunity for
employeeo to advance so as to perform at their highest potential;
and

"(2) a,description of the qualifications in terms of training and
experience relating to equal employment opportunity for the
principal and operatit^ officials of each such department, agency,
or unit responsible iv. -a trying out the equal employment oppor-
tunity program and of the allocation of Personnel and resources
proposed by such department, agency, or unit to carry out its
equal employment opportunity program.

With respect to employment in the Library of Congress, authorities
granted in this subsection to the Civil Service Commission shall be
exercised by the Librarian of Congress.

"(e) Within thirty days of receipt of notice of final action taken by
department, agency, or unit referred to in sitbsecti tit 717(a), or by

the Civil Service Commission upon an appeal from n decision or order
of such department, agency, or unit on a complaint of discrimination
bnsed on race, color, religion, sex or national origin, brought pursuant
to subsection (a) of this section, Executive Order 11478 or Any suc-
ceeding Executive orders, or after one hundred and eighty days from
the filing of the initial charge with the department, agency, or unit
or with the Civil Service Commission on Appeal from a derision or
order of such department, agency, or unit until such time as final
Action may be taken by a department, agency, or unit, an employee or
applicant for employment, if aggrieved by the final disposition( of his
complaint, or by the failure to take final action on his complaint, may
file a civil Action as provi led in section 706, in which civil action the,
head of the department, agency, or unit, as appropriate, shall be the
defendant.

"(d) The provisions of section 706 (1) through (k), ns applicable,
shall govern civil actions brought hereunder.

"(a) Nothing contained in this Act shall relieve any Government
agency or officini of its or his primary responsibility to assure non-
discrimination in employment ns required by the Constitution and
statutes or of its or his responsibilities under Executive Order 11478
relating to equal employment opportunity in the Federal Government."

Sac. 12. Section 5108(c) of title 6, United States Code, is amendedby
(1) striking cut the ,.cord "and" st:, the end of paragraph (9) ;
(2) striking out tho period at the end of paragraph (10) and

inserting in lieu thereof a semicolon and the word "and". and
(3) by adding immediately after paragraph (10) the last time

it appears therein in the following new paragraph:
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"(11) the Chairman of the Equal Employment Opportunity
Commission, subject to the standards and procedures prescribedby this chaptert may place an additional ten positions in the Equal
Employment Opportunity Conunission in GS-16, GS-17, and
OS-18 for the purposes of carrying out title VII of the CivilRights Act of 19."

SEC. 13. Title VII of the Civil Rights Act of 1961 (78 Stat. 253;
42 U.S.C. 2000e et seq.) is further amended by adding at the'end
thereof the following new section

"grECIAL. FR15%114014 WITH IRESPECT TirtiERIAL; ANIr
SURENSION OF GOVERNMENT CONTRACTS

.

"Sac. 718. No Government contract, or portion thereof, with any
employer, shall be denied, withheld, terminated, or suspended, by any
agency or officer of the United States under any equal employment
opportunity law or order, where such .employer has an affirmative
action plan which has previously been accepted by the Government
for the same facility within the past twelve months without first
according such employer full hearing and adjudication under the
provisions of title 5, *United States Code section 554, and thelollowing
pertinent sections; Provided, That if, such employer has deviated
substantially from such previously agreed to affirmitkve action plan,this section shall not apply; Provided lurtAer, That foi the purposesof this section an affirmative action plan shall be deemed to have beenaccepted by the Government at the time the appropriate compliance
agency has accepted such plan unless within forty-five days thereafterthe Office of liederal Contract. Compliance has disapproved suchplan."

Sac. 14. The amendments made by this Act to section 706 of theCivil Bights Act of 1964 shall be applicable with respect to charges
pending With the Commission on the date of enactment of this Act
and all charges filed thereafter.

Approved March 24, 1972.
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Executive Order 11478

EQUAL EMPLOYMENT OPPORTUNITY IN THE FEDERAL GOVERNMENT

It has long been the policy of the United States Government to provide equal opportunity in Federal employinent
on the basis of merit and fitness and without discrimination because of race, color, religion, sex, or national origin. Ail
recent Presidents have fully supported this policy, and have directed department and agency heads to adopt measures
to make it a reality.

As a result, mach has been accomplished through positive agency programs to oN)tire' equality of opportunity.
Additional steps, however, are called for In order to strengthen and assure fully equal employment opportunity in the
Federal Government.

NOW, THEREFORE, under and by virtue of the authority vested in rue as President of the United Slates by the
Constitution and statutes of the United States, it is ordered as follows:

Section I. It is the policy of the Government of the United States to provide equal opportunity in Federal
employment for all persons, to prohibit discrimination in employment because of race, color, religion, sex, or national
origin, and to promote- the Full realization of eve). employment opportunity throngh- a continuing affirmative
program In each executive department and. agency. This policy of equal opportunity applies to and must be an integral
part of every aspect of personnel policy and practice in the employment, development, advancement, and treatment
of civilian, employees of the Federal Government.

Sec. 2. The head of each executive department and agency shall establish and maintain. an affirmative program of
equal employment opportunity for all civilian employees and applicants for employment within his jurisdiction In
accordance with the policy set forth in section I. It is the responsibility of each department and agency head, to the
maximum extent possible, to provide sufficient resources to administer such a program in a piasitive and effective
mariner; assure that tecruitment activities reach all sources of job candidates; utilize to the fUltest extent the present
skills of each empimee; provide the maximum feasible opportunity to employees to enhance their skies so they may
perform at their highest potential and advance in accordance with their abilities; provide training and advice to
managers and supervisors to assure their understanding and implenentation of the policy expressed in this Order;
assure participation at the local level with other employers, schools, and public or private groups in cooperative efforts
to improve community conditions which affect employability; and provide for a system within the department or
agency for periodically evaluating the effectiveness with which the policy of this Order is being tarried out

Sec. 3. The Civil Service Commission shall provide leadership and guidance Jo departments and agencies in the
conduct of equal employment opportunity programs for the civilian employees of and applicants for.employment
within the executive departments and agencies in order to assure that personnel operations in Government
departments and agencies carry out the objective of equal opportunity for all persons. The Commission shall review
and evaluate agency program operations periodically, obtain such reports from departments and agencies as it deems
necessary, and rcport to the President as appropriate on overall progress. The Commission will consult from time to
time with such individuals; groups, or organizations as may be of assistance in improving the Federal program arid
realizing the objectives of this Order.

Sec. 4. The Civil Service Commission shall provide for the prompt, fair, and impartial consideration of all
complaints of discrimination in Federal employment on the basis of race, color, religion, sex, or national origin.
Agency systems shall provide access to counseling for employees who feel aggrieved and shall encourage the resolution
of employee problems on an Informal basis. Procedures for the consideration of complaints shall include at least one
impartial review within the executive department or agency and shill provide for appeal to the Civil Service
Commission.

Sec. S. The Civil Servke Commission shall issue such regulations, orders, and instructions as it deems necessary and
appropriate to carry out this Order and assure that the executive branch of the Government leads the way as an equal
opportunity employer, and the head of each executive department and agency shall comply with the regulations,
orders, and instructions issued by the Commission under this Order.

Sec. 6. This Order applies (a) to military departments as defined M section 102 of title 5, United States Code, and
executive agencies (other than the General Accounting Office) as defined in section 105 of title 5, United States Code,
and to the employees thereof (including employees paid from nonappropriated funds), and (b) to those portions of
the legislative and judicial branches of the Federal Government and of the Government of the District of Columbia
having positions in the competitive service and to the employees in those positions. This Order does not apply to
aliens employed outside the limits of the United States.

Sec. 7. Part I of Executive Order No. 11246 of September 24, 1965, and those parts of Executive Order No. 11375
of October 13, 1967, which apply to Federal employment, are hereby superseded.

THE WHITE HOUSE,
August 8, 1959
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THE PRESIpENT'S 1E,- POINT EEO EROGEAM

1. 'Appoint a full-time official in the Civil Service com-
mission to ptovide advice and assistance on matters
relating to the Spanish-surnamed population and to
assure full application of the EEO program In all
federal agencies to this group.

2. An intensified drive to reruit Spanish-surnamed per-
sons, particularly for identified public contact
-positions; in areas of heavy Spanish-speaking popula-
tion, including the southwestern states and Chicago,.
Detroit, and NOW York, as, Well As certin other major
metropolitan areas.

3. Use specialized recruitment teams, to include Spanish-
speaking persone, for college recruitment, particularly
at Oollegea with, heavy Spanish-speaking enrollments.

4. Begin work immediately with 0E0, HEW, HUD and Labor
Department to find ways to enhance opportUnities at all
levels for Spanish-surnamed Americans in programs
dealing with theSpanishaflpeaking population as'well,
as in other programs and in key occupations,

5. Step up recruitment for the Cooperative Education Fro-
gram.at colleges with significant numbers of Spanish-
Speaking students topermit entry from FSEE registers
without necessity of written examination.

6. Emphasize to Federal agencies availability of selective
placement on bilingual basis 80 Spanish-speaking persons
may be reached for appointment to positions dealing with
the Spanish-surnamed population

7. Hold an EEO conference of federal managers and equal
opportunity officials in the Southwest designed to assure
equal opportunity for Spanish-speaking persons in employ-
ment and upward mobility in federal agencies,

Develop plans for federal agencies under CSC area office
leadership to work with high schools in Spanish-speaking
areas to make known job opportunities in the Federal:
Government and to counsel and to encourage students to
stay in school.

9. Hire for summer employment in federal agencies high school
and college teachers from schools serving Spanish-speaking
students to give them understanding of the Federal
Government which they can relate to students.

10. Make a special effort to inform Spanish-surnamed
veterans of availability of non-competitive appoint-
ments for Vietnam Area Veterans including OS-5 level.

11. Require federal agencies to review their EEO action
plans and minority employment figur.ls and make any
necessary revisions to assure the full applicability
of the plans to the Spanish-surnamed population.

12. Review with agencies the staffing of EEO program to
make sure that there is understanding in the program
of the special problems of the Spanish-speaking.

13. Provide additional training programs on EEO and per-
sonnel management for federal managers in areas of
Spanish-speaking population.

44. With the Department of Labor, explore the feasibility
of establishing an inter-governmental training faci-
lity for upward mobility and skills training for
federal, State and local careers in the Southwest,
probably in San Antonio.

15. Collect necessary data and broaden analysis of minority
statistics to bring out special information relating to
employment and upward mobility. of Spanish-surnamed per-
sons in the Federal Government.

16. Require EEO. reports from agencies to reflect epeoial
information on Spanish-surnamed persons and include in
the CSC agenda for EEO evaluation questions directed at
particular problems relating the employment and upward
mobility of Spanish-surnamed persons.

October 1970 Richard Nixon
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E. O. 1105

IS 11-4-12

NATIONAL PROGRAM FOR MINORITY BUSINESS ENTERPRISE

11 29,3371
(Issued 10/14/71, 36 P, R. 19967.)

The opportvnity for full participation in our free enterprise system by socially and
*cosmically disadvantaged persons is essential if we are to obtain social and economic
justice for suck persons ind.irnprove- the functioning, of our national economy.

.

The Office of Minority Business Enterprise, 'established in 1969, greatly facilitated
the strengthening and expansion of ikur minority enterprise program, In order to take full
advantage of resources and opportunities in the minority enterprise field, we now must
build on this foundation. One impOrtant nay of improving our efforts is by clarifying the
authority of the Secretary of Commerce (a) to implement Federal polity in support of the
minority business enterprise program; (b) provide additional technical and management
assistance to diradvantaged busnesses; (c) to assist in demonstration projects; and (d)
to coordinate the participation of all Federal departments and agencies in an increased
minority enterprise effort.

NOW THEREFORE, by virtue of the authority vested in me as President of the
United States, it is ordered as follows:

Szertox 1. Fimaions of (he Secretary of Commerce. (a) The Secretary of Commerce
(hereinafer referred to as "the Secretary") shall

(1) Coordinate as consistent with law the plans, programs, and operations of the
Federal Government which affect or may contribute to the establishment, preservation,
and strengthening of minority business 'enterprise.

(2) Promote the mobilization of activities and resources of State and local govern-
ments, businesses and trade associations, universities, foundations, professional organiza-
tions, and volunteer and other groups towards the growth of minority business enterprises,
and facilitate the coordination of the efforts of these groups with those of Federal
departments and agencies.

(3) Establish a center for the development, copection, summarization, and dissemina-
tion of information that will be helpful to persons and organizations throughout the
Nation in undertaking or promoting the establishmek.t and successful operatiOn of
minority business enterprise.

(4) Within constraints of law and appropriations therefor, and according to his
discretion, provide financial assistance to public and private organizations so that they
may render technical and management assistance to minority business enterprises, and
defray all or part of the costs of pilot or demonstration projects conducted by public or
private agencies or organizations which are designed to overcome the special problems of
minority business enterprises or otherwise to further the purposes of this order.

(b) The Secretary, as he deems necessary or appropriate to enable him to better
fulfill th.: responsibilities vested in him by subsection (a), may

(1) With the participation of other Federal departments and agencies as appropriate,
develop comprehensive plans and specific program goals for the minority enterprise
program; establish regular performance monitoring and reporting systems to assure that
goals are btlng achieved; and evaluate the impart of Federal support in achieving the
objectives established by this order.

(2) Require a coordinated review of all proposed Federal training and technical
assistance activities in direct support of the minority enterprise program to assure
consistency with program goals and to avoid duplication.

(3) Convene, for purposes of coordination, meetings of the heads of such departments
and agencies, or their designees, whose programs and activities may affect o. contribute
to the purposes of this order.

1 29,337

98



11-4-t2 Executive Order" and Document' 14,359

(4) Convene business leaders, educators, and other representatives of tht private
sector who are engaged in assisting the development' of minority business enterprise or
who could contribute to its development, for the purpose of proposing, evaluating and
coordinating governmental and private activities in furtherance of the objectives of
this order.

(5) Confer with and advise officials of State and local governments.
(6) Provide the managerial and organizational framework through which joint or

collaborative undertakings with Federal departments or agencies or private organizations
can, be plinned and implemented.

(7) Recommend appropriale legislative or executive actions.

Sac. 2. Advisory Council for Minority Enterprise. (a) The Advisory Council foe
Minority Enterprise (htreittafto referred to as "the Council"), established by Executive
Order No. 1l4511 of March 5, 1969, shall continue' in eiisterke *under- the terms of
this order.

(b) The Council shall be composed of members appointed by the President front
among persons, including members of minority groups and representatives from minority
business enterprises, who are knowledgeable in this field and who are dedicated to the
purposes of this order. The members shall serve for a term of two years and may be
reappointed.

(c) The President shall designite one of the members of the Council as the Chairman
of the Council.

(d) The Council shall meet at the call of the Secretary.
(e) The Council shall be advisory to the Secretary in which capacity it shall
(1) Serve as a source of knowledge and information on developments in different

fields and segments of our economic and social life which 1.ffect minority business
enterprise.

(2) Keep abreast of plans, programs, and activities in the public and private sectors
which relate to minority business enterprise, and advise the Secretary on any measure*
to better achieve the objectives of this order.

(3) Consider, and advise the Secretary, and such officials as he may designate, on
problems and matters referred to the Council.

(f) For the purposes of Executive Order No. 11007 of February 24 1962, the Council
shall be deemed to have been formed by, the Secretary.

(g) Members of the Council shall be entitled to receive travel and expenses, including
per diem in lieu of subsistence, as authorized by law (5 U. S.C. 5701-5708) for persons in
the Government service employed intermittently.

(h) The Secretary shall arrange for administrative support of the Council to the
extent necessary, including use of any gifts or bequests accepted by the Departnaent of
Commerce pursuant to law.

Sac. 3. Resfrontibilities of Other Federal Departments and Agencies, (a) The head of
each Federal department and agency; or a representative designated by him, when and in
the manner so requested by the Secretary4 shall furnish information, assistance, and reports
to, and shall otherwise cooperate with, the Secretary in, the performance of his functions
hereunder.

(b) The head of each Federal department or agency shall, when so requested by the
Secretary, designate his Under Secretary or such other similar official to have primary
and continuing responsibility for the participation and cooperation of that department or
agency in matters concerning minority business enterprise.

r (c) The officials designated under the preceding paragraph, when so requested, shall
review and teport to the Secretary upon the polities and programs of the minority business
enterprise program, and, shall keep the Setretary informed of all proposed budgets, plans
and programs of his department or agency affecting minority business enterprise.

(d) The head of each Federal apartment or agency, or a representative designated
by him, shall, to the extent provided under regulations limed by the Secretary after

Governsuset Centred' Romeo 1 29,337
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consultation with the official designated in paragraph (b) above, report to the Secretary
on any activity that falls within the scope of the minority business enterprise program as
defined herein and in those regulations.

(e) Rach Federal department or agency shall, withio constraints of law and appro-
priations therefor, continue all current efforts to foster and promote minority business
enterprises and to support the program herein set forth, and shall cooperate with ti--.d
Secretary of Commerce in increasing the total Federal effort.

SEC. 4. Reforti. The Secretary shall, not later than 120 days after the close of each
fiscal year, submit to the President a full report of his activities hereunder during the
previous fiscal year Further, the Secretary shall, from time to time submit to the
President his recommendations for legislation or other action as he deems desirable to
promote the purposes of this order. Each Federal department or agency shall report to
heSccretary as hereinabove provided on a timely basis so that the Secretary may consider
such reports for his report and recommendations to the President. Each Federal depart-
ment or agency shall develop and implement systematic data collection processes which
will provide to the Office of Minotity Business Enterprise Information Center current
data helpful in evaluating and promoting the efforts herein described.

SEc. 5. Polities and Standards. The Secretary may establish such policies, standards,
defiritions, criteria, and procedures to govern the implementation, interpretation, and
application of this order, and generally perform such functions and take such steps as
he may deem to be necessary or appropriate to achieve the purposes and carry out the
provisions hereof.

Sec. 6. Definitioscr. For purposes of this order, the following definitions shall apply:
(a) "Minority business enterprise" means a business enterprise that is owned or

controlled by one or more socially or economically disadvantaged persons. Such disad-
vantage may arise from cultural, racial, chronic economic circumstances or background
or other similar cause. Such persons include, but are not limited to, Negroes, Puerto
Ricans, Spanish-speaking Americans, American Indians, Eskimos, and Aleuts.

(b) "State means the States of the United States, the District of Columbia, the
Commonwealth of Puerto Rico, the territories and, possessions of the United States, and
the Trust Territory of the Pacific Islands.

Stc. 7. Construction. Nothing in this order shall be construed as subjecting any
function vested in, or assigned pursuant to law to, any Federal department or agency or
head thereof to the authority of any other agency or office exclusively, or as abrogating or
restricting any such function in any manner.

Sec. 8. Prior Executive Order. Executive Order No. 11458 of March 5, 1969, is hereby
superseded.
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pnoide inennue and ericourge th ze-cLie. arid if necessary. innate special necniie Dead TrOInIri PIOgDm$ crukment cf quality adrsinistrators arid teachersmerit rograins no ornett the snuaniori. They
shall conduct continuing orientation and rain-

cdnat, counseling, and vocational
guidarste protnanie and all apprenticeship and

who wilt accept employment and pnisane nesi-
iente in those school distrkta u bane qualitying pn*granns iith emphasis on human netationS

end (au ciniployment prattices. line Stane Pen-
oet.the-lob training programs of stale agencies,
or in state agencies partklp4te, shaLl be

education sa most cotiall> needed. ibe Board
shall also pursue pnognama oromoting fait em-aonnel loand shill ta'kt f estase steps to insure

that the entire cisil service process is free frtsi

.whkls
open to all quatitled persons, without negand to
race, sex, color, religion. national origin, or

ploytntnt practices for certiicated teachets said

prOsilg tejttboks which aceurately said rtalis-cortacioun, unconscious, Or itadvttteñt bia$ Of anceatny. Such pnograms shall be coflducttd orally Portray the contributions of minorityany kind.
isa encourage the rultest desielopmçnt. of the gioups to sh histncy and tuttuxe of this state

iiidInterestS, aptitudes, skilLs, and caacitiea of ill flation.
ARTICLI HI. $srvlcss ad FacIIItl.g studentS and inainees, with specla attention ii)

All services of every state agency shall be the problems of culturally dtprived, education-
ally handicapped1 or econonucally disadvantaged

AVICU Xli. Stot. Pinonclal
penforind without discrixnlnatiort based on race,
sex, color, religion, national origin, or ancestJy. per5ot'i l.spsttsion of tranng ppe>

under these prognams shall also be encouraged ts.uce, ten, color, religion, national Origin, oro state facility shall be used in funhcnarice of
any diseniminatory practice, nor shell any state with a view toward involving langer numbetj of

ssarticipanta from these segmeta of the labor
ancestry shall not be considered in adrninisterijsg
stilt pnGgranls involving the distribution ofagency become a party In any agreement,

arrangennent, or plait which has the effect of
force where the netd for upgrading levels of

is greatest.
funda to qualilied recipients (on beeta author-
ized by law, tItan shtL ststt n6etscies providetanetsoning audi practices, Each state agency granss, loans, or they linancial assistance toshall critically aiulze all of its openanion.s to

ascertairi postdate Instances of noncompliance
.

ARIICLI VlSI. Pi'Ivat, IducatlneaI public agencies, private institutions or organiza-
tions which engage in on promote disertr*suisnorysunk this policy, and shall instigate sustained, ln,Plftitlons practices,

cssiipnehcsasise attirm*tisnc action programs to
remedy arty detects found to csist, /ull private educational institutions licensed on

charteued by the State, including profesetonal, ARTICLE XIII. Law InfOI'C*n,.nP
business, arid vocational training schols. shall Through the Attorney Genensl'a Q(lce, the

state focal lawARTICLE IV. Contracts and Sub- be nequirud to show compliance with the statt shall encounage etslorcernent
contracts policy of nondiscrimination in them student

adrsassions and other praclicca as a condition of
agenecies to develop special training onognassa

liv

tIre held of human relations, to establash loinsalEceny state contract md subcontnact for pub'
lic works or (or goods on services shall Contain continued participation in any state prognam or

eligibility to receive any form of state assistance.
procedures (or the insentigatsots of cItizen corn-
plsints of alleged abuae of luttsoricy by mdi-a clause prohibiting dtcriminsatory employment

practices by contractors and subccsratnactora
ARTICLE IX. tic.nslng arid 1g-

vidaaal peace otilce.',, aral to promote t'iorual
understanding and respet (or t'he law enforce-based on race, see, color, religion. national

The Iatory Agncl.s ment otieers iisy to maintain the peace endonigin, or ancestry. nondiscnimirrarkn clause the citizen's right to protection of his consti.shall include a provision nequinirag state coninac-
Stale agencies thall not consider any iisdivid. Wtional guarantees.tort anti tubrontractons to give written notice uats race, ten, colon, religion, national origin,of their corniiniinaents unden this clause to arty or ancestry in granting, denying o; rteoking a ARTICI4 XIY. R.po.tslabor union with which they hace a cs.11eeiive

hangaining or other agnee!nent mid to undernake
tush aflirmative action as will fully implenitent

license on chute,, iir sisal! any person. ccc-
porstion or business fltrn which is licensed or in otda to insptovc and eapedite widespread

adoption of new or Innovative procedures, stattthe purposes of this Co& cu( iair Pesiticts.
be

regulated by the State discriminate against or
segregate any person ott suds grounds. Alt buss. agencies shalt be aesnuined to report progress and

deacloposerits in atltrniative action on
Stick crsntnactuul provisions shall fully and
etTcsiisety enforced, and an breads of them nesses licensed or regulated by cIte State shaU

operate on a nondiscriminatory bash, according
pnsigrsnts

a continuous basis as they occur and to furnish
shill lie regardud as a triatenal bneach of the

e usi tneatnrvens and access to their services to summreports as requested by the Goveravoe'a
Oftle. ch reports nit.all include tiosh intanalcinturace. Annually, each state agency shall sub-

mit to the Governor centifkanion of conipliance
all persons. Any licensee or charter hollet who
(tilt ta cOmpl' with this pnstic shall be subject programs arid esttmat relations with the public

or with othet state agencies.with these provisiOns by all ..oltractssrt and to suds discip nary action as is consistent withsubcontractors, the legal suthorit and rules and reEsslations of
the appropriate licensinrE or regulatory agency. ARTICLE XV. Pubikotlon ana

ARTiCLE V. Stats trnploym.flt . . Posting of Cod.
$t'vIcSs ARTICLE X. Housing Aceemmodo- Copies of this Code of I'air Practices ihall be

All state agencies, including educitiopal tiOns distributed to au state otikials, cmplo yes, arid
the governing boards eel all political sudieisicsttstutions. which provide employment ne(tensl or No person, corporation, or tem icctsed nC
Of The tsrplacenvrnt services to public or private employerS chanteied by the State to engage in the business tine state. rode shall posted irs con-

shall accept job orders only on a nnndiscriinina' of selling, leasing, renting. lta.ancing, building, spicuusus locations In all state facilities.
sirs basis.

escer
where such seruices ate cleanly developing housing accesmnsodatiouia shall dis

ant esplicitlt or the purpose of correcting an
- irtshIaI4flcC, Ihey ihalt rCpect any job order

Crinitnate against any prospective hitter. lessee,
on tenant because of race, sen. cO?o, nrligksn,

designed to exclude any meniben of a rtrinoriey itsilsenul origin, or ancestry, nor shill ant' licerasee
inducegroup because of race, sex. c,4or, religion, or charter holder shrcit, tsr promote the -nuticunil origin, or ascent,')'. l'hcy shill advist talc, lease or the listing for sate or tease, of Rosetta Riecsesite hair lnsplssvnseist Practice C'tsriitaii.sinri of

kriow in
residential pnnpen' on abe ground that a person,
female

. (ioverue, sf California
Saeeaiiirnto.-Octoher

employers or unions to persist eestnic- tar rivals, eri nulnority racist. retmgv.vis or 1. I9I
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As lbs ohangss mad. by Ibis decu 1134$ (a. amend sush yeord. shall if the FeecUtirl order.
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edential cornmeretal or financial infer-
butler). Inter-agency or infra-usAcr
Memoranda Or letters which would not
be available by law to h private party
In litigation with the agency, personnel
and medical filti and limit film the
disclosure of which would constitute a
clearly unwarranted invasion of personal
privacy, data which would be exempt
from mandatory disclosure pursuant to
the "informants privilege" or such in-
formation the disclosure of which is pro-
hibited by statute.

(4) Copkg of preemployment selec-
tion tests used by contractors

(b) Other records may be withheld
consistent with the Freedom at Infor-
metlon Act on r case-by-case basis, with
the prior (approval of the Director, OFCC,

$ 60 -40.4 'information disclosure bf
nab kh lo peobilahed by law.

The Standard Form 100 (LEO -1)
which is submitted by contractors to the
()FCC, a compliance agency or i Joint
Reporting Constrilstee servicing bdth the
OFCC and the EEOC shall be disclosed
pending further instructions' from the
Director, OPc0. The statutory prohlr.4
lion on diecloeure set forth in Section 700
(e) of the Civil Rights Act of 104 is
limited by the terms of that section to
int °mutton obtained pursuant to tF a au-
thority of title Vii of that Act and its die-
clot are by employees of the ESOC.

Subpart ti--- Procedures for 0400140*
60-40.5 Applierbilify of proeMutes.
Requeete for the inepechon and copy

of information from records in the env.
tody of the OFCC or the Compliance
Agencies which are identhlabie and

RULES AND REOULMIONS

available under the provisions of Subpart
A of this poi shill be made and acted
upon as prov'ded IA the following Ke-
tone of this eubpart. Oftleen and am-
ployets of the OPC( and the Cempliante
Agencies are authorized by the Director,
OM() to continue to furnish to the pub-
lie. Informally and wathout compliance
with these procedures, Information and
copies from its records which prior to the
enactment of the Freedom of Informs-
hon Act (6 VAC. 6521 were customarily
furnished in tee ovules performance of
their duties.
$ 60.40.6 To whom to direct requests.

A request for contract compliance rec-
ords or Intonation shall be directed to
the Director of Contract Compliance of
the agency designated as the appropriate
Compliance Agency for the industry to
which the records pertain, pursuant to 41
CFR 66-1.3td). If the person making the
request does not know in which Com-
pliance Agency the record Is located, he
inay direct his request to the Director,
Office of Federal Contract Compliance,
Department of tabor. loth and Consti-
tution Avenue NNie., Waahlngtell, DO
2'1;110, for appropriate handling.
$ 60-40.7 Parslal gliseloorare.

If s requested record contain* some
material* which are protected from dim-
closure and other materials which are
not so protected, identliying details or
protected matters shall be deleted
wherever analysis indicates that such de-
letions are feasible. Whenever such dec.
%ions are made, the remainder of the
records may be diszloeed.
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60-40.$ Facilities an prat/Jure* foe
iletiocare.

(a) Procedural matters such as where
the information may be inspected, forme
of requests, time for reply to request*,
forms of denials, appeals frObl &WA.*
and fees for special services and e*P7lelf
services, shall be controlled by the gen-
eral regulAtions of the custodial cy
except to the extent modified

(b) Procedures relating to the grails-
bility of records in the custody of the
OFCC shah be governed by the Depart-
ment of Labor regulatictut 24 CP% 70.0
to 29 CM 70.04.

tc) Copies of all requests for diacloowrio
of Information made directly to the
Compliance Agencies shall be submItted
to the Oral within 5 calendar &Is of
receipt Tice compliance agencies shall
thereafter allow 6 working days trout
the time the request Is submit/al to the
OPCC for comment by the °FCC. Delay
by the °roe may be valved ILL the re-
quest of the compliance mency.

(d) The compliance sarencieithall fur-
nish the CPC() with copies of all initial
actions by the attendee granting or deny-
ing a request for information. The OTOC
shall be given an opportunity by the
ComPliente Agencies to commit on all
appeals from tattle.' decisions denying re-
quests for information.

Signed at Washipaton, D.C., this 23rd
day of January, 1473.

J. D. 13c-Neow.
Secretary of Labor.

Doe.111-1041 Piled 2-1-411,11:41 ma)
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The educational institution that faces the challenge of training an adequate number of minority and female
graduates must learn how to meet the needs of the employer.



MINORITY RELATIONS OFFICE IN THE PLACEMENT CENTER 1

A centralized Placement Center is responsible for assisting students in career planning and in
obtaining part-time or career employment. 'At universities, four-year colleges, (.1.nd junior
college§,. it is believed that all students and employers are best served only when graduates
have been adequately prepared for the future. Therefore, progressive educational institu-
tions have added the Minority Relations Office to enhance the opportunities of a group that
has had the least representation in the past.

The Minority Relations Office is responsible for brOadening the awareness throughout the
community of placeMent services available to all minorities, by working with those
responsible for the complete education of the minority student.

A number of departments and organizations are playing an important part in the
placement wheel. There are departments within colleges: (I) Educational Opportunities
Program (EOP), (2) Ethnic Studies, and (3) Financial Aid*, and groups outside the colleges:
(4) graduate schools, (5) junior colleges, (6) high schools, (7) industry, (8) federal
organizations, and (9) community organizations.

I. EOP is usually the agent that has high school minority students admitted to and sustained in
college. EOP provides the educational support; the Placement Center provides part-time jobs,
internships in industry and education, and career counseling, all of which are necessary for the
retention of minority students.

2. Ethnic Studies provides ethnic background, instills awareness and appreciation, and teaches basic
communication skills. The Placement Center helps by providing teaching assistantships and
interviews with educational institutions. Chicanos, blacks, and American Indians need to be
ekposed to the world outside of their own, and the Placement Center is their vehicle of
introduction.

3. Financial Aid provides grants, financial aid, work-study, and scholarships. The Placement Center
coordinates scholarships, internships, and work-study with industry and Financial Aid.

4. Graduate schools are openly recruiting minorities for their programs. This is happening because of
affirmative action programs. The Placement Center provides information lb minority students
about fellowships, teaching assistantships, graduate school applications, and other opportunities
throughout the nation.

S. Minority students in the junior colleges are sent to the Placement Center at four-year colleges for
counseling. The Placement Centers maintain a list that is used to inform industry about future
candidates, and candidates are informed about internships and scholarships.

6. EOP recruits minority high-school students front its service area. When the Placement Center finds
a promising minority student, it informs industry, scholarship committees, and community
organizations. The Placement Center coordinates career counseling with high-school counselors.

'The activities in the Minority Relations Office of the
Placement Center are shown in the following example of
a monthly activity report.
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7.Industry, through the Placement Center, provides on campus interviews for graduating seniors,
internships, cooperative education for juniors and seniors, and part-time summer employment for
all students. The Placement Center provides industry with students and facilities needed for
recruiting. Employers can recruit minority students openly as a result of the California Code of
Fair Practices, Article V, which states:

"All state agencies, including educational institutions,. which provide 'employment referral or
placement services to public or private employers shall accept Job orders only on a
nondiscriminatory basis, except where such services arc clearly and explicitly for the purpose of
correcting an imbalance. They shall reject any job order designed to exclude any member of a

minority group..."

8. Federal organizations recruit students for federal programs. The Placement Center provides the

federal organizations with data about minority students,

9. Commulity organizations refer students for career counseling to EOP, the Placement Center, and

Ethnic Studies. EOP provides admission information, and the Placement Center provides
information about other opportunities. LULAC, GI Forum, SER, and others refer students in need

of help to the above organizations.
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To:

Example of Monthly Activity Report

CALIFORNIA STATE UNIVERSITY, FULLERTON
FULLFRTON. CALIFORNIA 92634

Dr. Becker, Director Date: January 3, 1973
Placement Center

From: Samuel M. Mendoza

Subject: Monthly Activity Report

a. At this time, we have 296 minority students registered.
These students are actively using the Placement Center.

b. Companies and agencies reporting hiring minorities from
CSUF:

County of Orange 5

Disneyland 18
North American Rockwell 3

U, S. Post Office . 7

Beckman Industries 2
Xerox 3

Knott's Berry Farm 3

CSUF 5

Estimate of all others employed 98

The above are employed for 20 hours or more.

c. Seniors (98) and graduate students (15) are registered
this semester for possible job interviews and services
this spring. Of the 98 seniors, at least 55 have shown
interest in graduate school by mailing in applications.
Another 20 have asked for information leading to
graduate school.

d. We have completed an introductory placement packet
developed to help students write resumes and improve
interviewing techniques.

THE CALIFORNIA STATE UNIVERSITY AND COLLEGES
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Example of Monthly Activity Report (Cont)

e. North American Rockwell has started an internship program
for minorities in engineering. Presently, two are in the
program: Harold Whittle and Gregory Spence. These students
work 20 hours a week and attend school full time.

f. North American Rockwell has awarded scholarships of
$750.00 to two of our minority students: Enrique Martinez.
and Gabriel Grigolia.

g. At the present time, 60 companies with minority personnel
representatives have contacted us about future recruitment.

h. The Counseling Department in B-102 has referred 18 students
for advice and guidance.

1. The Women's Center is also referring some of their students
for career counseling. We have spoken to 15 women.

We participated in an EOP workshop at CSUF on December 29.
Our pare ran for 2 hours and careers and graduate school
information were included. Most people present felt that
students needed information from Placement and Counseling
that would enable them to arrange their programs over a
four-year period.

k. I will participate January 9, 1973, in a panel discussion
entitled, "Minority and Women Placement," for the Orange
County Equal Opportunity Employers' Association. The
panel will convene at the Disneyland Hotel.

1. We are sending out a questionnaire to companies concerning
summer employment. The purpose is to help us determine
what the job market will be for minorities.
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CHICANO PLACEMENT OFFICERS IN PLACEMENT CENTERS

A significant number, of Chicano students.are :moiled in the following institutions, which
include Eastern schools that are especially concerned with minority problems. It is expected
that Chicano placement officers eventually will be installed in each Placement Center. As
the officers are designated, they will be added to the list.

California State Colleges 1

California State College, Bakersfield
Name:
Phone:

California State College, Chico

Name:
Phone:

California State College, Dominguez Hills

Name: Ana Maria Arguello
Phone: (213) 532 4300

California State College, Fresno

Name:
Phone:

California State College, Fullerton

Name: Samuel Mendoza
Phone: (714) 870-3117

California State College, Hayward

Name: Lueban F. Ruibal
Phone: (415) 884-3621

California State College, Humboldt

Name:
Phone:

California State College, Long Beach

Name:
Phone:

California State College, Los Angeles
Name: Joyce Gomez
Phone: (213) 224-2884

California State College, Sacramento

Name: Dora Peru
Itone: (916) 4546231

California State College, San Bernardino

Name:
Phone:

California State Polytechnic College, Pomona

Name:
Phone:

California State Polytechnic College, San Luis Obispo

Name:
Phone:

San Diego State College

Name: Raymond Cola University of California, Santa Cruz
Phone: (714) 636-5000 Name:

Phone:'During the preparation of this book, some state colleges attained
university status. These names will be changed when the book is
revised.

San Fernando Valley State College

Name: Angelina Rnjo
Phone: 013) 885-2381

San Francisco State College

Name:
Phone:

San Jose State College

Name: Manuel Carrillo
Phone: (408) 277-2152

Sonoma State College

Name:
Phone:

Stanislaus State College

Name:
Phone:

University of California

University of California, Berkeley

Name: Glorrianna Cordova
Phone: (415) 845-8633

University of California, Davis

Name:
Phone:

University of California, Irvine

Name:
Phone:

University of California, Los Angeles

Name: Alfredo Cisneros
Phone: (213) 825-2981

University of California, Riverside

Name: Philip Valenzuela
Phone: (714) 787-3634

University of California, San Diego

Name: Oan Munoz
Phone: (714)453.2000

University of California, San Francisco

Name: Theresa M. Hernandez
Phone: (415) 666-4181

University of California, Santa Barbara

Name: Armida Romero
Phone: (805) 961-2481
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California' Colleges (Private) California TwoYear Colleges

Chapman College Bakersfield College

Name: Name:

Phone: Phone:

tlaremont College, Pomona Cabrillo College

Name:
Phone: Phone:

Holy Names College Cerritos College

Name: Name: Madge Coto

Phone: Phone: (213) 8602451

Immaculate Heart College Chaffey College

Name: Marie Gamboa Name:

Phone: (2131462.1301, Ext.288 Phone:

Mills College Compton College

Name: Name:
Phone: Phone:

Northrop Institute of Technology Contra Costa College

Name: Name:
Phone: Phone:

Occidental College Cuesta College

Name: Name:
Phone: Phone:

Pepperdino College Diablo Valley College

Name: ; Name:
Phone:hone:

Pitter College East Los Angeles College

Name: Name

Phone: Phone:

Whittier College Fresno City College

Name: Name:

Phone: Phone:

Fullerton College
California Universities (Private)

Name:

Clarimont University Center
Phone:

Name: Golden West College

Phone: Name:

LoyolaMarymount University Phone:.

Name: Hartnell College

Phone: Name:

Redlands University Phone:

Name: Long Beach City College

Phone: Name:

San Diego University Phone:

Name: Los Angeles City College

Phone: Name;
Phone:

Santa Clara University

Name: Los Angeles Harbor College

Phone: Name:
Phone:

Stanford University

Name: Los Angeles Pierce College

Phone: Name:
Phone:

University of Southern California

Name:
Phone:
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Los Angeles TradeTechnical College

Name:
Phone:

Los Angeles Valley College

Name: Ramiro Rosillo
Phone: (213) 781.1200, Ext. 230

Merced College

Name:
Phone:

Merritt. College

Name:
Phone:

Moorpark College

Name:
Phone:

Mt. San Antonio College

Name:
Phone:

Napa College

Nr,me:
Phone:

Orany Coast College

Name:
Phone:

Pasadena City College

Name:
Phone:

Rio Hondo College

Name: ,Mark A. Genera
Phone: (2131 692-0921, Ext. 204

(liverside City College

Name:
Phone:

Sacramento City College

Name:
Phone:

San Bernardino Valley College

Name:
Phone:

San Diego City College

Name:
Phone:

San Diego Mesa College

Name:
Phone:

San Francisco City College

Name:
Phone:

San Joaquin Delta College

Name:
Phone:

San Jose City College

Name:
Phone:

Santa Ma College

Name:
Phone:

Santa Barbara City. College

r- Name: William Corder°
Phone: (8051965 -0581, E xt. 304

Santa Monica City College

Name:
Phone:

Santa Rosa College

Name:
Phone:

Ventura College

Name:
Phone:

Out-of-State Colleges and Universities

ARIZONA

Arizona State University

Name:
Phone:

University of Arizona

Name:
Phone:

COLORADO

Lamar Community College

Name:
Phone:

Metropolitan State College
Name:
Phone:

University of Colorado

Name:
Phone:

University of Colorado, Denver Center

Name:
Phone:

CONNECTICUT

Yale University

Name:
Phone:

MASSACHUSETTS

Boston University

Name:
Phone:

Brandeis University
Graduate Programs and Schools

Name:
Phone:



Brandeis U niversity
Undergraduate Co Ilegt

Name;
Phone:

Harvard Business School

Name:
Phone:

Harvard College

Name:
Phone:

Harvard Dental School

Name:
Phone:

Harvard Kennedy School of Government

Name:
Phone:

Harvard Law School

Name:
Phone:

Harvard Medical School

Name:
Phone:

NEW MEXICO

New Mexico Highlands University

Name:
Phone:

New Mexico State University

Name: Armando Alva
Phone: (5051646.1631

University of New Mexico

Name: Ruben Come:
Phone:

TEXAS

Texas Lutheran College

Name:
Phon.):

University of Houston

Name:
Phone:

University of Texas at Austin

Name:
Phone:

Harvard University, Arts and Sciences University of l'exas at El Paso

Name:- Name:

Phone: Phone:

Harvard University, Design UTAH
Name:
Phone: University of Utah

Harvard University, Education Name: Fileman J. Martinez

Name:
Phone:

Phone: Weber State

Massachusetts Institute of Technology Name:

Name:
Phone:

Phone:

Radcliffe College
WASHINGTON

Name: University of Washington
Phone: Name:

Tufts University Phone:

Name: Washington State University
Phone: Name:

University of Massachusetts Phone:

Name:
Phone:

Vassar College

Name:
Phone:

Wellesley

Name:
Phone:

I.
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WYOMING

University of Wyoming

Name:
Phone:



NATIONWIDE EDUCATIONAL INSTITUTIONS WITH CHICANO DEVELOPMENT PROGRAMS'

A list of educational institutions with special Chicano development programs f011owS. The
categories under WhiCh they are grouped are presented in the following order:

SOUTHERN CALIFORNIA HIGH SCHOOLS
CALIFORNIA STATE COLLEGES
CALIFORNIA UNIVERSITIES
CALIFORNIA COLLEGES (PRIVATE)
CALIFORNIA UNIVERSITIES (PRIVATE)
CALIFORNIA TWO-YEAR COLLEGES
OUT-OF-STATE COLLEGES AND UNIVERSITIES

Southern California High Schools

Los Angeles County

ALHAMBRA HIGH SCHOOL

101 S. 2nd St.

Alhambra, California 91801

Enrollment: 3,086 (Chicanos: 15%)

Special Program
HUNT OS (Help Unite Nationalities Through
Organized Students)
Director: Carmen Gloria
Student President: Margie Merchain
Telephone: (213) 289-5411

Community Organization
La Casa De San Gabriel Community Center
EICC (Education Issues Coordinating Council)
Director: Gabriel Gonzales
Telephone: (213) 286-2144

ARTESIA HIGH SCHOOL
12108 E, Del Amo Ave.
Lakewood, California 90716

Enrollment: 2,131 (Chicanos: 21%)

Educacion En Martha
Billingual Center
Director: Art Ponce
Telephone: (213) 860-3311, Ext 273

Student 0 rganization
La Rata Unida
President: Ed Camacho

Community Organization
Association of Mexican American Parents of
the ABC School District
President: Mrs. Minrcia Castillo

Ethnic Studies
Mexican American Culture
Spanish for the Spanish Speaking
Contact: Ed Manzo
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BANNING HIGH SCHOOL
1500 Avalon Blvd.
Wilmington, California 90744

Enrollment: 2,238 (Chicanos: 50%)

Special Programs

College and Financial Aids Assistance
Director: Mrs. Helen Polin Monahan
Other Contact: Rudy Davila, Counselor
Telephone: (213) 830-8320
Tenth Grade Motivational Program
Director: Mrs. Helen Patin Monahan
Participants: 100 high-potential students,
4 teachers to provide intensive counseling,
tutoring, and flexible class scheduling

HELP (Help Education Initiative Program)
Director: Raul Aceves (Dominguez State College)
College Student Assistants: Victor Ozuna,

Manuel Guerrero
Telephone: (213) 532-4300

Student Organization

SABER (SieMpre. Adetante Buscando
Education y Respeto)
Preside t: Miss Rachel HernAnclez
Sponsor: Larry Caballero (English teacher)

Ethnic Studies
Mexican American Studies
Teacher: Val Rodriguez

EL RANCHO HIGH SCHOOL
6501 Passons Blvd.
Pico Rivera, California

Enrollment: 2,989 (Chicanos: 60%)



Student Organization
Brown Union
President: David Lara
Contact: Ray Talavera, Counselor

Tony Sandoval, Counselor
Frank Puchi, Counselor

Telephone: (213) 692-0551

Ethnic Studies
Mexican American Culture
Contact: Frank Puchi

EXCELSIOR HIGH SCHOOL
15711 S. Pioneer Blvd,
Norwalk, California

Enrollment: 2,100 (Chicanos: 33%)

Special Program
Expanded Horizons
Director: Mrs. Maria Marruffo
Telephone: (213) 868-0431, Ext:231

Student Organization
MECHA
President: Sam Lopez

Community Organization
UPAN (United Parents Association Norwalk)
President: Sal Huereque

Ethnic Studies
Mexican Culture
Teacher: Abel Pena

FRANKLIN HIGH SCHOOL
720 N. Ave, 54
Los Angeles, California 90042

Enrollment: 2,079 (Chicanos: 50%)

Student Organization
MECHA
Cochairmen: Pete Merchain, Miss Irane Mnntes,

Miss Jeannine Bingochea
Sponsor: Pete Ysias, Counselor
Other Contact: Joshua Serrano,,Counselor,
Telephone: (213)254.7104

Ethnic Studies
Mexican American Studies

RICHARD GAHR HIGH SCHOOL
11111 Artesia Blvd.
Cerritos, California 90701

Enrollment: 1,630 (Chicanos: 25%)

Student Organization
UMAS (United Mexican American Students)
President: Miss Anita Morales
Sponsor: Louie Aguirre
Telephone: (213) 860.3311

Ethnic Studies
Latin American History and Civilizations

Community Organization
Association of Mexican American Parents
of the ABC School District

""\iresident: Mrs. Minerva Castillo
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GARDENA HIGH SCHOOL
1301 W. I82nd St,
Gardena, California 90247

Enrollment: 3,301 (Chicanos: 12%)

Student Organization
UMAS (United Mexican American Students)
President: Victor Mendoza
Sponsor: Ray Garay (teacher)
Other contact: (Wino Cisneros (Spanish teacher)
Telephone: (213) 327.5900

Ethnic Studies
Mexican American Studies

GARFIELD HIGH SCHOOL
5101 E. 6th St.
Los Angeles, California 90022

Enrollment: 3,233 (Chicanos: 94%)

Title I Coordinator
Raul Salcido
Telephone: (213) 264-5370

Student Organization
MECHA
President: Alfredo Martinez
Sponsor: Joe Mayterina (teacher)
Telephone: (213) 268-9361

Ethnic Studies
Chicano Courses

JOHN H. GLENN HIGH SCHOOL
13520 S. Shoemaker Ave.
Norwalk, California 90650

Enrollment: 1,679 (Chicanos: 28%1

Student Organization
Latin American Club
President: Alex Cruz'
Sponsor: Rene Merino (teacher)
Telephone: (213) 868-0431

Ethnic Studies
Chicano Literature

MARK KEPPEL HIGH SCHOOL
501 E. Hellman Ave.
Alhambra, California 91801

Enrollment: 2,427 (Chicanos: 36%)

Special Program
TO H.M.A,S. (To Help Mexican American Students)
Director: Mrs. Ernestine Bacio
(home/school coordinator)
Student President: Mario Reyes
Telephone: (213) 289.5411, Ext. 241

Community Organization
La Casa De San Gabriel Community Center
EICC (Educational Issues Coordinating Council)
Director: Rafael Aragon



NORWALK HIGH SCHOOL
11356 Leffingwell Rd.
Nbrwalk, California 90651

Enrollment: 1,864 (Chicanos: 23%)

Student Organization
OCS (Organized Chicano Students)
President: Eta Meestos
Sponsor: Mrs. Regaled°
Telephone: (213) 868 0431

Ethnic Studies
Mexican History

PIONEER HIGH SCHOOL
10800 E. Ben Avon St.
Whittier, California 90606

Enrollment: 2,023 (Chicanos: 52%)

Special Programs
Expanded Horizons
College Counseling for Chicano Students
Director: Ws Hernandez
Telephone: (213) 698-8121

Student Organizations
Chicanos for Higher Education
Contact: R: Loya
Expanded Horizons Club
President: Miss Virginia Rosas

Community Organization
Expanded HorizOns Parent Advisory Group .

Contact: Mrs. Julia Castruita

Ethic Studies
Mexican American Studies
Spanish for Bilingual Students
Contact: Luis Castruita

SALESIAN HIGH SCHOOL (BOYS)
960 S. Soto St.
Los Angeles, California 90023

Enrollment: 900 (Chicanos: 92%)

Special Programs
Intensive Counseling
Extensive Tutoring Projects
Administrators/Teachers/
Students Ethnic Awareness Projects
Community involvement
Director: Father Ralph B. Luna
Telephone: (213) 261.7124

SAN GABRIEL HIGH SCHOOL
801 Ramona St.
San Gabriel, California 91776

Enrollment: 2,350 (Chicanos: 22%)

Special Program
MASO (Mexican American Student Organization)
Director: Mrs, Mary Lou Perez
Student President: Victor Mejia
Telephone: (213) 289-5411

Community Organization
La Casa De San Gabriel Community Center
EICO (Educational Issues Coordinating Council)
Director: Rafael Aragon
Telephone: (213) 283.3950
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SAN PEDRO HIGH SCHOOL
1001 W. 15th St.
San Pedro, California 90731

Enrollment: 2,858 (Chicanos: 17%)

Student OfOrlitati0(1
COOCiii0 De Chicanos y Amigos
President: Ernesto Valera
Conthct: Al Rede (Spanish teacher)
Contact: John Vara (shop teacher)
Telephone: (213) 547-2491

Ethnic Studies
American Cultural Minorities
Mexican American Studies

SANTA FE HIGH SCHOOL
10400 S. Orr and Day Rd.
Santa Fe Springs, California 90670

Enrollment: 2,524 Chicanos: 30%)

Special Program
Expanded Horizons
Director: Robert Tafoya
Telephnre: (213) 698-8121

Community Organization
Expanded Horizons Parent Advisory Council
Chairman: Arsenio Resendez

Ethnic Studies
Mexican American Studies
English as a Secom' Language
Contact: R. Torres

SIERRA HIGH SCHOOL
9401 S. Painter Ave.
Whittier, California 90605

Enrollment: 1,926 (Chicanos: 21%)

Special Program
Expanded Horizons
Director: Rene Gardea
Telephone: (213) 698-8121

Community Organization
Expanded Horizons Parent Advisory Group
President: Mrs. Lydia Sanchez

Student Organization
CHE (Chicanos for Higher Education)
President: Adolfo Silva
Sponsors: Mrs. Delores Avilez

Mrs. Bertha Figueroa

Ethnic Studies
Mexican American Studies
ESL (English as a Second Language)

WHITTIER HIGH SCHOOL
12411 E. Philadelphia St.
Whittier, California 90601

Enrollment: 1,904 (Chicanos: 20%)

Special Program
New Horizons
Director: George D. Mora
Telephone: (03) 698-8121



Student Organliation
New Horizons Club
President: Ruben Franco
Sponsor: Mrs. Margaret Jacobo

Teleplione; (2131 13121

Community Organization
New Horizons Parent Advisory Group
President: W. Jimenez
Telephone: (213) 336-7664

Ethnic Studies
Chicano Studies
Barrio Studies
Contact: George Mora

orange County

ANAHEIM HIGH SCHOOL
811 W. Lincoln Ave.
Anaheim, California 92805

Enrollment: 2,204 (Chicanos: 15%)

Special Program

ESEA (Elementary and Secondary Education Act)
Title

Director: E.M. Castillo
Telephone: (714) 7720080
Director: John Hill
Telephone: (714) 776-0050

Student Organization
MECHA (Movimiento Estudiantil Chicano de Aztlan)
President: Richard Vargas
Sponsor: Robert Montenegro

Community Organization
Parent Advisory Group
President: Mrs. Trujillo

Ethnic Studies
English as a Second Language
Mexican Civilization

EL MODENA HIGH SCHOOL
3920 Spring Si.
Orange, California 92667

Enrollment: 2,000 (Chicanos: 13%)

Student Organizations
MECHA
President: Sam Rodriguez
Telephone: (714) 538-3516

Sponsor: Thornais Saenz (community liaison)
Telephone: (714) 538-3516

Las Modenas
President: Miss Linda Serrano

Ethnic Studies
History and Sociology of the Mexican American
Adaptation to Bilingual Education

KENNEDY HIGH SCHOOL
8281 Walker St.
La Palma, California 90620

Enrollment: 2,550 (Chicanos: 15%)
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Student Organization
MECHA
Contact: Mike Cruz
Sponsor: Ray Silva (teacher)
Cosponsor: Miss Charlotte Negrette (teacher)
Telephone: (714) 827-5940

Ethnic Studies
Chicano Studies
Mexican American Civilization a_ nd Culture
Minority Studies

LOS AMIGOS HIGH SCHOOL
16566 Newhope Si.
Fountain Valley, California 92708

Enrollment: 1,990 (Chicanos: 33%)

Student Organization
Contact: Miss Rodriguez
Telephone: (714) 638 6288

MAGNOLIA HIGH SCHOOL
2450 W. Ball Rd.
Anaheim, California 92602

Enrollment: 1,875 (Chicanos: -9%)

Special Program
ESEA Title I
Director: E.M. Castillo
Telephone: (714) 772-0080

Student Organization
Los Amigos
President: Miss Betty Ybarra

Ethnic Studies
English as a Second Languige

SANTA ANA HIGH SCHOOL
520 W. Walnut St.
Santa Ana, Calif ornia .92701

Enrollment: 3,185 (Chicanos: 45%)

Student Organization
Contact: Manuel Peneaflor
Telephone: (714) 542-4441

VALENCIA HIGH SCHOOL
500 N. gradford Ave.
Placentia, California 92670

Enrollment: 2,000 (Chicanos: 20%)

Student 0 rganizaticn
Chicano Student Union
President: Victor Cisneros
Advisor: Frank Chavez (community liaison)
Telephone: (114) 879 .4373
Advisor: Gualber to Valadez (assistant for

Community liaison)
Telephone: (714) 528-1405
Other Contact: Jim Segovia (counselor)
Telephone: (714) 524.4316

Ethnic Studies
Chicano American Literature
Spanish for the Chicano
Sociology of the Mexican American

Community Organizations
MAPA (Mexican American Political Association)
Chairman: Humberto Alcantar

LULAC (League of United Latin American Citizens)
President: Alex Segovia



VALLEY HIGH SCHOOL
1801 S. Greenville St.
Santa Ana, California 92704

Enrollment: 2,261 (Chicanos:

Student Organization
Contact: Ray Raya
Telephone: (714) 545-0477

EOP

William Hernandez, Associate Director
Telephone: (213) 532-4300, Ext. 307

27%) Mexican American Studies
Or. Porfirio Sanchez, Chairman
Telephone: (213) 532-4300, Ext. 253

Student Organization
MECHA
Leonard Poareo, Chairman
Miss Beatriz Perez
Telephone: 12131 532-4300, Ext. 307

Other College Programs
HELP (Help Education Initiative Program)
Raul Aceves, Director
Telephone: (213) 532-4300

California Slate Colleges

alifornia State College, Bakersfield
9001 Stockciale Hwy.
Bakersfield, Califonria 93309

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total: 1,800

Chicanos: 150 (8.3%1

EOP (Educational Opportunities Prograin)
Homer Montalvo, Associate Dean
Admissions and Records
Telephone: (805) 833-2160

Mexican American Studies
Raymond Gonzales, Director
Telephone: (8051838.2118

Student Organization
OMAS (Organized Mexican American Students)
Mike Lopez, Chairman
Telephone: (805) 833.2274

California State College, Chico
1st and Normal Sts.
Chico, California 95926

EnFollment
1967-68 Total: 6,700

Chicanos: 13 (0.2%)
1971.72 Total: 11,900

Chicanos: 125 (1.1%)

EOP
Dr. Frank Garcia
Telephone: (916) 345-6277

Mexican American Studies
Cy Gonzalez
Telephone: (916) 345-5627

Student Organization
MECHA
Jacinto Ybarra
Telephone: (916) 343-6631

California State College, Dominguez Hills

1000 E. Victoria St.
Dominguez Hills, California 90247

Enrollment
1967.68 Total: 3,000

Chicanos: 200 (6.7%)
1971.72 Total: 3,600

Chicanos: 260 (7.2%)
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California State College, Fresno

Shaw St. and Cedar Ave.
Fresno, California 93710

Enrollment
1967.68

1971.72

Total: 11,141
Chicanos: 517 (4.6%)
Total: 14,845
Chicanos: 1059 (7.1%)

EOP
Manual Perez, Director
Telephone: (209) 487.1021

La Raza Studies
Alex Saragoza, Chairman
Telephone: (209) 487.2848

Student Organization
MECHA
Tomas Hill, President
Telephone: (2091487.1021

AD EL ITAS
Amelia Castro, President
Telephone: (209) 487.2848

California State College, Fullerton
800 N. State College Blvd.
Fullerton, California 92634

Enrollment
1967 68

1971.72

Total: 10,000
Chicanos: 200 (2.0%)
Total: 14,000
Chicanos: 1,000 (7.1%)

EOP

Arturo Franco, Director
Telephone: (714) 870-2484

Chicano Studies Department
Norma timbres, Chairman
Telephone: (114) 870-3731

Student Organization
MECHA
Manuel Garcia, Chairman
Telephone: (714) 870-3731



California State College, Hayward

25800 Hillary St.
ilyward, California 94542

Enrollment
1967-68

1971-72

Total: 10,000
Chicanos: 78 (0.8%)
Total: 12,093
Chicanos: 200 (1.7%)

EOP

Roberto Nunez, Assistant Director
Telephone: (415) 8843752

hbxican American Studies
Antonio Ochoa, Chairman
Telephone: (415) 884.3263

Student Organization
MECHA
Chairmen:
Becky Silva
Ruben Uriarte
Max Garcia
Telephone: (415) 471-6919

California State College, Humboldt

Arcata, California 95521

Enrollment
1967-68

1J7172

Total: 3,600
Chicanos: 20 (0.6%)
Total: 6,000
Chicanos: 65 11.1%)

EOP

Guillermo Marquez, Director
Telephone: (707) 826-3778

Student Organization
MECHA
Richard Ramirez, President
Telephone: (707) 826-3778

California State College, Long Beach

46101 E. 7th St.
Long Beach, California 90801

Enrollment
1907.68

1971.72

Total: 21,000
Chicanos: 300 (1.1%)
Total: 29,000
Chicanos: 1,200 (4,1%)

EOP
Angel Basco, Coordinator
Telephone! (213) 4984288

Student Special Services Program
Antonio Salamanca, Director
Telephone: (213) 498-5148

Bilingual Students Special Services
Larry Martinez, Director
Telephone: (213) 498-4885

Mexican American Studies Department
Frank Cruz, Chairman
Telephone: 1213) 4984644

Student Organization
MECHA
Dolores Ramos
Telephone: (213) 498.5323
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California State College, Los Angeles

5151 State College Or,
Los Angeles, Calilornia 90032

Enrollment
1967-68

1971.72

Total: 19,442
Chicanos: 1,140 (5.9%)
Total: 21,704
Chicanos: 2,980 (13.7%)

EOP
Monte Perez, Codirector
Telephone: (213) 2242156

Mexican American Studies Department
Manual Oe Ortega, Acting Chairman
Telephone: (213) 2242544

Student Organization
MECHA
David Sandoval, Chairman
Telephone: (213) 224-2153

Other College Programs
HEIP
Robert A. Raya
Telephone: (213) 224-2173

California State College, Sacramento

6000 Jay St.
Sacramento, California 95819

Enrollment
1967-68

1971-72

Total: 11,000
Chicanos: 25 (0.2%)
Total: 15,000
Chicanos: 500 (3.3%)

EOP
'Elena Caro, Director
Telephone: 1916) 454.6183

Chicano Studies
Frank Godina, Director
Telephone: (916) 454-6647

Student Organization
MECHA
Pete Hernandez
Telephone: (916) 447 -4651

California State College, San Bernardino

5500 Stale College Pkwy.
San Bernardino, California 92407

Enrollment
1967.68 Total:

Chicanos:
197172 Total: 2,000

Chicanos: 200 (1.8%)

EOP
Tom Rivera, Associate Dean
Telephone: (7141 887-6311, Ext.494

Mexican American Studies
Dr. Jose Martinez
Telephone: (714) 887-6311, Ext.480

Student Organization
MECHA
Ron Sanchez
Telephone: (714) 887-6311, Ext.495



California State Polytechnic College,
Pomona

KelloggVoorhis
3801 W. Temple Ave.
Pomona, California 91768

Enrollment
1967-68 Total: 5,866

Chicanos: 15 (0.3%)
1971.72 Total: 10,000

Chicanos: 463 14.6%)

EOP

Refugia Gonzalez, Coordinator
Ramon Parade, Recruiting Coordinator

. Telephone: (714) 598-4704

Chicano Studies Center
Manuel Vizcaino, Chairman
Telephone: (714) 59E4742

Student Organization
MECHA
Rod Sanaaval, Chairman
Telephone: (714) 598-4705

California State Polytechnic College,
San Luis Obispo

San Luis Obispo, California 93401

Enrollment
1967 68 Total: 9,500

Chicanos:
1971.72 Total: 11,5000,

Chicanos:

Supportive Services
Oscar Ouezado, Director
Telephone: (805) 546-2061

Mexican American Studies
David Sanchez. Chairman
Telephone: (805) 546.2666

Student Organization
MECHA
John Hero, President
Telephone: (1'05) 546-2081

San Diego State College

6178 College Ave.
San Diego, California 92115

Enrollment
1967-68 Total: 19,00c)

Chicanos: 2130 (1.1%)
1971.72 Total 27,000

Chicanos: 1,200 (4.4%)

80 (0.8%)

225 (2.0%)

EOP
Jorge Baca, Codirector
Ernie Gomez, Assistant
Telephone: 1714) 286-6668

Career Placement
Ray Cote
Telephone: (714) 286-6868

Mexican American Studies Department
Carlos Velez, ellairn an
Telephone: (714) 286 5145

Student Organization
MECHA
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San Fernando Valley State College

18111 Nordhoff Si.
Northridge, California 91324

Enrollment

1967-68 Total: 22,000
Chicanos: 7 (0%)

1971.72 Total: 24,500
Chicanos: 1,200 (4.9%)

EDP
Ramon Holguin, Director
Telephone: (213) 885-2351, 2, 3

Chicano Academic Supportive Services
Raul Aragon, Director
Richard Corona, Employment Coordinator
Telephone: (213) 885-2108

Chicano Studies Department
Gerald Resendez, Chairman
Telephone: (213) 885.2734

Student Organization
MECHA
Martin Cana, Chairman
Manual Covarrubias, Vice Chairman
Telephone: (213) 885-2231

Movimiento Estudiantil Pintos
de Aztlan (Pinto Program)
c/o EOP

Richard F. Valdez
Telephone: (213) 885.2352

Chicanos for Creative Medicine
do EOP

Frank Meza
Telephone: (2131885.2353

San Francisco State college

1600 Holloway Ave.
San Francisco, California 94132

Enrollment
1967-68

1971.72

Total: 17,000
Chicanos: 238 11.4%)
Total: 18,000
Chicanos: 334 (1.9%)

EDP
Roberto Correa
Telephone: (415) 469-1595

La Raza Studies
Carlos Iraheta, Chairman
Telephone: (415) 469-1054

Student Organization

La Reza Student Organization
Carmen Fregoza
Telephone: (415) 469.1054

San Jose State College

125 S. 7th St.
San Jose, California 95113

Enrollment
1967.68

1971.72

Total: 21,000
Chicanos: 400 (1.9%)
Total: 24,000
Chicanos: 900 (3.8%)



EOP

Gabriel Reyes, Director
Telephone; (408) 277-2151

Mexican American Graduate Studies Department
Hector L. Cordova, Chairman
Telephone: (408) 277-2242

Student Organization
MECHA
Guillermo Suarez
Telephone: (408) 277-2153

Sonoma State College

1801 E. Cotati Ave.
Rohnert Park, California

Enrollment
1967.68

1971.72

University of California

University of California, Berkeley
3408 DwInelle Hall
Berkeley, California 94720

Enrollment
196768 Total: 25,985

Chicanos: 313 (1.2°x)
1971.72 Total: 29,000

Chicanos: 500 (1.7 %)

EOP

Manuel Rodriguez, Assistant Director
Elodia Garcia

94928 Telephone: (415) 642.5135

Total: 2,700
Chicanos: 12 (0.4%)
Total: 4,800
Chicanos: 60 (1.3%)

EOP
Paul Molina
Financial Aids Counselor
Telephone: (707) 795-2389

Mexican American Studies
Ernesto Martinez, Chairman
Telephone: (707) 795.2486

Student Organization
MECHA
Jesus Garcia, Chairman

Stanislaus State College

800 Monte Vista Ave.
Turlock, California 95380

Enrollment
1967-68

1971.72

Total: 2,000
Chicanos:
Total: 2,400
Chicanos: 200

Chicano Studies Department
Myna Chabran, Coordinator
Telephone: (415) 642.0240

Student Organization
MECHA
Reynaldo Carboni, Coordinator

. Telephone: (415) 642-7278

University of California, Davis
Davis, California 95616

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total: 14,500

Chicanos: 300 12.1%)

EOP

Augustine Gallegos
Salvadore Alcala
Telephone: (916) 752-2390

Chicano Studies Program
Gustavo Gonzales, Chairman

10 (0.5%) Telephone: (916) 752-2428

Jesus Leyva, Assistant to Chancellor
(8.3%) for Chicano Affairs

Telephone: (916) 752.2421EOP
Mike Gonzales, Assistant to the President
Telephone: (209) 634-9101, Ext. 411

Ethnic Studies
Richard Luevano, Chairman
Telephone: (209) 634-9101, Ekt.341

Student Organization
MECHA
Leopoldo Rodriquez
Telephone: (209) 634.9101, Ext.208
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Student Organization
MECHA
Arturo Fernandez, Chairman

University o) California, Irvine
Irvine, California 92664

Enrollment
1967.68 Total: 3,899

Chicanos: 33 (0.8%)
1971.72 Total: 6,879

Chicanos: 200 (2.9%)

EOP

Manuel Gomez, Assistant Dean, Recruiting Services
Telephone: (714)833.5411

Chicano Culture
Or. Carlos Munoz, Chairman
Telephone: (714) 833-5410

Student Organization
MECHA
Ramon Munoz
Telephone: (714) 833-6057



University of California, Los Angeles
405 Hilgard Ave.
Ins Angeles, California 90024

nrollment
1967-68 Total.. 27,000

Chicanos: 16 (0.3%)
1911.72 Total: 28,000

Chicanos: 2,00 (7.1%1

EUP
Juan Lara, Director
Gil Beanes
Office of Undergraduate Recruitment
and Development
Campbell Hall, Room 1239
Telephone: (213) 825-3885

Academic Advancement Program
Pete Luna, Director
Campbell Hall, Room 1235
Telephone: 825-2863

Chicano Studies
Dr. Rodolto Alvarez, Chairman
Campbell Hall, Room 3121
Telephone: (213) 825-2363

Student Organization
MECHA
Gene Barreras, Chairman

Chicano Business StudentsaAssociation
Alfonso Romero, President
Jon Sedillos (graduates)
Telephone: (213) 8254558

University of California, Riverside
East University Ave.
Riverside, California 92502

Enrollment

1967.68 Total: 4,000
Chicanos: 50 (1.3%)

1971.72 Total: 6,100
Chicanos: 250 (4.1%)

EOP

Ed Apodaca, Director
Telephone; (714) 787-3669

Mexican American Studies Program
Carlos Cortes, Chairman
P.O. Box 112
Telephone: (714) 787-3683

Student Organization
MECHA
Augustine Rios
Telephone (714) 787-4613

University of California, San Diego
La Jolla, California 92037

Enrollment
1967-68 Total: 3,700

Chicanos: 15 (0.4%)
1971.72 Total: 4,700

Chicanos: 325 (6.9%)

EOP

Richard Valdez, Assistant Dean of Recruitment
Telephone: (714) 4532000, Ext.2162
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Mexican American Studies
Arturo Madrid
Telephone: (714) 453-2000, Ext,2405

Student Organization
MECHA
Chato Benitez
Telephone: (714) 453.2000, Ext,1917

University of California, San Francisco
San Francisco, California 94110

Enrollment
1967-68 Total: 2,000

Chicanos: 10 (0.5%)
1971.72 Total: 2,700

Chicanos: 100 (3.7%)

EOP

Manuel Lacer, Assistant Dean of Students
Telephone: (415) 6E6-4181

Personnel
Raul Moreno, Senior Employment Representative
Telephone: (415) 666-1073

School of Medicine
Dr. David Sanchez Jr.
Telephone:, (415) 648.8200, Ext,268

Student Organization
Chicanos in Health and Education
Michael Gomez, Chairman

University of California, Santa Barbara
Santa Barbara, California 93106

Enrollment
1967.68 Total: 10,000

Chicanos: 28 (0.3%)
197172 Total: 11,666

Chicanos: 300 (2.6%)

EOP

W. Villa, Associate Director
Undergraduate Division
Building 477, Room 102
Telephone: (805) 9612865

Department of Chicano Studies
Dr. Carlos Zamora, Chairman
Telephone: (805) 961.3012

Chicano Studies Center
Or, Jesus Chavarria, Director
Fernando De Nocochea, Associate Director
Telephone: (805) 961-3794

Student Organization
MECHA
Javier Escobar

University of California, Santa Cruz
156 High St.
Santa Cruz, California 95060

Enrollment
1967.68 Total: 1,800

Chicanos: 5 (0.3%)
1971.72 Total: 4,355

Chicanos: 200 (4.6%)



EOP

Roberto RubalcaYa, Coordinator
Central Service Building,Room 1508
Telephone: 429.2296,7

Mexican American Studies
Or. Rodolfo Guzman
Merrill College
Office No. 10
Telephone:(408) 429.2296

Student Organization
MECHA
Rudy Escobedo
Telephone: (408) 429.4266

California Colleges (Private)

Chapman College
333 N. Glassell St.
Orange, California 92666

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total: 1,200

Chicanos: 12 (1%)

Student Organization
MECHA
Lorenzo Mendez, Chairman
Telephone: (714) 633.8821, Ext.203

Claremont College (Pomona)
1009 N. College Ave.
Claremont, California 91711

Enrollment
1967.68 Total: 4,000

Chicanos: 45 (1.1%)
1971.72 Total: 4,500

Chicanos: 200 (4.4%)

Chicano Admissions Office
Rogelio Gama, Admissions Officer
Center for Educational Opportunity
Telephone: (714)626.8511, Ext.3347

Chicano Studies Center
Edward Quevedo, Associate Director and
Dean of Students
919 N. Columbia Ave.
Telephone: (714) 626-8511, Ext,3710

Student Organization
MECHA
Rafael Lara, President
Telephone: (714) 626-8511, Ext. 2097

Holy Names College
::500 Mountain Blvd.
Oakland, California 94619

Enrollment
1967-68 Total:

Chicanos:
197172 Total:

Chicanos:

Mexican American Studies
Telephone: (415) 436-0111

Student Organization
MECHA
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Immaculate Heart College
2021 N. Western Ave.
Los Angeles, California 90021

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Mexican American Studies
Sister Venegas
Telephone: (2131462.1301, Ext.285

Student Organization
MECHA

Mills College
MacArthur St. and Seminary Ave.
Oakland, California 94613

Enrollment
196768 Total:

Chicanos:
1971.72 Total: 926

Chicanos: 25 (2.7%)

Supportive Services
Carmen Carrillo-Beron, Coordinator
Telephone: (41E) 632-4370

Ethnic StudiesiMexican American Studies
Beatriz Pesquera
Telephone: (415) 632-4370

Student Organization
MECHA
Licha Alvarez
Telephone: (415) 632.4370

Northrop Institute of Technology
1155 W. Arbor Vitae St.
Inglewood, California 90306

Enrollment
1967-68 Total: 2,002

Chicanos: 46 (2.3%)
1971.72 Total: 1,672

Chicanos: 59 (3.5%)

Occidental College

1600 Campus Rd.
Los Angeles, California 90041

Enrollment
1967-68 Total: 1,600

Chicanos: 35 (2.2%)
1971.72 Total: 1,800

Chicanos: 91 (5.1%)

Chicano Admissions Program
Raul J. Cardoza, Assistant Dean of Admissions
Telephone: 266-6151, Ext,243

Chicano Studies
Antonio Miranda
Telephone: (213) 255-5151, Ext.284

Student Organization
MECHA
Ruben Munoz
Box 708
Telephone: (213) 256-6161



Pepperdine College
1121 W. 79th St.
Los Angeles, California 90044

Enrollment
196768 Total: 2,200

Chicanos: 8 (0.4%)
1971.72 Total: 2.400

Chicanos: 34 (1.4%)

Chicano Studies
Glenn Valenzuela

Student Organization
MECHA
Manuel Cons, Chairman
Telephone: (213) 7531411

Pitzer College
1030 Dartmouth Ave.
Claremont, California 91711

Enrollment
1967.68 Total:

Chicanos:
1971.72 Total: 725

Chicanos: 65 9`;i1

Special Admissions Program
R. Lopez
Telephone: (71416268511

Whittier College
13421 E. Philadelphia St.
Whittier, California 90608

Enrollment
1967.68 Total: 1,900

Chicanos: 30 (1.6%)
1971.72 Total: 1,854

Chicanos: 132 (7.1%)

Special Admissions Program
Martin Ortiz, Director
El Centro De Asuntos Chicanos
P.O. Box 634
Telephone: (213) 693-0771, Ext.286

Student Organization
MECHA
Frank Orozco, Chairman
Telephone: (213) 6930771, Ext.360

California Universities (Private)

Claremont University Center
1030 Dartmouth Ave.
Claremont, California 91711

Enrollment
1961-68 Total..

Chicanos:
1971.72 Total:

Chicanos:

Mexican American Studies
R. Lopez
Telephone: (714) 626-8511, Ext.3710

Student Organization
MECHA
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Loyola - Marymount University
7101 W. 80th St.
Los Angeles, California 90045

Enrollment
196768 Total: 1,400

Chicanos: 35 (2.5%)
1971.72 Total: 2,000

Chicanos: 225 (11.3 %)

Special Admissions Program
Eduardo Hernandez Alarcon, Director

Mexican American Studies Department
Eddie Flares, Director
Telephone: (213) 670.1370, Ext.558

Student Organization
MECHA
Robert Schmiel
Telephone: (213) 670.1370

Redlands University
Johnston College
1200 E. Colton Ave.
Redlands, California 92373

Enrollment
1967-68 Total: 1,800

Chicanos: 7 (0.4%)
1971.72 Total: 1,400

Chicanos: 25 (1.8%)

Special Admissions Program
Lino Lopez
Off-Campus Intercui:ural Programs
Telephone: (714) 793.2121, Ext.496

Student Organization
MECHA
Jeff Espinosa

San Diego University
Alcala Park
San Diego, California 92110

Enrollment
1967 -68. Total: 2,100

Chicanos: 17 (0.8%)
1971.72 Total: 2,400

Chicanos: 78 (3.3%)

EOP

Roberto Gutierrez, Director
Tony Aldana, Assistant
Telephone: (714) 291-6480, Ext. 352

Chicanos Studies
Telephone: (114) 291-6480

Student Organization
MECHA
Tony Aldana, President
Rogelio Sortitlon
Telephone: (114) 291-6480, Ext. 352

Santa Clara University
Sanata Clara, California 95053

Enrollment'
1867-68 Total: 3,000,

Chicanos: 4h0.7%)
1971.72 Total: 3,350

Chicanos: 110 (5.1%)



EOP
Adolfo McGovert
Special Assistant to the Vice President
on Chicano Affairs

Telephone: (408) 9844108

Student Organization
MECHA
El Frent, Estudiantil Chicano
Telephone: (408) 9844108

Stanford University
Stanford, California 94305

Enrollment
1967-68 Total: 12,000

Chicanos: 10 (0.1%)
1971.72 Total: 12,500

Chicanos: 500 (4.0%)

Special Admissions Program
Gil Chavez
Admissions Office
Telephone: (415) 321.2300

Mexican American Studies
Luis Nogales
President's Assistant on Mexican American Affairs
Telephone: (415) 521-2300, Ext.3495

Student Organkzation
MECHA
Jose Razo, Chairman

University of Aztlan
410 N. Yosemite St.
Fresno, California 93701

Enrollment
1967-68 Total: 50

Chicanos: 50 (100%)
1971.72 Total:

Chicanos:

Coordinator
Eliezer Risco
Telephone: (209) 268-7455

Concept
Chicano Alternative to Education

University of Southern California
University Park
Los Angeles, California 90007

Enrollment
1967-68 Total: 18,000

Chicanos: 150 (0.8%)
1971.72 Total: 20,593

Chicanos: 264 (1.3%)

Center for Urban Studies
Raul Vargas, Coordinator,
Mexican American Projects
Telephone: (213) 746-610

Student Services Center
Daniel Espinosa, Assistant Dean of Admissions
Student Union 301
Telephone: (213) 746-6544

Chicano Studies
Raul Isais, Chairman
Telephone: (213) 746.2083
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Student Organization
MECHA
Artui o Abarca
Mary Ann Pacheco
Gilbert Lopez
Telephone: (213) 746.7990

California Two-Year Colleges

Bakersfield College
1801 Panorama Dr.
Bakersfield, California 93305

Enrollment
1967.68' Total: 5,462

Chicanos: 437 (9.1%)
1971.72 Total: 6,083

Chicanos: 742 (12.2 %)

EOP
Al Zuniga, Director
Telephone: (805) 871.7120, Ext,209

Mexican American Studies
S. Hernandez
Telephone: (805)871.7120

Student Organization
LIMAS

Cabrillo College
6500 Soquel Dr,
Aptos, California 95003

Enrollment
1967.68

1971.72

Total: 4,000
Chicanos: 50 (1.3%)
Total: 6,178
Chicanos: 300 (4.9%)

EOP and Mexican American Studies
Rosemarie Gomez, Director
Telephone: (408) 475-6000, Ext.265

Student Organization
MECHA
Juan Viniegra
Ray Romo
Victor Mancha
Telephone: (408) 475-6000, Ext.210

Cerritos College
11110 E. Alondra Blvd.
Norwalk, California 90650

Enrollment
1961 -68 Total: 10,555

Chicanos: 450 (4.3%)
1971.72 Total: 17,117

Chicanos: 1,846 110.8%)

Special Services Program
Tony Rodriguez, Director
Telephone: (213) 860-2451, Ext.311

Mexican American Studies Program
Tony Rodriguez, Coordinator
Telephone: (213) 860-2451, Ext,267

Student Organization
MECHA
Robert Miranda, President
Telephone: (213) 860.2451, Ext,403



Chaffey College
5885 Haven Ave.
Alta Loma, California 91701

Enrollment
1967-68 Total: 7,459

Chicanos: 609 18.2%)
197172 Total: 8,565

Chicanos: 858 (10.0%)

Contact
Delia Segovia, Counselor
Telephone: (714) 987.1737, Ext.262

Student Organization
MECHA
Tony Flores
Telephone: (714) 987-1737, Ext,311

Compton College
1111 E. Artesia Blvd.
Compton, Califonria 90221

Enrollment
1967-68 Total: 5,233

Chicanos: 366 (7.0%)
1971.72 Total: 6,715

Chicanos: 762 (11.3%)

Project Hope Special Services
Roberto Gomez, Director
Telephone: (213) 635-8081, Ext. 252

Mexican American Studies
Adolfo Berme°, Chairman
Telephone: (213) 635-8081, Ext. 301

Contact
Alejandro Lopez Fisher, Counselor
Telephone: (213) 635-8081

Student Organization
MECHA
Junta Directiva
Telephone: (213) 635-8081, Ext. 301

Contra Costa College
2600 Mission Bell Or.
San Pablo, California 94806

Enrollment
1967-68 Total: 5,351

Chicanos: 175 (3.3%)
1971.72 Total: 1,388

Chicanos: 453 (6.1%)

EOP
Arturo Martinez
Olivia Mercado
David Melgoza
Telephone: (415) 235-7800, Ext.357

Chicano Studies Department
Pedro Silva, Chairman
Telephone: (415) 235-7800, Ext.349

Student Organization
Chicano Student Union
Arturo Martinez, President
Telephone: (415) 235-1800, Ext.351
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Cuesta College
P.O. Box J
San Luis Obispo, California 93401

Enrollment
1967.68 Total: 1,363

Chicanos: 106 (7.8%)
1971.72 Total: 2,114

Chicanos: 144 (6.8%)

Contact
Frank Martinez
Assistant of Edutational Services
Telephone: (805) 544-2943

Cypress College
9200 Valley View Ave.
Cypress, California 90630

Enrollment
1967.68 Total: 4,139

Chicanos: 170 (4.1%)
1971.72 Total: 7,790

Chicanos: 334 (4.3%)

Student Educational Development Center
Ray Solano, Director
Telephone: (7141826.2220, Ext.223

Mexican American Studies
Ray Solano, Coordinator
Telephone: (714) 826-2220, Ext,223

Student Organization
MECHA
John Calderon
Telephone: (114) 826-2220, Ext,223

Diablo Valley College
321 Golf Club Rd.
Pleasant Hill, California 94523

Enrollment
1967-68 Total: 10,093

Chicanos: 350 (3.5 %)
1971.72 Total: 14,000

Chicanos: 600 (4.3%)

Special Programs
Frank La San, Director
Telephone: (415) 685-1230, Ext,324

Mexican American Studies
Frank La San, Counselor-Coordinator
Telephone: (415) 685-1230

Student Organization
La Raze Unida
Hector Lopez
Telephone: (415) 685-1230, Ext.324

East Los Angeles College
5357 E. Brooklyn Ave.
Los Angeles, California 90022

Enrollment
1987-68 Total: 13,043

Chicanos: 4,608 (35.3%)
1971.72 Total: 14,042

Chicanos: 8,086 (43.3 %)



Chicano Studies
Roberto E. Chavez, Chairman
Telephone: (213) 263-7261, Ext,240

Other Contact
Oscar Paez

Telephone: (213) 263.7261

Student Organization
La Vida Neuva
Rudolf° Gonzales, Chairman
Telephone: (213) 263.7261, Ext. 240

Fresno City College
1101 E. University Ave.
Fresno, California 93704

Enrollment
1961 -68 Total: 9,313

Chicanos: 746 (8 0%)
1971.72 Total: 11,422

Chicanos: 1,880 116.5%)

EOP
Robert Arroyo, Director

Other Contact
Frank Quintana, Counselor
Telephone (209) 264-4721

La Raze Studies
Venancio Gaona
Telephone: (209) 264-4721, Ext.380

Student Organization
MECHA
Larry Montano, President
Telephone: (209) 264-4721

Fullerton Junior College
321 E. Chapman Ave.
Fullerton, California 92634

Enrollment
1967-68 Total: 11,000

Chicanos: 400
1971.72 Total: 12,000

Chicanos: 800 (6.7%)

Special Services
A. Jimenez, Counselor
Telephone: (714) 892-7111, Ext.551

Mexican American Studies
Sheila Buller
Telephone: (714) 892.7711

Student Organization
MECHA
Advisor: Professor Ernest Borunda

Hartnell College
156 Homestead Ave.
Salinas, California 93901

Enrollment
1967-68 Total: 2,125

Chicanos: 120 (5.6%)
1971.72 Total: 2,159

Chicanos: 501. 118.2%)

Chicano Recruitment Program
Jose Martinez
Telephone: (408) 422-9606, Ext.234

Chicano Studies
Robert Melendez
Telephone: (408) 422-9606, Ext.384

Student Organization
MECHA

Long Beach City College
4901 E. Carson St.
Long Beach, California 90808

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total

Chicanos:

EOP

Selena Vefardi
(3.6%) Telephone: (213) 420-4273

EOP
Richard Ramirez, Director
Bill Vasquez, Assistant
Telephone: (714) 871-8000, Ext.16

Chicano Studies
Jerry Padilla, Chairman
Telephone (714) 871.8000, Ext.11

Student Organization
MECHA
Randy Guerrero, Chairman
Margarita Lourdes

Golden West College
15744 Golden West St.
Huntington Beach, California 92641

Enrollment
1967.68 Total: 2,841

Chicanos: 198 (8.0%)
1971.72 Total: 5,454

Chicanos: 49C (9.0%)
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Student Organization
MECHA
Carlos billenbeck, President

Los Angeles City College
855 N. Vermont Ave.
Los Angeles, California 90029

Enrollment
1967.68 Total: 11,500

Chicanos: 460 (4 0%)
1971.72 Total: 14,000

Chicanos: 1,400 (10.0%)

Chicano Studies
Armando Cisneros
Telephone: (213) 663-9141

Student Organization
MECHA
Art Rodriguez, Chairman
Telephone: (213)660.9926



Los Angeles Harbor Collets
1111 Figueroa PI.
Wilmington, California 90144

Enrollment
1967-68 Total: 7,000

Chicanos: 420 (6.0%)
1971.72 Total: 9,130

Chicanos: 1,115 (12.2%)

FOP

Antonio Sarinana, Director
Telephone: (213) 835-0161

Chicano StuOres
Pat Carey - Herrera, Chairman
Telephone: (213) 835-0161

Student Organization
MECHA
Sal Mendoza, Chairman

Los Angeles Pierce College
6201 Winnetka Ave.
Woodland Hills, California 91364

Enrollment
1967-68 Total: 13,000

Chicanos: 377. (2.9%)
1971.72 Total: 17,000

Chicanos: 500 (2.9%)

EOP
Phil Padilla, Director

Mexican American Studies
Elaine Lepiers
Telephone: (213) 347-0551

Student Organization
MECHA
Bob Perez

Los Angeles Trade-Technical College
400 W. Washington Blvd.
Los Angeles, California 90015

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Student Organization
MECHA
Carlos Garcia, Chairman
Telephone: (213) 746-0800

Los Angeles Valley College
5800 Fulton Ave,
Van Nuys, California 91401

Enrollment
1967.68 Total: 15,500

Chicanos: 500 (3.2%)
1971.72 Total': 16,048

Chicanos: 1,500 (9.3%)

EOP

Ramiro Rosillo, Coordinator
Telephone: (213) 781-1200, Ext.230

Mexican American Studies
Arturo Avila, Chairman
Telephone: (213) 781-1200, Ext.230
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Student Organization
MECHA
Jo Anne Orijel

Telephone: (213) 994-1897

Merced College
3600 M St.
Merced, California 95340

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Contact
Arzamendi, Chicano Advisor
Vice President of Instruction
Telephone: (209) 723-4321

Merritt College
5714 Grove St.
Oakland, California 94609

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Mexican American Studies Department
Bernardo Garcia Pandavenes
Telephone: (415) 655-6001

Student Organization,
MECHA

Moorpark College
7075 Campus Rd.
Moorpark, California 93021

Enrollment
1967-68 Total: 2,500

Chicanos: 200 (8.0%)
1971.72 Total: 3,800

Chicanos: 500 (13.2%)

EOP

Eduardo Escobero, Director
Telephone: (805) 529.2321, Ext.285

Chicano Studies
Frank Fierro, Chairman
Telephone: (805) 529.2321

Student Organization
MECHA
Richard Sales

Telephone: (805) 529-2321, Ext,260

Mt. San Antonio College
1100 N. Grand Ave:
Walnut, California 91189

Enrollment
196768 Total: 9,723

Chicanos: 546 (5.6%)
1971.72 Total: 10,230

Chicanos: 926 (9.1%)

Mexican American Studies
Telephone: (714) 595-2211



Special Programs Mexican American
Eduardo Lopez, Supervisor
Telephone; (714) 5954211, Ext271

Student Organization
MECHA
Ralph Zamudio
Telephone: (714) 595-2211, Ext.271.

Napa College
2277 Napa Vallejo Hwy
Napa, California 945b8

Enrollment
1967.68 Total: 1,400

Chicanos: 10 (0.7%)
1971.72 Total: 2,400

Chicanos: 35 (1.5%)

EOP
Jose Hoyos
Telephone: (707) 255-2.100

Student Organization
MECHA
Sergio Martinez
Telephone: (707) 255-2100

Orange Coast College
2701 Fairview Rd.
Costa Mesa, California 92626

Enrollment
1967.68 Total: 15,097

Chicanos: 175 (1.2%)
1971.72 Total: 19,948

Chicanos: 500 (2.5%)

Special Opportunities Program
Richard Hernandez, Director
Telephone: (714) 834.5817

Student Organization
MECHA
Richard Mendoza, President
Telephone: (714) 834.5817

Pasadena City College
1570 E. Colorado Blvd,
Pasadena, California 91106

Enrollment
1967-68 Total: 12,480

Chicanos: 400 (3.2%)
1971.72 Total: 14,471

Chicanos: 687 (4.7%)

EOP
Ralph Gutierrez, Financial Aid
Telephone: (213) 795-6961, Ext. 401

Office for Chicano Affairs
Edward Hernandez

n} 795.6961, Ext 486

Mexican American Studies
Henry Guzman, Chairman
Telephone: (213) 795-6961, Ext.264

Student Organization
MECHA
Rafael Martinez
Telephone: (213) 795-6961, Ext.486
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Rio Hondo College
3600 Workman Mill Rd.
Whittier, California 90608

Enrollment
196768 Total: 7,000

Chica'nos: 210 (3.0%)
1971.72 Total: 10,000

Chicanos: 2,500 125.0%)

Programs for Minority and Disadvantaged Students
Sylvia Gonzales Harinck, Coordinator
Gloria Amador, Community Developer

Telephone: (213) 692-0921, Ext.209

Chicano Studies
Tony Nevarez

Student Organization
MECHA
Ted Aguirre, Chairman

Riverside City College
4800 Magoolia Ave.
Riverside, California 92506

Enrollment
1967.68 Total:

Chicanos:
1971.72 Total: 10,114

Chicanos: 800 (7.9%)

EOP
Raul Gallardo, Assistant Director
Horacio Huerta, TutorCounseling Supervisor
Telephone: (714) 684-3240, Ext,244

Chicano Studies
Gilbert Jimenez
Telephone: (714) 684-3240, Ext.273

Student Organization
MECHA
Roberto Tafolloa, President
Telephone: (714) 684-3240, Ext.287

Sacramento City College
3835 Freeport Blvd.
Sacramento, California 95822

Enrollment
1967.68 Total:

Chicanos:
1971.72 Tutal:

Chicanos:

Mexican American Studies Department
J. Gonzales
Telephone: 1916) 444-6960

Student Organization
MECHA

San Bernardino Valley College
701 S. Mt. Vernon Ave.
an Bernardino, California 92403

Enrollment
1967-68 Total: 10,694

Chicanos: 900 18.4%)
1971.72 Total: 14,000

Chicanos: 1,400 (10.0%)



EOP

Tom Rivera, Human Relations Counselor
Telephone: (714) 885-0231, Ext.233

Chicano Studies
Ron Arias
Telephone: (714) 885-0231, Ext.360

Student Organization
MECHA
David Molina
Telephone: (714)885.0231, Ext.233

San Diego City College
1425 Russ Blvd.
San Diego, California 92101

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

EOP
Cruz Rangel, Director
Augie Sandoval
Telephone', (714) 234-8451, Ext.218

Chicano Studies
Telephone: (714) 234-8441

Student Organization
MECHA

San Diego Mesa College
7250 Artillery Dr.
San Diego, California 92111

Enrollment
1967.68 Total: 5,266

Chicanos: 230 (4.4%1
1971.72 Total: 6,922

Chicanos: 279 (4.0%)

EOP

Barbara Ballesteros

Chicano Studies Department
Cesar A. Gonzalez, Chairman
Telephone: (714) 279-2300, Ext.307

Student Organization
MECHA
Lupe Sandoval
Telephone: (714) 179-2300, Ext.307

San Francisco City College
50 Phelan Ave.
San Francisco, California 94112

Enrollment
1967.68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Mexican American Studies
Mr. Avalos
Telephone: (714) 5877272, Ext.502

Student Organization
MECHA
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San Joaquin Delta College
3301 Kensington Way
Stockton, California 95204

Enrollment
1967.68 Total: 12,000

Chicanos: 720 (6.0%)
1971.72 Total: 14,000

Chicanos: 2,156 (15.4%)

EOP
Daniel Flores
Tony Sedillo
Telephone: (209) 466.2631, Ext.215

Chicano Studies Division
Chris Martinez, Chairman
Telephone: (209)466.2631

Student Organization
MECHA
Juan Lopez, Chairman

San Jose City College
2100 Moorpark Ave.
San Jose, California 95114

Enrollment
1967.68 Total: 10,712

Chicanos: 800 (7.5%)
1971.72 Total: 14,000

Chicanos: 1,900 (13.6%)

EOP

Armando Moreno, Director
Telephone: (408) 298-2181

Mexican American Studies
Dave Gutierrez, Chairman
Telephone: (408) 298-2181, Ext.318

Student Organization
Somos Raza
Ramiro Subia

Santa Ana College
1530 W. 17th St .

Santa Ana, California 92706

Enrollment
1967-68 Total: 5,000

Chicanos: 700 (14.0 %)
1971.72 Total: 9,000

Chicanos: 1,700 (18.9%)

EOP
Dr. LeRoy Gloria, Dean
Luis C. Caudillo, Community Coordinator
Telephone: (714) 547-9561, Ext.326

Chicano Studies Department
Elias Ramirez

Telephone: (714) 547-9561, Ext. 321

Student Organization
MECHA
Manual G. Garcia, President
Elias Ramirez, Sponsor
Telephone: (714) 547-9561, Ext,321



Santa Barbara City Co Ilegs
721 Cliff Dr.
Santa Barba, J, Calif Ilia 93109

Enrollment
1961.68 Total: 4,000

Chicanos: 250 (6.3%)
1971.72 Total: 5,000

Chicanos: 600 (12.0%)

Financial Aid and Placement Office
William J. Cordero, Director
Alicia Lopez Kurtz, Human Relations Assistant
Telephone: (805) 9650581, Ext.293

Chicano Studies Department
Pablo Buckelew:Chairman
Telephone: (8051 965.0581, Ext.204,

Other Contact
Frank Esparza, Counselor ,

Student Organization
MECHA
Nick Nacario
Telephone: (805) 965-0581, Ext.309

Santa Monica City College
1815 Pearl St.
Santa Monica, California 90406

Enrollment
1967-68 Total: 12,000

Chicanos: 250 (2.0%)
1971.72 , Total: 13,000

Chicanos: 497 (3.8%)

Chicano Community Coordinator and Counselor
Ray Acevedo
Telephone: (213) 392-4911

Continuing Education and Instructional Services
Al Fernandez, Associate Dean
Telephone: (213) 392-4911

Chicano Studies - College and Community
Ray Acevedo

Student Organization
MECHA
Santiago Juan, Chairman

Santa Rosa College
1501 Mendocino Dr.
Santa Rosa, California 95401

Enrollment
1967.68

1971.72

Total: 3,098
Chicanos: 78 (2.5%)
Total: 5,541
Chicanos: 178 (3.2%)

EOP
George Carrillo, Director
Telephone: (707) 542-0315, Ext.265

Chicano Studies
Antonio B. Astengo
Telephone: (707) 542-0315, Ext.369

Student Organization
MECHA
Blanca Silvas, Lupe Jacinto
Angel Martinez, Victor Valarde
Telephone: (707) 542-0315, Ext.265
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Ventura College
4667 Telegraph Rd.
Ventura, California 93003

Enrollment
1967.68

1971-72

Total: 3,541
Chicanos: 400 (11.3%)
Total: 4,730
Chicanos: 600 (12.7%)

Student Personnel
Ray Reyes
Telephone: (805) 642.3211, Ext.213

Student Organization
MECHA
Telephone: 1805) 642-3211, Ext.207

Out-of-State Colleges and Universities

ARIZONA

Arizona State University
Tempe, Arizona 85281

Enrollment
1961-68 Total: 24,000

Chicanos: 600 (2.5%)
197172 Total: 26,564

Chicanos: 800 (3.0%)

Talent Search Program
Isidro Valles, C oordinator
Mathew Center,Room 135
Telephone: (602) 965-6482

Financial Aid
Eugene Marin, Director
Mathew Center, Room 133
Telephone: (602) 965-3355

Special Services
George Carrillo, Director
Mathew Center, Room 135
Telephone: (602) 965-6482

Community Services Program
Conrad C. Martinez, Coordinator
AS8 Room 111
Telephone: (602) 965-6305

Chicano Studies Program
Manuel P. Servin, Director
Telephone: (602) 965-2429

Chicano Studies Library Project
Christine N. Marin, Director
Hayden Library, Room 407, Level 5
Telephone: (602) 965-2594

Student Organization
MECHA
Danny Ortega
MU-264
Telephone: (602) 965-3873

La Alianza Universitaria
Arreon Carreon
Telephone: (602) 967-1288



University of Arizona
Tucson, Arizona 85721

Enrollment
1967.68 Total: 17,580

Chicanos: 850 (4.8%)
1971.72 Total: 26,558

Chicanos: 1,208 (4.5%)

New Start
Deanna Taylor
Student Recruitment Counselor
Education Building, Room 321
Telephone: (602) 884.2181

Office of the Assistant to the President -

Minority Affairs
Felix L. Goodwin
Alumni Building, Room 111
Telephone: (602) 884.2181

Mexican American Studies Program
Or. Renato Roialdo, Department Head
Telephone: (602) 884.1983

Student Organization
Mexican American Student Association (MASA)
A.M. Guerrero, Advisor
Telephone: (602) 884-3298

COLORADO

Lamar Community College
2400 S. Main
Lamar, Colorado 81052

Enrollment
1961 -68 Total: 300

Chicanos: 50 (16.7%)
1971.72 Total: 550

Chicanos: 175 (31.2%)

EOP

Anthony Valdez
Telephone: (303) 336.2248, Ext.60

Cultural Development
Anthony Valdez
Telephone: (303) 336-2248, Ext.60

Metropolitan State College
250 W. 14th Ave.
Denver, Colorado 80204

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Chicano Studies
Ruben Auguirre
Telephone: (303)292.5190, ExL255

Student Organization
United Mexican American Students (UMAS)
Lino Romero
Telephone: (303) 292 -5190, Ext.312
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University of Colorado
Boulder, Colorado 80302

Enrollment
1968-68 Total: 16,000

Chicanos: 40 (0.3%)
1971.72 Total: 20,000

Chicanos: 1,500 (7.5%)

EOP

Joe Franco, Director
Telephone: (303) 443-2211, Ext.8316

Chicano Studies
Salvador Ramirez, Chairman
Telephone: (303) 443.2211, Ext. 7798

Chicano Studies for State of Colorado
Josef penavides, State Coordinator
Telephone: (303) 443-2211, Ext.7798

Student Organizations
United Mexican American Students (UMAS)
Alfredo Granados, President
Telephone: (303) 443-2211, Ext.6572
La Raze Law Students
Manuel Ramos

University of Colorado, Denver Center
1100 14th St.
Denver, Colorado 80202

Enrollment
196768 Total: 6,000

Chicanos: 39 (0.7%)
1971.72 Total: 7,000

Chicanos: 200 12.9%)

EOP

Mexican American Education Program
Barbara Montano, Coordinator
Telephone: (303) 892.1117, Ext.377

Chicano Studies
Marcela L. Trujillo, Director
Telephone: (303) 892-1117, Ext.376

Student Organization
MECHA
Steve Montoya, President
Telephone: (303) 892-1117, Ext.376

CONNECTICUT

Y:Ile University
1502A Yale Sta.
New Haven, Connecticut 06520

Enrollment
1967.68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Office of Undergraduate Admissions-
Minority Recruitment

Fernando I nzunza
Telephone: (203) 436-0300

Student Organization
MECHA
Carlos IL Moreno
Julian Ponce



MASSACHUSETTS1

Boston University
Charles River Campus
Boston, Massachusetts 02215

Enrollment
1967-68 Total: 15,000

Chicanos: 0 (0%)

1971.72 Total: 26,000
Chicanos: 6 (0%)

Student Organization
MECHA
Elsa 0 rnelas
161 Bay State R d.

Brandeis University -
Graduate Programs and Schools
Heller School of Social Work
Waltham, Massachusetts 02154

Enrollment
1967.68 Total:

Chicanos:
197172 Total:

Chicanos:

Student Organization
MECHA
Fernando Torres-Gil

Brandeis University -
Undergraduate College
Waltham, Massachusetts 02154

Enrollment
1967.68 Total: 3,000

Chicanos: 0 (0%)
1971.72 Total: 3,000

Chicanos: 20 (0.7%)

Student Organization
GRIT°
Martha Parrales

Nancy Greene

Student Mailroom, Box 1411

Telephone: (617) 899 7418

Harvard Business School
Boston, Massachusetts 02163

Enrollment
1967-68 Total: 1400

Chicanos: . 0 (0%)
1971.72 Total: 1400

Chicanos: 21 (1.5%)

EOP

Ramon A. Estrada
Assistant to the Director of Admissions
Telephone: (611) 495-6127

Student Organization
UMAS
Ruben Aragon
Telephone: (617) 498-5689

tData on Massachusetts education institutions were provided
by MECHA of Boston, whose address is:

The MECHA Students of Boston
Student Association Office
Kresge Hall
Harvard Business School
Boston, Massachusetts 02163
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Harvard College
Cambridge, Massachusetts 02138

Enrollment
1967-68 Total: 5500

Chicanos: 2 (0.03%)
1971.72 Total: 6500

Chicanos: 24 (0.4%)

Student Organization
MECHA.Raza
David Mares
Pennypacker 26
Telephone: (617) 498.3716

Harvard Dental School
107 Ave. Louis Pasteur,No. 210
Boston, Massachusetts 02115

Enrollment
1967-68 Total: 18

Chicanos: 0 (0%)

1971.72 Total: 18

Chicanos: 2 (11.1%)

Student Organization
National Chicano Health Organization (NCHO)
Paul Perez
210 Vanderbilt

Harvard Kennedy School of Government
Cambridge, Massachusetts 02138

Enrollment
1967.68 Total: 150

Chicanos: 0 (0%)
1971.72 Total: 200

Chicanos: 2 (1.0%)

Student Organization
MECHA
Roland Casteneda
2 Peabody Ter., No. 803
Telephone: (615) 547.2618

Harvard Law School
Cambridge, Massachusetts 02138

Enrollment
1961 -68 Total: 1500

Chicanos: 0 (0%)
1971.72 Total: 1500

Chicanos: 20 (2.3%)

Student Organization
Chicano Law Studunts'Association
Jorge Rangel, Chairman
Telephone: (617) 547-6196

Daniel Gandara
19 Everett, No.23
Telephone: (617) 498-4810

Harvard Medical School
Boston, Massachusetts 02115

Enrollment
1967.68 Total:

Chicanos:
1971.72 Total:

Chicanos:

Student 0 rganizetion
MECHA
Richard Rivera
20 Thorn St., Suite 2



Harvard University,
Arts and Sciences
Cambridge, Massachusetts 02138

Enrollment
196168 Total:

Chicanos: 0
1971.12 Total:

Chicanos: 4

Student Organization
MECHA
Ninf a Flores
6 Ash Si , No. 242
Telephone: (611) 4954127

Harvard U niversity, Design
Cambridge, Massachusetts 02138

Enrollment
1967-68 Total:

Chicanos: 0

1911.72 Total:
Chicanos: 2

0 ept.of Architecture
E fren Gutierrez
362 Harvard St.
Telephone: 1617) 547-9234

Dept.& Urban Design
Eduardo Martinez
69 Grazier Rd.
Telephone: (611) 354-8180

Student Organization
MECHA
Chuck Alcala, Chairman
106 Larsen Hall, Appian Way

Harvard University, Education

Roy E. Larsen Hall, Appian Way
Cambridge, Massachusetts 02138

Enrollment
1967.68 Total: 900

Chicanos: 2 (0.2%)
1971.72 Total: 1000

Chicanos: 8 (0.8%)

Student Organization
MECHAAY0
Tom Perez
56 Ossipee Rd.
Somerville, Massachusetts
Telephone: (617) 116 -4239

(617) 495438 1

Massachusetts Institute of Technology
Dept. of Urban Studies and Planning
Cambridge, Massachusetts 02139

Enrollment
1967.68 Total: 7,700

. Chicanos: 0
1971.72 Total: 7,700

Chicanos: 15

Student Organization
MECHA
Raul Martinez
77 Massachusetts Ave.
Telephone: (617) 253.1000, Ext.0197
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Radcliffe College
10 Garden St.
Cambridge, Massachusetts 02138

Enrollment
1961.68 Total: 330

Chicanos: 0 (0%)
1911.72 Total: 400

Chicanos: 4 (1.0%)

Student Organization
MECHARaza (Chicanos)
Jo Ana Sanchez
Assistant, Student Admissions
12 Walker St.
Telephone: 1617} 498.1410

(E7) 498-6937

Tufts University
Medford, Massachusetts 02155

Enrollment
1967-68 Total:

Chicanos:
1911.72 Total:

Chicanos:

Patricio Serna
Harvard Law School
514 Hastings
Cambridge, Massachusetts 02138
Telephone: (617) 4984823

University of Massachusetts
Amherst, Massachusetts

Enrollment
1961 -68 Total:

Chicanos:
1911.72 Total:

Chicanos:

Student Organization
MECHA
Jose Villarreal
27 Greycliff Re
Brighton, Massachusetts 02135

Vassar College

Enrollment
1967-68 Total:

Chicanos:
1971.72 Total:

Chicanos:

cio Gustavo Sanchez
Adams House
Harvard College
Cambridge, Massachusetts 02138

Wellesley
Wellesley, Massachusetts 02181

Enrollment
196718 Total:

Chicanos:
1911.72 Total:

Chicanos:

Joaquin Avails
Ames Hall, Room 409
Cambridge, Massachusetts 02138
Telephone: (617) 4984054



NEW MEXICO

New Mexico Highlands University
Las Vegas, New Mexico 87701

Enrollment
1967.68 Total: 2,128

Chicanos: 1,064 (50.0%)
1971.72 Total: 2,679

Chicanos: 1,450 (54.1%)

Special Services Project
Dr, Antonio T. Gallegos, Director
Telephone: (505) 725-7511, Ext.280

Ethnic Studies Committee
Pedro Rodriquez
Telephone: (505) 425.7511, Ext.361

Student Organization
Chicano Associated Student Organization (CASO)
Eugene Garcia

New Mexico State University
Box 4450
Las Cruces, New Mexico 88001

Enrollment
1967-68 Total: 6,807

Chicanos: 1,243 (18.3%)
1971.72 Total: 7,440

Chicanos: 1,324 (17.8%)

Special Student Services Project
Alex A. Sanchez, Director
Telephone: (505) 646.1336

Chicano Studies
Roy Paz
Telephone: (505) 646-4207

Student Organizations
Los Chicanos de NMSU
Larry Lucero
Telephone: (505) 6464207

University of New Mexico
1815 Roma, NE
Albuquerque, New Mexico 87106

Enrollment
1967.68 Total: 1,000

Chicanos: 1,700 (10.6 %)
1971.72 Total: 18,500

Chicanos: 2,900

College Enrichment
Dr. Dan Chavez, Director
Telephone: (505) 277-2500

Chicano Studies Center
Antonio Mondragon, Director
Telephone: (505) 277.5940

Student Organization
MECHA
Felipe Gonzales
Telephone: (505) 277-5029

TEXAS

Juarez Lincoln/Antioch Graduate
Chicano Center
P.O. Box 964
6745A Colman!
Fort Worth, Texas 7616

Enrollment
1967.68 Total: 0

Chicanos: 0
1971-72 Total: 47

Chicanos: 42 (89.4%)

Contacts
Dr. Leonard J. Mestas
Andre Guerrero

Juan Rivera

Texas Lutheran College

Seguin, Texas 78155

Enrollment
1967-68 Total: 850

Chicanos: 4 (0.5%)
1971.72 Total: 1,017

Chicanos: 53 (5.2%)

Mexican American Studies Center
Gilbert Narro Garcia
Telephone: (512) 379-4161, Ext.61

Student Organization
Social involvement of Mexican Americans
Telephone: (512) 379-4161

University of Houston
3801 Cullen
Houston, Texas 77004

Enrollment
1967-68 Total: 23,713

Chicanos: 527 (2.2%)
1971.72 Total: 26,475

Chicanos: 584 (2.2%)

Special Services for Disadvantaged Students,
Office of Scholarships and Financial Aid

Chicano Studies Program
Dr. Julius Rivera
Telephone: (713) 74B-6600, Ext.1085

Student Organization
(15.7%) Mexican American Youth Organization (MAYO)

Elliott Navarro
Telephone: (713) 673.2068
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University of Texas at Austin
Austin, Texas 78712

Enrollment
1967-68 Total: 28,000

Chicanos: 650 (2;3%)
1971.72 Total: 40,000

Chicanos: 1,000 (2.5%)

Special Programs and Ethnic Affairs
Rudy Garza
Student Developmental Specialist
Telephone: (512) 471-1201



Center for Mexican American Studies
Professor Americo Paredes
Telephone: (512) 4114557

Student Organization
Mexican American Y out1 Or, '7ation (MAYO)
Beatrice Gonzalez
Telephone: (512) 47', 44'

University of Texas at El Paso
El Paso, Texas 79968

Enrollment
1967.68 Total: 8,500

Chicanos: 3,000 (35.3%)
1911 -12 Total: 12,000

Chicanos: 4,500 (31.5 %)

EDP
HEI P
John Guzman

Upward Bound
Pete Duarte

Teacher Corps
Dr. Tom Arciniega
Telephone: (915) 747.5462

Chicano Studies
Carina Ramirez, Chairman
Telephone: (915) 747-5462, Ext.63

Student Organization
MECHA
David Campos, Chairman
Telephone: (915) 747-5237

UTAH

University of Utah
Salt Lake City, Utah 84112

Enrollment
1967.68 Total: 18,236

Chicanos: 12 (0.1%)
1971/2 Total: 21,668

Chicanos: 325 (1.5%)

Minority Program
Mike Melendez, Chicano Advisor
Telephone: (801) 5818151

Chicano Studies
Bill Gonzales, Spanish Instructor
Telephone: (801) 581-7451

Student Organization
Chicano Student Association
Solomon Chacon
Telephone: (801) 364-1335

Weber State College
3750 Harrison Blvd.
Ogden, Utah 84403

Enrollment
1961 -68 Total: 6,000

Chicanos: 25 (0.4%)
1971.72 Total: 8,000

Chicanos: 129 (1.6%)
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Ethnic Studies Institute
Jchn E. Ulibarri, Instructor /Advisor
Telephone: (801) 399.5941, Ext.572
Dr. Richard 0, Ulibarri, Director
Telephone: (801) 399.5941, Ext.280

Student Organization
Associated Spanish-Mexican American Students
Paul Hinojosa
Telephone: (801) 773.1873

WASH INGTON

University 31 Washinaton
1400 Campus Pkwy., NE
Seattle, Washington 98105

Enrollment
1967-68 Total: 33,000

Chicanos: 6 (0.02%)
1971-72 Total: 34,000

Chicanos: 300 (0.9%)

Office of Minority Affairs
Samuel T. Martinez, Supervisor,Chicano Division
Telephone: (206) 543-9295

Chicano Studies
Jesus Rodriquez, Director
Telephone: (206) 543.9080

Student Organization
MECHA
Salvador Romero
Telephone: 1206) 543-4635

Washington State University
Pullman, Washineton 99163

Enrollment
1967.68 Total: 14,000

Chicanos: 3 (0.02%
1971.72 Total: 14,500

Chicanos: 60 (0.4%)

Financial Aid Office
Dan Tijerina
Telephone: (509) 335-5528

Estudios Chicanos

Reymundo Marin, Director of Chicano Studies
Telephone: (509) 335-8656

Student Organization
MEG HA

Francisco Segura
Telephone: (509) 335-8656

WYOMING

University of Wyoming
Laramie, Wyoming 82070

Enrollment
1967.08

1971.72

Total: 7,000
Chicanos: 18 (0.3%)
Total: 8,000
Chicanos: 150 (1.9%)



Special Services
Louis Sarabia, Director, Special Services
Telephone: (303) 766-6189

Upward Bound
Tony Hernandez, Director
Telephone: (303) 7664239

Ethnic Studies Program
Anne Slater, Dean
Telephone: (303) 7664108

Student Organizations
Chicano Students' Coalition
Leland Martinez
Telephone: (303) 766-6189
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APPROXIMATE NUMBER OF CHICANO GRADUATES
FROM COLLEGES AND UNIVERSITIES IN 19721

State/Institution

ARIZONA

Engineering
Other

Technical Nontechnical Total

Arizona State University, Tempe 6 3 19 28
Northern Arizona University, Flagstaff 1 3 10 14
University of Arizona, Tucson 12 15 61 88

CALIFORNIA
California Institute of Technology 2 1 0 3
California State College, Dominguez Hills 0 2 8 10
California Stage College, Fresno 3 13 29 45
California State College, Fullerton 1 2 104 107
California State College, Long Beach 9 15 91 121
California State College, Los Angeles 10 8 121 139
California State College, Sacramento 4 5 106 115
California State College, San Diego 6 12 20 38
California State College, San Fernando Valley 5 9 45 59
California State College, San Jose 5 16 97 118
California State Polytechnic CollegePomona 10 15 30 55
California State Polytechnic Co'legeSan Luis Obispo 3 5 10 18
Northrop Institute of Technology 2 0 0 2
Stanford University II 5 17 33
University of California, Berkeley 5 10 20 35
University of California, Davis 2 5 7 14
University of California, Irvine 0 0 16 16
University of California, Los Angeles 19 16 43 78
University of California, Santa Barbara 1 4 17 22
University of California, Santa Clara 5 3 21 29
University of Southern California 2 4 15 21

COLORADO
Colorado State University 1 3 7 11
University of Colorado 0 2 13 15
University of Denver 0 2 7 9

IDAHO

University of Idaho 0 2 3 5

MONTANA

Montana State College 0 1 3 4
NEW MEXICO

New Mexico State University 38 14 117 169
University of New Mexico 2 2 25 29

OREGON

Oregon State University 5 4 21 30
SOUTH DAKOTA

South Dakota School of Mines and Technology 0 I 0 1

TEXAS

Texas Technological College 3 1 45 55
University of Texas at El Paso 23 7 14 104

UTAH

Brigha n Young University 1 2 9 12
University of Utah 1 2 2 5
Utah State University 0 0 1 1

Weber State College
1 2 3 6

WASHINGTON

University of Washington 5 12 26 42
Washington State University 1 4 9 14

WYOMING

University of Wyoming 0 2 3 5

205 240 1280 1725

tlhese guiPs lesultcd it ono an inl ormat PN1AA study.
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Ili manpower and Training sources are Essential

r

or

Community training agencies must be responsive to the rapidly changing skill requirements of commerce
and industry.



FUNDING FLOW CHART

The following chart illustrates preliminary findings of the funding patterns used in
manpower programs by major federal agencies in the Los Angeles Standard Metropolitan
Statistical Area (SMSA). The structure, which reflects the relationships as of January 1, 1972,
is not complete.



SOURCES OF CHICANO MANPOWER AND TRAINING

The following is a partial list of manpower and training iecruittttent sources with Chicano
heads or contacts. Time did not permit a more thorough listing of sources, contacts, or
other information.

California State Department of Human Resources Development (IIRD)

The responsible centers 'of .11RD, Service Center Program, Commission on Aging, and the
State Office of hconomic Opportunity are designated below.

Employment Centers

Comprehensive manpower services are available at the following centers:

East Los Angeles.

Benign() Lopez, Manager

Frank C. Martinez, Assistant Manager
929 N. Bonnie Beach Pl.
Los Angeles, California 90063
(213) 264.5100

Santa Monica

Ralph Velasquez, Manager
828 Broadway
Santa Monica, California 90401
(213) 451-9811

Venice

Joe Pacillas, Manager
324 S. Lincoln Blvd.
Venice, California 90291
(213) 392-4811

Service Centers

These centers are designed to emphasize coordination and cooperation between federal, state, county, city,
and private agencies. Housed in one location for economy and convenience, their primary mission is to help
disadvantaged people become economically selfsufficient.

East Los Angeles

Beniino Lopez, Manager
Fra Martinez, Assistant Manager
92: 'e Beach Pl.
Lir California 90063
(213) co-5100

Venice

Joe Pacillas, Manager
324 S. Lincoln Blvd.
Venice, California 90291
(213) 392-4811

Manpower Service Centers

In addition to employee referrals, some of these centers offer outreach/recruitment,
remedial education, prevocational and vocational training, counseling, on-the-job training
tarn contracts, tutoring, etc.

Community and Human Resources Agency (CHRA)

Richard S. Amador, Executive Director
5321 E. Beverly Blvd.
Los Angeles, California 90022
(213) 724-6500

The East Los Angeles Community Union (TE LAC U)

Roy Escarcega, Manpower Director
1330 S. Atlantic Blvd.
Los Angeles, California 90022
(213) 268-6745

East Los Angeles Concentrated Employment Program

Ernie Ramirez, Manager
3421 E. Olympic Blvd.
Los Angeles, California
(213) 744.2168

East Los Angeles Job Clearinghouse

Armando 1 orenz, Executive Director
929 N. Bonnie Beach Pl.
Los Angeles, California 90063
(213) 264-5100
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Mexican American Opportunity Foundation (MAO F)
East Los Angeles Office (Headquarters)
Dioricio Morales, Executive Director
2834 Whittier Blvd.
Los Angeles, California 90023
(213) 268.1941

La Puente Office

Manuel Magano, Supervisor
136-112 N. 1stSt.
La Puente, California 91744
(213) 330-3153

Oxnard Office

Joe Anqulano
506 E. Cooper Rd.
Oxnard, California 93030
(805) 483-9539

Pomona Office

1044 W. Mission Blvd.
Pomona, California 91766
(714) 623-6931

United Community Efforts, Inc. (UCE)
Richard M. Tafoya, Executive Director
3504 E. Olympic Blvd.
Los Angeles, California 90023
(213) 264.2020

Occupational Training Centers
The Los Angeles City School Division of Adult Education program is designed to meet
the need for improving and upgrading adult occupational skills.

East Los Angeles

Oscar Gallego, Principal
1048 N. Chicago St.
Los Angeles, California 90033
(213)223.1283

North Valley

Wesley Balbuena Sr., Principal
11450 Sharp Ave.
Mission Hills, California 91340
(213) 365-9645

Skill Centers

A federally funded program, operated under local control, has been successful in training
and placing students.

East Los Angeles Pacoima
Joe Tijerina, Principal
1260 S. Monterey Pass Rd.
Monterey Park, California 91754
(213) 263-9075

Contact

Bill Valencia
13323 Louvre St.
Pacoima, California 91331
(213) 896-9558

Contact, operated by Los Angeles County, State of California, and U.S. Bureau of Prisons,
offers supportive counseling to the ex-offender or the businessman. It provides a central
telephone number through which an employer can quickly locate a carefully screened
skilled employee who is on probation or parole.

161 W. Venice Blvd.
Los Angeles, California 90015
(213) 748-0371
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Operation SER (Service Employment Redevelopment)
National Office

Ricardo lanes, Executive Director
9841 Airport Blvd.
Los Angeles, California 90045
(213) 649.1511

ARIZONA
National Field Office

Frank Ouihuis, Director
2602 S. 24th St., Suite
Phoenix, Arizona 85034
(602) 268-8165

SER-CEPI
2450 S. 24th St.
Phoenix, Arizona 85034
(602) 252.7691

SER-MDTA2
5170 W. Bethany Home Rd.
Glendale, Arizona 85301
(602) 934.3231

SERMDTA
40 W. 28th Si.
Tucson, Arizona 85705
(602) 624-8629

SERMDTA
1020 S. 4th Ave.
Yuma, Arizona 85364
(6021 782-4319

CALIFORNIA
AEROSPACE TITLE I
9841 Airport Blvd.
Los Angeles, California 90045
12131 649-1511

NEW CAREERS
317 N. Soto St.
Los Angeles, California 90033
(213) 266.1483
SER.MOTA
P.O. Box 1715
El Centro, California
(714) 352 .8514

SERMDTA
4002 E. Jensen
Fresno, California 93702
(209) 485-6790

SE R -M DTA
2434 E. 1st St.
Los Angeles, California 90063
1213) 264.7640

SER -MDTA
1403 W. Pico Blvd.
Los Angeles, California 90015
(2131749 -3301

SER.MDTA
1621 Hoover St.
National City, California 92050
(714) 477-9351

SER.MDTA
12124 E. FrontSt.
Norwalk, California 90659
(213) 868-9871

SER.MDTA
195 D St.
San Bernardino, California 92408
(714) 888.6671

SER-MDTA
440 Potrero Ave.
San Francisco, California 94110
(415) 864-0336

SERMDTA
397 E. Court
San Jose, California 95116
(4081 275-1260

SER-MDTA
2541 S. Main St.
Santa Ana, California 92707
(714) 540.0261

SER TALENT SEARCH
249 S. 2nd St.
San Jose, California 95112
(408) 286-3875

SKILLS BANK CENTER
335 S. 1st St.
San Jose, California 95112
(408) 287.7750

TRAINING CENTER
3545 E. 1st St.
Los Angeles, California 90063
(213) 266-4621

COLORADO
National Field Office
Louis Trujillo, Director
2525 W. Alameda Ave., Suite 204
Denver, Colorado 80219
(303) 934.2177

EMERGENCY SCHOOL ASSISTANCE
2525 W. Alameda Ave., Suite 204
Denver, Colorado 80219

92243 SER-MDTA
217S. Washatch Ave.
Colorado Springs, Colorado 80903 -
(303) 475-7540

SER-MDTA
1039 Inca St.
Denver, Colorado 80204
(303) 534-3186

SER.MOTA
104 E. 7th St.
Pueblo, Colorado 81003
(303) 545.7680

SER TALENT SEARCH
2525 W. Alameda Ave., Suite 204
Denver, Colorado 80219
1303) 9228384

ILLINOIS
SER-MDTA
1345 W. 19th St.
Chicago, Illinois 60608
(312) 733-7120

INDIANA
SER.MDTA
2001 E. Columbo Dr.
E. Chicago, Indiana 46312
(219) 397 -1550
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KANSAS
SER-MDTA
121 W. 4th St.
Topeka, Kansas 66603
(913) 235.6225

MICHIGAN
SER-MDTA
3305 W. Lafayette
Detroit, Michigan 48216
1313) 961-9670

NEBRASKA
SCR -MDTA
812 E. 9th St.
P.O. Box 1190
Scottsbluff, Nebraska 69361
13081 632-4685

NEVADA
SER-MDTA
rill S. Las Vegas, Suite 331
Las Vegas, Nevada 89104
(702) 385.3876

NEW MEXICO
Natio:al Field Office
Ray A. Armenia, Director
515 Central, NE
Albuquerque, New Mexico 87101
(5051 243-3787

SER -CEP

515 Central, NE
Albuquerque, New Mexico 87101
15051 243-7837

SERMDTA
1019 Tijeras, NW, Room 211
Albuquerque, New Mexico 87102
(505) 247-0401

SER-MDTA
First National Bank Tower, Suite 422
Las Cruces, New Mexico 88001
(5051 524.1946

SERMDTA
515 Don Gaspar Ave.
Santa Fe, New Mexico 87601
(505) 988-4463

TEXAS
National Field Office
John L. Campos, Director
326 International Building
318 W. Houston St.
San Antonio, Texas 78205
(5121 223-6155

OPERATIONS DETOUR
214 Dwyer Ave., Room 205
San Antonio, Texas 78204
(512) 224.1606

SER-CEP
2720 Leeland St.
Houston, Texas 77003
1713) 228-6807



SER-MDTA

914 E. Washington, Room 202
P.O. Box 1090
Brownsville, Texas 78520
(512) 642-4300

SER.MDTA
2818 Port Ave.
Corpus Christi, Texas 78415
(512) 883.4333

SER.MDtA
433 Maple Ave.
Dallas, Texas 75207
(214) 522.68 60

SER-MDTA
730 E. Vandal!
El Paso, Texas 79902
(915) 533-2631

SERMDTA
222 1 Market St.
National Hotel Building, Suite 303
Galveston, Texas 77650
(713) 765-9313

SER-MOTA
609 Fanning St., 12th Floor
Houston, Texas 77002
(713) 228-8044

SERMOTA
1402 Texas Ave.
Lubbock, Texas 79401
(806) 747.3681

SER-MOTA
1516 Saltillo
San Antunio, Texas 78207
(5121 434-9491

SERMOTA
216 W. 1st St.
P.O. Box 72
San Juan, Texas 78589
(512) 787-5541

SER TALENT SEARCH
2000 Texas Ave.
El Paso, Texas 79901
(915) 533.2474

UTAH
SER-MOTA Project Director
167 E. 9th St.
Salt Lake City, Utah 84101
1801) 363-4521
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WASHINGTON
SE R-MDTA
5511 S. 1st Ave., Suite 200
Seattle, Washington 98108
(206) 764-4220

WASHINGTON, D.C.
National Field Office
2000 L St., NW, Suite 502
Washington, D.C. 20036
(202) 296-6575

SERMOTA
3210 Grace St., NW
Washington, D.C. 20007
1202) 333-0510

WISCONSIN
OJT
805 S. 5th St..
Milwaukee, Wisconsin

SER-MOTA
1341 Washington Ave.
Racine, Wisconsin 53403
1414) 632-5463



Y Chicano Government Representatives are increasing

r

J
if the Chicano wants government to be more responsive to his needs, he must make sure his voice is heard
by government representatives.



A GROWING VOICE THROUGH REPRESENTATION

Chicano representatives in . overnment are giving the Chicano a greater voice in political
decisions affecting his life. The number of Chicano representatives is increasing in all three
branches of government, at both the federal and state levels. The accompanying chart shows
a cross section of the U.S. government and the various branches and components in which
Chicanos are employed.
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FEDERAL EMPLOYMENT

Employment statistics for the federal government are shown below (data for the 50 states
were not available). As of May 31, 1970, federal employees numbered more than 2.5
million, Of the total work force, minorities constituted some 20 percent and Chicanos
almost 3 percent. The following breakdown of employees is by federal agency.
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LEGISLATIVE

Chicano Representatives in Top Federal Positions
United States Senate (100 members).

Hon. Joseph M. Montoya, Democrat, New Mexico
4107 New Senate Building U.S. Courthouse
Washington, 0C..20515 Federal Building
(2021 2255521 Albuquerque, New Mexico 87101

(505) 8432551

United States House of Representatives (435 members)

Hon. E. De La Garza, Democrat, Texas

1434 Longworth Building -District 15
Washington, O.C. 20515 801 Quince
(202) 225-2531 McAllen, Texas 18501

(512) 682-5545

Hon. Henry B. Gonzales, Democrat, Texas

2446 Rayburn Building District 20
Washington, D.C. 20515 203 Federal Building
(202) 225-3236 San Antonio, Texas 18205

(512) 223-8851

Hon. Manuel Lujan Jr Republican, New Mexico
1323 Longworth Building District 1
Washington, D.C. 20515 10001 Federal Building
(202) 2256316 Albuquerque, New Mexico 81101

1505) 843.2538

Hon. Edward Roybal, Democrat, California
2404 Rayburn Building District 30
Washington, D.C. 20515 7110 Federal Building
(202) 225-6235 Los Angeles, California 90012

(213) 6884870
Chicano Representatives Top State Positions
ARIZONA

State Senate (30 members)

Hon. Frank J. Felix, Democrat, Tucson)

Senate Wing, Capitol Building District 11
1700 W. Washington St. 1302 W. Ajo Way
Phoenix, Arizona 85007 Tucson, Arizona 85713
(602) 2714121 (602) 889-0146

Hon. Tony Gabaldon, Democrat, Flagstaff 1

Senate Wing,Capitol Building District 2
1700 W. Washington St. 208 W. Dale
Phoenix, Arizona 85007 Flagstaff, Arizona 86001
(602) 2115830 (602) 714.6087

Hon. Alfredo Gutierrez, Democrat, Phoenix'
Senate Wing, Capitol Building District 23
1700 W. Washington St. 4818 S. 11th St.
Phoeniz, Arizona 85007 Phoenix, Arizona 85040

t (602) 211-4291 (602) 268-4697

Hon. Manuel Pena, Democrat, Phoenix'

Senate Wing, Capitol Building District 22
1700 W. Washington St. 3728 W. Willeta
Phoenix, Arizona 85001 Phoenix, Arizona 85009
(602) 271-4171 (602) 278.3427

I Elected in November 1972
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State House of Representatives (60 members)

Hon. Tony Abril, Dernocrat,,Phoenixt
House Wing, Capitol Building District 23
1700 W. Washington St. 1718 E. Nancy Ln.
Phoenix, Arizona 85007 Phoeniz, Arizona 85040
(602) 271-5861

Hon. Carmen Cajero, Democrat, Tucson

House Wing, Capitol Building District 10
1700 W. Washington St. 104 W. District
Phoenix, Arizona 85007 Tucson, Arizona 85714
(602) 271.5861 (602) 294-8104

Hon. Emiiio Carrillo, Democrat, Tucson'

House Wing, Capitol Building District 11
1700 W. Washington St. 1961 Calle Mecedira
Phoenix, Arizona 85007 Tucson, Arizona 105
(602) 271.5861 (602) 622.7925

Ifon. Edward G. Guerrero, Democrat, Globe
House Wing, Capitol Building District 4
1700 W. Washington St. P.O. Box 521
Phoenix, Arizona 85007 Globe, Arizona 85501
(602) 271.5861 (602) 425-6097

Hon. Richard Pacheco, Democrat, Nogales'

House Wing, Capitol Building District 7
1700 W. Washington St. 107 Martinez
Phoeniz, Arizona 85007 Nogales, Arizona 85621

(602) 271.5861 (602) 287.5047

Hon. Danny Pena, Democrat, Phoenix'

House Wing, Capitol Building
1700 W. Washington St.
Phoenix, Arizona 85007
(602) 271.5861

CALIFORNIA
State Senate (40 members)

None

State Assembly (80 members)

Hon. Richard Alatorre, Democrat, Los Angeles'

State Capitol, Room 5160 48th District
Sacramento, California 95814 1420 San Pablo St.
(916) 445.7587 Los Angeles, California 90033

(213) 255.7111

Hon. Peter Chacon, Democrat, San Diego

State Capitol, Room 5175 79th District
Sacramento, California 95814 5106 Federal Blvd., Suite 107
(916) 445.7610 San Diego, California 92105

(714) 263.2148

Hon. Alex P. Garcia, Democrat, Los Angeles

State Capitol, Room 6001 40th District
Sacramento, California 95814 257 S. Spring St.
(916) 445-7533 Los Angeles, California 90012

(2131 Q8.5155

Hon. Raymond Gonzales, Democrat,

State Capitol, Room 4001 28th District
Sacramento, California 95814 2843 La Cresta Dr.

(916) 445.8490 Bakersfield, California 93305
(805) 327-3828

Hon. Joseph 8. Montoya, Democrat, La Puente'

Stateeepitol, Room 4149 50th District
Sacramento, California 95814 827 Peggy Ave.

(916) 445.7783 La Puente, California 91744
(213) 968.1544

District 22
1847 N. 39th Ave.
Phoeniz, Arizona 85009
(602) 278.5636
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COLORADO

State Senate (35 members)

Hon. Roger Cisneros, Democrat, Denver

332 W. 14th Ave. 4th District
Denver, Colorado 80204 1456 S. Xavier
(303) 2444508 Denver, Colorado 80219

(303) 9354017

State House of Representatives (65 members)

Hon. Betty Benavidez

1115 Lipan Si.
Denver, Colorado 80204
(303) 6230737

6th District
1175 Lipan St.
Denver, Colorado 80204
(303) 6230131

NEW MEXICO

S'ote Senate (42 members)

Hon. Roberto Mondragon, Democrat, Santa Fe
Lt. Governor
President of the Senate
Route 1, Box 108A
Santa Fe, New Mexico 87501
(505) 825-2581

Hon. Ben D. Altamirano, Democrat, Silver City'

334 State Capitoll District 28
Santa Fe, New Mexico 87501 1123 Santa Rita St.
(505) 827-2071 Silver City, New Mexico 88061

(505) 538.2581, 5383525

Hon. Jerry Apodaca, Democrat, Las Cruces

District 36
1401.A El Paseo
Las Cruces, New Mexico 88001
(505) 524.2784, 524.3226

Hon. Eddie R. Barboa, Democrat, Albuquerque

District 11
4021 Isleta Blvd, SW
Albuquerque, New Mexico 87105
(505) 877.2433, 877.1000

Hon. Matias L Chacon, Democrat, Eipanola

District 5
239 Onate St., NW
Espanola, New Mexico 87532
(505)753.2265,753.3342

Hon. Tibo J. Chavez, Demucrat, Belen

Majority Floor Leader District 29
P.O. Box 544
Belen, New Mexico 81002
(505) 8644428, 8644733

Hon. Leo R. Dow, Republican, Albuquerque

District 10
880 Rio Grande Blvd., NW
Albuqderque, New Mexico 87114
(505) 3445526, 898.1236

Hon. Joseph A. Fidel, Democrat, Grants

District 30
P.O. Box 968
Grants, New Mexico 87020
(505) 287.2919, 2874864

!Address and telephone number are the same for all members of the
New Mexico Senate and House of Representatives.
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Hon. Consuelo Jaramillo Kitzes, Democrat, Santa Fe

District 25
P.O. Box 418
Santa Fe, New Mexico 81501
(505) 9836609, 983.6018

Hon. Ray Leger, Democrat, Las Vegas

District 8
P.O. Box 1866
Las Vegas, New Mexico 87701
(505) 425.9316, 425 X189

Hon. Anthony A. Lucero, Democrat, Albuquerque

District 13
2010 Rio Grande Blvd., NW
Albuquerqut., New Mexico 87104
(505) 247.8828, 242.7792

Hon. Alex G. Martinez, Democrat, Santa Fe

District 24
1949 Hopi Rd.
Santa Fe, New Mexico 87501
(505) 983.6338, 983.8119

Hon. Robert H. McBride, Democrat, Albuquerque

District 17
523 Lomas, NW
Albuquerque, New Mexico 87102
(505) 247-0567, 268.3155

Hon. C.B. Trujillo, Democrat, Taos

District 6
P.O. Box 1849
Taos, New Mexicn 87571
1505) 758-2332, 768-3418

State House of Representatives (70 members}

Hon. Bennie J. Aragon, Democrat, Albuquerque

District 13
10310 Rafael, SW
Albuquerque, New Mexico 87105
(505) 855-9301

Hon. Leroy Baca, Democrat, Socorro

District 49
P.O. Box 163
Socorro, New Mexico 87801
(505) 835.2517, 835-0936

Hon. Richard A. Carbajal, Democrat, Belen

District 9
1001 Camino Del Llano
Belen, New Mexico 87002
(505) 864-8241, 8644245

Hon. Alvino E. Castillo, Democrat, Raton

District 68
P.O. Box98
Raton, New Mexico 87740
(505) 445-3615

Hon. Fred Chavez Jr., Democrat, Albuquerque

District 17
225 Natalie, NW
Albuquerque, New Mexico 87107
(505) 842-6211, 344.3389
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Hon. Eugene R. Cinelli, Democrat, Albuquerque

District 14
P.O. Box 338
Albuquerque, New Mexico 87101
(5051 2433529, 242.0535

Hon. Bobby F. Duran, Democrat, Taos

District 42
P.O. Box 1684
Taos, New Mexico 87571
(505) 7584473

Hon. Raymond Garcia, Democrat, Albuquerque

District 12
600 Isleta Blvd SW
Albuquerque, New Mexico 87105
(505) 2461043, 877.1562

Hon. Richard J. Kloeppel, Democrat, Bernatillo

District 44
P.O. Box 187
Bernalillo, New Mexico 87004
(505) 867.2767, 867.2292

Hon. Edward J. Lopez, Democrat, Santa Fe

District 48
303 Pines Verdes
Santa Fe, New Mexico 87501
(505) 982-1824, 982-1671

Hon. Chris M. Luceto, Democrat, Albuquerque

District 16
P.O. Box 7012
Albuquerque, New Mexico 87104
(505) 243.3545, 242.5061

Hon. Fred Luna, Democrat, Los Lunas

District 8
Route 1, Box 239
Los Lunas, New Mexico 87031
(505) 865-9249

Hon. Walter K. Martinez, Democrat, Grants

District 7
P.O. Box 10
Grants, New Mexico 87020
(505) 2874862, 287.2400

Hon. Abel E. McBride, Democrat, Albuquerque

District 29
5212 Ironwood Dr., NW
Albuquerque, New Mexico 81114
(505) 842-5226, 898-6511

Hon. Reynaldo S. Medina, Democrat, Charma

District 41
P.O. Box 676
Charma, New Mexico 87520
(505) 756-6811

Hon. Daniel M. Provelicio, Democrat, Las Cruces

District 37
700 Lees Dr.
Las Cruces, New Mexico 88001
1505) 526.2572

Hon. Eloy P. Quintana, Democrat, Santa Cruz

District 46
P.O. Box 155
Santa Cruz, New Mexico 87567
(505) 753.3293
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Hon. Louis J. Romero, Democrat, Gallup
District 6
505 W. Mesa
Gallup, New Mexico 87301
(505) 863.5241

Hon. Ben Roybal, Democrat, Albuquerque
District 10
301 2nd St., SW
Albuquerque, New Mexico 87101
(505) 2435861, 2434388

Hon. Nick L. Salazar, Democrat, San Juan Pueblo

District 40
P.O. Box 773
San Juan Pueblo, New Mexico 87566
(505} 667-4465, 852-4178

Hon. Raymond G. Sanchez, Democrat, Albuquerque

District 15
806 Bank of New Mexico Building
Albuquerque, New Mexico 87101
(505) 243-9726, 898-1810

Hon. Samuel F. Vigil, Democrat, Las Vegas

District 70
411 Moreno St,
Las Vegas, New Mexico 87701
(505) 425.7511, 425-6565

TEXAS
State Senate (31 members}

Hon. Raul Longoria, Democrat, Edinburg

Capitol Station, Box 338 District 27
Austin, Texas 78711 P.O. Box 182

Edinburg, Texas 78539
(512) 475-3471

Hon. H. Tati Santiesteban, Democrat, El Paso

Capitol Station, Box212 District 29
Austin, Texas 78711 601 La Cruz

El Paso, Texas 79925
(915) 475-3641

State House of Representatives (150 members}

Hon. Terry A. Canales, Democrat, Premont

Capitol Station, Box 149 District 58
Austin, Texas 78711 P.O. Box 730

Premont, Texas 78375
(512) 475 6197

Hon. Matt Garcia, Democrat, San Antonio

Capitol Station, Box 137 District 57K
Austin, Texas 78711 302 W. Mulberry

San Antonio, Texas 78212
(512) 475.6188

Hon. William Hall Jr., Democrat, Laredo

Capitol Station, Box 89 District 57
Austin, Texas 78711 1811 Market St.

Laredo, Texas 78040
(512) 475-5847

Hon. Joe L. Hernandez, Democrat, San Antonio

Capitol Station, Box 67 District 57.1
Austin, Texas 78711 423 Sharon Ave.

San Antonio, Texas 78205
(512) 475-5697
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Hon. Greg Montoya, Democrat, Elsa

Capitol Station, Box 27 District 49
Austin, Texas 78711 641 N. Broadway

Elsa, Texas 78543
(512) 4754732

Hon, Ben Reyes, Democrat, Houston,

Capitol Station, Box 125 District 87
Austin, Texas 78711 1006 Zoe

Houston, Texas 77020
(713)475.6249

Hon. Henry Sanchez, Democrat, Brownsville

Capitol Station, Box 2910 District 50
Austin, Texas 78711 152 E. levee

Brownsville, Texas 78520
1512) 475.2624

Hon. Carlos T. Truan, Democrat, Corpus Christi

Capitol Station, Box 147 District 48
Austin, Texas 78711 P.O. Box 5445

Corpus Christi, Texas 78045
(512) 475-5743

Hon. Bob Vale, Democrat, San Antonio
Capitol Station, Box 128 District 571
Austin, Texas 78711 358 Springwood i.n.

San Antonio, Texas 78216
(512) 475.2817
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EXECUTIVE

Chicano Presidential and Supergrade Federal Appointees'

Cabinet Committee on Opportunities for SpanishSpeaking People

Henry M. Ramirez, Chairman
(202) 382.6851

Peter H. Patino, Executive Director for Operations
(202) 3824288
1707 H St., NW
Washington, D.C. 20506

Equal Employment Opportunity Commission

Raymond L. Telles, Commissioner
(202) 343.3134

Edward Pena; Director of Compliance
(202) 343.7341
1800 G St., NW
Washington, D.C. 20508

Office of Economic Opportunity
Philip V. Sanchez, Director
(202) 254.5000

Bert A. Gallegos, General Counsel
(202) 254.583C

Louis Ramirez, Director, Economic Development Division
(202) 254.5056
1200 19th St., NW
Washington, D.C. 20506

Samuel R. Martinez, Regional Director, Region VI
1100 Commerce St.
Dallas, Texas 75202
(214) 7491301
Joe D. Casillas, Regional Director, Region VIII
Federal Building
1961 Stout St.
Denver, Colorado 80202
(303) 8374767

Small Business Administration

Gilbert Montano, Regional Director, Region IX
450 Golden Gate Ave.
San Francisco, California 94102
(415) 556.7487

Department of Health, Education, and Welfare

Fernando E.C. De Baca, Regional Director, Region IX
50 Fulton St.
San Francisco, California 94102
(415) 556.6746

Armando M. Rodriquez, Assistant Commissioner for Regional Office Coordination
400 Maryland Ave., SW .

Washington, D.C. 20202
(202) 9624175
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Department of Labor

Edward A. Aguirre, Regional Director, Region IX
450 Golden Gate Ave.
San Francisco, California 94102
1415) 558-8755

Xavier Mena, Deputy Director, Job Corps
1111 18th St., NW
Washington, D.C. 20210
1202) 382 .8118

Fred E. Romero, Director, Office of Training and Employment Opportunities
Longfellow Building, Room 1214
Washington, D.C. 20210
1202) 961.3605

Department of Housing and Urban Development

Arthur C. Troilo, Director, Office of Community and Environmental Standards
451 7th St., SW
Washington, D.C. 20410
(202) 7555977
Manuel Sanchez III, Area Director
1100 Commerce St.
Dallas, Texas 75202
(214) 7491601

Department of Justice

Gilbert C. Pompa, Associate Director of National Services
550 11th St., NW
Washington, D.C. 20530
(202) 739-4016

Mautilio 0 rtiz, Acting Regional Director, Community Relations Service, Region VI
1100 Commerce St.
Mai, Texas 75202
(214) 7491525
Pat J. Madrid, U.S. Marshal, Region IX
8202 Federal Building
Phoenix, Arizona 85025
(602) 261.3621

oroteo R. Baca, U.S. Marshal, Region VI
U.S. Courthouse Building
P 0. Box 444
Albuquerque, New Mexico 87103
(505) 8434933
Victor R. Ortega, U.S. Attorney, New Mexico, Region VI
U S. Courthouse Building'
P.O. Box 607
Albuquerque, New Mexico 87103
(505) 8434341

Anthony J.P. Farris, U.S. Attorney, Southern District, Region VI
12000 O.S. Courthouse
615 Rusk Ave.
Houston, Texas 77061
(713) 226-4741

Treasury Department

Romana Acosta Banuelos, U.S. Treasurer
15th Si. and Pennsylvania Ave.
Kaihington, D.C. 20220
(202) 9644333

- Urban Mass Transportation Adnsinistration

Carlos C, Villarreal, Administrator
400 7th SL, SW
WiShingion, la. 20423
(202) 426-4040
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Department of State

A.F. Rodriguez, Consultant to the White House
726 Jackson Pl., NW, Room 7217
Washington, D.C. 20500
(202) 456-2813

Interstate Commerce Commission

R odolfo Monteiano, Commissioner
2605 N. Baker
Santa Ana, CC'ornia
(714) 5434440

U.S. Information Agency

Edward Hidalgo, Special Assistant to the Division for Private Resources
1750 Pennsylvania Ave., NW
Washington, D.C. 20547
(202) 632-6646

Action
Edward M. Yturri, Regional Director, Region VI
212 N. St. Paul St.
Dallas, Texas 75202
(214) 749.1729

Abe M. Pena, Peace Corps, Country Director
American Embassy
Tegucigalpa, Honduras

Jose M. Villalobos, Peace Corps, Country Director
American Embassy
Bogota, Columbia

Chicano State Appointees

ARIZONA (names unavailable)

CALIFORNIA
Faii Employment Practices Commission (FEPC)

Stella Sandoval, Commissioner
322 W, 1stSt., Room 2128
Los Angeles, California 90012
(213) 620.3030

Mark Guerra, Commissioner
455 Golden Gate Ave.
San Franciko, California 94101
(415) 557.2005

Adult Authority
Daniel Lopez

Cty of Los Angeles

Manuel Aragon Jr., Deputy Mayor
City gall, Room 305
Los Angeles, California 90012
(213) 05.5188

COLORADO (names unavailable)

NEW MEXICO (names uruiia0able)

TEXAS (names unavailable)
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JUDICIAL

Chicano Representatives in Top Federal Positions (U.S. Federal District Court Judges)

Southwest Total: 59 Chicanos: 2

ARIZONA 0
CALIFORNIA 1

COLORADO 0
NEW MEXICO 0
TEXAS 1

Chicano Representatives in Top State Positions (State Courts)

Southwest Total: 961 Chicanos: 32

ARIZONA 61 0

CALIFORNIA 437 7

COLORADO 170 4
NEW MEXICO 57 18
TEXAS 236 3

Chicano Representatives in Other Significant State Positions (Offices of Deputy District
Attorneys, Prosecutors, etc.)

Southwest Total: 590 Chicanos: 20

ARIZONA 15 0
CALIFORNIA 458 I I
COLORADO 46 0
NEW MEXICO 26
TEXAS 45 8

'Only names available:
Superior Court Judges

Arthur L. Alarcon
John A, Arguelles
Leopoldo G. Sanchez
Carlos M. Teran
Carlos E, Velarde
111 N. HillSt.
Los Angeles, California 90012
(213) 974.1234

Municipal Judge
Antonio Chavez
110 N. Grand Ave.
Los Angeles, California 90012
1213) 974 6111_

157



VI National Chicano Organizations are involved

National Chicano organizationstrsuch as League of United Latin American Citizens, GI Forum, and
Mexican American Political Associationmust recognize the immediate needs of Chicano communities and
redirect their priorities to serve those needs

IBIcaysti of., 4¢ titne w§s riot P.osSible to totts$ 0folytprote ..orishitatitSiss. chapter$. 91.1 :of evotsbelise). A elitidflit oforniation will be included wheri the beck.
is revised.
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LEAGUE OF UNITED LATIN AMERICAN CITIZENS (LULAC)
(Founded February 17, 1929)

Objective

To improve Spanish-surnamed communities by sponsoring programs that make the residents
aware of their rights. Although education is emphasized, probleM areas ranging from
housing to equal emploYMent opportunity and affirmative action receive special attention.
Programs and Involvement

Education

$2 million project funded by U.S. government (July 1972)

Housing

U.S. governMentfunded projects (approximately 28)

Manpower

Cosponsor with GI Forum of Service Employment Redevelopment (SER)
(OFY: $20 million)

Council of the Aging

Reapportionment

Civil rights suits

Youth activities

Women's advancement

Equal employment opportunity and affirmative action

Economic development to assist Chicano businessmen

1.1.1LAC Economic Development Agencies (LEDA)

Other current issues

Communication Media
National and state monthly newspapers

TV programs "LULAC Hour" (monthly) and "Alma de Bronze"
(weekly) in San Francisco

National President
foe Benites

4202 N. 27th St, No 18
PhOienii, Arizona 85016
WOW 2794141

National President of Youth
Robert Rodriguez

530 S:bitora
Littleton, (otorad6 80128
130-$1798.917

A ei &It

Stale Blriclor
Hank Arterkndo
115 E. Pierce St,
Tempe, Arizona
(M) 271.5921
Councils-
Chandlir No. 1006

Flagsth N& 260
tieV 41.-Too)

tielit4

---tikkiiti; la-40604

Scottsdale No. 1001

Tempe No. 361

Tucson No.1009
Verde Valley No. 1008

California
StatiDireCtor

tirref G-on ales

,wotmiitistittilifornia 92693
il1e111414111
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Councils

Anaheim No.3f6
Artesia No. 2009
Azusa No.6

Bakersfield

Blythe

Brea

Buena Park No. 2012

taftnn
Valley 2001

001-0166." NO:2006-



Corona
Culver City No. 2018

Downey No. 2005

El Centro

Farmersville

Fountain Valley No. 2019
Fresno No, 2013

Fullerton No. 278

Gardena No. 2015

Garden Grove No, 2011

Greater Los Angeles Civic No. 2056

Hemet

Indio

La Habra No. 239

La Mirada No. 404

Lo Puente

Lincoln Heights No. 2021

Long Beach

Los Angeles No. 2004

Norwalk No. 344

Ontario No. 318

Palm Springs

Paramount No. 351

Pico Rivera

Placentia No. 174

Riverside

Sacramento

San Francisco No 2008

San Jacinto

San Jose No. 2026

San Pedro No. 317

Santa Ana No. 147

Santa Ana No. 2027

Santo Maria

Santa Monica No. 2016

Stanton No. 245
Sylmar No. 2007

yentce No. 2010

Whittier

Colorado
State Director

Dorroteo De Leon
6163 Ditth

- Littleton 1, ColOrado 80120
(303) i08-9157

Council

Denver

Illinois
State Director

Woe! Juarez
fi'tititor'26- OW607

siitiO,1(1[0°60643
150)1$44464
Council
IOliet

Indiana'
State Director

Armando Garcia

56707 Joseph Ln.
South Bend, Indiana

Councils

Gary No. 349

Hammond
South Bend No.5001

Iowa

State Director

Celestino George

3702 Rockingham Rd.
Davenport, loWa
(309) 355.0177

Councils

Davenport

Des Moines

Kansas

State Director

Ascencion Hernandez

4734 Evy
Merriam, Kansas 66203
(913) 262-0310

Council

Topeka No. 11071

Maryland
State Director (name unavailable)

Council

Baltimore

Michigan

Texas
State Director

Manuel Gonzales

2590 Morgan Ave.
Corpus Christi, Texas
(512) 882.8284"
Councils

Alvin No. 281

Angleton No. 609

Beaumont No. 394

El Paso No. 132

Freeport No. 504

Galveston No. 151

Houston No. 22
Houston No. 389

Houston No. 402

Port Arthur No. 228

Texas City No, 255

Victoria No. 626

Weslaco No. 291

Wharton No. 616

Washington
State Director

Arthur Blanco
14411 SE 165th
Renton, Washington 98055

Councils (names unavailable)

Washington, D.C.
Director

Ada Pena

13511 Collingwood Ter.
Silver Spring, Maryland

State Director (301) 384-4816

Jose J. Martinez Council

8921 Pulaski Washington, D.C. No, 11041

Detroit, Michigan 48209 Wisconslu
Councils (names uoavailalriel State Director

Minnesota Eval1/440rone.$

State Director (name unavailable) -1321 Indiana St.

CO"uncil Racine, Wisconsin 53405

Councils

Milwaukee
Rattae No. 289

Other States
(data unavailable)

St. Paul

Nevada

State birectOr

Robert Agonia

3584 NeWland Ave.
Lis Vegas, Nevada

Councils (names unavailable)

New Mexico
Stale Director

arils

Los Alamos, New Mexico

CO-111.0ils

_ I o: 8:602

Liiivrsh Uri
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Florida

Montana

Oregon

Utah



GI riORUNI
(Founded March 26, 1948)

Objective

To develop leadership in community, civic, and political affairs; to preserve and advance the
basic principles of democracy, religious and political freedom of the individual, and equal
social and economic opportunities for all citizens; to secure and protect for alt veterans the
rights and privileges guaranteed by the Constitution and the laws of our country.
Programs and Involvement

Manpower

Cosponsor with LULAC of Service
Employment Redevelopment (SEA)

Veterans' training

Civil rights

Boycotting of discriminatory empiryers
Education

Youth development

Other current Issues

National Chairman
Tony Gallegos

7149 Picd-Vista
Pico Rivera, California 90660
014) 8961309

National Youth Chairman
Lupe Barrientes

,161' 14th St.
Hondo, Texas 78816
1512) 426.8808

Arizona
State Chairman

Henry Mello

3824 W. Avalon Ave.
Phoenix, Arizona 85091
Forums

Glendale

Phoenix

Tucson

Winslow

California
State Chairman

'Coq Gallegos
7149 Pico Vista Rd.
Pico Rivera, California 90660
1714) 896.1309
FORUMS

Barstow

Carpinteria Valley

Colton

Ei _Ce titre

tub
Fremont

GuadalupeHidalgo
Hayward

Imperial Valley

La Mirada

Lompoc

Los Angeles

Modesto

Muiticity
New Fichmond

Oakland

Oceanside

Pico Rivera

Richmond

Riverside

San Bernardino

San Diego

San Fernando Valley

San Francisco

San Gabriel

San Jose

San Jose, South

San Leandro

Santa Barbara

Santa Clara

Sante Fe Springs

Santa Maria Valley

Sierra Nevada

Tulare

Union City
.Vista

Watsonville

Whittier

Colorado
State Chairman

Ivan Vasquez

345 Harrison St.
Loveland; Colorado 80637
(309)7'26.9595
Forums

Colorado Springs

CtSmmet+;a pity

Den*-
Denver,

Denver, Skyiina

FOil.dftoki

161.

Greeley

Loveland

Northern Weld County

Florida
State Chairman

Paula Pericola

272 St. Patrick Ave.
Pensacola, Florida 32503
Forum

Pensacola

Illinois
State Chairman

Jessie J. Perez

116 5th Ave.
Moline, Illinois 61265
1309) 762.9595

Forums

Chicago Midwest

Lake County

Moline

Indiana
State Chairman

Phyllis Rodriguez

3346 Michigan Ave.
East Chicago, Indiana 46313

Forqms

East Chicago
Ft. Wayne

Iowa
State Chairman

Robert Trujillo

1220 N.-2nd St.
La Cialie, Iowa 52753

Forum

Davenport

Kansas
State Chairman
Jeisfe Campos

14G3 At"chisori
kanlis 0616

f

bddg bity



El Dorado

Emporia

Hutchinson.

Kansas City

Leoti

Salina

Topeka No. 1

Topeka Rangel Bros.

Topeka urban
Wichita

Winfield

Michigan
State Chairman

Tom A. Zunlya

915 Thompson St.
Saginaw, Michigan 48607
(517) 754-0038

Forums.

Adrian

Detroit
Flint
Holland

Lansing

Pontiac Northside

Saginaw

Missouri
State Chairman

Roberto L. Alvarez Jr.

2215A Missouri
St. Louis, Missouri 63104

Forums

Kansas City

St. Louis

Nebraska
S,...re Chairman

Nick Garcia

3027 S. 48th St.
Lincoln, Nebraska 68606
402) 488-5840

Forums

Lincoln

Omaha

Platte Valley

Scottsbluff

Nevada
State Chairman

Men Gonzales
604 N. Main St.
L Nevada 89101

Foruns

Las Vegas

New Mexico
State Chairman

Lincoln McTeique

121 Solana Or.
Sante Fe, New Mexico 87501
1505) 983-4443

Forums

Albuquerque

Las CrUces

Otero County

Santa Fe

Ohio
State Chairman

Salathiel Velez

3067 Denver Ave.
Lorain, Ohio 44055

Forums

Lorain

Port Clinton

Oregon
State Chairman

Refugio R. Castillo

1395 Liberty St., NE
Salem, Oregon 97303

Forum

Salem

Texas

SratO Chairman

Amadei' Garcia

P.O. Box 5425
Corpus Christi, Texas 78405

Forums

Abilene

Alice

Aransas Pass

Austin

Bay City

Beeville

Big Spring

Bishop

Brownfield

torPus Christi

Corpus Christi Central

Corpus Christi Molina

Corpus Christi Part Avers

Corpus Christi Weitpart

CrYstli City
Dallas

Del

agTe -Piss

EI Pa)ti
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El Paso Ysleta

Ennis

Floydada

Fort Stockton
Fort Worth
Freer

Galveston

Gregory

Hbskel

Houston

Karnes City

Kenedy

Kingsville

Lamesa

Laredo

Lubbock
Mathis

Maxwell-Martindale

.McAllen

New Braunfels

Odem

Ozona

Pharr

Plains

Port Arthur
Port Lavaca

Premont

Robstown

Rockport

San Angelo

San Antonio

San Antonio Alamo

San Antonio Downtown

San Antonio Eastside

San Antonio Southilde

San Antonio Southwest

San Antonio West

San Marcos

Seguin

Skidmore
Seaton

Sonora

Sweetwater

Taft

Temple

Tivoli

Victoria
Waxahachie

Wichita Falls

Wilson

Woodsboro



MEXICAN AMERICAN POLITICAL ASSOCIATION (NAPA)
(Founded 1958)

Objective

To create through political action a nonpartisan
cultural, and civic betterinent of Chicanos and other

Programs and Involvement
Political awareness

Reapportionment

Immigration

Affirmative action

Policecommunity relations

Publication
Bimonthly newsletter

National and California State President

Armando 0. Rodriguez

313 N. Blackstone
Fresno, California 93701
(209) 486-1479

California Chapters
Banning

Barstow

Blythe

Chino

Colton

Compton

Fresno

Hayward

Indio Coachella

Los Angeles, 40th Assembly District

Los Angeles, 48th Assembly District

organization for the social, economic,
Spanish-speaking people.

Los Angeles, 56th Assembly District

Montebello

Napa

National City

Perris

Pico Rivera

Pittsburg

Redlands

San Francisca

Sanger

San Jose

Sonoma

Stockton,
Vacaville

Other States (data unavailable)
Arizona

Colorado

Illinois
Kansas

Michigan

N evv Mexico

Oregon

Texas

Washington

Washington, Q.C.
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MEXICAN AMERICAN LEGAL DEFENSE AND EDUCATIONAL FUND (MALDEF)
(Founded October 1967)

Objective

To advance the civil rights of Chicanos through legal action and legal education,

Programs and Involvement
Litigation

Educational grants

Attorney referral

Brief bank and information center

Legal seminars

Supportive resources

Publication
Quarterly newsletter

National Office
Mario Obledo, General Counsel

145 9th St.
San Francisco, California 94103
(415) 626-6116

165

State Offices
Percy Duran, Associate Counsel

Continental Building
408 S. Spring St., Suite 608
Los Angeles, California 90013
(213) 6271764

Ed War Jr., Associate Counsel

501 Petroleum Commerce Building
201 N. St. Mary's St.
San Antonio, Texas 78206
(512) 224-5476

Kenneth Padilla, Associate Counsel

209 16th St., Suite 200
Denver, Colorado 80204
1303) 7531193

(Aisociate counsel to be named)

New Mexico Legal Rights
1015 Tileras, NW
Albuquerque, New Mexico 87101

(Associate counsel to be named)

Washington, O.C.



UNITED FARM WORKERS, (UPI%)
(Founded 1962)

Objective

To improve the- working and living conditions of farm workers through united action,
self-help, and service programs. (Farm workers are not protected by federal collective
bargaining legislation and many 'other federal and state labor laws.)

Programs and Involvement
farm Workers Credit Union

Farm Workers Health Group

Robert F. Kennedy Medical Plan

Paulo Agbayani Retirement Village,

La Paz Retreat and Educational Center

School for children of farm workers

Service centers

National Director
Cesar Chavez

P.O. Box 62
Keene, California 93531
(805) 822-5571

State Coordinators
California

Leroy Chatfielj
Reverend Wayne C. Hartmire

1411 W. Olympic Blvd., Room 511
Los Angeles, California 90015
(213) 381.1136

Fred Ross Jr.

4101 23rd St.
San Francisco, California 94114
(415) 826;7735

Larry Trainmit
P.O. Box 373
San Jose, California
(408) 292-4651

John Waite

2914.1/2 Juniper
San Diego, California
(714) 281-4013

Colorado

Richard Longoria

f860 Race St.
Denver, Colorado 80206
(303) 3331 278

Connecticut

George Sheridan

1915 Park St,
Hartford; Cerinettleut 06105

Florida

tabile Jaffe

Chris Meyer

NO7th Ave,
War,' riOrida' 11142
(305) 6134071

Susan Gagan

Nancy Hickey

14705 Carnation Dr.
Tampa, Florida 33612
(813) 933.1442

Georgia

Tom Gannon
86 11th St., NE
Atlanta, Georgia 30309
(404) 892-0927

Illinois

Chester Ruiz

1300 S. Wabash Ave.
Chicago, Illinois 60605
(312) 939.5120

Maryland

Steve Jimenez

2020 E, Lombard St.
Baltimore, Maryland 21231
(301) 254-6412

Gil Padilla

7332 Piney Branch Rd.
Tacoma Park, Maryland 20012
(301) 587-0510

Massachusetts

Nick Jones

302 Berkele'y
Boston, Massachusetts
(617) 536.9465

Michigan

Richard Chavez
Patty ProctOr

3414 Michigan Ave.
Detroit, Michigan 48216
11131'826-4811

Missouri

Nancy Welch

4323 McPherson
$t. tbifis, MissoUri 63108
(314) 633-4669

New Jersey

bavid and Pauline Cormier,
21)8 BarrovAt.
Jeriemr,,N4 jers-ey
0011 411 --4§Yo

I 66

New York

Linda Brown

Dolores Huerta

331 W. 84th St.
New York, New York 10024
(212) 799-5800

Ann Puharich
80 Central Park West
New York, New York 10023
(212) 799.7799

Ohio

David Hernandez

P.O. Box 3
Dayton, Ohio
(513) 222-6747
Eliseo Medina

2705 Detroit Ave.
Cleveland, Ohio 44113

.1216) 696-2686

Oregon

Mel Huey

5727 NE 15th Ave.
Portland, Oregon 97211
(503) 282 9827

Pennsylvania

Gracielo Cisneros

5867 Ellsworth Ave.
Pittsburgh, Pennsylvania 15206
(412) 362.9394

Nth Shy
309 N. 37th St.
Philadelphia, Pennsylvania 19104
(215) 386 8434

Texas

Bill Chandler

318 W. Nousfon, No. 331
San Antonio, Texas 78205
(612) 225-4713

Antonio ()whin
2103 Chicago

TOns 78501
(5121582-6144

WashingtOn

Siittli,Y1asFitnoTti -9806

Wisconsin

Brother Dave- Jorgensen

3900IV. 3rd
MilsYa bkei, Wisconsin 53212



CHICANO BUSINESS STUDENTS' ASSOCIATION
(Founded May 1971)

Objective

To promote a united effort for Chicano economic development, placing emphasis on
obtaining degrees in fields related to hitsiness and management.

Prograins and Involvement
Recruiting

Tutoring

Economic seminars

Publication
Monthly newsletter

National Chairman
Joe R. Montes

r.o, Box 65067
Los Angeles, California 90065
(213) 2574590

State Presidents (names unavailable)

University of California

Davis

Los Angeles

California Private College

Occidental

California Private University

Stanford ,

Colorado

University of Colorado, Boulder

Massachusetts

Harvard Business School

Chapters (see Section 1H Massachusetts Institute of Technology

for addresses of institutions) New Mexico

Arizona University of New Mexico, Albuquerque

University of Arizona University of New Mexico, Las Cruces

California Texas

California State Colleges University of Texas at Austin

Fresno UniverSity of Texas at El Paso

Hayward
4 Washington

Los Angeles

San Bernardino
University of Washington

San Jose

San Luis Obispo (Polytechnic)
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LA RAZA LAW STUDENTS' ASSOCIATION (LIASA)
(Founded 1969)

Objective

To increase the number of Chicanos admitted to
nation.

Programs and Involvement
Recruiting

Tutoring

Legal aid to the poor

National President (name unavailable)

California Chairwoman
Carmelite Ramirez

Loyola University School of Law
1440 W. 9th St.
Los Angeles, California
(213) 7764870

Chapiers (see Section Ill
for addresses of institutions)

California

University of California

Berkeley,.

Davis )

and retained in law schools throughout the

Los Angeles

San Diego

Santa Barbara

California Private Universities

Santa Clara

Southern California

Stanford

Colorado

University of Colorado, Denver Center

Massachusetts

Harvard Law School

New Mexico

University of New Mexico, Albuquerque



NATIONAL CONCILIO FOR CHICANO STUDIES
(Poundal 1970)

Objective

To assist in developing, implementing, and maintaining programs for Chicano Studies in
educational institutions, from elementary schools to universities.1

Programs and 1»volvement
National training seminars in Chicano Studies for fouyear college and university adninistrators (G FY 1974)

Counseling for proposal preparation

Seminars in cultural awareness

Communication clearinghouse for information about Chicano programs and educational materials

Referral of Chicano Studies personnel

Curriculum development

Publication
EPOCA Chicano Studies Journal (donations needed to continue publication)

Please send donations to:

Magdalena C. Duran Colorado

601 Brand Blvd., No. 110 Ms. Marco's Trujillo
San Fernando, California 91340
(213) 365-850

National Chairman
Gus Chavez

c/o Chicano Supportive Services
Sah Diego State University
5178 College Ave.
San Diego, California 92115
1714) 286-6487

State Coordinators
Arizona

Luz Baeza

903 E. Buckeye Rd.

Phoenix, Arizona 85034

(602) 252.7491

California

Magdalena C. Duran
601' Brand Blvd., No. 110
San Fernando, California 91340
(213) 365-8560

Frank Sandoval

Chicano Studies Dept.

California State University, Long Beach MO) '336466
lgng Beach, California 90801
(213) 498-4648

1735 W. 51st Ave.
Denver, Colorado 80221
(303) 534.6892

Tom Romero

1315 12th Ave., No. 4
Greeley, Colorado
(303) 351.2931, Ext. 211G

Idaho

Rudy Pena

Dept. of Education
College of Idaho
Caldwell, Idaho
(208) 459 5224

Michigan

Daniel Soza

1306 Carlisle
Saginaw, Michigan 48604
(517) 7520444

Froyfand Torres

646 Vito
Grand Rapids, Michigan
(61'6) 464.3333

Jose Lucero

Mathematics Dept.
Highlands University
Las Vegas, New Mexico 87701
(505) 425.7511, Ext. 215

Texas

Carlos Calk
3520 Montrose, No. 216
Houston, Texas 71006
(713)524.0595, 6

Trinidad Pine

Colonies Del Valle
Box 907
San Juan, Texas 78589
(512) 787.9901

Utah

Fred Le Blanc

Employee Relations
University of Utah'
Salt Lake City, Utah 84112
(801) 328.6301

Washington

Reymundo Marin

Director, Chicano Studies
Washinjton State UnhiersityNew Mexico
Pulinian, Washington 99163

Carlos Aniya

Chicano Studies Center, Box 2045
Washington, D.C.

Eastern New Mexico University
Portales, New Mexico 88130
(50S) 6624011

I tbica66' Studies are structured 6ver6,6fne`tfii
taitu'rf idutiti&hal institutions develop -their potential.
The- U. tititOtif fi recently -releaskd thesefiddirf jtat fifalse (it Wen
tharr eY'''obrii-lna ad' Cfi kelir te4then life' CY percent
mote of :45rkal `tt#:thdtf,41St 'Chia ,p6oils;
teacher `-'respond -*iiitis)Aly4- 40- Oercerit more of te6 't6-An.y6

thiff to Chicano

170

Franco Alejandro

1401 N St., WW; NO. 601
Washington; D.C.

Leonard Salazar

Dike of Education_
ter:1001 diffiratilidilii 6; Room 4003
Wijiatlor4,t
(202)46140)1'


