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DESCRIPTION OF
CURRICULUNM DEVELOPMENT PROJECT
FOR THE EDUCABLE MENTALLY RETARDED

In order to provide a sequenticlly designed func~
tional curriculum for E.M.R. students and eliminate gaps
and weaknesses in current programs a Title VI-B Project
Proposal was prepared during the summer of 1972. This
Proposal was submitted to the Florida State Department of
Education with its title and geoals covering the three rural
counties of Glades, Martin and Okeechobe2. Provisions were
made to secure the services of advisory consultants who

assist the director due to his varied other duties.

The threemunties combined have 20 classes for E.M.R.
children. These consist of rather separate and distinct
entities with little real meaningful interaction aimed at
reaching specific curriculum goais. This being a pilot year
we have assessed the needs of the threec-+mtieg and are
establiching objectives based on the area's Ogcupational

Resources,

A Systems Model divided into four sequential phases
was developed for planning and reaching the goals of thz

project,
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Activities were decided and responsibilities were ag-

signed.

Planning and Steering Committlies met throughout the
ear in each county to assis® in ravrring out.the local ac-
tivities pequired to achieve cach objective. Each local
committee consisted of the county conrdinator, E.M.R.

teachers, administrators, parents and potential employers.

The Project Coordinating Committee which consists of
the three county coordinatiors and the E.M.R. Eelping
Teachers met at fegular intervals. Project activities
vere reviewed and the Flow Chart was revised in keeping with
the actual start and completinsn of the various events of

the project.

Orientation meetings were held with the E.M.R.
teachers in the three counties, Glades, Martin and Okee-
chobee. The teachérs were provided an overview of the pro-
ject and informed of their importaht role in order to ac-~
~ chieve the end result of the prcject, an E.M.R. curriculum

for all levels.
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Superintendents and School Board Members in “he three
counties committed themselves to work together cooperatively
in plamning, refining, implementing and eveluating an in-
novatiwve, fuﬁctional, on-going curriculum for educable men-

tally retarded children.

Key persons who assure the success of the project are
the School Principals. With their cooperatio» and help a
successful Needs Assessment has been carried out. This is
the basis on which a relevant curriculum will be developed.
Each of theselkey persons have been interviewsd and have

beccme active participants in the Project.

Several Curriculum workshops have been attended by the
E.M.R. Helping Teacher and Curriculum enrichment materials

have ! been'disseminated to various E«M.R. Teachers.,

Needs Assessment Activities has involved the collect-
ing of school data as well as data of community occupation-
al resources which is the basis of developing objectives
for a curriculum agsuring occupational succesé for every
E.M.R. student in the three rural counties of Glades,

Martin and Okeechobee.

13




The Exceptional Child Coordinators in the three
counties have been responsible for carrying out the Needs
Assessment Activities. Agsisting the coordinators are
numerous other Instructional Personnel who are involved

in the overall implementing of the Program.
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A gulde was developed for planning, implementing and
evaluation of the project. This guiue was based upon the
systems model developed by The Curriculum Development Project
For The Educable Mentally Retarded, 1972 Title VI-B Grant,
Baker, Bradford and Union Counties. |

Similar to the 1972 Curriculum Project, this guide
utilizes a master schedule and PERT chart feor Objective I.
The master schedule specifies the activity, time allocations
and personnel responsibilities and the PERT chart gives a
plctorial representation of these activities and time allocations.

Four project objectives were established:

1. To conduct a needs assessment to determine the present
status of the project and steps necessary to achieve
the long-term objectives which were established.

2. To develop a curriculum model, a priority structure of
needs, short~term objectives and evaluation statements,
and the proposal and selection of strategies which would
help to achieve the short-term objectives for the educable
mentally retarded. 1.

3. To implement and monitor the strategies previously
selected.

L, To evaluate and modify the curriculum modél, utilizing
data obtained during phase 3.

- s e - - e -

1."Florida Department of Education Planning Model Familiarization
Text, A Programmed Aide" (Department of Education, 1972).

a. Priority Structure of Needs -~ in which you determine the
relative importance of the needs you derived in the previous
activities. This structuring will allow you to decide on which
needs to work immediately and which to defer action to a later
time.

b. Short Tern Objective and Evaluation Statements- these are
specific statements of observable, measurable outcomes that,
if achieved, will reduce or eliminate an identified priority
need. These statements also include the criteria by which
the achievement of- your objectives will be evaluated later on.

¢c. Proposal and Selection of Strategies ~ in this activity, from
a variety of possible alternatives, you decide which actions
vould best help you achieve your short-term objectives. Consider
your resources (management information) in deciding the feasibility

[]{U: of strategies.

15



The purpose of this publication is to report in detall the
procedures used to accomplish a needs assessment in Okeechobee,
Glades and Martin Counties. The completion of a needs assessment
was the initial objective of the first four objectives established.
It was necessary to determine the status of the three counties in
terms of job opportunities, programs for the E.M.R., and available
Services.

It was also necessary to develop an organizational guide
and utilize several management techniques. The Curriculum
Dev:lopment Project of Baker, Bradford and Union Counties was
examined and a guide based upon the systems model was developed.
The guide shows the organizational phases of the Okeechobhee,
G'ades and Martin Pro ject.

The Program Evaluation Review Tethnique (PERT) was utilized
for c~ndneting the nceds rssessment. The PERT of the 1972
Curricuvlum Development Projecct and Functional Flow Chart was
examined. The consultant, helping teacher and specialists met
several times and identificd those activities which would be
inportant for the completion of the needs assessment. When. all
activities were approved, the consultant considered the time
allocations of the 1972 Curriculum Development Project and
prepared a PERT chart and master schedule unique to the Okeechobee,
Glades and Martin Counties r'roject. '

16
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INTRODUCTION

~

The purpose of this publication is to present the
finding3<xg the needs assessment conducted in Glades,
Martin and Okeechobee Counties, as described in the in-
itial objectives ¢f the systems model desgign of the Cur-
riculum Development Project. Recommendations for mod-
ification of the existing program sre also inciuded in this
document. A needs assessment was conducted to detcrmine
the status of the threa counties in terms of job opport~
unities, services availablie, and programs used in the
E.M.R. classrooms so0 that{a curriculum to be developed
later would be relevant to the needs of the three~county

aread.

In order to facilitote cormunication of ideas in the
needs assessment phase, coertain tefminology was used. tem
model refers tc the organizational design of the proje&t.
Incorporatéd into the syctems model iso the Program-Evil-
vation end Review Technique (PERT). The PERT ig of great
value in helping clarify intermediate steps which mugt be
followed before a goal may be reached. All activities seenm~

ed important for meeting an objective are identfied and placed

18
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in a PERT flow chart. This flow chart outlines the major

events and metivities of the objectives, as well as naming
who is responsible for carrying ou* cach activity, the
length o€ time anticipated for its completion (along with
expected beginning and completion dates), and the actual
dates when the activities were begun and completed. By
examining the PERT flow chart, one may readily evaluate the
appropriateness of the original time estimates. He may
also infer where problems were encountered during the act-
ual operation of activities. The PERT functional flow net-
work is a diagram which graphically represents all of the

activities of the flow chart.

i9
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KEY FOR MASTER SCHEDULE
FOR NEEDS ASSESSNENT
E;M.R. CURRICULUM DEVELOPMENT PROJECT
OKEECHOBEE, GLADES AND MARTIN COUNTIES

(TITIE VI=~B)

Te= expected relapsed time -~ estimated time
TE= earliest expected time for completion-
TLe= lastest allowable time
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ASSESSMENT OF TARGET POPULATION
Findings
The three groups of the targét population assessed in
the three county area are as followss +those pupils pre-
sently enrolled in E.M.R. classes, pupils placed in E.M.R.
classes at one time but no longer in the special class and

pupils who have been referred for special education ser-

vices.

There was a total of 312 E.M.R. students enroliled in
the three counties. 190 students had I.Q.'s ranging bet-
ween 50 and 75, 63 students had I.Q3.'s above 75, 17 scored
below 50 and 42 students had no scores‘indicated. The
Wechsler Intelligence Scale for children was used as a
basis for placement of most students into E.M.R. classes
in Okeechobee and NMartin Counties. Glades County used
school wide testing scores generally; However tﬁe I.Q.
score was not used as criteria for placement of pupils
into the special classes. 25% of tﬁg:secondary E.M.R.

students in Glades County indicated I.Q. scores above 75.

The tendency in rural Moore Haven is toward a higher
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prevalencey of children needing various forms of cxcept-
ional education. This tendency is the result of nany fact-
ors 'which include a large migrant population, a large
variety of ethnic groups including a substantial number

- of recent immigrants {rom Cuba, large numbers of low soc;
ial-economic families whose off-class expectations, and én
agricultural economy and éulture which offers little in-

centive for striving toward educational goals.

The factors mentioned above coupled with the increased
educational and social services being offered such‘as
counseling services, diagnostic services, health assess-
ments, etc., have helped to identify those in need of more
specific educational services. The result being the in-
creased prevalencey figures as stated. Indications are
our needs will increase as more effective scrzenings, as-

sessment and referral procedures are implemented.

The talley of age ratio of E.M:.R. children in special
classes indicated an egual number in the 9-16 age range.
The primary age range indicated about 50% of the above

numbers attending E.M.R. classes and the 17-18 age range
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indicated or.ly 25% attendance zs compared to the 9-16
age range. This age ratio is affected by students drop-
ping out of the program or returnir.g to regulaxy classes

because of the lack of secondary E.M.R. units and facilities.

Race totals indicate a high ratio of black studonts
in E.M.R. classes. Martin County data indicates 75% of
its E.M.R. students are Black. Okeechobee indicates 25%
are black and Glades also.shows that 25% are black. The
‘high percent in Martin County is due mainly to the use of
1.Q. scores for placement of children into the program.
Talley charts indicating ratio numbers can be found in the

appendix.

Okeechobee County has 2 to 1 more boys than girls in
E.M.R. programs, Martin has little more than 1 to 1 and
Glades also shows 2 to 1 more boys than girls in E.M.R.

classes.

The population assessment data shows that test dates
are recorded as followss 52 dated 1970, 75 dated 1971 and
109 dated 1972. Only 19 %=zsts are dated prior to 1970.

However 57 tests recorded did not indicate a date on data

3k



collected. Other than the group tests Glades Cﬁunty re:
lies upon the Mental Health worker from Sebring to ad-
minister tests and make recommendations for Exceptional
Children. Of our Glades Random Sampling only four E.M.R.'s
had been given the WISC. The dates on these tests were

as follows three in 1971, one in 1972 and none in 1973.

The break-down by counfy of this assessment data can be

found in the Appendix.

Other handicaps indicated by the teachers of E.M.R.
children were speech and language deficiencies and a wide
range of emotional problems ranging I<rom the with-
drawn child to the violently hyperactive child who pbses a

physical threat at times to other class members.

The assessment of pupils who are no longer in the E.l.R.
program included three catagories: +those students who had
graduated from the E.M.R. progfam. those who had returned
to the regular school program and those who had dropped out

of school before completing the E.M.R. program.

In the three county area only four gréduates were

identified, all were from Glades County High School. These
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students had returned tc regular clzss after beilng in the
E.M.R. program. The secondary E.M.R. programs in these
three districts have not been established with graduating
criteria and goals for a period long enough to provide for
the graduation of students from the program. With the
development of the E.lM.R. Title VI-B Curriculum based upon
locai needs,graduation procedures will be esfablished and
students will graduate at the completion of the designated

program.

Five former E.M.R. students were located in Nartin
County for further assessmelht and seven in Okeechobee County.
The Vocational Competency Scale was used to indicate the
competence level on which the worker was able to funcfion.
The employer rated the skills which he considered the em-
ployee doing adequately or less than adequate. These skills
were related ‘to work habits and social adequacies such.as
performing efficiently in the absence of supervigion, com=-
pieting tasks and following directions without demonstration.
Results from the Scales completed by employers of former

E.M.R._students were generally favorable.

In Martin County Elementary schools the stﬁdents were
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returned to regular classes on the basis of improved I.Q.
scores. The movement of E.M.R. children was as .follows:
fifteen students returned to regular class; tweﬁty—nine
moved on for Middle School, six dropped out, eight moved to
another locality and one deceased. Murry #$ personnel ser-
vices indicated that they had at least fifty students who
should be in a special class but no facility is availablef
The High School principal stated that one hundred and fifty
students were in his program needing.special services but
facilities were lacking to house additional units for special

education.

Because of the larger number of students identified
as E.M.R.s in Okeechobee County550% of the students in the
E.M.R. classes in Elementary and Junior High were placed in
regular classes to make room for students with greater be-
havioral and social needs. These students have been placed
on waiting lists pending additional E.M.R. units. Twenty-
one were promoted to the High School, ten moved to another
locality, six were placed in an L.D. class and one deceased.
According to data received from Glades County all thirty-
eight students returned to regular classes were func%ioning

in ‘a sntisfactory manner. Social behavier rather than I.Q.
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scores 1s the basis of rsturning these students to regular

class.

The teacher rsferrals or special education were assessed
by established screening procedures in the project counties.
A random sampling of ali woforrals was compiled. Psycholo-
gical testing was completed on 25% of the referrals. Sum-
mary of test results and curriculum recommendations are

provided in detail in “he Appendix,

Decommendations

The placement procedures'planned for E.M.R. programs
in the three project counties comply with state guidelines.
The school staff) as a whole, needs 1o become familiar with
these procedures by being made aware of thelgoals of thae
E.}M.R. program. Information concerning the program and all
neccessary referral forms should be disseminated to all
school personnel at the beginning of each school year. The
majérity of referrals are appropriate for placement purposes.
The referrals are also effective in indicating projected
needs within the district. It is recommended that the child-
ren who are not identified as E.li.R. be‘further evaluated
and prograns designed.to meet their needs. The help that

many of {these pupils need could be provided through a re-




sSource roonme.

According to the assessment, the population of E.M.R.
students need is greatest in the Intermediate aand Junior.
High levels. This would indicate that more gervices need
té be provided for these students to continue within
the program and complete all necessary objectiﬁes thus
providing sequential progress toward social and economic
success. When students are allowed to be dropped from the
program because of the need for adequate services they fre—
quently become behavior problems and potential dropouts with

no saleable skills to survive the demands of society.

Pre~school developmental goals and activities need to
be provided. ZEarlier intensified stimulation of the im-
mature child will provide a means for hiﬁ 6 cope with his
formal education. By implementing these developmentél goals
and activities many children's developmental needs can be

identified as early as the pre-school level.

More planning between junior and senior high level’
classes in needed. <Separate goals and instructional mat-~
erials should be initiated making the Curriculum for each

~ county more sequential. in nature.
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E.M.R. teachersAshould avail themselves of local
agencies services to help them cope with the needs of the

children in their classes who appear emotionally disturbed.

The results of the random sampling of the'Martin—Okee-
chobee subjects revealed that the subjects scored higher on
the verbal sections of the individual tests of intelligence
than they did on the performance sub-tests. However) in
Glades county many suﬁjects of the target population are
bilingual;in those cases the teacher should also be bi-
lingual. Before a child can profit from abstract thinking
he must'haVeva well developed auditory and vocal vocabulary.
The Peabody Lanzuage Deve;mpment Kit is recommended for these
students. For children who score low on performance gSub-
tects many manipulative materials: are needed and a multi-
sensory approach should be used. There should be frequent
reinforcement éf Previously acqﬁired skills. Concrete, task-
oriented materials need to be used extensively and work
skills developed. Visual perceptual abilities need to be
reinforced by use of proper eXe;cises. Recommendations are
listed in the Appendix. We decided,due tc¢ time gnd circum-
stancesy it might be in the best interest of ‘the project to

omit the Glades Random Sampling and just use Okeechobee and
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lartin Counties for our final summary so we can proceed on
schedule and not distract our time and efforts from other

equally imﬁortant project activities we need to attend.

A post-school level could be incorporated into the
curriculum model so that the E.M.R. graduate could continue
to receive guidance in meeting the challenges of living as
4 responsible citizen in society. Since many of the girls
who had withdrawn are married and are home with children,
more emphasls should be placed on homemaking and child care
skills; These skills should be integrated iﬁto established

areas of curriculum.
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ASSESSMENT OF TEACHERS

Findings

G aasmga.

Three basic assessments were made of the twenty
teachers of E.M.R. classes in the three project counties.
The teachers proviled data on Information and Self-Appraisal
forms. Supexvisory persomnel evaluated the teachers and
finally, the E.M.R. Helping Teacher visited each teacher
in the classroom to observe the characteristics of each one
and compile a summary of the observations made. Comparisons

of the various data produced very interesting results.

With the exception of six of the twenty E.M.R. teachers
all received their degreces, three masters, in the last three
years. 'Phe ‘teachers possess a good self-concept and are
confident in providing a2 warm supportive environment in
which the E.M.R. student can feel accepted and receive a
feeling of individual werth. Other attributes the teachers
feel they communicate to the special student are trust,
experiences of self-expregsion. personal concern, under-
standing. a listening.ear and positive influence on student

values. Self=-confidence is a supportive characteristic
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of the teachers' own use of language, good Judgement of cur-
riculum presented, methods of teaching used, adequate
group management and time flexibility. Generally, the spe:w-

cial class teachers enjoy very good staff relatlons.

The teachers philosophy of education concerning the
E.M.R. student reflects a desire to provide basic reading
annd math skills. The teachers objectives and goals are
mainly an effort to develop the students socially to be-
come good citizens and possess adequate occupational
skills at the completion of their education. Even though
the States goals reflect occupatibnal preparation, little
actual career education is exhibited in daily planning
such as self-direction, task completion, punctuality, work
independerze, self-enhancement and other job related skills.
Much emphasis is placed upon materials and little use is
made of community resourcés and the experiences and opport-
unities the community provides for student growth and de-

velopment.

Cooperation generally exists between the special class
teacher and principal as long as her program fits in with

the total school program. Materials not being used by re-
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gular teachers are freely shared with special class teachers.
Some regard the E.M.R. teacher as being highly trained for
her job and others pass their behavior problems over to the
special class considering the special class to be merely a
management service. Hence, many truly %.M.R. children with-
in the regular clacsroom are n;t referred because they are

quiet and do not present a problem.

When the rggular classroom teacher was asked how ghe
felt toward the integration of E.M.R. students into the re-
‘gular school program, 90% contended that the E.M.R. should
be kept in a self-sontained classroow. Sympathy is freely
offered the special class teacher. Occasionally, regular
classroom teachers solicit information about helping slow:
learners within their classroom, Some jealousy exists
over the fact that thc¢ E.M.R. teacher has only a small’
number of children in comparison with the regular class.
One of the greatest concerns of the E.M.R. teacher is the
lack of proper staffing procedures being carried out con-
sistently for the proper placement of students into the

prograu.

E.M.R. teacher evaluations by supervisors were generally




positive. Mest often they were pleased with the quality

of the teachers. Where dissatisfaction existed it was main-
ly due to the circumstances under which the teacher was
required to function such as inadequate space or scheduling
practices which interfered with ideal instructional plan-
ning. Supervisors do not seemvto feel that the lack of
materials has much to do with the qﬁality of teaching being
done in the special class. They claim that the teacher

would have material if they would ask for it.

The data collected con the teacher appreisal forms by
the E.M.R. Helping Teacher was alike in many ways to that
of the teacher self-appraisal information. However, in
checking areas which applied to them where greatest need
was shown, the indication was for more exploratory experiences
for the students;, more teacher knowlcdge of students actual
life experience and adjusting teacher goals and values to
look at student goals and values based on hig experiences
and resources. Other needs inclﬁded mutual understanding of
local social and occupational resources, improved management
techniques and task oriented activities. A more positive
apyroach would be recommended including behavior reinforcement,

building on what the child can do,
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and provide multi-sensdryﬂactivities in daily living exper-
iences. Even though the teachers indicated that their in-~

3tructional gbals were rele&ént To the student’s goals

very few responses were given when asked what they expect-

ed their gtudents to be doing when they complete their for-

mal education.

Recommendations

First of all, a sequential curriculum with activities
based on local occupational opportunities and community re-
sources would help make instructional geals and objectives
meaningful to all E.M.R. students. In-service training in
the use of curriculum objectives would increase their pro-
fessional knowledge. In-Service ideas could be shared with
others for a greater variety of activities and materials
and reinforcement in the area of work skills and aétivities
found in the home and in the community. As the teacher be-
comes more familiar with developing these skills through
in-service. she will be able to engage her students in ée—
veloping ﬁanymaterialéin the same manner. This will
greatly énﬂanee their lecarning experiences andlbuild a

meaningful curriculum based on community resources.

Further inservice training in task-oriented activities
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and classroom managzement practice sessions would improve
behavior in classes where such problems exist. The prac-
tice of positive reinforcement techniques, verbal and/or
token awards would.be most helpful as part of in-~service
planning. Workshous shéuld be a continued source of in-

service training.
\

It is highly recommended that all teachers follow
current Exceptional Child literature and attend meetings
such as C.E.C. and A.R.C. in the local area as well as State
Conventions and Workshops when provided., It is also advisable
for each E.M.R. teacher to be a member of the Councili for
Exceptional Children as a means of obtaining current pro-

fessional informatiocn.

0f cource it is always advisable to visit the homne
of each child early in the school year for more inéight in-
tn the 1life style of the student and to encourége more par-
ent dnvolvement in the developmental plans for his child.
These should include pérsonnal values, attitudes, gelf-
enhancement skills, improved behavior, work habits and dsvelop-

ment of activities in persisting life's problems. They way, mutual

agraed-upon goals can be reinfcrced with parent and teacher
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working together. Obviously, subjects taught in school
gain reality through family acceptance and family rein-

forcement.
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ASSESSMENT OF COMMUNITY JOB OPPORTUNITY

Findings

As a result of the assessment of job opportunities 1ﬁ
Glades, Martin and Okeechobee Counties, & 1iet.of potential
employers was complled with name of the business, a sum-
mary of job activities and the personal characteristics re-
quired for successful employment for each specific job.
The list of employers in recorded in the Appendix for each

county.

Even though the greatest number of employing firms in
the area are in the sales category, the largest employment
opportunity, or jobs available, are in the agricultural
category. The groves, sugar farms, flower farms, tomato farms
"and dairies would provide employment for the greatest number
of E.M.R. Graduates. Domestic services, food gervices and
personal services are slso numberous. The high interest jobs
available to the E.i.R. would be in the en;ironmental area, such

as fishing, forestry, ranching, pet and animal cars.
The outstanding personal characteristics indicated as

requirements for successful imployment were attendance and
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dependability. Employers are quite concerned about employees
working two or three days a week and being absent the major
portion of the time in vhich *they ..ro cmployed. Often an
employee will wori: soveral weclks and ouit hié job expressing
the fact that his dad doesn't have to work and why should he.
Many workers fear the loss of welfare payments if full time
mork is pursued. Employers perfer that employees develop in-
terest in their work and dependabiltiy to the point where job
and wage promotions could be granted on a regular basis.
Other personal Characteristics employers feel to be important
are ability to work with little supervision, follow instructions,

count and the ability to rsad 4 to write'adequately.

Recommendations

It would appear from -the findings of this job opportunity
agsessment that ample resources are available in the project
counties to provide successful employmenid for all E.M.R.

children as our ultimate goal in our curriculum development.

Eefore successful employment can be realized, however,
awareness of these resources must be experienced by teacher

and pupil involvement, beginning in the primary grades.
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Continued awareness anG exploratory experiences through the
elementary grades need to continue to.motivate and provide
success on which job choices can be realized befors actural pre-
vocationai.training begins at the Jjunior high level. Secondary.
curriculum planing can be done on the basis of recorded
occupational interest and aptitude of each student form the

elementary E.M.R. program.

Employers are very interested in the early motivation of
students and are willing to become active resource persons in
sharing their enthusiasm for their product as well as their
time and facilities with the teachers and pupils in developing

this motivation and interest.

The job activities listed for the various occupations
and others the teachers will develop should be the basis of
task analysis activities used in implementing the curriculum
objectives.which have been developed by the Union County Cur-~

riculum Project.

Motivation, interest and preparation for jobs in this
agricultural area ic appropriate because of the many jobs a-

vailable. One flower farmer of the twenty-eight flower farms
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in the area said he could use 70 dependable employees
85% of the year. Slack seasons are m'nimal due to year-

round « perations.

Since facilities are rot available in the schools to
simulate tasks for students or the farm, as domestic workers,
ags service station workers, téachers should take the class
to the community, as well as bring the resource persons in-
to the school. where students will be provided relevant sim-
ulated job éxperiences. With the teacher and student plen-~
ning together, vocabulary, language, time, measurement and
other bvasic skills will be learned arnd curriculum objectives

achieved.

The findlngs of a survey made to discover how well
former E.M.R. students performed in job situations revéaled
- that many were unable to follow a series of verbal directions
without demonstration and to maintain high efficiency in the
absence of supervision. Indeéd, the personal characteristics
required most often for the jobs available in the thiee

counties were the ability to work independently without con-
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gtant supervision or guidance, remembering correct proceduresand
following them without reminders. It is obvious that these
social skillg must be stressed et all levels of the E.M.R.

curriculum.

Some recommendations submitted by interested citizens
were ar followst +the training of hospital aides, lawn care
and landscape workers as well as shoe shine and shog& care
workers. For post school individuals suggestions were made
to transport students to adult education classes which will
increase the number of adults for our night school, include
a basie reading dourse in the adult education program and
provide academdc instruction for clients working at the

Rehabilitation Centers.
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ASSESSMENT OF CURRICULUM
FINDINGS

Two basic assessments were made of the twenty E.M.R.
classes in the ‘three project counties. Data was provided
by the teachers of the ratio of time the students spent
with their peers in the regular program. In addition to
the time retio study made of all E.M.R. classrooms, the
types of instruction and curriculum content being used

were assessed.

The elementary classes in all three counties reported
full time classesthat are completely self-contained. lost
children receive music, physical education, and library time
as well as lunch time. But all these activities are par-
ticipated in by the entire class as a group. Most ele-~

‘mentary regular class teachers are npoct in favor of inte-
grating E:N.R, students into their classes8. This seems to
be the main reason for the self-contained E.M.R. classroom.
The secondary teachers report students attending E.M.R.
classes on a part time basis one of which indicated to be
functioning as a resource room. These secondary studeﬁts

are enrolled in art, home economics, shop, sports and pre-
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vocation activities. A number of Junior and senior high
students are participating in part-time work study ac-

tivities.

In general, there are few, if any, real differences in
curriculum design between the E.M.R. program and the re-
gular school program. In most of the E.l.R. classes in
the three county area, the E.M.R. teachers use techniques

similar to those of the regular classroom teacher. Some
teachers use visual-motor perceptual materials and one
teacher in Glades County uses the Social Learning Cur-
riculum developed by Yeshiva University. Most teachers re-~
ported that they used small group instruction end in-
dividual direction interchangeadbly. The majority use re-~
gular report cards with about one half indicating added
notations, and five, in addition to the report cards, sexnd
letters to garents. This wuld indicate about 5% do not

report‘progress other than the regular report card.

In the three cqunties there is no difference batween
the graduation requirements for special education wr for
those in the regular program. The students are scheduled

to the various required classes, however, in Okeechobee
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county the.E.M.R. teacher has provided modified American
History within her class which has met the school require-
ment. The Martin County High School E.M.R. teacher is en-
deavoring to apply standard course names to modified courses

within her curriculum program.

One half ofvtﬁe teachers reported E.M.R. student par-
ticipation in physical education and spoxrts activities.
On the other hand one~fourth reported no participation in
regular class activities and one~fourth reported no par-
ticipation in all éextra-curricular activities. The form-
er one-fourth reference is to the elementary level and the

latter one-fourth reference is to the secondary level.

As a general rule there is very little parent involve=~
ment in E.M.R. class activities or parent-teacher meetings.
Two of the twenty E.M.R. teachers in the three counties re-
rorted satisfactory parent involvement on a one to one basis.
ﬁECONﬁﬁﬁDATIONS

As E.M.R. curriculum objectives are more clearly defined
and the entire faculty becomes aware of these objectives,
as well as the needs of E.M.R. students, more interaction

between them and their peers will be accomplished. More
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attempt at.the elementary level should be made to have
the E.M.R. participate in the regular program. A re=
source room approach might be initimted as an alternative
to full~time placement. .The E.M.R teacher would have to
work more closely with the other teachers in schedqling

for individual program needs.

"Recent developments indicate that precise planning
can lead to important even dramatic changes in the develop-
ment of young handicapped children. ZPasic to this precise
planning is the involvement of the teacher in applied cur-
riculum developmem';"i It is recommended that in-service
training in the use of Curriauluﬁ objectives be carried
out. The activities plannsd in meeting‘these objectives
should be in providing real-life experiencés froﬁ which
they can learn. Ag the teacher becomes more familiar with
developing these skills -through in-service ghe will be able
to engage her sfudents in developing many materials in time

manner.

1FOCUS ON EXCEPTIONAL CHILDREN. volumn 5, Number 2.
April, 1973 page=-l.
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This will greatly enhance thelr learning experlence and

. build a meaningful curriculum based on community resources.

"Television's use of video camera and recorder can be
the answer to the children‘*s needs to experience the world
and not just look at it."? Teachers and students can use
available cameras and recorders as weil. As these experiénces
‘yelate to basic subjects these subjects will become mean-
ingful and the E.M.R. will enjoy success in his gchool pro-

grame

In order for E.M.R. students +to possess adequate occup-
ational skills at the completion of their education  further
in-service training in task oriented activifies and class-
room management practice sesslons need to be carried out.
The practice of vositive reinforcement techniques, verba1:
and/or token awards need to be a part of in-service trzin-
ing.

In regard to the diploma given to E.M.R. ptudents at
the conclusion of.his specified curriculum, it would geem

best to follow the course taken by most high schools.

27,V. Gives Child Life Experiences, Palm Beach Post.
page-17, May 27, 1973.
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That is, & regular diploma with requirements being met by

modified courses as part of the E.M.R. program.

Tt is recommended that more parent teacher involve-
ment be initiated as curriculum objectives are more clearly

defined and shared.
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ASSESSMENT oF Z.M.R. CLASSROOM ENVIRONMENT FOR LEARNING
FINDINGS

The agsessment of facilities was accomplished by the
E.M.R. _teachéré completing a checklist £ °?I..°a‘¥i?m?f}’9-__ ?‘?P- |
pliés and claésroom space évailable to them.‘.gl; ;ﬁg  _“
teachers indicated they had available to tﬁeﬁmaﬂﬁhsﬁggfésﬁ,
movie projector and an overhead projector. Nore than 75%
had available a. tape recorder, slide projector, filmstrip
projector, cassette player/rescorder, screen, headsets and/br
listening station duplicator, and xerox-type copiér. One-
half of the teachefs have the use of a languace master,
Hoffman reader, radio, language development kit, mirror, sinks
ané cameras., Twelve indicated they had tumbling type mats
and physical education equipment such as balance beams, jump

ropes, balls and rocking boards.

Those things less accegsible for use were stoves, re-
frigerators, televisions, math development kits, pbwer tools,

hand tools, hair dryers, dishwashers, irons, ironing boards,

" clothes washers, clothes dryers and auditory trainers.

In checking materials used‘frequently, library books,
records and reading development kite were at the top of the

list, Language‘programs such as the Peabody were next.
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The Frostig program for perceptuzl development was used
by just one teacher , two make use of social curriculum
materials and four teachers used science kits. Three
teachers Iindicated they used a physiﬁal coordination pro-
gram and seven teacher: made use of vocation-oriented mat-

erials. Generally, the teachers expressed their need of

more program matorials to use in the academic areas.

The checklist indicated that the E.M.ﬁ. classrooms'
were traditionally furnished with teacher desk, chairs,
tables, flling cabinets, bookcasés. etc. Consumable sup-
piies used most frequently were pencils, ditto masters,
chalk, writing-paper'(lined), congtruction raper and scis-
sors. Photographic supplies and charts (lined., for teachers

use) are used less frequently.

¥ost E.M.R. classrooms are much smaller than the
standard classroom. One teacher in Martin County shares a
room with a regular classroom teacher. He has a metal closet
for storage and uses thé room during the teacher!s planning
period. Room mainfenance is generally the sama‘as the other
classrooms. Bathrooms and play grounds are available to

all teachers.
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Recommendgtions

Since only half of the E.M.R. teachers indicated the
availability of cameras in their schools it ip req¢ommended
that cameras be made available to all the E.M.,R. teachers.
Yhotographic materials also need to be made available.

This material and equipment will be used in.photograph.

+the various Job activities relatéd to occupational resources
in the community and also other activities related to daily
experiences. This involvement will provide leboratory ex-~
periences by which concepts of occupational skills may be
developed. The availability of these materials will great-
1y enhance the environment for learning. Photographic sup-
plies and chart paper for experience writing need to be

made avallable to all teachers.

Those things indicatediby the teachur data as lesgs
accessible for use and relate to daily living activities
need to be made accessible for all E.M.R. classes. They
are stoves, refrigeratorc, power tools, hand tools, hair
dryers, irons, ironing boards, clothes washers, clothes dryers,
math development.kits and auditory trainers. The following

items are avéilable to one half of the E.M.R.'classrooms but
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need increased availability: language masters, nirrors. vhysical
education equipment including jump ropes, balance beams,
tumbling mats and bakls. The E.M.R. teachers should work with
the physical education teachers to establish a comprehensive

program in physical skills development.

The teachers indicated their neec¢ for »rogrammed read-
ing materials, language development kits and other materials
to increase the possibility of individualized, task oriented

rograms in providing for each E.M.R. child in the program.

According to the data, more use could be made Hf Frostig
perceptual development material, science kits and physical

coordination programs.

Vocationally-oriented materials will be developed in
Jthe community with in—éervice training, utilizing the com-
munity environment which has unlimited resourceé for the
selection and development of activities corresponding with
the needs of the children. The community environment will
be the source of many activities to implement and revise

our proposed objectives. As vocabulary, language, time,
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measurement and other basi-c skills are developed and implemented
through these community based activities the success the

child experiences will reflect greater importance on the
community environment for learning than the programmed kits

and materials relied upon in the present programs.

All teachers should utilize community resources as &
means of developins the social skills the community ex-

pariences will provide.
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ASSESSMENT OF ADMINISTRATIVE SUPPORT

FINDINGS

The claim of autority in each project county for ex-~
ceptional child services is outlined on each county chart
found in the Appendix., The E.M.R. teachers are generally
responsible to their principal for administrative matters
ané to the county coordinator of exceptional child education
for some supervision. However, Martin County is the only
pro ject county whose Coordinator's major job is Director
of Exceptional Programs. In Glades County, the General
Supervisor with all his varied adminlstrative duties, has

the responsibility of exceptional child services.

Okegchobee District's current student population and
number of Excepti;nal Education Programs, up to this present
time,doesn'tjustify a full time.coordinatora The Supervisor
of Instruction is also responsible for the Master In-Service
Planning, the Coordinator of Accountability and accreditation.
Even though little time is left to devote to exceptional child
services in the district this administrétor's expertise derived

from these other fields of experience greatly enhance his ser-
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vices to exceptional children.

In all three project counties the Guidance'Counselors
provide initial screening services for students referred
for special services. Martin County is the only project
County having a school psycholigist. Glades county psy-
chological services are provided through the county health
department. However, this service has not been adequate
+~ provide psychological evaluations and recommendaticns

rior to placement in the E.M.R. program. In the Okeechobee

District, contracted, psychologicalyservices have been made
available. Approximately 200 psychologicals have been administ-

ered during the current school year,

Due to the back log of teacher referrals in Martin
County, some psychological services were provided tﬂ}pugh
our Title VI-B project funds. Plans are being made to pro-
vide psychological services for Glades County as well through
project funds. The reason for this is to provide‘more ef-
.ficient curriculum plahning for each individual child with in
the E.lM.R. program on the bgsis of the clinical evaluation and

recommendations.
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Staffing procedures have been developed end adopted in
Okeechobeé and Martin Counties. However, the staffing com-
mittees®' function outlined in the plan is active to & min-
imum capacity. The major criteria used for piacement of
the E.M.R. iﬁ the special class is the intelligence quotient.
Glades County secondary program places children in the E.M.R.
class when they are a problem in the regular class. However,
their current county plan will remedy this situvation.

Their plan is based on the state guidelines for ﬁroviding a
staffing committee to be responsible for placement. This

committee wlll consist of The Guidance Counselor, classroon
teacher, E.M.R. teacher, recommendation of the pshcyologist
and/or physician and includes the cooperation and cousen. va

the parent. Dismissal will also be made by this committee.

Ninety percent of the E.M.R. teachers reported suf-
ficient independence in planning their E.M.R. program and
activities, gnd that they can depend on the support of their

administrators. It is beliéved that administrators are be-
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coming more aware and interested in special education. Only
fogr of the E.M.R. teachers felt disregarded as far as their
dicision-making and recommendationé were concefned. The
majority‘of the E+M.R. teachers expressed the fact that
communications with the administrators of the exceptional

child program should be improved.

Funds for special education services in the three
counties come from the same sources as those for general
educationél services. Funds are generated by local, state,
and federal taxation. Federal funds Ior ithe hoilicappe?.
including funds for this Curriculum Development Project,
may be received from Title VI-B of the Elementary and
Secondary Education Act on a competitive bhasis through
the Department of Education. Additional funds are allocat- -
ed from the Vocational Education Act Amendment of 1968 which
provides that 10% of all vocational education money must
be spent for handicapped children. Teachers, equipment,

travel, or any combination of the three may be supported

by money from this sourcas.

Beginning in 1973-74 units will be allocated to each

68



district on the bvasis of district surveys which seek! to
identify the number of exceptional children earolled in

the schools.

The Department of Education distributes funds accord-
ing to proven need fof the construction of facilities %o
house exeptional child units. This year Martin County
has secured funds for the construction of a facility for
secondary E,M.R.s.0keechobee has received funds for the con-~
struction 6? an elementary facility for E.M.R., T.M.R., and

S.L.D. Children.

Each county's philosophy of education for the ex-

cepticnal child was stated in its Annual Plan for the Pro-

vision of Special Fducation Programs as well as in the Ap-

pendix of this documen<t.

RECOLMENDATIONS

It is believed that a full time coordinator serving
the needs of the exceptional 2hild progirams in Okeechobee
and Glades counties would greatly enhance services to ex-
ceptional children. This would result in better communicat-

ions between the administration and the classroom, more ef=-



ficient s&taffing and placement procedures, assistance with
referral techniques and evaluations and overall program

improvement.

It is strongly recommended that the criteria for
placement and dismissal of E.M.R. children as stated in
the county plan for each district be closely followed.

For this to become a reality the entire instructional
staff as well as administrafors and guidance personnel
needs to be aware of these procedures and each assist in
the function as it relates to children needing special'
services in their area. More stress needs to be placed
upon +he social and vecational nceds of the child in ra-
lation to his placement_in special class rather than
stress on the I.Q. score. The staff should be given spe-
cial education information at the beginning of each school
year with forms neceesgary .to make proper referral. Know-

ledge to communicate with +the parent of each child needing

special servicez will be improved.

Glades County made the following request in their
current county plan for e:xceptional children, “As part of

our continuing effort to meet the needs of all our studentis
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it is roquest~d that at least one person be employed as an
aide at the:Elementary level who is Bi~-lingual (Spanish=
English). The need is great for a person who socially,
culturally and ethnically understands‘our Spanish pop-
ulation. We feel our Spanish pupils will feei nore secure

in the schocl environment knowing we share common goals."
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ASSESSMENT OF SUPPORTIVE SERVICES

Findings

It becomes appareht whén tallying data from <the three
project counties that a greater number of supportive ser-
vices exist in {1he larger counties in comparison to the
small county of Glades. In the area of Fersonnel Services
all three counties have guvidance counselors in all project
schools. Martin and ukeechou-2e Counties empioy occuaption-
al specialists as well as provide county wide psychological
sefvices.' A county wide reading specialist is also employ-
ed in Okeechobee County. Martin County has a Title I,
language development program as well as an E.S.A.P. cultural
‘enrichment pregram. It appears by the data collgcted that
principals did not indicate all the personnel services a-

vailable to their schools.

Even though Glades County dbes not show data indicating
various Personnel Services, upon close observation of school-
activities being carried out in the Elementary schools it
shows many creative extra-curricular schqol functions in

progress. In addition to the students developing a Year
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Book, the students, under -—<he direction of the Principal,
Guidance Cpunselor and Instructional staff, participated in
money raising projects which provided for materials used in
these activities. Pre~vocational activities are .also
carried out as part of the curriculum such as shop, land-
scaping, horticulture, cement work, and basic C.B.S. con-
struction activities. The Elementary girls participate in

food-service activities in the school cafeteria.

Generally in the three project counties few E.M.R.
students have been eligible to participate in the work-
study and vocational classes dve to social maladjusted be-
havior as well as overloaded vocational type classes. How~
ever, in Martin Coumiy, because of Vocational Rehabllitation
scrvices being made available, eight of the sixteen E.MJR.
students were evaluated and placed in a work-study program.
The Annex bus was used to transport the students to jobs.
The students thus employed were as follows: Holiday Inn (two),
Repair shop (one), School Cafeteria (two), McDonalds (one),

Parker Cafeteria (two).

Speech and Hearing Services are provided in Martin and
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Okeechobee Counties. Staffing Committees for E.M.R. place-
ment have been set up for the sixteen project schools with
only six of the schools actually utilizing these committees
for E.M.R. placement. Homebound instruction is provided in
Martin and Okeechobee Counties, Martin County has a resource
unit for the gifted in the middle school while Indian River
Junior College is utilized aé a resource for Okeechobee's
gifted students. Okeechobee County is the only project
county having S.L.D. units. Both units are on the Elementary

level.

Vocational Rehabilitation services are not provided
in either Glades oi Okeechobee gaheols.: According to the
area Vocational Rehabilitation superviéor. due to lack of
funds,  there are no state plans for services in this spon-
soring.-district until after 1975 regardless of mardatory

legislation to serve every child by 1973.

-Recommendations -

Although adequate supportive services exist in all
project schools in the three counties for the regular

school program, every high school as-.well as junior high
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should have a certiiied teacher who could work with the
E.M.R. students and their teacher to plan and carry out an
effective work-study program. Cooperative School Program
planning with Voc, Rehab. naeds to be established in all
three project districts to provide vocational services for
secondary E.M.R. and socially maladjusted students. This
planning would provide vocational evaluvation, adjustment
training end actual job placemen®t by the joint effort of
the (ccupational Teacher and +thr Vocational Rehasbilitation
Zounselor.

-

Other sourccs = services which need to bLe utiiized
in the three county ares are the Bureau of Crippled Children
and the Federal Neighborhood Youth Corps program. These
programg and others can be contactod through the county
h2alth department and/or the office of the County Com-

missioners.,

Th~ teacher referral form utilized adequately by teachers
and pergonnel services wiil help identify those who will
benefit by the curriculum being developed by the project.
This will be a means of meeting the projact objective of
the successful employment of each high school E.M.R. student

in his community. This process of referral when adequately
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followed will help by proper identification to provide
services alro for the emotionally disturbed and socially

malad justed student.

According to the Glades district plan, "The projected in-
crease in staff requirements are a result of more effective
screening, assessment and referral procednures which have
1dentified more students in need of special services. In-
dications are that the future will bring additional manpower

needs in this area".

It is recommended that the ctaff of secondary personnel
services in the three project districts together with the
E.M.R. teachers work out graduation procedures based on
the curriculum objectives and activities developed during
this project. The state guidelines in Graduation Procedures,
January 1973, provides a working outline. This recommended
document is provided byt State of Florida Department of
Education, Floyd T. Ohristian.-Commissioner; Division of
Elementary and Secondary Educations; Bureau of Curriculum

and Instruction; and Education for Exceptional Children.
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ASSESSMENT OF LOCAL AGENCIES SUPPORT

Findings

A variety of local agencies support is available in
the three project counties, the larger counties indicating
8 larger variety of services. The majority of services being
in the area of leisure time facilitles, suvch as parks, lipbraries
end youth centers. Hea;th related services vrank next as
providsd by local agencies. These agencies are listed in

the Appendix.

School health programs are established in the three
districts. These services include eye testing, immunizations,
" audio testing and referral services through the local health
departments., These health services are sponsored by the
State Board of Health and are provided within the legal
framework of the department. This means that many health
needs of the students cennot be met within this limited frame-
work. The smaller counties, furthermore, do not have the
clinical services and teaching hospitals that provide a
iarger variety of services in larger citlies where univer-
gities and teacq}ng hospitals are located. DNedicade refer-
rals are not honored in the smaller counties by local doctors

due to "much paper work".
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Welfare services provide free breakiasts and lunches
in the Martin Countv elementary schools where needs
warrant. Welfare clients in all three counties have a food

stamp program available to them.

NonQprofit organizational support comes from parent-
teachers ;zroups such as P.T.A., A.R.C., Jocal churches,
4-H clubs and boy and girl scouts. United fund and the
Bureau of Crippled Children provide gervices for more serverly
handicapped. However, due to lack of funds in these agencles
services have not been available in many instances. The
Council for Exceptional Children, area Chapter #306, which
includes Martin and Oliecechnbee Counties, published a local
services directory based on a curvey of the area. This dir-
ectory is available for schools and professionals from local

C.E.C. members.

Recommendations

It is of utmost importance to acquaint parents and
community citizens with special Qlass functions and ob~
jectives. This will create the necessary interest in rein-

forcing the program in the home and community as well:as the
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school. This can be accomplished best by good teacher-parent
communications as well as reporting through local news media
the activities being carried out in the program to meet the

objectives.

The teachers need to become aware of all the service
clubs and hon-profit organizations in each county so they
may know where to ask for assistance. Along with services
provided by these local agencies we will have to rely on
the good will of local doctors, when necessar&. to.honor
the request of the department supervisor to provide necessary
examination, referral or treatment. This should always be
done at the doctors set time and his convenience. This
course will be necessary until funds are legislated by the
State Department of Education fbr placement into the Ex¥

ceptional Child Program.
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APFEMDICES OF SUPPORTING DATA
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Title VI-B

H.M.R. Population Assessment

Race Totals
Black White B j
Glades oys » Girls
32 b 57 20
Hartin
103 51 82 ) 70
Qkeechobee 33 56 42 28
Total
168 151 ‘ 201 118
TO'l:al E-T-‘x.R- ' § mmemoomemmen 319

Note - These totals were made at a later date
when the E.li.R. population was updated
at the time of the teacher visit by the
E.M.R. Helping Teacher,

83




Ti:le VI-T

E.M.R. Popu.anion Assessment

Dateg of Test

Glades 65 | '67 | 168 { t69 | ‘70 T {7
2 1 6 a 17§ 12 22
| e
: i ?;2
iartin ? :
| ;I 1w 33 L8 34
|
) : :
Okecchobee ; ﬁ
o
1 1 : 2 2 15 53
1 3 6 1; 9 52 § 75 |109
: i |
[ !

"0tal E«MsRe?’8 ==-= 312
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Title VI-B

E.M.R. Fopulation Assessment

I.9. Range

)

ﬁ 50-75 1.Q. | Above 75 I.Q. Below 50 I.Q. Sc %fangt
Glades 22 40 5 2
liartin
Ckeechobee 54 14 6 16
Total 190 63 17 -

Total E.M.R.'s8 -~~- 312
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Title VI-B

E.M.R. Population Asgessment

Age Ratio of E.M.R.'s

-V>Birthda1
Cleies 6-7-8 | 0-10-11 | 12-13 | 14-15-16 | 17-18 | 5,420+
9 4 28 25 0 0
llartin
20 50 35 33 6 12
Okeechobee
11 28 13 22 13 3
Total
4o . 82 76 80 19 15
TO'tal E'T‘E.Ri 'S o - 312
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TALLY SHEETS

SOCIAL COMPETENCIES SCALE
CHIIDREN, AGES 3 - 12

Check the skills which the child consistently demonstrates. ;

I. Independent Functioning.

A. Eating Skills

124 l. Feeds self with spoon and fcrk - neatly.

"8 2., Uses table knife for cutting or spreading.

;q% 2. Uses knife and fork correctly and neatly.

55 . Able to cxrfer a complete meal in restaurants.

120 5. Drinks without spilling, holding glass in one hand.

10k 6. Eats soups and solids equally well.

80 7. Chews Fcod with mouth closed.
._gl 8. Does not talk while eating.
0
108

9, Uses napkin properlyV.
10. Eats without dropping food on the fioor.
109 11. Does not play with food.

B. Bathroom and Cleanlinees

1 12. Never hag toilet accidents

138 13. Washes hands without help, using soap.
135 14, FPlushess tolilet after use.

107 15. Washes face alone using soape.

111 16. Dries self (well) alone.

96 17. Able to odjust water temperature without help.

92 18. Keeps sell clean without being reminded (skin, nails,
underwvear resonably clean).

_98 19, Applies toothpaste and brushes teeth, preferrably
with up and down motion.

119 20. Has good posture when standing, sitting, and walking.

102 21. Combs and brushes hair well,

114 22. Knows the difference between clothing for varying
functions and weather conditions.

118 - 23.. Puts on clothes without help (buttons, zips. snaps
buckles, ties).

127 2L, Able to take off clothes without assistance.

;l% 25. Able to tie and untie shoes alone.

114 26, Can hang up clothes unaided.

C. GCeneral Independent Functioning

27. Can go several blocks from school or home without
getting lost,

28, Can find his way around the school building without.
getting lost.

29. Able ‘%o place local telephone calls without assistance.

30. Able to use a pay phone.

31s Able to use a telephone directory alone,

32, Can answer a telephone politely and take a message.

33. Knows heow to deal with simple injuries, e.g., cuts
and burnsa.

34. Can go o a shop and specify one item.

35. Can be sent on simple errands without a note.
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Physical Development

129 36. No difficulty seeing {with or without glasses), |

135 37. io difficulty hearing {with or without hearing aids).

112 38, Able tc balance on "tiptoe” while bending forward.

112 39. Able to stand on “tiptoe” for ten seconds.

' ;2% 0. Stands without support for ten or more minuies.

326 41, Sits unsupported and with good posture. ‘

130 42, Walks up and down stairs unaided.

139 43, Walks unaided.

117 4L, Can hop and skip. o

132 L45. Able to jump by lifting both feet off the ground simultane-
ously. .

133 46. Can catch a ball.

125 W47, Can throw a ball overhand.

136 48, Can run without falling often.

134 ko9, Hot spastic.

Sociability
_81 50, Uses phrases such as "please” and "thank you".
_96 51, Talks pleasantly during meals.
_85 52, Talks to others about sports, family, group activities, etc.
120 53. Listens and can be reasoned with verbally.
130 54. Is willing to help if asked.
101 55, Offers assistance to others.
_97 56, Does helpful things for others,
114 57, Wishes to please others.
91 358, Shows interest in the affairs of others) is not indlfferent.
76 59, Talkes cnr~ of ~thers® belongings.
83 60, Seems congiderate of others® feelings.
130 61, Knows the names of many people around them.
10 62, Plays cooperatively or competitively with others in group
N games.
100 63. Is an active and eager participant in group activities.
_97. 6h, Shares with others (material possessions).
65. Is not overly jealous of the teacher's or aid's time
. when he/she is helping another person.
10 66, Takes turns.
110, 67, 1Is not overly dependent upon the teacher (is not at the
teacher's elbow constantly). .
_91 68, Does not always have to be made to do things; has a sense
" of self-girection.
51 69, Able to organize leisure time adegquately, e.g., hobbies,
watching television, ligtening to phonogragh, etc.

Responsibility

.08 70, Will pay attentlon to a ftask for at least fifteen minutes.

93 71. Is able to complete a task without constant encourzgement.

52 72. Associates time on clock with various actions and events.

10t 73, Arrives on time for scheduled appointments, activities,
school, etc.

67 76, 1Is a careful worker, not “sloppy" or careless.

77 77. Stays with the task without frequent redirection.

27 78. Never leaves place of required activity without permission.

116. 79. " Is not absent excessively from routine activities (school).

107. 80. Returns to places where he is supposed to be after leaving,
€.8., going to toilet, running errand, etc.
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TALLY SHEETS

SCGCTAL COMPETENCIES SCALE -
ADULTS, AGES 13 OR OLDER

Check the skills which the adult consistently demonatrates.

Indenendent Functlonlng

A. Eating Skills
137 1., Feeds self with speon and fork - neatly.

132 2. Uses table knife for cutting or spreading.
;}Q 3. Uses knife and fork correctly and neatly.
a2 L, Able to order a complete meal in restaurants.

157 5, Drinks without spilling, holding glass in one hand.

136 6. Eats soups and solids equally well.

a1 ?. Chews food with mouth closed.
93 8. Does not talk while eating.
162 9. Upes napkln oronerTy.

13E  10. Eats-without dropping food on the flror.
137  11.. Does not play with food.

e Bathroom and Cleanlinegs

179 12. Never has toilet accidents.

123 13, W%Washes hands and face with soap and water at approprlate
time,

139 1L, Able to adjust water temperature when necesssary w1th-
out help.

107, 15. Flushes toilet after use.

126 16. Bathes regularly.

121  17. ¥Xeeps self clean without being reminded (gkin, nails,
underwear) .

129 18. Does not have strong body odor.

_82 19. Applies toothpaste and brushes teeth w1th up and down

motion,
116 20. Teeth are clean and without unreasonable amount of de-
cay
_64 21. (For females) Cares for self completely for menstruatlon.
11 22. Has good posture when standing, sitting and walking.

124 23, Clothes fit properly.
116, 24, Clothing is clean, pressed, and in good condition. :
106 25. Chooses aprropriate clothing for fcrmal end informal oc-
casions '
140 26, Able to "dress and undress unassisted.
128, 27. Combs and brushes hair well.®
124 28. Does net wear an musual oc¢ extreme hair style,
115 29. Uses a moderate amount of perfume or makeup, (men-hairoil
or cologne) when he/she wears it.
82, 30. Shaves frequently (women-sh=ves legs or underarms frequently.
_772  31. Wipes and polishes shoes when needed.
956 . 32. Hangs up clothes or puts clothes away without being reminded.
132. 33. Can tie and untie shoes alone.
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C. General Independent Functioning ' )

133 34. XKnows his way around the immediate community without get-
ting 1081' . ' R

101. 35. Able to rid  on train, plane, or long-distance bus in-
dependently. .

94  36. Able to use the telephone directory.

120. 37. Can place calls from a pay telephone as well as private

. telephone.,

110 38. Answers telephone politely and takes messages.

91  39. Knows postal rates, can buy stamps from Post Office.

120, k0. Xnows how to deal with simple injuries, e.g., cuts, burns.

112 41. Xnows how and where to obtain a doctor's or dentist's
help.

972. L2, Knows about welfare facilities in the community.

A2 43, Is able to use banking facilities.

115. Bbb4., liakes change correctly up to one dollar in coins and

__twenty dollars in bills.

946, 45, Shows some ability for budgeting money.

121, . Can go to several shops and specify different items.

122. L7, Lo major physical disabilities which hamper normal funct-

—~ ionin/. : :

Sociability

127 48. Uses phrases such as "please" and "thank you".

118 49. 1Is sociable and talks pleasantly at mealsw,

107. 50, Talks to others about sports, family, group activities, etc.

114 51, Can talk another back in good humor.

110, 52. 1listens and can be reasoned with verbally.

B 53, Fills in main items on application form reasonably well.

124 54, TIs willing to help if asked.

3. 55, 0Offers assistance to others.

110 56. Does helpful thl..zs for others.

112, 57. Wishes to please others.

103, 5B. Shows interest in the affairs of others when needed.

B7. 59, Takes care of others' belongings.

Bl 60. Directe or manages the affairs of others when needed.

101, 61. Seems :onsiderate of others® feelings. ,

28, 63, Plays cooperatively with others in group games.

23, 64, Initiaties group activitics (leader and organizer)

102, 65, Participates in group activities spontaneously and eagerly.

102. 66. Takes turns.

B72. 68, Does ngﬁ try to tell others what to to do (in a bossy
sanner). .

Q2. 69. Does not i~mnand service from others.

25, 70. Does not push others around or cause fights.

106. 71. 1Is not given to throwing ‘tartrums.

100. 72. Does not manipulate others to get them in trouble.

21 73. Does not interfere with others' activities, e.g., blocking

- passage, grabbing plav equipment, etc.,

b8, 74, Does not use verbal threats of others or hostile language,
e.g. "stuprd jerk", "idiot", etc.

Z3. 75. Is not jealous of the teacher's aide's time when

he/she is helping another person.
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Able %o organi.e leisure time adequately, #.2., hobhiee,
TeVa

Does not exhibit inappropriate 1nterperaonal nanners.
Respects person in authority.

Is never late for scheduled app01ntments. actlvites,
school, etc.
Returnsg to.places where he is supposed to be after

* leaving on an errand, going to toilet, etc..

Does not disrupt a group activity by talking about un-
related tunics, making loud noises, or acting up.

Will pay attention to a task for more than fifteen minutes.
Can tell time well enough to meet anpolntment- of task.

Is never late for work without goed reason.

Never leaves work station without permission.

Is a careful worker, not "sloppy" or careless.

Very dependable-always takes care of personal belonglngs.
Makes a special effort to carry out responsibility of
task.

99 76,
.95 77,
109 78,
Respongibility
92 79.
lzz 80,
.93 81,
100 82,
113 83.
67  8h,
82 85,
_9¢ 86,
84 87,
_92 B8,
.89 89,

Stays with *he task without frequent redirection.

All E.}M.R. teachers did part101pate in filling out and submittirg
these forms.




INDENTIFY POPULATION OF PUPILS
NO LONGER IN E,M.R. PROGRAM

GZADES COUNTY

Returned to regular class,
functioning in a satisfactory manner---=-meeee--~=38 gtudents

Promoted from Elementary to Junior

Hi g N esmm e e e e e e e J—
Graduated from High School-~=-e=~- ———————— m—————l
" Now in Special Readingee=ssseccccrarc - —— 13
loved out of County--ecemmmmcccmancnaa- memrmm——ea =2
Dismissed from schoél~—-4 ——————————— —————— m————————]
Transferred to Adult Education-~=--emmmeanw e e e D
Age and Religion=~--~mmeccmmccacna- ———————— e ————]
Joined the Navy -~creccccmcmcmm e 1 e o 1
Working-source Pnknown-=-s—smecacmcmmcamemm—. o e e 2

FARTIN COUNTY

Returned to regular class-=s=mm=-emcmcomomcmcmmano 2k
Promotedlto “iiddle School~=m=rmmm e mmm———t]
Promoted to MuUrry #9--=~-cecmmmcmanan- mm————————
Unknown-may have moved=e=-=mmercaamm- —-—---;-----1
Hoved-mmsce e e e e e e aatall
Deceaseq====~- e e ————— '-----—-—1

OKEECHOBEE_COQUNTY

Returned to rigular clasgs-=~~~ecmeccac~- o o el

(cont;g on next page)




Rajected by Staffing Committee,

returned to regular clasg~~~==~mc-cmmmacna- ~erorneB
Returned to regular class but

remain on E.lM.R. waiting list--=e-- f--~—-~—---—r——6
Promoted to Junior High School-=-remm;cecm~ —— Y
Transferred to L.D. ClagBmmme—mmcmcmcrcconcman—- Pp—
Transferred to 7,i.R. clags=mec~ecmcrmemecanaa- pps— |
Promoted to High SchoOl-memcmemmcmcccm e me e e -8
lLovedmmrmmmr e e e e —————— Q
Deceasedmm=rmrmmcmmcnencanan e —————————— -]
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ASSESSIENT OF J0BS OF POPULATION
NO LONGER IN E.M.R. PROGRAM
WHO ARE EMPLOYED

GLADES COUNTY

None

HARTIN COUNTY

Rogena Brown
Barbara Freston
Diane Robinson
Landa Williams
Raymond Gray

Pioneer Occupational Center
Pioneer Occupatirnal Center
Pioneer Occupational Center
Pioneer Occupational Center
Pioneer Occupational Center

I -\
.
OKFSCHOBEE COUNTY

Elisha Sires
Patty Brown
Earl Peterson
Leroy Anderson
Henry Wolff
Pegegy Cowart
Donna Banneaw

Shelly's Grocery and Restaurant
Kirby's Shoe Store

Okeechobee Rehabilitation Fa0111ty
Okeechobee Livestock Market
Okeechobee Rehabilitation Facility
Okeechobee Rehabilitation Facility
Markham Brothers & Co., Cannery
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REPORT DEOP-OUT RATE OF PUPILS WHO LEAVE
BEFOR? COMPLETING AN £.M.R PROGRAZ

ARTIN COUNTY

Attends night school and ‘
WOrKS=mmmmm——- ——————————— o 2 o o e ——————— -2

" Clients at Pioneer Occupational
Centerecmenmanmmnaa g o = e = :-——.-.-5

Drop-out due to prefmancyr==memecceccimmecmcmerare?
Drop-out due to illness~==-remma-.- —————— el

Drop-out no reamson given---c-ccmcan-- ——— ~ee3

OrEECHQBEE COUNTY

Drop-out, now working in community-----cmec—-- -9
To be married-cw-ecmrcc e e -2
Pregnancy~in homebound program--—-—=-m=me-ee- ———

GIADES COUNTY

Drop-out, no reason given-~remeem-- ———————————-i
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EVALUATION: TITLE VI-B PROJECT - GLADES, MARTIM, AND OKEECHOBEE COUNTIES

The target population and random sample was drawn from Glades, Martin,
and Okeechobee Counties. More data was available from Martin and Okeechobee
Counties than from Glades County. This was true because of the limited
psychologlcal services available {n Glades Cou&ty. The evaluation 1s pre-~

sented in two parts due to the difference in data available.

- PART I
SUBJECTS: MARTIN AND OKEECHOBEE COUNTIES

Moi2 males than females were included in the random sample. Nine
subjects were inciuded from Okeechobee County. Eight were males and one
was a female. From Martin County there were ten males and six females.

The target population consisted of more males than females. All of the
subjects included in the target population had been administered individual
tests of Intelligence by a gualified examiner. The tests had all been ad-
ministered within the 1972-1973 school years.

The chronologicgl age ranges were 6.5 - 16.4 years of age. The median
chronologic&l age for the subjects from Okeechobee County was 13.11 years.
For the Martin County subjects the medial ~hronological age was 10.2. The
median chronological age for the two groups'combined was 10.11 years of
age aud the mode was 9.5 years of age.

The scores used in this study were derived from administration of the
Wechsler Intelligence Scale for Children. The full score range was 48 -
78. The median intelligence score for the Okeechobee County subjects was 62
while the median for the Martin County subjects was 59. The mean intelli-

gence score fo.: the subjects from Okeechobee County was 65,66 and for the
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Martin County subjects was 60.94. The median for the two groupa gombined
w.a8 é0.94. The median for both groups was 62 and the mean waa 62,8. The
mzde f2T tla combined groups was 62. I

The group, as a whole, fell within the educable range (1Q's 50-75).

Oue subject was ineluded whose score was above 75.

The chtonologicaldage range was 6.5 - 16.4 years of age. The median
chronological age for thé subjects from Okeechobee was 13.11. For the
Martin Ccunty subjects the median chronologlcal ege was 10.2. The median
chronological age for the two gcvoups ccmbined was 10.11 end the mode was 9.5
years of age.

INSTRUMENTS :

All of the subjects referred for iaclusion in this project were admin-
istered individual tests of intelligence. As reflzcted sbove the instru-
ments used included the WPPSI, WISC, or the WAIS. Other instruments were
employed in the identification process. Thg ones most commonly used were
+he Otis~Lennon,'SIT, and the Peabody, Bender Gestalt and the House-Tree-
Person. the WRAT was used in many cases as a mea;s of determining the gub-
jects' academic functioning level. The individual scales, WPPSI, WISC, WRAT
were administered by quaiified examiners.

As a whole the scores revaaled that a majority of the rubjects gcored
higher on the verbél sections of the individual tests of intellipence then
they did on the performance subtests. In only one instance was the spubject's
score the game on the verbal and performance subtests.

More males than females wefe included in the sample; this 18 not too
unusual since more boys than girls are referred and enrolled in classes for

educable mentally retarded children. '
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~ OTHER FINDINGS:

A study of the psychological reports revealed that of thosa pupils
referred for testing but not *np;uded in the random sampling many were
experiencing difficulty functioning in the regular classroom setting. It
is suspected that in some cases these pupils would be eligible for enroll-
ment in programs designed for children with other exceptionalities such as
learning disabilities or emotional problems. It is recommended that these
children be further evaluated for consideration for enrollment in programs
designed to meet their needs. This does not imply enrollment in self-
contained classes. The help that many of these pupils need could be pro-
vided through a resource room. ¢

Other disabilities that were recoréed in the data of those included
in the project were: speech defects, tearing deficiencies, aphasia, brain
damage, emotional disturbances, and poor coordination. Based upon this
data it is recommended that in scme instances these subjects should also
be provided with ancillary services, i.e, speech therapy. In those cases
where the necessary ancillary services are not available, ié is recommended
that referrals be made to the appropriate agenciles for'furfher evaluative
work and the necessary services.

OTHER RECOMMENDATIONS:

1. A referral form providing background data and specific reason

for referral should be completed on éach subject referred for
psychological testing pfior'to'thé'date of testing.

2. All psychological reports should contain the scores derived from.

the administration of any given scale. In those cases wheré ;ﬂe :

scores are not considered to be valid this should be stated.
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Specific recommendations should be made for the educational neecds
of each subject tested.
The population from which the random sampling was chosen reveszled

that some of thepupils had been diagnosed as slow learners or in

- categories nther than that of educable mentally retarded. Recom-

mendations for working with these subjects should be included in

the psychological reports for each pupil.

RECOMMENDATIONS FOR THE E.M.R. CURRICULUM PROGRAM:

1.

Diagnostic tools should be used to pinpoint the specific weaknesses
and strong points of each pupil. Based upon this individual diag-
nosis by the teacher an educational prescription should be written.

This prescription should include specific objectives to be met.
Adequate materials will be needed‘at each stage of the child's de-
velopment to aid the teacher and child ip alleviating the desig-
nated sreaknesses.

A systematic approach should be used in the instructional'program.
A determination will have to be made asvto the development level of
each child, i.e., whether the.pupil is Pperating at the concrete,
pictorial, or ahstract level. The teacher should begin working

at the appropriate level of development.

A development progfam designed to aid the child in vocabulary
development should be planned and initiated.

The curriculum should be inclpsive, i.e., it should provide for

the pupil educationally from the time of enrollment in school

through at least twelve years.
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7. Activities designed for improving the perceptual ability of the
groups should be developed. Such activities would include using
jipraw puzzles, labeling objects (like parts of the face), working
wirh blocks (parquetry), and other performance-type activities.

8. HMale extensive use of concrete materials such as blocks, pictures,
pegboards.

9. More time should be used when introducing new materials to these
pupils.

10. Present new work sequentially and give ample opportunity to master
a new concept before the next concept is presented.

11. There should be frequent reinforceﬁent of previously acquired
skills by allowing more time for practice exercises. .

12. Visual perceptual abilities may have to be reinforced by use of
Frostig-type materials. If formal materials are not available,
encourage exercises in tracing and coloring withim lines.

13. Make use of paper cutting and folding exercises.

14. Form board exercises should be helpful.

PART II
GLADES COUNTY
The data available from Glades County was épgrse'énd. as a result,
difficult to use in formulating a meaningful evaluation. This was true
since the psychological services available to this county were limited.
It was obvious to the evaluator that up-to-date psychological reports are
needed for many children prior to placing them in a program désigned for

educable mentally retarded children.
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FINDINGS

SUBJECTS:

More males than frmales were included in both the target populations
and the s;mple. This 1s logical since more boys than girls were referred
and pléced in classes for exceptional children. The chronological age
range was from 4.7 - 18,11 years of age. The median age of the group was
14.2 years of age.

INSTRUMENTS :

A wide variety of instruments was used. They included the Otis-Lennon,
Stanford-Binet, Wechsler Intelligence Scale for Children, and the Peabody
Picture Vocabulary Test. The person doing the testing was not specified.

Since & wide variety of tests were used, the median, mean or mode of
the sicres is not included. Although the scores are not comparable, the
range of scores was from 49 - 100.

The testing was done over a four-year period extending from 1968 - 1972.

RECOMMENDATIONS :

A referral system 1s needed whereby children recommended for classes
for educable mentally retarded children are tested by a certified psycholo-
gist or psychometrist. Criteria for eligibility for enrollment in classes
for educable mentally retardates should be established and then subjects
should be tested on an individual scale of intelligence prior to being
considered for placement. COther considerations that should be studied
prior to placement in such classes would be the child's adaptive béhavior.

Many of the subjecis in thke target population were not retarded. Due
to the fact that a variety of scores were used, it was difficult tc determine

whether or not those chosen for inclusion were truly retarded.
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FINDINGS:

Many of the target population were from minority backgrounds. BSome
were bilingual. In such cases consideration should be given to the test
that would be used as well as to the 1angﬁage spoken by the examiner.

Many of the subjects included obviously need special help educationally;
however, it appears that they are not truly retarded.

RECOMMENDATIONS FOR CURRICULUM:

1. It is impossible to make specific recommendations that would be
applicable to a curriculum development. However, it is recom-
mended that the developmental stage of each child be considered
in planning a curriculum for him. The stages of development
would include thé concrete, pictorial, and the abstract. 1In those
cases where the subject is bilingual the teacher should also be
bilingual. Before a c¢hild can really profit from abstréct_think-
ing, he must have a well developed auditotry and vocal vocabulary.
There are some well déveloped language pograms which‘§ould be worth
copsidering such as the Peabody Language‘Sevélopment Kit. Many
manipulative materials would also be needed Ior many of the children.
A multisensory approach should be used.

2. 'ake extensive use of conérete materials such as blocks, pictures,
pegboards.

3. More time shouid be used when introdu;ing new materlals.

4. Present new work sequentially and give ample opportunity fer
the child to master a new concept before the next concept is
presented.

5. There should be frequent reinforcement of previously acquired

skills by allowing more time for practice exercises.
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6.

7.

8.

Visual perceptual abilities may have to be reinforced by -usa of
Froastig-type materials. If formal materials are not availlable,
encourage exercises in tracing and coloring within lines.

Make use of paper cutcingmand folding exercises,

Form board exercises should be helpful.

103



104



SUMMARY OF TEACHERS OF E.M.R. CLASSES

GLADES COUNTY

Glades Elementary School
Mrs. Irlis Jones
Mr. Robert Hipps

Glades Junior High School
Mr. Michael Argabrite

OKEECHOBEE COUNTY

Ckeechobee Primary Scheol
Kre. Judith Ann Stewski

South Elementary School
Mrs. Judith Green

Okeechobee Elementary
Ir. David Houck

Junior High School
Mrs. Cecilia Fitt

Senior High School
Mrs. Marilyn licCuller

MARTIN COUNTY

Indiantown Middle School
lfiss Jo=-An Barnoski

Stuart Middle School

Mr-~. Kathellen Cummings
Migss Patricia Gates

Parker Elementary
Miss Catherine Graham
Mr. Windell Wooten
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Murry # 9
Mr. Robhert Gunzel

Hope Sound Elementary
Mrs. Jocelyn Johnson
Mrg. Margaret Wheeler

Jggg n_Beach Elementary
iMiss Donna Strongosky

Warfield Elementary

Mr. John W, Teter

Port Salerno Elementary
iMiss Glenda Waldrop

artin County High
Mrs. Llinda Sheenhan
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TALLY SHEET

TEACHER INFORMATION

Tally based on population of 20 *eachers
1. What was your last degree and when did you receive it?

Bachelor's Degree -- 1942-68 - 6
Bachelor's Degree -- 1969-72 - 9
iagter's Degree ~--- 1955-64 - 2
Naster's Degree =~--- 1971-72 ~ 3

Ny

« Briefly state your philosophy education connerning the
educable mentally retarded.

Proficiency in basic gkills to be a productive adult ~—==~ &
Help student reach his highest potential --~--cmcecca-- ~--~ G
Cuide student to a useful 1life —=--erccmccmmmmmrccccn - 1
Provide supportive environment -v=-=mir—cmcecvccane-- me——————
Help student become a good citizen -----=mmeccemamcccncanmas 3
Help him attain economic independence -~m=eecemecmccccmcnoo~ 2
Develop basic and social gkllls ~e-m-cemccmcccemca——- ——————— ]
Guide student into pre-vocational field in Jr. High ~=ewem= 2
Integrate with peers to reach highest socizl potentlal cw- 3
Prov1de individualized 1n>Lruotlon --------------------- -~ 2
Give studen™ the best education we can -=~e-mcmcaccncmmeaaa 1
Provide repetition and success experiences -em-ee—e-- ————— ]

3. Briefly list your sequence of goals or obgect1v1es for this
vear. That is, what do you hope to accomplish with your E.H.R.
class in terms of academic, vocational and/or social skills?

Build skills around citizenship —e—meecccmcmmmm e 3
RBuild basic math and language SKills ~-mmemcemmcmccmaccaaa 8
Build 1ndependence -------------------------- e ————— 1
Build positive attitude toward léarning through academic

social skills ~—m-reccm e ——— L
Fill academic and social £aps -—==cmemccccccoccoce——— -- 5

Teach practical math skills and favorable job attitudes - 3
Teach personal grooming and occupational information and
SKILlS =mm—e e e e et e 2

4. what kinds of meetings do wou attend that pertain to your
role as an E.li.R. teacher?
County special education meetings ~-=-e=mecaamo. e ——————— 13
Reading council meetings -—-~=-=- r——————————————— —————— -—— 3
Workshops -------- S e ———————— ——————— L

Note - Tally based on teacher population of 20 - some multi-
responses.
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TEACHER INFORMATION

Poge 2
CoEoCc ------------------------------------------ o ma e o o 6
A.C ILID' --------------------- TV G s e Y e B e e e, e o 0 o S abainlalol Tl l
AoRoCc --------------------------------- 0 - v T o g P8 P 6
Regular faculty mectings ~-~-memmcmoa- - —m———————— 2
Civitan ==emcmecmmime e ama., e m——————— ]
PQTIAI O S o e e S % A R S e 8 S g S S e T Gy S P S L P e o S e ma P P e G pan P N PN 1
None indicated ~-=~-ecmmccmmc e e e ————3

5. How do you feel the administrators regard you in your role as
and E.l.R. teacher? (You might include your ideas atout how
much decision-making puwer you have, their general opinion
about special education, and any other indications of admin-
istrative attitudes.)

Special education is. a difficult job ====-ceme-- m—— 2
Teacher suggestion not usually congidered ~—-—eeeee-- 2
A neccessary vart of school =-meccecmmcmmcanaa ——————— D
Independence in planning —--eeeeeccm oo cmcce - ————5
Receptive to suggestlions =emeemcmcmcmccm s ——————— 3
Increased interest end awarenegs =—=----- o e e e 1
Treat all teachers as equal =-meceamcccceo. s e o -1
Gives Profran Support =m-mececcecmmccm e ——————— -— 3
Not aware of Il.;i.R. student needs —-—wemmmcccmccea- 1
Hothing indicated —=~cemmmmmm e ~—2

6. How do you feel the cther teachers on your faculty regard you
In your role as an L.x.R. teacher?

POSItIVE ~mmmme e e e e e e e 8
Negative m=mm e e e e D
Offers sympathy ==-—=-cecmm e 3
Shows understanding =-—=ee-mmmmmm . 2
Solicits information =—emmmm oo oo 1
Social reformer =====—ecemm . e 2
Remedial teacher ===im—cmmmmm el 3
Mo comment =—m oo e o e e e -1
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TALLY SHEETS

TEACHER SELF~-APPRAIEAL

Read the following statements. Put a check under the column you
feel best applies to you.

Key
Column (1) = I Do Very Well
Column (2; = I Do Fairly Well
Column (3) = I Do Adequately
Column (4) = I Need Improvement
Column (5) = Doesn't Apply Columns
[ e e
You feel that yous . (1)(2) (3) (Ll') (5)
l. Create a warm and supportive environment in
which each individual can feel accepted. 8 | 8

2. Influence individuals to perceive that it is
worthwhile to accept each other. 5 101 1

3. Influence student=to-student relationships
based upon a realistic understanding of each
other. 5 |8 |3 1

L2

L. DMake the effort to see each individual as he .
really is. L tio}2

5. Communicate the feeling that each individual
ig of worth. 7 8 1l

6. Communica’e the feeling that each individual
can develop more worth. 8 4 1

7. Communicate a feeling of trust. 9 L {3

8. Know what your trusting behavior are (know

how you communicate a feeling of trust). 5 515
9. Influence students to express themselves in

real ways. L 8 2 2
10. Perceive yourself as an adequate person. 14 2
11. Are careful not to tune people out. 5 6 4 1
12. Listen well. 6 8 L2
13. Realize that you cannot get another person's

view while you are expressing your own. 2 1211 |1

Some items o-. the form were composed by the Union

County Titl. VI-B Curriculum Specialist.
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TALLY SHEETS

PEACHER SELF-APPRALSAL

Columns

(1) (2) (3) (&) (5)

14, Are aware of the effects of your non-verbal
behavior upon students. L {9 2 1

15, Are able to relate your classroomlinstruct-
ion o your students' real concernc and ex-
periences,

16. Influence sgtudents to become more aware of 8
their values, ,—5 3

17. iielp your students to set goals for their
lives which are hased uvon realistic
expectations. 3 5 16 2

18, Znhance your students®' powers of sensing. 1 3

19, Influence your s+tudents to know when to be
dependent upon others. L 11042

N

20, Are confildent in your own use of language. b 11140 l.

21, Are a good model. 3 2 11
22, Use stated goals to guide you in the select- 6 ;
ion of curriculum content. 3 3 _2_]
23. Relate the goals in your curriculum to the L 6 '
school's overall goals, 2

2k, Challenge your students without overwhelming 2 9 L

them with your curriculum content.

25. Are familiar with a wide variety of methods
from which you can choose as you manage

students, content, time, space, and media.
26, Use methods related +to your life style. 8 2

27. Are acquainted with the techniques of be-
havior modification (i.e. precision teaching,
operant conditioning, enhancement of self-
concept, etc.). 3 8 3 0 ]

28. Are successful in managing groups of various
sizes. L 18 |3
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TALLY SHEETS

TEACHER SELF-~APPRAISAL

Columns
(1) (2) (3) (&) (5)

29. Are able to engage in cooperative teaching. 3 2 0 1
30. Use a wide range of media in your teaching. 61 4] 4 1
31. Get things done within planned time. 1 5 2 1
52. Are flexible in the use of time. 7 7 0 1
33.: Maintain good discipline in the classroom

under normal conditions. L] 6§ 3 3
34, Receive adequate stimulation to devélop

professionally. 3 8 3 1
35, taintain open channels for communication

with your supervisors. 7171
36. Participate in functions of the school not

necessarily related directly to Special

Education. 7 161 2
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TALLY SHEETS

TEACHER APPRAISAL

General Information - - - E.M.R. Class
(Completed by the E.M.R. Helping Teacher)

what is the general atmosphere in the classroom? Are the students

happy? What is going on?
Gond YAPLOTt=—=—~mm———————— 8
students happy -—-=-m==m=--- 10

Activities on appropriate

level ==—remmccc e 8
Students show intercogh =e=-- 7
Attractive room ~=--remmmmen 5

Student progsress display --- 1
Individual help provided ---10
Students work independently- 4
Warmth and praise
Total class management =---- 4

—— Ny - o o

Teacher centered activities-=~--- L
Verbal reprimands --ee=eecm—come-- 3
Restless students -~~==memmceeaa- 7
NOLSY ~=omemecm e e 3
Inappropriate class goals

and materials —e-eecmcmecce—e £

Ineffective use of free time --- k&
Lack of direction and motivations
Students unhappy with class ---- 2
Incompletion of tasks —-wece—oe-- 2
Behavior modification tokens --- 0

What kinds of jobs do the teachers anticipate the pupils being able
to find when they leave school, if any?

Domestic ~rmmmmmcccmm e cm——— ~14
Lavn maintainance ~=-c-om--- v/
Custodial ~ememmmmccmce————— 8
Flower farm -~=-—-=--—c—cccama- 10
Restaurant =-—c-~ceecccmmmaa- 11
Construction =-=-=ccmmmcaca- 10
Sugar farm —-=--—~cmcmmee———— 3.
RBNCH == e 1
DAIry —=mmecm e 8
Tomato farm —=--~cecommmecn- L
Semi-gkilled labor —=—=——wwm- 1

yr

Total class instruction ---- 8

Tecture —~mmmmme e —— - —— 2
Individual direction —-e-ee- 10
Small groups -—--~==——cme—nam 9

what are the differences between

the regular program activities?

Same, "Fight for it."

------ 1
Related to Life's daily
Problems -e--cmmmccccacn———- 2
Smaller classg -—==mr=rmca——ca- 5

Same, more individuuiized -~ 9
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Wwhat is the prevailing instructional mode of the teacher?

Groves =m=emmecmemcmm e mmcc—————— 3
Supermarket —----——---- ———— L
Truck driving —-~--cemcccmmccmna- i
Armed service ~=----=e-- —————— 1
Service station --=--meecmmmnea- L
FMarina attendant —=-—-—-mwomcmoaa= 1
Fishing ----mcmmmm e 2
Nurse's aid =-==-memcmmmmce—e o 1
‘Upholstery -—--mcmcommc e 1
Sheltered workshop --==cemmem—eu- 1
Painter's helper --ceeccmmeccmeo- 1
Actual experience practice ----- L
GamesS ==cmcmmcac e ——— )
Independent work -—--=ee-e—aeaao- >

the E.M.R. program activities and

Same, but lower level __.__- ——— &
love social development --~-—w—wma-
Remediate regular program



5. Criteria for returning pupils to regular school program.

Retegt ----mmmomemencemnnnne 10 Sfaffing decigion ~mmmmemmm——— ,
Overcome behavior problem -- 6 Learn independence ~=-=====-=-
Reading level —~==m~——memaa- L
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TEACHER APPRAISAL
TALLY SHEETS

Not observed

Needs Improvement

Acceptable

A, WORK PILANNING AND EXECUTTON
l. Are his plans in evidence? 2 1 {7
2. Are hisiplans adaptable to changing circumstances? 1% 1 4
3. Arc his objeectives'clear? 15 1 3§12
4. 1Is the content of instruction up to date and accurate? {16 4
5. Does the material meet a variety of individual dif- 15 4 1

ferences?
6. How well does he give instructions? 4§ 7
7. Are the methods appropriate to the learner goal? 12 |6 |2
8. Does he use a wide variety of teaching media? 8 10 2
9., Does he have a wide variety of methods from which he _

can choosé ast manages students, content, time, space,| 7 10} 3

media?
10. Are materials correlated with learning activities--

coordinated in scope and function? 12 16 |2
11, How well does he give assignments? 12 16 |1
12. How well does he follow through to assure the as-

signments are carried out? 10 515
13. Is there a good balance of different activities, such

as motor (physical) development, .academics, sccial

skills, voeational trainings? 11 7 2
1%. 1Is consideration given to learning activities outside

of the confines of the classroom? 11 7
15. Does he relate content of materials to the pupil®'s

real concerns in their world? 91 6

e
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TEACHER APPRAISAL
TALLY SHEETS

Not observed

Needs Improvement

—————-

Acceptable
B. RELATIONSHIPS
2. Others How well does he -
a. Cooperate with others as a "member~of-the team"? 1712 |1
b. Demonstrate a constructive attitude toward his 155 | o
work? ——
c. Demongtrate a constructive attitude toward parent-
community activities ané relationships? 10{2 |7
C, CLASSRCOI_T"UNCTIONING
l. Within limits available, is the room “"decoration" ap-
propriate for the variety of disabilities among the
pupils (e.g., stimulating for the retarded, neutralized
for brain damaged. modified for physically handicapped?| 11| 9 0
2. Does the general atmospherec in the room encourage
student self-expression? 7 {1310
3. Is there a variety of facilities appropriate for the
age, sex, interests of the pupils? 121 8 0
L, Does the teacher provide for effective transition from
one activity to another? 154 |1
5. JIs the teacher sucéessful in managing groups of wvar- 151 4 1
ious sizes?
6. Isamajority of pupil behavior task oriented? 16| &
7. Does the teacher maintain a record of pupil perfor-- 1212 |u
mance?
8. Is most of the activity pupil centered? 1613 |1
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TEACHER APPRAISAL
TALLY SHEETS

Not obgerved

Needs Improvement

B. RELATIONSHIPS Acceptable
1. Studentss How well does he =-
a. "Encourage pupil-pupil help? 17 |11
b. Encourage rnew forms of pupil self-expression? 11 {21} 8
¢. Encourage pupil discipline hy using a variety of )
effectlive behavior control techniques? 8 |# | 8
d. Encourage pupils to accept themselves and others
in a vavriety of situations? 16 |2 ] 2
e. Encourage pupil self-motivation? b j2 1 4
f. Involve all pupils in classroom activities? 12 {711
g. Appraise and constructively criticize pupils? 14 |4} 2
h. Demonstrate a positive attitude toward his pupils? | 16 |4 | 0
i+ Encourage pupil self-understandirg of his assets 11 {316
and liabilities?
j« Create interest in and enthusiasm for <the subject? 13 (511
k. Acknowledge and reward appropriate student re= 12 (3|5
sponses?
1. Reward divergent thinking? l 2 | 14
m. Use rewards and punicshment consistently? 3 2 | 15
n. Establish appropriate reward and punishment con- 5 2 |13
' tingencies?
0., Provide enough progress checks so that a pupil 8 6 | g
knows where he 1is going?

16




TEACHER APPRAISAL

TALLY SHEETS

Not cbserved

——

lleeds Improvement

Acceptable
D. KNOWLEDGE
1. How good is his command of the subject matter? 18 12 |0
2., How well does he keep up-to-date in trends, methods,
materials in Special Education? 11 |4 |5
3. Is he a consumer of research? n > 11
4, How well does he organize and apply his knowledge? 10 |6 |4

5. How well does he review major ideas throughout the
lesson and relate present learning experiences to

previous and future experiences? 10 |6 4
6. How well does he capitalize on his own unique style’
and human properties? 13 |5 |2

E. PERSONAL CHARACTERISTICS

1. Is his appearance such that it is not distracting to
the pupils nor does it interfere with the class funct-| ., |5 |o
ioning?

2. . Doc:a he have a sense of humor? 16 1 0

3. Has he demonstrated a high degree of dependability
{punctuality and attendance)? 4 {1 |5

L, Does he have due consideration for the rights, feelings
and welfare of others? o {6

5. Is he able to handle contructive criticism and pralse
equally well? 17 10 |3
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SUMMARY TALLY OF PERSONWAL CHARACTERISTICS
REQUIRED FOR POTENTIAL EMPLOYMENT OPPORTUNITIES

Description of Gharagteristic:- Number of Times Indicated

Self-expression -~ Communicate, ask for assistance,

question 19
Snciability - Interact with other employer or public 18
Woik Independence - work with out supervision or guidance 50
Appearance - Cleanliness, good wAnnerisms, neatness in

appearance 17
Teamvork - Perform in close coordination with other jobs 21
Pace - Perform at & consistant rate of gpeed 19
Attendance - Be reliable in attendance and punctuality 33
Simultaneity - Perform several activitles at near same time 8
Timing - Perform several .activities; be aware of time 14
Accuracy - Perform within well-defined tolerances 16
Dexterity - Make fine manipulations, coordinated movement V4
Choices - Select among alternatives, make decisions 12
Dircetion -~ Follow precadures, instiructions or directions Lo

Memory - Rememher locaticns, proccdurcs, nomenclatures, «<tc. 1

Cantion - Use care in activities vhich pose personal hazard L2
Repetitiveness - Have tolercnce Tor monotony or repetition 12
FPergeverancsz - Perform continuously, over rnormal periods 9
Staniina - Have physical stamina, strength, resist fatigue 39

119




JOB ASSESLMENT
PERSONAT. CHARACTERISICS REQUIRENENTS*

The perscnal characteristics indicated below are to be con-
sidered the minimum personal characteristice requlred for employ-
ability on wuny job. In many job situations, many of these char-
acteristics will be required to a greater degree. Whenever a
letter code is noted on an idividual Job Profile it is consid-
ered to be somewhat crucial to successful employment in that
particular job. Refer back to the master profile list for the
complete description of the coded skill.

A. Self-expression~Communicate, ask for assistance, question

P. Sociability-Interact with other employees or public

C. Work Independence-Work without supervision or guidance

D. Appearance-Cleanlines, good mannerisms, neatness in appea&rance
E, Teamwork-FPerform in close coordination with other jobs

F, Pace-Perform at a consigtent rate of speed.

G, Attendance-Be reliable in attendance and punctuality

H., Simultaneity-Perform several activities at near same time

I. Tining-Perform timed, scheduled activities; be aware of time
J. Accuracy-Perform within well-definded tolerances

K. Dexterity~iiake fine manipulations, coordinated movement

L. Choices-Select among alternatives, make decisions

i« Direction-¥ollow procedures, instructions or directions

N. Memory-Remember locations, procedure#, nomenclatures, etg.
0. Caution-Use care in activities which pose personal hazard

P. Repetiveness-Have tolerance for monote¢ny or repetition

Q. Perseverancec-Perform continuously, over normal periods

R. Stamina-Have physical stamina, strength, resist fatigue

*Personal Characteristics Profile duta is taken from Peterson, R.0.
and Jones, E.l., Guides to Johs for the Mentally Retarded (revised
Edition), Pittsburg, American .insftitute for Research, 1904,

OKEECHOBEE COU"TY

AIR CONDITIONING AND APPLIANCES General Description
Badcock 8ssist in the receipt, delivery
Western Auto Store and display of electrical

) . applianceit which may vary
Gilvert's Appliance from small in size and weight
Glades Gas Co. to very large and heavy.

- ) May also be respongible
Hall's Refrigeration and for some of houselkeeping
Dairy Supply of the store. Only male
Newman and Son Wozkers would be appropr-
iate.

Job Activities
Rack or shelve stock
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AUTOMOBILE DEALERS

American liotors

Gilbert Chevrolet Co. Inc.
Lake Dodge~Plymouth Inc.
Okeechobee Motor Co.

0 K Carage

Leroy's Used Cars

Tom Collins Auto Sales

AUTO REPAIR AND SERVICE

Gilbert Chevrolet Co. Inc,
Doc's Texaco

Okeechob?e Ilotor Co.,
Okeechobee Radiator Shop
Lake Dodge-Plymouth Inc.
liand O Motors Body Shop
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Load & unlead
General cleaning
General handyman
Run errands

Personal Characteristics
c' O’ R

General. Description

Performs activities related
to clcaning cars such as
waching, waxing and vacuum-
ing. In some instances
would acsist in the servic-
ing of automobiles. Nay
also assist in keeping es-
tablishment clean. Iiale
Employec.

Job Activities

Change tires

Wash car

Wax or polish car

Clean car 1iiterior

Assist in lubrication in
garage

Hose down floors

Identify cars by model, year

Drive and park car (no traffic)

(minimal)
ihove boxes, equipment
Burn trash

Fersonal Characteristics

B, C, ¥y N

General Description

Assist in automobile ger-
vicing activities; perform
duties related to car
washins, cleaning. kale
enployen.

Job_Activities

Change tires

Wwash car

Wax or polish car

Assist in lubrication in
garage



BARBER SKOPS

%eeves Barber Shop
Joe's - Barber Shop
King's Barber Shop

Hays Barber Shop

BEAUTY SHOPS

B - Lovely

Adorable Salon of Beauty’
Carolyn's Coiffures

Head Shop

Helen's Beauty Shop
Ilary*s Beauty Shop

t'cKinney's Beauty Shop
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Hose down flcors
Identify cars by model,
year

Move hoxes, equipment
burn Trash

Drive and park car (no
traffic)

(minimal)

Personal Characteristics

A, 3, N

General Description

Assists primarily in clean-
ing activities. Nale em-
ployeec.

Job Activities

Shine shoes

Run errands

Remove trash

Sweep, vacuum, dust
Tend washroom
Sterilize eguipment
Empty ashtrays

Personal Characteristics

B, M

General Description

Performs cleaning activities.
ltay also assist in direct
services to customers, under
supervigion. Female em-
Ployees. :

Job Activities

Sweep, vacuum, dust
Remove trash

Empty ashtrays
Clean furniture
Scrub, polish floors
Tend washrcooms

-‘Sterilize equipment

Use telephone, receive
messages (minimal)"
Accept cash, make change

Keep products organized
on shelves



Personal Characteristics

Bp D' G' M, N' P

BUILDING MATERIALS AND SUPPLIES General Description

Attaway Lumber Co. Assisgts in loading, un-~
loading and storing of

wewW Lumber Co. lumber and building sup-~

plies outdoors or with-
in the warehouse area.
Male employee.

Job Activities

Rack or shelve Btock
Transport by stock cart
Load and unload

Tie with string or rope
Count

Measure=-length, weight
General cleaning
Deliver from truck
Simple reading, (labels,
etc.) (minimals

Personal Characterigtics

C’ N' O' R
CAFETERIA AND RESTAURANT
FOOD_SERVICES General Description
County Schools Cafeterias Assists in food preparation
serving food and cleaning
Caso's Restaurant up.

. Male or female employee.
Daniel's Steak House

Job Activities

Ll Bar-BeQ
Prepare vegetables, fruits
Glady's Restaurant for cooking and salads
) Gather ingredients, open
Hickory House South containers
Watch, stir cooking food;
Holt's Catfish Restaurant timer or clock
Clean and store dishes and
T & M Truck Stop utensils
) lop floors, £lean up spills
Village Square Restaurant Sort and shelve canned foods
Prepare meat for cooking
Touchton's Restaurant Measure and combine ingre-
dients
Shelly's Grocery and Restaurant Carve meat and serve food

Operate stoves and equipment
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CANNERY

‘arkham Brothers & Co.

CATTLE RANCHES
Bluefield Ranch

Cow Creek Ranch

Dirr Farms

Flying B Ranch
Flying Triple B Beaty
G Bar E Ranch
Griffitnh Ranch

H&T Dairy

Hales Freeman Ranch
Kissimmee River Ranch
L Cross Ranch

Lykes Brothers
IMyrtle Islang Ranch
D.R. Daniels.Rlnoh

Personal Charactarigtics
G, I, XK. My, O, R

General Depcription

Asgist in general plunt
production, warehouse and
shipping. MNale and Fe~
Male employeaa.

Job Activities

Peeling tomatoes

Operate filling machine
Operate capping machine
Grading tomatoes

Operate labeling machine
Operate boxing machine
Stacking and storing boxes
Loading trucks

Personal Charactorigjics

E, G, J, M, O, P

General Degcription

Assists in the care ¢of
animals and general farm
activities on cattle ranches.
Male employee,

Job Activitles

Load, unload, transpor<
cattle

Operating tractors, bailers,
mowing machines

Pasture maintenance
Fencing, repair

Branding

Worming, fluking, epraying
cattle

Saddle and ride horses
Feed and water etock

Plant grase

Drive trucks

Personal Charagteristics

¢, E, K, 0, Q, R

Nancy Barbara Farms Inc. e (cont'd on next page)




Raulerson Ray B.

Rocking K Ranch

Scott D.C. Ranch

Thompson Farms

Wesley's Ranch

Williams William H Ranch

J.0. Pearce Lone Pine Ranch
CHURCHES

. ssembly Of God Trinity

Basinger Christian Brethren Church
Buckhead Ridge Baptist Chapel
Church Of Christ

Church of God

Church of Our Savior Episcopal
Church of the Nazarene

First Raptist Church of Basinger
First Baptist Church (Okeechobee)
First United Methodist Church
441 Baptist lission

Grace Brethren Church Inc.,
Independent Holiness Church
Sacred Heart Catholic Church
Q_Z_QI‘RUS GROVES

Bluefield Ranch
Cow Creek Ranch

Flying B Ranch
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General Descripticn

Perform custeodial services,
do yard work.

Job activities

Sweep, vacuum, dugt
Remove +trash

Clean furniture

Scrudb, polish floors
Clean bathrooms

Rake leaves

Mow lawn

Trim treeg, shrubbery
Sweep walks

Replenish lavatory supplies
Replace light Yulbs using
ladder

Wash windows

Wash walls

Personal Characteristics

F| F??, R

General Description

Assist in gereral grove work
and maintenance.

Job Activities
(cont'd on next page)



lykes Brothers Operating tractors
Operating spray machines
Evans Properties Inc. Watering trees either from
tanks or pumping to locatlon
Mowing and ditching around
trees
Fertilizing

Personal Characteristics

c, My N, 0, Q

CONCRETE PRODUCTS General Description

lad~-Ray Ready Mix Assists in activities re-
lated in the storage and

.‘eekins Concrete Co. delivery of cement; could
also apply to the production

Whitcomb Concrete Products of cement block and concrete

vaults or tanks.

Job Activities

Welgh or weigh-count
Handle ware

Load truck or rail cars
Remove items from molds
Shovel

Personal Characteristics

c, E, Jy L, 0, R

CONSTRUCTION WORK General Description

H & H Builders Assists carpenters, plaster-
. ers, or other members of

Lacy Construction Co. crew in building construct-

jon. Hale employee.
tiad-Ray Modulars Inc. '
Job Activities

Okeechobee Constructicn Co.
Use common hand tools

Tomlinson Construction Load and unload equipment,
materials
Watts Construction Co. Sort tools

Clean tools and equipment
Store tools

Shovel cement, sand, gravel
Pick up scrap lumber

Pile or stack up hoards, stone
Clean and sort brick

Fush wheelbarrow

Paint by hand




CUSTODIAL OR JANITORIAL SERVICES

QOkeechobee County Bank
First Federal Lcan Company
Dr. Johnston

Dr. Tenniswood

bm. Davis

Dy. James

Dr. Cadan

Dr. Mills

Dr. Raulerson

Dr. Turk

Ckeechobee General Hospital
Berger Insurance Agency

H.E. Williams Insurance and
Real Fstate Agzency

County Personal Services
Churclesg

L.K. Cleaning Service
DATRIES

Bluefield Dairy Inc.
Davie Dairy Inc.

Dry Lake Dairy

licArthur Jersey Dairy Inc.
Rucks Dairies

Sealtest Dairy rroc¢ucts Corp.

Yersonal Characterigtics

O B

General Nescription

Performs regular custodial
serviceg, do yard work.

Job Activities

Sweep, vacuum, dust
Remove +trash

Clean furniture

Scrub, polish floors
Clean hrathrooms

Rake leaves

Sweep, clean walk

Mow lawn

Trim trees, shrubbery
Replenish lavatory supplies
Replace light bulbs using
ladder

Wash windows

Wash walls

Personal Characterigtics

F, M, R

General Description

Assists in care of animals,
assists in farm work on
farms essentially concerned
with milk. production. liale
employces.

Jdob Activities

Load, unload, transport

Clean up barns, buildings,
yard



DAIRIRS, Continued

“harles licArthur Dairles Inc,

DAY NURGERIES

Community Action Migrant
Program Inc.

Child Development Center
Playland Nursery
Tinkerbell Nursery

Wee Tots Nurserey
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Cleans milking equipment
Milk by hand

Mili by michine

Ho=+tle

I'eed and water stock
Inocuiate animals

Cagstrate animals

Apply dehorning paste
String wire fence {(minimal)

Personal Characterigtics

I, I a O. R

General Description

Machine man, one who operates
the milking machine.

Job Activities

Observe that cow is clean
Obcerve that cow is free from
disease

Insure cow 1s completely
milked

Personal Characteristics
¥, G, M, P, Q

General Description

Child care worker assists
teacher with children
throughout the day.

Job Activities

Assists children in classes
Cleans work area

Prepares materials for
instruction

Washes children

Assists on field trips
Prepares food

Supervises play area
Assists children in self-
help skills

Personal Characteristics

C, E, G, H, M



DOMESTIC SERVICE

Teachers
Doctors
Nurses
Secretaries

Business Personnel

~ay Worker

Child Care

Day Worker
Housecleaning

Home Laundry

General Description

Dayworker
Job Activities

Childcare

Home laundry
House tleaning
Meal preparation
Handyman

Personal Characteristics

Cy E, Gy My P

General Description

Takes responsibility for
one or more young child-
ren for part of day in pri-
vate home, with or without
parent present; independence
is a high requirment.

Female employee,

Job Activities

Bathe children

Dress or undress children
Supervise indoor play
Supervise outdoor play
Supervise eating, feeding
of children

Feed or clean pets

Use telephone, receive mes~
sages

Personal Characteristics

Ay B, C, D, G

General Description

Helps with or assumes major
responsibility for house-

.cleaning tasxs. Supervision

is generally provided. Helps
with or takes major respon-
£ibility for laundry and fin-
ishing of clothing in a
private home. Female em-
ployee,



Day Worker

lieal Preparation
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Job_Activities

Sweep, vacuum, or dust
Polish furmiture, wood~-
work

Scrub or wax floors (hands)
Wash windows

Wash walls

Clean wallpaper

Clean bathroom filxtures
Change or make beds

Scrub or wash floors (machine)
Hose floors, walks, steps
Clean kitchin and laundry
appliances

Lift or move furnlture,
boxes

Burn trash

Use telephone,receive
messages (mlnlmal)

Press or iron (hand)

Wash laundry {mechine)
Operate clothes dryer

Fold or hang clothes and
laundry

Ilend or repair clothes (hand)
ilend or repair clothes
(machin:) (minimal)

Personal Chracteristics

B, C, ¥ G, L, N

General Description

Helps with preparation,
serving and clean up of
home meals under super-
vision, Female employee.

Job Activities

Prepare vegetables, fruits
for cooking or eating:
Watch, stir cooking food;s
may use timer or clock
Serve food to dishes, table
Clear table

Wash and dry dishes, pans
and silver (hand)



Day VWorker

Zandyman
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Sort and shelve dishes,
silver ‘
Supervise eating, feeding
of children

reed or clean pets

Clean kitchen and laundry
appliances

Cook or prepare simple foods;
prepare beverages

Set table informally

Warh dishes, pans and
silver (machine)

Scrub or wax floors (hand)
(minimal)

Wash walls (minimal)’

.se telephone, receive
messages (minimal)

Personal Characteristics

B, C, C, H, I, J, N

General Description

Helps with heavy housework
and outdoor work around
the home,

Supervision is generally
available. liale employee.

Job Activities

riose floors, walks, .steps
Wash windows

Wash walls

Clean wall paper

Lift or move furniture, boxes
Burn trash

Dig or spade garden beds
Weed lawn, gardens

Beat or clean rugs

Wash or wax automobile
liow lawnj; trim lawn,
bushes, hedges

rake simple house repairs
(minimal

Paint simple furniture or
surface (minimal)

Personal Characteristics

C [] J [ I"I::’ .\\] ] 0



DRUG_STORES Genaera,. Tescription

Touchton Drugs ‘ Ageiste in general house-
keeping an: ctock handling

Park Drug Co. tasks in crug store. Most
frequenitly male, particul-

Campbell®s Drugs ' arly if major physical act-

ivity is required.
iedco Discount Center

Job Activities

Rack and shelve stock
Load and unload
General cleaning

ilake local deliveries
Sort stock cards, etc.
Count

Simple reading (labels)

Personal Characteristics

C'E 'G' H' M
FAR:: EQUIPMENT AND SUPPLY General Description

Aid Labratories Inc. Assists in the handling of
merchandise; unpack boxes
or. crates; prepares mer-
chandise to be racked or
displayed. May also per-
form general cleaning duties
around the store during re-
gular hours.

Joh Activities

Rack or shelve stock : .
Load and unload merchandise
Count ;

Simple reading (labels, etc.)
General cleaning

Mark or remark stock, stamp
e X

rap or unwra ckages
Tragsport by gtggk cgrt
Sack merchandise

Spread dust covers

Personal Characteristics

A, C, G, N, O, R
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FISHING INDUSTRY

Crawford Fieh Co.
Lightsey Fish Co.
Stokes Fish Market

FLORISTS
Syble's Flowers and Gifts,

Collins Florist

FEED DEALERS

Gator Feed Co. Inc,
Hughes Feed and Grain Coe.
Ralston Purina Co.
Heétor Feed Mills

Robinson's Seed Store
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General Description

Assists in the organization
snd operation of catching
fish and preparing them for
market.

Job Activities

Set traps

Operate fishing boat
Empty traps

Sort fish

Do simple counting

Weigh or weigh-count
Clean decks and work area

Pergsonal Characteristics

M, N, O, R

General Description

Learn how to -ulld bases
for sprays, wreaths, etc.
and use the "picking" mac~
hine.

Job Activities

General cleaning

Sweep, vacuum, dust

Remove trash

Build bases for sprays, etc.,
with supervision

Take telephone messages
(minimal)

Make local deliveries

Personal Characterigtics
M, N

General Description

Feed mill workers assist
wi?h various mill jobs

which supply feed for dairies
and ranches.

Job Activities

Open and dump feed sacks
Count and record bvags



Southeastern lolassess
and Supply Co.

Moorman Feed Co.,

FCRESTRY

o v ———

State of Florida,
Division of Forestiry

FUNERAL HOVES

Svddreth Funeral Home
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Load sacks onto truck

Operate eleatric loading
machine

Unload R.R. cars into mill
Drive truck to dairy or ranch
ang unload

Fergonal Chracteristics
C' E' F. N’ OgR

General Description

Assists in preparation of
ground for planting and
setting out of young trees
in areas where timber has
been cut. NMale and fe-
male employee.

General Description

Asgigts in cleaning yards,
general housecleaning, Nale
or female employee - depend-
ing on how much outside or
yard work to be done.

Job Activities

General house cleaning
Swecp, vacuum, dust
Remove trash

Clean furniture

Serub and polish floors
Yard work

Parsonal Characteristics

F, P




FORESTRY

FURNITURE STORE

Dixie Home Furniture
Badcock

J.R. Leonard New and Used
Furniture aud Appliances

Evans Mercantile

Goff's Discount Store

gencwz2l Descrintion

A forest ranger is one

who is skillied in the
prevention and surpression
of forest fires.. DMale
employee.

Job Activities

Use and maintain varled
equipment

Perform fire and equip~
ment record keeping
Discuss fire fighting
techniques

Carry ou™ fire fighting
techniqués

Opernte *tractor and plow
units

Operate pumper units
Use hand tools

Personal Characteristics

A -R

General Description

Assists in receint, dis-
playing and delivery of
furniture. Generally ap-
propriate for only male.

Job_Acltivities

Load and unload truck

vark or remark stock, stamp,
tag

Transport by stock cart

Tie with string or rope
Simple reading (labels, etc.)
Deliver from truck

General cleaning

Spread dust covers

Make local deliverieg

Personal Characterigtics

C. 0. J' N. R



GROCERY STORES ' Genersal Description

A&P Supermarket Perfcrm activities in re-
ceiving, marking and
Bob's Market | shalving a wide variety of

merchandise.
Eddie's Supermarket ]
Job Activities

Winn Dixie
Rack or shelve stock

Handy Food Store NO. 79 Mark or remark stock,
stamp; *tag

PDQ Food Store NO., 1718 Transport by stock cart
Sort stock, cards, etc.

Speedy Shops Inc. NO. 16 Count
General cleaning

D & D Grocery Store Tie w/string or rope

Wrap or unwrap packages

Load or unload

Simple reading (labels, etc.)
Sack merchandise

Clean fruits or vegetables
Seal packages, gum tape

Use telephone (minimal)

Write simple meesage (minimal)
Make local deliveries.

Personal Characteristics

C' N' 0| Fl:
SELF-SERVICE LAUNDRY _ General Description

King's Coin Laundry Helrs customers use auto-~
' matic washers znd dryers;
Wash Bowl launders clothes for some
' customers., Male or female
employee.

Job Activities

Operate Automatic washer
Operate automatic dryer
Bundle, tie and label
laundry packages

Fold laundry, clothing
Sort clothing

Count money

Sweep and clean premesis
Use telephone

Personal Characterigtics

A, D, I, M, Q
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LEATHER GOODS MANUFACTURING

Reno'c Saddle Shop

LIVE S7TQCK SAILES

Okeechobee Livestock Market

Coolbread Hay & Cattle Sales

PET STORE-VETERINARY HOSIPTAL

Garden Ranch and Pet Supply
Doggie Clip Joint
Dr. Platt, Veterinary

17

General Description

Assist in the manufact-
ure of horse equipment
dog collars, muzzles,
leacheg. Male or fe-
male employee.

Job Activities

Pattern making

Cutting materials

Operate heavy duty sewing
machines

Primmming and finishing

Personal Characteristics

A’ Dg K' I‘/I' O

General Description

Apsists in caring for
livestock at sales center;
delivery to ring, loading
and unloading for shipment.,
May also do general clean-
ing in animal area. Only
appropriate for male
employee.

Jobh Activities

Load and unload

Tie with string or rope
Hlandle, groom, feed animals
Dig sind shovel

Genes2l c¢leaning

Count

Measure -- welgh+

Drive truck, car

reirsonal Characteristics

E, G, M, 0, R

General Discription

Agsists in activitles oc-~-
curing in pel shops and
veterinary hospitals. lLay
be male or female employee.



PRINTING, SMALL NEWSPAPER

Okeechobee News

Sunshine Papers Inc.,
Lake Piacid
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Job Activities

Handle, groom, feed animals

General cleaning .

Simple reading (labels, etc.)

Package or box for ship-
ment

Deliver from truck

Rack or shelve stock

Mark or remark stock, stamp,

tag

- Wrap or unwrap packages

Pransport by stock cart
Load and Unload

Tie with string or rope
Ferform simple assembly
Sort s*tock, cards, etc.
Use tc¢licphone

Count

Write simple messages
Make change; use cash re-
gister

measure--length
measure~-weight

Sack merchandise

Personal Characteristics
A’-D’ G. Il'}' 0

General Description
Assists in tasks related
to preraration and dis-
tribution of weekly new-
rap=r, and to do job
printing. Male employee.

Job Activities

Clean rollers and platens
Fold paper

Fun errands

Make local deliveries
Gather or collect papers
Stack papers (jogging)
Package or wrap

Tie with rope or string
Label

Fill machines~ink, fluid
Do binding-plastic rings
Staple, drill, feed hand
press (minimal)



PLUMBING General Description

Ferguson Plumbing gssistshin general plumb-
ing work.

Job Activities

Attend class fc discuss
theory

Use plumbing tools and fit-
tings

Pre-fab practice

Under flow work

Personal Characteristics

B' D’ G" K' IVI
SALES General Description
Mc Calls Office Supply Assists in the handling
of merchandise; unpacks
Holilingsworth Shoe Store boxes or crates; prepares
merchandise to be racked
Ben Franklin 5 & 10 Store or displayed., MNay also
perform general hcusekeep-
Royal's Department Store ing duties around the store

. during regular hours.
Raulerson's Store for Men
Job Activities

Sears
Rack or shelve stock

Fagle Army & Navy Store Load and Unload merchandisze
Count

Kirby's Shoe Store Sirple reading (labels, etc.)
General cleaning
Mark or remark stock, tag
Wrap or unwrap packages
Transport by stock cart
Sack merchandise
Spread dust covers

Perscnal Characteristics
¢c, N, O, R, D, G
SERVICE STATIONS General Description
Phil's American Service Asgigt in_autombile serv-

lcing activities; k -
(continued on next page) v1cegstatlonslg1éane:£dser

orderly. Male employee,
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Arco Truck Stop

Beatty's Sunoco

Bill's National 0il

Doc's Texaco

Dude's 66 Service

b4l Exxon Service Station
Hancock ML Service Station
Jfeffer's Service Station
Lake Shore Truck Stop
Okeechobee Shell Service
Okeechobee 66 Service Station
Roy's Standard Szrvice
Williams Standard Servicé
Steve‘s Gulf Service
Stevenson 0il Co.

T&M Truck Stop

PUBLIC SERVICE

Okeechobee, City of
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Job Activities

Change tires

Wash car

Wax or polish car

Dry car

Hose down floors

Operate cash register,
count money

Use telephone (minimal)
Agsist in lubrication in
garage

Replenish supplies at pumps
Sweep, vacuum, dust

Move boxes, equipment
(minimal)

Burn trash (minimal)

Personal Characieristics

A, B H, R, J

General Discyiption

Assists in street and high-
way construction, repair,
cleaning, and marking; as-
gists in activities related
t¢ trash and garbage ~ol-
lection. Helps in caring
for recrcation areas.

Male employee.

Job_Activities

Dig with pick and shovel
Assist in paving operat-
ions

Operate mowing equipment
Picék up trash or garbage
Operate collection trucks
Weed and care for plants
Plant trees, shrubs, flowers
Trim trees, shrubs



VEGETABLE FARMS

Kelly, Warren
Procter, Tom

Sage; Rudolph
Jeffers, Aubry

Jeffers) Osee

L5

General Description

The farm workers will
assist in harvesting green
tomatoes and perform other

- necessary farm activities.

Job Activities

'Weed by hand

Fick vegetable

Open and close irrigation
lines

Operate. farm equipment
Drive tractor

Hitel and unhitch farm equip-~
ment -

Use farm sprayer

Clean barn, buildings and
yards

Personal Characteristics
Ao G, L' M, N, R




GLADES COUNTY

AUTO PARTS AND SUPPLIES
Mcore Haven Auto Parts
Lakeport Auto Service

Sargent's Arco Truck Stop

BEAUTY SHOPS

Shorty*'s Beauty Shop

42

Ceneral Description

Assists in automobile
servicing activities:
perform duties related *o
car washing, cleaning. -
Male Employee.

Job Activities

Change tires

Wash car

Wax or polish car
Assist in lubrication in
garage

Hose down floors
Identify cars by model,
year

Move boxes, eguipment
Burn trash

Drive and park car (no
traffic) minimal)

Personal Characteristigse
A.’ B,N

Ceneral Description

Performs cleaning act-
ivities. DMay also as-
sist in direct services

to customers, ywmder super-~
vision. Female Employee

Job Activities

Sweep, vacuum, duss
Remove <{rash

Empty ashtrays

Clean furniture
Scrub, polish floors
Tend washroom
Sterilize equipment
Usc telephone, receive
messages (minimal)
Accept cash from cus-
tomer

Keep products organized



CAMPS
Anka Lodge, Lakepoxrt

CUSTODIAL OR_ JANITORIAL SERVICES

Excel Building Meintainance
and Janitorial Service

Glades Co., Abstract Co.
Church of God

First Baptist Church

Dr. A.B. Johnson "MD

Gram Bertha- Insurance
Government O0ffice~County-State
lioore Haven Schools

Agricultural Stabillzation and
Con:servation County Committee

Moore Haven Post Office

‘loore.Haven City ‘Hall
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Pergonal Characterigtics

B, D, G. M’ Np P

General Description

Performs or assists in
daily activities required
to prepare rooms for guests,
Female employee :

Jobh Activities

Sweep, vacuum and dugt .
Change or make beds

Clean bathrooms, fixtures
Remove trash ‘
Replenish supplies or: linens
Mop flooxr, clean up spills
and brealage

Parsonal Charw.teristics

C. D’ G) NI. N

General Description

Perfrom regular custodial
gervices, do yard work.

Job Activitieg

Sweep, vacuum, dust
Remove trash

Clean furniture
Scrub, polish floors
Clean bathrooms

Rake leaves

-Sweep, clean walk

Mow lawn

Trim trees, shrubbery
Replenish lavatory sup-
plies

Replace light bulbe ueing
ladder

Wash windows

Wash walls

Personal Characteristics
c, P, G, G, R



DAIRIES
Ferrell's Dairy
Graham Dairy
Sykes Dairy

Click Farms Inc.

Hizpochee Farms

14Y

General Description

Aesists in care of animels
in farm work on farme ees-
gentially concerned with
milk production. Male
employee.

Job Actiﬁities

Load, unload, transport
Clean up barns, bulldings
vaxrd

Cleanse milking equipment
Milk by hand

Milk by machine

- Hostle

Feed & water stock
Inocuvlate animals

Apply dchorning paste
String wire fence (minimal)

Personal Characteristicsg
I, My O, R

General Description

Assist in farm work in mul-
tiple produce areas., MNale

employee. Female employee
for some jobs,

Job Activities

Load, unload, transport

Clean up barns, building,
vard

‘Hostle

Feed anc water stock
Hiteh and unhigch

farm equipment

Plant by hand

Use common garden toole
Perform simple carpentry
Perform simple mechanical
repairs

Use power garden tools
Weed by hand (minimal)
Thin young plants (minimal)

Spread mulch (minimal)

Pick vegetables (minimal)



GROCERY STORES

Brown Grocery .
Tobias Grocery
Lakeport Grocery
U~-Save Supermarket

Handy Store

PRINTING SMALIL NEWSPAPER

Glades Democrat

Ws

String wire fence (minimals)
Nperate. farm. equipment

drive tractor (minimal)

Persgonal Characteristics

- Ay Cy Py Ly M, O

General Description
Perform activities in re-
ceiving, sorting and dis-
playing a wide variety of
small merchandise items.
Job Activities

Rack or shelve stock

Mark or remark stock, stamp,

tag

‘Transpert by stock cart

Sort stock, cards, etc.
Count

General cleaning

Tie w/string or rope
Wrap or unwrap packages
Load or unload

Simple reading (labels, etc.)

Sack merchandise

Clean fruits or wegetable
Seal packages, gum tape
Use telephone (minimal)
Write simple message
{minimal)

Make local deliveries

Personal Characteristics

c, N, 0, R

General Deséription

Asslsts in tasks related
to preparation and dis-
tribution of weekly news-
paper, and to do job
printing. MNale employee,

Job Activities

Clean rollers and platens
Fold paper
Run errands

~ Make local deliveries



RATLROAD

Seaboard Railroad Company

RCAD MAINTENANCE

Glades County Road Department

RESTAURANTS

Everglades Restaurant
(continued on next page)

O

Gather or collate papers

_Stack papers (jogging)

Package or wrap

Tie with rope or string
Label

Fill machines~ink, fluid
Do bindings-plastic rings
Staple, drill, feed hand
press (minimal)

Perscnal Characteristics

C' F. N' P
General Description

Perform construction and
malntenance tasks

Job Activities

Track crew

placing cross ties
use shovel and pick'
bperate track machine
Train crew

switch cars

train operator
conductor

Personal Characteristics

E' G. I’ J, N' N

General Description

Assist in construction and
malntenance of county roads

Job Activities

Drive trucks

Drive tractors

Operate heavy equipment
Perform equipment repair
(minimal)

Persnonal Characteristics

¢, D, Fy G, I, J, O

General Desgrription

Assists in the preparation



RANCHES
Lykes Brothers Inc.
Roger's Bill Farms

Hensley Cattle Co.
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and cooking of food. Per=-
forms activities in cleening
and slielving of dishes and
utensils, wash dishes, gen-
eral cleaning. Iiale or
female employee,

Job Activities

Prepare vegetables, fruits
for cooking or salads
Gather ingredients, equip-~
ment: open containers
Watch, stir cooking food;
timer or clock

iake sandwiches

Wrap food for carry-outs
Store or shelve dishes
cooking utensils

Kop floors; clean up break-
age, w».121s

Prepare simple focdss cof-~
fee, eggs (minimal)

Scrape dishes, silver, pans
(machine or hand)

Clear dishes from table,
cart, tray

Scour work tables, meat
blocks, counter

Wash, dust, polish furn-
itures

Sweep or vanruum floors
Wash windows

Serub, wax floors

Burn <rash, operate inciner-
ator w/supervision

Clean stove, refrigerator

Personal Characteristics

D’ Ig N’ B, N' C’ 0

General Description

Assist in care of stock
and general farm work on
beef cattle ranches.
ale employee.



Joh Activiting

Load, unload, transport
Hostle

Feed nd wator stock
YexTorm simple carpentry
Ferform simple mechanical
reralrs

Hitch and unhitch farm equip-
nent

Saddle and ride hnru,
Cperate farm eguipment,
drive tractor

Clean up barns, building,
yard

Tnoculate animals
Castrate animals

Brand or ear-clip animals
Apply dehorning paste
String wire fence

Open and close irrigation
lines (minimal)

Cleanse milking equipment
(minimal)

Filk by han? (minimal)

Personal Characteristics

c, D, I, mn
PARTS, SAIES ANI: SERVICE General Description
rioore Haven Auto Tarts Assist in the handling
_ of merchandise; unpacks
Hensley's Tractor and Truck Co. © boxeg or crates; prepare
merchandise to be racked
Crews Tractor Company or displayed. Nay also
perform general hougse-
C & O Welding and kachine Shop keeping duties around the
store during regular
hours.

Job Activities

Change tires
Wash car
Wax or polish car
w’ Assiet 1n lubrication in

garage

- Hose down floors
Identify cars by model
love boxes, equlpment

Burn trash
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SERVICE STATIONS

Moore Haven Shell Station
Ahern's Texaco Service
Atlantic Morgans Service Station
Bryant's Gulf Service Center
Dale's Union 76

Sargent's Atlantic

Truck Stop

'Kelley's Service Station
Newbern 66

Wood 0il Company

Strickland Standard Service

SUGAR GROWER

Glades Co. Sugar ~rowers Co-operation

149

Nrive and park car (no

raffic) (minimal)
Personal Characteristics
C, N, R, O

General Description

Assists in automobile ser--
vicing: stations clean and
orderly. NMale employee.

Job Activities

Change tires

Wash car

Wax or polish car

Dry car

Hose down floors

Operate cash register, count
money

Use +telephone (minimal)
Assist in lubrication in
rarage

Replenish supplies at pumps
Sweep, vacwim, Just

liove boxes, equipment (min-
imal)

Burn trash (minimal)

Parsonal. Characteristicse

A, B, H, R, J

General Description

Assist in the growing and
production of sugar products.

Job Activities

Semi-skilled’

Cane planting

Canz cutting

Pile camz.into pile row
Drive tractor .

Cleanvp loading stations
Operate electric elevator
Operate hydraulic dumping
machine

- Skilled

Bagic equipment operators
Dozers



'VEGETABIE FARI'S

Zarrella Farms Inc.
Far South Crowers Cé-op

Caulkins Citrus Ltd,

150

Stacking Dishes

Clearing tables

Pot and Pan scouring

Food scraping
Kitchen Help

Dish washing (manual)

Dish washing (automatic)

Vegetable Preparation

Pot and Pan scouring

General cleaning

Food scraping
Counter Work

Appearance

Customer relations

Portion Jjudgment
Sewing

Threading

Basic stitching

Use of attachment

Stitching variations

xaintenance of machine
Yoodworking |

Use common hand tools

Electric drills

Sander

Radial Amor Saw

Band saw

Jig saw

Joiner plainer

Drill press

Wood turning lathe

Personal Characteristics

A, B, G4, Fy M, N, O

General Description

Assist in harvesting
vegetables ana perform
other necessary . farm
activities.

Job Activities

Weed by hand

Thin »nlants

Pick veghtables

Open and close irrigation
lines

Operate farm equipment



Tractors
Loaders
iotor Grader

Personal Characteristice

A, E, G, My, O, R

151



MARTIN COUNTY

AIR CONDITIONING and APPLIANCES

A C Air Conditioning

Baker Heating & Air Con-
ditioning Co, Inc.

Commercial Cooling & Heating Co.

Ceunty Cooling Heating & Ap-
pliances

Domestic Air

Jim's Refrigeration & Electrical
Service

Newhouse and Son Electrical
Service

Shan's Appliance Center
¥rausc and Crane Inc.

General Refrigeration & Air
Conditioning Co.

Solar-i of Stuart
Ault's Appliances

Frigidaire Room Air Conditioners

ANTIAL FARNS AND BOARDING HOSPITALS

Lost River

152

General Description

Assists in the receipt,
delivery and display

of electrical appliances
which may vary from small

in size and weight to

very large and heavy. iay
also be responsible for some
of housekcepinrg of the
store. Only male workers
would be appropriate.

Job Activities

Rack or shelve stock
Load and unload
General Cleaning
General handyman

Run errands

Personal Characteristics

Cy O, R

General Description

Assists in the general
care of the animals

Job Activities

Handle, groom, feed animals
General cleaning

Simple reading (labels, etc.)
Use telephone

Count

VWirite simple message

Y¥ake change

lleasure~~length
Neasure~~-Weight



Personal Characteristics

A, C, G, L, M, N

AUTONMOBILE BODY SERVICE General Description

Amity Bulck-Pontiac Inc. Assists in automobile ser-
vicing activities related
to preparing a car for
painting.

Job_Activities

Clean car exterior
ApPply comnounds

Apnly tare and paper
Cperate paint sprayer
Drive and park car

E, P, T, I, N

BABY (DAY) NURSERIES General Description

Crew Nursery School Child care worker asslsts
with the children through-

Palm City Day Nursery out the day.

Schang's Child Care Center ~ Job Activities ’

Clean work and play area
washes children when need-~
ed

Prepares food

Supervises play area
Assists children with self
help skills

Assists children in games

Personai Characteristics

C’ E’ G’ H’ I"q,

BEAUTY SHOPS Generdl Description

Stuart Shopping Center Performs cleaning act-
ivitles. May also cssist

Beauty Haven in direct services to cus-
tomers, under supervision.

Brendel's Hair Styling Salon * Female employee-

O Cartér's of ChicagohHair Styling Salon
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Elkay Beauty Salon
Eunice Beauty Shop

Fabulous Ran's Cloud Nine
Beauty Salon

Grace's.Beauty Salon

J Lon Coiffures

Joan's Beauty Salon
Tully Toppef Beauty Salon
Little Beauty Shop
" Maison Micheal B. Saloﬁ

lMarget's Beauty Boutique

liarie's Fasghionette Beauty Salon

iiary Ann's Beauty Salon
 Milliés Beauty Salon

Park Plaza'Beauty Salon
Pauline's House of Beauty
. Port Sale;no-Beauty Salon
Powder Puff Beauty Salon .
Salon of Béauty

Tall of the ?own

BOAT YARDS and KWARINAS
Bailey Boat Co.

Sea~Coéqt iranufacturing Co.
Whitcar Boad Works Inc.

St. Luci Marina Inc. -
Lowe Boat Yard

Mgnatee Marina Resort Inec,

. Pelican Boat Yard

T

Job Activities

Sweep, vacuum, dust
Remove trash -

Empty ashtrays

Clean furniture

Scrub, polish floors
Tend washroom
Sterilize equipment
Use telephone, receive
message (minimal)
Accept cash from cus-
tomer

Keep products organized

Personal Characteristics

B,D’ .N?’ G’ 'N’ P

General Desgcyiption

- Assists in Marine Seyxwvicing

activities, Keeps area
clean and orderly. HMale
employee. -

Activities

Wash boats outside end in-
side

Assemble small parts
Clean grounds end bulld-
ings

Paint boats -

shaelve stock



Woods Cova

Atlantic Lease and Sales Corp.
Anchor Away House Boat Rental
Alker Jas, Capt.

Anchorage Marina and Resort Motel
Buckhead liarina Inc.

Casa Rio Boat and Motor Sales Inc.
Langford ¥arine Construction Co.
Langford's Francir Outrigeer Resort
Pirates Cove |

Stuart MNMaine Center Inc,

Brodrick's karine Construction

Doss Marine lonstruction

CONSTRUCTION of BUILDINGS

Aztec Building

Beach Club Colony

Bermingham Thomas and Associates

Coledonian Construction Corporates

Coy and Deageller Constiruction

G A Construction

Irving Stuart Inc.

Johnny Johnson Construction Co.
MilazzagAnton

Oakowsky Construction

Rhodes Sam Construction Inc.

Shenandoah Builders Inc.
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Operate electric 1ift
Move boats and trailer .
Dock work

Gas boats

Personal Characteristizs

C,E, G, M, N, C

General Description
i

Assists carpenters, plaster-
ers, or other members

of crew in building con-
struction, lale employee,

Job_Activities

Use common hand tools
Load and unload equipment
materials

Sort tools .

Clean tools gnd equipment
Store tools :

Shovel cement, sand, gravel
Pick up scrap lumber
Pile or stack up boards,
stone

Clean and sort brick

Push wheelbarrow

Paint by hand

Personal Characteristics

C, E



Thomas A & Co.
Trader Mac's

Yurillo William

CARPET SERVICE General Degcription

lartin County Cleaners and - Acsists in activities

Laundry ' in rug and general clean-
ing establishments. Male

Quality Carpet Service employee.

Ried Carpets Job Activities

Warrens Cleaners and Laundry Operate special cleaning
equipment '

S P S Inc, Lift and carry heavy loade

_ Sweep, vacuum, or dust
8tuart Flooring Remove spots

Move boxes, equipment’
Burn trash {minimal)

Persoral CharaCﬁéristics-

M, O, R

CONCRETE PRODUCTS . General Description

Rinker Materials Corp. Assists in activitles re-
lated to the storage

Bell Tile and Masonry . and delivery of cement;
would also apply to the

Jones Albert E. B production of cement block
and concrete vaults or

taule Industries Inc., tanks.

Job Activities

Weigh or weigh-count

g Handle ware
Load truck or yall cars
Remove items from molds
Shovel
Drive +truck

Personal Characteristics

‘C, E. J’ IJ, O, R
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CITRUS GROVES .

Westburry Farms

Cap's Indian River Fruit
Caulking Citrus Ltd.
Kafst Incorporated

Robinson Groves

DAIRIES
l'elear Brothers Dairy
Pennwood PFarm

Tumpike Dairy Inc.

FLORISTS
Conniec®s Flowers

Jenson Beach Florist.and
Nursery

Krueger*s Florist and Gifts

Slocam Weber Florist

157

General Degscription

Assist in general grove
work and maintenance.
Male employee.

Joo Activities

Operating tractors
Operating espray machines
Watering trees either from
tanks or pumping to location
lowing and ditching =round
trees

fertilizing

Personal Characteristics

C, M, N, 0, Q

General Description

Ascists in care of animals,
assists in farm work on
farms essentially concerned
with milk production. Kale
employee.

Job Activities

Load, unload, transport
Clean up barns, buildings,
yard

Cleanse milking equipment

Personal Characteristics

I, & O, R

General Degcrivntion

Learn how to build bases
for sprays, wreaths, etc.
and use the "picking”
nachine,

Job_ Activities

General cleaning
Sweep, vacuum, dust
Remove trash

Build bases for sprays



FLOWERS FARMS

Applegate W T

GENERAL FARNKING

Numerous farms located through-
out the county -~ large and
small

18

etcs, with supervision)
make local deliveries
Take telephone messages
(minimal)

Personal Characterigtics

¥,.G, My N

General Description

Assist in planting, care
of plants and preparing
flowers for market. Male
and female employee.

Job Activities

Using garden tools
Operating tractor
Planting,weeding, cutting,
bunching flowers

laking boxes

Counting

Cleaning cooler

Rack raising

Personal Characterisgtics

E, G, My, Py R

General Degcription

Assists in farm work in
multiple pnroduce areas.
Male employee. Female

employee, .

Job Activitieg

Load, unload, transport
Clean up barns, buildings,
yard

Hostle

Feed and water stock
Hitch and unhitch farm
equipment

Plant by hand

Use common garden tools
Perform simple carpentry
Perform simple mechanical

repairs



FRUIT PACKERS

Robinson Packinghouse

FURNITURE STORES

Badcock Furniture Co.
Conrad Furniture Cb.
Durant Co.

Grant Furniture Co,
Mother TFurniture

Patiorama and Knitting
Knook

Rowell Furniture of Stuart
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Use power garden tools
Weed by hand (minimal)
Spread mulch (minimal)

Thin young plents (minimal)
Pick vegetable or young
fruits (minimal)

String wire fence (min-
imal)

Operate farm equipment,
drive tractor (minimal)

Personal Characteristics

A, C, Py L, M, O

General Description

Assist in handling fruit
and preparation for mar-
ket;male and female em~
ployee '

Job Activities

Grading Fruit
Packing fruit
lMaking Cartons
Reading labels

Personal Characterists

E, G, X, M, P, Q

General Description

Assists in the receiving,
displaying and delivery

of articles g0ld in hard-~
ware store. Assists in
receipt, displey and de-
livery of furniture. Gen-
erally appropriate for only
male employee.,

Job Activifies

Rack or shelve stock
Load and unload

liark or remark packages
Transport by stock cart
Tie with string or rope
Simple reading (labelg)
Deliver from truck

- General cleaning’



CALBAGE COLIECTION
Brooks Carbage Collection
Community Sanitation

Langston Garbage Service .

GROCERY STORES

Country Stores
Don's Grocery

East Stuart Grocery
Grand Union Co.

Lill Ceneral Store
ltac's Market
National Quick Shop
P D Q Food Store Inc.
Pic=N~Pay Supermaritet

Port Salerno Grocery

O

Spread dust covers

Make local deliveries
Count {minimal)

Take telephone messages
(minimal)

Perform simple assembly
(ninimal)

Seal packages, gum tape
Sack merchandise

Personal Characteristics

Cp Op J' N. R

General Description

——

Assist in activities re~
lated to trash and gerbage
Male employce.

Job Activities

Drive and/or operate sen-
itation equipment

collect and deposit cans
Load and unload

Personal Characteristics
C, L, O, R

General Description

Perform activities in re-
ceiving, marking and shelv~
ing a wide variety

of merchandise,

Job Activities

Rack or shelve stock

ﬁark or remark stock, stamp,
ag

Transport by stock cart

- Sort stock, cards, etc.

Count

General cleaning

Tie w/string or rope

Wrap or unwrap packages

Load or unload

Simple reading (labels, etc.)
Sack merchandise

Clean frults,or vegetables



Publix Supermarkets Inc.
Quinn’s Grocery

Ramey's Palm City Service

PRODUCE, WHOLESAIE

Bessemer Propertles

Waler Produce Inc.

HARDWARE STORES

Ace Hardware

Arant's True Value Hardwa:-e
Casa ILumber Co.

BEast Coast Lumber and Supply Co.
J C Hardware

Jenson Hardware Co.
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Seal packages, gum tape
Use telephone (minimal)
Write simple message
(minimal) '

Make local deliveries

Personal Characteristics

c, N, O, R

General Description

Performs activities in
receiving, storing, and
shinping of large guant-
ities of crated or boxed
fruits and vegetables.

Job Activities

Rack or shelve stock
Transport by stock cart
Load and unload

General Cleaning

Stencil boxes

Clean fruits or vegetables
Count

Package or box for shipment
Simple reading (minimal)

Personal Characteristics

C' J’ N. [\lT' R' L

General Description

Assists in the receiving,
displaying end delivery of
articles sold in hardware
store. Assists in receipt,
display and delivery of furn-
iture. Generally appropriate
for only male employee.

Job Activities

Rack or shelve stock
Load and unload



Porter Lumber Co.
Stuart Paint and Supply Inc. -
Tylander Lumber Co.

Western Auto Associate
Store

CONSTRUCTION WORK'

Aptitudes Inc.

Coy Deggeller Construction Co.
Dean Development

Irving Stuart Inc.

Mosley & Son Construction Inc.

Rhodes Sam Construction Inc.

.Shenandoah Builders Inc.

Yurillo William

HOTELS, MOTELS

Anchorage Marina & Resort
tlotel

Blue Goose Notel

Blue Karlin lotel 162

Mark or remark stock, stamp,
tag
Virap or unwrap packages

-Transport by stock cart

Tie with string or rope
Simple rcading (labels,
etc.)

Deliver from truck
General cleaning

Spread dust covers

Make local deliveries
Count (minimal)

Take telephone messages
Perform simple assembly
{minimal)

Seal packages, gum tape
Sack merchandise

Personal Characteristics
C’S".'N, 0’ R’ J
General Description

Assists carpenters, plaster-~
ers, or other members of
crew in building construct-
ion. [ale employee.

Job Activities

Use common hand tools

Load and unload equipment,
materials

Sort tools

Clean tools and equipment
Store tools

Shovel cement, sand, gravel
Pick up scrap lumber

Pile or stack up boards, stone
Clean and sort brick

Push wheelbarrow

Paint by hand

Personal Characteristics

C, E ‘

General Description

Perform or assists in

daily activities required
to prepare rooms for guests.
Female employee., In some
instances, male employee



Bolling's Motel

Bridge-View Apartment Motel

Coral Reef Motel & Apartments

E1 Clare Apt.-Motel
Fleets Inn Notel & Apts.

Frances Langford‘'s Outrigger
Resort

Harbhor Motel & Boatel

Holiday Inn

Howard #ildred

Jensen Beach HMotel
Manacee Marina Resort Inc.
Pelican Hotel

Rainbow Motel

Rancho Grande Motel
River's Edge Motel

Rod & Reel liotel

Sailfish lotel

St, ILucie Hilton Inn
Country

Souttwind kotel
TV liocel

Tropical Notel

PLANT NURSERTES

Arant's Garden Center

East Coast Lanflscaping -Construction

Folson & Waterbury Inc.

could be hired to perform
yvard work, landscaping and
kerning grounds.

Joh Activities

Svreen, vacuum, or dust

Change o make beds

Clean bathroom fixtures
Replenish guest room
Remove +trash

Clean ashtrays

Fold linens

Clean Furniture

Kove furniture, boxes
sng drapes, curtains
Sort, count, record, or
issue linens (minimal)

Mop floor, clean up spills
and breakage (minirnl)

Fill water pitchers
(minimal)

Wash windows

Burn trash :

Mow lawm:; trim lawn, bushes,
hedges

Rake leaves

Weed and care for plants

Personal Characteristics

C’ F’ I, Iﬂg R’ O’ N

General Description

Assists in general act-
ivitien in contracted
landscawing; assists in
tasks around hot houses,
planting and care of
plants; also work on



grounds.  May be male or
female employee.

Job_Activities

Plant by hand

Vieed by hand

Spread mulch

Use common garden t00ls
Load, unload, transport
Use power garden tools
Prune trees

Use power sprayer (hand)
{mlﬁ-'-fm"l )]

Thin young plants

Qpen and clo e irrigation
lines

Cleon up barns, building,
yard (n1n1mal)

Personal Characteristics

C’ 'J;" 0
LAUNDRIES~-SELF SERVICE General Description
Fabrik-Kare ' . Helps customers use auto-
matic washers and dryers;
King Coin Laundry laundrers clothes for some
. customers., lale or female
Frank's Frigidaire Coin Laundry employee., ‘
Friendly Neighbor Coin Laundry Job_Activities
#artin County Cleaners & Laundry Operate Automatic washer
- Operate automatic dryer
Warren's Laundry-Cleaners Inc., Bundle, +tie and label

laundry packages

Fold laundry, clothing
Sort clothing

Count money

Sweep and clean premesis
Use telephone

Personal Characteristics

f‘. n :P’ - T i r‘"‘i‘q Q,

RANCHES General Description
Becker L R . Assiets in the care of

animals and genercl farm

ﬂ activities on cattle ranches.
164 lMfale employee,

Crane Creek Ranch




Kelly Richard, Foreman

Monreve Ranch

Stuart Farm and Grove

Inc.

Westberry Farms

RESTAURANTS

A & Y Root Beer Drive In
Anchorage Crow's Nest Rest
Barlow's Restaurant

Captains Quarters

Casa Roma Italian Restaurant
Barlow's Restaurant

Co. Sanders Kentucky Fried Chicken
Da Bank Wuz Robbed Restaurant
Edénlawn Plantation Eden
Jénsen Beach Grill.

La Fonda

I
h L WU

Tunm's-Stuart

Iynn’s Snack Shop

Ilanatee Groggery Restaurant

lianafee Yach% Club Restaurant
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Job Activities

Load, unload, transport
cattle .
Opsrating tractors, balilers,

‘mowing machines

Pasture maintenance
Fencing, repair

Branding

Worming, fluking, spraying
cattle

Saddle and ride horses
Feed and water stock
Plant grass

Drive trucks

Personal Characteristics

C, E, K, 0, @y R

General Description

Assists in the preparation
and cooking of food. Fer-:
forms activities in clean-
ing and shelving of dishes
and utensils, wash dishes,
general cleaning. Iale

or female employee.

Job Activities

Prepare vegetables, fruits
tor cooking or salads
Gather ingredients,
equipment; open containers
Watch, stir cooking food;
timer or clock

liake sandwiches

Wrap food for carry-outs
Store or shelve dishes
cooking utensils

Vop floors; clean up break,
spills

Prepare simple foods; coffee,
eggs (minimal)

Scrape dishes, trays, pans
Wash dishes, silver, pans
(machine or hand)

Clear dishes from table,
Scour work +tables, meat
block, -counter:

W@sh, dust, polish fur-
niture and fixtures



SERVICE STATIONS

Bill's Standard Service Station
Bo's Gulf Service Center
Bowie's Texaco

Broadway Service Center
Buddy's Holiday Gulf

Butch's Standard Station
Canning's Standard Station
Charlies' Salerno Gulf Service
Conrad's Shell Service Center
Dixie Texaco

East Ocean Gulf Station

Eddies' PS Texaco

Enco of Stuart

£Znco Products

Frank's BP of Stuwart

Gaddis Texaco Station’
George-N-Patriciz Station 0il
Gudger's Standard Service

Jensen Standard 0il Service
Station

Sweep or vacuum floors
Wash wirdows

Scrub, wax floors

Burn trash, operate in-
cinerator - w/supervision
Clean stove, refrigerator

Personal Characteristics

Dl I! M, B, N, C, O

Ceneral Description

Assist in automobile ser-
vicing activities; keeps
sexrvice stations clean and
orderly., Male employee.

Job Activities

Change tires

Wash car

Wax or polish car

Dry car

Hose down floors
Operate cash register,
count money

Use telephone (minimal)
Assist in lubrication
in garage

Replenish supplies at
pumps

Sweep, vacuum, dust
lMove boxes, equipment

- Burn trash (minimal)

Personal Characteristics

Ay By H, R, J



Jensen Texaco

Joe's Texaco

Kayo Gasoline Station

Larry's Texaco

North Jensen Téxaco Service Station
Salerno 66

Salerno Station

Shaw's Grocery & Gas

Slyline Standard Service

Southern Gas ¢ 0il Products Zellner's
Service Station

Sovine's Gulf Service

Steil 0il Co.

Stuart Service Station

Sulzer's Union 76

Sunrise Service Center "
Swifty Service Station

Wilson's Texaco Station

zellncert's Service Station

CUSTODIAL OR JANITORIAL SERVICES General Degcription
Various Banks, Doctor's 0fficers, Perform regular custodial
Churches, insurance and real services, do yard work.,
estate agencies in the aren re-

quire the services of a cus- Job Activities

todian or a janitor. :
Sweep, vacuum, dust’
Remove trash
Clean furniture
Scrub, polish floors
Clean bathrooms
Rake leaves
Sweep, clean walk
Mow lawn
Trim trees, shrubbery
o , | Replenish lavatory sup-
f]{ﬂ: 167 plies




PRINTING, SMALL NEWSPAPER

Tndiantown Press
Stuart DNews

Jensen Beach Liirror

SATES, GENERAL

western Auto Associate Store
Auto Supply Co.

Hunter Auto Supplies

Banghan and Wright Inc.

B & I Vower and iKarina Sales
2 Service Co.

Tdeal Sport Shop !

?kfart Bicycle Shop
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Replace light bulbs using
ladder ‘

Wash windows
Wash walls

Personal Characteristics

c, ¥, G, M, R

General Description

Assists in tasks related
to preparation and dis-
tribution of weekly news-
paper, and to do job

printing. liale employee.

Job Activities

Clean roller and platens
Fold paper

Run errands

llake local deliveries

. Gather or collate papers

Stack papers (jogging)
Package or wrap

Tie with rope or string
Label .
Fi3l machines - ink, fluid
Do binding-plastic rings
5taple, drill, feed hand
press (minimal)

Personal Characteristics

C’ F’ N’ P

General. Description

Assists in the handling of "
#merchandise; unpacks boxes
or crates; prepares mer-
chandise to be racked or
displayed. Nay also per-
form general housekeeping
duties around the store
during regular hours.

Joh Activities

Rack or shelve stock

Load and unload merchandige
Count



Flewellan Auto & Boat
Trim Shop

- Kdobe Brick & Supply Co.

Builders Supply Scrvice Inc.
Casa Lumber Co. |

East Coast Lumber & Supply Co.
Porter Lumbex Co.

Stuart Paint & Supnly Inc.
Tucker Building ifateria’
1ibby's Candy Shop

Alma Fashion Fabrics

The Sewing Pasket

Eagle Family Discount Store
Green's Department Store
Helen's
Neisner Bros. Iné.

Stuart Department Store

SHELTERED WORKSHOF

Pioneer Cccupational Center
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Simple reading (labels, etc.)
General cleaning

Mark or remark stock, stamp,
tag

Wrap or unwrap packages
Transport by stock cart

Sack merchandise

Spread dust covers

Personal Characteristics

c, N, 0, R, D, ©

General Description

Various work opportunities
best suited to the ab-
11ity of the client.

Job_ Activities

Heavy VWork
Cinder Block Carrying and
stacking
Timber Block carrying and
stacking
Hand trucking
Hack Sawing
Shovelling »
General Freight Handling
Bus Boy or Girl
Table Set-up



170

Drive tractor

Hitch and unhitch farm
equipment

Use farm sprayer

Clean barn, buildings and

vards
Personal Characteriétics

-A.p G. Lp Ni, N, R
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TIME RATIO TALLY SHEET

Glades Martin Okeechobee

l, Cloass Level

a. Primary (Grades 1-3) 1 3 1
b. Intermediate (Grades 4-6) 3 2
c¢. Elementary (Grades 1-6) 1
d., Junior High (Grades 7-9) 1 3 1
‘e« Senior High (Grades 10~-12) 1 1 1
f. Middle School (Grades 5-8) 1

2. Class Organization
&. Full time class : 2 10 L
b. Part time groups 1 2
Cc. Resource room
d. Other-full time with re-

medial hel, for others part time 1

3, Class Activities

a, Average time per day class mem-~

bers spend with E.M.R. group

(in hours) 5% I3 5.
b. Average time per day class mem~

bers spend with students and

teachers other than the E.M.R.

class as a unit and E.M.R. teachers

(in hours)

Health '

English CX X

Reading X ¥

Math x x X
Social Studies x X

‘Science b 4 X X
History - x X

Library X : X
Homeroom X
Lurich X X X
Physical Educatiofi/Sports X x x
Music , X X X
Art ] X X X
Home Economics x X
Industrial Arts X
Vocational Classes : X X
Drivers Education x

MM

Spanish Class
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Glades Martin Ok2echobdbee

d. Summary

Hours per day in E.M.R. class 51/2 &.0/2 5"
Hours per day out-of E.M.R% class

academic areas 1/2 -1/2 3/4
Hours per day out of E.M.Rs

class non-academic areas 3/4 1/2 1
Total hours in school per day 13/4 61/2 6 3/4

4, General Comments (Tally numbers represent
number of times each response was checked)

a+ In general, how much integration of
E.M.R. etudents into the regular school
progrom, do you feel it would be ac-
cepted by the faculty and principal at
this schoonl if a careful program were
worked out?

Much ' 1
Some 2
Little

None

W
HHPN

b. If there is not a great deal of
integration of E.M.R. students in-
to the regular school program, do
you feel it would be accepted by
the faculty and principal at this
school if a careful program were
worked out?

Yes, definitelyv 3
Probahly

Posgibly with food urgumonus
Probably not

D&

¢, In what areas would student inte-
gration best be achieved at this
school?

All right as is , 2
Academics

Language Arts-development 1
Home Economics 1l
Nursing

Homerocom

Non acadimic

None

Science and Social Studies

i73
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CURRICULUM ASSESSMENT‘SUMARY*

1. What is your most frequently used instructional method? (lecture,
small group instruction, individual direction, class partici-
pation and demonstration, etc.)

lecture==mem—emem— —————— ~————— 3
small group instruction=--=--- 17
individual direction=====-e- ~--17
class participation and-=-====- L

demonstration =====—e-n- 3

2 How are grades reported for the E.i.R. students? If report cards
are used, how is the fact that the chlld is in an E.li.R. class
designated (or is it)<?

regular report cards, notation----- o
regular report cards,no notation---¢
report letters to parents-==—-=c-e-- 5

3. (For senior high E.M.R. units only) What requirements must an
E.M.R. student meet before being permitted to graduate? Are

these requirements different from those for "a student in the
regular program?

There are only 2 senior high E.M.R. units in the
three county area, Martin and Okeechobee. Okeechobee
High School requirements for the E.M.R. areé the same -
as for regular class studenuis. Next year will be

the first aroup to graduate because the E.M.R, .
senior high class is onlv 2 years in existence.. Stand-
ard course names are given to the modified courses
that are taught by the special education teachers.
tartin County i making gsome change in the E.M.R,
graduation requirements. - No definite decision has
been made as yet.

L. How much participation in regular school extracurrlcular ac-
t1v1t1es is there by E.M.R. students? If there is some, what
is the nature of these extracurricular activites?

25% of the elementary level E.M.R. teachers re-
ported ne participation in regular school activities
by their children. 50% of the teachers reported -
E.M.R. participation in P.E. and sports activities.
‘Four teachers or less than 25/ reported full par-
ticipation in all extracurricular activities by
their students with the reguiar classvooms assembly,

#Number tallies based on population of 20.
O

7k
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*
L. Cont. clubs and special nrojects were reported eight times

O

RIC

Aruitoxt provided by Eic:

5.

6.

by the teachers as Dﬁrtlczrq cion in regular school
activities, Iwven though this occured on the ele-

mentary level as often as on the secondary it is
atill less thnn )Op of B. huR. tecachers reporting
participation in these activities One secondary

teacher cla aimed 50% participation by her students
in all extracurricular aciivities.

How much parent involvement in the school and E.M.R. class act-
ivities is t perc°’ In general, is it more or less than the sup-
port given to rTAjand other school functions by all the par-
ents of the totﬁl school population?

According to the assessment survey 504 of the

B, «R. teaohor~ renorted very little narental
involvement in B.r-R. class activities three

of the 15 projcct schools, 205, have rv A meet-
ings: COf these, there is iniic narent involve-
ment, less thean regular clas parcnt involve~
ment. Six of the 20 E.I.R. teecher indicated
no involvement in school activities by the par-
ents of E.il.R. students. Two E.Ii.R. %eachers re-
ported satisfactory parent involvement on a;

1 to 1 basis either by parent-teacher conference
or by telenhone. One secondﬂry teacher called a
group parent-teacher conierence at which 25% of
the ?arent attended. One parent was reported to
be involved in the local A.R.C. and demonstrated
no involvement in the school program.

What instructional equipment do you use most frequently?

Hoffman Readers—-=--mmmeeem-a=3
Overhead Projectors-—~==—-m—=-i
16 M. Projectorg~=—em—mac=--8
Filmstrip Projectors-——--e===5
System 80-mmmmemcmcc a2
Record player--—-=m-cemmmae==10
Tane recorders--rmemmme—emees?
Cassette players=cemmmmeeaa?
Tistening centerg—--- ———————T3
Language mastersg-—--mcemam—ea3
Kits=somesS-=mrmmcmcccmmeeee a3
Ditto machinc-=mmmemcmmccnma=j
Hand to0lg-~—ecmmmemm ]
Peabody language kit--m=-==-1
Visual Aid Flameboard--=——==1
SRA Kitgmmemmmccnmccmr e e ]
Time clocKk~mmcmmmmmm e emmea ]
Telephone=-mmemrmmcc e m e e



7. What:. kinds of 1nstructlonal equlpment would you use if you

had it?
Tapes=mrmme e —— e e e 3
Programmed tapes ------------ 2
Recordgmmrrememama e nmcmnanc]
Iistening center-—w=-- - e 2
Language master-~===aeeeamm-- 3
Hoffman Reading ‘& Math
Materialsem—emmmcc e — . -—2
Film projector-mmmmemmmmmnen 2
World maps, centinents, etec.l
. Ample supplementary reading
DCOKSmmmmmm e e e e e 2
Manipulative materials
and perceptual=-=v-ec-—e~a- -2
Tape recorder--—-—em—mmam——=?
Pre-occupational pro-
grammed lath and reading
materialgemecmmcmmmm e ——— 1
TeleviSione~smmmmmmcmcamccaan 1l
Room with air conditioning--1
Shop equlnment -------------- 1l
Home economics equipment--=-~1
Nurse's station=--—=~-wceoaaa- 1
Overhead projector-~—==-=-ew 1
Recerd player-—e=-—cecmmamaa—- 1
Blackboard (metal)-=-mem—w—- 1
O ‘ : , 176




V. ASSESSKENT OF E.M.R. CLASSROON ENVIRONMENT FOR LEARNING

177



A.

" Below is a list of equipment which might be included in the

curriculum to be developed. Check each item as to its avail-

TALLY SHEETS
MATERIAL CHECXLIST

Equipment ans Supplies Checklist

ability to you and~your E.M.R. class.

(o R0 1 E AR O I\ R

1
HO

N e
G EST
[ ] k3 [ ]

17.
18.
19.
20.
21.

22.
23.

oL,

26.
27.
28.
29.
30.
31.

32.

Phonograph eG‘...O_........l..l.....btl...............
Tape TECOTACT seeceensccsscssssssssossccssccssccnscns
Slide ProJjector .eeeecsscecessecceccsssossccsosccccscsns
Filmstrip pPro;ieCtor c.c.cececcsccetcacssesasccccscccccs
Mrvie ProjoCtOr ceveececcccccccscccosscsccoscescsocane
Language Master cceceecesecssssccscassccsscsccccsccnns
Hoffman reader ceeceececceccccscscsoscscssossscsoscsccns
Overhead projector ....ceceoeccececscscsccccccccccscsns
Cassette Player/recorder ..ceceeeececscccccssassosoacs
SCTEEYL eceecocecscsavsssososascssssssssssssascssssacsesss
Headsets and/or listening station ....eveccececeaceee
Radio l......l.ll...l......all.......ll.l..ﬁ..l....l.l
TeleViSion ..D..l......;..l....0.lll..l....lﬁll.....-.
S‘tove With oven l.ll..ll.........l..l..O..l..'..ll....
Refrigerator ...ooooo...oo;o.;o.o.ool.eoooooo..ol..lo
Hotplate seeeeesocscocccccscocsscsscsnssccccsossncencs
Language Development kits (e.g. Peabody, Ginn) ......
*Kind

Math Developmend Kit

*¥Kind

Power Tools

*Kind

Mirr O +eeeeccoccosocsscoosssssosssssscscsssscncssensosasos
Hair dryer R R L
Dishwasher ® 05 0000060000000 4,000000000000060000000060p000900
Garbage disSpoSal ceeececccssccncscesssssssscccncconsces

Iron .........‘).lD........).Q.":looo-............l......ll. .

Ironing Board .seevneccesvdesoscssncsosscccsosssccsconas
Clothes WaSher ceeeecocsescsccoansosesesscoccsccsccoscs
Clothes ATryer eeeseeesoscssccccssccsosssscsosccscsccsoce
Sirlk S ..nl........l.l...ll...l....l..l......ll...l.
Hand tools (e.g. Hammer, -saw)
*Kind =
Tumbling‘type matS 0 00 0 060 20000 00000000008 000vee0s3I0000e
Physical coordination equipment e.g. Balance beam
iﬁﬁpdropes, balls, rocking board)

n .

Audi‘tor’y vtr‘aj.rler‘ ....._...o...'...............0;.Qt..l..

Camera - still photos (e.g. Polaroid, 35 mm)

*Kind ' -

MOVie CAllCI'8 e e s v osocsocsonscssvrcscsncscscsnscsescscscsescsccccocscse

DupliCator ................‘...'......................0

Xerox‘type COpier ® 060 00 00 0006006000080 0674 060600006000 0600006 )0

Video -tape maChine o 0 0 000 0 00 0.0 0 0000 00 06000000 80600000 0o
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B. Ingtructional liaterials
Check the materials used frequently:

1 1. Frostig program for perceptual development
3 2., Physical coordination program (e.g. Move-Grow-learn,
Webster kit, Kephart program)
#Kind
3. Games
#Kind
I, Educational-type toys
#*Kind
. 5. Social curriculum materials (e.g. Yeshiva)
6
7
8

*Kind f
. Library books
. Records

17 Reading development kit, program or series (e.g. Sullivan,
Rebus Readers, Open Highways, Phono-visual, and Distar)
b4 9. Science kit or supplies
#Kind
% 10. Sandpaper letters and numbers
12
e
2

11. lLathematics program (e.g. Cuisiennaire, Distar)
12, Language program (e.g. Peabody, Distar)

13.- Vocation-oriented materials

14, Globe and maps

C. Furniture

Indicate the number of the following in your room.

19 1. Teacher desk
21 2. Student desks (if individual)

20 g. Chairs
46 , Tables
20 5., Filing cabinet
23 6. Bookcase
20 7. Other furnishings:
chest
sink
display area
closet
2 cabinets:
shelves

2magazine racks

2 storage carts

Instructional-AV Materials Cart with lock

Cart with individual dividers to keep the students work
in,
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D. Subplies

Check the consummable supplies used frequéntly.

16 1. Crayons
34 2. Paste or glue
20 3. Pencils
18 L. Scissors
17 5. Rulers
17 6. Himeo-typ: paper "
20 7. Ditto masters '
12 8. Cverhead transparencies
9., Photographic supplies {(e.g. film, flash bulbs)

10. Felt-tip pens

11. Construction paper

12. Carbon mnaner

13, Ball point pensg

Writing (lined) paper
15. Tissue paper
16. lasking .

- 17. Cellophane tape
18, Tape recorder tapes (not already programmed)
19. Charts (lined, for teacher use)
20, Chalk

SENCEATER

ed
=

i.

fak

o

Ceneral Questions

|

Do.you use any consummable items as rewards, such as candy,
trinket prizes, and if so, what do you use most frequently?

2., Do you feel the instructional materials you have available and
. use are meetinz the needs of your pupils?

3. 3y rough estimate, what is the size of your room or area, in.
square feet? S :

L. Do you Teel the instructional materials you have available for use
in an EliR class?

5. What janitorial service do you receive for your classroom main-
tenance?

.

6. What bathroom, playgrouand and auditiorium facilities are avail-
able for your class use? :
Anwsers

1. lioney, lunch, candles, ice cream, pencils, candy, gum, play
money, neanuts. ‘ .

20 YeS "1"‘ L . 1\‘0-" 6 p;

j. 90 sq. ©t., 12x15, 32'x32'; 20'xé53; 250 sq. ft., 500 sq. fte.
ibx 24, 30'xh0'; 22x20, 50x30; 22°'x29'; 20x15, léx24 ft?, box3o0,
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5. Some - 2
Excellent - 2
Floors-poor - 1
Same asg entire school ~ §.
Daily Cleaning - 9
Very little - 1
Wastebasket emptying ~ 3
Room is mopped occasionally - 1
Carpet ~ Yacuumed~ 1

6. Same facilities as the rest of the school ~19
No play ground- 3
No auditorium- 2
Stage in cafeteria - 1
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MATERTIALS CHECKLIST
Glenda Waldrop -~ Port Salerno Elementary
Camera ~ Still photos

Catherine Graham - J.D. Parker Elementary
Camera ~ Still photos

Jocelyn Johnson - Hobe Sound Elementary
Camera -~ Still photos

ihargaret Yheebr - Hobe Sound Elementary
Camera - 8till photos

{athleen Cummings - Stuwart Middle School
Camera - Still photos (personal)

Patricia Gates -'Stuart itiddle School
Camera - Still photos (personal ) - FMovie Camera (movie

projector)
John W, Feter - Warfield Elementary - liartin
Camera - still photos (personal) - iiovie Camera
(personal) (finvie-pro~
jector).
Robert Hipps - Koore Haven Elementary

Camera - Still photos

Donna Strongosky - Jensen Beach Elementary
Camera~- Still photos -~ Movie Camera Movie projector

Rt Unavailable Cameras .
Wendall Wootin -=--=====v=w==J,D. Parker Elementary
rarilyn elnller —~—cmmce—a—- Okeechobee High
Linda Sheebon ~—=-===m=cc-—-- Iartin High
riichael Arzabrite ~-—=c-ewmee- lioore Haven
Cecila Pitt =-wmwmccmmemimen—— Okeechobee Jr. High
Judith Green ---=c-mememcmeea- Okeechobee South Elementary
Judy StawsKl -—ec-emecmmmcnm——aa Okeechobee Primary
David Houck. =-======wreee—-~-0Okeechobee
Iris Jones —=c-—mccmccmecmecaa Noore Haven Eliementary
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SUMMARY OF ADMINISTRATORS

MARTIN COUNTY

County Level Staff

Nr. V. James Navitsky~Superintendent

Mr. Jack Smouse-Assistant Superintendent

Mr. Felix Williams-Director Exceptional Program

Pringipals .
Mr., Clarence Brooks-Hove Sound Elementary

Mr. Bert DuBose-Warfield Elementary

Mr. Thomas L. Crook-Parker Elementary

Mr. John A. Carson- Port Salerno Elementary
‘r. Dale W, Clark-Jensen Beach Elementary
Mr. Rizzolo-Indiantown Middle School

Fr., Wilber E. George - Stuart DMiddle School
¥r. Walter Peterson-lurry #9

Mr. Terrence Horrigan-Martin High School

OKEECHOBEE COUNTY

County Level Staff

ir.« Ralph Diggs=-Superintendent

Mr. James Young-Assistant Superintendent

lirs John l. Kinsaul-Supervisor of Instruction

Principals
Mr. Gans L. Earnest-Okeechobee Primary

. Mr. Danny lullins-South Elementary

lMr., John Donato-Okeechobee Elementary

‘Mr. Jerry T. Beggs-Okeechobee Junior High
ir. Clyde C. Holder-Okeechobee Migh School

'g;gDEs COUNTY
County Level Staff

Mr. L.E. Strope-Superintendent
I‘re John H. Holbrook Jr.-General Supervisor

.18';




> Principals .
ir. Raymond Richie-Glades Elementary

Mr. Karl Engel-Junior-Seninr High
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ADMINISTRATORS' PHILOSCPI'IES OF SPECIAYL EDUCATION
AS IT RELATES "0 THE E.M.R.

GLADES COUNTY

The Administrators in Glades County believe it's need for an Ex-
ceptional Child Education Program can be met by the concept that
the child should become a total personality by learning exper-
iences rather than learning facts from a book.

The E.M.R. teachers with the Principal and are a part of the re~
gular school faculty. Their dubties and responsibilities might be
of a specialized nature but the working relationship with the ad-
ministrator is that of other teachers.

Je believe it is the responsibility of the School Board to pro-
vide funds for an appropriate program for all exceptional
children in Glades County. To thig end E.l.R. units are utilized
here,

Special Education is to permit the E.E.R. student to enter the
community as a positive factor.

OKEECHOBEE COUNTY

We believe that the needs of exceptional children are similar to
the baslc needs of other children and that, in so far as possible,
these children could he served in *the same manner as other child-
ren., '

We believe that children designated as exceptional are still . nowr-
mal in many ways and, whenever possible, should spend as much

time with normal children as they can best serve their interests,
needs and abilities. ' e

We recoginize that th: E.M.R. child has special needs and that it
is the responsibility of the s2hiol to meet these needs and pro-
vide him with a meaningful educational experience.

We believe that when a child needs éervices beyondlthe exceptional

child program other agencies and vrograms should be used in an
~advisory capacity.
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MARTIN COUNTY

We believe that the Martin County Special Education program ex-~
ists to provide for each exceptional student the opportunlﬁy,
the facility, and the experiences that will enable him to func-
tion successfully, to. the extent of his ability, as a respon31ble
contributor and consumer in contemporary society.

We believe an . individual learns through his experiences and the
degree to which he has ‘these experiences. Therefore, the design
the content, the qunlity =nd +tha naenpe of the curriculum should
include functional experiences that will meet individual needs;
unfold and expand individual interests.

We believe that transplanting curricula goals into student be-
havioral changes is most feasible in a warm, stimmlating en-
vironment with effective teaching strategies and the wise use
of school-community resources.

Vle believe tnat all students need +to he active nqrf1c1pat1ng
¢itizens of a constantlv changing society through.

Accentance of self wiih the spirit of acqu1re
(at level to achieve) knowledge and under-
standings that will aid in sell care.

Practices for maintenances of so'nd health-
physical and mental.

Acquisition of skills, understandings, attitudes
and appreciations that will lead to the selection
of and training for a suitable vocation.

Democratic living in school as individuals and

as memrers of groups to encourage respect and
anpreciation for the American way of life. We
want our students to: have a feeling of be-
]onglng. enjoy pr vileges and accept respon-
sibilities; anprec1ate other peopJe, develop moral
values; acquire sensitivity to problems and
Problem selving technlques in group life..

We believe that education is life and schkool is on1y a segment of
that life., Therefore, the responsibility for carrying out this
philosophy ie an endeavor to be shared by the home, the church,
and the community. Active involvement of citizens in Special
Education could give real meaning to a sound educational pro-
gram.
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GLADES CCUNTY SCHQOLS

+LADES COUNTY SCHOOL BOARD

f SUPERINTENDENT

GENERAL SUPERVISOR

bt e s o ———— AP p—

PRINCIYAL SPECIAL ED. DIRECTCR
] GUVIDANCE COUNSELOR ‘
) |
{ SPECIAL ED, INSTRUCTORS - TEACHING STAFF [




OkBECHORBEL COUNTY SCHOQLS

CITIZENS L

\ CEVEECTOTEE COUNTY SCHOOI. BOARD

CUFERINTENDENT OF SCHOOLS
SUPERVISOR OF INSTRUCTION ASSISTANT SUFRRINTENDENT

N 7
AN ; e

N\ d
. SCHOQL PRINCGIFALS 7
SFRECH THERAPIST

.
{
!

WACEPTIONAL SHIID GUIDANCEk

MLACYERS GCUNSEILORS

Okeechobee District's current studeni population and
number of Excentional Zducation Programs areas do not justify
a full time coordinator. In the absence of this position, the
Superviscr of Tnstruction fﬁnctions'in this capacity. He is
also responsible for the Mastgr In-Service Flanning, Coordinator

of Accountabiiity, and the Accreditation.

The Supervisor of Instructdon works throush the various
building principals and with the Exceptional Education

Instructors.
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VII. ASSESSMENT OF SCHOOL SUFPORTIVE
SERVICES AND LOCAL AGENCIES SUPPORT
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..vallable Services

TALLY SHEET

SCHOOL SUPPORTIVE

AND

SERVICE

LOCAL AGENCIES SUPPORT

Ty

I.

II.

ITI.

YARTIN COUN

Pupil Personnel Services

A. Guidance counselor

B. Occupational spec1a11st

C. Vccational rehabilitation
counseloy

D. Dean of students

E. Reading teacher

F. lLibrarian

G. ESAP-Cultural enrlchment

H. Attendance officer

I. Occupational spec1a11st

Jo Readlnﬂ specialist

Business Services

A. Cooperative work program
B. Recreation-Little League
C. Local scholarships

D. County Athletic program

~pecial Education Services

A. Speech and hearing clini-
cian

B, Staffing committee

C. Con% sracted psychological
services

D. Extra curricular sports

E. Vocational study field .

- trips

F. Homebound instruction

G. Gifted~resource personnel

H. Audio-visual services

I. Referral training
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IV,

V.

VI,

Vocational Training

A
B.
C.
D.
E.
.,
G,
H.

I.
Jde
K.

L.

M.
N.
0.

Agriculture
Occupational health
Home ecomonics

Work experience

Earn and learn

Child care services
Drivers education
Diversified Cooperation
training

Horticulture
Livestock .
Agriculture mechanics
Dairy production
Small engine rcpair
Elecktricity
Experimental program
Pre. V.

Local Agencies Support

A.
B.
C.
D.
E.

Jhamber of commerce
Jaycees

County Youth Center
County recreation-parks
Kawanis

Elks

Tions Visual needs
iloose T.M.R.

County library
Civitan T.M.R.

Red Cross

Medical Services

A.
B.

County Nurse
School Nurse

MARTIN COUNTY
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VII. Veocational Rehabilitation

A.

B.

Services for handicapped
16 years old
Job evaluation

VIITI.Welfare Services

A.
B.
C.
D.

E.

Free lunches

Free breakfast

Daily showers

State Family Services
Child abuse

Division of Youth Ser-
vices.

IX. None Profit Organization

Support

A. CEC

B, Crippled children

C. ' United fund

D. Sheltered workshop '
E. Parents groups (ARC&PTA)
F. 4 H clubs

G. Cub Scouts-Boy Scouts *
H. Local Churches

FARTIN COUNTY

1 COUNTY

OKEECHOR:

5
T

GLADES COUNTY
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