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A WORD OF APPRECIATION. . .

Many people have made the cxperonental programs of student miernships suceesstul enough
tor the state legislature o conidor mahing the concept d permanent part of state government.
Fhev oclude

Jeanne Patterson, Bob Shriner, and Lee Cheanev ot RDEP for their help and monev, Tom
Maher, the tirst coordinator

Dr. Lyvun Muchmore, Director of the Stare Plainimyg Seencv, who allowed the present
coordinataor time to direct the program

Bob Mudlalhvy and Francis Nocherson, whin belicved 0 the stadents all the way

members of the tcademic Resources Coran oo phicir support

Governaor Richard I Kncip. tor havinge tu: @ cnough e the progrdnn to issue an executive
order creatng the Coyncil and fiving its . ponsibilizies

members of the Student Tntern Coorfinating Connci tor their hard work and vision in
Keeping the program together, tor thrcr wise advice

legistutors like Senators Harves Wollman, Homer Kandaras, and Don Bierle who
co-sponsored the 1Y 72 and T975 legnlation

the college facnlty and admimstration members who helped tell our story and send us
interms

the student interis whe have been a credit 1o the pragram trom Dayv One

the agency directors and superyisers of interns who proyided the daily guidance and

educariom the interns had to have.

But one person more than anyv other single individual was mv prime source of good ideds,
wive counsel, and a sorercc of dependable strength o tmes of crisis: Robert Fulier, Program
Coordinator, Coaperative Poducation Program of the Universay ot Sowth Dakota. Thanks, Bob

we iade d grear team. T o our ctftorts il be seorth it all,

Ted Kueebone, Intern Coordinator

danuary 1975
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STUDENT INTERNS IN SOUTH DAKOTA
a progress report to’ the Resource
Development Internship Project and  the
South Dukota Student Intern Coordinating
Council

by Ted Kneebone, Chairman. Student Intern
Coordinating Council

HISTORY. The use of college students as
interns in Sonth Dakota state government is
in its infancy.

To date. three experimental programs have
been completed. The first one was held during
the summer-of 971, A grant of $2100 wus
awarded the Academic Resources Council by
RDIP to employ Tom Mahel as coordinator.
The agencies. emiploying ten interns. paid
students™ salaries from state funds. At the
conclusion ot the program. a regional
conference was held at the State Game Lodge
near Custer. South Duakots. Maher has
reported on this program in his puhhu"nn
fiterny for South Dakora. '

The second cexperiment. called the
Legislative Intern Program. continued
throughout the 1972 fegislative session. The
Resource Development  Internship  Project
awarded o grant coft $1200 to the South
Dakota Division ol Personnel for the sole
purpose of supplementing student salaries.
Ted Knechone. a consultant to the State
Planning Agency and the Task lorce on
Policy Data wus named coordinator on u
parttime  basis. without salary. Twenty
students were placdd in eleven state agencies
and with three  legislitors. Some of  the
served  during the entire session:
others could puarticipate only for the
onc-month  Junuary “‘interim™ term. Most
private colleges in the state were on the 4-1-4
cialendar. This program and the tollowing one
are reported here.,

The third experiment
during the summer of
Resource Development  Internship  Project
awarded  the  newly-created  South Dakota
Student Intern Coordinating Council a grant
of $8000, largely lTor student salary

wis a o progranm
1972, Again, the

supplements. A small ad ministrative grunt was |

also included. Ted Knechone, at that time on
the stall of the State Planning Agency. ugain
served without salary,

south dakven
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Twenty-cight students were employed in
sixteen agencies. Several other interns
p.nllupatud in the various seminars but did
not request admission to the program.

Details of the LIP ‘72 program. Letters
were sent tooall state agencies defining the
scope ol the program uand asking for their
participation. The original request was that
the Academic Resources Council provide the
Governor with names of  possible intern
candidates. He would then select the student
to be employed. This yiclded about ten or
eleven applicants. In fuct, it was necessary 1o
20 back to the colleges with a request for

“additional applicants in order to satisfy the

dgency requests.,

In the process both a student application
form and an agency request form were
developed. :

Various mectings and seminars were held,
during the legislative session:

December 15, 1971 Planning session for

ageney personnel and college advisers.

January 5. 1972: Orientation session and
general meeting for the student interns
and agency supervisors.

Tanuwary 110 Meeting with sponsors of
studnet intern Senate Bill 209, Senators
Harvey Wollman and Homer Kandaras.

Tanuary  24: Mecting with Governor
Richard Kneip. New interns introduced.

January  27: Luncheon at local cafe.

Ivaluation session.
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February 4: Student government
conference. sponsored by the University
of South Dukota and Dr. William O,
Farber. Sceveral interns and  the
coourdinautor participated.

Febriwwy 70 Seminar on taxation and tax
reform. Gordon Vande Voorde. student
intern hosted this and invited Senator
Homer Kandaras (Dem) and Senator
Robert Burns (Repy 1o discuss the
issues, (Burns became i and was unable
to attend.

February 100 Press conference to o allow
reporters to ask questions of the
students and agency  supervisors,
Sparsely attended by students, press,
and supervisors. Ttowas the Lyt day of
the session so many had atready gone
home!

Evaluation of the tegistative intern
program. The plus values were the generally
excellent interns and the spirit of cooperation
from the agencies and  legislators  who
sponsored interns. Smm ol the details began
to jell

A number of
hOWL‘Vc :

Some agencies were not able 1o reatly
tc]l lhc students what they L\pulul of lhcm
Mast of the students were “on their own™ in

concerns became apparent.

following bills through the legislative process.

2. A few students became  unotlicial
lobbyists for the intern bill. their own
colleges. and for interns in general. Some

unstatesmanlike behavior was reported long
after the session conctuded.

3. Cost and availability of student housing
wius a problem for students whose parents did
not live in Pierre.
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from
done so. No
program of this nature can suceeed without

4. We did
fegistators  and

not solicit
should have

positions

dgcelive support from senators and
representitives. In some cases. legistators will
have to be oriented on thL proper use of an
inters,

Details zof the summer intern program,
1972, Preparations for the summer progrim
gel a late start since there was some question
as to what ageney could become the fiscal
agent to receive a ogrant from the Resouree
Developemnt Internship Project. The problem
was “olved™ by making sepuarate grants to
cach participating agency through the
isstiance of separate contradts,

In March. letters und request torms were
sent Lo -all state agencies. The  agencies”
projects were sereened by the Student Intern
Coordinating Committee (a predecessor ol the
Coundil. On April 20, the participating
agencies were notified that their projects had
been aceepted. On April 270 packets of
materials were sent to the colleges, including:

Directory  of  Student  Internships in
South Dakota state government

RDIP Handbook for professional and
admimistrative internships

a supply of intern application blanks
cover letter (separate ones 1o: college

president, plicement office, members of

Academic Resources Council)
As student applications came in, copics
were made and sent to the agendies preferred
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by the students in cach case. Eighty-nine
applications were received for the
twenty-cight positions available.
Mcetings and seminars were -held for
supervisors, college advisers, and interns.
May 16, 1672 Oricntation session for
intern supervisors. Participants
included: Dr. Richard Gibb, S. Dak.
Commissioner of. Higher Education;
Robert Shriner, Associate  Director,

Resource Development Internship

_ Project; and Robert Mulially, Dm.ctor
*S. Dak. Division of Personnel. :

June 6: Planning session to determine-

seminar topics, etc. for intems and
supervisors,
July 13: “Gavernance. prob]ems in the
world of the future”,.a paper and
“related film prcscntcd by Robert
Shrmcr, Associate Director, Resource
Development Internship Project.

“July 20: Drugs and alcoholism. Harlan -

Peterson, Commissioner of: Drugs &
Substances Control (Attorney Geéneral’s
office} and. Vince Galvin, Alcohol
Safety Action Program and the Division

~of Alcoholism. Interns Jim Abbott and-

Harry Christianson .of the Legislafive

Research Council - arranged for - the

seninar,
July 25: Intern plClm at Fdrm -Island.
Invited guests included the Board of

Regents, collegs presidents, Governor

Richard Kneip, interns, and their
L jsupervisors. R e
July 26: Semmar on-the intern program.
: The session was critique of the intern
summer program, followed by lunch.

sonth Aakvea . —

. . /

Gary Simon, intern in the Personnel
Division, chaired the meeting. Several
college presidents and faculty memebers .
attended, but no mcmbers of the Board
of-Regents.

August 14: “ch,ls]dtors and the legislative
process’’, a seminar and lobbyists
Charles. 'IhompSOn and Dave Gerdes
with Senator Homer Harding (Rep.).

“This was arranged by Roy Wise and
Dennis Finch of Labor.& Management
Relations. Students elected ‘members to
represent them on the Student Intern
Coordinating Council. '

“August 16: “Consumer protection™, a -

seminar with John DeVany,
- Commissioner of Consumer Affairs
(Attorney-General’s office). This was
arranged by- interns John Porter, Jay
‘Leibel, and Harry Christianson of the
Legislative Research Council.

August 18: “Government reorganization
and. Constitutional revision’, a seminar
with Dan  Bucks, Director, Citizens’
Comriission on FExecutive
Reorganization .and Ron Olinger,
Executive Secretary of the

" Constitutional Revision: Commission.
This was arranged by interns Carol
Chaiberg (Menizt Health &
Retardation), Harley Duncan
(Reorganization>, «nd Russ . Cranston
(Constitutional fzevision).
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Evaluatior of the summer intern program,
1972. The students were very wéll prepared
for their assignments. Two were hired to staft
the agencies they interned .in. At least one
aother ugeney would gladly have added its
intern had the budget allowed it.

The seminars,,
sessions were very awell handled by intern
organizers. The topics -were chosen by the
students who planned and execcuted  the
programs. Discussion was  lively, and  the

speakers were very responsive 1o - intern.

questions. The interns had a chance to meet
Governor Kneip tin a relaxed social
atmosphere, -dnd probably “the first to meet
Dr. Gordon Foster and his wife,
newly-appointed President of Dakota State
College.

The - elements; of the. summer program

. emerged in our critique sessions:

meetings, and  evaluation .

) . L

6. .

“needed a

High cost of housing and "general
difficulty of fmdm;, suitable
housing.

The general lack of social ]ifc
Pierre. A social committee “wast
suggested.

Students wondered why . the

‘‘advisory committees” did not
meet to advisc them.. Some
committees met; many did not. -
Some interns and supervisors did

not see the need forthe committee.

Some felt the entire program
more formalized
structure: fulltime intern
coordinator, etc.

“Concept of the *“Pierre semester”
| ‘

was discussed and generally
approved. :
Students urged a state budget and.

better planning and coordination.

Orientation program needed,

making sure thuat the supervisors are
present and participating.

“There is a lack of communication
‘within departmentﬂ and between
departments.”
“80% of the people in stute
government . spend 90% of their
" time justifying why they are here!”
How long is the working day? -Some
apparently -were putting in
considerable overtime. «
A few interns expressed a lack of
direction and supervision. - .
Some wondered where basic
information can be located. Part of
the answer lies in libraries in Picrre;
part of it is in lhc driOll\dgL‘llLieS;
dnd part of it just isn’t available.

<




Q

ERIC-

Aruitoxt provided by Eic:

.

1.3. Personal job interviews should be
required of participating agencies.

14, Interns urged that the - program. -

broadened to include city and

‘county government and various

special interest-lobby type
organizations (SDEA, Municipal
League. etc) .
IS. One intern-—-suggested:
’ “Understatted  agencies are good
places to go.™
16. The intern coordinator should
contimie to act as “middleman”.
Students and  agency | supervisors
should Le able to o to him with

their problems and be assured of

confidentiality, when requested.

17. - Agencies should be truthitul’in vheir .

job descriptions. These deseriptions
©oshould Be quite detailed in what
they want done and what the end
product should be. The iimc-l'r:upc

. should be realistic. | N

18, The intern’s background should
generally mateh the project he will
Dbe doing.

19, Provisions should be available for
the intern who teels the project was
not *as advertised™ — and who
“wants out”. '

20. Arcas in which internships should

be available ure these: wellure.
health, agricultare, sociolouy.

21. Some suggested . that the . salary’

schedule should be improved. Some

considération should be given to
T oputting graduate students and law

sstudents in a higher bracket. (Some
- were; others_were not.)

The Resource Development Internship
Project ‘also had our students and supervisors
evaluate the program in the form of
questionnaires mailed to them.

V4
.

Student Intern Coordinating Council: On
May 31, 1972, Governor Kneip signed the

Executive Order créating the Student Intern .
Coordinating Council. A Committee with the

same name had, on an informal basis, advised
the ad hoc intern coordinator until that time,
The Council was expanded to include two
representatives from the Academic -Resources

Council . (the body originally given

he)

responsibility for establishiug intern
programs) and three stidents who had been
interns. The bulance of the Council included
the Commissioner of Higher Education, the

Director of Personnel. and the ad hoc intern

coordinator (from the State Planning
Ageney. . '

The Order established these minimal
-responsibilities: . - :

1. Develop a comprehensive state plan
for internships. N

2. Coordinate the various state

government intern programs with the colleges,

legisfators, and state agencics.

3. Establish intern selection standards
and agency project guidelines.

4. Provide the necessary supervision
(through the agencies or legislators) for
intens, as well as personal ‘guiduncc and
consultation. '

5. Receipt of all “Tunds. public and,

private, and expenditure of sume fo: intern
PUTPOSES. -

E 0. Cooperation with the Academic
Resources Councilt 'on matters affecting

“interns and intern programs.

The state plan -and state intern
conference. In .an cffort to fulfill the
provisions of the - Executive Order, the
Council. in the fall of 1972, made plans to
develop a state intern .plan. To expose the

plan to. public scrutiny, Bob Fuller, Program

Coordinator of the Coopcerative Education
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. objectives;

offered to ‘help put together and fund a
statewide intern conference.

The complete text of the Plan_is
included as an appendix. Here are some ot the
main features of it: - ‘

Purposes: to provide students with
off-campus work expériences to enhance their
academic “training; ensure work experiences
relevant 1o the students’ educational
'es; enable employers to uge students’
talents and ideas; encourage young people to
enter scrvice careers in the state; and to
acquaint students with /t_he political process:

. The: Council and its makeup. The
Student Intern Coordinating Council is to be
composed of the: Commissioner of Higher
Education, the Director of the Division of
Personnel, the Director of the State Planning
Agency, representatives from the state
legislature, the Academic Resources Council,

college students, college  taculty and
administrution, minorities, “fedéral agencies,
and otheérs as designated by the Governor.

The responsibilities of the Council and
Intern Cooprdinator are 1o lnclud
coordination of intern progrdmb,
promulgation of student selection standurds

and guidelines for sponsors’ projects; ensuring
~adequate student supervision by sponsors;
-.receipt and expenditure of funds; cooperation

with the Academic Resources Council; and
the establishment of technical assistance to
sponsors _through a clearinghouse and

6 .
sonth dakver

“Program at the University of South Dakota,

directory scrvice and other related services.

- Otl.er features of the Plan. The plan also
briefly comments on student eligibility,
sponsor partlupdtlon Bjiid minimum
guidelines, and the; responblblhtlcq of the
colleges and unnvusxtm ‘to the intern
program. : '

Legislation needéd for Plan
implementation. It was .the Judgmcnt of the
Intem Council that full implementation of
the Plan would be impossible without $fate
legislation -creating an” Office of Student
Intern -Programs. A draft of a proposed bill
was presented to the Council during the state
conference. It was revised and will be
presented to several state legislators for
possible sponsorship in tle 1973 session.

Other subjects *discussed -at the state
conference. Here are some of the-other tOpl(,S
discussed und presented: '

— - Whit is an internship?

— . Internships as viewed® by the

_ participants . i

—  How.is an intern program Std!‘[cd"

-~ How is an intern program funded?

—  Communication

— “RDIP cvaluation of ‘the South

Dakota program '

—  Critique of the State Plan by all

- who attended the conference

- As far as possible, the ideas gleaned trom

- the open discussion.of the South Dakota Plan

were incorporated into it.

A final- thought Without cndblmg,

: Ieglsldtlon and an annual budget for an Olfice

of Student Intern Programs, the future of a
meaningful program of internship for South

. Dakota and the resulting statewide

coordination is in '(loubt,vA program which’
fixes no responsibility with anyone or with *

“any established agency of state government is

no program at all. Our period of three
experimental projects is now complete. No
further. pilots, no further cxperiments are
needed. We know the thing works. Now we .

* need action, funds and a- permanent program. -




APPENDI = A
ASSIMPTTONS & RECOMMINDATIONS (from Interns for South Dakota, by
Thomas Maher. R D | P report, August 10.1)

ASSUMPTONS

1. That the prograrm should provide an educational opportumity for college students
for "field expericnee” as v ell as a valued product for state government. Thus. the program
should provide for an appropriate balance between the “learning” and the "working”
components ot the internship expenence.

2. That tue progrim should be established on a continuing basis.

3. That South Dakota students should be given equal access to applications — and
cach department wathin cach school

4. That the program should insure that an intern is selected for each slot who
has the canabilities/knowlcdge which will be of use to the agency and which will match
the 1ntesn's interests.

S.  Thot the agency has self-inierest in insunng that the intern will make a usable
contrihution.

t..  That the studer® should have the assistance of academic/technical personnel in
comrpleting his project

7.  That the intern should be able to receive academic credit, if he so desires.

8. That the intern should be given some vehicle through which to communicate
with other interns in state govermment, and/or to meet with governmental officials in
a scminar type arrangement.

9. That the state agency should thing of the program as a means of obtaining
better qualified permanent personnel.

RECOMMENDATIONS

1. That the agency define what they expect to receive from cach internship slot
before they are assigned an intern.

2. That internship applications be centrally cordinated through the State Office
of Personnel with apphcation mailings processed and being directed to each member

institution of the Academic Resources Council, and that a [ »int (or points) of contact
be established at each school.

3. That the paticipating governmental agencies and departments receiving interns
have final selection powers.

Student inferne




4. That the students in two-year, four-year. and graduate degree programs
pattic.pate,

5. That a special internship application form be developed which breaks down the
student's arca of deve'.jing expertise and interest.

6. That the interns' . tipend be matched on some basis, perhaps 50-50, by the agency
and the sponsor(s), and that ‘unding be found to support tie sponsors’ concribution to
the interns' stipend. Among ti.- alternatives are:

financial support from a federal or foundation source;

b.  have cach participating college or university contribute a small
amount to an internship fund. This amount could possibly be
defrayed in some way f'om the student's tuition.

c. develop a budgetary request through the normal legislative

appropriation efure.

oo

7. That slct- be identified which will be available to interns in the various agencies
with a description of what each job would entail.

8. That we start with either a program for legislative interns in the various
committees of the South Dakota House and Senate. or among the legislative officials,
such as the Majority Leader; or with second-semester interns in the executive agencies.

9. That the Academic Resources Council, through the central cocordinator, arrange
for the reception of college credit, and provision of faculty advisors. for the internship
program — possibly with cach college senate or other appropriate body.

10.  That funding be found for seminar-type arrangements to ¢ni ch the interns' state
government experience.
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STUDENT INTERNS IN STATE GOVERMMENT {as cf January 26, 1972)

Name,college,major

Davis, Steve (SDSU)
Political science
Gilbertsun, Carol (Aug.)

\urs ing

Hadden, Pat (Aug.)
Nursing

lHoesing, Mike (USD)
Histery

Jensen, Karl (Yankton C.)
History/Sec. Educ.
Krudson, bhave (Harvard)

Krutson, Dharron (Aug.)
Political science

Lewls, Claudia (SDSUL)
Political science

Mchonald, ‘dike Mt.Marty)

History

Morrisey, Mike (NSUj
Fconomics

Nelson, Jane (SDSU)
Political science

Peterson, Mark (USD)
Government

Stevens, Bill (USh)
Government
Stevens, Jim  (SDSMT)

Political science
Streff, Fran (Mt.Martv)

Flementary educ.
sumner, Scott (St.Johns U)

Vande Voorde, Gordon(SDSU)
Lconomics

Whitcomb, Mike (DSC)
speech . drama

Wolf, Jess (Mt.Marty)
Biology

Stanage, Jim (BHSC)
History & Pol. sci.

south dakota
adminisirative library & information center
capitol building
pterre, south dakota -

APPENDIX B

- basement annex
57501

Pierre add.ess, phone,hometown

Agency,legislator,etc.

312 N. Jackson, 4-4155
White, S. Dak.
217 N. Nicollet, 4-8534

217 N. Nicollet, 4-8534

810 LaBarge, 4-8554
Yankton, ,S. Dak.

200 N, Wasulngton, 4-7444
Whitewood. S. Dak.

125 W, Pleaat, 4-5981
Yankto:, S. Dak.
Rainbow ¢ ©.#7, 204 N.

Jamestar | N, Dak.,
214 N, Madi-en
Egan, S. .ak.
620 W. Prospect, 4-.111
Yankton, S. Dak.

Fuclid

329 N. Euclid, 4-7853
Aberdeen, S. Dak.

214 N, Madison
Webster, S. Dak.

St. Charles Hotel, 4-5961
Sioux Falls, S, Dak.

1031 W. Capitol, 4-8478
Rapid City, S. Dak.

329 N. Luclid
Rapid City, S. Dak.

1202 k. Capitol, 4-2416
Salem, S. Dak.

510 k., Missouri, 4-8540
Watertown, =. Dak.

St. Charles liotel, 4-5961
Brookings >. Dak.

216 N, 2nd
Madison, S.Dak.

St. Charles botel, 4-5961
Yankton, &. Dak.

303 E. Prospect, 4-2527
Grand Forks, N. Dak.

Reorganization, Dan Bucks,
4-3608
Independent study

Inderendent study

Planning/SE0O, Max Gors
4-3661

Regents, Dr. Francis
Nickerson, 4-3455

Sen. Don Rierle, 4-5981

Planning/SEOO, Max Gors
4-3661

Governor's office, Ted
Muenster, 4-3212

Highway safety/ASAP
Dr.Roger Hagen § J.
Morris Eckman, 4-3675

Health, Harnld Tommervik
4-3353

Regents, Dr. Francis
Nickerson, 4-3455

1 DFE A, Rob Martin,
4-3307

Sen. Charles Donnelly
4-8478

Personnel, Bob Mullally
4-3326

Public instructian,
Pete Toohey, 4-3243

Sen. Harvey hollman,
4-2270

Governor's office,
Dan Bucks, 4-3608

Highway research/planning
Don Cord:s § Wm.Voss,b4-3278

Welfare, Bob Krogstad §
Jerry Faris, 4-3610

Governor's office, Ted
Muenster, 4-3212

cjd

crime & juvent'e delinquency unit sofa.].i.c.)
phone: 605-224-3661, extension 34
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APPENDIX C
STUDENT INTERN PRESS CCNFERENCE
February 10, 1972

(In attendance: reporter from A.P. and KSOQ, Steve Kaiser; Don Cordts, Highway Cept.
Research & Planning, intern supervisor; Jane Nelson, intern for Board of Regents;
Gordon Vande Voorde, intern, Governor's office (taxatior); Steve Davis, intern,
Governor's office (reorganization); Mike Hoesing, intern, State Economic Opportunity
Office; Ted Knechone, chairman, Student Intern Coordinating Committee)

The following is a transcript of part of a recording of the press conference:

KNEEBONE: What is decision-making on the level of the state legislature? How does
it operate? Is it a valid method of reaching dec’sions?

NELSON: I've been impressed with how complex t.¢ decision-making process is. It is
something that cannot possibly be put across iv. a »tate and local government textbook
on a college fevel primarily hecause South Dakota diiters from ail the other states.
The factors that go into the decision making are nearly wcomprehensible. For as
many constituents as there are in the state there are that inany factors. | think that
this has worked tairly well. It's a very open kind of legislature from what | can
see. The committee hearings have been of a very high level. The testimony encompasses
as many people who want to testify.

DAVIS: How an individual legislator would arrive at how he's going to vote on a given
bill: T think party has a great deal to do with it and, to a certain extent, ideological
disposition, Obviously, people are Republicans or Democrats for a reason . . . and
part of this s probably an outiook on life. The porty line vote is on bills which
are not of great importance to the whole state of South Dakota. | think that there
is some ideo'ogical similarity between Republicans that bcnd them tcgether into one
party and some ideological similarity that bonds Democrats together in the same

party.

KNEEBONE: Do ynu see the party leadership bludgeoning their members into subservie.ce
on some of these issues?

DAVIS: Not to a great extent. Party leaders are very quick to explain the consequences
of a vot: on a certain thing, what this will mean to the election next November.
From that point on after explaining tc them what they're voting on, wnat the
consequences of the vote will be, what the citizens of South Dakota desire on that
particula: issue, from that point on they have to let them go because if you pusk
a persor very much and coerce him into voting that person will begin to lose respect
for himself and in his leadership. You have to respect a person's individuality.

As far as clientele groups, special interest groups, | am unable to completely
evaluate this. |t varies a great deal with legislators, quite a bit amongst clientele groups.
The American Legion and the VFW are very active in some of these people's lives.
When these groups come out and lobby for a specific program, they are therefore
more open to that.



When you get someone like Mrs. Perrigo, who is very much a populist, and
concerned about what the people are thinking, | am certain that this is her major
consideration.

KNEEBONE: Is the legislative process a wieldy or unwieldy process? |s there some other
way of getting it done better or quicker?

VANDE VOORDE: | don't feel that there are that many alternatives. One thing that's
rea!ly impressed me the most up here is the scope ir subject matter that these
individuals are expected to take. 649 bills introduced into a 30 dey session is a
monumental load. It's a tremendous responsibility and a great work load to get their
assignments done.

KNEEBONE: Is there any feeling among the legisiators to do something about this problem
of the load?

VANDE VOORDE: My personal opinion is that since these neople are charged with a
great responsibility, | think eventually we are going to have to have full-time legislators.

KAISER: What surprised you the most about Pierre? How is it different from what
you expected?

NELSON: | am so impressed with the sincerity of the iegislators, with how harii they
do work. Gordon mentioned just a few minutes ago that this is a 24 hour u day
job and these men are making an earnest attempt to dea! with 643 difterent bills.
There are so many very important kinds of legislation: taxation, reorganiza:ion,
constitutional revicion. | was somewhat susceptible to the common opinion taat the
legislators are incompetent. They come out 30 days and spend a few hou s working
and enjoy the social activities that go with it.

KAISER: Do you still think they're incompetent?

NELSON: | can't say that | am always impressed with competency. | can't say that
they are all competert, but | am moreso impressed thar | was before. They are
making such a sincere attempt to deal with these problems.

HOESING: The thing that didn't reaily surprise me but that | have become aware of
more is the amount oi power certain individuals have and how that influences
everyone. They are running the whole show. Certain members and chairmen of key
committees determine what goes to the floor. To me that's where the power is. How
that power is controlled determines what gct's done here.

KAISER: How much influence do you think the governor has over the legislature?

VANDE VOORDE: The governor can apply a certain amount of persuasion but | believe
that the legislature s pretty well immune to this.

KAISER: Would you say his power is limited?



VANDE VOORDE: Yes, quite limited, I'd say.
KAISER: How much power does the governor have .0 initiate programs, etc.?

VANDE VOORDE: | thii-: that the legislature considers his proposals. He has the right
- and he should have the right -- tc introduce a lot of legislation, a lot of key
legislation. | think the legislature gives it a fair hearing.

HOESING: | think the governor is limited in the amount of persuasion 10 the strength
of the party. The amount of influence the party can have is the amount of influence
the governor can have.

KAISER: Do you think that if Governor Kneip were a Republican he would have a
great deal more influence on the legislature?

VANDE VOORDE: | think there is a definite gap in philosophy here. The two parties
do have definite differences in philosophy and it's rather apparent in the areas of
taxation and reorganization,

¥ AISER: If you had t0 vote for the most effective and the best legislator who would
you vote for in the House and in the Senate?

3 STUDENTS: Homer Kandaras (with a decided expression of glee!)

HOESING: The most effective, I'd have to say somebody like Schrag or Grams; as far
as the best |'d say Kandaras.

KNEEBONE: You're really asking two questions, aren't you.

DAVIS: Homer Kandaras is a second party in the Senate. He's constantly speaking out
and presenting a different alternative. As far as presenting an alternative Homer
Kandaras is .ne one who is doing that most consistently.

KA 3E3: Should the governor always have his party in power in the legislature?

DAVIS: Very much so. The governor and the legislature working together can get a program
through. The people in S. Dak. can pinpoint just exactly who is responsible for that
program, how that program was enacted. If they don't like it they can say "clean
the slate”. We're going to put in the other party in the legislature and they can
try their programs.

NELSIN: This is the first thing | thought of when we were talking about the influence
vi the governor. The governor really does not have that much power, especially since
this is an election year and most of those people upstairs are looking to get rid
of this governor and get one of their own party in. This is so apparent in nearly
everything they vote on. | think Governor Kneip really has not resorted to "strong
arm” tactics.



KAISER: What was the most disappointing thing that has happened? Particularly when
comparing what you know in the classroom and what you found here in Pierre.

DAVIS: For me, it was how little time they were able to spend in committees and
how little information and background they were able to get on bills. Major pieces
of legislation received maybe 15 minutes of heiring in @ committee.

NELSON: In one committee they said “25 words or less" on th.s bill.

VANDE VOORDE: It's kind of disappointing that one man can tie up the whole legislative
process. [or instance, a committee chairman can virtually kill a bill by just not
mentioning it.

DAVIS: That's why its important to have a two party government. in 1952 when there
were only two Democrats in the House and none in the Senate there was no cnance
of making people go on record on certain bills. Now, it is possible to "smoke out"
a bill and make the other party go on record.

KAISER: If you had to make one cleir-cut recommendation of change in the legislative
system, what would that recommendation be?

VANDE VOORDE: Go to a ‘ulltime legislature.
DAVIS: Do far, far more background work on individual bills.

VANDE VOORDE: They don't even pay any attention to their statf. This taxation i~sue
has been studied to death. They have spent thousands of dollars in studies tiying
to decide what's an equitable and fair tax. Yes, the legislature decides that they
don't have enough information. Everyday there are at least three studies that LRC
is asked to do.

KAISER: How effective do you think the Legislative Research Council is?

VANDE VOOADE: | think it's a tool of the majority party in the legislatut=.

DAVIS: You were talking earlier about the governor's power to influence. | think you
have to go back to the Wilsonian tactic of if the legislature won't adopt what you

want as governor, you go to the people. This is where the governor's power does
lie, if it lies anywhere.
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RDS ABOUT THE SOUTH DAKOTA INTERN PROGRAM . . .°

The South Dakota student intern program is now one vear old.

Last summer's program enrolled ten students and wuas jointly sponsored by the Resource
Deveinpment Internship Project and the South Dakota Academic Res()urt es Counc:l Tum Mabher,
un intern himself, was the general supervisor of interns.

During che 1972 session of the state legislature, twenty student interns partmpated inu
program sponsored by the same two organizations, plus r new ad hoc commnittee to assist in some of
the policy-making decisions. The initial members of tais committee included: Dr. Richard Gibb,
Commissioner of Higher Education; Robert Mullally, Director of thé state Division of Personnel:
Ted Kneebone, Director, Crime and Juvenile Delinquency Informaiion Center, and two students:
Jess Wolf, Mount Marty College, and Karl Jensen, Yankton College.

The summer 1972 program has enrofled thirty students, twenty-three of whom applied for
certification by the Resource Internship Project. The others participuted actively in the program,
but did not request certification. There were at least five other iriterns working for various agencies

“ctate government who were either unaware.of the program or preferred not to participate.

The ad hoc committee used during the legislative intern program was made official thru
Executive Order of Governor Richard Kneip, dated May 31, 1972. Makeup of-the new Student
Intern Coordinating  Council included Gibb, Mullally, and Kneebone (now Director, S. Dak.
Administrative Library’ and Information Center of the State PIanmng Agency), plus Frank Smith,
Economics Department, Huron Collegé: Robert Fuller, Coordinator, Cooperative Field Education
Program, University of South Dekota; and three students: Roy Wise, University of South Dakota;
Bob Ryan, Dakota State College; and Morgan Simpson, Augustana College.

Among other things, the Council has as its immediate objective the drafting of a
comprehensive plan for a statewide program of student internships. It is planned that this document
will be ready to present to Governor Kneip in advance of the next session of the state legislature. It
" is our hope that the major features of this state plan can be implemented by next year at this time,

Ted Kneebone, Intern C'oordmator 2

S. DAK. STUDENT INTERN COORDINA TING C()UNC[L
-August 28, 1972

»




SOUTH DAKOTA INTERN PROGRAM
Directory of interns & agency projects
Sumnier 1972, Pierre. South Dakota

* Student has not requested RDI? certification.

SOUTH DAKOTA ARTS COUNCIL
108 West 11th Strect, Sious Fatls 7102 336-8050, ex 68°¢
Mrs. Charlotte Carver. Fxecutive Director

Judy Pugh
summer home: 300 West 1ith Street, Stoux Falls 57102 336-36K0
home: 212 North Tyler. ierre 37501 2244127

Degree expected: Bachelor of Music Education, University of S.Dak., May 1973
Activities, ete.: Alpha 1 ambda Delta, Elsie Julian Sargeant Scholarshin, Mortor Board, Vice
Pres., Mortor Board Scholarship, University Choir

Project title & description: The positio. as an RDIP intern in the South Dakota Arts Council
in Sioux Falls, SD mvolves learning arts administration under Mrs. Charlotie Carver, the
Executive Director. Federal grants are admunistered Jor furthering arts programs in Sotth
Dakota.

My particular projects involve scheduling Young Audience concerts a. d the Rent-A-Poet
preject in the sch-ools systems tor the 1972-73 school year.

General knowledge about the ooeration of the South Dakota Arts Council office and the tasks
invoived imats working are alse. part of my job.

OFFICE OF THE BUDGET
State Capitol, Prerre §7501 224-3411
Henry J. Decker, State Budget Officer

Cindy Ball
summer home: Box 464, Pierre S750]1
home: Box 464, Prerre S7501

Degree expccted: Government, Law Enforcement, University of S.Dak., 1974
Project title & description:

Miscellancous research in various arcas for South Dakota and states requesting analytical
matenial, Also co-writer i u senes of issue papers.




OFFICE OF THE BUDGET (continued)

Dannv Crippen
summer home: Renee Trailer Court No. 30, Pierre 57501
home: same

Degree expected: Government-Math, University of S.Dak., 1974

Project title & description:
To complete a series Of 1ssue papers on various state departments and programs with budgetary
emphiasts.

Tim Schretner
summer home: 123 Lakeview Drive, Pierre 57501 224-2136
ho..ot 224 S, Congress. Aberdeen 57401 225-1563

Degree expected: B.S. in Soc./Political Science, University of S. Dak., Dec. 1973
Activities, etc.: Student Representative to Soc. Faculty.

Project title & description:
To complete a series of issue papers on various state departments and progrzins with budgetary
emphasis.

Harlow Hyde
summer home: S17 N, Grand Ave., Pierre 224-2539
home: same

Negree expecte.t: B.A Lan 1970: M.B.A_, May. 1972, University of S.Dak.
dctivities, e.c © Pi Sigma Alpha: Viee President, MBA Association, University of S. Dak.

Project title % 4 Cription:
Revise methods of estimating general fund tax revenues.

BOARD OF CHARITIES & CORRECTIONS
-State Capitol, Pierre 57501 2243215
J. D. Parkinson

~teveir Long
summer home: 1110 E. Broadway, Pierre 57501 224-7738
home: same

Degree expected: B.A. Sociclogy. University of S.Dak., Spring 1973
Project title & description:

Legislative Drug Abuse Study - to determine whether South Dakota needs a drug rehabilitation
center or centers.

tJ




STATE ECONOMIC CPPORTUNITIES CFFICE
State Capitol, Picrre 57501 224-3663
Max Gors, Attorney at Law

Arlie Brende
summer h.me: 205 N, Bichanan, Pierre 57501
home: 112 E. Cherry No. §, Vermiilion 57069 624-4381

Dezree e pected: Pohtical Science, Augistana Coll-.ge, Sioux Falls, 1969; Juris Doctorate,
University of S.Dak Law School, 19/3

Project title & description:
An analysis of the legislative effect on poverty conditions in South Dakota.

David Carter
summer home: 205 N. Buchanan, Pierre 57501
home: Freeman 57029 327-3414

Degree expected: B.A. St. Olat College, 1967, J.D., University of S.Dak. (Law)

Project title & description: ‘
Analysis of the legislative effect on poverty conditions in South Dakota.

Neil Carsrud
summer home: Pierre
home: 204 Sylvan Circle, Brandon S7008 582-3254

Degree expected: Political Science, South Dakota State University, 1968; J.D., University of
S.Dak. Law Schoot, 1973

Project title & descniption:
Analysis of the legislative effect on poverty conditions in South Dakota.

DEPARTMENT OF GAME, FISH & PARK S
Dept. of Wildlife & Yisheries Sciences
South Dakota State Universtty, Brookings 57006 688-6121
Carl G. Trautman

William J. Williams
home: Hisiest Mk, Tr. Park, Rrookings, South Dakota 57006 692-4235

Degree expacted: B.S. pre-medicine (chemistry), South Dakota State University, 1974
Activities, ete.,: Anatomy Lab. Assistant, guitar instructor, tennis, handball, Karate Club.

Project title & descriptin:

Wetlands Inventory - Lake County. My project is to classify and enumerate the potholes in
every square mile in Lake County according to size and type. This information, as well as a
record of drainage ditches and other information is obtained mainly from a senes of aenal
photographs. After the data is synthesized in report form, a conservationist will have evidence
of existing potholes and wetland drainage. The information will also be useful for
approximating the waterfowl-production potentiality of any area in Lake County.




GOVERNOR'S OFFICE
State Capitol. v erre S7501 224-3212
Ted Muenster

Don Porter
surnmer home: 320 N. Central, Pierre 57501 224-2017
home: same

Degree expected: B.A., Governiment, University of Notre Dame, 6/21/72.

Project title & description:

I would not descnbe miy work as an intern as one project; rather it is many often unrelated
assignments and short-term projects, These include, but are rot limited to, drafting answers to
letters, wnting press releases, coordinating meetings and events, and legislative research. This
intern position is usually very anteresting because of the great variety of matters that are
handled through the Governor's office.

STATE HEALTH DEPARTMENT
Office Building No. 2. Picrre 57501 224-3361
Robert H. Hayes, M.D.

*Mary Simmons
summer home" 2008 b Broadway, Pierre 57501 224-7563
home: 112 8S. 6th, Laramic, Wyo 82070 307-742-4968

Degree expected: B.S. in microbiology, June, 1972
Activities, ete..: Spurs, Phi Kappa Phi, Gamma Delta Sigma

Project title & description:

Survey of PKU testing 1in South Dakota to determine what is presently being done in South
Dakota regarding PKU testing in newborns and determine whether or not there is a need for
regulations for PKU testing. 1t a need for regulation is determined, recommendations for :his
regulation will be made,

COMMISSION ON HIGHER EDUCATION FACILITIES
State Capitol, Pierre $7501 224-3458
Alpha Braunesreither, Executive Secretay

Morgan C. Simpson
summer horme: 417 West Second, Pierre 57501 224-5001
home: Rural Route 2. Herman, Minnesota 612-563-4687

Degree expected: Fconomics, Augustana Coliege, 1974

Activities, ctc.: Principal co-curricular activities include forensics and student government;
various honors ard awards have been given for outstanding performance in the area of
forensics.




COMMISSION ON HIGHER EDUCATION" FACILITIES (continued)

Project title & descnptlon :
Research Methodology — Physical Facilities. The project is designed to attempt a qualification
of physical facilities on public and private colleges and universities of South Dakota, as a part
of a statewide comprehensive facilities planning grant. A rating form is being designed using
criteria for evaluation to be used in researching the “suitability’ of space to current usage and
-+ programs. The project involves work with the committee and travels to campuses for indepth
’ space analyses. One campus is to be seiected as a pllot project and a report is to be given on the
fea51blhty of the instryment to be used in next year’s activity. Assistance is also being given to
revising the current operations manual on collectmg inventory data, normal administrative
functlons of thc office, and other duties that relate to Federal grant programs.

DEPARTMENT OF PUBLIC INSTRUCTION
: 804 N. Euclid
Bob Miller

 Mark Marshall |

summer home: 116 W. Broadway, Pierre 57501

home: 505 2nd Ave., Flandreau 57028 _

Degree‘cxpected: B.S. Chemistry, South Dakota State University; M.D., University of Miami.

Project title & description:

Implementation of env:ronmcntal educatlon in elementary and secondary school curriculum in
"South Dakota. ’ {
T ) {

LABOR & MANAGEMENT RELATIONS b
State Capitol, Pierre 57501 , 224-3681
Henry Carter_ :

Roy A. Wise . . ' ~ o : :
summer home: 639 N. Euclid, Plerre 5750| ' 4 : _ 224—4280
home: same ' :

"Degree expectedi B.S.B.A., Creighton University, Accounting, May, 1971; 1.D., University of
- 8.D., Law, May, 1974, .
Project title & description:

Up—ddtlng and revising Workmen’s Compensatlon Act.

LEGISLATIV-E RESE—ARCHCOUNCIL
State Capitol, Pierre 57501

Mike Ortner '
*Jim Abbott, Jr. Project title & description: Research and staff work fo‘r_ln-
summer home: 219 North Highland, Pierre =~ terim Committee on Taxation;

- home: Box 268, Irene 57037 Constitutional Revision Com. 263-3618

'Degree expected B.A. Government Unnvers:ty of S.Dak., l970;J.D., Law School, Uni_versity

of S.Dak., 1974, . . .

Actlv1t1cs etc.: Honorary Hlstory and Gov. Fraternitics, Lambda Chi Alpha Social Frat. V-P,

Sec Spanish Club, Bd. of Directors Young Democrats Student Union Addition Committee,
)-chrm Students for Kcnnedy, 1968.

—5—



LEGISLATIVE RESEARCH COUNCHL coontimued)

*William Bowen Preiect title & description
sumnier home 93N Lickson, Picrre S7501 Rescarch and staff for Local
home 1T00S Svoamore, Apt 1o Vernnlhon S7069 Goveroment Study Com.

Degree expected B A o the University of S Dak, Governmeot Major, June 1971 3.D.
from Unpversity of S Dak o baw, June 1973
Acthivaties. cic o PrSigna Alpha, Government Honorary

*Harry W. Christianson
sutnmer hoone 0SS Budchanan, Pierre 7501
home 327N Pine, Vermulhon S70649

Degree expected hemper Militar € ffege AA-19609, USD BS-1971; USD Law, JD-1974.

Project title & description
General research and statt tor Intenne Comnuttee on Taxation.

*Russ Cranston
summer home No o 30 Renee Traler Court, Pierre 57501 2244937
home R R No |, edlicld S746Y9 ’

Degree expected USDH. Government, May 1973,

*Jav Leibel
summer home 205 N Buchanan, Pierre §7501
home 1075 Creole Drne. Brookings S7006 692-5947

Degree expected: SDSU Pol Sar, B.A June 1971, USD Law, June, 1974,

Project title & description:
Rescarch and statf work tor commuttees on education. agriculture, and natural resources.

*John T. Porter Project title & description:
stumnier home 205N Buchanan, Prerre 57501 Research and staff for Intenm Ju-
home same diciary and State Affairs Commutees.

Degree expected: USD . B A 1n Government, 1971; USD, J1.D. 1n Law, 1974,
Activities. ete - Cum [ aude graduate, Phi Sigma Alpha (government honorary society), Phi
Beta Kappa

COMMISSION ON MENTAL HEALTH & MENTAL RETARDATION
o N Fuchd, Prerre §7501 224-3438
Norman Van Klompenberg

Carol Chalberg
summer home: Tower Apts., 1100 E. Church, Pierre 7501 2244942
122 Pinedale Dr., Raprd City 7701 343-0674



COMMISSION ON MENTAL HEALTH & MENTAL RETARDATION (continued)

Degree expected: B A South Dakota State University, political science and journalism, spring
19743,

Activities. ete. Coliegan statt reporter, dorm housing student assistant, Hobo Day assistant
pubhy relations chanrman.

Project title & description:

Public relations for the Commission. The project involves traveling to all mental health centers
and traiming adjustments centers, intervicwing the personnel, and writing newspaper articles
about the centers. A pamphlet on ment: aealth services in the state is also planned.

SOUTH DAKOTA MUNICIPAL LEAGUE
222 East Capitol, Prerre S7501 224-8654
Ronald F. Wilhamson

Fdward J. Leahy
summer home: Box 602, Pierre 57501 224-4937
home: 6-3rd Avenue Northeast, Watertown 57201 886-5204

Degree expected: B.A. Government. University of S.Dak., May 1973.

Project tiile & description:

Property Tax Survey, Municipal Publications Listing, Study of Tax Exempt Property in South
Dakota, Highway Uscr Revenue Study, Study of Municipal Golf Course in South Dakota,
Development of 4 Pilot Program for Central Purchas' ig System for Municipal Government.

DIVISION OF PERSONNEL Project title & description: :
State Capitol, Pierre S7501 All students assisted with the compensation- 224-3326
Gary Crever, Bob Mullally classification study.

Bob Ryan
summer home: S04 West Capitol, Pierre 57501 224-4238

home: same

Degree expected: Non-teaching. Dakota State College, Major: Social Science, Miner: Political
Science, May. 1973,

Activities, ete: Special representative to Federation of Student Governing Bodies, Higbie Hall
President. Asst. Editor school paper, Rep. to Student Senate, Rep. to Inter-dorm Council,
Sports editor - Madison city paper.

Project title & description: .
Classitication - Compensation Study. Our job includes compiling data for reference in accord
with future legislation in the areas of classification - compensation.




DIVISION OF PERSONNEL (continued)

Fred Lillibridge
summer home: 309 b Prospect, Pierre §7501 2247237
home: same

Degree expected: B.S.. History, Education - University of S.Dak., May {2, 1973,
Activities, etc.: Christol History Award, School of Ed. Dean’s List, Phi Alpha Theta (history
hono-ary), American Historical Association.

Lynn A. Klocker
summer home: 723 North Grand, Picere $7501 224-2853
home: Brookings 57006

Degree expected: South Dakota State University, Speech-Drama, May 1973,
Activities, etc.: Student Government, Drama Activities, Dance Club.

Gary L. Simon
sumimer home: 110 E. Prospect, Pierre 57501 224-2507
home: Box 7. Leaanon §7455 768-2841

Degree expected: B.S. in Civil Engineering, S. Dak. School of Mines

Activities, etc.: Immediate past member SDSM&T Board of Control and Surbeck Union Board,
Who’s Who in American Colleges and Universities, Executive Secretary of South Dakota Fed.
of Student Governing Bodivs, Member, Gov’s Council on Children and Youth.

Project title & description:
Classification and Compensation Study for State Employees.

STATE PLANNING AGENCY
State Capitol, Pierre S7501 224-3661
Joseph J. Borich

Prudence Ann Slaathaug
summer home: Ft. Pierre 7532 223-2680
home: same

D¢, ce expected: B.A. Psychology, Columbia University, Barnard College, Jan. 1975
Project title & description:

Mr. Borich and | are responsible for writing the Comprehensive Mental Health and Mental
r’etardation Plan to be included in the Comprehensive State Plan for South Dakota.




SOUTH DAKOTA BOARD OF REGENTS
State Capitoi. Pierre 57501 224-3455
Dr. Francis B. Nickerson

Richard C. Buckles
summer home: 205 Cedar. Ft. Pierre 57532 223-2345
home: 36 Evergreen Court. Vermillion 57069 624-8528

Degree expected: B.S. in Business Administration, University of S.Dak., Major in Accounting,
1974; Master of Business Administraticn and Jui:, Doctor, University of S.Dak., 1973.

Project title & description:

Initiate the preparation of an administrative code for the Board of Regents by compiling
policies contained in minutes of Board meetings, ->xpanding on present policy where necessary,
reducing present unwrntten policy to writ'ng, drafting new policy where necessary and
incorporating applicable provisions of South Dak yta Law either in summary or by reference.

CITIZEN'S COMMISSION ON EXECUTIVE REORGANIZATION

State Capitol, Pierre 57501 224-3608
Dan Bucks

Harley T. Duncan

summer home: 106 S. Poplar, Pierre 57501 224-7606
home: Highmore 57345 852-2289

Degree expected: B.A_, Political Science, SDSU, May (972.
Activities, ctc.: Phi Kappa Phi - national honorary fraternity, graduation with highest honors,
dormitory government. '

Project title & description:

The project consists of a study of personnel reorganization to include a detailed analysis of the
present structure, an inventory of the programs in other states and the drafting of alternatives
to be presented for discussion to the Commission. The preject also consists of research into
other fields of state government reorganization as they are b.iag discussed by the Commission.
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APPENDIX F

Communication - The Key To A Successful Internship

Robert Fuller

South Dakota Student Intern Conference
December 7-8, 1972
Sioux Falls, South Dakota



I have titled this presentation "Communication - The Key To A
Successful Internship" because I feel very strongly that is exactly
what it is - the key to any successful intern experience. And
before I start on the specifics of internship communication I
would like to state that in support of the objectives of internships,
communication becomes a three-way effort:

1. to seek the most appropriate et loyer for the student;

2. to seek the most meaningful work-experience possible
for the student's personal and professional development;

3. to be sure that the employer gets a student with whom
he can develop his manpower needs.

Internship communications can be classified into categories
dependent upon their function and origin. One group is office
oriented, such as letters, brochures, interviewing students,
counseling, etc. Another group of communications is field oriented
that involves visitations with students at their work sites, the
development of work opportunities and employer programs, and the

perpetuation of good relations between the employer and the school.

1 want to point out that the following areas of communication are
what 1 feel 1is necessary in an internship. This does not mean
that in every day practical application they will all function

properly or be effective but they should be discussed.

As you can see from the chart I have handed out to you the intern
is surrounded by all kinds of people wanting to talk to him and the
following is my idea on the order of communication that should take

place in any internship.



1. Orientation is an important step in introducing the student

to the values of an internship and making him aware of his
responsibilities. At this time the student may be notified

of his eligibility to participate in the internship program
and of the employment opportunities in which he may be
interested. Movies, lectures, interviews with active interns,
printed material and seminars are all avenues of portraying
the story of student internships. Encouraging prospective
students to discuss the internship with their parents can

reduce possible misunderstandings at a later date.

2. Student personal data recorded on an application is the first

step in becoming acquainted with the individual student.
Additional information such as job experience, nbjectives, and
professional goals are significant in ~eviewing a student's

intentions.

3. An interview with the school coordinator is an extremely impor-

tant form of communication. Accurately identifying personality
traits and characteristics of an individual student and corre-
lating his talents with an employers needs provides a corner-
stone in the building of a successful career. Interviewing
requires a skill gained by experience and its importance must

not be overlooked.

4. Through the company application forms, the student's interests

are made known to a prospective employer. But an interview with
the student by a representative of the prospective employer
either on or off campus is an evaluation of the student for a
specific employment objective. The campus interviewer and the

employer interviewer, together as a team must make a successful
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prediction of the student's capabilities if there is to be a

successful assignment of the student.

5. The notice of acceptance of a student by an employer delivered

to the student and the coordinator identifies the start of a
new experience. A campus coordinator should stay close to the
employer's decision making process so as to be aware of their
acceptance or denial of the student. The rejection of the
student should be known early to fdentify the alternate steps

that need to be taken on the student's behalf.

6. Grade reports to the employer keep him fully informed of the

academic progress of the student. The employer should be aware
of a student's progress, not only for his grade-point progress
but to learn what courses the student most recently completed.
Hopefully, the employer can incorporate a work activity to take

advantage of the most recently learned knowledge.

7. Benefit of academic credit nn the official school transcript by

showing each work experience aids the student in evalua'ing

his professional development.

8. A confirmation to the campus coordinator to verify that the
student has reported for work should be supplied by both the
student and the employer. Also, the student address for
mailing while off-campus should be confirmed. ‘The student should
give a description and evaluation of his new work assignment to
assure his understanding of its objectives. Having a student

express himself early in his work period allows time for a




10.

11.

correction of either a mistaken assignment or a misunderstood

objective.

The employer's entry orientation to the work assignment is very

important. This is the time to make certain that the student
fully appreciates the purpose of his assignment and of his
position within the company. His physical comfort, his psycho-
iogical adjustment, and his learning satisfactions must be con-
sidered if the student is to be satisfied, receptive and aware

of the opportunities of his experience.

A campus coordinators visit to the student's work site should be

given to a very high priority. Highest priority should be given
to those students who are on their first work experience and
with those employers with which the least amount of experience
has been accumulated, A very high reward in public relations
can be achieved to the benefit of the college or university

by visitation to the employer and in promoting the student's
awareness of the concern with and the value placed upon his

work experience.

A performance evaluation submitted by the employer at the end of

the internship should be required. A simple questionnaire can
be used to identify the strength and weakness in the behavior
of the student. This gives the campus coordinator information
to assisc the student in correcting his weaknesses or in develop-

ing his strengths.



12. A work report written by the student should be submitted to the

campus coordinator. A review of what the student has done, the
learning which has occurred, and a critique on the value of the
experiences emphasizes and summarizes the educational objectfves.
This is an opportunity for the student to express himself and to

evaluate his professional development.

13. An employer exit interview is extremely important and affords

the opportunity to review both the performance evaluation and

work report of the student and to get from the student a candid
expression of his evaluation and learning. The same interview
should be repeated by the campus coordinator when the student
returns to school. These two interviews, covering the same
material, should keep both the employer and the campus coordinator
fully appraised of the student's progress. It is at this time

that the student's progress can be critically reviewed.

14, An employer visit to the student while he is on campus {is seldom

practiced. If the employer's representative visits the student
on campus, the student's appreciation that both the employer
and the school are very much concerned about his development

will be reinforced.

15. A certification of completion is the last and perhaps the must

appreciated communfcation. A permanent and official recognition
either as a separate paper or as a notation on the transcript

or even diploma is recommended.

The above chronology of communications represents only the primary

highlights. Some of the elements are repeated frequently as the




package of communication recycles through each work exjerience
including: check-in at the employer, the confirmation back to the
campus, visitation by the campus coordinator to the work site, the
performance evaluation and work report, and reviews by the employer

and the campus coordinator.

If the above chronology of communication is well done, a high level
of achievement of and appreciation of the ohjectives of an internship
can be realized. The employer-school relationship, the student-
coordinator relationship and the individual satisfactions of all

will reach their zenith if the employer, the school and the student

are well informed at all steps.
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Before 1 address myself to the 1972 South Dakota Internsnip
Program fvaluation, | thought [ would take a few minutes to qgive
some hackground on the regional programs and on the MACHE RODIP.

Many of you here are familiar with the regional programs -n
['1] be brief. A1l of the regional Intern groups -- Southern
Regioral Educational Board in the South, The New England Board of
Higher Education, The Western Interstate (Commission for Higher
Education's Resources Development Internship Program, and the
Midwestern Advisory Committee on Higher Education's Resource
Development Internship Project receive funds from the U.S.
Oepartment of Commerce, Office of Economic Research -- Ecani~i¢
Development Administration. These funds are granted for the
development and administration of 12 week summer Internships in
Economic and Community Development.

South Dakota is a member of the Midwestern group, MACHE, which
administers the Resources Development Internship Project. OQur
offices are located on the Indiana University Campus in Bloomington

Midwestern RDIP is the youngest of the regional Internship
Programs. We received our first EDA grant in January of 1971 which
provided support for 49 interns. Ten of those were in Scuth Dakota
We have molded our program similar to those already successfully
operating 'n the other regions -- particularily those of SREB to th.
South and WICHE to the West.

ROIP operates with tnree broad objectives:

1. To provide skilled temporary student manpower to midwester:!
communities and organizations;

2. To provide opportunities for students to pursue challengint
professional level projects as well the occasion to
demonstrate their abilities, to participate in solving
social and economic problems, and to explore career
possibilities; and
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3. To provide additional avenues o0f communication between
midwestern colleges and universities and local soc1al
and economic developmert programs.

POIP Interns complete 12 week supmer task oriented projects
designed by the local host agency. ihe student works under an
appointed project supervisor and in most cases has the additional
resource of a project advisory committee. The students must be
citizens of the United States and must not have other jobs or pt
enrolled in course word during their internships. All RLi7 laterr:
must have completed tieir sophomore year and be enrolled irn ar
accredited institution either the semester or quarter preceediny
or following their internships. Incice tiy, of the RDIP ir . errs
in 1972, there were approximately 50 wundergraduate and 5C% racun>te
students.

Students receive stipends in the form of educational grarts
which are tax free in most instances.

In addition to the 3 goals | have mentioned earlier, RCIF nras
an additional aim and that is aiding the development of antononmous
State Intern Programs where ever possible. In our 12 state region,
South Dakota is perhaps the leader in the development of a
coordinated state effort ard RDIP would like to believe that the
success of the 1971 pilot involving RDIP interns played a role in
this process.

During the summer of 1972, RDIP certified 75 nterns throuqnni *
the Midwestern States and 23 of those projects were here in South
Dakota. Of the 23 projects, 12 were partially supported by an
RDIP grant and the additional 11 received RDIP certification on
the basis of project design and successful completion of projects
by the interns,

ERIC
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1'd 1ike to comment briefly on the reports. Aoout 70. ¢! the
students felt the reports were useful in organizing the results of
the projects and that report preparation added to the educational
experience of the internship. A number of students recommended that
projects that would not lend themselves to reports should still be
considered and that perhaps a mechanism could be developed to incluc
them in the program.

When asked to rate a series of functions in terms cf impcrtance
to the projects -- 627 felt abilities in field research were crucial
62% saw public relations as crucial -- 547 found abilities in writ1-
and generation of new ideas crucial. Over 60% felt that abilities
in administration, technical analysis and coordination ot prc-
fessional abilities were important. Only 15% of the interns saw
supervisory techniques as important in their projects and tue
function or ability the students found the least important was
fund raising,

100% of the responding students felt that the internships had
increased their confidence to assume responsibility, think con-
structively, and to deal with other professionals and citizens
affectea by public agencies.

Only 15% of the students felt that the project required more
time and energy than should be expected of an intern. 8%% felt on
completion of the project that they could be successful in a public
service career and 77% of the students felt they would be happy in
a public service <areer. 100% reported the internship as a re-
warding professiocnal and educational experience, and 234 thought
interns should receive higher stipends. 1 suspect that percentage

will be higher when we have looked at all our data.

In general the remarks of the host agency supervisors and
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In order to have some insights into the impact of the Intern
experience, we administered three sets of questionnaires during our
1972 project period. All interns were asked to complete a pre-
project questionnaire which they received at the beginning of their
appointment and a post-project evaluation form at the end. 1In
addition, RDIP asked all supervisors and project committee members
to complete an evaluation form at the en< of the summer. While we
haven't gone through and looked at our data as yet, we are very
pleased with the returns. Incidently, the formal evaluatior docu-
ment should be ready in the next few months and if any of you would
like a copy, let me know and 1'11 see that you get one.

When Bcb asked that [ come to this conference, I pulled the
South Dakota information and went through it for trends and recomen-
dations that we might want to discuss with you here.

Some tackground information first. Of those students returning
our evaluation materials, 15 47 had previous Internship experience
while for B47 tne project was t.eir fiist internship. About 70%
felt that they were at least adequately prepared for their projects
and of those feeling they weren't prepared academically, about 62%
felt they had been able to acquire the skills needed during early
stages of the projects. [ remember one siudent wrote that he had
"crammed a six weeks statistic course into a two day period".

100 of the responding students felt that the adivsory com-
mittee was uncertain about its role. The range was from 23% agreeinq
mildly about the committee uncertainity to 62 agreeing strongly.
Those students on projects which had an active advisory committee
(About 30%) felt that the committee was extremely useful. The
committee has a clear understanding of the projects and made then -

ERIC
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selves readily available to the students. Almost 40% felt that

the advisory committee served little or bo function. Typical of
these remarks is "What Committee?” RDIP will continue to encourage
the use of the project advisory committees. When they work, they
are very effective and can be of great benefit to the credibiiity
of the intern in the community. Incidently, while over 61% of the
South Dakota Interns recommended modifications of the committee,
only 15% suggested its elimination,

The students were very positive 80 questions regarding the
interns impressions of the host organization and their roles there.
93 % of the students felt their agency hosts had clear understanding
of their projects -- 100% agreed the supervision was useful, 54%
agreed strongly. 84% of the students had a patt to play in shaping
the goals of the project and 93% responded they had had an important
part in shaping the methods. Over 85% of the students felt that
the host organiza.ion had considered the internship as integral to
the central purposes of the organization, and had assigned a high
degree of importance to it. Over 90% felt that other people related
to the project but outside the host organization were cooperative.

Not all the responses were that positive. 30% felt that the
progress on their projects was hindered by conflicts within the
host organization -- 38% felt that they had been used to perform
too many routine nonanalytical tasks that were unrelated to the
project. I think in general, from the response, we have to date,
the hosting organizations in South Dakota have been extremely
cooperative and interested in maximizing the internships as both
@ learnirng experience for the student and a service, to the organi-

zation and the community.




committee members were very positive. They used phrases like, and
I quote ---

“"1f the program as it is presentiy constructed can continue
to provide highly motivated skilled individuals as we have receiveu,
we wi1ll be more than satisfied."”

"I had no thought of even considering ar. intern for full time
employment until his performance impressed me as being clearly
exceptional. He is a most valuable staff addition.”

When asked if the intern would be an asset to the organization
if employed full time, 100% responded yes. Over 80% of those
returned questionnaires from agency and committee peoplie felt the
advisory committee should neither be eliminated or modified. Perhays
these figures reflect the fact that some were filled out by
committee members that apparently enjoyed their involvement. Several
of those questioned felt the committee was a key feature that should
be used more rather than less.

Perhaps the best measure of agency response in regard to the
internship experience is that every agency expressed a desire to
participate fn the '73 program. I believe that the 1972 projects
were of educational benefit both to the students and the hosting
agency. And even in those few cases where the results look negative
it has still beer a valuable educational experience to the student

and that is our main objective,
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SOUTH DAKOTA STUDENT INTERN PROGRAM

The South Dakota Student Intern °rogram was established May 31,
1972 by an Executive Order issued by Governor Richard F. Kneip.
The Program is administered by the South Dakota Student Intern
Coordinating Council with the South Dakota Department of Administration -

Division of Personnel as its fiscal agent.

i1he purposes of the South Dakota Student Intern Program are:

1. to provide students with off-campus work experiences that are
supplements to and enhancements of their academic training;

2. to insure that the work experiences are relevant to the
students' educational objectives;

3. to offer the opportunity for employers to utilize the talent
and creative ideas of youth,

4. to encourage younqg people to enter careers of service in
South Dakota;

5. to acquaint students with the political process, whenever
appropriate.

South Dakota Student Intern Coordinating Council

The South Dakota Studeat Intern Coordinating Council consists
of representatives from:

1. the Office of the Board of Re.,ents, Commissioner of Higher
Education;

2. the Department of Administration, Division of Personnel;
3. the State Planning Agency:
4. the Stute Legislature:

5. the Academic Resources Council;
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College students;

College faculty and administration;
Minorities;

Federal agency representatives;

Others as may be designated by the Governor.

The Council and its Intern Coordinator is responsible for:

1.

Coordinating all intern-related programs with agencies of
government and other sponsors, the colleges and universities
of the state, and the interns;

Establishing intern selection standards and agency project
guidelines;

Insuring adequate educational and technical supervision and
counsel for each intern;

Receiving and expending all funds, public and private,
designated for all intern-related programs;

Cooperating and consulting with the South Dakota Academic
Resources Ccuncil, whenever appropriate, regarding mutual
concerns in coordinating all intern-related programs;

Providing technical assistance to sponsors and others in the
form of a clearinghouse and directory service of former intern:
intern programs, funding potential, and similar concerns;

Promulgating the overall rules and regulations for all intern-
related programs following the steps enumerated in the
Administrative Procedures Act (SDCL chapter 1-26 and 1972
revisions).

The .ntern Council strives to insure opportunity for participation

in the intern program from all South Dakcta colleges and universities,

both public and private, from which it receives student applications.

Successful internships may be certified by the Intern Council

in cooperation with the Resource Development Internship Project.

Sponsor internship proposals may be reviewed by the Intern Council

for accreditation.

O




It is understood that the length of internships will vary
dependent upon a wide variety of factors. Flexibility in the length
of employment will be maintained but should be based on the following
schedules:

1. 12 months;

2. academic school year;

3. academic term or interim period;
4. summer vacation period;

5. legislative session;

6. school vacation periods other that summer.

Student Eligibility, Qualifications and Responsibilities

In order to qualify for participation in the South Dakota Student
Intern Program, students should:

1. be enrolled in post-secondary or vocational-technical
education;

2. have a pertinent educational background.

The student who 1% receiving acadewic credit for the internship
must meet the requirements of the educat onal institution he is

attending.

The purpose of the intern program is to encourage the meaningful
involvement of young people in the public and private sectors, and in
the governmental process wher appropriate. Though sponsors may choose
to employ a former intcrn, completion of an internship is not a

guarantee of such employment.




The Intern Council will write and enforce a code of conduct which
will insure consistent professional conduct and specifically exclude

lobbying as noted in the South Dakota Complied Laws 2-12-10.

Violations of the code of conduct would be cause for dismissal from
the intern program. Such dismissal would be contingent upon a formal

hearing conducted by the Intern Council.

Sponsors

Al11 South Dakota state agencies, departments, legislators,
organizations, council, committees and other interested individuals
are encouraged to participate as sponsors in the South Dakota Student
Intern Program. Public and private sectors are both encouraged to

become sponsors.

The sponsors of student interns are also expected to adcpt the
following minimum quidelines:

1. Intern programs shall be, first and foremost, educational
programs integrated with practical experience;

2. Interns shall be placed in those major areas of
responsibility that are most conducive to the learning
process;

3. Student internships are to looked upon as important
programs of personal development;

4. Sponsors shall fully integrate the student interns into
their organizations.
tach sponsor participating in the intern program will appoint
his own intern advisor. The intern advisor will be responsible for
cooperating with the Intern Council and its Coordinator in:
1. the development of internship positions;

2. the placement of interns;




3. conducting orientation for interns,

4. helping to solve problems that arise during the course
of the internship;

5. processing additional requests for interns from the
employer;

6. evaluating the internship.

A11 non-discrimination guidelines as established by the United
States government and the state of South Dakota shall be adhered to

and enforced.

If a student is to be dismissed from the internship, the
complainent must provide supportive evidence to the South Dako-.a

Student Intern Coordinating Council proving the reasons for dismissal.

Colleges and Universities

Because the intern program seeks to involve students from all
South Dakota colleges and universities, it will be necessary for each
campus to have an intern coordinator. Upon request, the Intern

Council will assist each school in the operation of the intern program.

The campus intern coordinators will be responsible for distributing
information on the intern program as it becomes available; for
processing student applications; and for coordinating academic credit

for those students that request it.




SOUTH DAKOTA STUDENT INTERN PROGRAM

Procedural Manual

“Intern Council and its Coordinator-

1. Invites Sponsor to participate in the South Dakota Student
Intern Program. .

Sponsor

2. Accepts participation in the Intern Program.
3. Assigns own Intern Advisor to be liaison between h1mse1f
and the Intern Program.

Sponsor Intern Advisor

4. - Surveys department for 1nternsh1p posit1ons, gathering
data on: _ .

.type of project or service to be performed;

number of positions open to “interns;

optimum times during the year for intern participation,

time commitment of hours, days, and weeks;

funds availab]e for the project (if any).

a0 oW

5._ Advises Intern Council of number and type of 1nterns needed.
'(Appendix 1) ~ _

" Intern Council and its Coordinator

6. Reviews Sponsor- application for accredidation.
7. Recruits from educational 1nst1tut1ons interns to match as
' closely as poss1b1e the sponsor ] needs.

a. Exchanges 1nformat1on ‘with educational 1nst1tut1ons
‘to determine approximate number of students interested
in internships.

b. Advises educational 1nstitutions of available
internship pos1t1ons

8. If there are interns requestrng positions than there are
available internships: _

A, Encourages state departments/agencies to develop

-~ additional opportunites;

b. Encourages local (county, mun1c1pa1, etc ) governmental
-bodies to accept interns+




9. Supplies Procedural Manual and app11cat1on forms to all
educational 1nst1tut1ons - .

~ Educational Institutions (Intern Coordinatorl

'10.. Informs faculty members of the Intern Program and open1ngs ‘
available for the current school calendar. :

Faculty Members

11, Advise students of ‘the Intern Program and Internship
- apenings. . ‘
~ .y .

Prospective Intern

12. Obtains Application form from the campus intern coord1nator
or the Intern Council. (Appendix 2)
13. If the internship is for academic credit, requests approval
, of faculty advisor.
14.. If the internships is not for credit, appl1cat1on form
~does not require faculty approval.

Faculty Advisor

15."If‘the internshjp seems feasible, signs the application form.

°rospect1ve Intern

. 16. Files application with the Intern Counc1l

Intern Council and its'Coordinator

17. Processes app11cation arranges an interview between Prospect:
Intern and Sponsor's Intern Advisor, if poss1b1e 3

1

Sponsor s Intern Adv1sor

- 18. Interv1ews Prospective Intern. d1scusses internship proaect,-

length of time, job descriprion, etc.
19. Supplies agreement form to Prospective Intern. (Append1x 3).
20. Informs Supervisor of Prospective Intern to work in that unit.:
.21, Arranges an interview between Prospective Intern and Supervisor

2




Supervisor

22. Interviews Prospective Intern, discusses internship project
in detail.

23. Informs Sponsor's Intern Advisor of the results of the
interview. '

24. If Prospective !ntern is to be accepted:

a. discusses specific terms of the Agreement with the
intern;

b. makes necessary arrangements for appropriating money
if the intern is to be paid;

c. makes other necessary arrangements such as with State
Motor Pool if a state car {s to be used, or the
Supply Bureau 1f office equipment {is necessary;

d. 1f Civil Service regulations or other financial
arrangements require separate paper agreements
complete those agreements with the appropriate agency,

e. signs the Agreement Form.

Intern

25. Signs Agreement Form.

26. Obtains the signature of faculty advisor on the Agreement
Form if the internship is for academic credit.

27. Returns the Agreement Form to the Sponsor's Intern Advisor
for signature indicating accegtance.

Sponsor‘s Intern Advisor

28. Signs the Agreement Form and returns it to the Intern Council.

Intern Council and its Intern Coordinator

29. Signs Agreement Form indicating approval of the internship,

30. Processes Agreement Form through State Auditor if State Funds
are involved.

31. Returns completed copies of Agreement Form separately to
Sponsor's Intern Advisor, Supervisor, Educational Institution
(1f the internship is for academic credit) and the Intern.

Intern Council, its Coordinator and the Sponsor's Intern Advisor

32. Provide basic orientation for the Supervisor in working with

an intern.
33. Provide basic orientation for the Intern in working for the
Sponsor. NOTE: The orientations ideally will consist of a

review of the Procedural Manual plus training sessions for
both the Supervisor and the Intern.

34. Provide Supervisor with Evaluation by Supervisor Form (Appendix
4) to be filled out at the completion of the internship.



35. Provide Intern with the Evaluation by Intern form (Appendix
5) to be filled out at the completion of the Internship.

Supervisor

36. During the inteinship, meets regularly with the Intern,
giving specific instructions and directions in the project.

Sponsor's Intern Advisor

37. Periodically cortacts the Supervisor to make certain the
internship is running smoothly. (Watches for signs of
dissatifaction on part of either the Intern or the Supervisor

Intern and Supervisor

38. At the time of the completion of the internship, fill out
separately the Evaluation forms.
39. Return these forms separately to the Sponsor's Intern Advisor

Sponsor's Intern Advisor

40. Evaluates internship project for the Department based on
accumulated Supervisor/Intern Evaluations and personal contac’
with the ongoing project.

41. Forwards copies of Supervisor/Intern Evaluations to the Inter:
Council.

42. Fforwards evlauation of the ongoing program to the Intern
Council.

Intern Council and its Coordinator

43, If the internship has been for academic credit, forwards copie
of the Supervisor/Intern Evaluations to the Intern's faculty
advisor.

44. Ltvaluates intern program based on Supervisor's, Intern's,
and Sponsor's Intern Advisor's evaluations plus independent
research.

45. Maintains base file of evaluations so as to be able to reply
to prospective employers and/or other parties seeking
references.



APPENDIX 1
Sponsor Application

SPONSOR'S REQUEST FOR AN INTERN

Date

Sponsoring Agency or Individual

Division
Work Locaticn for Intern
(Building) {Street)
{City) (Tip) {Phone)
Supervisor of Intern
{(Name]) (Title]

Project for which the Intern is sought

[PTease use reverse side and detail your project])

NOTE: If you can use more than one Intern, please indicate
this if the positions are the same. If the Intern
positions are different, please file separate requests.

Special skills, experience, academic courses and/or training required
by the Intern to perform the assignment,.

What is the length of time for the internship?

From ,» 19 Te » 19
Full Time Days Number of hours per week
Part Time Nights per weekends

NOTE: Schedule would generally need to be in accord with
academic schedules, i.e. Fall semester, Winter semester,
spring semester, summer, legislative sessions, etc.
(Please indicate)

Will you pay the intern a stipend? Yes No

If s2, how much per week?

NOTE: The internship does not depend on avaiiable funds but
you are encouraged to provide whatever you can to
support your intern(s).

Please submit this request to your Intern Advisor.

o"2ceived by
ERIC (Sponsor's Intern Advisor)
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APPENDIN 2
STUDENT APPLICATION
SOUTH DAKOTA STUDENT INTERN PROGRAM

Date

Name Date of Birth

Last First Middle ‘Maiden Mo. Day

Social Securtty Number Armed Forces Veteran

Address at Present

Yr

No

Street and No. City State Iip Telephone

Educational Institution you now Attend

Department or School Major Field of Study

Academic Level or Credits

Future Career Plans __

Have you had previous experience as an intern or volunteer?

If you checked yes above, explain when, where, and what

S—

Ih which Department of State Government do you wish to Intern? List 3.

In what type of Internship project do you wish to Participate?

In Which area of the State would you be able to work?

What is the time you would be willing to perform an Internship Project?
From 19 To , 19

0.

Full T?mé —— Part Time (N o% hrs./week)

Will this Internship be for Academic Credit?

Yes No

If the answer above is yes, what is the crediting institution?

Days Nights Weckends

Note: If the Internship is for credit, signature of a faculty
advisor is required.



In in the space below, explain why you are interested in an internship in
South Dakota

Names, addresses and phone numbers of two references nther than faculty
advisor. Please include one from outside your educational institution.

Signature of Student Date
Signature of faculty advisor Date
(If the internshin is for academic credit)

Return this form to: South Dakota Student Intern Coordinating Council
Division of Personnel
State Capitol Building
Pierre, South Dakota 57501

Do not fill in below this line

Received by the Intern Council by Date

Referred to Sponsor (Date)
Name

Comments:




APPENDIX 3
SOUTH DAKOTA STUDENT INTERN PROGRAM: Statement of Mutual Responsibilities
An agreement among student interr, sponsor, and the South Dakota Student

Intern Coordinating Council. Please read and sign below, returning one copy
of this Agreement to the Council, Division of Persornel, Pierre, S.D. 57501.

A. The South Dakota Student Intern Coordinating Council agrees to:

T. Provide overall coordination and adminisirat{on of the state intern
program.

2. Receive, evaluate and approve sponsor requests for participation in

the program.

Receive, evaluate and approve student applications for intern positions.

Publish and distribute to the public and private colleges and universi-

ties of the state various publicity materials, hand books, directories,

etc.

5. Provide opportunities for meetings and seminars for student interns,
sponsors and college personnel.

6. Conduct and publish a periodic evaluation of the intern program. Submit
annual report to the Governor, Legislature and other interested parties.

S W

The sponsor agrees to:

{For Targe agencies) Appoint a staff member as its intern advisor to

oversee intern activity for the entire agency. Each intern (or group

of interns in a similar area) will be assigned a technical supervisor.

(Small agencies and individual sponsors may pretor to assign a technical

supervisor only or have the intern report direci:y to the agency head

or to the individual sponsor).

2. Receive and consider intern applications forwarded by the Council.

(A personal in‘erview by the intern advisor with each student candidate
is considered desirable. The Council's Intern Coordinator should be
consulted before and at the time of hiring.

3. Provide office space, desk, supplies, clerical/secretarial services,
and access to necessary information needed to complete the internship.

4. Funds for necessary travel and other expenses connected with the
completion of the intern's responsibilities.

5. Publish the student's final project report, following the Guidelines for
Printing & Publishing South Dakr~a Public Documents ?published by the
Division of Purchasing & Print’ng) or other style manuals recommended
by the Council.

6. Adherence to the recommended intern educational s*%ipend schedule,
determined by joint action of the Council and the prospective sponsor.

7. Notify interns, after consultation with the Intern Council, of their
appointment. Terms and conditions of the employment will be included
in the letter of appointment. A copy of each letter will be sent to
the Intern Council.

8. Cooperate in periodic evaluation of intern and the intern program.

—4 o
o |

C. Colleges and universities agree to:

T. Publicize the intern program to students and faculty through all
appropriate channeis. The Council will provide publicity materials and
keep them up to date.

2. Provide faculty advisor for each {ntern. Necessary travel, telephone
and other advisor expenses will be paid by the college or university.

3. Students des‘ring academic credit for their internships will be
awarded it upon complietion of the project. Students are expected to
perform the usual registration for such credit.

4, Cooperate in periodic evaluation of the intern program,.




D. Student intern agrees to:

I. Fulfill tie Job responsibilities as outlined in the interviews
conducted by the sponsor.

2. Complete the necessary report on the internship, if one is required.

3. Cooperate in the evaluation of his specific internship as well as
the overall program.

Sponsor's signature Date
Agency or occupation
Address and phone number

Signature of student intern Date

Signature of student's faculty advisor
(If academic credit is to be awarded) Date

Signature of college or university president

Date

Signature of the state Intern Council

Date
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APPENDIX 4
PRELIMINARY DRAFT AF BILL creating an 0ffice of Student Intern Programs

FOR AN ACT ENTITLED: An Act establi<ning the Office of Student Intern
Progreéms in the Division of Personnc!. Department of Administration and

making an appropriation therefor.

Section 1. There is hereby established an Office of Student Intern
Programs within the Division of Personnel, Department of Administration.
Section 2. The Director of Personnel, in consultation with the
South Dakota Student Intern Coordinating Council, established in Section
J, is authorized to appoint a state Intern Coordinator to effect the

purposes of this Act.

Section 3. A South Dakota Student Intern Coordinating Council is
a'so established to advise and offer consultation for the state Intern
Coordinator. Such Council shall be established by the Division of
Personnel and the Office of Student intern Programs in accord with the
provisions of the Administrative Procedures Act (SDCL 1-26).

Section 4., The state Intern Coordinator in consultation with the
Student Intern Coordinating Council shall promulgate such rules and
regulations as may be necessary for the execution of the purposes of this
Act and the efficient administration ¢f the Office of Student Intern
Programs.

Section 5. The Student Intern Coordinating Council shall receive
and expend both public and private funds for intern purposes, appoint
necessary supportive staff, establish an office and necessary classroom
and meeting facilities, prepare an annual budget request, report the
activities of the Office of Student Intern Programs, and engage in other

activities in support of the purposes of this Act.
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1 Section 6. There is hereby appropriated out of any money in the

2 state treasury not otherwise appropriated, the sum of $132,500 to provid
3 personnel, operating expenses, and educational stipends for student

4 interns.

5 Section 7. Funds appropriated to the Office of Student Intern

6 Programs shall be paid out in warrents drawn by the state auditor, upon
7 verified vouchers approved by the state Intern Coordinator or his duly

8 authorized representative.
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APPENDIX &
Proposed Budget

Intern Coordinator $15,000
- Fringe Benefits 1,500
Secretary 4,60D
- Fringe Benefits 460
Travel
A. Intern Coordinator 4,000
B. Intern Council Members 4,000
Office Expenses 2,940
Studert Stipends 100,000
Total $132,500

Salary based on comparable salaries of other state
intern coordinators. Ten per cent of the base salary
is used in computing fringe benefit costs.

Average salary compatible for this type of position.
This position will require extensive travel in South
Dakota and across the nation visiting colleges to
recruit students, attending meetings, conferences
and seminars.

Estimated and types of in-state trips

- Three to four trips a year to each public and private
college in South Dakota to gain their cooperation.

- Ten to twelve ‘rips a year to attend meetings and
conferences of various South Dakota organizations,
associfations and professional groups such as the
S.D. Correc:cions Association, S.D. Arts Council,
S.D. Humanities Council, etc to present the Intern
Program.

- Various trips to visit state agencies not located in
Pierre, S.D. to present the Intern Program and to gain
their cooperation.



3B.

Estimated out-of-state-travel

- Four to six trips annually to attend regional and/or
national conference. to gain first-hand knowledge of
similar intern programs.

It will F- necessary for the Intern Council to meet periodically
to guide the Intern Coordinator and to insure the proper
administration of the program. Eight meetings per year at $500
per meeting.

Office equipment, office materials, printing costs, postage
phone expenses.

This fund will provide a minimum stipend of $100 per week
for each intern. It will «xpended on a matching basis where

possible.



APPENDIN |
SEATE OF S0l DAROTA
Off1ce of the Soven or
Lxecutive Order estabashing the Seath Hakota Student Intern Coordinating

Comnittee and wmendong the executive order of June 25, 1971 establishing
e Governor's Academie Resources Councal,

W REAS, The State Goveriment of South Dikota intends to encourage
the 1nvolvement of yvoung people 1n the governmental process; and

WHLRIAS, that 1nvolvement sheald be meaningful to the student as
well as to the government; aml

WILREAS, there exists o admimistrative mechanism nor general
procedure to tacilitate comprehensive development and ongoing coordination
of tie propruas,

IT 1S Wi RLFORIL. BY LPECUTIVE, ORDLR directed that the South Dakota
Student Intem Coordinating Councii be established and supersede Section
i1, part b af tne Laxecutive Order to establish tne Governor's Academic
Resources Council,

A v
Scection | Member.nip

The Studen® Intern Coordinating Counc:il shall consist of represen-
tation from:

a. The Office of the Boaid of Regents, Commissioner of Higher
Educution
b. The Department of Administration, Division of Personnel
c. The State Planning Agency
d. T Olhdio as may bo decignated by the Cavernnr
Section [] Responsibility
The Student internstup Coordinating Council shall be responsible for:

a. Developing a comprehiensive state plun for the internship program.
b. Coordinuting the internship program with agencies of goveriment,
the several colleges of the state, and the interns.
¢. Establishing intern selec 1on standards and agency project guidelines.
d. Insuring adequate educational and technical supervision and counsel
for cuach intern.
e. Recerving all tunds, public and private, designated for tne state
interm prugram.
f. Cooperating and consulting witn the Academic Resources Council,
whenever appropriate, regarding mutuil concerns in coordinating
the internsnip program.

NOW, T THIRLRFORE, RIGUWKD F. aNEIP, Governor of the State of South
Dakota, by viriue ot the authority vested 1n me by tne constitution und tne
statutes of this staic, do hereby order and direct that the South Dakota

Student lutern Coordinating Council be establisiicd.
4

- . . — ’
Dated in Pierre, the Capitol, this the 27/ Uay of , 1972,

O

ERIC

Aruitoxt provided by Eic:
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