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ABSTRACT

This study was conducted as part of a larger reseaich
effort designed to examine the characteristics and social and
occupational encounters of Mexican American migrant farm workers in
their transition into an urbanized society. Specifically, the
investigation was directed at surveying migrant workers in and around
the Michigan area. Interviews with a random sample of household heads
provided the data. Variables studied were: (1) social
characteristics, including household composition and educational
level, (2) backgrounds of migratory workers and characteristics of
community stabitization, (3) occupational opportunities, (U)
employment and income pattern‘. and (5) occupational and income
mobility. Detailed findings or the study are included and tables
provide statistical data of the variables studied. Of the samgled
population, only 12 percent were born in Michigan or migrated there
before age 16. A total of nine percent came before 1919, anda 32
percent arrived in the early 1%40's. Migration increased immensely in
the 1950's, but declin=ad in the late 1950's with the onset of the
economic recession. Mostly born in Texas, recent migrants are
somewhat younger than the resident Mexican Americans, have higner
educational levels, and reside mainly in rural areas. (SN)
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INTRODUCTION

1. Migration and Urbanization.

The migration of Mexican-Americans into the cities of the midwest
is a rather recent phenomenon. Most immigrants from Mexico and citizens
of Mexican descent live in five southwestern states and their original
settlement and subsequent immigration in that region are of long duration.
In fact, settlement of some parts of that region by the ancestors of the
present-day Mexican-Americans preceded the arrival of the now-dominant Anglos.

One part of the migration from Texas to the midwest has been underway
for several derades, that is, the annual seasonal migration during the northern
farming months .or agricultural work in this region, followed by autumn
return to home communities in Texas. This recurrent migration of farm laborers
preceded the resettlement which we are studying and reporting. Although
this agricultural migration is continuing, it has declined in recent years
in this region with the development and use of mechanical agricultural equip-
ment which decreases the need for manual field labor.

In Michigan, and in other midwestern states, over the past three
decades, increasing numbers of migratory farm workers have been staying
after the end of the agricu’tural werk seasons, seeking employment on a
vear-round basis. Some of these settlers remain in agriculture-related work
in rural small towns, but most settle in communities with industrial employ-
ment opportunities. The recency of this migration and settlement is reported
in Chapter 2,

The overall social process through which these settlers are passing
in Michigan can best be viewed as the process of urbanization. They are

leaving one way of life, usually migratory agricultural work, and entering
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and learning another, urban industrial work. This process of urbanization
is complicated. It has a set of related components and it occurs over time,
in fact, over generations.

The product of the urbanization process is an individual who has
become integrated into an urban community. This has an instrumental aspect,
an acculturative aspect, and an assimilation aspect concerned with the estab-
lishment of social relations in the city. The instrumental arrangements
are perhaps the most urgent for the new settler. These involve arrangements
for making an income and for housing himself and his dependents. The accul-
turative aspect involves learning the ~ulture of the new community and inter-
nalizing it. This aspect of the process is slower and its effects may often
be seen more clearly in the children of the migrants than in the settlers
themselves. The establishment of social relations involves the settler's
becoming involved in primary groups and social networks of various types
in his neighborhood and larger community.

Each of these aspects is interesting in itself and requires a descrip-
tion of the migrant's career bvefore settling in an industrial community as
well as after settling. The instrumental arrangements, the primary concern
of this repor., involve a lifevime of Job‘changes and, for many, a process
of occupational mobility from low-paying and transitory jobs to higher—péying
sté?le Jobs. They also involve a process of searching for jobs. The accul-
turation process involves, most fundamentally, the learning of a new language
for those who come as Spanish-speakers. It also often i- volves changing
food hayits, family values and norms, leisure time use, and other adjustments
to a new culture. The establishment of social relations is often channeled

by the process of chain migratioun wherzby entire extended families move,
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over a number of years, from one community to another, helping each other
maxke the move and helping the newcomers to settle.

The entire urbanization process is alsco linked to the estabiishment
and development of urban ethnic subcommunities. Some “ichigan cities have
"Mexican neighborhoods" and others do not. Some migrants settle in such
neighborhoods and later move out of them. Others remain in Mexican neighbor-
hoods. Which occurs may be related to the extent to which the settlers
establish social relationships with Anglos in the cities.

This is a brief introduction to the urbanization process. The process
itself will be explicated as the data are presented in the balance of this

report.

2. The Mexican-American Research Project.

The research which we are reporting began as a study entitled "The
Mexican-American Migratory Farm Worker in Transition." It was to be a study
of migrant farm workers who were settling in Michigan communities, viewed
in terms of their social and ¢conomic adjustment to a new environment.

The study reported here contain:s t:a. research, but includes more--the
focus broadened as the research deveioped, p. incipally because of two major
decisions made in the course of the study, one at the time of the original
discussions between Michigan State University researchers and Department

of Labor staff members, another after the end of the feasibility phase of
the research.

One decision which broadened the focus of the study was to build the
study around a representative sample of settled Mexican-Americans in the

state. The consequence of this was that although the survey includes many

settlers who dropped out of the migratory agricultural stream, it also includes
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significant numbers of Mexican-Americans who were born or raised as children
in Michiéén and also some who came here directly from the Southwest, but

not as agricultural workers. Many of these persons who are not ex-farm
workers are the sons and daughters of farm workers. Thus we will be able

to see the effects of settlement on a second generation, reared in the new
environment and we are able to compare them with the recent settlers coming
out of the seasonal migrant stream.

The other important decision was to include a sub-study of the com-
munity leaders in the overall project in order to understand the context
into which the newcomers were settling. This eventuall& became a set of
community profiles of the eight communities or their major cities in which
the survey took place. See Appendix A. This enabled us to begin to under-
stand not only the settlers undergoing an urbanization process, but also the
kinds of communities into which they are settling and the effects of differ-
ing aspects of the communities on the process. We have studied not only
the overall communities in which the Mexican-Americans are settling, but
also ihe ethnic subcommunities in which many of them live.

The overall effect of the sample design and the community context
studies was to enable us to make a more comprehensive study of the urbaniza-
tion process for Mexican-Americans in Michigan. In this context, we see
the agricultural workers entering the industrial labor force, finding Jobs
and housing, and additionally we also come to see them in the context of

different cities, different employment opportunity structures, and different

ethnic subcommunities.




In one respect, however, the research is less comprehensive than we
had originally intended. This is due to £he prohibition by the U.S. Depart-
ment of Labor of asking questions regarding religious participation. The
deletion is evidenced by the continuation arrows marked over the intended
nuestions on page 25 of the interview schedule. (See Appendix E.) Inquiry
into religious affiliation and participation was included both because this
has been an important aspect of migrant adjustment as revealed by past
research and because our exploratory feasibility study had indicated its
probable importance for this largely Catholic population. The local Catholic
church or Protestant sectarian church seems often tou be the major source
of support both physically and emotionally for in-coming migrants and con-
tinues often to be the single focus of community participation. Consequently,
religious institutions have widely ramifying effects on the .resettlement
process which, unfortunately, we were not able to link to other data pro-
vided by the study. The failure to collect the data which would have been
provided by the deleted questions precludes the comrlete description of the
respondents' organizational affiliations, participation, and social network
by neglecting what is often its most important aspect. We regret this

shortcoming but felt constrained to abide strictly by the reguirement of

the contractor.




3. Some Research Difficulties and a Possible Source of Bias.

We are not the first social researchers to learn that gathering
information from people in the poverty sector of society is a very difficult
task. Nonetheless, we must describe some of our difficulties and discuss
some of the implications for the interpretation of the findings.

We succeeded in avoiding at least cne of the principal failings in
survey research among members of minority groups and among members of poverty
populations. It is usually found that persons in such circumstances are
afraid of outside interviewers and attempt to avoid being iiterviewed or
refuse to supply information, or worse, give distorted or expected informa-
tion. 1In our study we worked in collaboration with the Mexican-American
leaders in the varicus communities studied and we employed Mexican-American
leaders in the various communities studied and we employed Mexican-American
interviewers and supervisors and other staff members. The interviewers
were mostly housewives residing in the communities in which they interviewed
and were bilingual in Spanish and English. (See Appendix D on interviewing
for a more complete discussion of these procedures.) Through these means
we achieved a relatively low refusal rate and the interviewers found the
respondents to be cooperative. The staff and interviewers, therefore, are
not suspicious of the veracity of the responses.

The main difficulty arose out of the geographical mobility of the
poorest families in the population studied. In order to have a random sample
of Mexican-American households in the counties studied, the first step was
to prepare a complete enumeration of all families of Mexican descent in each
entire county. This proved to be a very detailed, time-consuming, arduous,

and expensive tesk. (Refer to Appendix B on the sample for 2 description of

6




the listing procedures and the quality of the lists.) After the lists were
completed we felt that proper procedures had been followed and that the lists
were the best that could be prepared. HNonetheless, some of the entries in

the lists were as old as 18-2L months. From these lists we drew random
semples for each county. Consequently, in the cases in which the name repre-
sented an extremely poor family which moved frequently because of inability

to pay rent regularly or for other reasons, the family was often lost to the
study. In many cases the interviewers or their supervisors were able to

track down the family and complete the interview, but some were lost. Ve

have investigated, to the extent possible, the degree to which this distorts
the survey sample. It appears to be somewhat less a problem than anticipated.
If there is a bias in the sample, it is that it may over-represent stable
families who do not move frequently and may under-represent families who move
frequentiy without leaving forwarding addresses. Unfortunately, these
charecteristics are associated with other important variables: the stable
femilies are likely to be the ones in which the household head has established
a steady Job, and the moving families are likely to be those with the smallest,

most undependable incomes and to have other problems associated with this.

L. Some Unique Features.

We feel that the survey data analyzed in this report represent a unique
and valuable resource which will prove useful in various ways. The coopera-
tion of the respondents, in cohjunction with diligent work on the part of
interviewers and very close supervision and editing of interviews, has pro-
duced high-quality interview protocols. These include entire life-histories

of each of the household heads interviewed, indicating a complete career of
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jobs and of migration moves since age 16. There are probably no more than

a few similar sets of occupational and migration 1life histories of a statis-
tically sound sample of an American poverty and working-class population.
Further analysis of these career histories promises to give additioral
insight into the processes of geographical and occupational mobility of
persons beginning at low socio-economic positions. Mrs. Nancy Tuma, a
doctoral candidate in the Department of Sociolcgy, Michigan State University,
is presently working on a mathematical mcdel of the job change patterns.

Dr. Thomas L. Conner, of the same depariment, has completed a paper cn the
probabilities of movement out of migratory farm work as a first Jobl using

these data. Additional work is anticipated.

5. The Authors' Perspective.

Most studies of Mexican-Americans have been written by anthropologists
vhose concern has been cultural values, norms, and behavior patterns. This
has lead to an image of the Mexican-American as & passive receptor of a
traditional culture which has held him back in the process of assimilation
into American society and prevented upward mobility toward middle class status,
the assumption being that only through acculturation will he come fully to
share the benefits of affluent American society. This view has come to be
criticized by an increasing number of social scientists and Mexican-American
leaders. The point of view of the authors of this study is largely socio-
logical and thereby attempts to avoid explanation by reference either to
imputed cultural traits or psychological states of mind or ethnic personality

traits. Rather, we beljeve that the situation in which the Mexican-American

lua Stochastic Model for Change of Odccupation,” unpublished paper,

(February, 1969), Department of Sociology, Michigan State University.
8
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finds himself is a product of the history of his ethnic group in American
society, differing by region and even by community. Furtner, wo view this
history, not as a story of stagnation, inaction, and passive despair but

as a series of attempts te survive and to move forward against formidable
odds in local communities or by migration to apparently greater opvortunities
where often the odds may have proved little better. Indeed, we are Harticu-
larly concerned with movement and change and therefore our perspective is
likely to be quite Q@ifferent from that cf the anthrovologist studying a
particular community where stability and continuity may be tore stril.ing.

Nevertheless, we believe that the Mexican-American subculture has, in one

~ ]
.

sense, always been '

'emerging" out of the historical interplay of the forces
that have shaped this minority's position in U.S. society. If our picture

of the Mexican-American in Michigan fails to resemble that drawn by anthropolo-
gists in the Southwest, or even Souts Texas,2 we can only respornd that in a
dynamic and mobile situation one should expect no less, unless one is com-
mitted to & notion of absolute cultural continuity and determinism.
Mickigan's Mexican-Americans are not homogeneous socially or economically.
Their diversity is a product of the differential socio-economic mobility
they have experienced here, some moving ahead rapidly in level of livir-

over the decades, their children achieving higher levels of education; othere
s§111 caught in & vicious circle of deprivation, ccarcely improved over that
experienced in San Antonio or the Rio Grande Valley or in the migrant stream.
We believe that this diversity itself from family ‘<o family, from city to

city, must be explained by sociological variables inherent in the situation,

not by reference to some imputed stereotypic subcultural traits whether

[}
R

d‘n~g8ee, for example, William Madsen, The Mexican-Americans of South Texas,
New York: Holt, Rinehart, and Winston, 196k and Arthur J. Rubel, Across the

Tracks: Mexican-Americans in 8 Texas City, Austin: University of Texas
Press, 1966.
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thought to be attributable to Mexican-American culture or to a culture of
poverty. But in viewing the members of our sample as, in different respects
and in varying degrees, products of their experience and present situation,
we do not consider them passive actors in their current settings. To the
contrary, we have been impressed by the change arising from the initiative

of Mexican-Americans themselves, both in respect to their personal life )
situations and that of the minority subcommunity. Nor is this a whc iy
recent phenomenon for, to some degree, it began soverel decades ago when
Mexican-Americans from Texas first began to resettle in Michigan cities in
significant numbers. They were neither passively acculturated and assimi-
lated intc the new communities nor did they simply unpack their cultural:
baggage and set up new "little San Antonio barrios" in these new communities.
Rather, the interaction socially, culturally and economically between these
new residents and members and institutions of the receiving communities,
particularly the schools, the churches and the factories, produced and is
producing something, in some degree, new and unique. Thus we have found
little need in this report for reference to the cultural values, norms and
traits said to be typically Mexican-American. That these may be found in
varying degrees among individuals, families, and communities, we do not deny.
That much of the Mexican-American cultural heritage may be of worth and
great present value even in this northern Midwestern setting, we recognize.
We simply believe that cultural variables are less useful than others in
explaining muc. that we are concerned with in this study. We believe that
many of the va.ues and norms thought to be characteristically Mexican-American
such as familial orientation, fatalism, envy of leaders ("envidia"), and

lack of community unity, may be shared with other Americans of similar
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positions in our society.3 We are not convinced that they are peculiarly
restrictive of Mexican-American assimilation and upward mobility. Further-
more, we believe that the findings of this study indicate that the mainte-
nance of ethnic traditions and behavior patterns need not be detrimental

to socio-economic advancement of Mexican-Americans. In our view, the role
of cultural variables in the migration, resettlement, employment, education,
and mobilitx of Mexican-Americans must be considered in the varying situa-
tional contexts into which migrants move and within which they and their

children live.

3For an explication of this point of view, see Edward Casavantes,
"Pride and Prejudice: A Mexican American Dilemma,"” Civil Rights Digest,
(Winter, 1970), pp. 22-27 or Fernando Penalosa, "The Changing Mexican-
American in Southern California," Sociology and Social Research, Vol. 51,
(July, 1967), pp. 405-k17. -
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Chapter 1

SOCIAL CHARACTERISTICS:
HOUSEHOLD COMPOSITION AND EDUCATION

1. Some basic demographic characteristics of the respondents.

Size of place of current community of residence. Mexican-Americans in
Michigan are a predominantly urban population.

Age. The median age of the male heads of household is about 40; female
heads are slightly older with a median age of about 43,

Marital status. Almost all the male heads of household were married.

Characteristics of wives of household heads. The wives of household

heads tend to be somewhat younger and have a higher level of education than
their husbands.

2. Michigan Mexican-Americans as a whole. Because of the large number of
young members in the Michigan Mexican-American population, there is a heavy
burden of dependency on the working members of the population.

The evenness of the sex ratio for Michigan Mexican-Americans reflects
the fact that most of the migrants come in family groups rather than as single
males. It also reflects the fact that the migration has taken place over
& sufficient number of years for families to reconstitute themselves in

Michigan and to establish a normal sex ratio rather than one which is heavily
male.

3. Household composition. The predominant type of household is a conjugal
family of husband, wife and unmarried children living in a single dwelling

unit wvith no other persons. The median number of persons in a household
is k.5,

The largest households are those headed by men in their forties. House-
holds headed by males under 30 commonly have three or four persons in them.
Those headed by men in their fifties and older tend to have fewer members.

The earlier residents (those who arrived before 1940) along with the
most recent arrivals (those who came since 1960) are less likely to have
large households. Most of the very large households are headed by men who
arrived in the 1940's and 1950's.

The greater the education the smaller the size of the household.

The relationship between occupation and household size is not a clear one.

Low income families with incomes of less than $5,000 per year have a
higher proportion of small households.
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Families in cities are more likely to have small households than are
those in rural areas or very small towns.

Most households have only two generations within them: parents and
children.

Children in the household. The median number of children per household
is four.

4. Education. The median level of educational attainment is six years.
Persons with more education are found disproportionately in cities and
persons with no education or only primary grades completed are mcre likely
to be in rural areas and smell towns.

Although the education level was very low for the Mexican-Americans
studied, they nonetheless had more education than their parents.

The respondents' children: dropping out. During the age period 16 to
18 there is a rapid attrition of Mexican-American school enrollment.

Higher education. The proportion of Mexican-American youth attending
college is far beneath the national or state averages, resulting in a failure
of Mexican-American young people to be educated to rise above the manual
occupations of their parents.

Educational trends. The overall trend for the Mexican-American popula-
tion is tcward increasing levels of education attainment.

The younger people have & much higher level of educational attainment
than the older people in the Mexican-American population.

Over the years, the Mexican-Americans have consistently increased their
level of education; each age group is more highly educated than the group
Just older than it.

The older people in the Mexican-American population have dismally low
levels of education. About one-third of the males over age 65 have had no
education and an additional one-third have had less than five years of
education. Older women have had even less education.

5. Educational age-grade retardation. The concept "age-grade retardation".
Age-grade retardation may be viewed as performance which is not in line with
the expected age and grade level. Mexican-American children are older than
the modal age for each grade level and they tend to quickly fall behind their
age peers in school.

Age-grade retardation as a "risk" variable. Age is one of the most
important factors in age-grade retardation; at younger ages we find smaller
proportions retarded and as age increases (eSpecially in the teens), retarda-
tion rates start to rise at a rapid rate. Retardation is clearly a "risk"
conditioned variable since each additional year of school presents one more
possibility of failure of promotion.
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Comparison of Michigan total, non-white and sample Mexican-American retarda-

tion. Mexican-Americans are relatively disadvantaged in terms of their age-
grade progress--clearly more retarded than the Michigan population as a whole.

Backwardness in age-grade school progress occurs to a considerably greater
extent among males than females.

In general, better educated heads have children who are less retarded.
This relationship is not perfectly linear; however, children of heads having
no education appear to be doing quite well. This finding may imply that
heads with no education may apply more pressure for their children to do
well than do heads with low educational achievements who feel they are

"getting along" and consequently put little pressure on their children to
do well.

The higher the family income the less likely the child is to be retarded.

When education is controlled by income, those low on both variables
have a higher percent age-grade retarded whereas those high on both have
significantly lower percents.

Heads having higher SEI's have significantly less age-grade retardation
among their children.

There exists neither a linear relationship between family size and
retardation nor any easily interpretable relationship at all.

Retardation rates of children among college aspirant heads and non-
college aspirants show little significant differences.

Speaking mostly Spanish by the head leads to higher retardation of his
children while speaking mostly English or a combination of both Sparish
and English leads to lower retardation rates among Mexican-American children.

Those heads low in preference for Mexican exclusivity have children
with retardation rates which are the lowest for each age group while those
who are high have the highest retardation rates for each age group. For
low family income, above relationship seems to hold up, but in the high
family income group it seems to reverse itself.

Retardation does not seem to be determined by how much a child's parents
move.

Birthplace and place of early residence of head. If a child's head of
household was born or raised in Texas, his possibility of being age-grade
retarded is increased.

The number of years a head is exposed to the Michigan environment affects
the age-grade performance of his offspring. Those with the lowest amount
of exposure (1960-1967 group) have clearly the highest retardation rates.
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Chapter 2

MIGRATION AND COMMUNITY STABILIZATION

1., Migratory Background

Most of the Mexican-Americans in Michigan have been highly migratory
people, having spent several years of their lives &s migratory farm workers
before settling in Michigan.

1) Childhood homes. The typical migration pattern was to have a home
base in Texas where the migrant stayed the five winter months and to spend
the other seven months on the road.

2) Kinship organization. The work groups of the Mexican-American migratory
workers are often integrated within their kinship organization; the oldest or
most enterprising member of the extended family acting as the crew leader.

FRY

2. Geographical Origins

1) Nativity. One-fourth of the heads-of-households of the Mexican-American
families in Michigan are immigrants. Forty-one percent are first generation
Americans (parents born in Mexico), 19 percent are second generation (grand-
parents born in Mexico), and 15 percent are third generation or higher (grand-
parents born in the United Stetes). Only 13 percent of their spouses were
born in Mexico.

2) United States origin. Sixty percent of the respondents were born in
Texas and 11 percent in Michigan. In contrast 45 percent of spouses were born
in Texas and 20 percent in Michigan. The smaller proportion of spouses born
in Texas and Mexico seems to indicate a tendency for single Texas-born men
to migrate to Michigan and marry Michigan-born girls. Forty-seven percent
of the in-migrants were unmarried when they settled in Michigan.

3) Texas origins. The Pexas to Michigan migrants come from a very concen-
trated relatively small section of Texas; chiefly the San Antonio area and
the southeastern counties. Eighty-one percent come from counties located
in "The Valley". Seventeen percent come from the counties of Bexar, Comal,
Hays, Travis and Atascosa. Six percent stem from the San Antonio-Austin
region and the remaining four percent originated in Webb County. (

a) Economic status. Massive poverty among Mexican-Americans in Texas
constitutes a powerful economic push for out-migration.

b) Urban-rural origin. Most of the in-migrants grew up in relatively
small towns resulting in the need for a re-socialization process to accompany
the transition from rural to urban life. A significant number of migrants do
come, however, with a good deal of previous contact with cities.
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c) Characteristics of men at the time of leaving Texas. About two-
thirds of the 626 males in the sample had lived in Texas. About one-half of
them had migrated from small cities or towns to medium-sized Michigan cities.
The other half had come from medium-sized Texas cities and migrated to medium-
sized cities in Michigan.

d) Transitions in the migration to Michigan. In the second move
from the first ccmmunity in Michigan to the next, many stay in the same size
range. The majority of those who move into different sized communities move
into larger ones.

Migration usually reflects an agriculture to industry shift. There
were almost no white-collar workers among those leaving Texas. The industries
of agriculture (34%), manufacturing (13%), construction (10%), and repair ser-
vices (6%), account for the last held Jobs in Texas for a majority of Michigan
migrants. The median socio-economic index for the men at the time of leaving
Texas is about 10; extremely low as the possible range is between O to 100.

e) Age. The median age of men when they left Texas was approximately 27.

f) Place of birth. Three-fourths of the migrants were born in the
United States; the remaining one-fourth was born in Mexico.

g) Educational attainment. The median educational attainment of the
men “ho left Texas was fifth grade. Although this figure seems shockingly
Jow, it is relatively high in comparison to the average years of education
for the Mexican-imerican population in Texas counties of out-migration.

3. Year of Arrival in Michigan

Of the sample population, 12 percent was born in Michigan or migrated here
before age 16. Nine percent of the settlers came here before 1929. Only L
percent came during the decade of the depression. Thirty-two percent arrived
in the early 1940's correlated with an abundance of Jobs in factories producing
war materials. Migration increased in the early 1950's and declined in the
late 1950's with the onset of the economic recession.

Persons relatively recent to the migrant population are somewhat younger,
are more likely to have been born in Texas, and have somewhat more education
than the resident Mexican-American poputation. The urban areas have higher
proportions of persons who arrived earlier, and the rural areas have higher
proportions of newcomers.

L. Maintenance of Ties with Texas Towns

—

Settlers maintain kinship ties in Texas by making visits and sending money
back to relatives.

5. Some Social-Psychological Aspects of the Move to Michigan

a) Employment opportunities. Sixty percent of the migrants gave job
related reasons for migration and settlement.
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b) Discrimination. Although repr=ssion end discrimination is a
common source of migration, only 13 (2%) said they had left Texas for these
reasons.

¢) Kinship proximity. The desire to be near kinfolk was the second
most important reason for migration given by respondents.

2) Precipitating event. Seventy percent decided to stay in Michigan
after finding a job. Others resettled when they married a Michigan girl.

3) Information.
a) Employment opportunities. Sixty pe:cent had some ideas about jobs
in Michigan. It is surprising that the remaining LO percent settled in Michigan
without any information regarding jobs.

b) Housing. Only about 30 percent had heard anything regarding the
housing situation. Thirteen percent of these had heard that it vas difficult
to find adequate housing. Others had heard that housing would be provided
by their employer. The remaining 4S percent had heard something favorable
regarding the housing situation.

c) Treatment of Mexican-Americans. Of the few who had information
regarding treatment of Mexican-Americans in Michigan, 90 percent had heard
that treatment was good.

d) Informational channels. Migrants received most of their information
regarding employment, housing and treatment of Mexican-Americans in Michigan
from friends and relatives. The mass media played no psrt in the collection
of such information.

6. Chain Migration

Migrants tend to move according to chain migration, a process in which
one member of a kinship group moves to a new place and later helps others
Join him. One-third of the migrants had relatives already and one-fourth
had friends in the first city in which they settled in Michigan.

T. First Housing

During the first year in Michigan about 30 percent of the settlers lived
on a farm; the remaining 70 percent lived in urban places. In that year approxi-
mately 50 percent stayed in their first residence while the rest made one or
more moves. Almost half shared their first housing, usually with kinfolk or
friends. In locating their first housing approximately one~fourth were aided
by friends, and one~fourth by relatives. Sume received housing as part of
their job, living on the grower's or processor's property and 1k percent found
housing by Jjust looking around. Only 6 percent utilized want ads.

8. Stabilization

1) Moves within Michigan. The process of settlement appears to be one
in which the farm worker works in one or more egricultural areas in the state,
then moves to a city to work, and stays.
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2) Inter-city migration. Older residents are more likely to move and to
have moved more than once than younger on¢s. A much greater proportion of
males than females have moved. Persons who we:e fermerly migrant farm workers
and uneducated persons were more likely to heve made inter-city moves. No
relationship between rates of residential mobility and occupational categories
or between inter-city migration and socio-economic status were found. The

size of the community of current residence was also not found to be a related
variable.

3) Experience in the migrant stream, Those who had formerly been migrant
workers have somewhat lower residential stability tran those who were never
migrants,

k) size of present community. People living in rural communities with
populations under 2,000 have the lowest proportion of long-term residents.
Small towns (2,000-19,999) and larger towns (20,000-99 »999) have the highest
proportion of long term stable residents and the smallest proportion of new-
cciers. Medium-sized cities have a somewhat smaller proportion of long term
residents and more people who have been there from two to nine years. These

findings indicate that Mexican-Americans are not in the communities as temporary
transients, :

5) Years of continuous residence. A large proportion of Mexican-Americans
have become stable residents of the communities in which they have settled.
The median years of continuous residence is 5. More than one-third of the
sample population had lived continuously in the sane comrunity for ten or more
years. Thirty-eight percent, however, are considered newcomers, having lived
in their present communities less than two years.,

6) Variables associated with stability.
a} Year of arrival. Those who arrived in Michigan in the 1930's and

1940's have the highest stability; 60 percent having resided in their present
cities for ten or more years.

b) Age. Older persons, particularly those over 60, have the highest
residential stability.

¢) Education. There i3 no systematic relationship between the level
of educational attainment ard community stability.

d) Occupation and SEI. Although the relationship is not simply linear,

it appears that the higher the socio-economic index, the higher the probability
of high community stability.

9. Moving Away From the First Job in Michigan

Many of the migrants have never moved avay fror the first town in which they
settled in Michigan. Most of those who left their first community were seek-
ing better jobs. Some moved to be closer to relatives.

10. Commitment to the Move

The commitment to stay in Michigan seems to be quite high. Almost =211 of

the respondents said they felt that their current community in Michigan was
thefr "hometown",
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Chapter 3

FINDING JOBS

l. Economic Absorption

Employment is the essential foundation for the long process of cultural
integration. -

2., Finding the First Job in Michigan »

An immigrant's ability to find work will depend greatly on the information
he can acquire. Having friends and relatives in the new community often
influences the types of job search patterns followed.

1) The reception base and information about jobs. Immigrants with a
reception base of friends and/or relatives were more likely to have informa-
tion regarding jobs. Almost none of the Mexican-Americans who arrive after
those persons they know have already settled in the state are going to new
areas; consequently new job markets are not being explored.

2) The reception base and methods of getting work. Mexican-American
migrants in Michigan communities obtained their first job most often by going
directly to the company and applying. Chain migration commonly leads to
chain occupational placement whereby prior immigrants direct their later
fellows to particular niches in the employment structure. Friends have a
more pervasive influence on the manner in which new arrivals obtain their
jobs than do relatives. When friends and relatives are not present to form
a reception base, migrants seek assistance from formal agencies.

3) Information about jobs. Most of the new arrivals in Michigan have
some information about jobs. Relatives are used more often to help secure
a first job by those who do have such information. Persons with no informa-
tion rely somewhat more often upon friends.

L) Search for a specific job in Michigan. In looking for a specific
Job, the immigrant is more likely to rely on his own personal initiative.

5) Help needed. One-third said that they needed nothing to obtain
their first job in Michigan. The remaining two-thirds said they needed
references, better English ability, a car, more education, more information
on job opportunities and more skill and experience.

3. Comparison of the Methods of Finding the First and Present Jobs

1) Relative consistency in finding the first and present jobs. The order
of importance of the different methods in securing employment was relatively
consistent. Of the relatively few who abandoned their first means of getting
work, the -largest number went ‘irectly to the company for their present job.
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2) Occupation and Job finding. A relatively high degree of consistency
seems to prevail in the manner in which occupations and job finding patterns
are related by first and present jobs. Independent search by going directly
to the company and looking around with less reliance on personal contacts
is more frequent in finding present jobs.

3) Industry and job finding. In general, there is no correlation between
particular methods of job finding and distinctive distributions of Jobs
by industry.

k. Finding the Present Job: Situational Variables

1) The type of job shift and finding the new job. There is no unique
pattern of job finding characteristic of any type of job shift.

2) Ethnic compositicn of work unit. There is an association between the
methods of finding present jobs and the presence of other Mexican-Americans
in the same work unit. The less personalized the method of obtaining the
Job, the greater is the likelihood of finding a job at which no other
Mexican-Americans are employed. Only one in every five workers is presently
employed by an employer having no other Mexican-American workers on the job.

3) Job finding &.d the size of employing organizations. The larger the
company and therefore the more visitle in the community, the greater the
proportion of its Mexican-American work force recruited by direct, independent
means. The influence of friepds is substantially reduced as the size of the

organization increases. Influence of friends, however, remains relatively
constant.

5. Finding the Present Job: Personal Background Variables

1) English language ability. It would seem that those who lack ability
to use English would require the help of bi-lingual persons in obtaining a job.

a) ‘'When English was learned and finding the first Job in Michigan.
The hypothesis that the ability to speak English affects how Mexican-American
migrants seek and find Jobs was not verified in this study.

b) Adult language preference and finding the present job. The se
of friends, relatives or other persons accounts for over one-third of the
acquisition of present jobs by most Spanish speakers but only somewhat over
one-fourth of those speaking Spanish aoout half the time at home and full-
time English speakers,

c¢) Making out applications in English and job finding methods. The
data provided in this study did not allov for a conclusive answer to the
question of how important and in what ways English ability among Mexican-
American immigrants influences how jobs are obtained. It did, however,
point to a somevhat negative correlation that might be explained by any or
all of the following reasons: 1) English is perhaps less important in the
Job search range of the lower skilled person, and 2) When a person is aware
of deficiencies in relation to requirements for Jobs, he may select himself
out of that particular segment of the job market.
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2) Education and job findirg. Tne relationship between the education
vhich a person has and ti.e means he used to attain his present job is not high.

3) Age and job finding. Here again, the relationship between age and
particular Job finding methods is not significant.

i) Years in Michigan and finding the present job. About one-third of
the jobs obtained up to 15 years of residence are found with the assistance
of friends, relatives or other persons. After 15 years this drops to one-
fourth. Looking around tends to increase with years of residence but going
directly to the company remains relatively constant. Social agencies become
more important with increased residence.

S) Job training and job finding. Those persons having adult education
and specific job training continued to find employment in essentially the
seme manner as those who had not participated in such programs., Military
training seems to have had a greater influence upon ways of getting a civilian
Job than either adult education or civilian job training; veterans tended
to go directly to the company and state employment agencies. Those who
have a particular skill appear to use formal channels through which they
can sell that skill directly.

6) Discrimination and job finding. The feeling of discrimination in
employment in Michigan is not a salient one among these respondents. It
may be the case that relatively few of them have reached the threshold in
Job aspiration and search at which discrimination may be practiced.




Chapter 4

MAKING A LIVING:
EMPLOYMERNT AND INCOME PATTERNS

1. The historical occupational and industrial distributions of the Michigan
Mexican-imericean labor force.

1) Occupational distrit.tions, 1940-1947. The Mexican-American iabor
force doubled in size during W.W. II and again during the first five years
following the war.

Since 1940 there has been a steady decline in the proportion of workers
classifiable as either farm or non-farm laborers.

The proportion of the labor force Segment comprised of Mexican-Americans
vorking as operatives accounts for nearly one-half to two-thirds of all
occupations,

The nearly six-fold increase in percent. retired frcm 1960-1967 represents
the advance to retirement age of earlier migrants.

Clerical, sales and service workers are under-represented among Mexican-
Americans in Michigan. There appears to be a pattern of inheritance of

factory employment regardless of educational advancement of second genera-
tion residents,

Using increasing numbers of Mexican-Americans employed as craftsmen and
foremen as criteria, there has been ne Rignificant occupational up-grading.

The number of gelf-employed and managerial workers has increased slowly
vith the growth of the Mexican-American sub-community.

Uncmployment among migrants seems to be a function of general economic
conditions and resulting labor force demand.

2) Industrial distributions, 1940-1967. There has been a steady decline
in the percentage of workers employed in agriculture since 1940.

Motor vehicle and kindred metal fabrication industries have alvays pro-
vided over half the jobs held by Mexican-Americans in Michiges.

For many migrant farm laborers, construction has been a complementary
form of part-time employment.

2, The first jJob in Michigan.

1) Changing occupstions witk migration. Three-fourths of those migrating
to Michigan changed occupations :.: they obtained their first jobs here.
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2) The first job in Michigan by occupation.
In-migrants versus local. Distributions of first jobs differ less between
in-migrants and local labor force entrants than between both of these and
the ultimate distribution of present or last jobs held by these same workers
after varying numbers of years of participation in the Michigan labor market.

Education seems to be less rew.' .2d among Mexican-American males first
employed in white collar, clerical and sales and service occupations than
one would expect by national ranking of these occupations. Although Mexican-
American service workers had as much education as craftsmen and foremen,
they made only three-fourths as much money each week.

In respect to their first jobs in Michigan, Mexican-Americans are found
in lower levels of clerical, sales and service occupations at pay incommen-
surate with their educational achievement.

The mean number of years in the migrant stream is negatively related to
increase in occupational status and education.

With the exception of clerical and sales workers, the higher the occupa-
tional status, the greater the mean dwr-ation of the first job in Michigan.

Craft and operative Jobs are target jobs for Mexican-American migrants.

3) The first job in Michigan by industry.
Industrial distribution of first jJobs by migrant status. There is a tendency
for sales and service jobs to be entry jobs for young beginning workers to a
greater degree than for in-migrants and a slightly lesser tendency for these
local workers to begin in construction or metals.

There is an inverse relation between the income derived from first jobs
in Michigan and the educational attainment of the average worker.

Hours of work per week does not differ gre~tly by industry.

The mean number of years in the migrant farm labor stream for workers
in each industry corresponds closely to the mean educational level. At
least 50 percent in all industries except those in services, education and
professional services, have had some migratory farm lsbor experience.

Mexican-.mericans employed first in Michigan in sales and services have
had a much greater propensity to change jobs.

Those workers who obtained employment in motcr vehicles upon arrival in
Michigan (or as their first job if born here) tended to keep it about nine
years.

3. The present or last job in Michigan.

J) Occupational distribution by industry. A few industries accouvat
for the overwhelming majority of workers at each occupational level.
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2) The present or lust Job in Michigan by occupation. There is a trend
toward congruency over the working career in Michigan.

If there were not & reversal of the ranks of laborers and service workers
relative to SEI (socio-economic index), there would be a perfect correlation
between rankings on socio-economic status, education and pay of present or
last held occupations.

The mean number of hours worked per week do not differ greatly by occupa-

tion except for those in professional, technical, managerial or proprietary
work.

Occupational mobility is inversely related to years in the migratory
stream,

With the exception of laborers, there does not appear to be much differ-
enciation among present occupations and the tendency of workers » change jobs.

In respect to mean durations of all jobs held by workers presently employed
in each occupation, there appears to be little wvariation.

3) Present or last Job in Michigan by industry. The industries in which
Mexican-Americans worked the longest hours, on the average, are those that
have the lowest mean pay per week except for sales.

There is a correlation between years of migratory farm labor experience
and shifts between first ‘and present or last held jors.

The mean tenure of present or Jast held jobs is remarkably high.

Regarding nedian year of arrival, those presently or last employed in
agriculture were the most recent in-migrants.

In respect to hours worked, there does not appear to be any major dis-
crepancy between Mexican-American workers and other employees.

In general, the working situation involves contact with other Mexican-
Americans.

Three-fourths of the Mexican-Americans employed are union members.

Seasonal agricultural labor often provides a complementary employment
for Mexican-American workers, especially during the first few years after
resettlement.

The transition from field to factory; migrants in the field and the desire
to settle. The difficulty of settling out of the migrant stream and find-
ing urban industrial jobs is complicated by the fact that a majority of
the migrants are at least forty years old.

Mexican-American migrants were more likely to have been born in larger
communities than either Negro or white workers.

Three-fourths of the migrants had completed no more than a sixth grade
education.
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Work crews are often comprised of persons involved in a common familial
network, and thus women and children are often found working in the fields
alongside the men.

In general, migrants have extremely limited contacts outside the chmps.

Those migrants who are younger and better educated and who have had mor-~
exposure to the non-farm jobs of the larger cities, more frequently report
a desire to move out of agricultural jobs.

Age, education and size of hometown are factors which also affect the
desire to settle in Michigan. There was no positive relationship, however, N
between having friends and relatives in Michigan and the desire to settle
here.

Over two-thirds of those planning to stay in Michigan had completed more
than six years of school.

Farm and migratory farm labor prior to settlement in Michigan. Those
having migratory farm labor experience have always comprised at least half
of the in-coming Mexican-Americans. Half of those settling in Michigan since
1961 had previously worked in the state as migratory farm workers.

Labor force experience of the ex-farm worker; the first Job in agricul-
ture. The period during which migrants began their working careers in farm
work is important in determining how long they remained in their first Jobs.

The impact of farm and migratory farm labor experience on distribution
of first jobs by occupation after settling in Michigan is considerable for
non-migratory local farm workers but much less significant for migratory
ones.

With respect tr e industry of the first job, local non-migratory farm
background seems > umake more difference than migratory farm labor experience.

Workers having locsl farm labor work and/or migratory work tend to be
older than those with no farm work.

The mean years of school ccmpleted is considerably higher for those having
no farm labor background of any kind than for those with it.

The propensity to change jobs does not vary greatly with the type of
farm labor background.

There is little variation in the mean weekly pay for the first jobs in
Michigan by previous farm labor status.

While those lacking farm experience found significantly higher status
first jobs than those with such background, by the present or last job
differentiation in mean SEI was greater and ranked very much as we would
expect it to be given the educational and wage differences.

About one-fifth of the "direct" in-migrants have completed high school
vhile only about one-tenth of the "migrant drop-outs" have done so.
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There is a slight difference in the mean job shift record of the two
groups of in-migrants. Those having no migratory farm labor experience in
Michigan prior to settlement tend to have changed jobs somewhat less fre-
quently and have held their first jobs longer than those who do. The dif-
ference in pay for first jobs is again slight. Similarly the differences
between the socio-economic status index for first Jobs are not impressive.

Job satisfaction and change. Among other favorably regarded features
of the first non-farm job, nearly half mentioned pay first as a positive
aspect.

Dissatisfaction with present employment does not seem widespread among
Me: ican-Americans but a desire and willingness to upgrade employment exists.
4

Work by other family members. The wives (approximately one-third), who
were working were found to be over-represented in the operative category
and under-represented in clerical categories when compared with other urban
females. Although one in four of the wives is or has been employed in
manufacturing, the next largest type of employment, excluding agriculture,
is hospitals. About two-thirds of the working wives work the standard
forty hours per week. Pay was generally very low; only one in five made
more than $75 per week.

4. 1Income.

The 1967 income of Mexican-American heads of the household was in general
lower than that of other white families in Michigan during 1959. Mexican-
Americans often have only one wage earner per household and in general have
occupations in the lower range of the socio-economic scale. Larger than
normal household membership and frequency of minor children in the homes
in conjunction with an inadequate income often force heads, especially
female heads, to seek welfare.

[

1) Consumer behavior. The great majority of family heads are buying
their houses.

Only about one in ten of the families is without its own car.

Most of the family heads said that they usually buy things that cost a
lot of money on credit.

Only one-third of the Mexican-American family heads maintain checking
accounts.

Nearly half of the family heads reported they have no savings at all.

Eight of every ten heads reported having a life insurance policy and
a similar proportion have health insurance.




Chapter 5

GETTING AHEAD: OCCUPATIONAL AND INCOME MOBILITY

1. From Father to Son: Intergenerational Mobility

1) Educational mobility. Nearly three-fourths of the males have surpassed
their father's highest grade in school. 1In general, the lower the educational
attainment of the father, the more likely is the son to be found in the same
category with regard to his own highest grade completed. The father's comple-
tion of at least elementary school seems critical to high educational attain-
ment. In such cases, a remarkable Ll percent of the respondents had completed
high school. The father's going beyond grade school to complete one to three
years more of education, however, does not seem to have greatly enhanced
the son's probability of completing high school. However, when the father
had completed tenth grade or more, he had greatly increased his son's chances

of finishing high school and going beyond to at least one year of higher
education.

2) Occupational mobility. Only one-fifth of the respondents had the
same occupation as his father while another fifth worked in an occupation
of lower status than his father. Thus, about two-thirds had experienced
intergenerational occupational mobility. Nearly three-fourths of this
mobility can be accounted for by farmers' sons who now work in non~farm
occupations, mostly as operatives in factories. Operative occupations show
the highest degree of occupational inhe.itance from father to son.

While it is true that considerable educational mobility has been experi-
enced by the respondents, it is somewhat less impressive when viewed relative
to the generally rising years of school completed by the total population
and to the increased educational qualification for better jobs. The mobility,
while important, is achieved within a relatively narrow segment of the occupa-
tional spectrum.

2. Mobility in Michigan: Intergenerational Mobility S~

1) Occupational mobility. Half the workers are in the same occupations
that they began in. Only about one-tenth has a job in an occupation that
would be ranked lower than that in which he entered employment in Michigan.
About two-fifths have moved upward in occupational status, a little over
half of these achieving upward mobility have moved from farm laborer to
non-farm laborer or service worker into operative jobs. One-fourth have
moved into craftsman or foreman jobs.

2) Wage mobility. For one-third of the sample, there was a decline
in real wages between the first job in Michigen and the present or last
Job held. Nearly two-thirds of the workers though had improved their real
income. The median increase was $23 and the mean increase was $13.

3) Bocio-economic index mobility by occupation. The great majority
of jobs held by Mexican-Americans in Michigan are in the lowest quartile of
the socio-economic index which ranges from zero to 100. Craftsmen and fore-
men and drivers and operatives have done less well in socio-economic mobility
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than in wage mobility relative to white-collar workers. Laborers have
experienced a slight negative socio-economic mobility between their first
and present Jjobs, despite achieving wage mobility nearly as great as
operatives.

4) Industrial mobility. Two-fifths of the workers were in the same
industries as those in which they began work in Michigan. Those in motor
vehicles and motors were least likely to have held first Jobs in other
industries. Workers in construction and non-durables showed the next
highest stability of industry.

a) Wage mobility by industry. Workers in sales have experienced
much greater wage increases on the average than those in any other industry.
Next highest in those making some gain in real weekly wages between their
first and present jobs are workers in construction and metals. Then come
those in motor vehicles, durable manufacturing wor} =s, workers in education
and professional services and finally, workers in i .-durable manufacturing
and services. Nearly two-thirds of transportation and utilities workers
experienced a slight gain.

b) Socio-economic index mobility by industry. Sales, motor vehicle
and durable manufacturing workers have made much greater gains between their
first and present or last Jobs in Michigan than those in other industries.
Educational and professional services workers rank next.

S) The ex-migfatory worker's mobility experience.

a) Occupational mobility and years in the stream. Workers having
fewer years of migratcry farm work tended to experience greater upward mobility.

b) Wage and socio-economic index mobility and migrant status.
Workers who have done migrant farm work only since age 16 have achieved
the greatest median increase in real wages. Those workers who had not done
work in the fields of Michigan before resettling there experienced a $20.60
median increase in real wages between their first and present or last jobs
while those who had worked in the migrant stream achieved a $26.25 median
increase.

3. The Way They See It: Subjective Status Placement and Aspirations for
the Future

1) Socio-economic status perception. Most Mexican-American heads of
nousehold perceive their own socio-economic status as occupying a lower-
middle position in their respective Michigan communities. Mexican-Americans
are generally optimistic about their opportunities for socio-economic advance-
ment, especially on the part of their children.

a) Subjective status mobility. At least half of the workers in all
occupational categories have experienced upward mobility. Those in white-
collar occupations appear most satisfied with their progress while those
in laboring jobs have the least feeling of moving shead. One-fifth say
they have lost ground and one-fourth have felt no change. Those who settle
in Michigan out of tne migratory farm labor stream have about the same
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mobility experience as those who have never worked in agriculture. The higher
the wage mobility, the more likely the worker is to have a feeling of upward
mobility.

2) The "good life". Of central concern to Mexican-Americans in achieving
a "good life" was 1) adequate and comfortable housing, 2) education, particu-
larly for their children, 3) a stable job, and 4) health and a long life.

3) Aspirations for children. Nine out of 10 heads expressed a desire
for their children to have a college education. No more than 1 percent thought
that anything less than a full high school education was adequate. Three-
fourths hoped their sons would choose a professional career. Significantly,
only one out of nearly 700 said he would like his son to work in agriculture,
even as a farm owner and not as a laborer.




Chapter 6

POLICY AND RESEARCH RECOMMENDATIONS

1. Policy Recommendations Regarding Mexican-American Labor Mobility, Train-
ing and Job Placement Programs.

(1) Recommendations Regarding Settlers.

Guided migration.

1)

2)

3)

L)

The most successful migrants are likely to be those who are rela-
tively young, certainly under 40, with smaller than average
families, higher than average education, relatives or friends

in the areas of resettlement, and occupational skills and pre-
ferences conforming to the demands of the local labor market

in the area of resettlement.

Given adequate employment opportunities for adult family members,
migration should be encouraged and facilitated to smaller or
middle-sized communities as an alternative to resettlement in
major metropolitan areas.

Preparation for migration, especially when training is necessary,
should be accomplished in the place of origin where feasible as
well as, or in addition to, facilitation of settlement in the
place of destination.

Use should be made both in preparation for migration and in
facilitating settlement of the ethnic interpersonal and institu-
tional bonds of the families involved.

Needs of settlers-in.

5)

Any programs for guided migration and resettlement of migratory
farm workers in the Midwest make use of the valuable experience
accumulated by previous smaller-scale efforts in assistance to
migrants settling out of the stream.

New opportunities in industrializing agriculture.

6)

Develop programs by which migrant field workers caa learn the

necessary mechanical skills to continue in agricultural work
in new positions.

Complementary part-time employment in seasonal farm labor.

7)

Some experiments should be undertaken in systematically linking
ex-migratory farm workers and members of their families desiring
part-time farm employment to opportunities for such employment.
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Income maintenance during resettlemc.at.

8) Low-interest "settlement" loans and/or relocation payment.s should
be provided to supplement income during the first year or so of
settlement to needy dropouts from the migrant stream.

(2) Recommendations Regarding the Settled.

Employment upgrading.

9) Job training programs involving Mexican-Americans, particularly
those having a high proportion of new settlers, should, where
feasible, work with them in separate ethnically homogeneous
groups and employ &s :instructors persons of Mexican-American
background who are bilingual,

10) Adult education be focused specifically upon enhancing the possi-
bilities of promotion and job upgrading among younger workers
and that a larger portion of the responsibility for the prepara-
tion of Mexican-American workers for promotion be vested with
the employer as contrasted to general educational programs.

11) Greater "outreach” is required by employment agencies and other
organizations having placement responsibilities in attempting
to overcome rigidities in the labor market which result in the
underemployment of Mexican-Americans in terms of their skill
levels, motivation or experience.

Entrepreneurial opportunities.

12) Activities of the Small Business Administration continue to be
strengthened to provide loans for business development among
promising Mexican-Americans in Midwestern communities.

Housing.

13) Provisions should be made through the modifications of inhibiting
code or inspection requirements for the encouragement of self-
help housing renovation by low-income owners and that tax increases
be lessened or eliminated for certain types of improvements in
low~income housing. Increased availability of home improvement
loans at low rate of interest is also needed.

14) Strengthen efforts against housing discrimination in local com-
munities which may restrict the opportunities for Mexican-
American families to upgrade their housing £s their incomes
increase,

15) Efforts should be made, particularly in small and middle-sized
communities, to increase the capacities of local housing to absorb
low-income in-migrants commensurate with the absorptive capacities
of the local iabor market.
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Education.

16) Special "head start" and, even more importantly, “catch up" pro-
grams should be developed in schools having substantial numbers
of recent Mexican-American migrant children to prevent them
from falling behind other children of their age.

17) Programs which require active particiration and commitment from
Mexican-Americans should be, whenever feasible. composed exclu-
sively by this group and involve them in positions of authority
within it.

New careers--paraprofessionals.

18) In Midwestern cities of high Mexican-American in-migration, new
paraprofessional positions should be created for longer-resident
and experienced Mexican-Americans who can mediate between pro-
fessional agency personnel and new clients.

2. Recommendations for Further Research.
Need for 1970 census data for midwest Mexican-Ame:icans.

1) Present census sample data by ethnicity in publications of the
1970 U.S. Census of Population and Housing for Midwestern states
(at least Minnesota, Wisconsin, Illinois, Michigan, Indiana and
Ohio) ae well as for the five Southwestern states for which it
has been provided.

Metropolitan research.

2) A survey research study should be conducted of the Mexican-
American population of Detroit or Chicago replicating some of
the more important aspects of the present research.

Processual research.

3) Research suppot should be provided for focused processual studies
to supplement findings of census and survey research.

Panel research.

4) Increased attention should be directed to those opportunities
to build longitudinal studies on panels of families or workers
being assisted in initial phases of resettlement or retraining
making use of baseline data collected by these agencies of initial
contact.

Need for contrast class data.

5) Future research should be directed at gaining information on
unsuccessiul and trapped potential settlers from the migratory
farm labor stream and that such research should proceed at both
ends of the migration channel.
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Research coordination.

6) A vorkiég conference should be organized of researchers con-
cerned with Mexican-American research, particularly with respect
to Texas-Midwest migration to collate and sssess the present
information available and to confer regarding future research
needs and priorities.




Chapter 1

SOCIAL CHARACTERISTICS: HOUSEHOLD COMPOSITION AND EDUCATION

The sample for the survey was designed to represent the population
of settled Mexican-Americans in Michigan outside the Detroit Metropolitan
area. The sample was drawn in two stages: first, a sample of counties was
dravn, and ther a sample of household heads was drawn. Eight counties
fell into the sample, and within them, 695 heads of households were inter-
viewed. (See Appendix B for additional information on sampling.)

In this chapter we present some of the basic demographic charac-
teristics of the household heads and their spouses, and additional demo-
graphic information about the members of the households with special
attention to educational levels. Two basic areas which are not included
in this description of the sample ere migration and occupation, which are

considered in detail in the following chapters.

1. Some Basic Demographic Characteristics of the Respondents.

(1) Size of Place of Current Community of Residence.

Mexican-A: .ricans in Michigan are a predominantly urban population.
Most of the households studied are in medium-sized cities. Three-eighths
of them are located in cities of 50,000 to 99,999 populaticn and an
additional three-eighths live in cities of 100,000 to 249,999. The total
of these two categories accounts for three~fourths of the entire sample
(75%). About one-eighth of the households are located in rural places of

population less than 2500 (12%). The remaining eighth are located in
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small towns of 2500 to 25,000 population. The middle-sized cities in which
the large bull. of the population resides are industrial cities, most of
which have he:wy industry associsted with the automobile industry. These
are Flint, Sesinav and Lansing. In addition, Grand Rapids is in this seme
size range wi<h a different industrial base. The cities mentioned have
additional employment sectors; these will be discussed in more detail in
the chapter on employment. Some of the smaller towns are suburbs of these
cities and one town, Adrian, with a population of approximately 20,000,
has u concentration of Mexican-Americans residing in and near it. The
smaller towns in two of the counmii~s are farming centers, and the house-
hold heads residing in these areas are involved in year-round agricultural
work.

(2) Age.

The median age of the male heads of household is about LO; the
femaele heads of household are slightly older with a median age of about
43. There are more young household heads than we had anticipated; one
percent of the males are agz 18 or 19 and almost 20 percent are in the
20-29 age group. The largest group among the males is in their thirties,
accounting for 29 percent of the male heads of household. About one-
fourth of the males are over age 50. The largest group of females is in
their forties, accounting for about a fourth of the women (28%). More

than a third of the women (34%) are over age 50.
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Table 1-1
AGE OF HOUSEHOLD HEAD
Total Male Female
Age N % N A N A

Under 20 5 1l 5 1l 0 0

20 = 29 130 19 121 19 9 13

. 30 .- 39 198 28 182 29 1€ 23
Lo - kW9 176 25 157 25 19 28

7 50 - 59 99 1k 83 13 16 23
60 - 69 Th .12 69 11 5 7

70 and over 13 2 9 2 4 6

Total 695 100 626 100 69 100

Median age, males: 40
Median age, femalec: 43

(3) Marital Status.

Almost all the male heads of household (95%) were married at the time
of the interview. Less than 2 percent were single, one percent were divorced
or separated and 2 percent were widowers. The distribution for the female
heads of household, of course, is somewhat different. More than one-third
(34%) of them were widows, thus accounting for the large proportiun of older
women in the sample. Almost one-fourth (223) were divorced and another
fourth were separated. This high rate of separation would be partially
accounted for by the high p..ortion of Catholics among the Mexican-Americans.
Seven percent of the female heads of household were single. Ten percent of
the female heads of household were currently married--in these cases the
women were the principal earners in their households because their husbands

were disabled or for some other reason unemployable,
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Figure 1-1

PERCENT BY AGK OF TOTAL MALE HEADS OF HOUSWHOLD:
MEXICAN AMERICAN AND MICHIGAN TOTAL POPULATION 1
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Detailed Characteristics, Final Report PC (1) 2LD, (Washington, D.C.,
U.S. Government Printing Office, 1962), 2L4-L412-13,
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() Characteristics of Wives of Household Heads.

Tt e wives of the household heads tend to be somewhat younger then
their husbands with a median age of 35. The largest group of wives is in
their thirties (31%), followed by women in tkeir twenties (27%), and
women in their forties (24%). The wives have a higher level of educationa’
attainment than their husbands, with a median education of eight years
completed. Other pertinent facts about the wives of the male heads of
household will be found in the chapters on migration, which indicate the
birthplace of the wives, and on employment, in which iniormation on wife's
employment is presented. These chapters also present basic information on

the household heads.

2. Michigan Mexican-Americans as a Whole.

One important part of the interview was a household enumeration.

In this section, the respondent enumerated each resident in the household
and provided a set of information about each person including his age, sex,
marital status, level of educational attaimment, occupation and industry.
In this enumeration, a total of 3,776 persons were listed in the 695 sample
households. This can be used as a sample census of the Mexican-Americans
outside the Detroit area.

Some key points emerge from an 2xamination of these sample census
data. The most prominent finding is the extreme youth of this population.
Sixty-seven percent of the Mexican-Americans are under age 25 as compared
with U6 percent of the Michigan population as a whole in 1960. This

extreme youth results in a heavy burden of dependency on the working mem-

bers of the population who must produce income to provide for the children.
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The dependency ratio of the Mexican-American population is 1.82 as compared
with 1.09 for the population of Michigan as a whole in 1960. This means
that every 100 Mexican-Americans aged 20 to 59, whom demographers consider
to be the working or productive population, must provide sustenance for

180 children 19 years or younger and old people age 60 or older. This
compare~ with 100 Michigan people providing for 109 dependent persons. The
dependency ratio of the non-white Michigan population in 1960 was also much
lower than that of Mexican-Americans; the non-white dependency ratio was
1.04. This Mexican-American dependency ratio ig_extremely high and even
exceeds by a considerable margin the dependency ratio for persons of
Spanish surname in the southwestern states, who also have a relatively high
dependency ratio. The sex ratio of Mexican-Americans in Michigan is 96
males per 100 females, which is quite similar to the sex ratio of the
American population in general and to the overall Michigan population in
1960, which had a sex ratio of 98. This sex ratio is lower than those of
the persons of Spanish surname in the southwestern states where males
outnumber females. The situation in the southwestern states reflects the
immigration of males from Mexico and the presence of temporary male workers
from Mexico. The evenness of the sex ratio for !lichigan Mexican-Americans
indicates something about the migration into Michigan. It reflects the
fact that most of the migrants come in family groups, rather than as single
males. (The movement of single males is a feature of many other migra-
tions.) It also reflects the fact that the migration has taken place over
a sufficient number of years for families to reconstitute themselves in

Michigan and to establish-a normal sex ratio rather than one which is

heavily male.




3. Household Composition.

At the outset of this study we expected that because of the extended
kinship relationships of the Mexican-Americans and because of the need for
"doubling-up" in dwelling units in the early stages of se tlement, we would
find many households in Michigan in which more than one family was living.
We did find that the Mexican-Americans maintain extended family relationships
and that often there is doubling-up in the first housing. This will be
indicated in later chapters on migration and social networks. However,
most of the Mexican-Ameriians in Michigan are no longer living in their
first residence after migration; most of them are no ionger new settlers,
and by now their residence and household patterns are similar to those of
most other families.

The predominant type of household is a conjugal family of husband,
wife and unmarried children living in & single dwelling unit with no other
persons in the dwelling unit. The median number of persons in & household

is 4.5. Households with only a single person in them are relatively rare,

Table 1-2

NUMBER OF PERSONS IN HOUSEHOLD

Number %

1L
16
15
13
10

OO OoOWV W+

10 or more [

Total % 101
Total N 695
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accounting for 2 percent of the households stndied. Households with two
persons in them account for 9 percent of the households. The most common
households have three to six persons in them; these sizes account for 58
percent of the households. About one-third of the households have seven

or more persons in them.

Table 1-3

SIZE OF HOUSEHOLD BY AGE OF HOUSEHOLD HEAD

Age

Ho;:§2°ld Under 60 and

30 30-39 40-49 50-59 over
1-2 8 4 6 15 22
3-4 59 18 20 26 43
5-6 26 38 28 23 17
7 or more T 40 L6 36 18
Total % 100 100 100 100 100
Total N 127 183 156 83 7

Young couples, that is ihose households in which the male head is
under age 30, commonly have three or four persons in them. One-fifth of
the households with young heads have one or two members and a fifth of such
households have five or six members. Households headed by men in§the 30-49
age group are less likely to have three or four members and are more likely
to have five to eight. The largest households are those headed by men in

their forties. The size of household is lower for those headed by men in

their fifties and is even lower for those headed by men in their sixties.
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Table 1-k

HOUSEHOLD SIZE BY YEAR OF ARRIVAL

Household

Size Before 1940 1940-1949 1950-1959 1960-1967
1-2 28 11 T L
3-4 37 25 ™S 19 k2
5-6 183 25 37 27
T or more 18 39 37 27
Total % 101 100 100 100
Total N 57 158 176 235

Year of arrival in Michigan is related to size of household, as well
as to the age of the head of the household. The "old-timers' who arrived
before 1940 have the fewest very large households, These men are in the
older age groups and no longer have children residing in their households.
Newcomers who came since 1960 are also unlikely to have very large house-
holds with more than seven members, These men tend to be younger and they

{
have not achieved their completed family size. Most of the very large
households are those headed by men who arrived in the 1940's and .950's.

Education, occupation and income are related to some extent to size
of household. Those heads of\households with 9 years of education or more
are much less likely to have very large households than are those with
less education., Similarly, those with more education are more likely to

have households with three or four members. (This relationship is compli-

cated by the inverse relationship between age and education.)
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Table 1-5

SIZE OF HOUSEHOLD BY YEARS OF EDUCATION

Household Years Comple:ed
Size 0 1-h 5-8 9-11 12 or more

1-2 13 9 9 4 9
3-b 27 23 26 38 47
5-6 21 26 30 35 27
T or more 39 41 35 23 17
Total % 100 99 100 100 100
Total N 75 138 206 105 102

The relationship between occupation and household size is not a clear
one. White collar workers have lower proportions of very large households
than others, except for laborers, who also have a lower proportion of large
households than do other blue-collar occupational groups.

Low-income families with incomes of less than $5,000 per year have
a higher proportion of small households. O‘herwise, there is very little
relationship between income or occupation ana household size.

Families in cities are more likely to have small households than are
those in rural areas or veryvsmall towns.

Returning to household composition, we find that most of the house-
holds (82%) have two generations within them, parents and children. About
10 percent have only one generation -- these would most often be older
couples tut would also include some young couples -thich have not yet had
any children. Seven percent of the households have three generations,

which means that they also include grandparents within the home.
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There reside in very few of the households any adults in addition to
the head and his spouse. Eight percent of the households have additional
adults, most often kinfolk of the head or spouse. in most households (56%)
there is only one earner, but in more than one-fourth there are two (277).
An additional 10 percent have three or more employed persons in the house-
hold.

Very few of the households have other whole families \.uch &s the
head's brother and wife and children) living with the nuclear family. Three
percent of the households have married couples in addition to the head and
his spouse, and in some cases these are the head's or his wife's parents.

In a few other households (3%), a relative resides with his or her children.
In most cases this is a widowed or divorced sister with her offsnring.

(1) Children in the Household.

The median number of children (age 20 or younger) per househeld is
four, although about one in eight households has no children within it and
one household has 13. Six percent of the households have eight or more

children within them. These figures Arop slightly when we count only the

/”‘fhildren of the head and his wife. In this case the median is closer to

\\:hree children.

4. Education.

The respondents reported very low levels of educational attainment
for themselves, making ‘{iem very like Mexican-Americans in general in
Michigan and in the Southwestern states. The median level of educational
attainment for the sample as a whole is six years. Males attained this

six-year level, and the median for femalzs is five years. One in eight
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household heads had never attended schooi (12%)7 Forty-one percent had finished
eighth grade or had gone further in school. Fifteen percent finished high
school or had gone further. Less than 2 percent finished college or had
gone on for professional education.

Persons with more education are found disproportionately in cities
and persons with no education or only prim<., grades completed are more likely

to be in rural areas and small towns. (See Table 1-6)

Table 1-6

SIZE OF COMMUNI1Y BY EDUCATIONAL ATTAINMENT

Years of Education

Size of Place 0 1-b 5-8 9-11 12 or more
? % % y4 %
Up to 2,499 17 19 { 5 7
2,500-49,999 2k 1 b 12 5
50,000-99,999 29 37 33 - 48 L3
100,000-249,999 29 33 h1 35 bs
Total % 99 100 100 100 100
Total N 75 138 206 105 102

(1) The Respondents' Fathers.

The household heads and their spouses have very low levels of educational
attainment, as has already been mentioned. Nonetheless, they have more educa-
tion than their parents. Many of the household heads (43%) do not know how
much education their fathers had. But of those who do know, most said that
their fathers had never attended any school (48%). More than a fourth (27%)
said that their fathers had attended school for one to five years, and the

remaining fourth said that their fathers attended school for more than six
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years. Only six percent of the fathers graduated from high school or had
additional education beyond high school.

(2) The Respondents' Children: Dropping Out.

During the age period 16 to 18 there is a rapid attrition of Mexican-
American school enrollment. While 90 percent of the 16-year o0ld boys and
93 percent of the 16-year old girls are classified as students, by age 18

the proportion of boy students drops to U4 percent and of girl students to

L0 percent.

Table 1-7

PERCENTAGE OF MEXICAN-AMERICAN TEEN-AGERS IN SCHOOL

Age Boys Girls

In house In school % Ir. house In school *
16 L8 43 90 55 51 93
17 ST L3 75 I 34 17
18 50 22 Ly 4T 19 Lo

Strictly speaking, the decrease in the proportions of teen-agers attenc-
ing school from age 16 to age 18 does not represent only dropping out of high
school. A few of these young people may simply be graduating from high school
during these years and are not continuing into higher education. Nonetheless,
this rate of decline of school attendance is higher than the rate among the
Michigas population and more comparable to that of non-whites. In 1965, the
Cwrrent Population Survey estimated the enrollment rate outside the Southern
states of 16-17 year olds to be 92 and 79 percent for white and non-white
males respectively and 94 and 83 percent for white and non-white females.

The comparable rate for 16-17 year old Mexican-American boys in Michigan is

82 percent. That for girls is 86 percent.
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(3) Higher Education.

The proportion of Mexican-American youth attending college is very
far beneath the national or state averages, both of vhich exceed L0 percent.
Seven percent of the young people in the age group 17-2k attend any type
of post-high school educational institution. A higher proportion of males
(9%) than females (5%) is enrolled. These figures, if anything, tend to
inflate the proportions attending institutions of higher educatio., as some
of the persons counted as students were attending trade schools such as
beautician's school or barber's college. Thus, the actual proportions
attending college and universities would be lower than the percentages cited
atove. The Mexicen-Americzan young people in Michigan are not being educated

to rise above the manual occupations of their parents.

Table 1-8
PERCENTAGE .OF COLLEGE-AGE PERSONS ENROLLED AS STIDENTS
TN

In college or other

post-high school
Age N education . %
Males 17-2k 426 37 9
Femeles 17-2L 415 21 5
Total 8Ll 58 T

(4) Educationel Trends.

Despite the low levels of education of the older adulits, the high
rate of dropping out and the low rate of college attendance, the overall
trend for the population is toward increasing levels of educational

attainment. High school ettendence has increased over the years in this
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population.

This can be seen in an examination of Table 1-9 which indicates

the levels of educational attainment of the population in the household

enumeration "sample census.

Table 1-9

PERCENTAGE OF AGE COHORTS BY SEX COMPLETING
SPECIFIED LEVELS OF EDUCATION®

Males Females

Age Some Col- Some Col-
8 H.S. col- 1lege 8 H.S. col- 1lege

None Years Grad. lege grad. None Years Grad. lege grad.
L -- 5 32 9 - - L Ls 6 1
25-29 1l L 3 11 1 1 12 31 2 2
30-34 6 1 17 6 3 L 18 . 13 8 2
35-39 22 10 - 2 L 10 16 1l 1l
Lo-Lb 6 8 8 2 3 13 9 7 ~-- -
L5.L9 11 9 3 -- 3 16 6 1 - 3
50-5L 23 1 - 2 .- 28 5 13 - -
55-59 38 5 - - - 37 2 2 - -
60-64 Ls 3 - - 2 36 8 4 4 -—

65 and

over 3k I - - - L6 L b - -

cumulative.

®%pPercentages in this table run across rows.

The percentages are not

Some educational attainment categories have been omitted

from the table, such as the percentage having some elementary educa-
tion, but not completing eight years.

The table may be read in this fashion, for example:

32 percent of

males aged 20-24 graduated from high school, whereas no males over
age 50 fell into this educational category.
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The younger people in the population have a much higher level of
educational attainment than the old people. But, compared with other young
people in the United States or in Michigan, their levels of edvcational
attainment are still very low. Somewhat more than half the females aged

20-24 (52%) completed high school and T percent of the females in that ag

%]

group attended college. (One percent completed colleg..) Among these
young people, males get much less education than females. Forty-one percent
1 of the males in that age group completed high school and 9 percent began
college, although none graduated from college.

Over the years, the Mexican-Americans have consistently increased
the levels of educational attainment. Each age group is more highly
educated than the group just older than it. This ﬁay be observed by an
examination of the columns in Table 1-9, indicating the percent of each
age group having no education and the percent having graduated high school.
For both males and females there are no persons age 20-24 who have never
attended school, whereas among tine older persons of both sexes almost half
have never attended school. This same trend obtains for those who had
one to four years of elementary education -- very few among the men and
women in their twenties have had this little education -~ whereas large
provortions of those 60 and over fall into this educational category.
Unless these persons who have had no education or only one to four years
in school are self-educated or have attended some type of adult education

program, we may safely infer that they are functionally illiterate.
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Table 1-10

HIGH SCHOOL ATTRITION

Started Completed
Age High School High School
Males
20-24 83 b1
25-29 “. 15 - o 47
Females
20-24 70 52
25~29 68 35

Table 1-10 indicates the high attrition rate among young pecple
entéring high school in the past decade. From 30 to 50 percent of those
who enter high school complete it. For girls the completion rate ap: »ars
to be rising, vhile for boys it fell, comparing the younger with the

older men.

The older people in the population have dismally low levels of
educational attainment. For example, 34 percent of the males over age 65
have had no educeation and an additional 36 percent have had less than
five yeers of education. Older women have had even less education: U6
percent hed no education and ar additional 38 percent attended school for

less than five years.
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5. Educational Age-Grade Retardation®

Various studies have shown that Mexican-Americans have lower levels
of educational attainment than other segments of the U.S. population. Julian
Samora has suggested that the educational system in the United States is
one of the major vehicles for social mobility, bw.t that Mexican-Americans
have not taken full advantages of this 0pportunity.l Our concern at present
is to attempt to discover what factors cause some Mexican-Americans to pro-
gress through the educational system and what factors keep others at a rela-

tively low or retarded level.

(1) The Concept "Age-Grade Retardation."
The basic idea for the concept "age-grade retardation" is adopted

from Bernert's America's Children:

The school experience of children and youth in the United
States is basically one in which the pupil enters a school system
in a certain minimum age level and from then on is expected to
proceed within the system from grade to grade at a regular
pace of achievement. It is generally accepted that the pupil
is to spend one year in each grade, that in eight years he
shall have progressed through eight grade levels, and by the
end of a twelve-year period he shall have completed his ele-
mentary and high school training. But this is not always the
result. Although the general pattern of achievement and experi-
ence may be one of yearly promotion to the next grade, there
are pupils who move fast and "ski," grades, and there are
pupils who are held back and have to repeat grades.

. . Retardation is defined as a slowness of progress
throu,n school as a result of nonpromotion--a lagging béhind
from the expected pattern of progress through the school system.

#By William P. Boss.

lJulian Samora and Richard A. Lamanna, "Mexican-American in a Midwest
Metropolis: A Study cf East Chicago," Mexican-American Study Project,
Advance Report, 1967, University of California, Los Angeles, p. 51.

2Eleanor H. Bernert, America's Children, New York: Wiley, 1958,
p. 1h48.
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Samora's study of Mexican-Americans in East Chicago reports a high
rate of age-grade retardation. He suggests that Mexican-American children
are older than the modal age for each grade level, and that they, as a group,

quickly fall behind their age peers in school.>

They are said to have diffi-
culty in the system because of language problems, discrimination, and a vast
number of other social and cultural problems. Not only is their final
educational attainment lower, but at each grade level, they tend to fall
further behind.

Normal progress is defined as progression from grade to grade for
each year a child progresses in chronological age. If a child enters grade
1l at age 6, he is expected to enter grade 6 at age 11, grade 10, at age 15,
etc. If age and year are plotted on a graph, our ideal is represented by
a straight line. If a child falls below the line, then he is age-grade
retarded; if he is above the line, he is educationally ahead of his age
peers, i.e., accelerated. Thus, we may view age-grade retardation as per-
formence which.is not in line with the expected age and grade level.

Figure 1-4

Graphic Representation of the Meaning of Age-Grade Retardation
--Ideal Age-

iz /"  Grade Progress
13 s

12 Accelerated

ié _~—--Age Minus 6 Allowance

Education

Age-Grade Retarded

Ok NWEVON] OO

$6769 10111213 15 15 16 17 18 19 20
Age

3Samora and Lamanna, op. cit., p. 65.
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The question then is what is the e.pected age and grade level? Bernert's
census monograph suggests that, "pupils in specific age groups are not to
be found in one grade, but usually spread out over two adjacent grades."h
Therefore an 8 year old is expected to be enrolled in either the second or
third grades; a 9 year old is expected to be in grades 3 and L, etc. The
formula then is age minus 6 years. If that number is greater than his grade
level, he is retarded; and if that number is less or equal, then he is not
retarded. For example, a 15 year old must be enrolled at least in the 9th
grade (age (15) - 6 = 9) to be non-retarded. If, however, he is only enrolled
in the 8th grade, then he is retarded.

The measurement of age-grade r tardation with these survey data on
Mexican-Americans poses some problems. The interview included age and year
completed in school for every child in every hou. hold; and not year enrolled
in school. In order to meke year completed equal to year enrolled, the defini-

L]

tion must be changed to age minus T for our survey data.

e

Sources of bias in our concept "age-grade retardation". We wish to

compare retardation rates of our Mexican-American sample with those of other
populations. Are these really comparable? The problem of what date a sample
or censvs is taken arises. Census data are collected on April 1, while the
sample data on Mexican-Americans used here were collected over a three-month
period from November 1967 through January 1968, thus the census population
was given from three to five months more time for its children to have birth-
days and become one year older. This extra year of age could ‘n many cases
lead to classifying a student retarded. The problem is that our sample of

Mexican-Americans was not allowed this three to five months to become older

hBernert, op. cit., p. 1h9.
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and in some instances to be therefore classified as age-grade retarded. It

seems that approximately one-third to one-fourth more of those students in

the lnwest expected grade would be classified age-grade retarded if the

semple had been taken as of April 1. Thus, in an effort to make our survey

data more comparable with U.S. census data, 25 percent of those students

in the lowest accepted non-retarded grade were classified age-grade retarded.

In other words, we are assuming that 25 percent of those students who are

Just one year above non-retarded status will have a birthday during this

three to five month period and thereby become classifiable as retarded. :

A second source of bias is the comparison of populations at different
time periods, i.e., 1960 population compare. to a 1967 population. From 135y
to 1960 there was a decline in the rates of age-grade ret,ardation.S We
probably can assume that the population of 1960 will be less retarded as
of late 1967 or that a 1967 population would have been more retarded as of
1960. This form of bias is non-correctable. It also appears that cur entire
sample has an urban bias and it has been shown that urban retardation ratz=s
are lower than that for rursl areas.

To sum up, it seems that we are under-representing Mexican-American
age-grade retardation rates by some factor. This must be kept in mind when
we compere other populations with our Mexican-American sample. However,
we have attempted to alleviate the majur flaw in our measure and feel that

the uweasurement, although not perfact, is very useful.

SJames D. Cowling, Age Grade School Progress of Farm and Non-Farm
Youth: 1960, Economic Research Seryice, U.S. Department of Agriculture,
Agriculture Economic Report No. 4O.

6Ibid.
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Table 1-11

PERCENT AGE-GRADE RETARDED BY AGE

Retardatjon
Age

% Adjusted % Base N
8-10 8 10 (369)
11-13 8 10 (382)
1L-16 16 20 (329)
17-19 37 b1 (267)
Total N (1347)

Age-Grade Retardation As a "Risk" Variable. Table 1-11 indicates that

age is one of the most important {actors in age-grade retardation. At
younger ages, we find smaller proportions retarded and as age increases,
especially in the teens, retardation rates start to expand at a rapid rate--
doubling from group 11-13 to 1k-16, and more than doubling from group 14-16
to 17-19. Retardation is clearly a "risk" conditioned variable since each
additional year of school presents one more possibility of failure of promo-
tion to the next grade. Therefore our analysis of associated variables will
be done separately for each of the low age groups or "risk cohorts." We
cannot at this point say if Mexican-Americans have high retardation rates
unless we compare these.rates to other populatious.

Comparison of Michigan total, non-white and sample Mexican-American

retardation. Table 1~12 includes all people enrolled in school plus all

those not enrolled between the ages of 14-19. The survey data for Mexican-~

T

Both sets of retardation percents are given because both are signifi-
cant. For purposes of comparisons we need a more refined measure, thus the
adjusted figure. However, in cross-classification analysis we use the
non-adjusted figures.
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Americans does not ask only about those enrolled, but asks about all people
in the household, thus dropouts must be added to those enrolled in order to
make the Michigan population comparable to our Mexican-American sample.

By including dropouts the rate of retardation is increased from 8.7 percent
to 10.3 percent in the 14-16 age group, and from 15.5 percent to 2L.5 percent
in the 17-19 age group for the Michigan population. For the non-white
population, retardation rates go up from 19.k4 percent to 20.9 percent in the
14-16 group, and 35.0 percent to 42.2 percent in the 17-19 age group. What
this combination of data suggests is that retardation may be one of the prime

causes of dropping out.

Table 1-12

PERCENT AGE-GRADE RETARDED BY AGE AND ETHNICITY

Michigan Non-White Mexican-

Age Population Michigan Population Americans
% Base N % Base N % Base N
8-10 4 (48k4 ,0L2) 6 (50,990) 10 (369)
11-13 T (459,70k) 13 (k2,676) 10 (382)
14-16 10 (361,488) 21 (32,832) 20 (329)
17-19 2k (320,990) 42 (26,773) 41 (267)
Total N (1,626,224) (153,271) (1,347)

Source: United States Census of Population, 1960, Michigan, Detailed
Characteristics. It is a combination of Table 101 - Year of School
in Which Enrolled and, Table 102 - Years of School Completed by
Persons 1k to 24 Years 01d and Not Enrolled in School.

Mexican-Americans are relatively disadvantaged in terms of their age-
grade progress-~-clearly more retarded than the Michigan population and similar

in this respect to the non-white population.
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Figure 1-5

PERCENT AGE~GRADE RETARDED BY AGE FOR

MICHIGAN TOTAL, NON~WHITE AND MEXICAN AMERICAN

J
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(2) Variables associated witp,age-grade retardation among Mexican-
Americans. Age-grade retardation will be the dependent variable in the
following analysis. The independent variables will be attributes of the
heads of household which may affect school performance. Since age is so
strongly related to age-grade retardation, it will be held constant, as
a control variable in all our cross tabulations.

The results will be reported according to the grouping of our inde-
pendent variables into three classes of variables, (1) family characteris-

tics, (2) cultural factors, and (3) migration variables.

Family characteristics. To what extent does a favorable family setting

aid a child's ability to "stay up" in school?

(a) Sex. Is age-grade retardation a male phenomena? Bernert states
that, "backwardness in age-grzde school progress occurs to a considerably
greater extent among males than among females."8 For all children 8 to 18
years old, the sex ratio is 103 males for every 100 females. The sex ratio

for retardation is 149 males per 100 females.9

Table 1-13

PERCENT AGE-GRADE RETARDED BY AGE AND SEX

Sex
Age Male Female

% Bagse N A Base N

8-10 11 (187) b (189)
11-13 8 (191) T (196)
14-16 19 (162) 1k (170)
17-19 38 (138) 34 (131)
Total Base Nlo (678) (686)

Aggérnert, op. cit., p. T1.
9Ibid., p. T1.
loThe total sample size will vary on account of missing data.
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Table 1-13 shows that Mexican-American age-grade retardation is con-
sistent with Bernert's finding regarding the total population. At each
age group males are more retarded than females. The sex ratio for our
sample is 99 males per 100 females. The retardation sex ratio is 250,

115, 135, and 118 for the respective age groupings; and 133 for the entire
sample.

(b) Education of the head of the household. Does the education of

parents (in this case, the head of the household) influence the school
performance of their offspring? Do better educated heads have children

who are less likely to be age-grade retarded?

Table 1-1b

PERCENT AGE-GRADE RETARDED BY AGE BY EDUCATIONAL LEVEL OF
HEAD OF HOUSEHOLD

Educational Level of Head
Age 0 1-4 5-8 9-11 12+
% Base N 4 Base N % Base N % Base N % Base N

8-10 3 (37) 12 (108) 5 (137) 10 (50) 5 (37)
11-13 2 (45) 10 (112) 11 (1bb) L (L8) o (32)
1k-16 25 (52) 2k (102) 12 (125) T (23) o (21)
17-19 35 (49) kO (86) 37 (86) 38 (29) 24 (17y
Total Base N (183) (406) (k92) (156) (107)

who are less retarded.

In general, the data indicate tha' better educated heads have children

Those heads with high school education or greater

(12+) have significantly less retardation among their children than does

any other group.

We view education of head as a powerful explanatory factor.
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inspection of Table 1-1k indicates that the relationship is not perfectly
linear. The children of heads having no education appear to be doing quite
well, especially at the younger ages, only 3 percert and 2 percent retarded
at the 8-10 and 11-13 age . -~oups. Joseph Kahlll suggests that among working-
class people there are those who feel they are "getting by" and put little
pressure on their children to do well, while there are those who view them-
selves as partial failures because of a lack of education. ''Consequently
they encourage their sons to take school seriously and to aim for college."12
Perhaps those heads with no education may apply more pressure for their
children to do well than do the heads with low educational achievements
(1-4 or 5-8). similarly higher-educated heads will apply more pressure

to do well. At later ages peer group pressure mey be an important facior
to investigate.

When mother's education is examined, no significant relationship
with age-grade retardation is found. However, those mothers with no educa-
tion hare children with lower retardation rates, especially in the younger
age groups. The 8-10 year old group has only 3 percent retardation and
the 11-13 grcup, 4 percent. This finding seems to give added confirmation
to our notion that parents with no education are influencing their children,
perhaps by negative example, to do .ell in school. This appears true espe-

cially among young children.

(c) Family Income. Is family income related to educational achieve-

ment? Do Mexicen-American children from higher in:ome families have & lower
rate of age-grade retardation? Our data answer both these questions affirma-

tively. Higher family income is strongly and inversely related to retardation.

llJoseph A. Kahl, "Educational and Occupational Aspirations of Common
Man Boys," in Harvard Educational Review, Vol. 23, 1953, pp. 186-203.

12

Ibid., p. 194
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Table 1i-15

RETARDATION BY AGE AND FAMILY INCOME

Family Income

Age Less than $7000 $7000 plus
% Base N % Base N
8-10 12 (165) b (200)
11-13 12 (16L) 5 (233)
1416 24 (156) 9 (169)
17-19 45 (132) 30 (x21)
Total Base N (617) ("09)

(d) Interaction of Head's Education and Family Incore. Is head of

household's education an independent explanatory variable, or is it spurious,
i.e. contaminated by the effect of other variables? We controlled for family
income, number of years in the migrant siream, and recency of arrival in
Michigan. The significance of education remains under these controls and

at times increases which leads us to believe we have a cumulative effect
operating. As shown in Table 1-16, when education is controlled by income,
those low on both variables have a higher percent age-grade retarded whilc
those high on both have significantly lower percents. Thus, while head o:
household's education has some independent explanatory strength, the addicion

of income as a second variable with independent strength reveals a cumulative

effect.
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Table 1-16

PERCENT AGE~GRADE RETARDED BY AGE BY HEAD OF HOUSEHOLD'S

EDUCATION CONTROLLE®™ ®Y *~r  ~ “100ME
Low (<$7000) ) nigh (>$7000)
Age Head's Education Head's Education

Lov (0-8) High (9¢) Lov (0-8) High (9+)

% Base N % Base N % Base N % Base N
8-10 13 (143) 10 (29. , (143) 7 (58)
11-13 13 (138) L (28) 6 (165) 2 (51)
14-16 26 (142) 7 (15)* 10 (136) 3 (35)
17-19 L3 (112) 50 (22)* 32 (105) 1k (22)#
Total Base N (535) (94) (549) (166)

*In reading the above table, the reader must be avare of cell sizes as well
as the percents. When a cell size is below 25 cases, the percents are
drastically altered by the change of a few cases. Therefore, it is
important to be alert to small cell sizes as having low significance
as in the above table.

(e) Occupation and Socio-Economic Index (SEI). What effect does

occupational prestige and/or socio-economic status have on a child's ability
to "keep up"? Occupation a.id socio-economic index were used as two measures.
Occupation is a very difficult variable to interpret, because the vast majority
of Mexican-American heads of household fall into the blue collar categoriés.
Thus, SEI vith a range from 1-99 was considered a better indicator, and

the retardation rates were more easily interpretable.
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Table 1-17

PERCENT AGE-GRADE RETARDED BY AGE BY SEI

SEI
Ace Lower Low Middle Low lipper Low Low Middle

& (1-10) (11-20) (21-30) to Upper (31+)
% Base N % Base N % Base N y3 Base N
8-10 11 (57) 8 (96) 7 (128) 7 (59)
11-13 9 (4=) 8 (111) 9 (139) L (s7)
ik 5 22 (46) 21 (85) 11 (105) 10 (52)
17-19 L7 (38) L3 (61) 35 (9k) 22 (37)
Total Base N (186) (353) (466) (205)

Table 1-1T7 clearly shogs,%hat heads having higher SEI's have signifi-
cantly less age-grade retardation among their children.

When we controlled for family income, head of household's education,
recency of arrival in Michigan, and number of years in the migrant stream;
SEI's rbility to predict retardation remained. The cumulative effect of
income and SEI becomes visible. Also, number of years in the migrant stream
and recency of arrival in Michigan show this cumulative effect. Therefore,
SEI is considered an independent explanatory variable.

(f) Family Size. Do larger families have greater retardation rates?
We wished to explore the relationship between family size and retardation
in order to give som¢. empirical confirmation to the above question.

Our data do not give us any clear answers. There exists neither a .
linear relationship between family size and retardation, nor any easily
interpretuble relationship at all. The only indication from our data is

that children from families of 3.and 4 seem to be slightly less retarded
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than other family size groups (0-2, 5-6, and 7+). We view family size as
a weak predictor variable.

(g) Educational Aspirations. Do children whose heads aspire to a

college education have less retardation than thosr hildren whose heads
aspire less than a college education? First of all, it is important to
point out that among our heads of households almost 90 percent indicate a
desire for their sons to go to college. Mexican-American parents like other
Americans, say they desire their children to go a long way in the educational
system. This may simply be the expression of a modern society norm --
i.e. universal higher education. Retardation rates of children among
college-aspirant heads and non-col}ege aspirants, show little significant
differences. Aspirations as measured in this survey appear to be meaningless
as a predictor of retardation.

Cultural Factors. To what extent is the retention of Mexican or

L)

Mexican-American subcultural traits by the parents detrimental to a child's

age-grade progress? TIs the desire for assimilation towerd the "American ‘
Style" helpful in a child's ability to keep up to his age-grade peers?

(a) Language Spoken At Home. If u different language is spoken in

the home from that which is used at school, it seems that thi- might be a
detrimental factor in a child's ability to perform in English in school.
Thus, English-speaking in the home should yield lower rates of retardation,
vhile Spanish-speaking may handicap a child's ability to progress in the
educational system. What about bi-lingualism in the home? Are children
of parents who speak both Spanish and English intermediate in rates of age-

grade retardation?

In our survey, ‘hree questions concerning language spoken at home

were asked of the heaa: 1., Whet ianguage did you speak with your parents
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when you were a child? 2. What language do you usually speak with other
adult members of your family here at home? 3. Anil what language dc you
usually speak with your children here at home? In an attempt to discover
what language is spoken in the home at present and how this will affect
retardation, we excluded the question concerning language spoken by the
head with his parents when he wes a child. If we used only the question
concerning language used with children, we were afraid that we might be
mask}ng some forms of bi-lingual behavior. In some cases subjects misht
well speak English to their children, but might speak Spanish or a combina-
tion of the two to other adults. An analysis of both of these questions

will tend to give us more meaningful answers.

Table 1-18

PERCENT AGE-GRADE RETARDED BY AGE AND LANGUAGE SPOKEN AMONG ADULTS

Age Spanish Both English
% Base N % Base N % Base N
8-10 12 (156) 6 (124) 3 (89) .
11-13 11 (158) 4 (130) 8 (v9)
14-16 2L (142) 10 (125) 11 (62) '
17-19 45 (137) 33 (84) 20 (46)

Total Base N (593) (463) (286)




Table 1-19 '

b
PERCENT ACE-GRADE RETARDED BY AGE AND LANGUAGE SPOKEN WITH CHILDREN ’
A Spanish Both English
ge % Base N % Base N % Base N
8-10 6 (80) 10 (124) 6 (164)
11-13 9 (67) T (151) 9 (16L)
1k-16 28 (75) 12 (131) 15 (123) R
17-19 38 (85) AN (97) 25 (81)
Total Base N (307) (503) (532)

The data indicate that those heads who speak only Spanish have children
who have higher rates of retardation. Also, English or & combination of both
languages are superior to only Spanish. Finally, the differences between
English and a combination of the two are neither great nor consistent. The
first two conclusions are expected, i.e.. speaking mostly Spanish ty the
head leads to higher retardation of his children, while speaking mostly
English or a combination leads to lower retardation. The third, however,
is intriguing and worth looking at for a moment.

When we view language used with other adults, we see that speaking
both is equal to if not better than English for the age 8-16, and only in
the 17-19 age group does English show a significant margin over use of both.
When we look at language spoken with children, the same pattern emerges.

"It is virtually impossible to avoid the conclusion that children should be
started off in their formal education in their mother tongue...the evidence
is overwhelming that the home-language should be the springboard for the

nl3

proper development of the second language. Jonng Mexican-American

13George I. Sanchez, "History, Culture and Education," in Julian Sauora
(ed.), La Raza: Forgctten Americans, Uni arsity of Notre Dame Press, 1966, pp. 19-2C.
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children raised in a Spanish-speaking home need “ime before they can read
adequately and gain the verbal skills required to use the newly rec red
language.

When language spoken with other adults was controlled by other rele-
vant variables, it retained its explanatory strength. However, some interest-
ing peints energe. It appears to be very important for the most recent
arrivals {1960's) to speak English or their children will be at a great R
disadventage. It also seems tuat head of household's education and language
have a cumulative effect, but the cell sizes are small and this conclusion
is tentative.

In an attempt to probe deeper in the question of language, we explcred
whether it was more advantageous for one's chjidren if the head hed learned
English before coming t; Michigan, or after his arrival. Our data indicate

that it mekes no difference at all where the head learned his English.

(b) Assimilation Preference. We constructed a variable to indicate

attitudinal nreferences for group homogeneity among our Mexican-A erican
semple. The variable, assimilation preference, is an inverse measure of
I

cosmopolitanism, i.e., those who are low on assimilation preference are high
on cosmoéolitanism, while those high on assimilation preference ares more
ethnocentric in orientation. In an attempt to differentiate between a pre.-
ference for in-group and out-group interaction, respondents were asked to rate
their preferences regarding the following ten items.

1) Have mostly Mexican-American friends.

2) Have your children play mainly with other Mexican-American children.

3) Have a Mexican-Americar as a next 4oor neighbor.

4) Have a majority of Mexican-Americans in your (neighborhood)

(farm areaj.
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5) Have a majority of Mexican-American children in your children's
schools,
6) Have a church where most of the members are Mexican-American. -
7) Have a majority of Mexican-Americans in any organization of which
You are a member.
8) Have a separate political organization for Mexican-Americans.
«
9) Have your children date only Mexican-Americans.
10) Have your children marry only Mexican-Americans.
Op each of tke items, the response was a preference score from 1 to
T. A score of T indicates the strongest preference, while a score of 1
indicates the strongest opposition. The respondents were assigned a score'
on this variable by an addition of his scores for all the ten items. - Thus,
®
the range of scores is from 10 (all 1's) to 70 (all T7's).

_ The distribution of actual scores indicates there is a high proportion
iu the middle range (40~U9). This seem~ to be the typical response set.
Thus, for analysis we divided assimilatiun preference into three dimensions:
high (a score of 50 or greater), medium (a score of bu-49), and low (a score
of less than 40).

Are those .ho are more fevorable to separate Mexjcan social interaction

more likely to experience age-grade retarda*ion amnong their offsprings?

11




Table 1-20

PéﬁCENT AGE-GRADE RETARDED BY AGE BY ASSIMILATION PREFERENCE

Assimilation Preference
Age Low Medium High

% Base N % Base N % Base N

8-10 L (57) T (172) T (122)
11-13 5 (61) 8 (173) 9 (133)
14-16 9 (b7) 16 (134) 21 (133)
17-19 oL (37) 36 (122) L2 (95)
Total Base N (202) (601) (L83)

Our data suggest they are. By reading across Table 1-20, we see that -

the relationship is linear. Those heads low in preference for Mexican
exclusivity have children with retardation rates which are lowest for each
age group. Those who are high have the highest retardation rates for each
age group, with the_medium group in between as expected.

Is ‘s a spurious relationship? When we control for language spoken

with other adus some interesting results ¢ nerge.

T2




Table 1-21

PERCENT AGE-GRADE RETARDED BY AGE BY ASSIMILATION PREFFRENCE
CONTROLLED FOR LANGUAGE SPOKEN BY HEAD WITH OTHER ADULTS

Language
Spanish Both English

Assimilation Preference Assimilation Preference Assimilation Preference
Low Medium High Low Medium High Low Medium High
Base Base Base Base Base Base Base Base Base

% N % N % N % N % N % N %2 N % N % N

0(12) 11 (i1) 15 (76) o0 (24) 7 (ST) 6 (47) 9 (22) o (L7) 5 (21)

7T (15) 15 (68) 9 (76) 6 (17) L4 (74) 2 (48) 3 (29) 3 (34) 19 (26)
0 (12) 21 (52) 29 (79) o0 (14) 13 (63) 10 (50) 19 (21) 9 (22) 5 (19)
50 (10) 39 (62) 49 (66) 22 (9) 36 (b5) 32 (31) 11 (18) 27 (15) 23 (13)

(49) (253) (102) (6L) (239) (176) (90) (118) (19)

When Spanish is the language spoken with other sdults, we notice that
assimilation preference still shcws some relationship to age-grade retardation.
However, when English becomes the spoken language, in comtination or alone,
we see that the relationship reverses. If one views the bi-lingual group (probably
to best group to view because the cell sizes are larger and mcre meaningful)
it is seen that from the medium to the high assimilation preference groups
there is a drop in retardation percents at every age group instead of an
increase which existed in the cross-tabulation of assimilation preference
by retardation.

When family income is used as a control, we see again the same general
pattern. For low family income, assimilation preference seems o hold up,

but in the high family income group, the relationshiv vanishes and seems

to reverse itself.
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We do not view assimilation preference as an independent explanatory
variable. It acts as a conditional or intervening variable, while family
income and language are the more powerful explanatory variables.

As a next step we wished to see if composition of the community would
have an effect on our dependent variable. Ethnic density, i.e., whether
the neighborhood is Mexican-American, Anglo, or Negrg: was one variable;
and number of Mexican-Americans on the block was nnother variable. The data
indicate that there exists no relationship v2tween these variables and age-

grade retardation.

(a) Number of Moves. What happens to children who have parents who

move a great deal? Do these children have higher retardetion rates or lower?
We have three variables tu see if movers have more retardation among their
children than do non-movers. It is assumed that those children who have
parents who are moving a great deal will be readjusting to different school
systems and may well be put back for a numbéf'of reasons upon reaching a

new school system. The three variabl®s we used are: 1) number of moves

in lifetime, 2) number of moves in Texas, and 3) number of moves in Michigan.
It appears that these variables have no :ffect on the retardation rates of
children. Retardation does not seem te be determined by how much & child's

parents move.

(b) Birth Place and Place of Early Residence of Head. Does birth

place of the head or where the head lived longest until he was 16 years

old affect a child's retardation rates? The distinction seems useful and

necessary since among a population which moves a great deal, many times

birth place and residegce until a certain age may have a very low correlation.
We suspected that the heads nging a Michigan birth place or being

raised in Michigan would be more advantageous in terms of age-grade progress
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than would either Texas or Mexico. Whether Mexas or Mexico as a birth place,
or a place lived longest until 16, was more advantageous was left open.
The data indicate that those heads born in Texas or who lived in
Texas until 16 years of age have considerable higher retardation rates among
their children than do heads born and/or raised in either Michigan or Mexico."
Michigan and Mexico-born and raised heads seem to have similar retardation
rates among their children. The only firm conclusion we draw is that for >
a child's head of household to be born or raised in Texas iﬁcreases his
probability of being age-grade retarded.

(c¢) Recency of Arrival. Does the time exposed to modern, industrial

living experienced in Michigan reduce the retardation rates of children?
If people have just arrived in Michigan, will they carry values and beliefs

which will be detrimental to their children's school performance?

Table 1-22

PERCENT AGE-GRADE RETARDED BY AGE BY YEAR OF ARRIVAL
IN MICHIGAN OF HEAD OF HOUSEHOLD

Year of Arrival of Head of Household in Michigan

Age 1900-1939 1941-1960 1961-1967
Bage N % Base N 7 Base N
8-10 0 (21) 5 (233) 23 (57)
11-13 4 (26) T (263) 15 (UT7)
1k-16 18 (28) 12 (222) 39 (lk)
17-19 10 - (42) 30 (165) 55 (38) _
Total Base N (147) (883) (186)
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Table 1-22 indicates that the number of years a head is exposed to
the Michigan environment affects the age-grade performance of his offspring.
Those with the lowest amount of exposure (1960-1967 group) have clearly
the highest retardation rates.

When we control for other relevant factors (family income, head's
education, and number of years in the migrant stream) recency remains an
important factor. Again, when income and number of years in the migrant
stream are combined with recency, ve get a cumulat%ve effect. Late arrival
and low income result in higher retardation together than either one sug-
gests alone, as does experience in the migrant stream and late arrival.

(d) Number of Years in the Migrant Stream. Approximately 50 percent

of our sample of Mexican-American heads of household did not participate

in migrant labor activities. Do Mexican-Americans who were part of the
migrant stream have greater age-grade retardation among their children

than do those vho were non-migrant workers? Tb ‘mpression is that children
of migrant workers are sporadic attenders of school and would tend to be
oehind upon settling out. Now that these former migrant workers are more
permanent in their residence and employment, how are their children doing

in school?

Concerning migrant agricultural families, Paul Blackwood states, "The
tradition of going to tfchool is not strong among them, nor is the expecta-
tion strong in many communities that these children should go to school."lh
It appears clear that attendance and ,etardaticn should be highly related.

Those children who have poor attendance records are those most likely to be

held back. Any experience which develops a tradition on non-school attendance

thaul E. Blackwood, "Migrants in Our Schools," in Bernard N. Meltzer,
Harry R. Doby, and Philip M. Smith, Education in Society: Readings, Thomas

Y. Crowvell Co., New York, 1958, p. 492,
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seems most detrimental to a child's ability to progress through school at
the expected rate. The number of years in the migrant stream will be asso-
ciated with the tradition of non-school attendance. The higher the nu er
of years as a migrant worker, the greater will be this non-school attendance
tradition. It should be noted that, regardless of the attendance question,
ve would hypothesize that the experience of heads in migrant work situations

is not conducive to their children's progress in school.

Table 1-23

PERCENT AGE-GRADE RETARDED BY AGE BY NUMBER
OF YEARS IN THE MIGRANT STREAM

Years in Stream

Age 0 1-4 5-9 10+
% Base N % Base N % Base N % Ease N
8-1¢ 4 (189) 6 (80) 12 (k2) 17 (58)
11-13 5 (196) 9 (91) 8 (39) 16 (56)
14-16 8 (12) 20 (1) 39 (33) 2T  (53)
17-19 30 (130) 37 (s2) sz (21) ks (s8)
Total Base N (687) (294) (1:1) (225)

——

The above table indicates that the heads having no migratory experience
are clearly advantageous for their children's school progress. It also
appears that the longer the head is in the migrant stream, the higher becomes
his children's retardation rate, to a point of saturation around ten years.

For purposes of clarity, let us view the differences between no migratory

labor experience and some.




Table 1-2L4

PERCENT AGE~GRADE RETARDED BY AGE BY YEARS IN THE MIGRANT STREAM

Years in Strean

Age None Some
% Base N % Base N
8-10 L (189) 11 (180)
11-13 5 (156) 11 (186€)
14-16 8 (172) 26 (157)
17-19 30 (130) L3 (137)
Total Base N (687) (660)

The differences in retardation rates of childre. sun have heads with
no migratory labor experience is most significant. The ..ifferences are large
at the younger ages and are greater at the older ages. Our data do not allow
us to check attendance rates, but it would be of interest to see if attendance
rates of children are correlated with head's migrant experiences.

We view experience in the migrant stream as a predictor of retardation.
After controls are méde, migrant stream experience retains its strength as

a predictor variable.

3. Summary.

Mexican-American youth are rels.ively disadvantaged .n terms of age-
grade retardation. In this respect, they ar¢ quite similar to non-white
Michigan residents.

In attempting to explain why some Mexican-American cifldren are nmore
or less retarded, we conclude that there tr2 & number of causes or determinants
of retardation and that this phenomena is only explained by a combination

of factors.
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Family Characteristics. It uppears that income, SEI, and head of

household's education are important variables. It is true that éﬁese three
are interrelated, bui ve velieve each is an independent predictor to some
degree. Our data show that age-grade retardation is disproportionately a
male phenomena as reported in other populations. Mother's e?ucation, head
of household's educational aspirations, and family size appear to be poor
predictors. .

Cultural Variables. The m» ber of Mexican~-American families on the

block, and ethnic density proved of 1little importance. Language spoken by
the head with other ““lts vas a powerful explanatory variable. Assimilation
preference appears to be an intervening factor which helps explain retarda-
tion when family income is low and the language spoken with other adults
is Spanish. We do not find it to have unconditional explanatory strength.
Migration Variables. Number of moves in lifetime, number of moves in
Michigan and in Texas were not associated with age-~grade retardation. Birth
Place of head and where one lived before age 16 (where one was socialized)
indicated that Texas is the enVironm;nt most conducive to age-grade retarda-
tion. Recency of arrival in Michigan and number of years in Michigan were
powerful varizables.
From this list of ?xplanatory variables we can suggest two types of

Mexican-American children; namely the age-grade retard and the non-retard.
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Table 1-25

SUMMARY OF CHARACTERISTICS TYPICAL OF AGE-GRADE
RETARDED AND NON-RETARDED CHILDREN

Retarded Non-Retarded
Mexican-American Child Mexican-American Child

Sex Male Female

Age 17-19 8-10

Family Income Low (<$7000) High (>$7000)
Socio-Economic Index Lov (1-20) High (21+)

Language Spoken by Head

with Other Adults Spanish Bi-lingual or English
Recency of Arrival Late arrival (1960's) Early arrival (Before 1940)
Head of Household's

Education 1-4 years (mot 0) High school graduate
Number of Years in the Ko migrant stream

Migrant Stream 5 or more years experience
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Chapter 2

MIGRATION AND COMMUNITY STABILIZATION

1. Migratory Background.

Most of the Mexican-Americans in Michigan have been highly migratory
people, perhaps the most migratory in the American populatinn in the sense
that their agriculturael work has kept them on the move for extended periods
over a series of years. T' pattern that we observed in studying the
mjgration and occupation life histories of the respondents was that most
spend several years in their lives as migratory farm workers before set-
tling in Michigan. More than half the respondents traveled vrj.th their
parents in migratory farm work before the age of 16. Fifty-four percent
of the respondents said they had done migratory work after sge 16. Among
those who had ever done migratory work, 50 percent did it for less than
five years, and sbout 30 percent did it for more than 10 years.

Agricultural migrant workers spent roughly seven months of each
yeer eway from hame, either moving constantly, moving from crop to crop
every two or three weeks or making one or two major moves to the same
states each year to stay with particular crops for entire seasons .‘

(1) Childhood Homes.

Many of the families working at migratory farm labor maintained
stable residences in Texes over the years. Almost 40 percent of the

respondents reported that they had lived with their parents in the same

- '] .
tovn all through their childhood years, until age 1€. Another 20 percent
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moved only once during thesec years. This and other evidence gathered in
the interviews indicates that the typical migration pattern was to have a
"home base" in Texas where the migrants stayed the five winter months and
to spend the other seven months of the year on the road, moving from
state to state doing farm work.

(2) Kinship Organization.

The work groups of the Mexican-American migratory workers are often
integrated with their kinship organization. That is, the group which

travels and works together in the work season is usually composed of kins-

g

»

ren, ané the crew leader is often the oldest or most enterprising member
of the extended family. This entire kihship group travels together in the
warmer seasons and returns to the same town in Texas for the winter. This
organization of the extended family as a work group has consequences for

-

the nigration and settlement patterns of the Mexican-Americans.

2. Geographical Origins. :

(1) Nativity.

Three-fourths of the respondents were born in the United States.
The other one-fourth was born in Mexico. A sliéhtly higher proportion of
the female heads-of-household were born in Mexico. Most of the respondents'
fathers were born in Mexico (64%), and about 4O percent of these fathers
never immigrated to the United States. Of those fathers who did immigrate,
almost all did so before 1929. Sixty percent of the respondents' mothers
were born in Mexico and 40 percent in the United States. More than half
(56%) of the respordents reported that all their grandparents were born

in Mexico, whereas only 9 percent of them had all four grandparents born

«
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This means that one-fourth of the heads-of-household of Mexican-
American families in Michigan are immigrants. Roughly Ll percent of the
heads-of-household are first-generation Americans, sons or daughters of
fathers who were born in Mexico. Another 19 percent are second-generation
Americans whose grandfathers were born in Mexico, and the remaining 15 per-
cent are third-or-higher-generation Americans whose grandfathers were born
in the United States.

(2) United States Origins.

Sixty percent of the respondents were. born in Texas, and 11 percent
were born in Michigan. No other region of the United State; accounts for
a larger proportion of the remaining L percent who were born in this country.
The birthplaces of the spouses of the respondents are distributed somewhat
differently than those of the heads-of-household. Smaller proportions of
the wives were born in Texes and Mexico, and a higher proportion was born

in Michigan. : <

Table 2-})

BIRTHPLACES OF HEADS-OF-HOUSEHOLD AND THEIR SPOUSES

)
Birthplace He;ds po;ses
Mexico 25 13
Texas 60 L5
Other Southwestern States 2 1
Other areas 2 8
No information — 14
Total % 100 101

Total N 695 599
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This seems to indicate & tendency for some single Texas-born men to come to
Michigan and marry Michigan-born girls. This is also related to the rate
of intermarriage between Mexican-Americans and non-Mexican-Americans.

(3) Texas origins.

The Texas-to~Michigan migrants come from a very concentrated relatively
small section of Texas, chiefly the Sag Antonio area and the Southgastern
counties. "The Valley," an agricultural section at the southernmost tip S
of Texas, lying along the northern‘bank of the Rio Grande River, contributes
& large number of migrants. Eighty-one (12%) of the respondents spent the‘
longest time before age 16 in the two counties of "the Valley," Hidaléo and
Cameron. Some oflthe larger communities in this region are Brownsville and
Harlingén. North of "the Valley" are two counties, Nuesces, which contains
Corpus Christi, and Jim Wells county; these counties contributed 27 (u%)
of the respondents. ,

A second region in Texas from which a large number of Mexican-American
migrants come is best described as a strip from Austin to San Antonio, com-
prised of five counties (Bexar, Comal, Hays, Travis and Atascosa). Respon-
dents from this area number 117 or 17 percent of the total sample.

An area adjacent to the southwest of the San Antonio-Austin region
is cohposed of three large counties (LaSalle, Firo and Zavala) and contains
such towns as Crystal City and Cotulla, which elso "export" Mexican-Americans
to the North. Forty-two respondents or 6 percent originated from this area.

Just south of the area is Webb county,. which contains the city of Laredo;

XY

this county is the home town of 27 respondents, U percent of the sample.

Economic status. The more rural of these counties are relatively

among the poorest in the United States. For example, Zavala county had in
1959 a median family income of $2,31L4; Hidalgo county, $2,780; and Cameron,

8l
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$3,216. The Anglos in these counties received the higher incomes and the

Mexican-Americans the lower incomes. The median family incomes for persons
of Spanish-surname in these counties in 1960 vere: Zavala, $1,732; Hidalgo,
$2,027; Cameron, $2,206. We have then a situation of massive poverty con-
stituting a powerful aconomic push for out-migration. The more urban counties
in Texas from which Mexican-Americans are migrating to Miciigan have higher
income levels. For example, Bexar county, which contains San Antonio, had
a median family income of $4,766, but there, also the Mexican-Americans
would fall disproportionately toward the lower end of the income distribu-
‘tiont with a median family income for the Spanish-surname population of
$3,446 in 1960. In contrast, the counties studied in Michigan to which the
migrants moved had a range in median incomes in that same year from $4,583

to $6,526, with most nearer the higher end of the range. -

Urban-rural origin. In these as well as the—;;;;;\askag counties

from which the migf;;ts originate, many lived in or on the outskirts of
cities, such as San Antonio and Austin as well as in and around small towns
with Spanish barrios such as Crystal City, Dilley, Uvalde, Cotulls, Pharr,
Weslaco, etc. In their analysis of the Spanish-surname population of Texas
based upon the 1960 U.S. Census data, Browning and McLemore make several
important points regarding the urbanization of Mexican~Americans worth
quoting here:

In 1960, only 6.5 percent of the Spanish-surname population
was reported as living in rural-farm areas, and over 78 percent
was classified as urban. O0f course, a substantial portion of
the urban Spanish-surname population still finds its most
regular employment in agricultural work. Moreover, an urban
residence does not necessarily imply that these persons have
been fully exposed to all of the influences generally associated
with urban life. The extent to which urban residence can be
associated with the behavior and attitudes commonly ascribed to
the urban milieu is, for the Spanish-surname population, an
empirical problem warranting investigation.l

lﬂarley L. Browning and S. Dale Mclemore, A Statistical Profile of
the Spanish-Surname Popuiation of Texas, Austin: Bureau of Business Research,
The University of Texas, 196k, pp. 16-18.
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Table 2-2

SIZE OF COMMUNITY OF ORIGIN®

N %

Less than 1,000 34 6
1,000-2,h99 ks 9
2,500%9,999 99 19
10,000-24,999 110 21
50,000-99,999 89 17
100,000-249,999 hhk 8

: 500,000-999,999 68 13
1,000,000 or more 5 ) 1l
Total 52% 100
No information 169

*Codmunity of origin is the place in which the respondent lived longest

before his sixteenth birthday.
‘ »

Indeed, as Table 2-2 indicates, most of the in-migra"t; to Michigan from
Texas grew up in relatively small towns. The median size of place for the
communities in which the respondents spent the greatest number of years
prior to their sixteenth birthdays is 10,000 to 19,999. About 15 percent
spent their childhood years in rural places of populations under 2,500.
About 40 percent of the migrants grew up in or near communities of 50,000
or more perscns. Thus, the process we are studying is not simply one of
rural to urban migration in which people socialized to a rurai way of life
mqQve into northern urvan communities with a consequential reed to be re-
socialized into urban life. Many of the migrants may have had some childhood
experience in urban life. This indicates that the process involved is
somewhat more complicated. For those who syent many years in the migrant
labor stream, there may be some behavior patterns which are appropriate

to that situation which are not appropriate to life in northern cities.
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And there may be some elements of the Mexican or Mexican-American culture
vhich are not compatible with the new situation. But the migration is
not simply one of people with no urban experience suddenly placed in an
urban environment; many of the migrants come with a good deal of previous

contact with cities.

Characteristics of men at the time of 1eaving§Texas. About two-

oy thirds of the 626 males in the sample had lived in Texas at some point as

adults and their migration was studied intensively as this represents the
state of origin with the largest proportion of the Michigan in-mizrant

Mexican—Americaps. -Females were excluded from the analysis, leaving 390
males. At the time of leaving Texas, the men lived in communities of the

following sizes:

Table 2-3

SIZE OF LAST PLACE OF RESIDENCE IN TEXAS

Population z

0-2k99 1n
2500-49,999 b5
50,000-499,999 18
500,000 + 26
Total % e 100
Total N 390

This indicates that this is not so much a rural-farm-to-urban migration
as & migration of people from small towns in Texas to medium-sized cities

.in Michigan. That represents the most common type cf migration (assuming

that the distribution or first-cities-in-Michigan is not unlike that of size
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of present city). There is also a large migration of people from large
cities (or city, presumably San_Antonio) in Texas to medium-sized cities
in Michigan and a migration of people from medium-sized Texas cities to
medium-sized Michigan cities. About one-half of the Texas to Michigan
migration is small city (small town) to medium-sized city and the other
half is medium-sized city to medium-sized city.

Transitions in the migration to Michigan. In moving to the first

——

permanent place in Michigan, many migrants move to a larger community than
they resided in previous)v, Forty percent f the migrants make such a move.
Another fourth move to a place in the same size range, and the remaining
third move to a community in Michigan which is smaller than the one they
leave. Presumably, many of those moving from a larger to a smaller place
are those from San Antonio, since all the Michigan cities studied are
smaller than that Texas city.

In the second move from the first community in Michigan to the next

smaller ones. >

&o
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Teable 2-L

OCCUPATION OF LAST EMPLOYMENT

Occupation N %
Professional, technical, and kindred 3 0.8
Furmers (owner operator) 1 0.3
Managers 6 1.5
Clerical and sales T 1.8
Construciion craftsmen 22 5.6 v -
s Mechanics, craftsmen 9 2.3
i Foremen in factory 1l 0.3
Drivers and deliverymen 30 T.7
Operatives and kindred workers 75 19.2
Waiters, etc., & service 1k 3.6
i Farm, hired hand 26 6.7
Farm, migrant farm laborers 97 24.9
Laborers 50 12.8
Student 16 L.1
Military 15 3.8
Unemployed 16 L.l
Nosinformation 2 0.5
Total 390 100.0

The modal type of employment prior to leaving Texas is migratory farm
labor and working as hired hands on farms. Thus, this is largely an agriculture- v
to-industry shift. A second major observation is that there were almost no
vhite collar workers among those leaving Texas (L.L%). Some men come here
after leaving school or the army. Some come after a period of unemployment.
The balance are blue-collar workers, about 20 percent operatives and 13
percent luborers. Six percent of the men were comstruction workers.

One peculiar pair of findings is that the migrant farm workers are
disproportionately resident in small urban areas at the time of their last
period in Texas and the operatives are not disproportionately resident in
the largest Texas cities.

By industry, the men are distributed as follows:
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Table 2-5

INDUSTRY OF LAST JOB HELD IN TEXAS

=

(categories 5-18 all manufacturing)

01 - Agriculture

02,03 ~ Forestry, mining

Ol ~ Construction

05 - Furniture manufacturing

06,07 ~ Primary metal industries and fabricated metal
09,10 - Electrical machinery, motor vehicles
11 - Transportation equipment

12 - Dther durable goods

13 - Food and kirdred products

1k - Textile mill products

16 - Printing

18 - Other nondurable goods

(total manufacturing)

19 - Railrosads

20,21 - Trucking and warchousing and other
transportation

23 - Utilities and sanitary services

2L - Wholesale trade

25 - Food and dairy products' stores

26 - Eating and drinking places

27 = Other retail trade

29 - Business services

30 -~ Repair services

31 - Private households

32 - Other personal services

33 - Entertaining and recreation

34 - Hospitals

35 - Educational services (government)

39 - Public administration

L0,99 - Not reported, no information

93 - student
95 -~ military
97 - unemployed

N

134

&
NO

n
VI WRFEWNND o

(51)
13

1

n
O FFUWVWOFRFWKF OWOW &0 W

()
(o2

(-
o

390

w

M OO0OWOOONKHOO¥F

[
WwoossoowVmWUWnHEWVMwWw &

(13.2)

Lat
.

COWULWKHFWYOYWKHFLWWO WEFE w

MHFOOKFMNMOWVMOMNMNDKHEFMDW

sw e
~ o

The main industries listed are sgriculture (34.47); manufacturing
(13.2%, with the main subcategory being rood processing, 5.4%); con-
struztion (10.3%): and repair services, which includes automobile repair

services and garsges (5.9%). No other industry accourts for ss much as

L7.
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There is a higher proportion of men employed in industry in the lar-
gest cities. The highest proportion employed in food processing is in the
small towns, but there were also some employees in this industry in the
largest cities. The agricultural workers were concentrated in the rursl
places and small towns, although, again, 20 percent of the workers from
nediun-sized andmlarge cities were in agriculture. Construction workers
resided disproportionately in small towns, but the differences between the
proportions are probably insignificant Cue to the small number of cases
involved. Men in repair serv.ces vere alsc disproportionately represented
in the small towns.

The median SEI (socio-economic index) for the men at the time of
leaving Texas is about 10, which, of course, is extremely low, the possible
range being from 0 to 100.

Age. As in most other migrations, the men in this migration are
young men. The median age of the men when they left Texas wvas approximately
27. This varied relatively little by size of plece of origin in Texas.
Fourteen percent of the men were under age 20, 27 percent wvere ages 20
through 24. Another 20 percent were in the 25-29 age group. The remaining
men were in their thirties and forties and very few (3%) were over age S0

vwhen they left Texas for Micaigan.
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Table 2-6

AGE AT TIME OF LEAVING TEXAS

s %
16-19 1k
20-24 27
25-29 , 19
30-34 : 12
35-39 . 11
Lo-lk 10
45-49 "
50-54 2
55-59 1
60 and over -
Total % o 100

Total N , 390

*¥Less than one percent.

Place of birth. Of the 390 who migratedvfkom Texas, 294 or three-

fourths were born in the United States. The other one-fourth was born in
Mexico. The rural-urban dis<ributions of the U.S. born and the Mexican
born at the time of migration are quite similar.

Educational attainment. The median educational attainment of the

men who left Texas was fifth grade.l The men leaving rurasl places had a
lower median, four years, and those from large cities of. over 500,000 had
a higher median, six years. One-sixth of the men had never attended school,
one-sixth attended high school, and the remaining two-thirds attended
elementary school only.

Despite this extremely low level of education, contrast of the attain-

ment of those leaving with the median years of school completed by the 1960

lThis is calculated on the assumption that the educational attainment
reported at the time of the interview was equal to that at the time of leav-
ing Texas. It was assumed that the amount of formal education after migra-
tion was small enough to be negligible in these statistics.
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Spanish-surname populations in their counties of origin suggests that those
nigrating to Michigan were on the average among the better educated. For
example, 20 percent of the in-migrants from Texas came from Cameron and
liidalgo counties which in 1960 had 3.9 and 3.3 median school years completed
among Mexican-American residents. LaSalle and Zavala counties which fur-
nished 13 percent had medians of 2.3 and 1.k, respectively. The in-migrants
from San Antonio, 16 percent of the Texas migrants, having a median level
of six years are less advanced over the present Mexican-American population
of that city which in 1960 had completed a meuian of 5.7 years of education.
However, since most of those migrating to Michigan completed school a decade
or more before 1960, perhaps it would be more useful to compare their educa-
tion with earlier census data. If this is done, their relatively higher
achievement becomes even more apparent. For example, the median years
completed by the San Antonio Spanish-surname population in 1950 was only k.S.
In general, while the median educational level of Texas Mexican-
Americans migrating to Michigan is shockingly low, it is relatively high
in contrast to that of the population from which they come. Thus, this
study can give no support in this respect to the popular belief in some

Michigan communities that the Mexican-American migrants settling there are

. the "lowest of thée low," "the dregs of their communities of origin,"”" or

r .-

"worse off than those they left behind." Quite the contrary, as far as
education is concerned, they are probably significantly better off than

most of those they left behind. ¢
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3. Year of Arrival in Michigan.

Among the total sample of 695 Mexican-American heads-of-household
about one out of eight (12%) was either born in Michigan or migrated here
with his family before age 16. The remaining nine-tenths (88%) were born
elsewhere and migreted and settled in Michigan after age 16. The earliest
settlers in the sample came to live in Michigan before 1929; this represents
9 percent of the household heads. There are very few household heads (L%)
who came during the decade of the depression. The migration began in its
present dimensions in the early 1940's, when there was an abundance of Jobs
in Michigan factories producing materials for the war. In the decade of
the forties about one-third (32%) of our sample arrived. The migration
continued steadily in the years after the conclusion of the war in that
same decade, The migration increased in the early fifties and declined
in the late fifties with the onset of economic recession. According to
our sample, the migration has continued during the current decade with

roughly similar numbers settling each year.

Table 2=-T

YFAR OF SETTLEMENT IN MICHIGAN

Year N %
Before 1929 49 9
1930-1939 22 L
1940-1945 91 16
1946-1949 85 15
1950-195k 119 21
1955-1959 68 12
1960-1964 82 15
1965-1967 43 8
« Total 559 100
Born in Michigan or
came before age 16 136

Total 695




Comparing those who have arrived recently with the earlier settlers,
ve find that the newcomers migrate at younger ages, are more likely to have
been born in Texas than in Mexico, and have somewhat more education. Of
the Michigan Mexican-Americans, more than half of those born in Mexico came
to Michigan before 1950. Very few have come in the 1960's. Very few of
the Texas-born people came in the 1930's, but higher proportions are found
in each of the following decades.

Looking at the age of the Mexican-Americans, most of the older people
arrived in the 1930's and 1940's and very few arrived in the 1960's. The

more recently arriving groups are progressively younger.

Table 2-8

YEAR OF ARRIVAL BY PLACE OF BIRTH (MALES ONLY)F

Year of Arrival Mex;°° Te;as

Before 1940 30 >

1940-1949 26 29

1950-1959 o8 32

1960-1967 16 37

Total N 151 37 8 )
Table 2-9

YEAR OF ARRIVAL BY PRESENT AGE

Under 50 and
Year of Arrival 30 30-39 Lo-k9 over
% % % %
Before 1940 -— 1 5 34
1940-19k49 16 18 k1 38
1950-1959 16 56 35 21
1960-1967 67 25 19 7
Total % 929 100 100 100

Total N AT - 145 16k 183




The urban areas have higher proportions of persons who arrived ear-
lier, and the rural areas have higher proportions of newcomers. Fifty-
eight percent of the people in communities of under 2,500 population have

arrived in the 1960's.

Table 2-10

YEAR OF ARRIVAL BY SIZE OF CURRENT COMMUNITY
OF RESIDENCE IN MICHIGAN

(Males Omly)

Up to 2,500~ 50,000~ 100,000~

iy 2,499 49,999 99,999 249,999
% ] % %
Before 1940 - N 17 6
1940-1949 18 35 27 23
1950-1959 24 24 21 38
1960-1967 ' 53 37 35 3L
Total % 100 100 100 101
Total N 76 79 236 235

L. Maintenance of Ties With Texas Towns.

In many migrations people maintain social ties with persons or groups
in the place they have left. More than two-thirds of those who migrated to
Michigan still have kinfolk in their communities of origin.

Two ways in which the Mexican-Americans who have settled in Michigan
maintain ties with friends and relatives in their communities of origin in
Texas are by making visits and by sending money back to relatives. These
are traditional ways in which migrants maintain ties with associates in
their communities or origin. Sending money back is also 2 way of helping
kinsfolk to migrate to the new community. About three~fourths (73%) of

those who have migrated to Michigan have returned to their communities of
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origin since settling and many have visited more than once. A fourth of

those who have returned have gone five or more times. It seems that a com- A
mon vacaﬁson activity for a Mexican-American family in Michigan is for the

vhole group to get into the car and drive to Texas.

Roughly 20 percent of those who migrated to Michigan said that they
had sent money back to their relatives or friends in their community of
origin in the past year. However, this point needs further examination
within the data, because it may be that it is only the relatively recent‘/
migrants who send money, and those who settled in the more distant past have
discontinued this practice for a variety of reasons. (Theifarelatives may
have all come up to Michigan, their kinfolk may be deceased, etc.) 1In

addition, more than 10 percent of the respondents report that they owned

some real property in Texas at the time of the interview.

5. Some Social-Psychological Aspects of the Move to Michigan.
(1) Reasons for Move.

Employment opportunities. We explored the respondents' reasons for

moving from Texas to Michigan or for "dropping out" of the migrant stream
and settling in Michigan. The predominantly important reason for the
decision was employment. The settlers felt that the joB opportunities were
poor in Texas or wherever their place of residence was prior to their move
to Michigan. They felt that there was no work, that the pay levels were
too low or that there was little opportunity to advance on the job. More
than 60 percent of the migrents gave job-related reasons for their migra-
tion and settlement. This is not surprising, considering the poverty levels

of many of the counties of origin in comparison to pay levels and employrent

97




opportunities in the counties in which they settled in Michigan at the time
they moved. It is also not surprising in the context of other studies of
migration in which it has been found in all kinds of migrations that economic
reasons are the most frequent in generating migration.

Discrimination. Another common source of migration in other migra-

tions is some kind of political or other repression or discrimination against
religious, racial or ethnic groups. In respomse to this question, the
Mexican-Americans did not often say that they left Texas because of dis-
crimination there. Only 13 (2%) respondents said that they left because of
discrimination. Discrimination will be discussed at the end of Chapter 3.

Kinfolk proximity. The desire to be near kinfolk was the second

most important reason for migration mentioned by the respondents. This

was mentioned by more than 20 percent of the migrants. Other reasons men-
tioned for the move were to find better housing and better schools for their
children, but these were mentioned by small numbers of respondents.

(2) Precipitating Event.

Most of the migrants (70%) said that the precipitating event after
which they decided to stay in Michigan was finding a job. Another pre-
cipitating event through which some migrants resettled in Michigan was
marriage or meeting a girl in Michigan whom the respondent later married.
Other respondents could think of no particular event after which they
decided to move to Michigan or to stay in Michigan.

(3) Information.

Employment opportunities. One important aspect of the migration and
settlement process is the information about the new community the migrant has
at his disposal and the channels through which he collects it. The migrants

told us of the information they had about jobs, housing and discrimination
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areinst Mexican-Americeans in Michigan. Sixty percent of the migrants said they
had some ideas about jobs in Michigan before they ceme or settled here. They
had heard that there were jobs, lots of Jobs, good jobs, well-paying ones,
ones with benefits, opportunities for advancement, etc. A few migrants said
they knew of specific types of job opportunities available, such as farm work
and construction and automobile factory work. One in six migrants said that
he came to Michigan seeking a particular line of work. Despite the large
provortion of the migrants who said they knew something about job opportunities
in Michigan, it is surprising that as many as 40 percent of the migrants said
they settled in Michigan with no knowledge at all on this subject. It is
likely that some of these may have been housevives at the time of migration.

Housing. Only about a third (30%) of the migrants said that they had
heard anything about the housing situation in Michigan prior to their settle-
ment here. This is a question of particular importance because in the com-
munities we studied there is an acute shortage of housing for low-income
families, and this is one of the most critical problems in the settlement
process. In some of these communities, agernty officials have reported that
femilies are prevented from settling because of a lack of available housing,
even though jobs could be obtained. Ve were also interested in this questicn
because we wanted to know if the migrants knew that some Mexican-Americans
live their first winters in uninsulated farm dweilings if they stay to do
farm-related work after the migrant work season is completed.

Of the 30 percent who said they knew somethinél;5oux housing, a few
(13%) said they had heard some negative things, such as the difficulty of

finding adequate housing. Others had heard that they would have housing

provided for them by the grower for whom they would work. The rest (45%) had
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heard something favorable about the housing situation ip Michigan. They

said they had heard that there were many houses availalfle, and that it was
easy to buy a house,

Treatment of Mexican-Americans. Even fewer han those who had

heard anything about housing were those who said they had heard anything
about the "treatment of Mexican-Americens" in Michigan. Of those who had
heard anything, most (90%) said that they had heard that the treatment in
Michigan was good, better than in their place of origin and that in
Michigan Mexican-Americans were treated as equals. The rest said that they
had heard that in Michigan Mexican-Americans were not treated well;

Informational channels. The informational channels through which the

migrants received these ideas were almost exclusively direct and interw-
personal. Migrants said that they had received information from friends
and relatives in roughly equal proportions on each of these topics. A few
said they had learned esbout conditions in Michigan through direct observa-
tion in the years in which they had come to this state to work on the farms
and orchards, The mass media played no part in the collection of informa-

tion about Michigan for these settlers.

6. Chain Migration.

The migration of Mexican-Americans from Texas to Michigan appears to
be a clear case of cﬁain migration. Chain migration is the process in which
one member of a kinship group moves to a new place and later helps others
to join him. A series is established in which migrating family members
help others to move. Roughly 80 percent of the migrants came with kinfolk,

and some came with kinfolk and friends. The majority came with spouse and
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children. A smaller proportion came with their parents. Others came with
brothers, in-laws and other relatives. Only about 20 percent of the migrants
came alone.

The chain is continued as kinfolk come after th2 respondent and his
femily move. After the migrants settled in Michigan one-third (33%) of
them had other relatives come to join them. Most often it was the migrant's
spouse and/or children who followed, or the migrant's parents.

Many of the migrants were preceded in the migration by relatives or
by friends. One-third of the migrants had rc¢latives alréady in the first
city in which they settled in Michigan. More than a fourth had friends who
had preceded them to that city. We would expect that such people would
focilitate the migrant's adjustment to life in that community, by providing

material help, information, advice and social support.

T. First Housing.

During the first year in Michigan about 30 percent of the settlers
lived on farms. The others said they lived in urban places. About half
the settlers stayed in their first residence for the whole year, while the
rest made one or more moves. About one-fourth of the settlers made three
or more moves during that first year. For those who moved often, the chain
migration process is again in evidence. Almost half the settlers shared
their first housing with others, most likely with kinfolk or friends. About
one-fourth of the settlers were aided in finding their first housing by
relatives and another fourth were helped by friends. A slightly smaller
proportion received ?heir first housing as part of their job; they lived

in a house on the grower's or processor's property. -This was quite common
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in the forties in the sugar beet industry and is still practiced in some
agricultural areas in Michigan. Fourteen percent said they found their
first residence by "looking around,” by seeing a sign or in some happen-
stance manner. About 6 percent said they found their first house or apart-
ment by looking at classified ads in a newspaper. Very few said they were
aided by realtors, employers, churches or other agencies. Here again, ve
see the importance of kinship and friendship networks in the adjustment
aspect of the migration process.

Incidentally, about one-third of the migrants said their first

h;using in Michiga: was inferior to their housing in Texas. Another third
said it was about equél in quality, and the remaining third said their first

housing in Michigan was superior to what they had in Texas.

8. Stabilization. U
(1) Moves Within Michigan.
At the outset of this study we thought that most Mexican-Americans
made a series of inter-city moves before finding a satisfactory location for
settlement. The survey data indicate th;t this process tales place only for
a minority of those who stay, and even those who do move between Michigan
cities, do it only once or twice. The process of settlement appears to be -
one in which the farm worker works in one or more agricultural areas in the
state, then moves to a city to work, and stays. The migrant who moves
directly from Texas, not as a farm worker, also is likely to stay in the
first city he chooses.
Table 2-11 illustrates this process. Almost 60% of the Mexican-

Americans never moved after establishing their first location in liichigan
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(other then migrant farm work). Most of those who ever changed cities did

so only once and only 15 percent have changed communities more than once

in Michigan.

Table 2-11

INTER-COMMUNITY MOVES IR MICHIGAN

Number of Moves All Res;ondents Ma;es pem;les
1 26 21 19
2 il 11 9
3 3 3 -
4 or more 2 2 -
Total % 100 100 100
Total N 695 626 69

(2) Characteristics Associated with Rates of Inter-city Migration.

The variables most closely related to inter-city migration in Michigan
are age and sex. Older residents are more likely to move and to have moved
more than once than younger ones. A much greater proportion of males than
females have moved. The greater migration of older people
may be simply a function of longer exposure to the possibility of moving
over the years vith more opportunities to learn of employment possibilities
in oéhe; cities. Age is related to year o? arrival in Michigan, and those
vho arrived earliest have moved more often than those who arrived more
recently. The low rate of inter-community moves by female heads of house-
holds may be related to their low incomes, dependence upon public agencies

for help, and to the presence of children in their householgg.

!
-
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Table 2-12

NUMBER OF MOVES IN MICHIGAN BY AGE

Number of i Age
Moves 20-29 30-39 Lo-49 50-59 60-69

In Michigan 4 % % % %

0 69 59 55 a7 59
1 18 2L 28 36 - 30
2+ 13 17 17 17 11
Total % 100 100 100 100 100
Total N 130 199 175 99 Th

Experience in migratory farm work ana level of educational attainment
are related to this type of migration. Persons who were formerly migrant
farm vorkers are much more likely to have made inter-city moves in Michigan
than those who were not. Length of time in the migrant stream does not make
a difference, but having been a migrant does.

Uneducated persons are more likely to have made inter-city moves than
persons with some education.  Those who are most likely to have made such
moves are persons with no formal education, followed by those with only the
primary years completed. Those who completed six or more years of schooling
are less likely to have made inter-city moves in the state.

There appears to be no relationship between the racies of residential
mobility and occupational categories; nor does there appear to be & relation-

ship between inter-city migration and socio-economic status. The size of

community of current residence is not related to the number of inter-city moves.

(3) Experience in the Migrant Stream.
Those who had formerly been migrant workers have somevhat lowver resi-

dential stability than those who were never migrants. There is a slight
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indication that those who had more years in the migrant stream had lower
community stability than others.

People who were born in Mexico have considerably higher residential
stability than those born in Texas, probably because those born in Mexico

settled in Michigan earlier than many of those born in Texas.

(4) size of Present Community.

People living in rural communities with populsetions under 2,000
have the lowest propoertion of long-term residents. The @ are wirkers who
are in farm werk or in food processing occupations near where they have
worked in the fields. This type of residence and occupation is usually of
short duration and such pecple move to the cities. One-third of the
Mexican-Americans in these small places have been in them for more than
tvo years, but less than 10 percent have been in them more than ten years.

Small towns of 2,000 to 19,999 population and larger towns of
20,000 to 99,999 have the highest proportions of long-term stable r.si-
dents and the smallest proportions of newcomers. Both kinds of communities
have more than U0 percent of Mexican-Americens who have been there more
than ten years and ebout a third who have been there less than two years.
Medium-sized cities, which are the largest communities we studied have
somevhat smaller proportions of long-term residentc and more people who
have been there from two to nine years. This may be because they have

received the largest numbers of newcomers in recent years.

The general picture that comes from this analysis of residential
stebility is that Michigan Mexican-Americans are not in the communities

as temporary transierts,




(5) Years of Continuous Residence.
A lafge proportion of Mexican-Americans have become stable residents
of the communities in which they have settled. This is indicated in the

years of continuous residence in the city in which the individual currently

{ lives.

4

‘ Table 2-13

YEARS OF CONTINUOUS RESIDENCE BY SEX

2

a Total Males Females

i Years g 5 g
0-1.9 38 40 21
2.0-3.9 9 = 9 3
4,0-5.9 8 8 12
6 00-7 09 5 5 3
8.0-909 h h 7
10 or more 37 35 54
Total % 101 101 100
Total N 695 626 69

The median number of years of continuous residence is about five.
More than one-third of the respondents have lived continuously in the same
community for ten or more years. More than half the female heads of house-
holds have lived in the same communities more than ten years.

There are also many among the Mexican-Americans who are newcomers
to their ci. es and this is indicated by the 38 percent who have lived in

their presen‘ communities for less than two years.
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(6) variables Associated With Stability.

Year of arrival. Those who arrived in Michigan in the 1930's and

1940's and found their first jobs during those decades have the highest
stability. Almost s_xty percent of the people who started then have resided
in their present cities for ten years or more. Some of those who arrived
in the state that long ago have moved recently, though, and:about 30 percent
have lived in their current city less than two years,
Residential stability seems to be established quickly, as a fourth
of those who found their first jobs in 1960-196L already had 2.0 to 3.9
Years of continuous residence by the time of the survey and another sixth
who started working in 1960-1964 had 4.0-5.9 years of continuous residence.
Age. Older persons, particularly those over 60, have the highest
residential stability. The population segment between ages 30 and S9 has
a large proportion, about 40 percent, of highly stable lor; -term residents,
but also has an even larger proportion of persons who are relatively new

to their cities,

Table 2-1k

YEARS COF CONTINUOUS RESIDENCE BY AGE

Years of Continuous Age
Residence in 20-29 30-~39 ko-k9 50~59 60-69 TO+
Same Community % % 4 % % %

0-1.9 33 36 k6 Ly 28

2.0-3.9 19 8 3 5 T

4.0-5.9 18 8 5 n N

6.0-T.9 10 4 2 4 5

8.0-9.9 7 n 3 5 3

10 or more 13 W 1"} 37 53

Total % 100 101 100 99 100

Total N 130 199 175 99 Th
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Education. There is no systematic relationship between level of

educational attainment and community stability.

Occupation and SEI. People in the higher occupational levels have

greater community stability. The highest levels of stability are for
persons with professional, technical, and managerial occupations. Similar
levels are indicated for persons in service occupations, and for retired
persons. The residential stability of clerical and sales workers is quite
high. All blue collar workers except service workers have lower levels of
community stability than white collar workers. Among blue-collar workers,
construction workers and craftsmen and foremen have the highest stability.
Factory operatives have a lower level of stability and laborers have the
lowest level, with the exception of the few farm laborers.

Although the relatibnship is not simply linear, it appears that the
higher the socio-economic index, the higher the probability of high com-

munity stability.

9. Moving Away from the First Town in Michigan.

Many of the migrants have never moved away from the first town in
which they settled in Michigan. Others have made one or more moves within
the state. Most of those who left the first community in Michigan explained
that they did so in order to seek a better job in another town or because
they had already found a better jJob in another town. Others kept the same
Job, but moved from a small town at some distance from the workplace to the
city in which the factory was located. This is a fairly common pattern ard

may be related to the lack of housing in the cities or to the attachment to

the first place because of previous agricultural work experience there.
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Some settlers moved from the first town to be closer to relatives in the
second town. This indicates again the importance of kinship relations

within this population.

In moving to th2 second city, the chain migration process is less
important, but still operative. One-fourth of those who moved had relatives
in the new town, and one~third had friends in the new town, probably

reflecting the growing circle of acquaintances the migrant has made in

Michigan.

10. Commitment tc the Move.

In varicus migrations, people who move had different commitments to
the move. This means that in some migrations, people move with the idea
that they will stay in the new place for a limited period, sometimes until
they earn and save a given sum of money, and then they will return home.
In other migrations, people move with the feeling that they are glad to be
leaving the community of origin and they plan never to return. In this
migration of lMexican-Americans to Michigan we find thai the commitment to
stay in Michigan seems to be quite high, despite that fact that the res-
pondent maintains rather active ties with his kinfolk in Texas.

Almost all the respondents said that they feel that their current
community in Michigan is their "home town." Only about 10 percent of the
migrants said that they still feel that a place in Texas is their "home town."

Another indication of the intent to stay in Michigan comes from
responses to a question sbout whether the respondent intends to move from
his present residence in the near future. Of the total sample, less than

two percent said that they plan to leave Michigsn.
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Chapter 3

FINDING JOBS*

The migration of Mexican-Americans to the cities of the Midwest is
a rather recent phenomenon, although large numbers of these persons have been
found in the state for several decades. Persons of Mexican descent have
annually traveled north from their permanent homes in the Southwest to har-
vest the agri;ulturq; cash crops of the Midwest, joined until a few years
ago by bracero laborers from Mexico. But oniy within the past three or four
decades have large numbers of these persons been staying in Michigan and
in other Midwestern states after the end of the agricultural work seasons.
Seeking year-round employment, in the great majority of cases, has meant
finding non-agricultural employment in urban areas.

The overall social process through which these settlers are passing
in Michigan may best be viewed as the process of urbanization. Migratory
agricultural work had been the centrel focus of their previous way of life.
This they must leave as they become integrated into the northern industrial
city. This process has instrumental aspects, acculturative aspects, and an
aspect concerned with the establishment of social relations within the city.
The instrumental arrangements, concerned with sustaining life from day to
day, are the most urgent for the new immigrant, and it is one of these, find-

ing a Job, which will be the major concern of this chapter.

"
Written in collaboration with Jerry Judy.




l, Economic Absorption.

One of the earliest and most pressing problems which any new mmi -
grant must face is that of becoming absorbed into the economic system of the
host community. Until an adequate adjustment in the urban labor force is
made, few immigrants can be expected to have resources for anything but a
highly unstable marginal existence. Beyond this consideration of survi;al,
economic absorption is of special interest because reasonable security of
employment is "essential foundation for the long process of cultural integra-
tion."l In the process of adjustment of the immigrants to their new social
system, they must extend their participation beyond the primary group.2 The
form of this participation in the economic sphere will be highly influential
in the ability to learn and participate in new roles, transform primary group
values, and extend their participation beyoqg‘the priggry group and into the
main:spheres of the social system--all proces;;;';;;glved ir making adjust-
ments with, and becoming absorbed in, & mew social system.3

The major purpose of this chapter is to explore the factors associated
with the way the Mexican-American migrant goes about finding employment in
Midwest communities. Since this population has done little in the way of
creating new economic activities or occupations, Mexican-Americans are almost

always absorbed ecoromically by finding jobs in already existing organizations.

The emphasis here, then, will be on the integration of these persons in which

Liilfred D. Borrie, The Cultural Integration of Immigrants. (Paris:

2This is assuming that they do not form an isolated economic system

which is essentially self-supporting within itself. This is an unusual }
occurrence among most migrants and is certainly not the situation among the
Mexican-American migrants to the Michigan communities used in this study.

3Sa.muel N. Eisenstadt, The Absorption of Immigrants (London: Routledge
and Kegan Paul, 195k).
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the necessary first step is finding a job. Only afterwards can absorption

into other areas become meaningful.

2. Finding the First Job in Michigan.

An immigrant's ability tc find work in a new locality will depend
greatly upon the amount of information he can acquire concerning the Jjobs
which are available for a person with his personal characteristics, and,
about the appropriate processes he must go through tc secure this work.

The immigrant may arrive in the new community with information about Jjob
opportunities ranging from having 1o knowledge about how his livelihood

will be obtained to having detailed information about a particular position
which he is certain to assume. If the immigrant has no emgloyment inforina-
tion before his arrival, it can be expected that having friends and relatives
in the new community may, at least in some cases, such a&s when they have

influence or similér'skllls, influence the types of job search patterns
which will be followed by the new arrival. ‘

The term ‘chain migration' r™ess to 'that movemeat in which prospec-
tive migrants learn of opportunities, are provided with transportation, and
have initial accommodation and employment arranged by means of primary social
relationships with previous migrants."h This influence among “he Mex.~an-
Americans in Michigan can be seen by observing the differences in the way

jobs were obtained by those persons who were part of a migration chain and

‘those who arrived without a reception base.

John S. and Leatrice D. MacDonald, 'Chain Migration, Ethnic Neigh-
borhood Formation, and Social Networks," The Milbank Memorial Fund Quarterly,
(January 1964), p. 82.




(1) The Reception Base and Information About Jobs.

Do those immigrants who have friends and/or relatives living in the
nevw community actually have more information about jobs than those without
such a reception base? Table 3-1 shows the percentages of those with this

information and the types of reception base in the first community in which

they settled in Michigan.

Table 3-1

INFORMATION ABOUT JOBS BEFORE MOVING BY
RECEPTION BASE IN THE FIRST MICHIGAN COMMUNITY

Type of Reception Base

Information No One Relatives Friends Relatives

About Jobs? Only Only and Friends
% _ % z %

No 48 35 35 25

Yes 52 65 65 75

Total % 100 100 100 100

Total N 1M 155 13 58

While those with ne relatives or friends in the communities into which
they first settled were about equally likely to have had previous informa-
tion about jobs, those with a reception base of friends, relatives or both
were much more likely to have had such information. Having either relatives
or friends seems to have had a similar effect, %n each case reducing those

without informati-- to about one-third. When both friends and relatives were

present, the number with no information dropped further to only one-fourth.

'Having information' includes persons with any type of information,
regardless of the quality. For many of these persons the information they
reported went little beyond having heard that there were jobs in the state,
lots of jobs, good jobs, well-paying ones, etc. Nothing may have been known

about specific employers or working conditions, yet we are considering this
as having some information.
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While the immigrant having a more extensive reception base is more
likely to have information about jobs, there remainc a surprisingly large
percentage (25%) who move to Michigan who have no knowledge about this sub-
Ject even with both friends and relatives present in the town of settlement.
Also, half of those persons with no reception base nevertheless have some
knowledge about jobs. Having this base does therefore give immigrants more
information. But, there are obviously other means, such g§s direct observa-
tion while working as a migrant, of getting this knowledge before permanent
settlement.

The possibility of getting information about jobs in Michigan from
friends or relatives who are in the state but not living in the community
where the immigrant first settles is explored in Table 3-2. Here it can be
seen only U percent did have such information. Slightly fewer of those with
the same type of reception base had no information about jobs. The number
of cases is 80 very small that it is very unlikely that any significant
number of immigrants get information about jobs from any friends or rela-

tives, other than those living in the community of first settlement.

Table 3-2

LOCATION OF FRIENDS AND RELATIVES IN MICHIGAN
BEFORE SETTLEMENT BY INFORMATION ABOUT JOBS

Type of Reception Base-- Information About Jobs Total

Location of Friends and
Relatives No (%) Yes (%) (%)
No one 43 28 34
No one in town, but elsewhere 4 N b4
In town only 33 Lo 37
In town and elsewhere 20 28 25
Total % 100 100 100

Total N 163 260 423




What is of greater interest in Table 3-2 is the information which
this table gives about the places where new immigrants settle in the state
and the influence this must have on job search patterns. Of this total
population of males, one-third settled in Michigan localitiess before any
of their friends or relatives lived there. But Gt the two-thirds who fol-
lowed these persons, only 4 percent settled in a comwunity where friends
or relatives were not already living.

This means that almost none of the Mexican-Americans who arrive after
ti.ose persons they knov have already settled in the state are going to new
areas. Consequently new job markets are not being explored by Mexican-
Americans vho are just moving to the state. It is unlikely that these
friends and relatives who have such an important influence upon places of
settlement, have little or no influence upon patterns of adjustment to the
new community. Since finding a Job is one of the first and wmost important
adjustments which the new immigrant must make, it could be expected that
the persons forming the reception base will be highly influential in direct-
ing the new arrival to particular types of jobs and employers in the community.
It is obvious how chain migration can thus lead to chain occupational allo-
cation. The influence of a reception base upon the methods of getting jobs
will be explored further in the next section.

(2) The Reception Base and Methods of thting Work.

We will now look at the influence of this reception base upon the

actual process of getting a job. This is summarized in Table 3-3.
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Table 3-3

METHOD OF OBTAINING FIRST JOB IN MICHIGAN BY THE PRESENCE OF
FRIENDS AND RELATIVES IN THE FIRST COMMUNITY OF SETTLEMENT

Reception Base

Method of Obtaining NG One Relatives Friends Friends &
First Job in Michigan Only Only Relatives
% % % %

Went to company 4s 37 34 32

(no referral)
Went around looking 8 6 7 6
Friend told about/took 20 17 30 28
Relatives tol . about/took 2 28 6 26
Other person 12 3 L b
Ad in paper or on radio 5 3 2 0
Social agency referral 1l 0 2 1
Employment office T p) 15 3
Total % 100 99 100 100
Total N 167 147 53 69

Regardless of the type of reception base entered, Mexican-American
migrants into Michigan communities obtained their first job in the state
most often by going directly to the company and applying for work. While
this method accounts for 45 percent of the first jobs when there wa: no recep-
tion base, this number declines rapidly and represents the means of obtain-
ing the first job in only 37 percent of the cases when only relatives
vere in the community prior to the immigrants arrival. This number declines
to 34 percent when friends only wers present and even further to 32 percent
when there were both friends and relatives in the community before the immi-
grant arrived. Having friends and relatives for a reception base does not,
however, prevent direct company application from being the most imﬁortant
means of getting a job, but it does provide assistance in enough other ways

to make reliance upon this one method much less heavy.
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As might be expected, having relatives already in the community to
welcome the immigrant, provides him with a very important methcd of obtaining
his first job. While it cannot be shown with the existing data, many immi-
grants probably made their move to Michigan after hearing from relatives
about employment opportunities. When this type of reception base was not
present in the community, relatives were almost never used as & means of
getting the first job--only 2 percent of the time. Similarly when only
friends were present, relatives were used in only about 6 percent of the
cases. However, when family members were present, their assistance was
successful in getting the first job in over 26 percent of the cases.

While this indicates that the presence of relatives is fairly influ-
ential in helping the new arrival obtain employment, since they are used
about 25 percent of the time when they are present, the full extent of this
assistance is more difficult to document. It has often been shown that
blue-collar workers have very little information concerning the specific
types of job opportunities which are available, even within fairly limited
Job markets. This would suggest that the relatives who are assisting the
nev arrival will probably assist him in obtaining & job which is similar
to the ones which they themselves possess. As in other studies, this assist-
ance may sometimes involve use of influence, but most often these persons
are used just because they are persons who are known to have information.
But this knowledge which relatives have could increase the likelihood that
better jobs will be overlooked because of the greater ease of obtaining one
which is suggested by a relative. Thus we probably have an example of chain

migration leading to chain occupational placement whereby prior immigrants

6Cha.rles A. Myers and George P. Shultz, The Dynamics of a Labor Market,
(Englewood Cliffs: Prentice-Hall, 1951).
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direct their later fellows to perticular niches in the employment structure

on the basis of their own experience.T
Friends have a more pervasive influence upon the manner in which new

arrivals obtain their jJobs than do relatives. As was noted above. the presence

of relatives in the particular community in which the immigrant settled

was essential for them to be particularly effective in helping find jobs.

Such is not the case with friends; they can be highly effective even in -

their absence from the particular community. While relatives wvere of assist-

ance to only 2 percent of those immigrants who settled in communities in

which there was no reception base, friends were effective in assisting immi-

gr;nts moving into a similar situation in 20 percent of the cases. When

both relatives and friends were simultaneously present to form a reception

base, each of these groups was about equally effective with relatives assisti-

ing 26 percent and friends in 28 percent of the cases. The major difference

then is in the much greater ability of friends to assist when they are not

immediately present.
There are several reasons which can be suggested to account for this

greater ability of friends to ascist the new arrival in finding jobs. First,

the network of friends may be much more extensive than that of relatives. -

The number of persons one may consider a friend is likely to be much larger

than that group of persons who are relatives. Second, within any family

only a limited number of age groups are likely to be represented. However,

those considered to be friends may constitute a more diverse group having

a variety of ages, and may for this reason have more diverse experience in

the labor market. Friends are more likely because of their larger numbers,

7John S. MacDonald and Leatrice D. MacDonald, op. cit., p. 90.
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greater range of experience, and widespread geographical distribution to be
found in those types of occupations in which a person will be interested
than will be the case with relatives. They will thus form a more widespread
network from which information about job opportunities may be secv_ed.

If information is more crucial than influence in obtaining work, passing
along information may not involve a sufficient burden upon the persons
giving the information so that it would be given to only a select few. It
is mere likely that this commodity is passed along to many who request it.
Thic would probably not be the case with requests which demanded & much
greater commitment on the part of the giver, for example, the use of
influence.

When friends and relatives are not present to form a reception base
for the new immigrant, it is not surprising that we find assistance by formal
agencies, and procedures requiring personal initiative, are used more often
to find the first job. Persons who are not considered to be friends are
used more extensively in this type o/ ,ituation. The greatest reliance
upon advertisements in the newspapers or on radio is made when close acquain-
tancer are not present. A somewhat greater percentage of jobs are also
obtained by the so~ewhat random process of looking about with no references
to guide the search. N

The state employment service is used in different ways, depending
upon the reception base. Not surprisingly, least use (3%) is made of this
channel of employment when both friends and relatives are in town upon arrival.
When only xin are present, the percentage rises slightly to 5 percent and
increases further to T pe;;ent of the cases when there is no reception base.

The largest percentage (2.5%) us: :his method when only friends form the

119




reception base. It is possible that friends do not take as much personal

interest in helping the immigrant get a job as when relatives are assisting,

but, that these friends do know about directing the new job seeker to this

possible source of jobs. Where the™ is no reception base, this method

may be more easily overlooked. Also, those who came when there was no

reception base did so at a time when the employment service was not as

active as it is at the present time 3

(3) Information About Jobs.

Most of the new arrivals in Michigan have some information about
jobs in the state before they arrive. The influence of g;ving friends and
relatives in th> state as a reception base was explored in Tables 3-1 and
3-2, We will now turn our attention to the question of how much influence
having job information has upon the means by which the first job was obtained.
This information is contained in Table 3-b.

Having information about jobs before arrival does not have a great
influence upon the means by which the first job is obtained. However, there
are a few differences which are worthy of notice. First, relatives are
used much more often by those who do have information. One in five (20%)
with informetion used this means to get work while only 8 percent without
prior information did so. Since we have seen previously that having informa-

tion is closely associated with having relatives as a reception base, this

finding is not particularly surprising.




Table 3-4

METHOD OF OBTAINING THE FIRST JOB IN MICHIGAN
BY INFORMATION ABOUT JOBS BEFORE ARRIVAL

Method of Obtaining NOJOb Informatlgzs
First Job in Michigan 5 q
Went to company L2 36

(no referral)
Went around looking 9 6
Friends told about/took 25 19
Relative told about/took 8 20
Other pérson 8 6
Ad in paper or on radio 2 n
Social agency referral 1 1
Employment office 5 8
Total % 100 100
Total N 170 270

At the same time those persons with no information about jobs relied
somewhat more often upon friends to assist them in getting work than those
with information. It is probable that the information about jobs which is
obtained from friends before moving to the community is not as likely to
be about specific Jobs as it is when relatives supply the information.
Information from friends living in the community may be concerned more
often wiil facts about general working conditions, such)as the fact that
there are many jobs available. Therefore the new arrival who had this type
of information before his arrival may be in no better position to move into
8 Job immediately than the person who is completely ignorant before arrival.

Their reliance upon friends is similar therefore, with the person who is

completely ignorant depending upon friends somewhat more often.




Second, those with some information depend somewhat less often upon
direct company application and looking about to find their work. In 2ddi-
tion to the assistance from relatives, they more often depend upon such
formal methods as the employment service and ads to get work.

(k) Search for a Specific Job in ifichigan.

Some indication of the extent of the knowledge which the immigrants
had about the job situation in Michigan before their arrival is revealed by
the extent to which specific jobs were sought after arrival in the state.
From a total of 459 cases, only 86 or 19 percent responded that they lcoked
for a specific type of job when they came to Michigan.

The most important difference between those who looked for a specific
job and those who did not is the extent to which friends and relatives were
instrumental in assisting them attain their first job in the state. The
fact that these persons were used less often by those with sufficient nrior
knowledge to specify the type of job which they were seeking in the state
would indicate tuat the information which the immigrant receives about jovs
from friends and relatives may often not be very specific. As has been
suggested before, information from relatives, and especially friends, may
be more in terms of the general availability of jobs. If indeed the friends
and relatives had supplied the immigrants with specific information stout

a particular job, it would be expected that a referral by these friends and

relatives would have been used more, rather than less often.




Table 3-5

METHOD OF OBTAINING FIRST JOB BY
SEARCH FOR A SPECIFIC TYPE OF JOB

Method of Obtaining Look for a Specific Type of Job

First Job in Michigan ;‘° Ygs
Went to company 38 42

(no referral)
Went around looking 6 14
Friends told about/took 23 15
Relatives told about/took 17 T
Other person 6 10
Ad in paper or on radio 3 2
Social agency referral 1 1
Employment office 6 9
Total % 100 100
Total N 360 81

Instead of relying upon persons who are close to him the immigrant
looking for a specific job is more likely to depend upon his own personal
initiative. These persons are more than twice as likely to locate their
Job by looking about Qithout the aid of references. They are also more
likely to contact persons who are not considered to be friends or relatives.

It is interesting to look at the relation between having information
before arriving in Michigan and the search for a specific type of job.

This information is given in Table 3-6.

Surprisingly there is no association between having information
about the types of jobs which are available and a search for a specifie
type of job. Those persons who look for a specific type of job after they
migrate to Michigan have very little more information about types of jobs
in the state before they arrive “han those persons who come with no specific

employnent objective.
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Table 3-6

INFORMATION ABOUT JOBS BY SEARCH FOR A SPECIFIC JOB

Search for & Information about Jobs

Specific Job go Y;s
No 39 34
Yes 61 66
Total % 100 100
Total N 373 86

This finding gives further support to the notion that those persons
who do have information before their arrival may seldom have detailed know-
ledge which leads them directly to an employer or to a particular job. Also,
those persons who search for specific types of jobs appear to be persons
with certain skills which they try t»o sell, regardless of the amount of
previous information which they have about the market for these skills.

(5) Help Needed.

The migrant entering a new community learns, as he searches for a job,
not only dbout the employment opportunities available but also about his
own capacities and needs in finding a job. An increasing awareness of these
may result in his looking for his next job in a different way. Since manpower
recruitment programs need to be focused upon the needs of job hunters, each
migrant was asked to think back to his search for his first job in Michigan
and attempt to recall what would have been most helpful in enabling him to
obtain that job more easily. The free responses were coded into the cate-
gories listed in Table 3.7. The final column of this table shows the percent

of respondents mentioning each kind of need as his most important one.
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While more than one-third (38%) responded that nothing was needed in obtain-
ing the first job after migration to Michigan, the remainder listed in order
the need for references, better English ability, a car for going around to
look or to make applications, more education, more information on job
opportunities and more skill or experience, or other needs such as a place
to live or citizenship. Since a job was obtained, presumably the need

was overcome. Nevertheless, the job hunting experience was such as to make

the worker more conscious of his deficiency.

Table 3-7
HELP NEEDED BY METHOD OF OBTAINING THE FIRST JOB IN MICHIGAN
i
Went to Went Friends Rela- Other Employ- Total
Help Ne?ded Company Look- Told tives Person ment Needing
to Facilitate
X ing About Told Office  Each Type
Getting the
First Job About of Help
% % Z % % % %
No help needed 39 32 33 37 L6 37 38
More education 1k 1L L 5 8 7 9
Car 8 21 16 8 8 I 10
More skills or
experience I L 2 6 L 18 5
Better English 11 T 17 11 15 T 12
Recommendation
or reference 13 18 1L 18 15 18 1L
More information
on job oppor-
tunities [ L [ 10 i i T
Other L 0 T 5 0 L L
Total % 100 100 100 100 100 99 99

Total N 155 28 86 62 26 27 ko2




What the job hunter learns and his awareness of certain needs will
probably be related to the methods that he uses in seeking a Job. If he is
taken by a relative to that person's place of employment where his relative
serves os a translator and reference, he may feel little need for any of
those things listed in Table 3-T. On the other hand, if he is capable of
going directly to the company or employment office or just looking around by
himself, he may have little need for the kind sf help mentioned by others.
It is interesting, therefore, to examine the kind of needs mentionea by
workers obtaining their first jobs in different ways. It is important to
remembe}, however, that workers were asked only how the job itself was
obtained, not what other means, if any, were used in the entire Job search
leading finally to employment. Many workers who finally obtained their
first job in one way may have unsuccessfully used other methods earlier in
the job search, learning of their needs from these.

The methods of obtaining the first job were excluded from Table 3--7
because the numbers were insufficient to permit percenting. Three others
which are listed are under 50 in total number of respondents using the
method and therefore these percent distributions should be interpreted with
extreme caution since they are subject to great sampling error. As sus-
pected, going directly to the company or looking around appears to be
associated with an awareness of educational deficiency to a greater degree
than obtaining the job by means of friends, relatives or other persons. The
problem of obtaining a car seems most salient for those who went looking
around for their first job, while those who obtained theirs through an
employment office seem least to have needed a car. The employment office,

however, is three times as likely as any other method to produce an awareness
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of the need for a greater level of skill or experience. It is somewhat sur-
prising that those who went looking around felt less need for better English
than any others, but perhaps those most aware of the need for better English
seldom went looking around to begin with. Those who learned of jobs through
friends, relatives and other persons may have discovered their English
deficiency in applying at the personnel office of the employer. Those
sophisticated enough to make use of the employment office, like those who
looked around, may have better English to start with. The felt need for
recommendations or le;ters of reference seems to vary little with the means
by which the job was obtained. Interestingly enough, those who are aided

by friends, relatvives or other persons feel somewhat more need for such
references than those going directly to companies without referral. The need
for references is felt by one of five persons who use the erployment office.
While friends and relatives tell migrants about jobs, those assisted by them
Seem more aware of the need for more information on job opportunities than
those obtaining their jobs by other means. Perhaps as suggested earlier,

the information provided by friends and relatives may be restricted to their
rlaces of employment while that obtained from other persons, employment
offices and by looking around is more inclusive. While friends and relatives
may have real value in facilitating the employment of the migrant upon

arrival, they may narrow his job search to the few opportunities known to

themn.




3. Comparison of the Methods of Finding the First and Present Jobs.

(1) Relative Consistency in Finding the First and Present Jobs.

We shall now turn our attention from the menner in which Mexican-
Americans received their first jobs after migration to the way these persons
have gone about securing their present jobs or last jobs held before retire-
ment or unemployment.

Table 3-8 indicates the order in which different methods were used
to get both the first job after migration to Michigan and the present job.

With two minor exceptions, the order of importance of the different methods

Table 3-8 |

THE ORDER OF IMPORTANCE OF THE DIFFERENT METHODS OF
GETTING THE FIRST JOB IN MICHIGAN AND THE PRESENT JOB

First Job Present Job
Order Method % Method g
First Went to company 37 Went to company L9
Second Friend told about 21 Friend told about 17
Third Relative told about 15 Relative told about 8
Fourth Employment office 7 Employment office 9
Sixth Other person T Went around looking 6
Seventh Advertisements 3 Advertisements 3
Eighth Social agency referral 1 Social agency referrsal 1
Total N 338 338

remains the same. This stability of order supports the findings of others.8
They also found that while the proportion of persons wi.o use a particular
method may change between first and present jobs, the different ways of

finding jobs retain the same order of importance. -

48£eonard P, Adams and Robert L. Aronson, Workers and Industrial Change,
Corneil University, 1657.
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While the order has remained essentially the same, the extent to
which different methods are used has not remained as consistent. The most
important difference in the percentages of persons using each method is that
more persons found their last job by going directly to the company without
indicating that they did so with any referral. ZJonsequently, the nurber of
persons who relied upon the assistence of friends and relatives was lover
for the present job. Of these two methods, the use.of relatives lost most
in degree of ?mportance. There was very little difference in the extent to
which the other five methods were used.

Other studies found this general trend in labor markets where the
first job was being sought not by immigrants but by young workers who were
seeking work for the first time. Two studie59 found that friends and
relatives are mcre important in obtaining the first job since the young
worker has not yet had the opportunities either to learn about various
channels of employment or to become identified, through eaperience or train-
ing, with particular skills. For the immigrent worker it is quite likely that
both of these reasons would also apply, even if they represent an older anj
more experienced group.. They would in most cases lack information about the
various channels in the new community and many would have few skills which
would put them in high demand in most urban-industrial areas.

While Table 3-8 indicates how often the different methods are
used, it gives no information about how persistent each respondent is in
using a method which has proved to be successful on et least one previcus

occasion. This information is contained in Table 3-9.

9Charles A. Myers and George P. Shultz, op. cit., o. 523 and

Charles A. Myers and W. Rupert Maclaurin, The Movement of Factory Yorkers,
(New York: John Wiley, 1943).
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Table 3-9

METHOD OF OBTAINING THE PRESENT OR LAST-HELD JOB
IN MICHIGAN BY METHOD OF OBTAINING THE FIRST JOB

Went to Went Friends Relatives Other Employment

Method of Obtain- o ' v Looking Told Told  Person  Office

ing Present or

Last-Held Job Around About About .

% % % % % %

Went to company 70 48 2k 37 S5u 36
Went looking around 5 22 3 6 0 8
Friends told
about /Took . 9 15 k2 1k 17 8
Relatives told :
about /Took 5 b4 15 16 0 3
Other person 2 L 10 12 13 L]
Ad in paper, radio 2 N 0 N 0 0
Special agency
referral 2 0 0] 0 0] 0
Employment
office L 4 7 12 17 36
Total % 99 101 101 101 101 100
Total N 124 27 T2 51 24 25

As in Table 3-7, two methods of finding the first job have been omitted
because of the small number of users. Likewise, three other methods have
dangerously low numbers from { 1e viewpoint of sampling error. The under-
lined numbers and percents on the diagonal represent the persons who used

the same method for their first and present Jjobs.




Yhile, for the total sample, LU percent continued to use the first
Successful means of getting a jcb for the present job, the persons who went
directly to the company were by far the most likely to be in this category.
Seventy percent of those who went to the company for the first job also founAd
their present one in this manner. Those who used friends and the employment
service had about 42 percencv obtaining their present jobs in the same way.
Except for these three methods, however, fewer than one person cf five (15%)
of those using the remaining methods repeated in using the same one for the
present job.

As has been previously ncted, persons other than friends and relat:ives
vere used as a means of obtaining the first Job most often when there was no
reception base in the community. Therefore it is not surprising that many
of the migrants who used this method when they first arrived in the com-

munity would us¢ other methods after they had established contacts and had

learned aboutfother channels for getting work. It can be suggested that

can be abandoned in favor of assistance from friends and going directly to the
company, the methods most commonly used by those who agbandoned 'other per-
sons" as a means f getting work.

Of all those persons who abandoned their first means of getting vork,
by far the largest number went directly to the company for their present
work. This method is the only one which increased in importance from the
first to the present job, undoubtedly because of the success that this popu-
lation has had in using it to obtain work. Also s these persons gain

skills they can sell them directly to the company through direct application
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for jobs. Young workers are especielly likely to take Jobs which friends
or reletives tell them about. Experience and trainiug in a particuler tvre
of work w.ll more often lead experienced workers directly to a corpany.

(2) Occupation and Job Finding.

In addition to a general examination of the extent and types of chanse
in finding jobs between the first job after settlement in lichigan end the
present or last-held job, it is interesting to consider as well the pati~:n:
of change by occupation and industry. First let us consider questions
regcarding occupation and job search. Dp different methods of obtainins iobr
lead to different occupational statuses? Does this tendency, if any, change
between the first job and the presant one? Do workers in different oc~.pa-
tional statuses find their jobs by different methods? Do these nethods
change between the first and present jobs? CQur date do not permit definitive

v
answers tc questions put in such causel form since we have only date rerardin -
the association of occupation and industry with particular methods of iotu
finding at two particular times in the workers' careers. 'e cannot deternine
conclusively whether particular methods lead to different job stutuses or
whether workers in certai; occupations or industries favor certain methods.
We can, however, gain some insight into these questions by viewing our
tebulations comparing methods of job finding with occupation and industry
in two different ways, namely, first by treating the method of obtaininz the
job as the independent variable and second by treating occupation or industrr
as the independent variable. Thus from the same frequency table, gercenting
by each variable successively, we can gain some tentative insights into the

rossible causal connections.
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From an examination of Table 3-10, our answer to the question of whether
different ways of finding jobs lead to different occupational statuses must
be negative in general. Regardless of method used, almost half of all workers
considered here have obtained jobs as operatives (including drivers). This
trend becomes evenﬂﬂﬁ;onger for most workers in shifts from their first jobs
in Michigan to the present or lr~~t ones. There is among those going
directly to the company and to the employment service only about a 10 per-

F cent increase in the proportion obtaining jobs as operatives. Eut amorg
those using the other three methods except "other persons" which declincs,
there is a 25 to 35 percent increase in the proportion finding present jobs
as operatives in contrast to their first jobs in Michigan. Thus whether
the job is the first or present one, the plurality (in most instances, nalf
or over) of workers obtaining their jobs by each of the six nethods finds
Jobs as operatives.

At least twice the percent of workers using any other method compared
to going directly to the company ended with first Jobs as non-farzn
laborers. While this is roughly the case with respect to the present job,
the percent of workers in “his occupational category has gropped sub-
stantially. Those using personal contacts, whether friends, relatives, or
other persons, were likely to obtain first jobs as laborers (farm or non-
farm) in between 4O to S0 percent of the cases. However, this probability
decreased to about 7 percent (friends and relatives) and 17 vercent (other
persons) for the present job. Although first jobs as operatives and
laborers were obtained by about 90 to 95 percent of those using personal

contacts, operative and craft jobs accounted for 80 percent (friends and

relatives) and 50 percent (other persons) of the present jobs obtained in

this manner.
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It is worth noting here that nearly three-fourths of those who went
looking for their present job obtained one as an operative although the low
number of cases (23) suggest caution in accepting this as a reliable
estimate. Again, despite the low nimbers, it is interesting to observe
that use of the state employment service did not lead to occupational
placement greatly different from other methods. In so far as it did, it
found lower-level occupations in present jobs more often than any other
method except the use of other persons. It is perhaps significant that the
employment service offices placed at least three times as many applicants
in present non-farm laboring jobs as any other method including other per-
sons. By the way, the use of other persons leads 10 times more often than
eny other methods to current placement in farm labor, although in absolute
numbers, an equal number of workers obtained farm laboring jobs by directiv
contacting the employer. It is significant that none of the other methods
led to any placements in current farm labor jobs. We must eanphasize here
that "first Jogegn Michigan" refers to the first job after permanent
settlement and excludes all jobs as migratory farm laborers in Michigen
vhich are frequently obtained through the Texas Employment Service and
through other persons such as crew leaders. Many of the first jobs as
farm laborers shown as obtained through the various means in Table 3-10
were year-round continuations of jobs held as migrants immediately before
resettlement in Michigan..

In addition to its disproportionate placement of farm laborers, the
use of other persons also was the means most likely to lead to a present
service occupation, althougn the use of friends and going directly to th:

employer produced many more such placements in absolute numbers of workers.
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Turning to our second set of questions regarding the association of
Job finding patterns and major occupational statuses of Mexican-American
workers in Michigan, we may ask: To what extent do persons in different
occupational statuses find their Jobs in different ways? Does this vary
depending upen whether this is the first job after migration or the present
or las‘-held job? Table 3-11 treats the occupation of the worker as the
independent variable comparing across occupations the percentage of workers
using each method. In two occupations, professional and farm laborer, no
comparison of the first and present jobs can be made because of the low
numbers in these.

Among the four occupations which may be coﬁpared, the chenges in
methods from the first to present jobs are in the same direction with the
exception of service occupations. Craftsmen, operatives and laborers tend
to obtain their present jobs more often by going directly co the company
and less often by looking around or using personal intermediaries for infor-
mation or contacts. The proportions of changes are remarkably uniform.
Non-farm labo;ers, however, show a tripling of the percent gaining their
Jobs through local state employment offices. Indeed as great a percent
of laborers (29%) used this means as went directly to the company.

The Job finding pattern for service workers deviates somewhat from
the others although the numbers involved are so small that sampling error
may be responsible. Nevertheless, th.se data show a continued reliance upon
friends and a slightly increased use of relatives and other persons in present
as compared to first Jjob finding. There is a corresponding decrease in
obtaining the present job at the company in contrast to substantial increases
in this method in all other occupations. It is noteworthy as well that
service along with prcfessional and technical workers seem to make more

use of advertisements in newspapers or on the radio than others.
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Finally, with regard to present job finding patterns by occupation,
it appears to be the case that the higher the occupational level, the
greater the percent of jobs obtained by going directly to the company or
looking around and less by personal contact, although the percent of pro-
fessional and technical jobs obtained by contact with relatives (19%) is
higher th.n that of any other occupation,

The occupational diversity of our sample of Mexican-American male
household heads is not great since one category, operatives, accounted for
Sk percent of the first occupations and 63 percent of the present or last-
beld occupations. Statistically reliable comparisons were hindered by the
low number of persons in other categories., Nevertheless, a relatively high
degree of consistency seems to prevail in the manner in which occupations
and job finding patterns are related by first and present jobs with changes
occurring primarily in the direction of more independent search by goinz
directly to the company or looking around and less reliance upon personal
contact. Let us turn now to the relationship between the methods of job
finding and the industry in which the worker obtains hi; first or present

Job.

(3) Industry and Job Finding.

E

Do different ways of finding jJobs tend to be associated with
different industries in which these jJobs are found? Is the same pattern
of association, if any, maintained between first and present jobs? Again
we may ssk the causal question in two ways and attempt to gain some insight
into the relationship by looking first at the method of job finding as the
independent variable (Table 3-12) and then at industry as the independent

variable (Table 3-13).
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Does finding a job in a particular manner lead to jobs in a par-
ticular industry? We might expect that going directly to the company or
looking around would tend to result in more placements in large, highly
visible industries in a community than in smaller manufacturers, sales,
and service enterprises. These might be comparatively favored by more
personalized job finding, especially those hiring Mexican-Americans early.
Likewise, the employment office should place persons in a more diversified
manner. Table 3-12 presents some evidence for this conclusion. In
obtaining their first j;bs in Michigan, workers do, indeed, seem to be
drawn disproportionately to the highly visible motor vehicle plants (29%
and foundries and drop forges (23%) when obtaining a job directly from the
employer. They are even more likely to end up working in a foundry (29%)
when looking around for a job, but they are less likely to obtain a job at
an automotive plant (7%). Use of friends, relatives and other persons
results in a much more diversified distribution of placements on the first
job. While friends and relatives seem to lead new workers to metals work
about one time of five, they are more likely to aid them in finding first
jobs in agriculture, construction, or even non-durable manufacturing than
in motor vehicles. Use of other persons leads equally to jobs in agri-
culture end non-durables in 47 percent of the cases. While employment
services place clients in & more diversified manner than migrants tend to
place themselves by going to the company or looking, there is some evidence
of concentration in motor vehicles (20%) and construction (20%). It is
interesting to note that one of four migrants receiving aid in ohtaining a
job from relatives found his first job in the ccnstruction inlustry. One
of five did so by going looking and by using the employment office. Migrants

using means other than relatives ‘or an employment service vere likely to

have obtained a construction job in only about one case in 10.
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Fifty percent of present or last jJjobs were found by going directly
to the company in contrast to 39 percent of the first Jobs found in this
manner. Reliance upon personal contacts dropped from 4% to 32 percent.
Two-thirds of those finding their present job at the company worked in
motor vehicle plants (43%) or metal fabrication (24%).

Comparing the patterns of industrial placement in first and present
Jobs by the methods of job finding, it is clear that the use of relatives
leads to far less diversity of placement in present than in first Jobs with
more than a tripling of Jobs in the motor vehicle industry and a substantial
decrease in those in construction. However, the use of friends and other
pe%sons‘continues to result in the most varied industrial distribution of
present jJjobs of any of the methods. Other persons appear to be the only
channel that leads to a significant proportion (20%) of jobs in service
industries. Friends and other persons both place less than half as many
Job hunters in the motor vehicle industry as any other method. The percent
of workers finding jobs in construction decreases in every method except
the employment service.

In general, then, we find we come again to a negative conclusion
regarding the question of whether particular methods of Jjob finding lead
to significantly distinctive distributions of Jobs, except in so far as two
methods, friends and other persons, produce more diversity of industrial
placement in both first and present Jobs. Considerable change can be obsérved
in the industrial distributions of first and present jobs but not so much

as a result of the redistribution or reversal of the industries by rank

order of importance within each method butl rather because of a uniform




trend ioward greatly increased proportions in motor vehicle and metal indus-
tries regardless of method.

Let us see what further insights into the association of the methods
of job finding and industry can be gained by reversing the dependency of
the variables and considering now whether industries have relatively unique
patterns of recruitment and, further, whether these may be different for
those migrants obéaining their first jobs in the Michigan labor force and
those who have worked in Michigan communities in at least one other Jjob
since migrating here or being born or raised here. Table 3-13 displays
the ways in which Mexican-American workers found their Jobs in six major
industrial classes. Too few are presently employed in agriculture to permit
a comparison with those thus employed in their first jobs.

With the exception of construction jobs, the largest percentage of
first jobs in each industry was obtained by going directly to the employer.
This trend increased between first and present jobs to the extent that at
the lowest 29 percent (in construction) and at most 63 percent (in notor
vehicles) received their present jobs in »“is ihdependent manner. It is
not surprising that motor vehicles, the most visible industry in Michigan
communities sampled, should rank highest in the percent of workers recruited
directly nor that metal work, known to be a traditional employer of Mexican-
American migrants, should renk second. Obtaining a first job by Jjust look-
ing around is important only in sales and services. In every case except
motor vehicles, use of this means diminishes betieen first and present

Jobs. ~
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It is not surprising that recruitment into first jobs in the con-
struction industry is overwhelmingly (58%) by personalized means (friends,
relatives, or others) with the least use of direct application compared
to other industries. What is particularly significant, despite the low
number of cases, is the important role played by state employment offices
in placing workers into present jobs in <.astruction. Most of the decline
in the use of friends, relatives and other persons between first and present
Jobs seems to be taken up by the employment offices. While there is a
significant increase in the percent of workers going directly to the con-
struction companies or sites (29%), the employment service recruits as high
a percent (32%) of present construction workers as the combined personalized
means (33%).

Sales eand services are the only categories having any significant

/pngportion of their workers recruited by means of advertisements. These
industries 8lso make use of other persons more than twice as frequently
<han any other in present recruitment.

In genersal then, consideration of how major industries recruit Mexican-
American Workers suggests that while going “o the company and looking around
are the means by which one to two-thirds of the workers come into present
Jobs in any industry (the more visible in the community, the higher the
proportion), personalized means and employment offices are significant
sources for obtaining jobs in construction, metal fabrication, and manu-
facturiné. The change between first and present jobs is in the direction
of more direct application. Half of the workers considered obtained their

present Jjobs in this manner. .

1hi




L. Finding the Present Job: Situational Variables.

In this section, we will investigate the relationship of three situa-
tional variables with the ways of finding the present job, namely, the type
of shift made into the present job, the ethnic composition of the work force
at the place of work, and the size of the employing unit.

(1) The Type.of Job Shift and Finding the New Job.

One might suspect that the manner of seeking and finding a new job
might be influenced by the kind of change of employment that is being made.
Is the worker merely changing employers but maintaining the same occupational
status in the same community? Or is he changing both his employer and occu-
pation in that community? Or is he moving to & new community and changing
his employer our both this employer and o:cupation? Table 3-1k presents the
methods of obtaining the new Job by the type of shift undergone in changing
into the present or last-held job, ordered rrom left to right in increasing
degree of complexity. No unique pattern o, job finding is characteristic
of any type of shift. One can discern no uniform change in the percent
using different methods as one moves from the relatively simple employe.
shift to that involving a change of employer, occupation and residence.
Despite the lack of dramatic differences, several more subtle ones are worthy
of attention. The shift of employer is the only type that involves sub-
stantial use of advertisements and employment offices. One of every five
workers changing employers in the same community makes use of these methods
of finding his new job whereas one in 10 or fewer do so in other types of
employment shift. The use of personalized methods, especially friends and
relatives, is least in changes of both employer and occupation in the same

community (27%) and greatest when simu)taneous adjustment is required to
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Table 3-14

METHOD OF OBTAINING THE PRESENT OR LAST-HELD JOB
BY TYPE OF JOB SHIFT

Type of Job Shif:

Method of Employer Employer Emplcyer Employer
Obtaining Only Occupation Residence Occupation

Job Residence

% % % % ,

Went to Company 43 56 k9 T
Went. Looking N
Around 3 5 11 2
Friends
Told/Took 14 10 20 22
Reiatives
Told/Took 13 10 11 12
Other Person 6 T 0 8
Ad in Paper
or Radio 5 3 3 1
Social Agency 1 1 0 1
Employment .
Office 15 8 6 6
Total % 100 100 100 Q9
Total N 112 238 35 140




change of employer, occupation and residence (42%). Going directly to the
company or just looking around are used three times cut of five Ly workers
changing emrloyers, whether resi.ential change is invoived or not, but
only about half the time when an occupational change is involved as well.
Friends are a more important sour-2 of new lo%s involving & concurrent
residential change than they are when thc change is taking place in the
same community. Relatives, however, are equally a source of .jobs regard-
less of the type of shift, in every type accounting for about one new job
in every 10.

(2) Ethnic Composition of Werk Unit.

There may be a tendency any ethnic population to hecome concen-
trated in certain occupations or industries not only because of discrimina-
tion or the temporal coincidence of migration and development of new industry
in the comrunity but also as a result of the methods used by members of a
particular ethnic group in finding jobs. We will investigate the degree
of Mexican-American concentration by occupation and indusiry in a subsequent
chapter,

Here it will suffice to poiut out thst only 32 respondents of the
597 providing the requested information or 2 percent reported that they
worked entirely with other Mexican-Americans. This is strong evidence that
economic absorption of this population takes place through its ‘.tegration
into pre-existing businesses and industries within the communily, rather
than through the development of businesses serving Mexican-Americans exclu-
sively. Nevertheless, cnly one in every five Mexican-American workers is
presently or was last employed, if currently unemployed %; retired, by an
employer having no other Mexican-American worker:. on the job.
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Table 3-15 provides evidence that there is some but not a strong
association between the methods of finding present jobs and the presence
of other Mexican-Americans in the same work unit whether it be the ccwpany,
shop, office or constructiun crew. One would exgect that the less per-

sonalized the method of obtaining the job, the greater would be the

Table 3-15

ETHNIC COMPOSITION OF WORK UN:iT
BY METHOD OF OBTAINING PRESENT JOB

Other Method of Obtaining Job

Mexican- Went to Went Friends Relatives Other Employmoent
Americans Company Looking Told/Took Told/Took Person Office
on Job % % % % % %
Some 82 86 82 88 76 71
None 18 14 18 12 24 29
Total % 100 100 100 100 100 100
Total N 299 29 90 68 37 52

likelihood of finding a job at which no other Mexican-Americans are employed.
This is substantiated by Table 3-15 in which it will be observed that the
methods of finding Jobs ordered by increasing percent of jobs having no
other Mexican-Americans is the following: -reliatives, looking, friends,
going to the company, other persons, employment service. nelatives lead

to exclusively Anglo jobs in only about one job in 10 whereas, at the o*her
end of a scale of intir.cy of relationship, the employment office places

the applicant three times as often in a job having no other Mexican-American

employees.
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(3) Job Finding and the Size of Employing Organizations

As suggested in the preceding sections, the relative visibility of
potential employers may be expected to be related to the probability of
finding a job by certain methods. For example, we have shown in Taule 3-12
the tendency for those workers who found their jobs by going to the company
or looking around to be heavily concentrated in motor vehicle or metal
fabricating plants which are the largest and best known employers in mMany
of the communities sampled. Visibility may also be relative to the ethnic
group being considered if there is traditional gthnic concentration or
specialization in certain industries such as foundry and forge work in
Michigan in the Mexican-American case.

Table 3-16 supports the hypothesis that the larger the company and
therefore the more visible in the community, the greater tne proportion cf
its Mexican-American work force recruited by direct. independent means.
Yhile organizations of all sizes obtain at least almost one-third of their
employees by hiring those applying directly to t}- company without inter-
mediary sources of information or help, the percent rises with sizc,
especially above 250 employee firms, to the level at which companies
employing 5,000 or more work-rs obtain more than two-thirds of their
Mexican-American workers by this means. This finding confirms the reports
of others who have found that the larger the organization, the more likely
it will be able to fill its employment needs from those persons who apply
for work. These are the places employed persons most often apply first for
work. 10 In addition it is reported that most organizations use formal

channels outside the organization only if informal channels, such as direct

10 1o-d G. Reynolds and Joseph Shister, Job Horizons, (New York:
Harper, 1949), p. LO.
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applications to the factory do not produce a sufficient number of employe.s.>!
Thus such methods as ads, the employment service, or friends are seldom used
in the larger organizations since a suf}icient number of employees can often
be found among those who come to the company seeking work.

As has just been suggested, the value of friends as a means of gettins
work does indeed decrease as the size of the organization increases. With
the exceptidn of the very smallest organization in which fewer than ten per-
sons are employed, there is a genersl lessening of the influence of friends
as the size gets larger. The percentage of persons gett;né'their job in
this manner drops from about 25 percent in the 11-50 employee size range to
only 9 percent in the very largest places. This would indicate that close
personal contacts are not necessary to locate jobs in these places. And
evenr if information about work does come from friends, they cannot be of as
much assistance in the larger organizations as in the smaller where perscnal
recommendations are likely to be of greater importance.

Although they were not specifically s=wudied in this project, other
factors have been noted elsewhere which should be inserted as a note of
caution in interpreting the decreasing influence of friends. Vhile going
to the company is given as the way the job is found, this may be misleading.
The way has often been prepared by friends, both within the company and
outside. If a friend is an employee in the plant, his recommendation may
insure success for the applicant who applies through the regular employment

channels. Also tips from friends may influence the order in which plants

11 Richard C. Wilcock and Irvin Sobel, Small City Job Markets
(University of Illinois, 1958), p. 62.
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are visited.12 But despite these factors, it still appears that the
influence of friends is substantially reduced as the size of the organiza-
tion increases to the point where there are several thousand employees.
Unlike the influence of friends, that of relatives remains fairly
constant at between T to 1l percent regardless of the size of organization.
Yhy their influence should remain constant while that of friends diminishes
with size is unknown. However, other ways of finding a job were in pre-
dictable directions. Ads decreased in importance as the size iuncreased
because in many ways the larger company is its own advertisement through
its increased visibility and influence. Also assistance from persons other
than friends and relatives was much more important for the smaller organ-
izations. The Mexican-Americans probably followed up on tips from a variely
of persons to obtain work in places which might otherwise be easily over-

looked because of their insignificant size.

5. Finding the Present Job: Personal Background Variables.

The personal attributes and the experience of job seekers may be
importantly related to the methods by which they find new jobs. In this
section, we will investigate the influence of English ability, educational
level, age, time in Michigan, job training, and finally the role of ethnic
stereotyping as it may elicit discriminatory behavior by prospective
employers.

(1) English Language Ability

The ability of a person to speak the language of the community in

which he is located can be assumed to have an important influence upon his

12Harold L. Sheppard and A. Harvey Belitsky, The Job Hunt (Baltimors:
Johns Hopkins Press, 19€6).
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ability to function effectively in that environment. In respect to finding
jobs, it can be anticipated that those migrating to Michigan from vlaces
like those in South Texas in which their daily language i: mainly Spanish
may have particular problems in finding jobs not only because of the
language requirements for employment but also because of limitations in
their job search. Those who lack ability to use English either in speaking
or reading and writing or both will, of necessity, require the help of
bilingual persons, usually friends or relatives, in the new community in
order to obtain jobs. We have a number of measures of langvage ability
and use, three of which we consider below in relation to -the methods of
finding first or present jobs.

When English was learned and finding the first job in Michigan. The

respondents were asked to indicate vhether they learned to speak “nglish
before or after settlement in Michigan. These data plus the small rumber
of cases where the individual has not learned the language, even after
migration, is shown in Table 3-17 as a further indication of the importance

of knowing English.
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Table 3~-17

TIME WHEN ENGLISH WAS LEARNED BY METHOD
OF OBTAINING THE FIRST JOB IN MICHIGAN

Time When English Was Learned

Method of Obtaining Before Arrival After Arrival Don't Speak
First Job in Michigan in Michigan in Michigan English
% % %
Went to Company 38 39 k7
Went Around Looking 9 . 5 = 0
Friends Told/Took 20 21 35
Relatives Told/Took 15 17 6
Other Person 6 9 12
Ad in Paper or Radio 3 2 0
Social Agency 1l 1l 0
Employment Office 8 6 0
Total % 100 100 100

Total N 286 127 17

It is surprising to note the small differences in job finding behavior
vhich are found among those who knew English before their arrival and those
who learned the language later. One possible explanation for this may be
that some of these pe?sons who learned the language after their arrival
in the state did so before they became active members of the labor force.

For example, some males may have entered thre state ggfore reaching adult-
hood, have attended schools in Michigan, and learned the language before

seeking the first job. It is also possible that language skills are not

highly important for the Jobs which this population holds.




Despite the lack of wide differences between these two groups, it
is possible to notice several trends which are in the direction which
might be expected. These trends become especially apparent only when the
group who have never learned English are also compared. This latter
group reﬁ}eéent those who could be expected to possess the greatest
language problems, but their small numbers require caution in interpreta-
tion.

Those persons who knew English before arriving in Michigan are the
least likely to rely on the assistance of frieunds and 'other persons'for
obtaining their jobs. The increase of use of other persons by English
ability ranges from about 6 to 12 percent, while the assistance of friends
is much more often used by those who never learned to speak English. The
persons with the lesser language facility, as expected, appear to need
csomewhat more the assistance of someone who can give personal guidance
in the job search procedure or serve as intermediaries in interviews with
employers. Those who had a command of the language before arrival went
a;Ound looking more often, consulted ads more often, and were capable of
using the facilities of the state employment service more often than
those without this skill. There is a steady decline in all these cate-
gories from those who learned English before arrival to those who have
never learned the language. All of these procedures would be very dif-
ficult to use by one who could not use the language easily. The limited
use of relatives by those who have never learned the language may be a
result of relatives not being familiar with English themselves. On the
other hand, going directly to the company is wore frequent among those

learning English after arrival and never learning it at all. The high
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proportion of Spanich-only speakers wﬁo cbtained their first jobs directly
at the employers may very well be attributable to sampling error or may
perhaps include many who obtained first jobs in year-round agricultural
work from the farmer for whom they had been working during the previous
harvest. In general, then, we must reject the hypothesis that English
ability and any particular methods of finding the first job after secttle-
ment are associated, at least as these variables were measured in this
study. We do not, however, believe that the measures were so precise or
the number sufficiently large to conclude definitively that the difference
in the ability to speak English makes no differences in how Mexican-Averican
migrants seek and find their first jJobs.

Adultjianguage preference and finding the present fob. Let us see

if other measures of language competence or preference have any influence
upon job finding. As an indicator of comfort and familiarity of the respon-
dents with English, they were asked what language they used with the other
adult members of their family at home. These responses do not indicate
that the persons are competent only in one languuge or the other if they
indicated that they either used Spanish or English most of the time.
However, it does indicate the language context with which the respondent
is prcbably most familiar. ¥

The seme trends concerning the influence of English ability on means
of finding first jobs are also found in regard to obtaining the present
jobs. We may have, in this case, however, more confidence in the reli-
ability of the findings because of the larger numbers of each class of
respondents. While those who use Spanisin about half the time at home have

a slightly higher percentage finding jobs by means of friends compareua to
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full-time English speakers, those speaking mostly Spanish at home use

friends about twice as often, one such person in five having obtained his

present Job in this way.

The use of friends, relatives, or other persons

accounts for over one-third of the acquiring of present jobs by moztly

Spanish speakers but only somewhat over one-fourth of those in the other

two categories.

LANGUAGE USED WITH OTHER ADULT MEMBERS OF THE FAMILY

Table 3-18

BY METHOD OF OBTAINING THE PRESENT JOB

Language Used by Adults in

Home

Method of Obtaining Mostly Half English Mostly
Present Job English Half Spanish Spanish
% % %
Went to Company Lo 51 50
Went Looking L 8 3
Friends Told/Took 10 1 20
Relatives Told/Took 13 11 11
Other Person 5 6 T
Ad in Paper or Radio 6 3 2
Social Agency 1l 1l 1l
Employment Office 11 9 [
Total % 99 101 101
Total N 149 193 257

Despite our greater confidence in them, the differences noted in the

columns of Table 3-18 like those in 3-17 are not only small but mslso affect

only half of those in each category since going direetly to the company




accounts for 50 percent of the Jobs regardless of langusge familiarity
or preference. Thus far then, we cannol but reject the idea that English
abilitv is particularly influential in how Mexican-Americans get jobs,
at least in so far as we have adeqhately measured these variables.

Meking out applications in English and job finding methods. Our

original thought that English ability must make a difference in job finding
is tenacious. We have one more piece of evidence to consider. Most Jjobs .-
require the applicant to fill out forms and to undergo en interview. We
asked each interviewee if he had ever filled out an application for a job
in English. Only one in six had not done so. Table 3-19 shows how those
who have or have not done so ¢ tained their present jobs. In addition,
Table 3-20 contains the distribution of job finding methods according to
whether those who said they had never filled out an application in English
asserted that they could or could not de¢ so if required to in the future.
This final group of T3 respondents provides a fTairly critical test o} our
hypothesis that lack of language ability results §n significantly higher
dependence on friends, relatives or other persons in obtaining jobs for
they have acknowledged that their present English capability is insufficient
to fill out a required form. If this group does not reveal any greater
dependence upon personal intermediaries then we may indeed reject our
hypothesis with some confidence. 'fue findings in Table 3-19, however,
are the direction of our original hypothesis. Comparing those who have
filled out applications in English with those who have never done so, we
find that nearly half (47%) of the latter group found their present jobs

‘
through friends, relatives or other persons while less than one-third

(29%) of those who had written English applications vsed these means.
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Table 3-19

METHOD OF OBTAINING THE PRESENT OR LAST-HELD JOB
BY HAVING EVER MADE OUT AN APPLICATION IN ENGLISH

Method of Application in English If no, could he?

Obtaining Yes No Yes No

Presant Job % % % 4
Went to Company 52 39 54 36
Went Looking 5 5 T L
Frienas Told/Took 13 25 18 28
Relatives Told/Took 11 11 7 12
Other Person 5 11 T 12
Ad in Paper or Radio 3 3 L 3
Social Agency 1 1 0] 1
Employment Office 10 5 L 6
Total % 100 100 101 100
Total N 492 107 28 73

Again, however, we find that the use of relatives does not vary in this

i
L3

regard. Either, as suggested above, relatives might be equally deficient
in English or perhaps where relatives are available they are nearly always k.
used if possible and the presence of relatives in the &ommunity does not

differ significantly on the variables we have been considering. Going

to the company, and use of the employment service was higher among

those having made applications in English. If we consider those

who report themselves to be unable to fill out an application in
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¥rnglish, we find, comparing them to the small number who haven't tut could
that the above differences are merely increased. The direction ot findir-:
is the same.

Unfortunately none cf these date aliow a conclusive ansver to the
questions of how importent and in what ways English ability among 'lexiczn-
American miprants influences how jobs are obtained. English is perhaps 7
less important within the customary job search range of the lower skilled
worker than it would be if the worker had a higher level of gkill and
education. For example, we would expuct that Ws variable might be more
influential in the case of the Cuban immigrants, a higher proportion of
whom have completed secondary education and have entrepreneurial, sales or
service experience. Ve find few Mexican-Arericans in occupations requirin-~
considerable skill in English. Those going directly to companies and
looking around may find their deficiencies in English speaking or reading
and writing relatively unimportent in applying for the jobs thev seek.
Were they to expand their job search to o broader range of occupations unl
employers, this might change the findings we have observed. This same
point, by the way, can be made regarding the impact of other personal
attributes on the job finding process, some of which we discuss belcw.

It is always possible, indeed probable, that when a verson is awuare of
deficiencies in relation to requirements for jobs, he may simnly select
himself out of that particular segment of the job market. ‘e will examine
the relationship between larguage, education, and other personal attri-
butes with the occupations and industries of jobs presently held in the
next chapter. Now we will try to determine whether educetion is related

to ways of finding present jobs.
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(2) Education and Job Finding.

As shown in Table 3-20, the relationship between the education which
a person has and the means which he ’ his present ! b is not
high. This population has a low o. ten .. of education with only 27
of 598, or less than 5 percent, who have more than a high school education.
Consequently the range of occupations in :t to educational regquirements
vhich they could be expected to seek will atively small. This in

itself is sufficient to eliminate many differences which might otherwise

be expected.

Table 3-20

THE METHOD OF OBTAINING THE PRESENT JOB BY EDUCATION

Method of Years of Education Completed
Obtaining None 1-4 5-8 9-12 Over 12
Present Job % % % p %
Went to Company 52 43 )1 52 56
Went Looking L T 6 3 0
Friends Told/Took 18 19 15 12 T
Relatives Told/Took 10 10 10 1h T
Other Person 8 T 6 n 11
Ad in Paper or Radio 1 4 3 L T
Social Agency 1 2 C 1 n
Employment Office 6 8 9 10 T
Total % 100 100 100 100 99
Total N 73 135 196 167 27
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There ire some differences in job seeking behavior which vary in a
regular manner, even though they are not great. There is a general decline
in the use of friends as the means of getting work as one gets more educa-
tion. Also those persons who are better educated find work less often by
just looking about for work. This would suggest that those persons with
more education vse somewhat more formal chaunels and have a somevhat better
idea of the types of jobs which they can expect to obtain. This is fur-
ther supported by the slightly greater number of better educated persons
who went directly to the company to find work. These differences are 30
small that they can only be presented as suggestive of possible charac-
teristics of those with more education. -

(3) Age and Job Finding

Do workers of different ages find their jobs in different ways?
Table 3-21 suggests that they do not do so to any appreciable extent.

The ycingest workers just entering the labor force went most frequently to
the company or just looked around in finding their present jobs. They
relied least upon friends, relatives or other persons but they used the
employment service about as often as any "age group. There appears to be
an increasing use of personal intermediaries up to the 41-50 year category,
as age increases. This is due primarily to the increasing use of friends
since relatives are used less often after 25 as age increases. Looking
around increases somewhat up to 50 years but drops after 50. The use of

the employment service remains relatively constant in each age caﬁégorY.
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Table 3-21

METHOD OF OBTAINING THE PRESENT OR LAS'T-HELD JOB
BY AGE AT THE TIME OF EMPLOYMENT

Method of Age at the Time of Employment in Present or Last-Held Job
. 20 or 21-25 26-30 31-ko 41-50 Over S50
Obtaining Under
b
Jo A 4 3 % % %
Went tc Company 60 51 55 42 53 43
Went Looking L 4 3 5 9 -2
Friends
Told/Took 11 10 17 20 15 1k
A
Relatives
Told/Took 13 17 12 11 5 5
Other Persou 0 L 3 9 6 17
Ad in Paper
or Radio 2 2 3 3 4 7
Social Agency 2 1 0 0 3 2
Employment
Office 5 10 T 10 5 . 10
Total % 101 99 100 100 100 100
Total N 55 1ko 100 163 99 k2

(k) Years in Michigan and Finding the Present Job.
One might expect that greater experience in a community and pre-
sumably greater knowledge of the local job market might change job finding
patterns. In Table 3-22, we have displayed the methods of obtaining the
present or last-held job by the number of years of residence in Michigan
prior to finding this job. About one~third of the jobs obtained up to ~
15 years residence are found with the assistance of friends, relatives,

or other persons. After 15 this drops to about one-fourth. Looking around
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tends to increase with years of residence but going directly to a company

without referral remains relatively canstant.

state employment service does not vary systematically with years of resi-

dence.

employment with increased length of residence in the community.

METHOD OF OBTAINING THE PRESENT OR LAST-HELD JOB
BY YEARS OF PREVIOUS RESIDENCE 1IN MICHIGAN

Table 3-22

Tre use of ads and c¢: the

Social agencies become more important as a source of finding

Metb~d of Years of Michigan Residerfce at Time of Obtaining Present Job
Obtaining 0-k 5-9 10-1k4 15-19 20 or more
Job % % % % %
Went to Company 48 Sk 51 53 L8
Vent Looking I I 6 T 10
Friends ‘
Told/Took ° 16 13 18 1h 10
Relatives )
Told/Took 13 1k 8 2 T
Other Person 5 T 6 7 10
Ad in Paper
or Radio 2 2 T L 5
Social Agency 0 1 1 2 >
Employment
Office 12 5 3 11 5
Total % 100 100 100 100 100
Total N 297 136 T1 55 ko
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(5) Job Training and Job Finding.

The educatioral level of the Mexican-American population in Michi-
gan is generally very low with the mean number of years of formal educa- A
tion for males being only 6.6 years. Despite this general lack of regular
education, the 42 percent of males who responded affirmatively to questions
concerning various forms of adult training they had received indicated a
rather widespread interest in education which 411 lead to better jobs.
Among this group 19 percent rave at some time involved themselves in
specialized job training, U percent in apprenticeship training, 21 percent
in day or night adult education classes (mostly for literacy training),
and 11 percent have attended military schools while serving in the armed
forces. Half of those having specialized job training learned mechanical
skills or welding, electronics or carpentry. Some studied English or
math as well. A few learned office skills. Well over half (59%) of this
training too place in Michigan. One of five (21%), however, received
job training in Texas before migrating to Michigan.

More than half (55%) continued job training for more than six
months. One-third (32%) spent more thar a year in such training. Five
percent of the sample respondents having job training were involved in it
at the time of the interview. Of those beginning training, over two-
thirds (69%) completed it. The major reasons given for quitting training
were moving and a lack of time because of work or family responsibilities.
Sixty percent of those with jJob training believed that it subsequently
helped‘them in getting a Job.

Like job training, apprentice§hip training occurred largely in

Michigan and involved learning various crafts or mechanical skills. Mnre
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than half (60%) were apprenticed for more than :ix months. One of five of
those reporting apprenticeship training were apprentices at the ti: of
the interview. As :In the case of job training, about two-éhirds (60%)
completed apprenticeship trainihg.

One respondent of every five (21%) has at one time or another received
adult educacion instruction. Over half of these (58%) were taught English
reading and w¥iting. The next largest category (13%), however, * ok high
school level courses at day or night classes. The vast majority (85%)
received this training in Michigan. One-fifth were enrolled in adult
education courses at the time of the interview.

Military service may involve training which is useful in obtaining
a new Job upon return to civilian life. Somewhat more than one of ten
(11%) of the male family heads reported attending armed services' schools.
About 30 percent descrihed their training as concerned with specific mili-
tary skills not applicable in civiliean life. However, nearly one-fourth
(24%) were taught mechanical skills, welding, and electrcnics; th: remainder
also were trained in skills having application in civilian life, such as
office skills, cooking, or meat cutting. 'The rate of completion was, not
unexpectedly, unusually high (66%). Nevertheless, fewer than hals, of those
involved (3¢%) believe that tueir service training helped them obtain a
civilian job later.

It is worth noting that one of every 14 persons (7%) not retired
was currently involved in job training, an apprenticeship program or adult
education when interviewed. This suggests, as do other data, that there
is ample motivation among Mexican-American workers in Michigan to get

ahead by further training. Further support for this conclusion is
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provided by the responses to this question: "If you had the chance, would
you be willing to enroll in a six-month training program, with pay, in
order to get into a better line of work?" About two-thirds said "yes"
(64%) without restrictions. Only one in four (27%) replied "no."

The present study did not attempt to answer (uestions concerning
the effect these different forms of training and education had upon the
types of positions which were secured as a result of the courses, but an . s
attempt was made to assess the effect which this type of training had
upon the nethods which were successful in securing the present job
(Table 3-23). A comparison was made between all those persons who had
had any of the four types of training which have been mentioned and those
who had received none. Of the total population, over two-fifths (L2%)
had received some type of training. A comparison of these indicates that
this training had very little effect upon the way jobs were secured.
Slightly nmore of these with no training.(52%) went directly to the company
for their jobs than was the case for those without (b7%). Also friends
were used less often by those with training (12% vs. 17%). The employment
service was used more (12% vs. T%) by those with training.

When t methods of obtaining jobs used by those who did and those
who did not have each of the different tyves of training are compared,
it is po'sible to note a few instances ir which the training did have a
greater influence on the method of getting a job. There are two types of
additional education which had 1little influence on how jobs werz obteined,
however. As might be expected, the differences between those who had

participated in adult education classes and those who had not, showed
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the fewest differences. Since this type of training was not specifically
designed to give job skills, the persons completins a course of instruction
would not necessarily be expected to use different methods of getting work,
and indeed there were almost no differences. But neither did the 18 percent
of the population which have had specific job training show differences

in the way they got their last job. It was fouqd that slightly more of S
those without training relied upon “looking around” and the intervention

of their relatives to find their vpresent job. Despite these small trends,
those persons having adult education and specific job training continued

to find employment in essentially the same manner as those who Qad not
participated in these programs. ]

Military training seems to have had a greater influence upon ways
of getting a civilian job than either adult education or civilian job
training. The most important difference between those who had military
training and those not in the armed services is in the extent to which
they used the assistance of friends and relatives. Those with military
“raining used these sources only about half as often as those without this
training. Instead they went directly to the company and to the state
erployment serviéé for their present jobs. It can be suggested that these
persons were able to sell some of ithe skills they had obtained in the
military to potential employers through direct application. Yhile it can
in no way be supported by the existing evidence, it might be suggested
that the persons in the military developed some freater understanding of
the manner in which bureaucratic organizations, such as an employment ser-

vice, operate and this might make it easier for them to use such channels.
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Those who had apprenticeship training also showed some important
differences, although the very small number of cases (32) suggests extreme
caution in generalizing these findings. Those with this training used
the employment service 22 percent of the time and the ads in*13 percent
of the cases; those without apprenticeship training used these sources
only 3 percent and 3 percent respectively. At the same time friends were
used in 16 percent of the cases by those without the training, and not at
all by those who had been apprentices. Thole who have a particular skill .
appear to use formal charnels through which they can sell that particular
skill directly. 1In fact, they go directly to the company slightly less
often than those without training, possibly because they can sell their
skills through more formal channels.

The findings here which often fail to show significant differences
between those who have continued their education beyond regular schooling
and those who have not, do not necessarily indicate thap this trairning has
not been important in influencing the types of jobs which these different
groups have obtained. This will be discussed in the next chapter. However,
with the few exceptions which have been noted, both groups go through the
same procedures to obtain their jobs.

(6) Discrimination and Job Finding.

Fewer than one of ten respondents (8%) reported ever having been
discriminated against in seeking employment in Michigan simply because of
his being a Mexican-American. This does not mean, of course, thai only
this proportion of workers has actually been discriminated against by
prospective employcrs. Mexican-American leaders suggest that such dis-

crimination is much more widespread. It does indicate, however, that if
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discrimination is more prevalent, only a few workers perceive it as such.
Comments by respondents on this question suggest a willingness to interpret
what could conceivably be instances of discrimination in a manner
indicating self-blame. For example, a number described a job refusal
situation ana then explained that they did not think it was discrimination
_ because the personnel officer gave a plausible reason such as their inad-
equate English or inexperience. When only one of every four iﬁtrJﬁ
respondents will disagree with a statement such as "Mexicap-Americans
often blame other Americans for our situation, but it's really our own
faunlt," and well over half (60%) endorse it, a tendency for self-blame
seems to be indicated. On the other hand, it is also the case that twq—

thirds (66%) agreed with the statement that "Mexican-Americans in this

town haves to work harder than Anglos to get shead,” indicating some gen-
eral feeling of inequity in opportunities.

In any case, it seems apparent that a feeling of discriminati?n in
employment in Michigan is not a salient one among most respondents,

assuming that their response to the question asked was a valid one. It

may well be the case that few Mexican-Americans have sought Jobs in

~
4

plants or lines of work in which discr;ﬁination might most likely ve

/s
encountered. Avoidance of such sitQations of potential rebuff would be
consistent with subcultural norms. Furthermore, the fact that most work
at places having other Mexican-Americans would suggest that the Job

. search may be structured in terms of places known in the community to

hire Mexican-Americans, and referrals by friends or relatives are most

likely to be to such places.
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C apter b

MAKING A LIVING: FEMPLOYMENT AND INCOME PATTERNS

In examining in Chapter 3 the methods by which Mexican-Americen
migrants obtained their first jJobs in Michigan and by which migrants end
Michigan-born or raised Mexican-Americans found their present or last jobs,
ve necessarily presented the occupational and industrial distributions of
these jobs. In this chapter, we wish to devote our attention more directly
to the pattefns of employment and income among Mexican-American residents,
perticularly as they have cha~zed during the last two decades of increasing
ig-migration. Specifically, we are most interes£ed in the critical employ-
ment and income transitions that are characteristic of that large segment
of our sample (553 or 88.5%) which migrated intc - chigan after entry into
the labor force elsewhere, usually Texas, and, within this cegment, in that
10 percent who did migrant (55.8%) or farm work (14.7%) prior to settlement
in Michigan. It was this transition from migratory farm labor to urban-
industrial employment which was, of course, the central focus in the
crigination of thisdstudy. We find that nearly 4O percent (39.2%) of our
sample of mele Mexican-American family heads did migratory farm work after
the age of 16 in Michigan before settloment. A section of this chapter is
devoted to a discussion of this transivion from field to factory. Another
transition that is important, regardless of whether it is compounded by a
concurrent shift from egriculture to industry, is that between the last Job
in Texas and the first in Michigan. Finally, we wiil compare the first job

in Michigan with the present or last-held job to see what degree of stability
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or chenge by occupation and industry is manifested by our sample. The more
general question of occupational and socio-economic mobility will be t. -ated
in greater detail in Chapter 5.

Additional sections of this chapter will present findings on job
satisfaction and inclination to change jobs or occupations and consider data
on Work by other family members, particularly wives of househoid heads, one-
third of whom were working at least part-time at the time of the survey.

The final section of this chapter will be devoted to an anelysis of
income: saving and expenditure patterns, although much data relevant to vages
of male family heads and their wives will be presented along with the analysis

of jobs in earlier sections. Income mobility of the workers over their work

histories will be analyzed in the next chapter on mobility.

1. The Historical Occupational and Industrial Distributions of the Michinan
Mexican-~American Labor Force.

Since our interviewers collected complete job and residence historics
for each household head, we are able %o reconstruct approximately the occupa-
tionel or industrial distribution of those respondents resident in Michigan
in any given year, shown in Tables 4-1 end 4-2 end Figures L-1 through i-k,
By this means we can gain insight into the patterns of recruitment prevailing
in different periods and assess roughly the impact of the growing number of
Mexican-Americans on job concéntration in "ethnically specialized' jobs or,
on the contrary, diversification. It mnst be noted, however, that two
weaknesses inhere in the treatment of these data in this manner. First, we
cannot attribute changes from one five year interval to the next as solely

the result of the job placements of newly arriving migrantslor new labor force

1

Also each year a larger vortion ¢ the populetion is comprised of
those born and raised in Michigan. By 1967, those entering the labor force
tlere comprise 22 percent of the total.
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members since much shifting by those arriving earlier is also ocecurrins dur-
ing the intervals. Second, the choice of the dates at which each distribvutinon
is generated can change the pattern to some degree. We selected the firal
period of each year for which a distribution is provided. Had we chosen a
period during the summer or other years, we would be likely to find dis-
tributions somewhat different from those presented. Therefore, one can only
with caution interpret the lines joining the bars representing distributions
of each year as monotonicelly changing in the direction indicated during the
intervening five year interval. Thus, for example, while the percent uncmi-
ployed in December, 1955 was only 0.5 and in December, 1960 was 0.9 for cur
sample, we know that during the recession years inte.”wning the rate of
unemployment was considerably higher. If we had gener...ed & distribution for
1958, we would have had to show a rise and then a decline in the prerzent
unemployed. This could be the case, as well, for other categories. With
these limitetions in mind, let us turn to an inspection of the pettern ¢f

the building up of the Mexican-American segment of the Michipan lahor force
‘over two decades.

(1) Occupational Distributions, 19L40-1967.

Table L-1 display~ the occupational distributions for six differrnt
years, beginning in 1940. Note in each successive year shown that the totsl
number upon which the distribution is based incresses up to the total numker
of males interviewed in late 1967 and early 1968. Thus only 11.2 percent of
those here in 1967 were resident here in late 1940. The labor force nearly
doubled in size during World War II and &again during the fivst five yesrs
following the war. DMany Mexican-Americans had been re-ruited by Michigen

war industries short of local manpower directly from Texa. anc after the war

17k
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Table k-1

OCCUPATIONAL DISTRIBUTION OF SAMPLE MEXICAN-AMERICAN MALZ
HOUSEHOLD HEADS IN MICHIGAN BY FIVE-YEAR INTERVALS

Occupation 1940 19ks5 1950 1955 1960 1067
Z Z % 4 % A
Professional, Technical* 4.3 3.2 2.1 3.k 3.9 5.1
Clerical, Sales 0.0 0.8 0.8 2.7 3.3 2.1
Craftsmen, Foremen 15.7 8.9 10.5 9.5 11.7 10.6
Drivers, Operators Lh.3 60.5 63.3 66.6 59.7 56.0
Service 2.9 2.k L. 6 k.5 5.4 $.0
Farm Laborers . 12.9 8.9 6.8 3.2 3.9 2.9
Laborers 17.1 10.5 8.0 8.5 9.8 5.6
Retired 0.0 0.0 0.0 0.3 1.3 7.5
Unemployed 1.k 3.2 2.5 0.5 0.9 2.4
Student, Unknown 1.k 1.6 1.3 0.8 0.2 0.€
Total % 100.0 100.0 100.0 100.0 100.0 100.C
Total N 70 12k 237 377 L6l 626
Percent of Total N 11.2 19.8 37.9 60.2 73.6  100.0

#*
Includes managers and proprietors also.

the continued demand for labor resulted in their being followed by others,
often friends or relatives. Between 1950 and 1955 the populaticn increaseq
by about two~thirds. The impact of the recession years of the late 1950'-
is revealed in the decline in the rate of increase of the population to less
than half that of the previous period (22.3% vs. 59% increase). From the
end of 1960 to the end of 1967 when the survey was carried out, the ratc of
increase had increased only to 35.7 percent, even given an extra two years
in the interval. The decline i.. the rate of build-up has been naralleled by
a decline in the absolute number of new settlers as well. Ve attribute thre
failure of a return to the high rate of in-migration experieunced before 1955
not to any narrowing of wage or level of living differentials between Texas
and Michigan or the demand for workers here but rather to the increasingly

critical shortage of houring. Technological displacement of migrant farm
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laborers by mechanization of harvesting had not yet had a parcicularly great
impact at the sime of the study. We would speculate that the rate of settling
out of migratory farm labor has increased in the last year and one-half or, °
at least, that the absolute number of dropouts has become greater. We .
cannot even estimate at what rate and in what mngtger ‘Mexican-Americans
nc;t involved in the migrant stream are moving to Michigan, but it is probably
small compared to those staying over at the end of each harvest.

Remember in reference to the absolute numbers represented in Tables
4-1 and 4-2 and in Figures U-~l and li-3 that our sample is esiimated to repre-
sent only one-half of’Michigan's Mexican-American population as of late
1967, excluding as it does the Detroit’ metropolitan area. Thus, we must not
only inflate our numbers by about five timés those observed, since the
effective sampling'_fraction was about 20 percent (the sample is self-weighting),
but also double ;l;is result vhen speculating upon numbers in Michigan as a
whole. Furthermore the reader. should not interpre‘t the rates of increase
or the add’tions to the otal number from one yea.r\ to the next as represent-
ing the rate of setiling out.of migrant farm workers or as the basis for °
estimating the number of new immigrants from Texas or elsewhere for we have
no knowledge of the rate of return of families who stay in Michigan communities
only a few years and ti:en re{:urn to Texas -conmunities of origin. Thus, it
is likely that the rate of increase from 1955 to 1960 is somewhat lower than
tl,u; rate of dropping out of the migrant stream since some previously settled
residents vho lost jobs during the recession /;nust have returned to Texas to

marginal employment or unemployment. It is worth emphasizing again that the

findings of this study are relevant only to settled Mexican-Americans as of a
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specific date. Such cross-sectional data permit little insight into.the

process of migration into and out of Michigan in response to economic fluctua-

,04 4

tions which change iabor demand or to other factors influencing movement, -
We have noted in Chapter 2, however, that the histpries,of\those interviewved

and their expressed intentions indicate high residential commitment and

v . .:1\ <

stability in Michigan. Furthermore, an attempt (in communities of heaVy~
out-migration to Michigan) to locate returned settlers who had spent at least
a winter in Michigan was almost completely unsuccessful. This leads &s 0
hypothesize that when families leave Michigan they probably move to other
parts of the Midwest or ¢ =m to the coasts instead of returning to Texas
communities of origin. In any case, nothing we have found suggésts substan-

tial return migration once settlement in Mich: gan has occurred, at least

?

not after several years of such settlement,

Returning tc Table L-1 and Figures b-1 and 4-2 which present the ‘sare
data in'more graphic terms, ve observe several trends in the changing dis-

tribution of Mexican-Americen residents by occupation overénearly twe decades.

>

The following seem most znlient:.

l. Since 19h6 there has been a steady decline, in the proportion
of workers classifiable as either farm or non-farm 1hbcrers. The percent
employed as laborers in 1967 (5.6%) was but a third of that ;n 1940 ‘(17.1%).
Similarly, farm labor as an occupation for permanent settlers; while never

& major source of employment, has declined to insignificance in proportiOn

<

employed in 1967.

2. The proportion of the labor force segment comprised of'Mexicanev.
Americans working as operatives accounts for nearly one-half to two-thirds
of all occupations in-any of the six years considered. It rises sharply )
from 19&0 to 19h5 under the impact of direct recruitment for war industries

’
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Figure 4 -1
OCCUPATIONAL DISTRIBUTIO™ OF SAMPLE MEXICAN-AMERICAN MALE .
HOUSEHOLD HEADS.IN MICHIGAN BY FIVE-YEAR INTERVALS(ACTUAL NUMBER)
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Figure 4-2- = - _ | o

- OCCUPATIONAL DISTRIBUTION OF SAMPLE MEXI.CAN-AMERIACAN MALE
-HOUSEHOLD HEADS IN MICHIGAN BY FIVE-YEAR INTERVALS(PERCENT)
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and continues to rise during the first post-war decade after which it v
declings soméwhat, partially due to the increasing percent of retirees who hed
previously worked as operatives. It is notable that it is retirement, not
upgrading to craftspen or foremen or increases in clerical, sales or service

workers which accounts for the relative decline in operativesq\

3. The nearly sixfold increase in the percent retired from 1960 to
1967 represents the advance to rgtirement age of earlier migrapts, especially
tpose coming.into the Michigan labor force before World War II.
i vb. Cierical and sales'and service always have been and continue to
be insignificant occupations for Mexican-Americans in Michigan. Undoubtedly,
ihsufficient English language ability as well as discrimination is & major.
reason for this. We had expected, however, that these occupations would
become more important as second-generation Michigan Mexican-Americans entered

e

the labor force. This may become the case in the future but other evidence -
suggests that there may be a pattern of inheritanéé of factory employment - -~

from father to son despite evidence to be presented in the next chapter‘thaf

fatﬁers' stated aspirations for their sons' occupgtion is overwhelmingly

professional and technical. It is notable in thi;\regard that neither

clerical and séles nor service occupations were mentioned by respondents as ,\
hoped-for occupational statuses for sons in any significant number of cases.

- 5. If gubstagtiai occupational up-grading was taking place within
the Mexican-American segment of the labor .forece, we would expect an increase

in the percent employed as craftsmen and foremen. Whiie no Eonsistentqtrehd

is shown, the opposite seems to be the case, for there has been a slight

decline in tii2 percent represented by this category. Caution in interpretation
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must be/exercised here, however, for 1t is the caae that the ajaolute number
: of craftsmen and foremen has increased from one five year period to the next,
? albeit at differént rates. Thus signiricant up-grading may be taking place

since most new entrants into the labor force directly from Texas or out of the

. *
B et 10

migrant stream are moving into lower~Ie;51 occupations such as laborer or,
at best, operative. T
6. Professional and technical: occupations (collapsed here with managers

and proprietoxs) have fluctuated from year to year as a proportion of total

R e T A T

occupatio?e.: Starting at 4.3 percent in l9h0,‘this category dipped to 2.1

by 1950 and rose again to S.i by 1967. The number of ethnic professionals

/

such as doctors, lawyers, and teachers and manogers and, especially pro- *
prietors, has increaSed, nevertheless, with the growth of the Mexican-American
sub-community. The .ncrease in brofeseioqals has been painli the result of

direct migration from other parts of the country and from new entrants into '
\

the labor force from the better educated second-generation of residents.
. s
There are, of course, no persons in professional or technig¢al occupations
: \
- “~
entering them upon droppinz out of the migrant stream. The mumber of

Ny
o

R T e o I

P——

manegers and proprietors tends to jncrease with the founding of businesses

catering mainly‘to Mexican-American clientele, such as restaurants, record

1

2 o - oy

stores, bars, groceries and food products operations such as tortille
bakeries. The eetehlishment of new smalﬁfbusinesses, in turn, is dependent
upon the size, rate of growth, and gresl concentration of the'Mexican-

. American sub-commﬂnity in each city.. Aé the Mexican-American sub-community
continues to increase in size and a lerge number of young people g0 on to

higher education, we will see a continued growth of these occupational

3
{
i
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¢
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¥
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‘categories and, perhaps, an increasing proportion of the total Mexjcan-~

American labor force in them.
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T. As expected, unemployment as a percent of the total ilexican- ,

~ X

\\\ American labor force varies quite independently of other occupational cate- .

~

gories, being a function more of general:economic conditions and resulting

labor tofce demand than of an&ghing determining the distribution of occuvpa-

tions. The highest relative uoemployment was experienced in late 1955 as

& transition was required from wac induétries to civilian production during //~_~\\
) reconversion. AAs noted above, there was a sharp increase in unemployment

undergone during the recession of the late 1950's but tpis is not reflected

.

in the years chosen which show only the pre- and post-recession levels of

1955 and 1960. o ' |
Before moving on to a paraliel consideration of the changing

industrisl distributions% it is useful to vompare +he occupational distribu-

tion of the Mexican-American segment of the !fichigan labor force with'that

of the state as a whole. Table U-2 juxtapose: these data for 1960 for which

there is the closest match in cime between our date and those provided by

the 1960 U.S. Census, despite the fact there is still about nine months .

difference between the two sets.

Clearly, in 1966 Mexican~-Americans were greatly over-represented in
operative and laborirg occupation: and unoerurepreseptedlin tne professional,
manager:al and,proprietoriai as well as clerical and sales occopations, like=
wise in the crafts. The percentuin service occupations is almost the .
same ag, that of the total male lgbor force. It will be useful to keep in’
mind that in 1960, three-quarters of the Mcxican-Americen male workers were
either operativeés or laborerslcompafe@ to only onelthird of the total male

labor force in Michigen. By 1967, this had declined to about two-~thirds of‘

the working Mexican-American males but was still twice the percent found in

k3
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the 1960 census in the total labor force. Only somewhat more than half the
percent of Mexican-American workers have entered into crafts or achieved the
status of foreman. Five times as high a proportion of the general male lator

force is found in professional and technical or mggqger—ial_a;;l,pro’;;rietary

occupations as in the Mexican-America.n._ .

Table 4.2

SAMPLED MEXICAN-AMERICAN AND TOTAL MICHIGAN
-MALE LABOR FORCE BY OCCUPATION (1960)

e A :
— Mexican- - a ,
Occupation American Sample Michigen ‘
o Professional, Technical . . - ‘
Managers, Proprietors 4.0 . o 22.8
Clerical and Sales 3.3 ) %3.3
. \ ‘
Craftsmen, Foremen ) " 12,0 s 21.6 . ? \\
Operatives 6l1.1 "26.1 :
Service _ 5.6, 5T . ( ' l
Farm Laborers . %.0 1.1 ’ =~
* Laborers (Non-farm) 10.0 5.5
Total % 100.0 56.1°
Total N 450 /

RN

aCompiled from U.S. Bureau of the Census, U.S. Census of
Population: 1960, General Social and Economic Characteristics,

chigan, Final Report PC(1)-24C, (Vashington, D.C., U.S. v x
Printing Office, 1962) p. 199. . N =~
YExcluding occupation not reported (4.0%) )
: \
\\\ B *
1183 - &\ .. 3

1
- L \" . .
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(2) Industrial Distributions, 1940-1967.
Table h_-3 displays the industrial distributions of respondents residing
"o in Michigan at the end of the six years indicated. Several trendc becore

apparent upon inspection of this table and Figures U-3 and b-b based upon’

=

Table 4-3
INDUSTRIAL DISTRIBUTION OF SAMPLE MIXICAN AMERICAN MALE
. HOUSEHOLD HEADS IN MICHIGAN BY FIVE-YEAR INTERVALS '
. : Industry \ 1950 1945 1950 1955 1960 1967
‘ N z % 5 & % 4
\ N
Agriculture \ 1%.3 9.7 6.8 3.7 5.9 3.4
R Construction N 5.7 4.8 h.6 5.8 - T.2 6.5
Metals N,  -25.7 33.9 31.6 28.6 22.6 20.3
Dursbles . v, 2.9 2.4 7.6 9.0 8.0 6.2
- Non-Dursbles' o 2.9 8.1 T.2 5.6 6.7 6.2
5 K Motor Vehicles - 30.0 25.8 26.2 31.8 30.2  33.2
‘ ) Transportation, Utilities T.1 3.2 2.1 2.9 1.7 2.1
- V4 Sales S 2.9 1.6 . 2.1 h.2 6.5 3.8
: Services 4.3 4.8 6.7 5.8 . 8.5 7.6
Retired 0.0 0.0 0.0 0.3 " 1.3 7.5
Unemployed 1.k 3.2 2.5 0.5 ' 0.9 2.h
Student or Unknown 2.9 2.4 2.5 1.6 0.7 0.6
/
Total % 100.0 100.0, 100.0 100.0 100,0 1060.0
i . Total N T0 124 37 377 . W61 626 .
‘ ‘ Percent of Total N 11.2 19.8 371.6 60.2 73.6 100.0

). With the exception of a slight upswing in 1960, there has\‘been

a steady decline in the percent of vorkers employed in agricultiu'e s’i-x;ge

4,

P RS
19%0. ' N,

) ~

2. Similerly, after a rise to one-third of the Mexican-American ARy

-

éxﬁployment in 1945, fabricated metals has declined to account for only one-

' ‘ fifth of the 1967 employment.
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Figure 4-3

'INDUSTRIAL DISTRIBUTION OF SAMPLE MEXICAN-AMERICAN MALE
:  HOUSEHOLD HEADS IN MICHIGAN BY FIVE-YEAR INTERVALS (ACTUAL NUMBER)
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iNDUSTRIAL DISTRIBUTION OF S
HOUSEHOLD HEADS IN MICHIGAN BY FIVE

Filgure 4-4

AMPLE MEXICAN -AMERICAN MALL
<YEAR INTERVALS (PERCENT)

100
%0

80

70

| Agriculture

Construction

i

Metals

| Manufacturing
Ourables

Marufacturing
Non-dyrables

Motor
Vehicles

Tronsportation, -
Utilities
~Sales

Services

Retirsd i

1950

\ — ] Unemployed
. 1960

Student,
Unknown




"
K
¢

)

2
«
v
:
%
£
?
i
L

Ay

P

EAEER AL P SRR R N Sy

I IR K W 8

Sia il TS

S e A g .

%

4
3. Comstruction work and motor vehicle manufacturing have maintained

relgtively constant proportions of the total employment throughout the neorly
tvo decades, with the autocmodbile industry employing no less than one of eyet}
four vorkers in any pivéh year, rising to its present (1967) high of one
worker in three. It is further notev;rthy that the motor vehicle and kirdres
metal-fabrication indue }es hgxe alvays frovided over half the jobs held by
Mexican-Americeans in Michigan. Table 4-k shows how dispropertionate this®
distribution of employment by indubtry is. early seven tines as large 2
proportion of Mexican-Americans worked in metal fabrication as did that of
the total labor forcé. This is due to the historical p;tterns of direct

f ' ’
recruitment out of the sugar beet fields and processing plants into the

i
foundries of the expanding metal industry of Saginew and Flint &l to simile:-
!

recruitment in Texas, particularly during Vorld Wer II, for the manning of

nev metel plants like the war-built aluminum plants in Adrian. Before 1940

—

and to soni_desree even now, foundry and forge work is, iu Michigan, a
"specialiy" of the Mexican-American, joined there, of cburse, by the migrant
Neé;o: As we have shown in Chapt;; 3, once o critical mass of enployrent
of a particular ethnic grouﬁ is reeched in an iadustry s&ch as metal
‘fdbricaxing, then incoming migrants, unfamiliar with the total labtor narxet,
will tend to concentrate there es they obtaia help in getting jobs from
relatives and friends or go, by themselves, to the employer having the
greatest visibility ;o their group.

4, It can be séen in Table L-3 that tie decline in the percent
empioyed in metals has been accompanied by an increase in the pcccent in
motor vehicles, This is paégiy perhaps more en artifact of coding th@n of
any shift out of metg} vgxk since many of the jobs hela by Mexican-Americans
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in;the autanobile JAndustry are 1p foundries and drop forges which are part ’
"of the product192_2;990&3’;’Iﬁdéed since a rouvadry such as Chevrolet Cray .
:iron vua\doﬁgg as part of the motor vehicle, not the metal fabricating;‘
indgst:y;TOur:data prdbaﬁly underesfimate réther-thanléverest§mate‘the degree
of cohcentration of Mexican-Americans in metal work. ‘

5. As in.the case of occupational char.ge discussed—earl*er the
-evidence in Table 4-3 sueqestsgthat shifts in proportions in each industry
~ from 1960 to 1967 may'be Bubstanti‘lﬁy du: to the ret1rement of earlier ,

migrants. Thiquu the lurgest percentage shift between theseoyears. Thus
Y 1s_likél& thayvnev‘migrqnts are'conténuing to L;:; in disproportionate
numbersbinxé_foundries, fbrges and autoiplants.' -

Returning to Table bk, it is emﬂhasized again, as in the prev1ous
sectiou, that Mexic;;-American males are under-represented in the sales end
service 1ndustr£es. In 1960, while nearxy halfr (L4.37) of Michigan's labor
fbrce vas employed in these industries, Only 15 percent of Wex1— n~Amer1caqs
vere so employed. Even ; smaller percent (11.4%) was seven years later.

The someﬁhat-éiSProportidnate number of MexicanrApericané in con-

? i :', Al .
structicn can be accounted}for .by means of several reasons. First of all,

o >

‘ it is 1mportant to realize that most of those employed in construction are
9mnloyed as 1&borer8 not as craftsmen. Construction has, f?? maisy migrant
farm laborers, been a complementary form of part-timec employment during the

' oft-seaaon'in thei£ Texas towns of origin. In addition, its'pattern of team
vork, often out of doors, has appeal to thosg who find factory work noisy,
dirty and confining. Our.responses concerning likes and dislikes about jobs
sugzebtizﬁ.? construction work would be attractive to e en more Mexican-

‘ Amerigans were it able to provide year-round employment and som€ opportunity
for advancement .into building crafts.

- 188 - e
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Table L-4

SAMPLED MEXICAN-AMERICAN AND TOTAL MICHIGAN
MALE LABOR FORCET BY INDUSTRY (1960)

s gy
Y

. Mexican- a
Industry .American Sample Michigan
%
Agriculture, Mining 6.00 4.0
Construction " T.4 4.6
Manufacturing 69.% ' : 38.0
Fabricated Metals - | 23.2 3.4
Motor Vehicles 31.0 13.8
Other Durables /8.2 ' 12.9
"~ Non-Durables 6.9 d.c
Transportation, Utilities 1.7 5.8
Sales 6.7 : 17.7
Services } 8.7 26.6
Total % 100.0 96.7°
Tetal N L48

a'Com.piled'from U.S. Bureau of the Cens

lation: 1960, General Social and Ec

Michigan, Final Report PC(1

Printing Office, 1962) p. 203,
1

/

onomic Characteristics
Vashington, D.C., U.S.

us, U.S. Census of Popu-

b

Ky

b
Excluding inustry not reported (3.3%).
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2. The First Job in Michigan.

For purposes of analysis with respect to the first job held in

-

Michigan, our sample of 625 male household heads can be separated into two

cafegories for whom this first job has quite different significance. " The

overvhelming majority of respondents (553 or 88.5%) migrated to Michigan.

v

Only ebout 12 percent (75) were born in Michigan. However, 60 of those

migrating to Michigan, or about 10 \percent of the total sample of males,
N

did so before the age of 16. Therefore, we can divide ouf male samﬁle into

490 workers or T8 percent who had entered the labor force-before migrating

to Michigan and 135 or 22 percent for whom their first job in ilichigan was

2

their first job in the labor force as well. We will focus most of the
'agalysis upon this large first category off workers who.experienced, in
obtaining their first jobs in Michigan, at lemst a change of employer and

in most cases a change of occupation and industry cepcurreny with a long- '

distance residential change, using the smaller category of\new labor force
entrants as a contrasting group in certain instances. \
(1) Changing Occupations with Migration .

Three-fourths of those migrating to Michigan from Texas chégéed
occupation as ;hey obtained their first jobs there. Table U4-5 shows the
numbers in each occupational status in Texas and in Michigan. ?ercents
have not been caiculated since the humbers in most of the occypations in
Texas are so small as to make percents highly unstable. The underlined
‘numbe;s along the-d}agonal are those pefsons who maintained the same occu-
pational status despite migration. Only in the case of operatives was

there a high degree of continuity in occupation. Over 50 percent of those

who were drivers or operatives in their last job in Texas found similar

190
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Jobs in Michigan immediately upon arrival there. On the othér hand, con-
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siderable occupational mobility seems to have occurred in the process of

migraxion. Over half of those who held laﬁoring Jobs in Texas Jjust before

leaving found first jobs in Michigan as drivers ormoperatives. Only about

one-fourth had to';ettle_for another laboring job. Somewhat iess~than one-

fourth (23-7é) of those employed last in agriculture in Texas, either on v

-

locel farms or as migratory farm workers, did farm work in their first jobs
after réséttlement in Michigan: A surprising 43 percent of these Texas
agricultural workers obtained jobs as drivers or operatives right away .

It is less surprising, Rowever, that of those who were craftsmen or .

N 0y

foremen st before leaviné Texas, only one-sixth could find such jobs in
iheir new cgmmunities of'residénce.' Half of them became operatives instead.
. .This is probably aue to several differences in the employment q;tuutioné in
%gexas and Michigan and, pgrhaps, to come extent to coding proced%res. In:
som: cases, -union regulations may have kept a worker whose activities might
be classifisble as crafts in Texas from continuing to do such wo;k in Michiggn,
especially in construction. In the case of foremen, the status is seigom “
transferable especially if a change in indugtry is involved. Even within the
same industry; however-, the status of foreman is likely to bé’heayiiy
dependent upon seniority and experience in the particular.plant aﬁd is-
. assigned at the discretion\of the employer. In some cases, migratory farm
labor crew leaders mgy have been classified as foremen and clearly could not
continue in this capacity after settling in Michiéan;

Only two of 22 workers who were ‘unemployed-sbefore leaving Texas failed

to get jobs upon arrival in Michigan.
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In general, Table L4-5 indicates a strong trend towg;d operative occupn-
t§onal status in changes oécurring with migration. While only 21 percent of
the workers occupied this statﬁs in Téxas, 50 percent did so after migration.
Vhile gbout one-£hird (31.5%) of the pre-migration Texas employment was in
agriculture, Jus£ over half this proportion (ié:ﬁzfvwas found in the post-
nﬁgrationjemployment in Michig;n. The row and column marginal percents again
call attention to the occupational mobility that accompanied migration. Whi;e_
nearly half (47%) of the workers were farm or fion-farm laborers in Texas, ’ igi
only slightly more than one~third (35%) were laborers in Michigan. Most crafts- |
‘men and foremen, however, sacrificed occuﬁational stiéus in order to migrate

although they may have improved their income nonetheless by doing so.

(2) The First Job in Michigan by Occupation

In-migrants vs. locals. Do the workers already Aaving labor force
\experie;ce but migrating into ‘& new labor market obtain jobs different from
\whése first-;ntefing the labor force within that market. Several varisbles
souldolead us ‘to expect differenceg. First, the in-migrant worker is older
and more experienced both in a p;rticular occupation or occupations and in
Job search procedures, élthough_he may lack specific knowledge of the new labor
m;rket into which.he is entering. The younger 1ocai labor force entrant is
inexperienced in both work and job seeking, althougé he may have greater
knowledge of the local labor market, Table 4-6 suggests that such dif-
ferences occur but that in most occupations they are relatively inéignificant

_ for the Mexican-American population. The table does indicate, however, that
the distributions of first jobs differ less between in-migrants and loecal
labor forée entrants than between both of these and the "ultimate" distribu-

tion of present or last Jobs held by these same workers after varying nurters

of years of participation in the Michigan labor market.
193 - - - .
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Table L-6

\ FIﬁéT AND PRESENT JOBS IN MICHIGAN BY OCCUPATION BY MIGRATION STATUS
\ / .

‘\ / -~ @

/
/

. First- Job _____ Present or Last Job
Occupation In-Migrant™ Michigan Born . - 'AII Males
Lo and/or Raised
| % % 2
Professicnal, Tech-
nical, Managers,
Proprietors. 1.1 3.4 5.3
Clerical, Seles 0.7 5.0 2.1
Craftsmen, Foremen 6.3 :hxﬁ//// 4.2
Operative \ 5k.1 38.5 63.2
1!
\ N
Service . 5.7 9.0 5.5
Farm Laborer 12.2 17.3 3.3
Laborer 19.9 22.3 6.5
Total % * 100.0 ©100.0 190,90
Total Number Lh2 179 619

|

-

L 4

Because of their better eduéation, a higher proportion of ilichigan

born and/or/faised, hereafter referred to as local workers, began work in

the top twaoccupational levels, but because of their youth and lack of

I

experienﬁé, a smaller percent found their first jobs as craftsmen

¢

/
compared to in-migrating workers. A greater proportion of local workers

(39.6%) had to begin tﬂeip work careers as laborers compared to in-migrent

workers (32.0%) It is rather surprising to find a higher percent of local

workers teking first jobs as farm laborers (17.3%) than does in-migrants

(12.2%). Howevér, this may be explained by the fact that younger sons of

ex-farm workers view this as & very accessible job, particularly in the

9L

or foremen

i
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smaller communities, for beginning work. Having few if any dependents end
tYPically 1iving with\their parents, they can afford\to work for the rela-
tively low wages provided by agricultural employment. The distridbution of
present or- last held jobs indicates that few continue in this occupation.
On the other hand, the in-migrant is 1ike1y to attempt to avoia\such work
because he needs the higher pay of better %ccupafions to support his family
and; indeed, is not likely to migrate unless he can better his occapational
status, particularly by'leaving agricpltural empioyment if he’ is already in

it. Interviews indicate that those who took first jobs after resettlement

L]

as farm laborers did so largely because the job and housing.were linked

together. They obtained nonfarm employment as soon ns possible, even as

laborers, pertly because of the much better pay.
Comparing first and present Job distributions, it is clear that some

progress is made toward craftsmen and foremen statuses and_that operatlvn

/—/

occupafions have absorbed a significant proportion of local and in-migrant

-

workers who began as laborers or service vorkers. e will look at individual

worker occupational mobility in more detail in the next chapter.

Average characteristics of first occupations compared. For the . \

general population of any country, occupations can be ranked on~a variety

of characteristics. Rankings of occupations by income, education, and )
prestige are highly congruent. Furthermore, rankings have been shown to be
remarkably similar in urban-industrial societies throughout the worid:, In
studying the labor force distribution of an ethnic subpobulation, it is

useful to oetefmine\the degree to Vhich there appears to be an expected ..
conformit& of characteristies b& occupations to tnose of the total popula-
tion. In addition, it is of interest to’determine the extent to which
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different occupations hfwe distinctive configurations of characteristies. In
Table 4-7 wé present selected averége characteristies of the first Jobs
Mexican-American male household heads have held in Michigan for each mejc-
occupational category. Later we will do so for the present or last held jobs.
Since the number upon which each average is based varies with the
characteristic involved due to missing daggior, in the case oé.median‘year
of arrival, to use of a subset of respondents, we have provided the maximumr
nuber used for each occupation in the first column. In the first' two

categories, it ig clear that, at maximum, the numbef'is so smell as to warrant

caution in accepting the averages as relieble. Furthermore, there are great

differences in the variance about the mean by each occupational status for
many of the characteristics. Where these differences in variaii~e seem
ﬂﬁmportant in interpreting the means presented, we will point them out.

Thé socio-economic status index sﬁOWn in the first column of‘Table 4-7
is based upon the distribution of income and educqtion by occﬁpatioq,for the

b N .
U.S. labor force. Assigning the specific code derived nationally to each

——

first job in our sample, we are able to compare the ranking by mean SEI with
the rankings b~ mean years of school completed and mean weekly pay in constant .
dollars shown in the next two columns. Several discrepancies in ranking are - N
apparent. Education seeﬁs to be less rewarded among Mexican-American males
first employed in white-coller clerical and sales and service occupatioas
" than one would expect by the national ranking of these occupations. iile
clerical and sales and service ranked second and third respectively in -the
mean years of échool completed, they ranked third and seventh in pay.
Although ﬁexitan-American service workers.- had, on the average, as much educa-

tion as craftsmen and foremen, they make only three-fourths as ruch money

196
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each wevk, ranking last in pay, eveén below farm laborers.® (They are ahead of

farm lsborers, however, on & per hour basis but still far below nonfgsm
laborers even taking into account the mean hburs worked. )
1, We must conclude, therefore, that in respect to their first jobs in '

Michigan, Mexican-Americans are found in the lower levels of clericsl, cales

and service occupations at pay incommensurate with qpeir»educational achieve-

N

ment in comparison with inat recejwed by opeéatives and laborers in industry.

\
It is interesting that the Mexican-American driver or operative had,

\

on the ayerége, somevhat less education than laborers and only half that of
clerical and salqg workers whose mean bages he nearly e&uals, even considering '

that he works anoﬁher hour or so more per week than they do.

v ‘.

2. The mean number of years in the migrant stream tends %o decline

4

with an increase in ovcupational status and education. Only 5 of the 23
\ .

workers in\the top two categories have any migrant,farm labor expefienge at

all. Somewhat more than 40 percent of the craftsmen-and foréemen have, whereas

about 60 percent of the workers in the last three occupaiion; have par-

‘ticipated for some period of time in the migrant stream. . T
3, There appears to be little va;iation in the mean Jobgﬁift index

vith the exception of those workers who had first J;bs as service and nonfarm

laborers. Over their full working careers up to the time of the interviev,

these workers showed a much greater tendency to chaﬁge Jobs. ‘le shall see

\
3

later whether these more frequent changes resulted in occupational and income
mobility. '

4. With the dramatic eiceptioa of clerical and sales workers, the
higher the occupational gtatus, the greater the mean duration of the first job

in Michigan. Considering the incongruity of education and wages with o

’ . . ) 198
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occupational status, it is not surprising thet those vho found first jobs: . '

" jas clerical or sales,workers tended to keep them little longer than those

beginning their Michigan work histories as ferm laborers. First jobs in

service would be expected to be even less enduring because of the very low

s

pay and disproportionaxe educational attainment of many workers. On the

Ve

othgr hand, jobs as craftsmen and 0perativés are for many in-migrants their
final target jobs. Those vho'achievg this level immediately upon settling
tend to hold ‘their first Jobs much ionger. The same is often true of local
labor force entrants as well.

5. The hypothesis of craft and operative jobs as target jobs is
corroborateddﬁy the fact that.the nean duratiqn of all jobs held during the . - ’
workers labor force history tends to be highest for those having fNirst jobs \
in these occupations. The fact that those beginning in Michigan as farm
laborers have even higher job stability over their wquiné careers can be

explained by their reletive immobility in the labor market due largely to their

axtremely low educational level. )

6. The median year arrived is.present,for each occupation for those

. workers who migrated to Michigan. This statistic gives us some idea of the

changing distribution of first jobs over time. Clearly first lobs in cler;cal
and sales and farm labor jobs were more characteristic of early in-migrants. .
Fever more recent.migrants obtained first jobs in thése occupations. In

~

contrast, service jobs are entry points for more recent migrants as are the .

crafts. ) ‘ ' : . . )
(3) The First Job in Michigan by Industry

Industrial distribution of first jobs by migrent status. Wnile we ) ' r

found some differences in first occupations in Michigan between those
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resettling and those joining the labor force for the first time who vere born
and/or raised there, we find in Table h-‘8 no important differences in the
allocation of first jobs by industry. There is a tendency for sales _and
services jobs to be entry Jobs for ‘young local Michigan beginning workers to

a greater degree than for in-migrants, and a slightly lesser tendency for

—

these local workers to begin in construction or metals.

FIRST AND PRESENT JOBS IN MICHIGAM BY INDUS'I“RY BY MIGRANT STATUS

2

So—

Table 4-6

~

-

’

\

200

' First Job ‘Present or Last Job
Industry In-Migrant Michigan Born All Males
and/or Raised -
% % 3
Agriculture 15.6. 16.9 \ 3.8
-, Construction 12.9 10.8 7.0
Metals 20.8 17.2 23.8
Durables 5.9 6.6 7.0
Non-Duradles 12.2 12.3 7.7
Motor Velicles 19.7 18.0 36.7
Transpoi;tatioa and ,\ -
Utilities 2.7 2.6 2.1
.Sales 4.5 1.2 ° ) 3.8
Services 5.0 7.4 8.1
' 1
‘Total /'é 100.0 100.0 ' 100.0
Total N . 439 176 610
/
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As was Fhe case r&garding cccupations, it is clear that.substantial .
shifts take place follow{ng the first jobs, chiefly in the direction of tre
motor vehicle indugtry and’ out-of agriculture, non-durable manufacturing,and
sales. Metal fabrication remains stroné, gaining sliéhtly in propertion of

1}

wnrkers éﬁployed. ! L

Average characicristics of workers by, irdustry c. first jobs. Table
h-loievealq . ch less cougriity of socio-economitv status, educational ‘
atta_.-ament, and wage levels amoi” Jobs by industry than by occupation. While
the 1n@ustri;;, with the excepiion of a reversal between construction ;nd

metals, are ranked by increasing mean years cf school completed, the rankings

by SEI and weekly pay differ greatly from this as shown below in Table 4-9.

! .

Table U-9

FIRST JOBS IN MICHIGAN BY INDUSTRY BY RANK-ORDER OF MEAHN
SOCIO~-ECONOMIC STATUS, EDUCATION, AND PAY

First Job Rank-Orders
by Industry SEI Education Weekly Pay

Agriculture

Construction

Metals

Durahles

Non-Durables

Hotor Vehicles .

Transportation, Utilities

Sales

Services ,

Educationel and Professional
Services ¢

—

Ll NWENANIOVOOO

.

- .
w VOWVNE~NANKF®

£ W O AWV &30

[

1. Notably those two industries, construction and metals, having the
workers of lowest average educational attainment except agriculture nay the
highest weekly wages, while workers in the second and third ranked

201
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industries by education, sales and sefvices, receive the lowest wages. With
the exception of those few in educational and professional services, it is
clear there is an inverse relation tetween the income derived from first Jobs
in Michigan and the educational attainment of the average worker. It is

p0551b1e that younger local wojkgrs-who have much higher education than the

in-migrants are finding first Jobs in sales and services in the hopes of mov-
ing up within these industries and to avoid factory work despite its higher

pay. This will bear further investigetion. It should be moted that there

is a fairly high congruency between educational attainment andeay for all

nanufacturing excebt metal fabrication, It will be iﬁteresting to see below

whether the anomalous relationship observed with respect to first jobs per-

sists in present jobs.

. L3

2. Hours of work per week doee not differ greatly by industry efeept
for agriculture and non-durable maenufacturing which includes a relatively
large preportion of food processing workers, especially among those holding
first-jobs in Michigan in this industrial‘category.'

3. As in the case of occupations, we find the mean years in the

migrant farm labor stream for workers in each industry to correspond closely

to the mean educational level. AThe:bercent of workers in each industry who

have had some migratory farm labor experience is similar. With the exception
of those in-services and educational and profe551onal serv1ces in which only

30 pefcent have spent any time in the nugrent stream, at least 50 percent in

all other industries have done so. In agriculture and construction and,

surprisingly, sales, 60 percent of the workers came out of the migrant stresm

to teke their first job§ in these industries, Seventy percent of those

findirg their first jobs in metal fabrication had migrant farm labor jobs

203

f\

';v--r/,_‘_

[

-7




L 4

- ! » N

previously for some period of time which makes the low level cf education

among workers in metals more understandable.

>

L. Those ‘who were employed first in Michigan in sales and services

‘have had a much greater propensity to change jobs during their working

-

. céreers. Second to these workers in job shifting are those in dpréble and -

- EVEN &

non-durable manufacturing. Vorkers who obtained first jobs in the motor

vehicles industry have the lovest rate of job changing.

5. As would be expected, those workers who obtained employment in

-~

mqtor vehicles upon Arrival in Michigan ot as their first Joﬁ in the labor.
force if born and/or raised there tended to keep it nine years, much longer
than those"finding employment in any-other insttfies. Only in metals is
there nearly the'éame tendency to retain fhe firét Job. Considering that pay
is highegt among first Jogs in construction, it is remarkable.that Jobs in
this industry are kept oniy on the average for three years, the same length
as those in agriculture, the lowe;t paying industry when hours worked per
week are considered. )

_ 6.'Thé mean durations of-all jobs held by the workers by the time of
the interview correspond fa@rly closely in rank by industry to the mean
durations of the first Job.

T. Aﬁ inspfftion of the median.year of arrival in M{chigan for each
industry of first eﬁployment again, &s in the case of first occupations, .

isuggests sQifting allocation of new workers over time. Transportation and

-

utilitiés, metal fabrication and motor vehicle manufacturing have very high
proportions of early arrivers who obtair=d their first jobs .in them. These
were predominantly the first Jobs of those arriving during Vorld War IT
shortage of labor in war industry. 1In contrast, sales, durable and non-
durable panufactufing and,_especially,~construction provided first jobs for

a larger proportion of later in-migrants.
20k o . :
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3. The Present or Last Job in Michigan

-

v

In Chapter 5, we will analyze the intra-generational mobility‘occurripg
between the first job in Michigan and thé present or last job as well. as ..

the inter-generational mobility occurring between our respondents and their

N
“h
) v

fathers. Here we will simply look at selected chargcteristics of preéent

4

or last jobs by occupation and industry much es we did first jobs in the
foregoing section. Before doing SOy howevef, let us consider how occupatibns'

are distributed among the industries we have been discussing. '

(1) Occupational Distribution by Industry.

-

Table L-11 presents the occupational distribution within each industrv-

@

" The most striKing feature of the table is the almost. total absence in manu-

facturing industries~of managerial, technical and clerical peréonnel and the

. i

small proportion of cragftsmen and foremen.~ Even constructior has twice as
many laborers as craftsmen among its Mexican-American employees. The greatest

diversification of occupation is found in sales and services.

A few industries account for the overypelming'majority of workers at
each 6ccupational level. _fﬁjf two-thirds' of fhé laborers are found in con-’
struction work, there being few, if any, positions for -laborers in manufac- '

turing. Metal fabrication and motor vehicles amccount Jointly for three~fcurths

of the employﬁent of Operatives. One-third of all craftsmen and foremen are
employed in construction and somewhat more than one-fourth are found in motor

vehicle manufacture. Interestingly, nearly half of all those workers whose,

Jobs are classified as clerical and sales are employed by motor vehicle firms
although this occupational status comprises less than three percent of the
D !

Mexi.can-Amer ican employment in automobiles. Somewhat more than one-third of
L/

the clerical and sales ﬁorkers have jobs in the sales industry. ., - o

.
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(2) The Present or Last Job in Michigan by Occupation

'Avergg_e characteristics of present occup' ations compared. We raised the
question in the last section of whether the incongruities in education, pey,

eand occupational status of first jobs in Michigan tended to b’e reduced as job °

1 .

shifts took place after settlement or subsequent to the first job in the lator
force. Teble 4-13 suggests that there is; indeed, a strain toward congruenc:

cver the working career in Michigan. It should be remembered during the

" following discussion

e, -

that 10T workers, or 17 pe‘rcent of the total, had not

changed jobs between the times of settlement and of the interview, or had

\

simply retired from their first job in Michigan in wl-lich c‘a.s.e their fg‘.rst Jjob
was also their last-held job. Thus about one-~sixth of the jébs in the firs:

Job distribution appear again.in thé present or last job distribution. Any

-

° . Table h-12 . /

FIRST AND PRESENT JOBS BY OCCUPATION BY R}?.NK RDER OF MEAN

SOCIO-~ECONOMIC STATUS, EDUCATION, AND PAY = . °
' ! " Rank~-Orders

Occupation SEI Education Weekly Pay

) First® Present First’ Present
Professional, , ) . . o

Tech., Manager ' "1 ’ . 1/' 1 1 1l

Clerical, Sales 2 " "4/1‘;2: \ 2 3 2 -
Craftsmen ‘
"~ Foremen 3 4 ‘ 3 2 3
Operntive | 4 -6 L 4 L
Service 5 6 T 6
Labore: ) 6 5 5 5
Farm Laborss 7 7 6 f
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; A
movement towara‘EEhgruency'had to occur,apdhg five~sixths of the workers.
Table 4-12 shows the ranking of occupations, listed in descending order of

xean socio-economic status of werkers in each (which wes the same for -first snd

T ——

present Jobs), on educetion and pay for first and present cr last Jobs. The

|
/|
t
i

greatest discrepancy between education and pay in first jobs occurred among
service workers. Apparently the better educated workers who were first employed j
in low paying service jobs moved on to better paying jbbs in other occupations.

The educatiopal levels among craftsmen-end foremen and operatives rose to those

e

of the pay between the first and present Jobs. - '
+ 1. Overall, then we find that if there were not g reversal of the ranks

of laborers and service workers relative -to SEI, there would be a perfect

correlation between the rankings on socio-economic status, education and pay

-

(in constant dollars), of present or last-held occupations.

//

2 The mean numbers of hours worked per week do not differ greatly by
occuﬁation except for those in professional, technical, managerial or proprie-

tary work., These requpdents work, on the average, in their present jobs about

75 percent more hours.per week than did those similarly employed in their firs®
: - \

. 3 ] sobs (47 hours in present jobs compared with 34.5 in first jobs). On the

% other hand, those having first jobs in farm labor worka§<&en the average,

47 hours while those so employed at the time of the survey avereged only 43

hours per wveek. ;
3. The mean number of years in the migirent farm labor %treem is nearly
the same” or higher in the present or last occupation compared to the first.
It has increased especially in the top two éetegories and the bottom three.
As discussed in the next chapter, this'sugge;ts thdat occupational mobility
- is inversely related to years in the migratory streem. | T
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4, With the exception of laborers, there does not appear to be much
difference ;mong present occupations in the tendency of workers to change jobs
over their working careers. Nor are there very great differences in the mean—
‘Job shift indices between those of workers having first jobs in each occupation

“and those presently employed in them with the exception of those-presently in

service jobs who seem to be much less frequent job changers than. those who
obtained first jobs ss service workers.

S. In all occupations, workers have held their present Jobs or held
their last jobs before retirement more years, on the average, than workers dia
their first jobs on entering the labor force or settl:!:ng in Michigan. Tte
mean dura.f.icns of first and present jobs in profeasional et el. and craftsmea-
foremen occupations are about the same. However, clerical and sales ‘gmd se_r;
vice workers and laborers have held the.'lmr present jobs more than twice the
duration of those first emfioyed in these occupations. Those in operatiye fr
;‘am laborer jobs had held them about one-third longer than éhose holding them -
as first jobs,

In respect to the mean durations of all jobs held by workers preseutly 3
employed in each occupation, there appears to pé little variation except for
service workers who ilave tended to keep fewer jobs longer than those in any
other occupation. ’-

6. Considering t1;1e median year of arrival of in-migrante for each
occupation, ;:e _find that the lowest two categories, laborer .and farm laborer,
have the highest:. proportion of recent arrivals, whereas amo;xg‘ those present’i \
or last employed as professional ¢t al., clerical and sales, and servic.e

workei's at least half resettled in Michigan before 1947. Half those employed

as craftsmen, foremen or operatives came before 1950-51 and helf after.

A . . -
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With the exception of clerical.and sales and qgcracives, for-which
occupations there is no difference, ihe differences in the median year of ) .
arrivé; for infmigr;nts by first an§.present onfi;st jobs are considerable.

Most strikiné is that of farm laborers. th;;as this is the occupation having
‘thg highest proportion of very recent in-mi;rants, half of those who 6b§§ined
first jobs as farm workers came to Michigan to settle before 1949. This is
\ : .
explainable by reference.{to the fact that fa.rmlli'bo;‘is a highly temporary job
for those who cannot find any oihep/kind of employment because of its low wages -
and long hours. Thus more rgcentign-migrants vill be fougd among those few
wogbers holding present jobs in agricylture. The éame is true to a Qore ‘ ?
limi%ed degree of laborers. .The earlier median year of arrival for those
holding present or last Jobs in professional. et .i., craftsmeﬁ-foremen, and
service categories compared to those findiag first jobs in these occupations
requires somewhag different explanations for each occupatida} Becéuse of lovs
wages, service Jobs-tend to be entry jobs for younger workers or Jobs taken
_by older worke;s as a last resort. In the case of our sarple, the éitremely,
high'mean age at the begfnning of service jobs preserftly ior last held and the
relatively low rate of Job.change of these workers suggests the letter to be
pfedominantly tﬁé case. The more-recently arrived workers who took gervice

jobs as their firét'fg-Michigan have moved up to better jobs.

The reeson for the earlier median year of arrival for present profes-

© -

sionals, et al. and craftsmen and foremen is the same. Those who receive
first Jobs‘in these occupations'are already quulified but as time éoes by -

other in-mi(rants who arrived earlier in many cases become qualified and move

into these ocg;bations thereby lowering the median year of arrival for each

occupation. 'I noted earlier, few, if any in-migrants qualify for first jobs
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' proprietorships Emong earlier in-migrantn retLer than by the mobility of

as foremen. As they geiix experience and seniority they may be promoted to
13

- ‘ I .

foreman positions. Similarly, workers may become certified craftsmen following \

a period of apprenticeship or Job training. The increése in the number of

workers in t! - highest occupational cetegory and kt lowering of the ‘median
yeer of arrival from 1950 for those having held irst jobs to 1943 for those

presently employed in tbe category is explained chiefly by the increase of

vor‘fers irom other occupations who become qua.litied for proressional or techni- .

cel Jobs. There~are a few such cases, however. These are typically rorper

- manual workers who have moved into social service-type, jobs in public and pri- .

vate- agencies. e ' : . .
T. The mean ages of workers at the beginning of their present or last-

held jobs vary only slightly among the occupational categories, being all in -

't,he range of 31.5 to 34.6, with ‘the exception of service workers previously

noted who vere ag ‘least 10 years older, on thé average, vhen last hired, the:ir

.,Qeans~~e§e beihg:h5.6 ‘years.

@ .
(3) Présent or Last Job in Michigan by Industry = - :

o~

Ave'rge cliare.cteristicé of present Jobs'gz industry co 'med. We notea
above in discussing the cha.rocteristics of first jobs that there were more

and pegter discrepancies between socio-economic status, education and veek]y

»
©

pay among tirst Jobs by industry than by occupation. We have ,just seen that

. among occnpe.tions the incoms:..stencies found among first jobs have been greatly-

k-]
Teduced among present or last held jobs. Is the same strain toward consistency

apparent with respéct to differences in average- characteristizs by present or
last job by industry? . .
. ' s 212
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Contrasting the rank-orders of mean SEI, education and veekly pay for first
Jobs presented.':ln Table L-9 on page U~30 with those of the present or last Jobs
shown in Table Y1k, we are led to answer yes although several important dis-

creparicies rem: W notably between .education and pay in comstructicn and ser-

vices. The differsnces in rank-orders among these meesnres of status have

declined by about helf between first and present Jobs. The pa.y of those
employed in sa‘les has shifted trom the tenth renk among first Jobs to third

among present Joba, a position nearly congruent with the mean educational levels

o € e

in both first and present Jobs. Since persons presently employed in sales aver-
age more hours per veek than those in aw other industry, the wvages per hour
.are closer to those of the rourth-ranked industry, 'mo"tor vehicles, but the rank- ‘
ing is uhchanged., . L )

' Table 4-14 . "

PRESENT OR LAST JOBS BY INDUSTRY .éz RANK-ORD
MEAN SOCIO-ECQNOMIC STATUS, EDUCATION PAY

Present ) ' . *  Rank-Orders |
Industry, - SEI : _ Educetion Weekly Pay
Agriculture 9 9 - 10
Conatruction 8 7 - 2
Metals - \ 6 6 6
‘ Durables’ 5 8
Non-Durables 6 6 9 7
Motor Vehicles' L Y h '
Transportntion 7 5 5

.and Utilities

Sales 2 2 3
Services 3, ' -3 : 8"
' Educational | ) ' : 1

and Professional




£
*squareanbo_ IBTTOP .656T UT USATT ST Led

<2010 JOQBT 943 UF SIBaL JO Ioqumu Te303 sU3 4q sqof Jo sadweyo Jo JIqUNU T¥303 U3 BUTPTATP Aq PIATIaP xapur

~ ——
.

c

. . *g xtpuaddy €Tg96T ‘900UaTH JO 8Saxg XY
:IOX MAN ‘sngyB3S TBIOO0S puB SUOTIBANIDQ UT ¢eT® 30 ‘cap ‘sstay °p AQTV Aq padoTaaap xaput ay3 Jursn cuvoo.n

2

8
gneT 2t 7 0 ge"* 2'e T g ™ €€ 0°01 2N 12 Teuc¥ssajoxd pue
Tsuoryeonpy
gnéT © g€ 06 g€ T €me e . e . 08 ne 62 §90TAX9S
gnet . 6°¢ AL 9" 7"t T'9E oM geT . 28 9t %2 R9TVS
gneét 6°€ €9 1€’ 9°t 7°SE ™ S0t 2L g1 €1 8C¢TI3TTIIN
: uoyuegIodsunay,
0$61 (43} S5 *y 9°2 L°0E 2h 901 B A A €2 - G222  SITOTUIA KOO0
. i . OW
£S6T  %°n S'9 g2’ 6°€ -~ 2 €ty .. @8 . 66 T 6T 9 s9TqeINg-UON
6n6t 2 gg L 09 £l T 46 L'y w©’ om saTquang
La6T € ‘2ot 2 - 0'€ €2« T €T . 6'S 6T ent sTeIon
(9¢ 8°t LS 1£° } n°n A2 Ty 12T, 8°$ 91 €N QOTIONIIBUWOD
: p )
1961 Al | . 0°S ne’ 2'g 6°5€ €N . 19 6°¢€ 8 ne . .9IMIMOTIBY
’ sqop ; gxspur neaIls pajaTdmo) .

PIATIIY v QOof SJTUS JUSITIN  3IVIS YOI d , *83X °‘UdS *oN
. -I8dX _ *Jang U ~-QOf UY *SIi 38 3%y /°SIH AT uoy3ed  (IIS . tmw ) Az3snpur
USIDI Uvay ang uwedy eI UBIN Uy  UeaIN ueayy, ~NpF eI  UBIW ~TXSW 4uIBIXI

nowﬁﬂuovuw.&og, aBvIaAY

SOILSINILOVYVHD JOVHUAV Qmp.bﬂqm.m Xd XUISNANI X€ SEOL ISV O INISTYd

~

ST~ 9TAL

e




e

1. Were construction and services to exchange ranks on either education

or pay, there would be no ~3.mpox't:ant differences among rankings of industries of \
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present jobs b): ‘mean SEI, education and pay.
2. The 1:iduatrigs in which reapondénts worked the longest hours, on the
: average, are those that have the lowest mean pay per wéek, except for sales.
Thus, if we consider per hour pay, the wages in service, non-durable manufactur-
ing, and agriculture "a.re even lover relative to those of other industries.
Only in sales do gn.;ch longer hours per veek result in an important rise in_
L weekly wages... .It 19 notable, hbwever, that the mean hours per week worked in

agriouvlture in present jobs.is significantly lower than that: of first Jobs.

o

3. The differences in the mean years in the migrant farm labor strean .

—t——p—

" for workers in various industries between first and’ present .,jobs shown in
Table 4-16 indicate some shitting of workers having Ja‘rying amounts of experi:-
ence. Among the first jobs, industries can be teadily 6lass.'if1ed into three '
groupings on this variable. 'Agrip_ulture, co:;stru tion, #ud metal fabrication
have the highest means, ura:b]:e, n -flure.ble and nmotor vehicie manufacturing
have intermediary means and t'i'ansportatioxi and utilities, s';.ies. servige, and
educational and professional service have the lowest means. Industries of

. 'present Jobs cannot be so easily grouped..‘ Agr;cu.ltu'z‘e ir now mucli.'higher thar

. any other :I.n the amount of mig'ratoi'y experience represented. While const_.ruction
is about the san_:g;, metals is lover. In manufacturing, mean experience in the
stfeam in durables is double in present job what it is in first Job;. Tn non-
durables it is slightly highe— and in motor vehicles, lover. It is much ..

higher in transportation and utilitizs and in educational and professional

services, while the same in other services. In this regard, it ‘should be -

AN '.o ’ )
toas Ct >
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rexmmbered from ‘l’able 11 that 40 percent of those classified as-working in
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educational and professional services are fairly 1ow-1eve1 service workers,

.not prqtessional;or tecpnicipns . }

ro Table 4-16

FIRST AND PRESENT JOBS BY INDUSTRY BY PERCENT OF WORKERS‘ HAVING
HIGRATORYFARMLABOREXPERIENCEANDMEANYEARSINTHE TREAM

-

. . Total Number " Mean Years ir Stream Percent Migrant
First Present First- Present First ~ Present

Agriculture 106 2k 4.8, 8.2 59 62

- @ ]

. Construction 61 © 43 . 45 b 58 65

Metals L 105, 3.8 ' 3.0 69 6k

Durables 40 Lk 3.1 . 6.0 5n 66
Non-Dursbles -6 AT .. 3. 3.9 50 e

P . . -

Motor Vchicles 110 25 3.3 ° 26 - 53 BT

'-Tr’anapbrtaﬁion ‘ _ : .
and Utilities 16 13 1.3 " 3.6 62 17

-Sales . R 24 0.8 1.4 29 50

Services 4 29 1.5 1.5 31 53
Edueational l '
Professional I

. Services ) 21 0.8 F 2.2 33 50

-

When ve consider the percent in each industry having had some migratory
farm labor experience as.well as the meen amount of such experience, several
additional shifts ave apparent. Those wh haire changed from first jobs in

!
agriculture to present. Jobs in other 1pdust "8 are primarily workers having

-had somevhat less migratory experience\than those presently employed since the

mean years in the stream is much greatey for those nov in agriculture.

216
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Comparing first and present jobs, we see that in present Jobs the perc:nt having
some migratory expériencé is considerably higher in five of the nine non-
agricultural industries and nearly the same or only slightly lower in"the other
four. There has apparently been'a sh}l‘g‘t of out of servig:es after the firs‘t

Jop by many of those having no migratory 'experienée, leaving a higher propor-
tion cf the smalle.r numf)er presently in this industry who hg.ve such backéround.

{
The reverse seems to be the case in educational and professional services wherr

the larger number now employed has a higher proportion of ex-m "ratory farm
laborers. It is interesting to note that while a'ériculture has twice as many
mean years of migratory experience represented among its: present employees

as any other industry, four industries have a higﬁer percent of workers having
spent some time in the stream. . ;) —
i, The range of the variability of t}{e mean job shift index for :present .
or iast jobs by industry (from a low of .2,1;“:1:1 agr:i,culture.to a high of .38
for educational and professional se;'vices; is narrower thén that for first
3obs (from a low of .20 for motor vehicle'workers to a high of .53 for sales
workers). 'No longer are the most freguent job changers concentrated in sales
and services. Neither are there so many highly mobile workers in durable e;.nd i
non-durable mznufacturiﬁg as in the case of first Jobs. Apparently the more
mobile workers moved out’ of first jobs in agriculture leaving the less mobile.
5. Considering that tne majority of workers interviewed were adult
migrants inf.o Michigan, the mean tenure of pr;asent or last job held is remark-
ably high. Nearly three-quarters (72.3%) of the f’h have held their pre- .

sent or last jJobs for approximately nine years of more. With the exception

of service workers, those holding their job longest, on the average, are found

T
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N
in manufacturing, especially in metal fabrication, motor vel}lcles and durables.
While-the average worker whose first job was in services held it only 1.7 yeers,
the worker presently or last employed in a service Job has nine years of con-

tinuous employment on the average. Workers in all induotries have held their

v ot

present jJobs longer than those workers first employed in the same industries.
Similarly,they have held their present or last Jobs longer than the mean dura-
tion for all jobs held during their working careers since 16 gears of age.

6. Regarding median year of arrival, we find that those presently or
last employed in agr;cﬁlture vere the mosi recent in-migrants. Construct:.on
'and non-durables rank next in the proportion of recent arrivals. Metal fabrica-

./

tion anci sales and serﬁces, including educational andl professional services
have the highest proportion of earlier in-migrents.

) ‘ T. The mean age at“the time of hiring in the present or last-held job
was youngest “for motor vehicle workers (30 7), one or two years older for those
in metals and construction (32.3 and 32. 7), and in the mid-30's for a.ll other
industries_ except for educational and professional services whose workers ’

averaged nearly 42 a. tne beginning of their present or last jobs.

Pay and hours by industry of Mexican-American workers compared with all

~
~

Michigan workers. Having discussed similarities and differences by industry T -

among Mexican-American wori;ers in our sample, we need to compare these workers

witn all workers in Michigan to assess their present relative position in the

Micﬁigan la.‘por force. Table 1T offers two i:a.ses for such comparisca. First

we may compare our respondents.with all g‘tn_plégrees in their counties, then ‘with ) -
all of those in Michigan. The temporal matching of statistics is close but not

perfect so that some,discrepancies may be due to the time of yeer for which

7

statistics are presented. ~
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5 \ , TABLE L-17
¢ \
< MEAN WEEKLY PAY AND HOURS BY INDUSTRY FOR THE SAMPLE OF
MEXICAN~AMERICAN MALE WORKERS, TOTAL EMPLOYEES IN
f SAMPLED COUNTIES AND TOTAL EMPLOYEES IN MICHIGAN IN 1967
€ N
¥ Mexican-American Total Employees 5’ Total Employees
BT "ndustry ‘- Sample (Males)l 6-8 sample Counties Michigan
1 - Pay Hours Pay - Pay2 Hours3
R Agriculture ,  76.60  43.h 65. b 79.05
S €omstruction  150.15  L0.5 132.37 150.55 -  b1.8
; Metals 121.74 41.3 140.63 139.76 b1.5
[ § Durables 113.33 . bo.T . 0.9
o ) 137.94 155.20 ;
' : Non-surables 98.61 h2.4 h1.h
; Motor Vehicles 128.17 - b41.8 158.70 159.77 - 39.0°
: Trensportation o )
, and utilities 124.62 40.6 133.16 141.88 )
; k6.5 wh 1
: Sales . 1h5.35 45.5 81.07 91.68 > sglg
N /;' 35 06 Re"\
S Services 110.00 43.3 ' * tail
Educational : . 69.43 82.39
; and professional - ,
- : services 162.50 41.3
Mean of Total  12L.35 112.55 126.89

Based on pay: and hours of 594 males employed at the time of the
interview (November 1967 - January 1968).

eBased on first quarter i967 data from County Business Patterns 1967,
Michigan, Bureau of Census, U.S. Dept. of Commerce, 1968.

3Based on Movember 1667 data from Michigan Manpower Review, Vol. XXII,
No. 12 (December, 1967). :

I 0w
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In agricuiture, construction, sales and serviee, Mexican-Anerican male
workeee appear to be making somewhat more eaehl;eek, en the average, than ali
ﬁorkers in‘their ‘counties of residence. It is important*to note Qere.ahowever;
that by excluding Mexican-American females while including them-in the total
workers, wé heVe biased pay in favor of our sample, since females, -especially

in sales and services, tend to reduce the mean beceuqe‘of'their lower wages. In

contrast, in all manufacturing, Mexican-American male workers make less than all

g
‘

employees in their cpunties. The same relative position holds in:comparison
with the state labor force as a whole in manﬂfacturing, sales and services but.
mean wages in agriculture and construction are about the sane for Mexican-
American males and all employees in Michigan.

In respect to ﬁours‘inhindustries for which data permit comparison,
there does not appear to be any majorESiscrepaecy although Mexican-Americans
worked somewhat more hours per week ip construction and sales and fewer in
motor vehicles than did ell employees in Michigan in these industries.

/ * - T
The work situation. About two-thirds (63%) of those persons iqterviewed

said that they are within 15 minutes or less traveling time from the place at
which they presently work or had worked in.the recent past before retirement.
Three-fourths drive their own cars to work, althcugh about 10 percent are near
enough to walk to work. "Little use seems to be made of public transportation
in getting to work; only about 3 percent report using a bus. About 12 percent
do, however; go to work with someone else in a car. .

While slightly more than half (51%) of Mexican American family;heads'in

the Michigan counties sampled work in plants having more than 1,000 employees,

about & third (35%) work at places having 100 or fewer em, loyees. 'Howevég?

t, -
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Only seven percent are members of craft unions. .

3

61% have 25 or fewer fellow workers in their sections or departments. More
then cre-third (37%) work with 10 or fewer other workers. .
In general the working situation involves contact with other Mexican

Americans. Only one of five workers does not have one or more Mexican American

friends at his plece of employment.

Union membership and participation. In their present or last ‘job three-
fourths of those sampled are or were union members. Of course, the majority

are UAW members (60%), while 30 percent are members of other indus;rial unions.

)

©
IS

Although nearly one-third reported almost never attending union meetings,
more than half (53%) do so occasionally, and 15 percent claimed they attend

almost always.

Present part-time jobs. Almost fewer than one of 20 respondents (6%)

presently employed have or heve had a second part-time,Jbb in addition to their
present job. More than one-third (38%)-of those doing work part-time do so in
seasonal agricultural labor. _The next most frequent part-time jobs are

laborer except farm (16%) and other service worker (14%). Nearly‘héIE the

part-time. employment (46%) is in agriculture. I; is clear that a second part-
time Jjob is not A mejor source of supplementsry income for Mexican American _‘
families in Michigan. It vi;l be of inte;gst only to %he degree to which part-
time seasonal agricultural iabor‘represents a complementa{y employment pattern
fof a proporﬁionately small number of Mexican Americens. It mey be the case
that in absolute numbers fhi; employment is cf some importance in fflliné
seasonal farm labor demand. Indeed, althougn it involves fewer than one in

40 of settled Mexican American family heads, this input of labor may be ruch

" more significant -as a proportion of seasonal labor available to farmers. In
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addition, those family heads who supplement their reguler Jobs by returning to
the fields on & part-time basis during lay-offs, vacation or holidesys and week-
ends bring two or threc times their numbers in accompanying family members.

Part-time work experience. Although few workers (6%) were found to have

part-time jobs in addition to their regular Jobs at the time of the interview,
more than four tiges this proportion (26%) reported having had & second pert-
tine job since living in Michigan. Of those never having a second Job 11
percent said they had, at one time or another, looked for such & job.

Additional skills. When asked what other skills they had or other kinds

of work they.could do aside from the tasks performed on their main job, the
respondents' replies were numerous and extraordiearily varied. Only slightly
more than one- qnarter (27%) failed to mention at least one gkill, Of thos2
reporting skills, one-third each reported one, two and three or more. When
asked how many of these skills were ones for which they had received pay, well
over half (59%) reported having been paid for one Or more, and one-third claimed
uq%pg two or more for gaining income. -
The most often-mentioned skills in order of frequency were carpenter,
mechanic, house painter, plumber, welder, cook, truck driver, brick layer or

mason or cement worker, electrician, radio and TV repair, sewing, musiciean and

barder.
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L. The Transition ¥rom Field to Factory

As originally conceived, this study would have involved two contrast-
ing surveys. One wouvld have ébncerngd migrants now in the stream, interviewed .
in the farm labor camps; the other, Mexican-Arerican year-{ound residents i?
Michigan communities. The first survey was precluQed by sampling, access, and
cost probleﬁs; the second was ccmpleted and is the basis of this report. ‘There ~
vas, howevef, a small-scale survey of migrant workers in the camps carried )
out in cooperation with this p:ojegt during the summer of 1967. It was added
to a study initiate& by the late Dr. James R. Hundley and completed by three
of his students.l The‘survey collected 132. interviews with Mexican-American
migratory farm laborers. While the ffhdings are nét as relisble from a
sampling point of view as those of the present study, gseveral are of interest
as we begin“to look specifically at:the transition from migratory-agricultural
work to settled urban-industrial employment.

(1) Migrants in the Field and the Desire to Settle.

The 'age structure‘of'the'Michigan Mexican-American migratory farm labor
force, as revealed by the 1967 Hundley camp survey, indicates that settliﬁg
out and finding urban-industrial jobs will be quite difficult for the majority

of workers for well over half (60.4%) are over 40 years of age wvhile one-fourth

are over 50. This is clearly a middle-aged work force. Given the rigors of farm

labor, especially stoop labor, it is quite probable that many of those presently

e unpublished report "A Study of Interpersonal Relations Among
Managers and Employees of Fruit and Vegetable Farms with Emphasis -on Labor
Management Practices Utilized," Rural Manpover Center and Department of Socio-
logy, Michigan State University, 1967, was completed by Charles W. Given,
William E. Vredevoogd, and Maurice E. Voland. Divergence of the distribution .
of variables such as age in this sample suggests that it may be a "pocket”
semple and not truly representative of even Michigan migrants. Nonetheless,
since the timing and location do produce findings highly relevant to the
larger survey of settled migrants, it seems worth examining them, albeit
with caution. :

3
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working have but few years left in which to perform migrant work. It may well
be the case that most migrant workers who have the desire to settle out.have
algeady done so and that the remaining workers include a large proportion who
are trapped, being too o0ld to find industrial;Fmployment.

While nearly half (43.3%) of tne Mexican-American migrant workers inter-

viewed in the Hundley survey were-born in towns of 10,000 people or less, an

. equal proportion came from cities of 25,000 or more. Interestingly, Mexican-"

American migrants were much more likely to have been born in larger communities
then either Negro or white workers interviewea in this survey. Ninety-six
percent of the Meaican-American migrants were born in‘Texes (65.7%) or Mexico
(30.6%). Of those born in Texas, 43 percent came from the Rio Grande valley.
Three-fourths of the Mexican-American migrants surveyed in the oamps in
196T had completed no more than the sixth grade and-only six percent had some
high scheol. This compares very unfavorably“with the Negro and vhite mipgrants,
more then half of whom had more'than six years of education with about one-

fourth (27.7%) of the Negro and one-fifth (17.4%) of the Whites having had

" some high school. Over 38 percent of the Mexican-American migrent workers had

begun farm work by the age of 1b, but 31 percent did so between 15 and 29 years
of age egd an equal percent did so after 30. |

Eighty-five percent of.the Mexican-American migrants were married.
Seventy—one percent of the respondents had’ four or more children and a remerk-
able 37T percent had seven or more children in their families. Mexzcan-Amer1cans
had censiderably more children working with them thap either Negro or Wh?te
migrants. Over half of the Mexican-American respondents had four or more
childeen:working with them in the fields. It was not uncommon to finq three
generations from one family working on the same farm. Neariy two-thirds (63%)

hd 4

of tﬂe respondenta reported having relatzves working with fhem.' -

&
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Over 65 percent of the Mexican-American migratory workers travel to

Michigan as membéra\ot a crev organized‘and usualiy supervised in the field by

W~
%
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a crev leader. The Lore freqpent of familial organization of the work group

and_presence of a’'crew leader’among Mexican-American workers makes them much

.

preferred to the more\orten single or unorganized Negro or white workers. 1In
. : nearly 60 percent of :§e cases, the crew leader pays the travel expenses for

the Mexican-Anerican grants, making them dependent upon him for travel and

<

funds and indebted to him at the end of the season. This is important to

»

" remember “as ve discuss settling out.‘ Not onl; does the migrant typically have

b wmar s

‘a financisl obligation to his crew: leader but’ this is often reinforced by non-
- economic ties to him. ’ Almost T5 percent of the Mexican-American workers ‘are
invited~to Joiu'a specificecrew.‘ The crew 1eader is. accorded a high status ¢

. position in-the town of origin. Usually he personally recruits those he wants

. .
. to Join his crew for the season through familial networks with the result that -
: W .
- many families are related in some way to the crew leader.

- ,W,,_,../_,Mu -

“Not only is indebtedness to the crew leader*a constraint againét‘dropping
out. - Sixty-eight percent of the Mexican-Americans interViuwed own or are buy-
ing their houses in the towns of origin., This is double the percent among

- Negro and white workers intervieved. ‘

The low level of literacy in English among Mexican-American migrants
suggests another major constraint against l1zaving the siream for resettlement ’
in a lidwestern community. Only 22 percent of the Mexican-Axerican migrants
interviewed by Hnndley°s students in‘the fields in the surmer of 1967 were ‘

' literate in English although T5 perdent were literate in Spanish. Only three

Ry—

percent vere literate in neither language.
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Since we were interested in the variables related'to desire and informa-
tion relevant to settling among migrants'in the field, we included in.the cemp
survey qaestions regarding the nature and extent of the migrants contacts in
nearby communities vhile located in the camps. In general, vwe found that
migrants have extremely limited contacts outside the camps. In most cases,
migrant worher,s tend to partic:’.pate\ in recreational activities, 'to the extent’

that time and energy permits after a grueling day's work, with relatives or

other residents of their own camp. Few migrants have extensive contacts with

-

nearby communities or with migrants in other camps in the area. Since most

migrants move to another area within three weeks, they have little opportunity
to develop meaningful social.contacts in the area. In the few cases in which

migrants do heve contacts outside their crew or set of relatives in the camps,

‘these are more often with the farmer's hired man than with the farmer or people

in the local communities. The low rate of participation with members of the
community is paralleled by an equally low rate of contact with local agenides
The highest frequency of such contact is ith local doctors and hospitals, as
might ve expected., . Respondents indicated only limited contact with religlous,
political and labor organizations designed to’assist migrants.. These data

indicate a general isolatior of the migragts from an meaningful associations

in the community, with thg possible exception of friends or relatives who may

‘'

_reside there. This in spite of the fact that 60 percent of the respondents

were spending at least their second season on the ferm where they were inter-

LT

viewed. .
What factors are related to a stated desire to settle out of the stream
o .
, .
and obtain non-ferm emplpyment? The greater-the migrant's exposure to non-farm

employment, the greater was his propensity to seek such employment.' Thic was
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indicated by the fsct that the larger the hometown of origin, the higher was
the proportion of respondents who expressed a desire for non-farm employment.

Additionally, it was found tha’ tae desire for non-farm employment was signifi-

e

canﬁly grester among those who held non-farm jobs in the winter in pl'qces of

Pt

origin. As time spent during the vinter in non-farm employment increases,

Ay R T
.

v o desire to continue in it also increases. Thus, it appears that'some measure
of fumiliarity with & non-farm occupation is important in motiveting a worker

to continue it even to the extent of changing residence in order to do so.

. .
R T e L b s el
.

The desire for non-farm e¢mployment does, however, seem to decrease with ]

dncreasing age. Also, in considering edvcational level, respondents appear

PR 2

1;o Ye rather regliétic about their opportunities for shifting out of t:a.rm work.
Thos‘e ﬁth less education less frequently indi;cate a desire to obtain non-farm
employment. Thus thd‘e are definite associations between size of hometown, )
exposure to non-farm employment during the winter, age and education and the
expression' of a desire to shift to non-farm employment. " Those migrants who

. " are younger, better ed»~ated and have had more exposure to . .2 non-fa.rn! Jobs

of the larger cities more frequently report a desire to switch.

B LS e g e AR, A ARG e § i fer

Respondents who desire non-farm employment nearly unanimously indicate
that they would e willing to participate in a training program that would
upgrade employment skills. Nearly 99 percent of those indicating a willingness
to receive additional training to upgrade their employment skills prefer non-

farm over farm employment. "I'his indicates that respondents desiring non-farm

My h RSN A § T o ey e

employment are also willing to make a commitment in order to qualify for non-

farm employment.

Yy

As expected, when controlling for age and education we found that there -

' were differences in desire fox; off-farm employwent. ‘This became even more .
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significant vhen we controlled for ethnic background. Mexican-American resvon-

dents have considerably. less desire for off-farm employment than either Negro

or Sonther}: white respondents,

& higher preference for non~farm employment in all cases.

MIGRANTS DESIRE FOR NON~-FARM EMPLOYMENT BY ETHNICITY, AGE AND EDUCATION

Negro and Southern vhite respondents express

Table L-18

Southern White

Mexicaq-hericm Kegro Total
Non-Farm  Farm-Non-Farm Farm Non-Farm Farm Non-Farm Farm (/
S_ > y 4 y % % % £ N
Under 40 ]
6 yrs. , ' .
or less 11 18 K 0o 5 20 38 62 53
@wore than . )
6 yrs. 8‘ i3 28 9 23 -1 58 L2 ST
LO or over ‘
6 yrs;
.or less 12 .33 22 13 7 .9 '35 65 83
more tfhan
6 yrs. 1 L 15 7 5 25 35 65 29
Total % 32 68 12 29 40 61 41 59 222
Total N 42 90 13 17 27 \92 130

33 .

educational categoriecs expressed a desire for non-farm employment, the reverse

While Negrc migrant laborers overwhelmingly and uniformly by age and

vas true among Mexican-Americars and Southern whites. Only younger, better-

educated Southern vhite workers opted for non-farm employment to a greater

degree than for farm Jabor. The similarity of the Mexican-American and

Southern white preferences and their striking contrsst to those ‘of the Negro

workers may be explained to some extent by the greater urban and nop-farm
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experience of the Negro workers and the different organizational patterns
anong these categorier., It seems likely that the effect of the . ‘tended

fanily as the migratory unit may be crucial in shaping their desire for

" off-farm ewnployment. Since most, of the Mexican-American and white respon~

dents travel in crews which contain members of their extended families,

it may be inferred that the_pttriu'chtl authority system places limits

on the pessidility of the y‘o”unger, better-educated from breaking a.\m; from
the exten‘ded family and entering the non-farm labor market. The desire

on the part of the patria.rc;ha.l pover figurc_e iq the family to maintain Y
fanily solidarity may be primarily motivated by economic factors. The )

patriarchal pover figure in each family is generally older and less vell-

.educated. Consequently, there is 1little Jpportunity for him to enter into

the non-farm labor forge. He sees that his. economic security is dependent
upon the maintenance of family solidarity and his control ov:er the earnings
of the other family members. If they were to leave the migrant labor force
and enter into non-farm employment, his control over them would be greatly
ven.kjned.

| Deaire' to settle in Michigan closely resembles in direction, if nout
in magnitude, the responses given fc;r the desire for non-farm employment
vhen measured against our three prediction variables (age, education and
size of hqaeto;'n). .

When we consider ethnic ‘group ve find again that there 1{: a very

close parallel between tho'se desiring off-f‘m employment and those wishing

to settle in Michigan. Amcng the Negro respondents, 61 percent desire to seftle

in Michigan; for the Mexican-American. ihe percentage is 26 percent and for
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vhites it is 13 percent. These percentages are somewhai lower than for those

. ¥ho desire off-farm employment, but }bey are generally in the same direction.
- + / .

.~ Table L-19a

DESIRE TO SETTLE IN ‘MICHIGAN BY ETHNIC GROU?

Mexican-

Settle in . )
Michigar’ ’ Amer;ca_n . Negro Wh;te

No ' Th 39 87
“Yes 26 .. éa - 13

e "

Total % - 100
Total N . -1 46

E We hypothesized that having friends and relatives in Michigan would have

‘a strong effect on the desire of migrants to settle here. There is no positive

ic}dg;however.o . Of those migrants who desire to settle here, ebout 30 pér-

cent do mbt-have friends already living here, while 26 percent do have friends’
already settled in hig}n. Thirty-two percent of the migrants who have
‘relativea i:n Michigan desire to settle here, while 29 percent of those who do
not )lzrave ,rélatives already he. = desire to settle in Michigan.

A very small mumber (23) in the sample hac decided to stay in Michigan
during the meing wister., Over two-thirds of those nplanning to stay in Michigan
fell in the{high.er educational attainment group (6+ years). The proportion

" plsnning.to* a‘tny generally follows the proportion of the various ethnic groups
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in the sample. Roughly one-half of those planning to stay are Mexican-American,

while the remainder is split almost equally between Negro and white. Aboﬁf:”
half of those planning to stay in Michigan this winter have ﬁiends or relatives
already here. When we 'asked whether those who were planning to sfay in Michigan
had talked over this decision with other migrants, we fc;und_that less than one-~
fourth had don