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FOREWORD

This volume is a brief progress report on a longitudinal study of
the educational and labor market experience of young women., In early
1965, the Center for Human Resource Research, under a contract with the
U.S. Department of Labor, began the Planning of longitudinal studies of
the labor market experience of four subsets of the United States
population: men 45 to 59 years of age, women 30 to 4l years of age,
and young men and women 14 to 24 years g:,f,' age.

Cost considerations dictated limiting the population covered;
given that constraint, these four groups were selected for study
because each faces special labor market Problems that are challenging
to policy makers, In the case of the older male group, these problems
are reflected in a tendency for unemployment, when it occurs, to be of
longer-than-average duration and in the fact that average anmual
incomes of males decline continuously with advancing age beyond the
mid-forties, In the case of the older of the two groups of women, the
special problems are those associated with reentry into the labor force
on the part of a great many married women after their children no
longer require their continucus presence at home. For the young men
and women, of course, the problems are those revolving around the
process of occupational choice and include both the preparation for
work and the frequently difficult period of accommodation to the
labor market,

While the more-or-less unique problems of each of the subject
groups to some extent dictate separate orientations for the four
studies, there is, nevertheless, a general conceptual framework and a
general set of objectives cammon to all of them., Each of the four
studies views the experience and behavior of individuals in the labor
market as resulting from an interaction between the characteristics of
the enviromment and a var.ety of economic, social, demographic s and
attitudinal characteristics of the individual. Each study seeks to
identify those characteristics that appear to be most important in
explaining variations in several important facets of labor market
experience: labor force participation, unemployment experience s and
various types of labor mobility, Knowledge of this kind may be expected
to make an important contribution to our understanding of the way in
which labor markets operate and thus to be useful for the development
and implementation of appropriate labor market policies,

For each of the four populetion groups described above, a
national probability sample of the noninstitutionalized civilian
population has been drawn by the U,S, Bureau of the Census. Members
of each sample are being sucveyed periodically for five years. This
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report is the second in the series of the younger group of women. It
summarizes some of the information yielded by the second round of
interviews conducted between mid-December 1968 and mid-March 1969. Our
focus here is upon changes in educational attainment and educational

- aspirations, interfirm movement, geographic mobility, and the extent of
occurational information possessed by the respondents. We had intended
to analyze changes in labor force participation and unemployment rates,
but were prevented from doing so by a coding error involving labor force
and employment status. This error, of course, is being corrected. Using
tabular data, the report is intended primarily as a progress report on
the longitudinal study. More intensive multivariate analyses of the
data are underway and will be reported elsewhere. The unique nature of
some of the tabular data already in hand, however, argues for our
presenting it at this time.

John R. Shea
Associate Project Director
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A

CHAPTER ONE*

INTRODUCTION

What changes occur during the course of one Yyear in the educational
and labor market status of young women? To what extent do 1k- to
24-year-old women leave or return to school, revise their educational
and/or occupational goals, change jobs, and alter their labor force and
employment status? Moreover, what are the correlates of such changes? .
This report addresses questions such as these.

In early 1968, interviews were conducted with a national
probability sample of 5,159 young women 14 to 24 years of age who were
in the civilian, noninstitutional population.l The results of that
initial survey, which was designed to set the stage for the five-year
longitudinal analysis to follow, have been reported in the first
volume of this series.2 The present volume, based on data from the
first and second surveys, is intended merely as a progress report on
the longitudinal study. Its principal purpose is to describe the
magnitudes and patterns of change that have occurred during the one-year
pPeriod. The central focus is upon changes in educational and labor
market status, but changes in other characteristics of the respondents
are examined for their effects upon educational or labor market
experiences.

In the remainder of this chapter the extent of attrition from the
sample between 1968 and 1969, movement out of the formal schcool system
and between levels within that system, and changes in the educational
aspirations of high school students are described. In Chapter 2 we
look at movement among employers and among geographic areas. In Chapter

* This chapter was written by Joseph M. Davis.

1 For a description of the sample design, see Appendix B.

2 John R, Shea, Roger D, Roderick, Frederick A, Zeller, Andrew
I. Kohen, and Associates, Years for Decision: A Longitudinal Study
of the Educational and Labor Market Experience of Young Women, vol.

1, U.S. Department of Labor, Manpower Research Monograph no. 2k
(Washington, D.C.: U,S. Government Printing Office, 1971).




3 the extent of occupational information among young women is considered
and is related to enrollment status, family background, and labor market
variables. Chapter L contains a summary of the major findings.

ATTRITION FROM THE SAMPIE

Of the 5,159 members of the sample interviewed in 1968, only 4.3
percent (226) were not reinterviewed in 1969 (Table 1.1). Two percent
of the sample refused to continue their participation, 2.0 percent
could not be located by Census interviewers, and an additional 0.3
percent were not interviewed for other reasons such as temporary
absence from the home, institutionalization, or death. There was very
little intercolor difference in attrition: 4.0 percent of the blacks
and 4.3 percent of the whites left the sample.3 School enrollment
status in 1968 is strongly associated with attrition from the sample:
of those enrolled, 3.0 percent of the whites and 2.1 percent of the
blacks left the sample; of those not enrolled in 1968, 5.7 and 5.6
rercent of the whites and blacks, respectively, were not reinterviewed
in 1969, largely because they could not be located, Tables 1-A-1 and
1-A-2 at the end of the chapter examine attrition from the sample,
controlling for selected demographic, social and economic characteristics
of the respondents. For those not enrolled in school, attrition rates
were highest among white domestic service workers, blacks who were
opposed to mothers of pre-school-age children working, and blacks with
13 or more years of education. Highest attrition rates for the enrolled
occurred among unemployed blacks and married" whites.

II COMPARATIVE SCHOOL ENROLIMENT STATUS 1968 AND 1969

There is considerable empirical evidence of a strong association
between educational attainment and a host of labor market success
measures. As well as being a measure of knowledge and skills, it is
widely held that educational attaimment is a proxy for many other
characteristics which influence an individual's performance in the
labor market. Consequently, it is important to identify those factors
which influence the amount of education a young woman obtains,

3 The term "blacks" refers only to Negroes; "whites" refers to
Caucasians. Other races are not considered separately but are included
in grand totals.

‘4 "Married" refers only to those who were married, spouse
present., '"Nonmarried" refers to those who have never been married or
who are widowed, divorced, separated, or married, spouse absent.
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Table 1.1 Attrition Rate between 1968 and 1969 Surveys, by Reason,
1968 Enrollment Status, and Color

Total Percent Total

1968 enrollment status number Percent| unable

attrition
and color 1968 refused to retef
. (thousands ) locate
/

All respondents 18,053 2.0 2.0 4.3
Whites 15,831 2.0 | 2.0 4.3
Blacks 2,222 1.4 2.3 4.0

1led in school 9,100 1.7 1.0 2.9
Whites 8,067 1.7 1.0 3.0
Blacks 1,633 1.4 0.7 2.1

ot enrolled in school 6,953 2.2 3.1 5.7
Whites 7,764 2.3 3.0 5.7
Blacks 1,189 1.4 3.7 5.6

a,- Inclu(ies some respondents who were not interviewed for other
reasons such as temporary absence from the home, institutionalization,
or death.
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Two important questions concerning the educational attaimment of
young women may be addressed with the data in hand: what characteristics
are associated with dropping out of high school; and, what are the
correlates of attending college immediately upon completion of high
school? Analysis in the initial volume on this cohort indicated that,
at least among whites, educational attaimment is strongly associated
with family background variables.> We expect the same kinds of
variables to influence dropping ocut of high school and enrolling in
college. -Nevertheless, we have reason to believe that some factors
are more powerful predictors of dropping out than of transition to
college. For example, economic considerations may be especially
salient in movement to college, whereas pregnancy and child-bearing may
be relatively more important in accounting for premature withdrawal
from high school,

Of those respondents who were reinterviewed in 1969 and who had
been enrolled in school in 1968, 88 percent of the whites and 76
Percent of the blacks were still emrolled in 1969. Of those respondents
who were interviewed both years who were not enrolled at the time of
the initial survey, 4 percent of each color group had returned to
school by the second survey (Table not shown).

Correlates of Dropping Out of High School

Among those respondents who remained in the sample, high school
dropout rates for white amd black girls for the one-year period were 4
and 11 percent, respectively.6 However, because of attrition from the
sample, this probably-underestimates the actual dropout rate, for if
our suspicion is correct that young women who were not reinterviewed
had a higher high school dropout rate than did those reinterviewed, the
understatement is even greater.

Comparing these rates with the one-year high school dropout rates
(unadjusted for attrition) among the young men in the same age category
indicates that white young men and women are about equally likely to
drop out of high school (5 and U4 percent, respectively) while black
young women are somewhat more likely than are young black men to drop

5  Shea et al., Years for Decision, 1:30-32.

6 These rates, unadjusted for attrition from the sample, are
based on the number of young women in grades nine through eleven at
the time of the first survey.




out (11 versus 7 percent).7 Research on the relationships among race,
socioeconomic status, and leaving school before graduation typically
has found that intercolor differences in dropout rates actually reflect
differences in socioeconomic status.8 This topic will be more fully
examined below; it is worth noting here that black youth also tend

to be older than white for any given grade in school, and dropout rates
from high school are strongly related to age-grade lags (Table 1.2).9

Table 1.2 Mean 1968 Age and High School Dropout Rates
between 1968 and 1969 hy “~~ie Level in
1968 and Color: Re - = - Enrolled in
Grades 9 to . . 1968

Total Mean age| School
(i;gcée enrolled in number in 1968 | dropout
(thousands) rate

WHITES

gth 1,#55 14.3
10th 1,732 15.2
11th 1,365 16,2
Total or average 4,552 15.2

FOFW

BIACKS
9th 213 14,6
10th 220 15.5

11th 17k 16.5
Total or average 607 15.5

EE &

7 Frederick A, Zeller, John R, Shea, Andrew I. Kohen, and Jack
A, Meyer, Career Thresholds: A Longitudinal Study of the Educational
and Labor Market Experience of Male Youth, vol. 2, U,S. Department of
Labor, Manpower Research Monograph no. 16 (Washington, D.C.: U.S,
Govermment Printing Office, 1970), p. 3.

8  Robert E, Herriott, Charles B. Nam and A. Lewis Rhodes,
"School Retention by Race, Religion and Socio-Economic Status,” The
Journal of Human Resources 3 (Spring 1968):171-90.

9 See Shea et al., Years for Decision, 1:19; Zeller et al.,
Career Thresholds, 2:22,




For blacks and whites alike, dropping out of high school seems to
be associated with having & father who was not a high schoo’. graduate
and with having attended a high school in the South (Table 1.3),10
Among whites, respondent: with urban backgrounds are somewhat more
prone to drop out of high school than are those from nomurban areas,
although this relationship does not prevail for blacks,ll

Not surprisingly, high school girls who in 1968 had aspired to a
high level of educational attaimment, viz,, to four or more years of
college, had much lower-rates of dropping out of high school than did
girls with lower aspirations. Only 1 percent of the young white and 4
percent of the black women who aspired to a lachelor's degree lef't
high school before graduation while about 6 percent of the whites and

. 17 percent of the blacks with lower aspirations dropped out of high

school,

Transition from High School to College o -

White young women who were high school seniors in 1968 were twice
as likely as their black counterperts to be enrolled in college in 1969
(52 compared to 26 percent) (Table 1.4t). These rates are 12 percentage
points lower in each color group than those for a comparable group of
young men one and one-half years earlier,l2

As was true for high school dropout rates, rates of college
entrance are related to demographic and socioeconomic background
variables, although in a somewhat different manner. College attendance
is positively related to father's education, among whites at least,
and is much more prevalent among respondents from urban areas. On the
other hand, unlike high school dropout rates, there are no systematic
South versus non-South differences in rates of college entrance., For
both blacks and whites, movement into college is directly related to
educational goals in 1968, It is especially noteworthy that fully 85
percent of the white young women who in 1968 reported aspirations for
a college degree were enrolled in college in 1969.

10 South includes the South Atlantic, East South Central, and
West South Central Census divisions,

11 The urban-nonurban distinction is based upon the respondent's
residence at age 1k,

12 Zeller et al,, Career Thresholds, 2:7.




Table 1.3 Proportion Dropping Out of High School between 1968 and
1969, by Selected Characteristics: Respondents Enrolled
in Grades 9 to 11 in 1968

WHITES BLACKS -
Total Percent Total Percent
Characteristic number high number high
(thousands ) | school (thousands) | school
dropouts dropouts
Highest year of school
completed by fatherd
8 or fewer years 761 Y 161 11
9 to 11 years 709 b 96 8
12 years 1,260 2 50 6
13 or more years 990 2 12 b
Total or average 4,001 3 409 10
Residence at age 14
Nonurban 2,568 3 259 11
Urban 1,978 5 348 10
Total or average 4,552 L 607 10
High school location
South 1,170 9 382 12
Non-South 3,214 2 211 9
Total or average 4,552 4 607 10
Educational goal, 1968
High school graduation 1,401 7 166 16
College 2 966 5 114 18
College 4 or more 2,132 1 325 Y
Total or average 4,552 4 607 10

& Excludes respondents with fathers deceased in 1968.
b Percentages not shown where base represents fewer than 25 sample cases.

Teretg o,

B T R PR




Table 1.4 Proportion Enrolled in College in 1969, by Selected Characteristics:
Respondents Enrolled in Grade 12 in 19682

WHITES BIACKS
Total Percent Total Percent
Characteristic number enrolled in number enrolled in
(thousands) | college in | (thousands)| college in
. 1969 1969 g
]
Highest year of school
completed by father®
8 or fewer years 183 26 4s 26
1 9 to 11 years " 139 32 22 c
12 years 362 61 26 c
13 or more years 234 78 8 c
Total or average 985 54 131 25
Residence at age 1h
Nonurban 606 . ks 73 20
Urban 507 61 105 30
Total or average 1,117 52 178 26
High school location
South 254 51 109 28
Non-South 863 53 69 2L
Total or average 1,117 52 178 26
Educational goal 1968
High school graduation 283 3 55 7
College 2 275 39 39 11
College 4 or more 549 85 85 46
Total or average 1,117 52 178 26

a Includes a few respondents repeating the twelfth grade in 1969.
b Excludes respondents with father deceased in 1968.
¢ Percentages not shown where base represents fewer than 25 sample cases.




In sumary, the intercolor variation in the Probability of
attending college immediately following high school is much larger than
the intercolor variation in the likelihood of completing high school,
Neither difference, however, seems to be much affected by controlling
for the variables just considered.

III CHANGES IN EDUCATIONAL ASPIRATIONS OF HIGH SCHOOL YOUTH

As has been demonstrated in the previous section, educational
attainment is strongly related to educational goals., In this section,
we turn our attention to an examination of changes in the educational
aspirations of high school students between the two surveys. Although
there has been a great deal of rgs€arch on the determinants and
consequences of the educational/aspirations of young men and women,
analyses of year-to-year changes in such aspirations have been attempted
only infrequently.l3 1In our earlier report based on the first survey
of the young women, we noted that, in the aggregate, their educational
goals were unrealistically high in light of known trends in educational
attaiment among women. It appears highly unlikely, then, that all
young women in our sample will realize their educational goals. This
raises the important question of what determines wnether a young woman
maintains or changes her educational goals.

Changes in Educational Aspirations

For both color groups, about Seven-tenths of the young women
enrolled in high school or below both years held the same agpirations
in 1969 as in 1968 (Table 1.5). About one in eight had raised their
aspirations, ﬁnd almost one in six had lowered their educational
aspirations,l

13 Among the exceptions are the longitudinal study of tenth
graders by Jerald G. Bachman and Associates, reported in Youth in
Transition, vol. 3 (Ann Arbor, Michigan: University of Michigan
Institute for Social Research, Survey Research Cemter, 1972) and the
longitudinal survey of the cohort of young men from the National
Longitudinal Surveys, as reported in Zeller et al., Career Thresholds,
vol. 2, and in Andrew I. Kohen and Herbert S, Pernes, Career Thresholds,
vol, 3, U.S, Department of Labor, Manpower Research Monograph no. 16
(Washington, D,C.: U.S. Goverrment Printing Office, 1971).

14 The elimination of high school dropouts from the universe
under considerution here almost certainly has resulted in understating
the proportion of the 1968 sample who revised their goals downward.
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Among the whites, but less clearly so among blacks, the higher the
grade in school in 1968, the greater the likelihood of a rise in
educational aspirations between 1968 and 1969, Other intercolor
differences, however, are slight. Fully one-fourth of the young women
in both color groups who aspired to 16 or more years of education in
1968 had revised their aspirations downward by 1969. This result is
in line with our expectation of a lowering of unrealistic goals over
time. An interesting intercolor difference obtains among those
respondents whose edncational goal in 1968 was 1k years (i.e., two years
of college)., While equally likely to revise their aspirations upward,
whites are more than twice as likely as blacks to revise downward
(22 percent versus 9 percent).

When asked why they had changed their goals, the overwhelming
majority of respondents cited "interest" as their reason for having
done so, irrespective of the direction of change. Interestingly,
"economic" reasons were rarely mentioned in connection with raising
goals and only infrequently mentioned (about one in ten responses) as
the reason for downward revision.

Correlates of Downward Revision of High Goals

We turn now to an examination of a mumber of factors that appear
to be related to a downward revision in educational aspirations. This
examination is restricted to those who were enrolled in high school in
both 1968 and 1969 and who had aspired to 16 or more years of education
when first interviewed in 1968. The latter restriction was imposed
because in most instances there are insufficient sample cases for
analysis of young women with lower initial year aspirations,

As might be expected, young women who had aspired to four or morz
years of college in 1968, but actually expected to receive less, were
relatively more likely to revise their aspirations downward (Table
1.6). Whereas less than one-fourth of the whites and blacks who had
expected to receive a college degree had revised their goals downward,
as many as one in three with lower expectations than aspirations in
the base year had revised their aspirations downward by 1969,

A strong positive relationship exists between family income and
stability of high educational aspirations (Table 1.7). Among the
whites, 31 percent from families with incomes under $6,000, 25 percent
from families with incomes ranging from $6,000-9,999, and 20 percent
with incomes over $10,000 lowered their aspirations. The relationship
is even more striking among blacks: 1i.e., the corresponding percentages
are 32, 22, and 11. This intercolor difference suggests that high-income
blacks have more stable educational goals than do high-income whites.

The lowering of high educational aspirations is also largely
negatively related to father's education., Since father's education
generally bears a strong positive correlation with family income s this

11




Table 1.6  Comparison of Educational Goals, 1968 and 1969, by
Educational Expectations in 1968 and Color: Respondents
Enrolled in High School or below Both Years Who Aspired
to 16 or More Years of Education in 1968

(Percentage distribution)

F Comparison of educational Educational expectations in 1968 Total
' College 2 College 4| or

goals 1968 and 1969 or less or more |average
WHITES

1969 higher than 1968 1 N N

1969 same as 1968 65 T2 71

1969 lower than 1968 34 23 25

Total percent 100 100 100

Total number (thousands) 314 1,850 2,168
BIACKS

1969 higher than 1968 2 5 N

1969 same as 1968 67 73 72

1969 lower than 1968 32 22 2k

Total percent 100 100 100

Total number (thousands) 65 273 338




Table 1.7  Proportion Who Lowered Their Educational Aspirations between 1968
and 1969,. by Selected Characteristics: Respondents Enrolled in
High School or below Both Years Who Aspired to 16 or More Years
of Education in 1968
WHITES BIACKS
racteristic Percent Percent
Characterist roral | with Lower Total with lower
(thousands) a:ﬁii;g;m (thousands ) ’:ﬁli“gg;ms
cmo s a
Family income, 1969
'_I"e_:'hx—}'t_awo%‘ 285 31 184 32
$6,000-9,999 628 25 59 22
$10,000 or more 1,102 20 by 11
Total or average 2,107 23 297 27
Highest year of school
completed by fatherV
8 years or less 294 30 82 26
9-11 years 233 28 57 20
12 years - 596 28 33 d
13 years or more 729 16 11 |
Total gg average 1,968 24 219 26
Age in 1 9
15 . 594 30 102 21
16 855 24 118 18
17 652 21 87 33
Total or average® 2,168 25 338 2y

a0 oP

Includes only respondents living with family members other than husband.
Excludes respondents with fathers deceased in 1968.
Includes respondents 18 years of age and older, not shown separately.
Percentage not shown where base represents fewer than 25 sample cases.
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’ result is to be expected, The relationship appears to hold for “both
| whites and blacks, although among blacks with 12 or more years of

| education the number of sample cases represented does not allow a

{ confident conclusion,

Among whites, the likelihood of having lowered educational
aspirations is negatively associated with age. Thirty percent of the
15-year-old whites lowered their goals as compared to 24 percent of
the 16-year olds and 21 percent of the 17-year olds., Among blacks,
no clear direction of association can be discerned. We noted in the
r first volume of this study that, on average, blacks held higher
educational aspirations in 1968 than did whites.l> “We also know that
whites are more likely to achieve their educational goals. The
relatively high rate of downward revision among 1l5-year-old whites
suggests that whites tend to bring unrealistically high aspirations
into line with reality earlier than do black girls, The latter seem
not to do this until they are older and are confronted directly by
| the difficulties associated with obtaining higher education. )

15 Shea et al., Years for Decision, 1:158,
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F Table 1-A-1 Attrition Rate (Percent) 1969 Survey, by Reason and Selected
Characteristics of Respondents Enrolled in School in 1968

| Noninterview rate
| ' Total number Unable Total
- 1968 characteristic : 1968 Refusal | to |attrition
(thousands )? locate | rateb
Highest year of school completed
less than 12 years
Whites - 6,071 1.9 0.8 3.1
P Blacks N 908 1.3 0.4 1.9
12 years i} .
Whites 704 1.3 0.0 1.3
Blacks 52 2.4 2.1 4,5
More than 12 years
Whites . 1,292 0.7 2.5 3.6
Blacks v 0.0 3.0 3.0
Educational goals, 1968
12 years
Whites 1,852 1.7 1.2 3.4
Blacks 279 0.6 0.4 1.0
College 2
Whites 1,525 3.0 0.7 3.7
 Blacks 179 1.4 0.0 1.4
College L+
Whites 4,562 1.3 1.0 2.7
Blacks 561 1.6 0.7 2.7
Age
14-17
. Whites 5,285 2.2 0.8 3.5
Blacks . 811 1.5 0.4 2.1
18-24
Whites 2,782 | 0.8 1.3 2.3
Blacks 222 0.4 1.k 1.8
Continued on next page.
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Table 1l-A-1 continued

Total number Noninterview rate
.1968 characteristic (thm];sggzelds e Unable Total
Refusal to attrition
¥ ' locate rateb
Attitude toward employment of mothers
Opposed
1 Whites ‘ 2,197 2.3 1.5 4.1
Blacks 151 4.7 0.0 h.7
Permissive
Whites 1,536 1.5 0.8 2.6
Blacks 275 1.0 1.2 2.3
Marital status
Never married
Whites T,717 1.7 0.9 2.9
Blacks 996 1.4 0.7 2.2
Married, spouse present
Whites - 278 3.7 3.4 7.1
Blacks 30 c c c
Health related work limitations b~
Whites 315 2.8 0.0 2.8/ !
Blacks 55 0.0 1.9 1.9
Survey week labor force and )
employment status
EmploEd
Whites 2,388 1.5 1.4 3.h4
Blacks ) 202 0.7 0.5 1.2
Unemployed
Whites 262 0.0 3.6 3.6
Blacks T 9.9 1.4 11.4
Out of labor force
Whites 5,417 1.9 0.7 2.9
Blacks 758 0.7 0.6 1.5
In labor force 52 weeks, 1968
Whites 822 1.8 1.2 3.0
Blacks 81 1.6 0.0 1.6
Continued on next page.
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Table 1l$A-1 continued

] Noninterview rate
. Total number I
1968 [characteristic 1968 Unable Total
(thousands)® | Refusal| to | attrition
locate rate?
Worked part time, survey week
2,103 1.3 0.7 2.9
176 0'7 o'o 0'7
2,032 1-6 lll’.' 3'3
193 5'1 0'6 5'7
Domestic gervice
ites 1,307 0.7 0.k 1.9
lacks 156 1.0 0.8 1.8
Nanidomestic service
ites 932 1.8 1.8 3.6
lacks 9 0.0 0.0 0.0
ites 202 0.0 0.0 0.0
lacks . T2 0.0 3.3 3.3

& Figures in this column are population estimates based on number of respondents

in 1968.

b Includes some respondents who were not reinterviewed for other reasons such as
temporary absence from the home, institutionalization, or death.
¢ Percentages not shown where base represents fewer than 25 sample cases.
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Table 1-A-2

Attrition Rate (Percent) 1969 Survey, by Reason and

Selected Characteristics of Respondentr Not Enrolled
in School in .968

Total Noninterview rate
1968 characteristic number Refusal| Unable Total
1968 to | attrition
(thousands) locate rateP
Highest year of school
completed
Less than 12 years ~
Whites 1,%6 2uo 6.2 8.2
Blacks 548 1.6 4,2 6.6
12 years
Whites 4,343 2.9 2.0 5.4
Blacks 508 1.2 2.0 3.4
More than 12 years
Whites 1,454 1.0 1.6 3.1
Blacks 133 0.8 8.3 9.0
e
14-17
Whites 369 1.4 6.5 8.1
Blacks 128 1.0 3.7 5.5
13-24
Whites 7,395 2oh 208 5.5
Blacks 1,061 1.4 3.8 5.3
Attitude toward employment
of mothers
Opposed
Whites 2,043 3.3 2.9 6.5
Permissive :
Whites 1,413 2.4 2.0 4.8
‘ Blacks 328 1.6 4.8 6.7

Continued on next page.




Table 1-A-2 Contimued

Total Noninterview rate
1968 characteristic number  lpofusall Unable| Total
1968 to | attrition
(thousands) locaie rateb
Marital status
Never married
Whites 2,671 3.1 2.6 6.2
Blacks 572 1.2 " 5.3 1.3
Married, spouse present
Whites 4,487 2.1 2.6 5.0
Blacks 485 1.6 1.3 2.9
Health related work
limitations
Whites 315 2.8 0.0 2.8
Blacks 55 0.0 1.9 1.9
Survey week labor force
and employment status
Eglom
Whites 2,388 1.5 14 3.k
Blacks 586 1.8 3.8 5.6
Unemployed
Whites 262 0.0 3.6 3.6
Blacks 133 1.2 6.2 7.4
Out of labor force
Whites 5,417 1.9 0.7 2.9
Blacks 470 1.1 2.8 4.9
Weeks in labor force, 1968
0-12 weeks
Whites 2,083 1.5 2.6 4.6
Blacks 281 1.1 1.8 2.8
13-37 weeks
Whites 1,701 2.9 3.2 6.3
Blacks 259 1.2 2.3 3.5
38-51 weeks
Whites 9lg 2.0 1.9 4,2
Blacks 162 3.7 3.1 6.8
52 weeks
Whites 2,333 2.9 3.6 6.7
Blacks 332 1.2 7.0 8.2

Continued on next page.
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Table 1-A-2 Continued

Total Noninterview rate
1968 characteristic m;_mgggr Unable Total
a to attrition
(thousands) locate rateb
Worked part time survey
week 1968
Whites 91k 2.1 5.6
Blacks 172 1,6 3.2
Occupation
White collar
Whites L, 425 1.8 4.8
Blacks 356 6.2 8.1
Blue collar
Whites 1,142 3.9 6.5
Blacks 243 1.7 3.8
Domestic service
Whites okt 8.8 13.4
Blacks 1k 0.8 1.9
Nondomestic service
Whites 1,187 5.0 6.1
Blacks 236 L.u 5.6
Farm
Whites 85 c c
Blacks Ll 0.0 0.0

20

a Figures in this column are population estimates based on number

of respondents in 1968.

Includes some respondents who were not reinterviewed for other

reasons such as temporary absence from the home, institutionalization,

or death.

Percentages not shown where base represents fewer than 25 sample

cases,
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CHAPTER TWO*

CHANGES IN JOB STATUS OF OUT-OF-SCHOOL YOUTH

In this chapter we focus principally upon the work records of those
who were ort of school and employed at the time of the surveys in both
1968 and 1969, In the first section we examine changes in hourly
earnings between the two survey dates for those young women employed
as wage and salary workers both years. In Section II the nature,
extent, and correlates of interfirm movement are considered, The
extent and correlates of geographic mobility are dealt with in Section
III.

I CHANGE IN RATE OF PAY, 1968-1969

Of those young white women who were out of school and employed as
wage and salary workers in both years, mean hourly earnings increased
by $.32, or 16 percent (Table 2.1), For their black counterparts, the
absolute increase was only one-half that of the whites ($.16), and the
relative increase was only 9 percent.

1968 Occupation

Increases in hourly rates of pay vary considerably by major
occupational category. Amorg white youth, those in white-collar
occupations clearly display the greatest percentage increases in mean
rates of pay, ranging between 16 and 20 percent (Table 2,1), Whites
who were blue-collar workers in 1968 received the lowest relative
increases (5 percent), with those who held nondomestic service jobs
gaining only slightly more (8 percent). Among blacks, the variation
is even greater. The hourly wage rate of domestic service workers
rose by 72 percent, while the wages of nondomestic service workers
remained virtually unchanged. The white-collar and blue-collar
increases were 10 percent and 15 percent, respectively. A look at the
1969 level of wages shows that wages for whites exceeded those for
blacks in all the occupational categories except clerical-salesl and
blue-collaer, where near equality existed.

¥  This chapter was written by Roger D. Roderick,

1 The somewhat higher wage rate of black clerical-sales workers
vis-a-vis white clerical-sales workers in both 1968 and 1969 is largely
a function of the relatively greater concentration of blacks than of
whites within clerical rather than sales occupations,
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Education

When the young women are classified by educational attainment
(Table 2.2), the mean hourly earnings of blacks are below those of
whites in every educational category for which the number of sample
. cases8 18 sufficient for confident estimates. Moreover, the black-white
. relative differentials are greater in 1969 than in 1968 for all but
those at the lowest level of education, for whom the differential
remains constant. Thus, the already-disadvantaged position of black
young gomen relative to white deteriorated even further between 1968
and 1969,

-

High School Curriculum

Our examination of the relationship between the curriculum from
which a respondent graduated and her subsequent hourly earnings is
limited to those with exactly 12 years of education. This restriction
was imposed because other educational categories do not contain
sufficient numbers of sample cases to warrant consideration, and
educational attainment must be controlled because of the intercorrelation
between curriculum and educational attainment on the one hand and
be‘ween educational attainment and wage rate on the other. In 1969, as
in 1968, the hourly rate of pay for respondents from the general
curriculum was lower than for graduates of other curricula; furthermore,
the relative differentials had increased by 1969 (Table 2.3). These
relationships generally prevail within both color groups, although
there are too few sample cases of black graduates from college
preparatory programs to permit confident wage estimates for them.

It is worth noting here that among those white young wamen who
have some college experience the relative increases in rates of pay for
graduates of college preparatory programs exceed those for respondents
who were enrolled in the general curriculum while in high school (Table
not shown). Certain factors must be taken into account in interpreting
this relationship, however. For example, we do not know whether this
relationship will hold over a longer period of time. Furthermore, to
the extent that it does hold it is still unclear whether this reflects
program differentials per se or differences in ability which students
bring to the program.

II INTERFIRM MOVEMENT, 1968-1969

Any respondent whose 1969 employer was other than her 1968°
employer is said to have made an interfirm move. All others are




Table 2.2

Selected Measures of Change in Rate of Pay between 1968 and 1969,

by Highest Year of School Completed and Color: Respondents 18 to

25 Years of Age, Out of School and Employed as Wage and Salary
Workers in 1968 and 1969

Highest year of
school completed

Total
number
(thousands)

Mean hourly
rate of

pay in 1968

Mean hourly
rate of
pay in 1969

Absolute
change,

Percentage
change,
1968 to 1969

less than 12

12

13-15

16 or more
Total or average

Less than 12

12

13-15

16 or more
Total or average

WHITES

1968 to 1969

257
1,785
412
333
2,787

$1.63
1.97
2.21
2.61
2.05

$1.81
2.26
2.71
2.97
2.37

+$.18
+ .29
+ .50
+ .36
+ .32

+11%
+15
+23
+1h
+16

BIACKS

102
194
55
19
370

$1.48
2.00
2.25

a
1.96

+$.16
+ .20
+ .17

a

+ .16

+12%

+11

+8
a

+9

a Data not shown where base represents fewer than 25 sample cases.
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classified as not having experienced such movement.2 As should be
expected of young women in the early stages of their work careers, a
substantial volume of interfirm movement was reported for the period.
Of the 3.2 million young women out of school and employed in both
years,3 approximately one-third changed employers between 1968 and
1969. Where we present interpretations of these data, it is with the
qualification that, due to a problem in the original questionnaire, we
are unable at this time to distinguish between voluntary and
involuntarily separations,

Correlates of Interfirm Movement

Education Interfirm movement is greater for those who have not
completed high school and for those who have gone on to college than
for those who have exactly 12 years of education (Table 2.4). This is
as expected, although the reasons for and the implications of the
mobility among the nongraduates clearly differ substantially from those
for the young women with college experience. Interestingly, interfirm
mobility rates are almost identical for blacks and whites at each of
the two higher levels of educational attaimment, whereas movement among
the blacks with less than a high school diploma is considerably greater
than among the white nongraduates, This is probably a reflection of
the relatively greater difficulties encountered by the less-educated
black (vis-a-vis the less-educated white) in her early labor market
activity. Among other things, the average educational attaimment of
the black nongraduate is less than that of the white nongraduate.

2 Our measure undoubtedly understates the total amount of
movement among young women during the year for three reasons. First,
it refers to the number of movers and not to the number of moves made
over the course of the year. Second, the proportion who were not
reinterviewed in 1969 probably contains a disproportionately large
mumber of young women who changed employers during the period. Third,
it counts as nommovers those who left their 1968 employer and then
returned to that employer by the time of the 1969 survey.

3 The data in this section generally pertain to respondents who
were not enrolled and who were employed at any job during both the 1968
and 1969 survey weeks,

4  The questionnaire has since been redesigned so that later
surveys will enable us to differentiate between voluntary and
involuntary separations. Furthermore, retrospective data are being
gathered in an attempt to rectify this initial oversight.
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1968 occupation  An examination of mobility rates within major

" occupational groups supports the above speculstion. It is within the

domestic services, where the socioeconomic rewards as well as the
educational requirements are low, and where more than 10 percent of the
blacks were employed in 1968, that changes of employers among blacks

are particularly high (Table 2.5). In none of the other occupational

categories is interfirm movement noticeably greater among blacks than
among whites,

Table 2.4  Proportion Making Interfirm Changes, 1968 to 1969,
by Highest Year of School Completed and Color:
Respondents 18 to 25 Years of Age, Out of School
and Employed in 1968 and 1969

WHITES BIACKS
:L’éﬁggitcyeaiez:d Total Percent Total Percent
o number interfimm number interfirm

(thousands)| changers || (thousands) changers

Less than 12 276 34 104 46
12 1,845 28 194 26
More than 12 759 36 h 35
Total or average 2,879 31 372 34

With the exception of the domestic services--for which it
admittedly may not be meaningful to talk about employer change in any
case--the nondomestic service classification contains the highest
frequency of interfirm movement (45 percent for each color group).
This identical rate for both blacks and whites is of note, given the
intercolur differential in three-digit occupational distribution
within the nondomestic services. Within the two remaining major
occupation categories, mobility rates are substantially lower for both
whites and blacks. Among blacks, white-collar and blue-collar workers
are about equally likely to have made at least one employer shift
(25 and 24 percent, respectively). On the other hand, white young
women in white-collar positions are substantially more likely than are
those in the blue-collar group to have moved (30 percent versus 22
percent)., Finally, a comparison of these white-collar/blue-collar
relationships with those which were found in the second survey of the
young men 18 of interest. There, whites in blue-collar occupations
were found to be one-and-one-half times as mobile as those in
white-collar jobs, while among blacks the white-collar workers were more




Table 2.5 Proportion Making Interfirm Changes, 1968 to 1969, by 1968
Occupation and Color: Respondents 18 to 25 Years of Age,
Out of School and Employed in 1968 and 1969

. Total Percent
1968 occupation number interfirm

(thousands) changers
WHITES

White collar 2,096 30
Professional, technical, managerial 564 28

Clerical, sales 1,533 30
Blue collar 428 22
Domestic service 38 a
Nondomestic service 285 45
Total or averageP 2,879 31

White collar 154 25
Professional, technical, managerial 32 a
Clerical, sales 121 24

Blue collar 89 24

Domestic service 46 61

Nondomestic service 76 45

Total or average® 372 34

a Percentages not shown where base represents fewer than 25 sample cases.
b Total also includes respondents in farm occupations not shown
separately.




mobile.l’ This discrepancy may be in part a function of the male-female
differential in distribution among the three-digit occupations that
comprise the white-collar and blue-collar groups.

Length of service in 1968 job  One of the axioms of labor
market behavior is that the probability of job separation declines
substantially as length of service with an employer increases., In
part, this reflects the fact that the early period of service is one
of "trial," from the viewpoint of both the employee and the employer.
It also reflects the fact that both parties' investment--econamic,
social, and psychological--increases with the passage of time,
Furthermore, the effect of institutional arrangements is in the same
direction., For example, layoff rules by and large are such that the
probability of layoff decreases with increased tenure. It is not
surprising, then, that even though the age of these respondents
precludes long tenure, interfirm mobility decreases monotonically with
increasing tenure for both the whites and blacks (Table 2.6),

In the case of white women 40 percent of those who had been in
their 1968 jobs for less than one year had changed employers by 1969.
This proportion is 20 percent for those with from one to four years
of service and 10 percent for those with five or more years. For
blacks, the corresponding figures for the first two categories of
service are essentially the same as for the whites, 4l and 23 percent,
respectively. The longest service category contains too few sample
cases in the case of blacks to warrant discussion.

Rate of pay, 1968 We had anticipated that respondents whose
1968 hourly rates of pay were relatively low would be more likely to
have changed employers by 1969 than would those whose wages in the
base year were higher., We expected this relationship in part because
we had hypothesized that dissatisfaction with low wages would lead to
voluntary quits and in part because of the association between low
wages and short tenure, The data generally support the anticipated
inverse relationship, both among whites and among blacks (Table 2,7).
Black respondents who earned less than $1.50 per hour in 1968 are
nearly twice as likely to have changed firms as are those who had
earned $1,50 to $1.99 per hour, and four times as likely as those whose
wage rate had been $2,00 to $2.99 per hour. The pattern among whites,
while somewhat less pronounced, generally resembles that among blacks.

Job satisfaction, 1968 One method of assessing job satisfaction
is to examine respondents' attitudes toward their jobs. Interfimm
movement between 1968 and 1969 was strongly related to 1968 expressions

i Zeller et al., Career Thresholds, 2:28,
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! Table 2.6 Proportion Making Interfirm Changes, 1968 to 1969, by
I Length of Service in 1968 Job and Color: Respondents
18 to 25 Years of Age, Out of School and Employed in

; 1968 end 1969
|
| Length of service Total Percent
in 1968 job number interfirm
(thousands ) changers
. WHITES
l
less than 1 year 1,573 40
1-4 years 1,110 20
5 or more years 174 10
F Total or average 2,879 31
BLACKS
Less than 1 year 233 41
1-4 years 122 _ 23
5 or more years 16 8
Total or average 372 3k

a Percentages not shown where base represents fewer than 25 sample
cases.
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Table 2.7 Proportion Making Interfirm Change, 1968 to 1969, by
1968 Hourly Rate of Pay and Color: Respondents 18 to
25 Years of Age, Out of School and Employed in 1968
and 19690

1968 hourly Total Percent
rate of pay number interfirm
(thousands ) changers

Less than $1.50 348 47
$1.50-$1.99 995 33
$2.00-$2.99 1,157 20
$3.00 or more 187 23
Total or average 2,829 31

Less than $1.50 86 52
$1.50-$1.99 140 , 28
$2.00-$2.99 82 13
$3.00 or more 16 a
Total or average 372 34

a Percentage not shown where base represents fewer than 25 sample cases.
b Universe restricted to those who were wage and salary workers in 1968.




of job satisfaction (Table 2.8). The data here support our expectations
that the dissatisfied would be more likely than the satisfied to change
Jobs, and that there would be a noticeable difference in mobility
between young women who had reported that they liked their jobs "very
much” and those who had said they liked their jobs "fairly well."

Among whites, the most satisfied were substantially less likely than
were the dissatisfied to change jobs, and for both color groups those
who had earlier reported that they liked their jobs "very much" were
noticeably less likely than those who had said that they liked their ‘
Jobs only "fairly well" to have made an interfirm move.

Job attachment  In the initial (1968) survey, employed
respondents were asked the following question: "Suppose someone in
this area offered you a job in the same line of work you are in now.
What would the wage or salary have to be for you to be willing to
take it?" This question was designed to identify propensity to respond
to perceived differentials among jobs, and should not be interpreted as
merely another measure of job satisfaction. In each of the other
cohorts in the National Longitudinal Surveys, this measure of propensity
to move has shown a clear positive relationship to job satisfaction.5
In contrast, no consistent relationship in either direction was found
to exist between degree of satisfaction and job attachment in the case
of young women.

If the question involving the hypothetical job offer is in fact a
valid measure of propensity to change jobs in response to perceived
differentials in "net economic advantage,” one would expect this
mobility measure to be related to the probability of job change. While
considerable ambiguity is doubtless introduced by the inability to
separate the voluntary from the involuntary job changers, the predictive
power of the mobility measure still may be tested with the available
data. To begin to test this model, we show in Table 2.9 the relationship
between the mobility propensity measure and the degree of actual
interfirm movement between the 196€ and 1969 surveys. Among both white
and black young women the relationship is in the expected positive
direction. Those whose response to the hypothetical job offer had
classified them as highly mobile are most likely to have changed jobs,
while those identified as immobile are least likely. Further, the .
positive relationship appears to be monotonic, although for whites the

5 Parnes et al., Career Thresholds, 1:155-56; Parnes et al.,
Pre-Retirement Years, 1:158-50; and Shea et al. s Dual Careers,
1:205-07.

6 Shea et al., Years for Decision, 1:1k46,
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Table 2,8 Interfirm Mobility, 1968 to 1969, by Job Satisfaction, 1968,
and Color: Respondents 18 to 25 Years of Age, Out of
School and Employed 1968 and 1969 .

Total Percent
Job satisfaction, number interfirm
1968 (thousands) changers
WHITES
Like very much 1,784 25
Like fairly well 817 35
Dislike? 278 57
Total or average 2,879 31
BLACKS
Like very much 200 26
Like fairly well 138 37
Dislike‘D 32 a
Total or average 372 3k

& Percentage not shown where base represents fewer than 25 sample cases.

b Includes both respondents who reported in 1968 that they disliked
their jobs "somewhat" and respondents who reported that they disliked
them "very much."
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| Table 2.9 Proportion Making Interfirm Changes, 1968 to 1969, by
| 1968 Mobility Propensity and Color: Respondents 18 to
| 25 Years of Age, Out of School and Employed in 1968

L ~ and 19698
i 1968 mobility Total Percent
‘ propensity number interfirm
(thousands) changers
WHITES
Highly mobile? 812 3
Moderately mobile® 1, 42 28
F Tmmobi 1e% 549 25
Total or average® 2,829 31
BIACKS
Highly mob:le’ 137 32
Moderately mobile® 133 29
Tmmobi 1e% 39 21
Total or average® 372 34

[+

Universe restricted to respondents who were weage and salary workers
in 1968.

Would change jobs for less than 10 percent wage increase.

Would change jobs for wage increase of 10 percent or more.

Would not change jobs for any conceivable wage increase.

Total also includes those undecided in 1968 about job mobility.

o A0 o
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differences in actual mobilities that exist between adjacent categories
of mobility propensity are very small., The absence of a stronger
positive association between 1968 attachment and 1968-69 movement,
along with the fact that a sizeable proportion of the "immobile" (25
percent of the whites and 21 percent of the blacks) moved,no doubt
reflects such factors as (a) involuntary moves, and (b) nonwage elements
of decisions to move voluntarily.

Comparison of marital status, 1968-1969 It was anticipated that
interfirm mobility would be related to changes in marital status, A
woman's marriage, for example, may bring about a geographic move and
an accompanying employer switch, or it may prompt a chenge from
full-time to part-time work, a shift which may result in an employer
change. Thus, we expected that women who were married in both years
would be less mobile than would either those who underwent some change
in marital status during the period or those who remained nommarried,7
By and large, our expectations were met. Among black young women, 40
percent of those whose marital status changed reported working for a ‘
different employer in 1969 than in 1968, as compared to 36 percent of
those who remained nommarried and 24 percent of those who were married
in both years (Table 2,10), Similarly, white women who were married
in both 1968 and 1969 were substantially less mobile than were those
reporting a change in marital status (28 versus 46 percent), although
they were no less mobile than were the young whites who were nommarried
at the time of both surveys.

Comparison of residence, 1968-1969  As expected, job changers
were overwhelmingly more likely to have changed their place of
residence between the surveys than were those who remained with the
same employer (Table 2,11). Twenty-six percent of the whites vho made
interfirm moves had also made geographic moves, while only 2 percent
of those who remained with the same employer were living in a county
(or SMSA) in 1969 different from that in which they had resided in
1968. The corresponding figures for the blacks are 21 percent and
1 percent.

Consequences of Interfirm Movement

Changes in rate of pay, 1968-1969 In interpreting the relationship
between interfirm movement and changes in rate of pay between 1968 and

7 The term "married" refers to respondents who are married,
spouse present. '"Nommarried" refers to those who have never been
married or who are widowed, divorced, separated, or married, spouse
absent.
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Table 2.10 Proportion Making Interfirm Change, 1968 to 1969, by
Comparison of Marital Status, 1968-1969, and Color:
Respondents 18 to 25 Years of Age, Out of School and
Employed in 1968 and 1969

Comparison of marital :ﬁ:ir lﬁ::‘:;:fm
1968-1

status, ,96 %P (thousends) changers
WHITES

Married, both years 1,071 28

Nonmarried, both years 1,359 28

Marital status change, 1968-1969 450 L6

Total or average 2,879 31
BIACKS

Married, both years 108 2y

Nonmarried, both years 200 36

Marital status change, 1968-1969 65 40

Tota’ »r average 372 34

& For definition of marital status,

see text footnote 7, p. 35.




Table 2,11 Migration Rates, 1968-1969, by Interfirm Mobility,
1968 to 1969 and Color: Respondents 18 to 25 Years
of Age, Out of School and Employed in 1968 and 1969

WHITES " BIACKS
firm
ig:i;ity Total Migration Total Migration
1968-1969 number rate mumber rate
(thousands) (thousands)
Same employer 1,996 2 246 1
Different employer 88Y 26 124 21
Total or average 2,879 10 372 8

1969, it must again be kept in mind that the interfirm changes under
consideration include involuntary as well as voluntary shifts, It is
reasonable to expect & greater proportion of those respondents who
changed jobs involuntarily than of those who remained with the same
employer to suffer a decrease in hourly wages. As for the voluntary
movers, some were no doubt motivated by a higher rate of pay, whereas
there must have been others who changed for nonpecuniary reasons.
Among the former, a positive association between employer mobility and
changes in rates of pay should be expected, but we have no reason to
anticipate a consistent relationship of any type between job shifts and
pay changes among the latter.

Table 2,12 reveals that white young women who made employer changes
between 1968 and 1969 received greater relative increases in hourly pay
rates than did those who made no moves (a 20 percent increase versus a
1k percent increase). This is also true for the blacks, although the
differential is very slight. Interesting intercolor differences appear
when we examine the relationship between change in rate of pay and
educational attainment., Within the group of whites, the relationship
between education and relative wage increases is positive for both job
changers and nonchangers. In terms of the magnitude of relative
increases, changers, however, hold an 8 percent edge over nonchangers
at both levels of educational attainment for which the number of sample
cases permits examination, The pattern among blacks differs noticeably
from this. Movers again fared better than nonmmovers, but the advantage
accruing to movers vis-a-vis that going to nonmovers is substantially
greater for those who have not completed high school than for those
with high school diplomas,




Table 2.12

Selected Measures of Change in Rate of Pay between 1968 and

1969 Surveys, by Interfirm Mobility, 1968-1969, Highest Year

of School Completed, and Color:

Respondents 18 to 25 Years

of Age, Out of School and Employed as Wage and Salary Workers
in 1968 and 1969

Interfirm mobility, Total Mean hourlylMean hourly | Absolute |Percentage
and highest year of number rate of rate of change | change
school completed (thousands )} pay in 1968 |pay in 1969 |1968-1969]1968-1969
WHITES
Same employer
less than 12 years 178 $1.71 $1.89 +$.18 +10%
12 years 1,283 2.05 2.31 + .26 +13
More than 12 years 488 2.52 2.91 + .39 +15
Total or average 1,949 2.13 2.42 + .29 +14
Different employer
Less than 12 years 79 a a a a
12 years 502 1.76 2.13 + .37 +21
More than 12 years 257 2. 14 2.64 + .50 +23
Total or average 838 1.86 2.24 + .38 +20
BIACKS
Same employer
less than 12 years 56 $1.36 $1.46 +$.10 + %
12 years 142 1.94 2.15 +,21 +11
More than 12 years 48 2.27 2.51 + .24 +11
Total or average 2u6 1.90 2.08 + .18 +9
Different employer
Less than 12 years U6 1.27 1.51 + .24 +19
12 years 51 1.37 1.60 + .23 +17
More than 12 years 26 a a a a
Total or average 122 1.56 1.73 + .17 +11
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Change in job satisfaction, 1968-1969  An important psychological

dimension of interfirm movement is its association with changes in the
levels of jcb satisfaction. It would seem reasonable to hypothesize a
positive association between interfirm movement and increased job
satisfaction, although our inability to separate the voluntary from the
involuntary changers precludes confident interpretations of the
association which we discuss below.

Nevertheless, there is some evidence that moves made by the young
women over the period led to greater job satisfaction and that movers
fared better in terms of increased job satisfaction than did those who
did not move, This seems consistent with the finding that interfirm
movement and increases in wage rates were positively related. Among
whites, the proportions of both changers and nonchangers expressing an

7 inerease in job satisfaction are greater than those expressing a

decrease (Table 2.13), Job changers s however, are more than twice as
likely as nonchangers to have reported increased satisfaction (70
percent versus 32 percent). Among whites who switched firms, the
percent for whom there was no change in job attitude and that for whom

{ Job satisfaction declined are almost identical: 15 and 1k percent,

respectively. As would be expected, the majority (59 percent) of those
who remained with the same firm said they liked their jobs the same in
1969 as in 1968. Almost one-third of the immobile whites expressed an
increase in job satisfaction, while less than one-tenth reported a
decrease. The overall patterr is essentially the same for the blacks.
One difference is that relatively fewer blacks--movers or
nonmovers--revised their job attitudes in either direction. Another
difference is that white young women who changed jobs were somewhat
more likely than were black interfirm changers to have said that they
were less satisfied with their jobs in 1969 than they had been in 1968.

III GEOGRAPHIC MOVEMENT, 1968-1969

Correlates of Migration

1968 occupation  Young women not enrolled in school evidence a
considerable amount of geographic movement over the course of a
12-month period.8 Thirteen percent of the white women who had been

8 It must be noted, however, that the rates to which we refer
doubtless understate the rate of geographic movement among the national
civilian noninstitutionalized population of women of that age group
because of the attrition from the sample between the two surveys and
because of the greater likelihood of migration among those who dropped
out of the sample.
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Table 2.13 Change in Attitude toward Job, 1968 to 1969, by Interfirm
Mobility, 1968-1969, and Color:
Years of Age, Out of School and Employed in 1968 and 1969

Respondents 18 to 25

(Percentage distribution)

] Likes 1969 job less

Change in attitude I!c:;:izim No gﬁ:ﬁzgf:m
toward job, 1968-1969 1968-1969 1968-1969
WHITES
Likes 1969 job better 70 32
Likes 1969 job same 15 59
14 9
Total percent 100 100
Total number (thousands) 8l 1,996
‘ BIACKS
Likes 1969 job better 67 20
Iikes 1969 job same 24 71
ILikes 1969 job less 9 10
Total percent 100 100
Total number (thousands) 124 246
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employed at any job at the time of the 1968 survey had made geographic
moves by the time of the 1969 survey (Table 2,14), This is somewhat
greater than the 9 percent mobility rates for the comparable group of
black young women. The intercolor variation is in this direction for
all occupational categories, but is particularly strong in the case of
nondomestic service workers, where 23 percent of the white young women
as compared to 7 percent of the black changed their Places of residence.
Whereas mobility rates among blacks vary only slightly by 1968
occupation, among whises those in nondomestic services were clearly most
mobile, followed by those in professional, technical, and managerial
and those in blue-collar occupations, Clerical and sales workers were
least mobile.

Education Rate of migration bears a generally positive
relationship with years of school completed, both among whites and
among blacks (Table 2,15). Among whites, those with some college
experience have the highest rates of migration. Geographic movement
does not differ perceptibly between white women with less than 12 and
those with exactly 12 years of education, while black high school
graduates have a somewhat higher rate of movement than do nongraduates,

Change in marital status It is clear that in the case of both
whites and blacks, geographic mobility is related to change in marital
status. Young women who were either married both years or nommarried
both years were much less mobile than were those who changed from one
of these statuses to the other during the period (Table 2,16). Whites
whose marital status changed were more than three times as mobile as
were whites in either of the groups for which marital status remained
constant. A similar pattern prevailed for blacks. Looking just at
those whose marital status changed, the migration rate for whites
exceeded that for blacks by one-third (32 versus 24 percent). Within
each color group, movement from one area to another occurred with
approximately the same frequency for the two subsets whose marital
status remained unchanged, with only minimal intercolor variation in
rate levels.

Prospective interfirm and geographic mobility, 1968 A
hypothetical question relating to a job offer outside the local labor
market area that was asked in the 1968 interview performed as expected
for whites, but no clear relationship obtained for blacks. Young
nonmatrried women who were out of school and employed as wvage and salary
workers in 1968 were asked whether they would accept a job offer which
required no occupational change but which necessitated a geographic
move. Among whites, the relationship between prospective geographic
mobility and actual mobility is positive and monotonic (Table 2.17).
The mobility rate for those whose responses classified them as "highly
mobile" is one-and-one-half times as great as that for the "moderately
mobile" and nearly twice that of the "immobile."




> Table 2.1k Migration Rate, 1968 to 1969, by 1968 Occupation and
t Color: Respondents 18 to 25 Years of Age, Employed
in 1968, and Out of School in 1968 and 1969

I Total Migration
| 1968 occupation number %ateb
; (thousands ) (percent)
WHITES
¢ White collar 2,604 12
Professional, technical, managerial 674 18
Clerical, sales 1,929 9
Blue collar 583 13
P Domestic service 68 a
Nondomestic service 489 23
Total or average 3,789 13
BLACKS
White collar 205 9
Professional, technical, managerial 37 a
Clerical, sales 169 7
Blue collar 121 9
Domestic service 75 10
Nondomestic service 109 7
Total or average 519 9

& Percentages not shown where base represents fewer than 25 sample cases.
b Migration rate is the proportion of respondents whose place of
residence in 1969 is in a different county (or SMSA) than in 1968.
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Table 2.15  Migration Rate, 1968 to 1969, by Highest Year of School
! Completed and Color: Respondents 18 to 25 Years of Age
| and Out of School in 1968 and 1969
\

Highest year of T°t;1 Migration
E school completed ( t}!:gﬁs:;ds) ratedb
' WHITES
Less than 12 years 1,651 12
12 years 4,005 11
13-15 years _ 816 17 .
: 16 or more years 459 24
Total or average 6,932 13
BIACKS
Less than 12 years Lh1 8
12 years Y72 11
13-15 years 90 20
16 or more years 20 a
Total cr average 1,024 ) 11

8 Percentages not shown where base represents fewer than 25 sample cases.
b Migration rate is the proportion of respondents whose place of
residence in 1969 is in a different county (or SMSA) then in 1968.
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Table 2.16 Migration Rate, 1968 to 1969, by Comparison of Marital

Status, 1968-1969, and Color:

Respondents 18 to 25

Years of Age, and Out of School in 1968 and 1969

Comparigon of marital mﬁr Mif.ar::ion
status, 1968-1969 (thousands) (percent)
WHITES
Married, both years 3,804 10
Nonmarried, both years 2,050 9
Marital status change, 1968-1969 988 32
Total or average 6,932 13
BLACKS
Married, both years 384 8
Nonmarried, both years 496 10
Marital status change, 1968-1969 143 24
Total or average 1,024 11

a For definition of marital status, see text footnote 7, p. 35.
b Migration rate is the proportion of respondents whose place of
residence in 1969 is in a different county (or SMSA) than in 1968.
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Table 2.17 Migration Rate, 1968 to 1969, by Prospective Geographic
Mobility, 1968, and Color: Nonmarried Respondents 18 to
25 Years of Age Employed as Wage and Salary Workers in
1968, and Out of School in 1968 and 1969

Prospective geographic Total Migration
mobility, 1968 number
’ (thousands ) rate

WHITES

Highly mobile® 222 22

Moderately mobiled 628 14

Tnmobile® 8ol 12 ’

Total or averagef 2,063 15
BIACKS

Highly mobile® 25 a

Moderately mobiled 108 8

Immobile® 123 6

Totael or averagef 323 8

& Percentages not shown where base represents fewer than 25 sample cases.

b Migration rate is the proportion of respondents whose place of
residence in 1969 is in a different county (or SMSA) than in 1968.

¢ Would accept job in different area for less than 10 percent wage
increase.

d Would accept job in different aree for wage increase of 10 percent or
more,

e Would not accept job in different area for any conceivable wage increase.

f Total also includes those undecided in 1968 about geographic mobility.
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Consequences of Migration

Changes in labor force and egglog%nt status and in rate of pay
Young women who were out of school in 1 and 1969 and who changed
their areas of residence between the survey dates are more likely to
have widergone a change in their labor force status than are those
who made no interarea moves (Table 2.18), For whites and blacks
alike, more nonmigrants than migrants were either in the labor force
both years or out of the labor force both years. It is somewhat
difficult to assess the effects of moving on labor force and employment
status., Movers more frequently left the labor force than did nommovers,
but at the same time they are more likely than nommovers to have
entered the labor force. Among whites, withdrawal is more prevalent
than entry, and the migrant-nonmigrant differential is greater in the
case of exit. On the other hand, the opposite associations obtain in
the case of blacks.

Among white young women who were out of school and employed as
wage and salary workers in both 1968 and 1969, the mean increase in
hourly rate of pay for those who made geographic moves is $.12, whereas
the mean change for those who did not move was $.34 per hour (table
not shown), Strictly in terms of hourly rates of pay, then, geographic
movement seems to have been dysfunctional for those white respondents,
(There are too few sample cases of black migrants to permit analysis.)

Change in job satisfaction, 1968-1969 Among whites,9 it is
clear that geographic movement is directly related to changing one's
attitude toward one's job. The proportion of movers who reported that
they felt the same about their jobs in 1969 as they had in 1968 is only
one-half hat for the nonmovers (Table 2.19). One cannot make the
generalization that geographic movement was functional in terms of job
satisfaction, however, for while migrants are somewhat (51 versus 43
percent) more likely than nonmigrants to have said that they liked
their 1969 jobs more than their 1968 jobs, they are also nearly three
times as likely to report a decrease in job satisfaction,

9 There are too few sample cases of black migrants to permit
confident analysis.
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Table 2.18 Change in labor Force and Employment Status, 1968 to 1969,
* by Geographic Migration 1968-1969 and Color: Respondents
18 to 25 Years of Age, and Out of School in 1968 and 1969

(Percentage distribution)

Change in labor force and a i
employment status, 1968-1969 Migrants N grants
WHITES
In labor force both years 39 49
In 1968, out 1969 25 11
Out 1968, in 1969 18 10
Out of labor force both years 19 30
Total percent 100 100
Total number (thousands) 876 5,998
N BIACKS
In labor force both years 36 50
In 1968, out 1969 18 12
Out 1968, in 1969 28 11
Out of labor force both years 17 26
Total percent 100 100
Total number (thousands ) 111 898

& Migrants are those respondents waose place of residence in 1969 is in
& different county (or SMSA) than in 1968.
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Table 2.19

Change in Attitude toward Job, 1968 to 1969, b

Migration ..968-1969 and Color:

Respondents 1

Geographic
to 25 Years

of Age, Out of School and Employed 1968 and 1969

(Percentage distribution)

Change in attitude b
toward job, 1968-1969 Migrants Nonmigrants
WHITES
Likes 1969 job more 51 43
Likes 1969 job same ol 48
Likes 1969 job less 25 9
Total percent 100 100
Total number (thousands) 268 2,576
BIACKS
Likes 1969 job more 34
Likes 1969 job same 57
Likes 1969 job less 8 9
Total percent 100
Total number (thousands) 30 342

a Percentages not shown where base represents fewer than 25 sample cases.
b Migrants are those respondents whose place of residence in 1969 is in
a different county (or SMSA) than in 1968.

48



CHAPTER THREE*

KNOWLEDGE OF THE WORLD OF WORK

Inasmuch as individuals are relatively free to choose among
occupations and employers, it is desirable t at their stock of
occupational information be such that they are aware of the range of
alternatives for which they might qualify so that their choices may
be reasonably well informed. This is important both from the
standpoint of efficient resource utilization and of the welfare of
the individual, -

The precise nature and extent of labor market information that
is desirable depends, in part, upon the stage of the life cycle. In
the case of young women in school it is particularly important that
they be aware of the characteristics of the full range of occupations
potentially available to them. Only on the basis of such information
can rational decisions concerning occupational preparation be made,
For those out of school, on the other hand, while such information is
not entirely irrelevant, it is somewhat less important, since the
range of occupations effectively open is restricted more narrowly as a
result both of educational decisions made in the past and of previous
work experience., Marriage and child-bearing, of course, serve to
increase the number and stringency of such restrictions.

It seems reasonable to hypothesize that a young woman's experiences
in the labor market will, to some degree, be associated with the extent
of her labor market information. Similarly, her knowledge of the world
of work may logically be expected to be related to certain demographic
characteristics, to her socioeconomic background, and to her educational
experiences, Specifically, we would anticipate labor market information
to be positively associated with age and education, Further, a direct
relationship would be expected between labor market information and
parental education, family income, exposure to reading material in
the home, and having lived in an urban community while growing up.
Mental ability should also be positively correlated with scores on an
occupational information test.

In terms of labor market success, our expectation would be that a
respondent's knowledge of the world of work would be directly

¥  This chapter was written by Roger D, Roderick and Joseph M,
Davis.
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associated with her being employed, with her position in the occupstional
hierarchy, and with her hourly rate of pay.l

I THE OCCUPATIONAL INFORMATION TEST

Our measure of "knowledge of the world of work" is a rather
restricted one, consisting of but a single set of questions involving
occupational identification. Respondents were asked to select the one
of three statements that best describes the duties of each of ten
occupations--assembler, keypunch operator, bank teller, department
store buyer, dietician, statistical clerk, nurse's aide, social worker,
medical illustrator, and quality control girl in a bakery. Each of the
occupational identification questions was assigned one point, so that
scores on the test could range from O to 10, On the basis of their
scores on this test, respondents were classified into quintiles, with
the top two quintiles considered to be "high" scores, the middle
quintile to be "mediur," and the lower two to be "low."2

It is clear that our measure taps only one dimension of "labor
market information." Although the number of occupations used is
exceedingly small, a relatively wide range of the total occupational
hierarchy is represented, Moreover, the test includes no index of the
respondents' knowledge of the typical educational attaimment of
incumbents of the ten occupations in question, nor does it provide any
indication of the respondents' familiarity with eernings associated
with the occupations. Further, no measure of their awareness of
employment opportunities is elicited by the test,3 Finally, the time

1 In these cases, the direction of causality is likely to shift
as length of time in the labor market increases, i.e., knowledge is
more likely to be the cause of early labor market experience, whereas
continued temure in the labor market doubtless increases scores on the
occupational information test.

2 These divisions were based upon the scores of all respondents.

3 For a portion of the young women in the sample, an alternative
measure of such information exists., 1In the first (19685 survey, employed
respondents were asked what they would do if they lost the jobs they
currently held. Those who indicated that they would look for work were
asked, "Are there any particular companies in this area where you would
apply?" Those who offered a positive response to the latter were then
asked, "Why do you mention these particular companies?" Respondents
able to mention alternative employers in the area may be presumed to
heve better labor market information than those who cannot.
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constraints on the interview and the fact that the questions had to be
applicable to a national sample of young women ranging in age from 15-25
and representing all socioeconomic levels imposed substantial 1imits
upon what was feasible, Nevertheless » our preliminary results,
described below, and those for a more detailed test administered to a
Parallel group of young men in 1966,1* provide some basis for optimism
that this test not only has predictive value, but actually
measures--however crudely--extent of labor market information,

I DETERMINANTS OF OCCUPATIONAL INFORMATION SCORES

Age, Education, and Color

Occupational information bears a strong relationship to education
(Table 3,1), Among whites enrolled in school, there is a clear positive
monotonic relationship between highest year of school completed and
test scores. Moreover, the pattern for those not enrolled in school by
and large duplicates that for the enrolled, and in neither case are the
associations noticeably affected by the age control. Furthermore,
these conditions generally hold for blacks as well, This is particularly
interesting in view of the strong influence of age on the extent of
occupational information in the case of the boys.5

Finally, the size of the intercolor differences is substantial.
On average, whites are two to three times as likely as blacks to have
high scores and less than one-half as likely to have low scores,
While this is clearly affected by intercolor differences in educational
attainment, the black-white test score differentials are only somewhat
reduced when education is controlled, Finally, age does not explain
any additional part of the large differences between the races,

In the two sections immediately following, the association between
formative influences experienced as a teenager and test scores and
that between school-related experiences and test scores is explored.
The an:lysis is confined to respondents 15 to 18 years of age who were
enrolled in school in 1969. The homogeneity of the group generated by
these restrictions minimizes the difficulty encountered when working
with explanatory variables that are highly correlated with educational
attaimment. For example, if the universe were more diverse as to age,
enrollment status, and educational attaimment, a relationship between
an explanatory variable and labor market informetion might simply

4 Parnes et al., Career Thresholds, 1:119-38,

5 Ibid., p, 122-24,
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reflect the strong association that has been seen to exist between
educational attainment and extent of occupational information. This
problem, of course, is not completely eliminated by the universe
restrictions here imposed, but it is very substantially reduced.

Cultural Influences

A teenage girl's knowledge of the world of work is doubtless
affected by a variety of formative influences (Table 3.2). To begin
with, certain differences are to be seen between those from nonurban
and those from urban areas. Among black young women, those from urban
commmities are three times as likely as are those from nonurbr.1
commnities to have achieved high scores on the occupational
identification test. A similar, but much smaller difference is evident
for wnites, These relationships are as anticipated. Having grown up
in an urban enviromment should be expected to afford an exposure to a
wider range of occupations than having grown up in a nonurban area.
Similarly, urban-nomurban differences should be expected to be greater
an~rg blacks than among whites,

The level of parental education is another influence which might
ve expected to be directly related to the extent of a young girl's
occupational information. For both blacks and whites there is a
positive--though not monotonic--association between high test scores
and mother's educational attaimment. Also for both eolor groups, those
whose mothers did not complete high school are substantially more
likely to have scored low on the test than are those whose mothers
completed exactly 12 years of school. Furthermore, among whites the
latter are more likely to be low scorers than are daughters of mothers
who continued their education beyond high school. Once again, the
black-white distinetion is as expected, for the variation in maternal
influence upon "career versus homemaker" orientations is almost certain
to be different among blacks than among whites .

The extent to which the young teenager has access to reading
material in her home shows up as strongly related to how much she knows
about the world of work. White young woamen whose families had library
cards and regularly got newspapers and magazines have substantially
better knowledge about the world of work than do those whose families
lacked one or more of these., One-third of those having had all three
forms of literary exposure scored high on the occupational information
test, as contrasted with one-fifth of those lacking one form of
exposure and just one-eighth of those lacking two or more forms., The
prattern is basically the same among blacks, although somewhat less
regular, That is, those who came from families where all three forms
of literary exposure were present are unmistakably more likely than
are those from homes where two or more forms were absent to have
scored high (16 versus 7 percent). However, the black young women who
had lived in households where only one form of exposure was missing
are the least likely of all to have scored high (3 percent).
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Table 3.2

Proportions with High and Low Scores on Occupational

Information Test, by Selected Socioeconomic Background
Respondents 15 to 18 Years

Characteristics and Color:
of Age and Enrolled in School, 1969

Socioeconomic back-

Total number

Percent with

Percent with

ground characteristic |(thousands) high scores low scores
WHITES
Total or average 4,535 27 50
Residence at age 14
Nonurban 2,544 26 53
Urban b 1,986 29 b7
Mothers education
less than 12 years 1,350 21 60
12 years 1,985 33 L
More than 12 years 901 3k 38
Exposure to reading
material at age 14
All three forms 3,071 32 45
lacked 1 form 1,051 21 57
lacked 2 or 3 forms 397 13 73
BIACKS
Total or average 598 9 82
Residence at age 14
Nonurban 251 L 88
Urban b 347 12 78
Mothers education
Less than 12 years 337 8 85
12 years 113 9 7
More than 12 years 22 a a
Exposure to reading
material at age 1%
A1l three forms 153 16 69
lacked 1 form 158 3 85
Lacked 2 or 3 forms 282 7 88

a Percentages not shown where bvase represents fewer than 25 sample cases.
b Excludes respondents whose mothers were deceased at time of interview.
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While the intercolor variation in test scores is considerably
reduced when exposure to reading material is controlled, it is
noteworthy that, even within each category, blacks rank considerably
lower on knowledge of the world of work than do whites. For example,
whites are twice as likely as blacks to have attained high scores,
both among those whose homes provided the highest (32 versus 16
percent) and among those whose homes provided the lowest (13 versus 7
percent) levels of exposure to reading material.

School-Related Influences

Several aspects of a young girl's school-related experiences are
associated with her knowledge of the world of work (Table 3.3).
Inasmch as some of the cultural influences referred to above and some
of the school-related influences described below are doubtless
intercorrelated, we cannot claim that the latter are independent
influences.,

Among whites, the relationship between high test scores and mental
ability is positive and monotonic, Only 11 percent of those in the
lower three IQ stanines achieved high scores on the occupational -
information test, as compared to 45 percent of those in the upper three
stanines, Among blacks, the same sort of relationships generally
prevail, although the mmber of sample cases for stanines six through
nine is insufficient to pemmit confident analysis. While the patterns
are consistent across color groups, there are, as in the case of the
literary exposure variable, distinct intercolor differences within each
stanine category for which the mmber of sample cases allow comparison,
Whereas blacks are much more heavily concentrated in the lower stanine
categories, it is nevertheless true that in no category are the blacks
more than two-thirds as likely as the whites to have scored high on the
test; likewlse, in every category the blacks are substantially more
likely to have scored low. At this point it should be noted that of
all the school-related variables, IQ exhibits the strongest relationship
with occupational information scores.

The proportion of college preparatory curriculum enrollees who
attained high scores on the knowledge of the world of work test exceeds
that for young women from the vocational-commerical programs, which in
turn is greater than that for those in the general curriculum track.
These relationships exist for both whites and blacks.

III THE LABOR MARKET CONSEQUENCES OF OCCUPATIONAL INFORMATION

The data below offer scme support for our expectations that
labor market information exerts an influence upon a young woman's
achievements in the labor market. The universe under consideration in




Table 3.3

Proportions with High and with Low Scores on Occupational

Information Test, by Selected School-Related Characteristics
Respondents 15 to 18 Years of Age and Enrolled
in School 1969

and Color:

School-related Total number Percent with Percent with
characteristic (thousands) high scores low scores
WHITES
Total or average 4,535 27 50
19, by stanineP
1-3 179 11 79
L 347 20 5l
5 700 32 46
6 719 It 34
7-9 1,068 45 25
High school curriculum
College preparatory 1,608 38 38
Vocational-commercial 648 30 Ly
General 1,915 21 58
BIACKS
Total or average 598 9 82
1Q, by stanine
1-3 ' 106 4 N
4 56 13 81
5 L5 20 6k
6 18 a a
7-9 17 a a
High school curriculum
College preparatory 110 16 67
Vocational-commercial 95 13 77
General 304 5 87

a Percentages not shown where base represents fewer than 25 sample cases.
b Limited to those enrolled in high school in both 1968 and 1969.
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this section differs from that examined thus far in that, for purposes
of homogeneity, it is restricted to 18-to-25-year-olds who have
completed exactly 12 years of education and who were not enrolled in
regular school at the time of the 1969 survey.

Labor Force and Employment Experience, 1969

Among young women with 12 years of education. those who scored high
on the occupational information test are somewhe* more likely to have
been employed at the time of the 1969 survey than are those whose scores
were low (Table 3.4). Conversely, high scorers were less frequently
out of the labor force than were low scorers. Unemployment was about
equally prevalent within the two groups. These relationships hold for
both whites and blacks, but are slightly more pronounced in the case
of the blacks. For neither whites nor blacks, however, are these
~8sociations particularly strong.

Occupation, 1969

Respondents whose knowledge of the world of work is high, as
measured by ox occupational information test, were more often found in
white-collar occupations than were those exhibiting the lowest amounts
of labor market information (Table 3.4). This is clearly the case for
both color groups, but is particularly true for the blacks., Low scores,
on the other hand, were more heavily concentrated in both blue-collar
and the nondamestic services than were high scorers. This also is true
for blacks and whites alike, with virtually no intercolor variation in
the magnitude of the differential. Occupancy of domestic service
positions appears not to have been affected by knowledge of the world
of work,

' Hourly Rate of Pay, 1969

The hourly rates of pay for young women are clearly related to the
extent of their occupational information (Table 3.4). Among whites,
lower proportions of those who scored high on their tests fall within
the two lower wage -categories than do those who scored low.
Consistently, the high scorers are more likely to be in the higher wage
groupings than are the low scorers. The same pattern prevails among
the blacks,

It appears, then, that this index of knowledge of the wcrld of
work helps explain a young woman's accommodation to the labor market.
The strong correlation between scores on the occupationel information
test and our measure of mental ability, however, warns us that the
association between the former and labor market success, as described
above, may largely reflect the fact that occupational information and
intelligence are highly intercorrelated. We intend to examine this
further when subsequent waves of data are in hand.
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Table 3.4

Proportions with High and Low Scores on Occupational Information

Test, by Selected Labor Market Characteristics and Color:
Respondents with Exactly 12 Years of Education Who Were 18 to 25
Years of Age and Out of School in 1969

(Percentage distribution)

WHITES

BLACKS

lLabor market -
characteristic Percent with|Percent with § Percent withlfbrcent with
high scores | low scores || high scores | low scores
Labor force and
employment status, 1969
Employed 61 54 69 58
Unemployed L 5 7 8
Out of the labor force 35 Lo 24 33
Total percent 100 100 100 100
Total number
(thousands ) 2,307 1,133 128 360
Occupationlfl969a
White collar Th 60 56 37
Blue collar 10 17 25 33
Domestic service 2 2 6 6
Nondomestic service 14 21 13 23
Total percent 100 100 100 100
Total number
(thousands ) 2,307 1,133 128 360
Hourly rate of pay, 1969°
Less than $1.50 14 20 10 22
$1.50-1.99 35 45 3k L9
$2.00-2.49 30 26 34 21
$2.50 or more 21 9 22 8
Total percent 100 100 100 100
Total number
(thousands ) 1,923 930 122 310

o W

"Occupation" refers to current or last occupation.
Total also includes respondents in farm occupations not shown separately.

Includes only those employed as wage and salary workers.
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CHAPTER FOUR*

— . SUMMARY

Of the 5,159 respondents originally interviewed in 1968, 96 out of
100 were reinterviewed in 1969 (p. 2). With the 1969 data in hand, we
are able to examine longitudinal changes in the Personal, educational,
and labor market experiences of the young women in the sample, Even
over a single year (from February 1968 to February 1969), considerable
change occurred in labor market status. Data from the second wave of
interviews also afford the initial opportunity to look at the correlates
of the extent of kncwledge of the world of work.

In the paragraphs below we highlight some of the empirical
relationships described in earlier chapters and also take the opportunity
to compare the behavior of young women and young men over a one-year
period, While both groups were 1% to 24 years of age when initially
interviewed, first interviews took place at different times: October
1966 in the case of the men and February 1968 for the women. The fact
that economic and social conditions changed to some extent between
these two dates doubtless affects some of the comparisons,

I CHANGES IN EDUCATIONAL EXPERIENCES AND EDUCATIONAL ASPIRATIONS

Of the young women enrolled at the time of the 1968 survey, 88
percent of the whites and 76 percent of the blacks were still in school
in 1969 (p. 4). Furthermore, among both color groups, 4 percent of
those not enrolled in the initial year had returned to school by the
time of the second interview. As expected, blacks were more likely than
whites to leave school before completing the twelfth grade: between
1968 and 1969, L percent of the young white girls and 11 percent of
the black dropped out prior to graduation (p. 4). The percentage for
whites is approximately the same as that which prevailed among white
males in the same age category between 1966 and 1967. However, the
dropout rate for the black girls at the high school level exceeds that
of their male counterparts.

* This chapter was written by Roger D. Roderick,

1 Zeller et al., Career Thresholds, 2:3,




For the most part, the correlates of premature withdrawal from
high school are those that would be expected. For example s respondents
whose fathers had little education are more likely to have left high
school with no diploma than are those with better-educated fathers
(p. 6). Respondents who went to high school in the South more frequently
failed to graduate than did those who attended high school elsewhere.
Those with high educational aspirations were less likely than were those
with lower aspirations to drop out of high school,

Turning to movement from high school to colleg. young white women
who were in the twelfth grade in 1969 were twice as likely as their
black counterparts to have gone on to college by the time of the 1969
survey (p. 6). For each color group, the fraction continuing its
education was 12 percentage points below that for young men of the same
race.2 The factors associated with the likelihood of entering college
are, by and large, merely the inverse of those associated with premature
departure from high school. For whites, entry to college is positively
related to paternal education, and for both blacks and whites to having
come from an urban background and to educational aspirations as stated
in 1968 (p. 6).

Respondents who wer. enrolled in school were asked about their
educational goals in both the 1968 and the 1969 interviews. Of those
in high school at the time of both surveys, approximately three in ten
had revised their goals (p. 9). These results are similar to those
found among the young men. One in eight young women had raised their
goals, while slightly more (one in six) had lowered them. AS in the
case of the young men, the reasons most often cited for these changes
can be subsumed under the general heading "interest," In contrast to
the young men, only a few of the young women reported that economic
factorg were responsible for the modification of their educational
goals.

To the extent that downward revision of educational goals represents
a convergence toward reality over time, it is interesting to note that
young white girls appear to make such downward revisions at earlier
ages than black girls (p. 14). Overall, those whose aspirations
were highest in 1968 were most likely to revise their goals downward
(p. 11). Finally, downward revision tends to be more common among
girls from families of low socioeconomic status as measured by
family income and father's education. Also, girls whose 1968

2 Ibid., p. 7.

3 TIbid., p. 64,
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expectations were more modest than their aspirations manifested an
above-average tendency *o lower their aspirations between 1968 and

1969 (p. 11).

IT CHANGES IN RATE OF PAY AND IN JOB STATUS

Examination of labor market behavior has been confined to women
who were out of school on both survey dates, Overall, wage changes
were more favorable for whites than blacks. The mean rate of pay for
whites rose over the one-year period by 16 Percent, as compared to
only 9 percent for the blacks (p. 21)., Among the former, the percentage
increase was greatest for white-collar workers and least for blue-collar
workers; among the latter, domestic service workers received the largest
relative increase, while the wages of nondomestic service workers did
not rise at all (p. 21). The association between educational attaimment
and change in mean rate of pay was generally positive for the whites
and negative for the blacks (p. 23). Looking only at respondents who
have completed exactly 12 years of school, those who had been enrolled
in vocational or commercial programs made the greatest gains in rate of
pay (in absolute as weil as relative terms), while those from general
curricula made the smallest.

Approximately one-third of the young women who were employed at
the time of both the 1968 and the 1969 surveys made at least one
interi..m move during the period, either voluntarily or involuntarily
(P. 26). This represents considerably less mobility than occurred
among young men of the same ages in the one-year period 1966-1967.“
There were few, if any, surprises in our examination of the correlates
of interfirm mobility. The likelihood of a change of employer between
1968 and 1969 is negatively related to length of service (p. 29), rate
of pay (p. 29), degree of satisfaction (pp. 29, 32), and "attachment"
to the 1968 job (pp. 32, 35). Women whose marital status changed had
an above-average tendency to change jobs (p. 35). From the standpoint
of occupations, domestic service workers are, of course, tle most
mobile (p. 27). Excluding that group, the most mobile group is the
nondomestic service category, where mobility emong blacks is precisely
equal to that among whites. Within all other occupational categories,
blacks are more likely than whites to change their jobs.

Judging from patterns of wage incremenis between the two survey
dates, changing jobs seems to have been functional for this group of
young women. On average, respondents who changed employers enjoyed
larger increases in hourly earnings, the difference being particularly

4 Zeller et al., Career Thresholds, 2:28.
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noticeable among whites (pp. 35, 37). Job changes also appear to have
been functional in terms of attitudinal change, Change of employer is
associated with increased job satisfaction for both blacks and whites
(p. 39). This relationship is consistent with that found over the
one-year period 1966-1967 for white young men, but not for the black
young men.>

Thirteen percent of the white and 11 percent of the black respondents
not enrolled in school in either survey year changed their place of
residenc- bhetween 1968 and 1969 (pp. 39, 41). This is a rate of
geographic mobility as great as or greater than that found among young
men of the same 82es in 1966-1967. When the universe is further
constrained to include only young women who were employed in both years,
the migration rate is somewhat lower, at least in the case of blacks.
Generally, geographic movement is positively related to educational
attainment and to having experienced a change in marital status (p. 4l1).
In each of those respects, the relationship is consistegt with that for
white male youth but not with that for young black men.,” Among the
latter, those whcse marital status changed from never-married to married
were least likeliy to have moved and those with less than 12 years of
education had higher mobility rates than those in any other educational
category. Not unexpectedly, geographic movement is high among the white
young women whose propensity to make & geographic move was characterized
as "high" in 1968 (p. 41).

The consequences of geographic movement are not clear at this
Juncture., Nommigrants are more likely than migrants to have been in
the labor force in both 1968 and 1969 (p. 46). Migrants are more likely
to have moved out of the labor force; they are also more likely to have
moved into it. Among whites, the departure effect is stronger than the
entrance effect, whereas among blacks the opposive is true. This
suggests that at least some of the geographic movement among blacks is
in response to job opportunities elsewhere. In terms of psychological
returns, whites who made a geographical move are somewhat more likely
than nonmovers to report increased job satisfaction. but they are
also substantially more likely to evidence decreased satisfaction (p. 46).

IIT KNOWLEDGE OF THE WORLD OF WORK

As measured by our simple occupational informetion test, white
young women have substantially more labor market knowledge than black

5 Ibid.’ PP. 33"35-
6 Ibid., p. 47 ff.
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young women (p. 51). While test scores show a strong positive
relationship to educational attaimment and to scores on mental ability
tests, the intercolor variation in occupational information persists
even when the latter two variables are controlled (pp. 51, 53). Among
young women enrolled in high school in both 1968 and 1969, those in the
college preparatory track most frequently had high occupational
information scores, while those in general curricula were least likely
to have high scores (p. 55). Girls from urban commnities attained
high scores more often than did those from nonurban areas, although
the relationship is more pronounced among blacks than among whites

(p. 53). Access to reading materials in the parental home is strongly
related to knowledge of the world of work, although the pattern is
decidedly clearer for whites than for blacks (p. 53). Consistently,
for both color groups, low test scores are disproportionately frequent
among respondents whose mothers had 1little education (p. 53). All of
these relationships are substantially similar to those previously
found for young men of the same age.7

There is some evidence that occupational information may have
provided a positive payoff in terms of lsbor market success, although
we have not thus far been able to conmtrol statistically for several
variables which may be intercorrelated both with occupational information
and labor market success. Among girls with exactly 12 years of education,
those with high test scores have higher rates of pay, less unemployment, -
and a greater likelihood of being in white collar jobs than do girls
with more limited occupational information (p. 57).

7 Parnes et al., Career Thresholds, 1:119-38.
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APPENDIX A

GLOSSARY

AGE
Age of respondent as of last birthday prior to January 1, 1969.

ATTITUDE TOWARD EMPLOYMENT OF MOTHERS
This attitudinal measure is based on responses to a series
of three questions postulating the employment of a married
woman with preschool-age children under specified conditions:
(1) if it is absolutely necessary to make ends meet; (2) if
she prefers to work and her husband agrees; and (3) if she
prefers to work, but her husband does not particularly like
it. The responses were scored as follows: for each question,
"definitely all right" was weighted 5 points; "probably all
right," 4 points; no opinion or undecided, 3 points; "probably
not all right," 2 points; and "definitely not all right," 1
point. The composite score for each respondent thus had a
possible range of 3 to 15. Scores of 3 through 9 were
designated "opposed"; 10 and 11, "ambivalent"; and 12 through
15, "permissive."

CIASS OF WORKER

Wage and Salary Worker
A person working for a rate of pay per time-unit,
commission, tips, payment in kind, or piece rates for
& private employer or any government unit.

2 Self-employed Worker

A person working in her own unincorporated business,
profession, or trade, or operating a farm for profit
or fees.

Unpaid Family Worker
A person working without pay on a farm or in a business
operated by a member of the household to whom she is
related by blood or marriage.

COLOR
In this report the term "blacks" refers only to Negroes,
"whites" refers to Coucasians. Other races are not shown
separately.

EDUCATIONAL ASPIRATIONS
Total number of years of regular school that the respondent
would like to achieve.
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EDUCATIONAL ATTAINMENT: See HIGHEST YEAR OF SCHOOL COMPLETED

EDUCATIONAL EXPEC TATIONS ’
Total number of years of regular school that the respondent
thinks she will actually achieve.

EMPIOYED: See IABOR FORCE AND EMPLOYMENT STATUS

EXPOSURE TO READING MATERIALS AT AGE 1k
Whether the respondent had access to a library card, newspapers,
or magazines in the home at age 14.

HEALTH LIMITATIONS
Respondent's evaluation of whether her health or physical
condition 1limits her activities or the kind of work she is
able to perform.

HIGH SCHOOL CURRICULUM
Orientation and goal of high school courses, usually related
to future educational or occupational plans. Categories used
are college preparatory, vocational, commercial, and general.

HIGHEST YEAR OF SCHOOL COMPLETED
The highest grade finished by the respondent in "regular" school,
where years of school completed are denoted 9-11, 12, 13-15, etc.

HOURLY RATE OF PAY
Hourly compensation in dollars for work performed. Self-employed
are excluded because of the problems encountered in attempting
to allocate their earnings among wages and other kinds of returns.
When a time unit other than hours was reported, hourly rates
were computed by first converting the reported figure into a
weekly rate and then dividing by the number of hours usually
worked per week.

INTERFIRM MOVE
Respondents who were employed in both 1968 and 1969 are considered
to have made an interfirm move if their employer in 1969 is
different than their employer in 1968. Intervening moves and
returns that may have occurred are ignored.

JOB ATTACHMENT (measured in 1968)
Relative increase in rate of pay for which an employed
respondent would be willing to accept a hypothetical offer of
employment in the same line of work with a different employer
in the same local labor market area.
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JOB, CURRENT OR IAST
For those respondents who were employed during the survey
week: the job held during the survey week. For those
respondents who were either unemployed or out of the
labor force during the survey week: the most recent job.

JOB SATISFACTION
The degree of satisfaction workers feel toward their current
Jobs was measured in 1968 by a sample question asked of emp loyed
out-of-school youth: "How do you feel about the job you have
now? Do you like it very much, like it fairly well, dislike it
somewhat, or dislike it very much?" Change in job satisfaction
between 1968 and 1969 was measured by asking respondents who
were not enrolled in school in 1969 and who were employed in
both 1968 an 1969 the following question: "Would you say you
like your present job more, less, or about the same as (the job
you held) last year?"

IABOR FORCE AND EMPLOYMENT STATUS
In the labor Force

All respondents who were either employed or unemployed

during the survey week:

Employed
All respondents who during the survey week were
either (1) "at work"--those who did any work for
pay :-r profit or worked without pay for 15 hours
or more on a family farm or business; or (2) "with
a job but not at work'--those who did not work and
were not looking for work, but had a job or business
from which they were temporarily absent because of
vacation, illness, industrial dispute, bad weather,
or because they were taking time off for various
other reasons.

Unemployed
All respondents who did not work at all during the
survey week and (1) either were looking or had
looked for a job in the four-week period prior to
the survey; (2) were waiting to be recalled to a
job from which they were laid off; or (3) were
waiting to report to a new job within 30 days.

Qut of the labor Force
All respondents who were neither employed nor unemployed
during the survey week.

IABOR FORCE PARTICIPATION RATE
The proportion of the total civilian noninstitutional population
or of & subgroup of that population classified as "in the
labor force."
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LENGTH OF SERVICE IN 1968 JOB
The total number of years spent by the respondent in her current
job at the time of the 1968 survey.

MARTTAL STATUS

Respondents were classified into the following categories:
married, hustand present; married, husband absent; divorced;
separated; widowed; and never married. The term "married"
refers only to those who are married with husband present;
"nonmarried" is a combination of all other categories.

MIGRATION, 1968 to 1969

This variable is based upon a comparison of county (or SMSA)
of residence in the survey weeks of 1968 and 1969. Thus,
migration is defined as a situation in which the county (or
SMSA) of residence differs between those two periods, and
ignores intervening r.oves and returns that may have occurred.

NONS TUDENT

A1l respondents not enrolled in regular school at the time
of the survey.

OCCUPATION

The major occupation groups are the 10 one-digit classes
used by the Bureau of the Census in the 1960 Census, with
the addition of breaking the service workers into two groups,
domestic and nondomestic. The occupational groupings are:
white-collar (professional and technical workers; managers,
officials, and proprietors; clerical workers; and sales
workers ); blue-collar (craftsmen and foremen, operatives,
and nonfarm laborers); service (domestic and nondomestic);
and farm (farmers, farm managers, and farm laborers).

OCCUPATIONAL INFORMATION TEST

A series of questions designed to measure the extent of the
respondent's information about the labor market. For each of
10 occupations, the respondent is asked to select the one of
three statements that best describes the duties of that
occupation. Each correct response receives one point, zo
that the range of scores on the test is from O to 10.

OUT OF THE IABOR FORCE: See IABOR FORCE AND EMPLOYMENT STATUS

PART-TIME EMPLOYMENT
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A maximum employment of 34 hours per week. The two ways
in which this measure is used are: (1) actual number of
hours worked during the survey week at all jobs; (2) usual
number of hours worked per week on current or last job.




PROSPECTIVE GEOGRAPHIC MOBILITY (measured in 1968)
Relative increase in rate of pay for which an employed
nonmarried respondent would be willing to accepta hypothetical
offer of employment in the same line of work outside the local
labor market area in which she resides.

RESIDENCE AT AGE 14
Degree of urbanization of area in which the respondent lived
when she was 1l years of age. Categories are: farm or ranch;

rural nonfarm; town; suburb of city; small city (25,000-99,999);

and large city (100,000 nr more).

SCHOOL ENROLIMENT STATUS
An indication of whether or not the respondent is presently
enrolled in regular school.

SEIF-EMPLOYED: See CIASS OF WORKER

SURVEY WEEK
For convenience, the term "survey week" is used to denote
the calendar week preceding the date of interview. In the
conventional parlance of the Bureau of the Census, it means

the "reference week."

TOTAL FAMILY INCOME
Income from all sources (including wages and salaries, net
income from business or farm, pensions, dividenads, interest,
rent, royalties, social insurance, and public assistance)
received in 1968 by any family member living in the household
during the survey week. Income of nonrelatives living in the
household is not included,

UNEMPIOYED: See IABOR FORCE AND EMPLOYMENT STATUS

UNEMPLOYMENT EXPERIENCE IN 1968
Cumulative number of weeks in calendar year 1968 that the
respondent reported she wes not working but was looking for
work or on lay off from a job.

UNEMPLOYMENT RATE
The proportion of the labor force classified as unemployed.

UNPATD FAMILY WORKER: See CIASS OF WORKER

WAGE AND SAIARY WC.rER: See CIASS OF WORKER
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APPENDIX B¥*

SAMPLING, INTERVIEWING AND ESTIMATING PROCEDURES

The Survey of Work Experience of Young Women is one of four
longitudinal surveys sponsored by the Manpower Administration of the

U.S. Department of labor. These four surveys constitute the National
Iongitudinal Surveys.

The Sample Design

The National Longitudinal Surveys are based on a multi-stage
probability sample located in 235 sample arsas comprising 485 counties
and independent cities representing every State and the District of
Columbia. The 235 sample areas were selectad by grouping all of the
nation's counties and independent cities into about 1,900 primary
sampling units (PSU's) and further forming 235 strata of one or more
PSU's that are relatively homogeneous according to socioeconomic
characteristics. Within each of the strate a single PSU was selected
to represent the stratum. Within each FSU a probability sample of
housing unii. was selected to represent the civilian noninstitutionalized
population.

Since one of the survey requirements was to provide separate
reliable statistics for Negroes and other races, households in
predominantly Negro and other race enumeration districts (ED's) were
selected at a rate three times that for households in predominantly
white ED's. The sample was designed to provide approximately 5,000
interviews for each of the four surveys--about 1,500 Negroes and other
races and 3,500 whites. When this requirement was examined in light of
the expected number of persons in each age=sex-color group it was found
that approximately 42,000 households would be required in order to find
the requisite number of Negroes and other races in each age-sex group.

An initial sample of about 42,000 housing units was selected and a
screening interview took place in March and April 1966. Of this number
about 7,500 units were found to be vacant, occupied by persons whose
usual residence was elsewhere, changed from residential use, or
demolished. On the other hand, about 200 additional units were found
which had been created within existing living space or had been changed
from what was previously nonresidential space. Thus , 35,360 housing
units were available for interview; of these, usable information was
collected for 34,662 households, a completion rate of 98.0 percent.

* This appendix was written by Carrol Kindel, member of the
Longitudinal Surveys Branch, Demographic Surveys Division, U,S. Bureau
of the Census.
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Following the initial interview and screening operation, the sample
was rescreened in the fall of 1966, immediately prior to the first
Survey of Work Experience of Males 14-24, For the rescreening operation,
the sample was stratified by the presence or absence of a 14 to 2k
year-old woman in the household. The rescreened sample was used to
designate 5,533 young women age 14 to 24 as of January 1, 1968, to be
interviewed for the Survey of Work Experience. These were sampled
differentially within four strata: whites in white ED's (i.e., ED's
which contained predominantly white households ), Negroes and other races
in white ED's, whites in Negro and other race ED's, and Negroes and
other races in Negro and other race ED's.

The Field Work

About 325 interviewers were assigned to the survey. Preference in
the selection of interviewers was given to those who had had experience
on one of the other longitudinal surveys. However, because many of the
procedures and the labor force and socioeconomic concepts used in this
survey were the same as those used in the Current Population Survey (CPS),
each interviewer was required to have prior CPS experience. In this way
the quality of the interviews was increased while the time and costs of
training were decreased.

Training for the interviewers consisted of a home study package
which included a reference manual explaining the purpose, procedures
and concepts used in the survey and the home study exercises, a set of
questions emphasizing points explained in the manual. In addition to
the home study package there was a day of classroom training in the
Data Collection Centers for those interviewers who were not experienced
in the longitudinal surveys. This was a small group, about five percent
of the total interviewers. Survey supervisors conducted these sessions
using a verbatim training guid= which contained lecture material plus a
number of structured practice jnterviews designed to familiarize
interviewers witn the questionnaire. Interviewers experienced in
longitudinal surveys were permitted to begin working on their assignments
immediately after completing the home study package. The training
materials were prepared by the Bureau Staff and reviewed by the Manpower
Administration and the Center for Human Resource Research of the Ohio
Stite University. Professional staff members of the participating
organizations observed both the training sessions and.the actual
interviewing.

There were staggered dates for beginning interviewing on this survey.
One reason is that experienced interviewers were ready to begin their
interviewing assignments as soon as they had completed their home study "y
exercises while inexperienced interviewers had to wait to begin their
assignments until after the classroom training session. The Data
Collection Centers were not instructed to hold classroom training on a
particular day; however, each office scheduled training sessions at its
own convenience taking into consideration other survey commitments.
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Because the demands of other surveys on the interviewers'time was
particularly heavy at this time, Data Collection Centers were instructed
to mail assignments to interviewers on a flow basis depending on each
interviewer's work loed.

Finally, the Christmas holiday interrupted, somewhat, the usual
office routine since it is often inconvenient for both respondent and
interviewer to conduct an interview during the holidays. Interviewing
began during the middle of December 1968 and continued through mid
March 1969. This is a longer time period than usually permitted for
Census Surveys. Several factors accounted for the length of the
interviewing period:

1. Most of the respondents were attending school and/or working.
Therefore, they were only available for interviewing during
limited times of the day.

2. The requirement that all interviewers have CPS experience
caused some delay since the interviewers devoted about one
week per month to the CPS.

3. A year had elapsed since our last contact with the respondent
so those respondents who had moved in the past year had to be
relocated by the interviewer. Also some respondents had
married so their last names were different from the name we
had listed for them.

The final completion rate for interviews is given in the tables below.

In 1968, of the 5,533 respondents originally selected, 5,477 were
found to be eligible for interview and 5,159 were actually interviewed.

Summary of 1968 Interview

Total eli" Total Noninterviews
gible for |inter- Unable to
interview ] views | Total | Refusals | contact Other
Number
of cases 5,477 |5,159 | 318 151 120 47
P t of
wgiﬁigado 100.0 9d.2] 5.8 2.8 2.2 0.9
Percent of
noninterviews 100.0 47.5 37.7 4.8

The 5,159 young women who were interviewed in 1968 constituted the
panel for the 1969 survey. The noninterviews were not included because
there would be no base year data for them. Of the 5,159 eligible
75




sample persons, 4,933 were actually interviewed. The table below gives
the detailed noninterview information. )

Summary of 1969 Interview

Inter- |Inter- Noninterviews

viewed [viewed Unable to A11

in 1968|in 1969|Total|Refused| contact |Deceased |other
Number )
of cases 5,159| 4,933 226 96 112 2 16
Percent of less than
workload 100.0} 95.6 by 1.9 2.3 0.1 0.2
Percent of

A full edit to check the quality of the completed questionnaires
was done by Data Collection Center staffs. The edit consisted of
reviewing each questionnaire from beginning to end to determine if the
entries were complete and consistent and whether the skip instructions
were being followed. If there were minor problems, the interviewer
was contacted by phone, told of her error and asked to contact the
respondent for further clarification. For more serious problems, the
interviewer was retrained, either totally or in part, and the
questionnaire was returned to her for completion.

Estimating Methods

The estimation procedure adopted for this survey was a multi-stage
ratio estimate. The first step was the assignment to each sample case
of a basic weight which took into account the over-representation of
Negro and other race strata, the rescreening procedure and the sampling
fraction of the stratum from which it was selected. The sample drawn
from the white stratum was selected at an eight out of nine ratio, while
the selection for the sample for the Negro and other race stratum wes at
a seven out of eight ratio. Thus, from the Survey of Work Experience of
Females 14 to 24, there were eight different base weights reflecting the
differential sampling by color within stratum (i.e., white ED's versus
Negro and other race ED's) during both the rescreening and selection
operations.

1. Noninterview Adjustment

The weights for all interviewed persons were adjusted to the
extent needed to account for persons for whom no information was
obtained because of absence, refusals or unaveilability for other
reasons. This adjustment was made separately for each of twenty-four

76




]

grouwpings: Census region of residence (Northeast, North Central,
South, West), by residence (urban, rural farm, rural nonfarm), by
color (white, Negro and other races).

2. Ratio Estimates

The distribution of the population selected for the sample may
differ somewhat, by chance, from that of the nation as a whole, in
such characteristics as age, color, sex, and residence. Since these
population characteristics are closely correlated with the principal
measurements made from the sample, the latter estimates can be
substantially improved when weighted appropriatelY by the known
distribution of these population characteristics.! This was
accomplished through two stages of ratio estimation, as follows:

a. First-Stage Ratio Estimation

This is a procedure in which the sample proportions were
adjusted to the known 1960 Census data on the color-residence
distribution of the population. This step took into account
the differences existing at the time of the 1960 Census between
the color-residence distribution for the nation and for the
sample areas.

b. Second-Stage Ratio Estimation

In this final step, the sample proportions were adjusted to
independent current estimates of the civilian noninstitutional
population by age and color. These estimates were prepared by
carrying forward the most recent Census data (1960) to take
account of subsequent aging of the population, mortalityé and
migration between the United States and other countries. The
adjustment was made by color within five age groupings: 14 to 15,
16 to 17, 18 to 19, 20 to 21, and 22 to 2k.

After this step, each sample person has & weight which remains
unchanged throughout the five-year life of the survey. The
universe of study was thus fixed at the time of interview for the
first cycle. No reweighting of the sample is made after
subsequent cycles since the group of interviewed persons is an

1 See U.S. Bureau of the Census, Technical Paper No. 7, " he
Current Population Survey--A Report on Methodology,"’Washington, D.C.,
1963, for a more detailed explanation of the preparation of estimates.

2 See U.S. Bureau of the Census, Current Population Reports, Series
P-25, No. 352, November 18, 1966, for a descripticn of the methods used in
preparing these independent population estimates.
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unbiased sample of the population group (in this case, civilian
noninsticutionalized females age 14 to 24) in existence at the
time of the first cycle only.

Coding and Editing -

Most of the data could be punched directly from the questionnaire,
since many of the answers were numerical entries or in the form of
precoded categories. However, the Bureau's standard occupation and
industry codes which are used in the monthly CPFS were also used for the
job description questions and these codes are assigned clerically. In
addition, the answers for all the "open-end" questions had to be
o clerically coded, using categories which were previously developed in
conjunction with the Center from hand tallies of a subsample of completed
questionnaires from previous longitudinal surveys which contained the
same questions.

The consistency edits for the questionnaire were completed on the
computer. A modification of the CFS edit was used for the parts of the
quastionnaire which were similar to CPS; separate consistency checks
were performed for all the other sections. None of the edits included
an allocation routine which was dependent on averages or random information
from outside sources, since such allocated data could not be expected to be
consistent with data from subsequent surveys. However, where the answer
tu & question was obvious from others in the questionnaire, the missing
answer was assigned to the item For example, item 57a ("Is it necessary
for you to make any regular arrangements for the care of your child(ren)
while you are working?") was blank, but legitimate entries appeared in
items 57b and 75¢ ("What arrangements have you made?" and "What is the
cost of these child care arrangements?"), a "Yes" was inserted in 57a
since 57b and ¢ could have been filled caly if the answer to 57a was
"Yes." Therefore, the assumption was made that either the key punch
operator had failed to punch the item or the interviewer had failed to
record it. ”




APPENDIX C

SAMPLING VARIATION

As in any survey based upon a sample, the data in this report are
subject tc sampling error, that is, variazion attributable solely to the
fact that they emerge from s sample rather than from a complete count
of the population. Because the probabilities of a given inaividual's
appearing in the sample are known, it is possible to estimate the sampling
error, at least roughly. For example, it is pcssible to specify a
"confidence interval" for each absolute figure or percentage, that is,
the range within which the true value of the figure is likely to fall.
For this purpose, the siandard error «r the statistic is generally used.
One standard error on either side of a given statistic provides the
range of values which has a two-thirds probability cf including the true
value. This probability increases to about 95 percent if a range of two
standard errors is used.

Standard Errors of Percentages

In the case of percentages, the size of the standard error depends
not only on the n~gnitude of the percentage, but also on the size of
the base on which the percentage is computed. Thus, the standard error
of 80 percent may be only 1 percentage point when the base is the total
number of white women, but as much as 8 or 9 percentage points when the
base is the total number of unemployed white women. Two tables of
standard errors, one for whites and one for blacks, are shown below
(Tables C-1 and C-2).

The method of ascertaining the appropriate standard error of a
percentagel may be illustrated by the following example. This sample
represen’s approximately 1,000,000 black young women who were 18 to 25
years of age in 1969 and who were out of school in both 1968 and 1969.
Our estimates indicate that 11 percent of these women were living in a
different county (or SMSA) in 1969 than in 1968. Entering the table
for black women (C-2) with the base of 1,000,000 and the percentage
10, one finds the standard error to be 1.7 percentage points. Thus,
the chances are two out of three that a complete enumeration could have
resulted in a figure between 12.7 and 9.3 percent (11 * 1.7) and 19 out
?f 29 thﬁg the figure would have been between 1l4.4 and 7.6 percent

11 7 3.4).

1 Because the sample is not random, the conventional formuls
for the standard error of a percentage cannot be used. The entries
in the tables have been computed on the basis of a formuls suggested
by the Bureau of the Census statisticians. They should be interpreted
as providing an indication of the order of magnitude of the standard
error, rather than a precise standard error for any specific item.
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Table C-1: Standard Errors of Estimated Percentages of Whites
(68 chances out of 100)

Base of percentage *  Estimated percentage
(thousands) 1or 995 or 95| 10 or 90|20 or 80 50
100 2.9 6.4 8.8 11.7 .7
200 2.1 4.5 6.3 8.3 10.4
350 1.6 3.4 4.7 6.3 7.9
500 1.3 2.8 3.9 5.2 6.6
1,000 0.9 2.0 2.8 3.7 h.7
5,000 0.4 0.9 1.2 1.6 2.1
15,830 0.2 0.5 0.7 0.9 1.2

Table C-2: Standard Errors of Estimated Percentages of Blacks
(68 chances out of 100)

Base of percentage Estimated percentage
(thousands ) 1or 9|5 or 95| 10 or 90|20 or 80 50
50 2.h 5.4 7.5 10.0 12.5
754 2.0 L.h 6.1 8.2 10.5
150 1l.hk 3.1 4.3 5.8 7.2
300 1.0 2.2 3.0 h.1 5.1
1,000 0.6 1.2 1.7 2.2 2.8
2,37k 0.4 0.7 1.1 1.4 1.8
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Standard Errors of Differences between Percentages

In analyzing and interpreting the data, interest will perhaps most
frequently center on the question whether observed differences in
percentages are "real," or whether they result simply from sampling
variation. If, for example, one finds on the basis of the survey that
3.3 percent of the whites, as compared with 7 percent of the blacks, are
unable to work, the question arises whether this difference actually
prevails in the population or whether it might have been produced by
sampling variation. The answer to this question, expressed in terms of
probabilities, depends on the standard error of the difference between
the two percentages,-which, in turn, is related to their magnitudes as
well as to the size of the base of each. Although a precise answer to
the question would require extended calculation, it is possible to
construct charts that will indicate roughly, for different ranges of
bases and different magnitudes of the percentages themselves, whether a
given difference may be considered to be "significant,” i.e., is
sufficiently large that there is less than a 5 percent chance that it
would have been produced by sampling variation alone. Such charts are
shown below.

The magnitude of the quotient produced by dividing the difference
between any two percentages by the standard error of the difference
det€érmines whether that difference is significant. Since the standard
error of the difference depends only on the size of the percentages and
their bases, for differences centered around a given percentage it is
possible to derive a function which relates significant differences to
the size of the bases of the percentages. If a difference around the .
given percentage is specified, the function then identifies those bases
which will produce a standard error small enough for the given difference
to be significant. The graphs which follow show functions of this type;
each curve identifies combinations of bases that will make a given
difference around a given percentage significant. For all combinations
of bases on or to the northeast of a given curve, the given difference
is the maximum difference necessary for significance.

Thus, to determine whether the difference between two percentages
is significant, first locate the appropriate graph by selecting the one
labeled with the percentage closest to the midpoint between the two
percentages in question. When this percentage is under 50, the base of
the larger percentage should be read on the horizontal axis of the chart
and the base of the smaller percentage on the vertical axis. When the
midpoint between the two percentages is greater than 50, the two axes are
to be reversed. (When the midpoint is exactly 50 percent, either axis
may be used for either base.) The two coordinates identify a point on
the graph, The relation between this point and the curves indicates the
order of magnitude requirec for a difference between the two percegtages
to be statistically significant at the 5 percent confidence level.

2 In another report by the staff of this Center (Belton M. Fleisher
and Richard D. Porter, The Labor Supply of Males 45-59, (April 1970),
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A1l this may be illustrated as follows. Suppose in the case of
white women the question is whether the difference between 27 percent
(on a base of 6,000,0003) and 33 percent (on a base of 5,000,000) is
significant. Since the percentages center on 30 percent, Figure 4 should
be used. Entering the vertical axis of this graph with 6,000,000 and
the horizontal axis with 5,000,000 provides a coordinate which lies to
the northeast of the curve showing combinations of bases for which a
difference of 6 percent is significant. Thus tne 6 percentage point
difference (between 27 and 33 percent) is significant.

As an example of testing for the significance of a difference befween
the two color groups consider the following. The data in our study show
that for women in the age cohort 18 to 24, 78 pPercent of the white
nonstudents (on a base of 7,394,000) and 83 percent of the black
nonstudents (on a base of 1,000,000) were in the labor force at least
one week in 1967. To determine whether this intercolor difference is
significant Figure 3 is used because the midpoint (81) between the two
percentages is closer to 80 than 90.* Entering this graph at 1,000,000
on the vertical axis for blacks (calibrated along the right side of the
figure) and at 7,394,000 on the horizontal axis for whites provides a
coordinate which lies to the northeast of the 5 percent curve. Thus
the 5 percentage point difference in labor force participation rate is
significant.

Appendix B, pp. 92-110) it was argued that unadjusted standard errors
(as opposed to the adjusted standard errors discussed in footnote 1)
could be used to test for the significance of the coefficieuts in a
linear regression. Clearly this argument applies to tests for the
significance of the difference between proportions, and, as a result,
the techniques used in this report are currently being altered. 'Thus
the graphs shculd be interpreted as providing only a rough and
conservative estimate of the difference required for significance.

3 Each of the curves in the graphs of this appendix illustrates
a funct®-nal relationship between bases expressed in terms of actual
sample cases, For convenience, however, the axes of the graphs are
labeled in terms of blown-up estimates which simply reflect numbers
of sample cases multiplied by a weighting factor.

4 If both percentages are less (greater) than 50 and the midpoint
between the two percentages is less (greater) than the percentage for
which the curves were constructed, the actual differences necessary for
significance will be slightly less than those shown on the curve. The
required differences s..own on the curves understate the actual differences
necessary for significance when both percentages are less (gre :er) than
50 and the midpoint is greater ‘less) than the percentage for which the
curves were constructed.
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APPENDIX D

1968 INTERVIEW SCHEDULE

1969 INTERVIEW SCHEDULE




Budget Bureau No. 41-R2423. Approval Fxpires December 31. 1973

;2_’:“}65’07“0‘ NOTICE ~ Your report to the Census Bureau is confidential by law (Title
13, U.S. Code). It may be seen only by sworn Census employees and may
US DEPARTMENT OF COMMERCE be used only for statistical purposes.
BUREAU OF THE CENSUS I. Control No. 2. Line number
of respondent, ’
NATIONAL LONGITUDINAL SURVEYS 3. Name
SURVEY OF WORK EXPERIENCE T Agdees
OF FEMALES 14-24 - S
1968 5. Interviewed by | Code
1
- |
1
RECORD OF CALLS AND METHODS OF LOCATING RESPONDENT
Date Time Comments Successful | Unsuccessful
i~ "New occupants
| a.m. {  Neighbors -
’ p.M- i~ " Apartment house mgr.
a.m. " Post office
2. p.m) "~ ] School
a.m. [_ . Other — Specify 7
3. p.m.
a.m|
4. p.m.
RECORD OF INTERVIEW
Interview time
Began Ended Date completed Comments
a.m. a.m
p.m. p.mJ
NONINTERVIEW REASON
1\ Temporani, absent 3 {7 Refused
2, Unable to locate respondent — Speci 47"} Other — Specify
TRANSCRIPTION FROM HOUSEHOL.D RECORD CARD
Item 2 ~ ldentification cade Item 15 ~ Age .tem 22 — Tenure
¢ [T} Owned or being bought
2 {7} Rented
3{ iNo cash rent
ftem 13 — Marital status {tem 16 ~ Roce ftems 23 - 25 — Land vsage
1 "7 Marrsed spouse present t {77 White 1[TTA «[ D
2 {71 Married spouse absent + 2177 Negro 2|8 s E
3|~ Widowed 3 {7 Other 3{1C
a4 Divorced
s, Separated
6 "~ Never married
IF RESPONDENT HAS MOVED, ENTER NEW ADDRESS
Number and street City
County T - State 7P code T




1. EDUCATION AND TRAINING

1, Are you attending or enrolied in regular schooi? 1., " Yes — ASK 2
27" No .
N When were you last enrolled? ____ } SKIP
Month—Year to4
2a4. What grade are you attending? 2a. VElem | 2 3 4 5 6 7 8 —SKIPto
2 High | 2 3 4 gg;:t;ltem c.
3College | 2 3 4 S5 64+
b. Are you enrolled as a full-time or part-time student? b. 1 "7 Full time XI
2 [ Part ime
0! Respondent s |4 — SKIP to Check Item C, page 7 —
3. Since you turned |4, were you ever out of school 3. ! L Yes — SKIP to 8
for an entire year? 2 {7 No - SKIP to Check Item A
4.What 1s the highest year of regular school 4. X
you have compieted? 0 None 0 — SKIP to 34, page 10 l——
> 1 Elem I 2 3 456 7 8
2 High I 2 3 4
3 College 1 2 3 4 5 6+
5. How old were you when you last attended 3 x|
regular schoof? Age
6. Why would you say you decided to end your 6.

o[ “Completed 4 or more years of college
t [771 Had to work

2 {773 Couldn’t afford college

3 {7 Lack of ability
4 [} Disliked school
s [ JMarriage

6 [} Pregnancy

7 {1 Other — Specify.

education at that time?

7. Between the time you turned |4 and {Age mentioned 7.1 [ Yes — ASK 8
in 5), were you ever out of school for an entire school - _
vear or more? 2 {771 No — SKIP to Check ltem A .
B. How old were you? (If more than once, ask 8. x[
about most recent time.) Age .
9. Why w~ere you out of school at that time? 9.
10, Why did you return to school? 10.

NECK 1 [” "Respondent is a college graduate — SKIP to /3¢
2 |~ “Respondent is enrolled in school — SKIP to 17a, page 4
ITEMA | ;i Allothers — ASK 1a

11a. Do you feel that not having more education Na. xl
has hurt you in any way? 1" Yes 2" No
— *
b. Why do you fee! this way? b.
12a. |f you could, would you like to get more 120.1! "Yes —ASK b 2[ i No—SKIP to I3a
education or training? , ’
b. What kind of courses or training would you k.1 1"~ Technical (vocational) traiming — Specify type
like to take? 2 7 " Complete high school
3! Go to college
4 " Other — Specify
c. Do you expect that you actually will get this c.1: " Yes When? _
education or training?
2 'No Why not?
i “Don't know




|. EDUCATION AND TRAINING - Continued

o, Al o sl ol G e 1301 1 ves - ask s
gry r;gr:r:‘;':)lté??mmg course sponsored 2 [ 1No - SKIP to | 4a
b. What type of training did you take? b.
c. How long did this training last? c. Months
d. How many hours per week did you spend d 1[I -4 3771014 5 {20 or more.

on this training?

. Did you fintsh or complete this course?

2[7}5-9 411519

.1 ]Yes —SKIPtog

2[ 'No - ASK f
3 1Sull going on — SKIP to 140

f. Why didn’t you complete the program? '3
g. Do you use this training on your g- V[ | Yes
present (last) job? 2 No
3 [ jNever worked
14a. Aside from regular school, did you ever take 140.
any commercial, vocational, or skill training, 177} Yes — ASK b
such as typing, practical nursing, cosmetology,
or anything eise, not counting on-the-job 2{77No —SKIP to |l »a
training given informally?
b. Why did you decide to get more training? b.
c. What type of training did you take? c.
d. How long did this training fast? d. Months
e. How many hours per week did you spend e. 171 -4 3I[]10-14 5 (7120 or more
on this training? 2(715-9 a[]15-19
f. Did you finish or complete the program? §. 1{ 1Yes —SKIPtoh
2[7IJNo—-ASK g
3 [ 7] Still going on — SKIP to | 5a
g. Why didn’t you complete the program? g
h. Do you use this training on your h. ~ _
present (last) job? 1{ 71 Yes 2{"]No 3 { 7] Never worked
15a. Since you stopped going to school full time, 15q.
have you taken any additional general o
courses in a regular school such as 1{71Yes —ASK b 2 [JNo —SKIP to l6a
English, math, science, or art?
b. Why did you decide to get more education? k.
c. What type of course did you take? c. X L_
d. How long did this course last? d. Months
e. How many hours per week did you spend e. V711 -4 371014 5{7720 or mote
on this cc rse? 2(75-9 4{7715-19
f. Did you finish cr complete this course? f. 1[77Yes —SKIP toh
2[ {No—-ASK g
3 {77] Still going on — SKIP to lba
g. Why didn’t you complete this course?
h. Do you use this education on your h. 1] 1Yes

present (last) job?

2| 1No
3| ] Never worked




» /

C 1. EDUCATION AND TRAINING — Continued

16a. Hévg you ever obtained a certificate V16a. | ] Yes - ASK 16b
’ required for practicing any profession o

} or trade, such as teacher, registered 2[7jNo ~SKIP to I7a
nurse, practical nurse, or beautician?

| b. What type of certficate was it? b.

L c. Is this certificate currently valid? : c. V[ JYes 2[}No

11. HIGH SCHOOL EXPERIENCE

x [ ] Never attended high school — SKIP to 34, page 10

17a. What 15 the name of the high school you V7a.
attend (last attended)?

o

. What s this high school’s address? b. Street
City County
State ZIP code
c. Is this school public or private? c. 1+ [} Public 2 [} Private

1 d. In what years have you been (were you) d.
enrolled there? T
' From Month-year ° Month-Y ear
e. What kind of curriculum are (were) you e. 1 [ ] Vocational ————— What are you specializing
enrolled in (during your last year in (did you specialize) in?
high school) — is (was) it vocational,
commercial, college preparatory 2 [} Commercial
or general? 3 [} College Preparatory
4 ) General
18a. Are you taking (did you take) any 18a. 1 []Yes —ASK I18b—c¢
courses in typing or shorthand in 2 [ ]No — SKIP to Check ltem B
high school? —
b. What courses are you taking (did you take)? b. 1 [ ] Typing
2 [} Shorthand
3 [ Both
c. How many years have you taken (typing, shorthand)? c. Typing
Shorthand

CHECK 1 [T} Respondent has completed one or more years of college (Q2 or 4) — SKIP to 24a, page 6
‘ 2 ] Respondent has completed less than one year of high school — SKIP to Check Item C, page 7
ITEMB |, ~All others — ASK 19a

- - 19a. What high school subject do (did) you enjoy 19a. x|
the most?

0[] None — SKIP to 20a

b. What is the main reason you enjoy (enjoyed) . . .2 b. 1 [} Interested

2 [} Find it easy

3 [} Dowellin it

4[] Prepares for future job or career
s [} Prepares for homemaking

[} Other — Specify

20a. What high school subject do (did) you dislike 200.
the most?

0 [ ]None — SKIP to 2la

b. What is the main reason you dislike (disliked) . .2 b. 1 " ! Difficult: hard work
2 [ Felt it a waste of time
3 [ 1 0o poorly in it
4 [ 1Boring

[~ 1 Other — Specify




1l. HIGH SCHOOL EXPERIENCE ~ Continued

21a. IN YOUR LAST FULL YEAR IN HIGH SCHOOL,
how many hours per weck, on the average,

did you spend doing your homework, at

home or anywhere else?

b. Where did you normally do most of
your homework?

c. Were there any conditions at this place

.

0 [} None
1]t -4
2[7}15-9
371014
411519

5 {77120 or more

1 [} School library, study hall or homeroom

2 [T} At home
3 [ ] At friend's home

4 "] Other — Specify

school experience?

<.
which made it hard for you to study? 1 (] Yes — ASK d 2 INo = SKIP to e
d. What were these conditions? d. 1 [ Noise (distractions)
2 [T} Lacks necessary facilities
(desk, room, etc.)
3 [} Other — Specify
e. IN YOUR LAST FULL YEAR OF HIGH SCHOOL, e.
did you take part in any extra-curricular 11 Yes — ASK f
activities at school, such as sports, ©C
dramatics, publications, music, or clubs? 2 7iNo — SKIP to 22
f. How many hours per week, on the average, L A -4
did you spend on these activities? 2 E':] 5_9
311014
. 4 J15-19
5 [ 320 or more
g. What was your favorite extra-curricular g- ' [ 1Sports
activity?
2 [ ] Publications
3 [ "] Dramatics
4 [ JMusic
5 (7] Other clubs
6 [ ] Other — Specify
22. When you were not involved in high school 22. 1 [} Non-schoo! related sports
activities or studying, what activity took
up most of your extra time during your last 2 [CJHobby
full high school year? 3 [J Reading
4 [, Work for pay
5 {" ] Helping at home
¢ [ 1 Other — Specify
23. How do (did) you feel about your high 23. Do (did) you ——

1 [ like it very much?
2 [} like it fairly well?
3 [T} dislike it somewhat?

4 [ dislike 1t very much?




11l COLLEGE EXPERIENCE

x [T} Respondent has never attended college

ASK FOR EACH SCHOOL ATTENDED

(Q. 2 or 4) - SKIP to Check Item C, page 7 b
24a. What are the names of all the colleges you ) When were you ¢ Where is this
have attended? enrolled there? schoo! located?
Name of coliege Mo:g}“‘;:ar Mon‘z‘:/;ear City State
i.
2. »
3.
4,
d. What degree did you receive? (If more d.
than one, record the most recent)
0 (7} Did not receive degree — SKIP to g
e. In what field did you receive your degree? ..
f. Why did you decide to major in . . . .
(field of study mentioned in 24e)? 1 [} Interested in it
2 1 Do well in it
3 [} Advised to do so
4 ] Good job possibilities
s [ Prepare for homemaking
¢ [} Other — Specify
g. What is (was) the full-time tuition per year 0.
at (most recent schoo! given in 24a)? $
h. Do (did) you have a scholarship, h. 1] Yes
fellowship, assistantship, or other 2 [] Scholarship or. fellowship
type of financial aid wh:lle en.rolled 3 [ Assistantship (teaching, research, etc.)
at (most recent schoo! given in 24a)? - p | A , etc.
4[ lLoan
5 { ] Other — Specify.
6 JNo —SKIP to
i. How much is (was) it? i.
j- Why did you decide to continue your i
education beyond high school? 1 [ ] College degree necessary for her work
2 [ 7] College degree necessary for success
3 [[] Wanted more education
4 [_] Other — Specify.
x ] Respondent has not completed one year of
college (Q. 2 or 4) — Skip to 30, page 8
25a, What field of study in college do (did) you 25aq.

enjoy the most?

b. What is the main reason you enjoy (enjoyed). . .7

1 {JNone - SKIP to 26a

1 [ Interested in it

2 [ 31 Do well in it

3 [} Find it easy

4 [ Prepares for future job or career
s [ Prepares for homemaking

¢ [ 1 Other — Specify




I1l. COLLEGE EXPERIENCE - Centinved

26a. What field of study in college do (did) you dislike 26a.
the most?

0 [ 7 None — SKIP to 27

b. What is the main reason you dislike (disliked). . .? b. 1 [} Difficule

2 [} Felt it a waste of time
3 [ Does poorly in it

4 [ 7 Boring

5 [ ] Other — Specify
27. How do (did) you feel about your 27. Do (did) you ——

college experience?
1 [ ]like it very much?
2 [l dislike it very much?
2 {777 like it fairly well?
4 [ 7] dislike it somewhat?

x {771 Respondent is attending college
(Q. 2) ~ SKIP to 30

28. Would you like to receive mare education? 28. 1|71 Yes —SKIP to 30
2 "} No — SKIP tc 34, page 10

[ 1V. EDUCATIONAL GOALS OF THOSE ENROLLED 1N SCRIO0L et -

CHECK | "1 [ Respondent is enrolled in school (Q.1) — ASK 29a
ITEMC | 2[ ] Other — SKIP to 34, page 9

29a. How much more education would you like to get?
(If “*None,”* mark current grade and follow appropriate skip pattern)

High Schoot College
o[ Less than 1771 year | $ [T ]2 years (complete junior college or equivalent
high school l
(ASK b) 2[j2years - ASK b 6 [ 14 years (graduate from 4-year college) SKIP to d
3[°]3 years 7 [76 years (obtain Master's degree or equivalent)
4[]4 years — SKIP to ¢ 8 [ 717 + years (obtain Ph. D. or professional degree)
(M.D., Law, etc.)
b. Why don’t you want to compiete k’gh school? b.
c. What do you expect to do when you c. 1 [ ]Go to work Scl'(’lpklo
?
leave school? 2 [ 7 Get married ~8°:C
3 [7] Other — Specify after 33¢
d. What college would you like to attend? d. Name
Location (City and State)
9 [71 Undecided
e. What field of study would you like ..
to take in college?
» [ Don’t know — SKIP to 3/
f. Why would you like to go into this f§. 1 [1'm interested in it, | enjoy it A
field of study?
2 {11t prepares for vocation SKIP
that pays well, is secure to
31
Q 3 = Other - Specify




IV. EDUCATIONAL GOALS OF THOSE ENROLLED IN SCHOOL — Comia:ml

30. How much more college would you like to get? 30. s| 12 years (complete junior college or equivalent)
6] 4 years (graduate from four-year college)
7} '6 years (obtain Master’s degree or equivalent)

8| 17+ years (obtain Ph.D. or professional degree)
(M.D., Law, etc.)

31. As things now stand, how much more education do you think you will actually get?

High School College
1] |1l year 5| |2 years (complete Jumor College or equivalent)
2] 2 years 6} |4 years (graduate from 4-year college)
3| {3 years 7| 16 years (obtain Master’s degree or equivalent)
4| |4 years 8| |7 years (obtain Ph.D. or professional degree)
(M.a., Law, etc.)
CHECK Amount recorded in 31 is:
1| jSame or greater than amount given in 29a or 30 — ASK 32a
ITEMD 2| |Less than amount given in 29a or 30 — ASK 32b
32a. How will you pay for this addstional 32a. 1| iScholarship
education? 2| !Loan
3| |Parents
4] |Work
s!| iDon't know, not sure
6| !Other —Speafy — _ . ~
SKIP to 33a
b. Why do you think you will actually get b. 11 | Too expensive: tack of sufficient funds
less education than you would like? 2{ Difficulty 1n getting into college
3{ !Famly obligations
4] jHave to go to work
s! [ Other — Specify__ e
33a. What do you expect to do when you 33a. _
complete your education? 1] :Gotowork — ASK ¢
2| . Get marned — ASK b
3! {0Other — Specify
GO to Check Box after 33¢
b.Do you expect to work when you are b. 1| 'Yes —ASKc¢
first married? 2!  No - GO tn Check Box after 33¢
9] Don't know
¢.What kind of work would you like to do? €.

While answering Section |V was another person present?
1] ;Yes 2i 'No-—Goto34

Would you say this person influenced the respondent’s answers?

1! ‘Yes 2 No




NOTES




V. CURRENT LABOR FORCE STATUS

r

34. What were you doing most of LAST
WEEK: working, going to school,

35a. Did you do any work at all
LAST WEEK, not counting

(1f **J°* 10 34 SKIP to 36b)
. Did you Have a job or business

keeping house or something else? work around the house? from whi¢h you were temporarily
bs t on layoff k?
1 [ Yes x[]No - SKIP absent og on layoff last wee
11~ WK — Working — to 36a 1] Yep — ASK b
SKIP to 35b -3} b. How many hours did
2 7" J — With a job but not you work LAST WEEK x [ No — SKIP t0 37a
at work at all jobs? —
o - . f H
3 - LK Lj“km‘ or work CHECK ITEM E b. Why werp you absent from work
4 {775 - Going to school . Respondent worked — LAST WEEK?
s KH — Keeping house — 49 b SKIP 1.3 iliness
" U = Unable to work — 1 {__149 hours or more—~ i
LI SKIP to 380 w to 390 and enter job 2 T ti{ness of family member
77— OT - Other — Specif worked at last week 31 0? vacation
L - = Other = ope y7 4 ] Bpd weather
231 — 34 hours - ASK ¢ s [] Labor dispute
'3 job to begin within
3 []35 - 48 hours—ASK d-eJ 30 days — ASK 37c ond 37d(2)
35¢. Do you USUALLY work 35 hours 4 7 [ Temporary tayoff
or more a week at this job? d. Did you lose any time or - (iess than 3'0 days)
. ) take any time off from work ol ASK 37d
1{ ' Yes — What is the reason LAST WEEK for any reason 8 {771 Indefinite layoff : 3
you worked [ess than such as iliness, holiday, (more than 30 days @)
35 hours LAST WEEK? of slack work? r no definite
ecall date)
2{ No-— What is the reason 1 (7] Yes — How many hours '
you USUALLY work did you take off? » [ fchool Interfered
jess than 35 hours 10 [ Too busy with housework,
a week? rsonal business
2[ JNo 11 [ ] Other — Specify 7
k th iate reaso i
{Mark the appropriate reason) NOTE — Correct item 35b ;
01 {7} Slack work if lost time not already !
02 — Material shorta deducted; if item 35b is !
L..jMaterial shortage reduced belov 35 hours, . -
03 [} Plant or machine repair ask 35e, otherwise skip ¢. fAre ypu ?“'"8_ '”389: or salary ,
04 i New job started during week to 39%. or at;y of the time off LAST WEEK
05 {7} Job terminated during week e¢. Did you wotrtl: any ov_er;ime 1 [’:_];Yes
Z , . or at more than one jo .
06 ggr'l‘d find only part-time LAST WEEK ? ! 2 [‘:! No
3 Self-employed
07 {~~ Labor dispute 1 [ Yes — How many CJ ploy
08— Did ¢ full-time work extra hours d. Do you usually work 35 hours or
L. ;Yid not want fuli-time wor did you work? moré a week at this job?
09 [ Full-time work week under :
35 hours 2[jNo 1[]Yes 2{ "} No
10 |} Attends school NOTE ~C ' 35b if (GO to 390 and ob held
. L ~Correct item i to 390 and enter job hel
11 (] Holiday (legal or religious) extra hours not already last week.)
12 [} Bad weather included and skip to 390
13 [T Own illness
Notes

14 [} llIness of family member
15 {7 0n vacation

16 [_ 7] Too busy with housework
17 [, Personal business

18 {7 Other ~ Specily7

(If entry in 35¢, SKiP to 39a and
enter job worked at last week)
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V. CURRENT LABOR FORCE STATUS - Centinved

(If “"LLK** in item 34, SKIP to 37b)
37a. Have you been looking for work during the past 4 weeks?

X [ Yes — ASK b 1 [INo ~ SKIP to 382

b. What have you been doing in the last 4 weeks to
find work?

{Mork all methods used; do not read list)

X [ " Nothing — SKIP to 38a

0 [~ Checked with school employment
sefvice (or counselor)

i7"} Checked with State employment agency
{7 , Checked with private employment agency
[ 7 Checked directly with employer

i " Placed or answered newspaper ads

i ; Checked with friends or relatives

 Other — Specify — For example, MDTA,
"Union, or professional register, etc.

-

S B A WN -

Why did you start looking for work? Was it because
you lost or quit a job at that time or was there
some other reason?

.

1 { [ Lost job

2 f “Quit job

3 ‘L * Left school

4 |  Wanted temporary work

s {* i Other — Specify

d. |. How many weeks have you been looking for work?
2. How many weeks ago did you start looking for a job?
3. How many weeks ago were you laid off?

x|

38a. When did you last work at a regular fu'l- or part-
time job or business lasting two consecutwe
weeks or more?

1 {21963 or later

Month

2 [} Before 1963

3 [ Never worked 2 weeks or more
4 | Never worked at all

Year

SKIP to
44a, page 14

b. On this job, did you usually work 35 hours or
more per week?

1 {7135 or more
2 {:less than 35

€. Why did you leave that job?

1 {75 To get married

2 [T I Husband wanted her to quit

3 {"!Husband transferred; moved

4 [T ] Own health

s [} Pregnancy

6 [ 1Health of family member

7 {_ 7 Devote more time to family

8 {7} School

9 {""ISeasonal job completed
10 [ “1Slack work or business conditions
11 [ Temporary nonseasonal job completed
12 {] Unsatisfactory work arrangement (hours, pay, etc.)
13 [ 1 Other — Specify

Number of weeks
e. Have you been looking for full-or part-time work?
1 {" i Full-time 2 [ ] Part-time

f. Is there any reason why you could not take a job
LAST WEEK?

1 {7 Yes — Mark reason
1 {_ I Needed at home
2 {71 Temporary illness
3 [T iSchool
4 [ 71 Already has job

5 {1 Other — Specify

2[ iNo

39a. For whom did you work? (Name of company,
ofganization, or other employer)

b. Where is . . . located?

Ci ty
State

€. What kind of work were you doing?
(For example: teaching, waitress, sales
clerk, typist, etc,)

.

d. What kind of business or industry is this?
(For example: TV and radio manufacturer, ‘_l_l—‘
retail shoe store, State Labor Department, etc.)

When did you last work at a regular full-or part-
time job or business lasting two consecutive
weeks or more?

[y

1|7 11963 or later ;;(H;nt:
a
’ enter
Month Year last job
" | Before 1963 — SKIP to 39a and
enter last job
3 [T 1 Never worked 2 weeks or more ( SKIP ©
0
4 [ ]Never worked at all ‘ 440, poge 14

¢. Were you —
1 {7 1P ~ an employee of PRIVATE company,
business, or individyal for '
wages, salary, or commission? ASK 400
2[7;G -~ a GOVERNMENT employee S
(Federal, State, County, or local)?
3{710 ~ SELF-EMPLOYED in OWN
business, professional
practice, or farm?
Is this business incorporated? ,

1 |Yes 2[" iNo

4| [WP-Working WITHOUT PAY in
family business or farm?

SKIP to
40b




V. CURRENT LABOR FORCE STATUS ~ Continved

40a. How did you find out about this job?

b. When did you start working at this job
or business?

400. 0 [} Checked with school employment
agency (or counselor)

1 [ ] Checked with State employment agency
2 [T} Checked with private employment agency
3 [[] Checked directly with employer

4 [ Placed or answered newspaper ads

s [ Checked with friends or relatives

¢ [ Other- Specify

Year. - or (if 1967) Month

' F 2 1Al others ~ ASK 4la

CHECK 1.7 Respondent has not worked since January 1967 — SKIP to 440, poge |4

41a. How much time does it usually take you to
travel from your house to your job (entry
in 39a)?

b. What means of transportation do you usually
use to get to work? Mark as many boxes

as apply.

4le. |. What is the total cost of any parking
fees or tolls you have to pay (round
wip)?

2. How many miles do you go by car
(round trip)?

[_71Only box | marked in 41b — SKIP to
Check Item G

[} Box | and any of boxes 2—6 marked
in 41b — ASK 414

d. What is the total cost of the round trip
by (means of transportation given in b)?

4le. _[__L_L._

b. 1 [ Own auto — ASK 4lc
2 [ Ride with someone else
3 [[7] Bus or strectcar 1
4 [ ] Subway or elevated ASK
s [ Railroad s 4d
¢ ] Taxicab
7 [T1Walked enly — SKIP to Check Item G
8 ] Other means — Specify

SKIP to Check Item G

4lc. I.

0{ i No cost

$ per

2.
Miles

d. 07"} No cost

$ per




V. CURRENT LABOR FORCE STATUS — Centinved

CHECK 1P or *G"” in item 39e — ASK 42a
ITEM G 230" or WP’ in item 39e ~ SKIP to Check Item H

42a. How much do (did) you earn at your
(present, last) job?

b. How many hours a week do (did) you
usually work at this job?

¢. Do (did) you receive extra pay when you
work(ed) over a certain number of hours
a week?

d. After how many hours do (did) you
receive extra pay?

e. For all hours worked over (entry in 42d) per
week, are (were) you paid straight time, time
and one-half, double time, or is there some
other arrangement? Moark as many as apply
ond explain.

420,
S per
b.
Hours
€ 1] Yes ~ ASK 424
2( 1No
l SKIP to
3 [_] No — compensatory time only Check
g Item H
4 [ Never work overtime

1 [ ] Hours per day,
e. 1 [ Straight time

2 {_] Time and one-half

J'E'_," Double time

4 [7] Compensating time off

5 [} Other — Specify

2 [} Hours per week

or later — SKIP to 43¢
3 [__JAll others — SKIP to 440

1 [J Respondent is in Labor Force Group A (WK in 34, or "*Yes'*
CHECK in 35a or 36a) and entry in 40b is before January 1967 — ASK 430

ITEMH 2 (L3 Respondent is in Labor Force Group A and entry in 40b is January 1967

43a. Have you ever done any other kind of
work for (name of employer in 39a)?

b. What kind of work were you doing a year
ago at this time?

c. Were you working a year ago at this time?
d. For whom did you work then?

e. What kind of business was this?

f. What kind of work were you doing?

g. Does the work you do now require more skill
than the work you were doing a year ago?

h. Do you have more responsibility in the work
you are doing now than in the work you were
doing a year ago?

4. | 7 Yes - ASK b 2CINo - SKIP to g *L—|

b. |

1 [} Same as current job — SKIP to 43g

€ 1] Yes —ASK d
d.

f. l—I—'_

2 [] No — SKIP to 440

9. 1 []More
2[JLess

3 [[7] The same amount

h. 1 [T More
2] Less

3 (] The same amount

Notes

103




vl. PREVIOUS WORK EXPERIENCE

44a. In how many different weeks did you work either
full or partstime in 1967 (not counting work
around the house)? Count any week where

you did any work at all.

(Include paid vacations and poid sick leave.)

b. Were these weeks during summer vacation from
school or during the school year?

c.During the weeks that you worked in 1967,
how many hours per week did you usually
work? Specify actual number.

44a.
x [ ] None — SKIP to 46a

Weeks

b. 1 [} Summer vacation only
2 [ 7] School year only
3 [ Both
4 ] Respondent not in school

5 [T Other — Specify

<.

Nursber of hours

CHECK 1 [7]52 weeks in 44a — ASK 450
ITEM S 2 [ 31 = 5| weeks in 44a — SKIP to 45b

45q. Did you lose any full weeks of work in
1967 because you were on layoff from a
job, lost a job, or for some other reason?

b. You say you worked (entry in 44a) weeks in 1967.
In any of the remaining (52 weeks minus entry
in 44a) weeks were you looking for work or on
layoff from a job?

c.Were all of these weeks in one stretch?

d.Were these weeks during summer vacation from
school or during the schoo! year?

45e. 1 [] Yes — How many weeks

Adjust item 44a and SKIP to 45¢

2 [ No — SKIP to Check Item K

"1 [ Yes— How many weeks?
2 []No — SKIP to 47

x|

c.1 [ ]Yes, | 2 [JNo, 2 3 [ No, 3+

d. 1 [ Summer vacation only
2 [[] School year only
3 [ Both
4 [] Respondent not in school

(] Other - Specify

SKIP to 46d

46a. Even though you did not work in 1967,
did you spend any time trying to find
work or on layoff from a job?

h. How many different weeks (if any) were
you looking for work or on fayoff from a job?

c. Were these weeks during summer vacation from
school or during the school year?

d.What did you do to try to find work?

460. V [} Yes = ASK b
2 [} No — SKIP to Check Item |

b. Weeks
00 (] None

c. 1 [ Summer vacation only
2 [] School 'year only
3 ] Both
4 [ Respondent not in school

([ Other —~ Specify

d. 0 [] Checked with school employment service
(or counselor) -
1 [C] Checked with State employment agency
2 7] Checked with private employment agency
3 ] Checked directly with employer
4 [} Placed or answered newspaper ads
5 [ ] Chacked with friends and relatives

6 [7] Other — Specify




TN

[ VI. PREVIOUS WORK EXPERIENCE — Centinved

CHECK
ITEM J 2 T3 Other — ASK 47

1V {__ All weeks of 1967 are accounted for - SKIP to Check Item K

47. Now let me see. During 1967 there were about
{52 weeks minus entries in 44a, 45a, 45b or 46b)
weeks that you were not working or looking
for work. What would you say was the main
reason that you were not fooking for work
during these weeks?

.

47.1 ] Didn’t want to work
2 [_] 111 or disabled and unable to work
3 [] Birth of child
4 [ In school
5 (] Too busy keeping house

6 [ ] Other — Specify

CHECK

ITEM K 2{ "0 in 39e ~ ASK 48

173 Respond'ent has not worked at a job since January 1967 — SKIP to Check Item L
Responden: has worked at a job since January 1967 —

3P %in G, or WP in 39e — SKIP to 49

48. Did you work for anyone (else) for wages
or salary n 1967?

48.1 [ (Yes ~ ASK 49
2 "1 No - SKIP to Check Item L

49 In 1967, for how many different .
employers did you work?

4. Number of employers

0 [C 7Did not work in 1967

X [ " Respondent never attended a full year of
high school — SKIP to Check Item L

50a. During your last full year in high school,
did you hold a regular job that lasted two
weeks or more (not a summer job)?

b. For whom dsd you work?

c. What kind of work did you do? Specify
kind of work .

d. What kind of business or industry is that?

e. Where 1s (was) this job located?

f. How did you find this job?

50a. 1 [ IYes — ASK b
2 [CINo —~ SKIP to Check Item L

b.
€. l I I
X [} Same as current (last) job — SKIP to
Check Item L
e. City State

f. 0} Checked with school employment service
{or counselor)

1 [T} Checked with State employment agency
2 [T Checked with private émployment agency
3 [ ] Checked directly with employer

4 [ ] Placed or answered newspaper ads

5 [[] Checked wiih relatives or friends

¢ [T} Other — Specify

Respondent is enrolled in school this year and ~
' CHECK 1 {_1in Labor Force Group A, usually works 35 hours or more a week — ASK 5la
2 "3 All others in Labor Force Group A — SKIP to 69, page 20
ITEML 3 [ 7in Labor Force Group B — SKIP to 60, page | 9
4 {_JAIll others — SKIP to 66a, page 20
5 [ 71 Respondent is not enrolled in school ~ ASK 5/a
51a. Now I'd like to know about the first job at which 5la.

you worked at |east one month after you stopped
going to school full time. For whom did you work?

X ["]Same as current (last) job —
SKIP to Check Item M, page |7

LE

b. What kind of business or industry was that? b.

—




51c. Were you —

I. An employee of PRIVATE company, business, or
indtvidual for wages, salary or commission?

2. A GOVERNMENT employee (Federal, State,
county, or local)?

3. Self-employed in OWN business, professional
practice, or farm?

4, Working WITHOUT PAY in family business or farm.

d. Where was that job focated?

e. How did you find this job?

f. Did you usually work 35 hours or more
a week?

g. When did you START working at that job?

h. When did you STOP working at that job?

i. Then you worked there for (**h’’ minus *'g'")

years, is this correct?

i. What kind of work were you doing WHEN YOU
STARTED TO WORK THERE?

k. What kind of work were you doing JUST
BEFORE YOU LEFT THIS JOB?

. How did you happen to leave this job?

Vi. PREVIOUS WORK EXPERIENCE — Continued

S1c.

¥ 1P -~ Private
2 (1 G — Government

3 [} 0 - Self-employed

4 [ _] WP - Without pay

City or county State

. 1 [ Checked with school employment

service (or counselor)
2 ] Checked with State employment agency
3 (7] Checked with private employment agency
4 T Checked directly with employr
$ [ ] Placed or answered newspaper ads
6 [[_] Checked with relatives and friends

7 [_] Other - Specify

. 1 {135 hours or more

2 [] Less than 35 hours

. Month Year
. Month Year
i. 1 1Yes

2 [T} No — Correct dates in *‘g" and
‘h'* as necessary

Notes




Vil. WORK ATTITUDES AND JOB PLANS

CHECK 1 [} Respondent is in Labor Force Group A — ASK 52
2 [” ] Respondent is in Labor Force Group B — SKIP to 60, page |9
ITEM M 3 [ 1Al others ~ SKIP to 66a, page 20
LABOR FORCE GROUP A x|

52, Do you ~
1 [T Like it very much?
2 [ Like it fairly well?
3 [ Dislike it somewhat?

4 [ ] Dislike it very much?
— {Enter respondent’s comments)

$3a. What are the things you like best about your job? — After the respondent replies, ASK *“Anything else?'"
l.
2.

3.
b. What are the things about your job that you don’t like? — After the respondent replies, ASK ‘' Anything else?*’

52. How do you feel about the job you have now?
Respondent’'s comments

2.
3L
54. Suppose someone IN THIS AREA offered you a job 54.
in the same line of work you're in now, What would . $ per
the wage or salary have to be for you to be willing i
to take 1t t ] 1 wouldn’t take it at any conceivable pay

If amount given per hour, record dollars and

cents. Otherwise, round to the nearest dollar. 2[_]1 would take a steady job at the same

or less pay
Respondent's comments
[C"] Respondent married — SKIP to 56 x|

55. What if this job were in SOME OTHER PART 5.5 per

OF THE COUNTRY. What would the wage or ) )
salary have to be for you to be willing 1 ]! wouldn’t take it at any conceivable pay
to take it? 2 ]! would take a steady job at the same

or less pay
Respondent’s comments
[J'*0" checked in 39e — SKIP to 58a x|

56. If for some reason you were permanently

to lose YOUR PRESENT JOB TOMORROW §. 1 [ ] Look for work — ASK 57a
what would you do? 2 ] Take another job |

know about 1 SKIP

3 ] Stay at home - to
58a
4 ] Return to school;
get training /
7] Other ~ Specify
SKIP to 58a
Notes
b
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Vil. WORK ATTITUDES AND JOB PLANS ~ Continued

57a. What kind of work would you look for?

b. How would you go about looking for this
kind of work?

c. Are there any particular companies in this
area where you would apply? — List names

57a.

b.

o _ 1 Check with school employment
service (or counselor)

1 [ ] Check with State employment agency

2 ["] Check with private employment agency
3 [T Check directly with employer

4 [ Place or answer newspaper ads

5 [] Check with friends and relatives

6 [ Other — Specify

1 [} Companies of a particular type

o [ None — SKIP to 580

2,
3, Number of companies
d. Why do you mention these particular d.
companies?
58a. How long do you think you will continue 58a. 1 [ ] Less than | year
to work at your present job? 2] — 4 years £ ASK b
3 [ 15 years or longer
4 [ ] As long as | can % SKIP to 59a
s "] Don't know
b. What do you plan to do immediately after b. 1 ] Take another job
you stop working at your present job? | know about ASKc-d
2 [] Look for work
3 ] Just stay home SKIP
4 [T} Go to school, get to 590
additional training
s [ ] Other — Specify
c. What kind of work do you think you will c. l_l_]._
(be doing) (look for)?
d.Do you think it will be part-time d. 1 [ Part time
or fuil-time work? 2 [ Full time
[} Respondent has no children in the 5%a. -
household — SKIP to 69, page 20 1 {]Yes —ASK band
59a. Is it necessary for you to make any regular 2 [ No — Why not?
arrangements for the care of your child(ren) SKIP to 69, page 20
while you are working? Child is ca:ed for: xI

b. What arrangement have you made?

c. What is the cost of these child care
arrangements?

. 1 ] In own home by relative

2 ["7] In own home by nonrelatives
3 (7] Inrelative’s home
4 [ In nonrelative’'s home

5 [ At school or group care center (day
care center, day nursery, nursery school,
after-school center, settlement house, etc,)

* 0[] No cost xl.___

$ per

SKIP to 69, page 20
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Vil. WORK ATTITUDES AND JOB PLANS ~ Continved

LABOR FORCE GROUP B IR

60. What kind of work are you locking for? 60.
61. How much would the job have to pay for é6l. s per
you to be willing to take it? 9 (] Don’t know
62. How many hours per week do you want to work? 62. Hours
63a. Are there any restrictions, such as 63a. 1 [1Yes —ASK D
hours or location of job that would
be a factor in your taking a job? 2 [ 1No ~ SKIP to 64a

b. What are these restrictions?

{_7 Respondent has no children in the household. I“
SKIP to 65a a.1 [ _]Yes - ASK b
64a. Will it be necessary for you to make any 2 [ No — Why not?

spectal arrangements for the care of your
chiid(ren), if you find a job? SKIP to 65a -

b. What arrangements will you make? b. Child will be cared for:

Y CJ In own home by relative

2 "} In own home by nonrelative
3 7] In relative’s home

4 [ ] In nonrelative’s home

s [[_] At school or group care center (day
care center, nursery school, after-school
center, settlement house, etc.)

6 [ 1Don"t know

[" 7 Respondent is attending school — SKIP to 69 x|
65a. What do you expect to be doing five years 65a. 1 [ | Working — ASK b~ ¢
from now — working or something else? 2 [ Staying home
3 [ Go to school, get SKIP |
additional training to 69, |
‘ page 20 |

4 [ Other — Specify , ' |

s [ 1Don’t know — SKIP to 69, page 20

b. What kind of work do you think you will ’ b. I l l
be doing?
ink it wi i .1 7] Full time
c. aﬁlygzsmk it will be part time or c. 1] im } SKIP t0 69, page 20
‘ 2 [} Part time
Notes




Vil. WORK ATTITUDES AND JOB PLANS - Continved

LABOR FORCE GROUP C L |
66a. 1 [ Yes ~ASKb—-g L
660. If you were offered a job by some employer 2 [ ]It depends. Specify ‘‘on what'’
IN THIS AREA, do you think you would and ASK 66b — g
take 1t? 3 [INo — SKIP to 67
b. What kind of work would it have to be? b. . ] I | ‘
c. What would the wage or salary have to .e? c.
If amount given per hour, record dollars = d cents.
Otherwise, round to the nearest dollar. $ per
d. Are there any restrictions, such as hours d1 [ Yes—-ASKe
or location of job that would be a factor 2 []No - SKIP to f
in your taking the job?
e. What are these restrictions?

§. Why would you say you are not looking f.
for such a job now?
g. Do you expect to look for work within the g.V [ ]Yes
next six months? 2 [JNo
x [} Respondent has no children in the 67.1 (] Yes

household — SKIP to 68a

- ?

67. Would it be necessary fer you to make any 2 [JNo — Why not?
special arrangements for the care of your .

child(ren), if you were to take a job? 3 [ 3Dont know

x [ "] Respondent is attending school — SKIP to 69 680. 1 (] Working — ASK b~ ¢
680. What do you expect to be doing five years 2 [7] Staying home
from now — working or something else? 3 [] Go to school, get
additional training sKip
4 [T} Other — Specify to 69

s [ ] Don’t know

b. What kind of work do you think you will b. |__l_L_
be doing?
c. Do you think it will be part-time or c. 1 [JFull time
full-time work? 2 Ej Part time
69. What would you say 1S more important to you in 69. 1 ] Liking the work

deciding what kind of work you want to g0 into,

good wages or liking the work? 2 (7] Good wages

While answering Section V|| was another person present?

1 Yes 2{ ]No-GO to 70
Would you say this person influenced the respondent’s answers?
Vi) Yes 2] No
Notes
110




VIIl. HEALTH

70a. Does your health or physical condition limit your 70a.1 [ " Yes ~ASK 70b—-d 2{ iNo —SKIPto7!
activities or the kind of work you can do?

b. What physical or health problem do you have?

c. |1 what way are your activities limited?

d. How long have you been limited this way? d. Months Years

x| | Respondent not married — SKIP to 72a

71a. Does your husband’s health or physical condition MNa.1{""Yes —ASK b—d
limit s activities or the kind of work he can do? 2{ No~— SKIP to 72a

b. What physical or health problem does he have?

c. In what way are his activities limited?

d.How long has he been limited this way? l d. Months Years
IX. FUTURE PLANS
72a. Now | would like to talk to you about your 72a. 1 [ " Working — What kind of work? I I l

future plans. What would you like to
to be doing when you are 35 years old?

(SKIP to 73)
2 [} Same as present (last ) job SKIP to Check
3 [ 7 Don’t know } Box after 75
4 [ I Married, keeping house,
raising family — ASK b

s [~ ] Other— Specify
SKIP to Check Box after 75

b. Sometimes women decide to work after they b. 1 {7, Same as present (last) job | SKI¥ to Check X L_
have been married for a while. If you were to 2 {77 Don’t know Box after 75
work, what kind of work would you prefer? 3 [:1; Don’t plan to work

4 {7\ Different from present job —

Specify [TT1

ASK 73
73. Why do you think you would like this type 73.1 {7 I'minterested in it; | enjoy it xl
of work? 2 [ ]It pays well; is secure

3 [~ Other - Specify

74. What do you think your chances are of 74. Are they —
actually getting tnto this type of work? 1E
1 [ [ Excellent ‘ SKIP to Check Box after 75

2 [} Good

3 {77 Fair %

4{" | Poor ASK 75
75. Why do you think the chances are not good? 75.1 [ | Poor grades

2 [~ ; Lack of education
3 { 7 Lack of experience
4 7 iMay change her mind (not sure)

5 | 1 Other — Specify

While answering Section |X, was another person present?
1 {71 Yes 2{ "No-Goto76

Would you say this person influenced the respondent’'s answers?
1.7 7Yes 2i° No
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X. ATTITUDE TOWARD WOMAN'S ROLE

76. Now |1’d like you to think about a family where there is a mother, a father who works full time, and

several children under school age. A trusted relative who can care for the children lives nearby.
In this family situation, how do you feel about the mother taking a full-time job outside the home? (Show Flashcard |)

Definitely | Probably | Probably | Definitely No
Statements all all not all not all opinion,
right right right right undecided
a. If it is absolutely necessary to make ends meet 1] 2 [ [ 4 s
b. If she prefers to work and her husband agrees 1= 2 [ 3 4 s
¢. If she prefers to work, but her husband doesn’t ~— —_ ——
particularly like it VL_ 2] 30 - S
77. What do you think is the ideal age for 77.
girls to get married? Age
[T Respondent has no children — SKIP to Check Item N
78. How much education would you like your 78.

child(ren) to get?

Respondent is married and:

CHECK
ITEMN

1 [} In Labor Force Group A or B — ASK 79
2 7] In Labor Force Group C — SKIP to 80

3 {7 Respondent is not married — SKIP to Check Item O

79. How does your husband feel atout your
working — does he like it very much, like it
somewhat, not care either way, dislike
it somewhat, or dislike it very much?

79.1 [] Like it very much
2 [} Like it somewhat
3 [ Not care either way
4 [ Dislike it somewhat
s (] Dislike it very much

SKIP to Check Item O

80. How do you think your husband would feel
about your working now — would he |ike
it very much, like it somewhat, not care
either way, dislike it somewhat, or
dislike |t very much?

80.

1 {7} Like it very much
2 ] Like it somewhat

3 [ Not care either way

4 [ Dislike it somewhat

s [ Dislike it very much

Notes




X1. ASSETS AND INCOME

CHECK 1 [_ ] Respondent or husband is NOT head of household — SKIP to 83

ITEM O 2 [T"] Respandent or husband is head of household — ASK 8/a

financial assistance from any of your

| 81a. In 1967, did you (or your husband) receive 8la.1 [ Yes - ASK b —¢
{ relatives? 2" No — SKIP to 82a

b. From whom?

} c. How much did you receive? c.$

|
| 82a. Is this house (apartment) owned or being ' 82a. , 7 Yes
bought by you (or your husband)? -
2{ 7 7No -~ SKIP to 83a
b. About how much do you think this b.
property would sell for on today’s market?
S
c. About how much do you (or your husband) c.
owe on this property for mortgages, s
back taxes, home improvement loans, etc.? 0 "1 None
q 83a. Po you (or your husband) have any money 83a. 1 [} Yes — How much altogether?
in savings or checking accounts, savings .
and loan companies, or credit unions? s
2 [INo
. b. Do you (or your husband) have any—~ b. 1 [ Yes — What is their

face value? §

2[C1INo-GO to (2)

1 [} Yes — About how much is
their market value? $

. U.S. Savings Bonds?

2. Stocks, bonds, or mutual funds?

2 []No
84a. Do you (or your husband) rent, own, or 840.1 [ JYes ~ ASK b~ d
have an investment in a farm, business, i
or any other real estate? 2 [[]No =~ SKIP to 85a
b. Which one? b.1 [ JFarm
2 [} Business

3 [C7] Real estate

c. About how much do you think this (business, farm,

or other real estate) would sell for on today’s <
market? $
d. What is the total amount of debt and other ds
liabilities on this (business, farm, or other real estate)? ) o ] None
854a. Do you (or your husband) own an automobile? 850. 1 [T} Yes - ASK b — ¢
2 {T7]No ~ SKIP to 86
b. What is the make and mode! year? b. Mode| year
If more than one, ask about newest.
Make
c. When was it purchased? €. Year
d. Do you owe any money on this automobile? d.1 [T} Yes ~ How much altogether?
S
2 [ INo ‘
86. Do you (or your husband) owe any (other) 86.1 {7 Yes = How much altogether?
money to stores, banks, doctors, or
anyone else, excluding 30-day charge <
accounts? 2" INo
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X1. ASSETS AND INCOME - Continuved

unemployment compensation?

(2) How much? (2) How much?

Now | would like to ask a few gquestions Respondent : Husband
about your income 1n 1967, t X {" i Not married
87a. How much did you (or your husband) receive 870. j
from wages, salary, commissions, or tips from s ) $
all jobs, before deductions for taxes or any- ¢ 7" None 1t o{ !None
thing else? — ; —— ,y
b. Did you (or your husband) receive any income b ! (L2 Yes — How much! : 1 {7 Yes — How much?
from working on your own or in your own bus- s S ]
2 . No y 2{ _No
iness or farm?  $ less = :
(Gross income) (Expenses) 107 Yes 1177 Yes
c. Did you (or your husband) receive any €. (1) Hew many weeks? : (1) How many weeks?
i
|
i
1
t
1
.

s s
2[ I No 2{INo
d. Did you (or your husband) receive any other d. 1 7} Yes — How much? ; 1 {71 Yes ~ How much?
income, such as rental income, interest or div- !
idends, income as a result of disability, or s b s
illness, etc.? 2 [} No ! 2{INo
1 [ Respondent (and husband) lives alone — SKIP to 88b
CHECK 2 [ 1Al others — ASK 88a (If two or more RELATED respondents in household
ITEM P ASK 88a — b only once, and transcribe answers from the first to the
other questionnaires).
880. In 1967, what was the total income of 88a. 1 [ ] Under S| ,000
ALL family members living here? 2[J$ 1,000 —$ 1,999
(Show Flashcard 2) . 303 2,000 - 2,999
«3 3,000~ 3,99
s(C] 4,000- 4,999
6] 5.000- 599
7] 6,000- 7,499
s ] 7,500- 9999
9] 10,000 — 14,999
1077 15,000 — 24,999
11 {77 25,000 and over
[T Don’t know
b. Did anyone in this family receive any b. 1 []Yes — How much altogether? §
welfare or public assistance in 19677 2[JNo
CHECK 1 ] Respondent lives with parents — SKIP to Check Box after 89b
ITEMG. 2 [T Respondent does not live with parents — ASK 89a
89a. How many persons, not counting yourself or 8%a.
(your husband) are dependent upon you for at Number
|least one-half of their support? 0 [ " None — SKIP to Check Box after 89b
b. Do any of these dependents live somewhere b. 1" ] Yes — Who are they?

other than here at home with you?

2{"'No
While answering Section X! was another person present?
122 Yes 2" No - GO to 90
Would you say this’person influenced the respondent’s answers? ’
177 Yes 2[ iNo

Notes




Xil. FAMILY BACKGROUND

Now | have some questions on your family background.
90. Where were you born?

90.1 7 " U.S.

City -

County

State

2 [ Outside U.S.
Specify country.

91. For how long have you been living in this area
(city or county of CURRENT res:dence)?

91.1{ " Less than | year

2 [ " | year or more — Specify

37 "All my hife — SKIP to 94

92. Where did you iive before moving to (name of city
or county of CURRENT residence)?

92,1 ‘US.
City

County

State

2 [~ Outside U.S.
Specify country

93, Where did you live when you were | 8?

93. o [ Respondent 1s |8 or less
1T US.
City

County

State

2 "} Outside U.S.
Specify country

94. o{”  Respondent not married — SKIP to 95
How old were you at the time of your first marnage?

94.
Age

Now I'd like to as.. about your parents.

95. Are your mother and father living?

95. 1 i7" BOTH parents alive

{" "MOTHER alive, Father dead
{_ . FATHER alive, Mother dead
{_ . NEITHER parent alive

—2

oW N

0 [ Respondent is not married — SKIP to 97

96. What about your husband’s parent’s?
Are his mother and father living?

96.1 " " BOTH parents alive
2 {77 MOTHER alive, Father dead

3{" [FATHER alive, Mother dead
4 [_INEITHER parent alive

97. Where were your parents born — in the U.S. or
some other country?

97a. FATHER
1. US.
2 [_ 7 Other — Specify

b. MOTHER
11 US.

2| | Other - Specify

If either parent born outside U.S. -~ SKIP to 99
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Xil. FAMILY BACKGROUND - Continved

98. In what country were your grandparents born? 98.
o. Father's father a.v [1US.
2 [ Other — Specify
b. Father's mother b.y I US.
2 [ Other — Specify
c. Mother’s father c1 [ US.
2 [ Other — Specify
d. Mother’'s mother d T us.
2 [ ] Other — Specify
99. Which of the categories on this card { 99.1 {__ On a farm or ranch
descﬁbes|v:here you':;ere living when . 2 1In the country, not on farm or ranch
you were |4 years old? .
{Show Flashcard 3) 3 [ In a town or small city (under 25,000)

4 [ 7 In the suburb of a large city
s [ 1 In a city of 25,000 ~ 100,000
6 []In a large city (100,000 or more)

100. With whom were you living when you 100.1 [] Father and mother
were 14 years old? 2 [] Father and step-mother
3 [} Mother and step-father
4 7] Father
If 6,7, or 8 marked ~ Specify s [} Mother

6 ] Some other adult MALE relative (
7 [} Some other adult SEMALE relative

8 [ 1Some other arrangement ’
9 [ 70n my own — SKIP to 102

Specify

I

1010. What kind of work was your father mh'Occupation D__l__
(or head of the household) doing when
you were 14 years old? i 71Did not work
b. Did your mother work for pay when b.' [ Yes~ASKc
you were |4 years old? 2 []No — SKIP to 102
¢. What kind of work did she do? c. Occupation LJ—J_"
1020. Did you or your parents (or person ment{oned 102a.
in 100) regularly get any magazines whén you
were about |4 years old? 17 Yes 2 [INo
b. Did you or your parents (or person ment{oned b.
in 100) regularly get a newspaper when
you were about 14 years old? 1{7JYes 2[INo
¢. Did you or your parents have a library qard c. .
when you were about 14 years old? 1{75 Yes 2 ] No
~ 1 Father lives in househqld
CHECK vl
c 2 | | Father deceased $ SKIP to Check ltem S
ITEM R 3 {"  Did not live with father when |4 years old (Q. 100)
[~ 1Other — ASK 103a
1030. During 1967 about how many weeks dig your 1030.
father work erther full=time or part-time Weeks ____
not counting work around the house)? (=i
( nting work ar ) 0|7 Dld'not work SKIP to 104a
1|~ jDon’t know
b. Did your father usually work fullstime| or part-time? b.1 | ' Full-time 2 [} Part+time
¢. What kind of work was he doing? If more than one, c. l | I
record the one worked at longest.
Q
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Xif. FAMILY BACKGROUND - Cantinved

104a. What was the highest grade (or year) of regular 104a. s
? . 4 S. 6. 1 &
school your father ever attended? I. Elementary t [-_1‘ i
1 2 3 4
2Highschool ("7 (O [ [
1 2 3 4 5 6+
3.College Co 02 o 0213
b. Did he finish this grade (or year)? b.1 [ 1Yes 2 " No
CHECK 1 [ i Mother lives in household
2 [ " Mother deceased Q SKIP to 107a
ITEM S 3 [ 1 Did not live with mother when 14 years old (Q. 100) $
[ Other — ASK 105a
105a. During 1967 about how many weeks did your 105a.
mother work etther full-time or part-time WE:_ESD - "
(not counting work around the house)? 0 [ 3 Did not wor
1 (] Don’t know } SKIP to 106
b. Did your mother usually work full-time b. v 7] Full-time 2 [ ] Part-time
or part-time?
c. What kind of work was she doing? If more than c.
one, record the one worked at longest.
106a. What was the highest grade (or year) of regular 106a. 1 2 3 4 4 6 1 8
school your mother ever attended? I. Elementary IO org 3
1 2 3 4
2. Highschool [ 1 [ (7
1 2 3 4 3 6+
3.College N T O O A
b. Did she finish this grade (or year)? b.1 [ ] Yes 2{ ] No
107a. Do‘you have any brothers or sisters 107a.
who live somewhere else? 1] Yes 2 [ JNo —SKIP to 109
b. How many? b.
c. How old is the oldest (living) one? c. Age
108a. What was the highest grade (or year) of regular 108a. 1 2 3 4 5 3 7 [
school he (she) ever attended? lElementary [J [ C3 OO C3 OO0 O3
1 2 3 4
2Highschool [0 T3 CJ
1 2 3 4 3 6+
3 College 20030l
b. Did he (she) finish this grade (or year)? b.1 (] Yes 2{]No

109. What 1s your Social Security number?

0 [ Does not have one

Notes
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Budget Bureau No. 41-R2423; Approval Expires December 31, 1973

W
NOTICE ~ Your report to the Census Bureau is confi-
dential by law (Title 13, U.S. Code). 1t may be seen
only by sworn Census employees and may be used
cnly for statistical purposes.

Pp—
FORM LGT-411 US. DEPARTMENT OF CCMMERCE
116-25-68) BUREAU OF THE CENSUS

NATIONAL LONGITUDINAL SURVEYS

SURVEY OF WORK EXPERIENCE
OF YOUNG WOMEN

1969
RECORD OF CALLS METHODS OF LOCATING RESPONDENT WO HAS MOVED
%
Date Time Comments Successful Unsuccessful
s New occupants 1777 2]
.m., : ::: [
(. p.m. Ne‘ghbors L 2]
Apartment house manager 173 2]
a.m. Post office 1] 2}
2. p.m. School 11 2]
Persons listed on intormation sheet 4 ™ 2[7]
am, Other — Specify 173 7
3. p.m. ’ — 2L
am.
4. p.m.
RECORD OF INTERVIEW
Interview time
e pon Ended Date completed Interviewed by
a.m. am.
p.m, p.m.
NONINTERVIEW REASON

iUnable to contact respondent — Specify

¢ ' Temporarily absent — (ive return date
7 _lInstitutionalized ~ Specify type

8 . " Refused

9~ 7} Deceased

0

. Other = Specifs

TRANSCRIPTION FROM HOUSEHOLD RECORD CARD

item 13 — Morital status of respondent (verified)

1, " Married, spouse present 3, | Widowed s ] Separated

2 ' Married, spouse absent 4" ] Divorced 6 {_] Never married

If tespondent has moved, enter new oddun 7

|.. Number and street

L

2. City 3. County

4. State S. ZIP code
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. EDUCATIONAL STATUS

1. Are you ottending or enrolled in regular school? 1. 1+ 7 Yes~ 45K 2a
2! N07
When were you last enrolled?
SKIP to
Month Y
on ear Check ltem B
2a. Whot grode ore you attending? 20. 1 Elementary i 2 3 4 5 6 7 8
2 High schoo! | 2 3 4
3 College I 2 3 4 S5 6+
b. Are you enrolled as a full-time or b. + — Full-time
part-time student? 2 ~ Part-time
Refer to item 8IR on Information Sheet
fTHEEMC: 1 ™ Respondent not in school in 1968 — .ISA 3a
2 [ Respondent in school in 1968 — SKIP to Check ltem C
Refer to item 8 IR on Information Sheet
f‘:’&cg 1 7] Respondent in school in 1968 — SKIP to Check Item F on page 1
277} All others — SKIP to 23. page 6
30. At this time lost reor, you were not 3o.
enrolled in school. How long hod you been

out of school before returning? Years
b. Why did you return? b.
c. In whot curriculum ore you enrolled? c.
SKIP to 5 -
Refer to items 2a and 81R on Information Sheet
CHECK 1 7" Respondent in high schoo! in 1968, college now ~ SKIP to 5
ITEMC L .
2° 7% Other — ASK ¢
4. Are you ottending the some school os you were 4. 1) Yes ~SKIP 10 10
ot this time lost yeor? 2077 No — ASK 5
5. Whot is the nome of the school you now ottend? 5.
]

6. Where is this school locoted? 6.
City
County \
State

.

7. s this school public or privote? 7. 177 Public
277} Private

8. When did you enter this school? 8.
Month Year




I. EDUCATIONAL STATUS - Continued

Refer to ttems 2a and 81R on Information Sheet
CHECK 1 - Respondent ?n college | now —~ SAIP to 154
ITEM D 2"7" Respondent in high school | now T ,
. SKIP to 23, page ¢
37 Respondent not in school in 1968
47" Other — 1SK 9
9. Why did you chonge schools? . 9.
10. Would you sor you now like school more, about 10. 1+ " More .
the some, or less thon you did lost yeor? 2" Less ISK 11
3°" About the same — SKIP 1o 12
F 11.  Why do vou like it more (less)? . l_
P 12. Are you enrolled in the some curriculum now os 12. 2,7} College — SAIP 1o 154
you were lost yeor?

177 Yes ) 3 {1 High school
47" Elementary
5 No— 15K I3

} SKIP 10 23. page 6

13. In whot curriculum ore you enrolled now? 13.

L1

14. How did you hoppen to ckonge your curriculum? 14, L-

"} Respondent not in college — SKIP 10
Chech Item E

150. How much is the full-time tuition this year at the | 150.
college you ottend? L

b. Do you have o scholarship, fellowship, ossistant- by 1 Yes — 4SK ¢
ship, or other type of finoncial aid this year? !
2 "1 No = SKIP to Check Item E

c. What kind? ¢. 1 (71 Scholarship
2 ] Fellowship
3 7] Assistantship

4] Loan
5 ] Other — Specify

d. How much is it per yeor? d.

Notes

LL I T
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I. EDUCATIONAL STATUS - Continued

Refer to item 81R on Infermation Sheet L_
CHECK 1~ Respondent in college 3—6 in 1968 = Ask 16a
ITEME X" Other — SKIP to 23. page 6
16a. Have you received o degree since lost yeor ot l6o. + = Yes — 4skb
this time? x~ No — SKIP to 23. page 6
b. Whot degree wos it? b. + 7 Bachelor's (B.A.. B.S.. A.B.)
2 7' Master's (MS..M.B.. MB.A)
3 777 Doctor's (Ph.D.)
4 7 Other - Specify
c. In whot field did you receive your degree? c. L_L
d. Why did you decide to continue your educotion d. L
ofter receiving this degree?
MNP to 23, page 6

Refer to item 81R on Information Sheet L_
1 771 Respondent in high school | 3 last year — {SK 17a

CHECK 2 "7 Respondent in high school 4 last year - SKIP to [8a
ITEM F 3 _ Respondent in college 1-3 last year — SK/P to 20a
a " Respondent in college 4: last year — SA/P to 2la, page 6
s " | Respondent in elementary school last year — {SK 17a
17a. At this time lost yeor, you were ottending 17e.
-
your yeor of high school. Did you 1ol Yes
complete thot yeor? 27" No
b. Why did you drop out of high school? b. l——4
c. Do you expect to return? €.t 7 Yes-~ ISA d
x 1 No — SKIP to 25a, page 7
d. When do you expect to return? d. L..
Month Year
SKIP 10 23, page 6
180. Did you groduote from high school? 180. ' = Yes — SKIP to Chech ltem (; L
2 No - ISK b
b. Why not? b. I._.
Reder to item 82R on Information Sheret
CHECK 1 ' Respondent had planned to enter cotlege when interviewed in 1968 — 15K [0a
ITEMG 2 Respondent had not planned to enter college when interviewed 1n 1968 — SA/P to 23, page 6
3 "' Respondent not asked about educational goal — SAIP 10 23, page 6
Notes
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I. EDUCATIONAL STATUS - Continved

190. At this time lost yeor, you soid you plonned
to go to college. Hove your plons chonged?

b. Whot coused your plons to chonge?

c. Why are you presently not enrolled in college?

d. When do you plon to enrcll in college?

1%0.

17 Yes — ASA b L]

2 77 No=SAIP 1o ¢

' Poor grades, lacked ability, wasn't accepted
because of low grades, etc.

2 ] Economic reasons (couldn't afford, had to work
instead, unable to obtain financial assistance)

3 _] Disliked school, lost interest, had enough school

47 | Marriage, pregnancy or children

$ " ! Personal health reasons

6 {_] Other — Specify

SKIP to d

1 1 Economic reasons (couldn't afford, have to work.
unable to obtain financial assistance, etc.)

2. ' Was rejected or turned down

3 " Waiting to be accepted by a schoo!

a ] Marriage, pregnancy or children

5 ' Personal health reasons

6. ! Other - Specify

Month Year -~ SKIP 10 23

» 7} Don’t plan to enroll — SKIP to 25a

200. Lost yeor ot this time you were in college. 20q. L
. . a
Why did you decide to drop out? 1 [ ] Received degree — SK/P to 2 a.
b. Do you expect to return? b. 17771 Yes — ASK ¢
x ") No = SKIP to 25a
c. When do you think you will return? c L
Month Year
SAIP to 23
210. Last yeor ot this time you were in college. 210. 1 7| Yes — SAIP to 22a [—J
Did you receive o degree? 2 "1 No — 45K &
b. Why did you decide to drop out? b. L
c. Do you expect to return? €. 1 Yes — ISKd
2 ! No = SKIP to 25a
d. When? d.
o Month Year L—
. SAIP to 24
220. Whot degree did you ‘ve? 220. 1' Bachelor's (B.A., B.S.. AB) L
2 ' Master's (M.S., M.B.. M.B.A)
3" | Doctor's (Ph.D.)
4 ! Other — Specifs
b. In whot field of study did you receive b. L:.[_

your degree?
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I. EDUCATIONAL STATUS ~ Continved
’ 23. How much educotion would you like to get? 23. 1Highschool T 1 ) T3 14 l__

pu—

2 yrs. (complete junior college)

—
| 7 4 yrs. (graduate from 4-year college)

2 College
" 6 yrs. (master’s degree or equivalent)
"= 7+ yrs. (Ph.D. or professional degree)
| Refer to item 82R on Information Sheet
'_ CHECK 1 __, Educational goa! different from 1968 — ISK 2¢
| ITEM H 2" Educational goal same as in 1968 — SK/P to 25a
3 77} Respondent not asked about educational goal in 1968 — SKIP to 25a

24. Last year you said you would like to get 24, L__
(amount of education indicated in 1968).

Why hove you chonged your plons?

"~ 1 Respondent attends school — SKIP to 26a

- 25a. Since this time lost year have you taken any 250, 1 7] Yes - 1SK b
troining courses or educotional programs of any
kind, either on the job or el sewhere? x") No - SKIP to 26a
b. What kind of troining or educotion progrom did b. 1 ] Professional, technical

you toke? (/f more than one, ask about longest.

Specify below, then mark one box.) 2{7] Managerial

3 7] Clerical

4 ] Skilled manual

s —_} Other

-

c. Where did you toke this troining course? c. 1771 Business college, technical institute

(Specify below, then mark one box) -} Company training school

1

2}

3 17} Correspondence course
4y

5

~
\
i

]} Regutar school
71 0Other — Specify

-
d. How long did you ottend this course or progrom? d.
Months
93 {7] Still attending
e. How mony hours per week did you spend on this e. 177 -4
training? 2 7] 5.9
377 10-14
81.] 1519
5} 20 or more
f. Did you complete this progrom? f. 177 Yes — When?
Month Year SAIP 10 h

2 "1 No, dropped out — When?

Month Year ISA ¢

3. | No. sull enrolled = SAII* to h




W

I. EDUCATIONAL STATUS ~ Continved

25g. Why didn’t you complete this program?

h. Why did you decide 10 get more troining?

i. Do you use this troining on your present job?

25¢.

—

T
2]

[
3 _

(-
4"l

Found a job
Interferred with school
Too much time nvol ved

Lost interest

1 Too difficult

Other — Specify

To obtain work
To improve current job situation
To get better job than present one

Other — Specifs

Yes
No
Not employed

260. Since lost yeor hove you obtoined a certificate
for procticing o profession or trade?

b. Whot type of certificote is (was) it?

c. Is this certificote currently volid?

260.

Yes — ASK b
No — SKIP to 27

Yes
No

Notes
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Il. CURRENT LABOR FORCE STATUS

27. What were you doing most of 280. Did you do any work ot oll LAST
LAST WEEK - working, going WEEK, not counting work around
to school, keeping house or the house?
something else? _— — "

1 7 WK ~ Working — SKIP to 285 L Yes x_iNo -;?;\GIP to
2 7 ] - Withajob but not \ / ]
.. at work b. E:g.rm:ln E';?un c:;d y:u,work
ot oll jobs?
3° ] LK - Looking for work :
4 1S - Going to school
5 " KH — Keeping house CHECK ITEM |
1 —~ Unabl -
6.1V ,\Ir:laP fot‘;;‘:ork Respondent worked—
e T 1 149 hours or more ~
) - -9 -
7.5 OT ~ Other — Specify J.‘il\”’ to 32a and enter
j0b worked at last week
2 7}1-34 hours — {5k ¢
//3 T135-48 hours — 1SK d and e
Bc. Do you USU/LLY work 35 hours| d. Did you lose ony time or take any

(Mark the uppropriate redason)

01

02

or more o we k ot this job?

177 Yes — Whot is the reason
you worked less
thon 35 hours
LAST WEEK?

27" No — Whot is the reason
you USUALLY
work less thon
35 hours a week?

"1 Stack work

" Matenial shortage
Plant or machine repair
New job started during week
Job terminated during week

Could find only part-time
work

-

l.abor dispute
Did not want full-time work

"' Fuli-time work week under

time off LAST WEEK for any
reason such as illness, holidoy,
or slock work?

1 "]Yes — How mony hours
did you toke
off?. .. ...

2T INo - Go to e

VOTE: Correct ttem 28b if lost
time not already deducted; if item
28b is reduced below 35 hours,
ask item 28c. otheneise skip

to $2a.

e. Did you work ony overtime or ot

more thon one job LAST WEEK?

1 T'Yes — How many
extra hours
did you
work? . . ..

27" No

NOTE: Correct ltem 28D
i extra hours ot alreads
included and SKIP 10 32a.

a.

c. Are you getting woges or solary
for ony of the time offLAST WEEK ?|

(If *]’* in 27, skip to 29b)

Did you have o job (or business)

from which you were tempororily
obsent or on layoff LAST WEEK?

t ] Yes x “INo — SKIP 1o
30a

Why were you absent from work

LAST WEEK?

1 [_] Own iliness
2 ] On vacation
37"} Bad weather
4 ] Labor dispute

5] New job to begin}
within 30 days

6~} Temporary layoff
(less than 30 days)

7 ] Indefinite layoff
(30 days or more
or no definite
recall date)

8 ] School interfered
9 ] Other - Sperify—7

15K 10¢
and 0df 2)

ASK
304(3)

177 Yes
2"} No
3 7] Self-employed

Do you usuolly work 35 hours or
more a week ot this job?

1777 Yes 2 7} No

(GGo to 32a and enter job held
last week.)

35 hours
° Attends school
Hot day (legal or religious)
Bad weather
Own (liness
On vacation

Too busy with housework.
personal business, etc.

Other — Mo I’/\7

At entey in 28 SKIP 1o 120 and

Notes

eater joh worled at last week,)

126




. CURRENT LABOR FORCE STATUS - Continued
LK in 272, SKIP 0 30b) 31. When did you last work at o regulor job or X L_

306. Hove you been looking for work during the post o b?siness osting two copsecufive weeks or more,
4 weeks? / either full-time or port-time?

. ) o 1+ 7 January 15, 1968 or later — '
1 Yes X _ No — SKIP to 31 Specifs month and vear i l.)\'l\
32a
b. Whot have you been doing in the lost 4 weeks to \
find work? 2! "' Before January |5, 1968 and ‘‘unable’” now
Mark all mcthods used: do not read list.) and ‘‘unable"’ in item 83R on the Information

Sheet—-SKIP to 61, page I7
x Nothing ~ SKIP 1v 31

t _' State employment agency 3 All others — SAIP (o L
2 7 Private employment agency
Checked with — .
37 Employer directly DESCRIPTION OF JOB OR BUSINESS
4 Friends or relatives 320. For whom did you work? (Name of compans.

s ~ Placed or answered ads husiness, organization. or other emplover)

6 ~ School! employment service

7 Other — Specifs — e g . MDT L union or
' profes sional register, ete b. In whot city ond Stote is . . . focoted? t
City
c. Why did you stort looking for work? Wos it becouse State
you lost or quit o job ot thot time (’uusc) or wos
there some other reoson? c. Whot kind of business or industry is this? L_]__L
. . (For example, TV and radio manufacturer, retail
1 Lost job 4 ! Wanted temporary work shoe store, State Labor Department, farm. )
2.7 Quit job 57| Other ~ Specify in
3 7 Left school notes

d. Were you -

1 77 P ~ An employee of PRIVATE company.
business. or individual for wages,
3) How mony weeks ogo were you loid off? salary, or commissions?

27" G~ A GOVERNMENT employee (Federal,
State. county, or local)?

3 0 0 — Self-employed in OWN business, pro-

d. 1) How many weeks hove you been looking for work?

2) How mony weeks ogo did you stort looking for work ?

Number of weeks

e. Hove you been looking for full-time or port-time work? fessional practice, or farm?
. - . (If not a farm)
v Full-time 27" Part-time Is this business incorporoted?
117} Yes 2{"7No
f. Is there ony reoson why you could not take o job 4. ' WP — Workin
. - g WITHOUT PAY n family
LAST WEEK? business or farm?
2 1 Needed at home ¢. Whot kind of work were you doing? L-I—L—
1 Yes \ 377} Temporary iliness (For example, school teacher, stock clerk,
T _ typist, nurse)
6 No ’ a "' Going to school

577 Other — Specify -7

f. Whot were your most importont activities or duties?
(For eaumple, types. keeps account books, files,
sells clothing)

g.- When did you lost work ot o regular job or business
losting two consecutive weeks or more, either full-
time or part-time?

; January 15,1968 or later —

A . Whot wos your job title?
Speefa month ____—  and SKIP to $2a ¢ Y |

All others — SAJP 1o 41

r
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Il. CURRENT LABOR FORCE STATUS - Continved

Refer to item 84R on Information Sheet

CHECK x ] Current employer same as last vear (Entry in 32a and
ITEM J Information Sheet item 84R(1) are the same} = SKIP to Check ltem K

2 ™ All other — {SK 33a

33a. How did you find out cbout this job? 33a. 1 ) School employment service (or counselor) l__
2 [7] State employment agency

3 1 Private employment agency

4 1 Checked directly with employer
5 "1 Newspaper ads

6 | Friends or relatives

7 (] Other — Specify

b. When did you stort working ot this job or b.
business? Month Year

' Respondent enrolied in school — SKIP 1o
Check ltem K

c. Is this the first job ot which you worked ot least c. ,
one month since you stopped going to school t[] Yes = SKIP to Check ltem K
full time? 2 JNo-ASK d
d. When did you toke your first job ot which you d.
worked ot least o month ofter you stopped
going to school full time? Month Year
CHECK 1777 “P* or “G" in 32d ~ ASK Ma
ITEM K x ] 0" or “'WP’* in32d — SKIP to Check ltem L
340. Altogether, how much do (did) you usually eorn | 34a. 1 [] Hour 5 [ ] Month
ot your present (lost) job before deductions? 2 ] Day 6 ™ Year
(If amount given per hour, record dollars and $———vper. ] Week 7 [} Other — Specify
cents, otherwise, round to nearest dollar. ) : . ’
4 Biweekly
b. How mony hours per week do (did) you b.
usvally work on this job? Hours
¢. Do (did) you receive extro pay when c. 17 ) Yes— 18K d
you work(ed) over o certain number No ’
of hours? 2] SKIP to
3 _] No but receive compensating \ Check
time off ltem L
4 ] Never work overtime
d. After how many hours do (did) you d. ) L
receive extro poy? 1 TJHours _______ per day
2 7JHours _______ per week
e. For(oll lu;urs worlcded ovc(h(( ntry in d) e. 1 [7] Straight time
ore (were) you paid stroight time, i .
time ond one-holf, double time or whot? 2 ] Time and one-half
(Mark as many as apply) 3 77] Double time
4 ) Compensating time off
5 7] Other — Specify

Respondent currently 1s in:
CHECK 1~ Labor Force Group A (**RA" ur “*I"" in 27 or “*Yes" in 28a or 29a) = GO to Check ltem M
ITEM L 2 7} All others — SKIP to Check ltem \

128




Ili. WORK EXPERIENCE AND ATTITUDES

Current employer SAME as last year (Entries in 32a and item 84R(1) of the L_.
Information Sheet are the same) AND

1 71 a. Current kind of work SAME as last year (L tries in 32
CHECK and item 84R(2} of the Information Sheet are the same) — SKIP to 36a

ITEM M 2 ] b. Current kind of work DIFFERENT from last year *Entries in 32¢
and item 84R(2) of the Information Sheet are differentj — ASK 35

3 {71 Current employer DIFFERENT — SKIP to 37q

35. | see thot you ore not doing the same kind of 35. 177} Promotion L
work you were doing at this time lost yeor. 2777 Job was eliminated

Why would you soy you are no longer doing this 3] **Bumped"’ from-job
kind of worl? Co
a "] Other — Specify

360. During the past 12 months, hove you worked any | 360.
place other thon (entry in 32a)? 1 [7] Yes ~ How many other ploces? ISK b

2] No = SKIP 1o 12a

b. For whom did you work? b.
(If more than one, ask about longest)

c. Were you working for (entry in 32a) ond c. 17 Yes— 15K 42a
(entry in 36b) ot the some time? 27" No - SKIP 10 ¢1b

1] Respondent was in Labor Force Group B or C L
CHECK last year (Item 83R on Information Sheet) = SKIP to 38a

ITEM N 2] All others — SKIP t0 39a

37a. Have you held ony jobs other thon (entry in 32a) | 370.

in the past 12 months? t (] Yes — How mony other jobs? ASK b
x "] No—=SKIP t0 42
b. Now I'd like to know obout the longest job you b. o
held. For whom did you work? SKIP to0 416
38a. Lost yeor ot this time you werent working. 3Bo.
Have you worked ot all since then? 1 {77 Yes — How many jobs? ASK b
2] No = SKIP 10 ¢4a
b. Now, I'd like to know about the longest job you b. _
held. For whom did you work? 1] SKIP to 11b
o ] Same as current (last) job in 32a — SKIP to 42a
390. Last yeor ot this time you were working ot Fo. I
{name of company in item 84R(1) on Information
Sheet). When did you stop working there? Month Year
b. Why did you hoppen to leave thot job? b. I l

c. Lost yeor, you were working os (kind of work in

. )
item 81R(2) on Information Sheet). Did you do any 1{"] Yes — How mony other kinds? ASK 40a
other kind of work ot that job before you left it? 2" No = SKIP. to 10b

40a. Whot kind of work did you do? . 400. I | |

(If more than one, ask about longest)

b. How mony jobs have you held since you stopped b.
working at (name of company in item 84R(1} on Number
Information Sheet) ond storted you present - 1 )
(lost) job? o{ ] None — SKIP 10 $2a




11l. WORK EXPERIENCE AND ATTITUDES - Continved
(If more than one, ask about longest)
41o. Now I'd like to know about the job yoy had since |4la. 1]
you stopped working at fentry in 84R(1)).
For whom did you work? o ] Same employer as 32a — SKIP to #2a
b. Whot kind of business or industry wasithot? b.
c. Were you - c.
(1) an employee of PRIVATE company, business, )
orindividual for woges, salary, or ¢ommission? 17} P — Private
(2) a GOVERNMENT employee (Fedefal, State,
county, orfocal)?.....oooiiiiidfiieinalt, 2 7] G - Government
(3) self-employed in OWN business, grofessional
practice, orfarm?. ... ..o fiiainnatn 37 }10 - Self-employed
(4) working WITHOUT PAY in fomily/business
orfarm? ..oieiieiiiiieiiieiifiiiiin 4 {1 WP — Without pay
d. How many hours per week did you usually work? d.
Number of hours
e. When did you START working at that job? e.
Month Year
f. When did you STOP working ot that job? f.
Month Year
g. How did you hoppen to leave thot job? 9. l__]._a
h. Whot kind of work were you doing when you h.
left thot job?
i. Did you ever do any other kind of work at ;.
that job? 1 7] Yes — How many other kinds? ASK §
271 No = SKIP 10 12a
j- What kind of work? i- L_LL
(If more than one, ask about longest)
420. During the past 12 months, in how many different| 420. L
weeks did you do ony work at oll? Number of weeks -
001"} None — SKIP to tta
i) Respondent not in school — SKII’ to ¢
b. Were these during summer vacotion from school, b. 1{”] Summer vacation only
or during the school year? 2 {7] School year only
37} Both
c. During the weeks that you worked in the last c. Number of hours
12 months, how many hours per week did you V) 14 s[7] 35-40
vsually work? s -
2{715-14 6] 41-49
3[]] 15-24 7{") 49 or more
a7} 25-34
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Ill. WORK EXPERIENCE AND ATTITUDES - Continued

CHECK 1 7152 weeks In 42a - 45K {3a
ITEM O 2 77 1-51 weeks in 42a — SKIP to 43b
430. Did you lose any full weeks of work during the 43o0.

past 12 months because you were on loyoff from
o job or fost a job?

You say you worked (entry in 12a) weeks during b.
the past 12 months. fn ony of the remoining (52
minus entry in 2a) weeks were you looking for
work or on foyoff from o job?

c. Were oll of these weeks in one stretch? c.
7 Respondent not in school =SALL to Check [tem P
d. Were these during summer vacation from school, d.

or during the school year?

1 7] Yes — How mony weeks?

(Adjust item 42a and skip to 43c)

x ~1No = SKIP to Check Item P

1] Yes - How mony weeks?
x _]No — SKIP to Check ltem P

11 Yes, |

27 ] No, 2
3] No, 3 or more

1 "} Summer vacation only
2 7] School year only
3] Both

SKIP to Check ltem P

L

44a.

Even though you did not work during the past 44o0.
12 months, did you spend any time trying to find
work or on loyoff from a job?

1 1Yes - ASK b
2731 No - SKIP 1o 45

L

How many different weeks during the last b.
12 months were you looking for work or on
layoff from a job?

Number of weeks

"1 Respondent notin school =SK!P 1o Check liem P

Were these during summer vocation from school, c.
or during the school year?

1 ] Summer vacation only

2 ] School year only

3] Both
Refer to items 42a, 43a, 43b, 44b
CHECK 1+ 7] All weeks accounted for — SKIP to Check Item ()
IYEM P 2 [T] Some weeks not accounted for — ASK 45
45. Now let me see. During the past 12 months,there] 45. 1 ] I or disabled and unable to work

were about (52 minus entries in items 42a, 43a,

13h, 14b) weeks that you were not working
or looking for work. Whot would you soy was the
main reason thot you were not looking for work?

(Specify below, then mark one box.)

2} In school

3] Couldn’t find work

477} Vacation

5 ] Personal, family reasons
6] Other

Notes
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1. WORK EXPERIENCE AND ATTITUDES — Continued

Respondent is in —
CHECK 1 [7] Labor Force Group A (“WK* or *“/” in 27 or *‘Yes’*in 28a or 9a) - SKIP to Check ltem R
ITEM @ 2 7} Labor Force Group B (“‘LK’’ in 27 or “Yes”’ in 30a) - SKIP to 48a
3 ] Labor Force Group C (All others) — ASK 46a
460. Do you intend to look for work of any kind in the |46a. 1+ ] Yes — definitely } 15K b L..
next 12 months? 27 Yes — probably
Respondent’s comments: 3 ] Maybe — What does it depend on? } SKIP to
Ta
4] No }
SKIP 10 47
s 7] Don’t know 0 #1a
b. When do you intend to stort looking for work? b. L
Month
c. Whot kind of work do you think you will look for? | c. LLL
d. Whot will you do to find work? d. 1 [ Checkwith school employment service(or counselor)
2 ] Check with state employment agency
3 7] Check with private empioyment agency
4 ] Check directly with employer
s (] Place or answer newspaper ads
6 ] Check with friends or relatives
7 ™} Other — Specify
470. Why would you soy thot you are not locking for | 47a. 1 (] School I—
work ot this time? 2 ] Health reasons
3 ] Husband would not permit
4[] Believes no work available
s [] Does not want to work at this time of year
6 ] Pregnancy
7 (] Personal, family reasons
8 7] Other or no reason
b. If you were offered a job by some employer in b. 17] Yes
THIS AREA, do you think you would take it? 2 (] Maybe — What does it depend on? } ASK
Respondent's comments: c=¢
3{] No — Why not?
SKIP to 58a, page 17
c. How many hours per week would you be willing c. 1731 —4 s 135-40 L
to work? 2775~ 14 6] 41 - 48
37 ]15-4 7 ] 49 or more
4"]25-34
d. Whot kind of work would it have to be? d. U_.L_
e. Whot would the wage or solory hove to be? .. 1 ] Hour s {7] Month
2 7] Day 6] Year
$———Per 5 Week 7 771 Other — Specify

4 7] Biweekly

——————————

SKIP to 58a, page 17
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Ill. WORK EXPERIENCE AND ATTITUDES — Continved

480. What type of work are you looking fur? 48a.
b. What would the wage or salory have to be for you| b. v 73 Hour s ] Month
to be willing to toke it? 2 7] Day 6] Year
$ Per: 4 ™7 Week 7 ] Other —Specify
4 " Biweekly
¢. Are there any restrictions, such as hours or € 175 Yes — ASK d
location of job that would be @ factor in
your taking o job? x 3 No — SKIP to 58a, page 17
d. What are these restrictions? d. L
SKIP to 58a, page 17
™3 Respondent has no children in the
household ~ SKIP to 58a, page 17
49a. Will it be necessory for you to make ony special | 49a. 1] Yes - ASK b
arrongements for the care of your child(ren),
if you find a job? 2] No — Why not?
SKIP to 58a, page 17
b. What orrongements will you make? b. Child will be cared for: N [_
1] In own home by relative
2:_] In own home by nonrelative
3] Inrelative's home s’ég; to
4[] In nonrelative’s home rpage 17
s ] At school or group care center (day
Care center, nursery school, after-school
center, settlement house. etc.)
6 [_] Don’t know J
Respcndent curreatly is in Labor Force Group A:
CHECK 1 (7] Was in Labor Force Group B last year (Item 83R on Information Sheet) — SKIP to 51
ITEMR 2] Was in Labor Force Group C last year (Irem 83R on Information Sheet) — ASK 50
S 3[ ] All others — SKIP to Check ltem T
50. At this time lost year, you were not leoking 50. 1] Recovered from iliness l_
for work. What made you decide to take a job? 2] Bored
3 ] Completed education
4[] Needed money
s ] Other - Specify
51. How do you feel obout the job you have now. 51. 13 like it very much? I_

Do you -

Respondent’s comments:

2 {7] like it fairly well?
3 ] dislike it somewhat
4 [_] dislike it very much?
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{11. WORK EXPERIENCE AND ATTITUDES - Continued

52. Whot ore the things you like best obout your job | 52. [_L_
I I
2, l
3
53. Whot ore the thing about your job that you 53. l___l__
don't like? B :I
2. l I |
3. |
54. Suppo;eh someone |IN THIS AREA offered you a 54. o1 | Hour o5 | Month
job in the samea line of work you're in now. How ;
much would the new job have to pay for you to $ per: 02 _] Day o6 "] Year L
be willing to toke it? T "7 03] Week o7 (] Other — Specify
(If amount given per hour, record dollars and 04 | Biweekly
cents. Otheruise, round to the nearest dollar. ) -
, 1 | wouldn't take it at any conceivable pay
Respondent’s comments: "1 1 would take a steady job at same or less pay
] Would accept job; don't know specific amount

1 71 Respondent married — SKIP to Check ltem T

CHECK Respondent not married and:
ITEM § 2 [T} Is enrolled in sch-2l — SKIP to 58a
3 [] All others — 15K 55
55, ghct if thésoil;:: were |r:‘ SOME OTHEﬁ’ PAl:!T 55. o1 ] Hour os ["j Month
F THE TRY — how much would it hove D e

to poy in order for you to be willing to take it? $ per: oz[} Day o8 - - o L
(If anount given per hour, record dollars and 03 ] Week 07 T_, Jther —Specify
cents. Otherwise, round to the nearest dollar.) 04 (] Biweekly

] | wouldn't take 1t at any conceivable pay

) | would take a steady job at same or less pay
] Would accept job; don't know specific amount
] Depends on location, cost of living

Respondent’s comments

SKIP to 58a

Respondent 1s not in school and: I_
1 "] Works for a different employer from 1968 (ltems 81R(1) on
CHECK Information Sheet and 32a of this question: uire differ) — 15K 56a
ITEMT 2 T Works for the same employer as in 1968 — SKIP 10 36b
3~} Respondent enrolled in school — SKII' to 584
560. How do you feel obout the job you have now. 56a. 1 ) like 1t very much? l_
Do you - es L
. 2 like it fairly well?
Respondent’s comments:, 3" dishike 1t somewhat

a "' dishike it very much?

b. Would you soy you like your present job more, b. + ~ More } ISK o
less, or about the some as (the job you held) 2 “'Less ) ¢
last year? :

3 "} Same — SKIP to 574

¢, What would you say is the main reason that you c. Ll_
like your present job (more, less)?
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lil. WORK EXPERIENCE AND ATTITUDES — Continued

x [ _] Respondent has no children in the
household — SKIP to 58a

570. Is it necessary for you make ony regulor 570. 1] Yes - ASK b and ¢
arrongements for the care of your child(ren)
. A
while you ore working? 2] No — Why not?
SKIP to 58a
b. Whot orrangements hove you mode? b. Child is cared for: L
1 _] In own home by relative
2{_] In own home by nonrelative
3[7] In relative’s home
4] In nonrelative’'s home
5[] At school or group care center (day care
center, day nursery, nursery school, after-
school center, settlement house, etc.)
6 [_] Don't know
c. Whot is the cost of t# se child core c. 1 "] Hour )
orrongements? 2] Day
S per 3 ] Week
4 ] Month
‘ s [} Other ~ Specify
6 [} No cost
5Ro. Would you say that during the past year there 580. 1] Yes — ASK band ¢
hos been ony change in your feeling about 2(7] No
hoving o job outside the hame for pay? SKIP to 59
3 [_] Don’t know
b. In whot woy has your feeling changed? b. L
¢. Why would you soy your thinking hos c. L

chonged?

IV. FUTURE JOB PLANS

Now | would like to talk to you about your future
job plons. Whot kind of work would you like to be
doing when you ore 35 yeors old?

59,

LI

1 [} Married, keeping house, raising family
2[_] Same as present (last) job
3{"] Don't know

CHECK

TEM U

1:7] Respondent’s future job plans are the same as 1968 {Entries
in 59 and item 85K on the Infoimation Sheet are the same} — SKIP to 61

2] Respondent’s future job plans differ from 1968 (Entries
in 59 and item 85R of Information Sheet differ) — ASK 60

3 [_] Respondent not asked about future job plans in 1968 —SKIP to 61

60.

Lost yeor, at this time, you .soid you

thought that you'd like to be fentry in item 85K
of Information Sheet). Why would you say you
hove changed your plans?

60.




-

V. KNOWLEDGE OF THE WORLD OF WORK

61. 1'd like your opinion obout the kind of work that women in certain jobs usuolly do. For eoch occupation on this
card (hand card to respondent) there ore three descriptions of job duties. Will you pleose tell me which descrip-
tion you think best fits each job? Be sure to reod oll of the possible answers Lfou you decide.

A. ASSEMBLER
1 (] Puts together and fixes machines used on an assembly line

2] Takes broken parts off an assembly line and sends them to
scrap area

3 (] Works on a production line putting parts together

4[] Don't know

B. KEYPUNCH OPERATOR
1 [C] Operates a machine which sends telegrams

2 ] Operates a machine which punches holes in cards used in
computers

3 [7] Operates a cordless telephone switchboard and pushes
switch keys to make telephone connections

4] Don't know

C. BANK TELLER
1 {7] Checks bank records
2] Talks to persons who want to borrow money
3] Receives and pays out money in a bank
4] Don't know

D. DEPARTMENT STORE BUYER

1 (7] Selects the items to be sold in a section of a department
v re

2{7] Checks on the courtesy of sales people by shopping at the
store

3 [T} Buys department stores that are about to go out of business
4] Don’t know

E. DIETICIAN
1 {_] Waits on tables in arestaurant
21 7] Suggests exercises for persons who are overweight or sick
3{”] Plans menus for hospitals and schools

4 (") Don't know
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V. KNOWLEDGE OF THE WORLD OF WORK - Continued

61. Continued

F. STATISTICAL CLERK &
1 ] Solves business problems using a computer
2 [7] Makes calculations with adding machines or a desk calculacor
3 [] Prepares bills and statements for customers
4[] Don’t know

G. NURSES' AID
1 [[] Teaches nurses how to take care of patients

2[7] Tests blood samples of hospital patients

3[7] Serves food to hospital patients and performs other duties
to make patients comfortable

4[] Don't know

TR SO e em T s A e e e e tw e o = . N - — ——— — TN D b e M A s G - —— D - - D ——— —— A - — —

H. SOCIAL WORKER
1 [OJ Conducts research on life in primitive societies

2 [[] Writes newspaper stories on marriages, engagements, births,
and similar events

3 (] Works for a welfare agency and helps people with various
types of problems they may have

4[] Don't know

——-—————-—-—-.——-—————————._—.——.—-——_—q——,—-.._———_—-——_——-—-

‘1. MEDICAL ILLUSTRATOR
1 (7] Draws pictures of medical uniforms for use in ads
2 [T] Teaches medical students corect operating procedures

3 ] Draws pictures that are used to teach anatomy and surgical
cperating procedure

4[] Don't know

J. QUALITY CONTROL GIRL IN BAKERY \
1 [7] Finds out if packages of pastries are the proper weight
- 2] Tells bakers what to do
3 [ Keeps records of how much bread is sold
4 7] Don't know

While answering Section V, was another person present?
1] Yes 2] No~Goto 62

Would you say this person influenced the respondent’s answers?

1[7] Yes 2["] No




VI. ASSETS AND INCOME

62a. So for as your overall financial position is 62a. 177} Same — SKIP to Chech ltem ¥
concerned, would you say you are better off, 271 Better off
about the same, or worse off now than you were - } ISK b
at this time last year? 3 71 Worse off

b. In what ways are you (better, worse) off?

CHECK x | Respondent 1s NOT head of household — SKIP to 6ta
ITEM V 1+~ Respondent 1s head of household ~ {5A 63a

63a. In the lost 12 r.nonfhs, did you (or your husband) |630. 1 7} Yes — ISA b—c
::f:f'i::::?"o"cw' assistance from ony of your 2°"7 No = SAIP to 6ta

. From whom?

. How much did you receive?

Husband

Now | would like to ask a few questions Respondent: ~ Not married

about your income in the last 12 months.

. How much did you (or your husband) receive from - $
wages, solary, commissions, or tips from all jobs, _—
before deductions for toxes or anything eise? "~} None 7] None

. Did you{or your husbond) receive ony income from . 71Yes — How much? 77 Yes — How much?
working on your own or in your own business
or farm? s $

$ less $ -8 “~1No 1 No
(Gross Income) (Expenses) (Net income) —~ —

. Did you (or your husband) receive ony . ~1Yes ’ 1Yes
unemployment compensation? (1) How mony weeks? (1) How many weeks?

(2) How much? (2) How much?
$ S

7 No 7 No

. Did you (or your husbond) receive any other d. "' Yes — How much? 1 Yes — How much?
income, such as rentol income, interest or
dividends, income as a result of disobility $ $
or iliness, etc.?

-1 No =1 No

1 ' Respondent (and husband) lives alone — SKIP to 65b

’CTHEEMcs 2 " All others — ISA 65a (1] two or mose RELALED respondents in houschold, ash 65a=b onls

antee, and transeribe anscers from the firsd to the other questionnaires,)

65a. In the past 12 months, what was the total income |65a. o1  Under $1,000 07 | $6,000-$7,499
of ALL fomily members "Viﬂg here? 02 T8I 000—5' 999 08 -] 7.500_ 9.999
(Show flasheard) ’ ' -

03 2,000~ 2,999 o9 "} 10,000-14,999
0oa ~° 3,000~ 3.999 "} 15.000-24,999
os 4,000~ 4,999 ~1 25,000 and over
06 5,000- 5,999

b. Did anyone in this family receive ony welfare or . 1 ' Yes
public ossistance in the last 12 months? > - No
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Vil. FAMILY BACKGROUND

660. How many persons, not counting yourself (ar
your husband), ore dependent upon you for ot
leost one-half of their suppart?

b. Do any of these dependents five somewhere else
other than here ot home with you?

¢. What is their relationship ta you?

66a. Number _
o —] None — SKIP to Check ltem X
b.
1 ) Yes — How mony? - ISK ¢
2 T} No —~ SKIP to Check ltem X
c. L

CHECK
ITEM X

Refer to name and address label on cover page
x _] Respondent lives in same area (SMSA or county) as in 1968 — SKIP to Check ltem ¥
2 ] Respondent lives in different area (SMSA or county) than 1n 1968 - 45K 67a

670. At this time lost year you were living in
(city 1n address on cover page). How mony
miles from here was that?

b. How did you happen to move here?

67a.
Miles

"7 Respondent currently in school — SKIP to
Check ltem Y

680. Did you have o job lined up here at the time
you moved?

b. How mony weeks did you look before you
found work?

68a. 1 {71 Yes, different from job held
at ume of move

2 7] Yes, same as job held at ume of move
3 {7} Yes, transferred job in same company
47 1 No- ASK b

SKIP to
Check
ltem Y

Weeks

00 ] Did not look for work
99 7] Still haven’t found work

+ "7 Father lives in household
2 ', Father deceased
3 "} Other — I5K 694

CHECK
ITEM Y

} SKIP to Check ltem 7

690. During the past 12 months, about how mony
weeks did your fother wark either full time or
part time (not counting work around the house)?

b. Did your father usuolly work full time or part
time?

c. Whot kind of work wos he doing?
(f mare than one. record the one worked at
longest )

69%a.
Weeks

00 "} Did not work

SK p 7
55 "1 Don't know } KIP to Check ltem 7,

b 1

2 ) Part time

1V Full ume

Notes
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Vil FAMILY BACKGROUND - Continued

1 ] Mother fives 1n household
CHECK 2 [ ] Mother deceased
JYEM Z- 3 [] Other — {5A 70a

} SKIP to Check ltem 44

70a. During the post 12 months, obout how many
weeks did your mother work either full time or
part time (not counting work oround the house)?

b. Did your mother usuolly work ful! time or

70a.
Weeks

00 "] Did not work

} SKIP to Check Item AA
99 "] Don’t know

part time? b. 1] Full time
27"] Part time
c. What kind of work was she daing? c.
(If more than one, record the one worked at
longest.)
Refer 1o item 86R on Reference Sheet
{am“% + [] Marital status has changed since 1968 — ASK 71
‘ T 2 {] Marital status has not changed since 1968 — SKIP to 72
71. In whot month were you —~ morried 71.
divorced
widowed Month
seporated
Notes
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INFORMATION SHEET
Entry on 1968 Questionnaire

81R. Whether respondent was attending or
enrolled in school

] Yes ] No
Grade respondent was attending OR highest
year of regular school completed:

"] None 0

] Elem I 2 3 4 5 6 7 8
™ High I 2 3 4

] College | 2 3 4 5 6 7+

82R. Respondent’s educational goal:
7] Not asked educational goal
7] Less than high school
TJHigh | 2 3 4
[) College 2 4 6 7+
83R. Respondent’s labor force status:
] Unable to work
7] Labor Force Group A
[T] Labor Force Group B
("] Labor Force Group C

84R. (!) Name of
employer

(2) Kind of work done

85R. Plans for age 35:
(7] Working - Specify kind

{71 Marned, homemaking

[T Other or don’t know

86R. Marital status last year
[T} Never married ] Widowed
{7} Married {71 Divorced
7 Separated

87R. Names and addresses of persons who will
» always know where respondent can be
reached.

142




