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ABSTRACT .
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colleges in San Diego County reveals a significant institutional bias
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faculty of 991, of which 264 are women. Four of the colleges have 26% ¢
women instructors, one has 24%, and one has 30%. Of the 264 women

faculty, 94 teach in the vocational division, notably in the
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. specialities of cosmetology, nursing, and clerical studies, whereas ¢
only 133 of the 727 male instructors teach vocational subjects. The
breakdown of women instructors in other segments of the faculty is:

\ Physical Education 20, Non-teaching 33, and Arts and Sciences 117. Of ]
the total of 133 persons in the six colleges who are employed in the

i non-teaching areas, there are only 9 women librarians, 16 women %

( counselors although the student body is 39% female, and 5 women ’§
administrators, who are not in key policy-making positions. A :
qualified pool of women is assumed to exist as approximately 34% of <

; the master's degrees awarded locally were awarded to women. However, '2
it was found that practices used to recruit faculty resulted in
discrimination against women. Proper and possible remedies to the

4 problem are provided. It is concluded that the discrimination, once !
discovered, should be corrected as it jeopardizes the quality of
education for women students, equality of employment opportunity for

i women instructors, and the legal and ethical position of the $

i community colleges. Notes and a copy of a letter sent to the

! California Fair Employment Practices Commission are provided. (DB} I
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SEX DISCRIMINATION IMN SAN DYEGO COUNTY COMMUNITY COLLEGE FACULTIES

Recent studies of American college and university faculties have
documented a serious pattern of discrimination against women. It seemed,
however, that tuo-year colleges did not share in this de facto discrimination
since their faculties with a LO percent women instructor ratio matched
closely the ratio of women to men in the total labor marke'c..:l Many assumed
that highly qualified women, denied full participation in the four-year
institutions, vere utilitized in the cormunity colleges, where teaching
positions are less desirable in terms of lower salaries, heavier teaching
loads, and restricted research opportunities. However, a statistical
study of a single California area, San Diego County, reveals a significant
institutional bias against women instructors in the public two-year collezes.
Yomen instructors constitute less than 27 percent of the total faculties,and
they are large]y' éegregated in areas of traditional female ermloyment such
as nursing. en hold 79 percent of the teaching positions in the arts and
sciences, ithe largest single division of the faculty. Either San Diego
County is a startling exception to the national pattern or significant
nev discriminatory practices are now developing sileby side with the rapid
growth of the community college syvstem.

This problem should be resolved with all possible speed since the
anticipated growth of the community colleges will insure a lasting impact
on the future faculty composition from current hiring pract:ices.2 Moreover,
without formal affirmative action commitments,the serious job shortage
facing teachers at this time may serve to increase the discriminatory
patterns since women traditionally hai. been the last hired-first fired in
a tight lasbor me.rke'c..3 The problem must be corrected on the basis of simple
justice to a large segment of the tax-paying commnity. ‘ilomen should be
represented on the commmity college fzculties at least in the same numbers
as they appe;a\r in the labor market and in the student bodies of these
schools. " .

The seven public two-year colleges in San Diego County have a total
full-time faculty of 991 persons. San Diego City College, lesa College, and




San Diego Evening College are within the San Diego City unified disirict and
nave a common personnel system. Grossmont College in the east county, liraCosta
in the far north, Palomar in the north, and Southwestern in the southern part
of the county have separate districts, governing boards, and personnel systems.
This study was based on the full-time faculty listed in the official 1971-72
catalogs for each college, which excluded San Diego Evening College since

its program is basically extended dsy, employing hourly instructors. The
extended day instructors vere not included in this study since the statistics
are difficult to obtain and not relisble.” Striking similowties among the
colleges were evident. Four of the six colleges have 26 percent vomen
instructors on the faculty. Palomar College lags with 2L percent, vhile

lesa College leads with 30 percent women. The statistids sppear in Table 1.

TABIE I
COLLEGE NUMBER OF ViOMENW . TOTAL FACULTY PERCENTAGE OF WOMEN
¥esa College Th 250 30 percent
Southwestern L2 162 26
Grossmont 60 233 ) 26
San Diego City h1 157 26
MiraCosta 15 57 26
Palomar 32 132 2L
Totals 26L, 991 "26.6 percent

San Diego County community colleges employ women faculty members in
percentages far beneath the national averages for all two-year colleges,
far lower than the percentage of women in the local labor force, far lower
then the percentage of women students in either the community college or
four-year college student bodies, and far lower than the percentages of woren
receiving degrees locally or nationally.6 Ve vere unable, in the course of
this research, to discover a rational explanation for the institutional
patterns of discrimination since qualified women do apply.for positions.
Neither did we discover much concern over the problem among the administrators
or hiring commiitees contacted. Vhile the college acministrators pay homage
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to broad principles of fair employment practices, they have failed to develop
meaningful affirmative action programs.

After the, gross statistics on female faculty were determined, the next
question concerned the pattern of placement for the women who are hired. Are
the 26); women listed as full-time faculty spread evenly throughout the system
or are they found primarily in certain areas? To study this aspect of the
problem the faculty was divided into four segments: physical education,
recreation, and health; non-teaching faculty such as librarians, counselors,
and administrators; vocational instructors, including technicul and business
subjects; and the arts and sciences faculty responsible for the basic transfer
courses that correspond to the lower division subjects of the four-year colleges
and universities. This division follcwed closely the system used by some colleges,
vhile deviating from others. Tc make useful comparisons, however, it was necessary
to establish uniform categories. Table 2 summarizes the sex composition of the

various segments of the faculty.

TABLE 2

CATEGORY VIOMEN FACULTY TOTAL FACULTY PERCENTAGE WOMEN

Physical education - 20. 70 29 percent
Hon-teaching 33 133 25
Vocational 9L 227 Il
Arts and sciences 117 559 21

Vomen are heavily concentrated in the less academic fields, those
traditionally associated with 'women's careers." Of the 26l women in the San

Diego community colleges, 9L or over 35 percent teach in the wvocational division,

notably in the specialities of cosmetology, nursing, and clerical studies. Of
.the 727 male instructors,133 teach vocational subjects.~.So while ve find 35
percent of the women faculty in the less academic areas, less than 19 percent

of the men are similarly situated. The difference in position according to sex
is impossible to explain except as part of a general discriminatory pattern.

The combined colleges offer well over 100 separate occupation-centered programs,
but women are represented largely in the following areas: nursing, clerical,
cosmetology, medical and dental assisting, child development, and home economics.
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It is discouroging to document the stereotyping of sex roles, especially

since the girls are training for the lowest paying jobs. The vocational
division, vhich requires far less academic preparation as a general rule,
represents the only bright spot for women who aspire to teach in the community
colleges.

A serious example of discrimination appears in the non-teaching area.
thile employing only 133 persons in the six colleges, it contains important
positions vital to the educational establishment. Of 21 librarians, on.s 9
are women, a somevhat lower number than expected in this traditionally femcle
field. (Studies have indicated, however, that as librerian pay and status
has increased since the Second World War, the percentages of women has declined.7)
0f 52 counselors only 16 are women, a lover figure than the 39 percent female
student body would seem to werrant. It is in administration, hovever, that the
most serious inbalsnce is found. Only 5 women are listed as administrators out
of 51 persons. MNone of the 5 women occupy key policy-making positions such as
president or dean of instruction. For example, Grossmont College's lone wonen
administrator is the assistant to the Dean of Activities. The bilas against
women admi-istrators only worsens at higher levels. The San Diego City corrmnityy
colleges are under a district staff of 2l persons. Of these high level adrinisiraicrs
only one, a coordinator of vocational education, is a woman. She shares that
particular title and responsibility with six men. %hile L1 percent of the
vocational instructors are women teaching female specialities, worien are unable
to administer even those areas. Women appear to be excluded from the seats of
pover, not because of conspiracy, but as a result of unplanned, unrecoznized
institutional discrimination.

The arts and sciences division with 559 persons listed as faculty is both
the largest and the most discriminatory of the divisions. It occupies a very
important role since the California master plan for higher education encourages
most lover division students to remain in the community colleges. State colleges
and universities concentrate on upper division and graduate work. From 66 to 75
percent of all community college students identify themselves as transfer oriented.
Of the 559 persons in this division, 117 are women and L32 are men. Women corgpose
less than 21 percent of the arts and sciences faculty. Expressed anot'nér vay,
vomen would have to hold 105 more positions in order to match the LO percent
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ratio of wdmen in the San Diego labor morket. The serious under-representation

of women in arts and sciences is difficult to explain except in the shallow
rationalizations that surfaced ecrlier in the civil rights rnovement. Recent
studies indicate that women usuzlly work after receiving advanced degrees.
A qualified pool of women may be presumed to exist in the San Diego area,
according to a preliminary study of advenced degrees. Approximately 3l percent
of the master's degree, the basic commnity college teaching requirement, are
swarded locally to women. Early studies indicate. the presence of women employed
in jobs that do not utilize their professional iraining. The sinple fect secms
to be that competent women have been discouraged by both subtle and open dis-
crimination, rather than sought out by concerned administrators and hiring
comnittees.

To analyze the extent and the precise areas of discrimination within the
arts and sciences a further division of faculty was made. Five major categories
grouping similer disciplines conforned to the departmental organization of sore
colleges. Since many persons teach more than one subject, the highly svecizlized
divisions of the'four-year schools are less signficant in the corrmnity collezes.
The arts and sciences division includes the following groupings:

Language and Comrunication: English, foreign language, speech, theater
arts, journalism, oral cormmunication
Behavioral Sciences: anthropology, sociology, psychology

Fine Arts: art, music, photography, graphics

Sciences: mathematics, chemistry, biology, botony, electronics,
z00logy

Social Sciences: history, politicel science, economics, geograpny,
black studies, and similar prograns

These categories do not necessarily reflect divisions used by an individual
college since each groups faculty by a different method. The classification

is designed to make comparisons possible among colleges and among the various
disciplines. The statistics eppear in Table 3. The 11 percent female facudly
in mathematics and science, vhile distressing, was not altogether unexpected.
The 8 percent female faculty in social science was a total surprise since the
culturzl bias against women did not seem strong in those disciplines. llo reason
for the gross discrimination in social sciences was uncovered in this research.




TABLE 3

CATECORY - ARTS AND SCIENCES TOTAL LOMEN  TOTAL FACULYY PERCENTAGE WOMEN
Language and corzmunication 59 185 31 percent
Behavioral sciences 1€ ch.S 33

Fine arts it 59.5 25

Science end math 19 168.5 11

Social sciences 1 91.5 8

Totals 117 559, 21 percent

Table 3 revezls under-representation of women in each category. Sonme
categories--notsbly science and social science--are shocking areas of dis-
crimination and obviously compensatory hiring should be irmediately instituted
by any institution following state or federal affirmative action guidelines.

The appalling discrimination of some, however, should not overshadow significent
problems in categories that seem more balanced in sex composition. Injustice
by standards of equity and fairness or illegality by standards of state anc
federal law do not lose their ugly characters by being 1eés illegzl or less
inequitable. Wrong is wrong vhether many individual women are treated unlavfully
or simply one woman denied justice.

To illustrate pockets of discrimination the teaching area of English can
be snalyzed. In this traditionally female field only LO women teach out of a
total faculty of 119 persons. Vomen have a 35 percent position vhich seeris
a happy contrast to social science with its 8 percent women faculty or even
the arts and sclences division with its 21 percent women faculty. But consider
the following: San Diego State College from 1967 through 1971 awarded 99
master of art degrees in English--6 of them to women@ Yet possessing this
basic commmunity college teaching qualification the young women, twice as likely
as her male counterpert ?o earn the advanced degree, is only one-third as likely
to be reverded with a position on a local commnity college faculty. Should
ve wonder at the numbers of women possessing the H.A. in English vho become
secretaries? And once secretaries they are likely to be viewed as lacking
ability end ambition because they accepted work far below their professional
qualifications. And some observers even compound the problem by choosing to
define the situation as female perversity and a good excuse to dery aid to
women graduate students since women "obviously under-utilize their education.”

The patterns in the English departments of these community colieges




underscores a point long felt by mamr vell educated women. They are welcome

ag students, qualifed to receive even advanced degrees, but lack some crucial
factor that would identify them as "qualified enough" to be invited to join
college faoulties in numbers even approaching equity. The definition of
"qualified enough" or '"best qualified" is a subjective matter in most cases.

Few hiring committees use absolute standzrds of college grade point average,
nunber of publications, or similar criteria. Rather the hiring decision is
often governed by subjective attitudes about vho will "fit" the depariment

image of itself, who will be a good teacher, who vill contribute most to the
collere in the years shead. The tendency exists for a group to see those

most like its present members as subjectively 'best." So a vhite, male,
middle~class hiring comﬂ.ttce must make a speclal effort if it is not to
perpetrate past injustices simply because they are now woven into the status quo.
ire the stereotypes surrounding intellectual pursuits the real bar to the
employment of qualified women?

The statistics indicate that women are grouped in traditional fields

and that large parts of the community college system have no vomen et all.

To illustrate this, note that Grossmont College has no woren in the following
fields: historf, biological science, humanities, philosophy, astronomy, physics,
and criminology. These al’. male departments at Grossmont College employ a total
of 10 faculty persons. Speech arts, social science, cormunication arts, chemistry,
earth sciences, and music employ an additional 40 persons, vith each of these
deportments having exactly one woman, surely tokenism of the highest degree.
Fodern languages and nurs:‘né erploy 2l out of the 60 women on Grossmont College's
faculty. And Grossmont is typical--the pattern is repezted over and over.

llearly half of Southvestern College's women faculty are in modern languages and
nursing, Tventy-five of the L1 women faculty at Sen Diego City College ere in
lznguages and the traditional female vocational ereas. Of the 70 persons in

the arts and sciences division of Palomar College, 8 are women, half of tham are
in lenguages. Science, mathematics, behavioral 'sciences, and fine arts departments
et Palomar each employ the single woman. Is she to be the token that conceals
the patterns of discrimination?




The point is not to indict each college individually, but rather to
i11lustrate that the discriminatory pattern is institutional. Just 25 individunl
injustice or i1l will is not thq cause, individuxl good ill is not the ansuer.
To correct such a serious bias against women till require institutional
affirmative action cormitnents, in addition to 2 forceful policy of education
and persuasion by college administraters. .

1ith the problem documented, the next issue concerns proper and possible
rencdies. All agree that the quality of cormmunity collega education is the most
significant consideration, but legitimate differences of priorities do exist.
Some persons advocate gradual reform, peinting to stzbility and useful traditions
t;xat may be jeopardized by strong affirmative action progroms. Some hiring
committees fear that competent women do not exist in sufficient numbers and
that concrete goals may mean hiring less qualified persons simply on the basis
of sex. Problems do exist. I't is the position of this paper, however, that
the quality of educatiocn will be serliously damaged if perceived injustice is
not corrected, if state and federal law is evaded or disobeyed, if the needs of
the female half of our socity are disregarded. Quality education is a broad
concept and refers to a broad spectum of goals.

Time is an equity consideration since women professionals are nou denied
jobs, colleges are denied the full participation of tslented persons regardless
of sex, and young women students are educated in classroons dominated by sex
discriminatory policies. Some would argue that colleges will benefit from the
contribvutions that women can bring, although the idea of special feminine talents
is adnittedly a sexist approach. Colleges will cert;dnly benefit, kovever, fron
practicing the democratic theory they preach. They, above all, should earnestly
desire to ¢omply with both' the spirit and letter of the laus on fair ermloyment
practices. Fducation may well improve as these goals are achieved.

The first approach should be an effort to persuade the responsible
authorities that a problem exists, to document the extent of* the problem, and
to_offer public support in the iorogralns necessary for an equitable solution.

The San Diego County community colleges have now passed resolutions and directives
which take the first step toward solution.9 Directives and resolutions rust be
made explicit and translated into administrative efforts producing concrete
results. Reslstance at the departmental level should be anticipated; guidelines
and definite goals should be established to insure compliance. These steps are

R
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not the demands of feminist groups but rather legal requirements under botn
California and federal law. For commnity collcges in other states, such steps
may te requested in terms of social equity, the laus of the specific state if
applicable, or federal law if a college receives over $50,000 in federazl monecy
from all programs ccubined.

According to California law, "The opportunity to seek, obtain and hold
employnent without discrinﬂ.n:g\:bion because of race, religious creed, color,
national origin, ancestry, or sex is hereby recognized as and declared %o be
a civil right." 10 Four individuals in San Diego County filed a request for
an investipatior with the Fair Employment Practices Commission. The college involved,
after consultation witn a state representative, has moved toward an affirmative
action commitment., In ndditi:on, the San Diepo chapter of the National Organization
for YYomen has requested a class investigation .of.the discriminatory patterns
and hiring practices of all the San Diego County commnity colleges. The final
result of legal efforts may be a marked improvement over past procedures.

If the discriminatory patterns' persist, hovever, a further legal remedy
exists in federal law. Investigation of the budgets of these corzunit)y r‘col(.leges
revealed a substantial amount of federal aid given in various forms. According
to Executive Order 11216, as amended by Executive Order 11375, pursusnt to
Tytle VII of the Civil Rights Act of 196k, federal agencies are required, if a
complaint is filed, to 1nvéstigate sex discrimination in dny agency receiving
federal grants of $50,000. If discrimination is found, it must be corrected or
strong and meaningful t_nrtimati.Ve action programs instituted or federz) funds
rust be - viithdraun. ‘The Department of Labor is charged vith enforcement of this
law. It has determined that collepges and universities are included within its
provisions in their capacity as employers of faculty persons. The Departrment of
Health, Education, and Velfare has been delegated the responsibility for enforcement
of this law in educational institutions. Several large colleges and universities
have already found substantial amounts of federal money Jjeopardized by continued
patterns of sex diserimination. Many feel that HEW may not be willing to investizate
schools holding :mall grants (those under one million dollars) at this time due to
limited staff and heavy workloads. However, the pi‘ecedents are being established.

" The probable increased federal funding for community colleges will make the faderal

law an increasingly potent weapon against discrimination.
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Community college officia’. across the nation should inspect their faculty 1
patterns and hiring practices. Possibly San Diego County is an exception;
probably it reflects a general discriminatory situation that has developed
vithout design. Wherever 1llegal and unjust discrimination is discovered it
| s'.ould be corrccted since it jeopardizes the quality of education for woren
k students, equality of employment opportunity for women insi:ructors, and the
Yegal and ethical position of the cormunity colleges. : '

~,




“in library science may parallel a similar pattern in community colleze faculiies,
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NOTES

l'rhe 1,0 percent national figure given by Bernice Sandler, Education Specialist,
U.S. House of Representatives, Special Subcomnittee on Bducation of the Committee
on Education and Labor, in Yomen's Role in Contemnorary Society, E.H. lorton, ed.
(llew York, 197z), 581. Dr. Sandler compared the LO percent figure to the 19 percent
figure found in four-year colleges. She also noted that in 1870, women were one-
third of the faculty in American insticutions of higher education, as contrasted to
Jess than 25 percent today. (568) lumerousstudies on academic discrimination by
organizations such as the Modern Langusge Association, the fmerican Historicel
i:ssoci.ation, and the American Political Science Association all document sex
discrimination. Special problems exist at the point of entry to the first college

teaching job.

2Gro'.~rt‘:1 projections given in Carnegie Studies on Higher Education. Presidentizl
Adviser, Robert Finch indicated 1ikelihood of increased federal support, as iell
as citing growth figures. (San Diego Lnion, June 11, 1972, B.3.) Federal roney
increases both growth potential and federal fair ermloyment practice influence.

3Doro'c,hy Sexton, "The Current Status'of Women in the Historiczl Profession in
the Jestern States," American Historical Association Mgusletter (vol. I, Y¥o. 3,
tay 1972), 11. Dr. Sexton found that the current hiring crisis has reduced fenzle
hiring more severely than male hiring. )

!’Approi:imately 39 percent female student bodies, 40 percent of degrees and
certificates to females. %ide, unexrlained differences among the six colleges.
For example, San Diego City has 28 percent women who receive 1i0 percent of degrees.
Southwestern has 10 percent women who receive only 36 percent of degrees. ore
study is necessary on problems relating to female failure to fullfill potential.
According to Labor Farket fnalyst for the California Devzrtrent of Muman Resources
Development, voren compose over 39 percent of the San Diego lzbor force.

5Part:i.al statistics for three colleges indicate majority of hourly paid corsunity
college instructors for extended day program is ferale. Zxtended dszy instructors ace
pzid far less, receive no fringe benefits, and have no job security.

6The local four-year state college awards Ll percent of its B.A. and B.S. dezress
to women, end 3} percent of its praduate degrees to wormen. ‘fomen students nztionally
as vell as loce_'{ly are discouraged from graduate level by advisers, lack of graduszie
support, and perceived employment discrimination.

7."mita Schilling, librarian, University of California,San Diego, presented
research to panel on sex discrimination. Septerver, 1970, American Political
Science Convention, Los Angeles, Calif. Yomen libararians receive substantizlly
Jes$nthan men vhen degrees and experience similar. The growth in discrininziion

8St.a'biscics on four-year institutions are not properly a part of this study. y
However the parallel between discimination in four-year schools and the discriminaiory
patterns in the arts and sciences division of the comrmunity colleges is striking. 2

The vocational division pattern seems more closely related to job force figures.
An illustration of academic discrimination at its worst is the English dDepartiment
at San Diego State College with 67 persons on its faculty, 13 of whom are uoren.
Englisa M.A.'s in a ratio of 2 to 1 go to women.

9"Existing formal commitments to ’‘affirmative action' are veak and particulirly so
vith resoect to women. . . . lote that the Miracosta resolution zetually nrecludcs
affirmative action; the Mesa and City ‘@esolutions are concerned only with etinic and
racial minorities . . . § the Southuestern resolution calls for ethnic represental.ion
proportionate to district population but only for timprovemen' in the ratio of woricn.
Palomar's recently-passed resolution is strong but may be amended . . . ; the
Grossmont Board's sction . . , is not yet knowm." Karen Ieonard, Chairtomon

. g g -, o




Task Force on Academic Discrimination, San Diego National Organization for tlomen,
in letter to !T. Pier Gherini, California Fair Eiployient Practice Comnission
Chairnen, in request for formal class investigation. June.8, 1972.

Wst ate of California, Fair Employnrent Practice Act, Chapter 121, Part L.S, -
Division 2, labor Code. College and university faculty have been determined to
core under the protection of this Act.

11Concerned persons shonld order the following material vhich detzils the
federzl lau. Executive Order 1121i6; Executive Order 11375; Obligations of
Tederal Contractors and Subcontractors; Affirmative Action Programs (Crder
unber 4); snd OFCC Cex Discrimination Guidelines. All are available upon
request from Office of Federal Lontract Compliance, U.S. Department of Labor,
Yashington, D.C., 20210. The intent of the federsl law is plain. Federzl
funding should not be supporting sex discriminatory patterns and practices.
According to J. Stanley Pottinger, of Department of Mealth, Education, ond “elfore.
the federal government is going to increase its pressure on colleges and universities
to eliminate sex discrimination. Money from federal grants end contrzcts will be
helg 1)19 if neu guidelines are not met. (San Diego Bvening Tribune, July 26, 1972,
£ 15, . ) )




SAN DIEGO COUMTY COif{UNITY COLLZCES: Sex Composition of Faculties
fopendix A: Statistics for each college, based on 1971-72 catalog, of numbers of wouen

in categories as labeled. Humber of women given as first figure. Total
number of faculty in that category given in number following slash.

Palonar Southwestern MiraCosta Mesa City _ Grossmont = Totals

I\'on-t;cachiﬂgg

Counser IR Vs b s P b
c sel i . . 1 . O, . . 5
:‘-.grlrlg.nis:;gtion 1/71.5 - 2/9 0/6 1/7 .5/8.5 113 5.5/51 >
Mdical, other o/1 0/2 0[0 15 1/1 0/0 2/9

334133.5

4

Vocstional :

Mursing Ed. /7 6/6 5/5 . 9N2 L1/kk
Home Zcon. 2/2. 2/2. - 6/6 W1 15/13
Business Ed. L/9 8/18 +7.5/16.5 = 3/1L  27.5/76.5
Pechnical 0/12 10/25 /31 . 0o/h 11/88.5

950 §/’227 N

Piysicel Bd.  h.5/12.5 5/13.5 220 618  20.5/70

Arts and Sciences

Lonpuages L/23 11/31 16/45.5 8/20.5 17/51 59/135
Behavioral Science 1/5.5 - 2/7 5/18.5 L/7.5 L/12 13/5L.5
Fine Arts 1/9.5 3/12 6,16 0/5 3/ 1L/59.5
Science, HMath 2/25 5/30 6/15.5 2/19.5 3/h1 19,288.35
Social Sciences  -0/8 16 L/28.5 1/9.5 1/25 7:/91.5

117/552

fopendix B: Sex Composition Expressed in Percentages for Each Field : Percent of Depariment

Non-teaching 22‘5 percent total . ThatisFemale
3

Librery -
Counseling 31 Physical Education 29 percent total
Administir. 10
Other 22 ' Arts and Sciences 21 percent total
' Language 31
VOf:’at:i?nal i1 percent total Behavioral Sci. - 33
Hux sing g3 . Fine Arts 25
Eﬁ"‘fn‘;‘;i“ 32 Science, ifath 1
Technical 13 Social Science 8
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SAI DIFGO COUNFFY CO:SMITITY COLIEGES: Copy of letter sent to California Fair Emplojnent
Practices Corrdssion, June, 1972

Ir. Pier Gherini, Chairman

Fair Emplo® ent Przctices Cormiission
tate of California

¢’0 San Iiezo Office

Dear Mr. Faorini:

Szn Diego NOW has carried out en investigation of the sex composition of
feculties end the faculty hiring practices of the six San Diego County corcmnity
collezes. Finding that discrimination against women exists in these publicly-supported
colleces, we request you to undertake a 1421 investigation of apparent unlawful
practices a2nd to seek to eliminate them by conference, conciliation, and persuasion.

We offer the following evidence to support this request.

1. 2 clear pattern of discrimination against women is documznted by the enclosed
statistical survey of sex comoosition of the six colleges. Please refer to the
separate suwrmaries for each college, the page swmarizing all six colleges, and
the paege explaining how the survey was carried out. .

The resuvlts indicate that women are most seriously underrepresented in the aris
and science faculiies, particularly the sciences and social sciences, and in the
administrations. The partial survey of part-time teachers, indicating a far higher
percentagze of women in terworary, part-time positions, also evidences discrimination,
as ve believe a complete survey of part-timers and their qualifications would reveal
better academic qualifications than many full-time men.

2. Practices used to recruit faculty result in discrimination against women, as we
demonstrate by the enclosed interviews conducted with officials of 2ll six con-
rmnity colleges.
We found oven admission of recruiting practices which discriminate against women.
Sore of these practices vere mechancial failures. First, there is often a failure
to publiciye positions availsble. Second, there is inattention to resumes received
in the meil, or these resumes are irmediztely sorted by one or two individuals (an
adrinistrator ani/or a depertment chairman) so that individual opinions receive
undue weight. Palomar end MeraCostz do not have any kind of Personnel Office s SO
that such personal screening has been entirely relied upon. Third, often e:cisting
applications are not utilized vhen a position opens (see Grossmont interview).
Fourth, often there is not a standard number of applicants consideréd and interviewed !
for each position (see Southwesiern interview). We enclose a paper by Dr. Bannister,
Personnel Director for City and Mesa, vhich illustrates the major role instiiniional |
.procedures” play in faculty .recruitment. } ;
In addition to the recruiting procedures criticized above, we found two addition=l -
factors vhich onerate against the ermloyment of women. First, in almost 21l cases '
early faculty was recruited directly from local high school systems, and these ren
continue to influence hiring through personal connections and perferences. Second,
and jn line with preferences of former high school teachers, we found a consistent
bias against applicants with Ph.D.'s, on the grounds that such higher academic
credientials meant an interest in research and publication rather than teaching.
The interest in good teaching is legitimate, but the unthinking extension of this
to a negative view of credentials zbove the MA we believe works against women. We
lfnow of meny women, with higher degrees relezated to part-time jobs or unable to get
jobs wikhin the commwity college system, desoite good teaching exverience or poiential
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SaM DIEGO COUNITY COMMUNITY COLIEGES: Copy of letter sent to California F.E.P.C.
second page

3. Existing formal cormd.ttments to "affirmative action" are weak and particularly
so with respect to women. We enclose copies of resolutions passed by faculty
Senates or Coverning Boords of the six colleges. liote that the ifiraCosta resoluiion
actually precludes affirmative action; the Mesa and City resolutions zre concerned
only uith ethnic and racial minorities and are faculty, not Zoard, policies; tre
Southuestern resolution calls for ethnic representation proportionate to disirice
population but only for “irmmrovement" in the ratio of womem. Palomar's recently
passed resolution is strong but may be amended (see interviev), and the Grossriont
Board's action on the tentative resolution included here is not yet knowm.

We would like to point out here that the interviews show resistance to placing,
woren in the same category as blacks anc Chicano's with respect to special recruiting
efforts. None of the colleges vhich send out notices about positions send tacn to
vomen's organizations at present, though several send them to black and Chicano
orgend.zations.

Futhermore, the six San Diego County commmunity colleges have not cormlied :ith
resolutions passed by the California Cormrmnity Colleges Board of Governors in
April 1971, calling for development of Affirmative Action programs. (These,again,
concerned ethnic and racial minorities.)

We charge discrinination a2gainst women in 211 of these weak -existing resolutions
and in the totel lack of affirmative action pregrams which would include active
recruitment of wonen. :

We wolild like to qualify the above indictment of hiring practices in two uays.
Pelomar, as a result of FEPC investigation of four individual complaints, appears
to be changing its personnel procedures and attempting to redress its discriminatory
pattern (in several resvects the worst of the six). And City and Mesa benefit
fron the good intentions and efficient management of Dr. Bannister but are as rmch
in need of a formal cormitiment to goz2ls and timetables as the others.

For the rezons zbove--a clear pattern of discrimination, discriminatory hiring
przctices, and lack of formal policies or programs to redress past discrimination--
Sen Diego County National Organization for Women requests a 1),21 investigation of
the San Diezo County commmunity colleges.

Sincerely,

Dr. Karen leonard
Chalrvoman
Task Force on Academic Discrimination




