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ABSTRACT

A teaching internship program for interme
education (grades #4-9) majors in their third year was set
local universities in Washington County, North Carolina,
was four-fold and consisted of a) a daily 2-~week preservi
program, b) an in-service training program during the aca
c) academic course work, d) student teaching. Preservice
consisted of simulated experience and role playing employ
teaching methodologies; the in-service full-time field co
provided real teaching experience prior to the final unde
semesters. Available results indicated positive responses
administrators, teachers, interns, students, and universi
personnel. (Program descriptions are attached.) (JB)
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“"Values: Freedon: to i.earn’ is a teaching internship propram
through which interediate education (grades 4-9) majors who wvere
third year students had the opportunity to serve in puhlic school
classrooms full tine for the 1971-72 academic year. Flizabetl City
State University was one of three state higher education institutions
which cooperated in this [SEA Title IIT Project in Vashinjton County,
Horth Carolina. All interns from the three universities registered
at their local universities and participated in the four program
componenfs: 1) a daiiy two-veek pre-service training program prior
to the opening of public schools in the fall of the year; 2) a con-
tinuing in-service training progran throughout the aéademic year:
3) academic course work and 4) student teaching. Interns could earn
up to 27 semester hours credit for their participation in the project.
The three participating universities shared the responsibility for
academic instrizction and were responsibie £o1r Ulie supervision of the
interns from their respective universities.

Interns received a ﬁonthly stiéend of $100 and had an opportunity
to attend Summer School,.with expenses cdve;ed by éroject funds.

Host of the interns lived within the public school cormunity where
assigned and were active participants in community activities.

‘Educators in the county public school; designed the project in

response ﬁo the need to develop in their students_values characteristic
of effective citizenship. However, the objectives as related to .

N

participation by the university teaching interns were ‘1) an early field
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experience; 2) a full academic vear fieléd cuperience and 3) an
in-depth field experience, including invelverent wirh total public
school faculty and community.

In the development of the preject persons involved in nlanning
sessions included county public school administrators, teachers,
students and cormunity represenﬁatives, university personnel and
consultants from the State Department of'Public Instruction.

Evaluation indicated a positive response to the project from
persons involved and favored continuation of the project. Tubiished
accounts of the operation of the project were favorable.

The fcaching internship program ''Values: Treedom to Learn' is
regarded by Elizabeth City State.University administrators, faculty
and students as an interesting, innovative effort which contributes
successfully to improved preparation of teachers. The earlier field
c#perience pernits potential teachers to becore acquainted with the
professién prior to the final semester(s) of their undergraduate work.
Larlier field coutacts are considered valuable. The longer period of
time spent in the field provides greater knowledge and experience in
relation to teaching methods, technology and pupil-teacher-community
relationships and helps the students to develop greater self-confidence.

Al1 of these are contributive to more effective teaching.
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THE CASE STUDY

WATURE OF TiEI PROGRA

"Values: Freedox to Learn” is a teaching internship prograx
through vhich intermediate education (craces 4~%) majors who wvere
third year students had the opportunity to serve in public school
classrooms on a full tiﬁe b;sis for an acadeuicbyear. Elizabeth
City State University was one of three state higher education insti-
tutions cooperating in this TSEA Title III Project in ?ashingtoﬁ
County, orth Carolina during. the 1971-72 schicol year. All interns

fron the threce universities resistercd zt their local universitios

and participated in the four pro-ran corponents: 1) a daily two-veck

¢ pre-service training progranm prior to the opening of public schools

in the fall of the year; 2) a continuing in-service training prosron
throughout the acadenic year; 3) acadenic course vor: and 4) student

teaching.

GRJECTIVES

Educators in the county public schools designed the project
in response to the need to develop in their students values charac—
teristic of effective citizenship. HOWever,lthe objcctives as related

to participation'by the university teaching interns are considered

to he

l. Earlier field experience than the traditional student
teaching placement which does not occur until the senior vear.
2. A more extended field experience than the traditional

student teaching experience since interns served full time, daily

for an entife acadenic year.




3. A more intensive fielé experience since required Stl'.d'.’,
- 1 .
3

evaluation snd cotmunity participation werc on<going activities

throughout the acadenic year of classroon responsibility.

DESCRIPTION AXD DEVELORITNT

The four components listed atove included

1. Pre-service program vhich involved the reading and discussion
of naterials related to teaching tcchniques; role plaving
and simulated experiences to try out rethodolosy; and con-
sideration of the possible valuves and successes/failures of
the project. This pre-service program wvas directed by a
professor of a2 state university other than the universities
in which the interns were enrolled.

2. In-service training progran which involved acaderic study
which is related to thé teaching experience; developing an
avareness of the relationship of educational foundations to
their teaching experience; feedback sessions to discuss and
evaluate project involvement through videp tapes of class
activities and examinatioq of anecdotal reportings —-- sessions
structured by singular disciplines (i.e. math. or science...)
or by interdisciplinary arrangement; participation in faculty
meetings; and participation in community:activities. Most of
the students live within the community of the school to which
they are assigned.

3. Academic course work in which the three universities shared

the responsihility of academic instruction in Psychological
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Founcations of Zducation, Interrmediate School >lethods
and Language &rts. Zach of the three universities vere
responsible for student teacher surervision of its interns.

4. Student teaching which involved classroor instruction of

several subjects, preparinz lesson plan5,~working with
students in both suall zand large groups, grading and enraging
in the rmany actirities which are the responsibilities of
classroon teachers.

Interns received senester hours credit for participation in
pre-service (2 hours) and in-service training (4 hours) as well as
for the 3 academic courses (12 hours) and for student teaching (un
to 9 hours). Attachment 1 (from the project Annual Report) is a

copy of the agreenent between the County Board of Education and the

participating Universities regarding acadenic arrangetients.

BUDGET

Each participating University vas allocated project funds im the
amQunt of $1500 per intern. From this amount, each intern received
a monthly stipend of $107 from September through :lay and a scholarship
equal to the cost of room, board, tuition and fecs to attend a Sumwer
Session if this attendance was required. Attachment 1, the agreement
betweén the County Board of Education aﬁd the Universities, includes

the fiscal arrangement agreerent.

PERSONNEL I:IVOLVLD
In the development of the project, a number of persons were
involved in planning sessions. The county public schools werc repre-

saented by the Superintendent, fssistant Supervisor, Iducation Lupervisor,

O
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principals, teachers, students and persens iror the cormumity. The
Universities vere represented by department chairmen, directers of
student teachiny and student tezach:ing supervisors., tate Nepartrent

of Public Instruction personnel irncluded consultarts in staff cdevelopr-

"ment and in-scrvice education, trith consultation also available fro-

the State Director of Tecacher Tducaticn. Abtachvent ? (from the nroject
fnnual Peport) is descriptive of the plamming and cevelopuent of the

project.

SVALUATION

Zvaluation of the project availal'le at tiis tine is prirarily in
the forn of a narrative report. The report indicates a vositive
response from administrators, teachers, interns, students, university'
personnel and personnel from the State Depagtment of Public Instruction.
Attachment 3 (from the project Annuval Teport) is cited at this point.

Attachment 3 also describes briefly dissemination efforts.

CONTRIDUTION TO I:PROVIITNT OF TTACHER FDUCATION

The teaching internship progfam‘"ﬁalues: Freedon to Learn" is
regarded by Tlizabeth City State University administrators, faculty
and students as an'interesting, innovative effort which contributes
successfuliy to improved preparation of teachers. The earlier field
experience permits potential teachers to become acquainted with the
profession prior to the final semester(s) of their undergraduate study.
Eariier field contacts are considered valuable. The lonszer period of

time spent in the field provides grcater knowlcdge and experience in

relation to teaching methods, technology and pupil-teacher-cormmunity
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relatidnshi?S and helps the stucdents to develop greater self-confidence.
411 of these are contributive to rore effective teacuning. Tlizaleth
City State University is participatinz in this program in its second

year of operation (and expecting ro be joined by apother university(ies)
later in the acadenic year), with sore nodifications. Secondary education
rajors as well as internediate eclucation majors are participating and

a wider variety of acadenmic course offerings .are available.
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Attachrneat

Agreznont Bouwreen -
ZSdveasion ane 21

rast Zarolina Unlvers

Wesleran Colian.

Title II1I Prolect - Jalues: Frezdom uo Learn
Student interns irom *le three Insiituiinns are 3 renain in che
Wasiuington Zoiniy School Systen for one s-hcol year.

The Jlree incsimticns are vesponsil
wauvzht Jor “he interns 3in a secuenue
Schani Syszem.

le Tor ane course rach U6 be
in a2’ @azidng ten County

a.- ilethods anst aterials
Elizabeth Ciuy State OGniversisy

be. Psycholoplenl Founcatiens ‘
Nerth Carolina Weslevan Collaezs

c. Language Arcs
East Carolinz Universiiy

tuden® interns Trem 2 three instituilont will be sranted cthe
Tollewing units of credisn {roam their min ‘nsoiutians,

2. Preservice Jnriitute -~ fwo tomesier
MOUYS CI€AlY mmmmcemececemc—aae 2
b. Loniinuin: Taservice Trainling - Zcar serester
’ rours credls mcmmeeececoaaan 4
c. The three ¢sllege credis counrses wougni by
participating institutions ~ =eclie samester

Totai hours credit - vn %2 ifwoniv-ceven
seuester tours credlt --a-- 27

Each ‘nstituntion will adant the previcusly siaind acsivities to its
own curriculum for each particdi=zting saviens ircern, Yast Carolins
Universicyr will fursher adspt to guaryer hoirs credis.  The State
Dagarenient o+ Puhlie Insuruction nas approves wuls as an experinmentol

nro ran,

wn studenis for

o]

harn ﬁ”1.1(1-3 dne inesiwnion will seperviee tis
Y, surrnoses,

1
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pterber 33, 1571, sne Tirsi IThaon icial requests

Se
hall bz made by the insd owiONGe i second
e shall tz ty Dacenber 37, 1°°i:; and ilhe thire
ae shall ho Ly larch G
o. The toia2l ~mguns of L2, 000
e three ns.
cacit). This is hasid on Lie
a soial cof imen fall-mo
c. Tae dvelec® providas x|
antendance fn nreservics
sher intern.

!

.'.i “i rend Tor full-tine
sl ineervice trvaining to

1. There 'uﬂ] be $50.23 paid during the month of
Septenber, 1371. '

2. The balsnce of $/5.7) will be paid during the
month ol Hav, 1372.

8. The p*hserv*cc institute for interns an? ~e ~ounyy teachers will
beran on Ju ss 17, 1371 and en? Sepy sepoer ©3%, 1471 at the Plvmontth
High Scuond Library ac ainn’ o AHailain.

Elizabezh City State University " 1oruh Carolina Wesleyan College

Chairrman, Departwment of Education Chatrruen, Depariment of Education

ase J A= Pe Y] Siinamre : Date

. N
Sidgna roL\ e ,..__{-Zw. RS
[]

East Carolina Universivy Wasninuton County Board of Zlucation
flLatle- . Suhonl of TAuwrsotan Suneriniandont of Schools
0ON
- . yS},fv//_-.O G
‘.).'.;_,"-nat‘n‘.r:,'* [TURES ,' ) s ';IZ\'/ a5 ,:-_,;\ ~,'J._/ o ."‘; /
A}

. .

/
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Attachrent 2
-(-;'v'-rﬁ/\-v weservme oy

AR 4 v
LedlOtsaacnsing, C-\..-.L S i’:Q.}._CT

Description of activities preceding letter of intent

a.

Cs

A meeting was held to -dcteruine what chanres could be nade
in the curriculum for it to be rore reaaninzful fer the student
experiencing failure and frustrarien. Approximatcely 60 parents,
teackers, and students attended the neeting, which was held in
tlie spring of 1¢70C.
In Janvary 1979, the Guidance director, guidance coinselors,
principals, and tcachers drew togc?he Lase inforiation concerning
1058 pupils in grades 7-3-9, scre of vhomn need special assistance.
The prohlem was brought to the attention of the Count) toard of
Education at the Tebruary meeting. The BSoard agreed that efforts
should be made to alleviate this probhlem.
The bivision of Opcupational Education was consulted ahout the
problen. These terbers affirzed a need for more planning to chianne
the curriculum to offer courses 1ore in line with student needs.

L)
A meeting to discuss nceds and bejpin design of the project was held
on February 23, 1971, with principals, guidance counseclors, stuéents,
and County Office personnel.
Designing of thé projeEt was .continued on February 24, 1971, with
the Superintenﬁent, Assistant Superintendent, Guidance irector, ond
Gencral Supervisor participating.
A planuing nmeeting was held with invited profe ssionzl personnel Fron:
the project schools; principals,lcounselors, and representative
parents and stﬁdcnts, on larch 3, 1271. This group agreed that the
proposal wasg Sgund and was rvoviue'in the ri"ht dircsction. Miter

reviewing the Til, Walue Svsucn Vedhnminuas, discUsaion oow hl

with sugsesticns supporting a stroup enphasis in reading skills.



Attachrent 2

Fart 11
ilarrative leports

A. 1tlarrative Cenort of Project rro~ress

1. Evaluation ol Project Objsctives

In order to male all project personnel atviare of the objectives of

the Values: TFreedon to Learn project, a seven-day intensive preservice

inétitute was conducted prior to the opening of school. Success was
inGicated by a larce majecrity vote Zor imslementation of nev teaching
tec:aiques - heterogeneous grouping, group independent activities, able
students assisting less able students, improved grading system - and the
implicit Feaching of values, along wvith provision for a learning enviroa-
ment in which the attitudes and values characteristic of effective
citizenship become part of the internal value system of each student.
Continuing inservice activities throughouﬁ_the school year maintained
a generation and sharing of ideas begsun in preservice.
The i.anagement Review Team made the following statements in the
Review Reéort: “"Teachers are trying new approaches with success.”
"The intern program nas strengthened and individualized the instructional
program.” 'Attitudes of everyone concerned nave shown that they support
the concepts of the project. Tae goals and objectives of tie project
are ideals that students and teaciers vant to rgaéh in the first year.’

¥Al11 adults in the project seew to respect students as people and this

attitude is being returned by the students to adults.” “The relationship
Yetween the teachers znd students twas conducive to learniung.’

In statements written from the. three participating institutions of

hizher learning invelved in the student intern facet of this orogrom,

[£3

very positive comments on the iacreased value oi a year's student teaching

) ' . . . . e .
[: T(j in the school were made. FPach Jnstitution desires to continue in the
L« .

. .
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Attachment 3-cont'd.
program and eiforts will be made to increase the number of interns,
Local school people including project teacliers made staterients of a most
positive nature councerning the value of thé student iatern in the class-
room and as a part of the school program. This has been é catalyst to:
this Title III program in the opinions of all concerned.

2. Unpredi¢ted Qutcomes

All project activities have exceeded the expectations of those
involved at the beginning of the project. 'Almost all teachers
enthusiasticaliy support all ideals of the project, and ghe prescr?ice
insti#ute cenerated chiange in teaciier attitudes and beliefs far beyond
expectations;

The success of the student intern with teachers, students, and the
cormwunity has been exceptional.

“The project is also being Iinked together with other sources in
vrder to gain_maxiﬁum nileage.” (Pilot Carcers Development Project
iﬁvolving same students supports six career coordinators and career labs

ALY

at all schools.)

3. Impact of Title III

tiinth grade Title III teachers are using the new techniques in

non-project classrooms, and we believe the influence of Values: Freedom

to Learn to have pérﬁeated all other areas of the school system. There

is a more relaxed atmosphere in classrooms, more sgudent-fcacher planning,
‘more  student iavolvement, fever discipline ‘problems, and higher percenfagé
Qf attepdance.

4, Coonerative Efforts

Comaunity agencies that were involvedare as Zollows: A4ll P.T.i.'s,

many civic clubs, Tie Advisory Council to [ederal Programs, verious local
businesses including news media, East Carolina University, Elizabeth

[:RJ}:‘ City State University, and Horth Carolina Vesleyan Colleze have cooperated

Aruitoxt provided by Eic:



Attachwrent 3-cont'd,

fully by furnishing student interns.

5. Dissemination

‘lianagement Review Team statements:

"A great deal of effort haé been spent in dissemination which shows an
interest in gettiny the community aware and involved.” Theve i been
and continue to be neus articles every veek in the local neuspoper
carrying pictures madé by local school students. ﬁews coverage is

exceptional. There have been art displays at P.T.A.'s and in store

windows entitled Freedom to Learn.
tle have not invited visitors tiis first year, but they will be
welcome after this time. iiore inoriey vill be placed 'in the budget for

dissemination.

Q s B . ‘
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