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This handbook is'dedicated *o:

ONIS V. DAVIS

in recognition of, and appreciation for,
her years of service to Head Start.

As she leaves the Directorship of the .
Leadership Development Program at Tuskagee
Institute, we thank her for being
the kind of ‘mcdel that is inspiring many
of us to continue the work she has started.

A




Since‘”Parent Involvemen£ Stafg-Handbook: a manual fof
. chiid development programs”wéélfirst compiled in Augusﬁﬁ i97l;
many events have“taken place.

This handbook has been distributed in rough draft form
Ito ail 26 Head Start programs in Mississippi; and upon publi-
cation,.will be used in cluster area Parent Involvement staff
meetingswgs a trgiging.manual. Thanks to Bruce Williams, who
mentioned this handbook'inrhis newslette:} requests for rough

draft copies have come from 12 other states.

In updating this handbdok, my thanks go to: Katherine
Mosley at Jackson State Coliege for adult education resources;
Bruce Williams for sharing many fine resources; and Jeanette

Jennings for sharing ideas.

My co-author Veatrice is now attending graduate school at
the Univerity of Nebraska. Onis Davis has returned home to

San Jose, Califcurnia after leaving the LDP last August.

We hope this handbook will soon be one of a series for
parents - and Voluﬁtéer qurdinators,f Suggestions and ideas

for these. future publications are always welcome.

Christina Lundberg
Jackson, Mississippi - -

‘Vg- » : June, 1972




Within the past year, the Coordinator of Parent Activities
position in most of Mississippi's Head Start programs have been:
filled by a full-time staff member. Most of these new Parent
Coordinators have experience in Head Start, and have waited
patiently for the interpretation of the new “-~rent Section of
the Head Start Policy Manual to give them guidance and direction
in fulfilling their role. Also, so they could be about the
business of implementing the new Guidelines within their agency.

This Kandbook was prepared to meet sume of the needs and
concerns expressed by Coordihators of Parent Activities about
their role in a-'quality Head Start program. This concern grows
from a commitment to totally involving parents in the Head Start -
program, and implementing the new Guidelines amidst domineering
and uncommitted staff, and controlling Boards. - '

We have not tried to write out a step-by-step:training
plan in' this handbook for! you, parents, or staff. Training is
only worthwhile and meaningful when it meets specfic needs, and
we could not hope to prepare a plan to meet everyone's needs.
We do, however, hope this handbook will help you identify some"
needs, and give you assistance in building a stronger parent
component, '~Adapt the ideas ia this handbook to meet your needs.

We hope this handbook will'inspire all Parent Invclvement
staff to look closely at themselves, and see how, working to-
gether, we can all better fulfill our role in Head Start.

We wish to extend our thanks ‘to our fellow staff members
at the Mississippi Head Start Training Coordinating Council
and the Leadership Development Program at Tuskegee Institute:
and our Directors, Mrs. Onis Davis (LDP) and Mr. Cleve McDowell
(TCC). ' ’

We also wish to thank Coordinators of Parent Activities
in Mississippi and Leéadership Development trainees for sharing
ideas and concerns with us during the development of this -

" handbook. . o :

Appreciation'is alsd’extendéd;po Mrs. Bessie Drapér.and ‘
Mr. John Mouton, Mrs. Bernadette McTighe and Mr. James Sheldon,

.past and present National and Regional Parent Program Specialists

for their editing and assistance in getting this approved for
publication. : : .

'Méterials from_éelected publications are reprinted with the
permission of Project Head Start, .Office of Child Development,
Department of Health, Education and Welfare, ‘

L ;. C.M.L.
e : V.M.M.
' " August, 1971
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PARENT INVOLVEMENT

STAFF HANDBOO K:

a manual for child devéiopmeht programs

Do ydu see parents as:
Complainers
Illiterate
Uﬁconcerned'b
Hostile |
Poor MQdels'
Maids
Lazy?
Or as:
Modéls
Consumers
'Learne#s
Coqcerned
| Evaluators
Goal Setters.
Resources
Volunteérs
| Teachers
7 A | | S Policy Makers'

Aides

Learners



PART I. WHY ME?

"

Your attitude towards parents reflects in the way you

feel about yourself, your job, and the Head Start program.

The fifst of many steps'we.will be taking in this hand-
book to fulfilling'your role.as Parent Activity Coordinator

is to‘look at yourself-- at the image you project to others,

and the way you view yourself when you look in<the mirror.

Your self-image is reflected in £he way you interact with -
othér staff members and Head Start parents. Wejmust begin

by first looking objectively at our attitudes éboutigur—

self, our attitudes toward others (especially Head Start

parents), and how well we relate to other people.

How do you view your job in Head Start? HONESTLY!

4 pay check?

L

o,

p others help themselves?

7 1 o ]
A enance to ne

An opportunity to be involvedr:
, L
An educational opportunity to leirn about myself
o ‘ :
and others? 1
i
|

How do other staff members see me? '
As o loner?
Somgone friendly with g smile?

S a1

3
[t9)
IS

20n3

Llling o share information and work together?

A troulle maker?

-

A gossip who talks abous others behind their backs?

Someone whe 1

s}

better than everyone else?
O . :

‘[}{U: 4 know-it-all that can't be told anything?
oo o ‘ .



You and Your Relationshios

Role expectations change as you mature.
Understanding of results from analyzing differences.

Each person mugt be able to give and take when differences are.
discussed.

Each individual is responsible for the effect his habits and
~ ~attitudes have on other people. '

Ever;one needs and wants to be an accepted part of the social
group in which he finds himself.

The follower, as well as the leader, has a responsibility for
his own actions,

Your assets can enrich the lives of others.
Everyone has a responsibility to create happiness.

Poise 1is the result of knowing how to act by having been
successful in similiar situations.

Present values and attitudes indicate future attitudes and values.
Everyone needs to be loved and to. love.

The desire to succeed and the willingness to‘wqu'at any
relationship is probably the determining factor of success.

‘Your attitude toward your tack and your ability to do it well
determines whether or not it gives you pleasure.

Time, energy, money ‘and possessions are the natural resources
-of everyone.

Goals are cbtained through the wise use of personal resources.

A careful analysis of our priorities helps eliminate the un-
necessaries, ‘

Energy can be utilized to obtain one"s goals, or it-can be
squandered. '



" YOUR GOALS

|
L

PERSONAL RESOURCES

(Time, Energy, Money, Possessions)

] | |

| varuzs| | | ATTITUDES |

Anxiety is the greatest motivational force to cause us to
change. How anxious are we to do a good job? Are we willing
td try and’make phanges'in ourselvéS’in order to do a bettef
job? In order to better fulfill our role as Parent Coordin-

ator?

Maybe we need to also stop and think, what have I got
that I'm not using? What are our goals? Do I have the per-
sonal resources, values and attitudes to do the best job I

can do?

In relating to Othernpeople, We have to communicate.
Our non-verbal communicaﬁion (the way we act and treat others)
can "say" alot about us and how we feel towards others. The
written notices we send out réflect our concern; so they should
contain all the vital information-- Where,_When, and don't
forget WHY! Don't ﬁake nOtices too.long, and vary the way
you distribute them. Try to make wfitten communications per-

sonal in some way.
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Most of us find it easy to talk, but that ‘is only one
end of the communications chain. What about our listening
ability? How many times can you answer "yes" to the follow-

ing guestions?

“t
.
Z. Lo I do i
. STory’
: s
. Do I typicaliy searen jor vy ncns wopds of wisdorm wniic ny
companivin has the floor?
5. Uo I nave to a8k my friends Juitc a few questicns beiore 1
cateh their meaning?
0. Do the questions I ask help the speaker clarijy his meaning?
7. Even thnough I let the speaker have his say, de I wusuully stick
to my tdeas? -
8. Dv mcst people talk to let 2ff steam, but rarely get anywhere
S\, oY make their point? ‘
9. Am I able to remember most of the important portion of what
ts satd to me so I can recall it latep?
10. Do I frawnkly avoid lectures and talks as.a way of learnin
something?

€

***-***‘k**.********,***************

We had problems, because
We lacked‘cooperation, because.. ..
We lacked communication, because....

We lacked knowledge and understanding.

Now, we have materials and information we can understand, so we....
Communicate about our concerns with others sharing our knowledge....

And soon we"will begin to cooperate to sOlve our problems, TOGETHER!

ERIC . | |

Aruitoxt provided by Eic:



To effectively communicate we should....@.....
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~Bstablish an atmos sphere of ¢ t, approval and support through
a friendly working relat.onghip with parents and commun

~flealise that parents have an {mportant contributic-n to make ir
1 7 ?
nelping tne teachcr work effectively with the child.
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BASTIC COMMUNICATIONS

RECEIVER
lIistens ‘and interprets
message frcem sender for
ideas and wisdom 1

MEPHOD
ral or

/////' Written
.. ! ‘
SENDER

aware ¢f receiver's
needs, tone of voice _
inflection, rate of - SITUATION

speaking, understandable physical and
words, clear outline - phychological
' ) environment

ERIC
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Afte; we haVe/taken a long,‘hard look at ourself in a
mirror,uat our mehtal'concept"of ourself, our’attitudes and
‘ - our methods of communlcatlon we need to stop and‘recognize
7 the 1mportance of parents in the'Head Start pfegram. We must
s i#&otally sell ourself tbAthe_heed for pafentseih.Head Start,

. ' the contributions they can make in every component of- the

"p}ogram,'and most importantly; how Head Start can-help parents.

& S
o e
&

. S Through participatioh in Head Start, parents:

. -recognize the qualiities they. possess.
/
/
o ~understand and appreciate how their children grow -and
. ‘ ‘ Zeurn and how .this can be extended into their home

. o '-develop greater belzef in. themselves and thezr worth
: as individugls'. . =
» ~-develop new and meroved skills openzng avenues to

job opportunztzes S .

&
@ 3

. ' : ] -inerease their knowledge of. communzty resources and
. . facilities, and how they_can be used to improve family -
' : szzng _ ST .

~have .a chance to dzscuss famlly, community and jpersonal
problems, and possibly have a chance to solve them.

©
.

- ~develcp famzly togetherness through anolvement in
projects and actzvltbes with their chlldren
o ‘\ )
--understand the value cf parent-school relatzonships.

-~

3

. - "If we feel secure about ourself, we ean'start to help

parents develop their self—ébnfidence and selferespeCt;' If

a

-

: we -are now fully commltted to 1nvo¢v3ng parents in Head Start, -

- we need to look at where our program presently stands

@

W . N . I . . : , ¢ .
‘ s = - '
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PARi .. ' WHERE ARE WE? - .

=3

Ready for the next sStep? HOneétly answer the following
questions to evaluate the present status of your'Parent.In—

volvement program, . This is based on the concept that you

know better than anyone else the strengths and weakneésses”

of your program. By honestly answering the following questions

you‘can'see the,progreés you have' made, and reallstlcallww ‘

‘make prOJectlons for the future to 1mprove weaker areas.

EVALUATION OF THE PARENT INVOLVEMENT COMPONENT

1 . - A~ P AP - o, .
on segstons for all®new

of the rrogram, theirp

for stuff, rarents awd

4

g . 7

of current and rlanned

Y

Do you keep in towch regularly with community grcups and organ-
izations# A :

Do you shore informatior with othe? staff members about organ-

a izations of tenefit to families and the commuwnity?

Do you prepare reports wnecessary to the planning, conducting
and evaluaticn cf the Parert Involvement component?

“When wyou make home wisits op attend LAPenb meetings, do you
explatn~the Head Start program, the many roles parents carn
play, and their righgs and responsibilities? ‘

Huve dou'dctiuulv P"ﬂrp‘ted,parenés as volunteers, and for
Head Start ace&v ities? . P :
Lo, o/ L
Haove you cxplained the rcles and wide Yange of tasks parents
- can pOWJOﬂm/bz the classroom ‘and cther Head Start componeénts
as volunteeirs?

Vs

\

©

Do gou.have On'file a TB test for each rarent volunteer?

Have dou made Lu] ‘rmation availlchle to parents about ertstLWg
community oerotces such -as /ob frazntﬂg onsumerueducatzon
welfare, ete.? . : o a ¢

@

P
4
-

5
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2 To ' oq 7 s B Sy g ~ P 7 ay o~ m sa
What kinds of activitics and programs have rpurents planned a
Y g -~ ‘r 7 !, - - - - Y
conducted around tnelr 1nterests?

- & . .
& P
Jroup meevings
s - /
Tt
ficw te information zbout ewmisting community services and re-
scurces made available tc parents?
. What arrangerents are made for previding *runopﬁmta+zoz and
babiysitiing to enable par ente to participate in qetivities?

i
3

s and infcrmaticn readily avaitlable tc

cts nave to discuss their children's

rav
cher zither at home cr in the classrcom?

e szufr work with parents in planvning in
8 ? . & ’

Have you projected some goals for Parent Involvement and steps

’ to achieve these zoals for this program-year?
ﬂWha# tnaining activities hawe uouunttenaed i1 the last 6 months
that have helped you to do a better job? : h -
How.much pereonal‘contacfldo you have with parents that do nct
serve on peolicy-making groups? o
Ls tie admin istration and staff in your program ccﬁmitted to
Parent Involvement? : ‘
Is information fFrom home visits shared-%etween components?
If yon have honestly'answered theeevquestions; many coming;,
from the Standard Monltorlng Questlonnalre, vyou should have a-
‘ better sense of dlrectlon for- the Parent Involvement component
N : - Next,‘wevneed to deal Withzyour specfic‘tasks as Parent
';* » Coordinator. ‘bnto Part 3. )
A

ERIC S ‘ | “

Aruitoxt provided by Eic =
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PART 3. WHAT IS MY ROLE ?

Now, let's sift through Parent Involvement materials and
. 5 |
Head Start guidelines to see if we can define Parent Involve-

ment and the role of the CoOrdinator of Parent Activities.

How do you define Parent Involvement?
Is Parent Involvement---

‘bridging the gagr ctween- activities in the Head Start.
center and activitzes irn the cehild's home?

a public relaticvs Job based own person- to-vﬂroan con-
I

tact, communications between staff and parents, and
parents tc parewnts? '

an educational program fcor the Head Start staff and
parernte? .

- . . ) . \ . . a

‘f.The Head Start Policy Manual outlines 5-basic tasks in
the.job description for the Coordinator of'Parent.Activities.
1. Laison between the Head Start center and the community.
2. Assist in"planning'activities for parents

. 3. Coordinate activities of parents.in the dally class-
© room program. |

i . i . e

i

I,

4, Encourage 1nvolvement of parents in pollcy maklng'
dec1s1ons .

5. Follow througn on programs to assure that parent s

# needs are met,

{ If you go back over the evaluatlon 'in Part 2 all 5 of
these areas were,covered, This evaluation may 'give us. some
le&ds’into the areas we are not'covering, and areas where we

may need future tralnlng
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We must admit our weaknesses and needs so we can develop
traiﬁing sessions and werkehopsvthat will really be meaningful
to us. in fulfilling our role. In what areas do you feel you
need tralnlng or a551stance after evaluatlng your Parent In~ ,
volvement program, and the tasks outlined above for the Parent’

Coordinataor?

¥

Specfic dutieé for the Parent Coordinator might include-

- Work directly wzth parents and staff to deveZop center parent
programs activities, and meetingss

Coordznate center and‘agency parent'education programs.
Serve as a ”esource person to -all parent policy~- makzng groups

- Asagigt parent pochy makzng groups in deveZopzng, conductzng .
‘ and evaluating training plans.

Serve as a resource person to other Head Start staff

Identzfy and develop communzty resources wzth SoczaZ Servzces

Asszst in recruztzng, traznzng and referrzng parent volunteers.

Serve as a bridge between parents and staff, center and agency
'actzvztzes

' Asszst parents in implementing parent pochy makzng groups as.
requzred by DHEW/0CD.

' Make home visits and establish personal contact with parents
Identzfy parent znterests and skills.

Inform parents of their rzghts and reeponszbzlztzes in the
program :

Assist the poliéy-making groups in developzng and : zmpZementzng
.the Parent Activity fund, and relevant By-=-laws, '
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"What other specfic duties do YOu“perform in your role as
Parent Coordinator? Is there a job description to give you a

sense of direction?

"The Head Start Policy Manual sugéests the "following quali-
fications for the Coordinator of Parent Activities:

A) Tralnlng in the flelds of Human Development, Soc1ology
or Communlty Organization.

B) Experience in working with adults.

Very few of us posses forma1 training in any of the above-
mentloned flelds We've received our training thrpugh practical
experience in7workiné'With adults. Is this part of our thang-up",
the reason we may feel threatened,wnen a staff mémber with some

education, or a parent confreonts us with new:ideas or questions?

What part does our formal training, or lack of it, contri-
bute to our self—image?"De We need to go back_to'Step 1 and

re-evaluate our decisions dbout ourself?

Have we taken advantage of Supplementary Tralnlng and GLEE

3

opportun:.t:.es'> Do we. try to read ‘books and artlcles that would
help us understand early chlldhood educatlon theorles, consumer
problems communlcatlons, cultural and social patterns, etc,

Do we view ourself as a learnercand contlnue to strlve to im-

- prove ourself so we can better fulfill our role?
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. If part of cour job as Parent Coordinator is to be a resource
person to parent policy—making—éroups and provide them‘with train-
ing and technlcal assistance; “how often do we yell YT need oocon-
sultant!"? "Do we lack the self- confldence to conduct our own

‘tralnlng sesslons- or do we lack the skllle of how to plan, con-

-

;duct and evaluate traJ.nJ.ng'>

In Step 1, did YOu list all your good attributes that can be

‘used in your job? We all have strong points, and we should uti-

{0

lize these skills and attributes, &s well as working to improv

" our weak areas.

Let's not-always yell for Helpl - Let's first draw on our
own personal resources, then search out resources in our commu-
nities. We should not feel threatened to ask a’ communlty re-
source person w1th experlencejand/or training in an area of
_Parent Involvement to come in and assist:us inrt:alnfng, When
our concern%is for developing a strong Parentvcomponent, to
-meet the needs of our parents we will forget‘Our'fears and ego
-hang«ups .and work w1th others to conduct tralnrng for parents
',around theirx needs Don t forget that *his training will also
be a learnlng experlence for you,- to help you to make the hes=

use of your knowledge and experience,

For further discussion and use, on ‘the followinr sage - rou

will find listed 20 different training methods.



METHOD
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DEFINITION

1 TRAINING

| pLaNS

WHEN US ~-

Group

" Discussion

Buzz

‘Groups

Panel

Discussion

Symposium
piscussion

Debate

. .scussion’

Opportunity for pool-.

ing of ideas, exper-
iences and know;edge

Allows for total par-

ticipation by group
members through small
clusters of partici-

- pants, followed by

For ma‘arity of meetings be-
cause uZ adaptability to greater
group tart1c1patlon

As a technlque to get part1c1pa—
tion from every individual in
the grodp. Highly adaptable to
other h(oup methods.

dlscu551on ‘of the entire grou~

A dlscuSS1on‘1n a
conversational form

- among a selected

group of persons with

As a t:chnique to stlmulate in-
terest and thinking, and to pro-.
voke b=tter discussion.

a leader, in front of an audi:. ze that joins in later.

A dlscuss1on in which
the topic is broken
up into its various

When specfic 1nformatlon is
.-desirxed .

. phases, and each part presentec by an’ expert or person

well informed on that partlculdr phase, in a brlef

. concise speech

A pro and con dis-
cussion of a contro-
versial issue. Ob-
jective is to con-
vince the audience
rather than dlSplay
skill in attacking
the opponent.

In discussing a controversial
issue on which there are fairly -
definate opintons.in the group
on both sides to bring these
differences wzut in=o the open

in a friené'y manner. -
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Thinking

METHOD DEFINITION WHEN USED
Experience A small or large group To present .a new point of
Digcussion discussion following a view or to present issues
report on the main point that will stlmulate thought
of a book, article, life and dlscu551on
experience or movie, '
Discussion An opén discussion in When an authority is needed to
with a which' thHe consultant help clarify the thinking of
Consultant sits in as a member the group after the group has
‘ of the group. explored the probliem and deter- °
mined the areas in which it
needs further help.
Lecture Conveys knowledge and When the group needs 1nformatlon
' information which pro- on a specialized subject of ‘
vides common frame of vital interest. to them.
reference to.total group. ' ~
Concentric A small circle of group As a technique to stimulate in-
Circle members within the terest and to provoke good dis-
o larger circle. The cussion. This is especially
inner circle discusses good to get more response from -
a topic while the role a group that is slow in paltl-
of the outside circle patlng
is. to listen, The dis-
cussion is then reversed.
‘Reaction A method of reacting to = As a way to get the group to _
Sheet ideas in the following ' react. Combine this with other
ways: Ideas ‘that you methods.
questions? Ideas that
are new to you. ideas that really "hlt" home.
Reactors Inlelduals that react To get a critical analysis of
' to a discussion or a a presentation.
presentation of ideas. -
Phillip This is a spontaneous To add spice and variety to
66 method where 6 people methods of presentation.
view their opinions on ’
a topic for 6 minutes:
Reverse Expression of thought To gain insight into others
by thinking in réverse. feelings and to see another

“point of view,



METHOD DEFINITION WHEN USED
Workshop A laboratory period in When active participation and
' which members of group involvement of all group mem-
work on a project. bers is desired.
Picture A way of bringing out As a technlque to stimulate
Making ideas or principles on interest, thinking and parti-
. a topic by means  of cipation.
.simple illustrations :
made by group members on the blackboard or large c*art
Role The spontaneous acting As the basis of developing
Playing out of a situation or clearer insights into the
an incident by selected feelings of people and the
members of the group. forces in a situation which
: facilitate or block good human
relations.
Blackouts A rapid succession of An interesting way to present
' 4 or 5 brief role-play- a number of solutions to a
scenes depicting various problem in a series of brief
methods of handling cer- scenes to stimulate group
tain problems. Some type discussion.
~of curtain(blanket) is :
used before and after each scene.
Brain- Technique where members To get new ideas, -and release
storming of a group solve a pro- individual potentialities in

Field trips
and
Observa-
tions

Audio-
visual
Aids

If training is one of our weak areas,

blem during an allotment
of tlme :

Group members make visits

and bring information
back te the group.

A means of information

‘giving.

thinking up ideas.,

Provides group with common

experience for discussion, and
method for understanding appli-
cability of theory and. knowledge
to specflc situations.

Systematlc presentztion of know-
ledge. Should be used with other

- methods.

we need to admit it

so training sessions can be developed to go over these various --

training methods to better prepare ourself

to be a trainer.



PART 4. MOTIVATION

If in fact Parent Involvement is a public relations job,
deallng with communlcatlons and motivation, let's look first

at why people are motivateéd to join groups:

- ~The group respects me as a person.
~-The group has leaders who get things done.
I have a chance to be a leader.
=I am included in.the planning.
-I have an opportunity to help other;.heZp themselves,
~The group nas a worthwhile purpose wzth which I agree.
~My friends are in the group.
~-I gm told when I do a good job.
~ ~I have an opportunity for self-improvement.
'-ItoheZpé me-to.understand otherhpeopZe better.
-I get a chance to meet new peopZe
-T%P group does more than Just taZk
~-Meetings areinot_too Zong.
 ~The meeting.dq?es and times are convient,
What about the meetings in your agency° _Are parents motlvated
to join parent groups becau;e the above needs are belng met through

group part101patlon°

Check yourself on how _many of the followxng technlques you

are using to motlvate parents in your agency.




1)
&)

3)

4)

5)
6)

7)

8)

9)

- 10)
11)-

12)

~18-

Be friendly and truZy interested in parents and their children.

Make get acauaznted home visits, and get acquainted socials
in the cznters .

Listen to parents in order to pinpoint thetir needs.

Zncourage parents to make agendas, take notes, and otherwise
run their meetings..

Help parents to work on tssues of their choosing.

Help parents pzck an issue that will be fairly easy to resolve
to start with, . ‘

Request Parent Activitu Funds in the agency budget.

Pagrents sh0u7d be encouraged to visit other centers and agenczes
to:exchange ideas with other parent groups.

;Staff must Support ser conseious and shy parents to get. them W

involved.
Provide transportation and babysitting.

Have a suggestion box. : _ ‘ o

Recognzze parents efforts in a newsZetter and certzfzcates of

service,

_EncOurage-parents to meet in homes or community places.
Take sszeo or movies of varent acttvtttes to bh@w to parent groups.

' lnc ude parentb zn traznzng programs with thp staff

Provide traznbng for eZected parents so that they completely
understand their functzons and roles.

~Provzde training with parents. for new parents to outZzne thezr

roZes rzghts and responszbtlztzes in the ‘program.

Kork with parent Zeaders to provide them wtth the materials
and communzcatzons channeZs to motivate other parents.

Hork wtth communzty Zeaders and zanuentzaZ persons so they in

Cturn can md@?vate others,

’ >
f

l
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‘Facts._
and Actions

Figures INDIVIDUAL

Feelings
Expectations
. Interaction

- “Effects
Goals

ﬂany of these motivational tips depend on*onrJSpeaking np
for parents mithin the agency, ard realizing how people are’
motivated and the effects of éroup relationships on theJindi—
vidual. ThlS goes back to being totally commltted to the need
and place of parents in Head Start Relatlng to other staff
members goes back to our methods of communications and self-
image. If Parent Involvement is a. publlc relatlons jOb then
the'total staff must be involved. v
The next - 3 parts deal w1th staff 1nvolvement in the parent

component to assist the Parent Coordlnator and parents



PART 5. STAFF AND RECRULTMENT

- In many cases, Head Start parents may have more.contact with

their child's teacher or a Social Service Aide, then with'you.
Have you been active in planning and conducting Parent Involve-
ment training sessions for thehentire staff during pre- and in-
'service training sessions?
The 10A booklet oqtlines the duties of Head Start staff in

.:

» the process of involving parents as:

~

/
3 N

RECRULTMENT =-—---=-==~ bR PARTICIPATION ....... -—- INVOLVEMENT -

Let's go over the How's and Why's for these three aresas,

and thlnk of how and why we need the total staff" 1nvolved
@ '

" The recruitment process can be, the beginning ofvour~person- Q

b

J

n
) -

to-person contact w1th Head Start parents Through door»to4d00r~'

canvass1ng or- phone calls, we reacb 1nd1v1dua1 people, and through

K

us they see Head: Start! The kinds of publlc1ty we prepare for Cey,

\

store w1ndows, neWSpapers or radlo also reflects Head Start S \ f
Let us remember to stay down to earth and keep our- oral and S

wrltten communlcatlons in understandable language .
Through the recrnitment process, staﬁf members have a chance’
s ‘ ) <

to meat prospectlve Head Start parents and make contacts w1th

communltyvserVLces and resources: If the total Head Start . staff o

n

is involved, many new ideas for groups or possible resources s$hould

Q . ! B . ) ' . ﬁ




true parent lnvolvement. Therefore; 271 persons maklng thls

formatlon about the over- -al1 Head Start prog*am, the center R S
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come out. Everyone has to work together, sharing ideas and

communicating to develop a quality Head Start program.

Why do we. actively need to recruit parents?

1. To ensure that HEW/OCD and agency ellg%blllty requ%rements
are met.

3

2. To znform parents about their many roles in tho Head Start

program and to stimulate their interest. -

3. To identify parent's interests, talents and needs by obser- -

vation and Zistening;- : ‘ ‘
4. To encourage parent participation in all components of the
Head Start program

o

I

5. To deveZop an interest and poss¢ble future ﬂnvoloement of
' the,communtty in the Head Start program.

, The recrultment process is the lmportant flrst step in ¢

-
-

-

initial contabt must be "sold" on parent lnvolvement and be

. /

able to explaln the many roles parents play,-as well as thelr

MW’W/
rlghts and respons1blllt1es.. It mlght be helpful for the
Center Committee to”have parents avallanle to=accompany staff’
‘ T . g e I LG v ' .
durinc'this_regruitmentwphase”to aséiSt in informing'the!parentsv -

) of thelr roles, rights and: responslbllitleS)

o

? ¢ ‘ [T S
’ B - e e e e emameam s e

TOo leave w1th the parent somethlng to, read and think about-‘
h\ .

©

as-well as glVlng the 1nterv1ewer'someth1ng to»talk w1th'the

“fparent about yOu may: flnd it helpful to develop a "Head Start . o oo
Informatlon Sheet for Parents" Th1Sesheet could contaln in-

-r
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the child would attend: size:'staff, addresé and phone, hqurs
of dpération; Rights and Responsibilities of parents; many‘
rolesg pérent;vcan play in Head Start; all the compoﬂents of
Head Start; 4 majorfareas of parent ihvolvément in Head Start}

and any other relevant information.

This is probably NOT the time to ask questions about.when

they want to'volunteer or fill out long forms on their interesps;

however, by leaving a basic information sheet, fOllpw—up contacts

can be made by étaff or?parents.

Once the recrﬁitment process has been completed, a speciai‘
méeting of. the Cénter Committee méybe heipful to have parents
start-meeting each othér, prior to the night of elections.

HRealizing ﬁhat,all parents.will not be elected to positioﬁs
or; tée’CeAter Comm%ttee or highex parené policy—making‘groupsj
we must’neﬁt 1dokAat’motivatin§ pafénts'to participate in other

parent planned activities,



TART 6. INFORMAL AND AMAZL PARTLCIPATILON

After we have recruited‘the zh: id for Head Start, we may-
need to mctivate the parents to participate in informal and
formal Head Startiactivities and prcgrams. Try:to encourage
a_group of‘parents'to.plan theése activities and send out

notices of meeting'times and dates. Parents respond to parents

-better than they do to staff.

s

s

-Informal actlvities may include: morning coffee at someone's
hoﬁ%, afternoon meetingsuwjth center staff while the dﬁﬁldren are
resting, familylpicnics, trips, ete. Financing these activities.
can come from the Parent Activity Fund, which should help to

motlvate parents if they know they don t have to pay.

By partlclpatlng in these types of lnformal act1v1t1es,
"staff and parents can learn more about each:other; build the'
trust necessary to communlcate openly, staff can stamt to
1dent1fy potentlal leaders, parents become more aware of thelr

'«many roles and responslbllltles in Head Start and parents be-

gln to dlscuss the kinds ‘of needs they share, around whlch

\\“\~\-In§9rmal 5001al act1V1t1es play an 1mportant role in the ¥

Parent Involvement component Through_these act1V1tles, the -

ice is broken between parents and staff and between pa;entsg
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Parents‘start to develop a feeling of belonging to algfoup, to
meet néw péople<ana to share_commbn intéﬁestsiand concerns,
These ére‘aome of the basic nee@s_that_musﬁ.be fulfilled for a
person to wafit to be a group member. So don't underéétimate
the value of thgse informal social éctivities in the Head
‘Stért prdgram. | |

Parent activities of the informai,'sdcial kind are moét.

- imertant’to bring peoplé togethe;. Hoﬁevef, we must progfess
‘:béyond the weekly sbcials,'card élaying, bingo, and coffee
'{i’r}nkinq- We must help parents develop.a balance of informal
ané.formal activities. - After paréﬁts feel secure'as mémbers
of a group, and,have identified with its ﬁeedsfand goéls,_they
w111 be more Wllllng tOrpart1c1pate in pollcy—maklng and more‘.

formal parent act1v1tles

- Formal parent4activities fall into 4-main;Ca£egories:
1. Pochy ~-making groups
2. Traznzng sess%ons for eZected parents,

‘3; Recruzt%ng and tra%nzng parents as pa%d employees
or. as voZunteers and

©oHN

.. Parent education programs.

Training for elected pérents should. be centered on -their
e ° . . » 1 s ’ . . . N i ' ;» . :
specfic rales and functions in the various levels of policy-

making. Txaining éhould,idclu&é: a) hbw_group;‘can function .
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éffectively; o) proplcm solving techniques;'CJlcommunications;
d) group membership ané.tecm work; e) Head Start poiicies and
gutdelines; f)’making policy decisions; g) role of the Head
Start staff, hl) interrelationship with other policy-making
groups; 1) pZanniﬁg, conducting, participating,-anﬁ evaluafing
meetinqs- J) eoaluatzng the Head Start program and k) develop—

ing By- Laws .

.As the new Parent program guideiines_state: "Staff members
may attend meetinos of councils or committees in a consulatative
:non-voting'capacity upon request of the council or committee." |
We sholild encourage Heed‘Start Center'Committees and the Policy
Counc1l to 1nv1te staff members to thelr meetlngs ‘!This will
help develop the communlcatlons that are necessary SO the staff
‘w111 not feel: that parente are plottlng benlnd thelr backs. In;
formed staff w111 encourage parents to accept thelr pollcy—maklng
~roles. staff should’benlnv1ted to discuss varlous‘phasesrof the
'Head Start_program as.avway;of“also keepingﬂthe parents informed.
The staff should not try toikeepfthe parents‘fn‘theioark; Parents‘
ﬁay need to be invited to staff meetings; to better unoerstand
the program pians and goals. Reports from staff meetlngs should

. be made at Center Committezrmeetlngs to lnform all parents

All parents should be aware of the levels and policyémaking

functions at each level in the.Head Start program.. Remember we
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are not trying to hide information from parents. It would be
jbetter to share with them thisrtype of information, then)for
them to get the wrong information; or for parents to ask for
our policy-makiné chart and to be toid we don't have one! This
chart_couldsbe part ofva Parent Handbook developed by your pro-
gram, whicn'might also include: |

1. Our head Start program- gans program year, enrollment
procedures -
2. 4 areas of Parent Involvement- expanded section on
' Volunteers and parent developed activities
é. Policy~-making chart
¢. By-laws and functions of Center Committees and Policy
Couneil
5. Election procedures‘
- 6. .Grievance procedures o
7. Staffing patterns and role of Parent Coordznator
8. How to conduct meetings o
9. Parent motivation- assistance wzth travle and bakysitting
10. Parent Activity Fund - o
11. State .and national parent organtzattons
12, Whoﬁ} to call- local resources
13. Bibliography
14. Public relations acttvtttes— newslptter ete.

i v
_ After training“the‘elected Head Start-parents they may -act
'as resources to explain these functlons to thelr local parent
 groups, with you actlng only as a consultant Start to develop
‘the parents 1eadersh1p abilities and SklllS, SO they can be
resqurce persons. . It is often more effective to have parents
“_trainingiparentsl To effectlve traln other parents, the elected
parents must flrst understand the functlons of the vaxious policy-

making: groups. The functlons for the Pollcy Councrl and Center



o
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Committee are-included here for your convience.

Funections of a Policy Council are:

10.
11.
12,
13.

14,

15,

I6.

17,

Initiate sdggestions and ideas for program improvements, and.
to recetve a report on action taken by the administering agency
with regards to 1ts recommendations.

. Plan, coordinate and organize agency—wzde uctivities for Head

Start parents with the assistance of the staff.
Administer the Parent Activity Fund.
Recruit volunteer services from parents, communzty restidents,

“and community orgainzations; and mobilize community resources

to mzet identified needs.

Communicate with all parents and encourage their full parti-
eipation in the Head Start program.

Approve the goals for Head ‘Start within the agency as proposed
by the Grantee Board of Directors; and develop ways to meet
these goals with HEW/0CD Guidelines.

Approve the locations of Lead Start centers.

Assist in developing o .plan for recruitment of eligtble

-ehildren and approve such a plan.

Approve the composition of the appropriate parent policy-~
making groups and methods for settbng them up within HEW/0CD
guzdelznes

Approve the services provided to Head Start from the Grantee
central office.

Be vesponsible for hearing and resolvz%g community and parent
complaints about the Head Start program.

Be consulted to ensure that standards for a@quzrzng -space,
equipment and supplies are met.

Be consulted in the direction of the Head Start staff in the

.day to day operations.

Approve or.disapprove the Head Start Persoanel Policies and
Procedures (including establishment of hiring -and firing cri-
teria for Head Start staff, Career DeveZopmen+ plans, and
employee grievgnce procedures).

Approve or disapprove the hzrzng and/or fzrzng of the Head
Start Director. .

Adpprove or disapprove the hiring and/or firing of the Pead
Start. staff. With priority to hiring to qualified Head Start
parents. K

Approve the request: for funds and proposed work programs

(the grant application) prior to sending to HEW, with suff1c1°nt
time to study the grant appchatuon aiid ask questions of Head °
Start and Grantee personnel .
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18. Approve major work changes in the Head Starz ‘rsrating budget
and work program while the program is in ope. lE’C”

19. Approve information prepared for the pre-rev.:zy to HEW.

20. Conduct a self-evaluation of the Head Start r-gram.

Functions of a Center'Committee are:

1. Assist the Center staff in the development and operation of
every component, including ourriculUm, in the Center's Head

.~ Start program.

2. Work closely with the classroom teachers and all other com=
ponent staff in carrying out the daily activities,

3. Plan and conduct 1nformal and formal activities and programs
for all Head Start parents in the Center.

4. Recruit, screen and recommend persons to be,emploved to £il1l
Vacancies in the Center staff to the Policy#Council, within
Guidelines established by HEW/OCD, the Grantee Board and the
Policy Council; with preference being given to quallfled
parents to flll any vacancies,

5. Approve the hiring and/or firing of the Center Director.

6. Hear and resolve complaints from parents and the communltr
concerning the Head Start program at the Centexr through the
Grievance procedure established by this Center Committee.

7. Be responsible for securing the volunteer services from
parents and community sources to meet the Center's share

~of in-kind. :
8..Make recommendations to the POllCY Council concerning
o expenditures of the Parent Activity Fund.
9. Communicate with all parents with a child currently enrolled
~in the Center and encourage their full participation. in the
Head Start program.
: 10. Conduct a self-evaluation of the Center s operation.

Once’elected parents'understand their functions, roi“s
on the polLCJ—maklng groups and purposes of the groups, they
can” a551st you in training other parents at the Center level.
A sample outline of a pollcy—maklng chart 1is on tne follow1ng
page for your 1nformatlon. Remember this is znly a sample,

and you will need to revise it to fit your ac.ncy.
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POLICY-MAKING IN HEAD START
(sample outline)

Grantee Board of Directors |~ \Grantee Director|

—

Head Start Policy Council
At . least 50% parents with
a child currently enrolled
in Head Start; remainder-
Representatives of the
Community- approved by —
the parent members

Executive Personnel Grievance | |Planning | |[Finance ]Evaluation'
| Committee| * |Committee | Committee,! |Committee CommitteehCommittee
Ipelegate Board of Directors! {Delegate Directgfj

Head Start Policy Committee o .
At least 50% parénts with a
child currently enrolled in
Head Start, elected by Center
Committees, remainder- Repre-

' = sentatives of the Community- . L
) ‘//////~app;oved by the parent members .
/ / | S N

Personnel Grievance |Planning | Finance Evaluation
Sub-comm,. ! Sub~-comm. Sub-comm,! Sub-comm. Sub-comm.

Head Start' Center Committees |.

R I T
Personnell |Grievance| |Planning| .|Finance | |Evaluation
Sub-comm,| ° |Sub-comm.|. |Sub-comm. |Sub-comm.| |[Sub-comm.

¢
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Training for parent Volunteérs must be coordinated with
the entire Head Start staff for parents to be effective volun-
teers in the component of their choice. Is there any reason
why parent volunteers could not bg used ip the agency's Central
office as receptionist or typist? These typeé of vélunteer
services offer training possibilities that-will aid parents in

gaining new skills for future employment.

If we want to involve the entire Heéd‘Start staff, don't
forget the clerical staff, janitors and coocks. Volunteering
as a nurse aide, social service aide or parent involvement
aide could stimulate a parent's interest in working in the
medical or social work field. Parents may be inspired and
encourated by staff to'take advantagejof formai educationél"

[

opportunities and training. ~

A sub-committee at the Center level may have the reépon51—
blllty for plannlng parent education meetings or workshops
U51ng Head Start staff and’qommunity resources, the range of
topics that .could be hovereé are limitless! The. Parent Coor-
dinators' role, as 2 resource person to the Center Committee,
would be to foer suggestions of possible programé;they could
plan to meet their needs; and to help-parents compile a list

of communitv resources.,



-31-

Rémember that nay materials prepared forbadults shouid be
written for adults. The basic fault of many adult education
programs is that they fail to prepare materials for adults,
they use elementary school“materials. What.an insulﬁ to an
adult! Whatever stimulatioﬁ they had to join an adult education
program would be lost by inéulting them with childrenfs matexr-
ials. Many exceptional adult egucation materials aréfnow avail~-
able,; and some are listed in the~Bibli;gréphy. Perhaps you
need tc develop a resource library in yéur office. This céuld.

stimulate parents to explore new topics.

Although the list of topics for fgrmal parent education
claéses are limitless, it might be helpful to include a few
ideas:here.

How a child develops between ages 3 and 5.

The importance of preschool education and H;ad'Start.

How to buy wisely and budget your money.

Nutfitious Zow_qqst meals. |

Help from our community.

Understanding sickle ceZi anemta.

Activitieé fo;'you and your Head Start child at home.

Developing meanwngful reZationéhips with others.

Just using the above topics, possible resource persons from ,

the Head Start staff include: ‘Education Director, Nutritionist,
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Social Services Director, Nurse, center staff, cook, Soccial
Service aide, etc. Parents need more contact with ALL central

L
staff as aimeans of understanding all the Head Start components.

-

As a possikle resource person, or leader, for parent edu-
cétibn'programs; your foie is helping parents extend their
knowledge from experiences of other parénts; materials pre-
sented by resource persons; and from thinking through new ideés'
as they relate to their lives. Also, you need to create an
‘atmosphere for learning; start and guide discussion when nec-
essary; foster relétionships and group interaction; and set a
good example as a_leéder. Do not dominate the meéting, hbr
should you allow another individual té take over. Give every-

one a chance’ to express their views and opinions.

**********:&-*****‘**k**********#**

QUALITIES OF A LEADER

Blessed is the leader who knows where he 18 going, why he is
going, and how ‘to get there.

Blessed is the leader who knows no dascouragement who presents
no alibi,

Blessed 1s the Zeader who. knows how to Zead without belng dzcta+0rzab

Blessed is the leadér who leuads for the good of the most concerned,
and not for the personal grataflcatlon of his own ideas.

BZeosed is the Zeader who develops Zeaders whlle leading.

Blessed is the leader who has his head in the clouds but hls feet
on the ground. -

BZessed is the leader who conszders Zeadewshlp an opportunlty for

Q gervice, i y
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Parent participation in thes formal activities will help
parents:

develop meaningful insights into the Head Start program
and their roles as parencs;

clarify their understanding of their responsibilities
as parents and to the Head Start program;

thraough parental involvement the child's program will
be supplemented and enrlched

become more aware of community problems, the steps to
‘use in solving these problems, and other groups
working to solve similiaxr problems;

and most of all, parents will have the chance to develop
leadership skllls and self- confldence necessary to
continue working with groups.

¥ % Kk k k v k k Kk %k * k * *k k k * * % k Kk k *k * *k *k *k * * %
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RPART 7. TOTAL INVQLVEMENT

After recrultment and partlclpatlon, the last area for

staff in the process of Parent Involvement in Head Sta.t is

the whole area of: 5

TOTAL INVOLVEMENT,.

For parents to be totally-involved:

they will become active communzty change agents
i

they szZ provzde a wholesome envzronment for thezr families;
they will have the chance to deveZop new ak ZZS and

they wili- cmprove the social, edicational and economic
levels of their lives through increased. knowledge of .
resources, application of the problem- sopvzng processes

- and skilis they have developed

o+
Ed

For a. Head Start parent to be totally 1nvolved her horizons
mnst be broadened beyond the Head Start program and into the comm-
unlty in Wthh she lives. Parents should realize how the leader-
Shlp skills and knowledge gained ‘through part1c1patlon in the
Head St;rt program can)be utilized in 1dent1fymng and solv1ng

)
foo

community ‘problems.

' To help parents to develop the self- confldence and leader—' 9
Shlp skills they need to become actlve communlty change agents,
-the Head Start staff should encourage parents to- serve on Head
Start pollcy—maklng groups expand meanlngful parent education
praograms (such as consumey educatlon or community ‘resqurces.) to‘

; - lnvolve all communlty resldents make use of all communlty re-

-~

1




'sources; become involvéd. in community- sponsored activities, or

start some; be willing to serve-on policy~making -groups. of

o

other'agencies within the community) such as"PTA or.church}

=

.and utilize all. resources w1th1n thelr cowwunrty, county and

state to prodee a wholesome env1ronment for thelr famllles

A

To get the entlre staff commited to. Parent Involvement

- : °

we must start w1th the top level admlnlstratlon and governlng

Boards, Tralnlng for Boards and Pollcy Council may need to

.be developed to help each understand thelr roles and functlons

s

in ‘relation to the otHér group Top»level admlnlstratlon must °

help you clearly define your role and jOb as‘Well as being
. <7 '
- commited to the many opportunltles and need for parents in

I3

‘the "total head Qt“rt program

Because the role of Parent Coordinator is new to most of

us, we need to develop on—goinq training for ourselves, so we

can learn tralnlng technlques to develop and conduct on- 901ng

tralnlng for parents ln our, agency

e
’

Mr. Mouton provided hs With;rnformation on the Head’start<
uidelines.for.Parents, 1730;_Whenwhe interpreted.the.Guidee
lines for us in.December; 1570; Mrf‘sheldonyhas provided{all
ofuus with a training_technique,to use with parents and staff

to help them understand the newaarent Guidelines.

a
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Within each agency we should be made aware of ‘or help .
de&elop, a staffing plan and: job description, 5o we will know
exectly our relationship to the Head Start Director, other
‘central office’ staff and oenter staff We need to see that
'chartsidescribing the relationships between;grantee and dele-
gate agencies' their Boards and parent policy;making groups
are developed and distributed to parents and staff ‘ These

'charts should also outline specfic duties and reSponSibilities

©

to be_acrried out at each level by eaoh group?f

. By WOrking’with other Head Start staff,‘community people
and'parents,vWe should develop a list of community resources
“to.help with specfic problems. This list could be used in all

Head Start components, and inlparent-meetings.

‘Using the hand-outs distributed at our first Parent In-
volvement_workshop'in'November,”l97O (Fgotes from: Dynamios of
Citizen Participation! and "Overvien of Planning, AdminiStering
and Evalaatingua;fraining Event")}'we shoald develop insights
ihto‘working with and involving individuals and groups in Head
.Start; organize people into meanianul teams to work on’ programs
andrproblems- develop meaningful training plans for Head Start

'staff; serve as a resource person to parent educdtion and policy-
making groups and assist parents in planning meaningful, on-

—~

going workshops to meet their'specfic needs.

>




jPART'&.nrlT TAKES TEAMHORK

gyl

There are many. steps to climb to fulflll the role of . "
Coordinator of Parent ACthltleS Thls handbook has dedlt -
‘Specflca]ly with staff personnel worklng w1th Rarents, but

we hope to soon prepare a ‘booklet for Coordlnators of . Volunteers.

The climb to fulflll our role may not always be easy, but

then many thlngs worth dorng are not easy.

Just remember you-are‘not alone‘in your climb Other
Parent Coordlnators are nearby, your frlendly STO is always
'WLlllng to assist you; and the Reglonal Parent Program Spec1al-

ist is available when needed.

If we all work together by sharing ideas and resources;
we can climb the steps together, sharing‘the'load, and sharing

the VICTORY!

'If not now, when?????

R , - . . |TEAMWORK

}|BE A LEADER

|BE A RESOURCE

|QUALIFICATIONS

JOB DESCRIPTION

EVALUATING PARENT COMPONENT

COMMITMENT TO NEED.FOR PARENTS

DEVELOPING COMMUNICATIONS

SELF-EVALUATION OF OUR IMAGE
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‘*Association for Childhood Educatlon Internatvonal (ACEL)
: . "A lap to sit on..and much more",” $2.00, .also available
=~ ____ ““from Day. Care Council. S
Book\\M\M\"Parents Get- Involved in Head Start", International’
Journal of Religious- Education, July, 1966.
Chlld Study Assoc1atlon of America, 9 E. 89th' St, New- York,
New York 10028, -
“A Curriculum of Training ?or Parent Part1c1patlon in
- Project Head Start" :
"The Why and How of Parent Participation",
*Curry, Leah and Rood, Larrxm "Head Start Handbook . for Parents"
, Gryphon House, Washlngton, D.C.,.$1.00,.1971.
. - *Davis, Lillian, PrOJect Head Start Montgomery County Publlc

‘School , 850 N, Washlngton St., Rockville; "Maryland 20850.
""uldellnes for Head.Start Volunteers" o o

"Guidelines for the Use of Volunteers",
*Day Care-and Child Development Council of- Amerlca. "Alternatlves
\" in Quallty Child. Care- A Guide for lhlnklng and Planning®, $3.50.

*DlVlSlon of Family and children's Services, Mississippi.

Department of Public. Welfare, Fondren Statlon, PO Box 432l
S ‘Jackson, Mississippi 39216 '

"Creatlve Use of Materials" ‘ '
"Zommunication Skills and the Language Arts"
Discipline" . -
"Mucis for Young Chlldren" , ‘ ' -
Egland, "Parents in the Head Start Program",. Young Children,
Mz, 1966, —_" ’
ERICECE, 805 W, Pennsylvanla Ave,, Urbana, Illinois 61801.
Kv-mer,’B. "Parent Educatlon- An Abstract Bibliography'
1300-19, 70¢
 Howard, N. "Mother- Chlld Home Learning. Programs- An
Abstract Bibliography", 1300-21, 80¢
Hucklesby, S. "A Nature Walk", 50¢
"Guide to Early Childhood Newsletters and- Bulletlns" 50¢,
Forer, Lois. No One Will Listen.
Gordon, Thomas. Parent Effectiveness Tralnlng, New York Peter
- H. Wyden, 1970, $6.95. e
Grotberg, Edith H "Day - Care Resources for. Dec1s10ns"
1971, reprinted by Day Care Council, $4.00.
‘Harm, Mary J. "Parents As Partners" Task Force on Parent
Parthlpatlon, CEO. C
Hervey, S. "Attltudes, -Expectations and Behavior of Parents of
Head Start and Non-Head Start Children", Michigan State
- University, East Lansing, Michigan, August, 1968. T
*Ilg, Frances and Ames, Loulse ‘ Parents Ask, New York: Harper T
. and Brothers, 1962,
_ ‘*Johnson, Gurion. Volunteers in Communlty Serv1ces, Durham
; - ‘North Carolina: Seeman Prlntery, 1367,
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Johnson Wax. ”Easy -to-make Gifts for the small budget" Consumer
Eduaction Dept. GB-5, Racine, Wisconsin 53403,
Lan Maga21n4 and Boox Company "Crafts for Children", Sunset'Book,
Menlo Park, -California 94025, $1.95.
. McCary, James, Human Sexuallty,_New York Van Nostrand Reinhold Co.
'*Med1nnus° Gene-R. Readings in the Psychology of :Parent-Child Rela-
~ tionships, New York: John Wiley and Sons,’Inc., 605 3rd Ave.,
New York, NY 10016, 1967, $4:50.. g
Metropgplitan Life. Insurance Company. Pamphlets on child. development
*Public Affairs Pamphlets 381 Park Ave. S., New York, NY, 26¢@.
LaCrosse. "Day Care for America's Chlldren"
Hunt. "What You Should Know About Educational- Testing"
Archer and Yohraes. "What Should Parents Expect from Chlldren’".
Wolf and Stein. "The One- -parent Famlly"
Hymes. "How to Tell Your Child About Sex" -
Leventhal. -"Job Dlscrlmlnatlon is Illegal"<
Powledge. "New Careers"
-Stewart. "The Poor Among Us“
MargoLlus "A Guide to Consumer Credit™". S
Swartz, Edward M. Toys That Don't Care, Boston: Gambit Inc.:
Publlshers 437 -Boylston - St., 30110, 1971.
A, Er Stanley Manufacturing” Company "Fun with Sta Flo quuld
Starch", Decatur, Illinois. :
- Taylor, Katherine W. *Parents. and, Chlldren Learn’ Together, New York:
Teachers 'Press, Teachers Colle§e, Columbia University, 1967,

G
Craft Catalogs: ~ ' : -
~ American .-Handicraft, Jackson Square, 2460 Terry Rd , Jackson, MS,.
Lee Wards, P.0. Box 206, Elgin, Illinois 60120, )
Kurly Kate Corporation, 2215 3. i.ichigan Ave., Chlcago Illinois,
Merribee Ne 'dlecraft -Company, Brcadwood Shopplng Center, 10076
Florida =zlvd., Baton Rouge, LA 70802. 4
"Vanity Fair orafts 5832 ‘W. Chicago Ave., Chlcago Ill 60651.
" Lewiscraft, 284- 286 King Street West, Toronto, 2B, Canada.
Pack~O-Fun, 14 Main, Street, Park Rldge, IllanlS 60068 .
.Dennison Ma .ufacturing’ Company, Dept. ¥-199, Framingham, MASS 01701.

1

’, Working with Groups AR i

&

. Albert, Dora. You're Better Than You Think, PrentioeDHall, N. Jersey.
_'Argus Communications. "DynamTCS\of Group-- Dlscuss1on", 3505 N. Ashland
) Ave. , Chicago, Illinois 60657. ' ‘

Association Press, 291 Broadway, New York, NY, "Leadershlp lerary"
How to be a Board or Commlttee Member.
How to .Develop Leaders .
How to Plan and Conduct Workshops and Conferences

- How to Use Role-Playing Effectively -

How to Work with your Board and Commlttees -
The Art of Helping People Effectively. ' .

*Auerbach, Aline. Parents Learn Through Dlscuss1on, New York: John
Wiley and _ Son, Inc., 1968, $7.95. :
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Brocado, .Inc., 2451 S. Ashland-Ave., Chicago, Illineis 60608,
Tissue Things, 75¢

'*:r Mod Podge Idea Book,: $1.00, : .

*Callfornla Council on Parent Part1c1patlon Nursery Schools, Inc.
"Pdinters for. Participating Parents", Ms. Claudette Page,-

860 Clara Drive, Palo Alto, California 94303, $5.50. :

Child Study. Association, 9 E. 89th St., New York, New York.10028.

""*Recruiting Low-Thcome, Families for Famlly ‘Life Education
Programs, 1965, 50¢
When Parents Get Together: How to Organize a Parent Education
" Program, A
chlldren S Bureau. "Children's Bureau Publlcatlons for Parents"
DHEW, Washington, D.C. 20025
Clorax Company. "Bottle Cratt", 850 -42nd St:, Qakland,.CA 94601.
- Cokee Enterprises. "Curriculum Guide--'Goals and Growth for the
Early Years", 4568 W. 135th St., Hawthorne, CA 90250, $5.00.
*DARCEE. "A Guide for Home Visitors", JFK Center for Research and Human
Development, George:Peabody College for Teachers, Nashville,
. Tennessee 37203. - . ' ' '
Department . of Human Development and Family Studies, New York State
: College of Human Zcology, Mailing Room, Building 6, Research
Park, Cornell.University,’ Ithaca, ew York 14850. i
"Sources of Information and Ass1stance" 35¢
E1067 "Children's art", 20¢
E1155 "Play as lLearning", 25¢ o
"Leaflets for Parents of Young Zhildren", 10¢@: Actions Speak
As They See Themselves, The.Great Imltators, Children and 2
Prejudice, Schools for the Preschool Child-Why?.

Also available a film "Learning While They Play", 28 minutes,,
rental $3.50 B&W, or. $4.00 cclor. _ ' ' o

*Dittman, Laura L. "Your'child from One to Six", Universal Publishing

. and Distributing Corporation, 235 E. 45th St., New York, NY 10017.

Doan,, Eleanor L. "Handicraft Encyclcwedia", The S:nday School House,
Glendale, California. ' . : -

Dreikus, Rudolph. "Children the Challenge", New York: Meredith Press.

Educational Vacirities Laboratories. "The Early Learnlng Center"”,

473 HMadison ‘Ave., New York, NY 10022.

“*ERIC. "Dictionary of Resources on Early Chlldhood EducQtlon"
Day Care Council, 75¢:

*Ginot.t, Haim. Between Parent and Chlld New York Mac Millan Company,
866.Third Ave., New York, NY-10022, $4. 95,

Gordan, Ira J. Baby Learning Through Baby Play, Day care Council,
$3.95. , S o < _

'~ Green and Woods. "A Nursery School Handbook for Parents and Teachers",
Sierra Madre Community Nursery School Assn., 701 E. Sierra Madre
Blvd., Sierra Madre, California, $2.00. :

Haiman, Peter E. "Child Care Pamphlets": Soul Mother, Kids' -Copy
Their Parents, . Keep Babies’ Busy, When Kids Fight Over Toys;

Press of Case Western Reserve University, 25 for $5.00.

Hymcs, James . Teachlng the Child Under Six,.Charles E. Merrill
Publishing ‘Co., 1300 Alum Cr ek Drive, Columbus, Ohio 43216,
$2.95... " . - :

Hymes, James. "Three to Six: Your Child Starts to School", Public"
Affairs Pamphlets, 25¢. : - L a ‘
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xKraft' Ivor and Chilman, Catherine. "Helplng Low- Income“
Famllles ‘Through Parent Education', DHEW/Chlldren S
Bureau, 1966, k

MIDCO "Orientation Kit for 'The Pa~ants' Section Head Start
licy Manual“,~Suite 810, 821 17tn St;L Denver, CO 80202,
.00.
Natlonal Association tor the Education of Young Chlldren "One
Giant.Step: A Guide for Head Start Aides 75¢ .

. *National Federation of Settlements  and Nelghborhood Centers.
"Selected Readings for Trainees for Day Care Aides: A Guide
“for In-Service Training". .

“NEA "Parents: Active Partners in Ec.zation", 1206 Sixteenth -
St., NW, Washington, D/ C. 20036. :

*New York Department of Social Services. "You-ar.i Your Volunteers:
A Partnership That Works", 1450 “iestern Ave., Albany, New York

. 12203, 1969,

*PnR(Parents as Resources Progect) 576 Hill Terrace, W1nnetha
I11linois. 60093, Also available from Day Care Council »
"Wiorkshop Procedures A Companioéon Guide.to 'Recipes for Fun!,

$2.00 ‘ ; o ’
"Recipes for:Fun", $2.00. Also available in Spanish, '

. Parents Magazine. "Head Start at Home for-Preschoolers", July,1¢71.

- *Proj=ct Head Start, DHEW/OCD, P.O. Bcx 1182, Washington, DC 2001,
Eainbow Series- #5- Volunteers '

#6- Parents . ;
#10- Points for TFarents
. #10A- Parent Inv  lvement , :
"The Parents" Instruction I-30, . .:zction B-2 of the Head Start
Policy Manual ' :
=z2autifal Junk
¥y Rights and Responsibilities zz a Parent
' Tolunteer Recruitment Poster : '
Pattern for Head Start flag .
Certificate of Appreciation for Volunteer
‘Certificate of Completion of Nutrrtlon and Food Course for.
Parents
Head Start Newsletter- Parent Par= ‘icipation Issue, Sept 1968
Parent Invclvéement Issue, Sept. 1971
‘Project Home Start March, 1972
Head Start Publications list :
- Films Suitable for Head Start/Child Development Programs
Day Care Workshop Child Development Manuals
Caring for Children Series :

Rlley, Clara .and Epps, Francis. Head Start in Action, Parker
Publishing Co., Inc., West Nyack, New York, 1967. ,

*Rood, Larry. "Parents and Teachers Together”, Washington, DC:
Gryphon House, 1970, $1.00. Also available from Day Care
Council. o o ‘ DI ‘

_RTC, University of Massachusetts.

"Bits and Pieces", 75¢
"Aides to Teacher's and Children, 75¢
"Finding, Using and Supervising Volunteers", 50¢.




Sacadat E. "Arous1ng Parent Interest in a Prcgram for the
Culturally Deprlved" -Journil of Negro Eiucatlon, Spring,
1965, :

Stenzel, Anne and Feeney, Helen. Volunteer Training and
Development, - The. Seabury Press, 815 Secoad nre,, New
York, New York, $5,95,

*Travis, Nancy.. "Day Care Is..."; Southeast Day Care Project,
Southern Regional Educatlor Board 130 Sixth St.,NW

- Atlanta, Georgia = 30313,

*U.S.D.A. "Chlld Development Zeaching Material for Low-Income
Families", Superintencent of Documents, Government Printing
Office, Washington, D.C. 21402, $1.00. , v

U.S. News and World Report. People Helping Pz-pie, Dept. 277,

2350 N St., NW, Washington, DC 20037, $2.%..

*VOLT Information Sciences "Iroceedlnqs of ~:e Summer Head ‘Start.
Parent Coordinators Training Workshop", 1&78 I .St.,. NW,
Washington, “DC 20036. S :

> *Volunteer Service Corps. "Plaaning for Volunt :2rs in Community
Service Programs", Welfare Council of Met: :politan Chlcago,
123 W. Madispn St., Chicago, Illinois 6060 ..
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Parent Educatlon and Child DeJelopment
*ACEI. "Parents- Chlldren Teachers Communlcatlon" S$1.75. :
Albert, Dora. "You're Better Than You Think", Englewood Cliffs,
" New Jersey: Prentice Hall. : Y=
American Association for Sex ?ducators and Zounselors. »
- Schiller, P. "Sex and Family Llfe Educat_on Zs Human Relations
~Education"
Schiller, P. "Who Am I?", S$1.50
Kirkendall, L. "Teacher's Questlon and Answer Book on Sex
Educdtion™, $1.75.
*Auerbach, -Aline. "Trends and Techniques in Parent Educatlon"
Child Study Association of Amerlca 9 E. 8%th St., New York
" New York -10028, 95¢,
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“Segregated"”, 69 Bank Street, New York 10014, 1963, $1.50. -
*Barsch, Ray., "The Parent Teacher Partnership", The Counc1l for
Exceptlonal Children, Inc., 1499 Jefferson Davis Highway,
Suite 900, Arlington, Virginia 22202, 1969.
Bemiss~ Jason, 3250 Ash St., Palo Alto, CA 94306, "Creative
Jun with Art Tissue'", 79¢.
*Birnbaum, Martin; Harm, M and Ortof, S.."The Content for
_ Tralnlng in Project” 'ENABLE", Chlld Study Association of
America, 9 E. 89th St, New York, NY 10028.
*Borden, Inc., Consumer Products D1v1slon, 350 Madison Ave.,
New York, NY 10017, "Elmer's 60 Ideas for Classroom Projects™,
Britten, Jean. "Selected Books about the Afro-american for Very
Young Children, K-2", Massachusetts Department of Educatlon
182 Tremont St. Boston, MASS 02111,
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*Bettelheim, Bruno. Dialogues with Mothers,The Free Press, 866
Third zve, New York, NY 10022, 1962, $5.95. :

Cartwright, __orwin and Zander Alan. Group Dynamics, New York:
Harper anu Row.

Coleman, R “bert J. "Policy Adv1sory Commlttee Handbook", STAR,

. Inc., Jzckson, MS, 1970. .

Education ralnlng and Research Sciences Corp 1700 Grant St.
Mayf lowsr Bldg Denver, CO 80203. "Social Serv1ces Impro—
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#1 The Board and Advisory Counc1l Members Handbook, Osborn
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#5 Prouw rar and Staff Evaluation, Bard -

#6 Res -urce Mobilization, MacIntyre. ‘

Kreitlow, Zurton; Arton, E.W., and Torrence, A. "Leadership for
Action i Rural Communities®, Dansville, Illinois: The Inter-
<ate Pranters ‘and Publishers, Inc., 1965.

Lifton, Walter M. Working with Groups: Group Process and Indivi-
dual Growtt, New YorR: John Wiley and Sons, Inc., 1967, $6.95.

Mahoney, Stanley C. "The Art of Helping People Efrectlvely" New

" York: Association Press,. 1967..

Millet, G. editor. "Your Guide to Better Group Meetlngs- Common
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Denr., Bergenfield, New Jersey 07621, 50¢.

'Nlles, “atthew. Learning to Work in Groups, New York: Teachers
Collece Press, 15967,
*Parad, Hzward edltor Crisis Interventlon° Selected Readings, -
Faley Service Assoclatlon of America, 44 E. 237d St., New
- York, Y 10010, 1969. - .
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Univer:ity of Chicago Press, 1968. ‘

Piers, Maria. How to Work With Parents, SRA, 259 E. Erie St.,
’Chicago Illinois 606%1, 1955,

Powér, David. First Book of How to Run a Meeting, New York
Franklln Watts, Inc.. ~ o

- Rogers, Carl. Carl Rogers on Encounter Groups New York: Harper
and Row, 1970, $1.95. . :

*Thélen, Herbert. Dynamics of Groups at Work, Chicago: University
of Chicags Press, 1954. -

Thomas, Mrs. Harry H. "Slmollfled Parllamentary Procedure. Based
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Head Start Parent Involvement films:

*Parents Are Teachers Too- 18 minutes, B/W
Head Start to Confidence- 20 minutes, B/W
. Patterns for Health- _ 14 minutes, B/W
Talking Together- 20 minutes, B/W

With No One to Help Us- 19 minutes, B/W
*rour Children- 20 minutes, B/W

Home Visits- Urban and Rural
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New York: Harcourt, Brace and World,

Film guides availa.
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“rom National OCD
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.25 of Poverty

ae Midst of Plenty- The Poor in America,
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Tnetto- Dilemas of Social Power, New York:
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Frazier, E. Frankl_-.
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Frost, Joe L.
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Mead, Margaret and E.
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" ..Disadvantaged,
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and . ..
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~he Poor Get Children:

‘“ne Negro Family in the ‘United States
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""51t, Rinehart and Winston, Inc., 1968.
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dwin, James, A Rap on Race. - s
Jeveloplng Programs for the Educatlonally
York: Columbia Press, l965
»Sex,
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2 Adult Basic Educat-_on Teachers,

Toverty: An Annotated Blbllography for
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Educating,

Adult Education
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Leadership pamphi.

#1 How to Lead =

Adult Education,
Adults Learning,

#5 How to Teackh

.SRA, 259 E. Erie St.,
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.3 : &
Discussion, 1955 -
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"A Treasury of Technigues for Teaching Adults", S1. OQ
"How Adults Can Learn More-Faster", $1.00, ’
Natiornal Consumers Finance Association, "Let's Learn About

Consumer Finance'", 1000 16th 5t., NW, Washington, D.C. 20036.
*Neal, Charles. Sense WltH’Dollals New York: Doubleday and Co.,
Inc., 1967, °$5.95., o
New Readers Press, P.0. Box 131, University Station, Syracuse -NY 13710
Blacks in Time, $1.25 . ‘ -
We Ionor Them- Volumes 1-3, 50¢-75¢ -
Personal Credit, 75¢
Reading Your Newspaper, 75¢.
Office of Ecornomic Opportunity, Washington, D.C.
Adult Education- Zommunity Action, 1966 )
*Community Education- Twtorial Programs, CAP, 1967,

*public Affairs Pamphlets, 381 Park Avenue South New York, NY 10016 .

ER&C

wll Toxt Provided by ERIC

#302 How to Strectch Your Money- 25¢ : ' !
#370 Your Child and Meney- 25¢ : L _ o
#382 Buver, Be Wary!- 25¢ e g x//
#412 Family Money Problems- 25¢ : , ~
#360 How to Finance Your Home- 25¢. ' o
*Fran} E, Richards Puwblishing Company, Inc., 324 First St
New York 13088. ' '
"Foundations of Citizenship", ‘Shawn, 1966 -
"Getting Ready- for Payday Series", Hudson and Weaver, 1966
"Using Money’ Serles”, Wool, 1968. - ‘
Schultz, Morton ~The Teacher and Overhead Projection: A Treasury of
Ideas, 'Uses” and Technilques, Englewood Cllffs New Jersey: Prentice-
Hall, Tnc.
Smith, Edwin H. thelacy Educatlon for Adoiescents and Adults, San
Francisco: Boyd and Fraser, 1970. .
*Toyer, Aurelia. Get Your Mdney s Worth, New York: Holt, Rineholt
and Winston, Inc.,.Basi¢ Education First Series, 1965.
Wallace, Mary C. Literacy Instruction Handoook Chiacgo: Follett
Publishing Company, 1965

., Liverpool,

Associations

American Association of Elementary-Kindergarten-Nursery Educatorss
(E/K/N/E), NEA, 1201 Sixteenth St, NW, Washington, D.C. 20036.
American Assoc*atlon of Sex Educators and Counselors, 815 15th
Street NW, Washington, D.C. 209@5

_ , , - ,
The Amerlcan Montessorl Soclégy, Inc., 175.5th Ave., New York, . : “.Z
NY 10010. ’ 2 ) '

The American Parents Commlttee Inc., 52 Vanderbilt Avenue, New

York, New York. 10017.

Association for Childhood Educatlon Internatlonal (ACEI)}, 3615
Wisconsin Avenue, NW, Washington, D.C. 20016. ’

Black Child Development Institute (BTDI), Suite 514, 1028
Conhecticut Avenue, NW, Washington, D.C. 20036.

Child Study Assoclation of America, 9 East 89th, New York, NY 10028.

Child Welfare League of America, Inc., 67 Irving Place, New |
York, . New York 10003, N ‘ |
Children's Lobby, 112 E. 19th St., New York, NY 10003, oA

Childhood Resources, Inc., 41u5 Wi, Fairfax Drive, Arlington, \VA.
Day Care and Child Development Council of Amerlca Inc., 140“

E

K Street, NW, WaShlnngn,wD C. 20005. -~ o \



' ERIC/ECE, 80305 W. Pennsylvania Avenue, Urbana, Illinois 61801.
_Gulf Coast Association -on Yoang Children, P:O Box 853, Biloxi,
MS 39533, , .
Mississippi AssocratLOn of Children Under Six (MACUS), Ms. Merle
Crumpton, 4ﬂl29 Verbena St., Jackson, MS 39212.
MlSSlSSlppl Council on Early ChlldhOOd Development P.0. Box 16189,
Jackson, MS 3920€¢,
Missis lpgw,Palents Associatlon P.O. Box 72591 Jackson, MS 39205.
National Association for Communlty Development 1424 le6th St, NW,
Washingten, D.C. 20036.
National ASSOClathn for the Educatlon of Young Children (NAEYC),
1834 Connecticut Avenue, NW, Washingtord, D.C. 20009, - '
National Education Assocratlon 1201 Sixteenth St. NW,,Washington,
0 D.C. 20036. T ' _—
. National Federation of Settlements.and N ghborhood Centers, 232
N Madison Avenue, New York,.New York 100l

National Parents Federatlon for Day Care and Chlld Development Inc.

429 Lewis St,, ,Somerset, New Jersey 08893,

Pareht.COOperatlve Pneschools International, 14912 ROCklng Sprlng.
Drive, -Rockville, Maryland 20853,

- Southern Assoc1atlon of Children-Under Six (SACUS) Ms. Helen

~ Harley’, 1070 Moss Avenue NW, Orangeburg, South Carolina-Z9115,
N Washington Res~arch Project Action Counc11 1823 Jefferson Place,
NW Wéshlngtor, D.C. 20036, , , .
; ) . ] } ’ ‘ . ﬁ\ .

"Training Materlals

Child Care TFAformation Center Childhood Resouces, Inc.
"Tape of the Month in Early Childhood" edited by James Hymes
"Early Childhood LducatLOnv Living History" tapes

Volunteers and Admlnlstrators”
"Inexpensive Additions to Outdoor Play Equipment for Young .
Children". '
Corrigan, Dorothy P. "Workbook for_a Successful Workshop", Chicago:
American Library Assocmatlon 1967. .-
National Institute.for New Careers, University Research Corporatlon
Informatlon Clearlnghouse 4301 Connectlcut Ave., NW, Washlngton
' 20015, )
h "Blbllography for Use in Head Start .Training and Career Develop—
' ment", Graig, March, 1970 '
"The ‘Social Service Aide: A Manual for Trainers", Goldberg,
CApril, 1969.
*New Jersey Community Action Training Instltute M"Community ACthn
Training: A Handbook for Trainers", P.O. Box 4078, Trenton
a New Jersey 08610,
Rodd, Larry. "Parents and Teachers Together" Washington, D.C.:
Gryphon House, 1970, also Day Care Council.

v

4 "Early Childhood- A Training Program for Teacher's, A;des, Parents, -



Newsletters

- Black Chi-ld DeuelOpment Institute, "The Blaok Child Advocate".

Capitol Publishers, Inc., Suite 204, 2025 Eye St, NW, Washington,
D.C. 20006. :
. "Report ol Pre-School Education: Bi- Weekl} News Service on
- Federal Prcgrams for Early.-childhood Development" '
. *"Report on Education Research: The Independant Bi-Weekly
News Service Devoted to Basic and Applled Research in Education".-

Day Care and Child Development CounCLl of Amerlca Inc., "Voice
for -Children". '

ERIC/ECE, ”Newsletter on Early Ch*bdhood Educatlon" ' A

1 ~

LIlC, 800 Sllver Ave Greensboro N. ﬁarolina ”The Idea Exchange”;

MlSSlSalppl Head Start Tralnlng Coordlnatlng Council, "Parent -
Involvement News Memo", :

National A55001atlon%for the Education of Young Chlldren "Young
- Childx=en" and "Leglslatlve Memn",

National Center for Child“Advocacy, Ms. Jean ﬁeynolds, Children's
Bureau, OCD, PO Box 1182, Washington, D.C. 20013, "Advocacy
for Children".

Pitts, Mabel, Social Services Division of State Department- of Public
Welfare, John H. Reagan Building, Austin, Texas 78701, "Texas
Day Care"

RTC Bob Hammer, Comprehenolve Early Childhood Educatlon Resource
and Training Center (RTC), Arnold House, University of Mass.
Amherst, MASS 01002 "RTC Newsletter".

Southern Callfornla Resource -and Tralnlng Center, Room 113,
Federal Center, 125 S. Grand Ave. Pasadena, California 91105,
"The Communicator”

Willlams Bruce, Gulf Coast. Association on Young Children, P.O.
Box 853 Biloxi, MS 39533, "Im'the Early Years",

Catal~2:
Advisory for Open Education, 90 Sherman St., Cambridge, MASS 02141.
CCM--School M:terials, Inc.,~2124 W, 82nd St., Chicago, ILL 60620,
Childcraft Educatlonal Corporatlon 964 Third Ave., New York, NY 10022}
Childhood- Resources .Inc., 4105 N. Fairfax Drive, Arllngton, VA
.Children's Music Center Inc., 5373 W. .Pico Blvd., Los Angeles, CA.
Community Playthings, leton, New York 12471,
Day Care .and Child Development Council of America,;Inc., l40l K

. Street, NW, Washington, D 20005, ‘
Charles CGray Company, PO Box lO77, Grand Prarie, Texas 75050.




(A Y
E. M. Hale Community Publlshers, 1201 S. Hastings Way, Eau £laire’
WISC 54701. ' '
Liberty House, PO Box 3468,, Jackson, MS. 7
Modern Talking Pictures-Serv1ce Inc., 412 W. Peichtree St, NW,
Atlanta, GA 30308, "Free-loan films for adult groups".
Play and Learn, 9015 Fullbrlght Ave., Chatsworth, CALIF 91311.
Soap and Detergent Association, Cleanliness Bureau, 485 Madlson
Ave., New York, NY 10022, '
South Central Bell Telephone Ccmpanj, PO Box 811, Jackson, MS ¢
39205, "Illustrateu Talks, Booklets, Films, Teachinq Aids
and Tours"
Weston Woods, Weston, CONN 06880.

3t ~



