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ABOUT THIS . BOOK

This 1973-74 bulletin of The Evergreen State College
aims at acquainting you with the programs, philoso-
phies, and policies of an institution that is still devel-
oping. It outlme:a the methods by which learning oc-
curs here, the ways by which this academic. com-
munity conducts its business, and the means through
which individuals from very different backgrounds
and with a variety of perspectives may relate to and
interact with each other.,

"You will not find a precxse shoppmo list of academic
'opportunities here. Rather, this book summarizes the
options .available, with descriptions of some past and
present activities that exemplify the range of learning
- experiences our unique program offers. In order to
~keep abreast of the changing world and to capitalize

quickly on our own: experience' we do not simply

carry forward to the next year’s catalog the listings in
the previous year’s.. All our academic programs in-
clude their own self-destruct mechanisms. Although
'we certainly retain -our concern for the 1mmense and
significant problems implied bty programs now being
studied, ‘we have committed ourselves to cntlcally
_modlfymg each year the ways in which we attack these

issues. Thus, as the current academic  year unfolds,

we're busy planmng for. the new: programs we  will
offer in 1973-74. These will be described in a supple-

~ment, scheduled for. pubhcatlom in early 1973, "and-

timed. to give: prospective stucents the latest possible.
program information.. The supplement or another
small ‘publication, also will list up-to-date detailed
costs for tumon and ffes housmg, and food services.




Consider this bulletin, then, the official statement
about what Evergreen is and is not, why it approaches
learning in the way it does, and—generally speaking
—how it works. Read the material thoroughly and
carefully so that you may judge whether you and Ev-
ergreen can match interests, talents, and resources.
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GENERAL ADMISSIONS"REQUIREMEN"I‘S

In Ueneral The I:ver"rccn State Collwe is concurned

~with helping prospcctlvc students todetermine
‘whether. they can profit from ics distinctive program.

The College can best serve those-who have the initia-
tive and the clarity of personal goals to which the in-
stitution can n10st helpfully respond. Drive and deter-
mination, a c@pacity for hard work, and a sense of
purpose are More important than one’s previous
record of attainment.

High School Graduates

Normally, any hxgh school gladuate may be' consi-
dered for admission if he ranks in the upper half of his
graduating class. There are no requirements for any
specnﬁc number of hl"h school units. Evergreen places

“major -emphasis on its - Supplemental Admiissions

Form, available on request. from the Office of Admis-
sions. Although' transcripts and college entrance test.
scores must be submitted, there are no special require-
ments (beyond upper-half class standing) with respect
to grade point average or standardized test results.

The reason. for requiring transcripts and test scores is
to insure the cOmpletencss Of the record; they help the
College to determine whether it is aiding its students to
develop in productive ways. Ordinarily, the test scores
submitted should 'be on the Washington Pre-College
Test or on the Scholastic Aptitude Test of the College

Entrance Examination Board,

Applications 2lso will be welcomed frbm persons who
have completed the equivalent of the twelfth grade but

I




have not actually graduated from a high school. These
prospective students should submit an ofﬁcml copy of
their equivalency certificate.

Transfer Studénts

If the applicant from another college or university has-

successfully completed fifteen or more quarter-hours
of credit (or the equivalent), he need not meet the re-
quirements for admission from high school. If he has
not successfully completed fifteen quarter-hours of col-
lege-level work; he may ¥e asked to apply under the
same conditions ‘as a person- applying directly from
high school. Credit for work satisfactorily conipleted
at other institutions can be applied toward a baccalau-
reate degree at Evergreen, subject to Evergreen's re-
quirement of thirty-six. units". for. ordduatxon Credit
earned at other institutions of hrvher ‘education will be
applied towards a B.A. degree at Evergreen in multi-
ples of five,: rounded to Lhe nearest multlple In other
words, twenty-three quarter -hours earned elsewhere
will provide five of the thirty-six learning units neces-
sary for the baccalaureate degree at The Evergreen
State College, whereas [wenty-two quarter- hours will
yleld four of the ﬂecessary units.

Transcrrpts of all college- level work must be submitted

in_support of the apphcatron but primary emphasis
- will be placed on the prospective student’s evidence of
interest, initiative and creativity as indicated in his
- responses to the Supplemental Admissions Form.*
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Advaiiced Placement

An applicant with a score of three (3), four (4), or five
(5) on the Advanced Placement Examination of the
College Entrance Examination Boaid will be granted
- full credn for successful advanced placement work.
_ Specific advanced placement in' the various academic
dlSClplmes will be determined, when such determina-
tion is relevant, by appropriate members of the Ever-
green faculty. Credit will also be granted on the basis
of the College Level Examination Prooram of the Col-
lege Entrance Examination Board.

Stﬁdents From Other Countries

The admissions procedures for Canadian students are
the same as those for students from the United States.
All others should request special m%tructlons from the
Office of Admxssnons

ADMISSIONS PROCEDURES

The closing date for apphcatlons is May 1, 1973, for
students qeel\mg admission the following September.
Fall enrollment will be limited to the number that can
be effectively served within the available resources and
facilities. Applicants for subsequent terms during the
academic year will be considered:as space becomes
available. :

1. A $15 application fee is réquired (nonrefund-
““able and nonrecurring) in the form of a check
or money order. Payment must accompany the
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e Unifo 'm ‘Application for Admission to Col-
" ‘leges and Universities ‘in’ the ”‘State‘ of Wash-

ington.”

YA student'\“‘applyi'rig‘ﬁidi\rect]y from high school
should request that an official transcript of his

record, indicating his rank in his graduating
class, be sent to the' Admissions Office by the

appropriate school official. Provisional accept-

ance can be granted on:the basis of three years

~of high school work. Applicants accepted: on

this basis must submit a transcript showing the
complete high school record and date of grad-

“uation before their acceptance is final.

A transfer student is requested to present one

(1) official transcript from each college or uni--

versity -attended.  Students must- be in good
academic standing at' the last institution . at-
tended.. No action will be-taken on a transfer
application until all transcripts or previously
completed work have been received. Students




entering’ fall quarter who are currently en-
rolled in another institution.must have an offi-
cial copy of that record sent 1o the Admissions
Ofﬁce not later than June 20.
The Supplemental Admxss:ons Form is an es-
sentlal part of the admissions procedure. It
must be completed by all prospective students
in support of -the application. The Supple-
.mental Admissions Form will be sent upon
recetpt of the Umform Apphcatlon for Admis-
sion to Colleges and Ul‘llVelSl[lCS in the State
of Washington. - ‘
An Admissions decision will not. be made on
“incomplete applications: An - application is
considered complete when the following items
have been submitted to the Admissions Office:
a) Uniform Application “for - Admission  to
Colleges and Universities in. the State of .
- Washington, together with the §15 applxca-
tion fee;.
b) Supplemental Admlssnons Form;
- ¢) Official transcnpt(s) -
d) For those - students entermg from high
school, test scores.
Upon receipt of ‘a notice of eligibility, the ap-
p]lcant ‘must send an -advance deposit in the
amount -of $50 within 30 days, or within the
time hmtt specxﬁed in the notification of eligi-
bility. ‘ )
The Health Evaluation Fo:m enclosed with
the acceptance letter must be’ completed by a
physician and returned to the campus Health
Center, The Evergreen State CoIlege Olympia-
WA 98505, at least 30 days prior to the date
of registration.
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Notification of admissions decisions will be made as
soon as possible after a review of the completed appli-
cation has been made. A student must re-apply if he
_fails to register for a particular term. Closing dates for

applications-will be May 1" for fall term, December I

for winter term, and March 1 for. sprmg term.

In the event that enrollment - quotas are met prior to
registration, a’ waiting list will be ‘established. Students
placed in this category must meet the same admissions
requirements. ‘Acceptance: from the waiting. list will

depend upon the number of declmatlons received from

students prevxously accepted

Credetttlals except orlgmal documents submitted in
support of an- ‘application become the property of the

College.- The admissions credentials’ of  students who'

do not regtster for the term in which they applied w1l!
be held two years before bemg dlscarded
Campus VlSlts

Personal interviews are not. requxred All' prospective
students and other interested persons are welcome to

visit the campus and to discuss Evergreen’s program_

with members of its staff

16



" REGISTRATION -

Newly admitted and continuing students will receive
registration materials, instructions; and related infor- -
mation by mail prior’to the beginning of the Autumn
term in 1973. Students also complete the registration’
and fee-paying requxrements by mail. making the rou-
tine quick and convenient, There are no long lines, no
. wasted hours. . This kind of:process requires a great
- deal of coordination and it also demands a high leVel
of cooperauon from ‘everyone -concerned. - Conse-
quently, we strongly urge. that students’ keep current
addresses—even those of short duration—on file with
the Registrar’s" ofﬁce from’ the time of acceptance
through thelr tenure at the College

Subsequent necessary changes in the Autumn registra-
tion are made in the ofﬁces of the Acadennc Deans

For 1973 74, details of the reoxstrauon process Wl“ be
sent to all admitted students in vmld-A_uoust

7



ACCREDITATION

After the usual study of and visit to Evergreen, to
examine its people its proorams and its facrlrtres the
Northwest -Association of = Secondary and Higher
School Commission on Higher Schools has approved
(December 10, 1971) The Evergreen State College as
a Candidate for Accreditation.

In the words of James F Bemis, Executive Director of
~ the Northwest Association who served as a member of
thé. visiting accreditation team: “Candrdates usually
qualify for federally sponsored programs. Also, the

“Veterans’ Administration treats candidates the same as’

fully accredited institutions. For students’ transferring

to other. institutions,. we recommend that their tran-

scripts be evaluated as 1f from a fully accredrted insti-
' tutron

In concludmg its report, the accreditation team sard
“The Evergreen State College is an impressive new

- institution. Intensxve planning has. occurred since the’ N

college was authorized. An’ administrative and instruc-

tional. staff has. been carefully chosen to achieve ‘its-

stated goals. A strong commitment’ exists' to demon-
strate. that flexible, freewheelmo administrative . ar-
rangements and academic programs will work: effec-
t1vely for the kmds of students attracted to Everg-
‘reen.’ :

The . College’s programs wrll undergo an additional

‘institutional self-study and review by the Commission
on Higher Schools within three years.

18
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These. demands shape the nature of undergraduatc

OUR PHILOSOPHY

Society needs trained minds to maintain and nnprovc
commerce, industry,’ the professions, government, sci-
ence, technology, social services, and the arts. It needs
new . information, fresh ideas. and constructive, reli-
able responses to. new problems from citizens capable
of dealing creatively and posmvely with the complexi-
ties brought by rapid and massxve change.

Citizens of ‘this-society have their own needs: Flexi-

billity and confidence, as well as a, highly cultivated

ability to learn’ new ideas and’ skills and to master
quickly new bodxes of mformatlon

study a vergreen Wthh 1s desxgned to assist students

President Charles J." McCann
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to continue learning, to continue schooling their intel-
lloenceb to continue thinking things out, applyrng that

‘new learning to the probiems of conten.porary life.

Although Everorcens dcadennc proorams are de-

~signed .to enable students to sharpen basic intellectual

skrlls learn technrques for solving problems, and de-
velop an' awareness of ‘the implications" of central
human issues, the College places strong emphasis on
the rnterrelatron%lnp of fields of knowledge rather than
treating academic dlSClphneb as entirely separate. Ev-
ergreen stresses coopera[ron and interchange among
members of ‘a learning communrty, allowing. faculty
and students to work: together in-a_mutual quest for
information and for solutions to real problems.

Evergreen encouraoes s[uden[b to assume mcreasrnoly‘
- greater responsrbrlrty for their own work. as they prog-

ress toward the Bachelor of Arts- degree, with their
studies:matching their mterests and career goais. Aca-
demic: study achreves its best; Evergreen believes,
when students can sample a: reasonably wid& range of
actual jobs, working under conditions of. genuine re-
sponsibility to- themselves or as members -of ‘teams,

subjecting this relevant experience to reﬂectlon about ‘

themselves and their futUres

Evergreen in. short, intends to develop a learning-

community. that reﬂects the nature of the real world,
where none of the problems man faces is srmple and
where none of the parts becomes, in its own' concep-
tion, more lmpor[ant than the whole. ‘
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AFF IRMATIVE ACTION

The College’s Board of Trustees has adopted a strong
Affirmative Action Program. Section 1.200 ‘of the
College’s  Business Policies and Procedures 'manual
specmes Evergreen’s commitment to and methods for
implementing that program. The intent is to open
membership and participalion in this academic com-
munity, both for students and for employees, -to all
persons without regard for race, color, religion, sex, or
national origin.

‘Follbwinv a Spring, 1972, W‘or}\shop.on White Rac-

ism, a number of proposals to strengthen specific ele-
ments in the Affirmative Action Prooxam were gener-
ated. In accordance with msntunonal -policies ~and
state law, the Evergreen community is presently consi-
dering these recommendations and will publish them
when suitable action has been taken by the College.
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ACADEMIC CALENDAR 1973-74

Fall Quarter, 1973
Last Day tor Payment of Full Quarter Tuition and Fees . Aug. 31

- StudentCheck-In . . . ... ... Sept. 24
Orientation and Registration in Programs. . . . . . .. Sept. 2428
Formal RegistrationCloses . . ., . .. ... .. .. .. Oct
Work Begins . .. . ... . oL PO Gct. |
Veterans Day Holiday . . . . 0 0 00 ... Oct. 22
ThanksgivingRecess . . . ... . . ... ... .. Nov, 22-23
Advanced Registration for Wmtu Quarter

for Continuing Students . . . . . . .. .. ... .. Dee. 10-14
Presentation of Projects . . .. . . .. ... .. Dec. 10-14
Fall Quarter Closes . . . . . . . . . . . . o . ... Dee. 14

e o0

Winter Quarter, 1974
Last Day for Payment of

Winter Quarter Tuition and Fees « . o0t Dee. 14, 1973
Check-In for New Students, Registrar's Office. .. . .. . .. Jan, 2
Orientation and Registration in Programs,

New Students .. . . . .. ... e e e Jan. 2-4
Programs Continue: New Programs Begin . . .. . . ... . Jan. 2
Formal RegistrationCloses . . . . .. . ... ... ..... Jan. 4
Washington's Birthday Holiday . . . . . .. ... .. ... Feb. 18

Advanced Registration for Spring Quarter for

- ConlinuingStudents . . . ... .. ... ...... Mar. 18-22
Presentation of Projects . . . .., ., ... ..., : .. Mar. 18-22
Winter QuarterCloses . . . . .. ., . . .. Mar. 22

Spring Quurter, 1974
Last Day for Payment of Spring Quarter Tuition and Fees Mar, 22

Check-In for New Students Rebisn(u s Office. .. . .. .. Apr. 1
Orientation and Registration in Frograms, ’
NewStudents .., . ... ... .. .. . ... . ..., Apr. 1-3
Programs Continue; New Programs Begin . . . . ... .. Apr. |
Formal RegistrationCloses . ... . ... ... ... e Apr.3
Memorial Day Holiday. . . . . .. .. ... ... . .... May 27
Advanced Registration for Fall Quarter for - ’
ContinuingStudents ... . . . .. .. ... ... .. May 28-31
Final Festival for Presentation of Projects. . . . . . ... June 3-7

Spring QuarterCloses . . .. ... .. ... ... ..... June?

t
thn
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STUDY AT EVERGREEN: A SUMMARY

Credit required for graduation—36 Evergreen units
One unit of Evergreen credit = 5 quarter hours
Ways of earning credit: (1) Coordinated Studies, or
(2) Contracted Studies.
Methods of learning include:
e participation in seminars, lectures, tutorial con-
ferences, and workshops;
o performance of assignments in reading, writing,
and other forms of communication; ‘
e individual research and creative projects in the
natural sciences, social sciences, humanities,
arts, and many interdisciplinary combinations;
e cooperative education by working in offices,
agencies, businesses; ‘
o field trips, community service projects, and
oversecas study;

e completion of self-paced learning units and Col-

lege Level Examination Program tests;
e.involvement in public presentations and per-
formances. -

-y ——- 1“"—"""\\ R ]
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Evaluation
e Credit will be awarded upon fulfillment of cach

program of Coordinated Study or Contracted
Study (otherwise, no entry will appear on the
student’s permanent record).

Performance in each Coordinated or Con-
tracted Study will be represented in a student’s
cumulative portfolio by descriptions of projects,
close evaluations by faculty and other staff
sponsors, the student’s self-evaluation, and

samples of the work done. Some of these same -

materials will become a part of the student’s
official transcript. -

. ‘1‘\/,-’\'/.
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BRIEF OVERVIEWS
Programs

The Evergreen State College offers two kinds of pro-
grams as ways of carning academic credit: Coordi-
nated Studies and Contracted Studies. Each student
will work solely in one or the other during each
quarter of his career at Evergreen.

.
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Distribution of Academic Work

Evergreen does not present fragmentary “courses of
- study™ to be taken simultaneously, nor does it pre-
scribe distribution or .major requirements- by coll-
ege-wide legislation. Instead, it offers each student the
opportunity to put together step-by-step-a sequence of
concentrated activities—each with its own set of re-
quirements—Ileading to the Bachelor of Arts degree.

Because of his unified Tesponsibility to one Coordi-
nated Studies program or learning contract at a time,
the student receives close and careful advising, inten-
sive support from those working with him, and close
and careful evaluation at each step in his individual
progress.. The College tells him not what he has to
take, but what it has to offer. ' |

The faculty of Evergreen believes that all students
should plan to do a great deal of work and learning in
both Coordinated Studies and Contracted Studies.
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Academic Credit

The Evergreen student will accumulate academic
credit for work well done. time well spent in learning,
and levels of performance reached and surpassed.
Only if a studeat performs his obligations to his Coor-
dinated Studies program or lives up to the conditions
of a Contracted Study will full credit be entered on his
permanent record. Otherwise there will be either no
entry or the recoiding of fewer units of credit (o repre-
sent his actual accomplishment. '

Thirty-six units of credit are required for graduation
from Evergreen as a Bachelor of Arts. Programs of
study will carry whole or multiple units of ciedit, not
fractions of units. For the purposes of transferring
credit and of comparison with the programs of other
institutions, one Evergreen unit should be considered
as equivalent to five quarter hours or three semester
hours. ‘

Any student transferring from another college must
earn at least nine Evergreen units before he can re-
ceive the Evergreen degree. '

On the assumption that a typical full-time student who
does all his undergraduate work at Evergreen will
normally be enrolied for three quarters in each of four
years, the 36 wnits' of credit required for graduation
can be logically divided into three units per quarter. A
single unit of credit will then be roughly equivalent to
what a student can leain or perform in one month of
full-time concentration—only roughly, however, for

\JJ
O



Q

ERIC

Aruitoxt provided by Eic

credit vill be linked 'to the completion of contracts or
of assignments in Coordinated Studies, not merely to
time spent in a program.

Evergreen will move as soon as possible to full
year-round or four-quarter operation.

o



Full-Time and Part-Time Status

Normal progress toward the degree can be equated

with the earning of three Evergreen units of credit per
quarter. (the Veterans' Administration, the Selective
Setvice System, and other agencies will probably con-
sider this to be the acceptable rate for full-time study).
For the purposes of reporting on enrollments and the
collection of fees, Evergreen counts those enrolied for
either two or rhree units of credit per quarter as
full-time students. Those who can enroll for only one
unit of credit per quarter are considered to be
part-time students.

Those who cannot or do not wish to enroll at Ever-
green as full-time students will still be able to take
advantage of some Contracted Studies, either in small
groups- or as individuals. It is quite appropriate, for
example, for a student on part-time status to negotiate
a contract carrying one unit of credit and to complete
that contract over a period of approximately three
months. As in contractual arrangements for full-time
students, the availability of sponsors and facilities will
be limited during the early 'years of the College. As
with full-time students, no one on part-time status may

~be directly engagediiin more than one contract at a’

- given moment.

A.UJ
)
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If you are planning to be a part-time student at Ever-

- green, you should locate prospective faculty or staff .

sponsors prior to registration periods and make ar-
rangements “with those who might direct you. You
should also remember that whether an Evergreen stu-
dent has registered in the College for full-time or
part-time status, he can be enrolled in only one
credit-earning program of study at a time.

(P¥]
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Credit by Examination

Everwreen will help students to accelerate their prog-
ress toward a degree by recoomzmg credit-worthy but
hitherto unaccredited achievements in learning:

Students should pay particular attention to the College
Level Examination Program of the College Entrance
Examination Board and should consult the Office of
the Registrar for information. So long as he does not
duplicate Advanced Placement or transfer credit for
introductory work in the designated areas, a student
may offer acceptable scores (now being determined on
‘a state-wide level) for the:CLEP General Examination
in English Composition, Mathematics, Natural Sci-
ences, Social-Sciences-History, and Humanities to the
Office of the Registrar. For each of these tests success-
fully taken, Evergreen will award two units of credit.

The College Level Examination Program also offers a
variety ofSubject Examinations to test competence at
more advanced levels. Evergreen regards these Subject
Examinations as resources to be used at the discretion
of students and their sponsors in Contracted Studies.
The amount of credit to be awarded, the score consi-
dered acceptable, and any other projects leading up to
the test or rounding out the experience will be a
matter of negotiation within each contract. Similarly,
students and their sponsors can use Contracted Studies
for other ways of demonstrating competence, whether
by other standard tests or by evaluative methods
which they devise themselves.

'JJ
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Academic Standing

- A student’s academic standing will depend upon his

success at earning credit for the program or contract
in which he is involved. Normal progress toward grad-
uation will mean enrolling for and completing Coordi-
nated or Contracted Studies at an average rate of three
units of credit per quarter. Those enrolled for fewer
units of credit are expected to do what they have
signed up to do if they wish to remain in good
standing. -

If a student’s performance is deficient, he may be
asked to reduce his workload, withdraw temporarily,
or sever his connection with the College. Typically,
such deficiencies will be examined and such recom-
mendations made if a student spends:two quarters in -
an academic . program or programs without demon-
strating substantial progress on his work. Then he will
be advised by his seminar leader and ‘academic dean
how he must improve his performance. If by the end
of the third quarter the necessary improvements have. -
not been made, the faculty members and dean closest
to him will require him to reduce the workload for
which he has enrolled or to withdraw from the Col-
lege. '

A special case may occur from time to time when a
student simply cannot match interests with what Ever-
green can offer in teaching, facilities, or: other re-
sources. When it becomes apparent during.an advising

i)



period prior to formal registration for a new quarter
that a student cannot continue on a current Coordi-
nated Studies program or contract, find a place in an-
other program, or negotiate a new contract with any
faculty or staff sponsor, then he will not be enrolled
for the new quarter.
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COORDINATED STUDIES

What are Coordinated Studies programs? How do

they differ from courses? What will it be like to ke a
member of a group engaged in an integrated program
of study rather than-to be taking a number of separate
classes in separate subjects?

Coordinated Studies programs arc small. They usually
involve some 100 students and five faculty members.
The relative compactness of the programs makes a
number of benefits possible—close relationships
among students and faculty; opportunities for genuine
collaboration in'learning; and a sense of responsibility
for one’s work.

The faculty come from many different backgrounds
and bring their special experience to bear in a
common effort to cut across the usual boundaries be-

‘tween academic disciplines. Students join them to

define problems, to develop skills, to search for an-
swers. The programs now being offered, like those
which will be offered in the future, explore some. of

man’s. most urgent problems -and  his' most highly

prized values.

Instead of studying sociology, economics,. or psy-

“chology as separate fields, you wiil work on central

problems or themes. Instead of listening passively to
lectures, you will be responsible for engaging actively

“in regular discussion. Instead of accumulating bits .of
data in an attempt to “cover a field,” with-emphasis on .

passing impersonal examinations, you will be respon-
sible for putting your ideas to use.

-
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"You will write, rewrite, polish, and present what you
have learned to both the student members and faculty
members of your group. You will accumulate a port-
folio of evaluations ‘and -xamples of what you' have
really accomplished. You will have an opportunity to
work while-on field trips, expeditions, research pro-
jects, mternshlps and in overseas programs.

Finally, lnstedd of taking- toun ﬁve or six unrclated
courses—with few: links bctwecn them and no single
faculty member truly rcsponslblc for helping you
make sense of all that you are learning—you will
study in one . coherent program at a time. The work
you do should hang together. You should have time to
concentrate on your work without. the distractions of
competing and unrelated asslglmcntq And you should
be constantly relating various kinds of specialized re-
search techniques to-the centml concerns of the pro-
aram.

If You Really Want To Learn. . .

Look at these points a bit more carefully Only if you
wish to study this way for significant portions of your
time will it make sense for you to come to Evergreen.

A Coordinated Studies program has a comprehensive
design-and a required set of activities. Students and
faculty together work through readings, discussions,
lectures, field assignments, and critique sessions. The
program has a logical'structure. And it is demanding.

Coordinated Studies programs emphasize commitment
and common effort by both faculty and students. '
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As you will sce' trom their titles, the 1972-73 Coordi-
nated Studies programs pursued interdisciplinary con-
cerns. Some advanced programs provided opportuni-
ties for a great deal of specialized learning. But all

_programs pay less than usual altention to traditional

labels and are more than usually responsive to the in-

“ternal rgquucmunts of the problcms at hand.

- The -Common Reading :List

Each Coordinated Studies program has—in addition

to a common schedule of laroe- and small-ﬂr oup mect-
““Textbooks™
will be rare beccause you w1ll be readm0 the books
themselves rather than books: about books. And the

faculty memburs read all of them with you, no matter *

what professional fields they may represent. In addi-
tion, individual students are encouraged to explore
other books, according to-their interests and individual
proyecls, and to report what they have found to their
seminars. Some of the books required by your pro-
gram will be very difficult; some will be a pleasure.
You will be. expected to read all of them carefully, to
reread them, to try to understand them, and then to
discuss them in the semmar groups of your program.

The Seminar
The heart of each Coordinated Studies program is a
smatl-group discussion, the seminar. A seminar is not

a rap session, and:it is never easy. When it works well,
it is. unforgettable. A seminar is a small, dedicated
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oroup ‘of .very- dxfferent uman” bemws helpmo each
other learn, helping each other. understand a:-book, or
helping each other vrapp]e with the meaning and im-
plications of a difficult idea; The seminar meeting is
not a show-and-tell session, and- it will not work 1f the
students” and tacu]ty members play academic games -
rather. than share their genuine concerns. It will suc-
ceed only if all its members search together, work to-
: Uether and learn by teachmU each other.

You should think about the seminar very carefully
Imagine yourself meecting often with a small group
that cxpccts cvery member to be an active participant.
There'is no place to hidé. You must have read the
book or completed ‘your assigned project. You ‘will
have 1o expose your ideas, ask for help, give help,
think aloud. You will be questioned, asked to explain
and to analyze The 'usual tactics for bea‘unﬂ the

| 41
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system’ will not work, because the contest will be be-
tween .you and the book, you and the project, you and
the idea—not between you and another person.

There will be pressure It will come from the other

members of your seminar. who need your help and

from the urgency: of ‘the problems at hand. If you "
aren’t willing to take IeSponmblhty for this kind of
‘hard academic work, then you should seriously ques-

tion whether Evergreen is the college for you. But if
you really want. to do tough mtelleclual work, thcn we

are here to help.

Lots of ertmg

Comdmdted Studies programs provide a qomewhal.
unusual - but valuable approach to the teaching and
learning of how to write well. Both:students and fac-
ulty do a lot of writing: short essays to start discus-
sions, crmqucs notebooks and journals, reports. and
position -‘papers—perhaps fiction,. poems, and. plays
when a different sort of discourse is needed. Each stu-
dent ‘is expected to revise and to polish' his work for

pxescnlauon to his seminar. The best work done in
seminars will be presented to the whole Coordinated

~ Studies group. ‘ .

- .Besides wrllmg,, you w11] be encouraged to become
“literate” in" other media—photography, ~cinema,
vudeo tape, audio tape, graphic design, computer proc-
. esses, music, and the gestures of drama and dance.
You will be expected not merely to acquire informa-
tion but also to learn how to communicate your
thoughts. It will take much practice and ‘a willingness
to seek and to use criticism. '

42



O

ERIC

Aruitoxt provided by Eic:

'Continual 'Evaluation

You will not compcte for letter grades or a
grade-point average.at Evergreen, but you will have to
work hard and welll to receive units of credit-and to
stay in your program. Because each program is small
and intimate, continual and careful evaluation of each
student’s lealmnw becomes - possible. The faculty
members of the team can watch the progress of each

“student and judge his work closely. Students can eval-
-uate cach other’s contrlbuuom and general progress.

Papers are rewritten, projects repeated and improved,
failures rejected, and success recognized. But you will

“ not be working against the others in your group. nor
will the faculty members be your adversaries. It will be -

important for-all of us to do the besl job we can and to

“help each other.

At Evergreen only: rigorous criticism will do-—from
others and. from yeurself. Sometimes this searching
scrutiny by your teachers-and your fellow students will
be hard to take. Butif you are wnllmg to. have your
academic performamge represented not by a transcript
alone but by a portfalio filled with detailed evaluations
and samples of your-own work, thcn Evergreen may
be right for you.

~A Typical Work Week

As you will gather from the descriptions of the Coor-

“dinated Studles offerings for 1972-73, there is much

variation in scheduling:from program to program. In a
week’s work, however, you may expect to.spend be-
tween 16 and 32 hours in contact with members of the
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faculty, and you ‘will need to be prcsent on campus (or
for off-campus. assignments) every day. Your plans -

. must, of course, take into account these facts of edu-

cational life. A typical Coordinated Studies program

. might distribute its 1ime somethina like this:

At least one assembly is held for all membeis of
the program, usually ‘early in the week. This lasts
for several hours and may include a lecture fol-
lowed by discussion, a symposium, a‘film, a slide
show, a'live or recorded performance of music, a
play- reading ‘or: poetry-reading, or a general dis-
cussion of how the work of" the program is pro-

ccedmg “There will be several meetings of your =

seminar, a group of ten.or twelve, peihaps on
Tuesday, Wednesday, or  Thursday. Some pro-
grams may require that-you belong.ito two small -
groups-—one-interdisciplinary: seminar directed to
the common: reading  list and another:~project
sgroup or skills workshop n Wh!Ch you:can: pursue
special interesis. ‘ ,

There will bc an-individual ‘conference <or wwry
small group conference with-the seminar leadder
.about your weritten work..or projects. Some -pro-
grams. will sy recommend conferences: bctween
smdents formmutual critiques.

. Films, 'con_cem-fs, other performances and-exhibits
offered to thezwhole College will provide occa-
stons - for. further small-group discussions within
your program. These will usually be scheduled.
during the late-afternoon or-evening. There will be
time allotted to field-work, specnal research, and
project deveIOpment in open periods during the
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week or concentrated on one day, perhaps Frlday

so ‘that .you can cairy the work on ‘into- the

“weekend iffnecessary. . '
As you:consider the demands of{" such a schedule, youu:
sheuld ‘bear in: mind that: partu:lpatlom in a Coordi+
nated -Studies program is a. full-time workload The.
demands . upon you:will be coherent and related; but
there 'will be demands. This means a direct and heavy.
personal respomlblllty on your part, for if:you do not
prepare your work ‘and meet your. deadlines, neither
your seminar nor the total program can be a complete
success.

‘ Entry wand %.Exit

A Coordinazed:Studies: program is designed as a coh-
erent whole. iIt-may be designed to run for one, less

“than one, or-even for two years. Its members should

always strive to explore, to develop, and to examine its
central theme in a systematic way from the start of the
program to presentations marking its conclusion.



You should:plam:on starting with .a program, staying
J'with it, and completing it. In any tightly knit work
group, there will be stresses and strains. Learning
_groups are not exceptions. But the rewards of total
participation willl-more than compensate for the tem-
porary wrangles:. -

Studentq sliould. enter programs by carefully makmn
‘their choices before the registration period. .Students
-will indicate:their first, second, and:third choices, and
how they, weigh their preferences.’Every effort-will'be
made ‘'to mzatch the mterests of students. to the pro-
grams available. o

Some programsswhich run for three quarters.or more
will allow a limited number of students to enter:by
special permission in the secend quarter and ‘perhaps
even the third quarter. Conversely,.a student whoudis-
covers that he just does not :want to do or cannot.do
. the:work of a pmogram will’“be helped to find a.more
satisfactory-altenmative,. either in.another Coordinated
Studies. progrzmmor, in Contracted :Study. If a student
fdilsito meet:sliifs;responsnbllltles to:the program, he:will
* be- requlred tmileave. If a student has:irreconcilable-
problems-in. #iis- particular seminar-but wishes to-con-
tinue: as a memiber of the program, he can request to
join:another:seminar. If a student has grave preblems
with comprehending what he reads and carrying out
assignments, he will receive ‘as much help as he can -
use :from the faculty members and student members of
his group.
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. Tea)mwork
You should:be aware that-the faculty members di-
mecting a.Coordinated Studies program not only will
‘be:concentrating:on all the required books along with
you but.also will be carrymo on their own Monday
‘morning - faculty’: seminars, .in which they will be
“trading. 1dea< and.. assisting : each . other to be more

suseful 1o you. They will be learned persom bringing a
«good deal. of experience to the common effort.. But

“more important, they, like you, will be learning. Com-
‘bining - the functions of teachers, counselors, and:
‘co-workers, they, llke you, will be totally absorbed in
the task at hand.

+7
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CONTRACTED SiiUBE

For part of your carcer at Evergreen: swetmay work
in Contracted Studies. As an ~imdisiassl or-as a
member of a small group sharingzimterests. 'you can
sign up with a faculty member:orefter stjpff-member
to earn credit by doing a project—cammwimz out an '
investigation, mastering -a ‘skill or sex sof skills, at-
tacking a set of problems creating.agpiege wf=vork, or
dealinw with a specific: body of subjemtrmanmer:.

An Overview

We call this arrangement a “contract’" ‘E't&ff“mning. It
is an agreement to carry out a projeg:.. apmriit: implies
direct, mutual responsibility bctweem}mmﬁl the ex-
perlenccd person whom you have asked:* ' iiielip you. It
isa flexible yet demanding method famrssatigiying your
interests ‘and needs within the availd#i = ources of
Evergreen—the experlenced people, te. fuiliti
materials, and the opportunities whichnfiu:* ollege can
arrange for you. As a pattern complemmmting the Co-
ordmated -Studies programs, Contractetl 'Studies will
help you to worl\ more and more on your*own

But you should recognize that your close. relatlonshlp
with an Evergreen sponsor is somethmg quite different
from “doing your own thing.” If it is.compiktely. “your
own thing” ‘and does not call for:experiemeed, chal-
lenging, guidance, then you can do “it-mmch better,
much more efficiently, and much ‘more. thonestly
without joining a college Wthh is -responsibleifor of-
fering . such guidance.
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Contracted Studies will allow you to develop further
your knowledge in a specific area of - interest -or. a
cluster of interests. It will help you to pursue further a
particular problem first ‘raised in- a Coordinated
Studies program. It will allow you-to explore new in-
terests and experiment with them mtens:vely while you
are makmg up-your mind about a career. When you
have  decided upon the career you want to follow,

Contracted Study will provide opportunities, up to the

limit of our resources, for you to undertake specialized
and lengthy projects. It will enable you to combine
on-campus activity with pragctical experience in your
chosen field off campus.

Variety of Contracts

There will be individual contracts and small- -group
contracts—and combinations of the two. For exam-
ple, you and ten or so other students may ‘agree to
work with- a- faculty sponsor as-a seminar group for
one month solid and then branch out into individual

- ventures in order to come back together at the close of
- a second month to share what you have learned. There

will be some contracts which are run totaily on the
campus and others which lead you out .into the com-
murity, into governiment agencies, into businesses, and
into field work at locations ‘quite distant from Ever-
green. Some contracts will be devoted to only one kind
of subject matter; others w;ll ‘combine several em-
phases. :

There will be contracts' lasting a month or so and,

when you have decided on cpf:c1al|ze:d work and can
demonstrate to a prospective sponsor that you are
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capable of doing your own work over a longer span,
contracts lasting as long.as a year. There may even be
contracts la@tmw a few days, if you, have engaged in

substantial learnm0 on.your.own time and wish to sign:
up with a sponsor to be tested for your achlevements L
and to have them  recognized by the- awardmg of -
_credit. There: will be contracts for: which you take
most of the initiative, when you bring a carefully pre-
pared plan of study to'a prospective sponsor and ask:-

him for his help. And there will be contracts in which
sponsors have made known what they wish.to work on
and you volunteer to 101n them., :

Sponsors

To suggest the- relatlonshtp Wthh Contracted Studtes
will require, we have chosen the term “sponsor™ for
the teacher who will be working with you During the
period in which the contract operates, this person will

be your teacher ‘your advmor ‘perhaps your“

co-worker, or group leader, or" tutor. Although most
sponsois will be- members of the. teaching. faculty, Ev-
ergrecn has recruited many other talented staff mem-
bers who are willing to work with 'students . on:con-
tracts. If the contract struck between you and :your
sponsor requires other.  specialized assistance “which

~your sponsor cannot provide, you may- work with a -

“subcontractor™ on or off campus who will not be
fully responsnble for your studies but who_ will help
you' through part of the contract and report to your
sponsor:



- Please remember that you will be responsible for
carrying out what you have agreed . to do. Your

sponsor will draw up the contract with you, work with

you along the way, and evaluate your achievements at
the conclus:on

Preparmg for the Contract

As you move from a Coordmated Studles program: or
a terminating Contracted Study to a new.contract, you-
should obv1oust make full use of the advice of your
‘current seminar leader or sponsor. You should take a
“hard look'at where you have been and where you want
to go. Because any contract will be worth not less than
one Evergreen unit (i.e., 1/36 of the total credit re-
‘quired for graduation), you should prepare for a new
contract as carefully as'you can Ly preliminary discus-.
sions w:th your prospective sponsor..

You should be prepared to ask- ‘some hard questions..
- As in all other sorts of contractual arrangements, you
should plan for the strongest. possible _results. for your
investment of tlme and energy. However long the con-
tract may run, whatever credit is-to be’ awarded -and
whether it is.simple or complex, you will be devoting
your full concentration to it -and should make the most
of it; It will be your total academlc assxonment untll
_,you have: completcd 1t : ‘ :

What can you do under contract7 The range. of possi-
bilities is very large, so long as the necessary resources
are available. Readmg projects in History, philosophy,
literature, government soc:ology, economlcs SClCnIlﬁC
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lheory, and. s0 forth research projects; nt"ulm(7 the
collection,” processing, and mterpretmv of data: from
documentary or ‘laboratory or" field mvesnoauons
mathematics; computer - languages;- creative: work‘ i

visual art, film, photoglaphy, music, playwriting, po-
etry writing, short-story writing; biological or archeo-
logical ' expeditions; apprennceshlp in  a newspaper
office or governmental: agency; internship as a teach-
er’s aide or helper in a welfare agency; career-learning
in a business office or industry—all .of these are possi-
bilities. ‘ ' ‘

Signiﬁg Up

Once you have decided upon what you wish to do and
have found a prospective sponsor who can help you,
you and he will decide: whether the resources avail-
able at Evergreen or off campus can support the con-
tract you have in mind; whether you are personally

3
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and academlcally ready to undertake the particular
project; and whether both of you (and the other mem-

bers,

if it is to be a group project) can agree on the

terms of the contract.
In preparing a contract, you and your sponsor work

out:
K
°

A short title for the project. :

A statement of what you wish to learn through
it and why.

A description of any plcvxous cxpcnence you
have had which relates to this project.

A summary. of the activities which will take

place—the materials- and - techniques you will
study, the methods you will use; the facilities or

“locations. you will be working in; the people

who may be working with you. (If a student

wishes to underta}\e an ambmouq nrmpr-t but -

needs to know more before he can beom he
may -engage in a one-unit “pilot” contract
leading to the preparauon of a more substantial
contract.) -

The support to be provided by the sponsor (and
any other “subcontractors™ on or off campus
whose assistance is essential to the project).

A description of the results which you wmh to
achieve.

A description of how you and your sponsor will
evaluate the work.

A rough estimate of the duration of the con-
tract, under the assumptions that one Evergreen
unit should represent about one month of
full-time effort but that contractual credit is
awarded " for the successful performance of the
project, not for the amount of time spent-on it.
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When a project involves travel expenses, living ex-
penses. off campus, and any: other special costs to the
student himself, the student should demonstrate that
he can defray such costs and do wheat he ‘has con-.
tracted to do.

In filing a contract, one point remains firm: The two
important signatures on a contract are yours and your
sponsor’s. Neither you nor he should give a signature
easily. 'If you cannot, or are not willing to try to live
up to the contract, then do not sign it. If the faculty
member advising you has doubts about your ability or
motivation, then he or she should not sign the con-

tract.

Completion and Credit

When-you have completé‘d your ‘project, your sponsor

“will report to the registrar that you have been awarded

the unit or.units of credit involved. At the same time,
he will add to your official portfolio an evaluation,
describing what you have accomplished, how well you
have accomplished it, and what kind of advance this
has represented in your academic career. He will also
transmit the remarks of any subcontractors who have
supervised part of your work. ‘

“You will add to your official p. .. .io your own evalu-

ation of what you have learned. The original contract
and these ‘evaluations, plus samples of your own work,

will represent what you have accomplished in your
project. ‘




The Portfolio

The official portfolio which represents each student’s
academic career at Evergreen will be especially impor-
tant for those engaging in large amounts of Con-
tracted - Studies. Because there will be no standard
program descriptions to serve for easy reference, the
contracts themselves and the accompanying evalua-
tions and samples of ' work will constitute the evidence
for what you have done. Your entrance into advanced
Coordinated Studies programs will depend upon the
strength of your past performance.” Your ability to
negotiate future contracts for more specialized work
will depend upon what your ‘portfolio tells your new
prospective sponsors about the quality of your earlier
contracts. : ‘ ' ‘

.
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SAMPLE EVERGREEN STATE COLLEGE
LEARNING CONTRACT

Name . —_— _ :
) Last . First - Initial

Short Title

Faculty Sponsor Units of Credit —

Additional help if essential t() the contract
Beginning dmc——‘Approxim:llc date of completion
Purposes:

Previous experience:

Activities under this-contract:

Support. to be provided by the sponsor:

Results projected:

Methods of Evaluation:

Does this contract require special resources? If yes. attach expla-

nation.
Student’s signature Date
Sponsor’s signature _Date
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COOFPERATIVE EDUCATION:
INTERNSHIPS AND COMMUNITY
SERVICE YOLUNTEER PROGRAMS

As an Evergreen student, you will have opportunities
to combine your study with pracncal on-the-job. expe-

‘rience related to your academic program or career in-

terest. These opportunities are important for several
reasons: . first, practical experience can’ enhance and
augment the knowledge you have gained in the class-

room; second, these opportunities will enable you to
“explore a varicty of possible carcer. fields and to make

an early decision concerning the career of your choice;
and finally, you will be able to gain valuable
on-the-job experience in your chosen carecr at a time
when such experience will be -most meaningful dnd
helpful to you.

The Office of Cooperative Education has been organ-
ized 1o assist you and your faculty sponsor in:locating
and arranging practical work -experiences to match

~your program of study and your career interests.

Working - with your faculty sponsor and.with repre-

~sentatives of business, industry, government and

community  organizations, your; Co-op Coordinator
can help you to locate and arrange credit- bcarmg, in-
ternships or Commum[y service volunteer experlences
counsel you on matters relating to internships and
volunteer placements and help you to resolve any
problems that may arise during the course of your
placement. To assist you, your faculty sponsor and
vour coordinator, the Office plowdes a wide range of

“information and supportive services. These mclude

e A comprehensive ‘catalog of internships avail-
able to Evergreen students.
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e Publication of the weekly *Co-op Memo™ to
keep students, faculty and staff up to date on
new developments in the Co-op program.

e A complete records and information system to
facilitate placement.

e Ongoing developmental activities to insure that
~ new opportunities:become available.
Co-op program activities include both internships and

" community service volunteer experiences.

Intemships |

Internships are program. related work experiences

wherein the primary objective is learning and personal
growth. You may elect to intern full time or part time
for ‘periods ranging from a few weeks to a year or

“more, deoendmu upon your: academic program, your

career objecuvcs the, nature of the particular intern-
ship you haw, negotlated and the arrangemcnts you

oL
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have agreed upon with your faculty sponsor. Nor-
mally, you should not plan to intern for a total of
more than a year during your academic career, al-
though "under special circumstances longer periods
may be justified. Although internships ..ay carry a sti-
pend or salary—again, depending upon the circurmst-
ances—in many cases they do not.

Your first consideration in deciding whether to seek or
accept an internship should be the nature and quality
of the learning experience involved. The internship
experience should not be viewed as an alternative to ‘
your: academic program but should be seen as a log-
ical extension and continuation of it, enhancing it,
augmenting it, helping you to translate what you have
learned in the classroom into real, productive,.tangible
results. As an intern, you will have the opportunity to
measure your abilities and skills in the most important
place of all—the real world in which you will be
working and earning and growing for the rest of your
life. But you will also have a responsibility, both to
yourself and to the College, to insure that your intern-
ship experience is a valid, creditable learning experi-
ence, that it does not become simply a way to avoid
the rigors of academic discipline, that it remains more
than just a job. ;
Normally, Evergreen interns receive full academic
credit for full-time work in the field. Many variations
on this may be arranged, including full-time work with
a small academic component, part-time work with a

_part-time academic component and, for part-time stu-

dents, part-time work with no.distinctively separate.
academic component. The best combination to match

00




your academic and career objectives should be worked
out in advance between you and your faculty sponsor

Fvergreen interns must be enrolled in one of the Col-
lege’s two major modes of study: Coordinated Studies
or Contracted Studies. If you are enrolled in a Coordi-
nated Studies program, you should not plan to intern
unless your program has inciuded internships in its
activities. Similarly, if you are enrolled in a Group
. Contracted ‘Study, you should plan to intern only if
internships are included in the planned group activi-
ties. If you are enrolled in Individual Contracted
Study, you may wish to plan‘an individual internship
as all or a substantial part of your Learning Contract,
or you may wish to include a minimal number of
~ hours of internship activity as a supplement to your
readings, discussion and other activities. Regardless of
the mode of study in which you are enrolled or the
number of hours you plan to commit to internship. ac-
tivities, you-must have the approval of an Evergreen
~faculty or staff sponsor in order to receive academic
credit for your field experience. You must also clear
arly proposed internship ‘with the Office of Coopera-
tive Education, complete an Internship Agreement
form and register your internship with the Office.

You should notify the Co-op Office well in advance of
the quarter in which you plan to intern. As soon” as
~you have contacted the Office, you will be assigned s
Co-op Coordinator who will counsel and :advise you
-on matters. relating to your: internship, assist you in
locating and arranging an’internship and work with
you and your faculty sponsor in resolving any prob-
lems that may arise during the course of your intern-

Ol
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ship. Youf Co-op Coordinator can also assist you in
locating a faculty sponsor if you do not already have
one. :

Evergreen students have initerned in a variety of career
fields, including:

Business Conununity Organization
Law . The Sciences

Public Administration’ Mental Health
Management Medical Technology
Political Science Communications & Media
Recreation Computer Science
Graphic Arts ~ Corrections

Fine Arts Education

Advertising Counseling ‘

Public Relations Juvenile Rehabilitation

Students and employers in all of these fields have
found the-internship experience to be a viable, produc-
tive means for bridging the gap between theory and
practice, between campus and community, between
classroom and job. But studerits have also found that,
to be most effective as. an cducational.instrument, the
anternship experience fust’be a carefully planned and
fully integrated component of ‘the larger, broader,
long-range academic program. And they have found
that a worthwhile internship experience means hard
work. Before deciding:whether or not you wish to in-
tern, you should carefully consider your academic and
career goals, the extent to which you are willing to
commit yourself, and the results you anticipate in re-
turn for your effort.

02




«Cammunity- Service Voluntels Exibieriences

While at Evergreen, you tay Wi tos weliunteer your
‘services ‘to' the community without pay :and without
credit. You may feel that you will derive adequate sat-
isfaction from simply knowing that you have contrib-
“uted in some measure to:the improvenient of the world
around you or from knowing thi: iyouw have added'in
SOPNE Wicasure to: YOUr ¢Awn ; persu:vmﬂ growth. If one of
yourt objectives is to render serviceso dihers—and if.,
for one reason or another, you do not expect to re-
‘ceive academic credit for your efforts—the College
encourages you to become active’ as a community-
service voluntcel

Not everyone should become involved in community
servncc Voluntcer work requires the commitrzent of
time ‘and energy and the:dsvelopment of trust. When
someoné:i ‘*‘ahmnm:n_.,ihﬁwﬂu‘«ﬁﬁ'h&cause of other prior-
{ities can damage that trupe mﬂimmmmp and destroy the
good' that has “been done. Butuif -you fee! you would
1eally like to help. if you fezlsthat you would like to -
give of your time and your:talents to one of the many
social or community -service:<erganizatiens in the
‘community, then there is anemﬂ:for your services.

If you wish to be a comnmmity volunteer, the Co-op
Office can help you in manymways. The Office main-
tains complete listings of agencies and organizations
needing volunteer assistance.”The Office is in direct
contact with many of these agencies on: 4 regular, rou-
tine basis and can provide you with information about
their activities, their objectives and their specific
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needs. The Office ¢

i & 2% ae: dddk gtk

‘ ‘can also counsel and advise you on _
the amount of time and effort which you might plan to

- invest without interfering with your academic program

and other commitments.

Community service volunteers are needed for
hundreds of worthwhile projects. Depending  upon
your interests” and talents, you may wish to: collect
and  distribute food ‘to a needy family; sponsor a
person on parole or in prison; read for the blind or
senior citizens; stuff envelopes, answer phones or can-
vass door-to-door for a fund raising campaign; or per-
form.any of a host of other tasks that need doing
somewhere, for someone-—now.

In addition to placing Evergreen students both on and
off-campus, the Co-op Office assists volunteers from
the community in identifying meaningful ways to serve
the College. Community involvement in the College
has strengthened the ties between the College and its

64



neighbors and has helped us all to gain-a deeper un-
derstanding of one another. Like the student volun-
teers, volunteers from the community have discovered
that commltments of time and energy cannot be taken
lightly. But many have found the deep satisfaction that
comes from doing a job that would not otherwise have
gotten done, ajob that perhaps no one else could do.

The Evergreen Cooperative Education Program is
designed to be flexible and elastic, to fit hand-in-glove
with the academic curriculum, supplementing it, en-
hancing it, expanding it. The Co-op philosophy at Ev-
ergreen is based on the overriding conviction that real
learmng cannot usefully be separated into “academic”
and “practical” components, the one:occurring:before
graduation and the other ‘occurring after the student
has re-entered the “adult” community. Rather, as an =
Evergreen student you shall have the opportumty to
develop very early the full range of skills and talents -
required of today’s educated adult. The College urges -
you to.make the most of this opportunity while you
are at Evergreen. But we urge you, also, to consider
your objectives carefully and to decide whether you
are willing to put into your Co- -op experience whatever
is needed to make that experience producnve and
worthwhile.
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THE LIBRARY AT EVERGREEN

Whether in Coordinated Studies' or on contract,
whether confronted with' the responsibilities -of an in-
ternship or with the intricacies of a'problem in the
economics of ecology, students at’ Evergreen need
ready access to information and ideas. That’s what our
Library is all about—information and ideas and easy
access to them. ‘

Traditionally, libraries mean books. That’s as it should
be. Books are great sources of information and ideas.
As a.matter of fact, they remain about the most con-
venient’ “teaching machine” available. Consequently,
we have more than 75,000 books for your use and
pleasure, indexed and cataloged in the best fashion
that we can manage to ‘make them readily available
for you.. Books imply print, of course, and. print isn’t
restricted to what we know as a “book.” In addition to
our book collection, our print materials include some
1,400 serials—journals, magazines, and other kinds of
periodicals—and several hundred reference volumes
like encyclopedias, concordances, dictionaries, statist-
ical abstracts, guides to - the hterature in a host of
fields, and many more.

But informa‘tiOn and ideas are not accessible through
print alone. For this reason, we have collected for you
about 8,000 audlo recordings, 12,000 slides, models,
art prints, maps, and other realia, ‘and ‘a sizeable
number of films and video tapes. Again, these items
are cataloged and stored in a way that makes them
f*asy for you to use and to enjoy.




“Avallablhly”‘ls the key word here If the mfoxmatnon

“and ideas, the facilities, and the people of the Library
-are 'lo. secrve you most’ effcctlvely, they “must be as
| readlly available as possible. Alelablhly depends

prlmarlly on. two factors: ‘systems of storage and re-

- trieval, and: perqons ‘The. Evernreen Library has tried’
to make its systems both comprehemlve and- slmple— ‘
" easy for you to work. Systems can’t.do, however; what

people can do. People can listen to you, help you rede-

~fine your problems in ways that make them more sus-

ceptlble to productive solutions, and lend you:a hand
in makmg3 the systems' work ‘in_a manner that’ most

“closely meets your needs and. interests, ‘We' also de-
 .velop,-askinds of extensions of ourselves, handbooks,
- guides, and other tools to increase as far as we can the

availability to you of the mformatlon and ldeas thal‘
the lerary represcnts ' :

[, . X . o R Y

We're not. wnthout our hmltatlons of course but our
aim is to provide student'~ with pcrsonallzed forms of

relevant access to our materlals But our services don’t
~stop there. The L:brary can help you to create the in-

formation that you require when such a step seems
appropriate. Staff members wnthspemal skills in pho-.
tography, graphics, television, and audio recording
carry a basic responsibility of m'lkmg available (o you

their_abilities, along with ‘some . very contempora:y
productlon equipment of precisely the sort used in. |
~industry, When you need to, then, you have ample aid
~available to make your own “software” for your pro- E

grams of study or for. spemal projects of personal sig-
mﬁcance for you.
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We need to make ourselves cIear on this matter; like
all of Evergreen’s units, we try very hard not to make
or even to’imply promises that we can't fulfill. Because
we are undermanned and limited in our financial re-

sources, we may not. be a?\le to help you to do every-

thing that you want to do, to supply help that we have
avallable exactly when you would-like to.take advan-
tage of'it, or. to put in your hands the book or bit of
equipment that you nced at'the very moment that the
need becomes apparent to you. We can serve you best

if you plan ahead and give us some. advance, notice of”
what you expect from us. As a new lerary in.anew -
‘institution, we need your pallence and’ ‘your help as we .

gear ourselves to-offer the. Kinds of services that we

have’ mdlcated here. Our basic busmcss is to make
-your-access to information and- ideas easy and effec-’
T tive, cnjoyable and mtelleetually rewarding. We'll"do
our best to meet your needs as, fully‘and as cumfo. t-
‘-ably as. we can 'you can’ help by lettlng, us know what ‘




You can also hclp by giving us’ yom suggestions for
new additions to our holdmos—bookq -records, art
~prints and slides, or other resources. in ideas and infor-
mation. We ‘also regard it as-valuable to collect in-the

Library any snomﬁcant work done at Evugecn by its

citizens, whatevcr the forms. that ‘they use to make

their own contrlbutlons to the world’s store of data

: and lhoughl

‘Beyond' its CO“CCliOh of books and other items and in

addition to its staff of helpful people, the Libr ary de-
fines a place and a climate. Qur plan’is to make the
place a pleasant one that Very one can:use construc-
tively in his own appropriate manner. As for the cli-
mate, we hope that it will encourage conversation and
discussion, serious and determinnd intellectual work,
both - verbal “and graphic  expression, Lollcge -wide
communication, exciting ewp!nm.t.!ons of the complex

realms of thought, and the private IClathlOI] that all

‘ oi us occaslonally need.

Like any dynamic - place - and clmmtc the Ltb|a|y‘

changes. One of the reasons for these alterations lics in
the. sheer fact that not everything in the Library can be
 held permdnently We often mount displays and ex-
hibits that, in onc way or another, reflect the many dif-
ferent ‘aspects of life at Evergreen, in the immediate
community of ‘which the College isa part, and-in the
larger- world. - Pluralistic in concept and sometimes
pr oductlvcly controversial, these occasional clements
in the Library’s program are always planned for their
reasonably wide interest, their sllmulatmg, qualities,
and their potential enrichment of our ong,om;, educa-
tional venture.



~ In this statement about the Library, we're troubled by
~ the abstract tone that brevity seems 0 entail. Through
a. very few examples, let.us try o put some vital ﬂeqh

- on the bones of our wenemlwatmns (1) ‘The mtne :
non-print visual collection is_ being put on'color and |

black-and-white microfilm, so you can preview in sec-
“onds a whole set of slides, pxmts maps, etc..(2) All.of

our audio recordings are‘on cassette and in 5pec1a1Iy 3
designed containers.on our shelves to prov;de you wnlh ‘

the easiest possible access. (3) Our “Thing: Wall”.

for you to decorate-—with ‘etchings or- watcrcolons
tempera or acrylics, with” poems .or witticisms, with
complaints. or expressions of pleasure (4): Our facili-
ties and -equipment are extensive enough to permit
_you, if you want to, to learn how to record a sym-
~ phony orchestra quadlaphomcaliy or. to' produce your

~own TV show. On youn part, of course, you must give:
- us suitable notice and aliow Ll'lk)l.lbh time so thut we

can pr ovide the help-and schedule the gear -that you
~will.find most useful.

| Flnally, working with the Library is a cooperatlve af-
fair, In using the lelaly, you are inherently sharing a
reservoir of mformatlon and ideas with other people.

 We hope that this fact of sharing will become both

apparent and valuable to you. What is useful or fun
- for. you probably is needed or can be_enjoyed by
others. If. you “rip-off” the leraly, lhcn,kyou are de-
nying to olhels the avallablllty that belongs to all. In
effect, you are ripping off your fellow students, your
teachers, and your friends. Similarly, if you fail to re-

spond-to. our: requesls for the return of materials that -

you have borrowed, then you also are denying that
‘crucial factor of avallablhly to others. We feel particu-

"Tarly ctrnamaly: abmiit tlhie mantfar Rasmitea siia Armt Tonones
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- any quarrer 'you'can -retain an item: from the collec-
tion for-as long as:you ‘need it The eystem ‘works, -
however, only if each person promptly returns his
wrthdrawals when somebody e!%e needs them

In sum, the L:brary is a cooperatlve effort 1o ‘max-

imize the availability. of information and ideas for

Evergreen s people. If its emphasis is on books, it acts
on the awareness that mformatlon and ideas come’in

" other kinds of packages, too. If it has tried to install

the best systems of storage and retriecval that it can

afford, it also has remembered .that persons—-—the

people on its staff—are essential in serving the needs

~of users of the Library, who are also-people. Most of

all, the Lrbrarys collections, staff, facilities, and cli-
mate all aim at the.same target as the rest of the Col-
lcg,e——furthermg intellectual growth and the skills and
understandmgs that are the hallmark of a useful edu-

b e



'THE COMPUTER AT EVERGREEN
It is imp‘orm‘hlfm cevery educated ix]ici.iyidual;in today’s
world to know sonmiething -about computers and the

way they are programmed to. process information and _
“make decisions:” Computers directly influence our
lives.in an increasing variety of ways. The crucial is-
~sues-involved in society’s use of computers are far too

important to be left-only in the hands of experts.

Through a’series.of seminars sponsored by Computer
~Services, large numbers of Evergreen students’ learn -

how to.use a computer as an aid in-their studies, to
make calculations, and for recreation. They work with =~
one of the typewriter terminals and cathode ray tiibe

displays” available on' campus. Through the usé of

Dartmouth BASIC, a deliberately simplified computer.

] ‘ ot o ST U L TS TR T RS T S
language, most students find that they have a working

knowledge of this language after only a few hours of
study... = T ' :

For those with- computational requirements too large
or specialized for BASIC, Evergreen has arranged
access lo several substantial computers off campus.
Since a medium-sized campus computer tends to limit
the options of those with a genuine need for extensive

computing, we-do not plan to acquire such a com-

puter.

However, we have purchased a capable minicomputer

system, the Hewlett-Packard 2000C. This system is-

‘interactive and can’ react to 32 .users concurrently.

Most importantly, it permits a variety-of responses to

needs in a wide range of student learning, in calcula-
oy " P 3 e
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bnhty of immediate reactnon to an operator’s input, it
can detect many errors 1mmcdmtcly and reinforce cor-

- rect ‘computer_syntax, ‘encouraging rapid learning of'
" the computer language. The. interactive mode of oper-

ation” typically kccps interest “high. cven -among stu-

“dents who- would not olhcrwnsc persevere lhrounh the

tedium ‘of most data’ processing tasks. Immediate’ re-

~sponse with a solution. 10, a specific problem facilitates
‘more’ thorough and mcanuwful exploration of the var-
_ious facets, of the hrﬂcr problcm For.many social sci-

ence mmulauons cconomxc games, and other. appllca—

tions that bcneﬁt from man- machme interaction, inter-
“aclive computm provndeq a satnsfymg_, and exciting
medium- for learning and for coping | “with large -
~amounts of 1nf0rm:1110n and mmcatc reldtlonshnps in

sets of data

‘Compuler Ser vnccs ﬁtaff members are’ avallablc to help
students faculty, a,nd admmlstrators ‘make effectnve_




“project can be expanded when one considers. the full
potential of - computer processing compdred with a
,manual andlys:s of the data :

. Students aud faculty haw two main modes. for using
the interactive computer. In one mode, they learn the
‘BASIC language and create their own programs, sim-
ulation games or calculation. In the other mode, they
use a program prev;ously developed: by someone else
to solve a .specially defined problem. Several . com-
~ puter-aided instructional packages have’ been devel-
- oped by students and faculty members to help illumi-
“nate units in one of the Coondmated Studies programs.’

Other computer- based: units are: available for students B

with special interests. For recreational purposes, stu-
dents frequently gather around 'a terminal to play a
‘qlmulated game ofblackjack golf, bullfight, or.
sca- war

An anaIOO/dlg_,llal hybrld computu system supports.
computer. graphics and can be used to solve differen-
tial equations typical of quantum mechanics, fluid
flow, and other physical and electromagnetic wave
equations. The solution to an equation is displayed -
instantanzously on-a cathode ray tube. This display
‘also lends itself to mterestmg apphcatlons of computer
maphlcs . :
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DEVELOPMENTAL SERVICES: THE IDEA

Activity outside the formal academic program repre-

sents a significant portion of every student’s. educa-
tional-life “at  Evergreen.- The Division of Develop-
mental Services has as its central purposc the encour-
agement and facilitation of student growth, Its aim is -
1o help students develop themselves mtcllu,lually per-
sonally,-and, socially by providing professional - serv-
“ices, programs, and facilities- that will aid - this® vital
process. To fulfill -this genuine commitment to people,
the College prov1dcs students with ccasy and quick ac-
cess to services in such ficlds as financial aid, career
and personal guidance and counseling, placement;
recreation ‘and co- -curricular. activities, ‘and health.
During the 1972-73 academic year, this office began

_'1dm|mstcrmg several - new  programs, 1ncludmg a
~day care'cenler, a community shuttle bus:service. and

a travel, transportation, and ticket sales center.

These services are designed to identify personal inter-
ests and problems and to offer a broad basé of alterna-
tives in response to them. The scope of those options
ranges from recreational outlets to preventive ‘mental
‘health and group counseling programs to deal with
“difficulties before they become: complicated and full-
blown. Doing this job requires moving staff persons,

“whenever possnblc out of offices and-into the environ-
ments where students actually funcnon—~the residence
halls, the recreation facilities, the lounges where com-
muters spend significant time, etc. By cxpandm0 our

access points, we can better provide information, me-
diation, ‘and counseling to help students cope in an
informed way with changmg life styles and the influ-
ences that play importantly at college on every one.
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. ngelopmenlal Suvxces will only be . vaiue if mem-

bers of the academic community and local citizens not’

~only utilize services but become involved in planning,

program operation, and evaluation.: Our success d_e-
pends on_precisely this broad base of involvement,

- bringing diverse people together to work on common

tasl\s and to'learn to understand each other more fully.
By creating-an open system. for wndespread participa-
tion by studenls in the activities, the programs, and thu
ongoing evaluation’ of. all aspccts of campus. life, we

-lay [hL groundwork for a’ hughtcned sense of com-

munity munbelshnp and. for ‘personal growth in
self-knowledge and mlerpcrsondl sensitivity and skill.
Through tlns approach, we can identify and rapidly

-respond to cxpressed student concerns so that any gap

between the institution:and its student body can. be

~dealt with Opc.nly and constructnvely We will continue

to expand the involvement of students in the operation
of our services; and in coliaboration with students, we
will continually seck to improve our basic administra-
tive and communications systems on the campus.



Counseling Services.

. Evergreen provides a variety of counseling services to

all enrolled students and emplOyeeq Their use is en- -
tirely voluntary and without cost. The. level of our
ability to help is largely dependent on recognition by
the individual that he or she sincerely wants help in
coping with a problem: Workshops, developmental
seminars, and other forms of group activity and coun-
seling can be’ generated as. student-interests: develop ‘

| "Counsehnw relationships are strictly. confidential. No

information will be released without :written ' request .
from the individual. 2

Thcxe are thrce basic dlrectlons that the Counselmo

Service must move towards. -Movement. away from
officés andinto the commumty to create” programs
based on primary prevention rather ‘than remediation,
and mobilizing community resources for mental health

“represent two of these trends. The third is. to base the

role of the counselor and of the Counseling Service on
a developmental rather than a therapeutic framework
This developmental approach blends traditional and
new concepts. Individual counselmg, group counsel-
ing, occupatlonal and educational information, and
other programs are all relevant to the developmental

| “approach. We will attempt to counsel students in such_

a way. that they learn the technlques involved.
problem-solving rather than emphasmng only the soI

ution of problems.

,Counselmo frequently is useful in relation to a variety

of educational or marital concerns. In some situations,
a referral to a more appropriate source of aid may be



needed In such special ﬁelds as draft counseling and
‘psychlamc care, the College enlarges its own capabili-
ties by contracting for professlonal service as needed.

A number of students have found our career- planmn0 o

resources useful ‘in 1dentlfymo their initial vocational

- goals. With help through counseling the student can -~
P

then fruitfully apply these ob|ect1ves to:planning pro-.
grams. of work and etudy ‘Through vocational cotin--
selmg we will attempt-to create: in. the student not just
~the idea that he must choo%e an occupation, but that
he faces a series of deveIOpmental tasks extending in-
deﬁmtely into_the future, all demanding contmual de-
cisions and growth and the development of new skills
-and. abilities: The Counseling Office will continue to
work with the offices of Fmancna] Aid and’ Placement
and Cooperative Education and the Library to collect
-a wide variety of resources ranging from general occu-
pauonai information to data on specxﬁc professional -
fields.:

Because nearly all faculty and staff carry responsxbll~
ities for-some type of counseling and advisement, the

Counseling Service tries to supplement these activities,
to offer speCIal kinds of help, and to respond_as best it

can to any unmet human needs. The Counselmc7
Service will be open. weekdays and occasionally in the '
evenings and on weekends Students, faculty, and staff

are welcome. "



” Health ‘ Services‘ ‘

The Everoreen State College maintains Health -Serv- .
ices with one part-time physician and two nurses (one

~ full-time ‘and ‘one part-time)’ during regular clinic -
hours in the Daniel J. Evans’ lerary Building. The -
'phystcran will be “available for" half-days - between .
‘Monday and Friday. Beyond provrdmg routine health
care for students without charge, he will lend~ profes- :
‘sional support in" the ‘areas. of health education and
- preventive medlcme and in cases of emergency The
“Health Services hours will be extended into the eve-
- ning-and weekends because of the increase in facilities

and activities: on ~ campus. “When ~possible, . Health__

“Service programs will be spons01 ed in on-campus resi-

dent facilities. Physrcrans in the Emergency Room at
Olymplas St. Peter’ HOSpttal are-available: when “the
Health Service Office is closed, or when emeraencresi
cannot be treated adequately on campus

We are makm“ every. effort to dCVcIOp a greater con-
centration of health services on campus-while still re-
- quiring a high degree of interaction and cooperatlon ‘-
between_ thc Collége and: the ‘medical: community “of

Olympla Public and private persons with expertise in
health services will be involved with students, faculty,
and staff in a variety of ‘activities. The services will
include famlly planning chnlcs, drug awareness work-:
shops, first aid training sessions, some psychiatric as-
sistance, and much additional work in preventive med-

1cme health educatron and health related concerns

The health 1nsurance program of the Colleﬂe is par—

‘trally intended to encouraée students to form and to
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e ther in thelr home comm 'nltles or.in Olympla.‘

s with - ',.ﬂown physmans ei-

_ ;_Evergreens msurance pollcy is optlonal but it pro— :
- vides ‘additional support to' students. ‘Because our

health program is not a comprehensxve one, students
are strongly urged either to take Evergreen’s policy or

~ to be certain they are covered under other means else- .

where, i.e., through their parents famlly msurance'

- plan:



Recreatlon and Campus Act1v1t1es

Under this program, we extend ample opportunrty for
“members of the campus community ‘to engage in a
rich variety of recreatlonal cultural, and social outlets

‘which’ promote physlcal conditioning, relaxation, de-.

-velopment - of - interests, hobbies, and talents.. Mini-
mally, a person snould be assured of posmve cultural

enrichment and ‘appropriate entertamment throu0h”

audrence partlclpatlon

; Evergreen students may enoaue in several types of rec-
reation and campus activities, some of which may be .
engaged in for. purely - recreanonal" purposes, some’

aanAda

- “for academic purposes, and others for-lifetime ‘values.

--gained through the learning of selectéd: skills. Sports

recreation at. Evergreen can-be either formal’ or in-

formal. Although the lcvel of ‘interest for a given ac-
tivity is expected to change with 'some regularrty, our

present list of sport.clubs and. organizations includes: "’
bicycling, .. fencmg, gymnastics, kayak:and ‘canoeing,
yachting, jogging, judo, karate, rugby, scuba diving,
‘skiing, soccer, and" cllmbrng All of these organizations.

‘offer. basic instruction; ‘some offer advanced instruc-
tion. I addition, specral workshops are scheduled pe-
frlodrcally to provide lntroductory skills in such areas
as rock clrmblng, sallxng, etc. A wide varlety of intra-

~ mural-sports'is open to anyone who. wishes 'to ‘partici-- -
pate.: These include archery, basketball ‘bicycle rac-

“ing; cross-country,’ ﬁeld hockey, flag - football, golf,

"handball pool sarhng, soccer, softball,. swimming, ..
“table tennis, volleyball water polo werght hftmg, and '

_wrestllng




s

Students who desxre to tal\c part in other types of‘

formal campus activities may be interested in the fol-

lowing organizatic-is: The Modern Dance Club,.Jazz

Dance- Group, Ballet-Club, Asphodel Fields Theatre
People, The- Political Action Soclety, Action  for
Washington, Consumer Protection, The FM Radio,

- The Paper Cooperative, MECHA The Native Amer-

ican Students Association, UJAMAA and The Wom-

- en’s Commission. These organlzatxons offer “educa-
‘uonal resources and many serve as a meeting place for
‘raciai minority groups'and women. Most of these acti-
vities have 'headquarters "in" the College Activities

Bulldlng or in the lerary Building. The College Acti-

~ vities ‘Building contains food servnces,‘bookstore a -
- bank, post office, games and. loungc areas, in ad_umon
", .tostudent: acuvxty ofﬁces V S
‘The 1972-73 year saw the Opemng of phase one of

~our Campus Recreation - Center which ' includes an ,
“eleven-lane swimming pool a. separate diving well,’

sun - deck two sauna-baths and. large showenng and
locker rooms, a multi-purpose room for dance karate,
exercising, etc., separate welght training “rooms _for
men-and women, five handball courts, and a meetxng

. room. Since this’ facxhty will serve as the hub of indoor
. recreational - actlvxty, it will ‘be open as many hours
* during. the week as. possible  and on" -2 more limited -

‘basis’ on -weekends. We will: continue' to supplement ‘

indoor.. hlcxlmcs by opcr'mnv a’.small - and “well-

- cqu1ppcd but tcmporury “all- weather gymmsmm ‘
. in the campus utility. plant. ThlS facility includes two
: basketball shooung stations,” two volleyball and’ bad~.
~minton courts,a gymnastlcs cllmbmg rope. plus se-
lected - additional - gymnastics'. equipment, ‘and ‘two'
i speed bag platforms A new recreauon pavxllon an
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‘unheated but covered facxllty, includes two basketball
courts and four additional basketball stations, two vol-
leyball courts and two tennis courts. Qutdoor facilities
include a large playfield which facilitates field hockey,
flag football, rugby, soccer, and softball. Future devel-
opment includes plans for outdoor tennis courts, lawn
bowling, and a mountain climbing practice facility."
Although the College owns-3,000 feet of undeveloped
beach front on Eld Inlet, it is'the desire of the majority
of the members of the'Evergreen community to leave
most of the waterfront. undeveloped until systemanc
plans can be- adyanced to assure protectlon for i

‘ fraglle ecosystem N

We will mntmue to add addmonal eampment to our
forowmo mventory and make items available to. all -
‘memberc of the campus commumty The -Geoduck
‘Yacht: Club is “custcdian of two C- Larks ‘and -one
Snipe. Tnesc boat‘ “¢an. be.used free by club mcm-

- bers, or; thcy can bc lonted at selected tlmes by:




non- members Instruction in saxlmo is oftered oy ‘the
club. The Recreation Building Equxpment Center has
a wide variety of equipment Wthh can be rented or,
~some cases, borrowed free of charge. Included are‘ ‘
such- things -as crampons, -ice axes, clnnbxm, rope,
packs, ‘stoves, " tents, - snowshoes, -cross-country - skis,
sleds, inner tubes, canteens, cook sets, and hard hats.
In-addition,” game - bags containing volleyballs nets,
soflballs etc., are: ava:lable

Any student who desnres financial support for an ac-

tivity which he or she feels is' of campus-wide value,

may -submit‘a “requestfor funds to the. Services and

Activity-Fee Review Board. This board, which falls

~under the nlrmd;cuon of the Dean of Developmental . IRER L . s
Services, is composed uf eight students selected ran- -
domly,‘who are willing to'serve for staggered. -
three-month terms. Durmo the past year, several of the
‘clubs and organizations prevxously mentnoned recelved g

fund.ng from [hlS board T 5

- :

4 FulToxt Provided by ERIC




‘Financ.ial Aid and Placement '
Financial Aid

Gene) al Infm mauan

Students who' CXpeC[ difficulty in meeting the costs of .
college should apply for help through thc Office of -

' Financial Aid and Placement. Evergreens goal is to

provrde every eligible student with sufficient financial -
assistance to. make. hlsﬁfattendance possible. Awards. -
from the Colleges aid programs rest strrctly on per-

sonal need and can only supplement the: contribution
of the student and his family. Assistance may take the
form of employment grants, loans, scholarshrps or a
jcombmataon of these pOSalbllllleb

Most of the dld offered by’ the College is open or.ly to

full-time students. In order to continue to receive fin-

ancial aid, a student must complete seven (7) units
~ each academic year and.a minimum of: two (2) unitsin -

‘a given quarter. The Law Enforcement Education
Program and- the Basic ' Educational Opportumty

Grant are the exceptions to this rule. Part-time stu- -

~ dents are also encouraged to use the servrces of the
Placement Center

The Colleoe expects. the student S, famrly to contrrbute
as much as possrble toward the cost of his education,
and the recipients of financial aid are e‘(pected to ad-

l*r.re to a modest. budget The partnershrp into which

College enters. in provrdmo financial ‘aid to the -
student 1S.one involving ‘a commitment on the stu-
dent’s part to prowde a ‘substantial contrrbutron to- -

ward his college costs from such’ sources as summer
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_savings. Aid will not ordmarlly bc dwardcd to cnablc a

student to pay installments on an dulomoblle to repay
prior obligations, or for long-distance. transpontallon
Students who have. chosen not to accept-available
family aid, and students whose parents, although able,
have ‘chosen ‘not to contribute to the costs of college,
are eligible to apply. for some forms of assistance. For

~instance, a number of on-campus jobs do not require
- the applicant to demonstrate significant *aed, nor is
stringent need-analysm a criterion for the chcrdlly -

lnsured Loan Prooram or for off- -campus placement.

;Students should not rer on- the avanlablhlv of ready
" employment in the commumty as a means of financing
“their ‘educations. Although the Placement Center w111' ‘

provnde every assistance in locatmo work, the pool of

- part-time JObS in the Olympla area is very small and
competition is keen. Further, the flexible nature of
‘Evergreen's Coordinated and Contracted Studies. pro-
gram schedule often does not lend itself to the typlcal .

“be- here-every-day-at- three™ part -time job.

Studcnts who have temporary fmancml problc1m -at

The Evergreen State College may dpply for emer,ency
loan assistance. Any stu.dcnt may inquire about schol-
arships awarded by off-campus agencies, some of
which do not consider need as a major criterion” of
award.  All. students are -encouraged :to seek general
financial counseling and help in the personal manage-

‘ment of money at:the Office ‘of Financial Aid and

Placeinent. Informatlon of ﬁnancml ald at other col-

leges is read:lv Ava;lable as'is information on summer.

and career pmcemem See “Student” Accounts/ Fees
ard € ,ma-n-‘u.' in this bulletin for estimates of annual
costs for - widents attendmg Evergreen

T m— v
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App[lcanon Pr ocedur es

'Students ‘who 'wish to be consrdered for “aid should ,

complete The Evergreen State Collece Financial Aid

- Application and return it to the Colleoe “The appro-

priate College Scholarship Service: Conﬁdcnual State-

'rnent—erthcr Parents’ Conhdentral Statement or Stu-

dent’s Fxnancral Statunent as indicated below——must.
be submitted to the College Scholarship Service before
the application can- be considered. Confidential state-
ment forms are available from hroh school counselors .

or from the Ofﬁcc of Financial A1d and Placement

) 'Parents Conﬁdennal Statement must be com-

; pleted by dependent students That is, a student

| who has, Gurmg the calendar year in-which he: wili
receive ‘aid or- during "the prior calendar year, B!
(1) been .claimed by either parent for Federal In-
come Tax purposes; (2) received more than $200
in aid from his parents; or (3) resrded wrth his
parents for lour months or more.

Studenr s Fmancza[ Sraremenr should be completed
by mdependent students. That is, viudents: to
whom none of the three points listed above ap-
plies. Unmarried students over 23 years of age and .
married students oveér 21 wrshmcr to establrsh inde-
pendence who have lived apart. from their parents ’
for two years, may attest to that fact by signing the
“Indcpendeni Student’s Statement™ on the Colleoe
application. and” having -the stateinent notarrzed
Unmarried. students under 23 and: marrred stu-

' dents under 21, as well as other students seekmo" ‘

,mdependent status ‘who cannot demonstrate two
; qyeats of’ mdependence must request an “Afﬁdavrt'




of Nonﬁ'-Su‘ppor't‘ form from this office for their
parents to sign and havc notauzed

Deadlmes

' Applxcatxons for aid dur.no the 1973- /4 academic

year must be received by July l. Apphcauons from
students applying for “summier College Work- Study
employment must be received: in. the Otﬁcc of Finan-
cial ‘Aid and' Placement by April :15. The Parents’

' Conﬁdentlal Statement must be: mailed to the College

Scholarshxp Service at least- two weeks prior to the

- above deadlines. Needy: students applying after July I
~will be aided if funds are available, Collcoc
- 'Work-Study summer awardees will be notified in late
- April of award. Other applicants will receive acknowi--
edgemcnt when their appllcanons are . complete and_

will be given an estimate 'of ‘the total of their awards. -
The specific nature of their awards, however, will.not

~ be announced until after July IS. Our deadline of July.

I, which allows niore students to apply. precludes any
earllcr award announcements s :

Programs

A brief description of the requlrements and regulations
attached for each ﬁnancxal agsistance program follows.
Further details on.any program are avzilable from the
Oﬂ“ce of. Financial ‘Aid" and. Placement. These pro-
grams are designed to be awarded mdlvndually or in-
uombmatlon dependmo cii the m.eds of each student.

Loans

Students should be aware that the overwhelnnmo ma-

~jority of aid funds isin the form ‘of loans. Almo%tf




every dld recipient, [h\,iLfOl’C must ﬂC(‘f‘pt some p'ut
of hlS aid in the forn: ot a loan. -~

Natlonal Dzrect Stua’ent Loan Program Thxs pro-
gram- provides long term, low-interest, loans for
qualified students in any program of study at Ever-
- green. Terms.and conditions include these stipula-
‘ ~ tions: (1) Students’ may borrow- up to $2500 total .
_during their first two academic years'and not more
~than $5000 durinig their entire undergraduate car-
. ‘ “eers. (2) Borrowels must be citizens or permanent
SR residents of the United States. (3). Each borrower
‘ ‘ © must-sign-a PronnxﬂSory Note paydble to The Ever-
_green State College ‘Married students - are  also -
requircd"to sign a Marital Commumtv Responm~
_ . bility Statement (4). Loans are disbursed to:bor- : ,
~rowers in. quarterly installments durifig the first - : : o
R week of each: quarter. (5) Quarterly repayments o ‘ '
~on'_the “loan - begin' one year “after the borrower o , R
'leaves school ,and the‘mterest begm‘s to accrue . . ‘ - -

iText Provided by enic [N




- nine. months aftex the borrownr ledch schoo] at .
3% mnple annual interest. No interest on the loan
-accrues prior to the begmnmn of repayment, Pay-
ments areé at a minimum of $12 per month and the
loan must be repaid within 10 ycars. Borrowers
who become full-time teachers in Head Start may

have 15% of their loans canccl]cd for cach year. of....‘v ”

_teaching in that program. Borrowers who become
teachers in  schools whcrc there is a high Lonccn-'
tration -of students, from low- -income famlhcs and
those . who become full-time tefichers of the handi-

“ capped in’public or.non-public efementary or sec-

“ondary school systems may have their loans: can-
~ celled as follows: First and second year-15% per .

. year; third and- fourth year-”O% per -year; fifth

year-30% . Veterans who served in an area of hos-

~tilities may have 12-%2 %' of their loan cancelled
for each year of such service up to four years.

Federally Insured Loan Pfogram ThlS program
"provxdes loans to students of- up to $7500 a year
. through participating - banks; credit’ unions -and
savings and loan associations. It was’ desxgned to
aid studunts from middle-income “families who
- may. not ordman]y qualify for college- based aid.
* The loan is guaranteed by the fc.deral government’
and the annual.interest.rate is set at:7%. Many
_students qualify. for “feders! ‘interest. subsidies,
‘under which the federal goverriment will pay all
interest charges until’ ten months after the student ‘
]eaves college




Emergency Loan -Program. Funds for this pro- -
gram’ are donated by business, service and profes-
sional organizations, ‘and individuals in the. com-.
munity. The program is designed to aid students
who face temporary need by providing loans of up -
to $100 for.not.more_than 90.days. Borrowers:
may. apply’ by means of a personal interview in the
Financial Aid Office. A borrower must be errolled
for at. least two (2). umts Sxmple annual mterest 18-
set at 6% :

College Long Te)m Loan Prog;am Sources of

. this program mclude comimunity donors and Serv- -
-“ices. and Actmty Fees It provides-loans of up;to:
~ - $300 for. pCI’]OdS of up to twelve months. Eligi-
- bility reqsirements and dpphcatron procedures are

‘ 1he same as for the Emeroency Loan Program

" United States’ Loan for Cuban Students Students '
who are Cuban Nationals and who are unable (as
“a result of action’ by the Cuban government) to
receive support from inside Cuba,’ “may apply for
this loan program if they are full-time students at
The Evergreen State College. The maximum loan
- is $1000 per year and repayment commences one
~year after graduaticn at the rate of 3% per year.
Students who believ:, they may be e]xgxble for-this
loan program should contact the Office of Finan-.
“cial Aid and Placement as far in advance of .the
; academic 'year as possrble '




Leona M. Hickman Long-Term Loan. The Trust
Department-of Pcoples National ‘Bank in Scattle
administers the Leona M: Hickman Loan for male
residents of- King County enrolled. full-time at The
Evergreen State College. The student must demon-
strate significant financial need and may appiy for
loans up to the amount of school-related expenses.
‘Appllcallons are available at the Trust Depart-
ment;-Peoples National - Bank, " or through  the
Office of Financial Aid and Placement. The in- -
terest rate is 5% per year plus a credit insurance
premium; xcpdymcnt commences upon gradua-
tion. Interest is pa:d while the recipient is in
school. :

‘Grants

- Basic Educational Opnortumty Grant Program.
. -This program .was created by the: Education
‘Amendments’ of 1972 and begins July 1, 1973. If
funded, ‘it will provide grants'to each student of
$l400, minus the -expected. family contribution.
The grants m'1y not ‘exceed 60%. of a student’s ,
need. The minimum grant will be $200. Tnforma--
tion on application pxoccdules and guidelines for
determination of expected family contribution will
be available in the Office of Financial Aid and
Placement as soon:as they are announced by the
Umtcd States Commzwoncr of Educatlon

Supplemental Ea’ucatmnal Opportumty G;am

This program prowdes grants to undergraduate
- students ‘whose need .is acute.: The grants may
range between $200 and %1500 but may not ex-
‘ceed one-half of the total amount of the student
ﬁnancxal aid, provxdcd to the sludcnl by the Col-




legf‘ Studcnls may not receive in excess of $4000
_~under’ this progran dunng ‘their . underoraduate ‘
courses of study unless’ they pursue an approved

fifth year, of undergraduate study, in which case
the ‘maximum becomes $5000: The College must
determine that the student would. be unable to at-

‘ tend w1lhout the grant.

_ Washmgton Staze Tuition Wazvet Ptoglam By_ﬂ 3
;authonty of an act pdssed by the 1971 State Legis-
lature, a limited nurber of tuition and fee waivers -

will be granted to. needy students under the same
general criteria as those of the Educational Opnor~
tumty Grant Program .

Washmgton State ‘Need Grams Thlb progxam-
provxdes upto one -third of a student’s need‘and is -
‘administered by the Washington State Council on

Higher Education. Nominations are made’ by this

ofﬁec for students of - exceptlonal financial - nCLd_,L»'

whose fclnnly mcomes are. mordmalely low

' ‘Insntutlonal Scholarslups. Few_er than half a dozen

scholarships‘ are awarded by the College annually,
and range in amount from.$75 to $IOO Awards
are, made solely on the basis of need

Donor Deszgnared Scho[arsths Informatlon on
dozens of scholarships: awarded by organizations
not connected with The Evergreen State College is -
available in the Office of Financial Aid and Placc-
‘ment. Announcement of avallable scholarships is
‘made -each winter and ‘further “information and
' ‘appllcalxon forms are avaxlable from thlS ofﬁce
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3 Law Enforcement Educanon Progiam The De-
~ partment of Justice offers-a- financial aid pr001am
to students whose major areas of study are in the
"ﬁclds of administration of justice, law enforce-
‘ment, or corrections, or who are employed in these
[ﬁclds Any- student currently emploved inthese

nelds (in servxcc) may apply for a tumon grant.
In-service or pre-service students may apply for

tuition loans if they are enrolled for two: (2) ‘units
~or more. If need exists, they. may apply for loans
in excess of tuition. Loan recipients must. have

completed and transferred to 'Evergreen
twenty-two (22) quarter hours in’ classes: dxrectly

‘related to Jaw enforcement. Grant recipients: must "

agree to continue employment 1n thexr current law
enforcement agency for two years after’ oradua-‘
tion. Should they fail to do so, the grant becomes a
loan repayable at 7% per year. Loan rec1p1entsz;‘

‘begln 1epayment SIX- months after leaving school.

Loan recxplents who after leavmo school are.:




employed in a public law enforcement, correc-
tional, or court agency enjoy a 25% forgiveness of
the loan for each year of employment up to four
years. ‘ .

Employment

College Work-Study Program. Each year the fed-
eral government awards The Evergreen State Col-
lege money to create a wide variety of summer
and school year jobs, both on campus and in the

community. The pay range is from $2.00 to $3.50

per hour; the program is open to students  whose
financial need is significant. Students may work

not more than 19%2 hours per week during the
~“academic year unless they are in an internship sta-

tus, and 'may. work not more than 40 hours per

week in all other periods. Every student in’ this
program must be an' American citizn or in ‘the

United States on a permanent visa. Those who-

work full time during the summer are expected to

save a substantial proportion of their summer.

earnings to be applied to meet school-year costs.
Academic credit may be given in some instances
- for off-campus, part-time . Work-Study  employ-
ment. The College can only offer the opportunity
for Work-Study employment. UNDER NO CIR-
- CUMSTANCESIS AN OFFER A GUARANTEE
THAT A STUDENT WILL BE EMPLOYED,

OR THAT ONCE EMPLOYED, HE WILL

RETAIN THAT POSITION. Employment de-
pends on skills and performance and is the prerog-
ative of the employer. ' E )
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Part-Time Employment. The Office of Financial
Aid and Piacement maintains a listing, screening,
and referral service for part-time positions with
employers on campus and in the community. Stu-
dents interested in part-time employment should
apply at the Office of Financial Aid and Place-
. ment. It bears repeating, however, that part-time
Jobs in the Olympia area are not readily available.

Financial Counseling

Counseling service is available for any student wishing
assistance with family budget management, estimates
“of college costs, economlcal food-buying techniques,
the economics of study abroad, and information on
nutrition. In addition- to mdmdual counseling,” the
office holds periodic seminars on these subjects. Stu-
dents who intend to transfer to other schools should
seek assistance from this office in obtaining and com-
pleting financial aid. applications and scheduling inter- .
views with financial aid counselors at thetr new !
schools. Veterans with temporary need who are not-~ L
cligible for institutional aid 1ay receive information

on other sources of assistance. ‘

Placement ' : . ~ : ‘

The Office of Fmanmal Aid and Placement provxdes !
students thh access to career, summer and part time
employment opportunities, . assists  them ' in attaining -
~their- career  goals, provides informational support to
‘the Ofﬁce of Counseling Services in its function as a
. ‘career, guxdance center,. and offers liaison and media- .
‘tion services to employers ‘and . student employees. :
Providing access to employment requires an extensive '
job development procram The Placement Center staff
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maintains contact with local businesses, industry,

‘State, Federal and local government, and other place-
ment agencies (o devclop ]ob opportunities, share list-.
ings, and monitor job openings. The staff keeps list-

ings up-to-date, counsels job applicants and refers
them to prospective employers. Employers are encour-
aged to interview students on campus and then to join
student placement seminars:to share their knowledge

of the world of work. In coordination with the Coun-
'seling Services Office and the Office of Cooperative

Educatlon, the Placement staff seeks information on
job forecasting and employment trends from a variety
of sources. The development of employment oppor-
tunities alsa involves a strong cmpha51s on vocations
for social change or alternative- placement for those
students who opt not to make a career choice immedi-
ately after graduation. Opportunmes range ' from
Peace Corps service to inner-city volunteer work Stu-
dents are referred to the extensive:and contemporary
library section on Vocatlons for Social Change. The

T n s




Placement staff will develop and maintain a video tape
library of various members of the faculty, staff, and

wider community commenting on their experiences in ..

their respective career fields. Thése individuals will
also be available for seminars and individual inter-
views. H '

Several placemeni-related training programs are oper-
ated by the Placement staff, including general orienta-
tion for students, faculty and .staff, seminars to ac-
quaint College-Work-Study Program employers with,
the requirements of the program, specific job-skills
development sessions in cooperation with various on
and o‘ff~Campus= employers, and seminars in
job-seeking techniques. A weekly seminar dealing with
topics of interest to seniors is held from September to
May. ‘ -

The Placement Office also concentrates :ts efforts in
such singular areas of job development as veterans’, '
women’s and minority placement. It maintains recip-
rocal out-of-area placement agreements with colleges
in other parts of the nation, assists the Office of Coun-
seling Services in graduate school placement, and in
cooperation with the Registrar, maintains a credential
_file service by which. graduates may have portfolios
indexed according to career area forwarded to pro-’
- spective employers. | R

Y I
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197273 PROGRAMS IN PROGRESS

At Evergreen, we seek to offer a variety of new Coor-
dinated Studies programs and new opportunities for
Contracted Studies each year. A Coordinated Studies
program will be repeated only with a modified design

" and with chanoe9 in the faculty team leading it.

You should not expect therefore, to find. the 1972.

‘programs in operation next year. Even if some of the
program titles appear ‘again and even if some of the

same faculty team members are involved, the pro-
grams will have been largely altered by the experience -
of the first years. We shall continue ‘to value growth -
and change over mechanical repetition within hard-
ened cateoorres

The summaries which follow describe work done and
work in progress; they are presented here for the sole
reason -of giving you some idea of how we go.about
the enterprise of higher learning. For if you choose to
jo'n us, you will be enrolling in the College, entering ‘
our particular climate, rather than signing up to take
one specific program or prearranged sequence of pro-
grams.

-‘[v‘oo‘-
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These programs are designated as Baw:c or Advanced.
Basic programs are open to students beginning their
undergraduate careers and to any more advanced stu-
dents who are interested in tiie topics and methods
which the programs will concentrate upon. Advanced
programs are open to full-time students transferring
their work to Evergreen at.a third- -year level, to adv-
anced part-time students, and—by consent of" the pro-
gram staff—to some ‘beginning students whose' ir.ter-
ests and previous experiences Wl“ enable them to carry
out these more specxahzed and demanding assign-
ments.

10/



COORDINATED STUDIES FOR 1972-1973

It is very important for you to remember that all of the
Coordinated Studies programs described in The Ever-
green State College Bulletins are 1972-73 programs
and not 1973-1974 programs.

The programs that we will offer in the fall of 1973,

from which you will choose, are not listed in this Bul-

letin,  They ‘will be listed and described in a supple-
ment that will be mailed to admltted students early in
the spring. :

'While the 1973-1974 programs will be different (and
better) than the 1972-1973 programs, they will cover
the same helds dxscxplmes and problems.. ‘

Remember, Coordinated Studies requiles you to read

good books, carefully, to do a lot of writing, and to

_ learn to seminar about the books and' your writing.




One final word of explanation—normally, any adv-
anced student may take a Basic Program. Advanced
Programs do have prerequisites. These will be men-
tioned in the detailed descriptions contained in the
supplement to be mailed in the spring.

In 1972-1973, we offered eight Basic Programs:
" Natural and Social Science:
A Modular Approach
American Studies 1
Western Civilizatior:  The Struggle
for Freedom I ‘
Human Ecology .
Mind and Body
- od Roles in Society
Learning about Learning
Japan and the West

And four Advanced Programs:
Human Development IT -
Politics, Values, Change
Image and Idea
: Life on Earth:  Past and Present
- You will find brief descriptions of these Coordinated
Studies programs on the following pages.
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Natural and Seccial Science:
A Modular Approach

One Year e Basic @ Three Units Each Quarter

The modular science: program is an approach to the -
learning of science based on the beliet that complex:

systems can be examined in depth from a multidisci-
plinary viewpoint and without the prerequisites of in-
troductory courses. As a corollary, the program is also
committed to an examination of* the vital relationship
between science and socxety

Modular science consists of a sequence of short, inten-
sive subjects each lasting about five weeks. The neces-
sary background in each supportive discipline, ¢.g.,
biology, chemxslry, mathematics, physics, economics,
political science, psychology, sociology, and anthro-
pology is introduced as needed, using—where possnble

, —self—paced units.

Each module deals W1th the theoretical and practical
aspects of the subject, as well as the social and histor-
ical implications.

All modules share a core seminar experience. Socml .
‘historical and phllOGOphlcal issues within and between
- the natural and social sciences' constitute the basic
subJect matter of this component. Breadth and.

perspective is our goal here. Students. and faculty sub-
scribe to SCIENCE magazine, or some similar journal
which explores current issues in the social and natural
sciences. :
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American Studies 1

Two Years e Basic @ Three Units Each Quarter

The program emphasizes the relationship of history,
art, music. literature, philosophy. and science in the
development of modern America. We read the novels,
poetry, prose, history, philosophy, drama, and jour-

’nalis'm of the United States. Films and music are an
integral part of the program. We carry out searching

inquiries into the nature of our socicty: s it possible
to identify who we are in our own time? How uncer-
tain of our identity as a pecple are we? A lot? A little?

The first year program couples the issues of racism
and identity. The second year will link urbanization

“with alienation. Since the library has acquired the

University microfilms, American Culture Series 1 and
11 (1492-1900) and the American Periodicals Series,
1789-1900, students have access to microforms of
little-known, or hitherto unavailable, materials aside

- from text materials, films, and other sources. Reading

and writing are closely supervised.
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Western Civilization; The Struggle for Freedom I

Two Years e Basic ¢ Three Units Each Quarter

This I8 a program for students who want to read some
of thie great books of the past, along With contempo-
rary lilerature. The program is dedicated to careful

reading, good writing, and thoughtful conversation.

The Program takes up the old and ever new problems
of fredom and responsibility, peace and war, courage
and Cowardice, good and evil. individual and com-
munity. It compares democratic Athens and America,
and creative Athens and America. It asks what manner
of meén and Women were the Greeks, and who are we?
What is this ¢ountry called -America?

The books include Homer, The Odyssey; and Nikos
KazaMzakis, Zorba the Greek; Sophocles, The Trage-
dies; and André Gide, Two Legends; Plutarch, The
Lives of the Noble Greeks; and Lytton Strachey, Epii-
nent Victorians; Plato, The Republic; and Franz
K afka, The Castle. ‘

" The Pfqgrani includes” weekly lectures, ‘slide shows,
andfilmg, : ' |




Human Ecology

One Year ° Baszco Three Umts Each Qumter

" Hdman Ecology focuses on tlu. ec_olo y of. man, past

and present, rural and urban; primitive and civilized.
The kmds of quest:ons explored; espeCIalIy in the early
portlon of the program, include:  :How have man’s
relationships with his environment changed during his
"blologlcal evolution? How has man’'s. phyﬂlcal environ-
ment .influenced his behavior and affected his cultures?
‘_Conversely, how has man’s behavior affected his phys-.
ical environment and his cultures? What has. happened,
to:man; psycholog,lcally and’ ‘soc'ologlcally as he “adv-
~anced” from a.non-written agrarian culture- “close to
‘the soil™ to ~highly complex comimunications-based
_lnduqtuahzed cultures clustercd in unban settmgs‘? ‘

'imce urbamzatnon 1s largely characterlstlc of our
“times, and since the area between Vancouver British-
" Columbia and Portland Oregon’ is prone to become a
mcgalopolls ‘the major focus of the program subse-
- quent to. the background descr:bed '1bove, is-on the
eco]ogy of thc cnty ‘ '

Bas:c mforlnatlon and perspectlve is developed in re-
source: lectures, . films, book seminars, workshops, and

field trips. As self-paced Iearmng units - are' developed :

and/or: identified, thcy supplement, complement, or

‘replace some-of’ the more traditional modes of infor- -

~mation _transfer. Considerable emphaqls is p]dCCd on :
 the development of lnvestlgallve approaches in. thc
- natural ‘and social sciences. Most of the research is
o accompllshed by small. teams, but mdlwdual studentS'
< also undertake mdlv:dual prOjeCtS WIthm the" overa]l
~study.
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~ Mind ana Body:

One Year  Basic @ Three' Units: Each Quarter
One of ‘the major problems faced by many students. .
and by oo few educational institutions is the frequent
lack’ of relevance of academic life to life as a- whole. :
This program is: an attempt to integrate. the two by"
making the object of study the students’ own'lives. The
program deals with ‘a broad body of information di-
rectly relevant to everyday life: human biology (e.g.,
introductions to anatomy, physiology, nutrition, path-
ology), psychology (relevant’ empirical findings and
theories of human  behavior), philosophy- (e.g., the
mind-body - relationship, existentialism, phenomen-
- ology), ‘and sociology (the effect of contemporary in-
- stitutions on the indjvidual).. L S

‘Concurrently,. all of the students in the program are
working' toward. experiencing those ‘aspects of their
lives that correspond to what they are studying. This
involves 'scientific' research on their own mental and-
physical and social processes. For example, those in- - :
terested in €nvironmental issues 'carry out research
projects on marriage, the family, educational systems,
etc. : Lot : ;
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9(3‘ Roles in Soclety

‘One Year ° Basrc o Three Umts Each Quar ter

95\ Roles in Socnety seeks to develop an active intel-
lectual awareness of ‘the roles of women:and men in
“contemporary society,’ and of the problems presented
by these roles. It attempts above all to increase the

sensc of “personhood” in each of us, and to help ‘us

. create a culture of humanity, not just of mankind. Ul-
timately- it hopes to-reduce explontatlon of any person
by. any other person

The group of. students and. taculty works together to

study identity . and role formation as they. are shaped.

’-by the body and the acculturation process. This study
is . approached from  the perspectlves of blology, ‘the
‘socnal sC1ences and ]1teratu1e T :

At the begmnmg of the thlrd quarter, each student
Spends one month workmo on an-individual pro1ect
Possible projects mclude formal research 1nternsh1ps
' pohucal cfforts, etc. ‘

The’ years actlvmes also include several skills work-

shops in “things I’'m scared to do, or have been condi-'

tioned not to do ” For example, there might be work-
shops on auto mechanics or ‘computers for women and
child care or home economics for men.



Learﬁing About Learning -

. One. Yearo Baszco Three Unus Each Quarrer

_ Thls program explores the nature of I=zarning proc-
“esses.:Since intentional learning forms but a small part
- of all learning in one’s life, the scope is much’ broader

than classroom settmgs Questions’ considered - in-
clude: " What are the different learning theories? How
does learning ‘take place a) in structurc/ unstructured
sitnations?’ b) in mstxtut:onal/_nomnstztutxonal . set-
tings? c) ‘amo‘ng different age ‘grOups" d)-in different
organisms, . partlcularly primates?. "e) -in _ different

- culturez/ethnic’ groups  in. the . United States? ~Are

learning and education the same? What is the purpose.
of schools? -How do’ I learn best? How can I help

‘others. learn? - What kinds - of enwronments both

human and: physical,’ seem' conducive - to dlfferent
kinds of learning? How do different. people and set- .

‘ tmcs affect what and how I learn‘7

Jihis program offers a mixture of academlc and re-
search experiences. Role playing and observatxon in

schools of faculty and board.of directors” meetings are
used to help prospective teachers understand better
how' to. lmplement 1nnovat1ve approaches m pubhc
schools. - ' - :

Actlvntles mclude a combination. of mternsh1p activity

‘with an ongoing review of the learnmg observed -and

expenenced while on the _]Ob
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- J'apan ':and:“the _West
One Year . Baszc ° Three Units Each Quarre:

~.Japan and the West 1s-a basic program deslgned for -
two distinct groups of students: '
1. For those students who want to study in Ja-

' pan, the  program lasts almost - two . years.
Durmg the 'second* quarter of "the ‘program

these students isolate themselves in a to-
tal-immersion language study program. Lan-

guage study contlnues through the third
quarter, and perhaps into the summer. During

their second year students will spend at least

~two quarters inJapan: - . '

2. For other students the program lasts only three

' quarters. and. focuses ‘on a general under-

" standing = of 'Eastern ‘and- Western cultures.
During the second. quarter, when the

" Japan-bound - students are learnmg Japanese,
~other students engage: in other klnds of specral- )

ized program studles -

- The program studles the whole of Japanese culture—

not just pots and Zen, but industry, . polltrcs, agricul-

ture, family life, and. history ‘as well. Its'aims impose a

: tight - structure’ and -demand preparatlon -and” work
g ' from everyone :
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Human:"Dev‘el(ipme'n‘t ll

The Second Year e Advanced ° Thzee Units Each
. nuarter

The ob]ectlves of th1s proomm in; Human Develop-'
ment remain the same in its second year as they’ were
in its first: . cultivation of the student’s ability to inter-
pret his. life to ‘himself" and- others in- response to
(1) readings in the social sciences, biology and the
humanities, and (2) respon51ble werk as a supervised
' mtern ina local human service agency

In addmon to the focus on. human developmen[ in

‘evolutxonaly and hlStOI‘lCal perspectlves which:charac- -
terized ‘the first year’s work, the second year focuses - .

more sharply on several problematlc issues of contem-
porary human development such as human Sexuallty,_
- the family, prolonged adolescence, old age, the effects -
of mcreasmgly rapid Cultural evolutlon on personalltyf
development ‘ , S : ‘

Program work mcludes book and self-study semmars'

internships, films, lectures, and special interest work-
shops. - : : :
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_Poliﬁcé—_Vaers—Social' Change
One Year e Advancedo Three Units Each Quar ter

The first quarter is devoted to the acquisition of ana-

~lytical ‘tools; and the: 1eﬁnenient and. practice in the

application of these: tools to a body of material most
closely analogous to our own times: the roots and
fruits of the first reformation. These tools are applied

to Feudal Soc1cty in environment crisis, 10 the exami-
nation of the new. values generated in the

pre-industrial city, along with the personallty conflicts

this - transition represented and the behavioral re-

sponse of men living.in that time of crisis. The student
project required for this quarter 1nvolves the wntmg of
a play:about a hlstoncal figure, using the premises that
Eric Erickson and John Osborne used in their studtes‘
of Young Man Luther

The second quarter after a brtef look at' the polltlcal

social, scientific, and ‘psychological fruit of the refor-:
mation, concentrates upon :the development of " the
value crisis in the environment of the late .industrial

society. Students are to write a play about their' par-

ents, using the: Errckson Osborne premlses

“The thlrd quarter concentrates on the analysxs of cur-

rent pronouncements of. the “new -values” contained in

;the ‘second rcformat:on 7 as w:ll as.an examination
. of the degree to which’ they complement and the de-

gree to- which they contradict the: envrronmental con-
_straints of the “post-industrial’ . soc1ety Attention is

paid .to implied or stated " social: structures .in" which

.- these . values can, or are bemo carried out. The third .~

quarter culminates in the writing of a play about the
student’s own life, using the Erickson-Osborne prem-

lSBS ‘
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Image and I‘de_a.'
Ore 'Yed‘ro' Advanced ® Three Um'is Eack Quarter
This program is project- orlented with seminars devel- =
Oping from and focusing upon the problems:ahat occur

in mlage/ldea expression.. Problems dealt with range
from images as documents of our lives (social implica- -

~tions) to images as art (self-revelation). Specific areas
of involvement - are- photography, photo-graphics,

mOtIOH p]CtUI'e teleV151on and mult; med:a

The program is orgamzed mto&tudro workshops sem-

-inars, demonstratlons films, lectures; and prOJect pres- .

entations. The schedule ;ncludes one, two, or
three-week units. At the end of each’ umt specnﬁc pro-
jects are presented and evaluated '

Projects undertaken 1nclude sound image ‘sequences,

- pin-hole photography, paper negatives, sequence: pho-
tography " sound. recordmg, camera image control,

single concept: films, basic color techmques, sound ed- .

Siting, film edltmg, sound mnnng, synchronou5'
- sound-film editing, video recording, multl media_pres-
'entatlons and televnslon recordlng :

By. deslgn, ‘the - program stresses group projects in

_filmmaking, television productlon and ‘multi-media
'presentations. These collaboratlve arts emphasize not
‘only the skills of each contributing artist and
- -craftsman but also the intricate social activity needed-

to coordmate efforts and assure that the highest tech-',_
mcaI and aesthetlc standardv are met
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fossil - organisms; This: emphasxsvsf‘

‘at other’ levels (e.g., cell and popu
seek the meaning of studxes at thosi€ levels for-the or-
- ganism, because it is the orgamsmﬁwmch is subjpct to

Tonment, their- ecologlcal ‘and” ev
. omic): relatxonshlps and 'their. physiology and be-
~havior; will ‘have ‘learned through

Llfe on Earth ‘Past anéﬁPreﬂent

Ozze Yearo Advanced o Three Umts Fach Quanet

.. The reconstruct:on of the hi story c»thte and its envi-~
- ronments, which’ is the sublecl of thissaxdvanced: Coor-
dinated Study, reqmre’ i search intagll facets.of biol-

ogy, .paleontology, and the ‘geclaay: of -sedimentary
rocks. The program concentrates ommmarine, estuarine

-and fresh-water ‘organisms- and habiits whnch provide

the most extenslve hlstorlcal record —

The content of the prooram mvolv&wmtegratcd studles '

in the. life ‘and earth' sciences. Gmucern  is primarily

focused at the organism level of a=ganization: - how,
the organism. hves, =how its life 15%egrated with the:

demands’ of ‘its ‘environment, whzm ‘we . ‘can - deducc
about the answers-to’ these questioms :as they pertain to
ould not .be con-
strued as systematlca]ly elirainating study of oroamsms
ion).- Rather we

the. process of natural selectlon

We expect ‘that studen[s, at the enei:l of the year, . will
know a variety of field and laborammry techniques and

experimental- approaches to subjece #natter; will have.

some familiarity with organisms 6 lite ‘aquatic envi-

ationary’ (taxon-

frequent practice
now _how to.use

how to write a scientific paper; will.]

‘the ixbrary and hdve a hablt of readm JOUI‘I]EIIS

11

tn



'INDIVIDUAL, GROUP LEARNING
~ CONTRACTS

The acadcmxc p}anners of Evcrorccn had %sumcd that

_the]e would be very few mdmdual learning contracts

in the opening year of the College. The preparation of

contracts for valuable study depends to a large extent

upon acquamlance——of students-and facu]ty dnd p1 o-
spectnvc SponNsors.

It also seemed ﬁltmg that students, faculty, and staff

~ should begin ‘academic work by concentrating upon
- Coordmated Studies prograxm Nevertheless, some of
our first students demonstrated the interest and capa-
‘bxhty necessary to negotiate contracts’ with the few
faculty and staff sponsors available to work with then.
~As a result, in our early quarters, numerous full-time.
~and part-time- students were mvolved in mdxvxdual

karmng contracts

'_ All mdwndual leammg contracts must be negohated
- between. studems and the sponsors. who happen to be

available at any glven time. ‘They ‘depend upon ‘very
specific interests at. ‘each step. These titles will suggest
to you' what can happen by showmg you: what has.

happened:

A Sampling of Individual Contracts, 1971-72
- Full-Time Studems | ,
‘Psycho]ogy of the Mass Medla “Student Services

‘Internshlp” “Meso-American Lanouage and Culture”;

16



“Development of English ‘Fiction™; “Teaching Intern-
,shlp in ‘Art, Music, Readmo ““Banking- Inter nship™;

‘ Expresszons of Death and Burlal in the U.S.™; “Hlsto-

rl(wrdphy of the Seventeenth- Century En;,llsh Rcvolu-

tion. ‘

Part-Time Students

"By, For, and About: Women™; “Survey of Statistics”;
“Family Therapy”; “Understanding Federal LCUIS]d-
tion”; “Alternative Education”; “Tutorial on Urbdn
Planning”; “‘Photographic ~Essay:. Japan';
“Ear-Training Laboratory Internship.” 2

A Samplmg of Group Contracts 1972 73

“Music™; “The: Everoxeen Envnronment Ceramlcs ‘
“A Year in Memco” ““Theatre Arts: from Script t0‘
Stage”; “‘Native. Amerlcan Fleld Studles” “Personal
Gloup, and_Organizational Chan;:,e“ “Man and His
‘Recredtlonal Enwronment” “Art and Envnronment”
“How to Be an Innovative: Teacher in’a Public School
System” “Impact of Buddhism on the West™; “A Year
~in Sweden”; “Pest:Population Management”; “Studies’
‘in History and Culture; Europe and the Unlted States
Since the Late 18th Century”, “Whole System Earth:
; . Context and Content for Future Planning and Educa- -
o tion”; ‘_‘Alaskan Plpelme” “Europe: Study Abroad”.

o S 1y
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PROSPECTS, 19731974

You will not il here the specific new progra.ixxs to be
offered in 1973-74 and the years beyond. Instead, you

" will find general essays which set forth our attitudes,

- hopes and plans. They amount to ‘a. comprchensxve

~“invitation to belong to-this kind of college. Those who
wish to join us, as well as those who will b&, continuing
- their work here, will receive announcements of specmc
programs for 1973-74 as the proposals.for them are
approved—by the early sprmv of 1973.



’HOW COORDINATED STUDIES GROUPS ARE -
FORMED

\Thcle are many %tlmuldtmo ideas,: probluns and
needs around: which Coorolnated Studies programs
can be and Wlll be. Oroanwed ‘Rather than listing such
interests before they- have reached the’ <taoe of duﬁmtc
propOsals, -however, it would: seem useful 1o describe
how COordmated Studles uroups are formed.

. Plans: for COOrdmattd Sludlcs prooralm are formu-
lated by faCUlty members. The next series of” proposals
for year-long programs will: be formulated and sub-
xmt‘tcd during the winter quarter of 1977 73. .

After a proposal has been approved each team de-
signs 1S own program, makes' 'up its” own schedule,
cOndUth its own- expenments in currnculum deqlon‘
and tédching. arrives af its'own agreements for gover-
nancev and’evaluates jts own cffectlveness The ‘team
‘asks for a mandate ang gets‘it. 1t is up to the team to
“use ifS resources, its energy, and its mandate to do
something memorable and something significant.




POSSIBILITIES FOR CONTRACTS

Good contracts depend upon a matching of interests
between students and sponsors and the availability of
the resources needed. Both the coming together of the
people and the fulfilling of needs will continue to be
somewhat restricted in these early years of the Col-
lege. Not only do contracts -often depend upon ac-
quaintance—only now being ‘formed among our first
students, faculty, and staff members; all of us will also
have to gain experience with this pattern gradually so
that we can achieve the flexibility we seek and still
keep our Contracted Studies sensible and strong. Even
- more important, in these early. years, the resources of
Evergreen are limited. Our physical facilities and the
variety of experience replesented by those persons
available to sponsor contracts are not.yet extensive
enough to enable Evergreen to support as many kinds
of specialized study as our students might wnsh to un-
dertake

You may expect, therefore, that in the early years
‘there may be a preponderance of small-group con-
tracts over individual contracts and of faculty “sita-
tive rather than student initiative to get things started.
Advanced students who can use the specxahzed help
available will be given priority in’ arranging contracts.
We can, however, tell you now about some of our
preparations for more extensive activity in Contracted
Studies. We- shall never pretend that we have some-
thing for everyone; but as we grow and learn, so the
opportunities for Contracted Studies will grow.



: We assume that all faculty. members not fully mvolved
in Coordinated Studies programs during a given pe-
riod .of time will be available to sponsor Contracted
Studies (up to a limit of '15-18 ‘students each, ac-
cording to the specific demands of the contracts and
the other demands upon their time—such as running
workshops, developing'self-paced learning matenals
or serving as subcontractors for other projects). There
will be a tendency, already observed in our first year,
for individual projects begun .in Coordinated Studies
groups to gather momentum and turn into separate
learmnt7 contracts.

If you join Evergreen or continue your work here in
1973-74 and the future, you will find increasing op-
portunities for contracts as -more-and more faculty
members work in Contracted Studies. As both stu-
dents and faculty members move back and forth be-
tween Coordmated Studies and Contracted Studies, we



hope to reach a position in which at least one-third of
the faculty will be available to sponsor contracts in
any given quarter.

As you think about the sorts of problems you might
wish to study through learning contracts, you should
also consider the rich variety of skilled assistance
which you can receive from off-campus subcontrac-
tors. The agencies, industries, businesses, schools,
public service institutions, and workshops of the larger
commumty contain many people who can help you,
especially in those areas of vocational practice which
need not be duplicated on campus but which nonethe-
less hold large opportunmes for learning. The Office
of Cooperative Education is hard at work identifying
these people and preparing the arranoements through
which the students and sponsors engaged in future
contracts can make use of their services.

Faculty and staff members will be available to sponsor
work in Contracted Studies only over time and by
turns. But from these observations:and from your
reading of the descriptions of 1972-73 programs, you
should have a sense of the kinds of experienced and
energetic people who will be eager to match interests
with you.

Y
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SELF-PACED LEARNING

Learning at Evergreen can take place in many forms.
Seminars, workshops devoted to skills, and laboratory
investigations are a few examples. But we also con-
sider self-paced instructional systems to be an integral
part of our resources for learning. The purpose of a
self-paced instructional system is to organize one's
time and talent in mastering difficult concepts.

We assume that a student can approach various sub-
jects by various routes—books, discussions, firsthand

experiences; but also-through slides, films, video tapes,

audio tapes, and computer programs. We begin by
having an inventory of learmm7 matenals and devxccs
casily avanlable

At Evergreen, there will be much writing and discus-
sion, but we also use new techniques, such as com-
puter instruction, sound-on-sound tapes, and other
learning programs which enable ‘a student ‘to know
how he is succeeding step-by-step and to store his
immediate responses for future checking,.

A self-paced learning program thus takes a certain
kind of information or a procedure out of the standard
classroom format and makes it available to the student
in a learning resources center. The student masters
material on his own time and at his own rate, exactly
when he finds it essential to his understandm0 of some
key concept.
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Self-paced learning resources will at times be included
within the total work of a Coordinated Studies pro-
gram or as assignments within a learning contract. In
some cases, students will devote a whole learning con-
tract, with guidance and evaluation from a faculty
sponsor, to the mastery of a series of self-paced
learning units. At other times, they may sign. a con-
tract to produce new self-paced learning programs.
Having investigated those routines which can be
studied and mastered by interplay with a tape, film,
computer, or other program, students and teachers
will not have to devote meetings to mechanical drill-
ing, but can work on the learning they have already
developed and. plan the next appropriate steps. Stu-

dents and teachers will thus be better able to use their

time together for intensive discussions.



THE SCIENCES AT EVERGREEN

The Evergreen State College is a place where em-
phasis is placed on collaborative team efforts rather
than narrowly competitive individualism. Prospective
scientists will not study science in isolation from the
rest of the world.

Already, most Coordinated Studies programs at Ever-
green have some aspects of scientific thinking woven
into their fabric. Students in specific programs move
into the laboratory in order to conduct projects
growing. out of their studies. Similarly, students in
Contracted Studies may write contracts that will in-
volve them in research problems in,one or another of
the sciences. Through either or ‘both of these ways of

earning credit, mdmdual students. may prepare | them-

selves for advanced studies in the various disciplines of
science or may develop a broad understanding of the
relationship of science to other areas of human know-
ledge.

Though Evergreen will not force students into re-

quired “major” programs or department-oriented dis-.
ciplines, a student can specialize in some scientific dis-

cipline-with a view toward professional capability. The
faculty is comm;tted to the interdisciplinary approach
in making. science teachmg itself relevant and more
immediately useful, as well as in trying to bring about
a meaningful union of science with the arts and hu-
manities. In addition, certain kinds of interdisciplinary

scientific investigations ‘which cannot normally. be -

approached at the undergraduate level in other institu-
tions are possible at:Evergreen. '



O

ERIC

Aruitoxt provided by Eic:

Much of the information and many of the skills neces-
sary for tackling real problems in science have tradi-
tionally been bound: up in courses. At Evergreen, such
benefits will be available in the form of self-paced
learning modules in learning resource centers. Thus.
skills needed for microscopy or concepts necessary for
an understanding of photosynthesis can be gained
when and if needed by any student in any program
and at his or her own pace. :

The combined opportunities for group studies, indi-

vidual research and self-paced learning make the sci-
ence programs-available at'Evergreen as varied as the

individuals pursuing them. Coordma[ed Studies pro-

grams such as “Political’ Ecology,” “Life on Earth,”

and “Space, Time and Form™ have had great appeal -

to students planning careers in science as well ‘as to

‘those whose chief interests lie elsewhere. A group con-

tract in the Evergreen Environment has provided adv-
anced work in env1ronmen[al studies.- Individual con-
tracts ranging from anthropological and archeological
studies in the Valley of Mexico to research in aquacul-
ture have contributed to the scientific understanding of
those who have worked in them.

Resources and Facilities

The Evergreen campus, located in a thousand-acre
forest on the shores of Eld Inlet of Puget Sound, prov-
ides an excellent ‘location for. envnronmentonented
science programs. The marine ‘biology laboratory
fronts on Eld Inlet. Close by, in cooperation with the
Washington State. Game Commission, the College is
developing an Environmental Studies Center on the
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Nisqually Delta. Several ccological reserves exist
within ' the thousand-acre -campus, and the college
owns 3,300 feet of Puget Sound shoreline. Mud flats,
oyster- beds, a salt-water marsh, protected coves for
overwintering waterfowl, and a ready supply of barna-
cles, clams, jellyfish, and other marine invertebrates
are right at hand.

Extensive on-campus laboratory facilities are available
to interested students. In keeping with the interdisci-
plinary philosophy of Evergreen, research laboratories
for the sciences exist side by side with ceramics stu-
dios, metal sculpture shops, and auto- tutorial
learning-resources centers.

All of the science laboratories are designed for
teaching and research projects. No exclusive chemis-
try, physics or biology teaching-laboratories exist. ‘Sci-
ence . education "will :always  be - project- cand -
‘search orlented :
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Included in the laboratory facilities is a hyézid com-
puter-assisted instructional system. This syszem, coma-
bining a digital NOVA computer with an analog
computer, provides a valuable learning alternative for
students who ‘are not conversant in higher mathe-
matics. Beyond this, the College has a computer
center dedicated to undergraduate educational use.

Laboratory facilities also include animal rooms;
greenhouses; wood, metal, electronics, glass and
plastic shops; aquaria and growih chamber rooms;
electron microscope laboratory; and photography fa-
cilities. Of particular interest is a large two-story ter-
rarium where students can simulate environments to
provide learning resources as well as to interpret var-
ious aspects' of nature to the general public. Certain

common instrument rooms are glassed in so that visi- -

tors and usersalike can share some of the excitement
of interesting work being done. Standard equipment:
needed for investigations in any of the sciences is
available. ‘

However, please remember that specialized work in
science is possible only to the extent that faculty and
facilities are available. At present varied opportunities
for study in the :physical, biological and earth sciences

do exist. Remember too, that the' responsibility for .

specialization will be upon the student. He'will have to
decide what he wants to do, find out what.he must do

to accomplish- his: objectives and then do the work te

the 'satisfaction of both himself and the faculty
member or members working with him. Within' these
limitations, the progress of a.student specializing in
some particular area. is dependent. entirely upon his
imagination and his capacity for work.

-
<
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THE ARTS AT EVERGREEN

Coordinated Studies programs, involving the arts,
emphasize collaborations among artists (poets, musi-
cians, filmmakers, dramatists, actors, dancers, sculp-
tors, printmakers, painters, designers, craftsmen); col-
laborations between artists and scientists; and between
artists and scholars.

At present Evergreen is well equipped for collabora-
tive artistic activity in film, video, and nwulti-media
work. Our present capabilities for computer graphics,
for animations, and for the electronic synthesis of
music can serve as evidence for our interest in collabo-

ration involving musicians, visual artists, filmmakers, .

scientists, mathematicians, computer specialists, and
electronic engineers. Ceramics, printmaking, sculpture
and painting can be pursued in new well-designed fa-
cilities. Other specialized art work in music and drama
is currently accomplished in limited, temporary, or

make-shift spaces. Further facilities for arts will be

constructed in the years ahead.

Despite these limitations we wish to pursue creative
explorations in an environment where ideas (not nar-
rowly “artistic” ideas, but all ideas which have exciting
potential for. aesthetic exploration) are in constant
exchange, and where the likelihood of making discov-
eries grows as students learn to move more easily
among several disciplines. '

Our approach to the study of the arts is “holistic.”

Thus, when students are introduced to the history of

the arts, they are encouraged to find ideas and images
in past and distant cultures which bear vital meaning

13
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for the present. They are also encouraged to see var-
ious cultural phenomena as part of a global human
culture, a fabric that is being constantly rewoven and
experienced anew. They may perceive, for example,
how the experience of black men in Africa and later in
America has found artistic form and expression, and

" how this experience relates to styles of art and life

which we find to be current and “peculiarly Amer-
ican.”

Within this atmosphere of cross-disciplinary collabora-
tion and integration, students who wish to pursue car-
eers in the arts can prepare for further professional
study and work. The responsibility for specialization,
however, rests with the student. If a student has dem-
onstrated readiness for more specialized work in the
arts, he will have the opportunity to negotiate con-
tracts for long-term artistic projects on campus,.and
internships, apprenticeships or other field work off
campus.

According to the resources available and the degree of

- current. interest in a specific activity, all Evergreen

students will have the opportunity to engage in the arts
through credit-bearing or extracurricular projects and
programs. Musical groups such as a jazz ensemble, a
choral ensemble, a music-theater company, and other
chamber ensembles for classical, folk, and. rock
playing—all these will continue to function as long as
there is student interest. A comparable range of op-

~ portunities is being made available to students with

interests in drama, dance, film, ceramics, weaving,
printmaking, printing, painting, and sculpture.
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PUBLIC EVENTS

As it grows ‘in strength and size, Evergreen will
provide a good number. of films, exhibits, lectures,
symposia.. concerts, plays and other presentations.
Unlike the “artists’ series™ and visiting lectureships at
most colleges, however, the offerings at Evergreen will
usually be related to academic programs and other
ongoing campus activities. They will grow out of the
day-to-day concerns of the students, faculty, and other

- staff.

Most of these events will be open for the. whole
campus and the community beyond the campus. Some
of ‘them will ‘be generated directly from the work of
Coordinated Studies ‘programs or participants in

. learning contracts. Others will be produced by special
(interest groups of students, faculty, other staff. and

friends from the surrounding community. Some will
be presented by visiting artists and scholars; but when-
ever possible, visiting performers and lecturers will not
appear-on campus for the events alone. Instead, their
visits will be incorporated into the programs of Coor-
dinated and Contracted Studies or the interests of
clubs and other groups. The visitors will be available
for discussions, conversations, master classes and spe-
cific teamwork. They will provide larger contexts in

which the public events themselves can have greater .

meaning. ' ’

Because the academic programs of Evergreen. are
more than usually. flexible and responsive, we shall
often be able to arrange public performancesas more

Uy
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than “extracurricular activities.” rehearsed for or at-
tended separately from the normal day's work. In-
stead, we can incorporate them into our programs or
even plan new academic programs to produce them.
For example, it may soon be possible to offer a Coor-
dinated Studies program aimed at performances of a
play and designed for about forty students and two
faculty members. The program team would work out
assignments as actors, technical staff and production
staff. The team would concentrate on studying the
play thoroughly; reading other works by the play-
wright, his predecessors and his contemporaries; stud-
ying theatrical techniques; but always sharing in the
total - project. At the culmination of the program
would come the performances of the play on campus
and perhaps even “on the road.”

Extend this procedure into performances of music and
dance, or into shows of visual artworks and
mixed-media productions, and you will get some idea
of how we intend to connect the study of the arts with
the practice of the arts.- Think about how other kinds
of programs and contracts and club activities can lead
to lecture-demonstrations, documentary films, presen-
tations of slides or video tapes or audio tapes, sympo-
sia, or conferences, and you will understand how
groups can make their ideas count on the campus and
in the larger community. : ‘
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FOREIGN LANGUAGE STUDY

Evergreen recognizes at least three types of needs for
training in foreign languages:
1. The student preparing ‘to study or to work
* . abroad will need nearly complete mastery of
the spoken and written language of the
country he will visit.
Some students will need to acquire much skill
at reading a foreign language and some con-
versational skill in order to pursue their chosen
patterns of study. They may, for example,
wish to read literary works in the original lan-
guages or to deal with secondary sources in
foreign languages relating to their main inter-
ests. . . ‘
~ 3. Some students who may already have invested
- substantial effort in the study of a foreign lan-
guage may wish to keep up.or improve their
fluency. They may even wish to ‘concentrate
their studies upon a foreign language or upon
comparative linguistics. :

SO

There ‘are no “language requirements” at Evergreen,
~ except as they might arise naturally from one of these
needs. For instance, students desiring to participate. in
a program including study abroad will be required to
gain competence in handling the language before they

go. . ¥

Evergreen plans. to satisfy student needs for-foreign
language training in a number of ways:

We hope to be able to provide total immersion pro-
grams in a number of languages—either on campus or



clsewhere. In these programs, students should hear,

- speak, and read the foreign language for several

months, all the while participating in rigorous
problem-oriented seminars, workshops, and autotu-
torial programs in the foreign language.

‘We also hope to provide less intensive autotutorial and
person-to-person studies iz a variety of languages. -
These might be pursued ovir a long period of time .
and recognized by tests administered for credit as part

‘of a‘learning contract.

Eventually we hope to be able to provide skills work-
shops, individual tutoring, and group tutoring in cer-
tain languages. If resources and student.demand per--
mit, we also hope to conduct regular seminars in for-
eign languages. In-any case, we shall make every ef-
fort to enable those who have already. acquired some
skill in a foreign language to use it in'the normal pur-
suit of their studjes. ’

We want foreign language study at Evergreen to in-
clude not only the usual European languages but also
certain Asian and African languages if staff, facilities,
autotutorial resources and interest permit.

Incoming. students, however, should nnderstand that
planning for such an-extensive program in foreign
languages is only in its initial stages. It may be several
years before Evergreen can satisfy a broad range of
student needs and desires for foreign languages.



. STUDY ABROAD

Evergreen intends to provxde opportunmes for many

students to study foreign areas and cultures at first
hand. We ‘shall offer some Coordinated Studies pro-
grams which will first immerse ‘the student in the lan-
guage, history and culture of a forelgn land and then

- enable him to continue his studies in“the foreign land

itself. We. shall provide other opportunities: for less
formal and perhaps briefer periods of study abroad in
conjunction: with' programs or ‘projects developed at
Evergreen. In Contracted Studies, it will be possible
for teams of fifteen students and one instructor to
work -abroad for full credit while still remaining en-
rolled on the Everoreen campus.

When we cannot provide such opportunities directly.
we shall help students to enroll in programs operated
by other institutions and agencxes Generally, if a stu-
dent.needs foreign study in connection with some pro-
ject esseniial to his education, we shall attempt.to fa-
cilitate this study.
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EVALUATION, ‘_THE POR’I‘FOLIO‘
Evaluaﬁon

More important than the units of credit recorded and

the assurance that you are in good academic standing .

will be the evaluations you receive of your perform-
ance. Within a Coordinated Studies program, you: will

be constantly evaluated and tested by your seminar -

leader in individual conferences and' through com-
ments on the assigned work you turn in. You will. test
your own mastery of self-paced learning units and will
be tested by your faculty team for other kinds of skills
and knowledge You will be continually engaged in
mutual critiques with the other members of your sem-
inar and of the Coordinated Studies group and per-
haps even face the criticism of a larger audience if
your work leads to a performance, a publlcatron or
an exhibition. In a group learning contract, you will

- also face continual evaluation by your teammates. In

any contract, -your work will be carefully ‘scrutinized.
by your sponsor and any subcontractors who may be

_involved, on or off campus. Because you will not be

competing for grades, critical evaluations by your
teammates and faculty will be directed toward helping
you, not toward stdndardrzed comparrsons

The Poi'tfolios

When you have compieted any contract or program '

for :a unit or multiple units of credit, the quality of
your performance will be evaluated in documents to
be added to your Official Portfolio. The Office of the
Registrar will keep your Ofﬁcxal Portfolio, adding to it
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fthe hree: basic ‘documents foreach award of -cred

Each unit' of~ credit or. block‘ of : umts‘wrll be repre-
semed by at leastithree documents: (1) the Coordi-
nated, Studies program descrrptron or your contract;
(2) an evaluationrof: yonr-performance by your sem-
inar’ leader ‘or sponsor-(and any subcontractors or
off—campus supervrsors) cspecrally as it relates to 'your
previous . level of" experience. and - capabilities; and
(3) a statement by:you, wommenting on what you feel

~you:“have learned:and evaluating llu, guidance "1nd

support which you:received.

You- and your seminar leader or sponsor will ‘maintain

your own larger “Traveling Portfolio.” 1n" addition to

the ‘basic documents it. will .include samples of your
Y

- work-—uwritten, photographed, drawn, or taped. When

the time arrives for- you- to leave Evergreen, you will

“have the opportumty to include selected examples of

your work directly in the Official Portfolio.as part of a
microfilmed permanent record. Your Travelmo Port-
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folio will go along with you from sponsor to sponsor,
from program to program, always growing in size and
in specific detail. It will give you: and your prospective
sponsors and seminar leadérs.an ever clearer compre-
hension of where you have been, ‘where you are, and
the direction in which you should:be moving. Thus.:in
lieu of departmunal majors or required tracks, itiwill.
make possible a continuity of -planning for you .and
your advisors. If your interests ‘make it advisable:for:

-you to transfer to another-institution, the portfoliamwill

indicatewhat your Evergreen cmedit means. Oither-

‘wise, as you graduate, your Officaal Portfolio willtbe-

come the full record of your-undergraduate career:zand
wili represent to employers or to professxonal schools
the quality and extent of yourwork.

14



CAREER PLANNING

Evergreen ‘provides many: 'opportunmes for you to
prepare for your career afiergraduation. Basic:Coor-
dinated Studies programs gmoceed by the sharing of’
‘many. viewpoints, many Kinds of experiences, and a
responsibility: for learning imw special vocaions-bear:
upon.central problems“Advanced Coordinated
Studies-programs and Group Contracts:. focus strongly
on special problems involving special fields. Individual
contracts enable students first to sample various kinds
of speuahzed1work on or off campus -and then to en-
gage in:extensive periods of ‘on- the-job: learning. Thus

you canssequence your academic programs ‘toward a
career.

We do not have departments . labeled by traditional
subject headings at:Evergreem, nor do wehave “ma-
jors.” But we. do offer speedlized facilities and re-
sourceful people who can fitp you to penetrate quite
far into vanious academssc disciplinessand mto
pre-professional training. Clrances for field:work,
ternships, and other Kinds..afi .experience off. campus
will allow you.to try out yczu:rmnterests in hlghly pract-
ical ways.

In the Evergreen Bulletmifor 1972-73, we suggested
several illustrative programs:of study to suggest-how.a
small number of typical smdents might put together
Coordinated and Contract’eELStudles during their;car-
‘eers at the:College and where:these experiences might
lead them. Several of them: have altered their future
lives a bit since last year, but-they can still indicate the

. sorts of four-year and two-year schedules- which: you

and" your sponsors and semmar leaders might well
work out.
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(Four Years).

Barbara Black (generally interested in public affairs,
law, management):

First Year: Coordinated Studies, “Causality,
Freedom:and Chance.” :

Second Year: ‘Contracts in political sstsnce, phi-.
1050phy, “journalism;  one - quarter Cim)rdmaled
Studies in American Studies.

Third Year: dvanced Coordina‘ted “Studies in.
political systems; internship in a lawifirm:.

Fourth Year: -Contract for two guarmz=ss.of in-
ternship in- a state' governmental .agencys: then
helps to organize and lead a one-quarter-;group
Contracted . Study in Washmgton State ‘Govern-
ment. :

o e o takes up a.position in a governmental
agency.

Max : Blau (mterested in- hteraluxe, amusic, gerhaps

teaching)
First Year: Coordinated StUdi_es, “HumaniDevel-
opment.” ‘

Second Year: Continues “Human: Mevelop-
ment”; and internship-as a teacher’s aidem.a pri-
mary school, helping with reading and music.

Third ‘Year: 'One quarter Coordinated Studies,

examining -the similar and different roles of men

and ‘women in the arts; one quarter contract on

problems of higher education; one quarter group
- contract oﬁ‘edUcational‘administrﬁtion.




Fourth Year: Coordinated and Contracted
Studies in educational psychology.

e e e goes on to graduate program in education;
abecomes a school administrator.

‘Roger Redmond (interested in business management
.and finanze)

‘First “Year;" Coordmated Studres “Individual,
- Citizen, and State.”

Second year: Coordinated Study in American
:and comparative governmental systems.

‘Third Year:* Group Contract in advanced math-
ematics:;and. computer programming; individual
contract in' economic theory; Cooperative Educa-
tion mternshlp contract in bankrng (in local bank).

Fourth ‘Year: One quarter internship in a state :
regulatory agency; one quarter advanced Coordi- L
nated: Study in fiscal policy; one quarter mdrvrdual .
“contract in business law. - R

eoce accepts a posmon in a bank. .

Arthur Brown (mterested in graphic art and drama) i

First Year: - Coordinated Studles, “Space, Time,
.and Form.” :

Second Year: Group contract in drawing, pamt-
ing, mixed. media work One quarter Coordinated
‘Studies in modern drama, leading to the produc-
tion of a play (for which he designs sets). Three
months internship with Seattle Opera desrgn and ?
- production stafis.




"t’Thﬂird Y'ear., Advanced Coordmated Studxes in
photooraphy, televnslon and film,

Fourth: Year: Group Contract on business man-
-agement of artistic enterprises; internship contract
-.thh Thurston Remonal Arts Councﬂ

@ o o takes up employment as oraphxcs specialist
in Seattle pubhc relatlons agency.

‘Cynthia West (1nterested in natural science, busmess
management) ‘

First Year; Cdordinéted Studies, “Political .
Ecology.”

‘Second Year:; Contracts in biology, computer -
..science, Amencan historical attitudes toward na-

‘ture, ﬁeld expeditions w1th sponsor to redwood
forest*.

o ‘ ' N |
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- Third year: Coordinated Studies in natural con-
servation: historical attitudes and present prob-
lems. o

Fourth Year: Contracts on and off campus in
chemistry, forestry, wood-products industry.

e o e goes to graduate school leading to a posi-
tion with a wood-products industry.

Jane White (interested in Japan)

First Year: Coordinated Studies, “Individual in
America.” '

Second Year: Coordinated Studies, “Japan and
the West” with total immersion quarter in the Jap-
anese language.

Third Year: Continues study in Japan, with in-
ternship in the public relallons office of a Japanese
industry,

Fourth Year: - Group contracts.in Oriental stud-
ies, economics; individual self-paced: learning con-
tract in accounting and cost-analysis procedures.

. Contract for internship with a Northwest business
firm dealing with Japan.

‘e o e goes to graduate study in business adminis-
_tration, leading to an industrial position
involving Japanese Amencan trade rela-
txons




(Two Years)

Jim Nord (interested in social and pohtlcal issues,
electronics)

Third Year: Coordinated Studies, “Image an,d
Idea™. ' ‘

Fourth Year: Contracts for mternsh1p in televi-

© sion studio, 1oumahsm development of media at
Evergreen; groupcontract in soc1olog|cal tech-
niques.

e o e takes up a position with a television sta-
tion, planning to continue work in broad-
castJournahsm

Whatever pattern you w1ll devise within the resources
which Evergreen can make available to you, the result

will be a sequence of programs and projects tailored

by you and your advisors to fit your needs, career
plans, and comp]ementary interests as closely as pos—
sxble
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EVERGREEN CREDENTIALS

Because of differences in educanonal thmklnﬂ and in
systems of registration and reporting, the n: “essity
may arise' for translating - the Everoreen credit: you
have earned into other frames of reference Should
you apply to a professional school or desire to transfer
to another college, your seminar leaders will help you ‘
make these translations, The work you ‘have done in
Coordinated Studies' programs and in learning con-
tracts can, if necessary, be described. as equxvalent to a
certain amount of course work in a certain range of
subject-materials, according to more tradmonal Sys-
-tems. The credit you earn at Evergreen will be accept-
able elsewhere, allowing for the various requxrements
and policies of various institutions.

-As you prepare to‘leave Evergreen, you should find
your portfolio to be most helpful as a way of de-
scribing to future employers or to other academic in-
stitutions the preparation for a career which you have
'made at Evergreen.
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GOVERNANCE AND DECISION-MAKING
AT EVERGREEN

Introduction

Evergreen is an institution in process. It is also a
community in the process of organizing itself so that it
can work toward clearing away obstacles. to learning.
In order that both the creative and the routine work of
the community can be focused on education, and so.
the mutual and reciprocal roles .of the various mem-
bers of the community can best Teflect the goals and
purposes of the College, a system of governance and

- decision-making consonant.with those goals and pur-

poses is requxred

To accomplish theSe ends, governance and decis-
ion-making in. the Evergreen communlty must have
the following qualities;
The . procedures- must  reflect. the Evergreen
approaches to facilitating learning, and recog-
nize the responsibility of the President and the
Board of Trustees for institutional direction.

2. “What to do” .and “how to do it” should be
decided - “where the ‘action is”, that is, at the
administrative level closest to those affected by
a particular decision. .

3. “Where the action is” should be locatable.

4. 'All peopie responsible. for. decndmo “what to
do™ should be accountable. ‘

5. “What to do” and ‘“how to do it” should be
decided after consultation and coordination.
Who is to be consulted, and what is to be co-
‘ordinated are part of the definition of “where
the action is”
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10.

Consultation and coordination sheuld be:

a. primarily concerned with substantive is-
sues; :

b. normally:involving people who are affected -
by and interested in the issues.

Oligarchies are to be avoided.

- In-the Evergreen conimunity, mdmduals

should not feel intimidated or be subject to
reprisal for what they say.
In cases of conflict, due process procedures

‘must be available,

The procedures must respond automatically to

- growth and be evaluated penodlcally

Governance and decision-making in the Evergreen
community must not:

1.

W

Separate the Evergreen commumty into con-
stituencies with some sort of traditional repre-
sentative form of government

“Require decisions by vote.

Call for standmg committees and councils.
Stifle experimentation with new and better
ways to achieve Evergreen’s goals.

The following system, deswned to accomphsh theee
objectives:

1.

[ 8]

BN}

Calls for the continuous flow of information
and for the effective keeping of necessary rec-
ords.

Provides for getting the work done and for
making decisions where the action is.

Allows for creative pohcy making, including a
policy initiation process open to any member
of the Evergreen community.

Insists on the speedy adjudication of dlspute9



. with built-in guaranteesv 0 ,du process for the
_individual. - .

5. Has built-in methods for evaluatmg-—and if
necessary, chanomg——the system.

6. Attempts, in every instance, to emphaslze the
sense of community and to require members of
the .community to play multiple,. recnprocal
and reinforcing roles in the commumty enter-
prise.

The Legal Nature and Status
of The Evergreen State College

The Evergreen State College, established in Thurston
County by the 1967 Washmgton State Legislature,
operates under the provision of the Revised Code of
Washington (RCW 28B.40). Management of the Col-
lege, care and preservation of its- property, erection
and construction of necessary buildings and other fa-

‘N
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cilities, and authority to control collection and dis-
bursement of funds is vested in‘a five-member Board
of Trustees appointed by the Governor with the con-
sent of the Senate for six-year overlappmg terms.

Board members ‘serve without compensation. Ever-
green’s president-is chosen by and is directly respon-
sxble to the Board of Trustees for executive direction
and supervision of all. operations of the College. The
Trustees and the president inturn delegate many du-
ties and. responsibilities to others in the Evergreen:
commumty The governance system of Evergreen rec-
ognizes the legal nature and status of the College as
well as the de facto system whereby the community
works toward achieving its goals and purposes.

" The president may delegate responsxblhty and au-

thority to the vice presidents. They'in turn may dele-

-gate duties to deans and- directors, etc. The essential

business of the commumty———to foster learnmg-—ls the
responszbzlzty of everyone in the community, and
cannot be delegated

‘Information, ‘Communicatiogns and Record-Keeping

The Evergreen‘community‘ needs to be open,
self-conscious: and self-correcting if it is to be both
viable and innovative. The left hand does need to
know what the right hand is doing. Furthermore, Ev-
ergreen needs to be able to remember the important
things. both ‘its left and right hands have done, and
with what degree of success or failure they have done
1f. '
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(In keepmg with the orlgmal mandate of the Com-
mittee on Governance, an Informanon and ‘Communi- i
cations Centet has been estabhshed ) o

The College Forum. As an oCcasion for all concerned

~members of the Evergreen community to come to-
gether; to think" together to. talk, listen, and reason
together, the College Forum meets regularly.

The pre51dent of the College leads the Forum discus-
sions. He is responslble for preparing and pubhshmg '
an agenda, but it is to be understood that the agenda is
open-ennded. The Forum is not a decision-making
body. It is a place and a time and a gathering where ,
‘hard questions can be asked, where dreams can be -
told; where plans for a ‘better college may first see the
hght of day

In addition to the College Forum, similar forums led
by vice presidents, deans and directors, etc., are en-
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couraged. These forums may allow for more focused
drscussron in specific pro-slcm areas of the community
enterprise. :

The College Sounding Board. As an important
all-campus information and coordination body, the
College Sounding Board meets on a regular schedule

to facrlxlate coordmauon,of activities-among all areas

of the Evergreen community. This group. is not vested
with bmdmo decision- making powers, but it does con-
stitute a consultauve pool or “sounding board” where
discussion and advice on issues affectmo various areas
in the College can be heard, and needs for coordina-
tion can be arred

The membership is constituted as follows:

1. The president is a member of the Sounding
Board.

2. Each vice president ‘appoints no.more than 10
persons from his area of responsrbrlrty as
members of this body.

3. 13 students regularly serve as members of this

‘ body ‘

The students serve as facilitators to all members of the

Evergreen community in areas of initiative" petitions or

proposals, help individuals locate where the action is,
and otherwise facilitate communication and coordina-
tion on campus. They are selected from various aca-
demic program areas, with assurances that women and
persons from ethnic minority groups are represented.

Every member of the Sounding Board serves in’ this

facilitating role, and participation on the Board serves
to acquaint its members with the multitude of prob-
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lems decisions, plans. etc.. that typify an active center
for learning. Each member of the Board must arrange
for a subsutute if he or shc is to be absent from any
particular meetmg

The College Sounding Board selects a moderator and

a recorder for a limited term. These responsibilitics
are-rotated through the Board membership. The mod-
erator sees that the group meets on a regular schedule,
prepares and pub:ishes an open-ended agenda for each
meeting, and assures a free and open discussion of the
issues. The recorder: is responsible for reporting the
issues discussed,

Getting the Collegé’s Work Done:
Pattems of Administrative Decision-making

Decision- makmg at Evergreen takes place “where the
action is”, that is, at the administrative level closest to

.those 'lffected by the particular decision. Those re-

sponsible for making the decrsrons must be locatable
and accountable; they are expected to obtain input

and advice from concerned parties as a regular part of

the decision-making process.

Locatabllzty Location of those responsible for the
functromng of various areas of the.community is iden-
tified in the College organizational chart, the Faculty
Handbook, and the Business Policies and Procedures

‘Manual. Delegated duties and responsibilities should
“be made as explicit as possible, and information re-

garding the decision- makmg roles of various members
of the Evergreen community should be made easily

L
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available in the College Information and Communica-
tions Cefifer. Members of the College Sounding Board
will also serve. as information sources on these ques-

. tions of logatability.

Administrative Evaluation and Accountability. Ac-
countability for decisions made or not made, and the
degree to which those affected have been encouraged
to. make inputs into_the decision-making process, will
be reflected in the College's system of administrative
evaluation. Like the student and the faculty evaluation
procedures, . the administrative evaluation must em-
phasize growth in learning how to perform more effec-
tively the roles for which the individual is responsible:
The procedure (still being developed) will include a
large element of self-evaluation and evaluation by
peers, but must also include clear opportunities for
input. by those other members of the College com-
munity who experience the results, of the administra-
tive processes. It is through this evaluative procedure
that the community can express itself most construc-
tively on the effectiveness of the administrative process
and the degrec to which it is being responsive to the
rieeds and the long-term interests of that community,

~Without " a smoothly 'functioning procedure ‘engour-

aging evaluative contributions from a wide circle of
comruity opinion concerning the administrative. per-
formance of “ifie. decision-makers. in -the College, the
campus community cannot be. expected to place its
confidence in. the system of governance elaborated
here. Administrative' evaluation is therefore central
and essential to the workability of the governance pat-
tern proposed. ‘



Consultation, Input, and Advice. The Evergreen State
College wishes to avoid the usual patterns of extensive
standing committees and governing councils. Instead,
decisions are made by the person to whom the respon-
sibility is delegated, after appropriate consultation.

At least three major avenues for consultation and ad-
vice are open to a decision-maker within the College,
depending upon personal style and the scope of the
problem. The person may wish to: (1) simply solicit
advice on a direct and personal basis; (2) select a Dis-
appearing Task Force (ad hoc committee) for the pur-
pose of gathermg information, preparing position pap-

ers, proposing policy, or offering advice; (3) appoint a

longer term advisory body for' counsel on a matter

" requiring expertise (this option should be used infre-

quently to avoid the “standing committee syndrome ).

Three major resources exist for selection to these con-

sultative processes:

‘1. The Natural Consultative Pool—Certain deci-
sions have an effect only on a limited number
of persons who are easily identifiable.

. ' The Community Service List—All members of
the Evergreen community are eligible for
selection .to- the list by a random selection
process. Names are drawn from the list fol-
lowing the random order in which they-were
selected. Service on the list is considered a re-
sponsibility-and a privilege of membership in
the Evergreen community. = .

3. The Voluntary Service List—In addmon to

- the Community Service List an Evergreen

Voluntary Service List is compiled by the

19
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‘computer ‘center.” Any member o

green community may have hismamcuetbediog.
the list, and if he so desires may spewiffie-certain
interest: areas- where ‘he would wish to serve
(c.g., Bookstore, DTFs dealing with experi-
mental housing, administrative service, sports,

- etc.). This list is available through the: Infor-

mation 'and Communications Center. Any in-
dividual or group can use this list to locate
individuals to serve on DTFs, to identify
people with certain interests, or to find talent
and expertise. Those placing their names, in-
terest areas, etc., on this list will have entree
into the governance process in ways not imme-
diately provided by the Community  Service
List. The College is advised to: experiment
with all aspects of the service list concept. It
may prove to be an important innovation in
the campus governance system. ‘



Initiative Processes

In addition to those who by law or: by delegation of
duties and responsibilities are charged to develop
policy in the performance of their duties, any member
of the Evergreen community can write a proposal,
gather together a Disappearing Task Force to develop
a proposition, or present a petition. The appropriate
administrative cfficer is obliged to read and act upon
such proposals at the earliest possible time after re-
ceipt of said proposals in finished form. If accepted by
the appropriate authority, the proposal will. become
official Evergreen policy and will appear in the next
Evergreen Bulletin, Faculty Handbook, Business Poli-
cies and Procedures Manual, or other official Ever-
green documents. Proposals not accepied will be re-
turned to their initiators along with the reasons for
rejection. :

Aid and advice on the initiative process are available
to individuals and groups from members of the Col-
lege Sounding Board as well as from the Information
and Communications Center. |

DTFs or other consultative bodies can be formed in”
the same manner as indicated earlier in this document,

160



Adjudica‘tion of Disputes, -
Grievances, and Appeals

The gnevances and appeals system at The Evergreen
State College is designed to:

l.

I

W

Reﬂect the programs and character of* the in-

stitution and apply to all members of the

community.

Provide. a working system where appeals can

be heard in the least possible time; one that is
capable of spcedy resolution of conflict and
grievances. ;

Provide a campus adjudlcatory apparatus not

one intended to operate in place of civil au-
thority.

The appeals system should be required only -
when all prior attempts to resolve disputes and
grievances “‘where- the action is” have failed.
All ‘members of the Evergreen community
should feel a heavy responsibility to make

every effort to solve individual and community

problems. imaginatively and construcnvely
without resort to [hlS system.:

Appeals Procedures In the event that satisfactory res-
olution of disputes or grievances is not achieved, or in
cases of appeal for infraction of the code of conduct,
the following procedure will be employed:

1.

It is the responsibility of the individual or indi-
viduals affected to initiate the process.

101
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Step /es wrxtlen notmcatxon of,
an appropnatc facilitator (a member of the

Sounding :Board - 'or others as selected). re-
garding the dispute or grievance. This notifica-

_tion should include all necessary details about

the - dispute. The -facilitator establishes  that
appropriate prior attempts at resolution have
been. made.: He then forwards the written
grievance to the appropriate person or office
(coordinator, dean, director, vice president, or
president). '
The appropriate. person or office notifies the
individual or individuals involved of ‘a time
and place for a hearing. (This hearing must
take place within one week of notification of
dispute.) .

The hearing board' is consututcd in the fol-
lowing way:

a. The board consists of five members repru

senting cach dxsputant




b. Members are selected from the Commumty
- “Service List.: '
~¢. The hearing’ board 1e'lr CIS the peer nroups
_of the dispt:tants. _
d. The members are veiected by a 1andom
- number. process l‘"lom rdentllu.d peer_-
©_groups. . :
e. Each srde represented in a dlspute has thc
righ’ of two peremptory. challenges ' .
5. "The decision ~f the ‘hearing board.is ‘binding
.on all ‘parties . uncerned. However, if the sanc-
tion imposed by this" hearing body mvolves
‘possible suspension; a fine in excess of $25; an
~official - institutional rcpnmand which  would
‘become a part of the individual’s permanent
~record, or a mattcr of serious principle, then
“the decmon can  be" appealed to thc
-.All Campus Hcarmb Board. : :

All-Campus Heaung Board. All- Campus Hearmﬂ;'\
~Board. hears conflicts of a serious nature which are
appealed from other hearmg boards

At the begmnmg of each academlc year, the Presrdent' |

impanels three members of the Board. These members o

have the authorrty to review all appeals’ documents
and to'decide in advance which cases it will hear. At
the time when acase .is to be heard, four additional '
members, representing the peer groups of the dispu-
tants, are selected for each individual case. All Board
‘members are selected * from  the Community Service
~List utilizing variations of the random: number /peer
group process. Each side represented in a dispute has



the rlght of two peremptory challenges. The only ap-
peal thhm the - institution beyondthe All- -Campus
" Hearing Board is by petition to'the Board of Trustees.
| The Board of Trustees may also, on its. own motion,
“review any decic on of the All-Campus Hearmg Board
and affirm, modxry, or reverse that decxsron

“1In cases heard by the All- Campus Hearmg Board dlS-
putants will:
1. 'Recewe adequate (5 to. 10 days) written notice

‘of the nature- of the grievance and p0551ble

‘sanctions (whcne appropriate).
2.. Receive written -notice of the date, tune and
“place of the hearing. :
3. Be advised of.the’ names of the witnesses who
o will appear in the case. : L
4. Receive a fair hearmg ‘
5. Have the right to present a defense. and wit-
nesses and the right to cross-examine Opposmg
~ witnesses,
6. Have access to a transcrlpt of the proceedmgs
- and the’ ﬁndmgs of the Board |

‘ Evaluation of Governance

Necessary and CSSCntlal amendmg of thlS document is

to be accomplished through the initiative procedures
contained herein. Every five years, the President shall
convene a Commission to‘evaluate the Evergreen gov-
‘ernance system, It will be the respons:blhty of that
Commissior. to affirm its effectiveness:or. to propose

changes. When changes ‘are propoeed they shall be

et el Y K ameran
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publnshed,for discussion - within 'the Evergreen com-.

mumty At the: dm.retlon of ‘the. President, in- appro-

.-prlatc consultatlon recommended “changes’ mav be
'subjected to sunable ratlﬁcatlon procedureq 3

‘Cohcldsion ~

Most contempor ary formq of academic wovernance
have taken shape from the faculty’ Struggle for ‘power
and from th- continuing conflict: between faculty and .
administration. The . .faculty has clothed its cause in
democratic rhetorie,’and college presidents have been
reluctant to stand agamst the language of Jefferson.
But a public colIe}:,e i$ not a state. A public college is
not a self-governing. body politic. It is the educational
and initiatory agency of the state. Its work is learnlng,,
not self-government.



At Evergreen, we have des:gmd and hope to per fcct
a snmplc system of academic government that grows
~ out of and meets thé needs of the teaching enterprise.
We have not used the federal. government as a model,
and we arec not going to use. mappmpnate polmcal
rhetoric. * OQur owamzauonal administrative,  and
-policy- formu]atmu structure mu%t reflect our teachlno
function.

At Evergreen, we assume a communi(y built ‘upon
commonality. of interest, instead of upon ‘inevitable
~ conflict bctwem irreconcilable interest groups.  We
assume cooperatlon between members of a single in-
-~ terest group. Those who come together at Evel green
will do so because they: want to, because thcy want to
become felIows ‘

Evu'oru,n will not be the place for students, ‘faculty,
deans, or presxdents who function best in overt or
covert conﬁlct

Pressure-group pohtncs is. not the way to search for
great curricular ideas, and is not the way: to run an
cducauonal community. Conflict, pressure,
‘non-negotiations, and confrontation pOllthS will not
create a fellowship—war perhaps, maybe a‘standofT,
constituencies certainly,- but not a reasonable com-
munity.

Evergreen - must try to avoid ‘a lab"nnth of col-
lege- wnde and departmental committees. “Instead, .
proper power, opportunity, authority, and rcsponsn-
- bility will be distributed functionally to those groups
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president., and deans will set limits—wide limits—and
the faculty teams will explore widely within those
limits, We"want_to insure maximum’ administrative
support for the widest possible exploration and elabo-
ration of ‘the Evergreen programmatic ideal. We want
to provide cooperating. teams of faculty with oppor-
tunities for-the design of better ways of learning. We

want to-provide for.continuous self-study and

sclf-evaluation by students, faculty, and administra-
tion; -and continuous ‘critical self-study of the entire

‘College. Evergreen is to-have a growing, changing, -

living curriculum, faculty, and administration,

Our system of decision making, evaluation, and ap-

peals thas been designed specifically to support the

teaching and learning programs peculiar to Evergreen.
“Though it is the product of months of careful delibera-

tion, itis not intended to stand unchanged for all time.

It is'a system that is o be tried and evaluated, and it is

to be changed for the better on the basis of experiment
and experience. This document is subject to review
and to change by processes analogous to those which
originally created it. ‘ |

L
C ol



‘ SOClAL CONTRACT
~AMONG THE' MEMBERS OF
‘ " THE COMMUNITY. OF
THE EVERGREEN STATE COLLEGE

lntroduchon

ln its life as a commumty The Evcrvncen State Col-

lege. requires a'social contract rather than a list of spe- -
cific prohibitions and cessentially negative rules. The
contr act; open to modlhcatlons over time dnd respon-
sive to the changing c1rcumslanccs sure to attend the |
~institution’s futune represents a commitment by each
- one of us tosearch for .the set of agreements that de-
fine the spirit that we are trying. together to enﬂender
at the Collegc, that indicate the conditions that sup-
port the primary purposes for which Ever green was
~called into existence, and that specify the principles
under which -all of us can live together as civilized and
~decent people who share the often vuy different ex-
cmmentx of learning.

All persons who bccome affiliated with the College as
students or ‘as employees agree as a condition of ac-
ceptance of employment to conduct themselves ac-
cording to ‘the principles: embodied in these docu-
ments. This arrangement. precludes the necessity of -
collecting signature cards and of :equmn0 the occa-
stonally dlstasteful signing of formal “oaths.”
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Basic Purposes o

- The . Evergreen. ‘State- (“ollcue IS an asocmtlon of

people who come together to learn: and.to help cach

“other learn. Such a communlly of learners can thrive

only if each member respects the rights of others while
enjoying: his own rights. It depends heavily on a net-.
work  of mutual trust. and an atmosphere - of civility,
and it grows in_its: human utility only..if | each of its
members lives up to the IcsponSIbllmes for: honesty

fairness;. tolcrance and. the. giving of his best efforts as

‘those efforts are entailed by This membershlp Students,

faculty, ‘admlnlstrators ‘and staff members' may differ

widely ‘in" their specific ‘interests, in' the degrees and

kinds of experience they bring to, Evergreen, and in
the functions which they have agreed to perform. But .

~all must share alike in prizing academic and mterper~

sonal honesty, in responSIbly obtaining and in- prov-
iding full and accurate information, and in tesolving
their durerencea lhrough ‘due process and with a
strong wnll to collaborallon
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‘These considerations directly imply the necessity of an

organized-structure to achieve the goals of more effec-
tive learning, a system of governance that cncourages
wndesprcad participation in'the making of College de-
cisions (SCL Govemance and Decxszon Making at Ev-
ergreen), and a full awareness” on the part of every
member of the commumty of -how his bCthIOI influ- -

‘ences the climate and the spirit of the campus. If the

spirit’ and “climate of the College are o promote

- learning most effectlvely, then’ edch member of the

commumty must protect in an active, thou0htful and

~ concerned way (a) the fundamental. rights of othens in

the’ community ~as citizens, (b)"the. right of  each

‘member of the community to pursue different learning

objectives within the limits defined by Evergreen’s re-

‘sources in pcoplc ‘materials and equipment, and
‘money, (c) ‘the rights and obligations of Evergreen as -

an institution ‘established by the State of Washmoton '

‘and (d) the rights of all members of the community (o

fair and cquntablc pnocedurcs for determining how,
when, and against whom -the commumty must . act

‘when its safety or its integr ity has been damaged. Even -

more important, however is the requirement, difficult
to define and impossible to legislate, that each member
of the Ever green community concern - himself with
how the COIngC can become a more productive, more

humane, and more supportive place in'which to learn.

This requirement entails ‘an. explicit and conunumo.
consideration of the delicale balances in the relatnom

ship of the members. of the' Evergreen community to

cach other and to the institution’itself.
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Evergreen and Somety

Members of lhc Evergreen community recognize that.
the College is mhcrenlly and inescapably a part of the
larger sociéty as represented by the State of Washing-

‘ton, which funds.it, and by the community of greater
“Olympia, in which'it is located. From this state of af-

fairs flow certain rights for the mcmbels of the Ever-

.green commumty, certain conditions of campus Ilﬂ,
.and ccrlam ob]watlons : :

Amonﬂ the basic rights are ﬂccdom of speech,

ﬁecdom of: the press, freedom of - peaceful assembly

“and association, freedom of belief, and freedom from
“personal force and- violence, ftom thtealq of wolence
“and from personal ’lbuse ‘

Freedom of the pless lmphcs the I'l“]‘l[ to frecdom
from censorship in: campus newspapers and other
media. Concomitantly, such publicafions are subject

" to the usual canons of responsible journalism, to the -
law of ‘the press, .and: to the same conditions of

self-maintenance .that apply to other forms of public

‘ COITI E'I]Ul'l]CEl[lOl'l

There may. be no. dlscrlmmatlon at Evcrmeen wuh

respect to race; sex, religious or political: bellef or na-
tional-origin with respect to admission, cmployment

or p] omotion.

Because the Evergreen commumty is not separate or

segregated from the larger society, the campus is not a
sanctuary from the 0encral law or mvulnerable to the
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‘commumty “are’ hcrefore' |
relationship between the campus and’ the larger socicty
with a balance of" forthrwhtness and. sensmvnty, criti-
cism and respect, and an dpprec1atlon of the complexi-:
ties of soc1al chanoe and personal dxffenences T -

obllgated 0, deal

The Evel,g,reen commumly wxll bupport the right-of its
members, 1nd1v1dually or in groups, to express ideas,
judgments, and opinions in_speech- or writing. The

members of the commumty, ‘however, are obllﬂated to

make their statements in lhcu own names and not as

. expressions of the College

Each member of the Collcwe community has the nnht

 to organize his own personal life and conduct ac-

cordmg to-his own values and prcferepces so long as
his actions accord with the general law, are in keepmg

with agreements voluntanly entered into, evince an

[
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‘ approprlalc respecl fo: the rights of others to organize
_their lives differently, and advance (or at least do not
interfere with) the community-wide purpose of more
‘effective learning. In short, Evcrgreen does not stand
in Ioco pa.'enm fOI |ts mcmbers

The Condmons of Leammg

- Asa commumly of people who have come louethel to

~learn and to help one another and to: learn more effec-

tively,: Everoreen s members live under a spec1al set of"

rights “and Iespomlbllltles Foremost among these

‘rlghls 15 that: of .enjoying full freedom to explore the

nature - and: implications of ideas, to. generate new

ideas, and to.discuss their uXplorallons and discoveries

e in bolh speech and print without let or hindrance.

S Both lnstiluuoml ccnsorshlp and mlolerance by indi-

viduals or. groups ‘are -at variance’ with this basic

. 'treedom By a similar token, research or other intellec- _

tual effors. the regtseCwhich must be kept SCCEELAT. o lpmor o i aae e

may be used only for the benefit of a specndl interest
group, a]qo v1olate the prmcnple of free mqunry

Serious thought and learnmé, entdnl puvacy Although
human - accessibility is a  basic value, and although
meetings of : public significance” cannot properly be
held in- secret, all ‘members -of the Evergreen coin-
munity are entitled to privacy in the College’s offices,
facilities devoted to educational programs, and
housing. The same right of privacy extends to’ personal
‘ | “-papers, confidential records, and personal effects,
Q whether mamtamed by the individual or by the institu-

‘ ‘ tlon
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-All ' members of. the Evergreen commumty cmoy ‘the -

right 10 hold ‘and to. partmpatc in pubhc meetings, to

~ post_notices on the campus, and to engage in peaceful
demonstrations. In order to plotect the safcty of ‘the
- community-. 111d ‘torespect - the ‘equal rights of -those

who choose not to participate, reasonable and impar-

tially appiled rules, following’ established procedures”

of governance (See Govemance and Decision-Making
at Fvergreen) may be set with respect to time, place,
and use of Evcroreen facilities in these 'ICthItIeS
Honesty is an essenual wndltlon of ]earmng Honesty
includes (althouOh it is not fimited to) the presentatxon
of only one’s own work in one’s own name, the full
consideration of evidence and: lomc even ‘when they
contradict a cherished personal point of view, and the
recognition—insofar as it is humanly possible—of
biases -and prejudices in oneself as one strives to be-
coine a more effective learner.
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Another c,ssenlml condition of learning is the full
freedom and right on" the part of" individuals and
groups ‘to the expression of minority, unpopular, or
controversial points of view. |If the Evergreen com- -
munity is ‘to prove valuable to all its ‘members, this

~‘right ‘must be especially, cherished, particularly when
‘ thc prcdommanl current of opinion, regardless 01 s

chdmctel or.its ccmtcnt runs str one.'

Related to thls point. IS lhc way in Wthh c1v1l1ty isa

~ fundamental’ condition of learning. Only if minority
and- unpopular points of ‘view. are accorded respect,

are listened to, and are given full opportunity for ex-

‘plesmon w:ll Evergreen: pxovndc hona fide opportuni-
Cties for significant. learning as opposcd to pressures,

subtle or avert, to ride: thc. main tndcq of purcly con-

' tempox aly oplmon.‘

Al mcmbc:s ot the Evcn green commumty-—qtudenls‘

staH faculty, admmnstnalons trustees, and all others—

-are undel an obhaatnon to protect the integrity of Ev-
‘ergreen as a community of learners from external and

internal attacks, and to plevent the financial, political,
or other explollatlon of lhe campus by any 1nd|v1dual
or- moup ' |

Instltutmnal nghts and Obhgatlons

As .an Hlb[ltl.lthI] Evergleen has the obhgahon to

;;“plOVldC an open forum for: the members of its com-
- munity to present and to debate _publicissues, to con-

sider the problcms of the Colleoe and to serve as a



mechanism of widespread involvement in the life of
the community. (See Governance and Decis-
ion-Making at Evergreen, sections on ‘the College -

Forum and on the College Sounding Board.)

" The College‘ has the obligation to prohibit the use of
its name, - its finances, and its facilities for commercial .
_purposes.. . . . ‘ : '

Evergreen. has the right to prohibit individuals and
- groups who are not members of its community from
using its name, its financial or: other resources, and its

facilities for commercial, ‘religious, or political activ- .
ities. This right is balanced by ani obligation to formu-

late and to-administer its policies-in this regard in an

even-handed manner: R ' |

The College is obligated not to take a position, as.an - -
~institution, in electoral politics or-on public issues ex-
cept for those matters which directly affect its integ-
rity, the freedom of the members of its community, its
financial support, and its educational programs. At the
same time, Evergreen has the obligation to support the
right ‘of ‘its community’s members to engage, as citi-
zens of the larger society, in political affairs, in any
way that they may elect within the provision of the
general law. ' ' .

- The individual members of the Evergreen community

‘have the responsibility for protecting each other and -
visitors on campus from physical harm, from personal

threats, ‘and from uncivil abuse. Similarly, the institu-

. tion is. obligated, both by principle and by the general



thorlzed use and its opetatm0 processes from mtenup— ;
tion. At the same time, it also must guarantee the right
. of the members of its community (0 be heard at appro—
- priate levels of decision-making with respect to-basic:
. matters of policy and other issues of derCl concern,
"As a community, Evergreen, through its governance
- structures; has both the right and the obligationto es-
tablish reasonable standards of conduct for its mem-,
~bers in order to’ safeguard the processes of learmng, to
" provide for the safety of its members, to protect the -
investment of the people of the: Staite of Washmgton in
its properties, and to-insure a suitable respect for the

. very different tastes and sen51b1ht1ea of :its members ‘

" For these reasons, the' law empowers the: Presrdent or

- his desrgnees to mtercede whenever, in"his(or their)
'Judgment a. clear and present danger to these con-
_cerns exxsts ' ‘ . L

; The tIssu‘e, of :‘S‘tﬁkesi

i The strxke lncludmg such varrant procedures as the"
; boycott and - the prolonged demonstration, has been
formally institutiondlized in mdustrral soclety as one

means of effectlng change Itis recogmzed as law, has = -

generated its own ofﬁcral personnel and: operates ac-

cordlng to relauvely common understandmgs Because ; i

the, strike bases itself in adversary rather than collabo—

rative’ relatronshrps, it is an. mapproprrate means. of 7

: 1seek1ng change at Evergreen Nevertheless, an: aware-J
~.ness of human frarlty and the complexrty of our times
. suggest. that, in spite of hopes that ‘strikes will not need -
o | oceur. wrthrn our commumty, W1sdom and prudence .

wcall” for some relevant concepts and pohcxes from the. R

‘ outset
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As an effective means of ‘demdfistrating moral com-
mitment and the cour"toc of one’s convlctnons a strike
cntails costs; those who choose 1o stnkc must: put
somethmﬂ of value on- the line that they choose to

draw. Othexwxsc, a ‘strike rgadlly dwenuatC\ into a
kind of hybnd-——part party and pdrt parade with little |
‘moral-or'intellectual meaning. it is for this reason that:

industrial workers do-without their pay when tlmy, fo'
explicit: purposcs wnhhold thcn labor

~ Because thcre is no reason for a campus to-enjoy ex-

emptions, from these pnncxplcd conditions, two entail-

ments follow: First, both asan. msmutlon and as a -
(.ommumty, Evcroxeen has the. nﬂht to. deny pay and
“academic credit. .to ‘its membels ~who_ participate -in "
;fstrlkes Second, that right is balanced by an obligation

to accept legally Conducted Smkes wnthout dlsmlssmo
thosc who paxtlc[pate m them ' ‘ :

: leﬁculues here are-more. probdblc in conncctlon thh L
‘ the demdl of crcdxt than wnth the demal of pay lt]

&
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striking students are able to meet their full academic .
obllgatums then the notion.of Evergreen as a com-
munity of learners argues against their having credit

. withheld. The 1udgmcnt of Program Comduulom and

of Supcrwsors of Learning Conuacm has a central and.
basic importance here; but when Program Coordina-
tors and Supcrvmors of Contracts may also have been
involved in-a strike, then the question arises of the ex-
tent to which thelrJudomcnt is uncontaminated and of -
how free they may_be from conflicts of interests. Spe-

- cific and detailed procedures must be developed to
cope with these ‘contingencies, but the basic means of . -

arriving at equitable decisions are: provided by the sec-
tions on adjudication- in. Governance and Decis- -

- ion- Makmg ar Evergreen

Judncml Actlon

AlthOUOh the mechamsms of suit and lmoatlon are
obvnously essential at Evcrgreen, they represent ‘the
last resort w1thm -a viable. community. In this social

‘contract among’ Evergrcen s.members, oer concern is
less on governmental and policy- onented issues, which
are covered. primarily by Govemance and Decis-

‘ion-Making -at Evergreen, and more on the personal

relationships among its members and- bctween various -
groups; both formal and informal, that may come into
existence: In these realms of human relatlonshxps Ju-
dicial action is.a less desirable 3 way of. reso]vmg diffi-

- culties in'a_genuine community than are’ more. in-

formal methods of mediation: The processes outlmed

here louch therefore, on three levels of con-
*flict- resolution informal mediatlon forial medxanon
lformal anbxtrauon and enforcement and where neces- i
: sary, a means of appeal '
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Informal Medlatlon

To beom w1th, it'is expected that members of the Ev-
eroreen commumty -who, comc into COﬂﬂlCt with one
another will make a- determmcd °ffort to resolve their
problems peacefully and, quxetly by themselves. ' When ‘
unable to work out their drfferences in this direct fash-
ion, then ‘they’ may resort.to. informal ‘mediation in
which no records are kept, no formal bodies are con-

vened, and no “law” need be (although it may be) re- .

ferred to other than the terms of this social ‘contract.
By mutual aoreement the partres toa dlspute may call

‘in a third party of their own choice to help them; they.
‘ may request counsehng help from some other member

~oi the commumty, they may.invite or. accept interven-
“'tion by one. of the Student Facilitators, or they may -

select a moderator from ‘the Commumty Service List.

These possibilities are not at ali exhaustive; the: people

in conflict can choose any. other method that is'mu-

‘tually’ acccptable to help them clear up their problems’




in a peaceful and quiet fashion. The great majority of
- disputes is expected to find resoluticii at this informal

level, and the obligation of the community is to insure

the availability of these kinds of methods. :

‘ ‘ForAmal Mediation

. When informal processes fail to produce satisfaciion,

then the parties to a dispute may, following proce- .

dures outlined in Governance and 'Decisiothaking ar

Evergreen, convene a jury- from. the Conumunity

- Service List to decide the issue between them. To con-
.vene the jury. evidence must be' presented that in-
formal efforts at settlement have been tried-in a bona
fide way. The task of the jury is essentially. that of
mediation; its functions are to resolve a..confiict, to

provide guidelines: for the disputants ‘to" consider in

their future conduct, and torecord 1ts opinion. Al-

though its judgment i< final, it has no power to-enforce -

its findings or to penalize the party to the: conflict
whom it finds at fault if, indeed, it identifies one of the
disputants as “wrong” in some sense. - ‘

Only if, after such.a jury decision, the conflict or d_?’s- .
pute flares anew is a Board of Judgment convened,

again from the Community Service List,  with powers
~-of enforcement and penalty. The Board is bound by
the opinion of the preceding jury. Its task is to
determine whether that opinion. has been- violated, to

_enforce that opinion -and to apply suitable penalties
- when necessary, and to record its action. . - .
o : S - . . )

=l
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_Appe‘al Proceduxe‘%‘

If the action. by the Board of Judvment is unsatisfac-
tory, ‘then.an: application for appeal may, be entered

with the All- -Campus Hearing Board.-The All-Campus

Hearmo ‘Board ‘may accept or I‘BJBC[ the appeal. If it
ac;epts ‘then it has the power to review the original

opinion of the jury as well as to consider the actions
by the Board of Judgment. The only appeal within the
institution is by petition to the Board of Trustees. The

' “30ard of Trustees may, also, on its own motion, review

the decmon of ‘the All- -Campus. Hearing - Board, and

affirm, modlfy, or rcverk that decision.

Off-C ampus. _()ffen.ses

There remains- the prob‘cm of double jurisdiction or
the extent to which. the Evergreen' community may
have an qppropnate interest in the’ 1mphcal10ns of of-
fenses that are commltted outs:de its own precincts.




This problem is a very real one, but the general prin-
~ciple is that, unless the nature. of the offense raises
“questions about the suitability of the person’s member-
ship in the Evergreen community, his payment of pen-
alties exacted by the gencral law: of ‘our “nciety ab-
- solves him from paying additional penalti - ander the
. rules of ‘the College. This_ position is consiswent with
- the fact that Evergreen daes not st.,..d in-loco parentis.
- An additional entajlment of this stance, however, is
that-the College cannot-properly intervene in behalf of
its, members if and when they come afoul of ‘the gen- '
. ‘eral law. This position in no way precludes, of course, -~ = - -
T “actions by individuals in their own names and on their R
' -~ own. responsibility; such actions: fall within the in-
“herent rights of citizenship fully ‘recognized by Ever-
_green. R

: - The question of a general community interest may be

] -raised only' when members of ‘the Evergreen com-

... munity have been convicted of off-campus offenses.
‘When, in the light of such a conviction, a member of
the Evergreen community believes that the offender
~has, by the nature of his offense, demonstrated a lack
of fitness to continue as a student or an cmployee of
the College; he may request in writing a hearing on’ L
the issue by the All-Campus Hearing Board. Initiative . \'
rests entirely with the person who is involved.

18
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When hearings are requested, they must, of course, be

conducted in:public. If the finding of the All-Campus

Hearing Board is unsatisfactory, then a petition for

appeal may be filed with the Board of Trustees of The
_Evergreen State College. If ‘the appeal is accepted,’
. then the hearing: by the: Board of Trustees must be

held promptly and in public with' its decision being

final. .In accepting an appeal,’ the Board' ma 1y, how-
“ever, appoint a panel of Hearing Officers to take testi- ‘
--mony-which*the-Board-will-then review. in ATIVING Al - oo
its decision. On its. own mation, the Board of Trustces
may " also review any- decision of - the - All-Campus

Hearmg Bnard ‘and. afﬁrm modlfv, or reverse that de-
‘ c1s1on ‘ S :

‘\Accepleu ny Trusiees - and. Slll)je(:l to review ‘and

_change by processes analogous to those which brought
it mto bemg on November 18, 1971 )

ey






INFORMATION CENTER T

Coordinated by the Office of College Relations, Ever-
green’s I'nformation Center is designed to serve com-
“munications needs of the entire academic ‘community
o 5 ‘as well"as those of visitors 1o campus. The Center is -
R - _lecated: in ‘the second-floor Reference Section of the
L - College Library and s operated -by-a full-time staff
~_member and several part-time student assistants. The
Information Center publtshes the College Calendar of
" Events; maintains a.large master calendar on.which
‘additions 16 or changes in schedules may be made;
compiles a . datly Colleoe Journal “which includes.
- ‘ up-to-date items of  interest; ‘maintains a number of
S special announcement- bulletin boards (campus and
communlty ‘events, study actlvmes transportation in-
: formation, etc.); dlStl‘lbutCS a variety of college publi--
o , cations and documents; provides access to the C ollege -
’ ‘computer system through a special terminal; and oper-
~ates'a telephone answering information system.

Essentially, the Infurmation Center provides general
information for coordinated communiiy action and
_helps locate individuals and/or groups “where: the ac- -
tton is. The Information Center serves as a pubhcm-
ing” arm of the Colleoe rather than as an instrument ..
of investigation and .instigation. Its function is one. of
letting all the left hands know what the right hands are
domg at-any given moment. The Ccnter acttvcly seeks
and dtssemmates mformatton about the broadest pos-
sible range of goings-on within -the Evergreﬂn com= -
: mumty and, to a 'esser exlcnt the outs:de worlcI ‘

PArui o povidogo e |
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The Center is a centralized place to take information 7

that requires -attention - throughout the Evergreen

- commiunity.

The Center is a centralized place ‘to go when any
community membel wants ‘nformation about: various
college acuvxtles or wants to know who ) ask for

answers to (]‘ILSllOIlS

The Center plays a key role in Evergreen’s scheme -of

governance {see Governancc and Decision. Mahm(7

Sectlon) Accurate and. thorOUOh commumcmon s

abso]utcly essential to the establlshmenl and mainte-

“The Information Ccnter’s ‘;‘»peratino hours ¢oincide
-~ wiih those of most college business ofhces gam.to S
_p.m,, Monday through Fnd"iy

B

‘nance of a true commumty of learners, all*of whom
‘have a vntal stake in what happens at the. Collece ‘

.

i
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HOUSING

A wice range of housmg accommodations is available
on campus and in the O.ympla area. The College

imposes no housing requirements, but will assist in

locating dccommodatlons best. suxted to the student $
needs. ‘

On-C ampus. Housing :

On-campus housing includes apartment -type space for
600 students, from single studio rooms to five-person
suites. All units are desxoned to provtde living condi-
“tions similar to those available in the best private
off-campus facilities, and are régulated according to
the same principles: that ‘apply to" off-campus apar.-
ment houses’ to the fullest extent possible. ‘

Res’p‘onsibility‘for determination of policies, proce-

-dures, contract terms, conditions, and rate schedules

rests' with the Board of Trustees,” which may make
‘modification at its discretion: without notice. Rental
rates are not changed during the term ‘of any contract.

“Assignments are noxmally made on a first come, first

served basis; the college may elect to| reserve a number
of the total spaces. avallable to accommodate students
~having special needs. Final responsibility for
on-campus room assignments rests- with the College,
~but, to the extent possible, student preference‘; w111 be
hanored. n

Pets may not be kept in campus housing.




On-Campus Facilities |

Campus llvmg actommodations 1ncludt a hwh denslty
group with thre&five- -story and one ten-story build- -
ings, and a low density group comprised of 19 apart:
- ment duplexes. (38 apartments). Seven basic ‘types of
“residence hall accommodations arc avaxlablc -as-indi-
cated in the adjoining dlagrdms

L

“Five-student - ‘apartment. These. units . are de-

signed to give each occupant - his own

'bedroom/study room,” Roommates share bath

and kitchen fac1ht1es Each unit has a comfort- .

- able: living room.. Both  the five- -story . and

ten-story buxldxngs include five student apart-

.-ments.. Number of units available: 30 (accom-

modating 150 students)
Four-student’ ‘apartment, kitchen- dlnette Two
students share each bedroom/study room in

. this' two-bedroem-unit, which has a separate
- bathroom, kntcx.\.n dinette and iiving room.
- All-apartments in the low density group (du-

plexes) are of this type. Number of units avail-
able: 38 (accommodating 152 students).

“Four- student apartment, efficiency ~ kitchen,
Two students share each’ bsdroom/study room
“in this- two-bedroom apartment which has a

separate bathroom and efﬁcnency kitchen con-
nected with'the' living room. .These units: are

found only in the ﬁve stery ‘residence halls.

Number of  units avallable 20 (accommn-
datnng 80 students) ‘ ‘
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4. Three-student apartment. Three of these units.
cach with an over-sized single bedroom/study
room, bathroom, and convenient living
room-kitchen combination, are located on the
top floors of the five-story buildings. In addi-
tion, a faculty apartment on the first floor of
each of the same buildings has been converted
to ‘a three-student apartiment, with bedroom,
living room, bathroom ‘and kitchen-dining al-
cove. Total number of units available: 6 (ac-
commodating 18 students).

5. Two-student : apartment. Design of these units
varies ‘widely.  Some have separate
bedroom/studies; -all have kitchen facilities
and bathrooms.  Two-student apartments - are
located in the five-story residence halls.
Number 'of units® available: 23 (accommo-
dating 46 students). ‘

6. Two-student "studio. Two ' students share a
combination bedroom/study /living room. All -
have complete hathroom facilities, and access
to-a community kitchen-lounge. The studios
are located in the ten-story structure; Number
of units available: 63 (accommodatmo 126
students).

7. One-student studio. This is the most private
unit, with access to bathroom facilities. shared

~ with three other one-student studios and to a
community  Kitchen-lounge. The one-student
studios are all located in the ten-story building. .-

~Number of units' avallable 28 (accommo-

~dating 28 students).. :
‘Each living unit on campus is equipped with aH items R
normally found in a furnished apartment: bed frame )




and mattress, desk and chair, wardrobe, dresser, sup-
plementary furniture: where needed, and all necessary
appliances. Individual study lamps are not furnished,
nor are personal items such as bath mats, bed linens,
blankets, pillows, towels, pots and pans, plates, cups,
and eating utensils.

Full coin-operated laundry facilities are available to
all occupants. In the high density group, laundry facil-
ities are available on the ground floor of the 10-story
building; in the duplex group, a separate laundry
building is provided. Mail services are provxded in thc
-same location as laundry facilities.

A telephone is located in each apartment with local
service provided by the College without charge. The

-student must, however, accept financial responsibility -

for all toll calls. Although -adequate storage space is
‘available within each apartment, additional rental
storage facilities are available within each living
. group. : '

At the beﬂmmng of each school year, a student Disap-
pearing Task Force (DTF) convenes to review and
- update the Policies and Procedures pamphlet -and the
resultmg principles become" ‘applicable for the duration

of 'the current school year. During the interim perlod

that the DTF is in session, the: pamph]et of the - pre-
cedmg year wxll apply

As soon as a student is ass:gned accommoddtxons a
“package” is sent out containing (1) the:type of loca-
tion of the unit assigned, (2) the ‘name(s) and ad-
dress(es) of roommate(s), if applicable, (3) a copy of




the preceeding year’s Housing Pohcwq and Procedures’
pamphlet, and (4) other hous:ng-related 1nformat10n.

Students have full re5pon€1b1hty for maintaining the
‘appearance and” cleanliness of their apartments.
Lounges, lobbies, and other common areas are main-
tained and cleaned by student employees and/or pro-
fesqnonal custodians.

" Students wishing to do_ their own cooking W1ll find a
representative selection -of packaged meats; assorted
dairy products, condiments, fruits, vegetables, soups,
and bakery products on sale in the College Activities
Building.

Rental Rates ‘and Deposit for
On-Campus Housmg

Rental rates are indicated in the Student Accounts sec-
tion of the catalog. A $50 deposit is required to re-
serve residence hall space. The deposit is maintained
by the Controller dur1ng a students occupancy of hlS‘
apdrtment. .

.“

Students may now elect a monthly Rental Agreement

or a Quarterly or Annual Lease Agreeme..t The latter

iwo Agreements are characterized by - “dlscounts” in
‘ the standard monthly rental rates.



Ofi-Campus Housing

Acting as a referral agency, Evergreen’s Housing
Office maintains a list of privately-owned - housing
accommodations in and around the Olympi’t area.
Normally, the College does not participate in the ne-
gotiation of lease or . rental agreements, since these
arrangements are considered dtrect contracts between -
the student and the landiord. However, (0 assist those .
students who wish to live off campus and are unable
to locate suitable accommodations, the Director of

‘Housing :may, if demand is sufﬁcxently great, directly

lease a limited number of apartments off campus for
sub-lease to students. The sub-lease apartments will be
comparable to those on campus in both type-and
rental rate; the principal difference is that students
who sub-lease off-campus housing from the College
must sign a lease for a minimum of four months, con-
trasted to a 30-day rental agreement for on-campus
apartments

Renter’s Rights

To inform students of their rights and ‘obligati‘ons as
renters, the Director of Housing has prepared a “Ren-
ter’s Rights Pamphlet, * available without charge. The

4 mformatlon in the pamphlet applies to students living

on campus as well as those living off campus, although
it has proven to be of spemal value to students off
campus. :

9%
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FOOD SERVICE

Located 'in the College Activities Building, Ever-
green’s major food service facilities include a cafeteria
.and related dining rooms. Additional food services are
provided through (1) the snack bar and grill in the

- penthouse of the Library Building, (2) the retail store

(delicatessen) in the Activities Bux%dmg, and (3) a fuli
lineofvending machine service throughout the
campus. Catering and banquu services can be made
available in various on-campus iocat'ons ‘when appro-
priate.

The College contracts w1th a profewonal mana'aer to
operate all food service facilities. The manager is
charged not only: with the. vital detaxls of food and
finance, but also with the intangibles of student satis-

faction. In addition to sahsfym‘7 routine requxrements

for dining, - the food services manager attempts to

"prov1de a vanety of meals and trles to meet the specxal

e it Aok b v i 20 S5 2
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needs or desires of students. Steak or similar special
entrees are offered at least once each week. Festive
meals are provided periodically during the year. A
“natural foods™ line is available to interested studeuts
and special diets are accommodated when medically
required. ' | .

Food service is available in the cafeteria on either a
contract or cash purchase basis. Neither is required of
any student regardless of his place of residence. The
contract plan is considerably less expensive than direct
purchase. Costs of both cash and contract service are
included in the Fees and Charges section of this ca-
talog.

The food service operation represents a good source of
student employment opportunities; many of the sched-
uled working hours for food service are ‘filled by stu-
dent employees. Students interested in working in food
service operations should contact the College Director
of Financial Aid and Placement.. '

All aspects of the food service operation are subject to
constant input, criticism and modification through a
food committee having a majority of students. Any
student wishing to  participate should - contact the
Director of Auxiliary Enterprises. e



BOOKSTORE

The Bookstore (in the College Activities Fuilding)
serves the College, and indeed the community, with a
basic and stimulating selection of books that not only
keeps pace with, but is even a bit ahead of the de-
mand. By bfinging the best of new and time-tried -
selections to the store shelves—including selections for
each field of study—the bookstore has a constructive
influence on student interest in books. '

197




MAIL SERVICE

Student mail is delivered by the Post Office to the Res-
idence Halls in bulk six days a-week. Mail is then dis-
tributed to individual mail boxes by- campus Mail
Service. U.S. Postal Mail drops are centrally located
on the college campus for individual outgoing mail.
Students should make sure all their correspondents are
notified of their correct mailing addresses, to include
residence halls, room number and The Evergreen
State College zip code, 98505.

Stamps, parcel mailing, certification, etc., are avail-
able from a self-service poslal unit located in the Ac-
tivities Building.

The. college cannot accept financial responsibility for
receiving and storage of personal belongings for stu- .
“dents; therefore, ‘arrangements should be made for
storage, if it is necessary, with a local shipping agency
or some other local address.



STUDENT ACCOUNTS /PCOLICIES AND
PROCEDURES

Student Classification

Resident and Non-resident - Status

The term “resident student” means one who has had a
domicile in the State of Washington for the period of
one year immediately prior to the first day of a quarter
for other than educational purposes; a dependent son,

~daughter, or spouse of a federal employee residing

~within the State; or a dependent son, daughter, or
spouse of a staff member of the College. All others are
considercd non-resident students.

Part-time and Full-time Sratus

(For Tuition and Fee Calculation) |

For purposes of payment of tuition and fees, the term
“part-time student™ means one who-is enrolled for one
Evergreen unit of credit. The term “full-time student,”
for tuition and fee purposes, means one who is en-

rolled for either two or three units. Determination of

part-time or full-time status for fee calculation will be
made during registration. and may not be changed
‘after the sixth day of instruction of the quarter. (See
“Academic Offerings: Full-Time and Part-Time Sta-
tus”), ‘ ' B :
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‘Tuition, Incidental Fees, -
-and Other. Charges -
Applicatioh' Fee
A $15 application fee is requn'ed of all apphcants

prior to consideration for -admission. This fee: is a

‘

one-time payment, and is not refundable nor applic-
able to the payment of any other charges.

Advance Deposzt

An advance deposit of $50 ($20 for part-time) is re-
qu1red within 30 days after notification of acceptance
is received from' the Office -of Admissions. Payment
will re:orve enrollment, on a first-come, first-served
basis. This deposit will be forfeited if the student does
not ‘register for the quarter: admitted. If the student -
completes regxstratlon but withdraws after the tenth
day of instruction, he is eligible for a full refund of his"
advance deposnt minus any outstanding debts owed to.



the College. The advance deposit iz not applied to-
ward ‘payment of tuition, but is maintained as a de-
posit in:the student’s account and continues to rescrve
an cnrollment position through succeeding quarters
“until he graduates or otherwise withdraws. The adv-

ance deposnt is refunded whcn a student wnhdraws
from Evergrccn

Exit Interview
Withdr'lwals are never biocked. However, for three
reasons, the College asks that withdrawal be accom-
plished throuéh an interview: First, if withdrawal is
made necessary. because of difficulties that Evergreen

- can help to relieve, the possibility of that help should
at least be noted. Second, the College’s resources for

counseling and information should be available, if the

student wants to use them, as he acts upon his decision

to leave the campus and as he considers the next

stages of his experiences. Finally, if Evergreen is to

provide a supportive and genuinely educative environ-'

ment, it-must.be kept apprised of how effectively it
meets students’ needs. At the conclusion of the mter—
view, the advance deposit is lefunded less any out-
standing debts to the Coileve

Tumon and Fees

Fee calculatlons are based on three student status indi-

cators - using  the rates - contained  in the Student

Accounts/Fee and- Charges section  of this Cataiog:
(1) State residency, (2) academic " load (full time,
part- -time), (3) Vietnam veteran. 'Ihese indicators ‘are
established, and may be adJusted only by the Regxs-
trar,
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Student Health Insurance

The College, through a contract with a private insur-
ance carricr, offers a comprehenslw medical insur-
ance plan for all énrolled students. Limited on- campus

-medical facilities during Evergreen’s early years make

this coverage 'ldVlll]taC'COUo for students. not otherwise
isured against health risks. Coverage under the plan
for new students is automatic unless waived by the
student. Failure to waive coverage:prior to or during
check-in creates a non-cancellable quarterly connacl‘

Students with eligible dependents may make arrange-

ments, if desired, thr0u0h the Student Accounts Office
for expansion of the insurance to cover those dcpend-
ents.

Parking

Parking facilities ddlacent to the academic plaza and
residence halls-are avm’able to students and visitors.
Student vehicles may ke operated on campus under
the following conditions: (1) permits are purchased,
and (2) campus traffic and parking regulations are
observed. Every vehicle parked on campus grounds

~during regular working hours, or parked in residence

“hall parkmg areas at any time, must display a parking
permit. Parking permits may be purchased on a daily,

monthly, quarterly, or yearly basis at the Caslner s
- Office on the fizst floor of thc Library.,

Student { dentlﬁcatlon Car ds

ldentlﬁcatlon cards will be made avallable to all stu-

dents without charge at the time of enrollment.- A $s5

charge w1|l be lev1ed for replacement of lost cards




Billing. a)id_ Payment Rrocedures :

Thc student accounts system dSSCl]]b]CS all. hndncxal -
information. both charges and credits, for each stu-

dent ‘and ‘prepares a monthly statement of account.

This makes it possible.for each student to submit a

single check for tuition and fees, housing, food service,
‘and other charwes by mail or night depository in the
lobby .of the: ﬁrst floor of. the' lerary Building. The
Cashicr’s Office is opcn from 9:00 a:m. to 12: ”’O p-m.,
and from 1:00. p.m. to 4:30 p.m., " Monday. through
Friday, to- accept payments " in person pdrtxcularly
when payment is made.wrth cash. R '

~ Tuition and fees are bllIed on a quarlerly basis regard-
Jless of ‘the content or length of a student’s academic
program. Bills arc pleparcd and mailed well in adv-
ance of required payment. dates; however, the, moblllty
of students often results in bills not arriving or arriving
too ‘late to ‘meet . the “deadlines. Students should be
aware of payment schedules_and of the fact that the

‘bill"is for their convenience.. Students are responsible -

for. makmg satisfactory arrangements to . pay bills

and. fees as scheduled will result in dlsenrol]ment

l‘,‘

Other'charccs"and‘related fees will ‘be b:llcd on a
- monthly basns as they arise. Failure to pay charges
other than the ‘tuition and. fees will not be cause 10:
‘disenrollment. - Such. fallure may, however, result in
other "action ‘such  as eviction ' from 'College-owned
housing, cancellation of insurance eligibility, or-revo-
cation -of such other licenses . as ~may have been
granted. R

to
0O
'JJ

: A runText provided by exic [

within' the specified time limits. Failure to pay tu1t10n"
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Policies dnd fees are sub;ect to change, at the discre-

tlon of the Board of Trustces

All checks must be mdde payable to The Everoreen
State. College . and: dellvercd to the Ofﬁce of - the Con-
troller

Refunds/ Appeals

No refund. of tuition and fees will be allowed except
for withdrawal under the following conditions:
(1) death or serious accident:or |llness in the imme-
diate family, (2)" military draft.call or reserve call -up,
(3) . other unavoidable or unf01e§eeable circumstances,
after review. If-a-refund is ‘appropriate and authorized,
and if the student w1thdraws from the College prior to

“the sixth day of’instruction of the quarter tuition and

fecs will be! refunded in fuIl If a- refund has been au-
thorized: and the student thhdraws on.or after .the

sixth day of instruction, but before .the thlrty ﬁrqt cal-
endar day, one-half: of- tuition and - fees will be re-.

funded. If the student w1thdraws after thirty calendar

fdays no refund can be allowed. ObJectlons to the ap-

plication of any financial pollcy or.charge may be pre-
sented to a fee. refund review panel consisting of one
taculty member, one student, and one!staff’ member.
Appeals 'to this’ panel must be presented in wrltmg to
‘the - Student Accounts Office. The panel ‘meets rou-
tinely once a week during the academic year, and may
grant exceptlons to .specific policy ‘applications based
on institutional error, or any of the: three reasons listed
in the precedmg paraoraph '
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Fmancnal A1d Dlsbursem *nts

' Fmanmal axd awards are. made by the Ofﬁce ot Fman— ‘
~cial "Aid.: The amounts, - types; -and. ‘conditions’ are

transmltted ‘to ‘the Student. Accounts Ofﬁce for _ac-

counting and’ dlsbursmg. All financial . aid;. with the
cxception of short-term emcrgency 10'1ns, is distrib- -
uted qtmrtm]y to coincide-with the:assessment of tui--
tion and fees. Because ﬁnanCIal aid'is desxgned prima-

rily to pay dxrect expenses of going to college, all out-
standing’ chargés ™ at the time of:distribution . are de-

ducted from the quarteriy award, and any balance of -

the aid is pald to the student; The ‘exception to ‘this

policy is on-campus ‘work/study programs for which "
“funds are distributed through the payroll system. The
_balance of aid, if any, will usually be available for dis- : -

bursement to - the student at - the Student 'Accounts

. Office, upon presentatlon of proper identification,’
- during the first week of instruction. E

et e



Housing

lelmg and Payment

Students occupymo on-campus residential units will be

bllled for rental at: the. beginning of each month. The:

charges. will’ be 1nc1uded on: the - regular student ac-
"counts statement : :

The rcnta] aoreement for housmcY is based on
month-to- month tenancy ‘Rent is due and payable in
advance. Written notice of intention to vacate
on-campus_ housing ‘must -be. received in the Housing

"Office no later than the first day of the final calendar .

month of occupancy.

Housmg Deposzt

A housmo deposxt is" requxred to .reserve on-campus
living - accommodattons and to’ offset . any - assessed
-damaoes Payment of the deposit will reserve residence

‘ ;hall accommodatlons on 4 first-come, first- served ba- -
sis, except. for urnits: reserved by the college. to-accom-:

modate students’ with- special needs. The deposit may

~ be refunded only in the event that:the student provides:

‘wriften notice to ‘the Housing Office at least 45 days

prior to the date for which the.living accommodat;on

has been reserved that he wishes to cancel his reserva-
tion. If a cancellatlon notice:is rece1ved less than 45
.. days ‘before the' reservation date, the student wrll for-
felt the ful] depos1t

™)
)
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Food 'Service

- Contract. food-. servnce (the boardm plan) at Ever-
‘-green is open to .all ‘students; whether or not they re-
' side on campus. The boarding plan provides 15 meals,

three meals each weekday. In addition, casual or cash

sales meals are available to students and guests at a -

fixed per meal rate.

Contract ' food service - is. aVa'ildble on- a
month-to-month basis, with charges due and payable

in advance. The food. service contract may  be can-
celled by 30-day written notice. Students should care-

-fully study the anttmpated ‘cOsts of food. service set-out
-in -the section entitled:-“Student’ Accounts/Fees and

Charges Experience indicates.that in virtually every
case, the low cost and convenience -of the boarding
plan is the superior’ ‘alternative except for those stu-
dents who prepare a ma_]orrty of thelr own meals.

207
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STUDEN T ACCOUNTS / FEES AN D. CHARGES

Actual charoes that will be: made durmg the 1973 74

school  year for tuition and fees, housing, food serv-

ices, ‘and other’ categories of student expense are not

- known'at:this time. Categories and rates listed ‘in the:
followmg tables are based on. charges in effect during

Fall Quarter, 1972. Additions, deletions, ‘or. adjust-
ments may be made prior to Fall Quarter, 1973 and

will be noted in matenal which: supplements thls pubh—'

Cathl’l

Schedule of Tumon and Fees
Rusldent——Full tlme student. per quarter B : $165.00
Restdent———VIetnam veteran—-Full-time student per quarter 120.00.
Nonrm.ldent——-Fu]l -time student. per quarter ... . . . . . - 453.00
Res © at=_Part-time student, per [ LUE:R o ] - 115,00

N« uzdent——-Part time student per quarter e e 115.00

Applleatlon Fee and Advanee Deposu

Appi:cauon Fee. .. .\ .. . ... A 15,00 ¢

Advanced Deposit-—Full-time . i T 50.00

Advancéd Depostt——-Part time. . . ..., e 720.00 -

Mf‘scellaneous'Fees ]
Replacement of Student ldentiﬁcation._I. c e e o0 500
Other Charges

Srudenl Health ln St (mce

Student only, per auarter. Tl s e, 10.37
Student and dependents per quarter ......... e

]
0
o
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Vehicle P(Ji‘kiiIg

" Motorcycles .
7 Automobiles  and .Scooters
D'uly B B $. 025 $ 0.25
Monthly ... ... oo L. 5.00. 2.50
Quarterly - ... .. . 10.00 - ~ 5.00
Yearly ... . ... ... L .. 30.00 15.00 -

On- Cumpln I!nusmg
Residence Halls accommodations. per month, each oc,cup..mt

' "Four:student apartment. duplc‘( units Lo . ~ . 570.00
Five-student apartment: . . . i .. .. . ... .. .. . .. 68.00
Two-. three-. or foursstudent apartment. T

or one-student studio.room. . . .. . . . [ 66.00
Two-student studioroom. . . . .. ... ...... VoL 64.00
Housing Deposit .-.. . . 0 .. .. ... ......... .50.00

F()od Sen fce

(Tht- contract is renegotiated annually; therefore the followmg
rates are exémplary on!y Jnd subject to changc)
Contract Plan:

15-mecal boarding pldn ‘per. student ‘per wcck ...... . $12.00
Casual or Cash Plan (Rnles per meal): . . . Lt
Breal\f;lsl e e e $ 1.00
Lunch - e e R 1.25
‘Dinner- ,‘ ....................... N P " 1.75
“Brunch (Saturd=ay -and Sund'iy) .................. .o 1.25.
“Dinner (Saturday. and Sunday) . ... [ T 1.75
‘Special Monthly: Festive Meals....... .. i 2,00

Average cost of ‘cash. plan, per student, per w';::gk.. Lo . $26.00

9]
0
'O
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Summ.nry of l:,sum.lted Quarterly E\penses ‘

1. Prior to or dunn'T first quarter onlv

. Resident
Apphc.mon rCL Los L v . 815.00
Advance Deposit ... 7. o 50.00
- Housing Deposit . ... o 50.00
2. Direct Education Costs: S
Tuition and Fees. . . oo . $165.00
Books and Supplics. (csum.llc) ....... 50.00
Miscellancous Fees.and Charges. .. . 25.00

3. Rel .ncd Costs: , ‘
‘ : - Resident
Housing (lvcmac\ ........... ... $190.00
- Meals -(coniract plai). . S oo 132.00
4. Other Expenses: : ‘ ‘ R
- Personal (csnm’\tc) S 135.00
Insurance (optional) .. - ... . ... 1037

Car (estimate) .. ... ... .. ... L 65.00

Nornrcmdcnt

#15.00
30.00
30.00

$453.00
50.00
25.00

‘Wonresident

$190.00
132.00 "

135.00
10.37
65.00

Summary of Estlmated Afcmdemlc Year Expenses

For the 197'% 74 acadennc year at Everoreen a smgle
resident student; without'a car, hvmg in College hous-
ing, using the boardmg plan; can reasonably expect to

.spend $2, 136 on his educatxon as follows:

) Tu:tmn and Fees ... v .. . o .. U LT e
Books and RlelCd Supplies . . . .. .. .. .0
\I:scellanepu_s Feesand Charges . . . . ... . . ..
Housingand Meals ...« 0 070 o o000
‘Personal Expenditures .~ . . v 0L Lo L.
- Travel to ;md frnm home . . . . . ... ... SRR

Toldl estimated expenses-for 3 quartels :
"197374 ....... e e e e



USING COLLEGE PREMISES
' AND FACILITIES

The Evercrreen State Colleoe is ‘a . pmbli¢ aoency
‘owned and. operated: by the State of Warshma.ton and

subject to the laws of the: state and::of Thurston °

County. Its policies must thereforz be consistent with

“the law and reflect the responsible manzgement of ‘a -

very large publiciinvestment At the sasms (ime, the

institution’s public: character means’ ‘expdiitly that it

exists for the benefit of Washmoton s citazens. To: dls—
: charge its obllﬂations and- to insure the efifamive’ use of

its fac1ht1es,‘_the ‘College must operate:: semder- some -

simple rules.

USmg College Premlses. Ind:vxduals orrganizations

may -use’ Evergreens premises and facmzmes for pur-

-poses other than' those integral to the G@lege’s educa-
tional programs if (a) the individuals oF.crganizations

are ellgrble to use them, (b) suxtabIe spzce- is available
at the time requested, and:(c) approprté:,.e.. procedures

_are followed. to.insure that necessary arcaggements.are.

made: for preparmcr the space to be usedwjmd that con-
flicts will not'arise over the use of space;&fequlpment
In all cases, a: person.must identify. himsgejf as respon-
-sible forthe fulfillment of all agreemenwsmade about
‘the use “of College quarters and fac:lltxes

To appIy for the schedulmg of a specm?i event or: the

‘ appearance of an outside: speaker,  intexitsted parties

must see the Director of ColIege Activiijjss.” Reserva-
tions for ‘space and facilities are’ mads irough the
Director of Facilities Plannmg ‘Space: and facilities are
assigned ' on' the' basis  of the ' followins  priorities:
(1) Evergreens regular instructional and research
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“ of “any alcoholic bever

programs, (2) major -all-College ‘events, (3) ‘events
related  to the specxal interests of parncular groups: of

students. * faculty, ‘or, staff . members;* (4). alumni-
'sponsorcd cvents, (5) cvcnts sponsorcd by individuals
_or’organizations outside. the College. Unless prevxouslyf -
“authorized in writing, an’‘admission fee may not be.

charued or contrlbuuons %ollclted at any meelm0 or

o event on Everoreen s campus

Alcohollr‘ Beverages. Followmp state and local law,

‘alcoholic..beverages. may:. not be served at .campus

events unless a banquet permlt has been obtained from
the Liquor Control Board. Under the same authonty,

" it is unlawful to possess, serve. ‘or consume' alcoholic
‘beverages “ina: pubhc place ™ All the academic build-

ings, ‘the exterior -~campus,. “and . the comdors ‘and -
_lounges of Evergreens ‘residence:-halls  are - publlc

places by’ this deﬁmtlon The drmkmg or- possession
age,’
thhm these areas then’ is legally: off hmlts

mcludmg beer, anywheref'l

et Lt e




‘The one exceptlon is the rooms asswned as dwelhno
-places in . the residence halls and res;denudl modular
units. These places are homes, and drinking is leoally

‘permissible if one is 21 years of age. If a'student or
- other person is less than 21, then h]b drmkmO———or his
being served an alcohollc drmk—vrolates the laws of

the state

‘ The whole matter. of alcohol on campus challenges
our capacity. to govern ourselves. If we fail to ‘do"so
‘ responsxbly, we invite mtrusxons from outsnde our own
commumty

1

Fn‘earms. The same. pomt apphes to the possessxon of

ﬁrearms on campus. There is. no reason to have them
- in . an ' educational .institution.. If, for - convenience,

hunters want to bring. shotguns or: riﬂes with them to
- make a trlp home.unnecessary. as. approprlate seasons .

conme. around then they may.check their. weapons with

the Securlty Office. Provisions have been made there |

to'keep guns’ safely and to, return them to their owners

" .at Suitable times.’ Handguns never seem to.be proper |
Ipossessmns ‘in . a " college environment. If. they - are:
~ brought to. Evergreen, they. must be checked ‘with the -

Security Office in the same way. that rifles," shotguns
‘and other firearms must be checked.’A’ specxal explan-

- ation in: wrltmg, however, must be ﬁled in the cases of

: ‘plstols -automatics, or: snmllar weapons

~Any one ‘in possessnon of an unchecked ﬁrearm at
: Evergreen must-be:regarded as’ v:oIatmg a basic prin- -
" ciple of educatlonal hvmg and is subject to xmmedlate
expulsnon ‘ : ‘ ;

i e g
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_ SAFETY

Smokmg
: Smokm0 1S prohrbrted in areas marked “No Smf‘kmo
and in unmarked ofﬁces seminar rooms or: ‘'other areas

‘when abstinence is reque%ted by the person in charge.
Where snoking is permitted. please use ashtrays.

Parkmg
Motor vehrc]es may be. parked only in posted lots
Parking in or alonﬂsrde roadways is hazardous and

prohlblted Illeoa]ly parked vehicles will " be towed
‘ away ‘at the expense of the vehlcle drrver :

Trafﬁc Regulatlons

Maximum campu% speed other ‘than on the Parkway,
is. 25 ‘miles per hour. Lower limits are - indicated by

signs’ ‘where requ1red Dr.vers must’ obey all- posted
‘ trafﬁc signs on. the campus e :

Emergency Serv:ces

First a1d and ambulance services are provrded by the

McLane Campus Fire Department 74 hours per day, .

-‘seven days per week

»




‘ ,‘SECURITY

Sepurlty Ofﬁce o

Everoreen Securlty personnel recocnlzmw that people-- TR
have. dlfferent needs, experiences, and outlool\s per-. - 7
form their duties’ with .respect. for mdwldual bcllefs o

rights, and freedoms Their -main- concern is serving

the campus communlty and attendmo to. the weltare_

and protectlon of students staff ‘and faculty

The workmg body of the Secunty thc,e is made up. of
non- unlformed officers and ‘'students. tramed in tech-

niques for handling problems of. human interaction as

well as those mvolvmo breaches of the. Collecre s Soc1al g

a(‘ontract and regulatlons and state laws

"In short Securltys main. Ob_]eCtIV is to do all it can, to_ ‘

‘ help the Evergreen commumty functton smoothly

. The Securlty Office 1ssues all parkmg permlts Keys to_
all ‘buildings, ‘except the Residence ‘Halls,. will -beis- - :
sued. by the Securrty Ofﬁce when 1ssuance 1s author— S

ized.

Personal Property

- The College cannot assume respon51b111ty for the loss '

| - of personal ploperty in_buildings ‘or on’ the campus
: regardless of the reason for the loss :







B R T




THE BOARD OF TRUSTEES

Trueman L. Schmidt, Olympia, Chairman
Halvor M. Halvorson, Spokane

Al E. Saunders, Tacoma

Janet Tourtellotte, Seattle

‘Herbert D. Hadley, Longview

President; Charles J, McCann
Vice President and Provost: David G. Barry

Executive Vice President: Edward Joseph Shoben, Jr.

- Vice President for Business: Dean E. Clabaugh
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ACADEMIC AND PROFESSIONAL STAFF

Aldridge. Bill: Member of the Faculty (Saciology and Education)

Alexander. Richard W.: Member af the Fuculty (English and litera-
ture)

Allen. Nunc'y: Member of the Faculty (Literature and language—
Spanish) ‘

Anderson. Lec R.; Member of the Faculty (Physical Science)

Anderson, Richeu‘d' Member aof the Faculty (Law)

~Argucelles. Juse: l\kmou of the chully {Art History)

Barclay Esthers Member of the hlcully (EdllCdllOﬂ Learning Re-
sourcus)

Barnard. 'W. Rabert: \']cmb‘cr of the Fncully (Chcmislry)

Bnrry David G.; Vice Prcsrdgnl and Provoxl and Member of lha
Fqcully(BroIo;,y) o

Beck. Gordon Mcmber af the Facully (Clm.nm Arts)
BeuL, MlCh"ld \1embcr of the Faculty (Chcnnxlry)

. Brmn Richird B.; Member of the Facully(l\hthcnmucs) ‘

Brlscoe Dorolhy L.: Chief of Library Uscr Scnvncu

Brown Davnd W.; Dll‘CCl()l ot Admissions

" Burke. Ggrald Director of Housing

Cable, Carie Lynn ‘Member of the Faculty (Anlhropology)

C‘}dwalhder Mervyn: Acadcnm Dcan and Member of the Facully

(Socialogy) - ‘
Carnahan, qurd.l Assocmlc Dean of Library Servrccs

Carr. Robcrl L. Drreclor Office of lnlcnnslnunonal Busmcxs
. Studies . r

Cellanus Richard: \kmbcr ot lhg F'lcully (Blochemlslry Planl“ i

Physlology)

' Ch'ln Domld \lembu oflhe Facul(y (Musrc)
Chang. Damcl Member of lhe Fac‘ully (Muhcmalrcb and Engr-

necring- Le'lrmn;, Resourccq) ‘
Chbaugh Dcan E; Vu.e Presrdenl 1or Busmess
CooI\ Sherburne Scrcncu Progm m Coordlnalor

Cornmh Texas Utrlmu Producllon Manag,ex
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Costello, Carol; Information Center Cnoldmdtm
Crowe, Beryl; Member of the chulty (Political Science)
Curtz, Thaddeus, Jr.: Member Oflhl. faculty (Literature)
Cushing. Diana; Counschng Pwéholoys‘i

Daugherty, Francis Leo: Member of the Faculty (En;,hsh Language
and Literature)

Daum. Ida; Member of the Faculty (Physical Anthropology)

Davies. Charles H.; Electronic Media Pi‘oduccr and Member of the
Faculty (l\lLdid-Spu.idlisl)

Delgado. Medard: Member of the chully(l’sycholog,y and Minority
Ethnic Studies)

Dickinson, Margaret: MLmbu of the chulty(Axt)
Dobbs, Carolyn; \lcmbu of the Faculty (Urban Planning)
Doerksen. Arnold: Purchasing Agent

Donohue, Kenneth: Director of CoopcrutichEducation

Dorsey.. Edwina; Head Nursc, Health Serviycus

- Eickstaedt, Lawrence L Member of the chulty (Biology)

Elbow, PLtu Membcr oftl e Faculty (Literature)

Eldr ld;,e Lester W.: Director of Financial Aid and Pl.lcement
Esqguivel, A. Cruz: Mcmbcx.ot the Faculty (Philosophy) ‘
Estes. Betty: Member of the Faculty (History of Science)
Estrada, Anlonib Admissions Counselor

Filmer, Robcn Membu of the Faculty (Applled Science and h.ch-
nolo;,y) )

Floxy. Cecil E.;'Library PIOILCI Production Dnectm ] :
Foote, Fhomas \lembcr of the Faculty (Educatlon/Jomn.lhsm)
Fox. Ruw.ll Member of the Faculty (Urban Planning)

Gallup Howard; - Visiting Member of lhe chulty (Psycholo&y). ;
March-June, 1973

. Gerstl, leodme. M(.mbex of the chul(y (Apphed Behawox dl Sci=

‘ence)

Gottheb Rober( Membu ofthu Faculty (\lusxc)

K Gxu.nhut Bonme Mcmbex ot the chulty(Psychology)
' ,Gulden Jamcs Member ofthe Faculty(Educatlon)




[Aruitoxt provided by ERIC

AT

orﬂ\c tmfktt’s

(@

- Wwillia ntwlA}Lr AUGURIEX OF INNOCENCE -

Guttman, Burton S.; Member ofthe Faculty (Biology)
Hahn, Jeanne: Member ofthe Faculty (Political Science)

Hanfman, Andrew Member ‘of ‘the Faculty (Language Studleﬁ
‘ RusS|an/Sov1ct area studies)

Hardlng. Philip;: Member of the Faculty (Architecturc)
Herman, Steven; Member ofthe Faculty (Biology)

Hillaire, Mary Ellen; Member of the Faculty (Soclology and Social
V‘/orl\)

Hirzel, Woody. Photo Medla Speclahst

Hltchens. David L.; Member of the Faculty (History)
Hoffman Ron'A.; Director of Business Servnces
Holly, J ames; Dean of Library SerV|ces

Hubbard Connte Artist- lllustrator

i Humphrey. Donald G.; Academlc Dean and Member ofthe Faculty

(Blology)

‘ Humphreys. W|llard C, Jr Member ofthe Faculty (Phllosophy)

Hunter. Sally " Admissions Counselor

lngram thtfred Member ofthe Faculty (Psychology)

-y ohanson Bernard Member ofthe Faculty (Dance—part -time)




Johnson, James O.: Systems Analyst

Johnson, Karl N. (Nor-m): Administrative Architect

Jones; Richard M.; Member of the Faculty (Psychology)

Kahan. Linda B.: Member of the Faculty (Biology) Ly
Kelly, Jeffrey: Member of the Faculty (Biochemistry) :
Kenworthy, William; Food Services Manager (ARA Slater) ]
Klyn, Stan: Member of the Faculty (Arts-Engineering)

Knapp, Robert; Member of the Faculty (Physics)

Kormondy, Edward: Interim Dean and Member of the Faculty (Bi-
'ology and Ecology)

Kutter, Elizabeth; Member of-the Faculty (Biophysics)
Kutter, G. Siegfried: Member of the Faculty (Astrophysics)
Lampert, Francita; Member of the Faculty‘(Art)

Larson, Eric: Me‘mber of the Faculty (Anthropology)
Leisenring, Albert; Member of the Faculty (Mathematics) ‘ : ) .
Levensky, Mark::Member of the Faculty(Philosophy) [ ‘ ‘ o S
Long, James: Coordinator, Cooperative Education ‘ '
Lyons, Charles; Member of the Faculty (Mathematics) ‘ . o
Marr, David; Member of the Faculty (therature Amerlcan Studies)
Marrom Rod; Securlty Supervisor ‘

Marsh, Paul; Member of the Faculty (lnternatlonal RelattOns)
‘Martin, 8. Rudolph Jr.; Member of the Faculty (English).

Matheny White, Patrlcla Head of Library Technical Services
McCann, Charles J President and Member of the Fuculty (English)

.McCarty, Doris L.; Bookstore Manager

McNeil, Earle; Member of the Faculty (Sociology)

B e R SRR D

Milne, Dav:d Member of the Faculty (Blology)

Mlmms Maxine; Member ofthe Faculty (Social Sclence)
Moss, John T.; Stident Accounts Supervnsor . ‘
8 Nathan Rlchard C. Admxssrons Counselor Lo e
. Nelson Mary, Member ofthe Faculty (Art Manl"lly Studles)
’N|chols Drck Director oflnformatlon Servnces and Pubhcatlons
‘lesbet Charles Member of the Faculty (EcOnOmlCS)

l\)
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Olexa. Carol; Member of the Faculty (Sociology)

Olson. Harry F.: Supervisor of Building Maintenance
Pailthorp. Charles: Nember of the'Faculty (Philosophy)
Pupworth. Mark: Member of the Fucully (Anthropology)
Parry. Donald S.; Director of Plant Operations

Parson. Willier Member of the Faculty (Biology)
Patterson. Lynn: Member of the Facully ({Anthropology)
Peffer. Lou-Ellen: Director of Resident Activity

Peterson. Duvnd Member of the Faculty (Humuan
Biology / Medicine) and College Physician

Phare. Darrell: Member of the Fuaculty (Education and Minority '

Studies) ,
Phipps. William A.: Administrative Architect
Portnoff. Gregory: Member. of the Faculty (Psychology)
Powell. David: M:m ser of the Faculty (Lm.mluu)

_Prentice. Judy: lnfon mation Ofﬁcer i
* Rainey. Thomas: ' Member of 'he Facuhy (Hmony)
" Riggins, Stephen;” Member "of the Faculty (Psychology Lcdrnmg

Ruourcca)

Romero. J‘lCOb Membu‘ of the Fuculty (Applicd Science)
Royse. Chester; Member of the Faculty (Ezlrkth Science)’
Saari. Albin; Chief of Media Engincering Services
Salcedo, Gllberl G.. \Iembu oflhe Facully (History):
Sumpson. Ralf: Malcnel and Distribution Manager,
Schiltinger. Jerry L.; Director of F}lcililicS Planning

Shoben. Edward Joseph Jr.. Executive Vice President and Membe.
of the Faculty (Clinical Psychology)

Smchlr Lcon (Pete); MLmbCl of the F‘u.ully (Lllualure)
Skov Niels; Membcr oflhc l-dcully (Occ:'mography) )

; Sluss. Roberl Membcr of the. Fqcully (BlOlO[,y)

Smnh LeRon Mcmbcn oflhe Facully (Psychology)

‘Smllh Pcrnn. chmml
‘ Smnh Stmn He'ld m“ Lnbrary erculalnon
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Smith. William L.; Financial Aid and Placement Counselor
Soule, Oscar: Associate Dean and Member of the Faculty (Biology)
Sparks. Paul: Member of the Facuity (Art and Photography)

-Spence. Alan:-Accounting Supervisor

Spence. Carol: Member of the F acully(Psychology)

Spnv:.y,JdmLs Coordinator of Printing Services

“Steilberg. Peter. Jr.: Director of Recreation and Campus Activities

Stenberg. Larry R.: Dean, Division of Developmental Services

Stepherson. Lemuel A.: Director of Counseling Services

Stilson, Malcolm: Documénts-Serials Librarian
Strecker. Robert: Plant'Engineer

Syversen, Karin: Member of the Faculty (Literature)

‘Tabbutt, Frederick: Member of the Faculty (Physical Sciences)

Taylor. szcy; Member of the Facuily (Hi‘s:lory and Education)
T'\ylof Peter; Member of the Faculty (Oceanography)

Teske. Charles B.; Ac’\demlc Dean and Member of thc Faculty
(English) -

Thompson. Kirk: Member ofthc hlcully (Political Science) .. .

: Unsocld Wlllmm F.. Member oflhc Faculty (Phnlosophy)
‘chb E. Jackson: Member of the F‘lcull)'(Engln§h)

White, Sidney D.: Member of the Faculty (Ar1)
Wiedemann, Alfred M. Member of the Faculty (Biology)
wilder, Ainara; Member of the Fuculiy I"hcalcr and Dmm'\)

: Wmdcn Wnllmm Member of the Faculty (Mus;c)

kalcy Kenneth: Controller

Woodbury Ronald Mcmbel oflhc F'\cul(y (Hlslory)
“Young, | Frederick H.; Member oflhc Faculty (Mathcmancs)

Younquasl Diuann O.; Dlreclor of Personncl
Yoiitz, Byron L Member of the Faculty (Physlcs)
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