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Situational Attitude Scale for Women (SASW)

The purpose of this study was to examine the nature

of sexist attitudes among male university students. A Situational
Attitude Scale of ten personal or social situations with some
relevance to a sex related response and 100 bipolar semantic
differential word scales was created, Two forms of the instrument,
each containing the same situations, bipolar scales and instructions
(except that in one form the situation applied to a woman), were
administered to 110 males at freshman orientation at the University
of Maryland. Although the responses to the forms did not appear
imméaiatelj to measure sexism, a closer examination reveals that
sexism appears to b%ﬁa 5teregtype reaction to any change in the sex
role, for either sex. This is shown by the fact that in many cases
subjects were more positive toward a female in a situation than if
sex were not mentioned, The report includes the complete results of
the study in table form, as well as references, (Author/SES)
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SEXIST ATTITUDES AMONG MALE UNIVERSITY STUDENTS

Michele H. Herman and William E., Sedlacek
Research Report #3-73

SUMMARY

Sexism or the stereotyped attitudes expressed toward members of a
partlcular sex has not reached the level of social undesirability attained
by racism. Therefore little research into clarifying sexism has been con-
ducted. The purpose of this study was to examine the nature of sexist
attitudes among male university students. The methodology used in devel-
oping the Situational Attitude Scale as a measure of white attitudes toward
blacks was used in developing the Situational Attitude Scale for Women
(SASW). Ten personal or social situations with some relevance to a sex
related response were created as were 100 bipolar semantic differential
word scales. There were two forms of the instrument. Each contained the
same situations bipolar scales and instructions except that in Form B
the situation was applied to a woman. The SASW was administered to 110
males attending freshman orientation. Significant mean differences between
forms A and B were determined using t at the .05 level. Thirty two items
showed significant differences and in many cases subjects were more posi-
tive toward a female in a situation than if sex were not mentioned. The
writers Interpret these in the context of sexism being expressed as stereo-
typed attitudes toward females. Men reacted more positively to a female
magazine salesman, a palnaewaman, a female counselor and to a female co-
worker being prﬁmﬂted Males reacted more negatively to a female service
station attendant, a girlfriend picking up a check, and a female tax
consul tant. wgman were seen as sex objects in severa1 situations lnclud=
ing a woman da:tar and service statlﬂn attendant |

Rasuits were dISEUESEd in terms of reiavant llterature and ideas for
future research . : :




Many newspaper headlines and articles have recently been devoted to
the changing attitudes toward women. Saxi%m, or the stereotyped attitudes
expressed toward members of a particular sex, has not yet reached the
level of social undesirability attained by racism. Therefore Tittle re-
search into clarifying sexism has been conducted. It is nonetheless an
important.attitude to study, particularly in view of the fact that it af-
fects a majority of our population. |

Attitudes toward women could be attempted to be measured uging‘a
variety of technigues. However, since racial attitudes have tradition-
ally proven ﬁiffiiu]t to measure (Shaw and Wf?éht; 1967, Sedlacek and
Brooks, 1970) it may be that sexism may be difficult to assass‘Far some
of the same reasons. The criticism made of traditional measures of racial

‘attitudes may also apply to measures of sexism; that is, that tfad:tlana]
techriiques Fall to eliminate the effect of Eagla] desirability or vaking
responses in a positive direction.

The Situational Attitude Scale (SAS) was developed in order to provide
a racial context to make difficult the psychological withdrawal from the
measure (Sedlacek and Brooks, 1972). That is, white students rate a racist
or bigot negati#éjy (Sedlatgk and Brooks, 1971) and th?é may mask their
own feelings toward blazkg on trad|t|anal attitude measures. Sedlacak.
énd Brooks' results iﬁdlcaterthat ‘there is a difference between what wﬁit%

students fE%]'aFE socially acceptable attitudes toward blacks and what

The éff; S"F SBEIE] dEEIFEbIIIty may ba less strcng in measurlng

attltudas toward women and more QEﬁeraTIy toward traditional sex roles;

in Fast, one suspects that—thgse may mask réal attitudgs to a similar

¥

Q ‘ ] - .
[R\(:nt as wnth ra;uai matters but in the GPPQEItE direct on. That is,




the writers feel there is some indication that at the present time, it

is socially desirable among men to be intolerant to changing sex roles.
It must be emphasized at this p@lﬁt that attitudes toward women and atti¥
tudes toward tféditianai sex roles are taken to be synonymous. Sexism

is taken as meaning reluctance to view Eggﬁ_men aﬂd women outside the

ntext of their traditional sex roles. However since women are the ones

5 3

]

at the moment who are agitating for change, sexism is often seen

stereotyped attitude toward the rcle of women only.

This study was done for the purpose of developing the Situational

\mu

Attitude Scale for Women (SASW) and for the purpose of gathering some pre=

liminary data on it. The scale includes personal and social situations

relevant to male~female relations and sex roles.

KsE

Procedure

The

o]

rirg

inal Situational Attitude Scale (SAS) was developed to mea-
sure the attitudes of whites toward blacks. The SASW, closely Faiiﬂwiﬁg
the format of the SAS, was designed to measure the attitudes of men toward
women, Or more spéciFigaiiy tcwérd waméﬁ in non=traditional sex roles.

To pFGV!dE a sexual context and to make psycholog céi withdrawal diffi-
cult, ten perscné] and social situations with some re]evanze to sex-role
‘staregtyped féspﬂﬁSéS were ;reated (See Appendix). The 51th ons repre-

ent inci dEﬁtS where sex might be a variable in resction to the situation.

[Ty

Ten bipolar Semantic Differantiai Scales were written (0Osgood, Suci, and
Tannenbaum, 1957), with scale values of A-E (numgrica] equivaiént 0-4)

for éash situation This made a total of 1DD items on th& SPSW (Sea

"Table 1). There were th forms of the instrument. Eash contained the

same situatighs,.bipglaf scales aﬁd_instrugtfﬁﬁs except.that in Form B

situation was appliad to a woman, and in one case to a man--where a

o




_.woman might traditionally have been expected (male nurse). The positive
pole of each item was varied randomly from left to right to avoid response
set. The Appendix shows the instructions and situations for Forms A and B.

Heth@d

In a pilot study, the SASW was administered to 42 students in a
Political Science class at the University of Maryland. As a result of the
pilot study the SASW was edited and revised. Only thé revised SASW is
shown in the Table and Appendix. The SASW was then administered to 151 new

freshmen during a summer Driaﬂtatiﬁﬁ;pﬁﬂgfém- The sample was randomly

Forty one questionnaires were not analyzed since they were completed by
women (the experimenters noted which questionnaires were returned by women
and these were Qithdrawn from the sample). Both a male and a female esperi-
menter administered thé SASW to control for any sex effect. Questionnaires

were passed out randomly so that each student would have an equal chance

to receive either Form A or B. Stﬁdgnts were not info rméé §F the existence
of two forms. Qgéstiaﬁnéifg administration took 15-20 minutes.

Differences between Form A and B means were compared using t at thé:
.05 level. |If there are significant differgnces_fhey hust_be attributed
to the insertion of the words Fémale, woman , étéi; in Form B since all
éther varlab]es WEFE cantfg1led |

Results and Discussion

Although the format of a racial attitude scale was used in developing
the SASW, résu1t5-gf the two séales were ﬁat expected to be ideﬁtiia]
In fact, it might héve been anti;ipafed that th ey wauld be quite leFerenti~
Althnugh femlﬁ:sts aften ﬁampare the p]lght QF wﬁmen' to that of blacks,

m'El{C
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there are many potential differerces. Both racism and sexism can be sub-
sumed under the heading of prejudice, which is defined as an aversive or
hostile attitude toward a person who belongs to a group, simply because
he or she belongs to that group and is therefore presumed to have the objec-
tionable qualities assigned to that group (Allport, 1954). Both wemeﬂ and
blacks are subject to much stereotyping (an exaggerated belief associated
with a group) wéieh functions to justify conduct with regard to that group.
There are differences however. Most men must, for various social and emo-
tional reasons interact frequently with women; not all whites must do so
with blacks. NetureT]i the relationship between men and women is very
different than is that of whites and blacks. But in spite of the special
relationship that a man has with a woman and in spite of the feetithet in
many instances he!ie dependent on her, sex grouping is a very impéfééﬁt
part of life for many people. Women are viewed as a wholly different
species from men; often an inferior species. The primary and secondary
sex differences are greatly exaggerated and inflated with imaginary distinec-
tions that juetif? discrimination. Men's attitudes toward women do not
allow for fndividue? differences among women nor do thay ask whether alleged
attributes are in fact more common in females than in males or vice-versa
" (Allport, 1954). So unlike racism, whose largest component is negative
eFFeet? eexiem may not be negative Ffeet s0 much as- exaggerated eeelgne—
tTE:,GF certain ehere:terletlee or roles to the.eexee In this I|ght the
data of thie.stqdy must be interpreted_

Table 1 shows that 32 of the 100 items were significantly different
at the .05 level. Sakoda, Cohen and Beall (1954) indicate that only nine
teete_wauld_be“exﬂeeted_te.be eignifieeﬁt.due-te eheﬁee This can be taken

25 EV|denee thet the FeFerenees to women ln Fgrm B caused -the subJ ects to

tly then they dld ta Ferm A




A ;1zser examination of the statistical analysis points out some in-
teresting patterns. While Situatiéns generally varied greatfy as to how
much they differentiated between the questicnnaire forms, two were quite
consistent: where a woman was fourd selling magazines and where she was
found as a service station attendant. Less consistent, but nonetheless
showing some differentiation between the forms were items where women were
seen as counselors, aggressive job applicants, co-workers taking over ocne's
job and girifriends picking up the check. However, the most interesting

finding was that generally attitudes toward women in many of these situa-

‘tions were more positive than they would be to an individual whose sex
(

was unspecified usualiy assumed to be a man). When encountering a maga-
zine salesman, men were found to feel more angered and annoyed than they
would to a magazine saleswoman. They also felt more cautious toward the
male, considered the situation more intolerable and considered the sales-

man more of an enemy. They were also more excited about the pﬁésﬁe;t of

a saleswomen. It is possible that what is being tapped here is a more

or less realistic appraisai of the danger of violence that is faced when

seeing a male at the door after nightfall than when seeing a female. This

however, is in fact a stereotyped response, as not all males are capable

of more violence than are females, nor are all females naﬁ=yig1eﬁt.
Likewise, when male students admitted that they_Fé]f more nervous

being stopped by a policeman than by a policewoman, this again may have

~Indicated the bzlief that men are mgre'likéiy to hold power than are

not necessarily a negative attitude toward men or

[Ty

women. While this i
women, it is nonetheless a stereotyped belief. Again, in the situation

where men were seen by a woman .doctor, they felt more embarrassed and

gmore aroused than they would have if they had been visiting a male doctor;

RIC



an indication that men did not see the doctor only as a professional,

but also saw her as a woman. Seeing a woman working as an income tax con-
sultant was considered msrelhumcréus than seeing a man in the same posi-
tion.

The situation arousing the most negative feelings toward women is that
wheré the service station attendant was a female. Men were displeased to
find a woman, they lacked confidence and found the situation funny, unex-
pected and improper. Nonetheless, the female service attendant was stijll
perceived as a feminine and exciting person. This situation reflects on
the one hand the generalized (and often erroneous) belief that women have
''no head" for mechanics, and that a woman in any situation is still seen
as a sex ébje;t,

Another situation which caused discgmfsrt in the male subjects, was
that where a girlfriend picked up the check. They felt more unsure and
annoyed and that paying a check was a masculine thing to do. When a woman
applicant for a job was described aslbright and aggressive, subjects indi-

cated a lack of surprise and chose the words feminine and exciting to

describe their feelings. The lack of surprise could be due to increased

male awareness of the women's !iberation movement and its connotations.
‘Situations which were viewed more favorably when women were involved

than when meh were, included the situation where a woman was seen as the -

counselor. Men'én tbe,ﬁha]e,seemed to be m@re,zamfcrtébie and calm with

a female counselor. It must be remembered that counseling and psY;ﬁéiagy

fields have-traditionally been more receptive to female participation in

the past and are seen as an extension of woman's nurturant role in society,

(Adams, 1971). Again, .this seems -to.confirm.a stereotyped view of woman's

ability.

RIC



ane item did not fit this general pattern. Where a female co-worker
was depicted as:taking over another employee's job, reactions were to show
less disgust and fewer objections and to believe that the situation was
more justified than when sex was not noted (Form A},

ATthough responses to the two forms did not appear immediately to
measure sexism, a closer examination disclosed that sexism appears to be
more than a negative reaction: more exactly it is a stereotyped reaction
to any change in the sex roles, for elther sex. The scale in that respect
would seem to be a valuable tool for measuring an elusfve and complexatti-
tude. However, more studies must be done to check the consistency and
generalizability of the results. Additionally studies exploring ﬁéw con-
texts and situations should be conducted. For instance Spence and Helmreich

(1972) found three factors present in attitudes of males toward females:

i

masculine superiority, equality of opportunity for women, and social sexual
_relationships. While the SASW appears to contain situations relevant to
each of these factors It may prove fruitful to specifically construct new

situations around their factors.

O
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TABLE |

Heans,'Staﬁdard'Déviétians and'tEtasts for Forms A.and‘Bﬁ

TTEM SITUATIGNS** ~  _FORM ATN 51) FORM B(N=59) |
NO. _MEAN S.D. MEAN S.D. gk
~ 1. WOMAN SELLING MAGAZINES ] ) ] '
1 relaxed-startled 1.63 T 10 1.37 1.06 1.22
2 receptive-cautious 2.57 0.95 1.71 - 1.18 4.1
3 excited-unexcited - 3.06- 0.96 2.54 - 1.17 2.49
4 glad=angered 2.29 0.64 1.86 0.65 3.46
-5 pleased-annoyed - 2.59 0.91 2.05 0.79 3.28
-6 indifferent-suspicious 1.80 1.07 1.66 1.19 0.65
-7 tolerable-intclerable ~1.53. 0.98 1.03 0.90 2.74
-8 -afraid-secure S - 2.78  0.99 3,07 0.95 1.53
29 friend~enemy -1.80 -0.72 1.37 0.76 3.70
~'10° * unprotected-protected 2.61 1.07 2.83 1.11 1.06
o " 11. POLICEWOMAN R
11 - calm=-nervous: 3.35 0.76 2.64 1.19 3.62
12 trusting-suspicious - 2.25 1.08 2.08 1.20 0.77
13 afraid-safe . 1.47 0.98 1.83 1.11 1.78
14 friendly-unfriendly . » 1.29 1.35 1.12 1.05 0.76.
15 tolerant-intolerant - . 1.10 1.29 0.98 0.95 0.53 .
16 bitter-pleasant 2.08 1.38 2.27 1.22 0.77
“ 17~ cooperative-uncooperative - 0.51 0.87 - 0.39 0.7k 0.78
18 acceptive-belligerant 1.22 1.05 1.14 0.95 0.42
19 ‘inferior-superior ' -~ 1.78 0.94 1.97- 0.88 1.04
20 serious=humorous 0.80 1.12 1.19 T.11 1.78
T 111, WOMAN DOCTOR '
.21 apprehensive-confident 1.71 1.71 1.66 1.22 0.20
22 . nervous-calm 1.98 1.20 1.71 1.09 1.22
23  angry-jovial S 2.63 0.79 2.44 0.89 1.15-
24 . unsure-sure ' - 1.96 0,88 - 1.76 1,20 0.96
25 - rsllghtéd=Understand|ng ' 2.47 0.87 2.75 1.02 1.50
26 . embarrassed-not embarrassed 2.96 1.08 2.19 1.13 3.62
27 - -confident-not confident 1.53 0.96 1.63 0.99 . 0.52
28 - -aroused-passive - - 2.20 0.93 1.80 1.00 2,13
©29  disappointed-elated 2.10 0.45 2.20 0.82 - 0.81
- 30 - threatened-neutral 3.33 0.83 3.05 1.03 1.55
e - IV. FEMALE CO-WORKER , o _
- 31 ;_rESEﬁth] tolerant 1.00 .12 1.37 1.12 1.73
32 unjustified=justified ,D 94 0.75 I'.54 - 1.06 3;34
33  disgusted=-pleased . 0.67 '0.81 1.15 0.86 . 3.01
-34 - incensed-cautious ) - 1.69 - 0.96 1.95 - 1.02 1.38
.35 " angry<calm ' 0.90 0.80 1.20 1.04 1.67
36 unreasgnable=raascnabla 1.75 1.20 1.90 1.12 0.67
“37: . going too far-fair I,QSJ, 1.00 1.81 1.20 1.69
38 :acceptable-abjegtianabie 2.80 - 0,97 2.27 1.19 2.52
39 - furlous-accepting , 1.50 0.98 - 1,80 1.07  1.48
40 - wrong-right 1.45 1.05 1.71 0.95 1.32

: *Scale A -to E (numerigal equivalent 0:-to &4) |
Qo Appendix for complete situatlon . . ' '
;ﬁ[}KJ: t values.larger than l SE are slgnfflcant beynnd .05 (2 tailed test)




TABLE |

Means, Standard Deviations and t-tests for Forms A and B%®
(Continued)

TTEM U SITUATIONS** ~ FORM A(N=51) " FORM B(N=59) _ o
NO. , , MEAN  S.D. MEAN S.D. - i
- V. WOMAN CDMFLETING thﬁﬁEiTAX B ) - o ' '
41 irritated-calm . 2.88 0.90 "2.86 1.19 0.09
42.  -sceptical-assured -2.18 1.02 2.59 1.28 1.85
43 . incredible-credible . 2.59 0.69 2.83 1.03 1.41
44 useful-useless - 1.37 1.15 1.24 1.15 0.61
45 = competent-incompetent 1.16 0.92 1.08 . 1.03 0.38
L6 ridiculous-expected 2.51 0.87 2.43 0.87 0.47
47  cheated-fulfilled 2.47 0.78 2.59 0.95  0.68
48 trusting-lack of trust 1.39 0.97 1.48 1.15 0.44
U inadequate-adequate 2,53 0.94 2.7} 1.07 0.91
50 humorous-furious . 2.65 1.01 2.21 . 1.19 2.06
: VIi. FEMALE SERVICE STATION ATTENDANT .
51 furious-pleased 3.14 1.07 "2.53 1.25 2.71
52 apprehensive-confident 2.4 1419 1.83 I 30. 2.4o
53 surprised-expected . . 2.02 1.24 0.90 .10 L. 97
54 funny-not funny ' - 2.45 1.07 1.42 lalé - 4.80
55 confidence-lack of confidence 1.5] 1.24 2.00 1.07 2.20
56 silly-proper 3.02 1.04 1.75 1.07 6.26
57 superior~inferior _ 1.67 0.90 1.93 0.99 1.45
58 excited-not excited - 2.60 1.06 2.08 1.18 2.36
59 improper-proper 3.10 1.03 2.03 1.12 5.10
60 feminine-masculine 2.98 0.96 2.42 1.21 2.62
, VII. MALE NURSE | ' 7
61 surpriSEd-expested T 2,220 1.32 1.98 = 1.33 . 0.91
62 feminine-masculine. 2.20 1.28 2.44 1.11: 1.06
63 slow-quick 2.31 1.15 2.12 0.90 0.99
64 dumb=-smart S . 2.40 0.98 2.44 1.06 0.20
65 out of place-in place 2.33 1.29 2.36 1.23 0,12 .
- 66 - oddball-normal o © . 2.63 1.17 2.53  1.21 0.4k
67  distasteful-tasteful o 2.12 - 1.08 2.32 1.17 " 0.94
68 proper-improper S 1.10 0.98 1.59° 1.19 2.34
69 good=bad = 1.67 1.23 1.39 1.07 1.25
70 annoyed-pleased R Y A 1.24 1.90 1.07 0.87
- VIll. GIRLFRIEND PICKS UP CHECK o N : A
71 embarrassed-relaxed 2.31 T B 1.97 1.34 “1.45 .
72 —uncamfartab]e-camfartable - 2.33 113 2.02 1.31 1.33
73 unsure-confident - o _ 2.59 1.01- 1.95 1.29 . 2.82
74 unexpected-expected 1.08 0.95 1.10 1.16 0.11
75 put down-not put down -, 2.94 1.00 2.56- 1.23 1.76
76 ' hurt=not hurt 2.82 1.10 2.56 1.31 1.13
77 = annoyed-pleased , : 2.78 0.94 2.32 1.33 2.05
78  disappointed-satisfied 2.75 0.90 2.44 1.20 1.47
79  distasteful-tasteful 2.49 0.92 2.34 1.20 0.70
2,90

80 feminine=masculine 1.05 2.37 1.27 2.33

*Scale A to E (numerleal equivaient, Q té 4)
e Appendix for complete situatlion : o
I:R$£:l t valuas IargaF than I;SS are signifisant beycﬁd .DS (2 tal]ed tést)




TABLE |

Means, Standard Deviations and t-tests for Forms A and B*.
(Continued)

ITEN Wr' — SITUATIONS®: FORM A(N=51) 77?DRM E(Ng5§y
o, _MEAN _ S.D.  MEAN _ §.D,

~|X. WOMAN JOB APPLICANT
Xl good-bad o 0.57
2  surprised-not surprised 1.75
B3 threatening-non-threatening 2.57

8 05
8

8

84~ unpleasant-pleasant " 3.00

8

8

8

.29
.23
.95
.02
12
08
02
.24
84

5 provocative-undesirable 1,39
86 unattractive-attractive -~ 2,45
7 domineering-outgoing 2.6
88 problem-asset
89 masculine~feminine
90 exciting=unexciting
| X. FEMALE COUNSELOR
91  mothered-independent
92 gypped-good deal = N
93 uncomfortable-comfortable
.94 aroused-unaroused = |,
95  nervous-calm
96 . disappointed=elated
97 guarded-open
98 humorous-serious
99  out of place-in place
100  mascul ine-feminine
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Appendix
THE S.A.S.W.

This questlnnnalre measures how people think and feel about a number
of social and personal incidents and situations. It is not a test so there
are no right or wrong answars. The questionnaire is anonymous so please
DO NOT SIGN YOUR NAME. , '

‘Each item or situation is followed by 10 descriptive word scales. Your
task is to select, for each descriptive scale, the ratlng which best desarubesr
YOUR fEEllﬁgS toward the item.

Sample item: Going out on a date

héppy lﬁf A ' B S L N - ! sad

You would indicate the direction and extent of your feelings, (e. g., you
might select B) by indicating your choice (B) on your response sheet by
blackening in the appropriate space for that word SEEIE DO NOT MARK ON THE
BOOKLET.  PLEASE RESFDND TO ALL WORD SCALES.

- Somet imes ycu may Feel as though you had the same item before on the
questionnaire. This will not be the case, so DO NOT LOOK BACK AND FORTH
through the items. Do not try-to remembér how you checked similar items.
earlier in the qugstlannalre. MAKE EACH ITEM A SEPARATE AND INDEPENDENT
JUDGMENT. Respond as honestly as possible without puzzling over individual
items. Raspgnd wnth your first ImpFESSIGnS WhEFEVEF possible.

SItUEtIQnS '

FORM A SR | FORM B

I It is evening and a person appears | It is evening and a woman- appears
at your door selling magazines. ) " at your door selling magazines.,
Il You are stopped for speedlng by a Il You are stopped for sp eedlng by a
. police officer. , policewoman.
'l You have just met your new doctor. 11l You have just met your new woman dg;tcr
IV You have just learned that you have IV. You have just learned that you have
" been fired and a tawgrker takes aver - ‘been fired and a female scwgrker ‘takes:
your-joh. - - - over your. job, - :
V' You meet the persgn ‘who will camplete V- You meet the woman who wnll :Qmp]ete
your income tax return. = .~ your income" tax return,
VI- You pull into a service station and VI You pull ‘into a service station and-
the attendant lcaks under thé car 'the female attendant looks under the
hood . . - car hood. R
VIl “You are in a hDSplta] and the nurse - VII You’ are ina hgsplta] and the ma]e,;y'
' comes. in to give you an injectlﬁn. nurse comes in to give yag an injection.
VIl You go out for a drink with'a friend VIII You go out for a drink with a girifriend
' who decides to pleck up the check." who decides to pick up the check. '
!X You are a personnel officer and have IX You are a personnel officer and have
Just Interviewed an applicant who Just interviewed a woman applicant who
appears to be aggressive and bright. ~appears-to be aggressive and bright.-
X You come to the Counseling Center and X You come to the Counseling Center and 7
meet your counselor for the first time. - - meet your female counselor for: the Lo

fFlrst time..




