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One of the most important problems faced by the nursing profession is the
necessity to attract and encourage able applicants to pursé,zé n’i'_’xrsing as a career,
Owen (1970) noted that the deficit in nursing services had never been as critical as
it was, and there were forecasts that it would increase beyond 125,000 nurses, as
estimated by Cornelius (1966). Abdellah (1970) reported that problems of recruit-
ment, selection, and retention of nursing students continued to be pal;amaunt,
According to Smeltzer (1955), no professional group approached the problem of
selécting students with greater care than didﬁurs% administrators. Yet, attrition
rates c@ntiﬁuécl to s@af. Thurston (1961) rép@rtad that student withdrawals from
nursing schools varied between 21% and 51%.

The dropout rate could be lowered app'reciably if failure could be limited as
a factor in dropping out. Better predictive efficiency ceuld insure that those accepted
by nursing sclicscls; would be successful in their programs.

Investigat ors have studied a number of personality variabies in attempting to
pz*edic:t performance in a nursing program, bu_t no clearcut evidence has been presented
to indicate that aﬁy one variable has been an effective predictor in a number of nurs-.
ing school situations. Levii-;t,—' Lubin, and DéWitf (1971) attempted té deveicp an ob-
jecilve test bafrtery f@r the sele;ti;:n of nursing students. A sample of 425 subjects
| was obtained byusing the Séphc;m@ré class in a collegiate nursing program for faurex '
successive yéais. The battery of tests ingludéd: Edwafds Péfscnal Prefé_—rénce |
Sshedulé (EPPS); the Ku;jér Preference Recéfd (KPR);! the I‘nstit;ute _forPérsc;nality
and Ability.Tésting Anxiety Scale (IPAT); the Minnesota NIultiphaéic PEISQHélity
Inventory (MMPI); j:lf;e Kerr F.mpathy: Tést; and the California Capacit; Ques-'onnaire.

“The authors found that dropouts were more willing to acknowledge psychopathological



tendencies (MPI F), more likely to experience overt anxiety (IPAT B/A), somawhat
more inclined to sociopathic behavior (MMPI Pd), and were noticeably less interested
in outdoor activities (KPR O) than the graduates.

Wittmeyer, Camiscioni, and ?urdy (1971) made a longitudinal study of the
reasons for attrition in a group of 119 collegiate nursing studerxits to discriminate
among thl‘EE groups: those who sucsessfully completed the program, those who
tranferred out of nursing into other colleges, and those who dropped out of higher
education, A secondary purpose was to predic;:i State Br:sard' Examiﬁati«:n jsccizres for
those students who completed the program. Predictors were: American College Test
Battery (AC‘;T)? Sixteen Personality Factor Cuestionnaire (16 PF), the Myers-Briggs
Type Indicator (MBTI), and the Prenursing Point-Hour Ratio (PNPHR)V- The PNPHR
was tﬁe best overall predictor, and the iﬁglusicn of MBTI and 16 PF increased its
preéictive ability.

Johnson and Leonard (1970) attémp*ized to distinguish nursing students from
female college students in generai and to prédicﬁt success on the basis of personality.
variables, Theory grades were slignificantly correlated with College Qualifiéétién
Tests Numerical and Total scores, 16 PF Factor B, and Strong Vocational intérest
Blank for Women academic achievement scaleg. None of the test scores was signifi~
cantly related to practice grades.

The érESent study was undeftaken to determine whether six personality
variabies, presently usé;l in admissions decisicné by a nursing school, were effec-
t;i’;re ;pre:lictgrs of success on the Stat_e Bcard"Exar;iinaticn Y(SBE), which is the nurss

ing licensing examination, It was estimated b'y the school that the cost of educating

" each of its nursing students was $14,000 for two years. High attrition rates could -




prove to be financially deleterious to this school in particular aﬁd to the nursing
profession in general.

The personality variables were measured bytsubtﬁésts of the F’érsanal Pref-
erence Scﬁ:hédule (PPE) of the Psychological Corporation Examination for Schools of
Nursing: Achievement (ACH), Dfder]iness:. (ORD), Persistence (PERS), Congeniality
(CONG), Altruism (ALTR), and Respectifulness (RESP). | |

ACH measures the desire to aczampllish something of significam:e, to attain
recogniticn, to be sﬁcceséfulg and ambiti@usneés. ORD measuras the desirzs to
plan and organize details, to be systematic, and to have things neat and orderly.
PERS is the wiliingness to keep at a job until it is finiéhéd, to put in long hours,
and to be able to stick with a problem until it is resolved .. CONG measures the
tendency to get along well with otheis, té be tolerant and understanding, the
tendency not té be vengeful, to refrain from becoming angry and blaming others
when things go wrong. ALTR measures the tendency to treat others with kindness, |
to be genamué and affectionate, to help those in trc:»ﬁble and to sympathize with
tions, and the decisions of others; to conform to customs, to follow suggestions,
and to praise others.

Ss were ti}m classes é-f nursing students in 196& and 1569 (N=47) who
came prim:&'ily from pubhc or parochial high schools in ‘V\féstéhestér County or the
ch'nx,‘ New York City, and were of lcwér—ﬁﬁddle or middle class backgrauﬁds.

The studéﬁts were given the P?S prior to ante'ring‘th:;: nu£Sing s_chcjcl. The SBE;
taken after ;Dmpletiéﬁ oﬁ 'the twenty-four month program, was a ggmpasitg ‘score

of five subtests: lviedical, Surgical, Dbstetrical-,llﬂediétric; and Psychiatric

Nursing.




4,
- Pearson product-moment coefficients of correlation were computed for each
predictor variable with the criterion and with each f:st:héf predictor variable, as
shown in Table 1.*
Table 1

Interc:orrelatmns r:f Predlctr::rs and C‘;arrelatign.; w1th C;ritéricn _

L ORD___PERS CONG__ALTR __RESP __ SBE

ACH .209 .216 .585 .036 .259 .08t
. ORD .361 .135 . ,0898 .086 =.226
PERS .031 287 .393 -.029
- CONG : .128 .011 .263
ALTR 217 . 125
RESP : -.485

——— xS e T =

*Tnese data differ irom those presented in the abstract because of a data proces-
- sing error whicihh was recently discovered.

It may be observed that although the predictors had low intercorrelations,

sidered useful. The largest, RESP (r= -.4%), was a negative one.

and QRD with SBE. Both of these predictors had negative correlations with the
criterion. The R for ESP and C‘;.DNC: was .549. Addition of other predictor vari-
ables did not contribute appreciably.

While the personality test used by the school may have value in providing
information to the school about iis students, the s::aleé fappéréntly havé iittlé :
value in predicting success on the SBE. (Of course, the smal‘lrsaxﬁplé size must

“liness wcxuid seem to é@nﬁributé_iﬁ Srﬁ,éll‘ i;éésure;tc success, but Gertéin‘}: there

EMC - -must be found some predictor variables with positive contributions, - R -




5.!
Before discarding predictor variables in the affective domain, other, possibly
more sophisticated, personality measures should be studied. The role of a nurse

seems to be pictured by the scale descriptions as a passive, subservient one. The

direction of others. Initiative and leadership may be desirable. An examination of
the characteristics of today's nurses should be the initial focus of future research,
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