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MISSION STATEMENT

The mission of career education is to provide all
students opportunities to develop understandings of the
possibiiitiea for employment, and to build and strengthen
lmowledge acquired throughout educational experiences.
The career education concept will aid in developing at~
titudes for individual improvement related to self-deter-
nined career objectives and will foster the understanding
for the need of continuous self appraisal necessaery for

success in the world of work,




Career Education

"Career education is a process which provides the
student opportunities to become aware of the various pos-
sibilities of employment upon completion of his present
educational program. It will help identify other possi-
bilities, if additional educational programs are completed.
This concept is accomplished through activities in all
areas of instruction which build onto knowledge the student
acquires and will provide further information toward
career understanding and development. The process pro-
vides a mutually benmeficial 'whole educational concept' for
a relevant instructional program. It is a guide thro
vhich our youth can be directed to acquire occupationa
awareness and promotes the attitude that constant re-~exam-
inastions of opportunities as they are related to individe
ual potentisl. Thro this process of constant evaluation
of opportunities and individuals' potential, the youth of
our state will develop a kmowledge of career information
and will develop a better understanding of the relationship
between the goals of education and the opportunities in
"the world of work."

° fare;i education is needed by and can be invaluable
O all.

* Career education provides the process through which
the educational system may focus on the total career
development of our citizens.

* Career education is an educational process organized
anddcogducted by educators, parents, employers, and
students.

° Career education, in order to be effective, must be
comprehensive, dynamic, programmatic, and lntegrative.
It must involve all possible community resources.

* Career education provides the education system one of
the methods to individualize the instructional pro-

gram.

° Career education egghasizes the development of at-
titudes and capsbilities in our youth and sdults. It
grovidos educational activities which aid the citizen

n developing the capacity for making realistic
choices of career goals.




OBJECTIVES OF CAREER EDUCATION

To introduce students to the world of work.

To provide activities which will develop an opportunity
for self-improvement.

To provide continuous and sequential development of %he
career decision making process.

To stimulate student understanding of the need for pos-
itive work attitudes.

To stimulate student understandings of the need for the
evaluation of individual behavior.

To develop appreciations and understandings of demo-
cratic values which are inherent in our free enterprise

system.

To incorporate career education activities in our cur-
riculums in the public schools. :

To provide relevancy for the entire educational process,




KEY CONSIDERATIONS FOR IMPLEMENTING THE
CAREER EDUCATION CONCEPT
The career education concept has made several attempts
to work its way to the forefront in our educational struc-
ture. This attempt for recognition has been made under
several labdls but failed to gain support from our educa-
tional leadership. The present concept is not a fragile

one but will still suffer defeat unless several key issues

are resolved before a gtatewide program can be implemented.

Bome of these key issues are:

l. Btated goals and policies of the State Department of
Public Instruction and the State Board of Education as
reflected toward career education development.

2. Organization and administration of career education
within the local and state agencies.

Trends and projections of population, school enroll-
ments, and demand for programs as reflected in men-
power and employment needs.

Quality and performance of personnel development activ-
ities supported by local and state education agencies.

Financial resources available for career education
personnel development.

Need of public support of career education programs.

Personnel development programs (pre-service and in-
service.)

Policies of the state agency responsible for certifi-
cation and employment of career education personnel.

Quality and performance of local manpower requires
development of appropriate training and education

programs,
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Quality and performaence of career education program
offerings in elementary schools, secondary schools,
and community cclleges.

Status of statewide-educational planning for career
education.

Status of evaluation of career education programs.

Need for personnel to staff career education programs
in terms of numbers and competencies.

Developmental processes and conflict resolution
methods of use in the refinement and change of state-
wide educational policy.

Status of teacher training institutions in the devel-
opuent and implementation of career education concept
as part of their teacher training programs.




ADVISORY COMMITTEES

Advisory Committees have been established at each of
the four levels. People from industry, business, the pro-
fessions, parents and teachers have been included on each
committee.

I. Committees' purpose and functions

The main purpose of the Advisory Committee is to
establish communication lines between the school and
the community whereby the quality of the career edu-
cation program may be maintained and further improved.

In order to accomplish its intended purpose the
following functions are recommended:

4. To serve in e counseling and consulting capac-
ity for the Career Education Project.

B. To assist teachers in the following activities:

(1) Planning activities which will be of
interest and value to students.

(2) Revising the program to meet the changing
needs of students preparing for the world
of work,

(3) Developing and conducting a good pudlic
relations program.

é#; Developing a communitz resource list.

5) ZEstablishing a "buddy" system for
teachers.

To evaluate the Career Education Project.
This should be done continuously in order to
ascertain whether the progrsm is meeting the
needs of students.

II. Organizational Structure

A. Selection of Chairman

Duties of the Chairman:

The primary responsibility of the chairman is
to preside at all committee meetings, to appoint
all short term sub-committees, to represent this
committee when it i deemed desirable or necessary,
and to call special committee meetings.




B. Selection of Secretary

Duties of the Secretary:

The primary responsibility of the secretary
is to take and record the minutes of each meeting
and to notify members of the time, date, and loca-
tion of each meeting.

C. Comeittees

1) Public Relations

2) Resource List

3¢ "Buddy" System

4) Volunteer Teacher List




TARGET POPULATION FOR THE CAREER EDUCATION

PROJECT
K-14

CALDWELL COUNTY SCHOOLS

Collettsville Elementary School

Gamewell Elementary Schools
(grades 6,7,8)

Gamewell-Collettaville High Schéol

TOTAL
LENOIR CITY SCHOOLS
West Lenoir School
Lenoir Junior High School
Lenoir Senior High School
TOTAL

Caldwell Community College and
Technical Institute

TOTAL NUMBER OF TEACHERS....... 156
TOTAL NUMBER OF STUDENTS......3,566

TEACHERS STUDENTS

16 429

12 389

28 588

56 1,406
TEACHERS STUDENTS

14 375

23 425

26 460

63 1,260
TEACHERS STUDENTS

37 900
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K-6
MISSION STATEMENT

The mission of the Career Education Program for kin-
dergarten through grade six is threefeld. First, the ex~-

periences in which the children will be involved will re-

late activities in every subject area to the wide world of
work within the home, school, and community. establishing

a broad foundation of awareness and information about
careers. This will be accomplished through a multi-media
approach - literature, visual aids, hands-on activities,
field trips, and speakers from a wide variety of occupa-
tions. Second, the school and all aspects of the community
will be brought into a closer relationship with each other.
An advisory committee will be established to provide feed-
back from both groups and to help coordinate community
resource persons and activities in the schools. Third,
children will be involved with experiences which will lead
them toward a better understanding of their own personhood.
These experiences will focus on self-understanding and the
development of positive attitudes toward themselves, others,
and the world of work.
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K~6 OBJECTIVES
FOR CAREER AWARENESS AND INFORMATION

To acquaint 5-8 year 0ld children with as many forms of
work as possible.,

To provide activities through which these children will
enter Ireely into verbal and written commmication with
others about work.

To provide information about careers for 9-12 year old
children through oral communication, reading, writing,
listening, and observing. ,

To provide many "on the spot” experiences through which
children can observe different forms of work.

To provide experiences which emphasize both advantages
and disadvantages of various types 6f work.

To provide experiences which will facilitate the growth

agglgevelopmnt of a positive self image for every
c .

To provide experiences which will lead the child to a
broader understanding of himself as a person.

To provide experiences which will lead the child to a
broader understanding of others (peers, sdults and
parents, etc.)

To provide experiences which involve decision-making.
To provide experiences in problem solving.

To provide experiences which will facilitate the growth
of self-diecipline and personal responsidbility.




GRADE LEVEL ORGANIZATION FOR K-3 AWARENESS FROGR -

K-1: "Careers in Our Families"

A study of the various careers in which the
children's family memders are involved (those
which directly involve the family unit and those
with which the children are familiar - postman,
milkman, etc.)

GRADE 2: "Careers in the Community"

Personal Services, Health Occupations, Business
and Office, Marketing and Distributing, Manu-
facturing, Public Services, Education.

GRADE 3: "Careers Past & Present"

Transportation, Communication, Agri-Business and
Natural Resources, Construction, Consumer and
Hbmemaking Occupations

GRADE LEVEL ORGANIZATION FOR 4-6 INFOPMATION PROGRAM

GRADE 4: "Careers in North Carolina"

Fine Arts and Humenities, Consumer and Home~
making Cccupations Manufacturing, Merketing
and Distribution, Ho itality and Recreation,

Marine Science, Agri- siness and Natural Re-
sources, Environment

GRADE 5: "Careers in the United States" (North, Central,
ans Bov.th *Eericas)

GRADE 6: "Careers of Other Lands" (Europs, and U.S.S.R.)

Inclusion of all career clusters.

Career Education will be interwoven into all areas of the
existing curricula at all grade levels.
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A SFRINGBOARD POR CLASSROOM ACTIVITIES FCR K=3

Have children role-play careers.

Have a day when children come to school dressed to
represent some career.

Have each child make a "Me" book, including original
stories, poems, pictures, magazine pictures, photo-

graphs of themselves and other people with whom they
come into contact.

Invite parents, businessmen workmen, etc. into the
classroom to tell about their work. (During the first
conference, P.T.A., etc. urge parents to take pictures,
collect pamphlets, etc. You may want to have an inex=-
pensive %natamatic available for those who do not have
cameras.

Take field trips to as many places of work as possible.

Bet up a "Careers Center" in your room. Children can
help build this center by bringing some of their equip-
méent, materials, products, uniforms, advertisements,
etc. uased on the job.

At different times during the year, set up a grocexy
store, post office, bakery, beauty shop, barber shop,
etc. {n the classroom.

Encourage children to write stories, poems, etc. about
their careers activities.

Have children cut pictures from magazines of people
workigg. Pagte these on cards and pPlace in a large
box. Each child draws a card:
1. Ifrge names the worker correctly, he keeps the
card.
or 2. If he tells what kind of tools are needed for
the job, he keeps the card.
or 3. He hides his card and acts out the Job while
others try to guess. :

Match the career "name" to the picture,
Match the tool to the type of work... You will need

one set of "tool" cards and one set of "people at
work" cards.
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Sort pictures of tools (or use the real thing if pos-~

sible) into groups.
EXAMPEE: tools used by a homemaker, tools used
by a doctor, tools used by a home builder.

Cooking Activities
Begin a recipe file of simple recipes which
involve the use of measures. (1 cup, 1 oz.,
1 1b., 1/2 cup, 1/4 cup, 1/3 cup, 2/3 cup, etc.)

Measuring Activities
Measure different objects in school involving
1 yard, 1 foot, 1 inch, 1/2 inch, 1/4 inch,
1/3 inch, etc.}

Sewing Activities

Sand and Water Activities using gallon, quart, pint,
and cup measures,

Construction Activities involving wood, tin cans,
fabric, etc.

Establish a classroom business. You might have your
class make abacuses, bird feeders, bird houses,
candles, etc.

A, Your class will need to decide what Jobs need
to be done and designate children for each of
the Jjobs.

B. Decide what materials are necessary and as~
semble them.,

C. Work out an assembly line.

D. DMake objects in assembly line method.

E. Have finished objects quality inspected.

F., Package Objects.

G. DPrica Objects.

H. Sell Objects.

I. Keep records of expenditures, profits, etc.

J. Evaluate Project.

REMEMBER: It is the process, not the product that is
important.

Meke puppets representing different careers. Make a
stage, write puppet shows. Put on a puppet show for
other classes. You might charge a small entrance fee,
work out an advertising campaign, etc.

Make a careers colage using magazine pictures.
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Make clay models representing different careers. Check
into the possibility of bhaving this work fired. (Kilns
are available at the recreation center.)

Make concrete blocks by pouring concrete into 1/2 pint
milk cartons.

Use commercial games such as "Monopoly" or "Jeopardy."

Using rolls of brown paper, have children draw around
each other in an "on the back" position. Cut out
using double thickness of paper.  Stuff the figure.
Each child can dress themselves as the worker of their
choice.

Play "Twenty Questions" to guess the job of a worker.

Build four (4) language arts trees (wi.ting, reading,
listening, speaking) and decorate the trees with
pi:{?res or names of workers who need to use these

£ 8.

Plant flowers, shrubs, vegetables, etc. on the school
grounds.

Children can be taught to use most of the mechanical
equipment in the school. They need experience in
operating filmstrip projectors, movie projectors,
mimeographing machines, typewr{ters, etc.

Utilize filmstrips, films, books, etc. about careers
available in your own school.

Keep a book of field trips. Add a new account each
time a trip is made.

Eeep a class picture-story book, using pictures child-
ren have maede on their visits into the community.
"Workers We've Met in Lenoir", etc.

Keep a record of all people who have talked to your
class. Children can take turns writing drief accounts
of the visit. X

Write thank-you letters to all places visitad and to
those who have visited you.

Publish a class newspaper.

REMEMBER: The most important ingredient in a career
education program is a teacher who is "tuned-in" to
the world of work herself. The possitilities are
limitless in all areas of the curriculum.




1.

2.

S

5.
6.

7.
8.

9.

10.

11.
12.
13.

14,

15,

A SFRINGBOARD FOR CLASSROOM ACTIVITIES FOR 4-6

Maintain a careers center in your classroom.

Invite resource persons into your classroom to discuss
their job.

Set up a travel bureau in Jour classroom. Go through
the process of planning the trip, planning clothing
needs, requirements for out of the country travel,
passports, taking the trip, etec.

Meke a model of the furniture industry.
Make a simple piece orf furniture.

Visit several of the major industries of North
Carolina.

Make a piece of clothing.

Make a plaster of paris map of the area you are study-
ing. Identify the major source of employment on each
area of the map.

Prepare a transparency for use on sn overhead projector
of an area being studied. Show the major resources of
the region. Name the primary occupations on an overlay.

Write letters to public relations representatives of
manufacturing, industry, etc. for information on career
possibilities.

Review local and state newspapers for information about
careers. Publish a class newspaper.

Meke a map of the community showing some present and
potential employment needs.

Play "Twenty Questions" to guess the job of a worker.
Using a roll of shelf paper, draw a picture story of

an occupation and show it as a TV DProgram using a box
with a cut out.

Role~play job interviews.
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Schedule visits to see three persons in the community.

Using a tape recorder and prepared juestions, tape the
interviews,

Select two individuals in the community who have posi-
tive attitudes toward their Job. Interview these

people and report on the effect that attitudes have on
work,

Using library reference materials, films, filmstrips,
carry out research projects on careers.

During the year, each child may keep a file or book on

ghe people and careers with which they have touched
ase,

Using an 8 mm. camera, film the story of a particular
career.

Design and construct a game. Teach a young child how
to play it. -

Participate in a debate on the topic "Resolved: Home-

makers need to be educated to contribute to the family
goals."

Plan and prepare refreshments to be served when re-
source persons are invited to the class.

Observe the growing process of a home or building being
constructed. Draw the floor plan for a home.

lake a comparison study of the prices of several spe-
cific items at different grocery stores.

Visit a small business in the community. Example:
Doughnut Castle: Interview the owner regarding the
kind of math skills needed to:
1. Measure ingredients.
2. Determine quantity to be produced.
3. Calculate amount of ingredients to purchase.
4, Calculate amount of packaging supplies to
purchase.
5. Calculate cost of baked goods to the consumer.
6. Calculate sales tax.
7. Calculate amount of rent and cost of supplies
for maintenance.
8. Calculate earnings of employees.




Interview people representative of a variety of types
of work seeking information regarding:

l. Weekly transportation costs to and from work,

2. Weekly costs for food, clothing, clothing

maintenance.

3. Weekly costs for child care services.

4. Personal services.

2. Insurance, retirement, etc.

6. Contributions.

Work out a family budget.

Visit a local restaurant and, using the health exam-
iner's form, rate the restaurant as to grade, license.
Compare with the health examiner's evaluation.

Visit an art gallery.

Play the game "Body Language" to demonstrate the abil-

ity to express self non-verbally and develop the abil-
ity to respond to non-verbal expression of others.




SUGGESTED SUFPLIES AND MATERIALS NEEDED FOR

Cash Register

Toy woney or real money

Telephone
Sales Slips
Receipts
Tax Charts
Tra
Dishes
8ilverware
Pots & Pans
Menus
Fabric Scraps
Large-eye needles
Thread and yarn
Wood scraps
Hammers
Nails and Brads
Screw Driver
Brace and Bits
Hand Drill
Rapps and Files
Sand Paper

ers
Paint Brushes
Saw Horse
Hinges
Brackets
Handles, Knobs
Catches
Braces
Hooks
Screw Eyes
Switches
Wire
Megn

et
Checks
Deposit Slips

pad for takin
Hats of different

Doctor's kit

Doctor's tools (stethoscope,
Cot for patients (children
Vault (Use box or

K-3 CAREERS PROGRAM

Small traffic signs
Whistles

Magazines

Camera and Film

- Measuring Cups

Measuring Spoons
Sand

Sears Catalog
Cla

Rolls of brown paper

Concrete mix

Mixing bowls

Muffin tins

Cake pans

Mixing spoons

Washers

Nuts and bolts

Steel Wool

Putty sticks

Screws

Varnish, shellac, stain

Turpentine, paint thinner

Nylon masonry line

Flashlight Batteries, Bulbs

Levels: 1; 18 inch level,
2) Line Level

Cartons, cans, etc., for
store

g finger prints
workers
Blocks of different sizes

thermometer, etc.)
night make one
children might make one

Stove, Sink (may be made from wooden boxes)

Saws: 1) Hand

2) Back

3) Coping 4) Vibrator




ADDITIONAL PERSONNEL

The guidance counselor, in conjunction witﬁ the class-

room teacher, will work with students in small groups and

individually to provide experiences through which each child

will become aware of himself as a unique and worthwhile per-

son. The guidance program will be coordinated with units

being carried on in the classroom.

The guidance materials resource technician will bve

responsible for maintaining the materisls resource center

in each school. She will also help collect career unit
materials for the classroom teacher.
The paraprofessionals will aid the classroom teachers ‘
in carrying out career related activities with children in
small groups.




6-9
MISSION STATEMENT

The mission of career education for the middle grades
and junior high school is to provide experiences, both
direct and vicarious, which will supply first-hand know-
ledge of the world of work; to provide an opportunity for
students to explore their capabilities, to appraise their
potential and to build self-confidence.

By relating subject matter to the world of work, the
classroom teacher can make school and community life more

meaningful.
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OBJECTIVES FOR GRADES 6-9

To assist students in developing a positive, realistic
self-concept.

To assist students in acquiring attitudes and skills
necessary for working and living in a rapidly changing
technological society.

To assist students in developing desirable attitudes
toward work and a recognition that there is dignity in
every occupation and an appreciation for the contribu-
tions vhich each occupation makes to our society.

To expose students to a variety of career information
and experiences through which they may practice crea-
tivity, initiative, and decision-making in problem ori-
ented activities pertaining to career planning.

To help students become aware of the options open to

him in choosing a career or careers which will permit
im to live his life as a fulfilled human being.




CAREER EXPLORATION PROGRAM
GRADES 6-9

Implementation of Career Education Into
All Areas of Instruction

Since it is through the classroom that the real impact
of Career Education wiil come, the career concepts can best
be integrated into every area of instruction.

I. Some Suggested Ex>loratory Activities
A. In Language Arts

Throuch the use of different types of language
arts activities, the teacher will provide an oppor-
tunity for the studonts to become aware of the nead
for communication gkills as they relate to individ-
ual student:s career-interes+,

l. Teachers cen become aware of the student's indi-
vidualit; by having him complete a series of
open-end statements such as "I wish...", "The
things I like to do most are...", "It makes me
happy when...", "I pet sngry when...", etc,

2. Students prepare a scrapbook of pictures illus-
trating work activities.

5. Students debate the values of a particular
career and its contribution to society.

4. Students study the methods of a Job interview
and role-play the part of the interviewer and
the interviewee.

5. Students brepare, as a group or as individuals,
a list of rules for getting along with people
of differsnt types (e.g. Boss with fellow
workers, nev employees, friends who work on the
same job, etc,

6. B8tudents irite a definition of unskilled workers,
a definition of semi-~skilled workers, skilled
workers, and professional workers.

B. In Social Studies

1. Students kee> a record for one week on the dif-
ferent types of workers. The record will in-
clude:

a) Name of job

b) Type of business organization

¢! Goods or services produced

4) Who will use goods or services

e) Community activities in which workers are
involved
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Science

Students using an experiment from a science text-
book, correlate tasks performed in the experi-
ment with occupations in the community.
Students select two scientific occupations of
interest to them in which scientific competencies
are necessary. Make a tape to include the fol-
lowing types of information related to getting a
job and being promoted in these occupations:

a) Educational requirements

b) Training needed

¢} Skills performed

d) Personal qualifications
Students construct a radio and/or other communi-
cation activities relating to career opportuni-
ties in the science area.
Following a career investigation snd a visit to
a chemical plant, students should prepare amodel
or diagram to explain the processes employed and
the products produced.
Teacher acquaints students with scientifically
oriented careers.
Students correlate skills of science to various
occupations.
After a visit to a hydroelectric site, students
can relate the probable environmental and ecolo-
gical contributions and/or damages done to the
area.

Art

Students create a scene depicting a vwork activity
of their interest.

Students draw simple cartoons depicting children
playing and working together. Include all per-
sonality types (e.g. shy, brave, bully, etc.)
Students develop a mural; select certain career
clusters to depict.

Using stick models to portray workers, students
present an original scene illustrating art's con-
tribution to careers. .

Students draw sketches of five occupations in
which people earn a living.

Students draw, color, or paint labels of their
own design. &hese may be for groceries, clothes,
automobiles, or any other product with which he
is familiar,

Teacher explains various art careers and how to
prepare for them,




II.

F. In Physical Education

1. Students would analyze their rhysical character-
istics as related to various job requirements.
Would they be limited to selecting certain jobs
because of their physical characteristics? What
can the student do to overcome this?

2. A student selects a gameé or sports activity in
which he excels and acts as a group leader for
this activity in class.

3. The students arrange to volunteer or participate
in community recreation activities...week-end
and evening volunteer work,

4. Students identify snd demonstrate various jobs
in which agility, hand dexterity, etc. are im-
portant skills.

o+ Teacher demonstrates to the students, an indivig-
ualized physical education experience as an op-
portunity for release of emotions.

6. BStudents design and make a bulletin board il-
lustrating the production of physical education
equipment and supplies,

7. Teacher informs students of the opportunities
available in the world of sports and physical
education,

G. In Music

1. Students divide into small groups to make rhythm
or wusical instruments. (Each group will develop
one type of instrument.)

2. Students make a scraj book on ten occupations in
the area of music, Describe briefly the kind of
work done in each,

3. Teacher demonstrates to the students an individ-
ualized music experience as an opportunity for
release of emotions.

4. Teacher illustrates the possibilities of music
developing from an avocation into a vocation,

Community Resource People
Our second approach to bring the career education

concept into existing classrooms will be through the use
of community resource reople. We will broaden community
activities to include the classroom by inviting people
from the vorking world to relate their jobs to students
and assist teachers in projects., They will also assist

in planning field trips to their respective businesses.




In this area, we will utilize community volunteers
which will relate their work experiences to educational
needs in order to familiarize students with competencies
expected by future employers and needed for self-emplpy-
ment.

III. Subject Resource Specislist

This program is designed to seek out and help stu-
dents who, for whatever reasons, are leaving our schools
before high school graduation, unprepared to face the
worid of work. The approach will be as follows:

A. Identification of potential drop-outs will be made
during the elementary school years. This agreement
will be made by classroom teachers working with
Career Education Guidance Personnel and the Subject
Resource Specialist in the school.

B. As soon as potential drop-outs are identified, a
special record on these students will be maintained
by the guidance counselor and individualized sessions
will be initiated so that the student's problems can
be analyzed and an appropriate program designed to
aid the individual.

C. A subject resource specialist will be employed to
work individually or with small groups. Teaming
with the student's classroom teachers, a special
effort will be made to strengthen his identified
weaknesses in the basic academic skills $o that he
may be successful in high school.

IV. Mini-unit Concept |

Through the activities of a mini-unit concept, com-
munity resources can be tapped in order to provide a
- more relevant and realistic approach to education by
demonstrating to the students the skills needed for
career success.

The mini-unit (which can be used in all areas of
instruction such as English, science, math, etc.)
focuses on one particular career It is designed as a
concise and comprehensive unit wnich lasts one week,

1st day of imstruction in this particular unite--
Introduce Career Area

2nd day - Resource Speaker

3rd day - Field Trip

4th day - Involvement Activities

5th day - Summary and Evaluation

!




V. Special Career Oriented Areas of Instructiop '

In order to provide students with a realistic ap-
proach to understanding career concepts and the need for
remaining in school to develop their individual poten-
tial; it is necessary for us to provide exploration

which will afford ap opportunity for students to develop
the concept of a broad education.

Some extended career oriented areas of instruction
will be in the courses below. These areas will give
students an opportunity to explore and have & broader
understanding of the specialization courses which will
be available to them upon arrival at the high school.

(ENOIR JUNIOR HIGH SCHOOL
— o 2l SCHVOL

iRADE 7: Introduction to Career Clusters

This introduction to the fifteen clusters will
provide experiences in a classroom utilizing com-~
mmity resources, field trips, exploration of career
information, use of career films, etc.

l. Communication and Media
2. Marine Science
3. Transportation
4. Fine Arts and Bumanities
5« Consumer and Homemaking Education
6. Construction
7. Marketing and Distribution
8. Environment
9. Business and Office
10. Agri-Business and Natural Resources
1ll. Health
12. Hospitality and Recreation
13. Personal-Services
14, Manufacturing
15. Pubdblic Service

RADE 8: All students in grade 8 will be provided an op-

portunity, on a rotaticn basis, to explore all of
the four areas below.

Introduction to the World of Business
Introduction to the World of Manufacturing
Introduc:ion to the World of Home Arts
Introductién to the World of Communications




Through this sequential developmental process,
the students will be exposed to the major areas of
Jjob opportunities within our region and community.

GRADE 9: Manufacturing Processes

Exploration of Career Opportunities
Home Skills

COLLETTSVILLE ELEMENTARY SCHOOL
GAMEWELY, ELEMENTARY SCHOOL,
\
GRADES 6,7,8:

All students : . grades 6,7,8 will be provided an
opportunity, on a rotation basis, to explore all of
the four areas below.

Introduction to the World of Business
Introduction to Home Arts

Introduction to Career Clusters
Introduction to the World of Manufacturing

VI. Guidance Program

A, With Teachers

In ap informel seminar session, let teachers,
counselor, and coordinator get to know each other.
Then share ideas on career education and get inter-
change of feelings and ideas. Keep sessions from
being lengthy. is is very important to the

project, for good working relations must be estab-
1i Shed .

B. With Students

1. The counselor will obtain a list of students in
each school. The counselor will meet all stu-
dents in arbitrary groups of six to eight stu-
dents. During this first interview, he will
discover each student's interests, goals, etc.
Too, he should be able to pick up on attitudes,
behavioral difficulties, etc. After each thirty
minute session, the counselor should record his
data for an anecdotal record he will make for
each student. Copies of this record will be

sent to all teachers who come into contact with
the student,
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2. After the first group session with all students,
the counselor should regroup students (6 to 8)
according to attitudes or career interests.
After counseling individuslly those with atti-
tudinal or behavicral difficulties, the counselor
can then feed them into interest groups. For
students who have no career interest, group them
together and make known job clusters. The
counselor will determine the number of sessions
it takes to work through attitudinal difficule
ties. With students who do feel they kmow what
they want to do in life, they should be given
the opportunity to explore the job clusters.

Counselor Activities

1. DMake use of audio-~visual materials in small
oup sessions

2. Role-playing -~ different jobs

3. Field trips to various job centers

4, "Buddy" program

Evaluation Techniques

1. Pre and post tests on job knowledge or work
knowledge of students

2. Counselor will be at Lenoir Junior High School
three days a week; Gamewell, two days a week

3. Experimental Group A - LJBS (an urban school)

4. Experimental Group B - Gamewell (a rural school)

Public Relations

1. PTA meetings - demonstrate "what's going on in
career education" to parents by using movies
made by counselor of what he's been doing with
students or by doing a live group session -~ Get

arental feedback

2. t up group meeting with parents. This is a
time they can share their problems concerning
thelr children. Let them meet more than omce if
they desire. Epcouwage them to meet more than
once.

3. Night sessions (preferably both parents)

4. Night sessions with parents and children

5. Group session with teachers - share frustrations
a8 well as ideas

6. Conference with principal - may be good idea to
include teachers and students to share ideas

REMEMBER in all group sessions, keep small - no
more than 10
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Summer Program

Summer program will be
present school year.

-

developed during the
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OBJECTIVES FOR GRADES 9-12

To assist students in selecting educational and train-

ing programs in terms of ‘heir needs, interests, and
abilities.

To assist students in developing values that will aid
them in converting vocational Preference into reality.

To help students formulate a personal definition of
work.

To help students analyze their vocational choices in
terms of their interest, abilities, and aptitudes.

To help students urderstand the degree to which hobbies
and interests affect their career choice.

To issist students in meeting the requirements of basic
education necessary for job entry and/or further
education.

To provide opportunities for students to demonstrate
basic vocational skills in self-determined career
areas.

To provide opportunities for students to participate
in a realistic work situation as a part of the school
program,

To provide activities which will aid the students in
developing positive attitudes toward retraining nec-
essary for continuous career success.

To provide activities which will agsist students in
developing and understanding of the career ladder
of their occupational interest.




This program will be carried out in a three-
phase operation:

1) Phage One will inciude involvement of all
subject areas as theg relate to success in
Job opportunities. It will also include
direct contac% with pe—sonnel now employed
in a student's interest area in order to
obtain first-hand information related to
specific career areas. An organized shadow
brogram will include: Taking students either
individually cr in small groups to business,
industrial, and professional people and
letting students work side by side with em-
Ployees in their area of interest.

2) Phase Two should includ~ opportunities for
co~-op work experiences and/or sn intern
program to provide an alternate career
objective.

3) Phase Three involves each student demon—
strating a salable skill at some point
before the completion of the college paralidl

prograum.

This three-phase process will provide alter-
natives for studen:s enrolled in a college transfer

program.

V. Operation fuccess High School Diploma Progran

By accepting the rasponsibility for developicg the
eotentialities of disadvantaged adolascents, for making
somebodies" out of young people who accord{ng to their
own self-evaluation are “nobodies,"” we undertake this
program. This will include the involvement of community
agencies which identify these persons as their target
population.

Those to be served are those persons who have aca-
demic, socio-economic, cultural, or other handicaps
which prevent them from succeading in a normally
structured high school progrsm and who are 16 years old
oriélger and wish to leave or have left the normal high
school.

Student Selection:

le Students will be admitted to the program ac-
cording tc need.




2. Students wi.:l be selected by referrals by one or
more of the following persons or agencies:

Principals

Career Guidance Personnel

Teachers

Special Education Personnel

Attendance Officers

Local Supervisors

County and Pederal Social Service Agencies
Community College Officials

PR OO DD

This program is designed to offer students, who were
experiencing difficulty in the regular school curriculum,
an opportunity to participate in a personalized acedemic
program. Students will be given assistance in gaining
employment and/or skills training during their work ex-
rerience hours for which they will receive credit for
their on-the-job co-op training.

1. Operation Success high school program will
operate at the Community College as an addition
to their adult high school diploma progrem.

2. Classes will be structured to meet the needs of
these students who would feel uncomfortable in a
normal adult high school diploma program.

3. Strong emphasis on guidance ‘will be a major part
of this progrem aimed at improving these students'
self image.

4. The classses will be taught on a personalized
basis beginning, "Where the Student Is" and
moving at a pace the student can maintain.

5. Coogerative vwork activities and/or skill training
will be the responsibility of the Operation
Success Coordinator. Working with emplo%;ra,
Jjobs will be secured for these people. o
coordinator will work with the student in making
the work experience a meaningful one.

6. Dperation Buccess High School Program will be
open to students on a twelve month schedule.




V. Curriculum Planning Program

In order to provide our youth with a sequential
and meaningful transition from one educational institution
to the other, we feel that it is desirable to establish
a curriculum planning program involving present voca-
tional teachers in the target schools and teachers of the
same subject areas at the community college. This program
will provide for an in-depth study necessary to eliminate
undesirable duplication in curricula providing an oppor-
tunity for both teachers to become aware of and understand
the role that each must play in student skill development.
Program planning details will be established by providing
time for teachers involved to participate in conferences
concerning individualizing their own curricula. This will
make it possible for each student to resume studies at
the next stage of the educational process.

VI. Articulation Planning

A total articulation plan will be developed at
the Caldwell Community College under the direction of the
community college coordinator. Course requirements in
academic, technical, or vocational programs will be made
available and explained to students in all curricula.
Students wishing to change from one program to another
will be assisted individually by the career education
coordinator and guidance personnel to insure minimum loss
of credit. A committee will be established to review
and evaluate common courses for all programs and to inform
faculty and students of procedures necessary for transfer
from one curriculum to another.

VII. Career Choice Guidance Program

A career choice guidance program will be utilized s A e,
to provide information to the target school personnel i '
concerning career opportunities, education opportunities,
and employment outlook for various career areas offered P
at the community college. The career choice guidance
program will also keep the community college faculty and
staff informed of the on going career education activities
in the target schools ac well as those in the community
college. Students will be made aware of career alternatives
through the workshops, mini courses and expanded counseling
prior to selection of the career programs of their choice.




LONG RANGE DEFUSION ACTIVITIES
I. In Present Administrative Units

The Caldwell Career Education staff will serve
as consultants to the regular full time Caldwell County {
supervisory staff in developing a career education program
at an additional county school not pPresently involved in
the corridor schools. The purpose of this type activity
is to establish a system whereby local supervisory personnel
can gradually assume the responsibility for the coordination,
pPlanning, and supervision of the total career education
program as well as provide a systematic method to expand
the present program to include all local county and city
schools.

These activities will be completed in a three phase
program. 1) The first phase will be to involve the .
supervisors in present activities to a greater degree,
including planning, development, and supervision of
activities. The purpose of this approach is to acquaint
the supervisors with methods, techniques, and procedures
for implementation of career activities. 2) 1In-service
program activities on career education for selected school
personnel. This workshop will be conducted by supervisors
with the aid of materials and activities developed in the
career education program. 3) The final phase will be to
integrate the career education activities into the regular
school program. The career education staff will be utilized
only on a consultant basis, providing help and assistance
when needed.

II. In Other Administrative Units

The need for testing the transportability of the
career education model will be tested by selecting one
additional school in a nearby administrative unit. The
new cooperating unit will be selected by utilizing infor-
mation provided by the State Department._of Public Instruction,
the Superintendent of Caldwell County Schools, and the
Superintendent of Lenoir City Schools. The school unit |
which demonstrates interest and suppor®, and is located
within reasonable travel, will be selected. When the new
sight is determined, the Present Caldwell Career Education
staff will visit the new school in order to familiarize
the staff to the career education concept. Visits to project
schools will be arranged so that the new school staff will
have an opportunity to see first hand the function of the

career education model. By providing this type introduction



for new personnel, they will have ample opportunity this
spring to plan an effective program for fall implementation.

The present project staff will conduct an in-gservice
workshop during the summer months. Once the new staff has
had opportunities for visits and in-service training, the
career education staff will serve as consultants to local
supervisors during the coming year. The career education
model will not furnish commercial materials or other funds
to the new site, but will provide any instructional units
developed through the activities of the model. The regular
or full time administrative supervisory staff must assume
the major role in coordination and utilizing project
personnel in an advisory capacity. This new site can in
turn serve as a center for the development of all profes-
sional staff in the administrative unit during the coming
year.




SUMMARY OF THE TOTAL CAREER EDUCATION PROGRAM

The Career Education Project will assist the community
through the development of attitudes desirable for student
success. Through experiences gained through the career edu-
cation program, students will Dossess a more positive at-
titude toward achievement of self-determined career ob-
Jectives. By this brocess, there will be less failures, and
more highly motivated individuals. This will eliminate much
of the wasted resources and aid in better serving the total
nreds of the community.

This program will provide young adults the following
traits:

1. They will be awa®e of their individusl strengths
and limitations.

2. They will have a better understanding of themselves
and of the interaction process with others,

3« They will have had an opportunity to exnlore areas
of interest thereby eliminating areas which there
is a likelihood of failure.

4. They will be aware of alternatives in career choices.

5. They will be aware of the educational achievement
necessary for career success.,

6. By understanding alternatives, they will develop an
attitude desirable for retraining, should it become
necessary if career plans dictate or change.

7. They will understand the overall need for education
if Job success is anticipated. '

8. They will possess a better understanding of the
relevancy of academic areas needed for career success.

All career education activities, presently planned in
our public schools will aid in the deveiopment of the above
positive traits of students. This positive attitude will
provide an atmosphere conducive for greater student success.
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INTRODUCTION

The Caldwell Career Education Pilot Program and the
Caldwell Community College and Technical Institute will
establish and operate an evening high rchool for students
with special needs who have recently withdrawn from the
schools of Caldwell County. The evening high §chool will
be designed to serve youths with special needs who have not
benefited sufficiently from the traditional high school
Program to enable them to adjust effectively to career
opportunities in our community. In addition to the stan-
dard high school equivalency program, the school will stress
career education, vocational counseling, job development
and job placement for those who are able and wish to work.
<t will be a pilot program, established as an integral
phase of the Caldwell Career Education Pilot Project,

The purpose of the pProgram is to attack one of the
critical problems facing public education today -- the
problem of school dropouts, Young people drop out of school
for many reasons. Often they drop out to seek employment;
hoping to improve the family income or to obtain some of
the things which set them apart economically and socially

from their more affluent peers. Unfortunately, however,

they are seldom equipped for anything other than entry
level jobs in low Paying industries, and they have not

developed the personal discipline and interpersonal




skills necesesary for successful employment over a long
period of time. But, whatever the causes may be, it seems
clear that these recent withdrawals and potential dropouts
have special abilities which are not being developed and
special needs which are not being met.

The evening high school is designed to meet some of
the special needs of the dropout and the students with
special needs. It will r ~vide a second chance at success
in the academic area——there will be no failures in the
evening high school——and it will offer additional aseist-
ance, beyond the capabilities of the traditional high school,
in such areas as career selection and guidance, personal
counseling, vocational preparation, and general life ad-
Justment education. In addition, it will offer a job and
a steady income for youths while they puréue more permanent
and satisfying career options.

This proposal is being submitted at thic time because
a number of factors indicate that now is the time to begin
such a progrem in'Caldwell County. The Caldwell Career
Education Project is now operating in the county under a
grant from the Office of Education (H.E. W.) énq under the
sponsorship of the North Carolina Department of Public
Instruction. The evening high school is a natural exten-
sion of that project which is being operated in cooperation

with the public school systems in the county. The new




system of vocational counseling and the career education
emphasis in the public schools will assure an adequate

recruitment process for the evening high school. In addi-

tion, some funds will be available through the Career
Education Project to assist with the school's operation
during the first year. The close cooperation now being
realized between all public education units in the county,
with the Career Education Project serving as the focal
point of joint efforts in this important field, affords a
real opportunity for this additional step to be taken
successfully at this time. In a real sense the evening
high school will be an integral part of the cooperative
career education efforts already undertaken by the public
schools.

Although the problems which are being addressed are

not new, it would seem that the time has come when this

new and important step can be successfully taken in

Caldwell County.




I. OBJECTIVES

A. To help school dropouts ‘and students with special
needs to complete their high school education
while working to improve their family income.

B. To help youths with special abilities to experi-
ence success in educational and employment
situations so that they may develop self-confidence
and positive self-concepts.

C. To help youths with special needs to solve their
problems and become economically self-reliant,
socially adjusted and effective citizens of the
community.

D. To help all youths enrolled in the evening high
school to make realistic decisions concerning
career options and to motivate them to pursue
long range career goals.

E. To bhelp all youths enrolled in the evening high
school to understand their community, its
resources and opportunities.

F. To help all students enrolled in the evening high
school to begin the process of realizing their
fullest potential as human beings and of becoming
all that they are capable of becoming.

For the purposes of evaluation, performance criteria

will be established prior to implementation, subject to

approval of the third party evaluators.

II. THOSE 70 PE SERVED

The evening high school will serve dropouts and
students with special needs who are residents of Caldwell
County. Individuals who are 21 years of age, or older,
will not be accepted. They will be referred to the
regular programs offered by Caoldwell Community College
and Technical Inétitute.
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A1l potential dropouts, those who are still attending
public schools, will be identified and recommended‘bg
public school officials, The essential criteria for re-
ferral in this category will be the following:

A. Individuals which school teachers, counselors and,
principals believe are not benefiting from the
traditional school program and will most likely
drop out of school in the near future,

B. Individuals who are dropping cut of school because
of economic need or persornial problems which make
continued school attendance improbable or impossible
(example: pregnancy).

C. Individuals whom school officials believe can
benefit more from the evening high school than
the traditional high school for some specific
Treason,

Those dropouts who have not reached the age of 18 will

be enrolled in the evening school orly if they presert a
letter of approval from their school principal.

Those dropouts between the ages of 18 and 21 will be
approved by the selection committee prior to enrollment.

In all cases, youths who have special needs and
abilities and those who are Just dropping out of school
(being referred by public school officials) will be given
priority for enrollment. They will be individuals who
have already dropped out or will soon drop out of school

for any reason.




I1I. STUDENT~SELECTION

A student selection committée will be establ.ished to
screen and approve all applicants or referrals to the
evening high school. The committee will be responsible
for screening and selecting those individuals for enroll-
ment on a basis of need and potential benefit.

The student selection committee will consist of rep-
resentataves of Caldwell Community College and Technical
Institute, the Caldwell County Public Schools, the Lenoir
Public Schools and the Career Education Project staff.

IV. PROGRAM OUTLINE

Students enrolled in the evening high school will be
expected to pursue an academic program designed to qualify
them for an adult high school diploma (Iowa Test Education-
al Development). Each student will be tested upon entering
the program to ascertain his level of achievement. He will
then work at edueationa} tasks designed to assure success.
Positive reinforcement will be provided by the school's
instructors and counaelofs. There will be no failures.
Each student will work at kis own pace, and every effort
will be exerted by the staff to improve motivation for
both.academic and career achievement.

The program of instruction will begin at an hour
convenient to full-time employees in local industry and

business. The staff will assist each student to secure a




Job commensurate with his talents and interests. The pro-
gram of instruction will include orientation to the "world
of work" as well as'group counseling sessions on inter-
personal relationships and job performance. The program
will also include instruction in money management, budgeting,
nutrition, driver education, etc. Familiarity with the
community will also be stressed through field trips and
visits from public officials and representatives of commun-
ity agencies and organizations.

Special emphasis will be placed cn career education
and vocational counseling. Each student will be introduced
to a full range of career options and will be assisted in
making practical decisions relative to his own interests
and capabilities. This will include a complete srientation
to the offerings of the Community College itself.

In addition to vocational counseling, emphasis will be
Placed on life adjustment counseling ané individual problem-
solving. &School dropouts need help, and they need the help
of individuals who express authentic concern and will take
the time necessary to deal with real problems. Group and
individual counseling sessions will encompass such subjects
as drug abuse, family relations and marital relations.
Contacts with the students' families will be pade when
necessary. The necessity for envirénmental modifications

will not be overlooked. Often the home or community

a2




environment inhibits rehabilitation efforts and some inter-
vention is necessary. When enough progress is made in
changing negative attitudes and improving academic motiva-
tion and achievenent, the student will be referred back to
his high school principal for re-entry into the regular
school program. This option will be positively presented
to all students enrclled in the evening high school,
especially to those who seen likely to make an adequate

adjustment in the traditional school environment.

V. ORGANIZATION AND ADMINISTRATION

The evening high school will be administered by
Caldwell Community College and Technical Institute through
its Departﬁent of Continuing Education. Every resource ofr
the college will be available to the high school program
and staff. In addition, close cooperation and coordination
with local public schools and the Career Education Project
staff will be maintained. This is essential if the program
is to be successful. Tﬁerefore, we recommend that an
advisory committee be established as socn as possible. The
committee should include representatives of all local school
units, the Career Education Project, the Coumunity College

and local business and industry.




The advisory comnittee will have the following duties

and functions:

A. To recomuend policies to govern and guide the
evening high school. '

B. To serve as advocates for the evening high scl >0l
within the cooperating educational units and .n
the commurity at large.

C. To assist the staff of the evening high school in
securing resources and assistance available in the
various educational units and in the community.

D. To facilitate coordination within the cooperating
educational units and cooperation with local
employers,

It is estimated tbit 350 to 400 students drop out of
public schools in Csldwell County ecach year. Approxicately
one half of those students entering the first grade do not
finish high school. Therefore, potential enrollment in
the evening high'school is sufficient to warrant rather
massive plans to serve this large group. However, we
prefer to do our planning on a more realistic basis——to
begin small, profit from experience, allow thr evening
school concept to prove itself and expand as student demand
requires,

We propose to begin the evening high school program
in Lenoir, at a central location which is accessable to
the largest potential student group in the county. After
this center is established and functioning effectively,

another center may be established in the Whitnel or Granite

Falls area. We would anticipate limiting the enrollment of




each center to 50 students. Those enroll.d will attend
classes up to four evenings per week for approximately
three hours each evening.

A lead teacher and two assistant teachers will be
assigned to a group of 25 or 30 students. The instructor-
pupil ratio will be approvimately one to eight. 1In
additior, one counselor-coordinator will be acssigned to
each group of approrinately 50 students. The counselor-
coordinator role will include job development, job place~
ment and follow-up, in addition to the normal counseling
functions.

A lead teacher will be a qualified North Carolina
teacher, with certification in special education and/or
experience in working with special needs students. He
will be the instructional team leader with responsibility
for planning the curriculun, developing instructional
materials, methods and techniques and supervising the
teaching assistants.

The assistanfs will help the lead teacher with all of
the above tasks. They will be individuals with at least
a high school diploma, with interest in, and aptitudes for,
service careers. Individuals with experience will be given
preference,

The director will be a qualified individual with

proven ability to administer similar educational programns.




He will be responsible for overall administration, coordi-
nation and staff supervision. He will report to the Dean
of Contimuirg Education at Caldwell Community Ccllege and
Technical Institute.

Financial support from the Career Education Project
will include salaries for the director and the counselor-
coordinator. ‘The Community Ccllege will support the
additional staff salaries with its regular F.T.E., contingent
upon approval by the State Board of Education.

hdditional support and assistance will come from
community service agencies; such as, Mental Health, Publlic
LEealth, Social Services, Vocaticnal Rehabilitation, Employ-
ment Security Cormuission, etc.

As the enrollment evpands and additional staff is
needed, additional support will ‘be sought through

traditional channels.




VI. TIMETABIE FOk 1MPLEMENTATION

Me propose the following timetable for initiating the

cvening high school progranm:

A. July 25 - August 15
Be August 15

Ce August 15 -~ September 15

D. September 15

E. September 15 - Sept. 20

F., October 1

Selection of the
Director

Employment cf the
Director

Planning and prepara-
tion

Selection of staff
Selection of facilities
Curriculum planning
Resource development

Establishment of
advisory conmmittee

Approval of policies
and procedures

Establishment of
student selection
process

Employment of
counselor-~coordinator

Euployment of lead
teacher and assistants

Staff training and
orientation

Selection of students

Open the Night High
School Program




