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I. The Teacher Education Center Movement in Greater Cleveland

With the support of the Martha Holden Jennings Foundation the
Cleveland Commission on Higher Education has undertaken a three year
activity to Stimulate Innovations in Teacher Education Programs in
the Greater Cleveland Schools, Colleges and Universities (SITE Project).
The major innovation which the SITE Project selected to stimulate in
the Greater Cleveland Metropolitan area is the Teacher Education Center.

Teacher educat on centers are joint ventures of one or more
elementary and secondary schools together with one or more colleges,
and are designed to improve the student teaching phase of teacher
preparation. The term "center" is somewhat of a misnomer because.
in this context it refers to a set of innovative activities, rather
than a place. Some centers 'are located in several buildings, and both
students and staff have experiences in each building of a center.

The distinction between the conventional approach to student
teaching and the center approach may be seen in the following table:

Problems with the
conventional approach

Scattered in many schools.Assignment of
Student
Teachers

Supervision of
Student
Teachers

College Super-
visor's
Activity

Preparation of
master-teacher
for supervisory
role

Seminar on
teaching

Individual students super-
vised daily by master
teacher, infrequently by
college faculty member
(referred to as college
supervisor). Minimal
communication between
college and school super-
visors. No coordination
of in-school activities.

"Circuit-rider" - visiting
students.in many locations.

Varies -- usually minimal.

On campus, frequently not
related to student teach-
ing experience.

4

The "Center" approach as a
way of resolving the problems

Clustered in buildings,
chosen for particular
experiences.

Directly, by master teacher.
Indirectly by college
supervisor, through teacher.
Frequently in-schopl program
has part-time or full-time
coordinator.

Concentrated at center,
available to student teachers
and to all school personnel
as an added resource.

Workshops and other efforts
to incorporate master
teacher into teacher
training team.

Usually at center, tied
to experience in teaching.



Effect on
School

environment

Variety of
Student Teach-
ing

Experiences

Decision-
making

-2-

No direct effort to help
school program.

Usually one classroom with
one master teacher. Little
opportunity to visit other
classes.

A direct effort made to
improve the learning
environment within the school.

Often contact with two or more
classes and teaching styles;
sometimes assignments are to
a teaching team or to a
whole department.

College dominated and School-college partnership.
imposed.

As far as the SITE Project is concerned, _he essential element which
constitutes a center is a school-college partnership. The school-college
partnership is manifested by the existence of a "center-team," consisting
of representatives of both the school and college.

It is important to emphasize that "Center" strategy is aimed, not at
increasing the number of-teachers trained, but rather at improving the
quality of those who are trained. College and school personnel agree
that this is best done through intensive integration of instructional
theory with school-based clinical teaching experience. The center
concept embodies this bridging approach.

The number of Teacher Education Centers in Greater Cleveland has grown
rapidly. Only 5 centers were being planned prior to the start of the SITE
Project in mid 1970. By May of 1971, at the end of the first year of SITE,
the number in operation grew to 17. During this current 1971-72 school year
the number of centers has more than doubled to a total of 35, involving
some 50 elementary and secondary schools.

These days innovative approaches in schools do not succeed without the
enthusiastic support of the teachers. The rapid growth.of centers would
not have been possible without their support. Approximately 250 teachers
are involved in centers. This is twice what it was one year ago.

The coordination of the teacher education centers movement in
Greater Clevelarid is achieved through a coordinating committee made up
of one representative from each center. Those representatives then elect
a 5 member executive committee to handle the ongoing activities of the
Greater Cleveland Teacher Education Centers Coordinating Committee. The
SITE Project through the Cleveland Commission on Higher Education provides
a professional and secretarial staff to the Committee. The full Committee
meets several times per year to set policy and monitor progress. The
Executive Committee meets monthly with the staff.
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II. The Design of a Questionnaire Evaluation System

From the start of the teacher education centers movement in the
Greater Cleveland area in 1970-71 the question of how to evaluate
teacher education centers was a primary concern. In workshops in
October, 1970, February and May of 1971, representatives from teacher
education centers in the Cleveland Metropolitan Area began to focus
on some of the problems related to the evaluation of centers.

The problem of how to evaluate4teacher education centers was an
elusive one. In addition to the normal methodological problems involved
in any research project, the question of evaluation of teacher education
centers was made more difficult because most centers were in early stages
of development, and the several colleges and universities working with
several school districts spawned a wide variety of approaches to the
partnership arrangements called "teacher education centers."

By the time the Teacher Education Centers Coordinating Committee
met in December of 1971 the development of centers in the Greater
Metropolitan Area had stablized. With that stability came a recognition
that there was no one "right" definition of a center, and that the
central purposes of attempts to collaborate for the immediate present
were to cooperate in gathering feedback from participants in individual
centers, sharing information and experience, and planning future
cooperation based on those results.

The shift away from the notion that there was one "model" for teacher
education centers that could or should be implemented both compounded the
evaluation problems and at the same time shed additional light on the nature
of the task of evaluation. It became clear that no one research design
could encompass the diverse kinds and types of partnership arrangements that
were developing. But at the same time there was a recognition that individual
centers under development had a need for internal feedback from their
cooperating teachers and from their student teachers. At the same time
it became apparent that additional information was needed by the Teacher
Education Centers Coordinating Committee to monitor and evaluate the rapid
growth of centers in the Cleveland Metropolitan Area.

The Coordinating Committee thus decided to undertake a questionnaire
evaluation which would (1) provide direct feedback to individual centers,
and (2) provide information to the Greater Cleveland Teacher Education
Centers Coordinating Committee for its use in planning future collaborative
activities on an area-wide basis. It was further determined that such a
system should be set up in a way that would allow easy repetition in
succeeding years but in a manner which would allow revisions in the
questionnaires.
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Thus, the system described in this report is designed to enable
questionnaire responses from student teachers, cooperating teachers,
and center coordinators to be developed into two distinct kinds of
report: 1) a direct report back to the center in the form of a
tabulation of the responses of student teachers and cooperating
teachers from that particular center, and 2) an area-wide summary
of all the questionnaires from the Metropolitan area.

Because of the uncertainties regarding the kinds of questions and
methods by which the questionnaires would be tabulated, it was determined
that this first approach would be a pilot study of only a group of the
centers in operation. Some 17 centers elected to participate in the
pilot project.

Questionnaires were sent to 193 student teachers and 179 cooperating
teachers. Completed questionnaires were received from 49% of the student
teachers and 65% of the cooperating teachers.

It was apparent that the amount of work needed to prepare reports
for individual centers as well as for the area-wide summary could be
substantial. Therefore, it was decided to utilize the capabilities of
the Statistical Package for the Social Sciences (SPSS). A brief
description of SPSS is included in Appendix K. SPSS programs permit.
the questionnaires to be coded for key punching and put on cards
and in one run of the computer the tabulations are printed out for all
of the individual centers plus the area-wide total. SPSS was used for
the questionnaires of the 116 cooperating teachers and the 94 student
teachers. Tabulation of the 17 coordinators was done manually.

Guidelines for the establishment of a similar system either in other
metropolitan areas or by a college or university are included in Chapter 4
of this report. The Appendices contain details of the questionnaires,
the tabulations, and the SPSS programs.
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III. An Evaluation of Greater Cleveland Teacher Education Centers

by

Dr. Rae Rohfeld

Introduction

In March, 1972 the Teacher Education Centers Coordinating Committee,
associated with the Cleveland Commission on Higher Education, conducted
a questionnaire study of student teachers, cooperating teachers and Teacher
Education Center Coordinators in 17 Greater Cleveland centers. For most
centers, this was the second year of operation. The purpose of the study
was both to assess the current quality of teacher education in the centers
and to test and refine some tools to be used for yearly evaluation of the
centers. From the earliest period of the center movement one of the concerns
has been the necessity of developing an evaluation system. This report will
analyze the composite data on centers obtained through the questionnaires,
and discuss the implications of the data in both areas of concern: the teacher
education process and the center evaluation process.

Separate questionnaires were sent to center coordinators, cooperating
teachers, and student teachers. They were returned by 17 coordinators, 116
cooperating teachers, and 94 student teachers.

The Teacher Education Process

A. The Development of TEC Characteristics

Do we-really have Teacher Education Centers? A number of questions relate
to the extent to which the student teaching environments are becoming actual
teacher education centers. The data casts light on five TEC characteristics.

1. School-college partnership in teacher education

The partnership approach is :ventral to the concept of a teacher educa-
tion center, and shared decision-making might be viewed as the essence of such
a partnership. In response to question 11 in the coordinators' questionnaire,
70.6% reported that the college or university and school have a mechanism for
.cooperatively determining general policy. Only 25% of those responding "yes"
think the mechanism is extremely useful; the remainder find it "somewhat useful."

In regard to specific decisions, 58.8% of the coordinators report that
they assign student teachers to cooperating teachers,l either on their own
or in cooperation with others, and 53% report that cooperating teachers were
chosen either by center coordinators or jointly by school and college personnel.2
69%. of the cooperating teachers said expectations of them were jointly de-
termined by school and college.3 Since the center coordinators theoretically
represent the school and college jointly, their responsibilities, decisions,
and activities may be regarded as representing the partnership. (This assumption
might be limited somewhat by the fact that 53% of the coordinators are paid
entirely by the colleges and only 11.8% clearly indicate shared contributions
to their salaries) .4 On the other hand, whi3we come to coordinator's question 18,
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"Who makes decisions about student teaching?" only 35.3% report the decisions
are shared equally; 35.3% state the college, mainly, makes them, and 23.5%
say the school personnel are mainly responsible.

It appears that the centers could profitably examine the issue of tha
school-college (or university) partnership, focussing on the question, "What
is the nature of the teacher education partnership?"

2. Breadth and Variety of Experience

The main information on breadth and variety of training experience
'comes from questions 7 and 27 - 30 in the student teacher questionnaire which
deal with the number and grade levels of teachers with whom student teachers
have contact. 42.6% of the students indicate that only one teacher helps them;
33% report two help them. Still, 60.7% of the students say they work with
other teachers frequently or very frequently. The work is almost always
on one grade level, however, for only 27.7% say they work with other grade
levels frequently or very frequently. The responses show only a little more
variety when it comes to studying other experiences--59% say they study other
teachers frequently or very frequently, but only 33% study other grade levels
as often. Perhaps as a result of this limited exposure, 83% 9f the student
teachers want to teach the same age group when they get jobs.°

3. Clustering students to build a community

A center is envisioned as an environment in which enough students
may be grouped to 1) provide peer group support and sharing, and 2) to warrant
the full time commitment of a college faculty member. Among center coordinators,
53% report centers training 6-10 students per term, and 35% report centers
training 1-5 students per term. Only 11.8% (2 centers out of 17) had more than
10 student teachers per term.6 Centers might wish to consider what the optimal
size is for meeting their goals.

4. Roles of center staff members

In the center concept one expects college faculty members to view
themselves as trainers of trainers, working through cooperating teachers to
train student teachers. Cooperating teachers should in turn view themselves
as teacher trainers. The survey did not question subjects about their role
perceptions, but their activities and training has.some bearing on identifying
the respective roles. Among center coordinators, 64.7% have had no training for
the coordinator's position; of those who hav

'

had training, 50% found it extremely
helpful and 33.3% found it somewhat helpful.53% of the coordinators report
that they plan and implement the in-service programs in the school related
to student teaching, and 82% say they hold seminars for cooperating teachers.'
What occurs in these sessions is not clear, however, for 63.8% of the coop-
erating teachers say they were not trained for supervision, 9 and 26.7% of
the cooperating teachers suggest training for cooperating teachers as the
most effective contributign universities could make to help them be more
effective professionals. 'u While many felt a need for training, 51% of the
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cooperating teachers either could not say what they were unprepared for
or did not feel they ere unprepared for any aspect of their responsibility
to student teachers," and 69.1% of the student teachers.Ahought their
cooperating teachers were extremely competent wi -th them."'

5. Teacher education continuum

A strong point of the center concept is that it can provide an en-
vironment for teacher education from pre-student teaching field work through
student teaching to in-service education for professional teachers and admin-
istrators. The questionnaires did not deal with pre-student teaching activities,
!,z4t. the number of times the need for earlier field experience was mentioned
indicates that most centers do not focus on these activities. On the other end
of the continuum, 4U of the coordinators ,ay they provide in-service not related
to student teaching" but in responding to what major thing the colleges could
do to help the coordinators be more effective, the suggption they made most
often (23.5%) was "provide more meaningful inservice".I4 The same suggestion
was made by 10.3% of the cooperating teachers, and reproented their second-
highest choice, after training as cooperating teachers. I The ability to
utilize the teacher education center for training at all levels may depend to a
great extent on clarification of the nature of the school-college partnership
mentioned in item one.

B. The Student Teaching Experience

1. Student Teacher Satisfaction

Students overwhelmingly liked their student-teaching experience, with
66% answering they "definitely" liked it, and 25% answering "somewhat". 16
What they liked best about it was their cooperatin teacher; this was offered
as the best liked aspect by 37% of the respondees.'7 They found the cooperating
teacher to be extremely helpful (72.3%), extremely competent in aching
(75.5) and extremely competent with the student teacher (69.1%)."
92.6% felt that the amount of responsibility given to them was just about right. 19
As one would expect, the need for more training for cooperating teachers
was felt by the cooperating teachers themselves or by the center coordinators,
but never suggested by the students.

2. Coordinators' time commitment

In operating the centers, 35.3% of the coordinators report spending
up to 20% of their time on.duties related to student teachers and/or cooperat-
ing teachers, and another 35.3%,Rf the coordinators report spending 20 to 40%
of their time on these duties. Coordinators tend to see this time as
insufficient, for, when asked what one thing the school could do to help them
be more effective, 23.5% answered that it could provide more release time,
and 17.6% said that it could prpvide more time to work with student teachers

10
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and cooperating teachers.2°

3. The Field Experience Component

One change which all three groups agreed on was the need for
more and better field experience to start earlier in the students'
education. As one student put it, "Student teachers [should] be mRre
prepared in practical Matters before stepping; into the classroom"."
A cooperating teacher thought earlier classroom exposure was important
because, "a student should be in the position earlier in his schooling
to determine if teaching is what he truly wants and can do. ..."44
Testing one's interest and developing more practical competence were
commonly cited reasons for wanting earlier field experience. Earlier field
experience is also supported by students' responses on the utility of their
education courses. 36.2% said the courses were somewhat helpful A 21.3% were
neutral about them, and only 14.9% found them extremely helpful.'3 On the
other hand, after entering student teaching, 61.7% of the students found
the content of the education courses more meaningful.44 This result indicates
that the field experiences and methods courses reinforce each other, Bring-
ing them into a closer relationship might increase the satisfaction w!th
the total teacher education process.

4. Competence in student teaching

Tt the start of student tee ching, 39.7% of t. ., cooperating teachers
found their student teachers very well prepared; 23.3z thouht they were
somewhat well prepared, and 22.4% gave a neutral response. 43 While 95.7%
of the students felt competent in content26 only 31% of the coopere4i1v.:
teachers found them extremely knowledgeable in subject matter, an 52S,; Found
them somelhat competent.27 In relating to kids, 43.1% of the cooperating
teachers found their students extremely good and 34.5% thought tliey did
fairly well. 4' They saw them relating slightly bettu to adults, with 49.1%
responding "extremely well" and 34.5% "fairly well." These responses
may relate to the .above considerations concerning prior preparation, and
the positive responses might be increased by earlier field experience and
counselling of education majors.

5. Seminars

The seminar is required with student teaching but while 66%
of the students definitely liked student teaching, only 6.4% found the
seminars extremly useful , and only 22% felt they were able to share experiences
heavily with otner studei't teachers. 50% felt they shared experiences
a moderate amount, and 27% felt they had no opportunity to share experiences.
59.6% thought the seminar somewhat useful; and 33% said it was not at all
useful. J0 In other words, in regard to both sharing opportunities and
utility, the number of students reporting no benefit exceeded the number report-
ing heavy benefits.
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The individual center data gives some indication that on-site
seminars are more successful than seminars at the college--possibly
because the on-site seminars involve students at only one location
and can focus more directly on a shared experience. On the other hand,
there is a good deal of variation in responses among the different on-site
seminars.

6. Effect of Student Teaching Experience

By and large the student teaching experience tends to confirm
or intensify prior expectOions. 69.1% of the student teachers found the
schools as they expected, and their concept of kids unchanged.32
Largest changes came in the student teAqhers' concepts of themselves, where
30.9% found themselves more confidept,Ji and in the concept of teaching,
where 25.5% found it more demanding than they had expected. Cooperating
teachers were also confirmed in their educational philosophies. 16.4%
did not respond to the question on how their philosophies had changed,
45.7% said there was no change, and 12.1% thought the experience with student
teachers had broadened their philosophies.

C. Meeting Professional and Community Needs

1. The Communities receiving new teachers.

The Teachr,- Education Centers studied are preparing students to
teach in suburban schools. 76.6% of the student teachers are in ,suburban
schools, 13.8% in urban schools, and 5.3% in inner city schools." These
are much like the elementary and secondary schools they attended: 55.3%
went to suburban. schools and 25.5% went to urban, non-inner city schools."
The students wish to stay in similar schools: 55.3% prefer suburban teach-
ing jobs, 16% prefer urban, non-inner-city jobs, and only 4.3% seek inner-city
teaching positions. .58 Both the students and their cooperating teachers
consider the new teachers best prepared for suburban schools and then, in
order, they are prepared for urban, rural, and inner city situations.
Cooperating teachers fi fewer students "very well prepared" than students re-
port in every category.

The largest number of students (37.2%) chose their sch9gls because
they were convenient and they liked them. 30.9% had no choice. 4u Only
a few chose the school because of a training goal, such as wanting an open
school. A few students wanted a particular cooperating teacher.' One did
choose an inner-city school because he wanted that experience, and another
chose the only scho91 approved of by the university that had majority black
student population." If needs for non-suburban schools are going to be
met, the students will obviously require a heavy amount of planned exposure
to inner-city and rural schools and encouragement to take student teaching
in such schools.

12
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2. Community Relations

Despite increasing interest in community schools and community
participation in the schools, only 18% of the student teachers are extremely
aware of community resources, and 22% are not at all aware.42 This contrasts
markedly with the 50% who are extremely familiar with resources in their
schools.43 This suggests the need for further exploration of school-
community relationships within the teacher education process.

D. Implications for Action

1. Center staffs (coordinator, cooperating teachers, and related school
and college personnel) should define more clearly the Teacher Education
Center model they are working toward. They should consider particularly the
nature of the partnership they desire, the respective roles of center staff
members, and the optimal size of the center. The Cleveland Commission on
Higher Education could support this effort by providing resources--written or
personal--on alternative_ models and their implications.

2. .Considerable attention and planning should be given to starting signifi-
cant classroom experiences as early as the freshman year. Methods courses
should be revised and correlated with the field experience. These field
experiences could provide a basis for students to choose student teaching
assignments with more consideration of their personal learning goals instead
of depending on less educationally signficant criteria, such as convenience.

3. In as much as the student teaching experience appears to set expecta-
tions and preferences, consideration should be given to expanding student
teacher experiences in regard to grade levels, teaching styles, and learning
environments. Special efforts should be made to develop centers with inner-
city schools. The Cleveland'Commission on Higher Education could help seek
inner-city sites and help establish school-college relationships.

4. Centers should reexamine their seminars and find ways to relate
them to student teacher needs. One approach which they should consider are
on-site seminars planned bithe student teachers.

5. Means should be developed to involve community people in the center
and to involve student teachers in.the community--at least to the extent that
the students can use community resources in their teaching.

The Center Evaluation Process

A. The Questionnaires

Some changes in the questionnaires would clarify the meaning of questions,
simplify tabulation, and assure that the tabulations accurately reflect the
individual answers.



The following general principles should guide revision of the
three questionnaires:

1. The center concept should be reflected in questions and
in answer choices. Many questions force distinctions
between school and college or university without providing
for "center" as an alternative. Also, some of the questions
are difficult for centers where students and cooperating
teachers are in other than a 1:1 relationship.

2. In questions where answers fall on a scale, the scale should
be revised from a point on a line to a choice of words,which
will be maintained in the tabulation.

3. Open-ended questions should be avoided as much as possible,
since the information they provide is difficult to group
and utilize for purposes of improving teacher education.
While open-ended questions might be justified in the first
questionnaire in order to establish a list of meaningful
choices, future questionnaires should be designed to force
choices. Open-ended questions could continue to be used
when new questions are being tested as additions to the
questionnaire; the following year the new question would be
incorporated as a forced choice question with the selection
of the choices coming, at least partly, from the previous
year's answers.

4. The next questionnaires might well reflect the view of one
student teacher who said, "Terms such as 'kids' and 'flunky'
don't sound very good."

An appropriate role for the Cleveland Commission on Higher Education
would be to revise the questionnaires yearly, with the advice of The
Teacher Education Centers Coordinating Committee. In addition, the Commission
should distribute the questionnaires, when directed by the TECCC;
evaluate the collective data; and circulate the tabulations and over-all
evaluation report.

2. Center Evaluation of the Data

Each center must feel confident of its goals,--of the model it has set
for itself--in order to have criteria by which to judge the data provided
by the questionnaires. This is another reason for individual centers to
spend some time focusing on self-definition. Where discrepancies between
goals and reality occur, the center needs to find means to bring them closer
together. Before the staff can decide on a plan of action, more information
may be necessary. Part of the analysis, therefore, involves determining what
further information the individual center needs and how it should obtain
that information.

14
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Most of the data will not be useful for program improvement until the
center personnel can answer the questions, "What does it mean?" or "Why
is it this way?" as well as, "Is this what we want to happen?" For example,
why do most student teachers want to continue teaching in schools and grades
similar to those of their student teaching experience? Is it because they
chose their student-teaching experience based on strong knowledge of them-
selves and the schools, or is it because their student-teaching class is
all they know? Or, to take another example, is it desirable that, for
many students, their concept of themselves did not change during student
teaching? Were they so well-aware of themselves before, or did they simply
not receive any help toward increasing self-knowledge. Likewise, is it a
strength or a weakness that the educational philosophies of cooperating
teachers did not change as a result of working with a student teacher?
A desirable outcome in the data cannot be accepted at face value; it is
truly desirable only if it is the product of underlying conditions desired by
the center.

Once the center identifies necessary changes, it enters into a new
program planning phase. It might wish to go beyond its current personnel for
help in program improvement. For instance, if the problem involves how to
make the seminar more useful, past or present students should help plan improve-
ments. Perhaps the students should run the seminar, or at least participate
in its organization. If the center wants to work on its relationships with
the community, then community people should participate in program planning.
Thus regular evaluation becomes a recurring phase in the process of center
development.

In order to assist centers in using their evaluation data for development
purposes, the Cleveland Commission on Higher Education could sponsor workshops
on the analysis and interpretation of such data. The workshops could utilize
case studies from other situations and simulations of decision-making based
on survey data to help the participants sharpen their evaluation skills. At
least two people from each center should participate in such a workshop.
They might then conduct a similar workshop for their own center members.

As centers change and improve their programs, they will, in turn, need
to ask new questions in their surveys. Thus, having a means for regularly
revising the questionnaire takes on added importance.

Conclusion:

The 1972 Survey of Teacher Education Centers in Greater Cleveland tested
a method of evaluation which, after some adjustments are made, and after an
evaluation plan is completed, can function on a regular basis with a small
amount of professional support from the Cleveland Commission on Higher Education.
The survey also pinpointed areas within teacher education which require atten-
tion and improvement. While each center must attend to these in accordance
with its own image and goals, the Teacher Education Centers Coordinating Committee
and the Cleveland Commission on Higher Education can provide means for exchang-
ing experiences and resources and for bringing in expertise related to the
concerns of both small groups of centers and the total center movement in
Greater Cleveland.

1.5
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CC - question 8
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ST - question 16

6
CC - question 1

7
CC - question 3

8
CC - question 5

9
CT - question 2

10
CT - question 25

11
CT - question 24

12
ST - question 5

13
CC - question 5f
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19
CC - question 4

20
CC - question 15

- 13 -

Notes on Chapter III

KEY

CC: Center Coordinator Questionnaire

CT: Cooperating Teacher Questionnaire

ST: Student Teacher Questionnaire

29
CT - question 8

30
ST - questions 4 c & d.

31
ST - question 25

32
ST - question 33

33
ST - question 34

34
- question 26

35
CT - question 22

36
ST - question 43d

37
ST - question 43c

38
ST - question 21

21
ST - Verbatim responses, p. 15 39

CT - questions 13a-d; ST questions 13 a-d
22

CT - verbatim responses, p. 7 40
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ST - question 38a
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IV. A Guide for the Implementation of This Approach in Other Metropolitan Areas

The approach to evaluating teacher education centers as described in
this report could be adapted for use by other metropolitan coordinating
bodies and by individual colleges or universities involved in a number of
teacher education centers. Some adaption and modifications to the
questionnaires would need to be made in order to insure that the results
meet the needs of the users.

The following points are suggested as guidelines for those who might
be interested in such an implementation of this basic approach:

1. Modification of questionnaires. (See Appendices F, G, and H for copies
of questionnaires). The questionnaires used in this report would need
to be modified so that the questions could yield responses that were
directly related to the unique teacher education situation of the
users. Many of the questions in the questionnaires are open-ended
where they should be checklists and some are ambiguous in terms of
their wording. Additional questions would need to be added. (See
Chapter 3 for a discussion of some needed modifications).

2. Locating an SPSS Program. A computer facility (probably at a local
college or university) which has in its library of programs the
Statistical Package.for the Social Sciences should be located.
A meeting with representatives of the facility who are familiar
with SPSS should be arranged. The revised questionnaire should bo
shown to them as well as the questionnaire and tabulations and'
programs from this study. The result of that meeting should be
a plan for the editing and coding procedures, the key punching,
and the preparation of the SPSS program. Costs should also be
discussed. A range of possible cost would be $50.00 to several
hundred dollars, depending on the length of the questionnaires,
the computer costs, and who does the editing, coding, and
programming. (See Appendices I, J, and K for sample SPSS programs).

3. Distribution of the Questionnaires. The final versions of the
questionnaires should be prepared. It is suggested that they be
printed on different colored paper in order to simplify the handling
of the returned questionnaires. These questionnaires can be
distributed in a number of ways. The ways used in the pilot version
of the study were:

a. A direct mailing of the questionnaire including
a stamped, return envelope to individual student
teachers and cooperating teachers at the school
in which they were teaching.- In order to do this
a list of the names of those personnel were obtained
from each center prior to the mailing.

b. Some of the questionnaires in this study were hand
delivered by the College representatives to centers;
however, they included a stamped self-returned
envelope. The returned envelope was provided to
insure the confidentiality of the responses.
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4. Handling the Returned Questionnaires. Depending upon the plans made
in the meeting with the computer installation staff, the questionnaires
need to be edited, coded, key punched and run through the SPSS program.
These steps can either be accomplished by the computer installation
staff or by those conducting the survey. Vierbatim responses to
open-ended questions may want to be typed directly from the questionnaires
in separate reports. (See Appendices D and E for samples of such
verbatim responses). These verbatim responses were also coded
and tabulated in the regular SPSS programs.

5. Distribution of Reports. After proofing the first computer print-out,
the appropriate number of copies should be prepared either on the
computer, through the use of carboned print-out paper, or through
other reproduction techniques. It is suggested that three copies of
the print-out for each center be prepared:' one copy going to.the
school; one copy going to the university or college; and one copy
retained in a central file. In addition, all centers and colleges
should receive copies of the area summary totals for comparison
purposes.

6. Workshops and Other Analyses. Since the objective of this type of
evaluation is to provide information useful for the modification of
teacher education centers, it may be useful to consider planning
workshops or other activities to help personnel involved in teacher
education centers to analyze the data provided through the tabulations
and develop goals which would_madify their particular programs.
In addition, many types of analyses could be performed on the
resulted data. Care must be taken to insure the confidentiality
of responses and to assure that individual centers or programs
or persc.inel are not embarrassed by the results. Misuse of the
data will insure that future cooperation will be seriously impaired.

Members of the Greater Cleveland Teacher Education Centers Coordinating
Committee would be happy to share on a personal basis their experiences
with this approach. They can be reached by contacting Chairman, Teacher
Education Centers Coordinating Committee, c/o Cleveland Commission on
Higher Education, 1367 East Sixth Street, Cleveland, Ohio 44114.
Phone: Area code 216 241-7583.
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(Continuation of)
17. If you could change the system what would it be?

I would suggest spending full days out at school for a shorter period
of time rather than the extending semester half day program.

The disappointments I feel with student teaching are solely due to
the inadequacies: of the school system in general --over-worked teachers;
atmosphere of suspicion between teachers and students.

Have more changes made so curriculum wouldn't have to be followed so
exactly.

More independence.

No student teaching after 10 years of teaching.

More useful seminar -- full semester Student Teaching.

I would change it from a traditional school to a Pod school.

It was difficult to prepare lesson plans 24 hours in advance. It was
unfair that some teachers delyelided this and others didn't.

A more creative academic atmosphere for the child--also much more individual
study.

I would like students at this college to have more than 6 weeks for
student teaching. Next year they'll spend 10 weeks in student teaching.

Experience with not only self contained classrooms but with team teaching-
open classroom, etc.

Lengthen student teaching.
Include experiences observing and if possible, teaching a wider range of grades.
Experiences in non-graded and team teaching situation.

I'd change the monetary setup. Right now, we pay the university $1300
so that we can teach. I'd like to know where it goes.
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26. How has your concept of a teacher been altered? If so, how?

I think I've realized what a great responsibility it is to be a good
teacher and how time-consuming- it is.

Yes, I've learned a teacher has to learn to let a lot of things
"slide off her back."

A teacher is many different personalities and professions rolled
into one.

There is a lot more extra work than just teaching. I spent a lot
of money on extra materials for classes.

I relize how difficult it is to prepare lessons and to-stimulate classes.

Teachers have more responsibilitythan I thought.

I feel as if there's a larger responsibility on my shoulders. Fortunately
since 'I really wanted to teach and still do, that added "responsibility"
is welcomed and anticipated.

Teachers do not practice what they .preach. "Stick" kids in double-bind
situations.

A teacher plays many roles. For example: disciplinarian, policeman,
housekeeper, manager, mother, psychologist, etc. I didn't realize what a great
responsibility it really calls for.

The individual initiative of the teacher seems to determine the effect-
iveness of her teaching. It is a very time consuming job and I find that
some teachers really cheating in amount ofi time spent in preparation.

High school students had idea that all teachers are old and mean. I'm

not. They don't accept that (me). A teacher becomes more of a disciplin-
arian than I envisioned.

The student-teacher relationship has definitely changed.

More discipline and less actual teaching.

It involves a lot more training and more preparation than I had expected.
There are many techniques to learn.

Some teachers do more than necessary but have fantastic classes and others
do little work (which surprised me) and have very dull classes.

My idea of a teacher is not so idealic. Children have changed and
sophisticated more than I remember..

I can understand a lbt-e;f frustrationgr-I have seen before that) I hadn't

real ly understood. I can see. that it' s easy to get carried avidy on some_
big ego trip--and I think that a lot of people are.

I have less fear of controlling a. class as far as discipline is concerned.
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(Continuation of)
26. How has your concept of a teacher been altered? If so, how?

Yes, they do more planning than I expected.

I realize the need for flexibility in a teacher.

I realize now how selious a responsibility a teacher really has to create
a learning atrwsphere in her room.

In methods classes we were always studying about the perfect, normal
classroom, not so in reality.

Yes, more preparation is needed than I previously thought they 'did.

Education courses lead one to believe teachers are precision operating
instructors--working with 4 teachers I realized that a good teacher
does not assume the appearance of precision teacher.

I have realized how n;uch I really want to teach.

Teachers have to alter their methods to cater to the whims of the principal.

Having more experiences in the basic thing that has helped; must learn
to cope with al 1 types of probl ems .

My concept has not been altered. I want to be .a teacher even more now

The amount of work involved and versatility necessary is more than I'd
have imagined.

I never realized fully the great responsibility a teacher has and the
influence she has on her students. Now I have a better understanding
of this.

There seems to be more paper work involved than I before thought.

I realize more now than I did before that being a teacher is more than
just getting across subject matter; it's a 24-hour job.

Teacher must be more prepared than I thought.

. I am much more impressed with the demands and difficulties of being a
good teacher.

Much more undisciplined here. No teacher dress code.

I realize that the teacher must be willing to give of herself completely.

Teacher must be prepared to meet, and adapt to practical situations;
ideal text book situatrons not real
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(Continuation of)
26. How has your concept of a teacher been altered? If so, how?

Only in that the kids are less willing to learn and study than I expected.

Yes, a teacher also has to be a clerk -- you have much paperwork.

My concept of a teacher remains the same as before - -a teacher's purpose
is to help children to benefit from all the experiences our life has
to offer.

/
I think that some teachers ghoul d have better rapport with their children.
They don't seem to underst hd how children feel.

I thought it would b ea ier to establish a good student to teacher
relationship.

The alteration has44een on a personal level. Before student teaching
I thought it would b) too dull a career. Now I find it exciting.

I see now the wide diversity of skills, perceptions, sensitivities,
and knowledge a teacher must have.

None! It is still a very important job, to my way of thinking, and I
still think there are very few good ones.. However, I now see specifically
how difficult it is to be good!

I have found that it is not a, job you can walk away from but one you
LP take home' with you.

I now see a teacher as much more than a teacher of a certain subject.
She has many more jobs and needs to fulfill between 9:00 a.m. and
3:00 p.m.

I thought it would be a lot easier to be myself in the classroom, but
the role of teacher (a distance largely created by grading and set
curriculum) creates a barrier I hadn't expected.

A teacher must be more flexible.

Much more work than I realized if you wish to do a good job.

Her job is much more than subject matter. Her after class hours and her
relationship with the children are very important.

I now realize the extreme importance of being a "real" person to children--
taking interest in each individual and keeping the enthusiasm and
encouragement level high.

There are many subtle ways..4.teacher should use her authority so as to
get chil dren to cooperate.

Yes, as one, you finally realize just how human teachers are.
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31. Why did you select or agree to student teach in this school?

I am in the gifted program and I was told it was the closest place to
my hometown.

No choice - The university put me here and I knew about the school
and that I wouldn't mind being here.

I was placed there.

I feel that it was a challenge.

I wanted the opportunity of student teaching in a fairly structured
type of classroom.

We had a choice between a pod school or a more traditional school.
After observing the,pod I knew itwasn't for me.

I thought, after observation, that the three teachers I worked under
were the best I observed in the system.

Because I liked the faculty that was teaching there and the school
was fairly close for six weeks of commuting.

I wanted to student teach and was given no choice as to place.

It's a nice school and the faculty seemed very nice.

Because I knew I had to student teach somewhere!

No real choice -- assignment was late.

Teachers are friendly and work well together and with the principal.
Children are interesting.

I was given a choice between a pud school or the more traditional type,
which is where I am. I chose this because I felt much more secure in
this type school .

It was conveniently located and had a good reputation as far as faculty-
student rapport and very good cooperating teachers.

I wanted to teach--the par'ticular shcool was not our choice.

It was a suburban school , with a good reputation. Also it is close to
. home.

Did not want other teaching site.

One does not have much choice. It was one of the few schools that the
university uses for their science program.
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(Conti nuation of)

31. Why did you select or agree to student teach in this school?

Because of its flexibility in structure and new educational ideas
and concepts which are actually put into practice.

Because I thought a Pod School would be a challenge.

The school put me there.

Private academy appea.r,.1 to me as offering both traditional and innovative
teaching methods, smaller classes for greater student-teacher rapport.

I wanted to experience the open school situation--I had decided a long
time ago that the "traditional" setting held little for either students
or myself.

I agreed to student teach in this school because I had no other choi ce.
However, I enjoyed being here.

Because. I like the idea of an open school.

I thought it would give me a broader base of experience.

It was close to my home and the school system is a very good one.

It was where I lived at home and the system I attended. I was familiar
with i t.

Closest to home; new school; new equipment.

Because I like the idea of working in an open school.

It is an open-education system and I feel the experience will prepare
for any teaching situation--I will be able to be more open in a closed-
situation.

I liked the structure. The school routine is very flexible and changing
classes is a great system.

I was not given the opportunity to agree to my being placed in this school.

Convenient location - near home. Other student teachers to work with.

I: -was forced to because of Kent--but this particular school within the system
was great. I was able to do 1/2 day.

Since I do not drive it was for convenience, the location of the school,
being near my home.

I have done two co-op jobs at the school and I really did enjoy working
with the faculty.

1 wanted to teach in a center and I knew this school was good.

197



-24-

(Continuation of)
31. Why did you select or agree to student teach in this school?

Because it was the only school that the university approved ,of that had
a majority black pupil population.

Intermediate grades were available and location was good.

Primarily because of good bus connections even though I did take
2 buses to get there. Also I was interested in the community the
school is situated in.

Because I knew or was familiar with the school before. Also it had the
grade level I was hoping to teach (grade 5). -.-

Agreed because there was no other place I could have done student teaching.

I didn't care where I went, it was the first place on the list.

I had no choice.

School was close to where I lived; the grade I wanted was offered.

No choice.

A list of schools and grade levels was posted; we each put down 3 choices--
first come, first served. I chose this school simply because I was
unfamiliar with all the schools and a friend told me where this school
was located.

Close to home and the neighborhood was similar to my own - -same economic
status. .

It was the most convenient in terms of travel and time.

Grade level and location was suitable.

Because of location.

Knew it was a good school; also, no chbice.

It was assigned to me!

Heard of the cooperating teacher.

It was the center for my major field.

Location.

It was the only school with an appropriate grade level that was offered
and was still fairly dose by.

All math student teachers from my university had to come to this school .

The school was close to my home and convenient to home.
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(Continuation of)
31. Why did you select or agree to student teach in this school?

Middle class suburban school; one in which I felt I could perform and
learn effectively.

I was assigned there.

It was the closest to my home.

I had no choice--but I agreed because of the school's excellent reputation.

It is the school system closest to my home that is active in the student
teaching program.

Because I wanted a public school either urban or suburban.

I had to student-teach to become certified.

I was not aware that I had any choice. All history teachers from CWRU
teach in the Shaker system.

Was not given a choice.

I was given no choice.

Because of its convenience; and its philosophy of education.

Suburban type school for basic background and because of easy accessibility
transportation wise.

I had done a semester of field work with these students and became interested
in them, their problems, interests, and progression. A tough class;
felt it would give me varied experiences.

I chose to student teach in a pod school because I desired the experience
of working in this type of school.

My school was close to home and it was a student teaching center.

My university set up a center in the school system and it was supposed
to be very helpful to work there.

I was educated in the traditional schools and I wanted to have an experience
in the more progressive type school so as to be able to make intelligent
comparisons between the two.

All those in English placed at this school. It's high reputation made it
agreeable.

I like 1st Grade because I love the*age group and enthusiasm of the
children at that age.
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(Continuation of)
31. Why did you select or agree to stUdent teach in this school?

I wanted to teach while living at home.

Inner city experience.

Because I wanted a suburban school and it was close to my home. It
also had the grade level I wanted.

I was assigned to the school. I only had a choice in the grade level.

It is my home parish.

I did not have a choice.

School administration and teachers willing to have and cooperate with
student teachers.

Nice school, nice surrounding, ideal education situation.
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32. Is it as you thought? How so? How not?

I've never been in a pod school so I did not really know what to expect-
it seemed like complete chaos until I was there.a couple of weeks.

Somewhat. Kids are still kids and they forget things easily.
However, more freedom is allowed now and it takes some getting used to.

I didn't know what it would be like.

No, the children had many more personal problems than I imagined.

Self-contained classrooms. More secure.

Yes, these three worked extremely well alone or together. This was not
a pod school but a regular one using open ideas.

No, It was a much more wonderful experience than I thought it would be.

Yes--I went to a very similar school. The only difference is that is
much richer--more facilities.

Very much so. Teaching environment is very good.

Expected more open to ideas.

Yes, altho I was awakened more to the wide variety of individuals
and personalities a teacher encounters in her classroom. It's a
real challenge!

On my experience I was very happy with my choice. Even the principal
showed a real interest in my work.

I envisioned the students as much more radical and mature than they
seem to be. The school policies are more liberal than I had thought.

No. Students, no longer show the same respect they did when I went to
school.

I really came into it not thinking about what it would be like, but rather
being open to accept anything.

Yes, because whatever course a teacher decides to teach in his or her
area he is permitted with any possible method.

At first I thought it to be confusing but ORGANIZATION is the key.

I had not a real idea.

Somewhat--A little more provincial than I thought.

Pretty much, although I am far more encouraged than i have ever been before.
It's even better than I had hoped.
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(Continuation of)
32. Is it as you thought? How so? How not?

I thought I could never stand in front of a class and control and
teach at the same time, but I did.

It is better than I thought, the students receive a better education
and the teachers work together.

Yes, I was exposed to 3 grade levels.

Yes, it turned out to be as good as I thought it would be--the school
has modern techniques.

General students behavior is quite different than expected, attitude,
language used etc.

It was more structured in subject areas.

The atmosphere is more relaxed than I thought a schools' wouldbe
which I really like.

I expected to feel more like a teacher, not like a student taking
another college course.

Yes, lots of interaction with student teachers--share ideas--problems.

In Kindergarten at another school which was also an excellent experience.
These schools were both what I expected.

The school is as I thought; a very cheery and cozy place. Everyone was
very pleasant during my six weeks.

Yes because of my two co-op jobs. While on co-op, I worked in different
classrooms helping the teachers and children.

Yes, it was a good school and all of the teachers were excellent.

The facilities are better than I'd have thought but other things are
the same.

Tension of doing student teaching eased considerably after meeting the
people with whom I was to be associated with.

Lack of professiOnal conduct and downright un-Christian attitude on
part of some teacherin a Catholic school.

Yes, it was on a departmental Scheduling and I had experience, as a
result of student teaching, of teaching in both a self-contained and
departmental situation.. .

Yes--a lot of hard work that was .extremely.beneficial. A lot of flops
that I learned by.
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(Continuation of)
32. Is it as you thought? How so? How not?

As ,ophisticated, progressive, and heterogeneov. as I expected.

No. It was much better than I anticipated.

Yes. It is very progressive in courses offered and disciplined
classrooms.

Much better than I thought.

I was slightly familiar with the school beforehand. But it was
much larger than I expected. Otherwise, it was like I thought it
would be.

Kids are not as intelligent or motivated as I expected. However, they
are far better behaved than I had anticipated.
0

Yes, it is as I thought it would be.

Pretty much, except the students are less motivated than I expected.

It was the same as teaching in all private schools where I have taught.

Yes, except the classes are very overcrowded.

I had no particular stereotyped ideas of what the school would be like.

The teachers were much more strict than I had expected.

Yes. All of the workers and families, and faculty work together for the
good of.the-children.

Yes. Seeing growth and development and building trust and respect, has
shown me the satisfactions I can hope for in the profession.

I liked the concept but the wasted time and lack of self-control of the
children surprised me.

The system was very good and most of the people in it were willing to be
of help.

Yes it was as I thought in an overall respect. Although the subject
area of Math in which I am working is different. Theprogram
rather structured, the approach and methods are rather similar regardless
of subject material.

No. The alternative education programs are undermined-by administration
and staff.

I had pretty much the same-idea.

Much nicer than I thought. More Cooperative.
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(Continuation of)

32. Is it as you thought? How so? How not?

Yes. In a lot of ways this traditional school is like the one I went to.

This school was very traditionally run.

Student teaching was a very positive and enriching experience.

Yes. A lot of work and not much free time.

No - better--I worked with small group instruction in language arts
and math.

Basically. The Math Dept. is more organized and a closer knit group
than I had expected.

It's much better than I thought it would be. The kids were actively
involved in their school life which was afforded by the set-up of the system.

Not really--in a Lakewood school and middle-class area I expected the
children to be more respectful of authority.

Everything I thought it was it was.

Yes it was as I thought it would be. The children responded nicely, the
co-operating teacher helped when necessary.
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33. Has your concept of kids changed? If YES, how?

See them now as less sophisticated, less aware of and decided about them-
-selves than I had expected.

Very media oriattd.- want entertainment. Since saturated with video
tapes, records, etc. harder to reach.

I entered student teachin thinking that if I were fair and nice to the
students they would treat me fairly also. But I found that they take
advantage every chance they ge

I didn't realize how much children are different now than when I was
that age.

I never really knew the social problems hich they are involved in at
such an early age and the friends they need.

I realize kids can learn in many ways and the lecture is probably the
least effective.

Only confirmed my opinion that they need to be treated more respect-
fully, humanly, but also more firmly.

I still think that they are extremely creative and interesting people.

Chi'lren today seem to have far depper problems and interests than I
ren.:mbered.

I realize that they have feelings and are also individuals capable of
making their own choices.

I didn't realize how knowledgeable six and seven year olds are, nor how
creative.

I have four of my own so I knew children well before coming into this
experience.

I never realized how much they can achieve if they are given challenges.
I also found their excitement and enthusiasm a very rewarding experience.

I never realized they were so disrespectful. I also never realized how
enthusiastic and uninhibited they are in the classroom.

Kids have a very short attention span, and it is very difficult to keep
them interested during a whole class period.

Kids are much more advanced and mature today. They also are very spoiled
and demand things more.

Need a lot more help in "growing up".
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(Continuation of)
33. Has your concept of kids changed? If YES, how?

These kids were very spoiled and they didn't.appreciate some of the
things that were prepared. This might be typical of many children but
when I worked with inner-city children I got much more satisfaction
from it.

They are more sophisticated. They know more. Just their idea of sex
and the fact they know has changed.

Although kids today, I thought, might be more open to listen but don't
seem to be. Just as closed as ever.

Just in the sense that I am amazed increasingly more each day at what
"kids" can understand and handle academically.

I've found they are extremely easy to work with because they want to
prove themselves and they want praise from their teacher.

I understand the way their minds work a little better now.

They are not as easy to handle as I first thought. The teacher must
be forceful in order to get anything accomplished by students.

You can help most of them with friendship.

They are more verbal than I expected.

Kids will always be kids - maybe only growing more sophisticated at
their ages.

The third graders I have and all of the children in the school seem
more mature, in many ways, than I expected.

They are really capable of doing and learning so much more than I
thought they could.
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34 . Has your concept of yourself changed? If YES, How?

My weaknesses have been laid wide open and my preference for 1 to 1
relationships has been made clearer.

I know now that I have the ability to do more than see and teach
children day in and day out.

Positive!

I feel more qualified, and confident.

I am sure I am a good teacher.

Through the experience of Student Teaching I have learned much about
myself and have gained much confidence.

I now have more confidence in myself.

I am more confident of my teaching ability.

Now confident in my teaching experience.

More self-confident before a class--begin to realize more the role
and person of a teacher.

I feel I am much more definite in the feelings I have on how I would
run my classroom.

I have gained confidence in myself and have finally succeeded at
something.

I am more confident that I have something to offer and can be competent.

In the respect, that now 'I know I can teach effectively instead of just
thinking that I would be able to.

I thought I could be the strict disciplinarian and still be respected
but I'm learning differently.

I wasn't sure if I had heart to follow through with a punishment threat--
but I learned.

I've learned that I have to be more patient and stricter with some kids.

I never thought I would make it through student teaching but I did?

I have taken a second look at my past teaching experiences and have
already tried to improve.

Though I am usually a more artidulate person, I get very nervous in front
of kids.

I feel I need more experience in teaching.
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(Continuation of)
34. Has your concept of yourself changed? If YES, How?

I thought I could get along better with people (that I disagree with).

I can be more sensitive to others.

I. realize I need to learn to acquire a little more patience concerning
discipline. I also realize I will be a good teacher soon.

I feel less capable than I had thought I was.

I am now sure that I would really like to be a teacher.

I think I am more self confident.

I feel that I really have a lot to offer people, especially children
and I feel more confident in myself.

Teaching is much more difficult and more of a challenge than what I
realized. I found that I was weak in many areas. I thought I wouldn't be.

I have found I am more patient and creative than I realized.

I am sure now that the children respond to me as much as I had hoped
they would.

I saw how important it was for me to be patient, challenging and really
care about each individual. Only then did I find myself getting response
for all chi 1 dren.

I find I have much more patience than I imagined. I also found that,
other than content material, I was ill-prepared for this experience.

I realize that to become a good teacher takes effort, it comes naturally
to only a few people. Others have to work at it, like me.

I've realized that Pm much more patient than I thought. Also that I
need to be careful in not getting too personally involved with students.

A lot firmer than I thought I would be.

Teaching is constant learning and planning on ay part in order to be
successful.

I thought I had more patience and was more creative.

Expected to be much more difficult. Unfortunately I find myself trying to
"win" kids--I have to find a balance.
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43. (1) Comments about this questionnaire.or items on it.

I don't understand the purpose behind this questionnaire. Could it
be used to change certain deficiencies?

I would have preferred to answer this questionnaire after I had
completed my student teaching experience.

Mine was a wonderful experience. I just wish that some of the younger
student teachers had not had as bad experiences as they related to me.
Perhaps more could be done through their years of training to acquaint
them with children.

Much of this questionnaire is quite vague--I've indicated specific
questions already.

It was okay. It seemed to be pretty thorough.

I would like to know what you're going to do with this data. I have a
feeling it will get filed and forgotten.

Good--A learning experience for me.

I'm glad this questionnaire was handed out because altho I was very happy
with my student teaching experience, I know that there are others
who had many gripes and Pm glad that they have the chance to express
them to someone who has enough authority to try and better the situation
wherever it is necessary.

Some questions leave no middle ground. Scales are difficult because
many questions have two sides--bad and good. To choose one answer is
presenting wrong image.

Given too soon.

I hope that it evaluates what you want it to. Having a self7addressed,
stamped envelope encouraged me to complete this questionnaire--Good idea.

Very reasonable questions in which one constantly contemplates during
his teaching experiences.'

Quite thorough and good.

Many questions are difficult to evaluate. It is hard to express many things.

I tend to look disparagingly on all surveys especially education ones
altho I admit the necessity of improving education and I suppose
this is an attempt to begin Wit quest. 17 seemed typical (of same)- -

come on that would take years and pages and much thought and discussion.
Too often educators esp. those not teaching become too involved in fine
theory and other hypothetical studies when in service practical applica-
tion is most important.
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(Continuation of)
43. (1) Comments about this questionnaire or items on it.

What will you change as a, result of this?

Good, easy to answer. Did not have to labor over every question.

Some yes and no answers should be qualified as to the way the respondent
is answering question--another alternative could be "sometimes".

Terms such as "kids" and "flunky" don't sound very good.

#17 what system? Some questions cannot be answered with a definite
yes or no.

The questionnaire is well set up.. The only questions which I had to
reread was 43 c, d. Having one's mind on the present schools, the
word attended reminded me of my own formal education.

Excellent idea, but what will be the end result of it?

On question 17, I wasn't sure whether you meant the system at the school
I was teaching at or the system set-up at the college regarding
student teaching.

Seems like questions that are
in a questionnaire defeat the

I am interested in results, I
answer with choices provided.
two teachers and my responses

important ildividually but when completed
purpose.

found many items (5, 9) difficult to
Because our time is equally divided between

would therefore be extremely different.
.

It is extremely vague and I would like to see the conclusions you draw.

Some questions are ambiguous.

I thought it was very easy to fill out.

Some items were hard to answer because of having 3 cooperating teachers
rather than 1.

Some of your questions were vague--you should be a littlo more specific.
If you really want to improve the quality of education on all levels
you should spend more time interviewing teachers, student-teachers
and students.

I appreciate any opportunity to reveal how inadequately prepared teachers'
are by the universities. My success has been because I am a parent and
have had some experience with children and schools.

.4

Many of the questions in this questionnaire are extremely vague. I left
some blank because the question was not clear to me. Also because I am
presently student teaching in an open classroom many of the questions
didn't really apply to me. I would be interested in hearing some of the
results

(WO
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(Continuation of)
43. (1) Comments about this questionnaire or items on it.

Due to the system of St. John some of these questions were difficult
to answer, because the schools are usually suburban parochial.

I hope it helps to improve teacher training.

I thought the questionnaire was fairly well compiled and set up in a
manner that makes answering as simple as possible.

More specific questions about critic teachers needed.

I hope you can find this information useful in some way!

I was happy to fill this out.

Some of the questions are difficult to answer. For example, number 32 was
difficult.

I felt that my teaching experience was different than that, of other student
teachers in the same school in that I had taught as a full time teacher
for three years prior to nay student teaching experience.

Well -made and bal anced questionnaire.

I feel some of the yes/no questions could have been stated to include a
selection of (somewhat) or (sometimes).

Good idea if real effort is made to make some progressive changes in
teacher education.

You didn't ask about pre-student teaching experience-i.e. block.
You did not ask for ways to improve seminars or Traihods courses or what
was wrong.
Glad everything required short answers.
Please recommend to member colleges that they survey seniors after student
teaching to get feedback about student teaching and methods courses.
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Coordinator Questionnaire

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. How many student teachers are you responsible for per term?

2. How many cooperating teachers are you responsible for per term?

3. Have you had any course work, workshop or formal training on being a
coordinator? ( ) YES ( ) NO

If yes; How would you rate the usefulness of the training?
( ) Extremely helpful
( ) Somewhat helpful
( ) Not at all helpful

4. What percentage of your time is spent on duties related to student
teachers and/or cooperating teachers?

200 :

( ) 40 - 60%
(

( ) 80 -100%

5. Do you engage in any of the following teacher training activities?

a.

h.

c.

d.

e.

f.

YES NO
Teach any courses at a college or university ( ) ( )

Plan the in-service programs in your school

( ) ( )
related to student teaching
Implement the in-service programs in your

( )
school related to student teaching
Hold seminars for student teachers
Hold seminars for cooperating teachers
Provide in-service training not related to
student teaching

( ) ( )

6. Have you suggested changes in the teacher preparation system?
( ) YES ( ) NO If yes; What was the response?

7. What changes in, the teacher preparation system, would you make if you could?
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8. Is your supervisory work part of graduate studies or some other program
for which you are not paid. ( ) YES ( ) NO if No, by whom
are you paid for your services?

College or universities
School District

9. Do you assign student teachers to cooperating teachers?
( ) YES ( ) NO If not; Who does

10. Were others expectations of you made clear before you began?
( ) YES ( ) NO

11. Do the .college or university and the school have a mechanism for
cooperatively determining general policy?
( ) YES ( ) NO If yes; To what extent is it useful.

( ) Extremely useful
( ) Somewhat useful
( .) Not at all useful

12. How were cooperating teachers chosen, and by whom?

13. Which colleges or universities send student teachers to you?

1.

2.

3.

14. What one major thing could the colleges or universities do to help
you be more effective in your job?

15. What one major thing could your school do to help you be more effective
in your job?

16. What one major thing could you do to help you be more effective in your
job?
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17. What type of school are yOu involved with?

( ) Rural

( ) Suburban
( ) Urban (other than inner city)
( ) Inner city

18. Who makes the decisions about student teaching?

( ) Mainly by college or university?
( ) Mainly by school personnel?

) Shared approximately equally?
If shared describe how this is accomplished.

19. Does your school have a joint college or university/school district
committee? ( ) YES ( ) NO

20. Comments aboa this questionnaire or items on it. Include questions which
should have been asked.
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APPENDIX G

Questions for Cooperating Teachers

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. Were you aware beforehand that you would have a student teacher?
( ) NO ( ) YES
If yes, how many weeks before? weeks.

2. Have you had any coursework, workshop or formal training on
being a supervising teacher?
( ) YES ( ) NO 'If yes; How would you rate the

usefulness of theltraining?
( ) Extremely helpful
( ) Somewhat helpful
( ) Not at all helpful

3. Did you ask for a student teacher?
( ) YES ( ) NO

4. Have you had a student teacher before?
( ) NO ( ) YES If yes; To what extent was your

previous experience helpful?
) Extremely helpful
) Somewhat helpful

( ) Not at all helpful

5. Do you have on-going assistance during the student teaching term?
( ) YES ( ) NO If yes; What is the source of such

assistance?
( ) College or University
( ) School District

What is the nature of this assistance?

6. How knowledgeable is your student teacher in subject matter?

Extremely
Knowledgeable

7. How does your student teacher relate to kids?

Relates
Extremely
Well

8. How does your student teacher relate.to adults?

Relates
Extremely
Well
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Not at All
Knowledgeable

Does Not
Relate
At All

Does Not
Relate
At All
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9. For how many student teachers do you have direct responsibility?

10. Are there on-going training sessions for teachers who are working
with student teachers?
( ) NO ( ) YES If yes; Who are they conducted by?

( ) College or University
( ) School

11. Have you suggested changes in the teacher preparation system?
( ) YES ) NO If yes; What was the response?

12. If you could change the teacher preparation system what would it be?

13. To what extent do you feel your7student teacher is prepared to assume
the functions of a teacher:

a. In a rural school?

Very well
Prepared

b. In a suburban school?

Very well
Prepared

c. In an urban school Other than inner city)?

Very well
Prepared

d.

Very well
Prepared

In an inner city school?

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

14. Were others expectation'of you regarding student teaching activities
made clear before you began?
( ) YES ( ) NO
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15. How are the expectations of your behavior regarding student teaching
activities determined?

( ) Jointly by School and College/University
( ) Primarily by School
( ) Primarily by College/University

16. How are you compensated for your work with student teachers?

C

17. Based on your observations of the student teacher, to what extent was
the student teacher prepared professionally to begin student teaching?

Very well
.Prepared

18. On the average, what percentage of your school day is spent on
each of the following categories:

Percent of time teaching
Percent of time working with student teacher
Percent of time on other duties & activities

Not at All
Prepared

19. How many years of teaching experience do you haVe?

20. How many years of working with student teachers do you have?

21. How many student teachers have you worked with?

22. How has your philosophy of education been changed as a result of working
with a student teacher?

23. Do you have a set schedule of experiences for the student teacher?
( ) YES ( ) NO

24. What aspects of working with student teachers do you feel you are not
prepared for?
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25. What would be the most effective contribution the universities could
make to help you be a more effective professional?

26. Statistical data

a. Your age
b. Name of the school you are teaching in
c. .How would you describe the elementary and secondary schools

you attended?
( ) Rural
( ) Suburban
( ) Urban. (other than inner city)
( ) Inner city

d. Was the school you attended: ( ) Public? ( Private or Parochial?
e. What kind of school are you teaching in?

( ) Rural
( ) Suburban
( ) Urban (other than inner city)
( ) Inner city

f. Is the school you are teaching in: ( ) Public? ( ) Private or Paro-
chial?

g. What is the approximate pupil enrollkent of your school?
h. For elementary only: How many teachers are in your school

(not counting student teachers)?
For departmental structure only: How many teachers in your
department?

i. For elementary only: How many student teachers in your school?
For departmental structure only: How many student teachers in
your department?

j. What is your college or university?
Undergraduate:
Graduate:

k. Circle the grade level(s) of your student teaching experience.
1 2 3 4 5 6 7 8 9 10 11 12

27. Comments about this questionnaire or items on it. Include questions which
should have been asked.
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APPENDIX H

Student Teacher Questionnaire

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. Place an "X" in the one box which best indicates how much you liked
or disliked your student teaching experience. The more you disliked
it, the bigger the minus number you should give it. The more you
liked it the bigger the plus number you should give it.

Definitely
Disliked Neutral

Definitely
Liked`

-5 -4 -3 -2 -1 0 +1 +2 +3 +4. +5

C] E] C] E] D D E] r] C] C]

2. What was there about your student teaching experience that you particularly
liked?

3. What was there about your student teaching experience that you particularly
disliked?

4. While doing your student teaching, did you attend seminars held by
your college or university?

YES ( ) NO ( ) IF NO, GO TO Q. 5.

a. Where were they held?
( ) At student teaching site
( ) At college or university
( ) Other

write in
b. Who conducted the seminar?

( ) College or University Person
( ) School Person
( ) Other

write in
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c. To what extent were you in the seminar able to share exper-
iences with other student teachers?
( ) Heavily
( ) Moderately
( ) Not at all

d. How would you rate the usefulness of the seminars?
( ) Extremely helpful
( ) Somewhat helpful
( ) Not at al 1 hel pful

5. The following scales.apply to the cooperating teacher you work with most:

a. How helpful is your cooperating teacher?

Extremely
Hel pful

b.

Extremely
Competent

How competent is your cooperating teacher in his/her
own teaching?

-c. How competent is your cooperating teacher in working
with you?

Not at All
Hel pful

Not at All
Competent

Extremely
Competent.

6. Who is

Not at All
Competent

teacher?responsible

) College
) School

) Other

for evaluating your work as a student

or University Person
Person

write in

7. How many regular teachers do you have helping you?

( ) one

( ). two

( ) three

( ) more than three

8. Were others expectations of you made clear before you.
began? ( ) YES ( ) NO
Are they clear now? ( ) YES ( ) NO

9. Do you feel that you are unfairly being used for your services while
the school and university are unduly benefiting?

( ) YES ( ) NO

10. In terms of the amount of responsibility you have, is it

Too much responsibility?
About right?

Too little responsibility?
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11. How do you feel about your student teaching experience?

As some
sort of
flunky

12. Have you suggested changes in the student teacher system?
( ) YES ( ) NO If yes, what was the response?

As some sort
of established
teacher

13. To what extent do you feel prepared to assume the functions of a
teacher:

as In a rural school?

Very well
Prepared

b. In a suburban school?

Very well
Prepared

c. In an urban school (other than inner city)?

Very well
Prepared

d. In an inner city school?

Very wel 1

Prepared

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

14. Do you like kids now more or less than before student teaching?

) like kids a great deal more
) 1 ike kids somewhat more

( ) about the same
( ) like kids somewhat less
( ) like kids a great deal less

15. Do you like the thought of being a teacher now more or less than
before student teaching?

( ) 1 i ke thought a ...great deal more

(' ) like thought somewhat more
( ) about the same
( ) like thought somewhat less
( ) 1 i ke thought about the sarreel4
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16. When you begin teaching, would you like to teach kids older or
younger than the ones you experienced-in student teaching?

of der

about the same
younger

17. If you could change the system what would it be?

18. What do you think your chances are for obtaining a teaching job?

Extremely good
Pretty good
Only fai r

Pretty bad
Extremely bad

I

19. How many credit hours of formal education courses have you had?

Semester hours
Quarter hours

20. Do you intend to teach after completing your program?
( ) YES ( ) NO

If NO; Did your student teaching experience change your mind?
( ) YES ( ) NO

21. Where would you prefer to teach?

Rural

Suburban
Urban (other than inner city)
Inner city

22. Did you choose to student teach where you are now?

( ) YES ( ) NO

If No; What kind of school did you prefer?

) Rural

) Suburban
) Urban (other than inner city)
) Inner city

23. How helpful have your education courses been to you in practice?

Extremely Not at All
Useful Useful
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24. Does the content of your education courses have more meaning now?

) YES ( ) NO

25. Are the schools as you thought they were?

) YES ( ) NO

26. How has your concept of a teacher been altered? If so, how?

27. To what extent do you study (as opposed to work with) other teachers?

) Very frequently
) Frequently
) Infrequently
) Hardly ever

28. To what extent do you study (as opposed to work with) other grade levels?

) Very frequently
) Frequently
) Infrequently
) Hardly ever

29. To what extent do you work with other teachers?

( ) Very frequently
( ) Frequently
( ) Infrequently
( ) Hardly ever

30. To what extent do you work with other grade levels?

Very frequently
Frequently
Infrequently
Hardly ever

31. Why did you select or agree to student teach in this school?

32. Is it as you thought? How so? .How not?
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33. Has your concept of kids changed?

( ) YES

If YES, How?

( ) NO

34. Has your concept of yourself changed?

( ) YES

I$ YES, How?

) NO

35. To what extent do you get cooperation and help from adults in the school
other than your cooperating teacher? .

Others are:

Extremely helpful
Somewhat helpful
Neutral

Not very helpful
Not at all helpful

36. How many weeks have you been student teaching? weeks

37. How many weeks into the student term before you had complete charge
of a cl ass? weeks

38. Do you feel reasonably competent in your content area? ( ) YES

What is your content area?

( )

39. To what extent are you aware of resources available to you in your
school?

) Extremely familiar
) Somewhat familiar
) Not at all familiar

40. To what extent are you aware of resources available in the community?

Extremely familiar
SomeWhat fami 1 i ar

Not at all familiar

NO

41. How much time do you spend in preparing for teaching per day? hours
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42. Are you expected to attend the staff meetings and other activities
that your cooperating teacher is expected to be in?

( ) YES ( ) NO

43. Statistical data

a. Your age
b. Name of the school you are student teaching in
c. How would you describe the elementary and secondary schools

you attended?

Rural

Suburban

Urban (other than inner city) .

Inner city

d. Was the school you attended.( ) Public? ( ) Private/Parochial?
e. What kind of school are you student teaching in?

Rural

Suburban

Urban (other than inner city)
Inner city

f. Is the school you are student teaching in: ( ) Public
( ) Private/Parochial

g. What is the approximate pupil enrollment of your school
h. For elementary only: How many teachers in your school?

(not counting student teachers)
For departmental structure only: How many teachers in your
department?

i. For elementary only: How many student teachers in your school?
For departmental structure only: How many student teachers
in your department?

j. What is your college or university?

k. Circle the grade level(s) of your student teaching experience.
1 2 3 4 5 6 7 8 9 10 11 12

1. Comments about this questionnaire or items on it.
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APPENDIX K

DESCRIPTION OF THE STATISTICAL PACKAGE FOR THE SOCIAL SCIENCES

The questionnaire evaluation system described in this report uses
a computerized approach to the tabulation of the student teacher and
cooperating teacher questionnaires. Without a computerized approach,
the task of preparing the tabulations for individual centers would be
a very large task.

The Statistical Package for the Social Sciences (SPSS) is a set
of computer programs designed to simplify the tabulation Of data of the
type obtained through questionnaires.

The set of computer programs constituting SPSS can be found in
most large computer facilities and many smaller ones partic9larly those
associated with colleges and universities. The programs caji, be easily
tailored to handle the results of a wide variety of questidnnaires.

A variety of options are available including from a straight
tabulation through crosstabulations and multivariate analyses. The
option used to prepare the tabulations which appear in Appendices I and
J is cal led CODEBOOK.

A manual which describes SPSS is available at computer facilities,
at campus bookstores, or can be obtained from the publisher as shown
below:

Statistical Package for the Social Sciences
Norman Nie, Dale Bent, and C. Hull

McGraw Hill Book Company
330 West 42nd Street
New York, New York 10036
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(Continuation of)
17. If you could change the system what would it be?

I would suggest spending full days out at school for a shorter period
of time rather than the extending semester half day program.

The disappointments I feel with student teaching are solely due to
the inadequacies: of the school system in general--over-worked teachers;
atmosphere of suspicion between teachers and students.

Have more changes made so curriculum wouldn't have to be followed so
exactly.

More independence.

No student teaching after 10 years of teaching.

More useful seminar -- full semester Student Teaching.

I would change it from a traditional school to a Pod school.

It was difficult to prepare lesson plans 24 hours in advance. It was
unfair that some teachers deTanded this and others didn't.

A more creative academic atmosphere for the child--also much more individual
study.

I would like students at this college to have more than 6 weeks for
student teaching. Next year they'll spend 10 weeks in student teaching.

Experience with not only self contained classrooms but with team teaching-
open classroom, etc.

Lengthen student teaching.
Include experiences observing and if possible, teaching a wider range of grades.
Experiences in non-graded and team teaching situation.

I'd change the monetary setup. Right now, we pay the university $1300
so that we can teach. I'd like to know where it goes.
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26. How has your concept of a teacher been altered? If so, how?

I think I've realized what a great responsibility it is to be a good
teacher and how time-consuming- it is.

Yes, I've learned a teacher has to learn to let a lot of things
"slide off her back."

A teacher is many different personalities and professions rolled
into one.

There is a lot more extra work than just teaching. I spent a lot
of money on extra materials for classes.

I relize how difficult it is to prepare lessons and to stimulate classes.

Teachers have more responsibilitythan I thought.

I feel as if there's a larger responsibility on my shoulders. Fortunately
since I really wanted to teach and still do, that added "responsibility"
is welcomed and anticipated.

Teachers do not practice what they .preach. "Stick" kids in double-bind
situations.

A teacher plays many roles. For example: disciplinarian, policeman,
housekeeper, manager, mother, psychologist, etc. I didn't realize what a great
responsibility it really calls for.

The individual initiative of the teacher seems to determine the effect-
iveness of her teaching. It is a very time consuming job and I find that
some teachers really cheating in amount oil time spent in preparation.

High school students had idea that all teachers are old and mean. I'm
not. They don't accept that (me). A teacher becomes more of a disciplin-
arian than I envisioned.

The student-teacher relationship has definitely changed.

More discipline and less actual teaching.

It involves a lot more training and more preparation than I had expected.
There are many techniques to learn.

Some teachers do more than necessary but have fantastic classes and others
do little work (which surprised ire) and have very dull classes.

My idea of a teacher is not so idealic. Children have changed and
sophisticated more than I remember..

I can understand a, lot..e frustrations'!" I have seen before that) I hadn't
really understood. I can see. that it's easy to get carried away on some_,
big ego trip--and I think that a lot of people are.

I have less fear of controlling a class as far as discipline is concerned.
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(Conti nuation of)
26. How has your concept of a teacher been altered? If so, how?

Yes, they do more planning than I expected.

I realize the need for flexibility in a teacher.

I realize now how serious a responsibility a teacher really has to create
a learning atmosphere in her room.

In methods classes we were always studying about the perfect, normal
classroom, not so in reality.

Yes, more preparation is needed than I previously thought they did.

Education courses lead one to believe teachers are precision operating
instructors--working with 4 teachers I realized that a good teacher
does not assume the appearance of precision teacher.

I have realized how much I really want to teach.

Teachers have to alter their methods to cater to the whims of the principal.

Having more experiences in the basic thing that has helped; must learn
to cope with all types of problems.

My concept has not been altered. I want to be.a teacher even more now!

The amount of work involved E nd versatility necessary is more than Pd
have imagined:

I never realized fully the great responsibility a teacher has and the
influence she has on her students. Now I have a better understanding
of this.

There seems to be more paper work involved than I before thought.

I realize more now than I did before that being a teacher is more than
just getting across subject matter; it's a 24-hour job.

Teacher must be more prepared than I thought.

I am much more impressed with the demands and difficulties of being a
good teacher.

Much more undisciplined here. No teacher dress code.

I realize that the teacher must be.willing to give of herself completely.

Teacher must be prepared to meet, and adapt to practical situations;
ideal text book situations not .real .

194
0



-217

(Continuation of)
26. How has your concept of a teacher been altered? If so, how?

Only in that the kids are less willing to learn and study than I expected.

Yes, a teacher also has to be a clerk -- you have much paperwork.

My concept of a teacher remains the same as before--a teacher's purpose
is to help children to benefit from all the experiences our life has
to offer.

I think that some teachers hould have better rapport with their children.
They don't seem to underst d how children feel.

I thought it would b ea ier to establish a good student to teacher
rel ationship.

The alteration has 44een on a personal level. Before student teaching
I thought it would b..-..__too dull a career. Now I find it exciting.

I see now the wide diversity of skills, perceptions, sensitivities,
and knowledge a teacher must have.

None! It is still a very important job, to my way of thinking, and I
still think there are very few good ones.. However, I now see specifically
how difficult it is to be good!

I have found that it is not a. job you can walk away from but one you
take home* with you.

I now see a teacher as much more than a teacher of a certain subject.
She has many more jobs and needs to fulfill between 9:00 a.m. and
3:00 p.m.

I thought it would be a lot easier to be myself in the classroom, but
the role of teacher (a distance largely created by grading and set
curriculum) creates a barrier I hadn't expected.

A teacher must be more flexible.

Much more work than I realized if you wish to do a good job.

Her job is much more than subject matter. Her after class hours and her
relationship with the children* are very important.

I now realize the extreme importance of being a "real" person to children--
taking interest in each individual and keeping the enthusiasm and
encouragement level high.

There are many subtle ways-*a :teacher should use her authority so as to
get children to cooperate.

Yes, as one, you finally realize just how human teachers are.

1q5
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31. Why did you select or agree to student teach in this school?

I am in the gifted program and I was told it was the closest place to
my hometown.

No choice - The university put me here and I knew about the school
and that I wouldn't mind being here.

I was placed there.

I feel that it was a challenge.

I wanted the opportunity of student teaching in a fairly structured
type of classroom.

We had a choice between a pod school or a more traditional school.
After observing the pod I knew it wasn't for me.

I thought, after observation, that the three teachers I worked under
were the best I observed in the system.

Because I liked the fiCulty that was teaching there and the school
was fairly close for six weeks of commuting.

I wanted to student teach and was given no choice as to place.

It's a nice school and the faculty seemed very nice.

Because I knew I had to student teach somewhere!

No real choice--assignment was late.

Teachers are friendly and work well together and with the principal.
Children are interesting.

I was given a choice between a pud school or the more traditional type,
which is where I am. I chose this because I felt much more secure in
this type school.

It was conveniently located and had a good reputation as far as faculty-
student rapport and very good cooperating teachers.

I wanted to teach--the paAicular shcool was not our choice.

It was a suburban school , with a good reputation. Also it is close to
home.

Did not want other teaching site.

One does not have much choice. It was one of the few schools that the
university uses for their science program.
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(Continuation of)
31. Why did you select or agree to student teach in this school?

Because of its flexibility in structure anri new educational ideas
and concepts which are actually put into practice.

Because I thought a Pod School would be a challenge.

The school put me there.

Private academy appear r' to me as offering both traditional and innovative
teaching methods, smaller classes for greater student-teacher rapport.

I wanted to experience the open school situation--I had decided a long
time ago that the "traditional" setting held little for either students
or myself.

I agreed to student teach in this school because I had no other choice.
However, I enjoyed being here.

Because. I like the idea of an open school.

I thought it would give me a broader base of experience.

It was close to my home and the school system is a very good one.

It was where I lived at home and the system I attended. I was familiar
with it.

Closest to home; new school; new equipment.

Because I like the idea of working in an open school.

It is an open-education system and I feel the experience will prepare
for any teaching situation--I will be able to be more open in a closed-
situation.

I liked the Structure. The school routine is very flexible and changing
classes is a great system.

I was not given the opportunity to agree to my being placed in this school.

Convenient location - near home. Other student teachers to work with.

I. -was forced to because of Kent--but this particular school within the system
was great. I was able to do 1/2 day.

Since I do not drive it was for convenience, the 'location of the school,
being near my home.

I have done two co-op jobs at the school and I really did enjoy working
with the faculty.

1 wanted to teach in a center and I knew this school was good.
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(Continuation of)
31. Why did you select or agree to student teach in this school?

Because it was the only school that the university approved of that had
a majority black pupil population.

Intermediate grades were available and location was good.

Primarily because of good bus connections even though I did take
2 buses to get there. Also I was interested in the community the
school is situated in.

Because I knew or was familiar with the school before. Also it had the
grade level I was hoping to teach (grade 5). --

Agreed because there was no other place I could have done student teaching.

I didn't care where I went, it was the first place on the list.

I had no choice.

School was close to where I lived; the grade I wanted was offered.

No choi ce.

A list of schools and grade levels was posted; we each put down 3 choices-
first come, first served. I chose this school simply because I was
unfamiliar with all the schools and a friend told me where this school
was located.

Close to home and the neighborhood was similar to my own--same economic
status.

It was the most convenient ire terms of travel and time.

Grade level and location was suitable.

Because of location.

Knew it was a good school; also, no chbice.

It was assigned to me!

Heard of the cooperating teacher.

It was the center for my major field.

Location.

It was the only school with an appropriate grade level that was offered
and was still fairly dose by.

All math student teachers from my university had to come to this school.

The school was close to my home and convenient to home.
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(Continuation of)
31. Why did you select or agree to student teach in this school?

Middle class suburban school; one in which I felt I could perform and
learn effectively.

I was assigned there.

It was the closest to my home.

I had no choice--but I agreed because of the school's excellent reputation.

It is the school system closest to my home that is active in the student
teaching program.

Because I wanted a public school either urban or suburban.

I had to student-teach to become certified.

I was not aware that I had any choice. All history teachers from CWRU
teach in the Shaker system.

Was not given a choice.

I was given no choice.

Because of its convenience; and its philosophy of education.

Suburban type school for basic background and because of easy accessibility
transportation wise.

I had done a semester of field work with these students and became interested
in them, their problems, interests, and progression. A tough class;
felt it would give me varied experiences.

I chose to student teach in a pod school because I desired the experience
of working in this type of school.

My school was close to home and it was a student teaching center.

My university set up a center in the school system and it was supposed
to be very helpful to work there.

I was educated in the traditional schools and I wanted to have an experience
in the more progressive type school so as to be able to make intelligent
comparisons between the two.

All those in English placed at this school. It's high reputation made it
agreeable.

I like 1st Grade because I love the'a e group and enthusiasm of the
children at that age.
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(Continuation of)
31. Why did you select or agree to student teach in this school?

I want to teach while living at home.

Inner city experience.

Because I wanted a suburban school and it was close to my home. It
also had the grade level I wanted.

I was assigned to the school. I only had a choice in the grade level.

It is my home parish.

I did not have a choice.

School administration and teachers willing to have and cooperate with
student teachers.

Nice school, nice surrounding, ideal education situation.

260



-27-

32. Is it as you thought? How so? How not?

I've never been in a pod school so I did not really know what to expect-
it seemed like complete chaos until I was there .a couple of weeks.

Somewhat. Kids are still kids and they forget things easily.
However, more freedom is allowed now and it takes some getting used to.

I didn't know what it would be like.

No, the.children had many more personal problems than I imagined.

Self-contained classrooms. More secure.

Yes, these three worked extremely well alone or together. This was not
a pod school but a regular one using open ideas.

No, It was a much more wonderful experience than I thought it would be.

Yes--I went to a very similar school. The only difference is that is
much richer--more facilities.

Very much so. Teaching environment is very good.

Expected more open to ideas.

Yes, altho I was awakened more to the wide variety of individuals
and personalities a teacher encounters '!r her classroom. It's a
real challenge!

On my experiencE I was very happy with my choice. Even the principal
showed a real interest in my work.

I envisioned the students as much more radical and mature than they
seem to be. The school policies are more liberal than I had thought.

No. Students, no longer show the same respect they did when I went to
school.

I really came into it not thinking about what it would be like, but rather
being open to accept anything.

Yes, because whatever course a teacher decides to teach in his or her
area he is permitted with any possible method.

At first I thought it to be confusing but ORGANIZATION is the key.

I had not a real idea..

Somewhat - -A little more provincial than I thought.

Pretty much, although I am far more encouraged than i have ever been before.
It's even better than I had hoped.
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(Continuation of)
32. Is it as you thought? How so? How not?

I thought I could never stand in front of a class and control and
teach at the same time, but I did.

It is better than I thought, the students receive a better education
and the teachers work together.

Yes, I was exposed to 3 grade levels.

Yes, it turned out to be as good as I thought it would be--the school
has modern techniques.

General students behavior is quite different than expected, attitude,
language used etc.

It was more structured in subject areas.

The atmosphere is more relaxed than I thought a schools' would be
which I really like.

I expected to feel more like a teacher, not like a student taking
another college course.

Yes, lots of interaction with student teachers--share ideas--problems.

In Kindergarten at another school which was also an excellent experience.
These schools were both what I expected.

The school is as I thought; a very cheery and cozy place. Everyone was
very pleasant during my six weeks.

Yes because of my two co-op jobs. While on co-op, I worked in different
classrooms helping the teachers and children.

Yes, it was a good school and all of the teachers were excellent.

The facilities are better than I'd have thought but other things are
the same.

Tension of doing student teaching eased considerably after meeting the
people with whom I was to be associated with.

Lack of professional conduct and downright un-Christian attitude on
part of some teachert4.in a Catholic schodl.

Yes, it was on a departmental Scheduling and I had experience, as a
result of student teaching, of teaching in both a self-contained and
departmental situation..

Yes--a lot of hard work that wag .extremely.beneficial. A lot of flops
that I learned by.
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Continuation of)
32. Is it as you thought? How so? How not? 4

As sophisticated, progressive, and heterogeneous as I expected.

No. It was much better than I anticipated.

Yes. It is very progressive in courses offered and disciplined
classrooms.

Much better than I thought.

I was slightly familiar with the school beforehand. But it was
much larger than I expected. Otherwise, it was like I thought it
would be.

Kids are not as intelligent or motivated as I expected. However, they
are far better behaved than I had' anticipated.
0

Yes, it is as I thought it would be.

Pretty much, except the students are less motivated than I expected.

It was the same as teaching in all private schools where I have taught.

Yes, except the classes are very overcrowded.

I had no particular stereotyped ideas of what the school would be like.

The teachers were much more strict than I had expected.

Yes. All of the workers and families, and faculty work together for the
good of the' children.

Yes. Seeing growth and development and building trust and respect, has
shown me the satisfactions I can hope for in the profession.

1 liked the concept but the wasted time and lack of self-control of the
children surprised me.

The system was very good and most of the people in it were willing to be
of help.

Yes it was as I thought in an overall respect. Although the subject
area of Math in which I am working is different. The program is
rather structured, the approach and methods are rather similar regardless
of subject material.

No. The alternative education programs are undermined by administration
and staff.

I had pretty much the same-idea.

Much nicer than I thought. More Cooperative.
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(Continuation of)

32. Is it as you thought? How so? How not?

Yes. In a lot of ways this traditional school is like the one I went to.

This school was very traditionally run.

Student teaching was a very positive and enriching experience.

Yes. A lot of work and not much free time.

No - better--I worked with small group instruction in language arts
and math.

Basically. The Math Dept. is more organized and a closer knit group
than I had expected.

It's much better than I thought it would be. The kids were actively
involved in their school life which was affordA by the set-up of the system.

Not really--in a Lakewood school and middle-class area I expected the
children to be more respectful of authority.

Everything I thought it was it was.

Yes it was as I thought it would be. The children responded nicely, the
co-operating teacher helped when necessary.
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33. Has your concept of kids changed? If YES, how?

See them now as less sophisticated, less aware of and decided about them-
s lves than I had expected.

Very media orfenNi- want entertainment. Since saturated with video
tapes, records, etc. harder to reach.

I entered student teachin thinking that if I were fair and nice to the
students they would treat me fairly also. But I found that they take
advantage every chance they ge

I didn't realize how much children are different ncm than when I was
that age.

I never really knew the social problems hich they are involved in at
such an early age and the friends they need.

I realize kids can learn in many ways and the lecture is probably the
least effective.

Only confirmed my opinion that they need to be treated more respect-
fully, humanly, but also more firmly.

I still think that they are extremely creative and interesting people.

Children today seem to have far depper problems and interests than I
remembered.

I realize that they have feelings and are also individuals capable of
making their own choices.

I didn't realize how knowledgeable six and seven year olds are, nor how
creative.

I have four of my own so I knew children well before coming into this
experience.

I never realized how much they can achieve if they are given challenges.
I also found their excitement and enthusiasm a very rewarding experience.

I never realized they were so disrespectful. I also never realized how
enthusiastic and uninhibited they are in the classroom.

Kids have a very short attention span, and it is very difficult to keep
them interested during a whole class period.

Kids are much more advanced and mature today. They also are very spoiled
and demand things more.

Need a lot more help in "growing up".
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(Continuation of)
33. Has your concept of kids changed? If YES, how?

These kids were very spoiled and they didn't appreciate some of the
things that were prepared. This might be typical of many children but
when I worked with inner-city children I got much more satisfaction
from it.

They are more sophisticated. They know more. Just their idea of sex
and the fact they know has changed.

Although kids today, I thought, might be more open to listen but don't
seem to be. Just as closed as ever.

Just in the sense that I am amazed increasingly more each day at what
"kids" can understand and handle academically.

I've found they are extremely easy to work with because they want to
prove themselves and they want praise from their teacher.

I understand the way their minds work a little better now.

They are not as easy to handle as I first thought. The teacher must
be forceful in order to get anything accomplished by students.

You can help most of them with friendship.

They are more verbal than I expected.

Kids will always be kids - maybe only growing more sophisticated at
their ages.

The third graders I have and all of the children in the school seem
more mature, in many ways, than I expected.

They are really capable of doing and learning so much more than I
thought they could.
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34. Has your concept of yourself changed? If YES, How?

My weaknesses have been laid wide open and my preference for 1 to 1
relationships has been made clearer.

I know now that I have the ability to do more than see and teach
children day in and day out.

Positive!

I feel more qualified, and confident.

I am sure I am a good teacher.

Through the experience of Student Teaching I have learned much about
myself and have gained much confidence.

I now have more confidence in myself.

I am more confident of my teaching ability.

Now confident in my teaching experience.

More self-confident before a class--begin to realize more the role
and person, of a teacher.

I feel I am much more definite in the feelings I have on how I would
run my classroom.

I have gained confidence in myself and have finally succeeded at
something.

I am more confident that I have something to offer and can be competent.

In the respect, that now 'I know I can teach effectively instead of just
thinking that I would be able to.

I thought I could be the strict disciplinarian and still be respected
but Pm learning differently.

I wasn't sure if I had heart to follow through with a punishment threat- -
but I learned.

. ,
I've learned that I have to be more patient and stricter with some kids.

I never thought I would make it through student teaching but I did?

I have taken a second look at my past teaching experiences and have
already tried to improve.

Though I am usually a more articulate person, I get very nervous in front
of kids.

I feel I need more experience in teaching.



(Continuation of)
34. Has your concept of yourself changed? If YES, How?

I thought I could get along better with people (that I disagree with).

I can be more sensitive to others.

I, realize I need to learn to acquire a little more patience concerning
discipline. I also realize I will be a good teacher soon.

I feel less capable than I had thought I was.

I am now sure that I would really like to be a teacher.

I think I am more self confident.

I feel that I really have a lot to offer people, especially children
and I feel more confident in myself.

Teaching is much more difficult and more of a challenge than what I
realized. I found that I was weak in many areas. I thought I wouldn't be.

I have found I am more patient and creative than I realized.

I am sure now that the children respond to me as much as I had hoped
they would.

I saw how important it was for me to be patient, challenging and really
care about each individual. Only then did I find myself getting response
for all children.

I find I have much more patience than I imagined. I also found that,
other than content material, I was ill-prepared for this experience.

I realize that to become a good teacher takes effort, it comes naturally
to only a few people. Others have to work at it, like me.

I've realized that I'm much more patient than I thought. Also that I
need to be careful in not getting too personally involved with students.

A lot firmer than I thought I would be.

Teaching is constant learning and planning on my part in order to be
successful.

I thought I had more patience and was more creative.

Expected to be much more difficult. Unfortunately I find myself trying to
"wins" kids--I have to find a balance.
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43. (1) Comments about this questionnaire. or items on it.

I don't understand the purpose behind this questionnaire. Could it
be used to change certain deficiencies?

I would have preferred to answer this questionnaire after I had
completed my student teaching experience.

Mine was a wonderful experience. I just wish that some of the younger
student teachers had not had as bad experiences as they related to me.
Perhaps more could be done through their years of training to acquaint
them with children.

Much of this questionnaire is quite vague--I've indicated specific
questions al ready.

It was okay. It seemed to be pretty thorough.

I would like to know what you're going to do with this data. I have a
feeling it will get filed and forgotten.

Good--A learning experience for me.

I'm glad this questionnaire was handed out because altho I was very happy
with my student teaching experience, I know' that there are others
who had many gripes and I'm glad that they have the chance to express
them to someone who has enough authority to try and better the situation
wherever it is necessary.

Some questions leave no middle ground. Scales are difficult because
many questions have two sides--bad and good. To choose one answer is
presenting wrong image.

Given too soon.

I hope that it evaluates what you want it to. Having a self-I-addressed,
stamped envelope encouraged me to complete this questionnaire--Good idea.

Very reasonable questions in which one constantly contemplates during
his teaching experiences.-

Quite thorough and good.

Many questions are difficult to evaluate. It is hard to express many things.

I tend to look disparagingly on all surveys especially education ones
altho I admit the necessity of improving education and I suppose
this is an attempt to begin bUt quest. 17 seemed typical (of same)--
come on that would take'years and pages and much thought and discussion.
Too often educators esp. those not teaching become too involved in fine
theory and other hypothetical studies when in service practical applica-
tion is most important.
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(Continuation of)
43. (1) Comments about this questionnaire or items on it.

What will you change as a. result of this?

Good, easy to answer. Did not have to labor over every question.

Some yes and no answers should be qualified as to the way the respondent
is answering question--another alternative could be "sometimes".

Terms such as "kids" and "flunky" don't sound very good.

#17 what system? Some questions cannot be answered with a definite
yes or no.

The questionnaire is well set up. The only questions which I had to
reread was 43 c, d. Having one's mind on the present schools, the
word attended reminded me of my own formal education.

Excellent idea, but what will be the end result of it?

On question 17, I wasn't sure whether you geant the system at the school
I was teaching at or the system set-up at the college regarding
student teaching.

Seems like questions that are
in a questionnaire defeat the

I am interested in results, I
answer with choices provided.
two teachers and my responses

important individually but when completed
purpose.

found many items (5, 9) difficult to
Because our time is equally divided between

would therefore be extremely different.
.

It is extremely vague and I would like to see the conclusions you draw.

Some questions are ambiguous.

I thought it was very easy to fill out.

Some items were hard to answer because of having 3 cooperating teachers
rather than 1.

Some of your questions were vague--you should be a littici ;Fore specific.
If you really want to improve the quality of education on all levels
you should spend more time interviewing teachers, student-teachers
and students.

444

I appreciate any opportunity to reveal how inadequately prepared teachers
are by the universities. My success has been because I am a parent and
have had some experience with children and schools.

Many of the questions in this questionnaire are extremely vague. I left
some blank because the question was not clear to me. Also because I am
presently student teaching in an open classroom many of the questions
didn't really apply to me. I would be interested in hearing- some of the
results:

gro
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(Continuation of)
43. (1) Comments about this questionnaire or items on it.

Due to the system of St. John some of these questions were difficult
to answer, because the school s are usual ly suburban parochial.

I hope it helps to improve teacher training.

I thought the questionnaire was fairly well compiled and set up in a
manner that makes answering as simple as possible.

More specific questions about critic teachers needed.

I hope you can find this information useful in some way!

I was happy to fill this out.

Some of the questions are difficult to answer. For example, number 32 was
difficult.

I felt that my teaching experience was different than that of other student
. teachers in the same school in that I had taught as a full time teacher
for three years prior to my student teaching experience.

Well-made and balanced questionnaire.

I feel some of the yes/no questions could have been stated to include a
selection of (somewhat) or (sometimes).

Good idea if real effort is made to make some progressive changes in
teacher education.

You didn't ask about pre-student teaching experience-i.e. block.
You did not ask for ways to improve seminars or methods courses or what
was wrong.

^f
Glad everything required short answers.
Please recommend to member colleges that they survey seniors after student
teaching to yet feedback about student teaching and methods courses.
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APPENDIX F

Coordinator Questionnaire

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. How many student teachers are you responsible for per term?

2. How many cooperating teachers are you responsible for per term?

3. Have you had any course work, workshop or formal training on being a
coordinator? ( ) YES ( ) NO

If yes; How would you rate the usefulness of the training?
( ) Extremely helpful
( ) Somewhat helpful
( ) Not at all helpful

4. What percentage of your time is spent on duties related to student
teachers and/or cooperating teachers?

(

) 200 : 40%
( ) 40 - 60%

60 - 80%
80 -100%

5. Do you engage in any of the following teacher training activities?
YES NO

a. Teach any courses at a college or university ( ) ( )
b. Plan the in-service programs in your school

related to student teaching
( ) ( )

c. Implement the in-service programs in your
school related to student teaching

( ( )
d. Hold seminars for student teachers
e. Hold seminars for cooperating teachers

( ( )

( ( )
f. Provide in-service training not related to

student teaching
( ) ( )

6. Have you suggested changes in the teacher preparation system?
( ) YES ( ) NO If yes; What was the response?

7. What changes in the teacher preparation system, would you make if you could?
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8. Is your supervisory work part of graduate studies or some other program
for which you are not paid. ( ) YES ( ) NO If No, by whom
are you paid for your services?

College or universities
School District

9. Do you assign student teachers to cooperating teachers?
( ) YES ( ) NO If not; Who does

10. Were others expectations of you made clear before you began?
( ) YES ( ) NO

11. Do the.college or university and the school have a mechanism for
cooperatively determining general policy?
( ) YES ( ) NO If yes; To what extent is it useful.

( ) Extremely useful
( ) Somewhat useful
( .) Not at all useful

12. How were cooperating teachers chosen, and by whom?

13. Which colleges or universities send student teachers to you?

1.

2.

3.

14. What. one major thing could the colleges or universities do to help
you be more effective in your job?

15. What one major thing could your school do to help you be more effective
in your job?

16. What one major thing could you do to help you be more effective in your
job?
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17. What type of school ,-.re you involved with?

( ) Rural
( ) Suburban
( ) Urban (other than inner city)
( ) Inner city

18. Who makes the decisions about student teaching?

( ) Mainly by college or university?
( ) Mainly by school personnel?
( ) Shared approximately equally?

If shared describe how this is accomplished.

19. Does your school have a joint college or university/school district
committee? ( ) YES ( ) NO

20. Comments aboilt this questionnaire or items on it. Include questions which
should have been asked.
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APPENDIX G

Questions for Cooperating Teachers

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. Were you aware beforehand that you would have a student teacher?
( ) NO ( ) YES
If yes, how many weeks before? weeks.

2. Have you had any coursework, workshop or formal training on
being a supervising teacher?
( ) YES ( ) NO If yes; How would ,you rate the

usefulness of thetraining ?.
( ) Extremely helpful
( ) Somewhat helpful
( ) Not at all helpful

3. Did you ask for a student teacher?
( ) YES ( ) NO

4. Have you had a student teacher before?
( ) NO ( ) YES If yes; To what extent was your

previous experience helpful?
) Extremely helpful
) Somewhat helpful

( ) Not at all helpful

5. Do you have on-going assistance during the student teaching term?
( ) YES ( ) NO If yes; What is the source of such

assistance?
( ) College or University
( ) School District

What is the nature of this assistance?

6. How knowledgeable is your student teacher in subject matter?

Extremely
Knowledgeable!

7. How does your student teacher relate to kids?

Relates
Extremely i

Well

8. How does your student teacher relate-to adults?

Relates
Extremely
Well
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Not at All
Knowledgeable

Does Not
Relate
At All

Does Not
Relate
At All
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9. For how many student teachers do you have direct responsibility?

10. Are there on-going training sessions for teachers who are working
with student teachers?
( ) NO ( ) YES If yes; Who are they conducted by?

( ) College or University
( ) School

11. Have you suggested changes in the teacher preparation system?
( ) YES ( ) NO If yes; What was the response?

12. If you could change the teacher preparation system what would it be?

13. To what extent do you feel your-student teacher is prepared to assume
the functions of a teacher:

a. In a rural school?

Very well
Prepared

Very well
Prepared

Very well
Prepared

Very well
Prepared

b. In a suburban school?

c. In an urban school ('tither than inner city)?

d. In an inner city school?

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

14. Were others expectations' of you regarding student teaching activities
made clear before you began?
( ) YES ( ) NO --
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15. How are the expectations of your behavior regarding student teaching
activities determined?

*LI
( ) Mntly by School and College/University
( ) Primarily by School
( ) Primarily by College/University

16. How are you compensated for your work with student teachers?

17. Based on your observations of the student teacher, to what extent was
the student teacher prepared professionally to begin student teaching?

Very well
Prepared

18. On the average, what percentage of your school day is spent on
each of the following categories:

Percent of time teaching
Percent of time working with student teacher
Percent of time on other duties & activities

Not at All
Prepared

19. How many years of teaching experience do you ha've?

20. How many years of working with student teachers do you have?

21. How many student teachers have you worked with?

22. How has your philosophy of education been changed as a result of working
with a student teacher?

23. Do you have a set schedule of experiences for the student teacher?
( ) YES ( ) NO

24. What aspects of working with student teachers do you feel you are not
prepared for?
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25. What would be the most effective contribution the universities could
make to help you be a more effective professional?

26. Statistical data

a. Your age
b. Name of the school you are teaching in
c. How would you describe the elementary and secondary schools

you attended?
( ) Rural
( ) Suburban
( ) Urban (other than inner city)
( ) Inner city

d. Was the school you attended: ( ) Public? ( Private or Parochial?
e. What kind of school are you teaching in?

( ) Rural
( ) Suburban
( ) Urban (other than inner city)
( ) Inner city

f. Is the school you are teaching in: ( ) Public? ( ) Private or Paro-
chial?

g. What is the approximate pupil enrollment of your school?
h. For elementary only: How many teachers are in your school

(not counting student teachers)?
For departmental structure only: How many teachers in your
department?

i. For elementary only: How many student teachers in your school?
For departmental structure only: How many student teachers in
your department?

j. What is your college or university?
Undergraduate:
Graduate:

k. Circle the grade level(s) of your student teaching experience.
1 2 3 4 5 6 7 8 9 10 11 12

27. Comments about this questionnaire or items on it. Include questions which
should have been asked.



APPENDIX H

Student Teacher Questionnaire

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. Place an "X" in the one box which best indicates how much you liked
or disliked your student teaching experience. The more you disliked
it, the bigger the minus number you should give it. The more you
liked it the bigger the plus number you should give it.

Definitely Definitely
Disliked Neutral Likedl

0 +1 +2 +3 +4" +5 '
-5 -4 -3 -2 -1

[3 [] E] [] E] C] E] E] t] E3 t]

2. What was there about your student teaching experience that you particularly
liked?

3. What was there about your student teaching experience that you particularly
disliked?

4. While doing your student teaching, did you attend seminars held by
your college or university?

YES ( ) NO ( ) IF NO, GO TO Q. 5.

a. Where were they held?
( ) At student teaching site
( ) At college or university
( ) Other

b. Who conducted the seminar?
write in

( ) College or University Person
( ) School Person
( ) Other

write i n
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c. To what extent were you in the seminar able to share exper-
iences with other student teachers?
( ) Heavily
( ) Moderately
( ) Not at all

d. How would you rate the usefulness of the seminars?
( ) Extremely helpful
( ) Somewhat helpful
( ) Not at all helpful

5. The following scales! apply to the cooperating teacher you work with most:

a. How helpful is your cooperating teacher?

Extremely
Hel pful

Extremely
Competent

b. How competent is your cooperating teacher in his/her
own teaching?..

-c. How competent is your cooperating teacher in working
with you?

Extremely
Competent.

6. Who is

Not at All
Hel pful

Not at All
Competent

responsible for evaluating your work as a student teacher?

(

(
(

) College or University Person
) School Person
) Other

write in

7. How many regular teachers do you have helping you?

) one
). two
) three
) more than three

8. Were others expectations of you made clear before you,
began? ( ) YES ( ) NO
Are they clear now? ( ) YES ( ) NO

Not at All
Competent

9. Do you feel that you are unfairly being used for your services while
the school and university are unduly benefiting?

( ) YES ( ) NO

10. In terms of the amount of responsibility you have, is it

) Too much responsibility?
) About right?

) Too little responsibility?
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11. How do you feel about your student teaching experience?

As some
sort of
flunky

12. Have you suggested changes in the student teacher system?
( ) YES ( ) NO If yes, what was the response?

As some sort
of established
teacher

13. To what extent do you feel prepared to assume the functiOns of a
teacher:

a. In a rural school?

Very well
Prepared

b. In a suburban school?

Very well
Prepared

c. In an urban school (other than inner city)?

Very well
Prepared

d. In an inner city school?

Very well
Prepared

14. Do you like kids now more or less than before student teaching?

CC

) like kids a great deal more
) like kids somewhat more
) about the same
) like kids somewhat less
) like kids a great deal less

15. Do you like the thought of being a teacher now more or less than
before student teaching?

like thought a_great deal more
like thought somewhat more.
about the same
like thought somewhat less
like thought about the same

24.1.

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared

Not at All
Prepared
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16. When you begin teaching, would you like to teach kids older or
younger than the ones you experienced-in student teaching?

older
about the same
younger

17. If you could change the system what would it be?

18. What do you think your chances are for obtaining a teaching job?

Extremely good
Pretty good
Onl y fai r

Pretty bad
Extremely bad

19. How many credit hours of formal education courses have you had?

Semester hours
Quarter hours

20. Do you intend to teach after completing your program?
( ) YES ( ) NO

If NO; Did your student teaching experience change your mind?
( ) YES ( ) NO

21. Where would you prefer to teach?

Rural
Suburban

Urban (other than inner city)
Inner city

22. Did you choose to student teach where you are now?

( ) YES ( ) NO

If No: What kind of school did you prefer?

Rural
Suburban -

Urban (other than inner city)
Inner city

23. How helpful have your education courses been to you in practice?

Extremely
Useful
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24. Does the content of your education courses have more meaning now?

) YES ) NO

25. Are the schools as you thought they were?

( ) YES ( ) NO

26. How has your concept of a teacher been altered? If so, how?

27. To what extent do you study (as opposed to work with) other teachers?

) Very frequently
) Frequently
) Infrequently

( ) Hardly ever

28. To what extent do you study (as opposed to work with) other grade levels?

) Very frequently
) Frequently -

) Infrequently
( ) Hardly ever

29. To what extent do you work with other teachers?

( ) Very frequently
( ) Frequently
( ) Infrequently
( ) Hardly ever

30. To what extent do you work with other grade levels?

Very frequently
Frequently
Infrequently
Hardly ever

31. Why did you select or agree to student teach in this school?

32. Is it as you thought? How so? How not?
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33. Has your concept of kids changed?

) YES ( ) NO

If YES, How?

34. Has your concept of yourself changed?

( ) YES ( ) NO

I4- YES, How?

35. To what extent do you get cooperation and help from adults in the school
other than your cooperating teacher? .

Others are:

Extremely helpful
Somewhat helpful
Neutral
Not very helpful
Not at all helpful

36. How many weeks have you been student teaching? weeks

37. How many weeks into the student term before you had complete charge
of a class? weeks

38. Do you feel reasonably competent in your content area?

What is your content area?

( ) YES
( ) NO

39. To what extent are you aware of resources available to you in your
school?

)) Extremely familiar
Somewhat familiar
Not at all familiar

40. To what extent are you aware of resources available in the community?

Extremely familiar
SomeWhat familiar
Not at all familiar

41. How much time do you spend in preparing for teaching per day? hours
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42. Are you expected to attend the staff meetings and other activities
that your cooperating teacher is.expected to be in?

( ) YES ( ) NO

43. Statistical data

a. Your age
h. Name of the school you are student teaching in
c. How would you describe the elementary and secondary schools

you attended?

Rural

Suburban

Urban (other than inner city)
Inner city

d. Was the school you attended.( ) Public? ( ) Private/Parochial?
e. What kind of school are you student teaching in?

) Rural
) Suburban
) Urban (other than inner city)
) Inner city

f. Is the school you are student teaching in: ( ) Public
( ) Private/Parochial

g. What is the approximate pupil enrollment of your school
h. For elementary only: How many teachers in your school?

(not counting student teachers)
For departmental structure only: How many teachers in your
department?

i. For elementary only: How many student teachers in your school?
For departmental structure only: How many student teachers
in your department?

j. What is your college or university?

k. Circle the grade level(s) of your student teaching experience.
1 2 3 4 5 6 7 8 9 10 11 12

1. Comments about this questionnaire or items on it.
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APPENDIX K

DESCRIPTION OF THE STATISTICAL PACKAGE FOR THE SOCIAL SCIENCES

The questionnaire evaluation system described in this report uses
a computerized approach to the tabulation of the student teacher and
cooperating teacher questionnaires. Without a computerized approach,
the task of preparing the tabulations for individual centers would be
a very large task.

The Statistical Package for the Social Sciences (SPSS) is a set
of computer programs designed to simplify the tabulation of data of the
type obtained through questionnaires.

The set of computer programs constituting SPSS can be found in
most large computer facilities and many smaller ones partic9larly those
associated with colleges and universities. The programs cad, be easily
tailored to handle the results of a wide variety of questidnnaires.

A variety of options are available including from a straight
tabulation through crosstabulations and multivariate analyses. The
option used to prepare the tabulations which appear in Appendices I and
J is called CODEBOOK.

A manual which describes SPSS is avail able at computer facilities,
at campus bookstores, or can be obtained from the publisher as shown
below :

Statistical Package for the Social Sciences
Norman Nie, Dale Bent, and C. Hull

McGraw Hill Book Company
330 West 42nd Street
New York, New York 10036
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