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INTRODUCTION

Major Federal legislation in 1963 and 1964 drew the
. <
‘nation's attention to women's inherent rights. The Equal Pay

Act of 1963, requiring that men and women receive equal pay
for equal work, excluded from coverag2 the administrative,

executive, and professional employees within the acadenmic

community. Title VII of the Civil Rights Act of 1964, which

made it illegal to discriminate on the basis of sex, excluded

these same groups. Passage of this legislation emphasized

the need to re-evaluate women's positions in society. The

result of this re-evaluation has been a proliferation of ma-
terials about women's rights, making it difficult for those
individuals concerned with the field of higher education to

search out pertinent information. This selective bibliogra-

Phy surveys the literature concerning women and their status

in higher education. Previous bibliographic coverage has

formed only a part of longer.bibliographies on women. Only
those materials examinéd by the compiler are included, the

exception being dissertations revieved through Dissertation

Women in higher education in this bihliography refers to

~women faculty and staff members, administrators, librarians,

~and students, excluding only those women in non-academic po-

sitions. Higher education denotes post high school institu-

tions: Jjunior or community colleges, four-year colleges, and
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universities. Publications relating to the history of women
and vomen in the labor force have been included to provide
‘the background knowledge necessary for an understanding of

the status of women in higher education. Bibliographic

coverage, limited to the United States, excludes publications

dealing only with racial discrimination against women. Be-
ginning with the Equal Pay Act of 1963, it concludes with the

Equal Rights Amendmeat and the Equal Employment Opportunity
Act of 1972.

. The major groups of literature cited in the bibliography

include:  books, periodical articles, Educational Resources

Information Center documents (ERIC), government publications,

dissertations, and ephemera. The importance of the

ephemera--pamphlets, memoranda, unpublished articles, draft
Chapters for books--should e stressed, for they often pro-

vided detailed information not found in other sources.
Citations are arranged ilphabetically by author or title
wvithin each major category; amnotations are provided for

books, dissertations, and government publications,'ephenera,

and articles of five or more pages. Roman numerals to the

left of each entry indicate subject areas covered. Abstracts

of ERIC documents are readily obtained in Research_in Educa-
tion, and were therefore not annotated.: The compiler has
relied principally upon publications in the fields of educa-

tion, law, and the social sciences.
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This bibliography should be of reference help to person-

nel officers and other administrators in higher educational

e

institutions, women directly involved in higher education,
vomen in general, and all individuals interested in the
advancement of equal rights for women. The bibliography pro-

vides access to materials relating to women's status today,

historical perspective, and future ramifications.

The social and domestic functions of women's role began
to change with the Industrial Revolution in the last decades

of the 18th century. The founding of Oberlin Collegiate

Institute in 1833, later chartered as Oberlin cCollege, marked
the first entrance of women in 1837 as candidates for degrees
to an institution of full collegiate rank. Antioch College,
chartered in 1853, and Elmira College in)1855, also provided
women an opportunity for a college education. The mid-19th
century saw the establishment of colleges designed

specifically for women, as well as coeducational institu-

tions. Vassar College, chartered in 1861,'h§s beeﬁ tetmed;
"the oldest of the well-equipped and amply endowed colleges‘
for women in the United States", |

The Civil War largely deprived colleges of their male
enrollment, necessitating the admission of women for

survival's sake. The history of the period following the

Civil War records one state university after another

f

?

‘ ;

ERIC: :




vii

admitting women to full membership. The establishment of
women's colleges was followed by the landA-grant college

- movement which initiated the female field of study--home
arts.

The educational attainment of women has risen steadily
since 1900, reflected in the increase in the nunmber of women
enrolled in colleges in degree-credit courses--relative to
the number graduating from high schools. This increase in
women first-time enrollees has expanded the number of
bachelor,bmasters. and doctoral degrees earned by women. The

greatest growth in advancéd degrees awarded occurred between

1900 and 1930, with a less dramatic, but relatively steady

rise from 1930 to 1960.

The future status of vomen students and employees in in-
stitutions of higher learning will depend upon ghe nation's
economic health; the changing role of women, and the changing
attitudes'tovard vomen. The statué of women will also be
‘affected by executive orders and the decisions of courts and
administrat{ve tribunals.

Studies of the employment of women in institutions of
higher education are not isolated from the entire force of
working women. A.relatively small number of women are in the

. professions. Women faculty and staff, administrators, and

librarians are only a part of this total. Comparative sta-

tistics exist for the number of women émployed in different
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occupations and their salaries and rankings.

For this bibliography the term the faculty includes re-
search associates and lecturers, and those individuals who
range in academic rank from instructor to professor. The
administrators help establish and implement policies for in-
.stitutions of higher education. Since 1930 the percentage of
wonen faculty and administrators has declined. Professor
Edwin C. Levis, Departﬁent of Psychology, Iowa State Univer-
sity, states that 28 percent of college faculties were women
in 1940 falling to 22 percent in 1960, with only 10 percent
of tﬂe women being in prestigious universities ( "Women in
graduate school.ﬁ ). Researchers have verified the greater
thé.proportion of women students in an instituﬁion of higher
education, the greater the number of women faculty.

The riterature cites anti-nepotism rules, ostracism by
male colleagues, lack of maternity leaves, difficulty in
obtaining part-tiame bositions, an&va shortage of day-care
centers as some of the barriers confronting vomeﬁ faculty and
administrators. Anti-nepotism regulations, explicitly stated
or not, forbid the employsent of relatives in comparable po- -
sitions at the same institution. Originally enacted to
protect cdlleges and universities from the pressures of
having to hire individuals with influential connections, the
rules vary in degrée, but most geneuilly operate to exclude

spouses--with the wife as the usual loser. Colleges and uni-

e AL Nk SR et S
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versities in the past have been reluctant or unwilling to

allow leaves of absence or provide part-time employment when

vomen cannot pursue their careers on a full-time basis.

Adequate provision for child-care centers could help allevi-

ate the part-time employment problems faced by women.

Studies in this.bibliography indicate that women seen to
be coticentrated at the bottom of the academic hierarchy and
appéar not to be promoted ;s guickly or as often as their
male colléaques. Bernice Sandler's "“Discrimination against

- women in higher education", documents this with the follow-

ing: Women constitute 32 percent of the instructors, 19
nercent of the assistant professors, 15 percent of the asso-
“iate professoxrs, and 8 percent of the full professors.
Equating the qualifications of man and women, she states thaf
one study found that 90 percent of the men with Ph.D.'s and
at least 20 years of academic experience are full professors,
vhereas barely half of the vomen with the same qualificatioss
have attained t;laat rank.

. Inequities in women's salaries seem to be more severe
than discrimination regarding ten.ute and promotion. Alan
Bayer and Helen Astin in "Sex differences in academic rank
and salary among science doctorates in teaching®, provide
data to support the existence of salary differentials in both
b_egim‘ning snd later academic pusitioms, regardless of maj'c;t

field specialty, work setting, or academic rank. Discrimina-

19
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tion in fringe benefits is also cited in the litetature. One

Based upon the fact that
wvomen live longer than men, policies pay women lesser monthly

example involves retirement funds.

dividends than men when they retire, even though they will

have contributed the samé amount as their male counterparts.
Articles containing statistics on the number of .uome'n

faculty and staff, administrators, and librarians by type of

institution, professional level, and geographical location

reveal career patterms. A woman's career pattern begins when

she first enters the labor force after receivinq' a degree.
Her previous educational experience, sccio-economic back-
ground, personal preferences, place of employu.ent, time dis-
tribution in these. pPlaces, changes in employment category,
' geographical shifts, demographic trends, and marital status
may affect her opportunity to begin a pattern or change it.
The National Research Council and the National A.cademy of

Sciences jointly published two important reports on career
patterns of women: 1. "Careers of Ph.D.'s:

Acadeni¢ vs
Non-Academic"; 2.

"Profiles of Ph.D.'s in the Sciencas".
Women are numerically dominant in academic libraries

even though the ratio of men to women is higher tham in 1i-

braries of other types. 1In "The widening sex gap", Anita

Schiller states, "Given existing conditions, women librarians

are likely to become increasinglf disadventaged in relation

to men",

She. document.s her statement with studies--one in
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1930 reporting 74 large colleges and universities to have 19

vomen and 55 men chief librarians. A check of tﬂese same po-

sitioas in this decade revealed 4 women and 70 nmen chief
librarians. She emphasizes that employment problems encoun-

tered by working women in all professional fields affect a

Y Loesea e e R O S R

greatef percentage in the library world because of its
}elatively higher proportion of women.

Discussion thus far has centered on women faculty ané
stéff, administrators, and librarians, but it should be rec-
ognized that they are only a small part of the total femalé
population of our educational communities. A larger portion
includes those women enrolled for hndergraduate or graduate
degtees. An examiﬁatién of the admissions process gives some
insight into the status of vomen students. A ‘closer scrutiny
of grades and motivation seeﬁs to be used for women in the
admissions process. This is particﬁlarly evident in the
quota systems of our country's medical and law schools. The
percentage of women admitted to U.S. medical schools, when
compared with the proportion applying, has declined as indi-

cated in the U. S. Women's Bureau's "Pacts on prospective

and practicing women in medicine", which lists the number of

women applying for admissions as more than tripling between
1929-30 and 1965-66, while the number of men applicants in-

creased by 29 percent.
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A voman's educational career may be interrnpted and
vhatever the reason, she often finds it difficult to complete
her education. This factor necéssitates the examination of
continuihg education, In the context of this bibliography,
continuing,education refers to.the opportunities for women to
resume their education after a period of absence. Dr.
Kathryn Clarenbach in her article, "Can cdntinuinq education
adapt?", observes that "Just as the women théqselves com® in
all ages, levels of education and motivations, so the pro-
grams represent a vast range of content, structure, philoso-
Phy and approach".

Legislative, judicial, and administrative actions have
been generaliy misunderstood in the study of the status of
women in higher education. The compiler h&s searched legal
sources to pfovide citations .on these actions. Selected ar-
ticles concerning the Equal Pay Act of 1963-have been includ-

ed. Most materials pertain to Title VIT of the Civil Rights

Act of 1964 and Executive Order 11246, as amended by Execu-

tive order 11375. citations also refer to the equal
protection clause_of the Fourteenth Anendment, the Higher Ed-
ucat;on Act of 1970,'anq the Equal Rights Amendment and
Higher Edﬁcation Act of 1970, and the ﬁqual Rights Amendment
and Higﬁet Education Act (Education Amendments) of 1972,

- Title VII of the Civil Rights Act of 1964 (PL 88-352, 78

Stat. 241) forbids discrimination in employment based on

13
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race, color, religion, national origin, and sex. UOntil
amended in March 1972 by the Equal Employment Opportunity Act
(PL 92-261) , Section 702 exempted every "educational institu-
tion with respect to the employment of individuals 6onnected
with the educational ;ctivities of such institutions". FPac-
ulty and other professional staff were excluded from
coverage. Title VII now applies to all educational institu-
tions, both public or private with fifteen or more employees,
vhether or not they receive Federal funds.

Individuals desiring action have looked to Executive
order 11246, as amended by Executive Order 11375. The former
forbids discrimination by all Federal contractors oh the
basis of race, color, religion, and national origin. The

latter amends the original order to include discrimination

-based on sex. Unlike Title VII before its amendment, educa-

tional institutions are not exempt from these Orders.
Presidential Executive Orders forbidding discrimination by
Federal contractors have existed since the administration of
Frénklin koosevelt,_but not until Executive Ordef 11246 as

amended, did they pertain to discrimination because of sex.

An Executive Order does not have the status of law and can be

amended or suspended by each administration.
 Until January of 1970, little positive action resulted
from these Orders. At that time the Women's Equity Action

League initiated class action against more than 100 universi-
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‘affirmative action to ensure that applicants are employed,

ties. Since this time other universities and colleges have
been charged; a listing appears in Appendix II of this bibli-

ography. The Office of Federal Contract Compliance reviews

charges. Their published sex-discrimination guidelines

appear in the Discrimination_ Against_Siomen hearings. A

complaint against an institution holding Federal contracts is

filed with the Secretary of Health, Education, and Welfare.

The institution is notified by one of the HEW regional

offices and an investigation by the HEW Contract Compliance

reviev team is scheduled. A "letter of findings" detailing
results of the invéstiéation is presented to the institution.
The institution must make a written commitment to correct
deficiencies noted in the findings and a written plan for
doing so within 30 days after date of the Mletter of'find-
ings". HEW can delay awvarding new contracts at any point
during the compliaﬁce review; fnstitutions must nbve into
combliance if they vant—Pedetai contracts. |

Executive Order 11246 as amended, requires institutions

holding Federal contracts totaling $10,000 or more to "take -

and that employees are treated during employment, without

regard to their race, color, religion, national origin, or
sex"., Affirmative action refers to written plans by institu-
tions of higher education providing analysis of current :

empldynent of minority and female employees and specific nu-
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merical goals, with timetables for correcting existing dis-
crimination. A model affirmative action plan is pfesented in
Ann Scott's, "The Half-Eaten Apple".

Although many universities have not written specific

affirmative action plans, they have established outlines of

. future poiicies or conduct. References to these guidelines,

recommendations, and goals, as well as formal statements
issued by such organizations as the United Nations and the
American Association of University Women, may be found in
this bibliography.

Each Congress since 1923 has considered Constitutional
amendments providing equal rights for men and wonmen. Thé.
Task Force on Women's Rights and Responsibilities appointed
by President Nixon in 1969, advocated the passage of an equal
rights amendment. In February of 1970, Nixon's appointed
Citizens! Advisqty Council on the Status of Women announced
its endorsement of this amendment. March and June 1972 saw

significant legislative accomplishments for the women's

‘'rights movement vith the passage of the Equal Rijhts

Amendment, the Equal Employment Opportunity Act, and the
Higher Education Act. The Equal Rights Amendment to the.Con-
stitution insures that "equality of rights under the law
shall not be denied or abridged by the United States or by
any State on account of éex, therefore insutinq that educa-

tion and equal employmeat opportunity in publicly supported

N
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institutions would be denied to no individuals on the basis

of sex". Ramifications of the Equal Rights Amendment appli-
cable to women in higher education are discussed in several
publications and are parﬁicularly vell covered in the Egual
Rights Amendment hearings.

The Equal Employment Opportunity Act of 1972 extends
coverage under Title VII of the Civil Rights Act of 1964 to
include employees of educational institutions. The Higher
Educaﬁion Act of 1972 bans sex bias in all graduate admis-
sions to coeducational, public colleges, exempting the under-
graduate admissions of private collcges and institutions con-
trolled by religious organizations if the ban would be

inconsistent with religious beliefs. A transition period to

comply with the anti-discrimination ban is afforded to insti-

tutions in the process of adopting coeducation.

Betty Friedan, author of the Feminine Mystique and

founder of the National Orgamnization for Women, once re-

marked, *It's about time we studied herstory instead of

history". She may have been éuqqestinq the need for women's

studies in our educational system. Curriculum expansion in

institutions of higher learning during the past few years has

included courses about women such as: the history of women,
the image of women in literature, the sociology and psycholo-

gy of women, women's role in society past and present, and

Student initiative, faculty support,

17




xvii

© oo

pressure from women's caucuses of professional organizations,

and the general demand for relevance have created a favorable
climate for these changes in curriculum. San Diego state.
inaugurated a women's studies program offering ten cdurses
each semester. Associate Professor Rose Sommerville, Depart-
ment of Sociology and School of Fanily Studies of San Diego
State University, feels we can expect to see masters' and
doctoral dissertations that search for materials on women in
historical documents, government statistics, anthropological
studies, works of art, and theoretical assumptions. She also
sees further efforts by publishers in bringing together the
articles on women appearing in professional 5ournals (
"gomen's studies." ).

Women on campuses and in the professions are organizing
to examine the status of women in higher eduéation. Recon-
mendafions have been made, and corrective measures are al-
ready being pursued. Once termed the "“forgotten sex", women
studenfs, faculty and staff, adminstrators, and librarians
are striving for their rightful place in the world of higher

education.
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The compiler welcomes contructive criticisa and comments

7?‘*9"*7?1'7”""‘?‘*\?'?@;”}:?@;.3
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on this publication of the Iowa State University Library
Series in Bibliography. Puture bibliographies and supplemen-
tary cumulations may benefit from readét correspondence. The
conpiier is indebted to the Library and its Director for the

encouragenent and support given during the compilation of the

bibliography, and especially acknowledges the Iowa State Uni-

versity Computation Center for its assistance with the Li-

*xt

brary's first computer-printed bibliography--as well as the

Iowa Sate University Photo Service and Media Graphics Center

for the art work.

Linda A. Harmon
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\ Andreas, Carol.
Sex and_Caste in America, Englewvood
Cliffs, N.J.: Prentice-Hall, 1971.
Examines the personally-limiting condi-
‘tions under which people live and suggests
s some of the possibilities that exist for
;; changing those conditions. The education

I process in contemporary America is described
@ in Chapter 2.

1 II, vI, XI Astin, Helen.

9 The_Woman Doctorate in_America:
Orlglns, Caregg‘ and Family. New York:
Russell Sage Foundation, 1969.

X As stated in the introduction, Dr. Astin
i ‘ considers three basic aspects of the career
development of women doctorates: 1. Their
patterns of choice, 2. Career development and

" vork patterns, and 3. Occupational
3 ~achievements and rewvards.

Iv, X, IX Astin, Helen; Nancy Suniewick; and

Susan Diveck.

Women: _A Bibliography on Thelr _Bduygca-
tion_a and nd_Careers. Washington, D.C.: Human
Service Press, 1971.

Annotated bibliography which includes
4 the following chapters related to women in-
; higher education: 1. Women in the world of
vork, 2. History and economics of women at
vork, and 3. Continuing education of woamen.
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I1 Bancroft, Gertrude.

The American_Labor_Force. New York, New
. York: John Wiley and Sons, Inc., 1958.
Introduction to the measurement, compo-

sition, and growth of the nation's labor
force.
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Yo £
o A L A MR e e A Sk 4

[
fehoniiain

¢ 21

ks
. "7!:.".'."‘
e




=

- sy

P xt
e AT

T T T T R € T

Iv, VI, XI

Vi, VII
VIII, XII

III, XVII

III, VIA

Reviews the history of graduate educa- .
tion and its institutions in an atteampt to
interpret major trends and active issues.

Bernard, Jessie. :
Academic _Homen. University Park,
Pennsylvania: Pennsylvania State University

Press, 1964. -

Sociological study of academic women
which surveys the history of academic vomen,
analyzes their motivations, backgrounds, and

- career patterns, and evaluates their contri-

butions.

Bernard, Jessie. :

e Public Interest: _Ah Essay
on_ Policy and Protest. Chicago, Illinois:
Aldine, 1971.

Examines the areas of public interest,
manpowvwer development, and utilization; the
concepts of self-fulfillment and sex roles;
and the women's liberation movement.

Bird, Caroline.

New York, New York: David McKay

Co., 1968.

Contends that the price of occupational
success is made so high for women, that
barring exceptional luck, only the unusually
talented or frankly neurotic can afford to
succeed.

‘Blessing, James H.

Graduate Pducation: An Annotated Bibli-
ography. Washington, D.C.: U.S. Départment
of Health, Education, and Welfare. Office of
Education, 1961.

Also as: U.S. Office of EBducation.
Bulletin. 26, 1961.
Surveys studies and commentaries dealing

with graduate education covering the period,
1957-1960. '

Brown, David G.
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Washington,
D.C.: American Council on Education, 1967.

Economic analysis of the job-changing
professors for the purpose of formulating
policy recommendations to enable a more effi-
cient allocation of professorial talent, and
to develop a wage-employment theory that is
not confined to the blue collar markets.
Pages 76-82 discuss discrimination against

wvomen and consider reasons for this discrisi-
nation.

Brubacker, John S., and Willis Rudy.
Higher Education in Transition: _A

New York, New York: Harper
and Row, 1968.

Bureau of National Affairs. v
ghts Act of 1964: _Text,

to Employers, Businessmen, Unions., Employees,
Minority Groups.  Washington, D.C.: Bureai
of National Affairs, 1964.

An operations manual which explains the
background, meaning, and effect of Titles II,
VI, and VII of the Civil Rights Act of 1964.

Caplow, Theodore.
cketplace. New York, New
York: Basic Books, 1958.
Analysis of personnel practices in Amer-
ican universities in the 1950's. Women are
mentioned only on pages 111-112.

Cutler, John H.

What About_Women? New York, New York:
Ives-Washburn,b1961.

Chapter 7 of this book, "Women Finally
Go to School" reviews the changes occurring

in the status and position of women during
the present century.

Davis, Paulina.
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VI, XII, XIII

III, VI

A_History of the National Homan's Rights

Movement for Tuwenty Years: _1850-1870. New

York, New York: Journeymen Printers Co-
operative Association, 1971.

De Beauvoir, Simone.

‘Second_Sex. New York, New York: Alfred
A. Knopf, 1968.

Historical and psychclogical discussion
of women in the wvorld. '

Dennis, Lawrence E., ed.

of Homen. Washington, D.C.: American
Council on Education, 1963.

Proceedings. of the conference dealing
with the resistance to continuing education
for women, the needs for the education, and
new directions to be followed.

Dorsen, Norman.

The Rights of Americans; What They Are--
What They Should Be. New York, New York:
Pant heon Books, 1971.

Sections include: 1. The Right to the
Essentials of Life, 2. The Right to Influ-
ence Government or Public Opinion, 3. The
Right of Persomal Autonomy, 4. Rights
Against Government Process, 5. The Rights of
Particular Groups.

Page 521-5U5 discuss the rights cf
women. '

Dunham, Ralph E., et. al.

Teaching Faculty in Unjversities_and
Four-Year Colleges. Washington, D.C.: U.S.
Office of Education, 1966.

Report of a study of the status and
career orientation of college faculty
including statistics and discussion on gener-
al characteristics, acadeaic specialization,
earnings, and others.
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VII, XI

I, IX

III, IX

Epstein, Cynthia, and William J. Goode.
The Other Ralf: _Roads to_Women's
Equality. Englewood Cliffs, New.Jersey:
Prentice-Hall, 1971.
Collection of essays by prominent

analysts of women's equality.

Epstein, Cynthia F.

Soman's Place: _Options and_ Limits in
Professional_ Careers. Berkeley, California:
University of Califormia Press, 1970.

Focuses on the lack of participation of
women in the prestigious occupational
spheres, concentrating on the social factors

which assign women to their place and keep
them there.

Farber, Seymour, and Roger Wilson, eds.

Challenge to Women. WNewv York, New York:
Basic Books, 1966.

Explores the attitudes and
responsibilities of women as family arbiters
during the period of the "population
explosion". Chapter 10 concerns education.

Ferriss, Abbott L.
Indicators of Trends_in_the_ Status of

American_Women. New York, New York: Russell

Sage: Foundation, 1971. . :
Data compares the relative status of men

and women including among others, education,

labor force, and employment status.

Flexner, Eleanor.

Century of Struggle: The Woman's_Rights
Movement in_ the United States. Cambridge,
Massachusetts: Belknap Press of Harvard Uni-
versity Press, 1959.

A history of the woman's rights
movement.

Folger, John K.
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II1, III,
vVIiI, Ix,
XIv

III, IV,

VIA
XI

VII

Education of the American_Populations.
Washington, D.C.: U.S. Bureau of the Census,
1967.

Based on Censu data, the bocok describes
the educational status of the American popu-
lation over time, and analyzes the relation-
ship of school enrollment and educational
attainment to other social and economic char-
acteristics. of the population.

Polger, John K.; Helen S. Astin; and Alan E.
Bayer. -

Human Resources and Higher Education.
New York, New York: Russell Sage Foundation,
1970.

Analyzes supply-and-demand trends in the
arts and sciences and several other
professions. Examines the factors that help
deteraine the number of graduates in each

.field. Discusses issues which arise in

connection with vomen, persons from lower
socio-economic levels, and the foreign-born
or foreign-educated. Reviews ways in which
manpover market mechanisms operate to adjust
supply and demand.

Freedman, Mervin. :

The College Experience. San Francisco,
California: Jossey-Bass, 1967.

Explicates barriers within and without
the college which must be eliminated before
our society can benefit most from college ed-
ucation. Chapter 4 concerans the education of
women.

Garskof, Michele H.

Roles_Women_ Play: _Readings_Toward
Women's Liberation. Belmont, California:
Brooks/Cole Publishing Co., 1971.

Collection of readings comnsidering the
roles that women play in our society today,
the socialization of women, and proposals for
changing the differential treatment of girls
and boys, women and men."

e et e




Ginzberg, Eli, et. al.

Life Styles of Educated Women. New
York, New York: Coluabia University Press,
1966.

Presents results of a research investi-
gation of the career development of a group
of fellowship winners. Chapter 3 concerns
itself with education.

Goodsell, Willystine, ed.

tion in the
United States; FEmma Willard, Catherine
Beecher, Mary Lyoa. WNew York, New York:
McGraw-Hill, 1931.

An account of women pioneers in American
education and the part they played in its
historical development. Focuses on three in-
dividuals: Emma Willard, Catherine Beecher,
and Mary Lyon.

Gornick, vivian, and Barbara Moran, eds.

Homen_in_Sexist_Society. New York, New
York: Basic Books, 1971.

Collection of essays gathered for the
purpose of demonstrating that woman's condi-
tion is the result of a slowly formed, deeply
entrenched, extraordinary pervasive cultural
decision.

Chapter 25, pp. 419-435 includes
excerpts from the experiences of women stu-
dents attending Bryn Mawr.

Grieder, Calvin, and- Stephen Romine.
' ApeTican Bducation. HNew York, New York:
Ronald Press Co., 1965.

Textbook which introduces and orients
one to the major problems, policies,
practices, and achievements in the field of
education. :

Grigg, Charles M.

. Graduate Education. New York, New York:
Center for Applied Research in Education,
1965. '
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I, VI, VII
XII, XV

; XVII

II1I, 1Iv, VII

XII, XIII .
Xv :

III, IV

Describes the development of graduate
education in the arts and sciences in the
United States with reference to its origin in
European university systeas.

Hole, Judith, and Ellen Levine.

Rebirth of Feminism. New York, New
York: Quadrangle Books, 1971.

Documented record of the reborn feminist
novement and the changes it has produced in
the consciousness of American woaen..
Chapters on women and education and women and
the professions are included.

Hughes, Mari ja.

The_Sexual Barrier: _Legal_and_Economic
Aspects_of Famployment. San Prancisco,
California: Hastings College of Law, 1970.

Covers the laws and conditions governing
the employment of women.

Jencks, Christopher, and David Riesman.
Ihe Academic Revolution. Garden City,
New York: Doubleday, 1968.

Historical and sociological analysis of
American higher education.

Kanowitz, Leo.

Women_and the Law. Albuquerque, New
Mexico: University of New Mexico Press,
1969. .

Identifies sex-based legal discrimina-
tion and examines the sociological
conceptions and misconceptions underlying the
discrimination. Chapter 4 presents the back-
ground, sex provisions, and scope of the
Civil Rights Act of 1964. Chapter 5 covers
the relationship between the Equal Pay Act of
1963 and Title VII. Chapter 6 includes con-
stitutional aspects of sex-based discrimina-
tion in American law.

Knight, Edgar W.
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II, VI, VII

VIA, VII

EBducation in_the United States. New
York, Mew York: Greenvood Press, 1951.

Reports major educational developaments
in the United States. Includes a listing of

supplementary readings at the end of eacha
chapter.

Kraditor, Aileen S.

Up_Prom_the Pedestul:s Selected uritings
in_the History of American Feminism,
Chicago, Illinois: Quadrangle Books, 1968.

Anthology of documeats representing the
principal emphases of the feninist movement
in each period of its history.

Kreps, Juanita.

at_work.
Press, 1971.

Reviews the literature on the subject of
vomen's labor force activity. Examines wvhen
wvomen work, at wvhat jobs, and under wvhat ar-
rangements. Chapter 3 considers woamen in
academia through discussion of recipients of
educational degrees, acadeaic rank and
salary, and institutional bias.

Lewis, Edwin C.

Developing Women's Potential. Ames,
Iova State University Press, 1968.

BRelates employment patterams, barriers to

female eaployment, and recent history of

female employment. ' Discusses drawbacks
employers face in hiring women.

Iowa:

Lieberman, Myron.
Education as_a_Profession. Englewood
Cliffs, New Jersey: Prentice-Hall, 1956.
Sets forth criteria for a profession and
describes and analyzes the status of educa-
tion with respect to this criteria.

Lopate, Carol.
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VIA, VII, IX

10

Women in Medicine. Baltimore, Maryland:

Johns Hopkins Press, 1968.

Provides information useful in discus-
sions of the issues conceranirg women in
medicine, for making realistic career
decisions, and for improving the systea.
Chapter 5, "Romen in men's schools,” and
tables in the appendices are of special
interest to users of this bibliography.

[N

McGuigan, Dorothy.

A_Dangerous_Experiment: 100 Years of

Women at the University of Michigan. Ann
Center for Continuing EBdu-
cation of Women, 1970.

Tells the story of vomen's struggle to
vin admission to the University of Michigan,
the obstacles encoutered, and wvhat these
vonen chose to do with their educations.

dattfeld, Jacquelyn, and Carol
van Aken, eds.

Homen_and the Scientific Professions:
The M¥.I.T, Sysposium on_American Nomen in
Science and_ Engineerinqg. Cambridge,
Massachusetts: M.I.T. Press, 1965.

Examines the situation of women in the
scientific professions, reviews the part

Played by vomen in the professions today, and
identifies problems to be solved.

Rossi, Alice. ™Barriers to the career
choice of engineering, medicine, or

science among American vomen." pp.
51-127.

Killian, James R., Jr. "Enhancing the
role of women in science, engineering, and
the social sciences."™ pp. 128-138.

Bolt, Richard . "The present situation of
vomen scientists and engineers in industry
and goyernment."™ pp. 139-162.

Bernard, Jessie. "“The present situation
in the academic world of womecn trained in

30




II, VII, XIV

engineering." pp. 163-182.

Kerby-Niller, Wilma. ®“Acadeaic
esploysent.* pp. 185-190.

Mayhew, Lewis B.
Colleges Today and_Tomorrow. San
Francisco, California: Jossey-Bass, 1969.
Explores the many facets of higher edu-
cation with special eamphasis on the student-
college relationship.

Mayhew, Levis B.

Graduate and Professional Rducation,
1980. New York, New York: McGraw-Hill,
1970.

Reports and interprets the results of a
survey of projected plans of accredited in-
stitutions of higher learning.

Mayhew, Lewvwis B.

Higher RBducation in_the Revolutionary
Decades. Berkeley, California: McCutchan
Publishing Corporation, 1967.

Anthology of essays indicating the
nature of the revolution in higher education.

Head, Margaret, and Frances Kaplan.

American Women. New York, New York:
Scribner's Sons, 1965.

Reports the outcome of the work of the
President's Coamission on the Status of
Women, giving background information supple-
mentary to the actual report presented to
President Kennedy in 1963.

Hillett, Kate.

Sexual Politics. Garden City, Mew York:
Doubleday, 1970.

Illustrates the polictical aspects of
sex. Provides a theoretical analysis of the
social relationship between the sexes.
Foraulates a systematic overview of
patriarchy as a political iastitutica.
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12

Outlines the history of the transformsation in
the traditional-<relationship between the

Sexes.
I, III, IV Mueller, Kate H.
Educating Vomen_ for _a changing World.

Minneapolis, Minnesota: University of
Minnesota Press, 1954.

Atteapts to be an assessment of the re-
sources,an appraisal of the obstacles, and a
sighting of the goa2ls concerning women's
education.

IV Newcaamer, Mabel.
A _Century of Higher Bducation for Aseri-
can_Nomen. MNew York, New York: Gdarper and
Brothers, 1959,
Presents the history of women's educa-
tion since the admittance of women at Oberlin
College.

IIl Patai, Raphael.

Homen_in_the Modern Horld. New York,
New York: Pree Press, 1967.

Collection of articles analyzing the
status of women in various parts of the
world. Pages 394-496 are concerned with the
education of women in the United States.

VII Peden, Irene C.
' “§omen in engineering."- Im: Whinnery,
John R. The Norld of Bngineering. New York,
Hew York: McGraw-Hill, 1965, pp. 269-284.
Although this article concerns woaen
engineers in general, mention is made of dif-
ficulties of women engineering students.

XILI, XIV Posers, Thoapson.
.2!.ﬂ22E.I!L§l..§!!2l.§;2é2!!22t
ty: Coampliance and Affirmative
Act 19_& New York, New York: National Asso-
ciation of Hanufacturers, 1969.
Explores in depth the administrative and
enforceament activities of the equal
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II, III, XII

I, IV

III

II, IV
VI, XIV

13

Eaplcyment Opportunity Comamission and the
federal contract coaspliance prograa.

Reeves, Nancy.

Nomankind Beyond the Stereotypes.
Chicago, Illinois: Aldine, Atherime, 1971,

Pocuses on the images of woaen. An
anthology of parallel readings includes the
following: 1. PFlexner, Bleanor. "“Hoaen in
labor.® 2. President's Commission on the
Status of Homen. “Hoaen and work.® 3.
Kanowitz, Leo. “Title VII of the 1964 Civil
Rights Act.® 4. Gilsan, Charlotte P..
“yomen and education.® and 5. Cless,
Blizabeth L. *A modest proposal for the
educating of women."

Riegel, Robert E.

American Women; A_Story of Social
Change. Rutherford, New Jersey: Pairleigh
Dickinson University Press, 1970.

Reviews the history of women in the
United States assuaming that the position of
vomen in general reflects the state of
society.

Rogers, Prancis A.

Higher Education in_the Unjted States.
Caabridge, Hussachusetts: Harvard University
Press, 1952.

Suamary view of higher education in the
United States.

Safilios-Rothschild, Constantina.

Toward S olo of Wome
Lexington, Massachusetts: Xerox College
Publishing, 1972.

Collection of articles presenting re-
search data and conclusions, accounts of
personal experiences, and remarks, theories,
and projections for the future, all dealing
with the sociology of woamen.

Roby, Pamela. "Structural and




I, III

IX

I, 11, IV

14

internalized barriers to vomen in higher
education.® pp. 121-140.

Rossi, Alice. "iHomen in science: @®hy so
feu2® pp. _ 1Q1-153.

Graham, Patricia A. "“Women in academe."™
Pp. 261-276,

White, Martha S. "Psychological and
social barriers to women in science.®™
ppo 300-3080

Scott, Anne F.

The Aserican Woman: Who Has_She?
BEnglevwood Cliffs, New Jersey: Prentice-Hall,
1971.

Explores the relationship betwveen the
changing role of women in American society,
and the changes in women's education, in
their patterns of vork, their participation
in refora movements, and their views of
fanily life.

Sharp, Laure A.

Education and Employment. Baltimore,
Maryland: Johns Hopkins University Press,
1970.

Reports and analyzes data collected over
a period of time. Summarizes findings and
interpretations of various aspects of educa-
tion including: 1. OUndergraduate majors and
early careers, 2. Graduate study, 3.
Employment after graduation, &. Role of
military service in the careers of college
graduates, and 5. Nature of the undergradu-
ate institution. Chapter 3, "Graduate Study"
includes a section on the status of women
graduate studeats.

Sinclair, Andrew. :
e _Be alf: manc of

Aserjcan_Women., MNew York, New York: Harper

and Row, 1965.

A history of the gradual emancipation of
American vomen.
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Saith, Page.

Daughters of the Promised Land,_Women_ jin
jmerican History. Boston, Massachusetts:
Little, Brown, 1970.

Examination of the history of the female
sex from the beginning to the present.

Sauts, Robert W.
Somen and Work jn America. New York,
Mew York: Coluambia University Press, 1959.

Delineates the changing place of voamen
in the world of vork.

IIr, vi, viI Standard Education Almanac.
IX 1968. Los Angeles, California:

Academic Nedia.
Up-to-date compendiua of educational
facts and statistics. A section on higher
education is included.

R, WS HAL S Bt T8

I1I, VI, VI Theodore, Athena.
VIII, XI, XIV The Professiona] Woman.
Caambridge, HBassachusetts: Schenkaan
Publishing Co., 1971.
Aims to bring together some of the
recent research about the professional voman
in America today, and to explore the various

dimensions of this role wvithin a sociological
framevork. '

Theodore, Athena. "The professional
woman: Trends and prospects.® pp.

Gross, Bdward. "Plus ca change...?
sexual structure of occupations over
ti.e.- pp. 39-51.

BEpstein, Cynthia. "EBncountering the
establishaent: Sex-status liaits on
vomen's careers in the professions.™ pp.
52-73.

Blankensﬁip, H.C. "“HRead librarians: How
many men? Howv many vomen?® pp. 93-102.
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Bckert, Ruth B., and John E. Stecklein.
®Academnic women.™ pp. 3U6-354.

Robin, Stanley. %“The female in
engineering.® pp. 397-413.

Boroff, David. "The University of
Nichigan graduate lisbo for vomen."™ pp.
414-326.

Astin, Helen. "“Pactors associated with
the participation of women doctorates in
the labor force."® pp. U441-452,

®College women seven years after gradua-
tion: Survey of women graduates, Class of
1957." pp. -467-493.

Davis, Ann B. "Women as pinority group in
higher academics"® pp. 587-598.

o

Bossi, Alice S. *"Women in science: Why
so few?® pp. 612-623.

YA

Popper, Herbert. "“What you should know

3 about vomen engineers." pp. 635-646.
g Kosa, John. "Women and medicine in a
¢ changing world.® pp. 709-719.

Graham, Patricia A. "HWomen in academe."™

I1I Thompson, Eleanor W.
‘ Bducatjon_ for Ladies, 1830-1860.
3 Borningside Heights, New York, New York:
- King's Crow Press, 1947.
A history of women's education as seen
through the magazines of the day.

I, 11, VII Thompson, Mary Lou.
' Voices of the New Peminism. Boston,
3 Hassachusetts: Beacon Press, 1970.

Compendium of essays on the inequities
confronting women.
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Rossi, Alice S. "“Sex equality: The
rubeginnings of ideology." pp. 59-74.

Koontz, EBlizabeth D. "Romen as a minority
group." pp. 77-86.

Griffiths, Martha. "Women and
legislation.® pp. 103-114,

Pullen, Doris L. "The educational
establishaent." pp. 115-135,

III Walters, Bverett, ed.

Gradyate Bducation Today. Washington,
American Courcil on EBEducation, 196S.

Collection of essays written by authori-
ties in the field of education, concerned
with the probleas of higher education.
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I, II, X

Westervelt, Bsther M., and
XVII

Deborah A. Pixter.

Homen's Higher and cContinuing Educationgs
An _Annotated Biblioqraphy with Selected Ref-
erences on Related Aspects of jomen's_Lives.

New York: College Entrance Exarination
Board, 1971%.

Focuses primarily on material pertaining
to vomen's higher and continuing education,

with secondary emphasis on women's
]

employment.
II, VIA, VII1 Homen's Role_jin Contemporary Society:
X, XIII, XIV _

The_ Report of the New Yo.k City
. Comnigsion_on_ Human Rights. Newv York, New
York: Avon, 1972. '

Transcript of testilbny.at hearings on
women's rights held by the New York City
Coanission on Human Rights.

Koontz, Blizabeth D.
force." pp. 184-190.

Plannigan, Joan. “Women ih the
professions.® pp. 358-364.

"gomen in the labor
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I1r, vi, viI

Sandler, Bernice. "“Patterns of discrimi-
nation and discouragement in higher educa-
tiono" ppo 567-582.

Harris, Ann. "Patterns of discriamination
and discouragement in higher education.”

Babey-Brooke, Anna. "Patterns of discrim-
ination and discouragement in higher edu-
cation.” pp. 590-602.

Richter, Melissa. "Patterns of discriami-
nation and discouragement in higher educa-
tion."™ pp. 602-508.

Public testimony of Florence Howe. pp.
678-682.

Public testimony of Ruth Waxman. pp.
701-703.

Public testimony of Ann Scott. pp.
703-708.

Public testimony of Esther Milner. pp.
'709-718.

Public testimony of Kay Klotzburger. pp.
719-725.

Woody, Thomas.

A_History of Women's Education_in_the
Onited States. MNev York, New York: The Sci-
ence Press, 1929.

Narrative description of women's educa-
tion in the United States, telling the story
of changes that have taken place in ideals,
practices, and institutioms.

18

A iy i e P YA e Vi e e

e




v
it

. \ Riti iy : =




VI

Vi, VII, XIV

VIA, VII
II, XIII
VIA

II, XII, XIV

19
JOURNAL ARTICLES

"2AUP is instructed to plan
action against colleges that discriminate."

Chronicle of Higher Bdgcgti_g; 5(29): 4.

. April 26, 1971.

"AAUW standards for women in higher education.”

National Association_of_ Women Deans and

Counse ;grs. Jggrnal. 35(2): "90-95. Winter -

1972, : .
Lists objectives for institutions of

.higher education to use in examining policies

and practices in regards to women .students,
faculty, and administrators.

Na,

"AAUW surveys sex bias on campuses
and proposes reform."

Higher Education_ and Qationa; Affairs.
19(u2): u-5S. Decenber 4, 1970.

Abelson, Philip H.

"Women in academia." Science.
175(4018): 127.

Also In: Congressional Record. 118:

.-S64, January 19, 1972.,’

Alexander, Anne.
"Who's come a long way, baby?" Johps

. Bopkins Nagazime. 21: 11-15. April 1970.

Presents opinions on discrimination

against faculty voamen at Johns Hopkins Uni-
versity. :

Allen, D., Jr.
nghat to do about sex discr;mination.

Labox Law Journ L. 21 563-576. Septeamber
1970.

Defines sex discrimination, prOV1des
statistics on women as labor force
participants, and suggests discrimination
gu;delznes.
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VI

VIA

II

VIA

VII1

Vi, IX

. tional Record. 53(2): 101-118. Spring
. 1972. . '

20

Alpenfels, Ethel J.

“the world of ideas. Do women count?®
g_gcat_gnal Becg;d. 44: 40-43. January
1963.

American Association of University Professors.
Committee on the Status of Women in the Aca-
demic Profession.

"Faculty appointment and family rela-

tionship." Liberal Education. 57: 305.
October 1971.

Astin, Helen S.

®"Pactors associated with the participa-
tion of wvomen doctorates in the labor force."
Personpel and Guidance_Jourpal. U46&(3):
240-246. November 1967. :

Also In: Theodore, Athena. The Profes-
gsional Woman. pp. UG41-452.

Discusses the results of a study de-
signed to investigate the employment status
and career commitment of women doctorates.

Astin, Helen S., and Alan E.
Bayer.
nSex discrierination in academe.”"™ Educa-

Presents a data amalysis of equality for
vomen in promotions, salaries, and tenure.

Auetbach, Wanda.

®*piscrimination against volen in the ac-
ademic library."” University of Hisconsin_ Li-
brary_ Neus. 11(2): -1-11. Pebruary 1972.

Discusses patterns of discrimination
against vosen in academic libraries. Gives
statistics on salaries and ratios of menm to :
vomen directors of acadeamic libraries. : é

Aurbach, Richarad H.; Richard H.
Lent; and Lowell S. Levin.
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21

"gen and wvomen in the biosciences: A
twenty-five year analysis of doctorate recip-
ients." Pederation Proceedings. 23(S5):
1177-1191. September-October 1964.

Provides an analysis of much of the
available data on doctorates conferred in the
biosciences by institutions of higher educa-
tion in the United States. Pocuses on the
comparative analysis of deg:ees avarded to

.men and wonmen.

Baine, Emmie V.

"Women holders of leadetship positions
on the coeducational campus.® National Asso-
ciation_of Women Deans_and Counselors.

Journal. 32: 39-40. Fall 1968.

Bass, Ann T.
"The development of higher education for

vomen in this country." Contemporary Educa-
tiop. 41(6): 285-288. May .1970.

Bayer, Alan, and Helen Astin.

"Sex differences in academic rank and
salary along science doctorates in teaching.®
Journal of Human Resources. 3(2): 191-200.
spring 1968.

Also In: niggriginagiog Against Women.
Hearings. Part II. pp. 1031-1037.

Also In: Pair Labor Standards

nggggdnents of 1971. Hearings. pp. 342-352.

Presents data to support the contention
of women doctorates that salary discrimina-
tion is practiced more severely than is dis-
crimination regarding tenure or promotioams.

Bazell, Robert J.

"Sex discrimination: Campuses face
contract loss over HER demands." Science.
170 (3960) : 834-835. November 20, 1970.

Beavan, Keith.
“Pirst women e€lected at Yale." Times

.. Educational Suppleaent. 2927: 17. June 25,
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VII

IV, VI

XII

VIA

XVI

XI1I

22

1971.

Beavan, Keith.
“"Women demand equality." Times Educa-

tional Supplement. 2858: 14%. FPebruary 27,
1970.

Belok, N.V.
"A forgotten minority." Journal of
Thought. Uu4: 273-277. FNovember 1969.
Includes a brief history of women in
higher education. Compares the fictionalized
study of the academic women to the real situ-
ation.

Benewitz, Maurice C.

“"Coverage under Title VII of the Civil
Rights Act." Labor Law Journal. 17:
285-291. May 1966.

Examines groups covered by Title VII and
mentions among others, Section 702 which
exempts educational institutionms.

Berry, Margaret, and Laurine Fitzgerald.

“The profile and status of NAWDC nmem-
bers." National Association of Womep Deans
apd_Counselors, Joyrnal, 34(2): 50-59.
1971.

Analysis of a study of the profile of
current meabership of the National Associa-
tion of Women Deans and Counselors.
Ascertains opinions of the members about
present status and future directions.

“Bibliography focus on American

vomnen of the 60's."

College and_University Business. 48: 8¢,
February 1970. .

Blumrosen, Alfed W.
"Processing employament discrimination

cases." Monthly Labor Review. 90: 25-26.
darch 1967. :
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VIA

VII

VI, XIV

‘Pitle VII, analyzes its coverage, exemptions,

VIA, VII
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Breyenton, Gary L.

"Eaployment discrimination: State FEP
lavs and the impact of Title VII of the Civil
Rights Act of 1964." Western Reserve_lLaw
Review. 16: 608-659. 1965.

Discusses the legislative history of

and prescribed practices, and explains the
administration of its enforceament.

Buccieri, C.

"Continuing education: If at first you
don't succeed." College and University
Business. 48(2): 84-86. February 1970.

Bunting, Mary; Patricia A.
Grahaa; and Elag Wasseraai.
“Academic freedom and incentive for

vouen." Educational Record. 51(1):

Pocuses on progress being made toward
inprovement of the status of women in specif-
ic institutions of hiqher education. Discus-
sion includes bias in acadeamic freedoam, part-
time appointaments, opportunities in research,
and quotas for women.

Bynum, Caroline W., and Janet H.
Martin.

"The sad status of wvomen teaching at
Harvard or 'Prom wvhat you said I would never
bave known .you vere a woman.' " Radcliffe
Quarterly. 54(2): 12-34. June 1970.

Calhoun, Susan K.
"Women in the professional schools."
Yale Alumnji Magazine. 33(7): 43-51. April
1970. .
Discusses the status of women in the
male-image professional schools.

Carroll, Mary Ann.
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"Yomen in administration in higher edu-
cation."” Contemporary Bducation, 43(4):
214-218. Pebruary 1972. T

Explores the question, "Why are there so
few women adainistrators in higher educa-
tion?" and suggests wvhat women should do to
increase the number of their sex in higher
education adsinistration.

wCivil Rights Act of 1964."
Harvard_lLaw_BReview. 78: 684-696. January
1965.

Analyzes the iaportant provisions of
Titles I, II, and VII of the Civil Rights Act
of 1964.

wCivil Rights Act of 1964:

. An exception to prohibitions on eamployment

discrimination.® Iowa Law Review. 5S5:
509-519. December 1969.

Discusses the necessity of an equal-
protection test to bring about the equality
that Title VII sought to give.

wcivil rights chief says
Nixon's bill would forbid admission discrimi-

. nation."

s

20(10): 1-2. HMarch 12, 1971.

Higher Bducation.and National Affairs.

Clarenbach, Kathryn F.

"Can continuing education adapt?" Amer-
ican_Association_of University SNomen.
Journal. 63(2): 62-65. 1970.

Also In: Discriusijzation Against Women.
Hearings. Part II. pp. 917-920.°

‘ nCclassification on tae basis

of sex and the 1964 Civil Rights Act."
Iovwa_law Review. 50: 778-798. Spring 1965.

Examines laws treating men and women
differently, appraises the rationality of
such classifications, and discusses implica-
tions of provisions of the Act.




Cless, Elizabeth L.

"A modest proposal for the education of
vomen."™ The_American Scholar. 38(4):
618-627. 1969.

Contends that higher education in the
United States vas designed exclusively for
the wvhite, upper or middle-class male, and
suggests more educational and institutional
flexibility to remedy this situation.

VIA, VII, XIV Cohen, Audrey C.
, "i§cmen and higher education: Recoamen-

& " dations for change." Phi Delta Kappan. 53:
164-167. Noveaber 1971.

Colesan, R.H.

"Civil Rights Act of 1964: A synopsis.™
Kentucky State Bar Journal. 28: 10-17.
Noveamaber 1964.

Outlines the Civil Rights Act of 1964.

VIA, VII, XIII "“College discrimination against women charged
at House hearings."

Higher EBEducation_and National Affairs.
19(22): 8. June 21, 1920.

Vi, ViIi, XIV "College presidents react
to AAMUW guidelines on equality."™

Amerjcan_Association_of_ University Women.
Jourpal. 65(3): S. January 1972.

"Coluabia agrees to anti-bias
hiring review."

Chronicle of Higher Educatjon. 6(25): 3.
March 27, 1972. :

"Coluabia is a loser."™

Spokeswoman. 2(9): 3. March 1, 1972.

VIA, XIV "Columbia women's liberation:
Report from the Committee on Discrimination

P
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Against Women Paculty."® Barnard_Alusnae.
59(3): 12-18. Spring 1970.

Summarizes the research of a small group
of graduate students and junior faculty.
Discusses the representation of women; gradu-
ate faculties and the training of woumen;
doctorates awvarded to women; and women, work,
and family. Provides recommended tasks for
the university.

Cona'a], C.Y. °

"Just live long enough.” Nationpal_ Asso-
ciation of Women_ Deans_and Counselors.
Journal. 32: 28-29. Pall 1968.

Cook, Marlow.
"The Equal Rights Amendment: An analy-
sis of recent events." Hashington Newsletter

. for_Nopen. - 1(16): 2-5. October 27, 1970.

Corrallo, Salvatore B.
"Economic relevance of women's higher

. education."” National Asgsociation of_ Women

Deans_and_Counselors. dJougnal. 31: 74-79.
Winter 1968. .

Presents the current status of college
women within the American economy and its im-
plication for the educational community.

Cunningham, Robert 4., Jr.
nyomen wvho made it offer insights into
their problemas." College and University
Busjness, 48: 56-61. Pebruary 1970.
Interviews vith professional vomen offer

" a discussion of women's position in higher

education.

Davis, Ann E.
“Women as a minority group in higher ac-

ademics." Aperican_Sociologist. 4: 95-98.
Hay 1969.

‘Also In: Theodore, Athena. The Profes-
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I, IV

VII, XIII
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®"pDeclaration on the elimination of
discriasination against vomen adopted by the
United Nations General Asseably."

Interpational Labour Review. 97: 587-588.
1968.

Degler, Carl.

"Revolution without ideology: The
changing place of women in America."
Daedalus. 93(2): 653-670. 1964.

Reviews the historical changes in the
status of vomen in America showing that these

changes bear little relation to feainist
ideology.

Dilts, Thomas.

®"Sex-plus: The failure of the atteapt
to subvert the sex provision of the Civil

. Rights Act of 1964." Gonzaga lLav Review.
.7¢1): 83-105. Pall 1971.

Coaments on the short-lived sex-plus
theory of statutory interpretation vwhich in-
terpreted the sex provision of Title VII of
the Civil Rights Act of 1964 as prohibiting
discrimination wvhich is based solely on sex,
reasoning that with another factor added, .
such discriaination would not violate the

. statue. Discusses the legislative history

and decisions of the Equal Employament

. Opportunity Comaission concerning Title VII.

Dinerman, Beatrice.
"Sex discrimination in academia."™

Journal of Higher_ Bducation., 42: 253-264.

April 1971. '
Analyzes charges against vomen faculty

members relating to inadequate credibility,

innovativeness, and productivity, and states
these can not be used as a rationalization
for the existence of sex discrimination in
acadenia. Identifies factors operating
jointly to produce a propensity toward sex
discriaination in acadeaia to be the follow-
ing: 1. Type'of people recruited, 2.
Nature of the educational process leading to

>
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the Ph.D., 3. Certain inherent characteris-
tics of the teaching function, and 4.
Absence of objective standards of evaluation.

Dolamn, Eleanor F., and Margaret P.
Davis.

"Anti-nepotisa rules in collegas and
universities: Their effects on the faculty
eaployaent of vomen." Educational Record.
41: 285-295. October 1960. .

Defines nepotisa and discusses several
studies on anti-nepotisa rules in various
universities.

Dolan, Eleanor.

"Higher education for woaen.®™ Higher
Bducation.” 20: 5-13. Septeaber 1963.

Appraises higher education for wvoaen
discussing vhat vomen vant froa higher educa-
tion, what they are actually receiving, and
vhat a re-examination of curriculua trends
would do. Table 1 shows the number of woamen
earning degrees in selected fields of study,
1957-58 and 1961-62, and the percentage of
change.

Dolan, Eleanor F.

"Women's continuing education: Some
national resources." National Association of
Homen Deans and Counselors. Journal. 29(1):
34-38. Pall 1965.

Discusses innovative continuing educa-
tion programs for older, mature women.

Dorsen, Norman, and Susan Ross.
"The necessity of a constitutional
amendment." Harvard Civil_ Rights--Civil

. Liberties Lawv Revjew. .6(2): 215-224. March
- 1971.

Supports the adoption of an equal
rights aaendasent.

Durant, L.N.

49
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"Validity of state protective
legislation for women in light of Title VII
of the Civil Rights Act of 1964. Suffolk
University Law Review. 6(1): 33-57. Fall
1971.

Discusses the history, effects, and

. validity of state protective legislation in
light of Title VII of the Civil Rights Act of
1964.

XII, XIIIX Eastwood, Mary.

“The double standard of justice:
Women's rights under the Constitution."
valparaiso University Law Review. 5:
281-317. 1971.

Overview of the double standard applied
to the classes of aen and women and classes

. of women and blacks. Concludes with the
statement that the EBqual Rights Amendment
would not change the law, but would regquire
equality. Does not directly discuss wvomen in
higher education.

VIA Eble, Kenneth.
. "A 3-point program for sttengthen1ng the
position of women faculty members."®

Chronicle of Higher Education. 6(30): 5.
May 1, 1972. ‘

v BEmerson, Thomas.
‘ ®"In support of the Bqual Rights
Asendment.™ Harvard Civil Rights--Civil
Liberties Law Review, 6(2): 224-233. Harch
1971.

Explains the fundamental principles
underlying the Equal Rights Amendment. Sug-
gests three basic methods by which discrimi-
.nation against women can be eliminated from
our legal system: 1. Legislative approach,
2. Court actxon, and 3. Constitutional
amendaent.

Xv Emerson, Thonmas.
"The legal basis." Homen Lawyers
Jourmal. 57(1): 12-16. winter 1971.
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Discusses the Equal Rights Amendment as
the most appropriate legal remedy for sex
discrimination.

XII, XIII "Employment discrimination and
Title VII of the Civil Rights Act of 1964."
Harvard lLav Review. 84(5): 1109-1316.
March 1971.
Analyzes Title VII of the Civil Rights
~ Act of 1964 with the article's section 2
! focusing on sex discrimination and section 4
and appendix on Executive Order 11246.

v Epstein, Cynthla P.

“Encountering the male establishnent°
Sex-status limits on women's careers imn the
professions." American_Jdourpnal of Sociology.
75(6)3s 965-982.

Also In: Theodore, Athena. The Profes-
siona)l_Woman. pp. 52-73.

Identifies processes and structure of
the professions in the United States which i
act to limit women's participation and
achievement within then.

XII, XIII “"Equal employment opportunities and
government contracting."
Hisconsin_lLay Review. 1972: 133-152. 1972.

Presents three theories for obtaining

judicial review of Executive Order 11246.
Discusses similarities between Executive
Oorder 11246 and Title VII of ‘the Civil Rights
Act of 1964.

XII "Equal employment opportunity in the U.S.: :
The Civil Rights Act of 1964." ‘

International iabous Review. 90: 377-379. :
1964. . :

VII, XIII - Evald, Linda Ss.
®"Sex discrimination in higher education: A
Constitutional equality for wvomen?" Journal :
of Pamily Law. 10: 327-343.. 1971, ;

i
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Examines cases challenging the courts on
sex segregation in higher education. Con-
cludes that court decisions have afforded
vomen the protection of the Fourteenth

Amendment in invalidating laws which discrim-
inate against wonmen.

“"Executive Order 11246:

Anti-discrimination obligations in governaent
contracts."

New_York University Law_Review, Uul4:

Reviews the substance of the affirmative
action obligation. Discusses constitutional
and statutory limitations of affirmative
action and methods of enforcement.

Fidell, Linda S.

"Empirical verification of sex discriami-
nation in hiring practices in psychology."
American_Psychologist. 25: 1094-1098. De-
cember 1970.

Through a survey sent. to chairmen of 228
colleges and universities in the United

States offering graduate degrees im psycholo-
gy, the author concludes that academic de-

partments of psychology discriminate in
hiring on the basis of sex.

Fields, Cheryl.

"Administration plan would require
single-sex cyneges to make only their gradu-

ate admissiobs co-educational." Chronicle of
Higher Bducation. 5(26): 2. April 5, 1971.

Fields, Cheryl.

"Congress gives women new weapon in

effort to end sex bias."™ Chronicle of Higher
Education. 6(25): 2. March 27, 1972.

FPields, Cheryl.

"Pederal probes into sex discrimination

provoke controversy on campus." Chronicle of
. Higher Education. ’ 5(24): 1-2. March 22,

© 53
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1971.

Fields, Cheryl.

"Group charges of sex bias get federal
priority.® Chronicle of Higher Education.
6(11): 1, 2. December 6, 1971.

Fields, Cheryl.
“law is sought ending sex bias in adamis-

sions.® Chronicle of Righer Education.
6(16): 3. January 24, 1972.

Pields, Cheryl. )

"Panel approves sex equality in admis-
sions." Chronicle of Higher Education.
6(29): 2. April 24, 1972.

Fields, Cheryl.

"Senate approves college aid bill:
Forbids sex bias." Chronicle of Higher Edu-
cation, 6(22): 1-2. .March 6, 1972,

Fields, Cheryl.

"U.S. rule may hit unequal men-wvomen
pension benefits." Chronicle of Higher Eduy-
cation. 6(29): 2. Aapril 24, 1972.

FPinigan, Prederick.
“Problem in fair esployment and equal

pay for women." Stores. 50: 14-16. March
1968. .

FPischer, Ann, and Peggy Golde.

- "The position of women in anthropology."
Aperican Anthropologist., 70: 337-3u4.
April 1968.

Evaluates the situation of women in
anthropology--their numbers, contributions,
and opportunities for employament.

Fley, Jo Ann. ¢
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“Campus regulations: Are girls differ-~
ent?" National Association of Women_ Deans
and_Counselors. Journal., 31: 116-131.
Spring 1968.

Author defends some of what she thinks
to be socially realistic and educationally
sound reasons why some social rules exist in

. our colleges.

Freedman, Jo.

"Dissent."™ School Review. 79(1):
115-118. November 1970.

Conments on the report of the Conmmittee
on University Women, University of Chicago.
See article by Bernice Neugartem in this same
journal, pp. 109-114. :

Freedman, .Janet. .

“The liberated librarian: A look at the
second sex in the library profession." Li-
brary Jourmal. 95(9): 1709-1711. May 1970.

Freeman, Jo.

"The legal basis of the sexual.caste
system." Valparaiso_ University Law_Review.
5(2) : 203-236. 1971.

FPocuses on the role of law as a tool of
public policy as it has been used both to
enforce the sexual caste system and to break
it down.

Freenan, Jo.
“"Revolution is happening in our minds."
College and University Business. 48: 63-69.

. Pebruary 1970.

Discusses the women's liberation
movement. Concludes that if higher education
doesn't change some of its own policies to
futher equalize the position of womén in its
own departments, the changes may be made by
the women whom it has educated.

Preund, Paul A.




T AT AR uekace 2

XII, XIII

VI, XII

ViI

VIA, VII

IV, VIA, XIV

34

"The Equal Rights Amendment is not the
way." Harvard Civil Rights--Civil Liberties
Lav_Beview. 6(2): 234-242. March 1971.

Also In: Congressional Record. 118:
$1500-s1502. Pebruary 9, 1972.

Outlines reasons why the Equal Rights
Amendment is unnecesary. Compares the
effects and effectiveness of a constitutional
amendment on the one hand, and the mandate of

congressional legislation on the other.

FPuentes, Sonia P.
"Pederal remedial sanctions."
Yalparaiso University Law Review. 5:

: 374-396. 1971,

' FPocuses on Title VII, with discussion of

' Executive Orders 11246 and 11375, and sex-

oriented employment legislation.

Fuentes, Sonia P.
_"University women and the law." College
Enqlish. 32: 934-937. May 1971.

Ginsburg, Ruth B.

"Treatment of vomen by the law:
Avakening consciousness in the law schools."
Valparaiso_University Law Review. 'S5:
“80"‘]88. 19710

Discusses female enrollment and acadenmic
attention to sex-based discrimination in 1la
schools. . ‘

=

Gould, Jane, and Abby Pagano.
"Sex discrimination and achievement."

- Counselors. Jourmal. 35(2): 74-82. Winter

1972.

Graham, Patricia A.
"§omen in academe." Science.
169(3952): 1284-1290. ' September 25, 1970.
Also In: Theodore, Athena. The Profes-
sional Woman., pp. 720-740.
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Also In: Safilios-Rothschild,
Constantina. Toward_a_Sociology of Wosen.
pp. 261-276.

Summarizes the history of vogen in
higher education. Analyzes the current situ-
ation, providing possible explanations for

this situation and suggesting corrective
measures.

Green, Edith.
"Unequal women."

College Management.
5: 2-3. August 1970. '

Green, Edith.

"Unreasoning prejudice hinders

attainment of women's dreams."™ Delta Kappa
Gamma_Bulletip. 37: 8-17. Pall 1970.

Text of a speech given by United States
Representative Martha Green discussing the
proposed Equal Rights Amendsment.

Greenfield, Lois B.

wgomen in engineering education." Con-
temporary Education. 43(4): 224-226. Feb-
ruary 1972.

Griffiths, Martha.

"The lav must reflect the nev image of

vomen." Hastings Law_Journal. 23(1): 1-14,
November 1971,

Examines recent congtessional efforts to

. eliminate sex discrimination. Highlights the

need for federal legislation, lainly an equal
rights amendment.

"HEW issues fact sheet and booklet
on ciyil rights."

Higher BEducation_and_National Affairs. 21:
4-5. February 4, 1972.

" Harris, Ann S.

"Second sex in academe."

ciation of Universitx_grofessorgf—--

Bnlletlg,
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56 (3): 283-295, September 1970.
Lengthy discussion of discrimination
against women graduate and undergraduate stu-

dents and faculty members in our institutions
of higher education.

L

Hawkins, BRuth R.

"0dds against vomen."
Education. 1: 34-36.
1969.

Also In: Discrimination Against Women.
Hearings. Part II. pp. 974-977.

Change_in Higher
Noveamber-December

A A

v T TN

"Higher Education Bill delayed
in Senate by EBOC filibuster."
Higher Education and_National Affairs.
21(5): 1. Pebruaary 4, 1972.

A

S
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A
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'

"Highest percentage of women teachers at
two-year colleges."

Higher Education_and Natiomal Affairs. 19:
5. July 17, 1970.

I, XII, XIII  Hodes, W. Willianm.

“Women and the Constitution: Some legqal
history and a nev approach to.the Nineteenth
- Amendment." Rutgers_Law_Review. 25(1):
26-53, Pall 1970.

Notes the historical and sociological
parallels between the status of women and the
black's struggle for equal rights.

Holden, Miriam Y.

®Status of women librarians."

Antiguarian_Bookman. 36: 647-648. August
- 23, 1965.

"How women's role in the U.S. is changing."
U.S._News and World Report. 60: 58-60. HMay
30, 1966.

VII, XIV Howe, Florencg.
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ViA, VII

"The education of women." Liberation,
14: 49-55. August-September 1969.
Considers the views concerning women
from five different individuals: 1. Plato,
2. Aristotle, 3. Jonathan Swift, 4.
Milton, and 5. John Stuart Mill. Discusses

vhat colleges can do for the education of
vomen.

Howe, Florence.

"A report on women and the profession."
College_English. 32(8): 847-854. May 1971.
. An BEnglish professor presents her case
of discrimination and presents figures for
wonen faculty in other departments. As
Chairwoman of the MLA Conmission on Women.,

she lists needs to be satisfied concerning
vomen faculty members.

Hughes, Mariija.

"Sex~based discrimination in law li-
braries."® Law Library Jourmal, 64: 13-19,
Pebruary 1971.

Compares women head law librarians to
their male counterparts using age, education,
salary range, and length of time in the

profession as a basis. Gives a profile of
the woman law librarian.

Husbands, Sandra A.

"Women's place in higher education."
80(2): 261-274, PFebruary

Indentifies influences on the develop-
ment and reinforcement of career and educa-

tional aspirations of wvomen college and uni-
versity students.

“International medical education." -
American_Medical Association. Journal.
210 (8): . 1555-1582. November 1969.

Provides statistics on medical students
and faculty. Table 3, page 1559 gives sex

distribution of students and graduates,
1968-1969.




VIA, VII

XII, XIII

XIII, XIV

Jacobson, Robert L.

"0 of Michigan, HEW agree on plan to end
sex bias." Chronicle of Higher Education.
5¢(11): 4. January 11, 1971.

Johnson, Valerie M.
"Sex in the academic market place."
American Teacher. 56: 11-12. October 1971.

Kanowitz, Leo.

"Constitutional aspects of sex-based
discrimination in American law." Nebraska
Law_Review. 48: 131-182. November 1968.

Reviews judicial decisions dealing with
constitutional attacks upon sex-
discrieinatory lawus.

Kanowitz, Leo.

. ' "Sex-based discrimination in American
law: Title VII of-the 1964 Civil Rights Act
and the Equal Pay Act of 1963." Hastings law
Journal. 20: 305-360. Noveamber 1968.

Explores important provisions of the
Equal Pay Act of 1963 and Title VII of the
Civil Rights Act of 1964, giving legislative
history, scope, and operation.

Kaufmann, Susan G.

"Few women get positions of power in
academe, survey discloses.®™ Chronicle of
Higher_ Bducation. 5(10): 1, 4. November
30, 1970.

Kiley, Owven P.
"Equal employment opportunity prograas
in educational institutions."™ College and

University Personnel Association. Jourmal.
21: 1-7. November 1969.

Discusses the issuance of Bxecutive

. order 11246, its contract compliance program,

the compliance review, and a positive program
approach used by one of the major educational
institutions in planning and developing an

!
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" affirmative equal employament program for
other than faculty employment.

? XII, XIvV, XV Koontz, Elizabeth.

"The Women's Bureau looks to the
future.” Monthly Labor_ BReview. 93: 3-9.
June 1970. .

Summarizes the establishment of the
Women's Bureau and its progress throughout
the various legislative actions. Discusses
future goals and focus areas.
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VI Kresge, Pat.

“"The hunan dxmensxons of sex dlscrlnxna-
tion." _Association_of Univ

. Homen, Journal= 64(2): 6-9. 1970.

B 1T Nt

L
1 XV Kurland, Philip.
% “The Equal Rights Amendment: Some prob-
- lems of construction." Harvard Civil
2 . Rights--Civil Liberties Law BReview. 6(2):
§ 243-252. March 1971.
Reviews the legislative history of the
Equal Rights Amendaent raising questions to
its aims and purposes. Supports legislation,
effectively administered, directed to specif-
ic "evils" in lieu of a broadly directed
amendment,
VIA La Sorte, Michael A,
3 "Academic women's salaries: Equal pay
4 for equal work?" Journal of Higher Educa-
tion. 42: 265-278. April 1971.
. Analyzes faculty salaries giving de-
tailed comparisons based on professional at-
K tributes common to both sexes. Discusses ar-
guments which have been proposed to explazn
or justify lover salaries for woaen.
XIvVv "lLabor Department rules bar
] sex discrimination on federal contract work."
Higher_ Education_and National Affairs.
19(21): 4. June 12, ., 1970.
. . §
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XIx Lamber, Julia C.

. "Equal rights for women: The need for a
national policy."

Indiana Law_Journal. U46:
373-391.,

Stresses the need for a national policy
on equal rights for women and discusses the
Equal Pay Act of 1963, Title VII of the Civil
Rights Act of 1964, state protective lavs,

the Fourteenth Amendment, and the Equal
Rights Amendment.
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XII, XIII, XIV -Landau, Eliot A., and Kernit
Dunahoo.

"Sex discrimination in employment: A
survey of state and federal remedies." Drake
Lav_Review. 20(3): 417-527. June 1971,

Analyzes and discusses recent changes in
constitutional, statutory, case, and

adeinistrative law concerning sex discrimina-
tion in employment.
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13 VIA Levin, Arie, and Linda
g Duchan.

"Women in academia, a study of the ’

hiring decisions in departments of physical
science." Science. 173(4000): 892-895.
September 1971. :

: Vil Levis, Bdwin.

"Women in graduate school.®

Graduat
: ‘Comment. 12(1): 29-34,

1969. =~
Contends that the primary barrier

interposed between the intelligent woman and
the completion of a graduate prograa is

. marriage and family responsibility. Presents
reasons for women continuing their education.

VIA "Liberating academes."

: Saturday Review. 54: 48,

March 20, 1971,
VI, XII

Logan, Albert A, °

3 ) "Universities. told they must grant equal
3 opportunity to women."

Chronicle of Higher
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XII, XV

XII, XIII

VIA
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ucation. 4(36): 5. July 6, 1970.

Logan, Albert A.

“Women seek U.S. action on alleged bias
at four universities; Harvard investigated."

Chronicle of Higher Education. 4(27): 3.
April 13, 1970.

London, Jack.

"Continuing education of women: A
challenge for our society." Adult
Leadership, 14: 326-328. April 1966.

Longvwell, Marjorie.

"The American woman then and now."

Delta_Kappa Gamma Bulletin. 36(1): 28-32.
February 1969.

"Love's labors lost: New
conceptions of maternity leaves."
Harvard Civil Rights_law Review. 7(1):
260~ 297. January 1972.

Discusses Title VII of the Civil Rights
Act of 1964, state fair employment practices
legislation, and the equal protection clause
of the Fourteenth Amendment as three expres-

sions of positive law most frequently invoked
to remedy 2nd prevent discriminatory

eaployment practices involving laternity
issues.

Lyon, Rhee..
"Married wonmen and the academic tradi-

tion." Journal of Hi igher Education, 35:
251~ 255, uay 1964,

McDaniel, Richard A.

“Sex discrimination.” Rutgers Camden
Lay_Journal. 2: 267-284. .Pall 1970.

Explores the scope and administration of
the provisions of Title VII of the Civil

Rights Act of 1964 through examination of its

legislative history, the guidelines vhich

:
5
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VII, VIA, XIII

XII, XIII

have been issued by the administrative
agency, vrobleas of judicial interpretation,
and the relationship of Title VII to state
protective laws.

McKay, Robert B.

"Homen and the liberation of legal edu-
cation." @Homen Lawyers_Journal. 57:
139-143. Pall 1971. ,

Describes the role that women, particu-
larly women lav students, have played in the
revitalization of legal education.

"Nandate of Title VII of the

. Civil Rights Act of 1964 to treat women as

individuals."” .
Georgetown Lay_Review. 59: 221-239. Octo-
ber 1970.

Defines and gives the purpose of Title
VII's prohibition of sex/discrimination as
expressed by Congress and the EEOC. Comments

- .on the judicial enforcement of its

prohibition.

Margolin, Bessie.

"Equal pay and equal employament
opportunities for women." New_ York Universi-

ty. _Conference on Labor. Proceedings. 19:
297-315. 1967.

Discusses the Equal Pay Act of 1963 in
context with Title VII of the Civil Rights
Act of 1964. 1Includes a chronology of the
Act of 1963, its background and scope, the

.common background of the two Acts, and spe-
cific accomplishments and effects. .

Bercer, Blaine E., and Judson Pearson.
“Personal and institutional characteris-

tics of academic scientists."™ Sociolodgy_and

Social Research. 46: 259-270. April 1962.
Details certain status and attitudinal -

characteristics of American acadenmic
sociologists. o

P, WU RO YSSSNIREL te




43

Merideth, Elizabeth, and Robert Merideth.

"Adult women's education: A radical
critique.™ National_ Association of_Woamen
. Deans_and_cCounselors. Journal. 34:
111-120. Spring 1971.

Criticizes existing neasures intended to
meet the needs of vomen, especially adult
women, in universities. Proposes alternative
measures which they feel every college and
university should consider adopting.

VIA "Michigan deans approve statement
on nepotism."
Higher Education_and Natlona;_Affg;rs.

20(4): 10. January 29, 1971.

XIV "Michigan files woman staff

goals with HEW."

Higher_ Bducation_and National Affairs.
20(10):  10-11. HMarch 12, 1971,

X1I Miller, Robert Ss., Jr.:

"Sex discrimination and Title VII of the
Civil Rights Act of 1964." Minmesota Law
Review. 51: 877-897.. April 1967.

By analyzing the provisions of the Act,
describing the legislative history of the sex
provisions, and discussing the constitutional
and legislative aspects of classification by
sex, the article considers the special prob-
leas raised by the ban on sex discrimination.

XII Mink, Patricia.

"Pederal legislation to end discrimina-

tion against women." Yalparaiso University
, Lav_Beview. 5: 396-414. 1971. .

Outlines specific legislative changes
needed to attain the goal of equal
opportunity for women.

VIA, VII Hitchell, Joyce, and Rachel R.

. Starr.
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XII, XIII

VIl

Vi, VII, XxII
XIII,XIV

4y

“A regional approach for analyzing the
recruitment of academic women." American_Be-
havioral Scientist. 15(2): 183-205.
November-December 1971..

Reports findings and discusses the use-
fulness of a regional study on tle
recruitment of academic women.

Moody, Lizabeth A.

"The Constitution and the one-sex col-
lege." Cleveland State Law nev1ev. 20:
465-471. Septenber 1971.

Examines cases concerned with the one-
sex college.

Moran, Robert S.

"Reducing discrimination: Role of the

Equal Pay Act." Monthly Lagor Review. 93:

Limited to actions taken by the Federal

Government, the article concentrates on the
Equal Pay Act of 1963.

Morse, Jean A., and Catherine B.
Brunch.

"Gifted wvomen: More issues than
ansvers." Educational ﬂorlzogs. 49 (1) s
25-32. February 1970.

Exanines the issues and problem areas
facing gifted women. Only a short paragraph

is concerned with admissions barrzers and the
vomen student.

Murray, Pauli.

"Economic and educational
inequality based on sex." Valparaiso Umjiver-
sity_Lav Review. 5: -237-280. 1971.

An overview of sex discriaination with
eaphasis on inequality in education, in
appointments, in income, in promotions, and
in tenure. Discusses discriminatory admis-
sions policies. Remedies including judicial

approaches, Executive Orders, affirmative }

action programs, and proposed legislation are
included.
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XII, XIV

Hurray, Pauli, and Mary
Eastwood.
®Jane Crov and the law: Sex discrimina-
tion and Title VII." George Washington_ Law
Review. 34: 232-256. December 1965.
Examines the extent to which the Consti-
tution may protect women against discrimina-
tion. Discusses 1nterpretat10n of the sex
discrimination provxsxons of the equal
emplcyment opportunity title of the Civil
Rights Act of 1964.

- Myers, Cora H.

"Special problens encountered by mature
vomen undergraduates."™  National Association
.of Women_peans_and Coun §el.ors._ Journal. 27:

. 137-139. sSpring 1964.

Nash, Peter.

w"Affirmative action under Executive
Oorder 11246." New York Oniversity Lau
Review. 46: 225-261. 1971.

Describes efforts of the Office of
Pederal Contract Compliance to give the
affirmative action obligation specific con-

.tent, but to avoid reverse discrimination.

National Education Assoc:.at:.on.
Research Division.

"Faculty salaries in coneges and uni-
versities. 1969-1970." NEA Research
Bulletin. 48: 58-61. . May . 1970.

National Research Council.
National Academy of Sciences.

"careers of Ph.D.'s: Academic vs.
nonacademic." Career r. PBatterns Rep__t. 2:
69-980 196.80

Aanalysis of career patterns of vwomen

"Ph.D.'s through tables and their explana-

tions.

National BResearch Council.
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National Acadeay of Science.
"Profiles of Ph.D.'s in the sciences."
Career_Patterns Report. 1: 53-61. 1965.
Analyzes and comments on female
doctorate holders. Tables include . employers
of vomen doc‘orate holders, their geographic

location and migration, and their on-the-job
functions.
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VI, VII, XIV Neugarten, Bernice L.

“Women in a university.”™  School Review.
79(1): 109-114. November 1970.
Identifies certain problems facing fac-
ulty and women students. Suggests specific
recommendations for these najor findings.
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VII, XII
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"A nev foundation."

Newsweek. 79(25): 67. June 19, 1972,
’ VI, VII "Nev wvomen and the campus."
Colleqe Management. 6(11): 4. HNovember
1971, :
VIiI Norris, Prank.
"Medical womanpower." New England
Journal of Medicine. 281(16): 910-911. Oc-
tober 16, 1969. :
XII Oldham, James C. x
"Sex discrimination and state protective '
. laws." Denver Law_Journal. 44: 344-376.
Summer 1967.
Analyzes the degree of conflict between
Title VII of the Civil Rights Act of 1964 and
! . state protective laws, giving a capsule
| history of the sex discrimination provision
E and judicial views and pre-emption.
|
' VI, vix Oltman, Ruth. ‘
"Campus 1970: Where do we stand?"

. American_Association_of University Women.
Jourpal. 64: 14-15. November 1970.
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Painter, Edith.

"gomen: The last of the discriminated."

natlonal Association of Nomens Deans and

Counselors. Journal. 34: 59-61. #inter
. 1971,

Parrish, John B.

"Coaing crisis in women's higher educa-
tion and wvork."

versity Women. Jourmnal. 64(2): 17-19.

Parrish, John B.

“professional womanpower as a national
resource." Quarterly Review of Economics_and
Business. 1: 54-63. February 1961.

Examines the progress in doctoral train-
ing over the years, the relative decline in
doctorates, and the relative decline in high-
level teaching and research. Explains these °

relative declines and gives needed changes.

. Parrish, John B.

“Homen in top level teaching and re-
search." American Assocjation of University
Nomen. Journal. 55(2): 99-103, 106-107.

January 1962.

Also In: Discrimination Against Women.
Hearings. Part II. pp.. 1617-1022.

Sumaarizes data on the utilization of
women on faculties in leading institutions of

higher education as compared with the rest of
the educational structare. .

Patterson, Michelle.

"Alice in Wonderland: A study of women

.faculty in graduate departments of sociolo-
.gY." American_Sociologist. 6: 226-234.

August 1971. .

Explores the experlences of women facul-'’
ty in graduate departments of sociology and
attempts to analyze the personal and organmi-

zational factors that affect academic wvomen's
careers.

American Association of Uni-

Mo
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VI, VvII, XIV

I, II, VI, VII

"Percentage of wvomen in college
jobs said about same as in 1910."

Higher Bducation and National Affairs.
22(11): 7. HMarch 19, 1971.

Peterson, . Esther.
“Outlook for. vomen." "American_ Associa-

stion_of School Administrators. Official

. Rggort. 1965: 62-74. 1964-1965.

Text cf a speech given by MNrs. Peterson
at the Association's annual convention. Dis-
cusses patterns in a woman'’s life and gives
brief mention of legislation which will
affect these patteras.

Peterson, Esther.
"Working women." Daedalus. 93(2):
. 671-699. sSpring 1964.
Also In: Lifton, Robert J., ed. The

Woman in_ America. Bostom: Beacon Press,

1965. pp. 1WL-172.

BReviews the history of women in the
labor force aentioning, in passing, the edu-
.cation of these vomen.

Pifer, Alan. : .
#"A fuller role for women." Chronicle of

Higher Education. 6(13): 12. January 3,

. 1972.

"Policies and practices should reflect
college commitment to equality."”
College and University Business. 48(2):
79-83. Pebruary 1970. :

Presents nine recoamendations which
conid help eradicate sexisa from higher edu-
cation, .

Pollock, Mordeca J.
®“Changing the role of women." American

Journal of Orthopsychiatry. 41(5): 716-724.

. October 1921.
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49

Reviews the main currents of the women's
movement with reference to women's education
and discrimination in employaent.

Popper, Herbert.

"ghat you should know about women
engineers." Chenical Bngineering. 74(19):
165-172. Septeaber 11, 1967.

Also In: Theodore, Athena. The Profes-
sional Woman. pp. 635-646.

_ Bxamines the validity of some of the

- reservations a male engineer or manager may
have about giving women engineers a bigger
role. Discusses increasing the enrollaent of

. engineering and suggests positive action to
increase the supply of women engineers.

Povers, M.P.

"End discriaination to hold onto federal
funding: University of Pittsburg." College
Hanagement. 6: 24-26. HNay 1971.

Pressman, Sonia.

"The quiet revolution: The E.E.O. C.'s
rulings under the sex discrimination
provisions of Title VII of the Civil Rights

Act of 1964." Family Law_Quarterly. U4(8):
31-43. 1970.

Bxamines the role played by the Bgual
Employment Opportunity Commission in its
capacity as administrator of the sex discrim-

. ination provisions of Title VII of the Clvil
. Rights Act of 1964.

"Race, sex bias reported in
admissions."

Chronicle of Higher Bducation. 4(31): 8.
Bay 11, 1970.

Ravalt, uaréuerite.f
"The BEqual Rights Asendment.® Hoaen

. Lawyers Jourmal. 57(1): 7-11. Winter 1971.

Composite history and argument in sup-
port of passage of the Equal Rights
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Ravalt, Marguerite.

"lLegislative history." Women Lawyers
Jourmal. 57(1): 19-21. HWinter 1971.

I ANEPRLED B

II, VIA, VII “Rebelling women: The reason.”

U.S. News and World Report. 68(15): 35-37.
April 13, 1970.

Also In: Discrimination Against_ Women.
Hearings. Part I. pp. 21-28.

Discusses reasons vhy women are
coaplaining about discrimination in teras of
the earnings, opportunity, overtiae,
qualifications, unemployment, experience, and
professional gaps. Why wvomen work and ayths

about wvomen are also included in the discus-
sion.

1 D e 1A RTINS T AT SR Y e

VIA, VII "RBep. Griffiths says colleges discriminate
against women and girls."

Higher Bducation and National Affairs.
19(10): 2. BHBarch 13, 1970.

Riesman, David.

"some dilemmas of women's education.”™
Educational Record. 46: 424-434, Fall

1965.
Discusses the sociology of femaleness

and maleness and how this affects the number
of females in certain "pmale" fields.

Robin, Stanley.

“The female engineer." 1In:

Perrucci,
Robert, and Joel E. Gerstl.

The Engineers

and_the Social System. New York, New York:
Wiley and Soms, 1969. pp. 203-218.
Also In: Theodore, Athena. The Profes-
sional Womap. pp. 397-413.
: Reviews data on females in engineering

and concludes that they will compose a minute
and marginal segment of engineers.
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Roe, Anae.
"Romen in science." Personnel_and
Guidance Journal. 44: 784-787. April 1966.
Presents the reactions of eminent re-
search scientists vhen questioned about their
opinions of vomen graduate students.

Rossi, Alice.

“Discrimination and demography restrict

opportunities for academic wvomen." College
and_University Business. 48: 74-78. Febru-
ary 1970.

Also In: Discrimination Agqgainst Women.
Hearings. Part II. pp. 923-926.

Reviews the status of voamen in our aca-
demic institutions in the past three decades.
Bvaluates hov the factors of motivation and
discrimination bear upon the role of women in
both higher education and the job world.

Rossi, Alice S.

®Equality between the sexes."
93(2): 607-652. Spring 1964.

Also In: Garskof, Hichele H. Roles
Homen Play: Readings Toward Woamen's

Also In: Lifton, Robert J., ed. The
Homan in_ America. pp. 98-143.

Discusses the three questions: 1. Why

Daedalus.

. Was the momentum of the early feainist

movement lost? 2. Why should American
society attempt to reach a state of sex
equality? 3. What are the means by which ‘ |
egquality between the sexes can be achieved?

Rossi, Alice S.

®Job discrimination and what vomen can
do about it." Atlantic Monthly. 225(3):

Also In: Discrimination Aqainst Homen.

Rossi, Alice S.
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Vi, VII

II

VI, VII

XII, X1V

VII, VIII

"Report of the Committee on the Status
of Women in the Acadeaic Profession.®™ Ameri-
can Association of University Professors.
Bulletin. 57: 215-220. June 1971.

Discusses action taken concerning

.women's rights ia higher education. Deline-
ates areas for further concern.

Bossi, Alice S.
®Status of women in graduate departaments
of sociology: 1968-1969." American
Sociologist. 5(1): 1-12. Pebruary 1970.
Also In: [Ciscrimination Against Romen.
Hearings. Part II. pp. 1242-1256. ,
Reports the status of women as students,

faculty, and research personnel in graduate
departeents of sociology.

Rossi, Alice S.

“gomen in science: Why so few?® Sci-
ence. 148(3674): 1196-1202. 1965.
. Also In: Theodore, Athena. The Profes-
sional Woman. pp. 612-628.
Also In: Safilios-Rothschild,
. Constantina. Toward a Sociology_ of Women.
pp. 141-153. '
Contends that social and psychological
influences restrict wvomen's choice and
pursuit of careers in science.

Ruben, Alan K., and Betty J.
willis. :
"Discrimination against women in

caployment in higher education.™ Cleveland
State_law_Beview. 20(3): 472-491. Septeam-
ber 1971.

Presents comparative data on women and
men's salaries and rankings in higher educa-
tion. Discusses legislative decisions and
affirmative action plans in promoting equal

emplcyment opportunity for women in higher
education.

Sandler, Bernice.
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II, VII, XII

Vi, XII, XIII

nghat women really wvant on the -

campuses."” Chronicle of Higher Education.
6(29): 8. April 24, 1972.

Sasscwer, Doris L.

"The legal profession and wvomen's
rights.® Rutgers Law Review. 25(1): 54-66.
Pall 1970.

Examines charges raised by wvoaen on the
infringement of their rights.

Sasscver, Doris L.
®Legal rights of professional woaen."

Contemporary Education. U43(4): 205-208.
Pebruary 1972.

Scates, Alice Y.
“Homen moving ahead.* American_Educa-
tion. 2(3): 1-4. March 1966.

Schiller, Anita BR.
®Acadeaic librarians' salaries." Col-

. lege and Research Libraries. 30(2):
101-111. NBarch 1969.
Compares salaries of male and female
librarians of similar qualifications.

Schiller, Anita R.
"Widening sex gap.™ Library_ dJournal,

" 94: 1098-1100. Harch 15, 1969.

Schuck, Victoria.

“Reports of the APSA Committees: Part
II of the Coamittee report, some comparative
statistics on women in political science and
other sciences." Political Scientist. 3:
357-361. Summer 1970. . _

Describes the results of a questionnaire
designed to deteraine the differential status
of women in departments of political science
and other social sciences. Statistics
include number of doctorates and faculty in
the different departaents.

7%




VIA, VII, XIV

Schuck, Victoria.

"Women in political science."™ Political
Scientist. 2: 642-653. Fall 1969.

Also In: Discrimination Against Women.

Discusses preliminary observations of a
study of the role of academic women in
political science. Statistics given include:
1. MNumber of women receiving Ph.D.'s, 2.
Number of faculty members by size of depart-
ment and by type of institution, 3. Distri-
bution of faculty by department size, type of
institutions, and undergraduate or graduate
offerings, 4. Paculty women by rank, and 5.
Distribution of male and female faculty.

Schvartz, Jane.
"Statistics make a telling point.™

Journal of College Placement. 30(1): 35-36.

October 1969.

Scott, Ann.

“"The half-eaten apple.™ Reporter. pp.

Also as ED 041 566.

Also In: Discrimipation Against Women.
Hearings. Part I. pp. 212-234.

Beports on sex discrimination at the
University of Buffalo and in universities in
general. Presents a model affirmative action
plan.

Scully, Malcola.
"Women in higher education: Challenging

the status quo." Chronicle of Higher Bduca-
tion. 4(18): 2-S. FPebruary 9, 1970.

®Second sex at Tufts. Part I."

The Tufts Criterion. pp. 1, S. October
1971. :

®Sex discrimination and equal
protection: Do we need a constitutionmal

78




XIXI, XIII

amendment?"

Harvard lLav Beview. 84: 1499-1524. April
1971. Presents arquaents for and advantages
of a constitutional amendaent granting egqual
rights to wvomen.

#Sex discrimination in college adaissions:
The quest for equal educational
opportunities.”®

Iowa Law Review. 56: 209-221. October
1970.

Contends that based on equal protection
arguments, there appears to be no compelling
reascn for courts to uphold discriminatory
practices of state colleges and universities.
Discusses the necessity of showing state
action in order to conclude that the
violation of the equal protection clause has
occurred in private educational imstitutionms.

"Sex discrimination in eaployment:
An atteapt to interpret Title VII of the
Civil Rights Act of 1964."

Duke_Law _Journal. 1968(4): 671-723. August

1968.

Coapares the conclusions reached by the
lover federal courts and the Equal Employment
Oopportunity Commission with the Act's
legislative history. Attempts to coastruct
an analytical framework within vhich the
meaning of the sex discrimination ban may be
determined.

Shaffer, Harry 5., and Juliet P.
Shaffer. _
wJob discrinination against faculty
vives: BRestrictive eamployment practices in
colleges and universities.® Journal of
Higher Bducation. 37: 10-15. January 1966.
Also In: Discrimination Against Women.
Hearings. Part II. pp. 1022-1023.
Discusses the frequently tolerated, if
not actively supported, anti-nepotisas rules.

Shaffer, Helen B.,
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& VI, XV “Status of vomen." ‘Editorial Research
i Reports., 2(S5): 565-585. August 5, 1970.

¥ Collection of essays including women's
% drive for equal opportunity, women in

3 eamployment, education, and politics, and

> issues for equal rights.

3 VII

Shaman, Jeffrey N.

"College admission policies based cn sex
and the equal protection clause." Buffalo
Lav_Review. 20: 609-623. 1971,

Lot n s

VIA, XIII, XIV Shapley, Deborah.

"Oniversity vomen's rights: #hose feet -
are dragging?" Science. 175(4018):
. 151-154, January 14, 1972.

Also In: Congressional Record. 118:
S64-565. January 19, 1972.
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VIA, VII Shovalter, Elaine.

"Women and the university.™ Princeton

Alumni Weekly. 70(18): 8-11. February 24,
1970.

ARk o et

VIA, XIII Sigvworth, Heather.

“"The legal status of anti-nepotism requ-

lations.® American Association of University

Professors. Bulletin. 58(1): 31-34. March
1972,

R asioh i untodte e a ot

XIIX "Simchak, Morag H.
"Equal Pay Act of 1963: Its implementa- ‘e
‘tion and enforcement." American Association
of University Women. Journal, 61: 117-119,
1968.
VI

Simon, Rita J., and Evelyn Rosenthal.
"Profile of the woman Ph.D. in econom-
ics, history, and sociology."® American Asso-

ciation of University Women. Journal. 60:
. 127-129. March 1967.
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VIIi, Xiv

VI &

IVA

57

Simon, Kita J.; Shirley Clark;
and Larry Tifft.

®"0f nepotism, marriage, and the pursuit
of an academic career." Sociology of Bduca-
tion. 39(4): 344-358. Pall 1966.

Reports that about 15% of the married
wvomen wvith Ph.D.'s believe anti-nepotism reg-
ulations have hurt their careers, not as
barriers to entry into the academic market,
but as barriers to advancement, to gaining
tenure, and to salary gain.

Simon, Rita J.; Shirley M.
Clark; and Kathleen Galway.
"The woman Ph.D.: A recent profile."
Social Problems. 15: 221-236. Fall 1967.
Describes the characteristics of eam-
ployed women who received their doctorates in
four major academic divisions from 1958-1963.

Simpson, Elizabeth J.
"Move over gents." American Education.
6(10): 3-6. December 1970.

Simpson, Elizabeth J.

"Women's 1lib is here to stay." American
Yocational Jourmal. 45: 18-20. Decenmber
1970.

Simpson, Lawrence A.

"Attitudes of higher education employing
agents towvard academic vomen." Graduate
Comment. 12(1): 41-46. December 1969.

Presents data obtained as a result of a
study to determine wvhether employing agents
in higher education would express
discriminatory employment attitudes toward
wvomen presented as being equally qualified
with male competitors or having superior
qualifications.

Simpson, Lawrence A.
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“Hyth is better than a miss: Men get
the edge in academic employment." College

and Unjversity Business. 48: 72-73. Febru-
ary 1970.

Also In: Discrimination Agajnst Women.
Hearings. Part II. pp. 920-922.

A 1o DA

Smauts, Robert W,

"The female labor force: A case study
in the interpretation of historical statis-
tics." American statistical Association.
Journal. 55: 71-79. HMarch 1960.

Evaluates the United Sates census data
on the employaent of women.

Somerville, Rose K.
®"Women's studies.” <Today's Education.
60(8): 35-37. ¥November 197%1.

Stritter, Prank T.; Jack G.
Hutton; and W.P. Dube.
®Study of U.S. medical school
. applicants, 1968-1969." Journal of Nedical
Bducation, . 45(4): 195-209. April 1970.
Presents and discusses medical school
.application activity for the class entering
U.S. medical schools during the 1968-1969 ac-
ademic year. Table 6, page 204, lists com-
parative admissions data for men and women
1960 through 1969.

- VII, XII “Summary of higher education bill;
Senate passes it, 63 to 15."

Chropicle of Higher Bducation. 6(34). HMay
30, 1972.

"Survey shows gain in women,

Negroes on governing boards."™

Higher Rducation_and National Affairs.
19(13): 6. april 10, 1970.

VIA, XXII Swerdling, Daniel.




vi, VII, XII

"The woman power problem." Yew
Bepublic. 164: 11-13. March 20, 1971.

Thornton, Anne, and Linda Davis.
®Homen at Harvard Law School.® Harvard

Lav_School Bulletin. 21(S): - 34-35. June
1970. .

Tillett, Gladys A.

"Elimination of discrimination against
vomen."”™ U.S. Department of State. Bulletin.
. 55: 284-288. 1966.

Discusses the declaration drafted for
the 19th sessior of the U.N. Commission on
the status of Homen which calls for all meas-
-ures appropriate to the abolition of laws,
customs, regulations, and practices which
discriminate against vomen and for steps to
educate public opinion and direct national
aspirations to eliminate any idea of the
inferiority of women.

Tobias, Shelia.
"Femala Studies: Its origins, its or-

' ganization and its prospects.™ 1Imn: Dahl,

K.H. BReport on Romen at the University of
Delavare. HNewark, Delavare: Umiversity of
Delavare, 1971. (ED 056 631).

Tobias, shelia.

"Put a woman into my department?" Col-
legde _and University Personnel Association.
Jdournal. 22: 86-91. HMay 1971.

Analyzes the folloving three areas ccn-

" cerned with equalizing opportunities for

women: 1. Federal Government and its iample-
mentation of quidelines in regard to patterns
of sex discrinination in universities, 2.
Radical feminists, and 3. Acadeamic depart-
aent heads. -

Trecker, Janice.
"Woman's place in the curriculums.” Sat-
.urday Review, 54(42): 83-86, 92. October
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VI, VII

ViI, XIv

VIII

VI

VI

XIvV

60

16, 1971.

Discusses the structure of women's stud-

ies and their relation to the overall univer-~
sity progras.

Truex, Dorothy.

"Education of women, the student person-
nel profession, and the new! feainism."
National Association_of_ Women Deans_and

Counselors. Journal. .35(1):

13-20. Pall
1971.

Analyzes the education of vomen and the

. position of women in the student personnel
profession.

Truex, Dorothy.

¥YFocus on feminine ferment."
Student_Personnel. 11(5):
ber 1970.

Conments on the oppression of college

. vomen students and outlines ways in which
this might be changed.

College
323-331. Septea-

Tuttle, Helen W.

"Women in acadeamic libraries.”™

Library
Journal. 96: 2594-2596.

Sept. 1, 1971.

Tyler, Leona B.

"Must university adaministration remain a
man's world?"®

Graduate_Comment. 12 (1):
6-1 1 Y 19690 .

Considers women in university
administrative positions, their social

barriers, and the attitudes of the women
theaselves.

“U-4 nearing agreement with HEW on
charges of sex discrimination."

er Education and National Affairs.
19(43): 3. December 11, 1970.

"United Wationms Deciatation on
the Elimination of Discrimination Against

- 81
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XIV

XII, XIII

- VIA

XII

II

X1V

VIA, VII

61

3

[l

Women."

Labour Gazette. 68: 100-101. 1968.

"University vomen issue guidelines

on sex bias."®

Chronicle of Higher Educatiop. 6(1): 6.
Septeamber 27, 1971.

Vaas, Francis J. .
¥Title VII: Legislative history.m
Boston _College Industrial and Commercial Law
Review. 7(3)y 431-458. Spring 1966.
Discusses the legislative history of
Title VII including its Section 702 exempting
educational institutionms. , '

"virginia Freyeramuth: Due process denied.n

e e e — s A A S S S S e S WD Sl

Comsunique. 1(3): 1-4. MNay 1972.

Vladeck, Juditho ©

"The Equal Pay Act of 1963." New_York
University. Conference on Labor.
Proceedings. 18: 381-399. 1966.

Discusses the Equal Pay Act of 1963, its
history, requirements, and prospects for
progress. ] . '

Waldman, Blizabeth.
"Changes in the labor force activity of

vomen." Monthly Labor Review. 93: 10-18.

June 1970.

Provides ‘background information on the
status of women in the past. Reviews women's
role in the labor. force today.

"What HEW requires for sex equality."

College and University Business. 50(1): 16.
January 1971.

"What? No degree for woamen's lib2?"
College Management. 5: 14-17. December
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IV

Iv, VI
VIA, VII
VI, XIV
I1I, IV

62

1970.
White, Martha. .

"Psychological and social barriers to
vomen in science." Science. 170(3956):
413-416. October 1970.

Also In: safilios-Rothschild,
Constantina. Toward_a_sSocioloqy_of Women.
pp. 300-308. '
Whitney, Mary E. .

“The struggle to attain coeducation."
National Association_of Homen Deans_and -
Counselors. Journal. 34(1): 38-43. Fall
Reviews the historical and legal events |
leading to the establishment of coeducation '

at the University of virginia.

Whitney, Mary E. o
"Women student personnel adepinistrators:

. The past and future." Journal of College

Student Personnel. 12(1): 7-10. 1971,

Wilcox, Thomas. :

"The lot of the woman: A report on the
National Survey of Undergraduate English Pro-
grams." Association of Departments of Eng-
lish. Bulletin, 25: 53-59. %ay 1970.

"d§omen Ph.D.'s hurt more than men by,job,shprtage,
sucrvey shovws."

Chronicle of Higher Bducation. 5(11): 4.
January 11, 1971. . -

"Women's colleges and the rise of

coeducation." L

In: Brubacher, John; John Seiler; and Willis

Rudy. Higher Pducation_in Tramsitionm; A

History of American Colleges and Universi-

ties. 1636-1963. New York: Harper and Row, .
1968. pp. 66-71. ’ - ;
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"Women's group charges college sex discr1n1nat10n."
Higher Bducation and National Affairs.
19(6): 12. Pebruary 13, 1970.

Yount, D.

"Women undergraduates discover physics,
is still a man's world." Physics_Teacher.

- 83 193-194. april 1970.
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XII, XIII, XIV

11, vi, viI

X, XIII

II, IX

XII

II, XII, XIII

64
GOVERNMENT DOCUMENTS

U.S. Women's Bureau. ]
American_Women_at_ the Crossroads: Di-

rections_for the Future; Report of the

e ——— it G

Fiftieth Anniversary Conference on Women.
Washington, D.C.: GPO, 1971. )
Reports recommendations froam the various

meetings during the conference. o

Interdepartaental Committee

on the Status of Wonmen.

American Women 1963-1968. Washington,
D.C.: GPO, 1968.

Sumamarizes the work of the
Interdepartaental Committee and the contribu-
tion of the Citizens' Advisory Council.
Presents reconmendations for action- adopted

by the Council.

U.S. Women's Bureau.

Background Facts on_Wopsn Workers in_thy
Onited States. Washingtonm, D.C.: U.S.
Women's Bureau, 1970.

Also In: Congressional Record. 117:
S8647-S8649. June 9, 1971.

Presents data on the characteristics of

women in the labor force.

U.S. Women's Bureau. ‘
: Digest of State Equal Pay_ Laws. Wash-
ington, D.C.: GPO, January 1965.

Summary digest of state equal pay lawvs,
their coverage, adasinistrative authority, and
enforcement.

oy 8

U.S. Departmeant of Labor.
Wage and Hour Division.

: Equal Pay. Washington, D.C.: GPO,
1971.

Di!cusses the Equal Pay Act of 1963, its
purpose, coverage, and basic provisions.

t 88

i
}
{
1
§
R
i




II, VII, X
XIv

II

II, IX, XII

XIT

- U.S. Women's Bureau.

Conference cf Expanding Employment
Opportunities for Career Woamen,
Los Angeles, 1966.

Exploding the Myths. - Washington, D.C.:
U.S. Departxent of Labor, 1967.

Explores the means by wvhich
opportunities can be exranded for the crain-
ing and employment of wvomen in professional
and techaical jobs.

U.S. Women's Bureau. :
- Pact_Sheet _on_the Earnings Gap. Wash-
ington, D.C.: GPO, 1970.
_Also In: Discgrimipation Aqajnst Women.
Hearings. Part I. pp. 17-21.
Also In: Congressional Record. 117:
S8644-s8645. June 9, 1971.

U.S. Equal Opportunities

Commaission. g :
Pactg About Title VIJ of the Civil

Bights Act of 1964. Washingtom, D.C.: GPO,
1968. |

U.S. Women's Bureau.

Handbook_on_Homen _Korkers. Washington,
D.C.: GPO' 1965""0 .

Asseables factual information covering
the participation and characteristics of
vomen in the labor force, the patterans of
their employment, their occupation, their
income and earnings, their education and
training, and the rederal and State lavs
affecting the employment and the civil and
political status of vomen.

Laus_on_Sex Discrimination_in -
Enployment. Washington, D.C.: GPO, 1970.

Discusses the Pederal Civil Rights Act
of 1964, state fair eaployment practices
lavs, the rélationship between state fair
employment practices laws, and state
protective labor legislation for women, and

/
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equal employment opportunity by federal
contractors.

President's Task Force on Women's
Rights and Responsibilities.

. A_Matter of Simple_Justice. Washington,
D.C.: GPO, April 1970.

Also In: Discrimination Against Women.
Hearings. Part I. pp. 37-75. *

Also In: Equal Rights Amendment.
Hearings. pp. 753-793. '

Also In: Egqual Rights for Men_and
Somen, Hearings. pp. 683-723.

Also In: Tax Proposals Contained in_the .
President's New Bconomic Policy. Hearings.
pp. 819-857.

Enumerates recommendations presented by
the Task Porce.

Interdepartaental Committee on the
Status of Women. 1968; Time for_Action.

Washiagton, D.C.: GPO, 1969.

Reports the highlights of the fourth
National Conference of Commissions on the
Status of Women, providing excerpts from the
speeches, reports, and discussions including
equal employment, child-care services, and
other subjects.

II, X, XII Progress_and_Prospects:
Report of the Second_HNational Conference_ of

Goyernors'! Commissions_on the Status_of
. ¥omen, o
Co-sponsored by the Interdepartmental
Committee on the Status of Women and the
Citizens' Advisory Council on the Status of
Women, July 28-30, 1965. Washington, D.C.:
. GPO, 1965. _
Collection of excerpts from speeches
given at the conference and sunlari?§ of the
)

various workshops.

i

XII, XIII, XV Citizens® Advisory Council
on the Status of Women.




XII, XIII,

XIv

The Proposed Equal_Rights Amendment_to
the Unjted States_Constitution. Washington,
D.C.: Citizens' Advisory Council on the
Status of Womer. March 1970. (Memorandunm).

Reviews the history of the amendments
and discusses laws which discriminate on the
basis of sex, the position of women under ex-

.isting constitutional provisions, objections

to the proposed amendment and Executive Order
11246€.

Indepartmental Committee on the Status of
Women. R

Report_on_Progress_in 1965 on the Status
of Woamen. Washington, D.C.: GPO, 1965.

Reports significant accoaplishments on
the status of women across the Nation,
including those improvements brought about by
the public sector of society and the efforts
of private agencies; mainly volunteer organi-
zations, service agencies, and professional
societies.

Indepartmental Committee on the Status
of Women. o

Report on_Progress_in 1966 on_the Status
of Women. Washington, D.C.: GPO, 1966.

U.S. Women's Bureau. -

Sex Discrimipation in Employment
Practices. Washington, D.C.: GPO, 1968.

Conference report including an explana-
tion of Title VII of the Civil Rights Act of
1964 and further interpretations of laws and
orders concerned with sex discrimination.
Lists principal steps for affirmative action
to eliminate sex discrimination.

Taylor, Jean A.

. Special Report_on_Women_and Graduate
Study, washington, D.C.: U0.S. Department of

Health, Bducation, and welfare, 1968.

U.S. Women's Bureau.

59




II, X, XII
XIIr, xv

k XII, XIII, XV

Suggested Lanquage_for_a State Act_to

Abolish Discriminatory Hage Rates_Based on
Sex, Washington, D.C.: GPO, December 1964.

Interdepartmental Committee on the
Status of Woaen.

Targets_for_Action. Washington, D.C.:
GPO, 1967.°

Summarizes and provides excerpts froa
the speeches, discussions, and conclusions of
the sessions of the 3rd National Conference
of Commissions on the Status of Women.

U.S. Women's Bureau. '
Trends_in_the Educational Attainnment of
Somen. Washington, D.C.: GPO, October 1969.
Contains statistics on advanced degrees
azarded to women and labor force participa-
tion.

U.S. Women's Bureau.

Underutilization of WOmen _Horkers.
Washington, D.C.: GPO, 1971.
- Includes brief summary statements and
charts documenting aspects of the -
underutilization of women workers.

Citizens' Advisory Council on the
Status of wWomen.
1971 Homen _in 1970. Washington, D.C.: GPO,

Also as ED 053 358.

Report of the Council concentrating on
equal legal rights, maternity leave for ea-
pPloyed wvomen, equal employment opportunity,
part-time employment, child development pro-
graas, and occupational counseling. Offers
recommendations concerning the status of
vomen.

Citizens' advisory Council on the
Status of Woaen.

Womep jp_1971. washington, D.C.: GPO,
1972,




Summarizes the status of wvoamen, '
eaphasizing the legislation, judicial and
administrative actions, and work of the
Council. oOffers recommendations to improve
the status of woamen.

U.S. Department of Labor.
Manpover Administration.

"Women professional workers." 1In:
Hanpover Report of the President. Washing-
ton, D.C.: GPO, 1970. pp. 185<189.

Discusses the number of women in select-
ed professional fields, factors affecting
vomen's choice of profession, and the need
for broader professional opportunities.




XV

II, v, vI
VIiII, I1X, X
XII, XIV

70
GOVERNMENT HEARINGS

U.S. Congress. Senate.
Conaittee on the Judiciary. Subcommittee on
Constitutional Amendments.

Constitutional Amendments. S. Rept.
501, 92nd Congress, 1st sess., Washington,
D.C., 1971.

Discusses the purpose and legislative
history of Senate Joint Resolution 61, the
Equal Rights Amendment.

"Equal rights for men and women.™ pp.
7-8. o

U.S. Congress. House. Conmnittee
on Education and Labor. ’
Special Subcommittee on Education.

Discriminatjon Against Woamen. Hearings,
91st Congress, 2nd sess., on Section 805 of
H.R. 16098. Washington, D.C., 1970. Parts I
and II. .

To prohibit discrimination on the basis
of sex in federally financed programs; remove
the exemption in Title VII of those in educa-
tion; authorize the Civil Rights Commission
to study discriminatory practices agaianst
vomen; and remove exemptions of executive,
administrative, and professiondl employees
fron the equal pay for equal vork provision
of the Fair Labor Standards Act.

Part I

U.S. Women's Bureau. "Pact sheet on the
earnings ‘gap."™ pp. 17-21.

Ptesideﬁt's Task Force on Homen's Rights
and Responsibilities. "A matter of simple
Justice.” pp. 37-75.

"Resolutions passed by the National Organ-
ization for women, March 20-22, 1970."
PP. 142-147.




U.S. Office of Pederal Contract
Compliance. "Sex discrimination
guidelines." pp. 148-150.

Hcve, Florence., "A report from the
Commission on the Status of Women in the
Profession." pp. 169-172.

Wolfe, Helen. "WHomen in the vorlé of
work." pp. 172-176.

New York State. New Democratic Coalition.
"Platform on vomen's rights." pp.

Women's Faculty Group. "Preliminary
report on the status of vomen at Harvard."
PpP. 183-190.

Woaen's Research Group. "ﬁonen at
Wisconsin."® pp. 190-200. @

"Report on women at the California State
College at Fullerton.™ pp. 203-209.

Scott, Ann. "The half-eaten apple: A
look at sex discrimination in the univer-
sit’o" ppo 213‘23“.

Columbia Women's Liberation. "Report from
the Committee on Discrimination Against
Women Faculty, Columbia University." pp.
260-265.

Women's Equity Action League. "Universi-
ties and colleges charged with sex dis-
crimination under Executive Order 11246 as
amended." pp. 308-310.

Wcmen's Equity Action League. "WEAL fact
sheet on percentages of doctorates awarded
to women in selected fields in 1967-1968."
p. 310.

Women's Equity Action League. "WEAL fact
sheet on sex discrimination in universi-
ties and colleges." pp. 310-312.

Women's Equity Action League. "WEAL fact

. 83
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Rossi, Alice s.

72

sheet on some reasons why it is difficult
for girls to get good counseling."™ pp.
314-315.

Heath, Kathryn. "A legislative history of
egqual employment opportunity provisions
directly related to education or training
under Public Law 88-352 (Civil Rights Act
of 1964), July 2, 1964, Title VII (Equal
Employment Opportunity), at 78 Stat. 253
(“2 U.S..Co 2003-20003-‘5) ;" ppo 3‘5-32‘0

g.S. Ilonen's'Bureau. "Hoaen workers
today." pp. 350-356.

Schuck, Victoria. "Women in political
science." pp. 472-490.

American Political Science Association.
Committee on the Status of Women in the

Profession. ®Progress report." pp.
491-495.

U0.S. Women's Bureau. "Pacts on

prospective and practicing wvomen in
medicine." pp. 523-529.

"Studying attitudes of the medical N
profession toward voamen physicians: A
survey." pp. 559-562.

Part II

"Women in the University of Chicago:
Report of the Committee on University
Women." pp. 753-884.

Clarenbach, Kathryn. "Can continuing edu-
cation adapt?" pp. 917-920.

Simpson, Lawrence A. "A myth is better
than a miss: Men get the edge in academic
eaployment.”" pp. 920-922.

Rossi, Alice S. "piscrimination and
demography restrict opportunities for aca-
demic women." pp. 923-926. '

"Job discrimination and




73

vhat vosen can do about it." pp.

- 927-931. /

" National Organization for Woamem. "Back-
ground on federal action toward equal
employsent opportunity for women." pp.
934-939, .

Astin, Helen S. "The woman doctorate in
America."” pp. 968-974.

Hawkins, Ruth R. "The odds against
women." pp. 974-977.

Preelan,' Jo. "Homen on the social science
faculties since 1892, University of
.Chicago." pp. 994-1003.

"Teaching facnlfy in university and four-
year colleges.” pp. 1004-1016.

Parrish, John B. "Women in top level
teaching and research." pp. 1017-1022,

Shaffer, Harry G., and Juliet P. Shaffer.
"Job discrimination against faculty
vives." pp. 1022-1023. ~

Sandler, Bernice. "Sex discrimination at
the University of Maryland." pp.
1024-1029.

Harris, T. George. "Don't call me a
lady." pp. 1029-1030.

Bayer, Alan E., and Helen S. Astin. "Sex
differences in academic rank and salary
among science doctorates in teaching."
Pp. 1031-1037.

Kusnetz, Ella, and Barbara Prancis. "The
status of wvomen at Cornell. 1969." pp.
1078~-1082.

"Report of the Subcommittee on the Status
of Academic ‘Women on the Betkeley calpus.
pp.' 1‘“3-‘221.

Women's.Equity Action League. "Discriasi-

: 95



Y14

LA ST
= apepre AT TR

T
o

74

nation against women teachers at Eastern
Illinois University."™ pp. 1223-1225.
£
I8 "Salary study at Kansas State Teachers
%v College."™ pp. 1226-1241.
% Rossi, Alice. "Status of women in gradu-
& ate departments of sociology." pp.
L 1242-1256.
.
3 VIA, XIV U.S. Congress. Senate.
g Committee on Labor and Public Welfare.
1 : Subconmmittee on Labor.
? Egual Employment Opportunities
; - Enforcement_Act of 1971. Hearings, 92nd
? . Congress, 1st sess., on S. 2515, S. 2617, and
‘H.R. 1746.

Washington, D.C., 1971.

j OPCC Revised Order No. 4 requiring

4 -, contractor affirmative action programs to
: 3 eliminate discrimination against minority
. " groups and women, text. pp. 100-109.
3

Statement of Miss Doris Meissner, Execu-

tive Secretary, National Women's Political.
Caucus. pp. 283-2_89.2

VIA, VII, XII

U.S. Congress. Senate.
XIII, XIV, XV

Comaittee on the Judiciary.

Subcommittee on Constitutional Amendments.
. The Bqual Rights Amendment. Hearings,

91st Congress, 2nd sess., on S.J. Res. 61,

Washington, D.C., 1970.

Hearings to amend the Constitution to
provide equal rights for men and woaen.

Statement of Dr. Bernice Sandler, Women's
Equity Action League. pp. $12-430.

Women's Equity Action League (WEAL).
"Universities and colleges charged with

sex discrimination under Executive Order
11246 as amended. pp. U31-432,

Women's Equity Action League.

Letter of
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formal complaint under Executive Order

11246 as amended by Executive Order 11375.
ppo “38‘“39.

Women's Equity Action League. "Sex dis-
crimination in universities and colleges."
PP. W434-437. (Statements concerning sex

discrimination in universities and col-
leges.)

Statement of Virginia R. Allan, Chairman,
President's Task Force on Women's Rights
and Responsibilities; accompanied by Dr.
Laurine E. Pitzgerald, Professor and Asso-
ciate Dean of Students, Michigan State
University, and Miss P. Dee Boersman,
graduate student. pp. 518-539.

Statement of Carl J. Megel, Legislative

Director, American Pederation of Teachers.
ppo 557-5630

President's Task Force on Women's Rights
and Responsibilities. "A matter of simple
Justice." pp. 753-793.

U.S. Congress. House of

_Representatives. Conmittee on the Judiciary.
Subcoamittee No. 4. :

Equal Rights for Men and_ Women.
Hearings, 92nd Congress, 1st sess., on H.J.
Res. 35, 208, and related bills and H.R. 916
and related bills. Washington, D.C., 1971.

Hearings on the proposal of ar awmendment
to the Constitution of the United States rel-
ative to equal rights for men and women.
Hearings concerning the recoamendations of

the Presidential Task Force on Women's Rights
and PRespomnsibilities.

Statement of Hon. William F. Ryan, a Rep-
resentative in Congress from the State of
New York; accompanied by Jean PFaust,

Assistant on Women's Rights. pp. 95-111.

Statement of Dr. Bernice Sandler on behalf
of Women's Equity Action League. pp.
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263-290. ’

i ' Citizens?® Advisory Council on the Status
; of Woeses. "The proposed Equal Rights
L Amendment to the United States COnstitu-
tion." pp. 5u44-563.

This paper includes the followxng.
1. History of the Equal Rights Amendment,
2. Laws which discriminate on the basis
of sex, 3. The position of women under
existing Constitutional- provisions, 4.
Relationship between the Equal Rights
Agendment and existing Constitutional
provisions, 5. Effect the Equal Rights
Amendment would have on laws
differentiating on ‘the basis of sex, 6.
Objections to the proposed Equal Rights
Amendnent, and 7. Executive Order No.
11246 of November 1, 1963, as amended.
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Statement of Carl J. Megel, Legislative

Director, American Pedetatxon of Teachers.
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Honen's'Equity Action League. "Percentage
: . of doctorates awarded to women in selected
: fields in 1967-68. p. 643.

Pt oy

_ : Homen's Equity Action League. "Universi-
& ties and colleges charged with sex dis-.

crimination under Executive Order 11246."

United Nations. "Declaration on the
Elimination of Discrimination Against
_Women." pp. 670-679.
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President's Task Porce on Women's Rights
‘ and Responsibilities. "A matter of simple
A ' justice.® pp. 683-723.

EAATE NI

. iI, xv U.S. Congress. Senate.
; Conmittee on the Judiciary.
Equal.  Rights 1970. Hearings, 91st
. Congress, 2nd sess., on S.J. Res. 61 and S.J.
Res. 231, Washington, D.C., 1970.
Besolntjons proposing an amendment to
the Constitution of the United States rela-
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II, VIA, XII

111, VI, ViI

tive to equal rights for men and women.

California. Advisory Committee on the
status of Women. "California women."™ pp.
235-281.

U.S. cOnQress. Senate. Committee on
iabor and Public Welfare. Subcoanmittee on
Labor.

. Hearings, 92nd Congress, 1Ist sess., on S.

1861 and S. 2259. Washington, D.C., 1971.
Part I.-

Statement of Dr. Bernice Sandler of the
Women's Equity Action League. pp. 319-334.

Letter of formal complaint under Executive
order 11246, as amended. pp. 33U4-341.
Enclosures with this letter include: 1.
Universities and colleges charged with sex
discrimination under Bxecutive Order 11246,
as amended. 2. Table of full-time faculty,
Pall 1968, University of Illinois, Urbana- ..

.Champaign Campus. 3. - Table of the mean
.. salaries of full-time faculty, 1968-69, Uni-
.versity of Illinois, Urbana-Champaign Campus.

4. Table comparing the mean salaries of
nine-month full-time teaching staff as of

© July 1, 1969 and July 1, 1970.

Bayer, Alan, and Helen S. Astin. "Sex dif-
ferences in academic rank and salary among

science doctorates in teaching." pp.
342-352. .

'9.S. Congress. House of

Representatives. Committee on Education and

.Labor. Special Subcommittee on Education.

Higher Education Apendments_of_ 1971.
Hearings, 92nd Congress, 1st sess., on H.R.
32, H.R. 5191, H.R. 5192, H.R. 5193, and H.R.
7248. Washington, D.C., 1971. Part I.
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Details of the University of Michigan in-
vestigation. pp. 294-310.

Dilemma in enforcing sex discrimination
clauses against all-male universities op-

erating all-voaen counterpart schools.
pp. 381-386.

Legal aspects involved in Pederal funding
of one-sex institutions. pp. 579-584.
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U.S. Congress. House. Committee on
Ways and HMeans.

ST

Tax Proposals Contained in_the
Pre ;gent's New Bcononzc gollcz.

Hearlngs,

92nd Congress, 1st sess sess., Washington, D.C.,
1971. Part III.

President's Task Porce on Women's Rights
and Responsibilities. %A matter of sinple
Justice.” pp. 819-857. :
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GOVERNMENT SERIALS

Affirmpative action ptogtahs."
Federal Register. 35(25): 2586-2590. Feb-
ruary 5, 1970.

Affirmative action programs."

Federal Register. 36(234): 23152-23157.
December 4, 1971.

“Controversial Equal Rights Amendment

before Senate.® CQ Guide to cCurrent_ Amgrican
Government. p. 65. Spring 1972.

"Controversy over the 'Equal Rights

for Women Amendment': Pro and Con."
Ccongressional Digest. 50: 1-32. January
1971,

Presents the pros and cons of the Equal
Rights Amendnent. Discusses earlier efforts
to win equal rights; the legal setting of the
Anendment, both federal and state; and equal
rights action, 1969-1970.

Miller, Susan. ,

_ "Female acadeaicians claim careers
curbed by male chauvinists." Congressional
Record. 117: S11403-S11404. July 19, 1971.

NOttlS, Frances S.

“Evidence of bias against wvomen
applicants to medical schools."

COngtessign Record. 117: E6038. June 16,
1971. :

"Obligations of contractors and

subcontractors."” PFederal Register. 33(104):

7804-7812. = HNay 28, 1968. |
States the rules and regulations con-

cerhing Title 41: Public Contracts and Prop-
erty Management. " '
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7 VIiI "Omnibus Bducation Bill should be passed."

g congressiona]l Record. 118(88): - E5938-E5939.
b VIA, VII Sandler, Bernice.

& "The status of women: Employment and

. admissions." Congressional Record. 118:

@ §2750~S2752. Pebruary 28, 1972.

g XII "Sex discrimination guidelines." Federal Register.
b 35(111): 8888-8889. June 9, 1970.

3 Also In: Discrimination Agqainst_Woamen.

2 Hearings. Part I. pp. 148-150.
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DISSERTATIONS

Berwvald, Helen D.

Ph.D. dissertation, University of Minnesota,
1962. (Order no. 63-1854) .

Results of a study to learn certain
opinions and facts relevant to college
officials' willingness to employ women as
college teachers and women's interest in en-
tering the field. ‘

Gardner, Helen R.

in Illinois: A Study of Curre
terns. Ph.D. dissertation. Indiana Univer-
sity, 1962. (order no. 66-12655).

Analysis of career patterns of women
administrators in institutious of higher edu-
cation in the state of Illinois. Considered
facts concerning biographical, educational,
and professional information to be of iapor-
tance in influencing career patterns.

Goodwin, Gail C.

¢ The Woman Doctoral Recipient: _A Study
of t
Gradvate_Deqrees. Ph.D. dissertation.
Oklahoma State University, 1966. (Order no.
67-7224) .

Study of the factors which deter women
from earning the doctorate. Results of the
findings indicated that the significant
detering factor seemed to involve the
internalized societal pressures.

Haller, Lola M.
The Future Role of the Highest_ Ranking

College or University and A Suggested Train-
ing_Proqgram. Ph.D. dissertation. Michigan

. State University, 1967. (Order no. 68-4146).
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: Attenpts to define the future role of
: . the highest ranking woman student personnel
: administrator i: a college or university, and
i . to suggest a training program which would
: prepare her for this future role.

‘ VIA Henderson, Jean C.
{ Women_as College Teachers. Ph.D. dis-

sertation. University .of Michigan, 1967.
(Order no. 67-15635). v

Comparison of the careers as college
teachers of Woodrow Wilson Fellows of 1958
and- 1959 to determine whether the women had
the same opportunities as the men, and if
not, vhether the differences were due to the
vomen's preferences or to discrimination
against vomen in higher education.

VIA : Kaufman, Helen.
The Status of Women in Administration in

Selected Instituiiggs of Higher Education_in
the United States. Ph.D. dissertation. New

. York University, 1961. (Order no. 62-1443).

Study to identify and analyze present

policies in the appointment of women to se-
lected administrative positions in higher ed-
ucation, and to ascertain the professional
status of wvomen graduates in highet education
kolding degrees in Administration and

" Supervision from the School of Education, New
York University.
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Iv Kirkpatrick, Wynona J.
; Ihe Emerging Kole of Women in Institu-
tions of Higher Education_in_the United

' States, Ph.D. dissertation. University of
Arkansas, 1965. (Order no. 65-8460) .

Reviev of the evolution in the education
of women from our existence as an American
continent to the twentieth century.

VI, X1V Leonard, Yvonne E.

| : ‘An_Analysis of the Status of_Women_as
; . Full-Time Paculty Members in Coeducational

Colleges _and_Universities of Califorpia.

« - 105
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Ph.D. dissertation. University of Southern
California, 1963. . (Order no. 63-4232).
- Concludes that for women eaployed as
faculty members in California colleges and
; universities: 1. Opportunities to advance
beyond the assistant professorship are limit-
ed, 2. Employment for those qualified in a
; greater variety of professional areas would
L help to alleviate some of the existing

' shortage of faculty meabers, 3. A smaller
. nuaber as opposed to males have earned the
3 doctorate, and 4. Relatively fev are making
contributions to the professional literature.

IV, VIA Pollard, Lucille A. .
gggltieg?:A tli.gt'.m:ica__]= Survey and a_Study

of Their Present Academic_Status. Ph.D.
. dissertation. University of Georgia, 1965.
(Order no. 66-2494) . . o
Study for the purpose of: -
1. Investigating the employment of women on
ey y faculties of institutions of higher
lé&puing ani following the development of
their participation and 2. Deteruining the
present academic status of wvomen faculty fron
a sampling of institutions which are members
.0f the Southern, Middle Atlantic, or New
England Regional Accrediting Associationms. -
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IV, VII, X Randolph, Kathryn S.
IV .

The Nature Womap _in Doctoral Programss.
Ph.D. dissertation. Indiana University,
1965. (Order no. 65-14060).

Through a survey of the literature, con-
cludes that discriminatory practices- toward
the mature women in doctoral programs do
exist and that responsibility for those
practices is two-fold: 1. Administrations
and faculties of graduate schools persist in
viewing women in archaic terms and 2. Only a
very small ainority of women capable of -
completing the course of study leading to a
doctoral degree surmount the existing
practices to pave the way for those who
follow. In realizing very little is being
done to aid the mature woamen, the author
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makes specific recoamendations.

Sinpson, Lavrence A.

A_Study of Enmployi _g__g_ts'J;tltudes
Toward Acadenmic Women in Higher Education,

. Ph.D. dissertation. Pennsylvania State Uni-
. versity, 1968. (Order no. 69-9810).

Presents findings and conclusions of a
§tudy to determine if 1. Employing agents in

. institutions of higher education would ex-

press discriminatory employment attitudes
tovard acadeaic vomen presented for
appointments in selected fields, 2..
Eaploying agents would express a greater

.eaployment preference for male or female can-

didates presented for appointaents in select-

. ed fields, and 3. Eaploying agents in higher
- education who consistently rejected female

faculty candidates also placed vomen in gen-
eral in a subordinate position.
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EDUCATIONAL RESOURCES INFORMATION CE“TER (ERIC) MATERIALS

VIA, VII, XIV Acker, Joan, and others.

: . The Status of Women at the University of
) Oreqon. Eugene, Oregon: University of

: , Oregon, 1970. (ED 046 335).

VI, VII, XIV Advisory Council on Women's Opportunities.

Progress_Report_ to_the Chance}lgg;
2 . Pittsburgh, Pennsylvania: University of , .
: _ . Pittsburgh, November 2, 1970. (ED 045 054).

III, VI, VII  An_Apnotated Bibliography
IVII _ on_Graduate Education.
' . Washington, D.C.: National Academy of

Sciences and national,gesearch Council, July
1971. (ED 058 8130).

IV, IX, X Astin, Helen, and others.
XVII Womens_ _A Bibliography on_Their_Educa-
tion_and Careers. Washington, D.C.: Human
Service Press, 1971. (ED 056 271).
" 'Not available froa EDRS. Available fron
. Human Service Press, 4301 Connecticut Avenue,
N.W., Washington, D.C.
VIA ' Babey-Brooke, Anna 8., and R.B. Amber.
Discrimination Agaipst Women in_ Higher
. Bdycation, _A_15 Year Suryey, _Promotional
Practices_at_Booklyn College CUNY:
.. 1955-1970 Ranks--Tenured and_Untenured,
July 1970. (ED 044 089). '
VI Bayer, Alan E.

College_and_University Paculty: A Sta-
tistical Description. Washington, D.C.:
. American -Council on Rducation, 1970. (ACE
Research Reports. 5. .June 1970.) (ED 042
. 425). .
Also available from American Council on

Education, One Dupont Circle, Washington,
D.C., 20036.
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III, XVII

II, X, XII
XIII, XV

Vi, VII, X1V

VIA, VII

Berry, Sara, and Mark Erenburg.

Earnings_of Professional Women_at
Indiana University. Bloomington, Indiana:
Indiana University, 1969. (ED 043 292).

. Berkeley, California: University of

California. Center for Research and Develop-
ment in Higher Education, 1967. (ED 018
011). '

Bratfisch, Virginia, and others.

A_Report on_the Status of Women at the
California state College at, Fullerton.
Fullerton, California: National Organization
for Women, June 29, 1970. (ED 045 0Ou44).

Citizens' Advisory Council on the
Status of Women. .
Nomen_in_1970. Washingtom, D.C.: GPO,
Harch 1971.. (ED 053 358).
Also as a government document.

Cohen, Audrey. . ' Lo .
Homen .and Higher_ Education; Recommenda-

. tions_for Change. New York, Nev York: Col-

lege for Human Services, 1971.  (ED 051?769).

A_Compilation of Data on Paculty .
. Homen_and_Women Enrolled at Bichigan_State
.University.

Bast Lansing, Michigan: Michigan State Uni-
versity. Office of Institutional Research,
July 1970. (ED 056 630).

Continuing Education_ of_ Homen.
Washington, D.C.:

tion of the U.S.A., .and Syracuse, New York:
Syracuse University, 1969. (ED 042 122).

Cross, Patricia.
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VIA, VII, XIV

VI, VII

X, XVI

XII

VI, VvII, X

VIA
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The Undergraduate Woman. Washington,
D.C.: American Association for Higher Educa-
tion, March 15, 1971. (ED 053 684).

, Also available from Publications Depart-
ment, American Association for Higher Educa-
tion, One Dupont Circle, Suite 780, Washing-

s

Dahl, K.H.

Report on Women at_the University of
Delaware. Newark, Delaware: University of
Delavare, 1971. (ED 056 631).

Discrimination Against Women at the
University of Pittsburgh.

. Pittsburgh, Pennsylvania: University of
' Pittsburgh, November 1970. (ED 049 689).

Elkin, Anna, Comp. _ :
Resources_for the Employment of Mature
Women and/or_Their Continuing Rducation: A
Selected Bibliography and Aids. New York,
New York: Federation Eaployment and Guidance

. Service, October 1966. (ED 021 179).

Equal Employment Opportapities

.for_ #omen Under Title VII of the Civil Rights
- Act_of 1964. Washington, D.C.: Citizens'

Advisory Council on the Status of Wosen, Oc-

tober 1965. . (ED 022 883).

Evalt, Della C., Coap. .
Continuing Bducation for Women in Ohio;

. A_Study Project of the Ohio Division, Ameri-

can_Association of University Women. Wash-

.ington, D.C. American Association of Univer-

sity Women. Ohio Division, April 1965. (ED
021 196). '

Perber, Marianne, and Jane Loeb.

Rank, Pay, and_ Representation of Homen
on_the Faculty at_the Urbana-Champaiqn Campus

.gg_ghg_ggi!gggggzqgf Illinois. November
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VIA

Vi, VII

VI

IV, VIA, VII

IX

VI, VII

1970. (ED 045 011).

Final Report_on_ the Status_of
Academic_Somen.

Madison, Wisconsin:
1971. (ED 056 633).

Francis, Barbara.

88

University of Wisconsin,

The Status of Women at Cornell. 1Ithaca,

New York: .Cornell University, 1970. (ED 044

095) .

Freeaan, Jo.
. Since 1892. Hashiﬁgton, D.C.: ica
Political Association, 1969. (ED 041 567).

Graduate Education. The Study of
Bducation at Stanford. Stanford, California:
University of Stanford, RNovember 1968. (ED
032 849).

Not available from EDRS. May be ob-
tained from Study of Education at Stanford,

Room 107, Building 10A, Stanford University,
Stanford, Califormia, 94305. -

Hilton, Mary N., agd others.

Handbook_on_Women Workers. Washington,
DoCo: UoSo

Women's Bureau, 1966. (ED 014
568) .

See also as a governuent document under
U.S. Women's Bureau.

Keyserling, Mary D.

Continuing Education_for_ Women: A
Groving Challenge. Remarks by HNary.
Keyserling at the 22nd National Conference on
Higher Bducation. Chicago, Illinois:

‘ March
. 7, 1967. (ED 015 281)..
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VII, X

VIA, VII

VI

VIA

II, VI

Honen Graduate students at Brown.

PrOV1dence, Rhode Island: Brown Oniversity,
October 15, 1970. (ED 045 061).

Likert, Jane G., ed.
Conversations with HReturning Homen Stu-

dents. Ann Arbor, Michigan: University of

. Michigan. .Center for Continuing Education of '

Women, November 1967. (ED 017 815).

Not available from EDRS. Available from
the Uriversity of Michigan. Center for
Continuing Education of Women, 330 Thompson
Street, Ann Arbor, Michigan, 48108,

HcAllester, Susan, ed.

A_Case for Equity: _Women_in_English_De-
partments. Urbana, Illinois: Natiomal
Council of Teachers of English, 1971. (ED
057 020).

HC not available from EDRS. May be ob-
tained from National Council of Teachers of

English, 1111 Kenyon Road, Urbana, Illinois,
61801. A

. dackay, Maxine.

The Status of Women Committee: Faculty
Report. Tampa, Florida: American Associa-

tion of University Professors, Hovenbet 18,
1970. (ED 049 688).

Binturn, Lezgh.
Inequities in Salagz ayments to Paculty

Homen, .Boulder, Colorado: University of
.Colorado, May 25, 1970. (ED 045 045).

Nev_ Patterms of Bngloznent°
Proceedings of the e_Conference Workshop,

. Center for Contin uing “Ed ucation for Women,

Unxgersitz of ni chlgan, Ann . Arbor, March 29,
1966. Ann Arbor, Michigan: Center for

- Continuing Bducation of HOlen, 1966. (ED 019

538) .
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VIA, VII

VI, VIII

VIA, VII

VIA

viI, x,»xrﬁi

. Association of University Women, December
. 1970. (ED 046 336).

VI, VII
XII, XIII, XIV

.Momen_at Princeton University.
. Princeton, New Jersey. National Organxzatxon

. Chapter. Task Force on Egual Acadeaic

Oltman, Ruth H.

Canmpus_1970, Where_ Do Women Stand?_ _ Re-
search Report of a Survey on Women in
Academe. Washington, D.C.: American

Oltman, Ruth.

The_Evolving Role of the Homen's
Liberation Movement in_Higher Ed Educatlon.
Washington, D.C.: ~ American Association of

University Wonmen, March 15, 1971. (ED 049
489) .

Pifer, Alan.

Women_in Higher_ Education. New York,
New York: Carnegie Corporation of New York,
November 29, 1971. (ED 058 844).

Prelininary Report on the Stgtus
.0f Women at Harvard.

Canbridge, Massachusetts: Harvard Universi-
ty, Barch 9, 1970. (ED 043 299).

Prelimina 1 Report on_the_Status of

for Wosen, Princeton. Central New Jersey

Opportunities, April 1971. - (ED 056 634).

Additional copies may be obtained fronm
Academic Task Force, NOW, PO Box 2163,
Princeton, New Jersey, .08540.

President's Commission
on the Status of Women.

: Americapn Women, Washingtom, D.C.: GPO,
1963. (ED 020 358)

HC not available from EDRS.

Progress_Report on_the_Status of Homen,
October i1, 1963 through October 10, 1964.
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Washington, D.C.: Interdepartaental Commit-
tee on the Status of Women and Citizens!
Advisory Council on the Status of Women, Oc-
tober 1964. (ED 020 356).

VIA, VII BReport_of Subcommzttee on_Equal
. Oggortunltles for Paculty and Student Women,
ulnneapolls, Minnesota: Un1versxty of
.Minnesota, April 1971. (ED 056 637).

VIA, VII
XI, XIV

‘Canbridge; Massachusetts: Harvara-ﬁizvsrsi--
ty. Faculty of Arts and Sciences, April
1971. (ED 057 714).

Beport on the Status_of WHomen at the
University of Washington; Part I: Faculty
.and_staff.

Seattle, Washington: washlngton University,
October 1970. (ED 045 060) .

Report on the Status_of_ WHomen

- at_the University of iashlngton; Part II:
Undergraduate and Gr aduate Students.
Seattle, wWashington: Universxty of Washing-

ton, May 1971. (ED 053 673).

VIA, XII, XIV Report One of the Connzttee on
. the_sStatus of Women,
Emporia, Kansas: American Association of
University Professors, 1970. (ED 043 310).

VI, VII, XIV Report to the President_from the
Committee on the Status “of Professional Wome
. at e, .
New Haven, Connecticut: Yale University, May
. 1971, (ED 052 701).

VIA, VII Repo;tg of lssociated Women_ Students
Commission on the Status of Ionegl_1969-1970.
Lawvrence, Kansas: 'Univeristy y of Kansas,
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VI Robinson, Lora, H.
The _Status of Academic_Women. Washing-
"ton, D.C.: ERIC Clearinghouse on Higher Edu-
. cation, April 1971. (ED 048 523).

X ~ Royce, Marion.

Toronto- Oontario Institute for Studles in
Education. Department of Adult Education,
1968. (ED 023 059).

v

g VIA, VII Sandler, Bernice.

Sex _Discrimination at the University of
3 Maryland. Report prepared for the Women's
Equity Action League, Pall 1969. (ED 041

AAG RC e )

7 565) .
VIA, VII Scott, Ann.
; The Ha;f-Eaten Aggle' A_Look at Sex-

Discrimination in the Unxvetsxtx. Buffalo,
New York: State University of New York, May
14, 1970. (ED Ou1 566).

é 7 1970 Also in Reporter. pp. 3-10. May 14,

VI; VII, XIV Standards_for Women in_Higher Education:

: A__1gngt1ve Policy in A Achieving Sex Equality
B ' in_the Academic Community.

4 » iashxngton, D.C.: American Association of
8 University Women, 1971. (ED 056 665).

VIA The_ Status_of Women Faculty at
Illinois State University, 1970-71.

¥ormal, Illinois: Illinois State University,
1971. (ED 058 836).

VIA, XIV Study of the _Status of Women

;5 ?ggggxz at _Indiana Univetsitz, Blgglington
_Campus,
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% Blooaington, Indiana: Indiana University,
5 ' January 1971. (ED 056 632).

ot

Vi, ViI, X1v Subcommjttee on the Status_of

Acadenic_Women on_the Berkeley Campus.
Beport. Berkeley, California: University of
California, May 1970. (ED 042 413).

ViI
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Taylor, Jean Anne M.

Special Report on Women and Graduate
§§g_1, Resources for Nedical Research.
Regott Busber 13. Bethesda, Haryland°
Bational Institutes of Mental Health. Re-

sources Analysis Branch, June 1968.. (ED 055
567) .

T ks

VIA Truax, Anne, and others.

Research on_the Status of . racultz Women,
nnxve;sxtz of Minnesota. MNinneapolis,

Minnesotz: Office for Student nffaxrs, May
1970. (ED 041 564).
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IX U.S. Women's Bureau.
Trends in Bducational Attainment. Wash-
ington, D.C.: GPO, 1967. (BD 013 887).
- See also as a government document.

Vi, VI University of Chxcaga.

Comnmittee on University Women.

¥omen in the University of Chicago.
Chicago, Illinois: University of Chicago,
May 1, 1970. (BD 041 537).

VIa Van rleet, David D.

‘Salaries of Males and PFemales; _A_Sample

of andit;ons at the University of Akron.
Akron, Ohio: University of Akron, December
1970. (BD 056 638).

VIA

Weitzman, Lenore, and others. ‘ . :
Somen on the Yale Faculty. New Haven, i
Connecticut: HMarch 1971. (BD 056 636) .
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VIa, VII

VIA, XIV

VIA, VII, XIV

VII

Wells, Jean A.

Continuing Bducation Ptogtans and Serv-
ices_for Woamen. Washlngton, D.C.: U.S.

.. Women's Bureau, 1971. (ED 056 264).

Also available as U.S. Women's Bureau.
. Pamphlet_10, from GPO..

Wilcox, Thomas.

The Lot of the Woman: _A_Report _on_the
National Survey of Underqraduate English Pro-
grams, Neuw York, New York: Association of
Depattnents of English, May 1970. (ED 044
090) . '

Not available from EDRS. In: Associa-
tion_of Departments of English. Bulletin.
25: 53-59. May 1970. .

!g!gg_zgcul_l in_the University of

. Pennsylvania.

Philadelphia, Pennsylvania: University of
Pennsylvania, March 1971. (ED 056 635).

. Nomen in_Virginia Higher Education.

Hampton, Virginia: New University
Conference, Haapton, Virginia. Peninsula
Chapter, 1971. (ED 056 639).

Homen _on_Campus;_ 19703 A_Symposium.
Ann Arbor, Michigan: University of Michigan.

Center for Continuing Bducation, 1971. (ED
054 723). . '

Fox, Greer L. "The woman graduate stu-
dent in sociology."™ pp. 32-35.
Stokes, Sybil. "Graduate women in
political science: A recent research

Stndy.“ pp. 36-380

Kramer, Ndel. “Discrimination and the
woman lav student." pp. 39-41.

Mack, Grace B. "The black vonan'gtaduate
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student.™ pp. §2-45,

Hcuser, Carolyn. "A graduate student in
population planning looks at the future of
vomen." pp. U6-49.

Tilly, Charles H. "Reflections on the
future of universities and of wniversity .
vomen." . pp. 50-54..

Campbell, Jean W. "Change for wonen:
Glacial or otherwise." pp. 56-62.
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XIV
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EPHENERA

"Anti-nepotism policies and practices."
Article received from Heather Sigworth,
College of Law, University of Illinois,
Champaign-Urbana, Illinois, 61820.
Points out reasons for anti-nepotisa
regulations, describes its forms, and summa-

. rizes key issues pertaining to the regula-
tions.

Arter, Margaret H.

"The role of vomen in administration in
state universities and land-grant colleges."

Summary received from Margaret H. Arter,
Research Associate, Bureau of Educational Re-

search and Services, Arizona State University
Tempe, Arizona, 85281.

Association of American Colleges. Project
on the Status and Education of Women.

. "How the Equal Rights Amendment to the
Constitution affects educational institu-
tions." June 1972.

Publication received froa Association of

Amer ican Colleges, 1818 R Street N.¥., Wash-
ington, D.C., 20009.

Association of American Colleges.
Project on the Status and Education of Women.

“"Maternity policies and the educational
institution." Pebruary 1972.

Publication received from the Associa-
tion of American Colleges, 1318 R Street
N.W., Washington, D.C., 20009. '

Newsletter including sections describing
major elements vhich vomeia are seeking to

include in maternity p'oiic’ies._ Defines

maternity leaves and outlines maternity
policies and the law.

Association of American Colleges.
Project on the status and Education of Women.
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XII

IIII

XII
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"New guidelines on sex discrimination as
they relate to retiresent plans." April
1972.

2ublication received from Association of
American Colleges, 1818 R Street N.W., Wash-
inqt.an' D.c. ’ 20009.

Association of American Colleges. Project
on the Status and Education of Women.
“Part-time employment in educational in-
. stitutions.™ June 1972.
Publication received from the Associa-
tion of American Colleges, 1818 B Street
N.W., Washington, D.C., 20009.

Association of American Colleges. Project
on the Status and Education of Women.

"Sex discrimination provisions concern-
ing students and employees as contained in
the Higher Education Act of 1972." June

. 1972,

Publication received from Association of

. American Colleges. 1818 R Street N.W., Wash-

ington, D.C., 20009.

Discusses provisions and exemptions of
the Act.

Association of American Colleges.
Project on the Status and Bducation of Wonmen.
"Suamary of Bxecutive Order 11246."
n.d. '
Publication received from the Associa-
tion of American Colleges, 1818 B Street,
N.W., Washington, D.C., 20009.
Summarizes the Order giving its back-
ground, requirements, enforcer, and the power
of enforcement. Describes the complaints

that can result, and who may file a
coaplaint.

Association of American Colleges.
Project on the Status and Bducation of Woamen.

"Title VII of the Civil Rights Act and
sex discrimination in educational institu-
tions." april 1972.
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98

Publication received from Association of

American Colleges, 1818 R Street N.W., Wash-
ington, D.C., 20009.

Business .and Professional Women's Foundation.
ex Discrimipation_in the_Acadeaic

!otld° Summary of Research by by Dr._Lawrence

_ Simpson, Washington, D.C.: Business

and Professional Women's Foundation, 1970.
Six page sunmary of Dr. Simpson's dis-

sertation, A_Study of Employing Agents' Atti-

. tudes_Toward Acadeaic ionen_ig _in Higher Educa-
tion. 1968.

California, Advisory Committee on the
Status of Woamen.
California Women: _Report of the
. gvisogz Connissmon on_on_ th__stasgs s of Homen.
Sacramento, “California: State of Callfornia,
1969. ' -

Reflects work undertaken in three areas
. of major concern: 1. Child care, 2. Educa-

tion, and 3. Employment. Makes further rec-
. onmendations in these areas.

California. Advisory Committee on the
status of Women.

ifornia omen: _Report of_ th the
Advis ;1 Commission_on_the Status_of ﬂonen.

sacramento, California: State of California,
1971. ‘

Examines the, changing roles and
responsibilities of women in California, and
the impact of stch changes on women and on

Makes recommendations, including
those relating to the balance of men and

vomen throughout the educational systea.

cétnegig-!ellon University.

: "Final report of Women's Commission sum-
marized.™® Carnegie-Nellon University Report.
November 1971

(Mimeographed Publication)

Citizens' Advisory Council on the

123




.awgﬁwaﬁvﬁﬁﬁwﬁﬁﬁﬁﬁﬁﬁ?ﬁ

21X o A IOCach

XIxr, XIII, XV

VII, XIV

XVI

Status of Wonmen.

The Equal Rights A Anendngnts. What It
Hill ;gg Won't Do. August 28, 1979.
(Hileographed Publication)

Also In: Equal Rights_ for Men and
Homen. Hearings. pp. 564-567.

Citizens' Advisory Council on the
Status of Woamen.

The Proposed Equal Rights Amendment_ to
the United sStates _Constitution. Washington,
D.C.2 Citizens' Advisory Council on the
Status of Romen, March 1970. (Memorandun)

Reviews the history of the amendaments.
Discusses laws which discriminate on the
basis of sex, the position of women under ex-
isting constitutional provisions, and

objections to the proposed amendament.

“Colleglate Commission on the Status of
Women. "

Intercollegiate Association of Homen_Stu-
dents. National Notes. pp. 1-3. January
1977,

Copy received from Intercollegiate Asso-
ciation of Women Students, Box 3028, Univer-
sity Station, Coluabus, Ohio, 43210.

Summary of a resolution passed at the
University of Alabama to establish
Comaissions on the Status of Women through
each local Association of Women Students
chapter.

Dupont, Julie A.
Women--Their Social and Economic Status

| Wwashington, D.C.: U.S. Department of Labor.

Library, December 1970.

Bibliography encompassing the following
categories concerned with the social and eco-
nomic status of women both historically and
in the nineteenth and twentieth centuries:

1. Biography, 2. Education, 3. Eaployment

. and vages, 4. Peaninist sovements and organi-

zations, S. Legal status, 6. Negro vomen,
7. Suff:age, and 8. Women and trade unions.
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Includes a selected list of special
collections of material relating to women in
United States libraries.

XII, XIII, XIV PEastwood, Hary.
: Pighting Job Discrimination: Three

Federal Approaches. Washington, D.C.: Today
Publications and News Service, 1971. (Law
and Women Series, No. 1 (Law-1)).

; Coaparative analysis of three federal

2 lavs designed to eliminate discrimination

: based on sex in private or federal

i employment: Title VII of the Civil Rights

i Act of 1964, Bxecutive Order 11246, and Exec-

; utive Order 11478. Coapares the scope,

i administration by governsent agencies,

: affirmative action plans and regulatioms,

coaplaint procedures, remedies, and

sanctions. Explores sex-based rules.

VIA Fahey, Dr. Shirley.

Employment of Relatives_in Land-Grant Univer-
sitiess _Preliminary_Suyamary. 1970.
(Mimeographed Publication)

Received from: Dr. Shirley Pahey,
Assistant Professor of Psychiatry,.University
of Arizona, Tucson, Arizona, 85721.

z X1V Miner, Anne S.

i "Yomen at Stanford: Recommendations on

acadeaic affirmative action for wvomen." 1In:

Acadenic Employment of Women at Stanford.
Excerpts of this affirsative action rec-

oanendations are distributed by the Project

on the Status of Woaen, Association of Ameri-

can Colleges, 1818 R Street, Washington,

DoCo [ ] 20009.

VIA Modern Language Association Commission on Women.
"The status of vomen: A sSuammary."
» , Susmary report written by Howe, Horlock,
i _ and Berk for the Comamission on Women. Avail-
’ able in manuscript froa F. Howe, Goucher Col-
lege, Towson, Maryland, 21204.
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Apalysis of data received from a nation-
vide survey on the position of women in Eng-
lish and modern foreign lanquage departments.

Modern Language Association Comaission
on Women.

“gomen in 1971: Affirmative action.™

Article received from Carol Ohmann,
Chairvoman, MLA Comamission on uomen.

Report from which this summary is taken
is available in manuscript froa the NMLA
Coamission on Women, Wesleyan Station,
iddleton, Connecticut, 06457,

Presents the Modern Language Association
Committee on Women's guidelines for
affirmative action plans. Summarizes how
auch progress is being made in the 254 modern

langu;?e departaents being studied in the
Unitedfstates and Canada.
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Bational Bducation Association.
National Council of Adainistrative Woamen in
Bducation.

Hanted--Nore Women_ in RBducational
Leadership. Washington, D.C.: HNational BEdu-
cation Association, 1965.

Pocuses on the problems of women at
policy-saking levels in education. Discusses

vhat lies ahead in educational administra-
tion.

Pool, Mrs. William C., ed.

Texas_Project Re-entry. American Asso-
ciation of University Woamen. Texas Division,
March 1971.

Guide to the services and opportunities
offered by Texas colleges and universities

for the mature woman whko vishes to continue
her education.

Ross, Susan D.

. Sex_ Discrimination_and Protective Labor
Legislation, HNay 1, 1970.

Received from Citizens' Advisory Council
on the Status of Women.
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VIA, VII

XII,

VIA,
XIII

XIII

VII, XII

Examines opposition to the Equal Rights
Amendment giving background information.
Discusses restrictive state laws applicable
to wvomen only, the Federal Court approach to
these laws, and significant changes by state
legislature or state attorneys general in
state protective labor laws since 1966.

Roy, Paulette.

“How higher education keeps women down.™
Massau Herald's Sisterhood @eek. 1(2): 1.
September 23, 1971.

Received froa Paulette Roy, 215 West

78th Street, Apt. 9D, Newv York, New York,
10024.

Sandler, Bernice.

"Can®t the government help? Isn't there
a law?" (Draft chapter for Acadeamic_Nomen on
the _Move. Alice BRossi, Bditor.)

Draft chapter received froa Bernice
Sandler, Association of American Colleges,
1818 R Street, N.W., Bashington, D.Z., 20009.

Bxplains exeaptions of both Title VII of
the Civil Rights Act of 1964 and the Egqual
Pay Act of 1963. Discusses Bxecutive Order
1124 € as amended, legal action undertaken by
WEAL, vhat happens to coaplaints, numerical
goals for vomen, affirmative action plans,

and discrimination against wvomen in higher
education in general.

Sandler, Bernice.

"Discrimination against women in higher
education."

Article received from Bernice Sandler,
Association of American Colleges, 1818 R
Street, N.N. Washington, D.C., 20009.

Discusses discrimination in higher edu-
cation including faculty promotions, the aca-
desic hierarchy, admissions quotas, and
others. Covers action taken against univer-

sities and colleges and ayths about women
faculty and students.
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XIII, XIV Saandler, Bernice, and Sheldon E.
Steinbach.
“HE® contract compliance--major concerns
of institutioms.®* 1972.
Publication received from Association of
American Colleges, 1818 R Street N.W., Wash~-
ington, D.C., 20009.
Describes a typical contract compliance
1 reviev in teras of howvw it may curreatly be
¥ conducted. Identifies nine major issues
; which, at the tipe of its writing, still
remained unresolved.

II, x11I, XIIx Sigvorth, Heather.
IV "The legal aspects of sex discriaination
against female faculty."
Article received from Heather Sigvorth,
College of Law, University of Illinois,
Chaapaign-Urbana, Illinois, 61820.
Suggests legal tools available for
fighting discrimination in the university.
Includes special considerations conceraing
nepotisa rules.

| VIA Sigvorth, Heather.

i “Nepotisam rules are legally suspect for
| several reasons."

3 Article received from Heather Sigwvorth,
College of Law, University of Illinois,
Champaign-Urbana, Illinois, 61820.

VIA Sigworth, Heather.

, ®Suggestions for combating 'nepotisa’

; rules. "

’ Article received from Heather Sigvorth,
‘ College of Law, University of Illinois,

g Champaign-Urbana, Illinois, 61820.

X, XvIiX Spiegel, Jeanne.
continuing Bdycation for Women; A Se-
lected Annotated pibljoqraphy. Wwashington,
D.C.: Business and Professionzl WHomen's
" Poundation, 1967.
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Lists and annotates books, paamphlets,
reports, theses, articles, and microfilas
concerned with continuing education for
wvomen.

T, VIT, X - Theodore, Athena.
i Iv, xvi "Professional women: The unchanging
scene. "

Paper prepared for presentation at the

66th annual meeting of the American

; Sociological Association, August 30--Septes-

! ber 2, 1971.

¢ Theodore's stated purpose is to present

: data to support three findimgs: 1. Ie a

vorld reverberating with social and

technological change, change has not come to

: professional women. 2. Bxcept for some

: small fluctuation, wvomen fully employed in

' professional positions requiring master's or

: doctorate degrees have not improved their
status at all since the turn of the century.
3. The proportion of women in those occupa-
tions which have been traditionally feamale
strongholds--the seai-professions--has begun
for the first time to showv significant de-
clines in the short space of a decade as
males have invaded virtually all these fields
and have even begun to outnumber females.

. Discusses voamen's colleges, vomen's profes-
sional associations, departaments of female

‘ studies, and prograas in the continuing edu-

cation of voaen.

e v P RAW i g et

XII, xv Tinsley, Adrian.
: "Acadeaic women, sex discriamination and
the lawv.®
Adrian ‘insley, Department of Bnglish,
University of Maryland, College Park,
Maryland, 20742.

VIA, XII, XIXII Tinsley, Adrian.
dea ¥om Sex Discriamination a
the law:i An Action Handbook, #iddletown,
Connecticut: HNodern Language Association.
Comnission on Women, Deceaber 1971.
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Copies of this pamphlet are available
froa Carol Ohmann, Chairwoman, MLA Comaission
on Women, Wesleyan Station, Hiddletowun,
Connecticut, 06457.

Discusses federal law, pending
legislation, executive orders, and state law
in regards to discrimination against voaen.

Explains grievance procedures and procedures
for findiang legal assistance.
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vI, VII, XIV University of Pittsburgh. University

Committee for Woamen's Rights. ™"Discriamina-
tion against women at the University of
Pittsburgh.® November 1970.

Atteapts to chronicle the activities of
the University Comaittee for Homen's Rights
during its first year of existence. Shovs
that discrimination against vomen at the Uni-
versity does exist and that the atteapts of
the University Committee to change the system
by negotiating through the appropriate

channels led only to ultimate appeal to ex-
ternal enforcement agencies.
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XV "Victory at last!®
Homen_United. BRelease. 19. April 3, 1972.
Women United, P.0. Box 300, Washington,
D,C., 20044.
VII

“"Women's Studies College at SUNY
sets precedents.®

i - Spokesvoman. 2(11): 6. BNay 1, 1972, x
|
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APPENDIX I

A majority of the articles concerning legislation and

judicial or administrative decisions refer to three principal
items: Title VII of the Civil Rights Act of 1964, Executive
Order 11246, and EBxecutive Order 11375. BExerpts froa the

texts of these three items have been included for your
L ‘ convenience,

TITLE VII OF THE CIVIL RIGHTS ACT OF 1964

JRo

EXBNPTION

R S

SEC. 702. This title shall not apply to an employer
vith respect to the employment of aliens outside any State,
or to a religious corporation, association, or society with
respect to the employment of individuals of a particular
religion to perform work connected with the carrying on by
such corporation, association, or society of its religious
activities or_ to an_educational institution with respect to
the employment of individuals to perforam work connected with
the educational activities of such jnstitution.

(RO

DISCRINMINATION BECAUSE OF RACE, COLOR, RELIGION, SEX, 1
OR NATIONAL ORIGIN

: SEC. 703. (a) It shall be an unlavful employament
; practice for an eaployer--

(1) to fail or refuse to hire or to discharge any
individual, or otherwise to discriainate against any in-
dividual with respect to his compensation, teras, condi-
tions, or privileges of employaent, because of such in-
dividual's race, color, religion, sex, or national

| origin; or

(2) to limit, segregate, or classify his employees
in any way vaich would deprive or tend to deprive any
individual of employment opportunities or otherwise
adversely affect his status as an employee, because of

such individual's race, color, religion, sex, or
i national origin.

(b) It shall be an unlawful employment practice for an
eaployment agency to fail or refuse to refer for employaent,

or othervise to discriminate against, any individual because

| of his race, color, religion, sex, or national origin, or to
| classify or refer for employment any individual on the basis

132
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of his race, color, religion, sex, or national origin.
(c) It shall be an unlawful employment practice for a
labor organization--

(1) to exclude or to expel froa its meabership, or
otherwise to discriminate against, any individual be-
cause of his race, color, religion, sex, or national
origin;

(2) to limit, segregate, or classify its member-
ship, or to classify or fail or refuse to refer for
employment any individual, in any vay which would
deprive or tend to deprive any individual of employment
opportunities, or would limit such eaployment
opportunities o: otherwvise adversely affect his status
as an employee or as an applicant for employment, be-
cause of such individual's race, color, religion, sex,
or national origin; or

(3) to cause or atteapt to cause an eaployer to

{ discriminate against an individual in violation of this
1 section.
! (d) It shall be an unlawful eamaployment practice for any
§ employer, labor organization, or joint labor-management com-
! mittee controlling apprenticeship or other training or
retraining, including on-the-job training prograas to dis-
criminate against any individual because of his race, color,
religion, sex, or national origin in admission to, or
eanployment in, any program established to provide
apprenticeship or other training.
(e) Not withstanding any other provision of this title,
(1) it shall not be an unlawful employment practice for an
eaployer to hire and employ employees, for an eamployzent
agency to classify, or refer for employment any individual,
for a labor organization to classify its membership or to
classify or refer for employment any individual, or for an
employer, labor organization, or joint labor-management com-
mittee controlling apprenticeship or o:her training or
retraining programs to admit or eaploy any individual in any
' such program, on tke basis of his religion, sex, or national
origin in those certain instances vhere religion, sex, or
national origin is a bona fide occupational qualification
reasonably necessary to the normal operation of that particu-
lar business or enterprise, and (2) it shall not be an
: unlavful employment practice for a school, college, universi-
i ty, or other educational institution or institution of learn-
§ ing to hire and employ employees of a particular religion if
; such school, college, university, or other educational insti-
tution or institution of learning is, in wvhole or in substan-
tial part, owned, supported, controlled, or managed by a par-
ticular religion or by a particular religious corporation,
association, or. society, or if the curriculum of such school,
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college, university, or other educational institution or in-
stitution of learning is directed toward the propagation of a
particular religion.

(£) As used in this title, the phrase "unlawful
eaployment practice®™ shall not be deemed to include any
action or measure taken by an employer, labor organization,
joint labor-sanagement comamittee, or employment agency with
respect to an individual who is a member of the Communist
Party of the United States or of any other organization re-
quired to register as a Comamunist-action or Communist-front
organization by final order of the Subversive Activities con-
trol Board pursuant to the Subversive Activites Control Act
of 1950.

(g) Notwithstanding any other provision of this title,
it shall not be an unlavful employment practice for an
employer to fail or refuse to hire and employ any individual
for any position, for an employer to discharge any individual
from any position, or for an employment agency to fail or
refuse to refer any individual for employment in any posi-
tion, or for a labor organization to fail or refuse to refer
any individual for employment in any position, if--

(1) the occupancy of such position, or access to
the premises in or upon which any part of the duties of
such position is performed or is to be performed, is
subject to any requirement imposed in the interest of
the national security of the United States under any
security program in effect pursuant to or administered
under any statute of the United States or any Executive
4 order of the President; and

(2) such individual has not fulfilled or has
ceased to fulfill that requirement.
(h) Notwithstanding any other provision of this title,

it shall not be an unlavful employment practice for an

employer to apply different standards of compensation, or

different teras, conditions, or privileges of employment

pursuant to a bona fide seniority or merit system, or a

systea which neasures earnings by quantity or quality of pro-

duction or to employees who work in different locations, pro-

vided that such differcnces are not the result of an

intention to discriminats because of race, color, religion,

sex, or national origin, nor shall it be an unlawful

employaent practice for an employer to give and to act upon ;
the results of any professionally developed ability test pro- ;
vided that such test, its administration or action upon the ‘
results is not designed, intended or used to discriminate be-

cause of race, color, religion, sex or national: origin. It

shall not be an unlawvful eaployment practice under this title

for any employer to differentiate upon the basis of sex in
. determining the amount of the wages or compensation paid or
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to be paid to employees of such employer if such
differentiation is authorized by the provisions of section
6(d) of the Fair Labor Standards Act of 1938, as amended (29
U.S.C. 206 (d)).

(i) Nothing contained in this title shall apply to any
business or enterprise on or near an Indian reservation with
respect to any publicly announced employment practice of such
business or enterprise under which a preferential treatment
is given to any individual because he is an Indian living om
or near a reservation. . ‘

(j) Nothing contained in this title shall be interpret-
ed to reguire any employer, employeaent agency, labor organi-
zatjon, or Jjoint labor-management committee subject to this
title to grant preferential treataent to any individual or to
any group becanse of the race, color, religion, sex, or
national origin of such individual or group on account of an
imbalance which may exist with respect to the total number or
percentage of persons of any race, color, religion, sex, or
national origin employed by any employer, referred or classi-
fied for employment by any employment agency or labor organi-

zation, admitted to membership or classified by any labor or-
ganization, or admitted to, or employed in, ary

apprenticeship or other trainirgq program, in comparison with

the total number or percentage uwf persons of such race,
color, religion, sex, or national origin in any community,

State, section, or other area, or in the available work force
in any community, State, section, or other area.

H
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EXECUTIVE ORDER 11246

EQUAL EMPLOYMENT OPPORTUNITY

r Under and by virtue of the authority vested in me as
. President of the United States by the Constitution and
;i statutes of the United States, it is ordered as follows:

PART II--Nondiscrimination in
Employment by Government Contractors
, and Supcontractons

Subpart A--Duties of the Secretary of Labor

SEC. 201. The Secretary of Labor shall be responsible
for the administraticn of Parts II and III of this Order and
shall adopt such rules and regulations and issue such orders
as he deeas necessary and appropriate to achieve the purposes
thereof. R

Subpart B--Contractors' Agreements -

SEC. 202. Except in contracts exespted in accordance
with Section 204 of this Order, all Governament contracting
agencies shall include in every Government contract hereafter
entered into the following provisions:

"During the performance of this contract, the contractor
agrees as follows: )

. )
: .

"{1) The contractor will not discriminate against any
enployee or applicant for employment because of race, creed,
color, or national origin. ' The contractor will take
affirmative action to ensure that applicants are employed,
and that employees are treated during employment, without :
regard to their race, creed, color, or national origimn. Such !
action shall include, but not be limited to the following:
employaent, upgrading, demotiom, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay
or other forams of compensation; and selection for training,
including apprenticeship. Thé contractor agrees to post in
i3 conspicuous places, available to employees and applicants for

employment, notices to be provided by the contracting officer

b e i ma et mmm A
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setting forth the provisions of this nondiscrimination
clause.

£y _-‘8;’-’9"511” b

T

“(2) The comtractor will, in all solicitations or
advertisements for employees placed by or on behalf of the
contractor, state that all qualified applicants will receive

, consideration for employment without regard to race, creed,
» color, or national origin.

el

"(3) The contractor will send to each labor union or
representative of workers with which he has a collective
bargaining agreement or other contract or understanding, a
notice, to be provided by the agency contracting officer,
advising the labor union or workers' representative of the.
contractor's commitaents under Section 202 of Executive Order
No. 11246 of Sept. 24, 1965, and shall post copies of the
notice in conspicuous places available to euployees and
applicants for employment.

"(4) The contractor will comply with all provisions of
Executive Order No. 11246 of Sept. 24, 1965, and of the

rules, regulations, and relevant orders of the Secretary of
Labor. ' ‘

"(5) The contractor will furnish all information and
reports required by Executive Order No. 11246 of Sept. 1965,
and by the rules, regulations, and orders of the Secretary of
Labor, or pursuant thereto, and will permit access to his
books, records, and accounts by the contracting agency and
the Ssecretary of Labor for purposes of investigation to

ascertain compliance with such rules, regulations, and
orders.

“(6) In the event of the contractor's noncompliance
vith the nondiscrimination clauses of this contract or with:
any of such rules, regulations, or orders, this contract may
be cancelled, terminated, or suspended in whole or in part
and the contractor may be declared ineligible for further
Government contracts in accordance with procedures authorized .
in Executive Order No. 11246 of Sept. 24, 1965, and such ‘
other sanctions may be imposed and remedies involved as pro- . ‘
vided in Executive Order No. 11246 of Sept. 24, 1965, or by ' !

rule, regulation, or order of the Secretary of Labor, or as
othervise provided by law.
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"(7) The contractor will include the provisions of
Paragraphs (1) through (7) in every subcontract or purchase
order unless exeapted by rules, regulations, or orders of the
Secretary of Labor issued pursuant to Section 204 of Execu-
tive Order No. 11246 of Sept. 24, 1965, so that such
provisions will be binding upon each subcontractor or vendor.
The contractor will take such action with respect to any
subcontract or purchase order as the contracting agency may
direct as a means of enforcing such provisions including
sanctions for noncomfpliance: Provided, however, That in the
event the contractor becomes involved in, or is threatened
with, litigation with a subcontractor or vendor as a result
of such direction by the contracting agency, the contractor
may request the United States to enter into such litigation
to protect the interests of the Onited States."

SEC. 203. (a) Each contractor having a contract con-
taining the provisions prescribed in Section 202 shall file,
and shall cause each of his subcontractors to file,
Compliance Reports with the contracting agency or the
Secretary of Labor as may be directed. Compliance Reports
shall be filed within such times and shall contain such
information as to the practices, policies, programs, and
employment policies, programs, and employment statistics of
the contractor and each subcontractor, and shall be in such
form, as the Secretary of Labcr may prescribe.

(b) Bidders or prospective contractors or
subcontractors may be required to state whether they have
participated in any previous contract subject to the
provisions of this Oider, or any preceding similar Executive
order, and in that event to subait, on behalf of themselves
and their proposed subcontractors, Compliance Reports prior

to or as an initial part of their bid or negotiation of a
contract.

(c) Whenever the contractor or subcontractor has a
collective bargaining agreement or other contract or under-
standing with a labor union or an agency referring workers or
providing or supervising apprenticeship or training for such
vorkers, the Compliance Report shall include such information
as to such labor union's or agency's practices and policies
affecting compliance as the Secretary of Labor may prescribe:

Provided, That to the extent such information is within the

exclusive possession of a labor union or an agency referring

-
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vorkers or providing or supervising apprenticeship or train-
ing and such labor union or agency shall refuse to furnish
such information to the contractor, the contractor shall so
certify to the contracting agency as part of its Compliance
Report and shall set forth what efforts he has made to obtain
such information.

(d) The contracting agency or the Secretary of Labor
may direct that any bidder or prospective contractor or
subcontractor shall subait, as part of his Compliance Report,
a statement in writing, signed by an authorized officer or
agent on behalf of any labor union or any agency referring
vorkers or providing or supervising apprenticeship or other
training, with wvhich the bidder or prospective contractor
deals, with supporting information, to the effect that the
signer's practices and policies do not discriminate on the
grounds of race, color, creed, or national origin, and that
the signer either will affirmatively cooperate in the imple-
mentation of the policy and provisions of this order or that
it consents and agrees that recruitment, employment, and the
teres and conditions of employment under the proposed
contvact shall be in accordance with the purposes and
pre?isions of the Order. In the event that the union, or the
agency shall refuse to execute such a statement, the
Compliance Report shall so certify and set fécth vhat efforts
have been made to secure such a statement and such additional
factud/l material as the contracting agency or the Secretary
of Lalior may require.

30 Fed. Reg. 12319
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EXECUTIVE ORDER
11375

AMENDING EXECUTIVE ORDER NO. 11246,
RELATING TO EQUAL EMPLOYNENT OPPORTUNITY

It is the policy of the United States Government to pro-
vide equal opportunity in Pederal employment and in
employment by Pederal contractors on the basis of merit and

vithout discrimination because of race, color, religion, sex
or national origin.

The Congress, by enacting Title VII of the Civil Rights
Act of 1964, enunciated a national policy of equal employament
opportunity in private employaent, without discrimination be-
cause of race, color, religion, sex or national origin.

Executive Order No. 11246 of September 24, 1965, carried
forvard a program of equal employment opportunity in Govern-
ment eaployment, eamployment by Federal contractors and
subcontractors and employment under Federally assisted con-

struction contracts regardless of race, creed, color or
national origin.

\]

It is desirable that the egqual eaployment opportunity

programs provided for in Bxecutive Order No. 11246 expressly
eabrace discrimination on account of sex.

NOW, THEREFORE, by virtue of the authority vested in me
as President of the United States by the Constitution and
statutes of the United States, it is ordered that Executive
order No. 11246 of September 24, 1965, be amended as follows:

(3) Paragraphs (1) and (2) of the quoted required
contract provisions in section 202 of Part II, concerning
nondiscrimination in employment by Government contractors and
subcontractors, are revised to read as follows:

"(1) The contractor will not discriminate against
any eaployee or applicant for employment because of
race, color, religion, sex, or national origin. The
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contractor will take affirmative action to ensure that
applicants are eaployed, and that employees are treated
during employment, without regard to their race, color,
religion, sex or national origin. Such action shall
include, but not be limited to the following:
employment, upgrading, demotion, or transfer; _
recruitment or recruitment advertising; lay-off or ter-
mination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship.
The contractor agrees to post in conspicuous places,
available to eamployees and applicants for employment,
notices to be provided by the contracting officer set-

ting forth the provisions of this nondiscrimination
clause.

AT
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1 ®(2) The contractor will, in all solicitations or
?- advertisements for employees placed by or on behalf of

3 the contractor, state that all qualified applicarts will
4 receive consideration for employment without regard to
race, color, religion, sex or national origin."™

(4) Section 203 (d) of Part II is revised to read as
B follows:

"(d) The contracting agency or the Secretary of
Labor may direct that any bidder or prospective

contractor or subcontractor shall submit, as part of his
Compliance Report, a statement in writing, signed by an
authorized officer or agent on beh3lf of any labor union
or any agency referring vorkers or providing or
supervising apprenticeship or other training, with which
the bidder or prospective contractor deals, with
supporting information, to the effect that the signer's
practices and policies do not discriminate on the
grounds of race, color, religion, sex or national
origin, and that the signer either will affirmatively
cooperate in the implementation of the policy and
provisions of this order or that it consents and agrees
that recruitment, employment, and the terams and condi-
tions of employment under the propcsed contract shall be
in accordance with the purposes and provisions of the
order. In the event that the union, or the agency shall
refuse to execute such ,a statement, the:Compliance

Report shall so certify and set forth what efforts have
been made to secure such a statement and such additional
factual material as the contracting agency or the

.
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Secretary of Labor say require."

The amendaents to Part i:I shall be effective one
year after the date of this order.

The White House LYNDON B. JOHNSON
October 13, 1967. 32 Ped. Reg. 14303

N3
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APPENDIX II

Bxecutive Order 11246, as anended by Executive Order
11375, requires all Pederal contractors to "take affirmative
action to ensure that applicants are eaployed, and that
eaployees are treated during eaployment, without regard to
their race, color, religion, national origin, or sex.® Where
necessary, contractors are also required to remedy the
effects of past discriamination.

A listing of universities and colleges charged with sex
discrimination under this Order has been included especially
for those individuals presently writing affirmative action
prograas or those who will be atteapting this task in the
near future. Individuals with this list will be able to
contact other universities or colleges wvho have experienced
the necessity of writing these prograas.

UNIVERSITIES AND COLLEGES CHARGED WITH SEX DISCRININATION
UNDER EXECUTIVE ORDER 11246, AS AMENDED.

(Piled by WBAL unless otherwise indicated)

Jan. 31, 1970: Class action requested against all uni-
versities and colleges holding Pederal contracts--University
of N¥aryland, College Park, Maryland.

#ar. 16, 1970: Class action reguested against City Oni-
versity of New York, New York, N.Y.; Brooklyn College; City
College; Hunter College; John Jay College of Criminal
Justice; Queens College; Borough of Manhattan Community Col-
lege; Bronx Coamunity College; Kingsborough Community Col-
lege; New York City Comaunity College; Queensborough
Coamunity College; Staten Island Community College; York
Community College; Graduate Center cf the University; Univer-
sity of North Carolina, Chapel Hill, North Carolina.

dar. 25, 1970: Harvard University'(uitional organiza-
tion for Women). :

Mar. 26, 1970: University of Pittsburgh (University
Comaittee for Women's Rights).

Apr. 14, 1970: ©Western Carolina Unviersity, Cullowhee,
N.C. .
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Apr. 22, 1970: American Personnel and Guidance Associa-
tion, wash., D.C.; University of Tennessee, Knoxville, Tenn.;
American Psychological Association, Wash., D.C.; Northeastern
Illinois State College, Chicago, Ill.; DePauw University,
Greencastle, Ind.; Maryaount College, Tarrytown, New York:
Hartwick College, Oneonta, Hew York; Nercer County Community
College, Trenton, New Jersey; Prostburg State College,
Prostburg, Maryland; Clarion State College, Clarion, Penna.;
Lincoln University, Penna.; George Washington University,
Wash., D.C.; Susquehanna University, Selinsgrove, Penna.;
University of North Carolina at Wilmington, N.C.; Virginia
Commonvealth University, Richmond, Va.; Southerm Illinois
University, Carbondale, Xll.; Michigan Technological Univer-
sity, Houghton, Mich.; Pacific Lutheran University, Tacoma,
Washington; Rutgers, the State University, New Brunswick, New
Jersey; Douglass College, New Brunswick, New Jersey; Rutgers,
The State Uaiversity, Camden, Nevw Jersey; Rutgers, the State
University, Newark, Nev Jersey; Livingston College, New

Brunswick, New Jersey; Chesapeake Community College, Wye
8ills, Maryland.

e o ¢ b - g T T T4

‘ Apr. 26, 1970: Boston College, Boston, Mass.;

i Northeastern University, Boston, Mass.; University of

. Massachusetts, Amherst, Mass.; University of Massachusetts,
3oston, Mass.; Boston University, Boston, Mass.; Radcliffe
College, Cambridge, Mass.; University of Rhode Island,
Kingston, R.I.; University of Wew Hampshire, Durham, N.H.;
Massachusetts Institute of Technology, Cambridge, Mass.;
Tufts University, Medford, Mass.; Brandeis University,
Waltham, Mass.; Salem State College, Salem, Mass.; Clark Uni-
versity, Worcester, Mass.; .Brown University, Providence,
R.I.3 Amherst College, Amherst, Mass.; Assuaption College,

| Worcester, Mass.; Holy Cross College, Worcester, Mass.; Smith
: College, Northaampton, Mass.; University of Connecticut,
Storrs, Conn.; University of Miami, Coral Gables, Fla.

May 11, 1970: COlunbia University, New York, ¥.Y.; Uni-

versity of Georgia, Athens, Georgia; Western Washington State
College, Bellingham, Wash.

May 25, 1970: sState University System of Plorida;
Florida International uUniversity, miami, FPla.; Plorida

Technological University, Orlando, Fla.; University of South
Florida, Tampa, Plorida; University of Wwest Florida,

Pensacola, Fla.; Plorida Atlantic University, Boca Raton,

Fla.; Florida State University, Tallahassee, Pla.; Plorida A
& M University, Tallahassze, Fla.; University of Plorida,

Gainesville, Fla.; University of Northern Florida,
Jacksonville, Pla.--All two year ‘colleges under the Division

i
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of Community Colleges, Plorida State Department of Bducation:
Brevard Jr. College, Cocoa, Pla.; Broward Jr. College, Pt.
lLauderdale, Pla.; Central Plorida Jr. College, Ocala, PFla.;
Chipola Jr. College, Marianna, Pla.; Daytona Beach Jr. Col-
lege, Daytona Beach, Fla.; Edison Jr. College, Fort HMyers,
Pla.; Florida Jr. College, Jacksonville, Fla.; Plorida Keys
Jr. College, Key West, Pla.; Gulf Coast Jr. College, Panama
City, Florida; Hillsborough Jr. College, Tampa, Fla.; Indian
River Junior College, Port Pierce, Florida; Lake City Jr.
College & Porest Banger School, Lake City, Fla.; Lake-Sumter
Jr. College, lLeesburg, PFla.; Manatee, Jr. College, Bradenton,
Fla.; Miami-Dade Jr. College; North Florida Jr. College,
Madison, Ylorida; Okaloosa-Walton Jr. College, Niceville,
Fla.; Palm Beach Jr. College, Lake Worth, Fla.; Pensacola Jr.
College, Pensacola, Fla.; Polk Jr. College, Winter Haven,
Pla.; Santa Pe Jr. College, Gainesville, Pla.; Seminole Jr.
College, Sanford, Pla.; South Plorida Jr. College; St. Johms
River Jr. College; St. Petersburg Jr. College, St.
Petersburg, Pla.; Tallahassee Jr. College; Valencia Jr. Col-
lege, Orlando, Pla,

o
'
L

Nay 25, 1970: Eastern Illinois University, Chatleston,

Ill.; Winthrop College,Rock Hill, S.C.

June 1, 1970: Entire State University and State College
System of California--University of California at Berkeley,
Cal.; University of California at Davis, Cal.; University of
California at Irvine, Cal.; University of California at Los
Angeles, Cal.; University of Califormnia at Riverside, Cal.;
University of California at San Diego, Cal.; University of
California at Santa Cruz, Cal.: University of Califormnia at
San Prancisco, Cal.; University of California at Santa
Barbara, Cal.; California State College at Dominguez Hills,
Cal.; Califormnia State College at Pullerton, Cal.; California
State College at Hayward, Cal.; California State College at
San Bernadino; California State College at Long Beach, Cal.;
California State College at Los Angeles, Cal.; California
State Polytechnic College, Pomona, Cal.; Chico State College,
Chico, Cal.; Fresno State College, Presno, Cal.; Humboldt
State College, Arcata, Cal.; Sacramento State College,
Sacramento, Cal.; San Diego State College, San Diego, Cal.:;
San Fernando Valley State College, Northridge, Cal.; San
Francisco State Collage, San Prancisco, Cal.; San Jose State
College, San Jose, Cal.; Sonoma State College, Rohnert Park,
Cal.; Stanislaus State College, Turlock, Cal. :

May 28, 1970: University of uichigin, Ann Arbor, Mich.
(FOCUS) . - .
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June 30, 1970: GUniversity of Minmnesota, Minneapolis,
Minn.; Carnegie-Mellon University, Pittsburgh, Penna.

July 1, 1970: Wayne State University, Detroit.kaich.

July 5, 1970: OUniversity of Wisconsin, Madison, Wis.;

Brooklyn College, Brooklyn, N.Y.; Phi Delta Kappa (all male
honorary educational organization).

July 1970: state University of Nev York (SUNY systen)
(National Organizaticn for Women)--State University of New
York at Albany, N.Y.; State University .of New York at
Buffalo, N.Y.; State University of New York at Binghamton,
Vestal, N.Y.; State University of New York at Stony Brook,
N.Y.; State University of New York Downstate Medical Center,
N.Y., N.Y.; State University of New York Upstate Medical
Center, Syracuse, N.Y.; State University Maritiame College,
Nev York, N.Y.; State University College of Ceramics, Alfred
Univ., Alfred, N.Y.; State University College of Agriculture
at Cornell Univ., Ithaca, N.Y., State University College of
Home BEconomics at Cornell, Ithaca, N.Y.; State University
School of Industrial and Labor Relations at Cormell, State
University Veterinary College at Cornell Oniv., Ithaca, N.Y.,
State University College of Forestry at Syracuse University;
State University College at Brockpsri, N.Y.; State University
College at Buffalo, N.Y.; State University College at
Cortland, N.Y.; State University College at Predonia, N.Y.:
State University College at Genesco, N.Y.; State University
College at New Paltz, N.Y.; State University College at
Onconta, N.Y.; State University College of Oswego, N.Y.:
State University College at Plattsburgh, N.Y.; State Univer-
sity College at Potsdam, N.Y.; State University Agricultural
¢ Technical College at Alfred, N.Y.; State University
Agricultural. & Technical College at cCanton, N.Y.; State Uni-
versity Agricultural & Technical College at Cobleskill; State
University Agricultural & Technical College at Delhi, N.Y.;
State University Agricultural & Technical College at

Farmingdale, N.Y.; State University Agricultural & Technical
College at Morrisville, N.Y.

Oct. 5, 1970: Class action against all Medical
Schools--Medical College of Alabama; University of Arizona
Medical school; University of Arkansas Medical School; Uni-
versity of California at Davis, Medical School; University of"
California at Irvine Medical School; Loma Linda University
School of Medicine; University of California at Los Angeles
Nedical School; University of Southern California Medical
School; Stanford University Medical School; University of
California at San Diego Medical School; University of
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California at San Prancisco Medical School: University of
Colorado Medical school; University of Connecticut Medical
School; Yale University Medical School; Georgetown University
Medizal School; George Washington University Medical School;
Howard University Medical School; University of Miami Medical
School; University of Florida; Emory University Medical
School; Medical College of Georgia; Univesity of Hawaii
Medical School; Chicago Medical School; Northwestern Univer-
sity Medical School; Loyola University Stritch School of
Medicine; University of Chicago Pritzker School of Medicine;
University of Illinois School of Medicine; State University
of Iowa Hedical School; University of Kansas Medical School:
University of Kentucky Medical School; .University of
Louisville Medical School; Louisiana State University Medical
School; Tulane University HMedical School; Johns Hopkins Uni-
versity Medical School; University of Maryland Medical
School; Boston University Medical School; Harvard Nedical
School; Tufts University School of Nedicine; University of
Michigan School of Medicine; Wayne State University MNelical
School; HMichigan State University School of Medicine; Univer-
sity of Minnesota Medical School; University of Mississippi
Medical School; University of Missouri Medical School; St.

: Louis University Medical School; Washington University

! Medical School; Creighton University Medical School: Univer-

. sity of Nebraska Medical School: Dartmouth Medical school;
New .Jersey College of Medicine; Rutders--the State University
Bedical School; University of New Mexico Medical School;
Albany Medical College; State University of New York at
Buffalo HNedical School; Albert Einstein College of Medicine;
Columbia UOniversity Medical School; Cornell University
Bedical School; Mount Sinai School of Medicine; New York
Medical College; New York University Medical School; State
University of Nev York Downstate Medical School; University
of Rochester Medical School; State University of Nev York
Upstate Medical School; University of North Carolina Nedical
School; Duke Upiversity #Medical Sschool; Bowman-Gray School of
Hedicine; University of North Dakota Nedical :School: Univer-
sity of Cincinnati medical School: Case Western Reserve Uni-
versity HNedical School; Ohio State University Medical School;
University of oklahoma 'Medical School; .University of Oregon
Medical School; Pennsylvania State University (Hershey)
Medical School; Jefferson Medical College;: Temple University
Medical school; University of Pennsylvania Medical School;
Medical College of Pennsylvania; University of Pittsburgh
Medical School; University of Puerto Rico Medical School ;

- Brown University Nedical School; Medical College of South
Carolina; University of South Dakota Medical School; Univer-
sity of Tennessee Medical School: Meharry Medical College;

p Vanderbilt University Medical School: University of Texas
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Southvestern Hedical School; University of Texas Medical
Branch; Baylor University Medical School; University of Texas
(San Antonio) Medical Schoal; University of Utah Medical
School; University of Vermont Medical School; University of
Virginia Medical School: Nedical College of Virginia; univer-
8ity of Washington NMedical School; West virginia University
Hedical School; University of Wisconsin Nedical School;
Narquette University Medical School;

oct. 30, 1970:

,
A
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ohlone College, Fremont, Cal.

¥ov. 23, 1970: College of Willias
#illiamsburg, vVa.; Universit

.and Nary,
S.C.; University of cChicago,

Yy of South Carolina, Colusbia, .
Chicago, Il1.:

Dec. 29, 1970: Loyola University, Nev Orleans, La,.;
: Louisiana State University, New Orleans, la.; Southern

: Nethodist University, Dallas, Texas; Pranklin and ¥arshall
College, Lancaster, Penn.

Feb. 1, 1971: 7Yale University, New Haven, Connecticut;
Pennsylvania State

University, University Park, Penni.; Uni-
versity of Havaii. - .

Feb. 26,' 1971: MNichigan State University, nasf Lansing,
Michiganm; Oakland University, Rochester, Bichigan; University
of Missouri, Columbia, Missouri. o .

Apx. 12, 1971: Augsburg COllege,.ninneapolis, Minn.

Apr. 27, i971: -University of Bridgepdrt,- Conn.; Purdue
University, Lafayette, Ind.; Drake Universit

Y..'Des Hoines,
Iova; University of Detroit, Detroit, Mich. )

May 2&, 1971: Willamette University, Salem, Or.

This listing has

been excerpted from Pair Labor_stan-
dards _Amendmepts of 1971.  Hearings, as cited:in the bibliog-
raphy. . : ~ : S )
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