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Abstract

"Friendship Patterns in a Multi-Cultural Group: International
Communication at the Personal Level"

by Godwin C. Chu, Southern Illinois University

In view of the increasing interactions among people from different
cultures, we nced to understand the dynamic process of their in-
formal communication and group functioning. It is proposed that
we combine the cross-cultural approach in international communica-
tion resecarch and the interpersonal approach in sociological
research, by examining the process of interpersonal communication
across cultural boundaries,  This paper presents data on the

direction.

Obsesvation of 42 scholars from Latin America, Asia, Middie East,
Africa and East Europe found their channels of informal communica-
tion and friendship patterns to be mainly cultural, and partly
sociological, as between sociometric stars, and partly ecological,
as between roommates. Personality and individual attributes
appeared to have little to:'do with their friendship choices.

Group functioning for members having differeat cultural backgrounds
appeared to be largcly the same as for members sharing the same
cultural background. In this multi-cultural group high status
tended to go to thosec who posscssed a valued attribute, those who
sought intcractions within the group, and those who conformed to
the group norms. Status was also distributed in such a way as to
minimize disequilibrivm in the group.

However, informal cowmunicatiou did not follow a smooth course in
this multi-cultural group. The cliques within the group began to
dissolve in the third quarter of their intended stay because of
within-clique friction and the eenerally reduced level of inter=-
actions. 'The possibility is noted that there may be culturally
built~in barriers that kesp people from different cultures apart
without couscious avoidance.

friendship patterns in a multi-cultural geoup as a first step in this -




at the personal level as a basic social procaess {Dewey, 19223 Mcad,

FRIENDSHIP PATTERNS IN A MULTI-CULTURAL GROUP

International communication at the Personal Level

International communication has been an active field of research during
the last few decades. Although a wide range of topics has been investigated,
the attention appears to be devoted almost entirely to mass media conmunica-

tion, A search of the Journalism Quarterly and the Gazette since 1955 fails

to discover a single vescarch report on the personal aspect of international
communication, OQutside the field of journalism there has been some interest
in the interpersonal <ommunication between individuali of different countries,
But the concern lies primarily in the perception and attitudes of foreigners
toward Americans and vice versa (e.g., Cormack, 1962), not the proces§ of

- :

communication as such,

‘The sociologists, on the other hand, have long recognized communication

’-I

934; Par-
sons, 1951; and Duncan, 1968), Over phe years, considerable empirical work
has been conducted through examining the éatterns of informal communication,
particularly friendship development, in interacting groups (e.g., Whyte, 1943;
Festinger, Schachter and Back, 1950; and Newcomb, 1961), The findings have
shed much'light on the cmergence and functiouning of groups that constitute
the foundation of society. These findings, however, were obtained from in-
dividuals sharing the same cultural backgrounds,., Little is known about the
process of interpersonal communicaticon among individuals coming from different

cultures,

In view cf the increasing interéctions among people from different cultures,

we face a rather pressing need for understanding the dynamic process of their
interpersonal communication and group functioning., It seems that this is an

arca where communication researchers can make substantial contributions by




exparding their investigation to cover international communication not
just at the media level but at the personal level as well. What we
would propose is a combination of the cross-cultural approach in inter-.
national communication research and the interpersonal approach in socio-
logical research, by examining the process of interpersonal communication
not within but across cultural boundaries.

Delimiting our attention in this paper to informal communication
through friendship, we want to raise the following questions: When
people having d.':lverse.cult:ural heritages get together for a lengthy
period of face-to-face interactions, ﬁhat will be the patterns of friend-
ship? What factors might influence the direction of their friendship choices?
Would these factors be cultural, ecological, sociological, or psychological?
Is our knowiedge acquired from group .dymamics studies within the same
culture, e.g., the American, applicable to groups having a multi-cultural
composition? For instance, what attributes are likely to r:ontribﬁte to
high status in such a multi-cultural group? How will the group arrive at
and maintain a stable status hierarchy? What mighf contribute to the dis-
solution of the grbup? It is hoped that answers to t:h_ese questions will be
the first step toward a better understanding of the nature of communication
process among individuals having different cultural backgrounds,

METHODS

The data were collected from a group of 42 male scholars from Latin
America, Asia, Middle East, Africa, and Eastern Europe who came for
nine months of advanced training in marketing at a private university
on the west coast, Most of these scholars vere college professors in their
own count:r:i‘.es.1 None of them had known each other before. During the

year they attended seminar and lectures in a classroom exclusively
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reserved for them., They had their owm lounge and library,.went on tours as
a:group, and lived close together in bungalow-type apartments on campus
provided by the university, Except for a few who took one or two extra ‘

courses in other departments later in i:hg year, the academic activities of

these foreign scholars were largely confined t6 their own program, and

supervised by their own facullt;y. They had a special idéntity of tlieir own,
calling themselves "participants" of that "progfam", instead of students
at the university. Each participant had an American host family who in-
vited him out during Thanksgiving, Christmas, and some weekends. But on
the whole, most of the social activitics. took pl.ace within the group itself,
In short, the setting was ‘such as to encourage the development of in-group
friend.sh:LP among individuals from different countries who were previousl&.
strangers, but 6therwise s:i.m:llarAin academic interests and preparations.
The situation closely approximated the natural expefimcntal set;ing
Newcomb (1961:3) spoke of.

The results reported here came from a survey of the 42 partic.ipahts
conducted in February 1968, about midway of their stay at the university,

They were interviewed in their apartments by American graduate students

'using a structured schedule of both multiple-choice and open-ended items.

In addition, the writer twice interviewed two of the participants as informants,
first shortly after the survey, and later toward the end of their étay.

Their observation offcred much insight into the emergence and dissolution

~ of various cliques within the entire group,

RESULTS

Emergence of friemdship patterns

As expected, friendship developed almost exclusively within the
group itself. The respondents were asked to name the peOp]:e with whom they
spent their free time, Of the 88 mentionings, 72 (82%) went to participants

of the program, 10 to friends from home countries, 4 to host families, and

0
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2 to others,
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Friendship- patterns were reconstructed from answers to two socio-

metric questions, One asked the respondent to recall those in his department
he often spoke to during the first few wecks after his arrival. This question
avoided using words like "participant" of "your program" in order to minimize
the possibility' that the recall\ might be influenced by the current friendship
patterns.2 T.he other question, placed about half the interview later to .
minimize halo effect), ‘asked the respondent to name "some of the participants
in your program whom you consider to be among your good friends." In answering
both qugstions the respondent was free té give as many names as he liked.
Only the first.two names were used in constructing the sociograms. Figure 1
shows the recall of initial friendship patterns shortly after the arrival of
the participants. Figure 2 shows the friendship :patterns in the group af.ter
five months of finteractionsya.r thc.':i.me of the survey.

.Althv‘ough the initial patterns in Figure 1 did not appeaf to be
completely. randmn, there was no clear cvidence of any major cligues around
recognizable lecaders. Only one participant (No. 28) received 5 choices, two
(Nos. 22, 38) reccecived 4 choices, and five (Nos. 11, 19, 25, 27, 29) received
3 choices. The remaining choices were more or less evenly d‘i.stributc.zd, The
Latin Americans, pcrhaps due to their t;umeri.cal predominance, started to
associate with cach dther quite carly. B.ut the patterns lacked centrality
when compared to Figure 2,

The picture looked éuite different after five ﬁonths of interactions,

The friendship choices now were far more concentrated on. a few participants.
Two (Nos, 7 and 22) received 9 choices each, two (Nos. 13 and 19) received 6
choices each, and one (No. 9) recei.ved 5 chc‘)ices. Three readily discernib}e
cliques had developed: one for the Latin Americans, with No, 19 assuming

a central position.; one for the Indians and some of the other A.sians and Middle

East participants, clustered around No. 22; and a minor one consisting
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of five Asianms, axound No. 9. We shall refer to these as the Latin American
Clique, the Asian-Middle East Clique, and the Minor Asian Clique.

Tn addition to thesc threec leaders there were two other stars.
No. 13 was a Latin American (Portugese-speaking) who started to associate with
.non-Latin Americans quite early (see Figure 1). He did not seem to belbng to any
specific group, but his own cultural identity and close association. with no:n-
Latin American lecaders scemed to have put him in a liaison position for the
three cliques. No. 7, from Turkey, had developed a close friendship with No.
22, the leader of the Asian-Middle East Clique. Secondly, because of his
nationality, he was probably the most readily acceptable to the Indians and '
Moslems.

As a validity check, Figurc 2 wa's shown t.o two infé:rxnants from two
of the major culturcs repres'e;n:ed, No. 38 from Chile and No. 39 from .

India, to sec if they could identify the leaders on the basis of only the

[¢]

ultural backgrommde and sociometric choices. They succeeded in all five
cases, Furthcfmorc, one of the jnformants, No. 39, was able to recognize his
own position. _

The isolates in Figure 2 provided additiomal clues to the pat.:tems
of friendship in this multi-cultural group.. No. 12, from Biafra, was actively
engaged in discussion of Africam affairs. on campus, and. professed little interest
in the group. No. 20 was one of tﬁc few who spent their free time largevly
outside the group. He refused to name anyome in t;l\c program as his good
friend and received no friendship choices either. No. .21, from Israel,
associated mostly with other Israclis on campus. He h.imself noted that he was
not close to any participants in the progr.am. No. 25 appeared to be a highly
withdrawn person, according to the two informants. He said he spent his time
. either with his family, or by himseclf. No. 10 was an Asian wvho had a European

wife, and had generally dissocilated himself from the other Asians. - His

friendship choices went to two mom-Asian isolates who did not reciprocate.

Vi
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Thus .far, the lincs‘ of friendship choices appcared to be largely
cultural. f"rom data collected.in the survey, the sociogram in Figure 2
wa.s reclassified in terms of academic ranks, professional expertise, author-
jtarianism, mecd for achievement, need for affiliat{ion, conformity tendency,
and gregariousnéss, to sce if any of these factors would provide additional
clﬁcs to the friendship pattcms.3' For instance, would individuals of highcf
academic ranks, or h:léhcr authoritarianism, be more likely in the same clique?
No such clues could be detected, suggesting that personality and individual
attributes may have little to do with friendship choices in this multi-
culturéll setting.?

Where fricndship did develop across cultural boundaries, the determinants
appeared to be largely sociological or ecologicai. This can be seen when we’
examine the 13 pairs of mutual.'choices recorded, of vhich 7 were between
indi\./iduals of the same cultural backgrounds. Of the 6 othér pairs, 3 were
between sociometric stars (Ros. 7, 13, and 22), suggesting the mut:u'al attraction
and decpendence among individuals of high status.? All the remaining 3 pai.fs,
vhere mutual choices developed across cultural boundaries, were between roommates

(Nos. 31 and 32; Nos. 11 and 41; and Nos. '35 and 42).6

Basis of status distribution

We have shown a relatively clear iu‘.crarchy of different status
positions in.this multi-cultural g.roup. We shall now present the results
of testing four hypothescs regarding the basis of 'status distribution.
The dependent variable, status in the group, was opcrafionnlly defined as the
nUIl\l?Cf of times a participant was chosen by others as 'a good friend.’
Previous recsearch has suggésted t:ha‘t the status of an individual
in a group is related to the extent to which he possesses attributes that are

valued by the group (Whyte, 1943; Lippitt, Polansky and Rosen, 1952; Davie

and Yere, 1¢.:;. In this group of college professors, a valued attribute

8
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. would be professional’expcrti'se (llamblin -and Smith, 1966). Thus Hypothesis

lzasserts that the status of a part;icipant will be positively related to his
;'xrofe'ssional' cxpertise. Professional expertise was measurced by the number of
times a participant was chosen by others as a partner in a marketing panel
discussion at a local firm. A correlation of .51 (t=3.75, p<.001) between
the two variables confirmed this hypothesis. (See Table 1 for intercor.relations).
--- Table 1 about here =--

Hypothesis 2 asserts that the status positions in a group tend to
be distributed in such a manner as to minimize disequilibrium in the group.
Genérally, a group of interacting individuals teud.to strive for a more or less
stable status hierarchy, Such a hierarchy will be based on a number ;f
attributes, not all of ‘which may be congruent wi.l:h ez{ch other.8 Some degree
of :incongruity will exist, and the group tends to settle for a hierarchy that
w:lll'.minim'ize status disequilibrium due to such incongruity,

In tbis group of foreign scholars, a possiblc' source oftdisequilibrium
is :'the discrcpancy between academic rank and academic achievement. To
minimize discquilibrium in the group, the members would pe expected to
arrive at a status hierarchy by taking the c!iscrepancy into account, For
this group of foreign scholars from ﬁradj.tional societies, it is assumed that

academic rank, rather than academic achievement, will be the primary base for

adjusting status discrepancy. This is because we assume role orientations

in-traditional societies are more likely based on ascription, i.e., who he is,
rather than cn achievement, Thus.,b if the achievement of a person, say a full
profeséor, is below what his academic rank would suggest, we.would expect

him more likely to be accorded social status recognition as a way of compensation,

If the achievement of another person, say a lecturer, excecds what would be antic-

ipated from his academic rank, then we would expect him less likely to be

given social status recognition, in order to put him in his place, so to

speak, In this way, serious status disequilibrium could be avoided.gv

9
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In:other vords, it was our hypothesis that social status in this groun
would be correlated with neither academic rank nor academic achievement

itself, but with the discrepancy between the latter two. This hypothesis

was .tested by correlating status, as measuxjcd by the number of friendship
choices rececived, with an index of status discrepancy, taken as the difference
between academic rank and the respondent's self perception of achievement.

The respondents wvere ass.igned to one set of quartiles according to their
academic ranks and another set of quartiles according- to their own [Serception

of ‘relative standing in the group in terms of academic achi.cvcmeut.lo The dif-
ference between the two sets of quartiles was taken as the index of status dis-
crepancy, For instance, a full professor, who is in the top quartile of academic
ranks, may perceive himself to be in t:h'e' sccond quartile of academic achievement.
lle :witl 'be classified as having lost standing in achievement, A lecturer, who
is:iz the bottom quartile of academic ranks, may .perceive.himself to be in

the third quartile of academic achievement. Ile will be classified as having
gairied standing in achievement. A scven point scale was used, with 7 indicating
high loss, 4. indicating neither loss nor gain, and 1 ind:f.cati:lg high gain,

When current status in the group was correla'tgd with the incfex of
discrepancy between academic ranks and achievement stanciing, a significant
'c-orrelat:ion was obtained (r = .34, t = 2,29, p<.05).11 This finding indicated
‘that .the .greater a person's loss of standing by the achicvement criterion,
the more .likely he will be compensated with some status recognition through
social /interaction. Converscly, the greater a person's gain of standiny by
achievement, the less likely he will be given status recognition through social
interaction. It may l;e noted in Table 1 that professioﬁal expertise and status
discrepancy were completely independent of each other (r = .01, ns), though '

both were significantly correlated with status position. 1In other words, quite

apart from prdfessional expertisc as a basis for according status to a
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-participant, some of the friendship choices went to some participants with the

effect of minimizing the status discrepancy. Hypothesis 2 was considered

confirmed.

Hypothesis 3 asserts that the status of a participant will be related
to the extent that he seek.s interaction withinl his group. Based on lomans
(1950), it was assumed that the morc a person interacts with other members
of the group, the more his Interactions will be reciprocated, and the higher
: his status. In-group interaction scekn;.ng wvas measured by the number of times
a respondent mentioned other participants in the program as partners for free
times activities. A significant correle;tion (r = .35, t = 2,36, p <.05)
rendered support to this hypothesis.

Hypothesis 4 asserts that the ‘stat.us of a participant will be posil.:ivelny
related to his conformity to group norms, This hypothesis was also based on
Homans (1550), who suggests that the wore closely a. member conforms to the
norn.ws of the group. the more interactions hé will receive from and give to

othexr members, and the higher his status in the group. As members of the

program, these forcign- scholars were expected to take part in group-sponsored
activities like visits to industries, colloquiwns, and discussions, Thus they
were asked how often they had attended these functions during the winter
quarter. The index was referred to as group function participation, Also,
they were asked how often they had attended social activities sponisorqd by
their program during the same peric;d, The index was referred to as social

s . . . 12
function participation. More frequent attendance received higher scores,

Status was found positively correlated with both group function
participation (r = .34, t = 2,29, p £.05). and socia.l function participation
(r = .32, t = 2,14, p<.05). Hypothesis &4 vas supported. It may be noted

in Table 1 that in-group interaction seeking was significantly corrclated
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E _ with group function parl:iciﬁation (r = .33, t = 2,21, p<.05), and social
\ function participation (r = .31, t = 2,06, p<.05), which confirmed Homans'
assumptions. . -

To gain an overall picture of the relzjx't:z'.ve weights of these variables in
| contributing to status, a multiple regressi.nal analysis was computed between
the dependénp variable, status in the group, and all the five independent '
variables mentioned above (Table 2). & muitiple correlation of .67 was found to
, " be highly significant (F = 5.87, df = 5/36, p<.001).}3 The Beta weights in the
regression equation indicated that professional expertise and status discrepancy
contributed two major portions to the variance in the dependent variable.

~-~=- Table 2 about here --- |

Having identified the two ma;']o;: predictor variables, we then examined the
inter-relations among status, professional expertise, and status discrepancy
to seek a basis of inference about the dirqctiou of causality. We have seen
that status was signiﬁicant].y correlated with both proj.’es:s:i.onal expertise and
status dlSCY;el)alllly, while the corrclation between the latter two was almost

zero, Following Blalock (1960:342), we would infer from t'xese inter-correlations

4

a pattern as shown in Figure 3. That is, it is professional expertise and

status discrepancy that caused a participant to gain high status, This finding ]
lent further support to the hypothesized tendency in the group's members to

award high status to indivi<duals of btigh professional expertise on the one

hand, and yet on the othur hand seek to minimize ciisequili.brium due to

status discrepancy.

Dissolution of tha tliques
Four monthe aftet the survey, toward the end of the academic year,
the writer intervicwed the two informants again to see whether the cliques

had remained stable or changed. Following is an abridged account ‘given by

the two informants:
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Shortly.aft:.nr arrival én campus, everybody was vefy friendly and‘
polite wﬂh everyonz else. It did not take long before.people began to form
subgroups. By Christmas time, at_td perhaps a little earlier, the cliques had
s’tabilized. Enthusiasm about the program. was also the highgst at that time. .
The cliques remained more or less stable till March, a month after the survey
had been taken. After the spring vacation, things happened that began to
break up the éliqués. No. 13, who has been the 1iaison man for all the cliques,
became extremely homesick and totally vithdrew himself from the others. Then
a number of events led to a serious quarrel between No. 7 and No. 22, the two
stars in the Asian-Middle East Clique. They ceased to speak to f:aach other.
After the quarrel, No. 22 ieft his group to join the Latin Americans through
his friend No., 29. No. 7 also pulled himself away from the group. Thus their
clique broke up... 14 |

Even émng the Latin Meficans, things were not entirely smooth., To
begin with, the Latin American Clique was a coalition of three .splinter groups:
four Chileans, four Colombians, and the rest. The leadership position of Wu. 1%
was not secure, as he received only two choices (from No. 4 and No. 27) outside

.

his own subclique. The Latin American Clique had an outward solidarity. As

the Chilean informant (No. 38) put it, “You see us together at all public gatherings

On the surface, you can seec nothing. But underneath, there is conflict,_ wide
open conflict." He attributed the conflict partly to friction between some
of the wives, anq partly to the dis:h:armony between the subcliques;.

| Of the thrée big cliques, only the Minor Asian Clique remained intact.
This clique was the smallest of the three, and did not contain any splinter” =
subcliques.]‘s ‘

One reason for the breaking up of the cliques, according to both

informants, was the fact that the program was drawing to a close. The
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participants were making preparations to return to their home countries, which
in most cases were thousands of miles apart, and therefore did not interact
with cach other as much as before., "We know we are not going to see each other
again for the rest of our life," as one informant stated. "So why bother?"
In other words, the group had lost some of its vélcnce.for the members, Also
enthusiasm about the program began to drop after the spring vacation, The
participants seemed to be losing interest in the activities that had sustained
much of their interaction within the group setting, Thus the group no longer
had an adequate basis of activity, as emphasized by Homans (1950). This hasten-
ed its dissoiution.
SUMMARY AND DISCUSSION

When a group of strangers having similar academic preparations but widely
diverse cultural backgrounds were brought together for interactions among
themselves for a period, ciearly recognizatlc friondship patternc scon omerged,
For the most part, the choices of friendship followed broad cultural boundaries,
the Latin Americans in one clique, the Indians, some other Asians and Moslems
in another clique, and some of the Orientals in still awother clique, Where
friendship did develop across cultural boundaries, the determining factor
seemed to be either sociological, as between leaders of different cliques, or
ecological, as between roommates, Personality and individual attributes seemed
to have little to do with the friendship pat.terns in this multi-cultural group.

Group functioning for members haﬁing different cultural backgrounds appears
to be largely the same as for members having the same cultural background.
Within each clique, a more or less clear hierarchy developed consisting of
persons of higher and lower status postions, In this group of foreign scholars,

status was found closely related to the extent the members possessed a valued

attribute, namely professional expertise, In those cases where a member's academic
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l achievement was below what his academic rank would suggest, then he would
acquire a some&hat higher status as compensation, Conversely, where a mem-
| ber's academic achievement exceeded what one would expect from his academic
rank, then he would be given a somewhat lower status to keep him in place,
This-appeared to be the way the members of this group adjusted status incon-
gruity and minimized disequilibrium within its ranks. Status of a member also i
! appeared to be related to his tendency to seek interaction within the group,
As expected, higher status went to those members who more closely conformed
to the norms of the group,

Few lasting bonds appeared to have developed among those scholars from

different cultures., After an initial period of rather superficial friend1i-
ness, they formed into several cliques which maintained an uneasy stability ;

for about two-thirds of the period during which they expected to be together,

During the last quarter of their jntended stay, the cliques began to break up.,
The dissolution of one clique appeared in part due to a worsening conflict

between high status members within its own ranks. In another case, the dis~

solution appeared due to the presence of splinter national subgroups that had
been undermining its cohesiveness from the very beginning. Of the three
cliques that were formed in this entire group of foreign scholars, only the
smallest one did not seem to have broken up at the end., It is noteworthy
that the conflicts and quarrels were generally confined to members within the
same‘clique. While there were relatively few interactions across the tlique
boundaries, there were no quarrels :eported between members of different cliques
either. It seems that isolation works both ways.

P Another reason for the breaking up of the cliques seemed to be the general-

ly reduced level of within-group interactions during the final period. This

was in part due to the members' preparations to leave the United States, and
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in part due to the loss of interest in the activities of the group. Both
: factors would reduce the valence of the group, and lower the attraction which

the members held for each other.

To sum up, we must conclude that informal communication did not follow
a smooth course in this multi-cultural g.oup even in an environment that
provided all the facilities and social support for close interactions over
} a period of nine months, We might speculate as to why lasting friendships
failed to develop. Judging from thé'high level of education in this group,
we rather doubt whether the failure to form close ties could be primarily due
to the suspicion of foreigners or stereotyping. Although these factors can-
not be ruled out, and are probably operative to some extent, we must not
overlook the possibility that there might be culturally built-in barriers
that keep different peoples away froﬁ each other.without conscious avoidance.
This sounds plausible when we consider the nature of reward in friendship.

Tn informal communication among friends, we generally exchange verkal and non-

verbal symbols that are affiliatively rewarding to cach other. The use of
these symbols is learned through the process of socialization by.members who
share the same cqlture. Since the learning of such symbols tends to differ
rather markedly from culture to culture, it is quite conceivable that people
from one culture may not find it rewarding to interact with people from
another culture cven though they may have ample opportunity.to do so. This
hypothesis appears to merit further testing.,

If there are indeed culturally built-in barriers of interactions, we
wonder whether the barriers are primarily linguistic or non-linguistic in
nature, Our data permit some inferential analysis. Of the three major cliques,
the only one that remained unbroken towaxrd the end consisted of five Asians,
who spoke four different languages: Korean, Chinese, Filipino, and Indonesian.

Thus the lack of a common native language need not be a barricr, On the other

16
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hand, the oniy clique that had a homogencous linguistic background was the
Latin American clique, whose members all spoke Spanish. Yet aécording to
the Chilean informant, wide conflicts existed among the various splinter
subgroups, In this case, a common native language is no gﬁarantee for
congenial communication., While we must wait for futher investigation to
clarify our understanding, our findings would suggest that linguistic similarity
is neither necessary nor sufficient, although on the ground of common sense

we would expect the task of informal communication to be much easier if the
communicators speak the same language., It seems that one necessary condition
for congenial communication among individuals from different countries-is a
minimun amount of shared symbolic usage, whether verbal or non-verbal, for
expressing affection and emotion, This condition appeared to have been met

by the five members in the Asian cliques. A second necessary cohdition, our
data would suggest, is the absecnce of in-group vs, out-group demarqaticu,
whether by nationaiity or other basis of differentiation. To the extent that
people are making a distinction between "we" and "they", communication will

be difficult to achieve. This can account for the internal conflict among

the Latin Americans.




Table 1

Interrelations Among Status and 5 Independent Variables

Professional In-group Group Function Status Social Tunction
Expertise Interaction Participation Discrepancy Participation
Status 0, SL¥wew 0.35% 0,34* 0.34% 0.32%
Professional : .
Expertise 0.26 0.15 0.01 0.24
In-group .
Interaction . 0.33% 0.05 0.31%
Group Function :
Participation : 0.16 0.42%%
Status o
Discrepancy : ' -0.02

%% significant at .00l level.
%% significant at .0l level. y
% significant at ,05 level.




Table 2

Multiple Correlations Between Status and 5 Indcpendent Variables

Cumulative " Cunulative
Multiple Variance
Corrclation Explained
Professional
Expertise (VI) 0.513 0.263
In-group
Interaction (V2) 0.558 0.312
Group Function
Participation (V3) 0.597 0.356
Status .
Discrepancy (V&) 0.665 0.442 .
Social Function : -
Participation (V5) 0.673 0.453

Regression equation based on Beta weights:

Status = 0.423 V1 + 0.142 V2 + 0.131 V3 + 0.308 V& 4 0.121 VS




FOOTNOTES .
I. The group included 9 full professors, 10 associate professors, 6 assistant

} , professors, 11 lecturers, 5 instructors, and 1 .hav:i:ng no college tcaching
E expérience. )
| 2. The fact that a subsequent leader (No. 7 in Figure 2) appeared initially-

(Figure 1) aé an isolate, while a subscquent isolate (No. 25 in Figure 2)

received 3 choices initially, would s.uggest that bias in recall, if any,

was not likely serious.
1 3. Aca&emic ranks were: full professors, associate professors, assistant
professors, lecturers and below. For measure of professional expertise,
gsce Hypothesis 1 below. Authoritarianism was measured by th;e following
item: "The most impori:ant thing to teach ct‘xildren is to obey their parents,"
(Ardorno, et. al., 1950). The following items were taken from Murray
(1-962): (1) Need for achievement: ';Only ambition will bring a Man's mind
into full activity,'" "Relaxation is meaningless unless it follows the
suceessful completion of work," (adapted) (2) Need for affili.aLion:

A man's wealth is measured by his friendships." "The ornament of a house

is the friends who visit it," (3) Conformity: "We acquire freedon only
when our wishes conform to the will of society." Fo;: the above questionms,
the responsc categories were: strongly agree, tend to agree, hard to say,
tend to disagreec, strongly disagrece. Gregariousness was mecasured by the
following item: "Generally speaking, when you go to a party, how often do
you talk to people you meet for t;he first time? Would you sa.y very often,
often, sometimes, very few times?"

4. Research findings concerning relationship between personality and
fricadship choice appear to dift:ér. For instance, Bonney (1946) found little

re:ationship between friendship choice and academic achievement, intelligence,

and personality, Similarly negative findings were reported by Venzble
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(1954), and Héffman (1958). Others, for instance Maisonneuve (1954),

and andy (1958) , have suggested that individuals with similar personality
tended to choose each other, It could well be, as Byrne, Griffitt, and
Stefaniak (1967) have suggested, that the lack of. relationship between
friendship choices and personality similarity in some investigations was
due to methodvlogical weakness, But more. likely, such relationship may
have been altered by situational demands (Walster and Walster, 1963).
Among the foreign scholars in this résqarch, it would seem that whatever
effects personality factors may have on friendship choice were likely
overridden by the cultural differences,

Whyte (1943) also found that high status members in the Nortons gang
tended to choose each other,

Ecological proximity has been found to be a main criterion for friendship

choice in Awerican studies, Sce Féstinger, Schachter, and Back (1950);

" Byrne and Buchler (1955), and Kipnis (1957). ’

This measure was correlated with the number of times a participant was
mentioned by others as a partner in any free time activities, A highly
significant correlation (r= .60, t = 4,74, p <.001) lent validity to the.
measure of status. Two tailed t-test was used throughout, df=40,

For a discussion of status congruence, see Brandon (1965).

Because of different role orientations in the Ame'rican culture, where
achievement, rather than ascription, is considered the primary base, we would
expect the adjustment of status discrepancy to go in the opposite direcction
if the subjeccts were Americans,

Academic ranks were classified into four quartiles: full professors,
associate professors, assistant professors, lecturers and below, Perceived
relative standing Ain terms of academic achievement was measured as follows:

"Considering all kinds of qualifications of the members in your program,

21
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such as academic achievements, past experience, would you place yourself

"in - the top 25%, the second 25%, the third 25%, or the fourth 25%2"
.'/

It may be noted that status was not significantly corrclated either with

academic ranks (r = ,22, ns), or with perceived achievement standing

. (x = -,15, ns).

The multiple-choice responses were §cored as follows: nearly all of them
(5, mos't of them (4), about half of them (3), some of them (2), very few
of them (1), none (0). Although both group function participation and
social function part;icipation would involve some interaction, they
nevertheless indicated how much a person cared about the norqlative
expectations of the program.

Analysis of va.r:lancc was used to test the significance of the multiple
correlation, The df were 5 and 36 respectively,

Shortly after the completion of the survey, rumors began circulating

among the participants concerning the "motive" of the rescarcher,

. This made it infeasible to collect sociometric data for a second time

in the spring quarter for comparison. The high degree of consistency
between the two informants would suggest that the information they supplied
was reliable,

Hare (1952) has also suggested that as the group size incrcases, the

tendency %o split into subgroups also increases,
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