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FOREWQRD

In February, 1970, as an adjunct to a new state handbook for work
experience education, a special committee was selected to formulate
goals and objectives for the three types of work experience education
programs in California. The committee members, highly competent in the
field of work experience education and in the development of performance
objectives prepared a preliminary document which was to be field

tested prior to publication.

During July, 1970, a one-week workshop was held to give a selected
group of practitioners an opportunity to react to the feasibility and
validity of the goals and objectives. The enthuéiasm with which the
project was greeted at that time was evidenced by the fact that several

participants asked if they could field test several performance objectives.

The group met again in bDecember, 1970. Many changes were suggested,
but the entire projecti met with enthusiastic response and approval.
In early 1971, a team was commissioned to develop sample "Terminal
Objectives" which would measure student's terminal behavior and progress
toward the major goals of work experience education. In June, 1971,
the group of practitioners again convened to consider the feasibility
of the terminal objectives and the evaluative criteria and instruments
which accompanied them. Again modifications were made and it was

suggested that the entire project be expanded to include the following:

a. An increase in the number and type of performance objectives

b. Completion of terminal objectives for each program

c. The development of Learning Activity Packages designed for
individualized instruction to aid students in achieving the
performance objectives

d. Field testing of the above in selected pilot schools in

California

This document, then, is the result of efforts to provide for this

expansion. It is a product of a research grant funded under VEA Title I,
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Part C, Sec. 131 (b), Public Law 90-576.

The following districts were selected to pilot all materials for
the project during the 1971 - 1972 schocl year:

Covina Valley Unified School District
Modesto City Schools

" San Diego City Schools
Salinas Union High School District
Tamalpais Union High School District
Whittier Union High School District

It is intended that other districts will field test these materials
so that the project staff may benefit from the experiences and suggestions
of a wide variety of schools. Should inquiries arise, please contact
Mr. Allan Holmes, Director of Research, Work Experience Education,
California State Polytechnic College, San Luis Obispo, California, 93401.
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Tﬁose of us who are enthusiastic proponents of work experience
education have been pressed to clescribe or--define in lucid fashion
just what kind and degree of positive change occurred in students as
a result of their sparticipation in a program of work experience ed-
ucation. We assumed some very good things happened to students through
our programs, but because we failed to specify the anticipated outcomes,
we really had no valid way to evaluate our results. As in so many
other educational endeavors, we have concentrated on the activities
of the teacher, the counselor, and the ccordinator; on necessary books,
materials, and equipment, and on required facilities or career stations.
Our concern has been with means rather than with ends--with content
rather than with desirable changes which will occur in students as a

result of the program of instruction.

The student is the focal point of this work experience education
program--what we expect him to achieve as a result of participation in
the program, ways to evaluate his progress toward the major goals of
the program, and standards of attainment for both individuals and
programs as a whole. Its content and the rationale underlying its
development are consistent with the structure of the Planning,
Programming, Budgeting System to be implemented inthe state beginning
with the 1973 - 1974 school year. As a result, this document should
prove of invaluable assistance to school personnel in planning and
implementing programs of work experience education, in allocating
resources to them, and in evaluating the effectiveness of dollar ex-

penditures in terms of student performance.

The program is structured in a hierarchy of goals and objectives
which become increasingly specific and measurable. The first level
consists of five major goals for students which aré common to all
three types ¢f work experience education; namely, exploratory, general,

and vocational. These five major goals are as follows:
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MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE
SCHOOL'S CURRICULUM ARE RELEVANT TO CAREER RE-
QUIREMENTS AND RESPONSIBILITIES (RELEVANCY)

MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL
FULFILLMENT AND TO GROWING INDEPENDENCE AND
MATURITY (SELF-ACTUALIZATION)

MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIRE-
MENTS AND COMPARE THESE TO PERSONAL POTENTIAJ,
AND EXPECTATIONS (SELF-EVALUATION)

MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE
EDUCATION SPONSORS, TO EMPLOYERS AND THEIR EM-
PLOYEES, AND TO THE PUBLIC SERVED (INTER-PERSONAL
RELATIONS)

MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES
AND RESPONSIBILITIES IN THE WORLD OF WORK
(APPLICATION)

The second level of the hierarchy reduces each major goal into

more definitive statements in from three to five program goals for

each of the three types of work experience education. Although in

some instances the program goals are identical for exploratory,

general, and vocational programs, usually a more demanding and
sophisticated product is expected of those students who are in actual

employment.

Each program goal is further refined through a sequential series

of measurable performance objectives whose attainment will move the

student toward achievement of the related program goal and overarching

major goal. Recognition of the wide range of ability and achievement
demonstrated by the thousands of students enrolled in the state's
program of work experience education, precluded the establishment of
minimum performance criteria for many of the objectives. Coordinators
will have to set such standards in terms of the capabilities of their

respective enrollees. Since the student is expected to demonstrate




the behavior described in all of the performance objectives, it appeared

:f unnecessary to identify him as the referent in each instance.

To facilitate attainment of the performance objectives, a Learning

Activity Package, LAP, has been developed for each objective. It
includes a series of activities, resources, and usually a pre-test
and post test to measure student performance before and after the
learning experiences provided. In some cases, In-Depth Educational
Activities, I-DEAS, conclude the LAP for those students who would like
to pursue the objective in greater detail. Insofar as possible, the
LAPS have been written to assist the student to proceed independently
and with minimal assistance fiom program personnel. It is hoped
that the LAPS will not only provide needed individualization of in-
struction, but that they will also extend the effectiveness of the
coordinators, counselors, and teachers involved in work experience

education programs.,

Finally, the performance of students, both as individuals and
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within groups, may be assessed through the administration of terminal
objectives. These consist of a series of comprehensive tasks which
measure progress toward the attainment of each program goal as well as
the five major goals. They are, in a sense, a final examination to be
taken near the end of the school year. The terminal objectives for
MAJOR GOAL 2.0, SELF-ACTUALIZATION » and MAJOR GOAL 3.0, SELF-EVALUA-
TION, have been written as pbre-assessments as well as post-~assessments.
Since both of these major goals are primarily concerned with behavioral

changes in the affective domain, measurement toward the goals requires

comparisons between the student's attitudes, values, and knowledge of

self prior to instruction and at the end of the school year.

Each of the five terminal objectives for the three programs of

work experience education is preceded by a statement indicating the
minimum level of acceptable performance for the individual student.

The coordinator's copy of each terminal objective also includes: (1)

& suggested minimum level of acceptable performance for all of the




students who complete a given program of exploratory, general, or
vocational work experience education; and (2) directions for scoring

and interpreting the assessment instruments.

It is suggeséed that you begin your acquaintance with this document
by familiarizing yourself with its format. all introductory pages are
duplicated on white paper. They are followed by separate sections for
each of the three types of work experience education. Each such
section has the following components: (1) several pages of information
on the terminal objectives color coded in white; (2) the terminal ob=-
jectives, which constitute the pPre-assessment for major goals 2,0 and
3.0, color coded in pink, and the post-assessment for all five major

goals, color coded in green, in numerical order; and (3) each major
goal followed by the related pProgram goals and performance objectives,

These pages are color coded in buff for exploratory work experience
education, in canary for general work experience education, and in
goldenrod for vocational work experience education. The final pages,
color coded in'blue, are devoted to a record-keeping system to enable

Students and their coordinators to record the date of successful com-

pletion of each performance objective, program goal, and terminal ob-

iect ive .

Since some terminology has differing meanings, the following
definitions are provided for your information as they are used through-

out this publication:

l. Work experience education sponsor - The person who is

directly responsible for the student's learning activities
at a career station.

2. Career station -~ The business establishment where students

acquire paid or non-paid employment experiences.
3. Career - An occupation, vocation, or profession that is
tentatively chosen by the student.

It is unlikely that a student will complete all of the performance
objectives in a single school Year. Some he may have already attained




as indicated on his pre-test score on a particular LAP.

It is your re~

sponsibility, therefore, to select those objectives which will be most

meaningful and profitable for individuals. For those students who

enroll in two or even three types of programs during their high school

careers, one cannot assume that completion of the objectives under any
or all of the five major goals for exploratory work experience educa-

tion, contraindicates study of the objectives prepared for general and

vocational work experience education. Tae expectancies are, in most

instances, quite different. 1In addition, with growing maturity and

self-confidence in the work environment, the student will pProbably

find considerable change in his attitudes and values, and perhaps, in

his assessment of himself as a person and as a productive worker,

You will find it profitable to;

1.

2,

Review the goals and objectives with each student at the
beginning of the training period. This will provide him
with a sense of direction and accomplishment and enhance
motivation; it will assist you to provide for individual
needs and differences. '

Assess progress toward the objectives at regular and frequent
intervals through individual conferences.

Analyze the failure of students to achieve at a satisfactory
level and make necessary modifications in the program,
Provide readers or aides for students who cannot use the
LAPS because of reading deficiencies; or, transfer instruc-

tions and activities contained in the IAPS to tape.

Nothing in this document is intended to be rigidly prescriptive.

It affords you the opportunity to individualize your program of work

experience education, to evaluate the effectiveness of the program, and

to compare the results obtained in student performance with dollar

expenditures. For students, it offers opportunities to increase

their self-understanding and independence and provides them with a
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clear sense of direction and the means of assessing their performance

on a relevant, dynamic series of learning experiences.

Dr. Walter P. Schroeder
Head, Education Department
California State Polytechnic College

Allan Holmes

Director of Research

Work Experience Education
California State Polytechnic College
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EXPLORATORY WORK EXPERIENCE EDUCATION

MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S
CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND
RESPONSIBILITIES (RELEVANCY)

PROGRAM GOAL 1.1 1Identify the educational goals (purposes) of the

courses in which you are currently enrolled.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
l.1.1 List the titles of courses in which you are currently
enrolled and give at least one reason explaining why

you enrolled in each course.

1.1.2 Ask each of your teachers to tell you what <he goals

(major purposes) for students of the course are. Write

STV09
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out the goals for each course given to you by the
teacher; then in your own words, describe what you think
the goals of each course should be for you. Compare

the two sets of goals for each course and describe how

they are alike and how they are different.

1.1.3 Based upon your findings under Performance Objective
1.1.2, analyze the two sets of goals for at least one
course and combine (synthesize) them into one set of
goals that would make the coﬂrse more relevant to you.

Justify your conclusions.

PROGRAM GOAL 1.2 Observe the activities of persons in a variety

of careers and relate them to the educational
goals (purposes) of elective and required courses

in your school's curriculum.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance,)

1.2.1 After observing a minimum of two (2) careers, list at
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least three (3) employment skills required for each
career. Identify courses which you have already taken,
are now taking, or might take in the future, whose
educational goals would assist you to acquire the skills

required for each of the careers listed.

Given a list of responsibilities related to a variety
of careers, identify those which are important to
successful performance for at least two (2) careers
you have observed. Explain why each career requires

the responsibilities you have identified. Then list

the courses which you have taken, are now taking, or

might take in the future whose educational goals
(purposes) would assist you to assume these career

responsibilities.

PROGRAM GOAL 1.3 1Identify required and elective courses in the

school's curriculum which are relevant to career
requirements and responsibilities of careers which

are of interest to you.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.3.1 Based upon what you have learned about the duties and
responsibilities of various careers, list at least
three (3) careers in order according to your degree of

interest in themn.

List the titles of elective and required courses offered
by your school that you have taken, are now taking, or
might take in the future which would help you to assume
the duties and responsibilities of the career of greatest

interest to you.

List two (2) or more duties and two (2) or more respon-
sibilities of the career of greatest interest to you which
are not covered in courses you are currently taking.
Suggest changes which would improve each course and make it

more relevant to you.
-2=
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MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT
o ) AND TO GROWING INDEPENDENCE AND MATURITY (SELF-ACTUALI-
k ' ZATION)

)

PROGRAM GOAL 2.1 Examine the concept of man's basic need for

productive work in order to achieve personal ful-
fillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.1.1 List in order of importance to man's personal fulfill-
ment ten (10) of his basic needs. Prepare arguments
in defense of the absence or Presence of productive
work on that list. pefend the rank of productive work

on your list.

2.1.2 Prepare a list of your personal needs for self-fulfill-
ment in order of importance to you at the present time.
Project your basic needs five years from now. Explain
any differences in the lists. If there are no differences,

give reasons why there arc none,

2.1.3 Given a questionnaire which can be used to determine
how a person feels about personal fulfillment, interview
at least five (S) people. From this information, list
at least five (5) basic needs those interviewed have

in common,

2.1.4 Explain why you think productive work has such great

importance to man's basic nesd for personal fulfillment.

! PROGRAM GOAL 2.2 1Identify several careers which could provide you

with personal fulfillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
2.2.1 Observe or identify at least five (5) careers which you

J think could provide you with personal fulfillment and
-3~ i
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list them in order of importance. Explain why you

r LY
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selected these five careers and ranked them as you did.

2.2.2 1Identify at least three (3) careers which would not
provide you with career personal fulfillment, and give

reasons why they would not.

PROGRAM GOAL 2.3 Understand the relationship between work and growing

independence and maturity.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.3.1 outline a schedule that shows how you spend your time
in activitics in the home, in the community, and at
school. Rank the activities according to the amount of
time spent in each. Also rank these activities according
to their importance to your growing independence and
maturity. After comparing these rankings, draw some
conclusions related to your findings and present them

to your work experience education coordinator.

2.3.2 Based on your findings and conclusions for Performance
Objective 2.3.1, project this rank order of your
activities to some time in the future that is significant
to you. Explain any differences you see between this
list and the list you developed for Performance Objective
2.3.1.

2.3.3 hAnalyze your present career station, your career plans,
and your school program. Indicate any changes you
would like to make in any or all of them. Prepare a
justification for these changes and discuss it with your

counselor.

2.3.4 Given information about career stations, select at least
seven (7) career stations which you perceive as challeng-

ing to your abilities and potential as an adult worker,

- Compare your present level of independence and maturity to
that required for successful performance in the first

three (3) careers you selected.

-4-
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MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS
AND COMPARE THESE TO PERSONAL POTENTIAL AND
EXPECTATIONS (SELF-EVALUATION)

PROGRAM GOAL 3.1 Improve your understanding of yourself as an

individual in terms of personal aptitudes,
interests, career expectations, and degree of
motivation to pursue short-range and long-range

goals.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.1.1 cComplete the aptitude test available through your counselor
or work experience education coordinator, discuss the
results with the appropriate school person, and list your

strongest aptitudes.

3.1.2 Complete the interest inventory available through your
counselor or work experience education coordinator,
discuss the results with the appropriate school person,

and list your main interests according to the inventory.

; 3.1.3 Compare your aptitudes and interests with your performance

in the classes you are now taking.

3.1.4 From a list of hobbies and leisure-time activities,

select at least six (6) and rank them according to your

¥ 10 il

g: ¢,test interest.

Y

3.1.5 From a list of twenty values, rank them according to
2 - their impoitancé, to you. TIdentify one or more persons

i that you know who share your top six values.

‘ 3.1.6 On the basisiof,the test provided by your counselor or
your work experience education coordinator, determine
whether you prefer to work with people, ideas, things,

or combinations of these.

3.1.7 Considering your school achievement and attendance,




decide how much education beyond high school you would

like to complete. Give at least three (3) reasons for

your answer.

PROGRAM GOAL 3.2 1Identify a variety of possible career choices

for you and group them into occupational clusters.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

Given a list of careers, group them into occupational

clusters.

Based upon what you have learned about yourself and a
variety of careers (through materials made available

to you) , identify three (3) clusters of occupations with
at least four (4) specific careers within each cluster,
all of which seem interesting to you and in which you

think you could be successful.

PROGRAM GOAL 3.3 Explore the current and emerging opportunities

for empleoyment in selected careers.

Performance Objectives: (Instructor completes each objective

statement with mirimum levels of acceptable performance.)

3.3.1 select two unrelated careers which interest you and

identify opportunities for employment in them from:

(1) current needs in your community, California, and
the nation, and (2) anticipated needs for the next five
years for your community, california, and the nation.

Document your findings by using the Occupational Outlook

Handbook, bulletins of the U.S. Department of Labor,
HRD bulletins, and other library sources. Decide on one

of the two careers and justify your choice.

PROGRAM GOAL 3.4 Identify the educational and training requirzments

-

of selected careers.
-6-
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Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance,)

3.4.1 select two unrelated careers of interest to you and
prepare a brief description of the typical duties and
responsibilities, working conditions, and salary ranges
of each career. Document your findings from such

sources as the Occupational Outlook Handbook and the

Dictionary of Occupational Titles. On the basis of this

research, select the career which seems suitable for

you and explain the reasons for your choice.

3.4.2 List the educational and training requirements of at
least two unrelated careers of interest to you.
Document your findings from such sources as the

Occupational Outlook Handbook, college catalogs, and

bulletins of the U, s, Department of Labor. On the basis
of this research, select the career which seems suitable

for you and explain the reasons for your choice.

3.4.3 Based upon at least two (2) interviews with persons
employed in the career you selected under Performance
Objective 3.4.2, identify several levels of advancement
related to that career. outline the steps you must take
and estimate the time required for you to attain the

career level you desire.

PROGRAM GOAL 3.5 Compare the educational and training requirements

of a variety of careers to your potential for

success in those careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.5.1 Based upon what you have learned about yourself and a
variety of careers, describe your own career expectations,
Compare these with: (1) your school achievement, (2)
educational and training requirements of the careers

considered, (3) your self-assessment, and (4) your

-7-
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3.5.2

capacity to delay reaching career expectations because

of necessary education and training.

After interviewing at least two persons who work in
unrelated careers, and considering all you have learned
about yourself and these careers through your prior
research, provide reasons why you think each career is

either realistic or unrealistic for you.

Assuming that your career goal is a long-range one and
that achieving it requires completion of a series of
short-range goals, indicate what short-range goals you
have already reached. Prepare a road map which
identifies your destination (long-range career goal)
and all of the in~between points (short-range goals).
Explain how you can compensate (detour) for failure to

reach some in-between points (short-range goals).




MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION

SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE
PUBLIC SERVED (INTER-PERSONAL RELATIONS)

PROGRAM GOAL 4.1 Demonstrate understanding of the requirements for

personal grooming and dress in a variety of work

environments.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.1.1 Based upon your knowledge of requirements for personal
grooming and dress in at least ten specific occupations,
match a job title to a picture of an individual who is
appropriately dressed for a specific occupation, Identify
at least two (2) characteristics of dress or personal
grooming portrayed in each picture which are essential

for employment in the occupation.

4.1.2 Report to your career station appropriately groomed and
dressed. Verification of the attainment of this objective
will be made on a rating form by your work experience

education sponsor.

PROGRAM GOAL 4.2 Demonstrate understanding of the behaviors and

attitudes appropriate to a variety of work

environments.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.2.1 In a role-playing situation, act out examples of
behaviors and attitudes which are appropriate to, or
inappropriate to, at least three (3) work environments
you have observed. Use written or oral descriptions,
pictures, cartoons, or other representations of appropriate
and inappropriate examples of behaviors and attitudes as

an alternative or additional way of meeting the objective.




4.2.3

Following your introduction to a new exploratory career
station, identify examples of behaviors and attitudes

which are essential to successful performance on one or

more jobs. Compare these with your own behavior at

schocl and attitudes toward school. Describe one or

more changes necessary in your own behavior and attitudes
before you could expect to be successful in each exploratory

career station.

Given an assignment card, report to your career station
punctually. Follow the procedures provided by (your

work experience education coordinator and sponsor whenever
you must be late or absent. Verification of the
successful attainment of this objective will be made

by your sponsor on a rating fom.

PROGRAM GOAL 4.3 Differentiate between various consumer publics

and the kinds of services they require.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.3.1

4.3.2

Based upon your observations and other sources of in-
formation, describe the characteristics of the consumer
public of at least threce (3) career stations. Analyze
the similarities and differences of the three groups _
and decide which of the three you would prefer to sexve.
Relate your choice to what you have learned about your

own behavior and attitudes.

As a result of dealing with different consumer publics
during the period of assignment, a satisfactory rating
will be given to you by your work experience education

sponsor in one or more written progress reports.

PROGRAM GOAL 4.4 Meet the needs of the publics served as you are

given opportunities to assume adult roles and re-

sponsibilities in a variety of work environments.
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Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.4.1

4.4.2

4.4.3

Indicate which expectations of the publics served in

a variety of work environments are easy to meet and which

expectations you find most difficult to meet. Relate
both the easy and difficult expectations to your own

requirements as a member of the consumer public.

Given examples of behavior or attitudes which are in-
appropriate to several different work environments,
explain or describe how these behaviors or attitudes
might affect the employee, his fellow employees, the
public served, and the employer.

Given opportunities to assume adult roles and responsi-
bilities in one or more work environments, provide
satisfactory service to the consumer. Verification of

attainment of this objective will be made by your work

experience education sponsor on a rating form.




MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND

RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION)

PROGRAM GOAL 5.1 Demonstrate knowledge of emplcyment procedures

and practices required for job placement.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.1.1 List activities and sources that may be utilized to
seek out technical and supportive information needed
prior to employment. As a part of each activity, outline
steps that would be carried out to insure complete

awareness of practical activities required for job

placement.

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures, and

practices related to employee wages, wage deductions,

benefits, and working conditions.

Performance Objectives: (Instructuy: completes each objective

statement with minimum levels of acceptable performance.)
5.2.1 Give evidence of knowledge and understanding of the rules,

regulations, procedures, and practices that are important

to employees.

5.2.2 Apply what you have learned under Performance Objective

5.2.1 to a variety of work environments and your future
career plans.

PROGRAM GOAL 5.3 Compare adult responsibilities in a variety of

work environments with present personal responsibilities.

Per formance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
5.3.1 Based upon your observations of a variety of work en-
vironments, list five (5) responsibilities for each of

three (3) selected careers. Next, list five (5) personal
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obligations you have assumed at home, at school, or in
an activity. Compare the two (2) lists and indicate
how you can apply personal obligations to help meet the
responsibilities listed for the three (3) selected

careers,

5.3.2 Compare your present obligations to those assumed by an
employed adult. List five (5) adult roles which will
necessitate changes in your life style as you assume

responsibilities typical of work environments and other

adult responsibilities.

PROGRAM GOAL 5.4 Describe the types of adult responsibilities you

have observed in a variety of work environments with

which you can identify.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.4.1 List the three (3) adult responsibilities that were
most appealing to you at the work environments you have
observed and the three (3) that were least appealing

to you. Relate how these observations will assist you

to select a suitable career.

5.4.2 1dentify three (3) responsibilities of your work experience
education sponsor that you feel you would like to assume.
Describe the relationship between your past experiences
and your interest and ability to carry out these adult

responsibilities.

PROGRAM GOAL 5.5 Assume adult roles and responsibilities during the

exploratory period whenever possible.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.5.1 Assume your work experience education sponsor's role and
responsibilities when requested to do so and give evidence
that you have done so ?’Ln a manner satisfactory to him.

~13-
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GENERAL WORK EXPERIENCE EDUCATION

MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S

CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND
RESPONSIBILITIES (RELEVANCY)

PROGRAM GOAL 1.1 1Identify the educational goals (purposes) of

the courses in which you are currently enrolled.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance. )

1.1.1

List the titles of courses in which you are currently

enrolled and give at least one reason explaining why you

enrolled in each course.

Ask each of your teachers to tell you what the goals
(major purposes) for students of the course are. Write

out the goals for each course given to you by the

teacher; then in your own words, describe what you think ! o

oM
the goals of each course should be for you. Compare the E%
two sets of goals for each course and describe how they l"’E

are alike and how they are different.

Based upon your findings under Performance Objective
1.1.2, analyze the two sets of goals for at least one
course and combine (synthesize) them into one set of
goals that would make the course more relevant to you.

Justify your conclusions.

PROGRAM GOAL 1.2 Assume assigned duties and responsibilities and

relate them to the educational goals (purposes)

of elective and required courses in your school's

curriculum.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.) '

1l.2.1

On the basis of the duties and responsibilities you

S




1 have accepted on the job, list at least five (5)

” of your job duties and three (3) of your job responsi-
bilities. Compare the educational goals (purposes)
of a minimum of three (3) courses you are now taking to

your job duties and responsibilities.

1.2.2 On the basis of the duties and responsibilities you
have accepted on the job, suggaest how courses you
have taken or are now taking could be changed to provide
better preparation for the job you now have. For each

suggestion, explain how the changes would improve each

course,

PROGRAM GOAL 1.3 Analyze and compare duties and responsibilities

which are important to various careers and to
required and elective courses in the school's

curriculum which are of interest to you.

3 A,

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance. )

1.3.1 Given description of duties and descriptions of respon-
sibilities which differ in importance for a wide variety
of careers, identify and list those duties and responsi-
bilities which are required for successful performance
in your present assignment. Then select and list those
duties and responsibilities which are of greatest interest
to you. cCompare the two lists of duties and responsi-
bilities and decide which of the two is of greater interest
to you. Justify your conclusions in some type of

presentation.

1.3.2 List the titles of elective and required courses offered
by your school that you have taken, are now taking, or
might take in the future which would help you to assume
the preferred set of duties and responsibilities

‘ identified under Performance Objective 1.3.1. pPrepare
g a program of studies for the rest of your high school

enrollment which will help you to acquire these duties

Q -2-
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and responsibilities. Indicate what post-high school
training, education, or experience will be required to

achieve your career objective. Discuss this proposed

program with your counselor.




MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT
AND TO GROWING INDEPENDENCE AND MATURITY (SELF-
ACTUALIZATION)

PROGRAM GOAL 2.1 Examine the concept of man's basic need for

productive work in order to achieve personal
fulfillment,

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable per formance.)

2.1.1 List in order of importance to man's personal fulfill~
ment ten (10) of his basic needs. Prepare arguments in
defense of the absence or presence of productive work
on that list. Defend the rank of productive work on

your list.

Prepare a list of your persvnal needs for self-ful-
fillment in order of importance to you at the present
time. Project your basic needs five years from now.
Explain any differences in the lists. If there are no

differences, give reasons why there.are none.

Given a questionnaire which can be used to determine how
& person feels about personal fulfillment, interview at
least five (5) people. From this information, list at

least five (5) basic needs those interviewed have in

common.

Explain why you think productive work has such great
importance to man's basic need for personal fulfillment.

PROGRAM GOAL 2.2 Give evidence of having achieved a degree of

personal fulfillment through productive work.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance,)




2.2.1 From your work experience education sponsor, obtain a
list of the characteristics of those employees he
considers satisfactory and productive workers. Analyze

these expectations in terms of your own personal ful-

fillment on the job.

2.2.2 Identify at least three (3) careers which would not

provide you with career personal fulfillment and give

reasons why they would not.

2.2.3 Using the Job Satisfaction Report, make a weekly report

to your work experience education coordinator.

2.2.4 Using your weekly Job Satisfaction Reports, appraise

your job performance at regular intervals in temms of

growth in personal fulfillment,

2.2.5 Toward the end of the school year, obtain an evaluation
from your work experience education sponsor. Analyze
the growth in your performance. Explain whether there
has; been comparable growth in your feelings of personal
ful¥illment.

}

PROGRAM GOAL 2.5 Demonstrate growth in independence and maturity.

Performance Objectives: (Instructor completes each objective

statement . with minimum levels of acceptable performance.)

2.3.1 Maintain a journal with daily entries in which you
describe your activities at your career station. After
five weeks at the career station, re-examine yowr journal
and list those skillé which you have acquired during
this time. 1Identify those skills which are most
difficult, those which are easy, those which are most
enjoyable, and those which are least enjoyable. Summarize
how you plan to improve those skills which are most difficult
to acquire. Develop a plan to increase your tolerance

for working with those tasks that are least enjoyable.

2.3.2 Using the journal you developed for Performance
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Objective 2.3.1, list and describe the duties and
responsibilities which are required in your career
station assignment. List two (2) or more which you
find least difficult to fulfill and two (2) or more
you find most difficult to fulfill.

Based on your findings for Performance Objective 2.3.1
and 2.3.2, determine the relationship between the tasks
you enjoyed most and the difficulty you encountered in
performing these; and the tasks you enjoyed least and
the difficulty you encountered in per forming those
tasks. Indicate your plans for using your knowledge

of these relationships to develop a mature view of

productive work.




MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS AND

COMPARE THESE TO PERSONAL POTENTIAL AND EXPECTATIONS
(SELF-EVALUATION)

PROGRAM GOAL 3.1 Improve your understanding of yourself as an

individual in terms of personal aptitudes, interests,
career expectations, and degree of motivation to

pursue short-range and long-range goals.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance,)

3.1.1

3.1.2

3.1.3

3.1.4

3.1.5

3.1.6

3.1.7

Complete the aptitude test available through your
counselor or work experience education coordinator,
discuss the results with the appropriate school person,

and list your strongest aptitudes,

Complete the interest inventory available through your
counselor or work experience education coordinator, dis-
cuss the results with the appropriate school person, and

list your main interests according to the inventory.

Compare your aptitudes and interests with your performance

in the classes you are now taking.

From a 1list of hobbies and leisure-time activities,

select at least six (6) and rank them according to your

greatest interest,

From a list of twenty values, rank them according to
their importance to' you. Identify one or more persons

that you know who share your top six values.

On the basis of the test provided by your counselor or
your work experience education coordinator, determine
whether you prefer to work with people, ideas, things,

or combinations of these.

Considering your school achievement and attendance,

decide how much education beyond high school you would




like to complete. Give at least three (3) reasons for

your answer,

PROGRAM GOAL 3.2 Identify a variety of possible career choices for

you and group them into occupational clusters.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.2.1 Given a list of careers, group them into occupational

clusters.

Based upon what you have learned about yourself and a
variety of careers (through materials made available

to you), identify three (3) clusters of occupations with
at least four (4) specific careers within each cluster,
all of which seem interesting to you and in which you

think you could be successful.

PROGRAM GOAL 3.3 Explore the current and emerging opportunities
for employment in the cluster of occupations

related to your present employment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.3.1 select two careers within the cluster of occuations
related to your present job and icentify opportunities
for emplovment in them from: (1) current needs in
your community, California, and the nation, and (2)
anticipated needs for the next five years for your
community, California, and the nation. Document your

findings by using the Occupational Outlook Handbook,

bulletins of the U.S. Department of Labor, HRD bulletins,
and other library sources. Decide on one of the two

careers and justify your choice.

PROGRAM GOAL 3.4 Identify the educational and training requirements
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of your present employment and compare these to
the educational and training requirements of other

careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.4.1 Based upon the education and training requ}red to enter
the career which you think holds the greatest promise
for you as a full-time employee, describe: (1) the
requirements you have successfully completed, and (2)
the requirements you must complete to be eligible for
fuli-time employment. Deascribe your plans for completing

these requirements and the time estimated to complete
them.

3.4.2 In a group discussion, compare the educational and
training requirements of the career you selected under
Performance Objective 3.4.1l, with the requirements for
careers selected by other students. Of the careers
discussed, select the one which is most appealing to

you. Give as many reasons as you can for your choice.

3.4.3 Based upon at least two (2) interviews with persons
employed in the career you selected under Performance
Objective 3.4.2, identify several levels of advancement
related to that career. Outline the steps you must take

and estimate the time required for you to attain the

carecer level you desire.

PROGRAM GOAL 3.5 Compare the educational and training regquirements

of a variety of careers to your potential for

success in those careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.5.1 Based upon what you have learned about yourself and




3.5.2

3.5.3

selected careers, describe your own careers expectations.
Compare these with: (1) your school achievement,

(2) educational and training requirements of the careers
considered, (3) your self-assessment, and (4) your
capacity to delay reaching career expectations because

of necessary education and training.

After interviewing at least two persons who work in
unrelated careers, and considering all you have learned
about yourself and these careers through your prior

research, provide reasons why you think each carcer is

either realistic or unrealistic for you.

Assuming that your career goal is a long-range one and
that achieving it requires completion of a series of
short-range goals, indicate what short-range goals you
have already reached. pPrepare a road map which identifies
your destination (long-range career goal) and all of

the in-between points (short-range goals). Explain

how you can compensate (detour) for failure to reach

some in-between points (short-range goals).




MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION
SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE
PUBLIC SERVED (INTER-PERSONAL RELATIONS)

PROGRAM GOAL 4.1 Maintain the personal grooming and dress required

in your present work environment.

Performance Objective: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.1.1 Given descriptions of personal grooming and dress which
are required in a variety of work environments, select
those which are important to your present job. Describe
why they are important in any way acceptable to your

work experience education coordinator.

4.1.2 Report to your career station appropriately groomed
and dressed. Verification of the attainment of this
objective will be made on a rating form by your work

experience education sponsor.

PROGRAM GOAL 4.2 Demonstrate the behaviors and attitudes required

in your present work environment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.2.1 Discuss with your related c)iss or your work experience
education coordinator,'the behaviors and attitudes
necessary for success in your present work environment.
Use the rating scale provided to indicate those require-~
ments which you find acceptable and those you find un-

acceptable or you consider unnecessary.

4.2.2 Given an evaluative report by your work experience
education coordinator or sponsor that identifies need
for improvement in behaviors and attitudes required on
the job; accept such criticism in a positive manner.

Demonstrate this through improvement on the job in the
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areas of deficiency. Evidence of the ability to profit
from productive criticism will be indicated on a rating

form completed by your work experience education sponsor.

4.2.3 Given an assignment card, report to your career station
punctually. Follow the procedures provided by your
work experience education coordinator and sponsor
whenever you must be late or absent. Verification of
the successful attainment of this objective will be made

by your sponsor on a rating form.

PROGRAM GOAL 4.3 Identify the needs of the publics served in your

present assignment.

Performance Objectives: (Instructor completes each objective

stateﬁent with minimum levels of acceptable performance.)

4.3.1 1Identify the expectations of the publics served in your
present work assignment. For each expectation or need
you have described, give at least one appropriate way
you have learned to meet the public's need. Identify

those responses which you learned in your present

assignment.

4.3.2 As a result of dealing with the publics served in your
present assignment, a satisfactory rating will be given
to you by your work experience education sponsor in one

or more written progress reports.

PROGRAM GOAL 4.4 Meet the needs of the publics served in your

present work assignment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.4.1 1Indicate which expectations of the publics served in
your present work assignment are easy to meet and which
expectations you find most difficult to meet. Relate

both the easy and difficult expectations to your own




requirements as a member of the consumer public.

4.4.2 Given examples of behavior or attitudes which are in-
appropriate to your present work assignment, explain or
describe how these behaviors or attitudes might affect
the employee, his fellow employees, the public served,
and the employer.

4.4.3 Meet the needs of the publics served in your present
work assignment. Verification of the attainment of this

objective will be made by your work experience education

sponsor on a rating form.
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MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND

RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION)

PROGRAM GOAL 5.1 Apply knowledge of employment procedures and

practices required for job placement.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.1.1 List activities and sources that may be utilized to
seek out technical and supportive information needed
prior to employment. As a part of each activity, out-
line steps that would be carried out to insure complete
awareness of practical activities required for job

placement.

PROGRAM GOAL 5.2 Understand the rules, requlations, procedures, and

practices related to employee wages, wage deductions,

benefits, and working conditions.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
5.2.1 Give evidence of knowledge and understanding of the
rules, regulations, procedures, and practices that are

important to employees.

5.2.2 Apply what you have learned under Performance Objective
5.2.1 to your present work assignment and your future

career plans.,

PROGRAM GOAL 5.3 Assume adult roles and responsibilities in the

present work environment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
5.3.1 In order to assume an adult role at your present job,
you must meet certain responsibilities. List those

adult responsibilities which are required for successful
«14-
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5.3.2

performance in your career station. Identify those
responsibilities that also apply to your home and school
activities. Relate how work and personal responsibil-
ities combine to assist in your preparation for the

selection of a career and satisfying life style.

Compare your present obligations to those assumed by an
employed adult. List five (5) adult roles which will
necessitate changes in your life style as you assume

responsibilities typical of your present work environment
and other adult responsibilities.

PROGRAM GOAL 5.4 Demonstrate an acceptable level of proficiency

in your present job assignment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.4.1

5.4.3

List five (5) or more job skills you are applying at your
career station. Identify additional skills necessary

to enable you to advance at this station.

Explain in detail to your related class or to your work
experience education coordinator the career station
responsibilities that you have carried out successfully

enough to meet your employer's standards.

Using the employee self-rating scale provided, compare
yourself to full-time employees at your career station.
Based upon the results of the scale you have completed,
list five (5) areas in which you feel you need improve-

ment and develop a plan for implementation of these
needs.




VOCATIONAL WORK EXPERIENCE EDUCATION

MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL' s

CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND
RESPONSIBILITIES (RELEVANCY)

PROGRAM GOAL 1.1 Identify the educational goals (purposes) of the

courses in which you are currently enrolled.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance. )
1.1.1 List the titles of courses in which you are currently

enrolled and give at least one reason explaining why

you enrolled in each course.

1.1.2 ask each of your teachers to tell you what the goals
(major purposes) for students of the course are. Write.
out the goals for each course given to you by the
teacher; then in your own words, describe what you think
the goals of each course should be for you. Compare the
two sets of goals for each course and describe how they

are alike and how they are different.

1.1.3 Based upon your findings under Performance Objective 1.1.2,
analyze the two sets of goals for at least one course and
combine (synthesize) them into one set of goals that

would make the course more relevant to you. Justify your

conclusions.

! PROGRAM GOAL 1.2 Assume assigned duties and responsibilities and

relate them to the educational goals (purposes)

of elective and required courses in your school's
curriculum

Performance Objectives: .(Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.2.1 on the basis of the duties and responsibilities you

44
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have accepted on the job, list at least five (S5) of
your job duties and three (3) of your job responsibil-
ities. Compare the educational goals (purposes) of
a minimum of three (3) courses you are now taking which

are most relevant to your job duties and respcnsibilities.

On the basis of the duties and responsibilities you have

accepted on the job, suggest how courses you have taken

or are now taking could be changed to provide better

preparation for the job you now have. For each suggestion,

explain how the changes would improve each course.

PROGRAM GOAL 1.3 Assume assigned duties and responsibilities and

improve on-the-job performance through related

in-school instruction.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.3.1 On the basis of your related in-school instruction, list
A minimum of five (5) skills and three (3) responsi-
bilities which have contributed to improvement in your

on-the-job performance.

In a group role-playing situation in your related in-
school instruction, portray two (2) or more instructional
approaches used by either another teacher or your work
experience education sponsor that you feel have been

helpful to you in improving your on-the-job performance.




MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT

AND TO GROWING INDEPENDENCE AND MATURITY (SELF-
ACTUALIZATION)

PROGRAM GOAL 2.1 Examine the concept of man's basic need for

productive work in order to achieve personal
fulfillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.1.1 List in order of importance to man's personal ful-
fillment ten (10) of his basic needs. Prepare arguments
in defense of the absence or Presence of productive
work on that list. Defend the rank of productive work

on your list.

Prepare a list of your personal needs for self-
fulfillment in order of importance to you at the present
time. Project your basic needs five Years from now.
Explain any differences in the lists. If there are no

differences, give reasons why there are none.

Given a questionnaire which can be used to determine
how a person feels about personal fulfillment, inter-
view at least five (5) people. From this information,
list at least five (5) basic needs those interviewed

have in common.

Explain why you think productive work has such great

importance to man's basic need for personal fulfillment.

PROGRAM GOAL 2.2 Give evidence of having achieved a degree of

personal fulfillment through productive work.

Performance Objectives: (Instructor completes each objeétive

statement with minimum levels of acceptable performance.)
2.2.1 From your work experience education sponsor, obtain

a list of the characteristics of those employees he




P

considers satisfactory and productive workers.

Analyze these expectations in terms of your own personal
fulfillment on the job.

2.2.2 1Identify at least three (3) careers which would not
provide you with career personal fulfillment, and give

reasons why they would not.

2.2.3 Using the Job Satisfaction Report, make a weekly report

to your work experience education coordinator.

2.2.4 Using your weekly Job Satisfaction Reports, appraise

your job performance at regular intervals in terms of

growth in personal fulfillment.

2.2.5 Toward the end of the school year, obtain an evaluation
from your work experience education sponsor. Analyze
. the growth in your performance. Explain whether there
has been comparable growth in your feelings of personal
fulfillment.

PROGRAM GOAL 2.3 Demonstrate growth in independence and maturity.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.3.1 Maintain a journal with daily entries in which you
describe your activities at your career station. After
five weeks at the career station, re-examine your journal
and list those skills which you have acquired dur ing
this time. Identify those skills which are most
difficult, those which are easy, those which are most
enjoyable, and those which are least enjoyable. Sum-
marize how you plan to improve those skills most
difficult to acquire. Develop a plan to increase your

tolerance for working with those tasks that are least

enjoyable.
- 2.3.2 Using the journal you developed for Performance Objec-
< tive 2.3.1, list and describe the duties and respon- i

-4~
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2.3.3

2.3.4

2.3.5

2.3.6

sibilities which are required in your career station
assignment. IList two (2) or more which you find least
difficult to fulfill and two (2) or more you find most
difficult to fulfill.

Based on your findings for Performance Objective 2.3.1
and 2.3.2, determine the relationship between the tasks
you enjoyed most and the difficulty you encountered in
performing these; and the tasks you enjoyed least and
the difficulty you encountered in performing those
tasks. 1Indicate your plans for using your knowledge
of these relationships to develop a mature view of

productive work.

Using the journal you developed for Performance Objective
2.3.1, list all of the decisions you have made in your
career station. 1Indicate those which were made inde~
pendently of the decisions of others. For each decision,
describe the step-by-step process you went through in
arriving at that decision. Comment on the quality of
each independent decision and the effect it had on your
job performance and relationship to your work experience

education sponsor.

Select one of the decisions you described under perfor-
mance Objective 2.3.4. Decide whether you could have
made the same decision a year ago. Explain how your
arriving at a decision at that time would differ from
the present. Develop a plan for improving your ability

to make independent decisions on the job.

Select any three of your co-workers and make a list of
personal characteristics that each possesses which
indicate maturity. Identify those which you have heard
used to describe your pPersonality characteristics.
Explain how you intend to develop and strengthen those

characteristics which you do not possess at the present

time.




MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS AND

COMPARE THESE TO PERSONAL POTENTIAL AND EXPECTATION
(SELF-EVALUATION)

PROGRAM GOAL 3.1 Improve your understanding of yourself as an

individual in terms of personal aptitudes,
interests, career expectations, and degree of
motivation to pursue short-range and long-range

goals.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.1.1 Complete the aptitude test available through your

counselor or work experience education coordinator,

discuss the results with the appropriate school person,

and list your strongest aptitudes.

! 3.1.2 Complete the interest inventory available through your

counselor or work experience education coordinator,
discuss the results with the appropriate school person,

and list your main interests according to the inventory.

3.1.3 Compare your aptitudes and interests with. your performance

in the classes you are now taking.

3.1.4 From a list of hobbies and leisure-time activities,

select at least six (6) and rank them according to your

greatest interest,

3.1.5 From a list of twenty values, rank them according to

their importance to you. Identify one or more persons

that you know who share your top six values.

3.1.6 On the basis of the test provided by your counselor

or your work experience education coordinator, determine

whether you prefer to work with people, ideas, things,

or combinations of these.

@l 3.1.7 Considering your school achievement and attendance,

decide how much education beyond high school you would

-6-
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like to complete. Give at least three (3) reasons for

your answer.

PROGRAM GOAL 3.2 Explore the current and emerging opportunities

for employment in your present assignment and for

advancement within xelated occupations.

Performance oObjectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
3.2.1 Identify opportunities for employment in your present

career station and one other based on: (1) current needs

in your community, California, and the nation, and (2)

anticipated needs for the next five years in your
community, California, and the nation. Document your
findings by using the Occupational Outlook Handbook,

bulletins of the U. sS. Department of Labor, HRD bulletins,
and other library sources.

Based upon your findings for Performance Objective 3.2.1,
decide which career holds greater promise of future
employment for you. Select one of the two careers and

justify your decision.

PROGRAM GOAL 3.3 Identify the educational and training requirements

of your present employment and compare them to
the requirements for advancement within related

occupations.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable perforwmance.)

3.3.1 Based upon the educational and training requirements
necessary to enter your Present career station as a
full-time employee, describe: (1) the requirements you
have successfully completed, and (2) the requirements
you must complete to be eligible for full-time employ-
ment. Develop a plan for meeting the requirements and

estimate the time ycu need to complete the necessary

-7-
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education and training.

3.3.2 List the levels of advancement within the occupational
cluster of your present job. Compare the educational
and training requirements of your present work assign-
ment with those of other careers within the occupational
cluster you have identified. After discussing these
requirements with your work experience education sponsor,
outline the steps you must take and estimate the time

you need to qualify for the career you would like to
attain,

PROGRAM GOAL 3.4 Compare the educational and training requirements

needed for advancement within occupational areas

related to your present assignment to your potential

for success in them,

Performance Objectives: (Instructor completes each objective

sy

statement with minimum levels of acceptable performance.)

3.4.1 cCompare the requirements neceded to reach the level of
advancement that you would like to attain in your
occupational area with: (1) your school achievement,
(2) educational and training requirements of the career
selected, (3) your self-assessment, and (4) your

capacity to delay reaching your career expectations

because of necessary related education and training.




iz

MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION

SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE
PUBLIC SERVED (INTER-PERSONAIL RELATIONS)

PROGRAM GOAL 4.1 Maintain the personal grooming and dress required

in the work environment of a seiected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.1.1 Given descriptions of personal grooming and dress which
are required in a variety of work environments, select
those which are impértant to your selected career.
Describe why they are important in any way acceptable

to your work experience education coordinator.

4.1.2 Report to your career station appropriately groomed
and dressed. Verification of the attainment of this
objective will be made on a rating form by your work

experience education sponsor.

PROGRAM GOAL 4.2 Demonstrate the behaviors and attitudes required

in the work enviromment of a selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.2.1 Discuss with your related class or your work experience
education coordinator, the behaviors and attitudes
necessary for success in the work environment of a
selected career station. Use the rating scale provided

to indicate those requirements which you f£ind acceptable

and those you find unacceptable or you consider unnecessary.

4.2.2 Given an evaluative report by your work experience
education coordinator or sponsor that identifies need
for improvement in behaviors and attitudes required
on the job, accept such criticism in a positive manner.
Demonstrate this through improvement on the job in the

areas of deficiency. Evidence of the ability to prbfit

;2..
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from productive criticism will be indicated on a rating
form completed by your work experience education

|
sponsor.

4.2,3 Given an assignment card, report to your career station '
punctually. TFollow the proceudres provided by your
work experience education coordinator and sponsor whern~
ever you must be late or absent. Verification of the
successful attainment of this objective will be made

by your sponsor on a rating form.

PROGRAM GOAL 4.3 1Identify the needs of the publics served in the

work environment of a selected career. .

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.3.1 1Identify tne expectations of the publics served in your
selected career. For each expectation or need you have
described, give at least one appropriate way you have
learned to meet the public's need. Identify those

responses which you have learned in your present

assignment.

4.3.2 As a result of dealing with the publics served in vour
selected career, & satisfactory rating will be given

to you by your work experience education sponsor in

one or more written progress reports.

PROGRAM GOAL 4.4 Meet the needs of the publiics served in the work

environment of a selected career.,

Performance Objggpives: (Instructor completes each objective

statement with minimum levels of acceptable per formance. )

4.4.1 1Indicate which expectations of the publics served in
your sclected career are easy to meet and which expec-
tations you find most difficuit to meet. Relate both

the easy and difficult expectations to your own

-10-
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requirements as a member of the consumer public.

Given examples of bchavior or attitudes which are in=-
appropriate to your selected career, explain or describe
how these behaviors or attitudes might affect the

employee, his fellow employees, the public served, and

the employer.

Meet the needs of the publics served in your selected
career. Verification of the attainment of this objective

will be made by your work experience education sponsor
on a rating form.

-11-




MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND

RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION)

PROGRAM GOAL 5.1 Apply knowledge of employment procedures and

practices required for job placement.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.,)

5.1.1 List activities and sources that may be utilized to
seek out technical and supportive information needed
prior to employment. As a part of each activity,
outline steps that would be carried out to insure com-
plete awareness of practical activities required for

job placement.

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures,

and practices related to employee wages, wage

deductions, benefits, and working conditions.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
5.2.1 Give evidence of knowledge and understanding of the

rules, regulations, procedures, and practices that are

important to employees.

5.2.2 Apply what you have learned under Performance Objective

5.2.1 to your selected career and your future career plans.

PROGRAM GOAL 5.3 Assume adult roles and responsibilities in a
b

selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.3.1 Aafter assuming an adult role in your selected career,

list those responsibilities which are required for your




successful performance at your job station. List
responsibilities which are new to you and relate how your
own personal experiences can reinforce job responsibil-

ities to insure success at work.

5.3.2 Compare your present obligations to those assumed by
an employed adult. List five (5) adult roles which will
necessitate changes in your 1life style as you assume
responsibilities typical of your selected career and

other adult responsibilities.

PROGRAM GOAL 5.4 Demonstrate job-entry level proficiency in a

selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.4.1 Demonstrate or give other satisfactory evidence of job-
entry level proficiencies you have acquired. Incor-
porate these into a job application that could be

presented to a potential employer.

5.4.2 Obtain an evaluation from your work experience ed-
ucation sponsor identifying responsibilities which you
have met successfully, as well as areas which need

improvement in order to meet his standards for full-

time employees.

5.4.3 Using the employee self-rating scale provided, compare
yourself to full-time employees at your career station.
Based upon the results of the scale you have completed,

L list five (5) areas in which you feel you need improvement

and develop a plan for implementation of these needs.




WORK EXPERIENCE EDUCATION

INFORMATION REGARDING THE ADMINISTRATION OF TERMINAL OBJECTIVES

GENERAL

INFORMATION

1.

The te:minal objectives, in the form of pre-assessments for Major
Goals 2.0 and 3.0 and post assessment, for all five Major Goals
are designed to measure the degree to which each student has
reached the Major Goals of the Work Experience Education Program.

Each pre and post assessment has been organized so that the numbers
of each section correspond to the numbers of the related Program
Goals.

To aid in the administration of the assessments, materials are
provided in this syllabus for each of the five Major Goals of

the Exploratory, General, and Vocational Work Experience Education
Programs. Materials are provided for each goal as follows:

A. Pre assessments for Major Goals 2.0 and 3.0
B. Post assessments for Major Goals 1.0 - 5.0
C. Scoring keys for all pre-and post assessments

A Student Work Experience Education Record Form has been provided
in the final section of this syllabus. When a student begins one
of the three work experience programs, a record form and a folder
for filing his tests should be prepared for him. At the completion
of each Learning Activity Package, pre assessment, and post assess-
ment, the results should be marked on the record form and the tests
filed in the folder.

Two Work Experience Education Record Forms have been provided
in the last section of the syllabus for use by the Coordinator.

A. Coordinator's Record Form for Learning Activity
Packages should be used for recording the indivi-
dual progress on the Learning Activity pPackages
of all students in the program.

B. Coordinator's Record Form for Terminal Objectives
should be used for recording the individual progress
on the terminal objectives of all students in the
program.

When a student successfully completes a Learning Activity Package or
a Terminal Objective, the Work Experience Education Coordinator
should mark the prescribed section of the form.

These forms will allow the Work Experience Education Coordinator to
monitor the progress of the students and to more readily compile
statistical data to measure the success of the program.
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PROCEDURES

l. The pre-assessments should be administered no later than the
student's second week in the Work Experience Education Program.

2. The post assessments should be administered approximately two
weeks prior to the student's completion of the program,

3. The assessments may be administered to students individually or
in groups. They are designed to be self-explanatory; however,
the Coordinator should take into consideration the ability and
reading level of each student when determining the extent of the
explanation and direction which must be provided.

4. It is suggested that the Coordinator read the directions at the
beginning of each section to the students, to be certain they
understand before proceeding. Particular attention should be
given to clarifying the goal of the assessment with the students.

5. Prior to the administration of each assessment, the Coordinator
should tell the students that:

A. L is the student's own ideas that are important.
- Other students' attitudes and ideas will not help
( ! him to reach the objectives of the assessment.

B. There is not a time limit. Each student should
work at his own speed, and should complete all
sections of the assessment.

6. A key is provided for scoring each of the assessments. Upon
completion, the assessment should be scored and the results marked
on the record form. The Coordinator should also have an indivi-
dual conference with the student to discuss the results and to plan
future studies and activities to aid the student's development.




Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 2.0 (E)

Pre~-Assessment

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization) .

Mindimum Student Criterion: As evidence of satisfactory progress towand Major Goal
2.0 the student wilf scone higher on the post-assessment |adminis-
tered fwo weeks prion to concluding the program) than on the pre-

assessment (administened no Latern than the student's second week
in the program).

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not Somewhat Very

Important Important Important Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate

the importance of each item to you by circling one response on the scale.
Circle either@ @ or@

Rating

Sources of Personal Fulfillment Not Important Important Essential

l. My work does not require regular NI I E
hours. I work when it is convenient
to me.

2. I amwilling to work long hours in
order to make lots of money. NI I E

3. I enjoy holding a job and I look
forward to going to work. NI I E

4. I usually end the work day feeling
very satisfied with what I have
accomplished. NI I E

5. There are many job openings in my
field. As a result, I can quit when-
ever I have enough money and just
enjoy myself. NI I E

<
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Pre-Assessment T.0. #2.0 (E)

Review the five (5) items in Section 2.1 B and then rank them by number
(1-5) in order of their importance to you as sources of personal fulfillment.

Rank Order (1 = most important)

(5 = least important)
My work does not require regular hours.

I work when it is convenient to me.

I am willing to work long hours in order
to make lots of money.

I enjoy holding a job and I look
forward to going to work.

I usually end the work day feeling
very satisfied with what I have
accomplished.

There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

The paragraphs which follow describe five (5) different life styles. select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (S), (5 designates your lowest ranking).

Life Style 1l: There are so many things which I like to do, I seem to

have enough time for all of them. During the winter months, I ski and attend
as many stock car races, football games and other sport events as I can.
Swimming, golf and other activities keep me occupied the rest of the year.

I also enjoy movies and watching television. Fortunately, I work for my
father whc has a small business. He doesn't Pay me very much, but he lets me

take off when I feel like it and enjoy the good life. My parents really
understand me.

Rank

Life Style 2: We've never had very much money, but we have one very
important thing, and that's time. We have time to hang around and do what
we please and time to make friends and get to know other people. Work is
for the uptight world -- not for me.

Rank

Life Style 3: Three years ago I finished high school, and by next June
I'1ll graduate from college. I've always wanted a professional career, and I'm
willing to study for an advanced degree in order to do the kind of work which
is satisfying to me. This means I'll have to continue to work part time
and attend school for another one to four years. During this period, I
won't have much money, and 1'l1l probably have to wait to get married. The most
important thing to me right now is reaching my career objective.

Rank




Pre-Assessment T.0. #2.0 (E)

Life Style 4: 1I've had a steady job of some kind since I was 15 years
old. After I graduated from high school, I found work in a large firm
with lots of opportunities for advancement. Getting ahead, however,
requires being dependable, taking additional training on the job and in
night school and giving a day's work for a day's pay. Five years from
now, maybe sooner, I expect to be a manager or a job foreman.

Rank

Life Style 5: There are a lot of things about life which I don't 1ike.

Two of these are work and responsibility. As a result, as soon as I finish
school, I'm going to hit the road and live as T please. Perhaps 1'll

join a commune or some other group made up of people who feel the way

I do.

Rank

Program Goal 2.3

Different careers require different kinds of abilities and personal qualities.

In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

Rating
Average
Ttem Weakness Ability Strength

A. I can accept criticism on the job even

when it does not seem to be deserved. W A S
B. I seek work on my own and feel confident

when being interviewed by prospective

employers. W A S
C. I set goals for myself and do not become

discouraged if I cannot reach them right

away. W A S
D. I seek out and assume new and more diffi-

cult responsibilities on the job even

though there may be no increase in salary. W A S
E. I try and complete a job on my own and

without frequent assistance from my

supervisor or employer. W A S
F. I am flexible and changes in -routine or

my work assignment don't shake me up. W A S
G. After some time in a work assignment, I

am willing to risk a period of unemployment

in order to find a job which is more

satisfying to me. W A S

el




Pre-Assessment T.0. #2.0 (E)

H. I am able to maintain and respect my own
opinions and values even though they may
be unpopular with other people. W A S

I. I can think through a problem, make a
decision and then accept responsibility
for that decision. W A S

J. I consider both sides of an argument
before coming to a conclusion. W A s

K. I can put off pleasurable personal and
social activities in order to take needed
training to improve job skills and
per formance. W A S

L. 1In order for a job to be satisfying to
me, I must have opportunities to do some
things in my own way. W A S

M. I complete a job even though I may have to
work overtime to do so. W A s

N. My job need not be considered important .
to my friends in order to be important to

me. W A S




Date Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 2.0 (G)

Pre~Assessment

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and to

growing independence and maturity (Self-actualization).

Minimum Student Critenion: As evidence of satisfactorny progress toward Major Goal
2.0 Zhe situdent will scone higher on the post-assessment (admin-
<stered two weeks prion to concluding the program) than on the

pre-assessment (administered no Later than the student's second
week in the program.)

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal fulfillment

by circling one of the following five responses:

Not Somewhat Very
Important Important Important Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate the

importance of each item Lo you by circling one response on the scale. Circle
either @, @ or

Rating

Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require regular hours.
I work when it is convenient to me. NI I E

2. I am willing to work long hours in order

to make lots of money. NI I E
3. I enjoy holding a job and I look forward
to going to work. NI I E
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Pre-Assessment T.O. #2.0 (G)

Rating
Sources of Personal Fulfillment Not Important Important Essential
4. I usually end the work day feeling very
satisfied with what I have accompliished. NI I E
5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.

Rank Order (1 = most important)
(5 =least important)

l. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usuvally end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.




Pre-Assessment T.0. #2.0 (G)

The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking.)

Life Style 1l: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sports events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off

when I feel like it and enjoy the good life. My parents really understand
me.

Rank |

Life Style 2: ye've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for

me. Rank 1

Life Style 3: Three years ago I finished high school, and by

next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced

degree in order to do the kind of work which is satisfying to me.

This means I'll have to continue to work part time and attend

school for another one to four years. During this period, 1

won't have much money, and 1'll probably have to wait to get

married. The most important thing to me right now is reaching

my career objective. Rank

Life Style 4: 1I've had a steady job of some kind since I was

15 years old. After I graduated from high school, I found work

in a large firm with lots of opportunities for advancement.

Getting ahead, however, requires being depencdable, taking

additional training on the job and in night school and giving

a day's work for a day's pay. Five years from now, maybe sooner,

I expect to be a manager or a job foreman. Rank

Life style 5: There are a lot of things about life which I

don't like. Two of these are work and responsibility. As a ‘
result, as soon as I finish school, I'm going to hit the road

and live as I please. Perhaps I'll join a commune or some

other group made up of people who feel the way I do. Rank




Pre~Assessment T.0. #2.0 (G)

Program Goal 2.3

A. Different careers require different kind of abilities and
In each item listed below,

10.

11.

12.

Item

Rating

Average
Weakness Ability

personal qualities.
circle the response which describes your abilities.

Strength

I can accept criticism on the job even
when it does not seem to be deserved.

I seek work on my own and feel confident when bei
interviewed by prospective employers.

I set goals for myself and do not become discour-
aged if I cannot reach them right away.

I seek out and assume ncv and more difficult
responsibilities on the job even though there
may be no increase in salary.

I try and complete a job on my own and without
frequent assistance from my supervisor or
employer.

I am flexible and changes in routine or
my work assignment don't shake me up.

After some time in a work assignment, I am
willing to risk a period of unemployment in order
to find a job which is more satisfying to me.

I am able to maintain and respect my own opinions
and values even though they may be unpopular
with other people.

I can think through a problem, make a decision an
then accept responsibility for that decision.

I consider both sides of an argument before
coming to a conclusion.

I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance.

In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way.

66

1) A

ng

1) A
1) A
1) A
1) A
1) A
d
1) A
1) A
1) A
1) A
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Pre-Assessment T.0. #2.0 (G)

13. I complete a job even though I may have to
work overtime to do so.

1l4. My job need not be considered important to
my friends in order to be important to me. W

B. Have your employer complete the attached Employee Rating Scale after you have been
on the job at least one week but no more than one month, return it to your Work

Experience Education Coordinator and discuss your rating with him.




*9TedS STY3 sonpoidsx 63 30TAISTA [OOUSS PSTITUN PUeTeo 35U AQq pSUTP3IqO UOTSSTUASd,

“WILI X¥IAT ALTIIWOOD OL FNS 39 °“NOISSTIAWI LSUId
"H0X NMOQ &LAd “SONILWY FSIHI LNOHY HNOT OO0 MNIHLI ION Oa ‘IIVNI HOVI-NO ‘¥dH YO ‘WIH 9NIEINOSIA
IS3E YIIWNN FHL ANNOYY TTIONIO ¥ FOWId Ol TINS dd °*TIXOTIWI FHI ANIW NI ddDI  °STIXOTIWI OL ILYITY
HOIHM SLIVYL ¥IHIO ANV STAILOICAY ISIHI JO HIGWAN ¥ ANIJI TTIIM NOX IOVd IXIN FHL NO

‘NIIMLII NI FTIIHMIWOS
"'d¥S PIOM SU3 O3 3Ix8u IYBTI PITOATO 9 PTNOYS T ISUMU ‘QyS XNIA ST oY IT *AddVH pIom 8yl o3 3Ixau 3ybta
idaoqe burjex umo inok je ool *saaT3oalpe sy3 usamlsq saaxbasp butiiea
*nok uo s3Tem oym 151> KAx900ab ®© Inoge BuTHUTY3 ‘wlyl ussmM3aq
*sbutjex sat3oslpe 3xsu sy3 o3 sattdde yoroadde swes ayg

TIVd T1d0dd ILSOW
--paToaTO 8q PTNOYS § ISqunu ‘XJAVH ANIA ST oY 3IT

Jussaxdax saaT3oalpe oy3l usemlsq SISqUNU BYF ISqUSWSY
Isqumu s3eridoxdde sy3 STOITO pue QUS pue XddYH SPIOM sy3j 3e }0oT

*3oTnb UBY3 MOTS aXOW ST ay

S3IBOTPUT O3 PSTOITO ST z xaqumu ‘xted 3AT3OSLpe 3xau sy3 uo -Burinseowl oxe oM 3TEI3 XSASIEUM JO soaxbsp buTAiea jussoadsx
saAT3Oa(pe om3 SY3 uSdSMISQ UT SISQUNU Byl °*IHOHS oAT3oalpe syjz o3 3xsu 3YBTI PITOATO oq PTNOYS [ ISqUMU ‘3IOYS AIdp 9I9M ay
"TIVL 3AT309(pe ay3 o3 3xsu 3YBTI PSToITO ST G ISqUNU ‘3IOFSISYY ‘1T7el XIoA pejex st 1970 K190016 ay3 ‘otduwrexs ay3z ur

31
TTTTaes T 2 € ¢ S " "XddvH
MOTS T@®¢€ v s o100
LIOHS I . 2 £ v &) TTYL
NHNITO XYIO0YD FITIWNYXT
3aoys Lxsp 3I0ys A193eI9pOon abexsay 11l At1o3eI9pOoN TITer Lxap
LIOHS T Z € 4 S TIVL

‘uesw saaT3loalpe ay3 usemisq SIdqUMU DY IBYM ST DI9H
SAT3I pue }ISTO STY3 SQTIOSSP UDTUm SaaTioalpe axe axsyjz 3ey3 sjou TTTM NOX

*saaT309lpe auy3 ussmisq sxequmu

*3I3T° Ax900a6 e Jo Burjex srdures e ST motrag

*sosfordws 3o STTTYS pue s3jTexl Teuosasd sy3 3noqe: SUOTSTOSP JuelIoduT SWOS d)ew O3 Nok MOTTE O3 Pa3oNIISUOD ST ©TedS STYJL

:xosuods o3 suoT3ldoaxTqg

burjey 3o a3eqg wItg

I93ed JO swey

poadoTdws syjuow jo xaqunu s3ewrxoxddy

saT3INng qor

3T3TT qor Tooyos X935

(€°C Te09 weaboad) - LITYOS INIIVY TIXOTIWI

(A) (9) 0°z @aT303fa0 TeUTWISL
NOILVYONQd FONATWIAXT RIOM *©  DIIYIOA ANV TWNANTO

aafotdury 3o surey

Aruitoxt provided by Eic:

E\.

&
L




u?3lJo ajey sI
a1qepusadapun
uMeIpyl ™™
butytam

ut Atxood
S$33edTUNUNIOD
Addots

2ATIONIISqO

A1xoTnb uo
yozeo 3,usa0qg

. 3TqTsuodsaxar

Butpueuaqg

LAf3usnbaxy
juasqe ST

3jexnoorUT

3a2TNnd

I00d T

4

€

v

S 3JUSTT™2x3T (S2)

JIXOTAWT 40 SSANTAILOTIIT TTVHINO

Tenjound sT

sTqepuadaqg

butobino

but3atam ut

TI2M Sa3eOTUNUUIO)

JesN
butbriqo

A1yxotnb
uo sayoje)

atqrsuodsay

butyepounnosoy

aouepualje
ut xetnbax sI

93eINDOY

SATIROTUNUIOD

(ve)

sjuauubrsse
(€2) o391dwos 3 ,ussog
(ce) poys-drts
asuag
(t2) Jusubpn(
xood smoys

(o2)
STqeTTaaun

(61)
aAT3exadoooun
(sT) paztuebaoun
(LT) axnssaxd xspun
A1x00d syzom
(91) aTqeToosun
Xxom KytTenb
(sT) x00d ssoq
(vT) JUSTOTFFoUI
(€T) @3eI9pPTSUOOUT

$SOILSTYILOVUYHD

ITYOS FHI NO WALI HOVI ¥0Jd X'INO Jdd9WNN ANO TI1o9Io

WILI AYIAT FLITIWOD OF F¥AS IG

(A)(9) o°z# *O'% - TTVS

INITYY FIXOTAWIT

sjusuubrsse
‘'sajzaduo)

ybnozxoyg

paxetrsy

Juswbpnl
poob smoys

STqeTrTay
aAT3eIad0o0O)
paztTuebio

aanssaxd zopun
TI9M syaoMm

aTqeTo0S

Xxom KjtTenb
poob sa0qg

JUSTOTIIT

93eIdpTSuUo)

69

(1)
(t1)

(o1)

(6)
(8)
(L)
(9)

(s)
(v)

(€)

(2)
(1

Aruitoxt provided by Eic:

E\.




Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (V)

INEWSSISSY~T4d
¢ 4o TYNIWNAL
TYNOIIVDOA

Pre-Assessment

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and
to growing independence and maturity (Self-actualization).

Mindmum Student Crniterion: As evidence 0f satisfactory progress toward Major Goal
2.0 Zhe student will scone highen on the post-assessment (admin-
Wtered two weeks prion to concluding the program) than on the
pre-assessment (administered no Laten than the student's second

week in the program).

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not Somewhat Very
Important Important Important Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate
the importance of each item Lo you by circling one response on the scale.
Circle either @I/, I, or@

Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require regular hours. NI I E ‘
I work when it is convenient to me.
2. I am willing to work long hours in order
to make lots of money. NI I E
3. I enjoy holding a job and I look forward
I E

to going to work. NI




Pre-Assessment T.0. #2.0 (V)

Sources of Personal Fulfillment Not Important Important Essential

4. T usually end the work day feeling very
satisfied with what I have accomplished. NI I E

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.

Rank Order (1 = most important)
(5 least important)

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. T usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.




Pre-Assessment T.0. #2.0 (V)

The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark
those which would provide you with lesser levels of personal fulfillment,
(2), (3), 4), (5), (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off

when I feel like it and enjoy the good life. My parents really
understand me. Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to
me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Life Style 4: I've had a steady job of some kind since I was

15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving

a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Rank

Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.




Pre-Assessment T.0. #2.0 (V)

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.

In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

Rating
Average
Ttem Weakness Ability Strength
l. I can accept criticism on the job even
when it does not seem to be deserved. 1] A S
2. I seek work on my own and feel confident
when being interviewed by prospective
employers. W A S
3. I set goals for myself and do not become
discouraged if I cannot reach them right away. w A S
4. I seek out and assume new and more difficult
responsibilities on the job even though
there may be no increase in salary. W A S
5. I try and complete a job on my own and
without frequent assistance from my
supervisor or employer. w A S
6. I am flexible and changes in routine or
my work assignment don't shake me up. w A S
7. MAfter some time in a work assignment, I am
willing to risk a period of unemployment in order
to find a job which is more satisfying to me. W . A S
8. I am able to maintain and respect my owa opinions -
and values even though they may be unpopular
with other people. W A S
L 9. I can think through a problem, make a decision
and then accept responsibility for that decision. w A S
10. I consider both sides of an argument before
coming to a conclusion. w A S
11. I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance. W A S
12. In order for a job to be satisfying to me, I
r must have opportunities to do some things in
my own way. 1) A S
ERIC -
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Pre-Assessment T.0. #2.0 (V)

13. I complete a job even though I may have to

work overtime to do so.

14. My job need not be considered important to
my friends in order to be important to me.

B. Have your employer complete the attached
been on the job at least one week but no
Work Experience Education Coordinator and

Employee Rating Scale after you have
more than one month, return it to your
discuss your rating with him.
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Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 3.0 (E)
Pre-Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Minémum Student Criterion: As evidence 04 satisfactory progress toward Goal 3.0,
the student will scone highen on the post-assessment (adminis-
tered two weeks prion to concluding the program) than on the pre-
assessment (administened no Laten than the student's second week
An the program),

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "weak," "Average," or “"Strong" by circling the appropriate letter.

Rating
Personal Traits Weak Average Strong

l. wWorking with printed materials, such as W A s

reading, writing reports, etc.
2. Using numbers with speed and accuracy. W A S
3. Applying algebra, geometry and other types of

mathematics to problems. W A S
4. Drawing, painting, working with clay, etc. W A S
5. Moving my hands and fingers with speed and

accuracy. W A S
6. Singing or playing a musical instrument:. W A [
7. Ssupervising and assisting other people with

their work. W A S
8. Moving heavy objects and other tasks requiring

physical strength. w A S
9. Manipulating small objects in a certain way. W A S
10. Using hand tools of various kinds. W A S
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S

11.

12.

13.

14.

15.

16.

17.

18.

19,

20.

21.

22.

23.

24.

25,

26.

27.

28.

29.

30.

Pre-Assessment T.0. #3.0 (E)

Personal Traits

Communicating with other people in writing.
Communicating with other people by speaking.
Working with machinery of various kinds.
Driving cars, trucks and other vehicles.
Communicating with and serving the public.

Working closely with other people to get the
job done.

Seeing the relationship of parts of an object
to the whole object.

Performing a task or making a product.from
start to finish by myself.

Performing tasks which require above average
mental ability.

Working with young children.

Following directions and procedures without
error.

Using my imagination to create new ideas,
things or procedures.

Working with adults.

Collecting, evaluating and interpreting infor-
mation and data.

Organizing and directing the activities of others.W

Working with people who are sick or who have
other problems.

Setting goals and reaching them.

Doing what I have to do when it should be done.

Getting places on time.

Giving up some things or pleasurable activities
in order to get more important ones done.

Rating
Weak Average Strong

W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A S

A S
W A S
W A S
W A S
W A S
W A S




Pre-Assessment T.0. #3.0 (E)

Program Goal 3.2

, In the spaces provided below, list a minimum of ten (10) careers of interest
to you. Then, put a check in the appropriate box to indicate the training
required for each career and a check to indicate the salary range for each

career.
CAREER TRAINING REQUIREMENTS AND SALARY RANGES
Training Requirements Salary Ranges
o
o o
3 o 3 ") o o o
i~ ~ Q o) o - o o (o]
B - R o
g 285 £ ~ o ~ Q
e orva g |Ado ~ N |y 7V O M
~ 7] 03 68 | 0 .c 7 o o oa
ogl o an 4 | 4O ] o0 o0 s3]
cojlou |27 U ]lPa 0> | £ > 2> ~ Dy
]l EAlaA ooy M ] (=}
Al EAl259 18] 8o od |38 S 8 >
a S [Tt s 0 Q [T =3} ol | OQ O o 2y
58| Belant 4O |28y 2 le " )
CAREER - N 000 ) ~ ~
28| SBR 888882 a |a& @ 8
|
1, H
2,
3.
4,
S,
6.
7,
8.
9,
10,
11,
12,
13.
14, -
15.
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Pre-Assessment T.0. #3.0 (E)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the following
occupational clusters:

(1) business and office

(2) marketing and distributive
(3) public service

(4) construction

(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.

Circle '@' for Limited Opportunity, '@' for Some Opportunity, and @' for
Great Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, busi-
ness and office occupations. The fact that "G is circled under employment
opportunities in both columns shows that this is a great opportunity for book-
keepers now and in ten years.)
Employment Opportunities
Occupational
Career Cluster Now In Ten Years
Example: A. Bookkeeper 1 L s @ L s @
1. Retail Salesworker L s G L s G
2. Social Worker L 8 G L s G
3. Physical Therapist L s G L s G
4. Accountant L s G L s G
5. Telephone Operator L s G L s G
6. Sheet Metal Worker L s G L s G
7. Teacher L S G L s G
8. Hospital Administrator L s G L s§ G
9. Secretary L s G L s G
10. Ppostal Clerk L s G L s G
11. Insurance Agent L s G L S8 G
12. Ppainter L s G L s G
13. Dentist L s G L 8 G
4. Local Truck Driver L s G L s G
15, ©Ppublic Relations Worker L S G L s G
16. Plumber L s G L s G




<
1

[1

17.

18,

19,

20.

Pre-Assessment T.0. #3.0 (E)

Employment Opportunities

Occupational
Cluster Now In Ten Years
Firefighter L s 6 L 8 @G
Registered Nurse L s @ L s @6
Marketing Research Worker L s G L s @G
Carpenter L S G L s G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of
interest to you) below. Then put a check in the appropriate box to indicate:

(1) the training required for each career, and (2) the salary range for each
career.

Training Requirements Salary Ranges
o
3 o o
oo ) o o o
~ = o - o o o
385 U5y Sl s |3
e =t @ ] o N = YR N
=2 lowa Ay - © » o » o o
— ) 0 g © g w0 0 ] o w
ocgstlo | " Baw VG| > 0 > 0 > S 5
0o o - 4 g o i i -
SHAlADI DO Y o £y " N oy
Lo luwgjac o0 ] o o0 o o N O
v = LA - mv% o o o n v 0,
CARi:ER 3, 08 S o TER=I o o o
o9 Hed | DA S ~ 0 M o S - N
S5 B (858 358 | 4 |2 |4 |8
TO | dPdm SRl at 73 o 73 o
1.
2. _

Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.




Pre-Assessment T.0. #3.0 (E)

Career (lst choice) Occ. Cluster

Personal Traits:

Career (2nd choice) Occ. Cluster

Personal Traits:




Date : Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 3.0 (G)
Pre-=Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Mindnum Student Criterion: As evidence of satisfactony progress towarnd Goal 3.0,
the student will scone highen on the post-assessment (adminis-
tered two weeks prion to concluding the program) than on the
pre-assessment (administered no Laten than the student's &econd
week in the program).

-
2 o
|7 e
e Ho
Program Goal 3.1 : w2
lglﬁtu
Most careers require certain abilities, interests and personal characteristics | & gg
for successful performance. Rate yourself on the following list of personal :Ef“
traits as "Weak," "Average," or "Strong" by circling the appropriate letter. |E(»
Rating
Personal Traits Weak Average Strong
l. Working with printed materials, such as reading,
writing reports, etc. W A S
2. Using numbers with speed and accuracy. W A s
3. Applying algebra, geometry and other types of
mathematics to problems. w A S
4. Drawing, painting, working with clay, etc. W A S
5. Moving my hands and fingers with speed and accuracy. w A s
6. Singing or playing a musical instrument. w A s
7. Supervising and assisting other people with their work. W A S
8. Moving heavy objects and other tasks requiring
physical strength. w A S
9. Manipulating small objects in a certain way. W A s
10. Using hand tools of various kinds. W A S
11. Communicating with other people in writing. w A S

« :. ' -1~
: £3




Pre-Assessment T.O. #3.0 (G)

Rating
Personal Traits Weak Average Strong

Communicating with other people by speaking. w A S
Working with machinery of various kinds. 1] A S
Driving cars, trucks and other vehicles.

Communicating with and serving the public.

Working closely with other people to get the
job done.

Seeing the relationship of parts of an object
to the whole object.

Performing a task or making a product from start
to finish by myself.

Performing tasks which require above average
mental ability.

Working with young children.
Following directions and procedures without error.

Using my imagination to create new ideas,
things or procedures.

Working with adults.

Collecting, evaluating and interpreting information
and data.
e

Organizing and directing the activities of others.

Working with people who are sick or who have other
problems.

Setting goals and reaching them.

Doing what I have to do when it should be done.

" Getting places on time.

Giving up some things or pleasurable activities
in order to get more important ones done.




Pre-Assessment T.0. #3.0 (G)

Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest
to you. Then, put a check in the appropriate box to indicate the training

required for each career and a check to indicate the salary range for each
career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

training but below a
1
College Graduation
beyond Bachelor's
per year
$10,000 to $15,000
per year
per year
per year

Degree
$5,000 to $10,000

High School
Apprenticeship
training

Post high school
College training

Graduation
$15,000 to $20,000

Over $20,000

ERI

Aruitoxt provided by Eic:




Pre~Assessment T.0. #3.0 (G)

Program Goal 3.3

? Listed below are twenty (20) careers, all of which are included in the
: " following occupational clusters: .

(1) Dbusiness and office

(2) marketing and distributive
(3) public service

(4) construction

(5) health

For each career, give the number of the correct occupational cluster and
then rate the careers according to opportunities for employment now and in

ten years. circle 'Y for Limited Opportunity, '8 for Some Opportunity,
and (G} for Great Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1,
business and office occupations. The fact that "@ is circled under employment
opportunities in both columns shows that this is a great opportunity for book-
keepers now and in ten years.)

Employment Opportunities

Occupational
Career Cluster Now In Ten Years
Example A. Bookkeeper 1 L s ©® L s @
1. Retail Salesworker L S @ L § ¢ |
2. Social Worker L- 8§ ¢ L s ¢
3. Physical Therapist L S o] L S G
4. Accountant L S G L s G
5. Telephone Operator L S G L S G _
6. Sheet Metal Worker L S G L s G ’
7. Teacher L S G L S G
8. Hospital Administrator L S G L S G
9. Secretary L S G L S G
' 10. Postal Clerk L S G L S G
ll. Insurance Agent L S G L S G
12. Ppainter , L S G L s @
13. Dentist L S G L S G ;
14, Local Truck Driver L S G L S G |
r 15. Public Relations Worker L S G L S G

16. Plumber




17.

18.

19.

20.

Pre-Assessment T.0. #3.0 (G)

Employment Opportunities

Occupational
Cluster Now In Ten Years
Firefighter L S G | L s G
Registered Nurse L s @ L s G
Marketing Research Worker L S G L s G
Carpenter L S G L s G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of
interest to you) below. Then put a check in the appropriate box to indicate:

(1) the training required for each career, and (2) the salary range for each
career.

Training Requirements Salary Ranges
o
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Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the 1ist which will help you be successful
in your two career choices and write them in the spaces provided.




Pre-Assessment T.0. #3.0 (G)

s Career (1lst choice) Occ. Cluster

Personal Traits:

Career (2nd choice) Occ. Cluster

Personal Traits:




Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

sh

Terminal Objective 3.0 (V)

Pre-Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Minimum Student Crniterion: As evidence 0§ satisfactory progress towand Goal 3.0,
‘ the student will scone higher on the post-assessment (adméinis-
tered two weeks prion to concluding the program) than on the pre-

assessment (administered no Latern than the Atudent's second week
An the program).

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Rating

Weak Average Strong

|
} Personal Traits
‘\

| l. Working with printed materials, such as reading,

writing reports, etc. w A S
!

2. Using numbers with speed and accuracy. W A S
3. Applying algebra, geometry and other types of

mathematics to problems. 14 A S
4. Drawing, painting, working with clay, etc. W A S
5. Moving my hands and fingers with speed and accuracy. W A S
6. Singing or playing a musical instrument. W A S
7. Supervising and assisting other people with their )

work. . W A S
8. Moving heavy objects and other tasks requiring

physical strength, W A S
9. Manipulating small objects in a certain way. W A S

10. uUsing hand tools of various kinds. W A S

INTWNSSASSV-Tad
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Aruitoxt provided by Eic:
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Pre-Assessment T.O. #3.0 (V)
Rating

Personal Traits Weak Average

Strong

Communicating with other people in writing. W A
Communicating with other people by speaking. W A
Working with machinery of various kinds.

Driving cars, trucks and-other vehicles.

Communicating with and serving the public,

Working closely with other people to get the
job done.

Seeing the relationship of parts of an object
to the whole object.

Performing a task or making a product from start
to finish by myself.

Performing tasks which require above average
mental ability.

Working with young children.
Following directions and procedures without error.

Using my imagination to create new ideas,
things or procedures.

Working with adults.

Collecting, ecvaluating and interpreting information
and data.

Organizing and directing the activities of others.

Working with people who are sick or who have
other problems.

Setting goals and reaching them.
Doing what I have to do when it should be done.
Getting places on time.

Giving up some things or pleasurable activities
in order to get more important ones done.

S

S




Pre-Assessment T.0. #3.0 (V)

Program Goal 3.2

R .
\:\":_‘:;.: -

A. Write the title of the occupational cluster covering your present work
assignment in the space below.
Occupational Cluster
P. Provide the title of your present work assignment and then list at least
five additional careers within the sane occupational cluster. Then put
a check in the appropriate box to indicate the trainirng required for each
career and a check to indicate the salary range for each career.
CAREER TRAINING REQUIREMENTS AND SALARY RANGES
Training Requirements Salary Ranges
o
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Pre-Assessment T.0. #3.0 (V)

Provide the title of your present work ass
two additional careers within the same occupational cluster and two other
careers which may be of interest to you. Rate each career according to
opportunities for employment now and in ten ears. Circle(:)for "Limited
0pportunity,"<:)for "Some Opportunity," and for "Great Opportunity."

ignment and then list at least

CAREER EMPLOYMENT OPPORTUNITIES
Now In Ten Years
L S G L S G
(Present assignment)
L S G L S G
(related career)
L S G L S G
(related career)
L S G L S G

(alternate career)

(alternate career)




ERIC

Aruitoxt provided by Eic:

Pre-Assessment

Program Goal 3.3

T.0. #3.0 (V)

In the spaces provided below, identify (a) your present career assignment,
(b) a more advanced career within the same assignment, and (¢) a third

to you. Then, put a check in the appro-
priate box to indicate: (1) the training required for each career, and
(2) the salary range for each career.

career which may be of interest

Training Requirements

Salary Ranges
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1,
(Present career assignmeht)

2.
(Advanced career)

3.
(Alternate career)

Program Goal 3.4

A. In the spaces provided below, again list the three careers you listed in
item 3.3. Go back and review the thirty (30) personal traits given under
item 3.1. select five (5) of your traits from the list which will help
you to be successful in the three career choices and write them in the

spaces provided.

l. career

Personal Traits:
1.
A

3.

(present carcer assignment)

N
1%




Pre-Assessment T.0. #3.0 (V)

Career

(a career related to your present assignment)

Personal Traits:

Career

(an alternate career)

Personal Traits:

Write the titles of your three career choices again. This time, indicate by
circling the appropriate letter, @for "Limited 0pportunity,"@ for "Some
Opportunity,"” and for "Great Opportunity,” the possibilities for employment
in each career at the present time and five years from now. Finally, indicate
what your chances are for entering each of the three careers. Do you think
they are "Poor," "Good," or "Certain"?

Employment Opportunities

CAREER PRESENT FIVE YEARS AHEAD
1. L s G L S G
2. L S G L S G




%

Pre-Assessment T.0. #3.0 (v)

CAREER POSSIBILITY OF ENTRY
1. P G C
2. | P G C
3. P G C

Based upon your experiences in vocational Work Experience Education this
year and what you have learned about: (1) the career in which you have
been employed; (2) your abilities, interests and personal characteristics;
and (3) employment opportunities and requirements for careers: identify
what appears to be the most satisfying and realistic career choice for

you now and five years from now.

1,

(present career choice) ‘

2.

(career choice five years from now)




Date

Student

EXPLORATORY WORX EXPERIENCE EDUCATION
Terminal Objective 1.0 (E)

Post~Assessment

Major Goal 1.0:

Recognize that the process and content of the school's

curriculum are relevant to career requirements and

responsibilities (Relevancy).

Mdnimum Student Criterion:

Experience Education Cocrndinatorn as evidence of
progress toward Major Goal 1.0.

Program Goal 1.1

The student will nespend to all of the items cf
TERMINAT OBJECTIVE 1.0 in a manner accepfable to his Woxk

satisfactony

are now taking

(most important)

(Least important

A. In the spaces provided below, list the titles of courses you
and then rank them in order of their importance to you.
Course Title Ranking
1. 1.
2. 2,
3. 3.
4. 4.
5. 5.
6. 6.
7. 7.
B.

course.
exploratory work experience education?

For each course, briefly describe the teacher's goals (purposes) of the
Are these goals relevant to the careers you have observed in
Circle (¥e9 or §i9 after each goal.

l. Course Title
Teacher's Goals Relevant
a. Yes No
b. Yes No
c. Yes No

ININSSASSY 1S0d
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Aruitoxt provided by Eic:

ERIC

Course Title

Post-Assessment T.O.

#1.0

(E)

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Yes No
Yes No
Yes No
Relevant
Yes No
Yes No
Yes No
Yes No
Yes No
Yes No
Relevant
Yes No
Yes No
Yes No
Relevant
Yes No
Yes No
Yes No




Post-Assessment T.O.

Program Goal 1.2

#1.0 (E)

Identify one exploratory work experience education station to which you have
been assigned.

Title of Station

From the careers observed at

to you.

Title of Career

that station, select the career of greatest interest

In the spaces provided below
for that career and for each
more courses offered in your

A.

Employment Skill

list at least five (5) employment skills required
employment skill, give the title of one (l) or
school which will assist you to acquire that skill.

Relevant courses

Employment Skill

(1)

(2)

Relevant courses

Employment Skill

(1)

(2)

Relevant courses

Employment Skill

(1)

(2)

Relevant courses

Employment Skill

(1)

(2)

Relevant courses

Program Goal 1.3

A,

(1)

(2)

For the career identified under item 1.2 list at least five (5) duties or
For each duty or responsibility,

responsibilities required for that career.

give the title of one (1) or more courses offered in your school which will
assist you to perform that duty or responsibility in a satisfactory manner.

1.

Duty/Responsibility

Relevant courses (a)

(b)

Duty/Responsibility

Relevant courses (a)

(b)

Duty/Responsibility

Relevant courses (a)

(b)




Post-Assessment T.0. 1.0 (E)

Duty/Responsibility

Relevant courses (a)

Duty/Responsibility

Relevant courses (a) (b)

B. Based upon your knowledge of the total instructional program offered in your 1
school, rate its relevance to the requirements of careers you have identified |
in item 1.2 by circling ® or @ on the scale below.

1

Relevance of My School's Program

Career Requirements Nbt Relevant Relevant Very Relevant
1. Employment fkills NR R VR
2. Duties and Responsibilities NR R VR
3. Information about Career Requirements NR R VR
4. Knowledge required for career NR R VR
5. Behavior and attitudes required NR R VR

6. Dress and grooming requirements for

the career NR R VR
7. Educational requirements for the career NR R VR
8. Information about career opportunities NR R VR
9. Job application procedures NR R VR
10. Knowledge of my own interest and ability NR R VR
o -~

ERIC
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Student

EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 1.0 (E)

Post-Assessment Key

Major Goal 1.0: Recognize that the process and content of the school's

curriculum are relevant to career requirements and
responsibilities (Relevancy).

Minimum Student Crniterdion: The student will nespond to all of the Ltems of

TERMINAL OBJECTIVE 1.0 4in a manner accepiable to his Work
Expernience Education Coondinaton as ev&dence of salisgactorny
progress toward Major Goal 1.0.

Mindmum Program Crniterndion: Seventy-gdive (75) per cent oﬂ alf students who

complete a progham of Explonatonry Work ‘_\p%» ence Education
will nespond to all of the items gaieminal “}bjec,twe 1.0 (E)
Ain a manner accepfable to /the/.a Wonk Experiencd Education
Coondinaton. »

Program Goal 1.1

kY
kY

A.

In the spaces provided below, list the titles of courses you are Tow taking and
then rank them in order of their importance to you. \

*
Course Title Ranking )'\-,\

\

1. : 1. (n\?st important)
kY

7. 7. (least iénportant)

For each course, briefly describe the teacher's goals (purposes) of the courie.
Are these goals relevant to the careers you have observed in exploratory wor:
experience education? Circle @ or @ after each goal. 6

1. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

Yes No
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Course Title

Key T.O.

#1.0 (E)

Teacher's Goals

Course Title

Teacher's Goals

a.

b.

C.

Course Title

Teacher's Goals

a.

b.

C.

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No




Key T.O. #1.0 (E)

} Program Goal 1.2

Identify one exploratory work experience education station to which you have
been assigned.

Title of Station

From the careers observed at that station, select the career of greatest
interest to you.

Title of Career

In the spaces provided below list at least five (5) employment skills required
for that career and for each employment skill, give the title of one (1) or more
courses offered in your school which will assist you to acquire that skill.

A. Employment Skill

Relevant courses (1) ‘ (2)

B. Employment Skill

Relevant courses (1) - (2)

C. Employment Skill

Relevant courses (1) " (2)

D. Employment Skill

Relevant courses (1) (2)

E. Employment Skill

Relevant courses (1) (2)

Program Goal 1.3

A. For the career identified under item 1.2 list at least five (5) dQuties or
responsibilities required for that career. For each duty or responsibility,
give the title of one (1) or more courses offered in your school which will
assist you to perform that Quty or responsibility in a satisfactory manaer.

1. Duty/Responsibility

Relevant courses (a) (b)

2. Duty/Responsibility

Relevant courses (a) (b)

3. Duty/Responsibility

Relevant courses .(a) (b)

ERIC o oac2




Key T.0. #1.0 (E)

BN

’ 4. Duty/Responsibility

Relevant courses (a) (b)

5. Duty/Responsibility

Relevant courses (a) (b)

Program Goal 1.3

B. Based upon your knowledge of the total instructional program offered in your
school, rate its relevance to the requirements of careers you have identified
in item 1.2 by circling @, ®, or@on the scale below.

Relevance of My School's Program

Career Requirements Not Relevant Relevant Very Relevant
l. Employment Skills NR R VR
2. Duties and Responsibilities MR R VR
3. Information about Career Requirements NR R VR
i: 4, Knowledge required for career NR R VR
5. Behavior and attitudes required NR R - VR

6. Dress and grooming requirements for

the career NR R VR
7. Educational requirements for the career NR R VR
8., Information about career opportunities NR R VR
9. Job application procedures NR R VR

10. Knowledge o my own interest and

ability NR R VR
Keg Summasry-

This assessment (T.0. #1,0 E) should be given a subjective evaluation. The
student should nespond to all of the items of the Terminal Objective 4in a
mannen acceptable to the Wonk Experience Education Coondinatorn. When the
student completes this Tenndinal Objective satisfactonily, the Work Experdience
Education Coondinaton should wiite "Satisgactorny Completion" Lin the upper
night-hand connen of Page 1 of this insthument unden the student's name
3 céu-zd also initial the space provided on the Student's Wonk Experdience Recond
onm. e

(continued)

ERIC -4 103




Key T.O. #1.0 (E)

The purpose of this section 48 to aid the student to necognize
nelevance 4in the instructional progrnam. 1§ the post-assessment
demonstrhates that the student cannot necognize nelevance in the
teachen's goals, the individual classes on the total school pro-
grham, 4t 48 suggested that the coondinatorn arnange fon specific
counseling to examine the student's school schedule and its
nelationship to his goals.

The Wonk Experdience Education Coondinaton is in a particularly good position
to provide information to the Local school administration neganding the
nelationship between the instructional program and occupational nequirements.
1§, gon Anstance, a Large numbern of students do not see relevance 4in the
school's dinstructional program, the coondinator should initiate study by
the Local school administration and stafd to detewmine the actual degnree of
nelevance and to either (1) plan to change the instructional progham to
increase the nelevancy, (2) plan an informational progham to improve the
understanding of the students reganding the nelevancy of the instruction,

on (3) plan fo change the counseling procedure 80 that the individual
student's programs ane directed as closely as possible to the student's
goals.




Date

Student

Major Goal 1.0:

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 1.0 (G)

Post-Assessment

Recognize that the process and content of the school's

curriculum are relevant to career requirements and

responsibilities (Relevancy).

Minimun Student Criterion: The student will nespond to all of the items

of Temeinal Objective 1.0 (G) in a manner acceptable to
his Work Experience Education Coondinatorn as evidence o4

satisfactory progress towarnd Majon Goal 1.0.

Program Goal 1.1

A. 1In the spaces provided below, list the titles of courses you are now taking

and then rank them in order of their importance to you.

Course Titles Ranking
1, 1,
2. 2.
3. 3.
4, 4,
5. 5.
6. 6.
7. 7.

(most important)

(least important)

B. For each course, briefly describe the teacher's goals (purposes) of the course.

Are these goals relevant to your present job assignment?

G’é}’ or@ after each goal.

1. Course Title

Respond by circling

Teacher's Goals Relevant
a. No
b. No
c. No

- ININSSISSV 1S0d
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Post~-Assessment T.0. #1.0 (G)

Course Title

Teacher's Goals

Q.

b.

C.

Course Title

Teacher's Goals

a.

b.

C.

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Relevant
Yes No
Yes No

Yes No

Relevant
Yes No
Yes No

Yes No

Relevant
Yes No
Yes No

Yes No

Relevant
Yes No
Yes No

Yes No

Relevant

Yes No

Yes No

Yes No




Post~Assessment T.0. #1.0 (G)

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1) or
more courses offered in your school which will assist you to perform that
duty or responsibility in a satisfactory manner.

A. Duty/Responsibility

Relevant courses (1)

Duty/Responsibility

Relevant courses (1)

Duty/Responsibility

Relevant courses (1)

Duty/Responsibility

Relevant courses (1)

Duty/Responsibility

Relevant courses (1)

Program Goal 1.3

Based upon your knowledge of the total instructional program offered in
égrr school , rate its relevance to your present job assignment by circling
or(gf)

A on the scale below:

Relevance of My School's Program

Job Reguirements Not Relevant Relevant Very Relevant

Employment skills NR R VR
Duties and responsibilities MR R VR
Information about job requirements NR VR

Knowledge required for the job NR VR




L}

Post-Assessment T.0. #1.0 (G)

Job Requirements Not Relevant Relevant Very Relevant

E. Behavior and attitudes required
for the job

F. Dress and grooming required for the
job

G. Educational requirements for the job

I. Job application procedures

J. Knowledge of my own interes: and
ability.

NR

NR

NR

H. Information about career opportunities NR

NR

VR

VR

VR

VR

VR




Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 1.0 (G)
Assessment Key
Major Goal 1.0: Recognize that the process and content of the school's

curriculum are relevant to career requirements and
responsibilities (Relevancy).

Minimum Student Criterdion: The student will respond to all of the Ltems of
Teuminal Objective 1.0 (G) in a manner acceptable to his
Wonk Experience Education Coordinator as evdidence of
satis factory progress toward Magor Goal 1.0.

Mindmum Program Crniterion: At Least eighty-five (85) per cent of all
students who complete a program of Exploratonry Work
Expercence Education will respond Lo all of the items
of Teminal Objective 1.0 (G) 4in a manner acceptable
to thein Wonk Experience Education Coordinatorn.

Program Goal 1.1

A. 1In the spaces provided below, list the titles of courses ycu are now taking
and then rank them in order of their importance to you.

Course Titles Ranking

(most important)

(least important)

For each course, briefly describe the teacher's goals (purposes) of the
course. Are_pgese goals relevant to your present job assignment? Respond
by circling(Yes orafter each goal.

l. Course Title

Teacher's Goals Relevant

Yes No

Yes No

Yes No




Course Title

Key T.O0. #1.0 (G)

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

110

Relevant
Yes No
Yes No
Yes No

Relevant
Yes N;
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No



Key T.0. #1.0 (G)

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1)
or more courses offered in your school which will assist you to perform
that duty or responsibility in a satisfactory manner.

A. Duty/Responsibility

Relevant courses (1) (2)

B. Duty/Responsibility

Relevant courses (1) (2)
"{ C. Duty/Responsibility
Relevant courses (1) (2)

D. Duty/Responsibility

Relevant courses (1) (2)

E. Duty/Responsibility

Relevant courses (1) (2)

Program Goal 1.3

Based upon your knowledge of the total instructional program offered in
your school, rate its relevance to your present job assignment by circling
@, @ or on the scale below:

Relevance of My School's Program

Job Requirements Not Relevant Relevant Very Relevant
A. Employment Skills NR R VR
B. Duties and responsibilities NR R VR
’ C. Information about job requirements NR R VR

Knowledge required for the job NR R VR



Key T.0. #1.0 (G)

Job Requirements Not Relevant Relevant Very Relevant

E. Behavior and attitudes required for

the job NR R VR
F. Dress and grooming required for the

job NR R VR
G. Educational requirements for the job NR R VR
H. Information about career opportunities NR R VR
I. Job application procedures NR R VR

J. Knowledge of my own interest and

ability . NR R VR
Key Summary

This assessment (T.0. #1.0 G) should be given a subjective evaluation. The
student should nespond to all cf the items of the Terminal Objective in a mannen
acceplable to the Wonk Experience Education Coondinator. When the student
completes this goal satisfactonily, the Wonk Experience Education Coondinaton
should write "Satisfactony Completion" in the upper aight-hand corner of Page 1
unden the student's name and also initial the space provided on the Student's
Wonk Experience Recoxnd Foam.

The majon goal of this section is that the student necognize relevance
An the imstructional progrnam. 1§ the post-assessment demonstrates that
the student cannot necognize nelevance in the teachern's goals, the
dndividual classes on the total school progham, it 4is suggesited that
the coondinatorn arrange fon specific counseling to examine the student's
school schedule and its nelationship to his goals.

The Work Experience Education Coondinatorn is in a particularly good position
2o provide information to the Local school administration neganding the
nelationship between the instructional progham and occupational nequirements.
1§, fon instance, a Large number of students do not see nelevance in the
dchool's instructional program, the coondinaton should initiate study by the
Local school administration and staff to determine the actual degree of relevance
and to either (1) plan to change the instructional program 2o increase the
nefevancy, (2) plan an informational progrnam to improve the understanding of the
students nreganding the nefevancy of the instruction, on (3) plan to change the
counsdeling procedure &0 that the individual student's proghams are directed as

L closely as possible to the student's goakls,

-a- 112



Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 1.0 (V)
Post~Assessment
Major Goal 1.0: Recognize that the process and content of the school's

curriculum are relevant to career requirements and
responsibilities (Relevancy).

Mowonum Student Criterion: The student will nespond to all of the items of
OBJECTIVE 1.0 in a manner acceptable to his work
experience education coondinaton as evidence of satisgactony
progress toward Majon Goal 1.0.

Program Goal 1.1

A. In the spaces provided below, list the titles of courses you are now taking
and then rank them in order of their importance to you.

Course Titles Ranking
1. 1. (most important)
2. 2.
3. 3.
4, 4,
5. 5.
6. 6.
7. 7. (least important)

B. For each course, briefly describe the teacher's goals (purposes) of the course.
Are these goals relevant to your present job assignment? Respond by circling
@e}) or fic: after each goal.

l. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No
-1~
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Aruitoxt provided by Eic:

Course Title

Post-Assessment

T.0. #1.0 (V)

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

Course Title

Teacher's Goals

-2

1%41

ey,
—
il ST .,

Relevant ;
Yes No :
Yes Nog
Yes No§

]

Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No

Yes No

Relevant

Yes No

Yes No

Yes No




Post-Assessment

T.0.

Program Goal 1.2

Identify the type of business or profession of your present employer:

#1.0 (V)

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1)
or more courses offered in your school which will assist you to perform

that duty or responsibility in a satisfactory manner.

A. Duty/responsibility

Relevant courses (1)

(2)

B. Duty/responsibility

Relevant courses (1)

(2)

C. Duty/responsibility

Relevant courses (1)

(2)

D. Duty/responsibility

Relevant courses (1)

(2)

E. Duty/responsibility

Relevant courses (1)

(2)

Program Goal 1.3

Based upon your knowledge of the total instructional program offered in_ your
school, rate its relevance to your present job assignment by circling(:gh(g)

or 6@9 on the scale below:

Job Requirements

Relevance of My School's Program

Not Relevant Relevant Very Relevant

A. Employment skills NR
B. Duties and responsibilities NR
C. Information about job requirements NR
D. Knowledge required for the jocb NR

-3
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Post-Assessrient

T.C. #1.0 (V)

Job Requirements Not Relevant Relevant Very Relevant

bDress and grooming reguired for the job NR R VR

Behavior and attitudes required for the job NR VR
Educational requirements for the job NR VR
Information about career opportunities NR VR
Job application procedures NR VR

Knowledge of my own interest and ability NR

ERI

Aruitoxt provided by Eic:
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Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 1.0 (V)

Post-Assessment Key

Major Goal 1.0: Recognize that the process and content of the school's

curriculum are relevant to career requirements and
responsibilities (Relevancy).

Mininum Student Criterion: The student will nespond to all of the items of

TERMINAL OBJECTIVE 1.0 4in a manner accepiable to his Work
Experience Education Coordinator as evidence of satisgfactory
progress toward Majon Goal 1.0.

Minimun Progham Criterdion: ALL students (100 per cent) who complete a progham

og Vocational Work Experience Education will nespond to all
0§ the items of Terminal Objective 1.0 (V) in a manner accep-
Zable to thein Work Experience Education Coordinatoh.

Program Goal 1.1

A. In the space provided below, list the titles of courses you are now taking and
then rank them in order of their importance to you.

Course Titles Ranking

1. ‘ 1. (most important) .
2. 2.

3. 3.

4, 4.

5. 5.

6. 6.

7. ST, (least important)é

B. For each course, briefly describe the teacher's goals (purposes) of the course.
Ars these goals relevant to your present job assignment? Respond by circling

@es or(Wi after each goal.

1. Course Title

Teacher's Goals ' Relevant

a. . Qes No
b. Yes No
c. Yes No

. 417



2,

Course Title

FEA

Post-Assessment Key
T.0. #1.0 (V)

Teacher's Goals

a.

b.

C,

Course Title

Teacher's Goals

d.

b.

C.

Course Title

Teacher's Goals

Course Title

Teacher's Goals

a.

b.

C.

Course Title

Teacher's Goals

118

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes No
Yes No
Yes No

Relevant
Yes Mo
Yes No
Yes No




Post-Assessment Key

(_‘ T.0. #1.0 (V)

oS

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1) or
more courses offered in your school which will assist you to perform that
duty or responsibility in a satisfactory manner.

A, Duty/responsibility

Relevant courses (1) (2)

B. Duty/responsibility

Relevant courses (1) (2)

C. Duty/responsibility

Relevant courses (1) (2)

D. Duty/responsibility

Relevant courses (1) (2)

E. Duty/responsibility

Relevant courses (1) (2)

[ X

Program Goal 1.3

Based upon your knowledge of the total instructional program cffered in your
school, rate its relevance to your present job assignment by circling(ﬁﬁ{(g}
or@nn the scale below:

Relevance of My School's Program

Job Requirements Not Relevant Relevant Very Relevant
f A. Employment skills NR R VR
. [”v B. Duties and responsibilities NR R VR
; - C. Information about job requirements NR R VR
5 D. Knowledge required for the job NR R VR
ig

i [ERJ!:‘ E. Behavior and attitudes required for the job NR R VR




. Post-Assessment Key

T.0. #1.0 (V)

Job Requirements Not Relevant Relevant Very Relevant
F. Dress and grooming required for the job NR R VR
G. Educational requirements for the job NR R VR
H. Information about career opportunities NR R VR
I. Job application procedures NR R VR
J. Knowledge of my own interest and ability NR R VR

Egg_Summang:

This assessment (T.0. 1.0 V) should be given a subjective evaluation. The
student should respond fo all of the items of the Terminal Objective in a
manner acceptable to the Work Experdience Education Coondinator. When the
dtudent completes this goal satisgactorily, the Work Experience Education
Coondinator should wiite "Satisgactony Completion” in the uppen rnight-hand
corner of Page T unden the student's name and also initial the space pro-
vided on the Student's Work Experience Record Fokm.

( The majorn goal of this section is that the student necognizz

relevance in the {nstructional pregram. 1§ the post-assessment
demonstrates that the student cannot necognize nelevance in the
teachen's goals, the individual cfasses on the total school
program, it is suggesied that the coordinator arrange §ox
dpecifdic counseling to examine the student's school schedule and
A8 nelationship to his goals.

The Work Experience Education Coordinator is 4n a particularly good position
to provide information to the Local school administration regarding the
relationship between the instrwctional program and occupational requirements.
1§, for 4nstance, a Latrge number of students do not see relevance in the
dchool's instructional program, the coondinatorn should initiate study by
the Local schoof administration and siaff to determine the actual degree

of nelevance and to either (1) plan to change the {nstructional progham to
4increase the nefevance, (2) plan an informational progham to improve the
understanding of the students regarding the nelevancy of the instruction,

on (3) plan to change the counseling procedure so0 that the individual
A%QM'A programs are directed as closely as possible to the student's
goaks.




Student

TUFLTRATIORY WORK EXPERIENCE EDUCATION
verminal Objective 2.0 (E)
rest-Assessment

Major Goal 2.0: Appreciat. the importance of work to personal fulfillment and to
growing indaperndernce and waturity (Self-actualization).

Monemum Student Couigercen:  As cvddence of satiddactory progress toward Majon Goal
2.0 the stedend will serne fighen i the post-assessment (adminis-
Leved G weeks pudor 4o cencluding the program) than on the pre-

asschiiment {admindszoned we Cates fhan the student's sccond week
o i preatan).,

Program Goal 2.1l

A. Rate the imporcance ol pruowdciive work to your own feclings of personal ful-

fillment by circling cne of the fcllowing five re-ponses:

Not Socmewhat Very
Important Important Important Important Essential

A list of possible scurces of personal fulfiiiment is provided below. Rate the
importance of each item to you by circling one response on the scale. Circle
either @, @, or @

Rating

Sources of Personal Fulfillment Not Tmportant Important Essential

1. My work dces not reguire recular bhours.
I work when it is convenien® *o we.

I am willing to work iong hours in order
to make lots of money.

I enjoy holding a job and I look forward
to going to work.

T usually end the work day feeling very

satisfied with what I have accomplished.

There are many job: openings in my field.

As a result, 1 p it whenevar I have
(=3

enough mcney and just enjoy myself.
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Post-Assessment T.0.,#2.0 (E)

Review the five (5) items in Section 2.1 B and then rank them by number
(1-5) in order of their importarce to you as sources of personal
fulfillment.

Rank Order (1
(5

most important)
least important)

l. My work does not reguire regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in
order to make lots of money.

3. I enjoy holaing a job and I look
forward to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem
to have enough time fcr all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjeyv movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off
when I feel like it and enjoy the good life. My parents really
understand me.

Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know people. Work is for the uptight world -- not for me.

Rank

Life Style 3: Tihree years ago I finished high school, and by
next June I'll graduate from college. 1I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to

me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get

-2-
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Post-Assessment T.0. #2.0 (E)

married. The most important thing to me right now is reaching
my career objective.

Rank

Life Style 4: 1I've had a steady job of some kind since I was

15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving

a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Rank
Life Style 5: Therc are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.
Rank

Program Goal 2.3

Different careers require different kinds of abilities and personal qualities.

In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

Rating
Average
Item Weakness Ability Strength

A. 1 can accept criticism on the job even

when it does not seem to be deserved. W A S
B. I seek work on my own and feel confident

when being interviewed by prospective W A S

employers.
C. I set goals for myself and do not become

discouraged if I cannot reach them right

away. 1) A S
D. I seek out and assume new and more diffi-

cult responsibilities on the job even

though there may be no increase in salary. W A S
E. I try and complete a job ¢n my own and

without frequent assistance from my

supervisor or employer. W A S

F. I am flexible and changes in routine or
my work assignment don't shake me up. W A S




G. After some time in a work assignment, I

am willing to risk a period of unemploy- ’
ment in crder to find a job which is more
satisfying to me. W A S

H. I am able to maintain and respect my own
opinions and values even though tney may
be unpopular with other people. W A S

I. I can think through a problem, make a
decision and then accept responsibility
for that decision. W A S

J. I consider both sides of an argument before
coming to a conclusion. 1Y A S

K. I can put off pleasurable personal and
social activities in order to take needed
training to improve job skills and
performance. W A S

L. 1In order for a job to be satisfying to
me, I must have opportunities to do some
things in my own way. W A S

M. I complete a job even though I may have to
work overtime to do so. W A S

N. My job need not be considered important to
my friends in order to be important to me. W A S

Q
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Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (E)

Pre-and Post-Assessment Key

Appreciate the importance of work to pérsonal fulfillment
and to growing independence and maturity (Self-actualization).

Major Goal 2.0:

Minimum_Student Critenion: As evidence of satisfactony progress towand Majon
Goal 7.0 the student will scone higher on the post-assessment
(administered two weeks prion to concluding the progham) than

on the pre-assessment (administered no Later than the student's
second week in the program). S

Minimum Program Criterion: Based upon comparisons 0§ the pre-assessment and
podi-assessment nesponses to Terminal Objective 2.0 (E), at
Least seventy (70) percent of all students who complete a
program of Explonatony Wonk Experience Education will demon-
dtnate evidence of satisfactony progress towarnd Mg’on Goal 2.0

by sconing highen on the post-assessment than on the pre-
assessment, :

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not Somewhat ' Very
Important Important Important Important Essential
Rating 1 2 3 4 5

Key: Each nesponse on the scale has been given the numerical nating shown above.

Mark the number comresponding to the student's nesponse in the mangin to
the night of the scale, ' '

B. A list of possible sources of personal fulfillment is provided below.

Rate the importance of each item to you by circling one response on
the scale. Circle eight@.@or@

Rating
Sources of Personal Fulfillment Not Important Important Essential
1. My work does not require regular NI I E
‘hours. I wnrk when it is conven- 3 2 , 1

ient to me.

2. I am willing to work long hours NI I E
in order to make lots of money. 1 '3 2
3. I enjoy holding a job and I look NI I E
forward to going to work. 1 2 3

-1-
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Key T.0. #2.0 (E)

Rating
_ : Sources of Personal Fulfillment Not Important Important Essential

; j
i ( 4. I usually end the work day feeling very _
satisfied with what I have accomplished. NI I E

. 1 2 3
g 5. There are many job openings in my field.
; As a result, I can quit whenever I have
0 enough money and just enjoy myself. NI I E
: 3 2 1

!

; Key: Each nesponse of the 2.18 nating scale has been given The rumerical nating Listed
; below it on the hey. To scone the student's form, wiite the numerical nating of
'g his nesponse unden each of his five responses, find the total of his five hes-
] ponses and place that total in the margin to the night of the scale.
} .
|

I

C. Review the five (5) items in Section 2.1B and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.
| A Rank Order (1 = most important)
| ) (5 = least important)
l. My work does not require regular hours. 1
I work when it is convenient to me. = 0 pts. ;
- ' 2. I amwilling to work long hours in order If Ranked f.
(m?’ to make lots of money. 2or 3 =5 pts.
3. I enjoy holding a job and I look forward If Ranked
to going to work. lor 2 =10 pts.
4. I usually end the work day feeling very ;
satisfied with what I have accomplished. If Ranked
' : lor 2 =10 pts.
v 5. There are many job openings in my field.
g S As a result, I can quit whenever I have
enough money and just enjoy myself. . = 0 pts.

Key: 1tems 3 and 4 demonstrate the % hest sounce of personal fulfilement. Item
Z i third highest. Ttems 1 and T demonstrate the Lowest sounce. If a B

student nanks Ttem 4 {inst on decond, he nreceives 10 points. 1§ he nanks
Item 3 {irst on second, he neceives an additional 10 points. 1§ he nanks |
Item 2 either second on thind, he neceives 5 points. No points are assigned |
to Items 1 and 5. The points scored fon each item showbd be marked on the ;

student's paper, totaled and that total placed in the marngin to the night
of the scale. :
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Key T.0. #2.0 (E)

D. The paragraphs which follow describe five (5) different life styles.
Select the life style which would provide you with the highest level of
personal fulfillment, and place a (1) in the ranking space provided.
Then mark those which would provide you with lesser levels of personal
fulfillment, (2), (3), (4), (5), (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem to
have enough time for all of them. During the winter months, I ski and
attend as many stock car races, football games and other sports events
as I can. Swimming, golf and other activities keep me occupied the
rest of the year. I also enjoy movies and watching television.
Fortunately, I work for my father who has a small business. He doesn't
pay me very much, but he lets me take off when I feel like it and enjoy
the good life. My parents really understand me.

If Ranked
Rank 2 or 3 = 5 pts.

Life Style 2: We've never had very much money, but we have one very
important thing, and that's time. We have time to hang around and do
what we please and time to make friends and get to know other people.
Work is for the uptight world -- not for me.

Rank = 0 pts.

Life Style 3: Three years ago I finished high school, and by next
June I'll graduate from college. I've always wanted a professional
career, and I'm willing to study for an advanced degree in order to do
the kind of work which is satisfying to me. This means I'll have to
continue to work part time and attend school for another one to four
years. During this period, I won't have much money, and 1'll probably
have to wait to get married. The most important thing to me right now
is reaching my career objective.

If Ranked
Rank S or 4 =10 pts.

Life Style 4: 1I've had a steady job of some kind since I was 15 years
old. After I graduated from high school ¢+ 1 found work in a large firm
with lots of opportunities for advancement. Getting ahead, however,
requires being dependable, taking additional training on the job and in
night school and giving a day's work for a day's pay. Five years from
now, maybe sooner, I expect to be a manager or a job foreman.

‘ If Ranked
Rank 1 or 2 =10 pts.

Life Style 5: There are a lot of things about life which I don't like.
Two of these are work and responsibility. As a result, as soon as I
finish school, I'm going to hit the road and live as I please. Perhaps

I'll go join a commune or some other group made up of people who feel
the way I do.

Rank = 0 pts.

3=
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Key T.O0. #2.0 (E)

Life Styles 3 and 4 demonstrate the highest source of personal §ulfillment.
Style 1 is -thind highest. Styles 2 and 5 demonstrate the Lowest sounce.

1§ a student nanks StyLe 3 §inst on second, he neceives 10 points. 14 he
nanks Style 4 §inst on second, he neceives an additional 10 points. 1§ he
nanks Style 1 eithern second on thind, he neceives 5 points. No points are
assigned Lo Items 2 and 5. The points scored fon each .item should be
marked on the student's paper, totaled and that total placed in the margin
Lo the night of the scale.

Program Goal 2.3

A.

G.

H.

I.

Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities

and personal qualities in a work assignment.

Rating
i Average
Item Weakness Ability Strength
I can accept criticism on the job even when it
does not seem to be deserxrved. W A S
I seek work on my own and feel confident when
being interviewed by prospective employers. W A S
I set goals for myself and do not become discour-
aged if I cannot reach them right away. W A S
I seek out and assume new and more difficult
responsibilities on the job even though there
may be no increase in salary. W A S
I try and complete a job on my own and without
frequent assistance from my supervisor or
employer. ‘ W A S
I am flexible and changes in routine or my
work assignment don't shake me up. W A S
After some time in a work assignment, I am
willing to risk a period of unemployment in
order to f£find a -job which is more satisfying
to me. _ , W A S
I am able to maintain and respect my own
opinions and values even though they may be
unpopular with other people. W A S

I can think through a problem, make a decision
and then accept responsibility for that decision. W A S
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Key T.0. #2.0 (E)

J. I consider both sides of an argument before
coming to a conclusion. W A [}

K. I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance. ‘W A [}

L. 1In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way. W A S

M. I complete a job even though I may have to work
overtime to do so. A W A s

N. My job need not be considered important to my i
friends in order to be important to me. W A ]

Key: Each item in section 2.3 showtd be given a numerical scone as §oLlows:

Strength: 3 points
Average. Ability: 2 points
Weakness: 1 point

On the student's paper, mark the scone alongside his nesponse, total his
scones and place the total in the mangin to the night of the scale.

- e Em e @ E @ @ @ R @ @ @ E e e E E E O @ M e e S W e M S e e o S M m m e e em @ s e e s e =

- Pre-Assessment

After each section of Terminal Objective 2.0 (E) has been sconed, total all

e 4cones. Then mank the total in the uppern night-hand conner of page 1
unden the student's name and also on the student's Work Experience Record
gorm. The total possible scone on this assessment is 112,

Analyze the student's strnengths and weaknesses, discuss them with the student
and set up a program of study and experiences (including the use of selected
Leanning Activity Packages) that will Lead to the student's satisfactory
proghess toward Majon Goal 2.0. ,

Post-Assessment

Agter each section of Terminal Objective 2.0 (E) has been scored, total all
the scones. Then mark the total .in the upper

the student's name and also on the student's Wo.
total possible score on this assessment is 112,

(ght-hand corner of page 1 under
Experience Record form. The




Key T.0. #2.0 (E)

Determine whethen the student has made satisgactory progress toward Goal 2.0,
The student demonstrates evidence of satisfactory progress by sconing highen
on the post-assessment than on the pre-assessment.

1§ the student has made satisfactony proghess, initial the space designated
on the student necord gonm. '

1§ the student has not made satisfactorny progress, additional study and
experiences should be preseribed. .




Date

Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 2.0 (G)
Post-Assessment

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization).

Minimum Student Crniterion: As evidence of satisfactorny progress towand Majon Goal
2.0 the student will score higher on the post-assessment (admin-
4stened two weeks prion to concluding the progham) than on the

pre-assessment (administened no Latern than the student's second
week 4n the program. )

¢ 40 TVNING3IL
TVAINID
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Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal fulfillment

by circling one of the following five responses:

Not Somewhat Very
Important Important Important Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate the

importance of each item to you by circling one response on the scale. Circle
either 80 @) or(®

Rating
Sources of Personal Fulfillment Not Important Important Essential
l. My work does not require regular hours.
I work when it is convenient to me. NI I E
2. I am willing to work long hours in order .
to make lots of money. NI . I E

3. I enjoy holding a job and I look forward
to going to work. NI I E




Post-Assessment T.0. #2.0 (G)

Rating
Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished. NI I E

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.

Rank Order (1 most important)
(5 = least important)

l. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money. )

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.



Post-Assessment T.0. #2.0 (G)

The paragraphs which follow describe five (5) different life styles. Salect
the life style which would provide you with the highest level of personal

fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),

(4), (5). (5 designates your lowest ranking.)

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off

when I feel 1like it and enjoy the good life. My parents really

understand me. Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other pecple. Work is for the uptight world -- not for

me. Rank

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. 1I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to me.
This means I'll have to coEtinue to work part time and attend

school for another one to four years. During this period,
I won't have much money, ahd 1'l1 probably have to wait to get

married. The most importapt thing to me right now is reaching
my career objective.

Rank _
Life Style 4: 1I've had a steady job of some kind since I was

15 years old. After I graduated from high school, I found work

in a large firm with lots of opportunities for advancement.

Getting ahead, however, requires being dependable, taking

additional training on the job and in night school and giving

a day's work for a day's pay. Five years from now, maybe sooner,

I expect to be a manager or a job foreman, Rank

—————

Life Style 5: There are a lot of things about life which I

don't like. Two of these are work and responsibility. Aas a

result, as soon as I finish school, I'm going to hit the road

and live as I please. Perhaps I'll join a commune or some

other group made up of people who feel the way I do. Rank

-3-
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Post-Assessment T.0. #2.0 (G)

Program Goal 2.3

A.

Different careers require different kinds of abilities and personal gualities.
In each item listed below, circle the response which describes your abilities.

Rating
Average
Item Weakness Ability Strength

1. I can accept criticism on the job even when it

does not seem to be deserved. W A S
2. I seek work on my own and feel confident when

being interviewed by prospective employers. 1) A S
3. I set goals for myself and do not become discour-

aged if I cannot reach them right away. w A S
4. I seek out and assume new and more difficult

responsibilities on the job even though there may

be no increase in salary. W A S
5. I try and complete a job on my own and without

frequent assistance from my supervisor or employer. W A S
6. I am flexible and changes in routine or

my work assignment don't shake me up. W A S
7. After some time in a work assignment, I am

willing to risk a period of unemployment in order

to find a job which is more satisfying to me. 10} A s
8. I am able to maintain and respect my own opinions

and values even though they may be unpopular with

other people. W A S
9. I can think through a problem, make a decision and

then accept responsibility for that decision. w A S
10. I consider both sides of an argument before

coming to a conclusion. w A S
ll. I can put off pleasurable personal and social

activities in order to take needed training to

improve job skills and performance. 1) A S

12. In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way. W A S




Post-Assessment T.0. #2.0 (G)

13. I complete a job even though I may have to
work overtime to do so.

14. My job need not be considered important to
my friends in order to be important to me.

B. Have your employer complete the attached Employee Rating Scale after you have been
on the job at least one week but no more than one month, return it to your wWork

Experience Education Coordinator and discuss your rating with him.
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Date

Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 2.0 (G)
Pre- and Post-Assessment Key

Major Goal 2.0 Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization).

Minimum Student Crniterion: As evidence 0f satisfactory progress towand Majon Go
7.0 Zhe student will scone higher on the post-assessment (adminis-

tered two weeks prion to concluding the prognam) Zhan on the pre-

assessment (administered no Laten than the student's second week

Minimum Program Criterion: Based upon the comparisons of the pre-assessment and
posi-assessment nesponses to Terminal Objective 2.0 (G) at Least
eighty (80) percent of all students who complete a program of
General Wonk Experience Education will demonstrate evidence of

satisgactony progness toward Goal 2 .0 by sconing higher on the
post-assessment than on the pre-assessment.

- me e

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal fulfillment
by circling one of the following five responses:

Not Somewhat

Very
Important Important Important Important Essential
Rating 1 2 3 4 5

Key: Each nesponse on the scale has been given the numerical nating shown above. Mark

ﬁhhe number conresponding to the student's nesponse in the margin to the night of
e scale.

B. A list of possible sources of personal fulfillment is provided below. Rate the

importance of each item o you by circling one response on the scale. Circle
either@, @ or@

Rating
Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require reqular hours. NI I E
I work when it is convenient to me. 3 2 1

2. I am willing to work long hours in order
to make lots of money. NI I E
. 1 3 2

3. I enjoy holding a job and I look forward
to going to work. NI I E
1 2 3

138




Key T.0. #2.0 (G)

Rating L
Sources of Personal Fulfillment Not Important Important Essential . -
(.. i 4. I usually end the work day feeling very . NI I E
; satisfied with what I have accomplished. 1 2 3
: 5. There are many job openings in my field.
As a result, I can quit whenever I have . NI I E
enough money and just enjoy myself. o 3. 2 1

Key: Each nesponse on the 2.1B rating scale has been given the numenical nating Listed
; below £t on the key. To scone the student's fom, wiite the mumerical nating of
i : his nesponse under each of his five nesponses, find the total of his five nes-
ponses and place that total in the mangin to the night of the scale. '

S

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5) in
order of their importance to you as sources of personal fulfillment.

Rank Order (1 = most important)

(5 least important)
: 1. My work does not require regular hours. = 0 pts.
I work when it is convenient to me.
‘ - 2. I am willing to work long hours in order If Ranked
: ( ~ to make lots of money. 2 or 3 =5 pts.
‘! ~
3. I enjoy holding a job and I look forward If Ranked
i to going to work. l or 2 = 10 pts.
§ 4. I usually end the work day feeling very IZ Ranked
{ satisfied with what I have accomplished. l or 2 = 10 pts.
5. There are many job openings in my field.

_ As a result, I can quit whenever I have

| . enough money and just enjoy myself. = 0 pts.

Key: 1tems 3 and 4 demonstrate the %ﬂ hest sounce of personal fulfillment. Titem 2 48
thind highest. 1Ttems 1 and 5 demons e the Lowest sounce. 1§ a student ranks
| TZem 4 §inst on second, he neceives 10 points.” If he nanks Item 3 §inst on sec-

: ond, he neceives an additional 10 points. 1§ he ranks Item 2 either second on
third, he neceives 5 points. No points ane assigned to Items 1 and 5. The
points scored fon each .item should be marked on the student's paper, totaled and
that total placed in the mangin to the night of the scale. '

v T tem et
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Key T.0. #2.0 (G)

The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem

to have enough time for all of them. During the winter months, I

ski and attend as many stock car races, football games and other

sport events as I can. Swimming, golf and other activities keep

me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small busi-
ness. He doesn't pay me very much, but he lets me take off when I
feel like it and enjoy the good life. My parents really understand me.

Rank 2 or 3 = 5 pts.

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang around and
do what we please and time to make friends and get to know other

people. Work is for the uptight world -- not for me.

Rank = 0 pts.

Life Style 3: Three years ago I finished high school, and by next
June I'll graduate from college. I've always wanted a professional
career, and I'm willing to study for an advanced degree in order

to do the kind of work which is satisfying to me. This means I'll
have to continue to work part time and attend school for another

one to four years. During this period, I won't have much money, and
I'll probably have to wait to get married. The most important thing to

me right now is reaching my career objective.
Rank 1 or 2 = 10 pts.

Life Style 4: 1I've had a steady job of some kind since I was 15 years
old. After I graduated from high school, I found work in a large
firm with lots of opportunities for advancement. - Getting ahead,
however, requires being dependable, taking additional training on the
job and in night school and giving a day's work for a day's pay.

Five years from now, maybe sooner, I expect to be a manager or a

job foreman.
Rank 1 or 2 = 10 pts.

Life Style 5: There are a lot of things about life which I don't
like. Two of these are work and responsibility. As a result, as
soon as I finish school, I'm going to hit the road and live as I-
please. Perhaps I'll join a commune or some other group made up

of people who feel the way I do. '
Rank = 0 pts.
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Key T.O. #2.0 (G)

e Key: Life Styles 3 and 4 demonstrate the highest sounce of personal §ulfillment.

£ Stybe 1 s thind highest. Styles 2 and 5 demonstrate the Lowest sowrce. 1§ a
student nanks Style 3 finst on secoud,. he neceives 10 points. 1§ he nanks

Style 4 {inst on second, he neceives an additional 10 points. 1§ he nranks :
Style 1 either second on thind, he neceives 5 points. No points are assigned
2o Items 2 and 5. The points scored fon each item should be marked on the i
A?Lghen«t':azapu, totakled and that total placed in the margin to the night 3
of the scale.

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

-4~
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2 Rating :
Average ‘
Item Weakness Ability Strength
' , 1. I can accept criticism on the job even 3
when it does not seem to be deserved. W A S p
2. I seek work on my own.and feel confident when
: being interviewed by prospective employers. W A s
(A} 3. I set goals for myself and do not become discour-
o " - aged if'I cannot reach them right away. W A s
4. I seek out and assume new and more difficult
responsibilities on the job even though 3
there may be no increase in salary. W A S
: 5. I try and complete a job on my own and without
{ ' _ frequent assistance from my supervisor or
- employer. W A s
i - ' 6. I am flexible and changes in routine or my . .
{ ' work assignment don't shake me up. W A S
- 7. After some time in a work assignment, I am '
i willing to risk a period of unemployment in : i
L order to find a job which is more satisfying _
: to me. v w A S
i
i 8. I am able to maintain and respect my own '
; opinions and values even though they may be i
unpopular with other people. "] A ]
9. I can think through a problem, make a deci- :
sion and then accept responsibility for that
( | decision. W A s ,
10. I consider both sides of an argument before | '
coming to a conclusion. W A S

- :_' ":.




Key T.0. #2.0 (G)
(. / 11. I can put off pleasurable personal and W F s
_ social activities in order to take needed

training to improve job skills and per-
formance.

i 12. 1In order for a job to be satisfying to me,
I must have opportunities to do some _
things in my own way. W A s

13. I complete.a job even though I may have to
work overtime to do so. ‘ W A S

14. My job need not be considered important to _
: my friends in order to be important to me. W A s

Key: Each item in Section 2.3 should be given a numerical score as §olLlows:

Strength: 3 points
Average AbiLity: 2 points
Weakness: 1 point

On the student's paper, mark the scone alongside his nesponse, total his scones
and place the total in the margin to the night o4 the scale.

( , B. Hav: your employer complete the attached Employee Rating Scale after you have
' been on the job at least one week, but no more than one month, return it to
your Work Experience Education Coordinator and discuss your rating with him.

Key: The Employee Rating Scale should be sconed in the foflowing manner: Total the
- natings given on each of Zhe 25 .items. Divide by the number of items (25) o
determine the average scone made by the student. Assign a point value to that
score as gollows: 5 average = 25 points, 4 = 20, 3=15, 2 =10and 1 = 5,
Mark the scone in the night-hand margin of Section 2.3 B of the assessment
gonm and include it in the total of the assessment.

Pre-As 4 essment

! After each section of Terminal Objective 2.0 (G) has been sconed, total all
P e scones. Mark the toial in the upper night-hand cornen of page 1 under

; the student's name and also on the student's Work Experience Recond form. The
; totak possible scone on this assessment is 137. '

Analyze the student's stnengths and weaknesses, discuss them with the student
and set up a program of study and experiences (including the use of selected
£ ( Leanning Activity Packages) that will Lead to the student's satisfactory
i | t progress towarnd Majon Goal 2.0.
O -5- ;
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Key T.O. #2.0 (G)

N Post-Assessment

After each section of Terminal Objective 2.0 (G) has been sconed, total
the scones. Then mark the total in the upper night-hand corner of
page 1 under the student's name and also on the student's Work Exporience

Recond form. The total possible score on this assessment is 137.

Determine whethen the student has made satisfactony progness toward Goal
2.0. The student demonstrates evidence of satisfactory progress by
sconing higher on the post-assessment than on the pre-assessment.

1§ the student has made satisfactony progress, initial the space designated
on the student necond form. .

1§ the student has not made satisgactory progness, additional study and
experiences should be prescribed.




Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 2.0 (V)

Post-Assessment

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and
to growing independence and maturity (Self-actualization).

Minimum Student Critenion: As evidence of satisfactory progress towarnd Majon
Goal 7.0 the student will scorne highen on the post-assessment
(administered two weeks prion to concluding the progham) than
on the pre-assessment (administered no Later than the student’s
second week in the program).

Program Goal 2.1

A, Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

3 Not Somewhat Very
o ) Important Important Important Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate
the importance of each item to you by circling one response on the scale.
Circle either @, @, or

Sources of Personal Fulfillment Not Important Important Essential

l. My work does not require regular hours.
I work when it is convenient to me. NI I E

2, I am willing to work long hours in order
to make lots of money. NI I E

3. I enjoy holding a job and I look forward
to going to work. NI I E

.
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Post-Assessment T.0. #2.0 (V)

Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished. NI I E

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section‘2.1 and then rank them by number (1-5) in
order of their importance to you as sources of personal fulfillment.

Rank Order (1

(5

= most important)
= least important)
1. My work does not require regular hours.

I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

185 |




Post-Assessment T.0. #2.0 (V)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark
those which would provide you with lesser levels of personal fulfillment,
(2), (3), (4), (5), (5 designates your lowest ranking).

Life Style 1l: There are so many things which I like to do, I seem

to have enough time for all of them. During the winter months, I

ski and attend as many stock car races, football games and other sport
events as I can. Swimming, golf and other activities keep me occupied
the rest of the year. I also enjoy movies and watching television.
Fortunately, I work for my father who has a small business. He doesn't
pay me very much, but he lets me take off when I feel like it and

enjoy the good life. My parents really understand me.

Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get

to know other people. Work is for the uptight world -- not for
me.

Rank

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to
me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Rank

Life Style 4: 1I've had a steady job of some kind since I was

15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving

a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Rank
Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.
Rank
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Post-Assessment T.0. #2.0 (V)

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.

In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

RATING
Average
ITTEM Weakness Ability Strength

1. I can accept criticism on the job even

when it does not seem to be deserved. W A S
2. I seek work on my own and feel confident

when being interviewed by prospective

employers. W A S
3. I set goals for myself and do not become

discouraged if I cannot reach them right away. W A S
4. I seek out and assume new and more difficult

responsibilities on the job even though

there may be no incresase in salary. W A S
5. I try and complete a job on my own and

without frequent assistance from my

supervisor or employer, W A S
6. I am flexible and changes in routine or

my work assignment don't shake me up. W A S
7. After some time in a work assignment, I

am willing to risk a period of unemployment

in order to find a job which is more

satisfying to me. W A S
8. I am able to maintain énd respect my own

opinions and values even though they may be

unpopular with other piople. W A S
9. I can think through a problem, make a decision

and then accept responsibility for that :

decision. W A S
10. I consider both sides of an argument before

coming to a conclusion. W A S
11. I can put off pleasurable personal and social

activities in order to take needed training to

improve job skills and performance. W A S

12. In order for a job to be satisfying to m:, I
Q must have opportunities to do some things in

Em my own way. " 14,? W A S




Post-Assessment T.0. #2.0 (V)

13. I complete a job even though I may have to

work overtime to do so. W .3 S
14. My job need not be considered important to
my friends in order to be important to me. W A S

B. Have your employer complete the attached Employee Rating Scale after you have
been on the job at least one week but no more than one month, return it to
your Work Experience Education Coordinator and discuss your rating with him.

ERIC | s- ran ‘
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Date " Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 2.0 (V)

Pre- and Post-Assessment Key

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and

to growing independence and maturity (Self-actualization).

Mindmum Student Criterdion: As evidence of satisfactory progress toward Majon

Goal 7.0 the student will scone higher on the post-assessment
(administered two weeks prion to concluding the program) than
on the pre-assessment (administered no Later tha e student's
second week in the program). '

Mindnum Progham Criterion: Based upon the comparisons of the pre-assessment

and post-assessment nesponses to Teminal Objective 2.0 (G),
at Least ninety (90) percent of all situdents who complete a
progham of Vocational Work Experience Education will demon-
stuate evidence of satisfactory prognress toward Goal 2.0 by

sconing higher on the post-assessment than on the pre-
assessment.

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:
Not Somewhat Very
Important Important Important Important Essential
Rating: 1 2 3 4 5
Key: Each nesponse on the scale has been given the numerical rating shown above.
Mark the number conresponding to the student’'s nesponse in the margin o
the night of the scalfe.
B. A list of possible sources of personal fulfillment is provided below. Rate
the importance of each item to you by circling one response on the scale.
Circle either@,@ or
RATING
Sources of Personal Fulfillment Not Important Important Essential
1. My work does not require regular hours. NI I E
I work when it is convenient to me. 3 2 - 1
2. I am willing to work long hours in order NI I E
to make lots of money. 1 3 2
3. I enjoy holding a job and I look forward NI I. E
to going to work. 1 2 3

L 151




Key T.O. #2.0 (V)

Rating
Sources of Personal Fulfillment Not Important Important Essential
4. I usually end the work day feeling very NI I E
satisfied with what I have accomplished. 1 2 3
5. There are many job openings in my field.
As a result, I can quit whenever I have NI I E
enough money and just enjoy myself. 3 2 1

Each nesponse on the 2.1B nating scale has been given the numerical rating Listed
beow 4t on the key. To scone the student's foum, write the numerical nating of

his nesponse under each of his five nesponses, find the total of his five res-
ponses and ce that total in the margin to the ni

Review the five (5) items in Section 2.1 B and then rank them by number (1-5) in
order of their importance to you as sources of personal fulfillment.

Rank Order (1 = most important)

(5 = least important)

1. My work does not require regular hours.

I work when it is convenient to me. = 0 pts.
2. I am willing to work long hours in order IT Ranked

to make lots of money. 20or 3 =5 pts.

. —

3. I enjoy holding a job and I look forward If Ranked

to going to work. lor 2 =10 pts.
4. I usually end the work day feeling very 1f Ranked

satisfied with what I have accomplished. lor 2 =10 pts.
5. There are many job openings in my field.

As a result, I can quit whenever I have

enough money and just enjoy myself. = 0 pts.

Items 3 and 4 demonstrate the highest sounce of personal fuldillment. Item 2
A8 thind highest. 1tems 1 a emonstrate the Lowest sounce. 1§ a student
nanks Tdem 4 §inst on second, he neceives 10 poinZs. 1§ he nanks Item 3 finst
on second, he neceives an additivnal 10 points. 1§ he nanks Item 2 either
second on thind, he neceives 5 points. No points are assigned to Items 1

and 5. The points sconed for each item should be marked on the student's

papen, totaled and that total placed in the marain %o '
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Key T.0. #2.0 (V)

i, D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking).

B LR St S B

[PPSR

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small

| business. He doesn't pay me very much, but he lets me take off

when I feel like it and enjoy the good life. My parents really
understand me.

i Rank 2 or 3 = 5 pts.
Life Style 2: We've never had very much money, but we have one
’ very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.
Rank = 0 pts.

Life Style 3: Three years ago I finished high school, and by

next June I'll graduate from college. 1I've always wanted a

professional career, and I'm willing to study for an advanced ‘
degree in order to do the kind of work which is satisfying to

me. This means I'll have to continue to work part time and

i attend school for another one to four years. During this period,

' I won't have much money, and I'll probably have to wait to get

married. The most important thing to me right now is reaching

my career objective.

e g A et e b o
A~
5

Rank__ 2 or 1 = 10 pts.

Life Style 4: 1I've had a steady job of some kind since I was

15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving

a day's work for a day's pay. Five years from how, maybe sooner,
I expect to be a manager or a job foreman.

Rank_2 or 1 = 10 pts.

< o A ot e

Life Style 5: There are a lot of things about life which I

don't like. Two of these are work and responsibility. As a

result, as soon as I finish school, I'm going to hit the road and live
as I please. Perhaps I'll join a commune or some other group made

up of people who feel the way I do.

Rank = 0 pts.
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Key T.0. #2.0 (V)

; Key: Life Styles 3 and 4 demonstrate the highest source of personal fulfilement.
{ Style 1 48 thind highest, Styles 2 and 5 demonstrate the Lowest source.
1§ a student nanks Style 3 §inst on second, he receives 10 points. 14 he
hanks Style 4 §inst on second, he necelves an additional 10 points. 1§

he nanks Style 1 eithen second on thind, he neceives 5 points. No points
are assigned to Items 2 and 5. The points sconed for each .item should be
marked on the student's paper, totaled and that total placed in the margin
2o the night of the scale. :
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14. My job need not be considered important to
my friends in order to be important to me. 1}

{
{,
?
l{
; Key T.0. #2.0 (V)
P
; i Program Goal 2.3
LA
; A. D:.fferent careers require different kinds of abilities and personal qualities.
's' In each item listed below, circle the response which best describes your
'El abilities.
! Rating
2 Average
Item Weakness Ability Strength
x 1. I can accept criticism on the job even
{ when it does not seem to be deserved. W A s
|
' 2. I seek work on my own and feel confident when being
{ interviewed by prospective employers. W A S
3
i
| 3. I set goals for myself and do not become discouraged
% if I cannot reach them right away. W A S
i
% 4. 1I seek out and assume new and more difficult
{ responsibilities on the job even though
i there may be no increase in salary. W A s
t
{
5. I try and coniplete a job on my own and without
frequent assistance from my supervisor or
(4 . employer. W A S
?
6. I am flexible and changes in routine or my work
assignment don't shake me up. 1} A s
! 7. After some time in a work assignment, I am willing
! to risk a period of unemployment in order to
find a job which is more satisfying to me. W A s
8. I am able to maintain and respect my own opinions ,
and values even though they may be unpopular with other i
people. W A S :
9. I can think through a problem, make a decision and
then accept responsibility for that decision. 1} A s
10. I consider bhoth sides of an argument before ':
coming to a conclusion. W A s )
11. I can put off pleasurable personal and social activi- :
i ties in order to take needed training to improve job :
: skills and performance. 1} A s v
: 12. 1In order for a job to be satisfying to me, I must have
i opportunities to do some things in my own way. W A S
° : \ 13. I complete a job even though I may have to work .
b overtime to do so. W A S 4
!
}
Q A S
LERIC "S-




Key T.0. #2.0 (V)

|

Key: Each item 4in section 2.3 should be given a numenical scone as §ollows:

Strengths 3 points
Average AbLiLity: 2 points
Weakness : 1 point

On the student's paper, mark the scone alongside his nesponse, total his
scones and place the total in the mangin to the night of the scale

B. Have your employer complete the attached Employee Rating Scale after you have
been on the job at least one week, but no more than one month, return it to
your Work Experience Education Coordinator and discuss your rating with him.

Key: The Employee Rating Scale should be scored in the §oLlowing manner: Total the
natings given on each of Zhe 25 items. Divide by the number of items (25) %o
determine the average score made by the student. Assign a point value to that
scone as follows: 5 average = 25 podnts, 4 = 20, 3=15, 2 =10and 1 = 5.
Mark the scone 4in the night hand mangin of section 2.3 B of the assessment §onm
and include Lt in the total of the assessment,

Key Summary
Pre-Assessment

After each section of Terminal Objective 2.0 (V) has been scored, total all
the scones. Then mark the total Lin the upper night-hand conner of page 1
under the student's name and also on the student’'s Work Experience Recond
form. The Zotal possible scone on this assessment 48 137.

- Analyze the student's strnengths and weaknesses, discuss them with the
student and set up a program of study and experiences (including the use
of selected Leaning Activily Packages) that will Lead to the student's
satisfactony progrness towand Major Goal 2.0.

Post-Assessment

After each section of Terminal Objective 2.0 (V) hos been sconed, toial all
the scones. Then mank the total 4in the upper night-hand corner of page 1
under the student's name and also on the student's Work Experience Record
donm. The total possiblLe scone on this assessment is 137.

Detenmine whether the student has made satisfactory progress toward Goal 2.0.
The student demonstnates evidence of satisfactory progress by scorning higher
on the post-assessment than on the pre-assessment.

iﬁ the Mudent has riade satisfactony progress, initial the space designated on
e student necond fonm.

14§ the student has not made satisfactony proghess, additional study and
experiences should be prescribed.

-5-
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Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 3.0 (E)
Post-Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Minimum Student Criterion: As evidence of satisfactony progress toward Goal 3.0,
Zhe student will scone highen on the post-assessment (administered
Awo weeks prior to concluding the program) than on the pre-
assessment (administered no Later than the student's second week
An the program).

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance., Rate yourself on the following list of personal
traits as "Weak," "Average," or"Strong" by circling the appropriate letter.

Rating
Personal Traits Weak Average Strong

l. Working with printed materials, such as reading,

writing reports, etc. L A S
2. Using numbers with speed and accuracy. w A S
3. Applying algebra, geometry and other types of

mathematics to problems. W A S
4., Drawing, painting, working with clay, etc. w A S
5. Moving my hands and fingers with speed and accuracy. w A s
6. Singing or playing a musical instrument. w A S
7. Supervising and assisting other people with their

work. L A S
8. Moving heavy objects and other tasks requiring

physical strength. w A S
9. Manipulating small objects in a certain way. W A S

10. Using hand tools of various kinds. w A s

ININSSASSv ISOd
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Post-Assessment T.0. #3.0 (E)

Rating

Personal Traits Weak

Average- Strong

Communicating with other people in writing. W A S
Communicating with other people by speaking, W A S
Working with machinery of various kinds, W

Driving cars, trucks and other vehicles. W

Communicating with and serving the public, W

Working closely with other people to get the job done. W

Seeing the relationship of parts of an object to the
whole object.

Performing a task or making a product from start to
finish by myself.

Performing tasks which require above average mental
ability.

Working with young children.
Following directions and procedures without error.

Using my imagination to create new ideas, things or
procedures.

Working with adults.

Collecting, evaluating and interpreting information
and data.

Organizing and directing the activities of others.

Working with people who are sick or who have other
problems.

Setting goals and reaching them.

Doing what I have to do when it should be done.

Getting places on time.

Giving up some things or pleasurable activities in
order to get more important ones done.




Post~Assessment T.0. #3.0 (E)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest
to you. Then, put a check in the appropriate box to indicate the training

required for each career and a check to indicate the salary range for each
career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

high school
training but below a

Bachelor's Degree
per year
per year
per year
per year

CAREER

CoZlege training
beyond Bachelor's

Deqree
810,000 to $15,000

High School
Graduation
Apprenticeship
training

$5,000 to $10,000

Post
| College Graduation

$15,000 to $20,000
Over $20,000

13.

14.

15.

) -3-
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Post-Assessment T.O. #3.0 (E)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the following
occupational clusters:

(1) business and office

(2) marketing and distributive
(3) public service

(4) construction

(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.
Circle ') for Limited Opportunity, '@' for Some Opportunity, and '@' for Great
Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, business
and office occupations. The fact that '@ is circled under employment opportunities
in both columns shows that this is a great opportunity for bookkeepers now and in
ten years.)

Employment Opportunities
Occupational

Career Cluster Now In Ten Years

Example: A. Bookkeeper 1 L s @ L S @
1. Retail Salesworker L s G L S G
2. Social Worker L s G L s G
3. Physical Therapist L s @G L s G
4. Accountant L s G L S G
5. Telephone Operator L s G L S G
6. Sheet Metal Worker L s G L S G
7. Teacher L s G L 5 G
8. Hospital Administrator L s G L S G
9. Secretary L S G L s G
10. Postal Clerk L s S L S G
11. Insurance Agent L S G L S G
12. Ppainter L s G L s G
13. Dentist L § G L S G
14, ILocal Truck Driver L §5 G L S G
15. Public Relations Worker L s G L S G

Plumber



Post-Assessment T.O. #3.0 (E)

Employment Opportunities

Occupational
. Career Cluster Now In Ten Years
5 17. Firefighter L S G L S G
18. Registered Nurse - L S G L S G
19. Marketing Research Worker L S G L S G
20. cCarpenter L S§ G L s G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of interest
to you) below. Then put a check in the appropriate box to indicate: (1) the
training required for each career, and (2) the salary range for each career.

Training Requirements Salary Ranges
L]
2 ] o o
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Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and gyive the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.
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Post~Assessment T.0. #3.0 (E)

Career (lst choice) Occ. Cluster

Personal Characteristics:

Career (2nd choice) Occ. Cluster

Personal Characteristics:
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-Date

Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (E)

Pre- and Post-~Assessment Key

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self~evaluation).

Mindmum Student Criterion:

week in the progham).

Mindmum Progham Criterion: Based upon the comparisons of the pre-assessment and

podi-assessment responses to Terminal Objective 3.0 (E), at
Least eighty (80} percent of all students who complete a progham

of Explonatony Wonk Experience Education will demonstrate

evidence of satisfactory proghess toward Goal 3.0 by sconing

higher on zhe post-assessment than on the pre-assessment.

Program Goal 3.1

Most careers require certain abilities, interests and pPersonal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

As evidence of satisfactory progress toward Goak
1he student will score higher on the post-assessment (adminis-
1ered two weeks prion 2o concluding the prognam) than on the

pre-assessment (administered no Later than the student's second

Rating

Personal Traits Weak Average
Working with printed materials, such as reading,
writing reports, etc. 1) A
Using numbers with speed and accuracy. 1) A
Applying algebra, geometry and other types of
mathematics to problems. 1) A
Drawing, painting, working with clay, etc. 1) A
Moving my hands and fingers with speed and
accuracy. W A
Singing or playing a musical instrument. W A
Supervising and assisting other people with their .
work. W A
Moving heavy objects and other tasks requiring
physical strength. 1) A
Manipulating small objects in a certain way. 1) A
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Key T.0. #3.0 (E)

- Ratins
' L Personal Traits weak Average Strong
., 10. Using hand tools of various kinds. W A s
11. Communicating with other people in writing. W A s
: 12. Communicating with other people by speaking. W A s
13. wWorking with machinery of various kinds. W A s
14. Driving cars, trucks and other vehicles. W A s
15. Communicating with and serving the public. W A s
3 16. Working closely with other people to get the
job done. W A S
17. Seeing the relationship of parts of an object
to the whole object. W A s
18. Performing a task or making a product from start
to finish by myself. W A s
19. Performing tasks which require above average
mental ability. W A s
; i ' '
{ 20. Working with young children. \ W A 3
p ~
21. Following directions and procedures without A
error. | - B

22. Using my imagination to create new ideas,

things or procedures. W A s

23. Working with adults. W A S

'24. Collecting, evaluating and interpreting

i information and data. W A s
25. Organizing and directing the activities of others. W . A s

26. Working with people who are sick or who have other

problen!s. W _ A s
, 27. Setting goals and reaching them. W A s
28. Doing what I have to ﬁo when it should be done. W A s
29. Getting places on time. W A s
~ 30. Giving up some things or pleasurable activities
£ {. | in o;‘der to get more important ones done. W A B
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Key T.0. #3.0 (E)

Kegr This section & designed Zo give the sfudent undenstanding of his
own strnengths and weaknesses. As such, this will not be included
An the sconing of the assessment. :

The Coondinaton and student shoutld discuss the student's stnengths
and weaknesses as seen by the student and use this infonmation 4in

planning the student's career choice.
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Key T.0. #3.0 (E)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest to

< you. Then, put a check in the appropriate box to indicate the training required
for each career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

o |
JEy8 | s [ & |8
o SaBm | A8 2 w o
2 (5488 |5 28 [ %% |84 | o4
348 |25 |58 8> | | 8% '
§938 [98Y. (.2 % 13y lst | 84
cazeze s9i8 [339% |83y | g® | &% (8% | &)
oMom 0@ Ol | - o h) o
28 |R8EBS|84%8 a @ @ 8
1.
2.
{ s
4. ;
5. . i
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
- Key: 1In this section, scone one point fon each caneen that the student Lists and §or which
he conrectly identifies the {raining nequirements and salary nanges. Toial the points
(15 and mark the total in the margin to the night of scale. The comrectness of the
E l{llC ' andwens £ 4o be detenmined by the Wonk Experience Education Coondinaton.

_4- i6s6 .
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Key T.0. #3.0 (E)

4}? Program Goal 3.3 |
il Listed below are twenty (20) careers ¢+ all of which are included in the follcwing
occupational clusters:
' (1) business and office
(2) marketing and distributive
(3) public service ‘
(4) construction
(5) health
For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.
circle (LY for Limited opportunity, @ for Some Opportunity, and ("G") for Great
opportunity. .
(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, business
and office occupations. The fact that "G" is circled under employment opportunities
in both columns shows that this is a great opportunity for bookkeepers now and in ten
years.) ’ :
Employment Opportunities
Occupational
Career Cluster Now In Ten Years
Example: A. Bookkeeper 1 L1 s @ L s ©
1. Retail Salesworker 2 L G ¢ L &) ¢
{ 2. Social Worker 3 L s @ L s @
3. Physical Therapist 5 L s @ 1 s @®
4. Accountant 1 L s @ L s @
5. Telephone Operator 1 L s @ L s @
6. sheet Metal Worker 4 L @ G L s @
7. Tsacher 3 . @ ¢ L & ¢
8. Hospital Administrator 5 L @ G @ S G
9. Secretary 1 L s @ L s @
10. Postal Clerk 3 L @ G L @ G
1l. Insurance Agent 2 L @ G L @ G
12. Ppainter 4 1 & ¢ 1 G) ¢
13. Dentist 5 1 s @ L s ©
14. Local Truck Driver 2 L @ G L @ G
15. Public Relations Worker 1 1 @ ¢ t s (©
16. Plumber 4 . &) c L (8 ¢
Q
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Key T.0. #3.0 (E)
E’ . ' Employment Opportunities
’ Occupational :
Career Cluster Now In Ten Years
17. Firefighter 3 L (& ¢ L @® ¢
18. Registered Nurse 5 L s @ | L s @
19. Marketing Research Workef 2 L @ G L s @
20. Carpenter 4 L ® ¢ L & ¢
Key: Each careen fon which the student correctly identifies the occupational cluster
and employment opportunities, one (1) point should be scored. Total the number
0f points scored and write the total in the margin Zo the night of the scale
(Maxdmum 20). The conrect occupational clusters are Listed and the comnect
employment opportunities are cireled on the chant above. _
Program Goal 3.4
Write the titles of your first and second career choices (or two careers of
: . interest to you) below. Then put a check in the appropriate box to indicate:
{ : (1) the training required for each career, and (2) the salary range for each
- career. :
Training Requirements Salary Ranges
1
o
3 p s |8 |g
3 8| 4 28 g 2 |2
2 |S55 333 Sy ldy |8
5 [8y8] 43¢ i3 (%5 (%] |34
85| |sfu) 454 g [85 8% 8%
SO(CE[5E8| don “8lsd st |84
naoglgAdl S da g @ oo |o o o w o
CAREER s|log g 0 080 <t o o
eRlas|8s5 4388 |2 |8 |a y
8{28|8HE] 4848 6 |d a 8
1.
2.
Key: Score give (5) points fon each careern which <he student Lists and gives the comrect
naining requinements and salary nanges (Maximum 1.0 pis.).

. : ’ Program Goal 3.5

: In the spaces provided on the next pPage, again list your first.and second career
) choices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under Item 3.1 on Page One.
Select five (5) of your traits from the list which will help you be successful in |
. ~ our two career choices and write them in the spaces provided. » ‘
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Key T.O. #3.0 (E)

Career (1st choice) Occ. Cluster

Personal Traits:
1 L ]

2.
d 3.
4.

5.
(Maximum 10 pts.)

Career (2nd choice) Occ. Cluster

Pexrsonal Traits:
1 L ]

2.
3.
§ 4.

5.
( (Maximum 10 pts.)

Key: Score two (2) points gon each personal trait the situdent Lists that is (1) impon-
Zant to that caneer and (2) a trhait that is a valid strength of the student. Total
the scone and wriite the total in the night-hand margin.

[ - Key Summary
Pre-Assessment

After each section gjl Terminal Objective 3.0 (E) has been sconed, total all the
scones. Then mank the total in the upper rnight-hand corner of page 1 of this

: Ansthument under the student's name and also on the student's Wornk Expesience
P Recond §onm. The total possible scone on this assessment is 65,

Analyze the student's strnengths and weaknesses, discuss them with the student
and set up a progham of study and experiences (including the use of selected
Leanning Activity Packages) that will Lead to the situdent's satisfactory proghess
i Lowand Majon Goal 3.0.

P {v’ (continued)




Key T.0. #3.0 (E)

Key Sunmmasiy  (continued)

Post-Assessment

Aften each section of Terminal Objective 3.0 (E) has been sconed, total all

e scones. Then mark the toal in the upper right- hand cornen of page 1
under the student's name and also on the student's Work Experience Record
gorm. The total possible scone on this assessment is 65.

Determine whethen the student has made satisfactory progress toward Goal 3.0.
The student demonstrates evidence of satisfactony progress by sconing highen
on the posi-assessment than on the pre-assessment.

1§ the student has made satisfactony progress, initial the space designated
on the student necond §onm,

1§ the student has not made satisgfactorny progress, additional study and
experiences should be prescribed.
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Date Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 3.0 (G)

Post~Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Mindmum Student Critendion: As evdidence of satisfactorny progress toward Goal 3.0,
the student will scone higher on the post-assessment (adminis-
: tered two weeks prion to concluding the program) than on the
pre-assessment (administered no Later than the student's second
week <n the program).

Program Goal 3.1
Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak,"” "Average," or "Strong"” by circling the appropriate letter.
Rating
Personal Traits Weak Average Strong
1. Working with printed materials, such as reading,
writing reports, etc. 1} A S
2. Using numbers with speed and accuracy. W A s
3. Applying algebra, geometry and other types of
mathematics to problems. W A s
. 4. Drawing, painting, working with clay,etc. 1} A S
5. Moving my hands and fingers with speed and
accuracy. W A S
6. Singing or playing a musical instrument. 1} A S .
7. Supervising and assisting other people with their 3 ;
A s 452
work. W H
H o
%E 2
i 8. Moving heavy objects and other tasks requiring ®
physical strength. 1} A S K] E
0w
=z g
: 9. Manipulating small objects in a certain way. 1} A S '% ;
10. Using hand tools of various kinds. W A s
Q 1ll. Communicating with other people in writing. 1} A S
: ”’jl
g
- -1~




Post-Assessment T.0. #3.0 (G)

Rating

Personal Traits ' Weak Average

Strong

Communicating with other people by speaking. W
Working with machinery of various kinds. w
Driving cars, trucks and other vehicles.

Communicating with and serving the public.

Working closely with other people to get the
job done.

Seeing the relationship of parts of an object

to the whole object.

Performing a task or making a product from start
to finish by myself.

Performing tasks which require above average
mental ability.

Working with young children.

Following directions and procedures without
error.

Using my imagination to create new ideas,
things or procedures.

Working with adults.

Collecting, evaluating and interpreting information
and data.

Organizing and directing the activities of others.

Working with people who are sick or who have other
problems,

Setting goals and reaching them.

Doing what I have to do when it should be
done.

Getting places on time.

Giving up some things or pleasurable activities
in order to get more important ones done.

A

A

S

S




Post-Assessment T.0. #3.0 (G)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers in interest
to you. Then, put a check in the appropriate box to indicate the training

required for each career and a check to indicate the salary range for each
career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements

Salary Ranges

High School
Graduation
Apprenticeship
training
Post high school
training but below a
Bachelor's Degree
College Graduation
College training
beyond Bachelor's
Degree
$5,000 to $10,000
$10,000 to $15,000
$15,000 to $20,000
Over $20,000

per year




Post-Assessment T.0. #3.0 (G)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the
following occupational clusters:

(1) business and office

(2) marketing and distributive
(3) public service

(4) construction

(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.

Circle @y for Limited Opportunity, 'Y for Some Opportunity, and '@ for
Great Opportunity.

(NOTE: Example A demonstrates that a bookkeepr is included in cluster #1,
business and office occupations. The fact that '@ is circled under employment
opportunities in both columns shows that this is a great opportunity for book-

keepers now and in ten years.) Employment Opportunities

Occupational
Cluster Now In Ten Years
Example: A. Bookkeeper 1 L S C) L s (:)
l. Retail Salesworker L S G L s G
2. Social Worker L S G L s G
3. Physical Therapist L S G L s G
4. Accountant L S G L s G
5. Teleplione Operator L S G L s G
6. Sheet Metal Worker L S G L s G
7. Teacher L S G L S G
8. Hospital Administrator L S G L s G
9. Secretary L S G L S G
10. Postal Clerk L S G L s G
1l1. Insurance Agent L S G L s G
12, Painter L S G L S G
13. Dentist L S G L s G
1l4. Local Truck Driver L S G L s G
-4




Post-Assessment T.0. #3.0 (G)

Employment Opportunities

Occupational
Career Cluster Now In Ten Years
17. Frirefighter L S G L s G
18. Registered Nurse L S G L s G
19. Marketing Research wWorker L S G L S G
' 20. Carpenter L S G L s G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of interest
to you) below. Then put a check in the appropriate box to indicate: (1) the
training required for each career, and (2) the salary range for each career.

Training Requirements Salary Ranges
o
k3 S o o
ool o ] o o o
A0 Alo- =] o o
o | 888 W48 2 w o
- g 9] 3ls~ o N ~ N N N M
¥ L +Al TlHd 0 — a o 7 o
~ 0 0 3 glo o w0 ] ] oo
0 gl o Qu|l "N > 0 > 0 > O >
0ol o - o+ @ 0 o o -
SAl Ao | oo M Ry Y] Y] O M
|l &84 (253 HNew o of| 88| 3a | &4
3| o o csol olo & 0 =] o s
S8 &F|uEs A58y | 2| s | 4 | %
CAREER AV 4 {0 nal olo v o wn p b
O g'u A +@l Ol .Aan o 73 o 8
1.
2.

Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then gc
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.




Post-Assessment T.0. #3.0 (G)

Career (lst choice) Occ. Cluster

Personal Characteristics:

Career (2nd choice) Occ. Cluster

Personal Characteristics:




Date ’ Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 3.0 (G)
Pre- and Post~Assessment Key

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-~evaluation).

Minimum Student Critenion: As evidence of satisfactorny progress towarnd Goak 3.0,

Zhe student will score higher on the post-assessment (administered
Awo weeks prion to concluding the program) than on the pre-
assessment (administered no Laten than the student's second week
An the progham). :

Minimun Program Crnitenion: Based upon the comparisons of the pre-assessment and

post-assessment nesponses fo Terminal Objective 3.0 (G), at Least
eighty (80) percent of all students who complete a progham of
Genenal Wonk Experience Education will demonstrate evidence of
satisfactory progress toward Goal 3.0 by sconing higher on the post-
assessment than on the pre-assessment.

Pk,

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. . Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Rating
Personal Traits Weak  Average Strong

1. Working with printed materials, such as reading, W A ]

writing reports, etc.
2. Using numbers with speed and accuracy. w A K]
3. Applying algebra, geometry and other types of

mathematics to problems. . 1] A S
4, Drawing, painting, working with clay, etc. w A S
5. Moving my hands and fingers with speed and

accuracy. W A S
6. Singing or playing a musical instrument. w A [}
7. Supervising and assisting other people with

their work. L A ]
8. Moving heavy objects and other tasks requiring

physical strength. w A S
9. Manipulating small objects in a certain way. 1) A s

-1- i rarg




10.

11.

12.

13.

14.

15.

l6.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Key T.0. #3.0 (G)

Personal Traits

Using hand tools of various kinds.
Communicating with other people in writing.

Communicating with other people by speaking.

. Working with machinery of various kinds.

Driving cars, trucks and other vehicles.
Communicating with and serving the public.

Working closely with other people to get the
job done.

Seeing the relationship of parts of an object to
the whole object.

Performing a task or making a product from start
to finish by myself.

Performing tasks which require above average
mental ability.

Working with young children.
Following directions and procedures without error.

Using my imagination to create new ideas, things,
or procedures.

Working with adults.

Collecting, evaluating and interpreting informa-
tion and data. :

Organizing and directing the activities -of others.

Working with people who are sick or who have
other problems.

Setting goals and reaching them.
Doing what I have to do when it should be done.
Getting places on time.

Giving up some things or pleasurable activities
in order to get more important ones done.

L, 178

Rating .
Weak Average Strong
W A S
W A [}
W A S
W A S
W A S
W A S
W A S
W A S
W A S
W A [}
W A S
W A S
W A S
W A S
e A S
W A (]
W A S
W A [}
W A S
W A S
W A [}

PO
s



Key T.O0. #3.0 (G)

Key: This section is designed to give the student undenstanding of his own
stnengths and weaknesses. AS such, this will not be included in the
sconing of the assessment.

The Coondinaton and student should discuss the student's strengths and
weaknesses as seen by the student and use this information in planning
the student's caneen choice.




Key T.0. #3.0 (G)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest to

you.

CAREER

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements

Salary Ranges

Then, put a check in the appropriate box to indicate the training required
for each career and a check to indicate the salary range for each career.

.

.
.

High Schoot

G

Appr

p

ed

.

Post high school

but below

it
Ba. !

G .
TYYTYi

beyond Bachelor's

D

n

Coll
College

nee

$5,000 to $10,000

per year

$10,000 to- $15,000
per year

$15,000 to $20,000
per yean

per yean

Oven $20,000

and mark his total in the m

answens 48 Lo be determined by the Wonk E

A890

ox,

In this section, scone one point §or each carcer that Zhe sludent Lists and fon which
he comnectly identifies the Duaining nequirements and salary nanges. Total the points
angin to the right of the scale. The comrectness of the




Key T.O. #3.0 (G)

Program Goal 3.3
Y ‘
&y Listed below are twenty (20) careers, all of which are included in the
following occupational clusters:
: (1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health
For each career, give the number of the correct occupational cluster and
then rate the careers according to opportunities for employment now and
in ten years. Circle @ for Limited Opportunity, "€ for Some Opportunity,
and '@ for Great Opportunity.
(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1,
business and office occupations. The fact that '@' is circled under employment
opportunities in both columns shows that this is a great opportunity for book-~
keepers now and in ten years.)
Employment Opportunities
Occupational
Career Cluster Now In Ten Years
Example A. Bookkeeper 1 L s @ L s @
i ( ' 1. Retail salesworker 2 L ® ¢ L ® ¢
2. Social Worker 3 L s © L s @
3. Physical Therapist 5 L s @ L s @
? 4. Accountant 1 r s ® L s @
5. Telephone Operator 1 L s @ L s @
6. Sheet Metal Worker 4 L @® ¢ L s @
: 7. Teacher : 3 L @ G L @ G
. 8. Hospital Administrator 5 L & ¢ @® s ¢
: 9. Secretary 1 L s @ L s @
10. Postal Clerk 3 L ® ¢ L ® ¢
1l. Insurance Agent 2 L @ G L @ G
12. Painter 4 L @ G L @ G
13. Dentist 5 L s @ L s @
{ 14. Local Truck Driver 2 L G ¢ t G ¢
.
15. Public Relations Worker 1 L ® ¢ 1 s ©®
16. Plumber 4 L & ¢ L {s) e
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Key T.O. #3.0 (G)

’I
I
. Q _ Employment Opportunities
- Occupational ‘
i Career Cluster Now in Ten Years
17.  Firefighter | 3 1 ® ¢ L ®
18. Registered Nurse 5 L s @ L s @
19. Marketing Research Worker - 2 L @ G L s @
20. Carpenter 4 L @ G L @ G
Key: Fon each careenr which the student correctly identifies the occupational cluster

and employment opportunities, one (1) point should be sconed. Total the number
of points scored and write the total in the margin to the night of the scale.
The connect oceupational clustens are Listed and the conrect employment oppon-
tunities are cincled on the chart above. :

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of
interest to you) below. Then put a check in the appropriate box to indicate:

(1) the training required for each career, and (2) the salary range for each
career,

Training Requirements Salary Ranges
L]
3 o 3 3
-3 o <] o o
o |38 Bk S -
2 6.4 dE9 Sy | @y |9y |oy
- 0 - o g w9 ] o =]
S5 18 (229 H&3% o> | 8> [ 8> | o>
Sd |Ap] Do M &y M M O M
O [UE]lAER o o Q0 QQ N0
29 153244 HET ga| ga |ga | =&
o ° - - N
cacemn S EH B EEEE
.:'!-‘3 O % ﬁ (-1 ﬂ goaAa w 7.3 w 8
1.
Lz.
Key: Scone five (5) points for each career for which the student Lists the correct
( ( '7— mm M.
Prognam Goal 3.5
-~ In the spaces provided on the next page, again list your first and second career
?; choices and give the titles of the occupational clusters covering them. Then go

back and review the thirty (30) personal traits given under item 3.1 on page one,
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.

-6~ 182
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Career (lst choice) ' : o B Occ. Cluster

Key T.O. #3.0 (G)

Personal Traits:

1.

2.

3.

4.

5.

Career (2nd choice) - : Co Occ. Cluster

Personal Traits:

1. \

2.

3.

4.

5.

Key: Score two (2) points for each personal thait ithat the student £ists that is
(1) important to that career and (2) a trait that {8 a valid sirength of the
student. Toital the scor { tal in the niqht-hand margin,

Key Summary

‘\_,.1-.

Pre-Assessment

After each section gjl Teuminal Objective 3.0 (G) has been scored, total all the
scones. Then mark the total in zthe upper night-hand conner of page 1 under the
student's name and also on the student's Wonk Experience Record form. The total
possible scone on this assessment is 65.

Analyze the student's sirengths and weaknesses, discuss them with the student
and set up a program of study and experiences (including the use of selected

Leanning Activity Packages) that will Lead to the student's satisfactory progress
Zoward Majon Goal 3.0.
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Key T.O0. #3.0 (G)

Key Summany (continued)

Post-Assessment

After .each section of Terminal Objective 3.0 (G) has been scored, total all the

scones. Then mark the total .in the uppenr night-hand conner of page 1 unden the
student's name and also on the student's Work Experience Record fonm. The total
possible scone on this assessment {8 65.

Deterumine whethen the student has made satisfactory progress toward Goal 3.0.

The student demonstrates evidence of satisfactorny prognress by scoring highern on
the post-assessment than on the pre-assessment.

1§ the student has made satisfactony progress, initial the space designated
on the student necond §onm. :

1§ the student has not made satisfactory progress, additional study and exper-
dences should be prescribed.
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Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 3.0 (V)

Post-Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Mindnum Student Caiteidon: As evddence of satisgactony progress towanrd Goal 3.0,
the student will scone highern on the post-assessment (adminis-
tered two weeks prion to concluding the program) than on the
pre-assessment (administered no Later than the student's second
week 4n the progham).

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Rating

Personal Traits Weak Average Strong

Working with printed materials, such as reading,
writing reports, etc.

Using numbers with speed and accuracy.

Applying algebra, geometry and other types of
mathematics to problems. -

Drawing, painting, working with clay, etc.
Moving my hands and fingers with speed and accuracy.
Singing or playing a musical instrument.

Supervising and assisting other people with their
work.

Moving heavy objects and other tasks requiring
physical strength.

Manipulating small objects in a certain way.

Using hand tools of various kinds.
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Post-Assessment T.0. #3.0 (V)

Personal Traits Weak Average Strong

11. Communicating with other people in writing, W A S
12, Communicating with other people by speaking. W A S '
13. Working with machinery of various kinds. W A S
1l4. Driving cars, trucks and other vehicles. W A S
15. Communicating with and serving the public, W A S
16. Working closely with other people to get the

job done. 1) A s
17. Seeing the relationship of parts of an object

to the whole object. W A S
18. Performing a task or making a product from start

to finish by myself. W A S
19. Pperforming tasks which require above average

mental ability. W A
20. Working with young children. W A
2l. Following directions and procedures without error. W A

22. Using my imagination to create new ideas,
things or procedures. 4] A

23. Working with adults, W A

24. Collecting, evaluating and interpreting information
and data.

25. Organizing and directing the activities of others. W A

26. Working with people who are sick or who have .

other problems. ) W A
27. Ssetting goals and reaching them. W A
28. Doing what I have to do when it should be done. W A
29. Getting places on time. W A

30. Giving up some things or pleasurable activities
in order to get more important ones done. 1) A

-2- 186




Post-Assessment T.0. #3.0 (V)

rrogram Goal 3.2

A. Write the title of the occupational cluster covering your present work
assignment in the space below.

Occupational Cluster

B. Provide the title of your present work assignment and then list at least
five additional careers within the same occupational cluster. Then put
a check in the appropriate box to indicate the training required for each
career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges
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Post-Assessment T.O. #3.0 (V)

careers which may be of interest to you.

opportunities for employment now and in ten years.

C. Provide the title of your present work assignment and then list at least
two additional careers within the same occupational cluster and two other

Rate each career according to

CircleﬁDfor "Limited

0pportunity,"(:)for "Some Opportunity,"” and(:)for "Great Opportunity.”

CAREER

1.
(present assignment)
2.
(related career)
3.
(related career)
4.
(alternate career)
5.

(alternate career)

EMPLOYMENT OPPORTUNITIES

Now
L S
L S
L S
L S
L S
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In Ten Years

L S G

L S G
L S G
L S G
L S G




Post~Assessment T.O0. 43.0 (V)

- —

Program Goal 3.3

In the spaces provided below, identify (a) your present career assignment,
(b) a more advanced career within the same assignment, and (c) a third
career which may be of interest to you. Then, put a check in the appro-

priate box to indicate: (1) the training required for each career, and
(2) the salary range for each career.
Training Requirements Salary Ranges
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1.
(Present career assignment)

2.
{__(Advanced career)

3.
.. (Alternate career)

p AL X =

]
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Program Goal 3.4

A. In the spaces provided below, again list the three careers you listed in
item 3.3. Go back and review the thirty (30) personal traits given under
item 3.1. select five (5) of your traits from the list which will help

You to be successful in the three carzer choices and write them in the
spaces provided.

l. cCcareer

(present career assignment)

sy

Personal Traits:
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Post-Assessment T.C. #3.0 (V)

Career’

(a career related to your present assignment)

Personal Traits:

Career

(an alternate career)

Personal Traits:

Write the titles of your three career choices again. This time, indicate by
circling the appropriate letter, (D) for "Limited 0pportunity,"(:)for "Some
Opportunity,” and(G)for "Great Opportunity,” the possibilities for employment
in each career at the present time and five years from now. Finally, indicate

what you chances are for entering each of the three careers. Do you think
they are "Poor," "Good," or "Certain"?

Employment Opportunities
CAREER PRESENT FIVE YEARS AHEAD




Post-Assessment T.0. #3.0 (V)

Based upon your experiences in vocational Work Experience Education this
year and what you have learned about: (1) the career in which you have
been employed; (2) your abilities, interests and personal characteristics;
and (3) employment opportunities and requirements for careers; identify
what appears to be the most satisfying and realistic career choice for

you now and five years from now.

1.

(Present career choice)

(career choice five years from now)




Date Student

- VOCATIONAL WORK EXPERIENCE EDUCATION

e

Terminal Objective 3.0 (V)
Pre- and Post-Assessment Key

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Minimum Student Criterion: As evidence of satis factory progress toward Goal 3.0,
. the siudent will scorne higher on the post-assessment (adminis-
Zered two weeks prion to concluding the prognam) than on the
pre-assessment (administered no Laten than the student's second
week in the program).

Minimum Progham Criterion: Based upon the comparisons of the pre-assessment
and podL-assessment nesponses to Terminal Objective 3.0 (V),
al Least eighty (80) percent of all students who complete a
program of Vocational Work Experience Education will demon-
dtnate evddence of satisfactony progress toward Goal 3.0 by
sconing higher on the post-assessment than on the pre-

assessment.
Program Goal 3.1
Most careers require certain abilities, interests and personal characteristics
( for successful performance. Rate yourself on the following list of personal

traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Rating
Personal Traits Weak Average Strong
1. Working with printed materials, such as reading,
writing reports, etc. %) A S
2. Using numbers with speed and accuracy. 1) A s
3. Applying algebra, geometry and other types of
mathematics to problems. W A s
4. Drawing, painting, working with clay, etc. %) A S
' 5. Moving my hands and fingers with speed and accuracy. W A s
: 6. Singing or playing a musical instrument. 12 A S
7. Supervising and assisting other people with their
work. W A S
. 8. Moving heavy objects and other tasks requiring
{f physical strength. W A s
i o
‘ 9. Manipulating small objects in a certain way. W A s
Ef 10. Using hand tools of various kinds. W A s

. 192 i
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Key T.0. #3.0 (V)

Rating

Personal Traits Weak Average Strong

1l. Communicating with other people in writing. W A S
12. Communicating with other people by speaking. W A S
13. Working with machinery of various kinds. W A s
14. Driving cars, trucks and other vehicles. w A s
15. Communicating with and seﬁing the public. w A [

16. Working closely with other people to get the job
done.

17. Seeing the relationship of parts of an object

to the whole object. W A S
18. Perférming a task or making a product from start

to finish by myself. w A S
19. Performing tasks which require above average

mental ability. W A S
20. Working with young children. w A S
21. Following directions and procedures without error. w A S

22. Using my imagination to crtate new ideas,

things or procedures. : W A S
23. Working with adults. w A S
24. Collecting, evaluating and interpreting information

and data. w A S
25. Organizing and directing the activities of others. W A S

26. Working with people who are sick or who have

other problems. w A S
27. Setting goals and reaching them. w A S
28. Doing what I have to do when it should be done. w A s
29. Getting places on time. w A [

30. Giving up some things or pleasurable activities
in order to get more important ones done. 1) A : S

This section is designed to give the student understanding of his own strengths and
weaknesses. As duch, this will not be inclfuded in the scorning of the assessment.

The Coondinaton and student should discuss the student's sinengths and weaknesses as
deen by the student and use this information in planning the student's caneen choice. |
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Key T.Q. #3.0 (V)

Program Goal 3.2

£

A. Write the title of the occupational cluster covering your present work
assignment in the space below.

Occupational Cluster

B. Provide the title of your present work assignment and then list at least
five additional careers within the same occupational cluster. Then put
a check in the appropriate box to indicate the traiking required for each
career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges
o
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Key: Scone one point for each career that the student Lists and §or whick he corectly
ddentifies the training requirements and salary nanges. Total the points and mark
L the total 4in the mangin to the night of the scale. The correctness of the answerns

1 48 _to be detenmined by the Work Experience Education Coordinatorn,
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Key T.0. #3.0 (V)

Provide the title of your present work assignment and then list at least two
additional careers within the same occupational cluster and two other carerrs
which.may be of interest to you. Rate each career according to opportunities
for employment now and in ten years. Circle@fo_r "Limited Opportunity,"

for "Some Opportunity,” and(G)for "Great Opportunity."

CAREER EMPLOYMENT OPPORTUNITIES
Now In Ten Years

1. L S G L s G
(present assignment) .

(related career)

(related career)

(alternate career)

. (alternate career)

Key: Score fwo poinis for each career that the student Lists in the connect categony
and comnectly identifies the empLoyment oppontunities. Total the points and
mark the total in the marain to the night of the scale.

Lo




Key T.0. #3.0 (V)

Program Goal 3.3

In the spaces provided below, identify (a) your present career assignment,
(b) a more advanced career within the same assignment, and (c¢) a third
career which may be of interest to you. Then, put a check in the appro-
priate box to indicate: (1) the training requirements for each career,
and (2) the salary range for each career. '

Training Requirements Salary Ranges
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l .
(Present career assignment)

2 .
(Advanced career)

3 [ ]
(Alternate career)

Key: S8cone two points for each career that the student £ists and corrnectly identifies

the tnaining requinements and salary nanges. Total the points and mark the total
Ain the margin 1o the right of the scale. The cornectness of the answers is to be
determined b Wonk Experien (on C (naton,

Program Goal 3.4

A. 1In the spaces provided below, again list the three careers you listed in item
3.3. Go back and review the thirty (30) personal traits given under item 3.1.
Select five (5) of your traits from the list which will help you to be success~
ful in the three career choices and write them in the spaces provided.

l. Career

(present career assignment)

Personal Traits:




Key T.0. #3.0 (V)

Career

(a career related to your present assignment)

Personal Traits:

Career

{an alternate career)

Personal Traits:

Sconre one point for each personal thait that the student Lists that, in the
opinion of the Coondinator, 48 (1) impontant to that career, and (2) a trhait
that is a valid stnength of the student. Total the scone and wiite it in

the night hand marngin.

B. Write the titles of your three career choices again. This time, indicate by
circling the appropriate 1etter,®for "Limited Opportunity,"@ for "Some
Opportunity," and (§) for "Great Opportunity,” the possibilities for employ-
ment in each career at the present time and five years from now. Finally,
indicate what your chances are for entering each of the three careers. Do
you think they are "Poor,” "Good," or "Certain"?

Employment Opportunities

CAREER PRESENT FIVE YEARS AHEAD
G L S G
G L S G
G L S G




Key T.0. #3.0 (V)

CAREER POSSIBILITY OF ENTRY
1. P G C
2. ‘P G C
3. P G C

Key: Scone two (2) points forn each careern fon which the student comnectly identifies
Zthe empLoyment opportunities. Scone five (5) points fon each career if, in the
judgment of the Coondinaton, on the student has made a Logical choice 0f careens
4n nelation o his abilities and .interests. Total the points in this section

] and write them in the mangin to the niaht of the scale.

C. Based upon your experiences in Vocational Work Experience Education this year
and what you have learned about (1) the career in which you have been
employed; (2) your abilities, interests and personal characteristics; and
(3) employment opportunities and requirements for careers; identify what
appears to be the most satisfying and realistic career choice for you now
and in five years.

o 1.
i“l ' (present career choice)

(career choice five years from now)

Key: Each canreer choice in this section is wonth a maximum of five points. The
Coondinaton should judge Zhe appropriateness of choices in nelation to the
o student's abilities and internests and assign a point value of 1-5.

Key Summary
Pre-Assessment

After each section of Terminal Objective 3.0 (V) has been sconed, total all
the scones. Then mark the total in the upper rnight-hand corner of page 1
under the student's name and also on the student's Wonk Experience Recond
Form. The total possible scone on this assessment 48 57.

> Analyze the student's stnengths and weaknesses, discuss them with the
situdent and set up a progham of study and experiences (including the use
0f selected Learning Activity Packages) that will Lead to the student's
satisfactony progress towarnd Mafjorn Goal 3.0.

e 58
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Key T.0. #3.0 (V)

Key Summary (continued)

Post-Assessment

After each section of Terminal Objective 3.0 (V) has been sconed, total
all the scones. Then mark the total in the upper night-hand corner of
page 1 unden the siudent's name and also on the student's Wonk Experience
Record Form., The total possible scone on this assessment is 57.

Detemine whether the student has ma.de.- satisfactony progress toward Goal
3.0. The student demonstrates evidence of satisfactorny progress by
sconing highen on the post-assessment than on the pre-assessment.

14§ the student has made satisfactony progress, initial the space desig-
nated on the student necond §onm.

1§ the student has not made satisfactory progress, additional study and
experiences should be prescribed. : '

-&- 139




Student

EXPLORATORY WORK EXPERTENCE EDUCATION
Terminal Objective 4.0 (E)
Post-Assessment

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,

to employers and their employees, and to the public served
(Inter-personal Relations).

Minimun Student Criterion: As evidence 04 satisfactony progress toward Major

Goatl 4.0, the student will obtain an average rating of "4" on
the "Sponson's Rating Fonm" on those items which are applicable
to his Explonatony Wonrk Experience Education.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. On your last day of observation or participation in at least three Exploratory
Work Experience Education stations where you have spent a minimum of ten (10)
hours, request your sponsor to complete the "Sponsor's Rating Form" which is
attached. 1If possible, discuss his conclusions with him.

B. If you received an average rating of less than "4" on any section of the form,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance or performance. Give
the completed "Sponsor's Rating Form' to your Work Experience Education Coordin=~
ator and ask him for his comments on any suggestions you have made for self-

improvements.
1,
(Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvement
Section No. Rating

-1- RCo
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Post-Assessment T.O. #4.0 (E)

(Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements
Section No. Rating
i)
. 3' .
{Name of Sponsor) (Location of Sponsor) (Date)

Ttems Rated "3" or Below
Section No. Rating Suggestions for Improvements




. ) T.0. #4.0 (E)

SPONSOR'S RATING FORM

(NAME OF SPONSOR) (NAME OF STUDEHNT)
(LOCATION OF SPONSOR) (SCHOOL)
(DATE) (HOURS AT THIS LOCATION)

DIRECTIONS: Please rate the student by circling the items on this form which are
s applicable to his period of observation or participation while under
your supervision.

SECTION A -- DRESS AND GROOMING

RATING
ITEM 1 2 3 4 5
Not Poor
l. Personal cleanliness Acceptable Taste Fair Good Excellent
2. Grooming and neatness Not Poor
Acceptable Taste Fair Good Excellent
3. Clothing Not Poor
Acceptable Taste Fair Good Excellent
4. Hair Style Not Poor
Acceptable Taste Fair Good Excellent
S. Accepts suggestions Rejects Accepts Accepts
for improvements Suggestions Grudgingly Sometimes Usually  Cheerfully
SECTION B -~ DEPENDABILITY
* RATING
ITEM 1 2 3 4 5
6. Reports to location
on time Never Seldom Sometimes Usually  Always
7. Notifies sponsor when
late or absent Never Seldom Sometimes Usually Always
8. 1Is a clock watcher Never Seldom Sometimes Usually Always
9. Carries through on
assignments Never Seldom Sometimes Usually Always

o -3
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T.0. #4.0 (E)
SPONSOR'S RATING FORM (continued)

SECTION C -- BEHAVIOR AND ATTITUDES

RATING

ITEM 1 2 3 4 5
10. Behavior appropriate to

the sponsor's requirements Never Seldom Sometimes Usually Always
11. Participates when given

the opportunity Never Seldom Sometimes Usually Always
12. Asks sensible questions

related to the sponsor's

purposes Never Seldom Sometimes Usually Always
13. Demonstrates a positive

attitude toward sponsor Never Seldom Sometimes Usually Always
14. Accepts and reacts

positively to criticism Never Seldom Sometimes Usually Always
15. 1Is courteous and cheerful Never Seldom Sometimes Usually Always
16. Asks for help when necessary Never Seldom Sometimes Usually Always
17. Relates positively to

employees Never Seldom Sometimes Usually Always
18. Seeks responsibility but

doesn't assume it without

permission Never Seldom Sometimes Usually Always

SECTION D -- THE PUBLIC SERVED
RATING

ITEM 1 2 3 4 s
19. Recognizes the needs of

the public served Never Seldom Sometimes Usually Always
20. Relates positively to

the public served Never Seldom Sometimes Usually Always
21. Attitude toward the

public promotes good will Never Seldom Sometimes Usually Always
22. Is helpful and courteous Never Seldom Sometimes Usually Always

PLEASE RETURN THIS COMPLETED FORM TO THE STUDENT AND DISCUSS YOUR RATING WITH HIM.
YOU MAY HAVE SUGGESTIONS FOR IMPROVEMENT OF HIS APPEARANCE, BEHAVIOR, OR PERFORMANCE.



red

Post-Assessment T.O.

SCORING - SPONSOR'S RATING FORM:

Total Score for
Number of Items

Total Score for
Number of Items

Total Score for
Number of Items

Total Score for
umpber of Items

Program Goal 4.3

Section
Rated

Section
Rated

Section
Rated

Section
Rated

TOTAL

£#4.0 (E)

an

an

an

an

average

average

average

average

score of

score of

score of

score of

average rating

From your Exploratory Work Experience Education assignment identify three (3)
consumer publics and name a type of service each requires which you might perform.

PUBLIC

SERVICE REQUIRED




Date Student

(_ ’ ) EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (E)

Post-Assessment Key

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,
to employers and their employees, and to the public served
(Inter-personal Relations)

Minimum Student Criterion: The students will obtain an average nating of "4" on
each of the nating fonms (sponsons, fellow employees, and public
derved) which are applicable to his Exploratory Work Experience
Education.

Ménimum Progham Criterion: At Least ninety (90) pencent of the students who
compkele the Explonatory Wonk Experience Program will neceive
an average nating of "4" on each o4 the three nrating forms
(sponsons, fellow emplLoyees, and the public served) which are
applicable to their work assignments as evidence of satis factory
brogress toward Major Goal 4.0,

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. On your last day of observation or participation in at least three Exploratory
Work Experience Education stations where you have spent a minimum of ten (10)
hours, request your sponsor to complete the "Sponsor's Rating Form" which is
attached. If possible discuss his conclusions with him.

B. If you received an average rating of less than "4" on any section of the form,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance or performance. Give
the completed "Sponsor's Rating Form" to your Work Experience Education

Coordinator and ask him for his comments on any suggestions you have made for
self-improvements.

1.
(Name of sponsor) (Location of sponsor) (Date)
Items Rated "3" or below Suggestions for Improvement

Section No. Rating
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Key T.O. #4.0 (E)

2.
(Name of Sponsor) (Location of sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements

Section No. Rating

3.
(Nane of Sponsor) (Location of sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements

Section No. Rating_

Key Summary

Using the sconing scale on the Sponsor's Rating Form, detenmine the student's
average score. To successfully meet the minimum eriterion of this ‘goal, the
dtudent should neceive an avesiage nating of "4".

In Section B, the student was asked to List any items that were rated "3" on
below and to make some suggestion fon improvement. This section should be done
4o the satisfaction of the coondinator. The Ainsights shown by the student and
the feasibility of his suggestions should be gactorns in the coordinaton's
appraisal of the student's suggestions.

1 the student completes the Terminal Objective satisfactonily, the Wonk
Experience Education Coordinatorn should wiite "Satisfactory Completion"

An the upper night-hand corner of Page 1 of this insirument unden the student's
name. ﬁng also initial the space provided on the student's Work Experience

Reco oxam.
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Key T.O. #4.0 (E)

SPONSOR'S RATING FORM

(NAME OF SPONSOR) {NAME OF STUDENT)
{(LOCATION OF SPONSOR) {SCHOOL)
{DATE) (HOURS AT THIS LOCATION)

DIRECTIONS: Please rate the student by circling the items on this form which are
applicable to his period of observation or participation while under
your supervision.

SECTION A -- DRESS AND GROOMING

RATING
) ITEM 1 2 3 4 5
l. Personal Cleanliness Not Poor
Acceptable Taste Fair Good Excellent
; 2. Grooming and Neatness Not Poor
E Acceptable Taste Fair Good Excellent
3. Clothing : Not Poor
{“: Acceptable Taste Fair Good Excellent
4. Hair Style Not Poor
Acceptable Taste Fair Good Excellent
5. Accepts Suggestions Rejects Accepts Sometimes Usually Accepts
for Improvements Suggestions Grudgingly Cheerfully
i SECTION B == DEPENDABILITY
: RATING
LTEM 1 2 3 4 5
: 6. Reports to Location
: on Time Never Seldom Sometimes Usually  Always
- 7. Notifies Sponsor
L when Late or Absent Never Seldom Sometimes Usually Always
; 8. Is a Clock Watcher Never Seldom Sometimes  Usually Always
i
g 9. Carries Through on
: Assignments Never Seldom Sometimes Usually Always

T

E l{llC -3- =20y




Key T.0. #4.0 (E)

D SPONSOR'S RATING FORM (continued)
SECTION C == BENAVIOR AND ATTITUDES
RATING
ITEM i 2 3 4 s :’
10, Behavior appropriate to )
, the sponsor's requirements Naver Seldom Sometimes Usually Always
11. Participates when given the | |
opportunity Nevar Seldom Sometimes Usually Always
12. asks semsible questions
: related to the sponsor's
)y purposes , Never - Seldom Sometimes Usually Always
13, Demonstrates a positive |
attitude toward sponsor Never Seldom Sometimes Usually Always
14. Accepts and reacts
positively to criticism Never Seldom Sometimes Usually Always
15. Is courteous and ‘éheerful Never Seldom Somgtimes Usually Always
16. Asks for help when necessary Never Seldom Sometimes Usually Always
1. 17. Relates positively to
employees Never Seldom Sometimes Usually Always
18, seeks responsibi- - but
doesn’t assume it _.thout
permission Never Seldom Sometimes Usually Always
SECTION D == THE PUBLIC SERVED
4 RATING :
ITEM 1 2 3 4 5
19. Recognizes the needs of the
public served Never Seldom Sometimes Usually Always
20. Relates positively to
the public served, Never Seldom Sometimes Usually Always
21. Attitude toward the public
i promotes good will Never Seldom Sometimes Usually Always
; 22. Is helpful and courteous Never Seldom Sometimes  Usually hlways

PLEASE RETURN THIS CO“PLE‘I‘ED FORM T0 THE STUDBNT AND DISCUSS YOUR RATING WITH HIM.
YOU MAY HAVE SUGGESTIONS FOR IMPROVEMENTS OF HIS APPEARANCE, BEHAVIOR, OR PERFORMANCE.

——dis
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SCORING - SPONSOR's RATING FORM:

r——l———-———————————

Key T.O. #4.0 (E)

Total Score for Section A =
Number of Items Rated =

"I‘otal Score for Section B =
Number of Items Rated =

Total Score for Section C =
Number of Items Rated

Total Score for Section D
Number of Items Rated

an average score of

an average score of

an average score of

= an averagde score of

TOTAL = average rating

Te Lcéoe,tévdmune the student's average nating the gollowing procedure should be
goLLowed. ' ’

l.

The student's average rating should be marked on Page 1 undern the student's
name. 1§ the student has an average of 4 on higher, mark "Satisfactory
Completion” under the scose and initial the prescribed space on the student's
Work Experience Recond Fomm,

Key Summary

Mark each nesponse on the rnating scale with the value that is shown at the
top of its column.

Total the numbens on the nesponses to obtain the score fon the section.

Mark the Zotal scone for each section on the scoring foam below.

Divide each section total by the number of items nated to obtain the
average fon the section.

Total the averages of the sections.

Divide the total of the averages by four (4) to obtain the student's
average rating.

<C9



Key T.0. #4.0 (E)

Progrem Goal 4.3

From your Exploratory Work Experience Education agssignment, identify three

- (3) consumer publics and name a type of service each requires which you
might perform. o

PUBLIC SERVICE REQUIRED

LKey: No scone is Zo be assigned for answers to this section.

e <10
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Date Student

GENERAL WORK EXPERIENCE EDUCATICN
Terminal Objective 4.0 (G)
Post-Assessment
Major Goal 4.0: Relate in a positive manner to work Experience Education sponsors,

to employers and their employees and to the public served
(Inter-personal Relations).

Mininum Student Criterion: The students will obtain an average rating of "4" on
each of the nating §orms (sponsors, fellow employees, and public
served) which are applicable to his General Woxk Experience

Education assigimment as evidence of satisfactony progress towarnd
Majon Goal 4.0.

’m =
E
. . =
Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping) ta Z
»
2
A. Two vweeks prior to the close of your employment under General Work Experience a9 E
Education, request your sponsor to arrange for completion of the forms which =
are attached. 3

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor,

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor

or employer only if your work assignment has included direct contact with
the public served by your employer.

B. If you received an average rating of less than "4" on any one of the three forms,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance, attitudes, or
performance. Give the completed rating forms to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for

self-improvement.
1.
(Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements

Section No. Rating




Post-Assessment T.0. #4.0 (G)

2.
* (Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements
Section No. Rating
3.
(Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

Program Goal 4.3

Assume that you are working full time in your present Work Experience Education assign-
ment. Identify the career represented by your work Experience Education assignment and
state what you consider to be the most important need of each of the publics listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need

El{fC‘ -2- 212
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Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)
KEY

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,

to employers and their employees and to the public served
(Inter-personal Relations).

Minimunm Student Criterion: The students will obtain an average rating of "4" on

each of the nating forms (sponsons, §ellow employees, ‘and public
serwed) which ane applicable to his General Wonk Experience
Education assignment as evidence of satisfactony progress towand
Majon Goal 4.0.

Minimum Progham Criterion: At Least ninety (90) percent of the students who complete
ZLhe Genenal Wonk Experdience program will neceive an average rating
of "4" on each of the three nating forms (sponsons, §ellow emplLoyees,
and the public served) which are applicable to their wonk assign-
ments as evidence of satisfactory progress towarnd Major Goal 4.0.

Program Goals 4.1, 4.2, 423 (4.3 follows this grouping)

A. Two weeks prior to the close of your employment under General Work Experience
Education, request your sponsor to arrange for completion of the forms which
are attached.

l. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form titled "THE PUBLIC SERVED" is to be completed by your sponsor or
employer only if your work assignment has included direct contact with
the public served by your employer.

B. If you received an average rating of less than "4" on any one of the three
forms, list the items on which you were rated "3" or less in the spaces below.
Then briefly describe what you can do to improve your appearance, attitudes,
or performance. Give the completed rating forms to your Work Experience
Education Coordinator and ask him for his comments on any suggestions you have
made for self-improvement.

1.
(Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements
Section No. Rating
~]1-

<13




-t (Name of Sponsor)

JTtems Rated "3" or Below

Section No. Rating

(Name of Sponsor)

Items Rated "3" or Below

Section No. Rating

P

priy
.

Key T.0. #4.0 (G)

(Location of Sponsor) (Date)

Suggestions for Improvements

(Location of Sponsor) (Date)

Suggestions for Improvements

bottom of the column).

the nating fonm.

KEY SUMMARY

The criterion for satisfactory completion of this Terminal Objective is that the
siudent obtain an average of "4" on the nating scales used. To determine the
student's average rating on each of the three nating fomms (sponsor, f§ellow employees
and public served), the following procedure should be §ollowed:

1. Count the number of responses in each column of a section.

2. Multiply the number of nesponses by the value of the column (Listed at the
Place that total in the box at the bottom of the column.

3. Add the totals of columns A+B+C+D+E and place them in the subtotal box.
4. Divide the subtotal by 5 to obtain the average rating for the section.
5. Add the average natings and place that grand total in the box at the end of

6. Divide the ghand total by 3 to obtain the student's average forn the nating form.

‘ After oblaining the student's average scone, mark that score in the upper night-hand
cornen of page one under the student's name and also on the Student's Work Experience
Recond Fornm,




Key T.0. #4.0 (G)

Key Summary (continued)

1§ the student has obtained an average of "4" on the three nating fonms, the
Wonk Experience Education Coondinaton should wiite "Satisgactory Completion"
unden the student's name on page one and should place his initials in the space
designated on the Student's Wonk Experience Record Foam.

In Section B, the student was aske! to List any items that were nated "3" on
below and to make suggesiions fon his improvement. This section should be com-
pleted to the satisfaction of the Coordinator. The insights shown by the student
and the feasibility of his suggestions should be factors in the Coondinaton's

| __nesponse fo the sfudent's suggestions.

Program Goal 4.3

Assume that you are working full time in your present Work Experience Education
assignment. Identify the career represented by your Work Experience Education assign-
ment and state what you consider to be the most important need of each of the publics
listed.

Career Title

{ Employer's most important need

Fellow employees' most important need

( Customer's (consumers) most important need

[ Key: No scone is to be assigned fon answerns to this section. 1

2 65




Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 4.0 (V)
Post-Assessment
Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,

to employers and their employees, and to the public served
(Inter-personal Relations).

Midmum Student Critewdon: The students will obtain an average nating of "4" on
each 0§ the rating fomums (aponsons, fellow cmployees, and public
served) which are applicable o his Vecational Wosk Experdence
Education assigmment as evidence 0§ satisfactory progress towasd
Majes Goal 4.0.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. Two weeks prior to the close of your employment under Vocational Work Experience
Education, request your sponsor to arrange for completion of the forms which
are attached.

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

The form entitled "THE PUBLIC SERVED" is to ke completed by your sponsor
or employer only if your work assignment has included direct contact with
the public served by your employer.

If you received an average rating of less than "4" on any one of the three forms,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance, attitudes or
performance. Give the completed rating forms to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for
self-imprcvement.

(Name of Sponsor) (Location of Sponsor) (Date)

Items rated "3" or Below
Section No. Rating

Suggestions for Improvements
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Post~Assessment T.O. #4.0 (V)

{Name of Sponsor)

Items Rated "3" or Below
Section No. Rating

(Location of Sponsor) (Date)

Suggestions for Improvements

(Name of Sponsor)

Items Rated "3" or Below

Section No. Rating

Program Goal 4.3

(Location of Sponsor) (Date)

Suggestions for Improvements

Assume that you are working full time in your selected career. Identify the career
and what you consider to be the most important need of each of the publics listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need




Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION i

9

Terminal Objective 4.0 (V)
KEY
Major Goal 4.0: Relate in a positive manner to Work Experience Education Sponsors, ;

to employers and their employees and to the public served
(Inter-personal Relations). {

Minimum Student Criterion: The students will obtain an average nating of "4" :
on each of the nating fonms (sponsons, §ellow emplLoyees, and
public served) which are applicable to his Vocational Work
Experience Education assignment as evidence of satisfactory
progress toward Majon Goal 4.0.

Mindnum Progham Crniterion: At Least ninety (90) percent of the students who f
complete the Vocational Wonk Experience Program will receive
an average rating of "4" on each of the three nating fonms
(sponsons, gellow employees, and the publLic served) which are
applicable to thein work assignments as evidence of satis-

— _ _factory_proghess toward Majiorn Goal 4.0.

i
»e
o
|
s
s
1
¥,
£
b

Program Goals 4.1, 4.2, 4,4 (4.3 follows this grouping)

(jﬁ A. Two weeks prior to the close of your employment under Vocational Work Experience

Education, request your sponsor to arrange for completion of the forms which are
attached.

ey a4

Y 1 et

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor or
& employer only if your work assignment has included direct contact with the
public served by your employer.

B. If you received an average rating of less than "4" on any one of the three forms,
list the items on which you were rated "3" or below in the spaces following. Then
briefly describe what you can do to improve your appearance, attitudes or perfor-
mance. Give the completed rating forms to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for

self-improvement.
1.
(Name of Sponsor) (Location of Sponsor) (Date) :
Items Rated "3" or Below Suggestions for Improvements ;
Section No. Rating i

<18
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Key T.O. #4.0 (V)

2.
(Name of Sponsor) (Location of Sponsor) (Date)
Items Rated "3" or Below Suggestions for Improvements
Section No. Rating
3.

(Name of Sponsor)

Items Rated "3" or Below
Section No. Rating

(Location of Sponsor)

(Date)

Suggestions for Improvements

KEY SUNNARY

The criterion fon satisfactony completion of this Teminal Objective is that the
To deteunine the

student obtain an average of "4" on the nating scales used.
student's average rating on each of the three nating
and public served), the §ollowing procedure should be

of the column).

-2=

<19

gorums (sponson, fellow employees
goLlowed :

Count the number of nesponses in each column of a section.

Multiply the number of nesponses by the value of the cofumn (Listed at the bottom
Place that total in the box at the bottom of the column.

Add the totals of columns A+B+C+D+E and place them in the subtotal box.
Divide the subtotal by 5 to obtain the average nating fon the section.
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Key T.O. #4.0 (V)

KEY SUMMARY ({continued)

5. Add the average natings and place that grnand total in the box at the end of the
rating gomm.

6. Ddivide the grand total by 3 to obtain the student's average forn the nating goam. |

After obiaining the student's average score, mark that scone in the upper night-hand

cornern of page one of this instrument unden the student's name and also on the
student's Wonk Experience Record Fomm.

1§ the student has obiained an average of "4" on the three nating fonrms, the Wonk
Expenience Education Coondinaton should write "Satisfactory CompLetion" under the

student's name on page one and should place his initials in the dpace designated
on the student's Wonk Experience Recond Fonm.

In section B, the siudent was asked to List any items that were nated "3" on below
and £o make suggestions gon his improvement. This section should be completed to
the satisgaction of the Coondinatorn. The insights shown by the student and the

feasibility of his suggestions should be gactons in the Coondinaton's nesponse o
the student's suggestions.

Program Goal 4.3

Assume that you are working full time in your selected career. Identify the career
and what you consider to be the most important need of each of the publics listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need

L _Key: No scone 48 to be assigned fon answerns to this section.

<20




Date

Student

EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (E)

Post-Assessment

Major Goal 5.0: Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

Minimwn Student Criterion: As evidence 04 satisfactony progress toward Majon Goal
2.0, Zhe student will obtain a minimum nating of eight (8] for
each of the gourn (4) sections.of this Teminal Objective.

Program Goal 5.1

A. You have graduated from high school and are seeking Full-Time Part-Time

(Circle One)

employment as a

(Position Title)
with the

(Name or type of firm, agency, or employer)
Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the firm column.

Activities and Employment Information

Random Order

My Game Plan

g
oo
l. Complete Necessary Interviews Step 1 B2
- 28
2. Read Want Ads Step 2 nES
aog
nw O H
3. Obtain Social Security Card Step 3 2EL
me <
4. Union Requirements and Dues Step 4 A
5. Obtain Work Permit Step 5
6. Collect Pay Check Step 6
7. Obtain Driver's License Step 7
8. Hours and Days of Employment Step 8

9. Letters of Recommendation

Step 9




l0.

11.

12,

13,

14,

15,

16.

17.

18.

19,

20.

21,

22.

23.

Random Order

of interest to you.
Work Experience Education Coordinator.

Human Resources Development Agency
Job Duties and Responsibilities
Personal Data Sheet

Youth Opportunity Center
Appointment for an Interview
Educational Requirements

Satisfaction of Employees in the
Work Environment

Private Employment Agency

Salary and other employee benefits
Report to Work

Transportation needs
Opportunities ' for advancement
Complete Application form

Dress and Grooming requirements

B. Obtain an application for employment from a firm,
Complete the form and

Post-Assessment T.0. #5.0 (E)

Step
Step
Step
Step
Step

Step

Step
Step
Step
Step
Step
Step
Step

Step

10

My Game plan

11

12

13

14

15

16

17

18

19

20

21

22

23

agency, or employer
have it evaluated by your



Post-Assessment T.0. 5.0 (E)

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from

their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

STANDARD PAYROLL DEDUCTIONS

Program Goal 5.3

A. Based upon your observations in exploratory work experience education, list
five (5) responsibilities which are basic to the careers you observed. Comparing
those with your daily personal obligations, indicate which career responsibilities
are similar, and those which are more demanding and less demanding.

More Less
Career Responsibility Demanding Demanding sSimilar

1.

On your last day of observation or participation in at least three (3) Exploratory
Work Experience Educatiocn stations where you have spent a minimum of ten (10) hours,
request your sponsor to complete the "SPONSOR'S RATING FORM" which is attached. 1If
possible, discuss his conclusions with him.




Post-Assessment T.0. #5.0 (E)

Program Goal 5.4

List three adult responsibilities which appealed to you as a trainee in Exploratory
Work Experience Education.

Training Station Title

I enjoyed the following adult responsibilities:




Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (E)

Post-Assessment Key

Major Goal 5.0: 1Identify with, and participate in, adult roles and responsibilities
in the world of woxk (Application).

Mininum Student Criterion: As evidence of satisfactony progress toward Majon
Goal 5.0, the student will obtain a minimum rating of eight
(8) gon each of the four (4) sections of this Terminal
Objective.

Minimum Program Crniterion: At Leasit ninety-give (95) percent of the students
who complete the Explonatorny Work Experience Education progham
will meet the crniternion fon successful pergormance as evidence

e of satisfactory proghess toward Mawn Goal 5.0.

Program Goal 5.1

{A‘ A. You have graduated from high school and are seeking Full-Time Part-Time

o (Circle One) f
employment as a '

(Position Title) .
with the ;

B (Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the firm column.

Activities and Employment Information

Random Order My Game Plan %

1. Complete Necessary interviews Step 1 é

2. Read Want Ads Step 2 E

3. Obtain Social Security Card Step 3 i

4. Union Requirements and Dues Step 4 'é

’ ‘5. Obtain Work Permit Step 5 é
| . 6. Collect Pay Check Step 6 :
égi‘ 7. Obtain Driver's License Step 7 ’é

8. Hours and Days of Employment Step 8 E

9. Letter of Recommendation Step 9




Key T.0. #5.0 (E)

16. satisfaction of Employees in the

Random Order My Game Plan f
10. Human Resources Development Agency Step 10 é
1l1. Job duties and responsibilities Step 11 §
12, Personal Data Sheet Step 12 i
13. Youth Opportunity Center Step 13 E
14. Appointment for an interview Step 14 ?
15. Educational requirements Step 15 ?

Work Environment Step 16

17. Private Employment Agency Step 17
18. salary and other employee benefits Step 18 :
19. Report to work Step 19 ?
%:3 20. Transportation needs Step 20 é
i 21. Opportunities for advancement Step 21 ﬁ
gg 22. Complete Application form Step 22 g
%ﬁ 23. Dress and Grooming requirements Step 23 é
Key: A maximum of Zen (10) points can be sconed in this section. The student Mot

select and neonden in Logical sequence the activities and employment Lnfoumation :
which would assist him to find and obtain the type of employment he has identigied.
£ The Work Experience Education Coorndinator should judge the validity of the Logical )
dequence developed by the student and assign the number of points accondingly. ¥

The number of points sconed should be marked in the margin fo the night of the k
Acale.

E. Obtain an application for employment from a firm, agency, or employer of interest

to you. Complete the form and have it evaluated by your Work Experience Education
Coordinator.

Key:A maximum of 10 points can be sconed in this section. The Work Experience
Education Coondinaton should assign points 1-10 acconding to the gollowing
cviterndia: (1) all items on the form are completed with approphiate nesponses,
(2) handwniting on typing is neat and Legible, (3) there are no enrons in
spelling, and (4) all additional infornmation hequested on the application is
adequate and attached to the application fonm. The numben of points sconed
should be marked in the margin to the night o4 the scale.
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Key T.0. 5.0 (E)

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

STANDARD PAYROLL DEDUCTIONS

Key: A maximum of 10 points can be scored in this section. Two points should be
assigned for each comrect standand paynoll deduction. The number of points

7

sconed should be manked in the margin to the night of the scale.

Program Goal 5.3

A. Based upon your observations in Exploratory Work Experience Education, list five
(5) responsibilities which are basic to the careers you observed. Comparing those
with your daily personal obligations, indicate which career responsibilities are
similar, and those which are more demanding and less demanding.

More Less
Career Responsibility Demanding Demanding Similar

1.

2.

5.

Key: No scone 44 to be assigned for answers to this section.

| -3- Yo




’ Key T.0. 5.0 (E)

B. On your last day of observation or participation in at least three (3) Exploratory
Work Experience Education stations where you have spent a minimum of ten (10)
hours, request your spcasor to complete the "SPONSOR'S RATING FORM" which is
attached. If possible, discuss his conslusions with him.

Key: A maximum of 10 points can be sconed in this section. The Coondinatorn should
evaluate the student's nating by his sponson and assign points on a scale of
I-I,gil The number of points sconed should be marked in the mangin to the night
of the scale.

Program Goal 5.4

e

List three (3) adult responsibilities which appealed to you as a trainee in Exploratory
Work Experience Education. :

Training Station Title

I enjoyed the following adult responsibilities:

e s T N T
e e T

1.

g 2.

ron s e I e

s 1 e

KEY SUMMARY

e,

To determine the student's average scone for this Terminal Objective, total the points
. dconed 4in the four sections and divide by four (4). Mark the student's average sconre
in the uppen night-hand cornen of page 1 unden the student's name and also on the

g student's Wonk Experience Record Form.

AP oo
SR eta.lrty
S

As evidence of satisgactory completion, the student should achieve an average of eight
(8) gon the gour sections. 1§ the student does reach the desined average, the Wonk -
Experience Education Coondinaton should wiite "satisfactorny completion" in the upper
night-hand corner of page 1 of this instrument and initial the space designated on the
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Date Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (G)

Post-Assessment

Major Goal 5.0: 1Identify with, and participate in, adult roles and responsibilities

in the world of work (Application).

Minimum Student Criterdion: As evidence of satisfactony progress toward Majon Goal
5.0, the student will obtain a minimum rating of eight (§) fon
each of the four (4) sections of this Teminal Objective.

Program Goal 5.1

A. You have graduated, from high school and are seeking Full~-Time Part-Time
(Circle One)

employment as a

(Position Title)
with the

(Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Employment Information

Random Order My Game Plan

l. Complete Necessary Interviews Step 1
2. Read Want Ads Step 2
‘ 3. Obtain Social Security Card Step 3
4. Union Requirements and Dues Step 4 g =3
oo
. . )
5. Obtain Work Permit Step S H =2 o
> 2 Dl
v > =
6. Collect Pay Check Step 6 ]
0 o 5
. , . 0 & b
7. Obtain Driver's License Step 7 é -
=
8. Hours and bDays of Employment Step 8

|
|
9. Letters of Recommendation Step 9




i Post-Assessment T.0.45.0 (G)

Random Order

My Game Plan

10. Human Resources Development Agency Step 10
1l1. Job buties and Responsibilities Step 11
12. Personal Data Sheet Step 12
13. Youth Opportunity Center Step 13
14, Appointment for an interview Step 14
15. Educational Requirements Step 15
16. satisfaction of Employees in the
Work Environment Step 16
17. private Employment Agency Step 17
18, salary and other employee benefits Step 18
19. Report to work . Step 19
20. Transportation needs Step 20
2l. Opportunities for advancement Step 21
. {. 22. Complete Application form Step 22
: ; 23. Dress and Grooming Requirements Step 23

B. Using the plan you developed under Item A prepare a Personal Data Sheet,
. complete an application form if required, and arrange for an interview
with the employer of your choice.

1.
(Name of employer)
2.
(Location of employer)
3.
| (Date of interview)
N 4. Did you obtain the position for which you interviewed? Yes No

(Circle One)

| A o <30




Post-Assessment T.O. #5.0 (G)

5. If you answered "Yes" to Item 4, when do you begin work:

(Date)

6. From your viewpoint, explain why you did or did not obtain the position for
which you interviewed. Use the space provided below.

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

STANDARD PAYROLL DEDUCTIONS

Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing
those with your daily personal obligations, indicate which career responsibilities are
similar, and those which are more demanding and less demanding.




Post-Assessment T.0. #5.0 (G)

More Less
Career Responsibility Demanding Demanding Similar

1.

Program Goal 5.4

Two weeks prior to the close of your employment under Work Experience Education, request
your sponsor to complete the attached "Sponsor's Evaluation Form" for T.0. #5.0 (G) (V).
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Date Student

GENERAL WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (G)

Post-Assessment Key

Major Goal 5.0:

in the world of work (Application).

Minimum Student Criterion: As evidence of datisfactory progress toward Majon Goal

.0, the student will obtain a minimum rating of eight (§) fon
each of the foun (4) sections of this Terminal Objective.

Identify with, and participate in, adult roles and responsibilities

Winunum Progham Cnitenion: AL Least ninely-give (95) percent of the students
who compfete the General Wonk Experience Education program
WLl meet the criterion fon successful perfommance as evidence
of datisfactory progress toward Major Goal 5.0.

Program Goal 5.1

A. You have graduated from high school and are seeking Full-Time Part-Time

(Circle One)
employment as a

(Position Title)
with the

(name or type of firm, agency, or employer)
Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Employment Information

Random Order My Game Plan

1. Complete Necessary Interviews Step 1
2. Read Want Ads Step 2
3. Obtain Social Security Card Step 3
4. Union Requirements and Dues Step 4
5. Obtain Work Permit Step 5
6. Collect Pay Check Step 6
7. Obtain Driver 's License Step 7
8. Hours and Days of Employment Step 8
9. Letters of Recommendation Step 9
-1
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Key T.0. #5.0 (G)

Random Order

My Game Plan

10. Human Resources Development Agency Step 10
11. Job Duties and Responsibilities Step 11
12. Personal Data Sheet Step 12
13. Youth Opportunity Center - .Step 13
14. Appointment for an interview Step 14
15. Educational Requirements Step 15
16. satisfaction of Employees in the

Work Environment : Step 16
17. Private Employment Agency Step 17
18. salary and other employee benefits Step 18
19. Report to work Stép 19
20, Transportatio‘n needs Step 20
21. Opportunities for advancement Step 21
22. Complete Application form Step 22
23. Dress and Grooming Requirements Step 23

T

B.

__The number of points sconred should be marked in the mangin to the night of the scale.

A maximum of ten (10) points can be scored in Zhis section. The siudent must select
and neonder in Logical sequence the activities and empLoyment Lnformation which
would assist him Zo find and obtain the type of empLoyment he has ddentifdied. The
Wonk Experience Education Coondinaton should judge the validity of the Logical
dequence developed by the student and assign the number of points accorndingly.

Using the plan you developed under Item A prepare a Personal Data Sheet,
complete an application form if required, and arrange for an interview
with the employer of your choice.

1.
(Name of employer)
2.
(Location of employer)
3.
(Date of interview)
4. Did you obtain the position for which you interviewed: Yes No
(Circle One)
-2a
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Key T.0. 5.0 (G)

5. If you answered "Yes" to Item 4, when do you begin work:
A ' (Date)

From your viewpoint, explain why you did or did not obtain the position for which
S you interviewed. Use the space provided below.

Key: A maximum of 10 points may be sconed in Zhis section. The Work Expenrience Education |
Coondinaton should assign points on a 1-10 scale on the basis of the student's ;
planning and cavrying out the interview and his analysis of why he did on did not :

necedve the job. The number of points sconed should be marked in the margin to the
night of the scale.

e AT eb o RIS

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from their

wages or salaries on a regular basis. List three (3) or more standard deductions in
the spaces provided. :

s et R Ry TR A B e S e e T

STANDARD PAYROLL DEDUCTIONS

L Key: A maximum of 10 points can be scored in this section. Two points should be B
i - assigned fon each conrect standand payrofl deduction. The number of points g
' dconed should be marked in the margin to the night of the scale. :

a Program Goal 5.3

K List five (5) responsibilities which you have assumed in your present job. Comparing =
‘ those with your daily personal obligations, indicate which career responsibilities are
similar, and those which are more demanding and less demanding. )

-3-
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Key T.0. 5.0 (G)

More Less
Career Responsibility Demanding Demanding Similar
| Key: No scone is 1o be assigned fon answers to this section. 1 ’
Program Goal 5.4
i Two weeks prior to the close of your employment under Work Experience Education, request
your sponsor to complete the attached "Spornsor's Evaluation Form" for T.0. 5.0 (G) (V) !
|
b Key: A maximum of 10 points may be scored in this section. The Coorndinator should l
i assdgn podints to each of the give (5) sections of the Sponsorn's Rating Scale i
i on the §ollowing basis:
5 2 points - above average nating :
1 point - average nrating |
5 0 points - below average hating 1
k The number of points sconed should be marked in the mangin to the night of the
1
KEY SUMMARY g
s To detemmine the student's average scone for this Terminal Objective, total the
points scored in the fourn sections and divide by four (4). Mank the student's o
0 average scone in the upper night-hand corner of page 1 under the student's name ;
and also on the siudent's Wonrk Experience Record Fonm. ;
? As evidence of satisfactory completion, the student should achieve an average of
i ht eight(8) gon the four sections. 1§ the student does neach the desined average, the |
0 Work Experience Education Coondinatorn should wiite "satisfactory completion” in the \
b upper night-hand comner of page 1 and initial the space designated on the student's !
B necond fonm. !
A Q . -l - 1
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Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (V)
Post-Assessment

Major Goal 5.0: Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

Mindmum Student Criterion: As evddence of satisfactorny progress toward Majorn Goal
2.0, Zhe student will obfain a mindnum rating of eight (&) fon
each of the goun (4) sections of this Terminal Objective.

—

Program Goal 5.1

A. You have graduated from high school and are seeking Full-Time Part-Time
(Circle One)

employment as a

(Position Title)
with the

(Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Employment Information

Random Order My Game Plan
1. Complete Necessary Interviews Step 1
2. Read Want Ads Step 2
3. Obtain Social Security Card Step 3
4. Union Requirements and Dues Step 4
5. Obtain Work Permit Step 5
6. Collect Pay Check Step 6
7. Obtain Driver's License Step 7
8. Hours and Days of Employment Step 8

9. Letters of Recommendation Step 9

'
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Post-Assessment T.0. #5.0 (V)

Random Order My Game Plan

Human Resources Development Agency

Job Duties and Responsibilities

Personal Data Sheet

Youth Opportunity Center

14. Appointment for an Interview Step 14
15. Educational Requirements Step 15
16. Ssatisfaction of Employees in the

Work Environment Step 16
17. pPrivate Employment Agency Step 17
18. Salary and other employee benefits Step 18
19. Report to work Step 19
20. Transportation needs Step 20
21. Opportunities for advancement Step 21
22. Complete Application Form Step 22
23. Dress and Grooming Requirements Step 23

B. Using the plan you developed under Item A prepare a Personal Data Sheet,
complete an application form if required, and arrange for an interview
with the employer of your choice.

1.
(Name of Employer)
2.
(Location of Employer)
3.
(Date of Interview)
4. Did you obtain the position for which you interviewed? Yes No

(Circle One)

<38




Post-Assessment T.O. #5.0 (V)

If you answered "Yes" to Item 4, when do you begin work:

(Date)
From your viewpoint, explain why you did nor did not obtain the position for which
you interviewed. Use the space provided below.

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

STANDARD PAYROLL DEDUCTIONS

Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing
those with your daily personal obligations, indicate which career responsibilities
are similar, and those which are more demanding and less demanding.




4 Post~Assessment T.0. #5.0 (V)

More Less
Career Responsibility Demanding . Demanding Similar

1,

Program Goal 5.4

Two weeks prior to the close of your employment under Work Experience Education,
request your sponsor to complete the attached "Sponsor's Evaluation Form" for
T.0. 5.0 (G) (V).

ERIC 4= <30




Date

Major Goal 5.0:

Student

VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (V)

Post-Assessment Key

in the world of work (Application).

Mindmum Student Crniterion: As evidence of satis factorny progress toward Major Goal

5.0, the student will obtain a minimum rating of eight (§) fon
each of the four (4) sections of this Terminal Objective.

Minimun Progham Crniterion: AL Least ninety-give [95) percent of the students who

comptete the Vocational Work Experience Education progham will
meet the criterion fon successful perfommance as evidence of

e LAatisfactory progress toward Majon Goal 5.0.

Identify with, and participate in, adult roles and responsibilities

Program Goal 5.1

e e

o

L T A O B e PO L TR T R DA PR T
R e S T R TR R e SR -

ﬂvg

LR R

You have graduated from high school and are seeking Full-Time Part-Time

(Circle One)
employment as a

(Position Title)
with the

(Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Employment Information

. Random Order My Game Plan

l. Complete Necessary Interviews Step 1
2. Read Want Ads Step 2
3. Obtain Social Security Card Step 3
4. Union Requirements and Dues ) Step 4
5. Obtain Work Permit Step §
6. Collect Pay Check Step 6
7. Obtain Driver's License Step 7
8. Hours and Days of Employment ‘ Step 8
9. Letters of Recommendation Step 9

-1- <41
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10.

Random Order

1l. Job Duties and Responsibilities

12. Personal Data Sheet

13. Youth Opportunity Center

14. Appointment for an Interview

15. Educational Requirements

l6. satisfaction of Employees in the
Work Environment '

17. Private Employment Agency

18. salary and other employee benefits

19. Report to work

20. Transportation needs

21.

22,

23,

Opportunities for advancement
Complete Application Form

Dress and Grooming Requirement3y

Key T.0. #5.0 (V)

Human Resources Development Agency

Step

Step

Step
Step
Step

Step

Step
Step
Step

Step

Step

Step

Step

Step

10

My Game Plan

11

12

13

23

Key:

e L T

B.

A maximum of ten (10) points can be sconed in this section.
select and reonden in Logical sequence the activities and
which would assist him to gind and obtain typ

The student must
empLoyment Lnfonmation

e of employment he has identified.

The Work Experience Education Coordinaton 4

ould judge the validity of the

Logical sequence developed by the student and assign the number of points accon-

dingly. The number of points sconed should be marked in the margin to the night
of Zthe scale.

Using the plan you developed under Item A prepare a Personal Data Sheet, complete

an application form if required, and arrange for an interview with the employer
of your choice.

1.

(Name of Employer)
2' ~

(Location of Employer)
3.

(Date of Interview)

4. Did you obtain the position for which you interviewed? Yes No

(Circle One)




Key T.O0. 5.0 (V)

If you answered "Yes" to Item 4, when do you begin work:

(Date)

From your viewpoint, explain why you did or did not obtain the position for which
you interviewed. Use the space provided below.

PE
[

5
;:'.
g

Key: A maximum of 10 points may be sconed in this section. The Work Experience
Education Coondinatorn should assign points on a 1-10 scale on the basis of
the student's planning and carrying out the interview and his analysis of

why o why not he necedved the job. The number of points sconed should be
- marked 4in the margin to_the right of the scale.

om et

‘Program Goal 5.2

ATy e T Y £ T T
{ '

The majority of employed persons have at least two or more deductions taken

from their wages or salaries on a regular basis. List three (3) or more stan-
dard deductions in the spaces provided.

e AT e 2 Ty

STANDARD PAYROLL DEDUCTIONS

Key: A maximwn of 10 points can be sconed in this section. Two poinis should be
assdigned gorn each conrect standarnd payroll deduction. The numbern of points :
sconed should be marked in the margin to the night of the scale. '

i Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing
o those with your daily personal obligations, indicate which career responsibilities
] are similar, and those which are more demanding and less demanding.

ERIC -3~ 243
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Key T.0. 5.0 (V)

More Less

Career Responsibility Demanding Demanding Similar

1.

Key:  No scone is to be assigned fon answens to this section.

Program Goal 5.4

Two weeks prior to the close of your employment under Work Experience Education,

request your sponsor to complete the attached "Sponsor's Evaluation Form' for
T.0. 5.0 (G) (V).

Key: A maximum of 10 points may be scored in this section. The Coordinaton should

assdgn points to each of the 5 sections of the Sponson's Rating Scale on the
goLlowing basis:

2 points - above average hating
- I point - average hating
0 points - below average rating

The number of points scored should be marked in the margin to the night of the
Ainsthuetions.

To detemine the student's average scone gon this Terminal Objective, total the
points sconed in the four sections and divide by four {4). Mark the student's
average score 4in the upper night-hand cornen of page 1 unden the student's name
and also on the student's Wonk Experience Record Forum.

AS evidence of satisfactony completion, the student should achieve an average
of eight (8) fon the fouwr sections. 1§ the student does neach the desined
average, the Work Experience Education Coordinaton should write "satisfactony
completion” in the upper night-hand comnern of page 1 and initial the space
desdignated on the student necond gonm. '

-4- 234




EXPLORATORY WORK EXPERIENCE EDUCATION
Terminal Objective 5.0 (E)

Sponsor's Rating Form

Student School
EWEE Station Date
Sponsor

Instructions:

At the termination of the on-the-job visitation for this student, please complete
the rating form below and return it to the Work Experience Education Coordinator

of the high school listed. You may use any method of grading that you feel is
appropriate.

Tasks Performed:

No. of days in attendance Punctuality

Interest and Attitude

Would you recommend that the Trainee pursue a career in the field which he has been

observing? Yes No No Opinion

Recommendations for future of Trainee (Additional training, experience, etc.):

Sponsor 's Signature

S04
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STUDENT
SCHOOL

COORDINATOR

Satisfactory

't
Y

Score

Assessments

1.0 pPost

2.0 Pre .

2,0 Post

3.0 Pre

3.0 Post

Sponsor RatingForm
Employee Rating Form

Public RatingForm
4.0 Post

5.0 post

Satisfactory

completion

Learning
activity

- package

1.1.1
1.1.2

- e -

1.1.3

1.2,1
1.2.2

1.3.2
1,3.3

2.1.1

2.1.4
2.2.1
2.2.2
2.3.3
2,3.4

— e - =

3.1.5
3.1.6
3.2.2
3.3.1
3.4.1
3.4.2
3.4.3
3.5.1
3.5.

4.1.1
4.2.2
4.2.3
4.3.1

4.3.2
4.4.1

4.4.2
4.4.3

5.I.1
5.2.1
5.2.2
5.3.1
5.3.2
5.4.1
5.4.2
5.5.1

Major

|—goal |

1,0

2.0

3.0

4.0

2.U
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GENERAL WORK EXPERIENCE EDUCATION
STUDENT RECORD FORM

STUDENT GRADE

SEMESTER YEAR
SCHOOL COORDINATOR

1 Major Learning Satisfactory Satisftactory

goal activity completion Assessments Score completion
package

1.0 1.1.1
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Satisfactory
completion

YEAR

Score

SEMESTER

Assessment
1.0 Post
2.0 Pre
2.0 Post
3.0 Pre
3.0 Post
4.0 Post

COORDINATOR

STUDENT RECORD FORM
GRADE

completion

VOCATICNAL WORK EXPERIENCE EDUCATION
Satisfactory

Learning
activity
package
1.1.1
1.2.1
1.2.2
1.3.1
1.3.2
2.1.1
2.1.2
2.1.3
2.1.4
2.2.1
2.2.2
2.2.3
2.2.4
.2.5
.3.1
2,.3.2
2.3.3
2.3.6
3.1.1
3.1.2
3.1.3
3.1.4
3.1.5
3.1.6
3.1.7
3.2.1
__3:3.1
3.3.2
3.4.1
4.1.1
4,1,2
4.2.1
4.2.3
4.3.1
4.3.2
4.4.1
4.4.2
4.4.3

STUDENT
SCHOOL
Major
goal
4.0

. 0

[*e]

5.0 Post

4.1

5.2.1
5.2.2
5.3.1
5.3.2
5.4.2
5.4.3
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GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 4.0 (G) (V)

SPONSOR'S FORM

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X"
in the box that describes your observations of the student's behavior.

DEPENDABILITY (Punctuality and Attendance)

(A) (B) © (D)

Gets to work Never Seldom Sometimes Most of the time
on time

Leaves work Always of the Sometimes Seldom
early

Extends breaks

beyond time of the Sometimes
allowed

Is a clock of the Sometimes Seldom
watcher

When needed,

will stay on Seldom Sometimes Most of the time
to help

Column Totals

Subtotal
(A+B+C+D+E)

Average Rating

ATTITUDE TOWARD SPONSOR

Tries to help

out when spon- Seldom Occasionally Frequently Always
sor busy

Makes helpful Seldom Occasionally Frequently| |Very Frequently
suggestions




T.0. #4.0 (G) (V)

10.

11,

12,

13.

14,

15,

Is courteous

Asks how he (she)
can improve

Exhibits positive
attitude toward

sponsor

Column Totals

Subtotal

(Student's Name)

(A)

(B)

(c)

Never

Seldom

Occasionally

(D)

(E)

Never

Seldom

Occasionally

Frequently Always
Very
Frequently Frequently

Never

Seldom

Occasionally

Frequently

Always

(A+B+C+D+E)

Hair style and
length

Clothing

Personal
Cleanliness

Grooming and
neatness

Will accept
sponsor's sugges-~
tions regarding
dress and
grooming

Column Totals

Subtotal
(A+B+C+D+E)

DRESS AND GROOMING

Average Rating

Not Very
Acceptable Poor Taste Fair Good Appropriate
Not Very
Acceptable Poor Taste Fair Good Appropriate
Not Very
Acceptable Poor Taste Fair Good Excellent

"NOT
Acceptable Poor Fair Good Outstanding
Rejects Reluctantly Always
Suggestions Complies Sometimes Usually Cheerfully
. 5 = Average Rating




T.0. #4.0 (G) (V)

(Student's Name)

Average (Dependability)

Average (Attitude) -

Average (Grooming)

GRAND TOTAL 3 =

Average Rating

(sponsor's Signature)




GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATICN

Terminal Objective 4.0 (G) (V)

FELLOW EMPLOYEES

(Student's Name)

DIRECTIONS:
the student
Program.

(Name of Sponsor)

(Date)

(Location of Sponsor)

This form is designed to rate the inter-personal relations performance of
who is working with you in a General or Vocational Work Experience Education
For each of the statements in the left hand column, please place an "X" in

the box that describes your observations of the student's behavior.

ACCEPTS FULL SHARE OF WORK RESPONSIBILITIES

(a)

(B)

(c)

(D) (E)

Looks for the Always Frequently Occasionally Seldom Never
easy jobs
Volunteers for Never Seldom Occasionally Frequently Always
extra duty
Blames others Always Frequently Occasionally Seldom Never
for failures
Helpful to others Never Seldom Occasionally Frequently Always
on the job
Will "clean up"
after a spill or Never Seldom Occasionally Frequently Always
an accident
Column Totals
Subtotal
(A+B+C+D+E) . 5 = Average Rating
L}
ACCEPTS CONSTRUCTIVE CRITICISM IN A POSITIVE MANNER
Seems to resent Always Frequently Occasionally Seldom Never
criticism
Attempts to follow Never Seldom Occasionally Frequently Always
suggestions




T.O.

#4.0 (G) (V)

10.

11.

12.

13.

14.

15.

(Student's Name)

(a)

(B)

(©)

(D)

(E)

Seems crushed
when criticized

Always

Frequently

Occasionally

Seldom

Never

Seems to resist
authority

Always

Frequently

Occasionally

Seldom

Never

Appears to accept
criticism but goes

Always

Frequently

Occasionally

Seldom

Never

about job the same
way without change

Column Totals

Subtotal
(A+B+C+D+E)

REQUESTS ASSISTANCE OR DIRECTIONS WHEM NECESSARY

Average Rating

Asks for help
when needed

Would rather

blunder through

than ask for help

Asks for help

when it is not
needed

Afraid to make a
mistake or be
wrong

Fails to read
directions then

Never Seldom Occasionally Freguently Always
Always Frequenﬁly Occasionally Seldom Never
Always Frequently Occasionally Seldom Never
Always Frequently Occasionally Seldom Never
Always Frequently Occasionally Seldom Never

asks for help
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T.0. #4.0 (G) (V)

(Student's Name)

Column Totals

Subtotal
(A+B+C+D+E)

Average Rating

Average (Responsibilities)

Average (Criticism)

Average (Directions)

GRAND TOTAL Average Rating

(Sponsor's Signature)




GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G) (V)

KEY~-SPONSOR'S FORM

(Student's Name)

DIRECTIONS :
the student
Program.

(Name of Sponsor)

(Date)

(Location of Sponsor)

box that describes your observations of the student's behavior.
DEPENDABILITY (Punctuality and Attendance)

Gets to work
on time

Leaves work
early

Extends breaks
beyond time
allowed

Is a clock
watcher

When needed,
will stay on
to help

(a)

(B)

(c)

(D)

This form is designed to rate the inter-personal relations performance of
who is working with you in a General or Vocational Work Experience Education
For each of the statements in the left hand column, please place an "X" in the

(E)

Never

Seldom

Sometimes

Most of the time

Always

yifways

Most of the

time

Sometimes

Seldom

Never

Always

Most of the

time

Sometimes

Seldom

Never

Always

Most of the

time

Sometimes

Seldom

Never

Never

Seldom

Sometimes

Most of the time

Always

Value

(1)

(2)

(3)

(4)

(5)

Column Totals

Subtotal

(A+B+C+D+E)

Tries to
help out when
sponsor busy

Makes helpful
suggestions

ATTITUDE TOWARD SPONSOR

Average Rating

Never

Seldom

Occasionally

Frequently

Never

Seldom

Occasionally

Frequently

Frequently




KEY T.0. #4.0 (G) (V)

10.

(Student's Name)

(a)

(B)

(C)

(D)

(E)

8. 1Is courteous Never Seldom Occasionally Frequently Always
9. Asks how he (she) — Very
can improve Never Seldom Occasionally Frequently | |Frequently
Exhibits positive ]
attitude toward Never Seldom Occasionally Frequently Always
sponsor
[ Value (1) (2) (3) (4) (5)
7 Column Totals )
Subtotal
(A+B+C+D+E) * 5

DRESS AND GROOMING

Average Rating

11. Hair style and Not Very
length | _Acceptable| |Poor Taste Fair Good |Appropriate
12. Clothing Not | Very
L Acceptable] |Poor Taste Fair Good iAppropriate |
13. Personal Not Poor Taste Fair Good Very
cleanliness L _Acceptable] 1Excellent
14. Grooming and Not
neatness | _Acceptable Poox L Fair Good |outstanding|
15. Will accept
sponsor's sug- Rejectq |Reluctantly Always
gestions regarding|Suggestion Complies ||Sometimes Usually Cheerfully
dress and grooming
Value (1) (2) (3) (4) (5)
Column Totals l
Subtotal
(A+B+C+D+E) 4 S Average Rating
[
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KEY T.O. #4.0 (G) (V)

Average (Dependability)

Average (Attitude)

Average (Grooming)

GRAND TOTAL C o3 e

Average Rating

( ; (Sponsor's Signature)
Key: (1] To compute average fon each section, divide the subtotals by 5 and write
An the average hating.
(2) (a) To compute the overall average of the sponson rating, add the three
] averages and wiite the total in the space provided. :
(b) Divide the total by 3 and wnite the average in the space provided.




GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 4.0 (G) (V)

KEY - FELLOW EMPLOYEES

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in the
box that describes your observations of the student's behavior.

ACCEPTS FULL SHARE OF WORK RESPONSIBILITIES

(A) (B) (c) (D) (E)

l. Looks for the Always Frequently Occasionally Seldom Never
. easy jobs
{ 2. Volunteers for Never Seldom Occasionally Frequently Always
: . extra duty
: (., 3. Blames others Always Frequently Occasionally Seldom Never
{ for failures
i 4. Helpful to others Never Seldom Occasionally Frequently Always
: on the job -
g 5. Will "clean up"
¢ after a spill or Never Seldom Occasionally Frequently Always
¢ an accident
[ Value (1] 2] (3] [4] (5]
f Column Totals I '
Subtotal
; (A+B+C+D+E) . 5 = Average Rating
s .

6. Seems to resent Always Frequently Occasionally Seldom Never
‘ criticism
{ (aﬂ 7. Attempts to fol- Never Seldom Occasionally Frequently Always
1

ACCEPTS CONSTRUCTIVE CRITICISM IN A POSITIVE MANNER

low suggestions
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KEY T.O0. #4.0 (G) (V)

(Student's Name)
(n) (B) (c) (D)

Seems crushed Always Frequently Occasionally Seldom
when criticized

Seems to resist Always Frequently Occasionally Seldom
authority

Appears to accept
criticism but goes Frequently Occasionally Seldom
about job the same
way without change

Value : (2) (3) (4)

Column Totals

Subtotal
(A+B+C+D+E) Average Rating

REQUESTS ASSISTANCE OR DIRECTIONS WHEN NECESSARY

Asks for help Never Seldom Occasionally Frequently
when needed

Would rather blunder

through than ask Frequently Occasionally Seldom
for help

Asks for help

when it is not Frequently Occasionally Seldom
needed

Afraid to make a
mistake or be Freguently Occasionally Seldom
wrong

Fails to read
directions then Frequently Occasionally
asks for help




f KEY T.O. #4.0 (G) (V)

(Student's Name)

(A) (B) @ (D) (E)

[ Value (1] (2) (3) (4] (5 1

Column Totals 2

Subtotal
(A+B+C+D+E) , ¢ 5 = Average Rating |

Average (Responsibilities)

Average (Criticism)

|

( ) ' Average (Directions)

GRAND TOTAL M 3 = Average Rating

(Sponsor's Signature)

Key: (1) To compute average for each section, divide the subtotals by 5 and wiite 4in
the average nating.

(2) la) To compute the overall average of the sponson nating, add the three
averages and wuite the total in the space provided.

(b) Divide the total by 3 and write the average in the space provided, |




GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION
Terminal Objective 4.0 (G) (V)

KEY - THE PUBLIC SERVED

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of ;
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in the
box that describes your observations of the student's behavior.

EXHIBITS POSITIVE ATTITUDE TOWARD THE PUBLIC SERVED

(a) (B) () (D) (E)

1. Is cheerful when
serving customers Never Seldom Occasionally Frequently Always

2. Tries to be of extra

help to customers Never Seldom Occasionally Frequently Always
! .
(-- - 3. Seems to enjoy meeting
customers Never Seldom Occasionally Frequently Always

4, Disappointed when not
able to help customer Never Seldom Occasionally Frequently Always

5. Enjoys busy time serving
customers rather than Never Seldom Occasionally Frequently Always
slack time

Value (1) (2) (3) (4) (5)

Column Totals:

Subtotal

(A+B+C+D+E) ° 5 — Average Rating ;




10.

11.

12,

13.

14,

(Student's Name)

MAKES ADEQUATE ATTEMPT TO MEET PUBLIC'S NEEDS

KEY T.0. #4.0 (G) (V)

(a)

(B)

(©)

(D)

(E)

Takes time to find
out customer's need

Never

Seldom

Occasionally

Frequently

Always

Customers ask for

this employee by
name

Never

Seldom

Occasionally

Frequently

Always

Thorough in deal-

ing with custo-
mers -

Never

Seldom

Occasionally

Frequently

Always

Keeps customers

waiting unneces-
sarily

Always

Frequently

Occasionally

Seldom

Never

Seeks the custo-

mer as a necessary
evil

Always

Frequently

Occasionally

Seldom

Never’

| Value 7]

A7)

(3]

4]

(2]

Column Totals

—

Subtotal

(A+B+C+D+E)

PROVIDES SERVICE WHICH PROMOTES CONFIDENCE IN THE ESTABLISHMENT

"Talks up" the

Average Rating

employer and firm
to the customer

Never

Seldom

Occasionally

Frequently

Always

Cheerfully investi-~

gates complaints Never

Seldom

Occasionally

Frequently

Always

If an error has

been made, can
admit it to

Never

Seldom

Occasionally

Frequently

Always

customer

ledge of product

Demonstrates know- ..
l_ Never
or service offered

Seldom

Occasionally

Frequently

Always

264




KEY T.0. #4.0 (G) (V)

(Student's Name)

(B) (c) (D)

15. Asks customers
to "come back" Never Seldom Occasionally Frequently Always

Value (1) (2) (3) (4) (5)

Column Totals

Subtotal
(A+B+C+D+E) 5 = Average Rating
Average (Attitude)
: ( Average (Public Needs)
Average (Services)

GRAND TOTAL d 3 =

Average Rating

(Sponsor's Signature)

Key: (1) To compute average foxr each section, divide the subtotals by 5 and wrnite in
the average rating.

(2) la) To compute the overall average of the sponson nating, add the three
averages and wiite the total in the space provided.

o (b) Divide the total by 3 and wiite the average in the space provided, |
eRl 65




GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

’ Terminal Objective 4.0 (G) (V)

THE PUBLIC SERVED

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of

the student who is working with you in a General or Vocational Work Experience Education

Program. For each of the statements in the left hand column, please place an "X" in the
/ box that describes your observations of the student's behavior.

EXHIBITS POSITIVE ATTITUDE TOWARD THE PUBLIC SERVED

l. 1Is cheerful when Never Seldom Occasionally| Frequently Always
serving customers

2. Tries to be of extra Never Seldom Occasionally Frequently Always
help to customers

3. Seems to enjoy meeting Never Seldom Occasionally Freguently Always
customers X
4, Disappointed when not Never Seldom Occasionally Frequently Always

able to help customer

5. Enjoys busy time serving Never Seldom Occasionally Frequently| | Always
customers rather than
slack time

COLUMN TOTALS

SUBTOTAL * 5 = Average Rating
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T.0. #4.0 (G) (V)

(Student's Name)

MAKES ADEQUATE ATTEMPT TO MEET PUBLIC'S NEEDS

lo.

11.

12,

13.

14,

(a)

(B)

()

(D)

(E)

Takes time to find
out customer's need

Never

Seldom

Occasionally

Frequently

Always

Customers ask for

Never

Seldom

Occasionally

Frequently

Always

this employee by
name

Thorough in dealing

Never

Seldom

Occasionally

Frequently

Always

with customers

Keeps customers
waiting unneces-

Always

Frequently

Occasionally

Seldom

Never

sarily

Sees the custo-~
ner as a necessary
evil

Always

Frequently

Occasionally

Seldom

Never

Column Totals

Subtotal
(A+B+C+D+E)

PROVIDES SERVICE WHICH PROMOTES CONFIDENCE IN THE ESTABLISHMENT

Average Rating

"Talks up" the
employer and firm

Never

Seldom

Occasicnally

Frequently

Always

to the customer

Cheerfully investi-
gates complaints

Never

Seldom

Occasionally

Frequently

Always

If an error has been
made, can admit it
to customer

Demonstrates know-
ledge of product or
service offered

Never

Seldom

Occasionally

Frequently

Always

Never

Seldom

Occasionally

Frequently

Always

“5'7




l T.0. #4.0 (G) (V)

(Student's Name)
(a) (B) (C) (D) (E)

15, Asks customers Never Seldom Occasionally Frequently Always
to "come back"

Column Totals

Subtotal
(A+B+C+D+E) . 5 = Average Rating

Average (Attitude)

Average (Public Needs)

Average (Services)

GRAND TOTAL ’ 3 = Average Rating

(Sponsor's Signature)
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‘ GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

i
Terminal Objective 5.0 (G) (V)
SPONSOR'S EVALUATION
(Student's Name) (Date)
p (Name of Sponsor) (Location of Sponsor)

DIRECTIONS: (Student's Job)

Sponsor: Please complete this evaluation on the student listed above. As this is the

end of his Work Experience Education Program, your evaluation can be very helpful to

.him in his future plans. If possible, discuss the evaluation with the student before
sending it to his school Work Experience Education Coordinator.

1. List in the chart below the most important job-related skills that a person must
master to be successful in this student's chosen job and rate the mastery level
of this student on each skill.

JOB-RELATED SKILLS MASTERY LEVEL (Please check one)

(Please write in) Not Acceptable Acceptable Proficient
. 1,
' 2.
¥ 3.
4,
5.

2. Rate the student's interest and initiative by placing an "X" in the appropriate
column for each statement.

(a) (B) (c) (D)

(2a) Seeks the advice of more

experienced employees and Never Seldom Occasionally Frequently
superiors
(b) Practices on own initiative | Never Seldom Occasionally Frequently

(c) Takes pride in his increa-

sing proficiency Never Seldom Occasionally Frequently
(d) Welcomes constructive Never Seldom Occasionally Frequently
. criticism
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T.0. #5.0 (G) (V)

~a

3. Rate the student's adaptability to changing job requirements involving technical
skills by checking the appropriate line (yes or no).

YES NO
(a) Reads literature on new skills required

(b) Observes and asks intelligent questions
of more experienced employees

(c) Assists in the changeover (does not

resist change)

4. Rate the student's quality and quantity of work by checking one answer for each
point.

(@) Quality of work (check one)

Falls below pro- Meets produc- Exceeds produc-
duction standard tion standard tion standard

(b) Quantity of Work (check one)

Falls below pro- Meets produc- Exceeds produc-
ducticn standard tion standard tion standard

5. 1Is this student acceptable to you and encouraged (after graduation) to continue

in this vocation and, if conditions permit, to become a reqular employee of your
firm?

(yes) (no)

——————

(Sponsor's Signature)




