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of State Divisions of Vocational-Technical Education in the Southeast
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divisions, the professional vocational education staff members in
Tennessee are overworked and underpaid. Upgrading of fringe benefits
and 15 percent salary increases are recommended to, improve
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vertical mobility, maklng the vertical and pyramidal structures in
other states more attract1Ve. .Various cost—of-11v1ng indexes show
there is an insignificant difference in living costs among the
sortheastern states. FOr ‘each administrative position within.the
State Divisions of Vocational-Technical Education, salary ranges, job

" descriptions, educational requirements, and work experience

requirements are included. A wide range of charts presents the data.
Findings are presented concernlng the cost-o£-11v1ng, the working
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| -, ' - : ABOUT THE-STUDY
f ' . . . _’,._,"

In this study,- the Tennessee Research Coordinating.Unit
(TRCU) has attempted to gather information pertinent to the -
salary structure of State Divisions'of VOCational—Technical

Education ‘in the Southeast with specific emphasis on Tennessee

)

The design of this presentation of data is such that each and
s -every section should be understandable as an isolated area.
If the reader will look in the Tahle of Contents, locate the'

section or sections of interest, and digest: the hard data of-

o

L note, much leafing can\be avoided Please note | tth section
C

"About the Study," is a professional opinion about the issues
?

at hand and 1s based upon the hard data found in the remainder
.of .the. re t Readers should feel free to’ both draw and
pnoject their own beliefs about the 1ssues after reading the
‘harad data (i e., it is hoped" that this section will stimulate

rather “than: preclude discussion of the basic economic issues

< " .involved). ' e o C | . '

L

‘Salary schedules are presented by position and,are shown

as entry, mean, and maximum. Every state has a different'i'
. syStem of-pay computation and ‘extreme difficulty was encountered - ; |
\ . Co

in equating positions In the wvarilous states.'

Please note that the Organizational Tables in this study

4

are based on position function rather than chain of command . 'U£~

and may‘or"may not exactly match the more .conventlonal: and ?ir
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| , culty is exaggerated when those giving adVice and support
. are many times (usually) paid significantly less than those - .

'"i_receiving the advice . L el

S a supervising administrative officer should earn more . than

.for Tennessee s top yocational—technical job not only starts

r e
-

.‘:w .-“ | 5 .. 5
b ' ‘ . . S . .
elementary chain of command type Organizational Tables found )m
Y. ‘ {
1dn most state plans : o )

. T . " . -
5 -

/The Southern Association subscribes to the policy that

h .
any . subordinate personnel It 1s extremely difficult to guide - ‘ .

the operation of~an autonomous educational body. This diffi—

A

Y

1

The Tennessee State Division of Vocational Technical

Education (TSDVE) is in a noncompetitive position in competing .

for new staff members. The Division would appear to have held
its employees through sheer loyalty as opposed to any\form of.

remuneration. Compared to other state diVisions the TSDVE pro-

fessional staff members are overworked and underpaid o L - Lt
No better exampléyexists than the top administrative Jdb R

in the Division (the Assistant @ommissioner) ~ The salary range - .

lower than any other.such position in the=Southeast but is;' ,' g '

,”actually lower than some local school districts! salary scales

that dp not have jobs of comparative responsibility Thislis * St

- . . : L

complicated further by the fact . that there is no top level admin- - .

istrative "support person" in Tennessee (1. e., there is no~ R s

CREEAY

one to share the workload o serve in lieu of the Assistant

Commissioner), Furthermore, although qualifications both




<
S

.(i.e., there are very few chances of greatly improving positions

‘_or:pay within this system). This type of structure is notf

M. e , -,

7 4 -
N : - - . ‘

€ducational and experientiaL;are essentially the sdme, the-

maximum pay of Tennesseg"s top vocatidnal-technical adminis-

A

trative job is actually*below the"starting scale of?comparaole

~

-positions in many surrounding states (see page ﬁ) The mean

salary range for a top level administrator is $l8 289 in the

Southeast and $15 690 in Tennessee.‘;
Some middle level administrators find themselves making

less money than the teachers that the personnel under their”’

s

direct supervision aSslst Tennessee State Dﬂvision of

\ X |
Vocational Technical Edudation middle administration personnel
have a salary range mean of $13 050, yet the/mean for the

Southeast excluding Tennessee is $15 375. (sée page by,

Three types of organizational structure have emerged from

/
the study : -vertical stdff.and line, pyramidal, and a_general

'combination type {(see organization section). The "general

combination" type of organizational'structure such as the one
used in Tennessee, causes some structural peculiarities For
instance, due to: the general nature of the total administrative
structure, program articulation is better than-in the other

types of structures- this is especially true at the field

,level. However, this type of organization utilizes fewer high

level specialists and does. not provide for vertical mobility

-~
;

.attractive to young, high quality personnel and:greatly increases, ¢

P
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. i | S ;
| ) : C : . ' ; s .
i C ' . the difficulty lnvolved in recruiting : Alsojithe e is little ¢ <‘?v

‘or no incentive to excel when the only reward is longevfty
‘ ¢ -’? A
}/ . salary increases. Comparisoms at-the specialist level were

\ ' | extremely difficul due tovhonequitable Job contingencies.
b . . - ‘ .

“The mean salary range for a"specialist excluding Tennessee; is

$13,356 in the Southeast and $l2 300 for a specialist in ,
\- ) )
Tennessee (see page U). . N s

n

- | " The Cost of Living (COL) Indexes show that there is an-~ -,

insignificant dif1erence in COL among the southeastern states.

H'm-—\ .
Nashville is actually four percent higher than Atlanta at b

a "higher" or a professional standard of living (see COL ﬂ- RS

/ 4 - v
[4 .
sectlon).

r

. : - ¥\ ‘
A fifteen percent across-the-board salary'indrease for - ’

Tennessee would not appear to be unreasonable in view of the

“y - fact- that it would only bring (TSDVE) in line: wit1 the mean

salary range of other State Divisions in the Southeast

[ 3 .
b

Tennessee should attempt-to upgrace its nonschedule benefits

to competg with otﬁer southeastern‘states ’uFor instance,

Tennessee has no formal policy for leave without pay; consult~

V

~

ing/Ieave extrawork compensation pay; maternity leave; or
e military leave (see page 5832 The addition of nonschedule . X
benefits would greatly enhance the attractiveness of SDVTE

Jobs especially to young men.and women.

%
N
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‘.. -RECOMMENDATIONS ~  ~ =~ . ‘L

4

It is retommended that the organizational structure
be re-examined to see 1f.sufficient support 1is made’
available ‘at all Ievels particularly at the top
administrative level. | _ L

3

L ’
It is recommended that salary schedules be re- examined
and new schedules be developed to bring salary in
line with responsibility. This is particularly
true at the" higher administrative levels., * -

s
7/

e . )

Policy relating to non- schedule benefits should be

. re-examined and where deficilent "as is the’ prevalent

case in Tennessee" should be brought in line with ’
~hon~schedule benefit leicy of other states. 1In

- order tdﬁbring Tennessee's non*- scheduled-;benefitQ
up to par would cost approximately $70 200.

R

A 15 percent across-the-board pay raise for all Tennessee
State Division. Vocational- Technical professiohal .

staff should be implemented at once. This raise -

would cost approximately $105 300. :

\
\-

’

g

S
Educational ands work experience requirements should

. be thoroughly fre-e€xamined to determine the approp-
riateness of requirements as .they apply to the .
responsibilifies 6f the positions It is further

- recommended that.an out-of-state consulting firm
(or another simllar agency) be employed to complete
this recommendation. '
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An educational leave program should be implemented

immedlately. This educational leave program should

be on a request priority basis. Assuming five .

professional staff per year participate, the cost

will approach $60,000 per year.

. . N

>

It 1s recommended that an indepth automated data

bank ‘be developed for the Tennesgsee State Dlivision of
Vcraticnal-Technical Educatlon and ‘implemented

during *ae fiscal year of 1973. : '




“INTRODUCTION TO ADMINISTRATION - TOP LEVEL . ”f

/ !

/ : .
The top- level management of the State Divislon of

l} _ Vocational-Technical Education is normally dividedlinto two
\ segments: that of the Director, who is responsible for
on-golng statewide vocational program, and that of a second

person, usually referred to as the Assistant Director. The

=

tw% sections deal with tae official titles of the positions

©as identified by each state. A comparison is made of the o FE

B i

Job descriptions (whﬂch by no means' identifyfthe many

responsibilities) the requti ed educational and occupational
work experiences, and the current salary ranges. , .
The object of tgis part of the study 1s to present
to the Vocationzl Education Profession«of this region an
. " overview of tne two.top positions, using the state of
Missouri as an outslde modeﬁfor comparison; ‘The salary of.
the Director of the Vocational Education Division is

determined in several’different identified:ways, and possibly 4

by other means unknown to thils project For example, 1n
‘some states the Director's salary 1s negotiated between~the
Director and the Commissioner of Education with final
approval coming by way of the 1e5islature or from another
approving-agency/such as the State Vocatlonal Advisory Board.

Most states have a sgt salary scale. The salary step of

the Director 1s based ¢on educatlonal background and experlence.

(’//10 | o /

\
H
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mhe information provided in the first two sectlons of
this study i1s as complete as any supplied by the states or
this~region. In most instanﬂes,‘the Job descriptions and \ i : C

‘statements pertaining to educational backgrounds and work
é;perience requirements are quoted from written -and printed
sources, or telephone conversations. A possibility of error

(wi}hin this study\could.arise from misinterpregation of, or
deflclencies in, the origlnal information received from the
states involved.‘ ihe éalary ranges identified in thisistudy

are for the &urbent year 1971-72.. ' | ' ;
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‘The maximum attainable salary is also found in Florida at

4 T \'. o
ADMINISTRATION /~ TOP LEVEL

‘SALARY RANGES

[

In the area-of top level management the maximum starting
salary is $19,656 offered by Florida. ‘Ther State (of Tennessee

offers a maximum starting salary of $13, 740.

$273036 In Tennessee the maximum attainable salary 1s $18,700.

Of the twelve states surveyed, South Carolina has both the
lowest starting salary and the lowest maximum salary.

INDIVIDUAL STATES _ . o
' : : Salary- Range

Name - ’ N ' Minimum Mean “m, Maximum
Alabama (two entry levels)..,.; ...$12,766  $15,392 - $16,523
! | 13,923 . 18,018
Arkansas.........{..u;f...4.;,..... 15,084 18,240 21,396
Flopida (two, entry levels) ..... 18,1448 2é,590 . 25,344
| | 19,656 27,036%
'Georgia {two entry levels)...... .. 15,006 . 18,498 " 19,974
‘ TN\ ' . . 16,506 , 21,990
Kentucky (two entry.levels)........ 13,860 - 18,222 j: 18,996
3 T . 16,860 ° . . 22584
o
Mlésissippi...,........}.. ......... 14,480 17,674 - 20,868

‘Missouri '00006000.0'9.010.-..-.00'05'5'650.0,.(Preﬂent Salary $213192)

North Carolina (two entry levels).. 15;d§5~ .l9;776 l9,212
. . - 19,212 - 2b 456

South Carolina (two.entry levels).. 11,825 16,208 16,175

) 14,750 T 20,590

. TennesseeQ ...".';°;-."'.'-."’""',f'"' 13’7}40 A 15,690 17’6}40.

Virginia (two entry lebels)...gﬁl.; 15,675 18,088 18, 700

_ | 17,150 - - 20,500 .
West ¥irginia (two entry levels)..: 13,440 18,210 17,160
. . - 18000 - 22,980 B
s ?Negotiable o ' : _ o . : - o -
.8 | T SR . ;'
- . . . 16 ) . X | . -_;\' . .
’ | b :q . g ‘ -
.' |"". v . L \‘ /’\: ‘ . . .‘..I‘. . L . . . |




State

ALAbAMA

ARVANSAS

FLORIDA :

GEORGIA:

KENTUCKY :

: »
- MISSISSIPPI:

MISSOURI::

NORTH CAROLINA:

'SOUTH CAROLINA:.
. TENNESSEE: |

VIRGINIA:

WEST VIRGINIA:

ADMINISTRATION - TOP LEVEL

- DIRECTOR

Title of Posltlon

P

Director of Vocatlonal Education

. Assoclate Director for Vocationalg,‘

Technical, and Adult Educationgi”

Director of. Vocational Education

State Director of VocatiOnal

Education . . ‘ |
. \ . ‘g .

Assistant Superintendent of -

Public Instruction-for )

Vocational Education

State Director ﬁf Vocational-

‘Technibal Education .

tAssistant CommissioneE for . .h.
Vocational-Technical d

ucation

(State: Directqr) o ‘.

State Director, Division of
Occupational Education

Director of Vocational Education

Assistant Commissioner of .

- Education for: Vocational-

Technical Education (State\

.Director)

ﬁDirector of” VocationaI\Education

State Director of Vocational |
Education ;

PLE




N . .. DIRECTOR .

- '~ JOB DESCRIPTION

ALABEMA:  DIRECTOR OF VOCATIONAL EDUCATION

The Direztor is. professionally responsible and experienced
in piannjng, developing, coordinating, and supervising
“Le state program of vocational education. ' He determines .
ajvin strative policy, the scope of projJects, personnel,
*annil financlal requirements for: conducting vocational
. ‘zducation programs in-atgordance with basic laws.and
- poilcies. He 1s a promoter of vocatiohal education.
" He. reviews and soordinates plans and activities, and he _
performs with- independence within the scope of- the ‘
brcad policies established by the State Superintendent
of Education " a ., v - -
ARKANSAS: AS%OCIATE DIRECTOR FOR VOCATIONAL TECHNICAL _ :
B AND ADULT EDUCATION o . . ~
B o
(Information pertaining to Job description was not
supplied R L .

| FLDRIDA DIRECTOR OF VOCATI&NAL EDUCATION

’ »

The Director s professionally responsible and hils
position involves the direction and administration
of the‘programs: and activities of the Vocational
Techrical; and Adult Education Division. -

i GEORGIA: STATT DIRECTOR OF VOCATIONAL EDUCATION
"~ )
. The Director plans,’organizes and: a inisters the e
_~\'activities which constltute the:majdr functions-of i
* “the statewide Vocational Educatidn,?rogram. Duties “are
difiicult and are performed under the. administrative
direction of the State Superintendent of SChOOlSs : o

~KENTUCKY AoSIbTANT SUPERINTENDENT OF PUBLIC INSTRUCTION
- FOR VOCATIONAL EDUCATION - .

’

The Assistant: ouperintendent directs and coordinates the
. furictions and activities.of organizational units with#n
the assigned Bureau of State’ Department of Eduoation.
He develops, with the assistance of the State Superintendent
and cther officials of the State Board, ‘polisies for
operation.of the. department He. is responsible for o
~developing, coordinating,‘and working .for the prombtiénn K
~of lay organizations interested in education. The ‘
" Assistant Director prepares, working budgets for the
department and prepares and directs the preparation of
;@morts for the state and -federal governments.

A




JOB DESCRIPTION (continued) : . R

»
+

MISSISSIPPI' STATE DIRECTOR OF VOCATIONAL-TECHNICAL EDUCATION‘

(Information pertaining to “the Job description was not
supplied.) .

.MISSOURI. ASSISTANT COMMISSIONER FOR VOCATIONAL TECHNICAL
EDUCATION

. The Assistant Commissioner provides 1eadership and direction
- ~ 6f the State Board staff necessary to develop and
~implement a total program of Vocatlional-~Technical
Educatlon which 1s suited to the needs of all persons
- in all sections of the state. :

NORTH CAROLINA: - STATE DIRECTOR, DIVISION OF OCCUPATIONAL
. 7 EDUGATION T — SN

The Director 1s responsible for the administration of a
large, comprehensive educatlonal program. The,work
involves. planning curricula, budgets, and the use of
personnel coordinating. activities with other divlsions
of the federal government, yand formuiating major policies
and procedures of the Division.

SOUTH CAROLINA. DIRECTOR OF VOCATIONAL EDUCATION

‘The Director is responsible through the administrative .
officer, to the State Board for the administration of
tHe program of vocational education. He is responsible
~ for a general promotiaonal program for ‘all phases$ of
/ vocatlonal éducation in the state, and for-the general
supervision of the vocatlonal program working through
the supervisors of the various services 1involved 1in the
State Plan. _ ‘
TENNESSEE : ASSISTANT COMMISSIONER OF EDUCATION FOR VOCATIONAL-
' - TECHNICAL EDUCATION : . .

. . . %

- The Assistant Commissioner provides leadership and.
direction for the Staté Board staff necessary for -
develcping and implemienting a total program of
Vocational-Technical Education which shall be of high
quality and suited to the needs of all persons in all
sections of the. state. He 1is responsible ‘for seeing
that the provisions of the State Plan and all Rules and
Regulations of the State Board are follcwed and
complied with.' '

g : ) | 20




"JOB

. ) \

DESGRIPTION (conpinued)'

VIRGINIA; DIRECTOR OF VOCATIONAL EDUCATION BN

o ’

The Director administers and gives general direction
to the programs of vocational and teshndcal education.
He coordinates the Vocational, Program with those of
other educational areas in the state, approves
vocational ‘and technical-progr~ms, prepares budgets',
maintains a system of Financiz Records, and provides .

necessary .reports to the State Board and the U.S. Office

of Education.

WEST. VIRGINIA A STATE DIRECTQR OF VOCATIONAL EDUCATION

>

!The“DireCtor‘directs and administers the actﬁvities|of

the division, malntains llaison wlth the State
Advisory Council, prepares reports on vocational
and technical education for -the State Board of :
Education, and is involved with- the budgets for the

“ Division.

oW

)
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;o ' DIRECTOR

'EDUCATIONAL REQUIREMENTS

“»

- ALABAMA: DIRECTOR OF VOCATIONALAEOUCATION

The Director is to have &4 minimum of a Master's Degree in
school administration with major course work in vocational:
education -or guidance. e .

'ARKANSAS: ASSOCIATE DIRECTOR FOR VOCATIONAL TECHNICAL,
- AND K ADULT EDUCATION '

T . The. Associate: Director shall hold’a minimum of a Master's
Degree including eighteengsemester hours in vocational
education

FLORIDA: 'DIRECTOR OF VOCATIONAL EDUCATION
’ - : / B . L 1,
The Director shall have a'minimum of a Master's Degree
with other academic requirements to‘be approved by the
State Commissioner of Education with approval by the
State Cabine@ '

GEORGIA: STATE DIRECTOR OF VOCATIONAL EDUCATION

- The State Director of Vocational Education-shail have a

" minimum of a Master's Degree from a college or university
of .recognized standing. Additional-study.-beyond the Master's
Degree level may be substituted for the required experience
on a year-to-year bas1s, with a maximum substitution of
two years. -

KENTUCKY: - ASSISTANT SUPERINTENDENT OF PUBLIC IN%TRUCTION
" FOR VOCATIONAL EDUCATION

The bureau head must have a minimum of é Master's. Degree
from a recognized college or university in- educational
administration..

MISSISSIFPI:. STATE‘DIRECTOR OF VOCATIONAL—TECHNICAL'EDUCATION

Tﬁe Director shall have a minimum of a Master's Degree with:
a major in one of the fields of vocational -education from -
an approved vocational teacher training institutilon.

MISSOURI: ASSISTANT COMMISSIONER FOR VOCATIONAL-TECHNICAL,, -
' EDUCATION (STATE DIRECTOR)
i3

The Director must have a minimum of a Master's Degree from
an‘accredited college or university, with courses in the
administration and supervision of vocational-technical education.

“ 'vﬂ "é;752'
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EDUCATIONAL REQUIREMENTS (continued)

NORTH CAROLINA: STATE DIRECTOR DIVISION OF OCCUPATIONAL
EDUCATION '

The Director shall have a 'minimum of the Mast¢r s Degree °
in education or a specific area within vocational education.

+ " SOUTH LAROLINA% DIRECTOR OF VOCATIONAL EDUCATION

The general educational requirements for the Dirsctor.

shall. include a minimum of a Master's Degree from a recognized

¢Ollege or university He shall be- qualified for a teacher S
s certificate in one .or more vocational areas.

TENNESSEE: ASSISTANT COMMISSIONER OF EDUCATION FOR VOCATIONAL—
TECHNICAL EDUCATION (STATE DIRECTOR)

The Assistant Commissioner shall have .a minimum of a ' qy"

Master's Degree from an accredited college or university, v
with courses in the administration and supervisiﬁn of R
: vocatiQnal -technical. education . . )

VIRGINIA: - DIRECTOR OF VOCATIONAL EDUCATION

. —
e

The Director shall hold a Master's Degree from an -accredited
institution with a ma}or in education or a majoir in ohe
vocational field. - : Lo

WEST VIRGINIA: - STATE DIRECTOR OF VOCATIONAL:EDUCATION - .

The State Director shall have graduated from a college or
university of recognized standing with a Master' 5 Degree,%
in ohe area of vocational education.

24
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DIRECTOR

WORK EXPERTENCE REQUIREMENTS®

| < ,
JALABAMA: - DIRECTOR OF VOCATIONAL EDUCATION

It is expected for the Director to have extensive experience
in vozational teaching and the supervision of vocational
instruction with increasing responsibility for program -
direction, supervision and planning.

ARKANSAS: ASSOCIATE DIRECTOR FGR VOCATIONAL, TECHNICAL,
AND_ADULT EDUCATION -

‘The Associate Director shall have had a minimum of five
years experience. in supervision or teacher training in
an approved program of vocational education.

FLORIDA: DIRECTOR OF VOCATIONAL EDUCATION

(Information pertalning to work experience requirements

was not supplied ) .

GEORGIA: STATE DIRECTOR OF VOCATIONAL EDUCATION

The State Director shall have elght years of full time,
paid employment in a responsible supervisory capacity.

KENTUCKY : ASSTSTANT SUPERINTENDENT OF PUBLIC INSTRUCTLON
R FOR VOCATIONAL EDUCATION

The bureau head will have a minimum of nine years of public

scaool teachlng experience, iricluding five yedrs of -

experience in public school administration working with

vocational education programs. He shall hold the appropriate
_ Kentucky teacher's certificate. ot

MISSISSIPPI: =~ STATE DIRECTOR OF'VOCATIONAL?TECHNICAL EDUCATION

!

(Information pertalning to work experiéﬁce required for
the position was not supplied. )

MISSOURI: ASSISTANT COMMISSIONER FOR VOCATIONAL—TECHNICAL

EDUCATION (STATE DIRECTOR) >

The Director shall have had a least five.years .of admini-

strative ghd supervisory experience in vocational-technical
education. Q\

25
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WORK FXPERIENCE REQUIREMENTS (continued) \\\\,

NORTH CAROLINA: STATE DIRECTOR, DIVISION OF OCCUPATIONAL -
o EDUCATION

. A
The Director shall have atleast six years of e?éerience in
public” education, including a minimum of threefyears in an
administrative capacity. If the Director has an eaFned
Doctor's Degree in education, only four years of-

‘progressively responsible experienceJin public~education
1s required.

SOUTH CAROLINA DIRECTOR OoF VOCATIONAL EDUCATION

j\\/—'\The State Director shall have a minimum of five years -

experience 1in teaching, supervising or administering a

program operated under the State Fian for Vocational
Education.

. ~
TENNESSEE: - A§SISTANTVCOMMISSIONER OF _EDUCATION FOR VOCATIONAL-
TECHNICAL- EDUCATION (STATE .DIRECTOR)

¢

The Assistant Commissioner shall have had a least five
years of administrative and supervisory experﬂence‘in
vocational~technical educationhr

’ I
VIRGINIA: . DIRECTOR OF VOCATIONAL EDUCATION

The Director shall haVe'had.five'or more years of admini-
strative, supervisory, and/or teacher education experience
in an approved program of vocational education. '

WEST VIRGINIA , STATE DIRECTOR OF VQCATIONAL EDUCATION

The Director shall have had a minimum of five years of
"supervisory, administrative, or teacher educatlion experience
in an approved program of vocational education. v

P
.
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_DIRECTOR -

SALARY RANGE

. ‘QA"H}

ALABAMA: DIRECTOR OF VOCATIONAL EDUCATION

Salary Schedule effective December 8, 1971.
Salary ranges from $13,923.00 with six steps to $18,018.00.

ARKANSAS : ASSOCIATE DIRECTOR FOR VOCATIONAL, TECHNICAL,
- AND ADULT EDUCATION N

Salary Schedule in effect April 17, 1972.
- Salary ranges from $15,084,00 - $21,396.00.
]

FLORIDA: DIRECTOR OF. VOCATIONAL EDUCATION | {

The pay for the positlon of Director of Vocatlonal,
Technical, and Adult Education Division 1s recommended
by the’Commissioner of Education and approved by the
State Cabinet.

GEORGIA: STATE DIRECTOR’OF VOCATIONAL EDUCATION

Salary Schedule in effect March 8, 1972. .
Salary ranges from $16, 506 00 with six steps to $21,990.00.

KENTUCKY: ' ASSISTANT SUPERINTENDENT OF PUBLIC INSTRUCTION
FOR VOCATIONAL EDUCATION

Salary Schedule in effect March 6, 1972.
. Salary ranges’ from $16,860.00 - $22 584.00.

MISSISSIPPI: STATE DIRECTOR OF VOCATIONAL-TECHNICAL EDUCATION

Salary Schedile 1n effect March 7, 1972.

Salary ranges from $14, A80 00 - - :$20,868. 3?

MISSQURI ASSISTANT.COMMISSIONER FOR VOCATIONAL-TECHNICAL
EDUCATION (STATE DIRECTOR) ?

Salary Schedule 1n effect pril 19, l972
Salary ranges from $21,192.00 annually. (Salary set by, the
state board of educatiofn.)
NORTH CAROLINA " STATE DIRECTOR, DIVISION OF QCCUPATIONAL
EDUCATION

-

Salary. to be effective July 1, l972

Salary ranges from $19,212.00 through four steps to $24,456.00

" - 28
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SALARY RANGE (continued)

SOUTH CAROLINA: _ 'DIRECTOR OF VOCATIONAL EDUCATION

Salary in effect March 7, 1972.
Salary ranges from $14,750.00 through two steps to $16 265 00.
Merit Maximum is $20, 590 00. : .

aTENNESSEE. ASSISTANT COMMISSIONER OF -EDUCATION FOR VOCATIONAL~-
TECHNICAL EDUCATION (STATE DIRECTOR)

~ Salary effective July ‘8, 1971. , ; '
Salary ranges from $13, 740 00 through four steps to $17,640.00.

f«VIRGINIA DIRhCTOR OF VOCATIONAL EDUCATION

Salary Schedule effective July 1, 1970. | .
Salary ranges from $17 150.00 through four steps to $20,500.00.

WEST VIRGINIA STATE DIRECTOP OF VOCATIONAL EDUCATION-

Salary Schedule in effect March 28, 1972. :
Salary ranges from $18 000.00 through four steps to .$22,980.00.

Q" ’
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-

ADMINISTRATION - TOP LEVEL

VAN

- ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

Name of State " Title of Position
ALABAMA: . Assistant Director
ARKANSAS = " ' | (no position identified in
: State Plan)
FLORIDA; . ' Aséistant’Divis#on Director
GEOﬁGiEE> Assistant Director of Vocational
c - Education : ' '
KENTUCKY: J Deputy Difector for Vocational
o o Education .
MISSISSIPPI: : . Deputy Director - Vocational . Lo
Technical Education "
. - g ¢
MISSQOURI: : ' (no position identifted in ~ .
C . State Plan) , : -
PR ’ J _ f}
NORTH CAROLINA: ' Assistant Director T
- SOUTH CAROLINA: Assistant Director( . - o ,
. , . ! “
TENNESSEE : (no position identified in
. - State Plan)’ |
VIRGINIA: Associate Director of Vocational -
’ Education '
WEST VIRGINIA: - Assistant State Director
| @ |
. \‘\
,\\ /__\
: /
\\.' '
| 3 / 32
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ASSISTANT DIRECTOR o »
JOB DESCRIPTION .

°
2.

- 4

ALABAMA : ASSISTANT DIRECTOR

The Assistant Director is responsible for assisting in planning,

. developing, coordinating and supervising the state programs of
vocational 'education. Work involves direct responsibility for
managing the day-to-day operations of such’ specialized services
as research and planning, program services, speclal programs and .
career program development. Supervision is exercised over a staff -
of professional, technical ard clerical enployees engaged in
specialized vocational education work.

ARKANSAS (No position is identified in the State Plan.)

FLORIDA: ASSISTANT DIVISION DIRECTOR

' The Assistant Director is responsible for administering the policies
and programs within the division of Vocational, Technical and Adult
Education.

>

GEORGIA: ASSISTANT DIREC’IOR Qr VOCATIONAL EDUCATION

The Assistant Director. provides state level coordination, administration,
" and direction of the area vocational-technical school program, two

state technical schools and other special adult programs such as

manpower development and training ,

4

KEN’I'UCK:.(_ : (no information supplied for Job descﬂpti,gn)

-MISSléSIPPI. (no information supplied for job description)

MISSOURL:  (no position identified in State Plan) = e

NORTH CAROLINA NA3<"  ASSISTANT DIRECfOR

The Assistant Director is responsible for the administration and
coordimtion of the overall vocational program in the state.

SOUTH CAROLINA: - ASSTISTANT DIRECTOR |

The ‘Assistant Director ‘assists in the plarming, administration,
coordination, supervision, and promotion of all phases of the
vocational educ\ation program in the’ state..

4

TENNESSEE : (no position identified in St"ate Plan)

Cox
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| JOB DESCRIPTTON ~(continved) .

' r o VIRGINIA ASSOCIATION DIRECTOR OF:VOCATIONAL EDUCATION

’; ;" B . L The Associate Directop assists the State Director in the perfornance
B . : of his dutiles and perform: su&h other duties as are assigned to him
F{ R . by the State Director. .

\ B - ."WEST-VIREINIA' ASSISTANT STATE DIRECTOR .

Staté Director related to program'promotion and supervision, program :

o ;:' s ' The Assistant State Director performs those duties assigned by the
administration and ancillary setrvices.

'
”




ASSISTANT DIRECTOR

EDUCATIONAL REQUIREMENTS

ALABAMA: - ASSISTANT DIRECTOR
' )
The Assistant Direéctor shall have any combination of training and
. experlence equivalent to a Master's Degree in school administration
_with major courses In vocational education or guldance.

ARKANSAS "(no position identified in State Plan)

FLORIDA: | ASSISTANT DIVISION DIRECTOR

_ The Assistant Director shall have a minimum of a Doctor's Degree in
education or educational administration and three years of experience
in teaching or administration of educational programs; or
4 Master's Degree and five-years of progressively responsible ex-
perience in teaching or educational administration.

GEORGIA: ASSTISTANT DIRECIOR OF VOCATIONAL EDUCATTON
The Assistént Director shall have a Master's Degree from a college or
tniversity in a field closely related to the areas to which he is
assigned.

5 KENTUCKY : DEPUTY DIRECTOR FOR VOCNTIONAL EPUCATION

The Deputy Director shall have a Master's Degree which includes
.appropriate courses in administration and supervision.. He shall
hold the Kentucky education certificate designated for this position

MISSISSIPPI: . (No information supplied for educational requirements)’
MISSOURT : (No position identified in State Plan)
" NORTH CAROLINA: ASSISTANT DIRECTOR N

. >

The minimum requirements of the Assistant Director shall be a
Master's Degree in the speclal field to which he 1s assigned or

_ general education and five years of progressively responsibie

VL 7 experlence in a supervisory capacity; or an equivalent combination
' . of tralning and experience.

»

SOUTH CAROLINA: * ASSISTANT DIRECTOR

‘THe' minimum requirements include a Master's Degree from a recognized
college or university. He shall be qualified for a teacher's
certificate in one or more vocationdl edupcation areas.

A . »f
TENNESSEE: - (no position identified in State Plan) —/

. e




T~

EDUCATION REQUIREMENTS (continued)

VIRGINIA: ASSOCIATE DIRECTOR OF VOCATICNAL EDUCATION
- (4

The Associlate Direétor shall hold a Master's Degree from an
accredited ingtitution with a major in education or a major in
one vocational field. ' '

WEST VIRGINIA:.  .ASSISTANT STATE DIRECTOR \

The Assistant Director shall have graduated from a dollege or
university of recosnized standing with a Master's Degree in one
of the filelds of vocational education specialization.

%
.’9
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ASSISTANT DIRECTOR *

EXPERIENCE REQUIREMENTS

a

ALABAMA : ASSISTANT DIRECTOR

The Assistant Director shall. have considerable experience in
vocational teaching and supervision of vocational, instruction
with increasing responsibility for program direction, Supervision

and planning, ] -
ARKANSAS : (no position identified in State Plan) )
FLORIDA: - (see Educational Requirenents)

GEORGIA: ASSISTANT DIRECTCOR OF VOCATIONAL EDUCATION -

The Assistant Director shall have four years of full-time paid,
) enploynent in a professional eddcation capacity, one of whiekh -

*should have been in a responsible oupervisory or, consultative

capacity ‘ N
KENTUCKY,: | DEPUTY DIRECTOR FOR TDCATIONAL EDUCATIdN

; .

The Deputy Director shall have six years of administrative or .-
supervisory experience, three of which shall be working with
vocational education programs )

S

' MISSISSIPPI W (no infornation supplied forlexperience.requirenents)

MISSOURI' (no positlon 1Gentified in State Plan)

.

NORTH CAROLINA (see Educational Requirements)

SOUTH CAROLINA ASbISTANT DIRECTOR

"Thé Assistant Director shall have a mininmm of five or more. years
experience in teaching, supervising, or administering a .program
operated under the 3State Plan for vocational education

¥

TENNESSEE. * (no pos1tion identified in State Plan)
VIRGINIA: . ASSOCIATE DIRECTOR OF VOQATIONALVEDUCATION ////~\' o
e ) ;

The Associate Director shall heve had five or, nore years of (
administrative, supervisory, and/or teacher education experi
’ in an approved program of vocational education.

-

WEST VIRGINIA - ASSISTANT STATE DIRECTOR -

~

!

The Assistant State: Director shall have had a mihimm of two! years
of supervisory, administrative or teacher education“é?perience in-
an approved program of vocational education L

-

-7
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" ASSISTANT DIRECTOR

SALARY RANGES

s

ALABAMA : ASSISTANT DIRECTOR ' _ o T

The annual salary in effect December 8, 1971, begins at $12,766.00
with five steps to $16,527 .00.
\

4RKANSAS: (no position identified in Sta$e Plan)

FLORIDA: ASSISTANT DIVISION DIRECTOR } ~ x

‘The salary schedule -1s effective January 1, 1972.
Normal range begins at $ 18y lAA to $23,544: and‘preﬂdum range
‘begins at 83, 556 to $25,344 . - ~

GECRGIA: ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

The pay schedﬁle was effective July 1, 1970. The annual salary
begirs at $15,006.00 with five steps to $19,974.00.

KENTUCKY: - DEPUTY DIRECTOR FOR VOCATIONAL EDUCATION

The annual salary for Deputy Directory ranges from $13,860.00
to $18,996.08.

MISSISSIPPI: DEPUTY DIRECTOR - VOCATIONAL TECHNICAL EDUCATION
. 7

The annual salary for Deputy Director rangss from $1A 480.00 to
$20,868.00.

MISSOURI : (no position identified in State Plan)

NORTH CAROLINA: _7§;$TANT DIRECTOR

The Assistant Director's annual salary begins at-$15,096.00 with
. four steps to $19,212.00. (Educational Consultant . III)

SOUTH CAROLINA: ,ASSISTANT DIRECTOR

The annual salary ranges from $11,825.00 to $13,690.00 with two
steps 1n between in effect March 7, 1972. Maximum merit range to
$16,175.00.

TENNESSEE : (no position identified in State Plan)

VIRGINIA: ASSOCIATE DIRECTOR OF VOCATIONAL EDUCATION

The salary schedule was effective July 1, 1970. The salary range 1s
$15,6%.00 through three steps to $18,700.00. :

S e
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' SALARY RANGES (continued)

| WEST VIRGINTA: ASSISTANT STATE DIRECTOR
. ! T
The salary schedule was in effect March 28, 1972. The salary range
is $13,440.00 through four steps to $17,160.00 annually.

e e,

N

A

v £ )
: L) ) ’
el \a’ ' / ° 3 ‘\?:\v
T
X “ g - A |
. i . - e
X (\ .




B

.j.<

.s_,..r 'VA  'NN3L wm ‘2N oW ..m\m:f ﬂ..?. '¥9 | .«._,u_ PAY

Lo

YOLIFIA LNYLSISSY.
STV AYYIYS

[qV]

0008 .

000°0T ..

®
ool
N\
\

000°ZT
000°HT
00091
00081

000702

00022

000hZ

000792

00082

) o

=T

43




-INTRODUCTION ‘TO ADMINISTRATION - MIDDLE LEVEL

The middle-levelomanagement of the State Division of
Vocational-Technical Education in the southeastern United |
States 1s indeed complicated‘by a host of titles with varying
responsibilitiesﬁ Forlthe purposes of this project, a -

decision was made to group together kinds of tasks of

administrative personnel that are one level below the top

manaéement; bThe people who.service these tasks are the
Chief Supervisors, Directors and others—;n§ are directly
responsible ﬁpr personnel and activitie% .Innovations and
evaluations of statewide aspects of/ﬁhe State s Vocational
Education Program are also responsibilities of this level.
These men and women for, the most part are located in tg%
State! s central office and report directly to the Assistant.
Director or Director of the Vocational Education Programs.
The positions are professional and require a high level of
educational background. The required uork equriences and,
usually, teaching experience 1in the vocational areas are
extensive.

Job descriptions of some titles were difficult to group

due to’vagueness'in description or misleading organizational

charts supplied b%?some of the states. Three charts are

included in each/general classification of the task organi-

zation; theie provide a quick comparison of educational
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A
1 réduirementé, work experlence requirements, and salary ranges
of administrative personnel assigned to any glven set of
tasks. . The posslibllity of mlnor error 1s present'due to mis-
interpretation or deficienciés in the original information

- recelved from the various states.
. . » A

©in




'VA'M

'VA

|

*NN3L

-Usw

|

'J°'N

1

‘jusma8yss® xeTnoflaed o3 furpaodow S3T1BA .unwauuﬁsvmm —_——

'YYY

L'OW  'SSIW 'AX ‘v
1 I 1 L

‘V1d
!

-1<

\Y)

g

S

PR

Aot

T e 5

13AF1 F10AIW - zo~h<mhmwz~zm<
SLKINRINOR TWNOILYINGS

L S

N

— erety e P

O
=

~'§,3LVII0SSY

. N\

S ,4073HIVE

+ S,4073HIVe
8T + S,¥073HovE
[Z + S,4013HDVE
JEETEy
A

GT + S,43LSWW
0S + S,Y3LSVW
Gh + S,d43LSWW
09 + S,d31SWW
'$+a3

- Iu -
3Lv¥01300




...<.>.3 ‘YA 'NN3L '2°S *A'N O 'SSIW A .4@. - 'WVId HNY ‘v ¢ ,
i ! 1 1 1 L ! i S & ] 1 R ~
| 1 -
v 4 . , . 1 ’
17 LT N - 7
" ‘ N M b
. ; ¢ 1
— - I ) -
- \ * T \V - = m »
| _
-9
ﬂ - £ Sy
- 8
- v ~ ” = m
r , : : ..uaogwwm.un ) .
b .um.nwu«uua 01 Buppaoddw earIRA ul.ulauﬁavwm = r.aa._...
TIAT] FIQAIN - NGILYLSINIWGY | o
AR INORP FONIIHIAXT INZIAD TS TVIOL . b
- R ﬂ.«.q :




2 ’ ’ o ) N

. . . o Py
. - v . .

"

F R o S

s

VEW A WL 9 PN e s pi e e oay

i

13AT1 TIOQIW - NOILVHLSINIWGY .
. STONVY AYYIVS |

o]

0008

00070

000°2L

000- T

000°9T

1000°8T

000702

00022

000"
000792

000782

o

. 2y

i =i g AT
B

-

a8

-»




'WATM VA CNNAL J.m. DN oW 'SSIW T I T A

\mﬁoboa ubﬁuguuaw INYBTH == axe s
mamz.m IY3IN0T -

fed

B 2R

T TIOOW - NOLLVLSINIOY
zom~x<mzcu RS -

7))
=r

0008

000°0T " -
00072
~ 000HT

000°9T

000°8T
. ‘00002
- w0z
,,:;Doo.am

00092

00082

49




" ADMINISTRATION - MIDDLE LEVEL-
SALARY RANGES

In the area of middle level management, the maxlimum startilng
salary is $17,436 offered by North Carolina and Florida. The
State of Tennessee offers a maximum starting salary of $12,720,

The highest attainable salary 1s. found 1n Florida at $24,588.
In Tennessee the maximum possible salary at this level 1s

. $15,360.
The minimum starting salary is in West Virginia at $10, 980.
¢ Tennessee has a minimum starting salary of $10,320.

INDIVIDUAL STATES
~ 7

‘ Salary Range
Name . . Minimum “Mean Maximum

ALADAMA. « e ve e e s ensnenennen s $12,246  $14,040  $15,834

ATKansag...eoorvecneeranscaneasnans 12,696 15,348 18,000

~ Florida (three entry levels)....... 15,360 19,974 21,672

A - ‘ 16,728 23,592

. 17,436 .+ 2k,588
GEOPELA e s ee et neneninanenene.e. 11,298 13,152 15,006

- Kentucky (three entry levels)..o... 11,412 15,204 16,056

12,576 - .. . 17,709

| 13,860 - 18,996
Mississippl (three entry levels)... 11,064 14,994 15,564

' 12,192 17,160

i e ’ _— 13,440 18,924

Missourl (two entry levelsSl)e....... 12,936 17,564 19,992
- 16, ’1388 ' : 22 192

‘Nofth‘Carollna (two entry levéls);:xl3,7l6 17,958 Jl?,”35
| : 17,436, 22,200

South\Carolina..................... 11,825 14,000 16,175
Tennessee (three entry levels)..... 10,320 . 12,906 “’12,720
o ’ ©11,760 . 14,280
12,720 15,360

VArgindae .. e veeeseeneeeaseesaneess 12,500 14,350 16,200

WeSt Virginia..'...............,....‘ ‘10,980 lz’suo lu’l’oo

-
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MIDDLE LEVEL MANAGEMENT

PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

State

ALABAMA :
ARKANSAS :
FLORIDA:

MISSISSIPPI: ™

SOUTH CAROLINA:

TENNESSEE :

 WEST VIRGINIA:

Title of Position

Super&isor III - Curriculum
Development

Coordinator of Program Planning,
Evaluation and Exemplary Programs

- Program Director ITI and I,
" Administrator of Planning

Assistant Director < Vocational

Educatien Planning and Evaluation

Chief Supervisor of Program
Planning and Development - -

Coordinator of Program Planning
and Development Section

Program Specialist -~ Planning
and Development ‘

SIRLT

ol



PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

JOB DESCRIPTION

N
N
ALABAMA:  SUPERVISOR III, CURRICULUM DEVELOPMENT.

. The Supervisor III 1is responsible for directing a statewide
program in one of the speclalized subJect patter flelds of
vocatlonal education. He 1is responsible for planning,
directing, and coordinating the advisory, supervisory
and consultative services: rendered to local boards of
education, schools and teacher-tralining institutions.

ARKANSAS: '~ COORDINATOR OF PROGRAM PLANNING, EVALUATION AND
EXEMPLARY PROGRAMS

(Information pertaining to/Job descriptibn was not Supplied.).

FLORIDA: PROGRAM DIRECTOR II AND I, ADMINISTRATOR OF PLANNING

/TheLProgram Director II and I 1s responsible for planning,
organizing and directing several major programs or large
and coemplex sections within a division. This person 1is
‘responsible for develcping, implementing, and/or admini-
stering several statewide edueation programs .or supervising
and coordinating all aspects of several large and complex
sectlions,

MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL- EDUCATION
PLANNING AND ,EVALUATION -

(Information pertaining toc .job description was not supplied.)

SOUTH CAROLINA: CHIEF SUPERVISOR OF FROGRAM PLANNING AND
DEVELOPMENT

The Chief Supervisor 1s responsible for coordinating several
functions such as developing annual and projected program
activitles 1n the various service areas of vocatlonal.
education. ' :

TENNESSEE: COORDINATOR, PROGRAM PLANNING AND DEVELOPMENT
—_— - =

The Coordinator 1is responsible for reéporting to the Assistant
Commissioner for Vocational-Te6hrilcal Education and directing
program, activitles and services (including personnel) in
the function of supervision as identified by the (State 8)

. Table of Organizatlon. :

53
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JOB DESCRIPTION ‘(continued)

WEST VIRGINIA: STATE PROGRAM. SPECIALIST PLANNING AND

DEVELOPMENT 1 } o .

The State Program Specialist 1s responsible .for providing
such specialized assistance in supervision, 1instruction,
promotion and ancillary services as 1s- assjgned by the
State Director of Vocational Education

-




PROGRAM PLANNING AND CURRICULUM DEVELOPMENT_

. ’ EDUCATIONAL REQUIREMENTS
' 7

a -

ALABAMA:. SUPERVISOR III -'CUR®T.CULUM &;VELOPMENT

The Supervisor ITT requires a- minimum of & Master's Degree
in vocational education with majJor course work in the
speCialized field of activity which he is assigned

/

ARKANSAS: COORDINATOB OF PROGRAM PLANNING AND EVALUATION \ -
- . Each coordinator shall have a minimum of a Master s Degree -
in vocational education. -
FLORIDA: - “ PROGRAM DIRECTOB IT ANDfI, ADMINISTRATOR OF PLANNING
Prqgram Director IT: Pregram Director II requires a

'Master s Degree with elght years administrative éxperience
or a Doctor's Degree in education with six years of
administrative experience.

~ Program Director I: Frogram Director I requires a Master's
Degree 1in education and seven years experience in
educational administration or a Doctor's Degree 1n education -
and five years experience in educatiqeal administration

MISSISSIPPI: ASSISTANT DIRECTOR ~ VOCATIONAL EDUCATION
PLANNING AND EVALUATION

The Assistant Director shall have a Master's Degree with
a major in one of the flelds of vocational education from
an approved college or university.

SOUTH CAROLINA: ”HIEF SUPERVISOR OF PROGRAM PLANNING -~ "
- - AND DEVELOPMENT ) . b

The Chief Supervisor of Program Planning and Development
¢ shall meet the same gquallfications as those for state
vocational consultants. This person shall hold a Bachelor's ) -
Degree from an approved teacher-training institutlon and oL of
- shall be qualified for a teacher's certificate in the area . )
of vocational education and also shall have a Master's ‘{
Degree in one vocational education or administration area.

TENNEQSEE - COORDINATOR OF -PROGRAM PLANNING AND DEVELOPMENT

The Coordinator shall have a minimum of a Master's Degree
with specialization An vocational education administration . . e
- ard supervis ion from an accredited college or university -
' i
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FDUCATIONAL REQUIREMENTS (Continued)

WEST VIRGINIA: PROGAQM SPECIALIST -~ PLANNING AND DEVELOPMENT
— N

', The Program Specialist requires a Bachelor's Degree with a major in
. AN one of the flelds of wvocational education. This requirements will
"be walved for persons in vocational, industrial, health occupations,
public service, or retraining.
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e . PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

WORK "EXPERTIENCE REQUIREMENTS

ALABAMA: SUPERVISOR III, CURRICULUM DEVELOPMENT

Desirable work requirements for the Supervisor III is
vocational teaching and increasingly responsible
experlence in supervision of vocational instruction or
program direction, also supervision and planning in the
specifled fleld of assignment

ARKANSAS : COORDZ NATOR OF DROGRAM PLANNING AND EVALUATION -

Each coordinator shall have a minimum of five years
experience as a teacher, coordinator, local supervisor
- or local director in a vocational field, or member of
\) the state's educational staff.

FLORIDA: PROGRAM DIRECTOR II AND I, ADMINISTRATOR OF PLANNING !

Program Director II shall have.eight years of progressively
responsible experience in educational adn}nistration. ) .

Program Director I shall have seven,_ears'of.progressively
responsible experience in educatiénalradministration.

MISSISSIPPI:  ASSISTANT DIRECTOR - VOCATIONAL EDUCATION, -
¢ : PLANNING AND EVALUATION '

The Assistant Director shail have two years of successful
teaching experlence 1n one of-the .flelds of service 1in
vocatlonal education. He must have not less than .three
years of full-time administrative, supervisory, or teachlng
experlence above the local level.

‘SOUTH CAROLINA: CHIEF SUPERVIEOR OF PROGRAM PLANNING
' . ' AND DEVELOPMENT L

KThe qualifications for Chief Supervisor shall be the -same . :
as for vocational educatior~consultants. The consultant

~shall have a minimum of three years teaching experience and
two years occupational experience in one or more of the
fields supervised. :

TENNESSEE: COORDINATOR OF PROGRAM PLANNING _AND DEVELOPMENT

A

The Cdordinator shall have at least five years administrative
and supervisory experience 1in vocational education. 1In
addition, he shall have appropriate occupational employment
experience requlired of vocatfonal-technical. education teachers.

58 - -
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WORK EXPERIENCE REQUIREMENTS (Continued)

WEST VIRGINIA: ~ STATE PROGRAM SPECIALIST - PLANNING AND DEVELOPMENT

This person shall have a minlmum of three yéar-s experience as a
teacher in an approved vocational, technjeal or occupational

education program, ¢ :

. i,
* M Ie
s %

{
{




'YA'M ‘YA .zz,m._.\.u.m 'O°'N ..oz 'CSSINW Y |
] L 1 _1 : |

Al

-t

(
= 7777

W

*punoa3xoeq Hwnowumusvw Yi|a 83F1eA Jjusw3aInbay — N

7777

*80}31EdT3T8sETd qof uo spuadap jusWIATnbay 66 &N N D
juswaiinbay TeuoTIESNPE Bujpuodsaizzo)y ([ ‘g

L138npuy 93BATIG //

~. (p9F3Foedsun 10 Bujyoeal) uorieOnpy D

uorvONPy R
asyoeal 10 ‘uofsfaradng ‘uofiviISTUTWPY °PZ . ‘ :

-~

< = . -
.

 INBWAOTIAIE WITNDTHYMD ONY ONINNYId WH90dd
INDI ONITYTAXT INTHAOTNI TV1OL

- :




\ PROGRAM PLANNING AND.CURRICULUM DEVELOPMENT _
} : SALARY RANGE
ALABAMA' SUPERVISOR III - CURRICULUM DEVELOPMENT )
The salary schedule is effective December 8, 1971 . ¢
The annual range is $12, 246 to $15 834,
ARKANoAS. - COORDINATOR OF PROGRAM PLANNING AND EVALUATION
The salary schedule was in effect April 17, 1972.: The
annual range is $12,696 to $18 000. _
FLORIDA: PROGRAM DIRECTOR II AND IlfADM&NISTRATDR OF PLANNING
The salary schedule is effective January 1, 1972.
Program Director IT . §
The nermal range is $16.728 to $21,876.
The * premium range 1S$21 888 to $23 592
Program Director I
-~ The normal range is $15, 360 to $20,100.
The premium range is $20 112 to $2l 672.
MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUCA$;ON
X PLANNING AND EVALUATION
The salary schedule was 1n effect March 7, 1972. The // Py
annual range 1is $13 Lo to $18,924. ‘
' SOUTH CAROLINA: CHIEF SUPERVISOR OF PROGRhN PLANNING =
: AND DEVELOPMENT .
The schedule was in effect March 7, 1972. The annual range N

1s $11,825 with three steps to $13 690. Thé merit range
maximum 1s‘$16 175. ﬁ :

TENNESSEE: COORDINATOR OF PROGRAM PLANNINE~AND“DENELOPMENT

-Sge/salary schedule was effective July 8, 1971. The anndal
nge is $12,920 with four steps to $15, 360. k

WEST VIRGINIA: PROGRAM SPECIALIST - PLANNING AND DEVELORMENT

The salery schedule was in effect March 28, 1972. The
annual raeﬁj)is $10,980 with five steps to $14,100.

61
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ADMINISTRATION - MIDDLE LEVEL g

INSTRUCTIONAL PROGRAMS

State o Title of Position
ARKANSAS: .A Coordinator of Instructional
- L . _ Programs
FLORIDA: ' Administr&tor of Programs”
KENTUCKY : E " Director of Vocational Programs
of Instruction :
MISSISSIPPI:: ' Assistant Director of Secondary
: Vocatlonal Education Occupations
v ’ Assistant Director of Post
.Secondarerocational Education -
Occupatlons
MISSOURI: L Coordinator of Career Education

Coordinator of Adult Education

-
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+ INSTRUCTIONAL PROGRAMS
J0B DESCRIPTION

ARKANSAS:  COORDINATOR 'OF INSTRUCTIONAL PROGRAMS
(Information pertaining to job description was not supplied.)\\“
FLORIDA: ADMINISTRATOR OF PROGRAMS

An emplbyee in a position allocated to this class is
responsible for developlng, implementing, and adminis-
tering a major statewlde educational program.

KENTUCKY; DIRECTOR OF VCCATIONAL PROGR@M@ OF INSTRUCTION

(The Job description was detalled for a class tltle dated
1967 and 1s therefore omitted )

'MISSISSIPPI: . ASSISTANT DIRECTOR OF SECONDARY VOCATIONAL
o ' EDUCATION OCCUPATIONS

(Information pertaining to Job description was not supplied )

ASSISTANTADIRECTOR OF POST SECONDARY VOCATIONAL
EDUCATION OCCUPATIONS:.- '

(Information pertaining to-jdb'description was not supplied.)
MISSOURI: . COORDINATOR OF CAREER EDUCATIONI ’ ‘ ' . /

. The ‘State Coordinator shall be responsible for such admin-
istrative dutles as 1ndicated by, the Table of Organilzation
and suckh other dutles as may be assigned. :The Coordinator

- shall provide leadership for all.actlvities of those persons

L assigned to him and coordinate specilal Services assigned.'

COORDINATOR OF ADULT’EDUCATION

The positlon of State Coordinator ‘for Adult Educatlon has
.the same baslc requirements as the Coordinator of Pareer
/ ‘ Education.

\
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INSTRUCTIONAL PROGRAMS

‘ EDUCATIONAL REQUIREMENTS

ARKANSAS: COORDINATOR OF INSTRUCTIGNAL PROGRAMS -

The Coordinato? shall have a Master's Degree in
vocational education. -

-

FLORIDA: ADMINISTRATOR OF PROGRAMS

A Master's Degree in education or educational admin-
istration i1s required. A Doctor's Degree, 1f presented,
would reduce the work experlence requirement:-by two years.

KENTUCKY : DIRECTOR OF VOCATIONAL PROGRAMS OF INSTRUCTION

'The Director shall be a graduate" from. a recognized
7 college or university with a Master's Degree and pro-
fessional preparation 'in.-an approved curriculum of ‘ R
vocational education. He shall hold the Kentucky- \y
education certificate designated for this position.

MISSISSIPPT: ASSISTANT DIRECTOR OF SECONDARY VOCATIONAL
EDUCATION QOCCUPATIONS -
' The Assistant Director must have a Master's Degree with

a major in one of the fields of vocational education £rom

AN

an approved institution. e
\

ASSISTANT DIRECTOR bF POST SECONDARY VOCATIONAL
EDUCATION:OCCUPATIONS
/

’

The basic educational requirement is identical to the
- position of Assistant Director of Secondary Vocational
Education Occupations .

~MISSOURI: COORDINATOR OF CAREER EDUCATION

\ The Sta"e Coordinator shall have a minimum of a Master's
Degree from an saccredited college or university with -
‘specialiration in vocational education administration and —
supervision.

COORDINATOR OF ADULT EDUCATION

The educational requirements are the same as the Career
Education Coordinator.

K
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INSTRUCTIONAL PROGRAMS

WORK EXPERIENCE REQUIREMENTS

t

ARKANSAS:  COORDINATOR OF INSTRUC?IONAL PROGRAMS

The Coordlnator shall have a minimum of flve years
experience as a vocatlonal teacher, vocatlonal coord-
inator, local superv!sor or local director in a

! vocatlonal fleld, teacher educator in a vocational

fleld or a member of the state vocatlonal education
staff.

FLORIDA: ADMINISTRATOR OF PROGRAMS

The Adminilstrator shall have seven years of progressively
responslble experience in education administration or,

1f a-Doctor's Degree 1s presented, the werk perlod is
reduced to four years.

KENTUCKY‘ DIRECTOR OoF VOCATIONAL PROGRAMS OF INSTRUCTYON :

The Director shall have four years of progressively \\
responsible experience working in a specific fleld of
vocational education, two years of which must have been
in a supervisory capacity and two years of which must
have been as a teacher or guldance counselor 1n a
vocational educatlon program. -

———

MISSISSIPPI: * ASZISTANT DIRECTOR OF SECONDARY VOCATIONAL
_ EDUCATION OCCUPATIONS

The Assistan. Director shall have two years successful
teachling experlence.in one of the flelds of service of
vocational education. He must have not less than three
years of full-time administrative, supervisory, or
teacher tralning experlence above the local level.

ASSISTANT DIRECTOR .OF POST SECONDARY VOCATIONAL i
s EDUCATION OCCUPATIONS ‘

, The requirements for this position are ldentical to those
’ for the Assistant Director of Secondary Vocational Educa-~
tilon Occupations.

68 - ' ,
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WORK EXPERIENCE REQUIREMENTS (continued)
MISSOURI: COORDINATOR OF CAREER EDUCATION

The State Coordinator shall have five years of succesaful
administrative and supervisory experience in vocational-
technlcal education and appropriate occupaticnal employ-
meut experience required of vocational—technical education
teachers.

COORDINATOR OF ADULT EDUCATION

(Information pertaining to job description was: not supplied:)

69
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INSTRUCTTONAL PROGRAMS

- SALARY RANGE

ARKANSAS: . COORDINATOR OF INSTRUCTIONAL PROGRAMS

, : ' The(Salary SChedule 1s effective as of April 1?,_1972.
: \ The salary ranges from $12,696 to $18,000.

FLORIDA: ADMINISTRATOR OF PROGRAMS (Program Director I) ,

The Salary Schedule 1s effective as of January 1, 1972.
The salary fanges from $15,360 to $21,672.

KENTUFKY DIRECTOR oF VOCATIONAL PROGRAMS OF INSTRUCTION

‘ The Salary. Schedule is effective as of March 6, 1972.
o The salary ranges from $12,576 ﬁo $17,700.

'MISSISSIPPI. ASSISTANT DIRECTOR OF SECONDARY VOCATIONAL
' EDUCATION O AT ONS

The Salary Schedule 1s effective as of March 7, 1972..

'The salary ranges from $13, Hdo to $18,924.
ASSISTANT DIRECTG% OF POST SEC NDARY VOCETIONAL
¥ EDUCATION OCCUPATION -

The Salary Schedule 1s effective as o{ March 7, 1972.
The salary ranges from $%B 440 to‘$18 924,

.MISSOURI: COORDINATOR OF CAREER EDUCATION
e ;
The Salary Schedule is effective as of May 31, 1972.
The salary ranges from $16,488 through five steps to
$22,192. ' : .

COORDINATOR OF ADULT EDUCATION

The Salary Schedule 1s effective as of May 31, 1972.
The salary ranges from $16,488 through five steps te
$22,192. - o . '
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ADMINISTRATION - MIDDLE LEVEL

RESEARCH ‘ -\\\ /
——
-/
State . . . . Title of Position
ALABAMA: ' %&pervisor ITI Resehrch'
' FLORIDA: 3 Administrator of Research .
- ' ~and Evaluation _ ' -
KENTUCKY : N . Coordinator of Computer

Statistical Service

MISSISSIPPI: 4 Coordinator of Research, ,
Curriculum- and Teacher -
Training ’

TENNESSEE: ' Director of Vocational
; . Research

VIRGINIA: Ccordinator of Research
N . . . and Curriculum Materials

oy

7”1




RESEARCH

o .JOB DESCRIPTION
.t ‘ . ' \ 7 .

' ALABAMA: JSUPERVISOR ITI, RESEARCH

Employees in this c¢lass are responsible for planning,
dire¢ting and copordinating the advisory, supervisory,
and consultative services “rendered to local boards

of education and all other vocational education programs
and rareas.

FLORIDA: ADMINISTRATOR OF RESEARCH AND EVALUATION

The Adminlstrator is responsible fdf7developing,
implementing, and administering a mMajor statewilde
education program. He .ls responsible for planning,
organizing, and directing a complex statewide program’
or supervising a large complex section within the
division.. .

KENTUCKY : :CdORDINATOR OF COMPUTER AND STATISTICAL SERVICE

(Information pertaining to job description was not
supplied.)

1ISSISSIPPI: COORDINATOR OF RESEARCH, CURRICULUM AND
TEACHER 'TRAINING

The Coordinator coordinates all teacher education in-service
programs throughout the state and receives and reviews
budgets from various vocational programs throughout the
state. He also 1s-involved in specific re%earch programs

as directed by the State Director.

TENNESSEE : DIRECTOR OF VOCATIONAL RESEARCH

The Director of Research reports to the State Coordinator
A of Program Service Section. He shall direct his program,
o activities, and services, 'including personnel, in the\\.
function of supervision as i1dentified in the Organization
Table.

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The Coordinator is responsible for the general administration
and supervision of research, demonstration and experimental
programs, and curriculum activities which may be conducted-
within or among the several vocational education fields.

S
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JOB DESCRIPTLON (contjnucd)

- He 1s responiible to the State Director of Vocaticnal
Education and shall work cooperatively with state
supervisors of vocational education program fields.
He shall 'also serve as a liaison between the Division

g

1
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of Vocational Education and the Research Coordinating Unit.




RESEARCH

EDUCATIONAL REQUIREMENTS

ALABAMA: - SUPERVISOR III, RESEARCH

The Supervisor shall have a Master's Degree in vocational
education with major course work in the/specialized

-, field of assignment. -

%

FLORIDA: - ADMINISTRATOR OF RESEARCH AND EVALUATION

The Administratof shall have a Master's Degfee in
education or education administration, or a Doctor's
Degree with somewhat less work experience.
. : {
KENTUCKY : COORDINATOR OF COMPUTER AND STATISTICAL SEKVICE

The Coordinator shall have a Master's Degree 1in Computer
Science or a related field from a recognized college or
university. A Bachelor's Degree in Computer Science
would be acceptable; however, additional years of

work experilence would be required.

MISSISSIPPI: COORDINATOR OF RES EARCH CURRICULUM AND TEACHER
RATNING -

The Coordinator shall have a minimum of a Master's
Degree in vocational education with emphasje in the - o
area of assignment. .

TENNESSEE: DIRECTOR OF VOCATIONAL RESEARCH

The Director shall have a Master's -Degree with
specialization in the area assigned. .

.

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The Coordinator shall hold a Baccalaureate Degree 1in

- education’ He shall have background in research techniques.
and statistical methods, curriculum development,
‘curriculum material’s, and instructional media.

-J
-J
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RESEARCH

WORK EXPERIENCE REQUIREMENTS .

, . . i .
. ’ . -

LLABAMA : . SUPERVISOR III; RESEARCH

The Supervisor should have g¢onslderable experilence in
vocational teaching and some increasingly responsible
experience in tl.e supervision of vocational instruction,
program direction, supetvision and planning in the field

of assignment. : » : i

FLORIDA: ADNINISTRATOR OF RESEARLH AND EVALUATION

The Administrator shall have a mfnimum. of. seven years of
progressively responoible experience in educational
administration. If a Doctor's Degree 1s present. to
satisfy the educational requirement, then only fivey
years of experlence in educational aaministration is
required.

KENTUCKY : COORDINATOR OF ébMéUTER AND STATISTICAL SERVICE

The Coordinator shall have a minimum of three years of
experience in computer.programming or systems analysis
involving applications to: elentronic data processing
methcds. A" Bachelor's Degrée will be acceptable

" provided he has had four'wears of varying experilence

. 1n computer programming,’ systems.andalysis and/or
supervision of workers in computer operations or

" statistical services.

MISSISSIPPI:  COORDINATOR OF RESEARCH; CURRICULUM AND
7 EPEACHER TRAINING, '

. e .
The Coordinator shall have two ydars experlience as-a
vocational teacher, holding a state teaching certificate
and two years supervisory experience above -the local

level. o . ol Y
TENNESSEE:v*’bIaECTOR OF VOCATIONAL RESEARCH : | //;
The ‘Director shall have five years experiencs in the (

rea’of assignment, some of which should te as a teacher
of«vocational education A minimum of two years of
occupational experience appropriate to the research
assignment is also requdred.

79




WORK' EXPERIENCE REQUIREMENTS (continued)

; i

VIRGINIA{ COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The Coordlinator shall have demonstrated ability as a
teacher 1n a vocatlonal field for two or more years.

He shall have had three or more years of successful
experlence elther as an administrator, a supervisor,

a( teacher educator, a research speclallst, or a curriculum
speéclalist. - . '

{
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RESEARCH

SALARY RANGE

’

N
~

ALABAMA: SUPERVISOR ITI, RESEARCH:

The salary schedule is effective as of March 7, 1972.
The salary ranges f{rom $12,246 to $15,834. \ q
. s

FLORIDA: ADMINISTRATOR QF RESEARCH AND EVALUATION

~The salary schedule is effective as of January 1, 1972.
The salary ranges from $15,360 to $21,672.

KENTUCKY : COORDINATOR OF COMPUTER AND STATISTICAL-SERVICE

The salary shcedule is effective as of March 6, 1972.
The salary ranges from $11,412 to $16, 056 ' :

MISSISSIPPI: COODRDINATCR OF RESEARCH, CURRICULUM AND
/o { TEACHER TRAINING i
The salary schedule 1s effective as of Juné 1, 1972.
The salary ranges from $12,192 to $17,160.

TENNESSEE: DIRE@TOR’OF VOCATIONAL RESEARCH .
The salary schedule is effective as of July 8, 1971.
The salary ranges from $11,760 -through five steps to
$14,280.

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERI ALS

The salary schedule is effective as of May 31, 1972.
The salary ranges from $12,500 to $16,200.

s
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-ADMINISTRATION - MIDDLE LEVEL

State

ARKANSAS :
FLORIDA:
GEORG.A:

KENTUCKY :
MISSISSIPPI:
MISSOURT :

NORTH CAROLINA:
SOUTH CAROLINA:

TENNESSEE:

 FINANCE

Director\Bf\E%SCal Control
- and Fiscal Actoumting

‘Finance and Budget Offlcer

Aecountant IIT'

.Title of Position

Cogrdinator of Finance

t o~

N

Assiistant Finance and"
Budget Officer °

Vo¢ational Finance Diréctor

Assistant Director of-

, Program Auditing Control.

84

g1

~

Chief Supervisor, Project

Processing and Review

Voo
Pl

-
!

Director of Fiscal section.

Administrator of Fiscal Affglns

]

s
T



FINANCE

JOB DESCRIPTION

a—pm

AEKANSAC : COORDINATOR OF FINANCE

(Information pertaining to job descrlption was not .
supplied.) )

FLORIDA: ADMINISTRATOR OF FISCAL AFFAIRS

The Acministratcr of Fiscal Affairs is responsible ,
for planning, crganizing and directing a complex sectilon.

GEORGIA: ACCOUNTANT IIT
(Infcrmation pertainihg to job descfiption was not
supplied.)
KENTUCKY: ~ DIRECTOR OF“FI3CAL CONT?OL AND FINANCIAL
ACCCUNTIMNG

{Information pertaiunlng to job description was nct
supplied.) :

MISSISS1YPI: FINANCE AND BUDGET OFFICER

(Informetion pertéining to job de z2ription was not
suyplied.)

NORTH CAROL.NA: ASSISTANT DIRECTOR OF PROGRAM AUDITING
AND CONTROL

The responsibilities of the Assistant Director of Program
Auditing and Control, classified as an Education Consultant II,
insclvesg the organization of prcgrams and activities, and the
determination of personnel and budget needs.

SOUTH 7. X0LINA: CHIEF SUPERVISOR, PROJECT FROCESSING
AND REVIEW

The Chief Supervisor, Project Processing and Review, 1is

resp nsib e for coordinating the various functions of

the officer of vocational education. He supervises the
activities of program planning and development, including

the d=velopment of annual and projected program activities
in tno rarious service areas of vocational education. He

BE tops and implements procedur es whereby local applications
Ior voca\lonal education funds may be efficiently and
effectively processed and supervises the acccunting
procedures for state and federal vocatioral educatlon funds.

&

i

e
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JOB DESCRIPTION (Continued)

TENNESSEE:  DIRECTOR OF FISCAL SECTION
- N

This person directs the affairs of the Fiscal Scetion
Including supervising its activities and personnel, and

“ ' reporting directly to the State Vocational Director. . He

: records the receipt and disbursement of vocatlonal funds,

assist$ in the preparation of budgets, prepares the
annual fiscal reports and such othe» reports as may be
required and prepares and furnishes information regarding
any phase of the\budgét and fiscal affairs when directed
to do so by the Assistant Commissioner,

>




FINANCE

EDUCATIONAL REQUIREMENTS

\\

ARKANSAS:  COORDINATOR OF FINANCE

Educctional requirements for the Coordinator of Finance
include a Master's Degree in vocational education.

FLORIDA: ADMINISTRATOR OF FISCAL AFFAIRS

The Administrator shall have a minimum of a Master's
~Degree in =ducation or business administration.

GEORGIA:  ACCGUNTANT III

The Vocational Accountant shall be a graduate frcm a

college or university of recognized standing with major
course work in accounting, finance, business administration,
management, or a closely related field and must include
filteer quarter hours in accounting.

KENTUCKY: . - .DIRECTOR OF FISCAL CONTROL AND FINANCIAL ACCOUNTING

The Director shall be a graduate of an accredited college
or university with a Bachelor's Degree which includes

a minimum of twelve semester hours in business management
and financial -accounting. The Director shall hold the
Kentucky Education Certificate.

MISSISSIPPI: FINANCE AND BUDGET OFFICER

All professional staff members below the title of Head
Supervicor must have a minimum of a Bachelor's Degree
frzﬁ/én accredited college or university. :

NORTH

LAROLIN@:. ASSISTANT DIRECTOR OF PROGRAM AUDITING
N AND CONTROL

The Assistant Director is required to possess a Master's
Degree in the area of asslgnment.

SOUTH CAROLIKA: CHIEF SUPERVISOR, PROJECT PROCESSING AND REVIEW

The educational requirements for the Chief Supervisor are
the same as the classification of state consultants,
which 1nclude a minimum of a Bachelor's Degree from an
approved -eacher training institution and qualifications
for .a teacher's certificate. : 1

¢

87

84

7




EDUCATION"TL, REQUIREMENTS (continued)

TENNESSEE : DIRECTOR OF FISCAL SECTION

#
The Directorfshall have a minimum of a Bachelor's Degree
in accounting (or the equivalent) from an accredited
/ college or university.

Be ’ 4
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FINANCLE

WORK EXPERIENCE REQUIREMENTS

ARKANGAS: LOOHD[NA“UR OF FINANCE

Work experience requirements for the Coordinator of
Finance include a minimum of five years experience as
teacher, coordinator, local supervisor or local director
or teacher educator in a vocational field, or a member
of a vocational education staff.

FLORIDA: ADMINISTRATOR OF FISCAL AFFAIRS

The Administrator of Fiscal Affairs shall have a minimum
of seven years of administrative experlence in the area
of assignment

GEORGIA: ACCOUNTING LII

The positidn of Vocational Education Accountant requires
two full years minimum experience in a state position

as Accountant II or the equlvalent of similar occupational
time. :

KENTUCKY : DIRECTOR OF FISCAL CONTROL AND FINANCIAL ACCQUNTING

The Director shall have filve years of professional
experience 1n business management and financial accounting,
two years of which must have been 1n a supervisory capaclty. ,

a

MISSISSIPS@&( FINANCE AND BUDGET OFFICER

“M .
This professional staff membefggnall have a minimum of
t .0 years teaching experience Or work experlence 1in hils
respective fleld of assignment.

NORTH CAROLIM:.:  ASSISTANT DIRECTOR OF PROGRAM AUDITING

AND CONTROL

bl

Werk experience requirements. for the Assistant Director of
Program Auditing and Contrel include a minimum of four
years of progressively responsible experience in public
education or an equivalent comblinatilion of training

and experlence. .




. WORK EXPERIENCE REQUIREMENTS . (continued)

SOUTH CAROLINA: CHIEF SU?ERVISOR, PROJECT PROCESSING AND
REVIEW

The Chief Supervisor shall have a minimum of three years
teaching experience and two years experience 1in one or
more occupations in the fleld supervised.

TENNESSEE; DIRECTOR OF FISCAL SECTION

The Director shall have sufficient experience in accédunt-
ing, auditing and administration to effectively conduct
the functions assigned the fiscal section.
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- FINANCE

SALARY RANGE

ARKANSAGS: COCRDINATOR OF.FINANCE"

The Salary Schedule was in effect April 17, 197,
The range is from $12,096 to $18,000.

FLORIDA: ADMINISTRATOR OF FISCAL  YFAIRS

The Salary Schedule was effective January 1, 1972.
The range is from $12,U436 to $22,800 (normal range) and
$22,812 to $24,588 (premium range‘

‘- GEORGIA: ACCOUNTANT III B .

o

The Salary Schedule was effective July 1, 1970.
The range 1s from $11,298 thArough six steps to $15,006.

KENTUCKY:  DIRECTOR OF FISCAL CONTAOL AND FINANCTIAL ACCOUNTING

The Salary Schedulé was in effect March 6, 1972.
The range is from $12,576 to $17,700.

MISSISSTIPPI: FINANCE AND BUDGET OFFICER

The Salary Schedule was in effect June 1, 1972/
The range !5 from.$11,064 to $15,564. .

NOATH CAROLINA: . ASSISTANT DIRECTOR OF PROuRAM AUDITING
AND CONTROL ’

The Salarj Schedule is to he effectlve July 1, 1972..
The range 1s from $13, 716 through five steps to $17, H36

. SOUTH CAROLINA: CHIEF SUPERVISOR PROJECT PROCESSING
‘ AND REVIEW

v I /.
The Salary Schedule wacj;n effect March 7, 1972.
The runge 1is grom $11,825 through three stepb to $13, 690

and the Merit range maximum is_ $16, 175 “ \ e

)




SALARY RANGE (continued)

.

TENNESSEE : DIRECTOR OF FISCAL SECTION:

The Salary Schednle “s effective as cf July 8, 1971.
The salarx cange Is from $11,760 chrough tive steps to. @
$249,280, :

.
4
. .
('.../“51 +
\°
|
’
s
v -
) '
D
-
&
t r,
£
, » . - }
¥
i
s 3
1 Al
|
. [
.
' 3,
h, .
-

§ 94 : : , : o \,- i

we e
) . , oo { . - . g . E e . ]
ot . I'4 k"" ‘ . ] . . . N R PR L o, ey




.5@.1 .m\, .zlm._.. .W.m .w,z .ms me.ut. .m,v_ .A.%w ﬁmjw_..xmc. Al

: S L -
| - 0008
Lk S.oa.ma
A T T L
| | | - p o0t
- - m | | | I N N
- I + oot
, o @8.,3. &
- 0027
e ..1..,,ooo£ .,
a , oL e -
B S
TONNIS T

SIINVY AQVIVS




ADMINIBTRATION - MIDDLE LEVEL

PHOGIAM AND/OR FIELD SFRVI g

State Title of Porition o ‘

Lxdve s Qi rosition _

FLORTDA: Admir stratop of- Program Services

MISSISSIPPI: Asslstant Director - Vocat lor.al
Education Special Sefvice
Occupations

Coordinator - Program Servic»s -

Secondary
Coordinaor - Program Services -
Posr Secondaiy -
NOFTH CAROLINA: Assoclate Director of Pru_re-,
' - Services -
TENNESSEE: Coorditfia or of Fic1d Services
- . & . .’E‘b
A
g » b
8 ‘%W/
' H
' B / =l !
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PROGRAM AND/OR FIELD SERVICES

JOB DESCRIPTIONS |

FLORTDA: | ADMINISTRATOR OF PROGRAM SERVICES \

‘The A 'mlnistrator -hall be iresponsiblc for developlng,
implementing, and administering a major statewlde
educational program or supervisirg, coordinacing and
admixistering all aspccts of a large anJ nomplex sectilon
within a division.

IMISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUQ&E[QQ
SPECIAL SERVICE OC?UPATTONS_

3%

(No inrormation was Suppliéd for’ the jab description.)
E

S - SECONDARY
. : AN

The primary responsibility of the Coordinator shall be
to coordinate statistical and financial reports df the
"se:tion-within tne vocational education division. .

COORDINATOR - PROGRAM SERVI

‘ COGBbINATOR ~ PROGRAM SERVICES -~ PGST
v ‘ . SECONDARY"
The primary responsibllity of the Coordinator shall be
to coordinate stat!’stical and financial;feports of the
sectlion within the vocational education divis.on.

NORTH CAROLINA:  ASSOCIATE DiRECTQP @F PRUGRAM SFRVICES

‘The Derctor shall perform adm:niptrafive and supervisory
" .. vyork in directing or coordinat*ng aiajor educational
" progran or activities.

}

" TLNNESSEE: COORDINAVOR .OF FIELD SERVICES

The‘Cooffinator shall coordinate and provide leadership
for all agwivities dssigned to him. '

97
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1 . )
PROGRAM AND/OR FIELD SERVICES

EDUCATIONAL REQUIREMUNTS

:

FLORIDA:  ADMINISTRATOR OF PROGRAM'SERVIPEST'N

‘The fdrinistrator shall have a Nabter‘ Degrte in !
education or educational administratio™ and seven years
of progressively respons'ble expevience 'n educational
administ.ation; or a Doctor's Degree in :ducation or . -
educatlional administration and five years of évperience’ -
in oducatiOnal administration.

K MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EPUCATION

e

SPEO AL oERVICE ocC UPATIO

The Assistant Director must have a Master's Degree from
an approved vocational teacher-training institution
with a major in an area of yocational education.

’

COORDINATOR - PROGRAM SERVICES - SECONDARY

The Coordinator shall have.a Bachelor's Degree.

COORDINATOR ~ PROGRAM SERVICES - POST
SWCONDARY

s

The Coordinator shall have a- Ba helor's Degree.

*:ORTH CKRfLINA.' AS )OCIATE DIRECTOR QF PROGRAM .SERVICES

The Assoclate Director shall have a Mast r s Degree in ~
education or the special field to whég “he 1s assigned

and six years of experilence in publ educatiOn, including
" a minimum of two years 1n an admipistrative capacity, or
t

-a Doctor's Degree in, education

TENNESSEE: COORDINATOR;OF FIELD SERVICES'

E he special fleld*to

‘which he 1s assigned and tnree years of progressively
responsible experience in public education; or an equiva-

lent combination of education and experlence. . | _ lf“~/

IA

Tne Coordinator shall have a minimum of a Master's Degree
from an accredited college or university with specialization
in vocational educatlon administration and Supervision.

I/l
w
n
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i
'PROGRAM AND/OR FIELD SERVICES

EXPERIENCE REQUIREMENTS

FLORIDA: ADMINISTRATOR -OF PROGRAM SERVICES

(See.the‘section on Educational Requirements.)

MISSISSIPPI: ASSISTANT DIRECTOR =—VOCATIONAL EDUCATION

,SPECIAL SERVICE OCCUPATIONS

0

The Aisistant Director shall have had two years of

'zsuccessfui teaching.experience in one of the fields .
. of vocatlonal education, He must have had not less.

than three years of full time administrative, supervisory,
or’ teacher training experilence above the local level.

..COORDINATOR - PROGRAM SERVICES - SECONDARYI

" The Cocrdinator shall have had two years of teaching;

experience in Vocational education and shall hold a -
Mississippi teaching certificate

COORDINATOR - PROGRAM SERVICES - POST
SECONDARY

. The Coordinator shall have had two years of teaching
experience 1n vocational education and shall hold a
Mississippi:teaching certificate. &

NORTH CAROLINAY, ASSOCIATE DIRECTOR OF PROGRAM SERVIGES

(See the section on Educational Requirements-)

TENNESSEE: COORDINATOR OF FIELD SERVICES

3

Y

The Coordinator shall have had five years of succesSful
-administrative and supervisory experience in vocational-

‘ technical-education and appropriate occupational

employment experience required of vocational=technical
education teachers, '

/
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2

TENNESSEE' COORDINATOR OF FIELD SFRVICES

PROGRAM AND/OR FIELD SERVICES . - | .

Sl o SALARY RANGE

! . ‘ ’ ' '

¢

FLORIDA : ADMINISTRATOR OF PROGRAM SERVICES .

~

' The Salary Schedule was effective January 1, 1972. ) -
. The annual normal range is $15,360 to $20, 100.  The L o \
premium range is $20, 112 to $21 672 (Program Directer I) :

MISSISSIPPI.» ASSISTANT DIRECTOR - VOCATIONAL EDUCATION
SPECIAL SERVICE OCCUPATIONS: '

The Salary Schedule was effective March 7, 1972. , : : .-
The annual range is frOm $13 440 to $18,924. = L ;

COORDINATOR - PROGRAM SERVICES - SECONDARY R

COORDINATOR - PROGRAM SERVIChS - POST SECONDARY

The Salary Schedule for Coordinators was effective | o
June 1, 1972. The annual range is from $11,064 :
to $15, 564

¢

NORTH CAROLINA ASSOCIATE DIRECTOR OF PROGRAM SERVICES

The Salary Schedule is effective July 1, 1972 :
Salary ranges from $17 436 through four steps to $22, 200 ‘.

‘ N .

7 . ‘
The éalary Schedule was, effective July 8, 1971.. The salary
range is from $12,920 through four steps to $15 360.
[
/, N . l‘ ‘/ - G
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. ADMINISTRATION - MIDDLE LEVEL \ :
AREA SCHOOLS .

State ' : . - Title of Position

ARKANSAS: Cdardiﬁator'of_Area Vocatdonal
Schools -

v - . - )

MISSOURI: S : -';Area-Vocational Services ‘ ' '

' Director

3

TENNESSEE: . \ Coordinator of Area Vocational, - s
b ’ \ L _ _Schools . )

i

1

|

p
: o H - :
| \ |
L
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. ‘ © AREA SCHBOLS

'JOB DESCRIPTION ' .
c

ARKANSAS: COORDINATOR OF AREA VOCATIONAL SCHOOLS

(Nq,information was supplied for the jJob deseription.)

_MISSOURI:  AREA VOCATIONAL SERVICES DIRECTOR

= The Difector provides -advisory services to Area
Vocational Schqgol Administrators concerning planning

construction, expansion or remodeling .of area vocational
-school Tacilities.

TENNESSEE' COORDINATOR OF AREA VOCATIONAL SCHOOLS

-\

. The responsibilities of the Coordinator shall include
5

the superwlsion of programs, activities,- and/or
services, including personnel

-

'

<
+

1305
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 ARKANSAS: »

' AREA -SCHOOLS . .

. EDUCATIONAL REQUIREMENTS
~ ¢

- \

COORDINATOR'OF AREA VDCKTIONAi SCH@OLS

- o N .h The Coordinator shall ‘have a Master S. Degree in .
: S vocaticnal education C ' ‘

w 1

" AREA- VOCATIONAL SERVICES 5IRECTOR- RS

» MISSOURI:

e

g

/—COORDINATOR OF AREA VOCATIONAL SGHOOLS

£

(@Y

The Director shall have a* minimum of a Master's Degree.
‘ , in elther vocational education or educational ,admini-
‘ ST o stration and’ supervision. o

———

. The Coordinator shall have -a minimum of a Master s Degree . .
o with specialization in vobational education. administration
. and supervision from an accreditedﬂcollege or university.
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A

-

AREA SCHOOLS

t

EXPERIENCE HEQUIREMENTS

ARKANSAS:  COORDINATOR OF AREA VOCATIONAL SCHOOLS CC

The Coordinator shall have a minimum of five years
experience as a teacher, coordinator, loc&l supervisor

or local-director in a vocational field, teacher educator
in a vocational field, or a member of the state VOcational
education staff. .

MISSOURI: AREA VOCATIONAL SERVICES DIRECTOR °

The Director shall have three, years experience 1in one or

a. combination of the following: administration or
supervision of an approved program of vocational education;
administration of a school system involving vocational'
education pr grams

~

TENNESSEE Co0 DINATOR OF AREA VOCATIONAL SCHOOLS S jil

- The Coordina#or shall have at least filve years administrative
and_supervisory experieﬁce in vocational education.. N
~He shall have appropriate occupational employment..
experience required of vocational technical education
teachers,

<

e
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AREA SCHOOLS _f*”“\ e 5
a .| _SALARY RANGE . L | .
. S

. .

. ARKANSAS COORDINATOR OF AREA VOCATIONAL SCHOOLS ) 5 )

The salary schedule is effective as‘of April 17, 1972
The annual salary range 1s, from $12, 696 ‘to $18 000. .

J‘//a

. MIS§OURI - AREA VOCATIONAL SERVICES DIRECTOR

The salary scheédule is effective as of April 19 ~1972. ., g
The salary ranges from $12, 936 through eight steps to -

‘® 819, 992.
“TENNESSEE COORDINATORCOF AREA’ VOCATIONAL SCHOOLS

A

The salary schedule is effective as of July 8 1971
ghg s%lary ranges. from’ $l2 720. through four steps to
15,360 . ) : R ¥

Ry
Fd
e
Fud
g rasiand
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ADMINISTRATICN - MIDDLE LEVEL VA
F ’ - CONSULTANTS
g State o Ti{le of Position

KENTUCKY : Director of Interagency Relations .
. /-

\ NORTH CAROLINA: : Chief Consultant - Disadvaritaged
_ . - and Handicapped

o -Awareness and Exploration

"

. "+ WEST VIRGINIA: State Consultant ] a

} ' ' ' . Chief Consultant - Career




CONSULTANTS

JOB DESCRIPTION

KENTUCKY : DIRECTOR OF INTERAGENCY RELATIONS

" -(No information was supplied for jJob description.)

NORTH CAROLINA: CHIEF CCNSULTANT - DISADVANTAGED AND
' HANDICAPPED

!

The Chief Consultant performs advanced and ‘specialized
consultative work in the programs, services, or .
activities in tl.e state's publlc educatlon system.

> CHIEF CDNSULTANT - CAREER AWARENESS AND
o ~ EXPLORATION

The Chieif Consultant performs advanced and specialized
consultative work in the programs, services, or
activities in the state s public education system.

WEST VIRGINIA STATE CONSULTANT

The St: te Consultant shall provide such specialized
asslstance in areas, services, or actlvities as assigned
by an Assistant State Director.

113
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+ CONSULTANTS
EDUCATIONAL REQUIREMENTS -

KENTUCKY : DIRECTOR OF INTERAGENCY¥ RELATIONS

The Director shall hold a Master's Degree from an
accredited college or universf%y and have four years
of progressively responsible experience working with
vocational education programs or in a field related
to his area of responsibllity, two years of which must
have ‘been-in a supervisory capacity; or
A Bachelor's Degree with five years of progressively
responsible experience working with vocatdonal

. education programs or in a field,related to his area of
responsibility, two years of whieh-4amust have been in a
sypervisory capacity; or T _
A Bachelor's Degree and an equivalent combination of
‘related experiences.. He shall hold the Kentucky
education certificate. - :

NORTH - CAROLINA: CHIEF CGNSULTANT - DISADVANTAGED AND HANDICAPPED

The Chief Consultant shall have a Master's Degree in -
the special field to which assigned. -

CHIEF CONSULTANT - CAREER AWARENESS AND
EXPLORATION RPN '

The Chief -Consultant shall have a Mast

ster's Degree in

the special field to which assigned. R

, "WEBT VIRGINIA: STATE CONSULTANT ww 4 !
 ‘The State Consultant shall have a Bachelor's Degree

from an accredited institution with a major field
related to his position. ' i

114 -
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CONSULTANTS

EXPERIENCE REQUIREMENTS

1

KENTUCKY : DIRECTOR OF INTERAGENCY RELATIONS

(See Educational Reqdirements)

" NORTH CAROLINA: CHIEF CONSULTANT - DISADVANTAGFD AND

HANDICAPPED

The Chief Coﬁsultant shall have had four years of
progressively responsible experience. in: public
education . &
, CHIEF CONSULTANT - CAREER. AWARENESS AND
» — EXPLORATION

The Chief Consultant shall have had folWEyears of
progressively/responsible experience in lic
education. « - o « !

/
i

WEST VIRGINIA: STATE CONSULTAﬁT

The State Consultant shall have had three years
experience as a teacher and be recommended as competent
in the special area related to his position. .

yg;.‘:

14
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CONSULTANTS

SALARY RANGE

: . !
KENTUCKY : :DIRECTOR OF INTERAGENCY RELATIONS

Salary schedule is 1in effect March 6, 1972.
Annual salary ranges from $12,576.00 to '$17,700.00.

NORTH CAROLINA: CHIEF CONSULTANT - DISADVANTAﬁED AND HANDICAPPED

CHIEF CONSULTANT - CAREER AWARENESS. AND
EXPLORATION

Salary, schedule is effective July 1, 1972.
Salary for Chiéf Consultants ranges from $13,716.00
through four steps to $17,436.00.

WEST VIRGINIA: STATE CONSULTANT T

Salary schedule is in effect March 28, 1972.
Salary ranges from $10,980 in four steps to $14, 100.

118
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\

State

). ' ARKANSAS; _

.W Y MISSISSIPPI:
! - MISSOURI:

\ - TENNESSEE :

ADMINISTRATION - MIDDLE LEVEL o

M.D.T.A. PROGRAMS

Title.of Position
= :

Supervisor of;M.D.T.A.'Progfams
Supervisor of M.D:T.A. Programs

Director of M.D.T. Programs

o - Director of M.D.T. Programs
Y
‘f
l?ﬁ;”"f




~ M.D.T.A. PROGRAMS T

JOB DESCRIPTION

[

ARKANSAS: SUPERVISOR OF M.D.T.A. PROGRAMS

-(No information was supplied about the responsibilities
of jJob description. ) .

MISSISSIPPI SUPERVISOR OF M.D.T.A. PROGRAMS

(Nq%information was supplied abo&ﬁ the responsibilities
of Job description.)

-

- MISSOURI‘ DIRECTOR OF M.D.T. PROGRAMS

The Director 1is responsible for planning, organizing,
directing, coordinating, and controlling educational activities
in agreement ‘'with the provisions of the Manpower Development
and Training Act and applicable regulations. He has 'the
responsibility for supervision, coordination, and direction

of activities of the supervisory-staff.and, with their
assistance, develops programs or proJects as requested by

the Division of Employment Security

TENNESSEE:  DIRECTOR OF M.D.T. PROGRAMS

!

"The Director- shall report to the Coordinator of Field
Services Section, direct the Program of Manpower.
Development Training throughout the state, direct
activities of personnel in the function of supervision
as identified by the Table of Organization, and. perform -

- such other duties as assigned by the Coordinator of
Field Services Section.

t

121
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I SR 8 D.T. A. PROGRAMS

| .ARKANB%S \\%UPERVISOR OF M.D.T.A. PROGRAMS

MISSOURI DIRECTOR.OF M. D T. PROGRAMS

- EDUCATIONAL REQUIREMFNTS

o <
The’ educ tional requirements for the Supervisor of M.D.T.A.
Programs |1s a Master's Degree' with a minimum of elghteen’ o

‘hours in vocational education. /

MISSISSIPPI:' SUPERVISOR OF M.D.T.A. PROGRAMS6

The Head Supervisor must have, as a minimum, a Bachelor's
Degree, with eighteen hours graduate work completed
toward a Master s Degree in the area of assignment.

The Director shall have a minimum of a Master's Degree

- from a recognized college or university with a major
in a vocational.’area, or a comparable amount of training
re, ating directIy to the assignment. ' ,

TENNESSEE DIRECTOR OF M.D.T. PROGRAMS i

The Director shall have a Master s Degree with Specialization
in vocational education.

122 ) .
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<M. D T. A PROGRAMS .

WORK EXPFRIENCE REQUIREMENTS

ARKANSAS SUPEBVISOR OF M. D T.A. PROGRAMS

' Work eXxperience re(uireﬁﬁnts for the Supervisor of M.D.T. Al

DA Programg’shall be a minimum of five years experience ‘
as a vocational teacher vocational coordinator, .Jocal
supervisor, local director, teacher™ educator, or-a memner
of the state staff in the field in.which he is to .serve.

‘MISSISSIPPI SUPERVISOR bF M. D(% A PROGRAMS
‘The Supervisor of M.D.T.A. Programs shall have two years
sucéessful teaching experience in one of the fields of
service. 1n vocational education - B

~%

MISSOURI DIRECTOR OF M.D,T. PROGRAMS P

e

The Director of M.D.T. PrOgrams shall have three.or more"

years of.-teaching, coordination, supervision or: administration
of vocatlonal education, or other experience that contributes

directly to the understanding of:activities. of the assignment.

"Work experience with edutational programs for adults or

the disadvantaged 1s very desirable. .. N

TENNESSEE DIRECTOR OF M.D.T PROGRAMSa

1y ™

The Director shall have flve years of administrative,
supervisory; and/or teaching experience in one or .more g
vocational areas plus two years of occupational experience
appropriate to duties assigned : ’

124
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M.D.T.A. PROGRAMS N

SALARY RANGE

ARKANSAS:  SUPERVISOR OF M.D.T.A. PROGRAMS

The Salary Schedule ls effective as of April 17, 1972.
The salary ranges from $12,696 to $18,000.

MISSISSIPPI SUPERVISOR OF M.D.T.A. PROGRAMS

The Salary Sphedule is effective as of March 7 1972
The salary range is from $12,192 to $17,160.

MISSOURT: DIRECTOR OF M.D.T. PROGRAMS

The Salary Schedule 1s effective as of April 19, 1972
The salary ranges from $12,936 through elght steps to
$19,992. « ‘

TENNESSEE: DIRECTOR OF M.D.T. PROGRAMS

The Salary Schedule 1s effective as of July 8, 1971.
The salary ranges from $11,760 through five steps to ‘ :
- $14,280. | | .
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| ~ - ADMINISTRATION - MIDDLE LEVEL
I ANCILLARY SERVICES

State o Title of Position

b.'\\ :
\ KENTUCKY: - . : Associate Director of Supporting
b . , Ancillary Services
SOUTH CAROLINA: Chief Supervisor of Ancillary
e - : Services
L : MISSOURI: ] Director of Ancillary Services

‘ . e oo (Full title of this position 1is:
i , - Coordinator of Career Education

- and Director of Ancillary Services)
<

It

) .

‘ . 128 . ?
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ANCILLARY SERVICES
JOB DESCRIPTION

- KENTUCKY : SSOCIATE DIRECTOR OF SUPPORTING ANCILLARY
- SERVICE , :

The Director 1s responsible for the planning, development,
and administration of assigned-educational programs of
moderate scope and does related work as required.

-

SOUTH CAROLINA:
2 A

The Chilef 1s responsible for coordinating the yvarious
functions of the office of Ancilllary Services. Included

in these dutles shall be the supervision of the activities
of the anclllary personnel office. Major functions include
developing the supporting services needed to accelerate the
development of efficient and effective vocational education
programs. These services include research, vocational

MISSOURI: DIRECTOR OF ANCILLARY SERVICES

media, facllitles and equipment, and public relatizgg.
. LY

<&

The Director assists the State Director of Vocational
Education with assignments designated by the Director of

‘ Vocational Education. .The position involves administrative

coordination between the various vocational secfions in
planning; implementation, supervision, and evaluation of.
vocational-technical progriams as- they are administered by
the Department of Educatlion. Also, the position involves
arragging for vocational pre-service and bmn~service

.teacher educatlon programs with the state colleges and the
"University of Missouri.

N

L %%




ANCILLARYJSERYICES_
EDUCATIONAL REQUIREMENTS

- KENTUCKY : ASSOCIATE DIRECTOR OF SUPPORTING ANCILLARY SERVICES
—_— .

The Director shall have a$Mastef's Degree from-a recognized
college or university with appropriate courses in
-administration and supervision.U He shall hold the
Kentucky education certificate designated for this

position. '
SOUTH CAROLINA: CHIEF SUPERVISOR OF':RQILLARY SERVICES
Rl > .
The Chief shall hold the Master's Deéree in one area
of vocational® education from an approved university
and qualifications for a teacher's certificate in
the .area supervised. : Gy

MISSOURI: - DIRECTOR OF ANCILLARY SERVICES

The Director shall have the Master's Degree in
vocatlional educatlion or educational administration.

/

[ VP U OO SO SR e St S
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ANCILLARY SERVICES

WORK EXPERIENCE REQUIREMENTS

KENTUCKY : ASSOCIATE DIRECTOR OF SUPPORTING ANCILLARY SERVICES

The Director shall have a minimum of seven years of
administrative or'supervisory experience, of which
three years shall.-have been working with vocational
education programs.

~SOUTH , CAROLINA: CHIEF SUPERVISOR. OF ANCILLARY SERVICES

A,

The Chief's'position requires a minimum of three years
teaching experience and two years experience in one |
or more occupations in the area of supervision.

MISSOURI‘ DIRECTOR OF ANCILLARY SERVICES i o

The Director shall have a minimum of three yee;é//

experlence in ene or a combination of: adminigtration

or supervision of vocational education, vocatfonal

teacher educationh, and experience as required by the

State Board of Education. , N

-

.132 : .
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ANCILLARY SERVICES

SALARY RANGE

N

_ KENTUCKY: ASSOCIATE.DIRECTOR OF SUPPORTING ANCiLLARY SERVICES

Salary schedule is in effect March 6, -1972.
Salary ranges from $13,860.00 to $18 996 00.

SOUTH CAROLINA CHIEF SUPERVIS&R OF ANCILLARY SERVICES

Salary schedule is in effect March 7, 1972.

Salary ranges from $11, 825.00 through three steps to
$13,690,00.

(Merit maximum range is $16,175.00. )

KMISSOURI' DIRECTOR OF ANCILLARY SERVICES

Salary schedule is in effect June 1, 1972

Salary ranges from $16,488.00 through five steps to
$22,192.00.-

. Currently, the Director 1s being paid $17,400.00 annually.

134
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t

INTRODUCTIQN TO ADMINISTRATIVE SPECIALTY POSITIONS

The specialty position level of the State Division of
Vocational-Technical Education 1s identified due to the many
speclalty positions found in the Divisﬁon's organizations.
Specialty positions are subordfnate to middle level manage-
ment.positions in most instances. The persons involved
travel throughout'the state, but are normally housed in the’
State Division's central administrative,offices. Most
specialisﬁs repqrt difectly'to!the‘Assisbant Director or

Director of the ‘Vocational Education Program as found in most T

’ 4

plans of organization.
) 3

The positions involved- are the vocationaliguidance

specialists, thg vocational.ﬁublic relations -people, or those

who are responsible for vocational facilities or new consﬁruction.

The people who occupy these positions have extensive work

-~

experience backgrounds and in some 1pstaﬁces«a limited eéuca-

tional background. All positions require at least one degree,

while some positions{require,bhe Master's Degree. All positions

3

aré professional, but the teaching experience is 1imited or.

not required.

Three charts are included in ‘each grouping of.pbsitions
so as to make a quick comparison of educational reduirements;'
work experiénce.requireménts, and sa;ary.ranges. AThé possibility
of minor érror-is,present due to misinterpfetation of deficiehcies

in the original information received. : . o

136
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ADMINISTRATION - SPECIALTY POSITIONS

SALARY RANGES

For specialty positions in administration, the maximum start-

ing salary is $15,094 in North Carolina.

ing salary in Tennessee is $11,760,

The maxlmum start-

G

The highest attainable salary in this area is offered by
North Carolina at $19,212.- In Tennessee the maximum attainable

salary 1s $14,280. /

The lowest starting salary is $8,538 found 1n Georgila.

Tennessee's starting salary 1s $11

INDIVIDUAL STATES

Name
Alabama.........'...................
Arkénsas..-...o.o.o-o.o.-...o.....

Florida (two iffry levelS)evevs s,

Georgia-.-w-.o-.o-o-o..-o-o-o.o..o

Kentucky (three entry levelg).....

Mississippi.......l.i...../...'....‘.
MiSSOUI’i.'.....-........,......‘..b...i

North Carolina (two entry levels).
, 4
South Carolina (four entry levels)

) N ‘ o
Tennessee (two entry levels)

Virginia . . . o0 . . . . . . .

West Virginia (two entry levels)

141

138

/
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Salary Range
Minimum - Mean Maximum
$12,246  $14,040  $15,834

11,652 14,166 16,680
9,180 13,218 12,660
12,324 ‘ 17,256
8,538 9,918 11,298
9,384 14,190 13,200
11,412 16,056
13,869 18,996
11,064 13,314 15,564
(No 1n£2rmation)' |
11,880 15,546 15,096
15,094 19,212
9,470 11,562 8,185
10,200 10,985
10,980 12,790
113,800 -1u,9uo

10,320 12,300
11,760

12,500 14,350

10,980 13,260
12,180

12 » 790
14, 280

16,200

14,100
15, ;540
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ADMINISTRATION - SPhCIALTY POSITIONS

ADMINIbTRATION AND PROGRAM OPERATIONS

State
FLORIDA:

KENTUCKY :

4

MISSISSIPPI:

NORTH CAROLINA:

TENNESSEE:

Title of Position
Kssistant for Administration®

Associate Director for
Program Operations

Administrative Assistant

Associate Director for
Program Operations

"Administrative Assistant’

Director of Statistical
Serviges . g

Coordinator of Administrative
Services

i

&

i




ADMINISTRATION AND PROGRAM OPERATIONS

JOB DESCRIPTION

FLORIDA: ASSISTANT FOR ADMINiSTRATION

The Assistant for Administration assists the Division
Director in a variety of administrative matters. He is
r¥sponsible for formuf@ting; directing, analyzing and
recommending changes 1n policies, rules, and regulatiomns. .

KENTUCKY: . ASSOCIATE DIRECTOR FOR PROGRAM OPERATAONS

The Associate Director for Program Operationg/establishes
operational methods and procedures and prepares admini-
strative rules, regulations, and policies relatiqg to
educational programs. -

MISSISSIPPI: ADMINISTRATIVE ASSISTANT

(No inforégtion supplied for job description.)

' g
NORTH CAROLINA: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

i ADMINISTRATIVE ASSISTANT

4

The Associate Director for Program Operatibns is responsible
for the administration and coordination of major programs
and activities. :

(No information supplied for Administrative Assistant.)

TENNE§SEE= COORDINATOR OF ADMINISTRATIVE SERVICES

L

The Coordinatbr of Administrative Servicks shalllbe responsible

for directing activities for the efficient—reteipt, routing,
prodessing, and expediting of local plans, contracts, and
agreements submitted by local eduéational*agencies.

DIFECTOR OF STATISTICAL SERVICES

(No information was supplied for the Director of Statistical
Services.) v ' ‘




ADMINISTRATION AND PROGRAM OPERATIONS

EDUCATIONAL REQUIREMENTS )

FLORIDA: ASSISTANT FOR ADMINISTRATION . ) ‘ .

. ‘ . ) .o ‘ O
The Assistant for Administration shall be graduated
from an accredited four-year college or university.
Progressively responsible experience may be substituted
on a year-for-year basils for the required college training.

KENTUCKY:  ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

The Assoclate DirectoJ shall be a graduate from a
recognized college, or university with a Master's Degree
which includes appropriate courses in administration
and supervision. He shall hold the Kentucky education
certificate for this position.

‘MISSISSIPPI: - ADMINISTRATIVE ASSISTANT !

(No information supplied.)l ‘ B

NORTH CAROLINA: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS - i
ADMINISTRATIVE ASSISTANT ‘

The Associate Director shall have a Master's Degree.
(No information supplied for Administrative Assistant)

TENNESSEE : COORDINATOR OF ADMINISTRATIVE SERVICES

The Coordinator shall have a mlinimum of a Master's Degree
in vocational education from an’ accredited college or
university, with specialization in administration and

g supervision in one -or more occupational areas. T

i
DIRECTOR OF STATISTICAL SERVICES

(No information was supplied for the Director of Statistical
- Services )

_ : 1“%14t1
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'

ADMINISTRATION AND PROGRAM OPERATIONS

EXPERIENCE REQUIREMENTS &

N,

FLORIDA: ASSISTANT FOR ADMINISTRATION \\\,

The Assistant for Administration shall have had.four
years of experience in staff or administrative work,
one year of which must have been in an authoritative
position.

KENTUCKY: . ASSOCIATE -DIRECTOR FOR PROGRAM OPERATIONS
R —— .

The Associate Director shall have had six years of
administrative or supervisory experience, three of which
shall be working with vocational education programs.

MISSISSIPPI: ADMINISTRATIVE ASSISTANT

4 (No information supplied for gxperience requirements. ) .
A : :

~

NORTH CAROLINA: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

c

ADMINISTRATIVE ASSISTANT

The/AssociatevDiregtor shall have had five years of
progressively responsible experience in public education
with two years being in a supervisory capacity.

(No information supplied for experience requirements of
Admlinlistrative Assistant.) .

. TENNESSEE : COORDINATOR oF ADMINISTRATIKE SERVICES

The Goordinator shall have had five years of successful
administiative and supervisory experience in vocational
education. ®

DIRECTOR OF STATISTICAL SERVICES

(No information was supplied for the Director of Statistical

Services )
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. : £
ADMINISTQATION AND PROGRAM OPERATIONS

;d// \ SALARY RANGE

FLORIDA: ASSISTANT FOR ADQENISTRATION

The Salary Schedule was eg}ective January 1, 1972.
The annual salary ranges f;c@ $9,180 to $12,660.

KENTUCKY : ASSOCIATE DIRECTOﬁ ﬁOR PROGRAM OPERATIQNS

The Salary Schedule was effective March 6, 1972.
The salary ranges from $13,860 to $18.996.

MISSISSIPPI: ADMINISTRATIVE_ASSISTANT

(No information supplied concerning salary.)

NORTH CAROLINA: WASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

ADMINISTRATIVE ASSISTANT —_

The Salary Schedule is effective .July 1,-1972.
The salary ranges from $15 096 through four steps
to $19,212.

(No information supplied concerning salary of
Administrative Assistant )

o

QTENNESSEE: DIRECTOR OF STATISTICAL SERVICES

The Salary Schedule was efféétive July 8, 19/1.
The salary ranges from $11,760 through four steps
to. $lu 280

COORDINATOR OF ADMINISTRATIVE SERVICES

The Salary Schedule was effective July 8, 1971.
The salary ranges from $12,920 through $15 360.

1

145"
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ADMINISTRATION - SPECIALTY POSITIONS R

State

NORTH CAROLINA:

SOUTH CAROLINA:

FLORIDA:
5
Vg

CONSULTANTS

Title of Position

Curriculum Development Consultant
Consultant for Work Study

Consultant for Teacher
Education

" Liaison Consultant for Business
and Industry ‘
i

Consultant, Community Relations

/

150 ¢
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CONSULTANTS

JOB DESCRIPTION

NORTH CAROLINA: CURRICULUM"DEVELOPMENT\CONSHLTAQQ

The Consultant 1s responsible. for develcping curﬁicula.
in the state's public education system.
SOUTH ‘CAROLINA: CONSULTANT FOR WORK STUDY
. i {
The Consultant has responsibllities of an instructional,
supervisory, and evaluative nature. :

7

CONSULTANT FOR TEACHER EDUCATION

The Con%ultant has responsibilities of an instructional
supervisory, and evaluative nature

LIAISON CONSULTANT FOB BUSINESS AND
INDUSTRY -

The, Consultant is responsible for the general supervision
i\ supervisory and evaluative nature.. ~—

FLORIDA: - CONSULTANT, COMMUNITY RELATIONS

.

+The Consultant.is responsible for eonsulting and assisting
in the administration and coordination of vocational
education programs on the state, county, and local levels.
His specific responsibilities deal with coordinating
vocational relations between the state division of voca-
tional education and all community colleges.

- | SR
‘ 151 o+ - - .

148

of his assigned area.  The position is of an instructional,

o




CONSULTANTS

EDUCATIONAL REQUIREMENTS

NORTH CAROLINA: CURRICULUM, DEVELOPMENT CONSULTANT

The Consultant shall have a Master's Degree in the ~ :
special field to which assigned. A . . . ‘ v

SOUTH CAROLINA: CONSULTANT FOR WORK STUDY

- The Consultant shall have a Master s Degree in one of C
the vocational services. (See Field Supervision- - ' : o
TophLevel) -

. 'CONSULTANT FOR TEACHER EDUCATION ' '

The Consultant shall.have a Mas%er's Degree in one or - C
more of the vocational services (See Fifld Supervision - :
Top Level)

o

LIAISON CONSULTANT FOR BUSINESS AND INDUSTRY

" The Consultant shall have .a Bachelor S Degree and a "',hd'[?
broad understanding of vocational education as demonstrated )
by performance or as receiVed from training . T

WX

FLORIDA:  CONSULTANT, COMMUNITY RELATIONS '\,_ T

The Consultant II position requires a Master S Degree ~ Y
in vocational education om’a Doctor's Degrée with . S,
major work in vocatlional education. : S a ’ -\

, .
i T T ¢
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~
o CONSULTANTS
i . , EXPERIENCE REQUIREMENTS )
| . N N : “
| : . NORTH CAROLINA:  CURRICULUM DEVELOPMENT CONSULTANT
‘-//// | The Consultant shall have three years ;f experience in

\ . ‘public education, preferably as a teacler, or an
equlivalent combination of education pﬁd experience.

SOUTH CAROLINA:. CONSULTANT FOR WORK STUDY

‘ The Con'sultant shali have a minimum of three years
R‘\~ teaching experience and two years experience 1in one or
more occupations in the fileld supervised

a CONSULTANT FOR TEACHER EDUCATION

-
!
l

The Consultant shall have a minimum of three years
teaching experience and two years experience 1n one or
more occupations in the field supervised.

. e LIATISON CONSULTANT FOR BUSINESS AND .- INDUSTRY

- | The Consultant shdll have a minimum of five years
experience at a managerial level in business or \
industry.

FLORIDA: CONSULTANT, COMMUNITY RELATIONS

' The Consultant shall have five years of -experience in
. - vocational teaching or administration of vocational

education programs. If a Doctor's Degree 1s presented,

three years of experlence in teaching or administrative

work 1s required.

=<y
]
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CONSULTANTS

f
l { SALARY RANGES

NORTH CAROLINA: CURRICULUM DEVELOPMENT CONSULTANT

F’\ Salary schedule 1s.,effective July 1, 1972.
It ranges from $11,880.00 through four steps to
4 $15.096.00. (Education Consultant I)

SOUTH CAROLINA: CONSULTANT FOR WORK STUDY .

Salary schedule 1s effective June 5, 1972.
It ranges from $9,470.00 through three steps to $10,965.00.
-Maximum merit range 1s to $12,790.00.

CONSULTANT FOR TEACHER EDUCATION | .
\ S .
Salary schedule 1s effective June 5, 1972. -
It ranges from $10,200.00 through three steps to $ll 810.00. :
Maximum merit range is to $13,800.00. - . :

LTIATSON CONSULTANT FOR BUSINESS’AND’INDUSTHY'

Salary schedule 1s effective Jung S 1972. :
It ranges from $9,470.00 through three steps to $10,965.00.
Maximum merit range 1is to $12, 790 00

FLORIDA: CONSULTANT, COMMUNITY RELATIONS

Salary schedule 1s effectilve January 1, 1972.
It ranges from $12,328.00 through three steps to $17,256.00.

L SIS - \
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\
| ADMINISTRATION SPECIALT& POSITIONS®
i _ ’ VOCATIONAL GUIDANCE
K State ‘ Title of Position
R Ea—
}, ALABAMA: Supervisor (III) Vocational
\ . . Counselor
r KENTUCKY-: . + + Coordinator of Vocatilonal
, Guldance ‘Services ,
~ SOUTH CAROLINA: Vocational Guldance bonsultant .
. ) v
TENNESSEE: Supervisor of Vocational "
‘ Guldance
VIRGINIA: <. Coordinator of Other§;lencies

and Guidance'

158

1595




} VOCATIONAL GUIDANCE

JOB_DESCRIPTION

ALABAMA: SUPERVISOR (III) VOCATIONAL COUNSELOR

The Superylsor 1s involved in directing a statewide
vocational guidance program. He 1is responsible for
planning, directing, and coordinating the advisory,
supervisory, and consultative services rendered to local
boards of education, schools and teacher tralning
institutions 1n the area of Vocational Counseling.

KENTUCKY : COORDINATOR OF VOCATIONAL GUIDANCE SERVICES

SOUTH 'CAROLINA:  VOCATEONAL GUIDANCE CONSULTRNT

The Coordinator administers and supervises the various
phases of the statewide guidance program and is e
responsible for other related work as required.

“TENNESSEE:  SUPERVISOR OF VOCATIONAL GUIDANCE:

VIRGINIA' COORDINATOR OF OTHER AGENCIES AND. GUIDANCE

The Consultant 1is responsible for the general supervision
of his respective assigned areas and he assigns ’
responsibi}ities to the Assistant and District
Consultants”, His basic responsibilities are
instructional, supervisory, and evaluative.

The Supervisor 1s responsible to the Coordinator of

Program Services Section. His primary responsibility

is to provide for the necessary supervision of the

statewide Vocational Guidance Program. He 1s :

. responsible for continuous evaluation in order for ' .
- instruction to be suited to the needs and ability of

those enrolled in vocational programs throughout' the

state . L

The Coordinator 1s responsible for the general coordination

of the activities of the Vocational Diyision with those . |
of other agencies having responsibility with vocational ‘

education. He gives general direction and supervision

to the Vocatlional Guidance Program and works -

cooperatively with the State Supervisor of Guildance

and the supervisors of vocational education program

fields. :




VOCATIONAL GUIDANCE

EDUCATIONAL REQUIREMENTS

ALABAMA: SUPERVISOR (III) VOCATIONAL COUNSELOR

The Supervisor shall have any combination of training
and experience equivalent to a Master's Degree in
vocational educatlon with major course work in the
field of (Vocational) Guidance.

KENTUCKY : . COORDINATOR .OF VOCATIONAL GUIDANCE SERVICES

| The Coordinator shall have a Master's Degree in educational
guidance with emphasis 1n vocational education. He
must possess the appropriate Kentucky teacher's certificate.

SOUTH CAROLINA: VOCATIONAL GUIDANCE CONSULTANT

The Consultant shall have-a Bachelor's Degree with a
major in an area of vocational educatdon, or shall be-
qualified for a certificate to teach vocational
education and shall have a Master's Degrge with at least
twelve hours of graduate work in guidance.

R}

TENNESSEE: SUPERVISQR OF VOCETIONAL GUIDANCE

The Supervisor shall have a minimum of Bachelor's
Degree with a major in guidance from an (appropriate
accredited college or university. .

VIRGINIA: COORDINATOR OF OTHER AGENCIES AND GUIDANCE

The Coordinator shall have a, Master's Degree with
a major in educational guidance or vocational guildance
from an accredited institution. -

/
i.
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“VOCATIONAL GUIDANCE

1
i '
‘ WORK EXPERIENCE REQUIREMENTS

/ ALABAMA: SUPERVISQR (III), VOCATIONAL COUNSELOR

Work experience requirements for the. Supervisor (I11),
Vocatlonal Ceunselor, includes experience in vocational
teaching with increasingly responsible experlence in
the supervislon of vocational guidance so as to include
program direction, supervision, and planning in the
vocational guldance field

KENTUCKY : ! COORDINATOR OF VOCATIONAL GUIDANCE SERVICES

Work experience for the Coordinator of Vocational Guidance-
Services should include five yearys of progressively
responsible guldance experience, "two of which must have
been in a supervisory capaclty ard two as a teacher or

guldance counselor in a vocational education program.

* SOUTH CAROLINA: ~ VOCATIONAL GUIDANCE CONSULTANT

WOrk experience for a Vocational Guidance Cconsultant

should include ‘a minimum of three years teaching experience
and«two years ‘experience in one or more occupatiors in

the field of superv1sion -or vocational guldance work.

TENNESSEE: SUPERVISOh OF VOCATIONAL GUIDANCE

Work experience for the Supervisor of Vocatilonal Guidance
should includé a minimum of three years teaching experience
in an approved vocational program or three years as a
vocational guidance teacher and two years of appropriate
employment experience - .

YE?GINIA: COORDINATOR OF OTHER AGENCIES AND GUIDANCE

Work experierice requirements for the Coordinator of Other
Agencies and Guidance should include teaching in a
vocational field for two or more years, three or more

. years of successful experience elther.as an administrator,

a supervisor, or-a teacher educator. This person should
spend part of the three years being involved in an
on-golng Guidance Program.

162
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VOCATIONAL GUIDANCE

SALARY RANGE

| . .
- ALABAMA: SUPERVISOR (III) VOCATIONAL COUNSELOR

Salary schedule was in effect March 7, 1972.
Salary ranges from $12,246.00 through six steps to $15 834 00.

KENTUCKY : COORDINATOR OF VOCATIONAL GUIDANCF SERVICES

Salary schedule was in effect March 6, 1972.
Salary rangés from $11,412.00 to $16,056.00.

SOUTH CAROLINA: VOCATIONAL GUIDANCE CONSULTANT

Salary schedule was in effect June 5, 1972.

Salary ranges from $9, 470 00 through three steps to
$10,965.00.

Maximum merit range is $12 790.00.

TENNESSEE: SUPERVISOR OF VOCATIONAL GUIDANCE

P

‘Salary schedule is effective July 8% 1972.
Salary ranges from $10,320.00 to $12,720.00.

VIRGINIA: COORDINATOR OF OTHER AGENCIES AND GUIDANCE PN
- R 2
Salary schedule was in effect June 1, 1972. - - : (/ '\“
— o]

Salary ranges from $12,500.00 to $16,200.00.

P
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ADMINISTRATION SPECIALTY POSITIONS

3

VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

State Title of Position

ARKANSAS: Supervisor of Vocaﬁionalz

WEST VIRGINIA: =
Schools

Standards (Private Schools

|

State Superviser for,Privaté

166
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VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

. 8 DESCRIPTION

ARKANSAS : _'SUPERVISOR OF VOCATIONAL STANDARDS
o {PRIVATE SCHOOLS)

The . Supervisor cocrdinates with all private vocational
schools throughout the state to ascertaln whether
thelr standards are in keeping with state standards.

WEST VIRGINTIA: ~ STATE SUPERVISOR FOR PRIVATE . "OOLS

The State Supervisor has the basic responsibilities.of
supervlsing local private vocational programs, operations
for compliance with state approved policles, rules and .
regulations, and promoting vocational and technical educe-
tion programs. .




o VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

| : ' ' EDUCATIONAL REQUIREMENTS

ARKANSAS: SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHOOLS)

" The educational requirements for the Supervisor is a
Master's Degree with a minimum of eighteen semester
hours in Vocational -education. 7 '

WEST VIRGINIA:  STATE .SUPERVISOR FOR PRIVATE SCHOOLS

\ . ‘ .
The State Supervisor shall have a Master's Degree in
one of ‘the fields of vocational education specialization.

168 ‘ 1
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VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

WORK EXPERIENCE REQUIREMENTS

ARKANSAS : SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHQOLS)

Work experience requirements for the Supervisor include

a minimum of five years experience as a vocational teacher,
vocational coordinator, local supervisor, local director,
or as a member of the state staff.

WEST VIRGINIA: STATE SUPERVISCR FOR PRIVATE SCHOOLS

Work experience requiremehts for the State include
three years experience as a teacher in an approved
vocational, technical, or occupational education program.

170
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* VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

SALARY RANGE

ARKANSAS: SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHOOLS) _ '

7
- The Salary Schedule was in effect June 6, 1972.
The salary range is from $11,652 to $16,680.

WEST VIRGINIA: STATE SUPERVISOR FOR PRIVATE SCHOOLS

The Salary Séhedule was effective March 14, 1972.
The salary ranges from $12,180 through five steps
to $15,540. ‘ .

—
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-State

KENTUCKY:

.MISSI3SIPPI:

SOUTH #£AROLINA:

PUBLIC

ADMINISTRATION SPECIALTY LEVEL : |
RELATIONS
Title of Position
Coordinator of Information

Services
Public Relations Officer
Public Information Specilalist

L
»

Ky

3



PUBLIC RELATIONS

| ' : JOB DESCRIPTION

KENTUCKY: = COORDINATOR OF INFORMATION SERVICES

(No information was supplied concerning the description
of the position.) ' o

; MISSISSIPPI: PUBLIC, RELATIONS OFFICER
(No information was supplied'COncerning the Job description.)

SOUTH bAROLINA: PUBLIC INFORMATION SPECIALIST

The Public Information wpecialist is responsible to the
Chief Supervisor of Ancillary Services and is known'as
a Consultant for Pay Classification. He is responsible
for the generdl supervision of his assigned area and
for promoting the expansion of one or more areas in
vocational education. . He 1s involved in special
assignments as directed by the Chief Supervisor.

175




> + PUBLIC RELATIONS

EDUCATIONAL REQUIREMENTS

KENTUCKY: ~ COORDINATOR OF INFORMATION SERVICES
L 5
The educational requirements for the Coordinator of
Information Services include a Master's Degree in:
journalism, public relations, or a related field from
a recognized college or university. Thé Coordinator

shall hold theiKentucky education certificate 1f only
a Bachelor's Dggree is offered.

MISSISSIPPI: PUBLIC RELATIONS OFFICER

The educationalzféquireménts for Public Relations Officer
include a minimum-of a Bachelor's Degree from an -ccredited
college or university. '

SOUTH CAROLINA: PUBLIC INFORMATION SPECIALIST

The educational requirements for Public Information
Specialist include - a Bachelor's Degree from a
recognized four-year college or university with training
in jJournalism plus a proad knowledge of vocational
education. ‘ v A

i

vy
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PUBLIC RELATIONS

WORK EXPERIENCE RgﬁhIREMENTS s

{
KENTUCKY : COORDINATOR OF INFORMATION SERVICES ;

N - N

n

Work experience requirements for the Coordinator who presents
only a Bachelor's Degree must have a minimum of five years .

of progressively responsible experience in the area_of

his responsibility of which two years shaLy have bebn in. {
a supervisory capacity. IQ a Master's Degree 1s presented,

the coordinator must have had four years of progressilvely
responsible experience in the area of his responsibility, 3

-of which two years shall have been in a‘supervisory oapacity

'MISSISSIPPI: PUBLIC RELATIONS OFFICER ' '

Work experience requiréments for‘PUblic Relations Officer
is a minimum of two years teaching experience and/or work
experience 1n the field of public relations.

- SOUTH CAROLINA: PUBLIC INFORMATION SPECIALIST

Work experience requirements for the Public Information

Specialist is a broad knowledge of vocational educat10ﬂ3;~»ww~w_:"ﬂ

or demonstration of exceptional journalilsm abllities
and three years experience 1in vocational education.

A}
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KENTUCKY :

PUBLIC RELATIONS

SALARY RANGE

COORDINATOR OF INFORMATION SERVICES

The Salary Schedule was in effect March 6, 1972.
The salary ranges from $9,384 to $13,200.

MISSISSIPPI:

PUBLIC RELATIONS OFFICER

t/

The Salary Schedule was 1n effect March 7, 1972.

The salary ranges from $11,064 to $15, 56“/

SOUTH CAROLINA:

PUBLIC INFORMATION SPECIALIST

The Salary °Schedule was in effect March 7, L972
The salary ranges from $8,185 through four steps

to $9,955.

~

(Maximum merlt range is to $10 985 )
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ADMINISTRATIVE SPECTALTY POSITIONS

FACILITIES CONSTRUCTION AND EQUIPMENT
MMM-

State Title of Position

T T ,

GEORGIA: Superviser of Supplies anqg Property

SENTUCKY : Coordinagor’of Facilitiles,
Construction and Maintenance

SOUTH CAROLINA: Stz e Supervisor of Facllities
and Equipment

WEST VIRGINIA-: . State Speclalilst of Facilities,

Construction and Equipment

182.




FACILI%IES, CONSTRUCTION AND EQUIPMENT

\\\ | 3

}

GEORGIA& - SUPERVISOR OF SUPPLIES AND EQUIPMENT

JOB DESCRIPTION

(No information was smpplied concerning Job description.)

KENTUCKY:, COORDINATOR OF FACILITIES, CONSTRUCTION AND
' MAINTENANCE

(Nv information was.supplied concerning Job desciription.)

SOUTH _CAROLINA: . STATE SUPERVISOR OF FACILITIES AN EQUIPMENT

The State Supervisor has the responsibility for the general .

supervision of his assigned area and coordination of
the requirements of..his coffice with those of othcw
services within the division.

»WEST VIRGINIA: °~ ~ STATE SPECIALIST OF FACILITIES, CONSTRUCTION

AND EQUIEMENT

The State Specialist has responsibilities to provide
specialized assistance for developing new facilities,
general supervision of the planning and construction of
new facilitles, and service to the State Vocational
Material Inventory.




FACILITIES, CONSTRUCTION AND EQUIPMENT

EDUCATIONAL REQUIREMENTS

GLEORGIA: SUPLERVISOR OF SUPPLIES AND EQMTPMENT

(No information was supplied concerning educational
requirements.)

KENTUCKY: COORDINATOR OF FACILlTIEg, CONSTRUCTION AND
MAINTENANCE

The educational requirements for the Coordinator of
Facilitics, Construction and Maintenance include a
Master's Degree or a Bachelor's Degree and the Kentucky
education certificate from an accredited college or
university.

SOUTH CAROLINA: STATE SUPERVISOR OF FACILITIES AND EQUIPMENT

The State Supervisor shall hold a Master's Degree in
Vocational Education.

WEST VIRGINIA: STATE SPECIALIST OF FACILITIES, CONSTRUCTION
AND EQUIPMENT

The educational requirements for the State Speclalist
of Facilities; Construction and Equipment include a
Baccalaureate Degree from an accredited institutilon
with a major related to the assignment.
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FACILITIES, CONSTRJCTION AND EQUIPMENT

WORK EXPERIENCE REQUIREMENTS |

GEORGIA: SUPERVISOR OF SUPPLIES AND EQUIPMENT

: (No information was supplied concerning work experience 7{
! for this position.) - i ' R

KENTUCKY : COOUHDINATOR OF FACILITIES, CONSTRUCTION AND
MAINTENANCE

The work experience requirements for the Coordinatc. of
Facilities, Construction and Maintenance include a

Master's Degree, a minimum of four years of progressively
responsible experience working with vocational education
programs or in the fleld related to his assignment. Two
years of the four shall have been in a supervisory capacity.
If a Bachelor's Degree is presented, he shall have five
years of work experience as mentioned above.

SOUTH CAROLINA: STATE SUPERVISOR OF FACILITIES AND EQUIPMENT

The work experience requirements for the State_Supervisor
include a minimum of three years teaching experience and

two years experience in one or more occupations in the /
field supervised. g

WEST VIRGINIA: STATE SPECIALIST OF FACILITIES, CONSTRUCTION /
AND EQUIPMENT - '

rl

The work, experience requirements for State Supervisor
include three years experience as a teacher and be
recemmended as competent 1n the area assigned.

186
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FACILITIES, CONSTRUCTION AND EQUIPMENT

SALARY RANGE

GEORGIA: SUPERVISOR OF SUPPLIES AND EQUIPMENT

b The Salary Schedule is effective as of January 1, 1972.
: The salary ranges from $8,538 to $11 ,298,

KENTUCKY : COORDINATOR OF FACILITIES , CONSTRUCTION AND

MAINTENANCE .
The Salary Schedule is effective as Of March 6, 1972. _
The salary ranges from $11,412 to $16,056. : ‘ .
L o SOUTH CAROLINA: STATE SJPERVISOR'OF FACILITIES AND EQUIPMENT

A

The Salary Schedule is effective as “of .une 5, 1972.
The salary ranges from $10,980 through three steps to ki
$12,715 (maximum merit range to $14,940).

WEST VIRGINIA: . -STATE SPECIALIST OF FACILITIES, CONSTRUCTION'
' AND EQUIPMENT

The Salary Schedule is effective.as of March 14, 1972. g

/ The salary ranges from $10,980 through five steps to
$14,100.
/
X -
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INTRODUCTION TO FIELD SUPERVISION | K

The area of Fléld Sﬁpervisioﬁ Ja.cblractbrléed Ly three
distinet orgénizations. Thege organizatjwns Iinclude Replonual
Coordinators, S%ate Level Program Area Supervisors, and
Reglional Program Ar=:a Supervisors.

A few states have Regional Coordinatours who ?re réspvnsiple
for a staff of -Program Area Sgpervisors in specific‘geOgrapHical
regions. On the other hand, some states héve Program Area
Supervisors who work diréctly %rom the stéte’s central officé.
They may have one .or more assistants who coordinwte the subject
artas'thrOughout the state with no geographical breakdown of

C ~

the total area. Morcover, scme states include both of these

types of structures.
‘ ' 2
The professional staff who -report to the Regional Coord-

inators and the State Level Prggram Area Supervisors have been

-~

includea in the section designated Regioéal Program Area
Supervisors. d '

Due to the nature of these :three organizatiohélvstrpétures,
it is diffiéult to cémpare positions.

1

-
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FIELD SUPERVISION
"ﬂ~ . SALARY RANGES

| | |
' . . J
In the area of Field Supervision, the maximum starting

saiary is $15,096 offered by North Carolina. Tennessee offers
a maximum starting salary of- $12,240.

X The highest attainable salary is found in Missouri
at" $19,992. In Tennesseé the maximum possible salary at this
level is $14,820. ' ' L, -
/

The minimum starting salary is offePed by Kentucky at

-$9,384. Tennessee's minimum starting salary is $9,900.
30 288! : | P77

LN

INDIVIDUAL STATES ’ \“;
S _ " Salary Range

State ! e ' ' Minimum Mean Maximum

-Alabama (three entry levels)...... $10,387 "$13 110 $12,766

: ‘ . 11,492 ’ 14,534

12,246 15,834

Arkahsas (three entry levels)..... 10,692 14 3“6 15,180

' | . 11,652 > 16,680

. o . ' . 12,696 . 18,900
Florida (two entry levels)........ 10,056 4300 13,956

. - . - 13,176, S 18,588

o L

Georgia (three entry levels)...... 10,290 14,220 13,650

. « 11,298 15,006

| 13,650 18,150

KON EUCKY « v a v e ene e e venennnenenss ' 9,384 11,292 13,200

Mississippl (two entry levels).... 11,064 14 112 15,564

: | ;12,192 »T7° 17,160

Missouri (two entry leﬁels)...l:w. 11,232 .+ 15,612 16,416

_ L 12,936 19,992

North Carolina (four entry levels) 11, 340 15,276 14,412

| . R \ 13,092, 16,644

+ 15,096 19,212

19,212




-
SALARY RANGES (continued) - / i
' ‘Salary Ranges ' "
<~ State . . -Minimum . "Mean Maximum # .
South Carolira (two,ehtry levels) $ 9,470 - 11,092 $10,965
. L 10,980 12,715
Tennessee " (three entry levels)... 9,900 12,360 12,240
. | 10,320 12,720
\ . _ - 12,240 14,820 .
Lo ] . ~ / . '
Virginia (two entry levels)...... 11,472 13,936 15,000
- ' . 13,128 _ 16,400
West Virginia (two entry levels). 10,980 13,260 14,100

\ _ . 12,180 15,540

N

/o . 196

. . 193




‘State

FLORIDA:

NORTH CAROLINA:

TENNESSEE

FIELD SUPERVISION

REGIONAL COCORDINATORS

Title of, Position

Area Program Coordinators
‘Area Directors

Regiona} Coordinators

A} .
!




* FIELD SUPERVISION

L S REGIONAL COORDINATORS °

JOB DESCRIPTION

ll\. ‘ ' FLORIDA:  AREA PROGRAM COORDINATORS

The Coordinators are responsible for cOordinating and
supervising educatlional programs within a specific
geographical area of the state.

¢t -
NORTH CAROLINA. AREA DIRECTORS

" The Area Directors administer and coordinate program
‘ _ . "services in their respective geographical regions.

4 ' TENNESSEE: REGIONAL COORDINATORS

. The Coordinators are responsible to the Coordinator -

. of Field Services Section. \They shall provide leadership
for all activities of those persons assigned and
coordinate special services which may be' assigned by the
Director of Vocational- Education Division. ‘They
are responsible for coordinating the field activities
of the various special and subject area personnel.

(} ’ - | | . j" )




30N
S

FIELD SUPERVISION

REGIONAL COORDINATORS

. ! . EDUCATIONAL REQUIREMENTS

N

FLORIDA: AREA PROGRAM COORDINATORS

\ C . The Coordinators shall have a Master's Degree in
' education, educationdl’ administration or the appropriate
field of specialty. ’ : '

NCRTH CAROLINA: AREA. DIRECTORS

The Area Directors shail have a Master's Degree.

TENNESSEE: - REGIONAL}COORDINATORS

The Coordinators shall have ‘a minimum of a Bachelor's
Degree in vocational education‘fpom‘an acceredited

college or unlversity and a valid Tennessee teaching
certificate, R

—
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FIELD SUPERVISION e

REGIONAL COORDINATORS - N

WORK EXPERIENCE REQUIREMEN@E

N . ;
lf\ "FLORIDA: AREA PROGRAM COORDINATORS .

) . v ‘
The Coordinators shall have five years of experlerice

. 1n the teaching or administration.of educational

’ programs. A Doctor's Degree 1in education, educational
administration or the appropriate fleld of siecialty

) may be substituted for two years of the required
ST _ experience ' .
). NORTH CAROLINA:  AREA DIRECTORS o - B!

s ' ] - The Area Directors shall have five years of experilence
in public education with two years being in a supervisory
capacity

“

TENNESSEE: REGIONAL COORDINATORS

The Coordinators shall have a minimum of thrée years
teathing experience 1n an approved Vocational-Technical
education program and at least two years of appropriate
employment experlence in a recognized occupation.
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A . ; G
. FIELD ‘SUPERVISION
| 'REGIONAL COORDINATORS . oy
. . : e
'SALARY RANGE .
v e FLORIDA:. AREA PROGRAM coORDINAToBs - S o : | |

f T ' o Salary <chedule is effective January 1, 1972. ) :
. L Salary ranges from $13,176.00 through £wo steps to $18,588.00.

F ' _ - NORTH CAROLINA AREA DLRECTORS

3
- - * <,

[

" Salary schedule is effective July 1, 1972 L &
- Salary. ranges from $15 096.00 through four steps . to ”
' $19,212.0d0. .
. oL 'TENNESSEE{° REGIONAL COORDINATORS ‘ : o . * R
Salary schedﬁle is effective July 8, 1971 o B L.
» ‘ Salary ranges from $12; 240 00’ through five steps to .
i $14,820.00. : ) )
i P
) . |
¥ “ 2, :
|
’ ‘ 'IL‘
, /
4 S /
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' k: ,
< - FIELD SUPERVISION : | B
. STATE LEVEL PROGRAM AREA SUPERVISORS - U .
‘ . . . " , 4%
State '~ Title ofl Position \ |
ALABAMA: . o Vocational Education Supervisor‘III
ARKANSAS: ‘ '\jh"\  Superisor b
PLORIDA: " ProgramiArea Suoervisors
GEORGTA: : B Vocatiohal;Supervisors .
KENTUCKY: . i, & " State Supervisor of Vocational
P ; ‘ Programs . T
MISSIS&;PPI: o ' State Supervisor
MISSOURI: S o Program Area Directors’
NORTH CAROLINA: . ?"’ Chief Consultants
SOUTH CAROLINA: ‘ 4 ) State Supervisors
| TENNESSEE: o State Supervisors B 4
VIRGINIA: o e Education ‘Program State Supervisors .{
WEST VIRGINIA: - ls Program Area Supervisors ‘
; ,
. ;o | . -
’ 206
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S%ATE LEVEL PROGRAM AREA SUPERVISORS

JOB DESCRIPTION . -

N ALABAMA: | VOCATIONAL EDUCATIOM'SUPERVISOR I,

-The Supervisor is rs@ponsible for planning directing
coordinating the advisory, supervisory, and constructiv
services rendered to local boards of ‘education, SChOOlS
Jand teacher training institutions in the field.

ARKANSAS . SUPERVISOR - . . |

(No information for the Job Sescription .was supplied )

.FLORIDA PROGRAM AREA SUPERVISOR

(No information “for the job description was supplied )

GEORGIA: VOCATIONAL SUPERVISOR e

Ke

“j (No information for the Job desdg;ption was supplied -)

KENTUCKY - STATE SUPERVISOR OF VOCATTONAL PROGRAMS

(No information for the Job description was supplied 1

: h
. MISSISSIPPI: STATE SUPERVISORS -

.
N

(No information for the Job description was supplied )

MISSOURI PROGRAM AREA DIRECTORS R , - - ‘:'

The Program Area Directors are: responsible for developing
education.programs and providing advisory services to
local school systems 1n their respective subject’ areas.

S NORTH CAROLINA ~ CHIEF CONSULTANTS o, o R

The Chief Consultants are responsible fox the administration
“and ‘codrdination of program development or curriculum ‘
development in their respective subject areas. }

LD




JOBvDESCRIPTION (continued)

oOUTH CAROLLNA " STATE SUPERVISORS

The otate Superviaors are responsible for the supervision

.U . of their res peztiVe services and.shall assign responsi-
b;lities to the District Consultants.

»TENNESSEE. STATE~SUPERVISORS '

The Staté Supertisors are to prdvide for the necessary
supervisionand evaluation of instructional programs in
their assigned subJect areas.

" VIRGINIA: EbUCAmION-PadGRAM STATE SUPERVISORS

s

The State %upervisors are responsible for the direction,
subervision and coordination of their reSpective programs. .

.JEST VIRGINLA PROGRAM AREA SUPERVISORS

-
" The Supervisors.;Ss;;t local educational agency personnel
in developing, establishing, &nd operating vocational
programs and supe>rvise local program operations for
- compllance with policies, .rules and regulations as set
" forth in State Plans =nd Federal Rules "and -Regulations.

-~
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STATE LEVEL PROGRAM AREA SUPERVISORS

EDUCATIONAL REQUIREMENTS

V ALABAMA: VOCATIONAL EDUCATION SUPERVISOR.III
R

\ | The Supervisor shall hold a Master's Degree in vocational:
f education with major course work in his specialized field.

ARKANSAS' SUPERVISOR Sy

The Sunervisor shall have a Master's Degree with a minimum
of eighteen semester hours- in vocational education

; "o FLORIDA " PROGRAM AREA SUPERVISORS

: C n(No‘information was supplied for educational requirements.)

GEORGIA: VOCATIONAL SUPERVISU2S

The Vocational Sugervisors shall have. a Master's Degree
from a college o] university in a. field closely related to
the areas to which he 1is assigned, or 'ir school administration

KENTUCKY : - STATE SUPERVISOR OF VOCATIONAL PROGRAMS _— ~

[

The State Supervisor shall be a graduate from a recognized
college or university with a Master's Degree in vocational .
education. He shall hold the Kentucky education certificate ~
for this position. ' .

©

MISSISSIPPI: STATE SUPERVISORS

The State Supervisors must have a Bachelor's Degree with

eighteen hours of graduate work toward a Mester's Degree in ' i
the area in which they are employed They will be ‘

required to complete the Master s Degree within a three

year period. / ’

MISSOURI: PROGRAM AREA DIRE@TORS : ) :
—a 7 . .

: /
The Program Area Directors shall have a Master's Degree
from a recognized co’.lege or university, with a major in
their/assigned subject areas. vy

N~y
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“

EDUCATIONAL REQUIREMENTS (continued)

NORTH CAROLINA: CHIEF CONSULTANTS

i

The Chief Consultanis shall have a Master's Degree in
the special field to which they are assigned.

SOUTH CAROLINA: STATE SUPERVISORS

The State Supervisors shall.have a Master's Degree 1n the

service to which they are assigned and shall have a teacher's

certificate in the area supervised. :
v,

TENNESSEE : STATE SUPERVISORS

The State Supervisors shall have a minimum of a Bachelor's
Degree with a major in the approprilate vocational area from
an accredited college or university. ~

VIRGINIA: EDUCATION PROGRAM STATE SUPERVISORS
, . ~ : . :
The State Supervisors shall hold a Master's Degree from an

accredited institution with a major in education or a
major in the vocation field in which they are employed.

WEST VIRGINIA: PROGRAM AREA SUPERVISORS

The S pervisors shall have a Master's Degree in one of
the. fields of vocational education specialization from a
college or university of recognized standing. Considera-
tion shall be given to gquallty of work experience in lieu
.of a Master's Degree.
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STATE LEVEL PROGRAM AREA SUPERVISORS

WORK EXPERTIENCE REQUIREMENTS

¢

ALABAMA: . VOCATIONAL EDUCATION SUPERVISOR III

3 The Supervisor shall have experience in vocatiohal teach-
ing and in-the supervision of vocational instructlon or
related activity involving program direction, supervision
and planning in his specialized field.

ARKANSAS : SURERVISOR

%

The Supervisor shall have a minimum of five years experience \\“mv
as a vocational teacher, vocational coordinator, local

supervisor, local®director, teacher educator, or a member

of the stame staff .in the field in which he 1s assigned. )

FLORIDA: PROGRAM AREA SUPERVISORS

(N6 information for work experience requirements was
supplied.) &

GEORGIA: yOCATIONAL SUPERVISCRS/
T
The Supervisors shall have three years of employment in a
‘ professional education capacity of which one year should
' be in a supervisory or consultative capacity.

(" KENTUCKY:  STATE SUPERVISOR OF VOCATIONAL PROGRAMS

The State Supervisor shall have four: years of experlence in
vocational education or special education, two years of
which must be as a teacher or guildance counselor in-a voca~-
tional education program.

MISSISSIPPI: STATE SUPERVISOR

The" State Supervisors shall have a minimum of two years
teaching experience in his partiecular area.

MISSOURI : PROGRAM AREA DIRECTORS

The Program Area Directors shall have at lecast three years
of experience as a teacher in thelr assigned subject areas.

a
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WORK EXPERIENCE REQUIREMENTS (contlnued)

~

NORTH CAROLINA: - CHIEF CONSULTANTS

N : .
The Chief Consultants shall have flve years of experience
in public educatlon with two years 1in a supervisory
capacity.

SOUTE CAROLINA: STATE SUPERVISORS

The State Supervisovs shall have a minimum of three years
. teaching experience and two years expérlence in one or
* more occupations in the fleld supervised.
‘ M M /
TENNESSEE:  STATE SUPERVISORS . . :

N

The minimum requirements for State Supervisors lnclude AN
\\three years ‘of teaching experilence 1n an approved vocational '
program in their fleld and two years of appropriate employ- .
ment experilence. , '

!

VIRGINIA EDUCATION PROGRAM STATE SUPERVISORS

./) The ‘State Supervisors shall have.three years or more of
sugpessful experlence elther as an administrator, a
supervisor, a teacher educator, or as a teacher in the fleld
for which employed.

WEST VIRGINIA:¢ PROGRAM’ AREA SUPERVISORS

The Supervisors shall have three years of experilenge as a
teacher in an approved vocatlional education program and
two -or more years experlence as a program speclalist or
teacher educator within the last seven years preceeding
appointment.
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STATE LEVEL PROGRAM AREA SUPERVISORS

SALARY RANGE

ALABAMA: VOCATIONAL EDUCATION SUPERVISOR III

The Salary Schedule 1s effective as of December 8, 197.
The salary ranges from $12, 246 through five steps to

. $15,834.
ARKANSAS- SUPERVISOR

)

The Salary Schedule-1s effective as of April 17, 1972.

- The salary ranges from $11,652 through $16,680 for the
followlng areas: Agricultural Education, Business and
Office Education, Healtn_Occupations Education, General
Co-o0p Programs and Work Study, Disadvantaged and ‘Handi-
capped, and Adult Education. '

The salary ranges from $12,696 through $18,000 for the
followlng areas: Home Economlcs Education, Distributive
Education, and Trade and Industrial Education.

FLORIDA: \ PROGRAM AREA SUPERVISORS

The Salary Schedule is effeotive as of January 1, 1972. .
The salary ranges from $10,056 through two steps. to $13,956.

GEORGIA:  VOCATIONAL SUPERVISORS

k4

.The Salary Schedule 1s effective.as of July 1, 1970.
The salary ranges from $13,650 through five steps to $18,150.

KENTUCKY: -STATE SUPERVISOR OF VOCATIONAL PROGRAMS

The Salary Schedule is effective as of March 6, 1972.
The salary- ranges from $9,384 through $15 200.

MISSISSIPPI STATE SUPERVISOR

The Salary Schedule is effective as of April 19, 1972
The salary ranges from $12 192 through $17 160,

MISSOURI PROGRAM AREA DIRECTORS

The Salary Schedule is effective as April 19, 1972.
The salary ranges from $12 936 through eight steps to
$19,992.

N
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SALARY RANGE. (continued)

NORTH CAROLINA: CHIEF CONSULTANTS
The Salary Schedule 1is effective as of July 1, 1972.
The salary ranges from $15,096 through four steps to’
$19,212.

SOUTH CAROLINA: STATE SUPERVISORS )

. ‘ . e
The Salary Schedule 1s effective as of March 7, 1972.
The salary ranges from $10,980 through two steps to $12,715.

TENNESSEE: ' STATE SUPERVISORS . ' N

‘The Salary Schedule 1is effective as of July -8, 1971.
The salary ranges from $10 320 through five steps to
$12,720.

3 ¢

VIRGINIA: EDHCATION PROGRAM STATE SUPERVISORS

The Salary Schedule is effective as of March 6, 197

The salary ranges from $13, 128 through four steps
$16,400.

WEST VIRGINIA: PROGRAM AREA SUPERVISORS

The Salary Schedule 1s effective as of March 14, 1972.
The salary ranges from $12,180 through four steps to
$13 540 .

[4
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FIELD SUPERVISION

REGIONAL 'PROGRAM AREA SUPERVISORS

State

ALABAMA:
ARKANSAS :

GEORGIA:

MISSISSIPPI:

MISSOURI:

NORTH CAROLINA:

SOUTH CAROLINA:

TENNESSEE :
VIRGINIA:

WEST VIRGINIA:

Title of Position

Vocational:Educatibn~Supervisors
I and IT '

Assistant Supervisors

Assistant Vocational Supervisors
Educatiéﬂ Program'Representatives
Assistant:Supervisors

Supervisors

Ar€a Consultaﬁts.I and II
District Consultants

Regilonal Supervisors

. Assistant Supervisors

Program Specialist§

218
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FIELD SUPERVISION

JOB DESCRIPTION . - | o

&

' ~ ALABAMA: VOCATIONAL EDUCATION SUPERVISORS I

The Supervisors I render supervisory training services in
. connection with a specialized instructional program in '
¢ . vocatdional education.

~

VOCATIONAL EDUCATION SUPERVISORS IT

. . - The Supervisors II assist in administering one of the
. ' . specilalized programs In vocational education.

. ARKANSAS: ASSISTANT SUPERVISORS

-
Y

' (No information for ‘the job description wds supplied.)
. GEORGIA: ASSISTANT VOCATIONAL SUPERVISORS

, o .
(No information for the job description was supplied.,)

EDUCATION PROGRAM REPRESENTATIVES

(No information for the Job description was supplied.)

MISSISSIPPI:  ASSISTANT SUPERVISORS

(No information was the job deécription was supplied.)

MISSOURI SUPERVISORS ]

The Supervisors are involved in general supervisory and
consultative services to local schools in their respective
subject areas. ,

P

NORTH CAROLINA: AREA/CONSULTANTS I

The Area Consultants I advise teachers, supervisors, and
school administrators regarding program development,
instructional materials and ailds, and teaching methods
.and techniques in specific subject areas.

'AREA .CONSULTANTS IT . L ,

’

The Area Consultants II serve as consultants for education
programs to the various public school systems.

219
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JOB DESCRIPTION (continued)

SOUTH CAROLINA: DISTRICT CONSULTANTS

The District Consultants inform and work with 'school
administrators and teachers concerning operation of the
respective vocational programs,

k)
‘

: © TENNESSEE: = REGIONAL SUPERVISORS

| { 'Regional Supervisors are responsible for the supervision
and evaluation of instructional programs at the regional
.level. :

VIRGINIA: ’ASSISTANT SUPEgVISORs;'

. . The Assistant Supervisors cooperate with ‘state supervisors
in carrying out the duties of the State Supervisor.

WES.T VIRGINIA: PROGRAM SPECIALISTS

The Program Specia&ists provide specialized assilstance in
! supervision, Mnstruction, promotion, and ancillary services

3
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FIELD SUPERVISION

EDUCATTONAL REQUIREMENTS

ot

ALABAMA:"  VOCATIONAL EDUCATION SUPERVISORS I )

The Supervisor I shall have graduated from a four year
college or university with major course work in voca-
tional education.

I . -"

’ VOCATIONAL EDUCATION SUPERVISORS IT

The Supervisors II;shall have_graduated from a four
year college or university with major colrse work in the

field assigned supplemented by graduate work.

ARKANSAS" ASSISTANT SUPERVISORS

The Assistant Supervisors shall have a Master's Degree g
with a minimum of eighteen semester hours in vocationaf

‘education.

The following subJect areas are exceptions Realth ' S

Occupations Education--Bachelor's Degree with a minimum
of eighteen semester hours in vecational education;
Business and Office Education-~éertified business teacher
having a Master's Degree with major emphasis on vocational

- educationy Distributive Education--Master's Degree with

major emphasis on vocational educatlédns o

GEORGIA ASSISTANT VOCATIONAL SUPERVISORS

The Assistant Superv1sors shall have a Master S Degree from
& college or unversity of recognized standing.

EDUCATION PROGRAM REPRESENTATIVES

The Program Representatives: shall have a MasterVs Degree
from a college or university of recognized. standing with
major Specialization in the area agglgned or in educational
administration 3

MISSISSIPPI ASSISTANT SUPERVISORS

The Assistant Supervisors shall have a minimum of a
. Bachelor's Degree from an accredited college or university

~
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EDUCATIONAL REQUIREMENTS (contiaued) LB
. / =3 o '
MISSOURI:  SUPERVISCRS - 2 B = '
The Supervisors shall have a Master's Degree [{rom a recog- 0 " -
nized college or university with a major in their respective e M -
fields. , S q ‘ - S
o . 4 o x -~
NORTH- CAROLINA: ARE/ CONSULTANTS I @ 5 o o T o
i o e
The 'Area Consultants I shall have a Master's Degice 1n the & S E -
special field to which assizned. > o —
: o g =] N —- >
AREA CONSULTANTS II . %’ :: p
- L 0 e
The Area Consultants II shall haveé a Master's Degree ir & 3 oo o
the spccial field te which assigned b § ;:'a’g =
SOUTH CAROLINA: DISTRICT CONSULTANTS s &= - | I -
, = ) , = L
- , ] . = 9
The District Consultants shal! hold a Bacheiorts Degree = =3 l % =
from an approved teacher training institution and should = @ |
be.enrolled in a program for a Master's Degree at the = 55 I '
time of employment. & &= .
oc X
:+ MNESSEE: REGIONAL °UDERVISORS' 1 %
* =T
The Regional Supervisors shall have a minimum of a Bac lor 'S . S S . -
NDegree with a major in an appropriate vocatlonel area — g ) T‘g
from an accredited 2ollege or uaniversity. < -
. . ' - S = ) ¢
‘T GINIA: ASSIS''ANT SUPERVISORS 85 .
The Assistant Supérvisors shall hotd a Master's Deégree f é
with a major in education or a major in the vocational o=
field in which enployed or.be enrolled in a prorsram leading
‘0 such a degree. . S
. J o<
WEST 'IRGINIA- PROGRAM SPE(‘IALISTS . ‘/ . <
s ) !
T Progr'am Specialists s.‘:all have a Bachelor's Degre:. - <
wl h-a major in one of the fields of vocatlo.nal education. &4 \
| S PR B RECEY S R S SN B R
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FIELD SUPERVISION

WORK EXPERIENCE REQUIREMENTS

A}
\

ALABAMA:  VOCATIONAL EDUCATION SURERVISORS I a

m?he Supervisors I shall have experience in teaching in

the specialized field of vocational education to which
assigned.

B '*

VOCATIONAL EDUCATION SUPERVISORS II
The Supervisors IT shall have experilence in teaching
vocatlional or related subjects and some experience in
the supervision of vocational instruction.

ARKANSAS: = ASSISTANT SUPERVISORS

\

The Assistant Supervisors shall have a minimum of five
years experience as a vocational teacher, ccordinator,
local supervisor, local director, teacher educator, or
a member of the state staff in the field in which they
are to serve.-

The following subject areas are exceptions . Busine'ss and
Office Education--4,000 hours of verified occupational .
experience 1in office work and vocational office education
tteaching or coordination .experience. Distributive.
£ducation--three years teaching or coordination experience
marketing and distributilon.

GEORGTA: ASSISTANT VOCATIONAL SUPERVISOR

The Assistant Supervisor shall have special training in the
field to,which assigned or two years employment in

a professional education capacity in the area to which
assigned. .

EDUCATION PROGRAM REPRESENTATIVES | _ v

The Program Representatives shall have one year of
employment in a responsible professional capacity in
a field related to the one to’ which assigned.

2
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.

WORK EXPERIENCE REQUIREMENTS (Contilnued)

MISSISSIPPI: ASSISTANT SUPERVISORS

n

The Assistant Supervlsors shall have a minimum of two years
teaching experience and/or work experience 1n their .
~ respective fileld.

MISSOURI: SUPERVISORS

s ‘The Supervisors shall have three years experlence as a
teacher or supervisor of their respective service.

NORTH CAROLINA:  AREA CONSULTANTS I

The Area Consultants I shall have three years of experience
in public education, preferably as a teacher,

AREA CONSUL’I'ANT IT
R S
‘The Area Consultant II shall have four years of experilence
in public education.

SOUTH.CARGLINA: DISTRICT CONSULTANTS

The District Consultants shall have a minimum of three years
teaching experience. -

/

'TENNESSEE : REGIONAL SUPERVISORS

. The Reglonal Supervisors.shall have a minimum of- three years
teaching experlence in an approved vocational program in
their field, and two years of appropriate employment
experlence. ’ v .

L3

VIRGINIA: ASSISTANT SUPERVISORS

'The Assistant SUpervisors shall have demonstrated ability as
a teacher in the vocational fleld in which employed.

WEST VIRGINIA: PROGRAM SPECIALISTS

The Program Speclalists .shall have three years experlence as
a teacher in an approved vocational, technical or occupatilonal
education program

H
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MISSISSIPPI. ASSISTANT SUPERVISORS

FIELD SUPERVISION

SALARY RANGE, f

ALABAMA: VOCATIONAL EDUCATION SUPERVISORS I AND II

) .
The salary schedule 1is effective as 'of March 7, 1972.
The salary,range (or Supervisors™I is $10, 387 through
five steps to $12,766. The salary range for Supervisors
IT is $11,492 through five steps to $l .534. o

ARKANSAS: = ASSISTANT SUPERVISORS

The salary schedule is effective as of April 1%/ 1972.

The salary range for Assistant Supervisors is $10,692
to $15,180. ‘ '

GEORGIA: ASSISTANT VOCATIONAL.SUPERVISORS

The -salary schedule 1is effective as of July 1, 1970.
-The salary range for Assistant Supervisor is $11 298
“through five steps to $15,006.

EDUCATION PROGRAM REPRESENTATIVES
‘ NN
The salary schedule 1s effective as of July 1, 1970.

The salary range for Program Representatives 1s $10,290
through $13,650. :

'The salary schedule is effective as of June 7, 1972. .
The salary range for Assistant Supervisors is $11,064
through eight steps to $15,564. : 3 \ !

K

MISSOURI: SUPERVISORS

The salary schedule is effective as of April 19, 1972.
The salary range for Supervisors is $11,232 through eight:
steps to $16,416. X

227523
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SALARY RANGE (continued)

NORTH CAROLINA: AREA CONSULTANTS I AND II

The salary schedule is effective as of JuIy 1, 1972,
: The salary range for Consultants I is $11,340 through
5 ' six steps to. $14,412, The salary schedule‘is effective
as of July 1, 1972 The salary range for Consultant II
“is $13,092 through six steps to $16,644,

SOUTH CAROLINA: DISTRICT CONSULTANTQ

The salary schedule is effective as of March 7,11972.
The salary range for District Consultants is $9,470
through two steps to-$10,965.

TENNESSEE : REGIONAL SUPERVISORS

The salary schedule is effective as of July 8, \1971.

The salary range for Regional Supervisors is $9 900 through

five steps to $12,240.

VIRGINIA: ASSISTANT-SUPERVISORS

The salary schedule is: effective as of, March 6, 1972.
The salary range for Assistant Supervlsors is $11 A72
through five steps to $15,000. oA

,

WEST VIRGINIA: PROGRAM SPECIALISTS v

The salary schedule 1s effective as of March 28, 1972.
The salary range for Program Speclalists 1is $10, 980
through four steps to $14,100.

\. RT3
R
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SELECTED LOCAL EDUCATIONAL EMPLOYERS

LOCAL CITY VOCATIONAL SALARY VS STATE LEVEL VOCATIONAL SALARY

Fonr school systems were selected for this. survey
to identify the salary structure for pbsitions of vocatlonal
instructoré, vocaﬁional subervisors, and vocational difeétors.
Three school systems were 3elected 1n East Tennessee?
Knoxville City Schools, Knox County School System, and the
Chattandoga City{%chool System. The Memphis City ScHool
System was also used in the salary survey as the system..
representing the western bart of the state and one of the
larger public_systems\in'the country. |

vThe following pages'provide a basis for a ﬁean,comparisén

of two positions: the Director of Vocational Educ;tion in
each school system and the posiﬁion of Sﬁperviéor of
Vocational Educatign. For purposes of this study, the
Director is assumed to have én?earned Master's Degree for
salary placement. The Supervisor's salary ranges from the
entry level with the Bachelor's Degree through the last step
for the Master's Degree. It should be noted that both\éhe
clty systems of Knoxville énd Memphis incorporaﬁe a_;eparate
salary schedule for the Superbisor éf Vocational Education.

In tyo of the five public school systems (Kndxville
and Memphis), the local;directqr of vocational education
is¥“paild a higher salary than the State Assistant Commissioner

L \ '
of Education for Vocational Education as shown by

comparing Table 1 with Table 2. ‘ B

a30
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~ SALARY MEAN COMPARISON

) FOR DIRECTOR AND SUPERVISOR LOCAL SCHOOL SYSTEMS

CITY | DIRECTOR* N SUPERVISOR
_ (2L0 Day Contract) (240 Day Contract) ,
KNOXVILLE CITY © $17,888.00 " $13,000.00
- KNOX COUNTY . '14,276.40 13,889 40
CHATTANOOGA.CITY . 15,030.00 13,671.00 .
'SCHOOLS , S | . |
~» ) , . “ "- ‘v ! ..
MEMPHIS CITY - % 20,603.88 . 14,410,484
SEHOOLS - N - o
-#Based on Master's Degree ., i o
v _ .
POSITION ' © " SALARY MEANS*
DIRECTOR o i . $15,690.00 y
(Assistant Commisstoner of B | g
Education) :
COORDINATORS : - ' " 14,040.00
DIRECTORS T 13,020.00
SUPERVISORS ~ S Y, 11,520.00
REGIONAL COORDINATORS ' - ©13,530.00

REGIONAL SUPERVISORS 11,070.00

#Based on Jqu-8, 1971 Salarv Schedule

231
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Some means must be identified to correct what is now
a deficient salary condition existing on the Staté Division
of Vocationa} Edgcation. - As present employees retire or
move to higher péying positions, the Vocational Division
needs 'to improve its bargaining posture by being in a
financial position to encourage more experienced and better
educated personnel to Joln its-ranks. The exéellence of any -
organizatdon caﬁ be traced to capable leadership in all

‘positions at top management level.
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KNOXVILLE CITY SCHOOLS

Salary Schedule for Vocational Positions

.Salaries for Knoxville City Vocational Education
Instructors are based on the approved Teachers' Salary Schedule,
Masters Sc¢ale. All inétructora new to the system may bring

! . . .
with them for credlt the maximum of ten years experience,

Military service 1s counted towafd.hteaching experience;" ‘ GJ‘
alsoa wérk expefience_approvéd by the Stéfe Vocational Office
will contribute years toward "teaching expefiencé" to a
maximum of ten years. The Qast majority of the-vocatioﬁai.
instructors aré on a 2é0~déy pdntracu with a few on a 240-
3 : day contract. | | |
| If the instructor has less than the earned Master's
Degree, one year'of)Veducational experience" is deducted
for e§ch year of formal- education sﬁdrt of the Master's
Degree,
k_Examgle
The new empioyee offers:five years approved work experience,

two years military'experience and three years fdrmél college

work. The new contract is to @e established for 220 days.

( 2 years military experience | : e
5 years work experience : P

4

.77 years total C ’ ' 1 .




\ The new instructor has completed three years of coXlege.
- .
5 years for Master's Degree -
Less 3 years coilege )

Lacks 2 years ®f Master's Degree

\ 7_yearsﬁtotal "teaching experience" credit | 3 ,
£ Less 2 years lacking to the Master's'ﬁégree Bl ‘ '.‘
Total 5 years "teaching experience" credit .
. . ' K] -
The new instructor 'will be placed on step five of the
‘Master's Scalé, or $8287.50. 1In view, the new contract is S /
to be extablished for 220 days, and 10% }s gd&gd to step five.: : ‘/
. LN N . . & . . ;-
$8,287.50 g ' —// :
. - plus 105 _ 82875 T /oy
g"l- - $9,116.25 total amountjof contract ' ' |
i/ " | | . . \1 | . “r
ﬂ‘ /
: o
- . i & B
s °,/ ‘.’;
A3 C | . A
T




KNOXVILLE CITY SCHLS™.S

Adult and Vocational Educ:tion

. 1971 - 1972 p
Director of Voeational Educaticon (240 day contraeg)
Step ' Salary Scale
o oy ) . o :
0. \ $16,640.00 -

1 e - 17,056.00
> 17,472.00
3 17,888.00
IR 18,304.00
R 5 1887720500
| | 6 | 19,136.00

S%gfrvLsors of High School Vocat&onal Education
Cd&%dinator of’ Wanpower Development Training
’Coordinator of Evening Trade

Coordhnator gf Dietribﬁtive Education &v.'

Poordinafbr of Adult Home Eccnomics (Part Time)

§§ég e Sulary Scale
o  $12,064.00
- 1 « - 12,376.00 |
2 “ . 12,688.00
. 3 : 13,000.00 ?
\ | 13.312.00
5 i 13,624.00
6 13,936.00
e - (A1l above positjonqkére on a 2“0 day bus¥s.) )
ERIC | | E 232
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KNOXVILLE CITY SCHOOLS -

Salary Schedule - Teachers - 1971-72
Academlc Teachers

Approved B.A. ”l M.A. + yéAétr. Doctor's
Experience Degree Degree Hours ' Degree
0 6,500.00 7,150.00 7,345.00 ©  7,897.50
1 | 6,727.50 7,377.50 7,572.50 ' 8,157.50 ‘ |
2 6,955.00  7,605.00 - 7,800.00 \ 8,385.00
3 7,182.50 7,832.50 8,027.50 ;\8,6;2.50
s 7;u10.oo 8,060.00 8,255.00 8,840.00
5 7,637.50 8,287.50 8,515.00 9,100.00
\ 6 7,865.00 ©  8,515.00 8,775.00 9,327.50
Lo 8,157.50 8,742.50 9,035.00 9,620.00
8 : 8,550.00 - 8,970.00" 9,327.50 9,912.50
9 8,742.50 9,197.50 9,520.00  10,205.00 . |
10 9,035.00 99u90.oo 9,912.50 | 10,497.50 |
11 9,327.50 ~ 9,782.50 10,205.00  10,790.00
12 9,620.00 10,075.50 ‘10,ﬁ97.50 © °11,082.50
F 13 10,367.50 10,790.00 11,375.00
SRTEE PR ' 11,082.50 11,667.50-

15 ‘ ‘ 11,960.00 .

.
oy
!
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~ KNOX COUNTY SCHOOLS

Salary Schedule for Vocational Positions

Knox County vocational instructors are placéd on scale
based on educational, teaching, and military service. All
vocational.inStructors are on contract for 220 days except
horticultﬁre instructors who are”on contract for 240 days.

- Bxample

A starting auto mechanics instructor with no prior

teaching experience, but with two years military ser-

vice (application for employment was appfoved by the

state vocationai foice with no formal college work V\\
completed) would receive: | | : h}
_ | Step 2 Bachelor's Scale $6,966.00 | K
10% of Base Scale 696.60: _ )

Total to Be Paid over 12 mo. $7,662.60
Ali Knox County vocatiorfal Supervisiné personnel are on
contract for 240 days plus a supervising supplement based on

. the following scale: i

Step ~ Supplement
1 , . $3,000
> 3,300
3 3,600
I - . | 3,900
P i i 4,200 ‘
b ' 4,500
)
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The supplemental steps are determined by years service

1n present position for Knox County.

Example

A vocational sugérvisor hgving"completed three years in

Knox County as'éupervisor wlth two years mllitary

eaperience ahd a Master's Degree would receive:
Step 5 Master's Scale $8,385 (for 200 days)

Plus 20% for 240 day |
contract 1,677

Plus Supervisor Suppfé--
ment for 3 years Knox ,
County Servilce as _ /
Supervisor (Step 4) 3,900

Total To Be Pald over 12 mo. $13,962

%




KNQXQOUNTY SCHOOLS

Salary Schedule - Teachers®* - 1971-72%%
Académic Teachers

Approved , B.A. M.Aj + ﬁg.gér. boctorﬂs
Experience Degree . Degree - Hours Degree
I-\ 0 T 7095 : 7482 7998
f | 1 : 6708 7353 7740 8256
| 2 6966 7611 7998 8514 ’
T 3w 7224 7869 8256 8772
‘ l 7482 8127 8514 9030
F 5 7740 . 8385 8772 9288
; o 6 7998 . 8643 9030 9546
) 7 8256 8901 9288 9804 -
| 8 © 8514 9159 9546 10062
‘ ) vf/;)9 8772 9417 9804 10320
10 9030 9675 10062 10578
11 | 9288 9933 10320 10836
12 o5l 10191 10578 110948 TN\
3 1o44g 10836 11352
' Cll09 11610

11868

U

1(7

*Teacners, Librarians, Guidande Counselors, Administfative Aides,
faministrative Interns, and Afttendance Teachers are paid on
ttre Teachers Salary Schedule.

*#54.a% payable for 10 pay periods.

Q ” 24
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CHATTANOOGA CITY SCHOOLS

Salary Schedule - Personnel*® - 1971-72##

‘Directors
Bachelor's" Master's . Master's Degree Ph. D. or
Step Degree or Below Degree +45 Qtr. Hours Ed. D. Degree
1 12,212 - | 13,430° 13,791 14,565 .
2 12,612 13,830 14,191 J 'iu,9653 B .,
3 13,012 14,230 14,591 . 15,365 -
13,412 14;630 14,991 15,765
5 13,819 15,030 - 15,391 16,165
6 14,212 S 15,430 | 15,791 16,565
72 14,612 15,830 °© 16,191 16,965
8 15,012 16,230 16,591 17,365
9 16,630 ' 16,991  ° /17,765
‘10 - 17,391 18,165
Specialists i .,
1. 11,862 . 12,680 13,041 - 13,815
2 11,862 13,080 13,441 14,215
3 12,262 13,480 13,841 14,615
4 12,662‘ 13,880 14,241 ’ 15,015
5 13,062 14,280 14,641 - 15,475
6 © 13,462 14,680 . 15,041 15,815
70 £§,862 15,080 15,441 16,215
8 14,262 15,480 Cis.801 16,615
9. : 15,880 . 16,241 ' 17,015
10 16,6417 17,815

¥Personnel other than teachers

¥%¥Salary payable annually in twelve pay periods :

aSalary of Senior High Principals (Class I School--14 Years Exp.)
bsalary of Elementary Principals (Class I School--14 years Exp.)

t¢$§
Ej
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CHATTANGOGA CITY SCHOOLS |
Salary Schedule - Teachers* - 1971-72%%
‘ Agademic Teachers
: . M.A.
Approved B.A. M.A. + 45 Qtr. Doctor's
E{perience Degree Degree Hours Degree
}\ 0 6800 7595 7860 8480
f \ 1 7022 7831 . 8097 8717 i
| ' 2 7244 8067 833X 8954
: 3 7466 8303 8571 /// 9191
‘ . oy | 7688 8539 8808 ' o2
} " 5 7910 8775 9045 9665
6 8132 9011 9282 - 9902
d 8354 9247 9519 10139
8 - '8576 9483 19756 10376
9 ) 8798 9719 9993 10613
10-11 / 9020 9955 - 10230 10850
\ 12 9242 10191 10467 11087
'“ 13 9461 10427 10704 11324
14 9690 10664 10953 11572
\ °
¥Teachers, Librarians, Guidance Counéelors, Administrative Aldes,
Administrative Interns, and Attendance Teachers are paid on
the Teachers Salary Schedule. :
P | ¥*¥Salary Payable for 10 Pay Periods '
o \ 2b2 | o % |
| 238 P
B L R




MEMPHIS CITY ‘SCHOOLS

- Salary Schedule - Personnel* ~ 197% TR
Entry - Maximum o
Instructional Consultant  14,065.92 . 16,220.16 ™
Area Specialist ©11,903.76 . 16,917.12 .
’ Assistant Director 16,917.12 18.968.40 : .
Director 19,562.40 . 21,645.36 ‘
Coordinator - 21,648.00 23,664.00

Assistant Superintendent not available -not available
« : " T . ~ &
Superintendent not’ available not available

) L
_ g

Vocationql teachers in the Memphls City System
recelive a saﬁélement in addition to the basic academic
teacher sCalé. The vocational suppleméht is 75% of
one month's pay Shown as applicable on the Tennessee

Minimum Schedule for certifled classroom teachers.

¥Personnel other than teachers

63‘**Salary bayable annually in twelvq,pay periods

& _
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MEMPHIS CITY SCHOOLS
Salary Schedule - Teachers¥® - 1971-T72%%
: Academlic Teachers .

Other
Serv, ” Less than _ M.A. o
No. of Mfs. a B.A. B.A. M.A. + 45 Qtr. Doctor's
Years Serv. Degree |, Degree Degree Hours Degree
0 0 553.00 660.00 740.00 832.00 883.00
1 1 565.00 677.00 759.00 855.00 914.00
2 2 577.00 694.00 778.00 878.00 / 945.00
3 3 589.00 711.00 797.00 901.00 ‘ 976.00
4 4 605.00 735.00 819.00 927.00 1008.00
5 5a 621.00 : 759.00 841,00 953.00 louQ.OO
6 6 637.00 783.00  863.00  979.00  1072.00
7 7 653.00 807.00 885.00 -1005.00 1104.00
8 8 669.00 831.00 '_908.00 1031.00 1136.00
9 9 685.00 855.00 931.00 1057.00 1168.00
10 and | |
ol ’ . ' .
Over 10 701.00 . 879.00 954,00 1083.00 1200.00
11 717.00 © 915.00 987.00  1117.00 1236.00
12 7359.00 . 951.00 1020.00 1151.00. 1272.00
13 762.00 988.00° 1053.00 1184.00  1308.00
14 785.00 1025.00 1087.00 1217.00 1344.0Q
15 , 1122.00  1245.00°  1380.00
-20 795.00 1035.00 1132;00 1255.00 1390400
¥*Teachers, Librarians, Guidance Counselors, ‘
Administrative Aldes, Administrative
Interns, and Attendance Teachers are
palid cn the Teachers Salary Schedule.
¥*Salary Payable for 10 Pay Perlods
: 24y
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TENNESSEE MINIMUM SCHEDULE FOR CERTIFIED
CLASSROOM TEACHERS

| Description of Training e
EXp. 0 1 2 .5, 5 M. A, s
Yos. ot ggii; Gotl. -Geti. éﬁi}_ géﬁf -."Hig.Qtr' Ph.D,
<
0 4110 4160 4455 4670 \\5500 6000 6500 7000
1 4150 4200 4505 4720 5670 6075 6575 7075
2 4190 4240 ~ 4555 4770 5640 6150 6650 7150
3 4230 4280 4605 4820 5710 6225 6725 7225
Y 4370 4320 4655 4870% 5780 6300 6800 7300
5 4310 4360 4705 4920 5850 6375 6875 . 7375
6 ”'u350 4400 4755 4970 5920 6450 6950 7450
7 4350 44Q0 4805 5020 5990 6525 7025 7525
'8 4350 4400 4855 5070 6060° 6600 7100 7600
9 4350 4400 u9b5 '5120 6130 6675 7175 7675
10 4350 4400 4955 5170 6200 6750 7250 7750
11 4350 4400 4955 5170 | 6270 6825 7325 7825
12, 4350 4400 4955 5170 6340 ;6900 70O 7900
13 4350  4hoo 955 5170 641o<i6975 W75 7975 ,
14 4350 4400 'u955 5170” 6480 7050 7550 8050 7
‘%grgf 4350 4400 4955 5170 6550 7125 7625 8125
|
lTennessee State Board of Education, Rules, Regulations,

/

and Minimum Standards (Nashville 1972), p. 5.
1] -




COST OF LIVING

COST OF LIVING MEASURES

In Qrdef to make accurate and relevant statements regdrding

4
the cost of living (COL) for people working in the positions
and localitles involved 1in the study, data was sought which
would meet the fgllowing criterla; g
1. Data collectilon proqedures must be rlgorously defined
and explicit. )
2. Data~sampling categories must be extenslve including
all major areas of llving expenses.
3. ExteﬁsiVe and differentiated‘data must be presented
= for many different southeastern residential
localitiee for comparative purposes.
b, Comprehensive and representetive data must be.provided
;h statewlde, regional, and national bases for |

normative purposes.

>. Data must differentiate between rural and urban costs'

of living.

“ 6. COL data must be relevant to‘professéonal standards of
living\es opposed to ﬁarginal—eubsistencg base levels,
or cle)ical and wage-earner levels.

- ‘A single comprehensive coet of iiving (COL) Index
meetihg these desired criterla 1s not avallable at this time?
although such a project 1s now in tﬁe initial stages of

development.1 In lieu of such an 1deal instrument, two
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separate COL studlies meeting most of the ideal criterisa were
' ) \.

.

utilized.
BLS
The Bureau of Labor Statistics (BLS) of the U. S.

Department of Labor compiles two closely reiated COL measures

known as the Urban Family Budgets and Georgfaphic Co@parative
Indexes. The most recent editions are the Autumn 1971

A ) '
revisions; updating the extensive Spring 1970 survey. These

recent editions are utilized in this study.

/

The Urban Family Budgets (Tables A-1, A-2, and A-3) is.
a compllation of data indicatingllivingvcosts for a precisely
aefined, hypothetical family of four., Differential listings
are provided for three different levels of living (high,
intermediate, and low) in forty federal Standard Metropolitaﬁ
Statistical Areas (SMSA}s). Eight cities within the region

of the current study2 are among the Family Budgets listings, as

well as a regional nonmetropolitan average (towns of less

than 50,000 population. The Family Budgets, being a distant

cousin of the Consumer Price Index, and utilizing the SMSA's,
are designed to be representative, in that all regions and

Sizes of cities are represented-to the extent. they figure in .

the national population. The Family Budgets and thelr deriva-

tive, the Geographic Comparative Indexes (Tables B-1, B-2, and
B-~3), do not include rural COL data, do not offer overall
averages for regional comparisons, and do not survey living

costs on a state-by-state basis. !
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%

ACCRA
avona

3

The Cost of Living, Indicators, a quarterly study of the
, ! = :

non-governmental American Chambér of.Commérce‘Rfsearcﬁsrs‘
Assoclation, is formulated from the pricing of forty-fi?ﬁ

specific.products and services in 146 cooperating Citiés.

Although the sampling of items 1s limited, the é%udy is

comprehensive in that it includes items from most categories

“involved in living costs determination., The indicators-are

kgyed to livihg costs typical of a "middle maﬁagement “

executive family of four," with d@ta collected quéfterly
according to exyplicit Instructioné%regarding procedures,

y N g
specifications, and quantities. W

' The Indicators is comprised of two parts. The Price

Report (Table C-1 and C-2) 1lists the specific prices for the

forty-four items by cities. The Inter-City Index (Table D-1)

is derived from the Price Report, combining the 1temlzed

prices into six COL categories, weighing each ‘according to
its assumed importance, and converting them into index numbers’

with the referent of 100 being the averages of the 146

cities. _ ) ’

¥

The Indicators are not representative in that the
partléipaﬁt cities are ndt a true cross-section of the national
population proportionately reﬁresenting ally areas, states,
reglions, and sizes of cities. No averages 6thér than the

national overall figures are given. A‘sizeablq sample [

248
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of fifty southeastern dities and towns from the €leven=state
studﬁ’area are included in the ACCRA measures. The Cost

of Living Indicators for thg/First Quarter 1972 are cited

here, since they approximgte in time the data of the BLS

publications.

. Comgarison and Evaluation
] 7

' Thé four COL/ééasures.Qesc;ibeé‘above are dissimiléf'
in’ several key di/énsions, and éadtion must“be'urggd‘in;
éomparihg them.//m _ | |

The BLS hndex'référent of 100 épproximateé a true -
national urbén.averagé'based'on the SMSA's. The ACCRA 1nd§i
refeféﬁt of/leonis not represented aéla truly.rgpréséntative
national aéerage, for 1t 1s cqmpoéed of citiesﬂané toWns
disprqportionately-fepresénﬁing:areas,~stateé, reglons, and
sizes éf municipalities. Specifically, large diFies are
under—fepresenfed and small towns overFrepresentéd.iﬁ tﬁe
indeg. Aléo,”the sample 1is regionally distorﬁed,the
Sougheast; with 20.lhpefceht of national population;3

géhtributyng 34.2 percent of the're§Offing.cities (50 of 146).
// '._ Both BLS and ACCRA studles-are comprehensive and include

/-COL.data in categories of food, housing, transportation,
) | | .
/ 'medical expenses, etc. BLS has the more comprehensive study

because of the depth of 1ts sample.- ‘

The ACCRA research 1s of particular value to this study

“

2149=~
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because of'its breadth. BLS includes only eight metropolitan
areas fron elght of the regional states, with only two of-these‘
being_capitals.: ACCRA's fifty regional cities represent all,
study states and 1ncludes nine of tne capitals. Although
ACCRA 1s of less valueuin making interrregional andtregional—
national comparisons, the ACCRA index is especially-suitedf |
for inter—city"andlintra—regional comparisons within the
Scitheast. | |
Neitner organiéation's research'isufaulted for technical
rigor. Both sources‘are of exceptional value ‘to this study
because of their applicability to, professional level workers.
ACCRA concentrates exclusively on -this™Tevel, and BLS offers

a

three separate 1lévels with the "higher level" approximating.
, . o u

managerial—professional living standards.
- . . / .

g Both COL measures are of great -value because they utilize
indexes,pwhich are‘readily understood and are almost analogous
to percentages. Index ratinés from the BLSmand ACCRA scalesf
should not; however, " be directly comparec witn one another.

Directzcomparisons should be made only within the listings of

each respective scale since each- set of data was collected

and tabulated according to different sampling specifications

,J
\v'

o COST OF LIVING FINDINGS

/ e

National-Regional COL Differences

Both indexes indicated slightly lower COL ratings within

250 - . !
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A

A

the southeastern %%gion when compared wlth the national averages.
The BLS Indexes fdr the eight gities range from 88 to 103

with a derived unweighted average for the three budgets of

95.46. The ACCRA Index gives an unweighted average for fifty
southeastern cities of 97.76. | )

Although lower COL figures were anticipated when oompariqg
southeastern 1COL averages with national COL averages, and examina—
tion of the indexes indicateslthat these differences do exist,
this differenoe 1s surprisingly lesser in degree than popularly

)

belleved.

N

Metropolitan-Nonmetropolitan Differences

2%
x

< Both indexe$ point out another expected and far more
extensive difference, that difference being between large
metropolitantcities and smaller, nonmetropolitan urbah areas
(towns), ooth on national and regional bases. The BLS Indexes
show the'nationai nonmetropolitan-ayerages,as a low of 86. |
Southeastern nonmetropolitan averages dropped t%fan even lower
80. Division of the ACCRA cities into metropolitan and non-
metropolitan areas, using‘SMSA's division criteria of 50,000
popuiation, yields similar differences with ACCRA Index
averages of 98.89 for thirty-five southeastern metropolitan

cities and 94.78 for fifteen southeastern nonmetropolitan

areas.., This trend io similar vhen comparing the 98. 97 average
¢ B3
of th& nine southeastern capital ¢itdes with the fifteen-town

»

nonmetropolitafh average.

Ly




Levels of Living Differences

Comparison among the three levels of living reported 1n
the Budgets provide several items of relevant,information.
Southeastern Budgets index listingsvfor the hiéher level of
living are more divergen% from the national average than those
for the lower level of living. These differences between COL
at different budget levels are most pronounced in nonmetro-

politan areas, however, and areg far less pronounced 1n south-

eastern metropolitan areas.

&

Intra-Regional Differences

Differences in COL among different cities and localities
within the southeast region are found by both indexes. These
intra-regional differences are* of a magnitude similar toc those

o~

found between metropolitan and nonmetropolitan areas.

SUMMARY

“-J

Four cost of 1living indicataors from two reliable sources
were)utilized The COL data is summar?/ed graphically in Tables
E-1 and E~2 The COL figures for the regional states in the
study average slightly less than five percent below the national
average. Comparison between COL figures for metropolitan .and

«

nonmetrobolitan areas reveal a 10-20 percent di.fference between

the two on both national and regional levels, making the COL

. ’ : ¢
.for southeastern metropolitan areas more comparable to those of

252.
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(n A : ‘
other metropolitan-areas outside the region.than with nonmetro-
politan areas within the Southeast, Intra—regibnal COL compar-
sons indicated differences of up to 10 percent among different

3

southeastern citigs.

—

N

253
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FOOTNOTES: COST OF LIVING

See G. H. Moore and Maxine Stewért, "New Developments in
Labor Statisties," Monthly Labor Revlew, March 1972

(pp. 3-13).

The contiguous southeastern g?étes of Virginia, West
Virginia, North Carolina, South Carolina, Georgila, Florida,
Alabama, Mississippl, Tennessee, Arkansas, Missouri, and
Kentucky.

As reported in the 1970 Census.
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o TABLE D-1
ACCRA CITY COMPOSITE INDEX 1ST QTR""72 °
COLUMN NUMBERS T 2 3y 4 5 ¢ s 7
COMPONENT WEIGHTS 100 20 35 15 12 - 8 10
. CITY INDEX o TRANS- MISC,
CITY & STATE ALL ITEM3  #0OD-  HOUSING  UTILITIES _ PORTATION HEALTH SERVICES
bmnmanm, ALA. T o102.4 103.5 96.3 118.8 97.9 97.8 106.5
HOBILE, ALA. 93.9  ~103.1 90.T . g7 94.9 72.8 102.9 -
MONTGOMERY, ALA, 100.8 103.8 106.8 | 100.1%\ 85.2 %0.3 101.9 ) ’
PT. SMITH, ARK. 101.3 ©104.2 1001 101.7 « 107.2 30.3 100.9
LITTLE ROCK, ARK. 964 109.2 96.6 .88.7 82.1 92.8  101,2
4 . . .
BOCA RATON, FLA, " 111.7 1031 112.4 95.6 130.9 117.5 113.6
PT. LAUDERDALE, FLA. . 113.5 04,7 123.2 ' 109.9 115.0, 105.4 107.5 ,
ORLANDO, FLA. 99.2,  103.3 92.2 109.6 90.7 100.4 109.6
8T, PETERSBURG, FLA. 100;6 105.9% 96.3 116.2 916 98.5 93.9
TALLAHASSEE, FLA, 107.5 ' 94.6  107.0- 141.7 94,2 95.5 109.0
TAMPA, FiA, 112.7 100.7 100.8 167.6 105.8 97.0 117.2
ATHENS, OA. o932 1037 856 . 95.0 99.2 88.6  92.1
ATLANTA, GX. 98.7-  108.4 90.2 101.8 87.2 206.6 111.9
COLIMBUS, aA, 104, 4 101.2 123.5 - 99.7 8.0 88.9 93.0
SAVANNAH, GA, - 98.3 107.8 97.0 107.9 ‘832 192.9 83.7
ASHLAND, XY, 86.0 ., 105.1 80.1 8.9 823 82.8 11.5
HENDERSON, KY. . 87.6 »90.6 90.0 87.5 ©OTT. 4 88.3 84.9
LEXINGTON, KY. - 97.2 95.8 98.8 96.3 * , l0lL.k 92.5 94.2
LOUISVILLE, KY, . 92.4 95.6 97.3° _ B1.9 '/' 87.9 74,0 96.1
PADUCAH,". K. 88.2 93.4 84.1 98,2 /7 829 8s5.0 86.5
. - - /¢ ] g
. COLUMBUS, MISS, 87.1 97.6 88.2 7.1/ 87.0 |  69.8 98.9
JACKSON, MISS. . 91.6 96.0 87.9 92.1 95.1 75.7 103.2
MERIDIAK, MI3S. | 96.4 94,9 103.5 98.3 89.5 - 83.4 0.4
COLUMBIA, MO._ 99,7  100.2  105.3 94.6 88.7 91.6  106.5
ST, JOSEPH, MO. L 91.8 00,2 94.8 ‘80.11 90.7 €0.3 92.0
ST. LOUIS, MO. . 99.3 - 96.3 106. 2 84,2 113.6 97.2" 88.1
SPRINGFIELD, MO. 92.8 - 93.4 '105.0 64,7 90.7 88.8, 97.0
N ' : .
. ]
ASHEVILLE, N.C. 93.1 90.9 91.2 103.2 ., 981 87.8 86.9
: CHARLOTTE, W.C. 96. 2 8.5 97.8 94,3 ©97.9 98.7 1044
" GRRENSBORG, N.C. 106.2  ° 91.6 108.5 131.3 94.4 91.6 115.1
HICKORY, N.C, - 93.9." 854 ,98.3 115.7 B1.3 75.7 92.9
SOUTHERN PINES, N.C. 96.5 - 90.6 © 96.2 122.5 94.9 76.9 88,4
WILMINGTON, N.C. 88.1 81.9 89.6 79.4 104.3 80.9 9.4
WINSTON-SALEM, N.C. 106.4 94.4 106.5 125.3 99.4 103.1 - 112.8
" CHARLESTON, S.cC. 96.5 95.5 99.7 17.3 Ty . 92.0 85.8
OREENVILLE, S.C, ' 9.9 96.5 - 92.7 87.2,( 101.4 95.2 102.8
ROCK HILL, $.C. 93.7 90.4 86.7 129.3 87.2 82.2 88.0
COLUMBIA, TENN. 86.7 97.9 81.9 85.3 86.6 84,7 85.1
JACKSON, TENN. 93.9 101.6 97.9 8.2 91.8 87.8 86.9
XNOXVILLE, TENN. .3 102.6 87.6 95.6 104.3 96.0 86.0
CHARLESTON, W. VA. 100,72 107.1 99.9 63.9 99.4 102.9 95.8
CLARKSBURG, W. VA, 93.2 107.0 90.2 80.5 94,7 97.2 90.0
HUNTINGTON, W. VA, 103.9 109.4 11,6 97.2 . 102.3 99.3 84.5
MORGANTOWN, W. VA. 103.1 06,4 112,3 85.1 - 111,9 88.5 92.0
PARKERSBURG, W. VA. 92.7 108.9 90.1 77.0 - 99.8 50.0 86.7
PRINCETON, W. VA. 95.0 103.1 87:0 95.5 105.6 95.3 93.5
WHEELING, W. VA, 93.1 33.0 92.3 82.6 99.0 89.7 93.8
CHARLOTTESVILLE, VA. 120.5 91.3 _ 126.7  182.3 917 119. 2 92.5 :
RICHMOND, VA, 101.2 - 95.1 97.4 117.7 101.2 105.4 98.6
ROANOKE, VA, 94.8 95.0 88.9 114,9 98.4 90.3 75.8
1,265
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FILMED FROM BEST AVAILABLE COPY

2

INTRODUCTION TO ORGANIZATIONAL STRUCTURE

The organizational charts of the twelve states iﬁ the
study arc designed to show positional task function in
relation to the total Vocational Divisions and the title of
positions. No effort has been made to attach names to the
positions. 'The project investigators have been interested to
note the many changes which have taken place in the éharts as
compared to the original information received.

The fact that change 1s under way in State Divisions of
Vocationgl—Technical'Education is encouraging. Some of the
tasks have been shifted or divided with other personnel,
whlle new tasks have been identified as needing eﬁpert atten-
tion, and hence new functions have been added to the organi- :
zational structure of the\E}vision. In some instances, new
functions have been developed around the abilities of
particular individuals. Positions are best filled by
obtaining the services of the best gualified persbnnel to
perform specific sets of tasks. M

In conclusion, the organizational charts are presented
to depict the functional stfuctufe of divisions based on
information made available to the study by State Divisions of

Vocational-Technical Education and should give a point of ¢

reference for many types of Interesting comparisonsL

268
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THE WORKING ENVIRONMENT

In many cases, professionals choose betﬁeen 3obs on
the bas!s of benefits other than pay scale and cost of 1liv-
ing. In order to obtain a comprehenslive picture of "Jjob
appeal," 1t was necessary to analyze the férmal pay scales,
thce local cost of living, and the organiéational makeup ;
however, an indepth look at both the physical envirorment
and the non-sqhedule benefits was made. The analysis of
non-schedule benefits appears on page 283 in tabular form
and includes the following: 1leave without pay, court attend-
ance, consulting lea?e, emergency leave, compensatery time,
maternity leave, supplemental leave, annual leave, educational
leave, sick leave, suppleméntal pay, and military leave. The
analysis of the'phyfiéal environment 1is the last item of con-
siderétion, starts/on page 284 and includeé such items s
fire resistiveness, condition, general office sp- organizg—
tion, acoustics, floor covering, storage space, .. .3, lighting,
furniture, air conditioning, privacy, telephone facilities,
privacy, duplicating facllities, electrical equipment, con-
fﬁfence rooms, lounges, restrooms, flexlbility and adaptability

of space, parklng, and commuting time,

E
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l . PHYSICAL FACILITIES

T phayieal fasilitles avallable to professionals

not only wnter Into jolL selection but may actually shape

an on-s5ttg visit to each division in the southeast was

o ‘

l attitudes and thereby affect programs. It was decided that .
|

|

, necessarys A two-man Inspectlion team dld all site inspec-

tions oo s to provide for internal falidity.

L

r : ~ thlrty-nine 1tem check sheet és seen’in Appendix A
wanoused by the Inspectlon team to insure evaluation on the

E Laszla of functionaligies rather than esthetics, The check

| shest wan deorived fromvmaterials supplied by Dr. Ronald ‘

| Hutrlyght ) Director of Educational Personnel Development in

g ' Tﬁnnmxswv. The four baslc areas touched were: building

k siructure, administfative areas, secretarial areas, éuxiliary

arcas ) and miccellaneous space utilizatioh. ’

SFrsults of the analysis may be seen on pages 285-287.

P oaud ot pare 285 compares the adjusted pay 1anges wlth

cowd facllitles scores hy state.
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RANK NRDER
FACILITY ANALYSIS AMD RATINGS

Clty, State | Hank
~Columbia, South Carolina . aglLs
. Jackson, Mississippi o ag b
Charleston, West Virginia ' 4.6
Tallahassec, Florica ; ) Gl F
Frankfort, Kentucky a7.7
Montgomery, Alabame : LI
) /I,‘
Atlanta, Georgia 80.0
’ “Richmond, Virginia 79.7
Little Rock, Arkansacs ' 703
Jeffercon City, Missourl : 07,7 )
Raleigh, North Carolina 65,9
Nashville, Tennesiee ) o3
, y . )
[ ‘ :
. /
§ T
Qo : 288 .
' ERIC - 281
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FACTLITY ANALYSTS AND RATING SHERT

»

| Name of State Orvanization Date

\

1

[ : o _ %

Ratingy

‘)

i

o . ' 10 8

b Featare _ “ Excollent | Good |Average |Inadequate | None

i
1. Building Structure ;

Five Reygistiveness

Extrrior Condition

Intcrior Condition

Points Scored

Total Points Scored This Sec.ion K : |

Other Comments:

" 2. Adminigtrative Arcas
General Cffice Space

Office Space Organization (water pipes,

. . o )
- windows, air conditioners. window space) ;
\ Acoustiocg '

_Floor Covering

Stbrage Spacc

walls

Lighting ' , >

Orfice Furniture ' 3

Central Air Conditioning -

Privacy of Offices - : 1

>

Points Scored

- Jotal Points Scored This Scction

® Othuer Comments:

—— N
]
3. Secretarial tooas o
" Ceneral Work Space
v ’ . Fioor and Wagi Coverings
Furniture ' . [
-Nearness to Supervisor :
' : Al'cquate Telephone Facilities
i g : :
Privacy ' ' : .
, Bearness to huplicating Facilities .
. ¢
’ Adecquate Storag. Space
Electrical Equip: »rt (typewriters, etc.)
s . Points Scorad C ¢ .
Total Points Scored THis Section \
- : - )
Other Comments: . ) )
kY

{ Q '. ‘1 . ' 283

s e . % s
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FACTLITY ANALYSTS AND RATING SHEET (continued)

eatuare

Ratings

10 8 5

2
[nadequate

Nonce

o~

4. Auxiliary Arcas

Confercnce Room(s) ‘

Excellent | Good | Average

General Storage Room

Lounges with kitchen facilities

Restroom(s)

Ay
Duplicating Room with Storage Facilitics
Points Scored ~
Total Points Scored Thir Scction N
Other Comments: 4
5. Miscellancous .
Circulation Patterns (staff) : B
Flexivility of Space (moveable walls, etc.) '
Adaptability of Space to Function of Task L
Expandability; need for additicnal space .
Fire Protection Equipment -
Parking Facilities __ .
Accessibility to Office Builiing (time to
commute) : -
2 miles -from office
4 miles from officr ~ L
¢ miles from office
1) miles from office X
15 miles from office )
20 miles from office '
Points Scored , 1
Total Point Scored this Section .
. : -
Othor Comments: -
R - . - T
L4
. . '
Y * -
Rating: ) D a T
Total Characteristic Score ‘
! : . "
Score X110 = 40 = spurCoNLAge
R . .
@
& . b W N
) »&4 )]
* i 289 &
Lo . W i - "
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