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ABOUT TRE:STUDY
.

In this study,- the Tennessee Research Coordinating .Unit

(TRCU) has attempted to gather information pertinent to the

salary structure of State Divisions of Vocational-Technical
1

-

Education 'in the SOutheast with specific'emiphasis on Tennassap.

The. design of this presentation of data is ,such that each and

every sectionshould be understandable as an isolated area.

If the reader will look in the Table of Contents; locate the

sectionlor sections' of interest, and digestthe'hard data of-

note, much leafing catOpea.Voided. Please note: th4S section,
A

"About the Study,'" is a .profesional opinion aboalt the issues

at hand and is based upon the hard dAa found in the remainder

.

-bf.the 7P-1S\t. Leaders feel free to
,

both draw and

project their own beliefs about the issues after reading the

'hard data (i.e:, it is hopecrthat this section will stimulate

rather than. preclude discu6sion of the. basic economic issues

". involved).

Salary schedules are prasanted by position and are shown

as entry, mean, and maximum. Every state has, a different

syS'tem of pay computation and extreme difficulty was encountered

in eqUating 'positions in the various states.

Please note that the Organizational Tables in this study

are based on poSitton function rather than chain of command

and mayor may not exactly match the more .conventional and



r

elementary. chain of command type Organizational Tables found
4

in most state plans.

4
iThe:SouthernAssociation subscribes -tb the 'policy that:'

a-supervising,a.dministrative officer should .earn more :than

any _subordinate personnel.' It is extremely difficult to guide

the operation af an autonomouseducationaI body. Thisdiffi-:
.

cUlty is exagge'rated.When thOse giving advice and support

are-many:times,(uSually) paid'significantly leas than those

receivingthe advice

. .
.

The Tennessee :State Division of Vocational-Tpchnidal.

Education.(T§DVE) is 'in a noncompetitive position in competing'.

for new staff members. The DiviSion' wdUld appear'to have hpld

its employees through sheer loyalty as opposed to any)form
(.

remuneration. Compared to other state di'visions the TSDVE pro-

fessonal staff members are and underpaid.

No better examplWexists than the top' administ.rative jab

in the Division (the kssistant -Comihissioner).- The salary range

.for Tennessee's top vocational- technical job not Only starts

lower than any other. such pOsltion in the Southeast, but is

actually lower than some looal school-districts' salary scales

that..do not-have Sob6 .of Comparative responsibility. '. ThiS is
r %,

compliCatPd further bythe fact.that there is no top leV'el:admin7

istrative suppo'rt-person" in Tennessee (i.e,i there is no

one to.ghare the workload, or serve in lieu of the Assiistant

Commissioner). Furthermore,. although qualifications both



*y.

, e

,educational' and experiential, are essentially the same, the

maximum pay 6f TenneSseer top "vocatidnal-technical adMiniS-

trative job is,actually-below the" starting scale of

.positions in'many-s4rrounding states (see page h). The mean
'

salary range for a top level administrator-is $18,289.1n the

Southeast and,$15,690 in Tenriessee.

Some middle level administrators find theMselves making
.

less money than the teachers that the personnel under their

direct supervision assist. Tennessee State D1Iv1siOn of.

.

Vodational-Technical Edudation middle administration personnel

have a salary range mean of $13,050, yet the/mean for the

Southeast e,Xcludf.hgYtennessee is $15,375.(s4e page 4) .

'Three. types of'diTanizational structure. have emerged from

the study; Vertical staff-and line, pyramidal, and a general.

comb1naton type (see organization section). The "general

combination" type of organizational structure, such.as the one

used in Tennessee, causes some structural peculiarities. For

instance, due tothe general nature. of the total administratj:ve

structure, program articulation is better. tl-yan7--in The other

types of structures; this is especially true at the field.

level. However, this type -of organization utilizeS fewer high

level specialists and does. not provide for vertical mobility

there are very few chances of greatly improving positions

V

or pay within this system). This type of structure is not

attractive to young, high quality personnel and,; greatly increases
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the .difficulty involved An recruiting. Alsb,,-the e is little,

'or no incentive to excel when the onlyreward'is longevity.

salary increases. ComparisOs at the specialist level were

extremely difficul due ncmequitable job contingencies.

The mean salary ran e for a'specialist, excluding Tennessee,

$13,356 in the SoutAeast and $12,300 for a specialist in

Tennessee (see page 4) .

The Cost of Living (COL) Ipdexes show that. there is an

insignificant difference ih COL among the.southeastern states.

Nashville is actually four percent higher than Atlanta at :

a "higher" or a professional standard of living (se COL
. A

.

section).

A fifteen percent across -the -board salary- increase for

Tennessee would not appear to be unreasonable in view of the

fact that it would only bring (TSDVE) in line'win the mean .

salaryrange of other State Divisions' in the Southeast.

Tennessee should attempt- to upgrade its nonschedule benefits

to compete with gtlier, southeaS'ter states. For instance, .

Tennessee has no
.
farmal policy for leave without pay; consult-

ing--feave; extrawork compensation pay; maternity leave; or

military leave '.(see page fg3?. The addition of nonschedule

benefits'wo4ld'greatly enhance the attractiveness of SVTE

jobs especially to young men.and women.



A

-TECOMNEqDATIOfqS

2

1. It is recommended that the organizational.structure
be re-examined to see if.sUfficient support is made'
available.::at all levels _.particularly at the top
administrative level.

2. It is recommended that salary 'schedules be re-examined
and new schedules be developed to bring salar in .

line with responsibility. This is partiCularly
true at the-higher administrative levels.'

Policy relating to non-schedule benefits' should he
re-examined and where deficient "as isthe'prevalent
case in Tennessee" .should be brought in line"with
non- schedule benefit policy of other states. In
order to bring Tennessee's non-Scheduledipenefits
up to par.would cost approximately $70,200.

4. A 15 percent across- the - board pay raise for all Tennessee
.State Division. Vocational-Technical profe6siOhal.
staff should.be implemented at .once. This raise
would cost apprOxibately 41p5,3d0.

5; Educational ariclwork experience requirements should
. be thoroughly 're-,examinedto determine the approp-
riateneSs of requirements,as they apply to the
reSponsibilitiesdf the positions. It is further
recommended that - an out-of-state consulting firm'
(or 'another similar agency) be employed to complete
thiS recommendation.

L.
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An educational leave program should be implemented
immediately. This educational leave program should
be on a request priority basis. Assuming five .

professional staff per year participate, the cost
will approach $60,000 per year.

It is recommended that an indepth automated data
bank be developed for the Tennessee State Division of
V6laticnal-TechniCal Educaton and 'implemented
during *ae fsoal year of 1973.

41s



INTRODUCTION TO ADMINISTRATION - TOP LEVEL

The top.level management of the State Division of

Vocational-Technical Education is normally divided into two

segments: that of the Director, who is responsible for

on-going statewide vocational program, and that of a second

person, usually referred to as the ASsistant Director.' The

tag, sections deal with tae official titles of the positions

as identified by each state.. A Comparison is made of the

job descriptions (Whrtch by no Means'identify--the many

responsibilities), the required educatiOnal and occupational

work experiences, and the current salary ranges.

The object of th\s part of the study is to present

to the Vocational Education Profession,of this region an

overview of the two.top positions, using the state of

Missouri, as an outside mode for comparison. The salary of.

, -
the Director of the Vocational Education Division is

determined in several'different identified ways, and possibly

by other means unknown to this project. For example, in

some states the Director's salary is negotiated between the

Dir;ector and the Commissioner of Education with final

approval coming by way of the legislature or from another
/ .

approving agency 'such as the State Vocational Advisory Board.

Most states have a set salary scale . The salary step of

the Director is based on educational background and experience.

V,



The information provided in the first two sections of

this study is as complete as any supplied by the states of

this region. In most instances; the job descriptions and

statements pertaining to educational backgrounds and work

experience requirements are quoted from written and_printed

sources, or telephone conversations. A possibility of error

wirin this study could arise from misinterpretation of, or

deficiencies in, the original information received from the

states involved. The salary ranges identified in this study

are for the &irrent year 1971-72.

11
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ADMINISTRATION 1- TOP LEVEL

SALARY RANGES

In the areaof top level management, the Maximum starting
salary is $19,656 offered by Florida. 'ThezStatetof TennesSee
offers a maximum starting salary of $13,740.

7The maximum attainable salary is, also foUnd in Florida at
$27,036. In Tennessee the maximum attainable salary is $18,700.

Of the twelve states surveyed, South Carolina has both the
lowes\t starting salary and the lowest maximum salary.

INDIVIDUAL STATES
Salary. Range

Name Minimum Mear1741,*, Maximum

Alabama (two entry levels.),
:I s

$12,766
13,923

$15,392
:

$16,523
18,018

Arkansas 15,084 18,240 21,396

-Florida (two, entry levels) 18,144 22,590 25,344
19,656 27,036*

Georgia 'tvlo entry levels)..: ... 15,006. 18,498 19,974
16,506. 21,990

Kentucky (two entry levels) 13,860 18,222 : 18,996
16,860 . 22;584

M6sissippi 14,480 17,674 20,868

MI.SSOUriasip6111411-44io , (Present salary $21,192)

North Carolina (two entry levels) 15,096 .19,776 19,212
19,212 24,456

South Carolina (two..entry levels) 11,825 16,208 16,175
14j750 20,590

Tennessee. . 13,740 15,690 17,640'

Virginia (two entry levels)...o.... 15,675 18,088 18,700
17,150 20,500.

West Virginia (two entry, levels) .. 13,440 18;210 17,160
18,000 22,980

*Negotiable

t
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ADMINISTRATION - TOP LEVEL

,DIRECTOR

State Title of Position

ALABAMA: Director of Vocational Education

ARKANSAS:': .
,Associate Director for Vocational;-
Technical, and Adult EducationC,-

FLORIDA: Director of. Vocational Education

GEORGIA:

KENTUCKY:

MISSISSIPPI:

MISSOURI:'

NORTH CAROLINA:

SOUTH CAROLINA:,

TENNESSEE: Assistant CotMissioner 9f.
Education for, VoCational-
T6dhnical Education (State
.Director)

VIRGINIA: ,Director of'Vocatidnal ducation

State Director of VocatiOnal
Education

,

Assistant Superintendent of:
Public Instru.ction-for
Vocational Edu-Cation

State Direct*tof Vocational-.
Technital ,EdUtation

Assistant'Cotiriissioner for .

Vocational- Technical 8ducation
(StateDirectpr) :

State Director, DiViOn of
Occupationaducation

Director'of:VocationalEducation

WEST VIRGINIA: State Director of Vocational
Educatipn



DIRECTOR.'

J08 DESCRIPTION

ALABAMA: DIRECTOR OF VOCATIONAL EDUCATION

The Director is. profeSsionally responsible and experienced
in planning,.developing coordinating, and supervising

.
state- program-of vocational education. He determines

ad:Antstrative.policyl:the scope of projects, personnel,
-and financial requireMents for conducting vocational

. "education:prograMs in-atcordance with basic laws.and.
poidcies He is a promoter _of vocational edUcation.
He.revieWs and coordinates plans and activities, and he
ID.rforms with independence within .the scope Of the
bread policies-establiShed by the. State Superintendent
of EducatiOn.

ARKANSAS: ASSOCIAT57DIRECTOR:FOR YOCATIONAL=. TECHNICAL
AND-ADULT EDUCATION'

.
,er

(InformationApertalning,to job descriPtion-was not
.supplied.)

FLORIDA: DIRECTOR OF VOCATIONAL EDUCATION
..

The Direetor.is professionally' resPonbible and his
positiOn involves, the direction. andadministration
of theprogramq:.and.activdties of the Vocational,
Technicalk.and Adult Education Division.

GEORGIA: STATE DIRECTOR OF VOCATIONAL EDUCATION

...,

The Director.O.ans, organizeS and a inistes the
activities which constitute :theilnaj y functionsof

ti thestatewide Vocational gducati4pProgram. Duties rare
difficult and are performed underthe,admlnistrative

. direction of the,StateSuperintendent' of Schools%

,'KENTUCKY: ASSISTANTSUPERINTENDENT'OF PUBLIC INSTRUCTION.
FUR VOCATIONAL EDUCATION

A
The.Assistaniperintendent directs. .and coordinates the
functions and activities bf organizational units within
the' assigned Bureau of -.StateDepartme0 of. Education.
He developS,,with.theasaistance;ofthe State.Supeintendent
and other.officials:Of the State Boardk'poliedes for
operation;of.the,department, He, is responsible for

.developing,'coordinatingand.worl4ng.for the promotionn
of lay organizations interested in. education. The
Assistant Director prepares, working budgets. for the
departmentand prepares and directs. the preparation of
r4ports for the state and .federal goVernments.

. /
19



JOB DESCRIPTION (continued)

MISSISSIPPI: STATE DIRECTOR OF VOCATIONAL-TECHNICAL EDucATIog.

(Information 'pertaining to the job description" was not
supplie(L)

MISSOURI: ASSISTANT COMMISSIONER FOR VOCATIONAL-TECHNICAL
EDUCATION

, .

The Assistant Commissioner provides leadership and direction
of the State Board staff necessary to develop and
implement a total program of VocationalrTechniCal
Education which is suited to the needs of all perscins
in all sections of the state.

NORTH CAROLINA: STATE DIRECTOR, DIVISION OF'OCCUPATIONAL
.

EDUCATION

The Director is responsible for the'administration of a
large, comprehensive educational program. The ,work
involves, planning curricula, budgets, and the use of
personnel, coordinating.activiti:es with other divisions
of 'the federal government, land formulating major policies
and procedures of the Division.

SOUTH CAROLINA: DIRECTOR OF VOCATIONAL EDUCATION

The Director is responsible, through the administrative
.cfricer, to the State Board for the administration of
the program of vocational education. He is respontible
for a general promotional program for 'all phaseS of
vocational education in the State, and forthe general.'
supervision of the vocational program, working thrOue
the supervisors of the various services involved in the
State Plan. (

TENNESSEE:. ASSISTANT COMMISSIONER OF EDUCATION FOR VOCATIONAL-
TECHNICAL EDUCATION .

The Assistant C9mmissibner prOvideS leadership and,
direction for the State Board staff necessary for
developing and implementing a total program of
Vocational-Technical Education which shall be of ,high
quality and suited to the, needs of all persons in all
sections of the,state. He is respOnsible'for seeing
that the provisions of the State Plan and all Rules *la
Regulations of the State Board are follcwed and
complied with.

20
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'JOB DESCRIPTION (ohtinued)

.

VIRGINIA: DIRECTOR OF VOCATIONAL pDUCATION

The Director administers' and giVes general direction
to the.programs, oaf vocational and technical education.
He coordinates the Vocational,.Program with those of
other educational areas in the state, approves
vocational 'and technical*.progn-s, prepares budgets',
maintains a system of Financia Records, and provides.
necessary reports to the State Board and the U.S. Office
of Education.

WEST.VIRGINIA: STATE DIRECTOR OF VOCATIONAL EDUCATION

=The,Diredtor'directs and administers the aceivitiesof
the division,..maintains. liaison with the State
Advisory Council, prepares, reports on vocational
and technical educatiorCforAhe State Board of
Education, and is involved with-the budgets for the
Division.

21
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DIRECTOR

EDUCATIONAL REQUIREMENTS

ALABAMA: DIRECTOR OF VOCATIONAL EDUCATION

The Director is to have a minimum of a Master's Degree in
school administration with major course work in vocational'
education or guidance,

ARKANSAS: .ASSOCIATE DIRECTOR FOR-VOCATIONAL, TECHNICAL,
AND ADULT EDUCATION

Tha Assoaiate.Director shall holdfa minimum of a Master's
Degree including eighteen( semester hours in vocational
education.

FLORIDA: DIRECTOR OF VOCATIONAL EDUCATION

The Director shall have a'minimum of a Master's Degree
with other academic requirements to)be approved by the
State Commissioner of Education with apt,rovi by the
State Cabine.

GEORGIA: STATE DIRECTOR OF VOCATIONAL EDUCATION

The State Director of Vocational Education*shail have a
minimum of a Master's Degree from a college or university
of.recognized standing. Additional-study-beyond the Master's
Degree level maybe substituted for the required experience
on a year-to-year basis, with a maximum substitution of
two years.

KENTUCKY: ASSISTANT SUPERINTENDENT OF PUBLIC INSTRUCTION
FOR VOCATIONAL EDUCATION

The bureau head Must ha'ye a minimum. of ,a Master's. Degrea
from a recognized college or university in,educational
administration,.

MISSISSIPPI:. STATE DIRECTOR OF VOCATIONAL-TECHNICAL'EDUCATION

The Director shall have a minimum of a Master's Degree with
a major in one of the fields of vocational education from
an approved vocational teacher training institution:

MISSOURI: ASSISTANT COMMISSIONER FOR VOCATIONAL-TECHNICAL,
EDUCATION (STATE DIRECTOR)

),

The Director must have a:minimum of a Master"'s Degree from
an'accredited college or. university, with courses in the
administration and supervision of vocational-technical education.

22
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EDUCATIONAL REQUIREMENTS (continued) .

NORTH CAROLINA: STATE DIRECTOR, DIVISION OF OCCUPATIONAL
EDUCATION

The Director shall hgve a"minimum'of the Master's Degree °

in education or a specific'area within vocational education.

'SOUTH CAROLINAS DIRECTOR OF VOCATIONAL EDUCATION

The general educational requirements for the Director.
shall_include a minimum of a Master's Degree froM a recognized
college or univerSt,y He sh19.11 be-qualified for a teacher's
certificate.in one.or more vocational areas.

TENNESSEE: ASSISTANT COMMISSIONER OF EDUCATION FOR VOCATIONAL-
TECHNICAL EDUCATION (STATE DIRECTOR)

The Assistant Commissioner shall have ,a minimum of a
Master's Degree from an accredited college or university,
with courses in the administration and supervisOn of
vocational- technical. education.

VIRGINIA: DIRECTOR OF VOCATIONAL EDUCATION

The Director shall hold Q. Master's Degree from anaccredited
institution with a major in education or a major in ohe
vocational field.

WEST VIRGINIA: STATE DIRECTOR OF VOCATIONAL-EDUCATION

The State Director shall have graduated from a college or
univ[sity of recognized standing with a Master's-Degree
in one area of vocational education.

23
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DIRECTOR

WORK EXPERIENCE REQUIREMENTS

ALABAMA: DIRECTOR OF VOCATIONAL EDUCATION

It is expected for the Director to have extensive experience
in vocational teaching and the supervision of vocational
instruction with increasing responsibility fbr program
direction, supervision and planning.

ARKANSAS: ASSOCIATE DIRECTOR FOR VOCATIONAL,__UCHNICAL,
AND ADULT EDUCATION

The Associate Director shall have had a minimum of five,
years experience in supervision or teacher training in
an approved program of vocational edUcation.

FLORIDA: DIRECTOR OF VOCATIONAL EDUCATION

(Information pertaining to work experience requirements
was not supplied.)

GEORGIA: STATE DIRECTOR OF .VOCATIONAL EDUCATION

The State Director shall have eight 'years of full time',
paid employment in a responsible supervisory capacity.

KENTUCKY: ASSISTANT SUPERINTENDENT OF PUBLIC INSTRUCTION
FOR VOCATIONAL EDUCATION

The bureau head will have a minimum of nine years Of public
scilool teaching experience, including five years of
experWpe in public school administration working with
vocatiohal education programs. He shall hold the appropriate
Kentucky teacher's certificate.

MISSISSIPPI: STATE DIRECTOR OVOCATIONAL-TECHNICAL EDUCATION

(Information pertaining to work experiince required for
the position was not supplied.)

MISSOURI: ASSISTANT COMMISSIONER FOR VOCATIONAL-TECHNICAL
EDUCATION (STATE DIRECTOR)

The Director shall have had a least five years.of admini-
strative qhd supervisory experience in vocational-technical
education. 01\

25
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WORK EXPERIENCE REQUIREMENTS (continued)

NORTH CAROLINA: STATE DIRECTOR, DIVISION OF OCCUPATIONAL
EDUCATION

The Director sha 1l have at least six years of e erience in
public education, including a minimum of three years in an
administrative capacity. If the Director has an eaEned
Doctors Degree in education, only four ydars of
'progressively responsible experiencejinpubliceeducation
is required.

SOUTH CAROLINA: DIRECTOR OF VOCATIONAL EDUCATION,

State Director shall have a minimum of five years
experience in teaching, supervising or administering a
program operated under the State clan for Vocational
Education.

TENNESSEE: ASSISTANT COMMISSIONER OF.EDUCATION FOR VOCATIONAL-
TECHNICAL-EDUCATION (STATE .DIRECTOR)

The Assistant COmmissioner shall have. had a least five
years of administrative and supervisory experl3ence in
vocational-technical education,

VIRGINIA: DIRECTOR OF VOCATIONAL EDUCATION

The Director shall hate had five'or more years of admini-.
Strative, supervisory, and/or teacher education experience
in an approved program of vocational education.

WEST VIRGINIA: ,STATE DIRECTOR OF VOCATIONAL EDUCATION

The Director shall have had a minimum of five years of
supervisory, administrative, or teacher education experience
in an approved program of vocational education.

26
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DIRECTOR

SALARY RANGE

ALABAMA: DIRECTOR OF VOCATIONAL EDUCATION

Salary Schedule effective December 8,*1971.
Salary ranges from $13,923.00 with six steps to $18,018.00.

ARKANSAS: ASSOCIATE DIRECTOR' FOR VOCATIONAL, TECHNICAL,
AND ADULT EDUCATION

Salary Schedule in effect April 17, 1972.
- Salary ranges from $15,084,00 - $21,396.00.

1

FLORIDA: DIRECTOR OF. VOCATIONAL EDUCATION

The pay for the position of Director of Vocational,
Technical; and Adult Education Divisiorl is recommended
by the-' Commissioner of Education and approved by the
State Cabinet.

GEORGIA:

Salary
Salary

KENTUCKY:

Salary
Salary

STATE DIRECTOR-OF VOCATIONAL EDUCATION

Schedule in effect March 8, 1972.
ranges from $16,506.00 with six steps to $21,990.00.

ASSISTANT SUPERINTENDENT OF PUBLIC INSTRUCTION
FOR VOCATIONAL EDUCATION

Schedule in effect March 6, 1972.
vanges'from $16,860,00 - $22,584.00.

MISSISSIPPI: STATE DIRECTOR OF VOCATIONAL-TECHNICAL EDUCATION

Salary
Salary

MISSOURI:

Schedule in effect March 7, 1972.
ranges from $14,480.00 -420,86810.

ASSISTANT. COMMISSIONER FOR VOCATIONAL-TECHNICAL
EDUCATION (STATE

i

DIRECTOR)

Salary Schedule in effect pril 19, 1972.
Salary ranges from $21,1 .00 annually.' (Salary set by, the
state board of education0

NORTH CAROLINA: STATE DIRECTOR, DIVISION OF OCCUPATIONAL
EDUCATION

Salary.to be effective July 1, 1972.
Salary ranges from $19,212.00 through four steps to $24,456.00.

.1

.28
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c.

SALARY RANGE (continued)

SOUTH CAROLINA: 'DIRECTOR OF VOCATIONAL EDUCATION

Salary in effect March 7, 1972.
Salary ranges from $14,750.00 through two steps to $16,265.0Q.
Merit Maximum is $20,590.00.

TENNESSEE: ASSISTANT COMMISSIONER OF EDUCATION FOR VOCATIONAL-
TECHNICAL EDUCATION 07EVflfiYMETPTTT---

Salary effe,ctive July 1971.
Salary ranges from $15.,740.q9 through four steps to $17,640.00.

0, VIRGINIA: DIRECTOR OF VOCATIONAL EDUCATION

Salary Schedule effective July 1, 1970.
Salary ranges from $17,150.00 through four steps to $20,500.00.

WEST VIRGINIA: STATE DIRECTOR OF VOCATIONAL EDUCATION,

Salary Schedule in' effect March 28, 1972.
Salary ranges from $18,000.00 through four steps to.$22,980.00.
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ADMINISTRATION = TOP LEVEL

ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

Name of State Title of Position

ALABAMA: Assistant Director

ARKANSAS:' (no position identified in
State Plan)

Assistant 'Diviskon Director

Assistant Director of Vocational
Education

FLORIDA:

GEORGI
---...

KENTUCKY:

MISSISSIPPI:

MISSOURI:

NORTH CAROLINA:

Deputy Director for Vocational
Education

. Deputy Director - Vocational .

Technical Education

(no position identified in
State Plan)

L.:Assistant Director

SOUTH CAROLINA: Assistant Director(

TENNESSEE: (no position identified in
State Plan)

VIRGINIA: Associate Director of Vocational
Education

WEST VIRGINIA: Assistant State Director

31(32
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ASSISTANT DIRECTOR

JOB DESCRIPTION

ALABAMA: ASSISTANT DIRECTOR

The AListant Director is responsible fbr.assisting in planning,
developing, coordinating and supervising the state programs of
vocational education. Work involves direct responsibility, for
managing the day -to -day operations of such' Specialized services
as research and planning, program services, special programs and
career program development. Supervision is exercised over a staff
of professional, technical and clerical employees engaged in
specialized vocational education work. .

ARKANSAS: (No position is identified in the State Plan.)

FLORIDA: ASSISTANT DIVISION DIRECTOR

The Assistant Director is responsible for administering the policies
and programs within the division of Vbcational, Technical and Adult
Education.

GEORGIA: ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

The Assistant Director. provides state level coordination, administration,
and direction of the area vocational-technical school program, two
state technical schools, and other special adult programs such as
manpower development and training.

KENTUCKY: (no information supplied for job desariptAgn)

-MISSISSIPPI: (no information supplied for job desCription)

MISSOURI: (no osition identified in State Plan)

NORTH CAROLINAS ASSISTANT DIRECTOR

The Assistant Director is responsible tor the administration and
coordination of the overall vocational program in the state.

SOUTH CAROLINA: ASSISTANT DIRECIOR,

The Assistant Director assists in the planning, administration,
coordination, supervision, and promotion of all phases of, the
vocational education program in the'state.

1 . .

. .,

TENNESSEE: (no positiOn identified in State Plan)
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JOB DESCRIPTION (continued),

VIRGINIA: ASSOCIATION DIRECTOR OF VOCATIONAL EDUCATION

The Associate Director assists the State Director in the performance
of,his duties and perform,suh other duties as are assigned to him
by the State Director. ,

WESTVIRkNIA: ASSISTANT STATE DIRECTOR

The Assistant State Direct'9r performs those duties assigned by the
State Director related to' prograw'promotion and supervisiohy program
administration and anCillary:services.

,\

34
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'ASSISTANT DIRECTOR

EDUCATIONAL REQUIREMENTS

ALABAMA: ASSISTANT DIRECTOR

The Assistant Director shall have any combination of training and
experience equivalent to a Master's Degree in school administration,
with major courses in vocational education or guidance.

ARKANSAS: (no position identified in State Plan)

FLORIDA: ASSISTANT DIVISION DIRECTOR

The Assistant Director shall have a minimum of a Dbctor's Degree in
education or educational administration and three years of experience
in teaching or administration of educational programs; or
Master's Degree and five years of progressively responsible ex-

perience in teaching or educational administration.

GEORGIA: ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

The Assistant Director shall have a Master's Degree frpm a college or
University in a field closely related to the areas to which he is
assigned.

KENTUCKY: DEPUTY DIRECTOR FOR VOCATIONAL EDUCATION

The Deputy Director shall have a Master's Degree whiCh includes
,appropriate courses, in administration and supervision., He shall
hold the Kentucky education certificate designated for this position.

MISSISSIPPI: (No information supplied for educationalrequirements)'

MISSOURI: (No position identified in State Plan)

NORTH CAROLINA: ASSISTANT DIRECTOR

The minimum requirements of the Assistant DirectOr shall be a
Master's Degree in the special field to which he is assigned or
general education and five years of progressively responsible
experience in a supervisory capacity; or an equivalent combination
of training and experience.

SOUTH CAROLINA: ASSISTANT DIRECTOR

T[e minimum requirements include a Master'ss Degree from a recognized
college or university. He shall be qualified for a teacher's
certificate in one or more vocational education areas.

TENNESSEE:. (no position identified in State Plan)

35



EDUCATION REQUI

I

101 S (continued)

VIRGINIA: ASSOCIATE DIRECTOR. OF VOCATIONAL EDUCATION

The Associate Director shall hold a Master's Degree from an
accredited institution with a major in education or a major in.
one vocational field.

WEST VIRGINIA:, ASSISTANT STATE DIRECTOR

The Assistant Director shall have graduated from a college or
university of recognized standing with a Master's Degree In one
of the fields of vocational education specialization.
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ASSISTANT DIRECTOR

EXPERIENCE REQUIREMENTS

A

ALABAMA: ASSISTANT DIRECTOR

The Assistant Director shall, have considerable experience in
vocational teaching and supervision of vocational, instruction
with increasing responsibility for program direction, tupervision,
and planning. 4

4.

ARKANSAS: (no position identified in State Plan)

FLORIDA: (see EdUCational Requirements)

GEORGIA:. ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

40

The Assistant Director shall have four years of full-time paid
employment in a professional eddcatianbapacity, one of Whieh:.-I
.should have been in a responsible supervisory or consultatie

,

capacity.

CKY:, DEPUTY DIRECTOR FOR VOCATIONAL EDUCATION

The Deputy Director shall have six years of administrative or
supervisory experience, three of which shall be workinig with
'vocational education programs.

MISSISSIPPI: (no information supplied for experience. requirements)

MISSOURI: (no Position'iclentified in State Plan)
r .

NORTH CAROLINA: (see Educational Requirements)

SOUTH CAROLINA: ASSISTANT DIRECTOR

The Assistant Director shall have a minimum of five Ormo;-.e yeas
' experience in teaching, superviSing, or administering a.program
. operated under the State Plan for vocational education.

TENNESSEE: (no position identified in State Plan)

VIRGINIA: ASSOCIATE DIRECTOR OF VOC TONAL EDUCATION

The Associate Director shall bPve had five or.more years of
adMinistrative, supervisory, and/or teacher education experièce
in an approved program of vocational education. ,

WEST VIRGINIA: ASSISTANT STATE DIRECTOR:
!

The Assistant' State:Director shall have had a minimum of twolyears
of supervisory, administrative, or teacher education erierice in

an approved program of vocational educatioll.

38
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ASSISTANT DIRECTOR

SALARY RANGES

ALABAMA: ASSISTANT DIRECTOR

The annual salary in effect December 8,, 1971, begins at $12,766.00
with five steps to $16,52:.00,.

ARKANSAS: (no position identified in State Plan)

FLORIDA: ASSISTANT DIVISION DIRECTOR

The salary schedule is effective January 1, 1972.
Normal range begins at $ 18;101 to $2315447 d treitrup-ratige
begins at i23;556 tcji. 125044

GEORGIA: ASSISTANT DIRECTOR OF VOCATIONAL EDUCATION

The pay schedule was effective July 1, 1970. The annual salary
begins at $15,006.00 with five steps to $19,974.00.

KENTUCKY: DEPUTY DIRECTOR FOR VOCATIONAL EDUCATION

The annual salary for Deputy Directory ranges from $13,860.00
to $18,996.06.

MISSISSIPPI: DEPUTY DIRECTOR - .VOCATIONAL TECHNICAL EDUCATION
T
O

The annual salary for Deputy Director ranges from $14,480.00 to
$20,868.00.

MISSOURI: (no position identified in State Plan)

NORTH CAROLINA: AliSTANT DIRECTOR

The Asistant Director's annual salary begins at-I15,096.00 with
four steps to $19,212.00. (Educational Consultant.III)

SOUTH CAROLINA: ASSISTANT DIRECTOR

b.
The annual salary ranges from $11,825.00 to $13,690.00 with two
steps in between in effect March 7, 1972. Maximum merit range to
$16,175.00.

TENNESSEE: (no position identified in State Plan)

VIRGINIA: ASSOCIATE DIRECTOR OF VOCATIONAL EDUCATION

The salary schedule was effective July 1, 1970,. The salary range is
$15,675.00 through three steps to $18,700.00.

40



SALARY RANGES (continued)

WEST VIRGINIA:

The salary
is $13,440.

ASSISTANT STATE DIRECTOR

schedule was in effect March 28, 1972. The salary range
00 through four steps to $17,160.00 annually.

42
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.INTRODUCTION TO ADMINISTRATION - MIDDLE LEVEL

P

The middle-level management of the State Division of

Vocational-Technical Education in the southeastern United

States is indeed complicated by a host of titles with varying

responsibilities For the purposes of this project, a

decision was made to group together kinds of tasks of

administrative personnel that are one level below the top

management. The people who service these tasks are the

Chief Supervisors, Directors and others are directly

responsible for personnel and activities. Innovations and

evaluations of statewide aspects ofiehe State's Vocational

Education PrOgram are also responsibilities of this level.

These men and women for,the most part are located in the

State's central office and report directly to the Assistant.

Directoi' or Director of the Vocational Education Programs.

The positions are professional and require a high level of

educational background. The required work experiences and,

usually, teaching experience in the vocational areas are

extensive.

Job descriptions of some titles were difficult to group

due to vagueness in description or misleading organizational

charts supplied qsome of the states. Three charts are

included in each general classification of the task organi-

zation; these provide a quick comparison of educational

1414
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requirements, work experience requirements, and salary ranges

of administrative personnel assigned to any given set of

tasks. The possibility of minor error is present'due to mis-

interpretation or deficiencie8 in the original information

received from the various states.

..?
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/1

ADMINISTRATION - MIDDLE LEVEL'

SALARY RANGES

In the area of middle level management, the maximum starting .

salary is $17,436 offered by North Carolina and Florida. The
State of Tennessee offers a maximum starting salary of $12,720,

The highest attainable salary is.foUnd in Florida at $24,588.
In Tenhessee the maximum possible salary at this level is

. $15,360.

A

13,

The minimum starting salary is in West Virginia
Tennessee has a minimum starting salary of

INDIVIDUAL STATES

at $10,980.
$10,320.

Salary Range
Name . Minimum Mean Maximum

Alabama. $12,246

Arkansa7 '12,696

Florida (three entry levels) 15,360
16,728
17,436

Georgia 11,298

Kentucky (three entry levels) 11,412
12,576
13,860

Mississippi (three entry levels) 11,064

4 c ,
.

12,192

(
13,440

Missouri (two entry levels), 12,936

7,
16,488

North Carolina Ctwo entry levels) , 13,716
17,436.

South Carolina 11,825

Tennessee (three entry levels) 10,320
11 ,760
12,720

;-

Virginia- 12,500

West Virginia .10,980

$14,040

15,348

19,974

13,152

15,204

14,994

17,564

177958

14,000

12,906

f14,350

12,540

$15,834

18,000

21,672
23,592
211,588

15,006_

16,056
17,700
18,996

15,564
17,160
18,924

1249a2
22,192

-W17,436
22,200

16,175

12,720
14,280

.

15,360

16,200

14,100

50
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State

MIDDLE LEVEL MANAGEMENT

PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

Title of Position

ALABAMA: Supervisor III - Curriculum
Develqpment

ARKANSAS: Coordinator of Program Planning,
Evaluation and Exemplary Programs

FLORIDA: Program Director II and I,
Administrator of Planning

MISSISSIPPI: Assistant Director L Vocational
Education Planning and EValuation

SOUTH CAROLINA: Chief Supervisor of Program
Planning and Development

TENNESSEE: Coordinator of Program Planning
and Development Section

WEST VIRGINIA: Program Specialist - Planning
and Development



PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

JOB DESCRIPTION

ALABAMA: SUPERVISOR III, CURRICULUM DeYELOPMENTK

The Supervisor III is responsible for directing a statewide
program in one of the specialized subject latter fields of
vocational education. He is respohsible for planning,
directing, and coordinating the advisory, supervisory
and consultative services rendered to local boards of
education, schools and teacher-training institutions.

ARKANSAS: COORDINATOR OF PROGRAM PLANNING EVALUATION AND
EXEMPLARY PROGRAMS

(Information pertaining toljob description was not supplied.)

FLORIDA: PROGRAM DIRECTOR II AND I, ADMINISTRATOR OF PLANNING

The,Program Director II and I is responsible for planning,
organizing and directing several major programs or large
and complex sections within a division. This person is
'responsible for developing, implementinsi and/or admini-
stering several statewide educatiOn programs .or supervising
and coordinating all aspects of several large and complex
sections.

MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUCATION
PLANNING AND,EVALUATION

(Information pertaining to Job description was not supplied.)

SOUTH CAROLINA: CHIEF SUPERVISOR OF PROGRAM PLANNING AND
DEVELOPMENT

The Chief Supervisor is responsible for coordinating several
functions such as developing annual and projected program
activities in the various service areas of vocational.
education.

TENNESSEE: COORDINATOR, PROGRAM PLANNING AND DEVELOPMENT

The Coordinator is responsible for reporting to the Assistant
Commissioner for Vocational-Tedhhical Education and directing
program, activities and services (including personnel) in
the function of supervision as identified by the (State's)
Table of Organization.
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I
JOB DESCRIPTION '(continued)

WEST VIRGINIA: STATE PROGRAM,8PECIALIST, PLANNING AND
DEVELOPMENT

The,State Program Specialist is responsible for providing
such specialized assistance in supervision, instruction,
promotion and ancillary services as is-Aasigned by the
State Director of Vocational Education.

54
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PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

EDUCATIONAL REQUIREME

ALABAMA:. SUPERVISOR III -'OURr7CUtUM EVELOPMENT

The Supervisor III requires a Minimum of a Master's Degree
in vocational education with major course work in the
specialized field of activity which he is assigned.

, xi.z/

ARKANSAS: COORDINATOR dF PROGRAM PLANNING AND EVALUATION

Each coordinator shall have a minimum of a Master's Degree
in vocational education.'

FLORIDA: PROGRAM DIRECTOR II AND I, ADMINISTRATOR OF PLANNING

Program Director II: Program Director II requires a.
Mast6i7r7Tree with eight years administrative experience
o' a'Doctor's Degree'in education with six years of
administrative experience.

Program Director I: Program Director I requires a Master's
Degree in education and seven years experience in
educational administration or .a Doctor's Degree in education
and five years experience in educatiopal administration.

MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUCATION
PLANNING AND EVALUATION

The Assistant Director shall have a Master's Degree with
a major in one of the fields of vocational education from
an approved college or university..'

SOUTH CAROLINA: CHIEF SUPERVISOR OF PROGRAM PLANNING
AND DEVELOPMENT

The,Chief Supervisor of Program Planning and Development
shall meet the same qU'alifipations as those for state
vocational consultants. This person shall hold a Bachelor's
Degree from an approved teacher-training institution and

4.pt shall be qualified for a teacher's certificate in the area
of vocational education and also shall have'aMaSter's
Degree in one vocational education or administration area,

TENNESSEE: COORDINATOR OF-PROGRAM PLANNING AND DEVELOPMENT

The Coordinator shall have a minimum of a Master's Degree
with speO.alization in vocational education administration.
ard.aupervition from an accredited college or university.
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EDUCATIONAL REQUIREMENTS (Continued)

WEST VIRGINIA: PROD SPECIALIST - PLANNING AND DEVELOPMENT

The Program Specialist requires a Bachelor's Degree with a major in
one of the fields of vocational education. This requirements will
be waived' for persons in vocational, industrial, health occupations,
public service, or retraining.
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PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

WORKEXPERIENCE REQUIREMENTS

ALABAMA: SUPERVISOR III2 CURRICULUM DEVELOPMENT

Desirable work requirements for the Supervisor III is
vocational teaching and increasingly responsible
experience in superqsion of vocational instruction or
program direction, also supervision and planning in the
specified field of assignment.

ARKANSAS: COORDINATOR OF PROGRAM PLANNING AND EVALUATION

Each coordinator shall have a minimum of five years
experience as a teacher, coordinator, local supervisor
or local director in a vocational field, or member of
Jthe state's educational staff.

FLORIDA: PROGRAM DIRECTOR II AND I, ADMINISTRATOR OF PLANNING

Program Director II shall have eight years of progressively
responsible experience in educational adlnistration.

Program Director I shall have seven. ears of progressively
responsible experience in educatiOnaltadministration.

MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUCATION,
PLANNING AND EVALUATION

The Assistant Director shall have two years of successful
teaching experience in one ofthe tields of service in
vocational education. He must have not less than.three
years of full-time administrative, supervisory, or teaching
experience above the local level.

SOUTH CAROLINA: CHIEF SUPERVISOR OF PROGRAM PLANNING
AND DEVELOPMENT

The qualifications for Chief Supervisor shall be the-same
as for vocational educatiorltonsultants. The consultant
shall have a minimum of three Years teaching experience and
two years occupational experience in one or moreof.the,
fields supervised.

TENNESSEE: COORDINATOR OF PROGRAM PLANNING_AND DEVELOPMENT

The COordinator shall have at least five years administrative
and supervisory experience in vocational education. In
addition, he shall have appropriate occupational employment
experience required of vocational - technical.: education teachers.
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WORK EXPERIENCE REQUIREMENTS (Continued)

WEST VIRGINIA: STATE PROGRAM SPECIALIST - PLANNING AND DEVELOPMENT

This person shall have a minimum of three years experience as a
teacher in an approved vocational, techni.eal or occupational
education program,
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PROGRAM PLANNING AND CURRICULUM DEVELOPMENT

SALARY RANGE

ALABAMA: SUPERVISOR III - CURRICULUM DEVELOPMENT

The salary schedules is effective December 8, 1971 . f

The annual range is $12,2116 to $152834.

ARKANSAS: COORDINATOR OF PROGRAM PLANNING AND EVALUATION

The salary schedule was in effect April 17, 1972. The
annual range is $12,696 to $18,000.

FLORIDA: PROGRAM DIRECTOR II AND I, ADMINISTRATOR OF PLANNING

The salary schedule is effective January 1, 1972.
Program Director II

The normal range is,$16.728 to $21,876.
Thelpremium range is$21,888 to 03;592:

Program Director I
The normal range is $15,360 to $20,100.
The premium range is $20,112 to $21,672.

)
MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUCA7a N

PLANNINb AND EVALUATION

The salary schedule was in effect March 7, 1972. The /I
annual range is $13,440 to $18,924.

SOUTH CAROLINA: CHIEF SUPERVISOR OF PROGRA PLANNING ft
AND DEVELOPMENT

The schedule was in effect March 7, 1972. The annual range
is $11,825 with three steps to $13,690. The merit range
maximum is-$16,175.

TENNESSEE: COORDINATOR OF PROGRAM PLANNING AND DEVELOPMENT

pap/salary schedule was effective July 8, 1971. The anndal
nge is $12,920 with four steps. to $15,360.

WEST VIRGINIA: PROGRAM SPECIALIST PLANNING AND DEVELOPMENT

The salary schedule was in effect March 28, 1972. The
annual range is $10,980 with five steps to $14,100.
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Jl

_,

State

ARKANSAS:

FLORIDA:

KENTUCKY:

MISSISSIPPI:,

ADMINISTRATION - MIDDLE LEVEL

INSTRUCTIONAL PROGRAMS

Title of Position

Coordinator of Instructional
Pro grains

Administrator of Programs

Director of Vocational Programs
of Instruction

Assistant Director of Secondary
Vocational Education Occupations

Assistant DirectOr'of Post
Secondaryelrocational Education
Occupations

MISSOURI: Coordinator of Career Education

Coordinator of Adult Education
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INSTRUCTIONAL PROGRAMS

JOB DESCRIPTION

ARKANSAS: COORDINATOR OF INSTRUCTIONAL PROGRAMS

(Information pertaining to job description was not supplied.)----

FLORIDA: ADMINISTRATOR OF PROGRAMS

An employee in a position a31ocated to this class is
responsible for developing, implementing, and adminis-
tering a major statewide educational program.

KENTUCKY; DIRECTOR OF VU3ATIONAL PROGRAMS OF INSTRUCTION
4

(The job description was detailed for a class title dated
1967 and, is therefore omitted.)

ASSISTANT DIRECTOR OF SECONDARY VOCATIONAL
EDUCATION OCC RATIONS

(Information Pertaining to job description was not supplied.)

ASSISTANTZIRECTOR OF POST SECONDARY VOCATIONAL
EDUCATIOf OCCUPATIONS.

(Information pertaining to-jobdescription was not supplied.)

MISSOURI: COORDINATOR OF CAREER EDUCATION

. The'State'Coordinator shall be responsible for such admin-
istratiVe 'duties as indicated by:the Table of Organization
and such other duties as may be assigned. 'The Coordinator
shall, provide leadership for all activities of those persons
assigned to him and coordinate. special services assigned..

COORDINATOR OF ADULT` DUCATION

The position of State Coordinator -for Adult Education has
.the sane basic requirements as the Coordinator of Career
Education;



vl

INSTRUCTIONAL PROGRAMS

EDUCATIONAL REQUIREMENTS

ARKANSAS: COORDINATOR OF INSTRUCTIONAL PROGRAMS

The Coordinatoi- shall have a Master's Degree in
vocational education.

FLORIDA: ADMINISTRATOR OF PROGRAMS

A Master's Degree in education or educational admin-
istration is required. A Doctor's Degree, if presented,
would reduce the work experience requirement by two years.

KENTUCKY: DIRECTOR OF VOCATIONAL PROGRAMS OF INS2RUCTION

'The Director shall be a graduate'' from. a recognized
college or university with a Master's Degree and pro-
fessional preparation .in-an approved curriculum of
vocational education. He shall hold the Kentucky
education certificate designated for this position.

MISSISSIPPI: ASSISTANT DIRECTOR OF SECONDARY VOCATIONAL
EDUCATION OCCUPATIONS"

The Assistant Director mutt have a. Master's Degree with
a major in one of the fields of vocational education from
an approved institution.

ASSISTANT DIRECTOR OF POST SECONDARY VOCATIONAL
EDUCATION' OCCUPATIONS

The basic educational requirement is identical to the
position of Assistant Director of Secondary Vocational
Education Occupations.

MISSOURI: COORDINATOR OF CAREER EDUCATION

The Stai.e Coordinator shall have a minimum of a Master's
Degree from an -accredited college or university with
'specialization in vocational education administration and
supervision.

COORDINATOR OF ADULT EDUCATION

The educational requirements are the same as the Career
Education Coordinator.
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INSTRUCTIONAL PROGRAMS

WORK EXPERIENCE REQUIREMENTS

ARKANSAS: COORDINATOR OF INSTRUCTIONAL PROGRAMS

The Coordinator shall have a minimum of five years
experience as a vocational teacher, vocational coord-
inator, local superv:I.sor or local director in a
vocational field, teacher educator in a vocational
field or a member of the state vocational education
staff.

FLORIDA: ADMINISTRATOR OF PROGRAMS

The Administrator shall have seven years of progressively
responsible experience in education administration or,
if a-Doctor's' Degree is presented the work period is
reduced to four years.

KENTUCKY: DIRECTOR OF VOCATIONAL PROGRAMS OF INSTRUCTION

The Director shall have four years of progressively
responsible exPerience working in'a specific field of
vocational education, two years of which must have been
in a supervisory capacity and two years of which must
have been as a teacher or guidance counselor in a
vocational education program.

MISSISSIPPI :' AS STANT DIRECTOR OF SECONDARY VOCATIONAL
EDUCATION OCCUPATIONS

The Assistant, Director shall have two Fears successful
teaching experience-in one of the fields of service of
vocational education. He must have not less than three
years of full-time administrative, supervisory, or
teacher training experience above the local level.

ASSISTANT DIRECTOR.OF POT SECONDARY VOCATIONAL
EDUCATION OCCUPATIONS

The requirements for this position are identical to those
for the Assistant Director of Secondary Vocational Educa-
tion Occupations.

68
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WORK EXPERIENCE REQUIREMENTS (continued)

MISSOURI: COORDINATOR OF CAREER EDUCATION

The State Coordinator shall have five years of successful
administrative and supervisory experience, in vocational-
teChnical education and appropriate occupational employ-
meut experience required of vocational-technical education
teachers.

COORDINATOR OF ADULT EDUCATION

(Information pertaining to job description was not supplied.)
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INSTRUCTIONAL PROGRAMS

SALARY ME

ARKANSAS: COORDINATOR OF INSTRUCTIONAL PROGRAMS

The Salary Schedule is effective as of April 17, 1972.
The salary ranges from $12,696 to $18,000.

FLORIDA: ADMINISTRATOR OF PROGRAMS (Program Director I)

The .Salary Schedule is effective as of January 1, 1972.
The salary fwanges from $15,360 to $21,672.

KENTUCKY: DIRECTOR OF VOCATIONAL PROGRAMS OF INSTRUCTION

The Salary Schedule is effective as of March 6, 1972.
The salary ranges from $12,576 Ito $17,700.

MISSISSIPPI: ASSISTANT DIRECTOR OF SECONDARY VOCATIONAL

The Salary Schedule is effect/lye as of March 7, 1972.
The salary ranges froM $11,100 to $18,92

The
The

ASSISTANT DIRE CTfDR OF POST SECONDARY VOCATIONAL
ED CAT, ON CCUPATIONS

Salary Schedule is effective as of March 7, 1972.
salary ranges from $13,440 to '$18,924.

CAREER EDUCATION.MISSOURI: COORDINATOR OF

The Salary Schedule is
The salary ranges from
$22,192.

COORDINATOR OF

The 'Salary Schedule is
The salary ranges from
$22,192.

effective as of May 31, 1972.
$16,488 through five steps to

ADULT EDUCATION

effective as of May 31, 1972.
$16,488 through five. steps to

71
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ADMINISTRATION - MIDDLE LEVEL

RESEARCH

State . Title of Position

ALABAMA: Npervisor III Research

FLORIDA: Administrator of Research
and Evaluation

KENTUCKY: Coordinator'of Computer
Statistical. Service

MISSISSIPPI: Coordinator of Res'earch,
Curriculum, and Teacher
Training

TENNESSEE: Directdr of Vocational
Research

VIRGINIA: Coordinator of Research
and Curriculum Materials

714

71,



RESEARCH

-JOB DESCRIPTION

ALABAMA: SUPERVISOR III, RESEARCH

Employeesin this class are responsible for planning,
directing and coordinating the advisory, supervisory,
and consultative services rendered to local boards
df, education. and other vocational education ' programs
and .areas.

FLORIDA: ADMINISTRATOR OF RESEARCH AND EVALUATION

The Administrator is responsible fo developing,
implementing, and administering a ajor statewide
education program. He.is responsible for planning,
organizing, and directing a complex statewide program
or supervising a large complex section within the
division. ,

KENTUCKY: COORDINATOR OF COMPUTER AND STATISTICAL SERVICE

(Information pertaining to job. description was not
supplied.)

MISSISSIPPI: COORDINATOR OF RESEARCH, CURRICULUM AND
TEACHER.TRAINING

The Coordinator coordinates all teacher education in-service
programs throughout the state and receives and reviews
budgets from various vocational programs throughout the
state. He also is-involved in specific research programs
as directed by the State Director.

TENNESSEE: DIRECTOR OF VOCATIONAL RESEARCH

The Director of Research reports to the State Coordinator
of Program Service Section. He shall direct his program,
activities, and seVvices, 'including personnel, in the-.
function of supervision as identified.in .t,he OrganizatfOn
Table.

o

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The Coordinator is responsible for the general administration
and supervision of research, demonstration and experimental
programs, and curriculum activities which may be conducted-
within or among the several vocational education fields.



JOB DESCRIPTION (continued)

He is respotble to the State Director of Vocational
Education an shall Work cooperatively with state
supervisors of vocational education program fields.
He shall also serve as a liaison between the Division
of Tocatiohal Education and'the Research Coordinating Unit.
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RESEARCH

EDUCATIONAL REQUIREMENTS

ALABAMA: SUPERVISOR IIIi RESEARCH

The Supervisor shall have a Master's Degree in voc tional
education with major course work in the pecialized

9 field of assignment.

FLORIDA: ADMINISTRATOR OF RESEARCH AND EVALUATION

The Administrator shall have a Master's Degree in
education or, education administration, or a Doctor's
Degree with somewhat less work experience.

KENTUCKY: COORDINATOR OF COMPUTER AND STATISTICAL SERVICE

The Coordinator shall have a Master's Degree in Computer
Science or a related field from a recognized college or
university. A Bachelor's Degree in Computer Science
would be acceptable; however, additional years of
work experience would be required.

MISSISSIPPI: COORDINATOR OF RESEARCH, CURRICULUM AND TEACHER
,TRAINING

The Coordinator shall haVe a minimumof a Master's
Degree in vocational education_with emphasis in the
area of assignment:

TENNESSEE: DIRECTOR OF VOCATIONAL RESEARCH

The Director shall have a Master's -Degree with
specialization in the area assigned.

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The Coordinator shall hold a Baccalaureate DegPee in
education. He shall have background in research techniques
and statistical methods, curriculum development,
'curriculum materian, and instructional media.
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RESEARCH

WORK EXPERIENCE REQUIREMENTS

ALABAMA: SUPERVISOR III, RESEARCH

The Supervisor should have considerable experience in
vocational teaching and some increasingly responsible
experience in tLe supervision of'vocational instruction,
program direction, supervision and planning in'the field
of assignment.

FLORIDA: ADMINISTRATOR OF RESEARCH AND EVALUATION

The Administrator shall have a mlnimum,Of. seven years of
progressively responsible experience in educational
administration. If a.Doctor's Degree is present.to
satisfy the educational requirement, then only five
years of experience in educational, administration is
required.

KENTUCKY: COORDINATOR OF COMPUTER AND STATISTICAL SERVICE

The Coordinator shall have a-minimum of three years of
experience in coMputer,pP.ogramming or systems analysis
involving applications ta.eI"ctronic data processing
methcds. A'Bachelor',s Degree will be. acceptable
provided he has had foUr.'yearS of varying experience

. in computer, programming,bsyst'ems.andlysis and/or
supervision of workers in computer operations or
statistical services.

MISSISSIPPI: COORDINATOR OF RESEARCH; CURRICULUM AND
TEACHER TRAINING,/

The Cosordinator shall have twoj ars experience as-a
vocational teacher, holding a state teaching certificate
and two years supervisor.experienceabove the local
level.

TENNESSEE:- 'DIRECTOR OF VOCATIONAL RESEARCH

The .Director shall have five years experience in the
area'7of assignment, some of which should be as a teacher
onvocational education. A minimum of two years of
occupational experience'appropriate to the research
assignment is also requl.red.
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;

WORK' EXPERIENCE REQUIREMENTS (continUed)

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The Coordinator shall have demonstrated ability as a
teacher in a vocational Tieldi for two or more years.
He shall have had three or mth'e yearns of successful
eperience either as an adMinistrator, a supervisor,
a(teacher educator, a research specialist', or a curriculum
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RESEARCH

SALARY RANGE

ALABAMA: SUPERVISOR III,_ RESEARCH.

The salary schedule is effective as of March 7, 1972.
The salary ranges from $12,246 to $15,834.

FLORIDA: ADMINISTRATOR OF RESEARCH AND EVALUATION

The salary schedule is effective as of January 1, 1972.
The salary ranges from $15,360 to $21,672.

KENTUCKY: COORDINATOR OF COMPUTER AND STATISTICAL SERVICE

The salary shcedule is effective as af. March 6, 1972.
The salary ranges from $11,412 to $16,056.

MISSISSIPPI: COORDINATOR OF RESEARCH CURRICULUM AND
TEACHE1 TRAINING

The salary schedule is effective as of June
salaryalaryranges from $12,192 to $17,160.

1, 1972.

TENNESSEE: DIRECTOR OF VOCATIONAL RESEARCH

The salary schedule is effective as of July 8, 1971.
The salary ranges from $11,760-through five steps to
$14,280.

VIRGINIA: COORDINATOR OF RESEARCH AND CURRICULUM MATERIALS

The salary schedule is effective as of May 31, 1972.
The salary ranges from $12,500 to $16,200.
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-ADMINISTRATION - MIDDLE LEVEL

FINANCE

State

ARKANSAS:

FLORIDA:

GEORGIA:

KENTUCKY:

MISSISSIPPI:

Title of Position

Coirdinator of Finance

Administrator of Fiscal Aff)otis

AcCOuhtant

Director .o Fiscal Control
and Fiscal Ac ourfting

Finance and Budget Officer
Assistant Finance and
Bu get Officer

MISSOURI: Vo ational Finance Director

NORTH CAROLINA:

SOUTH CAROLINA:

TENNESSEE:

84

Assistant Director of
Program Auditing Control.

Chief Supervisor,,Project
Processing and Review

Director of Fiscal Sectidn.

.



FINANCE

JOB DESCRIPTION

WANSAS: COORDINATOR OF FINANCE

(Information pertaining to job description was not
supplied.)

FLORIDA: ADMINISTRATOR OF FISCAL AFFAIRS

The Administrator of Fiscal Affairs is responsible
for planning,,rganizing and directing a complex section.

GEORGIA: ACCOUNTANT III

(Information pertaining to job description was not
supplied.)

KENTUCKY: DIiiECTOR OF'FISCAL CONTROL AND FINANCIAL,
ACCOUNTFTG

(Information pertaining to job description was not
supplied.)

FINANCE AND BUDGET OFFICER

(Information pertaining to job de 2.ription was not
supplied.)

NORTH CAROLINA: ASSISTANT. DIRECTOR OF PROGRAM AUDITING
AND CONTROL

The responsibilities of the Assistant Director of Program
AucUting and Control, classified as an Education Consultant II,
involves the organization of programs and activities, and the
determination of personnel and budget needs.

.SOUTH CL-tOLINA: CHIEF SUPERVISOP PROJECTPROCESSING
AND REVIEW

The Chief Supervisor, Project Processing. and Review, is
respnsib:e for coordinating the various functions of
the officer of vocational education. He supervises the .

activities of program planning and development, including
the clveleppment of annual and projected program activities
in the 'carious service areas of vocational education. He
j,:(_:lops and implements proCedules whereby local applications
for vocational education funds may be efficiently and
effective).y processed and supervises the accounting
procedures for state and federal vocational education funds.
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JOB DESCRIPTION (Continued)

TENNESSEE: DIRECTOR OF FISCAL SECTION

This person directs the affairs of the Fiscal Section
Including supervising its activities and personnel, and
reporting directly to the State Vocational Director,. 'Herecord.s. the receipt and disbursement of vocational funds,assist in the preparation of budgets, prepares the
annual fiscal reports, and such other reports as may berequired and prepares,and furnishes information regardingany phase of thebudget and fiscal affairs when directedto do so by the Assistant Commissioner.

86
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ARKANSAS:

FINANCE

EDUCATIONAL REQUIREMENTS

COORDINATOR OF FINANCE

Eddcational requirements for the Coordinator of Finance
include's. Master's. Degree in vocational education.

FLORIDA: ADMINISTRATOR OF FISCAL AFFAIRS

The Adml.nistratdr shall have a minimum of a Master's
Degree in education or business administration.

GEORGIA: ACCOUNTANT III

The Vocational Accountant shall..be a graduate frcm a
college or university of recognized standing with major
course work in accounting, finance, business administration,
management, or a closely related field and must incfude
fifteen quarter hours in accounting.

KENTUCKY: DIRECTOR OF FISCAL CONTROL AND FINANCIAL ACCOUNTING

The Director shall be a graduate of an accredited college
or university with a Bachelor's Degree which includes
a minimum of twelve semester hours in business management
and financial accounting. The Director shall hold the
Kentucky Education Certificate.

MISSISSIPPI: FINANCE AND BUDGET OFFICER

All professional staff members below the title of Head
Supervisor must have a minimum of a Bachelor's Degree
fr an accredited college or university.

NORTH CAROLINA : ASSISTANT DIRECTOR OF PROGRAM AUDITING
AND CONTROL

The Assistant Director is required to possess a Master's
Degree in the area of assignment.

SOUTH CAROLIN: CHIEF SUPERVISOR, PROJECT PROCESSING AND REVIEW

The educational requirements for the Chief Supervisor are
the same as ne classification of state consultants,
which include a minimum of a Bachelor's Degree froman
approved teacher training institution and qualifications
(or .a teac:her's certificate.
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EDUCATION' t, REQUIREMENTS (continued)

riENNESSEE: DIRECTOR OF FISCAL SECTION

The Directoreshall have a minimum of a Bachelor's Degree
in accounting (or the equivalent) from an accredited
college or university.
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FINANCE

WORK EXPERIENCE REQUIREMENTS

ARKANSAS: COORDINATOR OF FINANCE

Work experience requirements for the Coordinator of
Finance include a minimum of five years experience as
teacher, coordinator, local supervisor or local director
or teacher educator in a vocational field, Or a member
of a vocational educatibn staff.

FLORIDA: ADMINISTRATOR OF FISCAL AFFAIRS

The Administrator of Fiscal Affairs shall have a' minimum
of seven,years of administrative experience in the area
of assignment.

GEORGIA: ACCOUNTING III

The position of Vocational Education Accountant requires
two full years minimum experience in a state position
as Accountant II.or the equivalent of similar occupational
time.

KENTUCKY: DIRECTOR OF FISCAL CONTROL AND FINANCIAL ACCOUNTING

The Director shall have five years of professional
experience in business management and financial accounting,
two years of which must have been in a supervisory capacity.

FINANCE AND BUDGET OFFICER

This professional staff membefball have a minimum of
t.b Years teaching experience r work experience in his
respective field of assignment.

NORTH CAROLINA: ASSISTANT DIRECTOR OF PROGRAM AUDITING
AND CONTROL

Work experience requirements. for the Assistant Director of
Program Auditing and Control include a minimum of fo,ir
years of progressively responsible experience in public
education or an equivalent combination of training
and experience.
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WORK EXPERIENCERERIIIREMENTS,(continued)

SOUTH CAROLINA: CHIEF SUPERVISOR, PROJECT PROCESSING AND
REVIEW

The Chief Supervisor shall have a minimum of three years
teaching experience and two years experience in one or
more occupations in the field supervised.

TENNESSEE: DIRECTOR OF FISCAL SECTION

The Director shall have sufficient experience in account-
ing, auditing and administration to effectively conduct
the functions assigned the fiscal section.
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FINANCE

SALARY RANGE

ARKANSAS: COORDINATOR OF.FINANCE'

The Salary Schedule was in effect April 17, 1972
The range is from $12,b96 to $18,000.

FLORIDA: ADMINISTRATOR OF FISCAL iFFAIRS

The Salary Schedule was effective January 1, 1972.
The range is from $12,436 to $22,800 (normal range) and
$22,812 to $24,588 (premium rang').

GEORGIA: ACCOUNTANT III

The Salary Schedule was effective July 1, 1970.
The range is from $11,298 through six steps to $15,006.

KENTUCKY: .DIRECTOR OF FISCAL CONTROL AND FINANCIAL ACCOUNTING

The Salary Schedule was in effect March 6, 1972.
The range is from $12,576 to $17,700.

MISSISSTPPI: FINANCE.AND BUDGET OFFICER

The Salary Schedule was in effect June 1, 1972.
The range from.$11,064 to $15,564.

NORM CAROLINA: ASSISTANT DIRECTOR OF PROGRAM AUDITING
AND CONTROL

The Salary Schedule is to -be effective July.., 1972..
The range is from $13,716 through Tive steps to $17,4136

SOUTH CAROLINA: CHIEF SUPERVISOR PROJECT PROCESSING
AND RE IEW

The Salary Schedule was n effect March 7, 1972.
The rankP is rom $11,8 5 through three steps tp $13,690,'
and the Merit range maximum is,$16,175. 's



SALARY RANGE (continued)

TENNESSEE: DIRECTOR OF FISCAL SECTION.

The Sala'ry Schedule effective as cf.' July 8, 1971.
The salary .2arle is from $11,760 ,Through rive steps to
$1:4,280.
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ADMINISTRATION - MIDDLE LEVEL

PROG:AM AND/OR FIELD SEdVI ,S

State
Title of Porition

Admirstrator of-Program Services
MISSISSIPPI:

AssiStant Director - VocatIor.al
Education Special Sef'vice
Occupations

NOPTH CAROLINA:

TENNESSEE:

Coord.lnator - Program Se,/vics
Serondary

Coordinator Program Services
Posl- Secondaiy

Asociate Director of Pl'uram
Services"

Coordin.Jr of Ficid Services

vs-

,

t

j



PROGRAM AND/OR FIELD SERVICES

JOB DESCRIPTIONS

FLORIDA: ADMINISTRATOR OF PROGRAM SERVICES

The A-nanistrator Mall be -responsiblc,for developing,
implementing, and administering a major statewide
educational program or supervising, coordinating and
admilistering all aspects of a large and complex section
within a division.

'MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDVATIJN
SPECI!'14 SERVICE OCWPATIONS

(No information was suppled for' the j deleription.)

COORDINATOR - PROGRAM SERVI ES - SECONDARY

The primary responsibility of the Coordinator shall be
to coordinate statistical and financial reports of the
'seAion,within tne vocational education division.

COOliDINATOR - PROGRAM SERVICES - POS2
SECONDARY/

The' primary responsibility of the Coordinator shall be
to coordinate stattical and financial i-eports of the
section within the vocational education divislon.

NnlITH CAROLII4A:. ASSOCIATE DIRECTQF QF PROGRAM SERVICES

'The Director shall perform adminiptrative and s4pervisory
Work in directing or coordinat4.nii aajor educational
program or activities.

TLNNESSEE: COORDIN.AOR OF FIELD SERVICES

The Cooi-Cinator shall coordinate and prov.Ide leadership
for all'agKvities assigned to him.

7

4



a.

PROGRAM AND,/OR FIELD SERVICES

EDUCATIONAL RE,QUIREFENTS

FLORIDA: ADMINISTRATOR OF PROGRAM SERn.CES

The idr,inistrator shall have a Master': Degrt.e in
education or educational administratio'm and seven years
of progressively respons4ble experience 'n educational,
administration; or a Doctor's_ Degree in . ducation or
educational administration and five years of t='7perience
in educational administration.

MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EPUCATION
SPECIAL SERVICE OCC7PATTP3

The Assistant Director must have a Master's Degree from
an approved vocational teacher-training institution
with a major in an area of .vocational education.

a):ThRDINATOR- 'PROGRAM SERVICES -'SECONDARY

The Coordinator shall haVe,a Bachelor's Degree.

COORDINATOR.- PROGRAM SERVICES - POST
SECONDARY

The Coordinator shall have a.BaTheloriis Degree.

::ORTH C.1RCLINA:. AS-)OCIATE DIRECTOR OF PROGRAMHBE VICES
/7

The AssOciate Director shall have'a Mast r's Degree in
education or the special field towhi -he is assigned
and six years:of experience in pub]. education,,;including
a minimum of two years in an admi strative capacity; or
a Doctor'8 Degree inieddcation, the special fielcUto
'Which he is assigned andAnree years of progressively
responsible experience in public edUcation; or an equiva-
lent combination of education and experience.

TENNESSEE: COORDINATOR OF FIELD SERVICES

The Coordinator shall have a minimum of a Mas,terf Degree
from an accredited college or university with specialization
in vocational education adMinistration and guperVision.
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PROGRAM AND/OR FIELD SERVICES

EXPERIENCE REQUIREMENTS

FLORIDA: ADMINISTRATOR OF PROGRAM SERVICES

(See the section on Educational Requirements.)

MISSISSIPPI: ASSISTANT blPECTGR=-VOCATIONAL EDUCATION
,SPECIAL SERVICE OCCUPATIONS.

The ASsistant Director shall have had two years of
successful teaching.experience in one of the fields
of vocational education. He must have had not less.'
than three years of full time administrative, superviSory,.
or'teacher training experience above the local level.

-COORDINATOR - PROGRAM SERVICES - SECONDARY

The Coordinator shall have had two years of teaching
experience in vocational education and shall hold a
Misbissippi teaching certificate.

COORDINATOR - PROGRAM SERVICES - POST
SECONDARY

.The Coordinator shall have had two Years of t'each'ing
experience in vocational education and shall hold a
Mississippi. teaching certificate.

NORTH CAROLINA ASSOCIATE DIRECTOR OF PROGRAM SERVICES

(See the section on Educational Requirements.)

TENNESSEE: COORDINATOR OF FIELD SERVICES

The Coordinator shall have had five years of succestful
administrative and supervisory experience in vocational,
technical ,education and appropriate occupational
employment experience required of ,vocational-teChnical
education teachers.'

sf
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\'s

_PROGRAM AND/OR FIELD SERVICES.

SALARY RANGE

FLORIDA: ADMINISTRATOR OF PROGRAM SERVICES

The Salary Schedule was effective January 1, 1972.
The annual normal range is $15,360 to $20,.100. The
premium'range is $20;112 to $21,672. (Program Director I)

MISSISSIPPI: ASSISTANT DIRECTOR - VOCATIONAL EDUCATION
SPECIAL SERVICE OCCUPATIONS'

The Salary Schedule was effective March. 7, 1972-
The annual range is from $13,440 to $18,924.

COORDINATOR - PROGRAM SERVICES - SECONDARY
_

COORDINATOR - PROGRAM SERVICES - POST SECONDARY

The Salary Schedule for Coordinators was effective
June 1, 1972. The annual range is

.

from $11,064
to $15,564.

NORTH CAROLINA: ASSOCIATE,DIRECTOR OF PROGRAM. SERVICES

The Salary Schedule is effective, JUly 1, 1972
Salary ranges from $17,436-through four steps to $22,2b0.

.

TENNESSEE: COORDINATOR OF FIELD SERVICES

The Salary Schedule was effective July 8, 1971..,'The salary
range is from $12,920 through'four. steps to $15,360.
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t,y

State

ARKANSAS

MISSOURI:

TENNESSEE:

)
.ADMINISTRATION - MIDDLE LEVEL

AREA SCHOOLS

Title of Position
- .

Coordiffator of. Area Vocational
Schools

Area Vocational Services
Director

Coordinator Of Area Vocational-,
Schools

104



AREA'SCHDOLS

JOB DESCRIPTION

ARKANSAS: COORDINATOR OF AREA VOCATIONAL SCHOOLS

(No information was supplied for the job description.)
A

MISSOURI: AREA VOCATIONAL SERVICES DIRECTOR
r.

The Director proyideedvisory services to Area
Vocational School AdMini.strators concerning planning
construction, expansion or remodeling,of.area vocational
.school Facilities.

TENNESSEE: . COORDINATOR OF AREA VOCATIONAL SCHOOLS

The responsibi.lities of the Coordinator shall include
the sUpervIsirpn of programs, activities,,and/61,
services, including personnel.

Cis

105
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Le

'AREA -SCHOOLS

EDUCATIONAL REQUIREMENTS'

e
,

ARKANSAS: s COORDINATOR OF AREA VPCATIONA _SCHOOLS

The Coordinator shall rave a Master's. Degree in
vocational education.

MISSOURI: AREAVOCATIONAL SERVICES DIRECTOR. \

The Director shall have.a:minikum.of a Master's Degree
in either vocational education or eaucational.admini-
stration and supervision.

TENNESSEE: --COORDINATOR'OF AREA.VOCATIONAL SCHOOLS
,

The Coordinator. shall have.a minimum of a Maste&s'Degree
with specialiiation in vocational education. administration
and supervision from an accredited collegeor university.
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AREA SCHOOLS

EXPERIENCE REQUIREMENTS

ARKANSAS: COORDINATOR OF AREA VOCATIONAL SCHOOLS

The Coordinator shall'have a minimum of five years
experience as a teacher, coordinator, local supervisor
or local ,director in a vocational field, teacher educator
in a vocational field, or' a member of the state Vocational
education staff.

MISSOURI: AREA VOCATIONAL SERVICES DIRECTOR

The Director, shall have three, years experience in one.or
acOmbination of the following: Administration or
supervision of an approved program of vocational education;
administrati riolf a school system involving voca:tional*
education pr grams..

TENNESSEE: cob DINATOR-OFAREA VOCATIONAL SCHOOLS

The Coordin4or shall have at least five years administrative
and_, supervisory experiefice in vocational education. -
-He shall have appropriate occupational employment
experience required tf vocational technical education
teachers,

.
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'1

AREA SCHOOLS

SALARY RANGE.

// n

ARKANSAS: COORDINATOR OF AREA VOCATIONAL SCHOOLS

The salary schedule.id-effettive as'of'Apri1.17i.1972
The annual salary range is,from,$12,696.to 118,000. (

MISSOURI: AREA VOCATIONAL SERVICES DIRECTOR

The salary schedule is effective as of April 19,'1972.
The salary, ranges from $12,936 through' eight steps to

*$19,992.'

TENNESSEE: 'COOHDINATORCOF AREA'VOCATIONAL,SCHOOLS

The salary schedule, is effective as of July 8,.1.971.
The salary ranges from $12,720, through four, gteps to
$15,360
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State

KENTUCKY:

NORTH CAROLINA:

ADMINISTRATION - MIDDLE LEVEL

CONSULTANTS

Title of Position

Director of Interagency-,Relation3

Chief Consultant - Disadvantaged
and Handicapped

Chief Consultant - Career
,.Awareness and Exploration

WEST VIRGINIA: State Consultant 1"



CONSULTANTS

JOB DESCRIPTION

KENTUCKY:. DIRECTOR OF INTERAGENCY RELATIONS

-(No information was supplied for job description..)

NORTH CAROLINA: CHIEF CONSULTANT - DISADVANTAGED AND
HANDICAPPED

The Chief Consultant perfOrms advanCed and'specialized
consultative work in the programs, services,, or
activities in tLe state's public education system.

CHIEF CONSULTANT - CAREER AWARENESS AND
EXPLORATION

The Chief ConSultant performs advanced and specialized
consultative work in the programs, services, or
activities in the.state's public education system.

WEST VIRGINIA: STATE CONSULTANT

The State Consultant shall provide such specialized
assistance in areas, services, or activities as assigned
by an Assistant State Director.

113



CONSULTANTS

EDUCATIONAL REQUIREMENTS

KENTUCKY: DIRECTOR OF INTERAGENCY RELATIONS

The Director shall hold a Master's Degree from an
accredited college or university and have four .years
of progressively responsible experience working with
vocational education programs ot.in a field related.
to his area of responsibility, two .years of which must
have teenin a supervisory capacity; or
A Bachelor's Degree with five years of progressively
responsible experience working with Vocational
education programs Or in a fieldtrelated to his'area of
reSponsibility, two years of whrtl-alist have been in a
stipervisory,capacity; or
A Bachelorls Degree and.an equivalent combination of
related experiences.. He shall hold the Kentucky
education certificate,

NORTH CAROLINA: CHIEF CONSULTANT - DISADVANTAGED AND HANDICAPPED

The Chief Consultant shall have a Master's Degree in
the special field to which assigned.

CHIEF CONSULTANT - CAREER AWARENESS AND
EXPLORATION

The Chief Consultant shall have a Master's Degree in
the special field to which assigned.

WEST VIRGINIA: STATE CONSULTANT

The State Consultant shall have a Bachelor's Degree
from an accredited institution with a major field
related to his position.
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if

CONSULTANTS

EXPERIENCE REQUIREMENTS

KENTUCKY: DIRECTOR OF INTERAGENCY RELATIONS

(See Educational Requirements)

'NORTH CAROLINA: CHIEF CONSULTANT - DISADVANTAGED AND
HANDICAPPED

The Chief Consultant shall have had four years of
progressively responsible experience.in...public
education. :/

, CHIEF CONSULTANT - CAREER. AWARENESS AND
---ETF55ffriTION

The Chief Consult.ant shall have had fou ears of
progressively responsible experience in lic
education.

WEST VIRGINIA: STATE CONSULTANT

The State Consultant shall have had three years
experience as a teacheii and be recommended as competent
in the special area related to his position,
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CONSULTANTS

SALARY RANGE

KENTUCKY: :DIRECTOR OF INTERAGENCY RELATIONS

Salary schedule is in effect March 6, 1972.
Annual salary ranges from $12,576.00 to "$17,700.00.

NORTH CAROLINA: CHIEF CONSULTANT - DISADVANTOED AND HANDICAPPED

CHIEF CONSULTANT CAREER AWARENESS. AND
EXPLORATION

Salary, schedule is effective July 1, 1972.
Salary for Chidf Consultants ranges from $13,716.00
through four Steps to $17,436.00.

WEST VIRGINIA: STATE CONSULTANT

Salary schedule is in effect March 28, 1972.
Salary ranges from $10,980 in four steps -Co $14,100.
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ADMINISTRATION - MIDDLE LEVEL

M. D. T. A. PROGRAMS

State Title.'(6f Position

ARKANSAS:

MISSISSIPPI:.

MISSOURI:

TENNESSEE:

EN,

Supervisor of. M.D.T.A. Programs

Supervisor of f4.D.T.A. programs

Director of M.D.T. Programs

Director of M.D.T. Programs

12'0
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M.D.T.A. PROGRAMS,

JOB DESCRIPTION

ARKANSAS: SUPERVISOR OF M.D.T.A. PROGRAMS

-(No information was supplied about the responsibilities
of job description.)

MISSISSIPPI:' SUPERVISOR OF M.D.T.A. _PROGRAMS

(Nqginformation was supplied abo4ithe responsit;ilities
of job description.)

MISSOURI: DIRECTOR OF M.D:T. PROGRAMS

The Director is responsible for. planning, organizing,
directing, coordinating, and controlling educational activities
in agreement' with the provisions of; the Manpower Development
and Training' Act and applicable regulations. He haSthe
responsibility for supervision, coordination, and direction
Of activities of the supervisorystaff,and, with their
assistance, develops programs or projects as requested by
the Division of EMployMent Security.'

TENNESSEE: DIRECTOR OF M.D.T. PROGRAMS

The DirectOr shall report to the .Coordinator of Field
Services Section,.direct'the Program of Man./Y.:4er
Development Training throughout the state, direct
activities of peronnel in the function of supervision
as identified by the Table of Organilation, and perform
such other duties as assigned by the Coordinator of
FielcLSerVices Section.

121
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M.D.T.A. PROGRAMS

EDUCATIONAL REQUIREMENTS

ARKAN AS: SUPERVISOR OF M.D.T.A. PROGRAMS
\ -10

The educational requirements for the SupervisoF of M.D.T.A.
Programs is a Master's. Degree' with a minimum of eighteen
hours in 'vocational education. ,

I

MISSISSIPPI: SUPERVISOR OF M.D.T.A. PROGRAN0

The Head Supervisor must have, as a minimum, a Bachelor's.
Degree, with eighteen hours graduate work completed
toward a Master's Degree in the area of assignment.

DIRECTOR. OF M.D.T. PROGRAMS

The Director shall have a minimum of a Master's Degree
from a recognized college or university with a major
in a vocational:area, or a comparable amount of training
relating directly to the assignment,.

TENNESSEE: DIRECTOR OF M.D.T. PROGRAMS

The Director shall have a Master's' Degree with specialization
in vocational education.
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M. D-.T.A. PROGRAMS

.WORK EXPERIENCE REQUIREMENTS

0

ARKANSAS: SUPERVISOR OF M.D.T.A. PROGRAMS

.161Ork experience ree,uirents for the Supervisor of M.D'.T.A:
Programs' shall be a minimum of five years experience
as a'Vobational teacher, vocational coordinator,_local
supervisor, local director, teacher "educator, ora member
of th-e' state staff in the field in. which he is to zerve:

,' i

MISSISSIPPI: :SUPERVISOR OF M.D.12.A. PROGRAMS

The Supervisor of M.D.T.A. Pr;ograms shall have two years
successful teaching experience in one of the fields of
service:in vocational education.

MISSOURI: ,DIRECTOR. OF M.D.T. PROGRAMS

/

o.

The Director of M.D.T. Ppograms shall have three...o'more'
years of.teaching, coordination, supervision,or'adMinistration,
of vocational educatiOn, or other experience that cohti,ibutes
directiVto the understanding ofactivities of tbe'assignment.,

. .

rWork experience with educational programs for adults or
the disadvantaged is very desirable:

. -.
TENNESSEE': DIRECTOR OF M.D.T. PROGRAMS

The Director shall have five years of administrative,
supervisory; and/or teaching experience in one ormore
vocational areas, plus two years of occupational experience
appropriate to duties assigned. ,
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M.D.T.A. PROGRAMS

SALARY RANGE

ARKANSAS: SUPERVISOR OF-M,,D.T.A. PROGRAMS

The Salary Schedule Is effective as of April 17, 1972.
The salary ranges from $12,696 to $18,000.

MISSISSIPPI: SUPERVISOR OF M.D.T.A. PROGRAMS

The Salary Schedule.'is effective as of March 7, 1972.
The salary range is from $12,192. to $17,160.

MISSOURI: DIRECTOR OF M.D.T. PROGRAMS

The Salary Schedule is effective as of April 19, 1972,
The salary ranges from $12,936 through eight steps to
$19,992.

TENNESSEE: DIRECTOR OF M.D.T. PROGRAMS

The Salary Schedule is effective as of July 8, 1971.
The salary ranges from $11,760 through five steps to
$14,280.
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State

KENTUCKY:

SOUTH CAROLINA:

MISSOURI:

ADMINISTRATION - MIDDLE LEVEL

ANCILLARY SERVICES

Title of Position

Associate Director of Supporting
Ancillary Services

Chief Supervisor of Ancillary
Services

Director of Ancillary Services
(Pull title of this position is:
Coordinator of Career Edubation
and Director of Ancillary Services)
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ANCILLARY SERVICES

JOB DESCRIPTION

KENTUCKY: ?ASSOCIATE DIRECTOR OF SUPPORTING ANCILLARY
inERVICE

The Director is responsible for the planning, de.velopment,
and administration of assigned educational programs of
moderate scope and does related work as required.

SOUTH CAROLINA: CHIEF SIIPERVI SOH OF ANCILLARY SERVICES

The Chief is responsible for coordinating the various
functions of the office of Ancillary Services. Included
in these duties shall be the supervision of the activities
of the ancillary personnel office. Major functions include
developing the supporting services heeded to accelerate the
development of efficient and effective vocational education
programs. These services include research, vocational
media, facilities and equipment, and public relation

MISSOURI: DIRECTOR OF ANCILLARY SERVICES

The Director assists the State Director of Vocational
Education with assignments designated by the Director of
Vocational.Education. .The position involves administrative
coordination between the various vocational sec'ions in
planning;' implementation,, supervision, and evaluation of
vocational-technical programs asethey are administered by
the Department of Education. Also,. the position involves
arranging for vocational pre- service and in service
teacher education programs with the stae colleges and the
University of Missouri. ,

129
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(1

ANCILLARY SERVICES

EDUCATIONAL REQUIREMENTS

KENTUCKY: ASSOCIATE DIRECTOR OF SUPPORTING ANCILLARY SERVICES

The Director shall have aiMaster's Degree from a recognized
college or university with appropriate courses in
administration and supervision. He shall hold the
Kentucky education certificate designated for this
position.

SOUTH. CAROLINA: CHIEF SUPERVISOR OF A ILLARY SERVICES

The Chief shall'hold the Master's Degree in one area
of vocational' education from an approVed university
and qualifications for a teacher's certificate in
the area supervised.

MISSOURI: DIRECTOR OF ANCILLARY SERVICES

The Director shall have tlieMaster's Degree in
vocational education or educational administration.
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ANCILLARY SERVICES

WORK EXPERIENCE REQUIREMENTS

KENTUCKY: ASSOCIATE DIRECTOR OF SUPPORTING ANCILLARY SERVICES

The DirectorShall have a minimum of seven yOars of
administrative or%supervisory experience, of which
three years shall.have been working with vocational
education programs.

SOUTH CAROLINA: CkIEF SUPERVISOR. OF ANCILLARY SERVICES

The Chief's position requires a minimum of three years
teaching experience and two years experience in one
or more occupations in the area of supervision.

MISSOURI: DIRECTOR OF ANCILLARY SERVICES

The Director shall have a minimum of three year
experience in one or a combination of: admin1 tration
or supervision of vocational education, vocational
teacher education, and experience as required by the
State Board of Education.
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ANCILLARY SERVICES

SALARY RANGE

KENTUCKY: ASSOCIATE DIRECTOR OF SUPPORTING ANCILLARY SERVICES

Salary schedule is in effect March 61 1972.
Salary ranges from $13,860.00, to $18,996.00.

SOUTH CAROLINA: CHIEF SUPERVISOR OF ANCILLARY-SERVICES

Salary schedule is in effect March 7, 1972.
Salary ranges from $11,825.00 through three
$13,60.00.
:(Merit maximum range is $16,175.00.)

steps to

-

MISSOURI: DIRECTOR OF ANCILLARY SERVICES

Salary schedule is in effect June 1, 1972.
'Salary ranges from $16,488.00 throggh five steps to
$22,192.00.
Currently, the Director is being paid $17,400.00 annually.
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INTRODUCTIQN TO ADMINISTRATIVE SPECIALTY POSITIONS

The specialty position level of the State Division of

Vocational-Technical Education is identified due to the many

specialty positions found in the Division's organizations.

Specialty positions are subordinate to middle level manage-

ment ,positions in most instances. The persons involved

travel throughout the state, but are normally housed in the

State ivision's central administrative.offices. Most

specialists report directly to the Assis'tant Director or

tirector of the NocatiOnal Education Program as found in most

plans of organization.

The positions involvedare the vocational guidance

specialists, they vocational public relations. people, or those

who are responsible for vocational facilities or new construction.

The people who occupy these positions have extensive work

experience backgrounds and.in some iristarices,a limited educa-

tional background. All positions require at least one degree,

while some positions require the Master''s Degree. All positions

are professional, but the teaching experience is limited or.

not required.

Three charts are included in each grouping of.pOsitions

so as to make a quick comparison of educational requirements,

work experience requirements, and salary ranges. The possibility

of minor erroris present due to misinterpretation or deficiencies

1,n the original information received.
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ADMINISTRATION - SPECIALTY POSITIONS

SALARY RANGES

For specialty positions in administration, the maximum start-
ing salary is $15,094 in North Carolina. The maximum start-
ing salary in Tennessee is $11,760.

The highest attainable ..salary in this
North Carolina at $19,212. In Tennessee
salary is $14,280.

The lowest starting salary is $8,538
Tennessee's starting salary is $11,760.

INDIVIDUAL STATES

area is offered by
the maximum attainable

found in Georgia.

Salary Range
Name Minimum Mean Maximum

Alabama, $12,246 $14,040 $15,834

Arkansas 11,652 14,1'66 16,680

Florida (two levels) 9,180 13,218 12,660e)try
12,324 17,256

Georgia 8,538 9,918 11,298

Kentucky (three entry levellS) 9,384 14,190 13,200
11,412 16,056
13,860 18,996

Mississippi lr 11,064 13,314 15,564

Missouri I (No iniration)

North Carolina (two entry levels). 11,880 151546 15,096
15,094 19,212

South Carolina (four entry levels) 9,470 11,562
_

8,185
10,200 10,985
10,980 12,790

c. .

13,800 14,940

Tennessee (two entry levels) 10 020 12,300 12,790
11,760 14,280

Virginia... 12,500 14,350 16,200

West Virginia (two entry levels). 10,980 13,260 14,100
12,180 15,540

141

138



ADMINISTRATION - SPECIALTY POSITIONS

ADMINISTRATION AND PROGRAM OPERATIONS

State Title of Position

FLORIDA: gssistant for Administration'--/

KENTUCKY: Associate Director for
Program Operations

MISSISSIPPI: Administrative Assistant

NORTH CAROLINA:

TENNESSEE:

Associate Director for
Program Operations
Administrative,Assistanf

Director of Statistical
Serviges

Coordinator of Administrative
Services



ADMINISTRATION AND'PROGRAM OPERATIONS

JOB DESCRIPTION

FLORIDA: ASSISTANT FOR ADMINISTRATION

The AssLstant for Administration assists the Division
Director in a variety of administrative matters. He is
responsible for formuNting; directing, analyzing and
recommending changes in policies, rules, and regulatiohs.

KENTUCKY: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

The Associate Director for Program Operation/ `establishes
operational methods and procedures and prepares admini-
strative rules, regulations, and policies relating to
educational programs.

MISSISSIPPI: ADMINISTRATIVE ASSISTANT

(No inforlation supplied for job description.)

cs

NORTH CAROLINA: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS
ADMINISTRATIVE ASSISTANT

i

The Associate Director for Program Operations is responsible
for the administration and coordination of major programs
and activities.

(No information supplied for Administrative Assistarit.)

TENNESSEE: COORDINATOR OF ADMINISTRATIVE SERVICES

The Coordinator of Administrative Services shall be responsible
for directing activities for the efficient-iqebeipt, routing,
prodessing, and expediting of local plans, contracts, and
agreements submitted by local edu4ational agencies.

DIRECTOR OF STATISTICAL SERVICES

(No information was supplied for the Director of Statistical
Services.)



ADMINISTRATION AND PROGRAM OPERATIONS

EDUCATIONAL REQUIREMENTS

FLORIDA: ASSISTANT FOR ADMINISTRATION

The Assistant for Administration shall be graduated
from an accredited four-year college Or university.
Progressively responsible experience may be substituted
on a year-for-year basis for the required college training.

KENTUCKY: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

The Associate Directo4 shall be a graduate from a
recognized college,or.university with a Master's Degree
which includes appropriate courses in administration
and supervision. He shall hold the Kentucky education
certificate for this position.

.7 7
'MISSISSIPPI: ADMINISTRATIVE ASSISTANT

(No information supplied.)

NORTH CAROLINA: ASSOCIATE DI- RECTOR FOR PROGRAM OPERATIONS
ADMINISTRATIVE ASSISTANT

The Associate Director shall have a Master's Degree.

(No information supplied for Administrative Assistant)

TENNESSEE: COORDINATOR OF ADMINISTRATIVE SERVICES

The Coordinator shall have a minimum of a Master's Degree
in vocational education from an'accredited college or
university, with specialization in administration and
supervision in oneor more occupational areas.

DIRECTOR OF STATISTICAL SERVICES

(No information was supplied for the Director of Statistical
Services.)
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ADMINISTRATION AND PROGRAM OPERATIONS

lk
EXPERIENCE REQUIREMENTS

FLORIDA: ASSISTANT FOR ADMINISTRATION

The Assistant for Administration shall have had.four
years of experience in staff or administrative work,
one year of which must have teen in an authoritative
'position.

KENTUCKY: ASSOCIATE.DIRECTOR FOR PROGRAM OPERATIONS

The Associate Director shall have had six years of
administrative or supervisory experience, three of which
shall bye, working with vocational educatioh programs.

MISSISSIPPI: ADMINISTRATIVE,ASSfSTANT

(No information supplied for eaperience requirements.).

NORTH CAROLINA:

C-

ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

ADMINISTRATIVE ASSISTANT

The' Associate Director shall have had five years of
progressively respOnsible experience in public education
with two years being in a supervisory capacity.

(No information supplied for experience requirements of
Administrative Assistant.)

TENNESSEE: COORDINATOR OF ADMINISTRATIVE SERVICES

The Coordinator shall have had five years of successful
administtative and supervisory experience in vocational

)education. 80

DIRECTOR OF STATISTICAL SERVICES

(No infoimation was Supplied for the Director of Statistical
Services.)

0
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N

ADMINISTRATION AND PROGRAM OPERATIONS

\SALARY RANGE

FLORIDA: ASSISTANT FOR ADMINISTRATION

The Salary Schedule was ef active January 1, 1972.
The annual salary ranges fr m $9,180 to $12,660.

KENTUCKY: ASSOCIATE DIRECTOR PROGRAM OPERATIONS

The Salary Schedule was effective March' 6, 1972.
The salary ranges from 013,860 to $18.996.

MISSISSIPPI: ADMINISTRATIVE ASSISTANT

(No information supplied concerning salary.)

NORTH CAROLINA: ASSOCIATE DIRECTOR FOR PROGRAM OPERATIONS

ADMINISTRATIVE ASSISTANT

The Salary SchedUle' is effective ..July 1,-1972.
The salary ranges from $15,096 through four steps
to $19,212.

(No information supplied concerning "salary of
Administrative Assistant.)

TENNESSEE: DIRECTOR OF STATISTICAL SERVICES

The Salary Schedule was effective July 8, 19(1.
The salary ranges from $11,760 through four steps
to. $114,.280.

COORDINATU OF ADMINISTRATIVE SERVICES

The Salary Schedule was effective July 8, 1971.
The salary ranges from $12,920 through $15,360.

14.8
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ADMINISTRATION - SPECIALTY POSITIONS

CONSULTANTS

State Title of Position

NORTH CAROLINA: Curriculum Development Consultant

SOUTH CAROLINA: Consultant for Work Study

Consultant for Teacher,
Education

FLORIDA:

9,

Liaison Consultant for Business
and Industry

Consultant, Community Relations



NORTH CAROLINA:

CONSULTANTS

JOB DESCRIPTION

CURRICULUM DEVELOPMENT CONSWLTAN

The Consultant is responsible for developing cur cula.
in the state's public education system.

SOUTH CAROLINA: CONSULTANT FOR WORK STUDY

The Consultant has respOnsibilities of an instructional,
supervisory, and evaluative nature.

CONSULTANT FOR TEACHER EDUCATION

The Cohsultant has responsibilities of.an instructional,
supervisory, and evaluative nature.

LIAISON CONSULTANT FOR BUSINESS AND
INDUSTRY -.

The, d'onsultant is responsible for the general supervision
of his assigned area.. The position is of,an instructional,
supervisory and evaluative nattre.

FLORIDA: CONSULTANT, COMMUNITY RELATIONS

'The Consultant.is responsible for consulting and assisting
in the administration and coordination of vocational
education programs on the state, county, and local levels.
His specific responsibilities deal with coordinating
vocational relations between the'state division of voca-
tional education and all community colleges.

151

148-



CONSULTANTS

EDUCATIONAL REQUIREMENTS

NORTH CAROLINA: CURRICULUM, DEVELOPMENT CONSULTANT

The Consultant shall have a Master's Degree.. in the
special field to, which assigned.

SOUTH CAROLINA: CONSULTANT FOR WORK STUDY

The Consultant shall have a Master's Degree in one of
the vocational services. (See 'Field Supervision- -
Top Level)

CONSULTANT. FOR TEACHER EDUCATION

The Consultant shall,,haVe a Master's Deg'ree in one or
more of the vocational services. (See Field Supef.vision
Top Level)

A'

LIAISON CONSULTANT FOR BUSINESS AND INDUSTRY'

The Consultant shall have ,a Bachelor's Degree and a
broad understanding of vocational education as demonstrated
by performance or as received from training.

FLORIDA: ,CONSULTANT, COMMUNITY RELATIONS

The Consultant II Position. ,equires a Master's Degree
in vocational education orkea Doctor's Degree with
major work in vocational education.
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3

NORTH CAROLINA:

1.0.Mil.1011111.......

CONSULTANTS

EXPERIENCE\REQUIREMENTS

CURRICULUM DEVELOPMENT CONSULTANT

The Consultant shall have three years op experience in
public education, preferably as a teacher, or an
equivalent combination of education pfid experience.

SOUTH CAROLINA: CONSULTANT FOR WORK STUDY

The CoSultant shall have a minimum of three years
teaching experience and-two years experience in one or
more occupations in the field supervised.

CONSULTANT FOR TEACHER EDUCATION

The Consultant shall have a minimum of three years
teaching experience and two years experience in one or
more occupations in the field supervised.

LIAISON CONSULTANT FOR BUSINESS AND-INDUSTRY

The Consultant shS11 have a minimum of five years
experience at a managerial level in business or
industry.

FLORIDA: CONSULTANT, COMMUNITY RELATIONS

The Consultant shall have five years of-experience in
vocational teaching or administration of vocational
education programs. If a Doctor's Degree is preSented,
three years of, experience in teaching or administrative
work is required.

1514
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CONSULTANTS

SALARY RANGES

NORTH CAROLINA: CURRICULUM DEVELOPMENT CONSULTANT

Salary schedule is,effective July 1, 1972.
It ranges from $11,880.00 through four steps to
$15.096.00. (Education Consultant I)

SOUTH CAROLINA: CONSULTANT FOR WORK STUDY

Salary schedule is effective June 5, 1972.
It ranges from $9,470.00 through three steps to $10,965.00.
Maximum merit range is to $12,790.00.

CONSULTANT FOR TEACHER EDUCATION

Salary schedule is effective`" une 5, 1972.
It ranges from 410,200.00 through three steps to $11,810.00.
Maximum merit range is to $13,800.00. ).

LIAISON CONSULTANT FOR BUSINESS AND INDUSTRY'

Salary schedule is effective Junq 5, 1972.
It ranges from $9,470.00 through three steps to $10,965.00.
Maximum merit range is to $12,790.00

FLORIDA: CONSULTANT, CdMMUNITY RELATIONS

Salary schedule is effective January 1, 1972
It ranges from $12,324.00 through three steps to $17,256.00.
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State

ADMINISTRATION SPECIAL POSITIONS.

VOCATIONAL GUIDANCE

Title of Position

ALABAMA: Supervisor (III) Vocational
Counselor

KENTUCKY:

SOUTH CAROLINA:

Coordinator of Vocational
Guidance 'Services

Vocational Guidance onsultant

TENNESSEE: Supervisor of Vocational
Guidance

VIRGINIA: Coordinator of Other
and Guidance'

158
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4
VOCATIONAL GUIDANCE

JOB DESCRIPTION

ALABAMA: SUPERVISOR (III) VOCATIONAL COUNSELOR

The Supertisor is involved in direCting a statewide
vocational guidance program. He is responsible for
planning, directing, and coordinating the advisory,
supervisory, and consultative services rendered to local
boards of education, schools and teacher training
institutions in the area of Vocational Counseling.

KENTUCKY: COORDINATOR OF VOCATIONAL GUIDANCE SERVICES

The. Coordinator administers and superVises the various
phases of the statewide guidance program and is e
responsible for other related work as required.

SOUTH CAROLINA: VOCATIONAL GUIDANCE CONSULTUT

The Consultant is responsible for the general supervision
of his respective assigned areas and he assigns
responsibip.ties-to the Assistant and District
Consultants'. His basic responsibilities are
instructional, supervisory, and evaluative.

'TENNESSEE: SUPERVISOR OF VOCATIONAL GUIDANCE-

The Supervisor is responsible to the Coordinator of
Program Services Section. His primary responsibility
is to provide for the necessary supervision of the
statewide Vocational Guidance Program. He is
responsible for continuous evaluation in order'for
instruction to be suited to the needs and ability of
those enrolled in vocational programs throughout'the
state.

VIRGINIA: COORDINATOR OF OTHER.AGENCIES AND GUIDANCE

The Coordinator is responsible for the general coordination
of the activities of the Vocational DiyisiOn with those
of other agencies having. responsibility with vocational
educatiOn. He gives general direCtion and'supervision
to the Vocational Guidance Program and works
cooperatively with the State Supervisor.of Guidance
and the supervisors of vocational education program
fields.

159

156



VOCATIONAL GUIDANCE

EDUCATIONAL REQUIREMENTS

ALABAMA: SUPERVISOR (III) VOCATIONAL COUNSELOR

The Supervisor shall have any combination of training
and experience equivalent to a Master's Degree in
vocational education with major course work in the
field of (Vocational) Guidance.

KENTUCKY: COORDINATOROF VOCATIONAL GUIDANCE SERVICES

The Coordinator sh a.11 have a Master's Degree in educational
guidance with emphasis in vocational education. He
must possess the appropriate Kentucky teacher's certificate.

SOUTH CAROLINA: VOCATIONAL GUIDANCE CONSULTANT

The Coftsultant shall have-a Bachelor's Degree with a
major in an area of vocational education, or shall be-
qualified for a certificate to teach vocational
education and shall have a Master's Degr,e with at least
twelve hours of graduate work In guidance.

TENNESSEE: SUPERVISOR OF VOCATIONAL GUIDANCE

The Supervisor shall have a minimum of Bachelor's
Degree with a major, in guidance from an ppropriate
accredited college or university.

VIRGINIA: COORDINATOR OF OTHER AGENCIES AND GUIDANCE

The Coordinator shall have a,Master's Degree with
a major in educational guidance or vocational guidance
from an accredited institution.
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'VOCATIONAL GUIDANCE 1

WORK EXPERIENCE REQUIREMENTS

/ ALABAMA: SUPERVISQR (III), VOCATIONAL COUNSELOR

Work experience requirements for the. Supervisor (III),
Vocational Counselor; includes experience in vocational
teaching with increasingly responsible experience in
the supervision of vocational guidance so as to include
program direction, supervision, and planning in the
vocational guidance field.

KENTUCKY: 1 COORDINATOR OF VOCATIONAL GUIDANCE SERVICES

Work experience for the Coordinator of Vocational Guidance'
Services should include five yealis of progressively
responsible guidance experience, two of which must have
been in a supervisory capacity ard two as a teacher or
guidance counselor in a vocational education program.

SOUTH CAROLINA: VOCATIONAL GUIDANCE CONSULTANT

Work experience for a Vocational Guidance Consultant
should include-a minimum of three years teaching experience,
and...two years experience in one or more occupations in
the field of supervisionor vocational -guidance work.

TENNESSEE: SUPERVISOR, OF VOCATIONAL GUIDANCE

Work experience for the Supervisor of Vocational Guidance
should include a minimum of three mrs teaching experience
in an approved vocational program or three years as a
vocational guidance teacher and two years of appropriate

'employment experience..

VIRGINIA: COORDINATOR OF OTHER AGENCIES AND GUIDANCE

Work experience requirements for the Coordinator of Other
Agencies and Guidance should include teaching in a
vocational field for two or more years, three or more
years of successful experience either_as an administrator,
a supervisor, or-a teacher educator. This person should
spend part of the three years being involved in an
ongoing Guidance Program.

162
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ALABAMA:

Salary
Salary

KENTUCKY:

Salary
Salary

VOCATIONAL GUIDANCE

SALARY RANGE

SUPERVISOR (III) VOCATIONAL COUNSELOR

schedule was in effect March 7, 1972.
ranges from $12,246.00 through six steps to $15,834.00.

COORDINATOR OF VOCATIONAL GUIDANCE SERVICES

schedule was in effect March 6, 1972.
ranges from $11,412.00 to $16,056.00.

SOUTH CAROLINA: VOCATIONAL GUIDANCE CONSULTANT

Salary schedule was in effect June 5, 1972.
Salary ranges.' from $9,,470.00 through three steps to
$10,965.00. .

Maximum merit range is $124790.00.

TENNESSEE:

Salary
Salary

VIRGINIA:

Salary
Salary

SUPERVISOR OF VOCATIONAL GUIDANCE

schedule is effective July 8;', 1972.
ranges from $10,320.00 to $12,720.00.

COORDINATOR OF OTHER AGENCIES Alb GUIDANCE

schedule was in effect June 1, 1972.
ranges from $12,500.00 to $16,200.00. 0

1614
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ADMINISTRATION SPECIALTY POSITIONS

VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

State Title of Position

ARKANSAS: Supervisor of Vocat'ional.
Standards (Private Schools

WEST VIRGINIA: State Supervisor for Private
Schools

166



VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

B.DESCRIPTION

ARKANSAS: SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHOOLS)

The .Supervisor coordinates with all _private vocational
schools throughout the state to ascertain whether
their standards are in keeping with .state standards.

WEST VIRGINIA -.STATE SUPERVISOR FOR PRIVATE- '.A0OL$

The State Supervisor has the basic responsibilities-..of
supervising local private vocational programs, operations
for compliance with state approved policies, rules and
regulations, and promoting vocational and technical educa-
tion programs.



VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

EDUCATIONAL REQUIREMENTS

ARKANSAS: SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHOOLS)

The educational requirements for the Supervisor is a
Mast,e,r1Degree with a minimum of eighteen semester
hour"e"in vocational education.

WEST- VIRGINIA: STATE.SUPERVISOR FOR PRIVATE SCHOOLS

The State Superisor shall have a Master's Degree in
one of'the fields of vocational education specialization.
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ex

VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

WORK EXPERIENCE REQUIREMENTS

ARKANSAS: SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHOOLS)

Work experience requirements for the Supervisor include
a minimum of five years experience as a vocational teacher,
vocational coordinator, local supervisor, local director,
or as a member of the state staff.

WEST VIRGINIA: STATE SUPERVISOR FOR PRIVATE SCHOOLS

Work experience requirements for the State include
three years experience as a teacher in an approved
vocational, technical, or occupational education program.
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VOCATIONAL EDUCATION IN PRIVATE SCHOOLS

SALARY RANGE

ARKANSAS: SUPERVISOR OF VOCATIONAL STANDARDS
(PRIVATE SCHOOLS)

The Salary Schedule was in effect June 6, 1972.
The salary range is from $11,652 to $16,680.

WEST VIRGINIA: STATE SUPERVISOR FOR PRIVATE SCHOOLS

The Salary SChedule was effective March 14, 1972.
The salary ranges from $12,180 through five steps
to $15,540.
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ADMINISTRATION SPECIALTY LEVEL

PUBLIC RELATIONS

State Title of Position

KENTUCKY: Coordinator of Information
Services

.MISSISSIPPI: Public Relations Officer

SOUTH,, AROLINA: Public Information Specialist

3.74

O

i71



PUBLIC RELATIONS

JOB DESCRIPTION

KENTUCKY: COORDINATOR OF INFORMATION SERVICES

(No information was supplied concerning the description
of the position.)

MISSISSIPPI: PUBLIC. RELATIONS OFFICER

(No information was supplied concerning the job description.

SOUTH CAROLINA: PUBLIC INFORMATION SPECIALIST

The Public Information ;specialist is 'responsible to the
Chief Supervisor of Ancillary Services and is known as
a Consultant for Pay Classificatign,,, He'is responsible
for the generdl supervision of his assigned area and
for promoting the expansion of one or more areas in
vocational education. is involved in special
assignments as directed by the Chief Supervisor.

175
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) PUBLIC RELATIONS

EDUCATIONAL REQUIREMENTS

KENTUCKY: ,,COORDINATOR OF INFORMATION SERVICES

The educational requirements for the Coordinator of
Information Services include a Master's Degree in
journalism, public relations, or a related field from
a recognized college or university. The Coordinator
shall hold thetKentucky education certificate if only
a Bachelor's Degree is offered.

MISSISSIPPI: PUBLIC RELATIONS OFFICER

The educational requirements for Public Relations Officer
include a minimum-of a Bachelor's Degree from an 'ccredited,
college or university.

SOUTH CAROLINA: PUBLIC INFORMATION SPECIALIST

The educational requirements Tor Public Information
Specialist include' a Bachelor's Degree from a
recognized four-year college or university with training
in jdurnalism plus a broad knowl,edge of vocational
education.

:76
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PUBLIC RELATIONS

WORK EXPERIENCE RE IREMENTS

KENTUCKY: COORDINATOR OF INFORMATION SERVICES

Work experience requirements for the Coordinator who prsents
only a Bachelor's Degree must have a minimum of five years
of progressively responsible experience in the area, of
his responsibility of which two years shalj)have bebn in
a supervisory capacity. If a Master's Degree is presented,
the coordinator must have had four years of progressively
responsible experience in the area of his responsibility,
of which two years shall have been in a'Asupervisory capacity.

MISSISSIPPI: PUBLIC RELATIONS OFFICER

Work experience requirements for Public Relations'Officer
is a minimum of two years teaching experience and/or,work
experience in the field of public relations.

SOUTH CAROLINA: PUBLIC INFORMATION SPECIALIST

Work experience requirements for the Public Information
Specialist is a broad knowledge of vocational edUcation-j
or demonstration of exceptional journalism abilities
and three years experience in vocational education.
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PUBLIC RELATIONS

SALARY RANGE

KENTUCKY: COORDINATOR OF INFORMATION SERVICES

The Salary Schedule was in effect March 6, 1972.
The salary ranges from $9,3,84 to $13,200.

MISSISSIPPI: PUBLIC RELATIONS OFFICER

The Salary Schedule was in effect March 7, 1972.
The salary ranges from $11,064 to $15,56Jk,

SOUTH CAROLINA: PUBLIC INFORMATION--SPECIALIST

The Salary°Schedule was in effect March 7, 1972.
The salary ranges.from $8,185 through four steps
to $9,955. (Maximum merit range is ,to $10;985.)
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State

ADMINISTRATIVE SPECIALTY POSITIONS
FACILITIES, CONSTRUCTION AND EQUIPMENT

Title of 'Position
GEORGIA:

Supervisor of Supplies and PropertyiENTUCKY:

SOUTH CAROLINA:

WEST VIRGINIA:

r.

_

Coordinator of Facilities,
Construcion and Maintenance

StE.e Supervisor of Facilitiesand Equipment

State Specialist of Facilities,Construction and Equipment

182.



GEORGIA,:,

FACILITIES, CONSTRUCTION AND EQUIPMENT

JOB DESCRIPTION

SUPERVISOR OF SUPPLIES AND EQUIPMENT

(No information was supplied concerning job description.)

KENTUCKY:, COORDINATOR OF FACILITIES, CONSTRUCTION AND
MAINTENANCE

(No information was supplied concerning job description.)

SOUTH CAROLINA: , STATE SUPERVISOR OF FACILITIES AN'. EQUIPMENT

The State Supervisor has the responsibility for the general
supervision of hi's assigned area and coordination of
the requirements of, his office with those of
services within the division.

WEST VIRGINIA:' STATE SPECIALIST OF FACILITIES, CONSTRUCTION
AND EQUIPMENT

The State Specialist has responsibilities to provide
specialized assistance for developing new facilities,
general supervision of the planning and construction of
new facilities, and service to the State Vocational
Material Inventory.

183
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FACILITIES, CONSTRUCTION AND EQUIPMENT

EDUCATIONAL REQUIREMENTS

GEORGIA: SUPERVISOR OF SUPPLIES AND EQKPMENT

(No information was supplied concerning educational
requirements.)

KENTUCKY: COORDINATOR OF FACILITIFA, CONSTRUCTION AND
MAINTENANCE

The educational requirements for the Coordinator of
Facilities, Construction and Maintenance include a
Master's Degree or a Bachelor's Degree and the Kentucky
education certificate from an accredited college or
university.

SOUTH CAROLINA: STATE SUPERVISOR OF FACILITIES AND EQUIPMENT

The State Supervisor shall hold a Master's Degree in
Vocational Education.

WEST VIRGINIA: STATE SPECIALIST OF FACILITIES, CONSTRUCTION
AND EQUIPMENT

The educational requirements for the State Specialist
of Facilities, Construction and Equipment include a
Baccalaureate Degree from an accredited institution
with a major related to the assignment.
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FACILITIES, CONSTRICTION AND EQUIPMENT

WORK EXPERIENCE REQUIREMENTS

GEORGIA: SUPERVISOR OF SUPPLIES AND EQUIPMENT

(No information was supplied concerning work experience
for this position.)

KENTUCKY: COODINATOR OF FACILITIES, CONSTRUCTION AND
MAINTENANCE

The work experience requirements for the CoordinatL' of
Facilities, Construction and Maintenance include a
Master's Degree, a minimum of fodr years of progressively
responsible experience working with vocational education
program, or in the field related to his assignment. Two
years of the four shall have been in a supervisory capacity.
If a Bachelor's Degree is presented, he shall have five
years of work experience as mentioned above.

SOUTH CAROLINA: STATE SUPERVISOR OF FACILITIES AND EQUIPMENT

The work experience requirements for the State. Supervisor
include a minimum of three years teaching experience and
two years experience' in one or more occupations in the
field supervised.

WEST VIRGINIA: STATE SPECIALIST OF FACILITIES, CONSTRUCTION ,

AND EQUIPMENT

The work experience requirements for State Supervisor
include three years experience as a teacher and be
recommended as competent in the area assigned.
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FACILITIES, CONSTRUCTION AND EQUIPMENT

SALARY RANGE

GEORGIA: SUPERVISOR OF SUPPLIES AND EQUIPMENT

The Salary Schedule is effective as of January 1, 1972.
The salary ranges from $8,538 to $11 ,298.

KENTUCKY: COORDINATOR OF FACILITIES, CONSTRUCTION AND
MAINTENANCE

The Salary Schedule is effective as of March 6, 1972.
The salary ranges from $11,412 to $16,056.

SOUTH CAROLINA: STATE SUPERVISOR OF FACILITIES AND EQUIPMENT

The. Salary Schedule is effective as ''of June 5, 1972.
The salary ranges from $10",980.throUgh three steps to
$12,715 (maximal merit range to $14,940).

WEST VIRGINIA: 'STATE SPECIALIST OF FACILITIES, CONSTRUCTION'
AND EQUIPMENT

The Salary Schedule is effective .as of March 14, 1972.
/' The salary ranges from $10,980 through five steps to

$14,100.
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J

INTRODUCTION TO FIELD SUPERVISION

The area or Meld Supervision Is chracterLzed three

distinct orRanizations. The organizatrs include Regional

Coordinators, State Level Program Area Supervisors, and

Regional Program ATa Supervisors.

A few states have Regional Coordinators who are resp2nsihie

for a staff ofProgram Area Supervisors in specific geographical

regions. On the other hand, some states have Program Prea

Supervisors who work directly From the state's central office..

They may have one or more assistants who co6rdin&te the subject

areas 'throughout the state with no geographical breakdown of

the total area. Moreover; some states include both of these

types of structures.

The rrofessional staff who .report to the Regional Coord-

inators and the State Level Program Area Supervisors have been

inclUded in the section designated Regional Program Area

Supervisors.

Due to the nature of these 'three organizational strliCtures,

it is difficult to compare positions.
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FIELD SUPERVISION

SALARY RANGES

In the area of Field Supervision, the maximum staring
salary is $15,-096 offered by North CarOlina. Tennessee offers
a maximum starting salary of' $12,24Q.

The highest attainable salary is found in Missouri
at'$19,992 In Tennessee the maximum possible salary at this
level Is $14020.

The minimum starting salary is offerle6 by Kentucky at
-$9,384. Tennessee's minimum starting salary is $9,900.

INDIVIDUAL STATES

State
Salary Range

Minimum Mean Maximum

Alabama (thrde entry levels) $10,387 $12,766$13,110
11,4192 14,534
12,246 15,834

Arkansas (three entry levels) ..... 10,692
11,652
12,696

Florida (two entry levels) 10,056
13,176,,

Georgia (three entry levels) 10,290
11,298
13,650

Kentucky 9,384

Mississippi (two entry levels)...'. 11,064
12,192

Misouri (two entry levels) ... . 11,232
12,936

North Carolina (four entry levels) 11,340
\ 13,092,
\ 15,096
15,096

14,346

14,322

14,220

11,292

14,112

15,612

15,276

15,180
16,680
18,000

.

13,956
18,588

13,650
15,006
18,150

13,200

15,564
17,160

16,416
19,992

14,412
16,644
19,212
19,212



SALARY RANGES (continued) I

State Salary Ranges
.Minimum Mean Maximum

South Carolina (two entry levels) $ 9,470 11,092 $10,965
10,-980 12,715

Tennessee (three entry levels) 9,900 12,360 12,240
10,320 12,720
12,240 14,820

/
Virginia (two entry levels) 11,472 13,936 15,000

13,12,8 16,400

West Virginia (two entry levels). 10;980 13,260 14,100
12,180 15,540

196,
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Sate

FLORIDA:

NORTH CAROLINA:

TENNESSEE: Regional Coordinators

FIELD SUPERVISION

REGIONAL COORDINATORS

Title of,Position

Area Program Coordinators

Area Directors



FLORIDA:

'4 FIELD SUPERVISION

REGIONAL COORDINATORS'

JOB DESCRIPTION

AREA PROGRAM COORDINATORS

The Coordinators are responsible for coordinating and
supervising educational programs within a specific
geographical area of the state.

NORTH CAROLINA: AREA DIRECTORS

The Area Directors administer and coordinate program
services in their respective geographical regions.

TENNESSEE: REGIONAL COORDINATORS

The CoordinatorS are responsible to the Coordinator
of Field ServiceS Section. \They shall provide leadership
for all activities of those persons amfgned and
coordinate special services which may be'assigned by the
Director of Vocational!Education Division. They
are, responsible for coordinating the field activities
of the various special and subject area personnel:

199



FIELD SUPERVISION

REGIONAL COORDINATORS

EDUCATIONAL REQUIREMENTS

FLORIDA: AREA PROGRAM COORDINATORS

The Coordinators shall have a Master's Degree in
educatiOn, educationalradministration or the appropriate
field of specialty.

NORTH CAROLINA: AREA. DIRECTORS

The Area Directors shall have a Master's Degree.

TENNESSEE: REGIONAL COORDINATORS

The Coordinators shall have 'a minimum of a'Bachelor's
Degree in vocational education, from .an accredited
college or university and a valid Tennessee teaching
certificate.

200
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FIELD SUPERVISION

REGIONAL COORDINATORS

.WORK EXPERIENCE REQUIREMENTS

FLORIDA:. AREA PROGRAM COORDINATORS

The Coordinators shall have five years of experience
in th'e teaching or administration of educational "
programs. A Doctor's' Degree in education, educational
administration or the appropriate field of specialty
may be substituted for two years of the required
experience.

NORTH CAROLINA: AREA DIRECTORS

The Area Directors shall have five years of experience
in public education with two years beingin a supervisory
capacity.

TENNESSEE: REGIONAL COORDINATORS

The Coordinators shall have.a minimum of three years
teabhing experience in an approved Vocational-Technical
education program and at least two years on appropriate
employment experience in a recognized occupation.

2G2 .
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FIELD .SUPERVISION

REGIONAL COORDINATOR

SALARY RANGE

FLORIDA:. .AREA PROGRAM COORDINATORS

Salary schedule is effective January 1.1972.
Salary ranges from $11,176.00 through.t'wo steps to $18,558.00.

t.

NORTH CAROLINA: AREA DIRECTORS

Salary scheduIe,is effective July 1, 19',*2.

Salary. ranges from $15,096.00 through four stePs.to
419,212.d0.

TENNESSEE: REGIONAL COORDINATORS
4p

Salary schedule is effective July 8, 1971.
Salary ranges ,frobm $12240.00-through five steps to
$14,820.00.
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fr FIELD SUPERVISION
w.

STATE LEVEL PROGRAM AREA SUPERVISORS

State

ALABAMA:

ARKANSAS:

FLORIDA:

GEORGIA:

KENTUCKY:

MISSISSIPPI:

MISSOURI:

NORTH CAROLINA:

SOUTH CAROLINA:

TENNESSEE:

VIRGINIA:

WEST VIRGINIA:

.Title oil Position

Vocational Education Supervisor III

Superlhso.r

Program Area Supervisors

Vocational, Supervisors

State Supervisor of Vocational
Programs

sate Supervisor

Program. Area DirectOrs,

Chief Consultants

State Supervisors

State Supervisors

Education Program State Supervisors

4

Program Area Supervisors

206,
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Si'ATE LEVEL PROGRAM AREA SUPERVISO

JOB DESCRIPTION

ALABAMA: VOCATIONAL EDUCATION SUPERVISOR III

The Supervisor is rep
coordinating the advt
services rendered to
,!and teacher training

'

r-w%ponsible for planning, directhg and
spry, supervisory, and construct-Die .

local boards of 'education, schools
5.4stitutigns' the field.

A\REANSAS: A SUPERVISOR

(No ihformation for the job gescriptXon was supplied.)

.FLORIDA.: PROGRAM AREA. SUPERVISOR

(No information for the job'decription was supplied:)-,

GEORGIA: VOCATIONAL SUPERVISOR /.

(No information for the job. des6

KENTUCKY: STATE SUPERVISOR OF VOCA

iption was supplied.'.)

ONAL PROGRAMS

(No information for the job description
skit

MISSISSIPPI: STATE SUPERVISORS

(No informationfor the job description

,
MISSOURI: PROGRAM AREA DIRECTORS,

.

The Program Area Directors are,TesponsIble for develop
education,programs-and prOvidin; advism4y. services to
local school systems in their respective subject' areas.

NORTH 'CAROLINA: CHIEF CONSULTANTS

was,supplied.1

was supplied.

The Chief Consultants are responsible fo,the administration,
and coordination of program. development er.curriculum
development.in their 'respective subject areas.

p

207
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JOB. DESCRIPTION (continued)

SOUTH CAROLINA: STATE SUPERVISORS

the State Supervisors are responsible for the supervision
. of their re:pe,Itii.re services and shall assign responsi-
bilities to' the District Consultants.

.TENNESSEE: STATE-SUPERVISORS'

The State Super :isorP are to provide for the necessary
supervision-and evaluation of instructional programs in
their assigned subject areas.

VIRGINIA EldUCATION NiOGRAM STATE SUPERVISORS ,

The State Supervisors are responsible' for the direction,
Supervision, and ,:.00rdination of their respective programs. .

TEST. VIRGINIA; PROGRAM AREA SUPERVISORS

The Supervisors.ssi,st 1,8.1 educational agency personnel
in developing, eStablishing., and operating vocational
programs and suprise local program operations for
compliance with pc:licies, xulet and regulation8 as set
forth in State Plans ..1c1 Federal Ruler3"and.Regulations.
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STATE LEVEL PROGRAM AREA SUPERVISORS

EDUCATIONAL REQUIREMENTS

ALABAMA: VOCATIONAL EDUCATION SUPERVISOR III

The Supervisor shall hold a Master's Degree in vocational,
education with major course work in his specialized field..

ARKANSAS: SUPERVISOR

The Supervisor shall have a Master's Degree with a minimum
of eighteeil semester.hoLrs in vocational education.

FLORIDA: PROGRAM AREA SUPERVISORS

,(No.information was supplied for educational requirements.)

GEORGIA: VOCATIONAL SUPERVIS:JRS

The Vocational Su ervisors shall have a Master's Degree
from a college o university in a field closely related to
the areas to which he is assigned, or 'in school administration.

KENTUCKY:. STATE SUPERVISOR OF VOCATIONAL PROGRAMS

The State Supervisor shall be a graduate from a recognized
college or university'with a Master's Degree in vocational
education. He Shall hold the Kentucky education certificate
for this position.

MISSISSIPPI: STATE SUPERVISORS

The State SuperVisors must have a Bachelor's Degree with
eighteen hours of graduate work toward a Master's Degree in
the area in which they are employed. They will be
required to Complete the Master's Degree within a three
year period.

MISSOURI: PROGRAM AREA DIRECTORS

The Program Area Directors shall have a Master's Degree
from 4 recognized college or university, with a major in
their/assigned subject areas.

a



EDUCATIONAL REQUIREMENTS (continued)

NORTH CAROLINA: CHIEF CONSULTANTS

The Chief Consultants shall have a Master's Degree in
the special field to which they are assigned.

SOUTH- CAROLINA: STATE SUPERVISORS

The State Supervisors shall.have a Master's Degree in the
service to which they are assigned and shall have a teacher's
certificate in the area supervised.

ILNNESSEE: STATE SUPERVISORS

The State Supervisors shall have a minimum of a Bachelor's
Degree with a major in the appropriate vocational area from
an accredited - college or university.

VIRGINIA: EDUCATION PROGRAM STATE SUPERVISORS

The State Supervisors shall hola a Master's Degree from an
accredited institution with a major in education or a
major in the vocation field in which they are employed.

WEST VIRGINIA: PROGRAM AREA SUPERVISORSI111

The S ,)ervisors shall have a Master's Degree in one of
the fields of vocational education specialization from a
college or university of recognized standing. Considera-
tion shall be given to quality of work experience in lieu
of a Master's Degree.

210
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STATE LEVEL PROGRAM AREA SUPERVISORS

WORK EXPERIENCE. REQUIREMENTS

ALABAMA: .VOCATIONAL EDUCATION SUPERVISOR III

) The Supervisor shall have experience in vocational teach-
ing and in'the supervision of vocational instruction or
related activity involving program direction, supervision
and planning in his specialized field.

ARKANSAS: SUPERVISOR

The Supervisor shall have a minimum of five years experience
as a vocational teacher,-vocational coordinator, local
supervisor, local*director, teacher educator, or a member
of the stdte staff in the field in which he is assigned._

FLORIDA: PROGRAM AREA SUPERVISORS

(No information for work experience requirements was
supplied.)

GEORGIA: VOCATIONAL SUPERVISORS]

The Supervisors shall have three years of employment in a
prOfessional education capacity of which one year should
be in a supervisory or consultative capacity.

(-KENTUCKY: STATE SUPERVISOR OF VOCATIONAL PROGRAMS

The State Supervisor shall have four:years of experience in
vocational education or special education, two years of
which must be as a teacher or guidance counselor in a voca-
tional edlIcation program.

MISSISSIPPI: STATE SUPERVISOR

The'State Supervisors shall have a minimum of two years
teaching experience in his particular area.

MISSOURI: PROGRAM AREA DIRECTORS

The Program Area Directors shall have at least three years
of experience as a teacher in their assigned subject areas.

212
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WOK EXPERIENCE REQUIREMENTS (continued)

NORTH CAROLINA: CHIEF'CONSULTAIWS

The Chief Consultants shall have five years of experience.
in public education with two years in a supervisory
capacity.

SOUTH CAROLINA: STATE SUPERVISORS

The State Supervisors shall have a minimum of three years
teaching experience and two years experience in one or
more occupations in the field supervised.

TENNESSEE: STATE SUPERVISORS

The minimum requirements for State Supervisors include
three years 'of teaching experience in an approved vocational
program in their field and two years of appropriate employ-
ment experience.

VIRGINIA: EDUCATION PROGRAM STATE SUPERVISORS

The State Supervisors shall have.three years or more of
successful experience either as an administrator, a
supervisor, a teacher educator, or as a teacher in the field
for which employed.

WEST VIRGINIk,../ PROGRAMIAREA'SUPERVISORS

The Supervisors shall have three years of experien, e as a
teacher in an approved vocational education program and
two or more years experience as a program specialist or
teacher educator within the last seven years preceeding
appointment.

M11
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STATE LEVEL PROGRAM AREA SUPERVISORS

SALARY RANGE

ALABAMA: VOCATIONAL EDUCATION SUPERVISOR III

The Salary Schedule is effective as of December 8, 197.
The salary ranges from $12,246 through five steps to
$15,834.

ARKANSAS: SUPERVISOR

The Salary Schedule is effective as of.April 17, 1972.
The salary ranges from $11,652 through $16,680 for the
following areas:' Agricultural Education, Business and
Office Education, Health, Occupations Education, General
Co-op Programs and Work Study, Disadvantaged and Handi-
capped; and Adult Education.

The salary ranges from $12,696 through $18,000 for the
following areas: Home Economics Education, Distributive
Education, and Trade and Industrial Education.

FLORIDA: PROGRAM AREA SUPERVISORS

The Salary Schedule is effective as of January 1, 1972
The salary ranges from $10,056 through two steps.,to $13,956.

GEORGIA: VOCATIONAL SUPERVISORS

The Salary Schedule is effective.as of July 1, 1970.
The salary ranges from $13,650 through five steps to $18,150.

KENTUCKY: STATE SUPERVISOR OF VOCATIONAL PROGRAMS

The Salary Schedule is effective as of March 6, 1972.
The salary'sranges from $9,384 through $13,200.

MISSISSIPPI: STATE SUPERVISOR

The Salary Schedule is effective as of April 19, 1972.
The salary ranges from $12,192 through $17,160.

MISSOURI: PROGRAM AREA DIRECTORS

The Salary Schedule is effective as April 19, 1972.
The salary ranges from $12,936 through eight steps to
$19,992.
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SALARY RANGE. (continued)

NORTH CAROLINA: CHIEF CONSULTANTS

The Salary Schedule is effective as of July 1, 1972.
The salary ranges from $15,096 through four steps to
$19,212.

SOUTH CAROLINA: STATE SUPERVISORS
, 1

. /
The Salary Schedule is effective as o# March 7, 1972.
The salary ranges from $10,980 through two steps to $12,715.

TENNESSEE: STATE SUPERVISORS

The Salary Schedule is effective as of July .a, 1971.
The salary ranges from $10,320 through five steps,to
$12,720.

VIRGINIA: EDUCATION PROGRAM STATE SUPERVISORS

The Salary Schedule is effective as of March 6, 19
The salary ranges from $13,128 through four steps
$16,400..

WEST VIRGINIA: PROGRAM AREA SUPERVISORS

The Salary Schedule is effective as of March 14, 1972.
The salary ranges from $12,180 through four steps to
$15,540.
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FIELD SUPERVISION

REGIONAL'PROGRAMAREA SUPERVISORS

State Title of Position

ALABAMA:

ARKANSAS:

GEORGIA:

v, /

Vocational,Education.Supervisors
I and II

Assistant Supervisors

Assistant Vocational Supervisors

Education Program Representatives

MISSISSIPPI: Assistant Supervisors

MISSOURI: Supeiwisors

NORTH CAROLINA: Arda Consultants I and II

SOUTH CAROLINA: District ConSultants

TENNESSEE: , Regional Supervisors

VIRGINIA: Assistant Supervisors

WEST VIRGINIA: Program Specialists

218
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FIELD SUPERVISION

JOB DESCRIPTION..

ALABAMA: VOCATIONAL EDUCATION SUPERVISORS I

The Supervisors. I render supervisory training, services in
Connection with a specialized instructional program in
vocational education.

VOCATIONAL EDUCATION SUPERVISORS II

The Supervisors II assist in administering one of the
specialized programs in vocational education.

. ARKANSAS: ASSISTANT 'SUPERVISORS

(No infortation for 1.1e 'job description was supplied.)

GEORGIA: ASSISTANT VOCATIONAL dUPERVISORS'

(No information for tie job description was supplied.)

EDUCATION PROGRAM REPRESENTATIVES

(No information for the job dedcription was supplied.)

MISSISSIPPI: ASSISTANT SUPERVISORS

(No information was the job description was supplied.)

MISSOURI: SUPERVISORS

The Supervisors are involved in general supervisory and
consultative services to local schools in thei,i' respective
subject areas.

NORTH CAROLINA: AREA;CONSULTANTS I

The Area Consultants I ad4ise teachers, supervisors, and
school administrators regarding program development,
instructional materials and' aids, and teaching methods
and techniques in SpecifiC subject areas.

AREA.CONSULTANTS II

The Area Consultants II serve as consultants for education
programs to the various public school systems.

4
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3DB DESCRIPTION (continued)

SOUTH CAROLINA: DISTRICT CONSULTANTS'

The District Consultants inform and work withchooi.
administrators and teachers concerning operation of the
respective vocational programs.

TENNESSEE: REGIONAL SUPERVISORS

Regional Supervisors are responsible for the supervision
and evaluation of instructional programs at the regional
,level.

VIRGINIA: ASSISTANT SUPEPTISORS;

The Assistant Supervisors cooperate with'state supervisors
in carrying out the duties of the State Supervisor.

WEST VIRGINIA: PROGRAM SPECIALISTS

The Program Specialists provide specialized assistance in
supervision,'instruction, promotion, and ancillary services.



FIELD SUPERVISION

EDUCATIONAL REQUIREMENTS

ALABAMA:' VOCATIONAL EDUCATION SUPERVISORS

The Supervisor I shall have graduated from a four year
college or university 'with, major course work in voca-
tional education.

VOCATIONAL EDUCATION SUPERVISORS IT

The Supervisors II:shall have graduated from a four
year college or university with major course Vork in the
field assigned supplemented by graduate work.

ARKANSAS,: ASSISTANT SUPERVISORS

The Assistant Supervisors shall have a Master's Degree
with a minimum of eighteen semester hours in vocational
educatLpn.

The following subject areas are exceptions: Health
Occupations Education--Bachelor's Degree with a minimum
of eighteen semester hours in vocational. education;
Business and Office EducationCertified business teacher
having a Master's Degree with major emphasis on ..vocational
education; Distributive Education--Master's Degree with
major emphasis pn Vocational educatiOn

GEORGIA: ASSISTANT VOCATIONAL SUPERVISORS,

The Assistant Supervisors shall have a Master's Degree from
a college or unversity of recognized standing.

0

EDUCATION PROGRAM REPRESENTATIVES

The Program Representatives shall have a MasterPs Degree
from a college or university of recognized.standint. with
major specialization in the area awigned or in educational
administration.

MISSISSIPPI: ASSISTANT SUPERVISORS.

The Assistant Supervisors shall ha
iv
e a minimum of a

Bachelor's Degree from an accredited collegeor;uniVersity;
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EDUCATIONAL REQUIREMENTS (continued)

MISSOURI: SUPERVISORS

The Supervisors shall have a Master's Degree from a recog-
nized coil.erre or university with a maJo" in their respective
fields,

NORTH. CAROLINA: ARE; CONSULTANTS I

The Area Consultants I shal] have a Master's Degree in the
special field to which assiwied.

AREA CONSULTANTS II

The Area Consultants II shall have a Master's Degree in
the special field to which assigned.

SOUTH CAROLINA: DISTRICT CONSULTANTS

The District ConJultants shall hold a Bachelors Degree
from an approved teacher training institution and should
be .enrolled in a program for a Master's Degree at the
time of employment.

'NNESSEE: REGIONAL UPERVISORS'

The Regional Supervisors shall have a minimum of a Bac lor s
!Degree with a major in an appropriate vocational area
rrom an accredited r;ollege or university.

rr MIA* ASSISTANT SUPERVISORS

The Assistant Supervisdrs shall hold a Master's Degree
with a major in education or a major in the vocat;ional
field in which employed or,be enrolled in a'pro.cram leading
.o such a degree.

WEST 'IRGINIA: PROGRAM SPECIALISTS

T1 Program Specialists stall have a Bachelor's Degre?:
wl h- a major in one of the fields of vocatio.1P1 educat ion.
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FIELD SUPERVISION

WORK EXPERIENCE REQUIREMENTS

ALABIIMA: VOCATIONAL EDUCATION SUPERVISORS I

,jhe Supervisors I shall have experience in teaching in
' the specialized field of vocational education to which

assigned.

VOCATIONAL EDUCATION SUPERVISORS II

The Supervisors II shall have experience in teaching
vocational or related subjects and some experience in
the supervision of vocational instruction.

ARKANSAS: ASSISTANT SUPERVISORS
V

The Assistant Superyisors shall have a minimum of five
years experience as a vocational,teacher,' coordinator,
local supervisor, local director, teacher.educator, or
a member of the state staff in the field in which they,
are to serve.

The following subject areas are exceptions: Business and
Office Education-4,000 hourS of verified occupational,
experience in office work and vocational office ,education
teaching or'coordination,experience. Distributive_
education- -three years teaching or coordination experience,'
marketing and distribution.

GEORGIA: ASSISTANT VOCATIONAL' SUPERVISOR

The Assistant Supervisor shall have 'special training in the
field tO,whch assigned or two years employment in
a professional education capacity in the area to which
assigned.

EDUCATION PROGRAM REPRESENTATIVES,

The Program Representatives shall have one year of
employment in a responsible professional capacity in
a field related to the one to' which assigned.
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WORK EXPERIENCE REQUIREMENTS (Continued)

MISSISSIPPI: ASSISTANT SUPERVISORS

The Assistant Supervisors shall have a minimum of two years
teaching experience and/or work experience in their
respective field.

MISSOURI: SUPERVISORS

The Supervisors shall have three years experience as a
teacher or supervisor of their'respective service.

NORTH CAROLINA: AREA CONSULTANTS I

The Area Consultants I shall have three years of experience
in public education, preferably as a teacher.

AREA CONSULTANT II

The Area Consultant II shall have four year's of experience
>I in public education.

SOUTH .CAnbLINA: DISTRICT CONSULTANTS

The District Consultants shall have a minimum of three years
teaching experience.

TENNESSEE: REGIONAL SUPERVISORS

The Regional Supervisors,./shall have a minimum- of- three years
teaching experience in an approved vocational program in
their field,'and two years of appropriate employment
experience.

VIRGINIA: ASSISTANT SUPERVISORS

'The Assistant Supervisors shall have demonstrated ability as
a teacher in the vocational field in which employed.

WEST VIRGINIA: PROGRAM SPECIALISTS

The Program Specialists shall have three years experience as
a teacher in an approved vocational, technical or occupational
education program.
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FIELD SUPERVISION

SALARY RANGE.

ALABAMA: VOCATIONAL EDUCATION SUPERVISORS I AND II

The salary schedule. is effective as'of March 7, 1972.
The salary,range for SupervisorsI is $10,387 through .

five steps to $12,766. The salary range for Supervisors
II' is $11,492 through. five steps to $14534. --%

ARKANSAS.: ASSISTANT SUPERVISORS

The salary schedule is effective as of April 171,1.1972,
The salary range for Assistaht Supervisors is $10,692
to $15,180.

GEORGIA: ASSISTANT VOCATIONAL. SUPERVISORS

Thesalary schedule is effective as of July 1, 1970.
The salary range for Assistant Supervisor is $11,298
'through five. steps to $15,006.

EDUCATION PROGRAM REPRESENTATIVES

The salary schedule is effective as of July 1, 1970.
The salary range for Program Representatives is $10,290
through $13,650.

MISSISSIPPI: ASSISTANT SUPERVISORS

The' salary schedule is effective as of June 7, 1972.
The salary range for Assistant Supervisors is $11,064
through eight steps to $15,564. k

MISSOURI: SUPERVISORS

The salary schedule is effective as of April 19, 1972.
The salary rang -e fpr Supervisors' is $11,232 through eight
steps to $16",416.

(
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SALARY RANGE (continued)

NORTH CAROLINA: AREA CONSULTANTS I AND II

The salary schedule is effective as of July 1, 1972'.
The salary range for Consultants I is $11,340 through
six steps to.$14,412. The salary schedule is effective
as of July 1, 1972. The salary range for Consultant II
is $13,092 through six steps to $16,644.

SOUTH CAROLINA: DISTRICT CONSULTANTS

The salary schedule is effective as of March' 7, 1972.
The salary range for District Consultants is $9,470
through two steps to $10,965.

TENNESSEE: REGIONAL SUPERVISORS

The salary schedule is effective as of July 8,\1971.
The, salary range for Regional Supervisors is .$9\1900 through
five steps to $12,240.

VIRGINIA: ASSISTANT .SUPERVISORS

The salary schedule is effective as of., March 6, 1972.
The salary range for Assistant Supervisors is $11,472
through five steps to $15,000.

WEST VIRGINIA: PROGRAM SPECIALISTS

The salary schedule is effective as of March 28, 1972.
The salary range for Program Specialists IS $10,980
through four steps to $14,100. .
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SELECTED LOCAL EDUCATIONAL EMPLOYERS

LOCAL CITY VOCATIONAL SALARY VS STATE LEVEL VOCATIONAL SALARY

Four school systems were selected for this,. survey

to identify the salary structure for positions of vocational

instructors, vocational supervisors, and vocational directors.

Three school systems were telected in East-Tennessee:'

Knoxville City Schools, Knox County School System, and the

Chattanooga City'School System. The Memphis City School

System was also used in the salary survey as the system

representing the western part of the state and one of the

larger public systems in the country.

The following pages provide a basis for a mean comparison

of two positions: the Director of Vocational Education in

each school system and the position of Supervisor of

Vocational Education. For purposes of this study, the

Director is assumed to have an. earned Master's Degree for

salary placement. The Supervisor's salary ranges from the

entry level with the Bachelor's Degree through the last step

for the Master's Degree. It should be noted that both the

city systems of Knoxville and Memphis incorporate a separate

salary schedule for the Supervisor of Vocational Education.

In tWO of the five public school systems (Knoxville

and Memphis), the local director of vocational education

iepaid a higher salary than the State Assistant Commissioner

Of Education for Vocational Education as shown by

comparing Table 1 with Table 2.

2.30
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TABLE 1

SALARY MEAN COMPARISON

FOR DIRECTOR AND SUPERVISOR LOCAL SCHOOL SYSTEMS

CITY DIRECTOR* SUPERVISOR
(240 Day Contract) (240 Day Contract)

KNOXVILLE CITY $17,888.06 $13,000.00

KNOX COUNTY '14,276.40 13,889%40

CHATTANOOGA.,CITY 15,030.00 13,671.00
SCHOOLS

MEMPHIS CITY 20 6o3.88 114,1410.44
SCHOOLS

.*Based on Master's Degree

TABLE 2

SALARY MEANS OF STATE LEVEL VOCATIONAL POSITIONS

POSITION SALARY MEANS*

DIRECTOR
(Assistant Commissioner of
Education)

$15,690.00

COORDINATORS 14,040.00

DIRECTORS 13,020.00

SUPERVISORS , 11,520.00

REGIONAL COORDINATORS 13,530.00

REGIONAL SUPERVISORS 11,070.00

*Based on Jgly 8, 1971 Salary Schedule
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Some means must be identified to correct what is now

a deficient salary condition existing on the State Division

of Vocational. Education. As present employees retire or

move to higher paying positions, the Vocational Division

needs to improve its bargaining posture by being in a

financial position to encourage more experienced and better

educated personnel to join its - ranks. The excellence of any

organization can be traced'to capable leadership in all

positions at top management level.
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KNOXVILLE CITY SCHOOLS

Salary Schedule for Vocational Positions

.Salaries for Knoxville City. Vocational Education,

InstructOrs are based on the approved Teachers' Salary Schedule,

Masters Sdale. All instructors new to the system may bring,

with them for credit the maximum of ten, years experience.

Military service is counted toward."teaching experience;"

also, work experience approved by the State Vocational Office

will contribute years toward "teaching experience" to a

maximum of ten years. The vast majority of the vocational

instructors are on a 220-day contracts with a few on a 240-

day contract.

If the instructor has less than the earned Master's
-J

Degree, one year of "educational experience" is deducted

for each year of formaleducation short of the Master's

Degreea

Example

A position becomes available for a drafting instructor-.

The new employee offers five years approved work experience,

two years military' experience and three years formal college

work: The new contract is to be established for 220 days.

2 years military experience

5 years work experience

7 years total

234 230
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I

t

0

The new instructor has completed three years of coldege.

5 years for Master's' Degree.

Less 3 years college

Lacks 2 years Of Master's Degree

7 years total "teaching experience" credit

Less 2 years lacking to the Master's Degree

Total 5 years "teaching experience" credit
j .9 IN

The new instructor' will be placed on step five of the

Master's Scald, or'$8287.50. In view, the new Contract is

oti

to be extablished for 220 days, and l0'% is 4dded to step five.

$8,287.50

plus 10% 828:75

$9,116.25 total amount of contract
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KNOXVILLE CITY SCHW.S

Adult and Vocational Education
1971 - 1972

Director of Vocational Education (240 day contract)

Step Salary Scale

3

4

5

6

$16,6'40.00

17,056.00

17,472.00

17,888.00

18,304.00

1107729i:00

19,136,00

tervisors
of High School Vocational Education

o dinator of'Manpower Development Training

Coordinator of Evening Trade

Coordinator 6f Distributive Education

Coordinator of Adult Home Economics (Part Time)

Step Salary Scale

0 $12,064.00,

1 12,376.00

2 12,688.00

3 13,000.00

4 13,312.00

5 13,624.00

6 13,936.00

(All above positions, are on a 240 day basis.)

236 4
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KNOXVILLE CITY SCHOOLS

Salary Schedule - Teachers - 1971-72
Academic Teachers

Approved
Experience

B.A.
Degree

M.A.
Degree

M.A.
+ 45 Qtr.

Hours
Doctor's
Degree

0 6,500.00 7,150.00 7,345.00 7,897.50

1 6,727.50 7,377.50 7,57(2.50 8,157.50

2 6,955.00 7,605.00 7,800.00 8,385.00

3 7,182.50 7,832.50 8,027.50 8,612.50

4. 7,410.00 8,060.00 8,255.00 8,840.00

5 7,637.50 8,287.50 8,515.00 9,100.00

6 7,865.00 8,515.00 8,775.00 9,327.50

8,157.50 8,742.5o 9,035.00 9,620.00

8 8,450.00 8,970.00 9,327.50 9,912.50

9 8,742.50 9,197.50 9,520.00 10,205.00

10 9,b35.00 9\,49o.00 9,912.50. 10,497.50
N

'11 9,327.50 9,782.50 10,205.00 10,790.00

12 9,620.00 10,075.50 10,497.50 '11,082.50

13 10,367.50 10,790.00 11,375.00

14 11,082.50 11,667.50

15 11,960.00
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KNOX COUNTY SCHOOLS

Salary Schedule for Vocational Positions

Knox County vocational instructors are placed on scale

based On educational, teaching, and military service. All

vocational instructors are on contract for 220 days except

horticulture instructors who are on contract for 240 days.

Example

A starting auto mechanics instructor with no prior

teaching experience, but with two years military ser-

vice (application for employment was approved by the

state vocational office with.no formal college work

completed) would receive:

Step 2 Bachelor's Scale $6,966.00

10% of Base Scale 696.60

Total to Be Paid over 12 mo. $7,662.60

All Knox County vocational supervising personnel are on

contract for 240 days plus a supervising supplement based on

the following scale:

Step Supplement

1 $3,000

3,300

3 3,600

3,900

4;200

6 4,500

yo°

234



The supplemental steps are determined by years service

in present position for Knox County

Example

A vocational supervisor having completed three years in

Knox County aa'supervisor with two years military

e%perience and a Master's Degree would receive:

Step 5 Master's Scale $8,385 (for 200 days)

Plus 20% for 240 day
contract 1,677

Plus Supervisor Supple-.
ment for 3 years Knox
County Service as
Supervisor (Step 4) 3,900

Total To Be Paid over 12 mo. $13,962



KNOX OUNTY SCHOOLS

Salary Schedule - Teachers* - 1971-72**
Academic Teachers

Approved
Experience

B.A.
Degree

0 6450

1 6708

2 6966

3 7224

7482

5 7740

6 7998

7 8256

8 8514

9 8772

10 9030

11 9288

12 9546

5

M.A.
M.A. + 45 Qtr. Doctor's
Degree Hours Degree

7095 7482 7998

7353 7740 8256

7611 7998 8514

7869 8256 8772

8127 8514 9030

8385 8772 9288

8643 9030 9546

8901 9288 9804

9159 9546 10062

9417 9804 10320

9675 10062 10578

9933 10320 10836

10191 10578 11094

10449 10836. 11352

11094 11610

11868

*Teachers, Librarians, GuidanA Counselors, Administrative Aides,
Administrative Interns, and Attendance Teachers are paid on
tt'e, Teachers Salary Schedule.

**Sat. T:y payable for 10 pay periods.

2140
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CHATTANOOGA CITY SCHOOLS

Salary

Directors

Schedule

or Below

- Personnel*

Master's
Degree

- 1'971-72**

Master's Degree
+45 Qtr. Hours

Ph. D. or
Ed. D. Degree

Bachelor's'
Step Degree

1 12,212 13,430' 13,791 14,565

2 12,612 13,830 14,191 14,9654

3 13,012 14,230 14,591 15,365

4 13,412 14,630 14,991 15,765

5 13,81? 15,030 15091 16,165
. ,

6 14,212 15,430 i 15,791 16,565

7a
14,612 15,830 16,191 16,965

8 15,012 16,230 16,591 17,365

9 16,630 16,991 1 17,765

10 17,391 18,16,

Specialists

11,462 12,680 13,041 13,8151

2 11,862 13,080 13,441 14,215

3 12,262 13,480 13,8241 14,615

4 12,662 13,880 14;241 15,015

5 13,062 14,280 14,641 15,415

6 13,462 14,680 15,041 15,815
1.

7b 13,862 15,080 15,441 16,215

8 14,262 15,480 15,841 16,615

9. 15,880 16,241 17,015

10 16,641' 17,415

*Personnel other than teachers
**Salary payable annually in twelve pay periods
aSalary of Senior High Principals (Class I School--14 Years Exp.)
bSalary of Elementary Principals (Class I School--14 years Exp.)



CHATTANOOGA CITY SCHOOLS

Salary Schedule - Teachers* - 1971-72**
Academic Teachers

Approved
Experience

B.A.
Degree

M.A.
Degree

0 6800 7595

1 7022 7831

2 7244 8067

3 7466 8303

4 7688 8539

5 7910 8775

6 8132 9011

J 8354 9247

8 '8576 9483

9 8798 9719

10-11 9020 9955

12 9242 10191

13 9464 i0427

14 9690 10664

*Teachers, Librarians, Guidance

M.A.
+ 45 Qtr. Doctor's

Hours Degree

7860

8097

8334

8571

8808

9045

9282

9519

9756.

9993

10230

10467

10704

10953

D

848o

871.7

8954

9191

9428

9665

9902

10139

10376

10613

10850

11087

11324

11572

1

Counselors, Administrative Aides,
Administrative Interns, and Attendance Teachers are paid on
the Teachers Salary Schedule.

0 **Salary Payable for 10 Pay Periods
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MEMPHIS CITY SCHOOLS

Salary Schedule - Personnel* 197 72 **

Instructional Consultant

Area Specialist

Assistant' Director

Director

Coordinator

Assistant.Supentendent

Entry

'4,065.92

11,903.76

16,917.12

19,562.40

21,648.00

not available
r-

Superintendent no available

Maximum

16,220.16

16,917.12

18.968.40

21,645.36

23,664.00

not available

not available

Vocationa2_ teachers in the Memphis City. System

receive a supplement in addition to the basic academic

teacher scale. The vocational supplement is 75% of

one month's pay shown as applicable on the Tennessee

Minimum Schedule for certified classroom teachers.

*Personnel other than teachers

(3**Salary payable annually in twelve1 pay periods

243.1,

24.1)



.va

MEMPHIS CITY SCHOOLS
Salary Schedule -'Teachers* - 1971-72**

Academic Teachers

Other
Serv. ,. Less than M.A.

No. of
Years

Mfs.
Serv.

a B.A.
Degree

B.A.
Degree

M.A.
Degree

+ 45 Qtr.
Hours

Doctor's
Degree

0 0 553.00 660.00 740.00 832.00 883.00

1 1 565.00 677.00 759.00 855.00 914.00

2 2 577.00 694.00 778.00 878.00 , 945.00
/

3 3 589.0o 711.00 797.00 901.00 976.00

4 4 605.00 7.3.00 819.00 927.00 1008.00

5 5c4 621.00 759.00 841.00 953.00 1040.00

6 6 637.00 783.00 863.00 979.00 1072.00

7 7 653.00 807.00 885.00 1005.00 1104.00

8 8 669.00 831.00 908.00 1031.00 116.00

9 9 685.00 855.00 931.00 1057.00 1168.00

10 and

Over 10 701.00 879.00 954.00 1083.00 1200.00

11 717.00 915.00 987.00 1117.00 1236.00

12 739.00 951.00 1020.00 1151.00. 1272.00

13 762.06 988.00 1053.00 1184.00 1308.00

14 785.00 1025.00 1087.00 1217.00 1344.00

15 1122.00. 1245.00 1380.00

20 795.00 1035.00 1132.00 1255.00 1390/00

*Teachers, Librarians, Guidance Counselors,
Administrative Aides, Administrative
Interns, and Attendance Teachers are.
paid cn the Teachers Salary Schedule.

**Salary Payable for 10 Pay Periods
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TENNESSEE MINIMUM SCHEDULE FOR\ CERTIFIED

CLASSROOM TEACHERS

Exp.
No. of
Yrs.

0

Yrs.
Coll.

1

Yrs.
Coll.

Description of Training

M.A.
45 Qtr.

Hrs. Ph.D.

2

Yrs Yrs \ B.A. M
1. Coll. Deg. De ..

0 4110 4160 4455 4670 5500 6000 6500 700Q

1 4150 4200 4505 4720 5576 6075 6575 7075

2 4190 424o 4555 477o 5640 6150 6650 7150

3 4230 4280 4605 4820 5710 6225 6725 7225

4270 4320 4655 48709 5780 6300 6800 7300

5 4310 4360 4/05 4920 5850 6375 6875 7375

6 4350 4400 4755 4970 5920 6450 6950 7450

7 4350 440.0 4805 5020 5990 6525 7025 7525

8 4350 4400 4855 5070 6060 6600 7100 760.0-

9 4350 4400 4905 5120 6130 6675 7175 7675

10 4350 4400 4955 5170 6200 6750 7250 7750

11 4350 4400 4955 5170 6270 6825. 7325 7825

12
c.)

4350 4400 4955 5170 6340 '6-900 7400 79b0

13 4350 4400 955 5170 6410 6975 74 75 7975

14 4350 4400 4955 5170 6480 7050 7550 8050

15 or
'more, 4350 4400 4955 5170 6550 7125 7625 8125

1Tennessee State Board of Education, Rules, Regulations,
and Minimum Standards (Nashville 1972), p. 5.
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COST OF LIVING

COST OF LIVING MEASURES

In order,to make accurate and relevant statements regarding

the cost of living (COL) for people working in the positions

and localities invol4ied in the study, data was sought which

would meet the following criteria;

1. Data collection procedures must be rigorously defined

and explicit.

2. Data sampling categories must be extensive, inclilding

all major areas of living expenses.

3. Extensile and differentiated data must be presented
\

for many different southeastern residential

localities for comparative purposes.

4. Comprehensive and representative data must be provided

on statewide, regional, and national bases for

normative purposes.

5'. Data must differeritiate between rural and urban costs

of living.

6. COL data must be relevant to professional standards of

living\as opposed to marginal-subsistencR base levels,

or clerical and wage-earner levels.

-A single comprehensive cost of living (COL) index

meeting these desired criteria is not available at this time,

although such a project is now in the initial stages of

development.' In lieu of such an ideal instrument, two
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separate COL studies meeting most of the ideal criteria were

utilized.

BLS

The Bureau of Labor Statistics (BLS) of the U. S.

Department of Labor compiles two closely related COL measures

known as the Urban Family Budgets and Georgraphic Comparative

Indexes. The most recent editions are the Autumn 1971
k

revisions, upda4ting the extensive Spring 1970 survey. These

recent editions are utilized in this study.

The Urban Family Budgets (Tables A-1, A-2', and A-3) is

a compilation of data indicating living costs for a precisely

defined, hypothetical family of four.\ Differential listings

are provided for three different levels of living (high,

intermediate, and low) in forty federal Standard Metropolitan

Statistical Areas ( SMSA's). Eight cities within the region

of the current study
2
are among the Family Budgets listings, as

well as a regional nonmetropolitan average (towns of less

than 50,000 population. The Family Budgets, being a distant

cousin of the Consumer Price Index, and utilizing the SMSA's,

are designed to be representative, in that all regions and

sizes of cities are represented to the extent they figure in

the national population. The 'Family Budgets and their deriva-

tive, the Geographic Comparative Indexes (Tables B-1, B-2, and

B-3), do not include rural COL data, do not offer overall

averages for regional comparisons, and do not survey living

Costs on a state-by-state basis.



(

ACCRA

The' Cost. of Living, Indicators, a quarterly study of the

non-governmental American Chamber of Commerce.Researc ers.

Association, is formulated from the pricing of forty-fi

specific. products and services-in 146 cooperating Cities.

Although the sampling of items is limited, the study is

comprehensive in that it includes items from most categories

involved in living costs determination. The indicators'are

keyed to living costs typical of a "middle management

executive family of four," with dllta collected quarterly

according to e)plicit instructions regarding procedures,

specifications, and quantities.

The Indicators is comprised .of two par:1-S. The Price

Report (Table C-1 and C-2) lists the specific prices fo'r the

forty-'four items by cities. The Inter-City Index (Table D-1)

is derived from the Price Report, combining the itemized

prices into six COL categories, w4ighlng each according to

its assumed importance, and converting them into index numbers

with the referent of 100 being the averages of the. 146

cities.

The Indicators are not repreSentative in that the

participant cities are not a true cross-section of the national

population proportionately representing allATareas, states,

regions, and sizes of cities. No averages other than the

national overall figures are given. A sizeable sample
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of fifty southeastern cities and towns from the eleven-state

study area are included in the ACCRA measures. The Cost

of Living Indicators for the First Quarter 1972 are cited

here, since they approximate in time the data of the BLS

Publications.

Comparison and Evaluafion

The four COL ,Measures describes,aboVe are dissimilar'

in several key d/ensions, and caution must be urged in

comparing them.

The BLS ndex referent of 100 approximates a true

national urban average based on the SMSA's. The ACCRA index

referent of/100.is not represented as a truly.representative

national average, for it is composed of cities and towns

disproportionately, representing areas, states, regions, and

sizes of municipalities. Specifically, large cities are

under-represented and small towns over-represented in the

indeX. Also, the sample is regionally distorted,the

Southeast; with 20.1 percent of national population,3

contributing 34.2 percent of the reporting cities (50 of 146).

Both BLS and ACCRA studies are comprehensive and include

COL data in categories of food, housing, transportation,

medical expenses, etc. BLS has the more comprehensive study

because of the depth of its sample.

The ACCRA research is of particular value to-this study

249
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because of its breadth. BLS includes only eight metropolitan

areas from eight of the regional states, with only two of these

being capitals. ACCRA's fif4-y regional bities represent all

Study states and includes nine of the Capitals. Although

ACCRA is of less value .in making inter- regional and' regional-
,:,,

comparisonS, the ACCRA index is especially suited

for inter-city and intra-regional comparisons within the

Southeast.

Neither organization's research-is faulted for technical

rigor. Both sources are of exceptional value'to this study

because,of their applicability to, professional level workers.

ACCRA concentrates exclusively on.thisrevel, and BLS offers\''

three separate levels with the "higher level" approximating

managerial-professional living standards. c.
Both COL measures are of great value because they utilize

indexes, which are readily understood and are almost analogous

to percentages. Index ratings from the BLSftand ACCRA scales

should not, however, be directly compareci with one another.

Direcycomparisons should be made only within the listings of

each respective scale since eachset of data was collected

and tabulated according to different sampling speCifications.

COST OF LIVING FINDINGS

National-Regional COL Differences

Both indexes indicated slightly lower COL ratings within
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;1

the southeastern rgion when compared with the national averages.

The BL Indexes fdr the eight ities range from 88 to 103

with a derived unweighted average for the three budgets of

95.46. The ACCRA-Index gives an unweighted average for fifty

southeastern cities of 97.76.

Although lower COL figures were anticipated when comparing

southeastern-COL averages with national COL averages, and examina-

tion of the indexes indicates that these differences do exist,

this differenbe is surprisingly lesser in degree than popularly

believed.

Metropolitan-Nonmetropolitan Differences

4" Both indexes point out another expected and far more

extensive difference, that difference bei6g between large

metropolitan` cities and smaller, nonmetropolitan urban areas

(towns), both on national and regional bases. The BLS Indexes

show the national nonmetropolitan,averagesias a low of 86.

Southeastern nonmetropolitan averages dropped toy an even lower

80. Division of the ACCRA, cities into metropolitan and non-

metropolitan areas, using SMSA's, division cri'ieria of 50,000

population, yields similar differences with ACCRA Index

averages of 98.89 for thirty -five southeastern metropolitan

cities and 94.78 for fifteen southeastern nonmetropolitan

areas.\ This trend is similar 1,1hen comparing the 98.97 average

of thrnine southeastern capital bit.ies with the fifteen-town
O

nonmetropolitafr average.

ft.



Levels of Living Differences

Comparison among the three levels of living reported in

the Budgets provide several items of.relevantinformation,

Southeastern Budgets index listings for the higher level of

living are more divergent from the national average than those

for the lower leVel of living. These differences between COL

at different budget levels are most pronounced in nonmetro-

politan areas, however, and aree-far less pronounced in south-

eastern metropolitan areas.

Intra-Regional Differences

Differences in COL among different cities and localities

within the southeast region are found by both indexes. These

intra-regional differences areof a Magnitude similar to those

found between metropolitan and nonmetropolitan areas.

SUMMARY

Four cost of living indicators from, two reliable sources

were- utilized. The COL data is summar zed graphically in Tables

E-1 and E-2. The COL figures for the regional states in the

study average slightly less than five percent below the national

average. Comparison between COL figures for metropolitan. and

nonmetropolitan areas reveal a 10-20 percent difference between

the two on both national and regidnal levels, making the COL

d'or southeastern metropolitan areas more comparable to those of
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other metropolitan areas outside the region than with nonmetro-

politan areas within the Southeast. Intra-regional COL compar-

sons indicated differences of up to 10 percent among different

southeastern cities.

gr



FOOTNOTES: COST OF LIVING

1. See G. H. Moore and Maxine Stewart, "New .Developments in
Labor Statistics," Monthly Labor Review, March 1972
(pp. 3-13).

2. The contiguous southeastern sates of Virginia, West
Virginia, North Carolina, South Carolina, Georgia, Florida,
Alabama, Mississippi, Tennessee, Arkansas, Missouri, and
Kentucky.

3. As reported in the 1970 Census.
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-
,

1
T
h
e
 
f
a
m
i
l
y
.
c
o
n
s
i
s
t
s
 
o
f
 
a
n
 
e
m
p
l
o
y
e
d
,
h
u
s
b
a
n
d
,
 
a
g
e
 
3
8
,
 
a
 
w
i
f
e
 
n
o
t
 
e
m
p
l
o
y
e
d
 
o
u
t
s
i
d
e
 
t
h
e
 
h
o
m
e
,
 
a
n
 
8
-
y
e
a
r
-
o
l
d
 
g
i
r
l
,
 
a
n
d
 
a
 
1
3
-
y
e
a
r
-
o
l
d
 
b
o
y
.

2
H
o
u
s
i
n
g
 
i
n
c
l
u
d
e
s
 
s
h
e
l
t
e
r
,
 
h
o
u
s
e
h
o
l
d
 
o
p
e
r
a
t
i
o
n
s
,
 
a
n
d
 
h
o
u
s
e
f
u
r
n
i
s
h
i
n
g
s
.

A
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
s
h
e
l
t
e
r
 
a
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

2
5
 
p
e
r
c
e
n
t
 
f
o
r
 
r
e
n
t
e
r
 
c
o
s
t
s
,
 
7
5
 
p
e
x
c
e
 
t
 
f
o
r
 
h
o
m
e
o
w
n
e
r
 
c
o
s
t
s
.

3
A
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
 
a
n
d
 
n
o
n

[
r
e
 
w
e
i
g
h
t
e
d
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

B
o
s
t
o
n
,
 
C
h
i
c
a
g
o
,
 
N
e
w
 
Y
o
r
k
,
 
a
n
d
 
P
h
i
l
a
d
e
l
p
h
i
a
,

8
0
 
p
e
r
c
e
n
t
 
f
o
r
 
o
w
n
e
r
s
,
 
2
0
 
p
e
r
c
e
n
t
 
r
o
r
 
n
o
n
o

o
r
s
;
 
H
a
i
t
i
 
o
r
e
,
 
'
C
l
e
v
e
l
a
n
d
,
 
D
e
t
r
o
i
t
,
 
L
o
s
 
A
n
g
e
l
e
s
,
 
P
i
t
t
s
b
u
r
g
h
,
 
S
a
n
 
F
r
a
n
c
i
a
c
o
,
 
S
t
.
 
L
o
u
i
s
,
 
a
n
d
 
W
a
s
h
i
n
g
t
o
n
,

w
i
t
h
 
1
.
4
 
m
i
l
l
i
o
n
 
o
f
 
p
o
p
u
l
a
t
i
o
n
 
o
r
 
M
c
r
e

i
n
 
1
9
6
0
,
 
9
5
 
p
e
r
 
e
n
t
 
f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
,
 
a
n
d
 
5
 
p
e
r
c
e
n
t
 
f
o
r
 
n
o
n
o
w
n
e
r
s
;
 
a
l
l
 
o
t
h
e
r
 
a
r
e
a
s
,
 
1
0
0
 
p
e
r
c
e
n
t
 
f
o
r

a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
.

4
 
I
n
t
o
t
a
l
 
m
e
d
i
c
a
l
 
c
a
r
e
,
 
a
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r

d
l
c
a
l

u
r
a
n
c
e
 
w
e
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
1
1
o
i
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

3
0
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
p
a
y
i
n
g
 
f
u
l
l

c
o
s
t
 
o
f
 
i
n
s
u
r
a
n
c
e
;
 
2
6
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
p
a
y
i
n
g
 
h
a
l
f
 
c
o
a
t
s
;
 
4
4
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
c
o
v
e
r
e
d
 
b
y
 
n
o
n
c
o
n
t
r
i
b
u
t
o
r
y
 
i
n
s
u
r
a
n
c
e
 
p
l
a
n
s
 
(
p
a
i
d
 
b
y
 
e
m
p
l
o
y
e
r
)
.

5
I
n
c
l
u
d
e
s
 
a
l
l
o
w
a
n
c
e
s
 
f
o
r
 
g
i
f
t
s
 
a
n
d
 
c
o
n
t
r
i
b
u
t
i
o
n
s
,
 
l
i
f
e
 
i
n
s
u
r
a
n
c
e
,
 
a
n
d
 
o
c
c
u
p
a
t
i
o
n
a
l
e
x
p
e
n
s
e
s
.

N
6
A
a
 
d
e
f
i
n
e
d
 
i
n
 
1
9
6
0
-
6
1
.

F
o
r
 
*
 
d
e
t
a
i
l
e
d
 
d
e
s
c
r
i
p
t
i
o
n
 
o
f
 
*
r
e
n
t
 
a
n
d
 
p
r
e
v
i
o
u
s
 
g
e
o
g
r
a
p
h
i
c
a
l
 
b
o
u
n
d
a
r
i
e
s
%
 
s
e
e
 
t
h
e
 
1
9
6
7
 
e
d
i
t
i
o
n
 
o
f
 
S
t
a
n
d
a
r
d
 
M
e
t
r
o
p
o
l
i
t
a
n

U
1

S
t
a
t
i
s
t
i
c
a
l
 
A
r
e
a
s
,
 
p
r
e
p
a
r
e
d
 
b
y
 
t
h
e
 
B
u
r
e
a
u
 
o
f
 
t
h
e
 
B
u
d
g
e
t
.
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,
C
A

7
P
l
a
c
e
e
 
w
i
t
h
 
p
o
p
u
l
a
t
i
o
n
s
 
o
f
 
2
,
5
0
0
 
t
o
 
5
0
,
0
0
0
.
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1
,
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0
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2
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I
3
3
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1

T
h
e
 
f
a
m
i
l
y
 
c
o
n
s
i
s
t
s
 
o
f
 
a
n
 
e
m
p
l
o
y
e
d
 
h
u
s
b
a
n
d
,
 
a
g
e
 
3
8
,
 
a
 
w
i
f
e
 
n
o
t
 
e
m
p
l
o
y
e
d
o
u
t
s
i
d
e
 
t
h
e
 
h
o
m
e
,
 
a
n
 
8
-
y
e
a
r
-
o
l
d
 
g
i
r
l
,
 
a
n
d
a
 
1
3
-
y
e
a
r
-
o
l
d
 
b
o
y
.

2
H
o
u
s
i
n
g
 
i
n
c
l
u
d
e
s
 
s
h
e
l
t
e
r
,
 
h
o
u
s
e
h
o
l
d
 
o
p
e
r
a
t
i
o
n
s
,
 
a
n
d
 
h
o
u
s
e
f
u
r
n
i
s
h
i
n
g
s
.

A
l
l
 
f
a
m
i
l
i
e
s
 
w
i
t
h
 
t
h
e
 
l
o
w
e
r
 
b
u
d
g
e
t
 
a
r
e
 
a
s
s
u
m
e
d

t
o
 
b
e
 
r
e
n
t
e
r
s
.

3
A
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
 
a
n
d
n
o
n
o
w
n
e
r
s
 
a
r
e
,
y
e
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
 
o
f
 
f
a
m
i
l
i
e
s
:

B
o
s
t
o
n
,
 
C
h
i
c
a
g
o
,
 
N
e
w
 
Y
o
r
k
,
 
a
n
d
 
P
h
i
l
a
d
e
l
p
h
i
a
,

5
0
 
p
e
r
c
e
n
t
 
f
o
r
 
b
o
t
h
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
 
a
n
d
 
n
o
n
o
w
n
e
r
s
;
 
a
l
l
 
o
t
h
e
r
m
e
t
r
o
p
o
l
i
t
a
n
 
a
r
e
a
s
,
 
6
5
 
p
e
r
c
e
n
t
 
f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
;
 
3
5
p
e
r
c
e
n
t
 
f
o
r
 
n
o
n
o
w
n
e
r
s
;
 
n
o
n
-

m
e
t
r
o
p
o
l
i
t
a
n
 
a
r
e
a
s
;
 
1
0
0
 
p
e
r
c
e
n
t
 
f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
.

4
 
I
n
 
t
o
t
a
l
m
e
d
i
c
a
l
 
c
a
r
e
,
 
a
v
e
r
a
g
e
 
b
U
d
e
t
s
 
f
o
r
 
m
e
d
i
c
a
l
 
i
n
s
u
r
a
n
c
e
 
w
e
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

3
0
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
l
e
a
 
p
a
y
i
n
g
 
f
u
l
l
 
c
o
s
t
 
o
f

i
n
s
u
r
a
n
c
e
;
 
2
6
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
p
a
y
i
n
g
 
h
a
l
f
 
c
o
s
t
;
 
4
4
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
c
o
v
e
r
e
d
 
b
y
 
n
o
n
c
o
n
t
r
i
b
u
t
o
r
y
 
i
n
s
u
r
a
n
c
e
 
p
l
a
n
s
 
(
p
a
i
d
 
b
y
 
t
h
e

e
m
p
l
o
y
e
r
)
.

:
I
n
c
l
u
d
e
s
 
a
l
l
o
w
a
n
c
e
 
f
o
r
 
g
i
f
t
s
 
a
n
d
 
c
o
n
t
r
i
b
u
t
i
o
n
s
,
 
l
i
f
e
 
i
n
s
u
r
a
n
c
e
,
.
a
n
d
o
c
c
u
p
a
t
i
o
n
a
l
 
e
x
p
e
n
s
e
s
.

6
A
8
 
d
e
f
i
n
e
d
 
i
n
 
1
9
6
0
-
6
1
.

F
o
r
 
a
 
d
e
t
a
i
l
e
d
 
d
e
s
c
r
i
p
t
i
o
n
 
o
f
 
c
u
r
r
e
n
t
 
a
n
d
 
p
r
e
v
i
o
u
s
 
g
e
o
g
r
a
p
h
i
c
a
l
 
b
o
u
n
d
a
r
i
e
s
,

s
e
e
 
t
h
e
 
1
9
6
7
 
e
d
i
t
i
o
n
 
o
f
 
S
t
a
n
d
a
r
d
 
M
e
t
r
o
p
o
l
i
t
a
n

n
J

S
t
a
t
i
s
t
i
c
a
l
 
A
r
e
a
s
,
 
p
r
e
p
a
r
e
d
 
b
y
 
t
h
e
 
B
u
r
e
a
u
 
o
f
 
t
h
e
 
B
u
d
g
e
t
.

f
i
l
a
c
e
s
 
w
i
t
h
 
p
o
p
u
l
a
t
i
o
n
 
o
f
 
2
,
5
0
0
 
t
o
 
5
0
,
0
0
0
.



T
A
B
L
E
 
B
-
1

C
o
m
p
a
r
a
t
i
v
e
 
i
n
d
e
x
e
s
 
b
a
s
e
d
 
o
n
 
a
 
h
i
g
h
e
r
 
b
u
d
g
e
t
 
f
o
r
.
a
 
4
 
p
e
r
s
o
n
 
f
a
m
i
l
y
,
1
 
a
u
t
u
m
n
 
1
9
7
1

A
r
e
a

T
o
t
a
l

B
u
d
g
e
t

F
a
m
i
l
y
 
C
o
n
s
u
m
p
t
i
o
n

P
e
r
s
o
n
a
l

I
n
c
o
m
e

T
a
x
e
s

T
o
t
a
l

F
o
o
d

H
o
u
s
i
n
g
2

T
r
.
n
s
p
o
r
-

t
a
t
i
o
n

C
l
o
t
h
i
n
g
 
&

P
e
r
s
o
n
a
l

C
a
r
e

M
e
d
i
r
l

C
a
r
e

O
t
h
e
r

F
a
m
i
l
y

C
o
n
s
u
m
p
t
i
o
n

U
r
b
a
n
 
U
n
i
t
e
d
 
S
t
a
t
e
s

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

M
e
t
r
o
p
o
l
i
t
a
n
 
A
r
e
a
s
5

1
0
3

1
0
3

1
0
2

1
0
4

1
0
2

1
0
1

1
0
3

1
0
4

1
0
5

N
o
n
m
e
t
r
o
p
o
l
i
t
a
n
 
A
r
e
a
s
6

8
4
:

8
7

8
9

8
2

9
2

9
3

8
5

8
3

.

.
7
7

S
o
u
t
h
:

C
i
n
c
i
n
n
a
t
i
.
 
O
h
i
o
 
-

K
y
.
 
-
L
.
.
:
.

9
2

9
4

9
7
:

8
9

9
4

9
8

8
5

9
9

8
2

D
u
r
h
a
m
,
 
N
.

C
.

9
4

9
3

9
2

8
7

9
3

9
8

l
'

9
0

1
0
7

1
0
0

9
8

S
t
.
 
L
o
u
i
s
,
 
M
o
.
-
I
l
l
.

9
9

9
9

1
0
5

9
2

1
0
8

1
0
0

9
2

9
8

9
9

K
a
n
s
a
s
 
C
i
t
y
,
 
M
o
.
-
K
a
n
s
.

1
0
:
.

1
0
1

1
0
2

9
8

1
0
4

1
0
6

9
6

1
0
1

1
0
3

A
t
l
a
n
t
a
,
 
G
e
o
r
g
i
a

8
 
-

9
0

9
4

7
8

9
5

9
7

9
4

1
0
0

7
1

N
a
s
h
v
i
l
l
e
,
 
T
e
n
n

9
0

9
4

8
9

9
1

9
9

1
0
3

8
7

1
0
1

7
0

O
r
l
a
n
d
o
,
 
F
l
o
r
i
a
a

8
8

9
1

8
8

8
8

.
9
4

9
2

1
0
1

1
0
1

6
7

W
a
s
h
i
n
g
t
o
n
,
 
D
.
C
.
-
M
d
.
.

V
i
l
-
g
1
n
i
a

1
0
3

1
0
1

1
0
1

9
8

,

1
0
5

9
9

1
0
2

1
0
4

1
1
5

N
o
n
m
e
t
r
o
p
o
l
i
t
a
n
 
A
r
e
a
s
6

B
o

8
2

8
6

7
3

9
2

9
0

8
2

8
1

.
6
5

T
n
e
 
f
a
m
i
l
y
 
c
o
n
s
i
s
t
s
 
o
f
 
a
n
 
e
m
p
l
o
y
e
d
 
h
u
s
b
a
n
d
,
 
a
g
e
 
3
8
,
 
a
 
w
i
f
e
 
n
o
t
 
e
m
p
l
o
y
e
d
 
o
u
t
s
i
d
e
 
t
h
e
 
h
o
m
e
,
 
a
n
 
8
-
y
e
a
r
-
o
l
d
 
g
i
r
l
,
 
a
n
d
 
a
 
1
3
-
y
e
a
r
-
o
l
d
 
b
o
y
.

2
 
H
o
u
s
i
n
g
 
i
n
c
l
u
d
e
s

s
h
e
l
t
e
r
,
 
h
o
u
s
e
h
o
l
d
 
o
p
e
r
a
t
i
o
n
s
,
 
h
o
u
s
e
f
u
r
n
i
s
h
i
n
g
s
 
a
n
d
 
l
o
d
g
i
n
g
 
o
u
t
 
o
f
 
h
o
m
e
 
c
i
t
y
.

A
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
s
h
e
l
t
e
r
 
a
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e

f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

1
5
 
p
e
r
c
e
n
t
 
f
o
r
 
r
e
n
t
e
r
 
c
o
s
t
s
,
 
8
5
 
p
e
r
c
e
n
t
 
f
o
r
 
h
o
m
e
o
w
n
e
r
s
 
c
o
s
t
s
.

3
A
1
1
 
f
a
m
i
l
i
e
s
 
a
r
e
 
a
s
s
u
m
e
d
 
t
o
 
b
e
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
.

4
 
I
n
 
t
o
t
a
l
 
m
e
d
i
c
a
l

c
a
r
e
,
 
a
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
m
e
d
i
a
e
'
 
i
n
s
u
r
a
n
c
e
 
w
e
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

3
0
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
p
a
y
i
n
g
 
f
u
l
l

c
o
s
t
 
o
f
 
i
n
s
u
r
a
n
c
e
;
 
2
6
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
p
a
y
i
n
g
 
h
a
l
f
 
c
o
s
t
s
;
 
4
4
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
a
 
c
o
v
e
r
e
d
 
b
y
 
n
o
n
c
o
n
t
r
i
b
u
t
o
r
y
 
i
n
s
u
r
a
n
c
e
 
p
l
a
n
s
 
(
p
a
i
d
 
b
y

e
m
p
l
o
y
e
r
)
.

5
A
s
 
d
e
f
i
n
e
d
 
i
n
 
1
9
6
0
-
6
1
.

F
o
r
 
a
 
d
e
t
a
i
l
e
d
 
d
e
s
c
r
i
p
t
i
o
n
 
o
f
 
c
u
r
r
e
n
t
 
a
n
d
 
p
r
e
v
i
o
u
s
 
g
e
o
g
r
a
p
h
i
c
a
l
 
b
o
u
n
d
a
r
i
e
s
,
 
s
e
e
 
t
h
e
 
1
9
6
7
 
e
d
i
t
i
o
n
 
o
f
 
S
t
a
n
d
a
r
d
 
M
e
t
r
o
p
o
l
i
t
a
n

S
t
a
t
i
s
t
i
c
a
l
 
A
r
e
a
s
 
p
r
e
p
a
r
e
d
 
b
y
 
t
h
e
 
B
u
r
e
a
u
 
o
f
 
t
h
e
 
B
u
d
g
e
t
.

6
P
l
a
e
e
s
 
w
i
t
h
 
p
o
p
u
l
a
t
i
o
n
s
 
o
f
 
2
,
5
0
0
 
t
o
 
5
0
,
0
0
0
.
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C
o
m
p
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r
a
t
i
v
e
 
i
n
d
e
x
e
s
 
b
a
s
e
d
 
o
n
 
a
n
 
i
n
t
e
r
m
e
d
i
a
t
e
 
b
u
d
g
e
t
 
f
o
r
 
a
 
4
-
 
e
r
s
o
n
 
f
a
m
i
l
y
,
1

a
u
t
u
n
r
.
 
1

F
a
m
i
l
y
 
C
o
n
s
u
m
p
t
i
o
n

C
l
o
t
h
i
n
g
 
&

O
t
h
e
r

P
e
r
s
o
n
a
l

T
o
t
a
l

T
r
a
n
S
T
-

P
e
r
s
o
n
a
l

M
e
d
i
c
a
l

F
a
m
i
l
y

I
n
c
o
m
e

A
r
e
a

B
u
s
i
g
e
t

T
o
t
a
l

F
o
o
d

H
o
u
s
i
n
g
?

t
a
t
i
o
n

C
a
r
e

C
a
r
e
'

C
o
n
s
u
m
p
t
i
o
n

T
a
x
e
s

U
r
b
a
n
 
U
n
i
t
e
d
 
S
t
a
t
e
s

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

1
0
0

M
e
t
r
o
p
o
l
i
t
a
n
 
A
r
e
a
s
5

1
0
2

-
1
0
2

1
0
2

1
0
3

1
0
1

1
0
2

1
C

1
0
4

1
0
4

N
o
n
m
e
t
r
o
p
o
l
i
t
a
n
 
a
r
e
a
s
6

6
9

9
0

9
2

8
6

9
8

9
3

8
5

8
4

8
2

S
o
u
t
h
:

C
i
n
c
i
n
n
a
t
i
,
 
O
h
i
o
-

K
A
-
I
n
d
.

.
9
6

9
6

9
7

9
4

1
0
2

s

9
9

e
5

1
0
1

9
0

D
u
r
h
a
m
,
 
N
.
 
C
.

9
6

9
5

9
2

9
1

9
5

9
7

1
0
8

1
0
1

1
0
0

S
t
,
 
L
o
u
i
s
,
 
M
o
.
-
I
l
l
.

1
0
0

1
0
0

1
0
2

9
6

1
0
9
.

1
0
1

9
2

_
_
_

9
8

1
0
0

K
a
n
s
a
s
 
C
i
t
y
,
 
M
o
.
-
K
a
n
s
.

1
0
0

1
0
0

.
 
9
9

9
6

1
0
8

1
0
6

9
7

1
0
1

1
0
1

A
t
l
a
n
t
a
,
 
G
e
o
r
g
i
a

8
9

9
1

9
3

7
9

9
8

9
6

9
4

1
0
3

7
7

N
a
s
h
v
i
l
l
e
,
 
T
e
n
n
.

9
1

9
3

9
0

8
9

1
0
0

1
0
1

8
8

1
0
2

7
3

O
r
l
a
n
d
o
,
 
F
l
o
r
i
d
a

8
8

9
1

8
9

8
5

9
5

9
1

1
0
2

1
0
2

7
0

W
a
s
h
i
n
g
t
o
n
,
 
D
.
C
.
-
M
d
.
-

.

V
i
r
g
i
n
i
a

1
0
3

1
0
1

1
0
1

1
0
1

1
0
4

9
7

1
0
2

1
0
5

1
1
5

N
o
n
m
e
t
r
o
p
o
l
i
t
a
n
 
A
r
e
a
s
6

8
4

8
5

8
9

7
5

9
6

8
0

8
2

6
3

7
C
;

1
T
h
e
 
f
a
m
i
l
y
 
c
o
n
s
i
s
t
s
 
o
f
 
a
n
 
e
m
p
l
o
y
e
d
h
u
s
b
a
n
d
,

a
t
 
3
8
,
 
a
 
w
i
f
e
 
n
o
t
 
e
m
p
l
o
y
e
d
 
o
u
t
s
i
d
e
 
t
h
e
 
h
o
m
e
,
 
a
n
 
8
-
y
e
a
r
-
o
l
d
 
g
i
r
l
,
 
a
n
d
 
a
 
1
3
-
 
y
e
a
r
 
-
o
l
d
 
b
o
y
.

2
H
o
u
s
i
n
g
 
i
n
c
l
u
d
e
s
 
s
h
e
l
t
e
r
,
 
h
o
u
s
e
h
o
l
d
 
o
p
e
r
a
t
i
o
n
s
,
 
a
n
d
 
h
o
u
s
e
f
U
r
n
i
s
h
i
n
g
s
.

A
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
s
h
e
l
t
e
r
 
a
r
e
 
.
'
s
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

2
5
 
p
e
r
c
e
n
t
 
f
o
r
 
r
e
n
t
e
r
 
c
o
s
t
s
,
 
7
5
 
p
e
r
c
e
n
t
 
f
o
r
 
h
o
m
e
o
w
n
e
r
 
c
o
s
t
s
.

3
A
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
 
a
n
d
 
n
o
n
o
w
n
e
r
s

a
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
p
r
o
p
o
r
t
i
o
n
s
:

B
o
s
t
o
n
,
 
C
h
i
c
a
g
o
,
 
N
e
w
 
Y
o
r
k
,
 
a
n
d
 
F
h
i
l
a
d
e
]
p
h
i
a
,

8
0
 
p
e
r
c
e
n
t
 
f
o
r
 
o
w
n
e
r
s
,

e
r
c
e
n
t
 
f
o
r
 
n
o
n
o
w
n
e
r
s
;
 
B
a
l
t
i
m
o
r
e
,
 
C
l
e
v
e
l
a
n
d
,
 
D
e
t
r
o
i
t
,
 
L
o
s
 
A
n
g
e
l
e
s
,
 
P
i
t
t
s
b
u
r
g
h
,
 
S
a
n
 
F
r
a
n
c
i
s
c
o
,
 
S
t
.
 
L
o
u
i
s
,
 
a
n
d

W
a
s
h
i
n
g
t
o
n
,
 
w
i
t
h
 
1
.
4
 
m
i

n
 
o
f
 
p
o
p
u
l
a
t
i
o
n
 
o
r
 
m
o
r
e
 
i
n
 
1
9
6
0
,
 
9
5
 
p
e
r
c
e
n
t
 
f
o
r
 
o
w
n
e
r
s
 
a
n
d
 
5
 
p
e
r
c
e
n
t
 
f
o
r
 
n
o
n
o
w
n
e
r
s
;
 
a
l
l
 
o
t
h
e
r
 
a
r
e
a
s
 
1
0
0
 
p
e
r
c
e
n
t

f
o
r
 
a
u
t
o
m
o
b
i
l
e
 
o
w
n
e
r
s
.

4
I
n
 
t
o
t
a
l
 
m
e
d
i
c
a
l
 
c
a
r
e
,
 
a
v
e
r
a
g
e
 
b
u
d
g
e
t
s
 
f
o
r
 
m
e
d
i
c
a
l
 
i
n
s
u
r
a
n
c
e
 
w
e
r
e
 
w
e
i
g
h
t
e
d
 
b
y
 
t
h
e
 
f
o
l
l
o
w
i
n
g
p
r
o
p
o
r
t
i
o
n
s
:

3
0
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
p
a
y
i
n
g
 
f
u
l
l

'
c
o
s
t
 
o
f
 
i
n
s
u
r
a
n
c
e
:
 
2
6
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
e
a
 
p
a
y
i
n
g
 
h
a
l
f
 
c
o
s
t
;
 
4
4
 
p
e
r
c
e
n
t
 
f
o
r
 
f
a
m
i
l
i
e
s
 
c
o
v
e
r
e
d
 
b
y
 
n
o
n
c
o
n
t
r
i
b
u
t
o
r
y
 
i
n
s
u
r
a
n
c
e

p
l
a
n
s
 
(
p
a
i
d
 
b
y

e
m
p
l
o
y
e
r
)

O
J

5
A
B
 
d
e
f
i
n
e
d
 
'
I
n
 
1
9
6
0
-
6
1
-
.

F
o
r
 
a
 
d
e
t
a
i
l
e
d
 
d
e
s
c
r
i
p
t
i
o
n
 
o
f
 
c
u
r
r
e
n
t
 
a
n
d
 
p
r
e
v
i
o
u
s
 
g
e
o
g
r
a
p
h
i
c
a
l
 
b
o
u
n
d
a
r
i
e
s
 
s
e
e
 
t
h
e
 
1
9
6
7
 
e
d
i
t
i
o
n
 
o
f
 
S
t
a
n
d
a
r
d
M
e
t
r
o
p
o
l
i
t
a
n

l
J
l

S
t
a
t
i
s
t
i
c
a
l
 
A
r
e
a
s
,
 
p
r
e
p
a
r
e
d
 
b
y
 
t
h
e
 
B
u
r
e
a
u
 
o
f
 
t
h
e
 
B
u
d
g
e
t
.

k
r
)

6
P
l
a
c
e
s
 
w
i
t
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TABLE D-1

COLUMN NUMBERS

COMPONENT WEIGHTS

CITY & STATE

ACCRA CITY COMPOSITE INDEX 1ST qTR""72

'1 3 4 5 '

100 35 15 12

CITY INDEX TRANS-

ALL ITEMS P000.. HOUSING UTILITIES PORTATION

6 7
8 10

MISC.

HEALTH SERVICES

BIRMINGHAM, ALA, 102.4 103.5 96.3 118.8 97.,9 97.8 106.5

MOBILE, ALA. 93.9 103.1 90.I 94.7 94.9 72.8 102.9

MONTOCMERY, ALA. 100.8 103.8 106.8 100.1\ 85.2 90.3 101.9

FT: SMITH, ARK. 101.3 . 104.2 100,1 101.7, 107.2 90.3 100.9

LITTLE ROCK', ARK. 96:4 109.2 96.6 .88,7 82.1 92.8 101.2

BOCA RATON, FLA. 111.7 103.1 1] 2.4 95.6 130.9 117.5 113.6

FT. LAUDERDALE, FLA. 113.5 104.7 123.2 109.9 115.0 105.4 107.5

ORLANDO, FLA. 99.2. 103,3 92.2 109.6 90.7 100.4 109.6

ST. PETERSBURG, FLA. 100.6 105.9 96.3 116.2 91:6 98.5 93.9

TALLAHASSEE, FLA. 107.5 ' 94.6' 107.0 141.7 94.2 95.5 109.0

TAMPA, 112.7 100.7 100.8 167.6 105.8 97.o 117.2

ATHENS, OA. .93.2 103.7 85.6 95.o 99.2 88.6 92.1

ATLANTA, OA. 98.7 108.4 90.2 101.8 87.2 106.6 111.9

COLUMBUS, GA. 104.4- 101.2 123.5 99.7 80.0 88.9 93.o

SAVANNAH, GA. 98.3 107.8 97.0 107.9 :83.1 102.9 83.7

ASHLAND, KY. 86.0 105.1 80.1 84.9 82.3 82.8 77.5

HENDERSON, KY. 87.6 90.6 90.0 87.5 77.4 88.3 84.9

LEXINGTON, KY. 97.2 95.8 98.8 96.3 ' 101,4 92-.5 94.2

LOUISVILLE, KY. 92.4 95.6 97.3 87.9 87.9 74.0' 96.1

PADUCAH, KY. 88.2 93.4 84.1 98-2- 82.9 85.o 86.5

COLUMBUS, MISS. 87.1 97.6 88.2 72.1 87.o 69.8 98.9

JACKSON, MISS. 91.6 96.o 87.9 92.1 95.1 75.7 103.2

MERIDIAN, MISS. 96.4
.94.9

10.5 98.3 89.5 83.4 90.4

COLUMBIA, MO. 99.7 100.2 105,3 94.6 88.7 91.6 106,5

ST. JOSEPH, MO. 91.8 100.2 94.8 so.,/ 90.7 80.3 92.0

ST. LOUIS, MO. 99.3 96.3 106.2 84. 113.6 97.2 88.1

SPRINGFIELD, MO. 92.8 93.4 105.0 64;7 - 90.7 88.8. 97.o

; .

ASHEVILLE, N.C. 93".1 90.9 91.2 101.2 98.1 87,8 86.9

CHARLOTTE, N.C. 96.2 88.5 97.8 94.3 97.9 98.7 104.4

GREENSBORO, N.C. 106.2 91.6 108.5 131,3 94.4 91.6 115.1

HICKORY, N.C. 93.9 85.4 ,98.63 115.7 81.3 75.7 92.9

SOUTHERN PINES, N.C. 96.5 90.6 96.2 122.5 94.9 76.9 88,4

WILMINGTON, N.C. 88.1 81.9 89.6 79.4 104.3 80.9 94.4

WINSTON-SALEM, N.C. 106.4 94.4 106.5 125.3 99.4 103.1 112.8

CHARLESTON, S.C. 96.5 95.5 99.7 117.3 74.9 92.0 85.8

GREENVILLE, S.C. 94.9 96.5 92.7 87.2 101.4 95.2 102.8

ROCK HILL, S.C. 93.7 90.4 86.7 129.3 87.2 82.2 88,0

COLUMBIA, TENN. 86.7 97.9 81.9 85.3 86.6 84.7 85.1

JACKSON, TENN. 93.9 101.6 97.9 84.2 91.8 87.8 86.9

KNOXVILLE, TENN. 94.3 102.6 87.6 95.6 104.3 96.o 86.o

CHARLESTON, W. VA. 100.2 107.1 99.9 93.9 99.4 102.9 95.8
CLARKSBURG, W. VA. 93.2 107.0 90.2 80.5 94,7 97.2 90.0

HUNTINGTON, W. VA. 103.9 109.4. 111,6 97.2 102.3 95.3 84.5

MORGANTOWN, W. VA. 103.1 106.4 112.3 85.1 111.9 88.5 92.0

PARKERSBURG, W. VA. 92.7 108.9 90.1 77.0 99.8 50.0 86.7

PRINCETON, W. VA. 95.o 103.1 87:o 95.5 105.6 95.3 93.5

WHEELIN0, W. VA. 93.1 33.0 92.3 82.6 99.0 89.7 93.8

CHARLOTTESVILLE, VA. 120.5 91.3 126.7 182.3 97.7 119.2 92.5

RICHMOND, VA. 101.2 95.1 97.4 117.7 101.2 105.4 98.6
ROANOKE, VA. 94.8 99.o 88.9 114.9. 98.4 90.3 75.8



T
ab

le
E

1

1
1
0

1
0
0

9
0

8o 70

A
C

C
R

A
 C

O
S

T
 O

F
 L

IV
IN

G
S

U
M

M
A

R
Y

97
.7

6
98

.8
9

93
.9

7

7-
7

lim
o

U
 
S

S
O
U
T
H
E
A
S
T

S
O
U
T
H
E
A
S
T

S
O
U
T
H
E
A
S
T

S
O
U
T
H
E
A
S
T

O
V
E
R
A
L
L

O
V
E
R
A
L
L

M
E
T
R
O
P
O
L
I
T
A
N

C
A
P
I
T
A
L
S

N
O
N
M
E
T
R
O
P
O
L
I
T
A
N

A
V
E
R
A
G
E

A
1
i
R
 
A
G
E

I
2

A
V
E
R
A
G
E

A
V
E
R
A
G
E

-
:

A
V
E
R
A
G
E

1
4
6

5
0

35
9

A
r
e
a
s

A
r
e
a
s

C
i
t
i
e
s

C
i
t
i
e
s

T
o
w
n
s

(
.
7
\

D
e
r
i
v
e
d
 
f
r
o
m
 
A
C
C
P
A
 
I
n
t
e
r
-
C
i
t
y
 
I
n
d
e
x
 
R
e
p
o
r
t
 
s
a
m
p
l
e
.

c
r
\

2
O
v
e
r
 
5
0
,
0
0
0
 
p
o
p
u
l
a
t
i
o
n
,

3
2
0
0
0
 
t
o
 
5
0
,
0
0
0
 
p
o
n
u
l
a
t
i
o
n
.

1
1
0

1
0
0

9
0 8o 70



T
ab

le
E

2

1
1
0

1
0
0

9
0 8o 7
0

0 0

1

H
I

L

\ 0
0

B
 L

 S
C

O
S

T
 O

F
 L

IV
IN

G
S

U
M

M
A

R
Y

0 6-
1

C
O

C
O

w
N

r,

O
N

C
O

O
N

O O
N
O
O O
N
O
O O
N

L
E
V
E
L
S

1
.
)
1
7
 
L
I
V
I
N
G

=
 
H
i
g
h
e
r
 
l
e
v
e
l

I
-
I
n
t
e
r
m
e
d
i
a
t
e
 
l
e
v
e
l

L
L
o
w
e
r
.
 
l
e
v
e
l

g

I

t
i

H
I

L
H

I
L

H
I

L
H

I
L

1
:

U
 
S

U
 
S

U
 
S

S
O
U
T
H
E
A
S
T

'
,
O
U
T
H
E
A
S
T

N
A
S
H
V
I
L
L
E

*
O
V
E
R
A
L
L

M
E
T
R
O
P
C
L
I
T
A
N

N
O
N
-

M
E
T
R
O
P
O
L
I
T
A
N

N
O
N
-

T
E
N
N
E
S
S
E
E

A
V
E
R
A
G
E

A
V
E
R
A
G
E

M
E
T
R
O
P
O
L
I
T
A
N

A
V
E
R
A
G
E

M
E
T
R
O
P
O
L
I
T
A
N

A
V
E
R
A
G
E

A
V
E
R
A
G
E

D
e
r
i
v
e
d
,
 
n
o
n
-
w
e
i
g
h
t
e
d
 
a
v
e
r
a
g
e
 
f
o
r

8
c
i
t
i
e
s
 
f
r
o
m
 
B
 
L
 
S
 
s
a
m
p
l
e
.

1
1
0

1
0
0 0

So 1
0

L
c:

r 
ic

e.c.
)



FILMED FROM BEST AVAILABLE COPY

INTRODUCTION TO ORGANIZATIONAL STRUCTURE

The organizational charts of the twelve states in the

study are designed to show positional task function in

relation to the total Vocational Divisions and the title of

positions. No effort has been made to attach names to the

positions. The project investigators have been interested to

note the many changes which have taken place in the charts as

compared to the original information received.

The fact that change is under way in State Divisions of

Vocational-Technical Education is encouraging. Some of the

tasks have been shifted or divided with other personnel,

while new tasks have been identified as needing expert atten-

tion, and hence new furictions have been added to the organi-

zational structure of the Division. In some instances, new

functions have been developed around the abilities of

particular individuals. Positions are best filled by

obtaining the services of the best qualified personnel to

perform specific sets of talcs.

In conclusion, the organizational charts are presented

to depict. the functional structure of divisions based on

information made available to the study by State Divisions of

7cpcationalLTechnical Education and should give a point of

reference for many types of interesting comparisons.

268
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FILMED FROM BEST AVAILABLE COPY

THE WORKING ENVIRONMENT

In many cases, professionals choose between jobs on

the basis of benefits other than pay scale and cost of liv-

ing. In order to obtain a comprehensive picture of "job

appeal," it was necessary to analyze the f6rmal pay scales,

the local cost of living, and the organizational makeup;

however, an indepth look at both the physical environment

and the non-schedule benefits was made. The analysis of

non-schedule benefits appears on page 283 in tabular form

and includes the following: leave without pay, court attend-

ance, consulting leave, emergency leave, compensatory time,

maternity leave, supplemental leave, annual leave, educational

leave, sick leave, supplemental pay, and military leave. The

analysis of the physical environment is the last item of con-

sideration, starts on page 284 and includes such items as

fire resistiveness, condition, general office sp- organiza-

tion, acoustics, floor covering, storage space, lighting,
ti

furniture, air conditioning, privacy, telephone facilities,

privacy, duplicating facilities, electrical equipment, con-

fPrence rooms, lounges, restrooms, flexibility and adaptability

of space, parking, and commuting time.
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PHYSICAL FACILITIES

H'.:;y1a1 fa:!llities available to professionals

not only t.!nter Into jc,L selection but may actually shape

attitude:; and thereby affect programs. It was 'decided that

an on-sit0 visit to each division in the southeast was

nr A two-man inspection team did all site inspec-

t 7 to provide for internal falidity,.

A thi ty-nine item check sheet as seen in Appendix A

wa by the inspection team to insure evaluation on the

of functionalities rather than esthetics. The check

' was derived from materials supplied by Dr. Ronald

!ubrigt 2.lrector of Educational Personnel Development in

The four basic areas touched were: building

:.*rw-2ture, administrative areas, secretarial areas, 'auxiliary

ary] mi2cellaneous space utilizatioh.

of the analysis may be seen on pages 285 -287.

hot: pap.:e 285 compares the adjusted pay ranges with

d facilities scores by state.

28279.
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RANK ORDER

FACILITY ANALYSIS AND RATINGS

City, State.

Columbia, South Carolina

Jackson, Mississippi

Charleston, West Virginia

Tallahasse, Florida

Frankfort, Kentucky

Montgomery, Alabama

Atlanta, Georgia

Richmond, Virginia

Little Rock, Arkansas

Jeffer:on City, Missouri

Raleigh, North Carolina

Nashville, Tennessee
4'

286
281

Rank

q8.5

96:4

)4.1,

9 Lt

(7.7

80.0

79.7

67.7
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o

FACILITv ANALYSIS AND RATIN(; situT

Nam! el !-;tat`. Oranizat:ion Ddto

Ratin

Fet,ire ,

10

Exc(llent
8

Goo:, Aveage

,)
-

Inadequate None

Building Structure
Fire Rel-;istiveness

E..ctrior Condition

interior Condition
.

Points Scored .

Total Points Scored This Sec-ion
,

Oter Comments:

.

Administrative Areas
General Office Spac'e
Office Space Organization .(water pipes,
windows, air conditioners, window space) ,

.

A,.'oustic.4;

Floor Covering

Stbrage Spac
.:alls

LightinE_ ,

Office Furniture
Central Air Conditioning
Privacy of Offices

,

PofAlts Scored
-Points

.
Tota1 scored-Ms section

other commcnts:

,Secretarial %. as, ,

Geperal,Work space .

Floor and Wall Coverirws
.

--e-
Furniture .

Nearness to Supervisor .

A1 equate Telephone Facilities
Privacy .

.
. ,

Nearness to Dupl,icating Facilities
.-

Adequate Stbra,gt Space
Electrical Equip. rut (typewriterst otc.)
Points Scored

I.
..

Total Points Scored This Section' ,

. .

......t._.
.

_ .

er omme:Its:.

/

283



,:ACILITY ANALYSIS AND RATING SHFET (continued)

Feature

10

Excellent

_.,..

8

Good
5

Averave

2

Inadequate

.

None
.

Auxiliary Areas
Conference Room(y) ,

General Storage Room .

Eounves with kitchen facilities .

.

Re:4troom(s) .

Duplicating Room with Store Facilities
Points Scored
Total Points Scored Mir Section

Other Comments:

5. MiscellaneouS
1

.

.

.

Circulation Patterns (staff)
Flexibility of Space (moveable walls, etc.)

I

.

Adaptability of Space to Function of Task
E2,1pandability; need for additional space

-Fire Protection Equipment
Parking Facilities
Accessibility to Office BuilAng (time to
commute):

2 miles .from office ^

.

,^ ,

4 miles from officr
6 miles from office
10 miles from office
15 miles from offi,:e

20 miles from office .

Points .Scored
Total Point Scored tHis Section

Other,Comments:

Rating:

Total Characteristic Score

Score

,

10 k.! rconta ;!,

"4
2 8q


