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FFOREWORD

All of us are aware of the influence of motivation in our own

lives. We put forth our best efforts when we see a quick, direct
connection between our personal production and the attainment of the
“good life" in whatever form it appeals to us ~-~- higher pay, a bet-

ter job, the esteem of family, co-workers, the community. When we
belicve our industry will go unrewarded, unappreciated, unnoticed,
and has no "payoff" in terms we can understand, motivation drops

almost to the vanishing point. This is universal human experience.

Recognizing this, the purpose of the Mid-Hudson Career Dev-
clopment and Information Center and of this guidebook is to provide
new motivation to students in the primary and secondary schools ---
by relating in a very direct way their daily activity in the class-
room to their chances for success in the world of work to which they
will graduate.

This of course is not a new concept. What is new and what
is impressive to the future employers of these young people is the
total approach this program involves --- as exemplified in at least
four different ways.

First, without downgrading the importance of the traditional
guidance function, the business of introducing students to the
economit opportunities the community offers them is treated for the
first time as a broad gauge function of the whole curriculum, last-
ing throughout the school experience.

Second, the principle is put forward that just as all young
people, not only those enrclled in vocational or business courses,
will be entering the world of work in the broadest sense of that
term, so all will benefit from an understanding of its nature and
character.

Third, in addition to providing a steady flow of essential,
reliable information about jobs and job requirements, a great deal
of attention will be given to developing among  school children the
good habits and attitudes toward work that most employers consider
far more important than skill training.

Fourth, the continuous personal participation of managers and
skilled technicians from business and industry will be joined with
the talents of professional educators in a new kind of lasting part-
nership for the benefit of all the public school students in our
regional community.

This guidebook is the product of a conference of teachers
sclected to pioneer these new concepts in education under the aegis
of the Mid-Hudson Career Development and Information Center. It
reflects their varied experiences during a summer of in-service
training which included, for each, actual employment in a business
or industrial plant. Their ideas will be useful and, we hope, some-
times novel to counselors, teachers, and administrators striving to
Ki:ep public education abreast of the times.

We are greatly indebted to the conference participants. With-
out their dedication, this material could not have been evolved.

<
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phey would be among the first, however, to acknowledge that it sug-

anets only a few of the methods that may be used to integrate carecer

Quidance into elementary and sccondary education at every grade level.

“or the innovative: teacher and counselor, we have provided merely a (jﬁf
point of departure. !

And let there be no doubt on this point --- business and
industry is acutely aware that people are the unique, the irreplace-
able resource. Whenever and wherever a valuable new approach to
career quidance appears, those of us who represent the world of work
stand ready to commit time and energy and money to give it life.

WILLIAM K. HAYES
Executive Vice President
The Mid-Hudson Industrial Association

September, 1970
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PREFACE

The vocational aspects of guidance aid pupils in bhetter under-
standing the nature of the decision-making process, assist them in re-
cognizing the kinds of future decisions that must be made, and provide
them with the knowledge of resources available to aid them in the pro-
cess. A part of this process also includes vocational development and
vocational choice theory and an opportunity for pupils to become aware
of the opportunities and potential satisfaction of different work roles
and gain some understanding of the occupational structure. We can
facilitate the orientation of young people to the world of work by pro-
viding eAperlences and career related 1n£ormatlon early in the educa-~
tional experience.

This curriculum supplement was developed by a small group of
elementary school teachers working in a workshop setting during the
summer of 1970. Information in this guide can be used by all elemen-
tary school teachers to promote wholesome attitudes' toward, and to-
add a more comprehensive understanding of, a wide variety of occupa-
tional activities. With the experiences gained from participation in
suggested or similar activities, pupils will be better able to make de-
cisions relating to occupational choice.

The enterprise was made possible through the efforts of the Div-
ision of Occupational Education Supervision, the Bureau of Elementary
School Supervision, and the Bureau of Elementary School Curriculum

Development, with the assistance of the Mid-Hudson Industrial Association
and other local industries and the Mid-Hudson Vocational Guidance project

staff. Compliments are extended to the above as well as the consultants
and workshop participants on the ideas and information presented in this

ublication. Classroom teachers and counselors are encouraged to utilize
g

this information as a foundation upon which to build further activities
rclated to vocational choice and career development.

Edward C. Strack -

Associate in Education

Bureau of Guidance

New York State Education Department
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-~a curriculum resource guide designed to
foster the vocational maturation of the_

elementary school child-
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INTRODUCTION

Traditionally we have conceived of vocational development
as a matter to be attended to in the secondary school years. The
question "What do I want to be ?" has more frequently been a matter
for the high school student. More recently, however, we have come
to recognize the developmental aspects of vocational maturation just
as we have long recognized the social, emotional, mental and physicpal
aspects of human growth. We can no longer afford to leave the vital
and important aspects of vocational maturation to chance. We must
begin to provide exposures and experiences that will provide for the
positive development of attitudes and understandings about the world
of work and the individual's role in it.

The recent research and theory points to the newer directions
to which our work with the children in the elementary school should
be directed. Some of the concepts we can use to guide our practice
include the following:

"l. Vocational development is a process extending over
a long period of time --~ perhaps a lifetime.

2. Vocational development is concerned with those
physiological, psychological, sociological and
economic forces impinging on the decisions of
an individual making both internal (personal)
and external (environmental) considerations neces-
sary and significant.

3. Vocational development consists of a series of
decisions which eventuate, over a period of time,
in occupational involvement.

4. Vocational developnent is experiential in nature,
necessitating trial exploratory behavior of a real
and simulated nature allowing one to explore fur-
ther his self and self-in-vocation.

5. Vocational development is the progressive and
compromising process of achieving self-~identity
in work roles."

This resource guide is founded on these premises and attempts
to provide the classroom teacher in the elementary school with
ideas and technigues that will foster the vocational maturation of
our young people. The guide represents an initial effort to design
meaningful and significant experiences for children and by no means
should be considered as an all-inclusive and comprehensive document.
Teachers should consider the guide as a resource document from
which they can create even more worthwhile activities that will
contribute to the vocational maturation of children. 1In this sense,
then, this document is suggestive rather than prescriptive. On the
other hand, the classroom teacher will find in these pages a wealth

‘Munson, Harold L., Elementary School Guidance: Concepts,Dimensions,

and Practice. Boston : Allyn and Bacon, 1970. P. 267.

9
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of helpful ideas and suggestions that should encourage her to engage
immediately in activities that will enhance vocational development.

The document encompasses five broad areas: (1) philosophical;
(2) sociologicwl; (3) psychological-physiological; (4) economic; and
(5) education. In each area, some of the more basic and pervasive

questions have been raised. These questions are considered signifi-
cant not only for the factual knowledge which they can provide the
individual but more importantly with regard for their contribution to
the formation of positive attitudes ahout the nature and role of work
in man's life and to the further development of understandings
about world of work and its opportunities and requirements. The
guide develops each of these areas separately though one should be
ever reminded of the interdependence among them. This becomes some-
what obvious as related or similar concepts are dealt with in various
sections of the guide. Since the guide is designed to provide re-
source material, teachers are able to "pick and choose" from among
the many topical questions which are presented. Since the guide is
not considered a curriculum to be rigidly followed, areas of simi-
larity do exist. Teachers, however, should feel free to modify or
change those suggestions which they may have covered at another time.

Ideas and suggestions for both the primary and the intermediate
grades are included. The material to be presented in the classroom
is suggested in the column headed "Questions and Facts". The heading
"Concepts" suggests the ideas or beliefs which are to be communi-
cated. The "Techniques" suggest a variety of classroom approaches
to the teaching-learning process. The column "Related Concepts" has
been includec¢ to help teachers identify readily those "‘techingues
that seem more appropriate in developing the various concepts.
"Resources" provide the teacher with some suggested materials for
either her own use or for classroom use.

Most of the material in this guide can be adapted readily to
appropriate units of study in several curricular areas although
the social studies curriculum was considered one of the main areas of

focus.
At the end of each section we have provided blank pages on

which teachers can record additional questions, concepts, techniques
and resources they might develop for use in their own unique class-
room situations.

10
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PHILOSOPHICAL 1. PRIMARY

Quostions and Facts Concepts

)

¢

Technigues Rei. Con. Resources

I. What is work? 1) There are many ways 1) Show filmstrip World of Work 1 Beacon i
) to earn a living. series K-3: ECF #201 what Else Do : Mid Hudson Career ;
A purposeful activity Fathers Do. ECF #202 Just What Do Dev. Center,
requiring physical Mothers Do. Discuss What Does Your Sargent Ave.,

or mental effort to Father and/or Mother Do? Show Beacon, New York
produce a product or . . filmstrip Why Do People Work? .

to provide a service. )

2) Parents usually 2) Guest Speaker -- father or 2
spend the day at work.| mother telling of their particular
job.

Draw mural or cut pictures for
mural of a family day depicting
mother's work, father's work,
children's work. Display indivi-
Hual pictures for show and tell on
same subjects. '

12

3) People like to work{ 3) Some group activity, i.e. Bulle-§3
with cther people. tin Board. .

4) People learn many 4) Have children select some pro- §
things on the job. duct to be made by class (Christ-
mas gift or ornament, etc.) (Have
children describe steps on how the
job is to be done.) Have them do
the job, then describe procedure.

* Related Concept
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PRLILOSOPHICAL 2

Questions and Facts

I. What is work?

A purposeful actiwvity
requiring physical or
mental effort to
produce a product or tg
provide a service.

Y

Concepts

1) Creativity can be
expressed by work.

2) Family expenses

are supported by the
workers in the family.

3) Different work
tasks require differ-
ent amounts of ﬁwsm
and skill.

4) Different jobs de-
mand different types
of interests.

5) The learning pro-
cess continues at work

6) Different jobs de-~
mand different ﬁwvmm
of values.

INTERMEDIATE

Techniguss

1) Any type creative project can
be used here. e.g. make a collage.

2) Plan a soap opera drama. Sugges-

ted plot to be developed: Head of
household loses his job -- how does
he convey this to family? -- How do
they react? What is the immediate
and far reaching effect?

3) Write composition on subject
What My Parents Do All Day.

4) Have students discuss different
types of interests as represented

by in-and-out-of school activities
of class members.

5) Set up student interviews with
various workers. -

Student interviews custodian as
to what he has had to Hmmnp on his
job.

Student interviews cafeteria
workers as above.

tudent borrows tape recorder
and interviews parent or neighbor
on same subject.

6) Conduct student discussion of
different types of values as re-
presented in the beliefs of class

members.

Rel. Cen.

e

Ul

Ul

Ut

Resnurces

13




PHILOSOPHICAL 3
Qucstians and Facts

II. Why work?

People work because.

(1)
(2)

(3)

they need money,
it gives them
satisfaction,

it keeps them
physically in
tune

it can provide
status and pres-
tige

they need each
other for survi-
val reasons.

(4)

(5)

Concepts

1) People get paid foxy
doing a job.

2) Money buys many
things: pay bills, Uﬁ&
foods, buy clothing,
for enjoyment.

3) People can be
proud of a job well
done.

4) Work takes up time.

PRIMARY

Technigues

1) Utilize classroom helpers as 1
paid workers (children paid in
play money for jobs they do in and
out of class)

2) Plan a trading day - child 2
brings in toy or possession ( with
parental approval) to trade in

class. (bringing out idea of barted
before money was available.)

3) Praise honest effort —- accentu-3
ate the positive.

1Y

4) Plan a classroom assemblyv line’
(children have individual tasks:
for example, manufacture of paper
chain -- one student supplies paper
one student draws straight line,
etc.)

DI e
R et

Rel. Con.

Resources

14




>L.LUSOPHICAL 4
Questions and Facts

{I. Why work?

’eople work because

.1) they need money,

.2) it gives them
satisfaction,

.3) it keeps them
physically in
tune

.4) it can provide
status and pres-
tige

.5) they need each
other for survi-
val reasons.

()

Concepts

1) People work to pro-
vide life's essentials

2) People save money
for future security.

3) Pride, self-respect
and satisfaction are
products of a job well
done.

prestige and power.

~ Different jobs have
varying rates of pay.

4) Gainful employment
does £ill many hours
of the day.

.y~ Py - e

INTERMEDIATE

Technigues

l} Set up a series of student dis-
cussions over a period of time
(e.g. paying bills, saving money,
security, pride, self-respect,
prestige and power)

Discussions can be preceded by
role playing situations;
PAYING BILLS -- first of month.
Head of house is seated surrounded
by bills. He is upset and other
members of family are explaining
why they needed to make purchases.
SAVING MONEY -- family circle dis-
cussing individual wants and head
of household explains how they
rmust save for a vacation -- every
person gives up something for good
of group.

2) Radio program interview show dis
cussing different jobs and rates of

pay.

3) Show filmstrip - Why Do People
Work?

Some people work forShow World of Work filmstrip -

Series ECF # 201 and ECF § 202

4) Plan a classroom assembly line
students produce a product -- each
student has a particular job and
does only that job for one or two
hours.

Rel. Con.

1

——— N N .

Resourzes

5

.MWN Do People Work?
Vis. Ed. Consul. Inc
D066 Helena St.

Madison, Wisc. 53704

¢<mHHmUHm - Mid-Hud-~ ‘'
on Career Dewv. Cen.
eacon, New York
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PHILOSOPHICAL 5

Questions and Fects

ITIT.

and industry relate to
the community?

Q.

How does business

creates stable
or tax base.

economic growth
of a community.

Concepts

1) Industry contri-
butes money through
taxes for our town.

2) People live in youn
town because there
are jobs to be done.

economic security3) Because of living

‘creates a cul-
tural environ-
ment.

advantages and
‘disadvantages in
the community
can be result of
industry.

movement of
people.

in a community, places
to play and learn can
be found. (enjoyed)

4) Water and air can
become dirty. Wearing
away of soil and
excessive noise are
also possible results.

5) Pamily may have to
move (insecurity).

PRIMARY

Techniques

1) Discuss How do we replace or
acquire equipment for our school?

2) Have children draw picture of in
dividual people they know showing
the work they do (or have children
draw a picture of a worker they
have seen) .

3) Construct a map bulletin board
of local area showing places of
leisure time interest; for example,
parks, museums, etc. Develop a
companion map bulletin board show-
ing local or area places of work
and employment.

4) Show movie on pollution - Com-
munity Keeps House.

5) Develop a role playing episode
on the theme FAMILY HAS TO MOVE

(new house, new friends, new school
insecurity versus experiences).

L4

Rei. Con.

Rescurces

16

3 Poughkeepsie Journal

Sunday Supplement"
Sunday, July 26,197¢

4 Available from

Film Assoc. of Calif

11559 Santa Monica.
Blvd.

Los Angeles, Cal.
90025

5 Moving companies :

such as Mayflower
or United Van Lines.
See Yellow Pages of
telephone directory
and consult the
public relation
department.

N




PHILOSOPHICAL 6
Questions and Facts

ITI. How does business
and industry relate to
the community?

a. creates stable
or tax base.

b. economic growth
of a community

c. economic security

d. creates a cul-

tural environment

e. advantages and
disadvantages in
the community
can be result of
industry.

f. movement of peo-
ple.

Concepts

1) Industry provides
a greater percent of
financial support
through taxes for the
needs of the community]

2) Small business
depends on industry in|
a community.

3) Business and in-
dustry provide support
for cultural endeavors

4) Industry can create
pollution of a com-
munity's environment.

5) Business and Indus-
try can help to des-
troy our natural re-
sources.

and its problems.

.leisure time interests:

Creates job mobility

INTERMEDIATE

Techniques

1) Develop a graph showing how
financial support from industry
meets needs of community.

2) Construct a mural to show how
small business depends on industry
and how small business depends on
individuals who work in industry.

3) Construct a map bulletin board
of local area showing places for
for ex-

ample, parks, museums.

4) Show a movie on pollution (Com-
munity Keeps House)

Have student committee check
Chamber of Commerce or service
group as to possible promotion of
poster contest on "clean up".

Plan a debate on some aspect of
the pollution problem.

5) Have classroom groups report on
some aspect of such topics as

Urban Renewal, Population Mobility,
Housing, and the shopping center as
a community.

RBel. Con.

Resources

“ _
!
”
*

Local Tax Office cr
Chamber of Commerce.

17

Available from

Film Assoc. of Calit

11559 Santa Monica
Blvd.

Los Angeles, Cal.
80025

Director of Urban
Renewal - Local
Community
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PHILOSOPHICAL 7

(Questions and Facts

IV. What is the role
and nature of
business and industry?

a. draw people to
an areae.

b. stimulates other
business or
industry.

c. creates changes
in the physical
environment of
an area.

Concepts

1) Industry provides
jobs so people can buy
things.

2) People like to livel
where there are jobs.

3) New schools, new
highways, and new jobs
are a product of in-
dustry.

PRIMARY

1) Ascertain from class members
How many were born in the region
and from students new to the area
and have them tell the class why

their family moved to the area.

2) Develop a bulletin board showing]
the close relation between indus-
trial institutions and community
housing.

3) Construct a salt and flour or
clay relief map showing the com-
munity with legend pointing out
new roads, new schools and other
community changes that are associ~
ated with the industrial growth of
the community.

Techniques

Rel. Con.

w

Ressurces

18
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“HILOSCPHICAL 8

Questions and Facts

What is the role
nature of business
industry?

draw people to
an area.

stimulates other
business or in-
dustry.

creates changes
in the physical
environment of

area.

Concepts

1) Industry can cause
an influx of popula-
tion. Irdustrial
plant moves can also
cause a decrease in
community populaticr.

2) All types of con-
struction area by-
product ‘of industrial
growth.

3) New schools, new
highways, and new jobs
are a product of
industry.

INTERMEDIATE

Technigues

1) Develop a graph showing commu-
nity (region) population changes
in past ten vears.

Show movie:

_ Mr. Withers Stops
the Clock.

2) Construct geometric city includ-
ing homes, businesses, recreation,
etc.

3) Construct a salt and flour or
clay relief map showing the com-—
munity with legend pointing out new
roads, new schools and other com-

munity changes that are associated
with the industrial growth of the

community.

Rel. Con.

Resourses

Chamber of Commerce
Oor Bureau of Census
County Level

Available from
Sterling Educ. Films
241 E. 34th St.
New York, N.Y.10023

19
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HILOSOPHICAL 9

Questions and Facts

. What are work
ttituvdes?

ood attitudes are
mportant to a worker.

esponsibility is
ealizing we have
om=thing to do and
inding the best way
o do it.

Concepts

1) It is important to
be honest in daily
work.

People are HmQCHHmﬁ
to behave in a way acH
ceptable to others.

2)
takes but they should
lezarn from them.

Workers must be
worthy of trust.

3) It is important to
develop the traits of
promptness and good
attendance.

4) Happiness is doing
a job you like.

5) Responsibility is
realizing we have
something to do and
finding the best way
to do it.

People make mis- .

PRIMARY

Technigues

1) Encourage and use classroom ex-
amples of honesty and trust to
show how these are important in
living and working.

2) Make a bulletin board cartoon
illustrating learning from mistakes
When and where possible use ex-
amples from regular classroom ac-
tivities.

3) #iake a class chart illustrating
students promptness and attendance.

4) Use classroom examples of
children being happy in a task or
evidencing responsibility by re-
lating these to ways of working
with others.

Rel. Con.

4,5

&

Resources

Berry, Mary

Guide To Good Man-

ners,

Chicago:

Science Research

Associliates.

Film strip; Think
of Others First

Parts 1 and 2

Film Strip; Your

Job Interview

Available from .
BOCES Film Library

County Level

<0
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PHlLOSOPHICAL ~ 10

Questions and Facts

V. What are work
tudes?

atti-~

Some important work
attitudes are

(1)
(2)
(3)
(4)
(5)

Promptness,
Neatness,
Honesty,
Dependability,
Responsibility.

R SR

Concepts

1) Dependability and
a sense of responsi-
bility give a worker
a competitive advant-~
age in what he does.

2) Personality is an
important factor in
securing and holding
a job.

3) Promptness and
daily attendance are

important in retain-
ing-a job.

4) Honesty is an es-
sential characteristic

that should be devel-~
oped in life's pattern

5) Mistakes are accep-

table as a foundation
for learning. :

INTERMEDIATE

Technigues

1) Conduct a competitive game show-
ing the inter-dependence of playersd

2) Have "dress up day" once a month
emphasizing good manners.

3) Discuss three common human re-

lations mistakes that are damaging
to individuals in any occupation:

a) failure to listen, b)under-esti-
mating others, c)failure to report
mistakes to management.

4) Make a downtown window display
of do’s and don'ts of behavior and

manners on streets.

Ul

5) Use liife cycle chart. Draw
circle on board or give students
Have them por-
for example: work,
sleep, eat, watch T.V.

individual circles.
tion off time;

play,

L

B e

Rescurces

i
i




PHILOSOPHICAL 11

Ciestions and Facts

What are work atti-
tudes?z

INTERMEDIATE

Techniques

Make a chart and/or word list of
good personality traits.

Have the students write a theme on
their strengths and weaknesses
including how they propose to im-
prove on both.

Have a committee prepare reports
to present to class. Suggested
Subjects: a) what it requires and
means for an employee to be bonded.
b) what bonding companies are? c)
how industry investigates appli-
cants police records? d) what fin-
ger print cards are?

Obtain a representative from the
police department or a guest spea-
ker to talk about the honesty as

a trait in securing and holding a
job or how they report to industry
on industry's request reports or
police records.

Conduct a discussion on the im-
portance of regular attendance and
promptness in work and learning
situations (every industry depends
on every worker being there-~-every
job is important or it wouldn't
exist).
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FHILOSOPHICAL 12 PRIMARY . |

Questions and Facts g Concepts Techniques Rel. Con. Resources
VI. What is an 1) reople work for . | 1) Make a list of the children's 1
employee? other people. parents who work for anothar per-
C son or company. Make a second
What is an employer? list of those parents whc hire

workers to work for them.

2) An employer needs 2) Discuss the school chain of 1,2
an employee. . command. Principal employs
teacher, teacher works with child-
ren for principal and parents.
Bring out point that principal
needs teachers, teachers need childl
ren, parents need principals and
teachers for their children. Also
relate to chain or command idea in
business or factory.

. Y
3) An employer pro- 3) Discuss value of safety in the 4 N
vides a safe place to classroom, home and at work (par-
work. ents job). Make point of employer's
role in safety as well as the
school's concern for safety.

4) An employer is con-{4) Display safety posters. 3
cerned about the

heaith of his emplo-

lyees.

5) Employees need 5)Develop a role playing episode tol 6
steady work for secu- develop the safety work for secu-
rity. rity concept. Father is out of

work yet needs to supply for a
Time should be used|household of five. Mother and fa-
wisely. ther talk about their problem
while they are having their supper.

S s Gt e nar e - ae

5) mS@Homem need
steady work (jobs).

O o ®
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PHILOSOPHICAL 13
Questions and Facts

VI. What is an
employee?

What is an employer?

Concepts

1) Loyalty between
employer and employee
is essential to good
working relations.

2} An employer pays an
employee to do a job
for him.

3) An employer is con-
cerned with the
health and safety of
his employees.

CA

C

INTERMEDIATE

Techniques Rel. Con.

1) Develop a role playing episode
to demonstrate need for loyalty to
employer. Disgruntled employee whd
tears down company verbally to
satisfy his own emotional needs.

2)Discuss how an employer pavs for
a job. Include in discussion how
employer provides safe and heaith-
ful working conditions.

wvmm<mQWHHmHmb€HHdmm @Hm%do
develop concepts of: ,

1. using time wisely.

2. feelings of accomplishment

3. feelings of pride in con-
tributing to a final product

4. appreciation of opportunities
for personal advancement in
a company.

O

Resaurces

24
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PHILOSOPHICAL

Questions and Facts

VII. How are occupa-

14

tions structured?

A.

1. Professional,

technical and manage-

rial occupations.

Broad subject matter

ar=2as and subject

matter interest.

2. Clerical and

sales occupations--

Concepts

1) There are many dif-
ferent types of jobs.

'2) There are many
levels of jobs.

3) There are occupa-
tions that serve peo-

clerical based on type |ple. _ _

of activity -- sales

on services sold.

3. sService occupa-
tions based on type of

services rendered.

4. Farming, fishing

and forestry based

on products.

5. Processing
occupatiocns.

6.

7. Bench work
occupations.

Machine trades
occupations.

8. Structural work
occupaticns.

9. HMiscellaneous
occcupations =-- non
manufacturing economic
activities -- transpor-
tation(rail,train and
avia n)

\alwn/ . ~

PRIMARY

Techniques

1) Make a scrapbook about the dif-
ferent occupations studied and the
training workers need to do their
jobs. Use same job title in
Appendix A & B.

2) Introduce levels of jobs within
community helpers, refer to film-
strip: World of Work Series:

ECF # 106 Telephone Workers

3) Show HHHSWdHM@ from World of
Work: ECF # 103 The Junior Home-
maker.

b det -

Rel. Con.

1,2 D.O.T.

Resources

(PR

* Y. PP




PHILOSOPHICAL 15 ‘ PRIMARY

Questions and Facts ocont+'d. Concepts Techniques Rel. Con. Resources

B.

1. Jobs can be . A
structured in relation . :
to: data, people, ’ :
things. “

O . .
l. Occupations are
structured according . ) S
to some combination . : : . :
of requirements: |
educational and voca-
tional preparations, : . . .
aptitudes, interest, .

temperament, and physi- . : _ ‘ , . WW
cal demands. ) o
|
|
|
“
O—J
.




PHILOSOPHI AL 16

Questions and Facts

VII. How are occupa-
tions structured?

A.

1. Professional,
technical, and manage-
rial occupations.
Broad subject matter
areas and subject
matter interest.

2. Clerical and

sales occupations--
clerical based on type
of activity -- sales

~ on servieces sold.

_

3. Service occupa-
tions based on tyvpe of
services rendered.

| 4. Farming, fishing)
| and forestry based on
7 MHomﬂOﬁm.

5. Processing
occupations.

6. Machine trades
| occupations.

_ 7. Bench work
| occupations.

8. Structural work
occupations. .

e b

S R e A i s e e s et 4 Pt
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Concepts

l) The world of work
is divided into ten
broad general classi-
fications.

2) Within +hess ~lass-
ifications jobs re-
quire the worker to
function in relation
to data, people, and/
or things in varying
degrees.

3) There are people
who perform many dif-
ferent kinds of ser-
vices within a com-
runity; for example, -
TV repairman, hair
dresser, window washer

INTERMEDIATE

Technigues

1) Use job interview tapes to
familiarize students with various
work roles in all levels of job
classification.

?) Make a chart listing the ten
broad general classifications. List
occupations by area with which the
students are familiar. Students
can look up jobs in the D.O. T.
(Volume I) . .

3) Make a bulletin board showing
how jobs are related to people,
data, and things. (See Appendix B)

4) Develop a role playing episode
to show the community. A storm

has hit the community and the
lights are out. Have children play
pasts of people who have to go out
and repair electric lines.

Rel. Con.

1

Resources

1. Mid-Hudson Career
Development Center
Sargent Ave.

Beacon, New York,
(150 tapes)

2. Dictionery of
Occupational Titles;
Volumes I and II.
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PHILOSOPHICAL 17

INTERMEDIATE . ‘ m
!

Questions end Facts cont'd. Concepts Techniques Rel. Con, Resources

VII. . : ) . |

9. Miscellaneous
occupations --non- .
manufacturing econcmic
activities -- trans-
portation (rail, train
and aviation)

B.

1. Jobs can be . : -
structured in relation : : . : )
to data, people, _
things. - » _ . - : S ¢

C.

1. Occupations are _ 1 . . w
structured according ’ _
to some combinations
of requirements:
educational and voca-
tional preparations,
aptitudes, interest,
temperament, and physi-
cal demands.

M
~
|
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PHILOSOPHICAL 18 PRIMARY

Rel. Con.

Questions and Facts
VIII. What is the
comparison between
work and leisure?

Leisure can be
play

work

service to others

Concepts

1) Leisure is for
rest and pleasure.

2) Work is a major
consumer of time.

3) Leisure can make
us feel good.

4) Leisure isn't al-
ways play.

5) People like to
help others in their
spare time.

Technigues

1) Conduct a discussion about lei-
sure time activities. Deal with a
variety of things to do for fun
and relaxation.

2) Give a free play period daily
after work period. (Group discus-
sion on how children give wvolun-
tary service to families on their
free time; for example, help mother
around house, help father around
yard.)

3) Make a bulletin board of pic-
tures showing leisure time acti-
vities.

4) Discuss how different people

help one another in their spare

time. )

5) Use 'a continuum to help a child
clarify how he uses his spare time.

{ . ]

help father
do errands

play with
- friends
watch tele-
vision

Resources

Film, "The Wish to
Give"

Ed. Film Service
Univ. of Calif.

Los Angeles, Calif.




PHITL.OSOPHICAL 19
Questisns cnd Facts

VIII. What is the
comparison between
work and leisure?

Leisure can be:
play

work

service to others.

Cencapts

l) Leisure is a free
choice of and use of
time.

2). Work is a consis-
tent demand on time.

3) Leisure doesn't
need to be productive.

4) Leisure can be used
to provide internal
satisfaction.

5) Leisure isn't al-
ways relaxation (can
be service to others)

6) People like to help
others for enjoyment
in spare time; for
example, Boy Scout
leader.

INTERMEDIATE

) ._.m%a._:.&

1) Schedule a perdod for the free
use of time in the.classroom. Re-~
late to concept of leisure. -

Discuss the need for rest anéd
pleasurable activities during
leisure time. :

2) Have children do drawings of
themselves in their favorite
leisure time activity. Display on
bulletin board.

Invite a high school student as
guest speaker to talk about how
they serve in their spare time:
candy striper, hospital volunteer,
teacher aide, community service.

Rel. Con.

1

Resources




eI OSOPHICAL 20

Questions and Facts

IX. What is a plant?

a factory?

How are factories
organized?

How do they function?

" Concepts

1) A plant is a place
to work.

2) Factories are
buildings in which
people work to pro-
duce a product.

PR!ARY

Technigues

ing p.iaces where people work.

2) Have students make a companion
poster showing products produced
and equipment used in th2 %waildings.

Rel. Con.

1) Have students make a poster show-

Resources

31
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PHILOSOPHICAL 21
Questions ang Facts

X. What is a plant?

a factory?

How are factories
organized ?

How do they function?

Concepts

1) A plant is a physi-
cal structure {school
building, hospital).

2) A factory is a
building in which
people work to produce
a product.

INTERMEDIATE

Technigues

l) Construct a model of a factory
with a flow chart showing the
process of producing the product.

2) Construct a salt and flour modell
of a factory using toy trucks,
trains, people, etc., to show the
actual process of something coming
into -the factory, the thing being
manufactured, and finally Umwbm
taken out of the plant.

Rel. Con.

K e e e

Resources

S

3
4
!
¥
i
3
~.
!
!
{
:
f
m
i
!
$
i
i




B e T ¥ s s syt o 2T B o s P i iy s

LTIt A

i  PHILOSOPHICAL 22 PRINVARY

w Questions and Facts : Concepts : Techniques Rel. Con. Resources
3

i XI. What do we 1) A man may spend hig 1) Develop a role-playing episode Ho 2
i mean by "Company entire life working show company loyalty. Family with

3 Man?2" for one company. trip or picnic planned -- father

” : cancels it because he must work.

i A"company man" is a 2) A man may be very 2) Ascertain from the class membersg 1
: man who puts the com- |loyal to the company how many fathers have worked for

3 pany first over most that employs hin. one employer or one company.

y other personal feelings

1

1

M

3

4

A

4

]

3

:
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PHILOSOPHICAL 23
Questions =nd Facts

XI. What do we mean
by "Company Man?"

A "company man" is

a man who puts the
company .
first over most other

personal feelings.

Concepts

1) 2 company depends
upon devoted personnel

2) A man may identify
his work by the com-
pany name rather than
by the job title ( I
am-a Texaco man, I
work for IBM)

A T S e et e

O
INTERMEDIATE

Techniques

1) Develop a role playing episode
to show how a devoted employee is

a member of an industrial team, or
how a man could-identify himself
with a company rather than his posH
ition in it.

T —

Iy

Resources
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PHILOSOPHICAL 24

Questions and Fects

XII. Occupational
changes in the life
span.

During a life span
people can and do
change jobs.

HMary reasons may cause
job changes:

1. Unhappiness

2. Physical unsuitabi-
lity.

3. Changing interests,
values and needs.

4. job obsolescence

Concepts

1) People can change
jobs.

2) People often change]
jobs.

PRIMARY .

Technigques

1) Have individual children talk
about activities in which they once
were interested lhut in which they
no longer participate.

2) Show pictures of occupations
that have become obsolescent

Rel, Con.

1,2

1,2

Resources

n
Y,
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: PHILOSOPHICAL 25 INTERMEDIATE : |
Questions and Facts Concepts . Technigues . Rel. Con. Resources
XI¥. Occupational 1)} People change jobs | 1) fhow pictures of occupations 3 4
changes in the life as they change in that have become obsolescent and : v
span. their interests and discuss other occupations that %
needs. have replaced them.
During a life span
. people can and do 2) People often change| 2) Develop role playing episodes 1,2,3 y
change jobs. their line of work as | to show how people change jobs k
their self-perception | because of physical unsuitability
Many reasons may causel|is modified or changed| (professional sports), unhappiness,
" these changes such as:|over the years. changing interests (a research
. physicist who wants to work with :
1. Unhappiness people), job obsolescence (black- _— :
2. Physical unsuitabi- | smith, deliveryman-milk). - : Jde
lity : : . . (45 ;
"~ 3. Mental inadequacy . : _
4. Emotion unsuitabi- .
lity
People change as they
mature in their
| 1. values
2. neeads
3. environment
| w g i
| | o=
,. i gM“
| w ml
. S , " M P £ a2 An - a . o L O e _, L . o ey
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Questicns and Facts

Concepts
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PRIMARY

Techniques Rel. Con.

Resources

O

Aruitoxt provided by Eic:

E
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Questions and Facts Concepts Techrnigues Rel. Con. Resousces
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SOCIOLOGICAL 1

(0}

Guestions and Facts

I. what is the union-
management relation-
ship?

"Why do people ‘join
together?

Coneepts

1) People are respon-
sible to each other.

2) People are depend-
ent on each other.

3) People
gether to
their own

join to-
further
interests.

PRIMARY

Technigues

1) Discuss life in a family situa-
tion. Some ideas to be thought
about might be: (1) each member
contributes to a comfortable home,
(2) each family member comforts
another when there is stress, (3)
members help fill individual needs
as to security, etc.

2) Develop a role playing episode
showing some prohlems that might be
encountered if members of a family
did not contribute to the well be-
ing of the family.

3) Make a bulletin board to illus-
trate a family working together.

4) Draw pictures of different famil
roles.

5) Have class write stories about
different examples of helping at
hhome. Organize these stories into
one class booklet or into indivi-
dual boonklets, perhaps titled,

"My Fam.ly Works Together”.

6) Make a chart mroswbm the diff-
erent jobs involved in running a
school.

7) Discuss the different school per
sonnel and how their jobs are im~
portant in order to run an effi-
cient school.

8) Make a school helper bhulletin
board showing the different jobs.

Rel. Con.

1,2,3

1,2

1,2

Oy s

Resgurces

1) Our Family Works
Together

BOCES Orange Cty.
Film Library

2) Living Together
SVA

=
F

NOTE

FPilms Awvailable

| BOCES, Orange Cty.:

Filmstrips
Valley Central
Middle School -

Audio-Visual Center

Books

Valley Central
Middle School
Library

P - L,

n
!
V
1
:

e te——— e v




.SOCIOLOGICAL 2
PRIMARY

Questiens and Facts Concepts .._.m%aa:ﬁ cont'd. Rel. Con. Resources

'9) When studying the community and | 3
neighborhood, discuss the .benefits
gained from being in a community
i.e. public library, snow removal,"
summer playgrounds program.

10) Discuss importance and inter 3
relationships of the community hel-
pers and what would happen if some-
one did not do his job. (sanitation|
men, health dept., hospital, mﬁnqv

11) Show film Our Family Works' m
Together. :

=
-
-
W

Lo
i .. iy

i 12) Use filmstrips series Livingi|.
i Together, to show interdependency
» jof people in a family and in a
. |neighborhood. o e

[
~ .
JEENEY N DU, S

-
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SOCIOLOGICAL 3

" Questions snd Facts

I. What is union-
management reslation?

Concepts

1) Every individual

is responsible to an-
other individual or a
group of individuals.

a) worker-worker

b) worker-management]
c) worker-union

d) union-management

2) Different levels of
workers depend on each
cther.

3) Workers have joined
together to further
their own interests
and protect the indi-
vidual worker.

4) Union and manage-
ment need and orderly
system of checks and
balances to protect
the interests of both
groups.

INTERMEDIATE

Techniques

1) Demonstrate what happens when
an assembly line is broken. - Ex:
Stapling together tests. What hap~
pens when one worker is removed
from the 1line. . o

2) Nescribe the feudal system
emphasizing the relationship bet-
ween the serf and noble, the noble
and the king.

3) Invite a member of management.
and a member of a union to present
their sides of the union-manage~
ment relationship.

4) Compare the checks and bhalances
built into the U. S. Gov. by the
constitution and the checks and
balances which exist in the union-~
management relationship. Diagram
both systems on blackboard. Select
two groups of students, one to re-
search constitution and the other
to research union-management. After
their presentation the whole class
will then discuss similarities and
differences.

5) Role play a union-management ne-
gotiations session. Set up an ac-
tual situation which would require
negotiations. Each group will de-
cide on their demands. Then they
will negotiate them.

Ny

-~

U

Resources

1) Labor Movement:

Beglnning and Growt

in America

mv Industrial Rev-

olution in England

s 4 ¢ Gt s o 4 inans St v & St s+ Soam <t

42




SOCIOLOGICAL 4
. INTERMEDIATE

Questians and Facts Concepts : Techrigues cont'd. Rel. Con. . Resources

6) Discuss the effect of automatior] 1,5
on the demand of unions and manage-
ment. .

7) Develop a role playing episode
to demonstrate a strike situation
such as one caused by unequal op-
portunities for minority workers,
need for improved working condi-
tions or a demand for wage increases.




SOCIOLOGICAL 5

Questions and Facts

II. What is industry?
What type of industriebs
are in this area?
A) Manufacturing
Industries
1) Metal Processing
2) FPood Processing
3) Paper Processing
4) Material Re-
sources Process-—

ing
5) Chemical, Plas-
tics, Synthetics

Public Baint and
related Prcducts
6) Processing wood
and wood products
7) Processing store|
clayv, glass and
related products,
8) Processing of

leather, textiles
and related pro-
ducts.

B) Services
1) Domestic serviced
2) Food and Beveragd

Preparation

3) Lodging
4) Recreation
5) Personal servicesd
6) Apparel and fur-
nishing Services

7} Protection ser-
vices

8) Building and re-
lated services

Concepts

1) There are different
types of industries.

2) There are indust- -
ries that produce

X dedddoddd
things.

3) Industries serve
people.

that produce big and
heavy things and there
are industries that
produce light and
small drwﬁmm.

5) Industries are de-
pendent on each other.

14

4) There are industriesd4) Make a "movie" of a local indus-—-

PRIMARY

Technigues

1) Survey the town or area for dif- 1
ferent types of industries and make
a chart listing this information.
This could be in a form of a map.

(¥}

2) Take a field trip to a local
store, bank, etc., to see how it
serves the community.

2) Make a bulletin showing how some| 5
industries are related and depend-
ent on each other.

try (pictures on roll of paper)
demonstrating what is done there.

5) Have fathers and mothers come in| 1
and tell class about the local in-
dustry in which they work. Encouragk
them to bring in some products, picf
tures, etc. '

Rel. Con.

Resources

1) Manufacturers:
Nepera Chemical
Union Carbide
DeLaval

Central Hudson
Pierce Ind.
Interstate Bag Co.
Texaco, Inc.

IBM

Floatco, Inc.
Western Publishing
Kraft Corrugated Co

2) Services:
Telephone companies
Central Hudson
Local Stores

Banks, chain stores
laundries, repair
shops, hospitals,
motels, Burns Det,
Agency.

i
+
i
1
H
'

O

,

IC -

Aruitoxt provided by Eic:

E




SOCIOLOGICAL 6
Questions and Facts
i
II. What is industry?

Definition:

"Industry is a group o
of profit making .
enterprises that pro-
duce goals and sexr-
vices" - Webster

A. Industry
1. Heavy industry
(large and heavy
ena product)
2. Light industry
(small and light
end product)

B. Diversified Job
roles
i. Management
2, Professional
(college)
3. Non-Professional
technician

4. Utility-services
C. Community within a
community
l. Cafeteria-food,

water, etc.

2. Fire & Safety

3. Watchmen & Guard

4. Mail and communi.{
catiocn

5. Machines instru-
ments, & suppliesg

6. Services - cleanA

ing, laundry, etdg
7. Education-trainirg
Pacreation

-rest

Concepts

1) Both heavy and-
light industry offer
similar diversified

| job roles.

2) Heavy industry may
require stronger
workers where as lighd
industry may employ
more women.

3) Heavy and light
industry are struc-
tured as a community
within a community.

INTERMEDIATE

Technigues

1) Construct a mural depicting
heavy and light industry. -

2) Have a mwoﬁOmeH display of
different or similar occupations
in light and heavy industry.

3) Have class members make a mold
and press play dough or molding
clay in it to form a final product.
Repetition of the process will help|
students to understand the concept
of automation.

1,2
bsm

1,2

Rel. Cen.

’3

Resources

Books

"Frozen Foods Plant'
"Men & Steel" :
"More Hands for

.| Man: The Story of

the Industrial
Revolution"

"17 Million Jobs,
The Story of Indus-
try in Action"

Films

“"The Factory: How
a Product is Made"
"The Glassblower"

"Iron Ore Mining"

mwwamﬁﬁwm.
"Regional Study
Series "

"Then & Now in the
United States Series
"Cradle of American

Industries®

Ip)
<

Q

=

i
3
iz
i
:

-
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SOCIOLOGICAL 7 INTERMEDIATE

Guestions and Facts Concepts . Techiniques Rel. Con. Resources

1) Have a discussion to show simi- | 1 “
larities and difference in parents “
occupations. Each child will writd
a short composition on "What the

prime wage earner does?" Follow up . P
project with bulletin board display o 2
of job occupations involved. .

2) Have pictorial display of dif- 1,2,4,
ferent occupations. 5

3) Develop a mOHm@ooow project on 1 .
local industry. . e L

At

4) Discuss hierarchy of Hbmﬁmﬂh< 3
compare with hierarchy of home, vil
lage, state or nation.

T

A e A ide T

NP

5) Historically, methods of trans-
portation have changed the loca- .
tion of an industry. Show film on . i
"Development of Transportation"

oS
-
!N

6) Discuss changes that inventions
have had cn moving industry from
the home to the factory. Show film
on Gm@wbd;J@m and mHost of indus-
trial America.

-

B>
-
LY LI ]

R N P,
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SCCIOLOGICAL 8

Questians and Facis

XII. Wwhat are typical
jobs in business and
industry in the Mid-
Hudson Area?

See Appendix A for a
list of selected job
titles covering occupaj
tions in the nine
broad classification-
areas.

Concents

1) There are various
types of jobs avail-=
able to fill present
needs.

2) New Industry will
need different skills.

1)

3) Educational oppor-
tunities attract new
industry.

4} Various jobs are
available in a comm-
unity for summer
employment, after
school employment, and
permanent employment.

'4) Discuss the purposes of Board of

INTERMEDIATE

Technigues

1) Define skilled and unskilled
labor.

2) Discuss various types of indus-
tries now existing in the area.
Write Mid-Hudson Career Develop-
ment and Information Center for
materials (audio-visual, speakers,
written information) pertaining to
occupations in local area.

3) Discuss possible changes in in-
dustry in the area and its effect
on the labor market. Ex: Farms
disappearing, new Hb@ﬁmdh% dmwwwm
over.

Cooperative Services and the types
of vocational training offered.

5) Make a bulletin board display of
types of jobs and requirements of
jobs. Refer to Appendix A for med
of selected titles.

58

L

Rel. Con.

1

N

Rescurces

Books

1) Night People;
Colby, C. |

2) Vocations for
Boys; Kitson ,
Harry Dexter

3) Vocation for .
Girls; Lingen- !
felter, Mary

4) Jobs to Take .

You Places; .
Paradis, Adrian .

5) How Tc Earn !

" Money; Severn,
Bill .

6) A Girl Called
Chris; Nelson,
Marg i

. . A

Filmstrips m&

1) Occupational
Education-Un-
skilled & Semi-
skilled job areas

2) The Job Inter-
view

3) Stocker in a
Supermarket

4) The Waitress

5) Fixing a wwmd
Tire

6) How To Use Your
Checkbook :

7) The Variety
Store

8) The School Cafe-
teria Worker

9) The Nurses Aid

}10) The Gas Station
Attendant .

Movie:

1) Job Interview:

These Young Men

xhpm.
o =




SOCIOLOGICAL 9!

Qucstions and Facts

III. A. What are the
significant develop-
ments for woman in
the American Labor
force?

IIZI. B. What are the
implications of women
at work for family

life stability?

Concepts

1) Many women work to
fill needs (money),

O .

PRIMARY
Technigues

1) Make a list of the firms mAMHOML
ing women in your QOBBCSHﬁ< and thd

happiness, and achieve~different jobs available in each o

ment)

2) Men and women have
the same educational
opportunities.

3) Woman's work in
home takes less time
and physical labor
today.

4) Women are now more
accepted in industry.

1) Many mothers work
full or part time.

2) 2 working mother
affects family life.

the employment settings. These A.

jobs could be coded according to
.the nine occupational groupings in
Appendix A. Using this list of job
opportunities for women, indicate
on a chart the number of mothers
from the class, grade level or
school that hold these types of
jobs.

1) Survey the class to ascertain
the number of mothers who work full
time, part time or who are not em-
ployed outside the home.

2) Discuss mother's role (job at
home) father's role and childrens'
roles. 1Is it different if mother
works? How and why? Include in
discussion some of the following
questions:

a) Do you help mother with house-

hold work?
b) Is mother home if you get sick

How do you feel about it?

|

Rel. Con.

1,3,4

O

Resources
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SCOCIOLOGICAL 10

Qucstions and Facts

III. B.

cont'd.

Cancepts cont'd

3) Working mothers
have more responsi-
bility.

4) Family roles and
needs are affected whe
the mother works.

5) Many mothers are
enployed while at
home.

6) Many younger-child-
ren are sent to nur-
sery scnools while
their mothers work,

PRIMARY
i Rel. Con.
Techniques cont 'd
c) What are your jobs at home?
Who cleans your room and
makes your bed?
d) Do you get your own break-
fast? why? - _
e) Is mother home after school?
If not, what do you do?
where do youa go?
3) Make a bulletin board illustrat-| 2,3,4
ing the daily duties of different
family members.-
4) Show the filmstrip Family Mem- 4
n bers Work
5) Compile a chart of the types of |1,5

jobs held by the mothers in the
class { selling door-to-door,

working in a local factory, ironing
at home, etc.)

da b - VPN

Resources

49
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SOCIOLOGICAL 11
Cuestions and Facls

II¥. A. What are the
significant deveiop-
ments for women in the
American labor force?

A. Population -more
women than men
1. birth rate
27 wars .
3. accidents
B. Education
1. type
2. availsbility
3. acceptance
C. Automation
1. industry
2. home
D. Legislation

IIX. B. What are the
implications of women
at work for family
life stability?

Concepts

1) Women have eqgual
education opportuni-
ties. and are not sat-
isfied to remain com-
pletely in the home.

2) Through automation,
women's responsibili-
ties in the home re-
guire less time.

3) The larger percen-
tage of women in cur

population provide a

larger source of wo-

men employees.

4) There is a greater
acceptance of women
workers by both men
and women.

5) Women have joined
together and used our
democratic processes
to support their posi-
tion as workers in the
community.

6) Women are providing
(partial/total) econo-
mic support for the
femily.

7) Women's self-concepf
of her expanded role
(mother/house~wife to
supporter/protector/
leader) has led to
greater confidence and
independence.

INTERMEDIATE

Technigues

Tt

Rel. Con,

Resousces

o0

RO A

L




SOCIOLOGICAL

Guestions znd Fach

12

.mv Due to greater in-}

| (war, divorce, death, g

Concepts cont'd .

cidence of a lack of §
the father in the homel

-3ob) leadership roles
in the family are
shifting.

t9) The child's.emo-
tional & social needs
may or may not be sat-
isfied depending upon |
the degree & gquality
of contact, supervi-
gioir & environment of
the parents.

2 i

Ldg

INTERMEDIATE

Technigues

Rel. Con.

" Resources

o1




SCCIOLOGICAL 13

INTERMEDIATE

mation on women in the world of
work -- more jobs available for
women since now machine does work
of manual labor. Equal opportunity

trend toward dual role as housewife
and second wage earner.

Question; end Facts Technigues Rel. Con. ; Resoursss
1) Discuss the women's suffrage 1,5 | Books
movement of 1890-1920. What is “
women's suffrage? Describe how 1) Vocations for
historically the American woman Girls
was tied to the home, couldn't own 2) A Girl cCalled
land, couldn't vote, etc. Compare Chris
this movement with the womens 3) Beauty, Brains
liberation movement of today. and Glamour

. 4) Airline Stewar-

2) Discuss the effects of auto- 1,2 dess

5) Nurses and What
They Do

6) Paintbox Summer
7) Stars in Her Eyes
8) Flair for

in education has opened more doors
for women in the world of work. Fashion
S) Time of Starting
3) Role play a family in various 6,7 Out
situations -- . 10) Beth Donnis, {3
a. Mounting bills require more Speech Therapist L)
money 11) Jet Stewardess
b. Son or daughter needs money 12) Mary Ellis,
for college Student Nurse
- C. Wife needs to feel she is con- 13) A Cap for Mary
tributing to the welfare of family. Ellis
: 14) A Lamp is
4) Role play a family in which a 8 Heavy -
father is lacking. Demonstrate how { _ | 15) Hospital Zone
this affects rest of family. 16) The Organdy
: . Cupcakes :
5) Trace the historical development|l 17) Jinny Williams,
of the family through the use of a Library Assistant
bulletin board project. Show how 18) The Highest
each role of individual family mem- Dream
ber has changed down through the . 19} The Middle But-
vyears. Example -- mother historically ton .
found orly in home -- currently 20) Candy Stripers

Movies
1) Job Interview:
Three Young Women

2) Do I Want to be
a Secretary

Of
GMNW

mm]

T - S L A e




SCCIULOGICAL 14 : . . | | A

PRIMARY
Questions and Feots Concepts 4 * Techniques Rel. Con. Resources
that are some of the 1) Some jobs involve | 1) Survey the class to find out 1,5
changing aspects of commuting which takes where their fathers and mothers )
family life as related| away time from the work and  the time involved in get-- . m
to the world of work? family ting to work. .
a. more travel : 2) Some jobs encour- | 2) Discuss the importance of play 4
b. more fres time age social interac- | and its relationship to human needs #
c. people tend to live| tion. -(e.g. take away recess and check .
further from the place ‘reaction). .
whare they work : i _ : o 7
3) Leisure time acti-{ 3) List or make a booklet of the | 4 _

vities help people repchildren's favorite ways to relax
lax from their johs. | mwm play.

ﬁv Make. & chart listing: memwnmvd &
ﬁwmmm off mmBPHM recreations. .
: mv Draw pictures showing mmBHHm re~ &
: ﬁHthu@, :

53

; i . .
: :6): MaXe a mural showing different |4
: ‘play activities at school. .

el e c e
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SOCIOLOGICAL 15

Qusstions and Facts

IV. What are some of
the changing aspects o
the family as related
to the world of work?
(Job mobility)

a. more travel
b. more free time
c. peoplé tend to live

further from where they

werk

-
=

b

.dependent.

"5) The individual

Concepts

1) Individual family
members are more in-

2) Each family member]
shares to a degree HJ
the family decisions.

3)There is greater
cpportunity and in-
cidence in job mobi-
lity and change in
location of the home.

4) The child's enviroh-
mental world has been|.

expanded.

"feels" threatened by
overpoweririg mass
production and a loss
of identity in the
vastness of modern
industry. :

o

~ora

W | ..

INTERMEDIATE

echnigues

1) Have children investigate and

compare family life of the past and

family life of today.

2) Invite an airway controller or
@pHOﬁ to mﬁmmw to the class on the
increase in air travel.

3) Have students list various rea-
sons why workers have a greater

need for recreation than in the pasit

(relate the list to the concept of
individual recognition and identityj

s

.)

Rel. Con.

H~N~P

3,4

Resources

o4




SOCIOLOGICAL 16

Questions and Facts

V. How are work roles
developed?

Cancepts

1) Management decides
who does a certain
job.

2) Work roles are de-
veloped to get the
necessary tasks of
making a product or
providing a service
accomplished.

3) Work role require-

ments are usually

built around the

following:

a. Physical and menta
ability

b. Personality

c. Education

d. Job requirements

e. Competition

PRIMARY

Technigques

1) Develop a role play episode to

depict a work situation that app-~

lies to the classroom, e.g. com-
petition to do a popular job. What
would an employer do in this mwdcmq
tion? How would he choose? What are
the requirements involved?
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SOCIOLOGICAL 17
Questions 2nd Facts

V How are work roles
developed?

Concapts

1) Industry has
changed from crude,
manual process to
auvtomation and
specialization.

2) The needs of each

industry require d4dif-

ferent workers.

3) Work roles are
constantly changing
as new methcds, pro-
cesses, products are
introduced. '

INTERMEDIATE

Techniques

1) Plan a field trip to a local

industry asking that emphasis be
placed on opportunities to view

newer, automated processes,

2) Compare various hand or manual
processes (milking cows, making
butter, etc.) with modern methods
and processes .

3) Give examples of industries whic
have developed within the past 20
years (computer and space indust-
ries)

Rel. Con,

h

4

O

Resources

Contact the Mid-
Hudson Career Dev.
Center for help in
arranging field-
trips.

Books :

1) Perhaps I'11 Be
A Sailor; Bether,
Ray

2) Careers and Op-
portunities in Com-
mercial Art; Biege-
leisen, J.

3) A Job With a
Future in Automo- &
tive Mechanics; s
Connor, J. Robert

4) Doctors and What
They Do; Coy, Harolé
5) Careers in Horti-
cultural Sciences;
Dowdell, Dorothy

6) Lawyers and What
They Do; Ernest,
Morris, L. .

7) Your Future in
the Trucking Indus-
try; Eskow, Gerald ®
8) Behind the Silver
Shield; Floherty,.
John

8) Plant Scientists

and What They Do;
Watts, F.

10) Careers in the
Building Trades;

Kasper, Sydney H.

. W wpara
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SOCIOLOGICAL 18

CQusstions ard Facls

Conraspts

INTERMEDIATE

Technigues Rel. Con.

Resources - n+14.
11l) The Air Force,
from Civilian to
Airman; Landis,
Larry C.

12) Unusual Careers;
Munzer, Martha E.
13) The Navy, From
Civilian to Sailor:
Rovertson, Keith
14)Wall Street
Careers; Sarnoff,
Paul .

15) Your Career in
Computer Programing;
Seligsohn, I.

-16) Sportswriter;

Woodward, Stanley
17) Your Career If
YOutrfte Not Going To
College; Splaver,
Sarah :

18) Forest Patrol;{e
Kjelgaard, Jim 12
19) Junior Intern;
Nours Alan, E.

Filmstrips:

1) Scientists at
Work

2) Look to the
Future

Movies:

1) High School:
Your Challenge

2) The Drop-out

3) Why Study
Science

4) Why Study Home
Economics

5) Why Study

Industrial Arts




Lot
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SCCIOLOGICAL 19 INTERMEDIATE

Questions znd Fac Concepts . Techniques Rel. Con. Resources cont'd.

6) Choosing YOur
Occupation

7) How to Investi-
gate Vocations

8) Selling As A
Career

58
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SOCIOLOGICAL -~ 20

CGnesitans and Fects

VI. What significant
factcrs need to be
considered in viewing
the working conditions
of a job?

Safety hazards
Temperature hot - cold
Fumes, smells, odors
Indcor- Outdoor
Noise level

Coneepts

1; All discomforts
can not. be mHMBwbmﬁmn
in a job.

2) Rules of safety
need to ke observed
when working on a job

PRIMARY

Technigues

HL Have class members list indoor
and outdoor jobs with which they
are familiar. Provide time for

preferences for indoor or outdoor
jobs.

2) Conduct a class discussion about
safety measures in the school, at
.worik, in the home, etc.

them to talk about their individuall

Rel. Con.

1

riesources

oI




SOCIOLOG1CAL 21
Quzstions and Facts

VI What significant
factors need to be
considered in viewing
the working conditions
CcI a job (safety-
nazards, indour-out-
éoor, tempsrature,
fumes, smell, odors,
noise.

Concepts
1) Every individual
must be assured that
his life is protected
from harm.

2) Each individual
must follow rules and
regulations in order
to protect the well-
being of others as
well as his own.

INTERMEDIATE

Techniques

1) Invite guest speakers to talk
about safety measures in the com-
munity (policeman, fireman, con-

servation officer)

at work (safety

engineer).

2)Discuss some of the jobs in Ap-
pendix A with regard to the fol-
lowing working conditions:

a.
b.
C.
d.
e.
£.

wv.mmor individual must

be alert for changes
in his working con-
ditions which might
be hazardous.

4) Opportunity should
be provided for each
individual to con-
tribute suggestions
for improving his
working conditions.

indoor: outdoor

hazards - ) :
special clothing or equipment
noise levels ™

temperature - humidity

fumes, odors, smells

Rel. Con.

1,2

3,4

Resources

60
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SOCIOLOGICAL 22

Questions and racts

VII. Why rules and
regulations in job,
performance, safety
measures, plant opera-
tion, etc.

a. Rules protect
ceople from getting
hurt.

b. Rules help to get a
job done.

Concepts
1) Order and regula-
rity are important
in doing a job.
2) Rules help people

to live together in
harmony and safety.

PRIMARY

Techniques

1) Have children contribute to
establishing class rules and seeing
that they are carried out.

2) Develop a role playing mvwmomm
to depict the break-down of. class
or community rules.

3) Compile a list of safety rules
for school and home.

4) Draw pictures illustrating
safety rules.

5) Help children understand the
importance of stop lights and signs
Illustrate the necessity for rules
by having two rows of children
attempt to cross an established
point at the same time.

2

Rel. Con.

61




SCOCIOLGCGICAL 23

Questions and Facts

VII Why do we have
rules and regqulations
in job performznce
(safety measures in
plant operation, time

clock, etc.)

Concepts

1) Each individual

needs a feeling of

security in what he
is doing.

2) Each individual
gains satisfaction
and happiness in
accomplishing a job
well done.

3) Efficiency depends
upon the best use of
people, time, machine
and material.

4} Individuals are
happy when they have
a feeling that they
belong and are a part
of the total opera-
tion.

5) Confusion, indeci-
sion, waste, hazards,
inefficiency, and

feeling of alienation
are often avoided by
rules and regulations

INTERMEDIATE

Techniques

1) Self-Expression -
a) stories
b) poems
C) songs
‘d) pictures

2) Have students construct a model
of a time clock similar to that
used in business or industry.
cuss wny time clocks are used.

meg

3) Cbtain a list of rules and re-
gulations from a local business or
industry and discuss how these are
related to job performance.

Rel. Con.

NN e hge iyt APt sre & 5 o b

O

cre

Resources

. e e
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SOCICLOGICAL

24

Duostions angd Facts

VIII - What ares some
0f the significant
facteors in the inter-
personal aspects of
work roles?

Example:
sonal
Aspects:
A. Worker-Worker
l)Socializing
2)yCooperating to do
job
3) Competing to do aj
tesk as well or better
than co-vicrker

Interper-

a

B. Worker-Supervisor
1)Giving directions
2)Job evaluation

reports

C. Worker-Subordinate
1) Taking orders
2)Following directior
to complete task and
satisfactorily.

11

Concepts

1) Every person has
worth and dignity.

2) Every person
should be accepted
and respected for
his own ability and
talents.

3) Most workers have

a Poss or supervisor.

4) Workers usually
try to get along with
cne another at work.

' 3) Make a bulletin board or mural

FRIMARY

Technigues

1) Develop a role playing episode

in which chilidren have an opportu-
nity to play various roles such as-
foreman (giving directions), pro-
duction worker (competing and do a
task better than a co-worker).

2) Write a story,"If I Was Boss I
Would......"

showing the importance of various
occupations in the production of
goods or the provision of services.

4) Use the continuum technique to
assist in the determination of such
preferances as boss-worker, skilled
unskilled occupation, routine-
creative, etc. _

3,4,5

4,5

Rel, Cgi.

1,2

Resources

63




SOCICLOGICAL 25

Questions and Facts

VIII - What are some o
the significant fac-
tors in the inter-pexr-
sonal aspects of work
roles (worker-worker,
worker—-superior,
worker-subordinate) ?

|-

and respected.

Concepts

l)Every individual is
a worthy human being
with dignity of his
own.

2)Each individual
should be accepted

3)Individuals need to
cooperate with one
another to accomplish
a task.

4) Understandinyg of
self and others is
important in getting
along with others.

INTERMEDIATE

Technigues

1) Develop role playing episodes
around some of the following inter-
personal situation.

a. the necessity for having your
tool box locked on the job (lack Om
trust, worker dishonesty)

b. two workers striving for
promotion (competiveness)

C. Foreman giving orders to fin-
ish a job by noon- worker inter-
preting communication as inference
that he is working too slow
(miscommunication)

Rel. Con,

Oy

Resources

64
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PSYCHOLOGICAL and PHYSIOLOGICAL 1
INTRODUCTION

Vocational choice is a continuing process and is paralleled by the continuing develcoment of the
self-concept. Once aware of his feelings about himself, a child is better able to understand the
pyschological implications of vocational choice.

In helping the child to explore and deveiop his self-concept, the teacher need not impose values
or value judgments on the child. For example, in a typical classroom situation the teacher may pose
the question, "What kinds of work would you prefer?" Student responses may express choices and values
quite different than the teacher's. It is important that these be heard and accepted. While classroom
peers may disagree with individual choices, the various reactions of all should contribute to self-
growth in a climate of acceptance and understanding.

68

This expression of his feelings will hopefully lead the child to see himself in harmeny with, as
well as different from, other children. For example, Johnny expresses the feeling that he doesn't mind
getting dirty while his friend Patrick says that he doesn't like to get dirty. Johnny becomes aware of
several things about himself and others around him ( I am different than Patrick, Patrick is not like me).

The concepts and techniques developed in this section of the curriculum are aimed at developing
the self-concept and particularly those aspects of it that are vital to the vocational maturation of
the child. N “
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PSYCHOLOGICAL

Questions and Fects

I. How does a worker
achieve recognition

in business/industrial
settings (e.g. doing
neat work, being well
behaved, gettinu aiong
with others)?

Tvopes of Recognition:

Social

Economic

Psychological
{self~concept)

Physical

& PHYSIOLOGICAL 2

Concepts

1) Doing something
well or to the best
of your ability can
result in recogni-
tion by others (par-
ents, teacher, em-
plovees).

2) Taking care of
yourself physically
is an important part
of your growth.

(i.e., set up family situation, one
child takes part of mother, one of
father, another of child. Then act
out a given situation where child-

ren please parents. .

3) Ask: "How do you feel when
you've done something to make your
mother and father or teacher hanpy"

{From class examples teacher may
develop a role playing episode)

4) Show a picture of an overweight
person and a well-groomed person..
(i.e., before and after pictures
from magazines) Ask: "How do you
feel about these pictures?" Why?
vs.

Comparison spectator partici-

pant roles in athletics.

Rel. Con.

PRIMARY
Techniques
1) Initiate a class discussion by |1
asking "How do your parents feel
when you do something. good?" (i.e.]
.cleaning up your room) Ask:
"What are some of the jobs you
must do at home?"
!
. 2) Develop a role playing episode |1

Resaurces

Tamphlet by NEA
"Jnfinished
v Stories”

69
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PSYCHOLOGICAL and PHYSIOLOGICAL = 3

Questions and Facts

I. How does a worker
achieve recognition

in business/industrial
settings (i.e., doing
neat work,; being well
behaved, getting along
with others) ?

Types of Recognition:

Social

Economic

Psvchological
{(self-concept)

Physical

Cancepts

1) Doing something
well will bring re-
cognition from
parents, teachers,
and employers (i.e.,
neat work)

2) You are rewarded
for good work, both
psychologically and
economically.

/

INTERMEDIATE

Technigues . Rel. Con,

1) Initiate a class discussion by
asking "How do others feel about
you when you do something that is
expected of you?" (i.e.,washing
the dishes or taking out the gar-
bage) Ask: "What are some of the
things which are expected of you
at home or in school?"

2) Develor a role playing episode.
Set up a family situation where
certain things are expected of
children. Act out what happens
when responsibilities are done; .
what happens if jobs are not done.

3) Ask: "“"What-do you get for do-
ing something at home?" (i.e.,
chores, mowing the lawn, washing
dishes, etc.) "What do you get for
doing something special or extra?".
"How do you feel about doing this
job?" (i.e.,happy, angry ,pleased) .,

4) Role Play: Johnny took out the
garbage (this is his job). On the ;
way, some of the garbage fell out.’
Johnny doesn't stop to pick it up.-

5) Use resource people to talk with
the class about the importance of
being physically fit in order to

perform their job or to gain re-

cognition in it.

1

1

Resources




DPHYSIOLOGICAL 4

> YCHOLOGICAL and
PRIMARY
Questions and Facts Concepts Technigues Rel. Con. Resources
ITI. What are the l) One will try what| 1) Ascertain how members of the 1,2,3
factors which affect he things he can do.| class feel about the following
chievement? (i.e.,climb a tree, guestions: =
jump a rope.)
(1) "Do you think you can tight
Factors rope walk across Niagara Falls?"
motivation (2) "What are some things you ‘think
environment you can do?"
_ home life
i peers (3) "Do you think you can hold your
w community breath for 30 seconds?" )
, experiences |
) relationships with : (Ask for volunteers. Have the vol-
others A unteer try to hold his breath.)
skills developed
opportunities 2) You will try what ) -
others think you can : AW
- do. ] , T
- 3) One will do what
EA he knows he can do
’ (1.e., preference of
academic subject).
\
' 1
Y .
: - : LY
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PSYCHOLOGICAL and PHYSIOLOGICAL 5

Questions and Facts

II. What are the fac-
tors which affect
achievement?

Factors

Motivation
Environment
home 1life
peers
community
Experiences
relationships with
cthers
skills developed
opportunities

Concepts

1) A worker's effortsd 1) Develop the following 3<w0ﬁ3mﬁw%w~mnw

are determined by
what he thinks he
can accomplish.

2) A worker's achievd
ment is affected by
what others expect -
of him.

3) A worker's achievs
ment is determined
by what he knows he
can do.

£) One's choice of
future work is likely
influenced by parents
and friends.

INTERMEDIATE

Technigues

cal story. Twin brothers have the
job of mowing the lawn. Father buys
new riding mower. Johnny wants ﬁoJ
get on mcwer and mow the lawn be-
cause he thinks he can do it.
Jerry doesn't want to use mower be+
cause he doesn't think he can
operate it. Their father believes
both boys can operate ‘it and en-
courages both to use it. Develop
several ideas related to their use
of the mower based on what each
thinks he can do, what others
think he can do (expectations) and
what he knows he can do.

—-2) Develop a role playing episode (4
showing parents who would like
their child to go to college and a
child who would like to work with
his hands. Emphasize both positivd
and negative factors in parental
influences.

-3) Discuss parental and peer in- 4
fluences in determining vocational
choice.

Rel. Con.

&

Resources

2
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PSYCHOLOGICAL and PH

Questions and Facts

IIT.
tionship between
tors of the self-con-
cept and of work?

A. Types of abilities:

What i1s the rela-
fac-

manual dexterity
mental (intellectual)
creativity
strength & endurance
leadership
cocrdination:

eve-hand

hand-foot

body

hand-hand

Self-concept (abili-
ties) represents what

an individual thinks /

feels zbout himself
and his asbilities.

YSIOLOGICAL -6

Concepts

1) People are able tg
do different things
(i.e.,drawings,play)

2) Some jobs you do
with your hands, somd
by thinking.

3) You do diffexent
jobs different ways.
(i.e.,carpenter-
teacher)

4) You have to be
strong to do some
jobs (i.e.,football
player, lumberjack,
etc.).

PRIMARY

Techniques

1} ¥Tave the class discuss what
their fathers or mothers do for a
living. (Bring out facts that peo-
ple do different things for a liv-
ing.)

2) Take a field trip to see diff-
erent types of jobs.

3) Use show and tell time to have
children bring in things their
parents make.

4) Have the children make a list o
experiences in which they think
being strong is important.

Rel. Con.

f

1,2,3

1,2,3

)

Resources
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PSYCHOLOGICAL

Questions and Foobs

III. wWhat is the re-
lationship between

factors of the self-
concept and of work?

A. Types of Abilities:

manual dexterity
mental {(intellectual)
creativity
strength & endurance
leadership
coordination:

eye-hand

hand-foot

bcdy

hand-hand

Self~-concept (abilitie
represents what an
individual thinks/feel:
about himself and his
eabilities.

and PHYSIOLOGICAL 7

Concepts

1) Different opiniong
of oneself leads to
different jobs.

.2) A lower self-
concept can lead to
a lower level of
achievement.

3) 2 person who
thinks of himself

as physically strong
is likely to find

a job in which he can
give expression to
his strength.

5 )

L,

>

D | s

INTERMEDIATE

Technigues

1) Have class members discuss how
they view themselves in the variou
abilities listed.

2) Take a field trip to see diff-
erent types of jobs and ask stu-
dents to imagine themselves in
selected positions.

3) Have children make a bulletin
board showing different kinds of
jobs and their relationship to the
different types of abilities.

4)Have each class member rate his
own strength and endurance. 2ask
to talk about their rating and/or
their experiences where strength/
endurance was important.

Rel. Con.

f

1,2

1,2

1,2

Resources

74




PSYCHEOLOGICAL ancd PHY

Questions and Facts

IIT. B. Types of
interests:

Athletic
Artistic
Mechanical
Scientific
Social
Mathematical
Religious
Dolitical
Musical
ramatic

Concepts

1) Pecple like dif- .
ferent things (i.e.,
artistic, scientific)
social).

2) People are 3mwww
doing things they
like to do.

e 2 R R A e R AT e e T e LT E S i R o e .

PRIMARY
Technigues Rel. Con. Resources
1} Ask members of the class "What |1
do yeou like to deo?" List rescon-
ses on board. .
2) Have children demonstrate their Hsu,
interests by bringing in hebbies) ,
for show and tell. “
3) Develop a "Happiness Is..." ! 1,2¢ :
bulletin board having each child. _
indicate the things that interest i
him and tend to make him happv. ! _
i '
| :
m | g
: i
‘ .
t
|
i
i
.w i
' m
:
g
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PSYCHOLOGICAL: and PHYSIOLOGICAIL 9

Questions and Facts

iIII. B. Types
of interests:

Athletic
Artistic
Mechanical
Scientific
Social
Mathematical
Religious
Political
Musiczl
Dramatic

Concepts

1) People have .dif-
ferent interests
(science, sports,
rmusic) .

2) People enjoy do-
ing things’ they are
interested in doing.

3) People seem to do
better the things
they enjoy.

INTERMEDIATE

Techrigues

1) Have children list their inter-—
ests and compare their interests
with other members of the class.

2) Have children tell about their
interests by demonstrating hobby,
interests, preparing exhibits, etc.

3) Let children list at beginning
of the day (what they like to do).
Evaluate at end of day how well
they did jobs.

4) Have children rank order their
interests (use the types of inter-
ests listed here).

Rel. Cea.

1,2

1,2

3

LY T Y

Resources




PSYCHOLOGICAL and PHYSIOLOGICAT, 10

Questions and Fac

III. C. Types of
Aspiration:

Prestige
Wealth
Fame
Power
Success
Happiness
Adventure

Concepts

l) Everyone has dif-
ferent wishes (i.e.
to be rich, to be
famous) -

2) What ever vou wish
to be is important
and should be res-
pected. .

PRIMARY

Techniques Rel. Con.

1) Ask members of the class "If you 1
had only one wish, to what would
you aspire?" List the responses
and ask the class to discuss the
different types of aspirations.

2) Establish small groups in the 2
class with similar aspirations to
report to the whole class on why
they feel their goals are import-
ant and worthy of respect.

e

Resources
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PSYCHOLOGICAL and

Questions ang Facts

III. C. Types of
Aspirations :

Prestige
Wealth
Fame
Power
Success
Hazppiness
zdventure

PHYSIOLOGICAL 11

Concepts

1) Everyone has dif-
ferent aspirations.

2) All aspirations
are impartant and
should be respected.

INTERMEDIATE

Techniques

1) Ask members of the class "If
you had only one wish, to what
would ycu aspire?" List the re-
sponses and ask the class to dis-
duss the different types of aspira-

tions.

2) Establish small groups in the

class with similar aspirations to
report to the whole class on why

they feel their goals are import-
ant and worthy of respect.

1

Rel. Con.

b

Resources
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PSYCHOLOGICAL and

Questions and Facts

ITI. D. Values &
Beliefs.

Areas of Values &
Beliefs:

Economic
Social
Religious -
Political

PHYSIOLOGICAL 12

Concepts

1) People do things
differently depend-
ing on their own

values and beliefs.

PRIMARY

Techniques Rel. Con.

l) Have each member of the class 1
tell about something in which the
believes. Each belief stated he
should be accepted although the
teacher and/or individuals in the
class should be allowed to dis-
agree if they choose to do so.
Statements or beliefs which re-
present misinformation or factual
inaccuracies can be disrmussed and
students should be encouraged to
pursue other sources of informa-
tion.

Resources

79




PSYCHOLOGICAL and

Duestisns 2nd Feots

ITI D. Values &
Beliefs

Areas of Values and
Beliefs ’

Economic
Social
Religious
Politicel
2esthetic

PHYSIOLOGICAIL 13

Concepts

1) People bring
different values to
their jobs.

2) Some people value
work because of the
social aspect of
work.

3) Some people value
work that keeps them
clean, others value
work that involves
grease and 0il or
mud and dirt.

INTERMEDIATE

Techniques .

1) Initiate a discussion on ap-
proaches to homework, for example:
"When, where, why, how do you do
your homework?" Refer to the con-
cept in question.

2) Storytelling - i.e., tell a

story involving the consequence of
not doing your best (ex. team of
astronauts; a football team, etc.)

3) Develop a role playing episode
in which children are able to con-
sider the relative importance of
such work values as

(1) Knowing that your job will lasy

(2) adding beduty to the worlad.

(3) Having many contacts with
fellow workers

(4) Having power over the workers

Rel. Con.

1

3

Resources

80




PSYCHOLOGICAL and PHYSIOLOGICAL 14

Questions and Facts

III. E. Worker Temper-
amant

Liking variety/change
taking risks

working alone
performing under stres
doing repetitive jobs

Concepts

1) Workers have dif-~-
ferent feelings and
temperaments.

2) A worker's feel-
ings can help him or
hurt him on his job.

PRIMARY

Techniques

1) Develop role playing episodes

to help children beccme more aware
cf their preferences for different
types of work situations such as
those listed in the left hand
column

2) Use the continuum technique by
having children respond to the job
situations listed in the left hand
column.

Rel. Con.

1,2

1,2

Resources




PSYCHOLOGICAL and PHYSIOLOGICAL 15 INTERMEDIATE

Qusstions and Fzcts Concepts Technigues Rel. Con, Resources
III. E. Worker Temper—- 1) Workers display 1) Develop role @Hmwwbw episodes 1,2 See D.O.T.
ament different tempera- to help children become more aware (Volume II) ,p.654

ments in their jobs.| of their preferences for different
) types of work situations such as

liking variety/change those listed in the left hand
teking risks column.
working alone :
performing under stress 2) A worker's tem- 2) Select three different work 1,2
doing repetitive jobs.| perament affects his| situations and have members of the
job. ‘'t class rank order their preferences. i

Repeat with different work situa-
tionrgroups as many times as de-
sired.

m
|
w
I
i
|




PSYCHOLOGICAL

Questions and Facts

IV. What are some of
physiological factors
in the vocational

development process?

ﬂmumm"

A.
Size
Coordination

e e e e e
a——_— ~ S ———1

o e TSI e e RIS T T e o t

and PHYSIOLOGICAL 16

Concepts

1) Some jobs have
size requirements
(jockey)

2) Por different jobs
you have to be able
to do different

things with your arms
and/or legs.

PRIMARY

Techniques

l)Have the children talk about QMWFH

ferences in height, weight and
other factors that are associated
with body size.

2) Using the different jobs sug-
gested in Appendix A, arrange for
a worker to visit the classroom

to show how coordination is im-
portant in his work routine.

wvmm<mcwwmﬂwm<mw mdcmmbdwmmal
omstrate the following: :

(a)
(b)
()

driving a truck, (eye-hand-foot
coordination)

typing, (eye~hand, hand-hand
coordination

dancing, (hand~foot coordination

Other ~ypes of demonstrations may
be provided by parents whose work
involves size or coordination
features. _

S

Rel. Con.

—— e .

Resources-

Contact Mid-Hudson

Career Development

for help in finding
a worker represent-
ative to visit the

classroom.

83
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PSYCHOLOGICAL

Questions and Facts

IV. What are some of
the physiological
factors to be consid-—
ered in the vocational
development process?

HNdmmu

A.

Size
Coordination

size requirements.

of coordination.

and PHYSIOLOGICAL 17

Concepts

1) Some jobs have

2) Different jobs re-
quire different types

INTERMEDIATE

Technigues

1) Discuss the <mHHOCm physiologi=
cal differences associated with

individual differences.

1)
H
phasis can be placed on size as a |
]

Some em-

factor in male-female job deter-

mination.

2) Using the &Hmmmﬁmbn jobs sug-

gested in Appendix A, arrange for w

worker to visit the classroom to

show how ccordination is PS@OHﬁmbﬁ

in his work routine.

i

1

Resources

Contact Mid-Hudson
Career Development

.Center for help

in finding a
worker representa-
tive to visit the
classroom.

<
@




PSYCHOLOGICAL

Questisns and Feocts

IVv. B. Handiceps

and PHYSIOLOGICAL 18

Concepts

1) Some people only
have one arm or one
leg, but they can

still do a job well.

PRIMARY

Techniques

l) Have children perform task in
classroom using only one arm and
hand. List tasks that can be done
with one hand. Examples: zﬂwﬂwbaA
lifting, moving, etc.

Rel. Con.

— it o

Resources

e el b el
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PSYCHOLOGICAL and PHYSIOLOGICAL 19

INTERMEDIATE _ ~
Questions and Facts Concepts : Technigues Rel. Con. : Resgurces w
IV. B. Bandicaps 1) 2 physical handi~| 1) Invite a worker with a physical
cap is not necess- handicap to visit the classroom

arily a job handicap{ to discuss the duties of his work
and his feelings about his per- . A
formance on the job. f

2) Have the class identify and
list various jobs in the region -
that could be performed by a

person with a physical handicap.

)
i
|
|
i
H
i
i
i
i
!
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PSYCHOLOGICAL and PHYSIOLOGICA 20 PRIMARY . . ,.
Qiusstions and Facts Concepts Techniques Rel. Con.  Resources
; C. Appearance 1) Appearance is 1) Discuss how different workers 1
important in many appear on the job (uniforms, Hair,
jobs (airline etc.) and why their appearance is
stewardess, nurse, important to the work.
gas station atten-
dant)
2) Employers often 2) Have children rank themselves 2
require workers to from
be neat and clean
(It may be necessary | very very’
: to help the students | neat neat messy messy : :
4 differentiate be- { [ . 1 1 _
tween neatness and :
cleanliness). i
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PSYCHOLOGICAL and PHYSIOLOGICAL 21 -
INTERMEDIATE
Questions and Facts Concepts Technigues ) : Rel. Con. Resources
C. Appearance 1) Certain jobs re- 1) Discuss the relative importance|l
guire neatness arnd of neatness/cleanliness in differ-

cleanliness. ent types of work.

2) Appearance is <mHM 2) Mock interview a man applying
important in secur- for an office job. Without telling
ing a job. interviewer what to look for, have
one applicant come into class
"neat" then have another applicant _
come into class "messy" (shirttail 1
out, hair messed, etc.) Then have "
interviewer make a value judgment
based or the appearance of the
applicants.

i e




PSYCHOLOGICAL and PHYSIOLOGICAL 22

Questions and Facts

D. Strength and
Endurance

Concepts

1) You have to be
strong to do some
jobs. (construction
workers, football
players.)

PRIMARY

Techniques

1) Stairs technique. Have children
rank several jobs according to
strength required from bottdm of
stairs (weak) to top (strong).
Then have children rank themselves
up the stairs. How do they see
themselves in relation to strength

2) Choose two children (large boy,
small girl) have them do something
that requires strength (move desk,
ete.) .

4

Rel. Con. . Ressurces
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PSYCHOLOGICAL and

Buestions z2nd Facts

D. Strength and
Endurance

Physical Demands

1) Lifting, carrying,
pushing and pulling

2) Climbing and balanc
ing

3) Stooping, kneeling,
crouching,crawling

"4) Reaching, handling
fingering, feeling

5) Talking, hearing
6) Seeing

(These physical acti-
vities are defined in
detail in the D.O.T.

(Volume II), PP.654-

654,

P &

PHYSIOLOGICAL 23

Cancepts

l) Certain jobs re-
quire a great deal
of strength (con-
struction workers
and football players)

INTERMEDIATE

Technigues

1) Using the selected titles in
Appendi¥ A, have members of the
class ascertain the various
physical demands for a number of
the occupations listed. This in-
formation can be located in the
Dictionary of Occupational Titles

(1966 Supplement)

-

Rel. Con. Resuurces

D.O.T. (1966
Supplement)

o
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PSYCHOLOGICAL

Questions and Facts

V. What are the impli-
cations of work
opportunities/ work
roles in sex role
identification (mas-
culinity-feminity)??

Nursing - mainly women
but men are entering
the field.

Jockey's - mainly men
but woman but a few

women are entering
field.

Plumbers - manily men
but women are entexing
field.

Bus Drivers - mainly
men but women are
mddeme field,

Secretaries - mainly

women but men are
entering field.

and PHYSIOLOGICAL 24

Concepts

l) Some jobs are
considered a "man's"
work while others
are considered a
"women's" work.

PRIMARY

Techniques

1) Have the class identify some
work positions which they believe
to be a "man's" work - a "women's"
work.

2) Take a field trip to a local
plant employing both men and wo-
men, where they can see both sexes
performing the same job.

3) Use resource people- e.g. bring
in a police woman to show that
there are opportunities for women
in police work.

RS A b S VR S

Rel. Con.

Respurces
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PSYCHOLOGICAL and PHYSIOLOGICAL 25

Questions and Facts

V. What are the im-
plications of work op-
portunities/work roles
in sex role identifj-
cation (masculinity-
feminity)?

Work related to sex
roles.

Nursing - mainly women
but men are entering
the field.

Jockey's - mainly men
but a fewy women are
entering field.

Plumbers - mainly men
but women are entering
field.

' Bus Drivers - mainly
men but women are en-
tering field.

Secretaries ~ mainly
wormen but men are

entering field.

Concepts

l) Some jobs per-
formed by men are
now also being per-
formed by women, and
vice versa.

2) Women are increas-
ingly demanding equal
job opportunity.

rclassified advertisements, sex

INTERMEDIATE

Technigues

1) Have the class identify some
work positions which they believe
to be a "man's" work - a "women's"
work.

2) Take a field trip to a local
plant employing both men and women
where they can see both sexes per-.
forming the same job.

3) Use resource people - e.g. bring
in a police woman to show that
there are opportunities for women
in pclice work.

4) Discuss the idea that women are
discriminated against in job op-
portunity and job promotion.

S) Discuss recent trends in adver-
tising jobk availability ( i.e.,

differentials etc.

1

Rel. Con,

Resources

32




Tl SN

PSYCHOLOGICAL and PHYSIOLOGICAL 26

PRIMARY

Questions and Facts Cancepts Technigues Rel. Con. Resources

VI. How ‘does modern 1) Machines can do 1) Plan a field trip to local plant

to demonstrate that machines do

Contact the Mid-
Hudson Career Dev-

technology affect the
worker and worker
productivity.

‘6) Workers need more

the work for people.

2) One machine can Qﬁ
the work of many
people (sewing Mach-
ines.)

3) People are needed
to build the machines

4) People are needed
to operate the mach-
ines.

5) People are needed
to repair the mach-
ines.

training to build,
operate, and repair
machines.

7) Machines work
faster than people.

8) Machines can do
heavy work thereby
saving a worker's
energies.

work more efficiertly than people.

(a) Have children observe how
hydraulic lifts can pick up heavy
material. :

(b) Have children observe time re-
quired to type a ditto master and
number of copies Ditto machines car
.run off in same amount of time.
(i.e.,it takes typist 10 minutes
to type a ditto master and it takes
a machine one minute to run off
100 copies.)

(c) Show pictures, films, mHHSmﬁHHm
video tapes and other audio-visual
aids to illustrate machines being
built, operated, and repaired.

S,

trips.

33

elopment Center
for help in
arranging field




PSYCHOLOGICAL and PHYSIOLOGICAL 27 INTERMEDIATE

e e e & . e

t

b

Questions end Feots Concepts Techniques : Rel. Con. Resources |

_ ;

VI. How does modern 1) Machines can do 1) Plan a field trip to local plantl,2,3| Contact the Mid- ;
technology affect the the work for people.| to demonstrate that machines do 4,5,6| Hudson Career i
worker and worker work more efficiently than people.|7,8 Development Center i
productivity. v for help in . o
2) One machine can dq (a) Have children observe how hy- arranging field :

the work of man- draulic lifts can pick up heavy trips. i

people (sewing n.ach-| material.

ines) (b) Have children observe time re-
guired to type a ditto master and
3) People’ are needed | number of copies Ditto machines

to build machines. can run off in same .amount of time
(i.e., it takes typist 10 minutes : tR
4) People are needed | to type a ditto master and it .
to operate the mach- | takes a machine one minute to run _
ines. off 100 copies. i
(c) Show pictures, films, filmstrids
5) People are .needed | video tapes and other audio-visual .
to repair the mach- | aids to illustrate machines being g !
ines. built, operated and repaired. . Mw

6) Workers need more . i
training to build, -1
operate, and repair | :
machines.

S

7) Machines work o _ B
faster than people. ,

8) Machines can do
heavy work thereby
savirg a worker's
energies.
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ECONOMIC 1

Introduction.

A. What are the basic economic systems in the world today?

l. Capitalism is the system in which the means of production owned by private individuals and
companies which operate with a minimum of governmental control. The U. S. operates under
this system. Under the capitalist system, monev earned from production is retained by the
individuals and companies. The capitalist system is based.on the profit motive.

2. Communism is a system in which the means of production are owned and directed by the govern-
ment. Under Communisis, the profit motive is absent. Worker's in all industries are paid by
the government on the basis of the importance or amount of their work.

3. Fascism is the system in which the means of production are owned by private individuals
and companies which operate under a large degree of-governmental control .

».mesmomeOQSOﬁWOSMSOHSQmmSOS things as factories, mines, farms, transportation and
' communication networks, and sales outlets. : .

To introduce these concepts, the following techniques are suggested:

l. To clarify the difference between the profit motive of capitalism and government ownership
of communism, the class might construct a simple product such as candles, paper flowers, for
sale (possible in conjunction with the industrial oil program) . Divide the class into two
groups, one to divide the profits earned (representing capitalism) and the other to be paid
a sum for their labor (the sum to be determined by the teachers, representing the Communist
Government. (concept 1 and 2)

2. Select a simple product and construct a bulletin board to illustrate the means of production
involved. (Concept 4) .

3. Select a finished product such as a shirt, a pair of shoes, or a bicycle. Through class dis-
cussions, compose a list of sources of raw materials, manufacturing processes, means of
transportation, and sales outlets which made it possible for us to obtain the finished
product. Divide the class into groups to represent these various means of production. Have
them do research to learn more about their part in the production process. Through group
reports, the pupils could trace the entire process from raw material to final sale.

(Concept 4) v

The remaining categories will deal with the industrial (Section B) , Personal Ammoﬁwos.ov~

mﬂm Community (Section D) aspects of the American economic system and the implications of
theése concepts for vocational maturation. -




ECONOMIC 2
B. Industrial

Questions and Facts

B-I

What is the goal of
employer and em-
plovee -
in the free enter-
prise system?

Concepts

1. If you work for
somebody, you are anj
employee.

2. If others work

for you,
employer.

you are an

3. Some people do
the whole job them-
selves, they are
called self-employed

PRIMARY

Technigues

Find pictures of people at work
and arrange them in categories
of employee and employer.

Ascertain by guestionnaire these
parents who are employers, em-
ployees or self-employeds. Use
the questionnaire to allow .
students to talk about what it
means to be an employer or an
emp loyee.

Rel. Con.

I~

Resgurces

Doubleday Multi-
media

1371 Reynolds Ave.
Santa Ana, Calif.
92705

They are in the
process of produ-
cing a vocational
guidance series.
"Most major job
classifications
are ‘treated in
this series of 13
films. Each
production stres-
ses job oppor-
tunities, daily
work assignments QN
working condi-
tions and other
facets cf the
various .
occupations,”

Educational ABC's
of Industry Inc.
Niagara Falls, N.Y.
14305

Magazine-The Edu-
cational ABC of
Industry.

This magazine is
available. to
teache s for use
as supp.ementary
texthecolis for

.
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PRIMARY

ECONOMIC 3

cont'd.
Questions and Facts Concepts - Techniques Rel. Con. Resources

elementary and
secondary schools.,
Its purpose is to
l. outline career
opportunities to
.students

2. present educa-
tional story
covering limited
number of Ameri-
can services and
industries.

It is available
for any 9 year
old or over.

AFL-CIO Radio
Harry W. Flannery-
. 815 Sixteenth St.
N.W. - .
Washington, D.C.
20006 :

Do Higher Wages
Cause Higher =~
Prices? (i,p,s)’
Tape of an
economist for
AFL-CIO answering
questions relating
to prices, wages,
and labor union
organization,

1€06

Why Unions? 9i,p,s.
CIO Director
answers questions

concerning labor
union organization




ECONOMIC 4
B. Industrial

Questions and Facts

B-I

What is the goal of
emplover and em-
ployee in the free
enterprise system?

Concepts

l. Workers are in-
terested in securing
fair hours, higher
wages, safer work-
ing conditions, job
security, control
over promotional
policies and fringe
benefits.

2. Employers are
interested in re-
ceiving the highest
possible amount of
money for producing
a quality product.
Our capitalistic
economic systam is
based on the profit
motive with profit
being defined as the
difference between
the total ccst of
production and the.
amount received for
the finished product]

INTERMEDIATE

Techniques

1. Ask pupils to think about the
objectives they would seek if
they were working in an indus-
try. Then ask them to interview
their working parents to deter-
mine their goals. Compile the
lists they have brought back
from home and compare them with'
the items they suggested.

2. To clarify the profit motive,
it might be possible to start a
schocl store to sell such things
as school supplies, school
badges and decals. Pupils will
have experiences with buying
from wholesalers, determining a
fair retail price, and selling
the supplies. The profit would
then be easily seen as the dif- -
ference between the wholesale
and retail price.

3. If the school administration
approved, shares of stock might
be sold to the student body to
raise the money rneeded to buy an

initial inventory from the whole-

sale. After sales and profits

are made, dividends would be paid

to the shareholders.

Seek out mwwamﬁﬂwwm which illus-
trate the goals of workers and
the aims of industry.

Rel. Con. .

' series.

Resources

Doubleday Multi-
media
1371 Reynolds Ave.

-Santa Anna, Calif.

92705

They are in the
process of
producing a voca-
tional guidance
"Most
major job classi-
fications are
treated in this
series of 13 films
Each production
stresses job
opportunities,

daily work assign--'

ments, working
conditions, and
other facets of Mu
the various -
occupations." AR

Education ABC'!s of
of Industry
Niagara Falls,

N. Y. 14305
Magazine-The
Educational ABC of
Industry.

This magazine is’
available to
teachers for use
as supplementary
textbooks for ele~

mentary and sec-




ECONCMIC 5

B-I

Questions and Faots

Concepts

INTERMEDIATE

cont'd

) .48.55:8 Rel. Con,

4. Assizt ﬁmm pupils in selecting 2

a hypothetical industry producing
a specific product. Help them

to realize the cost of all fac-
tors involved in production, i.el
raw materials, transportation,
ccst of equipment, depreciation,
labor costs, etc. Discuss how to
errive at the price to be re-
ceived for the finished product
in order to secure a fair profit
This activity would achieve a
blending of math and social
studies activity. As a further
extension, discuss: how an in-
crease in labor costs due to an
increase in wages would affect
the cost of the finished
product.

cont'd

Resources

secondary schools.
Its purpose is to
1. outline career
opportunities to

.students

2. present educa-
tional story
covering limited
number of Ameri-
can services and
industries.

It is available
for any 9 year
old or over.

AFL-CIO Radio
Harry W.. Flannery
815 Sixteenth St.
N.W,

Washington, D.C.
20006

Do ‘Higher Wages
Cause Higher
Prices?
AH~U~m~v

Tape of an
economist for
AFL-CIO answering
questions relating
to prices, wages,
and labor union

" organization.

l. United Auto

-Workers Union

2. Files of local
newspapers.




ECONOMIC &
B-I

Questions and Facts

Concepts

INTERMEDIATE

Technigues

Rel. Con.

sont'qd.
Resources

3. 01d magazine
file of the local
library .
4. Filmstrip-
"What is
Economics?"

Eye Gate
5. Filmstrip
series -
"Economics For
Our Times" (6)
and "The
World of Eco-
nomics" (8)
Educational
Record Sales, mw
157 Chambers mﬁ.aL
New York, N.Y.
10007

Junior/Senior high
filmstrips which
might have. appli-
cation in an
advanced upper
elementary group.

6. Filmstrip

series-"The Evolu-

tion of American

Industry, Enter-

prise and Welfare"
4 filmstrips
‘S.V.I..




zCoNoMIC 7
B. Indusctrial

Questions and Facts

B-IT.

What is the union
role in determining
labor market trends,
job opportunity and
distribution, and
job income?

Concepts

1. Some workers
belong to grcups
called unions.

2. Worker groups,
called unions, help
workers receive
higher wages, fair
hours, safe work-
ing conditions and
job security.

3. Unions gain
worker benefits by-
bargaining with the
employers.

O ,. .

PRIMARY

Techniques

1. Have a bargaining trade fair.
Each child brings a toy, book,
etc., he no longer wants. He is
to do his own bargaining. If he
is not successful, he can be
helped by someone or group who
have been successful. Follow-up
with discussions of the factors
that made each individual .un-
successful .

2. Plan a historic mural depic-
ting a bartering meeting between
Indians and pioneers. Show how
the present use of money replacesg
the bartering aspect of exchangeg
for godods and services.

Rel, Con.

P S T

)
.

Resources

1,2|Filmstrip

3 Interdependence in
Industry Causes,
effects of indus-
trial specializa-
tion .

Wayne State Univ.
AV Prod. Center.
680 Putnam
Detroit, Mich.
48233 _
Director:
Att: Sherman A.
Willson.

3
Films =
Mr. Webster Takes \n
Stock '
Sterling Movies
U.S.A., Inc.
43 West 61lst St.
New York, N. Y.
10023

Film tells what -
happens when teen-
age son of house
studies our eco-
nomic system in
school, visits the
New York Stock
Exchange and finds
out how people put
money to work by
investing in sound
common stocks.

!




ECONOMIC 8
B-I1

Questions and Fects

_PRIMARY

Concepts ) Techniques

Rel. Con.

cont'd.
Resources

The Factory:
How a Product is A
Made ‘
Film Associates of
Calif. .
Santa Monica Blvd.
Los Angeles, Calif.

Illustrates many
steps involved in
manufacturers of
typical factory
product. :

Trade and Trans-
portation.

The Way We Live:
Group II

Trade and Trans- L3
portation &
Making a Living %
Around the World

Buying and selling

United World Films
1445 Park Avenue
New York, N. Y.
10001

Working Together
Encyclopedia
Britannica Films
1150 Wilmette Ave.
Wilmette, Ill,
60091




ECCONOMIC 9
B-II

Questions and Facts

Concepts

PRIMARY

Technigues

Rel. Con.

%Mw

cont'd.
Resources

How workers, man-
agement in Ameri-
can industrial plant
learned from ex-
perience that
working together

is best for both.

e e e




ECONCMIC 19
B. Industrial INTERMEDIATE
Questions and Facts Concepts Technigues * Rel. Con. Resources
B-II :
What is the union 1. Many workers belong 1. For motivation, bring in current 1. Fifth and sixth
role in determining| to groups called news articles about a contemporary grade. soclial stud-
labor market trends; unions. strike cr labor dispute. Discuss ies texts.
job opportunity and the meaning of the strike and take 2. Representative
distribution, and advantage of children's curiosity #o from a nearby labor
job income? initiate a study of labor unions. union.
Through the use cf the role- 3. Encyclopedias
playing, demonstrate some of the from the school
abuses endured by workers during library.
the Early Industrial Revolution - 4., Card catalog of
long hours, low pay, dangerous school library to :
working conditions, child labor, find books which
etc. Have some pupils adopt the would be helpful
role of employees working under 1,2 in research for
these conditions, while others can Technique #3.
enact the role of employers. Drama- 5. Filmstrips re. !
tize early labor attempts at in- labor unions-check ,
dividual negotiations and its list from Mid-
failures. Next show the organiza- Hudson Career De-
tions of workers into unions and - velopment Informa-~ Pw
the development of successful tion Center’ <
collective bargaining. Union Sargent Ave. i
techniques of securing their goals Beacon, N.Y. 12508
can be illustrated. 6. Union list
7. Current news-
2. A union represents | 2. Cooperate with the class in 2,3 papers.
the workérs in negoti-|composing a list of questions con- 8. American Fed-
ating with the employ-|cerning the goals and techniques eration of Labor :
ers to gain the desire$ of labor unions, invite a local and Congress of M
of the workers. These |union representative to visit the Industrial |
wmQOﬁHwﬁwosm are class to answer the questions. Organizations
Xnown as collective 8l5 Sixteenth St.
Dargaining. N.W.
Washington, Db. C.
200¢ceé
Cm "
S—Jl |-
|
Evm !
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ECONOMIC 11
B-II1

Guestions and Facts

cont'd.

Cancepts

3. Unions have vari-
ous technigues of
securing gains from
the employers. Some
of them are the
strike, the slowdown,
and the boycott.

4. There are two basig
types of unions:
Craft Union representg
workers 1n a specific
type of work or skill,
and Industrial Union
represents workers 1in
a factory regardless
of the type of work
they do. :

5. Unions are organ-
ized on a local, state
national and inter-
national level.

6. Workers must meet
various reguirements
to gain membership in
a union., Union workers
must pay dues to main-
tain their membership.
Supply and demand of
specific skills of
workers affect union
membership.

rvarious aspects of union organiza-

INTERMEDIATE

Teckniques

3. Individual research and reports
on the history of the labor union
movement. Samuel Gompers, the
Knights of Labor, the Homestead
and Pullman Strikes, John L. Lewis)|
the AFL/CIO, Eugene Debs.

4. Write letters to labor unions
soliciting literature pertaining
to their efforts, techniques and
achievements. _

5. Show filmstrips portraying

tion or operation.

6. Make a bulletin board illus-
trating the goals of unions:
higher pay, shorter hours, safer
working conditions, elimination of
child labor, job security, vaca-
tions. :

Rel. Can.

O

Resources

9. Booklet -

"Why Unions?"
Publication 41
AFL-CIO

10. Filmstrip-
"Labor Problems
and New Areas of
Industry”, Eve
Gate House, Inc.
Jamaica, N. Y.
l1l1. Filmstrip -
"The Working Man
in Our Democracy”,
Eye Gate ,
12. Filmstrip "The
American Economic
System", Eye Gate
13. Filmstrip
"Industry Changes
America" Eye Gate
14. Filmstrip
"Labor and Labor
Unions", Eye Gate
15.Filmstrip -
"Labor Day", Eye
Gate :

8
o

Slirs o doiy o habil




ECONC:IC 1Z
B-II cont'd. INTERMEDIATE
Questions and Facts Concepts Technigues’ Rel. Con. Resources
7. Many workers are 7. Debate Topic: Workers in a
not represented by modern industry should achieve
unions. These workers| their goals through union member-
may or may not benefitf ship. Negative aspects of union
from gains secured action such as labor-management
through the work of friction and threat of pay loss e
unions. v during strikes would have to be

considered as well as positive
factors such as collective

strength. . ..
€. Unions have gener- | 8. Through utilization of dramatic
ally improved the lifg play, illustrate union technigues
of workers. However, such as the strike, slowdown,

the efforts of labor boycott, and closed shop.
unions can have a

detrimental effect on
workers, i.e., fricticn

between emplovers and “p

employees, loss of pay] <

due to strikes, cut- L

-down of work force aftler

salary increases.

9. Unions'have played | 9. Invite two representatives of 1,2 Contact the Mid-

a major role in the local industry and two representa- Hudson Career

history of industry in{ tives of local labor unions to Development Center

the U. S. and the participate in a round table dis- - for help in

world. cussion of the goals of industry identifying repre-
and labor. Careful preliminary sentatives to
planning with these individuals to participate in
would be necessary. : this discussion. .

b

PAFullToxt Provided by ERIC

Q

-e




ECONOMIC 13
B. Industrial

Questions and Facts

B~-IIT

What is the re-
lationship between
work and income?

Concepts

1. People work to
receive money.

2. The amount of
money earned is
called income.

3. People need money
to purchase what they
need and want.

4, People earn
different amounts of
money for different
jobs.

PRIMARY

Techniques

l. Determine rewards for classroom
chores which can be made in the
form of points of play money. At
the end of the project, plan time
for treats such as lollipops

which can be purchased with the
points or play money earned.

2. Find out which pupils earn a
weekly allowance. Ask them what
work they do to earn the allow-
ance and how they spend it. ,

3. Develop a bulletin board showing
how the pupils within the class
spend their allowance. Rank the
most frequent items listed.

4, Set up a simple questionnaire
for the parents. On the question-
naire, provide space for the
following information. .

a. type of job held (self-employed)
b. wage, hr., wk., yr., etc.

c. length of employment

d. benefits

e. hazards

f. education, h.s., college,

Using the information obtained
about the above items, have the
class construct a scrapebook of job
categories showing worker :
1. Hr.

2. Week

3. Yearly

4. Other

This questionnaire may be used in
developing other concepts in this
and other areas.

1

[

4

Rel. Con.

’2

~] -~

Resources

PR A SR
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ECONOMIC 14 . ”.
B-IIl cent'd. PRIMARY . w

i

Questions and Facts Concepts : Technigues - Rel. Con. Resources

5. By law, people
must be paid a certairn !
amount for their HNUO#. _ o . i

6. There are many
types of work in the
Newburgh area.
a. jobs paid by the
hour.
ex: cilerks
maids .
hospital aides . ) . i
orderly 3
b. jobs paid by the .
week.
ex: secretary
sales people
c. jobs paid by the : ) 4
vear. : ) S ﬂl
ex: teachers )
prof. athletes
sccial workers
resident doctors . _
company lawyers : i
administrators
public employees
policemen
d. jobs paid by the
quantity of work
done:
ex: plece work
(sewing machine - F
operators) _ ,
e. Commigsicn
axX: sales - Avon ;
Fuller Brush L
Cars , : !
Encyclopedia : . m

s

LY

1

N v,
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PRIMARY

ECONOMIC 15

B-I1T
cont ‘d.

Questions and Facts Concepts . Techniques Rel, Con. . Resources

7. Some people go to
school for more years
than others. This may
have an effect on
their earnings.

112

1
3
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ECONOMIC i6
B. Industrial

Questions and Facts
B-III
What is the rela-

tionship between
work and income?

Concepts

1. There is an eco-
nomic compensation
for labor.

2. Income can be de-
mwsmm.mm the total
earnings.

3. Money is necessary
to purchase food,

clothing, shelter and
recreational pleasure.l

4. Jobs have differ-
ent economic values.

.Z.ﬁmmgmo_b.—.m

._.ma.::_.n:.mm Rel. Con. Resources
1. Discuss allowances earned by 1. File of olad
pupils, how they. earn them, and i-3 magazines for

how the allowances are spent.

l. As an art project, construct a
chart or mural showing the basic

expenses of a family. Cut out
pictures of. homes, food, clothing,
cars, appliances, recreational

items, etc. and mount them.

3. As a mathematic project, con-
struct a pie graph showing the
percentage of a family income
spent for the various purposes.

4. To differentiate between pay by
the hour and piece work, assign a
series of math problems to be done
in a half hour. Pay the pupils

with play money for their work. Let
some pupils receive payment for six
five-minutes work periods. Pay

the others a sum for each problem
done. At the end of the time, dis-
cuss with the pupils their feelings
as they worked under their differ-
“ent systems. As a follow-up, assign
ﬁwm/wmmﬁlom finding out some jobs
of industiies in which income is
determined U%;M%B@/OH output.

///

pictures-useful in
technique #2.

2. Collection of
play money taken
from games such as
Monopoly or
Jeopardy.

3. A knowledgeable
resource person
-from the local
New York State
Employment Office.

4. Dictionary of
Occupational Terms.

133

3
¢
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ECONOMIC 17

B-III INTERMEDIATE
4 ¥
Questions and Facts contid. i ncepts Techniques Rel. Con. Resources
5. There are- certain 5. Ask the pupils to interview 4,5 5. Filmstrip-
principles involwved their parents to determine the "What are Job
in the determination | basis on which they are paid and | Families?"
of the economic re- the kind of work they do. Society for Visual
.muneration of laborsw Education, Inc.
a. certain jobs are . 1345 Dwersey Pkwy.
rewarded as to the Chicago, Ill.
time element involved. . 66114

b. certain jobs .are
rewarded as to the
amount of work done.
c. education can
affect the level of
income one receives.
d. there is a maxi-
mum economic value of
certain jobs

€. some workers are
paid by the amount

of responsibility

one assumes.

f. there are two basid
systems by which peo-
ple are paid. The labdr
group is paid on a
weekly, monthly or
hourly basis. The
salaried group is
hired for a year or
more at a time. This
group covers many
professional and
managerial areas.

g. the minimum wage,
as specified by law,
is the lowest amount
of money that can be
raid for an hour's
labor.

Y Y
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ECONOMIC 18
B-III

Questions and Facts

ccn'd.

Concepts

h. the minimum wage,
as specified by law,
is $1.85 per hour.
i. for the same job
a woman is paid the
same amount as a
man.

6. Jobs in the New-
burgh Area can be
arranged in nine
main groups which
can be further
classified kty job
titles.

INTERMEDIATE

Technigues Rel. Con.

6. Arrange an interview in which
a youngster wvisits the local Em-
ployment Office to seek informa-
tion concerning. minimum wage laws
and laws pertaining to equal
compensation for women.

7. Pupils- name all of the types
of jobs they can think of. List
them on the chalkboard. Then ex-
amine the list-and try to arrange
them in groups. At this point,
introduce the nine work groups
proposed by Dictionary of Occu-
pational Terms, Vol. II, pg. 1 and
2. Arrange job types named by
pupils under the appropriate
groups. Determine by research and
reference to the Employment Office
the general methods to pay in the
job groups.

Resources

6. Filmstrips -
"Working in the
City" "Working
in OQur Town"

and "Business in
The City"
Educational
Record Sales

JOBS CAN BE

115

ARRANGED INTO

GROUPS? -

1. Professional,
technical and.
managerial.

2. Clerical and”
Sales Occupations.
3. Service “
Occupations T
4. Farming,
fishing, foresting
and related occu
pations

5. Processing-
occupations

6. Machine trades
occupations

7. Bench work
occupations

8. Structural work
occupations.
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ECONOMIC 19

B-111 . INTERMEDIATE
?
Questions and Facts cont'd. Concepts Technigues Rel. Con. Resources
8. Construct a bulletin board 9. Miscellaneous
depicting the job groups and 6 occupations
kinds of work done under each.
USE D.O.T,
9. Give pupils an OMMOHﬂssHﬂw (vol. II)
to select a job group in which p.p. 1-2.
they would be interested and 6
write a composition as to Sﬁ% For further di-
they chose that group. visions of jobs-
. and wages refer
10. Refer to the Mid-Hudson In- |4 to:
dustrial Assoc., 35 Market St., Mid-Hudson
Poughkeepsie, N. Y., for inform- 4,6 Industrial
ation concerning the income level Association
of the nine job groups. Construct 35 Market Street

a bar graph to HHHcmﬁHmdm the Poughkeepsie, N.Y.
incomes. .

1l.Determine from MHIA and the
local NYSES office how many years
of formal education are required " 5¢
for sample job types in the nine.
basic job groups. Illustrate this
data by assisting pupils in con-
structing a large bar or line
grapir for displav on the bulletin

board.

12. Select one job type from each 6 See Appendix A for
job group. Plan a simple assembly selected. job
program in which pupils present titles repre-
themselves as workers in these -job sentatives of
types. these available

in the Mid-Hud-
son Area.




ECONOMIC 20
B. Industrial

Ruestions and Facts

B-IV

What deductions
are made from a
worker's salary?

Concepts

1. The amount of
money you receive
after deductions
are made 1s defined
as the take home

pay.

2. Deductions are

sums of money sub-

tracted from one's

ray for:

a. taxes

b. health plans

c. social security
(retirement)

3. Other workers

may have further

deductions for:

a. savings

b. stocks

c. breakage of
equipment

PRIMARY

Technigues

1. Math Lesson: (Multiply
hours x rate) equal iarge piece
of paper. ..

Subtract deductions:
taxes:
health
soc. security

Result=take home pay
What is left of the original
paper

Further deductions on veluntary
basis: stocks, savings

"Rel. Con.

et o e e s

Resources

137
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ECONOMIC 21
B. Industrial

Questions and Facts

B-1IV

‘'Wnat deductions
are made from a
worker's salary?

Concepts

1l. The amount of
money you receive
after deductions is
defined as take
home pay.

2. Deductions are
sums of money sub-
tracted from one's
pay for:

a. taxes-state and
federal.

b. health plan ins.
C. SoC. sec. or
pension

d. voluntary retire-
ment plans

e. other voluntary
deductions:

savings and stock
f. breakage of
equipment.

-with a copy. Discuss with your

Technigues

l. Set up a situation (by means
of mock money) where students
receive an income for duties
performed. Build in a taX systen,
etc. for the maintenance of the
classroom. _
2. Prepare a sample portion of a
pay check showing gross pay and -
deductions. Supply each pupil

class the meaning of the various
deductions. Add the deductions and
subtract the total from the gross
pay. Explain this in terms of
"take home pay".

3. Construct a pile graph showing
the take home pay and all of the
various deductions.

4, Discuss with the class what
they know about taxes and why we
must pay them. Formulate a list of
desired learnings on the topic.
Show filmstrip "Taxes".

INTERMEDIATE

Rel. Con,

Resources

Samples of
portions

of paychecks
from base pay.

Filmscrip - Taxes
Available from
Eye Gate




ECONOMIC 22
C. Personal

Questions and Facis

Cc-I

How does one
advance on the
job?

Concepts

1. Within a specific
industry, one can
move from a simple
job to one that is
more difficult.

2. A worker can be
advanced to a job
which is more
interesting. and
challenging than
his previous job.

3. Goocd workers are
often given better
jobs in their fields.

.bMUHme Helpers & Safety Patrols

PRIMARY

Techniques

1. Group games - Bingo, Lotto

Opportunity for winner to become
caller. Spelling and Mathematic
Bees - top achievers become caller
or teacher.

2. Class or individual teacher
can rank the classroom helpers.
Child may not advance further
glong scale until he has satisfac-t
torily completed each specific
job. After completing the class
helpers list he may further
advance toward library or safety
helpers. . _

3. Pupils are chosen -as guides
during open house kindergarten
registration times - at assembly
programs - elections.

Child within class that has shown
leadership potential and initiativ
may advance from a classroom
helper to a more responsible
school position. Factors affecting
the choice may be: :
a., grade attending (education)
b. personal attributes (initiativs
c. past evaluations (experience)
d. interest

Radio Club - Creative writing
lesson. Class to select best
stories., These are to be read

on the school radio by the indi-
vidual author.

Rel. Con.

1,2
3

Resgurces

Bailey Films
6509 DeLongpre
Ave.

Hollywood 28,
Calif.

Film-Fathers Go
Away to Work

Three fathers of
different occupa-
tions are seen

leaving home and
at their respec-

:tive jobs. Illus-

trates how many
other families
are dependent on
their jobs and .
services.

Churchill Films
State 1520

6671 Sunset Blvd.
Los Angeles,
Calif. 90025

Film-What Do
Fathers Do?
Child sees how
fathers earnings
buy the things
his whole family
wants and needs.

Q

J
I.
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ECONOMIC 23
C. Personal

Questicns and Facts

C-I
How does one advance
on the job?

Concepts

1) There are dif-

ferent types of job

advancement:

(a) Higher wage or
salary

(b) to & job with
more satisfactory
hours

(c) to a more inter-
esting and chal-
lenging job.

2) Job advancement
depends to a varying
degree upon:

(a) education -
amount of formal ed-
ucation which the
worker has experien-—
ced which improves
his knowledge and
ability, or on-the-
job training which
prepares him. for the
mastery of a more
compliex task.

(b) experience - de-

gree to which a
worker has tho-
roughly mastered
every aspect of his
present position.

]

INTERMEDIATE

Technigues

1) Have the class discuss how one
is evaluated in order to advance
on the job. What qualities would
class members look for?

Further develop this during unit
study when a group project is nec-
essary. Divide the class into
groups, the groups (by voting)
select a group leader. He is
chosen because of the above men-
tioned qualities. He in turn is
responsible for the people work-
ing under him.

Also may employ this concept at
recess time or any group sport
where a team captain must be voted
upon.

2) Resource person (personnel
office of an industry).

Resources
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ECONOMIC
C. Persona

Duestions and Facts

2
1

‘worker's willingness

Concepts ~ynt 1.

(c) length of ser-
vice - amount of
time on a certain
task which enables
the worker to grasp
a more difficult or
challenging task.
(d) initiative -

to accept extra res-
ponsibility without
direct orders from
his superiors.

(e) leadership poteni

tial - degree to
which a worker shows
an ability to accept
responsibility and
lzad others.

(f) interpersonal -
relationshlps -
degree to which a
worker interacts in
a positive and con-
structive way with
his fellow workers
and superiors.

(g) vacancies -
whether positions at
a higher level are
available cdetermines
to a large degree
the upward mobility
¢f a worker possess-
ing the above list-
ing characteristics.

3) In order to main-
tain or advance in a

Ls evaluated by his

position the worker
b

L.

irmnediate sumerior arnd

B

INTERMEDIATE

Techniques cont'd.

3) Filmstrips
4) Write to different industries

asking for methods of evaluation
for advancement.

other supervisorv personnel.

Rel. Con.

Resaurces

|

121
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Aruitoxt provided by Eic:
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BECONOMIC 25
C. Personal

Questions and Facts

C-II

What are the typical
benefits provided

a worker?

Concepts

1) Besides ‘money,

a worker gains other
benefits.

(a) vacations

"1{b) health insurance

(c) retirement

(d) recreational
facilities

(e) educational
opportunities

PRIMARY

Technigues Rel. Con.

1) Discuss with class where par-'
eints are employed. Have children
tell about the facilities that are
available or have them find out
about these. Compare facilities
with others in the area.

R T L

Resources

" N -

& 3
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Questions and Facts

C-IIX

Wnat are the typical
benefits provided a
worker?

Concepts

1) Aside from money,
ané employee may
receive other bene-
fits:

a)health insurance

k) paid vacations

cimedical services

d) retirement bene-

fits

e)recreational faci-
lities

f)overtime pay

g)educational oppor-
tunities

h)moving expenses,

. assistance in buy-

ing or selling a
home

i)cost of living adé-
justments

j)purchasing dis-
counts

X)savings plans

l)opportunities to
buy company stocks

m)profit sharing

n) incentive bonuses

‘area asking for a list of bhenefits

INTERMEDIATE

Technigques

1) Have each child tell about a

personal experience where he or

his family have used these bene-
fits.

2) Write to various companies in
available.

3) Prepare a bulletin board dis-
playing information about various
benefits and/or- benefit plans.

4) Use a math lesson tec review
benefits with respect to discounts}
savings, profit sharing, bonuses.

5) Check want ads in paper to see
how benefits are related to job
qualifications.

6) In language arts, have students
write newspaper ads for jobs in.
which they try to attract worker
applicants by stating the benefits
available.

7) Construct a circle with a speci-t

fic diameter. Have students select
from the benefits list those which
are most important to them and di-
vide the circle according to the
importance which they attach to
each benefit selected.

Rel. Con.

Resources

_:1;233

mmmwv@mbauzﬂ
(Benefits Circ
Graph)

le

Aruitoxt provided by Eic:
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ECONOCMIC 27
C. Personal

Questions and Facts

C-III
What relationship is
there between senio-
rity and economic facH
tors of occupational
life?

Concepts

1) The longer you
work at a job the
more money you may
make.

situati

PRIMARY

Technigues

1) Develop a role-playing episode
in which management-personnel are
faced with the problem of cutting
the £OH¢ force. Build into the

n such factors as who
makes the decision to cut workers
and the criteria often used in
determining who will be kept on
the job and who will be released.

Rel. Con.

1,2

Resources

B WPV, U S AP SR PSR




ECONCMIC 28
C. Perscnal
Questions and Facts

C-III

What relationship is
there between senio-
rity and economic
factors of occupa-
tional life?

Concepts

1) The length of con
tinucus serwvice ofte
affects;

(a) Income

(b) Opportunity for
advancement

(c) Choice of work
(d) Job security
(e) Benefits (see
C-II1)

T

INTERMEDIATE

Techniques

1} Discuss the term seniority.
Some of the factors that are con-
sidered in determining seniority
and situations where mmzwowwﬁw
can enhance an individual's occupaf
tional future.

2) Collect articles and reports
about communities in which large

numbers of employees have been
laid off.

3) Um<m~0© a role plaving episode
in which a less competent worker
with seniority is competing for
promotion with a more competent
worker with lesser years of com-
pany service. Devise the situa-
tion to portray some of the factors
which must be considered in de-~
ciding which worker to promote.

T S 6 e et e

Rel. Con.

Resources

129
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ECONOMIC 29
C. Personal

Questions and Facts

c-1v

¥hat relationship is
there between income
and security?

Concepts

1) Some jobs are
more secure than
others.

2) Security may be
defined as freedom
from worry and
physical danger.

PRIMARY

Techanigues

1) Use Peanuts woow.ﬁmwmmHsmmm Is

and Security Is )
Have students listen to story con-

tents. Then have them make up
their own definition of security.

2) Conduct a discussion of the
physical risks involved in jobs.
List some jobs where risk taking
and hazard factors are high.

3) Use a stair graph -have a child
rank his parents occupation as to

hazards (very dangerous, not dan-

gerous at all)

very dangerous

little danger

Rel. Con.

H\N

Resouzces

136
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E HOMIC 390
C. Personal

Suestions end Facts

C-1IV

What relationship is
there between income
and security?

Concepts

1) Some jobs are
more secure than
others.

2) One may be secure
in many ways - free-
com from danger,
fear and anxiety.
Security is often
represented by har-
mony between one's
internal needs and
social availability
(means) for their
satisfaction.

3} A job offers dif-
ferent forms of
security.

4) Security can be
threatened by :
a)lay-offs
. {temporary)
b)not receiving
promotions
c)physical danger
d) losing a position
l)being afraid
2) completion of a
job
(as a construc-
tion engineer)
ejexcessive illness

5) Income can be a
factor in job securit

INTERMEDIATE

Techniques

1) Use Peanuts book (Happiness Is
and Security Is). Have class read
and develop their own definition
of security.

2) Using area job opportunities as
a basis for discussion, discuss ths¢
various ways in which these jobs
provide for worker security and
the nature of some of the risks
involved in each job.

3) Discuss the various ways where-
by job' security can be threatened.
Ask the class members to develop
role playing episodes to depict
some actual situations.

Rel. Comn.

1,2

1,2

Ao

Rescurces

See job titles in
Appendix A

457

IC

Aruitoxt provided by Eic:
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ECONOMIC 31
C. Personal

Questions angd Facts

c~-v

What is the role of
credit cards in our
economy?

Concepts

1) People can use a
credit card in place
of money.

2) Advantages of
credit cards:

a) Not necessary to
carry large sums of
money (robbery~lost)

b) Emergencies occur
c) Genrerally can be
used throughout the
country and inter-
nationally.

d) Your statement can
be used for expense
accounts and income
tax purposes.

3) Disadvantages of
credit cards:

a) overcharging
b)responsible if lost
or stolen

c) Not always accepted

everywhere

W .

PRIMARY

ﬂmnsswncmm

1) Show various types of credit
cards (Bank-Americard, Master
Charge, Unicard,gasoline credit
cards, Diners Club, Carte Blanche,
American Express) Discuss where
they are used and why.

Rel. Can.

Resources

See Life magazine
March 27, 1970,
Ul bmo

3]
v
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<“CONOMIC 32
C. Personal

Queastions and Facis

c-v

What is the role of
credit cards in our
economy?

Cancepts

1) Credit cards can
be used as a sub-
stitute for money.

2) Credit cards have
certain advantages:
a) They make unneces-T
sary the carrying of
large sums of money.
b) They can be use-
ful in emergency sitd
uations.

¢) Credit cards have
become acceptable
nationally and inter-
nationally.

3)Disadvantages:
a)Use of credit cardg
can lead to spending
beyond one's means.
b} Holder of a credit
card is responsible
if it is lost and
used by unauthorized
person.

c) There are still
places of husiness
that do not accept
credit cards.

parents what credit cards their

INTERMEDIATE

Technigues

Rei. Con.

1) sShow the class a credit card and 1

describe it as "plastic money".
Explain how it can be used. Ask
pupils to determine from their

families use. Make a class list
from the pupils findings.

2} Develop role playing situations
showing uses and abuses of credit
cards:

a) Use in an emergency situation
b) Loss of money on a trip when
credit card was not used.

c) Family becoming bankrupt due to
unwise use of cards.

d) Acceptance of credit card in an
unusual situation to show wide-
spread acceptance.

e) Person losing a credit card and
receiving a huge bill for its use
by the person who found it (or
failinc to record his card numbers
and worrying about getting a huge
bill)

3) Arrange an interview between a
pupil and a merxrchant in which the
pupil ascertains the advantages andg
disadvantages of credit card use
as viewed by the merchant.

2,3

1)

2)

3)

Resources

One or more
credit cards

Life Magazine
March 27,1976
P. 48

Contact the Mid-
Hudson Career
Development
Center for help
in locating a
merchant to
participate in
the pupil-
merchant inter-
view.

%
s




ECONOMIC 33
C. Personal

Questions and Facts

D-1

Eow does a worker's
income affect commu-~
nity life?

A 24

2) Within

Concepts

1) we all live in
some kind of a com-
munity.

the com-
munity there are ser+
vices offered to all

PRIMARY

Technigques

1) Construct a small scale model
of a community. Each child could
be responsible for a business or
service and a home (He should have
basic knowledge about raw material
production and sales)

2) Arrange for classroom visits of
firemen, police, industrial per-
sonnel, businessmen or merchants.

3) Show filmstrips (The City
Community and The Neilghborhood

mmBBESHﬁMV

4) Develop bulletin boards about
other community types (farms-
suburban)

Rel. Con.

U7

1

O

Resources

Filmstrips

The City Community;
The Neighborhood
Community

- Available from

Educational Record
Sales
157 Chambers St.
New York, N. Y.
. 10007

130




ECONOCMIC 34
C. Personal

Questions and Facts

D~T

How does a
worker's income
affect community
life>?

v

_ture of the commu-

Concepts

1) Community insti-
tutions are affected
by the level of in-
come of its members.

2) One of the factors

that affects the
materialistic struc-

nity is the income
of its members.

3) The property value
within a cor—unity
is affected by level
of income or indus-
try therein.

INTERMEDIATE

Technigues

1) Write the Chamber of Commerce
in different parts of the country,
(e.g. Palm Springs, Calif.,
Houston, Texas, Catskill, N. Y.:)
for information on the average
incomes in their communities.

2) Discuss the community institu-
tions that are affected by level
of income (schools, churches, cul-
tural and recreational services)

3) Writing letters to boards of
assessors to ascertain how propert
values are determined.

Rel. Con.

%
4

&

Resources

'
t

131

Aruitoxt provided by Eic:
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ECONOMIC 33
C. Personal

Questions and Facts

D-IX

What is the importancs

of a2 Social Security
card?

Concepts

1)Most @momwm who
work need a Social
Security card.

2) Social Security
protects an employee
in case of:

a)death

b)old age
c)unempioyment
d)injury or ill-ess

PRIMARY

Technigues

1) Have a card avadilable for
children to see.

S P )

. O

Rel. Con. Resources




ECONOMIC 36
C. Personal
Guestions and Facts

D-II

What is the impcrtancs
of a Social Security
card?

Concepts

1) Social Security
is used by industry
as a means of iden-
tification in the
world of work.

2) A social security
card is a means of
obtaining emplovee
benefits. -
a)unemployment due to
inability to find a
job.

b)old age and re-—
tirement

c)death of head of
household
d)disability due to
injury or illness
e)costs of medical
care (Medicare)
f)cost of supporting
dependents

3) The benefits one
receives from

Social fecurity de-
pend upon the pay-

ments made by the
individual to the
government during his
periods of employment

4) Upon reaching the
retirement age of 65,
a worker receilives
monthly payments.

INTERMEDIATE

Technigues

1) Obtain a Social Security appli-
cation form tc show the class
(overhead projector) indicating
some of the procedures for filling
out and filing the form.

3) Have the class formulate ques- :
tions about social security ( _
applying for a social security _
card, etc.) and arrange for a re-
presentative of the Social Securit
Administration to meet with the
class to answer questions and to
.discuss related matters.

Rel. Con.

1

N.Lw.

-Resources

Contact the Mid-
Hudson Career
Development Center
for help in ob-
taining needed
forms and contact-
ing Social Security
representatives,

133
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ECCHNOMIC 237
C. Personal

Questions and Facts

D-III

Wr:at jobs are
available for children
under 16 vears of aged

Concepts

1) There are few paid
jobs available for
children under 16
years cf age.

2) By law, a person
under 16 can not
work in a factory.

PRIMARY

Techniques

1) Ask class members to identify
jobs held by their older brothers,
sisters, or friends. Make a list
of jobs which young workers can

hold.

2) Look for pictures showina ovam.”

ren working in the earlier period
of the Industrial Revolution. Dis-
cuss the conditions of work show-
ing the misuse of child labor
necessitating early legislation to
protect young children.

Rel. Con.

Resaurces

l) Ladies Garment
Workers CSHOSHI

Union Label Dept.

ILGWU ’

275 7th Ave.

New York, N.Y.
10001

Dept. T8  50¢ M
b

GENERAL

Three Booklet
Series

1) Guidance Series

~ Booklets

2) Junior Guidance
Series Booklets

3) Better Living
Booklets

Our Working Worid-
Series
l) Families at
Work
2) Neighbors at
Work T
3) Cities at Work

Science Research
Association, Inc

'| 259 Erie Street
- Chicago 11, Il1l.

Q
ERIC

!‘
4
\




ECONOMIC 38
C. Personal’ . PRIMARY

Guestions and Facts Concepis Techniques ) : Rel. Con. . Resources cont1qd.

Explain growth :
and location of ;.
cities in terms of :
needs of people
and work they do.

Bailey Films

6508 DeLongpre Ave
Hollywood 28, Calif
Att: Mary Bailey

2. Film -
Everyone Helps in ;
a Community !
Emphasizes T
interdependence, )
benefits of divi- w4
sion of labor. .

Concordia Publish-~ CH
ing House ;!
3558 S. Jefferscn :
: Ave.
St. Louis, Mo.
03155
_ : Att: Rev. Victor
s . B. Growcock

3. Filmstrip - il
Places We All Own. H
The Neighborhood i
Community : £
How combined
taxes provide
schools, parks,
streets, etc.

- Encyclopedia Bri- v

A tannica Films !
: L 1150 Wilmet*s Ave. i
i -7 _ " Wilmette )L Ji%u%

O o @ S 2

,4 i

i
i
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Questions and Facts Concepts Techniguss Rel. Con. Resources
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Bt R T RY o - S

4) Super 3mm

Optical Sound Film-

A City and Its

People

People who live

¢ , : . and work there. In
211 their diverse

- work, the people

in a city are pro-

viding services

for each other.

-

v

3w,

. Bailey-Film Assoc.
: . 11559 Santa Monica
. Blvd.
Los Angeles, Calif.
90025

5) Filmstrip -The
School Community
- SVE
FS 30i.3 S

oy

%

G
Valley Central .
Middle School ™~
Center

IC
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ZCoMOMIC 40
C. Personal

Questions and Facts

D-IIT
What jobs are
available for ovwwanmn

under 16 years of ageH®

1

Concepts

1) In the past !
children workeu for
long hours under
very hazardous con-
ditions. :

2) Our government
has passed _.laws
severely restricting
employment of child-
ren under 16 years
of age.

3)Among the paid
wOork cpportunities
available to child-
ren under 16 years

of age are:

a) paper boy

b) grocery delivery
boy

c) farm work

é) baby sitting

4) Children over 12

attending school Bﬁm4

obtain a working
permit in order to
obtain a paid job.

5) At the age of 18,
a young person may
receive the same
benefits as

an adult.

INTERMEDIATE

Techniques

"1l) Ask class members to research

child labor in theé early phases of
the Industrial Revolution.

2} Develop role-playing episode
depicting a scene in early 1900
showing some of the misuses of .
child labor.

3)Discuss some of the laws restric

ting the employment of children
under 16 years.

4) Discuss some of the uOdm SSHQS
class members have held.

5) Compose gquestions about work
for young people. Invite a repre-
sentative from the New York State
Employment office to visit the
class or have a pupil visit the
NYSES office to interview an em-—
ployment interviewer nr counselor.

Rel. Con,

Recources

Parrphlets

Teenagers Undexr 18
NYS Dept. of Labor
80 Centre Street
New York, N. Y.
10013

The High School
Senior's Choice-
School or Job?

ZMmmeHOMBer mDHI
vice .

Guidance Dept. in
local High School

137




ECONOMIC 41
C. Personal INTERMEDIATE

Questions and Facts Concepts Techniques cont'qd.

6) Examine and discuss literature
from the employment office which
relates to working young people.

7) Show and discuss the following
forms: .

(a) Application for Emplovment
Papers

(b) Application for Farm Work Per-

Rel. Con.

3,4

mit

(c) Application .for a Newspaper
Carrier Bov Permit

(These forms are available in most
schools where working papers are
issued) )

Wilmette, I11.60091

Resaurces [

GENERAL

Filmstrip - W
Corporations - ;
citizens of
~ommunity
Influence of R
drowth of corporate
form of business
enterprise on life
structure of
econcmic svstem

Wayne State Univ.

AV Prod. Cen*er

680 Putnam

Detroit, Mich.48233

Director

Att: Sherman A.
Willson

138

Film- Neighborhcor'~
are Differeni

Compares ways of
living in different
neighborhoods.
Reveals that each
community has some
things others do
hot

Encyclopedia
Britannica Films
1150 Wilmette Ave.

O
PAFulText provided by ERIC
—
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EDU  ION 1
Gorsic md Facts

I. ¥.at °F the re-
lationsnip between
education and:

A. Income
l. Most unskilled
and some semiskilled

‘jobs do not reguire a

high level of formal
education. :

2. Scme semiskilled
and most skilled jobs
do require a specific
minimum of formal
education.

B. Promotion

1. Advancement and/
or promotion is often
related to the amount
of formal education.

2. Continuvation of
education is often
related to advance-
ment promotion and
income.

2. Income is related
to advancement and
promotion.

“in school.

Concepts

1. People work to
earn money.

2. The more you know
and learn to do the
more -you earn.

3. The kind of job
you get depends on
how much you learn
and what you learn

l. The more you know
and have learned the
greater the likelihood
that you will be
promoted.

2. We learn both in .
school and outside of!
school.

oy

s
#3MARY

Techniques

Conduct a class discussion on
Why people work?

Develop a piecework production
game. "Hire" children for a
work period to mount pictures
for bulletin board on con-
struction paper. Pay one unit
of play money for each neatly
completed unit of work. Have
items available which children
can purchase later with
earnings.

Discuss promotion as it occurs
in school. Relate school pro-
motion to job advancement in
the world of work.

Develop "Show and Tell" with
topic being "My Hobby."

Ask:librarian to prepare a dis-
play of "How to ..." and hobby
books for the classroom.

o)

Resources

l. W. Norris,
Occupational In-
formation in The
Elementary School
Cnicago, SRA, 18§63,
Chapter 1.
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EDUCATION 2

Questions and Facts

C. Satisfaction

1. There is a re-
lationship among job
gualifications, edu-
cation and worker
satisfaction.

2, A highly educated
person might be dis-
satisfied in a menial
or routine kind of jo
A person with limited
education might be
frustrated in a highly
technical occupation.

cont'd.

Concepts

l. Finding a job is

important.

2. Liking the jcb is
important.

3. Learning results

in increased skills
and knowledge which
.can help the worker
in doing his job.

PRIMARY

l. Develop a role playing episode
to help children understand the
difference between having a job
you like and one you dislike.

'
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EDUCATION 3

Questions and Facts

l. what is the re-
lationship between
education and:

A. Income

1. Most unskilled and
some semiskilled jobs
do not require a high
level of formal edu-
cation.

2. Some semiskilled
and most skilled jobs
do require a specific
minimum of formal
education.

Concepts

1. A beginning job
and beginning pay
often depend on the
amount of education.

2. The type of work
you obtain often de-
pends on the amount
o0f education you
have.

3. The more education
you have, the better
your prospects for
higher earnings,
steady employment.

4. There are severzal
different kinds and
levels of education:
on-the-job training,
apprentice, corres-
pondence, junior
college, college, etc)|

1. Conduct a class discussions on

INTERMEDIATE

Techniques

Why people work?

2 .Have members of the class gather
information relating to education,
jobs and income. Put data collectefi
into graphic form to display as a
bulletin board. :

3. Invite one or more guest
speakers (a personnel, manager
from a large business or industry,
a worker, etc.) to discuss various
aspects of work and worker
performance.

4. Develop a role playing episode
to show the relationship between
education and income. Role playing
may invclve some selected work .
titles from Appendix A.

5. Display information on differ-
ent kinds and levels of training

programs. Relate to job titles in
Appendix A if possible.

Rel. Con.

e~

Resources

Contact the Mid-
Hudson Career
Development Center
for help in gather-
ing data, identi-
fying guest
speakers or in
obtaining display
information.
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EDUCATION 4

Questions and Facts
B. Promotion

1. aAdvancement and/or
promotion is often red
lated to the amount
of formal education.

2. Continuation of
education is often
related to advance-
ment promotion and
income.

3. Income is Hmwmﬁmm
to advancement and.
promotion.

C. Satisfaction

1. There is a rela-
tionship among job
qualifications, educa-
tion and worker
satisfaction.

. 2. A highly educated
person might be dis-
satisfied in a menial
or routine kind of
job. A person with
limited education
might be frustrated in
a highly technical
occupation.

cont'd.
Concepts

1. Moving up in a job
often depends upon
the amount of educa-
tion you have.

2. Occupational
Opportunities are
directly related to
and often limited by
education or lack of
education.

1. - Satisfaction may.
be related to earning
advancement, oppor-
tunities interests,
feelings of
accomplishment.

2. People with more
education and more
diversified back-
grounds have greater
chances to find and
hold self-satisfying
job.

INTERMEDIATE

Technigues

1. Develop a vertical bar graph
to show the relationship between
upward mobility in the company
and the amount of education

a person has.

1. Simulation - Set up a class-

5, room factory and divide students
:into different worker categories

(mgr., supr., foreman, designer,
production workers, packing and
shipping, etc. Product may be pipe
cleaner figures. Pipe cleaners
might be assembled to resemble
animals, people, etc.

mowwosmoww<wﬁwswﬂﬁowmmmmwml
cussion. :

Ael. Con.

FPesources
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EDUCATION 5

Questions and Facts

‘II. What kinds of

Industrial or busi-
ness training programsg
are available?

A. Specific
Preparation:

1. Vocational Ed.

(high school, com-
mercial technical

school, etc.)

2. Apprentice
Training.

3. In-Plant Training
(given by employer in
organized classroom
study) . :

4. On-the-Job-Trainind
(on job training unden
instruction of

qualified workers.)

5. Essential experi-
ence in the jobs.

6. Correspondence
course.

-

Concepts

1. Learning begins
when you are very
young and continues
all your life.

2. Pecple learn in
many different places

d. learning takes
place at home.

b. learning takes
place at school.

c. learning takes
place in the library.
d. learning takes
place at work. .

2. learning takes
place outdoors.

Learning takes place
everywhere.

3

PRIMARY

Techniques

Conduct a class discussion on
what we learn in school. Follow
class discussions by having chil-
dren tell about something they
have learned outside of school
(at the librarv, at home, on a
trip, etc.)

Rel. Con.

Resources
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EDUCATION 6

Questions and Facts

B. Often depending on
the level of the job
or responsibility of
the job, the training
period may vary from
less than an hour up
to more than ten
years.

cont'd.
Concepts

1. Some things take
longer to learn than
others.

2. Different jobs
demand different
types of trai :ing.

PRIMARY

Techniques

1. Using the Appendix A list of
selected job titles, show how
the specific training for the
different jobs varies.

- 2. Have class members report on

the different types and levels
of training required in their
father's (or mother's) occupation.

Rel. Con.

1,

2

et e e s i e At % {

Resaurces
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EDUCATION 7

Questions and Facts

IT. what kinds of
industrial or businesj
training programs are
available?

Preparation:

1. Vocational EQ4.

(high school, com-
mercial technical

school, etc.)

2. Apprentice
Training

3. In-Plant Training
(given by employer in
organized classroom
study) .

4., On-the-Job-Training
(on job training undex
instruction of quali-
fied workers.)

5. Essential experi-
ence in the jobs.

6. Correspondence
course,

B. Often depending on
the level of the jeb
or responsibility of
the job, the training
period may vary from
less than an hour up
to more than 10 years.

Concepts

l. Learning is a life
long activity.

2. Employers help you
to learn more about
your job through
various methods.

3. Some jobs regquire
longer training
periods than others.

.quired.

INTERMEDIATE

Technigues

1. Use Guest Speakers - education |1,

or training administrators, persont
nel managers, public relations men
from local businesses or indus-
tries or workers in various levels
of employment (see Appendix A)

2, Plan a field trip to IBM Edu- 1

cation Building in Poughkeepsie.

3. Plan a class visit by the co-

3

ordinator of the BOCES Vocational |1,

Technical H.S., followed by a field
trip to the BOCES Vocational and
Technical H.S.

4. Write a report on specific
jobs and the kind and amount
of preparation and training re-

Rel. Cen.

2

Rosources

l. p.o.T., <OHM IT
pp 652-3

Mr., Robt. Marra,
Dir. of Ed., IBM

Alex Sabo, Emanuel
Axelrod, Orange
Co. BOCCES

Joe Kistner, Chas.
Moehrke, Central

Hudson, Poughkeep-
sie. ,

GCeorge Harrison,
Dutchess County

BOCE

® @
&
L
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EDUCATION 8

Questions and Facts

III. What is an
Apprentice?

A. Person learning
a skill, craft or
trade,

B. Person involved in
a formal on-the-job-

training.

C. What is an’
apprentice program
and how does it work?

1. Length of
apprenticeship.

2. Scale of wages.

3. Work process to be
taught.

4. Instruction in re-
lated subjects.

5. Jointly operated
by industry and
union.

6. Upon completion
he is considered a
gqualified skilled
worker.

Concepts

l. Somre kinds of
workers need very
special kinds of
learning and practice

2. It is important
that some kinds of
workers. really know
how to do their job
well.

3. Some jobs are
easily learned (i.e.
routine jobs) while

- some jobs take

longer and are more
difficult to learn.

PRIMARY
Techniques Rel. Can,
l. Plan a class discussion on 1
"Who builds our homes?"
2, Plan a field trip to visit a 2, 3

house under construction.

3. Discuss the following guestions
a. What is an apprentice?

b. "How do 'helpers' learn to be
good carpenters, etc.™ (apprentice
program.) ' :

C. What kinds of craftsmen help
to build and maintain our homes?

o3

Resources
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. EDUCATION 9

Questions and Facts cont'd.

D. Examples of job
requiring apprentice
programs.

H. Structural work-

carpenter and plumber

2. Machine trades-
machinist and tool
and die makers.

3. Processing foundry
worker and glass
blower.

4. Benchwork - watch-
maker and optician.

Concepts

O

PRIMARY

Techniques

Rel. Con.

Rescurces

4390

i
i
i
1
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EDUCATION 10

Questions and Facts

III. What is an
Apprentice?

A. Person learning a
-skill, craft or tradej

B. Person involved
in a formal on-the-
job-training.

C. Wwhat is an appren-
tice program and how
does it work? .

1. Length of appren-
ticeship.

2. Scale of wages.

3. Work process to be
taught.

4. Instruction in re-
lated subijects.

5. Jointly operated
by industry and union)
6. Upon completion
he is considered a
gqualified skilled
worker,

Concepts

1. Certain types of

jobs require specifid
and extensive train-

ing.

2. A formal appren-

ticeship is necessary
in many occupations.

INTERMEDIATE

Technigues

l. Invite guest speakers to talk
about apprenticeships and appren-
ticeship programs.

a. Representative of Craft Union
Council to explain apprentice wHOL
gram.

b. NYSES Representative to dis-~
cuss state and industrial develop-
ment programs.

2. Have the class discuss the
importance of apprentice training
programs.

3. Have students interview some-
one who is, or has been an
apprentice, and make a report to
the class. .

4. Have class discuss and develop
a list of jobs in which an appren-
ticeship can be taken. Have mem-
bers of the class as certain if
apprenticeship programs for these
jobs exist in the region.

Rel. Con.

Resources

D.0.T. (Vol. I),
p. 17.

Harry Nickowitz,
local Office of |
Bureau of Appren- :

. tice Training. !

t

Guidance Counselor
key to apprentice
training in NY
State.

NYS Dept. of Labor

Setting up an
apprentice trainin
program U.S.D.L.

Apprenticeship-Pas:
and Present-a
booklet available
from the local
Office of the
Bureau of Appren-
tice Training.
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EDUCATION 11

Questions and mmnn cont'd.

D. Examples of job
requiring apprentice
programs.

1, Structural work =
carpenter and plumber|

2. Machine trades -
machinists and tool
and die makers.

3. Processing -
. foundry worker and
""glass Uwosmw.

4, Benchwork - watch-
maker and optician.

Concepts

TS M s s i e sy e et e e e Yoot

INTERMEDIATE

Technigues Rel. Con. Resources

Can I be a
Crafttsman? Public

||||||1|||
Relations General
Motors Detroit,
Mich.

152
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EDUCATION 12

Questions and Facts

IV. How do you ad-
vance on the job?

a. There is an hier-
archy of employees.
which creates the
worker-boss relation-
ship.

EX, 1. Worker

. Team Leader
Foreman

. Supervisor

. Division Mgr.
. Plant Mgr.

YU WN

b. Advancement in the
hierarchy depends on
many things such asv?
1. Job experience

2. Education and
training.

3. Initiative

4. Demcnstrated
abilities.

5. Availability of
openings.

6. Reliability

Concepts

l. There are workers
and there are bosses.

2. Bosses tell
workers what to do
it.

PRIMARY

Techniques

1. Use classroom helpers with jobd
of varying degree of difficulty
and responsibility. As year pro-
agresses, add responsibjilities. Use
the idea of job promotion in
moving child up from job to job,
but alsoc use a rotational schedule
so that all childrer can participa
at all levels.

2. Simulate a paper hat. factory
with the teacher as plant manager.
Select a student as foreman and

“explain the production.system.

Assign students as production

. workers. After production becomes

a fairly smooth process, the plant
and the foreman select 2 or 3
workers for promtion as production
foreman. Set up 2nd and 3rd "shift
workers. As the project progresses
propose that one of the foreman

be promoted to Superintendent and
discuss the criteria for promotion

- selection.

Rel. Can.

te

[FS )

Resgurces

[ |

|
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EDUCATION 13

Questions and Facts

IV. How do you
advance on the job?

a. There is an hier-
archy of employees,
which creates the

worker-boss Hmwmﬁwonl.

ship. .

Ex. 1. Worker
2. Team Leader
3. Foreman
4., Supervisor
5. Division Mgr.
6. Plant Mgr.

b. Advancement in the
hierarchy depends on
many things such as:
1. Jobk experience

2. Education and
training.

3. Initiative

4. Demonstrated
abilities:

5. Availability of
openings.

6. Reliability

Concepts

l. There are various
levels of responsi=-
bility. :

2. The Hierarchy, in
any system, estab-
lishes a "chain of
command."

3. Good job .
performance often
earns promotion and
advancement.

INTERMEDIATE

Techniques . Rel. Con.

1. Set up a line and staff chart
on bulletin board, showing plant
organization. Include Plant
Manager, Sales Manager, Production
Manager, Salesman, Production Ford-
man, Workers. Leave room for

names of children. (See line-staff
chart on following page).

2. Set up a "factory" and mmﬁmvwwmf
a hierarchy, place children's
names in appropriate spaces on
line and staff chart (see chart
on next page). Establish criteria
for promotions, and make pro-
motion. Let children assume as
many different roles as possible.

N~

2

Resources
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EDUCATION 14

Questions and Facts

V. How do you become
an employer?

A. Definition of
employer -

1. Individual Owner.
2. Corporation.

B, Small business and
industry may be
privately owned.

C. Most larger busi-
nesses and industries
are "owned" by stock-
hclders who employ
pecple to manage and
operate the firm.

D. To become an em-
Ployer you may do
the following:

1. Start your own
business - .

a. education

b. experience

c. opportunity

2. Take over an
extablished business
2. experience

b. education

Cc. opportunity

Concepts

1. Most people work
for other people.

2. Some people "own"
the factories, stores
shops in which people
work..

3. Everyone may be-
come -an employer.

PRIMARY

Techniques

1. Check with children to find
out if one of their parents owns
his own business.

2, Arrange a field trip to a
privately owned store or business.

3. Develop a role playing episode
having the children act out dif-
ferent work roles in a store. Have
children act out what would happen
if the different people who work
in the store did not do their job.

4. Invite a store owner to come to
speak to the class about how he
started his business or how he
became the owner.

R

Rel. Con,

i
!

Resources

1. A Guide for
Developmental Voca-
tional Guidance. .
Oklahoma State Dept.
of Ed., 1968.

2. Norris, Willa,
Occupational Inform-
ation in the Elemen-
tary School Science
Research Associlates,
1969,

3. Film what Makes
Us Tick, available
from the NY Stock
Exchange.
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PRIMARY

Questions and Facts cont 13, Concepts Technigues Bel. no.:. Resources

3. Become a business
professional partner
a. education _
b. experience

c. opportunity ’
4, Become a stock-
holder in a
corporation.

156
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EDUCATION 16
INTERMEDIATE

Questions and Facts Concepts . Technigues Rel. Con. Resources

V. How do you become
an employer?

A. Definition of l. Owners are em- 1. Show film What makes us Tick.
employer ployers. They "own" Follow with discussion on corpor- 1
1. Individual Owner the business and ation form of ownership.
2. Corporation industries in which . i

- . people find johs.
B. Small business and| 2. There are several 2. Establish a class corporation. 1 #
industry maybe ways to become an Issue stock, hire employees, sell .
privately owned. owner or employer. product and divide profits.
C. Most larger busi- 3. Education, Train- 3. Invite the President or member | 1, 2
nesses and industries| ing, Experience and of the Board of Directors of a
are "owned" by & group Finances are all local firm to come to the class
of stockholders who necessary in varying to speak about upper level
employ people to man-| degrees. management operations and

agce and operate the responsibilities to stockholders.

firm. Stockholders, .

therefore, can be

3 considered "employ-
ers". .

157

D. To become an em-
pleoyer you may do the
following:

1. Start your own
‘business -

a. education

b. experience

C. opportunity

2. Take over an estab+
lished business
a. experience
b. education

C. opportunity
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EDUCATION 17 INTERMEDIATE .

Questions and Facts cont'd. Concepts Techniques Rel. Con. Resources
3. Become a business
professional partner
a. education

b. experience .
C. opportunity !
4., Become a stock-

holder in a corpor-
ation.

158
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EDUCATION 18

Questions and Facts

Vi. What is the sig-:
nificance of tech-
nological advance-
ment for job
regquirements and
preparations?

A. Changes the pro-
cess of business msm.
industry. _
1. Creates new jobs.'
2. Makes jobs
obsolete.

B. May cause tempor-
ary unemployment.

C. Creates need for
retraining. '

D. Affects job u
mobility. i

E. Changing job re-
guirements

1. Necessitate UHomml
er knowledge of m@mﬂwﬁ
job areas.
2. Necessitate Wmm@wbn
aware of and up-to-
date with new inform-
ation.

3

Concepts

1. The way things
are done today is
different than the
way things were done
in the past and the'!
way they will be done
in the future,

I
:
2. School wmmﬁbwsm w
is necessary in Wmh@l
ing people bring -’
about needed changes
in business and i

industry. _

icC

PRIMARY

Technigues

1. Have students collect pictures
of people doing work with "old
fashioned" methods and/or tools
to contrast with pictures of

of workers using modern methods
and/or tools. These pictures can
be used in show and tell, on
bulletin boards or in a student
scrapboock.

2. Have children ask'their
fathers (or some friend or rel-
ative) to explain how his job

has changed or has been affected
by technology in the past five or
ten years.

3. Conduct a field trip to Museum
Village in Monroe, N. Y. (or any
available local historical
restoration) to help students get
a clearer picture of ways of
living and SOHWHSQ in earlier
times.

Py

Rel. Con.

Resgurces

159
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PRIMARY

EDUCATION 19

Questions and Facts cont'd. Concepts Technaigues Bel. Con. Resources

F. Education is be- - ) m
coming more necessary _ :
and meaningful: i
. formal - '
. continuing
. self _ .
. on the job _ g .

W
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EDUCATION 20

Questions and Facts

VI. What is the
significance of tech-
nological advance-
ment for job re-
guirements and
preparations?

A. Changes the pro-
cess of business and
industry.- _
l. Creates new jobs,
2. Makes jobs

. obsolete,

B. May cause tempor-
ary unemployment.

1

C. Creates need for
retraining.

D. Affects job mo-
bility.

E. Changing job re-
quirements

l. Necessitate broad-
er knowledge of

2. Necessitate keeping
aware of and up to
date with new in-~
formation.

Concepts

m
.1. Jobs change as

,methods change.

]

2. Science (research
and development) can

ichange or create jobs

-3. Education is im-
|.portant to keep up

with changes in a

.uov field.

4. Education and re-~
training is becoming
more necess ary as
some jobs become out
dated and new jobs

~are. created.

5. Technological

- advancements may

a. Cause temporary
unemployment.

b. Create need for
retraining.

c. Affect job
mobility.

'1l. Have students report on news-
.paper articles which describe
- technological changes.

; \

2. Have ‘students report on five

; articles describing new inventions
'which could effect living or

. 'the past five or ten years.

INTERMEDIATE

Techniques

A}

working conditions.

4. Have children ask their fathers

(or some friend or relative) to ex-

plain how his job has changed or:
has been affected by technology in

5. Conduct a field trip to Museum
Village at Monroe, N. Y. (or any
local historical restoration) to
help students get a clearer picture
of ways of living and working in
earlier times.

Rel. Con.

Resources

H
!
|
i
\




cont'd. INTERMEDIATE

EDUCATION 21

- Questions and Facts Concepts Technigues _ Rel. Con. Resourezs

d. Change job re-
guirements.

e. Make education
more meaningful and
necessary.

f. Change the pro-
cesses of bus‘ness
and industry.

F. Education is be- : 6. Establish classroom committees 5
coming more necessary (3-5 students) to investigate and
and meaninful report to the class on the topics
R 1. formal listed in concept #5.
i 2. continuing o
3. self
4. on the job

162
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EDUCATION 22

Questions and Facts Concepts

VII. Is a high school]
education necessary
for all jobs?

1. Students who
finish high schoecl
have a better chance
to find a job they
like. :

A, There are some
jobs which do not re-~
quire a high school
education.

2. Some workers have
. to work hard with
their hands.

B. Entry level, oppor
tunity for advance-

- ment and income are
most often limited fof
non-high schoel
graduates,

C. Jobs for non-high
school graduates are
most often of the
menial and hard labor
type and often in

the lower income
brackets. . .

3.Competent workers
are often promoted.

D. Employment is com-| 4. Non-high school.
petitive and a high graduates are more
school education is an likely to be unem-
mmdmbﬂmnw. ployed.

E. Umemployment is
highest among non-
high school graduates|

PRIMARY

Tezhnigues

l. Invite guest speakers using
high school graduates, and
studenis representing a cross-
section of curricula and career
choices to talk about how they
made their choices and why a high
school education is necessary to
their work.

2. Invite a worker whose work con-
sists mainly of manual labor to
talk about his job duties and his
feelings about his work. Invite
other workers representing other
levels of work responsibility and
educational backgrounds.

e n

Rei. Con.

W

Hesources
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EDUCATION 23

PRIMARY

Questions and Facts cont'd. Concepts Technigues Rel. Con. Resources

F. Some higher in-
come jobs do not
reguire a high school
education but
necessitate several
years of experience
and a high degree of
skill, )

G. A high school or A .
a vocational educatiop .

program is generally
a pre-requisite for
entry into most
apprenticeship
programs.,

164
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EDUCATION 24

Questions and Facts

VII. Is a High School
Education necessary
for all jobs?

A. There are some
jobs which do not re-

guire a high school
education.

¥

~ B. Entry level, oppor
_tunity for advance-
ment and income are
most often limited
for non~high school
graduates. -

C. Jobs for non-high
school graduates

are most often of the
menial and hard labor
types and often in thd
lower income brackets

w

D. Employment is com-
petitive and a high

school education is 1
advantage.

E. Unemployment is
highest among non-
"high school graduates,

-4, Job performance

Concepts

1. There are more and
better job oppor-
tunities for high
school graduatns.

2. Some jobs require
harder physical labon
than others.,

3+~ The ability to
think and learn is
important in most
jobs.

and output are re-
lated to promotion -
and income.

5. Oftentimes if a

high income job does
not require a high
school education then
several years of ex-~
perience and a higher
degree of skill may

be necessary.

"non-high school graduates?-

INTERMEDIATE

Techniquas

1. Invite guest speakers using
high school graduates, and
students representing a crocss-
section of curricula and career
choices to talk about how they
made their choices and why a high
school education is necessary to
their work.

2. Have a personnel manager from
a local industry explain to the
students about entry, training,
and promotion policies in his
firm.

3. Invite Navy or Air Force re-
cruitexrs to talk to students about
entry, .training, career and pro-
motion opportunities in the Armed
Services.

In utilizing guest speakers, stu-
dents should be alerted to raise
csome of the following guestions:
a. Are there -jobs available for

b. What percentage of jobs are
available for non-high school
graduates?

c. What types of jobs are availablpe

for non-high school graduates and
what kind of work is involved?

d. What is the difference in the
types of jobs for high school
graduates and non-high school
gradustes?

Rel. Con.

1

I~

Reseurces

Occupational Out-

(TSR

look Handbook,
U. S. Dept. of
Labor.

Handbook of Job

Facts, Science [

Research Assoc. 2
Lo

Encyclopedia of
Carcers, Volume II
Chicago: Ferguson,
19677

Can I Make the
Production Team?
Detroit, General
Motors.

Fitzgibbon, T. J.,
What High School
Can Do For You.
Science Research
Assoc.

i
+
i
i
i
r
:




EDUCATION 25

CQuestions and Facts

F. Some higher in-
come jobs which do
not require a high
school education but
necessitate several
years of experience
and a high degree of
skill.

G. High schocol or a
vocational education
program is generally
a2 pre-requisite for
entry into most
apprenticeship
programs.

cont'd.

Concepts

T

N

PR

INTERMEDIATE
Technigques

e. What is the beginning pay
scale in jobs for non-high school
graduates?

f. what is the beginning pay
scale in jobs for high school
graduates?

g. What are the possibilities

for advancement for high school
graduates and non-high school
graduates?

4. Arrange for a non-high school
graduate to visit the class to
discuss his or her experiences

in the world of work since leaving
school. Non-high school graduates
can usually be contacted through
the Continuing Education Program
in the local high school.

Rel. Con.

Resaurces

Contact the Mia-
Hudson Career
Development Center
for assistance in
arranging for
guest speakers.
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EDUCATION 26

Questions and Fects

VIII. How can one
secure more m&comdwoﬂ
after one has alread
taken a job?

A, macomrpo: pro-
videds ocﬁmpmm om
industry. -

1. noHHmom extension
programs.

2. Adult education
programs at local
high school

Cancepts

l. People continue .
to learn long after
they have stopped
going to school.

3. Community college &nd

and technical school
4. Correspondence.
courses

5. Community organiza

~t

tions (YMCA, 4-H, etcj})

6. Self-education
(reading, etc.)

7. Formal education
(college) on a part-
time basis.

3

B. Education provided
through business and
industry programs.

l. In-service courses
in plant

2. Paid college coursd
(part-time)

3. Paid college or
Technical Institute
courses (full time)
4. Sponsored work-
shops, conferences, of
clinic experiences

13

3

‘'with the collection of the data

PRIMARY
Techniques

l. Introduce to the class the
idea that "grown ups" go to schoo}
or continue to learn even after
they become full-time workers. A
bar graph could be used to show
children the. number of wmowwm who
continue their education in wvariou
ways (see list in left-hand
column). The parents and relatived
of class members could be used
to obtain the data for the con-
tent of the bar graph. Children
should be encouraged to help

in their own community.

Rel. Con.

Resources
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EDUCATION 27

Questions and Faets cont'd.

5. Trade union
schools, appren-
ticeships.

C. Continuing
education provides
ways of upgrading
employment skills
and satisfying
personal interests.

e RN | o g 1 N gt T T LAY B P A o £ AR R 0 a4 T i 3 ey o < e -
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Concepts

PRIMARY

Techniques Rel. Con. Resources
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EDUCATION 28

" Questions snd Facts

VIII. How can one
secure more education
after one has already
taken a job?

A. Education pro-
vided? outside of
industry

1. College extension
programs

2. Adult education
programs at local hig
school.

3. Community college
and technical schools
programs., _

4. Correspondence
courses
5. Community organi-

zations (YMCa,
etc.)

6. Self-education
(reading, etc.)

7. Formal education
(college) on a part-
time basis.

B. Education through

provided business and|

industry programs.

l. In-service courses
in plant

2, Paid college :
courses (part-time)

Concepts -

l, Coatinued educa-
tion 1is available
after one has taken
a job. Many people
continue to learn
through-out life.

2. Continuing educa-
tion after employ-
ment is important
and commonplace.

3. Business and
industry encourage
continued education
for their employees.

4., Continued educa-
tion is used to

satisfy both voca-
tional and avocationd
(hobby/leisure time)
interests and needs.

1

INTERMEDIATE

Technigues

l. Prepare a bulletin board and
table display of continuing edu-
cation information and materials
from high school, community col-~
lege, and New York State adult
education programs, and corres-
pondence schools,

2. Arrange for a class visit by a
person connected with an adult
education program.

3. Conduct gquestionnaire survey
among the parents of the class
members to ascertain. their in-
volvement in continued education.

Rel. Cen,

oS-

Resources .

1. Contact the
Mid-Hudson Career
Development Center
for help in con-
tacting guest
speakers and ,
collecting inform-
ation for displays.

2. Contact the
school counselors
in your system for
help in gathering
information for
bulletin board and
table displays.
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EDUCATION 29

Questions and” Facts

3. Paiéd college or
Technical Institute
courses (full time).
4. Sponsored work-
shops, conferences,
or clinic experiences.
5. Trade union
schools, apprentice-
ships.

C. Continuing Educa-
tion provides way of
upgrading employment
skills and satisfying
parsonal interests.

cont'd.

Concepts

B e TR

INTERMEDIATE

4mmu=ma=mm

Write a cover letter for the
guestionnaire to parents to ex-
plain what the class is studying
(learning about) and the purpose
of the gquestionnaire survey.

In the questionnaire, ask each
respondent to state his level of
formal education and the title an
description of his current job. a
for a "ves" - "no" response to th
following gquestions: .

W UT o

Since becoming a full-time ‘worker
have you:

a. Had specific on-the-job trainipg

b. Attended a job-related indus-
trial training program? .

c. Participated in an apprentice-
ship program?

-d. Been a participant in a business

LJ

or government sponsored job ref
training program?
e. Taken night courses related to
your work?
f. Taken night courses related to
hobbies or special interasts?
g. Attended night courses for
general educational purposes
(high school equivalency, high
school, post graduate, college
or technical school credits)?
h. Taken correspondence courses
for job-related or general
educational purposes?
i. Participated in other kinds of
education/training related to
' your job or personal develop-
ment? (please describe briefly)

" Rel. Con,

1,4

Resources
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EDUCATION 30

Questions and Facts -

cont'd.

Concepts

INTERMEDIATE

Techniques

Display data collected from sur-
vey-graphically on chalkboard or
bulletin board. Discuss results
in class, .

Rel. Con.

Resoureces
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EDUCATION 31

Questions and Facts

IX. What is the re-
lationship of total
school experience
{in the broadest
sense) to satisfac-
tion and/ or per-
formance in the world
of work?

Includes
Self-concept de-
velopment.
Sociological de-
velopment (living
and working in
groups or in a
system requiring
interdependence.)
Values and atti-
tudes are
Ynormative"

A,
H.

2.

B. Develcpment of
work habits, develop-
ment cf personal

habits of behavior,
and development of
methods of interperso
relationships occur i

nal
n school.

Concepts

1. Learning to work
and play with others
is as important as
learning to read and
write.

2. Learning what we
think about ourselved
and what others
think about us is
important.

ﬁ

. things 'about themselves that you’

R S e AT A o o et e o e

" e g £ B e s e s .

PRIMARY

Techniques

l. Have the children list, in
order of importance and/or enjoy-
ment, five things that they like
best and five that they least
like (dislike). Select some
children to put their lists on
the chalkboard. Stress the exis-
tence of the many differences in
people, their likes, and dislikes

2. Bring a large mirror to class-
have students look into mirror

and describe themselves in a way
that others might recognize them.
Then, ask each child to describe
things about themselves in a way
that others might recognize them.
Then, ask each child to describe.

can't see (interests, likes, dis-
likes, good and bad habits, etc.)
Then, have others in the group adqg
to both physical and non-physical
description (How' others "see" us.)
In following discussions try to
emphasize the importance of how
we "see" ourselves versus how we
think other "see" us.

Rel. Con.

Resources

1. B. L, Neugartern, .
How to Get Along
Wwith Others, SRA
Jr. Guidance Series
5-1051

2. M. C. Cosgrove,
Discovering Your-
self, SRA Guidance
Series 5-186

3. Filmstrips with
Records® :
Jam Handy Organiza-
tion

2821 E. Grand Blvd.
Detroit,Mich.48211

a. #1711 Leading
and Following A
b. #1712 Feelings =
About Others o
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EDUCATION 32 PRIVARY _ ~ |
m
“

cont'd.
Questiuns and Facts Concepts Technigues . Rel. Con. Resources

3. People like to do 3. Have students make a list of

things that are fun the things they "see" in other 2 _

and interesting. peorle and that they "use" in M
selecting a playground playmate, ) ;
a class friend, or a working
partner.

4. People like . 4. Develop a competitive game 1,2

different things. that regquires teamwork (a word

N review game, a physical skills
game) Divide class into teams.
Play a "Round Robin tournament."
At completion, have discussion
groups to discuss importance of

cooperation in succeeding at a
given task. '

5. Use the continuing technique 2,3
to help students become more _
aware of .their interests and 4

personal characteristics.
Examples? doing things alone
versus-doing things with others,
‘reading about things versus making
things, being a leader versus
being a follower, conversing with
others versus thinking by oneself)
etc.
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EDUCATION 33

i

Questions _:z_ Facts

t

IX. What is the re-
lationship of total
school experience (in
the broadest sense)
to satisfaction and/

or performance in thq,

world of work?

Includes :
Self-concept de-
velopment.
Sociological de-
velopment (living
and working in
groups or in a
system or requir-
ing interdepen-
- dence.)
3. Values and atti-
tudes are
"normative"

ey

N

" B. Development of
work habits, develop-
ment of personal
habits of behavior
and development of
methods of inter-
personal HmeWMOSmeJm
occur in school.

L

Concepts

1. The total school
experience is im-
portant to later lif
satisfactions.

a. job performance
b. job satisfaction
c. family life

d. community life

w

2. Learning about
yourself and learn-
ing to understand

O

INTERMEDIATE

Technigues

1. Have students list the things
. they have learned in their school
life. Exclude subject areas.

others is an important

part of growing up.

Rel. Con.

&

Resources :

1. B.L. Neugarten,
How to Get Along
With Others, SRAJr.
Gulidance Series E
5-1051, cob

R e T

2. M.C. Cosgrove,
Discovering Your-
self, SRA Guidance
Series 5-~186.

3. Filmstrip FOM
Filmstrips

A-V Division
Popular Science
Publishing Company
355 Lexington Ave.
N.Y., N.Y. 10017 oM

A
a.#326 Who do I wq
Want To Be?
b. ¥#336 So You Are
Not Just Like Every
body Else
c. #347 Your Search
for Yourself
d. #360 Needs, Sat-
isfactions and

Goals

e. £366 On Being
Different




EDUCATION 34

Instructions: Consider yourself a member of a spacecraft crew. Your spacecraft was originally
scheduled to rendezvous with the mother ship on the lighted side of the moon. Due to an energy
feilure, however, it was necessary for you and your crew to crash land some two hundred miles
from the mother ship. 1In landing much of the egquipment was damaged beyond use and several of the
crew were injured. Fifteen items of the equipment were left intact and undamaged during the crash
landing. Since it is necessary to reach the mother ship as gquickly as possible, if you are to
survive, some of the undamaged equipment must be selected for the two hundred miie trip which
lies ahead. Below are listed the fifteen items of equipment which can still be used. Your task is
to rank order all fifteen items in terms of their importance and utility in insuring your survival
on the journey to the mother ship. : |
box of matches ' steller map of the moon's

m m constellation
food concentrate .

| . m life raft (self-contained

parachute Wwww w ) inflaticn)

_two 45 umwwwmn pistols M Magnetic compass

case of mmF%mHmﬁmm.mmn milk M five gallons of water

two 100 Hi. ﬁwnWm of oxyygen M : chemical wwmbmw flares
mOHmHvMUEMHmm portable heater w . first aid kit with oral and

injection medicines.

50 feet of nylon rope

t
!
'
H i

FM receiver-transmitter

. i . .
After each student finished his own sheet, combine students in groups of five and establish a
common list upon which they all agree. In the f£:llow-up class discussion, ask the students

what they have learned about themselves and others and about cocperation in compiling a-list.

(In this list, students can assess characteristics of leadership, aggressive behaviors, indecisive-
ness, submissiveness, etc. :

1
{
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|
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Questions and Facts

Concepts
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Qluestions &nd Facts

Concepts
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INTERMEDIATE
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APPENDIX A

Selected Job Titles Avallable in the Mid-Hudson Region

The follewing job titles are representative of the varlous
employment possibilities in the Mid-Hudson area.

Thesa selected

titles 2re identified by cccupational group according to the nine
occupational categories used in the Dictionary of Occupational

Titles,

The job definitions of these occupaticna can be located in

the Dictlonary of Occupational Titles (Vol, I, Definitions of Titles).

0-1

Profegsional, technical, and managerial occupations

022,081
019,281

033.281

040,081
160,188

213.782
237,368

Chemist, organic {profess. & kin.)

Quality-control technician (profess. & Xin.)
Superintendent, electric power (light, heat & power)
manager, public utility rural; operation gupervisori
supsrintendent, system operation. .

Estimator and draftsman (light, heat & power) detail
and lay-out draftsman; distribution estimator;
lay-out and detail draftsman,

Forest ecologist (profess. & kin.)

Accountunt (profees. & kin.) budget accountant, cost
accountant, systems accountant, tax accountant.
Tebulating-machine operator (clerical)

Receptionist (clericzl) reception clerk.

Clerical and sales occupations

292,355

212,368
219.388
209,388
213,582

209,688
233.388

222,138
299,468
249,281
289,458

Sarvice

Salesnan~driver (any ind.) commercial chauffeurp
deliveryman; delivery {truck-driver, light, route

agentt route driver; routeman; salesnan, route.

Tellor (banking).

Clerk, general office (clerical)- adminstrative clerk.
Clerk, genersl (clerical)- office clerk, routine.
Key-punch operator (clérical) card punch operators
printing~card-punch operator; printing-punch operator
Proofreader I (print and pub,)

Hall carrier (gov. ser.) letter carrier; mailman,
postman

Shipping clerk. I (clerical)- loader foreman; shipper;
shipping-house man; shipping supervisors traffic clerk.
Cashier - checker (ret. ir.)

Drafting clerk (clerical) chart mani charting draftsman
Salesperson, general (ret. tr.; whole tr.)

occupations

381,887

363.885
382.884

319.138

315.381°

329.878

Porter II (any ind.) (locally listed as utillty nan
in some industries)

Shirt presser (laund.)

Janitor I (any ind.) superintendent, building
Food-gervice supervisor (hotel & rest.) dietary aid
Cook (any ind.) cook, mess; cook, cafeteria.
Attendant, lodging facilities (hotel & rest.)
auto~-camp attendants caretaker. resorts- tourist—camp
attendant.
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355,878 Psychiatric aid (med. ger.) asylum attendant;
charge attendants viard attendant.

341,865 Ski~tow operator (amus. & rec.) ski-1ift operator

330,371 Barber (pers. serv.) haircutter, tonsorial artist,
hair stylist,

332,271 Cosmetologiet (pers. serv.) beautician, beauty
culturist, beauty operator, cosmeticlan, hair stylist.

Parming, fishery, foregtry, and related occupations

kok,181 Orchardist (agric.) farmer, fruit

406,887 Tree planter (agric.)

Lok, 884 Tree pruner (agric.) pruner, tree trimmer

407,884 Grounds keeper (any ind.) caretaker, grounds;
gardener, yard laborer.

421.883 Farm hand, general I (agric. ) farm hand, regulars

farm wage-hand; hand; hired hand; hired man,
(also Parm hand, citrus fruit I - 404.883 and II404,884)

Processing occupations

.550,885

554,885
519,887
585.885

Machine

Millman (rubber goods; rubber reclaim; rubber tire
and tube) rubber-mill operator

Spreader man (rubber goods; rubber tire & tube)
Foundry worker, general (found.):

Shearing~machine operator (knit goodss textile)
backing-shear operators batch-and-shearing machine
operator; brusher and shearer: cloth shearer; croppers
looper; tiger-machine operator.

trades occupations

651,782
690,885

652,885
649,387
690,782
606,782

Platen-prees man (print, & pub.) make-ready man,
platen~press cperator.

Band~sawing machine operator (fabric prod., m.e.c.)
cutter, material cutter.

Printer (print. and pub.) I, (comp., compositor) _
Inapector, paper products (paper goods) bag inspector
Trimmer (fabric, plastic prod.)

Drill-press operator, production (mach. shop) drilling-
nachine operator, productions production-drilling-

" machine operator; production-drill-press operator.

637.281

Gas serviceman (light, heat & power) local representative

Banch work occupations

75%.884
710.281

729,281
780. 381
787.782

Assembler (fabric, plastics prod.) fabricator

Gas-meter repalrman (light, heat, & power) hard-case-
meter repalrman; iron-case-meter repajirman .

Relay tester (light, heat & power) network-relay tester;
relay-shop tester -

Furniture upholsterer (any ind.) furniture reapirmanj
upholsterer; upholstery repairman

Sewlng-machine operator, regular equipment (any ind.)

480
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Structural. worl occupations

821.381
861.381
850.883
859,887

829,131

824,281
811.884

Lineman, repalr (light, heat & power)

Bricklayer (const,)

Bulldozer operator I (any ind.) grader man; scaraper man

Alr-hemmer operator (const.) alr-breaker operators

air-gun operator; air-tool operator

Cable splicer (const.; light, heat & power) tel & bel)
cable repalrman; electrician, cable splicing, splicer

Electrician (any ind.) wireman

Weldor, gas (welding) welder, acetylene; welder,

oxyaceteleneo

Miscellaneous occupations

906.883
920,886
920,887
920.885

915.367

929,887

939,887
959.168

fruck driver, light (any ind.)

Packaging laborer (any ind.)

Packager, hand (any ind.)

Packager, machine (any ind.) machine operator,
packaging; machine packager.
Automobile~-service~station attendant (auto ser.)
automobile-service~station salesmans filling-station
attendants gasman; gasoline-station serviceman;
gas~gtation attendant; gas tender; pumpman; salesman,
gasoline; salesman, oll; service-gtation attendant.

Material handler (any ind.) conveyor feeder; distribution;

floormany loader and unloader; moveman g off-bearer;
gtacker

Quarry worker (mining and quarrying)

Dispatcher, service (light, heat & power) schedule clerk;
service dispatcher; trouble dispatcher.

Teachers can readily identify the major occupation grouping
with which the occupation is-associated by referring to the
firat digit in the occupational code (e.ge 0 or 1 indicates an
occupation of a professional, technical or managerial nature,

6 indicates machine trade occupations, etc..)
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APPENDIX B

Teachers wishing to help students examine available jobs
will find the Dictionary of Occupational Titles coded according
to the relationship that exists between data, people, and things.
The three digits to the right of the decimal reflect the mos<t
significant relationship between the work performed and data

(4th digit), people (5th digit) and things (6th digit) as follows:

1

DATA PEOPLE THINGS
0. Synthesizing 0 Mentoring 0 Setting-up
1 Coordinating 1 Negotiating 1 Precision Working
2 Analyzing 2 TInstructing 2 Operating-Controlling
3 Compiling 3 Supervising 3 Driving-Operating
I, Computing 4 Diverting L Manipulating
5 Copying 5 Persuading .5 Tending
6 Comparing 6 Speaking-Siznaling 6 Feeding-Offbearing
7 No significant 7 No significant 7 No significant

relationship - relationship relationship

The following examples using job titles listed in Appendix A,
aré illustrative of the manner in which the coded titles can be
interpreted for use in the classroom,

Ex. #1 Teller (banking) - 212.368"
3 indicates that the occupation involves data
primarily through the compiling function; 6
indicates that it involves gpeaking-gignaling
with peoples 8 indicates no significant rela-
tionship between the occupation and things.

Ex. #2 Gas serviceman (1light, heat & power) - 637.281
2 indicates that the job involves analyzing,
datas 8 indicates no significant relationship
between the job and people; 1 indicates the work
involves getting-up things. . :

Teachers can ascertain the occupational code number and the
job definition for any occupational title in the American Labor
force in the Dictionary of Occupational Titles, Volume I, Defin-
itions of Titles. '

1 Further explanations of these relationships and the functions
listed in each category can be found in the Dictionary of Occu=-
pational Titles, Volume II, Occupational Classification,
Appendix A. pp. 649-50. '
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APPENDIX ¢
BENEFITS CIRCLE GRAPH

cost of
living adj,.

opportunity

for
overtime
incentive
bonusg

health ing,

8avings plans

medical

retirement
benefits

. free -
rec,
facllities




