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ERRATA

This is a First Draft or Working Copy of the K-6 Career

Hotivation Curriculum Guide, subject to corrections, revisions,

and additions by teachers as they put it to use in their class-

rooms.

In the haste to get it into print and in the hands of

teachers, printing errors occurred especially in the Bibliography

Section. The following corrections are required to put the

Bibliography in proper order:

Page 257 Title should be: "Career Development Bibliography
For Professional Use"

Page 261

Page 265

Page 267

Page 266

Page 276

Omit page

Should preceed page 264

Shculd follow page 275 and should be numbered 276

Should be numbered 277

Should be numbered 278

Preceeding Page 269 there should be the title page:
"Commercial Resources and Materials for Child Use"

4



CONTENTS

Foreword
Ohio's Career Development Program ii

K-6 World of Work Career MOtivation Program

Rationale Diagram xii

Grades K2
The Individual and His Environments 1

World of Work 23

Self 51

Grades 3 - 4

The Individual and His Environments 73

World of Work 114

Self 138

Grades 5 6

The Individual and His Environments 163

Wcr Id of Work 190

Self 244

Bibliogranhies 259



FOREWORD

During June of 1971, the Ohio Department of Education sponsored and coordinated a
Curriculum Workshop for the purpose of developing a Career Motivation Curriculum Guide

for Ohio, Grades K-6.

Representatives of Pilot Care Pr Motivation programs from nine school districts in Ohio,

who contributed significantly to the development of this supplement included the
followi ng:

Mrs. Roberta Ryan, Akron
Miss Marlyn Davidson, Cincinnati
Mr. Oliver Jones, Cleveland
Mr. Robert Rammes, Dayton
Mrs. Doris Ramsey, Mad River Green, Springfield
Mrs. Connie Carse, Mansfield
Mr. Jerry Ruark, Minford
Mrs. Linda Kielholtz, Toledo
Mr. Mike Zockle, Warren

Leadership was provided by Dr. Joseph Quaranta,Jr., Ohio State University, assisted by

Mr. William Nernec, Division of Guidance and Testing, Mrs. Mary Roberts, Divison of
Elementary Education, and Miss Sara Jane Rowland, graduate student of Ohio State
University.

Special acknowledgment is due to Mrs. Mabell Black, State SupE.Nisor and Dr. Joseph

Quaranta, Professor, Ohio State University, for their inspiring leadership in promotion and
development of Ohio's Career Motivation programs and to Mrs. Sonia M. Cole, Assistant
Director, Vocational Education, Home Economics Section, for program administration.

Other contributors, including program coordinator participants of the pilot K-6 Career
Motivation programs and graduate students of Ohio State University's Department of
Education have had a positive influence on the production of this guide. Their dedication

and assistance are genuinely appreciated.

Byrl R. Shoemaker
Director
Vocational Education
Ohio Department of Education
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OHIO'S CAREER DEVELOPMENT PROGRAM

Career Education was introduced to Ohio in Fiscal Year, 1970, when the Division of
Vocational Education, State Department of Education, following recommendations of a
Governor's task force which had been appointed in 1968 to study Vocational and Techni-
cal Education in Ohio, initiated programs of Career Orientation for seventh and eighth
grade students in nine schools in six school districts of Ohio.

In September, 1970, Career Orientation programs were expanded to include twenty-six
schools in eight school districts, serving over ten thousand students; and Cereer Education
was extended in both directions, downward to the K-6 level for Career Motivation and
upward to Career Exploration at 9th and 10th grades.

Sixteen schools in nine school districts of Ohio, serving over ten thousand students, piloted
K-6 Career Motivation programs, and at the same time five high schools in;tiated Career
Exploration programs, serving approximately five thousand students, thus completing the

scope of Ohio's K-10 Career Development Program.

Goals at the three program levels are the following:

Career Motivation - To motivate students to want to become
To motivate students to want to become a part of the
world of work.

To develop in students an awareness of the wide range
of job opportunities and an appreciation of all work,
the recognition that all work is honorable.

Career Orientation
To inform students about careers and about aptitudes
and abilities rquired for specific occupations.

Career Exploration
To give students the opportunity to explore careers
in which they believe they are interested, as they
actually become involved in the work, to see if these
careers do match their interests and abilities.

The ultimate goal of the total Career Development Program is the realization and utiliza-
tion of human potential for general improvement and upgrading of society.



K-6 World of Work

Career Motivation Program

The first phase of the Career Development Program, Career Motivation, with its goals of
Awareness, Appreciation, and Motivation, emphasizes work as the meaningful activity
engaged in by the child at home and at school.

For the elementary school child, work refers to the tasks in school and at home for which
he has assumed al Isponsibility. Later those tasks become jobs and occupations which are
necessary for maintaining and improving'his society arid which are the most probable
means for the realization of his own human capacity.

Career Orientation and Career Exploration Programs build upon this foundation of motiva-
tion for work. They deal more specifically, however, with work in the form of occupa-
tions. Not until after elementary school will the child be exposed to and assisted in
becoming oriented to jobs and occupations as a part of career programs. At that time he
will nerl to draw upon a foundation of healthy respect for work and responsibility.
This healthy respect for work in the elementary school child is significant to his develop-
ment as a person, as well as to his becoming a contributing member of society.

The Child and Work

For the child, entrance into elementary school begins his contact with the broader world
outside his home. School allows him to deal with his sense of personal industry and offers
him his first real experiences with work. At this time he is faced with the development of
a sense of industriousness and he must become aware of and motivated to take part in the
world of work around him. As he progresses through elementary school and his world
expands, his work expands and becomes more complex and he develops a readiness to meet
the challenge of sound career progress.

Thus, work in the Career Motivation Program has a special meaning for the child in his
development as a person. During the elementary school year, he tends to develop either a

sense of industry or a sense of inferiority. As he is assisted in becoming industrious, the
child learns a number of valuable work lessons. These help him to grow as a person.

hey are closely related to career motivation and to subsequent career development

The child learns that there are external criteria for evaluating his activities. Other
individuals, teachers and peers, will determine how well he has performed his task. He

learns that some of his activity should be productive. That is, he should produce some-
thing rather than engage solely in random activities. Subsequently, he discovers the
personal rewards that come from completing a task. In the elementary school, he learns
to utilize the tools of home, school and community. He discovers what they are, what
they can and cannot do, and how to find and use them more efficiently.

Furthermore, he learns to share his tools and himself with others.
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The child develops the skills necessary to accomplish the tasks for which he has assumed

responsibility. He learns to discipline himself to the task at hand. Sometimes this means

that he allows others to determine what he will do or what he will produce. He discovers

that there is an external responsibility in work and an internal responsibility for work.

He learns, by cooperating in a common task with others, that he can accomplish in-

creasingly more complex and longer-range work. The result of engaging ir. work for the
elementary school child is a sense of accomplishment through effort and will. He begins to

sense the power of his own will and his own efforts. He develops a respect for the work he

can do and for himself. The child who does not develop this sense of industry is a child

with feelings of inferiority.

The K-6 Career Motivation Program is based on the belief that every healthy individual is

at work at something, especially the elementary school child. Work means accepting

responsibilities which require that tasks be completed. Some people work regularly at jobs

for which they are compensated and some of these jobs can be described as occupations or

careers. The motivation to engage in meaningful occupation or career development comes

from a sound basis for work. By becoming aware of his responsibilities at home and at

school and by appreciating the personal meaning that comes from meeting these responsi-

bilities, the child develops motivation for work in the elementary school. Through Career
Orientation and Career Exploration Programs this respect for work translates into career

development.



Using the K-6 Career Motivation Guide

This Guide for the K-6 Career Motivation Program is intended for use by the elementary
school teacher in the classroom as a part of on-going class activities. The Activities section
is divided into three major parts to allow for flexibility in a school's curriculum. The first
section is for grades K, 1, and 2 the second for grades 3 and 4, and the third for grades 5
and 6. Each major section is comprised of a series of units within a definite structure.
Each unit consists of the following components:

Developmental Ojbectives
Behavioral Objectives
Activities
Sample Lesson
Teachei Notes an:I Comments
Coding Grid

Each component of the unit has the purpose of providing the structure for the unit, as well
as focusing on a). irnortant aspect of learning. The structure of the K-6 Career Motivation
Guide is as imporw. as the content. As a pilot project this Guide is intended to be
reviewed by those %.o use it and revised in both its form and content.

DEVELOPMENTAL OBJECTIVES

Developmental Objectives are the broad, generally stated, over-an objectives for the
program. They are not intended to be measureable, but to give direction for the scope,
sequence and level of the program.

Areas of Developmental Objectives

Developmental objectives have been written for three of the seven broad areas of career
development. Each of these is divided into topics. These topics are further broken down
into developmental objectives themselves, each objective comprising a unit. The seven
broad areas and those for which topics and objectives have been written are listed below
with the number of developmental objectives:

INDIVIDUAL AND ENVIRONMENT
Why People Work

Individual and Work

Environments and Work

ECONOMICS - Refer to K6 Supplement to Consumer
Education Curriculum Guide for Ohio
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WORLD OF WORK
Varieties of Work

Work Families

Work Families in Environments

Work Information in Vocational Guidance

Work Characteristics in Vocational Guidance

Processes of Vocational Guidance

Dynamics of the World of Work

(EDUCATION AND TRAINING)- To be developed

(EMPLOYABILITY AND WORK ADJUSTMENT)- To be developed

(VOCATIONAL DECISION MAKING) - To be developed

SELF

Self-awareness

Self-acceptance

Self-affirmation

Levels of Developmental Objectives

of

Interests

Aptitudes
Achievement

Values

Developmental objectives are written at three levels: Awareness, Appreciation and Motiva-
tion. These three levels correspond to the levels of knowing, accepting and affirming, or
cognitive, affective and psychomotor. They represent the sequence by which a person
becomes aware of himself or his environment, internalizes, and acts out what he learns.
The levels represent a hierarchy of complexity; the outcome of any series of developmental
objectives should ultimately be manifested in behavior. In the Career Motivation Program,
"Motivation" refers to the readiness of the child to engage actively in the next step of
career development.

BEHAVIORAL OBJECTIVES

Behavioral Objectives are the observable, measureable statements which give operational
meaning to the Developmental Objectives. These statements are more useful when con-
structed by the teacher. Behavioral objectives can be written in three main areas each of
which has a hierarchy of behaviors from simple to complex. They form taxonomies of
behaviors.

ii
vi



COGNITIVE DOMAIN

Knowledge

Comprehension

Application

Analysis

Synthesis

Evaluation

AFFECTIVE DOMAIN

Receiving

Responding

Valuing

Organization

Characterization of Value or Value Complex

PSYCHOMOTOR DOMAIN

Perception

Set

Guided Response

Mechanism

Complex Overt Response

Each taxonomy has available a detailed guide for a hierarchy of behaviors. In applying the
structure of these taxonomies in detail, important teaching-learning principles are used.

Behavioral objectives contain four basic elements. These comprise an instructional package
which includes the activity and the outcome of that activity in measureable terms. These
four elements are usually listed as follows. They are found in each unit.

Situation or Condition under which the objective is measured.

Client or Group for whom the objective was intended.

Treatment or Activity which the client underwent.

Criteria or Standard of the behavior measured.

Each teacher should develop her own personally meaningful objectives with her own
students whenever possible.



ACTI VI TI ES

Activities are those teacher-planned, curriculum-based career motivation experiences which

provide for the child's growth in the world of work. They are dictated by Developmental

and Behavioral Objectives and comprise the child's learning situation. Activities can be

classified by Levels, Integration and Student Units.

Levels of Activities (Spectrum)

Activities can be classified in three main levels, Vicarious, Simulated and Experiencing.

Each level provides a higher degree of reality testing than the previous. These three main

levels can be broken down as follows, providing an Activities Spectrum.

Experiencing

10. Work: Task Experiences
Actual Work Tasks Part Time Job

9. Guided Work Experiences
Directed Work Directed Job

8. Work Setting Observation
Work Samples
Work Observation

Simulation

7. Simulated Work Environment
School-Classroom Work Corners
(Grocery Store, Doctor's Office)

Job Samples
Job Observation

6. Simulated Work Situations
Games Individual Skill

Role Playing Activities

5. Computer-Based Systems
Computer "Counseling"

4. Interviews with Experts
Interviews
Career Programs

3. Programmed Materials
Programmed "Counseling"
Programmed Instruction

13
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Vicarious

2. Audio Visual Aids

Films

Slides

Tapes

Pictures

Bulletin Boards

1. Publications

Books

Monographs

Charts

Integration of Activities

Activities can be integrated into the curriculum in stages. Some Career Motivation
activities are separate vocational activities and can be carried out as discreet units in and of

themselves. Other activities are a part of a broader guidance related program. The final
outcome of Career Motivation programs should be the integration of career education into
the total curriculum of the school. As a part of the total school curriculum, the activities
of the Career Motivation Program are identified by the area of Communication or by the
Content Areas with which they are most closely related.

COMMUNICATION

Oral

Written

Non-Verbal

Observe Listen

Reading

SOCIAL STUDIES

MATH
SCIENCE

PHYSICAL EDUCATION or INTEGRATED CURRICULUM

HEALTH
MUSIC

ART
LEISURE

,

ix



Student Units

Activities have been identified in tr.,rms of the student units for which they would reply.
Individual-Independent activities can be carried out by the child himself. Individual-

Guided activities are carried on by single students but require the assistance of the teacher.
Small Group activities are those which are best suited to groups of aboat eight to twelve
children. Class activities can be carried out with the entire class. In the Career Motivation
Guide, these appear in the grid as Unit.

Independent or Individual
Small Group
Class

In some cases, activities are suitable for a complete grade level or for the entire school.

SAMPLE LESSON

Sample lessons have been suggested for each Developmental Objective Unit. These lessons
consist of a title, a listing of the materials needed to conduct the lesson and a description
of the procedures to carry out the activity. To complete the full application of the sample
lesson, the teacher would develop Behavioral Objectives. Initially, these could be loosely
related to the lesson for experimentation. Eventually they could be planned to apply to a
specific child or children. The entire lesson could become an instructional package as the
teacher becomes more familiar with it and its potential and as she develops the materials
"ind procedures for conducting it.

The sample lessons presented in the Guide have been drawn from those found successful in
elementary school classrooms. Each has been instructed so as to lead to a greater aware-
ness of work, a deeper appreciation for work, or the motivation to work on the part of the
child. Commercial packages are currently available as resources for lessons. Experienced
teachers have developed their own. The Developmental Objectives and the Behavioral
Objectives provide a guide for the teacher to build a well-balanced program scope and
sequence.

TEACHER NOTES AND COMMENTS

The Career Motivation Program is a pilot project which is to be reviewed and revised.
A section for Teacher Notes and Comments has been provided in each unit. This section
has two purposes. First, it is intended that the teacher use each unit as a working guide,
making notes and comments on how it best serves the purposes of her classroom. Changes,
additions or corrections are highly encouraged to make the Program as functional as
possible in every detail. Secondly, in revising the Guide it will be necessary to draw upon
the evaluations of those persons who used it. At that time, the Teacher Notes and
Comments will be useful for providing direction to the revisions.

15



The format of the Guide, including the notes and comments section should be that which
is most convenient for the daily use of the classroom teacher. Suggestions for insuring
convenience must come from those who use it. Teachers can provide valuable feedback for
evaluating and revising the Guide in three ways.

1. Suggestions, changes or materials may be submitted
directly to the Vocational Education Department.

2. Materials or suggestions may be presented to their
own local coordinator.

3. They can contribute to the revision workshops which
are held during the summer following a year's use of
the materials.

CODING GRID

The Coding Grid which appears with each unit is intended to provide a reference for the
Suggested Activities numbered in the unit. It represents one way to reference activities
according to spectrum level, child unit or curriculum. Each school and each teacher could
best apply the Grid to their particular situation.

,

dif ,:i7;/,/,/,/,1,11/1.
1*

5

._

/. ,.

2

9

9*

Code

Spectrum

Individual (star)

Individual (cht)
Small Group

Class

Communication

(oral, written,
Subject Areas

(social studies,

= number of activity in ACTI VITI ES section

= level of activity
= independent activity

= individual-guided activity

= about eight to twelve students

= class size group
= major communication activity required by the child

nonverbal, observe-listen, reading)

= closestelgied subject area (may not apply to integrated curricula)

math, science, physical educatioitalth, music, art)

xi



INDIVIDUAL
DEVELOPMENTAL TASKS

DEVELOPMENTAL
Objectives

Individual and Environments
Economics
World of Work
Education and Training
Employability, a Work Adjustment
Vocational Decision Making
Self (Internal)

Awareness, Appreciation, Motivation

K-2 3-4 5-6

BEHAVIORAL
Objectives

Affective (1-5)
Cognitive (1-6)
Psychomotor (1-5)

dilsm1E Personal-Social

GOALS
ducational

Vocational

RATIONALE
-<)s

Person - Program
Optimum

Outcomes

Self-Developed
Local Suggested

Commercial

Activities

State Director and Support

Community Resources Involvement
School Development

[

PROGRAM
DEVELOPMENTAL NEEDS

Y

PROGRAM
Objectives

Materials Resources

Staff Processes

Initiative Develop Reinforce

----> --->
Children Adolescents Adults

Y
Program Strategies

Level

Vicarious, Simulated, E xperiential

Orientation
External, External, Internal, Internal

Integration
General Curriculum Guidance Related

Vocational Units
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Engrnan, Bill D., "Behavioral Objectives: Key to Planning", The Science Teacher, Vol. 35,

October, 1968, 86-87

Mager, Robert F., Preparing Instructional Objectives. Palo Alto, California, Fearon Publishers, 1962

Developing Attitude Toward Learning, Palo Alto, California, Fearon Publishers, 1968

Trow, Clark, "Behavioral Objectives in Education", Educational Technology, Vol. 7, No. 29.
December 30, 1967, 6-10

Filmstrips and Tapes

All Produced By: VIMCET ASSOCIATES P. 0. Box 24714, Los Angeles, California, 90024

Analyzing Learning Outcomes, by Eva Baker, 1969

Defining Content for Objectives, by Eva Baker, 1969

Educational Objectives, 1967

Establishing Performance Standards, 1 967

Identifying Affective Objectives, by W. James Popham, 1969

Selecting Appropriate Educational Objectives, 1967

Systematic Instructional Decision-Making,1967
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Nitcry . R Love and Will New York W. W. Norton. 1969

Mooney. R. Perception and Creation Columbus. Ohio Bureau of Educational Reseath,
The Ohio State University, 1964.

The Ohio State University. Mineographed papers.

Ralik, T. Explorations in Creativitv. New York: Harper and Row, 1967.

Mlissen, P. Conger, and Kagan, J. Cnild Development and Personality. (3rd ed.) New
York: Harper and Row, 1969.

Piaget, Jr. The Origins of Intelligence in Children. New York: W. W. Norton and Co., Inc. 1962.

The Moral Judgment of Children. London: Routledge and Kegan, Paul, 1932

Rogers, C. On Becoming a Person. New York: Houghton Mifflin, 1961.

The Freedom to Learn: A View of What Education Might Be. Columbus, Ohio..
Charles E. Merrill, 1969.

Simpson, E. The Classification of Educational Objectives: Psychomotor Domain. Urbana, Illinois:
University of Illinois.. ERIC Document ED 010 368

Smilansky, S. The Effects of Sociodramatic Play on Disadvantaged Preschool Children.
Englewood Cliffs, New Jersey: Prentice Hall, 1968.

Taba, H. Curriculum Development: Theory and Practice. New York: Harcourt Brace, 1962.

Torrance, E. Constructive Behavior: Stress, Personality and Mental Health. Belmont, California:
Wadsworth Publishing Company, 1965.

Rewarding Creative Behavior. Englewoods Cliffs, New Jersey: Prentice Hall, 1965.
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Press, 1960.
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1963.
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rine

Publisher

Date

Fitmstrip Series
First Things Sound Filmstrips for Primary Years

Guicbnce Associates
Pleasantville, New York 10570

1970

Cost: $18.00

Description: A series of five filmstrips and records designed for classroom use
to assist children in building their self image and strengthen value
choices.
"Who Do Your Think You Are?"
"Guess Who's in a Group?"
"What Happens Between People?"
"You Got Mad, Are You Glad?"
"What Do You Expect of Others?"

Title: Book
Seeing Ourselves

***

Author: National Forum Foundation

Publisher: American Guidance Services, Inc.
Publishers Building
Circle Pines, Minnesota 66014

Date: 1965

Description: Book keyed to grade 6 deals with what we know about ourselves,
other people, school, families, friends, groups, jobs. Classroom chans
are available to coincide with chapters in book.

***

Title: Filmstrips
Moral Value Series

Publisher: Warren Scholoat Productions, Inc.
(can be ordered from Gordan Flesch Co.)

,Cost: $80.00 approximately

Description': A series of open ended dilemma situations. Viewers make a choice
of appropriate responses to everyday human problems or situation.

***
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a. Here I Am tourth grade
Mvsetlf fifth grade

I'm Not Alone sixth grade

I 0

Title Fthn
The Toymaker

Publisher. Wallace Puppet Films
Dis-Athena Films
165 West 46th Street
New York, New York

Cost: $80.00 (Black and white)

Description: 16 minutes. Puppets through intercultural education become friends
and work together (Level 3-4).

* * *

Title: Record
Teaching Children Values

Publisher: Educational Record Sales

Cost: $5.95

Description: Utilizing problem solving techniques this record provides children
with an understanding of integrity, responsibility and love (Level 4-6).

* * *

Title: Program Materials
Focus on Self-Management

Publisher: Science Research Associates, Inc.
259 East Erie Street
Chicago, Illinois 60611

Date: 1970

Description: The objectives of the program are to lead the child toward under-
standing of self, an understanding of others, and an understanding of
the environment and its effects. (Level K-3).

* * *



Title:

INDIVIDUAL AND ENVIRONMENT

Filmstrips and Records
What Else Do Fathers Do, What Do Mothers Do,
It's in Your Hands, Electrical Workers,
Gas and Oil Workers, Distributive Occupations,
Office Occupations, National Resources,
Personal Services, Technical and Industrial,
Home Economics, Health Services.

Publisher: Denoyer-Geppert Times Mirror
5235 Ravenswood Avenue
Chicago, Illinois 60640

Cost: $179.50

Description: Twelve filmstrips with recordings and teaching
guides designed to create an awareness of the
Individual and Environment and the World of
Work in grades K-6.

Title:

***

Filmstrip Series F107
Some Neighborhood Helpers; The Neighborhood Doctor,
The Neighborhood Nurse, The Neighborhood Pharmacist, The
Neighborhood Optometrist, The Neighborhood Barber, The
Neighborhood Beautician, The Neighborhood Newspaper Store,
The Neighborhood Service Station, The Neighborhood Fish
Store.

Publisher: Eye Gate House, Incorporated
146-01 Archer
Jamaica, New York 11435

Cost: $48.50

Description: This filmstrip serius makes children aware of some of their neighbor-
hood workers.

Title:

***

Filmstrips
Workers for Public Welfare; Police and Police Protection,
Fire and Fire Fighters, The Post Office and Postal Workers,
Education and Teachers, The Library and the Librarian,
Social Service and the Social Worker, Sanitation and the
Sanitation Workers, Transportation and the Transportation
Workers, Recreation, Park, and Playground Workers.
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WORLU OF WORK

Title: Filmstrips and Records
The Wonderful World of Work Program

Publisher: Denoyer-Geppert Company
5235 Ravenswood Avenue
Chicago, Illinois 60640

Cost: $324.00

Description: Twenty-four color filmstrips with records and teaching guides
designed to create awareness of the world of work. Filmstrips
are sequenced for use in grades K-6.

***

Title: Books
Come to Work With Us

Publisher: Sextant Systems, Inc.

3048 North 34th Street
Milwaukee, Wisconsin 53210

Cost: $39.90

Description: Two sets of supplemental books designed to create vocational
awareness in primary grades.
Set One: Television Station, Hospital, Airport House Construction,

Aerospace, and Toy Factory.

Set Two: Bank, Telephone Company, Newspaper, Hotel, Department
Store.

Title: Kit

***

Widening Occupations Roles Kit

Publisher: Science Research Associates
259 East Erie Street
Chicago, Illinois 60611

Cost: $153.50

Description: Explores 400 different occupations. Pinpoints the extent and type
of education needed to prepare for a particular occupation (Grade 6
and above).
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***

Title: Film
Out Family Works Together

Publisher: Argus Films

Date: 1958

Cost: $100.00

Description: Black and white or color 12 minutes. Cooperatio) between
children and parents in sharing work, responsibility, pleasure.

(Level 4-6).

***

Title: Film
What Is A Neighborhood?

Publisher: Coronet

Date: 1969

Cost: $ 65.00 (Black-white)
$130.00 (Color)

Description: 11 minutes. Film shows what a neighborhood is like; how people
help each other and improve neighborhoods (Level 4-6).

***

Title: Record
A Child's Rights

Publisher: Alpark Educational Records

Date: 1953

Description: Conversation distinguishing between rights and desires of a child
with the conclusion that the privilege of rights require the obligation
of responsibilities (Level 406).

***
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Publisher: Eye Gate House, Incorporated
146-01 Archer Avenue
Jamaica, New York 11435

Cost: $48.50

Description: These filmstrips help children understand the role of community
workers as contributing to people.

***

Title: Filmstrip 219-3
A Day With Your Family

Publisher: RDA's Films
1696 North Aster Street
Milwaukee, Wisconsin 53202

Cost: $7.00

Description. A filmstrip which shows how each family member has certain needs
and responsibilitiec that are important to all family members.

Title: Filmstrip Series and Records L106-SAR
The Adventures of the Lollipop Dragon

Publisher: RDA's Films
1696 North Astor Street
Milwaukee, Wisconsin 53202

Description: A series of filmstrips designed to help awareness in primary children
about rights and needs of others (6 filmstrips and 3 records).

Title: Filmstrip Series
Getting To Know Me - Strike Three

Publisher: RDA's Films
1696 North Astor Street
Milwaukee, Wisconsin 53202

Cost: $8.00

Description: Tim can't play baseball but is good at math so he becomes the
team scorekeeper. A filmstrip which stresses the recognizing of
one's abilities. (Level K-3).
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SELF

Title: Program Materials
Developing Understanding of Self and Others (DUSO)

Author: Donald Dinkmeyer

Publisher: American Guidance Service, Inc.
Publishers Building
Circle Pines, Minnesota 66014

Cost: $82.00

Description: Program materials and activities designed to stimulate social and
emotional growth of primary age children.

Title:

Publisher:

***

Books
I Want To Be Books:

Want To Be A Beauty Opera'or
Want To Be An Architect
Want To Be A Forester
Want To Be A Sales Clerk
Want To Be A Secretary
Want To Be A Taxi Driver

Ch'Idren Press
1224 West Van Buren Street
Chicago, Illinois 60607

Cost: $2.25 per book

Description: These books help children become aware of self in the world of
work (Grades K-6).

***

Title: Books
Dimensions of Personality Series

Publisher: George A. Pfiaum Publisher
38 West Fifth Street
Dayton, Ohio 45402

Description: A mental health series geared to giving the child insights into his
behavior and to helping to accept himself and others.
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Title: Flannel Board
When I Grow Up, I Want To Be

Publisher: CCM School Materials, Inc.
8200 South Hoyne Avenue
Chicago, Illinois 60620

Cost: $6.95

Description: lnstructo No. 171. Material representing 33 jobs and felt figures
to dress on flannel board.

***

Title. Puzzles
Community Helpers Puzzles

Publisher: J. R. Holcomb and Company
3000 Quagley Road
Cleveland, Ohio 44113

Cost: $1.85

Descriplion: Thirteen primary grade puzzles:

doctor farmer barber
postman teacher dentist
milkman I ibrarian school patrol
policeman nurse firernan

T.V. Repairman

***

Title: Filmstrip
We All Work From The Five fliends At School Series

Publisher: Carroll Sanders
Distr ict Manager
Holt Rinehart & Winston, Inc.

Date: 1967

Cost: This is one filmstrip in a set of six at $30.00.

Description: Children tell about what their fathers do to support the family and
what their mothers do to maintain the home.

***
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