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Y

alumni of the Col'lege of Educatidon with the aim of improving

| . 'INTROBUCTION

. Y L’ S
To ascertain the effectiveness of a training program, an, evalua-

N

tion of its effect on trainees must be obtained In a“teac r train-
- \ M

ing program“there are s'ources "of feedback which may/ prove significant

in the development of improved training t‘é‘qhniques.
vwhat do the alumni feel about their own training experience, and how

als feel about their’ qualifications as t‘éachers.

—

do their princip

Th}is then is the general purpose of this study. .to evaluate the

and training techniques at both’ Bachelor 8 and Master s degree levels.

1& . : e L

Two qﬂ these are:

selec tion-

et

Mad 1}
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' : ~° _SECTION I .. - (- .
EVALUATION FROM ALUMNI - . -
¢ . . \. '
v ' ) , 4' - Purpose ose - S | ' s

~ s
’ ]

The purpose of this phase of the study was to’ ascertain
SIS,

what the alumni ‘were doing, their reaction to: their jobs, and "

UL how they felt about their preparation: |

’
3

T - ' Subjects

! ks . . \

-

A11 alumni (B.S. and M.A.) who had been graduated by the

uarter, 1969, were sent questionnaires to evaluate -them~

r spring q

selves and their professional training and experience.
N

> - . The «following tables desgcribe the. sample returning the N

Y

. questionnaires with a pro_bability \estimate.on» three criten.a
B .' . A hd T . .‘ B - Pl ’ "-’ . o
- regarding represent_at'iVeness;«oi_smnple. . 1 / ’

\ . : . - . .
\ T * ¢ PR
. § .




. TABLE I

QUESTIONNAIRES SENT B. S. ALUMNI RETURNED ACCORDING TO
+ . MAJOR FIELD, YEAR CF GRADUATION AND SEX

23 .

- Ndmber'Sent Percent ANdmbeéiRetu}ned Percent 'g pro;.
Elementary 130 52 vag 49 .50 |
Secondary 119 48 39 51 46
1965 3 1 1 1 .01
1966 23 © 10 8 10 ';11
1567 ' . 69 28 21 27 . 06
1968 130 51 . 37 48 .75
1969 25 10 9 1 .16

CMen 36 14 12 16 .05
| Women 213 85 65 84 ..05
e TABLE IT
QUESTIQNNAIRES SENT M. A. ALUMNI RETURNED ACCQRDING T0
© MAJOR FIELD, YEAR OF-GRADUATION, AND SEX
;Nﬁmber Sent Pereent Number Returned Percent g prop.
Elepentary 10 36 "3 20 1.05
 Secondary Cn 39. '8 53 .95
_'éounseling & 7‘ 25 \ 3 éGA .13

Guidance - o o )
1968 - - 23 82 11 73’ 11
1969 5 18 - 3 27 71
Men 5 18 3 27 . .53
Women 87 T 73 1.15
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Only 31 percent of the B.S.

going tables indicates that the sample of questionnaireS'returned\a

both 1le els does ‘not differ significantly in major area, year of

'alumni ‘and 50 pércent of the M.A. (1//

~

talumni‘returned the. questionnsire"s.2 ‘However, analysis- .of - the fore—

//

\

graduation, or sex from.the population of alumni. It can be conc

o

. reflective of total response.

MATERIALS

v L]

'Questionnaire:

The purpose %t the questionnaire was multifold (1) to get a job

cluded that the SUMMATY of responses included here is probably .

@

/

description; (21 to determine how the teachers feel aboutothemselves

in. relationship to their jobs, (
about what skills and knowledge
the degrre of significance, and
.University in the development of

The questionnaire was deriv

used in a survey of University o

C vidual faculty members of the Co

response of-both B.S. and M.A. a

At the present time factor

ment.

P

o

2Three percent | of J‘F
éne pe

. with'inadequate address

— too late for this study.

3Robert T. Alciatore and Be

3) to ascertain the’ teachers' feelings‘

are significant in their jobs and R
(4) to. ‘estimate the adequacy of.the"
these gkills and insights.

ed from t;o sources: a questionnaire l

f Minnesota Ph D.' 3 and from indi-

llege of Education at the-University

"“'of460uth.Alahams A single questionnaire was constructed 8o that

Lumni could be recordeda

analyiﬁs is'being;msde of this instru-

1l

. :returped to the sender.
rcenti W‘ ]

q
(3

th E. Eckert, ''Minnesota Ph.D.'s"

Evaluate Their Training" 0ct., 1968..

9

J

4 .

%

»”

w,
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, / .3“ 3 * . ’
R‘esul'ts"-' B.S. Alumni 0
of the 249 _questibnmiires sent B.S. {alunni, 77 (31 perce,nt),
were returned: Of "'these,' 57 (74 pércent) were in the teaching pro- -
\/l . . .
' - fession at\the }:ime of responses. ' : )
/ : ﬁ A descriptive smnmary of the sample reveals the following
' . ) . e ——_—ﬁ‘ . . i
Age: - o N
(S <
o The mean age of alumni is 31 9 years with a range of 20{‘to 60. .
\ i ) _ /

o 2.,Grsde-point average: - . _
. ) -- ’ L3 . ) v . . -

| The GPA; is 3.06 with a range from 2.13 ‘to 3.90. Those teaching

\ have a mean GPA of 3. 08 which differs somevhat between sexes and
{ . N \_-/v_,J - . -
f between elementary and secondary’ majors. '

o .. : |

. : o 3 TABLE IIT

L] ' . s

MEAN GRAQE POINT AVERAGES

_\?') Elementary Secondary . h ,
" Men . . 2.86 < 3,00 ' | | \
. . PR _ : : |
L. _ _ \ Women . 3.04 : 3,22 o
- T e . . , P : \ ! : .
- ) . v .' ‘ ) - o . ' o
- It is seen that the m are consistently superior in .

scholarship to the M and that the secondary teachers have a

superior GPA to the elementary. o b

. Number of full-time positions held' - ' . o : .
Voo N\ )
Of the total number of respondents, 12 percent have never taught.

Of those in the teaching profession, 75 percent have had one position, .
10 pe,rcent-two, and_ 3 percent—three. . S ' . o




.. . ~ Current employment 8tatu3'
{

’

Eighty-two ‘percent of the elementary majors and 64 percent of the

«/ ' o secon/dary majors are currently teaching, 16 peréent of the elementary .
.* : . /
. and 26 percent of" the secondary are unemployed ‘2 percent of the’ '

,elementary and 10 percent of the_secondary have other employment.

) Division of workinLtme: .

/

App&rently, only three—quarters of the school day 1is devoted to |

[~ 4
classroon\ instruction bx the average teacher. Several other activities .

take the h\alance of the time. To see how the teachers feel about the
diVision of time on their jobs, a comparison of job-actual with Job-
' 1deal ‘was made. ' I- ‘

| TTTABLEIV T

'ACTUAL TIME AND DESIRED TIME DEVOTED “TO SCHOOL ACTIVITIES

\r

ws’

K . Acrual Percent ' : \ ‘Desired Percent h
B of “Time Spent . - .+ of Time Snment '
7 4 Administration’ (Including super- 7
, - ‘ visory work, staff conferences,
A etc.)
t 76 - Teaching (Ircluding preplarat!ion, ' 70
grading) ST
- 9 . Counseling and .individual casework 12 S )
; ' with students o ‘
: F'_' 4 = Research, scholarly writing, creative _7
work -
4 . Ge ral work {All professional activ— 4 _
' 4 [ities not included above) ‘ o T :

-

It fan be seen that there 18 some tendency to want mqre time for"
counseling and individual work with students, more time for research
—'—————M—*--*" scholarly writing and creative work; and less time ‘for teaching '

(in¢luding preparation, - grading, etc. )y . _ IR .
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. A
)Jhat: dissatisfied and- only 3 percent are t:horoughly dissat:isfied. ‘

_ Preparation for. t:eachiJ :

32 percent very) ' 'ment:y-eig‘\t: percent are sat:isfied and if they

| abilities appears.. in. the folluuini tablct \

Earned income:

The average reported 10 months' income for all B.S. teaching
aluumi was $5055/ The differences between elefientary and decondary .
t:eachers and between men and women were inconsequential.

Job satisfact:ion-

-

Fifty-two percent: of the alumni are thoroughly sat:l.sfied with

their present: positions and have no desire for ‘change, while 31 percent:

\

t:hough sat:isfied would ‘consider a. change. Fourteen percent are some-

N
Professional activities: ot . \

“The B. . graduates belong to an average of .88 professional
societ:ies with a range of 0-4 and hold an average of .13 official
_positions in t:hose societies. The names of t:he societies are not.

1isted.

Sat:isfact:ion wit:h educat:ional experience:

“

'Iwo-t:hirds of the alumni are satisfied wit:h their educational

experience at: the U‘tiversit:y of Sout:h Alabama (35 percent: t:horoughly,

had it to do over again, would choose the\University owaout:h Alabama,
_)/

while only 5 percent: are somewhat: dissat:isfied and. would probably

| choose some other undergraduat:e school. None would definit:ely have

chosen some other undergraduat:e school.

Certain skills and abilit:ies are oft:en associat:ed ‘with teaching.
The alumni considered these from two point:s of view: how import:ant:'
't:hey were in their work, and whether or not they were acquired in the

\
undergraduate programs " 'l‘heir reaction to some of t:hese skills or

i




TABLE V

PREPARATION FOR TEACHING
IMPORTANCE OF SKILLS AMD ABILITIES TO TEACHING
.AND THEIR ACQUISITIONS IN THE UNDERGRADUATE PROGRAM -

A S : B .
_ Importance for Your . Do ' ' " Acquired
. faculty Service . - - " 4n Under-:
Indis- Desir- Unneces- o graduate .
pensable able 'sary ) S Program
1. 2 3 . : ' Yes No.
(Percent) o " (Percent) -

71 25 . Skill in planning for effectlve 64 - 36
use of limited time (in class- D
rooms, etc.)’ . =

69 31 2. Skill in handling discussions. 61 39

. . - - : . j ™ -

66 32 3. “Ability to outline objectives 90 10

- ' and organize courses.: ¢
58 38 4. Skill in making demonstrations 71— 29.
’ : sor using charts, models, slides

v and 1llustrative devices. .
53 43 5. Familiarity with @esearch mate- 80

rials and methods in subject(s)
taught (or in subject or .
specialization) .” =~ ;
Ability to direct others in the 60
proper usé of library resources..
Skill in advising students on 27
‘personal, educational, or voca-
t:ional problems. ~
Skill and practice in doing 74

Teséakch in field of special-
ization. = o
Skill in interpreting and using 47
results from standardized tests.

Skill in lecturing. 45

" A broad knowledge of American 81
education, its “organization,
development, purposes, and
problems, o .

Ability to work with groups of 21,
gtudents in extra-class ‘rela-
rionships (e.g. advisors to
student ‘organizations.)

{




1t is seen that a prepo'\r\ade’rance of alutﬂni consider a‘ll the

foregoing skills or abilities desirablt oz indispensable, and
most gtudents acquired them in the undergraduate program. Those

which a majority did not ‘learn vere:’

skill in 1e\ccunng.

a.
, | b. Skill in advising students. |
c. Skill in interpreting and using results from standardized
tests. e
d. Ability to work.with groups of students in extra-class

*\ o .'relationship-.t. D g
\Characteristics of school experience.

Students acquire abilities, attitudes, and understandings in

connection with their undergraduate program. The following

table presents the degree to which the 6Ii1mni feel a number of S .

these competencies are useful in their present positi_ons and

Al

whether this competency was acquired in their undergraduate programs.

i

. I - : [




TABLE VI

‘ o CHARACTERISTICS QF SCHOOL EXPERIENCE

"USEFULNESS OF COMPETENCIES 'AND ACQUISITION

_ >IN UNDERGRADUATE PROGRAM

. Usefulness in Present Position :

Essentiai \Valuable Unimport:ant

- 1. 2 3
(P{ercent)
g2 .+ o— 8
74 . ) 6.
. 7 .19 __10
60 '3’05 10
59 40/ 1
* 56 40 4 -
. [4
49 - 47 4
L —
47 . 48 5
38 -\ 53 9
33, 58 9"
S )
T30 59 11
28 - 60 12
b 24, 65 11
\A'h. ! -
11 15, - 14

4.

Acquired in

. 10

professional contribu-
tion "of others.

o s Undergrad-
. . uate School
. yes_ no .
1 2.
.o - (Percent)
1., Ability to _control class. 43 - 57
2.. A thorough understanding 82 18
' . of your major field ~ . - o
3. Ability to teach or train 68 32
others. .
4, Possession of satisfying 49 51
~ .philosophy of life. .
5. Ability to work with 73 27
others in professional B
' - endeavor. .
6.  Sengse of professional g0 1 20
' obligation and ethics. N
7. Command of i aii field of 86 14~ -
knowledge your _
major field. o
3. Ability to use a wide 82 18
" .range of library resources.
9. Kn{oviedge of public 45 55
" . affairs
10. Ability to organize and 80 20
present ideas to :
- colleagues. - -
11. . Skill in delegating work 46 ' 54
. or responsibility to . -
~ _ others. o '
© 12, Acquaintance with pro- 78 22
' -fessional journals in
. fieldo v { N '
13.- Knowledge in minor field. 82 18
Aoility to appraise the _51 49

22




- ..Attitude toward research: o ; ' . : \ . -

11

.Analysis of the foregoing table indicates that all the at(t-i-.

' tudes, knowledges and abilities are considered "valuable" Sy

T

essential" in the teaching professi 'gn and that the undergraduate

o

*

experience was »conducive to their ,development.

- ¢

. ) Although "ability to control class" 'was rated most essential

I

in usefulness, the greater’ majority of students ‘had not acquired it
;in the undergraduate program. "Knowledge of public affairs," "skill
in delegating work as responsibil‘ity to others, " and possession of
a satisfying philosOphy of 1ife" were not . acquired during undergrad—

N

.uate y_e,_ars’ by- a_majority of ,a1umﬁi,_

The B. S. alumni 8 attitude concerning consumption and producticn )

)
“of research in their undergraduate sexperience is’ best illustrated in -

the response to 'three questions (report.ed in percents): : - -
Strongly . Unde- - Strongly .)
Disagreed Disagree cided Agreed Agreed '
I would 1ike more oppor- = 2 13 B %
tunities for individual - - e L -
. research and study in S ' ) T
. the program. _ ' P
I wish I had learred the 4 15 . 460 ' 4', ) 31 .. ‘ ’

' language of my profession

to better understand the : L . I

literature (statistics, . v ' ' ' :
'research design, etc.) ' t ' ' :

"I would 1ike to have more 3 \ ° 15 40 23 197
opportunity to planlgnd o : . .
produce educatfonal =’

' rresearch .

Ad

o Despite the high percentage of respondents who are undecided

\
there is an awareness of t:he need for reséarch consumption and s

.«
y s

-produ‘ction. _ ST T

5 -




Motives for leaving .té'achitg:
Twelve percent of the alumi have taught but are now pursuing
other careers. Forty percent of  thoseé leaving left for jobs with

better financ'ial'remu:}ration ;GB percent felt they' could make' a

~ .

greater contribution to society 'in another career. One person felt

‘1na'dequat'e1y prepaz"e_d to teacﬁ; another did not find teaching very

stimulating, and anothef was advised by friends %family to leave -

teaching.

l"‘

~

Unsolicited comments :

'

- "People who graduate from USA have become frustrated
~ tezcause the marvelous methods of teaching we have learned -
‘go only with 24 pupil classrooms or team teachirg.in the
elementary field." S
) Elementary 1968
 "Ability to contral the class seems to be the number -
one problem for new ‘teachers. Since the school board insists
on placing new teachers in impossible situations, maybe the.
University can help teachers who will be placed- in‘'a Negro
school or with three bss preparat'ions': (sometimes out of
.your field):" E ‘; , v - .
. A Elementary 1967

© "I didn't find the ‘educational courses very helpful-too
- abstract, general. I would have appreciated more concrete
and specific téchniques and skills that I could use in
- teaching. I received little direction from. the Education

Department."
. L)

{ Secondary 1967

"] found discipline probl&' and 1ac1;< of interest among
students such that teaching was not the kind of work I would

- continue in for the remainder of my working years."

‘ Secondary 1967 '

"I ghall always appreclate the understanding instructors
I had at the University of South Alabama. Teaching and going
to school at the .same time gave.me additional opportunities
to apply everything I had learned." : o

B o Elementary 1968

17




s

"1 feel that the teacher _éducation progra has'beef‘n

improved greatly since my graduation. The gyeatest improve- '

ment being Se alloving @ students to partfcipate in actual
classrooms of their chosen level...One needs to see total = -
programs in order to®thoroughly @ prepared.”

Elementary 1967
"1 am very pleased to see an_interest being taken in
improving the quality of education for educators. I received

my B.S. in Secondary Educatidn  (Spanish and English) at U.S.A.

The greatest fault I found upon entering. the classroom was
not in my speciality but in classroom techhique, control, etc.
Elementary Education has the right idea in the concentration
of techniques of teaching. ' '

"Paychology ‘and- counseling courses are .sorely needed,

" especially a new field which is the teacher's greatest aid,
Behavior Modification. Practice teaching is 1ike playing
house-you aren't really the Mommy (or the teacher). Of those
40 hours of Education, 5 could have been devoted to. intro-
duction and philosophy and 35 to technique. Theory 1is fine in
its place, but it wen't get the class's attention nor will it

make geometry any easier to understand.

"In December I will receive my M.S. in Rehabilitation
Counseling from Auburn Univexsity. I suppose I ‘turned to
counseling, not to get out. of the classroom but to get through
to the children. Te;ijc%ers have become objects of discipline
and I've never been much of an authoritarian. Every univer-
sity shares your concern but thank heaven you are endeavoring
. to do something about” it o : '

. Secpndary 1968

LY 3 A ¢ -

13
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Results - M.A. Alumni

Twenty~eight questionnaires were sent M.A. alumni, and 50 percent .
T ’ of W seme cclvc:floug

SN oy were returned. - Of these fourt:een only eight were teaching"at the. time rele
U of response. In the foilowing, the full sample or just: the team 3 .

*' gample was.used where appropriat:e.

t

A descriptive summary of the sample reveals the following:

- Ager | ‘
L - 71%A
~ The mean age of the“sample is 39 years ‘with a rapge of 24 55.

s -

B L @Grade-goint average' | ' - - o
B N 5o\ s\ - _ o - ’
' . Lo . The&rade-Point average is 3.69 with a range of 3.00 to 4.00.

. eag\,\uc‘
. Number of full-timeqposit:ions

Lach person has held only one teaching position since receiving

. the"M.A. degree.

Current employment status.

S . ' ', S - Fifty-seven percent of the sample currently are’ teaching, 28 per—
cent, are unemployed; and 15 percent are employed in other fields.

- Division of working time:

A comparison between the job-actual and job-ideal is found in the
‘following table: L
TABLE VII

e ACTUAL TIME AND DESIRED TIME DEVOTED TQ. SCHOOL ACTTVITIES

Actual Percent | ~ ' _ . Desired Percent -

5 Administration (including supervisory ‘5
~ work, staff conferences, etc.)
- _ N :
' 70- . Teaching (including preparation, grading) _ 73
* 4., -6- - - Counseling. and individual casework with 8 -
LT students - \ : L /
S -5 Research, scholai'ly writing, creative work 12 R y
14 General work (all professional activities 2

" .. mot Ancluded above) .
o - ce ’.'G)Te,qd\w‘ N adum ts'Tra'Tug C;ouwC&lowﬁ Owul 3OIJO..NC& or 3"“-“”“”—
.- o , W°V( v EAUCAT\oy) 19 R v . | -

F
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It may be geen that the actual and desired percents are very . : . ®
"close except that the M. A alumni would like to spend more time

doing research, scholarly writing and creative work, and less T - :

-~

general work (all other professional actiVities).

L]

Earned income.

The mean income for the sample was $6 760 with a range of
$5 800 to $7 OOO

Job satisfaction:
7 o
Twelve percent of the sample are thoroughly satisfied with .

their present employment and have no desire to change jobs; 63

percent are satisfied but would Tonsider a job change, while 25

percent are somewhat dissatisfied and ‘would, consider a change.
. o None reported being very dissatisfied

"Professional activities:

, The teaching alumni are members of an average of 1.25 (range '
0 to 3) professional'societies and hold an average of..65 (range
0 to'6$ major official positions in those groups.

satisfaction with graduate.experience:

.Seventy-five percent of the sample are thoroughly or.very'
satisfied with the graduate program of the University of South

Alabama and would choose it again if starting graduate school over.

3

_Eight percent are satisfied and would _probably choose it again, but

16 percent are somewhat very dissatisfied and would choose some other /

«

graduate school.

Preparation for teachi_g.

The following table summarizes the significance o teaching

. N

of certain skills and-abilities, together with the incidence of Y

o " ~ acquisition at undergraduate and graduate levels.. o ' Y

!

ERIC - - s . RO
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, ) TABLE VIII ) .
. ' - . ‘b 3
PREPARATION FOR TEACHING
© IMPORTANCE OF SKILLS AND ABILITIES TO TEACHING - ) .
AND THEIR ACQUESITION IN THE GRADUATE PROGRAM ; . PR
A . ' ’ o . _ T Lo
Importance for Your - | S _ Acquired . Acquired
Faculty Service . : : . in Under- in .
Indis- Desir- Unneces- N _graduate Graduate ‘4
pensable able _ sary : _ ‘ Program _.Program .
.1 2 3 ‘ , - ‘*yes no.ye§ mo
(Percent) A - . _ (Percent) ,
83 17 ° 0 . 1. Skill in planning for 42 58 :67_33
' ' . effective use of limited . R
= : o time (in classroom, etc.) o Ty
67 - 17 .16 9. Skill in handling dis- . _42 '_58 83 17
' cussions.. .. o R -
58 42 . 0 . 3. Ability to outline 25 75 90 10 5
- : ' “objectives and . - _ i
A organize courses. ' o -
50 42 8 . 4. Familiarity with re- 27 _73.-_.90 10 .

'seannh’materials and
methods "in subjéct(s)
taught .(or in subject
’ ‘ . of specialization). ’ re '
50 - "33 17 5. Skill and practice in 25 75~ .75 _25.
o doing research in field
" o »of.spetialization. _ _ . :
42 - 50 8 6. Skill in interpreting . _8 92 75 =25
' ! and using results from . o :
; . gstandaydized tests. - " :
35 s0 __ 9 7. Ability to direct others _10 _90 _42 58
: C “ ~ 4n the proper use of ° I .
o ' . 1ibrary resources. ' ) S
33 58 9 8. Skill in advising 0 100 83 _17
' students on personal, R
_ ‘educational, or.voca-
A . "tional problems. e .
25 15 0 9. Ability to work with 17 _83 .42 _58:
' o * ‘groups of students in S -
-extra-class relation-
ships (e.g..advisors to.
. , student organizations). -
25 . 67 - 8 -10. Skill in making demon-- 25 < 27 _58~< 42
T : strations or using L .
* charts, models,-slides, . ' o
- and 1llustrative devices.

17 83 0 11. A broad knowledge of 42 ~58 90 10 °
' ' A . -American educationm, its . . T
organization, development, ’ o
: : purposes and problems. o
8..' 83 9 12. .Skill in"lecturing. : 42 58, 33 67< .

¥} , . i
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It may be noted from the foregoing that all the listed skills
and abilities are considered desirable or indisnensable. The ability
to direct others in the proper use of library resources, the ability
E . , 'to work with groups of students in extra-class relationships, and
: skill in l_ecturing-were. the only skills not achieved by a m_ajority
in the graduate program. | . \I ) r;
The relationship between undergraduate and graduate ratings o

n

| of .the factors significant to faculty service is quite high

S, ‘(Rho..76) L

“ Not ‘a single member of the sample 1s an alumnus ‘of the UsA

undergraduate program so an evaluation of the category "acquired

in undergraduate program" is irrelevant to this study. It may be

)noted however, that on every criterion a majority did not ac- _ | -
-quire that skill or ability. This does not necessar_ily refleg_t :

"_' T - ',:' ~on their undergraduate training. |

Characteristics of school experiences°

1
’

The following table ranks abilities, attitudes and understand- :

¢
A

‘ ings in order of degree of significance by the sample members.

EER P

Whether these abilities were achieved at the undergraduate or: grad-

R - " uate school is presented ;Ln percents.

M, o




Usefulness in Present Position '

TABLE IX

CHARACTERISTICS OF 'SCHOOL EXPERIENCE

USEFULNESS OF COéETENCIES AND ACQUISITION
IN GRADUATE PROGRAM

) sqortial Valuable Unimportant

2.

1 3 k PN
. (Percent)
84 v _ 8 - 8 1.
~ . 75 25 0.
© 67 17 16 %
58 42 0 4
1‘;')" T
58 34 8 5.
. 58 4,25 17 6.
e

50. 50 0o 7.

50

50

17

33

58

10.

50

17

11.

25

50

25

12,

17

50

35

13.

‘Ability to teach .3k

18

" Acquired in Acquired in

or. train others.
Possessipn of sat~ 46

1sfying philosophy
of life..
Ability to control 46

class.

" Ability to work. _23

with others in pro-
fessional en eavor.

Command.-.of brdad . 38

field of knowledge

‘4ncluding your

major* field.

A thorough under- _58 -

standing of ¥y ur
major job fie d.
Sense of profes- 38

Undergrad~ Graduate
uate.. Séhool School
- yes . no - yea +MO
' (Percent)
69 62 38
54_ . _62 38
54 31 69
7792
62 62 38
42 54 46
62 77 23

sicnal obliga ion
and ethics.
Knowledge of 62

38

54

46

public affairs.
Ability to use" 38

62

85

15

wide range of,
1ibrary. resoutces.
Acquaintance with 46

54

85

15

professional - jour-
nals in field.
Ability to organ- _ 8

92

62

38

ize and present
ideas to colleagues.
Ability to appraise 0

100 :

85

15

the professional
contributions of
others.

Skill in delega~ _15

85

46

54

ting -work or
responsibility to
others.

23

8" .

—_————— e ——
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On this list of abilities, attitudes and understandings sig-

ificant to teaching, there is a high relationship between graduate‘

"and undergraduate ratings (Rhc-ﬂ 87). .. | ' .
It is seen from the foregoing: table that, although all the 5o

. variables are. rated preponderantly’ essential or valuable, only two

of them were not acquired at the graduate level: ability to cont 1

class and skill in delegating work or responsibility to others. '

The ability to work with others improfessional endeavor to

\

organize and present ideas to colleagues and to appraise the pro-

fessional contributions of others demonatrates that the graduate

‘ experience f-ulfilled a real need. ,4 2

/

Attitude towards the Masters oral'

e

The-attitude toward the M.A. oral is best seen in response to

L)

two statements. " 4 1
Strongly ' Unde- "Strongly
Disagree Diaagree cided - Agreed Agreed
I feel the MA oral 21 43 21 8
should be abandoned. A ‘
I vould like to seea w14 36 21 16 15

written' comprehensive o
substitute for an oral.

oF -

bIt' 1s seen that the majority of the M.A. alumni s'ample.would
)

prefer to retain the Masters oral.

-

sumption andﬂproduction.

I3

. Attitude toward regearch con

'l’he respondents .reaction to the following three stateinenta

.3

indicates something of the M.A. alumni's attitude toward research

v consumption‘=and production. ' The data are reported in percents. -

1




7

: Strongly - - Unde- Strongly
Disagree Disagree cided Agree Agree

I wish I had learned the ~ 7 -~ - 21 22 50 0
language of my profession : - ‘ :
to better understand the

literature (statistics,

research des'ign,;e'tc )

. 1 would have likeJmo*re

~ opportunity for individual
esearch and study in the

Jro'gram.- - :

" I would .like to have had
>more opportunity to plan
and produce educational
research. '

. Motives for leaving 'teaching:
F‘orty-—two p_ei'cé‘nt of the sample have léff teaching. For th
. - . . . . te , ° . ._’

six who left, the following reasons were given:

1. "I felt that I could make grea"g:e.r ‘contribution to soc;i'éty
in another. career." - L.
2. "I wanted a job with better financial ‘renumeration.”

+3. One had health'vproblems._.-. ,

4. One wanted to stay at home and be a "better wife."

5. One is in graduate school.

6 Oqé .had ‘never taught (fdid not give reason).

Unsolicited domment: ot ) '
-+ "I was..somewhat. disappointed in the quality of some of the
’ classes I attended ‘and this lack, I feel, was due to two things.
One-was lack of preparation for the graduate level on .the part
‘of the professor (too much busy work .was assigned). The other
was lack of interest in the courses (or a seeming lack of
interest) on the part of the professor. On the other hand,
some of the most stimulating and challenging classes I have
ever attended were at USA.. Some of the professors were 8o
" enthusiastic about education and.teaching of children that one

could not sit in their classes without responding to the -~ &
challenge’of ideas." ' j

' S,condai’y 1968 _\ ‘

\




SECTION 11

| EVALUATION BY PRINCIPALS

Pu._r_pose"

-~
ke

The purpose of this approach is to ascertain from principals

\eva.luation the strengths and weaknesses of the alumn:l of the College

7

- of Educatipn. The value of the rating scale is considered. B

) Ay
G .
[ .

_ A ‘_ Subjects

S : The sample was limited to B.S. and M.A. alumni who were teach-

- B ing in Mobile or Baldwin Counties. h This limitation was imposed
‘s.._,.because principnls names and addresses outside these counties were .  ° & , 1‘

unobtainsble. One hundred twenty-seven of: the B. S. alumni and ten

M. A. alumni were teaching in these two counties. Fifty-nine schools ., ..
ﬂ--wsre represented' the principals of/ these schqols were sent rsting» _

l .scales for esch ‘alumnus-in his employ. ; ‘
. The following tables describe the samples returning the
- _questionnaires with a probability estimate on three criteria

’ 4

) o o reg‘ardmg_x_ep‘resent;ativ_e?ﬁss- of sample.




Humber Percent

Males 17 13
Females " 110 87 -
1966 16 13
1967 35 27
1968 61 48
1969 15 12
Elementary 74 58:

‘ Sec'onda;r); 53 42

AS

‘(Alumni tedching in Mobile and Baldwin

Males .

' Females

11968
1969

Eiémentary

‘Secondary

TABLE X

B.S. .PRmCIéAL RATINGS

' REPRESENTATIVENESS OF SAMPLE RETURNS
(Alunni teaching in Mobile and. Baldwin Counties)

Sent Out .

Received
Nuycber Percent

Males 5
i"emales 64
1966 9
o 1967 15
7y
1968 34
1969 1 ‘
Elementary . 48
21

Secondary -

TABLE XI

M.A. PRINCIPAL RATINGS

7
493

13
22
49
16
69

- 31

REPRESENTATIVENESS QF SAMPLE RETURNS

Sent Out

Number Percent

1 10
9 90
9 80
1 10
5 50
5 56

' Counties)
_ Received
- . Number Percent

" Males . 1 . 14
Females 6. 86
1968 * "7 100
11969 o 00
T Eliementaryl "y 57
Secondary 3 43

D/S

- 1.62

.p/s

1.75

1.40




& >

These two tables ipdicate that the sample returns are repre— _
sentative of those sent to principals in Baldwirr and Mobile Countiesn
| for both B.S. and M.A. alumni. That Baldvin and Mobile unties
alumni are not representative on the three criteria o population
'of College of Education teaching alumni 1is demonstratad by the fact
that "elementary and ”secondary" a\t both B. s. and M.A. levels ‘were
found to have too great weighting in the former (p= .01).. This
: means that, although the sample return wa‘representative of the
' rating scales sent to principals in Mobile and Baldwin Comties, it
: was not representative of the total number of University of South
-'Alabama B S. and M.A. teaching alumni though ‘on all other criteria
it was. This means that these sample findings may be generali}zed to

teaching alumni i ; obile and Baldwin Counties only.

~ -

Materials :

' Rating scale' ' oy

-~

’_ The rating scale was the instrument gent to principals for
EValuation of the teaching alumni. It appears as follows:
’I.'he first six variables may be used by an interviewing team to

: evaluate characteristics presumably significant to teaching (but

| basically expressions of personslity) for purposes of screening and
| - advising teacher» candidates. The next . variables are directly

'associated with and descriptive of the teaching act.
. The relationship between the first six variables and the lasto\is
'. insignificant, indicating that the elements of the future teaching
'act n?ay not be pre_dicted by_ the, initial,evaluation of personality.
F,actor‘analtysis is presently bein‘g- made oof'this ‘instrument,_ _.

~
¢

.
e
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Lower validity.

greater or. lesser opportunity to observe; or (6) University super- ‘

Analysis of rating scale'

- s

Validity No statistical test of validity can be made becanse .

there is no. criterion with which to correlate the rating scale, i.e.,

mine principals evaluations about their teachers, the‘rsting scale
Aot
is the criterion\itself. However, rater bias andﬂunreliability

t

j\there is no better maasure available. Since we are trying to deter- . ¢

Reliability The reliability of the rating scale was. decedmineck

by computing the relationship bethen the principals ratings of the

teachers and the ratings of those teachers by their supervisors in

- s

evaluation by the supervisors was between six months and four years.

o_.-,

No significant relationship between principals ratings (total

Sy

sCore) and University supervisor ratinga was found (N = 26 re= 28)

This would possibly indicate the following. (l) there is no con-

- sistent behavior in practice teaching and actual teaching, or, - (2)

L ™

University 8"““visors and principals have different operational |

: practice teachipg. Tha interval between nractice teaching and the T

definitions of teaching, or, (3) supervisors .And principals have the .

visors have unclear recollections of their student teachers, or,

(5) any ccmbination of the above. o
o

Each of the first six variables on the rating scale shows a’

correlation of 60 (p "<: 01, contingency coefficient) between two -

.o,

interviewers observing an individual simultaneously. The relation-f

-~

ship between the principals and\supervising teachers ratings_on Ny

the first six variables is nqt significant ‘at the .05 level (r - .29)

®

. _: S . . o . -.
Y S O . ..
L X . . . . R
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'Results

Principals' -and University supervisors’ fating_:
s the means and standafd.deviations

The following tn:able} present
i S m
of the sample of principale' ratings for'& and m

-

TABLE XII .

~

MEANS -AND STANDARD DEVIATIONS- OF MEN AND WOMEN
TEACHING ALUMNI OF PRINCIPALS RATING SCALE

Ao
x X . S

Men. 59,50 . 3.95 . 9.89
Women 7 69.30  1.10 " 9.43
3 females), the difference ¢

. Although there yere only seven males’ (7

" between the means is significant beyond the .02 level, There was'no '

. relavionship revealed bétween 8t of the principal and evaluation

of the teacher. ., L : -
, _ , . .

S . The University supervisors rated tt;o_males and 24 female

7. ' teaching alumni. The folldv_ling table describes how they evaluated

x.heir student teachers in retrospect. )

- .

TABLE XIII

} o " MEAN AND STANDARD DEVIATION OF WOMEN TEACHING ALUMNI
' ON UNIVERSITY SUPERVISORS" RATING SCALE

h x . S

’

68.82 1.49 7.35

3a




FACTORS

15

)

o

10} -

With only two males, BO generalizations of comparative compsteunce

may be made.

A compariaon of ‘the principals and Unive.raity ai:pervisor.s'
yatings appears in the’ following specific evaluation in uhich :

Tables X and XI are Quqmarized: - ,

GRAFH 1

EVALUATION OF ALUMNT BY PRINCIPALS AND UNIVERSITY SUPERVISORS

EVALUATIONS

5.0la.1.23.303.4 [3.513.613.7]3.813-9

3 5 N NP A 5

12

13 T I , o

14

---—wo mey

. Y
)

(Univeuity superv

(Pr:lncipala ratings) N°73

uors' ratings.'



It is seen from the forego_inrg grapn that m. profiles

!

derived from school principals and University supervisors .almost

coincide. That there is no - significant differences statisticaily

demonstrated. There is indication that the weakest points rated

‘consistently are: voice, cultural background, and creativity.

Most highly rated are: dependability and reaction to criticism. |

~

- Comparison by year: C
) . o . L%

n training teachers forfive

The College of Education has bee

years. Principal and University supervisor ratings of teachers

'training during four of t

between the yearaﬂvti'th‘no trend in evidence.

hese years show no significant diffe ences

27



Solicited comments:

"] &m very much impressed by the teachers I have received
from your department. They are knowledgeable “in the machines of
elementary teaching and are good planners. '

"They came here with a, great deal of exuberance, and they -

project this throughout t school. ' .
"] give teachers the chance to use their talents to the

fullest and, believe me, these new teachers.do it. Thanks to

your department's efforts, I have had four teachers who in

their first year have put ‘many of my older teachers to gshame.

‘ " They act .like yeast and they cause things to happen.. Keep up

RV the good work." . - ' S

Y
. / . B
"Give your student teachers more experience in handling. all
types of children. Give the student teacher more experience
with the rebellious child-face them more with the run of the mill

discipline problems." - .
| \ "We have been concerned with the grooming, or lack of it,
: evidenced in the student teachers sent to us these past two ..
B years."' ’ .

)

MGive teachers more background information on gtudent

— “teachers.' . X .

et TN T N AL A e aate S b KBy B

ISR AR L

/.'/ oreny Wt . ]
o ET B "New teachers need:to be better prepared for the opening of -
Ko L school. Better equip teachers for the teaching of disadvantaged
SR pupils and slow learning pupils by having student teachers in
) - gschools where these children are located. A necessary part of
a teacher’s occupation is the conducting of pavent conferences. > .

. ‘New teachers néed to be better prepared for this."”

. t. , : L . . .
e -n;x.‘?\k‘W’W"’.‘v?”]"‘F‘»’“f’Q”{‘-'-"iMf?wwﬁvf}ﬂ"m_‘u"‘{(F”'j’vWWW”F’"fmﬂm‘“f‘- g e 3 poar ’!“7“'w'\;\’}w;mm .
S - . -t A C

. .

T : "Some' persons ghould be directed toward jonior high for .
experience before attempting genior high level.”

"Continue turrent observation and participation phases of
the program, but help to structure this program more effectively."”
' L] ] ' . C ) ‘ . .




. "Help them understand that all students are hot moti-

vated." , . .«
[
-

. . N
v : 4

"Je are very impressed with your graduates. Give them as
mych Child Growth and Development as possible. Many opportuni-
, : ties for teaching reading-a tutoring program, might be helpful.-
SR : A teacher can learn much from tutoring one child.: A good basic
’ understanding of a sequential gkill program in reading and math
_1s most helpful. Your students 'stack' up real well when com-
pared with 'outside universities. r

-

. I think yoﬁ are doing an outstanding j'ob. Keep up the good

“work. The emphasis on néw 'Innovations' 1s excellent. I have
been pleased i most areas, however, discipline could be improved
some.' . ' ‘o _ : .

’ ' . . . . \

, . vgeudent teachers and cooperative teachers do not see enough
K4 - of their college 'supervisor. They need a better understanding of
' \th proces‘s.and problems involved in evaluating learning. Please
coptinue to get your students out into the schools as much as
» possible before they do their student teaching. We need a work- -
"..shop seminar or college course for tedchers that are serving as
‘cooperative teachgr’s." : '

. , "Give -them broadei experiences in 1iberal arts, dramatics
and discussion. techniques. Teach them how to set up classroom
standards for the beginning of the school year: The bree? of
teachers ‘you are producing ig one of vibrance, and they help

change the old. ones.

' "The ones -who have been assigned to my school have been
well qualified.’” L -

—

£

"Students seem to be getting a well—-rounded program.”

e ek ——
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SECTION III

[ 4

SUMMARY, CONCLUSION, LIMITATIONS AND RECOMMENDATIONS

Q

( ' * Summary , o

' AN
Purpose . ~

~

The purplse of the present study was t:o evaluate the alumni
of the College of Education with the aim of improving gelection

and training technique at both Bachelor's and Master's degree
. I - N ’ % . . ) . )
levels. o
Materialsc

~

The foregoing objective was accomplished by two means: (1)

A
a questionnaire was sent: to all alumni to ascertain their feelings

/

about their experiential background in relation to their work,

and (2) arating scale was sent to the principal of the school

. where each -alumnus was teaching. The rating reflected his feelings

regarding the adequacy of’ each teacher. Statis tical analyses of the

questionnaires and ratings scale were made. 'The relationship between_

M

the two instruments is currently under investigation.

\ .

Questionnaires were sent to all alumni of the College‘of Education

4

-

at_ t:he University of South Alabama'f' Thirty-one percent who obtained
a B.S. degree and 50 percerit who obt:ained Zn M.;\. degree responded. It
was demonstrated fhat the sample returns vere. representative on three
criteria sex, year of graduation and major field. ,The rating scale

v(as Sent to principals of alumni teaching in Baldwin and Mobile .

Counties. The same return (51 percent:) vas found to be reflective

\

ps




.

of that population but not of all teaching alumni because a

_nmnber of elementary teachers responded

-

8 rroror

Cons:l.derable emphasis was placed on testing the representstive-

tiow a‘f‘e,

’

ness of the sample, because, without demnst:ratingxhis, generalization

is, impossible.

Results :

A description c}erived primarily from self report of the B.S. and

M.A. alumni indicated the following:

1. A large majority are wonen.- .Both sexes have a higher than

average grade-point average withwonien higher than men and

$econdary majors higher than Blementary. ,

) 2. Most are currently teaching and have had only one position.

3. The actual time spent on various activities throughout the

day compared with the ideal time shows that B.S. alumni would

prefer somewhat less time' teaching and more time for counsel-

e

ing students and for creative work. At the M.A. level less

time for ' general work' was desirable with more time for

©

research and creative work.

' ‘4, The average salary shows no significant difference between

Rlementary and §econdary teachers at B. S. and M.A.

levels.

5. A large majority at both levels ar "thoroughly satisfied"

. or "satisfied" with their«@resent positions and with their

e

"ndergr.aduste_anchraduat_e training at the University of

-

“South Alabama. A few hxve left teaching for other occupa-

tions, primarily for financial reasons.

6. The B.S:- and M.A. alumni are overvhelmingly satisfied with

"their educational experience at South Alabama.




| 7 Students at undergraduate and graduate levels acquired

| many abilities which they consider significant to them

as persons and as teachera. A few specific skills such
- a8 lecturing and ability to work with groups of ;tudents"
in extra-class relationships were reported not learned at
undergraduate or graduate levels. '
Ability to control class was rated most essential in useful-
. ness by the BS and MA alumni, but the greatest majority
did mot acquire it 'at either level.l A few other skills and'
" attitudes also were not developed.

At both "levels there is an expressed need to develop skills :

associated with the production and \consumption of research.
,' 10. The majority of thé M.A. alumni sampled would prefer to
retain the Master s oral examination. - '
/ Analysis of the rating scsles filled out by principals, and, as

a reli.ability check, by University supervisors, showed the following
Y. Women are ﬁm[gnttmﬂymhmnvmen by principals. . \

2. Evaluat*ions of princi’p”a‘l‘s ~gud-University” supervisorswalthongh._.._._,______

they show little .relationship to each other, rate the women
at very much the game level. v

.; .
The weak points of the ‘teaching alumni are voice, cultural

background and creativity. Most. highly .rated are dependa—

eI =

et e e

bility and reaction to criticism.
Teacher ratings show no significant differences between

years of graduation' icith'no tr_enc_:ls in evidexnce.

»




Conclusions, Limitations and Recotmnendations

Despite the fa t that the' samples were found_.to be representa—'

tive of the population on ‘three criteria, future 're'searchists.uould

. do well. to send follow-u_p probes- to non\-respondents. It is felt by ¢

the present. investigator that familig cization with research purposes ,

and techniques at undergraduate and, graduate levels would possibly

‘gssure future research efforts of greater response, hence greater

validity. Emphasis on research as early as the freshman year is ‘
preaently being ‘made in the College of Education. '

~ The genuineness'of motdivation, significance of purpose, and

* continued research. effort will possibly develop within principals
)

and University supervisors positive attitudes reflected in increased

quality and quantity of response. Improved instrumentation and
connnunication is a first step. in this direction.' At the present
time, for example, factor analysis 1is being made of both the question-

naire sent to alumni{ and the rating scale sent to principals and

results of these analyses

_University supervisors. Upon completion,

“will be distributed to the faculty of the College, of Education at

s

_ the University of South Alabama. It is further suggested that a copy

. be sent, not only the participating principals and University super-

visors, but to all potential participants in subsequent regearch

— ef'fd‘tﬁéh‘ﬁhwgh“they—are—not—inVolved—in_thiLoioneer study.
It 14 felt that the participants in this type of research should

7 . be involved in designing the regearch and in 1its implementatiorr-

——

a kind of actfion research. The: questionnaire for example, would best

be devised by the faculty of the College of Education with contribu-

' " tions by alumni and students 80 that it would express more closely

R 42




the philosophy and objectives of those involved In this way, the
\

institution and alummi needs would be expressed and the most reﬁ;vant
b}

and important areas would be probed. The present investigator or

example, found that the contributions of graduate and undergraduate |
students were invaluable in the development of both the question- | T
naire and the rating scale used in the present study. In brief,
follow-up research of this nature should be a College function rather
than an individual‘function...

Apparently, a "rule of thumb” solution to classroom problems is

'sought by many former studentsg Acquaintance with a theoretiéal

frame (e. g+ that found in the course "The Psychology of Learning'") .
would help relate specific problems to cause-effect relationships,

) king possible problem solution (e g., discipline is much more than
:‘tting students ‘to mind)

Another apparently and equally significant need at even the
undergraduate level is ‘that need associated with effective methods of
assisting students with problems. An~undergraduate course dea,ing
with the psychology of counseling and with individual and group

N counseling techniques may £ill this peéd. |
=Acquaintance with the‘language(lnd technidues of research is

'another oqtstanding need expressed by many alumni. Increased class-

room enphasis on the consumption and production of

research may satisfy

students’ expressed needs to develop these skills. Creativity may be

"enhanced by faculty members' placing greater emphasis on divergent
thinking in classroom discussions and in course examinations.

. o © .Problems of voice, English usage, and appearance may be solved by .

an-initial intervieu (not dissimilar to the Master's oral) of prospec-




