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CHAPTER I

INTRODUGCTION

The rapidly growing number of two-year institutions of
higher learning in the United States has recently been highlighted
in many national publications. Of special interest to this paper
are those of the Association of College Unions - International.
This Association is interested in two-year colleges from the stand-
point of services a college union can provide students of these
institutions.

A college union (or student union) is usually understood to
refer to an organization and a facility or set of facilities. Typically
the organization is primarily composed of student volunteers, supervised
by a professional staff or director. The relationship of the union to
other campus organizations and/or the student government will vary from
one college to another. Defining this relationship is part of the task
of the present paper. Facilities consist primarily of a building or
buildings; size, of course, depends on the number of students expected
to use the facilities, while defining what the buildings should house
is also one of the aims of the present study. Responsibilities which
often devolve on a union staff besides social-cultural programming are
maintenance and operation of food service, bookstore, and recreational

facilities.



The idea is now widely accepted, especially among student personnel
workers, that college students can utilize their extra-curricular time to
augment their classroom learning. Indeed, through proper organization of
leisure time much can be offered students that is not available in the
classroom. In this organization of leisure time, a college union should
be of paramount importance to the goals of the institution.

Poor college union operation is often the result of haphazard
planning of organization and facilities, or of no planning at all.
Student perscnnel specialists suspect that a common mistake often made
is that of trying to farm out union-type activities under unqualf%ied
personnel. Often, a student lounge and perhaps a small snack bar are
added to an existing building, often in the wrong place, and may be too
small or too large. If the wrong kind of programs are planned in the
wrong kind of facility, the result easily can be chaos.

In order for a student's spare time to be used constructively,
someone should aid in the planning of the places and the ways in which
the student's spare time will be spent. John T. Condon, in a talk
before the Association of College Unicns - International, quoted from
the pamphlet "College Center -- Fifty Facts™ the following philosophy
for the role of a college union (for a two-year as well as a four-year
institution):

The current aims of the (union) (sic) have grown
out of the widely held view among educators that
what the college does educationally in the hours

outside the classroom is of major importance, and
that the social cultural program for the student



body at the (Union) can give g new dimen-
sion to education -- vastly expanding the tTime
area and the means through which the college
educates.

As the living room or the hearthstone of th
college, the (union) (sic) provides for the
services, conveniences, and amenities the mem-
bers of the college family need in their daily
life on the campus, and for getting to know and
understand one another through informal associa-
tion outside the classroom.

i

The problems that many colleges face may result from improper
planning of facilities and organizaticn for union programs. For example,
many union buildings are built without adequately considering the needs
of the students. When there are several student organizations on a
particular campus, they will need office space. Size and lacation of
the offices should be suited to the size, type, and function of the
organization. Recreational facilities should be located where they will
not interfere with other activities, such as meetings or classes. Social-
cultural facilities such as art galleries, theaters, ballrooms, and out-
door patios should be planned when possible, for the +otal fulfillment
of students' needs.

Much improper planning could be avoided by appropriate surveys of
students’ needs as they relate to the makeup of the student body, the
type of community, the type of institution, administrative policy, and
available funds. This investigator felt that planning could further be

aided by a study of the opinions of experts on college unions, upon which



The University of South Carolina operates eight regional campuses,
or "extensions," in various parts of the state. These regional campuses
had an average enrollment of 259 in 1967 and are two-year institutions.
The number of students alt each campus is certain to increase as South
Carolina's economy makes a greater demand for people educated at this
type of institution. At present, none of these regional campuses have
a college union although one union-type facility (building) does exist.
However, all of the campuses are formulating plans for future growth
and development. The importance of properly providing for students'
needs through union organization and facilities at the present time
cannot be overemphasized. Much wasted money, potential, and time can
be avoided by a set of proper guidelines which can be used in the planning

for the regional campuses.

Statement of the Problem

The problem with which the presént paper deals is that of estab-
lishing a set of guidelines for development of college union organization
and facilities which may be utilized by the regional campuses of the
University of South Carolina, and possibly by other similar two-year

institutions.

Significance

- The present enrollment of junior colleges in the United States
is well over one and a half million students, and new junior colleges
are opening at a rate of fifty per vear. There is little reason to
believe that the growth of community colleges (as tyges of junior coiﬁ
leges) is any less than the overall trend. Enrollment at the regional

campuses of the University of Scﬁth Carolina is growing every vyear, and

9



may reach, in the next five to ten years, up to 2.500 students at some
campuses. The total enrollment at all of the regional campuses increased
from 1,561 to 2,071 from October, 1966 to October, 1967¢3 This increase
of 510 is expected to more than double for the present year. Already,
new buildings are being constructed for some of the campuses. Two of

the campuses have plans for moving to totally new sites.

Clearly, Jjunior colleges are now a vital part of the American
system of higher education. The needs of their students for union
facilities cannot be jgnored. Most junior colleges do not have unions,
and many that do are only beginning. Why should the four-year student
have more advantages than the two-year one? The latter may even profit
more from such facilities than the former, at least in some areas.
Students who drive to school from their homes, attend classes, and return
home are missing a large part of the total educational experience which
should be available to them. The college thus used is only partially
fulfilling its potential for educafing and training its students.

These are very general. reasons that all community colleges, as
well as the University of South Carolina regional campuses in particular,
may benefit from establishment of college unions on their campuses. The
real significance of the present study, however, lies in the establish-
ment of guidelines to aid in proper planning of such facilities and
organization. Colleges establishing new unions with no guidelines to
aid in their planning may end up with poorly designed, poorly managed,
and poorly programmed unions.

The Association of College Unions - International, in a leaflet

, , : M , .
distributed by the Research Committee has pointed out the need for
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research in the area of the unicn in the two-year college. References
are often made to poor union planning, which results in wasted money

and wasted opportunity for properly utilizing students® time and leader-
ship potential. At the 1967 Conference, the ACU-I devoted time for
several speakers to talk on "The Dynamics of Change" as related to junior

college unions. A recent publication of this Association, An Annotated

e m o o : . 5
Bibliography of the College Union, by Ernest Martin Christensen,” lists

at least ten reports, articles, and papers relating to junior college
unions.

The administrators at the main campus of the University of South
Carolina who are responsible for the regional campuses have also expressed
a desire for such a study as the present one, as they feel it will be
helpful in their planning. They recognize the need for proper guidelines,

Even if union professionals are not available to aid in the plan-
ning of union organization and facilities, then business managers, plan-
ning coordinators, other college officials, and interested community
éifizéns who aid in community college planning should benefit from the
present study.

Association of Junior Colleges, the University of South Carolina, union
staff members of two-year institutioz-léi boards of trustees, community
college administrators, faculty, supporters, parents, and especially

the students of such colleges.

'
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Definition of Terms

In order to aid the interpretation of the questions raised and
the conclusions drawn in the present paper, certain terms are opera-
tionally defined as follows:

A "college union" is a part of the college which provides social,
cultural, and recreational programs and facilities for the college
family. It is part of the total educational program of the college.

"Community college™ is understood to be a two-year institution
which usually offers programs for college transfer, terminal vocational
and technical training, and adult education; also, all (or most) students
live at home in the surrounding community and commute to the college. A
community college is usually publicly supported, but may be private or
church-supported.

The '"regional campuses'" of the University of South Carolina are
two-year campuses operated by the University, which offer programs for
college transfer, terminal vocational and technical training, and adult
education. All students commute to classes. These regional campuses
are therefore considered to be very similar to the typical "community

college" as defined above, with small enrollments at present.

Scope and Limitations

The problems facing successful operation of college unions are
many, but proper organization and facilities seem to be the most

important areas which should be studied and described. Other important

could not be treated separately in the present study, although where

these areas directly affect organization or facilities, they were con-
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sidered. A study of facilities and organization should provide informa-
tion of more gemeral value than a study of these other areas of college
union operation. The present study is restricted to these two phases of
the role of the union within the setting of the South Carolina regional
campuses,

As the guidelines produced by the present study should be applic-
able to the type of two-year institution represented Ey the eight
regional campuses of the University of South Carolina, the special
characteristics of this type should be kept in mind (see "Definition
of Térms," above). Enrollment is small on the regional campuses -- an
average of 259 students at each campus in October of 1967. Experts
aiding in the present study were asked to keep in mind that increases
in enrollment are expected in thé next five to ten years up to an
average of 750 students for each campus. (Actually, two campuses
prediet enrollments of 2,500 in five to ten vears.) These enrollment
factors could make a difference when the present guidelines are being
applied to other institutions.

The scope of the present guidelines is thereby limited to the
development of college union organization and facilities on the regional
campuses of the University of South Carolina, with possible appli:afion
to other two-year institutions when certain assumptions and reservations
are considered. The reader is also cautioned against too strict adherence

to the present guidelines, as they are meant to be general and flexible.

Organization of the Following Chapters

The following chapters will be devoted to a review of the related

literature, a description of the procedures used in the present study,
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the findings of the study, and the conclusions reached in the form of

guidelines. Finally, recommendations for further research will be sug-
gested. Appendices are provided, which include the questiomnaire used,
the cover letters, and a list of the panel of experts who responded to

the instrument.

3
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CHAPTER IT

REVIEW OF RELATED LITERATURE

Existing literature on the subject of college unions in two-year

colleges is very sparse. An Annotated Bibliography of the College Union,

published by the Asscciation of College Unions - International lists only
ten entries relating to this particular type of 'union.,5 Some of these
articles are reviewed below, but mot all of those listed in the publica-
tion referred to have real relevance to the present study.

A few articles and papers found in various other sources were
found to have some bearing on the present subject. Some of these do not
deal specifically with college union organization or facilities in the
two-year college; rather they describe or investigate certain problems
which are of basic importance te the present subject.

One may find evidence in many sources of the phenomenal growth
of junior colleges in the United States. The American Association of
Junior Colleges estimates that by 1970, three out of every four students
entering college will enroll at a junior college.6 The enrollment of
U. S. junior colleges at present exceeds one and a half million students;
and fifty new junior colleges are opening each yeara2

College unions, too, are enjoying a parallel growth with junior
leleges.7 Lyons reports- that two-thirds of the existing college unions
were built since lQSE.S According to a report by the U. §. Office of
Education, fifty-one new institutions (opening between 1961 and 1965)
were providing or were plamning to provide campus union facilities.

Twenty-nine two-year colleges included a college union building as

15
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This growth of college unions, especially in two-year institutions,
is not commensurate with the needs of the students. Humphreys, in a 1952
study, pointed out that relatively few junior call?geg had student personnel
programs adequate to meet the needs of their students at that timeilD
Undoubtedly, this is still true. Contributing to the overall problem is
the fact that professionally qualified personnel workers are not used in
sufficient numbers. There is a tendency for the chief administrator of
the institution, or his assistant when there is one, to carry too much
responsibility in the student personnel program. Some of the reasons
that Humphreys lists for this problem are: a) insufficient financing;

b) lack of qualified personnel; and c) lack of physical facilities.

Reinhard focuses on the need for unions in two-year colleges, in -
order to reverse this inadequacy of student personnel programs. In an
article published in the Junior College J@urna1,7 he cites the need for
establishing unions at junior colleges as a focus of the community pop-
ulation where all members of the college can intermingle. These unions
should have dual extracurricular and educational roles of promoting free
inquiry, expression and creative thought within the community.

The Association of College Unions - International has seen the
need to establish a Committee on Junior Colleges, whose objectives
emphasize the need for such guidelines as(the present paper provides.
These éhjectives.are as follows:

l. To formulate and establish guidelines and
principles regarding the role of the campus
union in the junior colleges.

2. To develop closer liaison between college
unions in four-year institutions and those

found on two-year campuses.

16
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To encourage and assist in professional
development in the staffing and operaticn
of junior or community college unions.

4. To assist college union personnel in the
two-year institutions in developing afi
image of the union_as an integral part of
higher education.

Meeting some of the néeds'of modern-day students is often not an
easy task. Even if the college is willing and financially able, there
are certain problems which should be foreseen. Zissis,lz in an article
on changes in activities programs, says that the makeup of present-day
student bodies and their social habits have caused changes in organized
student activities. There are more older, married students, more
students work part-time, commute, come from lower income Ffamilies, and
change from college to college. There is often faculty apathy for
organized activities. In general, she finds that students spend more
of their time in academic rather than extracurricular pursuits. Socially,
students prefer small groups to large. Their interests call for plays,
lectures, and music, film and art events rather than purely social events
such as dances and parties. The staffs which guide student activities
programs are often not well-trained.

It is precisely these kinds of problems that should be considered

in organizing and providing facilities for a two-year college union.

difficult for community colleges: 1) the limited span of college years

in the same institution, 2) the consequent absence of the more mature
students in the upper division, 3) the tendency of students living at

home to retain their identity with their families and establish peer circles

rather than to develop a relationship with new associates.

17
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NelsonT" recognizes some of the particular means by which unions
may cope with the needs of commuting students. Commuters need lounge,
recreational and eating facilities more than do reszidsnce students.

The time of day that programs should bhe offered is different -- mornings
and afternoons rather than evenings. Some problems faced by college
unions on all-commuter campuses according to this article are: 1)
learning from the students what kinds of programs they want; 2) finding
space for informal programs where students with similar interests may
meet; and 3) getting commuters to actively participate in campus life.

There is a definite need fof the proper planning of faecilities
and organization, as Reinhard states in the introduction to his doctoral
thesis on the rclelcf unions in the two-year callegééls He points out
that many institutions haphazardly add phases of the program without
duly considering the needs of the over-all college community.

The results of a panel discussion published by the School Planning
LaboratgrylG provide some helpful views on planning a student center for
the community college. Factors which should be considered are relation-
ships between required spaces, traffic patterns, functions, and utilities
needed. The role of the architect is considered, emphasizing the concern
with the human factor in the design of a building. Attention is focused
on the psychological and sociological factors inVinedg The student
center is a place where students continue their educational experiences.
"In planning a student center\cgnsidezatiaﬁ should be given to the student,
his outlook, his basic concerns, and his relationship with other people.™
The educational concerns of the community were also mentioned. Planning

ahead for increased enrollments was discussed as an important factor in

18



building student centers. Campuses are most often "dessicated and but-
chered"” when unplanned expansion takes place.

Reeve§17 at the 1966 Association of College Unions - International
Conference, stated that commuting students are hurt by the present ten-
dency to concentrate on faculty, classroom space, and equipment before
improving the educational environment of the school. He feels that time
is important to commuting students -- the union should provide their
food services, lounge facilities, transportation services, and personal
services.

As a result of a survey of student centers in New York State
Community Colleges, MUrphyls found the average floor space in the student
centers to be 23.4 square feet per student. ‘e recommends mope meeting
rooms and student office space. It is not so muchk the size of the building
that matters, as the kind of facilities provided; egpecially useful to
programming were found to be recreaticnal and cultural facilities. Plan-
ning should be made for multi-purpose use of areas such as dining halls
and auditoriums. One person should be responsible for the student center,
rather than having several people responsible for different aspects of
the same building.

Condonl maintains that the "student union™ concept can be as
effective on the two-year campus as onla four-year college campus.

Certain conditions which characterize community collmges make it difficult,
but union functions do exist on such campuses and a»=2 thought desirable
for the "full college life." Finding that an admin:strative rationale
concerning college unions has yet to be stated fur community colleges,
Dean Condon made several proposals, which indicate that a well-planned

19. -
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student government, recreational facilities and programs, food services,
social life, and the bookstore more a part of the college life., Admin-
istrative responsibility for the union should reside in one office, such
as Dean of Student Activities or a Director of Student Union Activities,
such a full-time position is warranted even in the smallest community
college. Proposals were also made by Dean Condon concerning relation-
ship of the union and student senate, the union building, and financing
union functions.

Reinhard's 1964 doctoral sfudyls provides some of the most relevant
data to the present study that could be found in the literature. A portion
of his findings and conclusions are further reviewed here because of their
special relevance.

In his study covering most of the members of the American Associa-
tion of Junior Colleges, Dr. Reinhard found that public two-year institu-
tions were more likely to have a union than private or independent col-

leges. Union staffs at the responding institutions were small in number.

Facilities most often provided by two-year college unions were: lounge g
area, snack bar, and meeting rooms, most zlso had a cafeteria or dining ;
room, student offices and storage space for student organizations.

Iwo-year unions were not involved very much in sponsoring and 5
promoting programs and activities -- student organizations did this. ;

These unions felt more successful in serving as the community center, or
"hearthstone™ of the campus than in fulfillment of any other purpose of i

a8 union. Lack of student responsibility and maturity were the two main

problems in developing campus union programs in the two-year college.

20
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Conclusions from the study were that more than one-third of
responding institutions had existing unions, and another third were
planning or constructing union facilities., Public junior colleges are
probably better able financially to build unions. Two-year college
unions are more of a facility than a programming agency. They should
become more deeply involved in programming in order tc become part of
the total educational process. The differences between two and four-
&ear unions should be recognized -- concern with needs of the local com-
munity, fewer weekend programs, less concern for perfection in program-
ming, fewer professional staff members, and greater diversification of
staff. Two-year college unions should call upon local rescurcs= to
assist in the development of a worthwhile program.

Finally, two of Reinhard's recommendations give support to the
present study: 1) that the Association of College Unions and other
related associations should adopt a statement of purpose and guidelines
regarding the role of the campus union in the two-year institution; and
2) that additional research is needed in the area of unions in two-year
colleges.

Several other sources are recommended as helpful in planning
unions, although they do not deal specifically with unions in the two-

year college. One of these is a booklet titled Premises: Planning

StuﬂentﬁEg:sgnnelhgggili;ies%g which deals with functions and relation-

ships between student personnel and other parts of the college.

A second source is a recent section of College and University

Bus;nessgo (October, 1967), which is a planning guide for community

colleges.
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A good source for a brief description of the history, purgéses,
goals and planning aids for cellege unions is an article by Porter Butts,
Editor of Publications for ACU-I. "The College Unien Story“21 is
oriented toward four-year institutiens, but can be Infermative fer any
type of unéén planner. The list of unien plamning references at the:
end of thé article is very helpful.

A wide variety of sources was reviewed in this chapter as having
some relevange for the present study. It .can be seen, however, that
‘actually few sources are available which shed direct light anpianﬂing
for union organization and faeilities &t two-yemr commmity celleges.
Rather than cite only thongEEW.snuxges, annaIIEmptiﬁEs made to outline
the problems, needs and proposed-soclutions concerning two-year cellege

unions in general which are availahle in recent literatire.
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CHAPTER TIIX

PROCEDURES

Rationale

It seemed reasonable to assume that a number of experts were
available who have a good knowledge of what a college union on a two-
year campus should be. It was believed that these experts could be
directors of four-year uni@nS; aé'well as those in charge of well-
established or well-planned two-year unions. Persons who have done
studies of the union in the two-year college were considered to have
valuable knowledge that could be tapped. Certain student personnel
educators were seen as a resource for needed information. These three
groups of people -- directors of exemplary unions at two-year colleges,
selected directors of unions in four-year institutions, and knowledge-
able student persomnel educators -- were seen as a source for a panel
of experts who could provide information to be used as guidelines.

Since these experts are located in-various parts of the country,

a questionnaire seemed to be the most practical method of collecting

the needed information. Such aﬁ instrument also seemed most desirable
since a consensus of opinions was desired, as well as some way to obtain
specific responses to specific questions. The proximity of the eight
regional campuses made visits and interviews at.these institutions
possible, which provided a background for interpreting the data so that

it would be useful for these particular campuses.
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Establishing useful guidelines from any type of data is difficult.
What seems useful or effective in one situation is very often not useful
in a different set of circumstances. The regional campuses for which

the guidelines are to be used vary widely in many respects, as do all

such institutions. The present study was designed so that general -findings

could be made available, while allowing flexibility in application of the
resui;ing guidelines. . This design seemed rational, comprehensive, and
economical.

A completely objective method for deriving guidelines is difficult
to achieve. The subjective nature of drawing inferences from data is
unavoidable, however objective the datgsﬁay be; The questions in the
instrument may have been interpreted differanfly by different respondents
as well as by the investigator. The end result certainly reflects some
biases. An'sttempt was made to remain as objective as possible, both in

constructing the ingtrumeat and in interpreting the results.

Sample Selection

‘A seven-page questionnaire, along with a cover letter from the
Vice-President for Student Affaivs of the University of South Carelina
and a edver letter from the inveastigator, were sent to each of a total
of gixty-seven individuals. These subjects were selected with the help
of a number of people who are familiay with student personnel serv;ées
in junior colleges. The Association of College Unions - International,
the Ameriecan Association of Junier Colleges, presidents of stgfé asgocia-
tions of junior colleges, gﬁéiﬁméﬁ of educational committees concerned
with personnel services in two-year colleges, well-known college unien

directors, student personnel educators at the University of South

24"

o e et e L



-20-

Czarolina, and Sfatéidepaftméﬁts of education were called upon to suggest
individuals who could be included in the sample of experts. Three main
categories of pzople were considered in drawing up the sample. The first
was a "general”™ category, consisting of individuals who held positions
with various associations concerned with student personnel services,
writers of articles and textbooks, union directors at four-year institu-
tions, and those who have done special studies in the area of college unions
in the two-year college. The second group consisted of student personnel
educators (necessarily, of course, at graduate institutions). The third
category, and the largest, was that of persons directly in charge of
unions (or student activities, where actual unions do not yet exist) in
two-year colleges. These people in the third category were selected on
the basis of experience in actual work and/or planning of college unions
and student activities at two-year institutions. In one or two cases,
there was an overlap among categories (i.e., an author in the "general”
group was also a student personnel educator, and a student personnel
educator is now a college union director at a two-year college). Geo-
graphical distribution was attempted, but the primary emphasis in selec-
tion of subjects was their knowledge of the union in the two-year college.
Seventeen states and the District of Columbia were represented in the
sample. Table 1 shows this distribution, with the number sent and the
number responding. A list of individuals who responded is given in
Appendix B.

Instrument Construction

The questionnaire was designed by the investigator, utilizing
several available sources. Many of the questions were suggested by

O :xperts with several years' experience in student personnel work. A
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TABLE 1

DISTRIBUTION OF RESPONDENTS TO QUESTIONNAIRE BY STATES

State Number Mailed Number Returned
Arizona 1 ]
California 8 5
District of Columbia 1 1
Florida _ 14 13
Georgia 1 1
Idsho 1 1
Illinois b 2
Indiana 2 2
Kentucky 1 1
Maryland 1 L
Massachussetts 2 2
Michigan 2 2
New York 7 3
North Carolina 5 5
6hia 2 2
Pennsylvania 5 3
Texas ’ 7 5
Wisconsin ' 2 2
67 - 508

8Results are based on Ug guestionnaires because one was discarded
due to insufficient data.
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pilot study was conducted at the Annual Conference of the Association of
Cellege Unicns - International in Chicago in April, 1968. The question-
rnaire was Turther reviewed by the Research Committee of the Association
of College Unions in June, 1968. Suggestions from these two reviews of
the questionnaire were incorporated in the final version of the instru-
ment. On Tthe first page of the instrument a summary description of the

- major characteristics of the regional campuses of the University of
South Carolina was given. This information was obtained from printed
material distributed by the Univérsity, the Directory of the American
Association of Junior Colleges, and from conversations with vérigus
officials coilcerned with the regional campuses. The guestionnaire, along
with the cover letters, is reprinted as Appendix A,

Following the description of the regional campuses, the instrument
was divided into two sections: I, Organization; and II, Facilities. All
questions were multiple-choice, some requiring only one response, others
allowing more than one response. Several of the items also required that,
percentages be written in the blanks by chosen responses, and some others
required a 1, 2, or 3 vating of items. There was space for comments at
the end of each section of the guestionnaire. Respondents were asked
to fill in their name, title, and business address at the end of the
questionnaire, and there was a blank to check if a summary of the results
was desired.

Campus Visitations

Prior to gathering the data, the investigator visited each regional
campus, and talked to the Director or Assistant Director at each. Cuestions

were asked about existing student personnel services, programs, and facil-
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ities, and the possibilities for a union organization on the respective
campuses. This was done so that the investigator might have a back-
ground against which to intevpret the data and to construct useful guide-

lines.

lelectiénranﬂrAnalysisrof,the Data

Of the total of 67 questionnaires sent, 50 were returned, for a
return percentage of 74.6%. Some of the subjects were apparently away
from their usual work, either on vacation or at temporary summer assign-
ments. The investigator feels that this was the primary reason for some
questionnaires not being returned. Since the individuals who were sent
gquestionnaires were not actually a sample of any real population, the
investigator considered the return or almost three-fourths of the
questionnaires extremely adequate for the type of information desired.
Although several of the respondents left some of the items incomplete,
the nature of the instrument did not dictate that these incomplete
guestionnaires be discarded. One returned questionnaire was discarded,
however, since the respondent apparently misunderstood the directiOﬁé
and information given. Thus results are based on the data from forty-nine
of the questiomnaires, or 73.1% of the total sample. The responses were
recorded on computer data collection forms, and each respondent was

identified by a separate identification number. In the analysis of the

data, the investigator used the number and percent of the total respomnses

For each item in the questionnaire. In cases where responses consisted
of percentages, the averages of responses was used. It is for this
reason that incomplete guestionnaires could be used, since the analysis

simply reveals a smaller number of responses to certain questions.
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The information obtained from the regional campus visitations
was used as & background for interpreting the questionnaire data so
that the guidelines would more nearly fulfill the needs of the regional
campuses. A summzsry of each visit is givem in Chapter IV, Tables 2
through 9.

Patterns of majority and minority attitudes were revealed by
the . analysis of the data in the manner described above, which were
studied and arranged into a sequence of guidelines in the concluding

chapter of the present paper.

Sumnary of Procedures

The procedures followed in drawing up the guidelines were as
follows: It was assumed that the opinions of a panel of experts in
the field of college unions in two-year colleges could be used as the
basis of the proposed guidelines. These experts were selected with the
aid of a number of agencies and individuals. A questionnaire was used
+o collect the desired information from the list of subjects. This
instrument was carefully developed (again with the aid of various com-
mittees and individuals), a pilot study was conducted, the gquestionnaire
finally revised and mailed to the selected individuals. The questions
were related to the two areas seen as most important in the development
of college unions -- organization and facilities. The questions were
preceded by a general description of the regioﬁal campuses of the
University of South Carolina, which was to serve as a background against
which the experts could respond to the items.

The investigator visited seven of the eight regional campuses and

)

lCinterv;ewed the director or assistant director at each. Information
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obtained as a result of these interviews was used as an aid in determining
some of the needs that the guidelines should fulfill.

The pattern of responses to each item in the questionnaire was
tabulated so that the consensus of opinions could be observed. These
patterns were then incorporated into guidelines for effective development
of college union organization and facilities on the regional campuses of

the University of South Carolina, and possibly for similar two-year

institutions. ;
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CHAPTL™ IV

FINDINGS

Campus Visitations

Seven of the eight regional campuses were visited by the

investigator in order to determine the kinds of facilities and

organization that presently exist. The investigator talked with

the Director or Assistant Director of each campus., and asked a

series of questions concerning:

A)
B)
c)
D)
E)
F)

G)

Present extracurricular Facilities
Enrollment

Activities

Students? leisure time

Maximum commuting distance

Planned Ffacilities

Practicality of a college union organization
Tor the particular campus concerned.

(The Director of the eighth campus was contacted by telephone.) A

summary of the information obtained from each campus is outlined in

Tables 2 through 9.
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TABLE 2

DESCRIPTION OF REGIONAIL CAMPUS #1
(One multipurpose building)

A. Present extracurricular facillities:

1. A general lounge, located in the main entrance of the
one campus building.

2. A Taculty lounge near faculty offices, which students
feel free to visit.

3. A work room for student organizations.

B. Enrollment (full-time):

l. Present: 160
2. Predictead:
a) 1968-69: 180-190
b) in five to ten years: 300-500

C. Activities:

1. Yearbook -- student staff contributes a section to
one composite book for all campuses.
2. Newspaper -- student staff publishes monthly.
3. Student council -- organizes dances for the student body.
4. Administration arranges for lectures and art shows,
throughout the year.
5. Intramural basketball.

D. Students' leisure time: Spent chiefly at nearby drive-ins and
restaurants; some time spent in the lounge between classes.

E. Maximum commuting distance: 40 miles.
F. Plamed facilities:

1. Gymnasium -- a prefabricated structure to be completed
sixty days from beginning of construction. To include:
a) student lounge :
b) vending area
¢) table tennis tables
d) possibly a billiard table.
The floor will be used for dances as well as
athletics and general physical recreation.

G. Possibilities for a union organization: The Assistant Director
feels that a union organization (possibly as a committee of the
student council) might work at this campus; that there could he
enough student leadership and programming to justify this kind

: of organization.

ERIC g
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TABLE 3
DESCRIPTTION OF REGIONAL CAMPUS #24
(One modern multipurpose building)

A, Present sextracurricular facilities:

l. A canteen with vending machines, a juke hox, and
tables and chairs.
2. A visitors' lounge.

=
Ll

Enrollment (full-time):

1. Present: 10O
2. In five to ten years: 1,000

C. Activities:

1. Yearbook - staff contributes to the composite
regional campus yearbook.
2. Newspaper -- published by students monthly. (Staffs
for the two publications are elected by the student body.)
3. Student council -- sponsors dances, lectures, etc.;:
has a faculty sponsor.
. Intramural basketball.

. Students' leisure time: Primarily spent in canteen between classes.

D
E. Maximum commuting distance: U0 miles (some students commute from
a neighboring state). '

F. Plammed facilities:

1. A "general education:i building" (under construction).
Will house:

a)} the office of Director of Admissions

b) six classrooms

c) snack bar

d) kitchen

e) lounge with color television, stereo, and billiard
tables. This lounge can be converted by use of
folding partitions into dance space or lecture rooms.

G. Possibilities for a union organization: Not determined.

. #Director interviewed by telephone after the investigator
. visited the campus.
o

IToxt Provided by ERI



TABLE U4

DESCRIPTION OF REGIONAL CAMPUS #3

(A remodeled home, serving as the administration building, a brick
library-classroom building, and small student center building.)

A. Present extracurricular Facilities:

1. Student center -- a small prefabricated building.
Consists of three sections:
a) snack bar in center wing
b) Jlounge with television
¢) dining area, with bulletin boards, juke box
and "pin ball' machine.

2. A work voom in the classroom building, with two desks,
a typewriter, filing cabinet and storage space (for
the publications).

(Note: MNo dance facilities are on campus or very near
the campus, and when functions are held off-campus,
participation is light.)

B. Enrollment (full-time):

l. Present: 500
. 2. In five years: 2,500

C. Activities:

1. Student ecouncil -~ responsibility for honor system,
dances, other social functions, cultural events,
student-faculty relations, intramurals, and athletics.

2.  Yearbook -- students contribute to the composite
yearbook for most of the campuses.

3. Newspaper -- students publish monthly.

4. Intramural basketball.

D. Students' leisure time: Much time spent in the student center,
but many students listen to radios and tapes in their cars.

E. Maximum commuting distance: 50 miles.
F. Plamned facilities:
1. Jldibrary .

2. science building

G. Possibilities for a union organization: The Director feels that
proper facilities are needed before a union organization could
operate successfully on this campus.

aa



TABLE 5

SCRIPTTON OF RLGIONAL CAMPUS #U

(One v ripurpese building and a student center,
both recently constructed.)

A, Present extracurvicular facililies:

1. "Student union building” -- relatively new, one-story,
brick. Contains the following:
a) entrance lobby
b) campus shop (sells paperbacks, mugs, sweatshirts, etec.)
c) large lecture hall - auditorium
d) language laboratory
e) faculty office
f) plush television lounge with color television
g) snack bar, which serves a hot lunch
h) dining room (sometimes converted to a dance floor)
i) work room for the student publications
j) patio.
(Organizations hold meetings in classrooms. )

2. An athletic field -- within walking distance of campus;
shared with local high school. Provided are a track,
football field, and softball diamond.

3. An activities bLa, used to transport nursing students to nearby
facilities, and to carry athletic teams to other schools.

B. Enrollment (full-time):

1. Present: 300
2. In five to ten years: 800

C. Activities:

1. Student eounc1l -~ sponscrs dances, directs other student
activities.
2. Yearbook -- student staff intends to publish a separate

annual, rather than a section of the composite regional

campus yearbook.

Newspaper -- students publish several issues yearly.
Intramural sports, including basketball, football and softball.
A local town saclety promotes lectures, plays, art shows, and
all cultural events.

O s w
I

L1

D. Students' leisure time: Majority spent in "student union hulldlng

E. Maximum commuting distance: U0 miles.
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TABLE 5 (Cont'd)

F. Planned facilifies:

1. gymnasium
2. tennis courts

G. Possibilities for a union organization: According to the Assistant
Director, who coordinates student affairs, this campus has a college
union in fact, but not in name. An actual union organization would
work.
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TABLE 6

DESCRIPTION OF REGIONAL CAMPUS #5
(One multipurpose building)

A. Present extracurricular facilities:

1. A student lounge, which provides:
a a juke box
b) tables
c) a television
d) a billiard table
e) chess and cards
(Note: No space is available on campus for dances
or parties, but loecal facilities are convenient for use.)

B. Enrollment (full-time):

1. Present: 130 7
2. In ten years: 200 (if present trends continue)

C. Activities:

1. Student council -- appoints student members to faculty-student
committees on:
a) dances
b) cultural programs
¢) chapel programs
d) athletic .events )
(This council usually meets with no faculty present.)

2. Sociology club -- meets periodically for open discussions.

3. Yearbook -- student staff contributes to the composite
yearbook.

4. Newspaper -- issued monthly by the students.

5. Intramural basketball.

D. Students' leisure time: Much spent in the student lounge, but some

soft drinks are available on campus.
E. Maximum commuting distance: U5 miles.
F. Planned facilities:

-1. gymnasium -- prefabricated, similar to the one planned
for Campus #1.
2. library.

G. Possibilities for a union organization: The Director feels that a
union organization would not work on this campus because of the
small student body and lack of proper facilities.

¥y
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TABLE 7

DESCRIFTION OF REGIONAL CAMPUS #6
(A large old home and several mobile classroom units.)

A.  Present extracurricular facilities:

1. A ballroom -- used for dances, parties and art shows; also
sevrves as a general lounge during the day.
2. A student lounge -- in the basement; this lounge is small,
but provides: ‘
a) a juke box
b) vending machines for drinks and sandwiches
¢) a billiard table
d) tables and chairs
e} Dbooths
3. Office space for the student council.

B. Enrollment (full-time):

1. Present: U400
2. In ten years: 700 - 750

]

Activities:

1. Student Activities Committee -- all faculty; advises all

student organizations.

Student council -- sponsors dances.

. Cultural Committee -- faculty and students; sponsors art

shows, chamber music concerts, lectures, etc.

Yearbook -- student staff publishes a separate yearbook.

Newspaper -- issued monthly by a student staff.

(Both publications use the journalism instructor's office
when space is needed.)

w na
L]
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D. Students' leisure time: Some spent in the lounge, but many students
leave campus for drive-ins for hot snacks or lunches.

E. Maximum commuting distance: 30 miles.
F. Planned facilities:

1. A new campus site is +to be built in the near future. The new
campus will consist of:
.a) a general educational building
b) a student center, with lounges and recreation areas.

G. Possibilities for a union organization: The Assistant Director, who
is primarily responsible for student activities, feels that a lack
of student leadership would hamper the success of a union organization
for this campus, but that if proper leaders do develop, such an organiza-
o tion might work through the student council.

as
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TABLE 8

DESCRIPTION OF REGIONAL, CAMPUS #7

(One relatively new classroom building
znd an older administrative building)

A, Present extracurricular facilities:

1. Student lounge -- located in the administrative buildingg;
provides television only; meetings are also held here.
(Note: Outside facilities are used for parties, dances

and athletic events.)
(Note: Vending machines for cold drinks and snacks are
provided in the hallway of the classroom building.)

B. Enrollment (full-time):

l. Present: 200
2. In five to ten years: 300 - 350

C. Activities:

1. Student council -- sponsors dances and lectures.

2., Yearbook -- student staff contributes to composite yearbook
for several of the campuses. The typing classroom is used
when typing needs to be done.

3. No newspaper is published, although there has bheen one in
the past.

4, Intramural basketball,

(Note: The Director of this campus pointed out that many
students at this campus are in the military, and thus do
not have as much time or interest for extracurricular
activities.)
D. Students' leisure time: Most often spent in the lounge, although
the military students usually have jobs which take up their time out
of class.

E. Maximum commuting distance: 50 miles.
F. Planned facilities:
1. A new wing to classrocom building, for more labs and enlarging
the library.

bilities for a union organization: The Director feels that a
nion may work if students' interest could be aroused, but at present
there is little interest in student activities. As a result, the
Directoxr feels it is better for the administration to handle most
student activities.

[rp]
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TABLE 9

DESCRIPTION OF REGIONAI CAMPUS #8%2

(Newly opened campus; one general building and
a library; both temporary.)

A. Present extracurricular facilities:

1. A student lounge =- located next to classrooms; provides
vending machines for hot or cold sandwiches and drinks,
and tables and chairs. No television or juke box are
provided because of proximity to classrooms.

2. A study room -- in the library building.

Offices for the student publications.

A darkroom for the publications and a new photography club.

(Note: No recreational facilities are provided, although

arrangements are made with a nearby bowling establishment
for intramural play in the mornings when business is
ordinarily slack.)

=

B. Enrollment (full-time):

1. Present (second year of operation): 500 - 525
2. In five years: 2,000 (this campus is located in a
high population area.)

C. Activities:

ce

1. Student government association -- sponsors dances, parties,
and picnics. ) B )
2. Educational Programs Committee -- four faculty and three

student members; plans the "convocation series™ for each
year, which is the cultural program (art shows, lectures,
music, plays, etec.).

3. Yearbook -- will he separate from the other campuses.

4, Newspaper -- students publish eight times a year.
(Note: Both publications share a faculty advisor.)

5. Photography club.

6. Cheerleaders' club.

7. Athletics:

a) basketball team

b) golf team

c¢) tennis team.

Note: This campus is unigue in that some of its nursing
students live in a dormitory which is shared with a
nearby hospital. A dorm council has been set up by the
regional campus, with a social program for the residents.)

8The Director of this campus was interviewed by telephone.
The campus was not visited by the investigator.
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TABLE 9 (Cont'd)

D. Students' leisure time: Spent in the student lounge, library, or
study room. Students do not usually leave campus, because of a
parking problem.

E. Maximum commuting distance: Not determined.

Planned facilities:

!

1. (Among other buildings) a classroom building which will
house a student lounge with:
a) vending machines
b) telephone
c) lounge furniture.
(Note: No music or television will be provided
because of nearby classes.)

G. Possibilities for a union organization: The Director feels that a
collegé union would work, but pointed out that commuter students
often.do nmot stay on campus after classes long enough to participate

in activities. :
i
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Questionnaire Results

Sixty-seven questionnaires were originally mailed, and 50 (74.6%)
were returned. One of these was discarded by the investigator because
the respondent obviously misunderstood the information given. The number
used in the tally of responses was actually U9, or 73.1% of the total
sample.

A tabulation of the responses to the questionnaire is included in
the Sample Questionnaire, Appendix A, The number and percentage of
responses to each item is shown to the left of the response blanks. The
percentages are based on the number of responses for each question ==~
not necessarily on the total of U49. Although there are U9 responses to
most of the questions, some of them show a lesser total, This is due
to either of two circumstances: 1) some items were optional, depending
on a previous response, and 2) some items Were.omitted by respondents.
The number of omissions do not significantly affect the pattern of
results.

Rather than verbally describing the responses to each item, only
unusual or unclear responses are explained in this section of the paper.

The data in Appendix A is self-explanatory in most cases.

union organization at the regional campuses of the University of South
Carolina. (The responses to all of the items in the questionnaire are
based on a general description of tﬁe regional campuses given an the
first page of the instrument.)

It should be noted that after the first question, which concerned

the advisability of an organized college union on the regional campuses,

az



=38-

the directions indicated that the remaining guestions were to be answered

as if unions are being planned for these campuses. This was necessary in

order to achieve realistic recommendations for such unions.

Some discrepancies in numbers may be noted in a few of the responses,
such as in items three and five. These should have been answered only by
those responding in a certain way to the preceding questions. There are
one too many responses to each of these items. It also should be noted

that for all guestions of this type where only part of the panel was

required to respond, percentages are based only on the number responding.

Thus, the 87% who checked a to #3 indicates 87% of the thirty experts who
responded to that guestion.

Two respondents (7%) checked "other" for item 3. Both of these
and b -- autonomy in planning and program-

explained this as a choice Tor a

ming for satellite unions, but as a direct extension of the main campus
union.

The fifth question asked who the administrator of each regional
campus union should be (if not a full-time union director). Although 569%
chose b (another administrator or faculty member who devotes part-time to
union administration), 33% marked d (other). These six responses were
explained as follows: coordinator of student activities; part-time
member of the student personnel staff; two for student activities director,
union director with additional duties; and either a or b.

The sixth question concerned to whona full-time union director at
the regional campuses should be responsible. The nine (28%) who checked
¢ (other) had varied explanations. Four of these wrote in a and b (com-

bination); three wrote "Dean of Students"; one wrote "students"; and one
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* +he main campus union through the director of

)
by

wrote "to the [Director
the regional campus.”

Responses to items 8§ d and g requifed specific types of committees
or boards to be written in, indicating how the chief student officer of
the union should be chosen. The 17 responses to d were all different;
most indicated a type of union committee such as "existing union board”
or "union director and programming board"; some responses indicated student
government involvement, as "student govermment with approval of director."”
Only three of the 1l responses to g specified the type of outgoing board.
They were : programming beoard; governing (policy bhoard; and executive
committee of student government.

The percentages shown for items 10.A. and 11.A. are the averages
of responses for each particular selection. For example, subjeect 1 indi-
cated 20% for 10.A. a; subject 2 inaicated 30%, and so on. Omissions
wepe counted as zero percent, since an omission was to indicate exclusion
of the group concerned. The result for item a is 10%, or the average of
the responses (in percentages) given.

Some difficulty was experienced by the investigator in evaluating
responses to questions 10 and 1l. Choices of 100% had to be coded as 99%,
due to computer limitations; one subject indicated zero for all choices
to 1l..A. and B., stating "not important"; another omitted percentages and
wrote in "at least one of each and many students" for 10.A. and 1ll.A;
and one wrote “one combined board" for both 10.B. and 1l.B. But other
than these limitations, meaningful data was available for computation.
Regponses were rounded to the nearest percent when necessary. The dis-

crepancies were handled in such a mamner that their effect on the
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be a valid indication of at least the general relationships.

For choice f (other means) to item 10.B., there were 22 responses
(5628 . These were variously worded, but the general intent seems to bhe
for each cvategory of members suggested in item 10.A. to be chosen by some
means from among themselves., Suggestions were made, however, for several

; aand c; d and e; &, b, ¢ and alumni by

o
in

specific combinations: b an

alumni; and three suggestions for ¢ and d. The choice of ¢ (appointed

by a school official other than the uniom director) was the most common
among these combinations.

Some of the same problems were encountered with the responses to
item 11.A. as with 10.A., and the same procedures for dealing with them
were used. 7The 22 responses (52%) of f (other) for item 11.B. were also
varied in naturs. The pattern was very similar to that for item 10.B.;
i.e., each type of membership choosing their own representatives, and a
more common choice for ¢ among specific combinations.

An error was made in the investigator's instructions for item 12;
respondents should have been instructed to check only one response.
When more than ome choice were checked they are shown in Appendix A as
choice d (seme combination). This choice for a combination received

73% of the responses for the guestion concerning who should physically

carry out union-sponscred programs. O0Of these 35 responses, 19 were for
a, b and c; 10 were for b and c; and six for other combinations. The

four choices for g (other) included maintenance personnel, program board,
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arnd student scrvice olubs all in varicus combinations with a through d.

“her™ in item 13, concerning sources of

operating funds fov the union ware: state support: tTwo for university

subsidy; any covrce availables; local tex funds; rental fees; student

wH 3

service fees; community chest:; and community use fees.
Only four simllar suggestions were given for item 14, dealing

with sources fer programming funds: university subsidy; any source

availabie; local tax funds: and community chest.

e

Item L6 was Lo provide an indication of how students would he in-
volved in plenning the union programming budget. Sixty-one percent checked
¢ (other). Of these 30 responses, 23 were for a and b combined; the other
seven were for a and/or b in Cémbination with other boards (student govern-
ment committees, Finance board, etc.).

The seventeenth item asked who should approve the programming budget
request before it is sent o the finsl approval authority for the institu-
tion. Twenty-three of the experts (U47%) specified "other." Most of these
were explained as various combinations of a through c. The most commonly
suggested was a, b and ¢ (five); next most frequent was a and ¢ (four);
5ix of the remaining suggestions included the Dean of Students:; and two
stated that the program board is the final authoritv.

Twenty~three of the panelists had suggestions for "other™ in item
18. The pattern was not quite the same as for item 17. This question
concerned approval of expenditures during the year; various combinations
of the given choices were suggested. Choice d (union director) was most
frequently included in these suggestions: six listed ¢ and dj six others

listed a and d; other suggestions primarily concerned d in combination

with the Dean of Students or certain student committee members.
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Part 0 :f tho oo sricnnaire was concerned with union facilit

for the regionnl canpasts,  Alter tihe first two questions the respondents

o

Were ifstrucied to procecd s i onion puildings arce being planned for the

regicnal campuils,

‘ies should be

‘,..r‘

The secound quostion, ssking where union faclilit
locared il a separatve building is not possible, received siX responses
for a combination of the given cheices: three were for a, b and g¢; one
for a and b: one for b and ¢; and one for mall availuble space.” Tor
rhe same question, 17 (38%) specified other choices (e). The library
was listed four times, the cafeteria twice. Other suggestions were:

creation or services building; bookstore areaj; student pe ersommel building;

-
auditorium-gymnasium, local store: a portable building: a multi-purpose
puilding; wherever-possible; and anywhere but a through d.

The fourth yuestion in Part Tl asked for a weting of desirability

far a4 list of wnion facilities. There were seven suggestions for other

facilities. The Tour fnot a significant figure) which received & 3-rating
(necessary) were Coffee House, campus security, faculty lounge, and computer
gesistants' instroctional [acility. A counseling office, storage, publicity
room supplies., work room, and hemllh clinic comprised the reiraining three

suggesticns,

4
o

Ttem 6 indicates two suggesrtions for other facilities in gamerooms.
These two are dominees and a j@k@ hox.

I'n item 7, dealing with a cruft shop, the one response for "other”
was explained with the gtatement thal ¢ (ceramics) should be available
only in connection with an arl Yacility.

Sipce item LL.B. allowed respondents to check more than one cheoice,

percentages are bascd on 49 possible responses for ecach choice, rather

Q .
[MC than on a toral For the entirve item, ,
o o e ‘ BEA

-
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Snth Caraline mey have s need for the sexvicss of college
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IF it could be deiepmined that such a need exists,

=nd facilities for unions on theze campuses.

]

proper crganizabtion ¢
This seemed especially necessary, since college unions on the regional
campuses would have a different envirvonment and face different pro-
blems than unicns at four-yesr institutions. Further, the investigator
felt that these guidelines could be of some value o iwo-year colleges
gimilar to the regionsl cesmpuses of the University of South Carolina.
It wes azzumed that the opinions of a panel of experits could
bhe uzed to detsrmine the need for unions at the regiomnal campuses, and

25 a basis for the proposed guidelines. These experts in the field of

L]

college unions at two-year collegez were selected with the sid of a
rumber of agencies and individusls who are also knowledgesble in the
Tield.

A guestionecaire was designed by the investigator, who drew on

seversl zvailable sources. The instrument was composed of twe parts,

velating to union orgsnization end facilities, respectively. These
zress were felt to be bazic to the development of new college unions.
The quesiions were precedsed by a general description of the regional
campuzez of the University of South Carglina, as & basis for responses

o the items. A pilot study was Eaﬂdue%ed_at the Asscociation of
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campuses of the University of South Carolina. The investigator feels
that these campuses are similar to many two-year colleges in the
United States in the basic characteristics of size, student body,
administration, and physical facilities. The guidelines producead

by this study may therefore be helpful aids to those persons respon-

sible for establishing college unions at similar institutions.

I. QOrganization:

GUIDELINE 1. An organized college union which provides social,
cultural, and recreational programs and facilities
would be more desirable than simply having the college
provide a student center (building) with no centrally
administered program and facilities (81%, item 1).

GUIDELINE 2, These campus unions should be operated as "satellites"
of the main campus union (60%, item 2). However, this
connection should be as part of a department of college
unions, with much autonomy in planning and programming
(87%, item 3).

GUIDELINE 3. There should be a full-time union director (or manager)
For each campus (65%, item U4). He should be responsible
to the director of the regional campus (66%, plus five
of the "other" responses, item 6). II there is not a
full-time union director, the administrator of the
campus union should be an administrator (other than the
divector of the campus) or faculty member who devotes
part-time to union administration (56%, plus some of

the explanations for "other," item 3).

50



GUIDELINE 4.

GUIDELINE 5.

GUIDELINE 6.

The union corganization should be a commitiee or sub-

organization of the local student government (63%,

item 7). (As a result of his visits to the vegional
cempuses, the investigateor feels that this iz a debat-

able point. The student councils are barely functional
at some of the campuses. On the other hand, the addition
of an organized union program as a function of the student
councils %ight revitalize the councils.)
The chief student officer of the unicn should be selected
by a union committee or board, probably the programming
board (58%, item 8 d and e). (NOTE: Results of the eighth
gquesticn, concerning how the chief student officer of the
union shauid be chosen, were difficult to interpret.
Thirty-one percent of the respondents felt he should he
elee%gd by the student hody, 35% chose selection by an
existing union committee, and 23% chose selection by an
outgoing union board. The majority -- a total of 58%,
combining the latter two choices, feel that selection by
2 committee or board is hest.)
The union organization should consist of a policy-making
and a programming board (78%, item 9)., The policy board
generally should consist of:

10 % alumni

21 % faculty

16 % school administrators

49 % students

16 % union staff.

(NOTE: These recommended percentages ave the result of
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GUIDELINE 8.A.
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8.B.

17

some manmer by the group they reprasent (H6%, Item

10.B). The przogramming board should be composed of:
12 % alumni
18 % faculty
16 % schocl sdministrators
61 % students
19 % union staff.
This bosrd, like the policy board, should bs estab-

lished by allewing each group represented to choose

its cwn wvepresentatives (532%, item 11.B.).
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Union-sponscred proegrams should be phy
out by a combination of paid student emgplovess, student
volunteewrs and union staff:; emphasis should be on the
lstter two groups (73%, item 12).

The most appropriste sources of operating funds for the

vnion sre as follows:

il

student Tactivity" fees {927, item 13);
revenu=s from union facilities such asz
gamas, food service, boock store and
miscellaneous sales (88%, item 13): and
3) revenues Trom paid admission programs
(63%, ditem 13).

.

N

Sima_arly, the recommended sources of pwogramming funds

should bes

) tudent "activity" fees (100%, item 14
27 ?tVFfueﬁ from paid admission progrums
6 item iU); and
3) g5 from vniocnm facilities such as
food service, book storse, and
Llaneous szles (71%, item 14).
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GUIDELINE 9.A.

48—

As a begirming policy (for a new union) at the
regional campuses, a fair student assessment would

be under $15 psr semester per student, =2s the source
for student "activity" fees (81%, item 15). Ten to
fifteen dollars seems to be the best range (48%, item
15).

Students should be involved in planning the union
programning budget through joint cooperation of the

programming and policy-making boards (61%, item 16).

The emphasis should be on the programming board

(29%, item 16).

The union programming budget request should be

approved by the union director, after being reviewed

by the programming and policy boards. (NOTE: Item 17
concerned who should approve the union programming
budget before it is sent to the final approval authority
for the institution. The results were difficult to
evaluate. Although U47% suggested means other than the
given choices, there was no specific majority within
these suggestions, Nine involved ¢ (the union director)
as part of a combination. Twenty-nine percent of the
respondents chose ¢ alone, This seems to indicate that
the union directer was the most popular choice of the
experts, preferably alone but possibly in combination
with the programming and/or policy board. This is the

rationale for guideline 9.B., above.)
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IT. Facilities:

GUIDELINE 1.A.

GUIDELINE 2.A.

=49

Programming expenditures during the year {which have
beer budgeted ir advance) should be approved by the
union dirvector (37%, item 18) after being requested
by the programming board (part of tha 47%, item 18).
(NOTE: This guideline is based on similar data for

item 18 as discussed in the note bove for item 17.)

Separate union buildings, if possible, should be built
on most of the regional campuses (82%, item 1).
If a separate building is not possible, union facilities
should be located in practically any building possible
except a faculty office building (see previous discussion
of item 2 under Findings).
(NOTE: A recommendation based on responses to item 2 is
difficult, since no real preference was shown by the
panel. The responses written in for "other", although
comprising 38% of the total, were varied with no one
building receiving a majority preference.)
(NOTE: Guidelines 2 through 5, except where otherwise
stated, are based on ratings of 3 by 51% or more of the
experts.)
Facilities which are recommended as a necessity in the
regional campus union building ave as follows: (item &)

1) bockstere (76%)

2) campus shop (paper, pencils, stationery,

etc.) (69%)
3) dining hall (cafeteria) (71%)

4) general lounge (82%)
5) general meeting rooms (71%)
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10) \
11} %tudLi e w;pL er folcé fZ1:)
12) unicn committee officesz (34ﬁg
13) unicn staff offices (90%)

14) nding mschine arsa (31%)

lTu

2.8, Thnse facilities which are not advisable for the Typs

(e
I3\

of unicn in the present study are lizted below (Lased

onn choices in item U omitted by 51% or more of the

1) post office (53%)
2) s=school administrative offices other than
union ones (59%)

GUIDELINE 3.A. It is not considered necessary that the union provide
any of the predominantly outdeor facilities listed in
item 5 of the questionnaire. However, an guditorium
i5 a desirable union facility (63% rated this as 2 --

desirable -- or shove).
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picnic Facilities (57%) ,‘
8) pistel or rifle range (82%)
9)  riding stables (84%).
GUIDELINE U4.A. A gamercom or recreation room should be provided in the

union building st each regional campus (92%, item 6).

S




=51~

GaBo 1 bell," etc.) are not advisable as
gamercoin facilities (67%, item 6).
GUIDELINE 5. A recrealtional craft shop is not advisshle for the

regional campuses (59%, item 7).

GUIDELINE 6. Faculty and administration should be encouraged to
use certain union facilities (96%, item 8.A.).
GUIDELINE 7. Non-student residents or groups from the cutside

comrinity shculd be encouraged to use certsain union

facilitiez when not being used by the campus
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GUIDELINE 8. Outside community facilities such & as auditoriums,
recrealional facilities, cultural facilities, etc
ghould be utilized by the union rather than having
the union duplicate these facilities on campus
(59%, item 2).

LUIDELINE 9. Simple modification of existing buildings in good con-
dition in order to house Eelleg@ union facilities would
be satisfactory, as opposed to construction of rew union

facilities (73%, ditem 10).

GUIDELINE 10.A. Student employees should be used in the union building at

places such sz gameroom, information dezk, etc. (98%,

,.
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11.8. The woot sppropriate scurces for student pay in union
facilities sva:d
iy :n sgvmarked zzction of the goneral union
gol CSS/S5 item 11.B.}
2y federsl programs such zs "work study”

(73%, iTem 1i.B.)
GUIDELINE 11.4., Thzvg, cking facilities for the campus should he centered
near the union building (88%, item 12.A.).
11.8. The recommnendation should be made to the school that the

parking cenmtered near the union building be free to

students (80%, item 12.B.).

Recommendations

The inmvestigator has repeatedly cautioned that the guidelines developed in
the present paper avre not to he relied upon as undisputable, They should
bha vseful as generel informaticn to be sericusly considered by the planners
for the regional campuses of the Uaniversity of Sauth Carolina. Each institu-
Tion has its own peculizrities, which of course ghould Le studied thoroughly
before establishment of a college union is begun. The present guidelines
nme, however, based on the majority opinions of a carefully szelected panel
of experts in the college union field. These experts are especially familiar
with the problems and sdvantsges of unions on two-year cellege canmpuses.
Their opinions should be respected.

Although the basic information wss developed specifically for the
Two-yzar campuses of the University of South Carolina, it may be helpful
to other two-year colleges which are similar to the subject campuses. The
spplicability of the guidelines to These other institutions must be

VE?ifiéd bv study of local conditions,
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APPENDIX A

COVER LUTTITERS AND QUESTIONNAIRE, WITH STATISTICAL RESULTS
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Cinobeed guestionnsire iz to be the basis of a study for my Master’s
Papen, the ~ubject ol which is te establish guidelines Tor college union
oreunizatior nnd Facilities on the regionzl campuses of the Imiversity of South
Carelina., Your help in responding to the items would be A great help to me,

The ot

These eight "extenszions® of the University have many of the characteristics
a0 o community college; and although this study deals specifically with these
particular campuses, the resulits may be of benefit to many community colleges.

The questionnaire is being seni fo a number of people who have distinguished
‘mzalves in student pevsormel work. The majority of rfhese zre union directors
diveciors of student snctdivities at two-year community colleges. Others arve
w oad student persornel educators at twe-year and four-year colieges. The
ponzes of thizs "panel of experits” will be analyzed. and concluzions drawn in
Foern of gaidelines [or stuadent personnel planners at the regional campuses

ihe University of South Carolina. The guidelines of course will be vather
vereral, since specific planming will depend on local situaticns.

Your responses to the questionnaire'will be important to the balamce I am
~egking in the cstegories of experts who respond. It is perhaps a seemingly
difficult task fo PLDBund to specific questions about institutions with which
ynii are not Ffamiliasr. Mast of the items, however, csll for simple professional
judgments which hsve cbvious implications. A general description of the regional
campuses is given on the fivst page of the questionnaive,

pon request, you will be Durnished a summary of the results, If you could
rirburn the completed questionmaire by August 10, 1968 it will help assure the suc-
anss of what several members of the Association of Callege Unions - Internationzal ,
ntficials of the University of South Carolinsz, and other student personnel workers
feel is an dimportant study.

Thank you for vour help. :

Sincerely,

Arthur B. Hartzog
Craduste Assistant
Student Union
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director of regiconal camnpus
asnother administrator or faculty
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i T o cesisrnor e the mndn
Camyr oS G 10n Jdivecro:
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. I - E Tt e =1 Lot ool eampats
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= ol Tl el e LT campius

ttem acd all followiig ti=ms velor Lo the "typical™ regional
e simggalar) o descwibed on the [ipst poge.)

» Lies (check ons)

3L 63 a) & commitlbee or sub-orgarnization
ol the lecnl student government

18 37 b)Y independent of other local
czmpus organizations

= union should be:  (check one)

3) appoirnted by the cutgoing chief
student officex
i _ ) appointed by the union director
1% 31 ) elected by the student body
) selected by & commnittee
(specifty tykt)

celected by an outgoing wnion
InE:)

board (specify type of board)

2 B 1) there should be no such officer
1 omit '
N Jn1ni crganization o the regicnsal campuses should consist ol
(( Tizck (.)i...".;l‘) # ?'g
1

L c &) a policy-mzking boaxd
10 20 40 'b) = programming hosrad
38 ) both of the shove

0 0 ~d) neither of the above

I a policy board was cecommended in #9 above. indicate in ihe blanks
below the approximais pozcentage of ench caltegery who should make up
the policy bhesred Yor the vnidions: (omit thoese who should not be on the
honrd)

Avernge o4
10 &) alumni
21 ) faculty

16 ) school administrators
49 ... d) studentis

16 ¢) union staff
0 1) other (specify)

bS
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10.B. How should this policy-maxing bhoard
# %
2 5 a)
1 3 b)
5 13 @)
6 15 dj
3 8 €)
22 56 B
10 omit
11 A,

in the blanks below the approximate

should make up the programming board or committee:

should not be on the board)
Average %

12 a)
18 b)
16 c)
61 d)
19 e)
5 )

61

usually be obtained? (check omne)
appointed by the new cr outgoing
chief student officer

appointed by the union director
appointed bv a school official
other than the union director
elected by the student body
selected by the outgoing policy
board

other means (specify)

If a programming board was recommended in question #9 above, indicate

percentage of each category who
(omit those who

alummi
faculty
school administrators
students

union staff
other (specify)

B. How should this programming board usually be cobtained? (check one)

(check

#0%
3 7 a) appointed by the new or outgoing
chief student officer
2 5 b) appointed by the union director
6 14 ¢) appointed by a school official
other than the union director
4 10 d) elected by the student body
5 12 e) selected by the outgoing
policy board
22 52 f) other means (specify)
7 omit
12. Who should physically carry out union-sponsored programs (i.e.,
setting up of facilities, distributing publicity, etec.)?
as many as apply)
#H %
5 10 a) paid student employees
1 3 _b) student volunteers
3 6 c¢) union staff
35 73 d) some combination of above
(specify letters)
Iy 8 e) other (specify)
1 omit
13. Check as many of the following which seem to you an appropriate source

of operating funds for the union:
[}

#0%
17 35 a)
369 _ b)

(check as many as apply)

private
revenues from paid admission
programs

e6



1.

15.

16.

17.

# 0%
43 88 «)
26 53 )
45 92 e)
o188 )

Check as many of the following which
of programming funds for the union:

# %

24 U9 a)
42 86 b)
35 71 c©)
18 37 d)
49 100 e)
& 4 )

62

revenues from union facilities
such as games, food service,
bock store, miscellaneous sales
state appropriations

student "activity" fees

other (specify)

seem to you an appropriate source
(check as many as apply)

private gifts
revenues from paid admission
programs

revenues from union facilities
such as games, food service,
book store, miscellaneous sales
state appropriations

student "activity" fees

other (specify)

If student m"activity" fees are to be used as the major source for pro-
gramming and/or operating funds, what would be a fair student assess-

ment per semester, as a beginning policy?

is $227 per semester.)

# %
15 33 a)
22 48 Db)
g 19 ¢o)
_0 0 d
3 omit

(Keep in mind that tuition

under $10 per semester
$10 - $15 per semester
$15 - $20 per semester
over $20 per semester

Should students be involved in planning the union programming budget

through: (check as many as apply)
# %
3 6 a)
1G 29 b)
30__6L_ c)
2 u 4

the policy-making board
the programming board
other (specify)

students should rot be involved
in planning the budget

Who should approve the union programming budget request before it is

sent to the final approval authority for the institution?

%
14 a)
10 b)
29
b7 d)

N
w4
n
A

(check one)

the policy-making board
the programming board
the union director

other (specify)

&y



18.
have been budgeted in advance) for the unicn?
# 0%
12 a)
D 0 b)
7 14 )
18 37 4d)
23 U7 e)

63

Who should approve programming expenditures during the year (which

(check as many as apply)

the chief student officer of the
union

the policy-making board

the programming board

the union director

other (speciiy)

COMMENTS ON ANY OF THE QUESTIONS CONCERNING UNICON ORGANIZATTION:

(PLEASE READ ALL RESPONSES BEFORE RESbONDING TO ITEMS)

IT. FACILTITIES:
1. From the description of the institutions, do you inink that a separate
union building should be built on each (or moca®} campus(es)?
0%
40 82 ves
9 18 no
2. If a separate building is not possible, where should union facilities
be located? (check one)
FO%
9 20 = istration building
10 22 1 ssroom building
3 7 c¢) u laculty office building
6 13 d) spread out in a combination
of the above (specify letters)
L7 38 e) other (specify)
4 omit
(Even if you did not recommend a separate union building in question
#1 above, assume for the remaining questions that union buildings are
being planned for the regional campuses.)
3. What should be the location of the building? (check one)
0%
2 4 a) at edge of campus, away from
other buildings
36 75 Db) certer of campus
1 3 ¢) near administration building(s)
4 8 d) near classrooms
5 10 e) 1location makes no difference
for the size campuses described
1 omit
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b, Follewing is a lizt of facilitiss vhich may he provided in (or connected
to) a union building. NMazrecarding for the moment the element of cost,
write @ "3" by those which to you to be necessary for a union
building on these Type campuses; a "2" by thoese which seem to be simply
desirable; znd & "L" by those which seem to Le goceptsble for the type
of union we are considering:; omit those which would pnot be advisables®

#00% # % w0 %
13 26 10 2o 15 39 7 14 ooy avt gallery
14 25 8 16 538 38 37 L) ball room
1 2 2 4. 9 18 37 76 «¢) bhockstors
23 47 1% 29 10 20 2 b d) bowling lanes
5 10 6 12 8 30 69 e) campus shop {paper, pencils,
Staticnevy, etc. )
5 10 5 10 b8 35 71 I dinding hall (cafeteria)
R 6 12 0U0 82 g) gereral lounge
376 L 2 10 20 35 71 h) general meeting rooms
9 18 3 6 12 2 25 51 i) general organizaticnal offices
6 12 6 12 3 6 34 65 J) information desk or center
7 1u 8 16 19 39 15 31 k) lockers for books, coats, etc.
10 20 6 12 19 39 10 29 1) 1lsrge assembly room
26 K3 10 20 9 18 0 8 m) post office (vemember all students

commarte)

11 22 8 16 22 45 8 }  patio

43 16 33 9 18 3 6 o) outdogr thester or stage

510 0 0 14 29 30 3} recreation rcoom(s) or gameroom(s)
(hilligrds, cards, etc.)

29 59 10 29 4 8 6 12 g) school administrative offices
cther than unicn ones (specify)

[\
1|

p 6 12 35 80 =) snack bar (sandwiches, etc.)
20 19 39 9 . 8) special lounge(s) (Music listening, etc)
3 ) student government office
1 1) student newspaper office
4 29 5 v) study lounge(s)
23 47 33 6 12 4 8 w) swimming pool
;

10 13 26 5

1
0
I
5
I
16
23 47 10 20 12 2 h x) theater
1020 6 12 19 39 14 2 v) T.V, lounge
3
Q.
8
15"
7
1

12 24 6 7 A4 27 55 2) unicn committee offices

0 3 64U 90 m+) union staff offices
16 12 24 25 51 L+) wvending wmachine area

31 9 18 2 4 c+) woodereft and/cr ceramics shop
14 16 33 14 29 d+) yearhbook office
2 2 I 4 8 e+) other (specify)

23 47
1224
¥ 8.

*The Colunms of results for gquestions 4, 5, 6, and 7, on this and the fol-
lowing page represent, fromn left to right, ratings of omit, 1, 2, and 3.
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5 None of the follcwing racilities are provided on any of the regional
campuses, and no physical education is offered on any of the campuses.
Please rate, as in question #4 above, the following items (i.e., "3"

necesssry that The union provide the Tawility, ™27 if it 1is
desirakle, "1" if zcceptable, and omit if not advisable that the union
provide it): -

0% = U 2 0% &
26 53 13 ¢ 3 18 1 2 a) archery range
g 18 9 18 8 16 @23 07 b) auditorium
38 78 8 16 3 6 0 0 c¢) camping facilities
29 55 12 24 7 10 1 2 d) carpet golf course
37 76 & 18 3 6 0 0 e) golf course (regulation)
3265 11 22 4 8 2 4 f) golf driving range
21 43 6 12 16 33 6 12 g) handball court
24 ug 10 20 11 22 4 8 h) horseshoe pits
26 51 4 8 4 8 16 33 i) gymnasium
24 49 6 12 15 31 4 8 j) outdoor basketball court(s)
28 57 7 14 8 16 6 12 k) picnic facilities
o 82 7 14 2 4 0 0 1) pistol or rifle range
ul 8t 7 14 1 2 0 0 m) riding stables
%1 143 7 14 12 24 9 18 n) softball and/or football field(s)
22 b5 iy 8 13 26 10 20 o) tennis court

6. Please rate, as in the above two questions, the following facilities
which you feel should be provided in a gameroom or recreation room &t
these campuses:

% # % # 0% # %

H=

5 92 2 4 0 g 2 L a) gameroom should not be provided
6 12 1 2 16 33 26 53 b) billiards :
Z4 49 10 20 12 24 3 6 c) Dbowling
510 | 9 18 34 69 d) cards
b 0 0 11 22 32 65 €) checkers
N 9 0 10 20 31 63 £f) chess
3, L7 14 6 12 3 6 g) machine games ("pin ball," etc.)
21 43 4 8 20 4l 4 8 h) shuffleboard (floor or table)
6 12 1 2 12 24 30 61 i) table tennis
7 96 0 0 L 2 1 2 j) other (specify)

7. Please rate, as in the above three guestions, the following facilities
which you feel should be provided in a recreational craft shop on the
campuses described:

% F 0% ¥ 0% # %

29 59 2 4 1 2 17 35 a) craft shop should not b= provid=ad
39 80 5 10 3 6 2 4 b) automotive
27 55 0 8§ 16 14 29 ) ceramics
38 78 o 4 7 14 2 4 d) electronics
35 71 - L 5 10 7 14 e) lapidary
33 67 { 0 11 22 5 10 f) metal craft
26 53 i 2 5 10 17 35 ¢g) photography
33 67 12 7 14 8 16 h) picture matting or framing

o 29 59 1 2 9 18 10 20 i) woodwork

FRIC23 33 0 0O 0 0 1 2 i) other (specify)
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Taculty and sdrministration be encouraged to use certain union
iez?

oo

37 96 vyes

2 4 mo

ragidents or groups from the cutside community be
rtain vnion Tacilities when not being used by the

£ 0%
38 78 ves
41 19 no
3 omit

i outside community facilities such as auditoriums, recreational
i tieg, culftural facilities, etc. be utilized by the union rather

Ll having the union duplicate these facilities on campus?

#00%
27 59 vyes
19 4l no
3 omit
7.» the best of your judgment, would the simple modificaticm (not

zive remodeling) of old buildings to house college uniam
ilities be satisfactory, as opposed to construction of mew union
poliities? (This is necessarily a general question, sinee wou have
-newledge of existing buildings on the regional campuses. Assume
2 the old buildings are in good condition.)

# %
36 73 vyes
13 26 no

2 uld student employvees be used in the union building at plmces such
a6 cameroom, information desk, ete.?

# 0%
48 98 vyes
1 2 10

Creck the appropriate source for student pay in the union faeilitye
(¢check as many as you recommend)

# 00%
40 82 a) an earmarked seciiam of the
general union budgs:x
36 73 b) federal programs ="izh as
"work~study"
.5 31 c¢) generally from ths budgst
as needed
3 16 d) some institutiona. budg:
other than the colliege union
ane
0 0 e) other (specify)
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tfacilities for the campus be centered near the union

Should the parking
=+ a
/

building?
42 88 vyes
6 12 no

1 omit

oN

If you answered "yes™ above, would you recommend that the school make

B.
the parking free to students?
F 0%
33 80 vyes
8 20 no
8 omit

COMMENTS ON ANY OF THE QUESTIONS CONCERNING UNION FACILITIES:

PLEASE FILL IN THE FOLLOWING INFORMATION:

THANK YOU FOR YOUR HELP,

NAME
TITLE
BUSINESS ADDRESS

ZIP CODE

CHECK HERE IF YOU WOULD LIKE A SUMMARY OF THE RESULTS

OF THIS STUDY:

PLEASE RETURN THIS COMPLETED QUESTIONNAIRE IN THE ENVELOPE PROVIDED, BY
AUGUST 10, 1968, OR EARLIER IF POSSIBLE,

TS
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LIST OF RESPONDENTS TO QUESTIONNAIRE

GENERAL

Janie Matson

Director, Student Personnel
Project

American Association of
Junior Colleges

Washington, D. C.

Dr, Carl G. Winter

Consultant, California
Community Colleges
Bureau of Gemeral
Education

Sacramento, California

Dale Brostrom

Chairman, ACU-I Recreation
Committee

Director, Chicago Circle Center

University of Illinois

Chicago, Illinois

Dr. Eugene W. Schoch
Consultant, Student Personnel
State Department of Education
T=llahassee, Florida

Dr=me E. Lake

Dr. Herb Reinhard

Dean of Men

Florida State University
Tallahassee, Florida

Thomas F. Haenle, Chairman
ACU-I Committee on Junior Colleges
State University of New York
at Buffalo
Buffalo, New York

Chester A. Berry
Executive Secretary, ACU-I
Stanford, California

Porter Butts

Editor of Publications, ACU-I
Director, Wisconsin Union
University of Wisconsin
Madison, Wisconsin

Director, Umiversity Center
University of South Florida
Tampa, Florida
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APPENDIX B

STUGENT PFERSONNEL EDUCATORS

Dr. Collins Burnette
Chairman, Department of
Higher & Adult Education
University of Kemtucky
Lexington, Kentucky

R, E. Prusck

Director, Student Personnel
Grad. Studies

Kent State University

Kent, Ohio

Ir, Terry (0'Banion
College of Education
University of Illinois
Urbana, Illincis

Dr. Kate H. Mueliew

Professor of Higher Education
Indiana University
Bloomington, Indiana

7O
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(Cont'a)

Dr. ¥. 7. Tolbert, Associate
Professor

College of Education

University of Florida

Gainesville, Florida

Dr. Theodore K. Miller
College of Education
University of Georgia
Athens, Geuvrgia

Dr. David V. Teideman, Professor

Harvard Graduate School of
Education

Cambridge, Mass.,

Dr. Wesley A. Davis
Towson State College
Psychology Department
Towson, Maryland
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TWO-YEAR CULLEGE PERSONNEL

Valter L. o=

Director of Situdent Acvtivities
Cuyahoga Community College
Western Coanpus

Cleveland, Ohio

Mrs, Jane Gerntry Smith

Hrector, EL Centro Student
Cenrer

E1l Centro College

Dallas, Texas

Mys. Robert R, Pedlow, Jr.
Acting Direc “or, Student Union
Like City Jv ior Coll cze and

Forest ' . :r Scucol
e City, olorida

Robert V. Denson

Coordinator, Student Activities

Manatee Junior College
Bradenton, Florida

Dr. William Kerwr

Director of Student Actiivicies
Central Tlorida Junior lxllzge
Ocala, Florida

Dr. Henry Williams

Dean of Men

Pensacola Junior College
Pensacola, Florida

William Hillard

Asst, Director of Student
Activities

Miami-Dade Junior Collegz

Miamdi, Flowida

(Cont "«
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Dr. Pizie J, Allen

NDean of Student Personnel
Junicr College
Leesburg, Florida

H . [ SR S
Lalko bHoubood

“Mr. Al Lowe

Directeor, Student Personnel
Chipola Junior College
Chipley, Florida

Albert L. Marsh

Director, Student Activities
St. Petersburg Junior College
St. Petexrsburg, Florida

Paul J. Glynn
Dean, Student Personnel

Palm Beach Junior College
Lake Worth, Florida

Mr. Allen Saval

Director of Student Activities
North Shore Community College
Beverly, Mass.

Mr. Eugene Guswiler

Dean of Student Serwvices
Macomb County Communtty College
Warren, Michigan

My, Stephen A. Violante
Director, Isaac K. Beckes
Student Union

.Vincennes University

Vincennes, Indiana



APPENDIX B

TWC-YEAR COLLEYGE PURSOMNNEL

o

©, Weston Hatch

Dirsctor, Student Union
North Idaho Junior College
Cceur d’Alene, Idaho

Dorig-Gale Crownover
Dean of Students
Amarillc College
Amzrillo, Texas

Mr. Eldon Long

Director, Student Personnel
Del Max College

Corpus Christi, Texas

Jerome F., Weynand

Dean of Student Affairs
Sen Antonio College

San Antonio, Texas

James B, Furrh
Dean of Student Life
San Jacinto College
Pasadena, Texas

William H. Spelman, III

Coordinator, Campus Activities
Union Director

S,U.N. Y. at Alfred

Alfred, New York

J. DBraxton Harris
Asst, Director
Division of Teacher Education

State Dept. of Public Instruction

Raleigh, North Carolina

rds
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A, Paul Thompson

Director of Student Affairs
Chowan College

Murfreesboro, North Carolina

Kenneth Sanford
Dean of Men
Gardner-Webb College

Boiling Springs, North Carolina

Ralph Williams

Director of Student Affairs
Wingate College

Wingate, North Carolina

Sharon L. Briggs

Assistant to Dean of Students
Cazenovia College

Cazenovia, New York

Jerry F. Howard

Dean of Men & Director of
Financial Aid

Keystone Junior College

La Plume, Pennsylvania

David A.Reynolds

Dean of Student Affairs
McKeesport Campus

Penn. State University
McKeesport, Pennsylvania

Claude L. Gatés, Jr.

Dean of Student Personnel
Community College of Del. Co.
Folsom, Pennsylvania
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TWO-YEAR COLLEGE PERSONNEL

James Harvey

Dean of Students
Harper College

Elk Grove, Illinois

Donald Swank

Director, Student Personnel
Services

Parkland College

Champaign, 1llinois

Ross L. Handy
Admin. Asst.
Citrus College
Azusa, California

Marjorie L. Hinson

Asst. Dean ol Students Activities
De Anza College

Cupertino, California

Leslie G. Knoles

Asst. Supt.

Yosemite Junior College District
Modesto, California
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