ED 060 179
AUTHOR

TITLE
INSTITUTION
SPONS AGENCY
PUB DATE
CONTRACT
NGTE

EDRS PRICE
DESCRIPTORS

ABSTRACT

DOCUMENT RESUME
VT 014 413

tarlson, Clayton D.

¥ through 12 Project in Career Development and
pridging the Gap Between School and Work. First
irterim Report and Appendixes.

Watertown Independent School District 1, S. Dak.
sureau of Adult, Vocational , and Technical Education
(DHEW/OE), Washington, D.C. '

i5 Sep 71
OEC-0~-71-0526
185p.

MF-$0.6% HC-$6.58

*Career FEducation; Counselors; Developmental
Programs; *Fducational Change; Inservice Programs;
*Occupational ‘Information; *Ppilot Projects; *Program
Descriptions; Staff orientation; Teachers; Vocational
Development

This exemplary project is designed to help all

students bridge the gap between school and work by creating change

through an inservice program
implementation of a program of occupational information,
and exploration for grades K-12.
recruitment and planning,
implementation,
were initiated

during the first year of

for counselors and through the
orientation,
phases of the project are: (1) staff
{2) district staff orientation, (3) program
and {4) evaluation data collection. Phases I and II
operation, and the framework

and materials are available for continuation of the third phase. A
complete summary of the first year of operation is included in this

report. {GEB)
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Washington, D. C. 20013

Dear 3irx, . 3

1 am herewith submitting the first annual interim report of the

Career Developmert Project of the watertown Public Schools.

The report covers ‘the Period Sepiember 13, 1970 to September 14,
1971,

I trust this report will be of value to you and to others. inter-

ested in career educatlon.

; : _ Respectfully,

A‘/ ,,,J,ipjg,f c"'»»-{‘é’f&'__.

Robert H. Cockle
Superintendent of Schools
RHC/s: :




FOREWARD

Many ingredients blend to make a project truly
exemplary rather than purely incidental.

It is hoped that this first annval report will
reflect the planning and activities of the initial
year of cperation of the K-12 Career Development
Project.

We know that implementation is paramount, This
involves the cooperation of students, teachers, admin-
istrators, parents, communities, agencies, and staff
versonnel. The career education concept is developmental
in nature and needs to be continually evolving and dy=-
hamic in its growth pattern so it will become an integral
part of the education process.

The Career Development staff wishes to thank many
individuals and groups for their assistance in making
this project successful and Yractical,
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REPORY STMMARY

A, Time Period quered

The first Interim keport of the Career Development
Project covers the period from September 14, 1970 to
September 13, 1971.

B. Goals and Objectives of the Career Development Project

Thz Career Development Project is designed to create
change in two major areas; tThrough an in-service program for
counselors within the school district and statewide, a2nd
through developing and implementing a brogram of occupational
information, orientation, and exploration for K through 12.
The program is designed to help all students in the district
bridge tha gap between school and work, Here, specifically,
are the project goals:

« Develop and implement an in-service program for
counselors on occupational counseling to increase
their #bility to assist non-college bound students,

« Develop and implement a Program of occupational
information which will be integrated into the
curriculum of the eight elementary schools (K-5).
The program is designed to increase the student's
knowledge of the "world of work' and the applica-
tion of the curriculum.content to the world of work.

e Develop and implement a program of occupationzl
information, orientation, and exploration for
secondary students (7-12) that will increase. their
knowledge of the world of work, provide them with
an opportunity to explore a ninimum of five occuw
pational areas, and help them to sece occupational
training programs and workers in occupations
unfamilier to themn,



Develop and implement a brogram tc identify at
an early age the potential dropouts, Those
identified will become involved in an intensive
program of counseling, training, job Placement,
and fcllow=-up, whether they continue in school
or drop out before graduating. This should
reduce the flow of these students into ranks

of the unemployed or under~employed.,

« Develop and implement work eéxperience, coopera-
tive education, and similar bPrograms at the
secondary level to make bPossible a wide variety
of offerings in many occupational areas.

+ Develop and implement provisions for students
not previously enrolled in vocational brograms
to receive specific JjobL entry skills Just prior
to the time that they leave school. Some of
these training programs will Le very intensive
and of school duration.

« Develoypy and implement provisions for intensive

occupational guidance and counseling during the

last years of school and for initial placement
of all students at the completion of their
schooling. Placement will bs accomplished in

Cooperation with apprcpriate employment services,

manpower agencies, etc, In addition to the

broad goals of the oroject, eachk staff member
has developed several sub=-objectives to support
and carry out the major purposes of the prcgram,

C. Procedures Followed

The project is divided inte four phases. The first
phase included tle recruiting and employing the project
staff, This was followed by an in-depth Planning of the
activities of the project and the development of bolicies,
Procedures, and the securing of resource materials., The
products of phase one serve as a basis for all future
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activities of the project.

The second phase involved the orientation of the
total school district staff to the project, and developing
the ‘funclisrn each staff member bplays in the totzl project.
This work was in preparation for the initiation of the
various activities that will bring the benefits of the
project to the students. The goal of the project is to
serve the students so it is important they become as

involved as soon as possible,

Phase three is implementing the various programs
to be conducted. This includes integration cof occupational
information, Orientation, and exploration into the curricue
lum. Identification of poitential dropouté,_disadﬁqntuggd,,
and the handicapped students, along with intensive occupa=
tional counseling for the junior and senior high schcol
students will be conducted,

The fourthAphase will involve the collection of
data and information to be utilized in the evaluation of
the project. It will also include the placement and
Initial follow-up of students leaving school znd the
develobment of materials for dissemination to other
schools for their use in similar rrograms,

Additional sums of money from the State Division of
Vocational~Technical Education is beirg used in other
demonstration projects throughout the state of South
Dakota, These brojects supplement the exemplary project
of the Watertown School District,

D. Results, Accomplishments

The first project year was one of organization and
planning, although some pilot exemplary efforts were
implemented on a trial basis. Those with the greatest
potential for promoting career development concepts will -

3
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be contiﬁued as an integral part of the curriculum,

Through two workshops, South Dakota elementary
and secondary school Counselors were made aware of the
latest methods and materials in career counseling. The
Career Development staff is continuing to work through
these key people in school systems throughout the state
to implement career education ideas in their own school.

Through meetings with the state guidance association
and area counselor organizations, counselors are beconing
familiar with the entire range of career counseling active
ities,

The framework has been built for implementing a
brogram of occupational information into the entire K-12
pbrogram. Supplies and materials have been obtained, the
present testing program has been studied, and a new testing
brogram is being implemented during the 1971~72 school
year. One continuing strategy begun during spring, 1971,
is the use of a substitute who teaches g career development

lesson while the elementary curriculum specialist confers
with the teacher.

An occupational counseling center was opened in the
senior high school in April, 1971, Here students have
opportunity to discuss their interests, abilities, per-
sonality, and past performance in relation to realistic
occupational choices., Information on occupations is
available through several media,

The major service clubs in Wateftownrhave been made
aware of the project, and at least 30 percent of their
members have agreed to serve as career consultants, The
traditional high school career day is being replaced
¥ith an ongoing process of career consultation,

L
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Students entering junior and senior high school
Were offered, on a voluntary bvasis, a week-long program
0f orientation to their new schools by the Career Devele.
opment staff, They were introduced to the burposes of
counseling and were made aware of the counseling and career
facilities available in their schools,

A class for potential high school dropouts is
continuing during the 1971~72 school year. The class
helps students become aware of what emplovers and society
expect of them, and provides occupational counseling.,

Specific job training skills are being provided
through the new Multi~District Career Center, a satellite
brogram of the Career Development Project., Seven areas
of career exploration are offered to juniors and seniors
from 12 high schools, Five other satellite programs
were funded,

Here are some of the other major accomplishments
of the project for the past year:
o Array of occupational information and materials
secured,
s School testing program evaluation and recommendge
tions for change made,
+ Career lessons taught in all elementary class-
| rooms, :
e Field trip file and manual completed,
o Llementary career development lesson pians
assemhled,
¢ Career development concepts integrated into
Junior High School curriculum,
o« Post High School Opportunities Day organized,
+ Student orientation conducted,
 Newsletters launched, |
» Class for potential dropouts begun.



- Advisory committees formed. N

» Disadvantaged studerts placed on summer Jobs in
cooperation with the Neighborhood Youth Cérps.

» Employer cooperation secured for providinéijobs
to disadvantaged students, f

« Ongoing program of student's "day on the jo@"
with a career consultant organized, {

» Slide and cassette tape job information seriés

\

begun, \

&

E. ZEvaluation ‘\

' N
The first year of the Career Development Project \

can be considered successful in spite of time handicaps

and the lack of a full staff complement through much of \
the initial operational phase. The broject staff is well
qualified and dedicated and appears to have the enthusiasm
to propel the project in the Watertown school system and
statewide, Staff selection was carefully accomplished»
during the first year,

What appeared to be a year of organization and
planning was also a year of considerable achievement,
The community has been involved in various ways in the
brogram, Broader community involvement is suggested for
the project's advisory committee, Several service clubs
and community organizations have pledged support to the
project, '

- A broad and valuable assortment of resource material
has been assembled, including some important staff~-prepared
materials, S ‘

Further integration of the project staff with the
regular staff of the school is recommended to speed the
impact of the program, '

12



A single counseling center in the Senior High
School, to encompass all career planning, is suggested
in place of the present dual arrangement,

F, Conclusions and Recommendations

A survey of the senior class in the spring of 1971
indicated a strong need for carcer education and guidance,

The uncertainty of the students concerning their
post high school activities points up the need for a
continuing program of career education, beginning in
the primary grades and continuing through high school.

Contact within the community --- service clubs,
businessmen, and individuals in various facets of coms
Munity life === revealed a strong concern for the career
education needs of students.,

Interest shown in the project resulted in intensive
planning for field trips and a career consultant program.
An advisory committee was also formed throughvcommunity
involvenent, | -

The interest and desire to cooperate with the project
extends from teachers and counselors in the Watertown school
system to educators nationwide, Two week-long workshops
for South Dakota counselors were held by the Career Devel~
opment staff in June. These were coordinated through South
Dakota State University for graduate credit; Those attending
the worksheps will continue to be a key. to disseminating -
program information, The principals and teachers in the
Local system are rapidly becoming career‘education innoe v
vators, afﬁervbeing exposed to career development_concepts \
during*theilast months of the past,sdhool_year. ‘Récbgnition
that career education is essential-forvstudents = avéommon
ground for all ~= has stimulated educators tdicoopé;gte

7’
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fully with the project staff and activities,

Timing has proved to be an obstacle to this
program during its first year of operation, resulting
in difficulty in hiring staff, budgetary, and imple=
mentation problems, These broblems have been largely
solved, and should be minimal in the future,

There has been an apparent lack of communication
among the career education projects in the various states,
Now that direction has been established by the projects,

a cemmunications link seems essential,




~economics, plays its part in teaching career development =

wexample, the social ‘g

A. PROBLEM AREA

The Wetertown Public Schools, through its Career
Development Prcject, has accepted the challenge of
becoming a link in helping'prepare students for the real
world of work outside of the classroom, There is a vital
need to relate school and careers., Many students feel
alisznated from school because of their inability to

yuhderstand how their educational brogram will help them
achieve job and career goals later in life,

Many of today's high school students find it diffi-
cult to make the school-work transition since the working
world is invisible to nany young people because of the
complexities and specialization found within most
businesses, Schools, fo be relevant, must provide
occupational preparation from kindergarten through high
school,

Career development is 1 brocess closely tied to
the total development of an individual and should not be
viewed as a single event. Perceptions of the world today
have been distorted because of educational barriers which
provide disjointed opportunity for work world contact,
The work world is very different from what it was in the
past when half of the'population Was engaged in farmirg,

Research emphasizes that career develépment active
ities should begin in the elementary field;ﬁith publications,
audio-visualvprograms, pfogrammed instruction,iinferviews,
simulation, and experiences in,theéwprid of'Work;. ‘

Every‘diséipline in the curricuipm, including

concepts, M?ny“df these disciplines are coordinated, For
tudies program is gearedlﬁo'these”

}”understandings'and'Cfeative sutjects such as language .

9



arts will be useful concept teaching tools to involve
the students in- carcer understandings,

Youth need the opportunity to explore their
values, attitudes, and inte erests in relation to the wide
range of options in education and careers that will be
open to them, Therefore, the need for individualizing
instruction in career elucation is regarded as vital in
this program.

The program's broblem area remains essentially the
same as outlined in the original proposal, and the following
statements are from the Problem Area outlined in the

proposal:

» The Watertown schools, K~12, have emphasized
the academnic brogram. Every student is given
the requilements for entrance into a baccalaureate
degree program, GUlduﬂC@ counselors have spent
much of their time counscling students into
academic areas, With the advent of the poste
uecondz;r}—-v'ocatlonal—f['echnlcal School (in 1965)
has come an awareness of the need for more
emphasis on vocational=technical education in
the system, '

+ Specific needs are in the area of the background
of counselors on the junior and senior high level,
The present counselors are academically orlentod
and tend to thlnk in academic ternms. Thsre 1s a
need for a program to assist them to see fhe
overall benefits of areas other than academics
for the students, Inndspth 1n~serv1ce programs
}for the bresent guidance counselors are necessary.

e Academlcs are of prlme importance (in the elemen-.

‘ vtary program) - and the prime importance of the

Worth of. work is playsd down.. Again the in-

210



service work with elementary instructors

and the introduction of new materials on
occupations . , , is needed.

The secondary curriculum includes some work in
industrial arts., These have not been popular
courses because of their work~related concept.
The glamour of the degree overshadows the

worth of work, In~service education to emphasize
the needs of students in all areas of work, the
availability of resource materials covering all
occupations, and general classes in preparing
students for work after high school completion
are needed,

Work experlence while in school should be provided
for many students., This again lends credence in
relating learning to doing,

All students need an introduection to the many
fields of work, both on the brofessional level
and the technical level.' Appréciating every
area of endeavor is essentlal

To culminate the activity of guidance and
counsellng, direct interest needs to be taken

in graduating students or 1n students leaving
school, Pupils leaving for further academic
work in colleges are being adoquately served
Those going 1nto the flold of work are ignored,

“Special. prﬂparatlon such as Job placement,

apprentLgeshlp programs, postwsecondary VOoCam
tlona1~tochnlcal school opportunities should be.
given to: each student,

" School should Provide an opportunltj for each
‘utudentto secure a background for the world he

will live - in, A broad’ experlence, an encouragea

“ment' to con31der alt¥ areas: of.4 o » Work * o o

1s ess»ntlal. He should be aware of what is

s
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needed for him to succeed in the occupaticon he
brefers, how he would contact the people who
provida the type of work he would like, and

what his opportunities are in the field. The
great variety of opportunities provided in the
manpower agencies will be of benefit to him only
1f he knows of their existence and knows how to
use them, .

o The program must change dramatically- from the
lower elementary grades to the junior high school
level, The change, however, should be gradual
over this span,

o The junior high school Program is vital to the
student's development., Here he gains greater
insigihts and understandings regarding the world
of work, He also gains physical contact with the
world of work through exploratory programs.

Counselors, both within the Watertown system and
statewide, need to be made familiar with the entire range
Of career counseling activities and with the latest methods
and materials needed for career counseling, A wide range
of resources are vital to conducting an ine~service program
for ¢ounselors, and to rut carecer counseling into effect
in this and other systens,

Curriculum and counseling material needs will span
all media, drawing the best in innovative material and
‘research from all possible sources., Testing is one area
of.special concern for study and improvement,

of brime importance is developing career-sducation
concepts and methods as an integral part of the curriculum
on all the grade levels and in all of the schools in the
systems This makes teacher orientation and involvement
essential throughout the duration of the program.

12
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Students who are in danger of dropping from school,
those who have dropped, and those who may be frustrated with
a college preparatory program necd special attention in
developing information and attitudes toward the world of
work through carcer counseling and assistance with on~the=
Job education oppertunities, A1l students need some direcct
contact with the world of work, both through field trips,
consultants from business and industry, materials represente—
ing a broad cross—section of industry, and materials
developed within the program,

Invoivement of the Watortown school faculty,
administration, people in all areas of community life,
and public agencies necd to become involved in the carceer
developmont effort if it is to succeed,

Several schools in the state should become involved
in the program through counselor training, through communi~
cation links such as organizations fostered or supported -
by the program, or through published media, Satellite
programs in several areas of the state will also be
necessary to explore various facets of career development
and to serve as disseminators of career development
information, “



B. GOALS, OBJECTIVES

Career development serves as a motivating force
for children who may otherwise see little reason for
attending school. The Watertown schools are retaining
the basic skills but are enriching their curricuium
through carecer development to make it more meaningiul,
Challenging informatiocn captures the student!s Ilmagination
and encourages him to learn about 1ife from life experi-
ences, Field trips cmphasize that everyone working in a
business is either helping to produce goods or services
or both,

Education should be organized to provide career
development for everyone, The goal of this project is
to help children see the world of work as it really ig m=
society serving society by satisfying man's needs and
wants. Early in their schooling students will come to
recognize the importance of individual jobs to the whole.
While exXploring and increasing their interests and aptitudes
they will develop a meaningful understanding of the real
reasons for learning,

Primary Objcctives

The primary objectives of the brogram are to
familiarize pupils with the modern world of work wherein
they will observe the implications of school subjects for
 qccupationa1 roiéa, to improve self~cbncepts, upgrade
éépirational levels and achievement, and to involve parents
and community in understanding intermediate pupils! career
development needs,. | |

Watertown's brogram is spanning the school-work
gap by making'infbrmation on occupations an integral
part of the K-12 curriculum. It is also assisting diSm
advantaged and economically and academically handicapped

14




students, and is identifying and assisting potential
dropouts, Intensive occupational counseling is provided
for Junior and senior high school students,

Meets Range of Needs

The program is geared to meeot ~the full range of
necds of each student, Hopefully, the day will soon pass
when a student lcaves school after 12 or 13 years with
little more than a certificate and a handshake., Tach
step in the career development process moves the student
closer to a place in the world of work,

Many of the most exciting work options available
are in areas where talents other than those nceded for
college are most applicable, but few pareonts or counselors
are aware of these cCarcears,

While the specific goals and objectives of the pbrogram
are stated in the Report Summary, and will not be repeated
here, there nis many ramlflcwtlons of 'hese goals, such as:

. Helping students become familiar with a wide
variety of occupations and with the potentlal
satisfactions to be derived from an occupation,

» Help students evaluate their 1nt"rests, abilities,
values, and nseds as they relate to occupwtlonal
roles, v , _ ,

« Help students see the relationship betwcen various
educational avenues and career opportunltles._,

. Help studon#s see how work" duds meaning to 11?e

. and serves as a means of gaining social rewards.

; Help. ofudents gain an appr901atlon for the economic.
and SOClul values tha+ dlfferent forms of work have
in our 50010ty,

' Prlmary grqde chlldrﬁn are appealed to through- their
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natural love of fantasy., Through audio~visual means
they find themselves cast in the role of workers,
Concrete math experiences prcccde the abstract so that
the child is able to picture exactly what is meant in
his discovery of facts, meanings, and gencralizations,
This results in the student visualizing himsclf as a
worthwhile individual in the world of work, a competent
member of society fitting into our economic framework
as a contributing citizen,

The elementary school overall obJjective is to
build into the curriculum itself content which shows the
Place of the school in the larger world., An effort is
being made to show how skills acquired in school have
later utility, These skills build toward the development
of skills that will have utility in the world of work,

Junior High School

In junior high school an opportunity for more.
explicit career plaaning exists. The change from the
elementary programs is one of tempo and intcensity.

At the seventh and eighth grade levels all students
have an opportunity to lecarn about the many options in .
Jjobs and careers. The bProgram at this level is not aimed
at decision~making, but at providing all students with
an opportunity for explorlng as many difierent kinds of
Jobs as possible, '

At the ninth and tenth grade levels, students have
an opportunity to explore some job clusters in depth., This
exploration provides a more realistic understanding of
careers, and gives a better anowledgo base upon which to
make sound decisions concerning job preparation. Students

become more selective in job exploration after the tenth
. & L RP '& '




grade. An overriding goal of the Program is to bring
occupational choices more into line with job opportunities
by integrating career information into the entire curriculun

In the final years of high school, the focus is on
the specific act of carecr development, on identification
of the points of control that exist in specific decisions
making situations as well as on ways in which leverage
might be exerted over themn,



C. PROCEDURES FOLLOWED

All of the schools within the Watertown School
District and all of the pupils of these schools are in
some weay involved in the Career Development Project.

Watertown, a city of 14,000 population located
in an agricultural and lake region in northeastern
South Dakota, has aix public elementary schools,

3 barochial elementary schools, one public junior
high school a private junior high school, one public
senior hlgh school, one hrlvate girl's high school, the

Multi~District Career Center, a satellite projcct of the

Career Development Project, and a public area vocational-
technical school,

The rural areas, with a population of some 2,500,
cover a radius of about 20 miles from the city.

School Population

Total population, KélZ of the schools within the
district is 3,912, 1In addltlon, 393 students from ten
districts attend the new Multi~District Career Center for
two-hour time blocks. About 169 of these students are in
grade 12 at the Watertown Senior High schocel, -

The eix elementary schools (K-6) have an
enrollment of 1904, The bublic junior high school (7=9)
has 943 students enrolled, and there are 998 in the ,
public senior high school. There are 21 special education
students, |

'The Lake Area Vocational-~Technical School is a
post=secondary school with an-enrollment_of 517._,

- The project is d951gned to affect all studerts
within the dlstrlct to some degree. A brqad range of

18
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methods, materials, and media are being used. Consultants
from education, industry, and business,; === nationwide,
statewide, and locally =—- are being used in developing
and implementing the progran,.

Implementation

As programs are developed they are; in most cases,
implemented through the administration and staff of the
schools within the Watertown d1str10t An exception is
the Work Experience Program, where a Career Development
staff member, Jack D. Hegna, works directly with the
high schocl age students involved, and the Occupational
Information Center in the Senior ngh School, where the
program's occupational counselor has direct contact with
students. Direct involvement with students is necessary,
and desirable, in many other facets of the program. The
curriculum specialists, for example, find that contact
with students, through thelr teachers, is an intrinsic
part of their activities; Junior and Senior High School
orientation and testing are other examples of direct
involvement of Career Development staff members with
student populatiqn;

In general, integration of the activities of the
Career Develepment staff with the activities of the
regular staff of the school district is essential to
1ntegrat1ng career development conrepcs 1nto the curr riculum,

Admrnlstratlon, Staff

The school admi ﬂstratlon consists of a superinten=-
ant ‘an assistant superintendent. 1n charge of 1nstruct*on,
a K-12 currrculum dire ctor, ten pr1n01pa1s and asslstant
pr1n01pqls, and a business manager. '

There are supervisors for,art and elementary vecal

19
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—
music, two school nursés, and a food services com

s

ordinator. -
-

~“The Senior High School has a teaching staff of
44, wnd there are also 4L teaching positions in the
Junior High School., The Multi~District Career Center
has a director and 12 teaching specialists. The Lake
Area Vocational~Technical School has two directors - -
one for health occupations and one for industrial and
technical fields -~ = and 43 instructors,

Tme six elementery schools have. 71 +eqchers.
In addition, there are four special elementary teachers,
two each for music and prhysical education. Taree
professionals are employed under the Title I program:
a speech therapist; a mobile lab tutor, and a motor
skills teacher. Seven cdmpensq*ory education tutors
serve in the elemontary, Junlor High, and Senior High
Schools,

There are 20 Titie I m~Jps serving all grade
levels, and six non—certified aides,

Carcer Development Staff

The Carzer Development staf?7bonsists o¢*seven‘
professional members Wlth a wide range of experlences
in education, bu51no 8s, and industry. -

Clayton D, Cﬂ;+son,vbr01 ot coordlrator, was
formerly a classroom te 1Phe“ and director of guldanco
in the Watertown Senlor ngh School, was vocatinnal
_ counselor for the Lake Area Vocatlonal—Tochnlcql chool
"4nd has beon director for the local adult bas“c education
’program for four years.: Hls background 1ncludes three -
years as an insurance agent, and retail, wholebal\, ‘and
servnce Jobs. He holds an undergraduqte degree in oconom¢cs‘
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and a master's degree in guldance and counseling. He
has attended a wide range of professional institutes.

William R. Anderson, occupational information
specialist, has a baccalaureate degree in journali=zm
and 1L years experience in several phases of jourralism,
including three years in public education. He has an
agricultural background and several years of experience
in agricultural businesses. |

Paul E. Biegler is occupational counseling
specialist, and holds a master's degree in guidance
and counseling. His work background includes,sales,:
management, and counseling. |

Wayne COrmaney, Serior High Schoel occupz ¢lonﬂl
counselor, was formerly on the guidance‘and counseling
staff of the Watertown Senior High School. He holds a
master's degree in guidance'and counseling.

Element ary currloulum occupa tlonal education
specialist is Mrs. Helen Dickson, a rormer elementary
teﬂcher Wlth a master's degree in education, She has
a w1de ange of experlence in business and in educqtlon..r

Jack D; Hegna, who has a baccalaureate degree, is

work sxpefience coordinator. His background is mainly
"in personnel management W”th a man1factur1ng flrm. He

has worked 1n an 1nst1tut10n for Juvenchs, and has held
various service jobss . ol J

qu1o Marquardt 1is the secondary currlculum

;occupatlonal educwtlon spec1all o A Watertown nﬂtlve,
“he holds a mqster 5} degree and was feachlng in ‘the

thertOWn Junior High School, dc has teachlng experlence
in two other schools, and has experlence in wholesale and
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retail business, and. in Federal leglslatlve assistant
and research positions.

Project Priorities

Hiring of staff was the initial project priority,
and this was complicated by the September starting date,
The first staif members were hired in December, 1970 and
the staff was filled in August, 1971 when an occupational
counselor and secondary cufriculum specialist were hired.
Facilities were acquired and furnished early in the
project year. ‘

A State Project Approval Committee was formed at
the outset of the project to insure coordination of all
exemplary projects within the st1+e, and a local advisory
committee, comprised of educators and bus1nessmen, wes
formed.

Planning of activities, development of poligcies,
orientation meetings with the regular school staff,
procedures, and acquiring resource materials occupied
the first few months of the projecf;

Satellite Projects

Five satellite projects are in operation —--’ons in
junior ‘high curriculum at Aberdeeh,:elément ary curriculum
at Rﬁplo Clty, a video tape occupwtlonal llbrary at Sloux
lels, one at prlngfleld 1nvolv1ng senloxs of small hlgh
schools, and the MultlnDlstrlct Career Center at Wauertown.

The queer Center prov1des for students not
prev1ously enrolled in vocatlonal programs to recelve
sp901flc tralnlng in 10b entry skills Just prlor to the

“time that they leave school - Some of these programs are
“Hvery intensive and of: short duratlon. '
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The operaticn of the satellite projects is detailed
in Section D.

Strategies

Various strategies are being used to accomplish
the goals of the project.

An in-service program for counselors, to make them
familiar with the entire range of career counseling activi-
ties involves the following methods: meeting with the
various counselor organizations in the state, project
sponsored summer workshops for counselors, and individual
counselor visits across the state.

Integrating occupational information into the K=6
curriculum is being accomb¢1shed through field trip guidew~
llnes, materials for concrete nath qumples, revised test=-
ing program,' art, dramatlc, literary, and musical curriculum
ideas and materials relating to career development, and
through a study of the career life models of a variety
of people,

Suggested ml,collwueous lesson plans arranged by
subject and grade level, for %teacher use, are used in
the elementary schools. Brainstorming and problem
solving techniques will also provide excellent toolis and
these techniques will be incorporated into the curriculum.

Interest surveys in the 81th grade will helyp
students becone aware of thelr becom1ng individuals with
their own preferences, llkes and disliikes, and nglltleS.

Occupational informafion, Orientation,'and exploration
is provided for secondary students (7-12) through occupa-
tional information centers using multi-media to give the

~student$ﬁan opportunity to discués theif’interests,

o . | | _ ,2.3
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abilities, personality, and past performance in relation
to occupations. ' ' '

An occupational information center, staffed by
two Career Development staff nembers, was cpened during
spring, 1971 in the Watertown High Schaol. Another is
being formed in ths Junior High School,

Supplilemental efforts are a classroom career
exploration efforts, periodic emphasis on occupational
clusters, use of resource reople, review of the testing
brogram, and a post-~high school opportunities day,
designed to provide students from several area schools
with a broad exposure to educational angd work opportunities.
A Career Developmer+ staff-sponsored orientation of stu-
dents enterlng tho Junior and Senior high schools would
also expand the career education effort.

Dropout Program

A program for potential dropouts provides the
disadvantaged student an opportunity to evaluate and to
begin building his future in the World of work.

The pro ram, conducted by the work experience
coordinator, is in the format of cooperative vocqtlonql
education, with related vocational 1nstructlon in the
class and on-job experience. This provides a positive
learning experience in the student's path to becoming
a mature and responsible citizen.,

The class, Which replaces an elective course,
links the disadvantaged student and his adjustment to
society. The job~life related class mects three times
weekly, and each student is provided werk experience at
least five afternoons a week, |

Lo

1 39



The program is offered to all high school students.
Seven students were involved in the spring of 1971, and
this figure expanded to approximately 20 in the fall.

The class is conducted on an open grour discussion
basis, and is geared to the student's needs and level of
brogress. Here is a general course sunmary:

» Self evaluation === understanding self and
others; -attitudes,

« Dasic day to day living problems and frustrations,

« Orientation to the world of work; discussing
individual interests and abilities; steps in
obtaining and holding a job.

« OSucceeding in the world of work; employers=
employee relations.

» Legal aspects of empioyment.

« Insurance, Social Security, workmen's compensation,
unemployment, etc,

Job opportunities are obtained for the student to
help him become aware of the world of work and to learn
Job skills., Students are interviewed under narmal
enployee interviewing methods. The basis guidelines
of a cooperative education program are followed:

. Selection of a work station,

(_ Jointly prepared training plan insuring learn=—
'ing of job skills and positive employer-super-
visor experiences. ‘

The work experience coordinator provides com
ordination hetween school and work,

Through continued contact with students who have
dropped from school, the student can be urged to return
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to school and give him an opportunity to evaluate
himself and his futurec, ' '

Information Program

Access to and survelllance of appropriate
educational data or document banks, including the ERIC
system, and contact with organizations, husinesses, and
institutions to identify and secure occupational informa-
tion materials will expedite the goals and efforts of tho
project staff, Findings and appropriate information should
be disseminated by the project, with a feedback system to
establish the effectiveness of the career development
efforts of the project, -

Information dissemination would take the form of
special and project reports, publications, newsletters,
news media releases, and tape and slide presentations.

Secohda;y Contacts

Pre—~school contact was made by the secondary
~curriculum specialist with ten department heads and
teachers in the Junior and Senior High Schools interested
in career de%elopment related work within the classroom.

The chairman of the Junior and senior high school
science departments served as a consultant to help
develop ideas for implementing career development con~
cepts in 10th gradé biology and in 7th grade science,

Llementary Efforts

Concrete understandings are deveicped and real life
situations are used as a model wherever possible; The
élementary curriculum'SPQCialist has de?eloped sonle

- suggested lessons which teachers are trying and evale~
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uating, Hopefully these will inspire teachers to modify
and to invent methods of their own to accomplish the
most from their field trips.

A wide range of audio-~visual materials have been
purchased, including film strips, cassettes, and picture
study prints, These can be used with a social studies
program and in connection with teacher's efforts to
develop a good self concept within each child, To stress
the importance of the self concept in career development,
a copy of Dr., William Glasser's book, Schools Without
Failure%,has been placed in each elementary school so

teachers can refer to the self=concept development
techniques discussed in the book, In addition, each
principal has encouraged his teachers to use group
counseliang techniques.,

Concrete understandings in math pricr to pree~
senting abstract concepts is being encouraged in the
classroom by making available curriculum materials to
be checked out with other audio~visual materials. It
is hoped that these will spark teacher choices of materials
and lesson ideas found lacking in some of the schools,

“Glasser, William, Schools Without Failure, 1960.
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D, RESULTS, ACCQMPLISHMENTS

Sixty South Dakota counselors and other educators
becamne more femiliar with.o wide range of career counsel-
ing activities and with the latest methods and informa-
tion needed for career counseling through twc week-
long summer workshops conducted by the Career Develop-
ment Project staff.

This in-service program for counselors, designed
to increase their ability to assist the non-college
bound student, is continuing through meetings with the
various counselor organizations in the state and through
individual staff visits with counselors.

The counselors are being encouraged to conduct
interest, personality, and interpretative testing, and
are further encouraged to be a catelyst for career
development in their own schools.

Through occupational information centers in the
Junior and Senior High Schools, students have opportunity
to explore occupational areas and increase their know-
ledge of the world of work. They become aware of areas
of work unfemiliasr to them, and learn of training pro-
gram requirements and availability. |

Through course work at the Jjunior high level,
students can relate their characteristics, interests,
aptitudes, and abilities to occupations. Students
become acquainted with the Americaen economic system
and how it provides jobs, and explores occupational
areas as outlined in the Dictionary of Occupational
Titles. |
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Secondary Staff Involved

Initial results of involving seccndary depart—
ment heads and teachers in career developrment planning
prior to the beginning of the 1971=72 school year included
a general approach to career development in 10th grade
biclogy involving considerable student and community

involvement.

The Senior High School language arts chairman and
the junior high English department chairman served as
consultants for career development efforts in their

/ereas. The program begun in 10th grade English in-
- cludes in~depth career examination integrated into a
composition unit.

Plans are drawn in the 9th grade and implementation
is being made nf a student study of individual workers on
jobs. In the 9th grade speech program, career development
information is integrated into the program with emphasis
on self inspection, analysis, and examination of career
opportunities.

Ohio State University's World of Constructionl

course outline is being used as the basis for a 9th grade
industrial arts program. Close examination is being
made of opportunities in the world of construction at

the local level.

Contacts have also been made with several other
departments in the Junior and Senior High Schools since
the secdndary curriculum specialist assumed his duties
with the project on August 9. Preliminary plans and
discussions have resulted in formulation of tentative

lThe World of Comnstruction, Ohio State University,
Columbus, 1970. _
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possibilities and new ideas for implementing career
development methods in these departments and classroomse.

Using the preliminary information derived from the
contacts with secoadary school perso.anel, exXploratory
methods and techniques are being developed for recommended
use in the established curriculum.

Community Resources

Fuil use of audio=visual materials and of community
resource people is planned. The major service clubs in
the city are the primary source of career resource personnel.
Fully 30 percent of the membership of the service clubs are
serving as career consultants. A valuable adjunct to this
program is the "Day on the Job'" effort, where a student
will spend an entire day with the resource person observing
his normal occupational role.

The project staff has effected a change in the
traditiconal high school "Career Day.!'" This has becone
the "Post High School Opportunities Day," involving
several area schools. Senior students will be able to
explore in depth a variety of occupational and educational
options.

Stggent Orientation

More than 3C0O students entering the Junior and
Senior High Schools in the fall of 1971 participated in
a week—~long orientation program, originated and offered
by the Career Development staff. Students became awarec
of the counseling and career facilities available in
their schools. |

A ggogram to didentify potential dropouts was

/
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implemented early in 1971 and is ccntinuing. Those
identified becomne involved in an intensive program of
counseling, training, job placement and follow=-up,
whether they continue in schcol or drop before grad-
uating. Seven students were involved in the program
in the spring of 1971. About 20 are involved during
the 1971-72 schpol year. |

An efforf is underway to urge and help the drop=-.
out to return to school and give him an opportunity to
evaluate himself and his future. During the summer 20
disadvantaged youths were placed with various public
agencies for employment in cooperation with the National
Youth Corps program.

A survey of high school seniors in the district
revealed Significant information about the student and
the occupational coumseling he has received, and specific
plans for careey choices following high school, Twenty
percent of the seniors are undecided about career plans,
and another large percentage have plans that are not
realistic or practical,

Elementary Progranm

On the elementary level, the present testing
program has been thoroughly studied, and recommendations
rade on a pendipng new progrom of testing.

Resource materlals have been gathered in elenentary
art, dramatics, 11terary, and musical curriculum areas,
and on life models of famous people in various careers.
Adn1nlstrat1ve gnd teacher rontacts have been made to
1ncorporate theso innovations 1nto the curriculum.

A variety of carecer development lesson plans
Q . . 31
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for teacher use have been written and made available

on the elementary levél. Brainstorming and problem
solving techniques, with opportunitiecs for students

to use these tools in various ways, are being incorporated
into the elementary curriculum. Implementation of an
interest survey in the sixth grade is underway.

Teachers Contacted

The elementary curriculum specialist contacted
all of the elementary teachers in the Watertown school
district during the final months of the 1970~71 school
year, and provided orientation on the Carser Development
project with suggestions on implementation of the progran.
At the same time a substitute teacher taught a language
arts career development lesson in the room of the teacher,
assuring that every elementary room in the system has had
a minimum of a 50-minute lesson in career development.

Contacts with teachers are continuing on a regular
basis, building upon the foundation of career development
information laid during. the last school year. In addition,
Career Development contacts have alsc been made with the
administration and teachers of the three local parochial
schools. |

Field Trip Manual

A field trip manual, Careexr Explorations —=-= Desizns

for [Field Trip Reportlngl has been developed and is belng.;

disseninated for use by teﬂchors 1n the Watertown and
other school systems.

iuareer Explorations === Designs for Field Trip Reporting,
Career Development Prowent Watertown Public sSchools, Water-
tOWL, South Dakota, l9/l

I 88




The commercially produced 36-page manual, compilled
by the elementary'curriculum specialist, is in two sections:
Charting the Explorations and Unique Ways to Log the Exe=
plorations. The manual helps teachers achieve excellence
in career development field trips on the kindergarten,
primary, and intermediate levels.

The manual points out that when making a field trip
to develop carecer development concepts, the teacher should
have the following ideas made evident to the students:

. Everyone working here is either helping to.
produce goods or services or both, Students
should be able to identify if the final pro-
duction is goods or services, and exactly
whet the final product of the company i1s.

. The children should be made aware of the mean-
ing of the term “job families' and should be
able to idéntify the roles of workers on a
"job family tree"'upon their return from the
trip. .

« oOStudents should investigate and be able to tell
about the tasks expected of part of the varlous
members of the Jjob family. '

« Students should be able to tell what positions
in the job family require the most education
and those that require the least education.

. Students should observe and be able to report
| as to the following criteria: What kinds of
math understandings do people need to know to
perform their jobs well? What spelling ability
is required in each positioh? What speéial.
abilities might a worker need to be successful
" as a job family member?
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The manual gives suggestions for enlisting the
aid of principals, pupils, hosts, and parents.

Logging the career explorations through use of
panel discussions, debate, bulletin boards (for brain-
storming and planning), notebooks (for historical record-
ing and logging of experiences), dioramas, puppetry, role
play (for a superior way of sharing those class experiences
which may have occurred at the locale of the field trip),
simulation (a way to come closest, perhaps, to achieving
real career understandings), and innovating reporting.
The manual encourages simulation of career activities
observed on field trips.

Social Studies Progream

The school system's excellent social studies
program can bhe enhanced and dramatized by the career
information gained through field trips and use of
resource people, The system's curriculum director
has chosen the Allyn and Bacon seriesl as one of a
multi~text social studies approach, excellent in use
of generalizations'present in career development concepts.

Among the field trips with a career development
 emphasis was one by a first grade class reporting on a
trip to the library by simulating the library and its
job family members. Tasks of the job family were discussed
in depth. This project was recognized by State Librarian
- Miss Mercedes McKay. '

Another occupational twist was used by a sixth
grade teacher in & conservation umnit, where the work of

lConcepts and Inquiry: The Educational Research Council
Social Science Program, Allyn and Bacon, 1970.




the state conservation people was demonstrated to the
students on a field trip.

One kindergarten teacher invited city policemen
to the classroom to explain their role to the students,
The class was taken to the police car, shown the duties
performed with the.police radio, and how these duties
were followed up with other tasks.

Interest Centers

In the early stages of encouraging exploratory
work situations, four schools have requested tools for
exploration into construction. Two other schools are
considering homemaking and hobbies as topics for trial
career development topics. One school, which has been
used for exemplary purposes, has developed interest
centers, twice monthly on Friday afternoons. TFive
interests were pursued by approximately 80 children.

Lesson plans were made by resource people from
the district and teachers spent time planning together,
followed by a creditable job of teaching. The studentsf
interests included sewing for dolls, construction of
small wooden items, and making hendcrafts such as arti-
ficial flowers, | |

The principal circulated as an interested partiy
into every interost center, In no case was disciplinary
action necessary for the pupils as they were completely
involved in their interest. The principal and faculty
noted that children who found academic work difficult
put more effort into their work so they could be a part
of this program, and school téok on added meaning for

- them. '
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Teachers are now expected to develop units within
n social studies guide. For example, a first grade teacher
has gone through the guide and made additions and changes
geared to career development. This should occur through-
out the system in time.

Disabilities Program

A disabilities program‘for the Watertown system
is being encouraged by the elementary curriculum specialist,
The system has adopted a regular disabilities program
with emphasis on motor skills as relating to reading
success, Counselors and the elementary curriculum
specialist feel this is valuable because of its ability
to identify pupil weaknesses at a point where many prob-
lems can be met and iradicated before becoming a lifetime
disability for a potential worker, A health clinic,
which would be conducted by area physicians, is being
sought by Career Development staff members for thao
early identification of health problems.

The Lincoln elementary school this year is
experimenting with a program of individualized instruction
where students are identified not by grade level, but
by levels of instruction.

Information ‘Services

More thaﬁ'éﬁo organizations, businesses, insti-
tutions, and individual educators have been contacted
through the project for information on careers and carcer
development. A broad categery of career information has
been assembled for the project in this way, with important
contacts made with educational data and‘ddcument banks.
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Wide use of the ERIC system is being mede by
the project staff, and more then 200 titles, in both
hard copy and microfiche, have been obtained. More
than 60 ERIC computer searches have been made for
Career Development staff members, teachers in the
Watertown system, and counselors across the state by
the feacilities of the Boulder Valley, Colo. School
District through an ar: “ngement with the South Dakota
Department of Public Instruction. An E.S.E.,A. Title
ITI project, the search requests are channelled through
the computer at Dakota State College, Madison, S. Dak.,
which has a direct hookup with the Boulder facility.

Surveillance of the FRIC system and other national
and state information sources is continuing to identify
and acquire additional occupational cducation materials.
The information is made available to the Career Develop-
ment staff as it is received. Bibliographies are being
compiled for broader dissemmination.

The information specialist has presented an over-
view of the ERIC system to teachers and counselors on
several occasions.

Information packets on the project, its priorities,
procedures, and activities were prepared by the information
specialist and sent to South Dakota'’s Congressmen, the
Govérnor, and the Superintendent of Public Instruction.

The inforwation was designed to create an awareness of
the‘project and to serve as a library reference on
Career Development. | ‘

News and feature material disseminated on a
regular basis to all local, -regional, and state news



media, portraying the purposes, activities, and results
of the program. Project newsletters carry the career
development story to the more specific audiences of
students, teachers, and counselors.

Slide and cassette tape presentations on seven
occupational areas are in progress. A general presentation
on the Multi-District Career Center has been nused exten—~
sively in the ten school dlStrlCuS involved in the Multi-
Distriect arrangement.

Statewide interest in the project has increased
steadily, with many groups and individuals visiting the
project site on both an informal and an organized basis,
Several staff visits have been made to university campuses
and other institutions. Community support for Career
Development has bheen actively sought and secured,

Cbservationse——=From Educators, Business Executives

Here are some comments sind observations made by
v151tors from education and industry to the Career
Development project: ’

Dr, Dave Iivers, University of Illinois: "It's

about time for concern . . . we'll do well to provide

for the non-college bound, In the future counselors

will have tbevjob of merchandising what we now call
vocational education, making it something youth wants, g
not somethlng they will have to settle for. Counselors
have a heavy respon81b111ty to change attitudes of

parents, teachers, and students toward career education,
Our schools must be prepared to assume leadership roles,
since career educatlon is a mqgor empha81o for educatlon
for the 19701s
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Dr. Duane Brown, University of West Virginia:
"There's 1little doubt but_that public education needs
reform =~-~- our middle class schools aren'!t even doing
the job for middle class children. The public wants to
know what their tax dollar is buying in education, and
the question is often hard to answer, The public often

responds by turning down bond issues. Education is fail-
ing to prepare students to adapt to the world they have
to live in, Wha: we have done is increase the subject
matter content of our classes, but forgotten to make

them relevant,

"Education hsgan returning to relevance in 1968
when federal funds became available for pre=vocational
training programs. These are career development pro=-
grams in most cases. Traditional 'three R' education
isn't neglected ——- just packaged differently. Career
development offers the opportunity to bring vocational
and academic education together, If this is to happen,
both groups must give. Vocational educators have already
given, in that they have put funds inte pre~vocational
bPrograms. Academic educators nust realize that we have
emphasized preparation for college and have’ovér-sub-
scribed many occupations.

"Parents begin career education when a child is horn.
The baby is given toys like nurse's kits or toy trucks,

Land. nay hear such comments around home as, “"wouldn't you

hate to be a gﬁrbage man?' By the time the child enters
school, he ‘has many ideas about careers, This is why the
early school years we— beginning:with kindergarten =—- are
critical times for career déVelopment And career develop—

‘ment doe:n't end with elemontary school ~== the period

between sixth and tenth grade is critical since the student
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is beginning to ‘'try on" careers. Keep out of the
student'!s way at this point, regardless of personal
feelings about the student and his abilities. Our
educational system has to change, and a good starting
point is career development where we can spend more

time developing personal skills. And we can't overw—
look the role of the teacher and parent in this process.”

. Dr. Thomas Stone, Southern State College, Springe
field,”sS. Dak,, (author of the project): ‘'Carcer
selection can be compared with a group of (my) students
who were handed a German food menu. They made dinner
choices on the basis of cost and familiarity, without
knowing what they were actually ordering, This is the
position the young person is in today concerning’ careers =—-
he Jjust picks something that sounds good and pays well,™

Dra Oryville Schmieding, S. Dak. State University:
A student will eventually make some kind of transition
from schenl to work, but in most cases it will be hap~-
hazara, ZEducation cannot be separate from preparation
for life. Do we really prepare the 86 percent of our
students, who are non-~college bound, for the world of
work, or are our schools oriented to the other 1L percent?
Education should be career oriented and relevant to the
needs of each person. No longer can we afford to mold
all youngsters. to an educational system relevant to
only 14 percent of the students., A career developnmont
oriented curriculum seems to be an answer to this dilenmmas
it needs to begin early in life."™

Mrs, Darcy Truax, Hoheywell Company: ‘'"There is a
great frustration for the college graduate who is unable
to find a market for his training, Emplceyers are to blame,
in part, for the college degrce mania of recent years.
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When the job market was good, employers screened out
applicants without degrecs, while the degree was not
necessarily vital to performing the job. Many excellent
jobs are available for'people having the specialized
training usually acquired in vocational schools. Honey=-
well and other companies depend upon the public schools
to prepare young people for the world of business,’f

From Public Qfficials

Rep. Frank L, Denhelm: "The (career development) informa~

tion is essential to proper representation . . .

Sen., James Abourezlk: "This sounds like an extremely
exciting effort,V '

Don_ Barnmhert, State Superintendent of Public Instruction:

"It is uy hope to extend (career education) to every
younigster Ln South Dakota , « .7

Sen. Hubert H. Humphrey: = V% ., ., . please keep me updated

On your progress,‘

Ir. L., McCaughey, administrative assistant to Sen. Karl E,

v -

Mundt: % . o o this information . . . cenables us to sece

how one of these programs is working out in actual applica-

From Workshop Participants

Here are some representative comments made by some
of the World cof Work seminar participants:

"I feel Iike a nicneer in career development « . e«
there is no dou®i tut that this seminar will have a great
impact on what uLl% ve:tanugh- in our schools.™

I
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ERIC

Aruitoxt provided by Eic:

WIt really opened our eyes to the outlook for
career development,'’

WIt has given me many ideas for improvement in
career development . . . it's one of the best things
taking place in South Dakota today."

"The information gained was extremely meaningful, '

I got as ruch from this one week as I normally
get from a whole summer session; let's hope we can
fi11l the gap in this part of our educational system, ™

"WWery worthwhile, This could become = great asset
tc our cducational program.‘

SATELLITE PROJECTS

Multi~District Carcer Center, Watertown

The Multi-District Ceareer Center encomnpassces
12 high school districts within a radius of 35 miles of
Watertown. The Conter is designed to bring the national
trend of carecr education into the South Dakota educational
arenc.

_ The Career Center is housed in a permanent-type
new 194x10L' building in Watertown. The program is re-—
gerded as an extension of the 12 participating schools ===
Watertown, Hayti, Lake Norden, Hazel, Waverly, Pradley,
Bryant, lorence, Henry, South Shore, Clark end Castlewood.

Tt's an arca of challenge for 393 students, offering
exploration to youth preparing for the future, Threc ave-
nues arc stressed in the classes: job entry, post—secondary
vocational schonl placement, and pre-college carecer train-
ing., Half of the students who take courses in the Careccr

L2
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Center are expected to enter cmployment upon graduation
from high school, even though the progrems are designod
as Vexploratory.' Twenty~five percent normally enter
employment direct from high school. A survey of students
in the Carceer Center in a2ll, 1971 indicates that 27
percent plan on full~time employment after high school,
31 percent plan on college and L2 percent have their

eyes on advanced occupational trainihg.

Multi-District education represents a system of
cducation designed for carecr lecerning. Eaoch class has
been established with the necds of the students fore-
most. The faculty of 12 has been carefully screened
for proper background and expericnce in their fields.
The practical application of material, covered in cless,
is tied to realistic on~the~-job type classroom and shop
experience, Follow—up studies and other tcchniques
assure that course gools are met and that ceach student
and each school district receives the utmost benefit,

The program is o high-interest area —-- 60 percent
of the students in the 12 districts were interested in
attending Career Centoer (there is room for 17 percent).
It's ¢ program for both college-bound and non~-college
bound students. Students are selected on the basis of
aptitude, attitude, and ability.

Bach arco of instruction is for one year, and 1is
open to juniors and seniors. All courses are for tweo
credits, and students carn their other credits in their
houe school, where they also have thoeir extra=curricular
activities.

Students choose one of eight two~hour blocks,
Classes are offered three times daily and each of the
L3
O
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participating schools has selected the time period
that fits its schedule best. Watertown fills slots
in all time periods, making it possible to cqualize
class loads. Classes are limited to 18 students.

Each district is represented on o MultifDistrict
advisory board by one administrator and one bhoard member.
From this group o five-district board of directors is

naned,

About 240 of the Career Center students are
involved in o cooperative education effort. Health
occupation students, for example,; will work in area
~linics and hospitals near the end of their training
period; and building trades students will work with
contractors and carpénters. Distributive education
students work in o variety of area businesses.

Summer Safari. Aberdecn

In Summer Safari, = four-weeclk, six hour a das
program, Jjunior high studcents were exposed to ten job
families so they could learn first hand about the
occupations, The following were chosen for study:

Office and clerical; building trades; sales-
menship; mechanical design; radio, TV and
electronics; printing trades; health occupa-
tions; food service; motal working; power
mechanics, |

Some work was also done in the areas of veterinery
medicine and beautician carcers,

Field trips were found to be the most effective
means to explore an occupation, and this was done wherever

l..:.[{.
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possible in groups of six or eight students, Visual
alds werce used extensively, and frequent use was made
of resource people from business and industry.

Slides teaken on the ficld trips are being built
into a slide/tape presentation for use in resource
centers and counseling arcas in the secondary schools.
These will ke supplemented by occupational cassette
tapes,

FPlexibility was found to be the key to o good
sumer program, and this program pointed up the need
for more occupational information for students.

Interest and enthusiasm among voth teachers and
the 120 students wrs high throughout the program. The
brogram was viewed as an excellent public relations
device for vocational education in the communitye

Career Study Program, Sioux Falls

Current occupational information is constantly
avalleble to students through the use of L5 occupational
video tapes produced through the Career Study Program,

The purpose of the program is to provide junior
and senior high school students‘with & better understanding
of job opportunities cvailable to them in business and
‘industry; to provide the vocational television class of
Lincoln High School in Siocux Falls with an opportunity
to apply their skill and abilities in television pro-
duction experiences; and to develop a clessr Working
relationship between business and industry and the Sioux
Falls public schools,
© “he video tapes portray occupations in Sioux Falls

!

not requiring a baccalaurcate dogrec. Students can view

O . "‘:'3 N
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any tape on thelir own. The tapes are also used as
supplementary material for various courses.

The entire development of each tape was the
responsibility of students, The three staff members
associnted with the program served as coordinator,
advisor, cnd technicinan,

A previecw packet and occupational brief is
furnished with each video tape. A student's work-study
packet was developed to enhmnce interest in a particular

occupation,

Cooperation from the business community in pro-
ducing the video tapes was excellent. Initial resaction
of students was favorable. Several lh-minute tepes dre
being tramsferred on to 16 mm film for use on the pro-~
jectors commonly found in most school systems around the
state,

In light of the analysis of the findings from tidis
Career Study project, tue following conclusions aind
recommendations were mzde.

The materizl contained within each of thé 45 video
topes was adequately presented to thé‘viewer, thus giving
him a better understanding of the particular occupation.
The program will be continued into the 1971-72 school
yeare. During this time, the tapes will be revised and
up~dated, ‘ |

bPredetermined nuwber of video tapes should be
wroduced for chedullng on the oouLh Duk ta Instructional

Television neiwork,
i

!

Vldoo teapes made both with studic equipment and
a nortﬁnpuck video recorder were of sufficient quality



O

ERIC

Aruitoxt provided by Eic:

to be transferred to 16 mm film.

During the 1971~72 school year the present number
of 45 occupational tapes will be expanded by 20, thus
giving a total of 65 occupational video tapes.

STCP Progranmn, Springfield

A summer program for high school juniors, STOP =wm—
Southern's Trajectory Occuwational Program -~-- was held at
the Springfield campus of the University of Scuth Dakota,
formerly Southern State College.

This satellite career education program offered
its 380 participants from around South Dakota an opportunity
to explore six occupational areas and to e¥perience ine-
depth study in one of these areas. Information on occupa-
tions in the industrial and business world was provided,

'he student participants gained information and
experience helpful in planning their futures, They
assessed personal interests and abilities through dis—
cussion, counseling, and testing. -

Greater emphasis was placed apon student information
regarding the various occupations in skill development,
Activities were flexible, with a wmulti~media presentation
approach used. Classroom, shop, and laboratory iustruction
were correlated with actual work situations.

The program was centered acround explering the
industricl and technical aspects of life today, with an

opportunity to develop attitudes and interests toward

certain vocational areas,

w

A student and staff evaluation was held at the
conciusion of the program, with the students evaluating
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five areas —-= instructional, activities, field trips,

counseling activities, and general.

Most of the students stayed un the campus, and
activities, including field trips tc¢ Sioux Falls, S. Dak.,
Sioux City, Iowa, and HMinneapolis, Minn., were canducted,

Most of the students agreed that counseling
activities hélped mnake them more aware of vocationcl
areas, and all agreed that they left with o better under-
standing of occupational choices than they arrived with.
They found the progr.ui well organized, with the materic]

presented in an understandeble manner,
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I, PROGRAM EVALUATION

Following arce summaries of the evaluations made
by the process level evaluation téam at the conclusion
of the first year of funding of the Career Development

Project,

By Laurel Iverson ‘
Coordinator, Vocational Departmsnt
University cf South Dakota
Springfield

o

lhe Career Development Project is staffed with =
full complement of specialists and a project coordinator.
They are well qualified for their respective positions,
The dedication, enthusiasm ond cooperction of the staff
is to be commended., If the same enthusiasm and team
effort is generatcd among the administrators and teaching
staff, the program will go forward. This cannot he
measured until later,

It is evident that the community is being involved
in the program, by use-of consultants from = variety of
occupational arcas. Various service clubs and community
orgenizations have also pledged their support. |

Publicity coverage is outstanding, news releascs,
radic and television coverage have been timely. Ccngresse
men, the governor of South Dakota, the State Superintendent
of Public Instruction and the Departmen’ of Vocational |
Education have been kept abreast of +the progran.

An advisory committee of.local people seens te be
heavily‘weightéd with school personnel. I suggest more
student and parent participation on the committec or
comnittees, holding more scheduled meetings.

A day on the job is planned with the cooperation

. 49
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of local bvusiness firms. These are scheduvled throughout
the year., The employer for ‘idey on the job' should be
provided with & general outline of the various duties
that the student should experience during his day of
work, This would be an aid to tho enpioyer and eusure

o profitable return for the student.

Therc¢ appears to be s
for carceer development and for the college-bound. One
center should encompass all career planning.

The seminars held for counselors should not be
limited to high school counsclors, but should include
college staff responsible for training counselors, and
possibly those involved in curriculum construction.

An instrument of personnel deta, including th=
student's carceer selection aand why, should be included
in the student's file and followed from K through 12.

The materials, resources, lesson plans, cetc., that
have been accumulated or arc curréntly being planned will
be of considerable value to the school faculty, One of
the bhasic requirementsdf utilization of materials, hoWevnr,
is that those who will use them must be involved in their
selection oxr production. In most instances it would appeur
that the teachers have been involved to this extent,

As a means of spceding the impact of the program,
the further integration of the project stafd with the
1

regular staff is strongly recommended. lot only would

=

-~

this imply that each carcer development staff member should

work more closely with his counterpart, but also that where
applicable career development personnel should attend and
be a part of regular administrative decision making groups.

50
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By Dr. Kenneth E. Bryant
Division of Education and Psychology
Ncrthern State College - Aberdeen

‘This evaluaticn covers the one semester the project

hes been in effect.

Each staff member seemns well cualified for his
position. Of major importance is their attitude as a
service coentered organization rather than that of an
administratively dictated progrem. The staeff seens to
be dedicated to the philosophy of career development.

Certainly part of the responsibility of the career
development staff will be to devealop several types of
evaluative instruments covering measurable aspects of
change brought zbout by the project. Some of this
could be from materizl which should be added to each
Pupil'ls cumulative record. Again, the involvement of
other teachers and administrative personnél is imperative.,
One type of eveluation may be concerned with changes in

attitudes, which, while subjeative in nature, does call

the attention of exch individual to a particular point
of view. Such an instrument probably should he of the
continuum type, and probably should be annonymous,

Now that contacts have been made with each of
the elementary teachers, and are being made with junior
and senior high teachers also, plans should be formulated
for small group meetings with these teachers. By sharing
ideas and suggestions, the career development staff can
gain valuable feedback cn their efforts and on the effect
of the progrem in gencrsl.

Since the success of any schoecl progream can be
enhanced by parental suprort, it is suggested that PTA
or parent study groups ba formed azs an a&d hoc basis for
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the following purposes:
(1) to distribute information zbout career

develcpment
(2) to receive direct feedbzck from the effect
of the program
(3).  to secure suggestions as to the further
implementation of career development
By Dr. H. C. Rustad

Departmcant of Educeational Administration
University of South Dzkota - Vermillion

The weak or questionable features of the progran
are few and essentially in the reslm of the potential
rather than existing ot present. The commendable feotures
of the Project are numerous and significant. The first

~

yeexr of the Project can be considered successful in spits
of time handicaps and the lack of a full staff complement
throughout much of the initizl operational phase.

The overall administration of the project is
excellent. The enthusiasm and competence of the entire
project staff is the most significant chorccteristic
of the general project quality. The selection of the

staff was carefully znd slowly accomplished during the

first year of cperation.

The emerging practice of planned interaction
between school administrators zand the Career Development
staff demonstrated o concern for internal communications
and provided o vehicle for the inevitable necd to solve
internal problems between the ezisting program versus
the programmetic changes embodied in the Project.

What appeared to be a stalffing and planning year

for the Project also was a year of considerable aochievement.

52

58




Community awareness cnd involvement was apparent, and
information disseminction was extensive in quantity and

in medie veriction.

Although a variety of occupational resource
naterials have been purchased, much material, including
a field trip monual, was prepared by the staff. The
ERIC coilection was substantial for the relatively short
period of time the project has beesn in operation. Area
schools cre beginning to draw upon the staff es con-
sultants, which was indicetive of the projectis success

in working with school couaselors.

The ever present potential for conflict between
change and status maintenance is clearly evident in the
project. Vhere external communications coancerning Career
Develcpment were varied, numerous, and. excellent, there
were some indications that improvement and internal
communications between the project and the school systen
professionzal personnel is needad.

The physical separation of the Coreer Developnment
counseling staff and career information center from the
regular senior high school counseling staff was, at best,
questionable. The potential for waste through dunlicetion
of effort and the danger of conflicting counsel were

present.

Insufficient opportunity to experirmcnt with coreer
development curriculecr ideas zppeared to exist. Con-
currently, there was some indication that the Career
Development staff members wished +o implenent untested
progreims prematurely over too wide = student population
or with both receptive 2nd unreceptive school personncl.

No surveys or inventories of student or foculty occupational
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knowledge and attitudes were taken or completed before
the prcject began or during the first yezr of operation.
his weckness has continued into the second year.

Efférts should be nade to integrate the Career
Development staff and the regular faculty wherever
possible without lcsing the specicl thrust of the Project.
Joint meetings of the various school administrative levels
and the project staff should be held on & regular and
frequent basis. The Project staff members should be
aveilable at faculty meetings at a2ll levels as con-
sultants and observers to create greater mutual under-
stending, respect, and familiarity. MNutual trust and
understanding can only be obtained through long time

and regular companionship.

The Project should encourzge the teachers and
administrators who are receptive to new ideas to try
verious techniques and approaches in career develop=-
ment on & pilot or experimental basis . . . and should
monitor the experiences and exXperiments closely. Pro-
Ject staff members should spend an increcsing amount of
time in schools and classrooms as observers and as helpers

where assistance is desired.

In-service progrems in career development for
teachers at 21l levels should be emphasized throughout
the secend year of the project.



F CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATTICNS

bl J

The Carcer Development Project has statewide
application at the conclusion of the first year of
funding. This has been achieved through the interest
generated in workshops for couanselors, through other
staff contacts with counselors, teachers, and adminis-
tretors, and through muliti-medie publicity om the

project.

The interest in the program, locally and state-
wide, is still rising and will probably not crest in the
foreseecble future because of the emphasis being placed

on coreer education nationwide.

Several pilet efforts were implemented on o trial
basis during the first year, which was initially designed
as o period of organization and planning., Those with the
greatest potential for success will be retained,

Every career development effort being tried in
the system is not viewad as a system—wide attenpt to
implement innovations, bui & variety of ideecs are used

in verious schools 1in #MCLY WRYSe. rincipals ore con-
sidered curriculum speciclists in their own schools.

The principals serve os & communications link to teacners,

who are stinulated to move into exerplary patterns.

Two clternctives were foced at the time of funding
regarding hiring the project staif: select from tiae
personmel zvcilable, which would require relzaxing the
qualification requirements, or hold out for guelified
personnel which would probably result in-= lopse of time
before all positions would be filled., The second alterne-
tive wes elected, with the expected time lapse resulting.
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Indications are that this lag is being rapidly over-
come, coné should not prove significent in the future.

First Yeaor Activities

The activities for the first year of the project,
by necessity, were to lay the groundwork; develop
materials, procedvres, cnd techniques; end to build
o philosophy throughout the school district conducive
to the success of the project. The success of these
activities will ulfimately dictate the success of the

project,

Much has been done to meake the elementary teachers

conscious of career development and to provide them with

i career information. The project staff has also developed
vehicles for integrating the materiel into the curriculum,
such a2s a field trip manual, o job guide pamphlet, and
career dollis. The materials and techniques have been
used by individual tecchers with successful student
reaction ané personzl satisfaction on the part of the
teachers.

A project-developed handbook should be developed
for use by other schools that will be initiating career
education progrems. A rortion of this handbook sheould
include techniques and procedures that might be followed
in developing a philosophy within & school and community
that wouléd be conducive to a coreer education prograul.

Students Affected

The program is designed to affect, to some dagree,
every student in the Watertown school system, and & wide
range of students at all grade levels have already been
touched by the program, since career education 1is rapidly
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becoming o vital ond insepar rable part of public educatione.
Academics cannot successfully be separcted from prepara-—
tion for 1ife. The activities of the prdgram during i

rst year mekes it cpparent thet as attitudes of teachers,
ucation begin

I

f

counselors, and others involved ia public ed

to change, then career development afforts meet with
success. DBeyond the school system, this is also true
with parerts, business and professional people; cnd the

public in generzl.

Disscerination

InTormotion dissemination is vital in changing
attitudes and in conveying career developuent concepts,
Among the dissemination methods used with success were
contacts with the State Guidcnce Association; the State

Departuwent of Vocationel-Technical Education; key counselors

|.

and other administrotors from throughout the =ztate who
cttended Cerecr Development workshops; process level
eveluators, reprcesenting three areas of higher education
in the SluL ; cnd visitors from & veriety of educational
1nst1tutlons. Nows coverage also served as an effeczive
dissominetion method. The five satellite cexreer develop~
ment projects in the state are also veluable disseminators
of various phases of career development activities and
nformetion. Groundwork has been laid to utilize the
VIEW occupational information progrem, soon to be
thod

('a

implemented in South Dakota, as en intrinsic me

cf disseminating cereer information.

The major problems encountered by the »roject
during its first year have been solived and should prove
minimel during the second year. The tining of the pro=--
srem, funded in mid-September, was a hindrance throughout
the first year from the standpoint of budgetld » staffing,
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and implementing, A

Counselingzg Emnhasis

A continuing goal of the »roject is to bring tho
teachor—~counselor tean much closer together in working
with studengs. The idea that counseling can only take
place behind an office door has no validity. Through
the matericls, and informsiiosn zecquired by the project
and through the rapport established with the teachers
and administration, the counseling emphasis will shift

into the classroom setting,

Soon after the Occupational Information Center
was opened in the Senior High School in the spring of
1971 it became apparent that the Center could not snecizlize
in occupational counseling only, since counseling in any
one crea will invaricbly iead into & veriety of other
areas. The possibility of continued separction of
occupational and traditional counseling appaars short-
vern and unlikely. Although it appears that the school
system now hes a complete counseling staff, duplication
of information, records, and efforts makes tke present

ducl system questionsble.

A basic framework for cereer education on the
elementary level was built during the first year.
Indicetions and exemples of more extensive innovative
ideas from the teachers orc seen as the program develops.

A fremework for working with the administration
and teachers on 2ll grade levels was also develoeped,
resulting in effective communicetions and cestablishment

of reapport.

A wider use of field trips and resource people
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is both necded cond planned for the futurc.

The Carecr Development staff feels thaot wany of
the conclusions ond recommendations reached by the threo=-
member procass level evaluation tewi: ~re nerticulerly
epplicablie to the overcll goals and philosophy of the
" prcject, and bear repeating herc:

Those working with tecchers have overcone the

figupervisor® image.

The Occupationcl Information Center is well

equipped with & variety of printed material

on carcer developnent, ond career oriented

materisls covering mony creas of the curriculunm

have been purchased or produced and nade evailable
to faculfy nembers.,

. The overall conccpt of utilizing career develop-
ment to provide o link of relevance between
school subjects or classroom activities and
working world opportunities appears generally
accepted by both the Career Devalopment staff
and the school faculty.

. The emerging practice of plonned interection
between school cdministrators zand the Career
Development staff demonstrates z concern for
internal communications and provides & vehicle
for the inevitable need to solve internal
problems‘bétween the existing program versus the
progremmotic changes embodied in career develop~
nent.

. Ccmmunity awareness and involvement is evident,
and informotion dissemination is extensive.

. The Multi-District Career Ceanter is an exciting
satellite of the Ccreer Development Project.

. Area schools are beginning to draw upon the
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Career Development staff as consultauts.
indicating the project's success in working
with school counselors. .
. Efforts should be nade to integrate the Carcer
Development staff and the regular school
foeoulty wherever possible without losing
' the specicl thrust of the zroject,
Joint meetings of the varicus school adminis-
trative levels and the Career Development project
staff should be held on a regular and fregucnt
basis; Ceareer Development staff menbers should
be availeble at faculty meetings at zll levels
as consultents and observers.
. The project staff should encouragd teachers
and administratofs who are recapitive to new
ideas to try variouz techzaigues and approcches
in carecer development or o pilot or experimental
besiz . . . and should monitor the activities
closely. Staff members should spend an increas-
ing amount of time in schools and classroons as
observers and should give assistance where desired.
. Curriculum and counseling experimentation with
Career Develcopment materials should be enccuraged
2t all levels of instruction and interaction
throughout the system . . . where raesistance by
individual teachers or administrators 1is en-—
countered coancerning carcer development . o .
should seek new ways to create interest and
crthusiasn.
. Decision meking concerning the Carecr Developent
Project should be based on cooperative thinking
between the various interest groups and personnel.
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. The objoctives of thoe project are being net,
or cre being planncd fore.

An cpparent lack of comnunication hhs oxisted
among the federally—~funded career cducation efforts in
the various states. Now that several such projects have
es+sblished direction following o yoor Or nore of cperation, -
=~ communications link for exchangce of information and ideas
secnis feasible and desirabla,
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WATERTOWN PUBLIC SCHOOLS
WATERTOWN, SOUTH DAKCTA
EVALUATION OF THE CAREER DEVEIOPMENT PROJECT

IN RESPECT TO THE COUNSELORS ACTIVITIES AND RESPONSIBILITIES

In establishing a criteria for evaluating the Career Develupment Program
at this time, I have chosen to direct my attention to the performance of the
objectives or strategies as set forth by the guidance counselors in the
program, through interview and exhibits of prooZ.

The Career Development Project is staffed with a full complement of
specialists in the respective areas of instruction, with a project coordinator.
In interviews with each staff member and a review of their educational and
work experiences they are well qualified for their respective positions.

A two week workshop was held for sixty counselors throughout the state
to familiarize them with the project, including other meetings with counselors
and teachers. (See exhibit 1)

Tt is evident that the community is being involved. At present seventy
consultants from a variety of occupational areas have consented to be available
to various classes for information about their occupations. Various service
clubs and community organizations have also pledged fheir support. {See exhibit 2)

An extensive list of the local business entefprises has beenAcompileﬁ.

A tour of the firms so far as their location was made at the .opening of gchool
to acquaint the students with the firms. Six firms were visited to set the

stage for future visitations. (See exhibit 3)

i A handbook for teachers on conducting field trips has been developed
as a guide for the teacher. One important aspect is the parent participation .

in the activity. (See exhibit 4)
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Publicity coverage is outstanding, news releases have been timely, radio
and television coverage. OCongressmen, the Governor of South Dakota, the State
Superintendent of Public Instructiorn and the Departmemnt of Vocational Education
have been kept abreast of the Career Development Program. (See exhibit L)

A "day on the job" is being plammed with the cooperation of local business
firms., These will be scheduled throughout the year. (See exhibit 2)

Career Development classes are being held five days per weék, one hqur
per day for potential drop-outs. Out of a group of seven, one graduated and
is employed in a full time job, five are back in school this fall, The
neighborhood youth.corps program employed twenty students this summer for on
the job experience. (See exhibit 5)

A:MnltiéDistrict Career Center, a satellite project of the Career De-
velopment Project, is in operation. The course descriptions have been sent
to all students and parents of the schools in the district (See exhibit 6)

The Career Development Center is well equipped with a variety of printed
material on Career Development, céssette tapes and films cn all occupations,
with counseling services available in the center.

An advisory committee for the project»has been organized of local peopie
consisting of ten‘from the local schools and three lay peocple. One meeting
has been held to date, (See exhibit 7)

Recommendations:

The advisory committee szems to ve weighted heavily with school personnel.
Would recommend more student and parent ?articipation on the committee or
commattles, holdlng more scheduled meetingse.

“The employer for "day on the job" should'be provided with a general
outline of the various duties that the student should experience during his
day of work. This would be an aid to the employer and ensure a profitable

-~

return for the student.
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In my observation there appears to be one counseling center for-those.in
vocational education c¢r career developﬁent and one for those who are college
bound.

i T realize this may rot be the intent of the school system, due to the
lack of space. . ‘Nevertheless, I feel we are defeatlng the purmose of career
development by creating a different image of career development. One center
should enconpdss all career planning.

*The semnnars for counselors should not be llmlted to high school
counselors, rather it should include college staff who are responsible for
training high school counselors and possibly those involved in curriculum
construction.

An instrument of persormel data, including the students career selection
and why should be included in the studunts file and followed from K through 12.

The dedication, enthusiasm and cooperation of the Career Development
steff is to be commended., If the same enthusiasm and team effort is generated
smong the administrators and teaching staff, the Career Development Program

will go forward. This cannot be measured until at a later date in the programe.

Szaff resumes (See exhibit 8)
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Special Introductory Note:

The writer of this report became aware of this project initially through
brochures distributed by the school administration at the Associated School
Boards of South Dakota Arnual Convention at Huron in November, 1970, On a
chance, but subsequent visit io Washington, D. C. in February, the writer
accompanied the Watertown Superintendent of Szhools in visits with USOE person-

nel with respoensibilities for the exemplary preject at Watertown.



AN EVALUATION OF K THROUGH 12 PROJECT CAREZR DEVELOFMENT AND

BRIDGING THE GAP BETWEEN SCHOOL AND WORK (An Exemplary Project)

The process level evaluators for the Career Development Project, (cpp)
in Watertown, South Dakota met initially as a team on July 1, 1971
at the project headquarters with Superintendent of Schools Robert He.
Cockle and members of the project staff. The three member evaluation
team consisted of:
Dr. Kenneth Bryant, Professor of Education, Northern State College
' Aberdeen, South Dakota
Dr. Laurel Iverson, Professor and Cocrdinator of Vocational
Zducation, Southern State College,
Springfield, South Dakota
Dr. H. C. Rustad, Associate Professor of Educational
Administration, University of South Dakota
Vermillion, South Dakota
Members of the Career Development Project (COP) steff present at the
meeting were:
Clayton D. Carlsom, Project Director
Helen K. Dickson, Elementary Curriculum Specialist
William Anderson, Information Specialist
Jack Hegna, Work Experience Coordinator
Paul Biegler, the CDP Occupational Counseling Specialist was not available
for this meeting. Wéyng Cormaney, Senior High School Occupational Counselor
and David F. Marquardt, Secondary Curriculum Occupational Educatien Specialist
did not join the CDP until August.

Briefing of the Evaluation Team

The purpese of the meeting was to assist the evaluation team in becoming
acquainted or famiiiar with the project in general and the staff persomnel.
The "briefing" session was well done, perhaps a prelixﬁi.nary indication of
the general quality of the entire project later observed by this evaluator.

-
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Superintendent Cockle verbally presented a background history of the
Career Development Project. Each CDP staff member gave an oral cverview
of his/her professionzl background, their entry in to the CDP, their duties
and particular accomplishments since joining the project staff. (Note:
Mrs. Dickson briefly demonstrated the use of occupatienal dolls for the

elementary school programs in career development. )

Pians and Proceuures For Project Evaluation /

The evaluators met again at Watertown wiih the project staff and Dr.

Thomas Stone, Director of Vocational ard Technical Education at Southern
State College, Springfield, South Dakota on July 17, 1971. Dr. Stone was
involved in the original plamning of the project so his presence at this
session was helpful to the evaluators. Beyond a further overview of the
CDP, the evaluators discussed and established team strategy to complete
the process evaluzation for the first year of the¢ project. Dr. Iverson

was to observe and appraise the counseling and commmity aspects of the
project. Dr. Bryant was to direct his attention to the project's in-
volvement and impact on elementary currictlum and instruction whereas

Dr, Rustad was to be concerned with the project's progress in secondary
education especially af. the junior high school level, as well as the
overall administrative aspects of the project. A timetable was estcblished,
furtiaer on-site visits were plarmed, and a variety of strategies for re-
viewing project materials and observing project activities., The evaluation
team, frriher, requested that the projéct staff prepare a special report
of goals, strategies, status, and responsibility (staff member with primary
assignment for the stated strategy). Each evaluator, (Bryant, Iverson,

and Rustad) was to prepare a written report concerning his assigned area

project evaluation.

18



Need to Adjust Plan of Evaluation
The basic plan and timeiable were somewhat disrupted and changed when this
evaluator was unexpectedly hospitalized and unable to participate in the
August 30, 31 and September 1 evaluation activities. Dr. Bryant and Dr.
Iverson proceeded according to the original timetable or schedule with

their visitations and observations. To compensate for ihe absence of one
evaluater, the Bryant-Iverson team adjusted their assignments and expanded
their reports in order to overlap and cover the primary evaluative responsi-
bility areas assigned to this writer. The Bryant and Iverson reports were ¥
prepared according to the activities, materials, and personnel accessible

at the time of their visits, observationms, and reviews which occurred before

the opening of the 1971-72 schocl term and were completed on September 3,197l

Expanded and Revised Evaluation Opportunity

In essence, the planned and unplanned activities which occurred in the
evaluation of the Watertown Career Development Project provided an oppor- .
tunity for this writer to expand upon the overall evaluation. On-site visits
and observations were made to the project on September $-10, 1971 after
school was in session and the project neared its first year anniversary,
{the original fund:l.ng date was September 13, 1970). This enabled the
evaluator to observe 1) a CDP staff meeting with the school superintendent,
2) a CDP staff meeting with the superintendent, assistant superintendent,
school curriculum (K-12) director, and elementary school principals, and
3) elementary teachers and pupils in classas dlscuss:mg "the world of
worke." Moreover, individual ard smally group confereﬁc&s or visits were
conducted with a number of teachers at three levels of instruction,
(elementary, junior high séhool, ‘and senior high school) on a spontaneeus

or informal basis. Such conferences were also conducted briefly and




somewhat informally with two elementary school principals. For purposes
of anonymity and in order to avoid accidental omissions, the names of
teachers and principals who were interviewed and/or observed were not
incln'ded in this report. | |

This evaluator was also able to tour the new multi-district vocational
building with classes in progress. This inter-district cooperative effort

represented a satellite project for the CDP which involved students from

" a number of high schools in the Watertown area as well as the host com—

munity (Watertown).

The senior high school occupational information center was also visited

and observed in use by studegts for both counseling and information research
purposes. A conference visit was made with CDP staff headquartered =2t the
occupational information center, when they were available during the -
evaluator's visit. In the visits and observatiobs, throughout the school
system, the evaluator was given several opportunities to talk to pupils

or students concerning the Career Develbprixent Project..

Bvaluative F:.nd:.ngs and Conclus:.ons

'Mmtlve findings and conclusions concenﬁ.ng the Career Development

Project at l-fatertown were made on the basis of a review of the available
materials relating to the project, the experiences, observatioms, and
v:.slts lic:@tofpre described as vpians and procedui-es_ for é§nducting.the
teambvprocess evaluation. The evaluative f:.nd.:.ngs and-;co‘nclusions made

by this wr:.ter concerning the pro:_lect activities and accomplishments in

the flrst year of operat:.on were arranged under two head:.ngs: commendable

CDP" features, and weak or questionable CDP features:



Commendable CDP Features:

l. The overall administration of the project is excellent

as demonstrated by:

a) the school super:intemient's' general knowledge of

the CDP background and operation

b) the efficient and effective working relationship

between the preject director and his staff

¢) the apparent understanding andA trust which exists

between the project director and the incumbent school

administrators, and

d) the harmonicus, smooth flowing relationshii) between

project professional and support staff (These relation-

'ships were observed repeatedly through on-site visits).
-2, The _enthusiasm and competence of the entire project staff is the
most significant characteristic of the general CDP quality found by
this observer. Their courtesy and contagious enthusiasm tend to
provide a consistent impetus for the exemplary project at Watertown.
3, The selection of CDP staff was carefully and slcwly accomplished
during the first year of operation. This is supportive of the first
two commendable features cited as well as explanatory. The gradual
assemblage of a compatible, .competent project staff tended.to hinder
speciﬁ.c project achievements in the first year, but_ forced'. more
de..l'berate and careful plamning of project act:wrbles. Farther,
this facet allowed CDP staff members to become acqua:l.nted with each
other and those teachers, adm:m:.strators, counselors, and others in
the ex:.st:.ng school district faculty with whom vital working relat:Lons
.were needed. In effect, a solid first year foundatn.on was establn.shed ’

through careful staff selection.
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L. The overall concept of utilizing caréer develepment to provide a
link lof relevance between school subjects or classroom activities and
working world opportunities appeared to be generally accepted by both
the CDP staff and the school faculty personnel.
5. The attempt to cultivate favorable attitudes, including respect,
toward work and the vast array of Occupétions in modern life was
demonstrated in classrooms and in conferences with school personnel.
(Note: Too little time has been available for the project to realize
any marked broad or permanent shifts in attitudes on the part of |
pupﬂs, teachers, or administrators; however, 4the school system
appeared to reflect a pervasive, positive attitude toward the concepts
embodied in the CDP and also toward the CDP staff generally. |
6., The emerging practice of plammed interaction between school
administrators and the GDP staff demonstrated a concern for intermal
communications and provided a vehicle for the inevitable need to solve
internal problems between wwhat is™ and "what might be." (the existing
program versus the programmatic changes emf:odied in the CbP-
7. The specially requested report on “"Goals, Strategies, Status, and
Responsibilities™ was useful in making an evaluative review of the
Career Dévelépment Project. ‘The reported data indicated there were
sefen (7) major and thirteen (13) miscellaﬁeous goals in the project.
For these twenty (éo) goals, the CDP proposed fifty-seven (57) strategies'
,- or sub—strategies. This evaluator found that twenty;three (23) of the
strateglw were considered completed or- a]mos«t completed and attained.
Twenty (20) strategies were in process and fourteen (14) were pend:.ng
by the end of CDP's first year. These data present a remarksble record
of accomplishment by the nﬁzlti—year project in only one year of operat:.ozi‘,
particularly when the stai‘f was "phased™ into the project through the
EMC : year as they became ava:_'l.able ...ollow:.ng selection. What appeared to be

" 82
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a staffing and planning year for CDP also was a year of considerable
achievement. Furtbher analysis of the sti-ategies completed, in process,
and pending indicates the ma jor number of accomplishments were recorded
in

a) the effort to obtain and prepare material and

b) the areas of occupational or work study counseling.
8. Community awareness and involvement in CDP was evident in staff
prepared lists of community resource personnel who were recruited as

volunteers through a mail campaign and public appearances of CDP staff

members. Further, the documentation of career opportunities and

- occupations in the Watertown area by the CDP staff resulted in a use—

ful publication for both the project and commmnity.

9. Information dissemination was extensive in quantity and in media
variation (television, radio, newspapers_) for iocal, regional and
statewide communications concerning the. project and its activities
during the initial year. The ggneral quality of the news releases
and other information documents was excellent.

10. A variety and substantial quantity of appropriate print and non—

print materials as well as necessary equipment were obtained and in

use by ths CDP staff and the school faculty and students observed.
11. The occapational career information center provided an ex_ceD.ent
speéialized,resoi:rce area -for senior high schooi youth with a wide
variety of up-to—date career publications available in a "mini-
l:.brary" setting or browsing area. |

12. Gnrr:.cnlum changes for Career Development were few and isolated

in the initial project year since extens:i.ve planning and preparation

_ genera]_'lg precede mass:we or. extensive progra.m change.

13. Although CDP obta::.ned, by purchase, a variety of career or
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occupational resocurce material; much was prepéred by the project staff
(Examples: The field trip manual for elementary grades represented the
completion of a time consuming and difficult task for two staff members
and other contributors; the Carsar Center Handbook was well done and
informative. These publications were available for teachers aia students
at the beginning of the second project year making it possible to
monitor the extent of use over the second year operation). |
14, The use of occupational dolls in the elementary grades a.s intro~
duced to school facilty members by the CDP staff represented a clever
way to integrate several kinds of needed cognitive skills while simul-—
taneously opening doors for improﬁng attitudes (thé difficult affective
domain).
15. The multi-district vocational school project was an exciting
satellite for the CDP which only began in the opening of the 1971-72
school term.
16. The ERIC collection was substantial for the relatively short period |
of time in which CDP had operated. Extent of staff utilization of ERIC
was not observed or measured in this evaluation.
17. Area schools vere beg:m:.n,g to draw upon the CDP staff as consultants
which was indicative of the project's success in work:.ng w:.th school
counselors. _
18. The small number of teachers and pupils interviewed and 6bserv5'ed
by this evaluator were generally enthusiastic about CDP programs and
materials (exambles: integrated research papers and study projects, |
reéourcé perisgmzel; teacher planned comprehensive field trips coordi~
‘nated with studjr_ units, the world oi‘ work kits, simulatiohs and role
playing).

. Weak or Questionable CDP Features:

Q l. The ever present potent:.al for confl:Lct between change and status 4




9

maintepance was clearly evident in the CDP. Administrative and in-
structional personnel in the Watertown School System were rightfully
concerned about maintaining a quality educational program just as the
CDP staff was rightfully‘conqerned about bringing about program change
which reflected the strong, ﬁositive impact of Career Development. In
a sense, this places the top administrators in the rsle of referees,
forces CDP staff members to bécoﬁe occassionally too agressive or
otherwise incur frustration, amd causes incumbent faculty or adminis—
trators who have been comfortsble with their knowledge, methods, and
assignments to become insecure or ovefly defensive and protective,

2. UWhere externsl-communications concerning CDP were varied, numerous,
and excellent, there wWere some indications that improvement in internal
communications. between the CDP and schopl system professional'personnel
was needed.

3. Thé physical separation of the CDP headquarters office from the
central office of the school district offered advsntages and disad-
vantages. Although the distance was not great, considerable autonomy
was available to CDP which, in turn, provided excellent project visi-
bility in the commmity and the schools. On the other hand, the same

characteristics tended to isolate CDP from the day to day world of the

students, teachers, and administrators. The career development resbonsi—
bility was a s1ngu1ar and prime concern of the project staff but only one
of many responsibilities and tasks facing others in the school system.,
In a sense it was this separation of physical location and scope of
responsibilities that posed a threat to both the project amnd the existing
school programvin the judgmeniAof this observer. .In the initial ysar

of operation, the CDP staff needed to be apart from the daily school



10
activities and problems to achieve purposeful and éppropriate plans
and materials while having ready access to the various classfooms,
offices and persomnel of the school district. Separation with oc-
casional access was appropriate in the planning and.acqpisition phase
as the first year might be labeled.

L. Physical separation of the CDP counseling staff and career infor-
mation center from the regular senior high school counseling staff was,
at best, questionable. Problems similar to those described in the
precediné cqmment were present. The potential for waste through
duplicaion of effort and the darger of conflicting‘counsel were
presente. ' |

5, Insufficient opportunity to experlment with career development
curricular ideas appeared to exist. Concurrently, there was some
sndication that CDP staff members wished to implement untested
programs prematurélj.over too wide a student pcpulation or ﬁith

both receptive and unreceptive school personnele. |

6. No surveys or inventories of student or faculty occupational
knowledge and attitudes were taken or completed before the project
began or during the first year of operation. This weakness has
continued into the second year to_create a baseline vacuum concerning
those most important to'the ultimate and long-range success of the
Career Development Project. .

'7. The project was 1n existence for less than one year in a sense
of having a full staff complement thereby minimizing the opportunity
to change attitudes or curriculum and making any evaluatlon somewhat
unfaire. Both kinds of change have been observed as generally siow

to occur in the best cond1t10ns. ' CDP was not adequat tely staffed until

- - e 86
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August or the eleventh month. Further, the most significant goals and

objectives of the project were long range in nature.

Reéommendations for the Career Development Project

Several recommendations, which are based on the preceding observations and
conclusions, are made for the Career Development Project as follows:

1. The regular school staff and CDP staff should continue
to seek ways and means of preserving and retaining the
commendable features delineated in the previous section.

2, Efforts should be made to 1ntegrate the CDP staff and
regular faculty where and whenever p0531ble w1thout
loosing the special thrust of the Career Development
Project.

3, Joint meetings of the vafious school administrative
lévels and CDP staff should be held on a regular and
freqﬁent basis. ‘ |

L. CDP staff members should be available at faculty meetings
at all levels as consultants and'obsérvers to create
greater mu tual unde*standlng, respect, and familiarity.
Only on an 1nfrequent ba51s should CDP staff members be
- excluded from any faculty meeting and the exception should
be where the purpose of the meeting~1s.to made decisions
that are far removed from CDP's Qperation. There may be
an isolated instance where the need for freedom of dis-
cussion requires the CDP staff member to leave but this
should be an,gnusual-situation.' Mutual £rust and'undé;—
standing can only be obtained ihrough long time and

regniar companionshipe
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5. CDP should expand upon use of existing school system
media (school newspapers, staff bulletins, newsletters)
to imprbve internal communications rather than develop
autonomous media within the school system.

6. CDP should encourage the teachers and administrators
who are receptive to new ideas to try various techniques
and approaches in career development on a pilot or
experimental basis, and further, CDP should monitor’
ﬁhe experiences and experiments closelye.

7. CDP staff members should spend an increasing amount of
time in schools and classrooms throughout the school
system as observers and as helpers where assistance is
desired.

8. In-service programs in Career Development for teachers
at all levels should be emphasized throughout the second
year of the pmﬁect.

9., Where resistance by individual teachers or administrators
is encountered conceming CDP, the project staff should
analyze and review their position to seek new ways to
create interest and enthusiasm and to demonstrate for
the academic freedom of others who are not as committed
professionally to the concept of Career Development.

10. Curriculum and counseling experimentation with CDP
mter"...als and methods should be enceuraged at .all

| levels of instruction and intéractio_n throughout
the system but not with all persommel, -students or
staff. Work especially with the teachers and ad-
ministrators who are ready and.recgptive.

fRIC 1 88
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13.

15.

i3
Closer monitoring of all experiments and activities
utilizing CDP is strongly recommended. Criteria for
evaluation of each activity should be developed.
The development of Ways and means to survey or obtain
a base-line inventory of both attitudes and knowledge
concerning Career Development (concepts and information)
should be attempted as soon as possible. Taped inter-
views, paper and pencil guestionnaires and téacher
observations could be utilized.
Base line data collection should be accomplished
concerning tﬁe attitudes and knowledge of students
and faculty as soon as the ways and means have been
determined.
A closer working relationship with the multi~district
vocational school should be developed. This could be
a separate population group for CDP data gathering as
the students could be divided into two groups (Watertown
and non-Watertown) for data gathering and study purposes.
Wholesale adoption cn a district—wide basis should be
avoide;:l dur:.ng this developmental, plamning, and exper-
imental stage of CDP. (Note: Xatertown's approach with
m should be a model for other new ideas). Adoption
:mi‘ers a transfer of quality wh:.ch is d:l.fi‘lcult to attain
because of md:.v::.dnal differences in students, teachers,
and neighborhoods. Promising and proven ideas and programs
should be adapted to the clientele served; the staff
providing services, and to some degree the comum.ty

or neighborhood in wh:.ch the services are pe:rfomed



16, As much as possible decision making concerning the Career
Development Project should be based on cooperative thinking
between the various interest groups and persomnel., More
frequent and regular meetings of project staff with school
administrators and faculty membérs will improve the chances
for group solidarity and for plcnned change which represents.

progress and improvement for the school system.

This evaluator has offered numerous recommendations for the consideration
of the CDP staff, school administration and facultye. Morebver, the weak
or ques‘hionable_ CDP features mentioned earlier are few in number and
essentially in the realm of the potentg.al rather than the existing at
presert,

The commendable features of the Career Development Project were mumerous
and significant, The attempts by all participants to anticipate prcblem
areas were obvious. This demonstrated behavior and concern, pralseworblw
in any school system, was espec:c.ally evident at Watertown.

The first year of the Career Development Project, in the op:.m.on of this
evaluator, can be considered successful in spite of time handicaps and the '
lack of a full staff complement throughout much of the initial operational'
phase, Tt is hoped that the praise, criticism, and recommendations offered
in this report will be accepted in the same sincere spirit by which they

were prepared and offered. -
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An evaluation of the Career Development Project, Curficulum Afea, =12
Pfocess Level. The exemplary career development project of the Watertown .
Independent School District was funded on September 13, 1970. Mrs. Helen
Dickson, Elementary Curriculum Occupatlonal Educational Specialist, was
hired beginning the second semester of the 1970-71 school year. Mr. Dave
Marquardt, Secondary Curricuium Occapatlonal Educatlonal Specialist, began
hls services on August 9, 1971. While it might appear that this evaluation
culmanates one year of operatlon, it is quite apparent that for all practical
purposes, the project has been in effect only one semester. | |

' The first meeting of the evaluation team was on Jhlyvl, 1971, at which
time the staff of the‘exemplazy'prcject briefed the team on the staff's
responsibilities, plans, and successes to that date. Superintendent of
Schools, Mr. Rober+ H. Cockle, also met with the evaluators. Further meetings
of the team in ouly and August at which time 1nd1v1dual conferences were held
w1th staff members and other school off1c1als culminated in this Leoort.
Unfortunately, Dr. H. C. Rustad was seriously ill and could not ‘attend the
flnal meetings of the evaluation team.

. Certainly Mr. Clayton Carlson is to be congratulated for the dedicated
staff that has ‘been assembled. Each member of the staff seems to be well
quallfled for his p051t10n. Of major 1mportance is their attitude of a~
service centered. organlzatlon rather than that of an administratively dictated
= program The staff seems to be quite dedicated to the philosophy of . career
development, and they were most helpful and cooperatlve in working with members
of the evaluation team. |

At the July meetlng of the evaluatlon team, Dr. Thomas Stone, Director

of Vbcatlonal and Technlcal Education, Southern State College, met with the

~other three team members,_and followlng that,meetlng,_the career development
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staff organized a "Goals, Strategies, and Status Chart." The goals in this
chart are the objectives from pages 20-21 of the project applicatione.

Basically, career development is a varied emphasis of the typical edu-
cational program. As educators have accepted the long established objectives
of education, regardless of what listing was adopted, the career expectations
of each .student have been left as a "spin off" of the educational program.
Basically, students were exﬁected to develop interests, concerns, and pro—-
cedures for a vocation by some vague osmosis, a "transfer" to learning!
Unfortunately, in too many instances this has-not happened, and a new-émphasis
is both necessary and appropriate.

Nor shouid career development be limited to the narrow chénnel of a
vocation. This should become a final goal, but the intermediate steps of
developing the individual to his greatest potential in order that he may
choose the best vocaticn for him certainly should hot be qverlooked. According

to this interpretation, any good instruction, even the slightest improvement

- ﬂ\

in instruction, contributes to a child's career developmente
In another sense, the attempt to broaden the experience of each indi-
vidual, the desire on the part of a teacher to allow students. to develop in

areas of interest, especially when those interests are vocational, the

' suggestion of vocational application of traditiona. courses, all should make

for meaningful instruction with renewed class interest by students. For
some faculty members, this may mean 2 new philosophy of teaching,.a re—
examination of what is being taught but more specifiéally, how it is being
taught. Certainly it will require a more individualized appzoach to in-
struction, in the true meaning of individualized. |

The present status of the dinstructional phase of the career development

program may be indicated by some of the following brief observations:

., ¥
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(1) Efforts have pbeen made and results would seem to indicate that
those working with the teachers have overcome the "supervisor"‘image.

(2) Career oriented materials covering many areas of the curriculum
have been purchased or produced and made available to faculty memberse.

(3) Some teachers are modifying their courseworke. This seehs
especially true in Speech, English, Biology, and Elementary Mathematic3e

(h) Each elementary teacher has been contacted individqally regarding .
career developmente.

(5)7 A changed, more meaningful, testing program nas been studiede

(6) Substitute teachers have been provided +o release teachers for
conferences with the elementary currlculum specialist.

(7) Surveys have been conducted and a card file system is planned
listing available career speakers and field tripse.

(8) A field trip manual has beenvproduced in the form of a resource
unit to help teachers carry out effective career oriented field tripse. |

(9) Subject and seauentlal grade level lesson plans are being
developed as time permits. These are avallable as examplie lesson plans

" for teacherse.

(10) 1t would seem at this time that the objectives of the project
are being met, or are being planned for. -

As an.overall view the career development staff should certainly be
commended for the.materials, resgurces, lesson plans, €tCe, that have been
accumlated or are currentlyibeing planned. There is no question'but that
these are necessary and certalnly will be of con51derablé value to the school

. ”facu}ty., One of the basic requirements of utilization of materials, however,
is that those who will use them mst be involved in the selection or

production of such materials. In most instances, it would appear that the
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teachers have not been 1nvolved to this extent. It is also rather essential
where speC1al materials or procedures are avallable or are recommended, that
in addition to ©selling" the program, demonstration teachlng should be
utilized as one means of securing the adoption of these materials or pro-
cedures in the classroom.

As a means of speeding up the impact of the career development progra;
the further integration of the project staff with the regular staff is strongly
recommended. Not only would this imply that each career development staff
member should work more closely with his counterpart, but also that where
applicable, career development personnel should attend and be a part of
regular administrative decision making groups.

Certainly part of the responsibility of the career development staff
will be to develop several types of evaluative instruments covering measurabl° .
aspects of change brought about by the project. Some of this could be from
material which should be added to each pupil's'cumulative record. Again, the
involvement of other teachers and administrative personnel is imperative.

One type of evaluation may be concerned with changes in attitudes, which,
while subjective in nature, does call the attentiocn of each individual to
a particular point of view. Such an snstrument probably should be of the
continuum type, and probably should be anonymouS. | '

Now that contacts have heen made with each of the elementawy'teachers,
and are being made with junior and senior high teachers ‘also, plans should
be formulated for small group meetings with these teachers. By sharing ideas
and suggestlons, the career development staff can gain valuatle feedback on
thelr efforts and or the effect of the program in general.

Since the saccess of any school program can be enhanced by parenta;
suppoft, it is suggésted that PTA or parent study groups be formed as an

ad hoc basis for the follbwing éurposes:~

;85
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page 5

(1) to distrabute information about career development.
(2) to receive direct feedback from the effect of the program
(3) to secure suggestions as to the further- implementation of

carec developmente.

Career Development as a phase of education is certainlj an exciting
aspect. Every indication is that the impact of this prbgram will be very
beneficiale As an exemplary project, other schcols will certainly look

forward to its further development and progress.

Kenneth E, Bryant
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> WATERTOWN INDE PENDENT SCHOOL DISTRICT No. 1
- CAREER DEVELOPMENT PROJIECT '
WATERTOWN, bOU TH DAKOTA 57201

CLAYTON D. CARLSON June 10, 1971 435 Tenth Avenue Northwest
Project Coordinator Telephone: 605-886.3977

. (participant lists enclosed)

Wateftown - There's little doubt that public education needs
reform -- our middle class schools aré'nt even doing the Job fo:
middle class children, Dr. Duane Erown of the University of .est
Virginia said at a "world of work"'counéeling‘seminar hére Thuréday.

Twenty-nine counselors and other schdol personnel from throughout
South_Dakota are attending the week-long seminar. The event is spon-
sored by the Career Development Project at Vlatertown, South Dakota's

. pilot project désigned tq bridce the gap between school and work.

An identical seminar is scheduled fer next week (June 14-18) with a

" new grour of South Dakota counselors. Theme is "Youth and Careers
in the 70's.™

Dr. Brdwn, a specialist in voca.lonal supervision and guldance,

' says the public wants to know what their tax dollar is buying in
education, andAthe cuestion is often hard tc answer. The public often
resﬁonds by tﬁrning dowr bond issvues across the ﬁation.

Education, says Dr. Brown, is ?a:ling to pre;aré students to
adapt to the world they have to live in. Our latest joﬁrney into
irrelevance started in 1958 after Russia launched its first satéllite

- and the U. 3. passed the National Defense EduqatiOn Act, he explained.
This Act turned control of educaticn ovér to the academic group which
believes that readiné, writing, and arithmetic are the basic skiils to
be 1earnéd. "What we have done is im¢rease thie subject matter content

of our classes, but fcrgotten to maKe them relevant,® he said.

i
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Career development should become the theme of education, Dr. Brown
believes, since we must neke education meaningful to life. Education
started returning to relevance in 1968 when federal funds became
available for pre-vocational training progréms. &hese'programs have
turned out to be career development programs in most cases. Traditional
*three R" education isn't neglected -- just packaged differently,
the educator explains, Xe described career education as more than
general education and more than vocational education. ™It borrows
the best from both,” he said.

The emphasis‘upon career'development programs, he.adds; is
recognizing that the primary purpose of education is still to prépare
people for jobs. |

The career development idea offers the chance %o bring vocational
and academic education together, Dr. Brown told the-counéelors.

»If this is to happen, both groups must ~ive. Vocational educators

have already given, in that they have put funds into pre-vocational

‘programs, Academic educators rmust realize that we have emphasized

preparation for eollege\and have over-subscribed many occupations,”
he said. ™Talk to some of the people coming out of college programs
in education and the sciehces if you don't believe me.™

farents begin career education‘wien vhe child is born. Ile soon
receives‘toys-like nurse's kits or toy trucks, and may hear such
comments around home as ®wouldn 't you hate to be a‘garbagé maﬁ?"

By the time the child enters school, he has many ideas about careers.

This is way the early sehool years —- from kindergarten 6n.—- are
critical times for career development, Dr. Brown said. "Not that
academic education should be neglected. & worker has to be able to

read, communicate, and do other things related to subject matter claéses.'

R i
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~And career develorment doesn't stop at the end of elementary
school, he noted -- the period between sixth and tenth grade is
Eritical in career development since the student is beginning to
"fry on" careerse.

Dr. Brown advised the counselors to keep out of the student's
way at this point, and let him exnlore occupations regardless of
the counselor's personal'feelings about the student and his abilities.

"Out education systern has to change, and a good starting point
is career development where we can spend meore time developing
personal skills. And we can't overlook the role of the teacher or
the parent in this process,™ he concluded. -

The workshops were organized by the Career Development Staff
at Watertown and the Education Department at S. D. State University.
SDSU is offering graduate credit for the course, under the '
supervision of Dr. Orville Schmieding and Dr. Allan Lindstrom.

Also on the workshop program are Dr. Dave Livers of the
University of Illinois; officials from vocational schools in South
Dakxota and.Minnesota; and representatives from several major

industries and business assoclaticns,

g
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The Career Development Project of the wWwatertown School System requests the

following assistance from Rotary:

(1)

(2)

(3)

We need your help in securing "career consultants® from the community
and surrounding area. We want people who are willing to come into our
school system and discuss the.r occupations at teacher or group request.
Th~ discussion may show how important a particular field such as math
or biology is to an individual career, it may show the relevance of a
particular point the teacher is trying to emphasize Or it may simply
be a means of showing students what opportunities exist.
. The main objective of the 'career consultant™ concept is te emphasize
the usefullness and relevancy of schoocl and point out its relationship
to future life. e

The scheduling of the career consultants will be handled through
the occupational information center at watertown High School with a full
time counselor acting as coordinator.

In addition to the career consultants, we need your heip with "a day on
the job"™ for students. The administration has agreed to give screened
students free time to explore an occupation by actually spending a day
with a person engaged in that occupation. We need a list of persons
willing to help students in this manner. :

Through both of these endeavors we hope to expose students to the
real world outside the classroom. What is scheol for if not to prepare
for the future. ' '

We also ask your help in presenting +hese ideas to large groups of teachers
before school starts in the fall. A ~resentation by the counseling staff
and a Rotary representative would go far in getting the new career
activities off to 2 good start. ) '

_ I would like to work with your committec and develop means of
implementing these activities. I appreciate your interest and your time.

Thank you,

Paunl Biegler
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WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1
' CAREER DEVELOPMENT PROJECT .
WATERTOWN, SOUTH DAKOTA 57201

CLAYTON D. CARLSON 435 Tenth Avenne Northwest
Project Coordinator Telephone: 605-886-3977
Dear

The Watertown Career Development Project was recently presented
at your noon Lions meeting. In the course of that presentation we
mentioned the building of a community resource file. This file will
consist of people willing to come into our schools to discuss their
occupations with small groups of students. :

Through career consultants such as yourself, we hope to provide
realistic, timely material relating to career opportunities and the
preparation and training requirements needed for them. Perhaps together
we can emphasize the usefullness of school and point out its relationship
to future life.

When asked into the classroom we would like you to cover such
topics as: .

i

1. Who are you and what do yoé do?

2. What opportwiities does yoﬁr vocation offer?

3. How can students prepare themselves?

L. Is your field growing or declining?

5. Are there disadvantages?

6. What are the sources of additional information?

Our schools need your hélp. If you are willing to act as a career
consultant during the 71-72 school year, please fill in and mail the
enclosed post card as soon as possible. ‘ore complete details will be
forwarded well in advance of the school term.

If more information is needed please call 886-3977.

Sincerely,

ayton D. Carlson

; Project Coordinator

CDC/cak
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i LISTING OF WATERTOWN RESOURCE PEOPLE

VOCATIONAL AREAS
Busin :
Insuraﬁ’cse - lon Meyer — 886-9536 Grades 10-12

Real Estate Insurance — H. A. Morris - 886—-69L), Grades 10-12
Real BEstate Insurance - Mr. Anderson - 886-69L), — Grades K-12

Decorator Salesman (Furniture) — Don Smith — 886-3307 - Grades 10-12
ffice Mgr (Gov't) — E. C. Leonard — 886-8171 — Grades 10-12

Saies Mgr. - Mr. Beebe — 8864517 — Grades 10-12

Banking — J. S. Holen — 886-3429 — K-12

Treasurer Financial Banking Institution - Roger Oyan-886—-6966 E-12

F-M Bank, Paul Siegelman-886-8401 -
Accounting - J. S. Holen — 886-3429 - K-12

E. C. Leonard — 886-8171 — Grades 10-12 Cliff Fryda-Cooks Office gupply
James Henningsen — 8867345 — Grades K-12 Computer Programming

F+M Bank, Paul Siegelman, 886-8LO1 2 weeks in advance)
Internal Revenue Service — W. L. Wilde - 886-3632

Finance Co. — Ben Ackerman -~ 886,828 — Grades 10-12

Real Estate, tax work, auction sales — Louis H. Loken - 886-3030 - Grades 7-9 |

Treasurer Financial Banking Institution — Roger Oyan - 886-6966~ Grades K-12

Mft., - Koehn Mft, Inc. — Arlan Koehn - 8869596 —
Realt-y — John A. Berven — 886-3698

Agriculture .

County Extension Office — Fred Morris -— 886—7100
Agri-Business Instr. — ILarry Nelson - 8867576 ~ Grades 7-12
Farmers Home Ad'm. — Harry S2iu: — 886-52L5

Codington Co. Imp. Co. — H. C. Hopper - 886-35L5

Attorney o H
- J. Douglas Austin - 8865823 -~ Grades 7-12
Tom Green — 886-5812 — Grades >0-12 i
‘Ross Oviatt - 886-5812 - Grades 10-12 ;
Dean Sumner — 886-2687 — Grades X-12

States Attorney — John Foley — £86-2687 — Grades 10~-12

Shop
Truck Body Mfg.— D. A. Schwesiger - 886-5816 - Grades 10-12
Motor Supply Co.— Harry P. 3igelman — 886-5769 — Grades 10-12

Insurance (Property) - Glen P. Heaton — 886-3828 — Grades K-12

Distributive Ed. .
Motor Supply Co. - Harry P. Sigelman — 886-5769 — Grades 10-12

-
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Social Studies

Juvenile Probation - Arlo S. Brender — a886-8252
Dept. of Public Welfare — Ron Jongeling — 8867000
Beployment Service - Donald J. Biegler ~ 886-5771 .

e gmewp

Mechanics
Airways Facilities Dive — F. M. Watson -

MATH
Internal Revenue Service — W. L. Wilde ;
City Engineer — John Babcock - 886~1,057 — Grades K-12
Realty - John A. Berven -~ 886-3698 - Grades 10-12
Finance Co. — Ben Ackerman — 886-4828 — Grades 10-12

Real Bstate Ins. — H. A. Morris — 8866941, — Grades 10-12
" b " ¥r. Anderson — 886-694L — Grades EK-12

Real Estate, tax work, auction sales — Louis H. Ioken -~ 886-3050 —Grades 7-9
Treasurer Financial Banking Institutions — Roger Oyan — 886-6966 — K-12
Accounting — J. S. Holen — 886-3429 — Grades K-12
Pilot & Accountant — James Hermmingsen — 886--7345 — Grades K-12
F-M Bank, Paul Siegelman — 886-8L01 —
SCIENCE

Dentist — Dr. Aarstad -. 886-46L1' — Grades K12
w . W. E. Mickelson — 886-3L44 - Grades 10-12

Pharmacist — Dean Gackstetter — 886-1207 - Grades EK-12
» James Rogers — 886-5822 — Grades K-12

Optometrist - Dr. Dinesen - 886-2363 — Grades K-12
" W. R. Mickelson — 886-6126 = Grades 7-12

Moriician — Joseph Messer — 886-2343 - Grades 10-12
: " Leland H. Rhodes — 886-5876 - Grades
" Mr. Wright — 886-5876 — Grades 10-12
Dr. Argabrite (Specialty in Alergy) _ Grades 7-12

Game & Fish Dept. — Jack Opitz, Harold Lund, Wilbur Tozs

GENERAL
 Minister . | o '
Reve Gustav K. VanTassel - 886-41,27 — Grades K-12
. Rev. Robert B: Davis — 886-373L — Grades K-12

Q Se Ds Dept. of Highways — William Rain (Engineer)

bo107




Education
Principal — Ernest Edwards — 886-5851 - Grades K-12
Business College Owner — Ronald Freemole — 886~8036 — Grades 10-12
Airways Facilities Div. — F. M. Watson
Flight Service Station — William Tanner
Pilot & Accountant — James Henningsen — 886-7345 — Grades K-12
Examiner in Charge of U. S. Civil Service Commission - Richard Seifel
886-6040 ~ Grades 10-12
Clerk of Courts — Glen L. Nisich — 886-485C — Grades K-12
National Guard -~ Robert Lloyd ASQ
Navy Recruiting Station - G. L. Erickson
Air Force Recruiting Office ~ Mr. Murphy - 886-5514

Selective Service Board - Cladys H. Williams

Director of Equilization — 3rnest Mahlen
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: FIELD TRIP FOR STUDENTS IN WATERTOWN

Federal Aviation Adm. — Airways Facilities Div.
F. M, Watson
886— B46d

Koelm Mfg. Inc.
Arlan R. Koehn
886-9596

Federzl Aviation Administration - Flight 3ervice Station
William H, Tanner
886~ 458§y

National Guard

Robert lLloyd
886— 315

Se D. Dept. of Highway=
William BRain
886~ > OA0
Jimco Ready Mix
Al Glaesman
8868522 .
F. Je. Mclaughlin Co.

¥S5¢—AR X7
Fire Dept. |
A. B. Rukstad, Chief.
886 747
Dei Farm Foods |
. 886- 4270
Nicol Floral & Gifts
886~ 332 37
?;?effl;G?

Iseman Corpe. '
Rich Frybling
886~ 5/78
Davey Furniture Co.

Bob Carey
886~ 25753

T
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Te Ce Permey Cce.
g3¢ - 5830

Bee's Beauty & Gift Shop
B. Bultman
fé’é— AT > 3

Solcoll-Ba__s:Lnger Balk

Sharp Chevrolet Co.
SFe— Fo &7

Motor Supply Coe.
STFe— 5 77

Frontier Motors
FPF— b T X

Farmers Home Ad'm - "TZAawn Lo

Harvy Bue £SRc—S224t

County Extension Office
SFec—-Jroo

Codington County Imp. Co.
SEe - BFS55T

Intern#l Reverme Service
' "1.e Wilde
j&’é F< =2

F::.rst ll’at:.onal Bank
B_- HWe SHWENSON
TG — 5 L5 - ‘*- -

Statw At.t.ox:ney
John 1. Fol ?r
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' V Career Development Projoct
‘ WATERTOWN INDEPENDENT SLHCOT DISTRICT No. 1

435 Tenth Avenue Northwest
WATERTOWN SOUTH DAKOTA 57201

August 1971

There's Nothmg To Do In Watertown cee

unless you want to work at one of the

218 Retail or Wholesale Busmwsw

106 Semce Relatedv Fmﬂs

OR

32 Fmancm], Real Estate or Insurance Agencies

“OR

29 Government Agen(:les and Ofﬁces

“OR

23 Cons!ruetmn Related Flrms

2‘2 Transportaﬂon, Utl]lty 0r Commumcatmns Compames

19 Manufacturers

Any of the new bllSlIleSSt:S and professmns conﬁmua]ly bemg §

added to our economy. - - | f
2 l{lC md ‘of course, there aren 't many occupatlons found n Watertown unless B
- you add to the hst of fobsi: 6imd on the next two, pages ST
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Retail Sales Clerk

Buyer

" Tailor

Seamstress
Fashion Designer
Stock. Clerk
Delivery Man

. Butcher

Factory Representative
Optometrist o
Optician

Lens Grinder

Dental Lab Technician
Service Station Attendant
Diesel Mechanic

Small Engine Repairman
Landscape Architect
Interior Decorator

Heavy Equipment Operator
House Mover :
Roof Contractor

Well Digger

Mortician .
Common Carrier Driver |
Postal Clerk

Postal Carrier

Postmaster

Shipping Clerk

Receiving Clerk

Factory Manager

Reta’l Manager

Realtor _

Insurance Agent

Socral Worker .
Reporter '

"__Lawver - R

Certified- Publnc Aocountarrt :

; _fComputer Programmer o
- Computer Operator '
-Systems Analyst - S

" Key. Punch Operator -

- - Personel Director -
o _;Polleeman o

. ‘: Flreman T -

:Occupatlonal Theraplst

-+ Medical Social. Wroker
. Psychologist -

" Psychiatrist

o Opthamologrst

Chlropractor

M Osteopath

Domestic Worker ‘
Profess:onal Housekeeo°r
Pilot :

Meteorologist

Air Frame Mechanic
Home Economist - -

 County Agent -

Soil Conservataomst
Lumber. Yardman
School Teactier
Teachers Aid .
EKG Technician
Shoe Repairman
Watchmaker -
Photographer

" Jeweler

Pharmacist

. Watchman

Printer

Linotype Operator
Switchboard Operator -

" Advertising Manager

Journalist. -
Publac Relatlons Expert

~Musician
_Piano Tuner e
“Electric’ Motor Repanrman L
Office Machine Repanrman :
 Wholesale Salesman - -
Day Care uenter 0perator -
“ ”'-'Apartment Manager .
. Vetemanan
. Bac‘enologrst
. Cosmotologlst
‘- Taxi-Driver - .
. ’Dry Cleaner
o ':Agronomsst SR TSR
- ,Agraculmral Engmeer

* . Bartender -
S ;:_7"'Bank Teller

Athletic Coach
Raiiroad Switchman
Employment: Counseior
Zoo Keeper .
Conservation Off'u:er
Bulk Oilman- R

| Vending Machine Operator

Abstractor

"Ambulance Dnver

TravelAgent L
Second HandDeaIer |

B Batt Dealer :

Bondsman
Bus Driver

" Caterer

Dragline ‘Operator
Industnal Develaper

Glazier

Milliner
Exterminator
Podiatrist

Disc Jockey

Radio Announcer
Sheet Metdl Worker
Surveyor

« Upholsterer

»Wallpaperer
"'’ Wool Dealer

Cabmetmaker

' ""Meter Reader
S {j:Pnasterer
‘;.Proofreader e

- Automoblle Mechanic

. Automobile Partsman. . - -
- Auto’ Shop Foreman '
;;-"iAuto Salesman

RO .",ff',iWartrees o




/ Woodworker

- Furniture Repalrman

" Cement - Finisher

Secretary

, Legal Secretary

" Medical Secrezary

" Bookkeeper ..

Accountant ..
Tax Coursu ltant
Elect_nclan o

' Electrical »Engineér

" Lineman

Telephone Installer

- Telephone Cperator

Projectionist
Insurance Adjuster
Architect
Draftsman

Civil Engineer
Sanitary Engineer
Janitor

Garbage Man -

Auctioneer
Laundry: Machine Presser . -

Appliance Repairman
TV Repairman '
Machmlst ’

' Tool & Die Ma’ke"' N

Welder
Radiator Repairman
Nurses: Aid

Llcensed Practical Nurse

Registered Nurse
X-Ray Technician. -
Inhalation Therapist

" Physical Therapist

Hospiat Orderly ;
Dietician -

DoctOr

Dentist -

_ Dental Assistant

Dental Hygienist

" Painter

Display Artist
Sign Painter
Sign Designer
plumber -

" Plumbing Engineer |

Furnaoe Repalrman

: Lead -Rackman

bysltter :
wer Systems Disperser

..}

Washman

_Flight Speclalust .
~ Molder '

Juvenile Officer -
Warehouse. Superlntendent

. Credit Manager

. Grader -

‘Internal Re'lenue Agent

Spotter (dry cleaning)

- Livestock Inspector

Audltor Lz
Miitzary lRet:ruuter

..rakeman

Nvght CIGI’k
~ ConSultlng Engmeer

Circulation Manager
Dockman

" _Routeman

 Farmer

" ‘Rancher
: File Clerk
' _Dlspati-hel'

Livestock: ‘Dealer .~

- Highway Patrolman 7

. Cattie Buyer

Recreatlon Dlrector o
L Llfeguard '

'Organ ‘QEblulder
~ Power Dispenser
Truck: BOdV Buuldel’

- }Ovenman 3
_TGreasel’ (bakery)
- Priest .
- Stenesetter.

‘ Scale

Tester

 Pipefitter

: ;>::7-';Contr0||el’ v
" Rubber Mlxer

B Cartogl'apher o
3 Right of ‘Way Agent
Conceﬁion Attendent

Splicer (telephone)
Court ReDCbrter

~ Florist .
. Station Manager

Continuity Writer. ™

" Raifroad- se-"tlon V\vorker

Sawyer

- Egg Candler*

Brlck; _ ) -
oy, RefngerGﬂOn TechnlClan

- l

T ender

Golf P Ofeslonal

Retail sales vChecker. ,

- Mangle Operator

Implement Set-up Man

_. ”‘Tree”sdrgebn
“.Organist .~
.Dormrtorv H0usemoﬂ'lel’
: Gl’anrte PO'IShe-»

Radiologist

Hoist Installer
Caretaker

‘Power Use Advisor

 Laundry B‘undl'er

- 'Sexton

Bailiff
Usher L

’ lnsulation COntractor

Skinner

~Assembler. =




FIRM OR OFFICE NAME

We would be willing to have students
observe the Operation of our business
or office tO gain Career Information,

We would be willing to serve as a
Resource Person, '

We would be willing to have students
and/or serve as a Resource Person,

Yes No
Yes No
Yes No

Signatyre




WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1
CAREER DEVELOPMENT PROJECT
WATERTOWN, SOUTH DAKQTA 57201

435 Tenth Avenue Northwest

- CLAYTCON D. CARLSON
Telephone. 603-886.3977

Project Coordinator

As you have probably heard and/or read in the paper, the Watertown
Public Schools are engaged in an Exemplary Project known as Career De-
velopment. |

A major emphasis of the project is to acquaint students from grades,

K~12, with information about a wide variety of occupations in business and

industry and in tﬁé concept of the working force supplying goods or services.

| This is taught in order to help studénts make career decisions intelli-
gently when it becomes time for them to be made and to provide a motivating
force for completing their education.

Would you be interested in participating in this endeavor?

We would like for children to actually observe first hand the operation
of your business or office from 2 career information standpoint. If this
wcald not be cecnvenient for you, we are wondering if you might be willing':

1
to be a Resource Person upon'whom we could call for information and instruction. .
lie would endeavor to have & good ratic of adults to students for safety
purposes. Prior arrangements wotld be made before the visit.

A card is herewith enclosed f&f return mailing. Please check the
anpropriate ansﬁers. |

Thank you for your consideration.

Very truly yours, -

T Z/@/% Ao

Mrs. Helen K. Dickson

18 REPEEit seaae
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o N~212 30 PoMG :,‘ v_ -

10:00 &M, - o o

Welcome, and Overview of the Career 3
Development Project —
Clayton D. Carlson, Coord:.nator

10: 15 AM,
A look at ERIC (Educatlonal Resources .

- Information Center) and Other -~
Career Information Systems - f

We R Anderson, Informatlon Speclal:.st

10: A5 A. ” |
o Coffee and Get Acqualnted 'Its_me '
11:00 A. |

Career Development and the Counselor’s
“Part in: Implementat:.on -

L .‘".'

Pau.l E. B:Legler, Occupational Counselor )

30 A.M. S

.Speclallzed Cooperat:f.ve Educat:.on Program
' for the Disadvantaged:Youth =

Jack D. Hegna, Work Emer:.ence Coord:.nator |

1 11 h5 A.Mo _ | ., [‘ - \ S

-

a Luncheon at the Plateau Inn, ‘as guests _,
~of the Career Development Progect

12 20 PoMc . ‘; 'ﬁv‘

- L »
- l. ot

= :Busn.ness Meetlng, Inter-]’.akes [f‘hapter, R
' concurrent m.th noon luncheon e Co

. pfter-Lincheon talk by Bob: Shemood, SR R
- Employment Counselqr with the Watertownfi ST
oﬁ' of t Employment Service . .

N ‘:l'___—-_.“:::, o Chronl

I .
.

1:15 P.M,

 The Lake Area

Technical
Harc

1:35 m’a° |

Programs at ti
Technical
- Leor

2:00 P.M. -

| ﬁine"ror.~coffe

Solnng Currlc
Developm!

" Tours cf th
- school faci

" The followi:

 their displ




T T T LT U - e s ek b+ i ey e e st e —

- l

‘llSP.

,; ”The Lake Area MultléDlstrlct vocatlonal—’
' Technical H:.gb School — . =
Harold Henley, Dlrector

1:35 P.M.

s 'Programs at the Lake-Area Vocat:.onal-‘ -- -
Technical School — = - .

_ Leonard T:meerman, D:_rector
2®RM ‘f'  " |
Time for Coffee and D:.scuss:.on

fzmau_u o “

| Solv::_ng Clrrr:_culm:n Problems An Career :
S Development via Group: Dynmamics — = .~
R Mrs. Helen K. D:.ckson, Gurrlv.,ulum
- R ,; S Spec:.al:.st e

% %% . —x- ‘_;_f-jl -

, 'Tours cf the Vocat:r.onal School and Other T
_school fac:n_'f_ltles may 'be rranged{ N ce

T ""he :I:o]_’l.owmg compan:.es 1nv1te you 'bo v:r.s:n.t |
. "I:he:!.r d.:.splays 1n the aud:r:bomwn. L YE T LT




1740 Lo B v - g ™
Kl & xemplary Program in Career i evelopment

AREER WHAT?

Career Development. Im offici
Project, Career Development and Brj
The Project was funded last Septen)
vne U. S. Office of Education.

jargon it's "an exemplary K Through 12
ging the Gap Between School and Wor S
er through the Watertown School System by

{
HHL? / | | -
There is a vital need to relate school and careers., Hamy students don't
smerstand how their educationall program will help them achieve Job and career .
goais later on. They feel alie l~ted from school. This Project is committed
tc heiping sducation at all grace levels become more career oriented.

S ENPLARY? : ’ ) .
Yes, in the sense that it is a pilot project resulting from the broad
ocational Amendments of 1968. Each state and territory has or will have a
sroject — 56 in all., Watertown was selected as the site for South Dakota s
wroject. . : ' '

NFFICIAL PURPOSE _
Congress defined the purpose of exemplary programs and projects in the
;968 Amendments: . "to stimulate, through Federal financial support, new ways
%o create a bridge between school and earning a living for young people who
are still in school, whc have left school either by graduation or dropping
out, or who are in post~secondary programs of vocational preparation..."

vdE STAFF S : _ :
Six people staff the Career Development Project. Project coordinator
is Clayton Carlson, former teacher and counselor Watertown High School.
Mprs. Helen Dickson is an elementary currictlum specialist. She has a business
‘background and has taught in South Dakota anG ¥ashington. '~ Paul Biegler is an
: occupational counseling specialist. His
background is szles and counseling, and
ke came to the Project from the University
: . .of ‘North Dakota where he was working on
Produced periodically for South i his doctorate. Jack Hegna,-a ‘Wisconsin
Dakotza school peisonnel by the § native with a ‘background in personel -
X
:

May, 1971 Vol.1,No.l

Career Development Proiect, an< management, is work experience coordinator.

exemplary U. Se. Office .f ¥a Cormaney, an Iowan who is a ccunselor

Education Project funded . at Watertown High this year, has been

through the Watertown Ind. hired ac senior high occupational courselor.

Sehool District No. 1, W. R. (Bill) Anderson, ¥iwse background is in

Yztertown, S.Dak. , 57201 journalism, is tie occupational information
o .specialiste - '




Epic-Dateline 2

THE FACTLITIES
The Project has offices in Melleite Ammex at 435 10th Ave. N. W. in

Watertown, Jack Hegna spends most of his time in the Occupational
Infermation Center, established ir the High School by the Career Dex
Froject. Wayne Cormaney will also be located there, and Paul Biegler

coordinates the Center activities.

TNFORMATION CENTER , - z
The staff has assembled job information materials — pamphlets,

bcoks, film strips, cassette tapes, and other information — from

many sources. This information is displayed in a large, attractive
room in the high school. The atmosphere is comfortable, colorful, and
casual., Students are encouraged to stop in, listen, look and question.
The Center has only been open a short while, and students are making
good use of the occupational information. Tapes and filmstrips are
especially popular. A counselor helps students locate materials, and-
answers questions or discusses career options,

HEGNA'S PROGRAM .
Jack Hegna, the work experience coordinator, assists students
jdentified as potential dropouts make an adjustment to both school and
work. He works between students. and employers, and conducts a class

where attitudes and adjustment problems are explored.,

WH) IS IT FOR? .4 :

the Project is designed for ail students of public and private
school within the Watertown School District. Public schools in the
district enroll 3,987 students, K-12, : '

PHASES : S
The Project staff is now in the phase of in-depth plamming of
activities, t of policies and procedures, and securing
resource materials, -The staff is also becoming involved in the second
and third phases.— teaching staff orientation and involvement and ,
implementing programs. The final phase will involve collection of
data and information foi project evaluation.- B

DURATION ‘ : _ ' .
The p. :ct's duration is projected to be three years,

PRIMARY OBJECTIVES SUMMARIZED - S

Primary Project objectives are to acquaint pupils with the modern
world of work so they will observe the implication of school subjects for
occupational roles; to improve pupiis! self concepts; upgrade aspirational
levels and achievement; and inwrolve parents and commmity in understanding
career development needs, It will ‘make information on cccupations an

integral part of the school curriculum,
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VARTOUS VIBMPOINTS . . & - ST D
Hore are the views of people on the national letel in education.and

politics on carser education:

Rep. Roman Pucinski, (D, Mm1.): "With en anticipated work force
of 200 million by the 2lst century, this decade truly belongs to the
career educator . . . National -Adviso Council on Vocational - -
Education (NACVE): "The cost. to:society for educating young people
Tor employment is less than the- cost of remedial training after they
reve left school. ' Reps Edith Greem, (D. Ore.): .-"We've sold a whole
gensration of Americans on jc.he__-nybh that a college degreé is the only

road to success and happinéss. - The result is that the schools are full
of kids who find.their courses irrelevanti" '

Grant Venn, author of Man, Education and Manpower: "The nation,

can no longer tolerate a system of education that exc¢ludes thoSe.who are.
nct learming well at’ the momént, .< or aspire fo.-a four—year college -
ducation . » . we must increase  the optioms’in our public schools."
Cisyhon Sarlson, project coordinator: "The emphasis of career exploration
programs at both the elementary ‘and junior high levels should be on
indivicual development, rather than on the early seledtion of a few to
£i11 certain occupations + . « we view career development as a farming,-
rayher than a mining operation.™ - -- - S R

Sidney P. Marland, U. S. Commissioner 'nE. Education: "Young pecple
drifting in the wasteland of general “education need readlistic exposure
to the world of work + . . -something approaching true career educatione..
it?s my firm intention that career education becomes one of a very few
areas of emphasis of the U. S. Office, a priority area in which we intend
to place maximum weight . . . to briug improvement."”

SUMMER STMINARS SCHEDULED FOR COUNSELORS

Twe world of work counseling seminars are scheduled at Watertown
thiz sumrer, June 7-11 and June 1)-18. The theme is "Youth and Careers
in the 70's.” The sessions are designed to give thoze involved in counseling
insight into the career information needs of youth. The seminars are
offered by the Project in cocperation with S. D. State University, which
offers one hour of graduate credit. BEach semiler iS limited to 30
participants, who will receive a $75 stipend plus 8¢ per mile round trip

from their home school. For more information contact Career Development
Project, 435 Tenth Ave.,d.W., Watertown, S. Dak., 57201

U OF M's PROF. TEANYSON WRITES VIEWS

Writing in the March, 1971 issue of the American Vocational Journal,
Universivy of Minmesota Professor W, Wesley Tennyson comments on career
development: "The general educator must become committed to playing in
+the vocatioral ballpari...the counselor is urged to get out of this
office and go where the action is « . » students ars saying 'give us a
more relevant environment; make it have meaning; improve the curriculum

Q - '\
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and program; provide us with experiences that will contrihgic to self-
developmer.? Career development offers a way of bringing mesming to life
through the curriculum . . . for establishing relevancy . . o for
humanizing the school, for '.ridging school and commmity, for bridging

vocational and general education . o %

MEET ERIC, OUR FRIEND
ERIC ~ — the Educational Resources Informztion Center. It's a

national information system designed and supported by the U. S. Office

of Education for providing ready access to results of programs, research,
and information that can be used in developing more effective educational
programs. Through 2 neiwork of ciearinghouses, each responsible for a
particular educational area, current significant information is monitored,
acquired, evaluated, abstracted, indexed, and listed in ERIC reference
products.

Through these reference publications any educator, anywhere in the
county, has easy access to all significant new educational information.
It's a great system linking American education, and one we're using
extensively in the Career Development Project., It can be used efficiently

by the individual educator as well.

BACKING IN THE FALL :
The Project will use this medium to info. .1 South Dakota educator

about carser development and the activities and progress of this Project.
We hope to make as many school contacts as possible, and we irvite your
inquiries. We*ll Seée¢ some of you at our workShops. Have & good summerd

sk

T L ot e
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ERIC

Aruitoxt provided by Eic:

THE ANSWERS— Questions shout
careers and colleges are the spec:ilty of the
new occupational information venter “Ca-
reer Countdown,” located in Roum 146 1t
Viatertown High School. Jack Hegna (lett)
and others from the Career Development

Program Office are on hand in the attrac: -

Fo127

Puniic Opinion Photo dy A. Stolke

tive reading center to visit with students '

aheut the future. Students pictured are Mary

H.ckett and Jim Risch. Film strips and tape

re ardigs about careers are also -available in

1 e center Each home room is being invited
for wtruductory sessions this spring.




counseﬁng To , . Mrs. Dickson

Is Honored |

l
B Mrs. Helen K. Dickson, ele-|
e a en p : meatary curriculum specialist'
thh the Career Development
. _ Project, which is affiliated with
Watertown School District No.
By Semlnars 1, has been selected for mem-
bership in the Intermational
| Platform Assoclation,
Counseling seminars for

“*Youth and Careers in the 70's,” One of IPA’s objectives is to
will be held in Watertown this. improve assembly programs for
* summer. Clayton Carison, di-. - school children. Membership is
rector of the career develop-: limited to persons recommended

" ment project here, announced. -and whose applications are ap-
~proved by the board of gover-|

The seminars will be held at ) : IOTS. l
the Lake Area Vocational Tech- ‘  One purpose of the career de-!
nical school from June 7 to 11 , velopment project is to inte-

and June 14 tc 18. Films, panels, grate occupational information i

lecturers and a bangquet will be . into the curriculum in all grades |1
included. Participants can re- gfrom kindergarten through high |
ceive one hour of graduate cred- ) : school. t

it from S. D. State University. P

Representatives from busi-
ness and industrial firms such:
as 3M, General Mills, Red Owl
and Ford Motor Company will;

be present as well as ba- ) . ’ '
tionaily prominent educators: C. Ca r Son S
from Ilinois, West Virgiria and !

Denver. The faculty will be: ) Speaker At

from the Counseling and Guid-!
ance Department of Education .

"at S. D. State University. Brook- : BOOklovers

+ INES.
: ' . Ninteen members of Book-
+ to Ghve counselors an inegnt . lovers Club met reeently In 8
- - f Mrs. G. K. Van Tasse
" to the career information needs . _ :’236 \2,-5_ Gladys Ehrstrom as
of youth, explore trends in oc-. co-hnSTESS.
cupational education, and pro-: Mrs. Alfred Austin, director.
vide training in counseling. : : ¢ the program for the day.
The program is sponsored by ? e > t Carlson
the Cax?eer Development Project mtroduced Clayﬂ. g réa cer De-
: As director of the reer -
of the Watertown School district | A e Broject, Cirison:
in cooperation with tne‘Divlsioné «xplained the scope of the pro-
of Vocational Technica! Educa- : sect and its projected goals and
txo&rpl;g:r es.a.id more than S50 ;xTn.:wll'ered_ questions  from the
counselors have znrolled in the . .;' Thg. next meeting will be .
seminars. Each is limited to 30 May 11 in the home of Mrs.
persons. _ Lester Wallenfelt.

" Zahliy! t
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Program Cited

CAREER DEVELOPMENT

BIEGLER WHO works as oc-
counselar on the proj

ect, said, “Love and work are
the two moet import=t aspects
of lile.” He explained that to-
day’s students, anticipating their
be wore adapl-

STRESSENG THE peed for
career developmest, Hegne said.
the program will belp *bridge
the gap between school and work :

for these students ' He said he
is seeking empioyers who will

These experiences are provid-
jed in additon to the regular
;academic classes, he added.

ﬁlegla‘- said ‘s recert survey:
showed that 20 per cent of thei
high achool geniors had no idea|

iwhat they would do for a life |
Hwenk, and that 50 per cent of|
;tuet-m-mdteened they ‘Knew
Ewhnt they wanted do,’ 1

BIEGLER POINTED out that'’
it is important to work with]
.children from kindergarten age':
up 1o establish attitudes’
about the digmity and worth of
all work.

#He said the career develop-
ment center will compile a -
brary of tapes to tell about viar-
tous occupations in Watertown.
'The center will also solicit]
\ *resource people” from the com-:
munity who will talk with small !
!gmups of students. :

8

| 129

end available for personal!
visits, in their shops and offices,
with individual students seeking:

school -genior boys completing 1;
time of Rotary attendance. A
guest was Horace Gilbert of |
La Habra, Calif. :

i i
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STATE OF SOUTH DAKOTA
DEPARTMENT OF PUBLIC INSTRUCTION -

Don Barnhart. State Superintendent
Pierre 57501 ~ AC 605 224-3243

May 4, 1971

Mr. William R. Anderson

Information Specialist

Watertown Independent School District No. 1
Watertown, South Dakota 57201

Dear Mr. Anderson:

My thanks to you for providing me with information on the K-12 Career
Development Project at Watertown.

It is my hope to extend vocational guidance to every youngéter in
South Dakota while I'm State Superintendent.

Please do keep me informed on your progress.

) ﬁM
V4
K |

DON BARNHART
State Superintendent
- of Public Instruction

nh
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STATE OF SOUTH DAKOTA

RICHARD F. KNEIP EXECUTIVE OFFICE
GOVERNOR

‘r
|
i
1

PIERRE .
T 57501

May 17, 1971

My. William R. Anderson
Information Specialist
Watertown Independent School
District Number 1 _

435 Tenth Avenue Northwest
watertown, South Dakota 57201

Dear Mr. Anderson:

Thank you for forwarding the information on the
Career Development Project at wWwatertown.

I appreciate your thoughtfulness in this matter.

Sincerely, :
N » )
- yi /Q_ Lo
VS £

RICHARD F. KNELP
GOVERNOR

\

. RFK/mtm
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APPROPRIATIONE COMMTTTER
N - . ‘ " Com!
- mosRTA VAN samX | WVlnifed Hiafes Denafe  Tmo=romm= =
WALTER €. CONAMAN WASHINGTON. D.C. 20510 conmtmaron 0w
PRESS SECRETARY
ROSEHT £ RUDOY

'Career’l_?evelopment Pr..gect a.t _\T::ster‘tm ‘We <

, pg:eciﬂu recewmg‘thin information since. it~ exiablct us to
see’ hw one: o{v':, :

vety much

workmg out in an a.ctual schoo! appli-
catim. N °
Wc do’ z.ppreci.ate bemg kept mformed of your progreu.
L ! | o Smcerely yaurs,. S o
S e : R ,/ o
R Robert L, McCaughey_ e
Administrative Assistant o
' RLM.:gkh
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STATE OF SOUTH DAKOTA
DFEPARTMENT OF PUBLIC INSTRUCTION

Don Barnhart. =tate Superiniendent
P.erie 57501 : AC 615 224-3243

June 23, 1971

Mr. William R. Anderson
Watertown Independent
School District No.l
Career Development Project
435 10th Ave. N.W.
Watertown, South Dakota

Dear Mr. Anderson:

Thank you for your recent letter containing the news stories.
The information released by the Career Develcpment Project
was of great interest. , ‘

Perhaps you would be interesfied to know that this past Monday,
June 21, I met with Mr. Clayton Carlson. We discussed and

reviewed the V.I.E.W. program.

Once again, thank you for the news stories.

Sz&z;'ééaawaé;;if““*

Don Barrhart
State Superintendent -
of Public Instruction

DB:js
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e FRANK E. DENHOLM

1:“.-,: (;)c_”m 187 Du-rmcr..aﬂ'uwo'frA w| 'M_':;‘-'.:.:.“-_
m— Congrezs of the Enifed States rovemoomrn et

Bashington, B.E. 20315

May 14, 1971

Mr. William R, Anderson, Information Specialist
Watertown Independent School District No. 1
Watertown, South Dakota 57201

Reurlet 4/28 /71
Dear Mr, Anderson:

This is to acknowledge receipt of your above referenced
letter concerning the K-12 Carcer Development Project at
Watertown, South Dakota.

The .information is essential to proper representation
and I appreciate receipt thereof. It was thoughtful of you to
furnish me with supporting materials and I am hopeful you
will kindly continue to inform me promptly on ail future
matters of murual interest. :

Thank you very rnuch.
Sincerely,

£ LcArAtre

FRANX E. DENHOLM, M.C.

FED/A /b

{1 135
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KARE. E. MUNDT, S OAX.
JACOD K. JAVITS, N.¥.
CHARLER M. PERCY, tii.

T st ™ Ylnited Dlates Herratle

WILLIAM V. POTH, JR,, DO

BILL BROCK, TENN,
COMMITTEE ON

GOVERNMENT OPERATIONS

JAMES ®, CALLOWAY
CHIRF COUNSEL. AMD STAFF DIRECTOR WAS:HINGTON, O.C. 20310

June 1, 1971

Mr. William R. Anderson

Information Specialist

Career Development Project

Watertown Independent School District No. 1
435 Tenth Avenue Northwest

Watertown , South Dakota 57201

Dear Mr. Anderson:

Thank you for your letter and the information concerning

the Career Developmert Project. 1 appreciate having
this. It was thcaghtful of you to think of me.

There are so many good and new things being aone 1n
education. I congratulate you for vour hard work and
untiring efforts. Please do keep me up to date on your
progress.

Best wishes.

Sincerely,

ubert H. Humphr
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gl tiokegiviiay Ep——— e

wrsmon K55 AR SRS Congress of the nited States ..:?c.:::.,:f:.:“”m
e Pouse of Representatibes Soer Daxora 57380

ashington, ®.E. 20515

May 11, 1971

Mr. William R. Anderson

Information Specialist

Career Development Project

Watertown Indcpendent Schcol District #1
435 10th Avenue, N. W.

Watertown, South Dakota 57201

Dear Bill:

I am locking forward to receiving tne information
on the Career Development Project. This sounds
like an extremely exciting effort.

If 'I can provide you any assistance, please
don't hesitate to ask.

With kindest personal regards, I remain

rpcerely,

Jdmes Abourezk
Membher of Congress.

Bk EY,
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WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1
CAREER DEVELOPMENT PROJECT
* WATERTOWN, SOUTH DAKOTA 57201

CLAYTON D. CARLSON ’ . » 435 Tenth Avenue Northwest
Project Coordinator Telephone: 605-886.3977

August 24, 1971

Radio Release
Orientation

ED 060179

In Progress

At Schools

Students'entering Watertown's junior and senior high
schools are getting a close look at their new surroundings
this week through an orientation program sponsored by the
Career Develoément Prﬁjéct.

About'85 SOPhomores are attending the high school
orientation while some 240 new seventh graders are
participating in the program at the junior high school.

'_The school administration and the Career Dévelopment
staff are.introducing the studentsAto the buildings,
programs, and regulations. The overall purpose of the
voluntary four-day program is to relate school and work
and help_students see real purpose‘in'their éducation.

Small group discussions and film strips help expose the
“studénts to a widg range of occupations.during the‘two-hour
sessions., The program will conclude Thursdéy with a'gﬁided

tour of the city. - oot




WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1
CAREER DEVELOPMENT PROJECT
WATERTOWN, SOUTH DAKOTA 57201

CLAYTON D. CARLSON ° ’ August 16, 1971 : 435 Tenth Avenue Nocthwest

Project Coordinator Telephone: 605-886-3977
Junior High
Orientation

Slated Here

Orientation sessions for students entering Watertown Junior High
School this fall are scheduled for August 23-26.

Registration was held last spring, but new registrations will be
accepted the first day. Sessions will begin at 1 p.m. at the Junior
High School, and will las£ about two hourse.

The program will cover school plant and policies; imtroduction to
extra-curricular activities; a look at each subject area; small group
discussions; and a guided tour; "what makes Watertown tick."

The Watertown Public Schools, through its Career Development Project,'
has accgpted the challenge of helping children prepare for the world
outside the classroom. "There is a need to relate school and careers,”
says Paul Biegler, a Career Development.counselor.‘ "Many students
feel alienated from schcol because theyvdon't understand how their
education is related to life. We hope this program will hélp them see
the world of work as it really is.™

The program is not almed at decision-making, but rather at providing
students with an opportunlty to becOme exposed to a wlde range of occupa-
tional aress. | '

#H#H




WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1
CAREER DEVELOPMENT PROJECT
WATERTOWN, SOUTH DAKOTA 57201

CLAYTON D CARLSON August 16, 1971 438 Tonth Avenuwe Northweet

Project

Coordinator Toll’hl: 608-886-3977

Watertown High
Sets Orientation
For Sophomores

A new program of orientation for Watertown High School sophomores
will be hald August 23-26 at the High School. The two-hour sessions
-will start at 9 a.m. in room 129,

*Though not. required, we feel this course will be very beneficial

to students entering high school," says Paul Biegier, a coumselor with

the Career Development Project, Registration was held last spring, but
new registrations uili be accepted the {irst day.

The program, the first ever offered here, will cover school plant-
and policies; introduction to extra-curricular activities; & look at
each subject érea; small group discussions; and a guided tour, "what
makes Watertown tick."

The Watertown Public Schoois, through its Career Development Project,
has accéptod the challenge of helping students prebare for the uéfld
outside the classrcom. "There is a jneed tc relate school and careers,™
Biegler says. "Many students feelialiendiea from school because thoi
don't understand how their ecucatien is related to life. Ke hope.this
‘prograp will help them see the world of work as it really is.™

Through expleration of their inﬂividuél interests and aptitudes,
students will develcp a mganingful understanding—of_the real reasons .
for studying and léarﬁing. The: brOg}am is not aimed at decision—méking,
but rather at providing an oppurtuntty for dx?osu}e to a wiaevrange of
occupations. ’ -
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WATERTOWN INDEPENDENT SCHOOL DISTRI\.T No. 1

CAREER DEVELC”MENT PROJECT
WATERTOWN, SOUTH DAKOTA 57201

.:_"

438 Temth Avesne Novthocat

CLAYTON D. CARLSON
Teghoun 606-886-3977

Prsjeot Cossdinstee . June 30, 1971

Radio Releasc

wuterto'n's pilot Career Deielopﬁent ?roéram is
contaocting loeal resource.people who are willing %o
share with students information regarding their careers.
This»inbludds their tasks, necessary edusation, undithe
goods and servises provided. Career Developnent‘informntion
is being integrated into the courses of study in the
Watertown Public Schools. Mrs. Helen Dickson, elemeatary
ocurriculum specialist with the project, is also arranging
field trips to local rirms to help make education more
relevant to work.

gy
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WATERTOWN INDEPENDENT SCHOOL DISTRICT Ne. 1

CAREER DEVELOPMENT PROJECT

WAIER—I WN. SQUTH DAKCTA 57201
CLAYTON D. CARLSON - 435 Tenth Avenue Northwest
- Project Coordinator June 30 ? 197 1 Telephone: 605-886-3977

Radio Release

Twenty high school age youﬁhs are working with ten
public agencies in Watertown this summer. The Career
Development Project of the Watertown Tublie 3Schools is
cooperating with the Neighborhood Youth Corps in placing
the gtudents on the surmer jobs. The jobs not only
provide the students an opportunity to earn money, but
also offers them valuable work experience, Jack degna,
work experiencs soordinator with Carser Developrment
points outv. The students wiil woerk 26 hours a week for

eight wesks.

1 144



Watertawm (Si5) Public Opinicn———Frday, July 2, 1971
town superintendent of schools,

w I S i ‘—fro}n the career dz;\-;l;;p;h"ent;
! also assisted with 1he seminar.
-
) C oun selors, evalua'ing the
ere s 'g y L sermuinar, expressord erntnhusiasm
H One

fice and Robert Cockle, Water-
P for the study made hore.

. . craunscior reported, I S as
r il (teerey this wesen -s I nor-
uccess u mally wer from a whaole summer
CsesSiom . lets hoj- we ean f1ll

. the gap in this par o our edu-
Pupils f r o m 38 schools in ! cational sisrem.”
Sowth Dakota will come into’ —
closer contact with the workiiag
world next fall because of two
seminars held at Watertoaam in

! - -
,June. Counselors from 38 =chaols! CORRECTION
r we lected T this =pecial:
Y f:.i se or 1= ecia . In the story about the *“*World
ra ng. . .o i
of Work seminar yesteorday. a

‘niarme was omitted. IDr. Thomas

World of Work sessions were ! Stone. Southern State College.

' sponsored by the state’s pilot! ) . -
, Career Development Pruject.: ;?v?:‘;,ngﬁe_lt?;x"sl’:::hipig‘ct credj:et::i
: College, Sprinoti LW T * wrniling th ¥t pro -
IState e Springficld. wh o He believes career education ;

wrote the pilot project. believes - by
! L & J . should be started earis.

career educzstiomr s hould be

- & 2 eariy. : The Carve: [ veloprment Proj—!
i Clayton Carlson. coordinator |CSU 1S directed from offices in;
! of the project, said *“"The semi- . Watertown in coopwrration with -
‘nars will give counselors a1 the Watertown schoosi sy =tem.
: The seniinars were sponsored in

: foundation 1o help students
. bridge the school-work gap and-
‘give each child a secure back-:
P grouand for the world in which
" he will Hve ™

w—

cooperation with the division
of wvocational technical educa-
tionn Pierre.

) ‘The seminars were —ocordinat-
fed througn S. D. State Univer-
: sity for graduate credit and or--
| zamized by Dr. Orville Schmied-:
-ing and Dr. Allan Lindstrom
both of S. D. State Universizy.
Sigrnificant to the total semi--
nar, Dr. Schmieding sa:d. was’
the realization that only 14 per
cent of today’s youngsters grad-
uate from college. He explained. :
“We can no longer afforad w0 .
mold all chiliren 2o as =~3:1~7n-
tionial system relevant to rwsiy
14 per cent of the class.” Ii.
emphasized that career develop-
mert 38 for all students hecause -
the college-bourrd person als o
needs to develop attitudes
toward work., others and seif : .
as well as exploring many ca-:
reer possibilities before reliz--
ing his potemtal. :
Dr. Duane Brown, University
of West Virginia, a guest
: speaker at ihe seminar, pointed
.out, *Our society is wor X -
‘oriented. The parimary purpose
of edecation i o prepare
people for jobs.™” . .
Xe sald 70 per cent of the! ’ '
jobs today’s elementary children
will eventuully hold do not exist
todayv. The average vouith enter-
ing today” s lIabor force will need

bk Lty 12 B s < it S e

b b 2

! retraining by age 30 and will
i be retrained every seven vears - . -
| thereafter — changing careers o~ -

j abourt five times.
- Cotumselors heard afficial=x .
fram vocational schools in Scuth . ?: .

4

¢ Dakota and Minnpesota and rep-: . -
EMC resentatives speak Irom sewv-! & 45
oo €Tal major industries and busi-; Se- - E
inesgs associations. Persornel -
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Student and Parent Informaticn

Federal funds arc available to provide a 1imited number of jobs to sophomores
and juniors — 16 and 17 years of age. Selection of students will mainly be based
qn financial need. Tentative plans are that the program will begin on or around
June 7th and continue for a period of eight weeks.

The student will be allowed to wcrk 26 hours a week at $1.60 an hour and be
paid once every two weeks.

A physical examination is required for students receiving the jobs. There is
rio charge for the physical.

If you do not have a social security number, we can make arrangements to
obtaln one.

1 You will be requlred to state your family taxable income on your application,
SO ple“se have this available when you turn your applicatior in. Please fill out
the gppllcatlon provided you and return it immediately to Mr. Hegna in Room 1A46.
Al épplications must be in on Thursday, May 6th. If there are any further

questions, please contact me.




-

NEIGHBORHOOD YOUTH CORFS

PRE-ENROLIMENT INFORMATION

To be filled out by referring agency or individuals:

Date of Intcrview

1. Name of Applicant ‘ Age
2. Address Phone
3. Birtnday Sex Social Security
L. Race Name of School

Grade Completed Date left school

5. Number of members of family living at home

6. Totzl family income from line 18 on 1040

7. Explain how figure line 6 was arrived at:

8. Head of the Household Occupation

9. Or Guardians Occupation

10. Relation between you (or organization) and enrollee — how long:

Please list any additional information that would help to determine the
eligibility of enrollee for program, and any other information that will
help NYC staff tc better understand applicant. (Use additional sheet if
necessary). -

Signature

* o, {
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(PRE-ENRCLLMENT INFORMATION CONTINUED)

11. Height Weight

12, Do you live with your parents?

13. If not, give name of guardian

Address Telerihone

14. List any serious illnesses you have had, give dates and details.

15, Do you have any debts? If so, give amounts and item purchased

16, What interests and hobbies do you have?

17. What type of work are you interested in?

18, Number of days lost from school or work in last iwo years?

19. Have you ever been arrested or convicted of any crime?

If so give details,

20. Are you available to start work? . Are you presently
employed? If so, give employers name, address, and type of
work you do. .

21l. What type of work experience have you had?

22, Do you type? yes no W.P.M,

LOL

Signature

Date i

- .
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' WATERTOWN SENIOR HIGH SCHOOL
APPLICATION FOR VOCATIONAL EDUCATION FROGRAM

(Please type or print clearly-use irk) ,
Social Security No.

Name
Address How long have you lived in this eity__
Telephone No. : Date of Birth Height Weight___ School Grade__

Do you live with your parents?

If not, give name of guardian
Address . ~__Telephone

List any sé.rious illnesses you have had, give dates and details._

Father's Occupation : Employer

Mother's Occupation | Employer
Do you have any debts? ' If so, give amounts and item purchased

What type of work are you interested in?

Have you ever: been arrested or convicted of any cr:Lme"
If so give details.

. ~Are you available to start work? - ' Are you presently
employed? - If S0y g:we employers name, address, and type of work
- you dos ' ' ¢ .

What type of work would you llke to be do:Lng f:.ve years from now‘? '

What type oi’ work exper:.ence have you had" I ' L

WORK EXPERTENCE PROGRAM
: ‘,(RUIES & REG-ULATIONS)

. In this type of program the °mployer, the school and the student are all con
- cerned and cooperating: it is necessary that certan.n rules and regulations be
_observed. The employer has *certaln work which needs to be done:for which he is
. training and paying yow The school has a definite responsibility in the arrange-
'ment as 1t asds you'in prepar.mg yourself for a. career and mak:v.ng a mputat:.on




and record which will follow you the rest of your 1life. Those who do not comply
with the following rules and regulations of the firm for which they are employed
may be dropped from the program.

1.

3.

L
5.

7.

You are not guaranteed a job and neither are you assigned a Jjob.

The coordinator will help in securing 2 position and then it is

up to you and the employer to discuss the requirements and other

job responsibilities. If you are qualified you will be hired.

Punctuality: As a member nf a business organization, you are

expected to report to your training station at a given time.

Failure to report promptly may cause ather emplnyees to do

extra worke : '

Responsibility: v

A. Iliness cannot be avoided, but you must report at once to your
employer and to the schocl any iliness that will keep you from
your training station. .

B. Only serious illness can be the cause of absence from your
training station. :

C. If you are absent from school in the morning, you will not go
to your training station on that day (Any unexcused absences
for either your training station or school will be handled by
the nffice as regular disciplivary cases).

Honesty: Honesty in all your relatinonships is necessary for

present or future employment.

Positions: '

X. No student learner may leave his employer nor arrange for a
change of employers without the knowledge and consent of
the coordinator. '

B. Any difficulty arising in regard te your training (pay, hours,
transfer, leaving, etc.) should be discussed fully with the
coordinator before taking it up with your employez.

C. A student is employed for the school year. This is a training
program and is the same as a semester school subject. No
changes should be made without consulting the coordinator.

Appearance: You are expected to conform to the rules and regulations

-of your empleyer regarding dress.

Grades. and Credit: Grading on the job will be done by the coordinator.
The employer fills sut a rating sheet on the job, but this is only
part of the evaluation used in determining your training grade (Upon
earning a passing grade — one (1) credit will be given per semester
for this program)e. B o

YOUR SIGNATURE (both parent and student) means that you have read carefully

and understand cqu;gggyz the rules for the Work Experience Program at your
high school.. h

Thank-you for your cooperation.

Parent's Signature
Student's Signature

.Work Experience Coordinator

‘Date

A



WATERTOWN PUBLIC SCHOOLS

VOCATIONAL COOPERATIVE TRAINING PROGRAM

PARENTS' APPROVAL STATEMENT .

I wderstand the plan for part—time occupatlonal training and know that
my son/daughter, will
be in school and werkingz on a supervlsed job, for pay, on a part day basis.

Hb/éhe will be given one credit per semester for this occupational
training if he/she completes the work satisfactorily.

I hereby give my consent to the testing phase of the program.

I hereby give my consent and approval for the field trips planned and
relieve the school and coordinator of accident liability. I also
understand that the schooi will not be liable for any acc1dents en route to
or from work. ,

 Signature of Parent or Guardian

" Date




‘MN>.M i Cs o
M_ ‘
¢ WATERTOWN PUBLIC SCHOOLS
VOCATIONAL COOPERATIVE TRAINING PROGRAM
TRAINING AGREEMENT
Name of Student Trainee Phone
Training shall be in effect from to _
Name of Firm Phone
Address

Training Supervisor (s)

Approximate number of hours student will work per week:

Title of Occupation ' Beginning Wage

The trainee will not be urged to quit school to accept full-time employmente

Work standards expected of students will be the same as those expected for other
beginning workers.

- The training period will be for the duration of the school year or as otherwise
determined by the training sponsor and coordinator.

The coordinator will be kept informed of all problems directly related to the
- student and the job.

The student will be trained in the following phases:

The Student Trainee is to work the a551gned tralnlng station only, for which he
will earn one credlt per semester.

. The Student Trainee 1s to be present and on time each day both in school and at
.work. On no occasion is he to be allowed to go to his training station on a day
that he has been absent from school. By so u01ng, he w1ll be- subgect to dlsmlssal :
from the program with resultlng loss of credlts. : '

The student understands that his emplqyer w1ll rate his work from tlme to time and

‘discuss his progress with the coordinator. The g*ade for his work experience will
be based on these ratlngs,and interviews, o S

(Cont. page 2)

oy . _' 1




(Training Agreement Cont.)

The student will respect employment ethics and will at no time give out con-
fidential information pertaining to his place of ¢wployment. The student
agrees to become informed of the duties and responsibilities comnected with
his training station eand in accepting the job does so of his own accord,
agreeing to complete those duties to the best of his ability. :

None of the parties may terminate this agreement without coensulting the
coordinator. o

The undersigned will comply with the agresment as outlined on the training
program according to the conditions- as herein set forth which have been
approved by the coordinater.’ '

‘Student Trainee

Approved:

Parent ' Date
“kmployer : Date
Trncipal ' ‘ —Date

Coordinator . ‘ " .. Date -




NINE WEEK REPORT PLEASE RETURN
BY THIS DATE

CAREER DEVELOPMENT
WATERTOWN PUBLIC SCHOOLS
JOB PERFORMANCE APPRATSAL

NAME OF TRAINEE | o

TRAINING STATION

"Your comnents and rating on this report will be used to grade this student‘'s per-
formance for nine weeks grading period of this semester. Over or under
evaluation will not help the student or the school. 'Therefore, please be as frank
and impartial as possible in your rating. Your constructive criticism will enable
‘the school to assist the individual student—trainee toward further imprcvement.
This evaluation will be used as a basis for counseling with the student regarding
progress on the job., It will be used to help determine a report card grade for the
trainee,."

RATE TRAINEE ON THE FOLLOWING FACTORS: '

' ouT-~ ABOVE BELOW

STANDING AVERAGE AVERAGE AVERAGE FOOR
l. Reliability & responsibility eeceee
2. Industry & ambition eecee

3. Adaptability to work situation ...
he Attitude toward WOrk eeececceccecceces
5. Attitude toward other employees ..
6. Personal appearanCe seesceseccccsee
7. Attendance & punctualitiy eececcecee
- 8s Quantity of Work eceecescccceccccss
9. Quality of WOrk eceecccecececscecccccocs
10. Common sense judgement eeceeccecesces
11. Effectiveness in presenting ideas.
12, Supervisory ability .ecececcccscccece
13. Honesty.......'.....'..............;
]-Llfo INitiative ceccccscceccsccesecccee
15. Following instructionSeecececcccccces

T
T
TTHTTTI

, , ) ATTENDANCE o e
‘Number of days absent - Were you notified in advance?

‘Number of times late for wprk

 OVER-ALL RATING OF STUDENT-TRAINEE

Superior Good _ Average . Weak ' Poor

Comments:

Date -




WEEKLY TALLY SHEET
OF

ON-THE-JOB TRAINING

— e — e A i e ———————— et
r D DD T e e e e e AT LIRS IR DAYV
DAY JOB PERFORMED ; HOURS ON THE JOB ‘! TOTAL HOURS FOR DAY .

HOW.

)

From . - g
]

to .}

e
ck
o)

FRI.

SAT.

__TOTAL HOURS FOR THE WEEK * 3 -

© GROSS AMOUNT EARNED FOR WEEK *owexxx:

 Signed




COURSE DESCRIPTION
| Exploration Into The world of Work
( two programs - one aceared to the

potential drop outl ancd one geared
to -special cducation s1TUATIS)

Coordinator: Jack Hegna
watertown High School
watertoun, South Dakota




In crder to provide the disadvantaged student an_opportunity to
evaluate and fo begin building his future in the world of work, the
following brogram is pbeing proposed. The program will be available
for two groups,‘the potential drop out and the special education
student. The program will dpe in the form of a cocperative vocational
educatioﬁ program with related vocational instrgction in the cla;s
and on the job exﬁerience. This program would serve to develop

techniques to be used as a guide state wide.

Program for potential drop outs

The student who is a potential drop cut may be a probiem
in school and in troublie with the law out of school. This
. student invmpst cases has not had the advantage of a whole-
some home environment. Fo; the most part he has a poor con-
::éeptibn of himself which has been fostered byvhis home life
and relat;d negative experiences. He l#cks confidence in
himself and generally mistrusts people. Because cf previous
life expeiiences hz has developed a negative attitude toward .
SQCiéty; | |
Thé'ba;ic premise of the program would be'to provide an
b_qpportugify for this~ipdividual to'tealize somevthinés.About
himséif ih»relatidn to his;future'ahd7the~wo;1d of ﬁ@rk,n
;Ih:ough'gfféinmeﬁt of a j;b'"wh§n the§$fu6ent ié réAQyﬁ and
i’ihrougﬁ tﬁé,jobplife relatedvc1a§s the aim ﬁili;?é'tOIPIOVide
a poSifiQégigé;pi#g experience necessar; in his,bath-£§ be-v

" coming ‘a ‘mature and responsible citizen.




This program would be designed to serve appfoximately six
students for the completion for the school year. The student
would continue attending his regular classes with the exception
of this class replacing an elective subject. This class would
serve as a bridge between the disadvantaged student and kis
adjustment to the system. By systen I mean the school, the
communit&, society - world of work. The in-class discussions
will attempt to provide an opportunity for the problem student
to air his feeling and gripes about himself and the systen,
with subtle guidance toward the realistic requirements of our
society.

The job-life related class would meet three times a week,
Monday, Wednesday and Thursday, and eaéh student would be
provided work experience at least five days a week in the
afternoons. The program would be offered to Sophmores, Juniors
aﬂd Seniors. |

General Course Summary _
(Class to be conducted on an open group discussion basis)

1. Self evaluation - understanding yourself and others-
attitudes ' :

2. Basic day to day liviny problems and frustrations

3. Orientation to the world¢ of work - discussing
individual interests and abilities - steps in
obtaining and holding a job

4. Succeeding in the world of work, employer-employee
relations ' '

S. Legal aspects of employment

6. Insurance, Social Security, Workmen's Compensation
. Unemployment, etc. h

The course will be geared. to the student's needs and level

of progress

ERIC 1 15e
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Job opportunitics will be obtained for the student. The
student will be intervicwed Yy the employver under normnal
employce inferviewing methods. The basic guide lines of a
cooperative educational prograﬁ would be rfollowed, such as:

1. .Sclection of work station |

2. Job related class also involving individual life
problems and career objectives

3. A jointly prepared training plan insuring learning
of job skills and positive employee - supervisor

experiences

4. Work experience coordinator to pxovide coordinaticn
between school and work

Along with students becoming aware of the world of work
and learning some job skills the studemnt will receive wages
from the employer for some of the living necessities and

self-earned pocket money.

e e
education student

Progxam for

This second progr <@lates to the special education

student at the Junior High School.

Approximately six educable mentally retarded students
K have been iderntified by their teacher as ready to begin

steps toward the world of work and independence. The

primary goal will be‘placing the studeni on & job that he
learn to handle with hopes he will become a permanent.
employee and eventually become se¢lf-reliant, independent

from school.
A class would be established with the purpose of being
geared toward developing basic life skills necessary for

functioning in a community.
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The general course¢ would cover such material as:

1. Proper dress and work habits necessary in
holding a job

2. Discussina and resolving daily life problems
and job-rcelated problems

3. Handling personal day to day responsibilities -
money nandllng, purchasing, installment buying,
personal checking account, obtaining drivers
license, @tc.

. Employer reimbursement

Because the above students are disadvantaged there may
be difficulties obtaining work stations. Theretore, if
necessary, wage reimburscment to the employcer will be
available to cover additional training costs. This would
also serve as an enticement to the employer for hiring the
disadvantaged. Wages will be reimbursed following the basic
requirements of Part G under the Federal Vocational Educational
Program.

Jobs provided students will be of all types and in
accordance with child labor laws and the Féderal Wage and
Hour Act. The student's interests and capabilities Qili

be taken into account on job placcements.

*One of many things to remember in this world of work is that
_there are employment opportunities ror all.kihds of interests and
levels of ability. These léwer ability or problem students can
and do become hgppy, productive eméloyees and members of sociéty.
If ﬁé can reach:these people before frustration and failure create
warﬁed, maladjusted psychotic vegetableé of them, they can . be |
counted on the positive side of the ledger in terms of tax dollars

“her than recipients ‘of our welfare and unemployment checks'!"
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August 13, 1971

I'm 5ure vou ' ve: Jdone. some.- L jous thi nklng about yoar r‘uture
the kind of u.ork voux 1 le) ‘Job reQu‘z ements, and what abilitics
and qualifications yvou have. ’ ‘

I realize that you have [eft -chool and may now be working.
But I'm surc that vou want te Iimprove vourselTf. You're concerned

about a job and earning a iyivimg.

2 In early September‘ 121 i.: be conducliing a crcursek in "career
d_e';-—?lopn;.ent", and would like you to Attend. | i'm inviting several
other young adults. This course will be open to discuss anything
that concerns us == one in Which wWwe ¢an takae a éood .honest look

. at ourselves in relation to others and Our tuture work. We'll use

our jobs as one ‘topic for grcup dsichSSlon\.

If you're intere;sto‘ - jn Your ruture, call or write me today.

We'll arrange a time to get Logejher. T think you'll benerfit..

Hope to hear from you 5So0¢:!
Sincerely,

Jack D. Heg ra
work 2-_\'p¢ rxonce Qoordlnator

JKD/sx

Cali or ,wfite s -

' JACK HEGNA ’

Work l-bcperlence Coord:.nat(r

435 10th Avenue N.W. 7
watertown, S; D. 57201

Phone: 880 3977_ . s :

| [Kc

886-4340 - - .

Com



We__ H,E%z_u

" R U e v Sy bveay Il‘...l.xf!-'lt.

The school necds wocn :OHC in wao<papsm uoc
expericnces to viudents, Please fill out
and return this zard to us today,

Ve need cpaw ﬁpso,mscyozmam wgamg»;amww. Yes Mo

I am interested in nwo<way=m gocm for . 2
students in the m:ﬁcqm. . Yes  No

,

Possible date when mﬁzaosﬁ auz be needed.

I would be interested in Hoﬁﬁpsm mﬁcaozwm

“observe various uocm Hs my place of E
UCcpsmmw. . , , e Yes_ _No_
I an not p:&mammdag in: vao<Pap=m ae;awsﬁm | .

Work experiences, o Yes __ No

¥ -

Thank you for your help!

C

Aruitoxt provided by Eic:

O

E
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“WATERTOWN I NDEPE NDENT SCHOOL DISTRICT No. 1
CAREER DEVELOPMENT PROJECT
WATERTOWN, SOUTH DAKOTA 57201

435 Tenth A.vee:ue Northwest

CLAYTON . CTARISON .
Telephone: 605-&86‘3977

Project Coordinator August 13, 1971

I wish to ask you.r cooperation in providing an opportuxnty to
young people to become more aware of the work world as it relates to
their education. You, as an employer, realize the need for young
people to learn sarly; good work habits, work atjbitudee and a will to |
succeed, - | | |

Tt's very crucial that a student gain work experience, From work
experiences a person begins to rgain appreciation for earning a living
and begi.ns to determine the type of career he will event.ually select.

The school needs your help in providing jobs to young peqple. If
you need 2 paawfime'emplovee pleass comtact me. 1 have 'seve'r‘al stixdent.s
in my class stuiy—_ing Career Development (a job—l:.fe related class) and
each needs a Job. The course centers around worke. The students are
'ea.ger to find employment but jo'bs have been very di:['f:.cult to obta:.m
If .you are intereeted in help:.ng our young people find work, please f:.L.
“out” am return the enc.:.osed card; I would be glad to talk with you at
any time. I‘Vphonemmeris- 886-3977

‘I‘hank-you.'

smce‘rely,

N ' orlc Sxperience Coord:.nat.or
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N.Y.C. STUDENT ASSIGNMENTS
SUMMER WORK PROGRAM 1971

ASSTGNMENT - SUPERVISOR

STUDENT
Steve .Woods , , Lincoln Joe Paulson
Rodney Kannas Junior High o Don Lirdner
William Coykendall Junior High Don Lindner
Leon Brandriet ‘ Senior High ‘ Frank Bowen
Randy Hanson ° Senior High - , Frank Bowen
Keith Miller Senior High |  Frank Bowen
Kerry Ascher - | Grant . Curt McIaughlin
Roxie Skimmer - K-12 C.,D.P. ‘ . Clayton Carlson
S : _ (Mellette Annex)
Linda Hanson Sr. High, Business
Office, Prlnc:Lpals ‘ ‘ _
Office , : E. T. Edwards
Nancy Boldt - ' Title I Summer School Harry Johnson (Grant)
Program & Curr. Work A. P. Sonstegard
SR ‘ _ ~ (Sr. High)
Julie Johnson ‘ "~ Lake Area Vocational— : '
‘ : : Technical School : 'Leonard Timmerman
Julie Jensen Employment Office - Don Biegler
Mike Relhe o | | , Park Systnm ks Clifford Schaack'
Dianne Johnson | Navy Recru:.t:mg Statlon | Jerry Erickson
_Connie Toen.ng I Army Recrult:.ng Station - Stg. Eugene Swanson -
' Susan Fortin IR © . Air Force. Recmltlng o S o -
‘ o C S _Statx.on o - - Stge. Robert Murphy
.Dianne Bull L B .Tranaportatlon Depte of = - ' T
: : ' : T : Fl:Lght Semce—A:.rpor‘b - Bill Tanner R
' Galvin Engels = - Transportation Dept. of  Frank Wastol' '
o : Systems Maintenance B
_ Alrport R
T"oyd Hamﬁ R Senior H:.gh .. -Frank Bowen _
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Registration
‘Guide

'STUDENTS:

Multi-District Secondary Technical Education
'will prepare the student for either immediate
" employment in positions requiring a limited service
or may allow advanced placement into area voca-
tional technical schools or coileges. The Muiti-

. District school will offer personal challenges snd

! opportunities t0 the young person pf today who
has the vision to foresee his future tomorrow.

- LAKE AREA ¢4
MULTI - DISTRICT °

SECONDARY

'SCHOOL

_ This registration guide has been prepared 10
aid you in planning your high schon! program. All

necessary informaton relating te course descrip-

tion, class length, and credit is included within this
booklet.

't you have questions about course content .’

or objectives, contact the Multi-Bistrict counselor
for an «<planation,

o
2

VOCATIONAL |




LAKE AREA MULTI-DISTRICT SECONDARY VCCATIONAL SCHOCL
'~ COURSE DESCRIPTION '

AUTOMOTIVE SERVICES. _ :
A two hour one year program (11 or 12). The automotive ser-—

vices program will provide instruction in the theory and-operation
of internal combustion engines. Training will include trouble

shocting and overhaul of many types of engine construction. Units
of instruction will dinclude electrical systems, tune up, fuel sys-—
tems, hydraulics, power trains, chassis and accessories. Students

will receive orientation in parts and shop management.

A modern well equipped shop will help the student apply the
knowledge gained in theory. Related training will include welding,
safety, automotive mathematics and business communications.

2 credits

INDUSTRIAL DRAFTING
nDrafting®, the language of industry. It represents the line

between reality and dreams. Draftsmen are skilled people who can
translate ideas and conccPts into workable tools, machines, buil-

dings and otker things.

Instructional units will include the exploration of basic
drafting, mechanical drafting, technical illustrating, electronics
drafting, architectural dréfting, and civil drafting.’ " .

A two hour one year program (11 or 12). 2 credits

BUILDING TRADES _

A career in Building Trades means an active 1ife, rich in
self-satisfaction and sense of accomplishment. - Carpenters are the
largest group of building construction workers tut, besides basic
carpentry practices, students will explore ccnsﬁruction materials,
electrical siring, plumbing, concrete teChnoldgj, building codes,
and safety practices. S : " , N
A A modern well equipped shop will hélp the student apply the

knowledge gained in theory; | ' | '
A two hour one year program. (11 or 12) 2 crediis




BUSINESS OFFICE SERVICES
The ever-increasing size of business operations has created

a continually expanding demand for persons trained in the business
office skills. , '

Positions available to trained personnel include receptionist,
clerk, typist, file clerk and personal or general secretary.

The program will provide training in typing, filing, office
style dictation, punched-card data processing, job projects,
typing projects, office management, business mathematics, business
communications, personal care, human relations, receptionist duties,
cutting and correcting masters and stencils, operation of liquid
duplicators and other types nf office machines commonly found in

the business office. :
Office machines included are the ten key adding listing machine,

printing calculator, comptometer, full-key adding listing machine,
electronic calculator, punched card data processing equipment,
dictaphone and stenorette.

Prerequisite-Typing I.

A two hour one year program (11 or 12) 2 credits.

HEALTH OCCUPATIONS
~Health workers are continually in demand for employment in

hospitals, nursing homes, medical clinics, government hospitals,
and research facilities. Many of these positions do not require
advanced education, but do require some specialized education, short
courses of study, and on-the-job training. '

Students will become familiar with the many health career
opportunities; become acquainted with community health problems and -

practice basic nursing skills. :
Students will be ~xposed to actial or—the-Job ohservations in

local medical facilities and health related institutions and will
- receive theory in related classroom instruction.. _
A two hour one year program. (11 or 12) 2 credits. Open to
male and female. ' '

ELECTRONICS
Electronics is at the. center of our natlonal life and the

best 1s yet to come. The areas which a student in electronics can
ERIC enter are llmlted only by the amount and guality of education and
" experience the person receives. ' 169
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Professional opportunities include television and radic repair,
electrician, electronic technician, industrial technician, communi-
cation technician, quality control technician, etc. '

The multi-district electronics curriculum will provide suf-
ficient. training needed to understand the skill and attitudes ne-
cessary in preparing for industrinl and commercial electronics.

Study units will include direct current, magnetism, alternating
Current, inductors, c¢zpacitors, resonance, Circuits, tubes, tran-
sistors, radio, industrial electronics and communications.

A two hour one year course (11 or 12) 2 credits.

VOCATIONAL AGRICULTURE

There are many cpportunities open to a young person trained in
technical agriculture. There is an ever increasing demand for
technicians in agri-business. A1l areas of agriculture are be-
coming more technical and more'knowledge and skiils are necessary
in order for a person to become successful.

Vocational agriculture or vocational agribusiress as it prob-—
ably should be called is for students who are interested in some
phase of agriculturc either on the farm or in agriculturally
related business. Students will "earn and learn® at the same time.
Studeats on the farm will engage in productive projects such as
ra’sing crops or livestock which they own for experience and for
profit. Students who do not live on a farm may work on farms during
the summer or take jobs which are related to agriculture for their
work experience. :

Students enrolled in agriculture will study many topids. One
semester will be devoted to a course called CROPS AND SOILS. Stu-
dents will study the production of ¢orn, small grains, flax, forages,
weeds, and weed control, identification and crop judging. The study
of soils and fertilizers is covered as .related to production. About
2/3 of the time is spent on these topics. About 1/3 of the time is
spént in the agriculture shop and is spent on farm carpentry, tcols
and materials. | N |

.The second semeste:- will cover ANTMAL SCIENCE which includes
the Study of beef, hogs, dairy, poultry, and sheep production. In-

- cluded is a study of breeding, feeding, management,'m:rkéting and

the products produced b~ these animals, that is, meats, dairy prod-
ucts, eggs and wool. Again, about 2/3 of the time is spent in the

classroom and 1/3 in the shop.
| T 1w
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This semester is devoted to arc welding, acetylene wsiding, metals

and tools and tool reconditioning. »
A two hour one year program-{iI or 12) 2 credits.

DISTRIBUTIVE EDUCATIGN
The American free enterprise system demands an understanding

of the economic and social responsibilities by those engaged in

sales and marketing.
This class requires that student-workers find part-time on the

job training stations in their local community. Instruction will
include general related vocational information. It also provides
discussions about personal living as it affects the worker and

his work. Specific occupational skills are taught in the field of
sales and marketing. Efforts are made to provide the student.
with skill training in the occupation he has chosen to fulfill the

work experience part of the program.
Students selected for this program will be evaluated as to

their desirability as workers and for their specific vocational

interest.
A one year program. 2 credits; cne for class (which meets

three times a week for two hours each meeting) and one for job.
(11 or 12) ‘

‘éijnl
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ADVISORY COMMITTESE

Ross Case — Radio Station Manager

Mrs. Collins — Housewife

Ernie Edwards — Senior High Principal

Dean Gackstetter — Businessman

Harry Goose — Junior High School Industrial Arts
Ricﬁard Gordon - Elementary Principal

Harlan Konrad — Senior High Counselor

Mrs. Bert Kuntz - Elemenia:y.Teacher

Allen Mitchell — Senior High School Teacher

Gler Robel — Junior High Prinéipal

L. H., Timmerman - Lake Area Vocational School Director
A. P. Sonstegard - Watertown School Curriculum Direcotr

R. W. Whit= - Assistant Superintendent
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STAFF

CAREER DEVELOPMENT PROJECT

Clayton D. Carlson — Project Coordlnator

 Helen K. chkson — Flementary Currlculum Spec1allst
'Jack Hegna — WOrk Experzence Coordlnator,

Wllllam Re - Anderson - gducatlonal Iﬁfcrmatlon opec1allst
Paul E. Blegler —~ Occupational Counsellng Specialist.
David F.- Marquardt - oecondary Currlculun Spec1allsu

Wayne L. Cormaney -~ Senior ngh School Counselor




Clayton D. Carlson Project Coordinator

Education

Graduated from Hayti High School
B.S. Economics S.D.S.U. _
MEd. Guidance and Counseling S.D.S.U.

Occupational Experience

Horace Mamnn Insurance Company, 3 years District Agent
Retail Lumber 1% years

wholesale Foods 1 year

Aviation Machinist while in Navy for 3 years

Other jobs for varying lengths - truck driver, taxi driver
construction, farm labor, shell handler in ordinance depot
florist delivery man, packing house worker )

Teaching Backgfound

7 years clasroom teacher
3 years Guidance Counselor - 2 years as Director of Guidance
Vocational Counselor - Lake Area Vocational-Techincal School
4 years Local ‘Adult Basic Education Director

Professicnal Experience

General Electric Felldwship in Economics Education
1962 - Purdue University
Aduit Basic Education Institute f{or Administrators
1967 - University of lowa
Adult Basic Education Institute
1968 - s.D.S.U.
Adult Basic Indian Education
1969 - Northern Momntana College
Foreign Relations Semlwar
1966 - Co- sponsated by Moorehead State College &
North Dakota State Uhlverslty
North Central Evaluation Team

1967
Institute for Exemplary Projuct
.1970 - Unlver51ty of Nevada

Workshop for Innovations 1in Vocational Education
1970 - Ohio State University -
Secretary's Regional Conference of Vocational Educatlon
1971 - Denver, Colorado :
State Advisory Committee for Adult Basic Education
Member of Inter-Lakes CAMPS Committee - State Planning Agency

Y6



Mrs. fielen Kathrvn Dicirson, nee !'elen Baer, Born, 9-23-22,
Danville, Il1l., Father, late i, C. Baer; kother, .late Lillian
¥. Baer; lsister, Betty, decg seg..F er, i.S. Principal, Mother,
Jr. High;: Sister, *.3. teﬁch€a=g j§s§£8¥35ﬁelen received MEQ4,
Central Washington St-te College, 8-1i4-70, Curriculum Specialist,
B.S., Utah St-te University Branch, Cedar City Utah, '64,

Ex. Grades 1,2;3, Dsnville, Illinois, 5 years, Redfield South
Dakots, 3 years; Chalan County, Wenatchee, Washington, 3 1/2
yesrs. Substituted, All Grades, 1-8, 13 years, Minnesota. 13
vears, Secy.-Treas. of Clear Veslley Telephone Comnany, Clearwater,
“innesota, Asst. Personnel Mgr., Fost Exchenges, Camp Forrest,
Tennessee, 3 years; 2 years, miscellansous business and sales
experience, Aledo and Kock Is:and, T1linois,I1l.(1 of which was
Stastus €lerk at the Arsenal);3 mos.District Office,ATSF Rallway,

Needles,Californis;Payroll.

Mewber, Pres.Church,0ES; Danviile, I11,;Life hember, NEA, Member,
International Plstform Sueskers Assn.; past Pres,,Village Council,
Clearwater, MMinn., past Pres.-orgsniser, Washingtom Educatiom Assn.,
Sub Unit, Secy.-Treas.,Clearwater Improvement Corp.; Secy.Treas.,3
terms,Clearw=ter, Minn., Secy.Treas., North Central Washington
Psychology Assn., '70. Woman of the Week, Danville, Ill..
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After graduating from High School in 1962, I went to the University
at Bau Claire, Wisconsin majoring in Sociology and minioring in Psychology.
I worked my way through college holding such jobs as carpenter, postal
clerk, ward assistant ir an institution for the mentally retarded and 2lso
a leader in an institution for juvenile delinquenté.

Upon graduatiné from college in 1967 I was employed as a personnel
assistant by the Minnesota Rubber Company, in Minneapoliis. Aug. 1969,

I was promcted to the QJuadee Plant, Watertown, S. Dak. as.the office mgr.
bandling personnel, purchasing and the office. My 3% years of personnel
experience pfimarily consists of handling employment, safety, union
grievances, disciplinary problems,.unemployment, compensation, workmens

compensation, insurance and recreational activities.

*»




7illiam R. Anderson

Raised at Beresford, -. Dake Served‘three years'in the
U. 3. iavy. Worked on farms azd in agricultural businesses
for several years.

rajored in agricultural journalism at S. D. State
University, Brookings; Experience includes six years on
the news staffs of daily and weekly newspapers, three years
in commercial publishing, three years in public education,

and two years with the Federal ixtension Service.




Paul E. Biegler

Graduated from high school at Aberdeen, South Dakota.
B.A. Degree from St. Cloud State College. " M,A. from ﬂniversity

of Nebraska in Counseling and Guidance.

Work experience includes: =sales for Northwesfern
Bell in Omaha, Nebraska; pharmaceutical sales for Burroughs
wWellcome and Company, Scarsdal«:, N.Y.: Service Manager at
Fairview Southdale Hospital, Edina, Minnesota; Co-Director,

Grand Forks Air Force Base, University of North Dakota.
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Name: ' David T. larguardt
Positions: fcondq r Curriculum Speicialist

Date of Bir@h: February i3, 194

f\’.

Plzce of Birth: wotertowm, South Dukote
?

SDUCATION:

vatertoim High ocnco*, ”ru¢uctn (1960)
Sule Stale Unive rSily Sele (1761-})

:

The Americnn dniversi L' Heh. (1708)

HONCRS & ACTIVITIZS:

tztional Merit Pinzlist, Briggs icholar Student Government
FLnan~= Offlcer and Chailrman of ru "LlcQtﬁons Council, Homeco111nD
Commitiee Finunce Chairmen, Fine Artc: Festival Financec Chairman,
' Toastmusters student o the Year, ho's Who in American Colleges

and Universities, Biu: H-Te

.TuACHIVG QXLP TZNCH:

_Fiint Hill Prede, Fairfu s Ve 1966-1967
The Zpiscop2l lead.y Arlingtunm, e 1967—1?68
I"DO.ﬂn, {Jo tJe ) JI‘. 41_‘-_.1}‘ 1969_19'71

e

ORK EX"ER'[JYCE -'NOT "EI.'\.TB 3 _DIIJ.‘.TL iz

Leg;sla ive Interr. :**'Qem ar Karl 3. Mundt (196L)

‘Private, U«le Cd,u. Ci oruliice (1901.-—1965)

(1965-196¢6)

E ':fjff _Research-Cleri, ‘fese runzie’ Mincrity Pb’zcy Commicviee
07 Automotive rartsmen, Yawpuardis  Auio Supply (1968—1969
: a{Autométlva Parts saleswin, Areat Flains Auto Supply

| _aoPEEIALIZED wORKSHOP Exmzzmc e

‘world of work luminar, Tameer Dove Progect (1971,

768-1909)

Newspanpr in the Classriun 5ominar, Unive Of Towa (1971)
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Wayne Lee Cormaney

124 So, Lake Dr.

Hatertown, ‘So. -Dakota 57201
Telephone - 886-925g (Res®dence)
PL?SONAL IV’ORVA”IOV

Age - 29 (10/>O/h1)

‘ deizht - 5‘ 10" Weiwht - 175

-Maritpl Status: Married (JoAnn) “mher of Ch'lj:ént 1 (Wade)
‘Health: Excellent Days sbsent frc— <utv: 1969-70 - 1, 1970-71 - O
‘Social Securi ;¥ Number: ﬁ85-h5—1383 | |

Euturp_oouitt Purther education 2n? ad-a-cement in the srea or
?ocaticﬂal Juidance & Courseling, - .

Iﬁmedinte Goals’ ?ulr‘ll the dutiles. and obliaat’cns or Oceupatﬁﬁanl '
Connselor for Taroep Davaloprent “roqgct, - S

| EDUCATION"

';'University;of Nortberu Ioua (1960 &
2 Hljor° Business ®d. :

Degreée:: B.A. - . L
Ac‘ vitie3°' Phi Reta La*bdq\ ‘usinesq), -hi %'zwatvns‘fon(sonial),.

Wrestlinﬁ(x vrs., ). &P*torﬂan's Club

Iowa Jtlte‘gn‘versitv (1067 194 G) o s -
- !‘JOP' :uidance % Cnunqp}(no - . . »:H . R

"7'-‘1’:.7.',:.E. rﬁssourt State Collems (1568, 1940, 1"::—;0-)‘-'-*'."-»
: Ma "'”Guidanc- & Cﬂursnljrp .

Acti ;t103.~ Phi Delta Eapoa



CAREER DEVELOPMENT PROGRAM

Sequence of Events & Majer Activities

During 1970-

Sept. 13 - The Watertown Scheol District was notified that their
. Career Development Project Proposal was approved and
funded. The interest of the scheol and community in
occupational education was ene of the major factors
considered in selectiocn.

Oct. 1 - Clayton Carlson, formerly a counselor in the Water-
town High School, was hired as Project Ceordinator.

Oct. 15 - The Career Development Office epened in its present
lecatioen, and erganizatienal and staff recruitment
activities were begun.

Oct. -- Scheel superintendents were invited to submit pre-
pesals for satellite programs to be funded threugh
the Career Development Project.

Dec. 1 - William Anderson began work as eoccupational infor-
matien specialist.

Dec. 2 - Jack Hegna began work as work experience coordinater.

Dec. 15 - Paul Biegler began work as occupational counseling
specialist.

During 1971 :

Jan. 8 - Six satellite projects oif Career Development notified
of funding. ' '

Jan. 20 - . Staff attended meeting of Inter- Lakes Guidance Asso-
' ciation at Brookings.

Jan. 25 - Mrs. Helen Dickson began werk as Elementary Curriculum
Specialist.

Jan. 26 - Multi-District School coordinator selected.

March 3 - Cellege class from Northern State Ceollege visits project.

March 10- Career Develepment Project presented to ceunselors and
other educators attending a full day meeting ef the
S. D. Interlakes Personnel and Guidance Associatien
here. ’
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March

March

March

March

March

April
April

April
April

April

May 3-

May 9

10 -

11 -

15 -

22 -

24 -

6-8-

7 -

May 18-20-

June
June

July
July

July

17 -

ERIC orientation session held for all Watertown English teachers
by the information specialist.

Career Development Project presented to the Watertown elementary
teachers at an in-service session. Program presented to Junier
and Senior High School staff on other occasiens.

Slide-Cassette presentation on the Multi-District Career Center
cempleted. -

Preparation begun for summerwoerkshops for Seuth Daketa ceunselors.

Principals wet with Career Develepment staff te discuss testing
pregram. Alternative comprehensive tests were investigated,
and the Ohio Vecational .nterest Survey (OVIS) was used on a
trial basis. A

Ceordinator Carlson attends Secretary's Regienal Conference
in Denver.

Information packet on the Career Develepment Project sent to
Congressmen and State officials.

Third party evaluators secured.

‘Occupational Information Center opened in High School.

Watertown High School finds class visited food service pregram
at the Vocational-Technical Schoel at Mitchell, accompanied
by Career Development Staff members. :

William Anderson, Information Specialist attended ERIC work-
shop in Denver.

First monthly issue of the rroject newsletter printed.

Coerdinator Carlson visited VIEW program in Bloomington, Indianna,
with State Vocational Education staff.

Staff of the Aberdeen Public Schools summer career program met
with the Career Development staff.

Career Development workshops held for 60 counselors from across
the state.

First meeting held with independent evaluators.

Second meeting held with independent evaluators.

16-17-Mrs. Dickson condncted in-service meeting on occupat;onal

information at Rapid City.

i
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*August 2 - Wayne Cormaney began work as Senior High School Occupational
Counselor.

August 9 - David Marquardt began work as secondary curriculum specialist.
April 20 - Tom Jeffrey, elementary arts consultant from Mankato State
' College, Mankato, Minn., met with Career Development Staff

and Adr:inistration.

August 23-26-Career Orientation sessions hsld for 7tb and 10th gradérs.

OTHER SIGNIFICANT ACTIVITIES

A1l parechial schools countactzd conceraning participation,
All elementary teachers contacted by the Elementary Curri-
culum Specialist, and a career development lesson was
presented to each class by a substitute teacher,

ERIC microfiche and hard cupy collection begune.

Field Trip manual developed.

National Youth Corps and other work placements made by the
Work Experience Coordinator.

Resource materials purchased by staff members.

More than 600 organizations, businesses, and institutions
contacted for information on careers »nd career development.




- ‘ .- : | : J
. WATERTOWN INDEPENDENT SCHOOL DISTRICT No. 1 |

CAREER DEVELOPMENT PROJECT
WATERTOWXN, SOUTH DAKOTA 57201

CLAYTON D. CARLSON- . 435 Tenth Avenue Northwest

Project Coordinator Te]ep}mne: 605-886-3977

SPrECHES
Uelen Y. Dickson,

®l. Curriculum Cccunational Education Snecialist

1. Intep-Lakes Guidance Counsel ' : ‘ : )
2. Counselors' Workshons

3. Grant School PTO

h. KWL Radio message spot

5, Welcome wagon

6. Rapiq City Teachers' Pilct Project Horkshop

;e Uraduate Psychology Class, South Dakota spate Uhiveréity, Dr,Lindstromn,
; ’ , N Professor.
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