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During. recent yearS much- has been published regard'ing inn&letion

in educational OractIces and policies.at ins:rituttoris 0 higher eduCation.
Some studies haye fOcused on aspects. et .faculty and instruction withirr.
.the two-year.ollege, .including imfrroveriient of teech+ng/(JohnsOn, 1964,

ConCears ofhe faculty (Garilson, 1,967),:backgrounds and prepare-
: -Mon of faculty (Kelly and'Connoliy,,1970), and faculty_characteristics
- (Brewer, 1968).. Relatively little att&ntion haSe-libendftecteddowrd
empiridal evaluation'ef faculty attitudes- about specific issues Which
.face the two-year collee. ',This study-represented an attempt to. bridge
this'gap by examining...faculty attitudes towardLingovation within the

--two-year :ellege:

Growing numbers of:studen4Who. would not have enrolfedin-tradi-
.

-tional.college programshave.been attending commupity.coliegeS; an& this
.trencl- is Oxpected,te continue in the 1970's. But,.even with the vast'lk

expansion Of the.communtty college movement, there have been hmited
attempts to deVelop uniquely-appropriate educational practices (Johnsen,.

1964;.Brawer, 1968). Nevertheless, some authoritles'Jeel the -cOMMunity
cotlege may Offer great potential-ter innovatien,-that-itjs still in

the.State of.development-where experirrientatdoeWith imaginative:programs
and .techniques-cen be tried_and'evaluated (Cohen,: 1969;. Johnsen, 1.964; -

'cosanci, 1968).' ,:Experienced gbsery,ers agree that a basic tondition of
inndVatiOn in educatkon ultimately. rests Withk,the-witlingness-and-ebility
of faculty. to acceptrand,lmptement Change. (Roueche,___Baker, and. Brownell,

1971,-0:L 16).

The kir ose

This study was undertaken to explore the readiness of the'faculty
for innovative goals and practices at one community College. it attempted °

to measure and evaluate faculty acceptance of inStitutional practices
whi'th are non7-fraditional, but generally believed to be necessary in a

college attempting to meet effectively commUnifit and student learning

needs. Two .objectiyes of the study were: (1) to develop a profile of
attitaes -Feward conditions Which suggest departure 4om tradition and
a readiness for innovation; and (2) to identify those'teeulty character-'
istits which are related to flexibility and acceptaile of Innovation.
The writers believe the study tan lead to further unde-rstanding of,a
6iimber'of administcatjve concerns, including recruiting faculty members
with-prGfessional expectations consistent with theIrialssion-of the
Community college; planning and implementing-programs fore in-service
development of existing faculty; and developingL-strategies for.introducing
innovation-in programs, services, and institutional structur=e.

_
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For a,number of reasons, a caso study of the facility at Harrtsburg
Area Community College (H.A.C.C:) seemed approprjate for an evaluation
of innovation within the community college: H.A.C.C. is.the oldest
public'coMmunity college in Pennsylvahia,arid is noted for its general-
maturity,and quality by the regioilal-Middle States accrediting agency and
by the community it serVeS. Jts facility. and programs represent .several

.diverse areas- usuall(y'tontained in,a comprehensive community.collége.
,The :administrati.on-has- suplported a..number ofnew approaches to improving
the qual.itY of the Collegets 'programs, and'several.,of the College's
practices have received national attention.1 Still, the writers viewhei
the College as operating essentially from traditional-precepts and
practices, and they believed thaf.the faculty must be enCour:aged further
to respond o unmet educational needs in the comMunity. This study was
designed mto learn how better to provide such erieouragement.

Population for,:the Study

..,,.Durfhg.the -rail 1970'semester, ,there'were 143 fill/I-time. -facu.Ity at

whoheld the rankOf 1nstructOr or higher. for thisstudy these
were located in eight institutionaLcategories: fjve academic divisions,
a .divisi6n,of student.personhel services, adivision of.instructional
resourceS;,and the adminitration. ,xThe tabulation which follows'shOWs

9

- the distributron of the population and extent of participat' n in this
study.

. . -

Number
on staff .

Numuer-
participating

Administrators 8 8
,

Student pérsönnel services '8 .8

Business.8. management,serv,ices
Communitations t the arts 35 35'
Life stientes, health services,-

and lphysical_education,'

15 15

Social science.and public services 29 . 27 .

Mathematics, physical science, and 28 26,

enginperi-ngos .. -,

Instructional resources 6 -. 6

.Total
- 143 139\

AdmihIstrators included those persons who held the title of dean,
associate dean, assistant dean, and several ,other staff persons who ,

were not identifiable in other categories. The student personnel group

An outstanding example of an effectiv'e.programmed, learning systeehas
been.in.operation for several years fferencz, 1970). Substantial amounts
have been budgeted for activit.les reratekto professional development
of faculty. : Also, 'the College maintains-an institutional research program ,
with a full-time staff to conduct institutfonol studies and assist with

lnstructionbl oevelopment projects.,
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_containd counseTors and perSonere,l.workers in,admissions, 'records and

financial_a-ids. Not intluded-weT:e two student-personnel deans end
severeA counselors mho were-ass)gned to,ecademiC d7ivrsions.' piyision .0

counselorS at H.A%C.C. hold duar inStructional7guidance roles and have

a,linerelationship to dtVison Chaftmen...-.00iy-is.ion counselors and'

idivisiOn chairmen were.assigned to..those acadetilic divisions in which

°they wOrsked. The instructiOnal resbUrces group included librarians- and' ,

'onemulti-media speciairst

Collection and Treatment of the Data

Durjng the frecuity,orientation sessionwhich.preceded the.opening
of the'Fall 1970 semester, each faculty member feceiyed a copy of.the

questionnafte frOM.which al. data for this study*Were obtained. A copy-

of,a brief sfiateMent from the, president of the, College,.noting endorse-
meot of tle'Nudy-amd:urging particrpetion, was attached to the quest-Fon-

naire. Respondents were told not to .sgn thair names'to thequestionnaire.

and Were assured that the.data would be used exclusivety for this study

and not tot: any edministrative evaluation of individuals.

Only four faculty members dectined to participate-in the study..

Due to.t.he,.conditions under which the data were collected, Many faculty

members may have felt oblige:Fed to participate regardless.nf,their
perSonal inclinations. _Thus,, the response rate'wascoasiderably higher

than it .might have been had tte.qUeStionneire been.mailed to individuals:

The data included three types'of-nfOrmation: demographic character-

istics-of the feculty, educational and reletdd professional activities, .

and responses to an attitude scale of the Liker,t type which included 12

statements,about ...L) areas of educational concern: .student behavior and

role, administration and policy, educational programs and terviccs,

faculty role, and instructional research.

Findings regarding demographic, educationai, and Orofessional ba'ck-

ground were summarized. Responses to the 12 'statements of the attitude'

scale were examined mOdalyly,,and relationships between the background.

\variables., and_facultyfattitudes Are explored. Interpretation of the

'findings and their implzicans for innovation at the Colrege were noted.
the data aaalyses were basically descriptive; however,as a general guid'e

to the analyses, some inferential statistics were computed to measure

the relationships between faculty attitudes and background-characteri,stics.

Chi,square was coMputed,for'the distr\ibution of responses for each Ltem,

across each.of seven background.variables.

The reliability .of the questionnaire was not 'fully estal5liShed, but.

Antercorrelations of responses to,the. 12,statements of-the attitude scale,.

-
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were fow,.:.showing general independence among the statements; most inter-
corre(ations were under 0.30,.and just one, was,at high as 0.40.

Limitations of the Study

Jt was noted -earl-ie-r7--1trat---therespondent may have felt compelled
to ansWer the questionnaire because of the conditions under whichHt
was.presented. Also, because much specific personal,information was
collected, the respondent.may have felt that his responses easily could
be identified-with him. Together, these conditions may haVe led to

.:6teliciting "acceptable" responses from at least some faculty members.

Theresearch in.strument has not been used elsewhere, so there is
ho.existing norm against which.to compare -the findings. FinalAy, it
mutt be remembered"that thiS is a case study at one community college at

.

a given point in time,. Replication of the study Fs needed to determine
if the research instrument would produce comparable results at other
institutions.

Despite these recognized:limi-ttPons, the writers beljeve that the
batic objectives of the study were fulfilled. While recognizing..the need

. for precisiOn in sociat_resear--'ch, thjs need thould not outweigh the need
for information nec4tary +o a better understanding of institutional
problemshich exist-both locally-and nationally.

10
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Description of Faculty-

This description includes information about demographic, educational,

and parental background of the faculty.and, also, a brief profile of their',

professional experiences. Most table references are' shown in parentheses,

and tables are located in the Appendix.

Demographic Background

The facultx at Harrisburg Area Community College was predominately

young. One7third were under 30, two-thirds were under 40, and only one

in six was 50 or\over (Table H. Four-fifths were married (Table 2), .T

and seven-tenths were men (Tabie 3). Sixty percent.had been residents 'of

Pennsylvania prior to accepting a position, with the College (Table 4).

Seven-tenths had earned a master's degree, and an additional one-tenth

had,received advanced graduate specialist training or'earned a doctoral

degree (Table 5). Over half obtained their graduate education either in

Pennsylvania or other Middle Atlantic states, indicating that a majority

were errip\loyed froM Pennsylvania or adjacent states.

Some ,nteresting patterns emerged with respect.to the parental

backgrounds\of faculty. The educational level of.faculty members
differed markedly from that-of their fathers. Two-thirds of alF facylty

members' fathers completed a high school education or less (Tabre 7).

To an extent, this difference reflects the general upgrading in eddca-

tional .achievemenf which has occurred oVer past decades. Also, these

data, along with information about father's occupational category, suggest.

that the faculty at H.A.,C.C;'is,In sociological terms, very,uPwardly-

mobile. Nearly half of the fathers Of the faculty had occupations which

were in low or moderate status categories of clerical, farm owner -or

operator, semiskilled or unskilled, service, or skilled worker, rather

than in higher status occupations (Table 8). Sociologists-have-repeatedly .

noted that teaching in public schools is an area which*offers opportunities

for upward social mobility to youth from lower and jower-middle socio-

economic categories. This same drive for upward mobility was apibarent

among the faculty at H.A.C.C.

ProfeSsional Background

The faCulty were'drawn from variout educational and prolessional

backgrounds.(Table 9). The areas of professional,activity engaged in

by faculty members juSt prior to their CbMing to 171:A.C.c.' are summarized

following_thlsparagraph. One-fourth Werg.recruited'directly from

-gradUate school. Nearly half had. taUght jtJpreviously_at:-either basic

.

education schools, two-year colleges, or fouryear colleges... One-tenth

.1)
Ii
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came directly from work in businesa or industry. Earlier-studies have
noted that community" college facUities included significant numbers of

former high school teachers .(kelly and Connolly, 1970; Johnson, 1964). .

To some extent this isttrue at H.A.C.C.

Professionai activity Percent

Attended graduate school 25

Taught in basic education 21

Taught in four-year college 17

Employed in business or industry 11

Taught.in two-year college 9

- Served in armed forces 1

Other 16

Total 100

The. types of prior teaching experiences by a'faculty may be impor-
tant'in affecting 'Professional attitudes. A iarief summary of theSe
cumulativeexperiences is shown at the end of this paragraph and is
reported in more detail in Table lOe Totals exceed 100 percent, as
irony persons noted more than one category o-f eXperience.

Areas-of teaching Percent

18asic.education' I 57

Four-Year college or university , 32

Other two-year colleges 22 .

Teaching s 8:graduate assistant ..
None 19

OVerall, the faculty repOrted short-term to moderate teaching_
experience, considering their.cumUlative.ekpertences at all !institutions.

Nearly half had five years or less.exPerience, and just one-fifth taught

for J5 years or more- (Table)1). The development of the community college
movement is relatiVely new in the East, and many faculty members at .the

community.college may be entering the teachUng profession at this level.

A majority otthe H.A.C.C. faculty, seven-tenths,, completed some
graduate study during the five-7year period preceeding the study (Table.I2).

HoWever, just one7sixth had completed one or more'graduate courses deal,
ing spêcilicalLy with. the two-year college (Table .13). This undoubtedly
reflects the fact that, until reCently, few graduate depertments.ot
uniVersities offered such courses.. Stili a iack.of.formal preparation-
tOr the unique'role of the community college Must'be. viewed as a/Major

limitatiOn in--staff preparation. With this limitation,-it shouUd nbt
be surprising if the staff use.9s a profeSsional referenee point either
secondary schools or four-year instittions.':

12



The respondents were distributed by academic rank as fol_lows:.
three-tenths as instructor, four-tehthsas aSsistant professor, and
one-tenth each as associate 'professor and'professor (Table 14).

Professional Activities

-As previously stated, One objective was to identify:faculty,
characteristic's which may be related to flexibility and acceptance
of innoVation. Accordinaly, this study.foCused on those activities
which might reflect innovative tendencies.'

It has been generally agreed that the primary!emphasis for the-
faculty role in +he two-year college is on teaching rather"than'research
or publications. One might expect only the more highlymotivated and
innovative among two-year faculty members to have produced studies or
pubFications. lt is not surprising,- therefore, to find that nearly
40 percent of the faculty complete o professional publications add

. that an additional 30 percent compl ea only one' (Table 15). On the
other hand, )0. percent reported completing five or more papers. These
findings, showing,that a minority of faculty emerge as-the major pro.-
ducers,of professiOnal'publications, are probabiy common to most two-
and four-year colleges.

Another measure of innovative tendency is the extent of faculty,..f,
involvement in developing new courses or educational prograMs. Nearly
30 percent had not participated in any such projects, and an additional-
one-fifth reported participation in odly. one (Table 16), A small
.minority emerged as major contributors; one-seventh reported five or
morejprojects. 'Evo-n considering the fact that many, faculty members
in thjs studyahad iimited teaching experience, ttese fir-K:1111gs suggest
that a significan+ty large proportion see their role as confined pri-
marily to a teaching function .rather than-including program.development
and evaluation.

A further measure of innovative tendency ais +he extent and variety
of teachirig methods reported to have been used during the course of
normal teacil;ng dui;es (Table-17): A majority reported the use of -'

teachidg hardware, _software, visiting lecturers and field trips; and
one-third reported having used a team-teaching approach. Although
these data suggest extensive_use of seleral. instrudtional-procedures,
it is not known.how_frequently individuals relied upon them. Also,
because different courses and prOgt-ams generally require'different
procedures, the meaning of these findings aboUt teaching methods is
not clear.

'4 VT As hoped Ihat---community college fatuity, are broadly aware of
community-cedtered'eduCationaLneeds. A measure of suckawareness may
be inferred .from +he extent to-whfich facultj, are involved in community
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participation: The findings suggest that faculty are relatively active
in-the community and indicate some alertness to the needs of the
community (Table 18).0 Almost -half reported involvement in Community
action projects, including fund-raising, civic improi/ement, and .political
activity. Between one-fourth and one-sixth reported activity in each
of the f011owing: professional consulting, appointed or elected'office,
and other-unnamed activities.

The writers believe that the extent of journal subscriptions and
professional memberships,beld by a faculty are generally valid criteria
for professional awareness and readiness for innovation.\- Nine-tenths
of\the faculty reported receiving one or more journals (Table 19); and
eight\-tenths repor,ted membership in one or more profeeSional organizations,
with nearlyl60 percent reporting memhership in twiD'or more (Table. 20). .

this description of the 1H.A.C.C. faculty can be summarized
as folloWs: (1) a majority had prior teaching experience, usually at
the basic education level; (2) only a small minority had a formal intro--
duction to the community college as part of their graduate training;
(3) a small minority were Niery involed in program developMent or in
professional writing; and (4) MOEt were active in some type of communi%
affairs.

X4'

4.

1 4
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Faculty. Attitudes

V
eA major con rn of this study was to examine, the extent of faculty

readinessffor professional innovation. To obtai-n the necessary informa-
tion, the° writers developed-a-set of 12 items which included 5 areas of
concern to 'the community college-educator. Individuals were askedto
respond to kJach item by checking the one-of tive responses 1::hich best
rePresented -their opinion, as'follows: strongly agree, mildly agree,
nebtral, mildly disagree, and strong)y disagree. -For the first 10 items,
responses could be viewed as a continuum ranging from "acceptance ot
innovatian" to "orientation to traditionalism." the last two items
provided-inffprmation about.faculty feelings toward their backgrounds for
and College support for instructional research.

Items and their respective categories were as follows:

Student beh"avior and role.

-

All things,considered, student dissent on college campuses ,has
served a constructive function fOr both students and faculty.

b. The only limitations on student dress should be those specifi-
cally related to matters of hygiene and safety.

c. Students Should be encouraped to participate on virtually all
college committees.

Administration and poi-icy.

d. All things being equal, college administrators are in the best
possible position to make decisons about c011ege policy:

4

e. The present method of evaluating student perfdrmance thrOUgh
Jetter or.nUmerical.grades it probably ttie'best one,currently

.available.,

Educational prograMs and services,

f. With respect"to special services for disadvantaged students,
the administration should:seek out such studdnts within the
community, even if money and programs must be specially
sought to meet the need.

,q. -The college should provide community leadership in such areps
of social change as civil rights, housing, equal employment,
and social Services.

h. Non-degree programs in continuing education should be expanded
to meet the desires of the community.

15
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I. The .goals of education'for°Community.ccillege students.Shobld
focus primarily:upon preparation for eMployment.and American
cultures and traditions.

4

-FaCulty role.

j. ,,The role of the .instructor at the community College should
include research and development about theteChniques- and-
outcomes of teaching:'

Instructional research.

k. There is adequ3te professiohal support'(released time, profes-
sion& consultation', etc.) for instructional research at
H.A.C.C. 4

Nothing-A-nny past education prepared rme for.instructionat
research as noted in (.0 arid (k),:'

-Analyses of the responses to each of the i2 statements were conducted
to locate'differences between-faCulty groups, fot 'each. of the following
desáriptive variables: divisional affikiAtion, age, .p.revibus residence,
Completion of a graduate course on the junior college; educational level,

academic rabk, and mimber of jrears 'teaching experience: To assist with
+hese analyses, a chi-square computation mas completed for the distribution
of responses to each statement, successively for the seven descriptive
varij.ables. In all, 84 Computations were Comp4eted. because the response.
data were obtarned from an entire-faculty poPulation, the probability
value of .20'or less for chi-square served only as .a-guide for examining
closely for gr=oup differences a given data tabulation.

A discussion of heresponses to.the 12 statements *follows. Tables
21 through 32, located in,the Appendix; each contain complete data for
responses to one statement.

Student'Behavior.and Role

Statements which related to.three aspects ot.studen+ behavior and.
role were ipcludedl student.dissent, dress,--and. particiation On. college .
committees.. Responses wereapalysed.-toas.s5S- the extent of faculty.
acceptance of change.in ,student.behavior..and role.

Student dissent. Overall, two-thirds 01 the faculty agreed (mijdly
or strongly) that student dissent has served a constructive function.
Differences were.found between :facul+y groups by divisional affiliation,
academic rank, and previous residence (Tabre 21).

Student services personnel and faculty in socia1 sciences and public,
services were most in agreement, followed:by faeulty in communications
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and the arts-. Student services personnel are'prObably closest to the
Student pulse"arld.in many waY-s may be :more sympathetid--to-st4dent

. opinion, College faculty in sociai scientes and, the arts have long
been identjfied with various "liberal" viewpoints; and since student
dissent of the past detade has been overwhelmingly.associated with
liberal causes, the pattern of responses of these groups, is to-be
expected.

One;-.half of the administrative group reported neu'ral feelings
-concerning student dcissent, As a college adMinistration serves to
bridge the community-at-lacge and the campus, it may.be expected to
steer' a largely middje course between the idealism of-students and the
traditionalismHof the community.'

The most "conservative" 4faculty re4ponse came from.the-mathematics','
physical sciences, and-engineering (MAPSE.) division. -Although the' .

reasons are not clear, It may be that faculty in the.phYsical and
applied science,4iscjpiineS, at least at the tw-o-year col[ege level,
tend to adhere. to the'more established,vaiues of society.

-

Proportionally more -persons,who moved into Pennsylvania to work
'at the 'College agreed_with the statement on student dissent than those
whose previous.retidente was. in PennSylvania.

.
There. Werepronounced diffeences by acadeMic rank in faculty

responses.' Instructors viewed student dissent as considerably more
positive than did higher-ranking faculty.

Student dress. Seven-tenths of Jte.fatulty agreed that the only-
limitations on student dreSS shduld be those'specifically related to
matter's bf hygiene and safety. Differences between faculty groups
were found by diviSionat affiliation, age, and educational level

.(Table 22).

Among divisional ge-oups, the sociaF sciences and public services,
communications and the arts, and life stiences led in agreeing with
the statement (80 percent or more). At the other end of the continuum,
instructional resources, business and management services, student'
personnel services, and MAPSE disagreed most (from 50-to 35 percent).
This pattern of responses iS similar tb' that for student dissent, in
that the social sciences and arts faculty were the most "Jiberal." It /
differs in that, while on the issue of student.dissent student services'
personnel were the most liberal, they were among the more conservativ,s(

groups on the issde of dress.,

When vieiwed according0t1 age, faculty under 40 years and 50 or
over were more accepting or tolerant of liberal:attitudes toward Student
dress. Considering educational level, those holding linver?evel /degrees
such as a bachelor's or less were most conservative tocialstudent dress,
while those with higher degrees were most atcePting. -

1 7
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Participation on committees. Two7thirds of the- faculty agreed,
either strongly or mildly, that students should be encouraged tio-partici-
pate on virtually all college committees. Differences between facOty
-groups were +ouKci by:drvisiopa-71- affiliation, age, whethet a course in--
the two-year college was completed, and yearls teaching experience
,(Table 23).

Among diV-isional. groups, soCial sciences and'public service's were
most in agreement (86 per,cent), followed, by administrators and the
student services personnel: instructional resources staff were least in
agreement (33 percent). Amongage groups, the under-30\faculty were .

.Jriost inagreement',, followed by'those of ge 50 or.over. Those who com-
pleted a course on. the :junior college were more ln agreeMent -than those
who did not,' and those who taught, for five years 9r les. were more in
agreement than those who taught fqr a longer period,

AdminiStration and'Rol'icy

Two statements were included which related to decislOns about
colilege policy-and evaluation of student .academic pertOrmance. Re-
sponses weEe-analysed/to asseSs the extdt'of faculty acce0anca of
traditionak authority and-practice as.against a desire:to debaet,froM
traditionaLmodes-, :Departure\from-traditional modes ,waS, assumed by
the writer's to.be indicative of-innovative tendencies.

DeciSions about College policy. The.facul-ty Were evenly-divided
i-n feeling thdt'administrators are in the best possible position to
make decisions abou-Lcbllee policy. Differences in responSes were
found by divisional affiliation', whether the resporigent completed a
graduate course reUated to-the two-year college; educational 'level, and
academic rarlk iTable 24) 'Disagreement was assumed to implY that this
authority should be shared with the faculty,students, and other.groups

Among acedemic4ivisions, communications and the arts, and social'
'sciences and public- Services:disagreed.most. The youngest faculty
members, those Linder 30 years of age, disagreed more than the older
members.. Twice the.proportion of those who had coMpleted agraduate
course related to' the two7year Collegé disagreed' as compared to those
who had not completed such a.course. The tligher tke educational achieve-
ment, the greater Was the tendency to diSagree with the.statement. How-
ever, those with higher academic tank tended mOst to,agree,' showing a' .

different relationship witft educational level than with.academic rank.

n response to the statement thgt the.present
letter or numerical system is probably, the best-currently available,
twice zs many faculty .agreed.as disagreed. Acceptance of current_tetter.
grading systems was ass6med to indicate a .general acceptance,.of traditional
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teaching and evaluation modes for the community college Setting. Differ-
encas in responses were found by divisional'affiliation, age, previous
residence,.and whether a graduate course-in the two-year college was
coMpleted (Table 25). -

. , Social ,science and'public services faculty were outstanding in
their disagreeMent; they were the only divisional group which disagreed
with the-stateMent. Other faculfy groups who disagreed most were those
under'age 30, those who moved into Pennsylvania, and those who completed
a gi...aduate course related to the two-year-coilege.,.

,.1

Edgcat4Onal PrOgrams
.

St'ateMents Were included'which related to four aspects-of educe- ,

'tiOnal. programs and-services at the-community college: special services
for.disadvantaged students; leadership in civil.rights and sotial action;
,continutng education; and_educationai goais of the.community college.
Responses favoring expans.iop of.such programs and services:were 'viewed as
an indication of Innova-Mbehdencies.-

ServiCes for disadvantaged students. The faculty overwhelmingly
agreed that the administration should seeklout disadvantaged students
within the community, even if money and programs must be speciallY
sought to meet the need (Table 26). Four-fifths agreed, and only one-

disagreed. Differences among grou0s were Minor.

Leadership in civil rights and social action. .Two-thirds.of the
faculty agreed that the Coliege should provide community leadership in
such areas of -sacial change as civii rights, housing, equal employment,
and social services. fDifferences among.groups were found by'divisional
affiliation, previous residence., academic rank, and years teething exper-
ience; thete,differences usually were not. striicing (Table-27).

Among divisional groups, the Communications and arts faculty, indi7
cated Most intense agreement. ,Opinions of administrators.ranged from
mild agreement'(three-fourths) to,peutral,. and student services personnel
were evenly-divided,intheopinidins.- -EacOty who moved ihto.PennSyr-
vania to work at H:A.CC.Sverd far more in agreement_than were faculty
whose previous residence was .in-state or locai. DifferenceS amohg academic
rankings were not clear-cut,.but instructors were more jntense in their
agreement than were higher-ranking fatuity. Si ilarty-faculty who had
taught for five years.or. less Were mord intense in.t eir agreement,

:Overall, responses revealed a moderatelw: liberal faCulty'having a
"social service" commitment. "

. . _

, Expanding continuing eduCation. The facutty wasof one mind in--
feeling that non-degree PrograMS tn continuing'education should be:expanded
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4(144--
to meet the desires of the comm-unity; 98 percent were in agreement
(Table 28). Continuing _education appears to be the area where readiness
for expansion and innovation.is strongest.

Educational toals for,community college students. The Purpose Of
this statement Was to assess faculty opinion about .whether a community
college eduCation should be directed toward preparation for employment
and cultural'assimilation, while essentially' ignoring humanistic and
self-fulfillment goals. Unfortunately, because the phrasing waz viewed
as vague and ambiguous, the responses cannot be'intorpreted withaccuracy.
.The brief description of the responses Must be Viewed with caution.

Overall, two-thirds of the faculy agreed with the statement, and
just pne-fourth disagreed. Among divisional groups, student services
personnel.and social sciences and public services faculty_disagreed most,
implying a noed for educational goalswhich were not stated.(Tabfe 29).
Faculty who moved into pennsylvania"disagreed.More often tnan Pennsyl-
vania natives.

Faculty Rote

Only One statement was included, which noted that the role of the
instructor at the-community college-should: include research and develop-
ment about the techniques ancl'outcomes of teaching. Overall, fOur-fifths
of .the faculty -agreed, showing a general'acceptance of an instructional
role which goes beyond the traditional classroom. activities. Only minor
differences-among_groups wore found (Table 3()) Instructional resources
staff and student serVices perSonnel (most of 'whom do not teach), and
communications and arts faculty were somewhat more. in agreement than .were
other groups. Younger faculty, and those With five years or less teaching
eXperience, eXpressed somewhat stronger agreement han other.groUps.

(-
instructional Research

The last two statements in the attitude survey were related lo
support' with.ithe College for'and personal preparation for instructional
"research. . As such, the responses represent a measure of faculty readiness
for.innoyatiOn.

Support :or instructional research. The statement that there is
adecivate-supp-ort,for instructional research at H.A.C.C, drew equally-
divided responses from the faculty. A plurality of four-tenths were
neutral .(Table 31)- Differences among.groups were"found by whether a
graduate course.in the two-year coilebe was completed and by educational
level. Those .who completed a course related to the two-year college were

20



relatively more in disagreement than the others. Fadulty with doctorates
or advanced specialist degrees tended to be somewhat less ih agreement
with and more critical of the sfatement.

Personal-preparation for instructional ,research. Less than fhree-.
tenths Of the faculty agreed that nothing ih their.past experience
prepared them for instructional research. .Just over half .disagreed, to
indicate that their past eXperience included at least some preparatioh
for instructional research (Table 32).. It must be remembered that .these
responses cannot be equated with quality of preparation but, rather,'with,
an expressed confidence in One's preparation. Differences among groups
were found by divisional affiliation.and completion of a graduate Course
related to the two-year college:

Among divisional groups, the social- science and public services
faculty felt more qualified, while the instryttional reSources staff and
the administrators felt least prepared to undertake instruttional research.

Overall, the faculty did not agree the* +here was edequateprofessionaL
support--released time, professiOnai consultation, etc.--for. instructional
research: At least half stated tha+ they hadflad some preparation for
instructional research, and this can be vieWed as at Least mild Willingness
to undertake practical developmehtal projects in instructional and learning
systems. Since the time these data were co(lected (August, 1970) there
has been significantly increased College support for.faculty-parttcipatton
in such projects, and attitudes on 41-his issue may have changed during the
1970-71 year.

Summary of Findings

A key construct for.this study is the -dtmelision Of.. innovation versus
traditional ism:. While no. abstraCt .definition of this dimensien is offered,
the writers assumed that to be innovatiVe the faculty must show an accep-
fiance or preference for certain conditions or programs at the 'two-year
College, which for thepost 'part are markedly different fr6m those at
colleges such-as the faculty attended (uSually-a- decade or more age). The.
inSfrument included statements about Speciftc conditions related to'
student behavior and role, .decision-making about college polycy, the,
gradIng systeMa-vartety ofeducationalservices to the community and .

to disadvantaged...students, goals of education, faculty role, .and applied
instructional research. For each statement, 'acceptance of rnnOvation"
was reflected from the'respendents' prefqrepces for those conditionsor
practices which have deen gaining ascendancy,onty recent)y in higher
education.

For exam0e., it was considered a$ "innovative" for a. respondent to
agree that student dissent has been constructive, students should serve-
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,on college committees, the college should attempt to attract and support
disadyantaged students, non-degree programs should_be expanded, ancFthe

_
AnstrUctor'S role should inciude instructional research and development.
it was considered as "traditional" for a responden-Lto disagree with
the foregoing'points and for him to agree that past grading practices
have been the best evaluative method available, and that administrators
e'in the best position to decide about college policy.

/ ReSponSes to the two statements about,support'for instructional

//
,research were not rated on the innovative versustraditional dimension;

/,
/rather, they were considered as either favorab!e or unfavotable conditions

' for instructional research.-

Niew,ing-the first ten statements in the attitude scale as relating
-to readiness for innovation, it As clear, that attitudes are more syp,7
-portive of innovation in,some areas than'in'others. The tabulation, which
follows showS' the items. of.the attitude'scaie listed in rank\brder of .
faculty acCeptance of innovation.

7

Generally, the faculty revealed tolerant or irberalviews about
student behavior and role. Regarding administration and policy, they

_ _

were,more conservative. Under haif disagreed that cOliege administrators
are In the best positicrh to decide on.coilege policy, and even Jewer dis-
agreed that the present,grading system (letter or neerical grades) is-
probabLy the best availabie.

Their views about eduCationai programs and'services -appeared mixed,
but faculty were generally-Supportive f change. They were' nearly unani-

r- mous in support of expanding continuing education,programs, and they gave

' heavy support to providing speciai services for-disadvantaged students and
to providing ComMuility leadership for-tivil 'rights and social action.. The

:
majority accepted-a "conservative"'statement about educational goals, but
the statement was admitted!y vague and open to interpretation.

,
An tiverwhelming majority agreed that the instructor's role should-

include research-and development related to techniquesayid outcomes of
teaching. However; just half indicted that their past experience pre-
pared them for. such a role, and onlY\a minority agreed that the College
provided adequate pröfessiona/ support for instructional research.

Group differences: The major source of differences was revealed
when responses were grouped by divisional affiliation. The soClal sciences
and public services faculty were ofte!) the most liberal or accepting of
innovaffve practices, followed by the communications and arts faculty and
student services personnel. Younger faculty members appeared generally
moresaccepting.of innovation. In some respects, other groups were more
accepting of Innovation, including those whs, moved into Pennsylvania to
take employment at H.A.C.C., those who completed a graduate course related
to the two--year college, those with advanced degrees, and those witN fewer

years teaching experience.

22 c.
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Faculty,Readiness for Innovative Goais and Practices
Summary of Responses to Statements on-Attitude Scale

Percent of Responses
Acceptance of Orientation to
Innovation TraditPonalism

Non-degree programs- in continuiyig education 98

6 shoull be expanded to meet the desires of
the pommunity.

The rot,e.of the instructot- 61- the cbmmunity- 79
college should include research and develop-
ment about the techriiques and outcomes of
teaching (Item J).-

.. :. -
4. , ,

With respect to special services to disadvan- 79
taged students, the administration should
seek out such students within 1='he community
-even if mbriejt and programs must be special!
sought to meet the need. .

The only limi.tations on student dress should 70
be those specifically related to matters
of hygiene and safety.

The college should provide community leader-
ship in such areas of social change as
civil rights, hous4ng, equal.employment,
and social services.

Students should be encouraged to participate
on virtually all college committees.

All t ings considered, student dissent on
col! e campuses has sertved a constructive
.function for both students and faculty.

All things being equal, college adminfttra-
tors are in the best possible position to
make decisions about college policy.

The present method of evaluating student 29
performance through letter.or numerical
grades is probably the best one currently

- available.

68

68

66

42

The goals of education for community college 23

students should focus primarily upon
preparation for employment and American.
culture and traditions.

(agree)
I

.

(agree) 9

(agree) 9

(agree) 22

18

j

(agre 21

(agree 22

(disagree) .. 42

(disagree) 55

(disagree). 65

Note.--The percentages'result from the-total number of responses,from the two
categories at the appropriate end of the.five-point'scale being divided by the
total -number of responses from all five categories.

2 3
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Summary of RetponSes From Which Support For
Instructional Research Was inferred

Percentages
Favorable Unfavorabie
Responses Responses

Nothing in .my past education or experience 53 (disagree) :27'

prepared me..for in'structional research-as
noted in Items J and K.

There is adequate professional support 30 (agree) 28

(released time, professional consulta-
-Han, etc.) foG inStructional reSearch
at -1-1.A.C.C. -(1tem K).

.

Note.--Items J and K are both on page.I0i.

4

2 4
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Recommendations

\

Although this study examined readiness for innovation as:a desirOle
feature in a faculty:group, the writers acknowledge that it is just one
criterion of quality. Also, the writers do not mean'to imply that mOst
community college staff members should, be in the vanguard of.developing
.and'evatuating innovative practices. Others haVe noted that.a community
college faculty should include persons with severaNroles and orientations.
Blocker (1965) noted .that the ideal faculty should include departmental
'specialiSts, generalists,:and student-centered teachers., Kelly and '

Connolly (1970) recommended that the generalist-teacher in'the community
college be supported by a core of specialists in instructjonal methods
and research', who would.stimulate'and, support innov-atTOn. Stilt, it is
hoped that most staff-members.would have Some awareness of new approaChes
to' educational practices, and some ability and desire to introduce them .

into their instructional and related activities.
a

With due regard for a balanced perspective of innovation among a
\

.community college faculty, several .recommendationsofor enhancing their
readiness for,innovation are presented in the paragraphs which follow.
It should be noted tnat these recommendations are not likely to reduce
the diversity of faculty cha'racteristics and-activities. The writers
do not envision the two-year faculty of the future as comprising a
homogeneous group of practitioners whose philosophies, experiences, and
goals for -higher education are identical. Many differences will undoubtedly
remain. However, the faculty should share a core of beliefs about the
potential of the;two-year Coliege, and a general readiness to develop and
implement specific educational programs in response to changing educatibnal
needs. The,recommendations.which follow are intended to enhance the -
development'of more appropriate norms of beliefs and professional roles--
by faculty at two-year colleges.

I. Presidential leadership. A first.prerequisite for developing
an .innovative faeulty is a desire by the President to improve
the quality of instruction.at the community college,.and an
awareness of some approaches to improving it. The President,
more than any other individual, sets the.tone of the college
through selection of deans, building an organizational structure,
building the budget, setting personnel .policy, and his performance
of Many other functions.

. Selection of neW personnel'. Next fo the appointmenf of the
President, theseAection'of.properly-qualified perSonnel for:
the corlege staff iS most crucial to developing- aryinnovative
faculty. New personnel must have prior experierces, abilities,

; -'and attitudes which will allow them to develop their_fiinctions
in terms of statedgoals and objectives, rather-than An terms'
of past behavioral rirodels.

2 5
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3. Faculty orientation programs. New staffHmembers must be given
an appropriate orientation to the college and its purpose. Kelly.

-and Connol:ly (1970) have-specified .in.considerabie detail.a:
rationaleand a. model for an orientation.prOgraM for hew facUlty.
Prior experiences of newcommunity coliege'personnel are diverse,
,and even.those .whO'have had graduate preparation in education.. .

Usually have not been introduced to the uniqueness of.the -
community .cibliege:

4. Continued professionai development. Equally. important as the
orientation of new lacUlty is a program Of continued-professional
development for.aHfacuty members. New ideas about higher
education, new developments in teaching and counseling,. changes
in the student body, Changes in c011ege.objectives, and the
desire for contlnued personal deveiopmen-Lby. ihdiyidual staff
members' all .support.the *needfr z Wel4-planned prograM of_stalf,
.development: .Appropriate acti!/ities-fOr Sudh a program.inciude..
attendance at profesSiOnal -conferences zndworkshops, on-campus
and os-campus Meetlns and Interchanges-with'reCognjzed educa-
tional leaderS and experts, forma) graduate:study, .particiPation
in study'or implementatlon projectS with.specific objectives,:
-apriropriate7fie-ld trips, and_others.. The relationships.between.
readiness for. innovatloh and completion of a graduate course
related.to-the two=year cotlege, as noted-fn. this study1 provide ,
one illustration of the benefits.ofcontinued profeSsionaL
deveFopment.

System to reward effective penJormance.-. Normal faculty assign-.
ments often tend to diminish the pbssibiiity of effective
participation in innqyative activities. Typically, faculty
members are expected to teach four Or five-class sections,
serve as advisor to a number of.students, maihtain office hours
for student contact, and attend_committee Meetings. Provided
that they meet these obligations with soMe regularity and receive
adequate evaluations from students and academic supervisors,
faculty members continue to progress through the rank'and tenure
system. The would-be innovator has to do all this, and -still_
find time for his developmental-work.

If-faculty are to be actively involved in develpping more
effective educatiOnal practices, a system of rewards must exist
which will acknowledge innovative or creative efforts. Such a-
system should contain psycho-social and economic components,
including promotion in rank, forms of peer recognition, some
personal freedom to ,select and carry out work activities (with
a continued emphasis on instruction and student learning), and
merit salary increases. Other incentives include traVel to
conferences and developmental centers, released time from

26
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teaching and related duties to plan and implement speci,fic
projects, or additional compensation in lieu of released time,
and encouragement to publish results of,useful projects.

Faqulty Members should be encouraged, within reasonable imits,
144 To offer their professional services to other colleges, research

centers, and publishers. Such procedures do not mark.an intro-
duction into the "publish or perish" race; rather, they are
necessary to the development oflmore effective educational pro-

-grams and practices at the two- ear college. While the two-year
college must continue to depend:upon universities and research
centers for significant basic r search and'development, it must
maintain'its ability to apply r search findings in a manner
which is consistent with develo ng its unique educational .
mission.

L-
6. Administrative and support serves. . Administrative and organi-

zational support for new instruational practices.is essential
to encouraging innovative faculTy activity. A systems approach
to instruction that may requtcelparaprofessiônal personnei,
-special equipment and software,land unique faculty-student
interactions cannot be 9.:pec-ted to meet all previously7developed

,'standar.d4lrof operation (y of which may be objectively irrele-
vant, to the new system) and still meet,appropriate%objectives
for performance and cost-benefi-ts. An additiona form of admin-
istrative support for faculty innovation is the provision of
technical -assistance in developing project proposals and writing
evaluation reports,.
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APPENI5IXa

A

Presentation of Data

Use of Percentages

Percentages are used as a'common transformation to facilitate
-comparisons tetween v'arious categories. The reader should hote the
actual N upon which the percentage is based. Although some categories
do have a small N, the entire population was surveyed, ,and there was
a high.rate of response.

Abbreviated Headings Used on Mbles

Divisional Affiliation

Business & Management Services
Communication and the Arts
lnstruct!onal Resources
Lite Sciences, Health Serviceslir

and Phisical Education
Mathematic's, Physical Sc4ence,
,and Engineeripg
Social Science and Public Services
Administration
Student PerSonnel Services

2

Abbreviation
1

Bus. & Mgt ServiceS
-Comm..& the. Arts
lnstruc. Resources
Lif Sciences

MAPSE.

Soc. Sci. & Pub. Svcs.
Admini ,tration
Stu. Pers. S.,!rvice's

79



, TABLE 1 .

AGE DISTRIBUTION

Up'to 29
N 30 to '39

40 to 49
50 & over

Total

Bus.A Mgt Comm. & Instruc. Life
Services the Arts Resources Sciences
N % . N % N % N *%

,

I 7,:l ' 14 '41.2 3 50.0 ' .=6-. 40.0.
7 50..0 '. 12 35.3 ., 0 0 2 _13.3

5 35.7- 5 14.7 ..2 33.3 5 33.3'

1 7.1 3 8.8 1- 16.7 2 13.5 ..

14 100.0 .34 100.0 ,6 )00.0 .15 100.0

MPSE

Totaii

Up to 29 . 5

3I to 39 9
40 to 49 3
50 & over 9

26

19.2
34.6
11.5

34.6

100.0

.

Soc.Sci.& AtIminis-
Ipub.SvCs. tration
N % N %

---4T--

14 51.9 1 12.5'

6 22.2 4 50.0
3 11.1 1 12.5
4 14.8 2 25.0

27 100.0 8 100.0

7.

30

\
Stu.Pers.
Se\vices
N \ %

2 5.0
3 7.5
3 .5

0

4

-

. Total
N %

46 33.3
43 31.1
27 19.6
22 15.9

138 100.0

4



TABLE 2
MARITAI STATUS

Bus.& Mgt Comm. & Instruc. , Life
Services the Arts Resources Sciences
N N N %

,.

Single .( 0 0 9 25.7 2 33.3 -4 26.7

.-

Married or 14 100.0 26 74.3 4 66.7 II 73.3
oTher'

Total 14 100..0 35 100.0 6 100.0 V5 100:0 .

Single

Married or
other

Total

'N

MAPSE
%

Soc.Sci.&
Pub.Svcs.
N %

Adminis-
tration
N %

Stu.Pers.
Services
N % N

Total

%

3

23

11.5

.88.5

7

20

25.9

74.1.

_
12.5

87.5'

1

.7

12.5

87.5

27

112

19.4

80.6

26 100.0 27 100.0 8 100.0 8 100.0 139

-

100.0

31

te,

26.



TABLE.3
SEX DISTRIBUTION.

Bus.8 Mgt Comm. 8 Instrup. Life
Services the Arts . Resources -Sciences

,
Males 13 92:9: 20 16.7. 7 46.7'

Females '7.1 .15 42,19 5 83.3 8 53-3

' 'Total -14 100.,0 35 100.0 6 100.0 15 100.0

-MAPSE
Soc.Sci.8
Pub.Svcs.:

Adm.ihis7
tratiph

Sfu.Pers.
ServiCes Total

N % N , 'N % N %

Mal'es 22 84.6 .23 85.2 8 100:0 7 87.5 101 72.7

Females 4 15.4 4 14.8 0 \O 12.5 38' 27.3

Total 26 ,100.0 27 100:0 8 1.00.0 8 100.0 . 139 100.0

4

."-

32
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TABLE 4
. PLACE OF RESIDENCE PRIOR TO-EMPLOYMENT AT H.A.C.C.

; Bus.& Mgt
Services
N %

Comm. &
the Arts
,N %

,

''. Instruc-.

Resources
N %

Life
Sciences
N- %

Moved into Penna. to 7 50.0 16 45.7 2 33.3

_
9 60.0' :

take job at H.A.C.C.

Moved within Penna. to 3 21.4 ci 20.0 0 0 1 6.7
take job at H.A.C.C.

=
..,

Did not change residence 4
:---

28.6 f2 34.3 4. 66.7 5 33.3 .
.

Total 14 100,0 35 100t0 6 100.0. 15 100..0

Soc,Sci.& Admtnis- .Std.Pers.
MAPSE -Pub.SvCs. ration Services ' Total

, % N .%

2.5 55, 39.6

,

.% N
- .

___

'Moved into Penna. -fp
take job at H.A.C.C.

2 7.7 f\3 48.1 '.5 62.5 I

Moved within Penna. to
take job at H.A.C.C.

5 19.2 4 14.8 2. 25:0 I

Did not change residence 19 73.1 10 37.0 1 12.5 6

,Total 26 100,0 27- 100.0 '8 100.0 B

,

12.5 23 16.5 :

22,2,\ed 43:9'

100.0
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TABLE 5
EDUCATIONAL LEVEL.COMPLETED BY FACULTY*

Bus.& Mgt Comm. & Instruc. Life

Services the Arts Resources Stiences
N % N N.

High school graduate 0 0 0 0 0 0 0

plus some formal
technical or
business training

BachelorLs degree 4 28.6 4 11.4 3 50.0 4 26.7

Master's degree 10 71.4 26 74.3 2 33.3 9 60.0

Advanced graduate 0 0 5 14.3 _ 16.7 2 13.3

specialist,or
doctorate

Tbtal 14 190.0. 35 100.0 6 1,90.0 15 100.0

Soc.Sci.& Adminis- Stu.Pers.
MAPSE Pub.SvCs. tration Services Total

N % 'NI % N %. N % %
.._._

High school graduate I 3.8 0

plus some formal
tettnical or_

c.,
business training

Yachelor's degree 4 15.4 2 7:4 l2.5 2 25.0 24 17.3

Master's degree 21 80.8 20. 74.1 5 62.5 5 62.5 98 70,5

Advanced graduate 0 0 5 18.5 2 25.0 I 12.5 16 11.5

specialist or
doctorate A,

0 0 0

Total 26 -100.0 27: 100,0 100.0 8. 100.0 139 100,0-

1No'responves,to items of "high school'graduate" and "associate degree"

34
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TABLE 6
REGION OF COLLEGE AT WHICH HIGHEST DEGREE WAS EARNED

Bus.& Mgt
Services

.CoMm.
the

&

Arts
Instruc.

Resources
,.Life

Sciences
N

New England 0 0 I 2.9 0 0 2 13.3

Middle Atlantic
(except Pa.)

I 7.1 10 28.6 I 16.7, 5 33.3

Pennsylvania II 78.6 14 40.0 I 16.7 4 26.7

Southern- 0 0 5 14.3 2 33.3 1 6.7

Midwest 2 14.3 4 i[.4 2 33.3 2 13.3

West 0 0 I 2.9 0 0 I 6.7

Total 14 100.0 .35 .100.0 6. 100.0 .15. 100.0

MAPSE
Soc.Sci.&
Pub.Svcs,

,Adminis-
tration

Stu.Pers .

Services Total

N % N % ..N -t
1\16w England I 4.0 0 0 1 i2.5 1 12.5 6 4.3

Midd1e. Atlantic
(except Pa.)

4 16.0 4 14.8 0- 0 I 12.5 26 18.8

Pennsylvania II 44.0 9 33.3 0 0 k 0 0 50 36.2

Southern 4 16.0 3 11.1 2 25.0 ,4 50.0 21 15.2
Midwest 5 20.0 4 14:8 .4 50.0 2. 25.0 25 J8.I

West . 0 . 0 7 25.9 1 12.5 0 0 10. 7.2

Total

_
25 100,0 27 100.0 8 100.0 8 100.0 138 100.0

35
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TABLE 7
'FATHER'S EDUCATIONAL LEVEL

,Bus.& Mgt
Services

-1Comm. &

the Arts
lnstruc..
Resources

Life
Sciences

%' N A N %

Completed 8 grades
or less

2, )4.3 12 34.3 0 0,1 4 26.7

Attended high.school
High school graduate

3
I

4

21.4.

28.6
5 ,14.3
10 28.6 4

0

66.7
2

6

13.3

40.0
Attended college 3 21.4 3 8.6 2 33.3 2 13.3
Received bachelor's

degree
7.1 3 . 8.6 0 0 0 0

Received master's or
higher degree

.Total

7.1 2 5.7 0 0 , 1 6.7

14. 100.0 35 100.0 6 100.0 15 100.0

MAPSE
Soc.Sci.&'
Pub.Svcs.

Adminis-
tration

.Stu.Pers.
Services . Total

N % N % N % N % N %

Completed 8 grades
or, less

5 20.0 8 29.6 4 50.0 4 50.0 39 28.3

Attended high school 5 20.0 5 18.5 11 12.5 I 12.5 22 15.9

High school gradua+e 2 8.0 3 11.1 0' G 1 12.5 30 21.7
Attended college 5 20.0 7 25.9 2 25.0 1 12.5 25 18.1

Received bachelor's 3 12.0 2 7.4 12.5 0 0 10 7.2
degree --

Received master's or
higher degree

5 20.0 2 7.4 0. 0 12.5 12 8.7

Total 25 100.0 27. 100.0 8 1.00.0 8. 100.0 138 m.o.

3.6
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TABLE 8
FATHER'S OCCUPATIONAL LEVEL

6

Bus.& Mgt
Services
N %

Comm. &
the Arts
N e

A

,

Instruc.
Resources
N %

Life
Sciences
N %

Clerical 0

_
0 0 0 0 0 0

Farm owner or
operator

0 0 0 0 0 0 0

Manageriaj and
office

3 21.4 8 22.9 , 16.7 3 20.0

Pro1essional 1 7.1 6 17.1 1 4 26.4

Sales '
1 7.1 6 17.1 1 7 0 0

Semiprofessional 1 7.1 2 5.7 I 16.7 I 6.7

. and technical
Semiskilled and

unskilled
2 14.3 4 11.4 I 6.7 0 0

Service 0 0 2 5.7 0 0 I 6.7

Skilled 6 42.9 7 20.0 1 16.7 6 40.0

Total 14, 100.0 35 100.0 6 100.0 15 100.0

MAPSE
Soc.Sci.&
Pub.Svcs.
N' %

Adminis-
tration
N

Stu.Per5.
Services Total

C1erical 3.8 0 0 I 12.5 .0 0 2 1.4

Farm owner or
operator

3.8 0 0 0 0 . 0 .7

Manageriarand
office

7 26.9 10 37.0 1 12.5 2 25.0 35 25.2

Professional 6 23.1 3 11.1 0 0 1 12.5 22 15.8

Sales 2 7.7 1 3.7 1 12;5 d 0 12 8.6

Semiprofessional 1 3.8 2 7.4 0 0 0 0 8 5.8

and technical
Sepiskilled and

unskilAed
2 7.7- 0 .0 I 2.5 2 25.0 12 8.6

Service I 3:8 3 11.1 2 25.0 0 0 9 6.5

Skilled 5 19.2 8 29.6 25.0 3 37.5 38 27.311.

Total 26 100.0 27 100.0 8 . 100.0 8 100.0 139 100.0
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TABLE.9
PROFESSIONAL ACTIVITY IMMEDIATEtYPRIOR TO.EMOLOYMENT AT H.A.C.C.

BUs.$ Mgt
Services

Comm. &
the Arts
N %

lhstruc.
Resources
N %

Life
Sciences

9

Attended graduate
school

21.4 13 37.1 2 33.3 3 20.0

Taught ln basic
education

21.4 8 22.9 16.7 3 20.0

Taught in four-year
college or,univeN.

7.1 8 22.9 0 0 4 26.7

Sity
Taught in two-year.

c011ege
2 14.3 3 8..6 0 I 6.7,

Employed in business
or industry

5 35.7 1 2.9 0 0 0 0

Served in armed
forceS

0 . 0 0 0 : 0

Other 0 0 2. 5.7 50.0 4 26.7
NOne 0 0. 0 0 0 0 0 0

Total 14 ,I60.0 35 I-00..0 6. 100..0 15 100.0

Soc.Scia. Adminis-
MAPSE Pub.S.vcs, tration

%N % N

Attended graduate
school

4 15:4 7 25.9 2

Taught in basic
education

8 30.8 3 11.1 1

Taught in four-year.
college or univer-.
sity

5 19.2 5 18.5'

Taught in two-year
college

3 11.5 3 11.1

Employed in business 6. 23.1 I 3.7
or industry.

Served in armed
forces

3.7

Other 0 0 7 25.9 3

None 0 0 0

Total -26 100.0 27 )00.0

_
8

25.0

12.5

0

12.5

12.5

0

37.5
0

100.0

Stu.Pers.
Services

i.

-

%

Total

F 2.5 34 24.6

2 25.0 29 21.0

0 23 16.7

0 0 13 9.4

12:5 15 10.9

0 0 I .7

3 37.5 22 15.9

I 12.5 I .7

8 100.0 138 -106.0
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- TABLE 10
AREAS OF PREVIOUS TEACHING EXPERIENCE

Bus./1. Mgt.

Services
(N=14)
N %

Comm. &
The Arts
(N=35)
N %

Instruc,
Resources

(N=6)i

N %

Life
.Sciences

(N=I5)

-N %

Elementary or secondary
school, public

8 57.1 19 54.3 4 66.7 4 26.7

Elementary or secondary
school, non-public

0 0 ,8 22.9 0 0 0

Two-yr. college, other
than H.A.C.C.

.5 35.7 6 17.1 0 0 3 20.0

Four-yr. college or
university,

Graduate assistant
(teaching) at
university

4

4

28.6

28.6

13

II 31.4 0

9

'0

5

3

333

20.0

None 3 21.4 4 11.4 2 33.3 3 20.0

Adminis-
MAPSE Rub.Svcs. tration.

0-u.Pers.
_Servi-ces

..(N=26) (N=27) (N=8) (11=8)

N .% N % N % N 4

Elementary or secondary
school, public.

14 53.6 6 22.2 6 75.0 3 37.5

Elementary or secondary
school, non-public

3 11.5 3 11.1 0 0 12.5

Two-yr. college, other
than H.A.C.C.

4 15.4 8 29.6 3 37.5 I 12.5

Four-Yr: college or
uniVersity

7 26.9 10 37.0 4 50.0 12.5

Graduate assistant
(teaching) at
university

5 19.2 6.1 22.2 2 25.0 0 0

None 4 15.4 6 22.2 I 12.5 3 37.5

Total
.(N=I39)

64 46.0

15 10.8

30 21.6

44 31.7

26 18.7

26 18.7

0



TABLE II
NUMBER OF'YEARS TEACHING EXPERIENCE*

Bus.& Mgt
Services.
N %

Comm. &
the Arts

N . %

Instruc.
Resources
N %

Life
Sciences
N %

Less than.5 7 50.0 13 .37.1 2 33.3 9 60.0

6. to 14 3 21.4 16 45.7 4 66.7 3 20.0

1.5 or more 4 28,6 6 17.1 0 0 3 26.0-
Total 14 100.0 35 100.0 6 100.6 15 ;60.0

Less than

6 to 14

15 or more

Total

5

MAPSE
Soc.Sci.&
Pub.Svcs.

Adminis-
tration

Stu.Pers.
Services

4

2

2

Total

9

12

5

34.6

-46.2

119.2

17

7

3

62.9

25.9

11.1

2

4

8

25.0

50.0

25.0

56.0

25.0

25.0

_
63

51

25

45.3

36.7

18.0_
26 100.0 27 100.0 100.0 8 100.0 139 100.0

*Teaching at any level, basic through higher education

4
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TABLE 12
YEAR OF COMPLETION OF MOST RECENT GRADUATE COURSE 0\1 SAME FIELD

Bus.& Mgt
,Services
N %

Comm:
...the

N

&

Arts
e

lnstruc..
Resources
'N %

Life
Sciences

1965 or before 2 14.3 8 22.9 3 . 50.0. 4 26..7

.1966 to.1970 10 71.4 25. 71.4 2 33.3 10 66.7

None 2 14.3 2 5.7 1 16.7 I 6.7

Total 14 100.0 35 100.0 6 100.0 15 100.0

MAPSE
Soc.Sci.&
Pub.Svcs.

,

Adminis-
tration

Stu.Pers.
Services otal

N % N % N % N % %

1965 or before 8 30.8 4 !4.8 3 37.5 12.5 33 23.7

1966 to 1970 15 57.7 23 85.2 4 50.0 7 87.5 96 69:1

None .,-
3 11.5 0 0 1 12.5 0 10 .7.2

Total

_
26 100.0 27 100.0 8 100.0 8. 100.0 139- 100.0

41
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TABLE 13
COMPLETION OF GRADUATE-LEVEL COURSE

PRIMARILY RELATED TO THE JUNIOR COLLEGE

Bus.8. Mgt

Services
Comm. 8.

the Arfs
lnstruc.
Resources

Life
Sciences

Yes

No

Total

5

8

38.5

61.5

6

28

1.7.6

82.4 5

16.7

83.3

2

13

13.3

86.7

13 '100.0 34 100,0 100.Q 15 100.0

Yes

No

Total

N

MAPSE
%

Soc.Sci.8,

Pub.S.vcs..

N %

Adminis7
tration
-N %

Stu.Pers.
Services
N % N

Total
%

2

24

7.7

92,3

3

24

11.1

.88.9

12.5

87,5

3

5

37.5

62.5

23

114

16.8

133.2

26 100.0 27 100.0 8 100.0 8 100.0! 137 100.0

4 2
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TABLE 14 ,

'ACADEMiC RANk DISTRIBUTION

Instructor
Assistani professor
Associateprofessor
Professor

Total

Bus.8, Mqt
Service&
N %

Comm .

the Arts
Instruc.
Resources
N %

Life
Sciences
N

6
5

3

1

%

2

9

1

2

14.3.

64.3
7.1
14.3

IA
5

2

48.6
31.4
14.3

= 5.7

2-
3

0

I

33:3
50.0

0

16.7

40.0
33.3
20.0
'6.7

100.014 100.0 35 100.0 100.0 15

MAPS'E

Soc.SciA,
Pub.Svcs.

N. % N %

Instructor 5 19.2 II 40.7
Assistant professor 13 50.0 12 44.4
Associate professor 4 15.4 3 11.1

Professor 4 15.4 I 3.7

Total 26 100.0 27 100.0

Adminis-
tration
N,

0

5 ,

4

8

43

Stu.Pers.
ServIces Total

% N % N . %

0 3 37-.5 46 33.1

37.5 '4 50.0 '60 43.2
12.5 I 12.5 18 12.9

450.0 0 0 15 10-.8

100.0 . . 8 100.0 139 100.0

-_0
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TABLE 15
NUMBER OF STUDIES OR PAPERS COMPLETED IN TEACHING OR EDUCATIONAL FIELD

Bus.& Mgt
Services

Comm. &
the Arts

Instruc.
Resources

Life
Sciences

N % N % 11 % N %

None 5 35.7 13 37.1 5 83.3 5 33.3
One 5 35:7 10 28.6 0 0 4 26.7

_

Two to four 2 14.3 9 25.7 I 16.7 . 3 20.0
Five or more 2 14.3 3 8.6 0 0 3 20.0

Total .. 14 100.0 35 100.0 ,6 100.0 15 100.0

N

MAPSE
%-

Soc.Sci.&
Pub.Svcs.
N a

io

Adminis-
tration
N %

Stu..Pers%
Services
N %

Total
N %

None 12 46.2, 8 29.6 2 25.0 5 62.5 55 39.6
One 7 26.9 12 44.4 2 25.0 I. 12.5 4I---. 29.5

Two to four 6 23.1 3 11.1 2 25.0 2 25.0 28 20.1

Five or more l 3.8 4 14.8 2 25.0 0 0 15 10.8

Total 26 100.0 ,27 100.0 8 100.0 8 100.0 F39 100.0

(4'

4.



TABLE 16
NUMBEROF PROJECTS FOR DEVELOPING,NEW COURSES OR PROGRAMS'

Bus.& Mgt
Serv,ices

Comm. &
the Arts

Instruc.
Resources

Life
Sciences

% -N

None 3 21.4 10 28.6 4 66.7 2 1-3%3

One 2 ;4.3 8 22.9. 2 33.3 '3 20.0
Two to four 7 50.0 11 31.4 0 0 9 60.Q
Five or more 2 14.3 -6 17:1 0 0 1 6.7

, Total 14- roo.o 35 100.0 6 100.0 , 15 ,,00.0

4

/

Soc.Spi.& Adminis-
MAPSE Pub.Svcs. tration

N. % N . 4 N

Stu.Pers:
Serv1ces
N-

Total
N

None 6. 23:1 10 37:0 20 28.6 2 25.0 . 39 ,28,3
One 9 2' I 14.3. 3 37.5 30, 21.7
Two to four 9

.34.6
34.6 11

.7.4

40.7 2 28.6_ °I 12.5 50 36.2
Five or more 2 7.7 4 14.8 2 28.6 2 .25.0 .9 13-7

Tot9.1 26,, 100.0 27 Rt.() 7 100.0 8 100.0 138 100.0

(I

4 5
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TABLE 17
FREQUENCY OF .14SING VARIOUS TEACHING TECHNIQUES DURING PROFESSIONAL CAREER

,Bus.& Nigt
Services
(N=I4)

, Team teaching . 5 35.7
Visiting 1ectu'rers 9 64.3
Fieldf.tri'ps 7 50.0

Teacliing.hardware' 14 100.0

'Teaching software2 12 85.7

Comm. (8,

the 'Arts

(N=35)
N A

10 i8.6
19 54.3
19 54.3
24, ,68:6
25. 71.4

Instruc.
Resources

(1\1=6)

N %

Life
Sciences
(N=15)

I 16.7 .11 . 73.3
1 16.7 12- 80.0
I 16.7 15 100.0

3 50.0 15 100:0
3 50.0. 14 93.3

Team teaching
Visit1ng lecturers
Field trips

..Teachtng 'hardware!)

Teaching software'

MAPSE
(N=26)

Admihis-
Pub.Svcs. . tration
(N27) (N=8).

N. % N .%

4 15.4 '10 37.0
13 .50.0 18 66:7
16 61.5 12 44.4
25 96.2 22 81.5
25 .96.2 18 66.7

3

5

2

5

5

37.5
62.5
25.0
62.5
62.5

Stu.Pers.
Services Total

(N=8) (N=139)
N

3 37.5 47 33.8
6 75.0 83 59.7
5 62.5 77 55.4
5 62.5 113 81.3
4 50.0 '106 76.3

:Includes audio-visuals, computer-aided instr'uction, demonstration models, etc.
2 Includes prepared charts, illustrations, transparencies, etc.

46
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TABLE 18
AREAS OF COMMUNITY PARTICIPATION SINCE 1967,

-

Bus.& Mgt
Services..

(N=I4)
.N %

Comm. &
thd Arts
(N=35)

N .%

instruc.
Resources

(N=6)

_%

'Life

Sciences.
(N=15)

Professional consulting
activities

10 71.4 6 17.1 0 0 6 40.0

Community action pro- 5 35.7 18 51.4 N 16.7 7 46.7

jects1 .,

Appointed or elected
offices

3 2.1.4 5 14.3 2 33.3 0 0

Others 5 35.7 5 14.3 0 0 4 26.7
,

(N=26)
MAPSE

Soc.Sci.&
Pub,Svcs.

(N=27)

Adminis-
tration

(N=8)

Stu.Pers.
Services

(N=8)--

Total
(N=139)

N % .N % N % N, % N %

Professional consulting 6 23.1 7 25.9 2 25.0 0 0 37 26.6

\ activities
\ Community action pro- 12 46.2 15 55:6 5 62.5 5 62.5 68 48.9

N, jects1
A pointed or elected 3 11.5 6 22.2 2 25.0 2 25.0 23 16.5

'fices
Others 7 26.9 5 18.5 2 25.0 0 0 26 20.1

\

j
Includes Jund-raisin , civic improvement, political activity, etc.

4 7
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TABLE 19
NUMBER OF JOURNAL SUBSCRIPTIONS

Bus.e. Mgt

Services
comm. A
the ArtsN ,

Instruc.
Resources
N -%

Life
Sciences

None 0 0 6 17.1 2 33.3 6.7

1 to 5 11 78.6 28 80.0 4 66.7 112 80.0

6 or more 3 21.4 1 2.9 0 0 2 13.3
"Th

Total 14 100.0 35 100.0 6 100.0 15 100.0

None
1 to 5
6 or more

Total

N

MAPSE
%

Soc.Sci.8,
P,,u.Svcs.

Adminis-
tration
N %

Stu.Pers.
Services

a
IN P

Total

1

23
1

4.0
92.0
4.0

5

21

18.5
77.8
3.7

12.5
75.0
12.5

1

6

1

12.5
75.0
12.5

17

III

10

12.3
80.4
7:2

25 100.0 27 100.0 8 100.0 8 100.0 .138 100.0

4 8
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TABLE 20
NUMBER OF-PROFESSIONAL ORGANIZATION MEMBERSHIPS

Bus.& Mgt
Services

Comm. &
the Arts

lnstruc.
Resources

Life
Sciences

N % N % N % N %

None

_
3 21.4 7 20.0 I 16.7 4 26.7

One 2 14.3 8 22.9 2 33.3 1 6.7

Two 2 14.3 10 28.-6 0 0 4 26.7

Three or
more

7 50.0 10 28.6 3 50.0 6 40.0

Total 14 100.0 -35 100.0 6 100.0 15 100.0

MAPSE
Soc.Sci.&
Pub.Svct.
N., %

Adminis-
tration.
N

Stu.Pers.
-Services
N .%

Total

None 1 3.8 8 29.6 0 0 4 50.0 28 20.1

One 12 46.2 2 7.4 1 12.5 0 0 28 20.1

Two 10 38.5 9 33.3 4 50.0 0 0 39 28.1

Three or
more

3 )11.5 8 29.6 3 37.5 4 50.0 44 31.7

Total 26 100.0 27 100.0 8 100.0 8 10d..0 139 100.0

49"

44.
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.TABLE 21
ALL THINGS CONSIDERED, STUDENT DISSENT ON COLLEGE CAMPUSES HAS SERVED A CONSTRUCTION FUNCTION

FOR BOTH STUDENTS AND FACULTY

Division:
Business andMgmt. Services
Communication and the-Arts
Instructional Resources .

Life Sciences, Health Services,
and Physical EduCation

Mathematics, Physical Science,
and Engineering

Social Science and Public
Services

Administration
Student Personnel Services

Age:
Up to 29
30 to 39
40 to 49
50 and over

Previous residence:
Moved into Penna. to take \

job at 'H.A.C.C.
Moved within Penna. to take I

job at H.A.C.C.
No res:dence change

:

Junior college graduate course:.
' Completed graduate course on

junior college
No graduate course on junior
college

Highest educational level:
Bachelor's degree or less
Master's degree
vDoctorate degree or advanced

specialist

Academic rank:
Instructor
'Assistant professor
Associate professor
Professor

Years teaching experiedce:
5 or 1.ess. .

6 or more.

Toi-a I

I 7.1 3 21.4 2 14.3 8 57.1 0 0

0 0 4 1.1.8 5 14.7 19 55.9. 6 17.6

0 . 0 .2 33.3 0 0 .4 66.7 0 0

0 0 3 21.4 2 14.3 8 57.1 1 7.1

2 7.7 11 42.3 1 3.8 12 46.2 0 . 0

0 0 3 11.1 1 3.7 12 44.4 II 40.7

0 0 0 0 4 50.0 4 50.0 0 .0

12.5 0 0 0 0 6 75.0 I 12.5

Strongly Mildly Mildly Strongly
disagree disagree Neutral agree agree
N % N a ap N p N % N %

1 2.2 7 15.6 6 13.3 22 4 .9 9 20.0
2 4.7 9 20.9 5 11.6 2: 55.5 4 9.3
0 0 4 14.8 2 7.4 18 61,.7 3 11.1

I 4.5. : 6 27.3 2,, 9.1 10 45,5 3 13.6

4

0 0 11.1 7 12.9 30 55.6 II "0.4

I 4.3 5 21.7 5 21.7 10 43.5 2 8.7

. ,7

5.0, 15 25.0 3. 5.0 33 55.0 6 10.0

.

0 0 5 21.7 2 , 8.7 .16 69.6 0 0

4 3.6, 20 17.9 13i 11.6 . 56 . 50,0 19 16.9

;

1 4.0 7 28.0 1 4.0 14 56.0 2. 8.0
3 3.1 17 17.7 11 11.5 50 52.1 15 15.6
0 0 2 12.5 3 18.8 9 56.3 2 12.5

1 2.2 4 8.9 5 11.1 26 57.8 20.0
2 3.4 15 25.4 5 8.5 30 50.8 7 11.9

I 5.6 4 22.2 3 16.7 8 44.4 2 11.1

0 0 3 20.0 2 13.3 9 60.0 1 6.7

2 3.2 12 19.4 7 11.3 30 48,4 II 7.7

2 2.7 14 18.7. 8 . 10.7 43 57.3 8 10.1

2.9 26 19.0 15 l0.9 73 53.3, 19 13.9

Total
N

14

34
6

14

26 .

27

45
43
27

22

54

23

60

23

112

25
96
16

45
59

18

15

4.

62
75

137

50
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TABLE 22

THE ONLY LIMITATAONS ON STUD6T DRESS SHOULD BE TH0SE SPECIFICALLY RELATED TO MATTERS OF HYGIENE AND SAFETY

Division:

Strongly
disagree
N

e
a

Mildly
disagree
N

e
N

.Neutral
N %

Mildly
agree

N e
N

Strongly
agree

N %

Total
N

Businessand Mgmt. Services 4 28.6 2 14.3 2 14.3 2 14.3- 4 28.6 14

Communication and the Arts .0 0 3 8.6 3 8.6 10 28.6 19 54.3 35

InStructional Resources 0 0 3 50.0 0 0 2 '33.3 I A6.7 .f 6

Life 8Ciences, Health'Services,
and Physical Education

I 6.7 1 6.7 I
6.7 6 40.0 6 , 40.0 15

Mathematics, Physical Science, 0 0 . 9. 34,6 2 7.7 9 34.6 6 23.1 26

and Engineering
Social Science and'Pubrio 0 0 2 7.-4 1 3.7 7 25.9 17 62.9 27

Services
Administration 0 0 2 25.0 I. 12.5 I 12.5 4 50.0 8

Student Personnel Services 0 0 3 37.5 1 12.5 I 12.5 3 37.5 8

Age:
Up to 29 7 14.9 '3 6.4 9- 19%1 28 59.6 47

30 to 39' I 2.3 7 16.3 3 6.9 15 34.-9 17- 39.5 43

-40 to 49 _
4 14.8 7 25.9 l' .3.7 10 37.0 5 18.5 27

50 and over 0 0 4 18.2 4 18.2 '4 18.2 10 45.5 22

Prgi.)us residence:
',Moved into Penna. lo take

job at H.A.C.C.

5.5 6 0.9 4 7.3 17 30.9 25 45.5 55

Moved within Penna. to take
job at H.A.C.C.

No residence change

'
4.3

1.6

4

A5

17'.4

24-6

I 4.3

9.8.

7

14

30.4

22.9

10

25

43.5

40.9

23

61

Junior college graduate course:
Completed graduate course on

junior college

'2 8.7 4 17.4 3.0 7 30.4 7 30.4 23

No graduate course on junior
college

-

3 2.6 21 18.4 8 7.0 30 26.3 52 45.6 114

Highest educational level:
Bachelor's degree or less 1 4.0. 6 24.0 2 8.0 7 28.0 9 36.0 25

Master's degree 4 4.1 19 19.4 6 6.1 22 22.4 47 47.9 98

Doctorate degree or advanced_ 0 0 0 , .0 3 18.8, 9 56.3' 4 -,25.0 16

specialist --....-

Academic rank:..
4

Instructor
I.

0 0 8 17.4 3 6.5 12 26.1 23 50.0 46

Assistant professor 2 3.3 10 16,7 .4. 6.7, A7 28.3 27 45.0 60

Associate professor 1 5.6 5 27.8 -:,2! 11.1 6, 33.3 4 2 2 - 18

Professor 2 13.3 2 15.3
'i:2

13.3 3 20.0 6' 0,0 15

Years teaching experience:
5 or less 1.6 12 19.0 6.3 12 19.0 34 53.9 63,

6 or more 5.3 13 17.1 9.2 26 34.2 26 34.2 76

Total 5 3.6 25 18.0
s

II 7.9 38 27.3 60 43,2 139



47.

TABLE 23
STUDENTS SHOULD BE ENCOURAGED TO PARTICIPATE ON VIRTUALLY ALL COLLEGE COMMITTEES

`t4

divlsion:

Strongly
disagree
_NI %

mild.ly

disagree
N . %

Neutral
N %

Mifdly
agree

N

Strongly
agree

% N. %

Total
N

.

Business and Mgmt. Services 2 14.3 2 14.3 2 . I4.5 .5 35.7 3 21.4 14

Communication and the Arts 1 2.9 3 8.6 6 I7.i 13 37.1 12 34.3 35 .

Instructional Resources 1 16.7 3 50.0 0 0 1 16.7 I 16.7 6

-Life Sciences, Health Services,
and Phy.eical. Education

3 20.0 I 6.7 2 13.3 5 33.3 4 26.7 15

.Mathematics, Physical Science,
and Engineering

2 7..7 5 19.2 3 11..5 13 50.0 3 11-.5 :26
.

SOc;a1 Science and Public 0 0 2 7.4 2 7.4 4 14.8 [9 70.4 27

Services
1 12.5 1 12.5 0 0 4- 50.0 2 25..0 8.Administration

-Student Personnel Services 0 0 2 25.0 0 0 2 .25.0 4 50.0 8

Age:
Up to 29 2.1 2 4.3 6 12.8 16 34.0 22 .46.8 47

'30 to 39. 4 9.3 9 20.9 3 6.9 15 34.9 12 27.9 43

40 to 49 4 14.8 3 11.1 5 18.5 7 25.9 8 29.6 27

50 and over . 4.5 5 22.7 1 4.5 9 40.9 6 27.3 22

Previous.residence:
Moved into Penna. to take 7.3 2 3.6 7 12.7 17 30.9 25 45.5 55

. job at H.A.C.C. .

Moved-within Penna. to take
job at H.A.C.C.

3 13,0 4 17.4 2 8.7 834.6,,6 26.1 23

Nc res'idence change ,-4.9 13 21.3 6 9.8 22 36-.1 17 27.9 61

Junior college graduate course:
Completed graduate course on 0 0 3 13.0 2 8.7 8 34.8 10 43.5 23

jUn1or eo!lege
No graduate.course on jurtior
college',,

..

10 8.8- 16 . 1A.0 12 10.5 38 33.3 '38 33.3 114

Highest educational level:
Bachelor's degree or less \ 2 8.0 A 16.0 12 8.0 10 40.0 7 2a.o '25

.

Paster's degree 7 7.1 14 14.3 12 12.2 30 30.6 35 . 35.7 98

Doctorate degree or advanced I 6.3 1 6.3 1 6.3 7 6 37.5 16

. specialist

,43.8

Academic rank:
Instructor 0. 0 5 10.9 4 8.7 16 34.8 21 45.7 46

Ass;stant professor 8 J3.3 ' 7 11.7 8 13.3 19 31.7 18 . 30.0 . 66

Associate professor 1 5.6 ',. 3 16.7 3 16.7 '6 33.3 5 27.8 18

Professor 6.7 4.. 26.7. 0 0 6 40.0 4 26.7 15

Years teaching experience:
5 or less 2 3...2 '5 . 7.9 11.1 24 38.1 25 39.7 63

6 or more 8 '10.5 14 18.4 10.5 23 30.3 23 30.3 76

Total- 10 7.2 19 '15.7 15 10.8 47 .53.8 48 .34.5 139
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TA:AE.24
ALL TI-NNGS BEING EQUAL-. COtLEGE ADMINISTRATORS ARE 1N.THE BEST POSSIBLE POSITION

ip MAKE DECiSIONS ABOUT COLLEGE POLICY

Division:
Business and Mgmt. Services
CommUnication and the 'Arts
Instructional Resources
Life Sciences, Health Services,

and Physical Education
Mathematics, PhysiCal Science,

and Engineering
Social Science and Pub1ic
Services

.Administration
Student Personnel Services

Age:
Up to 29
30 to 39
40 to 49
50 and over

Previous residence:
Moved into Penna. to take

job at H.A.C.C.
Moved within Penna. to take

job at H.A:C.C.
No residence change

Junior college graduate course:
completed graduate course on

junior ocl1cg.,
No graduate course on junior

college

Highest educational level:
Bachelor's degr'ee or less
Master's degree
Doctorate degree or advanced

specialist

Academic rank:
Instructor
Assistant professor
Associate professor
Professor

Years teaching experience:
5 or less
6 or more

Total

Strongly
disagree
N %

Mil.dly

disagree
N %

Neutral
N %

Mildly
agree

N
e
.i.

.Strongly
agree

N

"-

,s,

Total
N .

0 0 3 21.4 21.4 6 42:9 2 14.3 14

4 11.4 13 37.1 14.3 12 34.3 1 2.9 35

0 0 16.7 16.7 2 33.3 2 33.3 6

2 13.3 3 , 20.0 20.0 5 33.3 2 13.3 15

2 7.7 7 26.9 3 11.5 . 11 .42.3 3 11.5 26

29.6 10 370 4 14.8 4 4.8 1 3.7 27

12.5 1 12.5. 1 12.5 3 37.5 2 25.0 8

25.0 2 25.0 1 3 37.5 0 0 8

5 10.6 -\
!

20 42.6 10 21.3 II 23.4 1 2.1 A7

8 18.6' \ 9 20.9 5 11:6 18 41.9 3 6.9 43

4 14.8 4 14.8_ 2 7.4 . 51.9 3 11.1 27

2 9.1 7 31.8 4 18.2

.14

3 13.6 6 27.3 22

8 145 20 36.4 8 14.5 17 30.9 2 3.6 55

17.4- 7 30.4 .17.4 7 30.4 I 4.3 23

11.5 13 21.3 9 14.8 22 36.1 10 16.4 61

6 26.1 8 34.8 4 17.4 2 -8.7 3 I3.0 23

13 11.4 31 27.2 i7 14.9 44 38.6 9 -7.9 114

1 4.0 6 2?-0 5 20.0 7 28.0- 6 24.0 25

14 14.3 30 2.0.6 13 13.3 35 35.7., 6 6.1 98

4 25.0 4 25.0 3 .18.8 4 25.0 1 . 6.3 16

3 6.5 18 39.1 10. 21.7 12 26.1 3 6.5 46

13 21.7 14 23.3 7 11.7 22 36.7 4 6.7 60

2 11.1 5 27.8 2 11.1- 7 38.9 2 11.1 18

1 6.7 20.0 2 13.3 5 33.3 4 26.7 15

7 11.1 22 34.9 II 17.5 19 30.2 4 6.3 6.3

12 15.8 !8 2.5.7 10 :3.2 27 35.5 9 11.8 76

19 13.7 40 28.8 21 15.1 '46 33.1 13 9.4 139
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Ti,BLE 25

THE PRESIAT METHOD OF EVALUATING STUDENT PERFORMANCE THROUGH LETTER OR NUMERICAL GRADES
IS PRC3A3LY THE BEST ONE CURRENTLY AVAILABLE

.

Strongly
disagree
N %

Mildly
disagree
N %

Nevtral
N $

.

/ Mildly
agree

N ', %

Strongly
agree

N %

Businetr'and Mgmt. Services 1 12.5 I 12.5 1 12.5 1 12.5 4 50.0
Communication and the Arts 6 17.1 Ei 22.9 3 8.6 16 45.7 2 5.7
Instructional Resources 1 16.7 1 16.7 0 0 4 66.7 0 0

Life Sciences, Health Services,
and Phytical Education

I 7.1 0 07/ 4 28.6 ' 6 42.9 3 21:4

Mathematics, Physical ScienCe,
and Engineering

2 8.0 -3 12.0 3 12.0 10 40.0 7 28.0

Social_Science and Public, 7 25.9 6 22.2 6 22.2 7 25.9 1 3.7
Services

Administration 0 I 2.5. 2 25.9_ 4 50.0 1 12.5
S.tudenl. Personnel Services 25.0 0 0 2 25.0 2 25.0 2 25.0

Age:
Up to 29 9 19.1 8 7.0 9 19.1 18 38.3 3 6.4
30 to 39 5 11.6 6 13.9 6 13,9 18 41.9 8 18.6
40 to 49 4 15.4 5 19.2 2 7.7 9 34.6 6 23.1

50 and over 2 9.5 1 4.8 4 19.0 II 52.4 3 14.3

Previous residence:
Moved into Penna. to take

job at H.A.C.C.
12 22.2 10 18.5 9 6.7 19 35.2 4 7.4'

Moved.withircPenna. to take
jbb at H.A.C.C.

3 13.0 4 17.4, 2 8:7 10 43.5 4 17.4.

No residence change 5 8.3 6 10.0 10 i6.7. 27 45.0 124 20.0

Junior college graduate course:
Completed graduate course on

junior college
7° 30.4 '1 4.3 5 ,21.7 : 10 43.5 0 0

No graduate course on junior
college

)3 11.t 119 lb,9 lb 14.3- 46 WI te 16.1

Highest educational level: -

Bachelor's degree or less 2 8.3 '2 8.3 2 8:3 LI 45.8 7 29.2
Master.'s degree 's 16 16'..5 14 14.4 16 16.5 40 41.2 II 11.3

Doctorate degree or advanced
specialist

2 12.5 4 25.0 3 18.8 5 _31.3 2 12.5

Academic rank: ,

Instructor . 7 15-.2 8 17.4 7 15.2 20 43.5, A 8.7
Assistant professor 7 12.1 10 17,2 9 15.5 23 39.7 .9 15.5
Associate professor 4 22.2 . 1 5.6 4 22.2 5 27.8 4 22:2
Professor 2. )3.3' 6.7 I 6.7 -8 53.3' 3 20.0

Years.teaching e..perience:
5 o less.

6 or more
8

12

12.9
16.0

9

II

14.5
14.7

10

II

16.1

14.7
26,
30-

41.9
400

9

.11

14.5,
14.7

Thtal 20 14.6., 20 14:6 21 15.3 56 40.9 20 14.6

Total
N

8
35
6

IA

25

27

.47
43,

26

21

54,-

23

60

23

112

24

97 ,

16

46
58
18

15

62
75

137

5 4
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TABLE 26--

WITH FZSPECT TO SPECIAL STUDENT SERVJCES FOR DISADVANTAGED STUDENTS, THE ADMINISTRATION SHOULD SEEK OUT

,ZUCH STUDENTS WITHIN THE COMMUNITY, EVEN. IF MONEY AND PROGRAMS MUST BE SPECIALLY SOUGHT TO MEET THE NEED

Division:

Strongly
disagree
N

d
N

Mildly
disagree
N_ , %

Neutral
N- %

Mildly
agree

N
.

%

Strorgly
agree

N
...._

%

Total
N-

Business and Mgmt. Services 0 0 0 0- 3 21.4 6 42.9 5 35.7 14

Communication and the Arts 0 0 2 5.7 7 20.0 !I 31.4 15 42.9 35

1n5tructional Resources 0 0 1 16.7 0 0 3 '50.0 2 33.3 6

Life Sciences, Health Services, 0 0 . 0 0 7.1 9 64.3 ' 4 28.6 14

Mathematics, Physical Science, 0 0 5 19-2 2 -7.7 10 38.5 9 34.6 26

and Engineering
...-

Social Science. and Public 0 0 3 II.T. 2 7.4 29.6 14 51.9. 27 -

Services
_

Administration 0 , 0 I 2.5. -- 0 0 3 37.5 4 50.0 3

Student Personnel Services 0 0 0 01 1 i2.5 3 37.5 4 '50.0 8

Age:
Up to 29 0 .2 4.3 6.4 21 44.7 21 44.7 47

30 to 39 0 0 6 11.9 20.9 il '25.6 17 39.5 43

40 to 49 0 2 TA 11.1.' 13 48.1 9 33.3 27

50 and over 0 0 2 0.5 4.8 8 38.1 101 47.6 21

Previous residence:
Moved into Penna. to take . 0 0 2 3.7 6 11.1 17 31.5 29 53:7 54

job at H.A.C.C.
'Mbved within Penna. to take

job at H.A.C:C.

0 0 11:0 2 8.7 12 52.2 6 , 26,1 23

No residence change 7 11..5 8 13.1 24 39.3 _22 36.1 61

JuniOr'college graduate course:
Completed.graduate course on 0 ' 0 4.5 2 9.1 . 7 31.8' 12 54.5 22

junior college
-

-No graduate course on junior
college '.

0 0 II 9.6 14 46 40.4 43 37.7.^. 114

,

Highest educational level:
-

Bachelor's degree or. less 0 0 3 12.0 2 8.0 9 36.0 11 44.0 . 25

Master''s.degree .

0 .0 '8 8.2 13 13.3' 39 39.8 38 38.8 98

Doctorate degree or advanced
specialist

0 0 1 6.7 , 1 6.7 5 33.3 . 8 53.1 15

Academic rank:
InstrUctor o o 2 4,3 -5 10.9 18 39.1 21 45.7 46

Assistant professor 0 ') 8 13.3 .8 13.3. 21 35.0 23 , 38.3 60

Associate professor 0 o 2 11.8 2 11.8 7 41.2 6 35".3 17, .

Professor 0 0 o 0 I 6.7 7 46.7 7 46.7 15
,

; /

Years teach1ng experience: -

5 or less 4 6.3. ,6 9.5 25 39:7. 28 .44.4 .63

6 or more 0 0 8 10.7 \O 13:3 28 37.3. 29 38.7 7.5

TOtal 12 16- 11.6 3 38.4 , 57 41.3 138._8.7
_

.
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1ABLE 27
THE COLLEGE SHOULD PROVIDE COMMUNITY LEADERSHIP IN SUCH AREAS CF SOCIAL CHANGE

.1

AS CIVIL RIGHTS, HOUSING, EQUAL EMPLOYMENT, AND SOCIAL SERVICES

Division:
Business. anc0.1gMt. Services
Communication and the Arts
Instructiona1 Feaources

' Life ScienceS, Health Services,,,
end Physica'1 Education

Mathematics, physical Science,
.' ,and Engineering .

.

,Social Science and Pu6'Lic )

, Services.
Administratiop
Student Per4sOnnel SerVices

' -

Strongly
disagreeNN__

2,

1

0

0

0

'0

I

Mildly
disagree

2

4

0

I

-3

5

0
3

%

Neutral
N , %

Mildly
agree
N

3

12

4

4

10

9

6

I

%

Strongly
agree

N

5

16

I

5

5

10

0
3

%

Total
.N

14

35
6

15

25

27

8
8

14.3

2.9
.0
0

12.0

0

Q
12.5

14.3
11.4

b-
6.7.

12.0

18.5

0

37.5

2 14.3
2 5.7
; 16.7.

5 33.5

4 16.0

3 11.1

2 25.0
0 0

21.4
34.3
66.7

'26.7

40.0

33.5

75.0
12.5

.

35.7
45.7
16.7

33.3

20.0

37.0

0
37.5

':1

)

Age: \'

1

.
.J.

Up to 29 2 4.3 4 8.5 8 , 17.0 12 25.5 21 44.7 47

30 to 39 3 6.9 7 16.3 6 --13.9 18 41.9 9 20.9 43

40 to 49 0 9 4 14.8 -2 - 7.4 II 40.7 10 370 27

50 and over. 2 9.5 3 14.3 --3---14.3 8 38.1 5 23.8 21

Previous residence:\ 4

Moved into Penna. 'to take I 1.8
5

6 10.9 19 34.5 24 43,6 5 5

job'at H.A.C.C.
.9.'1

.

Moved within Penna. To take
job at H.A,C.C.

- 2 8.7 5 21.7 5 ,:2I.7 7 30.4 4 17.4 23

No ,residence change 4 6.7 ... 8 13.3 8 13.3 23 38.3 17 28.3 60

Junior college graduate course:
Completed graduate course on

junior college
1 4.3 3 13.0 3 13-0 6 26.1 10 43.5' 23,

No graduate courae on junior
college

5' 4.4 15

\

!3.3 16 14.2 43 38.1 34 . 30:1 113
_

Highest educational level:
,

Bachelor's-degree Or less I 4.2 3 2.5 4 16.7 7 29.2 9 37.5 24

degree - 6 6.1 14 14.3 H. 11.2 36 36.7 31 31.6 98Master's
Doct9rate degree or advanced

specialist .

i

0 0 1 6.3 A 25.0 6 37.5 5 1 .16

,

Academft rank: . '
.

Lnstructor 2 4.3 7 15.2 3 6.5 10 21.7 24 52.2. 46

Assistant proiessor 3. 5 1 13.6 12 . 20.3 21 35..6 15 25.4 59

Associate professor 1 5.6 3 16.7 h.:; 2 11.1 10 55.6 2 11.1 18

Professor I '6 7 0 0 2 U3.3 8 53.3 4 26.7 15

'.,

\;
Years teaching experience:

5 or. less 4.8 Li. ;-2,9 16:1 , 15 24.2 26 4j.9 62

6 or more 11.8 34 44..7 19 2".5.0 -76

lotal 7 5.1 18 19 r3.8- 49 35.5 45 32..6 138

56
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TABLE 28
NON-DEGREE PROGRAMS IN CONTINUING EDUCATION SHOULD BE EXH".NDED TO MEET THE DESIRES OF THE COMMUNITY

Stro .!1 glY Mildly Mildly
disagree di.sagree Neutral agree.

; %

Division: . .

Business and Mgmt. Services 0

Communication and the Arts: 6

Instructional Resources .
D

Life Sciences, Health Services, 0

and Phys;cal Education
Mathematics, Physical Science, '0

.and Engineering
Social Science and Public ,0
Seryices

Administratiw1 ..6

-Student Personnel Services q

Age:
Up to 29 0

30 to 39 0

40 to 49 0 -'

50 and over -0

Previous residence:
-Moved info Penna. to taice 0

job at H.A.C.C.
(

Moved within Penna.. 1-6-take 0

job at H.A.C.C.
No residence change 0

Junior college graduate course:
'Completed graduate course/ori,

junior college
No graduate course on junior
college

-N %

0 ' 0 0

0 I - 2.9

0 0 0

0 0 9

0 0 0

0 0 .

0 -0 0

o o 0

0 0 0

0 1 2.3
0 0 , 0

0, 0 d

0 1 1.8

0 0 .0

0 -. 0 0

N % .

I 7.1. 2

0 0 10

0 0 2

o 0 -4

0 0 3

P

14.3
28:6
3_5.3

26.7

.

11.5
,

. r 14.8
. ,-

13 o "o 0

I

0

2

Highest'educational level:.'
Bachelor's degree or lesi- O-

Master's degree . 0
Doctorate degree or advanced 0

specialist

0

.9 2

0 0 0

1 ' 1.0 2
0 0 0

.12.5 I

0

4.7
7

II

0 6
0 2

0 8.
.

0

3.3.. 12.

1.8 23

0 5.

2.0 19

o .2

11 78.6 44

24 68,6 -35
4 66.7 6

11 73-.3 15:

23. 88.5 26

23 85.2 ' 27

8 100.0
--.

8

6 15.0 8

Strongly_
agree - To,tal

N %. N-

14.9' , 40
25.6 29
22.2 21

9.1. 20

14.5 46

26.1 17

..19.7 47

13.0 20-

20.2 ,88.

20.0 20
19.4 ;76

42.5 14

-

Academic rank:
Instructor

. Aesjstant profeeeor
AssOciate 'profeeeor
Professor

-

I
O 0 -. 0 0. 0 0 ,,.. 9 .11-9.6/ 37

0 0 1 .7 2 3'...3 II .08..3/ 46-
O o o o'' o 0 4 --)22.2 14_

O '0 0 , 0 0% .2 ! 13.3 13

.

85.1

.
67.4
77.8
90.9

.

47
43
27
22

83:6 . 55

73.9 23

77.0. 61'.

'87.0 -23'

77:2 114

80:0 25
77.6 98. .

87.5 16

._

80.4. 46
76.7 60
77.8 18

86.7 15

Years teaching experience:.
. 5 or less
6 or more

-7
O 0. 0 I 1.6 10 15.9 52_ 82.5 '63
O 21.1 58 76,3 76

,

Total 0 0 .7 2 1.4 26 r8.7 r 10 79.1 1.39,

_

..;



12

.

. . C TABLE 29 ,

THE GOALS OF 'EDUCATION FOR' COMMUNITY COLLEGE STUDENTS SHOULD FOCUS PRIMARILY-
UPON PKPARATION FOR.EMPLOYMENT AND AMEFItICAN CULTURE Apl-RAD1TION '

'
..- .

,

J
.

.._

Divisidn: .

Business and Mgmt. Services
Communication and the Arts'
.Instructio7nal Resources
Life Sciences; Health Services,,

and [Physical Education . '-

athematics, Physical Science,
.M. .

and Engineering .

Socia.1 Stience and -Public .

. .. P
-. ServiceS --.-

Apinistratirin.
.

Student Per.sonnel Service's
.

.

Strong! y
'disagree
N % .- _____

f

0

q 0-
0 '. -0 :

0 2 0

.1 4.0

3 1.1-1

0

28.6 .

Mildly
disagree
..N %_ _____

1 7.1.

7 20.0
1 16.7
2 13.3

,

2 8.0

.33.3

25,0 .

- '2.8.6
...

Neufral
N

7

0

2

3

I

O.

. - %

Mildly.
agree.

)
N

.

6-
15 .

3

9

12

. 4

2

%

Strongly
agree
N

_..."

6
2

3

8

4.

I

1

, %

Total
N

L

121

,35

91
25

2'7°

8

7

c.

c, ,

-

1 .1

20.0
0

' 6:r7.

8.0

LI"

12.5
. 0

.......,__

:42.9 v

42.9
50.0
oo,o,

48.0

29.6

50.0
28.6

,

42.9
. 17'.1.

33.3
20,0.,

, 32.0

14,8

A2.5
'14.3

.Age: .

Up to 29
. 30 to39..,

46 to 49-L
50 and oVer

2

2

',0

2

.

.4.3

4.7
,

0

. 91

O
8

4

4

21.3
18.6
16.0'

18.2

A ,

7-

6

1

I

14:9

14.0
4.0
4.5

.

20'
20
10

9

42.6
46.5
40.0
40.9--

8

7

.10

6

17.0
16.3

40:0
27.3

47
,43
25

.: 22

PreviouS: residence':
Moved into Penna. to take

job at H.A.C.C.
Moved within Penna. to take
job at H.A.C.C.

No residenCe change

4

0

2

7.3

0

3.4

13

3
IQ

4

23.6

13.0

1.6.9

8

2.

5

14:5

8.7

8.5

19'

13.

27

34..5
.

56.5

45.8

II

7

15.

20.0

21%7.

25.4

55

23

.5.9.

coll'ege graduate course:
ComPleted graduatecourse on

junior college'
No graduate course op, junior

- college

2

. 4'

8.7 ,,

,3.6

5

.21

21.7'

18.8

1

14

4.3

12.5

-.

7

52

30.4

46.4

8

21

34.8

18.8

.23

112

Highest-educational .1eVe):
Bachel'or's degree or less
Master.'s degree .

Doctorate degree or advanced
specialist

,

0-

6

Q 1

o
6.2

0

.

i

21

4

4.2 ,

21.6.-
25.0

.

2

11

2

8.3'

- 11.3

12.5

14

38
7

58.3
39.2
43.8

7

21

3

.

,

29.2
21.6
18.8

24
'97

16

Academic rank:
Instructor

,
Assistant professor-
Associate profesSor .

Professor

0
2 I

0

.1

. 6.5 7

1.7

1\1.8

-0

.

-8

10 ''.

5

3

.17.4

16.9
29:4

' 20.0
,

5

8

1

1

10.9

.13.6

5.9
6.7

-.22

24
7'

6

47.8
'46.7

41.2
40.0

8

16

2

5

17.4,

27.1:

11:8-
33.3 '-

59
17

15

.

Years teaching experience:
5 or 1,:rss

,

6 or more 3.

4.9
3.9

11

15

18.0
19.7

7

8

11.5

10.5

28
31

45'.9

40.8
-

.

12

19

19.7
25.0

0
76

:Total 6 4.4 26 19.0 15 .10.9 59 43.1 31 22.6 137

or

'58
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TALE. 30 .

THE ROLE OF THE I.NSTRUCT6R AT -1-1,iEC6MMUNiTY COLLEGE SHOULD MCLUDE RESEARCH AND
ADOUT'TME TECHNIQUES AND OUTCOMEaOF TEACHING

'r-EV1.10124NT.

1. -

..

-01/isit* .

8usiness. and Mgmt. Services
Commun idation- arid the Arts
histructjonal Resources
Life Sciences, Health Services,

and'Physical Education
Mathematics, Physical Science,
nd Engineering 1

Social Science and Fublic
'--' Services
Administration '. -
Student PersOhnel Services

.,

Strongly..
disagree
N .11,

Mildly
-disagree

N' . %

--...:

Neutral :

'N . %

.Mildly
agree

N %

atrongly
agree

N
____

5 35.7
16 45.7 .

3 50.0-
7 il.3.7°.

s...,

ID 38.5
,

34.6 .

...

I 12.5
33.5 .

Total
. N

14

.

-35

u

15

,.
"

...

26. '

26

8

8-

0 - 0

0 0

41.0 0

0, . 0

'' %

1 3.8

0 0

0 ,0

7---

_14.3
'

0
. 0 .- 0

:2' 13.3.

- -'5 i 1.5

'''' 3.8

250
12.5

.

3 21.4
3' 8.6::

0' .(5.

6.,7

3 )1.5

4 15.4 ..

25,0
.

0

4 286
16 -45.7 .

--3 50.0
5 33.3.

,

10 38.5
.

II 42.3

3 37.5
4 50.0

Age: -

Up to 29
30 to 39
40 ,to 49

50 and over

0 .0

1

0 0

0 0

.2 4.3

3' 7.0.
4 14.8

2,1 9.1

7 15.2

5 11.6.
2 7.4

2 9.1

14

,17 . 39.5

12 /44.4
13/ '59.1

23 50,0
'17 39.5-

9 33.3
5 22,7

46

43
27
22 .

Previous residence:
Moved into Penna. to take

job. at H.A.C.C.
Moved within Penna.7to take

job atiql.A.C.C.
No residence change

0 '0

4.3

0 0

8 i4.5

3 5.0

5- *I

8.7

15.0

23 41.8

II 47.8
-

22 36.7

19 34.5.
2

9 39.1 ----

26 43.3.

55

25'

60

Junior college graduate.course
Completed graduate course on

juniorcollege
No graduate course.on junior..
-c011ege

4.3

0

/ ,
2 8.7

. .

9 '8-0

0? 0

. 16 14.2

II 47...8

45 39.8

9 39.1

43 38.1 113

. .

. . (..

Highest educational ;level:
Bachelor's degree or less
MaSter's degree .

degrea!ori advanced.

specialist
%

-,

NO
Li 0

I 6.3

.0 '0,

ID. 10..3

1 . .6.3

3 12.0
12 12.4

1 .6.3

II 44.0
38 39.2
7 43.8

II 44.0 ,

37 38.1-

6- '37.5

25 -
97 '

16
.

Academic rank:.
Instrugclor

Assistant p&feSsor
Asseciate professor.
Professor .

1

'0 0
'1 1..4

0 .--c-

0 0

1 2.2
6 ..10.2 .

2 11:1

133 .

a

6 13.0

6 10.2 ,A

3 16.7

r 6.7

16 -34.8

23- 39.0
9 50.0
8 53.3

. : .

23 50.0
23 39_0
4 22.2
4 26.7

.46
59

18

.

15

...,

Years teachingexperience:
5 or less .

6 or more

0

-1.3

3.2
11.8

. .

II 17.7

5 .6.6

'21 3.3e9.

35 46.1-
28 45.2
26 34.2

. 62'
76

Total I 7 II 8.0 16 11.6 56 40.6 54 39.1
_ .

138

.

-
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TABLE 31 ".
,

THERE IS AbEQUATE plvEssIoNt SUPPORT (RELEASED TIME; PRO6SSIONAL b'OiN)SULIATION, ETC.)
FOR INSTRUCTIONAL RESEARCH AT H.A.C.C. 7

:4

Division: e .. ,
Business and'MgMt.. Services
CommunicatIon and' the Arts
In-structional Resources

oLife Sciences,Jidalth Servicet,
and Pbysicai Education .

Matnpskics, PhySical Science,
an Engineering.

Soclal Science and PUbliC"
.Services

Admini"stratlon
Student Per-;onnel Services

Age:
Up to 29,
30 to 39
.40 to 49
'5.0 and over

Previous residence:
Moved into Penna. to take

job at H.A.C.C.
Moved within Penna. .to take

job at H.A1C.C.
No residence.change

,

Junior college graduate course:
' Completed.graduate course on

junior college I.
No graduate course on junior"

c011ege
0.

Highesf educational level:.
Bachelor's degree or less
Master's degree
Doctorate degree or advanced

spediaJist

Academic rank:
Instructor
ASsistant prgrfessor
Associate professor
Professor"

,Years tearZhing experience:
5 or less
6 Or'more 4

Total

31

.

.

. Strongly
disagree
N

.

--

%

Mildly
disagree
N %

.

. NeU'-al
.INli %

Mildly. .

agree
N. V .

%Strongly
' agree
N

......

Total

,11

2 14.3 5. 35.7 1 ,.. 7.1 4 . 28.6 2 14.3 lA
3 91.1 '2 6.1 %. la. 54.5: 8" .N.2 2 6.1 33

0 0 I '16:7_ 3 .0.0.' 2 - 33.3 0 0 6.

p .4 26.7o. -40.Q 13.3 3 '20.0 15

'"2 7.7 8 30.:8 "30.8_ 5 19.2 3 41.5 26

:. 2 8.3._ 6 . 25.0 .9 37.5 6 25.0 4,2 24

4
0 ..f, 1 .12.5; 3 37:5 2 25.0 2 25.0 8.

I A2.5 .2 .-25.0 5. 62.5 t 0 0 0 8

1 2.3 11 25.6. 1Y 44:2 8 186 4" 9.3 . 43

6 14.3 8 19.0 15 35.7 10 23.8 3 7.1 42

3 11.1 6' 22.2 9 33.3 8 29.6 1 3.7 27

0 0 4 18.2 i0 -45.5. '3 13.6 5 22-.7 22

I
. ,

3.8 ., 15 28.8 21 . '40.4 .11 21..2 ' 3 5..8 52
.

2 4:1 ".8 27.3 7 '31.8 4 18.2. 3 13..6 . 22

%

6 10.0 8 13.3 25- 4I.7 14 .23.3 7 j.7 60'

-

17.4 26.1 .6. 26.1- 4 17.4 3 . 13.0 .23

6 5.5 23 21..1 47 43.t.. . 25 22.9 8 7.3 -.109

2 8.0 3 12.0 13 52.0 4 -16.0 3 12.0 . 25.

6 6.5 22 23.7 32 34.4 24 25.8 9 9.7 93

2 12.5 4 2.0 8 50.0 I 6.3 1 6.3'
.

16

7.3 6 "14.6 23 56.1 7. 17.1 2 4.9 ..41 ...

6 10.0. 14 2.3 19 31.7 14. 23.3 7 11.7 ,60

0 0 5. 27,8 6 ..33.3 ."6 .33.3 I. 5.6 18

1 '8,7 - 4 26.7 5 33.3 . 2 13.3. 3 20.0 15

5.1 12 20.3' 25 42.4 14 23.7 5 8.5 .59

.7 9.3. 17 22.7 28' 37.3 ,15 20.0 .8 10.7 75

4.1*

- 10 7.5 29 21.6 53 39..6 29 21-.6 \13
)

9.7 - 134

4

60



.' TABLE 32 .

-,, NOTHMC.IN Mi' pAST EDUCATION 6R TXPERIENCE PREPARED ME FOR INSTRUCTIONAL RESEAKCH"AS NOTED
. .

.,. .

.
. m TABLES 10 AND.31

, .
-'

. .

Divisioh:
.

BUsiness and Mgmt. SerNiices,-
CommupicatiOn and -I:ne-Arts
Instructional'ResdurceS '-

Life Sciences, Health Servlces,
, and Physical'Education
Mathematics, RhysicarScience.

and Engineering
SctlaLSciance anti PubHc
'Servi6es '

Admihi'strzation
.

Student Personnel Services
0..

Age:
Up to 29

. 30 to 39
40.1-o 49

50 and over

Previous residence: -
..Moved into Penna..to take

'' job at ..11.A..C.C.. .

Moved within Penna. to take
job at.H.A.C,C. . -

. . No residence change

Junior college graduate'course:
Completed graduate course on

junior college'
No graduate course on,junlor

col leyu, - -

4

-1-ligheS.. educafional level:

Bachelor"\s degree or less
Master's degree'
Doctorate degree Sor, advanced .

specialist
./ . /

Academic i-ank:
Instructor ,--

: Assistant prbfess6r -,.

Associete.pnofessor
Professor ' ..

-

Years' teaching experience:
5 or less--
.6 or moi-e

Total-

.
.

.
,

Strongly
_disagree
N.__

2
10

b
4

.

8
.

2

c

%.

'Mildly.

disagree-
N_

5

- 10

0

5

6

- 0

'2

-

16

10

6
5

.

.%

.

N'eu-trai

N

0

5'

9
:2

1

.

2

5

I

2

1

8

8

4

7

%

,...

Mildly
.agree
N

2

3

2

3

-x,

,

4

2

,..

12

:6

7

2

. '.

'%

4

Strbngly
agree

N

0

2

2

2

2

1

O.

3

2

'2

3

Total

% ) N-

14.3

'29.4
. 8

26.7-.-
. 7

.30-.7

-33.3;

25.0
25.0

35:7
29-.4

0

33:3

23.1

33;.;

0

25.0

*34.0
23.3
22.2
23.8

.

35.7
.26:5
33.3
6.7

7.7

18.5

2:5
25.0

17.0

'18.6

14.8

33.3

14%3
8.8,

33.3 .

20.0.

30.p

11.:1

50:0
25:0

25.5
14.0

25.9
9.5

. 0 14.

5.9- ' 34

.333 '. 6

13.3, 15

7.7 .26 .

3.7 27

12.5

0

6.4 47"z.,

ie
4.7 -- 43.,*

7.4 27

'14.3 2A
..

8-

17

8 1

4.

17.0
39.5
29.6
19.0

13?.3.(i
.

4

20

17.4

33.3

13

9

15

23.6

39.1

25.0

12

5

10

21.8

21.7

r6.7

13

4

.10

23.6

17:4

16..7 5

, 7.3 55

4.3 23
.

.

. 8.3. . 60

8

29

#

34.8

25.4

6

51

26.1

27.2

5

21

,

21.7

18.4

4

23

17.4,

-2.2 .1.0

0., 0*. 23

8:8 114

8

23
6

33.3
23.5
37.5

3

30
4

12.5
30.'6

25,0

, . 7

, 18

2

.

29.2
18.4'

12.5

4
19

4.

J6.7
19.4

25.0.

2
8

01

8.3
8.2 98

0 16

'13

18

4

2

28.9
30.0 ,

22.2
13.3

13

14

7

3

28.9
23.3
38.9,

20.0

9
10

2

6

20.0
16.7

11.1

40.0

7

13

.4

3

.15.6

21.7-
22.2
20.0

.

3.

5

1

I

.

.

6,7 45
8.3 60:

.5.6 18

6.7 15

16

21

?5.4
28.0.

16

21

25.4
28.0

13

14

20.6
18.7

13'

14

20.6
18.7

5

5

7.9 . 63
6.7 75

37 26.8 37... 26.8 27 19.6 7 19.6. 10 7.2 138

61


