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d o . . ’ . . - ) . (
During recenT years much has been published regardnng innovation
in educational practices and po!nctes at xnsflfuitons of higher educatior.

Some studies have focused on aspects of faculty and instruction within . a
the two-year _llege, including lmﬁroveﬂenf of +each+ng/(Johnson, 1964, ~
1970), concex of. rhe faculty (Garfison, 1967), backgrounds and prepara-

. tion of faculty (Kelly and ‘Connolly, - 1970), and facuITy characteristics
. (Brawer, 1568). Re!a?lvelv little aTTehflon has—been diTected: oward
empirical evaiuation of faculfy ‘attitudes about specific issues ich
face the two-year coilege. ~This study- represented an attempt To bridge
this'gap by examining, faculty a++|Tudes toward |nnovaT|on within the
Two-year cc1lege. N ? ' p
: SN
T Grow1ng numbers of sTuden#/r;ho would not have enrol\ed in tradi-
" tional college programs . have . been attending community colleges, and this
Arend is eéxpected. fc continue in the 1970's. But, even with the vast
expansion of the community college movement, there have been Iimited
"attempts to deveIOp unuqueiy—approprlafe educaTuonal practices (Johnson,
1964; Brawer, "1968) . Neverthcless, some authorities feel thé community
college may offer great potential for innovation, that it s sTl!I in ‘
the state of .development where expernmenfaflon/W|+h |mag|na+;ve programs ¢ °
and techniques can be tried and evaiuated (Cohen, i969; Johnscn, 1964;
'Cosand, 1968) .- <Experienced dbserwers agree that a basic ¢ondition of

innovation in education ulTlmaTely rests with \the wiljiingness and ability ;
of faculfy to accept and imptement change. (Roueche, Baker, and Brownell o
197I p.'l6) o . S - : '

+

2 . L ;,,:/’i"’_’: o . o

The Purpose L S o o T
. / . » x
This sTudy was underTaken to explore the: readlness o¥ the faculty ' g
- for innovative goais and practices. at one community college. . It attempted °.
to measure and evaluate faculty acceptance of institutionai prachces
which are . non= TralesonaI but generally beiieved To be necessary in.a’
‘college aTTempflng to meeT effectively communi#y and student . learning
' needs. Two objectives of the study were: (1) to develop a proflle of .
attitudes toward conditions which suggesf departure ffom tradition and-
a readiness for innovation; and (2) to identify those’ facu | Ty character-"
isti¢cs which are related to flexnblllfy andg accepfaqée of ‘innovation.
The writers believe the sTudv #an ‘lead to further understanding of a
number  of administcative concerns, including recrunflng facul ty members
: wnfhvpfr?esslonal expectations consistent with the niggssion-of the
communlfy col lege; planning and |mﬁ1emenfnng programs for, in-service
developmenT of existing faculty; and developlng«sfrafegnes for lnTroduC|ng
|nnovaflon in programs, serV|ces, and |ns+|Tu+|onal sTrucTure. :

1
3
14




» - W . : . ) ‘ o . i ' . b. ’ ’”
For a .numbér. of reasons, a case study of the facdlty at Harrisburg
Area Community College (H.A.C.C.) seemed appropr.iate for an evaluation

of innovation within the community college: H.A.C.C. is_ the oldest e

public-community college in Penneylvanla and is noted for its general -
maturity and qual i*ry by the regional ‘Middle States accrediting agency and
by the community it serves. Its facuaTy ‘and prcgrams represent several
.diverse areas usuaILy tonfanned ina comprehen5|ve communify . college.
.The ‘administration "has supporTed a .number ot new approaches to improving-
the quallfy of the Colliege's brograms, and“several of the College's
practices have received nationai attention. l Stiil, the writers viewad
the College as operating essenTlally from Tradlflonal precest and
practices, and they believed that -the faculty must be encoufageéd further
to. respond to unmet educational needs in the communlfy This sTudy was
des;gned #o learn how be++er To provide such encouragemenT

p4

-

-

,"Populaflon for. the STudx

——

Q.Dur!ng.fhe Faii 1970 semester, There'were I43 fulA—Tlme faculTy at
‘H.A.C.C. who, helo the rank of instructor or hlgher.‘ For this. study these
were located in eight institutional categories: - five academic divisions,
a division of studerit . personhel services, a division of instructional
resources,uand t+he administration. .(The tabulation whlch fol lows shows

» the dISTthuTIOH of the populaTnon and extent of parTICIpaT{é in this |
sfudy.' _ ) - , :
s - . : Number .. Numcer -
7 ' : on staff . parTicipaTing

-~

&

‘_Adminis+ra}ors‘ SN

8 8
Student personnel services "8 . -8 ,
Business, & management:services “JA 14 S : T
_ Communications & -the arts =~ 35 35"
Life sciences, - health services,” - 15 15
and phystcal _education:’ . e o
_ Social science.and. public serVIces‘ 29 . 27 _ )
.\ - Mathematics, physical. scnence, and® 28 - So260 I
' engingertng ™ . f : \p =0T T ‘
Instructional resources’ SR R - I _6 .
. 6o : . . :;\ : ‘ o )
_& . Total - - - - 143 I39\

) Admlnlsfrafors included ‘those persons who held the title of dean,
associate dean, assnsTanT dean, and several .other staff persons who .
were ‘not identifiable ir oTher caTegorles. The student personnel group

“

4 : .
ITAn ouTsTandlng example of an effechve programmed learnlng sysTem has
been in .operation for several year5~£ferencz -1970). Substantial amounts - 4
have been budgeted for activities related to profeSS|onal deve lopment -
" of faculty. :‘Also, the Col.lege maintains an- |ns+|+u?|onal research program .
with a full-time staff to conduct 1ns+1+uT|onJ| sTudles and assist with

lnsfrucflonal oevelopmenf prOJeCTS.

-
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_contain&d counséloFs and personnel workers in admissions, records, and
financial aids. Not included were two sfudent personnel deans‘and
‘several counselors who were assigned to. academic divisions.” Division .c
‘counselors at H.A.C.C. hdid duatf instructional=guidance roles and have
a line reliationship to division chairmen. QDivision counselors and’
’dIVISIon chairmen were assigned fo. Those academic divisions in which
*they worked. The instructibnai resbur cés group included llbrarlans and
~one multi-media speciatist, . -~ . - - " e

-

///

Collecfion and Treatment of the Data

°

<. Y !
Durlng The ?acuify orlenTaflon session which. preceded the .opening
of the"Fall (1970 semester, each faculty member received a copy of fthe

: quesTuonnaare from which alt data for *this sTudy were obtained. A copy
of -a brief_statenent from the preS|denT of the College, moting endorse-
mént of Tné“%iydy and -urging participation, was aTTached to the guestion-
naire. Respondents were told not to stgn their names to the guestionnaire.
-and were assured that the ‘data would be used exclusive:y for this sTudy
and not fot any admlnlsTraflve evaiuafson of individuatis.

Only four faculfy members deCIyned to paeT!CIpaTe in the study.
Due to the. conditions under which *the data were coliected, many TaculTy
members may have felt oal'gaTed to participate regardless. nf their
personal |ncllna+10ns .Thus,: the response rate was’ consnderably h'gher
Than it mlghT have been had #he quesTlonnaare been mailed To individualst
’ ¥
The data included Three *ypes of ,nfOrmaT‘un Jemographlc characTer—
~istics~of the faculTy, educational and related professional activities,
and responses to an attitude scale of the Likert type which included 12
sfaTemenTs about 5 areas of educational concern: . student behavior and _
role, administration and pollcy, educational programs and SerV|Ces
faculfy role, and |nsTruc+|onal research. . -

1

Flndlngs regardlng demographlc, educaflonau, and profess1onal back-

" ground were summarized. Responses to the 12 sTaTemenTs of the attitude’
-scale were examlned modaily, , and relationships between the background,
\vartables and . faculTyfa++|Tudes were explored. Interpretation of the -
¥indings “and their |mpllca¢T6ns for innovation at the College were noted.
The data amalyses were basically descriptive; however, as a general guide.
) the ‘analyses, some inferential statistics were computed to measure
the relaTnonshlps between facuity attitudes and background characferlsfncs
Chi,square was computed for the distribution of responses for each |1em '
. across- each of seven background_variables.

-~

_ The rellablllfy of the quesflonnalre was not fully esfabllshed but -
'tnTercorreIaTuons of responses to.the 12 statements of The aTT Tude scale.,

3 - ) Ka

K
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were Tow,fshowing general independence among The s+a+emén+s;-mos+ inter-
correlations were under 0.30, and just one. was as high as 0.40.

L|m|+a+|ons of fhe Study

0t was nofed eari1eT"+ha+—¢heMEECponden+ may have felf compel I ed
to answer The questionnaire because of the conditions under which it
was: presenfed. Ailso, because much specific personal |nforma+|on was
col lected, the respondent may have felt that his responses easily could

be ldenflfled with him, Togefher these conditions may have led to -
.eliciting "acceptable'" responses from at least somg faculty members. - &

The'researéh ]nsfrumenf has not been used €lsewhere, :so there is
no existing norm against which.te compare the findings. Finaily, it

_must be remembered that this is a case study at one community college at

a given point in time. Replication of the study is needed to determine
if the ressarch instrument woutd produce comparable resufts at other
institutions. ) -
» e . ) .
Despite these recognized® iimitations, the writers believe that the
basic bbjecfives of the study were fulfilled. Whiile recognizing the need
for precnsuon in soc1aLwresearch this need should not outweigh the need

for informatidn neCeEsary to a bgffer understanding of institutional

_ problems which exist bofh focaliiy”and na+|onaliy.

10



Description of Facuity
This description includes information about demographic, edugafioné!; .
and parental background of the faculty.and, also, a brief profile of their "
- professional experiences. Most tabie references are shown in parentheses,
and tabies are located:-in the Appendix. e :

Demographic Background

. The facu]fx at Harrisburg Area Community Coliege was predominately

young. Onerfhir? were under 30, two-thirds were under 40, and_gnly one

"in six was 50 or'over (Table. 1). Four-fifths were married (Table 2),»’T““x
and seven-tenths were men (Table 3). Sixty percent had been residents of
Pennsylvania prior to accepting a position with the College (Table 4).
Seven-tenths had earned a master's degree, and an additional one-tenth

" had.received advanced graduate specialist training or earned a doctoral
degree. (Table 5). Over half obtained their graduate education either in
Pennsylvania or other Middle Atiantic states, indicating that a majofity
were empjoyed from Pennsyivania or adjacernt states. : :

Some\inferesfing patferns emerged with respect to the parental
backgroundsof facuity. The educationai level of. faculty members. I
differed markedly from that.of their fathers. Two-thirds of .all- facylty
members' fathers completed a high school education or less (Tabte 7).

. To an extent, this difference reflects the general upgrading in eddéca-
tional -achievement which has occurred -over past decades. Also, these :
data, along with information about father's occupational category, suggest: .
that the faculty at H.A.C.C. "is, 'in sociological terms, very, upwardly-
mobile. Nearly half of the fathers of the faculty had occupations which
were in low or moderate status categories of clerical, farm owner or
operator, semiskilled or unskitled, service, or skilled wotker,vrafher
than in higher status occupations (Table 8). Sociologis*s have.repeatedly -
noted that teaching in public schools is an area which offers opportunities
for upward social mobility to youth from lower and lower-middie socio-
economic categories. This same drive for upward mobi |1ty was apparent
among the faculty at H.A.C.C. : ' : :

a

-~

Professional Background

-~ - The faculty were 'drawn from various educational and professicnal
backgrounds (Table 9). The areas ot professional ‘activity engaged in
by. faculty members just prior to their coming to H.A.C.C. are summarized
following this paragraph. One-fourth were recruited directly from ’

————""graduate school. Nearly half had taught just-previously at-either basic

. education schools, two-year colleges, or four-year colleges. - One-fenth

¢

- w T ’ - ‘ﬂ
11 e

-

(=3
1




- . » , s - : _ | , - . 6.

came dlrecfly from work in business. or industry. Earlier studies have
noted that community coilege facuities included -significant numbers of
former high schoo! teachers (Kelly and Connolly, 1970; Johnson,,|964)
To some exTenT this !s +rue at H.A.C.C.

' Professnonai activity . - Percent

ATTended graduaTe ‘schoo i - ' 25
Taught in basic education 21

Taught in four-year coilege - o 1T ‘
Employed in business or industry Ti
Taught in two-year college 9
.-Sérved in armed forces o
Other - i o . ' o i6
Total . IOO

e _  The types of prior teaching experlences by a facuITy may be impor-

tant in affecting profeSSIonal attitudes. A brief summary of these
cumulative experlences s shown at the end of this paragraph and is
reported in more detail in Tabie i0. Totals exceed 100 percent, as
many persons noTed more than one caTegory of expe*nence.

Areas "of teaching PercenT
Basnc educaTnon' : 3 57 : B P'_
Four-year college or university . ' 32 o
Other two-year colleges S 22 ‘ l
- Teaching as a: graduaTe aSS|sTanT - 19 i ‘
~ None "~ , , 3 I9 ' :
C N Overall the faculty reporTed short- Term to moderaTe te acﬁ1ng
experience, consnderlng their.cumulative .experiences at alijlnsflfuf|ons

Nearly half had five years or less. experience, and just one-fifth taught
~for 15 years or more (Table ,I1). The development of the community col lege

movement is relatively new in the East, and many faculty members at the

communnfy college may be entering the Teachlng profe55|on aT this level.

A majority of the H.A. c.C. faculfy, seven-TenThs, comp leted some-
graduate study durlng the five-year period preceedlng the study (Table. 12).
However, just one-sixth had completed one or more graduate courses deal-~
ing spécifically with the two- year col tege (Table 13). This undoubtedly
reflects the fact that, until recently, few graduafe departments.of
universities offered such courses. Stills a lack of formal preparaflon
for the unique role of the community college must be viewed as a, maJor
‘limitation in.staff preparation. With this lLimitation, it should not

. be surprising if the staff use _gs a professional reference ponnT either
- secondary schoois or four-year institutions.: - .

“ N



The respondenTs were distributed by academic rank as fol lows:
thiree-tenths as instructor, four-tenths as assistant professor, and
one-tenth each as associate professor and’ professor (Table 14).

ﬁrofessional AcTivi+ies

“As preV|ousiy stated, one objective was to identify  faculty,
characteristics which may be related to fiexibility and acceptance
of innovation. Accordingly, this study: focused on Those ac+|V|+|es
which mlghT reflect innovative Tendencles :

I+ has been generally agreed that The primary'emphasis for the
facul+ty role in the two-year coiliege is on teaching rather “than research
.or publications. One might expect only the more highly-motivated and
innovative among ‘two-year facuisdy members to have produced studies or
publications. I+ is not surprising,- therefore, to find that nearly
40 percent of the facuity compleTedggo professiona!l publications and
that an additional 30 percent compi®red only one (Table 15). On the
- other hand, 10 percent reported compieting five or more papers. . These
findings, showing-that a minority of faculty emerge as the major pro-
ducers. of professional” publncaflons, are probabiy common to most Two-
and four-year colleges '

. Another measure of innovative Tendency is the extent of faculTy P
involvement in developlng new. courses or. educational progranms. Nearly
30 percent had not participated in any such prOJecTs, and an additional.
one-fifth reported participation” in ority. one (Table '16)., A small
.minority emerged as major contributors: one- -seventh reported five or

. -“more, projects. "Even considering the fact that many. faculty members

in this: study .had .iimited teaching experlence, These findings suggesT
that a significantly large proportion dee their role as confined pri-
marily - -to a- +each|ng function raTher Than |nclud|ng prOQram developmenT
and evaluaflon. :

o A furTher measure of |nnova+|ve Tendency is The exrenT and varleTy =
of . Teachlng methods reported to have been used during the course of :
normal teaching duiies (Table.17). A majority reported the use of -
teaching - hardware,.soffware, V|SITsng lecturers and field trips; and.
yone~+h|rd reported .having used a team-teaching approach. Although
these data 'suggest extensive.use of séferal. instruétional” procedures
it is not.known how _frequently |nd|V|duaIs reiied upon them, Also,
because dlfferenT courses and ‘progfams. generaliy requlre‘dlfferenf )
procedures, the meaning . of These flnd|ngs abouT Teachlng methods is

not clear., S e T c

. K 4 is hoped Thaf communlfy College facuITy are broadly aware of
community-centered educational needs. A measure of such awareness may
be inferred from the exTenT to- which facuITy are unvolved in community -

13



773

participation. The flndlngs suggest that faculty are reiatively acllve
in +the -community and ihdicate some alertness to the needs of the
community (Table 18).» Almost half reporTed involvement in community

-~ action projects, . including fund-raising, civic improvement, and -political

activity. .Between one-fourth and one-sixth reported activity in each
of the following' professional consulting, appointed or elected offlce,
and other- unnamed activities. : : :

The wr:Ters bel ieve ThaT +he extent of Journal subscriptions and
professuonal membershlps%held by a faculty are generally valid criteria
for professional awareness and readiness’ for innovation.- Nine-tenths
of\The faculty reported receiving one or more journals (Table 19); and :
elghT%TenThs reporTed membership in one or more professlonal organizations,
with nearly 60 percenT reporTnng membershlp in Two or more (Table 20)

~le+e#ly~—+h|s descrlpflon of The‘H A.C.C. faculTy can be summarlzed
as follows (1) a maJorlly ‘had prior teaching experience, usually at

~the, basic ‘education ‘leveli (2) énly a smail minority had a formal intro-

duction. to the community college as part of their graduate training;

(3) a'smali minority were very ‘involved in program developmenf or in
professional wrlflng, and (4) mos+ were ac+-ve in some type of . communltx
affalrs . ,

L
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Faculty Attitudes
ST - N .
- -

A maJor conéegn of this sfudy was to examlne “the exTenT of faculty
readnness“for professlonal lnnovaTJon. - To obtain the necessary informa-.
tion, the writers developed "a-set of 12 items which included 5 areas of
concern to.-the community college educaTor. Individuals were asked to
‘respond to «ach item by checklhg the ‘one-of five responses which best
represented their opinion, as'follows: sTrongly agree, mildly agree,
‘nettral, mildly disagree, and strohgdy disagree. For the first 10 items,
responses could be viewed as a. continuum ranglng f rom "accepfance of -
‘innovation" to "orientfation to traditionalism." The last two-items
provided - lnfprmaflon abouf faculty feelings toward. Thexr backgrounds for
and College supporf for instructional research.

lfems,ahd their respecfive.cafegories were as follows:

Vﬁ%fudenfrbeﬁavior-and role.

P “a.b'All'fhlngs considered, student .dissent on college campuses has
' - served a consfrucflve funcflon for bofh students and faculfy.
b. 'The only ||m|+aT|ons on student dress should be those specnfl—
: cally relafed to matters of hyglene and safefy.

c. Students should be encouraged to par+|c|pa+e on virtually al! =
~ .coll'ege committees. .

Adm|n|s+raflon and pollcy.

d.- All Thlngs belng equal, college admnnnsTraTors are .in The best"
pOSslbIe posnflon to make decnslons abouT college pollcy

e. The present method of evaluating sTudenT performance fhrough
letter or numerical grades i's probably Tbe besi one currenle
gavatlable. : :

Educaflonal programs and servuces,
f. With respect fo specnal services for dlsadvanfaged sTudenTs,
~the adminlsfraflon should.-seek out such studénts within -the
c0mmun|fy, even’ |f money -and- programs musf be speC|a||y
soughf to meef The need. L
| - .a. - The colIege should provide'commdnlfy Ieadersnip'in such- argas
‘ . of 'social change as civil rlghfs, houslng, equal employmen
and social serV|ces.
: . - ' /. - N e
h.” Non degree programs in confnnunng educaflon should be expanded
' ~to meet: The deslres of the communlfy. : '

- N
e *




i. The goals of educaflon foF’communlfy college s+uden+s shottd
" focus primarily upon preparation for empioyment . and American |
’ cul+ures ‘and +radn+|ons o ) R ’

&

_ jFaculfy role. ."a . ‘ : - ' %

~ ~ .

g The role of the 1ns+ruc+or at the community college should
include research and deveIopmenT about the’ +echnlques and
outcomes of Teachlng. C

Ins+ruc+|ona| research.

: i : : : . ¢

k.. There is adeguafe profess10nal support (released +|me, profes—

. - sional consu|+a+10n, etc.) for instructionai research a+ '
HACC o Lol .L_I. e .
1. _No+h|ng in ‘my pasf educaflon prepared me for lnsfrucflonar
research as no+ed in (J) and (K)..

Analyses of +he responses to each of the .i2 statements wére conducted
to-:locate-differences between facuity groups, for -each. of the folilowing
descrlpflve variables: divisional an||¢a+|on, age, .previous resudence,

" completion of a .graduate course on the junior college, educational level,
academic rank, and. number of years teaching experience. To assist with
+hese anaIyses a chi-square computation was completed for. the distribution *
of ‘responses to each statement, successively for the seven descr|p+|ve
variables. in all, 84 computations were complefed Because the response.
da+a were obtained from an entire-faculty population, the probability
value of .20° or tess for’ ch|—square served oniy as .a.-quide for examlning
cIoser for group dafferenCes a: glven data- fabulafion.

w 4

A discussion of the: responses +o the 12 sTaTemenTs follows. Tables
21 through 32, located in:the Appendix, each con+aln complefe data for
responses to one s+a+emen+. _ : e : : -

N

t

STudenT'Behaviorfand Role . . B . .

4

o STaTemenTs thCh related to Three aspecls of student behavuor and
role were included: student dissent, dress. “and par+1c1pa+lon on col lege
.committeés. Responses were-.analysed to assess the extent of faculty.
accepfance of change in s+uder+ behavnor and role. .

STudenT dissent. OveraII Two +h|rds of The faculty agreed (mildly
-or strongly) that student d|ssen+ has served a constructive function.
Differences were" found befween faculfy groups by-.divisiona! afflllaflon,
academlc rank and prevnous resudence (Table 21). - - o e

- . .

Sfudenf services persOnneI and faculfy in soc1al SCIences and public.
serviices were most in agreement, followed by faculty 'in communications

c e . ) L ES
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. whlle those with higher degrees were most accepflng.

. !
and the arts. Sfudenf servnces personnel
student "pulse"ag

- opinion. College f
been

are ‘probably closesf To the
in many ways may be more sympathetic “to.stydent
aculty in sociai sciences and the arts have long
identified with various "iiberal" viewpoints; and since student
_dissent of the past decade has been overwheimingly associated with

‘Iiberal causes, the paTTern of responges of these groups, is To be ’
expected. .

One-half of the administrative group reported neu'rai feelings
-concerning student djssent. As a college administration serves to
bridge the community-at-iasge and the campus, it may.be expected to .

-steer-a largely middfe course between the ndeallsm of 'studenfts and the
Traduflonallsm .of the communuTy

The most "conservative" faculty reéponse came from The- mafhemaflcs,
physical sciences, and -engineering (MAPSE) division. -Although the’
reasons are not ciéar, ‘it may be that facuity in the physical and

'~ applied science.discipiines, at .ieast at the two-year coliege level,

tend to adhere to the-'more esfabvlshed vaiues of society.

°
o~
.

Proporflonally more ‘persons, who moved info Pennsy!vanla To werk

. »at the Colilege agreed with the statement on student dissent Than those

whose prevnous resldence was, in Peﬁnsyivanla.

”

There were proncunced dlfferences by academlc rank in facuity

responses. Insfrucfors viewed student dissent as considerabiy more
poslflve than did hlgher ranking facuify.

ofudenf dress. Seven—fenThs of the’ facuify agreed Thaf the only
| imitations on student dress should be those’ speC|f|caily related to
matters of hygiene and safety. Differences between faculty groups

were found by divisional affiliation, age,iand educaf.onal level
(Table 22). - , toL - :

e

Among divisional groups, The soc1ai sciences and publlc servuces,
communications and the-arts, and iife sciénces led in agreeing with
the statement (80 percen+ or more). At the other end of the.continuum,
instructional resources, busaness and management services,. student’ )
personnel services, and MAPSE disagreed most (from 50-to 35 percenf) //
This pattern of responses is similar 1o that for student dissent, in /
that the social sciences and arts faculty were the mos® ”Ilberal. ot/

/ .
dlffers,ln that;, while on the issue of student dissent student services/'

personnel were the most liberal, they were among the more'conservafiye/
-groups on The issde of dress.\ . : o / !
When wewed accordlng ¢to age, factu under 40 years and 50 or

over were more accepting or tolerant of liberal: affufudes toward sfudenf

dress. Considering educational . level , those hoidlng Imwer,?evel/degrees

such as a bachelor's or ‘less were most conservative.: Toﬁard”sfudenf dress,
.-
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Par+|c1pa+|on on commlffees Two=thirds of the faculty agreed,
either strongly or mildly, that students shouid be" encouraged to ‘partici-
pate on vurTuaIly all college committees. Differences between facuITy
-groups were foufid by - d|V!SionéTM5ff|I'a+lon, age, whether a course in™
the two-year college was compneTed and years teaching experlence

(Table 23).

Among lelSlonal groups, socaai sciences and ‘public services were
""most in agreement (B6 percent), foliowed by administrators and the
student services personngei. instructional resources staff were least
agreemenT (33 percent).- Among age groups, the under-30:\facuilty were
:most. in.agreement, foliowed by those of age 50 or.ever. Those who com-
pleted @ course on. the Junlor coliege were more -in agreement than those
who did not, and those who taught for five years or lesgs, were more ln
agreemenT Than those who taught for a fonger perlod. :

oy .
¢ .

Administration éhd-Poi}gy

Two sTaTemenTs were inciuded which reiated to decisions about
.college poilcy and evaiuation of student .academic performance. Re-
sponses wege ‘analysed to assess the exTeﬁT of faculty acceptance of
Tradlflonag autherity and. practice as: agalnsf a desire-to depart from
traditional. modes.: .Departure.from traditionai modes was. assumed by _
the writers to.be indicative of..innovative TendenCles. '

Decisions about Coilege pollcy The- faculTy were eveniy-divided
in feeling that administrators are in the best possibie posnTnon to
make decisions about.college poiicy. Differences in responses were
-found by divisional affiliation, whether The'reSpoqgenT completed a
graduate course related to the two-year coilege, educational level, and
academic rank {Tabie 24). - Disagreement was assumed to impily “that Thls
aufhor|+y should be shared with the facuITy,nsfudenTS and\pfher groups. -

Among academlc divisions, . communications and the arts, and social
‘sciences and publlc services disagreed most. The youngest faculty
‘members, those undér 30 years of age, disagreed more than fhe older
members. Twice the proportion of those who had completed a.graduate
‘course related to the two-year coilegé disagreed; as compared to those
who had not complefeq such a course. The higher the educational achleve—
ment, the greater was the fendency fo disagree with the . statement. How—
ever, those with higher academic rank tended most to agree, showing a-
different relafuonsh|p with educational leveI than wn.h academic rank.

- Grading sysTem. in response to the statement that the presenT
letter or numerical sysTem is probably. the best currently avallable,
twicé as many faculty agreed as disagreed. Acceptance of current tetter
grading systems was ass umed To |nd|ca+e a general accepTance of Tradlfaonal-

\
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Teachlng and evaluaflon modes for the communnTy coi lege seTTung . Differ-
.ences in responses were found by divisionali~ affllla.lon, age, preV|ous
residence, and whether a graduate course- in the two- -year. college was’
compleTed (Table 25). - - . .-

., Social science and public services facuity were outstanding in
their dlsagreemenT they were the only divisionai group which disagreed
with the- sTaTemenT Other faculty groups who. d|sagreed ‘most were those
under age 30, those who moved into Pennsylvan|a, and those who completed

. _a graduaTe course relaTed To the Two—year coniege.f' .

a ) . . . ) - . . P " -
' T - .ﬁ '. ’ o ' .
Edqcafqonal Programs and‘ﬁerv:ces . ' S -

o, STaTemenTs were included which relaTed +o four aspecTs of educa—
tional’ programs and- servuces at the .community coIIege speciai services
for dlsadvanTaged sTudenTs, leadership in civii rights and social action;
vconflnulng education; and educationai goais of the community college.
Responses faVorlng expanSJon of .such programs and servnces were V|ewed as
Jan- indication of |nnova+lve“fendencaes. ' : : : :

i Services for disadvanTaged studenfs.. The facuity overwhelmingly

.~ agreed that the administration should seek;out disadvantaged students
" within the community, even if money and programs must be specialliy

sought to meet the need (Tabie 26). Four fifths agreed, and only one-

TenTh disagreed. leferences among groups were minor. .

Leadershlp in cnvui rights and sociai action. . Two-thirds of the
faculty agreed that the Coliege should provide community leadershlp in
such areas of sociail change as civii rights, housing, equal employment,
and social services. I'Differences among.groups were found by divisional
_afflllaflon, previous res:dence,_academlc rank, and years teaching exper-
isnce; these-differences usuaily were not’ sTrlklng (Table'27). ' '

2

Among divisional groups, the communlcaflons and arTs faculty, indi-.
- cated most lnTense agreement. Opinions af administrators. ranged from
‘mild agreement’ (three- fourThs) to neutral,, and student services personnel
were evenly-divided., in "theif opinidns. - Facutty who moved into Pennsyl-
vania to work at H.A.C.C. ‘were far more in agreement. than were faculty
whose previous residence was in-state or local. Differences among academic
rankings were not clear—-cut, but instructors were more jntense in their
agreement than were higher- rank:ng facul'l'y° Slmilaréy{ faculty who had
taught for five years. or less were more intense i7 their agreemenT.

“ - Overall, responses revealed a moderaTer l|beral facuITy havnng a
"social servnce" commitment. , v X S
: Expandlng ronTanIng educaTlon. The facul¢y was ‘of one m|nd in-
feellng ThaT non-degree programs in conflnulng education should be expanded




to meet the desires of the community; 98 pereenf were in agreement

(Table 28). , Continuing.education appears to be The area where readiness
for expans.on and innovatien.is strongest. :

Educafionaljﬁbals for. communify cOiiege students. The purpose of
this statement was to assess faculty opinion about whether a community
col'lege education should be directed toward preparaflon for employment
and culturai "assimiiation, while essentially ignoring humanistic and _
self-fulfillment goals. Unfortunately, because the phras1ng was viewed
as vague and ambiguous, the: responses cannct be’ anferprefed with_accuracy.
.The brief descrlpflon of the responses must be viewed with caufnon

Overall, Twe-fhirds of the facui#y ‘agreed wifh the statement, and
Just one-fourth disagreed. Among divisional groups, student services
personnei and sociai scignces and pubiic services facuity disagreed most,
implying a need for educational goais which were not stated (Table 29).
Faculty who moved into Pennsylvania disagreed more often tnan Pennsyi-
vania natives.’ / L o I

Faculty Role

Only one statement was inciuded, which noted that the role of the
instructor at the community college should" inciude research and develop-
ment about the techniques and outcomes of teaching. Overaii, four-fifths
of “the faculfy ‘agreed, showing a general acceptance of an instructional
role which goes Beyond the traditionai ciassrcom activities., Only minor
differences among. groups were found (Tabie 30). Instructional resources
staff and student services personnei (most of whom do not teach), and
communications and arts faculty were somewhat more in agreement Than ‘were
other groups. Younger facuity, and those with five years or less teaching
experience, expressed somewhaf sfronger agreemenf than other groups.

) ge . . . . . : ) = . . (3
Insfrucfnonal Research : . : : -

The last two statements in the attitude survey were ralated to
support’ w|+h|$h+he Coilege for and personal preparation for instructional
research. . As such, the responses represenf a measure of facuITy readlness
for fnnovafiow. -

Supporf ior ingtructional research. The statement. that there is
adedquate suppGri. for instructional research at H.A.C.C. drew equally-
divided responses from the faculty. . A pluraiity of four- tenths were
neutral (Tabie 3!). leferences among.groups were’ found by whether a
graduate course -in the Two—year col lege was completed and by educational

level. Those ‘who complefed a .course related to the Two—year col lege were.
: @ S ; . S e Tt \ N
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relatively more in disagreement Than.fhe others. Faculty with doctorates
or advanced specialist degrees tended to be somewhaf less in- agreemenf )
wnTh and more critical of +he sTaTemen+ : _ o S~

Personal‘préparafion for insTrucTional\research. Less than fhree—; . .
tenths of the faculty agreed that nothing in their -past experience -
prepared them for instructional research. Just over half disagreed, to
|nd|caTe that their past experience included at least some preparation
for structional research (Table 32). |t must be remembered that these
responses cannot be equated quh quaiity of preparation but, rather, with,
~an expressed confidence in one's preparation. Differences among groups
‘were found by divisionai affiliation: and completion-of a graduaTe course
related To the two-year coliege v

Among d|V|5|ona| groups, the sociai science anddpublic_services
faculty felt more qualified, whi'le the instructional resources staff and
the admtnusTraTors felT jeast prepafed to undertake instructional research.

Overall, the faculty did not agree that there was adequaté professional.
support--released time, professional consuitation, etc.--for. instructional
research. At least half stated that they had_had some preuaraf;on for.
instructional research, and this can be viéwed as at least mild willingness
to undertake practical developmentei projects in instructional and learning
systems. Since the time these data were coilected (August, 1970) there
has been significantly increased Cofliege support for facuity participation

- . in such projects, and attitudes on Th.s issue may have changed durlng The
' |970 7| year. : _ °

g

!

li

Summary of Findings

- A key construct for this study is the dimension of innovation versus . ' .
traditionalism.. While no abstract definition of this dimension is offered,: . -
the writers assumed that to be innovative the faculTy must show an accep- '

tance or preference for certain conditions or programs at the two-year

col lege, which for the most part are markedly different from those at _°

colleges such-as the faCUlTy attended (usualiy”a decade or more ago}. The. »

instrument included statements about specific conditions related to ‘
student behavior and role, decnsron—maklng about college policy, the,

gradlng system, a varleTy of educaTuonaIservnces tc the communlfy and

to disadvantaged. students, goal's of education, facuity role, and applied

instructional research. For each statement, '"acceptance of inncvation"

- was reflected from Tho'respﬂnden+s‘ preferences for those conditions .or
practices which have Heen galnlng ascendancy.only recenfly in hlgher

_ educaflon._. . : 5 -

: \E-
’ .

For example* it was considered as "innovative" for a respondent to ,
agree ThaT student d:ssenf has been consTrucTnve, sTudenTs sheuld serve. = - . "

~—
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on college committees, the coliege shoutd attempt to attract and support
d|sadvanTaged students, non-degree programs shouid be expanded, and- the
lnsTr%cTor s role should inciude instructionai research and development.
It was consndered as "fraditionai" for a respondent-fc disagree with
T*e foregoing points and for him to agree that past grading practices
hzve been fthe best evaluative meThod avaiiabie, and that admlnlsTraTors
) are in The best pOS|Tson to decide about coliege policy.
/A - .
} Responses 1o The‘Two statements abput support for instructionai ..
/ fesearch were not rated on the innovative versus traditionail dimension;
/ /raTher, they were considered as either favorable or unfavorable COHdITIOﬂS'
s, for insTrucTionaI research : .

: Viewing the first ten statements in the attitude scaie as reTeiJng
+o readiness for innovation, it .is ciear that attitudes are more sup- -
- portive of innovation in .some areas than in‘others. The tabulation. whlch
{ - follows shows the items of.the attitude scaie listed in rank,order of .
facuify acceptance of innovation. )

Generally, the faculty reveaied ToleranT or |iberal views abouT
student behavics and roie. Regarding administration and policy, “fhey .
were, more conservative. Under haif disagreed that coiiege administrators
are in the best position to decide on.coilege poiicy, and even .fewer d|s—
agreed that the present .grading system (ietter or nmﬁerlcal grades) is’
probably the bestT avaliable :

Thelr views abouT educationai programs and services apDeared mixed, '*
but faculty were generaily supportive of change. They were nearly unani-
" mous in supporT of expanding continuing education -programs, and they gave
- heavy suppart to providing speciai services for-disadvantaged students and
to providing community .leadership for civil rights and social action. The
majority accepted a "conservaflve"’sTaTemenT about educational goals, but
The sfafemenf was admlTTed’y vague and open to |nTerpreTaT|on.

;%..

- An overwhelmlng maJoriTy agreed- that the instructor's role should
include research -and development related to fechniques and outcomes of
teaching. - However, Just half xndlcafed that their past experience pre-
pared them. for such a role, and oniy a minority agreed that the Col lege
provided adequate professnonar supporT for 1nsTrucT|onat research.

. Group dlfferences The major source of differences was revealed

when responses were grouped by divicional affiliation. The social sciences
and public services facuity were offen the most iiberal or accepflng of -
innovative practices, followed by the communications and arfts faculfy and
student services personnel. Younger facul+ty members appeared generally
more accepting of innovation. In some respects, other groups were more
accepting of ‘innovation, including those whg moved into .Pennsylvania to
take employment at H.A.C.C., those who comp!eTed a graduate course related
to the -two-year college, Those with advanced degrees, and Those withs fewer
years teaching experlence

-




Facui#y Readiness for lnnova?uve Goals and Pracflces
Summary of Responses o Sfafemenfs on- Afflfude Scale

o
o

PercenT of Responses

) e Acceptance of Orientfation to
s "' . . Inhovation Traditional ism
Non—degree*pfegﬁems'in continuing education . 98" (agree) , - I

s -shoulg be expanded to meet the desires of
the gommunity. '

The role .of the' instructolt &t the.community 79 (agree) 9
= college shou!d include research and develop- ‘
ment about fhe Technlques and oufcomes of
Teach|ng (lfem N ‘
With respect fo special services to disadvan- 79 (agree) = 9.
.. taged students, the admnnqurafnon should '
- seek out such students within the community
-even if money and programs must be specualli’“
sought fto meet the need. ¢
-The only limitations on student dress should 70 (agree) 22
be those specifically related to matters
of hygiene and safety. ' L s _
The college shoul d provide community leader- . 68 (agree) - 18
ship in such areas of soecial change as ' X
civil roghfs, hous+ng, equali .employment, _ !
and social servuces - : \ 4
Students should be encouvaged to participate © 68 (agree) 21
©. on vtr*ually all coilege commlffees

A!I things considered, sfudenf d|ssenT on : 66 (egree -2z
col lege campuses has sefved a constructive - -
.function for both students and faculty.

All things being equal, college adminictra- - 42 (disagree) < 42
tors are in the best possible position to ' - '
make decisions about coliege pollcy -

- The presenf mefhod of evaluating student o 29 (disagree) 55 -
performance through letter. or numerical )
grades is probably fhe best one currently
available.

The goals bf education for communjty college 23 (disagree) - 65 ~
students should focus primarily upon
preparation for employment and American.
culture. and traditions.

Note. —-The‘pereenfages ‘result from the total number of responses. from the two )
categories at the appropriate end of the five-point scale be|ng divided by, the
fofal ‘number of responses from all five cafegorles

ERIC . o3




18.
& ‘
Summary of Responses From Which SupporT For
Instructional Research Was Inferred
_ Percentages -
Favorable Unfavorable
Responses Responses
- Nothing :in my past education or experience 53 (disagreef ' ‘»:_27‘
prepared me for instructional research ‘as | o D)
noted in Iltems J and K. ' . :
There is adequafe professional eupporf ‘ * 30 (agree) 28
(released time, professional consulta-
tion, etc.) for instructional research R g

at H.A.C.C. (item K).

Note.--1fems J and K are both on page 1Q.

24




-and evaluating innovative practices. thers have noted that.a community
‘col lege facuity should inctude persons ‘with severanroles and orientations.

Recommendations

‘e

AlThough this sfudy examined readtness for lnnovaflon as-a deS|rane
feature in a faculty group, the writers acknowliedge that it is just one '
criterion of quality. Also, the writers do not mean ‘tfo impiy that most
communlfy college staff members shoutd be in the vanguard of developing

Blocker (1965) noted that the ideai facuity shouid inciude departmental

'speC|al|s+s, general|s+s, and student-centered teachers. » Kelly and

- Connolly (1970) recommended that the generalist-teacher .in the community

college be supported by a core of speciaiists in instructional methods
and research, who would stimuiate and, support innovation. Still, it is
hoped that most staff- members would have some awareness of new approaches
to educational pracflces,_and some ability and ‘desire to 1n+roduce Them .
into their instructional and reiated ac+sva+|es._

Wifh'due regard for a balianced perspec+|ve of ‘innovation among a
community coliege faculty, several ‘recommendationsefor enhancing their
readiness for.innovation are presenfed in the paragraphs which follow.
It should be noted that these recommendations are not. llkely to reduce
the diversity of facuity characteristics and -activities. The writers
do not envision the two-year. facuity of the future as comprnstng a
homogeneous group.of practitioners whose phllosoph|es, expériences,  and

goals for ‘higher education are identical. Many differences will undoubtedly"

- remain. However, the faculty should share a core of beliefs about the

" potential of the -two-year coliege, and a general readiness to develop and
"implement specific educational programs in response to changing educational

needs. The recommendations.which foillow are intended to enhance the e
development ‘of more appropriate norms of beliefs and professnonal roles
by faculfy at two-year coll€ges. .

l.’"PreS|den+|al Ieadershlpg A first prerequisite for developing _
an innovative faculty is a desire by the President to improve - .~
“the quatl ity of instruction .at the community college,-and an
.. awareness of some approaches to improving it. The President,

- more than any other individual, sets the tone of the college .
through selectjon of deans, bunldlng an organlzaflonal structure,
bunldlng the budget, setting personnel pollcy, and hls performance
of many ofher funcflons. :

2. Selection of newgpersonnel Next -to The apponnfmenf of the
President, the selection of properiy-qualified personnel for:
the college sTaff is most crucial to devel0p|ng an-innovative

- faculty. New personnel must have prior experierces, ablllfles,
- -“and attitudes which will allow them to develop their. ﬁuncflons
in terms of stated goals and obJechves, rather’ Than Ain terms
of past behavioral models.

S
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4-.

.

5.

Faculfy orientation programs. New sfaff members must be given
an appropriate orientation to the coi lege and its purpose. Kelly
and Connol'ly (I970) have specified in: consuderable detail .

o

~rationaie and a modei for an or ientation. program for new faculfy

' Prior experiences of new commun;fy coliege personnel are diverse,
and even. those who have had graduate preparation in education
‘usually have not been introduced to the uniqueness of the -
community college. . s '

LA . ) IR

Continued proféssional develdpmenf Equaliy- imporfanrt as the
orientation of new facunfy is a program of comtinued professional
deyelopmenf for all "faculty members:. New ideas about higher

"education, new. developments in teaching and counsei.ing, changes .

in the student body, changes in colitiege objectives, and the
desire for continued persona! deveiopmenf by. individuai staff
members al i support -the need f%r a weii-ptanned program of staff
_developmént. Appropriate actilities-for such a program include .
attendance at professionai conferences and workshops, on-campus
and of{-campus meetings and lnferhhanges with recognized educa-
tional ieaders and experts, formai graduate study, participation
in study or impiementation projects with specific objectives, '
approprlafe field trips, and.others. The reiaf|onsh|ps between
readlness for. innovatiorn and compietion of a graduate course _
related to the two-year coiiege, as noted in this study, provide
one illustration of the benefsTs of continued professional,
deve lopment.

-

System to reward effective penformance.- Normal faculty assign-

ments often tend to diminish the possibiiity of effective
participation-in innoyative activities. Typically, facuity
‘members ‘are expected to teach four or five-ciass sections,

~serve as advisor to 'a number of.students, mairtain office hours

for student contact, and attend..committee meetings. Provided
that they meet these obligations with some reguilarity and receive
“adequate evaluations from students - and ‘academic superVIsors, .
faculty members’ ‘continue to progress through the rank 'and tenure
system.. - The would-be innovator has to do ail this, and sflll
~find time for his developmenfai -work. '

If- faculfy are to be acflvely |nvoived in developlng more :
effective educational practices, a system of rewards must exist :
whlch will acknowledge innovative or Creaflve efforfe. -Such a-
.system should contain psycho-social and economic components,
including promotion in rank, forms of peer recognition, some
personal freedom to. select and carry out work activities: (with

a continued emphasis on instruction and student learning), and
merit salary increases. Other incentives incliude travel to.

‘conferences and deveiopmental centers, released flme from.
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- teaching and relaTed’duTneéITo plah'and |mplémen+ specific:
. projects, or additional compensation in lieu-of released time,
and encouragemenT to publish resulfs of .useful prOJecTs.

FaqulTy members should be encouraged within reasonable limits,
to offer their professional services to other colleges, research
centers, and publishers. Such procedures do not mark. an intro-
duction into the "publish or perish" race; rather, they are

_ necessary to the development of|more- effecflve educaflonal pro-
~grams and practices at the Two-year coilege. While the two-year
col lege must continue to depend|:upon uanGFSITleS and research
centers for significant basic research and’ developmenT it must |
maintain its ability to apply research findings in a manner
which is consnsTenT w1+h developing its unique educational .
mission. : ‘ ;?, ’

6. Administrative and support services. ' Administrative and organi-
zational support for new 4ns+ru¢+10nai practices is essential
to encouraging innovative faculTy activity. A systems approach
to instruction that may requz“mlparaprofess.onal personnei,

.special equipment and sofiwars , land unique faculty-student .
Interactions cannot- be a~ppr+sd t> meet all previously-developed
.'standardss-of -operation (many of which may be objectively irrele-

. vant. to the new system) and stili meet approprlafewobJecflves-
for performance and cost-berefits. An additionat form of .admin-
Jjstrative support for faculty inmovation is the provision of
technical -assistance in developnng prOJeCT proposals and wrlflng
evaluation. reoorTsP . '
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APPENnig?

3

Presentation of Data

Use o? Percenfages

R3-

Percenfages are used as a common Transformaflon to facilitate.
- comparisons ‘between various categories. The reader should note the.

actual N upon whHich the percenTage is based.

a hlgh rafe of response.

Abbréviated Heedings Used on Tables.

Divisional Affiliation

Business & Management Services
‘Communication and the Arts .
Instructional ‘Resources

Life Sciences; Health ServicesG'

“and Physical Education
;Mafhemafﬁcs, Physical ScnenceM
-.:,and Engineering '
Soc:a! Science and Public Services
Administraticn ,

Student Personnel Services

Ny
W

Although some categories
- do have a small N, the entire populaflon was surveyed, and There was

Abbreviation’

Bus. & Mgt Services

-Comm & the ArTs

Instruc. Resources
Life Sciences

 MAPSE: _ .

Soc. Sci. & Pub. SvcCs.
Admini_fration

.Sfu. Pers. ﬁerV|ces

L

-<p )
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’ .. ’ . . " ". . “ L] |
IR ’ o ~ TABLE I . »
G L ' AGE DISTRIBUTION
| Bus.& Mgt - Comm. &  lInstruc.  Life
Services  the Arts Resources  Sciences
N % . N % N % N %
Upto 29 1. 7.0 14 *41.2 3 50.0° -6 40.0°
« . 301039 7 50.0. 12 35.3 .0 -0 2 _13.3
40 to 49 5.35.7° 5 14.7 2 33.3 5 333
50 & over | 7.1 3 88 1. 16.7 _2 13.3
Total 14 100.0 34 100.0 6 100.0 15 100.0 -
. ,! . : BN " ~\\‘ o ., .
P $oc.Sci.&  Adminis- .
MAPSE - Pub.Sves.  fration . Total
SN 2 N % N _E | %Lﬁ
‘Upto 29 . 5 - 19.2 14 519 1 - 12.5 33.3
30 to 39 9 346 6 22.2 4 50.0 3.1
40 to 49 3 .5 3 1.l 1 12,5 19.6
50 & over .9 34.6 4 14.8 2 25.0 15.9
- Total. 26 100.0° 27 100.0 8 100.0 8 100 100.0
DI - RS .
L
o \‘ .
o \\.
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. - | 26.
=3 - .
- TABLE 2
MARITAL STATUS

Bus.& Mgt Comm. &  Instruc. . Life

Services the Arts - 'Resources ' Sciences

N . N _% N 2 "N _ %
E o ‘ . ¢, ’ IS

Single [ o 0 9 25.7 2 33.3 4 26.7 -
Married or. 14 100.0 26 74.3°° 4 66.7 11  73.3
other ' ‘ . . 3
Total 14 100.0 35 100.0 .6 100.0 I5 100.0 .
- . v ' .
. Soc.Sci.& Adminis-" Stu.Pers.
MAPSE Pub.Svcs.  tration Services Total
N O _ % 0N _ % 0N _ % N _% N _%
Single .3 11.5 7 25.9 | 12.5 1 12.5 27 19.4
Married or 23 -88.5° 20 74.1 7 87.5° 7 87.5 112 80.6
ofheﬁ ‘ - : R : ' ’ i
" Total 26 100.0 27 100.0° '8 100.0 "8 1[00.0 139 100.0 -
- _.-e'.
Ay —
.' N ,/.
. 5 v b
. .
: — -
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- /// . .
. . TABLE- 3
. : ' SEX DISTRIBUTION |
Bus.& Mgt . Comm. & Instruc. Life
Services the Arts . Resources  Sciences
N % N % N _%x N"_%
Males 13 9279 20 57.0 .1 16.7- 7 46.7°
Females 1 7.1 15 42.9- 5 83.3 . 8 533

¢ ‘Total 14 100.0 . 35°100.0 ~ 6 '100.0 15 100.0

: | ~ Soc.Sci.&  Adminis-’  Stu.Pers. .
Tt "MAPSE - Pub.Svcs..” fration ~Services Total
N2 N B 0N % . ON. 2 N _E
Males 22 84.6 ,25 85.2 8 100.0 . 7 87.5 l0I 72.7
Females = "4 15.4 - 4 4.8 Yo7 0 1205 38 27.3

Total . 26  100.0 27 100.0 100.0 8 100.0 .139 -100.0

-

- 2
- -~
s
- ,’ .
- q
4
. < .
R
-—
b
\\ ,
.
~, .
\ S .
~
” -

-

.‘,_l; ..



. 28.
. i
~N TABLE 4 -
.- PLACE OF RESIDENCE PRIOR TO- EMPLOYMENT AT H.A.C.C. , SN
_ fZ_Bus}& Mgt Comm. & . Instruc. _ Life
[ ' Services the Arts Resources = Sciences
L N _% N _% N _% N _%
Moved into Penna. ¢ 7 50.0 16 45.7 2 333 9 60.0 -
take job at H.A.C.C. ' . . . '
Moved within Penna. to 3 2004 7 20,0 0 0 | 6.7
.~ take job at H.A.C.C. -~ . e -
Did not change residence - 4  28.6 2 34.3 Fﬁ__’66.7 3 - 33.3- - fv
- Total S 14 .100.0 35 10020 6 100.0. 15 100.0 . .
- Soc.Sci.&  Adminis- . Stu.Pers. :
MAPSE “"Pub.Svcs.  fration = Services - Total
N % N _% N 2 N -3 N %

" Movec into Penna. tg 2 7.7 13 48.1 5 62.5 .| {2.5 55 39.6
- take job at H.A.C.C. o I ~ L,
‘Moved within Penna. to 5 19.2 4 14.8 2 25:0 | 12.5 25 _16.5.

take job at H.A.C.C. : ' : x ‘
Did not change residence 19 73.1 10 - 37.0 | 12.5 6 75.0 . 61 - 43.9°
Total ~26100.0 27 100.0 ‘8 100.0. 8 :100.0 - |3 100.0 |
4
b,
3 'G‘ v -
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: TABLE 5 |
EDUCATIONAL LEVEL .COMPLETED BY FACULTY*
Bus.& Mgt Comm. & tnstruc..  Life
Services the Arts: Resources  Sciences
| N & N % N % N _3
High school graduate 0 0 0 0o 0 o 0 0
plus some formal :
technical or :
business training ' A
Bachelorts degree 4 28.6 4 11.4 3 50.0 4 26.7
Master's degree 0 71.4 26 74.3 2  33.3 9 60.0
Advanced graduate 0 ‘0 5 143 -1 16.7 2 3.3
special ist or
doctorate _
. Total 14 100.0° 35 100.0 6 100.0 15 100.0
 Soc.Sci.&  Adminis-  Stu.Pers. |
MAPSE Pub.Svcs. tration’ Services Total .
N % N % N  _% N 0N %
High school graduate =~ |~ 3.8 0O 0 0 0 o° .o 1 .7
* plus some formal : - ’ ‘
technical or . o
business training . . R -
Bachelor's degree 15.4 2 .74 12,5 2 25.0- .24 17.3
Master's degree 21 80.8 20. 74.1- 5 62.5 5 62.5 98 70.5
‘Advanced graduate -0 o 5 185 2 25.0 I 12.5° 16 1l1.5
specialist or . '
. doctorate. ¥ ,
Total | 26 '100.0 27 100.0 8 100.0 .° 8. 100.0 139 100.0
\\ . ) . g . - B 3 Lot .

*No*respohsesu+o items of "high schoo]"gfaduaTe" and;"aséociafe degree"

‘.Q:B‘i
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Total -~

/|
. TABLE 6 -
REGION OF COLLEGE AT WHICH HIGHEST DEGREE WAS EARNED
Bus.& Mgt  Comm. & Instruc. , Life
Services the Arts Resources . Sciences
N 2 N _% N 5 N % ol
New England 0 0 1 2.9 0 0 2 13.3
Middle Atlantic l 7.1 10 28.6 I 16.7, 5 33.3
(except Pa.) ‘ _
Pennsylvania I 78.6 14 - 40.0 b - 16.7 4 26.7
Southern - 0 0 -5 14.3 2  33.3 ! 6.7
Midwest 2 14.3 4 1t.4 2  33.3 2 13.3
. West 0 o L 29 0 0 1 6.7
Total 14 100.0 35 -100.0  6- 100.0 -15 100.0
. Soc.Sci.&  Adminis- Stu.Pers. :
MAPSE Pub.Svcs. ~tfration Services Total
N % N % N % N _% N - %
Néw England | 4.0 0 0 1 425 1 12.5 6 4.3
Middie Atlantic 4 16.0 4 . 14.8 0 0 [ 12.5 26 18.8
(except Pa.) ' - . :
Pennsylvania [l 44.0 9 -33.3 0 0 \o0 0 50 36.2
Southern - 4 16.0 3 1. 2 25.0 4 50.0 21 -15.2
Midwest 5 20.0 4 14:.8 .4 - 50.0 2 25.0 - 25 18.1
West . 0 .0 7 259 1 12.5 0 0 10 7.2
25 100.0 27 100.0 - 8 100.0 8 100.0 138 100.0
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, - ” ~ TABLE 7 _ _
: 'FATHER'S EDUCATIONAL LEVEL

,Bus.& Mgt - Comm. & Instruc. - Life

Services  the Arts Resources  Sciences

N % N _%& N % N _3g
* Completed 8 grades 2. 143 12 343 0 . 0. 4 26.7
~ . or ‘less . -, R :

} Attended high school \ 3 21.4 5 -14.3 0 0 2 13.3
High school graduate 4 28.6 10~ 28.6 4 66.7- 6 40.0
Attended col lege 3 21.4 3 8.6 2 33,3 2 13.3
Received bachelor's l 7.1 3 8.6 0 0 0.0

degree : _ '
 Received master's or . .| . 7.I 2 5.7 C 0 I 6.7
higher degree - - _— T
- Total " 14 100.0 35 100.0 6 00,0 I5 100.0
- ) Soc.Sci.&  Adminis-. .Stu.Pers. o
MAPSE Pub.Svcs.  tration Services . Total

N % N 2 - N % N % N oo %

CompIeTedVB grades

5 20.0 8  29.6 4 50.0 4 50.0 39 .28.3
- or. less:. ) _ T :
Attended high school 5°.20.0 5 - 18.5 1y 12.5 . 12.5 22 15.9
" High school gradua*z 2 8.0 3 M. 0 o . 1 2.5 .30  21.7
Attended college 5 20.0 7 25.9 2 25.0 1 2.5 25 18.1
Received bachelor's 3 12.0 -2 7.4 I~ 12,5 - 0 0 10 7.2
degree | T e S , _
Received master's or 5 20.0 2 7.4 0 o, .1 . 12,5 12 8.7
higher degree T —_ ' T '

Total ©© 25 100.0 27. 100.0 8 100.0 8 100.0 138 100.0 .
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TABLE 8

FATHER'S OCCUPATIONAL LEVEL
_ » . .
Bus.& Mgt  Comm. & instruc. = Life
Services the -Arts Resources Sciences
N _E N _%& N 3. N _i
Clerical : 0 0] 0 0 0 - 0 0 -0
Farm owner or 0 0 -0 0 0 0. 0 0"
operator : ' - _
- Managerial and .3 21.4 8 22.9 . 1 .16.7 3 20.0
office ’ o ' :
. Professional | 7.1 6 7.1 I 4 26.4
Sales. oo 7.4 6 17.1 I / 0 0
Semiprofessional .- | 7.1 2 - 5.7 | 16.7 1 6.7
. and technical B : : §
" Semiskilled and 2 14.3 4 1.4 -1 16.7 " O 0
“unskilled . . . o L .
"Service , -0 0 2 5.7 0 0 I 6.7 -
Skilled - .6 42.9 7 20.0 1 16.7 6 40.0 )
Total 14 100.0 .35 100.0 6 100.0 15 100.0
t. : ~Soc.Sci.& . Adminis- Stu.Pers.- |
MAPSE Pub.Svcs.  tfration Services Total
N _# N _%2 N _% N _% N _2°
Clerical | .. 3.8 0 O .1 12,5 0 0 2 i.4
Farm owner or - 3.8 o - 0O 0 - 0,. 0 0 | .7
operator ' - : S S
Managerial’ and 7 26.9 10 37.0 - | 12.5\ 2 25.0 -35 25.2
office “ : : o
Professional 6. 23.1 3 111 0 0O 1 12.5° 22 "15.8
Sales , : 2 7.7 | 3.7 { 12,5 0. 0 12 8.6
Semiprofessional l 3.8 2 7.4 0 o 0 0 8 5.8
- and technical ' S ' L
Semiskilled and 2 7.7 0 0 | 12.5 2 25.0 12 8.6
unskil.led : ' S IR
- Service I 3.8 3 0l 2 25.0° .0 .. O 9 6.5
- Skilled 5 19.2 8- 29.6 .2 25.0 3 37.5 38 27.3
“«.Total - -~ 26 100.0 27 '100.0 -8 .100.0 8 1[00.0 139 100.0"
N 4 o T . _
/




‘ TABLE 9 .
PROFESSIONAL ACTIVITY IMMEDIATELY" PRIOR TO EMPLOYMENT AT H.A.C. C

33,

Bus.& Mgt~

Comm. &

Instruc. Life
Services the Arts - Resources Sciences
N _% N 3 N % N _&
Attended graduate 230 21.4 13 37.1 2 33.3 3. 20.0
school : - '
Taught in basic 3 21.4 8 22.9 hl 16.7 3 20.0
education - : ¥ , - | -
Taught  in four-year | 7.1 8 22.9 0 0 4 26.7
col lege or univer= . ' ’
sity .+ | | .
. Taught in two-year - 2 14.3 3 8.6 0 0 I 6.7
col lege ' - ' ;- L :
Employed in business -5 35.7 | 2.9 0 0 0 0
or industry S ' : o . "
Served in armed 0. 0 0 0 0 0O -0 0
- forces ' ‘ . _ . ‘ .
Other - 0 0 2. 5.7 3 50.0 - 4 26.7
Néne o0 [) of 0 0o o0 0
Total - 14 _100.6 = 35 100.0.- 6. 100:.0 - {5 100.0
Soc.5ci:& Adminis-  Stu.Pers. ™ - .
MAPSE  Pub.Svcs. tration . - Services Total
‘N % N % N _% N _% N _%
ATTended graduafe 4 15.4 7 25.9 2 25.0 I 12.5 34 -24.6
school ‘ o - . -
Taught in basic 8 30.8 3 .l | 12,5 2 25.0 29 21.0
education ' o ' ’ -
Taught in four-year 5 19.2 5. 18,5 0 .0 0. 0 23 16.7
college or univer-- ‘ - L
sity . : . L ) o .
~Taught 'in Two—year 3  1l.5 3 ol N 12.5 - 0° 0 (3" 9.4
"~ college : oo _ | : | ~ |
Employed in business . 6. 23.1 I 3.7 1205 I 12.5 15 10.9
- . or industry. ' : . :
Served ‘in armed o} .0 3.7 0 0 0 0 L .7
forces . B C , »
Other "0 0 7 25.9 3 37.5 3 37.5 22 15.9
None 0 - 0 0o 0.0 o L' 125 L .7
Total - 26 100.0 27 100.0 100.0 138 -100.0
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4
| - - TABLE 10 S
~ AREAS OF PREVIOUS TEACHING EXPERIENCE N

Bus.& Mgt - Comm. & - . Instruc. Life
Services The Arts Resources . Sciences
(N=14)  (N=35) (N=6)" - (N={5)
N % N % . N . N %

—— a———— - S— —— ———————
-

Elementary or secondary 8 57.1 19 . 54.3 4 66.7 4 26.7

: school, public v . .
. Elementary or secondary o -~ 0 8 -22.9 0 .0 0 0
school, non-public : : ' .

Two-yr. col lege, other .5  35.7 6 (7.1 0 -0 3 20.0
+han H.A.C.C. | | . ' : ,
Four-yr. college or 4 28.6 13. 37.1 ‘d RY 5. 33.3

- universijty. - - o : S ’
" Graduate assistant | 4 28.6 Il 3.4 0 ‘0 3 20.0 -

(teaching) at
university

None . - 3 .21.4° 4 1.4 2 333 "3 .20.0
- A l Soc.Sci.&  Adminis- éfu;Pers. '
MAPSE Pub.Svcs.  tration- . Services - = Total
CN=26) . (N=27) . (N=8) TUIN=8)  (N=139)
N _% N _%2 N _2 N _F N _F

Elementary or secondary |14 '53.86 6 22.2 6 75.0 . 3 .37.5 64 46.0
school, public - :

"Elementary or secondary .3 5. 3 1.l 0 0 12.5 15 10.8
school, non-public - ' . : ' : S . R
Two-yr. college, other - 4 15.4: 8 29.6 3 37.5> | 12.5 30 21.6
. than H.A.C.C. = . . T . o - I
" Four-=yr. college or . -7 26.9 IO "37.0 4 ~50.0.- | 12.5 .~ 44 31,7
university . ' . e I - E ' -
* Graduate assistant = . 5 19.2° 6% 22.2 2 25.0 0 0O 26 18.7- .

(teaching) at
: university : ' : : v _ ) - : S
None - _ L .4 5.4 6. - 22.2 - . 12.5 3 37.5 26 8.7

ERIC- -~ ¢

Cad
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TABLE |1 N

E | . NUMBER OF'YEARS,TEACHINGHEXPERIENCE*'
. . .--:-. A
“Bus.& Mgt Comm. &  Instruc. Life
Services. the ArTs Resources Sciences

N z N % N % N &

a—— - —— —

loss than<5 7 50.0 13 37.1 2 33.3 9 60.0

6to 14 3 20.4 16 45.7 4 '66.7 -3 20.0
15 or more 4 28.6 6 17.1° O _:0 3 20.0 ,

Total © 14 100.0 35 100.0 6 100.0 15 :50.0

‘Soc.Sci . & Adminis-— . Stu.Pers.

MAPSE Pub.Svcs. tration §ervices ’ Total
N % N % N - % N _% N _%

— — | —
Y

less than 5° 9 34.6 17 62,9 2 25.0 4 50.0 63 45.3

6 to 14 i2 -46.2 . 7 25.9 4 50,0 2 25.0 51 36.7
I5'or more 5 ‘19,2 3 1.l .2 25.0 2 25.0 25 |[8.C

Total 26 100.0 27 100.0 8 100.0 8 100.0 139 100.0

*Teaching at any level, basic through higher education

a0




| TABLE 12 | |
YEAR OF COMPLETION OF MOST RECENT GRADUATE COURSE IN SAME FIELD

7

Bué.& Mgt Comm. & InsTruc.t. Life

\ Services -the Arts = Resources Sciences
N % N ‘% N % N %

1965 or before 2 14.3 8 ,; 22.9 3  50.0. - 4 26.7

1966 to 1970 10 71.4 25, 71.4° 2 33,3 10  66.7
None 2 143 2 5.7 1 167 1 8.7
Total 14, 100.0 35 100.0 6 100.0 15 100.0

Soc.Sci.& . Adminis-  Stu.Pers.

MAPSE  Pub.Svcs. - tration.  Services Total
N & N _#2 N _F N NI R

1965 or before & 30.8 4 14.8 3 37.5 | 12.5 33 23.7
1966 to 1970 15 57.7 25 85.2 4 50.0 7 87.5 95 691
Noie . 3 W5 0 0o 1 125 o _o 1o 1.2
Total 26 100.0 27 100.0 8 100.0 8 100.0 139" 100.0

A : | . ol 5& _

a1
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TABLE 13 - °
COMPLETION OF GRADUATE-LEVEL COURSE = . -
PRIMARILY RELATED TO THE JUNIOR COLLEGE
‘ Ky . S
o ‘ " Bus.& Mgt - Comm. & Instruc. Life ’
- Services  the Arts Resources  Sciences
N 2 N _F N _F N _F
Yes 5 385 6 17.6 |- 16.7 2 13.3
. N " 8 6.5 28 82.4 5 833 I3 .86.7
Total - 1371000 34" 100.0 6 100.0 15 100.0 - .-
. : Soc.Sci.& Adminis- = Stu.Pers.
v ~ MAPSE - Pub.Svcs. tration . Services Total
: N 20N B N %5 N %2 N _2
Yes 2 7.7 3 .l I 125 3 37.5 25 16.8
No 24 92.3 24 .88.9 7- 8.5 5 62.5 (14 83.2
Total - 26 -100.0 27 100.0 8 i00.0 ° 8 100.0! 137 100.0
| ’ - | . T
L /
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TABLE 14 . S
"ACADEMIC RANK DiSTRIBUTION
Bus.& Mgf" Comm. & - lInstruc. -~ - Life '
: Serv1ce .the- Arts  Resources. Sciences .
N 3 N _% N _% N 2
Instructor 2 14.3 17! 48.6 < 2°733.3 6 40.0
Assistani pirofessor 9 64.3° 14 3t.4. 3 50.0 5 33.3
Associate. professor | A 5> 14,3 -0 - 0 3 20.0
Professor | 2 143 2/ 5.7 1 "16.7 I 6.7
Total 4 100.0 35 100.0° 6 100.0 15 100.0
- Soc. Sci/& Admiﬁ{s-'_”'STu Pers. =
N MAPSE . Pub.Svcs.  tration Servuces Total
N % _N_A Ner %5 0 N £ N %
Instructor 5 19.2°°11 407 0 0 3. 3755 .46 33.1
~ Assistant professor 13 . 50.0 12 -44:4 3 < 37.5 4 50.0 60 43.2
Associate professor 4- 15.4 3 el 74 1205 ! 12.5 i8 12.9
Professor 4 15.4 1 377 4 0.0 0 __ 0 15 10.8
K ' : ' : e T e
Total 26 100.0 27 - 100.0 8 100.0.7..8  100.0 |39'_}00.0
' \ ' L ‘ R - _
e e
L 4
A \ e
<
T
- i
— i

e
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R o _ TABLE 15 :
NUMBER OF S;!—UD IES OR PAPERS COMPLETED IN TEACHING OR EDUCATIONAL FIELD

‘Bus.& Mgt Comm. & . Instruc. Life
Services the Arts. Resources  Sciences
N % N _3 N _3 N _%
None 5 35,7 13 37.1 5 "83.3 5 33.3
* One . 5°,35:7 - 10  28.6 O 0 4 26.7
" Two to four - 2 14.3 e 25.7 | 16.7 3 20.0
Sive or.more. "2 -14.3 3 8.6 O o 3 20.0
Total .~ 14 100.0 35 100.0° ,6 100.0 15 100.0
‘ . - T .
5 ~ Soc.Sci.& Adminis-  Stu.Pers:
. MAPSE Pub.Svcs. ° tfration. Services Total
SN & N _4 N _% N _% N _3
None 2 46.2, 8 29.6 2 25.0 5 62.5 55 .39.6
One - 7 26.9° 12 44,4 2 25.0 . 12.5 ~41~. 29.5
Two to four 6 23.1 3 |1.t 2 25.0 2 25.0 .28 20.l
Five or more _I.- 3.8 _4 14.8 2 25.0 O c 15 10.8

.- Total 26 . 100.0 .27 °100.0 '8 100.0 8 100.0 139 100.0

& -

14
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) ' o TABLE I6
NUMBER OF PROJECTS FOR DEVELOP'NG NEW COURSES OR PROGQAMS
W . . . N
_ Bus,&‘MgT Comm. & ‘lnsfruc.- Life
. Services' the Arts  Resources Sciences
N _E. N _FON BN _F
None 3 201.4 10 28.6 4 66.7 2 3.3
.~ . One 2 4.3 8 22.9. 2 33.3 *3 20.0
,“_ Two fo four 7. 5.0 11 3.4 O 0 9 60.0
: Five or more 2 - 14.3 6 I7;I. 0 o 6.7 .

. Total i4  100.0 35 100.0 , €& 100.0 .15 500.0‘.

a

| Soc.Sci.f  Adminis- - Stu.Pers: -
MAPSE , Pub.Svcs. . tration _ Services - Total

‘N2 O ON. A N _%F N _% N _3%
None 6 23: 10 37.0 27 28.6 2° 25.0 . 39 .28.3
One 9 34,6 2 7.4 | 143 . 3 37.5 30. 2.7
Two to four . 9  34.6 Il 40.7 - 2 28.6. 1 12.5 50 36.2
Five or more . 2 7.7 _4 14.8 2 28.6 2 .25.0 19 13.7
7 100.0 8 100.0 138 . 100.0

Total 26 100.0 .27 100.0

/

B
/
{




TABLE 17

4 l .

FREQUENCY OF JSING VARIOUS TEAVHING TECHNIQUES DURING PROFESSIONAL CAREER

Life

. Bus.& Mgt =~ Comm. ‘& Instruc.
- Services the Arts . Resources Sciences
; (N=14) (N=35) - (N=6) (N=15)
| N % N & N % N _%
. Team teaching .5 35.7 10 8.6 ° b, 16.7 -1l 73.3
Visiting tecturers @ 9 64.3 19 4.3 " 16.7 12. 80.0
Field trips 7., 50.0 19 54.3 | 16.7 15 100.0
Teaching .hardware! 14 100.0 24 €87 - 3 50.0 15 100.0
* Teaching software? 12 85.7 25. 71.4 3 50.0 14 93.3
: "Soc.Sci:& Adminis- = Stu.Pers.
MAPSE = Pub.Svcs. . fration Services - Total
- (N=26) - (N=27) (N=8) -~ (N=8) (N=139)
N & N %5 N 8 N BN
." Team teaching s 4 5.4 10 37.0 3 37.5 3 37.5 47 33.8
Visiting lecturers 13 50.0 18 66.7 5 62.5 6 75.0 83 @ 59.7
Field trips - 16 61.5 12 44.4 2 25.0 5 62.5- 77 554
Teaching ‘hardware! 25  96.2 22 8i.b 5 62.5 5- .62.5 113 - 81.3
Teaching software 25 96.2 18  66.7 5 62.5 4 50.0 106 76.3

'_1nc|udes audio-visuals, COmpuTer -aided instruction, demonstration models etfc.
2 Includes prepared charts, illustrations, transparencies, etc. ’

"/‘.
!
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e © TABLE 18
; AREAS OF COMMUNITY PARTIC IPATION SINCE 1967,

‘..\\N

x Bus.& Mgt Comm. & ° ,fnsTruc; Life

Services- thé Arts Resources Sciences’
(N=14) (N=35) - - €N=6) ~- - (N=15)
N3 N % N % N %
Professional consulting 10 -7!.4 6 7.1 o) 0 6 40.0
activities S , , ‘ e
Community action pro-. 5 " 35.7 18 51.4 1  16.7 7 46.7
. Jjectsl o : C ~ ‘
Appointed or elected 3 21.4 5 14,3 2 33,3 0 - O
of fices _ " ' . B : -
Others SR 5 35.7 5 14,370 0. 4 26.7
N , oo : Soc.Sci.& Adminis- Stu.Pers.
) - MAPSE Pub.Sves. tration . Services Total
(N=26) (N=27)  -«(N=8) - (N=8) - (N=139)
N % N _% N _% N _% N _#
\ . Professional consulting 6  23.1 7 25.9 2 25.0 0 . 0 37 26.6
.~ activities ’ o o .
N Commuany acTton pro-. -2 46.2 [5 55.6 5 62.5 5  62.5. 68 48.9
jects! ' . : : B
ARbO|nTe€ or elected 3 11,5 6 22.2 .2 250 _2 25.0 23 16.5
“fices : ' '

OThers . 7 26.9 5 18.5 2 25.0 o 0 28 20.1

Inciudes .fund-raising, civic improvement, political activity, etc.




TABLE 19

NUMBER OF JOURNAL SUBSCRIPTiONS

43,

Life

Total 25

Bus.& Mgt  Comm. & Instruc.
Services the Arts Resources  Sciences
N _, N - %. N % N _3%
None 0 0 6 17.1 2 33.3 . | . 6.7
| to 5 it 78.6 28 80.0 4 66.7 &2 - 80.0
6 or more 3. 21.4 l 2.9 0 0 2 13,3
Total 4 100.C 35 100.0 6 100.0 15 100.0
. Soc.Sci.& Adminis-  Stu.Pers.
| MAPSE Puis.Sves. tration Services Total
N % N 4 N & N _E N _%
None 1 4.0 - 5 185 4 12.5 | 12.5 17 (2.3
., I to 5 23 - 92.0 21 77.8 6 75.0 6. 75.0 I 80.4
6 ormore | 4.0 | 3.7 1 12,5 1| 125 _10 7.2
100.0 27 100.0 8 100.0 8 100.0 138 100.0

48,



NUMBER OF ‘PROFESS IO

TABLE 20
NAL ORGANIZATI'ON MEMBERSHIPS

Comm. &

43"

Bus.& Mgt v Instruc. Life
Services ~the Arts - Resources Sciences
No_% N & N & N _g
None 5 20,4 7 200 1 16.7 4 26.7
One 2 14,3 8 22.9 . 2 33.3 | 6.7
Two 2 14.3 100 28.6 0 .0 4 26.7
Three or 7 50.0 10 28.6 3 50.0 6 -40.0
more _ ' ’ ' '
Total 4 100.0 35 100.0 6 100.0 (5 100.0
J- )
| Soc.Sci.& Adminis-  Stu.Pers.
MAPSE '  Pub.Sves.  tration: ‘Services Total
N % N % N _% N _% N _%
None | 1 38 8 29.6 0 0 4 50.0 28 20.1
One 127 46.2 2 7.4 | 12.5 0 0 28 20.I
Two 10 38.5 9 33.3 4 50.0 O 0 39 28.l
Three or 3 Il1.5 8 ~29.6 3 37.5 _4 50.0 44 31.7-
more . ' 7 l’ .
Total 26 100.0 27 100.0 8 100.0. 8" 100.0 139 100.0
\_\.
/ '/’ \
/‘/ ‘
,/ »,
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’ TABLE 21
ALL THINGS CONS IDERED, STUDENT DISSENT ON COLLEGE CAMPUSES HAS SERVED A CONSTRUCTION FUNCTION
FOR BOTH STUDENTS AND FACULTY

Mildly

" Strongly ) ) Mildly Strongly =
disagree disagree Neutral agree agree Total
N 4 0N _% N 2 N _% N _% N
Division: )
Business and-Mgmt. Services Ve 7.1 3 21.4 2 14.3 8 57.1 0 o] 14
Communication and the "Arts 0 0 4 11.8 5 14,7 l9 55.9.° 6 17.6 34
instructional Resources 0 0 T2 33.3 0 0 4 66.7 0 0 6
Life Sciences, Health Services, 6] 6] -3 21.4 2 14.3 8 57.1 | 7.1 14
and Physical Education L
Mathematics, Physical Science, - - 2 7.7 Ll 42.3 | 3.8 12 46.2 0 . -0 26
and Engineering : v : : : :
Social Science and Public o] o] 3 .l | 3.7 12 44 .4 I 40.7 27
Services . ) - : '
Administration : 0 . 0 0 C .4 5C.0 -4 50.0 o] 0 8
Student Personnel Services '~ | 12.5 0 0 0 0 6 75.0 | 12,5 8
Age: : -
Up to 29 1 2.2 7 15.6 6 13.3" 22 . 494.9 9 20.0° 45
30 to 39 2 4.7 9 20.9 5 11.6 27 53.5 4 9.3 .43
40 to 49 0 0 4 14.8 2 7.4 18 6.7 3 1. 27
* 50 and over o : : ! 4.5- L6 27.3 2, 9.1 10 45.5 3 13,6 22
Previous residence: o S o . :
Moved into Penna. *o take ) o] o] R N I 7 12.9 30 55.6 1 0.4 54
job at H.A.C.C. : - v
Moved within Penna. to take | 4.3 5 21.7 5 21.7 10 43,5 2z 8.7 23
Jjob at H.A.C.C. ' , . . 7 '
No res.dence change - 3 5.0 15 25.0 3 5.0 33  55.0 6 to.0 60
Junior college graduate course:’ )
* Compteted graduate course on o o] 5 21.7 2, 8.7 16  69.6 o] o] 23
Jjunior college - : N . - .
No graduate course on junior 4 3.6 20 17.9 i3 1.6 . 56 .500 |9 16.9 112
col lege : : A ' ' -
1lighest éducationa! level: ) ‘
- Bachelor's degree or less l 4.0 7 28.0 1 4.0 . 14 56.0 2 8.0 25
Master's degree 3 7 5.1 '7  17.7 L 1.5 50 52.1 15 15.6 96
sDoctorate degree or advanced- o] C 2 12.5 3 18.8 . 9 56.3 2 12.5 16
specialist '
Academic rank: T ¢ ' ‘ ’ \ : .
. Instructor I 2.2 4 8.9 5 .1 26 57.8 T—9. 20.0 45
‘Assistant professor 2 3.4 15 25.4 5 8.5 30 50.8 7 1.9 59
* Associate professor ! 5.6 4  22.2 3 16.77 8 44.4 2 1 18
Professor o l 0. o . 3 2C.0 2 13.3 9 60.0 ! 6.7 15
Years teaching experieJce:‘ A : » - : ’
5 or less- /o 2 3.2 12 19.4 7 1.3 30 48.4 r17.7 62
6 or more / 2 2.7 14 18.7 8 7 43 57.3 8 10.% 75
n : -/ .
Total 4 2.9 - 26 9.0 15 10.% 73 53.3, 18 - 13,9 137
LN |
/
/ \ j
o - - D ey L o g
- . . L - ] ¥ . ) b .
ERIC ol |
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TABLE 22
THE ONLY L|MITATIONS ON STUDng DRESS SHOULU BE THOSE SPECIFICALLY RELATED TO MATTERS OF HYGIENE AND SAFETY

Strongly Mildly . Mildly " Strongly

disagree disagree . Neutral © agree agree Total
) N % N & N L N b N % N
Dlvnsnon . _
Business-and Ngmf Services .4  28.0 . 2 14.3 2 14.3 2 14.3 4 28.6 14
Communication and the Arfs .0 0 3 8.6 3 8.6 10 28.6 19 54.3 35
Instructional Resources’ 0 v 3  50.0 0 0 Z  33.3 l 6.7 -« 6
Life Sciences, Health Services, | 6.7 I 6.7 | 6.7 3} 40.0 6 , 40.0 15
. and Physical Education . :
L Mathematics, Physica! Science, 0 0 9 34,6 2 7.7 9 34.6 & 23.1 26
‘ " and Engineering . . :
Social Science and PubTic 0 -0 2 7.4 I 3.7 7 25.9 17  62.9 © 27
“ - Se:rvices ' ‘ . ' : o ' :
Administration 0 0 2 25.0 I 1Z2.5 | 12.5 4 50.0 8
Student Personnel Services 0 0 3 37.5 I 12.5 I 12.5 3 37.5 ¢ 8
Age: - . o
up to 29 0 (0] 7 4.9 3 6.4 9 191 28 59.6 47
30 to 39 | 2.3 7 16.3 3 6.9 15 34,9 17+ 39.5 43
40 to 49 4 14.8 7 25.9 Im 3.7 10 37.0° 5 18.5 27
50 and over 0 .0 4 18.2 4 18.2 4 18.2 10 45.5 22
"Presious residence: : ‘ e - : : : C
<NMoved into Penna. to take : .. 3 .55 . © 10.9 4 7.3 17 30.9 25 45,5 ¢ 55
Jjob ‘at H.A.C.C. . , S . » : .
Moved within Penna. to take ° % P . 4.3 4 17.4 | 4.3 7 30.4 10 43.5- 23
job at H.A.C.C. o . : X : : )
No residence change T .6 15  24.6 . 6 \ 9.8. 14 22.9 25  40.9 6l
Junior college graduate course: o - )
"~ Completed graduate course on ‘2 - 8.7 4 17.4 '3 3.0 7 30.4 7 30.4 @ 25
junior col lege i . . . R o
No graduate course on junior 3 2.6 21 18.4 8 7.0 300 26.3 52 45.6 14
college to : ’ '
Highest educa?ional level: ] -
Bachelor's degree or less - : | 4.0. . 6 24.0 2 8.0 7 28.0 9 36.0 25
Master's degree - 4 4.1 19  19.4 6 6.1 Z22  22.4 47 _47.9 c8
Doctorate degree or advanced _ 0 0 ¢, .0 3 18.8 9 56.3 4 25.0 16
" specialist . ~
: / P
Academic rank: - N : o o oo
Instructor . 0 0 8 17.4 3 6.5. 12 26.1 23 50.0 46
Assistant professor 2 3.3 10 16.7 4 6.7 17 28.3 27 45,0 60
e Associate professor | 5.6 5 27.8 , 20 1.1 6. 33.3 4 22p2 " - 18
- Professor -2 13.3 2 133 2 1353 37 20.0 i;’/4%:p 15
- 5 ‘ - :
Years. teaching experience: . ] ' il ' B ///T. . .
oo 5 or less ) | .6 12 19.0 /-4 6.3 12 . 19.0 34 53.9, 63 -
\\ 6 or more ) . : 4 5.3 ., I3 17.1 / 7 9.2 26 34.2 26 34.2 76
\ Total - L 5 3.6 25 18.0 / 11 7.9 38 27.3° 60 43.2 139
\\ . - oo~ - N N - \I, oS . . .
1 _ B /
4 — T ]
) ' , /

o . . | —
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TABLE 23

STUDENTS SHOULD BE ENCOURAGED TO PARTICIPATE ON VIRTUALLY ALL COLLEGE COMMITTEES
‘ LN
Strongly CMildly Mildly Strongly
disagree disagree Neutral ~°  agree . agree Total
N &5 N, _ % N _& N _% N _E N

Bivision: ‘ i
Business and ‘Mgmt. Services 2 14,3 2 14,3 2 v4.3 5 35.7 3 2i.4 14
Communication and the Arts ! 2.9 3 8.6 6 17.i I3 37.1 12 34.3 35
Instructional Resources | 16.7 3 50.0 0 0 I 16.7 | 16.7 6

- Life Sciences, Health SerVIces, 3 20.0 I 6.7 2 13.3 5 33.3 4 26.7 15

and Physical Education B o . -

Mathematics, Physxcal Scnence 2 7.7 5 19.2 3 1.5 13  50.0 3 115 126
and Engineering ) o N
Social Science and Public 0 0 2 7.4 L2 7.4 . 4 14.8 19 70.4 . 27
Services : - . : : '

" Administration g | 12.5 ! 12.5 0 0 4 . 50.0 2 . 25.0 8

. “Student Personnel Services 0 0 2 25.0 0 0 2 :25.0 4 50.0 8

Age: . , . .
up to 29 i 2.1 2 4.3 6 12.8 16 34.0 22 -46.8 .47
30 to 39 4 9.3 9 20.9 3 6.9 ‘157 " 34.9 12 27.9 43
40 to 49 4 14.8 3 L.l 5 18.5 7 25.9 8 29.6 27
50 and over o 4.5 5 22.7 1 4.5 9 40.9. 6 27.3 22

. . !

Previous.residence: . . . ) :
Moved into Penna. 70 fake : 4 7.3 . 2 3.6 7. 12.7 17 30.9 25 45.5 : 55

. Job at H.A.C.C.~ : ‘ L
Moved.within Penna. to take 3 13.0 4 17.4 2 8.7 8 34.8 6 26.1 23

job at H.A.C.C. ’ : . . ¢

N residence change 3 .4+4.9 i3 7 21.3 6 9.8 22 36.1 17 27.9 6l

Junior col lege graduate course: - - ’ : . .

Comp leted graduate course on 0 0 3 13.0. 2 8.7 8 34.8 10 43.5 23

* Junior college : . ‘

No graduate .course on Junlor 10 8.8 16 . 14.0 12 _10.5 38 33.3 ‘38 33.3 114
college._ ’ :

HighesT‘eddcafionél'level: _

‘Bachelor's degree or less b2 8.0 4 16.0 , 2 8.0 i0  40.0 7 28.0 25
Master's degree 7 7.1 14 14.3 12 12.2 30 30.6 35 . 35.7 98
Doctorate degree or advanced | 6.3 | 6.3 | 6.3 7 q43.8 6. 37.5 16

speciallsf

Academic rdnk: R - : :
Instructor” | 0 0 5 10.@ 4 8.7 16 34.8 . 21 45.7 46
Assistant professor 8 13.3 7 .7 8 13.3- .19 31.7 I8 . 30.0 60
Associate professor | 5.6 ) 16.7° 3 6.7 6 33.3 5 "27.8 18
Professor 1 . 6.7 % 4. 26.7. 0 0 6 40.0 4 26.7 15,

a B N . N /' .
e . - . ¢ .
Years teaching experience: -
5 or less 2 3.2 5. 7.9 7 1kl 24 38.1 25  39.7 63
6 or more ’ . 8 ."10.5 14 18.4 g8 -~ 10.5 23 30.3 23 30.3 76
Total-- - . . 10 7.2 19 " 13.7 15 10.8 47 33.8 48 - 34.5 = 139
~ ‘ =
\‘1 ] } . . . ) . .: - . ) _ St 1
ERIC | o e
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: : . . TABLE 24 ' :
ALL THINGS BEING EQUAL, COLLEGE ADMINISTRATORS ARE IN.THE BEST POSSIBLE POSITION
TO MAKE DECiSIONS ABOUT COLLEGE POLICY

Strongly Mildly Mildly

Strongly =
disagree disagree Neutral agrec " agree ‘Total
N % N _EB 0N & N % N & N
Division: . . .
Business and Mgmt. Services 0 ¢ 3. 21.4 3 21.4 6 42.9 2 14.3 14
Communication and the Artfs 4 1.4 13 37.1 5 14.3 12 34.3 | 2.9 - 35
Instructional Resources : 0] 0 i 16.7 | 16.7 2 - 33.3 2  33.3 )
Life Sciences, Health Services, 2 13.3 3, 20.0 3 20.0 5 33.3 2 13.3 15.
and Physical Education - : ; o
Mathematics, Physical Science, 2 7.7 7  26.9 30115 1l 42.3: 3 .5 26
"and Engineering’ :
Social Science and Public 8 29.6 10 37.0 4 14.8 4 14.8 | 3.7 27
Services . .
“Administration | 12.5 ] 12.5 1 12.5 3 37.5 2 25.0 8
Student Personnel Services 2 25.0 2 . 25.0 1 VU5 3 37.5 0 0 8
il
Age: L - .
Up to 29 5 10.6 ,20 42.6 10 21.3 Nl 23.4 1 2.1 47
30 to 39 8 18.6 9 20.9 5 t1.6 18- 41.9 3. 6.9 43
40 to 49 4 14.8 4. -14.8 2 7.4 14 .51.9 3 1.l 27
. 50 and over .2 9.1 7 3.8 4 18.2 3 13.6 . 6 27.3 22
Previous residence: S . X
- Moved into Penna. to take 8 4.5 20 36.4 . 8 14.5 17 . 30.9 2 3.6 55
job at H.A.C.C. : ) . ' _
Moved within Penna. fo take 4 17.4 7 30.4 4 17.4 7 30.4 N 4.3 23
-job at H.A.C.C. : ' .
No' residence change 7 1.5 13 21.3 S 14.8 22 36.1 10 16.4 61
Junior collcge graduate course: .
vompleted graduate course on 6 26.1 8 34.8 4 17.4 2 8.7 3 130 23
junior college ) :
No graduate course on junior 13 I.4 31 27.2 17 14.9 44  38.6 - 9 7.9 114
. col lege ) » ' ‘
Highest educational level:
Bachelor's degree or less | 4.0 6 24.0 5 20.0 7 28.0° 6 24.0 25
Master's degree 14 14.3 30 0.6 13 13.3 35 35.7., 6 6.1 98
Doctorate degree or advanced 4 25.0 4 25.0 3 18.8 4 25.0 1. 6.3 16
specialist : o ' )
Academic - rank: - )
Instructor . -3 6.5 18 .39.1 0. 21.7 12 26.1 3 6.5 - 46
Assistant professor 13 21.7 14 23.3° 7 1.7 22 36.7 4 6.7 60
Associate professor 2 il 5 27.8 2 - 7 .38.9 2 [ 18
Frofessor 1 - 6.7 3 20.0 2 13.3° 5 33.3 4 26.7 15
: 5
Years teaching experience: :
5 or ‘less 7 bl 22 4.9 Ie- 17.5 19 30.2 .4 6.3 63
6 or more 12 15.8 18 5.7 10 13.2 27 35.5 9 11.8 76
¢+ Total 19 13.7° 40 28.8 21 {5.1 46 - 33.1 13 9.4 139

ERIC

Aruitoxt provided by Eic:
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TABLE 25 '
THE PRESTNT METHOD OF tVALUATING STUDENT PERFORMANGE THROUGH LETTER OR NUMERICAL GRADES
1S PRCBABLY THE BEST ONE CURRENTLY AVAILABLE o,
Strongty Mildly “ Mildly Strongly
disagree disagree NenTraI agree - agree Total
N B N B b NG &N 8 N
-Division: ] ' )
Businesr and Mgmt. Services 1 12.5 I 12.5 | 12.5 | 12.5 4 50.0 8
Communication and the Arts 6 17,1 8 22.9 3 8.6 16 45.7 2 5.7 35
instructional Resources 1 6.7 i 6.7 0 0 4 66.7 0 0 6
Life Sciences, Health Services, { 7.1 o - 0, 4 28.6 "6 42.9 3 21.4 14
and Physical Education 4 : : - :
Mathematics, Physical anence, 2 8.0 - 3 12.0 3 12.0 10 40.0 7 28.0 25
and Engineering . . .
Social. Science and Public, 7 25.9 6 22.2 - 6 22.2 7 25.9 | 3.7 27
Services - )
Administration : 0 0 | 12.5. 2 25.0 4 50.0 | 12.5 8
Studen: Personnel Services 2 25.0 0 2 25.0 2 25.0 2 25.0 8
Age: e
Up to 29 9 19.14 8 17.0 9 19.1 18 38.3 3 6.4 .47
30 to 39 5 1.6 6 - 13.9 6 .'13.9 18 41.9 '8 18.6 43, .
40 to 49 4 15.4 5  19.2 2 7.7 9 34.6 6 23.1 26
50 and over 2 .9.5 | 4.8 -4 19.0 - 11 52.4 3 . 14.3 .21
Previous residence: T . »
. Moved into Penna. to take 12 22.2 10 18.5 9 16.7 19 35.2 4 7.4 54 .
job at H.A.C.C. . . , _ : :
Moved. within -Penna. to take 5 13.0 4. 17.4 2 8.7 16 43,5 4 17.4 23
job at H.A.C.C. ‘ \ _ '
No residence change 5 8.3 6 10.0 10 16.7 27 45.0 12« 20.0 60
Junior college graduate course: . )
Completed graduate course on 7° 30.4 ! 4.3 5 .21.7 10 43.5 0 0 23
Jjunior col lege s
No graduate course on junior |12 T B N 6 142 46 412 e te. t12
col lege : :
Highest educational levei: : - o K
Bachelor's degree or less 2 8.3 "2 8.3 2 8.3 L1 45.8 7 29.2 24
Master's degree : 16 16.5 14 14.4 16 16.5 40 41,2 1| .3 - 97,
Doctorate degree or advanced 2 12.5 4 25.0 3 18.8 5 .31.3 2 12.5 . l€
schnallsT . B : :
Rcademic rank: } : )
Instrucror : 7 15 2 8 17.4 7 15.2 ¢ 20 43.5, 4 8.7 46
Assistant professor 7 12.1 . 10 17.2 9 15.5 23 39.7 9 15.5 58
Associate professor 4 22.2 . | 5.6 4 22.2 5 27.8 4 22,2 18
Professor’ 2 13.3 | 6.7 . ] 6.7 "8  93.3 3 20.0 15
Years teaching e..perience: : -
S of less - ) 8 12.9 14.5 10" 16.1 26, 41.9 2 4.5+ - 62
-6 or more 12 16.0 14 14.7 Il 14.7 30- -40.0 Rl 14.7 75
Tutal 20 14.6. 20 146 21 15.% 56 . 40.9 20 14.6 137
o \
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TABLE 26~ -
WITH RESPECT TO SPECIAL STUDENT SERVICES FOR OISADVANTAGED STUDEN

—CﬁPCH STUDENTS WITHIN THE COMMUNITY, EVEN. IF MONEY AND PROGRAMS MUS

TS, THE ADMiN%STRATlON SHOULD SEEK QUT
T BE SPECIALLY SQUGHT ‘TO MEET THE NEED

STrongly

Mildly -

Mildly

Strorgly
disagree disagree Neutral agree agree Total
No_E N RN N N5 N

Division: ’ - o
Business and Mgmt. Servnces 0 0 0 0. 3 2.4 6 42,9 5 35.7 4
Communication and the Arts 0 0 2 5.7 7 20.0 1 3.4 15 42.9 35
Instructional Resources 0 0 ! 16.7 0 ¢} 3 *50.0 2. 33.3 . 6
Life Scisnces, Health Services, 0 0. 0 0 | 7.1 9 64.3 4 28.6 - 14
Mathematics, Physical Scnence, 0 o] 5 192 2 7.7 10 38.5 9 34 .6 - 26

and Engineering : : : . .
Socia! Science and Public 0 0 3 1T 2 7.4 8 29.6 14 51.9 27 -
Services ' - . :
Administration o .- .9 I~ 12.5, -0 "0 3  37.5 4 50.0 3
Student Personnel Services "0 0 0 o, | 2.5 3  37.5 4 °50.0 8
Agc ’ :
“Up fo 29 0 0 2 4.3 3 6.4 21 . 44.7 21l 44.7 47
" 30 to 39 0 0 6 12.9 9. 20.9 7 1l 25.6 17 - 39.5 43
40 to 49 -0 0 2 T.4 30 0. 13 48.1 9 33.3 27
50 and over 0 0 2 9.5 1 4.8 8 38.1 10, 47.6 21
Previous residence: ) o : :
Moved into Penna. to take 0 0 2 ©3.7 6 Vol 17 31.5 29 53.7 54
~ job at H.A.C.C. : o S .
"Moved within Penna. to take 0 o .3 130 2 8.7 . 12 52.2 6 .26.1 23

" job at H.A.C.C. ' _ . 5 ' o

No residence change 0" 0 7 1.5 8" 13.1 24 39.3 .22 36.l 61
. ' ] - ‘ o ’ : :
Juniér-col lege graduate course: :
Completed. yraduate course on 0 0 1 4.5 2 9.1 . 7 31.8 12 54.5 22
" junior college . ‘ - _ .
-No graduate course on junior 0 0 tl 9.6 14 i3 46  40.4 43 37.7: 114
college . ' B

Highest educational level: B : - o T )
Bachelqr‘s degree or. less o] 0 3 12.0 2 8.0 9 36.0 11 - 44.0 25
Master's degree . 0 .0 8 8.2 13 13.3° 39 39.8 38  38.8 28
Doctorate degree or advanced 0 0 - i 6.7 . | 6.7 5 33.3 . 8. 53.% 15

specialist L : '

Academic rank: . ’ - - . ! : )
Instructor 0 .0 2 '4.3 -5 10.9 18 " 39.1 21 45.7 46
Assistant professor 0 ] 8 13.3 . 8 13.5- 21 35.0 - 23 .38.3 60
Associate professor - 0 0 2 11.8 2 1.8 7 41,2 6 35.3 17,
Professor : 0 0 0 0 1 6.7 7 46.7 7 46.7 15

= I

Years teaching experlence ) - - e
5 or less _ 0 0 4 6:.3. - \6 9.5 25 . 39:7 28 -44.4 - 63
6 or more - . . 0 0 8 10.7 i0 13.3 28 37.3 29  38.7 75

Total . 0 o] 12 8.7 16- " 11.6 53 ---38.4 57 41.3 138:

f -
o - e S
/.
{
3 - ': - ! -

-.
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WABLL 27 ‘
THE COLLECE SHOULU PROVIUE COMMUNITY LEADERSHIP IN SUCH AREAS CF SOCIAL CHANGE
b ) AAJ AS CIVIL RIGHTS, HOUSING, EQUAL" EMPLOYMENT, AMD SOCIAL SERVICES
Strongly - . Mildly : Mitdly . Strongly ;
disagree disagree Neutral agree ' agree Total
Ko s 0N 4 0N 2 0N _& N & N
Division: ' ‘ : : .
Business-and(Mgmf.'Services 2 14.3 2 .3 2 4.3 3 21.4 5 35.7 - 14
. Communicaticn and the Arts | 2.9 3 1.4 2 5.7 12 34.3 16 45 .7 35
Instructional Resources . 0. 0 "0 0 ; 16.7 . 4 - 66.7 6.7 6
* Life Sciences, Health Servnces,_ Q- G | 6.7, 53 -33.5 4 " 26.7 5 33.3 5
and Phy5|cal Education : : ) »
‘Mathematics, Physncal Science, 3 12.0 -3 12.0 4 16.0 10 40.0 5 20.0 25
' ,and Engineering - . ' e B ‘ ¢ ’
,Soc1a| SCIence and Publlc [ 0 0 5 18.5 3 [ 9 33.3 10 37.0 27
. Services. ' :
" Administration! o 0 0 0 0 2 25.0 6 75.0 0 0 8
Student Pefsbn?el.SerVices | 12.5 3 -37.5 0 0 I 12.5 3 37.5 8
. \\'\ )
N Age: . i - : 4
J@f Up to 29 5 2 4.3 4 8.5 8 . 17.0 12 25.5 21 44 .7 47
© 30 to 39 | 3 €.9 7 16.3 6 -13.9 18  41.9 9 20.9 43
. 40 to 49 - ! 0 0 4 14.8 2~ 7.4 H 40.7 10 37.0 27
: 50 and over- 2 9.5 3 14,3 T3—=444.3 8 38.l 5 23.8 .21
- Previous residence: ‘ - , - ) :
Moved into Penna.\Tp take 1 1.8 5 9.1 6 10.9 . 19 34.5 24 43.6 . 55
job'at H.A.C.C. ’ S L N : . ! :
Moved within Penna. 7o take - -~ 2 8.7 S 21,7 - 5 21.7 7 30.4 - 4 17.4 23
. job at H.A.C.C. : : : ‘ - ' :
: No residence change ) 4 6.7 .. 8 13.3 8 13.3 23 38.3 17 28.3 80
D ' N ~
Junior college graduate course: _ T,
Comp leted graduate course on I 4.3 3 13.0° 3 13.0 6 26.1 10 43.5 23,
junior college’ ' ] : ' - _ - ‘
No graduate course on junior 5 4.4 157 13.3 16 4.2 4> 38.1 34 . 3001 M3
col lege : : - . ] . -
. N ‘ . .
‘ . <
Highest educational level: . . . . : o
Bachelor s.degree or less - | 4.2 L3 12.5 4 16.7 7 29.2 -9  37.5 24
Master's degree - 6 - 6.1 14 14.3 1. 11.2 - 36 . 36.7 31 31.6 98
DochraTe degree or advanced s 0 o. 1 6.3 4 -25.0 6 37.5 5 31.3 .1,16
specialist. - : : .
/ . .
Academic rank: .
Instructor: . 2 4.3 7 15.2 3 6.5 10 21.7 24 52.2- 46
Assistant proiessor 3. 5.1 8 13.6 12. 20.3 21 35.6 15 25.4 59
Associate professor | ™~ 5.6 3 16.7 w2 1. 16 55.6 2 1.l I8
Professor .°~ i 6.7 0 .0 Zk 13.3 8 53.3 4  26.7 15
, e i NG _
Years tesching expeiienge: =~ N ' ' TR
5 or. less 53 4.8 b\\ (2.9 i0 16.1 .+ 15 24.2 26 4).9 62
& or more o -4 5.3 40 \QB.Z -9 1.8 34 44.7 19 7%.0 76
N . . . . : N L . .
Total : - . 7 5.1 7 18 r3.0\§‘ 19 12.& ' 49 35.5 45 32,6 138 -
: v. \\
- .
- '
. . I \ i
Q o . ' L -
ERIC - | - 1: R
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. TABLE 28"
NON-DEGREE PROGRAMS IN CONTINUING tDUCATION SHOULU BE EXP® NDtD TO MEET THE DESIRES OF THE COMMUNI TY

Strongly Mildiy ‘ . T oMildly Strongly.
disagree ~ disagree Neutral . agree . agree - Total
N %N 8 N 8 W 8w % N
Division: . ' ’ .~ . .
Business and Mgmt. Servnces 0 0’ 0 0 R R A 2 14.3 It 78.6 14
Communication and the Arts. G 0 i - 2.9 0 Q 0 28.6 - 24 08,6 - 35
Instructional Resources : 3 0 0 0 G 0 2 35.5 4 66.7 6, .
Life Sciesnces, Health Services, 0 o 0 .0 0o .6 -4 26.7 o733 0 15,
and Phys‘cal Education’ . . : : R . ) /
Mathematics, Physical Science, 0 . 0 0 0 o] 0 3 1.9 23 88.5 = 26
-and Engineering ’ L . D e ‘ i .
Social. Science and Public : .0 0 o . 0 o . .9 4 i4.8 23 85.2 27
. Services R : o - ST o .
Administration .0 G -0 U s 0 o 0 8 100.0 8
- Student Personnel Services 0 0 0 0. 1 12.5 I, 2.5 [ 75.0 8
Age : . R . )
“Up to 29 . . 0 ©0 0 0 0 0 7 14.9° v 40 85.1 . .47
30 to 39 : 0 0 | 2.3 2 . 4.7 i1 25.6 29 67.4 43
40 to 49 0 o, 0 - 0 o , 0 6 22.2 21 77.8 7
50 and over 0 (oF 0 0 0 0 2 9.1. 20  90.9 22
. Previous residence: . . : . ’
.Moved info Penna. to take 0 o 1 1.8 o -0 8. i4.5. 46 83.6 . 55
job at H.A.C.C. ; ) . : : e P .
Moved within Penna. to take ' 0. -0 0 0 0 0 6 26. | 17 73.9 23
job at H.A.C.C. , S B - . " o
No residence change 0 "0 . 0 0 2 3.3 12 9.7 _47- 77.0 6t
Junicr college graduate course: : . .
" Completed grzduate course'on, . . 0 : . 0 /p 0 0 0 3 13.0 20. '87.0 "23
Jjunier. col lege : o - . : L. ) S ‘
No graduate course on junior 0- 0 RE 9 2 1.8 23 ' 20.2 .88 77.2 . 114
cellege : I -

. ' . : . ,
quhesf‘educaflonal level: ~ " _ , Lo ' S S .
Bachelor's degree or Iess o 0 0 0. 0 0 5. 20.0° 20 -80S0 - 25
. Master's degree 0 0 1 - t.0. 2 2.0 19 19.4 76 | 77.6 98

Doctorate degree or advanced 0 0 0 - 0 0 0 Z - 12.5 14 87.5 16 -
speclallsT : o -t N
. ) . * k) .
* Academic rank: s - : ;f ‘ . .

" Instrucfor . ' 0 0. O 0. 0 0 =9 .}I»9.6 37 80.4 46
Assistant professor 0 0 I I.7w 2 3.3 1l -,Iazj?' 46 - 76.7 - 60
Associate profeSgpr B 0 0 0 0 0 0 4 -j22.2 14 77.8 . I8
Professor ° ! 0 0 o- -0 .0 ,0 2 713.3 13 86.7 15

. . . sy
- < 7 = i B ' i - — .
Years teaching experience: ' ‘ N _ - . - o T
.5 or tess - 0 0 0 0 | 1.6 10/ 5.9  52. 82.5 63
6 or more < .’/f '/O y 0 713 A 1T I 21.1 5e  76:3° 16
. - ¥ - ‘ | v ~ - -
Total o ) : 0 Vo T .7 2 1.4 26 18.7 THio 7900 139-
U .
. i ] . - . X - v‘ > __,,;’_ . . “ 2
Q ) ~ )| . ST . “ o N <ty ) ’
. - " \= . . . . 4 o
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Lt TRBLE 29 .
. THE GOALS OF EDUCATION FOR COMMUNITY COLLEGE gTUDENTS SHOULD FOCUS PRIMARILY N
UPON PRE;PARATION FOR EMPLOYMENT AND ‘\MERICAN CULTURE ANDVIRADITIONS
(X v ) v . - . . - o
N ’_Sfrongly- Mi Idly _ Mi ldl.y. Strongly
. / 3 Vo disagree ) d_isagree Neutral . agree, « .agree Total
. N % N % O N.-F N N, B “__I‘{‘ :
DIVISlon ’ T . - ] R B b
Business and Mng " Services 0 0 I 7.1 ST Ta 6. ‘42.9 6 42.9 14
Communication and the Arts’ o} 0 - 7 20.0 7 Z0.0 15 - 42.9 & 1701 35
.Instructional Resources 0 0. I - 16.7 0 0 3 50.0 ,2 0 33.3 6
Life Sgie_nces, Health Services, . . -0 0 2 13.53 NI v 9 60.90 3> 20.0- -I}5
... . and Physical Education . -~ "*: . ’ S o . L
Mafhemahcs, Physncal Scaence, o 4.0 .2 8.0 2, 8.0 12 48.0 8 ., 32.0 25
" and Engineering : : ) ' ¢ ; . : <
Social Scnence and Pubtlic . 3 [ 9 33.3 3 .1 8 29.6 .4 14.8 . 27
Services L. . : ‘ . .-
" Administration. ;. 0 0 27 25.0 I 12,5 -. 4 50.0 Lo "B
Student Personnel Services 2 28.6°. 2. '28.% 0 0 2 28.6 N 7
Age: T . . " ' i -
Up to 29 . ’ 2 4.3 10 2t.3 7- 14.9 20 42.8 8 17.0 47
30 to 39 v - 2 4.7 8.  I18.6 6 4.0 20  46.9 7 16.3 43
40 to 49~ ~0 "0 4 16.0° p 4.0 10 40.0 10 40:0 | 25
50 and over 2 9.1 . 4 18.2 I, 4.5 9 40.9-- 6 27.3 : 22
> i - : - 8. . i - : L
Previocus. residence: .. : o0 ‘ _ ’ .
Moved into Penna. to take - 4 1.3 ls 236 + 8 14.5 - 19" 34.5 tf20.0 . 55
job at H.A.C.C. . - ! C : » . -t PO
" Moved within Penna. to take .0 0 .3 13.0 2. 8.7, 13, 36.5 > 217, 23
job at H.A.C.C.* ¢ ’ . : . . c
No residente change 2 3.4 .IO_ 16.9 5 8.5 27 -45.8 15 25.4 59
. C . ' e v T o‘ T s
* Junior college graduate ceurse: . L . B o
Completed graduate’ course on 2 8.7 ., 5 ~21.7 | 4.3 7 30.4 8 34.8 .23
~Jjunior col lege’ LR, L ‘ o
"No graduate course op, JUnIOI" .4 3.6 - 21 18.8 14 12.5 52 = 4G.4 21 18.8 112
- col Iege N ~ ’ : : - o
. . . . i ,
Highest -educational .level: B “ . . v
- Bachefor's degree or less 0 0 | 4.2 , 2 8.3 14 .58.3 7 29.2 24 -
Master's degree _ 6 6.2 21 20.6.° 11 - 11.3 38 39.2 2! 21.6 97 -
" Doctorate degree or advanced 0¢« O 4 25.0 2 12.5 7 43.8 3 18.8 16 .
peC|al 151‘ R : . , N ; v,
" Academic rank: ) i ',g ‘- ) ” o Q o
Instructor | C . 2 6.5 . 8 .17.4 5 10.9 22 47.8 8 17.4-
_Assistant professor: | \l .7 10" 16.9 8 13.6 24 "40.7 16 27.1 59
‘Associate professor 2 '.s8 5 29:4 | 5.9 7 41.2° 2 11.8- 17 -~
Professor , 0 .0 3 »20.0 | 6.7 6 40.0 5 33.3°- 15
\ears Teachlng experlence ) . . R :
5 or less L 3. 4.9 11 18.0 7 1.5 28 4579 12 -19.7 61
6 or more 3. 3.9 15 19.7 8 10.5 31 40.8 19 25.0., 76
2 : s ) Co- -
Total 6 4.4 26 19.0 - 15 .10.9 59  43.14 31 22.6 137
- - i « § R
- - . -
O o=
o8 >0
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‘ - CTABLE 30 . o "~
THE ROLE OF THE INSTRUCTOR AT Tr,u; COMMUNA TY COLLEGE SHOULD IL\JCLUDE RE SEARC‘H /\ND EVELOPMENT. o
: ABOUT ' THE TECHNIQUES AND OUTCOMES! OF T&ALHIN
- . ¢ T———
A Strongly. " Mjldly TT—— T Mildly Strongly
R o, disagree -disagree © Neutral .agree agree Total
T N VR N° - & ‘N L& N N - . N
. \ — e . g - - I h—
DlVlsnor‘\\ - . P . .
Businéss. and Mgmt. Services 0- 0 2 4.3 - 3 21.4 .4 28.6 5" 35.9 14
Communication- and the Arts 0 0 ; T oT 37 8.0 16 457 16 45.7 - 35
tustructional Résources S0 70 0 0 0" ¢ .-3_ 50.0 375000 o
. Life Sciences, Health Serv:ces, O« 0. 12.13.3 | 6.7 5 33.3.- 7 AT 15
and Physical! Education C . . . o f ~ 7
* Mathematics, Physical Science, . O 0 -3 1.5 3. 11.9 10 38.5 10 38.5 . 260 °
- and Engineering : .o . . . .
Social Science and F’ubl ic ! 3.8 [ ° 3.8 L4 15.4 1 42.3 -9 34.6-. 26
- ' Services , LT ] : - -
Administration , - 0 .0 2 °25:0 2 25,0 3 37.5 | 12.5 » 8
Student Pers;o"nnel\ Services - .0 12,5 0 o) 4 50,0 3. 31.5. 8
oo Age: - - . . . _ . L - y
“Up to 29 0 .0 .2 4.3 7 15.2 14  30.4 23 50.0 46
30 to 39 . ) P 2.5 3 .7.0. 5 [.6- .17 «39.5  *17 739.5. ° 43
, 40 to 43 s o 0 4 14.8 2 7.4 12 444 9  33.3 27
N 50 and over 7 0 0 2/ 9.1 2 9.1 137 759.1 5 22.7 22
’ - ¥ - - N )
Prevmus ‘residence: . . . i / .
Moved into Penna. to take 0 ‘0 8 4.5 5 9 23  41.8 19 34.5 55
JobaTHACC : ‘ .- : g : / X -
Moved within Penna.- to Take T 4.3 0 0., 2/ 8.7 it 47.8 9 39,1 — Z3
‘ job at®H.A.C.C. ' T /. ‘ ,
* No residence change G 0 3 5.0 9. 15.0 - 22 36.7 26 43.3. 60
. B R /. ‘
Junior ccllege graduate: courses S ‘ <
" Completed graduate course on ! 4.3 2 8.7 Oy 0 i1 47.8 9 39,1 , 23
Junlormollege . T . : . o
. Mo graduate course.on junior. 0 0 9 -&.0 ! 14.2 45  39.8 43 38.1 113
-college : , T .
. ¢
. . 3 [
*#° ' Highest educational ‘level: - . . o -
' i{ Bachelor's degree or less 0 0 .0 0 3 2.0 Il 44.0 It 44.0 . 25 —
*  Master's degree i 0 - 10. -10.3 12 12.4 38  39.2 37 ' 38.1~ 0 97 ¢
Doctorate degree! or advanced . STl 6.3 L. 6.3 l 6.3 7 43.8 & 37, 16
specialist - 5 ’ . ' S : 4
Academlc rank:. - \ ] _ [ ) Co. :
: " Instrugtor *0 [3; | 2.2 6. 13.0 - 16 -34.8 23 50.0 W46
" Assistant professor | (DA 6 - 10.2 6 10.2 4 237 39.0 23 39.0 .59
Associate professor. U G 2 11 -3 16,7 Y 50.0 4 22,2 3
Professor . 4 G 0 2 13.3 6.7 '8  53.3 4  26.7 15
- v
Years teaching experiaice: - . . . C. S .
5 or less . 0 . 0 -2 3.2 t 17.7 21 3349 28 45.2 . 62
' 6 or more .’ . I 4.3~ -9 1.8 5 fo 35 46.1.. 26" 34.2 76
Total . L .7 ] 8.0 16 11.6 ° 56 - 40.6 54. ©.39.1 138
\)4 . - . Ca ; :
ERIC" e S 209 - .
* v . 8
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A o ' TABLE 310 . . ) .

THERE 1S ADEQUATE PﬁpFESSIONAL SUPPORT (RELEASED TIME; PROFtSSIONAL CONSULTATION, ETC.) |
. FOR, INSTRUCTIONAL RESEARCH AT H.A.C.C. o -

L N L

 Strongly - Mitdly. .~ "} Mildly . -Strongly ¢
T * dlsagree ~disagree . Neu ral agree " agree Total
> T o N ®B N % N _$ N _& . N © N
DIVIS!OI’I ¢« T S ' e L o
-~ Business and’ Mgmt. Services " 2 14.3 ‘5 35.7 v 7.1 4 . 28.6 2 14.3 ‘14
Communicatiion and the Arts 3 G | =2 6.1 . 18. 324.5 8 24.2 2. 6.1 - - 33
> Instructional Resources 0 "0 | 16,7, 3 -50.0.° 2- 33.3 0 .0 6-
~Life Sciences, Health Servlces o 0 ‘4 26.% 6 -40.0 -2 13,3 - 3 '20.0 15
. and Physical Education » - ‘) . . o ' ;.
Mafhema ics, Physical Scuence "2 -7.7 8  30.8 8, '30.8., 5 19.2 3 1.5 26
Engmeerlng S N - < _ :
Socnal Science and Public o2 8,3.° b6 .250 - 9 -37.5 -~ 6 25.0 T 4.2 24
- Services ' .- : .. . ’ :
Administration o o~ 0 . o _12.57 3 " 37:5 ° 2 25.0 : 2  25.0 8
Student Personnel Services- . | 12.5 .2 .25.0 5 62.5 ¢} -0 0 .0 8
Age: J B . . .
Up to 29, ] 2.3 Il 25.6 Ig - 442 - B 18.6 4 9,3 . 43
30 to 39 S 6 14.3 8 19.0 15 35.7 10 23.8° 30 7.1 42
‘40 to 4% Co 3 -0t 6" 22.2 - 9. 33.3 8 29.6 i . 3.7 27
‘50 and over . -0 0 4 18.2 " 10 45.5. 3 13.6 5 22,7 2z
. - 7
Previous residence: S T S - o
Moved into Penna. to take 2 3.8 15 28.8 20 . 40,4 41212 T3 5.8 52
. job at H.A.C.C. . .. i ) R o S -
Moved within Penna. to take .= ° 2 9.1 6 27.3 7 -31.8 4 18.2 3 136 - 22
. Jjob at H.A:C.C. . o ’ « . : ' _ :
No residence change -6 10.0 8 13.3 257 41.7 - t4 23.3 L7 uT 60°
' Junio’r col lege graduate course: : . . ’ ' ) .
Co*wplefed graduate course on © 4 17.4 6 26.1 & 26.1-. 4 17.4 3 . 13.0 23
Junior college . /. o - . .. o
No graduate course on junior: 6 5.5 23 2101 47 43.v . 25 22.9 8 7.3 109
col lege e ] : . . ' ) :
. : o
Highest educational level: -
Bacheior's degree or less 2 8.0 3 12.0. 13 52.0 4 16.0 3 12.0 25
. Master's degree 6 6.5 22 23.7. 32 34.4 24 ' 25.8 9. - 9.7 93
.Doctorate degree or advanced . 2 12.5 4 250 ., 8 50.0 « | 6.3 | 6.3 16
specialist . . : v » . o ] R .
9. - N : S ’
Academic rank: R
Instructor 3 7.3 6 '14.6 23 56.1 7 7. 17.1 2 4.9.° -4l
Assistant professor 6 10.0 14 23,37 19  31.7 14 23,3 7 11,77 .60
Associate professor o . 0 5. 27.8 6 .33.3 6  '33.3 I 5.6 18
Professor 1 6.7 .- 4 26.7r\ 5 33.3 2 13.3- 3 20.0 15
Years teaching expemence . ( B . S e
5 or less -3 5.1 . 12 20.3:. 25 42.4 4. 23.7" 5 8.5 - 59
6 or more : & 7 9.3 - 17 22.7 28°. 37.3 15 20.0 : B 10.7 75
Total - o - : - 10 7.5 - .29 2L.6. 53 39.6 . 29 2I.6 \!3 9.7 - 134
- - " * ’ '
. . { . ’ '
. o : - s
ERIC - 50
L . : L)
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o TABLES 30 ARD 31 « g
K . T - [ ’ T v .
° Strongly €  Mildly, -] Mildly: - Strongly o
. . disagree disagree - Neutral ° .agree -+ _ agree " Total
AN N O N _E N F TN F 0N

D|V|S|on . . o . oo . . :

Business and Mgm‘r Services, -2 14.3 5 3517 5+ 35.7 2 4.3 o . 0 14

. Communication and The “Arts 10 29.4 10 29.4 - 9 .26.5 .3 8.8 « 2 5.9 7 34
Instructional Résources 0 - 0 -0 _ 2 33.3 2 33.3- 27 33,37 -6
Life Sciences, Health Services, 4 +26.7+" 5 33.3 I 6.7 - 3 20.0. 2 13.3, 5

and Physical’ Education Ce : - _ ) .
Mathematics, Physical’ Scnence. 8 3007 "6 23.1 2 7.7 8 30.8 _ 2 7.7 .26
and Engineering ' ) N o ) ) -
Seeisl- Scmnce and Pubtic 9 -33.3 L9 33:3 5 18.5 3 [ I 3.7 27
Scrvnses ) L Lo L RN
Admifiistration . 2 25.0 L0 0 1 12.5 . 4 50.0 | 12.5 ' 8
Student Personnz! Sérvices 2 25.0 2 25.0 2 25.0 2 25,0 0 0 8
@ o, _ ' A‘ ° - - '

Age: : - R . ’ ) )

Up to 29 8- 17.0 ic *34.0 8 17.0 12 - 25.5 3 6.4 477\

. 30 to 39 17 » 39.5 10 23.3° 8 8.6 b 14.0 -2 4.7 - 437
40, vo 49 8. 29.6 6 22.2 4 14.8 7 25.9 ' =2 7.4 27
50 and over 4 19.0 5 23.8 7  33.3 2 9.5 - 3 M4.3 24

" Preyious reS|dence : 3 7 :
uMoved into Penna. to take 13 23.6 I3 236 12 -21.8 13 - 23.6 4 7.3 55
7 jab at H.A.C.C.- . : - . '
Moved within Penna. to take 4 17.4 9 39.1 5 21.7 4 17.4 | 4.3 23
- job at H.A.C.C. . - = ' . : - .
o No residence change 20 ~ 33.3 {5 25.0 10 t6.7 10 6.7 5 8.3 . 60
L .
Junior coliege graduate:course: : —— : : . B
Completed graduate course on 8 34.8° 6 26.l 5 20.7° 4 17.4, 0 Y 23
junior college - ‘ . - ) i
“ No gradua‘re course on,junior 29 25.4 S 27.2 21 18.4 23 292 .0 8.8 114
co'l leye, S > ’ »
¥ . . -,

Hughes;{ ‘educafional level: : . . :
Bachelor\s degree or less 8 33.3 3 12.5 , 7  29.2 41607 2, 8.3, .24
Master's degree’ 23 23.5 30 30.6 18 8.4 19 19.4 8 8.2 98
Dotrtorate degree <yor advanced . 6  37.5 4. 25.0 2 12.5 4 25,0 0+ 0 16
. spegialist | } . - :

1 e : ) 3 N

Academic rank: = - T . . ST
Instructor = - . 13 28.9 13 28.9 9 .- 20.0 7 15.6 . 3. 6.7 45
Assistant professor 18 30.0 14 23,3 10 16.7 13 21.7- 5 8.3 60 -

. Associate Professor ) 4 22.2 7 38.9, 2 1.t 4 22.2 | "5.6 18
Plofessor 2 13.3 3 20.0 6 40.0 3 20.0 6.7 15

Years: teacning experience : X : o
5 or less " o 16 25.4 .16 25.4 I3 20.6 I3 20.6 - 5 7.9 63
6 or more 21 .28.0 2i 28.0 4 18.7 14 . -18.7 5 6.7 75

RS < . s L

- & Total - 37 26.8 37. 26.8 27 19.6 .. 27 19.6 10 7.2 138
FY .
e
O

CE

R NOTH ING .

IN MY PAST EDUCATION OR E

« TABLE 32 = .5~ : W
PERIENCE PREPARED ME FOR INSTRUCTIONAL RESEARLH AS MOTED el

™

S p—

RIC

Aruitoxt provided by Eic:
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