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PREAMELE

The Board and the Association recognize and declare th.a providing o
quahty education for students attending the rand Rapids Pubhe School Sys-
ten 1s thewr mutual aim and thal the character of such eduacition depends pre-
dominantly upon the quality and morile of the faculty. It is recognized that
meminrs of the teaching profession are gualified to participate in the formu-
lation of policies and programs as provided herem designed to improve aduci-
tion. The Board and Association recognize their mutual obligations pursuint
16 Act 379 of the Puhlic Acts of 1965 to bargain collectively with respect to
hours, wages and terms and conditions of cmployment. Both parties have
entered into and conducted good faith negotiations where each party has
hiul the right and opportunity to make demands and proposals with regard
to all bargainable subjects. Agrecment has been reachied between the parties
hereto including formal ratification of the terms hercof by the governmng
body of the Board and the Associatiorn.

ARTICLE 1

EECOGNITION
A. RECOGNITION

1. The Board recognizes the Association as the exclusive hargaining
representative for the entire Grand Rupids K-12 teaching staff, including the
positions of: Coordinator of Office Practice, Coordinator of Work Training
program, Secondary Librarian Director, Pre-Kindergarten teachers, Sccond-
ary, Junior High, and Middle School Athletic Divector, Secondary Head
Counsclor, Secondary Social Studies Department Head, Secondary Tounsclor,
Secondary English Department, Head Secondary Math Department Head,
Sceondiry Science Department Head, Secondary Coordinator - Trade and
Industrinl, Secondary Coordinator of Retail Practice, Eightk Grade Di-
rector. Seventh and  Eighth  Grade Director, Seventh Grade Director,
Special Education Job Coordinator, Instructional Assistant, Unassigned Class-
room ‘Teacher, Art Consultant, Music Consultant, Physical Education Con-
sultant. Speech Correctionist, Helping Teacher, Remedial Reading, Flemen-
tary Program Intern, Elementary Intern Program Consultant, Jr. High Con-
sultant” Middle School Consultant, School Social workers, Community School

ircctors, Neighborhood Youth Corp. and teachers of Evening High School
Completion Program, Summer and after School Drives Mducation program,
and teachers of the Mentally Handicapped, Braille, Sight Saving, QOrthopedic,
Home-bound., Deat and Hard of Hearing, Perceptually Handicapped, Emo-
tionally Iisturbed and any person on leave of absence from the ahove listed
posinions  thercinafter called “teacher”) excluding all supervisory and ex-
ecutive personnel.

2 Nothing ¢ontained hcerein shall prevent the Board from modifying.
revi~ing, combining, or climinating any position in this article pursuant to
the conditions of this Agreement,

3 Any new position created during the life of this Agreement will be
adde-d to the unit providing it fits the description of “teacher” as used in thi-
Agreemoent,

B. OTHER ORGANIZATION

The Board will not negotiate with any other labor organization tother
thian the Associittion) for the duration of this Agreement with respect to per-
<onnel included in the bargaining unit. ‘The Bo:ad shall not contribute to the
creation or growth of rival teacher organizitions. Nothing contained herein,
however, shall be construcd to present any individual teacher from presenting
a gevance and having the gricvance adjusted without intervention of Asso-
cirdion, it the adjustment is not inconsistent with 1he terms of this Agreement,
and provided that the Association his heen given an opportunity to bhe present
at such adjustment,

0OLO
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1970-1971 AGREEMENT
THIS AGREEMENT entered into this day of »1970,

by and between the School District of Godwin Heights Public Schools,
the City of Wyoming, Michigan, hereinafter called the "Board", and
the Goawin Heights Education Association, hereinafter called the
"Association".

WITNESSETH:

WHEREAS, ths Board of Education and the Godwin Heights Education
Association recognize and declare that providing a quality education
for children ¢f Godwin Heights is their mutual aim; and

WHEREAS, the parties have, throuzh negotiations in good faith, reached
agreement and desire to execute this contract covering such agreement.

;
ARTICLE 1
Recognition

A. The Board hereby recognizes the Association as the eXcluaive and
sole bargaining representative for all certificated personnel
(including nurses), whether under contract, on leave, employed or

to be employed in the regular school year day program by the Board,
excluding: Superintendent, Aasistant Superintendent for Instruction,
Assistant Superintendent for Business, Principals of Elementary and
Secondary Schools, Aasistant Principals, Business Office Manager,
Director of Commnity Schools, Director of Student Instructional
Service Centers, Administrative Assistant to Superintendent, Physical
Education Coordinator, and all per diem employees.

B. The term "teacher", when used hereinafter in this Agreement, shall i
refer to all professional employees represented by the Association in i
the bargaining unit as above defined (excluding nurses who shall be

referred to as nurses), and reference to male teachers shall include
female teachers.

C. The term "board” shall include its officers and agents.

D. The Board agrees that neither the Board nor its agents shail
contribute to the creation or growth of a rival teacher organization.

?
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PREAIBLE ANXD RECOGLITIOL.

AGREEMENT

I'nis AGREEMENT is made and cntered into this 18th. day of May 1970
by ard hetween The Board of Education of Northview Public Schools (Hereinafter
referrcd to as the Board) and the North'view Education Association (Hereinafter

referred to as the Association).

ARTICLE 1

PURPOSE AND INTENT

The Board and the Association recognize: that their individual and joint
objective should be to provide a quality education to the ckildren of the District;
that the quality of education provided greatly depends upon the dedication and
morale of the teaching staff and upon the expertise, effectiveness and efficiency
of the admanistration.

Being engaged in a mutual endeavor in the public interest, the Board aad
the Association encourage, to the fullest extent, fair and harmonious relations
between their respective representatives at all levels, and among all_employees
of the District whether or not they be covered by this Agreement.

In the above spirit and pursuant to the requireme ats of Act 336 of the
Michigan PPunlic Acts of 1947, as amended by Act 379 of the Michigan Public
Acts of 1965, the Board and the Association herein set forth their Agreement
with respect to the wages, hours and other terms and conditions of employment
~i professional empioyees represented by the Association, insofar as such

m.tters are not controliced by appiicable Michigan laws.

bod
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ARTICLE I1I

RECOGNITION OF ASSOCIATION

SECTION 1. The Board recognizes Northview Association, a
member of the Michigan Education Association, as exclusive bargaining
representative of ail professional personnel, including all teachers,
guidance counsellors, librarians, but excluding supervisory and executive
pcrsonnei, food service, transportation, office employees, clerical
employees and custodial employees. This recognition shall be for the
purpose of collective bargaining with respect to the rates of pay, wages,

hours and other conditions of employment of said professional employees.

SECTION 2. The parties recognize the professional responsibility
of present emplovees who are Association members and persons hereafter
emploved to maintain a membership in good standing with the Aussociation
or to pay to the Association as a service fee an amount equivalent to the
regular dues of the Association and its affiliates. There shall be no

contractual enforcement of this provision for professional responsibility.

—_—

SECTION 3. The Board agrees to deduct from the salary of any
(~mpln.\.'m.- covered by this Agreement the dues, or equivalent thereof,
refer-ed to in Section 2 above provided it receives individually signed
attherizations on a standard form to be furnished by the Association
and acceptable to the Board. The deducations shall be made at times

agrecabie to both the Bourd and the Association.

ok
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This Agreerr .t entered into this 23rd day of March, 1970, by and between the Board of
Education of the Wyoming Public Schools, hercinafter called the ""Board", and the Wyoming
Education Association, hereinafter called the "Association'.

PREA MBLE

WHEREAS the Board and the Association recognize and declare that providing a quality
education for the students of the Wyomirg Public Schools is their mutual aim and that the char-
acter of such education depends predominately upon the quality and morale of the teaching
serv.ce, and

WIHEREAS the members of the teaching profession are particularly qualified to assist in
formuleting policies and programs designed to improve educational standards, and

WHEREAS the Board has a statutory obligation, pursuant to the Michigan Public Employ-
ers Act of 1939, as amended, to bargain with the Association as the representative of its teach-
ing pcrsonnel with respect to hours, wages, terms and conditions of employment, and

WHEREAS the parties, following extended and deliberate professional negotiations, have
reached certain understandings which they desire to memorialize as follows:

i a3 Fot LS e AR T A T B3 e Ry Tt b

ARTICLE 1000

RECOGNITION

1000:100: The Board recognizes the Association as the exclusivy representative of all pro-
fessional personnel, certified by the Michigan State Department of Fducation, on tecnure oiv on
probation, and on interim or per diem appointment, including teachers, guidance counsclors,
librarians, administrative assistants, cooperative and vocational co-ordinators, social workers,
speech and hearing therapists, advising or critic teachers, teachers of the home bound or
hospitalized, emploved er to be cmployed by the Board, but excluding administrative and super-
visory employees whose function is to evaluate the performance of prolessional personnel for
the purpose of discipline, tenure or promotion, or effectively to recommend discipline, tenure
or promotion, the Superintendent, Assistant Superintendents, Principals, Assistant Principals,
Directors, teachers assigned at least half-time to the Principal's Office, Coordinilors, Super-
visors, and Diagnosticians. All personnel represcnted by the Association shall, unless other-
wise indicated, herecinafter be referred to as ''teachers',

i
!
b
:
!
i
i
']
i
H
i

1000:101:  The Boavd agrees that when it creates a new position the Association will be notilied
of the unit affiliation of the position.

1000:102:  The Board sgrees not to negotiate with any teachers! orguanization other than the
Associntion, with regard to the teachers covered by this contract, for the duriation of this
Agreement,

5l':'Elqc 10/30/70 - 19
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MASTER CONTRACT gyg
This agreement entered intoc this 1st day of July ___1969?'L
by and between the Board of Education of Byron Center Public Schools,
Byron Center, Mich@san“ hereinafter called the "Becard", amd-the Byron
Center Education Association, herelnafter called the “Assoclation.”
WITNESSETH
WHEREAS the Board has a statutory obligatica, pursuant to the
Public Employment Relations Act 379 of the Michigan Public Acts of
1965, to bargaln in good faith with the Assoclation as the represen-
tative of 1its teaching personnel with respect to hours, wages, terms
"and conditions of "employment, and
WHEREAS the parties, following extended and deliberate profess-~
ional negotiations have reached certain understandings, it is hereby
agreed as follows:
ARTICLE I

Recognition

A, The Board hereby recognizes the Associlation as the exclusive
bargaining representative, as defined in Sectipn II of Act 379,

Public Acts of 1965, for all professional personnel, 1nc1ud1hg
personnel on tenure, probation and on per diem appolntments, class-
room teachers, guidance counsellors, librarians, but excluding
supervisory and executilive personnel and office and clerical employees,
custodians and bqs drivers. The term "teacher,"” when used hereinafter
in this Agreement, shall refer to all employees represented by the
Assoclation in the bargaining or negotiating unit as above defineqd,

and references to male teachers shall include female teachers,
() . -
10/30/70 ‘,‘O B-26
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B. The Board agrees not to negotiate with any teachers' organi -
zation other than the Assoclation for the duration of this Agree-
ment. Nothing contained herein shall be construed to prevent any
individual teacher from presenting a grievance and having the BY%
grievance adjusted without interventlon of the Assocliation, if th;L
adjustment 1s not lnconsistent with the terms of this Agreement,
provided that the Association-has been glven opportunity to be
present at such adjustment. '

C. Within thirty days of the beginning of thelr employment here-
under, teachers may sign and dellver to the Board an Assignment
authorizing deduction of membership dues or assessments of the
Association (including the Natlonal Educatlon Association and the
Michigan Education Association),

D. All teachers as a condition of continued emploﬁment shall

sign and deliver to the Board of Education an assignment author-
1zing deduction of membership dues and assessments of the Associ-
ation, including the National and Michigan Education Assoclations, :

and such authorization shall continue in effect from year to year

unless revoked, 1in writing, between June 1 and the succeeding
September 15th. If for reasons of conscience, any teacher does
not choqse to pay the annual dues and assessments to the Associ-
ation aforenamed, said teacher shall forward to the President of
the Assoclation an appeal, 1in writing, setting forth his reasons
to be exempted from paying the dues and assessments, but with the

understanding, agreement, and authorization to deduct an equal

amount under the followlng options:

1. The amount may be contributed to a charity. The charity
must be approved by the Association.

'-2-21.
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2. The amount may be placed in an esScrow account. Such
monies shall be held until September 15, 1972. At that
time the funds shall be placed at the disposal of the
Association unless legislative or court action has
caused the concept of "Agency Shop" to be held as illegal.
Appeals must be made not later than thirty (30) days
following the commencement of teaching. In the event
the dues and assessments, or an equal amount, shall not
be paid, the Board upon receiving a signed statement
from the Association indicating a teacher has failed to :
comply with the condition, shall bty Fetruary 1st, notify :
said teacher his services shall be discontinued as of the i
end of the current school year. The refusal of said
teacher to either authorize the payment of dues and ,
assessments to the Association or the options, is Jjust i
and reasonable cause for termination of employment.

E. Nothing contained herein shall be construed to deny or restrict ]

to any teacher rights he may have under the Michigan General School
Laws or applicable clvil service laws and regulations. The rights
granted to teachers hereunder shall be deemed to te in sddition to

tnose provided elsewhere.

Q 10/30/70
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AQREEMENT

THIS AGREEMENT entered into this i4 day of Se s 1970,
by and between the School District of caYedonia Commun ty
Senools of Kent, Allegan and Barry Counties, hereinafter
called the "Board" and the Caliedonia Education Assoclation,
hereinafter called the *Assoolation".

WITNESSETH:

WHEREAS, this Contract is pursuant to Act 379 of the
Michigan Public Act of 1965, and

WHEREAS, the purpose of this agreement is to establish
clearly in writing, the following agreement between the partieg,
concerning the salaries, hours, and terms and conditions

of employment that shall prevail for the duration of this
agreement, and

WHEREAS, the members of the Teaching profeséion are
particularly qualified to assist 11 the formulation of

policies and programs designed to improve educational
standards:

NOW, THEREFORE, The Board and the Association
have, in consideration of these mutual promises and stipulations
hereinafter specified, agreed to abide by the terms set
forth for the dursation of this agreement,

ARTICLE 1 ~ RECOGNITION

Segtion 1: The Board hereby recogniges the Association

ae the sole and exclusive bargsining representative for all
certified full-time and regular part-time classrcom teachers,
librarians and guidance counsellors urider contract with the
Bard, but exeluding substitute teachera, supervisory and
executive personnel and office, clerical; maintenance, operating
employees and all other employees. Economic benefits that

apply to regular part-time teachers will be clearly defined

in subsequent articles. The term 'teacher' when used hearainzdier
in this agreement, shall refer tc all employees represented

by the Assocciation in the bargaining unit as above-defined, and
references to male teachers shall include female teachers.

Section 2: The Board agrees not to negotiate with any other
organlzation on the behalf of those covered by the bargaining
unit above~mentioned.

Section 3: If within thirty (30) days of the beginning
of their employment with the Board, teachers sign and

10/30/70 B-29
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deliver to the Board an authorizgation to make ten (10) equal
payroll deductions from the teachérs' nexs pay periods for
membership dues of the Association (ineluding the Natiocnal
Education Association and the Michigan Education Association),
then the Board agrees to deduct such dues from the pay of such
teachers and remit the same to the Assocliation. The Board
shall not be liadle for funds deducted, except to issue a
check to the Associstion.

§ect%on §: The Board agrees to make deductions from the
paychecks of teachers for health insurance, oredit union
deductions and sutheorized annuity plans, The employee muatl
properly authorigse deductions and the only reaponalibility of
the Board will be to pay the deduetions to the proper parties.

2
o
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ACORTER T

l. This acreerent is rafe ancd entere”f into as of

2. the day of tav 1970, hy ard retween the

3. M™oard of Féucation of Cedar ©nrincg Public "chools,
A, Tent and® VMewayeco Counties, Michiran Fereinafter
5. called the Board, and the fecdar Snrinas "ducation

6. nassociation hereinafter called the "Association.”

o  10/30/70 ' £ o
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A. The Board recognizes the Association as the exclusive p.1

2. bargaining representative, as cdefined in Section |l of Act 379 of
3. the Michigan Public Acts of 1965, for ali certified professicnal
4, empioyees (hereinafter cenerally called 'Teachars”}, below the
5. ranks of superinfendeﬁf and principal and other designated
6. administrative personnel under contract with the Board.
7. 8. This Agreement is egotiated under ‘Act 379 of the Michigan
8. Public Acts of 1965, in order (1) to fix for its term the salaries
9. and other conditions of employment provided herein, (2) to en-
10, courage and atet effective and harmonious working relationships
it between the Board and the Association in order that the cause
12. of public education may be best sarved in the school district.
13, C. Thié Agreement shall constitute the completa and only
t4. statement of contractual relationship between the Board and the
15. Association, The Board and the Association accept the provisions
16. of this agreement as commitments which they will cooperatively
17. and in good faith honor, support and seek to fulfill, subject to
18. the ability of the respective parties to pertorm under governing
19. law,
20, D. Subject to the provisions of Public Act 379, as the
21. same may be amenued, the Board agrees not to negotiate with any
22. teachers' organization other than the Association for the duration
253. of this Agreement. Except for such negotiations under Public
24, Act 379, however, the Board shall be free to communicate with
25. teachers or their representatives, or any other persons, indi-
26. viduatly or by group, for whatever purpose the Board may deem
27. desirable in the discharg? of its responsibilities.
10/30/70 28
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28. E. Despiet reference herein To the Board of the Assoc- §
29, jation as such, each reserves the right toract hereunder by é
30. committee, individual member of designated representative;
31, professional or lay, whether or notf a member. Each party will
32. provide the other, upon written request, satisfactory evidence
33, (such as official minutes or certificate of resolutions) of
34, authority so to act.
35. . Nothing in this Agreement which changes pre-existing 4
36. Board policy, rules or regulations, written or otherwise pro- ]
37. mulgated, shall operate retroactively unless expressly so stated. ;
3
El{l\C 10/30/70 : a7 B—33
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MASTER CONTRACT
This agreement entered into this lst. day of September, 1970 by and between

the Comstock Park Board of Education, hereinafter called the Board, and the Comstock
Park Education Association, hereirafter called the Association.

WITNESSETH:

Whereas: The Board is an elected body of the people of this School District,
and is thereby responsible to the people of the Schocl District, it
is expressly stated that the discharge o¢f public funds is an awsome
and dutiful task, and

Whereas: The Board and the teachers are a highly professional group and that
all dealings are carried out with the highest degree of ethics,
morals and resonableness, and

Whereas: Decisions affecting the complex problems of organizing, of adminis-
tering, of deve.oping the curriculum, and of securing financial
support for the schools should be made in terms of "what is best
for the child, society and the nation" to the end that each child
shall recieve the best possible education in relation to his abili-
ties, interests, and potentialities, and

Whereas: The Board and the Association recognize and declare that providing
a quality education for the children of Comstock Park is their
mutual aim and that character of such education depends predominatly
upon the quality and morale of the teaching service, and

Whereas: The member of the teaching profession is particularly qualified to
assist in formulating policies and programs designed to improve ed-
ucational standards, and

Whereas: The Board has a statutory obligation, pursuant to Act 379 of the
Michigan Public Acts of 1965, to bargain with the Association as
the representative of its teaching personnel with respect to hours,
wages, terms and conditions of employment, and

Whereas: The parties, following extended and deliberate professional negotia-
tions, have reached certain understanding which they desire to

memorialize.
] In consideration of the following mutual covenants, it is hereby
g agreed as follows:
[ (g B-34
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ARTICLE I i
RECOGNITION i

A. The Board hereby recognizes the Association as the exclusive bargaining i
representative, as defined in all current and pertinent legislation,
for all professional persomnnel, hereinafter referred to as teachers,
excluding the Superintendent of Schools and the Principals, employed
by the Board.

B. The Board agrees not to negotiate with any teachers' organization other
than the Association for the duration of this Agreement. Nothing con-
tained herein shall be construed to prevent any individual teacher from
presenting a grievance and having the grievance adjusted without inter-
vention of the Association, if the adjustment is not inconsistent with
the terms of this Agreement, provided that the Association has been
given opportunity to be present at such adjustment.

C. Within 30 days of the beginning of their employment hereunder, teachers
may sign and deliver to the Board an assigument authorizing deduction
of membership dues or assessments of teacher professional organizations.
Such sums shall be deducted as dues from the regular salaries of all ;
teachers desiring to be members and remitted monthly to respective '
organizations on a continuing year to year basis until otherwise re- -
quested. Local dues shall be deducted in one lump sum from the first ;
paycheck in November and remitted to the respective organization.

The Board agrees to require written indication, as early as possible but
not later tham October 1, on a specified form whether dues are to be de-
ducted for local, state, and nat.onal professional organizations except
where already covered by continuing membership. The teacher shall have
the option to g2y in a lump sum or to have such sums deducted monthly
and remitted monthly to respective organizations on a continuing year

to year basis until otherwise requested. '

D. Nothing contained herein shall be construed to deny or restrict to any
teacher rights he may. have under the Michigan General School Laws and
or applicable civil service laws and regulations. The rights granted to

teachers hereunder shall be deemed to be in addition to those provided
elsewhere.

i pubiad e
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This Agreement entered into this 3th day of June, 1959, .1

by and between the BOARD OF EDUCATION OF THE EAST GRAND RAPIDS
PUBLIC SCHOOLS, Kant County, Michlgan, herelinafter called the

"Board," and the EAST GRAND RAPIDS I‘LACHhRS ASSOCIATION, here-
inafter called the "Assoclation,.

WITNESSETH:
WHEREAS, the Board and the Assoclation recognize and declare
that providing a quality education for the children of East Grand
Rapids 15 their mutual aim and that the character of such education

depends predominately upon the quallity and morale of the teaching
service, and

WHEREAS, the Board has a statutory oblization pursuant to
Act 379 of the Michigar Public Acts of 1955, to bargain with the
Association as the exclusive representative of 1ts teaching personnel

with respect to hours, wages, terms and conditions of employment,
and

WHEREAS, the partiles, followlng extended and deliberate
professional negotiations, have reached certain understandings.

It is agreed:
ARTICLE I

RECOGNITION

A. The Board recognizes the Assocliation as the exclusive
bargalining representative of all certificated classroom teachers,
librarians and counselors employed, or to be employed, under
contract with the Board, (whether or not assigned to a public
school building) but excluding substitute teachers, nurses,
the Superintendent, #3;sistant Superintendents, Principals,
Assistant Principals, the Business Manager, Athletic Director,
and other superviscry, administrative and executive personnel.
The term "teacher" a5 used in this Agreement shall mean any

person who is a member of the bargaining unit, both male and
feme e,

B. The Board agrees not to nesotiate with any teacher
organization other than the Assocliatior. with respect to teachers
in the btargalning unit for the duration of this Agreement.

10/30/70 , 30 B-35
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C. vithin thirly (30) Gy of the Lesinning ol thelr
o‘,n'.p.‘o;\f:;.-::nt hereundey, teachors may indivicuslly and voluvntarily
Simn and déeliver Lo the Rourd an aczignment aduthnosizing
deduetion oi mowbershlp dues or asacsomenty of the Association
(inciuvading the totional Eduzation fsoocl. tion and the Michigan
Education Ascocliation). The suthorization fowmns shall be aw
establisvhed by the Noard. Qnid euthorized sums shall be
deducted from the rejalar salarles of' the teachers and remitted
not lesz Crecuently than monthly to the Acsoclation. The
Aosociation @rrecs Lo hold the Bos G harmless from any actlion
growins out of these deductions, and assumes full responsibility
for the disposition of «ll funds turi:ed over to the Assoclation.

10/30/70 ! s '
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AGREEMENT

This Agreement entered into this 2nd day of September, 1969 by and
between the BOARD OF EDUCATION OF FOREST HILLS PUBLIC SCHOOLS, li2
Kent County, Michigan, hereinafter called the '"Board', and the Forest Hills FOE
M. E.A. DISTRICT ASSOCIATION, hereinafter called the "Association'. p.1l

- Do

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that
providing a quality education for the children of Forest Hills is their mutual
aim and that the character of such education depends predominantly upon the
quality and morale of the teaching service, and

[o BN Bie RG]

9 WHEREAS, the meinbers of the teaching profession are particularly
10  qualified to assist the Board and the Administration in formulating policies
11 and programs designed to provide high educational standards, and

12 WHEREAS, the Board has a s* tutory obligation, pursuant to Act 379
13  of the Michigan Public Acts of 1965, to bargain with the Association as the
14 representative of its teaching personnel with respect to hours, wages, terms
15 and conditions of employment, and

16 WHEREAS, the parties, following extended and deliberate professional
17 negotiations, have reached certain understandings which they desire to mem-
18 orialize.

19 In consideration of the following mutual covenants, it is hereby agreed
20 as follows:

ARTICLE 1
Recognition

21 A. The Board hereby recognizes the Association as the exclusive bar-
22 gaining representative, as defined in Section 11 of Act 379, Public Acts of 1965,
b 23 for all certificated classroom teachers, librarians and guidance counselors

24 under contract with the Board, The term '"teacher", when used hereinafter in

: 25 this Agreement, shall refer to all employees represented by the Associa‘ion in
26 the bargaining or negotiating unit as above defined, and reference to maie

3 7 teachers shall include female teachers.

28 B. The Board agrees not to negotiate with any teacher's organization
29  other than the Association for the duration of this Agreement with respect to
¢ 30  personnel in the bargaining unit, Nothing c--atained herein shall be construed

31 to prevent any individual teacher from presenting a grievance and having the
32 grievance adjusted without intervention of the Association, if the adjustment is
3 not inconsistent with the terms of this Agreement, provided that the Association

o 10/30/70
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1 has been given opportunity to be present at such adjustment.

C. The Board shall also make payroll deductions upon written author-
ization from a teacher for the tax sheltered annuities, Grand Rapids Teacher's
Credit Union, M. E.A. Insurance premiums and any other programs jointly ap-
proved by the Association and the Board,

oo WY

D. Nothing contained herein shall be construed to deny or restrict any
teacher or the Board in the exercise of any rights he or it may have under all
applicable laws and regulations. The Rights granted to teachers hereunder
shall be deemed to be in addition to those provided elsewhere.

w0 ® 3o,

o ] ~ . . 03
CERIC  10/30/70 o B-38




PREAMBLE AND RECOGNITION
120
GOL
p.l

PROFESSIOMAL AGREEMENT BETWEEN THE !
GODFREY -LEE SCROOL DISTRICT \
AND
GODFYREY -LEE EDUCATION ASSOCIATION
MEA - NEi '
1970 - 1971 !
1971 - 1972

This =treement entsred into this 2nd day of September 1970 by and briweers

Godfrey-Les Educetion Associetion, a voluntery, unincorporated essudy ation
bheretnafter celled the "Association", affiliated with the Michigan Fcucation
Associetion, hereinafter cslled the "MEA", and the Hational Educatior ASSeei '
i
stiom, hereinafter called tha “MEA", end the School Dietrict of Godfyey-lee, :
the City of Wyoming, Michigan, hereinafter called the "Board”. The hl'gnu:orun

ehall be the aole parties to this agreement.

WITNESSETR:
WHEREAS, the Bosrd end the Assoc.ation recognize and declers tha: pru-

viding a quality educetion for the children of the Godfrey-Lee Publi. §chool

s
3
H

Dietrict ie their mutual eim ond that the character of such education depends
predaminantly upon the quality end morale of the teaching secvice, and

WEEREAS, the membesre of the teaching profeseion ere perticulerly qualifi.d

to seelet in formulating policies end programs deeigned to fmprove educstional
standarde, and

VREREAS, the Board hae & stetutory obligation, pursusnt to Act 379 of the ;
Michigas Public Acts of 1965, to bargain yich the Associstion ss the represen 1
tative of ite teaching persomnel with reepect to hours, wages, terms, end con- i
ditions of employment, end 1

VMEREAS, the parties have reached certain understandinge which they desire
te comfiym 1e thie agrsement,

In consideretion of the following mutual covanants, it is hersby egreed as |

follows: ]

o UM c4 B-39
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ARTICLE I
Recognition
A. The Board hereby recognizes the Association as the exclusive bargain-
ing representative, as defined in Section II of Act 379, Public Acts of 1965,
for all professional personnel, including personnel on tenure, probation and on
per diem appointments, classroom teachers, substitute teachers, guidance counsel-
ors, :tbrarians, administrative assistants, school psychologists and social work-

ars, vpecch and hearing therapists, visiting teachera, adviasing or critic teacher ,

teachers of the housebound or hospitalized, attendance or truant officers, school
nurees employed or to be employed by the Board {whether or not assigned to a
public school building), but excluding custodial, maintenance personnel, office
and clerical employees and co=op students. Also excluded are principals. The
term "teacher", when used hereinefter in the Agreement, shall refer to all em-
ployees represented by the Association in the bérgnning or negotiating unit
a8 above defined, and references to male teachers shall include female teachers.
B. The Board agrees not to negotiate with Or recognize any teachers or=-

gauization other than the Association for the duration of this agreement.
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MASTER AGREEMENT BETWEEN THE KELLOGGSVILLE PUBLIC SCHOCL DISTRICT
AND THE KELLOGGSVILLE EDUCATION ASSCCIATION

This agreement is entered into this 15th day ~f July, 1¢70
between the Board of Education of the Kellnggsville Public Schoels,
City of Wyoming, Michigan, hereinafter called the "Board" and the
Kelloggsville Bducation Association, hereinafter called the "Assoc-
i2tion".

WHEREAS the Board and the Association recognize that it is
their mutual aim and responsibility to provide a good cducational
experience for the children of this school district and that the
quality of education depends predominantly upon the attitude, qual-
ity, morale of thc teaching staff, and the amount of mutual cooper-
ation and support between the parties, and

WHEREAS the Association and its members are qualified to aid
and assist, by making recommendations, in formulating policies and
programs designed to promote high educational standards, and

WHEREAS the Board having recognized for the term of this con-
tract, the Association as the exclusive bargaining agent for the
teachers in matters of hours, wages, terms and conditions of employ-
ment, pursuant to Act 379 of the Michigan Public Acts of 1965, ana

WHEREAS the Board and the Association hereby reaffirm their
intention to bargain concerning thesc matters for the benefit of
the teachers, the children and the community, and

WHEREAS the parties, following extend=d and deliberate negotia~
tions, have reached certain agreements which they desire to make a
matter of record, it is hereby agreed as follows:

10/30/70
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ARTICLE I
RECOGNITION

The Board hereby recognizes the Association as the sole and exclusive
bargaining representative for all certificated personnel, whether under
contract, on leave, hourly or class rate basis, employed or to be employed
by the Board, with the exception of the Superintendent, Assistant Superin-
tendent, Director of Elementary Education, all principals and assistant
principals and all other supervisory personnel. The term teacher, when
used hereinafter in this Agreement, shall refer to all professional employ-
ees represented by the Association in the bargaining or negotiating unit as
above defined, and references to male teachers shall include female teachers.

The Board agrees not to negotiate with any teachers! organization other
than the Association for the duration of this Agreement.

10/30/70 B-42
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ARTICLE I

The Board horoby rocognizes the Associ~tion ~s tho sole and oxclusive
bargaining reproscatative for 11 curtificated parsonncl, whether undcer
contract, on lolve, hourly or class rate basis, cmployvid or to be umployaed
by thc Board, with th: .xception of th.o Suncrintendant, Mssistant supcrin -
tendent, Director of Elementary Education, 1211 principnls 1nd assistant
principals and all other supurvisory personn.l. The term  tencaer o when
used hercinafter in this Agreement, shall refor to 1l professional cemploy-

. wes reproesentad by the Associntion irn the Largnining or negotiating unit as

above definsa, and refercnces to male tzachers shall include fomale toachers.

The Board agrees not to negotiate with any teachors® organization other
than the Associstion for the duration of this Agrecment.
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AGREEMENT
between the
KENOWA HILLS BOARD OF EDUCATION
and the
KENOWA HILLS EDUCATION ASSOCIATTION
1970 - 1971

LR R B B A

This Agreement entered into this 1lst day of September, 1970,
between the School District of Kenowa Hills, hereinafter
called the District, and the Kenowa Hills Education Asso-

clation, hereinafter called the "Association", and affiliate
of the M.E.A.

WITNESSETH H:

WHEREAS, the Board and th Association affirms that providing

quality education for the youth of the Kenowa Hills School
District 1is their mutual aim, and

WHEREAS, the achievement of that purpose can only fully be
realized through qualified, capable and dedicated teachers
who recognize their professional responsibilities and whose

rights and aspirations in turn are recognized by the School
District, and

WHEREAS, the Board of Education is required by law to
negotiste with the Kenowa Hills Education Association on
wages, hours, and the terms and conditions of employment

of teachers and the parties, through negotiations in good
faith have reached agreement on all such matters and desire
to execute this contract covering such agreement.

10/39/70 .
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ARTICLE I
RECOGNITION

Section 1.
e District hereby recognizes Kenowa Hills Education

Association as the exclusive and sole bargaining repre- i
sentative as defined in Sectilon 11, Act 379, for all §
certificated teaching personnel under contract, excluding: :
elementary, junior high, or high school principals, and 3
their assistants, administrative assistant, the assistant 5
superintendent of instruction, the superintendent of
schools, community school director, director of school
social services, social workers, office, clerical, nurses,
maintenance, custodial or transportation personnel,
substitute teachers and part-time teachers. .

Section 2.
e District agrees not to negotiate with any teacher's

organization other than the Kenowa Hills Education ;
Association for the duration of the agreement. :

Section 3.
The Kenowa Hills Education Association agrees that 1t will
' not permit any teacher's organization or group of teachers

to negotiate with respect to wages, hours, or any terms or ;
conditions of employment other than through official Kenowa - :
Hills Education Association and District negotiation ]

procedures.

Section 4.
any provision of this agreement or any application :

shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting
except to the extent of that permitted by law. All other
provisions or applications shall continue in full force

and effect.

oy IS A N S, T
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KENT CITY EDUCATION ASSOCIATION AGREEUMENT

_ This agreement entered into this first day of July, 1975 igg
by, and between the Board of Education of Kent City Community p.1

Schools, Kent City, Michigan, hereinafter called the "‘board",

and the Kent . City Educators Association, hereinafter called

the "‘Association”

WITNESSETH

wwHEREAS“the'Board and the Association recognize and declare
that pfov1ding a quality education for the children of Kent City
" Community Schools is their mutal aim and that the character of
edch educatioh depends predominately upon the quality and motals
of the teaching service, and
.WHEREAS the members of the teaching proffessxon are parti-
eularTy'qualified to assist in formulating policies and programs
..deSIgned to 1mprove educational standards, and
WHEREAS the Board has a statutory obligation, pursuant to ‘
Act 379 of the Mlchigan Public Acts of 1965, to bargain with the
fAssociathn as the representative of its teaching personnel with
respect to hours’, wages, terms and conditions of employment, and
WHEREAS the parties, following extended and deliberate
erofesslenal negotiations, have reached certain understandings
which they desire to memorialize. |
In consideration of the following mutual covenaﬁts, it is

hereby agreed as follows;

10/30/70



ARTICLE 1

Recognition

156
A, The Board hereby recognizes the Association as the exclusive g?g
bargaining representative, as defined in Section II of Act 379,
Public Acts of 1965, for all professional personnel, including
personnel on tenure, probation and on per diem appointments,
classroom teachers, substitute teachers, guidance counsellors,
librarians employed or to be employed by the Board, but excluding
supervisory and executive personnel and office and clericl employees.
The term ''teacher', when used hereinafter in this agreement,
shall refer to all employees represented by the Association on %
the bargaining or negotiating unit as above defined, and
references to male teachers shall include female teachers,
B. The Board agrees not to negotiate with any teachers' organiza-
tion other than the Association for the duration of this agree-
ment. Nothing contained herein shall be construed to prevent an in-
dividual teacher from presenting a grievance and having the
grievance adjusted without intervention of the Association, if
the adjustment 1is not inconsistent with the terms of this agrcement.
C. Withing thirty days of the beginning of their employement here-
under, teachers may sign and deliver to the Board an assignment
auhhorizing deduction of membership lwes of the Association ( in-
cluding the National Education Association and the Michigan Edu-
cation Association) upon such conditions as the Association shall
establish. Such sum shall be deducted as dues from the regular
salaries of the Association members and remitted as frequently as
deducted to the Associationm.

10/30/70 2 .
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D. Nothing contained herin shall be construed to deny oY restrict
to any teacher rights he may have under the Michigan General
School Laws or applicable civil service laws and regulations.

The rights granted to each teacher hereunder shall be deemed to

be in addition to those granted elsewhere.
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Bl e ke e n

Thia is a Master Agreement between the Board of Education of the 160 k!
Kentwood Public  Schaols, Kentwood, Michigan, hereinafter called the KEW
“Roard”, and the bargaining unit of the Kentweod Education Association, i
hercinufter called the ‘‘Association”. g'é :i

GENERAL STATEMENT OF POLICY 3

The Board and the Association agree that the development and imple-
mentation of a high quality instruct’ nal program is the responsibility of
both the Board and the educators ° .10 are employed by the Board. It is
further agreed that the best w: to discharge this joint responsibility is
through close consultation among the Board, the Administration, and the
Teaching Staff.

Since these groups have the same goal, providing the best possible
education for all students enrolled in the schools, relationships must be
maintained which are based upon these high ideals and common interesta
and the proposition that education is a public trust and a professional
calling.

The effective implementation of the above-stated policy requires a
mutuality of rclationship between the parties of this Agreenment, both col-
lectively and as individual members of the respective groups.

ARTICLE |
RECOGNITION

A — RECOGNITION

1. The Board recognizes the Association as the exclusive bargaining
unit for all teachers employed or to be employed by the Board, but ex-
cluding substitute teachers; supervisory and executive personnel; office,
clerical, custodial, and school lunch employees; and school bus drivers.
The term *“teachers” when used hereinafter in this Agreement shall refer
to all employees represented by the Association in the bargaining unit as
above defined, and references to males shall include female teachers.

2. Nothing contained herein shall be construed to prevent any individual
teacher from presenting a grievance and having the grievance adjusted
without intervention of the Association if the adjustment is not inconsistent
with the terms of this Agreement provided that the Association representa-

tive has been given an opportunity to be present at such adjustment.

3. Nothing contained herein shall be construed to deny or restrict to
any teacher rights he may have under any State or Federal laws a&nd regu-
lations. The rights granted to teachers hereunder shall be deemed to be
in addition to those provided elsewhere.

Q. ’ 44
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MMASTER EDUCATIOWN AGREEMENT
This Agreement entered into this Thirtieth day of __August 1970,

by and between the Board of Education of the Lowell Area Schools, Lowell, Kent County.
Michigan, hereinafter called the 'Board,"” aud the Lowell Education Association,
hereinafter called the "Association."”

Whzreas the members of the teaching profession are particularly gqualified to
assist in formulating policies and programs designed to improve educational standards,
and the Board is required by law to negotiate with the Association on wages, hours,
and the terms and conditions of employment of teachers, and the parties, through
negotiations in good faith, have reached agreement on all such matters and desire
to execute this document covering such agreement.

RL.COGNLTION

1.1 Recognition

The Board hereby recognizes the Association as the exclusive bargaining
representative, as defined in Section 11 of Act 37%, Public Acts of 1965, for all
certified professional personnel under contract, including personnel om tenure
and probation, classroom teachers, guidance counsellors, 1ibrarizns, school nurse,
remedial and special education teachers. txcluded would te supervisory and

exzcutive personnel, office, clerical, pmaintenance, operating, cafeteria, and
transportation employees.

1.1.1 7Zeacher - Tha term “reacher' when unged hcreinafter in this Agreement
shall refer to all employses represented by the Association in the bLargalning or
negotiating unit as above defined. )

1.1.2 Board - The term "board' shall include its officers and agents.

1.2 Exclusive kight

Tue Doard agrees not to segotiate uith any organiczation other than the

designated as the representative pursuant to Act 375, Public Acts of 1963, for the
duration of this Agreemaut.

10/30/70
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AGREEENT
This Agrecment made and cntered {nto this day of , 1970
by and between the Board of Bducation of Rockford Public Schools, a third cless 21.
school district, Kent County, Michigen, hereinafter called the '""Board"” and the RO
Rocktord Fducation Assoctstion, heretnafter called the "Association, p.l
WITNESSETH

WHFREAS, the Board snd the Associstion recogoize and declare that providing a
quslity educetion for the children of Rockford ts their mutual aim and that the
chatscter >f such cducetion depends predominantly upon the quality and morale of
the tesching scrvice, and

WHE FEAS, the members of the tesching profession sre particulsarly qualified to
ag*.,. the Board end the school sdministretton in forwulating polictes and pro-
grems designed to provide high educstionsl etanderds, and

WHERPAS, the Board haes 8 etetutory obligstion pursuant Lo Act 379 of the Mich-
tean Public Acts of 1965, to bargein with the Associstion ss the representative of
tts teaching personnel with respect to hours, wages, terws and conditions of em-
ployment | and

\MEVEAS, the perties, following extended and deliberste professional negotia-
tions, i.ve resched certesin understandings which they deceire to wemorialize,

In considerstion of the following mutusl convensnts, it is hereby agreed as
follrws :

ARTICLE 1

CENERAL

() Thia Agrecment (s negotisted under Act 379 of the Michigsn Public Acts
of 1969, (n order (1) to fix for tte terw the ssleries and uther conditions of
Fraployecnt provided horeln, sand (2) to encoursge and sbet effective and hsrmonious
woiking rcistionshipe betweean the Bosrd and tnec Associetion in ordér thet the
cauvte of public cducstion may De best scived (n the school districe,

() Thia Ag.ecmet shall constitute the complete and only scatement of con-
treactual tclotionship between the Bosrd and the Associstion, The Bosrd and the
Astoctetion accopl the provistions of this Agre~pent a8 commitmente which they will
<wrprratively ond 1n good feith honorf, eupport and seek to fulfill,

(<) Despite refeteonce heretin to ths Board or the Associstion ss such, each
fescrvee the Fight to act hereunder by commttice, individual mesber, or designated
fepriesentative, piafessional 2r la,, whether Or not s semsber to represent that
grouy.  Eech party will provide to the other, upor written request, sstisfactory
owvidene (auch a3 CIficiai mlnutes or cevrtificates or resolutions) or suthority so
to a2t

(27 %“otting in Cthts Agreément which cthangee pre-entisting Board policy, rules

<f tegulsllo o, written or otlrerwise pramulagted, shell operete Tetroactively un-
lesas en 2coely se stated,
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ARTICLE 11

RECOGNITION AND UNION SECURITY

(a) The Board recognizes the Association as the exclusive bargaining rep-
cesentative, as defined in Section II of Act 379 of the Michigan Public Acts of
1965, for all certified teaching personnel under written contract with the Board
(hereinafter and generally called "Teachers') to the extent required by Act 379,
:xcluding specifically the superintendent and assistant superintendent, director
>f instrustion, principsle, assistant principals, directof of materials center,
:ommunity school dirxector, community education persomnel, sand other supervisory and
excutive personnel, office clerical and maintenance and Operating employees. The

term ‘Board” shall include its officers and agents,

(b) Subject to the provisiocns of Public Act 379, as the same may be amended,
the Board agrees not to negotiate with any teachers' organization other than the
Assoication for the duration ¢f this Agreement with respect to p-rsonnel in the
bargaining unit, Except for such negctiations under Public Act 379, the Board
shall be free to communicate witli *eachers or their representatives, or any other
persons individually or by gro.p, ‘or whataver educational purpose the Board may
deem desirsble in the dischur;. <. its responsibilities.

(c) It ehall be a condition of employment that all teachers to be employed
for the 1970-1971 schoo. year shall (1) bucome and/or remsin members of the
Associastion; or (2) pay un the Association & representation fee in an amount
equivelent to the Associ-*17n's regular snd usual initistion feee and its regular
and usual dues,

EBiq‘ Loy 3u,/70 B—51
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This agreement is entered into this 5th of August, 1970 by and betweecu the
Board of Education of Sparta Area Schools, Sparta, Michigan, hereinafter called

the Board,'" and the Sparta Education Association, hereinafter called the ‘Associa-
tion."

WITNESSETH

WHEREAS the Board and the Association recognize and declare that providing
a quality education for the children of Sparta Area Schools is their mutual aim
and that the character of such education depends predominantly upon the quality
and morale of the teaching service, ana

WHEREAS the members of the teaching profession are particularly qualified
to assist in curriculum matters designed to improve educational standards, and

WHEREAS the Board has a statutory obligation to bargain with the Association
as the representative of its teaching personnel with respect to hours, wages,
terms and conditions of employment, and

WHEREAS the parties, following extended and deliberate professional negoti-

dtions, have reached certain understandings which they desire to memorialize and
agree as follows:
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ARTICLE 1

Recognition

A. The Board hereby recognizes the Associaticn as the exclusive bargaining
representative for & ' certified classroom teachers, including personnel on tenure,
probation, substitute teachers, guidance counselors, librarians, and special edu-
cational personnel, employed or to be employed by the Board (whether or not assign-
ed to a publiz school building), but excluding supervisory, administrative, execu=
tive, office and clerical employees, and other non teaching personnel. The term
"teacher," when used hereinafter in this Agreement, shall refer to all employees
represented by the Association in the bargaining or negotiating unit as above de-
fined, and references to male teachers shall include female teachers.

B. The Board agrees not to negot.ae with any teachers' organization other
than the Association for the duration of this Agreement. Nothing contained herein
shall be construed to prevent any individual teacher or group of teachers from
presenting a grievance in accordance with the grievance procedure herein provided.

C. Within thirty days of the beginning of his employment hereundeg each
teacher will sign and deliver to the Association an assignment authoriezing the
deduction of his membership dues of the Association (including the National Edu-
cation Association and the Michigan Education Association or will authorize said
sum to be deducted and forward to the Association). The assignment form shall be

provided by the Association. Such sum shall be deducted by the Adminilstration in
ten installments,

D. Nothing contained herein shall be construed to deny or restrict to any
teacher rights he may have under the Michigan General School Laws or applicable
civil service laws and regulations. The rights granted to teachers hereunder
shall be deemed to be in addition to those provided elsewhere.

E. It is agreed that the Board reserves all its powers, rights, authority,

duties and responsibilities except as specifically modified by the terms of this
Agreement.

e
(W

l0/30/70

L1



PREAMBLE AiiD RECOGL.IT10:.
MASTER AGREEMENT

This Agreement is made and entered into this 6th day 000
KISD
of February 1970, by and between the Board of Education of the p-1l
Kent Intermediate School District (hereinafter referred to as the

"Board'") and the Kent Intermediate Education Association, affiliated

with the Michigan Educatior. Association (hereinafter referred to as

the ''Association').

ARTICLE I

PURPOSE AND INTENT

The Board and the Association recognize: That their
joint objective is to provide a quality education to the students
of the School District, and that the quality of education provided
depends upon the dedication, preparation, and morale of the pro-
fessional staff and upon the effectiveness and efficiency of the
administration to maintain a desirable educational atmosphere.

Being engaged in a mutual endeavo; in the public intercst,
the Board and the Aséociation encourage fair and harmonious rela-
tions between their respective representatives at all levels.

In the above spirit and pursuant to the requirements of
Act 379 of the Michigan Public Acts of 1965, the Board and Associa-
tion herein set forth their Agreement with respect to rates of pay,
wages, hours and other terms and conditions of employment of all
individuals included in the Bargaining Unit as defined in Article 1II,

10/30/70 B-54
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insofar as such matters are not controlled by applicable Michigan

Laws, such Laws superseding anything which may be contained

Ccoo
herein. KISD
p.-2
ARTICLE 11
RECOGNITION

The Board hereby recognizes the Kent Intermediate Educa-
tion Association as the exclusive bargaining representative, as
defined in Section II of Act 379 of the Michigan Public Acts of
1965, for all certificated personnel or professional personnel
héving probationary or tenure status employed by the Board as
School Psychologists (or Diagnosticians), uchool Social Workers,
Speech Clinicians, Teachers of Homebound or Hospitalized, Teacher
Counsellors for the Physically Handicapped, Consultants for the
Mentally Handicapped (Type C), and Vocational Rehabilitation Con-
sultants, but excluding all supervisory (including Directors,
Coordinators and Department Chairmen), administrative, clerical,
custodial and maintenance personnel. |

(a) The term '"'employee' when used hereinafter in
this Agreement shall refer to all employees represenced by the
Association in the bargaining unit defined above.

(b) The term "Board'" shall include its officers
and agents.,

The Board agrees not to negotiate with any organization

other than that designated above as rhe bargaining representative
of the employees covered hercby

© . 10/30/70 L=55
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ASSOCIATION RIGHTS

A. BOARD MEFTINGS

The Association shall be notified of all special Board meetings called by
the Board to conduct business. The time. date and place of special meetings
shall be given to the Association by phone ind/or written communication at
approximately the same time and date that the Board members are notified.

B. BOARD COMMITTEES
The Associztion shall be notitied by phone or written communiciition
of regular Board committee meetings as to time. date and place. The Asso-

ciation shall have an oppartunity (o make reports and/or recommendations
at such meetings.

C. BOARD AGENDA

The Association shail be recognized as a part of Section V of tho
Agenda of all regular Board me:tings.

. BUILDINGS AND EQUIPMENT

“The Association shall have the right to use building facilities and equip-
ment at, reasonable times and hours for teachers. Such use will be scheduled
through the building administrator. The Association may post Associztion

notices on the bulletin hoard designated for Association use. The inner school

malil ~ervice may be used by the Association including regular delivery to the
Association Office.

E. EXECUTIVE DIRECTOR

The Association’s Executive Director may have access to school fa-
cilities during normal school hours. His-initial contact in such building shall
be with the schuol office to announce his presence. His activity shall not inter-
fere with the instructional program.

F. FACULTY MEXTINGS

Upon the conclusion of the administration portion of any regular faculty
meetings the Association may make announcements.

G. RECORDS

The Board shall make available tn the Association for  inspcction,
pertinent personnei records of the K-12 system (excluding personal revord
file unless so authorized in writing by the teacher involved: at the written
request of the Association from the files at the Board's main offices. 143
Bostwick, N.E. Such records will be made available at the Board's main
office and will not be removed from said office. ’

H. BUILDING COUNCIL

1. There may be in every building or unit an orgamzation of the profes-
ijonal lstaff covered by the termis of this Agreement known as the Building

ouncil.

2. All professionls in the building or unit are eligible und may become
members.

3. The hy-laws shall be written by members of the Building Council.

4. The officers of the Building Council are to be elected from the teachers
of that building or unit.

5. The Ru..ding Council may conduct activities and bhe responsibie for
functions which are normal to that building or unijt. .

6. The Building Councii shall be the only faculty-wide organization recog-
nized hy the administration which officially represents teuchers at the build-
ing or unit level as referred to in this Agreement. but does not exclude the
various group activities that may exist outside the realm of this Agreement.

7. The Building Council shall be subject to the provisions of this Agree-
ment and it shah be the communication vehicle between the teachers and the
building er unit administrator. This Cuuncil shall consider matters of con-
cern within the building or unit and make appropriate recomme#ndations to
the huilding adiinistrative staff. To effectuate this goal the Building Coun-
cil chairman shall have the opportunity, on a regularly scheduled basis, to
confer with the huilding administrator. . .

8. The Building Tounci} shall also serve as the communication vehicle to
the Instructinnal and/or Executive Councils or 1o any administrator pro-
vided the possibie resolution of the cuncern is under the authority of such
administriator.

N
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ASSOCIATION AND TEACHER RIGHTS

TEACHER RIGHTS AND RESPONSIBILITIES

010

A. RIGHT TO ORGANIZE GRR
Pursuant to Act 379 ol the Public Acts of 1965, the RBoard hereby aguroes

that rvery teachier shall have the right to organize, join and support the Asso- P- 5

clation for the purpose of engaging in collective hargaining. As a duly vlvcto«i_ E. 6
body excrcising «overnmental power under cover of the law of the State of

Michigan, the Board undertakes and agrees that it wili not directly or in-
direetly discourayge or aeprive or coeyce any teacher in the employment ot
any vights conterred by Act 379 or the liws of Michigan. T'he Board recagmzes

-

that teachers arc entitled to full rights of citizenship granted them under the
Constitution of the State of Michigan and the Constitution of the United
States. The Board shidl not discriminate against any teacher with respect to
hours, wages o1 any terms or conditions of employment by rcason of his
membership in the Association, his participation in any activities in the Asso-
ciation or collective bargaining with Board, or his institution of a grievance,
complaint or prucceding under this Agreement (or otherwisc) with respect
to any terms or conditions of emnployment.

B. IDENTIFICATION

No teacher shall be prevented from wearing insignia, pins or other identi-

fication indicating membership in the GREA. MEA, or NEA, or any combina-
tion of same.

C. VENDING MACHINES

Vending machines may be installed in teachers’ lounge or in other areis
which are restricted to the staff. Administration of the machine, product and
proceeds shall be the duty of the Building Council. Any cost connected with
such machines shall be borne by the Building Council.

». CIVIL RIGHTS

The provisions of this Agrerment and the wages, hours, terms and con-
ditions of employment shall be applied without regard to race, creed, religion,
color, national origin, age, sex, marital suvatus, or membership in, or assoceii-
tion with, the activitics of any employee organization.

E. STUDENT ACCESS

Students shall be admitted into the building at a time set by the build-
ing administrator. Tcachcers shall not have a direct responsibility for children
in the building prior to the teacher’s assigned time responsibility. Each tcacher
may permit chitdren in his room prior to his assigned time responsibility and
will be directly responsible for the children and the contents of such room. If
a teacher wishe~, he may securc his room when it is not in usc. The room may
he opened at night and if so shall be re-secured hy the custadiul staff before
the children arrive in the morning.

F. DISTRICT MERGING

In the event that the Grand Rapids school district is combined with one
or more school districts, the Board shall use its best efforts to assure the
continued employvinent of its tcachers in such consolidated district, and to the
fullest extent permitted hy law, contractual agreements with individual teach-
crs shall be hinding.

G. ANNEXATION OIF ANOTHER CITY

in the event that other school districts shall become attached to the
Grand Rapids district, teachers who have aequired tenure in the annexed dis-
tricts shall be given Tenure by the Roard. Further. the Board shall, un-
mnedintely upon annexation, adjust the wages, hours, and other conditions of
professionad crployment of teachers in the annexed districts to conform to
the terms and conditions of this Agreement.

H. COPYRIGIRT

Any materials prepared by the teacher in the course of hix instraction
become the property of the Board for use in THIS school system. Howoever, no
syndicat.on nr sile of this material may be made without the express release
of the ercatl r and the Board. The development of material hy comriittec in
which there is no one or few single creators shadl be exempt from this re-
quircment.

I. EVALUATION
1. A copy of the current Evalation of Teaching Perfornumnee form shall
he given to each teacher new to the Grand Rapids scheol system and shall

Q 1 bhe made availablie upon their request to those presently employed.
. 3/-*-/71 2 The .ovaluntion of the performance of each teacher in the school sys-
E lC tem is the responsibility of the administration. In such evaldations, all C-102
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monitoring or obscrvittions of teachers shall be conducted ovpenly and with
the knowledge of the teacher.

3. The performance of all teachers shall be evaluated in writing as fol-
lows:

. Prohationary teachers shall be evaluated not less than twice per school

year or leri than once per semester,

h. Tenure teachers shall be evaluated not less than once per three (3

school years.

4. Two copics of each evaluation shill be shown to the teacher for his in-
formation and review within ten (10) working days of such evaluation. The
teacher shatl, od wint review, sign both copies of the evaluation and shall
check one of the (..o appropriitte boxes signifying he agrees or he does not
agree with the cvaluation and shall return both ecopics to his principal on
supervisor The principal or supervisor shall keep at least one copy on file
in the building for future reference by the teacher and or administration.

5. For the purpose of professional growih each teuacher shall be given
written information indicating the arcas ¢ weakness as recorded in their
eviluation.

6. Prior to his disniissal a teacher shall be notiticd in writing stating the
reasons for recommenddation of such dismissal

7. Each teacher shall have the right, upon his request, to review those
contents ot his own personnel folder, on file at the Board’s main offices,
143 Bostwick NIZ, which pertain to, or are the result of any evaluaticn com-
pleted since the beginning date of his employment in the Grand Rapids Pubilic
School system. Such records shall be made available in the office where such
v cords are filed and shall not be moved trom said office

R Sections 1, 3, 4, and 5 shall become effective on september 1, 1969,

Jd. PROFEFESSIONAL BEUAVIOR

1. The Board recognizes thal the Code of Fthies of the Fduacation Pro-
fession, adopted 4t the 1968 Representative Ascwemibly of the National Fducn-
tion Associztion, is considered by the Assaciation as the criteria of pro-
fessional bohavior. ‘The Association shall investigate alleged breaches of thoe
Code of Ethics of the Education Profession.

2. The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absenee, willful deficiencies in professional performuances,
or other violation of discipline by a teacher, reflect adversely upon the teach-
ing profession. Alleged breaches of discipline of the Code of Ethics of the
Education Penfession shall be reported to the offending teacher and to the
Associiation. T'he Assaciation will use its hest efforts to correet breaches
of profes<ion.ad behavior by any teacher.

3. It is further recognized by the teacher that it, after warnings in writ-
ing by the administrator (copies to be retained by (he administridor), suech
practices continue, the Beard may institute procecdings against said teacher
which nie re-ult in that teacher’s disimissal.

4. A teadiwer's primary responsibility is his classroom or regular facility
in which urr bhasic assignment occurs. However ax an employee of the Board
he also hois student supervision responsibilities throughout the building and
grounds animer regular school hours at the place o his eraployment.

K. ACADEMIC FREEDOM

1. The parties scek to educate vorung people in the democeratic tradition,
to toster a1 recognition of individual freedom and social responsibitiiy. to
inspire meamnglul awarceness o0 and respect for the Constitution and the Bill
of Riuhts. and to instill appreciition of the values of individual personadity.
It is recoumszed that these democratio values can best he transmitted inoan
atmosphiere which is free from censorship and artitwcial restraints apon free
inguiry soad teianing, and in which academic frecdom for teacher and sta-
dent s cocanraged. provided  adopted curviculunt and courses of study are
adhered to,

2. Any teacher accused of the improper use of scademice frecdom may be
disnmussed only after proof of the alleged impropricty has been provided.
Any - allegation found to be untirue shall be completely removed from the
teswcher's record and any chauges thid may have been miade in that teacher’s
status shall be immediately restored,

L. REDUCTION IN PERSONNEL

Sheuld substantial and unforeseen changes in student populaticn, or other
conditions muake necessary a general reduction in the mumber of teachers
cemployed by the Board, the Board will retain those teachers qualified for
existing teaching positions with permanent teaching certificates having the
longest service in the district. The Board will assist any released teacher in
an effort to secure other employment. Nothing hercin :hall relieve the Board
from fulfilling any contractive obligation pursuiant to the provisions of the
Michigan Teacher Tenure Act.

M. TENURE ACT

. As stated in the Micliigan Teacher Tenure Act, no teacher shall terminate
his services with the Board during the current school year except by mutual
agree:nent. ’

N. PREPARATION SPACE

During a teacher’s preparation period a space shall be provided in which
to carry on his preparatory classrocom function.
O. TELEPHONE FACILITIES

1. School iclephone fa:ilities shall be made available to tcachers for pro-
fessional use in all buildings in a location where it can he used confidentially
when necessary.

2. See Memorandum of Understanding dated Januacy 17, 1969.
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ASSOCIATION AND TEACHER RIGHTS

Association and Teacher HRights
020
A, Pursuant to the Michigan Public Employment Relations Act, the GOH
Board herasby agrees that every employes of the Board shall nave the p.l1

P.2

right to organize, join and support the Associetion for the purpose
of engeging in collective bargaining or negotiation and other con-
certed sctivitiss for mutel aid and protection. As a duly elected
body exercising governmental power under color of law of the State

of chigan, ths Board undertakes and agrees that it will not
directly or indirectly discourage or deprive or coerce any teacher in
the enjoyment of any righta conferrad by the Act or other laws of
Michigan or the Conatitutions of Michigan and the United States; that
1t will not discriminate againat any teacher with the respsct to hours,
wages, or any terms or conditions of employment by reason of hisas
membership in the Association, his participation in any activities

of the Association or collective professicnal negotiationa with the
Board, or his institution of any grievance, complaint or proceeding
under this reement or otherwiase with respect to any terms or
conditions of employment.

B. The Board specifically recognizes that the Assocliation has the
right to invoke the assistance of the Michigan Employment Relations
Commission. or a mediator from such sgency, or an arblirator appointed
pursuant to the provisiona of this Agreemsnt, and, further, the Board

agrees to be bound by any lawful order, or award of such agency or
arbitrator.

C. The Association and its reprezentatives snall have the right to
use school buildings at all reasonable hours for meetings. No

charge shall be mede for the use of school rooms before the commence-
ment of the achool day nor until 10:30 p.m. Arrangements shsall be
made with the administrator in charge of schsduling use of buildings.

D. The Association has the privilege, with permission by the persons
responsible, to use school facilities and squipment, inclnding type-
writers, mimeographing machines, other duplicating equipment, cal-
culating mechines, and all types of audio-visual equipment at
reasonable times, when iuch equipment is not otherwise in use, provided
material is not detrimental to Board and Assoclation relationahip

and all expendable matericis will be furnish»d by the sssociation.

E. The Association shall heve the right to post notices of activities
and matters of Association concern on teacher bulletin boards, T least
one of which #hall be provided in teachers' lounge in euch sch.ool
building. The association may use the district fntornnl mali rervice
and teacher mall boxes for cor=wmications to teachers.

3/1/71 . - A
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F. The Board, through the superintendent's office, agreos to furnish
to the Association president or his agent in response to reasonable
requests from times to time concerning the financial resources of the
Board, tentative budgetary requirements and allocations and such other
information as will assist the Association in developing reasonable,
responsible, accurate, informed and constructive programs on behalf

of the teachers, together with such aveilable and legally non-
confidential information which may be necessary for the Association

to process any grievance or complaint.

G. The Provisions of this Agreement shall be applied without
regard to r~ce, creeil, religion, color, national origin, age, sex
or marital status.

H. The Board shall notify the teacher involved of a change or
adjustment in an individual teacher's contract, if said change or
adjustment results from the establishment of a new position, or the
reassignment of a teacher, or an extension of services previously
contracted, or other changes which would produce contract change.

I. The Board recognizss the desirability and right of a teacher
to request rrom the buildinz principal permission to leave his
assigned building during the teacher's Aormal school day. The
principal has the right to grant or deny such request.

(|
(ol
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ASSOCIATICON AaND TEACHIR RIGHTC
ARTICLE II1

RECOGNITION OF ASSOCIATION

SECT.ON 1. The Board recognizes Northvicw Association, a
member of the Michigan FEducation Association., a8 exclusive bargaining
representative of all professional personne!l, including all teachers,
guidance counsellors. librarians. but excluding supersvisory and executive
personnel, food service. transportation. office employees. clerical
emplovees and custodial emplovees This recognition shall he for the
purpose of collective bargaining with respect to the rates of pav, wages,

hewrpm and othe r conditjons of emplovment of said professional employees

SEUCTION 20 The parues recognize the proiessional reaponsibtlity
of present employees who are Association members und persons hereafter
emitoved to maintain a membership 1n gowd standing with the Adsociation
ur 1o pay to the ASBOCIAtION a8 & service fee an amount ecquivalent to the
regular dues of the Association and 1ts affiliutes There shall be no

c.omtractual enforcement of this provision for profeasional responstbility

SECIION 3 The Board agrees to aed.ct from the salary of any
employee covered by this Agreement the duea. or equivalent thereof.
refesed to 1 Sectjon 2 sbove provided 1t receives individually signed
acthorizations on a standard form to e furnished by the Association
atdd acceptable 1o the Board Yhe deducations shall be made at times

agrecable o both the Board and the Assoctiation
-C0Nt L Hked-

“t
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ASSOCIATION AND TEACHER RIGHTS

025
ARTICLE IV NOV
p.4

REPRESENTATION

SECTION 1. The employees who are covered by this Agreement
will be represented by a committee of three (5) elected by the Assoctation

in any manner it determines.

SECTICN 2. The Association shall keep the Superintendent of
Scnools cur: antly advised. in writing, of the members of its committee,

and only such persons shall be recognized by the Board as representatives

of the Assoclation.

SECTION 3. The Board shall frcm time to time designate supervigory,
executive or other personnel to meet with representatives of the Association,
(and shall advisc the Association of its representatives) so that at mutually
convenient times trhey can discuss matters which are either mandatory
subjects of collective bargaining under Act 379 of Public Acts of Michigan
1965, or are otherwise mutually agreed upon topica of discusstion or
negotiations; provided, however., where the Board and the Association have
reached agreement upon a given subject for a stated term, further discussion

may he foreclosed by either party during said term.
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Aruitoxt provided by Eic:

ASSOCIATION AXD TEACHER RIGHTS

ASSOCIATION RIGHTS

3000:100 Pursuant to Michigan Statutes, ihe Board hereby agrees thai ¢very teacher shall
have the right to organize, join and support the Association as lung as the weacher’s activities
do not infringe upon the teacher’s classrcom assignment. The Board agrees that it will not
discourage. deprive or coerce any teacher in the enjoyment of anyv rights conferrcd by the laws
of Liichigan or the Constitutions of Michigan and the United States: that it will not discriminate
against unv teacher with respect to hours, wages or anv terms of conditions of employvment

by reason of his membership in the Association, his participation in any activities of the
Associition or collective professional negotiations with the Board, or his institution of any
grievance, compliint or proceeding under this Agreement with respect to any terms or con-
ditions of employment.

4000.101. The Board shall notify the President of the Associaticn ol a pendirrg change or
adjustment 1n an individual teacher's contract, if said change or adjustment results from the
estiblishment of a new position, or the re-assignment of & teacher. -1 an extension of the
same servives previously contracted. or other changes which would 1--present a departure
from the usual procedures which would produce contract change D 1ng the summer recess,
he Preswident of the Association shall advise the Superintendent as to which officer ot the
Association reports are to be made if the President is not immediatel. available to furnish

a prompt reply.

3000 102, the Board agrees to furnish the Associition with =ix (1) coples of both the Agenda
and the Minutes of all Board Meetings.  The Boiard also agreces to nake available at the Board
Mceeting s, or through the Assigtant Superintendent fov Buxiness, upon the presentation of a
poersonil request, twa (2) copies of the Treasurer's report given to the Members of the Board

at ther mecting.  Upon written request. the Board agrees ta turnish all information which
concerns the fimmentl resources of the District, tentative budgetary requirements and

o ation and such other information as will assist the Assoeintion in developing intelligent,
accturate. anformed and constructive programs in behalf of the teachers and their students.

CThe Boatd agrees to turmesh antormation which muayv be necessary tor the Association to process
amy grievance o1 complaint.y

JO00 Lo The Board agrees to advise the Assocuittion belore any announcemeoent s made
corcernmg an nuitlgge o hond issue 1o e presented to the voters of the school districet,

S0 ol The Bourd agrees to report to the Assoctibon iformation on all proposed construc-
o anchetige Tocaticn, size, tentatne floor plan e Such ntormation shall Le reported
betore the hinalzation ol plans,

STMTIVER N Ihe Assocaition shall deal wath cthical problems avismg uder the Code ot Frhae s
ol the Frucation Polesston an accordanee with the teoms thereol sukd the Board recopnizes
that the Conde of Litnes o the Foucation Protossoonas consderer by the Associition and c1s

moemboership to detine acveeptable eriteria ot professional behavior

2000 106, Al sales within the district by student groups that involve a house to house Canvass
st tirst have the approval of the Superir tendent.  The Assuvciation shall be notified of any
approved sale.  Only those teachers within a building that have given their prior written

approval shall be involved in a sale.

3/1/71 ———--continued-----
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3000:107: The Association shall have the right to install private “vlephones for the use of
their officers, provided, that the Superintendent has approved such installation, and, provided,
that the cost of installation and monthly maintenance is borne by the Association. Telcphones
aro to bear a listing of the Wyoming Education Assoc iation with the address of the building
location.

3000:108: Duly authorized representatives of the Association and their respective affiliates
shall be permitted to transact official Association business on school propertyv at limes that
a building is available and there is a custodian on dutyv.

3000:102: The Association shall have the right to use school farilities and equipment including
typewriters and duplicating equipment at reasonable times when such cquipment is not other-
wise in use. The Association shall furnish ail materials and supplies incidental to it's opera-
tion.

3000:110: The Association shall be duly advised by the Roard, of fiscal, budgetary and tax
programs affecting the District.

3000:111: 7The Assocliation and its members shall have the right to usce school building facii-
ities at all reasonable hours out- ide the school day upon prior writtep request submitted to
the Superiniendent and approved ov him.

4090:111:10: L. A designated bulletin board in an established teacher rest arca (o lounge)
shall be masde aviilable to the Association and it's moembers.

2000-111:11: 2. Other cstablished media for communication in the school district will be
made available to the Association.

3000:112:  The Board agrees to make available to the Assocuulion, through the Supcrintendent,
in response to written requests all available financial information in the form maintaincd by
the Board and available to the constituents of the school district.

3000:113:  Anv communivations [rum the Associiation to the Board shail he lorwirded by ats
duly authorized officers, or its designated representative, to the Suncrintendent. Conversely,
anv commnmications lrom the Board will be transmitted by the Superintendent of hies designated
o escntatbive to the President of the Assocation.

ARTIHCLE s000
TEAUHER RIGHTYS

tose 1ot Nothing contaned herean shall be construcd to prevent am indvidual teacher from
proesenting a pricvance and having the gricvance adjusted without mtervention ol the Association,
i the whustimen? a5 aot inconsastent with the terms of this Agreement, provided, that the
vssoctibion his been given the opportumiy to be present it such adjustments,

ot el Nottnnge contained hervin shall he construed to deny o estrict to any teacher rights
he oy Rine ender the Mhiichigan General Schoot Liovs, The rights granted to the teacher
neteunder <hall be deemed to be in addition to those provided by Law,

e Loy v teacher shall be prevented from wWearing insigma, pins, or other adentitication
of hembier shap o the Associaton either on ur olf school premises.

3/1/71
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ASSOCIATION AND TEACHER RIGHTS

040
BYC
P.2a
Teacher Rights
A. Pursuant to Act 379 of the Public Acts of 1965, the Board

hereby agrees that every teacher shall have the rignt freely to
organize, join and support the Assoclation for the purpose of
engaging in collective bargairing or negotiation and other con-
certed activities for mutual ald and protection. As a duly elected
vody exercising governmental power under color of law of the State
of Michigan, the Board undertakes and agrees that it willl not
directly or indirectly discourage or deprive or coerce any teacher

in the enjoyment of any rights conferred by Act 379 or other laws

ol Michigan or the
- 2a -
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Constitutions of Michigan and the United States; that 1t will not
discriminate against any teacher with respect to hours, wages or any gég
terms or conditions of employment by reason of his membershlp in the p.3
Agssociation, his participation in any activities of the Assoclatlion
or collective professional negotiations with the Board, or hils
institution of any grievance, complaint or proceeding under this
agreement or otherwise with respect to any terms or conditions of
employment,
B, The Board specifically recognizes the right of 1ts teachers
appropriately to invoke the asslstance of the Employment Relatlons
Commission, or a medietor from sSuch public agency, or an arbitrator
éppolnted pursuant to the provisions of this agreement,
C. The Board agrees to furnish on request to the Assoclation all
avallable information concerning the financial resources of the-
district and tentative budgetary requirements and allocatlons so
that teachers can do lntelligent planriilng of programs.
D. The Associlation and its' representatives shall have the right
to use school builéings at all reasonable hours for meetings, after
consultation with the building prisicipal, When speclal custodisal
services are required, the Board may make a reasonable charge, No
charge shall be made for use of school rooms on attendnnce days,
Duly authorized representatives of the Assoclation and their
respective local affiliates shall be permitted to transact officlal
Associotion business on school property at all reasonable times,
provided that this shall not lnterfere with or lnterrupt normal

school operations.,

Q . -3 -
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The Assoclation shall have the right to use school facilities
and equipment, including typewriters, mimeographing machines, other

duplicating equipment, calculating machines, and all types of audio-

visual equipment at reasonable times, when such equilpment 1s not ggg
otherwise in use. The Association shall pay for the reasonable p.4

cost of all materials and supplies incident to use.

The Associatior. shall have the right to post noctices of 1ts
activities and matters of Association concern on teacher bulletin
boards, at least one of which shall be provided in each school
building. The Assoclation may use the district mall service and
teacher mall boxes for communications to teachers. No teacher shall
be prevented from wearing insignis pins, or other identification of
membership in the Assoclation either on or off school premises,

The Board shall inform the Assoclation cof any revisions 1n
educational policy which are proposed or under consideration and
the Associlation shall be given opportunity to consult with the
Board with respect to said matters prior to their adoption and/or
general publication. A copy of board minutes 1is to be glven to the
president of the local Assoclatilon. .

E. Should substantial and unforeseen changes in student population
or other conditions ﬁake necessary a general reduction in the num-
ber of teachers employed by the Board, the Board will retain those
teachers qualified for existing teaching positior.s with permanent

teaching certificates having the longest service in the district.

C-112
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The Board will assist any released teacher 1n an effort to secure
other employment. Nothing herein shall relieve the Board from
fulfilling any contractive obligation pursuant to the provlisicons

of the Michigan Teacher Tenure Act.

F. There is reserved exclusively to the Board ail responsilbilitiles,
powers, rights and anthority vested in 1t by the laws and consti-
tution of Michigan and the United States or which have been hereto-
fore properly exercised by it, excepting where expressly, and in
specific terms, limited by the provisions of the agreement. It 1s
further recognized that the Board, in meeting such responsibilitlezs
and in exercising its powers and rights, acts through 1ts adminis-
trative staff. It 1s agreed that the Board retains the responsl-
bilities for establishing and equiltably énforcing reasonable rules
and rights 1ncluding, but not iimited to, the rights:

3/1/71 C-113
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ASSOCIATION AND TEACHER RIGHTS
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ARTIQLB';I = TEACHER RIQRTS

Section }: Opon approval of the building principal or
superintendent, the Association shall hava the right to

ude school facilities and equipmetit. The Assceiation

shall pay for the. coat of gil nmaterials and suwppiles incident
to such use. If the activity 1s held when a custodian

ie not on duty, the Aasoclatien shall pay for the cost
of same.

otion 2: The Board agrees to make availabies to the
ssoclation, in response to a written reguest to the superine
tendent all Distriot information avalliable to the comstituents
of the School Distriet. Resords afeve-mentioned are not
to be removed from the offiee in which they are loeatad.

Segetion 3: One Bulletin Board Der tesehers' loungs will be

pro ed Tow Assoclation business mattors. The Association

may use the intra-gsehocl mall scrvice and teacher :all boxes
for communieatioas te teachers.

3/1/71 Cxi C-114
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ASSOCTATION AYMD TUVACHFD TICTC

070
CES

1. A. Pursuant to Act 379 of the Public Acts of 1965, the p.

2. Board hereby aprees that every teacher shall have the right

3. freely to organizc, ioin and supnort the Asscciation for the
[ ]
4. purpose of encaesine in collective bargainine or negotiaticn aund

5. other lawful activities for mctual aid and protection. As a
6. duly elected body exercising rmovernmental poWe} under color of
7. law of the State of Michiean, the Board undertakes and agrees
e. that it vill not directly or indirectly discourare or denrive
9. or coerce any teacher in the enjoyrent of any rights conferred
10. by Act 379 or other laws of Michigan or the constitution of
11. Michipan and tie United States; that it will not discrininate
12, against any teacher with resnect to hours, wares or any terms
13. or conditions of employment by reason of his membership in the
14, Association, his uarticipation in any activities of the Assoc-
15, iation, or collective nrofessional nepotiarions with the Roard

l6. or his institution of any grievance, complaint or proceedine

17. under this Aareement with respect tc any terms or conditions
18. of employment.

19. B. Nothing cortained herein shall be construed to deny or
20, restrict any teacher in the exercise of any rights the teacher

21. may have under the Michigan General School Laws or avvlicable
22. laws and reculations of the State of Michigan.
23. C. The provisions of this Agreement and the wages, hours,

24, terrms and conditions of emplovyment shall be anplied without

25. regard to race, creed, relirion, color, national origin, ace,
Q
[ERJ!: 26. sex or marital status of any teacher.
e 3/1/71 )
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TIAGHER RlGRT: Pt
A. Purssent to el current Bnd pertincnt cilelation. the Boatd hetehy

82%0co that evely empPloyee of ‘te Rogrd shall keve the tigr: freely
to ~rganize., Jolin and support the Associstion {0t the purpose of
eniBging In collecr: ve bargaining or negotiation end other concertcd
ectivities for mutusl ald and protection.

8. The Boerd recognizes the right of .ts employees appropristely to invoke
tre aeslotance of the State labor Mediat. ' Board, or 8 nedistor {rm
such public agency, or an arbitrator appointed pureuant (o the provi-
syons Of this Agreesent.

C. The Boerd agfees to furniah to the Assocliation In response tOo rcasonabdle
requests from time €O Cime, 4il availadle information concerning the
{i1nenclal rasources of the district, tentative budgetary requirements
and sllocations snd other such Inforwmation as wiil assatst the Associa-
tion (Ln developing i1atelligent, eccurate, faformed and constructive
programs or dehalf of the teschars snd their studeats, together with
taformation which may Se necessary for the Association to pProcess any
grievance or complaiat.

D. The Assoctlation or other professionsl teacher organizations énd their
members ahall have the right to use school bullding facilities at all
reasonablec hours for meeting, providing such use dogs not interfere
vith previous buildiag commitments. Duplicating sachinery shall be
available for professional organization uae. HMHaterials used solely for
the benaflt of the professional orgentizations shall be paid for by them.
Haterials used for the preparation of items of mutusl and common use
shell be provided without cost by the Board. Bulletin boards and other
~dis of communication between schools shall be made avsiladble to pro-
fessional organisations.

€. Notvithstending Laeir employment, teschers shall be entitled to f(ull
rights of citisecnship and no religlous or political activities of any
teacher or the leck thereof shall be grounds for any discipline or dis-
crimination with respect to the professional employment of such teacher.

F. The provisions of this agresment and the wvages, hours, terms &nd condi-
tions of employment shall be applied without regard to race, creed,
religion, color, nacttonal origin, age, sex or marital status or membership
in or association with the activities of any employee orgsnization. The
Board and the Association pledge themselves to seek to extend the ad-
vantages of public educetion to every student without regard to race,
creed, religlion, sex, color or national origin and to aeek to achieve
full equality of educational opportunity to all pupils.

/1771 C-116
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Adva. TEACHER RiaTs

ASTQUINTI oW v T T

i o Al Syt o, OT any CcOoTeLLt e R 4 SN U S SRR
tie it . soehcol vulldlinn o | SATE SRR R S
clavtse, JTor roufenslenal recbllinge Joo Lol Dol Npien e rhera,
Byiletin o e tp the teachers' lour noo nno Lhe fr.oer-ochioold
et o Whnil ot eopvaltliatle for A:Loctallion wow, Fropoer
cLeirrnce Jor re of Lcoroni btutlati,, Toolitutel, o turtals
Lnd enutirment Lhowll o be obitalrned fros the cuporintenoeent o
tulsdirn,, prinel;pal dn accordanne wlith poat praci.oL,

Tine Fo.ociation acrecs Lo retnlurce the 1oard for uny
¢ et et s eGulpmort cntrunLted Lo *Lo ule o CchiLd,

Trie bood coreen to furntisly to the Soooclizulon 11 reoponce
Lo 1o ton Ple procan.le from o time to tire 011 avaedintle
1.0 0 bon cuncerting the finnncli) roocurces of tne Distrtot
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form wsuch information is malntalned bty the board,

EGR
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ARTICLE IV P

TEACHER RIGHTU

AND RERPONTI:I1ITIZES

The Ac.oclation and the teachers :ecognive that the batlc
duty of each tecacher !: to use his skill and exportise in the
most effective and proper manrer to improve the quality of
the educational process in the Ea:zt Grard Rapldu Schools.

The Assoclation anag the teache:. recognize that the success
of the tecacher in fulfillins his duty to the school system and his
profession is dependent upon, among other things, the devotion
of extra time to self-improvement a2nd out-of-school time foi preparation

of proJjects and lesson plans, grac.ng of papers, and counseling
with parents,

The Association and the teachers further recognize and
incorporate by reference the Code of Ethics of the Michigan
Education Association, as adopted by the Representative Assembly
of sald Assocliation in April of 1963, as the basic standard of
professional conduct to which trey will adhere in the performance

of their obligations to the Board and the children of East Grand
Rapids.

INSTRUCTIONAL POLICIES COUNCIL:

There sha2ll be established an Iastructional Policies Council for the
purposes of 1mprovemeat and coordination of the total instructional
program and promoting better communication and understanding among

members of the teaching staff, administration anc tne Bcard of
Education,

Membership on the Council shall consist of four members
appointed by the Association, four members appoirted by the
Superintendent of Schools, and two members appoin.ed by the PTA
Council president. One of the four appointed by t. e Superin-
tendent shall include the Assistant Superintendent for Instructlion,
who will chalr the Council. One or more alternates for the
regular members may be appointed by the groups specified above.
Parliamentary and voting privileges shall be limited to regular
members or to alternate members attending a counciil neeting in
the absence of a regular member.

"he Council shall advise the Board and the Assoc.ation on

Such matteI‘S as: ____contirAueO _____

ERIC
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1. curriculum. The curriculum of a particular discipline
from elemenlary throuch secondury may be revicwed, roevisced, updated
or otherwise amended. Consideration .hall also be glven the range
of courses ofiered at each level or levels. Recommendationo
concerning teac:.iny techniques arni irror'ations and experimentation
in tveachinr ard learning may also bte made.

2. Textbooks. The Assoclatio:r. and teachers will continue to
assume inItlal responsibility for the review and selection of
texttooks.

3. Tecaching Equipment and Bullding Design. The Assoclation
and tcachirs acknowledge thelr w1111 3:rness to furnlsh resource
persocnnel and staff evaluatlions, recommendations, and educational
specifications in order to assist in the selection of tecachiling
material: and equipment and in the educational design of new or
remodeled school buildings.

To accomplish the above functlions, the Instructional Policies
Council may appoint such standing committees and ad hoc committees
as are deemed necessary. The Assoclation and the teacherc

acknowlecdge their willingness and responsiblility to serve in such
a capacity.

Teachers scrving on the Council or its sub-committecs may be
allowed released time, when approved in advance by the Sfupc¢rintendent
of Schools or his designee, for such activities as meetings, or ror
attendance at conferences. seminars, and workshoos, or to observe
other instructional techniques or programs,

The forezoinz committees, study groups, or council shall serve
as advisory, consultative, and fac.-{inding bodles only, and failure
of the Board to adopt any of the recommendations submitted shall not
constitute the basis of a grievance.

GS
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ASSOCIATION AND TEACHER RIGHTS

Teacher, Board and Adsinistration Rights

10 A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby 110
11 agrees that every employes of the Board shall bave the right frecly to organize, FOH
12 join and support the Association for the purpose of engaging in collective bar- p.2
13  gaining or negotiation and ot*.>r lawful activities for mutual aid and protection, p.3

14 As a duly elected body exercising governmental power undar cover of law of the

15 State of Michigan, the Board undertak3s and agrees that it will not directly or in-
16 directly discourage or deprive or coerce any teacher in the enjoyment of any

17  rights conferred by act 379 or other laws of Michigan or the Constitution of Michi-
18 gan and the United States; that it will not discriminate against any teacher with

19 respect to hours, wages, or any terms or conditions of employment by reason of
20 his membership in the Association, his participation in any lawful activities of

21 the Association or collective professional negotiations with the Board, or his in-
22 stitution of any grievance, complaint or proceeding under this Agreement with

23 respect to any term or coandition of employment.

30 C. The parties specifically recognize that each has the right to invoke the
31 agsistance of the State Labor Mediation Board, or a mediator from such public
32 agency, or an arbitrator appointed pursuanot to the provisions of this Agreement,
33  and they agree to be bound by any lawful order or award thereof.

31 D. The Association and its members shall have the right to request the
35 use of school building facilities for association meetings. No teacher shall be

36 prevented from wearing insignia, pins or other identificaticn of membership in
37  the Association either on or off school premises so long as they would not tend
38 to distract from the proper performance of their duties. After notification of in-
39 tent has been given to the Principal, the Association may post proper Association
40 notices on any bulletin board ordinarily designated for the teachers' use.

E. The Board agrces to furnish to the Association in response to
reasonable requests all available information in the form maintained con-
cerning the financial resources of the district, including annual financial
reports and audits, register of certified personnel, tentative budgetary re-
quirements and allocations (including county allocation board budgets, cen-
sus and membership dati) names and addresses of all teachers, including
new teachers hired during the summer, salaries paid thereto. Other infor-
mation will be available thxnt will assist the Association in developing intel-
ligent, accurate, inform~sd and constructive programs on behalf of the
10 teachers, their students and the School District, together will information
11 which may be necessary for the Association to process any grievance or
12 complaint provided that personal information respecting individual teachers
13 shall not be disclosed except as otherwise provided by Article X1-B.

D OIH LD W -~
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ASSOCIATION AND TEACHER RIGHTS
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ARTICLE 11 P-5-6
Associstion snd Teacher Rights
A Pursusnt to the Michigsen Public Employment Relutiuvns Act, the Bostd

hereby sgrees that every tescher empioyed by the Board shail have the Tlght tu

freely organize, join snd support the Associstion {for the putposc of engaxing
to collective bsrgsining or negotistion snd other cancerted sctivitiea tor wo-

tual sid and protection. As s duly elected body exrrcining guvermmental piers

under cover of law of the State of Michigan, the Bosrd vndoettuhes and Agrecs

that it will not directly or indirectly discoursge or deprive ar (oerce any tasc
cher in the enjoyment of sny rights conferred by the Act or .tuer laws of M1 hi-
gan or the Constitutions of m:h{;-n and the United States; (hat it will not dis-

criminate agsinst apy tescher with respect tou hours, wsges, or any terms or con-

ditions of employment by reason of his sembership in the Assoclation, his partici-

pation in any activities of the Associstion or collective prufessional negotistioas

with the Board, or his iastitution of sny grievance, complaint or proceeding under

this Agreament or otherwiase with Tespect to any terms Or conditions of employsent.
B.

Mothing coatained herein shall be construed to deny or restrict to say

teacher rights he may have under the Michigan General Schoul Laws or other spp

1. . & snd deliver to the Board sn sssigment authorizing deduction of

arnbership ducs and assessments of the Assoriation (including the
National snd Michigan Ed zation Associations) and such authorizacrion

shall continue in effect from yesr to year unleas revoked tn writing

between June 1 and September L of a given year, or

2. Cause to be psid to the Association a representation fee equivalent

to the dues and assessments of the Association (including the Mational
and Michigan Education Associations) within sixty (60) days of the

commencement of employment. The refusal of said teacher to contri-
bute fairly to the costs of negot:ation and administrvation of this
and subsequent agreements may be recognized as just and reasonable

cause for terminstion of employment.

Memberahip dues shall be made in twenty (20) deductions, the first two 2)

periods of each month beginning in October. The Poard agreas to promptly

remit to the respective Associations all monies so daducted, accompanied by

PORPEEN

a 1ist of teachers from wvhom the deductions have been mads.

PPN
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C. With respect to all sums deducted by the Board pursuant to authorization of
the employee, whether for membership duea or equivalent fee, the Board agrees
promptl, to femit to the Assoclation thar portion allocated to the Association
sod 1o remit the balance for both the WEA and the WEA, to© the Michigan Educa-
tion Association, 1216 Kendale Boulevard, Box 673, East Lanaing, Hichigan
48823, accuompanted by an alphabetical list of teachers for whom such deductions
have tcen made, categorizing them as to meabership cr noomembership in the Asso-
ciatico, and i1ndicating any changes in personnel frowm the 1ist previously fur-
nished The Assocration agrees promptly to advise the Board of all members of
the Assgclation im good standing and irom time to time to furnish any other in-
{ormaticn necded by the Board to fulfil) the provisions of this Article and not

Othrluluf avatlable to the Board.

D. Upon appropriate written authorization from the teacher, the Board shall

deduct from the salary of any teacher and meke appropriate remittance for

annuities, credit union, 1avinga bonds, city incowe tax, United Fund, or
any otber plans or progrsms jointly approved by the Assoclation and the

Board,

0/1/71
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ARTICLE III

Teacher Rights

3.1 Nothing contained herein shall be construed to deny or restrict
to any teacher rights he may have under the Michigan General School laws

or applicable civil service laws and regulations. The rights granted to
teachers hereunder shall be deemed to be in addition to those provided
elsewhere. '

f

3.2 The Board ggrees to furnish to the Association in response to
reasonable requests such public information as may be necessary for the
Association t- prepare proposals for bargaining, or which may be
for the Association to process any grievance or complaint.

3.3 Teachers shall be entitled to full rights of citizenship and no
lawful religious or political activities of any teacher or the lack thereof
shall be grounds for any discipline or discrimination with respect to the
professional employment cf such teacher, in so far as it does not interfere
with his professional responsibilities as a teacher in the Grandville.
Public Schools. It is further understood that if the Association believes
this paragraph has been abused, the matter shall be discussed with the
Board's Personnel Committee to be Tresolved by mutual agreement.

necessary

The provisions of the Agreement shall be applied without regard to
race, creed, religion, color, naticnal origin, sex, or marital status.

st e A T A
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ASSOCIATION AND TEACHER RIGHTS

n. Teacher Rights. The Board hercby acknowlodges that Public Act 372 is

an act designcd to prohibit strikes by certain public cmpley:cs, to provide 340
review from disciplinary action with respect therzto; to provide for the KEL
nediation of gricvancns and the holding of elcctions; to declarce and pro- p.l
tect the rights and priviloges of public cmployces; and to prescribe means p.2
of onforccement and ponaltics for violations of the provisions of the Act.

The Board further recognizes that it is lawful for public umployces to

orqanizec ~nd to engage in activities for thc purpos: of collective bargain-

ing and nagotiations in matters of hours, wages, terms and conditions of
cmployment. The Board further acknowlcdges all the provisions of the saigd

Act and hersby assurcs the Association of its intention to cooperate in

putting the law into offcct.

Teachers shall be cntitlad to full rights of citizenship and no reli-
gious or political activitics of any teacher or the lack thercof shall be
grounds of any discipline or discrimination with raspcct to the profas-
sional cmployment of sSuch teachar.

~.  Associatior Rights. The Board hereby gramis to the Association and its
nembers the right to use school building facilities after having made proper
wpplication to the building prinzipal for each use desired. The use of offics
>quiprnent shall be limited to the time between 8:00 A.M. and 430" P.M. and
shall be operated by &ssociation mombers. HWhen possible, bulletin boards and
sther cstablished modia of communication *+ill e made available tco the Associ-
ation and its members.

. The Board agrces that no teachcr shall be prevented from wearing insignia,
bins, or other identification of membersnip in the Association either on or
of f school premises.

E. The Board agrecs to make available to the Association, in response to rea-
sonable recquests in writing to the Suparintendent, all information concerning
the financial resourcaes of tne district, tantative budget requircmonts, allo-
cations, and such other information as will assist the Association in develop~
ing intelligent, accurate, informed procedures ard programs on bchalf of teach-
ers and students. Also, upon raguest in writing, the Board will provide such
information as may be necessary for the Association to process any grievances
or complaints, with the exception of inforrmation contained in teachers' per~—
sonnel files.

F. The Board shall notify the Association of major revisions of educational
policy, the proposed annual budget, tax programs and construction programs, :
which are under consideration and the Association shall be given opportunity i

to advise the Board with respect to the above matters prior to their adoption s
and/or general publication.

o '1/71
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G. Tha provisions of this Agreemont and the wages, hours, terms and conditions
of employment shall be applied without regard to race, creod, religion, color,
nationa’, origin, age, sex or marital status or mombership in, or association
with, the activities of any employee organization. The Doard and the Associ-
ation pledge themselves to seek to extend the advantages of public education

to evory student without regard to race, creed, religion, sex, color or national

origin and to 3eek full equality of aducational opportunity for all pupils.

H. It is agreved tnat Scction VI, Para. C. of the Board of Education Policy
Book dated pugust i8, 1969 . shall be subject to change during the term of
this contract only by mutual conscnt of the parties.

I. It is also agreed Ehat the scctions of the Board Policy Book concerning
Curriculum Coordinating Councils shall ke subject to changz during the term of
this contract only by mutual consant of the parties.

El{llC 3/1/71
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TEACHER RIGHTS

Sectlion
Pursuant to the Michigan Public Employment Relatlions Act,
the Board hereby agrees that every employee of the Board
shall have the right freely to organize, join and support
the Associlation for the purpose of engaging 1n collective
barzaining or negotiation and other concerted activities
for mutual ald and protection. As a duly elected body
exerclaing governmental power under cover of law of the
State of Michigan, the Board undertakes and agrees that
it will not directly or indirectly discourage or deprive
or coerce any teacher in the enjJoyment of any rights
conferred by the Act or other laws of Michigan or the
Constitutions of Michigan and the United States; that
it will not discriminate agalnst any teacher with respect
to hours, wages, or any terms or conditions of employment
by reason of his membership in the Association, his partl-
cipation in any activities of the Assoclation or ccllectlve
professional negotiations with the Board, or his lnstitution
of any grievance, complaint or proceeding under this Agree-
ment or otherwise with respect to any terms or conditions
of employment, so long as the same does not interfere with
the full, faithful and proper performance of the dutles
of employment.

Section 6
othling contailned herein shall be construed to deny or
restrict to any teacher rights he may have under the
Michigan General School laws or other applicable laws
and regulations. The rights granted to teachers hereunder
shall be deemed. to be in addition to those provided elsewhere.

Section 7
The Association and its representatives shall request
approval from the Bullding Principal for use of school
buildings outside of school hours for meetings, provided
that when special custodlal service 1is required, the
Board may make a reasonable charge therefor. No chaige
shall be made for use of school rooms until 6:00 P.M.

Section 8
The District will provide a designated bulletin board
area In each bullding. The bullding principal retains
right to approve or disapprove materials posted. Materlals
shall be limited to offlcial association materials.

3/1/71 ' ' 76
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Teacher Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board
hereby agrees that every employee of the Board shall have the
right to freely organize, join and support the Association for
the purpose of engaging 1h collective bargaining or negotiation
and other concerted activities for mutual aid and protection.

As a duly elected body exercising governmental power under

cover of law of the State of Michigan, the Board undertakes and
agrees that it will not directly or indirectly discourage or
deprive or zoerce any teacher in the employment of any rights
conferre: by Act 379 or any other laws of Michigan or the Con-
stitutions of Michigan and “he United States; that it will not
discrininate against any teacher with respect to hours, wages, or
any terms or conditions of employment by reason of his membershin
in the Association or collective personal negotiations with

the Board, or his institution of any :grievances, complaint or
proceeding under this agreement or otherwise with respect to

any terms or conditions of employment.

v+
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B. The parties specifically recognize that each has the right

to invoke the assistance of the State Labor Mediation Board, or

a mediator from such public agency, or an arbitrator appointed
persuant to the provisions of this agreement, and the Board and
Association agree to be bound by any lawful order or award thereof,
where such award does not conflict with express powers and duties
granted the Board by Legislative Act.

C. The Association shall have the right to use the schocl build-
ing facilities at all reasonable hours for meetings.

D. The Board agrees to furnish to the Association in response

to requests from time to time all available information concerning
the financial resources of the district, tentative budgetary
requirements and allocations and such other information .as will
assist the Association in developing intelligent, accuratc, inform-
ed and constructive programs on behalf of the teachers and their
students, together with information which may be necessary for the
Association to process any grievance or complaint.

E. Openings in subject areas or positions within the system shall bz
made available upor. request to teachers within the system and be

postead.

. r‘-«i&f;:
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ARTICLE W0
ASSOCIATION AND TEACHER RIGHTS

A — PUBLIC ACT 379

The Board and the Association agree to abide by Act 379 of the Public
Acts of Michigan for 1965 and all amendments thereto and ‘o all the appli-
cable laws and statutes pertaining to teachers’ rights and responsibilities.
The Board further agrees that it shall not directly or indirectly discourage
or deprive or coerce any teacher in the enjoyment of their rights granted to
them under the laws above stated.

B — BUILDING USE

1. The Association and its members shall have the right to use the
school building facilities before or after regular class hours and during
lunch time. Such use of the building for Association meetings must be
arranged for with the building principal in advance. The Administration
retains the right of room assignment.

2. Bulletin boards and teachers’ mail boxes shall be made available to
the Association for the posting or placement of materials relating to of-
ficial business of the Association. These materials must be signed by a
designated Association official. Copy of such materials shall be sent to the
office of Superintendent of Schools prior to posting.

C — SCHOOL DOCUMENTS

The Board-agrees to furnish to the Association upon request to the
Superintendent of Schools, copies of those school documents it is required
by law to make available to the public.

D. RELEASE TIME FOR KEA PRESIDENT

The President of the Association, allowing 1 day of advanced notice to
the Principal with approval of the Superintendent of Schools, may be re-
leased from his regular teaching duties for Association business.

1. Provided. that the Association assumer the cost of the substitute

teacher for time lost from regular teaching duties.

2. The President shall make his presence in the building known in the

Principal’s office upon entering.

160
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ASSOCIATION AND Article II

TEACHER RIGHTS TEACHER RICETS

2.1 taw Pertsining to Negotiation

The Board and the Association agrees to abide by Act 379 of the Public Acts
of 1965, and to all the applicable laws aad statutes pertaining to teachers' righta
and responsibilities. 170

Low

2.2 Law Pertaining to Mediation p.3

The Board recognizes the right of any teacher or the Association to invoke
the mediation procedures of Section 7 of Act 336, Public Acts of 1947, as amended,
and Sections 10, 11, and 25 of Act 176 of the Public Acts of 1939, as amended:
end the Board agrees to be bound by any lawful order or award thereof.

2.3 Access to DBoard Information

The Board agrees to make available to the Association, information concerning
the financial resources of the Listrict, tentative budgetary requirements and
allocations, and such other information as will espist the Association in develop~-
ing intelligent, accurate, informed and constructive programs, “ogether with
information which may be necessary for the Assuciation to process any grievance
or conplaint.

2.4 Use of School Pacilities '

The Association and its representatives shall have the right to use school
equipment when such equipment is not otherwise in use, and to use school buildings
at all reasonable hours for meetings. The Association shall pay for materials &nd
supplies used frem Board supplies.

2.5 Private Life

Notwithstanding their employment, teachers shall be entitled to full rights of
citizenship, and no religious or political activities of any teacher or the lack
thereof shall be grounds for any discipline or discrimination with respect to the
profzssional employment of such teacher. The private and perscnal life of any
teacher shall conform to the tiEA Code of Ethics.

2.6 Fair Emglozgént Practice

The provisions of this Agreement and the wages, hours, terms and conditions
of cmployment shall be applied without regard to race, creed, religion, color,
national origin, age, sex, or narital status, or menbership in, ov asscciation :
with, the activities of any employee organization. The Board and Associatisn {
pledge themselves to seck to extend the advantages of public education to every
student, without regard to race, creed, religlon, 8ex, color, or national origin,
ard to seek to achieve full equality of educstional opportunity to all pupils.

3/1/71 . -3~ 30 c-130
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TEACHER, BOABD AND ADMINISTRATION RIGHTS

(a) Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees
that every employee of the Board shall have the right freely to orgenize, joia
and support the Association for the purpose of engeging in collective bargaining
or negotiation and other lswful activities for mutusal aid and protection, As a
duly elected body exercising governmental power under cover of law of the State
of Michigan, the Board undertakes and agrees that it will not directly or in-

directly discourage or deprive or coerce any teacher in the enjoyment of any
rights conferred by Act 379 or other laws of Michigan or the Constitutions of
Michigan and the United States; that it will not discriminate against any teacher

with respect to hours, wages or any terms or conditions of en@loyment by reason of
his membership in the Association, his participation in any lawful activities of
the Association or collective professional negotiations with the Board, or his

institution of any grievance, complaint or proceeding under this Agreement with
reapect to any terms of conditions of employment,

" (b) 1t {is recogntzéd that the laws of tha

legally responsible for the operstion of the Rockford Public School System, In
meeting such responsibilities the Board oftimes acts through its administrative
staff, Michigan law gives the Board authority necessary to discharge all of its
responsibilities, The Board, on its own behalf and on behalf of th elactors of
the district, retains and reservVes unto itself, without limitation, sll powers,
rights, authority, duties and responsibilities conferred upon and vested in it by
the laws and the Constitution of the State of Michigan, and of the United States,
and it is agreed that the Board and the Administrative Staff shall be free to
exercise all such rights and authority to the extent permitted by law,

State of Michigan make the Board

Nothing contained herein shalil be considered te den

y or restrict the Board
of its rights, responsibilities, and authority under the Michigen General School

Law or any-other national, stace, county, or local laws or regulations as they
pertain to education,

The provisions of this Agreement shall not be construed to deny or restrict
any employee rights established under the Michigar General School Law or any othe:
laws or regulations,

The exercise of powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations, and practices in furtherance
thereof, and .the use of judgment and discretion in connection therewith shall be
limited only by the specific and express terms of this Agreement and then only to
the extent such specific and express terms hereof are in conformance with the

Constitution and laws of the State of Michigen, and ;he‘Conatitucion and laws of
the United States, ’ )
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(c) . The parti:s specifically recognize that each has the right to invoke the
assistance of the State Labor Mediation Board, ov a8 mediator from such public
agency or an arbitrator appointed pursuant to the provisions of this /greement,
and they agree to be bound by any lawful order or award thereof,

(d) The association shall have the right, without priority, to schedule the
use of school building facilities at reasonable times and intervals for Association
meetings before or after regular class hours. Such meetings shall not be conducted
in a place, or at a time, which wight interfere with school activities, including
extra-curricular activities conducted after regular classroom hours, Prior
notification of intent to hold a meeting shall be given and the administration shal
designate the room in which the meeting is to be held, '

(e) The Association may post, with the principal's permission, on designated
bulletin boards. Teacher mail boxes may be used by the Association,

(£) The Board agrees to furnieh to the president of the Association and the

chairman of the negotiating committee in response to request all available public

information in the form it is meintained by the Board, concerning the financial
resources of the district, tentative budgetary requirements snd sllocations,
agenda, excluding executive sessions, and such other putlic information as will
assist the Association in developing intelligent, accurate, informed and construct-
ive programs on behali of the teachers, their students ‘end the School District,
together With nonprivileged information in response to reasonable requests, which

may be necessary for the Association to process any grievance and which is readily
available to the Board, = . '

Nonprivileged information for the above purpose shall be contained in the
teacher's persnnal file and will comnsist of the following items of information:
(1) Annual TB report and required medical information,
(2) All fermal teacher evaluation reports (see Article XII)
(3) Copies of annual contracts.
4) Teacher certiiicate,
(5) Letters of commendatiom,
(6) A transcript of academic records.
(7 Tenure recompmendation,
_ (8) Record of voluntary extracurricular activities,
Other personal and confidential information regarding individual teacher shall

not be disclosed except ypon mutusl agreement of psrties and upon written consent
of the teacher, ' :

) [ v F
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Teacher Rights

A. The Board hereby agrees that every teacher, as defined in Article I,
Section A, employed by the Board shall have the right to freely organize, join
and support the Association ror the purpose of engaging in collective bargaining
or negotiation for mutual aid aad protaction. The Board agrees that it will not
discriminate against eny teacher with respect to hovrg, wages or any terms or
conditions of employment by reason of his membership in the Association, his
participation in any activities of the Association or collective professional
negotiations with the Board, or his institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to any terms oY condi-
tions of employment. :

3, The Association and its members shall have the right to use school
building facilities at all reasonzble hours for meetings upon clearance with
the Administration. No teacher shall be prevented froa wearing insignia, pins
or other indentification of membership in the Associztion either on or off
schcol premises. Bulletin boards, telephone service, intercon cservice, inter- ‘
schcol mail, aud teacher mail boxes shall be made availabie to the Association !

and its members according to established policy in effeci at the signing of the
Agreement.

C. The Beard agrees to furnish to the Assacistion a monthly report of
general fund receipts and disbursements, tentative budgetary requirements,
allocations, and such other informction as will assist the Association in
developing intelligent and accurate information which may be used by the
Association for the purpose of processing any grievance or of preparing for
negotiations only.

D. ‘Teachers shall be involved in curriculum planning both building and |
system levels.
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ASSOCIATION PRIVILEGES

A. Membership Rights. The Board agrees that it will

not discriminate against any employee with respect to hours, wages,
terms or conditions of employment because of his membership in
the Association or his participation in any activities of the

Association.

B. Statutory Rights. The Association, on its own and

its individual members' behalf, retains and reserves without
lim}tation all powers,'rights, authority, duties and responsibili-
ties conferred upon and vested in it by the laws and Constitution
of the State of Michigan, and of the United States.

C. Building Use. The Board agrees that the Association

may use the District's building and utilities at any reasonable
. " +e with the approval of the Superintendent for the purpose of

holding meetings of the Association or conducting Association

business.

T——e=continued-~-—--
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D. Information. The Board agrees to furnish to the

Association from time to time, in response to reasonable requests,

public information then available to the Board, in tae form in 000

KISD
which it is kept, concerming the financial resources of the Dis- pP.5

trict, tentative budgetary requirements and appropriations and
such other public information in the possession of the Board as
may assist the Association in developing accurate and constructive

programs on behalf of the employees covered under this Agreement

or which may be necessary for the Association to process any

grievance or complaint.

E. Recognition At Board Meetings. The Board agrees

that an employee so designated by the Association will be recog-
nized at a regular Board meeting so long as pcior arrangements
have been made with the Superintendent.

F. Dues Deduction. Within 30 days of the beginning of

étheir employment hereunder, employees may sign and deliver to the

%business office of the District an assignment authorizing deduction

pf meribership dues or assessments of the Association (including the

%National Education Association and the Michigan Education Associa-

‘tion) upon such conditions as the Association shall establish. Such
e
sum, as authorized, shall be deducted as dues from the regular

sararies of all emplovees and remitted in a manner and at times as

apgrced upon between officers of the Association and the Superintendent.

3/1/7, 00T continued-———-— e
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p.6

G. Strength of Association. The Superintendent (or

his hiring agent) shall inform each newly-hired employee that
the Association expects employees of the Department to be United
Profession Association members and that the Aésocic*ion will
expect a new employee to become an active, dues-paying member

of the Association.

H. Doing of Association Business. The Board agrees

that it may be necessary from time to time for officers or agents

of the Association (particularly during professional negotiations)
to request occasionél and brief time during usual working hours

to do Association business relative to representation of emp loyees
covered by this Agreement. The Board agrees that reasonable

requests for such '"released time' may be granted by the Superin-

tendent.
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SECTION G - Fringe Benefits - Financial Payments

-~ Insurance
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INSURANCE

G. INSURANCE BENEFITS

1. Hospital* Medical — Each teacher employed by the Board one-half time 010
or morc is cntitled to insurance benefits as described velow:
a. Carrier GRR
1. Present teachers shall continue to be insured by the carrier which 18
they presently have coverage unless they notify the Board Busi- P.
ness office of a change on or before the last day of the open enroll- P-. 19

ment periods of the insurance companies.
9. New teachers shall make a choice of carriers prior te commencing
cmployment.
3. No teacher shall change carriers during the yemaining duration of
this agreement.
h. Coverage
1. Hospitul-Medical . Blue Cross-Blue Shicld carrier
(a2) The Board shall pay the full premium for the Master Medical,
$50 deductible. and Wward Service plan for any tecacher who is
employed and whu gualify in one of the following classifica-
tions:
(11* Head of household with one or more children. Full pre-
mium is $26.31 per month.
(21* Head of houschold with spouse. Full premium is $24.59.
(3) single subscriber —- full premium is $9.56.
(b Life Insurance
if an employee divs while under contract with the Board, his ;
estate shall reccive a cash death benefit of $2.000. |
2. Hospital-Medical Michigan Education Association carrier

*1irad of household as defined hy the LR.S. or approved by the Board

(a) The'Bom:d shall pay a premium eguai to lne premium_and
qualifications in b.1. above in behalf of the teacher to the MEA
provided the teacher selects an insurance option within the
MEA plan. B

(b) Life Insurance
The Board shall contribute one dollar ($1.00) per month to the
MEA for any teacher who selects the MEA insurance carrier.

3. Husband and wife both employed by the Bourd and pursuant to
their qualifications may select any of the above but shall not receive
double coverage.

4. Any employee via payroll deduction may select other insurance
benefits from the carrier (Blue Cross-Blue Shield or MEA) under
which they are insured.

NPT
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INSURANCE

020
GOH
p.19

ARTICLE XXIII
Insurance Protection

A. The Board agrees to furnish without cost to the teacher insurance
protection for themselves, and their remilies, if sc stated by the
‘teacher, heslth insurance, income insurance or 1ife insurance, up to

the amount of thirty-five ($35.00) dollars per month for teaure

teachers and fiftesn (815.00) dollars per month for probationary
teachers. The type and amount of insurance shall be designated

each toacher within ths first full month of employment after ratification
of contraoct. Any insursnce coverage promiums that exceed thirty-five
($35.00) dollars a month for tenure teachers and fifteen ($15.00) dollars

a month for probationary, as provided by the Beard, shall be made by
the payroll deduction method.

B, The Board shall make payment of insurance promiums for each
employee to provide insurance ocoverage for the full twelve-month
period commencing September 1st and ending August 31st. When necea-
sary, premiums in behalf of the teacher shall be made retroactively or
prospactively to assure uninterrupted participation and coveregs. The
amount of the premium paid by the Board of Education shall be dis-
continued on July 1st for any teacher not returning the following
school year. The amount of the premium paid by the Board shall be
aiscontinued thirty (30) days after termination of employment for
those taachera leaving the system prior to the end of the school year.

C. One of the carriers selected shall be the MESSA Insurance Plan.

D. The Board shall provide without coat to the teacher, publio
liability and eccident coverage in an amount of not less than $100,000

for each accident that may occur in the course of the teacher's school
sponsored duties,

3/1/71 G—-302
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ARTICLE XIV

INSURANCE

s 025

SECTION 1. Liability Insurance. NOV
p.32

The Board will pay the premium cost of an insurance policy selected p.33
by it providing up to $100, 000 liability coverage in excess of that maintained
by the individual teacher in the event of civil action alleging teacher negligence
in the performance of teaching assignments causing bodily injury, property
damage or personal injury. Coverage shall cémmence September 1st. of each
year for all participants then actively employed. Teachers who are on leaves
or who terminate their employment wiil cease to be covered.

In all cases the.terms of the insurance policy shall govern matters of
liability and benefits of coverage.

SECTION 2. Damage to Personal Property.

The Board will reimburse employees covered by this agreement for
personal clothing, glasses, and jewelry damaged or destroyed as the direct
result of an assault by a pupil while the teécher is on assigned duty in the
school building or on schoo! premises.

SECTION 3. Head of Household Protection.

The ..ard will pay the premium cost of the income and life insurance
program set forth below for all employees covered by this agreement who are
either; (a) the male or female head of a family, or (b the male or female
head of household who is the principal wage earner in the dwelling and
contributes more than half of the support of the dependent relative (the
residence requirement shall not apply to dependent parents of head of
household). Coverage shall commence September 1st. of each year for all

participants then actively employed. Teachers who are on leaves or who

-32-
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terminate their employment must make their own arrangements for continued
coverage with the insurance carrier. The determination of the Board on any

question of eligibility shall be final and shall not create a precedent in other

025
NOV
cases: pP-33
a. Life Insurance. $2, 000 term life insurance. Coverage will be
reduced for those approximately sixty-five (65\ years of age and further
reduced for those approximately seventy (70) years of age. Any reductions
will be in keeping with the standard policy provisions of the insurance carrier.
b. Income Protection. Long term disability benefit of 60% of salary
to age sixty-five (65) following a three (3) month waiting period.
In all cases the terms of the insurance policy shall govern on claims Supp. Agr.
p-4
that arise.

FRINGE BENEFIT

The fringe benefit allowance incorporated in the attached salary schedules is
a total sum of money availabl

. e during the year September 1 - August 31 to be
applied by the Board, at the option of the teacher, toward the purchase of one
Or more of the following programs:

Health Insurance (MEA or Blue Cross)
Group Term Life Insurance (MEA)
C. Income Protection (MEA)

Major Medical - $500 deductible (MEA)

Elections made by a teacher shall remain unchanged for the balance of the period
except by mutual agreement.

The amounts stipulated on the salary schedule are
available 1/12th each month. This benefit is not accumulative from year to year
and has no cash value.

Amounts unspent upon the termination of a teacher prior
to the completion of his eontract shall lapse. aAmounts unspent as of July 1lst
of any year in which the teacher fails to renew

his contract or serve a notice
of intention to renew his contract will be paid in full.

2%% of Base Salary - lst - 3 Years

Refer to
lary
3% of Base Salary - Next 4 Years Sa
3%% of Base Salary - Remainder of Contract Schedule

3/1/71
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INSURANCE

026
. ' WYO
P.13 3
P.14 j
INSURANCE PROT ECTION
12000:100: The insurance carrier mutually acceptable to the Board and the Association for

the duration of this Agreement shall be the Michigan Education Association Health Care
Insurance program, and Dental Program insurance coverage fox‘. teachers shall be for a

twelve (12) month basis from September. Any teacher commencing with the Wyoming Public .;
Schools after the open enrollment (Sept.-Oct.) shall be granted insurance subject to acceptance |
by the M. E.A. Health or Dental Insurance Company. i

1. Any teacher taking his salary over twenty (20) pays and returning for the succeeding school
year will receive continuous health insurance protection. He must, however, contribute his ;
share of the premiums due to cover the period from June until September. H

2. Eligibility for and the amount of the premium allowance paid by the Board shall be estab-
lished at the beginning of each school year and shall not be changed during the year. The
individual will have the option of increasing his or her coverage, however, any additional
expense shall be paid by the individual.

3. Each individual shall have the option of choosing either the Super Medical Health Insurance
or the Dental Care Insurance coverage.

12000:101: Premium allowances: Super Medical Insurance
12000:101:10: Non-tenure teachers, 90% of the individual premium. :
12000:101:11: Tenure teachers: i

95% of Self Insurance Premium

95% Self & Spouse Premium '

95% Self & Children Premium

95% Self, Spouse & Children Premium.

12000:101:12: Premium allowance: Dental Care

Non-tenure teachers
90% - the individual premium

Tenure teachers
95% of Self Dental Premium
95% of the Family Coverage Premium.

12000:101:13: It should be noted that two (2) people (husband & wife) cannot pool their
premiums.
12000:102: All teachers are to receive three thousand ($3000.) dollars term insurance

with double indemnity provision for the 1970-71 school year, and four thousand ($4000.) dollars
for the 1971-72 school year, and five thousand ($5000.) dollars for the 1972-73 school year.

ADRTICT. R 13000
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040
BYC
p.20

Insurance Protection

Pursusnt to the authority set forth in Section 617 of the
School Code of 1955, as amended, the Board of Education agrees to
furnish all teachers the following insurance protection.

A, The Board shall provide withcut cost to the teacher full-
family health care protection, through the Super Med Program, for
a full twelve-month period according to the following schedule:

Insured $14 .60

Insured and spouse 32.34 é
Full-family 36.96 i
Insured & Children 26.50 %

No dual coverage will be given husband and wife when both'are ;
employed by the district. If insurance coverage 18 already pro-
vided to either husband or wife through another employer, coverage

will not be given. If the status of such employees should change

et peihen s et s ARG U 2R AR

due to unforeseen circumstances, the employee shall be provided

coverage as per schedule.

050
CAL
p.8

Section S5: Hospitallzation and insurance benefits e
will pay Twenty-four Dollars 2§.00) per month for t321v§°?§3)
gonths for each teacher. The teacher shall apply this to any é
tgard approved insurance program. (For the year 1970-1971 |
: e Board has approved Blue Cross/Blue Shield or M.E.A. insur- é
& :gce plans,) Beginning on July 1, 1971, the Board will pay ;
2 e equivalent amount equal to 1008 of the cost of the Blue ;
ross/Blue Shield program which 1s comparable to the plan now

in effect towards Blue Cross/Blue Shield or M.E

Lt AR P S ORI R 2
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INSURANCE

INSURANCE PROTECTIOM 070
CES
ART. XI
l. 2. The Board shall pay full MEA super. med helath
2. care protection fdr each full tire teacher who elects
3. such nrotection, and who may qualify in one of the
4. following classifications:
5. 1. *Head of household and spouse ancd one or
6. more children. Full prerium $36.96 ner
7. month.
8. 2, *Head of household and spouse. Pull prem- i
9. ium ' $32.34 ner month. %
10. 3. *Head of household and children. ®ull nrem-
11. ium $26.50 per month. é
12, 4. Single subscriber. Pull premium $14.60 per ?
13. month. :

14. *Head of household as defined by the 1I.R.S. or approved
15. by the Board. i
16. B. A full time teacher who does not elect health ins-'

17. urance, may elact up to $14.60 per month of MFA ins-

e D g s T L TR

18. urance options....Pxcluding annuities in any form.
19. C. EFach new teacher will select his insurance nroaram i
20, on or hefore September 15, 1970.

21. D. Each teacher who now-has MEA health insurance will

R TR L A S e e

22, continue that procram in 1970-71, without chance, un-

;
i
i
4
{
:
b
i
a2
%

23. less such -hanae is first approved bv the Superintendent's
24, office.

25. F. The Roard sha-l provide facilities for utilization

T}iﬁ: 26. cof the MFEA and John Hancoc) tax-deferred annuity pro-
in N o ¢
: 3/1/71 ' et

< .)' i‘.-

G-307 /i




070

CES
27. gram by all memhers of the barcaininag unit. Art . Xt

28. F. In the event that an employvee, ahsent beczuse of
29, illness or injurv has exhausted sick leave accrual, the

30. above mentioned fringe benefits should continue throuch- |

21. out the balance of the school vear.

bty et i s s A T

080
cop
Art . XIII

Insurance Protection -

The Board agrees to furnish fuli comprehensive, semi-private, non-deductible
hospitalization coverage from either M.E.A. or Blue Cross/Blue Shield for
the following:

a. Employee, spouse and child

b. Individual subscriber

c. Employee and children

d. Employee and spouse.

The Board shail make payment of insurance premiums for each returning em~
ployee to provide insurance coverage for the full 12 month period commencing
September 1 and ending the following August 31st.

New employees may enroll for coverage beginning om dates as set forth by in-
surance companies.

o 3/1/71
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INSURANCE

090

EGR ;

p-2 i

MEDICAL CARE INSURANCE p.3 ;
Supp.
Agr. i

exceed $38 per month in behalf of each full-time teacher who is a subscriber

The Board will pay the cost of full family medical care insurance not to

under either the Blue Cross-Blue Shield or the Michigan Educatior Association {

medical care insurance plans. Such contributions shall begin, in the case é
of new teachers, at the beginning of the insurance month immediately follow-
ing the time they begin their teaching duties. Coverage will terminate on
the effective date of resignation or on June 30 of the school year that
the teacher leaves employment, which ever comes first. HNo changes and/or
additions can be made after October 1 with the exception of family additions
and/or deletions.
a. A single person qualifies for individual membership under

group proviSions.

b. Contribution shall not apply to loss of time benefits or

namiins

any other optional benefits, such as 1ife insurance

dependent 1ife insurance, long term disability, or dental

" care. |
c. Those teachers 1eaving_emp1oyment in the East Grand Rapids
School system will be allowed to remain in the East Grand
Rapids school group medical care insurance plan entirely
at their own expense until the beginning of the next school
year. This provision will not apply beyond a period of 3

months.

NOTE: Both carwiers have non-duplication clauses in their contracts.

El{fC 3/1/11 ; 56 G-309
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110 4
FOH
p.20

11 7. The Board shall pay 90% toward MEA super medical health and
12 medical insurance for the employee and his dependents. Dependents shall
13  be spouse and natural born or legally adopted children who qualify as de-
14 pendents with the Internal Revenue department. :

TS SRR
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GOL

P.32-33

ARTICLE XX
Insurance Protection

Pursuant ' the authority set forth in Section 617 of the Scbool Code of 1955, as

smended, the Board Agrees to furni h to all teachers tbe following insurance pro-

tection: :
A. The Board shall provide Group Life Insurance protaction in the amount of $5,000

that will be paid to the teacher's designated beuneficiary. In tbe event of

accidental death, the insuraoce in accordanca with tbe Master Policy will pay

double the lpecttied amount. Carrier selected shall provide for continuation

of a percentuge of above Broup coverage at group ratas by payroll deduction

from Retiree's State Teacher's Retirement checka.
B. The Board shall provide $35.00 per wonth toward MEA health care protection for
a twelve-month period for esch member of the bargaining unit. Employees not
wishing health care protection way spply dollar amount equivalent toward the

following optiomns available through the Michigan Education Special Services

Association:
Group Term Life Iunsurance

Losa of Time

n500" Major Hedical : —.

C. The Board shall provide long term disability insurance for each member of the
bargaining unit at 507 of annual contractual salary.

D. In the event that an employee, absent because of illness or injury, has ex-
hausted sick leave accrual, the above mentioned fringe benefits shall con=
tinue throughout the balance of the school Year.

E. The Board shall make payment of insurance premiums for each employee to pro-
vide insurance coverage for the full twelve-montli period commencing September
1 and ending Auguat 31 when necessary, premiums in behalf of the teacher shall
be made retroactively or prospectively to assure uninterrupted participation

and coverage.
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Insurance Protection

13.1 The Board will provide $5,000.00 of group life insurance
protection with double indemmity protecti@n for each. full time teacher
under the ‘we .of 65 years and $2500.00 cf group life insurance protection
with double indemmity protection for each full time teacher who has attain-
ed the age of 65 years. Each full time teacher who elects such ilnsurance
will contribute ten {10) cents per thousand per month if under age ..
thirty-five (35); fifteen (15) cents per thousand per month for teachers
ege thirty-five (35) through forty-four (44); and thirty (30) cents per g
thousand per month for teachers age forty-five (45) and over. FPor insurance

purposes a teacher shall be considered full time who 1s assigned to teach
at least one half of each school day. -

13.2 The Board will continua. to provide comprehensive hospital,
medical and surgical insurance protection under Blue Cross-Blue Shield and
Michigan Education Association Health Care Plans for those teachers who . ‘
elect such.coverage.. The Board will contribute toward the cost of such :
insurance an amount up to (a) $1,00 less than the monthly cost of Blue . i
Cross-Blue Shield semi-private coverage for each unmarried teacher and
each married teacher who does nct elect insurance coverage for his 5
dependents; (B) $1.50 less than the monthly cpst of such Blue Cross- !
Blue Shiéld insurance coverage for a married teacher and Fis dependent :
spouse; -and (c) $2.00 leds. than the monthly cost of such Blue Cross- :
Blue Shield insurabce coverege for each married teacher who elects :
insurance coverage for his dependents. For purposes of this paragraph, %
a teacher shall not cover as his dependent any person who works more
than three-quarters time. No insurance coverage changes will be made
after November 1 without the mutual agreement of the parties except .
in cases of additions to the teacher's family or of a teacher's marriage.. .

13.3 The Board will continue to meke deductions for tax free

annuities from the salaries of teachers who authorize it, in accordance
with the Board's resolution of October 25, 1965.

13.4 Equal time shall be provided on the orientation day for new !

teachers for each carrier of. health insurance agreed upon by the Asso-.
ciation and the Board. ; : .

H
!
bl
13.5 All teachers shall submif to the Superintendent by October 14, i
1969, evidence that they are covered by $100,000 personal liability i
insurance, covering their teaching responsibilities.

::T:trship in he MEA-GEA will be one proof of having met such responsi-
y.
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ARTICLE XV
Insurance Protection

The Board agrees to provide insurance coverage for cach teacher as stated
in Schedule C. attached to and incorporated in this Agreement.

SCHEDULE C

A. The Board shall provide M.E.A. Super-Medical Care Protection for a
twelve month period for each member of the bargaining unit and his eli-
gible dependents at the rates effect’ .z July 1, 1970.

1971-72 - The Board shall provide M.E.A. Super-Medical Care Prctec=
tion for a twelve month period for each member of the bargaining unit and
his eligible dependents at the rate effective July 1, 1971.

B. Employees not wishing A abcve will be provided full family dental care
and $5,000 worth of Group Term Life and Accidental Death and Dismemberment

insurance through School Employers' Trust.

C. Half-time teachers shall receive one-half the premium amount received
by the full time teacher for the same benefits.

100
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INSURANCE

Section 70
Pursuant to the authority set forth in Section 617 of the
school code of 1955, as amended, the Board agrees to furnish
to all teachers the following insurance protection:

The District shall provide full MEA Super Medical Health
Care protection for all members of the vargaining unit and
his eligible dependents listed on the policy. The rates
shall not exceed

$14.60 month
26 .50 month
32.34 month
36.96 month

single person
employee and children
employee and spouse
full family.

Any employee that resigns at the end of the school year
shall have this benefit discontinued effective July 1.

Section 71
Hospltal insurance shall be effective beginning Oct. 1 for
all new employees. :

Section 72
Any employee shall have the opportunity to select the MEA
Dental Care program in lieu of the hospltalization program.
The cost of this program shall not exceed $11.68 per month.

3/1/71
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Insurance Protection

Pursuant to the authority set forth in Section 617 of the School
Code of 1955, as amended, the Board agrees to furnish teachers
with the following insurance protection. The Board shall provide
©20 toward insurance per month. Those not electing to take Health
Insurance will take full family Dental Insurance. The difference
between any employee's Health or Dental Insurance and $30 may be
made up by the use of any option allowed by the M.E.A. Insurance

pPregram.

162
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16
E — INSURANCE BENEFITS KE\?\I
1. Life Insurance — Beginning February 1, 1970, the Board shall pro- 5
vide life insurance protection in the amount of $5,000 that shall be paid Pe.
to esch teacher’s beneficinry.. Thiz amount shall be increased to $6,000 p,6
beginning September 1, 1950, In the event of accidental death, the insur-
ance shall pay double the specified amount.
2. Health and Dental Insurance —— The Board shall provide for each
employee $24.00 in 1969 70 and $28.00 per month in 1970-71 toward the
purchase of super-med health igsurance available through the Michigan
Education Special Services Asso®ation. In 1970-71 those teachers who
elect not to take health insurance shall be provided upon their request full
family dental insurance, Plan A, through the Michigan Education Special
Services Association.
5. Regulations:
a. Contributions shall not apply to loss of time benefits or any other
optional benefits such as life insurance, dependent life insurance, i
or long-term dissbility. i
b. Board contributions shall begin, in the case of new teachers, at
the beginning of the insurance month immediately following the
time they begin their teaching duties if an application 18 made in
sufficient time to allow for making necessary payroll deductions. ;
¢c. Coverage shall terminate on the effective date of resignation !
except in the case of the employee who completes the school year, ;
and his insurance shall continue through August 31 of that school ;
year. i
;:
170
LOW
P. 5 :

3.3.8 Insurance - The Board of Educati |

on shall pay $14.60 per month in MEA !

?sgica% health care procection, or MEA insurance options, excluding annuities in any
m, for each full time teacher who elects such protection. Part time teachers,

under contract, will be el
uader . contrac;. e igible for MEA insurance benefits prorated on the basis

All teachers shall notify the Busi 2
or berere September 10, y ness Office of the insurance they select on

i
s
<
4
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6. Thirty~two ($32.00) dollars per month per teacher will be made available
during the year September 1 - August 31, to be applied by the Boarc, at

the option of the teacher, toward the purchase of ome (1) or wmore of the
following programs:

A. Health Insurance - Basic and Major Medical or
Super Medical - includes $2,500 life and $2,500
accidental death and dismemberment (MEA)

B. Group Term Life Insurance up to $10,000 (MEA)

C. Loss of Time Insurance - includes $2,500 life
and §2,500 ADD (MEA)

D. $500 Deductible Major Medical - includes: $2,500
live; and $2,500 ADD - Loss of Time 520,00 to
$150 per week,

Contracted teachers teaching three (3) hours ox more put less than full-time

shall receive one-half (%) banefits, Elections made by a teacher shall remain
unchanged for the balance of the period except by mutual agreement. The amounts
stipulated on the salary schedule are svailable 1/12 each month provided, however,
one (1) semester of teaching shall provide six (6) months of benefit, This benefit
is not sccumulative from year to year and has no cash value. The insurance pro-
yram will be adminietered by the Associstion, its agents or representatives,

Options A-C-D can be supplemented at the teacher's discretion by adding dependent
life insurance or an additiomal $5,000 of life insurance and/or iong term
disability, With Super Medical, a teacher may add Loss of Time, In the event
both a husband and wife are otherwise eligible for the insurance program, the
monthly benefits may be added together for one (1) inseurance program.

Q . jl
3/1/71 04
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X. The Board agrees, pursuant to the authority set forth in Section 517 of

the School Code of 1855, as amended, to provide M.E.A. Super Med hospital, medical,
and surgical protection according to the following monthly schedule:
$16.00 (may elect options withing $16.00)

Insured

Insured and spouse $32.34
Insured and children $26.50
Full family $36.96
, and surgical protection, a teacher may
Teachers

In lieu of Super Med hospital, medical
elect M.E.A. optional insurances up to a max
working less than a full daily schedule will rece

vided in this section on a pro-rata basis.

jmum of $16.00 per month.
ive the insurance benefit pro-

~

EBiq‘ 3/1/71 105 G-318




INSURANCE

000

KISD
p.18
p.19

E. Insurance. Effective January 3, 1970, the Board will
pay $23.00 per month toward the cost of an employee's insurance;
offective September 1, 1970, the Board will increase such paymenF

to $26.00 per month; and effectiﬁe September 1, 1971, the Board will

increase such payment to $30.00 per month. Each employce is free
to determine what insurances he wants to purchase. The insurances
available throughout this contract period shall be underwritten by
group insurance contracts with the Michigan Education Special Ser-
vices Association. Premiums above the amount paid by the Board for
these insurances may be paid through payroll deduction provided
there is a signed authorization for such deductions. The Board 2

agrees to have the District handle all billings for such inéurances.

3/1/71 106 G-319
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Kent Intermediate School District - Date w/19/71

020-GOH
District Godwin

SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Offerx ment
BACHELOR DEGREE KXXXX XXXXX AXXXX XXXXX XXXKXX
1. Minimum 7,600 | 10,000 | wwe
2. Maximum w/O
Long. or Train. | 1,600 16,000
3. Maximum w/
Long., w/o Tr. 12,000 100/yr.
4. Maximum w/
Long & Train. 12,000 100/vr.
5. Increments,
Reg. Schedule 10 10
6. Longevity all years
Increments 1 HYeyond 10
MASTER DEGREE XAXXXX XXX HXKXX XRXXX XXXXX
7. Minimum
8,200 12,000
8. Maximum w/o
Long. or Train. | 13,000 18,000
9. Maximum w/
Long., w/o Tr. 13,600 100/yr.
10. Maximum w/
Long. & Train. 14,500 100/yr.
ll. Increments
Reg. Schedule 10 10
12. Longevity all years
Increments 2 beyond 10
ADDITIONAL SALARY HXXKK HXXXX XXXXX XXXXX XHEXXX
13. Maximum w/0O
! .ong. or Train. - 20,000
i L4. Maximum w/
Long. w/o Tr. - 100/yr,
15. Maximum w/
Long. & Tr. Open Open
RATIOS (BS Min. to) [xxxxx XX XEXXKX XKXXXX AHKXAKX
#2 1.5263 1.6000
#3 1.5789 1.800C*
#4 1.5789 1.8000
#7 1.0789 1,.2000
#8 1,7105 1.8000
#9 1,7894 2.0000
#10 1.9078 2.0000
#13 — —
#14 . —_
#15 —— —_
COMMENTS : *_Max.30Yrs.

3+ No Longevity for BA
continue to receive

after

1970-71

Board has suggested teachers review and revise their Econ

108

- Those on the step shall
it until maxirmum catches up to it.

3% All Salary over MA +30 (spec.) can be established by the Board.

T-020-1

omic Proposals



020-GOH
Kent Intermediate School District - Date LU4/19/71 pDistrict_Godwin

FRINGE BENEFITS Present Teacher Board Settle-
INSURANCE Contract |Demand Offer ment
1. Hospitaliza- an
tion - — -
2. Surgical ﬁ E
‘8 0
3. Super Med g o%
Program -443.52| > 20
— rq ] =i
4., Add. Hosp.- N A =
Surg. —-62.40 By =
5. Payroll Protect. 3*3 o %
192.00 Saflia o
6. Long Term Dis- g4°g4° i
ability -=-84.00 0 3 o O
7. Life Insurance ] =
in Basic Prog. dis o & ~e
8. Add. Liie 1Ins. =] R S o
10-276.00 A —~a
9. Dependent’ Life N EERS) a5
Ins. -8.83
OTHER INSURANCE
PROGRAMS OFFERED NAXKX XXXXX XKXXXX XXXXX XXXXX
Dental MESSA Tull
Insurance None fam. + ortho.
Life 10,000 with
Insurance None D.E.
. . 60 days
Long Term Disablity| None 7Ed

OTHER PROVISIONS AND
NOTES TO ABOVE:
Ligbility Insurance| 100,00 100,000

COMMENTS =

32,

s+ Board has not countered economic demands

o T-020-2
165

VN>



020-GOH
Kent Intermediate School District - Date_ L/19/71 District Godwin

FRINGE BENEFITS Present Teacher Board Settle~
LEAVES Contract |Demand Offer ment
1. Longevity BA - none | 100/year
Provisions MA #16-300fter 10
+-§21-3O years Nons
MA +
2. Retirement
Provisions
Above MPSERF None 3% None
3. Misc. Provis. Additiona

That Increase

Classes Same Same
Salary-No Sup.
4, Sick Leave
Days/Year 10 15 10
5. Sick Leave
Accumulation Unlimited Unlimited Unlimited
6. Personal/Bus.
Days/Year 2 Same No -P.B.D}{
7. Funeral/Berea.
Days/Year 1:¢A1] Same Same
8. Funeral Chg.
to Sick Lv. All Same All
9. Other Leaves Sabbatical
With Pay & Jury Duty
Provisions Subpoenaefl Same Same
10. Leaves Allowed
With\ Pay
MEA Assoclation No assoc.

Days(no pay loss) 5 days 20 days days

11. Other Leave
Provisions &
Notes to Above without

- Maternity Leave pay 1 yr Same Same

- Medical Leave without

Request ray Same Same
- Military Leave| 2 years
ithout paﬁ Sami: Same

COMMENTS = ) *
3¢ TUnused sick leave to be used as follows:
Retirement - 11-19 ‘years - $10.00/ Day to 16% of Sslary

20 - plus years - $15.00/ Day to 25% of Salary
Severence - 11-19 years - $5.00/ Day

20 - plus years - $7.00/ Day

1i0

T-020-3




020-GOH

Kent Intermediate School District - Date L/19/71 District Godwin
OTHER Present Teacher Board . Settle-
PROVISIONS Contract |Demands Offer ment
Association Dues ]_c\)]'COthr Oc%ober No
. . ov fo) s
Deducation Deczﬂbgg June Deduction
Association use of|if asked No use
School Buildings for None of buildi
Association use of|{if asked No use of]
Equipment for None equipment
Payroll Deduction | Ext. Ins. {Svng Bc 1 pimit to
Arm-\ities United insurance
Credit IIn Fund only
Recess - as free 1 hour Complete | Thr. prep
time breparatiorn free time/wk.
per week Recess 25 hr., worik
_ FPay Teachf HBree,K -
Lunch Hour gg;eteggh_ery1/1000/ pay teacler
or 0O /yr hr. | $400/year
Substitute 1/1000 of
Pay $5.50/hr |Base/Hr. |5.50/hr.
Not used
Teachers Alds Nothing to correck Nothing

class sizp

When asked| Omit

Flu Shots at Board when Omit
time&place| asked for] Clause
Secretarial Sec. help} No more
Assistance Nothing for than now
Teacher provided
Maternity After 5 At discrefl 5 mo. or
Leave months tion of No-must
teacher Grant
Tuition 12 hour alT 30nhr.! all 30
Reimbursement undergrad.| undergrall hrs.
18 hrs. Grad Grad
Calerdar 18l days 182 days| 189 days
Curriculum 5 Adm. 3 Adm. 3 Adm,
Council 5 Teachems] 3 Teacherp 3 Teachers
: Curriculum Council Council Council
: Changes Advisory |must Advisory
{ approve
£ Paid Department Demand
3 Heads Nouse P. Dept. None
§ Hxnmw . - Heads . . -
: ENTS :

T-020-4




Kent Intermediate School District - Date 5/9/71

SETTLED

pistr:ct_025-NOV

SALARY Present Teacher Board Teacher Settle-
SCHEDULE Contract |Demand Offer Damangd ment
BACHELOR DEGREE XXXXX XXXXX XXXXX KR KKK XRXXXX
1. Mini
nLmhm 7,500 7,800 7.800 8, 000 7,950
2. Maximum w
Lzﬁg_ or 4gain_ 10,125 10,998 10,530 10,800 10,733
3. Maximum w,
4, Maximum w, }
Long & Tréin. 11,850 12,792 12,324 12,600 12,561
5. Increments,
Reg. Schedule 10 10 10 10 10
6. Longevity
Increments None None None None None
MASTER DEGREE HXXXXX XXXXX XXXXX XHXXXX XXXXX
7. Mini
nimum 8,100 8,400 8,400 8,600 8,550
8. Maximum w/0O
Long. or érain_ 12,312 13,272 12,768 13,072 12,996
9., Maximum w,
Long., !/éiTr_ 13,041 14,028 13,524 13,846 13,766
10. Maximum w,
Long. & Téain. 13,440 14,278 13,765 14,088 14,007
11l. Increments
Reg. Schedule 10 10 10 io0 10
12. Longevit
Incgzmen{s None None None None None
ADDITIONAL SALARY XXXXX HXXXX XXXXX XXAXXX XXXXX
13. Maximum w/0
Long. or Train.
14. Maximum w/
T.ong. w/o Tr.
15. Maximum w/
Long. & Tr.
RATIOS (BS Min. to) |xxxxx Beaexxx XKXXKX KXKXXX XXXXX
#2 1.3500 1.3500
#3 1.5500 1.5500
i 1.5800 1,5800
#7 1.0800 1.07°%4
#8 1.6416 1,632
H#9 1.7388 1.7328
#10 1.7920 l.7618
#13
#14
H#15
CCMMINTS ¢
5/24, 7/2/71 T-025-1
Q ¥ 70
4 i<

-ERIC

IToxt Provided by ERI




ERIC

IToxt Provided by ERI

Kent Intermediate School District - Date 3/9/71 District 025-NOV
FRINGE BENEFITS Present Teacher Board Teacher |[Settle-—-
INSURANCE Contract |Demand Offer _Demand ment
1. Hospitaliza-~ to Full 2%% to Same Same
tion - 3%% of Hosp. 3% of
2. Surgical Salary MESSA or| Salary
BC-BS
3. Super Med
Program -443.52
4. Add. Hosp.-
Surg. -62.40
5. Payroll Protect.
192.00
6. Long Term Dis- Head of Head of Head of Same Same
ability -84.00 House60%] Housefor | House
7. Life Insurance all Only
in Basic Prog.
8. Add. Life Ins.
10-276.00
9. Dependent Life
Ins, -8.88
OTHER INSURANCE
PROGRAMS OFFERED XX XXX XXXXX  XXXXX xxxsxx XXXXX
Dental
Insurance
Life $2000 $5000 $2000 $2000 $2000
Insurance TermLife | TermLife| TermlLife | TermLife | TermLife
'JOTHER PROVISIONS ANDI
‘|NOTES TO ABOVE:
, COMMENTS 2
: 5/24, 1/2/71 113 T-025-2




Kent Intermediate

School District - Date

5/9/71

District

025-NOV

[PRINGE BENEPITS

Present
contract

Teacher
Demand

Board
Offer

Settle-
ment

LEAVES
. Longavity

Provisions

2. Retirement
Provisions

v
|~ 3. iisc. Prov%o.

That Increase

4. S8ick Leave
r

19

10

10

10

10

5. Sick Leave

120

120

120

120

120

| Accunglitign
. Peraona us.

7. Pun.r!i,%:xea.

____DRavs/Year
8. Puneral Chg.

No

No

No

No

No

to Sick Lv,

9. Other Leaves
with Pay &
Provisions

None

10. Leaves Allowed
Aldbh Pay
Without

None

11. Other Leave
Provisions &

Notes to Above

10 Days
for
ABSOC.

S Days
for
Assoc.

COMMIENTS 1

o . S/7248. 7/2/171 T-025-3




June 3, 1971

025=-N(V
SALARY-FRINGE CONSIDERATIONS
1. lIncrease Rase Salary Retain Present increase term life
on all scales - $400 %ages for fringe insurance to $5000
with present index benefits for Head of Household
2. Increase Base Salary - Pay full Super- retain present term
on all scales - S400 Med or Rlue Cross l1ife tnsurance at
with present index Master Med (with non $2000 for Head of
duplication clause) Household
3. Increase Rase Salary Pay full Super Mad increase term life
on all scales - $& or Blue Cross Master insurance to $5000
with present inde:. Med (with non duplication for Head of Household
clause) Employee will pay
ist month of cach year
S~ 12/72 125 T-025-5
ERIC : ic

IToxt Provided by ERI



SUPPLEMENTAL SALARY SCHEDULE

NORTHV | EW PUBLIC SCHOOLS

Position

Boys Middle Schcol Intramurals

Girls Intramurals, Middle School

Rth Grade Basketball

7th Grade Rasketball
Middle School Dramatics
High School G.A.A.

High School Debate

High School Play

High School Cheerleaders
Senior Class Advisor
Junior Class Sponsor

High School Yearbook

High School! Student Council
High School Honor Society
Co-op Training High Schcol
Rand Director

Choir Director

Asst. High School G.A.A.
8th Grade Pep Club

Soph. Class Advisor

Salary

4
%
z

F R .

s o N

025-NOV

of Base

of Base

of Base

of Base

of Base

of Base

% of
% of

Base

Base

/play

% of
% of
% of

Base
Base

Base

of Base

% of
% of
of
of

of

Q0 20 2o 0 e o¢

Base
Base
Base
Base
Base
Base
Base

Base

T-025-6



SUPPLEMENTAL SALARIES

025-NOV
CONCHES SCHEDULE A
Position Schedule 1969-72
Range ¥ of Base

(1) (2) (3) (4)

:ad Football 13% 14% 15% 16%

is't Football 8% 9% 10% 1%

Football 8% 9% 10% 1%
s't JV Football 6.5% 7.5% B.5% -
eshman Foo‘ball 7% 8% 9% -
s't Freshman Football 5% 6% 7% -

ad Basketball 13% 14% 15% 16%

Basketball 8% 9% 10% 112
rshman Basketball 7% 8% 92 -

id Track 9% 10% 1% 12%
't Track 6.5% 7.5% 8.5% -

d Baseball 10% 11% 12% 13%
Baseball 6.5% 7.5% 8.5% -
nis 7% 8% 9% -
f 7% 8% 9% -

stling 13 12% 13% 14%

Q j
5 8 -
EMC s Country 7% 4 L 9%
] 7/2/71 147

T=025=7



Koent Lntermediate School District - Date 5/22/71 District 026-WYO
SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Offer ment
BACHELOR )EGREE KAXXXX RKXXXX KXXXX KXXXX XXXXX
1. Minimum
7.425 7,867
2. Maximum w/O
Long. or Train. 11,583 12,272
3. Maximum w/
Long., w/o Tr. 11,583 12,272
4. Maximum w/
Long & Train. 11,583 12,272
5. Increments,
Reg. Schedule 9 9
6. Longevity
Increments None None
MASTER DEGREE KXXXX KXXXX RKXXXX HKXXXX KXXXX
7. Minimum
7.647 8,103
8. Maximum wW/O
Long. or Train. 12,622 13,373
9. Maximum w/
Long., w/o Tr. 12,622 13,373
10. Maximum w/
Long. & Train. 12,622 13,373
11. Ircrements
Reg. Schedule 9 ) 9
12. Longevity

Increments None None
ADDITIONAL SALARY XXXXX KXXXX HAXXXX KAXXXX KXXXX
I13. Maximum w/o
: Long. or Train. - -
1'14. Maximum w/
| Lwong. w/o Tr. —-= ——

15. Maximum w/

“ong. & Tr. -— -
'RATIOS (BS Min. to) [xxxxx XXXKXX XX XXX XXXXX XXXXX
 #2 1.5600 1.5599
C#3 1.5600 1.5599
s S 1.5600 1.5599
7 1.0298 1.0299
(38 1.6999 1.6998
P H9 1.6999 1.6998
1#10 1.6999 1.6998
i#l3 - -
‘lﬁl4 e -—— -—
HLo —— =
ACTRTT TS

THREE YEAR CONTRACT - SALARY INCREASES BASED OM MARCH C.P.I. PLUS $100

T-026-1



RTICLE 31000

ALARY SCHEDULE

100G 100 SCHEDULE A 026-WYO
The following shall be the schedule of basie teacher sauaaes All reachers of the

'yoming Public Schools shall be classified for salory scheduie purposes as follows

a Classification 1 —  Teachers with the B A degrees

b Classification 1T —  Teachers with th M A degrees

C Classafication 111 -- Teachers with the M A degrec and 9 totat ol

sixly (60) semester hours beyond the B A degrece

he step on the salary schedule shall reflect the yearly increment
37172 Classification 111

Teachers with the Master s

degree and a total of 60 semesite: Classification 11 Classification 1
tep hours bevond the B A, Degrec Master's Degree B A Deoegree Step

% of Base $3 % of Base $$ ‘% ol Base 3%
9 184 $14.474.45 170 $13 373.14 156 12,271,932 9
» 173 13,609.13 160 L:f.’.,‘:)\.h'.—}s 146 11,485 16 3
v 152 12 743.81 151 1, 878,40 13% 10, 855,34 7
6 162 11,957.16 142 1i,170.50 131 10,305:13% 6
D 112 11,170,560 133 10,462.51 12} 9,1754.52 S
1 133 16, 46251 125 a, 33.29 118 9,2-2.:53 4
3 125 9,833 11¢ !)‘2%2.53 113 3, 989 20 3
2 118 9,282,573 112 3,810.54 108 ﬁ,495:3’7 2
1 112 ¥, %10. 564 107 $,417.21t 103 8,102'55 1
0 107 5141’7.21 103 $,102.55 100 ‘7)$66.5§ 0
Step 9 s the maximum hase sa'ary for Classificanons 1 11 Bl
1000 102, SCHEDULE C
'ART TIME TEACHERS
Classification 111

Tcachers with the Master s

degree and a total of 60 semester Classification 1} Classification 1
rep hours hevond the B A. Degrec Master's Degree B A Degree sStep

9% ol Base $3 % of Base $$ % of Base $%

T 78 $6,135.91 78 $5, 899,91 T1 $5,585.25 7
0 - 74,5 5, 86O, HA 1.5 5.0624:09 67:5 5,309 H2 (4
5 71 5,586 25 G8 5 . 319.26 64 5,034 59 5
4 67,0 5,309 92 64. 5 5 073.92 60.5 4,759 26 4
3 64 5,031 59 bl 4 798,60 57 4,483 93 32
2 61 2 4,811 33 5%.2 1,578.33 54,2 4,263 61 2
1 5%.4 . 3,594 07 55.4 4,358,017 51-4 4,013 41} 1
0 57 4,483 93 54 4 247,91 50 3,933 28 0

‘he maximum salary for one-half time tea bers regardless ol experience shal) be that
O ted for Step 7

118 T-026-5



Kent Intermediate School District - Date 4/16/71 pistrict 040-BYC
5/20 5/21
SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Offer ment
BACHELOR DEGREE XAXXXX XAXXXX XAXXXX XXXXX XXX XX
1. Minimum
7,400 8,200 7,500
2. Maximum w/o
Long. or Train. 11,285 12,505 11,438
3. Maximum w/
Long., w/o Tr. 11, 285 14,145 11,438
4. Maximum w/
Long & Train. 11,285 |14,450 11,438
5. Increments,
Reg. Schedule (388) 10 (430) 10 (394) 10
6. Longevity
Increments 0 (82) 20 None
MASTER DEGREE XXX XX XXXXX XXXXX XXXXX XXXXX
7. Minimum
8,000 8,800 8,100
8. Maximum w/O
Long. or Train. 12,200 []13,420 12,353
9. Maximum w/
Long., w/o Tr. 12,200 15,060 12,353
1.0. Maximum w/
Long. & Train. 12,200 15,365 12,353
11. Increments
Reg. Schedule (420) 10 |(462) 10 [(425) 10
12. Longevity
Increments 0 (82) 20 None
ADDITIONAL SALARY XXXXX XX XXX XXXXX XXXXX XX XXX
13. Maximum w/0O
Long. or Train. —= -= -=
14. 11aximum w/
Long. w/o Tr. —— —= -—
15. Maximum w/
Long. & Tx. —— - -
RATIOS (BS Min. to) [xxxxx XXX XXXXX XXXXX XX XXX
#2 1 5250 (l.5250 1.5250
#3 1.5250 1.7250 1.5250
#4 1.5250 |1.7621 1.5250
#7 1.0810 1.0731 1.0800
#8 1.6486 1.6365 1.6470
#9 1.6486 11.8365 1.6470
#10 1.6486 1.8737 1.6470
#13 J— - —_
#14 - —— -
#15 —_— —_ —
COMMENTS :
T-040-1

et
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Kent Intermediate School District - Date 4/16/71

5/20 5/21

Distric

t 040-BYC

FRINGE BENEFITS
INSURANCE

Present
Contract

Board
Offer

Teacher
Demand

Settle-
ment

1. Hospitaliza-
tion -

2. Surgical

3. Super Med

Program

-443.52

443.52

Full Fam-
ily-No

a43.54
*kk

Limit

D

. Add. Hosp.-
Surg. -62.40

182.00

Payroll Protect.

Long Term Dis-—
ability -84.00

Life Insurance
in Basic Prog.

Add. Life Ins.

5.
6.
7.
8.
10-276.00
9.

Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED

X XXX

XXXXX XXXXX

XX XXX

XXXXX

Dental
Insurance

Life
Insurance

OTHER PROVISIONS
NOTES TO ABOVE:

AND

*%14.60
32.34
36.96
26.50

Saine
hs Column
#1

COMMENTS ¢

121

T-040-2




Kent Intermediate

School District - Date 4/16/71

District

040-BYC

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

2. Retirement
Provisions
Above MPSERF

Not to

%S.L. AccC

Exc.$1000

3. Misc. Provis.
That Increase
Salary-No Sup.

. Sick Leave
Days/Year

12

. Sick Leave
Accumulation

120

Days/Year

. Funeral/Berea.
Days/Year

. Funeral Chg.
to Sick Lv.

4
5
6. Personal/Bus.
7
8
9

. Other Leaves
With Pay &
Provisions

Jury
Court

App.Visit
S.S.Exam

10. Leaves Allowed
Fath Pay

Without

11. Other Leave
Provisions &
Notes to Above

COMMENTS =

T-040-3

s
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Kent Intermediate School District - Date 4/16/71 District_ 040-BYC
5/20
OTHER Present Teacher Board Settle-
PROVISIONS Contract |Demands Offer ment
Class Size 25 Where
Possible
Working Hours 15 Before
30 After
Lunch Hour 30 Min.
Duty Free
Calendar Negotia- [180 Stu-
ble dent Days
184 Work
Days
1-Orient.
—Work
1-PTA
LCOMMENTS: - - - -
g oy
5/24, 123 T-040-4




;ﬁ/7(

PROPOSALS SUBMITTED BY B,C,E,A, TEAN = 1971 = 72 040-BYC
SCHEDULE A
Increment B;A,Degreg Increpent §&A°Deprée + 20 hrs,

I Step .

1 8,200000 83“‘00000

2 %30, 50 8,630,50 L3 ,00 8,841,00

3 L30.50 9,061,00 441,00 9,282,00

L 430,50 9,491,50 443,00 . 9,723.00

(3 L30,50 10,352,.50 Lhl,00 10,605,00

7 430,50 10,783.00 441,00 11,046,00

8 L30,.50 12,213,50 41 ,00 11,487.00

9 ’4’30.50 11.6""1“'000 uu‘],ooo 119928000

10 L30,50 32,074.50 L4iy3 ,00 12,369.00

11 L30.50 12,505.00 41,00 12,810,00

I Step

Increment M.A.Degree - Increment M.A Degree + 15 hrs,

1 | 8,800,C0 9,000.00

2 Lé62 .00 9,262,00 472,50 g, 472,50

3 62,00 9,724.00 L72,50 9,945.00

L LE2.00 10,186,00 472,50 10,417.50

5 L‘f62000 1096480@0 472050 . 10’890000

6 L62.,00 1i,110.C0 L72,50 11,362.50

7 462,00 11,572,00 432,50 11,.835.00

6 L62,00 12;03%4,C0 L72,50 12,307.50

o 462,00 12,496.C0 Le2.50 12,780.C0
10 L62,00 12,958.C0 422,50 - - 13,252.50
11 462,00 13,420,C0 72,50 13,725.00
1T Full. Family Insurance - {no cost limits) P. 20 Art. XV, Par, A
V Longevity - 1% B.A. Degree Base per year to begin with first year

after meximun salary is reached,

Paid Holidays - Labor Imy, Thanksgiving, Carlstmas, New Years Day.
Easter and Memorilial Day.

I Two weeks pald vacation.

1T 18% Calendar Days - (160 student days - 1384 member days)
1 - orientation; 2 - work dayss - 1 P.T. Conferencer

5/24,
1}3’ T-040-5




040-BYC
Byron Center Athletic Salary Schedule Proposed (Precentage Rate)

Position Step 1 Step 2 Step 3 Step 4 Step 5
Head Football 13% 13.5% 14% 14.5% 15%
Head Basketball 13% 13.5% 14% 14, 5% 15%
Head Wrestlin~ 13% 13.5% 14% 14.5% 15%
Faculty Manager 13% 13.5% 14% 14.5% 15%
Head Track 8% 8.5% 9% 9.5% 10%
Head Baseball 8% 8.5% 9% 9.5% 10%
Head Cross Country 8% 8.5% 9% 9.5% 10%
Head Golf 8% 8.5% 9% 9.5% 10%
Head Girls Basketball 8% 8.5% 2% 9.5% 10%
Assistant Football (3) 7% 7.5% 8% 8. 5% 9%
Assistant Basketball 2) 7% 7.5% 8% 8.5% 9%
Assistant Wrestling (1) 7% 7.5% 8% 8.5% 9%
Assistant Baseball (1) 5% 5.5% 6% 6.5% %
Assistant Track (1) 5% 5.5% 6% 6.5% 7%
Assistant Giris Basketball (1) 5% 5.5% 6% 6.5% %
Junior High Basketball 2) 4% 4.5% 5% 5.5% 6%
Junior High Wrestling (1) 4% 4.5% 5% 5.5% 6%
Junior High Track (1) 3% 3.5% 4%, 4.5% 5%
Girls Volleyball 2.15% 2.3% 2.45% 2.6% 2.75%
G.A.A., 2.15% 2.3% 2.45% 2.6% 2.75%
Softball Girls 2.15% 2.3% 2.45% 2.6% 2.75%

T-040-6
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Kent Intermediate

School District -

Date

< /20/71

District

SETITLED

050-CAL

[ SAT.ARY Present Teacher Board Settle-
PSCHBLULE Ccrntract |Demand Offer ment |
lBACthOR DEGRE HXXK XX XXXXX XXXXX XXXXX XXXXX
1. Minimun
7,350 7.350
| 2. Maximum ws/O h
Long. or Train, | 11,925 | 11,393
1. Maximum w/ ] i
Long., w/O Tr. N J25 i 11,293
4. Maximum w/ ¥ 1
. Leng & Train. i, 4 i : N 11,
S, Increments, "r i I i (3¢ 1)
Heq, Schecdule Con el I
+ . Longevaty i i i .
l:icrements i RYEIT e None
- .y - ~ hd R
MASTEEF. DEGREE (XX XXX LR MK ¢ X X X 3 X X X X 1 3$.3.9.8.4
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Kent Iatermediate School District - Date_ 4/20/71  pistrict 050-CAL

FRINGE BENEFITS Present |[Teacher |Board Settle-
INSJURANCE Contract |Demand Offer ment
l. Hospitaliza-
tion -

2. Surgical

3. Super Med Max1imum Maximum
Program -443.52 | 288.00 471.36

4. Add. Hosp.-
Surqg., =-62.40

S. Pavroll Protect.
192.00

6. Long Term Dis-
ab:1laity -84.00

7. Life Insurance
151 Bas.c Prog.

J—

B, Add. Life Ins.

10-276,00 Y Lf
3. Copendent wile | 1 '
1., -, °38 " 1
. i

-4

OTHER INSURANCE
PROGIHAM, CFFEQED

B X X2 X 1. 2. 2.9.2.9 2 2 X X XXX XX XXX
Dental T ‘|
Insut a:« o l J
Lite M :
Insu? arn.ce l
i i

v

Y

4—4 4 -1

UTH.. +wOV1ISTONS AN
Lok, Tu ABGYVE:




Kent Intermediate School District - bate_ 4/20/71 District 050-CAL
FRINGE BENEFITS Present Teacher Board Settle-
LEAVES Contract |Demand Offer ment
1. Longevity
Provisions
2. Ra2tirement
Provisions
_ Above MPSERF
3. Misc. Provis.
That Increase
Salary-No Sup.
4. Sick Leave 1
} Q ~
Days/Year Same
5 Si1cx Leave
. X 180
Accumulation Same
! 6. Personal/Bus. > Same
i Davys,/Year ' |
R Fuincral/Berea. T Same
) ays, Year 1 l N
v B Funeral Zha, T Same
| te) D10k L, R ! .
I U, Gthmer Leaves TJury~Coar ;
: Wit ay & Select, Same
PP v n1ons Sy, ~Fam.,
i, |I Lii.ens 1
Yo, feanoeo Alloweo il Stu .
Az, Pay Mateoinity Same
Mot it iPe-gce C
2.“- istary
e [UiA Cays
o l. v nier Leave :
inlOnn A : ;
. v Ab.ove ‘ |
! i
}
i
Z {
!’ ‘
t
\ '
i
|
|
%
e —— oo k. : L
» T ' .

O

ERIC

Aruitoxt provided by Eic:




Kent Intermediate School District - Date 4/20/71 pistrict 0350-CAL
OTHER . Present Teacher Board Settle-
PROVISIONS Contract |Demands Offer ment
Duty Free Lunch In Same
Contract
Pupil Teacher In Same
Ratio of Contract
27 & 29
Sabbatical In Same
Leave Contract
i ! |
v |
o I -
. L o |
! !
i |
- - T T
x @
i ;
e P B
1
1

150

UV TRE )




050-CAL

CALEDONIA COMMUMLTY SCHOOLS

EXHIBIT A
$ectiog i: Ssilary Schedule 1971-72
Stee BA_ 5 . S 4
Stare $ 1330 100 $ QC00 100
i1st ctep 1718 105 8400 103
2nd step 8083 110 8800 1o
3rd step 8AS3 it 200 i3
4th step 8820 120 9600 120
3th s'ep 9180 123 1Q000 129
sth step 9529 131 19480 31
7th step 10070 137 1Q960 137
8th step 10511 143 1,440 143
2th srep 1qQ992 149 | 11,920 149
10th step 11,393 153 t2400 (}-3)

Non cdegree -~ 10th step $ 73%0.00

ERIC 5/27/71 151

T-050-6



Kent Intermediate School District - Date 4/15,/71

District 070-CES

5/24 °/38
SALARY Present Teacher Roard Settle-
SCHEDULE Contract |Demand Offex ment
BACHELOR DEGREE HXXXKX XXXKX ARXXXX AXAXXX XXXXX
1. Minimum
7,500 8,000 7,780
2. Maximum w/0
Iong. or Train., 11,400 12,160 11,820
3. Maximum w/
_____long.. w/c Trx. 12,150 12,960 12,600
4. Maximum w/
Long & Train. 12,150 13,478 13,100
5. Increments, hve .
Rea. Schedule 390) 10 (416)
6. Longevity ve.
Increments (375) 2 (400) 400
MASTER DEGREE XHAXX AXXXKX HAXKXX HKAXXXX HXAXXX
7. Minimum
8,100 8,640 8,400
8. Maximum w/O
Long. or Train. 12,310 13,130 12,770
9. Maximum w/
Long., w/o Tr. 13,120 14,000 13,610
10. Maximum w/
Long. & Train. 13,120 14,520 14,150
11. Increments ve.
Reg. Schedule (421) 10 (449
12. Longevity ve.
Increments (405) 2 (430) 400
ADDITIONAL SALARY KKK KX HAHHXX AAXXXX XXKXXK XAXXX
13. Maximum w/O
Long. or Train. —-=
14. Maximum w/
Long. w/o Tr, -
15. Maximum w/
Long. & Tx. —=
RATIOS (BS Min. XX XX X HKEXXKX HHRXXX XIXXX
#2 1,5200 1.52 1,52
#3 1.6200 1.62 1.62
#4 1,.6200 1.68 1,72
#7 1.0800 | 1.08 ~ 1,08
#8 1.6413 _1.64 1,64
#9 1.74923 1,75 1,75
#10 1.7493 | 1.815 1.79
#13 —
#14 -
#15 ——
COMMENTS :
U‘/24, 6/8 1‘;2 T-070-1

ERIC

IToxt Provided by ERI




Kent Intermediate School District - Date 4/15/71 pistrict 070-CES
5/24
FRINGE BENEFITS Present Teacher Board Settle-
INSURANCE Contract |Demand Offer ment
1. Hospitaliza-
tion -
2. Surgical

3. Super Med 503.71
Program -443.52 443.52%| 559.68 (90%)

4. Add. Hosp.-
sSurg. -62.40
5. Payroll Protact.
192.00

6. Long Term Dis-
7.

8.

9.

ability -84.00
Life Insurance
in Basic Prog.
Add. Life Ins.
10-276.00
Dependent Life
Ins. —-8.88

OTHER INSURANCE
PROGRAMS OFFFRED PEX XXX XAXXXX XIXRX K XXXKXK XXXKX
Dental
Insurance
Life
Insurance

OTHER PROVISIONS AND
NOTES TO ABOVE:

COMMENTS: *Full coverage for teacher who qualifies as "Hgad of Household"
Other teachers may take up to $14.60 in lnsurance fringes

5/24,6/8, . T-070-2
Q ,

« .Luu




Kent Intermediate School District - Date 4/15/71 Dpistrict _070-CES
. 5/24

FRINGE BENEFITS Present Teacher Board Settl -
LEAVES Contract |Demand Offer ment
1. Longjevity 15-20
Provisions Years

2. Retirement
Provisions
Above MPSERF

3. Misc. Provis.

That Increase

Salary-No Sup.

Sick Leave

Dass/Year 12 Same

Sick Leave

Accumulation Unlimited| Same

Personal/Bus.

Days/Year None Same

. Funeral/Berea.

Days/Year

. Funeral Chg.

to Sick Lv. No Same

Other Leaves

With Pay &

Provisions

(e} o] N o v b
.

10. Leaves Allowed
adh Pay
Without

1ll. Other Leave
Provisions &
Notes to Above

COMMENTS: present contract provides for a "sick bank." On or before Sept.
15, of each school year, each teacher may contribute not more than 2 days
of the foregoing sick leave allowance to a common bank to be administered
by a committee composed of 3 assoc. members, 1 board member apd the Supt.
of Schools. As of the aforementioned date, the accumulation in the bank,
excluding the current contribution of days, shall nct exceed 300 days.
Teachers who have exhausted their accumulated personai sick'leave allow-
ance may make reasonable withdrawals for unusual & serious illness or
O ~ident, as determined by the above mentioned committee, from the common
ERian, Withdrawal of days fiom the bank, by a given teacher. shall be limit-—

ied by ERIC

TEEE the school year in which the accident or illness occurred. T-070-3 /3%




Kent Intermediate School District -

4/15/71

Date District 070-CES
OTHER Present Teacher Board Settle-
PROVISIONS _ Contract |Demands Offer ment
Teaching Hours 71:45 7:55
3:35 3:21
Lunch Duty Free
40 mins. Same
Additional Duties $4/Hour | Same
Pupil/Teacher Advisory Same
Only
Retirement 65 Compuld sSame
sory 9/1
Tax Sheltered Payroll Same
Annuities Deduction
G.R.T.C.U. Payroll
Deduction | Same
Agency Shop No Same
No Strike Clause Yes Same
Length of 7/1 to Same
Contrackt 6/30
Individual Yes Same
Contracts
ql
iq)u
T-070-4

VYN
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3.

4.

5.

4 . 2 x‘, RY 3 N Wt ‘s - N

R “ . S s b Ddnd
Tlte At Apre frat Al o b LA ! Taienas
SIS RT BRI M g . ‘ Tt t LLTate 0 Length o
2he = ! 32 PRTILEN- S AL A N I 1 3% 5.3 the tegpm™m PRSI SRR SN
At ee -t e Soteod Satendatr stall be an net forth o an
Appreatie A Trete nhasi te oo e ciaty ot froen op Chanhge
s U he L E " CaLenda ¢ oxite Tt % 3 -% a8l -\<;!‘¢‘¢ﬂ'-f‘h‘ .§f the
Beat) of Eadaoats onoand i nnoatiation. ®®The change i#
nodt.t To Tare 30 antage { e grnetn fesainhge nortegatca
t 3 atLct tetaoxdn and othor anpe st of the school
caler 1ot

’!: LY Y T VR DU . 3
A. (Changes Tre lanod reronl day for oall coertaificd tecachaing
potnonnel chall e rc= 30 o clovk in L he mOTNIng
antal b4 G e lace o 1n the alternoon or stn (the barac
penool day) o peealensy, et ange piloposca tor betier
atilazalion of The nohooL Say.

Articic Vii, Puapal-Tcache? Kalion any Class Schedale:n

Article VIII

Article IX, Teachin

A. (Chanagc) Bocasse the poepil-teacher
anpect 0l an eftective
agrec that class =200

ratio 18 an :mportant
cducational program, the partaces
should bLe lowered whenoever possible,
but 1n no cvent shall o at exceed the ratio twenty-faive

(25) to one (1). Teachers who are assigned classes which
exceed 1l.as maximum shall receave additiornal compensation

at the rat- of four hundred ¢collars ($400) per puparl
annually for cach pupil 1n eXCesSs ¢f the above twenty-

five (25) to one (l) ratro. **To balance i1nequitable
teachirng and learning sitiations.

ADD BEFORE LAST FPARAGRAPH: Elcmentary teachers will be
provided two (2) fifteen (15) minute rcelief pcriods each
day. In addition, oclementary teachers may use for pre-
paration all taime during whaich thear classes are receiving
instruction from various speciralists. e«*paAllowing adequate
preparation taime for elementary teachers as well as

relief 1n morning and afternoon.

Tcacher Evaluation
Paragraph C.D. and E - Delete last sentence in reference
to arbitrataion.

ADD THROUGH LEVEL 5 OF PROFESSIONAL GRIEVANCE PROCEDURE

**Fairness dictates that every teacher should have the
right to arbitration on such matters.

Assignments an)] Transfers

Change in Paragraph E - Change twenty-ii-'e ents (S.25) per
trip to fifty cents ($.50) per trip. **Wecar and tear on
vehicles in stop and go driving.

O

wd T-090-5



‘ R L. I 3. Beamivaty
(*". 2 P At ast At o Uhat ge twer ity ohe Liare (&2 LS
sofy bl i ee- .. ¢ cants have dogbdet an
thyn area 3T the 3t fue Uy yeal

Artaote Alh, serane

N, t.ancre Pasagaph oo Ter CL o) tayn ! annual sk Lleave
inCreaned " titreen (o).
il Parag:ap Two and fowislooan ¢ il wen
Al e leginning ol The Bt a Weat o cealt, teather shall
e credited wilh The nambel ol tayn gt ek leave not used
dating the praor Schocl dea plun the 2uitteen (1v) to
accumilate 1o a maximom namber ot o nuntred caghty fave
(185).
B. Change - <Chanage “neoaay fo Lw davon. Delete Appendaix L.

eelrclunion of tThene changes s Lo ancel e Ccontinuation of
what 18 cattrent pradtide,

8. Article XIX, Salary Sotedaloe
(Chanqgc ; Step one (1), BlA. Dwearoes i SE, LU DU

9. Artaicle XX11, Modlcal Care Insdrance
(Change) - The Board will pay the cost ot tull itamily
medilical care 1nsurance.

10. Artaicle XXI1I, Laite Insuzance
Anount of protection 1ncrceased to $20,000.00.

11. Artacle . Dental Care lnsurance
The Board shall provide a bental Care Program for all
employees of the bargaining unit and their eligible
dependents 1ncluding an vrthodontic rader.

12. Artacle ., Survavors lncomc RBenefits
The Board shall provide Survaivors Income Benefaits for each
eligible employee.

13. Artacle . Long Term Disabilaty
The Board shall provide long torm disabi1lity 1nsurarndsa
that will i1nclude benefits upon the thirtieth (30th)
calendar day of disability at sixty percent (60%) of
annual contractual salary with a monthly payment limit
of seventy-five per cent (75%) (no direct offsets).
Benefits shall be payable to age sixty-five (65) or
until termination of disability, whichever occurs first.

14. Article . Terminal Leave
In recognition of service to the school district, a
terminal leave payment of two-hundred dollars ($200) for
each year of service in the district shall be paid to that
teacher upon retirement provided the teacher shall have
been employed in the school district for at least ten
(10) years.

e 130

Aruitoxt provided by Eic:
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AN, I otecoanitaoan o ftee A Vi oempanadanag @ e lain o
Voo bercdoger any Seecialoasat b cernr it treddn, the partaen
Agrec Yo et ablants o ar oot Fasietat son Commit e
componed of three (1) ez e apirosated by L Annodlas-
ti1on ard three (1) jednonn approinted by the Board

e e —

B. The Cormm:ttee ntnall oraganizse 1981t and ansame
renponniibilaty Loz planming ana containning ot the
In-Ser: . HEdacation ot all professional Leaching
personne i, esfmprove odural ronal standatds an haman
relations an well an anntaaadt rtonal wvalue.
Artacle R Professional Daces ot Foos and PPayroll
Dedaction
A. Any teadher who 18 o saemi 1 of the Association, or

who has applicd tor merliership, may si1gn and delaver
to the Board an assignment authoriza.ng Deduction of
membership dues 1n the Association, :ncluding NEA and
the MEA. Such authorization shall continuc in effect
from year to ycar unless roevoked in writing between June 1
and Scptember 1 of any year. Pursuant to such authorization,
the Board¢ shall deduct onc-tenth of such ducs from the
sccond regular salary check of the teacher each month for
ten (10) months, begirning in September and ending in
June of each year. Dcductions for teachers employed after
the commencement of the school year shall be appropria*ely
prorated to complcte payments by the following June.
B. Any teachcr who 1s not a member of the Association 1in
good standing or who does not makc application for
moembership withain tharty (30) days from the date of
commencement of teaching cut:es, shall as a condition of
employment pay as a fee to the Asscolation an amount
cqual to membership dues payablce to the Association,
the NEA and the MEA, provided, howcver, that the teacher
may authorize payroll deduction for such fee in the same
manner prosiced 1in Paragraph A of this article. In the
event that a teacher shall not pay such fee directly to
the Association or autnoraize payment through payroll
deductions, as provided 1in Paragraph A, the Board shall
immediately cause tha termination of employment of such
teacher. The parties expressly recognize that the failure
of any teacher to comply with the provisions of this
Article is just and reasonable cause for discharge from
employment.
C. With respect to all sums deducted by the Board pursuant to
authorization of the employee, whether for membership dues
or equivalent feec, the Board agrees promptly to remit to
the Association that portion allocated to the Association
and to remit the balance for both the NEA and the MEA, to
the Michigan Education Association, 1216 Kendale Boulevard,
Box 673, East Lansing, Michigan 48823, accompanied by an
alphabetical lis% of tcachers for whom such deductions

P
141 TO90~7
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L0 -EGR
fave leen made, catecrisang them o acs to membershiap
.t nonmembership e the Associration, and 1ndicating
any change 1n personnel trom the list previously
furnishi«d. The Assoclation agreces promptly to advisc
the Board of all members of the Association in good
standing from taime¢ to tame and to furnish any other
sntormation needed by the Board to fulfill the provisions
of this Article, and not otherwise available tc the
Board.
D. Upon appropriatce written authorization from the teacher,
the Board shall deduct from the salary of any tcacher
ard make appropriate remsttance for annuities, credat
unions, savings bonds, charitable dcnations, Or any
other plans or programs jointly approved by the
Association and the Board.

APPENDIX A - REGULAR SCHOOL CALENDAR, 1971-72

New Teachers Report for Duty August 27
All Teachers Report for Duty August 30
Classes Commence September 1
Labor Day (No School) September 6
Thanksgiving Vacation November 25 & 26
Christmas Vacation December 17
School Reopens January 3
First Semester Ends for Pupils JanuAary 21
Second Semestel Begins for Pupils January 24
Spring Vacation Begins March 31
(One Half Day Good Friday)

School Recopens April 10
Memorial Day Weekend May 29
School Year Ends June 9

1A
1 42 T-090-8




FAST GRASD RAPIDS PUBRLIC SCHOOLS
Kent County, Michazgan

090~LGR
PROPOSED AMENDMENTS TO NMASTER AGREFMENT

ARTICLE V - CALENDAR OUTILINE

In keeping -vith the school code, sec. 340,11 le. (b), the board rescrve s the right
to sct the school calendar.

ARTICLE V! - THF. SCHOOL DAY

C. (Pape 35) 2. Arid after "April" the following: ‘aifter repular school
dismissal time for students.’

3. Add after "Weoednesdays' the following: "after regular school
dismissal timc¢ for students. "

D. (Pagce 6) Change "two (2)'" to read “four (4)'.

ARTICLE VII - PUPIL-TEACHER RATIOS AND CLASS SCHEDULES

(Page 6) Opening paragraph. Delete first sentence throagh "East Grand
R2pids School System'. Begpin sentence with "The Board, " etc.

A\RTICLE VIII - TEACHER EVALUATION

D. (Page 7) Omit last sentence only if Section E, which follows, is accepted.

E. (Page 7) Revisce to read: ""No teacher shall be disciplined, reprimanded,
reduced in rank or compensation or deprived of any professional
advantage without just causc. Any such discipline, rcprimand, or
reduction in rank, compcersation or advantage, including adverse
cvaluation of teacher performance or violation of professional
cthics asscrted by the Board or any agent or represcntative
thercof shall be subject to the Professional Grievance Prccedure
hereinafter sct forth provided, however, that the dismissal or
denial of tenure to a probationary teacher, the discharge or
demotion of a tenure tecacher, the failure or refusal to assign or
reassign an extra duty to a tcacher for extra pay, and any adverse
teacher evaluation may be processed through Level Four of the
Professional Grievance Procedure but shall not be arbitrable. "

145 T-090-10




ARTICILE XII -

DHYSICAT FXAMINATION

3.

D.

(FPage 10)

(Page 10)

’ 090-EGR
Deicte presoent poragraph. Substitute the following: "If the
question ot mental or phy<ical fitness 18 2 determining factor in

the reemploymoent of o teacher, the Board may require an examina-
tion. '

Dilete "each' and substitute "the''.
Delete "and triennial'’.

\RTICLE XIV - LEAVE

A.

B.

C.

E.

(Page 11)

(Page 13)

Page 13)

(Pagc 14)

Inscert at ¢nd of tirst paragraph after "“each school year. ' the
following: "For teachers who begin their duties after the start of
school, the forcgoing lcave provisions will be provided on a pro
rata basis; i.e., a full-time teacher n-pinning in November would
be granted cight days of sick leave for that yecar. "

—
.

Add at end of scntence after '"family", "(spouse, children,
parcents, and parcnts—in-law. "

2. Add thc following scntence: "Immediate family is construed
to mean a member of the family living within the same

hotschold. "

Abscnce for Pcrsonal Business

Replace this section with the following: '"Each teacher will be
2llowed onc (1) day of absence during cach school year without
loss of salary to transact pcrsonal business which cannot be
conducted outside the regular schooi day. An applicant for a
personal business leave dav.is required to state the reason for
such leave. Such requests shall be made at least five (5) days in
advance except in case of emergency. Such day of absence shall
not be deducted from the teacher's sick lecave days. The personal
busincss day may not be used immediately before or following a
vacation cxcept by cxpress approval of the Superintendent.

"The personal business day is intended to b2 used for transacting
personal businecss tnat could not be done on a weekend, or outside
the normal school day. Examples: Legal affairs and/or business
transactions dealing with people or places that do not usually
carry on business on weekends or after the normal school day.
Also included are personal obligations such as appearancc in court
as a witness, death and funcrals of very close associates that are
not normally covcred by the sick leave policy.

"One (1) additional personal business day may be granted within
the discretion of the Superintendent."

Maternity Leave

. T-090-11
Eliminate this scction. 144
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ARTICLE X1V - LEAVE (continucd)

090-EGR
J. (PPap« 15) Substitute the following: "The officers or r('pr(-sontativcs of the
Association will be pranted no more than five (5) days annually
with full deduction in salary for official business purposces. The
A ssotviation agrees to notify the Doard at Teast live (5) days in
1"

advance of the date tor intended usc of such lcave.

ARTICLE XIX - SALARY SCHEDULE

Salary for B.A. deprec, step 1, shall be $7,790.

A. (Page |l of REVISIONS) - 5. Longevity Schedule

Revise to read: "A tcacher whos¢ placement on the salary schedule
.s beyond the llth step shall have 1% of the B. A. minimum salary
added for cach year beyond the l11th step up to 2 maximum of 18
iongevity steps, cxcoept that the following provisions shall apply to
the B.A. category only: "

cheat ngtt, llbil’ and e,

B. (Page 22) Change last sentence to rcad: pAuthorized deductions will be taken
from all payments with the exception of the third (3rd) pay period
in any month. "

(A

ARTICLE XXI - SUBSIDY FOR GRADUATE STUDY

1st paragraph
(Page 22) After nreimbursing the tcacher for', insert 1"fifty percent of''.

Add: ''Teachers shall be responsible for reporting grants and
stipends. "

ARTICLE XXVI - DURATION OF AGREEMENT

1st paragraph
(Page 25) Delete present paragraph and substitute: ''This Agreement shall
become cffective July 1, 1971 and remain in effect until
June 30, 1974, provided that Articles XIX, XX, and XXII only
shall be rencgotiated for 1972-73 and 1973-74. Upon written
notice given on or before January 15, 1974, the parties agrec to
negotiate over a successor Agreement. "

T-090-12
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EAST GRAND RAPIDS PUBLIC SCHOOLS
Kent County, Michigan

PROPOSED SCHOOL CALENDAR - 197:-72

August 30 & 31 New teachers report for orientation
September 1 & 2 Pre-school conference for all teachers
September 7 8:30 a.m. Pupils report for classes
Novembe. 25 & 26 Thanksgiving vacation
December 22 3:30 p-m. Christmas vacation begins
January 3 School reopens
January 26 3:30 p.m. End of first semester for pupils
January 31 Beginning of second semester
March 24 3:30 p.m. Beginning of spring vacation
April 3 School reopens
May 29 Memorial Day weekend (no school)
June 7 3:30 p.m. End of second semester for pupils
June 8 Commencement
June 9 School year ends

'
6/7/71 ,

148 T-090-13

’4/9



LRSIl URAINY RAriud rubliv oulivueo

Kent County, Michigan

ARTICLE XXII - MEDICAL CARE INSURANCE 090-EGR

The Board will pay the cost of full family medical care insurance, not to
exceed the monthly premium of the current Blue Cross-Blue Shield Group Plan
(MVF-1/Master Medical), in behalf of each full-time teacher who is a sub-
scriber under either the Blue Cross-Blue Shield or the Michigan Education
Association Medical Care Insurance Plans. Such contributions shall begin,
in the case of new teachers, at the beginning of the insurance month immediately
following the time they begin their teaching duties. (Exception: employees
starting after the enrollment period in September will have a waiting period
of from 30 to 60 days before the insurance becomes effective, in accordance
with the Board of Education group contracts). Coverage will terminate on the
effective date of resignation or on June 30 of the school year that the teacher
leaves employment, whichever comes firsf. No changes and/or additions can be
made after October 1 with the exception of family additions and/or deletions.
The following restrictions to the Board's obligation for medical care insurance
are defined as:
1. An employee sha.i not cover his dependents if he is not responsible
for more than half the cost of mainisining the household as defined
in the internal revenue code. (Ref. par. 426.03, Reg. 1.1-2 (c) 1970,
Commerce Clearing House, Inc.)
2. A single person qualifies for individual membership under group
provisions.
3. Contribution shall not apply to loss of time benefits or any other
optional benefits, such as life insurance, dependent life insurance,

long term disability, or dental care.

i 4. Those teachers leaving employment in the East Grand Rapids School

S

System will be allowed to remain in the East Grand Rapids School Group
7/2/71
ERIC 147

T-090-14




Page 2.

weiica'l (are insurance Plan entirely al their own expense until 090-EGR
ite begirning of :h2 next scnool year. This provision will not

s:ciy beyond a period of 3 months.

w T oth carriers have non-duplication clauses in their contracts.

<AL/ ns
' TARIRA

' -090-15
7/2/71 148 T

/45



090-EGR

ARTICLE VIII

F. If during the term of this Agreement the
Michigan Teacher Tenure Act is repealed, the discharge
of a classroom teacher from the East Grand Rapids Schools
which occurs after such teacher has satisfactorily completed
a probationary period of three (3) full school years shall
be subject to the grievance procedure, including arbitration.

7/2/71 143



Kent Intermediate School District - Date_4/16/71

District 130-GRV

5/24
SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Ofsfer ment
BACHELOR DEGREE XXXXX KAKXRKX XXHXXX XXXXX XRXXXX
1. Minimum
7,500 8,108
2. Maximum w/0
Long. ox Train. 11,350 12,269
3. Maximum w/
Long., w/o Tr. 11,850 14,108
4. Maximum w/
Long & Train. 12,150 14,108
5. Increments,
Reg. Schedule 10 10
6. Longevity 12-882,17-
Increments 2 13495-22-14}08
MASTER DEGREE ARXXXX XXXXX XXXXX XXAXXX AXXXXK
7. Minimum
8, 200 8,864
8. Maximum w/o
Long. or Train. 12,800 13,837
9. Maximum w/
Long., w/o Tr. 13,570 15,911
10. Maximum w/
Long. & Train. 14,200 15,911
1l. Increments
Reg. Schedule 11 11
12. Longevity 13-14528, 18}
Increments 2 15520, 23-15p11
ADDITIONAL SALARY XXXXX XXXXX XXXXX XX XXX KXXXXX
13. Maximum w/o MA+10
Long. or Train. —-_— Ma+20
14. Maximum w/ MA+30
Long. w/o0 Tr. . ==
15. Maximum w/
Long. & Tr. . =
RATIOS (BS Min. to) |xxxxx LX) XXXXX XXXXX XXXXX
#2 1.5133 1.513
#3 1.5800 1.740
N E 1.6200 | 1.740
#7 1,0933 1.093
#8 1,7066 1.706
#9 1.8093 1.962
: #10’ 1.8933 1.962
#13 - -
: #14 - -
; #15 - J—
. COMMENTS:
‘z
o 5/24, 130 T-130-1
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Kent Intermediate School District - Date 4/16/71

District 130-GRV

5/24
FRINGE BENEFITS Present Teacher Board Settle-
INSURANCE Contract |Demand Offer ment
l. Hospitaliza- u
tion - 447.36* | coverage
2, Surgical MESSA
447 .36% Super
3. Super Med Med
Program -443.52 447.36%
4, Add. Hosp.- None
Surg. -62.40
5. Payroll Protect.|None
192.00
6. Long Term Dis- |None
ability ~-84.00
7. Life Insurance |None
in Basic Proq.
8. Add. Life Ins. |[None
10-276.00
9. Dependent Life |[None $1000-Wife
Ins. -8.88 $500-Depenjd.
OTHER INSURANCE
PROGRAMS OFFERED XX XKX XXXXX XXKXXX XXXXX XXXXX
Dental None
Insurance
Life Texrmn
Insurance 5,000 25,000
OTHER PROVISIONS aAND{ *37.28
NOTES TO ABOVE:
COMMENTS 2
5/24, ‘ 151 T-130-2
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Kent Intermedia:e School District - Date 4/16/71 District 130-GRV
FRINGE BENEFITS Present Teacher Board ‘Settle-
LEAVES Contract |Demand Offex mert
1. Longevity BA-16 &|13-16-bl3
Provisions 21- 250 MA-691-
MA-17 & 17-21-1226€
22_ 358 MA-1383-22-
2. Retirement 1839-MA~-
Provisions 2074
Above MPSERF None 2% X ¥Yrs.
3. Misc. Provis. Unused
That Increase None Sick Lv.
Salary-No Sup. @10/Day
4, Sick Leave
Days/Year 10 15
5. Sick Leave
Accumulation 120 | Unlimited
6. Personal/Bus. 75 Day 2 ber
__Days/Year Bank Year
7. Funeral/Berea. AS
Days/Year Needed Same
8. Funeral Chg.
to Sick Lv. _Yes Same
9., Other Leaves Sabbaticql
With Pay & % of Base Same
Provisions Salary
10. Leaves Allowed |Maternity | Same but
EXEIX Pay Sick liberalizge
Wwithout Military
Peace Corp.
Pub.Offics
1ll. Other Leave Sick Lv.
Provisions & Bank of
Notes to Above 573 Days
COMMENTS ¢ L 4JL*
-
5/24. 152 T-130-3
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Kent Intermediate School District - Date 5/24/71 District 130-GRV

OTHER Present Teacher Board . Settle-
PROVISIONS Contract |Demands Offer ment
Class Size K—-6 K-2
28 Ave. 22 Ave.
31 Max. 25 Max.
Association 4 Days 10 Days
Leave Days
Teaching 8:10 8:00
Hours 3:45 3:30
Staff Based on Based o
Reduction Subject Seniority
Area&Grade Alone
Evaluation Adminis-| Some cong
trative trol by
Staff ASSOC,

l

LKﬁMHENTS=

T-130-4
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SCHEDULE A

KELLOGGSVILLE PUBLIC SCHOOLS 140-KEL
Salary Schedule
1971-72

BASE $7,945.00 Amount of Increase Percent Increase
STEP 1 8,262.80 317.80 104 4.0
STEP 2 8,580.60 317.80 108 4.0
STEP 3 8,898.40 317.80 112 4.0
STEP 4 9,295.65 397.25 117 5.0
STEP 5 9,692.90 397.25 122 5.0
STEP 6 10,169.60 476.70 128 6.0
STEP 7 10,646.30 476.70 134 6.0
STEP 8 11,202.45 556.15 141 ' 7.0
STEP 9 11,758.60 556.15° 148 7.0
STEP 10 12,394.20 635.60 156 8.0

LONGEVITY SCHEDULF

STEP 15 12,632.55 (B.A.) 238.35 159 3.0
12,791.45 (M.A.) 397.25 16l 5.0
STEP 20 12,870.90 (B.A.) 238.35 l62 3.0
13,188.70 (M.A.) 397.25 166 5.0

1. All percentages for 1970-71 are applied to $7,500.00 which is the base for
degree teachers without experience. For the 1971-72 school year all percen-—

% tages are applied to the base as shall be determined in number 2 kelow.

2. The present 1970-71 index shall remain the same. The base shall be deter-

; mined by adding the cost of living (percent times the 1970-71 base) to

¢ the 1970-71 base salary plus $100.00. *

a. The cost of living index to be used shall be from the Department of
Labor, Bureau of Labor Statistics.

b. The period of time for reading the cost of living index shall be the
period from March 1970-March 1971.

* The base for the 1971-72 school year shall be $7,945.00.

23A.

154 T_140-5
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SCHEDULE A - continued. 140-KEL

3. Teachers with Masters Degrees will receive, in addition to the above,
108 of the A.B. base.

4. The base salary for a non-degrec tcacher with no experience shall be
$7,645.00 and the maximum shall be $8,995.00. For the 1971-72 school
year non-degree teachers will receive $445.00 for the increase in base,
plus $150.00 as annual increment, but not to excaed $8,995.00. When
non-degree tcachers receive their degreces they will he placed on the
nearest step.

S. 1In order to receive the 3% long:vity step, the teacher shall earn a
minimum of 2 semester hours per year to receive the 3% the following
year.

6. 1In order for the masters degree teacher to progress from step 15 to

step 20 and beyond, he shall earn 5 semester hours in each ensuing 5
year period.

24A.

T-140-6
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SCHEDULE A
EXTRA DUTY SCHEDULE - 1971-72

All percentages apply Lo current ycar basc salary 140-KEL
ELEMENTARY
Combination Grade - 10% $794.50 pur year
Playgrouad Supervision - 7% 556.15 per year
Recess Supervision - 3% 238.35 per year
safety Squad (S.W.) - 5% 397.25 per year
safety Squad (All Others) - 5% 476.70 per year
HIGH SCHOOL
Athletic Director 953.40 1,032.85 1,112.30 1,191.75 1,271.20
12.0% 13.0% 14.0% 15.0% 16.0%
Baseball, Varsity 635.60 675.33 715.05 754.78 794.50
8.0% 8.5% 9.0% 9.5% 10.0%
Baseball, Reserve 476.70 516.413 556.15 595.88 635.60
e.0% 6.5% 7.0% 7.5% 8.0%
Rasketball, Varsity 873.95 953.40 1,032.85 1,112.30 1,191.75
11.0% 12.0% 13.0% 14.0% 15.0%
Basketball, Reserve 556.15 595.88 635.60 675.33 715.05
7.0% 7.5% 8.0% 8.5% 9.0%
Basketball, Freshman 556.15 595.88 635.60 675.33 715.05
: 7.0% 7.5% 8.0% 8.5% 9.0%
Basketball, Jr. Figh 317.80 357.53 397.25 436.98 476.70
4.0% 4.5% 5.0% 5.5% 6.0%
Cross Country 476.70 576.43 556.15 595.88 635.60
6.0% 6.5% 7.0% 7.5% g8.0%
Football, 7arsity 873.95 953.40 1,032.85 1,112.30 1,191.75
11.0% 12.0% 13.0% 14.0% 15.0%
Football, Asst. Var. 556.15 595.88 635.60 675.33 715.05
7.0% 7.5% 8.0% 8.5% 9.0%
Football, Reserve 556.15 595.88 635.60 675.33 715.05
7.0% 7.5% 8.0% 8.5% 9.0%
Football, Gen. Asst. 556.15 595.88 635.60 675.33 715.05
7.0% 7.5% 8.0% 8.5% 9.0%
' e oy 26A.
156 T-140-7
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{
Foolball, Proshman | §56.15 cor.88 635.50 675.33 715 .65
7.0% 7.5% 8.0% 8.5% | 9.0% |
Golf 357.53 397.25 436.98 176.70
1.5% 5.0% 5.5% 6.0%
Tennis 357.53 397.25 136.58 476.70
1.5% 5.0% 5.5% £.0%
Pracx, Head 635.60 675.33 715.05 751.78 794.50
8.0% 8.5% 9.0% $.5% 10.0% |
i
}
Track - Asst- ‘ 476.70 516.43 5%6.15 595.88 635.60
6. 0% 1 6.5% _7.0% 7.5% 8.0% :
Track, Jr. High | 238.35 278.08 317.80 :
3.0% 3.5% 4.0% N :
Wirestling 794.50 873.95 953.40 1,032.85 1,112.30 :
10.0% 11.0% 12.0% 13.0% 14.0% :
Band Director 397.25 476.70 556.15 635.60 715.05 |, :
5.0% 6.0% 7.0% 8.0% 9.0% | :
Debate Coach 397.25 436.98 476.70 516.43 556.15 §
5.0% 5.5% 6.0% 6.5% 7.0% 5
Noon Supervision 556.15 %
7.0%
i
Play Director 238.35 278/08 317.80 357.53 397.25 ;
3.0% 3.5% 4.0% 4.5% 5.0%
Junior Class 39.73 %
.5% (5/10 of 1%) :
senior Class 238.35 %
3.0% ;
Tech. Director 238.35 278.08 !
3.0% 3.5% *Upon recommendation of Play 3
Dircctor for extra work
Teaching 6th Class 794.50
10.0%
i Cheerleading 397.25 436.98 476.70 i
‘ 5.0% 5.5% 6.0% §
Yearbook Sponsor 476.00 556.15 635.60 i
6.0% 7.0% 8.0% )
: §
% Hall Duty 278.08 I
@ 3.5% i
( Senior Student Councili 238.35 (When assigned to teaching faculty) ?
: 3.0%
Y \ -
'ERIC 157 27A.
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i ke :
G.A.A. $4.18 pcr hour * 140-KEL

Intramural 4.18 per hour *
Tunnel buty 4.18 per hour *
Drivers' Training $35.58 per student and/or $5.23 per !

houxr on range *
Teaching as substitute 56.28 per period *

*These figures have had tho cost of living index applied to them
the second ycar of the Agreement.
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Kent Intermediate School District - Date 4/15/71

District 150-KEC

SALARY Present Teacher Board Settle-~
SCHEDULE Contract !Demand Offer ment
BACHELOR DEGREE XXXXX EXXXX XXXXX XXXXX XXXXX
1. Minimum
7,450
2. Maximum w/o
Long. or Train. 11,175
3. Maximum w/
Long., w/o Tr. 12,404
4. Maximum w/
Long & Train. 12,628
5. Increments,
Reg. Schedule 10
6. Longevity
Increments 5
MASTER DEGREE XXXXXK XXAXK XAXXX XXXXX p,#,$,8.% 4
7. ‘Minimum
8,046
8. Maximum w/0O
Long. or Train. 12,181
9. Maximum w/
Long., w/o Tr. 13,410
10. Maximum w/
Long. & Train. 14,528
11. Increments
Reg. Schedule 11
12. Longevity
Increments 3
ADDITIONAL SALARY XX XXK XXXXX HXXNXX REXKXX XXXXX
13. Maximum w/o
Long. or Train. -
14. Maximum w
Long. w/o Tr. -—
15. Maximum w,
Long. & Tr. -—
RATIOS (BS Min. to) |[xxxxxX KX RKXXXX XXXXX XXXXX
#2 1.5000 |
#3 1.6649
#4 1,6950
#7 1,0800
#8 1,6350
#9 1.8000
#10 1.9500
#13 ——
#14 —_—
#15 e
COMMENTS 3
-
153 T-150-1
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rent Intermediate School C.strict - Date 4/15/71 Dpistrict 150-KEC

"FRINGFE BENEPITS IPresent Teacher Board Settle-
'ANSURANCE Contract |Demand | Offer ment
1. Hospitaliza-

i tiop - 240.00%

2. Surgical

; J. Super Med
! Program -443.52

' 4, Add. Hosp.-
Surq. -62.40
9. Payroll Protect.
192.00 _
6. Long Term Dis-~
' ability -84.00
7. Life Insurance
l an Basic Proq.
8. Add. Life Ins.
10-276,00
9. Dependent Life
Ins, -£.88

OTHER INSURANCE

| PROGRAMS OFFERED DEX XK XK KRXXXXK KXXKXX XXKAKK AXXXX
Dental

Insurance
Life

Igsurmce

OTHER PROVISIONS ANDI*$20/Mo.
NUTES TO ABOVE:

COMMENTS @

1C0
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Kent Intermediate

School District

- Date

4/15/71

District

150-KEC

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

16-21-26
Yrs.

2. Retirement
Provisions

Above MPSERF

3. Misc. Provis.
That Increase

Salary-iio Sup.

4. Sick Leave

Days/Year

10

5. Sick Leave

Accumulation

120

6. Personal/Bus.
Days/Year

2

7. Funeral/Berea.

Days/Year

5

8. Funeral Chg.
to Sick Lv.

ified

Not Spec-—

9. Other Leaves
With Pay &
Provisions

10. Leaves Allowed
Xitih Pay
Without

11. Other Leave
Provisions &
Notes to Above

COMMENTS = -

T-150-3




Kent Intermediate School District - Date 5/3/71 District 160 —KEW
SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Offer ment
BACHELOR DEGREE XXXXX XXHXXX XXXXX XXX XXXXX
1. Minimum 7,485 9,000 7,560
2. Maximum w/o | 5g3 16,290 11,658
Long. or Train.
3. Maximum w/
Long., w/o Tr. 11,583 11,658
4. Maximum w/
Long & Train. 11,708 11,658
5. Increments,
Reg. Schedule 12 10 12
6. Longevity ka. yr.
Increments 0 ﬁegz%irr }0 0
MASTER DEGREE HAKXHK XXXXX XXXXX XXXXX AXXXX
7. Minimum 8,238 9,900 8,313
8. Maximum w/o
Long. or Train. 12,800 18,000 12,875
9. Maximum w/ 10ﬂ1Step3 13.675
Long., w/o Tr. |13:600 MA + 45 >
10. Maximum w/ (19,080 )
Long. & Train. 14,100 14,175
ll. Increments .
Reg. Schedule 12 10 12
12. Longevity a. .
Increments 2 15-19yrs. EG'XQKE 10 2 15-19yrsi
ADDITIONAIL SALARY XXXXX XAEXXX XXXXX XXXXX XXXXX
13. Maximum w/o
Long. or Train. 19,080
14. Maximum w/
Long. w/o Tr.
15. Maximum w/
Long. & Tr.
RATIOS (BS Min. to) [xxxxx kxxxx XXXXX XXXXX XXXXX
#2 1.5474 1.%190 1,5420
#3 1.5474 1,5420
#4 1.5641 1.5420
#7 1.10Q6 1.1000 1.0996
#8 1.7L00 2.00 1.7030Q
#9 1.8169 1.8088
#10 MA + 45 1.8837 2.12 1,.8750
#13
#14
#15
COMMENTS =
SEE SECOND SET OF SHEETS FOR LATER DEVELOPMENTS,
Pages T-160-5, T-160-6, T-160-7 and T-160-8
5/3, 7/30 T-160--1
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Kent Intermediate School District - Date 5/3/71 District 160-KEW
FRINGE BENEFITS Present Teacher Board Settle-
INSURANCE Contract |Demand Offer ment

1. Hospitaliza-
tion -
2. Surgical
3. Super Med 28.00 Full
Program -443.52 : Coverage
4. Add. Hosp.- o-
Surg. -62.40
5. Payroll Protect. ~0-
192.00
6. Long Term Dis-
ability -84.00C -0-
7. Life Insurance Yes Yes
in Basic Proqg. ‘_
8. Add. Life Ins.
10-276.00 6,000 15,000
9. Dependent Life 0 1000/500
Ins. —-8.88 0 /
OTHER INSURANCE
PROGRAMS OFFERED XX XXX XXXXX X XKXX XXXKX KAXXX
Dental Plan A %ﬂu y
Insurance Full Familpf}dn -

. Life In lieu or

. |Insurance basic hosp}

i Prog.

. |OTHER PROVISIONS AND

. |NOTES TO ABOVE:

é

. COMMENTS: .

:» 1€o

€

' T-160-2

Ay



Kent Intermediate School Distrxict -

Date 5/3/71 District 160 —KEW
FRINGE BENEFITS Present Teacher Board Settle-
LEAVES Contract |[Demand Offer ment

1. Longevity MA+MA+30 Unlimited
Provisions 15-195 tep| 2%/year
$100/year beyond !
step 9
2. Retirement Pay teachets
Provisions None MPSERF
Above MPSERF deduction
3. Misc. Provis. Teacher
That Increase hourly
Salary-No Sup. rate:$6.33
4. Sick Leave 10 Unlimited
Days/Year
5. Sick Leave 112 "
Accumulation
6. Personal/Bus.
Days/Year 2 2
7. Funeral/Berea.
Dbavys/Year 3 5
8. Funeral Chg. No for spouse &
to Sick LV? imm. family "grand”
9. Other Leaves Approved 1 for
With Pay & conference| funeral of
Provisions others
10. Leaves Allowed ggl}b%ticrill Sal}b%tlc:fl
M o or A
}m Pay ear, work ear,ogr
Without or 3 years 1007’ for
to repay months. worI
1 yr. to pay
11. Other Leave
Provisions &
Notes to Above
COMMENTS = )
T-160-3



Kent Intermediate School District - Date 5/3/71 District 160-KEW
OTHER Present Teacher Board Settle-
PROVISIONS Contract |[Demands Offer ment
R —
sﬁggﬁgisiggegxggg? A.M. Recess [|A.M. & P.M.| No change
for inclement weather
Free or pay
Lunch Hour hourly rate | Free No change
Not in Include in No change
Substitute Pay contract contract
1 per elem.
Teacher Aides None bldg. exc—
lusive use No change
Tuition Reimbursement }{$25/semester} Full Cost No change
hr. max.150
Calendar 187/189* 182/184 190/192
*new teacherp
Calendar Notify beforp Negotiate No

Board adopts

Calendar

Class Size

No provision| Limit

No change

Onl . off 25 hrs. of 8 hrs. per
Class Prep. time 6 s 7 ° gggcﬁgggdy day; 5 hrs
m.s. halis per “week
figency Shop Yes Refine Delete
Assoc. Pres. Free Time|On payment No change Delete
of Sub.
New proc. Slightly
Eval. re. tenure Standard witnPiose. Tesg
Procedure dominating Control
let
Grievance Procedure Yes ﬁgglgoind. E?nﬁ_earb,
approval & ¢l. 1&I1
grievance
Duration of agreement |2 years 1 year 3 year
CONMERTS =
i6o

T-160-4




Kent Intermediate School District - Date 7/30/71 District 160-KEW
SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand offer ° ment
BACHELOR DEGREE XAXXX KHEXXX XAXKXXX XXXXX XXXXX
1. Minimum
8,100 7,900
2. Maximum w/o0
Long. or Train. 12,960 11,998
3. Maximum w/
Long., w/o Tr. 13'960
4. Maximum w/ ,
Long & Train. 13,184 12,123
5. Increments,
Reg. Schedule
6. Longevity
Increments
MASTER DEGREE XXKXXX XXXXK XXXXX XXXXX XXXXX
7. Minimum
8,910 8,698
8. Maximum w/0O
Long. or érain. 14,590 13,215
9. bﬁz’;;mumwyé Tr. + 1% Basq 14,015
10. Maximum w/ 15,239 + M +3q
Long. & Train. 1% Afterl 14,01
11. Increments
; Req. Schedule _
i {12. Longevity 1% Base 2@400 ea.
Increments AfterlO 15 & 19
ADDITIONAL SALARY XXXXX XXXXX RXUEXXX RKXXKNX XXXXX
13. Maximum w/o
Long. or Train.
14. Maximum w/
Long. w/o Tr.
15. Maximum w/
Long. & Tr,
RATIOS (BS Min. to) [xxxxx XX XXEXK XXKXX XXXXX
#2 1.06
#3 1.12
#4 1.18
$#*7 1.36
#8 1.42
#9 1.48
#10 1.54 )
#13 1.6l :
#14 1.62 .
LELS 1.63 ]

COMMPT TS 3

7/30,71

166

m™-160-5




Kent Intermediate School District - Date 7/20/71 District 160-KEW

FRINGE BENEFITS Present. Teacher Board Settle-
INSURANCE Contract |Demand Offer _ment
1. Hospitaliza-
tion —

2. Surgical

3. Super Med .
Program -443.52 Full 85%

. Add. Hosp.-
Surg. —-62.40

Payroll Protect.
192.00

Long Term Dis-—
ability —-84.00

Life Insurance
in Basic Prog. 5,000 5.000

aAdd. Life Ins. ~
10-276.00 8,500 8,500

ol ol ) o w &
.

. Dependent Life
Ins. —-8.88

OTHER INSURANCE

PROGRAMS OFFERED XXX X XXXXX XXX X XXAXXX XXXAXX
Dental In place | in place
Insurance Plan A offi Hosp. | of hosp.
Life
: Insurance
§ + 18.04

for thoge not tak%nq hosp. None

OTHER PROVISIONS AND
NOTE» TO ABOVE:

COMM. MTS s

7/30/71 : T-160-6 -

. 167




Kent Intermediate School District - Date 7/20/71 District 160-KEW

FRINGE BENZFITS Present Teacher Board Settle- §
LEAVES Contract |Demand Offer nent :
1. Longevity 1%/Yr. 15 & 19 ;
Provisions Beyond 10 Yrs. $400 :
Steps over 1llth i
Step !

2. Retirement

Provisions

Above MPSERF
3. Misc. Provis.

That Increase

Salary-No Sup.
4. Sick Leave

B e A TSt 50 L

Days/Year 10 10 %
5. Sick Leave ;
Accumulation 122 112 f
6. Personal/Bus.
Days/Year 2 2
7. Funeral/Berea.
Days/Year 3 3
8. Funeral Chg.
to Sick Lv. 2 2

9. Other Leaves
Wwith Pay & .
Provisions i

10. Leaves Allowed
Wi Pay
Without

11. Other Leave
Provisions &
Notes to Above

—
—

CCGMMENTS ¢

7/30/71 188 T-160-7

A



Kent Intermediate School District - Date 7/30/7L%
OTHER

District 160-KEW

Present Teacher Board . Settle-
PROVISIONS Contract |Demands Offer ment
187/ 189
Calendar new teach-184/186 187/189
ers
No o)
Class Size Provisiornl Limit Provision
Duration of 2 Yrs. 2 Yrs. 3 Yrs.

Agreement

i P A L TP T

|
o |
) LommENTS - - - : -

7/30/71 | ig9 T-160-8

Vol d



SETTLED

Kent Intermediate School District - Date 7/19/74 District 170-LOW
SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Ooffer ment
BACHELOR DEGREE XXAXXX XXXXX XHXXXX XX XXX XXXXX
1. Minimum
7,800
2. Maximum w/o
Long. oxr Train. 11,856
3. Maximum w/
Long., w/o Tr, 12,756
4. Maximum w/
Long & Train. 13,060
5. Increments, 4-5%
Reg. Schedule
6. Longevity 15, 20-,25
Increments 300 each
MASTER DEGREE XXXXX XXXXX XXXXX XXXXX XXXXX ]
7. Minimum
] 8,400
8. Maximum w/o
Long. or Train. 12,768
9. Maximum w/
Long., w/o Tr. 13,668
10. Maximum w/
Long. & Train. 13,972
11. Increments 4-5%
Reg. Schedule
12. Longevity 15,20, 25
Increments 300 wach
ADDITIONAL SALARY XXXXX XAXXXX XAXXXX HKXXXX XAXXXX
13. Maximum w/0
Long. or Txain. 11,856
14. Maximum w/
Long. w/o/ir. 12,756
15. Maximum w
Long. & Tr. 13,972
RATIOS (BS Min. to) |xxxxx XXXX XXXXX XXXXX KXXXX
#2 .52
#3 1.63
i 1.67
7 1.08
8 1.64
#9 1.75
#10 1.73
#13 1.52
#14 1.64
Flu 1.79
Orvcsr TS e
7/16/71 170 T-170-1



Kent Intermediate School District - Date 7/19/71

District

170-LOW

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Qffer

Settle-
ment

1. Hospitaliza-
tion -

14.60

18.04

2. Surgical

3. Super Med
Program -443.52

4. Add. Hosp.-

Surg. -62.40

5. Payroll Protect.
192.00

6. Long Term Dis-
ability -84.00

7. Life Insurance
in Basic Proqg.

8. Add. Life Imns.
10-276.00

9, Dependent Life
Ins. —-8.88

OTHER INSURANCE
PROGRAMS OFFERED

XXXXX

XXXXX

XXXXX

XXXXX

KXXXX

IDental

Insurance

Life
Insurance

NOTEL TO ABOVE:

OTHER PROVISIONS AND

)

COMM.. Y TS

7/19/71

17

T—l70—2

17 s



Kent Intermediate

School District - Date 7/19/71

District

170-LOW

[FRINGE BENEPITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

15,20, 25
$300 eac

h

oame
300 each

2. Reotirement
Provisions
Above MPSERF

3. Misc. Provis,
That Increase
Salary-No Sup.

4. Sick Leave
Days/Year

10

10

S. Sick Lecave
Accumulation

UNL

90+% Unusped

Same

UNLIMITETL

6. Personal/Bus.

2

2

Days/Year
7. Puncral/Berea.

Days/Year

P.B.

P.B.

8. Puneral Chg.
to Sick Lv.

Family
Oonly

Family
Only

9. Other Leaves
wWith Pay &
Provisions

10. Leaves Allowed
Wwith Pay

11. Other Leave
Provisions &

fiot¢s to Above

T AMVNTS ¢

1/16/%1

[ X2

-]
N

T-170-3



SETTLED

Kent Intermediate School District - Date 6/16/71 pistrict 210-ROC
SALARY Present Teacher Board Settle-
SCHEDULE Contract [Demand Offer ment
BACHELOR DEGREE XXX XXX XXXXX KXXKK RKRXAXXX
1. Minimum
7,500 7,900
2. Maximum w/O
Long. or Train. | 11,000 11,500
3. Maximum w/
Long., w/o Tr. 11,000 11,500
4. Maximum w/
Long & Train. 11,860 12,480
5. Increments,
Reg. Schedule 10 11
6. Longevity
Increments None None
MASTER DEGREE XXXKX XXXXX XKXHX KXXXX KXXXX
7. Minimum
8,100 8,600
8. Maximum w/0O
9. Maximum w/
Long., w/o Tr. 12,555 13,200
10. Maximum w/
Long. & Train. 12,790 13,490
11. Increments
Req. Schedule 11l 11
12. Longevity
Increments None None
ADDITIONAL SALARY XXXXX RRXXXX XXXXX RKXXKX XXXXX
13. Maximum w/0
Long. or Train.
14. Maximum w/
: Loag. w/o Txr.
15. Maximum w/
Long. & Trx.
RATIOS (BS Min. to) lxxxxx HHKX XXXXX XXXXX XXXXX
#2 1.46 1,45
#3 1.46 1,45
#4 1.58 1.60
#7 1.08 1.08
#8 1.67 1.67
#9 1.67 1,67
#10 1.70 1,71
#13
#14
LH#1S
COMMVMTS ¢
O /2/71 T-210-1

173




Kent Intermediate School District - Date 6/16/71 Dpistrict 210-ROC

FRINGE BENEFITS Present Teacher Board Settle-
INSURANCE Contract |Demand Offexr nent
1. Hospitaliza- $32/Mo. Full Famjily
tion - or Dental

2. Surgical

3. Super Med
Program —-443.52

4. Add. Hosp.-
Surg. -62.40

5. Payroll Protect.

6

192.00

. Long Term Dis-
ability —-84.00

7. Life Insurance
in Basic Prog.

8. Add. Life Ins.
10-276.00

9. Dependent Life
Ins. —-8.88

OTHER INSURANCE

PROGRAMS OFFERED X XX AKX XX XXX XXXXX XXXXX XXXXX

Dental

Insurance

Life

Insurance

OTHER PROVISIONS AND ull Tamily

NOTEs> TO ABOVE: for those
who desire
or $18.35

dental cover-
age for those
not under
full family

COMM: NTS sz

° 7/2/71 | 174 T-210-2

IToxt Provided by ERI
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Kent Intermediate School District - Date 6/16/71 District 210-ROC
FRINGE BENEFITS Present Teacher Board Settle-
LEAVES Contract (Demand Offer ment
1. Longevity
Provisions None None
2. Retirement
Provisions None None
Above MPSERF
3. Misc. Provis. N
That Increase None one
Salary—-No Sup.
4., Sick Leave 10
Days/Year 10
5. Sick Leave 130
Accumulation 130 3
6. Personal/Bus. ,
Days/Year 2
7. Funeral/Berea.
Days/Year None None
8. Funeral Chg.
to Sick Lv. None None
9. Other Leaves .
With Pay & Sabbatical Sabbatica
Provisions
10. Leaves Allowed . .
, Pay Selective Selegtlve
Without Service Service
1 Day 1 Day
Visitation Visitatid
11, Other Leave
Provisions &
Notes to Above
CCMMENTS 2
-y oo
7/2/71 lld T-210-3

ERIC

IToxt Provided by ERI



Kent Intermediate School District - Date 4/16/71

SETTLED

District 240-SPA

7/19/71
SALARY Present Teacher Board Settle-—-
SCHEDULE Contract |Demand Qffer ment
BACHELOR DEGREE XXXKX XXXXX XXAKXX XMXXX XHXXXX
1. Minimum
7,500 7,850
2. Maximum w/o0
Long. or Train. 11,250 11,775
3. Maximum w/
Long., w/o Tr. 11,625 12,168
4. Maximum w/
Long & Train. 11,625 AB+15 12,633
5. Increments,
Reg. Schedule 10 10
6. Longevity
Increments 1 1
MASTER DEGREE XXXXX XXXXX XXXXX XXX X XKKXXX
7. Minimum
8,100 8,450
8. Maximum w/o
Long. or Train. 12,150 12,675
9. Maximum w/ :
Long., w/o Tr. 12,555 13,098
10. Maximum w/
Long. & Train. 13,020 13,562
11. Increments
Req. Schedule 10 10
12. Longevity
Increments 1 1
ADDITIONAL SALARY XXX XX HRKHXXX XRKKX KAXXXKX p.4:8.4,4.4
13. Maximum w/o
Long. or Train. -=
14. Maximum w/
Long. w/o Tr. -
15. Maximum w/
Long. & Tr. -
RATIOS (BS Min. to) [XXXXX XXXX XKKXKXX XAXXXX HRXXX
#2 1.5000
#3 1.5500
#4 1.5500
#7 1.0800
::g 1,6200
1.
%10 +-542%-
#13 -
#14 -—
#15 —
COMMENTS :
o*/16. 7/19, 1 T-240-1

ERIC

IToxt Provided by ERI




Kent Intermediate School District — Date  4/16/71 pigtrict 240-SPA

FRINGE BENEFITS Present Teacher Board Settle-
INSURANCE Contract |Demand Offerxr ment
1. Hospitaliza-
tion —
2. Surgical
3. Super Med T See
Prggram -443.52 443.52* Below
4. Add. Hosp.-
Surg. -62.40
5. Payroll Protect.
192.00
6. Long Term Dis-
ability -84.00
7. Life Insurance
in Basic Progq.
8. Add. Life Ins.
10-276.00
9. Dependent Life
Ins. —-8.88
OTHER INSURANCE
PROGRAMS OFFERED XXX XXXKXX XAXXXX Axxxxx XXXXX
Dental
Insurance
Life
Insurance
OTHER PROVISIONS AND{*26.50 18.04
NOTES TO ABOVE: 32.34 33.28
36.96 40.74
$16.00 46 .64
Single Te pax. of
achers/Or $10.00in
Not Electq options in
ing Super lieu of
Med Above health
COMMENTS ¢
o a/16/71, 7/19/71 . 177 T-240-2

ERIC

IToxt Provided by ERI




Kent Intermediate School District - Date 4/16/71 District _240-SPA

FRINGE BENEFITS Present Teacher Board Settle-~
LEAVES Contract |Demand Offerxr ment
1. Longevity
Provisions
2. Retirement $5/Day *
Provisions Unused &L Same
Above MPSERF *

3. Misc. Provis.
That Increase
Salaryv—No Sup.

4, Sick Leave

Days/Year 10 Same
5. Sick Leave

Accumulation 150 Same
6. Personal/Bus.

Days/Year * *
7. Funeral/Berea. |> lmmed. T Tmmed .

Days/Year Fam.Only Family
8. Funeral Chg. No Limit

to Sick Lv. Adm. Appr. Same
9. Other Leaves Jury, Cont.

With Pay & Court, Same

Provisions Adm. Appr.

10. Leaves Allowed

Witxtx Pay
without
11. Other Leave *After 18
Provisions & yrs. in Same
Notes to Above Sparta-—
max.$500
**NoLimit
Supt . Appr.
COMMENTS = ) -
o 4/16, 7/19/71 T-240-3

ERIC 178




Kent Intermediate School District - Date 4/20/71

SALARY Present Teacher Board Settle-
SCHEDULE Contract |Demand Cffer ment
BACHELOR DEGREE XXXXX XXXXX XXXXX XXXXX XXXXX
1. Minimum 7,250 7,975
2. Maximum w/o
Long. or E:ain. 11,100 12,210
3. Maximum w,
Long., w/o Tr. 11,400 12,510
4. Maximum w/
Long & Train. 11,900 13,010
5. Increments,
Reg. Schedule (385) (423.50)
6. Longevity
Increments (300/¥r.) (300/Yr.) $300/Yr/1%
MASTER DEGREE XAXXXKX XXXXX XXXXX XXXXX XXXXX
7. Minimum
8,050 8,775
8. Maximum w/o
Long. or Train. | 11,900 13,010
9. Maximum w/
Long., w/o Tr. 12,200 13,310
10. Maximum w/
Long. & Train. 13,000 14,110
l1l. Increments
Reqg. Schedule (385) (423.50)
12. Longevity
Increments 300/Yr. [300/Yr. $300/Yr/15
ADDITIONAL SALARY XXXXX XXXXX XXXXX XXXXX XXXXX
13. Maximum w/o — —_
Long. or Train.
14. Maximum w/ — .
Long. w/o Tr.
15. Maximum w/ _ —-
Long. & Tr.
RATIOS (BS Min. to) [xxxxx AAXXRX XKKXKKXX KXXKXX
#2 1.5310 1.5310
#3 1.5724 1.5686
#4 1,6413 1.6213
#7 1,1103 1.1003
#8 1.6413 1.6313
#9 1.6827 1.6689
#10 1.,7931 1.7692
#13 —— ——
#14 — —
#15 —_ —
COMMENTS =
173

T.08-050-THK -



Kent Intermediate School District -

Date

4/20/71

District 08-050-THK

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

l. Hospitaliza-—-
tion -

Board
Offer

Settle-
ment

2. Surgical

3. Super Med
Program -—-443.52

282.00
23.50/mo

559,68
46.64/Mo |

Add. Hosp.-
Surq. -62.40

Payzoll Protect.
192.00

L.ong Term Dis-
ability -84.00

in Basic Proq.

Add. Life Ins.
10-276.00

4,
5.
6.
7. Life Insurance
8.
9.

Dependent Life

Ins. —-8.88

CTHER INSURANCE
PROGRAMS OFFERED

XXX X

XXXXX

XXXXX

XXKXX

XX XXX

Dental
Insurance

Option

Life
Insurance

Option

OTHER PROVISIONS AND|

NOTES TO ABOVE:

COMMENTS :

180

T-08-050-THK -2

, "‘A//



Kent Intermediate School District - Date 4/20/71

District 08-050-THK

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1.

Longevity
Provisions

$300

$300

AL C
yrs. in
THK-$300

Retirement
Provisions
Above MPSERF

$8/Day
for 1/2
Accum. SL

ylo/Day
for 1/2
Accum.

SL

Misc. Provis.
That Increase
Salary—-No Sup.

Sick Leave
Days/Year

10

10

10

Sick Leave
Accumulation

100

100

100

Personal/Bus.
Days/Year

2

2

Funeral/Berea.
Days/Year

5

5 Days
Chg. SL

Funeral Chg.
to Sick Lv.

Yes

Yes

Yes

| o N9 o w] b

Other Leaves
With Pay &
Provisions

5 Day/Yr
Immediat
Family

- ]

5 Days/Yr]
Immediate
Family

10.

I.eaves Allowed
Madh Pay
wWithout

11.

Other Leave
Provisions &
Notes to Above

COMMENTS :

181

T-08-050-THK-3
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Kent Intermediate School District - Date 4/20/71

District 08-050-THK

OTHER
PROVISIONS

Present
Contract

Teacher
Demands

Board
Offer

Settle-
ment

K-4 Pupil-
Teacher Ratio

30/1

25/1

"‘COMMENTS:

182

T-08-050-THK-4
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SECTION U - Negotiated Salary Schedules
U- 1 - Contents
U- 2 -
U- 3 -
U- 4 -
Uu- 5 -
U- 6 - 1971-72 Bachelor
U- 7 - 1971-72 Master
U- 8 - 1971-72 Highest Schedule
U- 9 - 1971-72 Comparisons
U-10 - Average of Salary Schedules and Check Points

Pages in This Section Are Number by School District
U-010 - Grand Rapids
U-020 - Godwin Heights
U-025 - Northview

U-026 - Wyoming

U-040 - Byron Center
U-050 - Caledonia

U-070 - Cedar Springs
U-080 - Comstock Park
U-090 - East Grand Rapids
U-110 - Forest Hills
U-120 - Godfrey Lee
U-130 - Grandville

U-140 - Kelloggsville
U-145 - Kenowa Hills
U-150 - Kent City

U-160 - Kentwood

U-170 - Lowell

U-210 - Rockforxrd

U-240 - Sparta

6/7, 1/2,

« 183
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RIC

o O

o _ L o 1971-72=-MASL 2
P ']"—"_ 77 Max. w/o Max. With Maximum “1
' Longevity Longevity jwith Longgq-
Basc or Train- but w/o ivity anac
Salary nqg Traini g {Training
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Y, -}
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130 KL H, 7394 1 gt 13, vtide 146,459 ?
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13 -F 2 #, 700 PO Ly Ao 11,600
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1971-72 HIGHEST SCHEDULK

P 1 7 "IMax. w/o [Max. With Maxlimum l""—"—_"" o '
' Longevity Longevity|with Longe-
Basc lor Train- but w/o vity and

_Schedule | Salary %ing YTraining Training

. |
010-GRR X .

A * -1
020-GOh ! . i e _ .
MA+20 N t
025=-80V 8,850 14.160 14.160 14,160

"MA+ (BA¥60) T o ‘

L )26-AYO 8,417+ 14,474+ 14,474+ 14,474 +

"_14‘)-[5\’5 o — o . l i

. MA : , ', i
)50 -CAL 8,000 12,400 12,400 12,400 . :

\ | ! :

;_ﬁ\[]u—cr;_ﬁ.__'_ P _ j

tA+10 ; A o 1

ool -COP 8,595 12,415 12,797 12,797 .

T TMA+4S T T T T T
NYO-EGR i 10, 125 ' 14,823 16,281 16'281 :

i M ' -

L 11luo-FOH | b o : T

“MA+30 ! - o |
120-GOL 9,063 14,501 15,053 115,053 ' !

— —+ - e — T

. MA+30 ‘ . ! - )

_130-GRV 9, 295 14,270_' -li—j?;‘i L15,493 N

! Specialast : !
140-KEL 9,534 13,983+ _ 14,777+ 14,777+

" MAT1D Level 2 . . v

i 145-KEH 9,200 13,600 13,600 13,600 ;

MA+30 s - s Rl '

C1H%0-KEC 8,990 13.834 15,113 1,113 '

!' . R hedinas S - e Tt \
AN 9,198 13,923 14,8623 14.823 .
MA+IO T T T ” , ° T

_liu-low _ B.000 113,092 0 ud.072 0 13,072 i

M5 M \ i 1

_2h e ROC 8,750 ;13,430 13, 4490 13,499
MA+20 v ] 3 ) R T K
via.SPA - B.T50 {13,125 - 13 562 13,562 ,

=iV A T T . ——— LT - -
"Spec. BEG. | MA+30 T . o B
OUO-KISD _ 1o, 125 14,402 14,402 18,402

i - - M T -1 1

v - - e e e e = .- . . B +* -

. - - - ~ W e e e e - —_— = - ———— —— \ 4 -

l R - - e Vi, - 1 3 - ,h_".‘_ﬁ._ L L, P

u/7, 72, B/S200 1T IOU u- B
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SErakMeo LAl

This shecet qhows scveral methods of comp

\n OQOis i i\

i a

1971-72 COMPARISONS

aring salary schedules.

The BS bqw‘ has boeen the _traditional method,. the_other three are
averagies of  scin ~(lu]c checkpoints, The maximum salary possible
Ly ..le'g given as well as the love 1l necessary for attainment. _
! AVqugC Average Average | Maximum | Ed. Levsell
’ B.S. w/0 Long.  w/Long. w/ Long. | Scheduled| Needed
Base or Train- . but w/o and Salary for Max.
Salary Ling Training | Training Salarv
| ' |
010-GRR : [ i
4 4
) |
020-GOll ' .
- + e m e e 1
‘ i ¢ Level 11
025-NOV 7,950 10, 647 10,647 10,805 14,160 . MA+20
| I MS+ (BS+60)
| 026-wYO | 7,866+ 10,403+ _ 10,403+ 10,678+ 14.474+ | Level 10
X ' !
L o40-BYC . o o ' | .
, , ‘ﬁ ™MS !
T Q%u-CAL . 7,350 , 9,785 9,785 9,785 12,400 ' Level 11 '
T I !
Po70-cis | . i . L i l
i , M . T MA+IO )
S uBu-CcoP_ 7,640 9,339 9,454 | 10,218 ‘l2,797 Level 15
' Level 29
04U - EGR ? 8,100 :10,833 11,562 I11,846 ' 16,281 M;f45 \
; t 1 :
i ! :
© 110-FOl ~ ! P
: - MS+30 K
LlZU—GOL i 7,881 10, 500+ - 12,678+ ' 10,974+ 15,053 . Level 15
! T , t | — | Level 27 '
130-GRV . 7.900 10,538 10,977 11,225 15,495 MA+30
! F - o ; Specialist
;140—KEL 7 45 16,566+ 4ﬁ710,884+ 11,162+ 14,777+ | Level 21
s j ' T MA+1R
i _1A45-KEH ' 8,000 10,250 10,250 10,450 13,600 | )
i - ! * MA+30
150-KEC ¢ 7,750 ‘10, 104 10,743 11,092 15,113 Level 28
: o - | Level 20
Lot - KEW 7,900 10,561 lu, 786 11,1067 ;14,823 MA+30 .
- Tttt o T ; MA+10
1 /0~ LOW 7.800 {10,206 ), 206 ‘1u, 358 13,072 Lovel 12
- + e e e = e g — ——
. ' X MA+15
210-ROC I 7,900 {16,300 _ _1u,300 i 10,797 13,490 Level 11 .
M ] T | Level 15
2H0-SPA A 7.85%0 110,187 10, 391 110,623 i 13,562 ‘ MA+20
Tttt/ T T _T I A T T '
' ! !
— - T e el —_—— -— - ——y— ﬁl — —
bpt c.cd. T , MA+30 .
 0QU-K1SD_ 8,490 11,041 11,041 1 11,245 13,402 ,Level 11
} | 1 |
0 s == T T T T T * T 1
! ‘ : t
P e —— T . — T -
| R T R St i ‘
6/, 7/2, BS Min. BS Min. B3 Min. BS Min. 0- 9
sy O /T BS Max. lah Max/L BS+Max/L
£]{U: MS Main. Min MS Min.
s MS Muax. MS Max/L MS+Max/L




Kent Intermediate School Distract

AVERAGE OF SALARY SCHEDULES AND CHECK POINTS

>§ther of Schnoold

(S22

Gs

68

Reporting 6 8 10 11 o4
!
Bachelor Degree %_ i ‘ !
Base $ 7.823 $ 7.842 $ 7,818 . $ 7,812 | § 7,860
Max. w/o Long. ' T '
__or Training 11,792 11,856 11,587 N 11,590 ' 11,742 ‘
Max. with Long] 1 !
w/0 Training 11,871 11,964 11,674 | 11,786 b 12,037
Ma<. with Long ! ! | f
and Training 12,377 12,432 b 12,365 . 12,435 . 12,643
Master Degree T I !
Base 8,468 8,476 i 8,461 8,453 8,515 |
Max. w/o Long. i -
or Training 13,159 13,175 13,039 13,005 13,126 1
Max. with long ) ‘ ) =
__w/o Training 13,371 13,386 t 13, 246 i 13,310 13,622 ‘
Max. with Long - - - i
and Training 13,912 13,887 13, 706 13,834 14,198 |
-+ ! R
b i
Base for Highest |
Schedule Report. 8,827 8,820 8,775 8,795 I 8,954 ’
Max. w/o Long. n ) T o T
or Training 13,741 13,716 13,522 | 13,550 13,719 .
Max. with Longi H v T T -
w/o Training 13,965 13,939 13,738 | 13.863 14,221 1
Max. with Long} R Z
. : -
i i
g—_ X
' i
COMPARISONS: i ;
Average of 4 | - T 0
Check Points 10,310 10,337 . 10,226 10,215 10, 307 :
Ave. with Longj. 7 - -~
w/0 Training i 10,383 10,417 10, 299 10, 340 10,504 i
Ave. with Longi. — | -
and Training 9 10,641 10,659 10,584 | 10,631 | 10.798 !
|
e. O ax. Salary -
tainable 14,221
7/2/71, 8/20, 10/7, u-10



Kent Intermediate School District

KENT INTERMEDIATE SCHOOL DISTRICT 000-KISD
(Special Education Staff only)
Master Master
Bachelor Master Degree Plus Degree Plus
Level Degree Degree 15 Hours 30 Hours
1 $ 8,496 $ 9,310 $ 9,718 $10,125
2 8,821 9,637 10,043 10,451
3 9,148 9,961 10, 369 10,776
4 9,554 10, 369 10,777 11,184
5 9,961 10,777 11,184 11,591
6 10,451 11,265 11,673 12,080
7 10,940 11,754 12,161 12,570
8 11,347 12,161 12,570 12,977
9 11,754 12,570 12,977 13,383
10 12,161 12,977 13,383 13,791
11 12,773 13,587 13,994 14,402

.
6/14, 149 U-000




025-NOV

Kent I termediate School District
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Kent Intermediate School District

WYOMING PUBLIC SCHOOLS

Level

o un b w N

~

®

10

$

Bachelor
Degree

7,866.55
8,102.55
8,4¢5.87
8,889.20
9,282.53
9,754.52
10,305.18
10,855.84
11,485.16

12,271.82

Master
Degree

$ 8,102.55

-

8,417.21
8,810.54
9,282.53
9,833.19
10,462.51
11,170.5C
11,878.49
12,586.48

13,373.14

191

Master
with B.S.

Plus 60

$ 8,417.21

8,810.54
9,282.53
9,833.19
10,462.51
11,170.50
11,957.16
12,743.81
13,609.13

14,474.45

026-WYO

U-026

/¥

tf



Kent Intermediate School District

CALEDONIA COMMUNITY SCHOOLS 050-CAL
Bachelor Master
Level Degree Degree
1 $ 7,350 $ 8,000
2 7,718 8,400
3 8,085 8,800
4 8,453 9,200
5 8,820 9,600
6 9,188 10,000
7 9,629 10,480
8 10,070 10,960
9 10,511 11,440
10 10,952 11,920
11 11,393 12,400

o 6/7, 132 U=-050

158



Kent Intermediate School District

COMSTOCK PARK PUBLIC SCHOOLS 080-COP

Bachelor B3achelor Bachelor Master

Bachelor Degree + Degree + Degree + Master Degree+

Level Degree 10 Hrs.* 20 Hrs. 30 Hrs. Degree 10 Hrs.
1 $ 7,640 $ 7.831 $ 8,022 $ 8,213 $ 8,404 $ 8,595
2 8,022 8,213 8,404 8,595 8,786 8,977
3 8,404 8,595 8,786 8,977 9,168 9,359
4 8,786 8,977 9,168 9,359 9,550 9,741
5 9,168 9,359 9,550 9,741 9,932 10,123
6 9,741 9,932 10,123 10,314 10,505
7 10,123 10,314 10,505 10,696 10,887
8 10,505 10,696 10,887 11,078 11,269
9 10,887 11,078 11,269 11,460 11,651
10 11, 269 11,460 11,651 11,842 12,033
11 12,224 12,415
15 11,651 11,842 12,033 12,606 12,797

*This schedule is being phased out. Teachers securing permanent
certification will go from the Bachelor to the BS+20 schedule.

o
w
(VS

8/20/71 U-080

ERIC
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Kent Intermediate School District

EAST GRAND RAPIDS PUBLIC SCHOOLS 0OVV-EGR
Bachelor BA Plus Master MA Plus MA Plus MA Plus

Level Degree 20 Hrs. Degree 15 Hrs. 30 Hrs. 45 Hrs.
1 $ 8,100 $ 8,505 §$ 8,910 $ 9,315 $ 9,720 $10,125
2 8,424 8,829 9,234 9,639 19,044 10,449
3 8,829 9,234 9,720 10,125 10,530 10,935
4 9,234 9,720 10, 206 10,611 11,016 11,421
5 9,720 10, 206 10,692 11,097 11,502 11,907
6 10. 206 10,692 11,178 11,583 11,988 12,393
7 10,692 11, 66« 12,069 12,474 12,879
8 11,178 12,150 12,555 12,960 13, 365
9 11, 664 12,636 13,041 13,446 13,851
10 12,150 13,122 13,527 13,932 14,337
11 12,636 13,689 14,013 14,418 14,823
12 12,717 13,770 14,094 14,499 214,904
13 12,798 13,851 14,175 14,580 4,985
14 12,879 13,932 14,256 14,661 15,066
15 12,960 14,013 14,337 14,742 15,147
16 13,041 14,094 14,418 14,823 15,228
17 12,122 14,175 14,499 14,204 15,309
18 13,203 14, 256 14,580 14,985 15,390
19 13,284 14,337 14,661 15,0066 15,471
20 13,365 14,418 14,742 15,147 15,552
21 13,446 14,499 14,823 15,228 15,633
22 13,527 14,580 14,904 15,309 15,714
23 13,608 14,661 14,985 15,390 15,795
24 13,689 14,742 15,066 15,471 15,876
25 13,770 14,823 15,147 15,552 15,957
26 12,851 14,904 15,228 15,633 16,038
27 13,932 14,985 15,309 15,714 1¢,119°
28 14,012 15,066 15,290 15, 795 16, 200
29 14,094 15,147 15,471 15,876 16,281

o 9/17/71 | 184 U-090




Kent Intermediate School District

GODFREY-LEE PUBLIC SCHOOLS 120--GOL
Bachelor BS Plus Master MS Plus MS Plus
Level Degree 15 Hrs. Degree 15 Hrs. 30 Hrs.
1 $ 7,881 $ 7,981 $ 8,669 $ 8,763 $ 9,063
2 8,275 8,375 9,063 9,163 9,457
3 8,669 8,769 9,457 9,557 9,851
4 9,063 9,163 9,930 10,030 10,245
5 9,457 9,557 10,403 10,503 10,639
6 9,851 9,951 10,876 10,976 11,191
7 10,482 10,582 11,270 11,370 11,979
8 11,033 11,133 11,900 12,000 12,767
9 11,664 11,764 12,610 12,710 13,634
10 12,294 12,394 13,398 13,498 14,501
15 13,871 13,971 15,053
Q 6/7, . . U-120




Kent Iptopmcoot sScnool ot oret
GRANDVILLE PUBLIC SCHOOLE 1 30-GRV
Bacheclor BA Plus Master NIV “ws Plus MA Plus
Level Degree 24 Hrs. Degree 10 tirs. 20 Hv=, 30 Hrs.
1 S 7,900 $ 8,220 $ B,625 $ 8,850 $ 9,070 § v 2uh
2 8,200 5,520 3, Y00 ©,125 9,345 ¢ )
3 82,735 8,495 ©, 330 9,555 9,775 YO, 000
4 8,915 $,225 w, 750 9,975 10,195 10,420
5 v, 3 Y,620 13,149 lu.415 10,625 10, 860
6 v, 7 SIS o o, 025 10,850 11,070 11,295
! l R B lu, d0h 11, w75 11, 300 11,520 11,745
be [ 1 2 DU R 11, Jdo 12,000 12,025
‘o L. P T, s9b 12, oH 12,242 ML AT 12,075
i PR SR 1. 870 12, 5 12,705 12,985 1+, 210
i1 1o vt 12 50 - B -3 25 i 54 13.77
i PO ¥ SO S i ] 1.0/
1t 12,295 12,615
17 S o 12,2135 13.455 14,0680
21 12,00 12. oo
R N R L, 630 14. BOLO 15, 0l
27 Tl L5, a5 19. 270 19, 495

) 513}
EMC 1o 7 /f1 ld u-~-13u

Aruitoxt provided by Eic:



Intermediate School District
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Kent Intermediatc~ School District

KENOWA HILLS PUBLIC SCHOOLS 145-KEH
Bachelor Master
Bachelor Degree Plus Master Degree Plus
Level Degree 18 Sem. Hrs. Degree 18 Sem. Hrs.
1 $ 8,000 $ -— $ 8,700 -
2 8,300 8,500 9,000 9, 200
3 8,600 8,800 9,400 9,600
4 8,950 3,150 9,850 10,050
5 9, 300 9,500 10,300 10,500
6 9,700 9,900 10,700 10, 900
? 10100 10,300 11 10¢ 11, 300
B 10,500 10, 700 11,500 11,700
9 10, 900 11,100 11,900 12,100
10 11,500 12,400 12,600
11 12,900 13,100
12 13,400 13,600
Q 7/72/71 U-145




Kent Intermediate School District

KENT CITY COMMUNITY SCHOOLS 150-KEC
Bachelor - Master
Bachelor Degree Plus Master Degree Plus

Level Degree 15 Hrs. Degree 30 Hrs.
1 $ 7,750 $ 7,983 $ 8,370 $ 8,930
2 7,983 8,215 8,603 9,223
3 8,254 8,486 8,874 9,571
4 8,641 8,874 9,261 9,998
S 9,068 9,300 9,688 10,424
6 G, 494 9,720 10,114 10,850
7 9,920 10,153 10,540 11,276
8 10, 346 10,579 10, 906 11,703
9 10,773 11, 005 11,393 12,129
10 11,199 11,431 11,819 12,555
li 11,525 11,858 12,245 12,981

12 12,671 13,408
13 13,834
16 12,051 12,284

17 13,098

18 14, 260
21 12,478 12,710

22 13,524

23 14,686

26 12,904 13,136

27 13,950

28 15,113

B/20/71 U-150

ERIC | 1389




Kent Intermediate School District

KENTWOOD PUBLIC SCHOOLS 160~-KEW
Bachelorx Master
Bachelor Degree Plus Masterx Degree Plus

Level Degree 15 Hrs. Degree 30 Hrs.
1 $ 7,900 $ 8,025 $ 8,698 $ 9,198
2 8,163 8, 288 8,938 9,436
3 8,425 8,550 9,223 9,723
4 8,900 9,025 9,748 10,248
5 9,375 9,500 10,273 10,773
6 9,850 9,975 10,798 11,298
7 10,325 10,450 11,323 11,825
8 10,800 10,925 11,848 12,348
9 11,275 11,400 12,373 12,873
10 11,750 11,875 12,898 13,398
11 12,225 12,350 13,423 13,923
16 12,850 13,923 14,423
20 13,250 14,323 14,823

10/4/71 200 U-160




Kent Intermediate School District

LOWELL AREA SCHOOLS 170-LOW
Bachelor Master
Bachelor Degree Plus Master Degree Plus
Level Degree 15 Hrs. Degree 10 Hrs.
1 $ 7,800 $ 8,000 $ 8,400 $ 8,600
2 8,112 8,320 8,736 8,944
3 8,424 8,640 9,072 9,288
4 8,736 8,960 9,408 9,632
5 9,048 9,280 9,744 9,976
6 9,438 9,680 1¢,164 10,406
7 9,828 10,080 10,584 10,836
8 10, 218 10,480 11,004 11, 2656
9 10,608 10,880 11,424 11,696
10 10,998 11, 280 11,844 12,126
11 11,466 11,760 12,348 12,642
12 11,856 12,160 12,768 13,072
8/20/71 u-170

ERIC
201



Kent Intermediate School District

ROCKFORD PUBLIC SCHOOLS 210-ROC
Bachelor Master Master
Bachelor Degree Plus Degree or Degree Plus
Level Degree 15 Sem. Ers.BS+30 15 Sem. Hrs.
1 $ 7,900 $ 8,150 $ 3,600 $ 8,750
2 8,050 8, 300 8,750 8,900
3 8,250 8,500 8,950 9,100
4 8,700 8,975 9,460 9,620
5 9,150 9,450 9,970 10, 140
6 9,600 3,925 10,480 10,660
7 13,050 10,400 10,990 11,180
8 10,500 10,875 11,500 11,700
9 10,950 11,350 12,010 12,220
10 11,500 11,825 12,520 12,740
11 12,480 13,200 13,490
A
9~ 7/2/7%1 | 202 U-210




Kent Intermediate School District

SPARTA AREA SCHOOLS 240-SPA
Bachelor Master
Bachelor Degree Plus Master Degree Plus

Level Degree 15 Hrs. Degree 20 Hrs.
1 $ 7.850 $ 8,150 $ 8,450 $ 8,750
2 8,293 8,517 8,830 9,144
3 8,556 8,884 9,210> 9,537
4 8,910 9,250 9,590 9,931
5 9,263 9,617 | 9,971 10,325
6 9,616 9,984 10,351 10,719
7 9,970 10,350 10,732 11,112
8 10, 362 10,758 il,154 11,580
9 10,833 11,247 11,661 12,075
10 11,304 11,736 12,168 12,600
11 11,77¢% 12,225 12,675 13,125
15 12,168 12,633 13,098 13,562

8/20/71 U-240

ERIC 208
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SECTION Salary Schecdule Analysis

AV
V-
V-
V-
v-
V-
V-
V-
V-

- Contents

B W <
i

(@R Re LA RORY)
i

<
]
H

Pages in This Section Are Number by School Districts
Vv-010 - Grand Rapids
V-020 - Godwin Heights
V-025 - Northview

V-026 - Wyoming

V-040 - Byron Center
V-050 - Caledonia

V-070 - Cedar Springs
V-080 - Comstock Park
V-090 - East Grand Rapids
V-110 - Forest Hills
V-120 - Godirey Lee

V-130 - Grandville

V-140 - Kelloggsville
V-145 - Kenowa Hills
V-150 - Kent City

V-160 - Kentwcod

7-170 - Lowell

V-210 - Rockford

V-240 - Sparta

ERIC o/

Do

]

[te
<
I



SCHOOL DISTRICT Kent Intermediate School District No O00-KISD
Salary Schedule: Education Level Bachelor 1 of 4 Sch.
Experience Allowed Teachers Entering System:
“Schedu- Factor of] Base No. of Full
Exper- led Dollar | Base cf Percent | and Fraction-
Level| 1lence Salary Increase { $ 8.496 | Increase [ al Positions
1 0 $ 8,496 1.0000
£325 3.82%
2 1 8,821 1.0382
: 327 3.84%
3 2 9,148 | 1.0767
406 a4.77%
4 3 9,554 1.1245
407 4., 79%
5 4 9,961 1.1724
490 5.76%
6 5 10,451 1.2301
489 5.75%
T [3) 10,940 ‘— 1.2876
407 4.79%
8 7 11,347 1.3355
407 4.79%
9 8 11,754 1.3834
407 4.79%
15 9 12,161 1.4313
612 7.20% -]
11 1C 12,773 1.5034
12
L3
L4
L5
L6
-7
.8
0
|
6/14, ] 205 vV-000-1
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14
15
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SCHCCL TDISTRICT Ment Intermediale S0ho0: sapiT.ct No. J -K1ISD
s>aiery Schedule: Education Level MA+LT 3 of 4 Scn.
txperience Allowed Teachers Ekntering Systex:

Schedu- - —_‘ Tactor - ‘ase "No. -7 Full
Exjer- ied Doilar Rasc of Percent and Fraction-
5Levc].A ience Sslary “ncreage & 8,496 Increase )1 Pasitions
T
1 o $ 9.7i8 _1..433 !
S * §$32° 3.82% . !
< 1 10,043 | 1.162° - !
A 326 I.bin ‘ K
3 2 {10,369 1.2204 : !
) i 408 ' 4.80% : )
| 4 3 ‘10,777 1.2684 ' ] :
| 407 ' 4. 79% r B
.5 4 1 11,184 ' 1.3163 -
- 489 ¢ 5.75%
€ 5 | 11.673 ! 1 1.3739 —
488 t 5.74% .
7 6 12,161 1 1.4313 ,
! 409 T 4.81%
< 8 ? 12,570 = 1.4795
! 407 : 4.79%
I 9 8 12,977 1.5274
406 4.77%
10 9 13,383 1.5752
611 7.19% —
11 10 13,994 1.6471
12 I
13 :
14
15
16
|
17
18
19
20
21
22 —
6/14, V-000-3
207
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SCHOOL DISTRICT Kent Irntermediate Schocl Daistract No. GOQ-KISD
Salary Scnedule: Education Level MA+30 3 of 4 Ten.
Experience Allowed Teachers Entering System:
i 1 ' Schedu- ractor off Tase “No. of Full ,
' Exrer- led Dollar . Base of ' Percent !and Fraction- ,
Level| ience Salary  Increase § B.496 ' Increase | al Positions
B T - !
1 0 $10,125 1.1917 | |
T $326 {3.83% .
2 1 i 10,451 © 1.2301 —
325 ©3.82% |
3 2 10,776 1.2683 1
408 4.80% I i
4 3 11,184 ! 1.2163 | 1
407 1 4.79% !
S 4 11,591 1.3642 ]
— 489 5.75%
6 5 12,080 1.4218 —
490 5.76%
7 6 12,570 1.4795
407 4.79%
8 7 12,977 1 1.5274
406 4.77%
9 8 13,383 1.5752
= 408 4.80%
1D 9 13,791 1.6232
611 7.19% —
11 10 14,402 1.6951
12
13 d
14
15
16
17
18
19
20
21
22 i
Q 6/14 V=-000-4
208
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SCHCOL DISTRICT Eorthview Public Schools No. 025~-NOV

Salary Schedule: Education Level BS-Prov. 1 of _7 — Trn.
Experience Allowed Teachers Entering System:

, L i Schedu- . Factor of THase rﬁo. 2f Full
‘ Exyer- led Dollar | Base of , Percent L and Fraction-
}Level1 lence ' salary i Increase | $ 7,950 ! Increase | a1 Positions
Y ¥ , 7,950 ! i 1.0000
— ; I $239 — 3.00%
LR . 1 8,189  + : 1.0300 t— !
| + 238 ( 2.99%
3 2 8,427 1.0600
= 318 4.00%
4 3 8,745 1.1000
318 -~ 4.00%
5 4 9,063 1.1400
398 5.00%
6 5 9,461 1.1900
397 4.99%
7 6 9,858 1.2400
239 — 3.00%
8 7 10,097 1.2700
i 238 2.99%
9 8 10,335 1.30090
239 3.00%
ilg 9 10,574 1.3300
, 159 2.00% —
;ll 10 10,733 1.3500
12
13
14
15
16
17
18
19
20
21 —
22
o 7/30/71 V-025-1
ERIC 209
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SCHOOL DISTRICT
Salary Schedule:

Northview Public Schools

No. 025-NOV

Education Level BS-Perm. 2 of 7 Sch.
Experience Allowed Teachers Entering System:
i I Schedu- - Factor of] 1ase No. of Full
* FXPQF’: led , Doi.ar ‘Base of Percent | and Fraction-
Level| =xenceé |  Salary | Increase ' $ 7,950 Increase | al Positions
i I i
1 ) 1§ 7,950 : { 1.0000
T i $239 ' 3.00%
2 1 8,139 T i 1.0300
| 238 2.99%
| 3 2 8,427 1.0600
! 398 5.00%
4 3 8,825 1.1100
400 5.03%
5 4 9,225 1.1603
434 5.45%
6 5 9,659 1.2149
517 6.50%
4 6 10,176 1.280C
517 6.50%
8 7 10,693 1.3450
596 7.49%
9 8 11,289 1.4200
517 6.50%
10 9 11,806 1.4850
S17 6.50 —
11 10 12,323 1.5500
12
L3
L4
L5
6
.
N4
.8
9
'O
'l —
2
Q .
: 7/30/71 V-025-2
ERIC o
<10
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o
w
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15
16
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SCHOOL DISTRICT Northview Public Schools No. 025-NOV

Salary Schedule: Education Level BS+20 3 of 7 Sch.
Experience Allowed Teachers Entering System:
| | Schedu- ! Factor o Base No. of Full
Exper- led i Dollar | Base of Percent | and Fraction-
Level| ience ! Salary Increase | $ 7,950 Increase | al Positions
1 0 i$
1
1 $
2 1
3 2
4 3 8, 904 1.1200
477 6.00%
5 4 9,381 1.1800
517 6.50%
6 5 9,898 1.2450
517 6.50%
T © 10.415 1.3100 —
516 6.49%
8 7 10,9231 1.3749
597 7.50%
9 8 11,528 1.4500
516 6.49%
10 9 12,044 1.5149
517 6.50% -]
L1 10 12,561 1.5800
L2
-3
4
5
6
T
8
9
o)
1
2
7,/30/71 V025-3
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SCHOOL DISTRICT Northview Public Schools No. 025-NOV
Salary Schedule: Educetion Level MS-Prov. 4 of 7 Sch.
Experience Allowed Teachers Entering §ystem:

Schedu- Factor of] Base No. of Full
Exper- led Dollar Base of Percent | and Frection-
Level| ience Salarv | Increase 7,950 Increase | al Positiona
1 0 $ 8,550 1.0754 1
$257 3.23%
2 1 8,807 1.1077 o
256 | 3.22%
3 2 9,063 1.1400 3
428 5.38%
4 3 9,491 l1.193¢ I
427 5.37%
5 4 9,918 1.2475 5
470 5.91%
6 5 10, 388 1.3066 6
— 556 6.99%
7 © 10,944 l.3766 7
- 556 5.99%
8 7 11,500 l1.4465 8
556 6.99%
8 12,056 1.5164
9 9
470 5.91%
19 9 12,526 1.5755 : 19
470 = 5.91% —
11 10 12,996 1.6347 11
12 12
—
13 13
W4 14
5 15
6 16
7 17
8 18
b
9 " 19
0 20
1 21
2 22
Q 7/30/71 V-025-4
Co212



SCHOOL DISTRICT Northview Public Schools No. 025-NOV
Salary Schedule: Education Level MS—Perm._ S of _7 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 21ence Salary Increase | $ 7,950 | Increase | al Positions
1 9 $(8,550) (1..0754)
($257) (3.23%)
2 i (8,807) (1.1077)
(2506) (3.22%)
3 2 (9,063) (1.14cu)
(513) (6.45%)
4 3 9,576 1.2045
513 6.45%
5 4 10,089 1.2690
599 7.53%
6 5 10,688 1.3444
598 7.52%
7 6 11, 286 1.4196
599 7.53%
8 7 11,885 1.4949
684 8.60%
9 8 12,569 1.5810
598 7.52%
10 9 13,167 1.6562
599 7.53% —
11 10 13, 766 1.7315
12
13
14
15
16
17
18
—_
19
20
21
22
7/30/71 V=025-5
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SCHOOL DISTRICT Northview Public Schools No. 025=NOV

Salary Schedule: Education Level _ MS+I0 __5 of _7  Sch.
Experience Allowed Teachers Entering System:

Schedu-~ Factor of] Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level ience Salary Increase | $ 7,950 Increase | al Positions

1 0 $ 8,700 1.0943 1
$261 3.28%

2 1 8,961 1.1271 2
261 3.28%

3 2 9,222 1,1600 3
522 6.56%

4 3 9,744 1.2256 4
522 6.56%

5 4 10, 266 1.2513 5
609 7.66%

, 6 5 10,875 1.3679 6
; 609 7.66%

7 6 11,484 1.4445 7
509 7.66%

8 7 12,093 1.5211 8
696 8.75%

9 8 12,789 1.6086 9
609 7.66%

iKe) 9 13,398 1.6852 ' 10

609 7.66% —
11 16 14,007 1.7618 11

,_l

V)
)
V)

—
w

)

W

L4 14
L5 15
6 16
T ' 17
8 18
19
'0 20
1 - . 21
2 22
o 7/30/71 _ V-025-6
ERIC 214
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SCHOOL DISTRICT Northview Public Schools No. 025-NOV
Salary Schedule: Education Level _MS+20 7 of _ 7 Sch.
Experience Allowed Teachers Entering System:
- Schedu- Factor of] DRase No. of Full
Lxper-— led Dollar Base of Percent | and Fraction-
Level| 1lence Salary Increase | $ 7,950 Increase | al Positions
0] $ 8,850 1.1132
$266 3.34%
2 1 9,116 1.1466
265 3.33%
3 2 9,381 1.1800
531 6.67%
4 3 9,912 1.2467
531 6.67%
5 4 10,443 1.3135
620 7.79%
6 5 11,063 1.3915
619 7.78%
T [9) 11,682 1.4594
620 7.79%
8 7 12,302 1.5474
619 7.78%
9 8 12,921 1.6252
: 620 7.79%
19 9 13,541 1.7032
» 619 7.78% —
11 10 14,160 1.7811
12
13
14
15
16
17
18 >
19 s
20
él
2
7/30/71 V-025-7
219
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SCHOOL DISTRICT Wyoming Public Schools No. 026-WYO
Salary Schedule: Education Level Bachelox 1 of 3 Scn.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- ied Dollar | Base of Percent | and Fraction-
Level | lence Salary Increase | $7866.55 | Increase | al Positions
1 ) 7,866.55 1.0000
$236.00 3.00%
2 1 8,102.55 1.0300
393.32 5.00%
3 2 8,495.87 1.0800
393.33 5.00%
4 3 8,889. 20 1.1300
393.33 5.00%
5 4 9,282.53 1.1800
471.99 6.00%
6 5 9,754.52 1.2400
550.66 7.00%
7 6 10,305.18 1.3100
- 550.66 7.00%
8 7 10,855.84 1.3800 '
629.32 8.00%
S 8 11,485.16 1.4600
786 .66 10.00%
12 9 12,271.82 : 1.5600
11
12
13
14
|15
16
17
|18
‘119
‘|20
2121
122
Q .
ERIC 6/7/71 <16 V-026-1
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SCHOOL DISTRICT Wyoming Public Schools No. 026-WYO
Salary Schedule: Education Level Master 2 of 3 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 31ence Salary Increase | $7866.55 | Increase | al Positions
1 0 S 8,102.55 1.0300
$314.66 4 .00%
2 1 8,417.21 1.0700
393.33 5.00%
3 2 8,310.54 1.1200
471.99 6.00%
L 3 9,282.53 1.1800
550.66 7.00%
5 4 9,833.19 1.2500
629.32 8.00%
6 5 10,462.51 1.3300
707.99 9.00%
7 6 11,170.50 1.4200
707.99 9.00%
8 7 11,878.49 1.5100
707.99 9.00%
9 8 12,5R6.48 1.6000
786.66 10.00%
12 9 13 3i73.14 1.7000
11
12
13
14
15
16
17
18
|29
120
- =
|22
Q E
ERIC 6/7/71 217 V-026-2
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o CIGTRICT
Ja.ary Schedule:

wyoming Public ESchools

Education Level

MA+ (BA+60
taxpcrience Allowc? Teachers Entering System:

3

No. 026-WYO

of 3 Sch.

B Schedu- Facior of| Base No. of Full
o X er- led Dollar Base of Percent | and Fraction-
evsel lence  Salary ;Increase | $ 7866.55| Increase | al Positions
. ‘ 0 +$8,417.21 1.0700
- $393.33 5.00%
. ! 1 - &,810.54 1.1200
- ‘ 471.99 6.00%
3 2 1+ 9,282.53 1.1800
: ¢ 550.66 7.00%
‘ 3 179.833.19 1.2500
; ‘ 629.32 8.00%
£ 4 [10,462.51 1.3300
* 707.99 9.00%
6 ‘ 5 11,17G.50 1.4200
: ﬁ 786.66 10.00%
i 7 6 11%957.16 1.5200
786.65 10.00%
8 7 12,743.81 1.6200 :
‘ 865.32 11.00%
' 9 8 13,609.13 1.7300
865.32 11.00%
19 9 14,474.45 +— | 1.8400
| T
il |
+
- :
i3
ik
15
16
17
18
19
20
21 ;
4 —1
2
Q
RIC 6/7/71 218 V-026-3
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SCHOOL DISTRICT

Caledonia Community Schools

No. 050-CAL

Salary Schedule: Education Level Bachelor 1 of 2 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 1leénce Salary Increase | $7,350 Increase | al Positions
1 0 $7,350 1.0000
$368 5.00%
2 1 7,718 1.0500
367 5.00%
3 2 8,085 1.1000
368 5.00%
L 3 8,452 1.1500
367 5.00%
5 4 8,820 1.2000
* 368 | 5.00%
6 5 9,188 ———————1 1.2500
441 6.00%
7 6 9,629 1.3100
441 6.00%
8 7 10,070 1.3700
441 6.00%
Q 8 10,511 1.4300
441 6.00%
10 ) 10,952 1.4900
441 6.00%
11 10 11,393 1.5500
12
13
14
15
16
17
18
19
20
21
22
219
6/7/71 V-050-1

n

10
11
12
13
14
15
16
17
18
19
20
21
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SCHOOL DISTRICT
Salary Schedule:

Caledonia Community Schools

Education Level

Master

Experience Allowed Teachers Entering System:

No. 050-CalL,
of 2 Sch.

Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1lence Salary Increase | $§ 7.350 | Increase | al Positions
1 0 $8,000 1.0884 1
$400 5.44%
2 1 8,400 1.1428 2
400 5.44%
3 2 8,800 1.1972 3
400 5.44%
4 3 9,200 1.2517 4
400 5.44%
5 4 9,600 1.3061 5
400 5.44%
6 5 10,000 1.3605 6
480 6.53%
7 6 10,480 1.4258 7
480 6.53%
8 7 10,960 1.4911 8
480 6.53%
9 8 11,440 1.5564 9
480 6.53%
10 9 11,920 1.6217 10
480 6.53%
11 10 12,400 1.6870 11
12 12
13 13
14 14
15 15
16 16
117 17
118 18
|19 19
|20 20
o1 21
22 22
_ 9 ajels)
ERIC 6/7/71 e V-050-2 :



SCHOOL DISTRICT Comstock Park Public Schools No. 080-COP

Salary Schedule: Education Level Bachelor 1 of _6  Sch.
Experience Allowed Teachers Entering System:

Schedu- Factor of Base No. of Full
Exner- led Dollar | Base of Percent | and Fraction-
Level| 1€nce Salary Increase | $§ 7.640 | Increase | al Positions
1 0 $ 7,640 1.0000 1
$382 5.00%
2 1 8,022 1.0500 2
382 5.00%
3 2 8,404 1.1000 3
382 5.00%
4 3 8,786 1.1500 L
382 5.00%
5 4 9,168 1.2000 5
6 6
7 7
8 8
9 9
fo) 4 _ 19
1 il
2 12
3 13
4 14
5 15
5 16
0 17
3 18
> 19
> 20
‘0 21
£ 22
i 8/20/71 v-080-1
221




SCHOOL DISTRICT Comstock Park Public Schools Nc. 080-Cop

Salary Schedule: Education Level BA+10 2 of 6 Sch.
Experience Allowed Teachers Enitering System:

Schedu- ' Factor of] Rase No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1léence Salary Increase | § 7,640 Increase | al Positions

1 0 $ 7,831 1.0250 1
< $382 5.00%

2 1 8,213 1.0750 2
382 5.00%

3 2 8,595 ! 1.1250 3
| 382 5.00%

4 3 8,977 T 1.1750 - L
382 5.00%

5 4 9,359 1.2250 5
, 382 5.00%

6 5 9,741 ———————  1.2750 6
382 5.00%

7 6 10,123 1.3250 7
382 5.00%

8 7 10,505 1.3750 8
382 5.00%

9 8 10,887 1.4250 9
382 5.00%

10 9 11,269 1.4750 10

|
[
=
—

[
N
[

N

l-_J
W
[

w

14 14
: 382 5.00
15 14 11,651 1.5250 15
6 16
;7 ' - 17
QS 18
-9 19
4 j ' 20
21
22
8/20/71 V-080-2
202
af




SCHOOIL DISTRICT Comstock Park Public Schools No. 080-~-COP

Salary Schedule: Education Level BA+20 3 of 6 Sch.
Experlience Allowed Teachers Entering System:

Schedu- | | Factor of Rase No. of Full
Exper- led i Dollar | Base of Percent | and Fraction-
Level| 21ence Salary Increase 7,640 Increase | al Positions
1 0 $ 8,022 1.0500 1
$382 5.00%
G 1 8,404 1.1000 2
382 5.00% _
3 2 8,786 1.1500 3
: 382 5.00%
4 3 9,168 1.2000 Y
382 5.00%
5 4 9,550 1.2500 5
382 5.00%
6 5 9,932 1.3000 6
- 382 5.00%
7 6 10,314 1.3500 7
382 5.C0%
8 7 10,696 1.4000 8
382 5.00%
9 8 11,078 1.4500 9
382 5.00%
12 9 11,460 1.5000 10
11 il
12 12
13 13
al 14
382 5.00%
15 14 11,842 1.5500 15
16 16
17 17
18 18
19 19
20| 20
; n
21 21
%22 22
¢ 8/20/71 V-080-3
223

1qd L



HCHOOL DISTRICT  Comslock Park Public Schools No. 080-COP
Salary Schedule: Education Level BA+30 4 of 6 Sch.
Experience Allowed Teachers Ekntering System:

Schedu- | Factor of Base No. of Full
Exper- led | Dollar | Base of Percent | and Fraction-
Level| 1leénce Salary Increase | $ 7,640 | Increase | al Positions
1 0 s 8,713 1.0750 1
$382 5.00%
2 1 8,595 1.1250 2
| 382 5.00%
3 2 8,977 1 1.1750 ‘ 3
: 382 5.00%
4 3 9,359 1.2250 4
382 5.00%
5 4 9,741 1.2750 5
382 5.00%
6 5 10,123 1.3250 6
382 5.00%
7 6 10, 505 1.3750 7
382 5.00%
8 7 10,887 1.4250 8
382 5.00%
9 8 11, 269 1.4750 : 9
382 5.00%
19 9 11,651 1.5250 19
11 R —— il
112 ’ 12
113 13
114 14
; 382 5.00%
15 14 12,033 1.5750 15
16 16
17 : 17
118 18
: 19
, 20
|
| ‘ 21
22
8/20/71 _ V-080-4
224

G4 A



SCHOOL DISTRICT Comstock Park Public Schools No. 080-COP
Salary Schedule: Education Level _Master 2 of _6 Sch.
Experience Allowed Teachers Ekntering System:

Schedu- iFactor of] BRase No. of Full
Exper- led Dollar | Base of FParcent | and Fraction-
Level| 3J.énce Salary Increase | $ 7,640 Increase | al Positions
-l 0 s 8,404 1.1000 1
$382 5.00%
2 1 8,786 1.1500 2
382 5.00%
3 2 9,168 1.2000 3
' 382 5.00%
L 3 9,550 1.2500 4
382 5.00%
5 4 9,932 1.3000 5
- 382 5.00%
6 5 10,314 1.3500 6
382 5.00%
7 6 10, 696 1.4000 7
382 5.00%
8 7 11,078 1.4500 8
382 5.00%
g9 8 11,460 1.5000 : 9
382 5.00%
1o 9 11,842 1.5500 ——— —] ' 10
: 382 5.00% —
11 10 12,224 1.6000 il
12 ' 12
113 ' 13
q1y : 14
: 382 5.00%
115 14 12,606 1.6500 15
e 16
ar 7
18 | 18
) t
‘19 19
120 20
fo1 21
i
fe2 22
i 8/20/71 _ _
£ / D Se v-080-5
[Py |
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SCHOOL DISTRICT Comstock Park Public Schools No. 080-COP
Salary Schedule: Education Level __Ma+10 © of [3) Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Dase No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 3%éence Salary Increase | § 7,640 Increase | al Positions
1 0 $ 8,595 1.1250
R $382 5.00%
1 8,977 1.1750
382 5.00%
3 2 9,359 1.2250
382 5.00%
. 3 9,741 ‘ 1.2750
- 382 5.00%
> T2 10,123 1.3250
382 5.00%
6 5 10, 505 1.3750
. 382 - 5.00%
T 6 10,887 g 1.4250 .
382 5.00%
8 7 11, 269 1.4750 .
382 5.00%
9 8 11,651 1.5250
382 5.00%
192 9 12,033 1.5750
382 5.00% -
11 10 12,415 1.6250
12
13
14
Z 382 5.00%
15 14 12,797 1.6750 -
116
7
18
19
20
8/20/71 —ayoy v-080-6
&..b
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SCHOOL DISTRICT

East Grand Rapids Public Schools No. 090-EGR
Salary Schedule: Education Level Bachelor 1 of C Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of| DBase No. of Full
Exper- led Dollar | Base of Fercent | and Fracuion-
Level| ile€nce Salary Increase 8,100 | Increase | al Positions
1 0 $ 8,100 1.0000
$324 4.00%
2 1 8,424 1.0400
405 5.00%
3 2 8,829 1.0900
405 5.00%
4 3 9,234 1.1400
486 6.00%
5 4 9,720 1.2000
486 6.00%
6 5 10, 206 11.2600
486 6.00%
7 6 10,692 1.3200
486 6.00%
8 7 11,178 1.3800
486 6.00%
9 8 11,664 1.4400
486 6.00%
10 9 12,150 1.5000
486 6.00% —
11 10 12,636 1.5600
8l 1.00%
12 11 12,717 1.5700
81 1.00%
13 12 12,798 - 1.5800
81 1.00%
14 13 12,879 1.5900
81 1.00%
15 14 12,960 1.6000
81 1.00%
16 15 13,041 1.6100
8l 1.00%
17 16 13,122 1.6200
8l 1.00%
18 17 13,203 1.6300
8l 1.00%
19 18 13,284 |— 1.6400
20 9 Additional Ye;bl" Longewity
21 Incregments of $8i&
81 1.00%
28 14,094 1.7400
9/17/71
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SCHOOL DISTRICT East Grand Rapids Public Schools No. 090-EGR
Salary Schedule: Education Level BA+Z0 < o Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full i
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1lence Salary Increase | $§ 8,100 | Increase | al Positions
1 0 $ 8,505 1.0500
$324 4 .00%
2 1 8,829 i 1.0900
405 5.00%
3 2 9,234 1.1400 ‘
486 6.00%
4 3 9,720 1.2000
486 6.00%
5 4 10,206 1.2600
486 6.00%
6 5 10,692 1.3200
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
L
9/17/71 228

V-090-2

O O ~N OWm & W P

R
Ho O

=
N

=
w

14

15
16
17
18
19
20
21
22



SCHOOL DISTRICT _gast Grand Rapids Public Schools No. __090-EGR
Salary Schedule: Education Level Master 3 of _6  Sch.
Experience Allowed Teachers Entering System:

Schedu- Factor of] Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 31énce Salary Increase | $ 8,100 | Increase | al Positions
1 0 $ 8,910 1.1000 1
$324 T 1 4.00%
2 1 9,234 1.1400 2
486 6.00%
3 2 9,720 1.2000 3
486 6.00%
L 3 10,206 1.2600 4
486 6.00%
5 4 10,692 1.3200 5
* 486 6.00%
6 5 11,178 1.3800 6
486 6.00%
7 6 11,664 1.4400 7
486 6.00%
8 7 12,150 1.5000 8
486 6.00%
9 g 12,636 1.5600 9
486 6.00%
12 9 13,122 1.6200 10
567 7.00% -
11 10 13,689 1.6900 11
81 1.00%
12 11 13,770 1.7000 12
81 1.00% ‘ —
13 12 13,851 1.7100 13
81 1.00%
14 13 13,932 1.7200 1
81 1.00%
15 14 14,013 1.7300 15
81 1.00%
16 15 14,094 1.7400 16
% 81 1.00%
Cl17 16 14,175 1.7500 17
5 81 1.00%
;118 17 14,256 A 1.7600 18
; 81 1.00%
{119 18 14,337 1.7700 19
E 20 9 Additional Yeaply—Eengewity 29
i,
% o1 Increments of $8 ; — ] 21
¢ : 81 1.00%
blego 28 15,147 1.8700 o0
4
°9/17/71

V-090-3
229




SCHOOL DISTRICT Last Grand Rapids Public Schools

No. 090-EGR

calary Schedule: Education Level MA+15 4 6 Sch.
txperience Allowed Teachers Entering System: T
, S | Schedu- ! iFactor of Rase No. of Full
. EBxper-, led . Dollar | Base of Percent | and Fraction-
Levei, 1eénce = GSalary (Increase | $ 8,100 | Increase | al Positions
] W :
. .
: o i $ 9,315 ! i 1.1500
N ! I $324 ! } 4.00%
— 1 9,639 | . 1.1900
n i 486 6.00%
.3 2 10,125 ° 1.2500
! . T, 486 ! 6.00%
__ 3 1¢,611 1.3100
486 6.00%
5 4 11,097 1.3700
' 486 6.00%
6 5 11,583 1.4300
! 486 6.00%
T 6 12,069 1.4900
— : 486 6.00%
.8 7 12,555 1.5500
. * ! 486 6.00%
L9 8 | 13,041 1.6100
— 486 6.00%
19 9 13,527 1.6700
— = ‘ 486 6.00% —
-4 | 10 | 14,013 1.7300
— . 81 1.00%
1w ¢ 11 | 14,094 1.7400
— 81 1.00%
113 12 14,175 :  1.7500
— 81 1.00%
iy 13 14, 256 1.7600
; — 81 1.00%
15 | s 14,337 1.7700
i — 81 _ 1.00%
i ’ 15 14,418 1.7800 "
— + ! 81 1.00%
17 i 16 14,499 1.7900
1+ 81 1.00%
13 i 17 14,580 1.8000
+ 81 —+  1.00%
19 : 18 14,661 1.8100
120 ) 9 Additional Yeak%y—beﬁgevity
e —
21 . Incraments of $8i@ '
— T — 81 1.00%
2d9 28 I 15,471 1.9100
o — +
RIC 9/17/171 V-090-4
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SCHOOL DISTRICT East Grand Rapids Pubklic Schools No. 090-EGR
Salary Schedule: Education Level MA+30 5 of © Sch.
Experience Alljowed Teachers Entering System:
Schedu-~- Factor of] Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 1eénce Salary Increase | $ 8,100 Increase | al Positions
1 0 $ 9,720 1.2000 1
R $324 4.00%
1 10, 044 1.2400 2
486 6.00%
3 2 10,530 1.3000 3
N 486 6.00%
3 11,016 1.3600 4
486 6.00%
> 4 11,502 1.4200 5
486 1 6.00%
6 5 11,988 1.4800 6
486 6.00%
T 6 12,474 1.5400 7
486 6.00%
8 7 12,960 1.6000 8
486 6.00%
9 8 13,446 1.6600 9
486 6.00%
12 9 13,932 1.7200 190
- 486 6.00% —
11 10 14,418 1.7800 11
81 1.00%
12 11 14,499 1.7900 12
81 1.00%
13 12 14,580 1.8000 13
81 1.00%
14 13 14,661 1.8100 T
81 1.00%
|15 14 14,742 1.8200 15
z 81 1.00%
- 116 15 14,823 1.8300 16
; 81 1.00%
o7 16 14,904 1.8400 17
§ 81 1.00%
i 118 17 14,985 1.8500 18
i 81 1.00%
L |19 18 15,066 1.8600 19
§
b [21 Incrdases of $81 21
] 81 1.00%
L 28 15,876 1.9600 22
9/17/71 | V-090-5

231



S5CHOOL DISTRICT

East Grand Rapids Public Schools

No. 090-EGR

Salary Schedule: Education Level MaA+45 _6 of 6 Sch.
Experlence Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper— led Dollar Base of Percent | and Fraction-
Level| 1énce Salary Increase | $ 8,100 | Increase | al Positions
1 0 $10,125 1.2500
$324 4.00%
2 1 10,449 1.2900
486 6.00%
3 2 10,935 1.3500
486 6.00%
b 3 11,421 1.4100
486 6.00%
5 4 11,907 1.4700
486 6.00%
6 5 12,393 1.5300
486 6.00%
T 6 12,879 1.5900
£86 6.00%
8 7 13,365 1.6500
486 6.00%
Q 8 13,851 1.7100
486 6.00%
195 9 14,337 1.7700
486 6.00% -
11 10 14,823 1.8300
61 1.00%
12 11 14,904 1.8400
81 1.00%
13 12 14,985 1.8500
81 1.00%
14 13 15,066 1.8600
81 1.00%
15 14 15,147 1.8700
81 1.00%
16 15 15,228 1.8800
81 1.00%
17 16 15,309 1.8900
81 - 1.00%
18 17 15, 390 1.9000
81 1.00%
19 18 15,471 1.9100
21 Increpses of $81
81 1.00%
28 16,281 2.0100
9/17/71 V-090-6
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Godfrey-Lee Public Schoolg

6/7/71

SCHOOL DISTRICT No. 120-GOL
Salary Schedule: Education Level _Bachelor 1 of 5 Sch.
Experience Aillowed Teachers Entering System:
Schedu- Factor of Base No. of Full
bExper- led Dollar | Base of Percent | and Fraction-
Level| lence Salary Increase | $ 7881 Increase | al Positions
1 0 s 7,381 1.0000
$394 5.00%
2 1 8,275 1.0500
394 5.00%
3 2 8,669 1.1000
394 5.00%
4 3 9,063 1.1500
394 5.00%
5 4 9,457 1.2000
394 5.00%
6 5 9,851 1.2500
631 8.00%
7 © 10,482 1.3300
551 7.00%
8 7 11,033 1.4000
631 8.00%
9 8 11,664 1.4800
630 8.00%
19 9 12,294 1.5600
111
12
13
14
15
16
17
18
19
20
21

33

v-120-1:
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SCHOOL DISTRICT Godfrey—-Lee Public Schools No. 120-GOL

Salary Schedule: Education Level _BS+15

2 of 5 Sch.
Experience Allowed Teachers Entering System:

Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 2€ence Salary Increase | $ 7881 Increase | al Positions

1 0 $ 7,981 1.0126 1
$394 5.00%

2 1 8,375 1.0626 2
394 5.00%

3 2 8,769 1.1126 3
394 5.00%

b 3 9,163 1.1626 i
394 5.00%

5 4 9,557 1.2126 5
394 5.00%

6 5 9,951 1.2626 6
631 8.00%

7 6 10,582 1.3427 7
551 7.00%

8 7 11,133 1.4126 8
631 8.00%

9 8 11, 764 1.4927 9
630 8.00%

10 9 12,394 1,5726 10

11 11

12 12

413 13

A1l 14

115 15

116 16

317 17

118 18

119 19

{20 20

o1 21

22

6/7/71 234 V-120-2
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SCHOOL DISTRICT

Godfrey-Lee Public Schools

No. 120-GOL

Aruitoxt provided by Eic

Salary Schedule: Education Level Master 3 of 5 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. »f Full
Exper- led Dollar | Base of Percent | and Fraction-
Level | 1le€ence Salary Increase | $ 7881 Increase | al Positions
1 0 $ 8,669 1.1000
$394 5.00%
2 1 9,063 1.1500
394 5.00%
3 2 9,457 1.2000
473 6.00%
4 3 9,930 1.2600
473 6.00%
5 4 10,403 1.3200
473 6.00%
6 5 10,876 1.3800
394 5.00%
(4 6 11,270 1.4300
630 8.00%
| 8 7 11, 900 1.5100
: 710 9.00%
19 8 12,610 1.6000
: 788 10.00%
110 9 13,398 1.7000
11
ﬁl2
13
14
: 473 6.00%
‘15 14 13,871 1.7600
16
7
18
19
i
120
;
21
20
i
o
« 6 1 o V-120-3
ERIC /177 230
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SCHOOL DISTRICT Godfrey-Lee Public Schools No. 120-GOL
Salary Schedule: Education Level MA+15 4 of 5 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| L1€nce Salary Increase | $§ 7881 Increase | al Positions
1 0 $ 8,769 1.1126
$394 5.00%
2 1 9,163 1.1626
394 5.00%
3 2 9,557 1.2126
473 6.00%
b 3 10, 030 1.2726
473 6.00%
5 4 10,503 1.3326
473 6.00%
6 5 10,976 1.3927
394 5.00%
T 6 11,370 1.4427
630 8.00%
i 8 7 12,000 — 1.5226
: 710 9.00%
9 8 12,710 1.6127
; 788 10.00%
: 10 9 13,498 1.7127
(11
12
13
14
! 473 6.00%
15 14 13,971 1.7727
16
27
i
118
19
;20
21
22
;'Q |
ERIC 6/7/71 , 536 V-120-4
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SCHOOL DISTRICT Godfrey-Lee Public Schools No. 120-GOL

Salary Schedule: Education Level MA+30 5 of 5 Sch.
Experience Allowed Teachers Entering System:

Schedu- FPactor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| lence Salary Increase | $ 7881 | Increase | al Positions
1 0 $ 9,063 1.1500
$394 5.00%
2 1 9,457 1.2000
394 5.00%
3 2 9,851 ] 1.2500
394 5.00%
4 3 10,275 1.3000
394 5.00%
5 4 10,639 1.3500
552 1 - . 7.00
6 5 11,191 1.4200
788 10.00%
7 6 11,979 1.5200
788 10.00%
8 7 12,767 1.6200
867 11.00%
9 8 13,634 1.7300
867 11.00%
10 9 14,501 1.8400
‘ll
12
13
14
552 7.00%
15 14 15,053 1.9100
16
17
18
19
520
;21
22
' 237
6/7/71 O v-120-5
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SCHOOL DISTRICT Grandville Public Schools No. 130-GRV

Salary Schedule: Education Level Bachelor 1 of _6 Sch.
Experience Allowed Teachers Entering System:

Schedu- FPactor of] RBase No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1énce Salary Increase | $ 7,900 Increase | al Positions
1 0 $ 7,900 1.0000
) $300 3.79%
2 1 8,200 1.0379
385 4.87%
3 2 8,585 1.0867
330 a.17%
b 3 8,915 1.1284
385 4.87%
5 4 2, 300 1.1772
410 5.18%
6 5 9,710 1.2291 (1
435 5.50%
7 6 10,145 1.2841
455 5.75%
8 7 10, 600 1.3417
. 475 6.01%
Q 8 11,075 1.4018
480 6.07%
10 9 11,555 1.4626
475 6.01% ]
11 10 12,030 1.5227
12
13
14
15
265 3.35%
16 15 12,295 1.5563
17
18
19
20
265 3.35%
o3 20 12,560 1.5898
22
10/7/71 v-130-1
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SCHOOL DISTRICT Grandville Public Schools No. 130-GRV
Salary Schedule: Education Level BA+24 2 of Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| lence Salary Increase | $ 7,900 Increase | al Positions
1 0 $ 8,220 1.0405
$300 — 3.79%
2 1 8,520 1.0784
3835 4.87%
3 2 8,905 1.1272
330 4.17%
4 3 9,235 1.1689
385 4.87%
5 4 9,620 1.2177
410 5.18%
6 5 10,030 B 1.2696
435 5.50%
7 6 10,465 1.3246
455 5.75%
8 7 10,920 1.3822
475 6.01%
Q 8 11,395 i.4424
480 6.07% —
10 9 11,875 1.5031
475 6.01% .
11 10 12,350 1.5632
12
13
14
15
265 3.35%
16 15 12,615 1.5968
17
18
19
20
265 3.35%
21 20 12,880 1.6303
10/7/71 vV-130-2
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SCHOOL DISTRICT Grandville Public Schools No. 130-GRV
Salary Schedule: Education Level  Master 3 of © Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| léence Salary Increase | $§ 7,900 | Increase | al Positions
1 0 $ 8,625 1.0917
$275 3.48%
2 1 8,900 1.1265
430 5.44%
3 2 9,330 1.1810
420 5.31%
4 3 9,750 1.2341
440 5.56%
5 4 10,190 1.2898
435 ' 5.50%
6 5 10, 625 1.3449
450 5.69%
7 6 11,075 1.4018
480 6.07%
8 7 11,555 1.4626
450 5.69%
9 8 12,005 1.5196
535 6.77%
19 9 12,540 1.5873
- 560 7.08% —
11 10 13,100 1.6582
500 6.32%
12 11 13,600 1.7215
13 —
14
15
16
410 5.18%
17 16 14,010 1.7734
18
19
405 5.12%
ROL22 21 14,415 1.8246
410 5.18%
26 14,825 1.8765
10/7/71 Vv-130-3
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SCHOOL DISTRICT _ Grandville Public Schools No. 130-GRV

Salary Schedule: Education Level MA+10 4 of 6  Sch.
E<perience Allowed Teachers Entering System:

Schedu- Factor of Rase No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1énce Salary Increase | $ 7,900 Increase | al Positions
1 0 $ 8,850 1.1202
$275 3.48
2 1 9,125 1.1550
430 5.44%
3 2 9,555 1.2094
420 5.31%
4 3 9,975 1.2626
440 . 5.56%
5 a 10,415 1.3183
435 5.50%
6 5 10,850 1.3734
450 5.69%
T 6 11,300 1.4303
480 6.07%
8 7 11,780 1.4911
450 5.69%
9 8 12,230 1.5481
535 6.77%
10 9 12,765 1.6158
560 7.08% —
11 10 13,325 1.6867
500 6.32%
12 11 13,825 1.7500
13
14
15
16
410 5.18%
17 16 14,235 1.8018
18
19
‘ 405 5.12%
00 22 21 14,640 1.8531
410 5.18%
26 15,050 1.9050
10/7/71 v-130-4

' 241
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SCHOOL DISTRICT

Grandville Public Schools No. 130-GRV
Salary Schedule: Education Level _MA+20 5 6 Sch.
txperience Allowed Teachers Entering System:
RN t Schedu- . Factor ofl iase No. of Full
| EAper-. lea Dollar . Base of Percent | and Fraction-
iLevel: lence Salary  Increase 3 7,900 | Increase | al Positions
1 o i $ 9,070 ' 1.1481 |
' ! $275 3.48%
e 1 9,345 . 1.1829
: g | 430 | 5.44%
3 2 | 9,775 11,2373
L : 420 5.31%
: . 3 1 10,195 1.2905 I
1 B 4c0 T 5.56%
> 4 ' 10,635 1 1.3462
P \ ! 43s 5.50%
~ 1 s | 11,070 ° ~1.4012
—— T 450 ! 5.69%
T 6 | 11,520 1.4582
: t 1 480 6.07%
8 7} 12,000 ¥ 7 1.5189
* - 450 5.€9%
9 8 12,450 ¢ 1.5759
, \ 4 535 6.77%
1D 9 § 12,985 ' 1.6436
g —r 4 560 e 7.08% —
(a1 10 | 13,545 | 1.7145
, t 1 500 6.32%
‘)e 1l 14,045 + 1.7778
13 ‘ X %
: H
14 ' F
16 .
| t
16 ?
i - — 410 . 1 5.18%
A7 16 14,455 —~  1.8297
. = Ir ey
18 - 1
] ™ -
1o { 1'{ : J ;
: - —+ — 405 5.12%
?m 22 21 ! 14.860 — 1.8810
'. T ! ‘. '
2 . r ‘
t + - 410 |} 5.18%
e 27 26 15.270 + ; 1.9329
o 10/7/71 { » 1 V-130-5
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SCHOOL DISTRICT Grancville Public Schools No. 130-GRV
Salary Schedule: Education Level MA+30 6 of © Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 21eénce Salary Increase | $ 7,900 Increase | al Positions
1 0 $ 9,295 1.1765
$275 - 3.48%
2 1 9,570 1.2113
430 5.44%
3 2 10,000 1.2658
420 5.31%
L 3 10,420 1.3189
440 5.56%
5 4 10,860 1.3746
435 ; 5.50%
6 5 11,295 1.4297
450 5.69%
T 6 11,745 1.4867
480 6.07%
8 7 12,225 1.5474
450 5.69%
9 8 12,675 1.6044
535 6.77%
10 9 13,210 l.6721 ’
560 7.08% —
11 10 13,770 1.7430
500 6.32% -
12 11 14,27¢C 1.8063
13
14
15
16
410 5.18%
17 16 14,680 1.8582
)
18
.19
i 40% 5.12%
?3022 | 21 15,085 1.9094
|21
! 410 5.18%
! 27 26 15,495 1.9613
10/7/71 V-130-6
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SCHOOL DISTRICT Kelloggsville Public Schools No. 140-KEL
Salary Schedule: Education Level Bachelor 1 of 7 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 1lénce Salary Increase | $7,945.00! Increase | al Positions
1 0 5 7,945.00 1.0000
$317.80 4.00%
2 1 8,262.80 1.0400
317.80 4 .00%
3 2 8,580.60 1.0800
317.80 4.00%
4 3 8,898.40 1.1200
397.25 5.00%
5 4 9,295.65 1.1700
397.25 5.00%
é 5 9,692.90 1.2200
476.70 6.00%
7 6 10,169.60 1.2800
476.70 6.00%
8 7 10,646.30 1.3400
556.15 7.00%
9 8 11,202.45 1.4100
556.15 7 .00%
10 9 11,758.60 1.4800
635.6C 8.00%
11 10 12,394.20 1.5600
12
13
14
15
. 238.35 3.00%
16 15 12,632.55 1.5900
17
13
19
‘20
: 238.35 3.00%
21 20 12,870.90 1.6200
o2
)
6/7/71 A V-140-1
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SCHOOL DISTRICT Kelloggsville Public Schools

No. 140-KEL

Salary Schedule: Educatlon Level BS+15/23* 2 _of 7 Sch.
Experience Allowed Teachers Entering System:
Schedu-~ Factor of Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 1ence Salary Increase | $7945.00 | Increase | al Positions
1 0 5 8,183.35 1.0300
$317.80 4.00%
2 1 8,501.15 1.0700
317.8C 4 .00%
3 2 8,818.95 1.1100
317.80 4 _00%
4 3 9,136.75 1.1500
397.25 5.00%
5 4 9,534.00 1.2000
397.25 5.00%
6 5 9,931.25 1.2500
476.70 6.00%
4 6 10,407.95 1.3100
476.70 6.00%
8 7 10,884.65 1.3700
586.15 7.00%
‘ 9 8 11,440.80 1.4400
556.15 7.00%
10 9 11,996.95 1.5100
635.60 8.00%
11 10 12,632.55 1.5900
12
13
414
15
238.35 3.00%
16 15 12,870.90 1.6200
17
118
19
20
238.35 3.00%
21 20 13,109.25 1.6500
22
*Based on Permanent Certifiicati lus 5 Hours
6/7/71 ?&g V=140-=2

O O N OV F W N+

o
O

13
14
15
16
17
18
19
20
21
22



6/7/71

SCHOOL DISTRICT Kelloggsville Public Schools No. 140-KEL
Salary Schedule: Education Level _BS+20/28%* 3 of 7 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1lence Salary Tncrease | $7945.00 | Increase | al Positions
1 0 5 8,580.60 1.0800
$317.80 4.00%
2 1 8,898.40 1.1200
317.80 4.00%
3 2 9,216.20 1.1600
317.80 4.00%
L 3 9,534.00 1..2000
397.25 5.00%
5 4 9,931.25 1.2500
397.25 5.00%
6 5 10,328.50 1.3000
476.70 6.00%
7 6 10,805. 20 1.3600
476.70 6.00%
8 7 11,281.990 1.4200
556.15 7.00%
g 8 11,838.05 1.4900
556.15 7.00%
12 9 12,394.20 1.5600
635.60 8.00%
11 10 13,029.80 1.6400
12
13
14
515
238.35 3.00%
16 15 13,268.15 1.6700
17
18
19
L 20
. 238.35 3.00%
21 20 13,506.50 1.7000

L[S

*Based on Permanent Certification Plus 10 Hours
Vv-140-3
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SCHOOL DISTRICT Kelloggsville Public Schools No. 140~KEL
Salary Schedule: Education Level _Master 4 7 Sch.
Experience Allowed Teachers Entering System:
Schedu-~ Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1le€nce Salary Increase | $7,945.00, Increase | al Positions
1 0 5 8,739.50 1.1000
317.80 4.00%
2 1 ©,057.30 1.1400
317.80 4.00%
3 2 9,375.10 1.1800
317.80 4.00%
4 3 9,692.90 1.2200
397.25 5.00%
5 4 10,090.15 1.2700
397.25 5.00%
6 5 10,487.40 1.3200
476.70 6.00% 1
T 6 10,964.10 1.3800
476.70 6.00%
8 7 11,440.80 1.4400
556.15 7.00%
Q9 8 11,996.95 1.5100
556.15 7.00%
10 9 12,553.10 1.5800
635.60 8.00%
11 10 13,188.70 1.6600
12
13
14
15
397.25 5.00%
16 15 13,585.95 1.7100
17
18
19
20
397.25 5.00%
21 20 13,983.20 1.7600
‘22
Q
ER&(: 6/7/71 . V-140-4
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SCHOOL DISTRICT Kelloggsville Public Schools No. 140~KEL
Salary Schedule: Education Level Master+lO 5 of 7 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1ence Salary Increase | $7.945.00| Increase | al Positions
1 0 s 8,977.85 ' 1.1300
$317.80 4.00%
2 1 9,295.65 1.1700
317.80 4.00%
3 2 9,613.45 1.2100
317.80 4 ,00%
4 3 9,931.25 1.2500
397.25 5.00%
5 4 10,328.50 1.3000
397.25 5.00%
6 5 10,725.75 1.3500
476.70 6.00%
7 6 11,202.45 1.4100
476.70 6.00%
8 7 11,679.15 1.4700
556.15 7.00%
9 8 12,235.30 1.5400
556.15 7.00%
10 ) 12,791.45 1.6100
©635.60 8.00%
11 10 13,427.05 1.6900
12
13
14
1
0 397.25 5.00%
16 15 13,824.30 1.74
17
18
19
20
o1 20 14,221.55 |_327-2% "1 79 5-00%
22
6/7/71 ' V-140-5
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IToxt Provided by ERI

SCHOOL DISTRICT Kelloggsville Public Schools -No. 140-KEL
Salary Schedule: Education Level Master+20 6 of 7 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of PFull
Exper- led Dollar Base of Percent | and Fraction-
Level| ience Salary Increase | $7,945.00 Increase | al Positions
1 0 5 9,216. 20 1.1600
5 $317.80 4 .00%
1 9,534.00 1.2000
317.80 4 .00%
3 2 9,851.80 | 1.2400
N 317.80 4.00%
3 10.169.60 1.2800
397.25 5.00%
5 4 10,556.85 1.3300
397.25 5.00%
6 5 10, 964.10 1.3800
476.70 6.00%
7 6 11,440.80 1.4400
476.70 6.00%
8 7 11,917.50 1.5000
556.15 7.00%
9 8 12,4732.65 1.5700
556.15 7.00%
1D 9 13,029.80 1.6400
635.60 8.00%
11 10 13,665.40 1.72
12
L3
L4
L5
397.25 5.00%
L6 15 14,062.65 1.7700
L7
8
-9
0
: 397.25 5.00%
] 20 14,459.90 1.8200
12
Q
ERIC 6/7/71 249 V-140-6
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SCHOOL DISTRIcT Kelloggsville Public Schools No. 140-KEL
Salary Schedule: Education Level Specialist 7 of 7 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. »of Full
Exper— led Deollar Base of Percent | and Fraction-

Level| 1l€nce Salary Increase | $7,945.00] Increase | al Positions

1 0 9,534.00 1.2000 1

o $317.80 4.,.00%

1 9,851.80 1.2400 2
317.80 4.00%

3 2 10, 169.60 1.2800 3

m 317.80 4.00%

3 10,487.40 1.3200 4
397.25 5.00%

5 4 10,884.65 1.3700 5
397.25 5.00%

6 5 11,281.60 1.4200 6
476.70 6.00%

T 6 11, 758.90 1.4800 7
- 476.70 6.00%

8 7 12,235.30 1.5400 8

556.15 7.00%
9 8 12,791.45 1.6100 9
556.15 7.00% -

Lo 9 13,347.60 1.6800 10
: 635.60 8.00%

(1l 10 13,983.20 1.7600 11
2 12
3 13
o 14
?»—5 15
i 397.25 5.00%

.6 15 14,380.45 1.8100 16
7 17
;8 18
-9 19
0] 20
i 397.25 5.00%

ol 20 14,777.70 1.8600 o1

L2 22

: I ]
6/7/71 <250 V-140-7
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SCHOOL DISTRICT Xenowa Hills Public Schools No. 145-KEH

Salary Schedule: Education Level _Bachelor 1 of _ 4 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of Full
kxper- led Dollar Base of Percent | and Fraction-
Level|{ i1énce Salary Increase | $ 8,000 Increase | al Positions
1 0 $ 8,000 1.0000
$ 300 3.75%
2 1 8,300 1.0375
300 3.75%
3 2 8,600 1.0750  —
350 4.37%
4 3 8,950 1.1187
350 4.37%
5 4 9,300 1.1625
400 5.00%
6 5 9,700 1.2125
400 5.00%
7 6 10,100 1.2625
400 5.00%
8 7 10,500 1.3125
400 5.00%
9 & 10,900 1.3625
10
11
|12
i3
(14
115 N
116
17
.18
- 19
' 20
P21
;22
7/2/71 v-145-1
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SCHOOL DISTRICT Kenowa Hills Public Schools

No. 145-KEH
Salary Schedule: Education Level AB+18 2 of 4 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level | 1€nce Salary Increase | $ 8,000 Increase | al Positions
1 0 $ - ——-
2 1 8,500 1.0625
$ 300 3.75%
3 2 8,800 1.1000
350 4.37%
i 3 9,150 — 1.1437
350 4.37%
5 4 9,500 1.1875
400 5.00%
6 5 9,900 1.2375
400 5.00%
7 6 10,300 1.2875
400 5.00%
8 7 10,700 1.3375
400 5.00%
9 8 11,100 1.3875
400 5.00%
1D 9 11,500 1.4375
11
12
13
14
15
16
17
18
119
:20
21
22
r
7/2/71 259 V-145-2
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SCHOOL DISTRIcT Kenowa Hills Public Schools No. 145-KEH
Salary Schedule: Education Level ter 3 of 4 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of Base No. of Full
Exper-~ led Dollar | Base of Percent | and Fraction-
Level| i1ence Salary Increase | $ 8,000 Increase | al Positions
1 0 $ 8,700 : 1.0875 1
$300 3.75%
2 1 9,000 1.1250 2
400 5.00%
3 2 9,400 1.1750 3
450 5.62%
4 3 9,850 1.2312 4
450 5.62%
5 4 10,300 1.2875 5
400 5.00% )
6 5 10,700 1.3375 6
400 5.00%
7 6 11,100 1.3875 7
400 5.900%
8 7 11,500 1.4375 8
400 5.00%
9 8 11,900 1.4875 9
500 6.25% .
10 9 12,400 1.5500 10
500 6.25%
11 10 12,900 1.6125 11
500 6.25% '
12 11 13,400 1.6750 1o
13 13
“lLl- lLl-
15 15
16 — 16
17 17
18 18
19 19
20 - 20
21 | 21
22 - — —— 22
i - ;
7/2/71 V=145-3 -
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SCHOO® DISTRICT Kent City Community Schools No. 150-KEC
Salary Schedule: Education Level Bachelor l of 4 Sch.
Experience Allowed Teachers Entering System:
Schedu- | , Factor of] Tase No. of Full
Exper- led ! Dollar | Base of Percent | and Fraction-
Level| 1lence Salary |Increase i $ 7,750 | Increase | al Positions
. ’ T
1 1 $ 7,750 l { 1.0000
. 1 $233 "~ 3.00%
- 1 7,983 1 i 1.0300
_ | | 271 3.49%
o0 2 8,254 ' 1.0650
T 387 ! 4.99%
‘ 3 j._8.641 1.1149 )
. 427 5.50%
< 4 9,068 1.1700
T 426 5.49%
& i s 9,494 ! 1.2250
SR 426 5.49%
7 | 6 9, 920 1.2800
- ! r 426 5.49%
8 7 | 10,346 ~T1 1.3349
1 4.7 5.57%
J 8 | 10,773 = — = - 1.3900
')" T < Jt T 1 5.49%
9 11,199 +.4450
-+ Ji 1 426 5.49% ]
11 10 | 11,625 — _1.5000
i : : —_— ]
Py . ‘ - - o | — I
o T % — S '
LU — : i
. 1 :‘
: 3 ; -
: i :
T 426 5.49% I
‘, 195 12,051 - 1.5549
- —— - —— —_— 1‘ !
. . + = —
-+ — —
< { [— i_...___._.._._,l,
R s . - - l' -
i ! - i - -
. ' I f — 1
S ey e e 427 beme - — = 5.5M% -
20 12,478 F ———- 1 1 et00 - :
—y——e— — § < 426 ~ - - L.49%
{o 2y [ G IVE ey 1650 e ee—
O 20/71 : —i :‘3_':,5_I V-150-1
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GCHOOL DISTRICT _ Kent City Community Schools No. 150-KEC
Salary Schedule: Education Level _BA+15 2 of _4 Sch.
Experience Allowed Teachers Entering System:

i Schedu- | ' Factor off Base No. of Full
Exper- lea i Dollar | Base of Percent | and Fraction-
Level| 1ilence Salary Increase 1 $ 7,750 | Increase | al Positions
! 0 $ 7,983 [_1.0300 . 1
. $232 ! 2.99%
< 1 8,215 i 1.0600 2
271 3.49%
3 2 8,486 1.0949 3
. 388 I 5.00%
4 3 8,874 | 1.1450 4
426 5.49% i
> 4 9, 300 1.2000 5
. 426 5.49%
6 | s 9,726 ! ' 1.2549 ! 6
i 427 ' 5.50%
7T 1 6 10,153 ' 1.3100 ! 7
— 426 — 5.49%
8 7 10,579 9 1.3650 8
426 5.49% [
) 8 21,005 1.4200 9
- 426 5.49% [
9 9 11,431 1.4749 15
- 427 5.50% I -
1 | 10 | 11,858 | 1.5300 11
N 1 : s ’ o
— — —_— ‘
> ! — 13
|_—_ 1 I L I
- L !
L ) ! l 15
-t P 426 t 5.49%
: © 15 12,284 - ' 1.5850 16
‘ ! ; J 17
! L ‘
’ ! i - L ~ 18
J B ; i
o f ; 19
| ; : 29
——- i . 426 t I 5.49%
R 20 { 12,710 ¢ 1.6400 }——mo-—+ o1
B * L 426 } 5.49%
6 25 i 13,136  — 1.6949 | ! 22
Y o/71 1 | | V-150-2




5CHOOL DISTRICT Kent City Community Schools No. 150-KEC
>alary Schedule: Education Level _ Master 3 of 4 Sch.
txperience Allowed Teachers Entering System:

Schedu- : ; Factor of! RBase No. of Full
Expcr— lea . Dollar | Base of Percent | and Fraction-
.evel| 21ence Salary 1 Increase 1 $ 7,750 Increase ! al Positions
i ;
1 0 $ 8,370 | . 1.0800 1
., , $233 ' i 3.00%
© 1 8.603 | . 1.1100 e
| 271 i L 3.494
3 2 8.874 ° | 1.1450 | 3
, 387 . I 4.99%
- 3 9,20 , ' 1.1949 T b
i 427 ' ! 5.50% | ]
5 4 9,688 1.2500 5
426 i 5.49%
6 5 10,114 T *1.3050 i 6
- 426 1 5.49% I
7 6 10, 540 1.3600 4 7
- 426 f 5.49%
5 1 7 10,966 i 1.4149 8
' 427 5.50%
2 8 11,393 1.4700 9
426 5.49%
, 9 11,819 1.5250 19
N 426 5.49%6 T T 1
1 [ 1o 12,245 | 1.5800 , 11
T i 426 5.49% —
: b1l | 12,671 1.6349 | i 12

NG
-
[N

1
! i 34
—
) ! ‘ 15
! 1 i — 16
- -— L 427 — 5.50%
.16 13,098 /' 1.6900 | 17
- . iy
L i | 18
‘ 3
C i —_—] 19
| | — 29
e : 426 — 5.49%
2 21 13,524 L 1.7450 ] o1
— ;426 5.49%
7 20 13,950 |} 1.8000 )
o L—

3/20/71

257 V-150-3
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SCHOOL DISTRICT _ Kent City Community Schools No. 150-KEC
Salary Schedule: Education Level __ Ma+30 4 of _4 Sch.
Experience Al owed Teachers Entering System:

0o N Vv W N

16
17
18
19
20

| ! Schedu- | - Factor off TNase irNo. of Full
! Exper- led . Dolinr  Base of | Percent |, and Fraction-
[Evel lence | Salary |Increase 1 $ 7,750 Increase | al Positions
|
1 0 1S 8,990 ! L;l.lQOO
5 [ $233 ‘ 3.00%
1 9,223 ; i 1.1900
| 34e ; 4.49%
3 4 2 9,571 ' ! 1.2349 | ]
! 427 ' 5.50%
. 3 9,998 . 1.2900 I~ -
426 5.49% ! -
5 4 10, 424 1.3450 ! 1
P 42¢ . 1 5.49% T
6 5 10,850 . 1.4000 —
— | 426 = ' 5.49% ¢
7 6 11,276 | 7 1.4549 =
! 427 i 5.50%
8 3 11,703 = 1.5100 [———]
1 426 S.49% [
9 8 12,129 7 1.5650
426 5.49%
K 9 { 12,555 1.6200
' i 426 5.49% ]
1 { 10 12,981 1.6749
-t b 427 5.50% —
¢ N | 13,408 = 1.7300 ! 1
T — 426 i ] 5.49% !
5001 2 13,834 T 1.7850 !
h x(
4 R}
¢ ! L
T 4
i
— .
i 426 ; 5.49%
17 14, 260 %
i
—_ 426 5.49%
¢3 . 22 14,686 1.8949
1 az27 5.50%
(8 27 15,113 1.9500
20/71 R V-150-4
208

ERIC
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CCHOOL DISTRICT

Kentwood Public Schools No. 160-KEW
Salary Schedule: Educaticn Level Bachelor 1 of Sch.
Experience Allowed Teachers Entering Syctem:
Schedu- . Factor of! lase ;No. of Full i
Exper- led Dollar . Base of ! Percent | and Fraction-
Level| ience Salary Increase ' $ 7,900 | Increase ! al Positions
1 0 $ 7,900 . 1.0000
$203 3.32% |
| @ 1 8,163 | . 1.0332 1
g | 262 3.31% |
| 3 2 8,425 7 ' 1.0664
! , 475 ¢ — 6.01%
C e 3 8,900 . 1.1265 !
. n 475 ; 6.01% .
> ! 4 9,375 ' 1.1867
— 475 T : 6.01%
6 5 | 9,850 ! ©1.2468 T
T L 475 ! 6.01%
7 6 10, 325 f 1.2069
a4y5 6.01%
8 7 10,800 i  1.3670
475 6.01%
9 8 11,275 1.4272 ;
. 475 6.01% —
110 9 11, 750 1.4873 !
: 475 6.01% 7
11 10 12,225 1.5474 i
12 }
|43 l :
i4
15 |
16 |
17 !
. !
|18 it N .
1 i ;ﬁ
19 i
20 L
21
22
10/4/71 v-l6u-1
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SCHOOL DISTRICT

Kentwood ~Public Schools

No. 160-KEW

Salary Schedule: Education Level BA+I15 2 of 4 Sch.
Experience Allowed Teachers Entering System:
| Schedu- | ‘ Factor of] DRase No. of Full §
' Exper- led Dollar | Base of Percent | and Fraction-
Level| 1lence Salary Increase | $§ 7,900 | Increase | al Positions
1 0 8,025 | 1.0158
$263 ¢ 3.32%
2 1 8,288 i 1,0491
| 262 | 3.31%
i 3 2 8,550 . 1.0822
; 47~ 6.01%
4 3 9,025 I ' 1.1424
475 6.01%
5 4 9,500 1.2025
475 6.01%
6 5 9,975 1.2626
475 6.01%
7 6 10,450 1.3227
475 6.01%
8 7 10,925 1.3829
475 6.01%
9 8 11,400 1.4430
475 6.01%
190 9 11,875 1.5031
475 6.01% —
11 10 12,350 1.5632
12 —
13
14
15
500 6.32%
16 15 12,850 1.626°%
17
18
19
400 ! 5.06%
20 19 13,250 1.6772 |
21
22
10/4,'71 280 V-160-2
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SCHOOL DISTRICT Kentwood Public Schools No. 160~-KEW
Salary Schedule: Education Level Master 3 4  Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. »f Full
Exper- led Dollar Base of Percent | and Fraction-
Level | ience Salary Increase | $ 7,900 | Increase | al Positions
1 0 $ 8,698 1.1010
$240 3.03%
2 1 8,938 1.1313
285 3.60%
3 2 9,223 1.1674
525 6.64%
4 3 9,748 ©1.2339 )
525 6.64%
5 4 10,273 1.3003
525 G6.64%
6 5 10, 798 1.3668
525 6.64%
7 6 11,323 1.4332
525 6.64%
8 7 11,848 1.4997 ‘
525 6.64% |
9 8 12,373 1.5662
525 6.64% ,
10 9 12,898 1.6326
525 6.54% —
11 10 13,423 1.6991
12
13
14
15
500 6.32%
16 15 13,923 1.7624
17
18
19
400 5.06% -
20 19 14,323 1.8130
21
22
10/4/71 v-160-3
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;CHOOL DISTRICT Kentwood Public Schools 160-KEW
>alary Schedule: Educatlion Level MA+30 4 Sch.
experience Allowed Teachers Entering System:
Schedu- Factor of] Rase of Full
Exper- led Dollar | Base of Percent | and Fraction-
.evel| 1énce Salary Increase | $ 7,900 Increase | al Positions
1 0 $ 9,198 1.1643
$24C 3.03%
2 1 9,438 1.1946
285 3.60%
3 2 9,723 1.2307
525 6.64%
4 3 10,248 1.2972
525 6.64%
5 4 10,773 l1.3636
525 6.64%
6 5 11, 298 1.4301
525 6.64%
7 6 11,823 "1.4965
525 6.64%
8 7 12,348 1.5630
525 6.64%
9 8 12,873 1.6294 |
525 6.64%
1D 9 13,398 1.6959
525 6.64% I
11 10 13,923 l1.7624
i2
13
14
15
500 6.32%
16 15 14,423 1.8256
17
18
19
400 5.06%
50 19 14,823 1.8753
21
10/4/71 202 V_160-4
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3CHOOL DISTRICT Lowell Area Schools No. 170-LOW

Salary Schedule: Education Level Bachclor 1 of _4 Sch.
Experience Allowed Teachers Entering System:

O O©® N O wm & W

T,
= O

Schedu- | i Factor of! Base No. of Full
_ Exper- led ! Dollar |Base of ' Percent |and Fraction-
-evel| 31€ence Salary Increase | $ 7,800 Increase | al Positions
1 0 $ 7,800 1.0000
$312 4.00%
2 1 8,112 1.0400
312 4.00%
3 2 8,424 1.0800
- 312 4.00%
4 3 8,736 1.1200
312 ] 4.00%
5 4 9,048 1.1600
390 5.00%
6 5 9,438 1.2100
— 390 5.00%
7 6 9,828 1.2600
390 5.00%
8 7 10,218 1.3100
390 5.00%
9 8 10,608 1.3600
390 5.00%
LD 9 10,998 1.4100
—_ 468 6.00% —
1 10 11,466 1.4700
390 5.00%
L 11 11,856 1.5200
L3
L4
L5 —
6 g
L7 |
L3
LY
20 !
:
21 i
2|
. }
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SCHOOL DISTRICT
Saiary Schedule:

Lowell Area Schools

Education Level __BAFIS 2 of 4 Sch.
Experience Allowed Teachers Eritering System:
Schedu- Factor of Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| 1leénce Salary Increase | $ 7,800 Increase ; al Positions
- 0 8,060 1.0256
q $320 4.10%
¢ 1 8,320 1.0666
320 4.10% -
3 2 8,640 1.1076
320 4.10%
b 3 8,960 1.1487
320 4.10%
> 4 9,280 1.1897
400 5.12%
6 5 9,680 1.2410
t“' 400 5.12%
/ 6 10,080 1.2923
400 5.12%
8 7 10,480 1.3435
— 400 5.12%
) 8 10,880 1.3948
= 400 5.12%
0 9 11,280 " 1l 44061
480 6.15% B
1 10 11,760 — 1.5076
400 5.12% —
P2t 11 12,160 1.5582
3
- -
>
5
4
3
)
)
8/20/71

V-170-2

o N o001 FWw oM

\D

10
11
12
13

R

15

17
18
19
29
21

22



SCHOOL DISTRICT Lowell Area Schools No. 170-LOW

Salary Schedule: Education Level _ Master 3 of _4 Sch.
Experience Allowed Teachers Entering System:

Schedu- | Factor of Base No. of Full
Exper- led | Dollar | Base of Percent | and Fraction-
Level| 1ience Salary Increase | $ 7,800 | Increase | al Positions
1 0 $ 8,400 1.0769 1
- $336 4.30%
1 8,736 1.1200 2
326 4.30%
3 2 9,072 1.1630 3
. 336 4.30%
4 3 9,408 i.2061 N
336 4.30%
5 4 9,744 1.2492 5
420 5.38%
6 5 10, 164 1.3030 6
- 420 5.38%
7 6 10, ;84 1.3569 7
420 5.38%
8 7 11,004 1.4107 8
420 5.38%
9 8 11,424 1.4646 9
420 5.38%
0 9 11,844 1.5184 10
504 6.46% ]
1 10 12,348 1.5830 11
A 420 5.38%
2 11 12,768 1.6369 1z
3 13
4 14
5 15
6 16
T 17
8 18
9 19
0 290
1 21
2 22
8/20/71 ' v-170-3
Q 28u
ERIC




266

5 CHOOL DISTRICT Lowell Area Schools No. _ 170-LOW
Salary Schedule: Education Levei MA+10 4 of _4  Sch.
Experience Allowed Teachers Entering System:
| Schedu- » FPactor of Jase No. of Full
Exper- legd Dollar | Base of Percent | and Fraction-
Level| 1le€énce Salary Increase | $ 7,800 Trrrease | al Positions
1 0 $ 8,600 ' 1.1025
$344 4.41%
© 1 8,944 1.1466
344 a 4.41%
3 2 9, 288 1.1907
344 4.41%
4 3 9,632 1.2348
344 4.41%
5 4 9,976 1.2789
— 430 5.51%
6 5 10, 406 1.3341
T 430 5.51%
7 6 10,836 1.3892
—_ 430 5.51%
& 7 11, 266 1.4443
430 5.51%
9 8 11,696 1.4994 '
430 5.51%
12 9 12,126 1.5546
516 6.61% ]
11 10 12,642 1.6207
; 430 5.51%
12 ! 11 13,072 1l.6758
13
L4
L5
L6
, -
L7 f
e} L
- "
i i
-9 @ -
o .
T
1 :
- !  —
2 Jl
8/20/71 V-170-4

21

22



SCHOOL DISTRICT Rockford Public Schools No. 210-ROC
Salary Schedule: Education Level Bachelor 1 of 4  Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of Full
Exper- led Dollar | Base of Percent | and Fraction-
Level| lence Salary Increase | & 7.900 Increase | al Positions
1 0] $ 7,900 1.0000
$150 1.89%
2 1 8,050 1.0189 ~ - ——
200 2 53%
3 2 8, 250 1.0443
450 5.69%
4 3 8,700 1.1012
450 5.69%
5 4 9,150 1.1582
450 5.69% -
6 5 9,600 1.2151
450 5.69%
7 6 10,9050 1.2721
450 5.69%
8 7 10,500 1.3291
450 5.69%
9 8 |.10,950 1.3860
550 6.96%

LD 9 11,500 1.4556

i

2

3

I

5

6

4

8

9 L]

0}

1

2

o S

7/2/71 267 v-210-1
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SCHOOL DISTRICT Rockford Public Schools

No, 210-ROC

Salary Schedule: Education Level BAFIS 2 of 4 Sch.
Experience Allowed Teachers Entering System:
r Schedu- Factor of] Dase No. of Full
' Exper- led Dollar Base of Percent | and Fraction-
Level| 1lence Salary Increase | $ 7,900 Increase | al Positions
1 (0] 8,150 1.0316
, $150 1.89%
2 1 8,300 1.0506
200 2.53%
3 2 8,500 1.0759
475 6.01%
4 3 8,975 1.1360
475 6.01%
5 4 9,450 2.1962
475 6.01%
6 5 9,925 +.2563
475 6.01%
7 6 10,400 1.3164
475 6.01%
8 7 16,875 1.3765
475 6.01%
9 8 11,350 1.4367
475 6.01%
D 9 11,825 1.4968
655 8.29% —_
1 10 12,480 1.5797
2
3
4
5
6
T
8
9
—
2
1
2
0(‘8
7/2/71 <O V-210-2
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SCHOOL DISTRICT Rockford Public Schools

Salary Schedule:

Education Level M

+30)

Experience Allowed Teachers Entering System:

No_- 210-ROC

3 of 4 Sch.

‘Schedu- Factor of] Base No. of Full
! Exper- led Dollar Base of Percent | and Praction-
Level| 1lence Salary Increase 7,900 Increase | al Positions
1 0 8,600 1.0886
$150 1.89%
2 1 8,750 1.1075
200 2.53%
3 2 8,950 1.1329
510 6.45%
4 3 9,460 1,1974
510 6.45%
5 4 9,970 1, 2620
510 6.45%
6 5 10,480 1.3265
510 6.45%
7 6 10, 990 "1.3911
510 6.45%
8 7 11,500 1.4556
510 6.45%
9 8 12,010 1.5202
510 6.45%
D 9 12,520 1.5848
680 8.60% —_—
1 10 13,200 1.6708
2
3
4
5
6
7
8
9
o]
1
2
7/2/71 _“ v-210-3
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SCHOOL DISTRICT Rockford Public Schools No. 210-ROC

Salary Schedule: Education Level MA¥F1S5 4 of 4 Sch.
Experience Allowed Teachers Entering System:

Schedu- Factor of] Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 1lence Salary Increase | $ 7,900 Increase | al Positions
1 0 $ 8,750 : 1.1075
$150 1.89%
2 1 8,900 1.1265
200 2.53%
3 2 9,100 1.1518
' 520 6.58%
4 3 9,620 1.2177 | —
520 6.58%
5 4 10,140 1.2835
520 6.58%
6 5 10,660 1.3493
520 6.58% -
7 6 11,180 1.4151
520 6.58%
8 7 il,700 1.4810
520 6.58%
9 8 12,220 . 1.5468
520 6.58%
19 9 12,740 1.6126
750 9.49%
11 10 13,490 1.7075
L2
L3
A
-5
.6
N¢
8
9
O - —
1
2 .
<7rJ

0. 7/2/71 V-210-4
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SCHOOL DISTRICT Sparta Arca Schecols No. 240-SPA
Salary Schedule: Education Level Bachclor 1 of _4 - Scnh.
Experience Allowed Teachers Entering System:
Schedu- - Factor of PBase No. of Irull
‘ Exper- led Dollar Base of Percent | and Fraction-
Level| 2léence Salary Increase 7,850 Increase | al Positions
1 0 $ 7,850 1.0000 1
$353 . 4.49%
2 1 8,203 1.0449 2
] 353 4.49%
3 2 8,556 1.0899 3
i 354 4.50%
4 3 8,910 1.1350 4
353 4.49%
5 4 9,263 1.1800 5
353 4.49%
6 5 9,616 1.2249 6
— 354 4.50%
7 6 9,970 1.2700 T
392 4.99%
8 7 10,362 1.3200 8
471 6.00%
9 8 10,833 1.3800 o
- 471 6.00%
LD 9 11,304 1.4400 10
471 6.00% ]
1 10 11,775 1.5000 11
o 12
3 13
A 14
e o 393 5.00%
5 14 12,168 +— — 1.5500 15
6 16
7 17
8 18
9 19
0 20
1 N 21
2 22
8/20/71 2';71 V-240-1
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3CHOOL DISTRICT
Jalary Schedule:

Sparta Area Schools

No.

240~SPA

Education Level __ AB+1> 2 of _4 _ Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Dase No. of Full
) Exper- led Dollar | Base of Percent | and Fraction-
Level| 2Y€nce Salary Increase | $ 7,850 | Increase al Positions
1 0 s 8,150 1.0382
" $367 4.67%
« 1 8,517 1.0849
| 367 - 4.67%
3 2 8,884 ! 1.1317
366 4.66%
4 3 9,250 1.1783
367 4.67%
5 4 9,617 1.2250
367 4.67%
6 5 9,984 1.2718
- 366 4.66%
7 6 10,350 1.3184
408 5.19%
. 8. 7 10,758 1.3704
489 6.22%
9 8 11,247 1.4327
489 6.22%
12 9 11,736 1.4950
¢ 489 I 6.22% —
11 10 12,225 1.5573
12
i3
14
408 5.19%
15 14 12,633 1.6092
16
17 4
18
19
120
|21
|
|22 ,
8/20/71 P =

ERIC
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SCHOOL DISTRICT Sparta Area Schools No. 240-3SPA
Salary Schedule: Education Level __Master 3 of Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. of Full
Exper- led Dollar Base of Percent | and Fraction-
Level| 1ence Salary Increase | $ 7,850 Increase | al Positions
1 0 $ 8,450 1.0764
$380 4 .84%
2 1 8,830 1.1248 | 7
380 4.84%
3 2 9,210 1.1732
380 4.84%
4 3 9,590 1.2216
381 4 .85% B
5 4 9,971 1.2701
380 4.84%
6 5 10,351 1.3185
— 381 4.85%
T 6 10,732 1.3671
422 5.37%
8 7 11,154 1.4208
507 6.45%
9 8 11,661 1.4854
507 6.45%
0 9 ; 1z,168 1.5500
; 507 6.45% 1
1 10 12,675 1.61406
2
3
I
423 5.38%
5 14 13,098 1.6685
6
7
8
-0
1
.2 ;
8/20/71 ! V-240-3
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SCHOOL DISTRICT Sparta Area Schools

No. 240-SPA

5alary Schedule: Education Level Ma+20 4 4 Sch.
Experience Allowed Teachers Entering System:
Schedu- Factor of] Base No. <f Full
LExper- led Dollar | Base of Percent | and Fraction-
.evel| Jlence Salary Increase | $§ 7,850 Increase | al Positions
1 0 $ 8,750 1.1146
$394 5.01%
2 1 9,144 1.1648
393 5.00%
3 2 9,537 1.2149
' 394 5.01%
4 3 9,931 1.2650
394 5.01%
5 4 10,325 1.3152
394 5.01%
6 5 10,719 1.3654
- 393 5.00% -
7 6 11,112 1.4155
438 5.57%
8 7 11,550 1.4713
— 525 6.68%
J 8 12,075 1.5382
525 6.68%
D 9 12,600 1.6050
525 6.68% —
1 10 13,125 1.6719
>
3
L
437 5.56%
5 14 13,562 1.7276
)
}
]
8/20/71 , V-7410-4
274
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Kent Intermediate School District 000~KISD

BACHELOR DEGREE

% Inc. of % Inc. of

70-71 71-72 Dollar Prev. Yr. Prev. Yr.
Level Salary Level Salary Increase Salary Base
1 $ 8,031 2 $ 8,821 $ 790 9.83% 9.83%
2 8,339 3 9,148 809 9.70% 10.07%
3 8,647+ 4 9,554 206 10.47% 11.28%
4 9,032 5 9,961 929 10.28% 11.56%
5 9,417 6 10,451 1,034 10.98% 12.87%
6 9,879+ 7 10,940 1,060 10.72% 13.19%
7 10,342 8 11,347 1,005 9.71% 12.51%
8 10,727 9 11,754 1,027 9.57% 12.78%
9 11,111+ 10 12,161 1,049 9.44% 13.06%
10 11,496+ 11 12,773 1,276 11.09% 15.88%
11 12,075 11 12,773 698 5.78% 8.69%
MASTER DEGREE
1 8,801+ 2 9,637 835 9.48% 10.39%
2 9,110 3 9,961 851 9.34% 10.59%
3 9,417 4 10,369 952 10.10% 11.85%
4 9,802 5 10,777 975 9.94% 12.14%
5 10,188 6 11,265 1,077 10.57% 13.41%
6 10,649+ 7 11,754 1,104 10.36% 13.74%
7 11,311i+ 8 12,161 1,049 9.44% 13.06%
8 11,496+ 9 12,570 1,073 9.33% 13.36%
9 11,882+ 10 12,977 1,094 9.20% 13.62%
10 12,267+ 11 13,587 1,319 10.75% 16.42%
11 12,844+ 11 13,587 742 5.77% 9.23%
MASTER DEGREE + 30 HOURS
1 $ 9,571+ 2 $10,451 $ 879 9.18% 10.94%
2 9,879+ 3 10,776 896 9.06% 11.15% :
3 10,187+ 4 11,184 996 9.77% 12.40% 1
4 10,572+ 5 11,591 1,019 9.63% 12.68% i
5 10,957+ 6 12,080 1,122 10, 24% 13.97% ;
6 11,420 7 12,570 1,150 10.07% 14.31% :
7 11,882+ 8 12,977 1,095 9.21% 13.63% .
8 12,267+ 9 13,383 1,115 9.08% 13.88% i
9 12,652 10 13,791 1,139 9.00% 14.18% :
10 13,037 11 14,402 1,365 10.47% 16.99%
11 13,614+ 11 14,402 787 5.78% 9. 79%
6/14, 276 W-000




Kent Intermediate School District

SALARY SCHEDULE INCREASES 025-NOV
BACHELOR DEGREE % Inc. of % Inc. of
70-71 71-72 Dollar Frev.Yr. Prev.Yrxr.
Level Salary Level Salary Increase Salary Base
1 $ 7,500 2 $ 8,189 $ 689 9.18% 9.18%
2 7,725 3 8,427 702 9.08% 9.36%
3 7,950 4 &,825 875 11.00% 11.66%
4 8,325 5 9,225 200 10.81% 12.00%
5 8,700 6 9,659 959 11.02% 12.78%
6 9,113 7 10,176 1,063 11.66% - 14.17%
7 9,600 8 10,693 1,093 11.38% 14.57%
8 10,088 9 11,289 1,201 11.90% 16.01%
a 10,650 10 11,806 1,156 10.85% 15.41%
10 1i, 138 11 12,323 1,185 10.63% 15.80%
1i 11,625 11 12,323 698 6.00% 2.30%
MASTER DEGREE
1 {8,100) 2 (8,807) {(707) 8.72% 9.42%
2 (8,343) 3 (9,063) (720) 8.62% 9.60%
3 (8,586 4 (9,576) (ez0) 11.53% 13.20%
4 9,072 5 10,089 1,017 11.21% 13.56%
5 9,558 6 10,688 1,130 11.82% 15.06%
6 10,125 7 11,286 1,161 11.46% 15.48%
7 10,692 8 11,885 1,193 11.15% 15.90%
8 11, 259 9 12,569 1,310 11.63% 17.46%
9 11,907 10 13,167 1,260 10.58% 16.80%
10 12,474 11 13,766 1,292 10.35% 17.22%
11 13,041 11 13,766 725 5.55% 9.66%
MASTER DEGREE PLUS 20 HOURS
1 8,400 2 9,116 716 8.52% 9.54%
2 8,652 3 9,381 729 8.42% 9.72%
3 8,904 4 9,912 1,008 11.32% 13.44%
4 9,408 5 10,443 1,038 11.00% 13.80% ;
5 9,912 6 11,063 1,151 11.61% 15.34% %
6 10,500 7 11,682 1,182 11.25% 15.76% o
7 11,088 8 12,302 1,214 10.94% 16.18%
8 11,676 9 12,921 1,245 10.66% 16.60% %
9 12,264 10 13,541 1,277 10.41% 17.02% g
10 12,852 11 14,160 1,308 10.17% 17.44%
11 13,440 11 14,160 23 720 5.35% 9.60%
N‘
4
7/30/71 7 w-025
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Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE

% Inc. of

70--71 71-72 Dollar Prev. ¥Yr.
Level Salary Level Salary Increase Salary
1 $ 7,425.00 2 $ 8,102.55 $ 677.55 9.13%
2 7,647.75 3 8,495.87 848.12 11.09%
3 8,0192.00 4 8,889. 20 870.20 10.85%
4 8,390.25 5 9,282.53 892.28 10.63%
5 8,761.50 6 9,754.52 993.02 11.33%
6 9,207.00 7 10,305.18 1,098.18 11.93%
7 9,726.75 8 10,855.84 1,129.09 1l1l.61%
8 1G, 246.50 9 11,485.16 1,238.66 12.09%
9 10,840.50 10 12,271.82 1,431.32 13.20%
10 11,583.00 10 12,271.82 688.82 5.95%
MASTER DEGREE
1l 7,647.75 2 8,417.21 769.46 10.06%
2 7,944 .75 3 8,810.54 865.79 10.90%
3 8,316.00 4 9,282.53 966.53 11.62%
4 8,761.50 5 9,833.19 1,071.69 12.23%
5 9,281.25 6 10,462.51 1,181.26 12.73%
6 9,875.25 7 11,170.50 1,295.25 13.12%
7 10,543.50 8 11,878.49 1,334.99 12.66%
8 11,211.75 9 12,586.48 1,374.73 12.26%
9 11,880.00 10 13,373.14 1,493.14 12.57%
10 12,622.50 10 13,373.14 750.64 5.95%
MASTER DEGREE+ (Bachelor With 60 Hours)
1 7,944.75 2 8,810.54 865.79 10.90%
2 8,316.00 3 9,282.53 966.53 11.62%
3 8,761.50 4 9,833.19 1,071.69 12.23%
4 9,281.25 5 10,462.51 1,181.26 12.73%
5 9,875.25 6 11,170.50 1,295.25 13.12%
6 10,543.50 7 11,957.16 1,413.66 13.41%
7 11, 286.00 8 12,743.81 1,457.81 12.92%
8 12,028.50 9 13,609.13 1,580.63 13.14%
9 12,845.25 10 14,474,45 1,629.20 12.68%
10 13,662.00 10 14,474.45 812.45 5.95%
o /7/71 278

E119

026-WYO

% Inc. of

Prev. Yr.

Base

9.13%
11.42%
11.72%

12.02%
13.37%
14.79%

15.21%
16.68%
19.28%

9.28%

10.36%
11.66%
13.02%

14.43%
15.91%
17.44%

17.98%
18.51%
20.11%

10.11%

11.66%
13.02%
14.43%

15.91%
17.44%
19.04%
19.63%
21.29%
21.94%

10.94%

W-026




Kent Intermediate School District 050-CAL

BACHELOR DEGREE % Inc. of % Inc. of
70-71 71-72 Dcllar Prev. Yr. Prev. Yr.

Level Salary Level Salary Increase Salary Base

1 $ 7,350 2 $ 7,718 $ 368 5.00% 5.00%

2 7,718 3 8,085 367 4.75% 4.99%

3 8,085 4 8,453 368 4.55% 5.00%
4 8,453 5 8,820 367 4.34% 4.99%

5 8,820 6 9,188 368 4.17% 5.00%
5] 9,188 7 9,629 441 4.79% 6.00%

7 9,555 8 10,070 515 5.38% 7.00%

8 9,923 9 10,511 588 5.92% 8.00%

9 10,290 10 10,952 662 6.43% 9.00%
10 10,658 11 11,393 735 6.89% 10.00%
11 11,025 11 11,393 368 3.33% 5.00%

MASTER DEGREE

1 8,000 2 8,400 400 5.00% 5.44% !
2 8,400 3 8,800 400 4.76% 5.44% @
3 8,800 4 9,200 400 4.54% 5.44% f
4 9,200 5 9,600 400 4.34% 5.44%

5 9,600 6 10,000 400 4.16% 5.44%

6 10,000 7 10,480 480 4.80% 6.53% :
7 10,400 8 10,960 560 5.38% 7.61% i
8 10,800 9 11,440 640 5.92% 8.70% ;
9 11,200 10 11,920 720 6.42% 9.79% :
10 11,600 11 12,400 800 6.89% 10.88% g
11 12,000 11 12,400 400 3.33% 5.44% !

SALARY SCHEDULE INCREASES

273
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Kent I[ntermediate School District

SALARY SCIEDULRL

INCRIEASES

BACHELOR DEGREE %inc. of
70-71 71-72 Dollar Prev. Yr.
Level Salary Level Salary Increase Salary
1 $ 7,350 2 $ 8,022 $ 672 9.14%
2 7,718 3 8,404 686 8.88%
3 8,085 4 8,786 701 8.67%
4 8,453 5 9,168 715 8.45%
5 8,820 5 9,168 348 3.94%
MASTER DEGREE
1 $ 8,085 2 $§ 8.786 701 8.67%
2 8,453 3 9,168 715 8.45%
3 8,820 4 9,550 730 8.27%
4 9,188 5 9,932 744 8.09%
5 9,555 6 10,314 759 7.94%
6 9,923 7 10,696 773 7.78%
7 10,290 8 11,078 788 7.65%
8 10,658 9 11,460 802 7.52%
9 11,025 10 11,842 817 7.41%
10 11,393 11 12,224 831 7.29%
11 11,760 11 12,224 464 3.94%
11 11, 760 15 12,606 846 7.19%
15 12,128 15 12,606 478 3.94%
MASTER DEGREE PLUS 10 SEMESTER HOURS
1 $ 8,269 2 $ 8,977 $ 708 8.56%
2 8,636 3 9,359 723 8.37%
3 9,004 4 9,741 737 8.18%
4 9,371 5 10,123 752 8.02%
5 9,739 6 10,505 766 7.86%
6 10,106 7 10,887 781 7.72%
7 10,474 8 11,269 795 7.59%
8 10,841 9 11,651 810 7.47%
9 11,209 10 12,033 824 7.35%
10 11,576. 11 12,415 839 7.24%
11 11,944 11 12,415 471 3.94%
11 11,944 15 12,797 853 7.14%
15 12,311 15 12,797 486 3.94%
8/20/71

080-COP

% 1nc.

Base

9.14%
9.33%
9.53%

9.72%
4.73%

9.53%
9.72%
9.93%

10.12%
10.32%
10.51%

10.72%
10.91%
11.11%

11.30%
6.31%
11.51%

6.50%

ol
Prev. Yr.

9.63% -

9.83%
10.02%

10.23%
10.42%
10.62%

10.81%
11.02%
11.21%
11.41%

6.40%
11.60%

6.61%
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Kent Intermediate School District

SAT.ARY SCHELULE INCREASES 090-EGR
BACHELOR DEGREE % Inc. of % Inc. of
70-71 71-72 Dollax Prev. Yr. Prev. ¥Yr.

Level Salary Level Salary Increase Salary Base

1 £ 7,700 2 $ 8,424 $ 724 9.40% 9.40%

8,008 3 8,829 821 10.25% 10.66%

3 8,393 4 9,234 841 10.02% 10.92%

4 8,778 5 9,720 942 10.73% 12.23%

5 9,240 6 10, 206 966 10.45% 12.54%

6 9,702 7 10,692 990 10.20% 12.85%

7 10,164 8 1,178 1,014 9.97% 13.16%

8 10,626 9 11,664 1,038 9.76% 13.48%

9 11,088 10 12,150 1,062 9.57% 13.79%

10 11,550 11 12,636 1,086 9.40% 14.10%

11 12,G12 12 12,717 705 5.86% 9,.15%

12 12,089 13 12,798 709 5.86% 9. 20%

13 12,166 14 12,879 713 5.86% 9.25%

14 12,243 15 12,960 717 5.85% 9.31%

15 12,320 16 13,041 721 5.85% 9.36%

16 12,397 17 13,122 725 5.84% 9.41%

17 12,474 18 13,203 72¢ 5.84% 9.46%

18 12,551 19 13,284 733 5.84% 9.51%

19 12,628 20 13,365 737 5.83% 9.57%

20 12,705 21 13,446 741 5.83% 9.62%

21 12,782 22 13,527 745 5.82% 3.67%

22 12,859 23 13,608 749 5.82% 9.72%

23 12,936 24 13,689 753 5.82% 9.77%

24 13,013 25 13,770 757 5.81% 9.83%

25 13,090 26 13,851 761 5.81% 9.88% é
26 13,167 27 13,932 765 5.80% 9.93% :
27 13,244 28 14,013 769 5.80% 9.98% |
28 13,321 29 14,094 773 5.80% 10.03% ;
29 13,398 29 14,094 €96 5.19% 9.03%

! e
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Kent Intermediate School District

SALARY SCHEDULE INCREASES 090-EGR-2

MASTER DEGREE % Inc. of ¢, Inc. of

70-71 71-72 Dollar Prev. Yr. Prev. Yr.

Level Salary Level Salary Increase Salary Base
1 $ 8,470 2 $ 9,234 S 764 9.02% 9.92%
8,778 3 9,720 942 10.73% 12.23%
3 9,240 a4 10, 206 966 10.45% 12.54%
a4 9,702 5 10,692 990 10.20% 12.85%
5 10,164 6 11,178 1,014 9.97% 13.16%
6 10,626 7 11,664 1,038 9.76% 13.48%
7 11,088 8 12,150 1,062 9.57% 13.79%
8 11,550 9 12,636 1,086 9.40% 14.10%
9 12,012 10 13,122 1,110 9.24% 14.41%
10 12,474 11 13,689 1,215 9.74% 15.77%
11 13,013 12 13,770 757 5.81% 9.83%
12 13,090 13 13,851 761 5.81% 9.88%
13 13,167 14 13,932 * 765 5.80% 9.93%
14 13,244 15 14,013 769 5.80% 9.98%
15 13,321 16 14,094 773 5.80% 10.03%
le 13,398 17 14,175 777 5.79% 10.09%
17 13,475 18 14, 256 781 5.79% 10.14%
18 13,552 19 14,337 785 5.79% 10.19%
19 13,629 20 14,418 789 5.78% 10.24%
20 13,706 21 14,499 793 5.78% 10.29%
21 13,783 22 14,580 797 5.78% 10.35%
22 13,860 23 14,661 801 5.77% 1.0.40%
23 13,937 24 14,742 805 5.77% 10.45%
24 14,014 25 14,823 809 5.77% 10.50%
25 14,091 26 14,904 813 5.76% 10.55%
26 14,168 27 14,985 817 5.76% 10.61%
27 14,245 28 15,066 821 5.76% 10.66%
28 14,322 29 15,147 825 5.76% 10.71%
29 14,399 29 15,147 748 5.19% 9.71%
y
.¢ ?
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Kent Intermediate School District

SALARY SCHEDULE INCREASES O90- EGR-3
MASTER DEGREE PLUS 45 HOURS % Inc. of % Inc. of
70-71 71-72 pollar Prev. Yx. Prev. Yr.
Level Salary Level Salary Increase Salary Base
1 $ 9,625 2 $10,449 S 824 8.56% 10.70%
2 9,933 3 10, 935 1,002 10.08% 13.01%
3 10,395 4 11,421 1,026 9.87% 13.32%
4 10,857 5 11,967 . 1,050 9,67% 13.63%
5 11,319 6 12,393 1,074 9.48% 13.94%
6 11,781 7 12,879 1,098 9.32% 14.25%
7 12,243 8 13,365 1,122 9.16% 14.57%
8 12,704 9 13,851 1,146 9.02% 14.88%
9 13,167 10 14,337 1,170 8.83% 15.19%
10 13,629 11 14,823 1,194 8.76% 15.50%
11 14,091 12 14,904 813 5.76% 10.55%
12 14,168 13 14,985 817 5.76% 10.61%
13 14, 245 14 15,066 821 5.76% 10.66%
14 14,322 15 15,147 825 5.76% 10.71%
15 14,399 16 15,228 829 5.75% 10.76%
i6 14,476 17 15,309 833 5.75% 10.81%
17 14,553 18 15,390 837 5.75% 10.87%
18 14,630 19 15,471 841 5.74% 10.92%
19 14, 707 20 15,552 845 5.74% 10.97%
20 14,784 21 15,633 849 5.74% 11.02%
21 14,861 22 15,714 853 5.73% 11.07%
22 14,938 23 15, 795 857 5.73% 11.12%
23 15,015 24 15,876 861 5.73% 11.18%
24 15,092 25 15,957 85 5.73% 11.23%
25 15,169 26 16,038 869 5.72% 11.28%
26 15, 246 27 16,119 873 5.72% 11.33%
27 15,323 28 16, 200 877 5.72% 11.38%
28 15,400 29 16,281 881 5.72% 11.44%
29 15,477 29 16,281 804 5.19% 10.44%
1
9/17/71 283
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Kent Intermediate School District

SALARY SCHEDULE INCREASES 1 20-GOL
BACHELOR DEGREE % Inc. of % inc. of
70-71 71-72 Dollar Prev. Yr. Prev. Yr.
Level Salary Level Salary Increase Salary Base
1 $ 7,425 2 $ 8,275 $ 850 11.44% 11.44%
2 7,796 3 8,669 873 11.19% 11.75%
3 8,168 4 9,063 895 10.95% 12.05%
4 8,539 5 9,457 918 10.75% 12.36%
5 8,910 6 9,851 941 10.56% 12.67%
) 9,281 7 10,482 1,201 12.94% 16.17%
7 9,875 8 11,033 1,158 11.72% 15.59%
8 10,395 9 11,664 1,269 12.20% 17.09%
9 10,989 10 12,294 1,305 11.87% 17.57%
10 11,583 10 12,224 711 6.13% 9.57%
MASTER DEGREE
1 8,168 2 9,063 895 10.95% 12.05%
2 8,539 3 9,457 918 10.75% 12.36%
3 8,910 4 9,930 1,020 11.44% 13.73%
a4 9,356 5 10,403 1,047 11.19% 14.10%
5 9,801 o 10,876 1,075 - 10.96% 14 .47%
6 1G, 247 7 11,270 1,023 9.98% 13.77%
7 10,618 8 11,900 1,282 12.07% 17.26%
8 11,212 9 12,61C 1,398 12.46% 18.82%
9 11,880 10 13,398 1,518 12.77% 20.44%
10 12.623 10 13,398 775 6.13% 10.43%
10 12,623 15 13,871 1,248 9.88% 16.80%
15 13,068 15 13,871 803 6.14% 10.81%
MASTER DEGREE PLUS 30 HOURS
1 . 8,539 2 9,457 ol1l8 10.75% 12.36%
2 8,910 3 9,851 941 10.56% 12.67%
3 9,281 4 10, 245 964 10.38% 12.98%
4 9,653 5 10,639 986 10.21% 13.27%
5 10,024 o 11,191 1,167 11.64% 15.71%
o 10,544 7 11,979 1,435 13.60% 19.32%
7 11,286 8 12,767 1,481 13.312% 19.94%
8 12,029 9 13,634 1,605 13.34% 21.61%
9 12,845 10 14,501 1,656 12.89% 22.30%
10 13,662 10 14,501 83¢ 6.14% 11.29%
10 13,662 15 15,053 1,391 10.18% 18.73%
15 14,1¢e7 15 15,053 871 6.14% 11.73%

Q .
6/7/71 284 W-120

IToxt Provided by ERI



Kent Intermediate School District

SALARY SCHEDULE INCREASES 130-GRV
BACHELOR DEGREE % Inc. of % Inc. of
70-71 71-72 Dollar Prev. Yr. Prev. Yr.
Level Salary Level Salary Increase Salary Base
1 $ 7,500 2 $ 8,200 $ 700 9.33% 9.33%
7,790 3 8,585 795 10.20% 10.60%

3 8,100 4 8,915 815 10.06% 10.86%

4 8,410 5 9,300 890 10.58% 11.86%

5 8,775 6 9,710 935 10.65% 12.46%

6 9,160 7 10, 145 985 10.75% 13.13%

7 9,570 8 10, 600 1,030 10.76% 13.73%

8 10,000 9 11,075 1,075 10.75% 14.33%

9 10,450 10 11,555 1,105 10.57% 14.73%
10 10,900 11 12,030 1,130 10.36% 15.06%
11 11,350 11 12,030 680 5.99% 9.06%
11 11,350 16 12,295 945 8.32% 12.60%
16 11,600 16 12,295 695 5.99% 9. 26%
16 11,600 21 12,560 960 8.27% 12.80%
21 11,850 21 12,560 710 5.99% 9.46%

MASTER DEGREE

1 8,200 2 8,900 700 8.53% 9.33%

2 8,475 3 9,330 855 - 10.08% 11.40%
3 8,800 4 9,750 950 10.79% 12.66% ;
4 9,200 5 10,190 990 10.76% 13.20% :
5 9,615 6 10, 625 1,010 10.50% 13.45% z
6 10,025 7 11,075 1,050 10.47% 14.00% ;
7 10,450 e 11,555 1,105 10.57% 14.73% 5
& 10, 900 9 12,005 1,105 10.13% 14.73% ;
9 11,325 10 12,540 1,215 10.72% 16.20% :
10 11,830 11 13,100 1,270 10.73% 16.93% §
11 12 325 12 13,600 1,275 10.34% 17.00% 3
12 12,800 12 13,600 800 6.25% 10.66% :
12 12,800 17 14,010 1,210 9.45% 16.13% :
17 13,185 17 14,010 825 6.25% 11.00% i
17 13,185 22 14,415 1,230 9.32% 16.40% g
3
22 13,570 22 14,415 845 6.22% 11.26% 4
22 13,570 27 14,825 1,255 9.24% 16.73% 3
o lo/u/71 289 W-130-1 %
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Kert Intermediate School District

SALARY SCHEDULE INCREASES 130-GRV-2

MASTER DEGREE PLUS 30 HOURS % Inc. of % Inc. OI
70-71 71-72 Dollar Prev. Yr. Prev. Yr.

Level Salary Level Salary Increase Salary Base

1 $ 8,830 2 $ 9,570 $ 740 8.38% 9.86%

2 9,105 3 10, 000 895 9.82% 11.93%

3 9,430 4 10,420 990 10.49% 13.20%

4 9,830 5 10,860 1,030 10.47% 13.73%

5 10, 245 6 11,295 1,050 10.24% 14.00%

6 10,655 7 11,745 1,090 10.22% 14.53%

7 11,080 12,225 1,145 10.33% 15.26%

8 11,530 12.675 1,145 9.93% 15.26%

9 11,955 13,210 1,255 10.49% 16.73%
10 12,460 13,770 1,310 10.51% 17.46%
11 12,955 14,270 1,315 10.15% 17.53%
12 13,430 14,270 840 6.25% 11.20%
12 13,430 14,680 1,250 9.30% 16.66%
17 13,815 14,680 865 6.26% 11.53%
17 13,815 15,085 1,270 9.19% 16.93%
22 14,200 15,085 885 6.23% 11.80%
22 14, 200 15,495 1,295 9.11% 17.26%
10/7/71 W-130-2
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Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE

70-71 71-72
Level Salary Level Salary
1 $ 7,500.00 2 $ 8,262.80
2 7.,800.00 3 8,580.60
3 8,100.00 4 8,898.40
4 8,400.00 5 9,295.65
5 8,775.00 6 9,692.90
6 9,150.00 7 10,169.60
7 9,600.00 & 10,646.30
8 10,050.00 9 11,202.45
9 10,575.00 10 11,758.60
10 11,100.00 11 12,394.20
11 11,700.00 11 12,394.20
11 11,700.00 16 12,632.55
16 11,925.00 16 12,632.55
16 11,925,000 21 12,870.90
21 12,150.00 21 12,870.90
MASTER DEGREE
1 $ 8,250.00 2 $ 9,057.30
2 8,550.u0 3 9,375.10
3 8,850.0u 4 9,692.90
4 9,150.00 5 10,090.15
5 9,525.00 6 10,487.40
6 9,900.00 7 10,964.10
7 10,350.090 8 11,440.80
8 10,800.00 9 11,996.95
9 11,325.00 10 12,553.10
10 11,850.00 11 13,188.70
11 12,450.00 11 13,188.70
11 12,450.00 16 13,585.95
16 12,825.00 16 13,585.95
16 12,825.00 21 13,983.20
21 13,200.00 21 13,983.20
6/7/71 '

% Inc. of

287

Dollar Prev. Yr.
Increase Salary
$ 762.80 10.17%
780.60 10.00%
798.40 9.85%
895.65 10.66%
917.¢50 10.46%
1,019.60 11.14%
1,046.30 10.89%
1,152.45 11.46%
1,183.60 11.19%
1,294.20 11.65%
694 .20 5.93%
932.55 7.97%
707.55 5.93%
945 .90 7.93%
720.90 5.93%
$ 807.30 9.78%
825.10 9.65%
842.90 9.52%
940.15 10.27%
962.40 10.10%
1,064.10 10.74%
1,090.80 10.53%
1,196.95 11.08%
1,228.10 10.84%
1,338.70 11.29%
738.70 5.93%
1,135.95 9.12%
760.95 5.93%
1,158.20 9.03%
783.20 5.93%

140-KEL

% Inc. of
Prev. Yr.

Base

10.17%
10.40%
10.64%

11.94%
12.23%
13.59%

13.95%
15.36%
15.78%

17.25%
9.25%
12.43%

9.43%
12.61%
9.61%

10.76%
11.00%
11.23%

12.53%
12.83%
14.18%

14 .54%
15.95%
16.37%

17.84%
9.84%
15.14%

10.14%

15.44%
10.44%

W-140-1



Kent Intermediate School District

SALARY SCHEDULE INCREASES 140-KEL-Z

SPECIALIST DEGREE % Inc. of % Inc. of

70-71 71-72 Dollar Prev. Yr. Prev. Yr.
Level Salary Level Salary Increase Salary Base
1 $ 9,000.00 2 $ 9,851.80 $§ 851.80 9.46% 11.35%
2 9,300.00 3 10,169.60 869.60 9.35% 11.59%
3 9,600.00 4 10,487.40 887.40 9.24% 11.83%
4 9,900.00 5 10,884.65 984 .65 9.94% 13.12%
5 10,275.00 6 11,281.60 1,006.60 9.79% 13.42%
6 10,650.00 7 11,758.90 1,108.90 10.41i% 14.78%
7 11,100.00 8 12,235.30 1,135.30 10.22% 15.13%
8 11,550.00 9 12,791.45 1,241.45 10.74% 16.55%
9 12,075.00 10 13,347.60 1,272.60 10.53% 16,96%
10 12,600.00 11 13,983.20 1,383.20 10.97% 18.44%
11 13,200.00 11 13,983.20 783.20 5.93% 10.44%
11 13,200.00 16 14,380.45 1,180.45 8.94% 15.73%
16 13,575.00 16 14,380.45 805.45 5.93% 10.73%
16 13,575.00 21 14,777.70 1,202.70 8.85% 16.03%
21 13,950.00 21 14,777.70 827.70 5.93% 11.03%
:
!
i
O .
}"?EMC 6/7/71 W-140-2




Kent Intermediate School District

SALARY SCHEDULE INCREASES 145-KEH
BACHELOR DEGREE % Inc. of % Inc. of
70-71 71-72 Dollar Prev. Yr. Prev. Yr.
Level Salary Level Salary Increase Salary Base
1 $ 7,600 2 $ 8,300 $ 700 9.21% 9.21%
2 7,900 3 8,600 700 8.86% 9.21% :
3 8,200 4 8,950 750 9.14% 9.86% .
4 8,500 5 9,300 800 9.41% 10.52% !
5 8,800 6 9,700 900 10.22% 11.84% :
6 9,100 7 10,100 1,000 10.98% 13.15% ?
7 9,400 8 10,500 1,100 11.70% 14.47% !
8 9,700 ] 10,900 1,200 12.37% 15.78% §
] 10,000 ] 10,900 900 9.00% 11.84% ;
i

MASTER DEGREE E

9,000 800 9.75% 10.52%

1 8,200 2 §
2 8,500 3 9,400 900 10.58% 11.84% >
3 8,800 4 9,850 1,050 11.93% 13.81% ;
4 9,200 5 10, 300 1,100 11.95% 14.47% |
5 9,600 6 10, 700 1,100 11.45% 14.47% |
6 10,000 7 11,100 1,100 11.00% 14.47%

7 10,400 8 11,500 1,100 10.57% 14.47% =
8 10,800 9 11,900 1,100 10.18% 14.47% '
9 11,200 10 12,400 1,200 10.71% 15.78% g

10 11,600 11 12,900 1,300 11.20% 17.10% ;

11 12,000 12 13,400 1,400 11.66% 18.42% g

12 12,400 12 13,400 1,000 8.06% 13.15% :

i

13 12,800 12 13,400 600 4.68% 7.89% §

MASTER DEGREE PLUS 18 SEMESTER HOURS (MA Schedule for 70-71) j

1 8,200 2 9,200 1,000 12.19% 13.15%
2 8,500 3 9,600 1,100 12.94% 14.47%
3 8,800 4 10,050 1,250 14.20% 16.44% :
4 9,200 5 10,500 1,300 14.13% 17.10%
5 9,600 . 6 = 10,900 1,300 13.54% 17.10% '
6 10,000 7 11,300 1,300 13.00% 17.10% 1
7 10,400 8 11,700 1,300 12.50% 17.10%
8 10,800 9 12,100 1,300 12.03% 17.10%
2 11,200 10 12,600 1,400 12.50% 18.42%
10 11,600 11 13,100 1,500 12.93% 19.73%
o’ 12,000 12 13,600 1,600 13.33% 21.05%
ERiC‘ 12,400 12 13,600 r}ségo 9.67% 15.78%
il 12,800 12 13,600 e~ 0 6.25% 10.52%
W-145




Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE

70-71 71-72
Level Salary Level Salary
1 $ 7,450 -2 $ 7,983
2 7,674 3 8, 254
3 7,934 4 8,641
4 8,307 5 9,068
5 8,717 6 9,494
6 9,126 7 9,920
7 9,536 8 10, 346
8 9,946 S 10,773
9 10, 356 10 11,199
10 10,765 11 11,625
11 11,175 11 11,625
11 11,175 16 12,051
16 11,585 16 12,051
1o 11,585 21 12,478
21 11,995 21 12,478
21 11,995 26 12,904
26 12,404 26 12,904
MASTER DEGREE
1 $ 8,046 2 §$ 8,603
2 8,270 3 8,874
3 8,530 4 9,261
4 8,903 5 9,688
5 9,313 6 10,114
6 9,722 7 10,540
7 10,132 8 10,966
8 10,542 9 11,393
9 10,952 10 11,819
10 11,361 11 12,245
11 11,771 12 12,671
12 12,181 12 12,671
12 12,181 17 13,098
17 12,591 17 13,098
17 12,591 22 13,524
22 13,0090 22 13,524
22 13,000 27 13,950
27 13,410 27 13,950
o 3/20/71

% Inc. of

Dollar Prev. Yr.
Increase Salary
$ 533 7.15%
580 7.55%
707 8.91%
761 ' 9.16%
777 8.91%
794 8.70%
810 8.49%
827 8.31%
843 8.14%
860 7.98%
450 4.02%
876 7.83%
466 4.02%
893 7.70%
483 4.02%
909 7.57%
500 4.03%
$ 557 6.92%
604 7.30%
731 8.56%
785 8.81%
801 8.60%
818 8.41%
834 8.23%
851 8.07%
867 7.91%
884 7.78%
900 7.64%
490 4.02%
917 7.52%
507 4.02%
933 7.41%
524 4.03%
’ 950 7.30%
29 4.02%

0540

150-KEC

% Inc. of
Prev. Yr.

Base

7.15%
7.78%
9.48%

10.21%
10.42%
10.65%

10.87%
11.10%
11.31%

11.54%
6.04%
11.75%

6.25%
11.98%
6.48%

12.20%
6.71%

7.47%
8.10%
9.81%

10.53%
10.75%
10.97%

11.19%
11.42%
11.63%

11.86%
12.08%
6.57%

12.30%
6.80%
12.52%

7.03%
12.75%

7.24%
W-150-1
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ent Intermediate School District

SALARY SCHEDULE INCREASES 150-KEC-2

MASTER DEGREE PLUS 30 SEMESTER HOURS % Inc. of % Inc. of

1970-71 1971-72 Dollar Prev. Yr. Prev. Yr.

Level Salary Level Salary Increase Salary Base
1 $ 8,642 2 $ 9,223 $ 581 6.72% 7.79%
2 8,866 3 9,571 705 7.95% 9.46%
3 9,201 4 9,998 797 8.66% 10.69%
4 9,611 5 10,424 813 8.45% 10.91%
5 10,020 6 10,850 830 8.28% .11.14%
6 10,430 7 11, 276 846 8.11% 11.35%
7 10,840 8 11,703 863 7.96% 11.58%
8 11, 250 °) 12,129 879 7.81% 11.79%
°) 11,659 10 12,555 896 7.68% 12.02%
10 12,069 11 12,981 912 7.55% 12.24%
11 12,479 12 13,408 929 7.44% 12.46%
12 12,889 13 13,834 945 7.33% 12.68%
13 13,298 13 13,834 536 4.03% 7.19%
13 13,298 18 14, 260 962 7.23% 12.91%
18 13,708 18 14, 260 552 4.02% 7.40%
18 13,708 23 14, 686 978 7.13% 13.12%
23 14,118 23 14,686 568 4.02% 7.62%
23 14,118 28 15,113 995 7.04% 13.35%
28 14,528 28 15,113 585 4.02% 7.85%
8/20/71 W-150-2
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Kent Intermediate School District

SALARY SCHEDULE INCREASES 160-KEW
BACHELOR DEGREE % Inc. of s Inc. of
70-71 71-72 Dollar Prev. Yr. Prev. Yr. ;
Level Salary Level Salary Increase Salary Base :
1 $ 7,485 2 $ 8,163 $ 678 9.05% 9.05% :
2 7,748 3 8,425 677 8.73% 9.04% ;
3 8,010 4 8,900 890 11.11% 11.89% :
4 8,273 5 9,375 . 1,102 13.32% 14.72% :
5 8,588 6 9,850 1,262 14.69% 16 .86% ;
6 8,956 7 10,325 1,369 15.28% 18.28% ;
|
7 9,376 8 10,800 1,424 15.18% 19.02% §
8 9,797 9 11,275 1,478 15.08% 19.74% :
9 10,270 10 11, 750 1,480 14.41% 19.77% |
10 10,690 11 12,225 1,535 14.35% 20.50%
11 11,110 11 12,225 1,115 10.03% 14.89%
12 11,583 11 12,225 642 5.54% 8.57%
MASTER DEGREE
1 $ 8,238 2 $ 8,938 $ 700 8.49% 9.35%
2 8,523 3 9,223 700 8.21% 9.35%
3 8,808 4 9,748 940 10.67% 12.55%
4 9,093 5 10, 273 1,180 12.97% 15.76% :
5 9,550 6 10,798 1,248 13.06% 16.67% :
6 9,949 7 11,323 1,374 13.81% 18.35% E
7 10,405 8 11,848 1,443 13.86% 19.27%
8 10,861 9 12,373 1,512 13.92% 20.20%
9 11,374 10 12,898 1,524 13.39% 20.36%
10 11,831 11 13,423 1,592 13.45% 21.26% ?
11 12,287 11 13,423 1,136 9.24% 15.17%
12 12,800 11 13,423 623 4.86% 8.32%
12 12,800 16 13,923 1,123 8.77% 15.00%
16 13,200 16 13,923 723 5.47% 9.65%
16 13,200 20 14,323 1,123 8.50% 15.00%
20 13,600 20 14,323 723 5.31% 9.65%
10/4/71 Ww-160-1
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Kent Intermediate School District

SALARY SCHEDULE INCREASES 160~-KEW-2
MASTER DEGREE PLUS 30 HOURS % Inc. of % Inc. of
70-71 71-72 Dollar Prev. Yr. Prev. Yr.
Level Salary Level Salary increase Salary Base
1 $ 8,738 2 $ 9,438 $ 700 8.01% 9.35%
2 9,023 3 9,723 700 7.75% 9.35%
3 9,308 4 10,248 940 10.09% 12.55%
4 9,593 5 10,773 1,180 12.30% 15.76% 5
5 10,050 6 11,298 1,248 12.41% 16.67% i
6 10,449 7 11,823 1,374 13.14% 18.35% ;
7 10, 905 8 12, 348 1,443 13.23% 19.27% 1
8 11,361 9 12,873 1,512 13.30% 20.20% 3
9 11,874 10 13,398 1,524 12.83% 20.36% L
;
10 12,331 11 13,923 1,592 12.91% 21.26% f
11 12,787 11 13,923 1,136 8.88% 15.17% :
12 13,300 11 13.923 623 4.68% 8.32%
12 13,300 16 14,423 - 1,123 8.44% 15.00% ;
16 13,700 16 14,423 723 5.27% 9.65% ;
16 13,700 20 14,823 1,123 8.19% 15.00% i
20 14,100 20 14,823 723 5.12% 9.65% f
::[%
10/4/71 W-160-2
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Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE

70-71 71-72
Level Salary Level Salary
1 $ 7,500 2 $ 8,112
2 7,800 3 8,424
3 8,100 4 8,736
4 8,400 5 9,048
5 5,700 6 9,438
6 9,075 7 9,828
7 9,450 8 10,218
8 9,825 9 10,608
° 10,200 10 10,998
10 10,575 11 11,466
11 11,025 12 11,856
12 11,400 12 11,856
MASTER DEGREE
1 $ 8,100 2 $ 8,736
2 8,424 3 9,072
3 8,748 4 9,408
4 9,072 5 9,744
5 9,396 6 10,164
6 9,801 7 10,584
7 10, 206 8 11,004
8 10,611 9 11,424
° 11,016 10 11,844
10 11,421 11 12,348
11 11,902 12 12,768
12 12,312 12 12,768
8/20/71

% Inc. of

Dollar Prev. Yr.
Increase Salary
$ 612 8.16%
624 8.00%
636 7.85%
648 7.71%
738 8.48%
753 8.29%
768 8.12%
783 7.96%
798 7.82%
891 8.42%
831 7.53%
456 4.00%
$ 636 7.85%
548 7.69%
660 7.54%
672 7.40%
768 8.17%
783 7.98%
798 7.81%
813 7.66%
828 7.51%
927 8.11%
866 7.27%
456 3.70%

170-LOW

% Inc. of
Prev. Yr.

Base

8.16%
8.32%
8.48%

8.64%
9.84%
10.04%

10.24%
10.44%
10.64%

11.88%
11.08%
6.08%

8.48%
8.64%
8.80%

8.96%
10.24%
10.44%

10.64%
10.84%
11.04%

12.36%

11.54%
6.08%

W-170-1
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Kent Intermediate School District

Salary Schedule Increases 170-LOW-2

MASTER DEGREE PLUS 10 HOURS % Inc. of % Inc. of ¥

70-71 71-72 pollar Prev. Yr. Prev. Yr. i
Level Salary Level Salary Increase Salary Base :
1 $ 8,100 2 § 8,944 $ 844 10.41% 11.25% !
2 8,424 3 9,288 864 10.25% 11.52% |
3 8,748 4 9,632 884 10.10% 11.78% §
4 9,072 5 9,976 904 9.96% 12.05% |
5 9,396 6 10,406 1,010 10.74% 13.46% !
6 9,801 7 10,836 1,035 10.56% 13.80% %
7 10,206 8 11,266 1,060 10.38% 14.13% )
8 10,611 9 11,696 1,085 10.22% 14.46% ;
9 11,016 10 12,126 1,110 10.07% 14.80% g
|
10 11,421 11 12,642 1,221 10.69% 16.28% !
11 11,902 12 13,072 1,170 9.83% 15.60% %
12 12,312 12 13,072 760 6.17% 10.13%
§
|
!
l
8/20/71 W-170-2
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Kent Intermediate School District 210-ROC

BACHELOR DEGREE % Inc. of % . Inec. of :
70-71 71-72 Dollar Prev. Yr,. Prev. Yr. i
Level Salary Level Salary Increase Salary Base ;
1 $ 7,500 2 $ 8,050 $ 550 7.33% 7.33% :
2 7.650 3 8,250 600 7.84% 8.00% :
3 7,850 4 8,700 850 10.82% 11.33% 3
4 8,300 5 9,150 850 10.24% 11.33% ﬁ
5 8,750 6 9,600 850 9.71% 11.33% %
6 9, 200 7 10,050 850 9.23% 11.33% i
7 9,650 8 10,500 850 8.80% 11.33% ]
8 10, 100 9 10,950 850 8.41% 11.33%
9 10,550 10 11,500 950 9.00% 12.66%
10 11,000 10 - 11,500 500 4.54% 6.66%
MASTER DEGREE (Also BA+30)
1 8,100 2 8,750 650 8.02% 8.66%
2 8,250 3 8,950 700 8.48% 9.33%
3 8,450 4 9,460 1,010 11.95% 13.46%
4 8, 960 5 9,970 1,010 11.27% 13.46%
5 9,470 6 10,480 1,010 10.66% 13.46%
6 9,980 7 10,990 1,010 10.12% 13.46%
7 10,490 8 11,500 1,010 9.62% 13.46% ;
8 11,000 9 12.010 1,010 9.18% 13.46% ;
9 11,510 10 12,520 1,010 8.77% 13.46% |
10 12,020 11 13,200 1,180 9.81% 15.73% i
11 12,555 11 13,200 645 5.13% 8.60% ;
MASTER DEGREE PLUS 15 SEMESTER HOURS
1 8,250 2 8,900 650 7.87% 8.66%
2 8,400 3 9,100 700 8.33% 9.33%
3 8,600 4 9,620 1,020 11.86% l 13.60%
4 9,120 5 10,140 1,020 11.18% 13.60%
5 9,640 6 10,660 1,020 10.58% 13.60%
6 10, 160 7 11,180 1,020 10.03% 13.60%
7 10,680 8 11,700 1,020 9.55% 13.60%
8 11,200 9 12,220 1,020 9.10% 13.60%
) 11,720 10 12,740 1,020 © 8.70% 13.60%
10 12,240 11 13,490 1,250 10.21% 16.66%
11 12,790 11 13,490 700 5.47% 9.33%
7/2/71 W-210
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Kent Intermediate School District

SALARY SCHIDULE INCREASES

BACHELOR DEGREE

70-71 71-72
Level Salary Level Salary
1 $ 7,500 2 $ 8,203
2 7,838 3 8,556
3 8,175 4 8,910
4 8,512 5 9,263
5 8,850 6 9,616
6 9,188 7 9,970
7 9,525 8 10,362
8 9,900 9 10,833
9 10, 350 10 11,304
10 10,800 11 11,775
11 11, 250 11 11,775
11 11, 250 15 12,168
15 11,625 15 12,168
MASTER DEGREE
1 $ 8,100 2 $ 8,830
2 8,465 3 9,210
3 8,829 4 9,590
4 9,194 5 5,971
5 9,558 6 10,351
6 9,922 7 10,732
7 10, 287 8 11,154
8 10,692 9 11,661
9 11,178 10 12,168
10 11,664 11 12,675
11 12,150 11 12,675
11 12,150 15 13,098
15 12,555 15 13,098
2
%:
8/20/71

% Inc. of

Dollar Prev. Yr.

Increase Salary
$ 703 9.37%
718 9.16%
735 8.99%
751 8.82%
766 8.65%
782 8.51%
837 8.78%
933 9.42%
954 9.21%
975 9.02%
525 4.66%
918 8.16%
543 4.67%

$ 730 9.01%
745 8.8C%
761 8.61%
777 8.45%
793 8.29%
810 8.16%
867 8.42%
969 9.06%
990 8.85%
1,011 8.66%
525 4._.32%
948 7.80%
543 4.32%

240-SPA

% inc. of
Prev. Yr.

Base

9.37%
9.57%
9.80%

10.01%
10.21%
10.42%

11.16%
12.44%
12.72%

13.00%
7.00%
12.24%

7.24%

9.73%
9.93%
10.14%

10.36%
10.57%
10.80%
11.56%
12.92%
13.20%
13.48%

7.00%
12.64%

7.24%

W-240-1
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Kent Intermediate School District

SALARY SCHEDULE INCREASES 240-SPA-2
MASTER DEGREE PLUS 20 SEMESTER HOURS % Inc. of % Inc. of
70-71 71-72 Dollar Prev. Yr. Prev. Yr. 3
Level Salary Level Salary Increase Salary Base §
1 $ 8,400 2 $ 9,144 $ 744 8.85% 9.92%
2 8,778 3 9,537 759 8.64% 10.12% b
3 9,156 4 9,931 775 8.46% 10.33% 4
4 9,534 5 10,325 791 8.29% 10.54%
5 9,912 6 10,719 807 8.14% 10.76% i
6 10, 290 7 11,112 822 7.98% 10.96% ;
7 10,668 8 11,550 882 8.26% 11.76%
8 11,088 9 12,075 987 8.90% 13.16% ;
9 11,592 10 12,600 1,008 8.69% 13.44% :
10 12,096 11 13,125 1,029 8.50% 13.72%
11 12,600 11 13,125 525 4.16% . 7.00%
11 12,600 15 13,562 962 7.63% 12.82%
15 13,020 15 13,562 542 4.16% 7.22%
8/20/71 W-240-2
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Kent Intermediate School District

STRIKE PLAN

Source: Association of Education Negotiators. AEN Bulletin,
February, 1971.

"A Message from John Venditto"” - Where is Your Strike Plan?

Strikes are always disruptive and 'isually benefit no one -
individual teacher, teacher organizaticn or the community.

However, an effective negotiation program must include a
calculated possibility that a strike may occur, and preparation
must be made to render a strike containable, with as little
disruption and confusion as possible. Someone should be assigned
the responsibility of coordinating the impasse conditions. This
person should oversee activities in the following areass:

1. An attorney for the school board should do the necessary
preliminary work to effect a court order for teachers to
return to work. In all but three states, strikes are illegal
under any circumstances.

2. A plan should be devised whereby children can be bussed back
to their homes on some regular schedule for the first day-.
Providing supervision of large groups waiting for the buses
is extremely important. The safety and welfare of the
children is paramount.

3. A notice +o the teachers and a release to press shouid be
distributed if a strike is imminent, stating your positicn
and the reasons for your stand. The union may claim an
unfair labor practice when you do, but this is not so.

4. Have the maintenance people check on the heating facilities
of each school to make sure furnaces are kept running in
the event of a sympathy strike among nonteaching personnel.

5. Make sure oil and fuel tanks are filled before the strike and
deliveries of other essential goods are made.

6. Either cancel athletic events or make provisions for them
to be heid in the absence of coarches.

7. Arrange to cancel the adult education program if striking
teachers are involved in this program.

8. Make sure there is a switchboard operator on duty in the
administration building.

9. Police should be alerted and assigned to observe picket areas
to assure orderly behavior.

10. Refer all calls from the press and other communications media

: to one person (probably the one who is coordinating all

activities). You will thus avoid conflicting statements

g and be able to control the public relations aspect of the
situation.

11. Meet with the teachers' group during the strike.

; 12. bPon't panic.

ERIC 3/1/71 301 z-11




Kent Intermediate School District

BOARD RIGHTS

Source: Association of Education MNegotiators. AEN Bulletin,
January, 1971.

"A Message from John Venditto" - The School Board's Right to
Run the Schools

Collective negotiations have made serious inroads into
the right and obligation of school boards to run the schools.
A number of school boards have been tricked into agreeing to
maintenance of standards clauses, which unduly restrict the
freedom of the school board to adopt and change policy on
behalf of its public as the need arises.

Many school boards don't seem to understand that their
primary function is to serve the public and the children of
the public. Too many school boards seem to forget that schools
are built to serve children, not to provide jobs for teachers.
In too many instances, school boards have almost turned the
school district over to the local teachers' union.

School boards need to be reimnded of the "management
rights" concept. A number of school boards have found it
necessary to negotiate such a rights clause into the
negotiate 1l agreement, in order to remind the teachers that
the school board does, in fact, run the schools.

An example of such a management rights clause is as
follows:

"Except as expressly provided otherwise in this agreement,
the determination and administration of school policy, the
operation and management of the schools, and the direction
of employees are vested exclusively in the board."

Although by law the school board has the rights mentioned
in this clause, many boards do not exercise these rights in
negotiations. A school board should abide by the terms of
the negotiated agreement, but a school board should not agree

to an agreement which takes away the board's right to manage
the schools.

* 3/1(71 302 Z-12
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Kent Intermediate School District

NEA POSITION ON PERFORMANCE CONTRACTING
Source: National Education Association. NEA Reporter, Jan. 22,
1971, Vol. 10, No. 1. Washington, NEA, 1971l.

“The NEA believes that no performance contract should be ,
undertaken unless the following conditions are met: :

"]1. Teachers must be involved through their local associa-
tion as a basic condition of the contract. This
involvement must extend through the evaluation of
the performance of the contract.

"2 . Other measurements in addition to the so-called stand-
ardized achievement tests must be used as measures
of student learning.

"3, Learning objectives must be developed with community
and professional involvement and must be the basis
for the requests for bids on the contract.

"4. All contracts must include the provision —--— the so
called "turnkey approach” -- that will make it
possible for innovative aspects of the contract to ]
revert to the regular staff and program of the school. i

"5 . The contract must provide for the maximum use of school
personnel who must be given adequate preparation in
the processes related to the contractual objectives.

"6. All pupils must be under the close supervision of pro-
fessionally trained and cerxtified personnel.

"7. Contracts must be limited to genuinely innovative
approaches that are neither likely nor possible
within the school's program.

"g. Contracts must not be conflict with negotiated agreements
between school boards and local associations and must
not violate the established legal rights of teachers.

"9, Contracts must assure that no performance contractor
may profit by virtue of any privileges given to
nonprofit educational institutions or agencies under
copyright law in order that there be no conflict with
NEA's basic position on copyright law revision."

3/1/71 ‘ 303




Kent Intermediate School District

Pupil School Support of Parochial Strikes

Source: Educator's Dispatch, Jan. 1, 1971, Vol. 26, No. 8,
Croft Educaticnal Services.

"Suppose lay teachers strike the parochial schools in your
district? And they belong to a chartered affiliate of the
local public school teachers union? Will your teachers strike
in sympathy with the parochial school teachers? Or will they
be content to give legal advise, strike preparation help, and
financial backing as some unions have done in the past?

"aAs more and more parochial school teachers organize and
become affiliated with larger unions (already parochial
school teachers in the Archdiocese of New York, the dioceses
of Chicago, Philac=lphia, Toledo and San Diego have become
affiliated with a anational teacher union), their demands for
parity in wadges, benefits, and working conditions with local
public school teachers will grow. And pressure on the unions

to obtain these increases may result in sympathy strikes among
your teachers.

"Phe implications of such a situation suggest problems for
your district's schools. You will think of others, but two
come immediately to mind.

"public school officials have almost no power over parochial
school matters. Therefore superintendents and board of educa-
tion members would have little to say in settling a parochial
school strike that could call their teachers out. (There would
be the normal recourse to the courts, but a well financed
sympathy strike could close schools for a long time.)

"If parochial school teachers can close public schools over
wages and working conditions, the potential threat to close
them over other issues (sex education, textbook selectioun)
might become a strong intimidating factor influencing
decisions about public schools."

304 7-14
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FRINGE BENEFITS

Source: Michigan Education Assoc:.at: on. Teacher's Voice,
Jan. 25, 1971, Vol. 48, No. 9, Lansing, MEA. p. 8.

THIS YEAR IT'S

DENTAL CARE

|
l

The MEA DENTAL CARE PROGRAM
is endorsed by

The MICHIGAN DENTAL ASSOCIATION
and accepted by 75% of All Michigan Dentists

See your
MEA INSURANCE REPRESENTATIVE

ERIC™ 305 2-15



Kent Intermediate School District €

QUOTES FROM THE MONTHLY LABOR REVIEW, April, 1971

p. 16 - Percentage of all workers reporting one problem or :
more in each area: :
1. Inadequate fringe benefits 39% :
2. Health and safety hazards 38% ;
3. Transportation to and from work 35% :
4. Unpleasant physical working conditions 33% }
5. Inconvenient or excessive hours 30% :
6. Inadequate income 26% :
p. 18 - Percentage of workers wanting additional fringe benefits i
who cited the benefit as the one they would most like to receive: :
1. Health and medical insurance 39%
2. Retirement program 25%
3. Sick leave with pay 10% i
4. Paid vacations 5% i
5. Life insurance 4% %
6. Profit sharing 4%
7. Dental insurance 4%

p. 23 - Fringe Benefits - "The importance that workers attached
to fringe benefits, in conjunction with the Bureau of Labor
Statistics data concerning the extent to which fringe benefits
increasingly constitute real income, suggest that increased
attention be paid to the implications of this change in the
nature of income. For example, the compounding effect which
which nonuniform fringe benefits have on income differentials
should receive careful attention. 1t is also important that the
changing nature of income e considered in establishing benefit
levels under wage—loss replacement programs such as unemployment
insurance and workmen's compensation.

"rhe fact that substantial numbers of workers do not i
receive fringe benefits they feel are important suggests that
vested and more adequate pension plans, medical, surgical, and
hospital insurance, and paid sick leave benefits may be needed." i

Above quotes based on national survey of workers from all levels.

WL

p. 31 - "If thwarted in their striving to make real the American
Dream by the time they reach middle age, the workers with more
education will be the ones more likely to take on the symptoms
of alienation, malaise, or discontent."

p. 83 - "Among teachers, the major work dissatisfaction is con-
nected with their salaries. Among those with masters degrees,

the job satisfaction related to career objectives has higher
congruency. A higher proportion of the masters group. than the
undergraduate degree holders, saw their jobs as providing interesi-
ing work and expectations of continuing persocaal growth."

.l{fc*4/26/71 ' 306 Z-16
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Kent Intermediate School District

ARBITRATION - Federal Mediation and Conciliation Service
Source: Xilberg, William J. "The FMCS and Arbitration Problems
and Prospects," Monthly Labor Review, April, 1971, p.40ff

CHANGES IN AVERAGE COST AND AVERAGE TIME CHARGED IN ARBITRATION
CASES, 1968-1970

Item 1968 1969 1970

Rate Per Day $141.45 $145.09 $156.83
Fee Charged 441.87 435.03 457 .97
Expenses Charged 71.25 76.03 8l1.91
Total Charges 513,12 511.06 539.88
Hearing Time Charged (Days) 1.00 .95 .92
Travel Time Charged (Days) .32 .38 .35
Study Time Charged (Daysj 1.75 1.70 1.66
Total Time Charged (Days) 3.07 3.03 2.93
Number of Cases Sampled 600 643 722

AVERAGE NUMBER OF DAYS REQUIRED TO COMPLETE ARBITRATION CASES

Item 1968 1969 1970
Time between filing of grievance
and request for panel 77.9 77.6 81.4
Time between requests for data
and sending 8.1 9.2 7.8
Time between date list is sent and
appointment 40.7 39.9 44 .3
Time between appointment and
hearing 61.2 63.7 63.1 )
Time between hearing and ;
award 47 .4 50.3 49.0 3
o

Total time between request for

panel and arbitration award 157.5 163.1 1l04.2
Number of cases sampled 600 643 722
4/26/71 Z-17
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Kent Intermediate School District

MIDDLE MANAGERS ANNUAL INCOME

Source: "How Much Managers Earn," Administrative Management,
April 1971, p. 49.

Average ~  Median
General Accounting Executive $16,100 $15,000
Cost Accounting Executive 14,100 13, 200
Manager-—-Accounts Receivable 11,800 11,800
Manager—-Credits & Collections 12,800 12,000
Manager-Electronic Data

Processing 16,400 15,600
Manager-Administrative Services 13,500 12,700
Manager-Systems & Procedures 15,500 14,900
Personnel Director or Manager 16,100 15, 200
Purchasing Agent 14, 200 13,600
Building Superintendent 13,300 12,500
Cafeteria Manager 10,900 10,300
Plant Manager 20, 700 19,9200
Plant Accounting Manager 14,700 14,400
Plant Industrial Engineer 13,800 13,200
Plant Quality Control Manager 15,100 14,200
Production Superintendent 15,800 15,200
Traffic Executive 13,400 13,000
Warehouse Manager 11,900 11,300
Jeneral Foreman 12,500 12,400
Shift Foreman 10,400 10,4CO0
4/26/71 Z-18
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Kent Intermediate School District

PERCENT SALARY INCREASES IN PROFESSIONAL, ADMINISTRATIVE
AND TECHNICAL SUPPORT OCCUPATIONS - 1961 - 1970 (June)

Source: U. S. Department of Labor. "White-Collar Salaries

Rise 6.2 Percent," News Release, Chicago, November 23, 1970.
1961%* 1966 1967 1968 1969
to to to to to

Group 1966 1967 1968 1969 1970

Professional,

Administra-

tive, Techni—

cal Support** 3.4% 4.2% 5.5% 5.8% 6.2%

Cumulative

Percent 17.0% 21. 2% 26.7% 32.5% 38.7%

Clerical 2.7% 4.,8% 5.3% 5.5% 6.2%

Cumulative

Percent 13.5% 18.3% 23.6% 29.1% 35.3%

TOTAL 3.1% 4.,5% 5.4% 5.7% 6.2%

Cumulative

Percent 15.5% 20.0% 25.4% 31.1% 37.3%

*Average Annual Percentage Increase for Five Year Period.
**Groups Included: Accountants, Auditors, Chief Accountants,
Attorneys, Buyers, Job Analysts, Directors of Personnel,
Chemists, Engineers, Engineering Technicians, & Drafting

4/26/71 , Z-19
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Kent Intermediate Schocl District

AVERAGE STARTING SALARIES PAID IN BUSINESS AND INDUSTRY - 1971

Source: "The Endicott Survey of College Graduate Hiring, "
Generation. February, 1971, pp. 42-45, 81.
1968 1969 1970 1971

Field SalarylSalary Inc. |Salary 1Inc. Salary Inc.
Account-

ing $702 $783 11.5%| $840 7.3%]$845 . 6%
Business

Adm. 630 675 7.1%] 677 .3%| 695 2.7%
Chem-

istry 710 773 8.9%| 809 4.7%| 826 2.1%
Econ. -

Finance 650 692 6.5%| 740 6.9%| 768 3.8%
Engineer-—

ing 776 830 7.0%| 873 5.2%) 885 1.4%
Liberal

Arts 614 665 8.3%] 682 2.6%| 630 1.2%
Math.-

Stat. 701 746 6.4%] 789 5.8%| 806 2.2%
Phy-—

sics 743 779 4.8%| 840 7.8%| 852 1.4%
Prod.

Mgt. 665 728 9.5%] 754 3.6%| 776 2.9%
Sales

Mgt. 635 674 6.1%| 715 6.1%| 742 3.8%
AVERAGE $683 $735 7.5%8772 5.0%|$789 2.2%
4/26/71 ¥4 A Z—-20
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Kent Intermediate Scnool District

FRINGE BENEFITS — 1969
Source: Chamber of Commerce of the United States. Emplovyee

Benefits, 1969. Washington, Chamber, 1970. (Covers 1,115
Companies.)

Percent of

Item Payroll
Total Employee Benefits 27.9%
Legally Required Payments ' 6.4%
Pensions, Retirement ) 8.3%
Rest Periods, Lunches, Wash Up.

Travel, Clothes Change, Getting

Ready 2.9%
Payments for Time Not Worked 8.3%

(Vacations, Sick Leave, Leaves)
Other - Bonsus, Education, Special :

Wage Payments, Etc. Y 2.0%
TOTAL - Cents/Hour 98.3¢

: TOTAL - Dollars/Year $2,052.00

Of the 1,115 companies reporting in 1969, 146 companies had

reported regularly since 1949. The results for these 146
companies follow:

1949 1951 1953 1955 1957 1959 1961 1963 1965 1967 1969

Total 17.9 20.5 21.3 22.9 24.5 25.6 27.0 28,2 28.0 30.2 31.7
; Legal
2 Pay. 2.5 3.1 2.9 3.0 3.2 3.7 4.2 4.7 4.3 5.1 5.4
¢ Pensions,
i Ret. 6.5 6.5 7.2 8.1 8.5 9.1 9.3 9.6 9.9 10.3 10.9
¥ Rest Per.
. Etc. 1.7 1.8 2.2 2.2 2.4 2.3 2.5 2.6 2.5 3.0 3.1
; Time Not
; Work. s.8 7.2 7.3 7.7 8.5 8.7 9.2 9.5 9.5 10.0 10.6
: Othex-—-
£ Bonsus 1.4 1.9 1.7 1.9 1.9 1.8 1.8 1.8 1.8 1.8 1.7
B Cents Per
g Hour 27.0 34.8 40.2 47.1 54.9 62.7 71.1 80.0 86.5 102.1 120.1
: Doliars/

Year 547 715 829 978 1134 1289 1468 1660 1802 2107 2498
4/26/71 _ Z-21
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MICHIGAN EDUCATION ASSOCIATION

" GOALS AND OBJECTIVES®=
As adopted by Representative Assembly -
October 17, 1970

JOAL A - TO BUILD AN INDEPENDENT, UNIFIED TEACHING PROFESSION
IN MICHIGAN.

Dbjective 1. To enroll 100% of the K-12 public school teachers before September,
1976. ‘

Objective 2. To enroll a majority of the Civil Servicé teachers before September,

1973.

Objective 3. To secure bargaining rights in 15 community colleges before
June, 1973.

‘Objective 4. To secure bargaining rights in a second four -year institution

before June, 1972, and in zddition, one of the big three before
June, 1974.

Objective 5. To complete a comprehensive study of the numbers, locations and
types of auxiliary teaching personnel (paraprofessionals) and the
feasibility of their membership in MEA. Such study to be com-
pleted in sufficient time to permit recommended constitutional
amendments in the spring of 1972.

Objective 6. To initiate the study of a revised dues.structure to be made avail-

‘ able to fully certified substitute and/or part-time teachers. Such
study to be completed in sufficient time for recommendations to the
spring 1971 Representative Assembly.

. Objective 7. To encourage the involvement of pre-professionals in the programs
and activities of the MEA.

"-:=Adopted with direction that primary consideration be given
to the improvement of cducation through professional nagotiations
and public relations.

5/10 ‘ 312 Z-22
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Goals & Objcctives - Page 2

GOAL B -TO IMPROVE THE QUALITY OF PROFESSIONAL PRACTICE AND
CLASSROOM INSTRUCTION IN MICHIGAN SCHOOLS.

Objective 1. To assure that every K=-12 classroom is staffed with a fully certi-
ficated tecacher in September, 1971.

Objcctive 2. To secure the adoption of a satisfactory Professional Practices Act
before June, 1972.

Objective 3. To provide consultation and clearing house services regarding
useful research and curricular designs for minority group
children including adequate distribution of multi-ethnic ana
multi-cultural texts and materials to all children.

Objective 4. To provide consultation services to assist teachers in identifying
and resolving institutional racism in the schools.

Objective 5. To provide consultation and clearing house services to improve
' school curriculum and to assure teacher participation in educa-
tional decision-making at all levels of instruction, including teacher
preparation; to legislate or negotiate the right of teachers to parti-

cipate in curriculum decision-making.

Objective 6. To secure the adoption of standards for supervisory teachers and
proper enforcement mechanisms before June, 1972.

‘Objective 7. To negotiate peer tenure panels in twenty-five bargaining units
before June, 1972, and evaluate their operations for two successive
years.

Objeciive 8. To provide members with learning opportunities in peer evaluation
techniques .

:Objective 9. To sccure the adoption of legislation ‘which provides for five days of

inservice training and 2% of the state aid appropriation for continuing
teacher education before June, 1972.

éObjective 10. To commission instructional research and other projccts by the
" departments and affiliated organizations of the MEA.

;iObjcctivc 11. To provide members with learning oppostunitics in classroom use of

{ behavioral objectives.

¥

: Objective 12. To provide consultation and clearing house scrvices rcegarding relevant
rescarch and information on the impact of class size of teacher

cffectiveness.

e g

¢ Objective 130 To provide members of the teaching profession wilh learning experiences
in diffcrentiated staffing and its implications. '

TR I T

Q Objective 14, To negotiate in bargaining agreements for accelerated employment of

ERIC qualificed staff 1o work with ali childven with lea rning disabilitics begin-
i in ti 1 ] t 8 !

3 ning in the carly © cmoentilry years,
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joials & Objcctives - Page 3

SOAL C - TO PROTECT AND ADVANCE THE PROFESSIONAL AND ECONOMIC.
SECURITY OF MEMBERS.

dbjective 1. To provide members with comprchensive liability insurance which
includes: |

$100, 000 - Bodily Injury Liability
5,000 - Property Damage Liability
100, 000 - Personal Injury Liability
100, 000 - Liability resulting from faulty advice - first aid

1,000 - Attorney's Fees for Criminal Defense
5,000 - Bail Bond Fees

Objective 2. To assure cquity for MEA member

s as provided by Constitution, statute,
and contract in matters rc¢

lated to their professional employment.
Objective 3. To assure that every local association enjoys the right to engage in
good faith collective negotiations as provided by law.

Objective 4, To secure the adoption of comprehensive amendments to the Michigan
Public School Employces Retirement Act which provide:

a) Adequate' funding by state to insure actuarial soundness for
Michigan Public School Employees Retirement Fund;
b)

A single state retirement system for all Michigan public sch ool
teachers;

c) Retirement benefits which include provisions for a

dequate
increases in benefits to cover

increases in costs of living;

d) That retirement age for teachers in Michigan may be at age

60 or after 30 years of accumulated _teaching, whi chever
comes first, and further that retirement benefits in {c) above

shall not decrease due to a lower retirement age after 30 years
of accumulated tcaching.

Such legislation to be enacted in part each year unti

1 fully achieved
in June, 1965.

Objective 5. To study the need for and legal ramifications of negotiations on a

scrvice unit basis jin arcas of common contract provisions.

. <16 314




Soals and Objectives - Page 4

SOAL D - TO CONSTANTLY IMPROVIE THE FINANCIAL BASE FOR PUBLIC
EDUCATION IN MICHIGAN.

Objective 1. To secure the adoption of an omnibus state and bill which provides:
a) graduatcd income tax as a major source of revenue;
b) uniform property asscssment practices;
c¢) full equalization;
d) no limits on local supplementary millage;
e) monies to establish programs for perceptually handicapped
children and all children with learning disabilities at the

elementary school level;

f) such other specifications as are adopted by the Representative
Assembly and/or the Board of Directors.

This MEA bill to be introduced in 1971 and fully adopted before
June, 1973.

Dbjective 2. To supplement NEA's efforts to achieve broad, general federal
support for the public schools.

dbjective 3. To diligently resist the diversion of public funds to non-pablic
schools.

dbjective 4. To secure legislation mandating community college districts
X covering every resident of the state.

5/10 Z-25




Goals and Objectives - Page 5

GOAL E - TO PROVIDE LEADERSHIP FOR LOCAL AFFILIATES, EDUCATORS
AND BOARDS OF EDUCATION IN SOLVING CONTEMPORARY SOCIAL
PROBLEMS AND IN PROTECTING THE CIVIL AND HUMAN RIGHTS
OF EDUCATORS AND STUDENTS.

Objective 1. To provide members and affiliates with consultation services

regarding intergroup relations, interpersonal relations, conilict
management and crisis intervention.

Objective 2. To provide training for educational leaders in crisis prevention
through responsive schools.

Objective 3. To develop and disseminate guidelines for practical school policies
to mitigate conflict and prevent disTuptive crises.

Cbjective 4. To develop and recommend, legislate, or negotiate opportunities
for inter -district exchanges of teachers and students which pro-
vide for instructive inter-group experiences.

Objective 5. To develop and recommend, legislate, or negotiate opportunities
for international exchanges of teachers and students which pro-
vide for instructive international experiences.

&
1
£
4
i

€
Y
o)
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Goals and Objectives - Page 6

COAL F - TO INCREASE THE EFFECTIVENESS OF EDUCATOR'S INFLUENCE
ON PUBLIG AFFAIRS AND PUBLIC OPINION.

Objective 1. To encourage the effective participation of MEA members in public
affairs.

Objective 2. To educate MEA members regarding their rights and opportunities
as citizens in the operations of political parties and in the elective
proceeds of the state. '

Objective 3. To provide local associations with consultations in developing
comprehensive public relations programs.

Objective 4. To cultivate increased public exposure of MEA as an expert and
public-spirited voice on school problems.

Objective 5. To maintain continuous and effective relationships with other
associations of educators (MASA, MAESP, MASSP, etc.)

Objective 6. To maintain continuous and effective relationships with lay organi-

zations (MASB, MAP, MCPT, CAPE, Farm Bureau, etc.)

Objective T. To maintain continuous and effective relationships with the legisla-

ture, the Governor, the State Board of Education, and other
governmental agenciers.
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Goals and Objcctives ~ Page 7

GOAL G - TO MAINTAIN A NETWORK OF EFFECTIVE LOCAL AFFILIATES
AND MEMBERS. - '

Objective 1. To provide comprchensive, general administrative, consultative
and representative services for local affiliates and members.

Objective 2. To train local leaders in organizational and leadership skills.

Objective 3. To provide regular and comprchensive communication to the
members and leaders on the activities of MEA.

5/10 321%



Goals and Objectives - Page 8

GOAL H - TO MAINTAIN AN EFFECTIVE AND RESPONSIVE SYSTEM OF
ORGANIZATIONAL GOVERNANCE AND CONTROL.

Objective 1. To study the role of the Region and District and their changing
relationships to the state and local association s undér Uniserv.

Objective 2. To study the possible deveclopment of service unit coordinating
council treasuries to support their activities.

El{fc 5/10 ' 318 Z-29
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MEA CALENDAR, ST TEGX_ANE_EABGAINING EMPHASIS
1

Bargaining Calendar and Strategy

A.

B.

E.

Actively begin at=the~table bargaining. ~ APRIL

Continue bargaining and put pressure on speeding up the pace =~
get rid of the fat in our proposals and get board into position
of Yes or No on our priority demands. - MAY

Drive intn stretch with rapid, hard negotiation to either reach
agreement or impasse by time school is out. When impasse is
reached, call for mediation. - JUNE

Exhaust mediation (few issues) or suspend negotiations for

portion of . . . . . . - JULY
Get fact finding petitions in by the first of - AUGUST
Be prepared and present fact finding this month, PN Consultants

should be planning to present most of these cases. It is further
recommended that a locai education association adopt no public

position prior to receipt of the fact finder's report which

would bind them to accepting the report. Neithzr should the

education association be the first to announce that thev will

accept in total a fact finder's report, since this leaves the

board open to a new basis for negotiating downward. If a

board agrees to accept the fact finder's report first after

receipt of same, and th= local association can buy the cepcrt,

then agreement would be zdvised.

St¥ike--Where agreement cannot be reached by 9/1/71, wi:hhold-

ing of services on a ''mo contract-no work'' basgis will go into
effect. Last year's good faith return to school and continue

bargaining was not successful. Teachers need to take pre-

cautionary economic steps during the summer for a delay in

school opening of four weeks or longer. - SEPTEMBER

Establish two or three hard core area goals and negotiate toward
them on a calendar timetable.

Implement as time, money and personnel permit on an experi-
mental basi:z:

1. Pre-negotiation Fact Finding (both sides present position
to paid fact finder. Following receipt of his report,
parties bargain to bring about degirable modifications.
Any areas still in dispute by August 25th will be adopted
as recommended by fact finder.)
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2. Pre-negotiation County Terminology Meeting (Stan Hecker meet with
several units in a given area. Establishment, undexrstanding, and
agreement on common facts and terms; unveiling of all that is
possible. Agree on facts, then negotiate.

3. Target District (Identify and concentrate. Criteria for selection:
ability to pay, strong unit - - ready to strike, Bad or good
contract, outside of easy teacher supply area. Pick 5 or 6 and
assign best PN Consultants.)

4. Hire summer negotiation specialists and assign them to the opposite
side ~f the table where problematic board negotiators are employed
and identified for this purpose. Some examples that could be used:

a. Combs : d. Grover
b. Keller, Jr. e. Maatsch
c. Luce f. Nordberg and others still

to be determined.

Bargaining Emphasis

A, Concentration on fringe benefits, Substantial economic gains are at
least noticeable to the public in this area.

, B. Agency Shop and Grievance Arbitration continue as high priority items
for negotiatiomn.

C. Propose serious consideration of more two (2) year agreements with
economics locked up for both years.

D. Limit bargaining as to number of issues that go on the table. Six (6)
should be enough on & one year effort.

~E, Must insist on salary improvements even in the face of staff and program
cuts. Any staff reductions should be made on the basis of seniority.

F. Major Issues for Possible MEA Official Adoption:

1. Salary

2, Agency Shop

3. Binding Grievance Arbitration

4. Layoff Formula

5. Probationary discharge - Arbitration
6. Class Size

7. Teacher protection from Assault

Administration and Staff Resources

: A. The fieldman will be the primary source of authority in regard to
! negotiation. '

% B. PN Consultants will work through direct assigmment by fieldman.

C. Fieldman will need to be no less trained and familiar with all negoti-
ation areas than PN Consultants.

5/10




Fieldman must be consulted no less than two weeks prior to a local unit
determination to strike.

1. Fieldman must then explore all possibilities with unit and be sure
membership understands ail ramifications.

2. The local association will properly be the body which shall ulti-
mately make a decision on a strike. If such a decision is made, MEA
will assist with all help available. Field represeutatives shall
have the responsibility of seeing that local leaders and membership
prior to making any strike action. MEA Headquarters personnel and
legal ~ounsel will be available when and where necessary in their
comp’ ation of this role.

Recognize that N.E.A. strike help will be very limited this year.,
They will be busy in Illinois.

Local executive directors are generally not available to assist outside
of their unit except on a sporadic basis.

5/10



Kent Intermediate School District

PURCHASING POWER OF THE DOLLAR

Source: Conference Board, Road Maps of Industry. No. 1663,
April 1, 1971.

Income Level

1949 Gross Income | $ 3,000 $ 5,000 $10,000

Less: Income &
Social Security

Taxes 63 344 1,112

Net Income After .
Taxes $ 2,937 $ 4,656 $ 8,88%/

Taxes as Percent
of Income 2.10% ' 6.88% 11.12%

Income Needed in 1971 to Produce Net

1971 Gross Income |$ 5,475 $ 8,964 $17,335

Less Income &
Social Security

Taxes 574 1,195 2,504

Less: Lost Pur-
chasing Power 1,964 3,113 5,943

Net Income After
Taxes & P.P. < 2,937 $ 4,656 $ 8,888

Taxes as Percent

of Income 10.48% 13.33% 14.44%
Inflation as Per-
: cent of Income 35.87% 34.73% 34.28%
i A

i Note: Federal Income and Social Security taxes are computed
5 for a married couple with two children. No Allowance is made
; for other taxes —-- local, state or federal. Deductions are
based on averages. Inflation is based on Consumer Price

i Ind=x for December 1970. Tax rates are those in force for
1971.
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ASB
Y71 Negotiations Newsletter No. 1
1019 Trowbridge Road R E C E E V F D

Fast Lansing, Michigan 48823
Telephone: 517-351-6900 '
May 14, 1971 MAY 1¢ 1un

BOARD - TEACHER NEGOTIATIONS--1971 STYLE KENT INTERWEDIATE SCHOOLS

BOARD MEMBER, CHIEF ADMINISTRATOR AND CHIEF NEGOCTIATOR IMPORTANT READING

During the last few weeks we have received innumerable requests from Boards of
Education, Superintendents and Chief Negotiators for help in developing possible
"demands" which Boards can be making at the bargaining table this year. All of
us connected with education recognize the severe tightness of the educational
dollar and the "over supply' of unemployed competent teachers. We also are
aware of the large group of disillusioned parents, taxpayers and legislators
who have been providing greatly expanded annual dollar increases and are now
demanding evidence of any greater productivity.

Many of the ideas for the demands we will 1ist reflect some of the concerns
and expectations of boards and administrators we have talked with across the

State. Other items will be included which will countexrmand those found in
"this year's MEA Sample Master Agreement."

We find that local Boards are earnestly grappling with some of the serious
problems dealing with productivity, greater accountability and discipline of the
errant employee. We are also finding some teachers have gimilar concerns. Some
of the other ideas expressed herein will be included becausa we believe them to
be or not be properly nezotiable or they may provide a proper "balance' to itema
found in many current contracts. In this later vein, recent court cases relative .
to contract enforcement have ruled in favor of school districts when the local
contracts have included requirements of "responsibilities" with the “"right"
gained in the negotiated contract. In other words, the old adage of "every
right has a built-in responsibility" holda. Except we have to spell them out
more specificaliy in our contracts.

We have found from past experience that it is imprantical for us, the MASB,

to develop exact or proper wordage for a specific "demand' which will fit

all contracts. We may talk about an idea, concept OFr principle here but because
"1ocal' contract wordage varies widely across the State and specific provisiomns,
exemptions, etc., may be found in other parts of local contracts, it 1is

dangerous for us to develop exact wordege. In other words, one section of a

local contract may give something; another section in another part of the

contract may include a provision to exclude the same benefit plus other benefits

if certain general conditions are not met; while in another contract the exclusions
appear in the same paragraph as the "giving" clause.

Local distri:ts may or may not use the ideas presented here. We will be

happy to rev:ew any of your wordage on the enclosed concepts or any other items
before your iinal draft, however. As one final note, any suggestions made
herein are mad. for the purpose of being informational to local boards.

5/31/71 _
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(As best we can,

-2

we will attempt to categorize the areas under liscussion

to coincide with most local contract tcpics.)

1.

2.

3,

4,

RECOGNITION - There are i{ndications that attempts will be made by the MEA
to expand the jurisdiction of the "master contract' to include "all certified

or professional personnel whether under contract, on leave, or on a per diem,
hourly or class Tate basis.” (1)

(a) The bargaining unit was established at the time of your regional
"election'. Changes cught to 80 through the Michigan Emp) cyment
Relaticns Commission. As another point, the aboie wordage could include

any person who is employed by the board to de almost any task (Plumbers,

electricians, etc.) as long as he is considered & "srofeassional' or has

a "certificate". It is questionable to assume rhat the person has to

function in the capacity of his certificatre of profession. Further,

should substitute teachers' pay be a part of the master contract?

(1) MEA Sample Contract = 1971

ASSOCIATION & TEACHER RIGHTS:

(a) Most contracts mention "association and teacher cights'. Wherever the
word "rights" is mentioned, the additional word '"and responsibilicies"
should be appropriately {nserted. Usually, contracts define rights in

consiverable detail. Responsibilities ~hould also be carefully defined
in simiiar detail.

(b) tlost uinious admonish boards not to discriminate because of race, creed,
color, atc. 1f boards have such contract clauses now they ma

y wish to
require unions not to discriminate its membership for the above reasons

too (especially if there is an agency shop), and also, refuse membership
to an applicant member because of his former union or "ununion" like
sctivity (like refusal to strike, cross picket lines, etc.)

(c} Board of Education Agenda. MEA semple contzact suggests the local MEA
group be first on the agenda of every board meeting. Boards of Education
should retain the right to establish total agenda cf board meetings and
the position of agenda items which appear on the agenda. In any event,

unions on the agenda "¢irst" would open their nonforum to discuss all
the other items on the agenda.

PROFESSIONAL DUES: Agency Shop, Etc.

extreme care must be taken to protect the Board of Education from iibelous
action. We suggest adequate legal counsel from labor attorneys be sought to
assure proper protectiox for local boarda. <ra union ghould be held liable
for all possible iitigation and damages.

TEACHING SUPPLIEE, ECUIPMENT, ETC.: If a board seex fit to include wordage

ts provide supplis:, equipment, etc. (the advisability of such inclusions may
be questionsble) +Xen a coanter-demand should include the requirement that
acceptable evidenrz o submitted by the teachers invoived that such materials
have been properly and scequate.y used to justify the need for the materials,
atc. Boar_ s are berowming very critical of the practice of expensive materials

ud equipment being requ~ested and purchased but not adequately or sufficliently
used to warrant the investment.

3
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PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS: The determination of the
qualifications and assignments of teachers should remain the responsibility

of the Board as presently designated by state law. Some existing contracts

do have elaborate systems of assignments, etc. Care should be taken if Boards
do commit themselves to some type of assignment procedures. Many local
problems arose this year because contracts allowed long-tenured teachers

with no experience or no recent experience in a teaching area to be able

to "bump' very effective, recently trained teachers who were currently in
the position.

ILLNESS AND DISABILITY, PERSONAL PROFESSTIONAL LEAVES, ETC.: This feature

is becoming more and more expensive due to many liberal features that have
been incorporated in many contracts. The recent April (1971) Journal of
the MASB has some interesting data. ''Personal and Professional Leave Days"
without sufficiently defined reasons for absence is costing some boards
considerably more money than anticipated. Illustration——Some teachers have
used unexplained ''personal leave and personal business days' to picket a
neighboring school district.

There is also a movement by the unions for teachers to request a "siek

leave-no charge'" for such sickness as mumps, scarlet fever, measleg and
small pox.

Leaves with full pay are also being requested for teachers who are asked
to testify in arbitration or fact finding cases. Perhaps Boards might
consider pay when teachers are requested by the Board on the Board's
behalf to appear, otherwise the union would be expected to pay.

LEAVES OF ABSENCE: (The MEA is recommending 5 years) Some Boards who
have granted more than one year leave of absences or 'renewable' leaves
of absence are finding themselves with the "fill in" teacher also on
renure. Serious legal entanglements are resulting.

PREGNANCY :

(a) Some Boards have found teachers who have failed to notify the Board of
Education regarding pregnancy. Set times for termination should bhe
established. Although some present contracts do not include penalty
for such failvre, contracts should include penalties to protect gtudents
from inefficiency and ineffactive teaching due to complications many
times arising from pregnancy.

(b) The MEA is requesting boards maintain health insurance benefits for a
year while teacher is on maternity leave. We have questioned the
Department of Educaction. It is their opinion that it is illegal for

board to provide from district funds insurance for anyone who is not
on the current payroll of the Board.

ACADEMIC FREEDOM: If a board includes this item in the contract an additional
paragraph ought to be inserted which would require the teacher to present, or
have presented, both sides of a controversial issue. As a "for instance,"”
evidence has shown that after school board/union confrontat’ons——some

teachers have used the classroom as a forum to tell "their side'" of the
problem. Recent court decisions have ruled that in ‘'contracts" which

require both sides of an issue to be presented, and this is not done, the

teacher can be subjact to discipliae up to and including dismissal. Without
this "responsibility clause' boards may be 'hard put' to stop such questipnable
action on the parc of the employee. :}t},

[
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10. TiacHbR EVALUATION AND PROGRESE :

(a) At the present time, most labor lawye. s agree that it is very quest fonable
to allow a probationary teacher t.. grieve as per grievance procedure
over failure to rehire. The law does not require this. We know of at
least two instances where the time element of the grievance procedure
and binding arbitration clause technicalities gave an unsatisfactory
teacher tenure. The school district could not comply with the time
requirement deadlines of the Tenure Act after going through the
grievance procedure, etc.

(b) If hoards are going to include evaluation as an item in the contract
(you have the privilege and responsibility by law now without it being
included in the contract), a clear statement of responsibility and
accountability and expectation might be included. If you do want the
idea included, one concept might be as follows:

"Lach classroom teacher shall guarantee at least one Year galin 1n
achievement in each subject taught for 95% of the students taught.
Achievement gain to be measured by mutually agreed upon criteria
established by the Board of Education and teachers' union. If no
agreement can be reached on proper criteria to measure achievement,
the Board of Education shall establish same. (This concept may create
the need for a nominal added expence to a Board of Education. Testing

or other evaluating measures should be done by '"outside' uninterested
parties.”

Although the above concept is most easily established for academic
areas, attainable goals for all aspects of school programs ought

to be eventually established. Ultimately teaching success or failure
must be measured by "output' standards.

ii, PROFESSIONAL BEHAVIOR: 1In this section, if used as an item, recognition
of the teacher's responsibilities and professional performance might be
included. Such things as the teacher maintaining adequate discipline,
frequency of classroom problems, punctual repcrting, infraction of Board
of Education rules, etc. ought to be spelled out as a responsibility of
the teacher. There are some labor attorneys who suggest that a gemneral
statement of possible resulting discipline such as "up to and including
dismissal for failure to fulfill responsibilities as outlined, etc." is
appropriate and should be included in the contract.

t2. REDUCTION IN PERSONNEL AND ANNEXATION, CONSOLIDATION, ETC.:

{a) Boards may feel the need to include reduction of staff procedures in
the contract. There are many pros and cons. Care must be taken to
assure seniority alone not be the criteria. A board could end up in

a lav-off by seniority with only social studies teachers to teach all
subjects, etc. :

Two things may be of interest to boards:

(1) Reasons and decisions for a reduction of staff is a board's
legal prerogative, (money not being the only factor), and

(2) The current tenure law interpretation which is currently in
the courts has not clearly defired when a lay-off may be made--
at the beginning of the year, during the year, when the need

arises, or -—-. The pending court cases may give us a better
interpretation.
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(b) In annexations, consolidations, etc., we must be reminded that the
"51d" boards cannot commit the newly formed board to any kind of
"existing' contract. This is recomnended by MEA, however.

(c) Shortened school year from that required by State Board of Education

rules and regulations is presently termed illegal. Some unions are
recommending this. Boards are required to uphold the laws of the State,
Only a dispensation from the State Board of lducation of the rules and

regulations promulgated by them could make it possible for local boards
to shorten the school year (180 days - 900 + hours, etc.).

ACTS OF GOD - BAD WEATHER DAYS: We have recent reports of at least five

contracts which are being negotiated, where teachers have accepted clauses
to require teachers to make up the "lost" days without extra pay at the
end of the year. The number of "made up days without extra pay" vary from
"311" to “all after' the first, second, third, etc.

SCHOOL CALENDAR: Although this item has not yet been ascertained as a

proper item for negotiation, many contracts do include it. It should be
remembered that if the calendar is considered a negotiable item, and if

it is not agreed upon prior to the traditional opening date of school, it
is the legal responsibility of the local board to establish the opening
date unilaterally. This is especially important in case of a contemplated
strike, or subsequent injunction action. It may also be a determining
force in developing a rationale for State Aid if the lLength of the strike
won't allow 180 days remaining in the year. (Ther= is a bill presently in
the legislature which names Wednesday following Labur Day as the official
opening day of school. It has not yet become law. The bill also would
allow districts the option to choose a different opening day by resolution
of the local board in June.)

INSURANCE PROTECTION:

(a) Many cases of insurance companies increasing insurance premiums
and arbitrarily incrsasing benefits have been brought to our
attention this past year. Most boards are currently going to set
dollar amount with specified coverages, whichever is the lesser.

Any increase in premiums or coverage becomes the insured's responsi-
bility.

(b) Insurance Carriers. Many boards are discontinuing the practice of
naming the insurance carrier in the master contract. This allows
Boards to take bids for the specific insurance coverage. Lt also
forstalls possible increase in benefits by the carrier without full
knowledge and consent of the board after the contract is negotiated.

(c) Continued Insurance After Master Contract Termination: MEA suggests
insurance program ''will remain in force until a new contract is ratified,"
Some boards suggest that the insurance remain "in force" only at the
pleasure of the Board of Education in cases of labor dispute, strikes,
etc.

SPECIAL, SUBSTITUTE, STUDENT AND INTERN TEACHING ASSIGNMENTS:

(a) Many Boards are critical of using seniority as the only basis for
assigning teachers to "axtra' assignments sSuch as summer school,
driver education, etc. They use the cther criteria such as a rotation
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system, etc. to fairly distribute the extra pay to all staff rather
than the long term seniority teacher. Care must be taken mot to allow
long tenure status as the only criteria for such extra assignments 1if
that is the intent of the local board.

(b) The MEA requests the Board 'maintain an adequate list of substitute
teachers." This is a questionable item as being proper for inclusion
in a contract. As another item of interest, the term "adequate" 1is
ambiguous and undoubtedly could be open to grievance procedure.

(c) Substitute Pay: Most labor attorneys believe this item not proper
in master contract for teachers.

(d) Absence of Teacher: Most boards require teachers who are unavailable
for work to also give reason for unavailability at time of reporting
the contemplated absence and ultimately signing a "time sheet" so

stating. This procedure avoids confusion in the end of the year sick
leave bank accounting. There is a teacher signed “"sick leave day' on
record.

(e) Student Teachers and Union Activities: Any activities betw2en student
teachers and the unic:: Lg of no interest to the Board of Education and
would appear to be ‘mproper 1in a contract according to attorneys.

STUDENT DISCIPLINE AND TEACHER PROTECTION: The contract should define some

of the responsibilities of the teacher as mentioned earlier. Most contracts
heretofore have put most of the responsibility for discipline ultimately in
the hands of the principal. It might be prudent to insert something to the
effect that: "when disruptive behavior by students is abnormally frequent,
the teacher involved shall be counseled. Persistent behavioral problems by
students could indicate incompetance of the teacher." Option ought to be
retained by board that the current teacher may be relieved from his or her
duty for a definite period of time up to and including dismissal. Local
principals are becoming concerned that teachers are ~Xpecting principals

to maintain all discipline in the school.

TEACHER COMPLAINED AGATINST OR SUED: Some contracts have clauses that require

Board of Education to underwrite cost of litigation if action is the result of
teacher pursuing his employment and teacher is proven innocent. Most lawyers
believe if clause is given, the key phrase is "if proven innocent."

JOINT POLiCIES COUNCIL:

(a) The MEA is recommending such a council with broad powers by rather
ambiguous language. Extreme caution must be exercised with the whole
concept. Our legal counsel cautions that this formal commitment could
result in a "new Board of Education'" to review everything and pass
judgment before regular Board of Education can get item for consideration.

(b) Placement of Students With Discipline Problems: The placement of all
students is a legal responsibility of the Board of Education and the
Superintendent which most boards believe it's as it should be. MEA
suggests transfer of such students "shall be with the consent of the
teacher'" who receives the student.
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20. GRIEVANCE PROCEDURE: Legal lawyers believe dismissal of tenure and
nontenure teachers should not be allowable under the grievance procedure.
Tenure Act provides relief in that instance. The grievance procedure just
adds to delay and further legal technicalities and entanglements.

MISCELLANEOUS CONCEPTS

1. Master contracts should not carry clauses which allow for the opening of
the contract for "mutually acceptable amendments.” The practice of amendinyg
an existing contract is frowned on by labor attormeys. However, the contract
can always be amended anyway by mutual agreement of both parties without such
wordage appearing in the contract. Having the wordage in the contract,
psychologically may give the impression that everything in the contract

can be renegcotiated all over again any time during the term of the preaent
contract.

2. AMBYGUOUS WORDS: We still see contracts with an oversupply of ambiguous
words such as "adequate", "“proper", "sufficient", etc., but such words
are becoming fewer. Those are ldeal grievance and arbitration words open

to someone's judgment. Hopefully we can eliminate more and morxre of them
this year.

3. MASTER CONTRACT REFERRING TO OTHER BOARD OF EDUCATION DOCUMENTS AND THEN MADE
A PART OF THE MASTER CONTRACT: Care should be taken not to allow other
Board of Education documents to become, or referred to, as & part of the master
contract. This will open up all board documents and board action to grievance.

We recognize each board has its own sophistication in working with the
negotiating process. It is understandable that many of the things
mentioned herein may be "old hat" for some.

We have attempted to bring to the attention of all boards some of the
problems that some individual boarde have already had because of an
oversight, omission or inclusion of not too well thought concepts in
local master contracts. Perhaps you have some ideas in this area you'd
l1ike to share with other boards—-new board demands, new approaches, etc.
We'll be happy to pass them on if you let us know. We'd also like to

know if this information is of any value to you. Are there other points
we should include?

P.S. We have one copy of the proposed master contract of the MEA for the
1971-72 school year. Any board member, superintendent or chief negotiator
may review it in our offices. Since it is over 100 pages and.many boards
will soon be receiving portions of it "across the table" we didn't
duplicate 1it.

NPW:1lc
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KENT INTERMEDIATE SCHOOL DISTRICT

DAYS WORKED BY ADMINISTRATIVE PERSONNEL (Does not include holidays

or vacations)

Supt. Ass't Adm.Bus ./ [Adm. H.S.
Teacher Schools , [Supt. Finance Instruct. |[Principal
Work Add.Total [Add. Totalladd.Total |Add.Total [Add.Total
Days Days Days |[Days Days |Days Days |[Days Days |Days Days
010-GRR _|187 42 229 42 229 42 229 42 229 29 216
020-GOH |184 56 240 56 240 56 240 56 240 56 240
025-NOV__ 1187 58 245 58 245 53 240
026-wYO (185 48 233 48 233 ; 48 233 48 233 43 228
040-BYC 184 57 241 57 241 42 226
og%LCAL 184 56 240 56 240 52 236
070-CES |Not Clearly Defined
080-COF
090-EGR 1186 47 233 47 233 47 233 47 233
110-FOH |187 37 224 47 234 | 47 234 47 234 47 234
120-coL |185 55 240 25 210
130-GRV | 185 48 233 48 233 48 233 48 233 48 233
140-KEL {186 47 233 47 233 27 220 _
145-KEH {187 53 240 53 240 53 240
150-KEC [187 53 240 33 220
160-KEW | 187 46 233 46 233 46 233 46 233
170-LOW 186 54 240 | 54 240 54 240
210-ROC 183 50 233 50 233 50 233 50 233 50 233
(§ZO—SPA 185 48 233 48 233 43 228

(I)7 Holidays Subtracted (2) vVacations listed in weeks,
holidays and vacations as 5 days §I§.week.
A

Q
5/31/71, 6/7,6/22, 7/2, 7/16
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KENT INTERMEDIATE SCHOOL DISTRICT

J.H.S. Elem. AssTt Ho
Prin. Prin. Prin. R
Add.Total| Add.Total|Aadd.TotallAdd.Total Add.Total{Add.Total
Days Days|{Days Days|Days Days Days Days|{Days Days |Days Days

010-GRR 10 197 10 197 i0 197

Com.Sch. MediaDir. |{P.E.Coord.
020-GOH |56 240 56 240 56 240 56 240 56 240 56 240

Q25-NOV 23 220 20 207 20 207

026-WYO 28 213 18 203 18 203

040-BYC 37 221 37 221
. 56 240
050-CAL 5z 236 32 216

070-CES Not Clearly Defined

080-COP

090-EGR 27 213 27 213 27 213

110-FOH 33 220 15 202 15 202
120-GOL 25 210
A-JHS Prihm Read.Co.
130-GRV 20 205 10 195 20 205 0 185 10 195
140-KEL 14 200 14 200 14 200
145-KEH 33 220 18 205 18 205
150-KEC 13 200 13 200
160-KEW 27 214 17 204 17 204

170-LOW 54 240 | 24 210 | 54 240

210-ROC 30 213 15 1¢98 15 198

240-SPA 38 223 38 223 10 195

) et
El{lC 5/31/71, 6/7, 6/22, 7/2, 1/16 33< z-42
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ASB-MASA
971 Negotiations Newsletter No.2

WE, THE MASA AND MASB NEED HELP!

We will again be providing the service of reporting teacher contract settle-
ments to local school districts this year. We have attempted to streamline

the reporting procedure of local districts. Wec're hoping that as soon as a
local district has tentative agreement on a contract, they forward the informa-
tion to us so that we may make a tabulation. We are sending two copies of a
.uestionnaire to the superintendent's office, one copy to be returned to ug, the
other for the school district records. We are also sending a third copy to thé
"key'" board member, so listed by the local board, for the local board's
information. We're asking that you keep.these copies available until you.
finish your teacher negotiations. (quefully, may it be soon!)

We recognize that your fast reporting of completed contracts will not help you -
in this year's negotiating but who kriows--next year, maybe someone else will help
you! We do know that your reporting will help other districts which are still
negotiating. We'll also be analyzing te determine trends.

Our calendar for publication of the data on completed contracts will be as
follows: (1) Twice during the month of July, (2) Once each weesk by Regions
during the month of August, plus two supplementary reports, (3) Once each
week by Regions during the month of September, plus two supplementary reports,

Sorry--we won't be able to have a similar report fer bus drivers, custedians, etc,,
this year but if we have success with reporting ef teachers' contracts this year.
and we don't need too much follew-up (expensive), next year, maybe.

We know this reporting by you will be an added burden, but we know the districts
that are not settied will sure appreciate the information. They need your help,
We're all in this together! Can we count on you?

Besit wishes for a speedy and equitable settlement,

Sincerely,

MICHIGAN ASSOCIATION OF SCHOOL BOARDS

T T e v € RECEIVED

Normari P. Weinheimer ‘ 1

Executive Director JUN 2 1

MICHIGAN ASSOCIATION OF SCHOOL ADMINISTRATORS KENT llmmEDlATE SCHOOLS.
.'/ =2,

~
Austin F. Bates
Executive Secretary

El{llC?W/AFB:lc 333
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O
RJ(j 18. Agency Shop (yes, no, ngaiied).

MICHIGAN ASSOCIATION OF SCHOOIL BOARDS
MICHIGAN ASSOCIATION OF SCHOOL ADMINISTRATORS
1971-72 TEACHE:° CONTRACT AGREEMENT REPORTING SYSTEM
QUESTIONNAIRE

When a 1971-72 contract agreement has been achievz:d with the local teachers
organization, complete this questionnaire and mail to: Michigan Association

of School Boards, 1019 Trowbridge Road, E. Lansing, Michigan 48823

DISTRICT MASA REGION

CATE SCHOOL DISTRICT PHONE

PERSON REPORTING

NAME ' TIT.LE

TEACHER ORGANIZATION

Answer all questions: Answer none if contfact does not contain the provision.
1. Number of months in which master agreement is in effect {months).

2, Minimum Bachelor Degree salary for 1971-72 $

3. Maximum Bachelor Degree salary for 1971-72 §

4. Number of increment steps from BA minimum to maximum inclusive

5. Minimum Masters Degree salary for 1971-72 §

6. Maximum Masters Degree salary for 1971-72 §

7. Number of increment steps from MA minimum to maximum inclusive

8. Assume same staff positions and no turnover, compare 1971-72 salary
costs with 70-71 and report percent of increase (including increments).

%.

9. Number of student instruction days .
10. Number of sick leave days allotted annually (days).
11. Total to which sick leave days may accumulate ) {days).

12. Annual allotment of professional leave Or conference days (net parent-

teacher conference) _ (days).
13. Amount of term life iasuran:e coverage $ (in thousands).
14, Amount of health insurance premium contribution 3 _ (full family,
annual c0ntribution)!
15. Amount of -.-~nual dental insurance premium contribution $ .

16. Amount of annual disability insurance premium contribution $

17. Terwmination of employment benefits (amount) $

6/7/71 Z-44



19. Class size limits ______ {yes, no).
20. Binding grievance arbitration _ ___  (yes, no).
21. Amount of annual liaSility insurance premium contribution $ .
22. College credit tuiticn coverage benefit? ____ (yes, noc)
1f yes, explain the amount .
23. Academic Freedom clause? (yes, no)
24. Lay-off or work force reductiou clause? (yes, no).
25. A clause regarding performance contracting? (ves, no)

26. Provision for release time for individuals to conduct association-

union business? (yes, no) If yes, hov much time (days)
27. Sabbatical leaves? (yes, no) 1If yes, what is the maximum
number of faculty per year on sabbatical leave _. What
is the amount of salary coverage for the sabbatical? - %
28. Teacher evaluation provision? (yes, no)
29, Summer school pay provision? (yes,no) 1If yes, what is
it?

(describe provision and

indicate whether summer 1971 or 1972.

30, Maximum number of preparations per term? {yes, no)
If yes, what is the limit? -

‘31, Preparation time for elementary classroom teachers (yes,
no)? If yes, how many hours per week? (hours)

32, Provision to make up lost time from snow days (yes, no).
Explain )

33. Provision excluding tenure in extra compensation position (i.e., coaching,
summer school, etc.) (yes, no).

o
%
i

6/7/71
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Kool LNTHRMEDIATE

SCIHOOL DLisTRICT

Quaostiorn of

the bay

6/8/71

CALERDAR-SCHOOL

Is school|ls openin 197041971 _ 157141972 ]
calendar |day of Student Add.Tea- | Student |Add. Tea-
] negotiable school Attend. cher Work| Attend. |cher Work
: megotiable; Days Day s Days Days
: 1
| 0LO-GRR Yes Yes 181 &
! I
020-GOH Yes : No - 181 i 3 ,
? - 1 ! ! ?
i 025-NOV No ; No }Advisory i (187) .
{ 1 ! ]
;026—WYO Yes No i 181 l 4 180 6 g
i 040-BYC ! Yes No 180 4 g
- - -
L 050-CAL No No 180 4 180 4 B
! 070-CES Yes No 180 3 :
. +
: ! ‘
L OBO-CoP R L i l !
i | K
, 090 EGK Paruvly No i 180 6 | 180 6 ‘
! 1 !
S 110-FOH | |
i [ 1
£_L£Q~GOL No NO ? 182 3 182 3 !
| | i . B
1 3U-GRV | Yes . Yes 1 180 5
] 1 ! 1 . —
' 140-KEL | Yes [ Yes | 18U 6 180 6 i
r T ! T T 1
LY - KEH | Yes : Yes | 181 5 182 S \
o -t —— — —
bl L o-KEC ! N l NoO ! 180 I 7 180 8*
R e e
| i | I i |
' oo -Kbw _4______..59_,‘ - ___Yoes - _.1'();“ 7 143 7 Ai
; 1 70 LOW ; No NoO 132 4 N 182 4 ]
K - - [ — e mm e e ———— e ———— s = I s —
P o T-ﬂl‘:‘.‘i‘. Yes i 183 2
| ———-
L do spAa | Yes No ' 180 a 181Y 4 ,
. - e—— = -+ - - - - - - —=- — —— —
1 } N i
i THK : '
H R R AR bt i et T 1
T JEN _ No No | 150 6 | r
! - - . = = —-‘——”tvu T 1
I S - * 1 "
; | ‘ T :
1 T T T T oTmTmTTET T 1‘ -
| : U SO | S | — i
@ *Tentatave (Non-Negotirable)
.R¢(:0/22/71. /2. 1/16, 1/30, H/20, . 2-46
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Quostion of the Day - How many minutes per day are teachers required

to be in the school and how many minutes per day are teachers in

direct cont

act with students?

Use averages for each grade level.

Example: Report 8:15 a.m., Leave 4:00 p.m. = 465 minutes; cont. below
| Elrmentary JHS of Middle High Sdhool
‘ Min./Day |Min./Day ' Min./Day|{ Min./Day | Min./Day Min. /Day
Required |Student ; Required | Student Required | Student
in School%Contact ..in School Contact in School Contact
~VU10-GRR 450 335 385 | 300 385 300
R
020- GOl ! ; |
- H B T T T :
S G2h-nov 1 390 , 330 : 390 .+ 230 | 390 360 i
: — - pi - t
P u20-wyo | 420 330 420 ! 330 : 330 !
T I I T T
fgan-BYC ! 420 ! 375 405 g 300 41 40> 300
——— T 4
: | | ]
L 0LU-CAL 2 385 ! 335 455 I: 298 | 457 300 1
z | b ‘-’_ | i 1
' 070-CES ! | . | |
: 1 ' N IR N M
i ono-cop i 442 | 275 ' 442 275 ' 442 275 :
‘ T T 280 275 !
. O0u-RGR 405 _i 300 410 ) 290 (1) . 410 285(1)
| i )
110-FOH N 1‘ B
| ! 1
;Jéﬂ;&é&L-r_".__»___+ S ;
| ! .
C130-GRV 420 285 © 420 ' 291 420 295 5
f T T RS *
140-KEL 440 350 t 400 i 285 ! 400 285 .
. T T T T I T i
v 1S - KEN : ! -
T : R S T T i
S 1HU-KEC i I ! 4
I T - “_ I S ! Y
Lou-Kkw | 420 305(2) 420 [ 310(3) 420 300(3)
e Ae? T 4
' 170-LOw | 390 b330 390 I 309 ' 390 306 i
T P r F '
C J10-ROC | 450 | 360 450 {300 ' 450 300 }
i + S + 4
. | : B [
Caesea 4L
! T M
| : '
; e e - — _— . e . e e c—p—— + 4
: T R T 1
1 ; ‘
. . . —_ |' H 1 :
| ‘- | ! !
P e - . . N : L : =
| S
[ - - — - - - * ———— i — 'T '
] A - - - " L. D [} l )
Student Contact - 5 periods @ 55 minutes = 275 minutes; Example -
Arith. 30; Reading 60; Lang. 30, Science 30, Recess 30 = 180 minutes
(1)For tecachers who have first hour classes or homeroom; (2)Inc. time
when subiect teach. are present but not reff§97 (3)Inc. 5 min. each
7/2/71 per., pass tame;  7/16, 8/20, . Z-47



ASB
71 Negotiations Newsletter No.3

June 18, 1%71

This is our first report of School Districts that have settled their
“"contracts". We trust the tabulations will be helpful to those who have
not settled as well as for those who have “"finished". There are some
interesting trends developing.

Por those who have not completed negotiations, pleasa remember to include the
information of the "percentage of salary ijncrease” including increments. Also,
districts are calling us about "completed cortracts for which we have no reports.
Please, please get the information in to us as soon as possible so we can pass

it on upon request. Your fellow boards and superintendents need your belp!

Thay need to know what's happening in negotiations as soon as possible.

Thanks .

OPENING DAY OF SCHOOL

The Westwood Community Schools Board of Education was upheld by Department

of _abor Employment kelations Commission action that local boards can unilaterally
set opening day of school. The Commission recognized a previous oourt's interpra-
tation that subjects for bargaining are in three categories, namely - mandatory,
voluntary, and illegal. The Commission ruled that the "opeaing of sgheol" wauwld

be only a voluntary itea on the part of the board of education to negotiate. The
examiner also observes the unreasonableness of such a request >y one group of
employees whan all other bargaining groups and the community, with differing opening
date "demands" could create an untenable positiom for boards of education. The
examiner also observed that '"while not explicitly set forth by the Commission, the
deciaion is consistent with a holding that the opening day of school, if not the
entire calendar, may be a voluntary rather than mandatory subject of bargaining."

Although the Westwood case did not address the topic, this last statemant
(underlining ours) seems to reaffirm our continuous position that local boards
do not need to negotiate school calendar with employeses. However, for batter
rapport’', we recommended discussion of the school calendar with the several
negotiating groupa to assure better coordimation of different groups' interest,
ultimate decision to rest with the Board. Otherwise one group or enother can

allege preferential treatment. (Copies of the "Westwood Case'" are available
upon request.)

-
+ RECEIVED

: JUN 21 1979

&N' 'NT':R“"“' cm— am o
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Kent Intermediate School District

CONSUMER PRICE INDEX

Month
January
February
March
April
May

June
July
August
September
October
November

December

YEAR

113.3
113.9
114.5
115.2

115.7

116.3

7/2/71, 8/20/71, 10/7,

119.4
119.8
120.2
120.8
121.5
121.8

122.2

Point Percent
Increase Increase
5.9 5.2%
5.5 4 .8%
5.3 4 .6%
5.0 4.3%
5.1 4 .4%
5.2 4.5%
5.1 4.4%
5.3 4 .5%



KENT INTERMEDIATE SCHOOL DISTRICT

1971-72 STATE AID PROVISIONS IN SELECTED BILLS

Deduct- S.B. [ 804 ouse-Prgsent +530
Member- ible Allowance Allowance
ship S.E.V./ Millage Net - Pey Total Net Per Total
District} Pupil Dollars Pupil Income Pupil Income
34,718 14 564 .90 560.50
010-GRR 21,689 303.65 261.25 9,070,077 256.85 B,917, 318
3,325 14 564 .90 560.50
020-GOH 35,281 493,93 70.9%4 235,975 66.57 221,345 e
3,600 20 664 .90 653.50
025-NOV 12,781 255.62 409.29 1,473,408 397.88 1.432, 368
7,79L 14 564.90 560.50
026-WYO 17,591 246 .27 318.63 2,482,446 314.23 2,448,165
1,693 20 664 .90 653.50
040-BYC 12,096 241.92 422.98 716,105 411.58 656,804
2,187 20 664.90 653.50
050-CAL 12,978 259.546 405. 34 886,478 393.94 861,546
2,250 20 664 .90 653.50
070-CES 9,080 181.6(0 483.30Q 1,087,425 471.90 1,061,775
2,208 20 664 .90 653.50
080-COP 8,446 168.9 495.98 1,095,123 484.58 1,069,952
3,947 20 664 .90 653.50
090-EGR 15,909 318.18 346.72 1,368,503 335.32 11,323,508
4,518 14 564.90 5€0.50
110-FOH 18,489 258.895 306.09 1,382,733 301.65 (1,362,854
1,560 14 55%4.90 560.50
120-GOL 17,344 242.82 322.0 502,444 317.68 495,580
4,564 20 664 .90 653.50
130-GRV 14,765 295. 340 369.60 1,686,854 358.20 {1,634,824
2,677 14 564.920 560.50
140-KEL 16,813 235. 38 329.52 882,125 325.12 870, 346
3,833 14 564.90 560.50
| 145-KEH 20,689 289. 673 275.25 1,055,033 270.85 1,038,168
1,524 20 664 .90 653.50
150-KEC 8,504 170.0 494.8 754,10 483.42 736,732
5,981 14 564.90 560.50
160-KEW 19,102 267.43 297.47% 1,779,168 293.07 1,752,851
3,006 20 664 .90 €53.50
170-LOW 11,624 232.4 432.44 1,299,85 421.02 |1,265,586
4,105 20 664 .90 653.50
210-ROC 13,245 264.9 400.04Q 1,642,00 388.60 (1,595,203
3,010 20 664 .90 653.50
240-SPA 10,387 207. 74 457.14 1,376,05 445.76 (1,341,737
96,497
18,178 30,775,907 30,126,662
**Grandfather Clause Possibility
340 Z-50
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KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72

***Results as received at KISD last Friday - Please update this form and
return it to Brumbaugh so that it will pe received by next Monday.
AA AB AC AD AE AF
Supt. Ass't Adm. Bus.{ Adm. of Adm.Plant| Adm. of
‘ General Supt. Finance Instruc- |Facili- Personnel
General tion ties
010-GRR 37,500 30,981 30,091 23,298 24,198
1+
| 020-GoH | 26,000 -- 122,500 23,250 B
|
025_NOvV | 25,500 23,000
026-WYO 29,000 18,895 20,200 23,500
04GC-BYC
050-CAL | 21,000%* 17,400%%*
070--CES

080--COP 21,499 —— - — -

e S

090- EGR 29,500 21,000 22,000
! 110-Fol 26,500 20,000 18,100 17,200 - —_—
120-GCL
130-GRV
Dir.Elem.
140-XEL 25,582+ 22,350+ 19,385+
145-KI3H

150-KZEC 19,000 _ — L L

160-KEW 27,000 22,289 23,403 16,612
- :
210-ROC 26,280 - 4323,470 20,670 —_— _
240-SPA 24,500 21,750 y
08-050 V10 mos.
(1)THK | 21.500 - 15,500 _— — ‘ -
| = 1
: ! E
_w . - -
| H :
- - ‘

l 1 i 1
*All salaries but top two tied to teacher salary schedule.
Q@ r*Full family medical and hospital insurance
ERiCFAll multiple year contracts subjert to reyiew by Board, None as yet.

S 7/2/71, 8/20, 34 2-31




KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72 - 2
] AG AH* AH* AT AT* aT*
l Adm. of Prin. Prin. Prin. Ass't Ass't
: Research | Second. Second. Elemen- Prin. Prin.
i H,.S, J.,H.S, tary H,S, J.H.S.
! . 13,467 ¢o (13,467 to|13,467 to {13,467 to 13,467 to
| 010-GRR | 22.054 135, 708 15,708 15, 708 15,708 15,708
i 020-GOH =
} 48 wks. 44 wks. 42 wks. I3 wks. | 40 wks.
t D25-NOV 20, 340 18,583 17,509. 15,700 14,225
* __ 47 Wks.* 144 Wks.* (42 Wks. 42 Wks. ¥ 142 Wks.*
026 -wWYO 20.060 18,447 17,070 17,070 17,070
040-BYC
16, 900
050-CAL 15, 900 15,250
070-CES
L 46 wks. 46 wks. 142-16,354 __ __
080-COP 19,019 16,763 16,538
! 48 wks. 44 wks. 44 wks. 44 «wks. 44 wks.
090-EGR 22,500 19,450 16,5-18,400 17,000 16, 250
48 Wks. 44 Wks. 42-14750 |42 Wks.
110-FOH - 18,500 17,900 16,000 {17,000 -=
120-GOL
130-GRV
15,592+ .
140-KEL 17,526+ 16,225+ 16,225+ 15,047+
145-KEH
11 mos. 10 mos. 10 mos.
150-KEC - 15,000 14,000 14,000 - -
160-KEW 21,289 118,496 17,099 18,050 15,430
52 wks. 46 wks. 44 wks.2| 42 wks.
170-LOW 17,250 116,500 16,250-14,6%0 16,150 A
48 wks. ; 44 wks. 41-16,700 | 40 wks. 42 wks.
210-ROC - 12,500 ¢ 17,295 17,670 16,300 15,440
46 wks. {45 wks. 45 wks. | 40 wks. | 40 wks.
240-S2A 19,000 ;16,250 16,250 15,600 14,000
08-050 12 mos. § 10 mos. 10 mos.- i
THK -—= 16,200 15, 250 16, 2&15,040 —— -— ‘
|
. ]
| | !
B H B
i !
, _ | i
*Wyoming salaries are based on top salary after 7 yrs. exp., +30 Hrs.
1,416; Spec. 1,573; Dr. 1,731:
7/2/71. 8/20, 492 Z-52



KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72 - 3
AK AL AM AN AO AP _
Ass't Consult. Consult. Consult. Coordinat|Supervi-
Prin. Subject Elemen- Secon- Subject sor
Elem. Area tary dary Area Elem.
0L0-GRR 16,351 15,669 15,669 23,898
i ;
I 020-GOH '
40wks.-Reading
025-NOV 14,444
Read. Supexi.
026-WYO 41-15,812%
640-BYC
{ 050-CAL
Q70-CES
i 080-COP - - T T -~ -~
090-EGR
110-FOH -~ -~ - - = -~
120-GOL
130-GRV
Read.Consul.
140--KEL lreacher Sch.
145-KEH
150-KEC -- —- - - - T
160-KEW
T
170-Low | ;
- _ i _ _ _— -
210-ROC {
240-SPA % i
08-050 i §
THK - _ - - _ _— F
b
| {
: !
l :
', ;
l \
*See Wyoming, Page 2
343 Z-53

¥
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KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72 - 4

AQ* AQ* AR Director
Super. Super. Spec. Ed.|of Audio
Sec. Sec. Director |Visual

J.,H.S. H.S.

010-GRR 18,037 20,679

i 020-GOH ;

025-NOV 1

145 Wks.* | Diagnost.Voc.Ed. *
026-WYO 18,014 3-15,025*47-18,880 |

040-BYC

{ 050-CAL

070-CES

080-COP -~ - - —- —- --

090-EGR i
Z7 S. J———
110-FOH - - - 16,200

120-GOL

130-GRV

140-KEL

145-KEH

150-KEC - - - - - All Adm.

160-KEW

170-LOW

210-ROC

240-SPA

08-050 Dir.Read. C.S5.D1x.
(1) THK : 10-14,052{12-15,500 !

JROS WS LSS o

- 4

¢ 1

s %

i ‘3 (
b = '
i

]

| i
(1)-aA11 THK, Full Super Med, Supt. 10,000, others 5,000 Life Ins.,
Q SI- 1-5 yrs., 25 Days; 6-10 yrs. 50 pays/Y¥r.; 11-15 yrs. 75 Days/¥r.,
ERIC Phys. Exam. paid by Board--*See Wyoming, FPage 2:
S 7/2/71, 8/20 35&

Z-54
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RECEIVED

SEP e
M.A.S.A. - MJAS.B.
NEGOTIATIONS NLEUWS LETTER #5 o
August 31, 1971 KENT iNeooe o A

1. THE WAGE FREEZE AND INDIVIDUAL TEACHERS CONTRACTS WITHOUT AN EXISTIIG
ASTER CONTRACT. We've been receiving inquiries from local districts asking for
direction of what to do about teachers contracts which (1) are traditionally
given to the individual teacher and (2) which are in addition to the master
contract and (3) where there is only an expired master contract (mo 1971-72
negotiated master contract) and (4) the wvage freeze is in effecrc.

We have talked with legal council and if boards believe it necessary to
issue some kind of individual contract, it wculd seem appropriate to issue the
same contract as last year with this proviso at the bottom.

"The above salary is based in accordance with your 1670-71 salary.
The provisions of this coantract are subject to the terms and con-
ditions to be determined in the master agreement, if developed,
between the (local union) and the Board of Education."

As another point, we do not feel it prudent or wise to agree in writing
with the union to extend the 1970-71 contract to some future date such as
“after the frceze' etc. unless the union would agree to a full years extension
(which we doubt will happen).

2. NEGOTIATIONS DURING FREEZE. The "“freeze' does not eliminate the need
for continuing negotiations until a master contract is accepted and ratified.
e reconmend that Boards actively continue negotiations during the Freeze.
Indications are that boards may be in a good bargaining position.

3. NEA STATISTICIANS ADMIT TREND OF SMALL INCRLCASES. In a syndicated columm
by Fred 1. Heckinger (N.Y. Times news service, Lansing State Journal, Sunday,
August 29, 1971) it was reported that NEA statisticians point out that ‘‘teachers
salaries had already been responding to anti-inflation pressures and the change
i the supply. In the past four years, they say, the annnal increase in salaries
had averaged about 8 7., last year, the average was 7.1 Z. But his projected
increase for the school year that begins next month was estimated, even before
the freeze, to amount to only 5.5 per cent.’

Also, at a recent conference of Executive Directors of State School Board
Assocations, it was verified by the executive directors present from New York,
New Jersey, and Pennsylvania that master contracts were settling in those states
at a 5 to 5 1/2 per cent increase. (This too was before the ‘freeze). It would
appear that this kind of information may be very valuable at the bargaining table.

4. EIPLOYEE ABUSE OF SICK LEAVE PRIVILEGES. It appears that there may be
some relief from those employees who are abusing sick leave benefits or have
an excessive record of absenteeism. Although we've lost the source of our infor-
mation, momentarily, the dismissal of an employee for excessive absences was
upheld recently.

We would counsel that if a local district has a similar problem, the
teacher involved and the union ought to be alerted to the problem, as well as the
possible consequent action by the district if the pattern of absences persist.
We would not necessarily auggest that penalties, etc. be incorporated in a
master contract but do suggest the topic be discussed at the negotiation table
and appropriately noted in whatever records are kept of the negotiating meeting,
formal or informal. Such a record will be helpful if you need to develop a '‘case”
with minimum union involvement in the future. —

El{llC 10/7/71 340 Z-55
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Pare 2
T S AL S SEFAY WL S A O M Severar arritration cases have
PR A I A S U N S vt tiat or b made n
D tATL. by ade Gl Wt u BT OC A e CATTALIIT BCRSIOD dua e
LraLeW . s O0afGs | posiiien evor oo s Lo re was no firal agreecent on ti-¢
i, e rtecomrend the pracrice.

6. SETTING “#00NLIGHTING' LINITS ©F STAFF FYPLOYMENT. Several Beards an
the atuate are recopntizing that duc to acgctisted contracts and scniority nri-
vilegpea many teachers are olinible and are taxin: on excensive extra-curricular
dutiea for extra piv which I« ngzqﬂmqhdqgrincnpdl.g{fcc;_pn'lhp“;ggghigjq
aLility anu ecdurance to perfors in the resular eaching assignments. Taere
would appear to be 3 need for a #oard pelicy preferably separate from thec master
coniract, cstablishing limits of extra-curr{ :lar accivities, this action
could assurc the e-ployee's 'fresharss' in coping with his basic teaching
reasponsibilitics, that of teaching; resular classes. This may or may not be a
videspread problem but with the plentiful supply of tcachers now available, it
a3y no longer Le uecessary to over-work a few from our staoffs. Perhaps, it
may be intcresting for Loards and superintendents to have an annual salary
report available showing the total acmount of pay each emploves received for
the refular teaching assignment and all cther “extra assignoents’ pay. It may
cven be an embarassing statistic for future public information. (We are not calling
this problem to your attention to be meddling an your local operation but wanted
to alert you to a possible P. R. problem later on. There are a few districes
which do have the public critizism now, i.e., onc, of tle over tired and result-
ing incfficient staff mcober aud secondly, the individuals rather impressive
salary).

7. KEED POR_ ‘'SETTLEMENT' INFORIATION. We arc embarassed to continually
rexond districts but we still are not fetting every districts' data on com-
pleted contracts as soon as they're rati{fied so that we can report to our
scmbership. Also, to date, we've had few districts with carryover 2 year
contracts reporting in. We need the data for this years' portion of those
contracts, too. "lease understand ve have a very limited staff for follow-up
and perscnal reminders.

8. NEED WELP? Don't forget over the next few weeks we are available for
help 24 hours a day, either in our office or at homel

Ooffice phone numbers are.

H.A.S.A. M.A.S.B.
517-351-9410 517-351-6900
Bates (Home) 517-332-0683 Weinheimer (llome) 517-349-2978

We also will maintain constant contact with legal counsel if such scrvice
is needed over Labor Day week-end.

NPW/dh

Q :31165
‘ 10/7/71 Z-56




