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PREAMBLE AND RECOGNITION

PREAMULE
The Board and the Association recognize and declare th:a provhhng ii

WO I It!. education for students attending the :rand Rapids Pubhe Scht.,1 Sys-
tem is their mutual :Om and that the eharacier of such education tieperels pre-
dominantly upon the quality :and morale of the faeulty. It is rerognized that
memhers of the teaching profession are qualified to participate in the formu-
lation of policies and prt)grams its previdtgl herein designed to improve tsluca-
lion. The Board and Association recognize their mutual obligations pursuant
to Act 379 of the Public Acts of 1965 to bargain collectively with respect to
hours, wages and terms and conditions of employment. Both parties have
entered into and conducted good faith negotiations where each party has
had the right and opportunity to make demands and proposals with regard
to all bargainable subjects. Agwement has been reached between the partiet:
hereto including formal ratification of the terms hereof by the governing
body of the Board and the Associatioe.

ARTICLE I

RECOGNITION
A. REC(H:NITION

1. The Board recognizes the Association :is the exclusive hargaining
representative for the entire Grand Rapids K-12 teaching staff, including the
positions of: Coordinator of Office Practice. Coordinator of Work Training
program. Secondary Librarian Director, Pre-Kindergarten teachers, Second-
ary, Junior High, and Middle School Athletic Dh.ector, Secondary Head
Counselor. Secondary Social Studies Department Head, Secondary (.7ounselor.
Secondary English Department, Head Secondary Math Department Head,
Secondtiry Science Department Head. Secondary Coordinator Trade and
Industrial. Secondary Coordinator of Retail Practice, Eighth Grade Di-
rector. Seventh and Eighth Grade Director, Seventh Grade Director.
Special Education Job Coordinator. Instructional Assistant, Unassigned Class-
room Teacher, Art Consultant. Music Consultant, Physical Education Con-
sultant, Speech Correctionist, Helping Teacher. Remedial Reading, Elemen-
tary Program Intern. Elementary Intern Program Consultant. Jr. High Con-
sultant:Middle School Consultant. School Social Workers. Community School
Directors. Neighborhood Youth Corp. and teachers of Evening High School
Completi Program, Summer and after School Drive). Education program,
and teachers of the Mentally Handicapped, Braille. Sight Saving. Orthopedic,
Horne-hmind. Deaf and Haril of Hearing, Perceptually Handicapped, Emo-
tionall: Disturbed and any person on leave of absence from (he ahove listed
positions thereinafter called "teacher-) excluding all supervisory and ex-
vont lve personnel_

2. Nothing Contained herein shall prevent the Board from modifying.
revisitc_t. combining, or eliminating any position in this article pursuant to
the conitstions of this Agreenu,nt.

3. Atty. new position created during the life of this Agreement will be
added to the unit providing it fits the description of -teacher" as used in thi-
A14141inent.

R. OTHER ORGANIZATION
The Board will not negotiate with any other labor organization (other

than the Association) for the duration of this Agreement with respect to per-
sonnel included in the bargaining unit. The Board shall not contribute to the
ereatt(m or growth of rival teacher organizations. Nothing contained herein.
tit tweeer. shill he construed to preent any individual teacher from )resenting

gr lvvance and having the grievance adjusted without intervention of Asso-
ciation, if the adjustment is not inconsistent with the terms of this Agreement .
and provitled that the Association has heen given an opportunity to be present
at such adjustment.
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1970-1971 AGREEMENT

THIS AGREEMENT entered into this day of 0970,
by and between the School District of Godwin Heights Public Schools,
the City of Wyoming, Michigan, hereinafter called the "Board", and
the Godwin Heights Education Association, hereinafter called the
"Association".

WITNESSETH:

WHEREAS, the Board of Education and the Godwin Heights Education
Association recognize and declare that providing a quality education
for children of Godwin Heights is their mutual aim; and

WHEREAS, the parties have, through negotiations in good faith, reached
agreement and desire to execute this contract covering such agreement.

ARTICLE I
Recognition

A. The Board hereby recognizes the Association as the exclusive and
sole bargaining representative for all certificated personnel
(including nurses), whether under contract, on leave, employed or
to be employed in the regular school year day program by the Board,
excluding: Superintendent, Assistant Superintendent for Instruction,
Assistant Superintendent for Business,Principals of Elementary and
Secondary Schools, Assistant Principals, Business Office Manager,
Director of Community Schools, Director of Student Instructional
Service Centers, Administrative Assistant to Superintendent, Physical
Education Coordinator, and all per diem employees.

B. The term "teacher", when used hereinafter in this Agreement, shall
refer to all professional employees represented by the Association in
the bargaining unit as above defined (excluding nurses who shall be
referred to as nurses), and reference to male teachers shall include
female teachers.

C. The term "board" shall include its officers and agents.

Do The Board agrees that neither the Board nor its agents shall
contribute to the creation or growth of a rival teacher organization.

10/30/70 B-22



PREAT,.BLE ACE)

AGIIEEME7NT

l'his AGREEMENT is made and cntered into this 18th. day of May 1970

by and between Thc Board of Education of Northview Public Schools (Hereinafter

referred to as the Board) and the Northview Education Association (Hereinafter

referred to as the Association).

ARTICLE 1

PURPOSE AND INTENT

The Board and the Association recognize: that their individual and joint

objective should be to provide a quality education to the children of the District;

that the quality of education provided greatly depends upon the dedication and

morale of the teaching staff and upon the expertise, effectiveness and efficiency

ot the administration.

Being engaged in a mutual endeavor in the public interest, the Board aad

the Association encourage, to the fullest extent, fair and harmonious relations

between their respective representatives at all levels, and among all employees

of the District whether or not they be covered by this Agreement.

In the above spiiit and pursuant to the requiremeats of Act 336 of the

Michigan Acts of 1947, as amended by Act 379 of the Michigan Public

Acts of 1965, the Board and the Association herein set forth their Agreement

respec.1 to the wages, hours and other terms and conditions of employment

pmfessionai employees represented by the Association, insofar as such

m itters are not controlled by applicable Michigan laws.

113 2/ 27'3
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APTICI-E Ill

RECOGNITION OF ASSOCIATION

SECTION 1. The Board recognizes Northview Association, a

member of the Michigan Education Association, as exclusive bargaining

representative of ad professional personnel, including all teachers,

guidance counsellors, librarians, but excluding supervisory and executive

personnel, food service, transportation, office employees, clerical

employees and custodial employees. This recognition shall be for the

purpose of collective bargaining with respect to the rates of pay, wages,

hours and other conditions of employment of said professional employees.

SECTION 2. The parties recognize the professional responsibility

of present employees who are Association members and persons hereafter
-

employed to maintain a membership in good standing with the Association

or to pay to the Association as a service fee an amount equivalent to the

regular dues of the Association and its affiliates. There shall be no

contractual enforcement of this provision for professional responsibility.

SE("I'ION 3. The Board agrees to deduct from the salary of any

employee covered by this Agreement the dues, or equivalent thereof,

refer-ed to in Section 2 above provided it receives individually signed

zantherizations on a standard form to be furnished by the Association

and acceptable to the Board_ The deducations shall be made at times

agroc ahie to hoth the BoLrd and the Association.

025
Nov
p.3

r?

10/30/70 B-24



PREAMBLE AND RECOGNITION

026
WYO
p.1

This Agreerr Ait entered into this 23rd day of March, 1970, by and between the Board of

Education of the Wyoming Public Schools, hereinafter called the "Board", and the Wyoming
Education Association, hereinafter called the "Association".

PREA MBLE

WHEREAS the Board and the Association recognize and declare that providing a quality
education for the students of the Wyoming Public Schools is their mutual aim and that the char-
acter of such education depends predominately upon the quality and morale of the teaching
servIce, and

WHEREAS the members of the teaching profession are particularly qualified to assist in
formuk.ting policies and programs designed to improve educational standards, and

WHEREAS the Board has a statutory obligation, pursuant to the Michigan Public Employ-
ers Act of 1939, as amended, to bargain with the Association as the representative of its teach-
ing personnel with respect to hours, wages, terms and conditions of employment, and

WHEREAS the parties, following extended and deliberate professional negotiations, have
reached certain understandings which they desire to memorialize as follows:

ARTICLE 1000

RECOGNITION

1900:100: The Board recognizes the Association as the exclusivo representative of all pro-
fessional personnel, certified by the Michigan State Department of Education, on tenure er on
probation, and on interim or per diem appointment, including teachers, guidance counselors,
librarians, administrative assistants, cooperative and vocational co-ordinators, social workers,
speech and hearing therapists, advising or critic teachers, teachers of the home bound or
hospitalized, employed er to be employed by the Board, but excluding administrative and super-
visory employees whose function is to evaluate the performance of professional personnel for
the purpose of discipline, tenure or promotion, or effectively to recommend discipline, tenure
or promotion, the Superintendent, Assistant Superintendents, Principals, Assistant Principals,
Directors, teachers assigned at least half-time to the Principal's Office, Coordinators, Super-
visors, and Diagnosticians. All personnel represented by the Association shall, unless other-
wise indicated, hereinafter be referred to as "teachers".

1000:101: The Board agrees that when it creates a new position the Association will be notified
of the unit affiliation of the position.

1000:102: The Board agrees not to negotiate with any teachers' organization othr than the
iation, with regard to the teachers covered by this contract, for the duration of this

Agreement.

10/30/70 B-25
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This agreement entered into this 1st day of JulY 1969,

by and between the Board of Education of Byron Center Public Schools,

Byron Center, Michlgan, hereinafter called the "Board", and the Byron

Center Education Association, hereinafter called the "Association."

WITNESSETH

WHEREAS the Board has a statutory obligatica, pursuant to the

Public Employment Relations Act 379 of the Michigan Public Acts of.

1965, to bargain in good faith with the Association as the represen-

tative of its teaching personnel with respect to hours, wages, terms

and conditions of-employment, and

WHEREAS the parties, following extended and deliberate profess-

ional negotiations have reached certain understandings, it is hereby

agreed as follows.

ARTICLE I

Recognition

A. The Board hereby recognizes the Association as the exclusive

bargaining representative, as defined in Section II of Act 379,

Public Acts of 1965, for all professional personnel, including

personnel on tenure, probation and on per diem appointments, class-

room teachers, guidance counsellors, librarians, but excluding

supervisory and executive personnel and office and clerical employees,

custodians and bus drivers, The term "teacher," when used hereinafter

in this Agreement, shall refer to all employees represented by the

Association in the bargaining or negotiating unit as above defined,

and references to male teachers shall include female teachers.

10/30/70 c,
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B. The Board agrees not to negotiate with any teachers' organi-

zation other than the Association for the duration of this Agree-

ment. Nothing contained herein shall be construed to prevent any
040

individual teacher from presenting a grievance and having the BYC
p.2

grievance adjusted without intervention of the Association, if the

adjustment is not inconsistent with the terms of this Agreement,

prpvided that the Association has been given opportunity to be

present at such adjustment.

C. Within thirty days of the beginning of their employment here-

under, teachers may sign and deliver to the Board an Assignment

authorizing deduction of membership dues or assessments of the

Association (including the National Education Association and the

Michigan Education Association).

D. All teachers as a condition of continued employment shall

sign and deliver to the Board of Education an assignment author-

izing deduction of membership dues and assessments of the Associ-

ation, including the National and Michigan Education Associations,

and such authorization shall continue in effect from year to year

unless revoked, in writing, between June 1 and the succeeding

September 15th. If for reasons of conscience, any teacher does

not choose to pay the annual dues and assessments to the Associ-

ation aforenamed, said teacher shall forward to the President of

the Association an appeal, in writing, setting forth his reasons

to be exempted from paying the dues and assessments, but with the

understanding, agreement, and authorization to deduct an equal

amount under the following options:

1. The amount may be contributed to a charity. The charity
must be approved by the Association.

- 2 - 1
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2 The amount may be placed in an escrow account. Such
monies shall be held until September 15, 1972. At that

time the funds shall be placed at the disposal of the

Association unless legislative or court action has
caused the concept of "Agency Shop" to be held as illegal.

Appeals must be made not later than thirty (30) days
following the commencement of teaching. In the event
the dues and assessments, or an equal amount, shall not

be paid, the Board upon receiving a signed statement
from the Association indicating a teacher has failed to
comply with the condition, shall by February 1st, notify

said teacher his services shall be discontinued as of the

end of the current school year. The refusal of said
teacher to either authorize the payment of dues and
assessments to the Association or the options, is just
and reasonable cause for termination of employment.

E. Nothing contained herein shall be construed to deny or restrict

to any teacher rights he may have under the Michigan General School

Laws or applicable civil service laws and regulations. The rights

granted to teachers hereunder shall be deemed to te in addition to

those provided elsewhere.

10/30/70 B-28
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THIS AGREEMENT entered into this 14 day of §ept,, 1970,
by and between the School District of CanaWnia Community
Schools of Kent, Allegan and Barry Counties, hereinafter
called the "Board" and the Caledonia Education Association,
hereinafter called the "Assooiation".

WITNESSET R:
WHEREAS, this Contract is pursuant to Act 379 of the

Michigan Public Act of 1965, and

WHEREAS, the purpoae of this agreement is to establish
clearly in writing, the following agreement between the parties,
concerning the salaries, hours, and terms and conditions
of employment that shall prevail for the duration of this
agreement, and

WHEREAS, the members of the Teaching profession are
particularly qualified to assist i the formulation of
policies and programs designed to improve educational
standards:

NOW, THEREFORE,
have, in consideration
hereinafter specified,
forth for the duration

The Board and the Association
of these mutual promises and stipulations
agreed to abide by the terms set
of this agreement.

2_4.02911
atatk_on_l: The Board hereby recognizes the Association
as the sole and exclusive bargaining representative for all
certified full-time and regular part-time classroom teachers,
librarians and guidance counsellors under contract with the
Bcard, but excluding.substitute teachers, supervisory and
executive personnel and office, clerical, maintenance, operating
employees and all other employees. Economic benefits that
apply to regular part-time teachers will be clearly defined
in subsequent articles. The term 'teacher' when used hereinafter
in this agreement, shall refer to all employees represented
by the Assoclation in the bargaining unit as above-defined, and
references to male teachers shall include female teachers.

Section 2: The Board agrees not to negotiate with any other
5FEiEriliNion on the behalf of those covered by the bargaining
unit above-mentioned.

Section_a: If within thirty (30) days of the beginning
of thef i. employment with the Board, teachers sign and

10/30/70
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deliver to the Board an authorisation to make ton (10) equal
payroll deductions from the teachers next pay periods for
membership dues of the Association (insluding the National
Education Association and the Michigan Education Association),
then the Board agrees to deduct such due', from the pay of such
teachers and remit the same to the Association. The Board
shall not be liable for funds deducted, except to issne a
check to the Association.

§ectlon 4: Th Board agrees to make deductions from the
paychecks of teachers for health insurance, credit union
deductions and authorized annuity plans. The employee must
properly authorise deductions and the only responalbility of
the Board will be to pay the deductions to the proper parties.

2 el
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Preamble and Recognition

r'rrTE*

1. This affree,-,ent is rAee an0 entered into As of

2. tbe day of ,7aA, 197n, by are 1-ettyeen the

3. noard of reucation of Ceear rincqs nublic f'chools,

4. T'ent axle 1%'ewaye-o Counties, Iiict,ir,an l'ereinafter

5. called the Board, and the Ceear c'nrinas t7ducation

6. Association hereinafter callee the "Association."

10/30/70
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PREAMBLE AND RECOGNITION

RE Cer-;"; I T I ..7

070
CES

1. A. The Board recognizes the Association as the exclusive p.1

2. bargainina representative, as defined in 5ection II of Act 379 of

3. the Plichigan Public Acts of 1965, for all certified professional

4. employees (hereinafter penerally called "Teachers"), below the

5. ranks of superintendent and principal and other designated

6. administrative personnel under contract with the Board.

7. B. This Agreement is egotiated under-Act 379 of the Michigan

8. Public Acts of 1965, in order (I) to fix for its term the salaries

9. and other conditions of employment provided herein, (2) to en-

10. courage and abet effective and harmonious workina relationships

II. between the Board and the Association in order that the cause

12. of public education may be best served in the school district.

13. C. This Agreement shall constitute the complete and only

14. statement of contractual relationship between the Board and the

15. Association. The Board and the Association accept the provisions

16. of this agreement as commitments which they will cooperatively

17. and in good faith honor, support and seek to fulfill, subject to

18. the ability of the respective parties to perform under governing

19. law.

20. D. Subject to the provisions of Public Act 379k as the

21. same may be amended, the Board agrees not to negotiate with any

22. teachers' organization other than the Association for the duration

23. of this Agreement. Except for such negotiations under Public

24. Act 379, however, the Board shall be free to communicate with

25. teachers or their representatives, or any other persons, indi-

26. vidually or by group, for whatever purpose the Board may deem

27. desirable in the discharge of its responsibilities.

10/710/70 2C B-32



28. E. Despiet reference herein to the Board ot the Assoc-

29. iation as such, each reserves the right to.-act hereunder by

30. committee, individual member ot designated representative;

31. professional or lay, whether or not a member. Each party will

32. provide the other, upon written request, satisfactory evidence

33. (such as official minutes or oartificate of resolutions) of

34. authority so to act.

35. F. Nothing in thls Agreement which changes pre-existing

36. Board policy, rules or regulations, written or otherwise pro-

37. mulgated, shall operate netnoactively unlees expressly so stated.

10/30/70 2.7
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This agreement entered into this lst. day of September, 1970 by and between
the Comstock Park Board of Education, hereinafter called the Board, and the Comstock
Park Education Association, hereinafter called the Association.

WITNESSETN:

Whereas: The Board is an elected body of the people of this School District,
and is thereby responsible to the people of the School District, it
is expressly stated that the discharge of public funds is an awsome
and dutiful task, and

Whereas: The Board and the teachers are a highly professional group and that
all dealings are carried out with the highest degree of ethics,
morals and resonableness, and

Whereas: Decisions affecting the complex problems of organizing, of adminis-
tering, of deve:.oping the curriculum, and of securing financial
support for the schools should be made in terms of "what is best
for the child, society and the nation" to the end that each child
shall recieve the best possible education in relation to his abili-
ties, interests, and potentialities, and

Whereas: The Board and the Association recognize and de:Aare that providing
a quality education for the children of Comstock Park is their
mutual aim and that character of such education depends predominatly
upon the quality and morale of the teaching service, and

Whereas: The member of the teaching profession is particularly qualified to
assist in formulating policies and programs designed to improve ed-
ucational standards, and

Whereas: The Board has a statutory obligation, pursuant to Act 379 of the
Michigan Public Acts of 1965, to bargain with the Association as
the representative of its teaching personnel with respect to hours,
wages, terms and conditions of employment, and

Whereas: The parties, following extended and deliberate professional negotia-
tions, have reached certain understanding which they desire to
memorialize.

In consideration of the following mutual covenants, it is hereby
agreed as follows:

3/1/71 B-34

2 ?



PREAMBLE AND RECOGNITION

ARTICLE I

RECOGNITION

080
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A. The Board hereby recognizes the Association as the exclusive bargaining
representative, as defined in all current and pertinent legislation,
for all professional personnel, hereinafter referred to as teachers,
excluding the Superintendent of Schools and the Principals, employee
by the Boar&

B. The Board agrees not to negotiate with any teachers' organization other
than the Association for the duration of this Agreement. Nothing con-
tained herein shall be construed to prevent any individual teacher from
presenting a grievance and having the grievance adjusted without inter-
vention of the Association, if the adjustment is not inconsistent with
the terms of this Agreement, provided that the Association has been
given opportunity to be present at such adjustment.

C. Within 30 days of the beginning of their employment hereunder, teachers
may sign and deliver to the Board an assignment authorizing deduction
of membership dues or assessments of teacher professional organizations.
Such sums shall be deducted as dues from the regular salaries of all
teachers desiring to be members and remitted monthly to respective
organizations on a continuing year to year basis until otherwise re-
quested. Local dues shall be deducted in one lump sum from the first
paycheck in November and remitted to the respective organization.

The Board agrees to require written indication, as early as possible but
not later than October 1, on a specified form whether dues are to be de-

ducted for local, state, and nat.,onal professional organizations except
where already covered by continuing membership. The teacher shall have
the option to pay in a lump sum or to have such sums deducted monthly
and remitted monthly to respective organizations on a continuing year
to year basis until otherwise requested.

D. Nothing contained herein shall be construed to deny or restrict to any
teacher rights he may have under the Michigan General School Laws and
or applicable civil service laws and regulations. The rights granted to
teachers hereunder shall be deemed to be in addition to those provided
elsewhere.

3/1/71
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PREANBLE AbD RECOGCITIOL..

AGREEMENT

This Agreement entered into this 9th day of June, 1969,
by and between the BOARD OF EDUCATION OF THE EAST GRAND RAPIDS
PUBLIC SCHOOLS, Kent County, Michigan, hereinafter called the
"Board," and the EAST GRAND RAPIDS TEACHERS ASSOCIATION, here-
inafter called the "Association."

WITNESSETH:

090
EUR
0.1

WHEREAS, the Board and the Association recognize and declare
that providing a quality education for the children of East Grand
Rapids is their mutual aim and that the character of such education
depends predominately upon the quality and morale of the teaching
service, and

WH-EREAS, the Board has a statutory obligation pursuant to
Act 379 of the Michigar Public Acts of 1965, to bargain with the
Association as the exclusive representative of its teaching personnel
with respect to hours, wages, terms and conditions of employment,
and

WHEREAS, the parties, following extended and deliberate
professional negotiations, have reached certain understandings.

It is agreed:

ARTICLE I

RECOGNITION

A. The Board recognizes the Association as the exclusive
bargaining representative of all certificated classroom teachers,
librarians and counselors employed, or to be employed, under
contract with the Board, (whether or not assigned to a public
school building) but excluding substitute teachers, nurses,
the Superintendent, P3sistant Superintendents,.Principals,
Assistant Principals, the Business Manager, Athletic Director,
and other supervisory, administrative and executive personnel.
The term "teacher" as used in this Agreement shall mean any
person who is a member of the bargaining unit, both male and
female.

B. The Board agrees not to negotiate with any teachers'
organiation other than the Association with respect to teachers
in the bargaining unit for the duration of this Agreement.

10/30/70
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C. WitIlin t.hiiy (?0) or th be,_Linnin_; of their

heveunCer, teacs indivieully and voluntari2y

slc-,n and de:liver to the Poar;..1 an az:sinment authoizin
dedution c,f dues or ...... ( flCfltL of the Association

(Ine]udin the 1:atiolial Edui:ation Associ.tion and the Michis,_;an

Education Association). The authorization fol..ms shall be as

establihed by the =ioard. Said authorized sums shall be

deducted from the rcE;Jlar salaries of the teachers and remitted

not les:;, frequently than monthly to the Asociation. The

Association Ei:rrees to hold the Board harmless from any action

gro4in:; out of these deductions, and assume's full responsibility

for the disposition of all funds turned over to the Association.
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PREAio.BLE AL-,D AGREEMENT

1 This Agreement entered into this 2nd day of September, 1969 by and
2 between the BOARD OF EDUCATION OF FOREST HILLS PUBLIC SCHOOLS, 110
3 Kent County, Michigan, hereinafter called the "Board", and the Forest Hills FOE

4 M. E. A. DISTRICT ASSOCIATION, hereinafter called the "Association". p.1

WITNESSETH:

5 WHEREAS, the Board and the Association recognize and declare that
6 providing a quality education for the children of Forest Hills is their mutual
7 aim and that the character of such education depends predominantly upon the
8 quality and morale of the teaching service, and

9 WHEREAS, the meinbers of the teaching profession are particularly
10 qualified to assist the Board and the Administration in formulating policies
11 and programs designed to proviue high educational standards, and

12 WHEREAS, the Board has a s* tutory obligation, pursuant to Act 379
13 of the Michigan Public Acts of 1965, to bargain with the Association as the
14 representative of its teaching personnel with respect to hours, wages, terms
15 and conditions of employment, and

16 WHEREAS, the parties, following extended and deliberate professional
17 negotiations, have reached certain understandings which they desire to mem-
18 orialize.

19 In consideration of the following mutual covenants, it is hereby agreed
20 as follows:

ARTICLE I

Recognition

21 A. The Boird hereby recognizes the Association as the exclusive bar-
22 gaining representative, as defined in Section 11 of Act 379, Public Acts of 1965,
23 for all certificated classroom teachers, librarians and guidance counselors
24 under contract with the Board, The term "teacher", when used hereinafter in
25 this Agreement, shall refer to all employees represented by the Associa:ion in
26 the bargaining or negotiating unit as above defined, and reference to male
27 teachers shall include female teachers.
98 B. The Board agrees not to negotiate with any teacher's organization
29 other than the Association for the duration of this Agreement with respect to
30 personnel in the bargaining unit. Nothing c-atained herein shall be construed
31 to prevent any individual teacher from presenting a grievance and having the
32 grievance adjusted without intervention of the Association, if the adjustment is
33 not inconsistent with the terms of this Agreement, provided that the Association
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1 has been given opportunity to be present at such adjustment.

2 C. The Board shall also make payroll deductions upon written author-

3 ization from a teacher for the tax sheltered annuities, Grand Rapids Teacher's

4 Credit Union, M. E. A. Insurance premiums and any other programs jointly ap-

5 proved by the Association and the Board.

6 D. Nothing contained herein shall be construed to deny or restrict any

7 teacher or the Board in the exercise of any rights he or it may have under all

8 applicable laws and regulations. The Rights granted to teachers hereunder

9 shall be deemed to be in addition to those provided elsewhere.
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PRFAMBLE AND RECOGNITION

110,ISSIONAL *GREENER! BETWEEN THE
GODFREY-LEE SCHOOL DISTRICT

AND
COOPIEY-LEE EDUCATION ASSOCIATION

NSA - NE&
1970 - 1971
1971 - 1972

This zero:meat eeeeee d into this 2od day of September 1970 by and betomq

Codfrey-Lee Education Association, a voluntary, unincorporated essualee,0*

hereinafter called the "Association", affiliated with the Michigan fdumrtion

Association, hereinafter called the "KEA", and the Motional Educatio, 665506i

attest, hereinafter called the "MEA", and the School District of CrOffel-Lee.

the City of Wyomdog, Michigan, hereinafter called the "Board". The b4nacories

shall be the sole parties to this agreement.

WITNESSETH:

WREREAS, the Board and the Assocation recognise and declare the: n:o-

:tidies a quality education for the children of the Godfrey-Lee Mill, School

District is their mutual aim and that the character of such educatio., dEpendt,

predominantly upon the quality and morale of the teaching service, and

WNERRAS, the momberm of the teaching profession ere particularly qw.lifted

to assist in formulstleg policies and programs designed to improve educational

steedards, med

Witiha, the Board has a statutory obligation, pursuant to Act 379 of thr

IllebillOs Public Acts of 1965, to bargain with the Association as the represen

tatty. of its teaching personnel with respect to hours, wages, terms, and con.

little:as of employment, and

WIIIRRAB, the parties have reached certain understandings which they desire

to ceedirs le this agreement,

I. cessidaratiom of the following mutual covenants, it is hereby agreed as

fellness

3/1/71
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3/1/71

ARTICLE I

Recognition

A. The Board hereby recognizes the Association as the exclusive bargain-

ing representative, as defined in Section I/ of Act 379, Public Acts of 1965,

for ell professionel personnel,
including personnel on tenure, probation and on

per diem appointments, classroom
teachers, substitute teachers, guidance counsel-

ors, :ibrarians, mdministrative
assistants, school psychologists and social work-

ers. speech and hearing therapists,
visiting teachers, advising or critic teacher,

teachers of the housebound or hospitalized, attendence or truant officers, school

nurses employed or to be employed by the Board (whether or not assigned to a

public school building), but excluding custodial, maintenance personnel, office

and clerical employees and co-op students. Also excluded are principals. The

Cern "teacher", when used hereinafter in the Agreement, shall refer to all em-

ployees represented by the Association in the bargaining or negotiating unit

as above defined, and references to male teachers shall include female 'teachers.

B. The Board agrees not to negotiate with or recognize any teachers or-

ganisation other than the Association for the duration of this agreement.

:35
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MASTER AGREEMENT BETWEEN THE KEELOGGSVILLE PUBLIC SCHOOL DISTRICT
AND THE KELLOGGSVILLE EDUCATION ASSOCIATION 140

KIM
This agreement is entered into this 15th day of July, 1970 p.i

between the Board of Education of the ,Kelloggsville Public Schools,
City of Wyoming, Michigan, hereinafter called the "Board" and the
Kelloggsville Education Association, hereinafter called the "Assoc-
iation".

WHEREAS the Board and the Association recognize that it is
their mutual aim and responsibility to provide a good educational
experience for the children of this school district and that the
quality of education depends predominantly upon the attitude, qual-
ity, morale of the teaching staff, and the amount of mutual cooper-
ation and support between the parties, and

WHEREAS the Association and its members are qualified to aid
and assist, by making recommendations, in formulating policies and
programs designed to promote high educational standards, and

WHEREAS the Board having recognized for the term of this con-
tract, the Association as the exclusive bargaining agent for the
teachers in matters of hours, wages, terms and conditions of employ-
ment, pursuant to Act 379 of the Michigan Public Acts of 1965, and

WHEREAS the Board and the Association hereby reaffirm their
intention to bargain concerning these matters for the benefit of
the teachers, the children and the community, and

WHEREAS the parties, following extended and deliberate negotia-
tions, have reached certain agreements which they desire to make a
matter of record, it is hereby agreed as follows:
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ARTICLE
RECOGNITION

The Board hereby recognizes the Association as the sole and exclusive

bargaining representative for all certificated personnel, whether under

contract, on leave, hourly or class rate basis, employed or to be employed

by the Board, with the ex.ception of the Superintendent, Assistant Superin-

tendent, Director of Elementary Education, all principals and assistant

principals and ail other supervisory personnel. The term teacher, when

used hereinafter in this Agreement, shall refer to all professional employ-

ees represented by the Association in the bargaining or negotiating unit as

above defined, and references to male teachers shall include female teachers.

The Board agrees not to negotiate with any teachers' organization other

than the Association for the duration of this Agreement.

10/30/70
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ARTICLE I
RECOGNITI(X7

Thu Board hereby recognizes th, ;%ssociation as the sole and uxclusive

bargaining repr.;sestative for all certificated prsonnel, whether under

contract, on leave, hourly or class rate basis, employed or to be 'employed

by thu Board, with th, _xception of the Surerintendant, P.ssistant Superin-

tendent, Director of Elementary Education, all principals and assistant

principals and all other supervisory personn_l. Thu term teacaer., when

used hereinafter in this Agreement, shall refer to all nrofessional employ-

,eus represented by the Association in the Largaining or negotiating unit as

above dafin2d, and references to male teachers shall include female tochers.

The Board agrees not to negotiate with any teachers organization other

than the Association for the duration of this Agreement.

3 8
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-1-

AGREEMENT

between the

KENOWA HILLS BOARD OF EDUCATION

and the

KENOWA HILLS EDUCATION ASSOCIATION

1970 - 1971

* * * * * *

This Agreement entered into this 1st day of September, 1970,
between the School District of Kenowa Hills, hereinafter
called the District, and the Kenowa Hills Education Asso-
ciation, hereinafter called the "Association", and affiliate
of the M.E.A.

WITNESSET H:

WHEREAS, the Board and th Association affirms that providing
quality education for the youth of the Kenowa Hills School
District is their mutual atm, and

WHEREAS, the achievement of that purpose can only fully be
realized through qualified, capable and dedicated teachers
who recognize their professional responsibilities and whose
rights and aspirations in turn are recognized by the School
District, and

WHEREAS, the Board of Education is required by law to
negotiate with the Kenowa Hills Education Association on
wages, hours, and the terms and conditions of employment
of teachers and the parties, through negotiations in good
faith have reached agreement on all such matters and desire
to execute this contract covering such agreement.

10/30/70
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ARTICLE I

RECOGNITION

Section 1.
The District hereby recognizes Kenowa Hills Education

Association as the exclusive and sole bargaining repre-

sentative as defined in Section 11, Act 379, for all

certificated teaching personnel under contract, excluding:

elementary, junior high, or high school principals, and

their assistants, administrative assistant, the assistant

superintendent of instruction, the superintendent of

schools, community school director, director of school

social services, social workers, office, clerical, nurses,

maintenance, custodial or transportation personnel,

substitute teachers and part-time teachers.

Section 2.
The District agrees not to negotiate with any teacher's

organization other than the Kenowa Hills Education

Association for the duration of the agreement.

Section 3.
The Kenowa Hills Education Association agrees that it will

not permit any teacher's organization or group of teachers

to negotiate with respect to wages, hours, or any terms or

conditions of employment other than through official Kenowa

Hills Education Association and District negotiation

procedures.

Section 4.
If any provision of this agreement or any application

shall be found contrary to law, then such provision or

application shall not be deemed valid and subsisting

except to the extent of that permitted by law. All other

provisions or applications shall continue in full force

and effect.

10/30/70
4 D

145
KEH
p.2

B-44



PREA&A3LE Alf,D

KENT CITY EDUCATION ASSOCLATION AGREEOENT

This agreement entered into this first day of .7.u1y, 19-.3 150
KEP

by, and between the Board of Education of Kent City Community p.1

Schools, Kent City, Michigan, hereinafter called the "board",

and the Kent City Educators Association, hereinafter called

the "Association".

WITNESSETH

WNEREAS the Board and the Association recognize and dectare

that providing a quality education for the children of Kent City

Community School's is their mutat aim and that the character of

such education depends predominately upon the quality and morals

of the teaching service, and

-WHEREAS the members of the teaching proffession are parti-

cularly-qualified to assist in formulating policies and prograMs

designed to improve educational standards, and

WHEREAS the Board has a statutory obligation, pursuant to

Act 379 of the Michigan Public Acts of 1965, to bargain with the

-

Association as the representative of its teaching personnel with

respect to hours", wages, terms and conditions of employment, and

WHEREAS the parties, following extended and deliberate

professional negotiations, have reached certain understandings

which they desire to memorialize.

In consideration of the following mutual covenants, it is

hareby.agreed as follows;

10/30/7p
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A. The Board hereby recognizes the Association as the exclusive p.2

bargaining representative, as defined in Section II of Act 379,

Public Acts of 1965, for all professional .personnel, including

personnel on tenure, probation and on per diem appointments,

cla5sroom teachers, substitute teachers, guidance counsellors,

librarians employed or to be employed by the Board, but excluding

supervisory and executive personnel and office and clericl employees.

The term "teacher", when used hereinafter in this agreement,

shall refer to all employees represented by the Association on

the bargaining or negotiating unit as above defined, and

references to male teachers shall include female teachers,

B. The Board agrees not to negotiate with any teachers' organiza-

tion other than the Association for the duration of this agree-

ment. Nothing contained herein shall be construed to prevent an in-

dividual teacher from presenting a grievance and having the

grievance adjusted without intervention of the Association, if

the adjustment is not inconsistent with the terms of this agreement.

C. Withing thirty days of the beginning of their employement here-

under, teachers may sign and deliver to the Board an assignment

authorizing deduction of membership .2t1.es of the Association ( in-

cluding the National Education Association and the Michigan Edu-

cation Association) upon such conditions as the Association shall

establish. Such sum shall be deducted as dues from the regular

salaries of the Association members and remitted as frequently as

deducted to the Association.

10/30/70 2
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D. Nothing contained herin shall be construed to deny or restrict

to any teacher rights he may have under the Michigan General

School Laws or applicable civil service laws and regulations.

The rights granted to each teacher hereunder shall be deemed to

be in addition to those granted elsewhere.

10/30/70
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This is a Master Agreement between the Board of Education of the
Kentwood Public Schools, Kentwood, Michigan, hereinafter called the
"Board", and the bargaining unit of the Kentwood Education Association,
hereinafter called the "Association".

GENERAL STATEMENT OF POLICY

The Board and the Association agree that the development and imple-
mentation of a high quality instruct' ,nal program is the responsibility of
both the Board and the educators .t.o are employed by the Board. It is
further agreed that the best w: to discharge this joint responsibility is
through close consultation among the Board, the Administration, and the
Teaching Staff.

Since these gmups have the same goal, providing the best possible
education for all students enrolled in the schools, relationships must be
maintained which are based upon these high ideals and common interests
and the proposition that education is a public trust and a professional

The effective implementation of the above-stated policy requires a
mutuality of relationship between the parties of this Agreement, both col-
lectively and as individual members of the respective groups.

ARTICLE I

RECOGNITION

A RECOGNITION
1. The Board recognizes the Association as the exclusive bargaining

unit for all teachers employed or to be employed by the Board, but ex-
cluding substitute teachers; supervisory and executive personnel; office,

clerical, custodial, and school lunch ernployees; and school bus drivers.
The term "teachers" when used hereinafter in this Agreement shall refer
to all employees represented by the Association in the bargaining unit as
above defined, and references to males shall include female teachers.

2. Nothing contained herein shall be construed to prevent any individual
teacher from presenting a grievance and having the grievance adjusted
without intervention of the Association if the adjustment is not inconsistent
with the terms of this Agreement provided that the Association representa-
tive has been given an opportunity to be present at such adjustment.

3. Nothing contained herein shall be construed to deny or restrict to
any teaeher rights he may have under any State or Federal laws and regu-
lations. The rights granted to teachers hereunder shall be deemed to be
in addition to those provided elsewhere.
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MASTER EDUCATION AGREEMENT

This Agreement entered into this Thirtieth day of 1970,

by and between the Board of Education of ttw Lowell Area Schools, Lowell, Kent County,

Michigan, hereinafter called the "board," aud the Lowell Education Association,

hereinafter called the "Association."

Whareas the m....mbers of the teaching profession are particularly qualified to

assist in formulating policies and programs designed to improve educational standards,

and the Board is required by law to negotiate with the Association on wages, hours,

and the terms and conditions of employment of teachers, and the parties, through

negotiations in good faith, have reached agreement on all such matters and desire

to execute this document covering such agreement.

ALC0GN1TIO,4

1.1 Recognition

The Board hereby recognizes the Association as the exclusive bargaining

representative, as defined in Section 11 of Act 37t.,, Public Acts of 1965, for all

certified profeasional personnel under contract, including personnel on tenure

and probation, classroom teachers, guidance counsellors, librarians, achool nurse,

remedial and special education teachers. Excluded would be supervisory and

executive personnel, office, clerical, maintenance, operating, cafeteria, and

transportation employees.

1.1.1 Teacher - Tha term "teacher" when osed hereinafter in this Agreement

shall refer to all employeea reoresented by the Association in the bargaining or

negotiating unit as above defined.

1.1.2 Board - The term "board" shall include its officers and agents.

1.2 Exclusive Risht

The Board agrees not to negotiate with any organisation other elan the

designated as the representative pursuant to Act 379, Public Acts of 1965, for the

duration of this Agreement.

10/30/70
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This Agrec=ent made and entered into thts day of ,1970
by and between the Board of Education of Rockford Public Schools, a third class
school dietrict, Kent County, Michigan, hereinafter called the "Board" and the
Rockford Education Association, hereinafter called the "AssociatiOrle

WITHESSETH

WHEREAS, the Board and the Association recognize and declare that providing a
quality education for the children of Rockford is their mutual aim and that the
character 31 such education depends predominantly upon the quality and morale of
the teaching service, and

WHEREAS, the members of the teaching profession are particularly qualified to
ast.. the Board and the school administration in formulating policies and pro-
groaa designed to provide high educational standard.), and

WHEREAS. th* board has statutory obligation pursuant to Act 379 of the Moh-
ican Public Act* of 1965, to bargain with the Association as the representative of
its teschine personnel with respect to hours, wages, terms and conditions of em-
ployment, and

WHEREAS, the parties, following extended end deliberate professional negotia-
tions, reached certain understandings which they desire to memorialize.

In consideration of the following mutual convert/Ants, it is hereby agreed as
follows:

ARTICLE I

GENERAL

(a) This agreement ta negotiated under Act 3i9 of the Michigan Public Acts
of 196', . in ardor (1) to ft* for its term the salaries and other conditions of
etspymeilt provided herein, and (2) to encourage wid abet effective and harmonious

iI*n leietionshispe Ur:clever tne board end the Astrocastion in ordst that the
cocoa* of public education say be beat setved in the school district.

(b) This Sa:yeselt shall constitut the complete and only statement of con-
tractust telstionship between the board and the Association. The Board and the

AescwA.iatioo ect.ept the provision* of this Agre"-ment ea commitments which they will
peratively and in good tallith honor, eupport and seek to fulfill.

(c) Despitc reference herein to the Board or the association so aucli, each
reerves the sight to act hereunder by committee, individual member, or des(gnated
fispossentative, professional or la whether or not sember to represent that

Lech party will provide to the other, upon wrftten request, satisfactory
vieen,a tau.n es %.-fticial elAute0 or certificates or resolutions) or authority so
to s.t,

(2P %-,Itingi In tht* AdrrOhment whi,:h change* pre-esiating board palicy, rules
vrttten yr ottegytee praDuliegted, hell operate retroactively un-

icus trs Idolted.
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ARTICLE II

RECOGNITION AND UNION SECURITY

(a) The Board recognizes the Association as the exclusive bargaining rep-

resentative, as defined in Section II of Act 379 of the Michigan Public Acts of

1965, for all certified teaching personnel under written contract with the Board

(hereinafter and generally called "Teachers") to the extent required by Act 379,

!xcluding specifically the superintendent and assistant superintendent, director

3f instrustion, principals, assistant principals, directof of materials center,

:ommunity school director, community education personnel, and other supervisory and

excutive personnel, office clerical and maintenance and operating employees. The

term "Board" shall include its officers and agents.
(b) Subject to the provisions of Public Act 379, as the same may be amended,

the Board agrees not to negotiate with any teachers' organization other than the

Assoication for the duration cf this Agreement with respect to p-rsonnel in the

bargaining unit, Except for such negotiations under Public Act 179, the Board

shall be free to communicate uit:i teachers or their representatives, or any other

persons individually or b3. gro.-p, !or whatever educational purpose tbe Board may

deem desirable in the disch.Jrz. r. its responaibilitiea.

(c) It hall be s condition of employment that all teachers to be employed

for the 1970-1971 schoo:. year shall (1) become and/orr remain members of the

Association; or (2) psy ct, the Association a representation fee in an amount

equivalent to the Associ-tiln's regular end usual initiation feee and its regular

and usual dues.
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This agreement is entered into this :=,th of August, 1970 by and between the

Board of Education of Sparta Area Schools, Sparta, Michigan, hereinafter called

the Board," and the Sparta Education Association, hereinafter called the 'Associa-

tion."

WITNESSETH

WHEREAS the Board and the Association recognize and declare that providing

a quality education for the children of Sparta Area Schools is their mutual aim

and that the character of such education depends predominantly upon the quality

and morale of the teaching service, anci

WHEREAS the members of the teaching profession are particularly qualified

to assist in curriculum matters designed to improve educational standards, and

WHEREAS the Board has a statutory obligation to bargain with the Association

as the representative of its teaching personnel with respect to hours, wages,

terms and conditions of employment, and

WHEREAS the parties, following extended and deliberate professional negoti-

ations, have reached certain understandings which they desire to memorialize and

agree as follows:
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ARTICLE I

Recognition

A. The Board hereby recognizes the Association as the exclusive bargaining

representative for a'' certified classroom teachers, includiag personnel on tenure,

probation, substitute teachers, guidance counselors, librarians, and special edu-

cational personnel, employed or to be employed by the Board (whether or not assign-

ed to a publi:: school building), but excludingsupervisory, administrative, execu-

tive, office and clerical employees, and other non teaching personnel. The term

"teacher," when used hereinafter in this Agreement, shall refer to all employees

represented by the Aosociation in the bargaining or negotiating unit as above de-

fined, and references to male teachers shall include female teachers.

B. The Board agrees not to negot_n-_e with any teachers' organization other

than the Association for the duration of this Agreement. Nothing contained herein

shall be construed to prevent any individual teacher or group of teachers from

presenting a grievance in accordance with the grievance procedure herein provided.

C. Within thirty days of the beginning of his employment hereundeg each

teacher will sign and deliver to the Association an assignment authorizing the

deduction of his membership dues of the Association (including the National Edu-

cation Association and the Michigan Education Association or will authorize said

sum to be deducted and forward to the Association). The assignment form shall be

provided by the Association. Such sum shall be deducted by the Administration in

ten installments.

D. Nothing contained herein shall be construed to deny or restrict to any

teacher rights he may have under the Michigan General School Laws or applicable

civil service laws and regulations. Me rights granted to teachers hereunder

shall be deemed to be in addition to those provided elsewhere.

E. It is agreed that the Board reserves all its powers, rights, authority,

duties and responsibilities except as specifically modified by the terms of this

Agreement.
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MASTER AGREEMENT

This Agreement is made and entered into this 6th day 000
KISD

of February 1970, by and between the Board of Education of the P-1

Kent Intermediate School District (hereinafter referred to as the

"Board") and the Kent Intermediate Education Association, affiliated

with the Michigan Education Association (hereinafter referred to as

the "Association").

ARTICLE I

PURPOSE AND INTENT

The Board and the Association recognize: That their

joint objective is to provide a quality education to the students

of the School District, and that the quality of education provided

depends upon the dedication, preparation, and morale of the pro-

fessional staff and upon the effectiveness and efficiency of the

administration to maintain a desirable educational atmosphere.

Being engaged in a mutual endeavor in the public interzt,

the Board and the Association encourage fair and harmonious rela-

tions between their respective representatives at all levels.

In the above spirit and pursuant to the requirements of

Act 379 of the Michigan Public Acts of 1965, the Board and Associa-

tion herein set forth their Agreement with respect to rates of pay,

wages, hours and other terms and conditions of employment of all

individuals included in the Bargaining Unit as defined in Article II,
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insofar as such matters are not controlled by applicable Michigan

Laws, such Laws superseding anything which may be contained

herein.

COO
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ARTICLE II

RECOGNITION

The Board hereby recognizes the Kent Intermediate Educa-

tion Association as the exclusive bargaining representative, as

defined in Section II of Act 379 of the Michigan Public Acts of

1965, for all certificated personnel or professional personnel

having probationary or tenure status employed by the Board as

School Psychologists (or Diagnosticians), School Social Workers,

Speech Clinicians, Teachers of Homebound or Hospitalized, Teacher

Counsellors for the Physically Handicapped, Consultants for the

Mentally Handicapped (Type C), and Vocational Rehabilitation Con-

sultants, but excluding all supervisory (including Directors,

Coordinators and Department Chairmen), administrative, clerical,

custodial and maintenance personnel.

(a) The term "employee" when used hereinafter in

this Agreement shall refer to all employees represenLed by the

Association in the bargaining unit defined above.

(b) The term "Board" shall include its officers

and agents.

The Board agrees not to negotiate with any organization

other than that designated above as +-he bargaining representative
of the employees covered herciby

10110/70
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ASSOCIATION AND TEACHER RIGHTS

ASSOCIATION RIGHTS

A. BOARD MEETINGS
The Association shall be notified of all special Board meetings called by

the Board to conduct business. The time, date and place of special meetings
shall be given to the Association by phone :;rid/or written communication at
approximately the same time and date that the Board members are notified.

B. BOARD ('OMMITTEESThe Association shall be notified by phone or written communication
of regular Board committee meetings as to time, date and place. The Asso-
ciation shall have an opportunity ;o make reports and/or recommendations
at such meetings.
C. BOARD AGENDAThe Association shad be reeognized as a part of Section V of 01'2
Agenda of all regular Board meet imes.
1). BUILDINGS' AND EQUIPMENT

. The Association shall hae the right to use building facilities and equip-
ment at reasonable times and hours for teachers. Such use will be scheduled
through the building administrator. The Association may post Association

notices on the bulletin hoard designated foe Association use. The inner school
mall ;,ervice may be used by the Association including regular delivery to the
Association Office.
E. EXECUTIVE DIRECTOR

The Association's Executive Director may have aceess to school fa-

cilities during normal school hours. His-initial contact in such building shall
be with the school office to announce his presence. His activity shall not inter-
fere with the iostructional program.
F. FACULTV MENTINGS

Upon the conclusion of the administration portion of any regular faculty
meetings the Association may make announcements.

G. RECORDS
The Board shall make available to the Association fe: inspection,

pertinent personnei records of the K-12. system (excluding personal reeord
file unless so authorized in writing by the teacher involvedi at the written
request of the Association from the files at the Boaed's main offices. 143
Bostwick, N.E. Such records will be made available at the Board's main
office and will not be removed frv3m said office.

H. BUILDING COUNCIL
1. There may be in every building or unit an organization of the profes-

sional staff covered by the terms of this Agreement known as the Building

Council.2. All professionls in the building or unit are eligible and may become
members.3. The by-laws shall be written by members of the Building Council.

4. The officers of the Building Council are to be elected from the teachers
of that building or unit.

5, The Itu.Iding Council may conduct activities and be responsibte for
functions which are normal to that building or unit.

6. The Building Council shall be the only faculty-wide organization recog-

nized by the administration which officially represents teachers at the build-
ing or unit level as referred to in this Agreement. but does not exclude the
various group activities that may exist outside the realm of this Agreement.

7. The Building Council shall be subject to the provisions of this Agree-
ment and It shaft be the communication vehicle between the teachers and the
building or unit administrator. This Council shall consider matters of con-

cern within the building or unit and make appropriate recommendations to

the building administrative staff. To effectuate this goal the Building Coun-
cil chairman shall have the opportunity, on a regularly scheduled basis, to

confer with the building administrator.
8. The Building C.ouncil shall also serve as the communication veh:cle to

the Instructional and/or Executive Councils or to any administrator pro-
vided the possible resolution of the concern is under the authority of such
administra toy.

3/1/71
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ASSOCIATION AND TEACHER RIGHTS

3/1/71

TEACHER RIGHTS 'AND RESPONSIBIIATIES

A. RIGHT TO ORGANIZE
rorsuani to Act 379 of the Public Acts of 1965, tlic Board hereby agu:,es

that 1.11.rtl. !Cache! Alan haVe the right to organize, join and support the Asso-

ciation for the purpose of engaging in collective hargaioilig. As a duly cleeted
body exercising ...tovernmental power under cover of thi. law of the State of
Michigan, the l3oaril undertakes and agrees that it will not directly or in-
directly discourage or iieprive Or coerce any teacher in the employment W-
arty rights contorred by Act 379 or the laws of Michigan. The Board recognizes

that teachers are entitled to full rights of citizenship granted them under the
Constitution of the State of Michigan and the Constitution of the United
States. The Board shall not discriminate against any teacher with respect to
hours, wages or any terms or conditions of employment by reason of his
membership in the Association, his participation in any activities in the Asso-
ciation or collective bargaining with Board, or his institution of a grievance.
complaint or proceeding under this Agreement (or otherwise) with respect
to any terms or conditions of crnployment.

B. IDENTIFICATION
No teacher shall be prevented from wearing insignia, pins or other identi-

fication indicating membership in the GREA. MEA. or NEA, or any combina-
tion of same.

(7. VENDING MACHINES
Vending machines may be installed in teachers' lounge or in other areas

which are restricted to the staff. Administration of the machine, product and
proceeds shall be the duty of the Building Council, Any cost connected with
such machines shall be borne by the Building Council.

D. CIVIL RIGHTS
The provisions of this Agrerment and the wages, hours, terms and con-

ditions of employment shall be applied without regard to race, creed, religion,
color, national origin, age, sex, marital slaitus, or membership in, or associa-
tion with, the activities of any employee organization.

E. STUDENT ACCESS
Students shall be admitted into the building at a time set by the build-

ing administrator. Teachers shall not have a direct responsibility for children
in the building prior to the teacher's assignA time responsibility. Each teacher
may permit children in his room prior to his assigned time responsibility and
will be directly responsible for the children and the contents of such room. If
a teacher wishes, he may secure his mom when it is not in use. The room may
he opened at night and if so shall be re-secured by the custodial staff before
the children arrive in the morning,

F. DISTRICT MERGING
In the event that the Grand Rapids school district is combined with one

or more school districts, the Board shall use its best efforts to assure the
continued employment of its teachers in such consolidated district, and to the
fullest extent permitted hy law, contractual agreements with individual teach-

ers shall be binding.
G. ANNEXATION OF ANOTHER CITY

In the event thu!t other school districts shall become attached to the
Grand Rapids distract, teachers who have acquired (clam, in the annexed dis-
tricts shall la given Tenure by the Board. Further. the Board shall, im-
mediately upon annexation, adjust. the wages, hours, and other conditions of
professional employna,nt of teachers in the annexed districts to conform to
the terms and et aidit ions of this Agreement.

II. COPYRIGHT
Any materials prepared by the teacher in the course of his instrnction

becoine the property of the Board for use in 'MIS school system. However, no
syndication ,tr sale of this material may lre made without the express release

of the ereat, ,r anti the Board. The development, of material by committee in

which there is no one or few single creators shall be exempt. from this re-
quirement.
I. EV ALl'ATION

1. A copy of the current Evaluation of Teaching Performance form shall
lie given to each leacher new to the Grand Rapids schcol system anit shall
he made available upon their request. to those presently employed.

2. The .evaluation of the performance of each teacher in the school sys-

I ern is the responsibility of the administration. In such evaluations, all
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monitoring or Oh-wry:Won!: ol teachers shall he conducted openly and with
the knowledge of flu. teacher.

3. The performance of all teachers shall be e%aluated in writing as fol-
lows:

Prohationary teachers shall be evaluated not less than twice per school
year or than Once per semester.

h. Tenure teachers shall he evaluated not It's,: than once per three (31
school years.

4. Two copies of each evaluation shall be shown to the teacher for his in-
formation and review within ten 110/ working days of such evaluation. The
teacher shall, at ioint review, sign both copies of the evaluation and shall
chuck one of the appropriate boxes signifying he agrees or he does not
agree with the evaluation and shall return both copies to his principal or
supervisor The principal or supervisor shall keep at kast one copy on file
in the building for future r(ference hy the teacher and 'or administration.

5. For the purpose of professional growth each teacher shall be given
written information indicating the zireas et- weakm-ss as recorded in their
evaluation.

6. Prior to his dismissal a teacher shall be notilied in writing stating the
reasons for recommendation of sneh disinksal

7. Each teaeher shall have the right, upon his request, to review those
contents of his own personnel fokkr, on file at the Board's main Offices,
143 Bostwick NE, which pertain to, or are the result of :iny evaluatirm com-
pleted since the beginning date of his mploynuod in the Grand Rapids Puhhe
School system. Such rec(wds shall he rm:de available in the office where such
r. ',ink aro filed and shall not he moved from sziid office.

`-4. Sty:lion., 1, :I, 4, and 5 shall become iffective on September 1, 1969.

.1. PROFE,4SIONAI. BEHAVIOR
I. Tho Board recognizes !hal the Code of Ethics of the Edoeation Pro-

fession, adopted at the 1968 ReuresentatP-e A,,7ernhly of the National Educa-
tion Association. is considered hy the Association as the criteria of pro-
fessional lwhacior. The Association shall investigate alleged breaehes of the
Code of Ethics of the Education Profession.

2. The Association recognizes that abuses of S irk kave or other leavs,
chronic I.:wiliness or atmence, willful deficiencies in pnifessional performarwes,
or other violation of discipline by i leadier, reflect adversely upon the teach-
ing prole--sion. Alleged breaches of discipline of the Code of Ethics of the
Education Puofession shall be reported to the offimiling teacher and to the
Association. The Association will use its best efforts to correct broaches
of professior-il behavior by any teacher.

3. It is fin-ther recognized by the teacher that it, after warnings in writ-
ing hy the ,utministrator copies to be retained by ihr administrator), suPh
practices mt nue. the I3.arr1 may institute proceedings against said teacher
which Iwo- in that teacher's dismissal.

4. A 1--a, primary responsibility is his elassroom or regular hwility
in which to- basic assignment occurs. However :is an employee of the Board
he also h -andent supervision responsibilities throughout the building and
grounds ,ta: mg regular school houi s at the place M his employment.
K. ACA DEM IC FREEDOM

I. Thi parties seek to educate young people in the democratic tradition,
to tostei 1 re(!ognitinn cf in,'Ividual freedom ilnd social responsihiliiy. to
inspire me;trungful awareness o and respect for the Constitution ana the Bill
of Rights. and to instill appreciation of the values ot individual personality.
It is nco..mizeit that these democratic values can hest he transmitted in in
atmosphere which is free from ceosorship and arliHeial restraints upon free
inquiry :eui learning. and in which academic freedom tor teacher and stu-
dent 1, elle,,it.iged. pro\ ided adopted currieulum anti courses Of study are
adhcied

.2. Any teacher aettised of the imprePrr INC or fr0CdOrn 111;TY w
dismissed only after proof of the alleged town, TH. ty has provbled.
Any -allegation fi nd to he initiate shall he complebly removed From the
teaclwr's record and zin.. changes that may have beon ni;ade in that teaiher's
statu, shall 1) iinI Iinl Iy resnwed.

L. REDUCTION IN PERSON N EL
Should substantial and unforeseen changes in student populaticn, or other

conditnins make necessary a general reduetion in the number of tiaeners
imployed by the Board, the Board will retain those teachers qualified for
existing teaching positions with permanent teaching ..ertificates having the
longest service in the district. The Board will assist arty released teacher in
an effort to secure other employment. Nothing herein ;hall relieve the Board
from fulfilling any contractive obligation pursuant to the provisions of the
Michigan Teacher Tenure Act.
M. TEN l'RE ACT

As stated in the MicIiigan Teacher Tenure Act, no teacher shall terminate
his services with the ,Board during the current school year except by mutual
agreeinelit.
N. PREPARATION SPACE

During a teacher's preparation period a space shall be provided in which
to carry on his preparatory classroom function.
0. TELEPHONE FACILITIES

1. School ielephone fa!ilities shall be made available to teachers for pro-
fessional use in all buildings in a location where it can he used confidentially
when necessary.

2. See Me..morandum of Understanding dated Janua;y 17, 1969.
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ASSOCIATION AND TEACHER RIGHTS

Association and Teacher Rights
020

A. Pursuant to the Michigan Public Employment Relations Act, the GOH
Board hereby agrees that every employee pf the Board shall have the p.1

p.2

right to organize, join and support the Association for the purpose
of engaging in collective bargaining or negotiation and other con-
certed activitioe for mutal aid and protection. As a detly elected
body exercising governmental power under color of law of the State
of Michigan, the Board undertakes and agrees that it will not
directly or indirectly discourage or deprive or coerce any teacher in
the enjoyment of any rights conferred by the Act or other laws of
Michigan or the Constitutions of Michigan and the United States; that
it will not discriminate against any teacher with the respect to hours,
wages, or any terms or conditions of employment by reason of his
membership in tho Association, his participation in any activities
of the Assooiation or collective professional negotiations with the
Board, or his institution of any grievance, complaint or proceeding
under this Agreement or otherwis with respect to any term or
conditions of employment.

B. The Board apecifically recognizes that the Association has the
right to invoke the assistance of the Michigan Employment Relations
Commissionr or a mediator from such agency, or an arbi'erator appointed
pursuant to the provisiona of this Agreement, and, further, the Board
agrees to be bound by any lawful order, or award of such agency or
arbitrator.

C. The Association and its representatives shall have the right to
use school buildings at all reasonable hours for meetings. No
charge shall be made for the use of school rooms before the commence-
ment of the school day nor until 10:30 p.m. Arrangements shall be
made with the administrator in charge of scheduling use of buildings.

D. The Association has the privilege, with permission by the persons
responsible, to use school facilities and equipment, including type-
writers, mimeographing machines, other duplicating equipment, cal-
culating machines, and all types of audio-visual equipment at
reasonable times, when auch equipment is not otherwise in use, proviied
material is not detrimental to Board and Association relationship
and all expendable matrials will be furnishsd by the helsociation.

E. The Association-shall have the right to post notices of actielties
and.matters of Association concern on teacher bulletin boards, et least
one or which shall be provided in teachers' lounge in each set,...)ol

building. The Association may use the district tnternal mail service
and teacher mail boxs for corT.,,±nications to teeohers.

continued
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F. The Board, through the superintendent's office, agrees to furnish

to the Association president or his agent in response to reasonable

requests from timm to time concerning the financial resources of the

Board, tentative budgetary requirements and allocations and such other

information as will assist the Association in developing reasonable,
responsible, accurate, informed and conAtructive programa on behalf

of the teachers: together with such available and legally non-
confidential information which may be necessary for the Association
to process any grievance or complaint.

G. The Provisions of this Agreement shall be applied without

regard to r-ce, creei, religion, color, national origin, age, sex

or marital status.

H. The Board shall notify the teacher involved of a change or

adjustment in an individual teacher's contract, if said change or

adjustment results from the establishment of a new position, or the

reassignment of a teacher, or an extension of services previously

contracted, or other changes which would produce contract change.

I. The Board recognizes the desirability and right of a teacher

to request from the buildilL:t principal permission to leave his

assigned building during the teacher's normal school day. The

principal has the right to grant or deny such request.
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ASSOCIATION AND TEACHER RIGHT::
_ARTICLE III

RECOGNITION OF ASSOCIATION

SECT:ON 1. The Board recognizes Northvi,-o. At:soration: a

member ot the Michigan Education Association, as exclusive bargaining

representative of all professional personnel. including all teachers.

guidance counsellors. librarians. but excluding superisory and executive

personnel, food service. transportation, office emploees. clericai

employees and custodial employees. This recognition shall he for the

purp)se of collective bargaining with respet t to the rates of pay, wages.

and ,.th,-r f .inp!,,,Yment f said profeaelonal entpinyeee

SF 1 N 2. The parties recognize the professioruil responsibility

of pf esent employees who are Association niembers and persons hreafter

cm;,1,,yed to maintain a membership in good standing with the Assixnation

or to pay to the Association as a service lee :in am,Junt equivalent to the

regular chic's of the Association and its affiliates There shall be no

r- nt racquet enforcement of this provision for professional responsibility

C ioN 3 The Hoard agrees to oed..et from the salary of any

crespioNee overed by this Agreement the dues, or equivalent thereof.

refeed tu it, Section 2 above provided it receives indhidually signed

"n a standard form to be iurnished by the Association

zecceptzeble to the li.oard !he cieducationa shall be made at times

agree-able- t. huth the- lietard doei me Association
-cunt

3 1 ;
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ASSOCIATION AND TEACIIER RIGHTS
ARTICLE IV

REPRESENTATION

SE,2TION 1. The employees who are covered by this Agreement

vbill he represented by a committee of three (S) elected by the Association

in any manner it determines.

SECTICN 2. The Association shall keep the Superintenuent of

Scnools curl )ntly advised. in writing, of the members of its committee,

and only such persons shall be recognized by the Board as representatives

of the Association.

SECTION 3. The Board shall from time to time designate supervisory,

executive or other personnel to meet with representatives of the Association.

(and shall advise the Association of its representatives) so that at mutually

convenient arras they can discues matters which are either mandatory

subjects of collective bargaining under Act 379 of Public Acts of Michigan

191;5, or are otherwise mutually agreed upon topics of discussion or

negotiations; provided. howev.er. where the Board and the Association have

reached agreement upon a given subject for a stated term, further discussion

may he foreclosed by either party during said term.
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ASSOCIATION AND TEACHER RIGHTS

ASSOCIATION RIGHTS

;Woo 1 00 Pursuant to Michigan Statutes, f.he Board hereby, agrees char every teacher shall
have the right to organize, join and support the Association as long as the teacher's activities
do not infringe upon the teacher's classroom assignment. The Board agrees that it will not
discourage. deprive or coerce any teacher in the enjoyment of any rights conferred by the laws
of ;ichigan or the Constitutions of Michigan and the United States: that it will not discriminate
against any teacher with respect to hours, wages or anv terms of conditions of employment
13\ reason of his membership in the Association, his participation in any activities of the
Association or collective professional negotiations with the Board, or his institution of any
gatievance. complaqu or proceeding under this Agreement with respect to any terms or con-
ditions of employment.

3000:101. The Board shall notify the President of the Association a pendieg change or
adjustment in an individual teacher's contract. if said change or adjustment results frum the
establishment of a new position, or the re-assignment of a teacher. t an extension of the
same services previously, contracted, or other changes which would I-present a departure
from ths usual procedures which would produce contract changr. D ing the summer recess,
the Pvesident of the Association shall advise the Superintendent as to which otticer of the
Association reports :ire to he made if the President is not immediatel. available to furnish
a PromPI rePIN

3000-102 . The Board agrees to furnish the Association with six (I.) copies of both the Agenda
and the Minutes of all Board Meetings. The Board also agrees to make available at the Board
Meetings, or through the Assistant Superintendent for Business, upon the presentation of a
personal request, two GO copies of the Treasurer's report given to the Members of the Board
at their meeting. Upon written request, the Board agrees to turnish all information which
eimeurns the financial resourees of the District, tentative budgetary requirements and
allocation 41111 such other Information as will assist the Association in developing intelligent,
accurate. informed and constructive programs in behalf ot the teachers an,i their students.
iThe ni):11 d agrees to furnish inlormoton which may be necessary tor the Association to proci ss
any gi icy slice iii uomplaiat.

:woo 1ii The Board agrees to ar:e Is the Association betore any arnotmeement made

concerning tm noll.ege 01 build Issue to presented to the voters of the sehool (hstriel.

iow)11,! I he !loaf d agrees to report to the s.,oef.ition inito illation on ifroposed roost roe

lom suit-, tvitt.it lloor plat, 1.1t- Such t,iiflt,it it sihill IA. ip.att-ii

:Milt, lii (*he Sb.Ill de.11 problebis .11 ising limier the Cotle
11 the Piolession 111 accordance. eedh the lei nis theit-ol mut the lt.i,trtl recogiti/e:-
Co:it the 4.'tft +it I (hies of the Film-atom Vitae citiisidered he the Associ:ition and

mernIfership to define acceptable criteria ot professional behavior

3000 106. All sales within the district by student groups that ant olve a house to house canvass
inuit tirst have the approval of the St.;,eri. tendent. The Association shall be notified of anv

approved sale. tint% those teachers within a building that have given their tram- writt...tt
approval shall be involved in a sale.

3/1/71 continued
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:1000:107: The Association shall have the right to install private :,-lephones for the use of

their officers, provided, that the Superintendent has approved such installation, and, provided,

that the cost of installation and monthly maintenance is borne by the Association. Telephones

to bear a listing of the Wyoming Edocation Association with the address of the building

location.

.3000:108: Duly authorized representatiVes of the Association and their respective affiliates

shall be permitted to transact official Association business on school property at times that

a building is available and there is a custodian on duty.

3000:109: The Association shall have the right to use school fae.ilities and equipment including

typewriters and duplicating equipment at reasonable times when such equipment is not other-

wise in use. The Association shall furnish ail materials and supplies incidental to it's opera-

tion.

3000:110: The Association shall be duly advised hy the Board, of fiscal, budgetary and tax
programs affecting the District.

3000:111: The Association and its members shall have the right to use school building lacil-

ities at all reasonable hours out- ide the school day upon prior written request submitted to
the Superintendent and approved ov him.

:t000:111:10: 1. A designated bu1let:11 board in an established teacher rest area (o1 lounge)
shall be made available to the Association and inembers.

:3000:111:11: 2. Other established media for commutneation in the school district will be
made available to the Association.

3000:112: The Boa/ d agrees W make avadable to the Association, through the Superintendent,

in response to written requests ad available financial information in the form maintained by

the Board and available to the constttuents of the school district.

3000:11:1: Any communwations from the Association to the Board shall be lorwarded bv its

duk .iothorized officers, or its (1esignated representativi , to the Superintendent. Conversely,

:Inv communications lrorn thu Board will be transmitted by the Superintendent of his designated

repi oscntative to the President of the Association.

.11tTlC1.1.: Woo

ijoii: Nothing contAintil hk.rein shall be construed to prevent am ind.vulual teacher from

pie%enting a grievance and having th grievance adjustd without intervention of the Association,

it di,- adinstinn, is not inconsistent with the terms of this .Agreement, provided. that the

\ssociatoin has been gken the opnortundv U. be present at such adjastments.

I. Nothing contained herein shall h construed to dent ot testi-U..1 to any teat:her rights

inrk t.ndet int- Michigan General Sehoin Laws. The rights granted to the teacher

nct tuhdcr -41:111 l,i jti.iI to be in addition to those provided b% law.

N. icachtt shill be prevented from %vearing insignia. pins, or other identitication

.,1 ....hip in ifie Associatnin either on oi oft school premises.

3/1/71 r.-
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ASSOCIATION AND TEACHER RIGHTS
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Teacher Rights,

A. Pursuant to Act 379 of the Public Acts of 1965, the Board

hereby agrees that every teacher shall have the right freely to

organize, join and support the Association for the purpose of

engaging in collective bargairing or negotiation and other con-

certed activities for'mutual aid and protection. As a duly elected

body exerciaing governmental power under color of law of the State

of Michigan, the Board undertakes and agrees that it will not

directly or indirectly discourage or deprive or coerce any teacher

in the enjoyment of any rights conferred by Act 379 or other laws

of Michigan or the

3/1/71
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Constitutions of Michigan and the United States; that it will not

discriminate against any teacher with respect to hours, wages or any 040
BYC

terms or conditions of employment by reason of his membership in the P.3

Association, his participation in any activities of the Association

or collective professional negotiations with the Board, or his

institution of any grievance, complaint or proceeding under this

agreement or otherwise with respect to any terms or conditions of

employment.

B. The Board specifically recognizes the right of its teachers

appropriately to invoke the assistanoe of the Employment Relations

Commission, or a mediator from such public agency, or an arbitrator

appointed pursuant to the provisions of this agreement.

C. The Board agrees to furnish on request to the Association all

available information concerning the financial resources of the

district and tentative budgetary requirements and allocations so

that teachers can do intelligent planning of programs.

D. The Association and its' representatives shall have the right

to use school buildings at all reasonable hours for meetings, after

consultation with the building pripal, When special custodial

services are required, the Board may make a reasonable charge. No

charge shall be made for use of school rooms on attendance days.

Duly authorized representatives of the Association and their

respective local affiliates shall be permitted to transact official

Association business on school tasoperty at all reasonable times,

provided that this shall not interfere with or interrupt normal

school operations.

3/1/71
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The Association shall have the right to use school facilities

and equipment, including typewriters, mimeographing machines, other

duplicating equipment, calculating machines, and all types of audio-

visual equipment at reasonable times, when such equipment is not 040
BYC

otherwise in use. The Association shall pay for the reasonable p.4

cost of all materials and supplies incident to use.

The Associatior: shall have the right to post notices of its

activities and matters of Association concern on teacher bulletin

boards, at least one of which shall be provided in each school

building. The Association may use the district mail service and

teacher mail boxes for communications to teachers. No teacher shall

be prevented from wearing insignia pins, or other identification of

membership ln the Association either on or off school premises.

The Board shall inform the Association of any revisions in

educational policy which are proposed or under consideration and

the Association shall be given opportunity to consult with the

Board with respect to said matters prior to their adoption and/Or

general publication. A copy of board minutes is to be given to the

president of the local Association.

E. Should substantial and unforeseen changes in student population

or other conditions make necessary a general reduction in the num-

ber of teachers employed by the Board, the Board will retain those

teachers qualified for existing teaching positions with permanent

teaching certificates having the longest service in the district.

continued
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The Board will assist any released teacher in an effort to secure

other employment. Nothing herein shall relieve the Board from

fulfilling any contractive obligation pursuant to the provisions

of the Michigan Teacher Tenure Act.

F. There is reserved exclusively to the Board all responsibilities,

powers, rights and authority vested in it by the laws and consti-

tution of Michigan and the United States or which have been hereto-

fore properly exercised by it, excepting where expressly, and in

specific terms, limited by the provisions of the agreement. It is

further recognized that the Board, in meeting such responsibilities

and in exercising its powers and rights, acts through its adminis-

trative staff. It is agreed that the Board retains the responsi-

bilities for establishing and equitably enforcing reasonable rules

and rights including, but not limited to, the rights:
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ASSOCIATION AND TEACHER RIGHTS
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ARTICLE I - TRAcimuump
PtctievA: Upon approval of tbe building principal or
superintendent, the Asiociatiou shall haw the right to
uee school facilitis and equipment. The Association
shall pay for the. cost or all'materials and supplies incident
to such use. If the activity is held when a custodian
is not on duty, the Astocistien shall pax for the cost
of same.

o n The Board agrees to make available to the
Association, in response to written request to the superin.
tends:at all District information available to the constituents
of the School District. Rewires &fere-mentioned are not
to be removed from the office in which they are boosted.

Sectlqn_j: One Bulletin Board 'or teachers' lounge will be
provided for Association business matters. The Association
may use the Intraussebool mail scrvice and teacher moil boxes
for cemmunleatioas te teachers.

3/1/71
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ASSOCIATION AND
TEACHER RIGHTS

AS'qnCIPTION AND lumwr rTn-Tc

1. A. Pursuant to Act 379 of the Public Acts of 1965, the

2. Board hereby aeraea that every teacher shall have the right

3. freely to organize, loin and support the Association for the

4. purpose of eneaeine in collective bargainine or negotiation and

S. other lawful activities for mutual aid and protection. As a

6. duly elected body exercisine eovernmental power under color of

7. law of the State of Miehioan, the Board undertakes and vrees

8. that it il1. not directly or indirectly discouraee or deprive

9. or coerce any teacher in the enjoyrent of any rights conferred

10. bv Act 379 or other laws of Michigan or the constitution of

11. Michigan and tve United States; that it will not discriminate

12. against any teacher with resnect to hours, weees or any terns

13. or conditions of employment bv reason of his membership in the

14. Association, hiR participation in any activities of the Assoc-

15. iation, or collective nrofessional neeotiations with the Board

16. or his institution of any grievance, complaint or proceedine

17. under this Aereement with respect to any terms or conditions

18. of employment.

19. B. Nothing cortained herein shall be construed to deny or

20. restrict any teacher in the exercise of any rights the teacher

21. may have under the Michigan neneral School Laws or applicable

22. laws ane reoulations of the State of Michigan.

23. C. The provisions of this Agreement and the waes, hours,

24. terrs and conditions of employment shall be anplied without

25. regard to race, creed, religion, color, national origin, aoe.

26. sex or marital status of any teacher.
3/1/71 ct,

070
CES
P-

C-115



,7- A.1k 71 A ; 7

TIA429-4 44Se7:.

A. r4t44.11nt to *11 caffeht mad pitti,nCnt tl".c board horrhy
4111;f4Pc5 that very eftployee of the board shall here thy fle't !reetY
to i.cenise. join and upport the Aseoctostion fat the purpose of
enaagina in collect:ye bargaining or negotiation nd other concerted
activities for nutual aid and protection.

S. The baud recOgAilOO the right of .t111 employe.. ppropristelv to invoke
U'r assistance of the State Labor Mediat, on board. or nedistor fr,m
such public agency, or en arbitrator appointed pursuant to tne provt-
ssons of this Agreement.

C. The booed agrees to furnish to the Association in response to reasonable
requests from time to time. oil available information concerning the
financial resouscee of the district. tentative budgetary requirements
and allocations end other ouch information as will assist the Associa-
tion in developing intelligent, accurate, informed and coeatructive
programs or behalf of Ow/ teachers and their students, together with
information which may be necessary tor the Association to procees any
grievance or complaint.

D. The Association or other professional teacher organisations and their
members ahall have the right to uae school building facilities at all
reasonable howss for minutes. providing such use doea not interfere
with previous building commitments. Duplicating machinery shall be
available for professioeal organisation uae. Materials used solely tor
the benefit of the professional organisations shall be paid for by them.
Materials used for the preparation of items of mutual and common use
shell be provided without cost by the Board. Bulletin boards and other
media of communicatioe betweee schools shall be made available to pro-
fessional organisations.

E. Notwithstanding tasty employment, teachers shall be entitled to full
rights of citiseaship and no religious or political activities of any
teacher Of the lack thereof shall be grounds for any discipline or dis-
crumination with respect to the professional employment of such teacher.

P. The provisions of this agreement and the wages, hours, terms end condi-
tions of employment shall be applied without regard to race, creed,
religiom, color, national origin, age, sex or marital status or membership
in or association with the activities of any employee organisation. The
Board and the Association pledge themselves to seek to extend the ad-
vantages of public education to every student without regard to race,
creed, religion, sex, color or national origin and to seek to achieve
full equality of educational opportunity to all pupils.
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and tentative 1:.:Pry re'i,:lvem-n:. aIlacation In the
form :.uch infurmatIor. is mAintained ty

ARTICLE IV

TFACH hIGhT:: AND HEP3N711'111r1ES

The Az_;ociation and thc teacher ;secognize tbat the badic
duty of each teacher 1:.; to use his skill and exp.rtise in the
most effective and proper manner to 171prove the quality of
the educational process in the Ea:.t. Grard Rapich; Schoo1a.

EGR
p.3

The Association and the teacher- recognize that the suee.iL;
of the teacher in fulfillinl.; hin Liuty to the school system and his
profession is dependent upon, among odher things, the devotion
of extra time to self-improvement md out-of-school time for preparation
of projects and lesson plans, gradng of papers, and counseling
with parents.

The Association and the teachers further recognize and
incorporate by reference the Code of Ethics of the Michigan
Education Association, as adopted by the Representative Assembly
of said Association in April of 1963, a3 the basic standard of
professional conduct to which they will adhere in the performance
of their obligations to the Board and the children of East Grand
Rapids.

INSTRUCTIONAL POLICIES COUNCIL:

There shall be established an Instructional Policies Council for the
purposes of improvement and coordination of total instructional
program and promoting better communication aryl understanding among

members of the teaching staff, administration and the Board of
Education.

Membership on the Council shall consist of four members
appointed by the Association, four members appoirted by the
Superintendent of Schools, andE76 members appoin,ed by the PTA

Council president. One of the roTtr appointed by tle Superin-
tendent shall include the Assistant Superintendent for Instruction,
who will chair the Council. One or more alternates for the
regular members may be appointed by the groups specified above.
Parliamentary and voting privileges shal be limited to regular
members or to alternate members attending a council neeting in
the absence of a regular member.

The Council shall advise the Board and the Assoc:,ation on
such matters as: ----continuea
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1. Curriculum. The curriculum of a particular discipline
from elementary throu;h secondry m:ty be reviewed, revised, updated
or other4ise amnded. Consideration -hall also be given the ran;-,e
of courses offered at each level or levels. Recommendations
concerning teacning techniques an] inno,cttions and experimentation
In 'seachinv and learning may also be made.

2. Textbooks. The Association and teachers will continue to
assume initial responsibility for the review and selection of
textbooks.

3. Teaching Equipment and Building Design. The Association
and teachtrs acknowledge their williiness to furnish resource
personnel and staff evaluations, recommendations, and educational
specifications in order to assist in the selection of teaching
materials and equipment and in the educational design of new or
remodeled school buildings.

To accomplish the above functions, the Instructional Pol'Acies
Council may appoint such standing committees and ad hoc committees
as are deemed necessary. The Association and the teachers
acknowledge their willingness and responsibility to serve in such
a capacity.

Teachers serving on the Council or its sub-committees may be
allowed released time, when approved in advance by the Superintendent
of Schools or his designee, for such activities as meetings, or i'or

attendance at conferences: seminars, and workshops, or to observe
other instructional techniques or programs.

The foregoing committees, study groups, or council shall serve
as advisory, consultative, and fac-,..-finding bodies only, and failure
of the Board to adopt any of the recommendations submitted shall not
constitute the basis of a grievance.

69
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ASSOCIATION AND TEACHER RIGHTS

Teachers Board and Adtainistration Rights

10 A. Pursuant to Act 379 of the Public Acta of 1965, the Board hereby
11 agrees that every employee of the Board shall have the right freely to organize,
12 join and support the Association for the purpose of engaging in collective bar-
13 gaining or negotiation and otl.,r lawful activities for mutual aid and protection.
14 As a duly elected body exercising governmental power wider cover of law of the
15 State of Michigan, the Board undertak3s and agrees that it will not directly or in-
16 directly discourage or deprive or coerce any teacher in the enjoyment of any
17 rights conferred by Act 379 or other laws of Michigan or the Constitution of Michi-
18 gan and the United States; that it will not discriminate against any teacher with
19 respect to hnirs, wages, or any terms or conditions of employment by reason of
20 his membership in the Association, his participation in any lawful activities of
21 the Association or collective professional negotiations with the Board, or his in-
22 stitutIon of any grievance, complaint or proceeding under this Agreement with
23 respect to any term or condition of employment.

110
FOH
p.2
p.3

30 C. The parties specifically recognize that each has the right to invoke the
31 assistance of the State Labor Mediation Board, or a mediator from such public
32 agency, or an arbitrator appointed pursuant to the provisions of this Agreement,
33 and they agree to be bound by any lawful order or award thereof.

3,1 D. The Association and its members shall have the right to request the
35 use of school building facilities for association meetings. No teacher shall be
36 prevented from wearing insignia, pins or other identification of membership in
37 the Association either on or off school premises so long as they would not tend
38 to distract from the proper performance of their duties. After notification of in-
39 tent has been given to the Principal, the Association may post proper Association
40 notices on any bulletin board ordinarily designated for the teachers' use.

1 E. The Board agrees to furnish to the Association in response te
2 reasonable requests all available information in the form maintained con-
3 cerning the financial resources of the district, including annual financial
4 reports and audits, register of certified personnel, tentative budgetary re-
5 quirements and allocations (including county allocation board budgets, cen-

sus and membership data) names and addresses of all teachers, including
7 new teachers hired during the summer, salaries paid thereto. Other infor-

mation will be available that will assist the Association in developing intel-
e ligent, accurate, informed and constructive programs on behalf of the

10 teachers, their students and the School District, together will information
ii which may be necessary for the Association to process any grievance or
12 eomelaint provided that personal information respecting individual teachers
13 shall not be disclosed except as otherwise provided by Article Xl-B.
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ASSOCIATION AND TEACHER RIGHTS

ARTICLE II

Asaociation and Teacher Rights

A. Pursuant to the Michigan Public Employment Relation. A(t, the ROO.J

hereby agrees that every teacher employed by the Board shell nave the rllsht ro

freely organise, join and support the Association for the purpose of enaagtng

in collective bargaining OF negotiation nd other concerted activities tor !mu-

tual aid sod protection. As duly elected body exercising governmental power

under COVIFF of law ol the State of Michigan, the Board ondtitekee end agree.

that it will not directly or indirectly discoutage or deprive or Luercy any Lea-

cher in the enjoyment nf any rights conferred by the Act or .torr laws of Mi.hi-

gan or the Conatilutionw of Michigan end the United Statc,l ,hat it will not dis-

criminate against say teacher with respect tu hoots, wages, or any terms or con-

ditions of employment by reason of his membership in the Association, his partici-

pation in any octivities of the Association or collective professional negotiations

with the Board, or his institution of sny grievance, complaint or proceeding under

this Agreement or otherwise with respect to any terms or conditions of employment.

B. Nothios contained herein shall be construed to deny OF restrict to any

teacher rights he May have under the Michigan General School Laws or other step

I. .0 and deliver to the Soar.; an assignment authoriting deduction of

mr,bershlp dues and nts of the Assoriation (including the

National and Michigan Ed cation Associations) and such authorization

shall continue in effect from year to year unless revoked in writing

between June 1 and Septesber i of a given year, or

2. Cause to be paid to the Association a representation fee equivalent

to the dues and .
ments of the Association (including the National

and Michigan Education Asaociations) within sixty (60) days of the

commencement of employment. The refusal of said teacher to contri-

bute fairly to the costs of negotiation and administration of this

end subsequent agreements may be recognised as 3ust and reasonable

cause for [emanation of employeent.

B. Membership duets shall be made in twenty (20) deductions, the first two (2)

periods of each month beginning in October. The 14oard agrees to promptly

remit to the respective Associations
m11 Monies so deducted, accompanied by

a list of teachers from wham the deductlonm have been made.

3/1/71
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ASSOCI ATI ON AND TEACHERS RIGHTS

C.

3/1/71

With respect to all sums deducted by the Board pursuant to authorization of

the emp/oyee, whether for
membership dues or equivalent fee, the board agrees

promptly to remit to the Association
that portion allocated to the Associmtion

AA4 :0 remit the balance
for both the NEA and the NBA, to the Michigan Educa-

tion A.octation, 1216 gendale Boulevard, box 673, Leer Lansing, NIchigan

48823, accompanied by an
alphabetical list of teachers for whom such deductions

have teen made, categorizIng
them as to membership er

nonmemberahip in the Asso-

ckatio, and Indicating any changes in personnel from the list previously fur-

nished Thr Assoctatiort agrees
promptly to advice the board of all members of

the at-Sectation In good
standing and From time to time to furnish any other in-

iurmatic.4 needed by the Board to fulfill the provisions
of this Article end not

available to the Board.

D. Upon appropriate written authorization
from the teacher, the Board shall

deduct from the salary of any teacher and make appropriate remittance for

annuities, credit union, maviLLa bonds, city income tax, United Fund, or

any otber plans or programa jointly approved by the Association and the

Board,

120
Gol
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ASSOCIATION AND TEACHER RIGHTS

ARTICLE III

130
GRV
p.3

Teacher Rights

3.1 Nothing contained herein shall be construed to deny or restrict

to any teacher rights he may have under the Michigan General School laws

or applicable civil service laws and regulations. The rights granted to

teachers hereunder shall be deened to be in addition to those provided

elsewhere.

3.2 The Board agrees to furnish to the Association in response to

reasonable requests such public information as may be necessary for the

Association to prepare proposals for bargaining, or which may be necessary

for the AA8Ociation to process any grievance or complaint.

3.3 Teachers shall be entitled to full rights of citizenship and no

lawful religious or political activities of any teacher or the lack thereof

shall be grounds for any discipline or discrimination with respect to the

professional employment of such teacher, in so far as it does not interfere

with his professional responsibilities as a teacher in the Grandville.

Public Schools. It is further understood that if the Association believes

this paragraph has been abused, the matter shall be discussed with the

Board's Personnel Committee to be resolved by mutual agreement.

The provisiona of the Agreement shall be applied without regard to

race, creed, religion, color, national origin, ex, or marital status..

3/1/71
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ASSOCIATION AND TEACHER RIGHTS

Pa Teacher Ritihts. The Board hereby acknowledges that Public Act 379 is

an act designed to prohibit strikes by certain public employJes, to provide

review from disciplinary action with respect thereto; to provide for the

mediation of grievancas and the holding of elections; to declare and pro-

tect the rights and privileges of public employees; and to prescribe means

of enforecement and penalties for violations of the provisions of the Act.

The Board further recognizes that it is lawful for public employees to
organize -,.nd to engage in activities for the purpose of collective bargain-

ing and negotiations in matters of hours, wages, terms and conditions of

employment. The Board further acknowledges all the provisions of the said

Act and hereby assures the Association of its intention to cooperate in

putting the law into effect.

Teachers shall be entitled to full rights of citizenship and no reli-

gious or political activities of any teacher or the lack thereof shall be

grounds of any discipline or discrimination with respect to the profes-

sional employment of such teacher.

140
KEL
p.1
p.2

7. Association Rights. The Boaad hereby graats to the Association and its

nembers the right to use school building facilities after having made proper

application to the building principal for each use desired. The use of office

aquipment shall be limited to the time between 8:00 A.M. and 4;00 P.M. and

shall be operated by Asaociation mambers. phen possible, bulletin boards and

Dther established media of communication be made available to the Associ-

ation and its members.

D. The Board agrees that no teacher shall be nrevented from Nearing insignia,

pins, or other identification of membership in the Association either on or

off school premises.

E. The Board agrees to make available to the Association, in response to rea-

sonable requests in writing to the Superintendent, all information concerning

the financial resources of the district, tentative budget requirements, allo-

cations, and such other information as will assist the Association in develop-

ing intelligent, accurate, informed procedures and programs on behalf of teach-

ars and students. Also, upon raquest in writing, the Board will provide such

iaformation as may be necessary for *he Association to process any grievances

or complaints, with tha exception of information contained in teachers' per

sonnel files.

F. The Board shall notify the Association of major revisions of educational

policy, the proposed annual budget, tax programs and construction programs,

which are under consideration and the Association shall be given opportunity

to advise the Board with respect to the above matters prior to their adoption

and/or general publication.

3/1/71
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G. The provisions of this Agreement and the wages, hours, terms and conditions

of employment shall bo applied without regard to race, creed, religion, color,

nationa'. origin, age, sex or marital status or membership in, or association

with, the activities of any employee organization. The Board and the Associ-

ation pledge themselves to seek to extend the advantages of public education

to every student without regard to race, creed, religion, sex, color or national

origin and to seek full equality of aducational opportunity for all pupils.

H. It is agreed that Section VI, Para. C. of the Board of Education Policy

Book dated kugust 18, 1969 ,
shall be subject to change during the term of

this contract only by mutual consent of the partins.

I. It is alF:o agreed that the sections of the Board Policy Book concerning
Curriculum Coordinating Councils shall be subject to change during the term of

this contract only by mutual consent of the parties.

a..)
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ARTICLE II KEH
p.3

TEACHER RIGHTS

Section 5
Pursuant to the Michigan Public Employment Relations Act,
the Board hereby agrees that every employee of the Board
shall have the right freely to organize, join and support
the Association for the purpose of engaging in collective
bar,3aining or negotiation and other concerted activities
for mutual aid and protection. As a duly elected body
exerci9ing governmental power under cover of law of the
State of Michigan, the Board undertakes and agrees that
it will not directly or indirectly discourage or deprive
or coerce any teacher in the enjoyment of any rights
conferred by the Act or other laws of Michigan or the
Constitutions of Michigan and the United States; that
it will not discriminate against any teacher with respect
to hours, wages, or any terms or conditions of employment
by reason of his membership in the Association, his parti-
cipation in any activities of the Association or collective
professional negotiations with the Board, or his institution
of any grievance, complaint or proceeding under this Agree-
ment or otherwise with respect to any terms or conditions
of employment, so long as the same does not interfere with
the full, faithful and proper performance of the duties
of employment.

Section 6
Nothing contained herein shall be construed to deny or
restrict to any teacher rights he may have under the
Michigan General School laws or other applicable laws
and regulations. The rights granted to teachers hereunder
shall be deemed-to be in addition to those provided elsewhere.

Section 7
ine Association and its representatives shall request
approval from the Building Principal for uae of school
buildings outside of school hours for meetings, provided
that when special custodial service is required, the
Board may make a reasonable charge therefor. No charge
shall be made for use of school rooms until 6:00 P.M.

Section 8
The District will provide a designated bulletin board
area in each building. The building principal retains
right to approve or disapprove materials posted. Materials
shall be limited to official association materials.
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Teacher Rights

A. Pursuant to Act 379 of the Public Acts of 1965, the Board

hereby agrees that every employee of the Board shall have the

right to freely organize, join and support the Association for

the purpose of engaging in collective bargaining or negotiation

and other concerted activities for mutual aid and protection.

As a duly elected body exercising governmental power under

cover of law of the State of Michigan, the Board undertakes and

agrees that it will not directly or indirectly discourage or

deprive or oerce any teacher in the employment of any rights

conferre by Act 379 or any other laws of Michigan or the Con-
.

stitutions of Michigan and zhe United States; that it will not

discrininate against any teacher with respect to hours, wages, or

any terms or conditions of employment by reason of his membership

in the Association or collective personal negotiations with

the Board, or his institution of anygrievances, complaint or

proceeding under this agreement or otherwise with respect to

any terms or conditions of employment.

continued
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B. The parties specifically recognize that each has the right

to invoke the assistance of the State Labor Mediation Board, or

a mediator from such public agency, or an arbitrator appointed

persuant to fthe provisions of this agreement, and the Board and

Association agree to be bound by any lAwful order or award thereof,

where such award does not conflict with express powers and duties

granted the Board by Legislative Act.

C. The Association shall have the right to use the school build-

ing facilities at all reasonable hours for meetings.

D. The Board agrees to furnish to the Association in response

to requests from time to time all available information concerning

the financial resources of the district, tentative budgetary

Tequirements and allocations and such other information as will

assist the Association in developing intelligent, accurate, inform-

ed and constructive programs on behalf of the teachers and their

students, together with information which may be necessary for the

Association to process any grievance or complaint.

E. Openings in subject areas or positions within the system shall be

made available upon request to teachers within the system and be

posted.

3/1/71 C _128
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ASSOCIATION AND TEACHER RIGHTS

ARTICLE III
ASSOCIATION AND TEACHER RIGHTS

A PUBLIC ACT 379
The Board and the Association agree to abide by Act 379 of the Public

Acts of Michigan for 1965 and all amendments thereto and to all the appli-
cable laws and statutes pertaining to teachers' rights and responsibilities.
The Board further agrees that it shall not directly or indirectly discourage
or deprive or coerce any teacher in the enjoyment of their rights granted to
them under the laws above stated.
B BUILDING USE

1. The Association and its members shall have the right to use the
school building facilities before or after regular class hours and during
lunch time. Such use of the building for Association meetings must be
arranged for with the building principal in advance. The Administration
retains the right of room assignment.

2. Bulletin boards and teachers' mail boxes shall be made available to
the Association for the posting or placement of materials relating to of-
ficial business of the Association. These materials must be signed by a
designated Association official. Copy of such materials shall be sent to the
office of Superintendent of Schools prior to posting.

C SCHOOL DOCUMENTS
The Board -agrees to furnish to the Association upon request to the

Superintendent of Schools, copies of those school documents it is required
by law to make available to the public.
D. RELEASE TIME FOR KEA PRESIDENT

The President of the Association, allowing 1 day of advanced notice to
the Principal with approval of the Superintendent of Schools, may be re-
leased from his regular teaching duties for Association business.

I. Provided, that the Association assumeF the cost of the substitute
teacher for time lost from regular teaching duties.

2. The President shall make his presence in the building known in the
Principal's office upon entering.

3/1/71
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ASSOCIATION AND
TEACHER RIGHTS

Article II

TEACUP, RICETS

2.1 Law Pertaining ro Negotiation

The Board and the Association agrees to abide by Act 379 of the Public Acts

of 1965, and to all the applicable laws aad statutes pertaining to teachers' rights

and responsibilities. 170
LOW

2.2 Law Pertaining to Mediation p.3

The Board recognizes the right of any teacher or the Association to invoke

the mediation procedures of Section 7 of Act 336, Public Acts of 1947, as amended,

and Sections 10, 11, and 25 of Act 176 of the Public Acts of 1939, as amended:

and the Board agrees to be bound by any lawful order or award thereof.

2.3 Access to Board Information

The Board agrees to make available to the Association, information concerning

the financial resources of the bistrict, tentative budgetary requirements and

allocations, and such other information as will aseist the Association in develop-

ing intelligent, accurate, informed and constructive programs, together with

information which may be necessary for the Association to process any grievance

or complaint.

2.4 Use of School Facilities

The Association and its representatives shall have the right to use school

equipment when such equipment is not otherwise in use, and to use school buildings

at all reasonable hours for meetings. The Association shall pay ior materials end

supplies used from Board supplies.

2.5 Private Life

Notwithstanding their employment, teachers shall be entitled to full rights of

citizenship, and no religious or political activities of any teacher or the lnek

thereof shall be grounds for any discipline or discrimination with respect to the

proi:essional employment of such teacher. The private and personal life of any

teacher shall conform to the MEA Code of Ethics.

2.6 Fair Employment Practice

The provisions of thia Agreement and the wages, hours, terms and conditions

of employment shall be applied without regard to race, creed, religion, color,

national origin, age, sex, or marital status, or membership in, or asacciation

with, the activities of any employee organization. The Beard and Associatiee

pledge themselves to seek to extend the advantages of public education to every

student, without regard to race, creed, religion, aex,- color, or national origin,

ard to seek to adhieve full equality of edecational opportunity to all pupils.
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TEACHER BOARD AND ADMINISTRATION RIGHTS

(a) Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees

that every employee of the Board shill have the right freely to organize, jois

and support the Assocition for the purpose of engaging in collective bargaining

or negotiation and other /awful activities for mutual aid and'protection. AS a

duly elected body exercising governmental posier under cover of law of the State

of Michigan, the Board undertakes and agrees that it will not directly or in-

directly discourage or deprive or coerce any teacher in the enjoyment of any

rights conferred by Act 379 or other laws of Michigan or the Constitutions of

Michigan and the United States; that it will not diacriminatOlgainst any teacher

with respect to hours, wages or any terms or conditions of emOlnyment by reason of

his membership in the Association, his participation in any lewful activities of

the Association or collective professional negotiations with the Board, or his

institution of any grievance, complaint or proceeding under this Agreement with

respect to any terms of conditions of employment.

(b) It is recognized that the laws of tho State of Michigan make the Board

legally responsible for the operation of the Rockford Public School System. In

meeting such responsibilities the Board oftimes acts through its administrative

staff. Michigan law gives the Board authority necessary to discharge all of its

responsibilities. The Board, on its own behalf and on behalf of th electors of

the district, retains and reserves unto itself, without lhnitation, all powers,

rights, authority, duties and responsibilities conferred upon and vested in it by

the laws and the Constitution of the State of Michigan, and of the United States,

and it is agreed that the Board and the Administrative Staff shall be free to

exercise all such rights and authority to the extent permitted by law.

Nothing contained herein shall be considered to deny or restrict the Board

of its rights, responsibilities, and authority under the Michigan General School

Law or any.other national, state, county, or local laws or regulations as they

pertain to education.

The provisions of this Agreement shall not be Construed to deny or restrict

any employee rights established under the Michigan General School Law or any othet

laws or regulations.
The exercise of powers, rights,, authority, duties and responsibilities by the

Board, the adoption of.policies, rules, regulations, and practices in furtherance

thereof, and the use of judgment and discretion in connection therewith shall be

limited only by.the specific and express terms of this Agreement and then only to

the extent such specific and express terms hereof are in conformance with the

Constitution and laws of the State of Michigan.' and the Constitution and laws of

the United States.

V1/71
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(c). The partils specifically recognize that each has the right to invoke the

assistance of the State Labor Mediation Board, or a mediator from such public

agency or an arbitrator appointed pursuant to the provisions of this Agreement,

and they agree to be bound by any lawful order or award thereof.

(d) The Association shall have the right, without priority, to schedule the

use of school building facilities at reasonable times and intervals for Association

meetings before or after regular class hours. Such meetings shall not be conducted

in a place, or at a time, wbdch might interfere with school activities, including

extra-curricular activities conducted after regular classroom hours. Prior

notification of intent to hole a meeting shall be given and the administration shal

designate the room in which the meeting is to be held.

(e) The Association may post, with the principal's permission, on designated

bulletin boards. Teacher mail boxes may be used by the Association.

(f) The Board agrees to furnish to the president of the Association and the

chairman of the negotiating committee in response to request all available public

information in the form it is maintained by the Board, concerning the financial

resources of the district, tentative budgetary requirements end allocations,

agenda, excluding executive sessions, and such other public infOrmation as will

assist the Association in developing intelligent,.accurate, informed and construct-

ive programa on behalf of the teachers, their students 404 the School District,

together with nonprivileged information in response to reasonable requests, which

may be necessary for the Association to process any grievance and which is readily

available io the Board. :..

Nonpriviliged information for ihe above pUrpose shall be contained in the

teacher's personal file anctWill consist of the following items of information:

(l) Annual TB report and required medical information.

(2) All fermal teacher evaluation'reports (see Article XII)

(3) Copies of annUal contracts.
(4) Teacher certificate.
(5) Letters of.commendation.
(6) A transcript of academic records.
(7) Tenure recommendation.

(0) Record of voluntary extracurricular activities.

Other personal and_confidentisl information,regarding individual teacher shall

not be disclosed excelit.upon mutual agreement of partiee and upon written consent

of the teacher.

3/1/71 8 2 C-132

F5



ASSOCIATION AND TEACHER RIGHTS

Teacher Rights

240
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A. The Board hereby agrees that every teacher, as defined in Article I,

Section A, employed by the Board shall have the right to freely organize, join

and support the Association for the purpose of engagrig in collective bargaining

or negotiation for mutual aid aad protection. The Board agrees that it will not

discriminate against any teacher with respect to hours, wages or any terms or

conditions of employment by reason of his membership in the Association, his

participation in any activities of the Association or collective professional

negotiations with the Board, or his institution of any grievance, complaint or

proceeding under this Agreement or otherwise with respect to any terms or condi-

tions of employment.

B. The Association and its members shall have the right to use school

building facilities at all reasonable hours for meetings upon clearance with

the Administration. No teacher shall be prevented fro:a wearing insignia, pins

or other indentification of membership in the Associotion either on or off

school premises. Bulletin boards, telephone service, intercoul service, inter-

school mail, and teacher mail boxes shall be made available to the Association

and its members according to established policy in effeci: at the signing of the

Agreement.

C. The Board agrees to furnish to the Association a monthly report of

general fund receipts and disbursements, tentative budgetary requirements,

allocations, and such other information as will assist the Association in

developing intelligent and accurate information which may be used by the

Association for the purpose of processing any grievance or of preparing for

negotiations only.

D. Teachers shall be involved in curriculum planning both building and

system levels.
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ASSOCIATION AND TEACHER RIGHTS
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ASSOCIATION PRIVILEGES

A. Membership Rights. The Board agrees that it will

not discriminate against any employee with respect to hours, wages,

terms or conditions of employment because of hia membership in

the Association or his participation in any activities of the

Association.

B. Statutory Rights. The Association, on its own and

its individual members' behalf, retains and reserves without

limitation all powers, rights, authority, duties and responsibili-

ties conferred upon and vested in it by the laws and Constitution

of the State of Michigan, and of the United States.

C. Building Use. The Board agrees that the Association

may use the District's building and utilities at any reasonable

.e with the approval of the Superintendent for the purpose of

holding meetings of the Association or conducting Association

business.

3/1/71
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D. Information. The Board agrees to furnish to the

Association from time to time, in response to reasonable requests,

public information then available to the Board, in tile form in

which it is kept, concerning the financial resources of the Dis-

trict, tentative budgetary requirements and appropriations and

such other public information in the possession of the Board as

may assist the Association in developing accurate and constructive

programs on behalf of the employees covered under this Agreement

or which may be necessary for the Association to process any

grievance or complaint.

E. Recognition At Board Meetings. The Board agrees

that an employee so designated by the Association will be recog-

nized at a regular Board meeting so long as prior arrangements

have been made with the Superintendent.

F. Dues Deduction. Within 30 days of the beginning of

their employment hereunder, employees may sign and deliver to the

business office of the District an assignment authorizing deduction

f membership dues or assessments of the Association (including the

Association and the Michigan Education Associa-Netioaal Education

000
KISD
p.5

ition) upon such conditions as the Association shall establish. Such

-sum, as authorized, shall be deducted as dues from the regular

;

kalaries of all employees and remitted in a manner and at times as

greed upon between officers of the Association and the Superintendent.

3/1/71
continued
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G. Strength of Association. The Superintendent (or

his hiring agent) shall inform each newly-hired employee that

the Association expects employees of the Department to be United

Profession Association members and that the Associcf-ion will

expect a new employee to become an active, dues-paying member

of the Association.

H. Doing_ of Association Business. The Board agrees

that it may be necessary from time to time for officers or agents

of the Association (particularly during professional negotiations)

to request occasional and brief time during usual working hours

to do Association business relative to representation of employees

covered by this Agreement. The Board agrees that reasonable

requests for such "released time" may be granted by the Superin-

tendent.
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Fringe Benefits - Financial Payments - Insurance

010
020
025

026
040
050

Grand Rapids
Godwin Heights
Northview
Northview
Wyoming
Byron Center
Caledonia
Cedar Springs 070
Cedar Springs
Comstock Park 080
East Grand Rapids 090
Forest Hills 110
Godfrey Lee 120
Grandville 130
Kelloggsville 140
Kenowa Hills 145
Kent City 150
Kentwood 160
Lowell 170
Rockford 210
Sparta 240
KISD 000

SECTION G -

G-301 -
G-302 -
G-303 -
G-304 -
G-305 -
G-306

G-307 -
G-308 -

G-309 -
G-310 -
G-311 -
G-312 -
G-313 -
G-314 -
G-315 -
G-316 -

G-317 -
0,318
G-319 -
G-320 -
G-321 -
G-322 -
G-323 -
G-324 -
G-325 -
G-326 -
G-327 -
G-328 -
G-329 -
G-330 -
G-331 -
G-332 -
G-333 -
G-334 -
G-335 -
G-336 -
G-337 -
G-338 -
G-339 -
G-340 -
G-341 -
G-342 -
G-343 -
G-344 -
G-345 -
G-346 -
G-347 -
G-348 -
G-349 - S7G-350 -
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INSURANCE

G. INSURANCE BENEFITS
1. Hospital' Medical Each teacher employed by the Board one-half time

or more is entitled to insurance benefits as described below:
a. Carrier

1. Present teachers shall continue to be insured by the carrier which
they presently have coverage unless they notify the Board Busi-

ness office of a change on or before the last day of the open enroll-

ment periods of the insurance companies.
2. Net teachers shall make a choice of carriers prior to commencing

employment.
3. No teacher shall change carriers during the remaining duration of

this agreement.
b. Coverage

1. Hospital-Medical - Blue Cross-Blue Shield carrier
(a) The Board shall pay the full premium for the Master Medical,

$50 deductible. and Ward Service plan for any teacher who is
employed and who qualify in one of the following classifica-

tions:
)* Head of household with one or more children. Full pre-

mium is $26.31 per month.
121* Head of household with spouse. Foil premium is $24.59.

i 3) single subscriber -- full premium is $9.56.
lb I Life Insurance

If an employee dies while under contract with the Board, his
estate shall receive a cash death benefit of $2.000_

2. Hospital-Medical Michigan Education Association carrier

*Ttid of household as defined by the I.R.S. or approved by the Board

(a) The Board shall pay a premium equal to tne premium and
qualifications in b.l. above in behalf of the teacher to the MEA
provided the teacher selects an insurance option within the
MEA plan.

(b) Life Insurance
The Board shall contribute one dollar ($1.00 I per month to the
MEA for any teacher who selects the MEA insurance carrier.

3. Husband and wife both employed by the Board and pursuant to
their qualifications may select any of the above but shall not receive

double coverage.
4. Any employee via payroll deduction may select other insurance

benefits from the carrier (Blue Cross-Blue Shield or MEA) under
which they are insured.

3/1/71
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INSURANCE

ARTICLE XXIII
Insuranoe Protection

020
GOH
p.19

A. The Board agrees to furnish without cost to the teacher insurance
protection for themslves, and their families, if so tated by the
'teacher, health insurance, income insurance or life insuranoe, up to
the amount of thirty-five ($35.00) dollars per month for tenure
tachers and fifteen (*15.00) dollars per month for probationary
teachers. The type and amount of inaurance shell be designated by
each tacher within the firebfUll month of employment after ratification

of contract. Any insurance coverage premiums that exceed thirty-five
($35.00) dollars a month for tenunpteachere and fifteen ($15.00) dollars
a month for probationary, as provided by the Board, shall be made by

the payroll deduction method.

B. The Board shall make payment of insurance premiums for each
employee to provide insurance coverage for the full twelve-month
period commencing September 1st and ending August 31st. When neces-
sary, premiums in behalf of the teacher shall be made retroactively or
prospectively to assure uninterrupted participation and coverage. The

amount of the premium paid by the Board of Education shall be dis-
continued on July 1st for any teacher not returning the following
school year. The amount of the premium paid by th Board shell be
discontinued thirty (30) days after termination of employment for
those teachers leaving the system prior to the end of the school year.

C. One of the carriers selected shall be the MERSA Insuranoe Plan.

D. The Board shall provide without cost to the teacher, public
liability and accident coverage in an &mount of not lees than $100,000
for each aocident that may occur in the course of the teacher's school

sponsored duties.
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ARTICLE XIV

INSURANCE

SECTION 1. Liability Insurance.

The Board will pay the premium cost of an insurance policy selected

by it providing up to $100,000 liability coverage in excess of that maintained

by the individual teacher in the event of civil action alleging teacher negligence

in the performance of teaching assignments causing bodily injury, property

damage or personal injury. Coverage shall commence September 1st. of each

year for all participants then actively employed. Teachers who are on leaves

or who terminate their employment will cease to be covered.

In all cases the terms of the insurance policy shall govern matters of

liability and benefits of coverage.

SECTION 2. Damage to Personal Property.

The Board will reimburse employees covered by this agreement for

personal clothing, glasses, and jewelry damaged or destroyed as the direct

result of an assault by a pupil while the teacher is on assigned duty in the

school building or on school premises.

SECTION 3. Head of Household Protection.

The -...bard will pay the premium cost of the income and life insurance

program set forth below for all employees covered by this agreement who are

either; (a) the male or female head of a family, or (131 the male or female

head of household who is the principal wage earner in the dwelling and

contributes more than half of the support of the dependent relative (the

residence requirement shall not apply to dependent parents of head of

household). Coverage shall commence September 1st. of each year for all

participants then actively employed. Teachers who are on leaves or who
3/1/71
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terminate their employment must make their own arrangements for continued

coverage with the insurance carrier. The determination of the Board on any

question of eligibility shall be final and shall not create a precedent in other

cases:

a. Life Insurance. $2,000 term life insurance. Coverage will be

reduced for those approximately sixty-five (651 years of age and further

reduced for those approximately seventy (701 years of age. Any reductions

will he in keeping with the standard policy provisions of the insurance carrier.
b. Income Protection. Long term disability benefit of 60% of salary

to age sixty-five (65) following a three (3) month waiting period.

In all cases the terms of the insurance policy shall govern on claims

that arise.
FRINGE BENEFIT

025
NOV
p.33

Supp.Agr.
p.4

The fringe benefit allowance incorporated in the attached salary schedules isa total sum of money available during the year September 1 - August 31 to beapplied by the Board, at the option of the teacher, toward the purchase of oneor more of the following programs:

A. Health Insurance (MEA or Blue Cross)
B. Group Term Life Insurance (MEA)
C. Income Protection (MEA)
D. Major Medical - $500 deductible(MEA)

Elections made by a teacher shall remain unchanged for the balance of the periodexcept by mutual agreement. The amounts stipulated on the salary schedule are
available 1/12th each month. This benefit is not accumulative from yeax to yearand has no cash value. Amounts unspent upon the termination of a teacher priorto the completion of his contract shall lapse. Amounts unspent as of July lstof any year in which the teacher fails to renew his contract or serve a noticeof intention to renew his contract will be paid in full.

3/1/71
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INSURANCE
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INSURA NC E PROT EC TION

12000 :100 : The insurance carrier mutually acceptable to the Board and the Association for

the duration of this Agreement shall be the Michigan Education Association Health Care

Insurance program, and Dental Program Insurance coverage for teachers shall be for a

twelve (12) month basis from September. Any teacher commencing with the Wyoming Public

Schools after the open enrollment (Sept.-Oct.) shall be granted insurance subject to acceptance

by the M. E. A. Health or Dental Insurance Company.

1. Any teacher taking his salary over twenty (20) pays and returning for the succeeding school

year will receive continuous health insurance protection. He must, however, contribute his

share of the premiums due to cover the period from June until September.

2. Eligibility for and the amount of the premium allowance paid by the Board shall be estab-

lished at the beginning of each school year and shall not be changed during the year. The

individual will have the option of increasing his or her coverage, however, any additional

expense shall be paid by the individual.

3. Each individual shall have the option of choosing either the Super Medical Health Insurance

or the Dental Care Insurance coverage.

12000:101:

12000:101:10:

12000:101:11:

Premium allowances: Super Medical Insurance

Non-tenure teachers, 90% of the individual premium.

Tenure teachers:
95% of Self Insurance Premium
95% Self & Spouse Premium
95% Sell & Children Premium
95% Self, Spouse & Children Premium.

12000:101:12: Premium allowance: Dental Care

Non-tenure teachers
90% - the individual premium

Tenure teachers
95% of Self Dental Premium
95% of the Family Coverage Premium.

12000:101:13: It should be noted that two (2) people (husband & wife) cannot pool their

premiums.

12000:102: All teachers are to receive three thousand ($3000.) dollars term insurance

with double indemnity provision for the 1970-71 school year, and four thousand ($4000.) dollars

for the 1971-72 school year, and five thousand ($5000.) dollars for the 1972-73 school year.

A r.rrToT.V. 1 Rnnn
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Insurance Protection

Pursuant to the authority set forth in Section 617 of the

School Code of 1955, as amended, the Board of Education agrees to

furnish all teachers the following insurance protection.

A. The Board shall provide withcut cost to the teacher full-

family health care protection, through the Super Med Program, for

a full twelve-month period according to the following schedule:

Insured $14.60
Insured and spouse 32.34
Full-family 36.96
Insured & Children 26.50

No dual coverage will be given husband and wife when both are

employed by the district. If insurance coverage is already pro-

vided to either husband or wife through another employer, coverage

will not be given. If the status of such employees should change

due to unforeseen circumstances, the employee shall be provided

coverage as per schedule.

Section 5: Houltalizspion and insurance benefits. The Board
will pay Twenty-four Dollars ($24.00) per month for twelve (12)
months for each teacher. The teacher shall apply this to any
Board approved insurance program. (For the year 1970-1971
the Board has approved Blue Cross/Blue Shield or M.B.A. insur-
ance plans.) Beginning on July 1, 1971, the Board will pay
the equivalent amount equal-to 100% of the cost of the Blue
Cross/Blue Shield program which is comparable to the plan now
In effect towards Blue Cross/Blue Shield or M.E.A. Insurance.
No teacher will receive the above in cash.

3/1/71 93
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INSURANCE

INSURANCE PROTECTION 070
CES
ART. XI

1. A. The Board shall pay full MEA super med helath

2. care protection for each full tire teacher who elects

3. such nrotection, and who may qualify in one of the

4. following classifications:

5. 1. *Head of household and spoiise and one or

6. more children. Pull premium $36.96 per

7. month.

8. 2. *Head of household and spouse. Pull nrem-

9. iuM* $32.34 ner month.

10. 3. *Read of household and children. Pull nrem-

11. ium $26.50 per month.

12. 4. Single subscriber. Pull premium $14.60 per

13. month.

14. *Head of household as defined by the I.R.S. or approved

15. by the Board.

16. B. A full time teacher who does not elect health ins-

17. urance, may elect up to $14.60 per month of MEA ins-

18. urance options....rxcludina annuities in any form.

19. C. Each new teacher will select his insurance nrocram

20. on or before September 15, 1970.

21. D. Each teacher who now has MEA health insurance will

22. continue that procram in 1970-71, without chance, un-

23. less such -hange is first approved by the Superintendent's

24. office.

25. E. The Poard sha-1 provide facilities for utilization

26. of the MEA and John Hancock tax-deferred annuity pro-
3/1/71
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27. gram by all rembers of the bargaining unit. Art.XI

28. r. In the event that an emrloyee, absent beceuse of

29. illness or injury has exhAusted si'ck leave accrual, the

30. above mentioned fringe benefits should continue throurgh-

out the balance of the school year.

080
COP
Art.XIII

Insurance Protection -

The Board agrees to furnish full comprehensive, semi-private, non-deductible
hospitalization coverage from either M.B.A. or Blue Cross/Blue Shield for

the following:
a. Employee, spouse and child
b. Individual subscriber
c. Employee and children
d. Employee and spouse

The Board shall make payment of insurance premiums for each returning em-

ployee to provide insurance coverage for the full 12 month period commencLng

September 1 and ending.the following August 31st.

New employees may enroll for coverage beginning on dates as set forth by in-

surance companies.
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MEDICAL CARE INSURANCE p.3
Supp.

The Board will pay the cost of full family medical care insurance not to Agr.

exceed $38 per month in behalf of each full-time teacher who is a subscriber

under either the Blue Cross-Blue Shield or the Michigan Education Association

medical care insurance plans. Such contributions shall begin, in the case

of new teachers, at the beginning of the insurance month immediately follow-

ing the time they begin their teaching duties. Coverage will terminate on

the effective date of resignation or on June 30 of the school year that

the teacher leaves employment, which ever comes first. No changes and/or

additions can be made after- October 1 with the exception of family additions

and/or deletions.

a. A single person qualifies for individual membership under

group provisions.

b. Contribution shall not apply to loss of time benefits or

any other optional benefits, such as life insurance

dependent life insurance, long term disability, or dental

care.

c. Those teachers leaving employment in the East Grand Rapids

School system will be allowed to remain in the East Grand

Rapids school group medical care insurance plan entirely

at their own expense until the beginning of the next school

year. This provision will not apply beyond a period of 3

months.

NOTE: Both carriers have non-duplication clauses in their contracts.
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11 7. The Board shall pay 90% toward MEA super medical health and

12 medical insurance for the employee and his dependents. Dependents shall

13 be spouse and natural born or legally adopted children who qualify as de-

14 pendents with the Internal Revenue iepartment.

97
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Pursuant

amended,

tection:

.
The Board shall provide

Group Life Insurance
protection in the amount of 65,000

that will be paid to the teacher', designated beneficiary. In the event of

accidental death, the insurance in accordance with tbe Master Policy will pay

double the specified amount.
Carrier selected shall

provide for continuation

of a percentage of
above group coverage at group rates by payroll deduction

from Retiree's State
Teacher's Retirement checks.

B. The Board shall
provide $35.00 per month

toward KEA health care protection for

a twelve-month
period for each member of the bargaining unit.

Employees not

wishing health care
protection may apply dollar amount equivalent toward the

following options available
through the Michigan Education

Special Services

Association:

ARTICLE XX

Insurance Protection

the authority set forth in Section 617 of the School Code of 1955, as

the Board agrees to
furni.2h to all teachers the following insurance pro-

Group Term Life Ihsurance

Loss of Time

"500" Major Medical

C. The Board shall provide long tenn
disability insurance for each member of the

bargaining unit at 507. of annual contractual salary.

D. In the event that an employee,
absent because of illness or injury, has ex-

hausted sick leave accrual, the above mentioned fringe benefits shall con-

tinue throughout the balance of the school year.

E. The Board shall make payment
of insurance premiums for each employee to pro-

vide insurance coverage for the full twelve.month period commencing September

1 and ending August 31 when necessary, premiums in behalf of the teacher shall

be made retroactively or
prospectively to assure uninterrupted participation

and coverage.

0 00
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Insurance Protection

13.1 The Board will provide- $5,000.00 of group life insurance

protection with double indemnity protectiOn for each,full time teacher

under the ,gre of 65 years and $2500.00.cf group like insurance protection

with double indemnity protection for each full time teacher who has attain-

ed the age of 65 years. Each full time teacher who elects such insurance

will contribute ten (10) cents per thousand per, month if under age

thirty-five (35);. fifteen (15) cents per thousand per mpnth.for teachet4

age thirty-five (35) through forty-four (44); and thirtY-(30). ceats,per

thousand per month for teachers age forty-five (45) and over. For insurance

purposes a teacher shall be considered full time who is assigned to teach

at least one half of each school day.

13.2 The Board will continun.to provide.comprehensive hospital,

medical and surgical insurance proieCtionunder-Elde Cross-Blue Shield and

Michigan Education Association Health.Care Flans for those teachers who
elect such-coverage.. The Board will oontribute toward the coat of ,such

insurance an amount up to (a) $1,00 less than the monthly cost of laUe
Cross-Blue Shield semi-private coverage for.each unmarried teacher and

each married teacher who does not elect insurance coverage for his

dependents; (6) $1.50 lefts than the.monthly cost of such Blue Cross-

Blue Shield insurance coverage for a married teacher and t.,is dependent

spouse;.and (c) $2.00 lefts-than the monthly cost of such Blue Cross-

Blue Shield insurance coverage for each married teacher Who elects

insurance coverage for his dependents.. For purposes of this paragraph,

a teacher shall not cover as his dependent any person who works more

Chan three-quarters time. No insurance coverage changes will be made
after November 1 without the mutual agreement of.the parties except

in cases of additions to the teacher's family or of a teacher's marriage,

13.3 The Board will continue to make deductions for tax free

annuities from the salaries of teachers who authorize it, in accordance

with the Board's resolution of October 25, 1965.

13.4 Equal time shall be provided on the orientation day for new

teachers for each carrier of.health insurance agreed upon by the Asso-.

ciation and the Board. .

13.5 All teachers ihall submit to the Superintendent by October 14,
1969, evidence that they are covered by $100,000 personal liability
insurance, covering their teaching responsibilities.

Membership in ale NEA-GEA will be one proof of having met such responsi-
bility.

3/1/71
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ARTICLE XV
Insurance Protection

The Board agrees to provide insurance coverage for each teacher as stated

in Schedule C. attached to and incorporated in this Agreement.

SCHEDULE C

A. The Board shall provide M.E.A. Super-Medical Care Protection for a

twelve month period for each meMber of the bargaining unit and his eli-

gible dependents at the rates effect:-a July 1, 1970.

1971-72 - The Board shall provide M.E.A. Super-Medical Care Protec-

tion for a twelve month period for each member of the bargaining unit and

his eligible dependents at the rate effective July 1, 1971.

B. Employees not wishing A above will be provided full family dental care

and $5,000 worth of Group Term Life and Accidental Death and Dismemberment

insurance through School Employers' Trust.

C. Half-time teachers shall receive one-half the premium amount received

by the fu,11 time teacher for the same benefits.

3/1/71
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Section 70
Pursuant to the authority set forth in Section 617 of the
school code of 1955, as amended, the Board agrees to furnish
to all teachers the following insurance protection:

The District shall provide full MEA Super Medical Health
Care protection for all members of the bargaining unit and
his eligible dependents listed on the policy. The rates
shall not exceed

$14.60 month - single person
26.50 month - employee and children
32.34 month - employee and spouse
36.96 month - full family.

Any employee that resigns at the end of the school year
shall have this benefit discontinued effective July 1.

Section 71
Hospital insurance shall be effective beginning Oct. 1 for
all new employees.

Section 72
Any employee shall have the opportunity to select the MEA
Dental Care program in lieu of the hospitalization program.
The cost of this program shall not exceed $11.68 per month.

3/1/71
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Insurance Protection
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KEC
p.10

Pursuant to the authority set forth in Section 617 of the School

Code of 1955, as amended, the Board agrees to furnish teachers

with the following insurance protection. The Board shall provide

ttlP toward insurance per month. Those not electing. to take Health

Insurance will take full family Dental Insurance. The difference

between any employee's Health or Dental Insurance and $20 may be

made up by the use of any option allowed by the M.E.A. Insurance

program.

102
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E INSURANCE BENEFITS
1. Life Insurance Beginning February 1, 1970, the Board shall pro-

vide life insurance protectinn in the amount of $5,000 that shall be paid
to each teacher's beneficiary. This amount shall be increased to $6,000
beginning September 1, 107u. In the event of accidental death, the insur-

ance shall pay double the specified amount.
2. Health and Dental insurance The Board shall provide for each

employee $24.00 in 1909 70 and $28.00 per month in 1970-71 toward the
purchase of super-med hcalth impurance available through the Michigan
Education Special Services Assollation. In 1970-71 those teachers who
elect not to take health insurance shall be provided upon their request full
family dental insurance, Flan A, through the Michigan Education Special
Services Association.

S. Regulations:
a. Contributions shall not apply to loss of time beneftts or any other

optional benefits such as life insurance, dependent life insurance,
or long-term disability.

b. Board contributions shall begin, in the case of new teachers, at
the beginning of the insurance month immediately following the
time they begin their teachMg duties if an application is made in
sufficient time to allow for making necessary payroll deductions.

c. Coverage shall terminate on the effective date of resignation
except in the case of the employee who completes the school year,

and his insurance shall continue through August 31 of that school

year.

160
KEW
p.5
p.6

170
LOW
P. 5

3.3.8 Insurance - The Board of Education shall pay $14.60 per month in MEA

medical health care procection, or MEA insurance options, excluding annuities in any

form, for each full time teacher who elects such protection. Part time teachers,

under contract, will be eligible for MEA insurance benefits prorated on the basis

of the contract.

All teachers shall notify the Business Office of the insurance they select on

or before September 10.
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6. Thirty-tvio ($32.00)
dollars per month per teacher will be made available

during the year September 1 - August 31, to be applied by the Board, at

the option of the teacher, toward the purchase of one (1) or more of the

following programs:

A. Wealth Insurance - Basic and Major Medical or

Super Medical - includes $2,500 life and $2,500

accidental death and dismemberment (KBA)

B. Group Term Life Insurance up to $10,000 (MEA)

C. Loss of Time Insurance - includes $2,500 life

and $2,500 ADD (MEA)

D. $500 Deductible Major Medical - includes $2,500

live; and $2,500 ADD - Loss of Time $20.00 to

$150 per uwek.

Contracted teachers teaching three (3) hours or more but less than full-time

shall receive one-half () benefits. Elections made by a teacher shall remain

unchanged for the balance of the period except by mutual agreement. The amounts

stipulated on the salary schedule are available 1/12 each month provided, however,

one (1) semester of teaching shall provide sis (6) months of benefit. This beuefit

is not accumulative from year to year and has no cash value. The insurance pro-

brew will be adminietcred by else Association, its agents or representatives.

Options A-C-D can be supplemented at the teacher's discretion by adding dependent

life insurance or an additional $5,000 of life insurance and/or long term

disability. With Super Medical, a teacher may add Loss of Time, In the event

both a husband and wife are otherwise eligible for the insurance program, the

monthly benefits may be added together for one (1) insurance program.

104
3/1/71
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INSURANCE

240
SPA
p.15

X. The Board agrees, pursuant to the authority set forth in Section 617 of

the School Code of 1955, as amended, to provide M.E.A. Super Med hospital, medical,

and surgical protection according to the following monthly schedule:

Insured $16.00 (may elect options withing $16.00)

Insured and spouse $32.34

Insured and children $26.50

Full family $36.96

In lieu of Super Med hospital, medical, and surgical protection, a teacher may

elect M.E.A. optional insurances up to a maximum of $16.00 per month. Teachers

.
working less than a Lull daily schedule will reCeive the insurance benefit pro-

vided in this section on a pro-rata basis.

3/1/71 105 G-318



INSURANCE

000
KISD
p.18
p.19

E. Insurance. Effective January 3, 1970, the Board will

pay $23.00 per month toward the cost of an employee's insurance;

effective September 1, 1970, the Board will increase such payment

to $26.00 per month; and effective September 1, 1971, the Board will

increase such payment to $30.00 per month. Each employee is free

to determine what insurances he wants to purchase. The insurances

available throughout this contract period shall be underwritten by

group insurance contracts with the Michigan Education Special Ser-

vices Association. Premiums above the amount paid by the Board for

these insurances may be paid through payroll deduction provided

there is a signed authorization for such deductions. The Board

agrees to have the District handle all billings for such insurances.

3/1/71 G-319
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020-GOH
Kent Intermediate School District - Date 4/19/71 District Godwin

SALARY
SCHEDULE

Present -Teacher
Contract

TBoard
Demand Offer

Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum 7,600 10,000 ***

2. Maximum w/o
Long. or Train. 11,600 16,000

3. Maximum w/
Long., w/o Tr. 12,000 100/yr.

4. Maximum w/
Lon. & Train. 12 000 100/vr.

. Increments,
Req. Schedule 10 10

6. Longevity
Increments 1 teyond

all years
10

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

7. Minimum
_

8,200 12
-9
000

8. Maximum w/o
Long. or Train. 13,000

_.

18 000
9. Maximum w/

Long., w/o Tr. 13,600

_..2

100/Yr-
10. Maximum w/

Long. & Train. 14,500 100/yr.
11. Increments

Req. Schedule

-,-

10 10

12. Longevity
Increments 2

all years
be ond 10

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx
13. Maximum w/o

Long. or Train. -- 20.000
1.4. Maximum w/

Long. w/o Tr. -- 100/yr.
15. Maximum w/

Long. & Tr. ()Den 0oen
RATIOS (BS Min. to) xxxxx Jxxxxx xxxxx xxxxx xxxxx

#2 1.5263 . 1.6000
#3 1.5789 1.8000*
#4 1.5789 1.8000 -
#7 1.0789 1.2000
#6 1.7105 1.8000
#9 1.7894 2.0000
#10 1.9078 2.0000
#13 -- --
#14 -- --
.#15 -- --
COMMENTS: -Max. 3OYrs.
* No Longevity for BA after 1970-71 - Those on the step shall

continue to receive it until maximum catches up to it.

All Salary over MA +30 (spec.) can be established by the Board.

** Board has suggested teachers review and revise their Economic Proposals
T-020-1
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020-GOH
Kent Intermediate School District - Date 4/19/71 District Godwin

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

*

2. Surgical 14-,

0
o

. Super Med
Program -443.52

0 o-.
---- 010

N-59
-ef-i- LIN

I rel

',-1

m
. Add. Hosp.-
Surq. -62.40

. Payroll Protect.
192.00

0 . 1 I . 1

c cis al

o F-1ni A(12/1
(r) .4-, ..c .4-,

el o0 aS 0

a
c1-4

r.

00
6. Long Term Dis-

dbility -84.00
7. Life Insurance

in Basic Proq.
cd

n
Po

Pi4

5 1:!, 5

.iti ;-1.(,-1

p. r4 p
a, 0 1:14
af E-1 af

.
pi

o
c)0

cd

- FI 21
-Efa-

8. Add. Life Ins.
10-276.00

. Dependent Life
Ins. -8.8a

OTHER INSURANCE
PROGRAMS OFFERED xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance None

MESSA full
fam. + ortho.

Life
Insurance None

10,000 with
D.E.

Long Term Disablity None
60 days
75y,

OTHER PROVISIONS AND
NOTES TO ABOVE:
Liability Insurance 100,00 100,000

COMMENTS:

* Board has not countered economic demands

los T-020-2



020-GOH

Kent Intermediate School District - Date 4/19/71 District Godwin

FRINGE BENEFITS
LEAVES

Present Teacher
Contract Demand

Board
Offer

Settle-
ment

1. Longevity -3A
Provisions KA

MA+

- none TOO/year
6-300 - fter 10

+ 21-30 years Nona

2. Retirement
Provisions
Above MPSERF None * None

3. Misc. Provis.
That Increase
Salary-No Sup.

Additional
Classes Sams Same

4. Sick Leave
Days/Year 10 15 10

5. Sick Leave
Accumulation Unlimited Unlimited Unlimited

6.
....

Personal/Bus.
Days/Year 2 Same

.

No -P.B.D.

7. Funeral/Berea.
Days/Year **All Same Same

8. Funeral Chg.
to Sick Lv. All Same All

. Other Leaves
With Pay &
Provisions

Sabbatica
Jury Duty
Subpoenae; Same Same

10. Leaves Allowed
With\ Pay
MEA Association

Days(no pay loss) 5 days 20 days
No assoc.
days

11. Other Leave
Provisions &
Notes to Above
- Maternity Leave

without
pay 1 yr Same

I

Same

- Medical Leave
Request

without
pay Same Same

Military Leave 2 years
without par Sam,.

.

_

Same

. .

COMMENTS:
* Unused sick

Retiremsnt

Severence

leave to be used as follows:
- 11-19 years - $10.00/ Day to 16% of Salary
20 - plus years - $15.00/ Day to 25% of Salary

- 11-19 years $5.00/ Day
20 - plus years - $7.00/ Day T-020-3

it



Kent Intermediate School District - Date V19/71

020-GOH
District Godwin

OTHER
PROVISIONS

Present
Contract

Teacher
Demands

Board
Offer

. Settle-
ment

Association Dues

Deducati8n

Ocotber
November
December

October
to

June

No
Deduction

Association use of
School Buildings

if asked
for None

No use
of building

Association use of
Equipment

if asked
for None

No use of
equipment

Payroll Deduction Ext. Ins.
Annlities
CY.Pfli t TTn

Svng Bc 1

United
Fund

Limit to
insurance
only

Recess - as free
time -Dreparatior

1 hour -Complete
free

per week Recess

lhr. prep
time/wk.
2 hr. work

Lunch Hour
Pay -ThachFree -or er 1/1000Fpay teach

er 400/yr hr.

ree -
PaY teac i-er
$400/Y ear

Substitute
Pay

1/1000 of
$5.50/hr Base/Hr. 5.50/hr.

Teachers Aids
Not used

Nothing to correcp Nothing
class si4

When asked Omit
at Board when Omit
time&place asked for Clause

Flu Shots

Secretarial
Assistance

Sec. help No more
Nothing for than now

Teacher provided
Maternity
Leave

After 5 At discre 5 mo. or
months tion of o-must

teacher Grant
Tuition
Reimbursement

12 hour all 30hr. all 30
undergrad. undergrall. hrs.
18 hrs. Gr d Grad

CalerdEir 184 days 182 days 189 days

Curriculum
Council

5 Adm. 3 Adm. 1 3 Adm.
5 Teaches 3 Teacher 3 Teachers

Curriculum
Changes

Council Council Council
Advisory must Advisory

approve
Paid Department

Heads
Demand

None P. Dept. None
- Heads .

111
T-020-4



Kent Intermediate School District - Date 5/9/71

SETTLED

025-NOV

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Teacher
pemand

Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx
1. Minimum

,xxxxx

7,500 7,800 7,800 8,000 7,950

2. Maximum w/o
Long. or Train. 10,125 10,998 10,530 10,800 10,733

3. Maximum w/
Long.1 w/o Tr. 11,625 12,558 12,090 12,400 12,322

4. Maximum w/
Long & Train. 11,850

.

12,792 12,324 12,600 12,561

5. Increments,
Req. Schedule 10 10 10 10 10

6. Longevity
Increments None None None None None

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx
7. Minimum

,xxxxx

8,100 8,400 8,400 8,600 8,550

8. Maximum w/o
Long.&_or Train. 12,312 13,272 12,768 13,072 12,996

9. Maximum w/
Long., w/o Tr. 13,041 14,028 13,524 13,846 13,766

10. Maximum w/
Long. & Train. 13,440 14,278 13,765 14,088 14,007

11. Increments
Req. Schedule 10 10 10 10 10

12. Longevity
Increments None None None None None

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx
13. Maximum w/o

Long. or Train.
14. Maximum w/

Long. w/o Tr.
15. Maximum w/

Long. & Tr.
RATIOS (BS Min. to) xxxxx lxxxxx xxxxx xxxxx
#2 1.3500

_xxxxx
1.3500
1.5500#3 1.5500

#4 1.5800 1.5800
#7 1.0800 1.07',..11

#8 1.6416 1.634,/

#9 1.7388 1 28
#10 1.7920 1.7618
#13
#14
#15
COMMIINTS:

5/24, 7/2/71 T-025-1



Kent Intermediate School District - Date 5/9/71 District 025-NOV

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Teacher
Demand

Settle-
ment

1. Hospitaliza-
tion -

to
31/2% of

Full
Hosp.

2 to
315% of

Same Same

2. Surgical Salary MESSA or
BC-BS

Salary

3. Super Med
Program -443.52

4. Add. Hosp.-
Sur.. -62.40

5. Payroll Protect.
192.00

6. Long Term Dis-
ability -84.00

Head of
House6096

Head of
Housefor

Head of
House

Same Same

7. Life Insurance
in Basic Prog.

all Only

8. Add. Life Ins.
10-276.00

9. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED x xxxxx xxxxx xxxxx xxxxx
Dental
Insurance
Life
Insurance

$2000
TermLife

$5000
TermLife

$2000
TermLife,

$2000
TermLife

$2000
TermLife

,

OTHER PROVISIONS AND
NOTES TO ABOVE:

:

5/24, 7/2/71
1 .1_ :3

T-025-2
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Kent Intermediate School District - Date 5/9/71 District 025 -NOV

FRINGE BENEFITS
LgrottS

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

. Retirement
Provisions
..v 1-:..

. aisc. Prov s.
That Increase

It .a
4. Sick Leave

DitysiYeAF 10 10 10 10 10

5. Sick Leav
Accumul4tion 120 120 120 120 120

6. Personal/bus.
Davs/1441F 2 2 2 2 2

7. Puneral/borea.
Days/Year 5 5 5 5 5

S. Funeral Chg.
it. Sick Ly No No No No NO

9. Other Leaves
With Pay &
Provisions

Non.

10. Loaves lowed
tibbibb Pay

Without
None

,

. Ot r Leave
Provisions i
Notes to Above

H.

10 Days
for
Assoc.

5 Days
for
Assoc.

OMMnNT t

5/24. 7/2/71 T-025-3



SALARY-FRINGE CONSIDERATIONS

1. Increase Rase Salary
on all scales - $400
with Present index

2. Increase Rase Salary -
on all scales - $400
with present index

3. Increase Rase Salary
on all scales - $40iN

with present inde%

7/2/71

Retain Present
%ages for fringe
benefits

Pay full Super-
Med or Blue Cross
Master Med (with non
duplication clause)

Pay full Super Med
or Blue Cross Master
Med (with non duplication
clause) Employee will .22.y.

1st month of each year

1 rs-t.d

June 3, 1971

025-N(

increase term life
Insurance to $5000
for Head of Household

retain present term
life Insurance at
$2000 for Head of
Household

Increase term lifd
insurance to $5000
far Head of Household

T-025-5



NORTHVIEw PUBLIC SCHOOLS

SUPPLEMENTAL SALARY SCHEDULE 025NOV

Position Salary

Boys Middle School intramurals 7 % of Base

Girls intramurals, Middle School 7 % of Base

8th Grade Basketball 6 % of Base

7th Grade Basketball 5 % of Base

Middle School Dramatics 2 % of Base

High School G.A.A. 8 % of Base

High School Debate
4.4 % of Base

High School Play 3.5 % of Base
/play

High School Cheerleaders 44 % of Base

Senior Class Advisor
4.0 % of Base

Junior Class Sponsor 3.5 % of Base

High School Yearbook 7 % of Base

High School Student Council
4.0 % of Base

High School Honor Society 2.0 % of Base

Co-op Training High School 8.7 % of Base

Rand Director
6.4 % of Base

Choir Director
5.3 % of Base

Asst. High School G.A.A.
4.0 % of Base

8th Grade Pep Club 2.8 % of Base

Soph. Class Advisor
2.5 % of Base

7/2/71 116
T-025-6



SUPPLEMENTAL SALARIES

Position

(1)

COACHES

Schedule 1969-72
Range % of Base

(2) (3)

025 -NOV
SCHEDULE A

(4)

!ad Football 13% 14% 15% 16%

.s't Football 8% 9% 10% 11%

Football 8% 9% 10% 11%

s't JV Football

eshman Football

s't Freshman Football

ad Basketball

Basketball

!shman Basketball

id Track

't Track

d Baseball

Baseball

nis

stling

is Country

6.5% 7.5% 8.5%

7% 8% 9%

5% 6% 7%

13% 14% 15% 16%

8% 9% 10% 11%

7% 8% 9%

9% 10% 11% 12%

6.5% 7.5% 8.5%

10% 11% 12% 13%

6.5% 7.5% 8.5%

7% 8% 9%

7% 8% 9%

11% 12% 13% 14%

mawmrpi

7% 8% 9%

7/2/71 T-025-7



Kent Intermediate School District Date 5/22/71 District 026-WYO

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

BACHELOR )EGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum
7,425 7,867

. Maximum w/o
Long. or Train. 11,583

12,272

. Maximum w/
Long., w/o T . 11,583 12,272

. Maximum w/
Long & Train. 11,583 12,272

. Increments,
Req. Schedule

. Longevity
Increments None None

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

7. Minimum
7,647 8,103

. Maximum w/o
Long. or Train. 12,622 13,373

9. Maximum w/
Long., w/o Tr. 12,622 13,373

10. Maximum w/
Long. & Train. 12,622 13,373

11. Irc:rements
Req. Schedule

1 . Longevity
Increments None None

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx

13. Maximum w/o
Lon.. or Train.

14. Maximum w/
6cng. w/o T .

.---

15. Maximum w/
Long. & Tr.

RATIOS (BS Min. t xxxxx kxxxxx xxxxx xxxxx xxxxx

#2 1.5600 1.5599

43 1.5600 1.5599

ttri 1.5600 1.5599

It4-.7 1.0298 1.0299

1.6999 1.6998

i#9 1.6999 1.6998

14-10 1.6999 1.6998

1,413 -- --

!#14 --
--

I

t4..L.,
-- --

Cr-A7TS:
THREE YEAR CONTRACT - SALARY INCREASES BASED ON MARCH C.P.I. PLUS $100

5/24 118 T-026-1



RTICLE 31000

LARY SCHEDULE

1000 100 SCHEDULE A
26WYO

The following shall be the schedule of bast( teacher sa,aries All teachers of the

Noming Public Schools shall be classified for sakkry hedu le purpose as fellows
a Classification I Teachers with the 13 A degreo;

Classification II Teachers with th M A degrees
Classification III Teachers with the NI A degree and .3 total of

sixty (60) semester hours beyond the B A degree

he step on the salary schedule shall reflect the Nearly increment

:171 72 Class Meat ton III
Tea( hers with the Master s
degree and a total of 60 sernestet

tep hours beyond the B A. Degree
Classification 11 Classification I
Master s Degree B A 13.,,rree Step

Of Base $$ % of Base $$ 01 Base

9 1?4 $14,474.45 170 $13 37.3.14 156 $12,271,52 9'

173 13,609.13 160 12 146 i1.485.16 9

7 12 _743.81 151 1.., 87R 49 135 10,855.534 7

152 11,957.16 142 .1 i ,170.50 131 10, 305 1S 6

.1-12 11,170.50 133 10,462.51 121 9,151 52 5

133 10,462.51 125 $31.,9 US 9,2-2.'53 4

125 9,833,39 11g 53 113 5,589 '20 3

118 9,282,53 112 5,9.10.54 108 5,495.57 2

1 112 1510,54 107 5,417.21 103 5)102 55 3

0 107 5j 417.21 103 g, 102 .55 100 7,866.55 0

Step 9 16 the maximum base sa'ary

1.000 102.

'ART TIME TEACHERS

For Clnssiln at ions 1 11 11

SCHEDULE C

I Up

Classification III
Teachers with the Master s
degree and a total of 60 semester Classification I:
hours beyond the B A. Degree Master's Degree

Classification I
B A Degree St ep

(31. Base $$ % 01 Bas. $$ %of Base $ $

7 113 $6,135.91 76 $5,899. '71 $5, 55. 25

74.5 5,560. 71.5 5.624.5t 67.5 5, 309 92 6

5 71 5,585.25 5,3.19.25 64 5,034 59

67 5;309 92 64.5 5,073.92 60.5 4,759 26 4

64 5,034 59 4:31 4..798,60 5'7 4,483 93 3

9 61 2 4,811 33 56.2. ,578,33 54,2 4,263 61 2

1 52,4 .4,594 07 55.4 4,3513,01 51-4 4,013 41

0 57 4,4ft3 93 4,247,9-1 50 28 0

'he maximum salary for one-half time
,tated for Step 7

tea hers regardless of experience shall be that

1 1 0.,

T-0 26-5



Kent Intermediate School District - Date 4/16/71
0 5 21

District 040 -BYC

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Settle-----
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum
7,400 8,200 7,500

2. Maximum w/o
Long. or Train. 11,285 12,505 11,438

. Maximum w/
Long., w/o Tr. 11,285 14,145 11,438

4. Maximum w/
Long & Train. 11,285 14,450 11,438

. Increments,
Reg. Schedule (388) 10 (430) 10 (394) 10

. Longevity
Increments 0 (82) 20 None

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

7. Minimum
8,000 8,800 8,100

8. Maximum w/o
Long. or Train. 12,200 13,420 12,353

. Maximum w/
Long., w/o T . 12,200 15,060 12,353

10. Maximum w/
Lon.. & Train. 12,200 15,365 12,353

11. Increments
Re.. Schedule 420 10 (462) 10 (425) 10

12. Longevity
Increments 0 (82) 20 None

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx

13. Maximum w/7-----
Long. or Train. -- __

14. Ilaximum w/
Lon.. w o Tr.

15. Maximum w
Long. & Tr. __ __

RATIOS (BS Min. to ) xxxxx lxxxxx xxxxx xxxxx xxxxx

#2 1.5250 1.5250

#3 1.5250
1_5250

.1.5250
.1.7250
1.7621

1.5250
1.5250#4

#7 1.0810 1.0731 1.0800
#8 1.6486 1.6365 1.6470

49 1.6486 1.8365 1.6470
#10 1.6486 1.8737 1.6470
#13 -- -- __

#14 __ __ --
#15 -- __ __

COMMENTS:

5/24 120
T-040-1



Kent Intermediate School District - Date 4/16/71 District 040-BYC

20 5 21
FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

2. Surgical

. Super Med
Program -443.52

443.52
**

Fu-11 Fam-
ily-No

443.52
***

Limit
4. Add. Hosp.-

Surq. -62.40
. Payroll Protect.

192.00
. Long Term Dis-
ability -84.00

7. Life Insurance
in Basic Proq.

. Add. Life Ins.
10-276.00

. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance
Life
Insurance

OTHER PROVISIONS AND
NOTES TO ABOVE:

"14.60
32.34
36.96
26.50

ww-If same
as Column
#1

COMMENTS:

5/24, T-040-2



Kent Intermediate School District - Date 4/16/71 District 040-BYC

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

. Retirement
Provisions
Above MPSERF

2S.L. Acc
Not to
Exc.$1000

. Misc. Provis.
That Increase
Salar -No Su.

. Sick Leave
Da s Year 12

. Sick LeaVe
Accumulution 120

6. Personal/Bus.
Days/Year 2

. Funeral/Berea.
Days/Year 4

. Funeral Chg.
to Sick Lv. 2

. Other Leaves
With Pay &
Provisions

Jury
Court
App.Visit
S.S.Exam

10. Leaves Allowed
Atki Ail Pay

Without

11. Other Leave
Provisions &
Notes to Above

COMMENTS:

5/24, _1 2 2
T-040-3



Kent Intermediate School District - Date 4/16/71 District 040-BYC
5 20

OTHER
PROVISIONS

Present
Contract

Teacher
Demands

Board
Offer

Settle-
ment

Class Size 25 Where
Possible

Working Hours 15 Before
30 After

Lunch Hour 30 Min.
Duty Free

Calendar Negotia-
ble

180 Stu-
dent Days
184 Work
Days
1-Orient.
2-Work
1-PTA

:

5/24, T-040-4



SCHEDULE A

PROPOSALS SUBMITTED BY B.0 E A TEAM - 1971 - 72 040-BYC

Increment Laalalte IncTement BoAzarree .4- 20 hrsj.

I Step
3_ 8,200,00 8,400.00
2 $30.50 8,630.50 441.00 8,841,00

3 430.50 9,061,00 441.00 9,282,00
4 430.50 9,49/.50 441.00 9,723,00
5 4'30,50 9,922.00 441.00 10,164.00
6 430.50 /0,352.50 441.00 10,605.00

a
430.50
430.50

10,783.00
11,213.50

441.00
441.00

11,046.00
11,487,00

9 ,430.50 11,644.00 441.00 11,928.00
10 430.50 12,074.50 441.00 12,369.00
11 430.50 12,505.00 441.00 12,810.00

:I Step

Increment lallam9.1 Tne'"ement LIzAs.32sisre)e

1 8,800.00 9,000.00
2 462.00 95262.00 472.50 9,472.50

3 462.00 9,724.00 472.50 99945.00
4 462.00 10486.00 472.50 10,417050
5 462.00 109648.00 472.50 10,890,00
6 462.00 11,110,00 472050 11,362050

7 462.00 11,572.00 472.50 11,835.00
6 462.00 12,034,00 472.50 12,307,50
9 462.00 12,496.00 472.50 12,780.00

10 462.00 12,958.00 472.50 13,252.50
11 462.00 13,420.00 472.50 130725.00

IT Full Family Insurance - (no cost limits)

V Longevity - 1% B,A, Degree Base per year
after maximum salary is reached.

Paid Holidays - LThor Day, Thanksgiving,
Easter and Memorial Day.

CI Two weeks paid vacation,

11 184 Calendar Days - (180 student days - 184 member days)
1 - orientation; 2 - work days; - 1 P.T. Conferences

P. 20 Art. XV, Par, A

to begin with first year

Christmas. New Years Day,

5/24, T-040-5



040-BYC

Byron Center Athletic Salary Schedule Proposed (Precentage Rate)

Position Step 1 Step 2 Step 3 Step 4 Step 5

Head Football 13% 13.5% 14% 14.5% 15%

Head Basketball 13% 13.5% 14% 14.5% 15%

Head Wrestlinn; 13% 13.5% 14% 14.5% 15%

Faculty Manager 13% 13.5% 14% 14.5% 15%

Head Track 8% 8.5% 9% 9.5% 10%

Head Baseball 8% 8.5% 9% 9.5% 10%

Head Cross Country 8% 8.5% 9% 9.5% 10%

Head Golf 8% 8.5% 9% 9.5% 10%

Head Girls Basketball 8% 8.5% 9% 9.5% 10%

Assistant Football (5) 7% 7.5% 8% 8.5% 9%

Assistant Basketball (2) 7% 7.5% 8% 8.5% 9%

Assistant Wrestling (1) 7% 7.5% 8% 8.5% 9%

Assistant Baseball (1) 5% 5.5% 6% 6.5% 7%

Assistant Track (1) 5% 5.5% 6% 6.5% 7%

Assistant Girls Basketball (1) 5% 5.5% 6% 6.5% 7%

Junior High Basketball (2) 4% 4.5% 5% 5.5% 6%

Junior High Wrestling (1) 4% 4.5% 570 5.5% 6%

Junior High Track (1) 3% 3.5% 4% 4.5% 5%

Girls Volleyball 2.15% 2.3% 2.45% 2.6% 2.75%

G. A.A. 2.15% 2.3% 2.45% 2.6% 2.75%

Softball Girls 2.15% 2.3% 2.45% 2,6% 2.75%

T-040--6



Step
1

2
3
4

Incrument

393.75
393.75
393.75

750C.-2
783.7)
6267.50
6:,61.25

Lncrument

425.25
425.2';
425.25

M,..
'.10.20
_5.2),,,

897<,."

ndex

0".25
.-

5 393.75 975.c) .;-5.25 9e01.c0
393.75 9466.75 4,5.2: 1022b.5 120...7,.

7 -93.75 9co2.50 42-).d5 1owt.51.50 1251.t.

8 !4;.75 10250.25 -.25.25 110,t.75 137.75

9 393.75 1:-.K..53.Dc 4-5..f, 11502.00 142.00

10 39.!.75 11043.75 4.:-.).,5 11927.25 1%7.25

11 393.75 11437.50 425.25 12352.50 152.5



Kent Intermediate School District - Date 4/20/71 District

SETTLYD

050-CAL

SA7.ARY
SCELULt-.

Present
Ccntract

Teacher
Demand

Board
Offer

Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum
7,356 7,350

.. Maximum wio
Long. or Train. 11,325 11.393

. Max 1 M u M Wi
Lung., w/o Tr. 11,,J25 11.393

4. Maximum w/

-_

LGnq & Train. 11, r

.

11,

. Increments,
it..q. Schcdu1e 3.,:i 1.

i

I:, !- .-----
4xxxxx i_xxxxx

7
xxxxx xxxxx lxxxxx

(3('

i

None
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Kent Intermediate School District - Date 4/20/71 Distrirt 050-CAL

FRINGE BENEFITS
INSURANCE

Present TTeacher
Contract Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

. Surgical

. Super Med
Program -443.52

Maximum
288.00

Maximum
471.36

. Add. Hosp.-
Surg. -62.40

. Payroll Protect.
192.00

6. Long Term Dis-
aLility -84.00

7. Lif Insurance
in Bas,c ProLL__.

H. Add. Life Ins.
In-276.0u

g. 8dt Z.1.

OTHER INS',I4ANCE
PROahAM., uFFERED
Dent
irit-aLII

XXXXX XXXAX XXXXX

LI!,
In=t;14!.C(..,

;--

ANti
1.t.;:L. AtIOVE:

4



Kent Intermediate School District - Date 4/20/71 District 050-CAL

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

,

. Retirement
Provisions
Above MPSERF

. Misc. Provis.
That Increase
Salary-No Sup.

4. Sick Leave
Days/Year

10 Same

. Sick Lealie
Accumulation

180 Same

. Personal/EZ77---.----
,

Days/Year
2 Same

7. Funeral/Berea.
Year

Same

i. etiv...ral Ch9.
to Llt.:PC Lv.

i Same

9. G%or
6.

:: 1 ons

:-ec-t.
S,- r

II:7.; .

Same

1. i-t ,t-.,-:, hi li.-suEtsru
60.1.1.4. l'ay

1 It .-! Stu
M.:It,inity
rat- C.
iM.Utary

Same

r-'hOL 1.04Ve

i

,

1

1

1i

1

,



Kent Intermediate School District - Date 4/20/71 District 050-CAL

OTHER ,

PROVISIONS
Present
Contract

Teacher
Demands

Board
Offer

Settle-
ment

Duty Free Lunch In
Contract

Same

Pupil Teacher
Ratio of
77 F. 7c)

In
Contract

Same

Sabbatical
Leave

In
Contract

Same

t

,

i

IJU

. /



CALEDONIA CONNUNLTY SCHOOLS
EXHIBIT A

11111,2aAs Salary Schedule 1971-72

_L. _BA.- .._..L.
Alit ILL.
Start S 70350

1st ct4op 1719

2nd stop vas

3rd step 00453

4th step IWO

5th *tea 5066

6th step 9,623

7th step mow,

Oth stp 1011

Oth s'p 4932

10th step 11,393

050-CAL

100

105

110

115

120

125

131

:37

143

149

155

11 4000

goo

A500

9,200

3600

MOO
mop
14,60

11,440

11,20

120400

100

105

110

115

120

125

131

137

143

149

155

Mon door.. - 10th stp $ 7350.00

5/27/71 T-050-6



Kent Intermediate School Diatrict - Date 4
5 24

District 070-CES

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Settle- --'
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum
7,500 8,000 7,780

2. Maximum w/Z----j
Long. or Train, 11,400 12,160 11,820

. Maximum w/
,Long., w/:: Tr. 12,150 12,960 12,600

47Maximum w/
Long & Train. 12,150 13,478 13,100

5. Increments, Ave.
Rec. Schedule (390) 10 (416)

6. Longevity Ave.
Increments (375) 2 (400) 400

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

7. Minimum
8,100 8,640 8,400

8. Maximum w/0
Long. or Train. 12,310 13,130 12,770

. Maximum w/
Long., w/o T . 13,120 14,000 13,610

10. Maximum w/
Long. & Train. 13,120 14,520 14,150

11. Increments pve.
Reg, Schedule (421) 10 (449)

12. Longevity We.
Increments (405) 2 (430) 400

ADDITIONAL SALARY xxxxx xxxxx XXXXX XXXXX xxxxx

13. MAXiMUM w/o
Long. or Train. __

14. Maximum w/
Long. w/o Tr.

15. Maximum w/
Long. & Tr.

RATIOS (BS Min. to) xxxxx xxxxx xxxxx xxxxx

12 1,5200 6.1.52
1.62

1.5
1.62#3 1.6200

#4 1.6200
1 0800

1.68
1,08

1.7
1.08#7

#8 1.6413 1.64 1.64

#9 1.7493 1,75 1.75

#10 1.Z493 1.815 1,79
#13
#14 --
#15 --
COMMENTS:

5/24, 6/8 T-070-1



Kent Intermediate School District - Date 4/15/71 District 070-CES

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1.

1. Hospitaliza-
tion -

2. Surgical

3. Super Med
Pro. am -443.52 443.52* 559.66

7753.71
(90%)

. Add. Hosp.-
Surq. -62.40

. Payroll Protect.
192.00

6. Long Term Dis-
ability -84.00 L.

. Life Insurance
in Basic Frog.

. Add. Life Ins.
10-276.00

. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance
Life
Insurance

ZITHER PROVISIONS AND
NOTES TO ABOVE:

COMMENTS: *Full coverage for teac er w o qua a. ie
Other teachers may take up to $14.60 in insurance fringes

5/24,6/8, 1 -,

t,.!

T-070-2



Kent Intermediate School District - Date 4/15/71 District 070-CES
5 '24

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Sett12-
ment

1. Lon,:levity
Provisions

15-20
Years

. Retirement
Provisions
Above MPSERF

. Misc. Provis.
That Increase
Salary-No Sup.

4. Sick Leave
---Djs/Year 12 Same
5. Sick Leave

Accumulation Unlimited

-
Same

. Personal/Bus.
Days/Year None Same

. Funeral/Berea.
Days/Year

. Funeral Chg.
to Sick Lv. No Same

. Other Leaves
With Pay &
Provisions

10. Leaves Allowed
)6ital Pay
Without

11. Other Leave
Provisions &
Notes to Above

.1 i:3 4

COMMENTS: Present contract provides for a "sick bank." On or before Sept.
15, of each school year, each teacher may contribute not more tban 2 days
of the foregoing sick leave allowance to a common bank to be administered
by a committee composed of 3 assoc. members, 1 board member and the Supt.
of Schools. As of the aforementioned date, the accumulation in the bank,
excluding the current contribution of days, shall not exceed 300 days.
Teachers who have exhausted their accumulated personal sick leave allow-
ance may make reasonable withdrawals for unusual & serious illness or
accident, as determined by the above mentioned committee, from the common
bank, Withdrawal of days from the bank, by a given teacher, shall be limit-

4 to the school year in which the accident or illness occurred. T-070-3 /36-



Kent Intermediate School District - Date 4/15/71 District 070-CES

OTHER
PROVISIONS

Present
Contract

Teacher
Demands

Board
Offer

. Settle-
ment

Teaching Hours 7:45
3z35

7:55
3:21

Lunch Duty Free
40 mins. Same

Additional Duties $4/Hour Same

Pucd1/Teacher Advisory
Only

Same

Retirement 65 Compul-
sory 9/1

Same

Tax Sheltered
Annuities

Payroll
Deduction

Same

G.R.T.C.U. Payroll
Deduction Same

Agency Shop No Same

No Strike Clause Yes Same

Length of
Contract

7/1 to
6/30

Same

Individual
Contracts

Yes Same

. .

_130
5/24, T-070-4

/
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:'- 4+0.34 *.Cei.+1 o;reer.ent c.f the

n '14"ra..e chan,pe IP
3:.! 1 e I ! es '0,1roln teciatc:

.1 "3! ; :.-c n 34;, f-/If ¶ r c'hool

VI, 7'ne

A. (CI:a2-.4er
nc'nunl day Ict al: ,.ertified teaching

pe:::cannel
,..:,*1.X in mornit.g

anti! a:4 in tn.. a!¶,rn(..a(Th (): Itn (the bafile-

r0.4.,1 day) .-441valeny, CL1n4e piopoeo tor hetter

-atilaratiu% il !!:e

A. Article VII 1'4..il-T4-ict:el katio:/, anti Clah!: Sched-ale:,

A. (Change) Iii.c443v the p..pil-teacher ratio ts an important

..1hpvct of an ettective e&acational ptogram, the parties

agree that class sho410 he lowered whenever possible.

hut in nu event snail it exceed the ratio twenty-five

(25) to on.. (1). Teachers who are assigned classes which

eXCeeti Lis mmxiMilm 2it.41,1 recive additional compensation

at the rat-_- of four h.,:ndred dollars ($400) per pupil

annuall for each pupil in excess cf the above twenty-
five (2.0 to one (1) ratio. **To balance inequitable

teaching and learning sit4Ations.

ADD BEFORE LAST PARAGRAPH: Elementary teachers will be

provided two (2) fifteen (1=3) minute relief periods each

day. In addition. elementary teachers may use for pre-

paration all time during which their classes are receiving

instruction from various specialists. **Allowing adequate

preparation time for elementary teachers as well as

relief in morning and afternoon.

4. Article VIII, Teacher Evaluation
Paragraph C.D. and E - Delete last sentence in reference

to arbitration.
ADD THROUGH LEVEL 5 OF PROFESSIONAL GRIEVANCE PROCEDURE
**Fairness dictates that every teacher should have the

right to arbitration on such matters.

S. Article IX, Teaching Assignments an] Transfers
Change in Paragraph E - Change twenty-fi...-e cents ($.25) per

trip to fifty cents ($.50) per trip. **Wear and tkear on

vehicles in stop and go driving.

T-090-5
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(111) to
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4, 19ht y &VC^

(1K5).
B. Chanqe - c.a; twc DvIetv Appendix I.

of chang,t, Is to 4".14I,. centinuation of

what ,:atren! practic,.

R. Articic XIX, Salary 5, tv.

(Chancy) Stvp onc (1) P.A. LA-(;tc,

9. Article XXII. M._.dical Cart- InNar.ince

(Change) - The Board will pay the cost of full Lamily

medical care insurance.

10. Article XXIII, Litt- Insurance
Amount of protection incrased to $20,000.00.

11. Article , Dental Care Insuranct.
The Board shall provide a Dental Care Program for all

employee.s of the bargaining unit and their eligible

dependents including an orthodontic rider.

12. Article Survivors Income Benefits
The Board shall provide Survtvors Income Benefits for each

eligible employee.

13. Article Long Term Disability
The Board shall provide long term disability insuran:e

that will include benefits upon the thirtieth (30th)

calendar day of disability at sixty percent (60%) of

annual contractual salary with a monthly payment limit

of seventy-five per cent (75%) (no direct offsets).

Benefits shall be payable to age sixty-five (65) or

until termination of disability, whichever occurs first.

14. Article Terminal Leave
In recognition of service to the school district, a

terminal leave payment of two-hundred dollars ($200) for

each year of service in the district shall be paid to that

teacher upon retirement provided the teacher shall have

been employed in the school district for at least ten

(10) years.

1 G
T-090-6
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A. In :--o:n;!;,n . and: nq

.-n a! a- !

Aqs-4,- .1: '. 1"',.. t t !,t
0074)01;('1; t ) *(i t !,4-

t iflt ar.d
app4,1ntod hy tn.- Board .

B. The Carrn.t!,4. orqan1;-c itscl: and ar:s'..m.

f: p1 annIn<4 ane. <2:4:tin:Intl of tnr

E.d.acatlon of aIl professronal
p4-rmumn.:1.

...:ucatronal standa:0:. rn hsaman

rclaIlan:: i w..11 as .n,..tr.n:tional valsae.

16. Article: Profc:4:42onal or Fo*.s and Payroll

Dvd.,:ctron
A. Any toanc: vdlo is a of tht. Asso1/47ratron, or

who has applied for memlership. may sign and dellver

to the Board an assignment aAthoril.ng Deduction of

membership dues in the Association, including NEA and

the MEA. Such authorization shall continue in effect

from year to year unless revoked in writing between June 1

and Septembei 1 of any year. Pursuant to such authorization.

the Board shall deduct one-tenth of such dues from the

second regular salary check of the teacher each mwith for

ten (10) months, beginning in September and ending in

June of each year. Deductions for teachers employed after

the commencement of the school year shall be appropriately

prorated to complete payments by the following June.

B. Any teacher who Is not a member of the Association in

good standing or who does not make application for

membership within thirty (30) days from the date of

commencement of teaching eutles. shall AS a condition of

employment pay as a tee to the Asscciation an amount

equal to membershiF dues payable to the Asoeiation,

the NEA and the MEA, provided, however, that the teacher

may authorize payroll deduction for such fee in the sz.me

manner proilded in 2aragraph A of this article. In the

event that a teacher shall not pay such fee directly to

the Association or authorize payment through payroll

deductions, as provided in Paragraph A, the Board shall

immediately cause th .-? termination of employment of such

teacher. The parties expressly recognize that the failure

of any teacher to comply with the provisions of this

Article is just and reasonable cause for discharge from

employment.
C. With respect to all sums deducted by the Board pursuant to

authorization of the employee, whether for membership due:,

or equivalent fec, the Board agrees promptly to remit to

the Association that portion allocated to the Association

and to remit the balance for both the NEA and the MEA, to

the Michigan Education Association, 1216 Kendale Boulevard,

Box 673, East Lansing, Michigan 46823, accompanied by an

alphabetical list of teachers for whom such deductions

.1 4 TO90 -7



090-EGR

104'h mad4.. catrl;Ing thym as to membership

-r nonmmbership in the Asiociation. and indicating

any change in personnel trom the list previously

turnishfd. The Association agrees promptly to advise

the Board of all mombrs of the Association in good

sLanding from time to time and to farnish any other

information herded by the Board to fulfill the provisions

of this Article, and not otherwise available to the

Board.
D. Upon appropriate written authorization from the teacher,

the Board shall deduct from the salary of any teacher

and make appropriate remittance for annuities, credit

unions, savings bonds, charitable donations, or any

other plans or programs jointly approved by the
Association and the Board.

APPENDIX A - REGULAR SCHOOL CALENDAR, 1971-72

New Teachers Report for Duty
All Teachers Report for Duty
Classes Commence
Labor Day (No School)
Thanksgiving Vacation
Christmas Vacation
School Reopens
First Semester Ends for Pupils
Secoad Semester Begins for Pupils
Spring Vacation Begins
(One Half Day Good Friday)
School Reopens
Memorial Day Weekend
School Year Ends

142

August 27
August 30
September 1
September 6
November 25 & 26
December 17
January 3
Janua_ry 21
January 24
March 31

April 10
May 29
June 9

T-090-8
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EAST (4tA7';1) R ANDS PUP,I.1(1 SCHOOLS
Kent ut.unty, h12,.in

090-1:GR
PROPOSED AMENDMNTS To MASTER AGREEMF.NT

ARTICLE V - CALENDAR OUTLINE

In keeping the school code, sec. i40. L If. (bl, the board reserv. s the right
to set the school calendar.

RTICLE VI - HE SCHOOL DAY

C. (Page 2. Add after "April" th. following: ';after regular school
dismissal time for students."

3. Add after "Wednesdays" the following: "after regular school
dismissal time for students."

D. (Page 6) Change "to (2)" to read "four (4)".

RTICLE VU - PUPIL-TEACHER RATIOS AND CLASS SCHEDULES

(Page 6) Opening paragraph. Delete first sentence thrcrigh "East Grand
Ilpids School System". Begin sentence with "The Board," etc.

\RTICLE VIII - TEACHER EVALUATION

D. (Page 7) Omit last sentence only if Section E, which follows, is accepted.

E. (Page 7) Revise to read: "No teacher shall be disciplined, reprimanded,
reduced in rank or compensation or deprived of any professional
advantage without just cause. Any such discipline, reprimand, or
reduction in rank, compensation or advantage, including adverse
evaluation of teacher performance or violation of professional
ethics asserted by the Board or any agent or representative
thereof shall be subject to the Professional Grievance Procedure
hereinafter set forth provided, however, that the dismissal or
denial of tenure to a probationary teacher, the discharge or
demotion of a tenure teacher, the failure or refusal to assign or
reassign an extra duty to a teacher for extra pay, and any adverse
teacher evaluation may be processed through Level Four of the
Professional Grievance Procedure but shall not be arbitrable. "

143 T-090-10



XII - PHYSICAL 1XA\11::ATIO7\;
090-EGR

B. (Page 10) Driete present Substitute the following: "If the
question ot ment;t1 or phy,;ical fitness is determining factor in
the reemployment of a teacher, the Board may require an examina-
t

(Page 10) Delete "each" and substitute "the".
Delete "and triennial".

\RTICLE XIV - LEAVE

A. (Page 11) Insert at end of tirst paragraph after "each school year." the
following: "For teachers who begin their duties after the start of
school, the foregoing leave provisions will be provided on a pro

rata basis; i.e. , a full-tirne teacher b.eginning in November would
be granted eight days of sick leave for that year. "

B. (Page 13) 1. Add at end of sentence after "family", "(spouse, children,
parents, and parents-in-law. )"

2. Add the following sentence: "Immediate family is construed
to mean a member of the family living within the same
holisehold. "

C. Page 13) Absence for Personal Business

Replace this section with the following: "Each teacher will be
allowed one .(1) day of absence during each school year without

loss of salary to transact personal business which cannot be

conducted outside the regular school day. An applicant for a
personal businer,a leave day.is required to state the reason for
such leave. Such requests shall be rn:ide at least five (5) days in

advance except in case of emergency. Such day of absence shall
not be deducted from the teacher's sick leave days. The personal
business day may not be used immediately before or following a
vacation except by express approval of the Superintendent.

"The personal business day is intended to b used for transacting
personal business that could not be done on a weekend, or outside
the normal school day. Examples: Legal affairs and/or business
transactions dealing with people or places that do not usually
carry on business on weekends or after the normal school day.
Also included are personal obligations such as appearance in court
as a witness, dcath and funerals of very close associates that are
not normally covered by the sick leave policy.

"One (1) additional personal business day may be granted within

the discretion of the Superintendent."

E. (Page 14) Maternity Leave

Eliminate this section. 144
T-090-11



ARTICLE XIV - LEAVE (continued) 090-EGR

J. (Paw 15) Substitute the following: "The officers or representatives of the

Association will be granted no more than five (5) clays annually

1/4ith full deduction in salary for official business purposes. The

A ssociation agrees to notify the Board at least five (5) days in

advance of the date for intended use of such leave."

ARTICLE XIX - SALARY SCHEDULE

Salary for B.A. degree, step 1, shall be $7,790.

A. (Page 1 of REVISIONS) - 5. Longevity Schedule

Revise to read: "A teacher whose plac('ment on the salary schedule

is beyond the 1 lth step shall have 1% of the B. A. minimum salary

added for each year beyond the llth step up to a maximum of 18

longevity steps, except that the following provisions shall apply to

the B.A. category only: "

Repeat "a", "b", and "c".

B. iPage 22) Change last sentence to rt ad: "Authorized deductions will be taken

from all payments with the exception of the third (3rd) pay period

in any month.

ARTICLE XXI - SUBSIDY FOR GRADUATE STUDY

1st paragraph
(Page 22) After "reimbursing the teacher for", insert "fifty percent of".

Add: "Teachers shall be responsi.ble for reporting grants and

stipends."

ARTICLE XXVI - DURATION OF AGREEMENT

1st paragraph
(Page 25) Delete present paragraph and substitute: "This Agreement shall

becorrie effective July 1, 1971 and remain in effect until
June 30, 1974, provided that Articles XIX, XX, and XXII only

shall be renegotiated for 1972-73 and 1973-74. Upon written

notice given on or before January 15, 1974, the parties agree to

negotiate over a successor Agreement."

145 T-090-12
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EAST GRAND RAPIDS PUBLIC SCHOOLS
Kent County, Michigan

PROPOSED SCHOOL CALENDAR - 1971-72

August 30 & 31 New teachers report for orientation

September 1 & 2 Pre-school conference for all teachers

September 7 8:30 a.m. Pupils report for classes

Novembe. 25 & 26 Thanksgiving vacation

December 22 3:30 p.m. Christmas vacation begios

January 3 School reopens

January 26 3:30 p.m. End of first semester for pupils

January 31 Beginning of second semester

March 24 3:30 p.m. Beginning of spring vacation

April 3 School reopens

May 29 Memorial Day weekend (no school)

June 7 3:30 p.m. End of second semester for pupils

June 8 Commencement

June 9 School year ends

6/7/71
146
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UMMI1U KmriLJJ ruuLlu,
Kent County, Michigan

ARTICLE XXII - MEDICAL CARE INSURANCE 090EGR

The Board will pay the cost of full family medical care insurance, not to

exceed the monthly premium of the current Blue Cross-Blue Shield Group Plan

(MVF-1/Master Medical), in behalf of each full-time teacher who is a sub-

scriber under either the Blue Cross-Blue Shield or the Michigan Education

Association Medical Care Insurance Plans. Such contributions shall begin,

in the case of new teachers, at the beginning of the insurance month immediately

following the time they begin their teaching duties. (Exception: employees

starting after the enrollment period in September will have a waiting period

of from 30 to 60 days before the insurance becomes effective, in accordance

with the Board of Education group contracts). Coverage will terminate on the

effective date of resignation or on June 30 of the school year that the teacher

leaves employment, whichever comes first. No changes and/or additions can be

made after October 1 with the exception of family additions and/or deletions.

The following restrictions to the Board's obligation for medical care insurance

are defined as:

1. An employee sha,i not cover his dependents if he is nut responsible

for more than half the cost of maiM6ining the household as defined

in the internal revenue code. (Ref. par. 426.03, Reg. 1.1-2 (c) 1970,

Commerce Clearing House, Inc.)

2. A single person qualifies for indi4idual membership under group

provisions.

3. Contribution shall not apply to loss of time benefits or any other

optional benefits, such as life insurance, dependent life insurance,

long term disability, or dental care.

4. Those teachers leaving employment in the East Grand Rapids School

System will be allowed to remain in the East Grand Rapids School Group

7/2/71 T-090-14
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W7/71

Page 2.

itv-4'cal Care ;n5,4rance Plan entirely at their own expense until

tle9ihing of vie next scnool year. This provision will not

teyond period of 3 months.

090 -EGR

U 7i both carriers have non-duplication clauses in their contracts.

7/2/71
148 T-090-15



090 -EGR

ARTICLE VIII

F. If during the term of this Agreement the
Michigan Teacher Tenure Act is repealed, the discharge
of a classroom teacher from the East Grand Rapids Schools
which occurs after such teacher has satisfactorily completed
a probationary period of three (3) full school years shall
be subject to the grievance procedure, including arbitration.

7/2/71
/4(a T-090-16



Kent Intermediate School District - Date 4/16/71
5 24

District 130-GRV

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Bcbard Settle-
ment

BACHELOR DEGREE xxxxx xxxxx
.01)Ter
xxxxx xxxxx xxxxx

1. Minimum
7,500 8,108

.

2. Maximum w/o
Long. or Train. 11,350 12,269

.

3. Maximum w/
Long., w/o Tr. 11,850 14,108

.

4. Maximum w/
Long & Train. 12,150 14,108 .

5. Increments,
Req. Schedule 10 10

6. Longevity
Increments

r

2 13495-22-14108
12-882,17-

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx
7. Minimum

8,200 8,864 .

8. Maximum w/o
Long. or Train. 12,800 13,837

9. Maximum w/
Long., w/o Tr. 13,570

-

15,911
10. Maximum w/

Long. & Train. 14,200 15,911
11. Increments

Req. Schedule 11 11
12. Longevity

Increments
13-14528,18-

2 15520,23-15911
"XxxxxADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx

13. Maximum w/o
Long. or Train. --

MA+10
MA+20

14. Maximum w/
Long. w/o Tr.

MA+30

15. Maximum w/
Long. & Tr. --

RATIOS BS Mi . Xxxxx . xxxxx xxxxx xxxxx
#2 1.5133 1.513
4*3 1.5800 41.740
#4 1.6200 1.740
#7 1.0933 1.093
#6 1 7866 1.706
#9 1.809 .9

4*10' 1.8933 1.9.2
#13 --
#14 -- --

--
COMMENTS:

5/24, 150 T-130-1



Kent Intermediate School District - Date 4/16/71 District 130-GRV
5 24

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion - 447.36*

u
Coyera.e

2. Surgical
447.36*

MESSA
Su.er

3. Super Med
Program -443.52 447.36*

Med

4. Add. Hosp.-
Sur.. -62.40

None

. Payroll Protect.None
192.00

. Long Term Dis-
ability -84.00

None

7. Life Insurance
in Basic Pro..

None

I8. Add. Life Ins.
10-276.00

None

9. Dependent Life
Ins. -8.88

None 000-W1
500-Depe

e
d.

OTHER INSURANCE
PROGRAMS OFFERED xxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance

None

Life
Insurance

e m
5,000 25 000

OTHER PROVISIONS AN
NOTES TO ABOVE:

*37.28

COMMENTS:

5/24, 151 T-130-2



Kent Intermediate School District - Date 4/16/71 District 130-GRV

FRINGE BENEFITS JPresent
LEAVES jtract

jTeacher
Demand

Board
Offer

Settle-
mert

1. Longevity
Provisions

BA-16 &
21- 250
MA_17 &

22- 358

13-16-61.3
MA-691-
17-21-1224
MA-1383-2 -

. Retirement
Provisions
Above MPSERF None

'1839-MA-
2074
2% X Yrs.

.. Misc. Provis.
That Increase
Salary-No SuP.

None
Unused
Sick Lv.
@10/Day

4. Sick Leave
Days/Year 10 15

5. Sick Leave
Accumulation 120 Unlimite4

. Personal/Bus.
Da s Year

75 Day 2 Per
Bank Year

7. Funeral Berea.
Days/Year

As
Needed Same

8. Funeral Chg.
to Sick Lv. Yes Same

9. Other Leaves
With Pay &
Provisions

Sabbatic.1
h of Bas-
Salary

Same

10. Leaves Allowed
VIDIX=Pay
Without

Maternity
Sick
Military
Peace Cor
Pub.OfficE

ame u
liberali.e

.

11. Other Leave
Provisions &
Notes to Above

Sick Lv.
Bank of
573 Days

5/24.
152 T-130-3



Kent Intermediate School District - Date 5/24/71 District 130 -GRV

OTHER
PROVISIONS

Present
Contract

Teacher
Demands

Board
Offer

. Settle-
ment

Class Size K-6
28 Ave.
31 Max.

K-2
22 Ave.
25 Max

Association
Leave Days

4 Days 10 Days

Teaching
Hours

8:10
3:45

8:00
3:30

Staff
Reduction

Based on
Subject
Area&Grade

Based on
Seniority
Alone

Evaluation Adminis-
trative
Staff

Some con,
trol by
Assoc.

_

I

.4

5/24,
153 T-130-4
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SCHEDULE A

KELLOGGSVILLE PUBLIC SCHOOLS
Salary Schedule

1971-72

140-KEL

BASE $7,945.00 Amount of Increase Percent Increase

STEP 1 8,262.80 317.80 104 4.0

STEP 2 8,580.60 317.80 108 4.0

STEP 3 8,898.40 317.80 112 4.0

STEP 4 9,295.65 397.25 117 5.0

STEP 5 9,692.90 397.25 122 5.0

STEP 6 10,169.60 476.70 128 6.0

STEP 7 10,646.30 476.70 134 6.0

STEP 8 11,202.45 556.15 141 7.0

STEP 9 11,758.60 556.15 148 7.0

STEP 10 12,394.20 635.60 156 8.0

LONGEVITY S^Imnutr

STEP 15 12,632.55 (B.A.) 238.35 159 3.0

12,791.45 (M.A.) 397.25 161 5.0

STEP 20 12,870.90 (B.A.) 238.35 162 3.0

13,188.70 (M.A.) 397.25 166 5.0

1. All percentages for 1970-71 are applied to $7,500.00 which is the base for

degree teachers without experience. For the 1971-72 school year all percen-

tages are applied to the base as shall be determined in number 2 below.

2. The present 1970-71 index shall remain the same. The base shall be deter-

mined by adding the cost of living (percent times the 1970-71 base) to

the 1970-71 base salary plus $100.00. *

a. The cost of living index to be usod shall be from the Department of

Labor, Bureau of Labor Statistics.

b. The period of time for reading the cost of living index shall be the

per;.od from March 1970-March 1971.

* The base for the 1971-72 school year shall be $7,945.00.

154

23A.
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SCHEDULE A - continued.
140-KEL

3. Teachers with Masters Degrees will receive, in addition to the above,

10% of the A.B. base.

4. The base salary for a non-degree teacher with no experience shall be

$7,645.00 and the maximum shall be $8,995.00. For the 1971-72 school

year non-degree teachers will receive $445.00 for the increase in base,

plus $150.00 as annual increment, but not to exceed $8,995.00. When

non-degree teachers receive their degrees they will be placed on the

nearest step.

5. In order to receive the 3% long-wity step, the teacher shall earn a

minimum of 2 semester hours per year to receive the 3% the following

year.

6. In order for the masters degree teacher to progress from step 15 to

step 20 and beyond, he shall earn 5 semester hours in each ensuing 5

year period.

155
24A.
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SCHEDULE A
EXTRA DUTY SCHEDULE - 1971-72

All percentages apply to current year base salary

ELEMENTARY

Combination Grade - 10%

Playground Supervision - 7%

Recess Supervision 3%

Safety Squad (S.W.) - 5%

Safety Squad (All Others) - 6%

HIGH SCHOOL

140-KEL

$794.50 per year

556.15 per year

238.35 per year

397.25 per year

476.70 per year

Athletic Director 953.40
12.0%

1,032.85
13.0%

1,112.30
14.0%

1,191.75
15.0%

1,271.20
16.0%

r

Baseball, Varsity 635.60 675.33 715.05 75<1.78 794.50

8.0% 8.5% 9.0% 9.5% 10.0%

Baseball, Reserve 476.70 516.43 556.15 595.88 635.60

6.0% 6.5% 7.0% 7.5% 8.0%
-

Basketball, Varsity 873.95 953.40 1,032.85 1,112.30 1,191.75

11.0% 12.0% 13.0% 14.0% 15.0%

Basketball, Reserve 556.15 595.88 635.60 675.33 715.05

7.0% 7.5% 8.0% 8.5% 9.0%

Basketball, Freshman 556.15 595.88 635.60 675.33 715.05

7.0% 7.5% 8.0% 8.5% 9.0%

Basketball, Jr. Figh 317.80 357.53 397.25 436.98 476.70

4.0% 4.5% 5.0% 5.5% 6.0%

Cross Country 476.70 576.43 556.15 595.88 635.60

_
6.0% 6.5% 7.0% 7.5% 8.0%

Football, /arsity 873.95 953.40 1,032.85 1,112.30 1,191.75

11.0% 12.0% 13.0% 14.0% 15.0%

Football, Asst. Var. 556.15 595.88 635.60 675.33 715.05

7.0% 7.5% 8.0% 8.5% 9.0%

Football, Reserve 556.15 595.88 635.60 675.33 715.05

7.0% 7.5% 8.0% 8.5% 9.0%

Football, Gen. Asst. 556.15 595.88 635.60 675.33 715.05

7.0% 7.5% 8.0% 8.5% 9.0%

136
26A.
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14U-161J

7ooLb..i1), Prshman 556.15
7.0%

595.88
7.5%

635.60
8.0%

1

575.33 715.05

8.5%

Golf 357.53
4.5%

397.25
5.0%

436.98
5.5%

176.70
6.0%

Tennis 357.53
:1.5%

397.25
5.0%

136.98
5.5Z

476.70
6.0%

TracN., Head 635.60 I

8.0%
675.33

8.5%
715.05

9.0%
754.78

9.5%

791.50
10.0%

Track Asst. 475.70
6.0

516-43
6.5%

556.15
7.0%

595.88
7.5%

535.50
8.0%

Track, ar. High 238.35
3.0%

278.08
3.5%

317.80
4.0

Wrestling 791.50
10.0%

873.95
11.0%

953.40
12.0%

1,032.85
13.0%

1,112.30
14.0

Band Director 397.25
5.0%

476.70
6.0%

556.15
7.0%

635.60
8.0%

715.05
9.0% ,

i

Debate Coach 397.25
5.0%

436.98
5.5%

476.70
6.0%

516.43
6.5%

/

556.15
7.0%

Noon Supervision 556.15
7.0%

Play Director 238.35
3.0%

278/08
3.5%

317.80
4.0%

357.53
4.5%

397.25
5.0%

Junior Class 39.73
.5% (5/10 of 1%)

Senior Class 238.35
3.0%

Tech. Director 238.35
3.0%

278.08
3.5% *Upon recommendation of Play

Director for extra work

Teaching 6th Class 794.50
10.0%

Cheerleading 397.25
5.0%

436.98
5.5%

476.70
6.0%

Yearbook Sponsor 476.00
6.0%

556.15
7.0%

635.60
8.0%

Hall Duty 278.08
3.5%

Senior Student Council 238.35
3.0%

(When assigned to teaching faculty)

157 27A.
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Intramural

Tunnel Duty

Drivers' Training

$4.18 per hour*

4.18 per hour *

4.18 per hour*

140KEL

$35.58 per student and/or $5.23 per

hour on range*

Teaching as substitute
$6.28 per period *

*Thlase figures have had the cost of living index applied to them

the second year of the Agreement.

158
28A.
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Kent Intermediate School District - Date 4/15/71 District 150-KEC

SALARY
SCHEDULE

Present Teacher
Contract Demand

Board
Offer

Settle -
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum
7,450

. Maximum w/o
Lon.. or Train. 11,175

3. Maximum w
Lon.. w o T . 12,404

4. Maximum w
Lon. & Train. 12,628

5. Increments,
Re.. Schedule 10

6. Longevity
Increments 3

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx

7. 'Minimum
8 046

. Maximum w o
Lon.. or Train. 12,181

9. Maximum w
Lon.. w o T . 13,410

10. Maximum w/
Lon.. & Train. 14,528

11. Increments
Re.. Schedule 11

12. Longevity
Increments 3

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx

13. Maximum w o
Lon.. or Train. --

14. Maximum w
Lon.. w o T . --

15. Maximum w
Lon.. & Tr. --

RATIOS BS Min. tojxxxxx
#2 1.5000

Kxxx xxxxx xxxxx xxxxx

#3 girmnumumm
#4 Ilkompuln

s-so#7
#8 ONOWSPSIM
#9 MOOMIMMII
#10 IMONFITSIM
#13 --
#14 --
#15 _.

COMMENTS:
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v4,nt Intermediate School Dj.strict - Date 4/15/71 District 150-KEC

FRINGE BENEFITS 1-PresentIiik2i5teCErtandTeacher Board I

Offctr
Settle-

ment
1. Hospita za-

tion - 240.00*
2. Surgical

..

1 3. Super Med
, Program -443.52

. Add. Hosp.-
Surg. -62,40

S. Payroll Protect:
192.00

,

6. Long Term Dis-
ability -84.00

1 7. Life Insurance
i

in Basic Proo.
8. Add. Life Ins.

10-276.00
9. Dependent Life

Ins. -e.138

OTHER INSURANCE
PROGRAMS OFFERED xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance
Life
Insurance

_ .

4
,

' A

OTHER PROVISIONS AND4$20/Mo.
NuTES TO ABOVE:

_

COMMENTS:

1GO T-150-2



Kent Intermediate School District - Date 4/15/71 District 150-KEC

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

16-21-26
Yrs.

. Retirement
Provisions
Above MPSERF

. Misc. Provis.
That Increase
Sa1ary:J.10 Sup. .

. Sick Leave
Days/Year 10

. Sick LeaVe
Accumulation 120 .

. Personal/Bus.
Da s Year 2

. Funeral Berea.
Days/Year 5

. Funeral Chg.
to Sick Lv.

Not Spec-
ified

. Other Leaves
With Pay &
Provisions

_

10. Leaves Allowed
iiikb Pay
Without

-

11, 0'c:her Leave
Provisions &
Notes to Above

.. . .

COMMENTS:

iro T-150-3



Kent Intermediate School District - Date 5/3/71 District 160 -KEW

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board T

Offer
Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xXxxx
1. Minimum

7,485 9,000 7,560

2. Maximuni-Wc3-----'
Long. or Train. 11,583 16,290 11,658

3. Maximum w/-
Long., w/o Tr. 11,583

.

11,658

4. Maximum w/
Long & Train. 1 1,708

.

11,658

5. Increments,
Reg. Schedule 12 10 12

6. Longevity
Increments 0

Ea. yr.eyd1O
1r

0

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xXxxx
7. Minimum

8,238 9,900 8,313

8. Maximum w/o
Long. or Train. 12,800 18,000 12,875

,

9. Maximum w/
Long., w/o Tr. 13,600

MA + 45
10. Maximum w/

Long. & Train. 14,100 19,080 14,175

11. Increments
Reg. Schedule 12 '10 12

12. Longevity
Increments 2 15-19 rys. genna.10 2 15-193ms.

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx
13. Maximum w/o

Long. or Train.

,

19,080

14. Maximum w/
Long. w/o Tr.

15. Maximum w/
Long. & Tr.

RATIOS (BS Min. to) xxxxx imocxx xxxxx xxxxx xxxxxA21.,5_474
#3

1 *8100 1 5420
1.5474 1.5420

#4 1_5641
1.10Q0 1.1 pl

1.5420
.1.0996#7

#8 1,734.0----
1.8169

2.0 1.701Q
.

#9 1.8088
#10 MA + 45 1.8837 2.12 1.8750
#13
#14 -

#15

SEE SECOND SET OF SHEETS FOR LATER DEVELOPMENTS,
Pages T-160-5, T-160-6, T-160-7 and T-160-8

5/3, 7/30

le2
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Kent Intermediate School District - Date 5/3/71 District 160-KEW

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

2. Surgical

. Super Med
Program -443.52 28.00 Full

4. Add. Hosp.-
Surq. -62.40 -0-

. Payroll Protect.
192.00

_40-

. Long Term Dis-
ability -84.00 -0-

. Life Insurance
in Basic Proq.

Yes Yes

. Add. Life Ins.
10-276.00 6,000 15,000

. Dependent Life
Ins. -8.88 -0- 1000/500

OTHER INSURANCE
PROGRAMS OFFERED xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance

Plan A Fami y
Full Family08nrA.

Life
Insurance

In lieu of
basic hosp.

Prog.
,

OTHER PROVISIONS AND
NOTES TO ABOVE:

COMMENTS:

1C3
T-160-2



Kent Intermediate School District - Date 5/3/71 District 160-KEW

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

MA+MA+30
15-195 tep
$100/year

Unlimited
2%/year
beyond
step 9

,

, . Retirement
Provisions
Above MPSERF

None
Pay teache
MPSERF
deduction

s

. Misc. Provis.
That Increase
Salary-No SuP.

Teacher
hourly
rate:$6.33

4. Sick Leave
Days/Year

10 Unlimited

5. Sick Leave
Accumulation

112 It

6. Personal/Bus.
Days/Year 2

7. Funeral/Berea.
Days/Year 3 5

8. Funeral Chg.
to Sick Lv.

No for
imm. famil

spouse &
grand"

9. Other Leaves
With Pay &
Provisions

Approved
conference

1 for
funeral o
others

10. Leaves Allowed
xW5det Pay
Without

Sabbatical
50% for 1
year, work
for 3 year
to repay

Sabbatical
50% for 1
year, or
100% for 6
months.wor!
1 yr. to p y

11. Other Leave
Provisions &
Notes to Above

. . . .

COMMENTS:

1.0

T-160-3



Kent Intermediate School District - Date 5/3/71 District 160-KEW

OTHER
PROVISIONS

Present
Contract

Teacher Board
Demands Offer

Settle-
ment

Recess - free from
supervision except
for inclement weather

A.M. Recess A.M. & P.M.I No change .

Lunch Hour Free or pay
hourly rate Free No change

Substitute Pay
Not in Include in
contract contract

No change

Teacher Aides
1 per elem.

None bldg exc-
lusive use No change

Tuition Reimbursement $25/semester Full Cost
hr. max.150

No change

Calendar 187/189* 182/184
*new teacher-

190/192

Calendar.Notify befor- Negotiate
Boarri adopts Calendar

No

Class Size No provision Limit No change

Class Prep. time
Only max. of 25 hr$. of
6 h.s. 7 teacninz

Inc, studym.s. halls

: rs, per
day; 5 hrs
of confe
per week(

Lgency Shop Yes Refine Delete

Assoc. Pres. Free Time On payment No change
of Sub.

Delete

Eval. re. tenure Standard New proc.
with teac.

Procedure dominating

Slightly
Less
Control

Grievance Procedure Add noYes reply ind.
approval

Delete
bind. arb.
& ql. I&II
ripvancea

Duration of agreement 2 years 1 year 3 year

165
T-160-4



Kent Intermediate School District - Date 7/30/71 District 160-KEW

SALARY
SCHEDULE

Prsent
Contract

Teacher
Demand

Board
Offer '

Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum 8,100 7,900

2. Maximum w/o
Long. or Train. 12,960 11,998

3. Maximum w/
Lon . w o Tr. 11,960;

4. Maximum w
Long & Train. 1 3,184 12,123

5. Increments,
Req. Schedule

6. Longevity
Increments

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

7. Minimum 8,910 8,698

8. Maximum w/o
Long. or Train. 14,590 13,215

9. Maximum w/
Long., w/o Tr.

+ 1% Base 14,015
15,239 + Ma+30r
1% After1C 14,01510. Maximum w/

Long. & Train.
11. Increments

Reg. Schedule
12. Longevity

Increments
P.X. Base 2@400 ea.
After10 15 & 19

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx

13. Maximum w/o
Long. or Train.

14. Maximum w/
Long. w/o Tr.

15. Maximum w/
Long. & Tr.

RATIOS (BS Min. t xxxxx ]xxxxx xxxxx xxxxx xxxxx

#2 1.06
#3 1.12
#4 1.18
#7 1.36

#8 1.42

#9 1.48
#10 1.54

#13 1.61
#14 1.62
#15

.--
1.63 t

CemlarrTS:

7/30,71 ic6 T-160-5



Kent Intermediate School District - Date 7/20/71 District 160-KEW

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

. Surgical

. Super Med
Pro-ram -443.52

Full 85%

. Add. Hosp.-
Surq. -62.40

. Payroll Protect.
192.00

. Long Term Dis-
ability -84.00

. Life Insurance
in Basic Proq.

5,000 5,000

. Add. Life Ins.
10-276.00

8,500 8,500

. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED xxxx xxxxx xxxxx xxxxx xxxxx

Dental
Insurance

Plan A
In place
od HOSP.

in place
of hosp.

Life
Insurance

for those not tak
+ 18.04

nq hosp. None

OTHER PROVISIONS AND
NOTEb TO ABOVE:

L_
COMM, FTS:

7/30/71 T-160-6 _



Kent Intermediate School District - Date 7/20/71 District 160-KEW

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

1%/Yr.
Beyond
Steps

10

_.

15 &
Yrs.
over
Step

19
$400
llth

2. Retirement
Provisions
Above MPSERF

. Misc. Provis.
That Increase
Salary-No Sup.

4. Sick Leave
Days/Year 10 10

5. Sick LeaVe
Accumulation 122

. .

112

6. Personal/Bus.
Days/Year 2

7. Funeral/Berea.
Days/Year 3 3

8. Funeral Chg.
to Sick Lv. 2 2

9. Other Leaves
With Pay &
Provisions

10. Leaves Allowed
WSUX Pay
Without

11. Other Leave
Provisions &
Notes to Above

. .

mmENT :

7/30/71 1G8 T-160-7'

) P,



Kent Intermediate School District - Date 7/30/71 District 160-KEW

OTHER
PROVISIONS

Present
Contract

Teacher
Demands

Board
Offer

. Settle-
ment

Calendar
187/ 189
new teach-184/186
ers

187/189

Class Size
No
Provisioe Limit

No
Provision

Duration of
Agreement

2 Yrs. 2 Yrs. 3 Yrs.

. -

I

I- . . . - .

7/30/71 ICS T-16078

H., 6



Kent Intermediate School District - Date 7/19/71 District

SETTLED

170-LOW

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum 7,800

2. Maximum w/o
Long. or Train.

11,856

3. Maximum w/ .

Long., w/o Tr.
12,756

4. Maximum w/
Long & Train.

13,060

. Increments,
Req. Schedule

4-5%

6. Longevity
Increments

15,20-,25
300 each

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

7. Minimum 8,400

8. Maximum w/o
Long. or Train.

12,768

. Maximum w/
Long., w/o T .

13,668

10. Maximum w/
Long. & Train.

13,972

11. Increments
Req. Schedule

4-5%

12. Longevity
Increments

15,20,25
300 wach

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx

13. Maximum w/o
Long. or Train.

11,856

14. Maximum w/
Long. w/o T .

12,756

15. Maximum w/
Long. & Tr.

13,972

RATIOS (BS Min. t xxxxx xxxx xxxxx xxxxx xxxxx

#2
1.52

#3
1.63

*4
1.67

fk7
1.08

48
1.64

#9
1.75

#10
1.79

#13
1.52
1.64
1.79

TS:

7/16/71 170 T-170-1

'7



Kent Intermediate School District - Date 7/19/71 District 170-LOW

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion - 14.60 18.04

2.-Surgical

3. Super Med
Pro( ram -443.52

4. Add. Hosp.-
Surq. -62.40

5. Payroll Protect.
192.00

6. Long Term Dis-
Waoility -84.00

7. Life Insurance
in Basic Proq.

8. Add. Life Ins.
10-276.00

_

9. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS 'OFFERED . xxx xxxxx xxxxx xxxxx xxxxx

Dental
Insurance
Life
Insurance l

OTHER PROVISIONS AN D
NOTEID TO ABOVE:

COM. :

7/19/71
171

T-170-2



Kent Intr-rmediate School District - Date 7/19/71 District 170-LOW

FRINGE BENEFITS
LEAVES

Present 'Teacher
Contract

--Board
Demand Offer

Settle-
ment

I. Longevity
Provisions

15,70,25
$300 each

,
_ Same

300 each

2. Retirement
Provisions
Above MPSERF

3.
,

Misc. Provia.
That Increase
Sal r -No Su..

4. Sick Leave
Da s Year

10 I 10

S. Sick Leave
Accumulation

UNL
90+ Unused

UNLIMITED
Same

6. Personal Bus.
Days/Year 2 2

7. Funeral/Berea.
Days/Year P.B. P.B.

8. Funeral Chg.
to Sick Lv.

Family
Only

Family
Only

9. Other Leaves
With Pay &
Provisions

10. Leaves Allowed
With Pay

1

11.

1

i

Other Leave
Provisions &
Nott.a to Above

,..

et .400:NTS

T-170-3



Kent Intermediate School District - Date 6/16/71

SETTLED

District 210-ROC

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx

1. Minimum 7,500 7,900

2. Maximum w/o
Long. or Train. 11,000 11,500

3. Maximum w/
Long., w/o Tr. 11,000 11,500

4. Maximum w/
Long & Train. 11,860 12,480

5. Increments,
Reg. Schedule 10 11

6. Longevity
Increments None None

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx

7. Minimum
4xxxxx

8,100

,

8,600

. Maximum w/o
Long. or Train. 12,555 13,200

9. Maximum w/
Long., w/o Tr. 12,555 13,200

10. Maximum w/
Lon.. & Train. 12,790

h.

13,490

11. Increments
Req. Schedule 11

11

12. Longevity
Increments None None

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx

113. Maximum w/o
Long. or Train.

14. Maximum w/
Long. w/o 7 .

15. Maximum w/
Long. & Tr.

RATIOS (BS Min. to) xxxxx xxxxx xxxxx xxxxx xxxxx

#2 1.46 1.45

#3 1.46
1.45

#4 1.58 1 60

*7 1.08 1.08

#8 1.67 1.67

#9 1.67 1.67

#10 1.70 1.71

#13
#14
#15
COMNPrTS:

7/2/71 173
T-210-1



Kent Intermediate School District - Date 6/16/71 District 210-ROC

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

$32/Mo. Full FamL
10 I -

. Surgical

. Super Med
Program -443.52

4. Add. Hosp.-
Surg. -62.40

5. Payroll Protect.
192.00

. Long Term Dis-
dbility -84.00 _

i. Life Insurance
in Basic Proct.

8. Add. Life Ins.
10-276.00

. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED imam xxxxx xxxxx xxxxx xxxxx

Dental
Insurance
Life
Insurance

OTHER PROVISIONS AND
NOTEb TO ABOVE:

L__

ull Tamil
for those
ho desire
r $18.35
ental cov
ge for th
ot under
ull famil

COMX, NTS:

7/2/71 174 T-210-2

tr-
)se



Kent Intermediate School District - Date 6/16/71 District 210-ROC

FRINGE BENEFITS
LEAVES

--
Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions None None

2. Retirement
Provisions
Above MPSERF

None None

,

3. Misc. Provis.
That Increase
Salary-No SUP.

None None

4. Sick Leave
Days/Year 10 10

5. Sick Lealie
Accumulation 130

I ,

130

6. Personal/Bus.
Days/Year

-

2
-

2

7. Funeral/Berea.
Days/Year None None

EL Funeral Chg.
to Sick Lv. None None

9. Other Leaves
With Pay &
Provisions

Sabbatical Sabbatica]

10. Leaves Allowed
*43i)E:4 P ay

Without

-

Selective
Service
1 Day
Visitation

Selective
Service
1 Day
Visitati

_

11. Other Leave
Provisions &
Notes to Above

COMMENTS:

7/2/71 175 T-210-3



Kent Intermediate School District - Date 4/16/71

SETTLED

District240-SPA
7/19 71

SALARY
SCHEDULE

Present
Contract

Teacher
Demand

Board
Offer

Settle -
ment

BACHELOR DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx
1. Minimum

7,500 7,850

2. Maximum w/o
Long. or Train. 11,250 11,775

3. Maximum w/
Lon . w o T . 11,625 12,168

4. Maximum w
Lon. & Train. 11,625 AB+15 12,633

5. Increments,
Req. Schedule 10 10

6. Longevity
Increments 1 1

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx
7. Minimum

8,100 8,450

8. Maximum w/o
Lon.. or Train. 12,150 12,675

. Maximum w
Lon . w o Tr. 12,555 13,098

10. Maximum w
Lon.. & Train. 13,020 13,562

11. Increments
Re.. Schedule 10 10

12. Longevity
Increments 1

1

ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx xxxxx
13. Maximum w/o

Lon . or Train. --

14. Maximum w
Lon.. w o T .

--

15. Maximum w
Lon.. & Tr. --

xxxxx 1Faxx xxxxx xxxxx gxxxxRATIOS (BS Min. to
-2 1.5000
#3 1.5500
#4 1.5500 w-

#7 1.0800
#43 1.6200
#9 . ,o

#10 .e

#13
#14

-...--.

#15
COMMENTS:

4/16. 7/19, 176 T-240-1



Kent Intermediate School District - Date 4/16/71 District 240-SPA

FRINGE BENEFITS IPresent
INSURANCE IContract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

2. Surgical

. Super Med
Program -443.52' 443.52*

See
Below

4. Add. Hosp.-
Sur-. -62.40

. Payroll Protect.
192.00

. Long Term Dis-
ability -84.00

. Life Insurance
in Basic Proq.

8. Add. Life Ins.
10-276.00

. Dependent Life
Ins. -8.88

OTHER INSURANCE
PROGRAMS OFFERED ,xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance
Life
Insurance

OTHER PROVISIONS ANV*26.50
NOTES TO ABOVE: 32.34

36.96

18.04
33.28
40.74
46.64

Max. of
.$10.00in
options in
lieu of
health

$16.00
Single Te
achers/Or
Not Elect-
ing Super
Med Above

COMMENTS:

4/16/71, 7/19/71 177 T-240-2



Kent Intermediate School District - Date 4/16/71 District 240-SPA

FRINGE BENEFITS -Present
LEAVES Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Longevity
Provisions

2. Retirement -$5/Day
Provisions
Above MPSERF

41

Unused Sr,
*

Same

3. Misc. Provis.
That Increase
Salary-No Sup.

4. Sick Leave
Days/Year 10 Same

5. Sick LeaVe
Accumulation 150

,

,
Same

6. Personal/Bus.
Davs/Year **

7.

8.

Funeral/Berea.
Da,,s/Year

5 Ithmed.
Fam.Only

, 3 Immed.
Family

Funeral Chg.
to Sick Lv.

No Limit
Adm.Appr. Same

9. Other Leaves
With Pay &
Provisions

Jury,Cont
Court,
Adm.Appr.

Same

,

10. Leaves Allowed
iatittdx Pay
Without

11. Other Leave
Provisions &
Notes to Above

*After 18
yrs. in
Sparta-
max.$500

. .

Same

-

**NoLimit
Supt.Appr.

COMMENTS:

4/16, 7/19/71 173
T-240-3



Kent Intermediate School District - Date 4/20/71 District 08-050-THK

SALARY
SCHEDULE

Present
Contract

Teacher Board
Offer

Settle-
ment

BACHELOR DEGREE
,Demand

xxxxx
,

xxxxx xxxxx xxxxx xxxxx
1. Minimum 7,250 7,975

..

2. Maximum w/o
Long. or Train. 11,100 12,210

3. Maximum w/
Long., w/o Tr. 11,400 12,510

4. Maximum w/
Long & Train. 11, 900 13,010

5. Increments,
Req. Schedule (385) (423.50)

6. Longevity
Increments (300/Yr.) (300/Yr.) $300/Yr/15

MASTER DEGREE xxxxx xxxxx xxxxx xxxxx xxxxx
7. Minimum

8,050 8,775
8. Maximum w/o

Long. or Train. 11,900 13,010
9. Maximum w/

Long., w/o Tr. 12,200 13,310
10. Maximum w/

Long. & Train. 13,000 14,110
11. Increments

Req. Schedule (385) (423.50)
12. Longevity

Increments 300/Yr. 300/Yr. $300/Yr/15
ADDITIONAL SALARY xxxxx xxxxx xxxxx xxxxx ,xxxxx
13. Maximum w/o

Long. or Train.
__

14. Maximum w/
Long. w/o Tr.

__

15. Maximum w/-
Long. & Tr.

__ _-

RATIOS (BS Min. to) xxxxx lxxxxx xxxxx xxxxx lxxxxx
#2 1.5310 .

43 1.5724
.1.5310
1.5686

#4 1.6413 1.6313 I

#7 1.1103 1.1003
#8 1.6413 1.6313
#9 1.6827 1.6689
#10 1.7931 1.7692
#13 -- --
#14 --
#15 -- --
COMMENTS:

179
T-08-050-THK-:



Kent Intermediate School District - Date 4/20/71 District 08-050-THK

FRINGE BENEFITS
INSURANCE

Present
Contract

Teacher
Demand

Board
Offer

Settle-
ment

1. Hospitaliza-
tion -

2. Surgical

. Super Med
Program -443.52

282.00
23.50/mo

559.68
46.64/Mo.

4. Add. Hosp.-
Surg. -62.40

5. Payoll Protect.
192.00

6. Long Term Dis-
ability -84.00

7. Life Insurance
in Basic Prog.

8. Add. Life Ins.
10-276.00

9. Dependent Life
Ins. -8.88

CTHER INSURANCE
PROGRAMS OFFERED xxxxx xxxxx xxxxx xxxxx xxxxx
Dental
Insurance Option
Life
Insurance Otion

OTHER PROVISIONS AND
NOTES TO ABOVE:

COMMENTS:

180 T-08-050-THK-2



Kent Intermediate School District - Date 4/20/71 District 08-050-THK

FRINGE BENEFITS
LEAVES

Present
Contract

Teacher
Demand

Board Settle-
ment
After 15'
yrs. in
THK-$300

1. Longevity
Provisions $300

,Offer

$300

2. Retirement
Provisions
Above MPSERF

$84Day
for 1/2
Accum.SL

$1b/Day
for 1/2
Accum. SL

3. Misc. Provis.
That Increase
Salar -No Su..

4. Sick Leave
Days/Year 10 10 10

5. Sick LeaVe
Accumulation 100 100 t 100

6. Personal/Bus.
pays/Year 2 2 2

7. Funeral/Berea.
Days/Year 5 5

5 Days
Chg. SL

8. Funeral Chg.
to Sick Lv. Yes Yes Yes

9. Other Leaves
With Pay &
Provisions

5 Day/Yr
Immediate
Family

5 Days/Yr
Immediate
Family

10. Leaves Allowed
Mihriti Pay
Without

11. Other Leave
Provisions &
Notes to Above

4. .

COMMENTS:

181
T -08-050 -THE3



Kent Intermediate School District Date 4/20/71 District 08-050-THK

OTHER Present
PROVISIONS Contract

Teacher
Demands

Board
Offer

. Settle-
ment

K-4 Pupil-
Teacher Ratio 30/1 25/1

,

,

-

a.

-...

182

II

T
-08-050-THK-4
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SECTION U

U- 1
U- 2
U- 3
U- 4
U- 5
U- 6
U- 7
U- 8
U- 9

- Negotiated Salary Schedules

- Contents
-
-
-
-
- 1971-72 Bachelor
- 1971-72 Master
- 1971-72 Highest Schedule
- 1971-72 Comparisons

U-10 - Average of Salary Schedules and Check Points

Pa es in This Section Axe NuMber b School District
U-010 - Grand Rapids
U-020 - Godwin Heights
U-025 - Northview
U-026 - Wyoming
U-040 - Byron Center
U-050 - Caledonia
U-070 - Cedar Springs
U-080 - Comstock Park
U-090 - East Grand Rapids
U-110 - Forest Hills
U-120 - Godfrey Lee
U-130 - Grandville
U-140 - Kelloggsville
U-145 - Kenowa Hills
U-150 - Kent City
U-160 - Kentwood
U-170 - Lowell
U-210 - Rockford
U-240 - Sparta

6/7, 7/2, 183 U- 1
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Base
Salary

1971-72-MAS7,E,

IMax. w/o iMax. With
Longevity Longevity
or Train- 1,1)t. w/o

T

.inci Ttaini 1g

OP-

6-4Y0 8,102+

.4

8,0Qj 12,400

b,910 13.6W4

140 ELL H.7344

b 74I

1', -Kt.': b. 37o

le,o-EL,14

1;

24 -SPA
.

JuO-K1:5,0

t

07-CES !

.4f40_,xyp 8,404 12,224

12 -COL

1vi (A.v

b,664

2

e-

13.766

_13,3731

i'fici

1.3.2bh

1 lb'

12..1

13,421

12,7ti

,12.075

+V

13,76b

Maximum
ith Long

Ivity and
frraining

a

14.160

13.373+ 14,474+

12,400

12,606

1

12,400

15.147

12,797

16,281

1.5,053
-r-

14,45 9
_ _

14.45(v.

1.1.6o,)

14.b23
V^^

-4-

12. 76t4 ls.072

13.440

J2



:-C1,0oL

Max. w/o 1Max. With

1971-72 HIGHST SCHDULE

Maximum

. Schedule
Base
Salary

Longevity Longevity
or Train-.but w/o
ing Training

with Long
vity and
Training

010-GRR

020-GOfl
MA+20
02)-NOV 8,850

-.---

14.160
.

14,474+

14,160 14,160
7

MA-7(BA+6-01--
'026-4Y0 8,417+ 14,474+

f---

._14,474f

MA
8,000 1.2,400 ,12,400 12 400

t.)1))-(21..S.-
MA+10
;mt. -COP 8,595
-RA--+-745

12,415 '12,797

090 -ECK 10,125
4

'14,823

_.12.797

16,281 16,281

110-FOU
MA+30
12u-GOL 9,063 14.501 15.053 15,053
MA+30
130-GkV 9,295 14,270 15,495 15.495

!Specialist

13,600

,11.217+

13,600
Level

14'.)-FEH 9,200 13.600

13.834

'13.'523

MA+30
P.10-1(EC 8,990 15 113

14,823
! MA*30 9,198160-KEw

14.823
i

MA+10
1/0-LOW 8,600 i 13,,)72

*

4 13.4 ..:00

13.072

13,490

13.J72

MP t.15
702i )-RtA: b 5 13.49 ,1

..-..i.-.--

.- __

MA+20
8 750

1

13.125

14,42_

-.1. 561

14.402

I
i13,56d

Spec.Ed
000-KISD_

---4)---

MA+10
It 125

7

114.=02

6/7, 7/2, 6/2o. 10//, It; tr; (3- 8



i::T1:1011i;r1. A 1971-72 COMPARISONS
This sheet shows several methods of comparing salary schedules.
Thc.s.13 .144Lie_has been .thc,radatIona1 me.thod. the_other_th_ree are
averaqs of scL,.dule checkpoInts. The maxlmum salary possible

vlycal wc1.l as.the Ivel necessary for attainment,
Avtrage Average Average [Maximum Ed. Lev-f.:11

B.S. w/o Long. .w/Long. w/ Long. Scheduled Needed
Base or Train- . but w/o and Salary for Max.

Salary ing Training Training Salary

010-GRR

020-00H

0.25-NOV 7,950 10,647
, .

Th26-4Y0 7,866+

.-
u4u-Byc

050-CAL 7 350

070-Ci-.;S !

10,647 10,805 14,160

10,403+ 10,403+ 10,678+ 14,474+

----T
.080-COP 7,640

0'50-EGR i 8,100

110-FOH MS+30

' 120-GOL Level 15

130-GRV ril= 27
tSpecialis

' 140-KEL Level 21
4

MA+1
Level 12
MA+30
Level 28
Level 20
MA.-4-JQ 4

MA+I0
Level 12
MA+15

a Level 11 .

4

1 Level 15

1

.MA+20

---------------------- -r
Spt?c.EC.
000-K1SD 8 496 _11,041114_041 ' 11 245 14 402

1

Level 11
.MA+20
iMS+(BS+60)
Level 10

9,785 9,785 9,785 12,400

1 ,

' 9,359 9,454 10,218 12,797

MS
Level 11

-..--

.10,833 11,562 11,846 ! 16,281
I I
i

4

i

.
10,560+ 10,678+ 10,q74+ ; 15,053

@

10,538 10,977 111,225 I 15,495

;

10,5646+ 10,884+ 11,162+ 14,7774

MA+10
Level 15
Level 29
MA+45

7,881

7,900

7,945

1 8,000 10,250 10,250 10,450

1',0-KEC 7,750 '10,104 10,743 11,092

13,600

15,113

I 1

7,900 10,561 10,786 11,167 ; 14,823

1/0-LoW 7,800 110,206 10,206 :10,358 ' 13,072
1-- --+ i

1

21.)-ROC I 7,900 10,300 10,300 i 10 797 13,490
. 4

t

4

440-SPA 785° 110,187 10,391 110,623 13,5621

._

MA+30
Level 11

1 & I 1

6/7, 7/2 BS Man. BS Man. 85 Man. BS Man. U- 9

ti/2o, It.)7. BS Max. 1t,MaxiL BS*Max/L
MS Man. 4h/ Man MS Man.
MS Max. MS Max/L MS+Max/L



Kent Intermediate School District

AVERAGE OF SALARY SCHEDULES AND CHECK POINTS

Number of Scnools
_Bausglag

8 lo 11 14

Bache1or Degree
Base $ 7,823 $ 7,842 $ 7,818 $ 7,812 $ 7,660

Max. w/o Long.
or Training 11,792 11,856 11,587 11,590 11,742

Max. With Long.
w/o Training 11,871 11,964 11,674 11,786 12,037

Mai:. with Long
and Training 12,377 12,432 12,365 12,435 12,643

1

Master Degree
Base 8,468 8,476

r

8,461
t

8,453 8,515

Max. w o .ng.
or Training 13,159 13,175 13,039 13,005 13,126

Max. with long,
w/o Training 13,371 13,386 13,246 13,310 13,622

Max. with Long
and Training 13,912 13,887 13,706 13,834 14,198

_

Base for Highest
Schedule Report. 8,827 8,820 8,775 8,795 8,954

Max. w/o Long.
or Training 13,741 13,716 13,522 13,550 13,719

Max. with Long.
WY22..2.11E_4inin.
Max. with Long.
and Training

13,965 13,939 13,738 13,863 14,221

13,965 13,939 13,738 13,863 14,221

COMPARISONS:

1

i

Average of 4
Check Points 10,310 10,337 10,226 10,215 10,307

Ave. with Long.
w/o Training 10,383

10,641

10,417 10,299 10,340 10,504

Ave. with Long.
and Training 10,659 10,584 10,631 10,798

11

e. of Max. Salar
tai nable

14,221

7/2/71, 8/20, 10/7,
1

U-10



Kent Intermediate School District

KENT INTERMEDIATE SCHOOL DISTRICT
(Special

Level

Education Staff

Bachelor
Degree

Only)

Master
222Ett

1 $ 8,496 $ 9,310

2 8,821 9,637

3 9,148 9,961

4 9,554 10,369

5 9,961 10,777

6 10,451 11,265

7 10,940 11,754

8 11,347 12,161

9 11,754 12,570

10 12,161 12,977

11 12,773 13,587

6/14,
9

000-KISD

Master Master
Degree Plus Degree Plus
15 Hours 30 Hours

$ 9,718 $10,125

10,043 10,451

10,369 10,776

10,777 11,184

11,184 11,591

11,673 12,080

12,161 12,570

12,570 12,977

12,977 13,383

13,383 13,791

13,994 14,402

U-000
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Kent Intermediate School District

WYOMING PUBLIC SCHOOLS

Level
Bachelor
Degree

1 $ 7,866.55

2 8,102.55

3 8,4F5.87

4 8,889.20

5 9,282.53

6 9,754.52

7 10,305.18

8 10,855.84

9 11,485.16

10 12,271.82

6/7,

Master
Der-ree

026-WY0

Master
With B.S.
Plus 60

$ 8,102.55 $ 8,417.21

8,417.21 8,810.54

8,810.54 9,282.53

9,282.53 9,833.19

9,833.19 10,462.51

10,462.51 11,170.50

11,170.50 11,957.16

11,878.49 12,743.81

12,586.48 13,609.13

13,373.14 14,474.45

101 U-026

/eci/



Kent Intermediate School District

CALEDONIA COMMUNITY SCHOOLS

Level
Bachelor
Degree

1 $ 7,350

2 7,718

3 8,085

4 8,453

5 8,820

6 9,188

7 9,629

8 10,070

9 10,511

10 10,952

11 11,393

Master
Degree

$ 8,000

8,400

8,800

9,200

9,600

10,000

10,480

10,960

11,440

11,920

12,400

050-CAL

232
6/7, U-050

r F



Kent Intermediate School District

COMSTOCK PARK PUBLIC SCHOOLS

Bachelor
Degree +
20 Hrs.

080 -COP

Bachelor Master
Degree + Master Degree+
30 Hrs. 12.tg_r_e

10 Hrs.Level
Bachelor
2faEtt

Bachelor
Degree +
10 Hrs.*

1 $ 7,640 $ 7,831 $ 8,022 8,213 $ 8,404 $ 8,595

2 8,022 8,213 8,404 8,595 8,786 8,977

3 8,404 8,595 8,786 8,977 9,168 9,359

4 8,7R6 8,977 9,168 9,359 9,550 9,741

5 9,168 9,359 9,550 9,741 9,932 10,123

6 9,741 9,932 10,123 10,314 10,505

7 10,123 10,314 10,505 10,696 10,887

8 10,505 10,696 10,887 11,078 11,269

9 10,887 11,078 11,269 11,460 11,651

10 11,269 11,460 11,651 11,842 12,033

11 12,224 12,415

15 11,651 11,842 12,033 12,606 12,797

*This schedule is being phased out. Teachers securing permanent
certification will go from the Bachelor to the BS+20 schedule.

8/20/71 S 3 U-080



Kent Intermediate School District

EAST GRAND RAPIDS PUBLIC SCHOOLS

Level
Bachelor BA Plus Master
Degree 20 Hrs. Degree

090-EGR

MA Plus MA Plus MA Plus
15 Hrs. 30 Hrs. 45 Hrs.

1 $ 8,100 $ 8,505 $ 8,910 $ 9,315 $ 9,720 $10,125

2 8,424 8,829 9,234 9,639 10,044 10,449

3 8,829 9,234 9,720 10,125 10,530 10,935

4 9,234 9,720 10,206 10,611 11,016 11,421

5 9,720 10,206 10,692 11,097 11,502 11,907

6 10,206 10,692 11,178 11,583 11,988 12,393

7 10,692 11,664 12,069 12,474 12,879

8 11,178 12,150 12,555 12,960 13,365

9 11,664 12,636 13,041 13,446 13,851

10 12,150 13,122 13,527 13,932 14,337

11 12,636 13,689 14,013 14,418 14,823

12 12,717 13,770 14,094 14,499 g_4,904

13 12,798 13,851 14,175 14,580 14,985
14 12,879 13,932 14,256 14,661 15,066

15 12,960 14,013 14,337 14,742 15,147

16 13,041 14,094 14,418 14,823 15,228

17 13,122 14,175 14,499 14,904 15,309

18 13,203 14,256 14,580 14,985 15,390

19 13,284 14,337 14,661 15,066 15,471

20 13,365 14,418 14,742 15,147 15,552

21 13,446 14,499 14,823 15,228 15,633

22 13,527 14,580 14,904 15,309 15,714

23 13,608 14,661 14,985 15,390 15,795

24 13,689 14,742 15,066 15,471 15,876

25 13,770 14,823 15,147 15,552 15,957

26 13,851 14,904 15,228 15,633 16,038

27 13,932 14,985 15,309 15,714 16,119

28 14,012 15,066 15,390 15,795 16,200

29 14,094 15,147 15,471 15,876 16,281

9/17/71 194 U-090



Kent Intermediate School District

GODFREY-LEE PUBLIC SCHOOLS

Level
Bachelor
Degree

BS Plus
15 Hrs.

1 $ 7,881 $ 7,981

2 8,275 8,375

3 8,669 8,769

4 9,063 9,163

5 9,457 9,557

6 9,851 9,951

7 10,482 10,582

8 11,033 11,133

9 11,664 11,764

10 12,294 12,394

15

Master
Degree

MS Plus
15 Hrs.

120-GOL

MS Plus
30 Hrs.

$ 8,669 $ 8,769 $ 9,063

9,063 9,163 9,457

9,457 9,557 9,851

9,930 10,030 10,245

10,403 10,503 10,639

10,876 10,976 11,191

11,270 11,370 11,979

11,900 12,000 12,767

12,610 12,710 13,634

13,398 13,498 14,501

13,871 13,971 15,053

6/7,
195

U-120



Kent Int,' DI:;tclyt

GRANDVILLE PUBLIC SCH(JULL

Mast)?r-
Degree

'

1 ii15.

Y-", Plus
2)

$ 9,073

130-GRV

MA Plus
3(t Hrs.Level

Bachelor
Diet,Lree

$ 7,900

BA Plus
24 Hrs.

$ 8,220 $ 8,625 $ 8,850 $

2 8.200 --3,520 .3,900 9.125 9,345 )

3 1.4,7,35 8.9)5 ,..330 9,555 9,775 10.000

4 8.915 9,235 9,750 9.975 10,195 10.420

9. 9,62:. 1).19 10.415 10.635 10.860

625 10.850 11.070 11,295

7 1 .4) 10.4o5 11._,75 11,300 11,520 11.745

11 :tif 12.(1,10 12,22'.

11,395 12, .k') 12.23' 1.' 4, 1).n75

1-, 11 h.7') 12 54, 12,7u5 12.9W. 1..210

11 1.: u.? 12 :- : -3 2 '14'. ii.;-:)

12 :3,u i

12.205 12.(31'J

12. bti

14.235 14.455 14.180

14.860 ot-c,

ri.270

1 o.; 11 0-110
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Kent Intermediatc, School District

KENOWA HILLS PUBLIC SCHOOLS

Master
Degree

145-KEH

Master
Degree Plus
18 Sem. Hrs.Level

Bachelor
Degree

Bachelor
Degree Plus
18 Sem. Hrs.

1 $ 8,000 $ -- $ 8,700 $

2 8,300 8,500 9,000 9,200

3 8,600 8,800 9,400 9,600

4 8,950 9,150 9,850 10,050

5 9,300 9,500 10,309 10,500

6 9,700 9,900 10,706 10,900

7 10.100 10,300 11 106 11,300

8 10,500 10,700 11,500 11,700

9 10,900 11,100 11,900 12,100

10 11,500 12,400 12,600

11 12,900 13,100

12 13,400 13,600

7/2/71 U-145



Kunt Intermediate School District

KENT CITY COMMUNITY SCHOOLS 150-KEC
Bachelor Master

Bachelor Degree Plus Master Degree Plus

Level Degree 15 Hrs. Degree 30 Hrs.

1 $ 7,750 $ 7,983 $ 8,370 $ 8,990

2 7,983 8,215 8,603 9,223

3 8,254 8,486 8,874 9,571

4 8,641 8,874 9,261 9,998

5 9,068 9,300 9,688 10,424

6 9,494 9,726 10,114 10,850

7 9,920 10,153 10,540 11,276

8 10,346 10,579 10,9(36 11,703

9 10,773 11,005 11,393 12,129

10 11,199 11,431 11,819 12,555

li 11,')25 11,858 12,245 12,981

12 12,671 13,408

13
13,834

16 12,051 12,284
13,098

18
14,260

21 12,478 12,710
22 13,524

23
14,686

26 12,904 13,136
27

13,950

28
15,113

8/20//1
U-150

199



Kent Intermediate School District

KENTWOOD PUBLIC SCHOOLS

Bachelor

Level
Bachelor
Degree

Degree Plus
15 Hrs.

1 $ 7,900 $ 8,025

2 8,163 8,288

3 8,425 8,550

4 8,900 9,025

5 9,375 9,500

6 9,850 9,975

7 10,325 10,450

8 10,800 10,925

9 11,275 11,400

10 11,750 11,875

11 12,225 12,350

16 12,850

20 13,250

10/4/71 200

Master

160-KEW

Master
Degree
30 Hrs._Degree

$ 8,698 $ 9,198

8,938 9,438

9,223 9,723

9,748 10,248

10,273 10,773

10,798 11,298

11,323 11,823

11,848 12,348

12,373 12,873

12,898 13,398

13,423 13,923

13,923 14,423

14,323 14,823

U-160

Plus



Kent Intermediate School District

LOWELL AREA SCHOOLS

Bachelor
Degree Plus Master
15 Hrs. Degree

170-LOW

Master
Degree
10 Hrs.Level

Bachelor
Degree

1 $ 7,800 $ 8,000 $ 8,400 $ 8,600

-, 8,112 8,320 8,736 8,944

3 8,424 8,640 9,072 9,288

4 8,736 8,960 9,408 9,632

5 9,048 9,280 9,744 9,976

6 9,438 9,680 10,164 10,406

7 9,828 10,080 10,584 10,836

a 10,218 10,480 11,004 11,266

9 10,608 10,880 11,424 11,696

10 10,998 11,280 11,844 12,126

11 11,466 11,760 12,348 12,642

12 11,856 12,160 12,768 13,072

8/20/71 U-170

01

Plus



Kent Intermediate School District

ROCKFORD PUBLIC SCHOOLS

Master
Degree

Hrs.BS+30

210-ROC

Master
or Degree Plus

15 Sem. Hrs.Level
Bachelor
1292.Ett

Bachelor
Degree Plus
15 Sem.

1 $ 7,900 $ 8,150 $ 3,600 $ 8,750

2 8,050 8,300 8,750 8,900

3 8,250 8,500 8,950 9,100

4 8,700 8,975 9,460 9,620

5 9,150 9,450 9,970 10 140

6 9,600 3,925 10,480 10,660

7 10,050 10,400 10,990 11,180

8 10,500 10,875 11,500 11,700

9 10,950 11,350 12,010 12,220

10 11,500 11,825 12,520 12,740

11 12,480 13,200 13,490

202
7/2/7] U-210



Kent Intermediate School District

SPARTA AREA SCHOOLS 240-SPA
Bachelor Master

Bachelor Degree Plus Master Degree Plus

Level Degree 15 Hrs. Degree 20 Hrs.

1 $ 7,850 $ 8,150 $ 8,450 $ 8,750

2 8,293 8,517 8,830 9,144

3 8,556 8,884 9,210 9,537

4 8,910 9,250 9,590 9,931

5 9,263 9,617 9,971 19,325

6 9,616 9,984 10,351 10,719

7 9,970 10,350 10,732 11,112

8 10,362 10,758 11,154 11,550

9 10,833 11,247 11,661 12,075

10 11,304 11,736 12,168 12,600

11 11,775 12,225 12,675 13,125

15 12,168 12,633 13,098 13,562

8/20/71 U-240

2.03
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SCHOOL DISTRICT Kent Intermediate School District
Salary Schedule: Education Level Bachnor
Experience Allowed Teachers Entering System:

No, 000 -KISD

1 of 4 Sch.

Level
Exper-
ience

Schedu-
led
Salary ,Increase

$ 8,496

Dollar
Factor of
Base cf
_1 8,496

1.0000

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 0

2 1
$325

1.0382
3.8 %

8,821
327

3 2 9,148 1.0767
3.84%

406
4 3 9,554 1.1245

4.77%

407
5 4 9,961 1.1724

4.79%

490 5.76%
6 5 10,451 1.2301

489 5.75%
7 6 10,940 1.2876

407 4.79%
8 7 11,347 1.3355

.

407 4.79%
9 8 11,754 1.3834

407 4.79%
10 9 12,161 1.4313

612 7.20%
11 10 12,773 1.5034

12

L3

L4

15

L6

.7

.8

-9

!O

!a.

!2
_

6/14, V-000-1

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

,16

17

18

19

20

21

22



: 5. 7,1 J'c -

:.;411; y . a it *4 r---
LAPr: firt.0 AV.; ;41101. Test-..ere crt-g.

14=47 AA
L41$411: c7-4P rel^e 4, -I

9 4, )

/
24

4 I,

4. )#,

4O41
6 5 11.265

400
7

_ 6
.

11.754
4C7

8 ..,,-
,
,

12.161
409

9 0 12.570 t

9 12 977 `-'

610
:1 1, 13.507 ,

:he

11.

1

4

tir

t a r. F a c. - -o
rrft:te a

_1.44414.
00- 11=1...
1000.

1.1251' r

3034 .

-- 4.79%
1.4313 f

..

1.4795
4.79%

1.5274
, 4 7.11%

1.5942 1

!_______--.1

1

1

amo01

6/14.
000

206 V-000- 2

4.

6

7

8

15

16

17

18

19

20

21

22



:21STRICT Kpr..1 1r.tormedlatg- ; .ptr.ct No. -N1SD
Scnedule: lAucation 14A15 3 of 4 Sch.

Lxperierce Allowed Teachers LInterini-TiFTWE:

-------Thwct-ra-C:- --"Fii Ft ^r :,-71.-- 713e
, E.q-er- led Dollar Base of Percent

.Level. lehce Salary :ncrease 8.446 Increase
, .

t

1 9.718
$327-

2
1 10.043

326
3 2 10.369

408
14

,

3 4 10.777
407

5 4 1 11.184
489?

; 6
11.673

488
i7 12,161 I

409; 8 7 12,570
407

! 9 8 12,977
406

13,383
611

11 10 13,994

1.2

13

14

15

16

17

18

19

20

23.

22

6/14,

1 .433

1.1b2

1.2204

1.2684

Full
and Fraction-

3.631.

4.9.)-4;

4.7W*
1.3163 5

1

2

3

5.75%

i.-1.2239

---1 1.4313
r

5.74%

1.4795
4.81%

1.5274
4.79%

1.5752
4.77%

1.6471
7.19%

=.116

207
V-000-3

6

7

9

10

11

12

13

15

16

17

18

19

20

21

22



SCHOOL DISTRICT
Salary Scnedule:
Experience Allowed

Kent Ir.fermediAte Scocl DIstxict No. 000-KISD

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

Education
Teachers

Level NA+10 4 of -21----Sch.

veil

Scnedu-ExFer-led Dollar
ience Salary Increase

ractpr or, Pase 'No. of Full
Base of Percent /and Fraction-
$ 8,496 Increase ial Positions

1

1
1

1.1917 1

I

1 0 $10.125
$326

2 1 10.451 1.2301
3.83% ,

32
3 2 10.776 1.2683

408
4 3 11.184 1.,163

4.80%

407
5 4 1.3642

4.7g%
11,591

489
6 5 1.4218

5.75%
12,080

490 5.76%
7 6 12,570 1.4795

407 4.79%
8 7 12,977 1.5274

406 4.77%
9 8 13,383 1.5752

408
,

4.80%
10 9 13,791 1.6232

611 7.19%
11 10 14,402 1.6951

12

13

14

15

16

17

aMMINIMM.,

18

19

20

'1

,2 22

6/14, V-000-4
208



SCHCOL DISTRICT LorthvIew Public Schools No. 02NOV
Salary Schedule: Education Level BS-Prov. 1 of 7
Experience Allowed Teachers Entering System:

No. 6T-Fu11
and Fraction-
al Positions

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

18

19

20

21

22

Exper-'
!Level ienre

Schedu-
led

Salary
7,950

Dollar
Increase

$239

,Factor or,
Base of
17,950
1.0000

Base
Percent

Increase

3.00%
: 2 1 8,189 1.0300

238
r_

2.99%
3 2 8,427 1.0600

318 4.00%
3 8,745 1.1000

318 4.00%
5 4 9,063 1.1400

398 5.00%
6 5 9,461 1.1900

397 4.99%
6 9,858 1.2400

239 3.00%
7 10,097 1.2700

238 2.99%
9 8 10,335 1 3000

239 3.00%
io 9 10,574 1.3300

159 2.00%
10 10,733 1 3500

12

13

14

15

16

17

18

19

20

21

22

7/30/71

209
V-025-1

11(-



SCHOOL DISTRICT Northview Public Schools
Salary Schedule: Education Level BIS-Perm.
Experience Allowed Teachers Enteriiii7iTtem:

No. 025 -NOV
2 of 7 Sch.

Level

Schedu-Exper-led Doiar
ience

1
Salary lIncrease

Fac tor ofl Base
Becie of Percent
$ 7,950 Increase

No. of Full
and Fraction-
al Positions

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

1 $ 7,950
$239

1.0000

2
,

8,139 1.0300
3.00%

238
2 1.0600

2.99%
8,427

398
1.1100

5.00%
8,825

400 5.03%
4 1.16039,225

434 5.45%
6 5 1.21499,659

517 6.50%
7 6 10,176 1.280C

517 6.50%
8 7 10,693 1.3450

596 7.49%
9 8 1.420011,289

517 6.50%
10 9 11,806 1.4850

517 6.50
11 10 12,323 1.5500

12

13

L4

L5

.6

.7 17

.8 18

19

d0

-9

.1 21

2 22

7/30/71 V-025-2

210



SCHOOL DISTRICT Northview Public Schools
Salary Schedule: Education Level BS+20
Experience Allowed Teachers Entering System:

No. 025 -NOV

3 of 7 ----§ER.

Level

----Schedu-
Exper-
ience

led Dollar
Salary Increase

Factor of
Base of
$7,950

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0

2 1

$

3

4 3 8,904 1.1200
6.00%

5 4 9,381
477

1.1800
517 6.50%

6 5 9,898 1.2450
517 6.50%

7 6 10,415
,---

1.3100
516 6.49%

8 7 10,931 1.3749
597 7.50%

9 8 11,528 1.4500
516 6.49%

10 9 12,044 1.5149
517 6.50%

Ll 10 12,561 1.5800

L2

-3

.4

5

6

1

9

0

1

-7 / 'I fl /'7 1
0 -3

211

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

r



SCHOOL DISTRICT Northview Public Schools
Salary Schedule: Educetion Level MS-Prov.
Experience Allowed Teachers Entering System:

No. 025-NOV
4 of / Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

Factor of
Base of
_J7,950

1.0754

Base
Percent

Increase

3.23%

No. of Full
and Fraction-
al Positions

1 0 $ 8,550
$257

1 8,807 1.1077
256 3.22%

3 2 9,063 1.1400
428 5.38%

4 3 9,491 1.1938
427 5 37%

5 4 9,918 1 2475
470 5 91%

6 10,388 1.3066
556 6.99%

_.
7 10944, 3.3766

556 6.99%
8 7 11,500 1.4465

556 6.99%
9 12,056 1.5164

470 5.91%
10 12,526 1.5755

470 5.91%
11 10 12,996

-
1.6347

12

13

,Li-1.

-5

6

7

8

9

o

1

2

7/30/71

212
V-025-4

1

2

3

5

6

7

8

9

10

11

12

13

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Northview Public Schools
Salary Schedule: Education Level MS-Perm.
Experience Allowed Teachers Entering System:

No. 025-NOV
5 of / Sch.

Level
Exper-
ience

Schedu-
led

Salary

$(8,550)

Dollar
Increase

($257)

Factor of
Base of
% 7,950

(1.0754)

Base
Percent

Increase

(3.23%)

No. of Full
and Fraction-
al Positions

1 :-)

1 (8,807) (1.1077)
(256) (3.22%)

3 2 (9,063) (1.140U)
(513) (6.45%)

14 3 9,576 1.2045
513 6.45%

5 4 10,089 1.2690
599 7.53%

6 5 10,688 1.3444
598 7.52%

7 6 11,286 1.4196
599 7.53%

8 7 11,885 1.4949
684 8.60%

9 8 12,569 1.5810
598 7.52%

10 9 13,167 1.6562
599 7.53%

11 10 13,766 1.7315

12

13

14

15

16

17

18

19

20

21

22

7/30/71

213
V-025-5

1

2

3

4

5

6

7

8

9

10

11

12

13

2.4

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Northview Public Schools
Salary Schedule: Education Level MS+IO
Experience Allowed Teachers Entering System:

No, 025 -NOV

6 of 7 Sch.

Level
Exper-
ience

Schedu-
led

Salar
Dollar

Increase

Factor of!
Base of
% 7,950

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,700
$261

1.0943
3.28%

2 1 8,961 1.1271
261 3.28%

3 2 9,222 1,1600
522 6.56%

4 3 9,744 1.2256
522 6.56%

5 4 10,266 1.2913
609 7.66%

6 5 10,875 1.3679
609 7.66%

7 6 11,484 1.4445
609 7.66%

8 7 12,093 1.5211
696 8.75%

9 8 12,789 1.6086
609 7.66%

10 9 13,398 1.6852
609 7.66%

11 10 14,007 1.7618

12

i3

L4

L5

.6

-7

.8

9

.o

1

2

7/30/71

214
V-025-6

/ V (

1

2

3

4

5

6

7

8

9

10

11

12

13

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Northview Public Schools
Salary Schedule: Education Level mS+20
Experience Allowed Teachers Entering System:

No, 025-NOV
7 of 7 Sch.

Level
Exper-
ience

Schedu-
led

Salar
Dollar

Increase

Factor of
Base of

. 7,950

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,850 1.1132

2 1
$266 3.34%

9,116 1.1466

3 2

265
1.1800

3.33%
9,381

4 3
531

1.2467
6.67%

9,912

5 4
531

1.3135
6.67% 7

10,443

6 5
620

1.3915
7.79%

11,063
619 7.78%

7 6 1.469411,682
620 7.79%

8 7 1.547412,302
619 7.78%

9 8 1.625212,921
620 7.79%

10 9 1.703213,541
619 7.78%

11 10 14,160 1.7811

12

13

14

15

16

17

18

19

20

21

22

7/30/71
r)

&

V-025-7

I

1

2

3

4

5

6

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Wyoming Public Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No 026 -WYO

1 of 3 Sch.

Level
Exper-
ience

Schedu-
led

Salary

7,866.55

Dollar
Increase

$236.00

Factor of
Base of
_p866.55

1.0000

Base
Percent
Increase

3.00%

No. of Full
and Fraction-
al Positions

1 0

8,102.55 1.0300
393.32

3 2 8,495.87 1.0800
5.00%

393.33 5.00%
4 3 8,889.20 1.1300

393.33 5.00%
5 4 9,282.53 1.1800

471.99 6.00%
6 5 9,754.52 1.2400

550.66 7.00%
7 6 10,305.18 1.3100

550.66 7.00%
8 7 10,855.84 1.3800

629.32 8.00%
9 8 11,485.16 1.4600

786.66 10.00%
10 9 12,271.82 1.5600

11

12

13

14

15

16

17

18

19

20

21

22
, fl -ft rs

6/7/71 V-026-1

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

6

17

18

19

20

21

22



SCHOOL DISTRICT Wyoming Public Schools
Salary Schedule: Education Level master
Experience Allowed Teachers Entering System:

No.. 026 -WY°

of 3 Sch.

Level
Exper-
ience

Schedu-
led
Salary

Dollar
Increase

Factor °I
Base of j

$7866.55

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,102.55
$314.66

1.0300

2 1
j

1.0700
4.00%

8,417.21
393.33

3 2 1.1200
5.00%

8,310.54
471.99

4 3
1

1.1800
6.00%

9,282.53
550.66 7.00%

5 4 1.25009,833.19
629.32 I

8.00%
6 5 1.330010,462.51

707.99 9.00%
7 6 11,170.50 1.4200

707.99 9.00%
8 7 11,878.49 1.5100

707.99 9.00%

9 8 12,5,16.48 1.6000
786.66 10.00%

10 9 13 1.7000,13.14

11

12

13

14

15

16

17

18

19

20

21

22

6/7/71 217 V-026-2

1

2

3

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



Wyoming Public Schools
;Ta:nry :.;,,:t:edule: Education Level 144A+(BA+60)
icrlence A11wi Teachers Entering System:

No. 026 -WYO

3 of 3 Sch.

Schedu- Factor of
led Dollar Base of

Le4e1: le:Ice
4

Salary i_Increase $7866.55

. 0 !$8,417.21 1 1.0700
,

: I. t.810.54 4 1.1200
471.99

2 9,282.53

4. 3 9,833.19

4 10,462.51

5 11,170.50

6 11!957.16

7 12,743.81

8

9

13,609.13

14,474.45

550.66

629.32

707.99

786.66

786.65

865.32

865.32

1.1800

1.2500

1.3300

1.4200

1.5200

1.6200

1.73o0

11

1.8400

Base
Percent

Increase

5.00%

6.00%

7.00%

8.00%

9.00%

10.00%

10.00%

11.00%

11.00%

No. of Full
and Fraction-
al Positions

13

14

15
16

,17

16

19

20

214
6/7/71 218 V-026-3

1

2

3

4

5

6

7

8

9

lo

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Caledonia Community Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No. 050-CAL
1 of 2 Sch.

Level
Exper-
ience

Schedu-
led

Salar
Dollar
Increase

Factor of
Base of
J7,350

1.0000

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 o $7,350

2 1
$368 5.00%

7,718 1.0500
5.00%

3 2

367
1.10008,085

5.00%
4 3

368
1.15008,453

367 5.00%

5 4 1.20008,820

6 5
' 368

1.2500
5.00%

9,188
441

7 6 1.3100
6.00%

9,629
441 6.00%

8 7 1.370010,070
441 6.00%

9 a 1.430010,511
441 6.00%

10 9 10,952 1.4900
441 6.00%

11 10 11,393 1.5500

12

l')

14

15

16

17

18

19

20

21

22

219
6/7/71 V-050-1

1

3

L.

5

6

7

8

9

lo

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Caledonia Community Schools

Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

No. 050-CAL

of 2 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

Factor of
Base of
$ 7,350

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 0 $8,000 1.0884

2 1
$400

1.1428
5.44%

8,400

3 2

400
1.1972

5.44%
8,800

5.44%
4 3

400
1.25179,200

400
5 4 1.3061

5.44%
9,600

400 5.44%
6 5 1.360510,000

480 6.53%
7 6

-------
1.425810,480

480 6.53%
8 7 10,960 1.4911

480 6.53%

9 8 1.556411,440
480 6.53%

10 9 11,920 1.6217
480 6.53%

11 10 12,400 1.6870

12

13

14

15

16

17

18

19

20

21
,

22

11-.1-"Nri

6/7/71

1

2

3

5

6

7

8

9

lo

11

12

13

14

15

16

17

18

?-9

20

21

22

V-050-2'



SCHOOL DISTRICT Comstock Park Public Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No. 080 -COP
1 of 6 Sch.

Level
Exper-
ience

Schedu-
led

Salary

$ 7,640

Dollar
Increase

$382

Factor of
Base of

..i 7,640

1.0000

Base
Percent
Increase

5.00%

No. of Full
and Fraction-
al Positions

1

2 8,022 1.0500
382 5.00%

3 2 8,404 1.1000
382 5.00%

4 3 8,786 1.1500
382 5.00%

5 4 9,168 1.2000

6

7

8

9

3

1

2

3

4

-

1.

3

!A

,

t. )

r.-

,

8/20/71 v-080-1

221

1

2

3

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

10



SCHOOL DISTRICT Comstock Park Public Schools
Salary Schedule: Education Level BA+10
Experience Allowed Teachers Entering System:

No. 080 -COP
2 of 6 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

'Factor of
Base of
$ 7,640

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 7,831
$382

1.0250
5.00%

2 1 8,213 1.0750
382 5.00%

-4
.., 2 8,595 1.1250

5.00%
4 3 8,977

382
1.1750

382 5.00%
5 4 9,359 1.2250

382 5.00%
6 5 9,741 1.2750

382 5.00%
7 6 10,123 1.3250

382 5.00%
8 7 10,505 1.3750

382 5.00%
9 8 10,887 1.4250

382 5.00%
10 9 11,269 1.4750

11

12

13

14
382 5.00

15 14 11,651 1.5250

L6

-7

_8

1.9

'0

1

2

8/20/71 w non n

222

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

rCfq C
f



SCHOOL DISTRICT Comstock Park Public Schools
Salary Schedule: Education Level BA+20
Experience Allowed Teachers Entering System:

No. 080 -COP

3 of 6 Sch.

Level
Exper-
ience

Schedu-
led

Salary

$ 8,022

Dollar
Increase

, $382

Factor of
Ba.3e of
$ 7,610

1.0500

Base
Percent

Increase

5.00%

No. of Full
and Fraction-
al Positions

1

8,404 1.10001--

382 5.00%
3 2 8,786 1.1500

382 5.00%
4 3 9,168 1.2000

382 5.00%
9,550 1.2500

382 5.00%
5 9,932 1.3000

382 5.00%
7 6 10,314 1.3500

382 5.00%
8 7 10,696 1.4000

382 5.00%
9 8 11,078 1.4500

382 5.00%
110 9 11,460 1.5000

11

12

13

liq

382 5.00%
15 14 11,842 1.5500

16

17

±8

19

'20

21

22

8 20 71 V-OR0-1

223

1

2

3

4

5

6

7

8

9

10

11

12

13

)4

15

16

17

18

19

20

21

22



:.;CHOOL DISTRICT ComsLock Park Public Schools
Salary Schedule: Education Level BA+30
Experience Allowed Teachers Entering System:

No. 080-COP
4 of 6 Sch.

Level
Exper-
ience

Schedu- I

led I Dollar
'

Salary 'Increase

Fact3r of
Base of
$ 7,640

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $' 8,213
$382

1.0750
5.00%

2 1 8,595 1.1250
382 5.00%

3 2 8,977 1.1750
382 5.00%

4 3 9,359 1.2250
382 5.00%

5 4 9,741 1.2750
382 5.00%

6 5 10,123 1.3250
382 5.0004

7 6 10,505 1.3750
382 5.00%

8 7 10,887 1.4250
382 5.00%

9 8 11,269 1.4750
382 5.00%

110 9 11,651 1.5250

11

12

13

14
382 5.00%

15 14 12,033 1.5750

16

17

18

19

20

21

,

22

8/20/71 u_nsqn_a

1

2

3

5

6

7

8

9

10

11

12

13

?4

15

16

17

18

19

20

21

22

g



SCHOOL DISTRICT Comstock Park Public Schools No. 080-COP
Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

5 of 6 Sch.

Level
Exper-
Ience

Schedu-
led

Salary

$ 8,404

Dollar
_Increase

$382

Factor of
Base of
$ 7,640

1.1000

Base
Parcent

Increase

5.00%

No. of Full
and Fraction
al Positions

1

8,786 1.1500
382 5.00%

3 2 9,168 1.2000
382 5.00%

4 3 9,550 1.2500
382 5.00%

5 4 9,932 1.3000
382 5.00%

6 5 10,314 1.3500
382 5.00%

7 6 10,696 1.4000
382 5.00%

8 7 11,078 1.4500
382 5.00%

9 8 1.500011,460
382 5.00%

10 9 1.550011,842
382 5.00%

11 10 12,224 1.6000

12

13

14
382 5.00%

15 14 12,606 1.6500

36

17

18

19

20

21

22
8/20/71 T7 n or% c

cfq

1

2

3

L.

5

6

7

8

9

10

11

12

13

124.

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Comstock Park Public Schools
Salary Schedule: Education Level mA+10
Experience Allowed Teachers Entering Sjstem:

No.
6 of

080 -COP
Sch.

Level
Exper-
iLence

Schedu-
led
Salary

Dollar
Increase

Factor of
Base of
$7,640

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 o $ 8,595 1.1250

2 1
$382

1.1750
5.00%

8,977
382

3 2 1.2250
5.00%

9,359
382

1.2750
5.00%

9,741
'382a

..., 4 1.3250
5.00%

10,123
382 5.00%

6 s 1.375010,505
382 5.00%

7 6 10,887 1.4250
382 5.00%

8 7 1.475011,269
382 5.00%

9 8 1.525011,651
382 5.00%

10 9 1.575012,033
382 5.00%

11 10 12,415 1.6250

112

13

14
382 5.00%

15 14 12,797 1.6750

na.6

17

,18

19

t20

pi
i

1,22

'

R/9(1/71 - V-080-6b

Ifq

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT East Grand Rapids Public Schools
Salary Schedule: Education Level Bachelor 1 of C Sch.
Experience Allowed Teachers Entering System:

No- 090 -EGR

Level
Exper-
ience

Schedu-
led

Salary

$ 8,100

Dollar
Increase

Factor of
Base of
$ 8,100

1.0000

Base
Percent

Increase

No, of Full
and Fraction-
al Positions

1

2 1
$324

1.0400
4.00%

8,424
405

3 2 1.0900
5.00

8,829
405

4 3 9,234 1.1400
5.00%

486 6.00%
5 4 1.20009,720

486 6.00%
6 10,206 1.2600

486 6.00%
7 6 10,692 1.3200

486 6.00%
8 7 11,178 1.3800

486 6.00%
9 8 11,664 1.4400

486 6.00%
10 9 12,150 1.5000

486 6.00%
11 10 12,636 1.5600

81 1.00%
12 11 12,717 1.5700

81 1.00%
13 12 12,798 1.5800

81 1.00%
14 13 12,879 1.5900

81 1.00%
15 14 12,960 1.6000

81 1.00%
16 15 13,041 1.6100

81
17 16 13,122 1.6200

1.00%

81 1.00%
18 17 13,203 1.6300

81 1.00%
19 18 13,284 1.6400

20 9 Additional Year-ly-Lo-acigez.zity

21 Increments of $81
81 1.00%

22E9 28 14,094 1 7400

.-. - - .,7 nnn 1

1

2

3

L.

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT East Grand Rapids Public Schools No. 090-EGR
Salary Schedule: Education Level BA+20 2 of Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

Factor of
Base of
$ 8,100

ase
Percent
Increase

No. of Full
and Fraction-
al Positions

1 $ 8,505 1.0500
$324 &00%

8,829 1.0900

3 9
405

1.1400
5.00%

9,234

4 3

486
1.2000

6.00%
9,720

5 4
486

1.2600
6.00%

10,206
486

6 5 1.3200
6.00%

10,692

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

q/17/71 22R V-090-2

1

2

3

4

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT East Grand Rapids Public Schools No. 090-EGR
Salary Schedule: Education Level Master 3 of 6 Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

0

Schedu-
led

Salary

$ 8,910

Dollar
Increase

$324

Factor of
Base of
$ 8,100

1.1000

Base
Percent

Increase

4.00%

No. of Full
and Fraction-
al Positions

1

2 9,234 1.1400
486 6.00%

3 2 9,720 1.2000
486 6.00%

4 3 10,206 1.2600
486 6.00%

5 4 10,692 1.3200
486 6.00%

6 5 11,178 1.3800
486 6.00%

7 6 11,664 1.4400
486 6.00%

8 7 12,150 1.5000
486 6.00%

9 8 12,636 1.5600
486 6.00%

10 9 13,122 1.6200
567 7.00%

11 10 13,689 1.6900
81 1.00%

12 11 13,770 1.7000
81 1.00%

13 12 13,851 1.7100
81 1.00%

14 13 13,932 1.7200
81 1.00%

15 14 14,013 1.7300
81 1.00%

16 15 14,094 1.7400
81 1.00%

17 16 14,175 1.7500
81 1.00%

18 17 14,256 1.7600
81 1.00%

19 18 14,337 1.700

Longcvity20 9 Additional Yearly

21 Increments of $8
81 1.00%

29 28 15,147 1.8700

9/17/71 .-, V-090-3

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



:XitiOOL DISTRICT East Grand Papids Public Srthools No. 090-EGR
:aiary Schedule: Education Level MA+15 4 of 6 Sch.
Experience Allowed Teachers Entering System:

Schedu-
Exper- led

Level, lenLe Salary
,
A 0

1

I

3 1 2

1_
1

3

45
i

6 1 5

7 6

8
j

1 9 8
,

10
-I

9

:1 10 I

le 11

113 I 12
1

114 13

15 14

16 15

17 16

18 ; 17

19 18

Factor of Base
Dollar Base of Percent
Increase I $ 8,100 Increase

$ 9,315
$324

9,639
486

10,125
486

1C,611
486

11,097
486

11,583
486

12,069
486

12,555
486

13,041
486

13,527
486

14,013
81

14,094
81

14,175
81

14,256
81

14,337
81

14,418
81

14,499
81

14,580
81

14,661

1.1500

1.1900

1.2500

1.3100

1.3700

1.4300

1.4900

1.5500

1.6100

1.6700

1.7300

1.7400

1.7500

1.7600

1.7700

7-1.7800

1.7900

1.8000

1.8100

4.00%

6.00%

6.00%

6.00%

6.00%

6.00%

6.00%

6.00%

6.00%

6.00%

1.00%

1.00%

1.00%

1.00%

1.00%

1.00%

1.00%

1.00%

No. of Full
and Fraction-
al Positions

9 Additional Y ar-ly-imermemity

Incr ents of

28 15,471

9/17/71

81
1.9100

1.00%

230
V-090-4

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT East Grand Rapids Public Schools No. 090-EGR
Salary Schedule: Education Level MA+30 5 of 6 Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu- I

led
Salary

Dollar
Increase

Factor of
Base of
$ 8,100

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 $ 9,720 1.2000

2 10 044
$324

1.2400
4.00%

486
3 2 1.3000

6.00%
10,530

486
4 11,016 1.3600

6.00%

486 6.00%
5 4 1.420011,502

486 6.00%
6 11,988 1.4800

486 6.00%
7 6 12,474 1.5400

486 6.00%
8 7 12,960 1.6000

486 6.00%
9 8 137446 1.6600

486 6.00%
10 9 13,932 1.7200

486 6.00%
11 10 14,418 1.7800

81 1.00%
12 11 14,499 1.7900

81 1.00%
13 12 14,580 1.8000

81 1.00%
14 13 14,661 1.8100

81 1.00%
15 14 14,742 1.8200

81 1.00%
16 15 14,823 1.8300

81
17 16 14,904 1.8400

1.00%

81
18 17 1.4,985 1.8500

1.00%
.

81
19 18 15,066 1.8600

1.00%

20 9 Additional Year ityy arsje

21 Increases of $81
81 1.00%

29 28 15,876 1.9600

oil-7/71 I V-090-5

731

1

2

3

4

5

6

7

8

9

10

11

12

15

16

17

18

19

20

21

22



SCHOOL DISTRICT East Grand Rapids Public Schools No, 090-EGR
Salary Schedule: Education Level MA+45 6 of 6 Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu-
led

Salary

10,125

.

Dollar
Increase

$324

Factor of
Base of

8,100

L 1.2500

Base
Percent

Increase

4.00%

No. of Full
and Fraction-
al Positions

1

2 10,449 1.2900
486

3 2 10,935 1.3500
6.00%

486 6.00%
4 3 11,421 1.4100

486 6.00%
11,907 1.4700

486 6.00%
5 12,393 1.5300

486 6.00%
12,879 1.5900

,86 6.00%
13,365 1.6500

486 6.00%
9 8 13,851 1.7100

486 6.00%
10 9 14,337 1.7700

486 6.00%
11 10 14,823 1.8300

61 1.00%
12 11 14,904 1.8400

I

81 1.00%
13 12 14,985 1.8500

81 1.00%
14 13 15,066 1.8600

81
15 14 15,147 1.8700

1.00%

81 1.00%
16 15 15,228 1.8800

81
17 16 15,309 1.8900

1.00%

81
18 17 15,390 1.9000

1.00%

81
19 18 15,471 1.9100

1.00%

20 9 Additional Yea Y

21 Increases of $81
81 1.00%

229 28 16,281 2.0100

a/1-7/-71

1

2

3

4

5

6

7

8

9

10

11

12

13

124

15

16

17

18

19

20

21

22



SCHOOL DISTrUCT Godfrey-Lee Public Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No. Iaa=aut__
1 of 5 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar
Increase

Factor of
Base of
$ 7881

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 7,'381 1.0000

2 1 8,275
$394 . .00%

1_0500

3 2 8,669
394 5.00%

1.1000

4 3 9,063
394 5.00%

1.1500

5 4 9,457
394 5.00%

1.2000

6 5 9,851
394

1.2500
'--

5.00%

631 8.00%
7 6 10,482 1.3300

551 7.00%
8 7 11,033 1.4000

631 8.00%
9 8 11,664 1.4800

630 8.00%
10 9 12,294 1.5600

11

12

13

14

15

16

17

18

19

20

21

22

C, -....r.

6 7/71 V-120-1,

1

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Godfrey-Lee Public Schools

Salary Schedule: Education Level BS+15
Experience Allowed Teachers Entering System:

No.
of 5 Sch.

120 -GOL

Level
Exper-
ience

Schedu-
led
Salary

Dollar
Increase

Factor of
Base of
,j 7881

1.0126

Base
Percent
Increase

5.00%

No. of Full
and Fraction-
al Positions

1 $ 7,981
$394

8,375 1.0626
394 5.00%

3 2 8,769 1.1126
394 5.00%

4 3 9,163 1.1626
394 5.00%

5 4 9,557 1.2126
394 5.00%

6 5 9,951 1.2626
631 8.00%

7 6 10,582 1.3427
551 7.00%

8 7 11,133 1.4126
631 8.00%

9 8 11,764 1.4927
630 8.00%

10 9 12,394 1,5726

11

12

13

14

15

16

17

18

19

20

21

22

,r.

6/7/71

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

V-120-2

21

22

/



SCHOOL DISTRICT Godfrey-Lee Public Schools
Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

No. 120 -GOL

3 of 5 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar
Increase

Factor of
Base of
$ 7881

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 o $ 8,669
$394

1.1000
5.00%

2 1 9,063 1.1500
394 5.00%

3 2 9,457 1.2000
473 6.00%

4 3 9,930 1.2600
473 6.00%

5 4 10,403 1.3200
473 6.00%

6 5 10,876 1.3800
394 5.00%

7 6 11,270 1.4300
630 8.00%

8 7 11,900 1.5100
710 9.00%

9 8 12,610 1.6000
788 10.00%

10 9 13,398 1.7000

11

12

13

14
473

15 14 13,871 1.7600
6.00%

16

17

18

19

20

21

22

6/7/71 235 V-120-3

2

3

L.

5

6

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

:7(1-)



SCHOOL DISTRICT Godfrey-Lee Public Schools
Salary Schedule: Education Level MA+15
Experience Allowed Teachers Entering System:

No. 120 -GOL

4 of 5 Sch.

Level
Exper-
lence

Schedu-
led
Salary

Dollar
Increase

Factor of
Base of
$ 7881

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,769 1.1126

2 1 9,163
$394

1.1626
5.00%

3 2
394

1.212o
5.00%

9,557
473

4 3 1.2726
6.00%

10,030
473

5 4 1.3326
6.00%

10,503
473

6 5 1.3927
6.00%

10,976
394 5.00%

7 6 1.442711,370
630 8.00%

8 7 1.522612,000
710 9.00%

9 8 1.612712,710
788 10.00%

10 9 1.712713,498

11

12

13

,14
473 6.00%

15 14 13,971 1.7727

,16

17
,

18

19
i

20

i

2J_

k

t

22

6/7/71
236

V-120-4

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Godfrey-Lee Public Schools
Salary Schedule: Education Level MA+30
Experience Allowed Teachers Entering System:

No. 120 -GOL

5 of 5 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar
Increase

Factor of
Base of

_$ 7881

1.1500

Base
Percent

Increase

5.00%

No. of Full
and Fraction-
al Positions

1 o $ 9,063
$394

2 1 9,457 1.2000
394 5.00%

3 2 9,831 1.2500
394 5.00%

4 3 10,2(5 1.3000
394 5.00%

5 4 10,639 1.3500
552 7.00

6 5 11,191 1.4200
788 10.00%

7 6 11,979 1.5200
788 10.00%

8 7 12,767 1.6200
867 11.00%

9 8 13,634 1.7300
867 11.00%

10 9 14,501 1.8400

11

12

13

14
552 7.00%

15 14 15,053 1.9100

16

17

18

19

20

21

22

6/7/71 37 V-120-5

1

2

3

4

5

6

7

8

9

10

11

12

13

15

16

17

18

19

20

21

22



A

SCHOOL DISTRICT Grandville Public Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No. 130 -GRV

1 of 6 Sch.

Level
Exper-
lence

Schedu-
led

Salary

$ 7,900

Dollar
Increase

Factor of
Base of
$ 7,900

1.0000

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 o
$300

1.0379
3.79%

8,200

3 2
385

1.0867
4.87%

8,585
4.17%

4 3

330
1.12848,915 1

385 4.87%
5 4 1.17729,300

410 5.18%
6 1.22919,710

435 5.50%
7 6 1.284110,145

455 5.75%
8 1.341710,600

475 6.01%
9 8 1.401811,075

480 6.07%
10 9 1.462611,555

475 6.01%
11 10 12,030 1.5227

12

13

14

15
265

16 15 12,295 1.5563
3.35%

17

18

19

20
265 3.35%

21 20 12,560 1.5898

22

111/7/71 V-130-1
2:38

1

2

3

4

5

6

7

8

9

lo

11

12

13

)4

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Grandville Public Schools
Salary Schedule: Education Level BA+24
Experience Allowed Teachers Entering System:

No. 130 -GRV
of 6 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

$300

Factor of
Base of

_g 7,900

1.0405

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,220

8,520 1.0784
3.79%

38'z,

3 2 8,905 1.1272
4.87%

330
4 3 9,235 1.1689

4.17%

385
5 4 9,620 1.2177

4.87%

410 5.18%
6 5 10,030 1.2696

435 5.50%
7 6 10,465 1.3246

455 5.75%
8 7 10,920 1.3822

475 6.01%
9 8 11,395 1.4424

480 6.07%
10 9 11,875 1.5031

475 6.01%
11 10 12,350 1.5632

12

13

14

15
265

16 15 12,615 1.5968
3.35%

17

18

19

20
265 3.35%

21 20 12,880 1.6303

22

10/7/71 Irl el r% V-130-2

1

2

3

5

6

7

8

9

10

11

12

13

)4

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Grandville Public Schools
Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

No. 130 -GRV
3 of 6 Sch.

Level
Exper-
ience

Schedu-
led

Sa1ar.y

8,625

Dollar
Increase

$275

Factor of
Base of
$. 7,900

1.0917

Base
Percent
Increase

3.48%

No. of Full
and Fraction-
al Positions

1

1.12658,900
430

3 2 9,330 1.1810
5.44%

420 5.31%
9.750 1.2341

440 5.56%
1.289810,190

435 5.50%
6 5 1.344910,625

450 5.69%
7 6 11,075 1.4018

480 6.07%
8 7 11,555 1.4626

450 5.69%
9 8 12,005 1.5196

6.77%
10 9 12,540

535
1.5873

560 7.08%,
11 10 13,100 1.6582

500 6.32%
12 11 13,600 1.7215

13

14

15

16
410

17 16 14,010 1.7734
5.18%

18

19
405

2M22 21 14,415 1.8246
5.12%

21

26 h-14,825
410

2a27 1.8765
5.18%

ln/7/71

240

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Grandville Public Schools
Salary Schedule: Education Level m220-10

E'tperience Allowed Teachers Entering System:

No. 130 -GRV
4 of 6 Sch.

Level
Exper-
ience

Schedu-
led

Salar

Factor of
Dollar Base of
Increase % 7,900

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 $ 8,850 1.1202

2 1
$275

1.1550
3.48

9,125
430

3 2 1.2094
5.44%

9,555
420

4 3 1.2626
5.31%

9,975
440

5 4 1.3183
5.56%

10,415
435

6 s 1.3734
5.50%

10,850
450 5.69%

7 6 11,300 1.4303
480 6.07%

8 7 11,780 1.4911
450 5.69%

9 8 1.548112,230
535 6.77%

10 9 12,765 1.6158
560 7.08%

11 10 13,325 1.6867
500 6.32%

1 9 11 13,825 1.7500

13

14

15

16
410

17 16 14,235 1.8018
5.18%

18

19
405 5.12%

GO 22 21 14,640 1.8531

21
410 5.18%

27 26 15,050 1.9050

1 n 17 /71 V-130-4

241

1

2

3

L.

5

6

7

8

9

10

11

12

13

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Grandville Public Schools No. 130-GRV
°Lalary Schedule: Education Level MA+20 5 of 6 Sch.
Experience Allowed Teachers Entering System:

T

Exper-
oLevel

! ience

Schedu-
led

Salar

Factor of1 Base I No. of Full
Dollar :Base of Percent and Fraction-
increase 7,900 Increase al Positions

1

2

3

$ 9,070 ' 1.1481

1.18291 9,345

2 9,775

3 10,195

4 10,635

5 11,070

6 11,520

$275

430

420
1.2373

3.48%

5.44%

1.2905
5.31%

44:0 5.56%
1.3462

435

450
1.4012

480
1.4582

12,000 1.5189
450 r---

12,450 1.5759
535

12,985

13.545 I

16

1.6436
56G

1.7145
500

14,045 h-- 1.7778

5.50%

5.69%

6.07%

.5.t9%

6.77%

7.08%

6.32%

14,455

19 1

405 !

410 5.18%
1.8297

rall022 21 14.860 1.8810
5.12%

?file 27 26 ! 15.270 1.9329

10/7/71 1

242

5.18%

V-130-5

1

2

3

4

5

6

7

8

9

lo

11

12

13

:14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Grandville Public Schools
Salary Schedule: Education Level MA+30
Experience Allowed Teachers Entering System:

No, 130 -GRV
6 of 6 Sch.

Level
Exper-
ience

0

Schedu-
led

Salary

$ 9,295

Dollar
Increase

$275

Factor of
Base of
_.$ 7,900

1.1765

Base
Percent
Increase

3.48%

No. of Full
and Fraction-
al Positions

1

2 1 9,570 1.2113
430 5.44%

3 2 10,000 1.2658
420 5.31%

4 3 10,420 1.3189
440 5.56%

5 4 10,860 1.3746
435 5.50%

6 5 11,295 1.4297
450 5.69%

7 6 11,745 1.4867
---

480 6.07%
8 7 12,225 1.5474

450 5.69%
9 8 12,675 1.6044

535 6.77%
10 9 13,210 1.6721

560 7.08%
11 10 13,770 1.7430

500 6.32%
12 11 14,270 1.8063

13

14

15

16
410 5.18%

17 16 14,680 1.8582

18

19
405 5.12%1

RN)22 21 15,085 1.9094

21
410

I105E27 26 15,495 1.9613
5.18%

in Pi 1-11 v-130-624J

1

2

3

4

5

6

7

8

9

10

12

13

34

15

16

17

18

1 9

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No. 140 -KEL
1 of 7 Sch.

Level
Exper-
ience

Schedu-
led

Salary

$ 7,945.00

Dollar
Increase

Factor of
Base of
$7,945.00

1.0000

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0

2 1
$317.80

1.0400
4.00%

8,262.80

3 2
317.80

1.0800
4.00%

8,580.60
317.80

4 3 1.1200
4.00%

8,898.40
397.25

5 4 1.1700
5.00%

9,295.65
397.25

6 5 1.2200
5.00%

9,692.90
476.70 6.00%

7 6 10,169.60 1.2800
476.70 6.00%

8 7 10,646.30 1.3400
556.15 7.00%

9 8 11,202.45 1.4100
556.15 7.00%

10 9 11,758.60 1.4800
635.60 8.00%

11 10 12,394.20 1.5600

12

13

14

15
238.35

16 15 12,632.55 1.5900
3.00%

17

,la

19

20

21 20 12,870.90
238.35 3.00%

1.6200

22
,

6/7/71 z V-140-1

1

2

3

L.

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools
Salary Schedule: Education Level B8+15/23*
Experience Allowed Teachers Entering System:

No. 140 -KEL
2 of 7 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar
Increase

Factor of
Base of
$7945.00

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,183.35 1.0300

2 1
$317.80 4.00%

8,501.15 1.0700

3 2

317.80
1.1100

4.00%
8,818.95

4 3

317.80
1.1500

4.00%
9,136.75

5 4
397.25

1.2000
5.00%

9,534.00
397.25

6 5 1.2500
5.00%

9,931.25
476.70 6.00%

7 6 1.310010,407.95
476.70 6.00%

8 7 10,884.65 1.3700
556.15 7.00%

9 8 11,440.80 1.4400
556.15 7.00%

10 9 11,996.95 1.5100
635.60 8.00%

11 10 12,632.55 1.5900

12

13

14

15
238.35 3.00%

16 15 12,870.90 1.6200

17

18

19

,20
3.00%

21 20 13,109.25
238.35

1.6500

22

*Based on Permanent Certificatin/lus 5 Hours
6/7/71

1

2

3

5

6

7

8

9

10

11

12

13

14

15

16

17

18

V-140-2

19

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools
Salary Schedule: Education Level BS+20/28* 3 of 7 Sch.
Experience Allowed Teachers Entering System:

No. 140 -KEL

Level
Exper-
ience

Schedu-
led

Salary

8,580.60

Dollar
Increase

$317.80

Factor of
Base of
J7945.00

1.0800

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 o

2 1 1.1200
4.00%

8,898.40
317.80

3 2 1.1600
4.00% ----

9,216.20
317.80

4 3 1.2000
4.00%

9,534.00
397.25

5 4 1.2500
5.00%

9,931.25
397.25 5.00%

6 5 1.300010,328.50
476.70 6.00%

7 6 10,805.20 1.3600
476.70 6.00%

8 7 11,281.90 1.4200
556.15 7.00%

9 8 11,838.05 1.4900
556.15 7.00%

10 9 12,394.20 4 1.5600
635.60 8.00%

11 10 13,029.80 1.6400

12

13

14

15
238.35 3.00%

16 15 13,268.15 1.6700

17

18

19

20
238.35

21 20 13,506.50 1.7000
3.00%

22

*Based on Permanent Certifiction Plus 10 Hours
2466/7/71 V-140-3

1

2

3

4

5

6

7

8

9

10

11

12

r"1

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools
Salary Schedule: Education Level Master
Experience Allowed Teachers Enterina System:

No.
4 of 7 Sch.

140 -KEL

Level
Exper-
ience

0

Schedu-
led
Salary

8,739.50

Dollar
Increase

317.80

Factor of
Base of
$7,945.00

1.1000

Base
Percent
Increase

4.00%

No. of Full
and Fraction-
al Positions

1

2 1 9,057.30 1.1400
317.80 4.00%

3 2 9,375.10 1.1800
317.80 4.00%

4 3 9,692.90 1.2200
397.25 5.00%

5 4 10,090.15 1.2700
397.25 5.00%

6 5 10,487.40 1.3200
476.70 6.00%

7 6 10,964.10 1.3800
476.70 6.00%

8 7 11,440.80 1.4400
556.15 7.00%

9 8 11,996.95 1.5100
556.15 7.00%

10 9 12,553.10 1.5800
635.60 8.00%

11 10 13,188.70 1.6600

12

13

14

15
397.25 5.00%

16 15 13,585.95 1.7100

17

18

19

20
397.25 5.00%

21 20 13,983.20 1.7600

22

6/7/71 2 4 7
V-140-4

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

19

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools
Salary Schedule: Education Level Master+IO
Experience Allowed Teachers Entering System:

No. 140-KEL
5 of 7 Sch.

Level
Exper-
ience

0

Schedu-
led

Salary

$ 8,977.85

Dollar
Increase

$317.80

Factor of
Base of
$7,945.00

1.1300

Base
Percent
Increase

4.00%

No. of Full
and Fraction-
al Positions

1

9,295.65 1.1700
317.80 4.00%

3 2 9,613.45 1.2100
317.80 4.00%

4 3 9,931.25 1.2500
397.25 5.00%

5 4 1.300010,328.50
397.25 5.00%

6 5 10,725.75 1.3500
476.70 6.00%

7 6 11,202.45 1.4100
476.70 6.00%

8 7 11,679.15 1.4700
556.15 7.00%

9 8 1.540012,235.30
556.15 7.00%

10 9 12,791.45 1.6100
635.60 8.00%

11 10 1.690013,427.05

12

13

14

15
397.25 5 00%

16 15 13,824.30 1.74

17

18

19

20
397.25 5.00%

,,
-,_.

20 14,221.55 1 79

22

6/7/71
248

V-140-5

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools No. 140 -KEL

Salary Schedule: Education Level Master+20 6 of 7 Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu-
led

Salary
Dollar
Increase

Factor of
Base of
$7,945.00

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 0 $ 9,216.20
$317.80

1.1600
4.00%

2 1 9,534.00 1.2000
317.80 4.00%

3 2 9,851.80 1.2400
317.80 4.00%

4 3 10,169.60 1.2800
397.25 5.00%

5 4 10,566.85 1.3300
397.25 5.00%

6 5 10,964.10 1.3800
476.70 6.00%

7 6 11,440.80 1.4400
476.70 6.00%

8 7 11,917.50 1.5000
556.15 7.00%

9 8 12,473.65 1.5700
556.15 7.00%

10 9 13,029.80 1.6400
635.60 8.00%

11 10 13,665.40 1.72

12

L3

L4

L5
397.25 5.00%

L6 15 14,062.65 1.1700

_7

_8

-9

'0
397.25 5.00%

!J. 20 14,459.90 1.8200

'2

6/7/71 249 V-140-6

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kelloggsville Public Schools _No. 140-KEL
Salary Schedule: Education Level Specialist 7 of 7 Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

Factor of
Base of
$7,945.00

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 o $ 9,534.00 1.2000
4.00%

2 9,851.80
1

1.2400
_§317.80

317.80 4.00%
3 2 10,169.60 1.2800

317.80 4.00%
4 3 10,487.40 1.3200

397.25 5.00%
5 4 10,884.65 1.3700

397.25 5.00%
6 5 11,281.60 1.4200

476.70 6.00%
7 6 11,758.90 1.4800

476.70 6.00%
8 7 12,235.30 1.5400

556.15 7.00%
9 a 12,791.45 1.6100

556.15 7.00%
LO 9 13,347.60 1.6800

635.60 8.00%
Ll 10 13,983.20 1.7600

_2

-3

_4

_5

397.25 5.00%
15 14,380.45 1.8100

7
8

9

.0

397.25 5.00%
.1 20 14,777.70 1.8600

2

6/7/71 50 V-140-7

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kenowa Hills Public Schools
Salary Schedule: Education Level ac e or
Experience Allowed Teachers Entering System:

No. 145 -KEH
of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

Factor of
Base of
$ 8,000

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,000 1.0000

2 1
$ 300

1.0375
3.75%

8,300
300

3 2 1.0750
3.75%

8,600
350 4.37%

4 3 8,950 1.1187
350 4.37%

5 4 1.16259,300
400 5.00%

6 5 9,700 1.2125
400 5.00%

7 6 10,100 1.2625
400 5.00%

8 7 10,500 1.3125
400 5.00%

9 a 10,900 1.3625

10

11

12

13

14

15

16

17

18

19

20

21

22

7/2/71 251 V-145-1

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kenowa Hills Public Schools
Salary Schedule: Education Level 2B+18
Experience Allowed Teachers Entering System:

No. 145 -KEH
2 of 4 Sch.

Level

1

2

3

4

5

6

7

8

9

lo

11

12

_4

17

18

19

_1

Exper-
ience

0

1

2

3

4

5

6

7

8

9

Schedu-
led
Salary

Dollar
Increase

Factor of Base
Base of Percent
$ 8,000 Increase

No. of Full
and Fraction-
al Positions

8,500

8,800

9,150

9,500

9,900

10,300

10,700

11,100

11,500

1.0625 --
$ 300 3.75%

1.1000
350 4.37%

1.1437
350 4.37%

1.1875
400 5.00%

1.2375
400 5.00%

1.2875
400 5.00%

1.3375
400 5.00%

1.3875
400 5.00%

1.4375

7/2/71 22 V-145-2

1

2

3

4

5

6

7

8

9

lo

11

12

13

14

15

17

18

19

20

21

22



SCHOOL DISTRICT Kenowa Hills Public Schools
Salary Schedule: Education Level Naster
Experience Allowed Teachers Entering System:

No. 145 -KEH

__3 of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salar
Dollar
Increase

Factor of
Base of
% 8,000

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,700
$300

1.0875
3.75%

2 1 1.12509,000
400 5.00%

3 2 1.17509,400
450 5.62%

4 3 1.23129,850
450 5.62%

5 4 1.287510,300
400 5.00%

6 5 1.337510,700
400 5.00%

7 6 11,100 1.3875
400 5.00%

8 7 11,500 1.4375
400 5.00%

9 8 11,900 1.4875
500 6.25%

10 9 12,400 1.5500
1500 6.25%

11 10 12,900 1.6125
500 6.25%

12 11 13,400 1.6750

13

14

15

16

17

18

19

20

21

22
,

7/2/71 253

1

2

3

5

6

7

8

9

10

11

12

14

15

16

17

18

9

20

21

V-145-3,

22
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SCHOO DISTRICT Kent City Community Schools No. 150-KEC
Salary Schedule: Education Level Bac e or 1 of 4 Sch.
Experience Allowed Teachers Entering System:

Leveli

1

3

i

Exper-
ience

0

1

2

4

5

6

7

8

4

10

Schedu- FactDr of n'ase
led Dollar Base of Percent

Salary lIncrease $ 7,750 Increase

7,750
!

L._2233

1.0000 1

3.00%
1.03007,983

8,254

8,641

9,068

9,494

9,920

r-10.346
4:7

10.773
L__441

11,199
426

11,625

271 3.49%
1.0650

387 4.99%
1.1149

427 5.50%
1.1700

1.2250
426

1.2800

1.3349

426

426

1 5 12.051

1.3900

..4450

1.5000

No. of Full
and Fraction-
al Positions

5.49%

5.49%

5.49%

5.51%

5.49%

5.49%

426

lp.-amma.

5.49%

-1

1 427 5.5( 4 1,---
12.47E5 1.hitto

4)r-r,
Cir 11.1

1

3

4

5

6

7

8

10

11

! 12

13

14

15

16

17

18

1v

1 20

V-150-1

21

22



SCHOOL DISTRICT Kent City Community Schools No. 150-KEC
Salary Schedule: Education Level BA+15 2 of 4 Sch.
Experience Allowed Teachers Entering System:

No. of Fulf---
and Fraction-
al Positions1.eve1

----Schedu-
Exper-
ience

led
Salar

Factor of
Dollar Base of

Increase 7,750

Base
Percent
Increase

1 $ 7,983 1.0300
$232 2.99%

1 8,215 1.0600
271 3.49%

3 2 8,486 1.0949

4 3 8,874
388

1.1450
5.00%

426 5.49%
5 9,300 1.2000

426 5.49%
6 9,726 1.2549

427 5.50%
7 10,153 1.3100

426 5.49%
8 10,579 1.3650

426 5.49%
9 8 1.1,005 1.4200

426 49%
".) 9 11,431 1.4749

427 5.50%
1 10 11,858 1.5300

_L 426 5.49%
15 12,284 1.5850

7

..

426 5.49%
20 12,710 1.6400 I

426 ! 5.49%
1 t

1.6949X6
i

25 13,136 . 1 I

----

1

-.-

B/20/71 V-150-2

1

2

3

4

5

6

7

8

9

10

11

11)

13

15

16

17

18

19

20

21

22



3CHOOL DISTRICT Kent City Community Schools No. 150-KEC
-Salary Schedule: Education Level Master 3 of 4 Sch.
Experience Allowed Teachers Entering System:

,evell

1

2,

5

6

7

8

1 lo

3

21t
8/20/71

Schedu-
Exper- lcd
ience Salary

Dollar
ncreaseI

0 $ 8,370
$233

1 8,603
271

2 8,874
387

3 9,2u
427

4 9,688
426

5 10,114
426

6 10,540
426

7 10,966
427

8 11,393
426

11,819
426

12,245
426

11 12,671 4-

16 13,098

13,524

13,950

--1

426

426

427

;

,Factor ofl Base
;Base of Percent
1 $ 7,750 Incrg'ase

: 1.0800
3.00%

1.1100
I 1----

3.49A
: 1.1450
1 4.99%
J

1.1949
5.50A

1.2500
.419X,

1.3050
5.49%

1.3600
5.49%

1.4149
5.50%

1.4700
5.49%

1.5250
5.49%

1.5800
5.49%

1.6349

No. of Full
and Fraction-
al Positions

r-

5.50%
1.6900

1.7450
5.49%

1.8000
5.49%

257

1

2

3

4

5

6

7

8

9

10

1)

12

13

)4

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kent City Community Schools No. 150-KEC
Salary Schedule: Education Level MA+30 4 of 4 Sch.
Experience A]lowed Teache:s Entering System:

Level
Exper-
ience

chedu-
led

Salar

Factor ofli 7ase 1No. of Full
Base of Percent 'and Fraction-

Increase $7,750 I Increase al Positions

0 $ 8,990

2 1 9, 2"i3
3 2 9,571

3 9,998

5 4 10,424

6 5 10,850

7 6 11,276

8 7 11,703

9 8 12,129

9 12,555

1 10 32,981

11 13,408

12 13,834

/I

17 14,260

S3 ; 22 14,686

(8 27 15,113

'20/71

$233

348

427

426

42C

426

427

426

426

426

427

1.1600 I

I 1.1900

1.2349 1

1.2900

3.00%

1.3450

4.49% 1

5.50%

5.49%

1.4000

1.4549

1.5100

5.49%

5.49%

5.50%

1.5650
5.49%

1.6200
5.49%

1.6749
5.49%

1.7300
5.50%

1.7850
5.49%

1

2

3

14

5

6

7

8

426
1.8400

r--

-1
426

5.49%

1

5.49%
/ 1.8949

427 5.50%
1.9500

elt7Q
or.,

V-150-4

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kentwood Public Schools No. 160-KEW
Salary Schedule: Education Level Bachelor 1 of 4 Sch.
Experience Allowed Teachers Entering Syztem:

Level

1

2

3

. 4

Exper-
ience

0

1

2

3

4

Schedu-
led

Salary

$ 7,900

8,163

8,425

8,900

9,375

6 5

7 6

8 7

9,850

10,325

10,800

9

13

8

9

11 10

11,275

11,750

12,225

12

Factor on Base No.
Dollar Base of Percent and
Increase $ 7,900 j Increase al

1.0000
$263 3.32%

1.0332
262 1 3.31%

1.0664
475 6.01%

1.1265
475 6.01%

1.1867
475 6.01%

475
1.2462i

6.01%
1.2069

415 6.01%
1.3670

475 6.01%
1.4272

475 6.01%
1.4873

475 6.01%
1.5474

14

of Full
Fraction-
Positions

15

16

17

18

19

20

10/4/71 259

1

2

3

4

5

6

7

8

9

10

12

173

15

16

17

18

19

20

21

22

V-16o-1



SCHOOL DISTRICT Kentwood Publlc Schools No. 160-KEW
Salary Schedule: Education Level BA+15 2 of
Experience Allowed Teachers Entering System:

1Level

1

Exper-
ience

Schedu-
led

Salary

0 $ 8,025

2 8,288

8,550

4

5

6

7

8

9

lo

11

12

13

14

15

3

4

5

6

7

8

9

10

9,025

9,500

9,975

10,450

10,925

11,400

11,875

12,350

17

118

19

20

21

22

15 12,850

19 13,250

Dollar
Increase

Fac tor of
Base of
$ 7,900

Base
Percent

Increase

1.0158
$263 3.32%

1,0491
262 3.31%

1.0822
475 6.01%

1.1424
6.01%475

1.2025
6.01%475

1.2626
475 6.01%

1.3227
6.01%475

1.3829
6.01%475

1.4430
6.01%475

1.5031
6.01%475

1.5632

500 6.32%
1.6265

400 5.06%
1.6772

No. of Full
and Fraction-
al Positions

10/4,71 260 V-160-2

2

3

L.

5

6

7

8

9

10

11

12

13

3..)1

35

16

17

18

19

20

21

22



SCHOOL DISTRICT Kentwood Public Schools
Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu-
led

Salary

8,698

Dollar
Increase

1

2 1
$240

8,938

3
285

9,223

4 3 9,748
525

5 4
525

10,273

6 5 10,798
525

7 6 11,323
525

8 11,848
525

9 12,373
525

525
lo 9 12,898

525
11 10 13,423

12

13

14

15
500

16 15 13,923

17

18

19
400

20 19 14,323

21

22
10/4)171

No. 160-KEW
3 of 4 Sch.

Factor of
Base of
$ 7,900

1.1010

Base
Percent
Increase

No.
and
al

3.03%
1.1313

3.60%-
1.1674

6.64%
1.2339

6.64%
1.3003

6.64%
1.3668

6.64%
1.4332

6.64%
1.4997

6.64%
1.5662

6.64%
1.6326

6.64%
1.6991

6.32%
1.7624

5.06%
1.8130

of Full
Fraction-
Positions

2C1
v-160-3

1

2

3

L.

5

6

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Kentwood Public Schools
3alary Schedule: Education Level MA+30
Experience Allowed Teachers Entering System:

No. 160-KEw
4 of 4-- Sch.

Exper-
ience

0

3

4

5

6

7

8

9

Lo

11

12

13

14

15

3

4

5

6

Schedu- 1 'Factor of
led Dollar Base of
SalarIncrease 0 7,900

$ 9,198

9,438

9,723

10,248

10,773

11,298

11,823

1.1643
$240

1.1946
28

Base
Percent

Increase

525
1.2307

525
1.2972

1.3636
525

1.4301
525

7 12,348

8 12,873

9 13,398

10 13,923

525

525

525

525

1.4965

1.5630

1.6294

1.6959

1.7624

3.03%

3.60%

6.64%

6.64%

6.64%

6.64%

6.64%

6.64%

6.64%

6.64%

No. of Full
and Fraction-
al Positions

16

17

18

15 14,423
500

1.8256
6.32%

19

20

21

22

19 14,823
400

1.8763
5.06%

10/4)71 2-0-2 V-160-4

1

2

3

4

5

6

7

8

9

10

11

12

13

111

15

16

17

18

19

20

21

22



-CHOOL DISTRICT Lowell Area Schools
;alary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

No.
1 of

170-LOW
Sch.

...,evel

Exper-
ience

0

Schedu- 1

led I

i

Salary ,Increase

$ 7,800

;Factor
Dollar

of
Base of

_.$ 7,800

1.0000

}lase
Percent
Increase

No. of Full
and Fraction-
al Positions

1

2 1
$312

1.0400
4.00%

8,112
312

8,424 1.0800
4.00%

312
4 3 8,736 1.1200

4.00%

312
5 4 9,048 1.1600

4.00%

390 5.00%
6 5 9,438 1.2100

390 5.00%
7 6 9,828 1.2600

390 5.00%
8 7 10,218 1.3100

390 5.00%
9 8 10,608 1.3600

390 5.00%
LO 9 10,998 1.4100

468 6.00%
1 10 11,466 1.4700

390 5.00%
L 11 11,856 1.5200

1.3

1.4

L5

L7

L8

L9_
)

?I

.?.2

8/20/71 263 V-170-1

1

2

3

4

5

6

7

8

9

10

11

12

13

15

16

17

18

19

20

22



SCHOOL DISTRICT Lowell Area Schools
Salary Schedule: Education Level BA+15
Experience Allowed Teachers EnLering System:

No. 170-LOW
2 of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salary

$ 8,000

Dollar
Increase

Factor of
Base of
_$7,800

1.0256

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1

P 1 8,320
$320 4.10%

1.0666

3 2 8,640
320 4.10%

320
1.1076

4 3 8,960
4.10%

320
1.1487

4.10%
5 4 9,280 1.1897

400 5.12%
6 5 9,680 1.2410

400 5.12%
7 6 10,080 1.2923

400 5.12%
8 7 10,480 1.3435

400 5.12%
9 8 10,880 1.3948

400 5.12%
0 9 11,280 1,4461

480 6.15%
1 10 11,760 1.5076

400 5.12%
,), 11 12,160 1.5589

3

4

5

5

7

3

)

)

8/20/71 V-1-

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Lowell Area Schools
Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

No. 170-LOW
of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salary

)

Dollar
Increase

$336

Factor of
Base of

r_.1 7,800

1.0769

Base
Percent

Increase

4.30%

No. of Full
and Fraction-
al Positions

1 $ 8,400

2 8,736 1.1200
336 4.30%

3 2 9,072 1.1630
336 4.30%

4 3 9,408 1.2061
336 4.30%

5 4 9,744 1.2492
420 5.38%

6 5 10,164 1.3030
420 5.38%

7 6 10,84 1.3569
420 5.38%

8 7 11,004 1.4107
420 5.38%

9 8 11,424 1.4646
420 5.38%

-0 9 11,844 1.5184
504 6.46%

1 10 12,348 1.5830
420 5.38%

2 11 12,768 1.6369

3

L.

5

6

7

8

9

0

1

2

8/20/71 ' ,,- v-170-1

1

9

3

4

5

6

7

8

9

1 a

11

12

13

1_4

15

16

17

a8

19

20

21

22



SCHOOL DISTRICT Lowell Area Schools
Salary Schedule: Education Level _MA+10
Experience Allowed Teachers Entering System:

Level

No. 170-LOW
4 of 4 Sch.

1

2

3

4

5

6

7

8

9

1

Exper-
ience

Schedu- Factor o
led Dollar j Base of

Salary Increase j 7,800

$ 8,600

1 8,944

9,288

9,632

! 1.1025
$344 1

--1 1.1466
344

344
1.1907

Base No. of Full
Percent and Fraction-
Mrease al Positions

4 9,976

10,406

1.2348
344

1.2789
430

6

7

8

9

10

11

10,836

11,266

11,696

12,126

430

430

430

430

516
12,642

430
13,072

1.3341

1.3892

1.4443

1.4994

1.5546

1.6207

1.6758

4.41%

4.41%

4.41%

4.41%

5.51%

5.51%

5.51%

5.51%

5.51%

6.61%

5.51%

8/20/71

268
V-170-4

1

2

3

4

5

6

7

8

9

10

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Rockford Public Schools No, 210-ROC
Salary Schedule: Education Level Bachelor 1 of 4 Sch.
Experience Allowed Teachers Entering System:

Level
Exper-
ience

Schedu-
led

Salarz

$ 7,900

Dollar
Increase

$150

Factor of
Base of
,7,900

Base
Percent

Inc*ease

No. of Full
and Fraction-
al Positions

1 0 1.0000
1.89%

2 1 8,050 1.0189
200 2 53%

3 2 8,250 1.0443
450 5.69%

4 3 8,700 1.1012
450 5.69%

5 4 1.15829,150
450 5.69%

6 5 9,600 1.2151
450 5.69%

7 6 10,050 1.2721
450 5.69%

8 7 10,500 1.3291
450 5.69%

9 8 10,950 1.3860
550 6.96%

LO 9 11,500 1.4556

.1

.2

.3

4

5

6

7

8

9

o

1

2

7 2 71 0 V-210-1

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22



SCHOOL DISTRICT Rockford Public Schools
Salary Schedule: Education Level BA+15
Experience Allowed Teachers Entering System:

2
No, 210-R0C
of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salary

$ 8,150

Dollar
Increase

$150

Factor of
Base of
,J 7,900

1.0316

Base
Percent

Increase

1.89%

No. of Full
and Fraction-
al Positions

1 0

2 1 8,300 1.0506
200 2.53%

3 2 8,500 1.0759
475 6.01%

4 3 8,975 1.1360
475 6.01%

5 4 9,450 1.1962
475 6.01%

6 5 9,925 1.2563
475 6.01%

7 6 10,400 1.3164
475 6.01%

8 7 10,875 1.3765
475 6.01%

9 8 11,350 1.4367
475 6.01%

.3 9 11,825 1.4968
655 8.29%

.1 10 12,480 1.5797

2

3

4

5

6

7

8

9

D

1

D_

rIg^0 ___ _4.00

1

2

3

4

5

6

8

9

10

11

12

13

114

15

16

17

18

19

20

21

22



- SCHOOL DISTRICT Rockford Public Schools
Salary Schedule: Education Level MA (AB+30)
Experience Allowed Teachers Entering System:

No, 210-ROC
3 of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar
Increase

Factor o
Base of
$ 7,900

Base
Percent
Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,600
$150

1.0886

2 1 1.1075
1.89%

8,750
200

3 2 1.1329
2.53%

8,950
510

4 3 1,1974
6.45%

9,460
510

5 4 1,2620
6.45%

9,970
510

6 5 1.3265
6.45%

10,480
510 6.45%

7 6 1.391110,990
510 6.45%

8 7 11,500 1.4556
510 6.45%

9 8 12,010 1.5202
510 6.45%

_o 9 12,520 1.5848
680 8.60%

_1 10 13,200 1.6708

2

3

4

5

6

7

8

9

0

1

7/2/71 269 V-210-3

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

17

18

19

20

21

22



SCHOOL DISTRICT
Salary Schedule:
Experience Allowed

Rockford Public Schools 1.4v, 210-ROC

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

Education Level MA+15
Teachers EnterinTrystem:

4 of 4 Sch.

Level
Exper-
ience

Schedu-
led

Salary
Dollar

Increase

Factor or
Base of
$ 7,900

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1 0 $ 8,750
$150

1.1075
1.89%

1 8,900 1.1265
200 2.53%

3 2 9,100 1.1518
520 6.58%

4 3 9,620 1.2177
520 6.58%

5 4 10,140 1.2835
520 6.58%

6 5 10,660 1.3493
520 6.58%

7 6 11,180 1.4151
520 6.58%

8 7 11,700 1.4810
520 6.58%

9 8 12,220 1.5468
520 6.58%

13 9 12,740 1.6126
750 9.49%

11 10 13,490 1.7075

L2

L3

.4

-5

.6

7

8

9

1

2

7/2/71
10

V-210-4



SCHOOL DISTRICT Sparta Area Schools
Salary Schedule: Education Level Bachelor
Experience Allowed Teachers Entering System:

1
No. 240-SPA

of 4- Sch.

Level
Exper-
ience

Schedu-
led

Salary

$ 7,850

Dollar
Increase

$353

Factor of
Base of
$ 7,850

1.0000

Base
Percent

Increase

4.49%

No. of Full
and Fraction-
al Positions

1

2 8,203 1.0449
353 4.49%

3 2 8,556 1 1.0899
354 4.50%

4 3 8,910 1.1350
353 4.49%

5 4 9,263 1.1800
353 4.49%

6 5 9,616 1.2249
354 4.50%

7 6 9,970 1.2700
392 4.99%

8 7 10,362 1.3200
471 6.00%

9 8 10,833 1.3800
471 6.00%

LO 9 11,304 1.4400
471 6.00%

_1 10 11,775 1.5000

.2

-3

.4
393 5.00%

5 14 12,168 1.5500

6

7

8

9

0

1

2
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1

2

3

4

5

6

7

8

9

11

12

13

14

15

16

17

18

19

20

21

22

(-1 ..-2,



SCHOOL DISTRICT Sparta Area Schools

Salary Schedule: Education Level AB+15

Experience Allowed Teachers Entering System:

No. 240-SPA
2 of 4 Sch.

bevel
Exper-
ience

Schedu-
led

Salary

$ 8,150

Dollar
Increase

Factor of
Base of
_g 7,850

1.0382

Base
Percent

Increase

No. of Full
and Fraction-
al Positions

1

2 1

1

$367 4.67%

8,517 1.0849

3 2

367
1.1317

4.67%

8,884

4
366

1.1783
4.66%

9,250

5 4

367
1.2250

4.67%

9,617

6

367
1.2718

4.67%

9,984
366

7 6
1.3184

4.66%

10,350
408 5.19%

8 7 10,758 1.3704
489 6.22%

9 8
1.432711,247

489 6.22%

10 9 11,736 1.4950
489 6.22%

11 10 12,225 1.5573

12

13

14 408

19 14 12,633 1.6092
5.19%

16

17

18

19

20

21

22

8/20/71
v-240-2
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SCHOOL DISTRICT Sparta Area Schools
Salary Schedule: Education Level Master
Experience Allowed Teachers Entering System:

No. 240-SPA
3 of 4 Sch.

Level
Exper-
ience

Schedu- I

led
Salary

Dollar
Increase

Factor of
Base of
_J7,850

1.0764

Base
Percent

Increase

4.84%

No. of Full
and Fraction-
al Positions

1 $ 8,450
$380

2 1 8,830 1.1248
380 4.84%

3 2 9,210 1.1732
380 4.84%

4 3 9,590 1.2216
381 4.85%

5 4 9,971 1.2701
380 4.84%

6 _

10,351 1.3185
381 4.85%

7 6 10,732 1.3671
422 5.37%

8 7 11,154 7_4208
507 6.45%

9 8 11,661 1.4854
507 6.45%

_9 9 12,168 1.5500
507 6.45%

1 10 12,675 1.6146

2

3

L.

423 5.38%
5 14 13,098 1.6685

6

7

8

3

1

8/20/71 . 0"1 V-240-3

1

2

3

4

5

6

7

8

9

10
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12
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15

16

17

18

19

20

21

22



3CHOOL DISTRICT Sparta Area Schools
3alary Schedule: Education Level MA+20
Experience Allowed Teachers Entering System:

No.
4 of

240-SPA
Sch.

Jevel
Exper-
ience

Schedu-
led

Salary

$ 8,750

Dollar
Increase

$394

Factor of
Base of
t 7,850

1.1146

Base
Percent

Increase

5.01%

No. of Full
and Fraction-
al Positions

1

2 1 9,144 1.1648
393 5.00%

3 2 9,537 1.2149
394 5.01%

4 9,931 1.2650
394 5.01%

5 4 10,325 1.3152
394 5.01%

6 5 10,719 1.3654
393 5.00%

7 6 11,112 1.4155
438 5.57%

8 7 11,550 1.4713
525 6.68%

) 8 12,075 1.5382
525 6.68%

D 9 12,600 1.6050
525 6.68%

1 10 13,125 1.6719

3

437 5.56%
3 14 13,562 1.7276
_

)

>

1

8/20/71 v-240-4

1

2

4
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6

7
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SECTION W

W- 1
W- 2
W- 3
W- 4
W- 5
W- 6
W- 7
W- 8
W- 9

6/7,

- Salary Schedule Increases for 1971-72

- Contents
-
-
-
-
-
-
-
-

W-10 -

Pages in This Section Axe Numbered by School District
**Listed are the bachelor degree schedule, the masters
degree schedule and the highest published schedule.
W-010 - Grand Rapids
W-020 - Godwin Heights
W-025 - Northview
W-026 - Wyoming
W-040 - Byron Center
W-050 - Caledonia
W-070 - Cedar Springs
W-080 - Comstock Park
W-090 - East Grand Rapids
W-110 - Forest Hills
W-120 - Godfrev-Lee
W-130 - Grandville
W-140 - Kelloggsville
W-145 - Kenowa Hills
W-150 - Kent City
W-160 - Kentwood
W-170 - Lowell
W-210 - Rockford
W-240 - Sparta

275 W- 1



Kent Intermediate School District

BACHELOR DEGREE

Level
70-71
Salary Level

71-72
Salary,

1 $ 8,031 2 $ 8,821
2 8,339 3 9,148
3 8,647+ 4 9,554

4 9,032 5 9,961
5 9,417 6 10,451
6 9,879+ 7 10,940

7 10,342 8 11,347
8 10,727 9 11,754
9 11,111+ 10 12,161

10 11,496+ 11 12,773
11 12,075 11 12,773

MASTER DEGREE

1 8,801+ 2 9,637
2 9,110 3 9,961
3 9,417 4 10,369

4 9,802 5 10,777
5 10,188 6 11,265
6 10,649+ 7 11,754

7 11,111+ a 12,161
a 11,496+ 9 12,570
9 11,882+ 10 12,977

10 12,267+ 11 13,587
11 12,844+ 11 13,387

MASTER DEGREE + 30 HOURS

1 $ 9,571+ 2

2 9,879+ 3

3 10,187+ 4

4 10,572+ 5

5 10,957+ 6
6 11,420 7

7 11,882+ 8
8 12,267+ 9

9 12,652 10

10 13,037 11
11 13,614+ 11

6/14,

$10,451
10,776
11,184

11,591
12,080
12,570

12,977
13,383
13,791

14,402
14,402

Dollar
Increase

% Inc. of
Prev. Yr.
Salary

000-KISD

% Inc. of
Prey. Yr.
Base

$ 790 9.83% 9.83%
809 9.70% 10.07%
906 10.47% 11.28%

929 10.28% 11.56%
1,034 10.98% 12.87%
1,060 10.72% 13.19%

1,005 9.71% 12.51%
1,027 9.57% 12.78%
1,049 9.44% 13.06%

1,276 11.09% 15.88%
698 5.78% 8.69%

835 9.48% 10.39%
851 9.34% 10.59%
952 10.10% 11.85%

975 9.94% 12.14%
1,077 10.57% 13.41%
1,104 10.36% 13.74%

1,049 9.44% 13.06%
1,073 9.33% 13.36%
1,094 9.20% 13.62%

1,319 10.75% 16.42%
742 5.77% 9.23%

$ 879 9.18% 10.94%
896 9.06% 11.15%
996 9.77% 12.40%

1,019 9.63% 12.68%
1,122 10,24% 13.97%
1,150 10.07% 14.31%

1,095 9.21% 13.63%
1,115 9.08% 13.88%
1,139 9.00% 14.18%

1,365 10.47% 16.99%
787 5.78% 9.79%

276 W-000



Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE

Level
71-72
SalaryLevel

70-71
Salary

1 $ 7,500 2 $ 8,189
2 7,725 3 8,427
3 7,950 4 8,825

4 8,325 5 9,225
5 8,700 6 9,659
6 9,113 7 10,176

7 9,600 8 10,693
8 10,088 9 11,289
9 10,650 10 11,806

10 11,138 11 12,323
11 11,625 11 12,323

MASTER DEGREE
1 (8,100) 2 (8,807)
2 (8,343) 3 (9,063)
3 (8,586 4 (9,576)

4 9,072 5 10,089
5 9,558 6 10,688
6 10,125 7 11,286

7 10,692 8 11,885
a 11,259 9 12,569
9 11,907 10 13,167

10 12,474 11 13,766
11 13,041 11 13,766

MASTER DEGREE PLUS 20 HOURS
1 8,400 2 9,116
2 8,652 3 9,381
3 8,904 4 9,912

4 9,408 5 10,443
5 9,912 6 11,063
6 10,500 7 11,682

7 11,088 8 12,302
8 11,676 9 12,921
9 12,264 10 13,541

10 12,852 11 14,160
11 13,440 11 14,160

7/30/71

Dollar
Increase

% Inc. of
Prev.Yr.
Salary,

025 -NOV

% Inc. of
Prev.Yr.
Base

$ 689 9.18% 9.18%
702 9.08% 9.36%
875 11.00% 11.66%

900 10.81% 12.00%
959 11.02% 12.78%

1,063 11.66% 14.17%

1,093 11.38% 14.57%
1,201 11.90% 16.0P%
1,156 10.85% 15.41%

1,185 10.63% 15.80%
698 6.00% 9.30%

(707) 8.72% 9.42%
(720) 8.62% 9.60%
(9D0) 11.53% 13.20%

1,017 11.21% 13.56%
1,130 11.82% 15.06%
1,161 11.46% 15.48%

1,193 11.15% 15.90%
1,310 11.63% 17.46%
1,260 10.58% 16.80%

1,292 10.35% 17.22%
725 5.55% 9.66%

716 8.52% 9.54%
729 8.42% 9.72%

1,008 11.32% 13.44%

1,035 11.00% 13.80%
1,151 11.61% 15.34%
1,182 11.25% 15.76%

1,214 10.94% 16.18%
1,245 10.6e% 16.60%
1,277 10.41% 17.02%

1,308 10.17% 17.44%
720 5.35% 9.60%

277
W-025



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prev. Yr.

026 -WYO

% Inc. of
Prey. Yr.
Base

BACHELOR DEGREE
71-72
SalaryLevel

70-71
Salary Level

1 $ 7,425.00 2 $ 8,102.55 $ 677.55

_Salary

9.13% 9.13%
2 7,647.75 3 8,495.87 848.12 11.09% 11.42%
3 8,019.00 4 8,889.20 870.20 10.85% 11.72%

4 8,390.25 5 9,282.53 892.28 10.63% 12.02%
5 8,761.50 6 9,754.52 993.02 11.33% 1337%
6 9,207.00 7 10,305.18 1,098.18 11.93% 14.79%

7 9,726.75 8 10,855.84 1,129.09 11.61% 15.2IX
8 10,246.50 9 11,485.16 1,238.66 12.09% 16.68%
9 10,840.50 10 12,271.82 1,431.32 13.20% 19.28%

10 11,583.00 10 12,271.82 688.82 5.95% 9.28%

MASTER DEGREE

1 7,647.75 2 8,417.21 769.46 10.06% 10.36%
2 7,944.75 3 8,810.54 865.79 10.90% 11.66%
3 8,316.00 4 9,282.53 966.53 11.62% 13.02%

4 8,761.50 5 9,833.19 1,071.69 12.23% 14.43%
5 9,281.25 6 10,462.51 1,181.26 12.73% 15.91%
6 9,875.25 7 11,170.50 1,295.25 13.12% 17.44%

7 10,543.50 8 11,878.49 1,334.99 12.66% 17.98%
8 11,211.75 9 12,586.48 1,374.73 12.26% 18.51%
9 11,880.00 10 13,373.14 1,493.14 12.57% 20.11%

10 12,622.50 10 13,373.14 750.64 5.95% 10.11%

MASTER DEGREE-f(Bachelor With 60 Hqurs)

1 7,944.75 2 8,810.54 865.79 10.90% 11.66%
2 8,316.00 3 9,282.53 966.53 11.62% 13.02%
3 8,761.50 4 9,833.19 1,071.69 12.23% 14.43%

4 9,281.25 5 10,462.51 1,181.26 12.73% 15.91%
5 9,875.25 6 11,170.50 1,295.25 13.12% 17.44%
6 10,543.50 7 11,957.16 1,413.66 13.41% 19.04%

7 11,286.00 8 12,743.81 1,457.81 12.92% 19.63%
8 12,028.50 9 13,609.13 1,580.63 13.14% 21.2gX
9 12,845.25 10 14,474,45 1,629.20 12.68% 21.94%

10 13,662.00 10 14,474.45 812.45 5.95% 10.94%

6/7/71 272 W-026



Kent Intermediate

BACHELOR DEGREE

School District

71-72 Dollar
Level Salary Increase

% Inc. of
Prey. Yr.
Salary

050-CAL

% Inc. of
Prey. Yr.
BaseLevel

70-71
Salary

1 $ 7,350 2 $ 7,718 $ 368 5.00% 5.00%

2 7,718 3 8,085 367 4.75% 4.99%

3 8,085 4 8,453 368 4.55% 5.00%

4 8,453 5 8,820 367 4.34% 4.99%

5 8,820 6 9,188 368 4.17% 5.00%
6 9,188 7 9,629 441 4.79% 6.00%

7 9,555 8 10,070 515 5.38% 7.00%

a 9,923 9 10,511 588 5.92% 8.00%
9 10,290 10 10,952 662 6.43% 9.00%

10 10,658 11 11,393 735 6.89% 10.00%

11 11,025 11 11,393 368 3.33% 5.00%

MASTER DEGREE

1 8,000 2 8,400 400 5.00% 5.44%

2 8,400 3 8,800 400 4.76% 5.44%

3 8,800 4 9,200 400 4.54% 5.44%

4 9,200 5 9,600 400 4.34% 5.44%

5 9,600 6 10,000 400 4.16% 5.44%

6 10,000 7 10,480 480 4.80% 6.53%

7 10,400 8 10,960 560 5.38% 7.61%

8 10,800 9 11,440 640 5.92% 8.70%

9 11,200 10 11,920 720 6.42% 9.79%

10 11,600 11 12,400 800 6.89% 10.88%

11 12,000 11 12,400 400 3.33% 5.44%

SALARY SCHEDULE INCREASES

2 "P9
6/7/71 W-050



Kent Intermediate School District

Dollar
Increase

SALARY SCHEDULE INCREASES

BACHELOR DEGREE
71-72
SalaryLevel

70-71
Salary Level

1 7,350 2 $ 8,022
2 7,718 3 8,404
3 8,085 4 8,786

4 8,453 5 9,168
5 8,820 5 9,168

MASTER DEGREE

1 $ 8,085 2 $ 8.786
2 8,453 3 9,168
3 8,820 4 9,550

4 9,188 5 9,932
5 9,555 6 10,314
6 9,923 7 10,696

7 10,290 8 11,078
8 10,658 9 11,460
9 11,025 10 11,842

10 11,393 11 12,224
11 11,760 11 12,224
11 11,760 15 12,606

15 12,128 15 12,606

$ 672
686
701

715
348

701
715
730

744
759
773

788
802
817

831
464
846

478

MASTER DEGREE PLUS 10 SEMESTER HOURS
1 $ 8,269 2 $ 8,977 $ 708
2 8,636 3 9,359 723
3 9,004 4 9,741 737

4 9,371 5 10,123 752
5 9,739 6 10,505 766
6 10,106 7 10,887 781

7 10,474 8 11,269 795
8 10,841 9 11,651 810
9 11,209 10 12,033 824

10 11,576 11 12,415 839
11 11,944 11 12,415 471
11 11,944 15 12,797 853

15 12,311 15 12,797 486

280
8/20/71

%Inc. of
Prey. Yr.
Salary

080-COP

Inc. of
Prey. Yr.
Base

9.14% 9.14%
8.88% 9.33%
8.67% 9.53%

8.45% 9.72%
3.94% 4.73%

8.67% 9.53%
8.45% 9.72%
8.27% 9.93%

8.09% 10.12%
7.94% 10.32%
7.78% 10.51%

7.65% 10.72%
7.52% 10.91%
7.41% 11.11%

7.29% 11.30%
3.94% 6.31%
7.19% 11.51%.

3.94% 6.50%

8.56% 9.63%
8.37% 9.83%
8.18% 10.02%

8.02% 10.23%
7.86% 10.42%
7.72% 10.62%

7.59% 10.81%
7.47% 11.02%
7.35% 11.21%

7.24% 11.41%
3.94% 6.40%
7.14% 11.60%

3.94% 6.61%

W-080
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Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prev. Yr.
Salary

090-EGR
% Inc. of
Prey. Yr.
Base

BACHELOR DEGREE

Level
71-72
Salary,Level

70-71
Salary

1 $ 7,700 2 $ 8,424 $ 724 9.40% 9.40%

2 8,008 3 8,829 821 10.25% 10.66%

3 8,393 4 9,234 841 10.02% 10.92%

4 8,778 5 9,720 942 10.73% 12.23%

5 9,240 6 10,206 966 10.45% 12.54%

6 9,702 7 10,692 990 10.20% 12.85%

7 10,164 8 11,178 1,014 9.97% 13.1e%

8 10,626 9 11,664 1,038 9.76% 13.48%

9 11,088 10 12,150 1,062 9.57% 13.79%

10 11,550 11 12,636 1,086 9.40% 14.10%

11 12,012 12 12,717 705 5.86% 9.15%

12 12,089 13 12,798 709 5.86% 9.20%

13 12,166 14 12,879 713 5.86% 9.25%

14 12,243 15 12,960 717 5.85% 9.31%

15 12,320 16 13,041 721 5.85% 9.36%

16 12,397 17 13,122 725 5.84% 9.41%

17 12,474 18 13,203 729 5.84% 9.46%

18 12,551 19 13,284 733 5.84% 9.51%

19 12,628 20 13,365 737 5.83% 9.57%

20 12,705 21 13,446 741 5.83% 9.62%

21 12,782 22 13,527 745 5.82% 9.67%

22 12,859 23 13,608 749 5.82% 9.72%

23 12,936 24 13,689 753 5.82% 9.77%

24 13,013 25 13,770 757 5.81% 9.83%

25 13,090 26 13,851 761 5.81% 9.88%

26 13,167 27 13,932 765 5.80% 9.93%

27 13,244 28 14,013 769 5.80% 9.98%

28 13,321 29 14,094 773 5.80% 10.03%

29 13,398 29 14,094 696 5.19% 9.03%

281
9/17/71 W-090-1



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prev. Yr.
Salary

090 -EGR -2

% Inc. of
Prey. Yr.
Base

MASTER DEGREE
71-72
Salary.Level

70-71
Salary Level

1 $ 8,470 2 $ 9,234 $ 764 9.02% 9.92%

2 8,778 3 9,720 942 10.73% 12.23%

3 9,240 4 10,206 966 10.45% 12.54%

4 9,702 5 10,692 990 10.20% 12.85%

5 10,164 6 11,178 1,014 9.97% 13.16%

6 10,626 7 11,664 1,038 9.76% 13.48%

7 11,088 8 12,150 1,062 9.57% 13.79%

8 11,550 9 12,636 1,086 9.40% 14.10%

9 12,012 10 13,122 1,110 9.24% 14.41%

10 12,474 11 13,689 1,215 9.74% 15.77%

11 13,013 12 13,770 757 5.81% 9.83%

12 13,090 13 13,851 761 5.81% 9.88%

13 13,167 14 13,932 765 5.80% 9.93%

14 13,244 15 14,013 769 5.80% 9.98%

15 13,321 16 14,094 773 5.80% 10.03%

16 13,398 17 14,175 777 5.79% 10.09%

17 13,475 18 14,256 781 5.79% 10.14%

18 13,552 19 14,337 785 5.79% 10.19%

19 13,629 20 14,418 789 5.78% 10.24%

20 13,706 21 14,499 793 5.78% 10.29%

21 13,783 22 14,580 797 5.78% 10.35%

22 13,860 23 14,661 801 5.77% 10.40%

23 13,937 24 14,742 805 5.77% 10.45%

24 14,014 25 14,823 809 5.77% 10.50%

25 14,091 26 14,904 813 5.76% 10.55%

26 14,168 27 14,985 817 5.76% 10.61%

27 14,245 28 15,066 821 5.76% 10.66%

28 14,322 29 15,147 825 5.76% 10.71%

29 14,399 29 15,147 748 5.19% 9.7r%

282
9/17/71 W-090-2



Kent Intermediate School District

SALARY SCHEDULE INCREASES

MASTER DEGREE PLUS 45 HOURS

Level
70-71
Salary Level

1l-72
Salary

1 $ 9,625 2 $10,449
2 9,933 3 10,935
3 10,395 4 11,421

4 10,857 5 11,907
5 11,319 6 12,393
6 11,781 7 12,879

7 12,243 8 13,365
8 12,70 9 13,851
9 13,167 10 14,337

10 13,629 11 14,823
11 14,091 12 14,904
12 14,168 13 14,985

13 14,245 14 15,066
14 14,322 15 15,147
15 14,399 16 15,228

16 14,476 17 15,309
17 14,553 18 15,390
18 14,630 19 15,471

19 14,707 20 15,552
20 14,784 21 15,633
21 14,861 22 15,714

22 14,938 23 15,795
23 15,015 24 15,876
24 15,092 25 15,957

25 15,169 26 16,038
26 15,246 27 16,119
27 15,323 28 16,200

28 15,400 29 16,281
29 15,477 29 16,281

9/17/71

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

090-EGR-1

% Inc. of
Prey. Yr.
Base

$ 824 8.56% 10.70%
1,002 10.08% 13.01%
1,026 9.87% 13.32%

1,050 9.67% 13.63%
1,074 9.48% 13.94%
1,098 9.32% 14.25%

1,122 9.16% 14.57%
1,146 9.02% 14.88%
1,170 8.83% 15.19%

1,194 8.76% 15.50%
813 5.76% 10.55%
817 5.76% 10.61%

821 5.76% 10.66%
825 5.76% 10.71%
829 5.75% 10.76%

833 5.75% 10.81%
837 5.75% 10.87%
841 5.74% 10.92%

845 5.74% 10.97%
849 5.74% 11.02%
853 5.73% 11.07%

857 5.73% 11.12%
861 5.73% 11.18%
8b5 5.73% 11.23%

869 5.72% 11.28%
873 5.72% 11.33%
877 5.72% 11.38%

881 5.72% 11.44%
804 5.19% 10.44%

283 W-090-3



Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE

Level
71-72
SalaryLevel

70-71
Salary

1 $ 7,425 2 $ 8,275
2 7,796 3 8,669
3 8,168 4 9,063

4 8,539 5 9,457
5 8,910 6 9,851
6 9,281 7 10,482

7 9,875 8 11,033
8 10,395 9 11,664
9 10,989 10 12,294

10 11,583 10 12,294

MASTER DEGREE
1 8,168 2 9,063
2 8,539 3 9,457
3 8,910 4 9,930

4 9,356 5 10,403
5 9,801 6 10,876
6 10,247 7 11,270

7 10,618 8 11,900
8 11,212 9 12,610
9 11,880 10 13,398

10 12,623 10 13,398
10 12,623 15 13,871
15 13,068 15 13,871

MASTER DEGREE PLUS 30 HOURS
1 8,539 2 9,457
2 8,910 3 9,851
3 9,281 4 10,245

4 9,653 5 10,639
5 10,024 6 11,191
6 10,544 7 11,979

7 11,286 8 12,767
a 12,029 9 13,634
9 12,845 10 14,501

10 13,662 10 14,501
10 13,662 15 15,053
15 14,1E7 15 15,053

6/7/71

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

120-GOL

% inc. of
Prey. Yr.
Base

$ 850 11.44% 11.44%
873 11.19% 11.75%
895 10.95% 12.05%

918 10.75% 12.36%
941 10.56% 12.67%

1,201 12.94% 16.17%

1,158 11.72% 15.59%
1,269 12.20% 17.09%
1,305 11.87% 17.57%

711 6.13% 9.57%

895 10.95% 12.05%
918 10.75% 12.36%

1,020 11.44% 13.73%

1,047 11.19% 14.10%
1,075 10.96% 14.47%
1,023 9.98% 13.77%

1,282 12.07% 17.26%
1,398 12.46% 18.82%
1,518 12.77% 20.44%

775 6.13% 10.43%
1,248 9.88% 16.80%

803 6.14% 10.81%

918 10.75% 12.36%
941 10.56% 12.67%
964 10.38% 12.98%

986 10.21% 13.27%
1,167 11.64% 15.71%
1,435 13.60% 19.32%

1,481 13.12% 19.94%
1,605 13.34% 21.61%
1,656 12.89% 22.30%

839 6.14% 11.29%
1,391 10.18% 18.73%
871 6.14% 11.73%

284 W-120



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

130-GRV

% Inc. of
Prev. Yr.
Base

BACHELOR DEGREE

Level
71-72
SalaryLevel

70-71
Salary

1 $ 7,500 2 $ 8,200 $ 700 9.33% 9.33%

2 7,790 3 8,585 795 10.20% 10.60%
3 8,100 4 8,915 815 10.06% 10.86%

4 8,410 5 9,300 890 10.58% 11.86%
5 8,775 6 9,710 935 10.65% 12.46%
6 9,160 7 10,145 985 10.75% 13.13%

7 9,570 8 10,600 1,030 10.76% 13.73%

8 10,000 9 11,075 1,075 10.75% 14.33%
9 10,450 10 11,555 1,105 10.57% 14.73%

10 10,900 11 12,030 1,130 10.36% 15.06%

11 11,350 11 12,030 660 5.99% 9.06%

11 11,350 16 12,295 945 8.32% 12.60%

16 11,600 16 12,295 695 5.99% 9.26%

16 11,600 21 12,560 960 8.27% 12.80%

21 11,950 21 12,560 710 5.99% 9.46%

MASTER DEGREE

1 8,200 2 8,900 700 8.53% 9.33%
2 8,475 3 9,330 855 10.08% 11.40%

3 8,800 4 9,750 950 10.79% 12.66%

4 9,200 c 10,190 990 10.76% 13.20%

5 9,615 6 10,625 1,010 10.50% 13.4,^%

6 10,025 7 11,075 1,050 10.47% 14.00%

7 10,450 8 11,555 1,105 10.57% 14.73%

9 10,900 9 12,005 1,105 10.13% 14.73%

9 11,325 10 12,540 1,215 10.72% 16.20%

10 11,830 11 13,100 1,270 10.73% 16.93%

11 12 325 12 13,600 1,275 10.34% 17.00%
12 12,800 12 13,600 800 6.25% 10.66%

12 12,800 17 14,010 1,210 9.45% 16.13%

17 13,185 17 14,010 825 6.25% 11.00X

17 13,185 22 14,415 1,230 9.32% 16.40%

22 13,570 22 14,415 845 6.22% 11.26%

22 13,570 27 14,825 1,255 9.24% 16.73%

10/7/71 285 W-130-1



Kent intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

130-GRV-2

% Inc. of
Prey. Yr.
Base

MASTER DEGREE PLUS 30 HOURS

Level
70-71
Salary Level

71-72
Salary

1 $ 8,830 2 $ 9,570 $ 740 8.38% 9.86%
2 9,105 3 10,000 895 9.82% 11.93%
3 9,430 4 10,420 990 10.49% 13.20%

4 9,830 5 10,860 1,030 10.47% 13.73%
5 10,245 6 11,295 1,050 10.24% 14.00%
6 10,655 7 11,745 1,090 10.22% 14.5T%

7 11,080 8 12,225 1,145 10.33% 15.26%
8 11,530 9 12.675 1,145 9.93% 15.26%
9 11,955 10 13,210 1,255 10.49% 16.7T%

10 12,460 11 13,770 1,310 10.51% 17.46%
11 12,955 12 14,270 1,315 10.15% 17.53%
12 13,430 12 14,270 840 6.25% 11.20%

12 13,430 17 14,680 1,250 9.30% 16.66%
17 13,815 17 14,680 865 6.26% 11.53%
17 13,815 22 15,085 1,270 9.19% 16.9T%

22 14,200 22 15,085 885 6.23% 11.80%
22 14,200 27 15,495 1,295 9.11% 17.26%

10/7/71 W-130-2

286



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

140 -KEL

% Inc. of
Prey. Yr.
Base

BACHELOR DEGREE
71-72
SalaryLevel

70-71
Salary Level

1 $ 7,500.00 2 $ 8,262.80 $ 762.80 10.17% 10.17%

2 7,800.00 3 8,580.60 780.60 10.00% 10.40%

3 8,100.00 4 8,898.40 798.40 9.85% 10.64%

4 8,400.00 5 9,295.65 895.65 10.66% 11.94%

5 8,775.00 6 9,692.90 917.90 10.46% 12.23%

6 9,150.00 7 10,169.60 1,019.60 11.14% 13.59%

7 9,600.00 8 10,646.30 1,046.30 10.89% 13.95%

8 10,050.00 9 11,202.45 1,152.45 11.46% 15.36%

9 10,575.00 10 11,758.60 1,183.60 11.19% 15.78%

10 11,100.00 11 12,394.20 1,294.20 11.65% 17.25%

11 11,700.00 11 12,394.20 694.20 5.93% 9.25%

11 11,700.00 16 12,632.55 932.55 7.97% 12.43%

16 11,925.00 16 12,632.55 707.55 5.93% 9.43%

16 11,925.00 21 12,870.90 945.90 7.93% 12.61%

21 12,150.00 21 12,870.90 720.90 5.9T% 9.61%

MASTER DEGREE

1 $ 8,250 00 2 $ 9,057.30 $ 807.30 9.78% 10.76%

2 8,550uU 3 9,375.10 825.10 9.65% 11.00%

3 8,850.0u 4 9,692.90 842.90 9.52% 11.23%

4 9,150.00 5 10,090.15 940.15 10.27% 12.53%

5 9,525.00 6 10,487.40 962.40 10.10% 12.83%

6 9,900.00 7 10,964.10 1,064.10 10.74% 14.18%

7 10,350.00 8 11,440.80 1,090.80 10.53% 14.54%

8 10,800.00 9 11,996.95 1,196.95 11.08% 15.95%

9 11,325.00 10 12,353.10 1,228.10 10.84% 16.37%

10 11,850.00 11 13,188.70 1,338.70 11.29% 17.84%

11 12,450.00 11 13,188.70 738.70 5.93% 9.84%

11 12,450.00 16 13,585.95 1,135.95 9.12% 15.14%

16 12,825.00 16 13,585.95 760.95 5.93% 10.14%

16 12,825.00 21 13,983.20 1,158.20 9.03% 15.44%

21 13,200.00 21 13,983.20 783.20 5.93% 10.44%

6/7/71 287 W-140-1



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

140-KEL-2

% Inc. of
Prey. Yr.
Base

SPECIALIST DEGREE
71-72
SalaryLevel 17a3r-v- Level

1 $ 9,000.00 2 $ 9,851.80 $ 851.80 9.46% 11.35%
2 9,300.00 3 10,169.60 869.60 9.35% 11.59%
3 9,600.00 4 10,487.40 887.40 9.24% 11.83%

4 9,900.00 5 10,884.65 984.65 9.94% 13.12%
5 10,275.00 6 11,281.60 1,006.60 9.7g% 13.42%
6 10,650.00 7 11,758.90 1,108.90 10.41% 14.78%

7 11,100.00 8 12,235.30 1,135.30 10.22% 15.13%
8 11,550.00 9 12,791.45 1,241.45 10.74% 16.55%
9 12,075.00 10 13,347.60 1,272.60 10.53% 16.96%

10 12,600.00 11 13,983.20 1,383.20 10.97% 18.44%
11 13,200.00 11 13,983.20 783.20 5.93% 10.44%
11 13,200.00 16 14,380.45 1,180.45 8.94% 15.73%

16 13,575.00 16 14,380.45 805.45 5.9T% 10.73%
16 13,575.00 21 14,777.70 1,202.70 8.85% 16.03%
21 13,950.00 21 14,777.70 827.70 5.93% 11.03%

288
6/7/71 W-140-2



Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE
70-71

Level Salary Level
71-72
Salary

1 $ 7,600 2 $ 8,300
2 7,900 3 8,600
3 8,200 4 8,950

4 8,500 5 9,300
5 8,800 6 9,700
6 9,100 7 10,100

7 9,400 8 10,500
8 9,700 9 10,900
9 10,000 9 10,900

MASTER DEGREE

1 8,200 2 9,000
2 8,500 3 9,400
3 8,800 4 9,850

4 9,200 5 10,300
5 9,600 6 10,700
6 10,000 7 11,100

7 10,400 8 11,500
8 10,800 9 11,900
9 11,200 10 12,400

10 11,600 11 12,900
11 12,000 12 13,400
12 12,400 12 13,400

13 12,800 12 13,400

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

145 -KEH

% Inc. of
Prey. Yr.
Base

$ 700 9.21% 9.21%
700 8.86% 9.21%
750 9.14% 9.86%

800 9.41% 10.52%
900 10.22% 11.84%

1,000 10.98% 13.15%

1,100 11.70% 14.47%
1,200 12.37% 15.78%

900 9.00% 11.84%

800 9.75% 10.52%
900 10.58% 11.84%

1,050 11.93% 13.81%

1,100 11.99% 14.47%
1,100 11.45% 14.47%
1,100 11.00% 14.47%

1,100 10.57% 14.47%
1,100 10.18% 14.47%
1,200 10.71% 15.78%

1,300 11.20% 17.10%
1,400 11.66% 18.42%
1,000 8.06% 13.15%

600 4.68% 7.89%

MASTER DEGREE PLUS 18 SEMESTER HOURS (MA Schedule for 70-71)

1 8,200 2 9,200
2 8,500 3 9,600
3 8,800 4 10,050

4 9,200 5 10,500
5 9,600 10,900
6 10,000 7 11,300

7 10,400 8 11,700
8 10,800 9 12,100
9 11,200 10 12,600

10 11,600 11 13,100
11 12,000 12 13,600
12 12,400 12 13,600
13 12,800 12 13,600
7/2/71

1,000
1,100

1,250

1,300
1,300
1,300

1,300
1,300
1,400

1,500
1,600

12.19%
12.94%
14.20%

14.13%
13.54%
13.00%

12.50%
12.03%
12.50%

12.93%
13.33%
9.67%
6.25%

13.15%
14.47%
16.44%

17.10%
17.10%
17.10%

17.10%
17.10%
18.42%

19.73%
21.05%
15.78%
10.52%
W-145



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prev. Yr.
Salary

150 -KEC

% Inc. of
Prey. Yr.
Base

BACHELOR DEGREE

Level
71-72
Salary

70-71
Level Salary

1 $ 7,450 2 $ 7,983 $ 533 7.15% 7.15%
2 7,674 3 8,254 580 7.55% 7.78%
3 7,934 4 8,641 707 8.91% 9.48%

4 8,307 5 9,068 761 9.16% 10.21%
5 8,717 6 9,494 777 8.91% 10.42%
6 9,126 7 9,920 794 8.70% 10.63%

7 9,536 8 10,346 810 8.49% 10.87%
8 9,946 9 10,773 827 8.31% 11.10%
9 10,356 10 11,199 843 8.14% 11.31%

10 10,765 11 11,625 860 7.98% 11.54%
11 11,175 11 11,625 450 4.02% 6.04%
11 11,175 16 12,051 876 7.83% 11..75%

16 11,585 16 12,051 466 4.02% 6.25%
16 11,585 21 12,478 893 7.70% 11.98%
21 11,995 21 12,478 483 4.02% 6.48%

21 11,995 26 12,904 909 7.57% 12.20%
26 12,404 26 12,904 500 4.03% 6.71%

MASTER DEGREE

1 $ 8,046 2 $ 8,603 $ 557 6.92% 7.47%
2 8,270 3 8,874 604 7.30% 8.10%
3 8,530 4 9,261 731 8.56% 9.81%

4 8,903 5 9,688 785 8.81% 10.53%
5 9,313 6 10,114 801 8.60% 10.75%
6 9,722 7 10,540 818 8.41% 10.97%

7 10,132 8 10,966 834 8.23% 11.19%
8 10,542 9 11,393 851 8.07% 11.42%
9 10,952 10 11,819 867 7.91% 11.63%

10 11,361 11 12,245 884 7.78% 11.86%
11 11,771 12 12,671 900 7.64% 12.08%
12 12,181 12 12,671 490 4.02% 6.57%

12 12,181 17 13,098 917 7.52% 12.30%
17 12,591 17 13,098 507 4.02% 6.80%
17 12,591 22 13,524 933 7.41% 12.52%

22 13,000 22 13,524 524 4.03% 7.03%
22 13,000 27 13,950 950 7.30% 12.75%
27 13,410 27 13,950 -540 4.02% 7.24%
8/20/71 29U W-150-1



Kent Intermediate School District

SALARY SCHEDULE INCREASES
150 -KEC -2

MASTER DEGREE PLUS 30 SEMESTER HOURS % Inc. of % Inc. of

1970-71 1971-72 Dollar Prey. Yr. Prey. Yr.

Level Salary Level Salary Increase Salary Base

1 $ 8,642
2 8,866
3 9,201

4 9,611
5 10,020
6 10,430

7 10,840
8 11,250
9 11,659

10 12,069
11 12,479
12 12,889

13 13,298
13 13,298
18 13,708

18 13,708
23 14,118
23 14,118

28 14,528

8/20/71

2 $ 9,223
3 9,571
4 9,998

5 10,424
6 10,850
7 11,276

8 11,703
9 12,129

10 12,555

11 12,981
12 13,408
13 13,834

13 13,834
18 14,260
18 14,260

23 14,686
23 14,686
28 15,113

28 15,113

$ 581 6.72% 7.7g%
705 7.95% 9.46%
797 8.66% 10.69%

813 8.45% 10.91%
830 8.28% 11.14%
846 8.11% 11.35%

863 7.96% 11.58%
879 7.81% 11.79%
896 7.68% 12.02%

912 7.55% 12.24%
929 7.44% 12.46%
945 7.33% 12.68%

536 4.03% 7.19%
962 7.23% 12.91%
552 4.02% 7.40%

978 7.13% 13.12%
568 4.02% 7.62%
995 7.04% 13.35%

585 4.02% 7.85%

292 W-150-2



Kent Intermediate School District

SALARY SCHEDULE INCREASES

BACHELOR DEGREE
71-72
SalaryLevel

70-71
Salary Level

1 $ 7,485 2 $ 8,163
2 7,748 3 8,425
3 8,010 4 8,900

4 8,273 5 9,375
5 8,588 6 9,850
6 8,956 7 10,325

7 9,376 8 10,800
8 9,797 9 11,275
9 10,270 10 11,750

10 10,690 11 12,225
11 11,110 11 12,225
12 11,583 11 12,225

MASTER DEGREE

1 $ 8,238 2 $ 8,938
2 8,523 3 9,223
3 8,808 4 9,748

4 9,093 5 10,273
5 9,550 6 10,798
6 9,949 7 11,323

7 10,405 8 11,848
8 10,861 9 12,373
9 11,374 10 12,898

10 11,831 11 13,423
11 12,287 11 13,423
12 12,800 11 13,423

12 12,800 16 13,923
16 13,200 16 13,923
16 13,200 20 14,323

20 13,600 20 14,323

10/4/71

Dollar
Increase

% Inc. of
Prev. Yr.
Salary

160-KEW

Inc. of
Prey. Yr.
Base

$ 678 9.05% 9.05%
677 8.73% 9.04%
890 11:11% 11.89%

1,102 13.32% 14.72%
1,262 14.69% 16.86%
1,369 15.28% 18.28%

1,424 15.18% 19.02%
1,478 15.08% 19.74%
1,480 14.41% 19.77%

1,535 14.35% 20.50%
1,115 10.03% 14.89%

642 5.54% 8.57%

$ 700 8.49% 9.35%
700 8.21% 9.35%
940 10.67% 12.55%

1,180 12.97% 15.76%
1,248 13.06% 16.67%
1,374 13.81% 18.35%

1,443 13.86% 19.27%
1,512 13.92% 20.20%
1,524 13.39% 20.36%

1,592 13.45% 21.26%
1,136 9.24% 15.17%
623 4.86% 8.32%

1,123 8.77% 15.00%
723 5.47% 9.65%

1,123 8,50% 15.00%

723 5.31% 9.65%

292
W-160-1



Kent Intermediate School District

SALARY SCHEDULE INCREASES

MASTER DEGREE PLUS 30 HOURS

Level
70-71
Salary Level

71-72
Salary

1 $ 8,738 2 $ 9,438
2 9,023 3 9,723
3 9,308 4 10,248

4 9,593 5 10,773
5 10,050 6 11,298
6 10,449 7 11,823

7 10,905 8 12,348
8 11,361 9 12,873
9 11,874 10 13,398

10 12,331 11 13,923
11 12,787 11 13,923
12 13,300 11 13,923

12 13,300 16 14,423
16 13,700 16 14,423
16 13,700 20 14,823

20 14,100 20 14,823

10/4/71

1Pr1:rY
Dollar ey. Yr.
Increase

160 -KEW -2

% Inc. of
Prey. Yr.
Base

$ 700 8.01% 9.35%
700 7.75% 9.35%
940 10.09% 12.59%

1,180 12.30% 15.76%
1,248 12.41% 16.67%
1,374 13.14% 18.35%

1,443 13.23% 19.27%
1,512 13.30% 20.20%
1,524 12.83% 20.36%

1,592 12.91% 21.26%
1,136 8.88% 15.17%

623 4.68% 8.32%

1,123 8.44% 15.00%
723 5.27% 9.65%

1,123 8.19% 15.00%

723 5.12% 9.b5%

293
W-160-2



Kent Intermediate School District

SALARY SCHEDULE INCREASES

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

170-LOW

% Inc. of
Prey. Yr.
Base

BACHELOR DEGREE

Level
70-71
Salary

71-72
Level Salary

1 $ 7,500 2 $ 8,112 $ 612 8.16% 8.16%

2 7,800 3 8,424 624 8.00% 8.32%

3 8,100 4 8,736 636 7.85% 8.48%

4 8,400 5 9,048 648 7.7r% 8.64%

5 8,700 6 9,438 738 8.48% 9.84%

6 9,075 7 9,828 753 8.29% 10.04%

7 9,450 8 10,218 768 8.12% 10.24%

8 9,825 9 10,608 783 7.9e% 10.44%

9 10,200 10 10,998 798 7.82% 10.64%

10 10,575 11 11,466 891 8.42% 11.88%

11 11,025 12 11,856 831 7.53% 11.08%

12 11,400 12 11,856 456 4.00% 6.08%

MASTER DEGREE

1 $ 8,100 2 $ 8,736 $ 636 7.85% 8.48%

2 8,424 3 9,072 648 7.69% 8.64%

3 8,748 4 9,408 660 7.54% 8.80%

4 9,072 5 9,744 672 7.40% 8.96%

5 9,396 6 10,164 768 8.17% 10.24%

6 9,801 7 10,584 783 7.98% 10.44%

7 10,206 8 11,004 798 7.81% 10.64%

8 10,611 9 11,424 813 7.66% 10.84%

9 11,016 10 11,844 828 7.51% 11.04%

10 11,421 11 12,348 927 8.11% 12.36%

11 11,902 12 12,768 866 7.27% 11.54%

12 12,312 12 12,768 456 3.70% 6.08%

8/20/71

294

W-170-1



Kent Intermediate School District

Salary Schedule Increases

Dollar
Increase

Prey. Yr.
Salary

170 -LOW -2

% Inc. of
Prey. Yr.
Base

MASTER DEGREE PLUS 10 HOURS
70-71

Level Salary
71-72

Level Salary,

1 $ 8,100 2 $ 8,944 $ 844 10.41% 11.25%

2 8,424 3 9,288 864 10.25% 11.52%

3 8,748 4 9,632 884 10.10% 11.78%

4 9,072 5 9,976 904 9.96% 12.05%

5 9,396 6 10,406 1,010 10.74% 13.46%

6 9,801 7 10,836 1,035 10.56% 13.80%

7 10,206 8 11,266 1,060 10.38% 14.13%

8 10,611 9 11,696 1,085 10.22% 14.46%

9 11,016 10 12,126 1,110 10.07% 14.80%

10 11,421 11 12,642 1,221 10.69% 16.28%

11 11,902 12 13,072 1,170 9.83% 15.60%

12 12,312 12 13,072 760 6.17% 10.13%

8/20/71

295
W-170-2



Kent Intermediate School District

BACHELOR DEGREE

Level
70-71
RalaLy Level

1 $ 7,500 2
2 7,650 3
3 7,850 4

4 8,300 5
5 8,750 6
6 9,200 7

7 9,650 8
a 10,100 9
9 10,550 10

10 11,000 10

MASTER DEGREE

1 8,100
2 8,250
3 8,450

4 8,960
5 9,470
6 9,980

7 10,490
8 11,000
9 11,510

10 12,020
11 12,555

71-72
Salary

$ 8,050 $
8,250
8,700

9,150
9,600

10,050

10,500
10,950
11,500

11,500

(Also BA+30)

2 8,750
3 8,950
4 9,460

5 9,970
6 10,480
7 10,990

8 11,500
9 12.010

10 12,520

11
11

Dollar
Increase

550
600
850

850
850
850

850
850
950

500

650
700

1,010

1,010
1,010
1,010

1,010
1,010
1,010

13,200 1,180
13,200 645

MASTER DEGREE PLUS 15 SEMESTER HOURS

1 8,250 2 8,900 650
2 8,400 3 9,100 700
3 8,600 4 9,620 1,020

4 9,120 5 10,140 1,020
5 9640 6 10,660 1,020
6 10,160 7 11,180 1,020

7 10,680 8 11,700 1,020
8 11,200 9 12,220 1,020
9 11,720 10 12,740 1,020

10 12,240 11 13,490 1,250
11 12,790 11 13,490 700

7/2/71
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% Inc. of
Prey. Yr.
Salary

210-ROC

% Inc. of
Prey. Yr.
Base

7.33% 7.33%
7.84% 8.00%

10.82% 11.33%

10.24% 11.33%
9.71% 11.33%
9.23% 11.33%

8.80% 11.33%
8.41% 11.33%
9.00% 12.66%

4.54% 6.66%

8.02% 8.66%
8.48% 9.33%
11.95% 13.46%

11.27% 13.46%
10.66% 13.46%
10.12% 13.46%

9.62% 13.46%
9.18% 13.46%
8.77% 13.46%

9.81% 15.73%
5.13% 8.60%

7.87% 8.66%
8.33% 9.33%
11.86% 13.60%

11.18% 13.60%
10.58% 13.60%
10.03% 13.60%

9.55% 13.60%
9.10% 13.60%
8.70% 13.60%

10.21% 16.66%
5.47% 9.33%

W-210
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Kent Intermediate School District

SALARY SCHODULE INCREASES

Dollar
Increase

% Inc. of
Prey. Yr.
Salary

240-SPA

% inc. of
Prey. Yr.
Base

BACHELOR DEGREE

Level
70-71
Salary

71-72
Level

1 $ 7,500

_Salari

2 $ 8,203 $ 703 9.37% 9.37%.

2 7,838 3 8,556 718 9.16% 9.57%
3 8,175 4 8,910 735 8.99% 9.80%

4 8,512 5 9,263 751 8.82% 10.01%
5 8,850 6 9,616 766 8.65% 10.21%
6 9,188 7 9,970 782 8.51% 10.42%

7 9,525 8 10,362 837 8.78% 11.16%
8 9,900 9 10,833 933 9.42% 12.44%
9 10,350 10 11,304 954 9.21% 12.72%

10 10,800 11 11,775 975 9.02% 13.00%
11 11,250 11 11,775 525 4.66% 7.00%
11 11,250 15 12,168 918 8.16% 12.24%

15 11,625 15 12,168 543 4.67% 7.24%

MASTER DEGREE

1 $ 8,100 2 $ 8,830 $ 730 9.01% 9.73%
2 8,465 3 9,210 745 8.80% 9.93%
3 8,829 4 9,590 761 8.61% 10.14%

4 9,194 5 9,971 777 8.45% 10.36%
5 9,558 6 10,351 793 8.29% 10.57%
6 9,922 7 10,732 810 8.16% 10.80%

7 10,287 8 11,154 867 8.42% 11.56%
8 10,692 9 11,661 969 9.06% 12.92%
9 11,178 10 12,168 990 8.85% 13.20%

10 11,664 11 12,675 1,011 8.66% 13.48%
11 12,150 11 12,675 525 4.32% 7.00%
11 12,150 15 13,098 948 7.80% 12.64%

15 12,555 15 13,098 543 4.32% 7.24%

8/20/71
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Kent Intermediate School District

SALARY SCHEDULE INCREASES

HOURS % Inc. of
Prey. Yr.
Salary

240 -SPA -2

% Inc. of
Prey. Yr.
Base

MASTER DEGREE PLUS 20 SEMESTER

Level
70-71
Salary

71-72
Level Salary

Dollar
Increase

1 $ 8,400 2 $ 9,144 $ 744 8.85% 9.92%

2 8,778 3 9,537 759 8.64% 10.12%

3 9,156 4 9,931 775 8.46% 10.33%

4 9,534 5 10,325 791 8.29% 10.54%

5 9,912 6 10,719 807 8.14% 10.76%

6 10,290 7 11,112 822 7.98% 10.96%

7 10,668 8 11,550 882 8.26% 11.76%

8 11,088 9 12,075 987 8.90% 13.16%

9 11,592 10 12,600 1,008 8.69% 13.44%

10 12,096 11 13,125 1,029 8.50% 13.72%

11 12,600 11 13,125 525 4.16% ,7.00%

11 12,600 15 13,562 962 7.6TX 12.82%

15 13,020 15 13,562 542 4.16% 7.22%

8/20/71
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Kent Intermediate School District

STRIKE PLAN
Source: Association of Education Negotiators. AEN Bulletin,
February, 1971.

"A Message from John Venditto" - Where is Your Strike Plan?

Strikes are always disruptive and ,Isually benefit no one -
individual teacher, teacher organization or the community.

However, an effective negotiation program must include a
calculated possibility that a strike may occur, and preparation
must be made to render a strike containable, with as little
disruption and confusion as possible. Someone should be assigned
the responsibility of coordinating the impasse conditions. This
person should oversee activities in the following areas:

1. An attorney for the school board should do the necessary
preliminary work to effect a court order for teachers to
return to work. In all but three states, strikes are illegal
under any circumstances.

2. A plan should be devised whereby children can be bussed back
to their homes on some regular schedule for the first day.
Providing supervision of large groups waiting for the buses
is extremely important. The safety and welfare of the
children is paramount.

3. A notice to the teachers and a release to press shou2d be
distributed if a strike is imminent, stating your position
and the reasons for your stand. The union may claim an
unfair labor practice when you do, but this is not so.

4. Have the maintenance people check on the heating facilities
of each school to make sure furnaces are kept running in
the event of a sympathy strike among nonteaching personnel.

5. Make sure oil and fuel tanks are filled before the strike and
deliveries of other essential goods are made.

6. Either cancel athletic events or make provisions for them
to be held in the absence of coaches.

7. Arrange to cancel the adult education program if striking
teachers are involved in this program.

8. Make sure there is a switchboard operator on duty in the
administration building.

9. Police should be alerted and assigned to observe picket areas
to assure orderly behavior.

10. Refer all calls from the press and other communications media
to one person (probably the one who is coordinating all
activities). You will thus avoid conflicting statements
and be able to control the public relations aspect of the
situation.

11. Meet with the teachers group during the strike.
12. Don't panic.
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Kent Intermediate School District

BOARD RIGHTS
Source: Association of Education Negotiators. AEN Bulletin,
January, 1971.

"A Message from John Venditto" - The School Board's Right to
Run the Schools

Collective negotiations have made serious inroads into
the right and obligation of school boards to run the schools.
A number of school boards have been tricked into agreeing to
maintenance of standards clauses, which unduly restrict the
freedom of the school board to adopt and change policy on
behalf of its public as the need arises.

Many school boards don't seem to understand that their
primary function is to serve the public and the children of
the public. Too many school boards seem to forget that schools
are built to serve children, not to provide jobs for teachers.
In too many instances, school boards have almost turned the
school district over to the local teachers' union.

School boards need to be reimnded of the "management
rights" concept. A number of school boards have found it
necessary to negotiate such a rights clause into the
negotiate.] agreement, in order to remind the teachers that
the school board does, in facts run the schools.

An example of such a management rights clause is as
follows:

"Except as expressly provided otherwise in this agreement,
the determination and administration of school policy, the
operation and management of the schools, and the direction
of employees are vested exclusively in the board."

Although by law the school board has the rights mentioned
in this clause, many boards do not exercise these rights in
negotiations. A school board should abide by the terms of
the negotiated agreement, but a school board should not agree
to an agreement which takes away the board's right to manage
the schools.
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Kent Intermediate School District

NEA POSITION ON PERFORMANCE CONTRACTING
Source: National Education Association. NEA Reporter, Jan. 22,
1971, Vol. 10, No. 1. Washington, NEA, 1971.

"The NEA. believes that no performance contract should be
undertaken unless the following conditions are met:

"1. Teachers must be involved through their local associa-
tion as a basic condition of the contract. This
involvement must extend through the evaluation of
the performance of the contract.

"2. Other measurements in addition to the so-called stand-
ardized achievement tests must be used as measures
of student learning.

"3. Learning objectives must be developed with community
and professional involvement and must be the basis
for the requests for bids on the contract.

"4. All contracts must include the provision -- the so
called "turnkey approach" -- that will make it
possible for innovative aspects of the contract to
revert to the regular staff and program of the school.

"5. The contract must provide for the maximum use of school
personnel who must be given adequate preparation in
the processes related to the contractual objectives.

"6. All pupils must be under the close supervision of pro-
fessionally trained and certified personnel.

"7. Contracts must be limited to genuinely innovative
approaches that are neither likely nor possible
within the school's program.

"8. Contracts must not be conflict with negotiated agreements
between school boards and local associations and must
not violate the established legal rights of teachers.

"9. Contracts must assure that no performance contractor
may profit by virtue of any privileges given to
nonprofit educational institutions or agencies under
copyright law in order that there be no conflict with
NEA's basic position on copyright law, revision."
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Kent Intermediate School District

Pupil School Support of Parochial Strikes
Source: Educator's Dispatch, Jan. 1, 1971, Vol. 26, No. 8,

Croft Educational Services.

"Suppose lay teachers strike the parochial schools in your

district? And they belong to a chartered affiliate of the
local public school teachers union? Will your teachers strike
in sympathy with the parochial school teachers? Or will they
be content to give legal advise, strike preparation help, and
financial backing as some unions have done in the past?

"As more and more parochial school teachers organize and
become affiliated with larger unions (already parochial
school teachers in tie Axchdiocese of New York, the dioceses
of Chicago, Philae-Aphia, Toledo and San Diego have become
affiliated with a national teacher union), their demands for
parity in wages, benefits, and working conditions with local
public school teachers will grow. And pressure on the unions
to obtain these increases may result in sympathy strikes among
your teachers.

"The implications of such a situation suggest problems for
your district's schools. You will think of others, but two
come immediately to mind.

"Public school officials have almost no power over parochial
school matters. Therefore superintendents and board of educa-
tion members would have little to say in settling a parochial
school strike that could call their teachers out. (There would
be the normal recourse to the courts, but a well financed
sympathy strike could close schools for a long time.)

"If parochial school teachers can close public schools over
wages and working conditions, the potential threat to close
them over other issues (sex education, textbook selectiJn)
might become a strong intimidating factor influencing
decisions about public schools."
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FRINGE BENEFITS
Source: Michigan Education Association. Teacher's Voice,
Jan. 25, 1971, Vol. 48, No. 9, Lansing, MEA. p. 8.

3/1/71
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DENTAL CARE
AS A NEGOTIATED BENEFIT

The MEA DENTAL CARE PROGRAM
is endorsed by
The MICHIGAN DENTAL ASSOCIATION
and accepted by 75% of All Michigan Dentists

See your
MEA INSURANCE REPRESENTATIVE
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Kent Intermediate School District

QUOTES FROM THE MONTHLY LABOR REVIEW, April, 1971

p. 16 - Percentage of all workers reporting one problem or

more in each area:
1. Inadequate fringe benefits 39%
2. Health and safety hazards 38%
3. Transportation to and from work 35%

4. Unpleasant physical working conditions 33%

5. Inconvenient or excessive hours 30%
6. Inadequate income 26%

p. 18 - Percentage of workers wanting additional fringe benefits
who cited the benefit as the one they would most like to receive:

1. Health and medical insurance 39%

2. Retirement program 25%

3. Sick leave with pay 10%

4. Paid vacations 5%

5. Life insurance 4%

6. Profit sharing 4%

7. Dental insurance 4%

p. 23 - Fringe Benefits - "The importance that workers attached

to fringe benefits, in conjunction with the Bureau of Labor
Statistis data concerning the extent to which fringe benefits
increasingly constitute real income, suggest that increased
attention be paid to the implications of this change in the

nature of income. For example, the compounding effect which
which nonuniform frin e benefits have on income differentials
should receive careful attention. It is also important that the

changing nature of income be considered in establishing benefit

levels under wage-loss replacement programs such as unemployment

insurance and workmen's compensation.

"The fact that substantial numbers of workers do not
receive fringe benefits they feel are important suggests that
vested and more adequate pension plans, medical, surgical, and
hospital insurance, and paid sick leave benefits may be needed."

Above quotes based on national survey of workers from all levels.

p. 31 - "If thwarted in their striving to make real the American
Dream by the time they reach middle age, the workers with more
education will be the ones more likely to take on the symptoms
of alienation, malaise, or discontent."

p. 83 - "Among teachers, the major work dissatisfaction is con-

nected with their salaries. Among those with masters degrees,

the job satisfaction related to career objectives has higher

congruency. A higher proportion of the masters group, than the
undergraduate degree holders, saw their jobs as providing interest_
ing work and expectations of continuing personal growth."
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Kent Intermediate School District

ARBITRATION - Federal Mediation and Conciliation Service
Source: Kilberg, William J. "The FMCS and Arbitration Problems

and Prospects," Monthly Labor Review, April, 1971, p.40ff

CHANGES IN AVERAGE COST AND AVERAGE TIME CHARGED IN ARBITRATION
CASES, 1968-1970

Item 1968 1969
Rate Per Day $141.45 $145.09

Fee Charged 441.87 435.03
Expenses Charged 71.25 76.03

Total Charges 513.12 511.06

Hearing Time Charged (Days) 1.00 .95

Travel Time Charged (Days) .32 .38

Study Time Charged (Days) 1.75 1.70
Total Time Charged (Days) 3.07 3.03

NuMber of Cases Sampled 600 643

1970
$156.83
457.97
81.91
539.88

.92

.35
1.66
2.93

722

AVERAGE NUMBER OF DAYS REQUIRED TO COMPLETE ARBITRATION CASES

Item
Time between filing of grievance

and request for panel
Time between requests for data

and sending
Time between date list is sent and

appointment
Time between appointment and

hearing
Time between hearing and

award

Total time between request for
panel and arbitration award

Number of cases sampled

4/26/71

1968 1969 1970

77.9 77.6 81.4

8.1 9.2 7.8

40.7 39.9 44.3

61.2 63.7 63.1

47.4 50.3 49.0

157.5 163.1 164.2

600 643 722
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Kent Intermediate School District

MIDDLE MANAGERS ANNUAL INCOME
Source: "How Much Managers Earn," Administrative Management,
April 1971, p. 49.

General Accounting Executive

Cost Accounting Executive

Manager-Accounts Receivable

Manager-Credits & Collections

Manager-Electronic Data
Processing

Manager-Administrative Services

Manager-Systems & Procedures

Personnel Director or Manager

Purchasing Agent

Building Superintendent

Cafeteria Manager

Plant Manager

Plant Accounting Manager

Plant Industrial Engineer

Plant Quality Control Manager

Production Superintendent

Traffic Executive

Warehouse Manager

General Foreman

Shift Foreman

Average Median

$16,100 $15,000

14,100 13,200

11,800 11,800

12,800 12,000

16,400 15,600

13,500 12,700

15,500 14,900

16,100 15,200

14,200 13,600

13,300 12,500

10,900 10,300

20,700 19,900

14,700 14,400

13,800 13,200

15,100 14,200

15,800 15,200

13,400 13,000

11,900 11,300

12,500 12,400

10,400 10,400
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Kent Intermediate School District

PERCENT SALARY INCREASES IN PROFESSIONAL. ADMINISTRATIVE
AND TECHNICAL SUPPORT OCCUPATIONS - 1961 - 1970 (June)
Source: U. S. Department of Ldbor. "White-Collar Salaries
Rise 6.2 Percent," News Release, Chicago, November 23, 1970.

1961*
to

1966
to

1967
to

1968
to

1969
to

Group 1966 1967 1968 1969 1970

Professional,
Administra-
tive, Techni-
cal Support** 3.4% 4.2% 5.5% 5.8% 6.2%

Cumulative
Percent 17.0% 21.2% 26.7% 32.5% 38.7%

Clerical 2.7% 4.8% 5.3% 5.5% 6.2%

Cumulative
Percent 13.5% 18.3% 23.6% 29.1% 35.3%

TOTAL 3.1% 4.5% 5.4% 5.7% 6.2%

Cumulative
Percent 15.3% 20.0% 25.4% 31.1% 37.3%

*Average Annual Percentage Increase for Five Year Period.
**Groups Included: Accountants, Auditors, Chief Accountants,
Attorneys, Buyers, Job Analysts, Directors of Personnel,
Chemists, Engineers, Engineering Technicians, & Drafting

4/26/71
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Kent Intermediate School District

AVERAGE STARTING SALARIES PAID IN BUSINESS AND INDUSTRY - 1971

Source: "The Endicott Survey of College Graduate Hiring,"
Generation. February, 1971, pp. 42-45, 81.

Field
1968 1969 1970 1971

Salary Salary Inc. ,Salary Inc. Salary Inc.

Account-
ing $702 $783 11.5% $840 7.3% $845 .6%

Business
Adm. 630 675 7.1% 677 .3% 695 2.7%

Chem-
istry 710 773 8.9% 809 4.7% 826 2.1%

Econ.-
Finance 650 692 6.5% 740 6.9% 768 3.8%

Engineer-
ing 776 830 7.0% 873 5.2% 885 1.4%

Liberal
Arts 614 665 8.3% 682 2.6% 690 1.2%

Math.-
Stat. 701 746 6.4% 789 5.8% 806 2.2%

Phy-
sics 743 779 4.8% 840 7.8% 852 1.4%

Prod.
Mgt. 665 728 9.5% 754 3.6% 776 2.9%

Sales
Mgt. 635 674 6.1% 715 6.1% 742 3.8%

AVERAGE $683 $735 7.6% $772 5.0% $789 2.2%
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FRINGE BENEFITS - 1969
Source: Chamber of Commerce of the United States. Employee

Benefits, 1969. Washington, Chamber, 1970. (Covers 1,115

Companies.)

Percent of

Item Payroll

Total Employee Benefits 27.9%

Legally Required Payments 6.4%

Pensions, Retirement 8.3%

Rest Periods, Lunches, Wash Up,
Travel, Clothes Change, Getting
Ready 2.9%

Payments for Time Not Worked 8.3%
(Vacations, Sick Leave, Leaves)

Other - Bonsus, Education, Special
Wage Payments, Etc.

TOTAL - Cents/Hour

TOTAL - Dollars/Year

2.0%

98.3

$2,052.00

Of the 1,115 companies reporting in 1969, 146 companies had

reported regularly since 1949. The results for these 146
companies follow:

1949 1951 1953 1955 1957

Total 17.9 20.5 21.3 22.9 24.5
Legal

Pay. 2.5 3.1 2.9 3.0 3.2
Pensions,

Ret. 6.5 6.5 7.2 8.1 8.5
Rest Per.

Etc. 1.7 1.8 2.2 2.2 2.4
Time Not

Work. 5.8 7.2 7.3 7.7 8.5
Other-
Bonsus 1.4 1.9 1.7 1.9 1.9

Cents Per
Hour 27.0 34.8 40.2 47.1 54.9

Dollars/
Year 547 715 829 978 1134

1959 1961 1963 1965

25.6 27.0 28.2 28.0

3.7 4.2 4.7' 4.3

9.1 9.3 9.6 9.9

2.3 2.5 2.6 2.5

8.7 9.2 9.5 9.5

1.8 1.8 1.8 1.8

62.7 71.1 80.0 86.5

1289 1468 1660 1802

1967 1969

30.2 31.7

5.1 5.4

10.3 10.9

3.0 3.1

10.0 10.6

1.8 1.7

102.1 120.1

2107 2498

4/26/71
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MICHIGAN EDUCATION ASSOCIATION

GOALS AND OBJECTIVES*
As adopted by Representative Assembly -

October 17, 1970

30AL A - TO BUILD AN INDEPENDENT, UNIFIED TEACHING PROFESSION

IN MICHIGAN.

Objective

Objective

Objective

Objective

Objective

1. To enroll 100% of the K-12 public school teachers before September,
1976.

2. To enroll a majority of the Civil Service teachers before September,
1973.

3. To secure bargaining rights in 15 community colleges before
June, 1973.

4. To secure bargaining rights in a second four -year institution
before June; 1972, and in addition, one of the big three before
June, 1974.

5. To complete a comprehensive study of the numbers, locations and

types of auxiliary teaching personnel (paraprofessionals) and the
feasibility of their membership in MEA. Such study to be com-
pleted in sufficient time to permit recommended constitutional
amendments in the spring of 1972.

Objective 6. To initiate the study of a revised dues.structure to be made avail-
able to fully certified substitute and/or part-time teachers. Such
study to be completed in sufficient time for recommendations to the
spring 1971 Representative Assemb;y.

Objective 7. To encourage the involvement of pre-professicinals in the programs
and activities of the MEA.

i*Adopted with direction that primary consideration be given
to the improvement of education through professional negotiations
and public relations.
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Goals & Objectives - Page 2

GOAL B - TO IMPROVE THE QUALITY OF PROFESSIONAL PRACTICE AND

CLASSROOM INSTRUCTION IN MICHIGAN SCHOOLS.

Objective 1. To assure that every K-12 classroom is staffed with a fully certi-
ficated teacher in September, 1971.

Objective 2. To secure the adoption of a satisfactory Professional Practices Act

before June, 1972.

Objective 3. To provide consultation and clearing house services regarding
useful research and curricular designs for minority group
children including adequate distribution of multi-ethnic ana
multi-cultural texts and materials to all children.

Objective 4. To provide consultation services to assist teachers in identifying
and resolving institutional racism in the schools.

Objective 5. To provide consultation and clearing house services to improve
school curriculum and to assure teacher participation in educa-
tional decision-making.at all levels of instruction, including teacher
preparation; to legislate or negotiate the right of teachers to parti-
cipate in curriculum decision-making.

Objective 6. To secure the adoption of standards for supervisory teachers and
proper enforcement mechanisms before June, 1972.

Objective 7. To negotiate peer tenure panels in twenty-five bargaining units
before June, 1972, and evaluate their operations for two successive
year s.

Objective 8. To provide members with learning opportunities in peer evaluation
techniques .

Objective 9. To secure the adoption of legislation'Which provides for five days of
inservice training and 2% of the state aid appropriation for continuing
teacher education before June, 1972.

!Objective 10. To commission instructional research and other projects by the
departments and affiliated organizations of the MEA.

Objective 11. To provide members with learning opportunities in classroom use of

behavioral objectives.

,
Objective 12. To provide consultation and clearing house services regarding relevant

research and information on the impact of class size of teacher.
effectiveness.

Objective 13. To provide members of the Leaching profession wi:h learning ewperiences
in differentiated staffing and its implications.

Objective 14. To negotiate in bargaining ..gretnnents for accelerated employment of
ipialified staff to work with ail children with learning disabilities begin-

ning in the early elementary years.
n
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loals & Objectives - Page 3

.30AL C TO PROTECT AND ADVANCE THE PROFESSIONAL AND ECONOMIC

SECURITY OF MEMBERS.

Dbjective 1. To provide members with comprehensive liability insurance which

includes:
$100,000 - Bodily Injury Liability

5,000 - Property Damage Liability
100,000 - Personal Injury Liability
100,000 - Liability resulting from faulty advice - first aid

1,000 - Attorney's Fees for Criminal Defense
5,000 - Bail Bond Fees

Objective 2. To assure equity for MEA members as provided by Constitution, statute,

and contract in matters related to their professional employment.

Objective 3. To assure that every local association enjoys the right to engage in

good faith collective negotiations as provided by law.

Objective 4. To secure the adoption of comprehensive amendments to the Michigan

Public Sehool Employees Retirement Act which provide:

a) Adequate funding by state to insure actuarial soundness for

Michigan Public School Employees Retirement Fund;

b) A single state retirement system for all Michigan public school

teachers;

c) Retirement benefits which include provisions for adequate
increases in benefits to cover increases in costs of living;

d) That retirement age for teachers in Michigan may be at age

60 or after 30 years of accumulated teaching, whi chever

comes first, and further that retirement benefits in (c) above

shall not decrease due to a lower retirement age after 30 years

of accumulated teaching.

Such legislation to be enacted in part each year until fully achieved

in June, 1965.

Objective 5. To study the need for and legal ramifications of negotiations on a

service unit basis in areas of common contract provisions.

5/10
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7ioal5 and Obj(!ctives - Paw! 4

30AL D - TO CONSTANTLY IMPROVE THE FINANCIAL BASE FOR PUBLIC
EDUCATION IN MICHIGAN.

Dbjective 1. To secure the adoption of an omnibus state and bill which provides:

a)

b)

c)

d)

e)

graduated income tax as a major source of revenue;

uniform property assessment practices;

full equalization;

no limits on local supplementary millage;

monies to establish programs for perceptually handicapped
children and all children with learning disabilities at the
elementary school level;

f) such other specifications,as are adopted by the Representative
Assembly and/or the Boar d of Directors.

This MEA bill to be introduced in 1971 and fully adopted before
June, 1973.

Dbjective 2. To supplement NEA's efforts to achieve broad, general federal
support for the public schools.

3bjectie 3. To diligently resist the diversion of public funds to non-public
schools.

3bjective 4. To secure legislation .mandating community college districts
covering every resident of the state.



Goals and Objectives - Page 5

GOAL E - TO PROVIDE LEADERSHIP FOR LOCAL AFFILIATES, EDUCATORS
AND BOARDS OF EDUCATION IN SOLVING CONTEMPORARY SOCIAL
PROBLEMS AND IN PROTECTING THE CIVIL AND HUMAN RIGHTS

OF EDUCATORS AND STUDENTS.

Objective 1. To provide members and affiliates with consultation services
regarding intergroup relations, interpersonal relations, conflict
management and crisis intervention.

Objective 2. To provide training for educational leaders in crisis prevention
tbrough responsive schools.

Objective

Objective

Objective

3. To develop and disseminate guidelines for practical school policies

to mitigate conflict and prevent disruptive crises.

4. To develop and recommend, legislate, or negotiate opportunities
for inter-district exchanges of treachers and students which pro-
vide for instructive inter-group experiences.

5. To develop and recommend, legislate, or negotiate opportunities
for international exchanges of teachers and students which pro-
vide for instructive international experiences.

5/10
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GoIs and Objectives - Page 6

COAL F -

Objective

TO INCREASE THE EFFECTIVENESS OF EDUCATOR'S INFLUENCE
ON PUBLIG AFFAIRS AND PUBLIC OPINION.

1. To encourage the effective participation of MEA -members in public
affair a.

Objective 2. To educate MEA members regarding their rights and opportunities
as citizens in the operations of political parties and in the elective
proceeds of the state.

Objective 3. To provide local associations with consultations in developing
comprehensive public relations programs.

Objective 4. To cultivate increased public exposure of MEA as an expert and
public-spirited voice on school problems.

Objective 5. To maintain continuous and effdctive relationships with other
associations of educators (MASA, MAESP, MASSP, etc.)

Objective 6. To maintain continuous and effective relationships with lay organi-
zations (MASB, MAP, MCPT, CAPE, Farm Bureau, etc.)

Objective 7. To maintain continuous and effective relationships with the legisla-
ture, the Governor, the State Board of Education, and other
governmental agencie



Goals and Objectives - Page 7

GOAL G - TO MAINTAIN A NETWORK OF EFFECTIVE LOCAL AFFILIATES
AND MEMBERS.

Objective 1. To provide comprehensive, general administrative, consultative
and representative services for local affiliates and members.

Objective 2. To train local leaders in organizational and leadership skills.

Objective 3. To provide regular and comprehensive communication to the
memI)ers and leaders on the activities of MEA.
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-Goals and Objectives - Page 8

GOAL 14 - TO MAINTAIN AN EFFECTIVE AND RESPONSIVE SYSTEM OF
ORGANIZATIONAL GOVERNANCE AND CONTROL.

Objective 1. To study the role of the Region and Distkict and their changing
relationships to the state and local association s under Uniserv.

Objective Z. To study the possible devolopment of service unit coordinating
council treasuries to support their activities.



MEA CALENDAR STRATEGY AND EARSAINING EMPHASIS

1971

Bargaining Calendar and Strategy

A. Actively begin at-the-table bargaining.
- APRIL

B. Continue bargaining and put pressure on speeding up the pace --

get rid of the fat in our proposals and get board into position

of Yes or No on our priority demands.
-MAY

C. Drive into stretch with rapid, hard negotiation to either reach

agreement or impasse by time school is out. When impasse is

reached, call for mediation.
- JUNE

D. Exhaust mediation (few issues) or suspend negotiations for

portion of
- JULY

E. Get fact finding petitions in by the first of
Be prepared and present fact finding this month, PN Consultants

should be planning to present most of these cases. It is further

recommended that a local education association adopt no public

position prior to receipt of the fact finder's report which

would bind them to accepting the report. Neith2r should the

education association be the first to announce that they will

accept in total a fact finder's report., since this leaves the

bonrd open to a new basis for negotiating downward. If a

board agrees to accept the fact finder's report first after
receipt of same, and the local association can buy the Tepert,

then agreement would be advised.

F. Stttke.Where agreement cannot be reached by 9/1/71, wi..hhold-

ing of services on a "no contract-no work" basis will go into

effect. Last year's good faith return to school and continue

bargaining was not successful. Teachers need to take pre-

cautionar economic ste s durin the sunner for a dela in

school opening of four weeks or longer.

G. Establish two or three hard core area goals and negotiate toward

them on a calendar timetable.

H. Implement as time, money and personnel permit on an experi-

mental basiz.

1. Pre-negotiation Fact Finding (both sides present position

to paid fact finder. Following receipt of his report,
parties bargain to bring about desirable modifications.
Any areas still in dispute by August 25th will be adopted

as recommended by fact finder.)

5/10
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2. Pre-negotiation County Terminology Meeting (Stan Hecker meet with
several units in a given area. Establishment, understanding, and
agreement on common facts and terms; unveiling of all that is
possible. Agree on facts, then negotiate.

3. Target Distzict (Identify and concentrate. Criteria for selection:
ability to pay, strong unit - - ready to strike, Bad ot good
contract, outside of easy teacher supply area. Pick 5 or 6 and
assign best PN Consultants.)

4. Hire summer negotiation specialists and assign them to the opposite
side c,f the table where problematic board negotiators are employed
and identified for this purpose,. Some examples that could be used:

a. Combs d. Grover
b. Keller, Jr. e. Maatsch
c. Luce f. Nordberg and others still

to be determined.

Bargaining Emphasis

A. Concentration on fringe benefits. Substantial economic gains are at
least noticeable to the public in this area.

B. Agency Shop and Grievance Arbitration continue as high priority items
for negotiation.

C. Propose serious consideration of more two (2) year agreements with
economics locked up for both years.

D. Limit bargaining as to number of issues that go on the table, Six (6)
should be enough on a one year effort.

E. Must insist on salary improvements even in the face of staff and program
cuts. Any staff reductions should be made on the basis of seniority.

F. Major Issues for Possible MEA Official Adoption:

1. Salary
2. Agency Shop
3. Binding Grievance Arbitration
4. Layoff Formula
5. Probationary discharge - Arbitration
6. Class Size
7. Teacher protection from Assault

Administration and Staff Resources

A. The fieldman will be the primary source of authority in regard to
negotiation.

B. PN Consultants will work through direct assignment by fieldman.

C. Fieldman will need to be no less trained and familiar with all negoti-
ation areas than PN Consultants.

- 2
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D. Fieldman must be consulted no less than two weeks prior to a local unit

determination to strike.

1. Fieldman must then explore all possibilities with unit and be sure

membership understands ail ramifications.

2. The local association will properly be the body which shall ulti-

mately make a decision on a strike. If such a decision is made, MEA

will assist with all help available. Field representatives shall

have the responsibility of seeing that local leaders and membership

prior to making any strike action. HEA Headquarters personnel and

legal r!ounsel will be availdble when and where necessary in their

comp'ation of this role.

E. Recognize that N.E.A. strike help will be very limited this year.

They will be busy in Illinois.

F. Local executive directors are generally not available to assist outside

of their unit except on a sporadic basis.

-3 -
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Kent Intermediate School District

PURCHASING POWER OF THE DOLLAR
Source: Conference Board, Road Maps of Industry. No. 1663,

April 1, 1971.

Income Level

1949 Gross Income $ 3,000 $ 5,000 $10,000

Less: Income &
Social Security
Taxes 63 344 1,112

Net Income After
Taxes $ 2,937 $ 4,656 $ 8,888

Taxes as Percent
of Income 2.10% 6.88% 11.12%

Income Needed in 1971 to Produce Net

1971 Gross Income $ 5,475 $ 8,964 $17,335

Less Income &
Social Security
Taxes 574 1,195 2,504

Less: Lost Pur-
chasing Power 1,964 3,113 5,943

Net Income After
Taxes & P.P. 2,937 $ 4,656 $ 8,888

Taxes as Percent
of Income 10.48% 13.33% 14.44%

Inflation as Per-
cent of Income 35.87% 34.73% 34.28%

(

Note: Federal Income and Social Security taxes are computed
for a married couple with two children. No Allowance is made
fol other taxes -- local, state or federal. Deductions are
based on averages. Inflation is based on Consumer Price
Inx lor DeceMber 1970. Tax rates are those in force for
1971.
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Z-33



A SB
r71 Negotiations Newsletter No. 1

1019 Trowbridge Road
East Lansing, Michigan 48823

Telephone: 517-351-6900
May 14, 1971

BOARD - TEACHER NEGOTIATIONS --1971 STYLE

RECEP ED
MAY i.i IP

XENT ,INTEIIMEDIATE Si44ggg

BOARD MEMBER, CHIEF ADMINISTRATOR AND CHIEF NEGOTIATOR ERFORTANT READING

During the last few weeks we have received innumerable requests from Boards of

Education, Superintendents and Chief Negotiators for help in developing possible

"demands" which Boards can be making at the bargaining table this year. All of

us connected with education recognize the severe tightness of the educational

dollar and the "over supply" of unemployed competent teachers. We also are

aware of the large group of disillusioned parents, taxpayers'and legislators

who have been providing greatly expanded annual dollar increases and are now

demanding evidence of any greater productivity.

Many of the ideas for the demands we will list reflect some of the concerns

and expectations of boards and administrators we have talked with across the

State. Other items will be included which will countermand those found in

"this year's MBA Sample Master Agreement."

We find that local Boards are earnestly grappling with some of the serious

problems dealing with productivity, greater accountability and discipline of the

errant employee. We are also finding some teachers have similar concerns. 'Some

of the other ideas expressed herein will be included because we believe them to

be or not be properly negotiable or they may provide a proper "balance" to items

found in many current contracts. In this later vein, recent court cases relative

to contract enforcement have ruled in favor of school districts when the local

contracts have included requirements of "responsibilities" with the "right"

gained in the negotiated eontract. In other words, the old adage of "every

right has a built-in responsibility" holdall. Except we have to spell them out

more specifically in our contracts.

We have found from past experience that it is impraetical for us, the MASB,

to develop exact or proper wordage for a specific "demand" which will fit

all contracts. We may talk about an idea, concept or principle here but because

"local" contract wordage varies widely across the State and specific provisions,

exemptions, etc., may be found in other parts of local contracts, it is

dangerous for us to develop exact wordage. In other words, one section of a

local contract may give something; another section in another part of the

contract may include a provision to exclude the same benefit plus other benefits

if certain general conditiona are not met; while in another contract the exclusions

appear in the same paragraph as the "giving" clause.

Local distrilts may or may not use the ideas presented here. We will be

happy to rev:ew any of your wordage on the enclosed concepts or any other items

before your final draft, however. As one final note, any suggestions made

herein are mace.: for the purpose of being informational to local boards.

5/31/71
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(As best we can, we will attempt to categorize the areas under liscussion

to coincide with most local contract tcpics.)

1. RECOGNITION - There are indications that attempts will be made by the MEA

to expand the jurisdiction of the "master contract" to include "all certified

or professional personnel whether under contract, on leave, or on a per diem,

hourly or class rate basis." (1)

(a) The bargaining unit was established at the time of your regional

"election". Changes ought to go through the Michigan Emplcyment

Relations Commission. Au another point, the abole wordage could include

any person who is employed by the board to do almost any task (Plumbers,

electricians, etc.) as long as he is consideeed a "professional" or has

a "certificate". It is questionable to assume thet the person has to

function in the capacity of his certificate of profession. Further,

should substitute teachers' pay be a part of the master contract?

(1) MEA Sample Contract - 1971

2. ASSOCIATION & TEACHER RIGHTS:

(a) Most contracts mention "association and teacher eights". Wherever the

word "rights" is mentioned, the additional word "and responsibilities"

should be appropriately inserted. Usually, contracts define rights in .

considerable detail.
Responsibilities ehould also be carefully defined

in similar detail.

(b) Vo2dL uiotie admonish boards not to discriminate because of race, creed,

color, etc. If boards have such contract clauses now they may wish to

require unions not to discriminate its membership for the above reasons

too (especially if there is an agency shop), and also, refuse membership

to an applicant member because of his former union or "ununion" like

ectivity (like refusal to strike, cross picket lines, etc.)

(ci Board of Education Agenda. MEA sample contract suggests the local MEA

group be first on the agenda of every board meeting. Boards of Education

should retain the right to establish total agenda of board meetings and

the position of agenda items which appear on the agenda. In any event,

unions on the agenda "first" would open their nonforum to discuss all

the other items on the agenda.

3. PROFESSIONAL DUES: Agency Shop, Etc. If boards provide agency shop privileges,

extreme care must be taken to protect the Board of Education from libelous

action. We suggest adequate legal counsel from labor attorneys be sought to

assure prqper 2rotectioe, for local boards. union should be held liable

for all possible litigation and damages.

4, TEACHING SUPPLIES _EOUIPMENtL_ETC.: If a board sees fit to include wordage

te provide suppliee, equipment, etc. (the advisability of such inclusions may

be questionable) thgtti a coentar-demand should include the requirement that

acceptable ev7Veno-4,. submitted_hx_the teachers involved that such material,

have beenaperle and e:!equateey used to justify the need for the materials,

etc. Boal.:.s are be.-.omirs very critical of the practice of expensive materials

eel equipment bef_ng requPsted and purchased but not adequately or sufficiently

used to warrant the investment.

5/31/71
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5. PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS: The determination of the

qualifications and assignments of teachers should remain the responsibility

of the Board as presently designated by state law. Some existing contracts

do have elaborate systems of assignments, etc. Care should be taken if Boards

do commit themselves to some type of assignment procedures. Many local

problems arose this year because contracts allowed long-tenured teachers

with no experience or no recent experience in a teaching area to be able

to "bump" very effective, recently trained teachers who were currently in

the position.

6. ILLNESS AND DISABILITY, PERSONAL PROFESSIONAL LEAVES, ETC.: This feature

is becoming more and more expensive due to many liberal features that have

been incorporated in many contracts. The recent April (1971) Journal of

Lhe MASB has some interesting data. "Personal and Professional Leave Days"

without sufficiently defined reasons for absence is costing some boards

considerably more money than anticipated. Illustration--Some teachers have

used unexplained "personal leave and personal business days" to picket a

neighboring school district.

There is also a movement by the unions for teachers to request a "sick

leave-no charge" for such sickness as mumps, scarlet fever, measles and

small pox.

Leaves with full pay are also being requested for teachers who are asked

to testify in arbitration or fact finding cases. Perhaps Boards might

consider pay when teachers are requested by the Board on the Board's

behalf to appear, otherwise the union would be expected to pay.

7. LEAVES OF ABSENCE: (The MEA ia recommending 5 years) Some Boards who

have granted more than one year leave of absences or "renewable" leaves

of absence are finding themselves with the "fill in" teacher also on

tenure. Serious legal entanglements are resulting.

8. PREGNANCY:

(a) Same Boards have found teachers who have failed to notify the Board of

Education regarding pregnancy. Set times for termination should be

established. Although some present contracts do not include penalty

for such failvre, contracts should include penalties to protect students

from inefficiency and ineffective teaching due to complications many

times arising from pregnancy.

(b) The MEA is requesting boards maintain health insurance benefits for a

year while teacher is on maternity leave. We have questioned the

Department of Education. It is their opinion that it is illegal for

, board to provide from district funds insurance for anyone who is not

on the current payroll of the Board.

9. ACADEMIC FREEDOM: If a board includes this item in the contract an additional

paragraph ought to be inserted which would require the teacher to present, or

have presented, both sides of a controversial issue. As a "for instance,"

evidence has shown that after school board/urvion confrontat:Ions--some

teachers have used the classroom as a forum to tell "their side" of the

problem. Recent court decisions have ruled that in "contracte" which

require both sides of an issue to be presented, and this is not done, the

teacher can be subject to discipline up to and including dismissal. Without

this "responsibility clause" boards may be "hard put" to stop such questionable

action on the parr_ of the employee. 32(7,

5/31/71
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10. TEeo,HER EVALUATION AND PROGRESS:

(a) At the present time, most labor lawye,a agree that it is very tpAestionahle

to allow a probationary teacher t. /Lieve as per grievance procedure

over failure to rehire. The law does not require this. We know of at

least two instances where the time element of the grievance 2rocedure

and binding arbitration clause technicalities gave an unsatisfactory

teacher tenure. The school district could not comply with the time

requirement deadlines of the Tenure Act after going through the

grievance procedure, etc.

(b) If boards are going to include evaluation as an item in the contract

(you have the privilege and responsibility by law now without it being

included in the contract), a clear statement of responsibility and

accountability and expectation might be included. If you do want the

idea included, one concept might be as follows:

"Each classroom teacher shali guarantee at least one year gain in

achievement in each subject taught for 95% of the students taugabt.

Achievement gain to be measured by mutually agreed upon criteria

established by the Board of Education and teachers' union. If no

agreement can be reached on proper criteria to measure achievement,

the Board of Education shall establish same. (This concept may create

the need for a nominal added expenc,e to a Board of Education. Testing

or other evaluating measures should be done by "outside" uninterested

parties."

Although the above concept is most easily established for academic

areas, attainable goals for all aspects of school programs ought

to be eventually established. Ultimately teaching success or fai?ure

must be measured by "output" standards.

11, PROFESSIONAL BEHAVIOR: In this section, if used as an item, recognition

of the teacher's responsibilities and professional performance might be

included. Such things as the teacher maintaining adequate discipline,

frequency of classroom problems, punctual reperting, infraction of Board

of Education rules, etc. ought to be spelled out as a responsibility of

the teacher. There are some labor attorneys who suggest that a general

statement of possible resulting discipline such as "up to.and including

dismissal for failure to fulfill-responsibilities as outlined, etc." is

appropriate and should be included in the contract.

12. REDUCTION IN PERSONNEL AND ANNEXATION CONSOLIDATION ETC.:

ia) Boards may feel the need to include reduction of staff procedures in

the contract. There are many pros and cons. Care must be taken to

assure seniority alone not be the criteria. A board could end up in

a lay-off by seniority with only social studies teachers to teach all

subjects, etc.

Two things may be of interest to boards:

(1) Reasons and decisions for a reduction of staff is a board's

legal prerogative, (money not being the only factor), and

(2) The current tenure law interpretation which is currently in

the courts has not clearly defined when a lay-off may be made--

at the beginning of the year, during the year, when the need

arises, or --. The pending court cases may give us a better

interpretation.
5/31/71 227 Z-37
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(b) In annexations, consolidations, etc., we must be reminded that the

"old" boards cannot commit the newly formed board to any kind of

"existing" contract. This is recommended by MFA, however.

(c) Shortened.school year from that required by State Board of Education

rules and regulations is presently termed illegal. Some unions are

recommending this. Boards are required to uphold the laws of the State.

Only a dispensation from the State Board of Education ol the rules and

regulations promulgated by them could make it possible for local boards

to shorten the school year (180 days - 900 + hours, etc.).

13. ACTS OF GOD - BAD WEATHER DAYS: We have recent reports of at least five

contracts which are being negotiated, where teachers have accepted clauses

to require teachers to make up the "lost" days without extra pay at the

end of the year. The number of "made up days without extra pay" vary from

"all" to "all after" the first, second, third, etc.

14. SCHOOL CALENDAR: Although this item has not yet been ascertained as a

proper item for negotiation, many contracts do include it. It should be

remembered that if the calendar is considered a negotiable item, and if

it is not agreed upon prior to the traditional opening date of school, it

is the legal responsibility of the local board to establish the opening

date unilaterally. This is especially important in case of a contemplated

strike, or subsequent injunction action. It may also be a determining

force in developing a rationale for State Aid if the length of the strike

won't allow 180 days remaining in the year. (There is a bill presently in

the legislature which names Wednesday f3llowing Labor Day as the official

opening day of school. It has not yet become law. The bill also would

allow districts the option to choose a different opening day by resolution

of the local board in June.)

15. INSURANCE PROTECTION:

(a) Many cases of insurance companies increasing insurance premiums

and arbitrarily inccasing benefits have been brought to our

attention this past year. Most boards are currently going to set

dollar amount with specified coverages, whichever is the lesser.

Any increase in premiums or coverage becomes the insured's responsi-

bility.

(b) Insurance Carriers. Many boards are discontinuing the practice of

naming the insurance carrier in the master contract. This allows

Boards to take bids for the specific insurance coverage. It also

forstalls possible increase in benefits by the carrier without full

knowledge and consent of the board after the contract is negotiated.

(c) Continued Insurance After Master Contract Termination: MEA suggests

insurance program "will remain in force until a new contract is ratified,"

Some boards suggest that the insurance remain "in force" only at the

pleasure of the Board of Education in cases of labor dispute, strikes,

etc.

16. SPECIAL, SUBSTITUTE, STUDENT AND INTERN TEACHING ASSIGNMENTS:

(a) Many Boards are critical of using seniority as the only basis for

assigning teachers to "extra" assignments such as summer school,

driver education, etc. They use the other criteria such as a rotation

5/31/71 Z-38
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system, etc. to fairly distribute the extra pay to all staff rather

than the long term seniority teacher. Care must be taken not to allow
long tenure status as the only criteria for such extra assignments if

that is the intent of the local board.

(b) The MEA requests the Board "maintain an adequate list of substitute

teachers." This is a questionable item as being proper for inclusion

in a contract. As another item of interest, the term "adequate" is

ambiguous and undoubtedly could be open to grievance procedure.

(c) Substitute Pay: Most labor attorneys believe this item not proper

in master contract for teachers.

(d) Absence of Teacher: Most boards require teachers who are unavailable

for work to also give reason for unavailability at time of reporting

the contemplated absence and ultimately signing a "time sheet" so

stating. This procedure avoids confusion in the end of the year sick

leave bank accounting. There is a teacher signed "sick leave day" on

record.

(e) Student Teachers and Union Activities: Any activities betw3en student

teachers and the unic,. Ls of no interest to the Board of Education and

would appear to be improper in a contract according to attorneys.

17. STUDENT DISCIPLINE AND TEACHER PROTECTION: The contract should define some

of the responsibilities of the teacher as mentioned earlier. Most contracts

heretofore have put most of the responsibility for discipline ultimately in

the hands of the principal. It might be prudent to insert something to the

effect that: "when disruptive behavior by students is abnormally frequent,

the teacher involved shall be counseled. Persistent behavioral problems by

students could indicate incompetance of the teacher." Option ought to be

retained by board that the current teacher may be relieved from his or her

duty for a definite period of time up to and including dismissal. Local

principals are becoming concerned that teachers are -xpecting princ.ipals

to maintain all discipline in the school.

18. TEACHER COMPLAINED AGAINST OR SUED: Some contracts have clauses that require

Board of Education to underwrite cost of litigation if action is the result of

teacher pursuing his employment and teacher is proven innocent. Most lawyers

believe if clause is given, the key phrase is "if proven innocent."

19, JOINT POLICIES COUNCIL:

(a) The MEA is recommending such a council with broad powers by rather

ambiguous language. Extreme caution must be exercised with the whole

concept. Our legal counsel cautions that this formal commitment could

result in a "new Board of Education" to review everything and pass

judgment before regular Board of Education can get item for consideration.

(b) Placement of Students With Discipline Problems: The placement of all

students is a lcgal responsibility of the Board of Education and the

Superintendent which most boards believe it's as it should be. MEA

suggests transfer of such students "shall be with the consent of the

teacher" who receives the student.
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20. GRIEVANCE PROCEDURE: Legal lawyers believe dismissal of tenure and

nontenure teachers should not be allowable under the grievance procedure.
Tenure Act provides relief in that instance. The grievance procedure just

adds to delay and further legal technicalities and entanglements.

MISCELLANEOUS CONCEPTS

1. Master contracts should not carry clauses which allow for the opening of

the contract for "mutually acceptable amendments." The practice of amendinti

an existing contract is frowned on by labor attorneys. However, the contract

can always be amended anyway by mutual agreement of both parties without such

wordage appearing in the contract. Having the wordage in the contract,
psychologIcally may give the impression that everything in the contract

can be renegotiated all over again any time during the term of the present

contract.

2. AMWGUOUS WORDS: We still see contracts with an oversupply of ambiguous

words such as "adequate", "proper", "sufficient", etc., but such words

are becoming fewer. Those are ideal grievance and arbitration words open
to someone's judgment. Hopefully we can eliminate more and more of them

this year.

3. MASTER CONTRACT REFERRING TO OTHER BOARD OF EDUCATION DOCUMENTS AND THEN MADE

A PART OF THE MASTER CONTRACT: Care should be taken not to allow other
Board of Education documents to become, or referred to, as a part of the master

contract. This will open up all board documents and board action to grievance.

We recognize each board has its own sophistication in working with the

negotiating process. It is understandable that many of the things
mentioned herein may be "old hat" for some.

We have attempted to bring to the attention of all boards some of the
problems that some individual boards have already had because of an
oversight, omission or inclusion of not too well thought concepts in

local master contracts. Perhaps you have some ideas in this area you'd

like to share with other boards--new board demands, new approaches, etc.

We'll be happy to pass them on if you let us know. We'd also like to
know if this information is of any value to you. Are there other points

we shouid include?

P.S. We have one copy of the proposed master contract of the MLA for the

1971-72 school year. Any board member, superintendent or chief negotiator

may review it in our offices. Since it is over 100 pages and,many boards

will soon be receiving portions of it "across the table" we didn't

duplicate it.

NPW:lc

5/31/71
320
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KENT INTERMEDIATE SCHOOL DISTRICT

DAYS WORKED BY ADMINISTRATIVE PERSONNEL (Does not include holidays

or vacations)

Teacher
Work
Days

187

Supt.
Schools ,

Ass't
Supt.

Adm.Bus./
Finance

Adm.
Instruct.

H.S.
Principal

Add.Total
Days Days

42 229

Add.
Days

42

TotalAdd.Total
Days

229

Days Days

42 229

Add.Total
ays Days

42 229

Add.Total
Zays Days

29 216010-GRR

020-GOH 184 56 240 56 240 56 240 56 240 56 240

025-NOV 187 58 245 58 245 53 240

026-WYO 185 48 233 48 233 48 233 48 233 43 228

040-BYC 184 57 241 57 241 42 226
(2)

050-CAL 184 56 240 56 240 52 236

070-CES Not Clear y Defined

080-COP

090-EGR 186 47 233 47 233 47 233 47 233

110-FOH 187 37 224 47 234 47 234 47 234 47 234

120-GOL 185 55 240 25 210

130-GRV 185 48 233 48 233 48 233 48 233 48 233

140-KEL 186 47 233 47 233 27 220

145-KEH 187 53 240 53 240 53 240

150-KEC 187 53 240 33 220

160-KEW 187 46 233 46 233 46 233 46 233

170-LOW 186 54 240 54 240 54 240

210-ROC 183 50 233 50 233 50 233 50 233 50 233
(1/
240-SPA 185 48 233 48 233 43 228

1

Holidays Subtracted (2) Vacations listed in
6 & 5 holidays and vacations as 5 days =a...week.

3 31
5/31/71, 6/7,6/22, 7/2, 7/16

wee s, igures

Z-41
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KENT INTERMEDIATE SCHOOL DISTRICT

J.H.S.
Prin.

Elem.
Prin.

Ass't ms
Prin.

Adc77.U'otal
Days DaysAdd.Total

Days Days
Add.Total
Days Days

Add.Total
Days Days

Add.Total
Days Days

Add.Total
Days Days

010-GRR 10 197 10 197 10 197

020-GOH 56 240 56 240 56 240
Com.Sch.
56 240

MediaDir.
56 240

P.E.Coord.
56 240

025-NOV 33 220 20 207 20 207

026-WYO

,

28 213 18 203 18 203

040-BYC 37 221 37 221

050-CAL
56 240

52 236 32 216

070-CEs Not Clearly Defined

080-COP

,

27 213 27 213

110-FOH 33 220 15 202 15 202

120-GOL 25 210

130-GRV 20 205 10 195 20 203
- ' ri,
0 185

'ea.. o.
10 195

140-KEL 14 200 14 200 14 200

145-KEH 33 220 18 205 18 205

150-KEC 13 200 13 200

160-KEW 27 214 17 204 17 204

170-LOW 54 240 24 210 54 240

210-ROC 30 213 15 198 15 198

240-SPA 38 223 38 223 10 195

5/31/71, 6/7, 6/22, 7/2, 7/16 Z-42



&SR-MASA
971 Negotiations Newsletter No. 2

WE, THE MASA AND MASB NEED HPLP1

We will again be providing the service of reporting teacher contract settle-
ments to local school districts this year. We have attempted to streamline
the reporting procedure of local districts. Wc're hoping that as soon as a
local district has tentative agreement on a contract, they forward the informa-
tion to us so that we may make a tabulation. We are sending two copies of a
_uestionnaire to the superintendent's office, one copy to be returned to up, Ole
other for the school district records. We are also sending a third copy to the
"key" board member, so listed by the local board, for the local board's
information. We're asking that you.keep these copies available until you
finiah your teacher negotiations. (Hopefully, may it be soon!)

We recognize that your fast reporting of completed contracts will not help you
in this year's negotiating but who knowsnext year, maybe someone else will help
yout We do know that your reporting will help other districts which are still
negotiating. We'll also be analyzing to determine trends.

Our calendar for publication of the data on completed contracts will be as
follows: (1) Twice during the month of July, (2) Once each week by Regions
during the month of August, plus two supplementary reports, (3) Once each
week by Regions during the month of September, plus two supplementary report*,

Sorry--we won't be able to have a similar report for bus drivers, custodians, eta,,
this year but if we have success with reporting of teachers' cqntracts this yeiat
and we don't need too much follow-up (expensive), next year, maybe.

We know this reporting by you will be an added burden, but we know the districts
that are not settled will sure appreciate the information. They need your help,
We're all in this together! Can we count on you?

Bef;t wishes for a speedy and equitable settlement.

Sincerely,

MICHIGAN ASSOCIATION OF SCHOOL BOARDS

Noz:man P. Weinheimer
Executive Director

MICHIGAN ASSOCIATION OF SCHOOL ADMINISTRATORS

Austin F. Bates
Executive Secretary

NPW/AFB:lc

6/7/71

t?:33

RECEIVED
JUN 2 1911

KINT INTERMEDIATE SCHOOLS
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MICHIGAN ASSOCIATION OF SCHOOL BOARDS
MICHIGAN ASSOCIATION OF SCHOOL ADMINISTRATORS

1971-72 TEACHL1'. CONTRACT AGREEMENT REPORTING SYSTEM
QUESTIONNAIRE

When a 1971-72 contract agreement has been achiev,A with the local teachers

organization, complete this questionnaire and mail to: Michigan Association

of School Boards, 1019 Trowbridge Road, E. Lansing, Michigan 48823

DISTRICT MASA REGION

DATE SCHOOL DISTRICT PHONE

PERSON REPORTING
NAME

TEACHER ORGANIZATION

Answer all questions: Answer none ii contract does not contain the provision.

1. Number of months in which master agreement is in effect (months).

2. Minimum Bachelor Degree salary for 1971-72 $

3. Maximum Bachelor Degree salary for 1971-72 $

4. Number of increment steps from BA minimum to maximum inclusive

5. Minimum Masters Degree salary for 1971-72 $

6. Maximum Masters Degree salary for 1971-72 $

7. Number of increment steps from MA minimum to maximum inclusive

8. Assume same staff positions and no turnover, compare 1971-72 salary

costs with 70-71 and report percent of increase (including increments).

9. Number of student instruction days

10. Number of sick leave days allotted annually (days).

11. Total to which sick leave days may accumulate (days).

12. Annual allotment of professional leave or conference days (net parent-

teacher conference) (days).

174. Amount of term life insuran:a coverage $ (in thousands).

14. Amount of health insurance premium contribution ';1 (full family
annual contribution)/

15. Amount of ,7nual dental insurance premium contribution $

16. Amount of annual disability insurance premium contribution $

17. Termination of employment benefits (amount) $

18. Agency Shop (yes, no, yilied).

6/7/71 Z-44



-2-

19. Class sizct limits (yes, no).

20. Binding grievance arbitration (yes, no).

21. Amount of annual liability insurance premium contribution $

22. College credit tuition coverage benefit? (yes, no)

If yes, explain the amount

23. Academic Freedom clause? (yes, no)

24. Lay-off or work force reductloa clause? (yeE, no).

25. A clause regarding performance contracting? (yes, no)

26. Provision for release time for individuals to conduct association-
union business? (yes, no) If yes, how much time (days)

27. Sabbatical leaves? (yes, no) If yes, what is the maximum
number of faculty per year on sabbatical leave . What
is the amount of salary coverage for the sabbatical? %.

28. Teacher evaluation provision? (yes, no)

29. Summer school pay provision? (yes,no) If yes, what is
it?

(describe provision and
indicate whether summer 1971 or 1972.

30. Maximum number of preparations per term? (yes, no)
If yes, what is the limit?

31. Preparation time for elementary classroom teachers (yes,

no)? If yes, how many hours per week? (hours)

32. Provision to make up lost time from snow days (yes, no).

Explain

33. Provision excluding tenure in extra compensation position (i.e., coaching,
summer school, etc.) (yes, no).

6/7/71 3 3 Z-45



INTRMEDIATE SCHOOL DiSTi:ik_:T

Qu:rstion of Lhe Day 6/8/71 CALENDAR-SCHOOL

Is school
calendar
negotiable

Is opening
day of
school

negotiable

1970 1971 1971-.1972
Student
Attend.
Days

Add.Tea-
chr:- Work
Days

6

3

Student
Attend.
Days

Add. Tea-
cher Work
Days

i 010-GRR Yes Yes 181
-1

No 181020-GOH Yes

i025-NOV No
1No ,Advisory (187)

026-WY0 Yes No 181 4 180 6

040-BYC Yes No 180 4

i

1

i 050-CAL No No 180 4 180 4 I

I

r 070-CES Yes .

180 3 ,

rrHrr-COP
. __

1

r

090-EGR

-1-

ParLly

4-
No 180 6 180 6

1

110-FOH

1 1. GOL0-- No
I

1NO 182

_

3 182 3

r

1 130-GRV Yes

.

Yes 180 5
i

1 1,

,

L,.0-KEL Yes Yos 180 6

--
180

--4
6

r

115-KEH 1 Yes Yes 181 5 182 5
1

1 !
i

, 1,1-KEC )
No No 180 7 180* 8* I

4
i

i Ilo)- 1.4.1A No
# 4

Yes 1 ia,,) 7 183

4

7 1

1 iti Low

-

No No 1d2 4 182
i

4

21'1 RoC Yes Yes 181 2 183 2
1

I

_!4,) :-;PA
_ . _ _

Y...:;
_

-

No 180 4 1.81 41/2

i

THK

.

, JEN No No ISO_ _ . _ 4-

6
r

,

r

i

_ _-_-- _ 4-------

i

1

i

- .- .-

,

[

1

I
1

*TentatIve(Wm-Nowttable
6/2.!/71. 1/2. 1/16. 7/30, 8/20, Z-46



INTkMKDIAT 1:;CHOOL Dir,,T
Question of the Day - How many minutes per day are teachers required
to be in the school and how many minutes per day are teachers in
direct contact with students? Use averages for each grade level.
Example: Report 8:15 a.m. Leave 4:00 p,.m. = 465 minutes; cont. below

Elnmen ary JHS ou Middle High School
Min./Day Min./Day Min./Day Min./Day Min./Day Min./Day
Required Student , Required Student Requircd Student
in School Contact in School Contact in School, Contact

010-GRR 450

020-GOH

390

026-4Y0

040-Byc

050-CA.L

074)-CES
--r

ono-COP

(1-EGR

11()-VOM

12)-GOL

130-GRV

335 385

330

420 330

420 375

385 335

300 385 300

390 : 330

420 330

390

405

455

300 4L,D

298 i 457

360

330

300

300

442
4

405

420

140-KEL 440

14'.)-KEH

Pil)-KEC

Lho-KEW 420
4

170-LOW

21()-ROC

275 442 275 442 275

-4-

285

350

280
290(1) 410

275
285(1)

420 291

400 285

420 295

400 285

305(2) 420

390 330

310(3) 420

390 309

450 360 450 300

390

300(3)

306

450 300

Student Cont_act - 5 periods @ 55 minutes = 275 minutes; Example -
Arith. 30; Readinq 60; Lang. 30, Science 30, Recess 30 = 180 minutes
(1)For teachers who have first hour classes or homeroom; (2)Inc. time
when sub)ect teach. are present but not regcAsy (3)Inc. 5 min. each
7/2/71 per., pass time; 7/16, 8/20, 1.).) / Z-47



A SB
71 Negotiations Newsletter No. 3

June 18, 1,71

This is our first report of School Districts that have settled their

"contracts". We trust the tabulationa will be helpful to those who have

not settled as well as for those who have "finished". There are some

interesting trends developing.

For those who have not completed negotiations, p1ees41 remember to include the

information of the "percentage of salary increase" including increments. Also,

districts are calling us about "completed cortractsj for which me have no reports.

Please, please get the information in to us as soon as possible so we can pass

it on upon requeist. Your fellow boards and superintendents need your help!

They need to know what's happening in negotiations as soon as possible.

Thanks.

OPENING DAY OF SCHOOL

The Westwood Community Schools Board of Education wee upheld by Department

of 1.abor Employment Relations Commission action that local boards can unilaterally

set opening day of school. The Commission recognised a previous noures interpre-

tation that subjects for bargaining are in three categorise, namely - mandatory,

voluntary, and illegal. The Commission ruled that the "opeaing of Wheal" would

be only a voluntary item on the part of the board of education to negotiate. The

examiner also observes the unreasonableness of such a request 1,3, one group of

employees when all other bargaining groups and the community, with differing opening

date "demands" could create an untenable position for boards of education. The

examiner also observed that "while not explicitly set forth by the Commission, the

decision is consistent with a holding that the opening day of school, if not the

entire calendar, Eleibe a voluntary rather than mandatory subject of bargaining."

Although the Westwood case did not address the topic, this last statement

(underlining ours) seema to reaffirm our continuous position that local boards

do not need to negotiate school calendar with employees. However, for batter

rapport', we recommended diacuasion of the school calendar with the several

negotiating groups to assure batter coordination of different groups' interest,

ultimate decision to rest with the Board. Otherwise ono group or another can

allege preferential treatment. (Copies of the "Westwood Case" are available

upon request.)

7/2/71

8:-

; RECEIVED
JUN 21 1971

4CENT INTE1!"7.7".
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Kent Intermediate School

CONSUMER PRICE INDEX

District

Point Percent

Month 1970 1971 Increase Increase

January 113.3 119.2 5.9 5.2%

February 113.9 119.4 5.5 4.8%

March 114.5 119.8 5.3 4.6%

April 115.2 120.2 5.0 4.3%

May 115.7 120.8 5.1 4.4%

June 116.3 121.5 5.2 4.5%

July 116.7 121.8 5.1 4.4%

August 116.9 122.2 5.3 4.5%

September 117.5

October 118.1

November 118.5

December 119.1

YEAR 116.3

7/2/71, 8/20/71, 10/7, 339



KENT INTERMEDIATE SCHOOL DISTRICT

1971-72 STATE AID PROVISIONS IN SELECTED BILLS

Member-
ship S.E.V./

Pu.il

Desuct-
ible

B. . 4ouse- =MMSVOIM o

Allowanc
Total
Income

.1lowance
Total
Income

Millage
Dollar

Net - Pe
Pu il

Net Per
Pu-ilDistrict

34,718 14 564.90 0. 0
010-GRR 21 689 303.6 261.2 9,070,07 256.85 ,917,318
3,325 14 56 .90 .

020-GOH 35,281 493.9 70.9 235,975 66.57 221,345
3,600 20 64.90

025-NOV 12,781 255.6w 409.2 1,473,40 397.88 ,432,368
7,791 14 56 .90 .

026-WYO 17 591 246.2 318.6 2,482,44 314.23 ,448,165
1,693 20 664.90 3. 0

040-BYC 12 096 241.9 422.9 716,105 411.58 696,804
2,187 20 664.90 3..0

050-CAL 12 978 259.5 405.3 886,47 393.94 861,546
2,250 20 664.90 3. 0

070-CES 9 080 181.6 483.3 1,087,42 471.90 1,061,775
2,208 20 664.90 3. 0

080-COP 8 446 168.9 495.9 1,095,12 484.58 1,069,952
3,947 20 664.90 653.50

090-EGR 15 909 318.1 346.7 1,368,50 335.32 1,323,508
4,518 14 564.90 5 0.50

110-FOH 18 489 258.8- 306.0 1,382,73 301.65 ,362,854
1,560 14 554.90 560.50

120-GOL 17 344 242.8 322.0 502,44 317.68 495,580
4,564 20 664.90 653.50

130-GRV 14 765 295.3' 369.6 1 686,85 358.20 1,634 824
2,677 14 564.90 560.50

140-KEL 16 813 235.3 329.5 882,12 325.12 870,346
3,833 14 564.90 560.50

145-KEH 20 689 289.6 275.2 1,055,03" 270.85 1,038,168
1,524 20 664.90 653.50

150-KEC 8 504 170.0: 494.8 754,10 483.42 736,732
5,981 14 564.90 560.50

160-KEW 19 102 267.4 297.4 1 779 16 293.07 1,752,851
3,006 20 664.90 653.50

170-LOW 11 624 232.4: 432.4 1 299 85 421.02 1 265,586
4,105 20 664.90 653.50

210-ROC 13 245 264.91 400.0 1 642 00 308.60 1 595 203
3,010 20 664.90 653.50

240-SPA 10 387 207.7 457.1 1 376,05 445.76 1 341,737

96,497
18 178 30 775 90 30 126,662

**Grandfather Clause Possibility
7/2/71 340 Z-50



KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72
***Results as received at KISD last Friday - Please update this form and

return it to Brumbau h so that it will be received by next Monda .

r
!

AA
Supt .
General

AB
Ass't
Supt.
General

AC
Adm. Bus.
Finance

30,981

AD
Adm. of
Instruc-

-Linn
30,091

AE
Adm.Plant
Facili-
ties

23,298

AF
Adm. of
Personnel

24,198010-GRR 37,500
+
020-Goll 26,000 -- 22,500 23,250

025-NOV 25,500 23,000

026-WY0 29,000 18,895 20,200 23,500

040-BYC

050-CAL 21,000** 17,400**

1 070-CES
,

080-COP 21,499 __ -- -- __ -_

090-EGR 29,500 21,000 22,000

110-FOH 26,500 20,000 18,100 17,200 -- --

120-GOL

130-GRV

_

140-EL 25,582+ 22,350+
Dir.E1em.
19,385+

145-KEH

150-1c7C 19,000 -- -- -- -- --

160-KEW 27,000 22,289
,

23,403 16,612

170-LOW 22,000 18,900

210-ROC 26,280 -- 23,470 20,670 --

240-SPA 24,500 21,750
-110 mos.

__ 15,500 __ __08-050
(1)THEK 21,500

I
1

t-

t i

*All salaries but top two tied to teacher salary schedule.
**Full family medical and hospital insurance
+Allmultipleyearcontractssubjer-ttoreyiew by Board, None as yet.

34i Z-517/2/71, 8/20,



KENT INTERMEDIATE SCHOOL DISTRICT
ADMINISTRATIVE SALARIES - 71-72 - 2

I

.

AG
Adm. of
Research

AH*
Prin.
Second.
H.S.

AH*
Prin.
Second.
J.H.S.

AI
Prin.
Elemen-
tary

AJ*
Ass't
Prin.
H.S.

AJ*
Ass't
Prin.
J.H.S.
13,467 to
15,708010-GRR 22,054

13,467 to
15,708

13,467 to
15,708

13,467 to
15,708

13,467 to
15,708

020-GOH

025-NOV
48 wks.
20,340

44 Wks.
18,583

42 Wks.
17,509.

44 Wks.
15,700

40 wks.
14,225

*

026-WY()
47 Wks.*
20.060

44 Wks.*
18,447

42 Wks.*
17,070

42 Wks.*
17,070

42 Wks.*
17,070

040-BYC

050-CAL 15,900
16,900
15,250

070-CES

080-COP
__ 46 wks.

19,019
46 wks.
16,763

42-16,354 __
16,538

__

44 wks.
16,2504090-EGR

48 wks. 44 wks.
22,500 19,450

44 wks. 44 wks.
16,5-18,4 0 17,000

110-FOH --
48 Wks. 144 Wks.
18,500 17,900

42-14750 42 Wks.
16,000 17,000 --

I 120-GOL

130-GRV

140-KEL 17,526+
15,592+
16,225+ 15,047+

145-KEH

t16,225+

t

150-KEC
__ 11 mos. 10 mos.

15,000 14,000
10 mos.
14,000 -- --

160-KEW 21,289 18,496 17,099 18,050 15,430

170-LOW
52 wks. ,46 wks.
17,250 !16 500 16,250-14
48 wks. 44 wks.
18,500 17,295

44 wks.2 42 wks.
6 0 16 150

210-ROC --
41-16,700 40 wks.

17,670 16,300
42 wks.
15,440

240-S2A
46 wks. i45 wks.
19.000 16,250

45 wks. 40 wks.
16.250 15 600
10 mos.-.

16,26415,080 --

40 wks.
14 000

08-050
THK --

12 mos. 10 mos.
16,200 15,250

I

;

1

*Wyoming salaries are based on top salary after 7 yrs. exp., +30 Hrs.
1,416; Spec. 1,573; Dr. 1,731:

7/2/71, 8/20, 342 Z-52



KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72 - 3

AK
Ass't
Prin.
Elem-

AL
Consult.
Subject
Area

16,351

AM
Consult.
Elemen-
tary

15,669

AN
Consult.
Secon-
dary

15,669

AO
Coordinat.Supervi-
Subject
Area

AP

sor
Elem.

23,898010-GRR

020-GOH

025-NOV
40wks.-Reading
14,444

026-WY0
Read,Supel.
41-15 812*

040-BYC

050-CAL

070-CES

080-COP
__ __

090-EGR

110-FOH
__ __

120-GOL

130-GRV

140KEL
"ead.Consul.
leacher Sel.

145-KEH

150-KEC
__ __ __

160-KEW

170-LOW

210-ROC
__ __ __ __

240-SPA
08-050

TEM __ __

1

*See Wyoming, Page 2

7/2/71, 8/20, Z-53



KENT INTERMEDIATE SCHOOL DISTRICT

ADMINISTRATIVE SALARIES - 71-72 - 4

AQ*
Super.
Sec.
J.H.S.

AQ*
Super.
Sec.
H,S.

AR
Spec. Ed.
Director

18,037

Director
of Audio
Visual

010-GRR
20,679

020-GOH

025-NOV

026-WYO

45 Wks. Diagnost.
18 014 43-15 025*

oc.Ed. *
7-18 880

040-BYC

050-CAL

070-CES

080-COP
__

090-EGR

110-FOH
__

47 Wks.
16,200

120-GOL

130-GRV

140-KEL

145-KEH *$20/Mo.

150-KEC
__ __

HOB
-- All Adm.

160-KEW

170-LOW

210-ROC

240-SPA
08-050
(1) THK

Dir.Read. C.S.Dir.
10-14,052 12-15,500

1

!

(1)-All THK, Full Super Med, Supt. 10,000, others 5,000 Life Ins.,
SL- 1-5 yrs., 25 Days; 6-10 yrs. 50 Days/Yr.; 11-15 yrs. 75 Days/Yr.,

Phys. Exam, paid by Board--*See Wyoming, Ppse 2;
7/2/71, 8/20 3 4`±
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n.A.S.A. - M.A.S.B.
NEGOTIATIONS NEWS LETTER 115

Au:lust 31, 1)71

RP:EP/ED
CVU

KENT J.

1. THE WAGE FREEZE AND INDIVIDUAL TEACHERS CONTRACTS WITHOUT AN EXISTI::(1

1I&STER CONTRACT. We've been receiving inquiries from local districts asking for

direction of what to do about teachers contracts which (1) are traditionally
given to the individual teacher and (2) which are in addition to the master

contract and (3) where there is only an expired master contract (no 1971-72

negotiated master contract) and (4) the wage freeze is in effect.
We have talked with legal council and if boards believe it necessary to

issue some kind of individual contract, it would seem appropriate to issue the

same contract as last year with this proviso at the bottom.
"The above salary is based in accordance with your 1970-71 salary.

The provisions of this cootract are subject to the terms and con-

ditions to be determined in the master agreement, if developed,

between the (local union) and the Board of Education."

As another point, we do not feel it prudent or wise to agree in writing

with the union to extend the 1970-71 contract to some future date such as

"after the frceze" etc. unless the union would agree to a full years extension

(which we doubt will happen).

2. NEGOTIATIONS DURING FREEZE. The "freeze" does not eliminate the need

for continuing negotiations until a master contract is accepted aad ratified.

We recommend that Boards actively continue negotiations during the Freeze.

Indications are that boards may be in a good bargaining position.

3. NEA STATISTICIANS ADMIT TREND OF SMALL INCREASES. In a syndicated column

by Fred M. Heckinger (N.Y. Times news service, Lansing State Journal, Sunday,

August 29y 1971) it was reported that NEA statisticians point out that 'teachers

salaries had already been responding to anti-inflation pressures and the change

1_14 the supply. In the past four years, they say, the annual increase in salaries

had averaged about 8 %, last year, the average was 7.1 %. But his projected
increase for the school year that begins next month was estimated, even before

the freeze, to amount to only 5.5 per cent."
Also, at a recent conference of Executive Directors of State School Board

Assocations, it was verified by the executive directors present from New York,

New Jersey, and Pennsylvania that master contracts were settling in those states

at a 5 to 5 1/2 per cent increase. (This too was before the 'freeze'). It would

appear that this kind of information may be very valuable at the bargaining table.

4. EiWLOYEE ABUSE OF SICK LEAVE PRIVILEGES. It appears that there may be

some relief from those employees who are abusing sick leave benefits or have

an excessive record of absenteeism. Although we've lost the source of our infor-
mation, momentarily, the dismissal of an employee for excessive absences was

upheld recently.
We would counsel that if a local district has a similar problem, the

teacher invo;ved and the union ought to be alerted to the problem, as well as the

possible consequent action by the district if the pattern of absences persist.

We would not necessarily auggest that penalties, etc. be incorporated in a

master contract but do suggest the topic be discussed at the negotiation table

and appropriately noted in whatever records are kept of the negotiating meeting,

formal or informal. Such a record will be helpful if you need to develop a "case"

with minimum union involvement in the future. r--
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would appear to Lke a need fur a %A.4rtl pQ:icv 7)rcfcrably separate from the master

contract, establishing of extra curri .lar activities, this action

could assure the e:.-ployee's 'fres'Ine!,s in copinr, with his basic teaching
responsibilities, that of teac:ting rerolar classes. This may or may not be a

widespread problem but with the plentiful ,:upply of teachers now available, it

may no longer Le oecessary to over-work a few from our staffs. Perhaps, it
!nay be intereating for Loards and surerintendents to have an annual salary
report available showing the total amount of pay each emplore,s received for

the regular teaching assignment and all ether 'extra assignments' pay. It may

even be an embarassing statistic for future public information. (We are not calling

this problem to your attention to be meddling in your local operation but wanted

to alert you to a possible P. R. problem later on. There are a fey districts

which do have the public criticism now, i.e., one, of the over tired and result-

ing inefficient staff member and secondly, the individuals rather impressive

salary).

7. WEED FOR_ 'SETTLEMENr.: INFORHATION. We are embarassed to continually

remond districts but we still are not getting every districts' data on com-

pleted contracts as soon as they're ratified so that we can report to our

membership. Also, to date, we've had few districts with carryover 2 year

contracts reporting in. We need the data for this years' portion of those
contracts, too. Please understand we have a very limited staff for follow-up

and persenal reminders.

8. NEED HELP? Don't forget over the next few weeks we are available for

help 24 hours a day, either in our office or at home!

Office phone numbers are.

H.a.S.A. N.A.S.B.

517-351-9410 517-351-6900

Bates (Home) 517-332-0683 Weinheimer (Home) 517-349-2978

We also will maintain constant contact with legal counsel if such scrvice

is needed over Labor Day week-end.

NPW/dh
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