DOCUMENT RESUNE

ED 055 226 VT 013 987
AUTHOR Robinson, Boyd Fillmore, Jr.

TITLE Gatekeepers in Vocatiounal Educatior,

PUB DATE 71

NOTE 145p.; M.S. Thesis, Maryiand University

EDRS PRICE HF-$0.65 HC-36.58

DESCRIPTORS *Communication (Thought Transfer); Criteria;

Demography; Educational Needs; *Information
Dissemination; Information Needs; Information
Networks:; Information Processing; *Information
Systems; *Information Utilization; Masters Theses;
Program Evaluation; Supervisors; Supervisory
Activities; #*Vocational Agriculture Teachers;
*Vocational Education

ABSTRACT

A "gatekeeper" is an individual within a
commun ication system who, through a process of selection, restricts
the flow of information to the receivers. To investigate certain
demographic characteristics and opinions which influence county
supervisors (gatekeepers) in the selection of publications for
dissemination to vocational agriculture teachers, numerous
publications were mailed to Haryland county supervisors. The extent
of dissemination of these publications was checked through the
vocational agriculture teachers, who also provided opinions regarding
vhat types of publications they needed. Further, the supervisors were
interviewed by telephone to obtain the demographic data ard their
opinions regarding several factors of the publications. Some
conclusions reached as result of the study were: (1) Supervisors were
aware of teacher needs but did not disseminate publications to meet
these needs, and (2) Supervisors base their opinions of publications
in part on the general content of publications. (Author 5)




ABSTRACT

Title of Thesis: Gatekeepers in Vocational Education

ED055226

Boyd F. Robinson, Jr., Master of Science, 1971
Thesis directed by: Dr. Clifford L. Nelson
Associate Professor

Department of Agricultural and
Extension Education

The study proposed to investigate some of the factors
associated with selection of publications by Maryland county
supervisors of vocational agricultural teachers.

The county supervisors were mailed numerous publi-
cations and the extent ofrtheir dissen‘’nation of those
publications was checked through the vocational agriculture
teachers who also provided their opinions regarding what
tYpes of publications they needed. The supervisors were
interviewed by telephone to obtain demogfaphic data and their
opinions regarding several factor ~f the publications.

A Spearman cofrelaL¢uu coerticient of .904 between
tﬁe supervisors' and vocational agriculture teachers'
ranking of the general content of publications was significant
at the .01 level. A negétive correlation of -.179 between the
supervisors' ranking and‘extent df dissemination of publi-
cations was not significant. The sﬁpervisors' rénking,of

the relative importance of publications and their ranking of

¥T0439387

the general content of publications yielded a correlation

coefficient of .671 which was sigrnificant at the .05 level.




Coefficients of concordance for the supervisors' opinions of
several factors of publications were significant beyond the
.005 level and ranged from .189 to .569.

‘Tt was concluded that supervisors were aware of
teacher needs but did not disseminate publications to meet
those needs. It was also concluded that supervisors base
their opinions of publications in part on the general content
of publications. Another conclusion was that supervisors
tend to agree on and use the same criteria for their opinions
regarding the personal scurce, the organizational source, and

the general contert of publications.
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Chapter T
INTRODUCTION

Secori.. . +vocationai education has held a unique
position in thc =dvu ati.nal svystem of this countxy since the
formal inceptio:r of voc=i=ionzal education ~hortly after the
turn of the ceni urv. Tris unique position stemm=2d from
federal legislatic: whiz: established, and sought to maintain
local programs o= vccational education in such areas as
agriculture, hom= -onoriics, trades and industry, and
distributive occ:pations.1 No such pérallel in regard to

the establishmen—= and maintenance of local programs which

- utilized large amounts of federal funds existed for other

facets of secondary education prior to the 1960's. While

other areas of education received stimuli for progress from

state and local levels, vocational education must credit the
federal establishment for the impetus for growth.z' Federal
funding, in essence, allowed for the establishment of a
vocational hierarchy at federal, state, and local levels.

Tt is within this background that the situation fur this

study has evolved.

1Mayor D. Mobley and Melvin L. Barlow, "Impact of
Federal Legislation and Policies upon Vocational Education,"
Vocational Educstion. The Sixty-fourth Yearbook of the
National Society for the Study of Educa=-ion, Part I (Chicago:
University of Caicagc Press, 1965), p. 87.

°Thid., p. 199.
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Tn order to estallish local programs of vocational
educ. .iton, & owotem ol T “eral, state, and local agencies
cvolv od to proiide asaln ance in “his task. Thus the

administration and supervision of ~ational educetion arose

th-ough a centrally co-ordinated annroach. Though the

impetus for the establishment of . -2l vocational programs
occurred through federal legislatior , the broad provisions
of the several vocationoi acts left policy decisions to state

and local agencies.

One segment of vocational education to benefit from
federal funding is the program in vocational agriculture.

An important factor in the quality of that program is the
professional competence of vocational agriculture teachers.

A method of stimulating improvement of professional

competence involves the dissemination of information regarding
available resources,rnew and changing programs and techniques,
_curriculum development, éareer opportunities, technical
agriculture, research findings, and other vocationally

related material.

The hierarchy of state and local administration and
supervision has further developed as a charnnel of communi—
cation to local vocational agriculture teachers from central
sources such as the United States Office of Education, the

United States Department of Agriculture, the American

3'Herbert M. Hamlin, "Local, Regional, and State

Policies and Policy-making," Vocational Education, The Sixty-
fourth Yearbook of the National Society for the Study of
X Education, Part I (Chicago: University of Chicago Press,
Q 1965), pp. 207-209.
ERIC ’ -
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Vocational Associaticn, the Center for Research and Leader-
stiit Development in vocational and Technical Educati.n, the
Nzt ional FFA Center, Agriculiural Experiment Stations, the
Cooperaﬁive Extension Ser—rice, Colleges of Agricultuce and
thcir many departments, and State Divisions of Voce=-ional
an¢ Technical Education.

In geographic areas of intense population, & system
of county and school distzict supervision for vocaticnal
education was developed to further facilitate the estab-
1ishment and maintenance of local vocétional programs.

County supervisors of vocational agricultural programs in
Maryland are a product of this development. The dissemi-
nation of information to local vocational agriculture
teachers has occurred in part through the efforts of county
supervisors who channel-relevant publications to those
teachers. A problem faced by the supervisoxr is the

necessity to select publications which in his estimation
adequately meet the needs of vocational agriculture teachers.
It is in this selection capacity that a vocational supervisor

functions as a "gatekeeper."4
Statement of the Problem

The problem of this study centers on an investigation
of some of the factors associated with the selection of

relevant publications by county vocational supervisors of

4pavid Manning White, "The 'Gatekeeper': A Case
@ 3tudy in the Selection of News," Journalism Quarterly, 27,
ERiC383:390, Fall, 1950.
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agricultuial programs in Maryland for dissc '.nation to
vocational agriculture teacrers within the apervisors'
respoctive county. There is no assurance - at thz publi-
cations'which local vocational agriculture ' =2achers receive
f:om/their supervisors actuall: meet theilr : zeds. It is
within this context that the criteria for £ ‘lecting publi-

cations for dissemination is of importarce.
Definitions

1. Gatekeeper: An individuai with’n a communication
system who, through a process of selection, restricts the
flow of information to the receivers.

2. Non-purposive communicator: An individual with-
in a communication system who transmits a message with no
intent to influence the receiver.

3. 'Purposive‘éommunicator: An indZividual wifhin a
- communication system who transmits a message with intent to

influence the receiver.
Assumptions

The following assumptions apply.to this study:

1. All county supervisors of vocational agricultural
programs in Maryland disseminate publications to Maryland
vocational agriculture teachers within their respective
counties.

2. County supervisors of vocational agricultural

programs in Maryland act as "gatekeepers” in disseminating

Q@ blications to Maryland vocational agrizulture teachers.

E1010
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3. The personal sources of the study functioned as
purposive communicators.

4. County supervisors of vccational agricultural
programé functioned as non~purposive communicators.

5. Vocational agriculture teachers' ranking of the
general content of a set of publications adequately reflects

his r.eeds for general types of publications.



Chapter IX%
REVIEVW OF LITERATURE

Most of the research studies concerning '""gatekeepers"
have occurred in the area of mass communications research.
There are some literature in other areas which relate to the
gatekeeper concept. As such this chapter is divided into two

areas of concern.
Research in Mass Communications

In a review of communication research in the United
States, Wilbur Schramm called attention to the "founding
fathers" of communication research. One of these was Kurt
Lewin, an eminent Gestalt psychologist who immigrated from

Vienna to this country in the early ’.1930"5.1

Lewin made
"several contributions to the field of communications, among
which was the identification of the "gatekeeper" in various
channels of group life. In a study during World War II on
food channels, Lewin identified the housewife as a '"gate-

keeper" in the selection of food for the family. In an

article for Human Relations shortly before his death, he

stated:

lwilbur Schramm (ed.), The Science of Human
Communication (New York: Basic Books, Inc., 1963), p. 3.

6




. . . *hat a certain area within a channel may
tnction o oo "gate'; the constellationn of the forces
.. fore an~  Fter ith- nate region is decisively different
- guch ¢ « v thal b passing or not passing of the
‘At throo. - the wroi= channel depends to a high degree
aopon whet happens 1. the gate region. This holds not

only f£or food chaanels but also for the traveling of a
news ifem through certain communications channels in a
group, for movement of goods, and the_social locomotion

of individuals in many organizations.

He further indicated that gates are governed by impartial
rules or "gatekeepers,' and that an understanding of the
gate functions entailed an understanding of which factors
determined the decisions of the'"gategeeper”; also, that
changing this social process involves influencing or
replacing the gatekeeper. ITn order to influence or replace
the gatekeeper, he proposed that "the first diagnostic task
in such cases is that of finding the actual gatekeepers."3
With this, Kurt Lewin set the stage for subsequent research
in the field of mass communications.

In the late 1940's, David Manning White applied
Lewin's "gatekeeper".phenomenon to mass communications in a
now classic study of a telegraph wire editor for a‘daily
newspaper in a non-metropolitan midwest city.4 In that
study, White, according to Bass, failed to retain all aspects

of the "Lewin gatekeeper" by deleting the phrase "in a group”

2Kurt Lewin, "Frontiers in Group Dynamics, II,

Channels of Group Life: Social Planning and Action Research,”
Human Relations, 161:1, No. 2, 1947, p-. 145.

3Ibid.

dyhite, op. cit., pp- 383=390.
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2
fron Lewin's (previous'y cited) statement concerning appli-
cal v of thie jutekaor: concept to other communication
chicieieda. i ia, Bas: ... intained, changed a group dynamics
concept'from the small group setting. In addition, Bass
indicated the: White conducted no diagnostic search to
lecste a "gatcokeeper'; rather, White announced that he had
found a “"gatekeeper" 10 study.5 In spite of these two
"1imitations," White's initial study has had a great impact
on communications research as evidenced Dby its numerous
citations in communications literaturé and subseqguent
follow-up studies. White's purpose in that original study
was to: |

. . . determine some preliminary ideas as to why
this particular wire editor selected or rejected the
news stories filed by the three press associations
(and transmitted by the "gatekeeper" above him in
Chicago) and thereby gain some diagnostic notions
about the general role of the "gatekeeper'" in the
areas of mass communications. -

- White asked his co-operating "gatekeeper," "Mr. Gates" to
save rejected wire copy for one week and to indicate his
reasons for rejection.7 Though White's findings in this
study were very subjective and general, the study established
the foundation for other more meaningful studies.

Another research of major importance on "gatekeepers"

was conducted by Walter Gieber and reported in the Journalism

5Abraham Z. Bass, "Refining the 'Gatekeeper' Concept:
A UN Radio Case Study,'" Journalism Quarterly, 46:69-70,
Spring, 1969.

6

Wwhite, op. cit., p. 384.

FRIC 7Ibid., p. 385.
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Quarteriy in the fall of 1956. Gieber's study of sixteen
releqgra;i: editoxr: in Wisconsin followed essentially the same
nethodecliogy used by White. He indicated in his findings that
"the télegraph edito. described in this study is caught in a
straight jacket of mechanical details." He further stipulated
that:8
As a "gatekeeper' in the channel of telegraph new.,

the wire editor appears to be passive. His news values

arce =lementary and broadly structured. He operates

within the temporal orientation of a publishing cycle-
Gieber also pointed out that the press association was the
real selector of news and that the daily content of the news-
paper was "due to the nature of the channels of press
association news and the ‘'open gateway' of the newspaper."9

Another "gatekeeper'" study significant to this study

was a replication of White's original study by Paul B. Snider
in 1966. For that .study he used the original "Mr. Gates'" as
his "gatekeeperﬁ approximating the methodology used by White.
Snider's purpose was ko determine if 17 years had changed
"Mr. Gates" attitude toward news. His findings Vafied some-
what from White's but again were concerned with the

subjective. In CQnCluSiOn he stated that:io

Bwalter Gieber, "Across the Desk: A Study of 16
Telegraph Editors,'" Journalism Quarterly, 33:432, Fall, 1956.

S

Ibid.

105,41 B. Snider, "'Mr. Gates' Revisited: A 1966
Version of the 1949 Case Study," Journalism Quarterly,
44:419-427.
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The intervening years and the effect of these years
on Mr. Gates and upon his newspaper, plus the differencos
L,etween the interviewers, may have indicated or at loast
confirmed some trends in today's newspapers.

An example of these lrends is +that "Mr. Gates'" now has only
one wire service whereas in the first study he had three.

Of further interest is a study by Gieber and Johnson
concerning newsmen in relationship to sources of news. In
that study of source-reporter relationships, three hypo-
thetical models of communication were constructed by elimi -
nating the reader (B) from the Westley-Maclean model of
communication. City hall "beat! reporters in a Californis
suburban city, referred to as "Factoria," and their sources
of news (the city councilmen, the city manager, and the city
planning director) were interviewed and observed to determine

. . . self-perception of communications role,
perception of the role of the other, attitudes toward
the press as a source of governmental information, and
an evaluation of source-reporter relationship.

"In their conclusions these authors stated that in regard to
the two groups:11

Both claim a primary role of communicating information
to the public, a vaguely perceived amalgam of voters and
readers. The sources believe that reporters should be
"open'" gatekeepers passing unmediated information into
the newspapers. The reporters, believing the sources
should be "open door" informants, reserve the mandate to
decide how to mediate the informatione.

The authors further concluded that, "The real difference

between these two groups are the cohsequences of the

11Walter Gieber and Walter Johnson, "The City Hall

'Beat': A Study of Reporter and Source Roles," Journalism
Quarterly, 38:289-297, Summer, 1961.
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11
communication acts——the difference in 'assimilation' and
'distribution,'"12

In other studies regarding source and its effect on
message'credibility, Atwood found that source credibility
affects agreement with the message.13 Carter, in an article
regarding '"gatekeepers" relationship to sources of news,
suggested seven research variables by which the source-
gatekeeper relationship could be approached for study. These
research variables were an outgrowth of several studies

14 1p another study involving source

conducted by the author.
credibility, Hoveland and Weiss, using a "trustworthy'" and an
"untrustworthy!" source on two groups of a sample, found no
difference in retention of factual information, but noted
that changes in opinion were significantly related to the
"trustworthiness! of the source used in the communication.15
Tn still another study regarding source, Tichenor, Olien,

and Donohue, using a non-purposive communicator (gatekeeper

news editor) and a group of purposive communicators (county

extension agents) to determine the ability of the agent to

121pid., p. 297.

13L. Erwin Atwood, "The Effects of Incongrulty
Between Source and Message Credibility," Journalism Quarterly,
43:90, Spring, 1966, p. 90.

14Roy E. Carter, Jr., '"Newspaper 'Gatekeepers' and the
Sources of News," Public Opinion Quarterly, 22:133-144, Summer,
1958.

15

Carl TIT. Hovland and Walter Weiss, '"The Influence of
Source Credibility on Communication Effectiveness," Experi-
ments in Persuasion (eds.) Ralph L. Rosnov and Edward J.
Robinson (New York: Academic Press, 1967), p. 21.
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pla- - news in »a newspapoy, found that:
Agreomont betwozt agents' own judgments and editor
vudgment is more closely linked to success in message
lacemsnt Lhan is aoouracy of agents' perceptions of

cditors' judgments. ™
The preceeding studies regarding the "gatekeeper" and

the nource of communication represent, in part, the research
tha! has been carried oul in regard to the communicator with-
in a2 communication channel. One other study concerning
communicator characteristics is pertinent. Heckman, Kiower,
and Wagner in a Columbus, Ohio study to determine the
characteristics of professional communicators found fe.
significant differences between professional and non-
professional communicators. Professional communicators in
the experimental group were lawyers, teachers, clergymen,
newspapermen, and radio and television announcers. A control
group of engineers represented the non-professional

. . 17
communicators. In summary the authors stated that:

The professional communicator, as a person, may not
be greatly different from the non-professional communi-
cator. Or to put it another way, indicated by the
findings, there may be so many differences among

professional communicators as persons that the classi-

fication is meaningful only as a label for professional
competence.

- 16Philip J. Tichenor, Clarence N. Olien, and George
A. Donohue, "Predicting a Source's Success in Placing News
in the Media," Journalism Quarterly, 44:33-42, Spring, 1967.
17Dayton E. Heckman, Franklin H. Knower, and Paul H.
Wagner, The Man Behind the Message: Personal Characteristics
of Professional Communicators (Columbus: The Ohio State
University, 1956), p. 113.

N
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Other Literabture

Havelock, in a comparative study of literature
concerning the dissemination and utilization of knowledge,
has summarized much of the research of interest to researchers
in that area. In the opening summary, he states that:
This revmort provides a framework for understanding
the processes of innovation, dissemination, and knowledge

utilization. and it reviews the relevant literature in
education and other fields of practice within this framre-

‘\7Orko l
In regard to credibil_z:i'. Havelock has stated that:
One of the mos— importarit variables that detsrminers
whether or not a ¢« nder will be able to influenc - a
receiver 1is the e=_2rt to which he is perceived :3 a
reliable zrnd belicvlle source of information. 12

In discussing knowled¢ge 1inking roles, the author further
indicated _hat the simplest role was that of the conveyer or
carrier. The conveyer, according to Havelock, is ". . . one
who takes knowledge from expert sources and passes it on to
non-expert boéential users."zo
Rogers has discussed two other roles which are related
to the gatekeeper role. According to Rogers, "opinion leaders
are defined as those individuals from whom others seek advice

21

and information." It should be noted that the gatekeeper,

18Ronald G. Havelock, Planning for Innovation Through
Dissemination and Utilization of Knowledge (Ann Arbor: The
University of Michigan, 1969), p. 4.

19

Ibid., pp. 5-16.

291133id., pp. 7-3.

2lpyerett M. Rogers, Diffusion of Innovations (New
Vork: The Free Press of Glencoe, 1962), p. 208.
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by dofinition, operates indepcndent of whether he is saovght
Fou i and information.

¥ jers al..o defines the change agent as "a proic.-
sional person who attempts to influence adoption decisicns in

a directicn that he feels is desirable.”22

The gatekesper
differs {rom the change agent in thet ky role definitior the
gatekeeper does noil attempt to influence the receivers In
the channrnael.

The paucity of research con rerning tl e communic. tor
in a communications channel is guite évident. Research hxas
reflected that little is really knovwn about the communlaca [or.
With few exceptions, studies have 2z2en exnloratory in nzazuare

and very limited in findings. As such, the need for furither

research in this area becomes apparent.

o 221pbid., p- 254.
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27



E

Chapt -

THEIORETICAL FRAMNIVCRK

The _=1Ad cf Jjournalism 2 4 mass cormunicati i
Cesearc . poo. Ges o limited theoreti mal framework fox ccorlailn
sswects of Tl stuady. Other aspocts are cependent or o
~atiocnzle foor thelr foundation. Th: theory =and ratinnadi:d
zemingly ¥ oank in o thraee distinc’ c?tegc,,es, whi-h ¢
the communi.ivion channel, messade charac~ :-istics, and

communtcator background. It is in regard o the first two
categories that a limited theory oir, perha’ s more accuratoly,

numerous theoretical constructs exist.
A Communications Research Model

Westley and Maclean provide insight in regard to the

progress of communication theory, stating that:1

Communications research and theory have blossomed
from a variety of disciplinary sources in recent years.
People probing the communications area have here focused
on theoretical issues and there on "practical" concerns.
Thus, one finds today a jungle of unrelated concepts and
systems of concepts on the one hand and a mass of undi-
gested, often sterile empirical data on the other.

These statements preceeded theilr presentation of a paradigm

or model which they offer as a contribution toward a theory

1Bruc:e H. Westley and Malcolm S. Maclean, Jr., "A
Concepitual Model for Communications Research," Interpersonal
Communication: Survey and Studies, ed. Dean C. Barnlund
(New York: Houghton Mifflin Company, 1968), p. 45.

15
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of . sraunice’ion. A description of the con wunication channel
o foozsbtu?ty will be made in lighlt of ti.z2i> concerntual model
o1 commur ics Lion researcit whoch is presentad in Figure 1

fr e 2

. Ll L.

Westley-liclear Conceptual 7~ -ooel
for Communications Resea. —h

Figure 1

According to Westley and Mclean, X represents: an object'or

event with characteristics which may be transmitted; Xiam

represents a message; X3C represenﬁs a message received
directly by C as well as Aj; Xam represénts a message received

by A in two forms; XA represents a message received by C

directly. A represents a purposive communicator; B

represents the receiver; C represents an agéent (gatekeeper)

who selects and transmits non-purposive information; x1

11

represents a message modified or selected by Aj; X represents

a message-modified or selected by C; solid lines and dotted




lir ¢ represent chanuels of communication;. and IPCA, Fixh, =>nd
o ropresent feedhiok from receiver to one of the comiviiii-
cal .

in

One limitatiocn of the Westley-Mclean model may h:c
the exclusion of the source of a message. #An adapted modoeid

(Ficurae 2) includes the source of a message.

LI
- J

Westloy—Ucledn Conceptual Model for
Communications Research as
Adapted to Include Source

fy ' » e B

-
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Figure 2

A further adaptation of the Westley-Mclean model
(Figure 3) offers a method by which the '"gatekeepers'" of this
study may be viewed in regard to their function within the

existing channel of communication for vocational agricultural

education in Maryland. This model separates the source of a

message into two parts.
The communication channel begins with the accumulation

of information, research, and ideas of signitficance to

vocational agriculture by previously mentioned organization:
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such as the United States Office of Education. In the
adny 2d modt thesa organizations are referred to as organ-
ios sonal o orces and are designated by the symbol Si o

The purposive communicator is also considered a type
of scurce in the adapted model 2nd is called a personal

sour e designated by the symbol A, Message's in the

adartod model are limited to vocationally oriented publi-
cslions and are selected by the gatekeeper but not modified.

Henice, only the message X1 a)representing communication from

1 11

ic considered in the adapted model. X~ and X

Si_oa '
represent messages (publications) selected by the purposive
(a) and non~purposivé (C) communicators respectively. Feed-
Eack has been deleted from the adapted model which is shown
below in Figure 3.
Model for the Formal Communication Channel in
Maryland Vocational Education as Adapted

from the Westley-Mclean Conceptual Model
for Communications Research

2 " Cﬁ?
@ / { 2
meq_




Seemingly, the Wesiley-Mclean model, as adap’ «o

o sotely . roflect s the 2....smication channel to Lo
Ev: i 0, foociwer Qocomdptioss ot the channel in lighi «f tie

model should serve Lo facilitate a better understanding.

e,
i

publications hecome available from the various organizmatilcr::
sources, personal sources Tunctioning as purposive communi-
cators, dissoninate the publications to county vocalional
SUpPErvisors. In rega. < to the purposive and NoON—pPUurpa iV

communicator, Westley and Mclean have stated:

. . . that it is iu the 'role prescriptions', not
in the actual performance, that the distinction is made
between the purposive or 'advocacy' characteristics of
the A role and the nonwpurposige or ‘'gatekeeper’
characteristics of the C role.

After receiving publications from the purposive
communicator, the county supervisor +then acts as a "gate-
keeper" in the selection and subsequent dissemination of
certain publications to vocational agriculture teachers.

. Though thic represents only a "thumb-nail sketch" of the
communication channel in question, it should be stated that

this study will seek to examine the communicator rather than

the communication channel.
Communicator Theory

It is hypothesized that message characteristics such
as personal source, organizational source, and the general
content of a publication will effect the selection of publi-

cations by the "gatekeeper." There has been a numkber of

o 3Ibid., p. 50.
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siudies conducihted in regard Lo source credibhility. One such
study ity Atwood on the effects of incongruity between source
and mc-sage credibility led rhe author Lo conclude that,

When a high credikility source gives a low credi-
bility message, source credibility declines but the
reverse does not hold; souirce credibility also effects
agreement with the messadc.

Tn a study on communicator effectiveness, Zimbardo and others
stated that "one of the most widely held generalizations in

social psychology is that the effectiveness of a persuasive

. . . . . . . . 5
communication 13 increased if its source 1S *credible. '™
<

Rosnov and Robinson also indicated that,

The consistent finding thus far is that the more
persuasive communicator is the one whose expertise,
experience, Or social role establishes him as.a
credible source of the information presented.

In another section of the same book those authors stated that,

The potency of any persuasive appeal depends on the
nature of its content, the quality of its presentation,
the credibility of its source, recipients' $erception
of its intent, and a host of other factors.

431, Erwin Atwood, "The Effects of Incongruity Between
Source and Message Credibility," Journalism Quarterly,
43:90, Spring, 1966.

5Phi1ip G. Zimbardo and Others, "Communicator
Effectiveness in Producing Public Conformity and Private
Attitude Change,'" Experiments in Persuasion, (eds.), Ralph

I,. Rosnov and Edward J. Robinson (New York: Academic Press,
1967), p. 29.

6Ra1ph 1,. Rosnov and Edward J. Robinson, "The
Persuasive Negative Communicator,'" Experiments in Perstasion,
(eds.), Ralph L. Rosnov and Edward J. Robinson (New York:
Academic Press, 1967), p. 25.

7

Ralph L. Rosnov and “£dward J. Robinson, "Source,"
Experiments in Persuasion, (eds.), Ralph L. Rosnov and Edward
J. Robinson (New York: Academic Press, 1967), p. 2.
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Ir <kl 1ld alen v noted Lhoet the term conternit in

sl uady Cn the ¢onor L onature of a past o -0y
ISR Glion s ohmoul L be cor. o o2d with the temn oo

analvyvels. Ber.ard Bereison defincs the latter terms an Ma
rece-: ch techr ue for Uhe objective, systematic, and

Lartitative coscriptiorn of the nerntfest content of commuii-—
2

. 8 i . . . . ‘
catioo .M T +iis study content io limited to the idonii-
Fice. “on of the anenersl nature of o oset of publicationo.

Ratl-nole for oilher Factoon of the Study

It is with regard to the effect of the content of
publications, us well as the effect of the background of a
supervisor on publication selection, that an adequate
rationale musi be constructed.

The best rationale for the effect of general content
of a publication on selection by t.e gatekeeper would
seeningly be.based on previous research concerning the source.
TIf the source of a message indeed has an effect on its
acceptance, then it seems very logical that the content too
would *ave an effect on the acceptance of the message.

The background of an individual would also seem TO
affect any decision he is likely to make. An individual who
has been a former vocational agriculture teacher would appear

6 be better informed in regard to the needs of vocational

BBernard Berelson, "Content Analysis in Communication
Research,'" Reader in Public Opinion and Communication, 2nd ed.,
(eds.), Bernard Berelson and Morris Janowitz (New York: The
Free Press, 1966), p. 263.

LS
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agricuiture teachers. As such, it would seem that if he were
in the position to disseminate publications to wvocatiom:l
agricvw*iure teachers, he would be inclined to disseminea!
those publications which complement their needs. On the
other hand, if one had no former experience as a vocational
agriculture teacher, it would seem that he would not be as
apt to be informed of their needs and conseguently the
publications he might disseminate would reflect this
situation. In addition, it would appear that a county
supervisor who was interested in providing for the needs of
wocational agriculture teachers would tend to send all
publications which might meet these needs. It would also
appear that persons with a rural or farm background would be
more inclined to have a high interest in the needs of
vocational agriculture teachers. Furthermore, a person with

a rural or farm background would seemingly be more aware of

their need.
Need for the Study

2mong the needs for this type of study is a nead for
an understanding of the ''gatekeeper.'" Culbertson, in a review
of needed research and devrelopment for mass communication
research, stated that "very little is known of the key 'gate-
keepers' in our present mass communication system." It may
be inferred that little is known about the."gatekeeper" in
general as most gatekeeper studies have coccurred in mass

communications research. Culbertson further stipulates a

39



need for an understanding of the ethics, values, and

s - . . . © . . .
perceptions of this communicactor. David Manning Whito, who
first applisd ihe concept of a "gate.eceper'" to Journa s
research, indicated the paucity of research in commuliCi e Gr
analysis by pointing out that only twenty-six such studien
were publiched in the Journalism Quarterly during the pai o

from 1924 to 1963. 10

Ancther specific need for this type of study Tice an
an increasing need for new programs and changes in existing
programs for vocational education which has been brought
about by vast increases in technology and the rapid scoacial
progress of this nation. These needs for vocational
education demand that provisions be made for the individual
needs of local vocational educators in carrying out new and
improved programs in vocational education. In part, this may
be accomplished by providing the type of information which
will assist these educators in their goals. Mersel, Donohue,
and Morris emphasized the need to provide information to
1local educators in a final report of a United States Office
of Education sponsored study conducted by Informatics, Inc.

They have stated that the "dissemination of research

P

9Jack Culbertson, "Needed Research and Development in

Mass Communication," A Seminar on Communications Research
Findings and Their Implications for School-Community Relations
Programs, cu., Leslie W. Kindred (Philadelphia: Temple
University, 1965), pp. 220-221.
10David Manning White, "The Role of Journalism
Education in Mass Communications Research," A Seminar on
Communications Research Findings and Their Implications fox
School-Community Relations Program, ed., Leslie W. Kindred
[]{ﬁ:Philadelphia: " Temple University, 1965), pp. 32-33.
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information to the local schdol districts will be one of the
main problems that must be solved by the U. S. Office."11

T ie within the context of the prececeding that
another need for a gatekeeper study of this type becomes
apparent. An understanding of what type and kind of materxial
to develop hinges in part on a knowledge of what type and
kind of material will flow through existing communication
channels. In essence, what types of publications should be
developed for assurance that gatekeepers in vocational
educatiorn will disseminate these publications to local
vocational educators? Hopefully, this study provides insight
which may be used to improve communicetions to local

vocational educators.
Purrose of the Study

The purpcse of this study was to investigate some of
the Ffactors associated with the selection of publications by
Maryland county supervisors of agricultural programs for
dissemination to Maryland vocational agriculture t.eachers.
The objectives are as follows:

1. To determine the county supervisor's rank of a
set of publications to meet the needs of vocational agri-

culture teachers.

11Jules Mersel, Joseph C. Donohue, and William A.

Morris, Information Transfer in Educational Research, Final
Report submitted to U. S. Office of Education (Sherman Oaks,
California: Informatics, Inc., 1966) (Mimeographed), p. 7.2.

S
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5. To delormine the county supervisors' rank of

verious - voanic i el sources of publications to meet ths
neec. . v ool ios oL 1rriculture teachers.

3. To ¢ criiae the county supervisors' rank of
various personai sow ~os of publications to meet the need: of

vocationaz!l agriculture teachers.

4. To deloimine the county supervisors' rank of the
gener:1 <ontent of publications to meet the needs of
vocatimal agriculture teachers.

5. To determine the vocational agriculture teachers'
rank of the general content of publications to meet hisc own
needs.

6. To determine if the general content of publi-
cations ranked by supervisors meet the needs of the
vocational agriculture teacher as perc~ived by the teacher.

7. To deterwine if selected factors influence the

county supervisors' selection of publications for dissemination.
Hypotheses

The selection of relevant publications for dissem-
ination to local vocational agriCultural teachers is an
important function of the county supervisor of vocational
agricultural programs. The central thesis of this study is
that selected demographic characteristics and selected
opinions of county supervisors are factors affecting the

selection process. The following hypotheses were tested:

O
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1. The extent of the county supervisors’ dissemination
of publications to vocational agriculture teachers is directly
v ol. ted to selected characteristics of the supervisor.

é. The opinions of county supervisors and vocational
agriculture teachers regarding the general content of a set
of publications are positively related.

3. The opinions of county supervisors regarding the
relative importance of a set of publications are positively
related to the extent of the supervisors' dissemination of
those publications. )

4, The opinions of county supervisors regarding the
personal source, the organizational source, and the relative
importance of a set of publications are positively related.

5. Thé opinions of county supervisors regarding the
general content and the relative importance of a set of
publications are positively related.

6. The opinions among county supervisors regarding
the personal source, the organizational source, the general
content, and the relative importance of a set of publications,
as well as the extent of dissemination of those publications,
are related.

7. The opinions of county supervisors regarding the
personal source and the organizational source of a set of
publications are positively related'when each supervisor
disseminates the same quantity of eéch publication in the set.

8. The opinions of county supervisors regarding the

personal source, the organizational source, the general

39
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content, and the relative importance of a set of publicaflons

are related to selected characteristics of the supervisoro.




Cnapter IV
DESIGN AND PROCEDURE

The research procedures of this study were divided
into three parts. The first was experimental in nature and
involved the mailing of a set of publications to county
supervisors to determine which publications were disseminated
to vocalional agriculture teachers.

The second portion of the study involved obtaining
the cooperation of vocational agriculture teachers to
identify publications coming through the channel, and to rank
the general content of a set of publicstions.

nhe third and main portion of the study involved a
telephone interview with county supervisors to: (1) obtain
demographic data concerning supervisors;.(Z) determine their
ranking of organizational sources of a set of publications;
(3) determine their ranking of personal sources of-a set of
publications; (4) determine their ranking of a set of publi-
cations regarding how well they meet the needs of vocational
agriculture teachersj; and (5) determine their ranking of the
general content of a set of publications.

The telephone interview was used to minimize the cost
of interviewing county vocational supervisors. Several
recent studies indicate that telephone interviews may be as

effective as face~to~face interviews. One such study by
28
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Kegeles, Fink, and Kirscht had the following conclusions:1

From ithe results of ihe present study, as well as
£rom Lthose oi cther re~enit studies, 1t seems reasonable
o conclude thai the it<¢icphone holds great promise as a
device for obtaining rnezded personal and social infor-
mation. JThe validity for the information would appear
to be as high when obtained from a telepl:one interview
as from a face-to-face interview. The respcnse rates
for the telephone are guite similar to those obtained
for face-to-face interviecws, and the costs of telephone
interviews, even for a national sample, are substan-
tially lower.

D

i

They further indicated that sample bias could occur because
telephone owners as a dJroup were of higher socio-~economic
status than non-telephone owners.;2 This was not a problem

in this study as all respondents had access to an office
telephone. Another study of longitudinal nature concerning
the social and economic correlates of fertility by Coombs
and Freedman indicated that there was little objecfion from
respondents to being interviewed by telephone. They further
stipulated that results of the study indicated that it is

-

cngssible to obtain sensitive information through telephone

interviews}

1Stephen S. Kegles, Clinton R. Fink, and John P.

. irscht, "Interviewing a National Sample by Long Distance
.~ elephone," Public Opinion Quarteriy, 33:419, Fall, 1269.

21pid., p. 417.

3Lolagene Coombs and Ronald Freedman, "Use of Tele-
phone Interviews in a Longitudinal Fertility Study," Public

Opinion Quarterly, 28:112-117, Spring, 1964.
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Design of the St dy

The &~  m of +hc study is outlined in the following
steps

1. A group of nine organizations which indirectly
or directly ser ed the interests of vocational agriculture
teachhers was cormcted to serve asg organizaticnal sources for

the siudy. These organizations generally represenced a
cros«-section of various sources of information for
vocetional agriculture teachers. .

2. A group of nine publications was selected to
represent a cross-section of rescurce material generally
considered to be relevant in varying extents for vocational
agricultural programs. Eight of the organizational sources
each provided a publication which was published by that
organization. One of the organizations procurred a publi-
cation from another publishing source for the study.

3. A group of nine people was selected to serve as
personal sourcese. Responsibilitieé of each personél sources'
position normally includes the dissemination of information,
either directly or indirectly, to vocational agriculture
teachers. Sever of the personal sources directly represented
one of the organizational sources. One of the personal
sources indirectly represented an organizational source. One
out~of-state organizational source was represented by an in-
state personal source.

4. Each publication was assigned to a category

reflecting in general the content of the publication.

4.3
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5. Each personal source cooperated in mailing copl

(]

of their respective publlicati-n to county supervisors. /£
cov oy letter from each pers n3l source suggesting that -5
publication might be of value to vocaticnal agriculturec
teachers was included. Thao cover letters are found in
Appendix D. Each supervisor was sent numbers of each
publication equal o the number of vocational agriculturae
teachers in the county plus one.

6. A letter soliciting cooperatior in identifying
publications coming through the channél and in rauking the
general content of the set of publications was sent to
vocational agriculture teachers. The letter included two
forms for recordinrg the requested information and two stamped
self —adidressed envelopes for returning the forms. The letter
to vocational agriculture teachers is found in Appendix Lk
and the two forms are‘found in Appendix A and Appendix B.

7. A period of three weeks was allowed for the
dissemination of publications from the supervisor to
vocational sgriculture teachers.

8. A letter was sent to county supervisors requesting
their participation in the study from the Assistant Director
for Program Administration and the Specialist in Agriculture,
both in the Division of Vocational and Technical Education of
the Maryland State Department oFf Education. A return post
card was included for the supervisors reply on which they
could indicate their willingness to participate and a time
for the telephone interview. The letter and the return card

are found in Appendix .
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9. The county superviscrs were mailed a package
cortaining o instrouent and an additiconel set of the
rro iously cissemi:n Led puaklicotions to be used in the
telephone interview. The instrument is found in Appendix C.
10. The majcrity of the telephone interviews was
corducted wi+thin a given week. For various reasons, several

of the interviews were conducted during the fcollowing week.

11. Analysis of the data was conducted.
Selection of Sources and Publications

The personal sources and organizational sources used
ih this study were selected on the basis of :their traditional
service, either directly or indirectly to vocational
agriculture teachers. The publications used in the study
were selected on the basis of their application to vocational
agricultural programs. As was previously indicated, an
attempt waé ﬁade to obtain a cross-section of organizational
sources and personal sources which-normally disseminate
information to vocational agriculture teachers as well as to
obtain a set f publications representing a cross-section of
resouirce maltzarial relevant to vocational agricultural programs.

The organizationél sources used in the study were
designated by the symbol S and are listed in Table I. Table
IT lists the personal sources designated by the symbol A.

The titles of publications are listed in Table III and were
designated by the symbol X. The tables are presented such
that X, publication has an 51 organizational source, and an

1

A, personal source. The other publications also follow that

ERIC ~*
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TABLE I

ORGANIZATIONAL SOURCES

o
.
a2

w N

S

n
N

nmn n W W

0 0 <N O

United States Department of Agriculture
American Vocational Associaticn

Center for Research and Leadership Development in
Vocational and Technical Education

“

National FFA Centerx

Department of Agricultural and Resource Economicsﬁ'

University of Maryland
Maryland Agricultural Experiment Station
Maryiand Céoperative Extension Service
United States Office of Edﬁcation

Division of Vocational and Technical Education,
Maryland State Department of Educatior
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TABLE TIT

PERSONAL SOURCES

(Purposive Communicators)

Frank A. Caflisch, Chief, Utilization and Inguiries
Branch, Publications Division, Office of Infor-—
mation, United States Depariment of Agriculture

Lowell A. Burkett, Executive Director, American
Vocational Association

Melvin Garner, Assistant Director, Office of Program
Adminiscration, Division of Vocational-Technical
iducation, Maryland State Department of Education

William Paul Gray, National FFA Executive Secretary,
NAational FFA Center

Clifford Nelson, Teacher Educator of Agriculturai
Education, University of Maryland

T. C. Haut, Director, Agricultural Experiment Station,
University of Maryland

Elwyn E. Deal, Assistant Director, Agricultural

Programs, Cooperative Extéension Service, University
of Maryland

H. N. Hunsicker, Program Cfficer, Agri-Business and
Natural Resources Occupations, United States Office
of Education

Glenn W. Lewis, Specialist in Agriculture, Division of
Vocational and Technical Education, Maryland State
Department of Education
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TARLE IIT

PUBLICATIONS

Popular Publications for the Farmer, Suburbanite,
Homemaker, and Consumer

ITnnovative Programs in Agricultural Education
Occupational Guidance for Off -Farm Agriculture

Advisors Teaching Guide on FFA

Opportunity, Challenge, and Reward: A Career Based on
Agricultural and Resource Economics

Progress through Research: Su-vey of Agricultural
Research in Maryland

1971 Maryland Spray Calendar for Commercial Small Fruit
Growers

Ornamental Horticulture Technology: Suggested Two-Year
Post High School Curriculums

Agri Opportunities




pattern. Tablc IV 1lists the other communicators in the
stud,: and Takle V shows the_classification of the general
coni.-nt of each publicatior. .

Population and Sample

The population of this study included all Maryland
couniy vocational supervisors of vocational agriculture and
all Vuryland vocational agriculture teachers. One supervisor
from each of the twenty-three counties and Baltimore City and
sixty—-eight vocational agriculture teéchers constituted the
population. The small size of the population and the
un—-uniform distribution of the number of vocational
agriculture teachers within the counties dictateu that the
entire population be used for the study. A total of
seventeen cdunty vocational superviscrs and fifty-one
vocational agriqulture teachers were -ncluded in the study.
Results of the dissemination of the set of publications were
obtained from fourteen county supervisors by the reports of

agriculture teachers within their counties-
Instruments for Collecting Data

The instruments of the study were developed by the
investigator and consis® of the following:

1. A check list for vocational agricult re teachers
to use in indicating which publications came through the
channel and a rank;order form to indicate their ranking of

the general content of publications.

49



TABLE IV

OTHER COMMUNICATORS

C = County supervisors of vocational agriculture in
Maryland who are non-purposive communicators ox
"gatekeepers'" in the study

B = Vocational agriculture teachers in local Maryland
secondary schools who are receivers in the s:udy

TABLE V

GENERAT, CONTENT OF PUBLICATIONS

Publication Contaent Classification

»

Available resource matcerial
New and changing program material

Off-farm instructional material

Ssw N

FFPA-related material
College recruitment material

Research findings material

XX X XX X

< 00U

Technica’l agriculture me terial

Curriculum development material

X

Career opportunity material

O

oJ
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2. A telephone interview schedule with county supar-
visor s to obltain demographic data and determine thelr raniing
of +the personal source, the organizaticnal source, and the
general content of a set of publications as well as their
rankings of the publications.

As previously mentioned, the counzy supervisors were
maliled an instrument and a s=2t of publications to be used in
the telephone interview. The instruments and publications
wele in separate envelopes inside a larger eavelope which was
maried: PERSONAL -~ Research Study MaEerial - DO NOT OPEN
UNTIL CONTACTLD BY RESEARCHER.

After contacting the county supervisor, and prelim-
inary comments had been made, the telephon= interview began
with the following‘questions asked to obtain demographic data:

1. WhAat is your age?

2. Would you describe your background prior to the

age of 21 as rural, urban, or suburban?

3. At some point in your 1life could you describe

vour background as a farming background?

4. What is your highest degree?

5. How many hours do you have beyond that degree?

6. What was wyour undergraduat > major?

7. What vJas ycuar graduate major?

8. How many years have you‘been a superviso-~?

°. In what area do you have 1tormer teaching

experience?
The supervisor was then asked to open the large envelope he
y ad received, remove the th envelopes inside and to open the

IC
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one: containiiiee the instrument. The supcrvisor was instrutibad
iy oy oo A the coneral instrucﬁions of the inscrumenlt an< iurso
o s Firsi age and r=ad the instructions and prooe .

Thatl page concisted of the rankings of the general cortont of
pub]fﬁationsp after the supervisor had completed that

ranking, he was asked to read his ranking for recordirig o7
the investigator. Rankings by the supervisor of the perzcoial
source and the organizational source of the set of publi-
cations were obtained in like manner. After completic.: of
those three rankings, the supervisor was asked to open the
envelope containing the set of publications and to rank ithem
according to the instructions and to record them on the [orma
provided. The supervisors responses were again recorded by
the investigator.

To complete the “elephone interview, the supervisor

was asked the following questions:

1. Are there any specific reasons you did or did not
disseminate a particular publication?

2. How can professionals who develop publications
for wvocational agriculture teachers better meet
the needs of these teachers?

3. Of the individuals listed on the Personal Source
Form (Form SC), which name or mnames did yocu not
recognize?

4. Of +he organizations listed on the Organizational
Source Form (Form SB), which organization or

organizations are you mot familiar with?

O
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Tr: ilition, e supervisor was asked to make any Jgeneral
crae oats reo: oding the study he cared to make. The commenis
ans e answi:l s

to the above questions were recorded by the

investigator.
Treatment or the Data

The analysis of the data involved the use of the
following statisticael tests as reported by Siegel:4 (1) the
Fisher Exact Probability Test, (2) the Spearman Rank
Correalation Coefficier', (3) the Kerd;ll Rank Correlation
Coefficient, (4) the Kenaall Partial Rank Correlation

Coefficiesnt, and (5) the Xendall Coefficient of Concordance.
Limitations of the Study

The population of this study was limited to vocational

agriculture teachers énd their county supervisors in the state
' of Maryland. Relatively speaking, Maryland has a small number

of vocational agricultural programs. As such the number of
supervisors and teachers included in the study was low.

An attempt was made to obtain a cross section of
personal and organizational sources. However, it was not
certain that those chosen were representative of individuals
and organizations which serve the interests of vocational
agricultural programs. Neither could it be said that the

publications selected for this study represented a cCross

4Sidney Siegel, Nonparame' £iC Statistics f£or the
Behavioral Scier.ces (New York: McGraw Hill, Inc., 1956),

|
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It siiould also be osinted out that the time =11 . on
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for dissemination of publications from county supervisor: 1o
voc: ional agriculture teachers may have possibly bzon
inadoguate.

S ; The use of non-parametric studies limited tiic .
corciusicns of the stud) o use in the population siud!ont.
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Chrrier V

FINDINGS
This che ter deals with the presentation ¢f the
findings ana is davided into three parts: (1) general

findings, (7 findings regarding hypotheses, and (3) other

findings.
General

several of the hypotheses of t .1s study related
factors of a set of publications to selected characteristics
of county supervisors. The factors of the set of publi-
cations were: (1) general content, (2) perscnal source,
(3} corganizational source, and (4) relative importance of
individual publicatioiis. These factors have been previously
described in the chapter titled DESIGN =~ " PROCEDURE. The
selected characteristics of supervisors were: (1) age, (2)
background, (3) education, (4) teaching experience, and (5)
vears of cupervisory exf@rience. An analysis of those
selected characteristics follows.

The age of cournty supervisors ringed from 38 to 65
with the mean ade equal to 5C.53 years. Of the 17
respondents, 7/ or 41 percent were above the mean age with

10 or 59 percent being below the mean agJge-.

12




The numbor ~F SUuper.. Lors with a form bhackgrons
14 cr 65 percent ana tioere S 0g €& or 35 percent with
.11 background. oo ovhie rpcses of this study, a i
background was defined as having lived on a farm {for on
exlended pericd of time.

~he formal education of the county supervisors yai
From a master's degree plus G semester hours to a maste:!

deuree plus 47 semest.er Fouuvse. The mcean - formal edu 0 5Ln

v

for the supervisors wat a mast c's wegree plus 23 semcslar

<

rhours. Ten supervisors wereae above and 7 were bealow lha maari.

0}

Former teaching exporience of the county supervisorc
included such areas as vocational agriculture, industrial
arts, social studies, biology, physical sciences, and
mathematics. Of the recspondents, 5 or 29 percent had
formerly taught vo-ational agriculture and 1?2 or 71 percent
had taught in olher areas. Thirteen or 76 percent of the
supervisors had vocational teaching experience while 4 or 4
percent did not have vocational teaching experience. The
mea.! number of years of vocational supervisory experience was
10.53 and the range was 2 to 32 years. Six supervisors were
apove the mcan and 11 were below the mean.

Anotl.2r consideration in a numoar of the hypotheses
was the frequency of dissemination of the various publications
by cournty supervisor . The mean nuﬁber of publications
dissoeminated per vocational agriculture teacher was 6.33.

The mea number of publications disseminated was used to

grou,. county supervisors into those that disseminated more
o o
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tha the mesn and hoose than Aisseminated less than tha mzan.
Disomiation resuvii o for ool the 17 responding supervisors
wer oo not obiainad - om vocsticonal agriculture teachers in the

supcervisors' respechkive counties. As such only %1 suscer-

visors' dosseminal.on resulits were used .n determining the

mean number of pulrlications disseminated. In addition,

ceveral vocalional ogriculture - eachers responded with

dis semination resuliis from ~eunties whzre the supervisor aid

not participate in the study . Those results were not included
<

in the determination ot the mean number of publications

disseminated-.-

Among the demographic data obtained but not used for
one of the selected chavacteristics of the supervisors was
the vndergraduate major. The undergraduate major of county
supervisors included agricultural education, industrial
education, horticulture, political science, biology, physical
education, and mathematics. Four of the county supervisors
had undergraduate majors in agricultural education, while
thirteen had undergraduate majors in other areas. The
graduate major was also not included as one of the selected
charactecistics of the supervisors. Three of the supexrvisors
had master's degrees in agricultural education while 14
sup: . had master's degrees in other areat.

The rationale for excluding the undergraduate major
and the graduate major from the selected characteristics was
tha . the four supervisors having undergraduate majors in
agricultural education were the same four supervisors having

O
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teaching experience in vocational agriculture and also, with
one exception, had graduate majors in agricultural educaticn.
As former teaching experierce was included in the selac !l
characteristics, it was cdeemed unnecessary to include undceor-
graduate and graduate majors.
Data concerning whether a supervisor had a rural,

urban, or suburban background prior to the age of twenty-one
was collected but not used as only three «f the Supervirch =

had urban or suburban backgrounds.

AN

Findings Regarding Hypotheses

Nine hypotheses guided the analysis of the relation-
ships of selected demographic characteristics and the results
and selected opinions of county supervisocs of vocational
agricul a: 1 programs. The selected characteristics of
county supervisors were investigsted in relationship to the

' frequency of dissemination of publicat_ons in the first
hypothesis.

One of the selected characteristics, age of super-
visor, had a mean of 50.53 Yyears. The mean number of
publications disseminated by county supervisors was 6.33.
When the frequencies of supervisors disseminating more than
the mean and less than the mean number of publications were
placed in a two by two table with fhe frequencies of super-
visors above the mean age and below the mean age, an exact
probability of .500 was obtained. This is presented in

Table V1, Exact Probabilities of County Supervisors'

o
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Dissemination of a Set of Publications by Selected Chorai-
teristics of the Supervisors. The exacl probability of 0.7
indicates thni the supervisors above tihe mean agce anc

the mean age did not differ significantly in the numb e ol
publications they disseminated.

Table VI further shows an exacl probability of 500G
for the freguencies of a two by two table for snupervisoers
with farm and nca-farm backgrounds and superviscrs who
disseminated more than the mean and 1§ss than the mean
number of publications. It was concluded that supervisors
with farm backgrounds do not differ significantly from ocuper-
visors with non-farm backgrounds in the number of dissem-
inated publications.

The mean educational level of the supervisors was a
master's degree plus 23 semester hours. When the fregquencies
of supervisors above the mean educational level and below the
mean educational level were placed in a two by two table with
the frequencies of supervisors disseminating above the mean -
and below the mean number of publications, an exact
probability of . 296 was obtained. This is shown in Table VI.
Though the probability does not reach the .05 level of
significance, Table VI seemingly indicates a tendency for
supervisors with formal education above the mean to
disseminate greater quanities of publications than sSuUpervisors
with formal education below the mean. A greater number of
respondents in the study would have possibly shown a higher

level of significance thereby establishing the tendency
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described as a more conclusive trend.

A two by two table F the frecquencies of supervisors
with former teachi . exper) ~ce in vocational agriculture
and those with otheir teaching experiences and the freguencies
of supervisors disseminating more than the mean and less than
the mean numbers of publications yielded an exact probakility
of .500. The implications of this probabiiity are very
limited in that only three supervisors had former teaching
experience in vocational agriculture. Even so it must be
concluded that thare is no significanE difference between
supervisors with farm backgrounds and ncn-farm backgrounds
in the number of publications disseminated.

‘A similar two by twe table utilizing the frequencies
of supervisors with former teaching experience in vocational
education and those with other teaching experiences yielded
an exact probability of .280. While the probapility did not
reach a .05 level of significance, Table VI does seem to
show a possible trend. Séemingly,_supervisors with former
teaching experience in vocational education tend to
disseminate greater numbers of publications than supervisors
with former teaching experience in other than vocational
areas. Here again a larger group of respondents would have
possibly confirmed that trend.

The frequencies of supervisbrs with above the mean
(mean = 10.53 years) and bolow the mean years Of supervisory

experience were analyzed in a two by two table with the

frequency of supervisors di§seminating above the m=an and

61
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below the mesn numbers of publications. In regard to thatb

~

two by twe tsrle, an exact propability o/ .500 as sk
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o)
e
L)
f

Table VI, o obteined. No significant difference ex i’
between supervisors with above the mean and below the maay
supervisory experience regarding the number of publicatinons
disseminatca.

The various exact probabilities found in Table V.
were not highly significant. With the possible excepliui: of
formal education and teaching experience in vocational
education and other areas, none of the probabilities were
close to a significance lievel of .05. The exact probabilities
presented in Table VI did not support the hypcthesis that the
extent of the county supervisors dissemination of publications
to vocational agriculture teachers is directly related to
selected characteristics of the supervisors.

The general content ¢ the publications in the study
represented a cross—section published materials relevant
to vocational agricultural p ograms. The rankings of the
general content of the set c- publications by vocational
agriculture teachers is indicative of their self-perceived
needs while the rankings by county supervisors indicate
their perceptions of what materials vocational agriculture
teachers need. A high correlation between the rankings of
vocational agriculture teachers and county supervisors would
indicate a high awareness by supervisors of the needs of

vocational agriculture teachers.

62



530

Table VII, Relationship Between County Supervisors'
and Vocational Agriculture Teachers' Ranking of the General
Content of Publications, shows a correlation between those
rankings of .904 which was significant at the .01 level.
.Apparently, the supervisors or gatekeepers" in the study
were indeed aware of the needs of vocational agriculture
teachers regarding the types of materials presented in Table
VII. The hypothesis stating that the opinions of county
supervisors and vocational agriculture teachers regarding the
general content of a set ot pgl4mwaiibu5 ~re positively
related was accepted.

It was hypothesized that the supervisors ranking of
a set of publications and the freguency of their dissemination
of thosr publications would be positively related. In essence
this means that the "gatekeepers" of the study would tend to
disseminate those publications which they felt would best
meet the needs of vocational agricultural teachers. Table
VIII, Relationship Between County Supervisors' Ranking of a
Set of Publications and the Extent of Their Dissemination of
Those Publications, shows a correlation coefficient of -.179.
This correlation coefficient has numerous implications for
the study, some of which will be discussed later in the
section on other findings.

Possible explanations for this inverse correlation
could include the limited number of respondents, the narrow
range of frequencies of disseminated publications as
evidenced in Table VIII, and other factors influence on the

dissemination of publicatioﬁs. Of Lthese three possibilities,

Ca
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otlier Factors influcnce would appear to be the most logical.
TV ¢ possibility also exists that supervisors liked the

- ]

Lo lications so weld that +ihey rectained the publication for

“heiyr own or other uses.

Another possible explanation lies in the limited
ancunt of time availlable to supervisors during the telephone
interview to rank the set of puk:lications. While no actual
time limit was imposed, lthere wat a natural pressure to rank
the nine publications as quickly as possible. Most of the
supervisors took from three to five minutes to complete the
ranking. It was also possible that the three week period of
time allowed for the dissemination of publications from
supervisor to vocational agriculture teacher Was insufficilent.
This could result in some of the publications, particularly
those that reached thé supervisor last, being disseminated
after the vocatlonal égriculture +eacher had returned the
check list for disseminated publications.

The hypothesis stating that the opinilons of county
SUpPervisors regarding the relative importance of a set of
pukblications are positively related to the extent of the
supervisors' dissemination of those publications was rejected.

The personal sources and organizational sources used
in the study were directly or indirectly related. Seven of
the personal sources held leadership responsibilities in the
orgauizations serving as organizational sources. One personal
source represented a different organization (department) within

a larger organization. One personal source represented an

b
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o with which he had no direct cortnection. It

‘-l-

craoaniuat

"1
-

5

Al

apprars leyical that a professional person's position within

& wrganissiion has a Learing on how other professionals
would view nim. In other wonds, the opinions a person may
hold regardin; a particular organization would possibly

infivence hig opinions of persons within that organization.
T4 was hypoibrsized that a positive relationship would exist
between thae poosonal source and orgamnizaticnal source of a
set of publications. Table IX, Relationship Between County
Supervisors' Ranking of the Personal gource and the
Organizational Source of a Set of Publications, shows a
correlation coefficient of .325. A coefficient of corre-
lation of .600 would have been needed in order to obtuain
significance at the .05 level.

It appears logical that the relative impcrtance of
a publication in this study would depend in part on the
opinion that.the supervisor holds regarding the personal
source of that publication. As sueh it was hypothesized
that a positive relationship would exist between the supéer-
visors ranking of the personal source and their ranking of
the relative importance of the publications in the study.
A correlation coefficient of .121 was obtained for that
relationship as shown in Table X, Relationship Between County
Supervisors' Ranking of a Set of Publications and Their
Ranking of the Personal Source of Those Publications. There
appeared to be no significant relationshir regarding those

two rankings. .
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A positive relationship was also predicted for the
relationship betwecn the cupervisors ranking of the relative
importance of publications and their ranking of the
organizational sources of those publications utilizing a
rationale that their opinion of the publications is dependent
in part on their opinions regarding the organizational source.
Again no significant relationship was found. Takble XI,
Relationship Between County Supervigors' Ranking of a Set of
publications and Their Ranking of the Organizational Sources

AN

of Taose Publications, shows a correlation coefficient of
~.204.

The meaningfulness of the correlation coefficients
found in Table X and Table XI may be questionable in that
when the county supervisors ranked the publications in
regard to relative importance for vocational agriculture
teachers, they were not instructed as to which personal
sources and organizational sources applied to the individual
publications.

As such, gualifications must be attached to the
rejection of the hypothesis stating that the opinions of
county supervisors regarding the personal source, the
organizational source, and the relative importance of a set
of publications are positively related.

The classification of genefal content for publications
as has béen previously noted reflects the overall general
nature of each publication. It appears reasonable that
supervisors would select those publications for dissemination

o o
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Lo vocational agriculture teachers which in his estimation
represent the types or kinds of materials most needed DY
vorational agriculture teachoers. It also appears logir~al
thal the supervisor would hold opinions regarding the general
conient and the relative importance of a set of publications
which were similar.

A coefficicnt of .6771 was obtained when the super-

sors rankings of a set of publications was correlated

',.Jl

v
with their ranking of the general content of the same
publications. The correlation coefficient which is shown
in Takle XII, Relationships Between County Supervisors'
Ranking of a Set of Pulr" fcations and Their Ranking of the
General Content of Tho.= Publications, was significant at
the .05 level. It coul! be argued that the correlation
provides more justification for the original classification
of the general content o the publications than it4does for
indicating that supervisors may base their opinions of a
publication in part ocn its general content. Even so, the
hypothesis stating that the or'.iions of county supervisors
regarding the general content and the relative importance
of a set of publications are positively related was accepted.
Another hypothesis of the study stated that the
opinions of county supervisors regarding the personal source,
the organizational source, the general content, and the
relative importance of a set of publications are related to
selected characteristics of the supervisors. In order to

test the hypothesis, the supervisors were divided into groups

72
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according to the following: (A) age above and below ‘he mean,
(B) farm and non—farm hackgrounds, () education above and
below itic mean, (D) vocatioral agriculture teaching experience
and other teaching experience, (E) vocationazl teaching
experience and other teaching experience, and (F) years of
supervisory experic ‘e above and below the mean. The super-—
visors' rankings of each of the factors of publications were
then corrolated according to the above groupings. An example
of this would be a correlation of the rankings of the general
content of publications between supervisors with farm and non-
farm backgrounds.

T+ shou.d bLe noted that a highly positive correlatior
hetween those or other groups would indicate that there was
not significant difference between the two groups in recard
to their rankings. Thus the hypothesis would not be
supported. A highly negative correlation in that same
instance would indicate that there were significant
differences between the two grouvs in regarcd .o thein
rankings. In this case the hypothesis would be supportede.

Table XIIL, Correlations of Groups of Supervisors'
Ranking of the Personal Source of a Set of Publicationes
Based on Selected Characteristics of the Supervisors,
presents the first set of correlations used in testing the
hypothesis. Correlation coefficients of .471, .588, wrd
.383 were obtained respectively for rankings of the personal
source of publications by supervisors with (A) farm and non-farm

backgrounds, (B) vocational agricuiture and other teaching
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expericnce, and (C) above and below the meon years of super-
visory expcrience. None of the coefilclents were Significant
at the .05 levedl.

‘Correlation of the rankings of the personal source
of publiceastioris v supervisors with above the mean and below
the mean ages and with vocationail teaching experience and
other Lteaching experience vielded coefficients of .571 ana
.550 respectively. Though these coefficients are not
significant they do approach significance in that =a
coefficient of .600 would have been significant at the .05
level. The correlation coefficients of .571 and .550 may
tend to indicate that supervisors with above the mean and
below the mean ages and supervisors with vocational teaching
experience and other teaching experience differ . - Lif
any, in +their rankings of the personal source of publicacionse.

Table XIII further shows a correlation coefficient of
.633 for the rankings of the personal source of publications
by sSupervisors with above the mean and below the mean
educational level. The coefficient is significant at the
.05 level. This would indicate that there are no significant
differences between the rankings of the personal source of
publications of supervisors with above the mean and below the
mean educational level.

Table XIV, Correlations of Groups of Supervisors!'
Ranking of the Organizational Source of a Set of Publications
Based on Selected Characteristics of the Supervisors, presents

several significant correlations. Correlation coefficients
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for the rankings of organizational source by supervisors with
above and below the mean ages and teaching experience in
vocational agriculture and in other instructional areas were
.700 and .754 respectively. Those coefficients were;
significant at the .05 level. Correlation coefficients of
.813, .800, .871, and .808 were respectively obtained for
the rankings of supervisors with (A) farmaand non-farm back-
grounds, (B) above the mean and below the mean educational
levels, (C) vocational teaching experience and teaching
experience in other areas, and (D) above the mean and below
the mean years of supervisory experience. Those four
coefficients were significant at the .01 level. All of the
correlations coefficients in Table XIV indicate that there is
no significant difference in the supervisors' ranking of
organizational soﬁrce by selected characteristics of the
supervisors.

Table XV, Correlations of Groups of Supervisors'
Ranking of the General Content of a Set of Publications Based
on Selected Characteristics of the Supervisors, presents

findings which are similar to the findings regarding

organizational source in Table XIV. Bll of the correlation
coeffi~ients presented indicated that the supervisors did not 1
differ in their rankings of organizational source by their
selected characteristics.

Table XV yielded coefficients of .763, .733, .763,
and .763 for rankings of the organizational source by super-
visors with (A) farm and non-farm backgrounds, (B) above and

Q ;
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below the mean educational levels, (C) vocational agriculture
teaching experience and other teaching experience, and (D)
vocational teaching experier:ce and other teaching experience
respectively. Those four coefficients were significant at
the .05 level. Correlation coefficients of .850 and .846
were obtained respectively for the rankings of organizational
source by supervisors with (A) above and below the mean ages,
and (B) above and below the mean years of supervisory

experience. Those two coefficients were significant at the

«

.01 level.

Table XVI, Correlations of Groups of Supervisors'
Ranking of a Set of Publications Based on Selected Charac-
teristics of the Supervisors, shows correlation coefficients
which are lower than those found in Tables XIV and XV. Table
XVI shows only one correlation coefficient which was signif-
icant. The correlation of the rankings of the relative
importance.of.a set of publicatione between supervisors with
above the mean and below the mean years of supervisory
experience yielded a coefficient of .646 which was significant
at the .05 level. Again, this would indicate no significant
difference between the two groups in regard to their rankings.

One negative correlation was obtained in the set
shown in Table XVI. Though far from an acceptable level of
significance, it does show a different direction than the
numerous other coefficients of concern to the previously |
stated hypothesis. The correlation of the rankings of the
relative importance of a sel of publications between super-

O -isors with vocational agriculture teaching experience and

5\
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other lLeaching experience yielded a coefficient of -.171.

Only #ive supervisors had former teaching experience
in vocational agriculture. Perhaps a larger group of
respondents would have shown a more negative relationship,
thus possibly indicating that there are significant difference
between those twe groupings regarding their rankings of a set
of publications.

Correlation coefficients of .504, .513, .396, and
.167 were obtained respectively for ithe rankings of the
relative importance of a set of publibations between super-
visors with (A) above the mean and below the mean ages, (B)
farm and non-farm backgrounds, (C) vocational teaching
experience and other teaching experience, and (D) above the
mean and below the mean educational level. No acceptable
level of significance was reached by any of the four
coefficients.

On the basis of the correlation coefficients in
Tables XIII, XIV, XV, and XVI, the hypothesis stating that
the opinions of county supervisors regarding the personal
source, the organizational source, the general content, and
the relative importance of a set of publications are related
to selected characteristics of the supervisors was rejected.
Significant negative correlations would have been needed to
accept the hypothesis. No significant negative correlations
were obtained;

Tn this investigation of some of the factors

associated with the selection of publications by county
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supervisors lor dicsemiration to vocational agriculture
teachers, it =wonld be holpful to know if these Y“gatekeepers"
use ‘he ocome ~riteria for publication selection. A measure

of whether thec same criteria is being used is provided by
the Kendall coefficient of concordance : W. Siegel states
that:

A high or significant value of W may be interpreted
as meaning that the observers oxr judges are applying
escentiallr the same standard in ranking the I objects
under stug;ul

Seigel furt . r IZadicates that the coeﬁficient of concordance
is a measure »i agreement betweer the judges.

It wes ~vypothesized that the opinions amorj county
supervisors regarding various factors of a set of publicaticns
would be related.

Table XVII, The Agreement Among County Supervisors'
Regarding Their Ranking of a Set of Publications, shows a
coefficient of concordance of .189. The coefficient 1is
significant at a .01 level. This would indicate that the
county supervsors tend to use the same criteria in ranking
the relative importance of publicatibns or more simply that
they tend to agree on which publications are most needed by
vocational agriculture teachers.

Table XVITII, The Agreement Among County Supervisors'
Regarding Their Ranking of the Persqnal Source of a Set of

Publications, shows a coefficient of concordance of .3271

which is significant at the .001 level.

lgiegel, op. cit., pp. 229-239.
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Table XIX, The Agreement Among County Supervisors'
Regarding Their Ranking of the Organizational Source ~if a
Set of Publications, shows a coefficient of concordan ~e of
_334 which is alsc significant at the .001 level.

Table XX, The Agreement Among County Supervizors'
Regcrding Their Ranking of the General Content of a ==t of
Publications, also shows a coefficient of concordance of .569
which is significant at the .001 level. The coefficients of
concordance in Tables XVIIZ, XIX, and XX indicate thazz the
supervisors tend to agree In their rankings and tend to use
the same criteria in arriving at those rankings.

Table XXI, The Agreement Among County Supervisors'
Regarding Their Dissemination of a Set of Publications, shows
a coefficient of concordance of -014 which is not significant
at an acceptable level. The implications of this coefficient
are that the supervisors show little agreement in regard to
the publications which they select for subsequent dissemination
to vocational agriculture teachers. It seems that supervisors
do not use the same criteria in the seiection process. The
implications of this coefficient will be discussed in more
detail in the section on other findings.

With the exXception of the supervisors' extent of
dissemination of publications, the following hypbthesis was
accepted. The oplnions among county supervisors regarding
the personal source, the organizational source, the general
content, and the relative importance of a set of publications,
as well as the extent of di§semination of those publications,

are related.
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In prcvious determinations of correlation in this
study, the Spearmzn rank correlation cocefficient was used.
One limitstion of the Spearman rank ord~r formula is that it
is not éeneralizable to partial correlation. The Kendall tau
rank order coefficient, though, is generalizable to partial
correlation.

The purpose of partial correlation is to provide a
bhasis by which the effects of a third variable may be held
constant while determining the correlation between two other
variables. ‘This, in essence, allows %he investigator to
determine if the third variable is independent of the other
two variables.

The Kendall rank order partial correlation coefficient
was used to test one of the hypothesis of the study. It was
hypothasized that the opinions of county supervisors regarding
the personal source and the organizationai source of a set of
publications are positively related when each supervisor
disseminates the same quanity of each publication in the set.
Tn order to determine partial correlation in this case, it
was first necessary to determine Kendall's correlation
coefficients for the factors involved.

Table XXII, Relationship Between County Supervisors'
Ranking of th= Personal Source and the Orgaenizational Source
of a Set of Publications: Kendall Tau, shows a coefficient
of correlation of .257. The coefficient was not significant

at an acceptable level.
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Tt should be noted that Table IX, which was previously
preocented, shows a Spearman correlation coefficient of .325.
The coefficient of that correlation between the personal
source and the organizational source of a set of publications
al=o was not significant at an acceptable level.

The Kendall correlation coefficient of .029 found in
Table XXITII, Relationship Between County Supervisors' Ranking
of the Personal Source of a Szt of Publications and the Extent
of Their Dissemination of Those Puplications, was not signif-
icant at an acceptable level. It wouid appear that super-
visors' opinions of the personal source of publications has
little influence on his dissemination of those publications.

Table XXIV, Relationship Between County Supervisors'
Ranking of the Organizational Source of a Set of Publications
and the Extent of Their Dissemination of Those Publications,
shows a Kendall coefficient of correlation of .088. As this

- coefficient is not significant, it would also appear that
supervisors' opinions of the organizational source of
publications has little influence on their dissemination of
those publications.

A partial correlation of supervisors' ranking of the
personal source and organizational source of a set of publi-
cations, when their dissemination of those publications are
held coﬁstant, is presented in Table XXV. A partial
coefficient of .257'was not significant at an acceptable
level.

In comparing the correlation coefficients obtained in

\)Tables XXIYL, HXXIIL, and XXILV, as summarized in Table XV, it
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muist be concluded that the yelationship between the super-

’

e

-

cors! ranking of the personal source and the crganizational

rurce of z set of publications is relatively independent of
their dissemination of publications. This result should bhe
expected as neither of the supervisors' opinions of the

ersonal source or the or anizational source of ublications
5 b

previously discusszed, seemed tc have influence on their

N

—
a .

(

dissemination of publications.

The hypothesis concerning i“he relatlionship between
supervisors rankings of the perscziz_ source and the
organizational source with the ex-=rt of dissemination held
constant was rejez-ted.

The ranking of the gener:_ content of publications
by vocational agriculture teacher: indicates thelr self-
perceived needs regarding types of publications. It would
seem that if county supervisors were disseminating the right
publications.to meet the self-perceived needs of vocational
agriculture teachers that a high positive correlation would
exist between the vocational agriculture teachers ranking of
the general content of publications and the supervisors

dissemination of those publications.

Table XXVI, Relationship Between Vocational Agriculture

Teachers' Ranking of the General Content of a Set of Publi-
cations and the Supervisors' Extent of Dissemination of Those
Publications, shows a correlation coefficient of -.196. This
would seem to indicate that supervisors do not disseminate

publications which meet the, self-perceived needs of th

o

@ cational agriculture teachers.
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The hypothesis that the opinions of vocationel

A et ol e toachers regavding the general content o a sel
of publicatricons are positively relatsd to the etent of the

sunervisors disseminration 2 those publication:

Q]
)
)
n
0}
.
0]
N
luy
0]
Q.

Other Findings

The ccr ral thesic of this study vas that cselected
demogra nic cho vcteristics and selected cpinions ci county
suparvi: ors affect the county surervisors choize oF publi-~
~a+ions for d&icsemiratior to vocationél agricultuze teachers.
The se’ _.cted orinions of zounty supervisors refer . their
rankingys of several factors of publications which +“z2re the
personal source, the organizational source, the gen=ral
content, and the relative importance of a set of pubhlications.
The findings so far have not indicated that those factors
account for the supervisors' dissemination of publications.
Even so, the findings do not rule out the possibility that
the factors of publications are operative in combination with
other Factors. It would appear that factors other than those
investigated are influencing the supervisors' selection énd
dissemination of publications. The following discussion of
some of the previcus findings and some other f£indings
seemingly support a contention that factors other than those
investigated are operative.

As previously mentioned, supervisors apparently do
not disseminate the publications that vocational agriculture

t cachers think they need. Table XXVI has shown a negative

O
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¢ Aryeietion belwesn he supervisors' d_csemination of publi-
Favions nd the vecational agriculture teachers L 2i 2rence
for Lypo. ol pulllications as evicde. iced by theilr renking oFf

“he gen=:ral content of publications.

Vhen the previous relationshir was investi .zted in
“arms c© the demcgraphic characterist s of the = 2rViSons,
ome of the resuliani groups showed 1 dications of lissem-

insiing publicaticrs which qelt the se’ f-perceived ceds of
the vocaticnal agriculture teachers. Teble XXVITI. Corrz-
lations of Vocational Agriculture Tea hers' Rank.rj of the
General Content of a Set of Publicaticns with the Zounty
Supervisors' Extent of Dissemination of Those Pub’ _zations

by Selected Characteristics of the Supervisors, shows
predominately negative correlations. While supervisors above
the mean age did show a positive correlation of .243 with the
vocational agriculture teachers ranking of the general
content of pﬁblications, this was not close to an acceptable
level of significance. Though none of the ccefficients of
correlation were significant, the variation between corre-
lations for a given characteristic do seem to be of interest
and will be discussed later.

Though the supefvisors apparently do not disseminate
publications to meet the neecds of the vocational agriculture
teachers, the supervisors are seemingly aware of the needs of
the teachers as evidenced in the previous discussion of Table
VII. As also previously evidenced, the county supervisors do
not tend to disseminate publications according to their

Q
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TABLE XXVIT

COR, L. TIC & O VOCAPEGHAL AGRICULTURE TEACHERS' RANKING OF
fi1r GEMNF AT, CONTENT OF A SET OF PUBLICATIONS WITH THE
CO. .0 SUPERVISURS' BEXLERLLD OF DISSEMINATION
or THOSE PULLICATICONS BY SELECTED
CHARACTERISTICS OF THLE

SUPERVISORS*
Cl.rzocteristiics rho**
A. Albove Mean .243
B. Below Mean ~.176
2. 2 ckground ‘
A. Farm | ~.345
3. Non-Farm ~.061
3. Education
A. Above Mean ~.034
B. Below Mean - 445
4. Teaching Experience
A. Vocational Agriculture -.320
B. Other ' : -.235
. 5. Teaching Experience
A. Vocational -.310
B. Other ' .009
6. Years of Supervisory Experience
A. Above Mean -.282
B. Below Mean -.169

*Data for ranking of general content of publications based
on 51 responding agriculture teachers. Data for extent
of disseminaltion of publications based on 14 responding
supervisors.

**Corrected for ties.
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ronkings of those same publications. Table VIII has shown &
carrolation coefficlient of -.7179 between the supervisors
raning of a set of publications and theilr dissemination of
those publications.

Tapble XXITI and Table XXIV have furtner shown that
supervisors do not tend to disseminate publications
acrording to their rankings of either the personal source or
the organizational source of publicaltions. Nox do the super-
visors tend to disseminate publications according to theilr
ranking of the general content of pubiications. Table
¥XVIII, Relationship Between County Supervisors' Ranking of
the General Content of Publications and the Extent of Theilr
Dissemination of Those Publications, shows a correlation of
~-.329 for that relationship. The coefficient of correlation
was nol significant at the .05 level.

As previously'discussed, Table XXI has shown that
supervisors apparently do not agree in regard to the publi-
cations that they disseminate which indicates that they
probably do not use the same criteria for selection and
dissemination.

While it is seemiagly apparent that the factors of
publications investigated in this study do not alone provide
the basis by which supervisors select and disseminate publi-
cations, it is not apparent what does influence the super-
visors' selection process. Possible influencing factors
could include such considerations as timeliness of publi-

cations, work load of the county supervisor, attitudes of the
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supervisors, omount of publications being disseminated, and
mumercus olli.r factoro. TFuture studies will perhaps inves-
tigne other [ aClLors whih may influence the county super-
visor to selcct and disceminate publications.

Cther findings of importance to the study are noted
when comparisons of two previously discussed tables are made.
A portion of the previously mentioned trends of Table VI are
of interest when compared to variations in corvrelations
presented in Table ¥XVII. It should be emphasized that the
trends of concern in Table VI did not*show significance at an
acceptable level, and the variations in correlations shown in
Table XXVIT were not tested for significance.

It also should be stated that the trends of concern
in Tables VI and XXVII are possibly limited by the low number
of respondents in the study. For these reasons those trends
could not be definitely established. As.mentioned in a
previous discussion, Table VI seems to indicate that super-
visors with above mean education tend to disseminate more
publications than supervisors with below the mean education.
Relatively speaking, Table XXVII shows that supervisors with
above the mean education tend to disseminate publications
which more closely meet the needs of vocational agriculture
teachers than do supervisors with below the mean education.
That table shows a coefficient of -.034 for the correlation
between the vocational agriculture teachers ranking of the
general content of publications and the extent of dissemination

of publications by supervisors with above the mean education.
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‘her chows o coefficient of -.445 for the

correlation Loltween (ho vocational asgriculture teachers
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the general content ol puhiications and the extant
of dissemination of publications by supervisors with below
the mean education.

T+ is interesiing to note the trend that supervisors
with above the mean education send more publications and are
more likely to meet the perceived nceds of vocational agri-
culture teachers, while supervisors with below the mean
education send less publications and ére less likely to meat
the needs of the teachers. It is possible that supervisors
with above the mean education are being more selective of the
publications that they disseminate than supervisors with below
the mean education.

In terms of the model for the communication channel
of this study, the preceeding would indi-ate that the super-
visors with ébove the mean education are more functional in
their role as gatekeepers than supervisors with below the
mean education.

Tn = 0other comparison involving Tables VI and XXVII,
indications were that supervisors with former vocational
teaching experience tended to diszeminate more: publications
and to be less likely to meet the needs of vocational agi’ -
culture teachers than teachers witﬁ non-vocational teaching
experience. Table XXVII showed coefficients of -.310 and
.009 for the correlation pertaining to supervisors with
vocational teaching experience and non-vocational teaching

experience respectively.
o
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An explanslion for the above trends would seemingly
be similar to the explanation for the trends in the previous
comparison of Tables VI and XAVIT.

it is a possikility that supervisors with other than
vocational teaching experience are more selective of publi-
cations, tend to send only those publications which they feel
specifically meet the teachers needs, and are more functional
in the gatckeeping process. It would also appear possible
that supervisors with vocational teaching experience are less
selective of publications, tend to seﬂd anyApublications
which may possibly meel the needs of the teachers, and tend
to be an "open gate" in terms of the gatekeeping process.

Variations in the other correlations regarding a
given characteristic as shown in Table XXVII are worthy of
mention. The extent of supervisors' dissemination of publi-
cations on the basis 6f their selected characteristics was

" correlated with the self-perceived needs of vocational agri-
culture teachers as evidenced by the teachers’ rankings of
the general content of a set of publications.

Supervisors above the mean age tended to disseminate
publications which more closely met the self-perceived needs
of vocational agriculture teachers than supervisors below the
mean age. Table XXViI shows correlation coefficients of .243
and -.176 for correlations pertainihg to above the mean super-
visors and below the mean supervisors respectively.

Supervisors with non-farm backgrounds tended to
disseminate publications which more closely met the self-

Q perceived needs of vocational agriculture teachers than did

ERIC |
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supcrviscers with famm backgrounds.  Correlation coefficients
ot -.061 aﬂd ~.245 were recpectively obtained for those
groupings of supervisors.

‘Groupings of supervisors according to former
vocational agriculture teaching experience and other former
teaching ewperiences ylelded correlgtions of -.404 and -.125
respectively. The tendency is noted for supervisors with
other former teaching exporicences to disseminate publications
closer to the self-perceived needs of vocational agriculture
teachers than do supervisors with fopﬁer vocational agri-
culture teaching experienca.

Groupings of supervisors based on years of supervisory
experience above the mean and below the mean yielded
coefficients of correlation of -.282 and -.169 respectiveiy.
This would tend to indicate that supervisors below the mean
years of supervisory exXperience disseminate publications
which more closely meet the self-perceived needs of
vocational agriculture teachers than do supervisors with
above the mean years of supervisory experience.

T+ should be noted that none of Table XXVIL %
correlation coefficients were close to ar acceptable level of
significance. It was previously noted that no test of
significance could be determined for the variation between
correlations for each characteristic. As such, gualifications
must be attached to the cited trends. |

Another consideration of the study is that the

rankings by supervisors of the personal sources of the publi-

tﬁtions may have been limited by whether they had previous
ERIC |
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knowladge of tha source. During the telephone intervioav, the
supsrvisors were acsked to indicate which of the sources that
thiey did nolt itnowe. Frequencies of times each personal sourco

was mentionead as "not known" were used to construct a rankinge.
It would appcar logical that the supervisors =muld rank
highest the personal sources of publications that they knew
best. As such. a positive relationship would be expected
petween the supervisors ranking of the personal sources of
publications and their knowledge of those sources.

Table XXIX, Relationship Between County Supervisors'
Ranking of the Personal Source of a Set of Publicat:ions and
the Extent Lo Which They Knew Those Sources, shows a
correlaticr. coefficient of .375. While this coefficient was
not significant at the .05 level, it may very well indicate
that krnowledge of source influences the supervisors ranking
of the personal source of publications.

Another finding concerns the personal and organi-
zational sources of the publications used in the study. Both
the personal and organizational sources are found at several
jevels. Those levels were national. university, and state.

A visual analysis of the rankings by county super-
sisors of the personal sources of the publications indicated
that for sources of publications the supervisors in general
preferred state sources to university sources and preferred
university sources to national sources. In general those
same preferences by the supervisors applied to th= organi-

sational source of publications. Apparently the closer the
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clationship of the supervisors to the source the more
desirable it iz as a source of publications.

In regard te the ranking of the general content of a
set of publications, vocational agriculture teachers' self-
perceived needs are shown in descending order of importance
as follows:

1. New and changing program material.

2. Curriculum development material.

3. Available resource material.

4. Technical agriculture material.

5. Career opportunity material.

6. Off-farm instructional material.

7. FFA :elated material.

8. Research findings material.

9., College recruitment material.

Seemingly the first two preferences are indicative of
the vocational agriculture teachers concern for the changing
naturs of vocational agricultural programs. It is interesting
to note that the emphasis for the development of materials for
vocational agriculture seemingly is presently centered on the
changing nature of vocational agricultural programs. Perhaps
the last choice by vocational agriculture teachers is indic-
ative of the general naturce of vocational education in that
it has not traditionally attempted o prepare students for
education at the college level.

The county supervisors perceptions of what they felt

were the needs of vocational agriculture teachers as evidenced
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Ly thels soniiogs of iho general contenut of a set of pulli-
caticnn sre prosented Ln descending erder of importancc as
Followas

1. Curriculum development material.
o, Mew and changlng program material.

3. (+12d) Avallable resource material.

§. Off-farm instructional material.

6. Technical agriculture material.

7. Research findings matériai.

8. TFFA related material.

9. College recrultment material.

The county supervisors apparently agree with
vocational agriculture teachers-that the changing nature of
the program is of most concern as evidenced by the super-
visors first two oreferences. The supervisors also agree
that college fecruitment material is the least needed type
of publicatica. Table VII, as previously discussed, has
shown that supervisors and vocational agriculture teachers
are in high agreement regarding what types of publications

are needed by vocational agriculture teachers.
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Chapter V.
SUMMARY AND CONCLUSIONS

The development of a hileravrchy for local, state, and
niaticnal agencies concerned with secondary vocational
oducation occursed chiefly as a resull of federal funding for
voralional education. That hierarchy serves as a channel of
cormunication to local vocaticonal edugators, County voca-
tionel superviscrs of vocational agricultural programs in
Maryland occupy a position in the channel. In order to
improve the professional cempetence of local vocational agri-
cultural teachers, those county supervisors' disseminate
information in the form of pablications relevant to
vocational agricultural programs to those teachers. It is in
the selection of publications that county supervisors function
as "gatekeepers."

The "gatekeeper" was first identified by Kurt Lewin
in a study during World War TT} of the housewife as a selector
of food for the family. David Manning White first applied
Lewin's gatekeeper to mass communications in a classic study
of a telegraph wire editor.2 Othar studies of the gatekeeper

in mass communications research followed. For the pur oses
P

Lewin, op. cit.

2White, op. cit.
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S this otudy o catccepor 1o defined as an individual with-
ir 4 comrordicciion systen who, through a process of selection,

res'ricks ihe flow of informaticn to the receiversa

An addptationlof ihe Westley-Mclean conceptual model
for commuriicatbions research was nsed as a model for the
communication channcel of this study. The adapted model
included designetions of the ocrganizational sources, the
personal sources (purposive corqnunicateors), the gatekoepars
(non-purposive communicators), and receivers of messages.

The problem of this study centered on an investigation
of some of the factors associated with the selection of pub-
lications by county supervisors for dissemination to
vocational agriculture teachers. The central thgsis of the
study was that selected demographic characteristics and
selected opinions of county supervisors are factors affecting
the selection process: The selected demographic character-
istics of *the supervisors were: (1) age, (2) background,

(3) educati.n, (4) teaching experience, wnd (5) years of
supervisory exrerience. The selected opinions of supérvisors
included their ranking of several factors of publications
which were: ‘1) the general content, (2) the personal source,
(3) the organizational source, and (4) the relative importance
of a set of publications.

The population and sample of the study included all
Maryland county supervisors of vocational agricultural
programs and all Maryland vocational agriculture teachers. A
total of 51 of the 68 vocational agriculture teachers and 17

of the 24 county supervisors were included in the study.
O
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The personal sources and organizational sour~es of
the study were sclected from persens and oraganizations which
rnormally serve, either directly or indirectly, as scurces of
information for vocational ciriculture teachers. Fach of
nine personal sources, representing nine organizational

scurnas, assisted in the cselection and dissemination of one

publicaticn relevant to vocational agricultural programs.

!

OJ

Ea-h of the aine publicetionz, published or procured by one

Y

of-the organizational soarces, was sent to county supcrvisors

in sufficient guantities to allow the supervisor to dissem-

inate one copy of each publication to each vocational agri-

culture teacher in that county. Copiles of each organization's

publication, along with a cover letter bearing the personal

source's name, were mailed by each personal source to the

supervisor. Three weeks were allowed for the dissemination

of publications from supervisor to vocationral agriculture

teachers.
The instruments of the study included a check 1list

for vocational agriculture teachers to indicate which publi-

cations had been disseminated by county supervisors, a rank

order form for vocational agricultiire teachers to indicate

their ranking of the general content of publications, and a

telephone interview schedule with county supervisors to obltain

demographic data and determine their opinions regarding :

several factors concerning the publicacions. i
Non-parametric statistics, including the Fisher exact

probahility test, the Spearman rank. correlation coefficient,

ERIC ﬁ
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e Kendall rank correlation coafficient, the Kendall partial
rank correlation coefficlent, and the Kendall coef{icient of

coordance, were used in the analysis of the data.
Summary of Findings

The analysis of demographic data revealed that the
county supcrvisors in this study had a mean age of 50.53
yearxs, a rnean educational level of a master's dearee plus 23
cemester hours, and 10.53 years of vocational supervisory
experience. 3even supervisors had above mean ages, while 10
were below the mean age. Ten supervisors had above the mean
education while 7 had below the mean education. Six super-
visors wera above the mean and 11 were below the mean in
years of vocatioral supervisory experience.

Tt was also found that: (1) 11 supervisors had farm
backgrounds while 6 had non-farm backgrounds, (2) 5 supear-
visors had teaching experience in vocational agriculture
while 12 had teaching experience in other areas, and (3) 13
supervisors had former vocational teaching experience while
4 had former teaching experience in other areas.

As was evidenced by exact probabilities rangir j from
.280 to .500, the county supervisors did not differ signifi-
cantly in the extent of their dissemination of publicalions
by the selected characteristics mentioned above.

Apparently supervisors were aware of what generwl
types of information were needed by vocational agriculture
teachers. A Spearman rho correlation coefficient of .904

between the supervisors' and vocational agriculture teachers'
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runking of the gencral content of publications was significant
at the .01 lovel.

Another major finding of the study was that county
Supervisors tended not to disseminate the publications they
felt would best meet the nceds of vocational agriculture
teacherse. A negative correlation (—-.179) was noted between
the supcrvisors! rapking of publications and their extent of
dissemination of publications. However, this was not
significant at an acceptable level.

Therce were no significant relationships beltween the
supervisors' rankings of: (1) the personal source and the
organizational source of the publications, (2) the per<onal
source and the relative importance of publications, oOX (3)
the organizational source and the relative importance of
publications.

Another finding was that the supervisors' ranking of
the relative importance of publications correlated signifi-
cantly (.05 level) with their ranking of the general content.
Apparently supervisors base their opinions ~f a publication
in part on the publications general content.

Seemingly, the supervisors do not differ significantly
in their opinions regarding the personal source, the
organizational source, the general conlent, and the relative
importance of a set of pubiications by selected characteristics.

Another finding was related to the previous firding in
rhat as a .roup the sSupervisors tended Lo agree on which pulb-

licaltions besh met the needs of vocational agriculture teachers,
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which personal and organizational sources of publications

i

ware 1ihe best sources of infermation, and what ¢ : ~ral types
ol pitilcations were needed by vocaiional agriculture
Leachors. Coefficients of concordance ranging from .189 to
.569 were obtained for those faclors of publications. All
were significant beyond the .005 level. The coefficients of
concordance would indicate that the supervisors tend to use
the same criteria for ranking those factors. Only in the
supervisors' extent of dissemination of publications was a
tendency .to agree not found. &

The relationship between the supervisors' ranking of
the personal source and the organizational source of a set of
publications yielded a Kendall correlation coefficient of
.257. When a Kendall partial correlation was determined for
those rankings with the extent of a supervisors' dissemination
of publications held éonstant, a coefficient of .256 was
obtained. Apparently, the supervisors' ranking of the
personal source and the organizational source are independent
of his dissemination of publications.

' >

No significant relationship was found between the
supervisors' ranking of either the personal source or the
organizational source of publications and the extent of their
dissemination of publications. Kendall correlation coef-
ficients of .029 and .088, respectively, were obtained for
those relationships.

Tn addition, no significant relationship was found
between supervisors' ranking ot the general content and the

O
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eviernl o7 their disserination of publications. A Spearman
corvelstion coefficient of -.196 was obtained for that
velotiorship.  Also, vhenr that relationship was investl
in terms of the selected characterictics of supervisors,; no
significant corrclations werc obtalnc..

Other findings were that of the personal sources and
¥icmal sources of publications, the county super-

P
orcal.Ld

8]

vienrs prefer state level scuarces Lo uyniversity level sources
and university level sources to national level sources.

Both vocational agriculture téachers and councy Ssupsr-
vicors indicated that of the types of publications listed on
the form for ranking general content, that new and changing

p:.  am material and curriculum development material were

needed most by vocational agriculture teachers.
Conclusions

The conclusions made were based on the analysis of
data and must be limited to the population studied. The
analysis supported the following hypotheses:

1. The opinions of county supervisors and
vocational agriculture teachers regarding the general content
of a set of publlications are positively related.

2. The opinions of county supervisors regarding the
general content and the relative importance of a set of pub-
lications are positively related.

With the exception of the supervisors' extent of
dissemination of publications, the following hypothesis was
supported:

Q
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4. The opinior. ~.ong counity sUpPErvisors regarding
Lhe peroonal sourcae, tho ~roonizational source, the general
content, and the raloilve importance of a set of publications,
as well as the extent of diszseminalblon of those puvlications,
are related.

The following hypotheses were not supported:

1. The extent of the county supervisors' dissan-
ination of publicaticns Lo vocational agriculture teachers 13
directly related to selected characteristics of the super-
visorse.

2. The opinions of county supervisors regarding the
relative importance of a set of publications are positively
related to the extent of the supervisors' dissemination of
those publications.

3. The opinions of county supervisors regarding the
personal source,. the organizational source, and the relative
importance of a set of publicaitions are pcsitively related.

4. The opinions oi county . supervisors regarding the
personal source, the organizational source, the general
content, and tlie relative importance of a set of publications
are related to selected characteristics of the supervisors.

5. the opinioné of county cupervisors regarding the
personal source and the coganizational source of 2 set of
publications are positively related when each supervisor

dissemirates the same cuantity o. ch publication in the set.

-
o
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Tmplicationsz and Recommendations

Thisc <! udy was exploratory in nature in that it
sourty Lo detemmine what criteria county supervisors of
vocalicnal agrizultural programs used in the selection and
Aissoainaition of publications to vocational agriculture
teachers.

The major finding of this study was {that while county
supe: visors were aware of the general types of publications
needed by vocational agriculture teachers, the supervisors
did not disseminate nublications to meet those needs. It was
also <“ound that supervisors did not seem to disseminate pub-
1ications on the basis of general content, personal source,
or organizational source of publications. Nor did the super-
visors' overall opinion regarding a publicaticn seemingly
influence their dissemination of publicationse. Implications
are that factors other than those investigated in the study
might provide the real baris for the supervisors' dissemil-
nation cf publications. .

Apparently the supervisors do act as gatekeepers in
that they sent varying numbers of publications through the
channel. Even so, the criteria which they used to dissemi-
nate those publications was not evidenced in the study. It
was seemingly evident though that the criteria used by the
supervisors varied.

As such, a follow-up study is needed to investigate
other possible faclors felating to the selection and dissami-

nation process. Other studlies are needed to investigate the

119



purposive communicator and the receiver for the channel in
thic =i vdy.

While the participants of this study were limited
to couriy supervisors of agricultural programs al. vocational
agriculture teachers, the study has implications for oth~r
areas of vocational education.

Researchers and writers in agricultural education may
£ind :he rankinags of the general content of publications by
supervisors and vocational agriculture teach-»>-- of valuae for

the development of future publications.

(X3

Recommendations for future studies would include
1. Increasing the numbe:r of respondents studil :d.
2. Developing and validating a classification system
for publications relevant to vocational agricultural programs.
3. Utilizing a jury panel to obtain cross-sections
of organizatio: al sources, personal sources, and publications
relevant to vocational agricultural projrams.
4. Disseminating publications to gatekeepers ovexr a
longer period of time using larger numbers of publications.
Additional gatckeeper studies are necided on similar

populations in other states and other areas ¢f the nation.
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APPEILIY A

T, c0s FPOR O VOCATTIONAL AGRICU LI URE TEACHERS TO RANK
TOE GERNBERAL CONTENT QY A SET OF PUBLICATIONS
Rumbexr
FORM 4
NAME - - DATE

Q
33
NeF

INSTRUCTIO

—

Pleasc rank the categories of wesource matexrial below from one
te niue, according to which category of material is most necded by
vocational sgriculture or vocacional horticultire teachers. Place
a oné (1)} in the space provided beside the category most needed and
continuiny vntil a nine (9) is placed in the category least needed.
Plecage retuzn this form immediztely.

A. Available Resourece Matarials

B. New and Changing Program latexial

C. F.F.A. Related Material

D. OCurriculum Development Material

E. Career Opportunity Material

’. Off-Farm Instructional Material

e ——r————

G. College Recruitment Material

H, Technical Agriculture Material

I. Research Findings Material

10¢

O
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APPENDIXN B

o O TDENTLTICATION CHECKLIST FOR
VOCATIONAL AGRICULTURE TFACHERS

Numbey

it s vt

NAME DATE

et s e e T e et i e ot s Agas

INSTRUCTLIONS

During the poricd May 20 through Junme 10, 1971, you will be re-
ceiving some, or =ll, of the publications listed by name below. Please
indicate which ¢ the publications you rc-cive by placing ow X ii the
spoce beside the neme of the publication. Identifly only ihose publi-
cations listed belew which you receive during the time period irdicated.
Please veturn this completed form on June 10th, 1971. (This will allow
sufficient cime ior you to receive all publications)

List of Publiications

A. Popular Publications for the Farmer, Suburbanite,
Homemaker, and ConsumerXe.

P.. Innovative Programs in Agricultural Educatjon

C. Occupational Guidance for Off-Tarm Agriculture

D. Advisors Teaching Guide on FFA

E. Opportunity, Challenge, and Reward: A Career
Bascd on Agricultural and Resource Economics

(This publication is loose-leaf, and the title

is found on seccond page following a cover letter)

F. Progress throusl, Research: Survey of Agriculiunral
Research in Maxvland

G. 1971 Maxrvland Spray Calendar for Commercial Granll
Fruit Growers

H. Ornamental Horticulture Technolegzy: Suggested
Two~Year Post High School Cuxriculums

I. Apri Opporitunities

~
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APPENDIX C

CONNTY SUPERVISURS RARKING FO

2
0

COMMUNICATIONS RESEARCH

Survey cf Cpi—-ion

INS TRUCTIONS

Each page in the survey instrument will be taken in order. You
may ask questions about any part of the survey you do mot uner-
stand. Your answers will be recorded by the interviewer as each
page %s completed. Other instructions will be given by the intex~
viewer. Please turn to the first page.
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Form 8B
(. ~uizationzl Source

Instructions

Po..se renk the follo:ing corganizations accordiug to which is the
best o 1ec of rosource melerial to meet the necds of vocztional agri-
cuitur. or voecationgl horiiculture teeachers. Ploce s onc (1) in the
space i ovided by the besi organizational source «nd continue tatil a
nine (¢} is pleced by the icast velusble corgenizational sours:.

A. United Stetes Depmyitment o Agyiculture
3,  American Vecetional Association

C. Center for Resesrch and Leadership Development in Vocational
and Technical Education
D. Neticnal FFA Center

E. Department of Agricultural and Resource Economics, University of
Marylaend

F. Marylend Bgricultural Experiment Station

G. Maryland Cooperative Extension Service

H. United States Office of Education

T. Div: .ion of Vocational and Technical Education, Maryland State

Department of Liducation

)
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Instructions

Pleacs rank ti. Tollowing worsons according to which person 1is the
best source of resc ~re materitls to meet the needs of voestional agri-
cultioe or vocatic: o horticuliture teachers. Place a one (1) in the
sy e oo Asd by oo hes moresiel Sulotl ol conticue until & nine (9)

i oplaccd by the scoot valushlc prrsonal soures.

A. TFrank A. Caflisch, Chiecd, Utileation and Inguiries Branch,

Publications Division, Ofiice of Information, United States
Departrment of Agriculiure

tw

Lowell A. Durkett, Fxevutive Dircsctor, American Vorational
Associalion

C. Melvin Gerner Assistant Di-ector, Office of Program Adminis-

Lratlon, Ul v151on of Vocational-Technical Education, Maryland
State Nepartment of Education

D. William Paul Grev, Naotional FFA Executive Secretary, Hational
TFA Center

E. Clifford Welson, Teacher Educator of Agricultural Education,
University of M&ry“and

F. I. C. Heun, Director, Agricultural Experiment Station, Univer-
sity of Maryland

G. FElwvyn £. Denl, Assistent Director, Agricultural Programs,
Cooperative Ekten ion Service, University of Maryland

H. H. N. Bungicker, Prcgram Officer, Agri-Business and Hatural

Resources Occupetions, United States Office of Bducation
____I. Glern W, Leuis, Specialist in Agriculture, Division of
Ve 77 @nd Techniesl Education, Maryland State Depart-
men. of Bducalion
O
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Form SD
Vocationgl Publications

Instructions

Plesoe rank the publicetions enclosed in envelcpe number two ac-
cording < which beat meets the needs of Vocational Agriculture or
dorticulliace teachers. Place a one (1) in the space provided by the
best publication end continue wntil a nine (9) is placed by the least
veluable ublicati n.

A. Popular Publications for the Fermer., Suburbanite,
Homemalier, and Consumer

L. Innovative Programs in Agriculbtural Education

C. Occupetional Guidence for Off-Farm Agriculture

D. Advisors Teaching Guide on FFA

. Opportunity, Challenge, and Reward: A Career Based on
firricultural and Resource fconomics
. 'is publication is loose-leal, and the title is
found on second page following a cover letter.)

.F. Progress through Research: Survey of Agricultural
Research in Maryland

G. 1971 Maryland Spray Calendar for Commercial Small
Fruit Growvers

. Ornamental Horticulture Technology: Suggested
Two-Year Post High School Curriculums

I. Agri Opportunities

ERIC
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Dear Apricultural

APPLINDIX

PURLICATION TRANSMITTAL LETTERS

T e T A T S T TR S
coct s PTG o shreat nwova

May 17, 1971

and Related Vocational Supervisors:

The American Vocational Association is making limited guantities of

the publication, Innovative Programs_in Agricultural Educatiomn,

available to Maryland Vocational Agriculture teachers

The publication

contains descriptions of programs that are developmental in nature,
innovative and oriented to guality in meeting present and future needs
in agricultural and relakted vocational education.

Additional copiee may be obtained through the American Vocational

Association, 1510 H Street, N. W., Washington, D. C., 20005.

Prices

of additional copies are 35¢ per copy with a 10% discount on orders
of moye than ten.

iowell o hurkett
E \I‘CJH\.!@ diractor

Aruitoxt provided by Eic:
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Sincerely yours,

N

Lowell A. Burkett



O

ERIC

Aruitoxt provided by Eic:

To:

From:

117

URITED STATES DEPARTMENT OF AGRICULTURE
OFFICE OF INFORMATION
WASHINGTO!N, D.C. 20250

Mey 20, 1971

Sursrvisor of Agricultursl Educaticn

Fronk A. Caflisch
Chief, Utilization & Inguiries Branch
Fublications Division, Office of Information

Ushi Rescource Material

The USDA periedlcally revises its publications and lessues new
oncs to better meet the needs of the people it serves. In order
to make you and your vocational agriculture teachers aware of
changes in publications, we are sending you copiles of the re-
cently revised listing of popular publications.

Hopefully, your vo-ag teachers will find “"Popular Putlications
for the Farmer, Suburbanite, Homemaker, Consumer" useful in

thelr prograis.
% 77
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Wonyianp SvATD DEPARTHMERTY OF EDOUCATION

GO0 WYRNDHURET AVENUE, BALTIMORE z1210

May 18, 1971

Dear Vocational Supervisor:

T am forwarding copies of the publication, Occu-
pational Guidance for Qif-Farm Agriculbure, published
by The Center Yor Research and Leadership Development
in Vocational and Technical Education located at The

Onic State University.

You may find these of value for Vocational Agri-
culture teachers in your county.

Sincerely,

A = -

. / - [
R NPT
F Ll bro L6 o ra Vi ¢ -‘L"\(j"

Melvin Garner

Assistant Director

Office of Program Administration

Division of Vocational~Technical Education

G:vls

ERIC
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In Coopzration With
A CDEPARTMENT OF HEALTH, EDUCATICON, AND WELFARL

o

-

F EDUCATION, -

National Execcutive Secretary

Reply to:
National FFA Center

Alexandria, Ya., 22309
Phone: 703 - 36C-3600

May 19, 1971

Dear Supervisor of Agriculture:

The National FFA Center is making the recently revised publi-
cation, Advisor's Teaching Guide on TTA, available to local voca-
tional agriculifure teacherse.
the teachexs in your countys.

Yuclosed are sufficient coples fox

1f you need more copies of this -ublication, or if I can be of
further service, please contact me.

Sincerely, Cr
‘ Ve ,) L /_’{— e
/¢*7?~?fk§f¢/i“w';7 Ve’

william Paul Gray ~ ./
National FTFA Executive Secretary
National FFA Center

Alexandria, Virginia

ERIC

Aruitoxt provided by Eic:
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UNIVERSITY OF MARYLAND

College of Agriculture
College Park

May 18, 1971

Dear Vo-Ag Supervisor:

The Department of Agricultural and Resource Economics at the
University of Maryland is making the publication, Opportunity,
Challenge, and Reward: A Career Based om Agricultural and Resource
Kconomics available to vocational agriculture teachers.

Enclosed are sufficient copies for the vocational agriculture
teachers in your county.

Thank you for your attention in this matter.s

Sincerely,

Cofdd e

Clifford Nelson

Teacher Trainer of Agricultural
Education

University of Maryland

133



UNIVERSITY OF MARYLAND

AGRICULTURAL EXPERIMENT STATION
COLLEGE PARK

JUR
ro
s

OFFICE OF DIRELTOR

May 17, 1971

Dear Supeivisor:

Enclosed are copies of the Agricultural Experiment Station

Bulletin A-164, which you way wish to forward to Vocational Agri-
culture teachers.

Progress through Research: Suxvey of Apricultural Research in
Maryland 1ts an annual report of yesearch carried on by the Agricul-
tural Experiment Station in Marylend.

Sincerely,

‘klj&i;r jgffif(/&zﬁi\
I. C. Haut '

Director, Agricultural Experiment Station
University of Maryland




E COOPELA Y E EYTEMSION SERVICE i70
f UNIVERSITY OF MARYLAKND
' College Park,\ aryland 20742

Offire = ine Direcior

May 17, 1971

TO: Vocational Agricultural Supervisors and Coordinators

Bulletin #272, "“Maryland Spray Calendar for Commercial
Fruit Crowers", has been released for distribution by the
Marylard Cooperative Extension Service,

Enclosed are copies which may be of benefit to Voca-
tional Agricultural instruclors.

Sincerely yours,

) ‘.
g\ {//U\,Ud[/\f\g /Q\ ,_\Qf‘\

Elwyn E. Deal
Dssistant Director
Agricultural Programs

mw
Enclosures




DEPARTIENT OF HEALTH, EDUCATION, AND WELFARE

OFITICE OF ELUCATION

WASHINGTON, B.C, 20262

May 18, 1971

D .r Supervisors of Vocatioral Agricuylture:

The field of agriculture is constantly expanding, bringing new
arcas of study into focus. The repidly growing field of Horticulture
represents & wealth of opportunity for the student of agriculture.

In order to assist your Vo-Ag teachers in this avea, we are sending
you copias of the publication, Qrnamental Horticulture Techuology.

The publication was developed by the Office of Education as a
guide for two-year, post high school curriculums. Much of the ma-
terial included applies to the secondary as well as the post secon-
dary level, Hopefully, this will bepefit your vocational programs.

Sincerely,

7Z 7). Fn aledp

H, N. Huns icker

Program Officer
Agri-Business and

Natural Resources Occupations

Enclosure



CipvyLenT C R DEPARTHENT OF EDUCATION

naT AV mUE BALTIMORE 21210

C
(D]

May 13, 1971

Dear Vecational Agriculturs Supervisor:

Opportunities afforded to young pgople in the
arca cf agriculturs business are numerocus. To assist
Vocational Agriculture teachers in making students
avare of these spportunities, I am enclosing the pub-~
licatiun, Agri-opportunities.

This publication is made available by the Di-
vision af Veoertional and Technical Education.

I am sure you will find it usefwl to teachers
in your county.

Sincerely,

”

Kofe f7 g
1""/,[;5/‘)&;1.’-' 4/ Qv’ffmwr
Glenn W. Lewis v

Specialist in Agriculture

CWL:vls
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APPENDIX I
UNIVERSITY OF MARYLAND

COLLEGE OF AGRICULTURE

COLLEGE PARK, MARYLAND 20742

DEPARTMENT OF AGRICULTURAL AND
PHONE: (301} 454.3738

EXTENSION EDUCATION

(FTRST LETTER TO TEACHERS)

May 21, 1971

Dear Vocational Agricultural or Horticultural Teacher:

This letter is writtem tc request your participation im a research
study being conducted bty the Department of Lgricultural and Extention
Education at the University of Maryland. The study concerns the dise
semination of publications €6 vecational agricultural and horticultural
teachers.,

Please £ill out the two forms and retura in the enclosed, self-
addressed, stamped envelopes on the date indicated on each form., In~
structions are included on each form.

Your participation in this study will be of value in determining
what types of publications are needed by vocational agzicultural and
vocational horticultural teachers. Flease do not discuss this study.
Thank you for your cooperation.

Yours truly,

% V7 &, G L L. 7&-,4,,‘,;

Boyd F. Robinson, Jr. Dre. Clifford Nelson
Graduate Assistant Associcte Professor
125
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(FOLLOW-UP POST CARD TO TEACHERS)

June 9, 1971

Dear Vocational Agriculture Teacher:

Several days ago a request for your participa-
£ion in a research study was made. If your busy
schedule has not permitted you to complete the
guestionnaire, I would appreciate your taking a
few moments to do so.

I would also take this opportunity to thank
those of you who sent in returns and to remind
you that Form B of that questionnaire should be
retnrned on June 10, 1971 or as soon as possible

a1at date.

L you for your cooperation in this matter.

139
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(LETTER TC SUPERVISORS)
MalYi A0 STATE DEPARTHLINT OF LDUCATION

600 WYNDHURSY AVENUE., BaLTIMORE 21210

June 14, 1971
Dear Supervisors of Voecational Agriculture:

This letter is written to solicit your cocperation and participation in a
Master's veseerch ntudy bheing conducted in the Department of Agricultural and
Extensicr Education at the University of Marylend. The research concerns the
dissemircbion of vocationally oriented publications to vocational agriculture
teachers. The purpose of the research is to determine what types of publications
are needed and desired at the local level. The study will involve a determination
of your opinion regerding whuti types of publications are needed by vocetimal 2:g-
riculturc teachers.

Your participation in the study would involve one telephone interviev with
the rescorcher, lir. Boyd Robinson, a graduste assistent in the Department of
Agricultural and Bxtension Education.

Enciosed is s self-addressed card which you may return to Mr. Robinson indi-
cating your willingness to participate in the study. You will be recelving a
peckege of meterial to be used in the study shortly. This packege will be
marked Personsi and will also be labeled "Research Study Material ~-~ DO NOT
OPEZN UNTIL CONTACTED BY RESEARCHER. The interview period will be during the
week of June 21-25

As professional communications studies in the field of vocational education
are limite . in number end as you occupy & key position in vocational education,
we urge your participation in this important study.

Sincerely yours,

" Glenn W. Lewis
Specislist in Agriculiure
Division of Vecational and Technical
Education _
Maryland State Department of Education

Melvin Garner

Assistant Director )

Office of Program Administration

Division of Vocational--Technical Lducation
Meryland State Department of Education

127
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(SUPERVISOR RETURN POST CARD)

COMMUNICATION RESEARCH RETURN CARD

Yes, I will participate in the research study-

Time To Be Contacted

1
L)
' l No, T will be unable to participate.
‘ Any time during office hours of the week, June 21-25.

If you prefer a specific time, please indicate below:

._.._..-.._.._._———————-....———....—.—_._.—_.__—.————-.—-.—-—.—._...—.._._—.._._—._.—.—._._.—_._..—_-..___-—.——

Comments:

141
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