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ABSTRACT
Two separate surveys were undertaken in order t) gain

information about the field work practices and policies of libraries
and schools of librarianship. The survey of schools was carried out
during the winter of 1969/70, and that of a sample of libraries in
the Spring or Summer 1970. This report interprets the results of the
survey of schools; as modified by relevant information from the
survey of libraries. Answers to the schools' questionnaire are
summarized in Appendix B, and an analysis of answers to the
libraries' questionnaire is given as Appendix C. Of the 14 schools
who replied to the questionnaire, nine arranged field workvand five
did not. The degree of organization and supervision of field work
felt to be possible and desirable varied considerably. The survey of
libraries showed that many which were already cooperating with
schools were willing to take more students and others were waiting to
be asked to help for the first time. Most libraries were opposed to
payme: t of salary for field work. Coordination of timing of field
work throughout the year is needed for optimum use of libraries.
Recommendations of what the Library Association's policy should 11-
based on this report, are listed. (Author/NH)



U.S. DEPARTMENT OF HEALTH,
EDUCATION & WELFARE
OFFICE OF EDUCATION

THIS DOCUMENT HAS BEEN REPRO-
DUCED EXACTLY AS RECEIVED FROM
THE PERSON OR ORGANIZATION ORIG-
INATING IT. POINTS OF VIEW OR OPIN-
IONS STATED DO NOT" NECESSARILY
REPRESENT OFFICIAL OFFICE OF EDU-

-CATION.POSITION OR POLICY.

Cr.

REPORT OF THE SUB-COMMITTEE ON
-4"
LC% STAFF TRAINING IN LIBRARIES;
C:)

LIBRARY SCHOOL FIELD WORK
UJ

Education Committee

The Library Association

4 - 21. - 71



1

THE LIBRARY ASSOCIATION

Re ort of the Sub-Committee on Staff traininain

gazig,enda and note

pace 1: Under Training replecc "that" by "a" and insert

"library" before "system, so that line 3 reads

" ... in a particular library system ..."

, Para 4 (under Conclusions 1) 4th line, replace
"contradicts" with "offsets".

210.,_ under (d)2 insert "full-time" before "education".

11!..tif-STLAI02.1211-LA:

This does :ILI.. imply that all students of librarianship

6hould necessarily work as assistants or trainees in a library

before going to a School; but it aims to give guidance to

employers of those who do.

4.011.00111111.11,
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ENOS
THE LIBRARY ASSOCI.ATIGN

EIDUCATION COMMITTEE.

astport of the_ Sub-Committee on Staff Trj Aping_ irt,Isibraries .onLibrary School Field Work.

At an earl3r meeting of the .Sub-Committee two basic needsbecame apparent4

1. An exact and; agreed definition of the main terms (education,training* fieldwork, studar..teurs), so that we could carryout our deliberations without ambiguity and Unnecessaryconfusion.
2. !fere. factual information about the current practices andbiallefe of both libraries and library schools regarding

1. We looked at existing defi.nitions, in particular those ofthe Library Association Sub-Committee on In-service training(1962), and egsved that the following definitions weresuitable gi;r our purpose.

Education: the study of the principles and generalpractice of librarianship.
Trainirs: the informing of a member of staff, at whateverstage, of hip -.career, of the^ specific methods usedin that Particular system. Althnugh

. pity' be of wider application, it is desia.ted
tO'encourage efficient performance tei the direct-benefit of that- system. We felt that Tr/dining,
eepeoially before a library school cowrie, was'relevant to this report, and we have listed in
Appendii A our suegestions for the content of aprograme of .pre-couree training:-

Piald Work:the exposure of students to the . nracticalitieb: ofibrarianship .so that they might learn by'bothdoing and. observing. It is an integral-and.essential nart of their (course.
(Following recent d.isoussions, the definition of field.'workset out below was agreed by the Schools, the LibraryAssociation and the Department of Education and. Science' :-

"Field work must be planned as an--integral and essential-part 'ofthe course even though InAerbaken in 'a. library or: other'i,'. . ,institution away, froM,,.the .Uniyaraity-t:or College -in which thecoUrse' is be;.tg
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Its primary fUnction is to expose students to the practicalities
of librarianship in order-that they-may-learn by both d.ol.L. and
observing and. also that their suitability for the profession maw
be tested..
The nature and content of the field work programme must be \\,

determined, by the school in consultation with the institution
in which it will be carried out. The work undertaken by- the...
student ratia:k..be,cletertained._bY its value-
not as a contribution to the normal workload..: or Ithe..lidet- Atbraryt.

A member of the staff of the se:hool will normally be exiieeted
to visit a student engaged in fieldwork and. to keep a dcintinning
check on his progress. Day to day supervision, however,.may
be undertaken:either br member of school str-Aff or bW laeinber
of staff of the institt on viyang closely with the itehdor and.

fully aware of the relaonship betWeen the field viork and."''..

theoretical studies.")

udy planned. Visits to a EtelectiOn of curotefit
typec of libraries, not for the pampas* stir
training, but to enable students to realile
the activities pertaining to a va:riety of

libraries. Their purpose is quite different
from that or -field Work, and they are." ' .

--Varticularly relevant to the needs of- iett*dents
at" schools situated away from large condrbations
where a. variety of library serviees is readily
observable.

2. Accm_remLion...e.r02.1.

Tut) separate -surVeyS were undertaken in order to gein":'.".

..information,-aboat: (a) the field work practices and policio43
of -libraries sni (b) SchoOle -of" librarianship (hereinaftz.-r
referred. tO to- Schools I ). The 131=1744' of Schools was
carried out duritie-,the winter' at-1969/70, .:and that of a
sample of librartee in Spring or 'Slimmer "1070. (The 2
questionnaires 'pati be borrowed frOM the office)

.

This Report attempts to iñt ez1eot. the kro.EVoy
of Schools, as medified by relevant infiirMation from the
survey ,of libraries. (The .most important answers c the
Schools- questionnaire are 'eummarised'An Appendix--B,- end--
a. data),led etnilysi.s of 'answers -to thee=tibraries questionnaire
is given as Appendix C).
A copy of the relevant cipeetionnaire was 'sent to

: Sohoole: 14 replied in veying detail.
Schools- fell into two falrlY-.distivict iieroUps: the 9 whO"
arr:angod field: work and the 5 -who did not. .(I-t is known
that: the one school, Which..did':not answer- thit; quOStiennaire
dotte, 'arrange .field work for atilf Stsideinte.) The dietinotion
is,-Somewhat blurred' by More' Practider'considerationd".
For exaMple the .Heed of, one abstaining-S6hool stated
that he -believed Most- strongly in- field wOrk,', but financial
,considerations made it"..bipossible to -introduce it at present.,



(a) Present Practice of Sdhools.
It is clear-that the praetice of some Schools falls

Short of the terma of ths faregoin5 definition of field
mork. For exa-nie, School D aPp_arently ewe:LT:isles :Little
control. Stua..s get progrrnes (but only whaa the host
library devises them) and the librazzian is aaked to submit
an assessment of their performancE2; but students are not
briefed beforehand, they-attempt no projects, produce no
report, and.are not visited. indeed the school appears to
have no member of staff responsible for mok-irg any of the
arrangemc-ats.

This is an extreme and obvious OE.53s but it was.elso clear
to the SUL-Committee that the apparently-uniformly eatisfactorY
picture prosented by the affirmative answers of most of the
other Schools concealed a wide variation of performaace,
and same of their arrangements could hardly hope to measure
up to our definition of field work, or to the aa=eed
definition vhiCh Is set out in brachsts immediately below it .

The answers to questions 6 and 10.of the libraries questionreire
suggested.that many librarians mere aware of the neee.a of
students.on field work, and Implied that more cculd be
done by Schole in the planniag of otudentsf progran,mo7s,
and in briefing, superviaiilg and maintaining contact with
students on Yield work.

Because of tha lack of a,,ay previously agrc.-4d standardo
for field work, the questionnaire returned -0y each School
repwadented the subjective view of the correspondent,
and.-12:he Sub-Committee found it implsaible to eq!,,..ate answers
Which suggested. that apparently similar arranwments were
in operation., .

We acceyited te view of t ajor i100-e. tLai;

14,644; c .
41.1.rable component or courses, and ncted ulth

approval the,tende6ay of Previously .un-committed Schools
to'iove towards its adoption. After eame disc-ass:ton of
the'need for standards We came to the conclumil=n that the
provision of adequate numbers .0f staff tP corMilise.alla
supervise tbP field work programme was the DietHic,.,aental need
to enable a System, of field.work' to fUnctionIprcerly.

,

(b) A Selected exaMple far Sisly.
4111111111MMINEW10110111

Ix order'to discover 'the work loads inmuivod,. the
Sub-OOmmittee consulted one-School (ColTege.af Librarianahip
Val*IA.Wbere field work is an integrai-part'ae all courses
ana i.s 'f'-'779-3r well developed. At thia' School-.tile 'four
lialEon, and Training Officers orgvniee and omparvise field
work and stuay taar arrangements, but as.a cleaaberate policy
the7.4do rot devote their whole timo to this 7,4=7.:k, nor de
-UleY,earclude all .Other staff from Sharing i)-:thet,work. The
Schodl.umes the vide knowledgeaf the librt4:7.714-orl.d which
thepp staff gain, in lialson.wAh the profepzion atlarge.
They are also well'qualified: to Control thailSohool'!..S post-
courte placement ,serviCe and to represent t.3.* profeSsion

,



(b) (continued)

Ref: ED.798/4
4.3.71 ".

at careers conventions. They carry aat some teaching
and other academic duties, baehto ensure that they maintain
contact with students and course development, and also
to enable them to offer advice and help on courses tc
potential students asid to the chief lirariana wham
they visit as part of their duties. They aleo are involved
in short courses run by the school (both organisirp
and lecturing). They offer to co-operatiag libraries
help with staff training problems, and. undertake some
joint intervirving outside the school. These other duties
take up a considerable amount of the Liaison and Training
Officers' time.

Other teaching staff are also involved in field work, not
only because of the otherwise Impossible load on the L.T.0.1s,
but because the lecturing staff thus gain an opportuuity
of keeping themselves up-to-date and In contact with
practising librarianship. This is one of the legitimate
needs of a teachei, but often in the past the teacher had
either to finance his visits personally or abandon the
attempt to keep up. Experience also auggests that librarians,
and supervisors of students value the opportunity of
discassing students' progress with lecturing staff.

C.L.W. has 4 Liaison and Trainiag Officers, and is about
to add a fifth to the establishment. It maintains thnt
the employment of this number of staff is necessary if
they are to undertake the range of additional duties
mentioned above and also provide the field work organisation
for 400 students on anything like a realistic basis.
It agrees that its relatively isolated geOgraphical
position, the non-availabilitY of large numbers of lit :ax
in its immediate ,,icinity, and the consequently large
amount of time staff spent in travelling made its need
for staff somewhat greater than that of some other Schools.
It is aiming at a standard of 1 Liaison and Training Officer
to 80 students, but feels that a figure of 1 to 100 would
be realistic for a School conducting fskdr-work on the
C.L.W. pattern in a large urban area with many libraries
close at hand. One other School, which employs one Liaison
an& Training.Officer on field:work full-time,appears
satisfied that he can organise and control field work for
c.160 students.

Zonclabione

1. The survey of libraries showed that maey which ware
already co -operating with Schools were willing to take
additional students, whilst.other libraries waited to be
askea to help for the first tithe. This contradicts a
frequently canvassed opinion that "Field work is a serious
interruption to a librarian's uork and it is not surprising
that more and more librarians report Insufficient time or
staff to organise oregrammesl%

2; Nine tenths of the sample of libraries surveyed were
opposed to PaYmeht of salary for .field work- Seven tenths
were oppOsed to PaYment of salarY for the Year spent in
libraries.as part of a, sandwiah course. Some libraries
even suggested that they' themselves ought to be paId fat
the facilities they provide.
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3. l'he need for co-ordination of timing of field WOrk
throughout the year was an urgent problem, if the optimum
use of libraries was to be made. The very considerable
difficulties In the way of this are recognised, however.

4. 9 of the 14 Schools and some libraries suggested
the idea- that:Schools should consider acting as catalysts
for the settia....; up of Area Training Schemes as sugEested
in the Library Advisory Councllst "Report on the Supply
and Training of Librarians." Problems of co-operation
between Schools and libraries of all types, public and
non-public supported, wcmad be considerable. If, however,
the present impasse over firemeing training in a profession
serving a heterogeneous mixture of 'industries' could be
resolved, the resultant impact on the organisation of both
field work and in-training at the local level would justify
this experiment.

(d) Recommendations
In the light of this Report we feel that it should

be the policy of the Library Assopiation to prees for the
following desider,,ta

The acceptance by relevant bodies of the agreed
definition of field work.

2. The Inclusion of field moxk as an int'egral and
compulsory element ofkeducation for librarianshile.

3. The drawing up of field work programmes by Schools and
libraries in consultation, the level of instruction and
projects undertaken being adjuated io the mMurity- and
professional .development of the studente.

4. The arrangement of such field work programmes with
leading libraries of all types: public, a4ademic and
special.

5. More egfeotive co-operation between Schools to
achieve a uniformly high level of field work provision.

6. The appointment by Pralools of Liaison and Training
Officers to orgetnise and supervise field work and_to take
a Share of other academic duties. In the light of the
evidence available it would appear that a ratio of one
.L.T.O. to 100 students would be reasonable,

- e
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APVEeiDLY,_ A

Silgaraalsentent oi_a2emomplas_af2eleapallIEDIELA

It Is recognised that the actual content of, and indeed
the methods of, imeeeting training will not be uniform
among libraries of all types and sizes, and. therefore
that not el: that follows will be equally applicable in
all libraries. Also, that training before Library School
courses is commonly provided at 2 levels: that of the
trainee, who is regarded as amenber of a potential
elite and receives mach more intensive and costly trainieg;
and that of the junior aesistant, who is trained whi/e
worlrine as the holder of an established post in the
lIbrary service.

However, ebile the intensity and the detailed content of
all pre-course training will vary, the basic principles
mil) remain the eaee. The major elements of such training
maybe looked at under the gollowing headings:

1. Induction, Tralialla. This is designed to fit the
individual into the orgnelsatIon, to make him feel that
be belongs, in conscious of the aims of the organisation,
and Is motivated to serve them, It iv of two types:

(a) Bcaultsealeg_laformation. Where does he hang
his coat, ehat hours of duty does lie work, how long is
lunch hour, what to do if he goes sick, how does he submit
applications for leave, etc.

The_a_Oritataalu,on. What is It trying to do, who
does it serve, what is the staff hierarchy, mho is wesponsible
for what, to whom does he report for ..., etc.

2. 2a.gies110,1ANE... This is designed to make the
individual peoficient at his work; trained to perform
specific Casks with the maximum akill and efficiency.
Basice/ly- it has little to do with pre-course trainimee
as it is done for the benefit of the library not the studert,
but if it is done in conjunction 'with job rotation Bald
development training (see 3 below), it has a relevance.

3. 222212emaLmmaalui. usually-this is designed to
make the individual roach his fUll potential, but in the
limited context of pre-oourse training it 'will involve
giving him se-Tficient knowledge, information and experience
to extract the full benefit' from the theoretical course
and to enhsnce his chances of success in it, and pessibly
also to make him a more mature and worthwhile member of
staff after the course. Thisseggests job rotation, so
that he Bees all aspects of the murk of the libeary. This
will not only involve straighforward working* in different
departments, but some special senior staff supereisiaelmml poesible
lectures to show him how all the various pieces fit together
into the whole organisation. It should also involve an
understanding of the range of library services available
at, at least, the local level, and the extent of co-operation
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3. axel.2-1.Tral.... (continued)

between *else services. A series of visits or short

periods of attachment to other local libraries would be

of USG here. A feeling for the profession and problems

should also be inculcated. Thie ean be helped by
supervisory sessions with the senior staff, but time

should also be made available for attendance at

professional meetings.

Development training tends tc merge ultimately with
Nihat may be called educational training.

4. Educational Tratntna. This is designed to re-inforce,

paint and illustrate the indlvidualls theoretical and

cl4ssroom education.

It is properly a part of field werk and of training atter

a Library School course, but it represents something of

a hazard in pre-course training. Thin is because well-

meaning librarians often overdo their attempts to sand

their young members of staff to Library School fully equipped

and extend their courses to include much teaching more
properly given as a part of the school course. This teaching

will be repeated later, with a risk not only of boring the

student, but of making himurOustifiably over-confident in

the long term. As an example, while it is proper and useful

for all pre-course students to understand the library's

staff hierarchy and the range of responsibility of department

heads, lectures on the theery of personnel maLegement are

not really appropriate at this sta8e-

Note. This Appendix haa been confined to principles and

headings which should be capable of vide application

by all types of libraries. No attempt has been made

to Itemise specific duties and components of a pre-
school course, as this would inevitably tend to

reduce its meaning for many smaller and more specialised

libraries.
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Appendix le

Analysis of Answers to the Questionnaire to Schools.

Note: The covering-letter to the original questionnaire promised to
conceal the identity of Sdhools, and so they have been arranged
in haphazard order and given code letters.

Scho 1 A B immormem H .

Does Librarian
submit assessmeeee:of
student after F.wk. Yes

QI2
No Yes Yes Yes Yes Yes Yes Yes

Is Librarian given
details of student Yes
beforehande

Q11

Yes Yes Yes Yes Yes Yes Yes Yes

Hew many school staff
are"reepensible for
F.lee, arrangements
(Pun eer Paet-time)

Q10

le
P/T

1.
P/T P/T None

1,
P/T

1.1.

P/T
1.

7/t
1.

TVT
1.

Pill

De yeu consider visite
Sufficiently frequent

.:99 (4)
_

Yes - Yes NO Yes

Are they visited by
sehooI staff 1 No No Yes Yes Yes Yes Yese

Do they present summary.
,of exPerience te other
studente

Q8

---

Yes Yes Yes Yes Yes Yes:Yes

Do they provide a,
- report Op ateaChment Yes -No ,N

,

'es Yes Yes yes Yes

Po they, carrY oue
projects pn 10.0,-..:

Q6
'yes Yes

___
No No Yee' Yes Yes

--r-

Yes 'Yee

Aeeeetedenes briefed,
'before P.Wk.

Q5
eYes Yes Yes , No Yeee es Yes Yes Yes

Do students have a
programMe'devised
for F.wk.

.0.
Yes
ie

Yes Yes Yes Yes Yes Yes Yes Yee
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Question.
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APPENDIX.- C

raries s of Reaulty

Asked if libraries at present co-operated with any library.schools by
.
allowing students to spend periods of field work training in the library.

(Al 256 libraries (65%)
(B) The numbers who said

(and as a percentage

Public

said YES; 135 (35%) said NO.
YES in each of the 9 major categories
of those returning forms) was:

County . 34 (68%)
Large. MunicipaL 38 (83%)
Medium Municipal), 23 (79%)
Small Municipa.4- 14 (35%)

Academic

University Ito (87%)
Other 58 (63%)

ate/Al

Industrial 14 (54%)
Governmental/
National 18 (55%)
Society or
Institution 7 (53%)

Librarians: who .answered,NO,were.directed to Question 6, so only-
libraries at-PreSent co-operating with library school's are represented
in Questions.2-:5.

.

Asked if libraries had oxcluiVe arrangements with any librArY school
.or group Of.schools-

(A)., (25%)..did. have .sUch arrangements; 41 with Only one school and .

.22 with-more than one school.
-

Asked librarians for a. large amount of information on Students Who
had spent periods of field work with them during the last twelve
monthS.

Information required included the total' number Of students attached
to the library during.the:period, the 'average,length of attachment in
weeks; and the 'month of.the year covered by each attachment.
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Table / gives figures accumulated from all returns. Figures In the
"Jam,Dec" columns do not necessarily add up to the fd.gure in the .'Total

number of students' column, as frequently a period was entered as spanning

- two months, and when this was the case entry was made made in both

monthly columns.

The questionnaire originally included a further side heading ('Other courses')

but this was disregarded in the analysis as various comments in the

answers suggested that many of these students 'were not from library schools,

and the totals included people taking the Teacher-Librarians Certificate.

The average duration of periou, field work varies widely from course to
.course, from a lower extreme of ),..eks for post-graduate diploma students
to a high point of 17 weeks for reseeinch students. By adding together
the total number of weeks worked by ll stdents on all courses, and
dividing this-by thenumber.of stludems (4049) an average length of

attachment of-4.9 weeks is obtaimed... (

Monthly totals -show the heavy demand; Tplacee..on libraries early and late

in the long vacation and therelativIy smaller,-though surprisingly
even, demand throughout the rest of e year (see figure 1).
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Zueston 4 Asked about.limitations imposed by libraries upon library schools with

which they co-operated.

(A) Only 21 libraries (85) insisted on a minimum period of attachment.

These minimum periods, and the number of libraries specifying them,

were:-

weeks - 5
weeks - 5
weeks - 7
weeks - 2
weeks - 2
weeks or
more - 2

(B) Cnly 21 libraries (8%) took students f-_-om certain specific courses.

(C) Librarians were also asked if they imposed any other limitations

at present and if they felt that any further limitations were

necessary or desirable. 51 libraries listed one or more such,

and as 'present' limitations for some were 'desirable and necessary

future' limitations for others the two answers were combined.

(a)
(b)
(c)

(d)

(e)
(f)

(g)
(h.)

(i)

Some of the above areas in which there appeared to be a wide measure of

agreement in fact mask a wide divergence of practice. Of the

18 libraries in (a) a selection said as follows:

3 wished to avoid the Summer vacation.
1 wished to avoid all vacations.
2 wished to avoid autumn term and 1 other preferred the Lent or

Summer Term.
1 Preferred Xmas vacation.
1 Preferred to avoid congested periods in term.

.3 Preferred term time.
3 Preferred all attachments at .the.same level to be at the same time.

Similarly the 11'libraries in (c) were unable to agree on a suitable

period, although their answers almost all fell within the fairly narrow

The resultant list contained some 17 limitations, many quoted

by only one library Those quoted by more than one, in order of

frequency, were:

Timing of period of field work. 18

Special interest in the library's field. 13

Duration of period. 11

Previous experience required. 6

Students below certain level excluded. 5

Security requirements of the organisation. 4

Students required to work 'usefully'. 2

Only make.Sconul traine.as for 1 year. 2

Only limited time available to help students. 2

range of 'Not more than 4 weeks' and 'Not less ,than 6 weeks.'

Question 5 Asked if the number of students taken at present represented a

Maximum loadirw, on the ormanisatiOns.

(A) '111 libraries answered YRS, but 138 (54%) indicated that they

could take more students.

(n) They were then asked to specify the number and type of additioLal

students' and the conditions under which they could take them:.':.

Many librarians gave)6nly the vaguest idea Of tYpe ofStudents and
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most did not list conditions, so these factors were ignored in
the analysis. Most gave actual numbers of additional students
they would be willing to ta:,:e, and most of the remainder ga a
sufficient indication 2or an estimate to be made. Table 2. lists
the libraries willing to take a,f.ditional students showing tha
numbers in each of the 9 major categories, and the number of students,
each category was willing to take.

Type of Library
No. willing to take
additional students

...

No. of students that can
be taken

-

Public. County 18 51
Large Mun. 21 122
Med.:Mun, 15 61
Small Mun. -9 32

Academic__
University. 20 73
Other 30 79

Special
Industrial 9 23
Governmental 8 16
-Society/Inst] 8 21

Totals 138 478 .

-
TAME 2. Willingness of libraries to take additional

field work students

At this point libraries which already co-operate with a library school
moved on to Question 8, so:Questions 6 and 7 were only attempted by
those librarians who, had indicated non-coroperation in their answer
to Question 1.

Asked them to indicate which of 3 statemerits explained their non-
involvement in fieldwork, or alternatively to speaify any other reasons
they had.

(A) 135 libraries had answered 'No' to Question 1, and 128 of these
opted for .one of the statements, as follows:,

(a) 1..:ould like to co-operate but at present lack the rescurces
to do so 52

(b% willing, but have not yet been approached by a library
school

(a) feel that such work is no part of their function' 12

(B) Some specified other.reasons. in addition to those above, and some
31 libraries in all answered this part of the queStion. Most of ,

the answers, however, were amplifications of one or other of the
hree main reasons- e.g. 'Library buildings make it impossible'
refrortS directed on other forms of training'. Security
restrictions were also mentioned again (see 4(C) (f) above) by
2 libraries, and 2 more mentioned -their isolation' and the lack
of accommodation in the area.

\ 16
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Asked t'-c libraries who had expressed willingnesT: to co-operate in

6 (A) above how many students they would be lling to take each

year

(A) Table 3 shows the number of libraries in ea- 'of th_s 9 major
categories which were willing to co-operate . and the numbers of
students.they would be willing to take,

-Type of Libr..ry
No. willing to
'co-operate

No.---X situdents that
can te taken

'Public
County -9 29-
Large Nun. 3 7

Medium Mull: 6 14

Small Mun. 18 44

AcadeMic
University 1 2

Other 15 45

Special
Industrial 4 6
Governmental ..6 8

Society c)& 2

Totals 64 - 157

'TABLE 3 .WilIingness of preViouslY unUsed librariesto take
students on field work

(B) The libraries who expressed willingness to co-operate were also
asked to name a suitable duration for a pertod of attachment.
68 answers were made, the most popular durations being 4, 6 and

8 weeks in that order. The actual frequency of citation of'
periods was:

2 weeks: 5
3 weeks: 7
4 weeks: 21
5 weeks:

6

6 weeks: 16
7 weeks:
3 weeks and over. 10

(C), Llbrarians were also asked if they would prefer students from
particular courses. This was probably not a reasonable f:----tion
to ask, as librarians who had not taken students previo 54 gould
be unlikely to have strong and reasoned preferences. In lact,
very few attempted this answer, and no analysis was made.

Asked librarians if they would be willing to provide certain facilities
and co-operate with library schools in certain specific ways regarding
field work.

CA) Asked if they would be prepared to, or dtd already, co-operate with

Library Schools in devising and operattnE a programme of practical

training designed to form emL integral pal-,t or the students' courses.
334 libraries answered this question as follows.

Question 8



(a)
(b)
(c)

Do this already 80 (23%)

Would be prepared to 202 (59%)

Unwilling 62 (18%)

Reft ED.7905
4.3,71

(B) Asked if they would, or already did, permit staff from a Llbrary
School to visit-,and observe students during their training period

in the library.
339 libraries answered this question as follows:

(a) Do this already 205 60%)

(b) Would be prepared to ll4 (34%)
(c) Unwilling 20 (6%)

(C) Asked if they would be prepared to, or already did, allow senior
members of their staff sufficient time to supervise careftlly the
work of .1.1e students while in the library.
337 libraries answered this question as follows:-

(a) Do this;alreadY 207 (61%)
(b) Would be prepared to 98 (29%)
(c) Unwilling 32 (9%)

Answers to these 3que8tions, with analysis by the 9 major categories

of library, appear in Table 4..

(D) Asked if the staff of the library included an officer with a
full-time or part-time responsibility for training, and if so
whether hip duties included the supervision of students from

Library Schools..

AS expected the majority to such officers were found in /argelibraries,
SOme 79% Of all such officers being employed in the 4 categoties
likely to include thelargeStaibraries County,-Large and Medium

Municipaland.UniVersity). These 4.categories also employed 83%
of the Officers with responsiblity:for,,supervision of students.

Table 5 shows the distributiOn of,officers.:.

(E) Ldbraries who-had an officer with responsibility for training
were also asked for,his- designated post in the library.
Variations in.nomenclature made exact classification impossible,

but It was-possible 'to eXtraet several large groups, ab:,-;

(a) 222uty Librarians

Public County
Large Mun.
Medium Nun.
Small Mun.

AcadeMictiniversity 8
Other ACad 2

Special Governmental
Society

(b) PrinCipal. ChiefSenior Assistant and ub Librarians

County
Large Mun.
.Medium'Mun.
Sthall
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Designations including the ,,,ords Training, Staff
or Personnel.

7 posts (5 in Public Libraries)

Type of Library Full Time Part Time None Total of
Pull &
Part Time

Responsibllity
for students

Publ lc County 1 24 23 25 20
Large Mun. 4 30 7 34

. 32
Medium Mum. 3 , 18 8 21 17
Small Mt..m.. 0 10 28 10 .5

Public Total a 82 66 90 74

Academic University 2 16 25 18 16
Other 1 T 71 8 7

Academic Total 3 23 96 26 23

fp...vial InduStrial 0 1 22
Governmental 0 . 0 21 -6
Society . U 1 24

,Special Total 0 8 67
. . .,. .

TABLE 5

ite1aiionships
betweca Question
1 & 8 and
Questions
6 & 8

Distribution of Officers with responsibility for
Training and .the Supervision of Library School students

It was felt to be useful to look more closely at the
willingness of two groups Of libraries to provide
facilities to Library Schools (Sections of Question 8);
namely those who already-co-operated (who answered YES
to Question 1) and those who were willing but had not yet
been approached. (Question 6).

(A) A total of 256 libraries answered YES to Question 1. Of these:

(al 219 (86%) already co-operated, or were prepared to co-operate
with Library Schools in.devising programme6 for field work.

( ) 237 (93%) allowed; or were prepared to allow, their senior
staff sufficient time to supervise carefully the work of
ztudents.
106 (42%) had an officer on their staff with a responsibility
for training.

(a



CAlostion 9

Ref: ED.798/18
4.3.71

(B) A total of 64 libraries answered YES to Question 6. (willing

but not yet approached). Of -these:

(a) 52 (81%) were prepared to co-operate with Library Schools in
devising programmes for field work.

(b) 53 (83%) were prepared to allow their senior staff sufficient
time to supervise carefully the work of students.

(c) 17 (27%) had an officer on their staff with a responsibility

for training.

The somewhat lower percentages in B(a) and (b) compared with
A(a) and (b) suggest that Library Schools may well have
approached the libraries in A.because of their greater willingness

to co-operate. However, the percentages in B are still higher
than might have been expected from the various predictions that
libraries were almost overwhelmed by the field work demands of

Library Schools. The relatively low percentage at B(c) is
apparently due primarily to the preponderance of small libraries
in B, large libraries obviously being more likely to have training

officers.

Asked if libraries were likely to be able to provide financial
support for Library School students undertaking short term
attachments of 4 - 6 weeks.

A. 33 libraries (9%) said YRS; 319 (91%) said NO.

The libraries which expressed willingness were then asked if
their provision of financial support would affect the type of
training students would undertake in their library. Only 18
completed this section, but most answers, whil dLferent in
detail fall into 2 major groups.

(a) 4 libraries said that students would be given as wide a

range of work as possible, with some special instruction.

library
:tasks.

(?): 7 librariessaid that.students woUld have to work wholly

.or mainly enr.routineduties:
2 libraries paWthey Would be used to Cover. staff

1 librarveffered Vacation employment only.;-c

Said students would be confined tp professional:

Question 10 As;ted libraries to agree. or,:disagree With fOur statements',0oneerning
the adequacy':of Labrary.:Schoola practice'regarding:field work
The'stateMentS were

(A) SehOO1S sheuld'ee-ordinate their Practieal*erk timetable to
.redUCe,preSent'differenCes,.oftiMing_and duration:pf attachMent.
:274:10rartep, answered:this question,,191 (740)agreeing':and.-:
83 (30%) disagreeing. y Y:

Opiniona were Oceasionaily added to answera Most libraries
obViously felt very strongly:that Li,brarY Schoplsought to

trY tpco7:ordinate their fieldrk:adtivities.j.' HoWever,
the suggestiOn'ioflredUcingpresent differenCes Of tithire::
paarthoothe41,10.rrian§ who:pointedout that:what,WaS needed

retentionHor eVen an increase inSUchHaifferences to
Spread the teatonalload 'ok field Work'.:

(B) Schools should give more guidance and assistance to libraries
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in the planning of programmes for visiting students.
292 libraries answered this question, 182 (62%) agreeing
and 1-10 (158%) disagreeing.

(C) Students should be more adequately briefed by School staff
before they begin periods of attachment to libraries.
279 libraries answered this question, 182 (65%) agreeing
and 97 (35%) disagreeing.

(D) Schools maintain adequate contact with and supervision of
students during their period of attachment to libraries.
279 libraries answered this question, 239 (86%) agreeing
and 40 (14) disagreeing.

(E) Libraries also were asked to indicate any further areas
in which they thought Mbrary Schools could improve the
present arrangement for the practical training of students.
This produced a very wide range of answers. Some of these
were re-wordings of the specific points listed above, but
many of the others fell into the following broad general
headings:
(a) Concerned the relationship between Schools and
libraries. Examples of points raised were:

(i) 14 libraries thought that the needs of students
and the type and length of attachments should
be more carefully related to the library.

(ii) 8 libraries thought that better contact was
needed between schools and libraries. Individual
suggestions included the seeendment of school staff
to libraries during the long vacation, more lectures

on practical administration by working librarians,
and refresher courses at Library Schools for librarians.

9 libraries wanted feedback from Schools about the

success of attachments, and some suggested that
Provision for thds could be inoorPOrated in a more
complete and standardised assessment, and report form .

e libraries suggested that the setting up of Training
Areas (see also Question 12) or the use of designated
Training Libraries would improve the quality of field

(b) 5 libraries commented on the timing of periods of
field work. Most of these duplicatedanswers elsewhere
in the questionnairessthe emphasis being on the avoidance
of the vacations for academic libraries, and the need for
a period of adequate duration.

(e) 17 libraries made suggestions regarding the content of
courses:

(i) 6 thought that projects were valuable for all but
the shOrtest field work attachments. ,

(ii) 3 wanted 'more practical work and less theorising'

Other areas mentioned by single libraries in6luded
personnel management,,job analysis, financial control,
planning, business correspondence, job applications.



Rof: ED.798Ap
as3 4.3.71

Other answers were Mainly on unrelated topics, but a selection
wi71 show the ranp:e of interest. Some contradict others.
Ficrures in parentheses indicate the number of libraries making
the statement.

Schools should give more help In finding accommodation
Students should visit a wider range of libraries
Day visits by -large classes most unprofitable
Schools shoUld impress upon students disciplinary
obligation to Hostjdbrary
Schools should follow up students' progress in the .post
examination. year

Noted that some Library Schools ran 4 year degree courses of
which one year was spent in a library, and asked Librarians
if there was any possibility of their being able to employ
one or more students on salary for this year.

340 libraries answered this question: 100 said YES, 240 said NO.

04.) Of the 100 who said there was a possibility of such employment

53 were public libraries
29 were academic libraries
18 were special libraries

(B) These 100 libraries were then asked to indicate the principal
conditions they would expect to be attached to such employment.
:Five specific conditions were listed, and. "'opted for as
follows:

(a) Prior interviews 96
(b) Membership of superannuation and sickness scheme
(c) Passing a standard employees medical exam.
(d) The right to terminate the employment of an

unsatisfactory student 97
(e) Regular visits by College staff

(0)

57

They were also-asked to specify any other conditions they would
expect to be attached to such,employment. Answers very lartsely
concerned the type, of,work/training given to the student,,and
the establishment of suitable posts. This did not giye a very
encouraging picture.,

10 libraries-stressed the importance of work. One quoted
value for money', and 7 libraries specifically stated,that
employment would be on the same basis as junior assistants

7J1hrarie stated thatacceptance of a student wouldbe subjeCt
te the existence of a:vacancy on this establishment, One also
indicated, that if there was no sUitable A P vacancY the student
WoUld::haye to fill:a.general :assistant POsitien, and another
Would appoint 'only in competitiortwith other candidaies, not
neCessarily studentsr. :One publie library said that,studentt
Would be taken 'under the same conditions as foreign internS,
and a university quoted the SCONUL scheme as a relevant
precedent. Another publ'ic library said that consideration
'would bc 0.ven to a trainee grading.
Mcs.. other answes dealt with:points of detail, or of
rcloYanco only Lc some '7,ypcs of library (e.g, security
declaraLions and screenil;E), but one of:wider implication
required from the:student,an extenSion of contract for one
,rear after theyear_cou-i-se.

-
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oUt-

Quoted the paragraphs (Appendix 11, paras. 107-108) of the
Library Advisory Council's Report on the Supply and Training
of Librarians which refer to 'Area Training Schemes'. Libraries
were asked "insofar as this concerns co-ordination of the practical
training facilities for Library School students, is your library
already involved in such a scheme or do you envisage future
Involvement?".

(A) 334 libraries answered the question regarding present
and 324 saying NO.invOlvement, 10 'saying YES

(B) 317 libraries answered the
involvement, 67 saying YES
Libraries answeringYES.to
relevantdetails, and66 r

question regardihg ehvisaged future
and 250 saying NO.
both queStiOns were asked to give
esponded.

.(a): Brief details Were giVen pf 3:or A'sMall schemes-at
presentoperating between schools & libraries

) The majority Of the remainder:expressed conditional
aPproVal, but while the basic,willingness'to Co-operate
W-Apihere, and -indeedspme libraries.sUggeStedsuitable

-geOgraPhidaland:subjeCt grOUpinga, moSt::quitenaturally
Wantedte*&speCifie proPesals:before committing
'41011PlVeS'..


