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ABSTRACT

Two separate surveys were undertaken in order t> gain
information about the field work practices and policies of libraries
and schools of librarianship. The survey of schools vas carried out
during the winter of 1969,/70, and that of a sample of libraries in
the Spring or Summer 1970. This report interprets the results of the
survey of schools; as modified by relevant information from the
survey of libraries. Answers to the schools’ guestionnaire are
summarized in Appendix B, and an analysis of answvers to the
libraries’ guestionnaire is given as Appendix C. Of the 14 schools
who replied to the gquestionnaire, nine arranged field work and five
did not. The degree of organization and supervision of field work
felt to be possible and desirable varied considerably. The survey of
libraries showed that many which were already cooperating with
schools were williing to take nmore students and others were waiting to
be asked to help for the first time. Most libraries were opposed to
payme: ¢ of salary for field work. Coordination of timing of field
work throughout the year is needed for optimum use of libraries.
Recommendations of what the Library Association's policy should b~
based on this report, are listed. (Author/NH)
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THE LIBRARY ASSOCIATION

Report of the Sub-Committee on Staff training in libraries.

Coxrrigenda and note

Page 1

: Under Training replace "that" by "a® -and insert
u] ibrary" before "system, B0 that line 3 reads
® _ .. in a particular library system .
Page 4: . Para 4 (under Conclusions 1) 4th line, replace
. "eontradicts" with "offsets".
Page 5: under (d)2 imeert "full-time" before neducation”.

Note on Appendii: As

This does n.. imply that all students of librarianship
should necessarily work as assistants or trainees in a libzary
before going to a School; but it aims to give guidance to
employers of those who do. - L
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THE LIBRARY 5SSOCTATION
EDTCATION COMMTTTER
| 21.4:71
Report of the Sub-Committee on Staff Traiping in Libraries on

\Lﬁbw.'l. Field Vork.

At an early mesting of the Sub-Committee two basic needs
became epparant; : '

1. An exact and agreed deﬁni’cion of the main terms (education,
‘training, fieldwork, study. tours), so thatiwe could carry
out our deliberations without ambiguity and unnscessary
ccrifusion.

2. More factual information about +the current practices and

veliefs of both libraries and lidbrary achools regarding
‘.field work .

1. VWe looked a;t existing definitions, in particular those of
. the Library Association Sub-Committee on In-gervice training
- (1962), and egzwed that the following definitions were
'Buitable foz: our purpoae.v _

'Edu/.a,tionz the study of the principles a.nd ganeral
proctice of libraria.nehip.

Draining: the infoming of & member of staff, at whatever
, "L elage of hig .careen, of the specific methods umed :
e dine that ‘particular system. Although inci,dermally ,
. it may be of wider application, it im: designed
.. .to éncourage efficient: performance to the’ dirvect
,.",benefa.t of that system. We felt that Tav Ainiug,
'r;ieapfecially ‘before a .1library school. oourse, was
mlevant to this. report, and we ha.ve 1isted in
T Appendix A our suweations fox the content of a
pmmmme of pre-couree trainimg . }

g ‘F:leld Woz-k the axpomme of studente to the nracticalitiee of
. . librarianship go that they might learn by both™
doing and: observing; It is an: :Lnteg:r:aJ
esaential 'oart of the.ir @0’&1"86.

(Following recent dismmaiona. the definition of field work
set out. below: wag agrecd by the ‘Schools, tha I-ibrary
Aasociatzon a.nd the Bepartment of Educa,tiou a.nd Science t—

..1"1?1916. work muat be p.l.amned. as an- 'lnte@'a.l a.ml eaaential pa.rl; of .

‘the course aven t}wugh it be undertakqn ine: ubra.ry or: other

S ineti‘tuticn a.way £from the Univere:lty* oz: Co.l.lega :l.n which the =
i:,_course is 'being consiuctad. D ‘ o e , _ ,
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Its primary function is to expose students to the rwacticalities
of librarianship in order that they.may Jearn by both doi.g ard
obsexwving and also that their puitability for the profession may
be tested.

~

\

The nature and content of the field work programme must ba ™\
determined by the school in congultation with the institution
in which it will be carried out. The work undertaken by the
student wust be determined by its. walue to.him’ ag alstudent and -
not as a contribution to the normal workload.of “thea. hoat- 1ibrery.

A membexr of the staff of the zchool will normelly be expeoted
to visit a student engaged in fleldwork and to keep a contiming
check on his progress. Day to day supervision, however, may .
be vndertaken either by -~ member of school staff or by a member
of staff of the institt on wiriing closely with the school” and
fully aware of the xrelacviounship between the field work and
theoretical studies.") '

Study Tours: planned visits to o @election of different.
e .. typees of libraries, not for the purpoges 6f
training, but to enzble students fo realise
the activities pertaining to a vaxiety of
libraries. Their purpose is quite different
- from that of field work, and they are. -~ .
-particularly velevant to the needs of students
I a% Schools situated away from large comirbations
where a variety of library services is readily
obuservable. e .

2. Surveys: 'ggrieral
‘Puwe separate - surveys were dndertaken in order to gatn i

.. information:aveut:(a) the field work practices and polieies.
of ‘librarien-axd: (b) Schocls of librarianship (hereinafisc

- referved to. as- +Schéolset ). ' The suxrvey of Schools was
‘caxried out durifigithe winter'of 1969/70, and that of a
‘sample of 1ibrédries in Spring. or ‘Summer 1970. . (The 2

 questionnaires cafi be borrowed from the office)

Thisg Report attempts to interpir-: 7 resiiline of the mufvey
' of Schoole, as modified by releévsnt information from the .
. survey of libraries. (The most important answers o the
Schoole questionnaire are summarised’'in Appendix-B, end- .
= detailed@ analysis of answers tc the Libraries questiomnalre
is given as Appendix G).  oEr T 0

"A copy of the relevant guestiormaire was sent to all 15 -
. ‘Bohools.. 14 replied in verying deteil.. - o 7
- Schools: fell irto two fairly distinct froups: the 9 who'
axrangod field work and the 5 who did not. (It is known
. that: the one school which a@id nol anpwer the questicmmaixs
- does- arrange field work: For ite:stulents +) The distinotion
is'somewhat blurred by ‘more practical’considerationa. .
~ For. example the Head of one- a,bsta;i.ni‘xigf"séﬁobli-.,_sfggtedp,:-‘tj",' S
- ‘that he believed mosi: strongly in field woxrk, but finapcial -
' considerations made it impossible to -introduce it ‘at present.




(&) Ixesent Practics of Schools.

It i Clcor +tnat the practice of some Schools falls
short of the term: of the foregoing dofinition of field
work. For E."""f"':u.c, Scheol D epparently exercises 1ittle
comtrol. Siudi-uts get vrograrmes (but only wvazn the host
library devises them) a_d the litrerian is zpked to submit
an acasgement of tha r performance; but students are not
briefed baforehand, they attempt no projects, produce no
report, and ares not visited. Indeced the school appeaxs o
have no mambe.c of gtaff resgons:t.Me for mzking any of the
errangemciyta.

This is an sxtrome ard obvicus cess, bab i was 2lpo cleax

to the Sut-Commititze that the apn—:re-n**l uniforimly eatisfactory
picture presented by. the affirmztive annwe::n of most of ths
other Schools concealed =z wide variation of per.f.‘or;”r:‘..nc»,

and some of their esrrangenents could. hardly liope To measure

up to our dcfinition of field worl, or to the agreed ,
definition viich is set ocut in ‘br.;ml.ats irmediately telow it .

The answers to quesations 8 apd 10 ﬁf the libraries queat Licnnaire
s"uggested that many librariane were aware of the needz of
students on field work, zrd implied *hat wmore cculd be

done by Schsols in the plammipg of & tudents?! Prograwmcs,

and in briefing, supervising and maintaining. contaot with
students on iieid wox'lc. ) .

Bezange of Ttre lack of zuy previounly agrwad a‘e.nﬂaxds
for field work, “the quﬁstxonnaira returned by eazch School.

‘ rep:s‘aeented the subjective view of the cor”espon«:_ent, _

. and +the Sub~Committee found it imprsaible to eqwa’ca anpwers
whish suggested. tha.t apnarently s:r.x..lar ar*a.n@sz.enzs were
in uperation. .

'_We accepted ths view of L. maoritc _ schoo.r tlal fleld

Jork wax £ pdrable couponent of courses, and nc ted with
a.p-oroval the tendency of previously wn—-cormitted Schools
to move tOWJJ.‘a.B its adop: tion. After some dipcaegsion of
the need for standards we came to the conclueicn thet the
provis:.on of adequate numbars ofv staff to orgxnise amd '
supervise the field work programme was +the fardz.aehtal need
to ena.ble a. aystem of field work to i‘unction rproneriy.

_ ('b) © A Belected. oxam le for Btudy. ' '

' "In oxder to discover the: worlc Iaazls imzs:l\.md, the
'Sub-—Committee ‘consulted one School (College ef Zilbrerienahip
Walpe) where field work is an integral part of all couraes
and :’r_s fairly well developed. At this' School. the four
fiaifon and Training Officers orgonice and smmx":ise field
work and study toar arrangements, but as a de=liberate policy
‘E:hey do 1ot devote their whole +time to ‘BhlE wrrk, nor 40
they. excluﬂ; all. other gtaff from sharing i) -dhe worl. The
School uzes the w:.de lmowledge of the libra world which
thege . staff &ain, in Jiaison with the profe nsmn a.t large.
‘I“ihey are also: well qual:.fled ‘to control the Sphocl s pogt-
ccurse pl acement serv:.ce aud to represent t p:cofezasz_on

YO .
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at careers conventions. They carry oul some teaching

and other academic duties, bdh to ensure that they maintain
contact with students and course development, and also

to enable them tc offer advice and help on courses tc
potential students aid- ¢o the chief liccaxrians vhom

they visit as part of their duties. They also are involved
in short courses run by the school (both organisips

and lecturing). They offer to co-operating libraries

help with staff training problems, and undertake some

joint intervi-wving outside the school. These other duties
take up a considexrable amount of the Liaison ard Training
Officers! time. o

Other teaching staff are also involved in field work, not
only because of the othexrwise impossible locad on the L.T.O.'s,
but because the lecturing staff thus gain an opportunity

of keeping themselves up-to-date and in contact with
practising librarianship. %his is one of the logitimate
needs of a teacher, but often in the past the teacher had
either to finance his visits perscnally oxr abandon the
attempt to keep up. Experience aleo suggests that librarians
ard supervisors of students value the opportunity of
discuesing students! progress with lecturing staff.

C.L.VW. has 4 Liaison and,Tralnlng Officera, and is about
to add a £ifth to the establishment. It maintains that
the employment of this number of stafi is necessaxry if
they are to undertake the range of additional duties
mentioned above and also provide the field work organlsatLon
for 400 students on anything like a realistic basis.
It agrees that its relatively . isclated. geographical
. position,. the non—-zvailability of large numbexrs of 1it “an
in its immediate vicinity, and the consequently large
amount of time staff spent in travelling made its need
for staff somewhat greater than that of some other Schools.
It is aiming at a standard of 1 Liaison and Training Officer _
to 80 students, but feels that a figure of 1 to 100 would
be realistic for a School conducting feidl work on the ’ vatd /
C. L.w. .pattern 1n 2 large urban area with many libraries
. clwse ‘at hand. " .One other School, which employs: one Lialson
- and Traanlng Offlcer on fleld work: full—tlme,appears o
. satisfiéd that he can organ1se and ontrol fleld work for
'c.160 students. - : ; , L e

 (c) Conclusions ‘ :-H%gi lf”iﬁ??,?}ﬁ

4. v?he survey of libraries ehowed that many which werea
o ady co—operatmng-w;th Schools wzxe willing to take
 additionel  students, whilst: other’ llbrarzes ‘waited to be

* aspked to help for the firgt time. This" contrad;cte &
frequently canvessed opin;on that wpield work is a serious

- intexrruption to a libreriant's ‘work and it is not surprising
'that more and mcre librarians report 1nsuffic1enx t;me or
gtaff: to organlse nr«grammes“ T : :

;12;‘ Nlne tenths of the sample of lmbrariea surveyed were
;opposed to payment of .8alary foxr field" work., Seven: tenths

{_'were opposedﬁto:payment of’ aalary for: the year: spent in -

.. Some libraries R
.ough+ to be paid fqr Z“

AN '
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(c) (contirmmed)

e The need for co-ordination of timing of field work
throughout the year was an urgent problem, if the optimum
uge of libraries was to be made. The very considerxrabie
difficultios in the way of this are recognised, however.

4. 9 of the 14 Schools and gsome libraries suggested

the idea that -Schools sghould consgider activg as catalyste
for the settii s up of Axea Training Schemes as suggested

in the Library Advisory Councils® "Report on the Suprly

and Training of Librasrians." Probiems of co~operation
betwean Sthools and libraries of all types, public and
non~public supported, ‘would be considerable. If, however,
the present jmpasse cver financing training in a profession
serving a heterogensous mixture of f'induastries' could de
resolved; the resultant impact on the organisation of both
field work and in-training at the loczal level would justify
thiz experiment. .

(a) Recomendat:.cns

In, the la.ght of this Repoxrt we feel that it should
be the policy of the Libraxy Association to press for 'bhe
follcwing dealder ta. 2 .

1. The accaptance by relevant bodies of the agreed

- definition of field work.

2. The inclusion of field v:'réik‘aé an intééra.l and ' e
comzr‘ulscrv elamsnt oi‘Leducation for libra:manshi {1.._&\.— s e

3. | Tne drawing up of fz.eld LWOXK programes by Schoole aa.nd
libraries in conesultation, the level of instruction and

projecta undertaken being adjusted to the ma.tur: ty a.nd :

- professional develophxent of the studentu.

4; ‘ ’I'he arra.ngemant ‘of such :E‘J.eld work programmes with

,'flea.dmg 1:n.brar1.e9 of all types. pub].z.e, mademic a.nd
- spec:xal. o :

".1-5~_ ' More effect.ave co»opera.t:.ou between Schoola to
' ach.le*'“ a un.z.fomly high level of field work prov:.s:.on.

6. The - “}.ppos.ntment by qﬂhools of Liaison a.nd Training

- Officzers to orgenise and supexvise field work znd to take

a share of other acadewmic duties. -Im. the 1:1ght of the
evidence available it would appear that 2 ratio of one

.L.'l‘.o to 100 atudents would be reaaona:ble..
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Suggested content of a Programme of Tsaining before a

It is recognised that the actual content of, and indeed
the methods of, iuwncrting treining will not be uniform
among libraries of a2ll types and sizes, and therefore

that not all that follows will be equally applicable in
all libraries. Also, that training before Library Schocl
courses is ccamnonly provided at 2 levels: that of the
trainee, who is regarded as a member of a potential

eliteé and receives mach more intengive and costly training:
and thet of the jJjunior assistant, who is trained while

- working as the holder of an established post in the

iibrary service.

However, while the intensity and the detsiled content of
all pre-course trainlng will vary, the bagic principlen
wil' remain the sewn.>. The major elemente of such training
may be 1ooked at under the rollowing headinge:

1. Induction Jreining. This is designed to f£it the
individual into the ¢ orgzuisation, to make him feel that
he belongs, ies conacicus of the aing of the organisation.
and is motivated to serve them. It ic of two types:

(a) Heaoekeeping informstion. Where does he hang
his coat, wnat hours of d.u...y does he work, how long is
lunch hour; what to do if ho goes sick, how dces he gubmit
applicatzons for lea.ve. etc. .

, tb) The Or ipation. WUhat is it tryiﬂg to do, who
does it serve, what is the staff hierarchy, who is reaponsible
foz: what, to vhom does he report for. saey @bc.

2. Gn 'hhe» :;o'b“'lhraining This is deaigned to ma.k.e the
individual. proficient at h.'LB viork; trained to perform - .
specific tasks with the maximim skill and effic::.ency. S

"Basicwlly it has. Little to do with pre~course training, :
- ag-it-ie done: for the .benefit ‘of the library not the' stu,a.eﬂt,
bui; if it is done in’ con;unctlon wi'l'h job :rotat:.on and

" deve]opment tra.m.mg (aee 3 beiow), it hae a’ relevance.

; uj. Davelomem: "rainm Usua.ll;gx tha.s .1.8 deeignad to
L malce -the individual reach- h:l.a fall . potm+131, but in the

1limited’ context of pre-oourae training it will involve

giving h:un sufficient knowledge, information and. experierice

to extract the full benefit from the theoretical course
and to ephance his chances cf suocess in it, and poasibly
algo to make him a more mature and worthwhila membeir of
staff after the course. This &xggests job rotation, ao

- that he . secen all aspects of the work of the’ 1ibrax5r Thing

will. not: only. invelve stralghfomard vorking in different

e P e -

. depaxtm ents, but some apecial senion atafg aup...m'iﬂion - poss.fble
‘lectures. to. show him how ‘21l 'i:he varicus pieces fit’ together ‘
' into the whole: orgam.aatlon. It shold algo .involve:an =~
' underata.nd:.ng of the range of library services available =~ . .
i XE vel, a.nd the extent of co-opera.t:.on e
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3. Development Training. {contimied)

between theke services. A series of wvisits or shoxt
periods of attaclment to other Jocal libraries would be
of use here. A feeling for the profession and problems
ghould also be inculcated. This can ve helped by
gupervigory sessions with the senior staff, bul tims
should also be made available for attendance at
professional meetings.

Development training tends tc merge wltimately with
what may be called ecducational training.

4.  Bducational Training. This is designad to re-inforce,
poeint and illustrate the individual's theorstical and
clascroom education.

It is properly a part of field work and of trainivg after

a Library School course, but it represents something of

a hazard in pre~course training. This is because well-
meaning librarians often overdo their attempts to seod

their young members of staff to Library School fully eguipped
and extend their courses to include much zeaching more

- properly given as a part of the school course. This teaching
will be repeated later, with a rigk not only of boring the
student, but of making him unjustifiably over-confident in
the long texm. As an example, vhile it is proper and useful .
for all pre-—course students to understand the library's

. gtaff hierarchy and the iange of responsibility of departnent
' heads, lectures on the theory of personnel meragement are

not really appropriate at ‘this stege. o

‘Note. . This Appendix has been confined to principles and
' headings which should be capable of wide application

by all types of libraries. . No attempt has been made
. to.itemise specific duties and components of & pre-
~ school course, as this would inevitably temd to
‘reduce its meaning for many smaller and moxe specialised
libraries. . o e o T

7
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Appe ndix B

Analysis of Answers to the Guestionnaire to Schoels.

Mote: The covering letter to the original questionnaire promised to
conceal the identity of Schools, and so they have been arranged
in haphazard order and given code letters.

Schoocl A B cC | D E j F G H J

Does Librarian
submit assessz nt of .

student after F.wk. {Yes | No | Yes | Yes | Yes | Yes { Yes | Yes | Yes
@tz ' |
Is Librarian given : g : o
~details of student | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes
beforehand. : S '
Gl

How maﬁy scheol staff e = .
are rTesponsible for ' 1.1 1. 1. R A L.t 1. 1.

1.
F.wk., arrangements p/T{ P/T| P/L | None| P/T | P/T | F/® | B/T | B/T
{Full or Part-tine]) : : :
Q,lC'»
Do, you consider visits A = B
',sufficientiy frgquent ,; Yesi. - - |- No ] No Yes | No Yes

Q9 (d)

'_‘1fAre they viuited byf“"f&;,ﬂyg SEET B
'-Hschaol staff R - Yes! No '

| You | Yes | Yes | Yes |-

fAre qtuuents briefed B RN P
" ‘before F.wk. .. | ‘Yes{ Ye

s | Yes

“iﬂgDo studepts havv a
P rcgramme,d@vi ed




“iaestion 1.

o Qu eé“;c),;.c')n 2 o

ST

Question 3.

'ffbAsked llorarlans for a large amount;of'lnformatlon onistudents who '
?‘}‘hac spent periods of field work witn them during the 1ast twelve
months.’ . . o ,

-
K
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APPERDIX C_

guestionnaire to Libraries i~ Sumary of Resulte

Asked if libraries at present co—Operabed with any library’ schools by
allowing students to spend periods of field work training in the library.

(AY 256 libraries (63%) said YES; 135 (35%) said NO.
(B) 'The numbers who said YES in each of the 9 major categoriles
(dna as a percentage of those returning forms) was:

Public . g .
County : 34 (68%)

Large Nunic1ph£- 38 (83%)
Medium Municipab 23 (79%)
Small Municipabd- 14 (35%)

Academnic _
University o (87%)
Other 58  (63%)
‘mSEecldl _ ;. L “. s
. Industrial - 1k (5E)
'.‘-iGovernmental/ FREE R
.- National” - ° 18 (55%)
..~ Society or L e o
'A;:Instltut*on %f?.;1731(53%)«“h5;‘"

R

Informatlon requlrea included the total number of students attached

”“to tne library durlng the perlod the. average lenguh of attachment ir'
v“weexs, and the month of uhe year covered by each attachnent.u ‘
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Course Total No, rage L MPZL E.wom
Students o, Weeks | -0 S

College
based -
pre-course 190

b oyrp
degree - 0

LA, .
P.G. 116

,owc._ 61

TOTALS 819

IC:

A FuiToxt Provided by ERIC
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ULt oA . —
lents Veeks JAN HE8
College
based .
ﬁ pro-cour 90 5.7 1 il )
2yr |
L.A. 2 4.8 5 19 7
3oy .
degroee 6 5.5 o 0
4 yr
degree 0 0 0 0
LA, -
PG, 16. 4,6 13 11
P.G. A
Dio. 1 33 19 10
1 3 0 -0
Pescarch v
3 17 I S

Student

TOPALS

9

29

55

IC™

E

Aruitoxt provided by Eic:
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Table 1 gives figures accumulated from all returns. Figures in the

" 1en-Dec” columns do not necessarily add up to the figure in the 'Total

~ number of students' column, as freguently a period was entered as sparning
+wo months, ard when this was the case an® entry was made made in both

" monthiy columns,

The questionnaire originally included a further side heading ('Other courses]
pbut this was disregarded in the analysis as various comments in the

answers suggested that many of these students were not from library schools,
and the totals included people taking the Teacher-Librarians Certificate. '

The average duration of periou. . ' field work varies widely from course to
course, from z lower extreme of .7 waeks for post-graduate diploma stucents
to a high point of 17 weeks for reseaxch sxudents. By adding together

the total number of weeks worked by =Il stdents on all courses, and
dividing this by the number of shudemis (#049) an average Lengiikz of
attachment of 4.9 weeks is obtaimed. (=19) ‘

Monthly totals show the heavy demandi placeé on libraries early and late
in the long vacation and the relatively sm=ller, though surprisingly
even, demand througnout the rest of itae yeax (see figure 1).

140 |- ! R SR !{ .
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i ! | : ! )
.30 ¥+ re el e l_ L ; Cd B -

120

100 f—-1t-

90
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s '

estion 4 Asked apcour limitations imposed by libraries upon library schools with
iech thiey co-operated.

{(A) Dnlv 21 libraries (&%) insisted on a miInimum period of attachmernt.

Mrese minimum periods, and the number of libraries speciiying them,

were:-~ :

]

weeks -
wWeeKSs -~
weeks -
weeks -
weexs .. -~
weeks or i

more ' -~ - - . .
(BY Cnly 21 iibraries (8%) took students Iirom certain specific courses.

O ONUl )
SIS AW

n

(C) Librarians were also asked if they imposed any .other limitations
at present and if they felt that any further limitations were
necessa;y or ae51rab1e. 51 libraries listed omne or more such,
and as 'present’ limitations for some were 'desirable and necessary
future' limitvations for others tThe two answers were compined.
The resultant list contained some 17 1imitations, many quotel
by only one library Those guoted by more than one, in order cf
frequency, were:

(2} Timing of period of field work. : 18
{b) Special interest in the iibrary's fleld.
S . (e) Duration of period.. : o
“ 7 {dY Previous experience requlred
S . (e) Students below: certain level excluded.
L[(f\ffSeéLrLty*requlrements of the orbanisatlon..
(g)  Students. required’ to work: 'usefully’
j(h) ‘Only take.Sconul nrainees for 1. year. R
(i ).?Only llmi ed tlme available to help studenta.,_

HfSome ‘of the above area _1n»vhich unere anpeared “to oe a w1ae measure of
R S %agreement in- fact maeﬁ a wicde divergence of" Dractlce,l. Of the e
R fg'“;ﬂﬁ,”ﬁf‘lS librariegﬂin (a) a select on - said- as: follows-'“v e R

S T RN hj”wlehed to: : 3 ; SR

R e
iNmNmeHU

"Profcrrcd;,_,

R ; .“reierredf”' at men A

~,HSLmilar1y the'l1l 1brar“e5"1n'(c) were_unable o4l on )
7 period, “although their answers: almost all. fell W1th1n ‘the - fairly narrow. .
-jrange oL“Not mere than 4 weeks ‘and. 'Not leSSYthan 6 wee&s. '

Question 5 Asked f the number_ofvstudevts taken at present represented a

*r‘maxlmun loadinp on_fhe}ormanisatipns;

v e students anqk‘
ERIC
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most 4did noi
the analysils
they would D

may s d AT ; 3Rt e
H5U11I2CIoNT ANQLad
b ?
i

wiere ignored in
additional studsnts
X remainder ga> a
tic ade. Table 2. lists
rilling to take addiitional SUUQGrtS showing ths=
of the 9 major categories, and the number ol students,
eachh category was willing to talte. :

thne libraries
rumbers in each

Type 0F Livpary No. willing to take . No. -of students thzt can
[RYPE 05 ‘ additional students be taken
[Fublic. County 13 , v 51
Large Mun. 2% v : , 122
Med..Mun., = | 15 o , 61
Small Mun. g 2
Acaderic |
University. - 20 73
Otlier . =0 ‘ 79
Special
Industrial 9 23
' Governmental | -8 16
"Bociety/Inst] . 8 21
Copetets |8 | ue

'TAH'E 2; Wii1ingneéé of llbrarles to, take addwtloﬂal
. - 'field’wor students

1 ;A* thJs p01ﬂu le“aries{wnlch already CO—OpePatﬁ with a‘;lbra“y school )
'~;movea on,uo Qa65ulon 8 ;so Questlons o anu 7 were on y autempted by >_j"'

7(bﬂh'w1llirg, but have not yet been approached by a 1ibrary
' ' “sehool g

and sOﬁe
NOS» OI

n_‘dd1t¢on to tthe above,

IText Provided by ERIC
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Quest. o T Asked t- o libraries who had expressed willingness to co-cperate in

6 (AY (L' above how many students they would be “lling to take each

vear ,

(A) Table 3 shows the nuaber of libraries im ez - of zhe 9 major
categories which were willing to co-operate and the numbers of
students .they wouid ke willing to take.

. No. willing to No. —f students that

Type of Libr-ry ' co-operate ‘ can te taken

Public
County : 9 29 -

Large Mun. 3 7
Medium Mun. 6 14
Small Mun. 18 yy

Academic
University 1 2
Other 15 45

{Special ’
Industrial 4 6
Governmental .6 8
Society 2 2
Tobals o 64 ; o 157

'TABLE 3 W1111ngness of previously unused 11braries to take-
. . students on Iield work A . ‘
(B) The llbraries who expressed willingness to co-operate were also
asked 10 name & suitable Guration for a period of attachment .
‘68 answers were made, the most. popular durations:being 4,.6 and
"8 weeks in that order. The aotual frequency of citation of ’
_periods was-;v>,' - \ . S

- 2 weeksi ‘?i'ﬁ:s:"]5ﬁwt,.,;i‘b_ ’J_,”t_“ f-./»,.
G B weekSs T . e
L 4 weekst -'?ﬂ;_‘v21 -

5 weeksii oo 76 .

"6 weeks:: - T 16

-7 weeks: . . 3

RS 778 weeks and over: 10 . R A
’ (C)JfLibrarians ‘were also asked if they would prefer students from
o ',particular ‘sourses. - This was probably not al reasonable it ion
to ask, as ;1brarians who had not taken students previo. oiv would
- be unlikely to have strong and reasoned preferences., In ract,.
'fVery few attempted thls answer,kand no analysis wgs made

*destion 8_“ﬁﬁw-fAsyed 11brar1ans if they would be Wllling to provide certain facilltles
S S and co- operate with lerary schools in certain Speclfic ways regarding
5field work : BT . _

”J“LA) Asked if they would be prepared to, or dzﬁ al lady, ‘co~0 perate with
L1 Library Schools in’ devising and. ‘operating .a programme of practlool _
trainlng»de51gned:tozform an 1ntegral part o;,the students courses.‘
;fallows*Ww'- : :
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4.3-T1
{a) Do this already : BO (ng
{b) Vould be prepared to 202 (59%)
(c) Unwilling &2 (1.88)

(B) Asked if they would, or already did, permit staff from a Library
School to visit-and cobserve students cduring their training period
the lidbrary.
%G libraries answered this question as follows:

{(a) Do this &lready 205 (60%)
(b) Would be prepared to 114 (34%)
(¢} Unwilling 20 (6%

(¢} = Asked 1f they would be prepared to, or already did, allow senior
members of their staff sufficient timz to supervise carefully the
work of *he students while in the librarxry.

337 libraries answered this question as follows:-

{2 Do thisg:already 207 (61i%)
(b} Would be prepared to o8 (29%)
(¢) Unwilling | 32 (9%)

Answers to these 3:questions, with analysis by the 9 major categories

of library, appear in Table 4.

(o) Asked if the staff of the library included an officer with a
full~time or part-time respensibility for training, and if so
wnether his duties ncluded the supervlsion of students  from
Library Schools.

As expectea the majority to such officers werc found in Jarge libraries,~
scme 79% of all such- officecs being employed in the 4 categories , .
likely to include the largest libraries (i.e. County, Large and Medium

: Municipal and. University). These U4 categories also employed 83%

of the officers with responsiblity ‘for . supervision of students.
Table 5 shows the distributlcn of officers.»

,(E)fﬂ Librar1es who had an offlcer with responslbility for training

- were. .also asked for. His- designated post in the. library :
v;jvarlations in: nomenclature made  exact: classification" impoasible,
© butb 1t was pOSSlble to extract several large groups, as:f: -

'f{'(alﬁ Deputy Librarlans -

zu_b;ae_ County .. ;*1'4
' Large Mun e
“Medium: Mun AT
Small Mun, = 500
AcademicUnive“sity S - I
Other Acad. 2
Special Governmentalff o
Society e J:'(;lf;,v._ o

() Principal Chlef Senior Assistant and Sub Librarians
- ‘"TPublic County R T E i L S
‘Large Man

Medlum Mun};y
umﬂll Mun k

I
g
5

_AcademicUniverssty
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- {e) Desigrations including the vords Trazining, Staff
o> Personnel.
7 posts {5 in Fublic Libraries)

Type of Library Full Time Part Time | None | Total of | Responsibility
: Pl & for students
Part Time
Public County 1 24 23 25 20
Large Mun. y .30 7 34 =
Medium Mun. 3. 18 8 21 17
Small Mun. o 10 28 10 5
Public Total a 82 66 S0 T4
Leadenmic University 2 18 25 18 16
Cther 1 7 71 8 7
‘Academic Total - ”-' 3 . '»23:f',: a6 . 26 f ’ 23
’ Sgeciai - Industrial o S ?22"" 1 1
S Governmental 0 6 21 - 6 5
Socieny 0 1 2y - 1 0
Special Total - . -t o 8 . per ... 8 .7 .6

75It was feet to beluseful to look more closely at the-?

?eldxlonehips 'V?ﬂi ‘ ]
%willingness of two groups’ offlibraries to provide

between Question E

" 17& 8 ard r'}e; .j'*fffacilitiea to. Iabrary Schools ‘(Sections; of Question'S)
,Questions Lo namely those who' alreadyic lqperateA~(who answered YES
6 &8 fe,‘ﬁ;‘f?}to Question 1y and those who were. willing but had not yet

“been approached ’Questlon 6)

¢

.“(AJ' A total of 256 libraries ansvered VES to Qnestlon 1. Of uhese-

)

(3)72219 (86%) already co-operated or ‘were prepared to coaoperate
g -T:zwith LibrarJ Schools ln devzsing programmea for fleld work.,_

'ifMKb)f)?“7 ng%) a‘lowed for were prepared to. allow,:their enior
or staff sulf;cient time to bupervi’eicarefully the work of o
,ﬁvaelg;wwtuaents : : S : ST
L (e) 1067 (k2B) had'an officer ow thelrfst‘ff with a respon51bility
= “‘{fothr'ining e ' '
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(B) A total of &4 1i itraries answered YES to Question 6. (willing
but not yet approacned}. Of tnese:

(a) 52 (818} were prepered to co-operate with Library Schools in
devising programmes for fidld work.

(v) 53 (83%) were prepared to allow their senior staff sufficienc
time to supervise carefully the work of studerts.

(¢) 17 (27%) had an officer on their staff with a responsibility
for treining.

The somewhat lower percentages in B{a) and (b} compared with

A{a) and (b) sugzest that Library Schools may well have

approached the libraries in A because of their greater willingness
to6 co-opsrate. However, the percentages in B are still higher
than might have been expected from the various predictions that
1libraries were almost overwnelmed by the field work demands of
T.ibrary School The relatively low percentage at B{e) is
apoarently due primarlly to the preponderance of small libraries
in B, large librariles obviously being more likely to have training
offizers. :

Asked if libraries were likely to be able to provide financial
support for Library School students undertaking shori ierm
attachments of 4 ~ & weeks.

A, 3> libraries (9%) said YES; 319 (91%) said NO.

The libraries which expressed willingness were then asked if
their provision of financial support would affect the type of
training students would undertake in their library. Only 18
completed this section, but most answers,,whlle di; ferent in

" detail. fall inbo 2 majcr groups. _
“(a) & 1ibraries ‘said that students would be given as wide a

‘range ol work as possible, with some speelal instractlon

‘1 1ib“ary said etuaents would be confined to profe551ona1
Ctasks. , : .

- *fb); 7 librarles said tbat students would have to work wholly

" or mainly on routine’ duties. : »
-2 libraries said they would be used to cover staff on 1eave._
:',1 library offered vacation emplo;ment only.- o o

= Asked librarles to agree or disagree with four statements concerning R
' the adequacy of Library Schools practice regardlng field work L
'.The statements were: -

/ »(A); Schools shou]d co-ordinate their practical work timetable to

v{,reduce present dleerences of ‘timing and. duratlon “of attachment
274 libraries answered this question, 191 (70%) agreeing and B
83 (30%) dlsagreelng S
Opinilons were occasmona;ly added to answers. Most 1;brar1es
obviously felt very strongly . that Library Schools - ought to
C try. to co~ordinate . thelr field work activities.: However,
“ the suggestion of 'reducing’ present dlfferences of timing"
© ‘alarmed scme librarians who. p01nted out that what was needed |
-was a ratention or even anilnarease in such differences to
_,spreaa the seaSOnal load of f181d work ' S ‘

ftgyiﬁSchools should glve more guidance and assjstance to libraries _“3J




(<)

(D)

(E)

Ref: ED.798/19

20 4w

ir the planning of programmnes for visiting students.
paluie libraries answered this question, 182 (62%) agreeing
and 110 {(38%) disagreeing.

Students should be more adegquately briefed by School staff
before they begin periods of attachment to libraries.

279 libraries answered this question, 182 (65%) agreeing
and 97 (35%) disagreeing.

Schools maintain adeguate contact with and supervision of
students during their period of sttachment t¢ libraries.
279 lLibraries answered this gquestion, 2)9 (86%) agreeing
and 40 (14%) d;sagree:ng

Librarlec alsc. were asked to indicate any further areas

in which they thought Library Schools could improve the
present arrangement for the practical training of students.
This produced a very wlde range of answers., Some of these
were re-wordings of the specific points listed above, but
many of the others fell into the following broad general
headings:

{a) Concerned the relationship between Schools and
librarles, Examples of points raised were:

(1) 14 imbrurles thought that the needs of students
- and the’ type and-length of attachments should
'be more carefuily rela ed to the library

L (11) 8. 1ibrar1es thought that better contact was

"igliii) 9 librarles wanted_feedback from Sohools about the

needed between schools and libraries. Individual
jsuggest;ons 1ncludea the ‘secdadnent of scnoal staff
ot 1ibrar1es during the long vacatlon, more lectures
»al7jon practical: admlnistratlon by worklng librarians, -
- and refresher courses ab lerary Schools for librarians

;5}'+bra,1esisugges'ed thau”fhe settlng up'of‘Training

. Areas: (see also: Question 12)" or the use of-designated
vthralnlng lerarwes would 1mprove the quality of field

. work e v R S ‘.,,., LT

Ggf(b)ﬁkb 13braznes commented on’ the timlng of perlods of

, field work. " MOut of these: dupllcatedanswers elsewhere
in the ouestlo najres the emphasis being on the avoidance
- of the vacat1ons for academic liorarles, and the need for
a pePlOd of adequate duration.‘:. C : : .

'V;_(o)‘ 17 i1t raries made suggestlons regardlng the content of

fﬂoueses

ﬂ;(l) 6 thought that projects were valuable for all but
= “vthe shortest field: workvattachnents.¢;5;,‘ b v

'Elil) 3 wanted move"'actica1 work and less theorlsing
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Oiner answers were mainly on unrelated topics, but a selection
will show the range of interest. Some contradict ouvhers.
'!

Migures in parentheses dicate the number of libraries making
“he statement.

Sehools should give more help in finding accommodation 3)
Students should visit a wider range ¢i libraries (3)
Day visits by large classes most unprofitable (1)
Scheols shiould impress upen suudep s disciplinary

obligation to Host Library (2)
Senools Should follow up students’' progress in the post
examination year : (1)

Noted tha, some Library Schools ran 4 year degree courses of
which one year was spent in a library, and asked Librarians
if thers was any possibility of the r being able ©o employ
one or more studsnts on salary for this year.

A

»J#O-linrarles.answered this question: 100 said YES, 240 said NO.

{A} OFf the 100 who said there was a possibility of such employment

53 were public libraries
2G were academie libraries
18 were special libraries

{B} These 100 libra aries were then asked to 1nd1cate the principal
' '=condit10us they would expect . to be attached to such employment.

~Five spec"ic COIlelOFS Were liCted and o opted for as
fol;ows"  P ,.3 e _ L :
(a) Prior. 1nterv1ews o 96 S R
(D)'Membershlp of superannuation and sxckness scheme "B
(c)vPaq51ng & snandard employec medlcal exam. - o '&1,;'
‘,(d)]The right to. terminate the employment of. an Lo
'5r§uns&tiﬁf ctory. student Lo v;‘ff .;',97,”

..;'_57;. L

A ‘would be suoject
£o uhe eALstence of a vacancy ‘ori this establishment One also
indicated that 1f zhcre was no sultable A.P. vacancy’ the student

;would havée to- £ill a general assistant position, and anoLber-
ould apD01nt only 1n competltion'with other candldates, not

-

s
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Quoted the nhrugraﬂhs (Appena‘h II, paras. 107-108) of the

Library Advisory Council's Report on the Supply and Training

of lerarlans wnich refer to 'Area Training Schemes' Libraries
were asked '"insofar as this concerns co-ordination of the practical
training f301112+es for Library School students, is your library
already involved in such a scheme or do you envisage future
involvement?®'. ' : :

(A} %L libraries answered the gquestion regarding present
1nvolve‘cnt 10 saying YES and 24 saying NO.

(B) 317'11braries answered the guestion regarding envisaged future
invelvement, 67 saying YES and 250 saying NO.
" Libraries answering YES to both questlons were askea to glve
releVanu details, and” 66 reoponded L

A

”f(a)f Brxef details were glVen of 3 or 4 gmall schemes at
g o present operatlng between schools & 11braries.

{6} ‘The maJor ty of the rera‘nder -ex Urebsed condltlonal
‘ amprovaL “but while the. baSlC w1111ngness to co-operate

f1“' _f was there, and indeed some libraries-suggested suitable -

‘Qgeographlcal and subject grouplngu, ‘most’ ‘quite naturally
wanted to See’ c‘pec'.‘L:f'lcc, proposa¢s before commi tlng
}vtnemse1ves"f. _




