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CHAPTER 1

INTRODUCTION

Adult educaticn is predicated on the fundamental Lelief that
each individual is a perscn of tiorth and dignity and is entitled to
dgevelop to his maximum capabilities. This statement is indicative of
the philoscphy underlying the wublic school adult education program in
Tennessee. Consaquently, the improvement of school administrators,
sunervisors, teachers, and related personnel in adult education is most
essential if the educationally disadvantaged people in Tennessee (apyroxi-
mately GLG,000 with less than an eighth grade educaticn) are to overcome
their educational deficiencies, thus enablinc them to contribute more
effectively to the trelfare of their liomes, commwnities, state, and
nation. The understanding of these neopnle and their probiems and a con-
cern for their velfare and community shculd be paramount in the selection,
training, and procurement of capable nerscnnel. This can only be accon~
plished through an adequate staff development plan, witii cooperative
action betuecen the ftate Department of Education, local school systems,
and institutions of higher learning.

To facilitate the accomplishment of providing competent public
school adult educators in Tennessee, a Staff Jevelopment Committee was
appointed in 1970. This Committee is composed of the State lDepartment
of tducation's Adult Education Staff (five members), university adult

educators (four members, including one from Mamphis State University,

tro from Tennessea State Univarsity, and one from the University of

1
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Tennessee), and local teachers and supervisors (six members representing
the geographical regions of the State--East, Middle, and West).

During 1970-71, approximately ten regional in-service workshops
were conducted across the State of Tennessee for ABE personnal. At the
conclusion of each of these, the participants were asked to indicate
the subject areas in uhich'they felt thiey needed intensive instruction.
In addition, as the four regional State supervisors nerformed their
duties across the State, they "kept track"” of the comments made by the
ABE personnel they visited relative to their nrotlem areas. As a
result, many problems emerged: however, three instructional areas "stood
out” as being of utmost concern. These were quidance and counseling,
instructional materials, and reading. Based on this information, the
Staff Development Committee recommended that the State Coordinator of
Adult Education, Mr, Charles Kerr, pursue the idea of providing intensive
instruction in these three areas.

As a result of long and careful consideration, the ultimate plan
which developed resulted in the following accomplishments:

1. Three, two-week institutes were conducted in Tennessee for
ABE personnel,

2, The three institutes were held on University campusas and
resulted in graduate credit.

3. An ABE Guidance and Counseling Institute was conducted at
Tennesseea State University, June 14-25, 1971; an ABE Materials
Institute was conducted at Memphis State University, July 5-1G,
1971; and an ABE Reading Institute was conducted at the Univer-
sity of Tennessee, July 19-30, 1971.

4, Each Institute served thirty narticipants--ten each from East,
Middle, and West Tennesses.

ok
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3. CEFach Institute uas designed as o Teacher Training Institute,
i.e., the participants were trained to be able to assist with
local in-service training across the State during 1971-72;
honce, the entire State will benefit frem the instruction bro-
vided in the three Institutes.

o

Each Institute utilized small 9roup discussion sessions con-
sistently to insure participant understanding and input.

7. Each Institute was evaluated using a standard evaluation form
that attempted to measure its overall effectiveness.
EVALUATION DESIGHN

Chjectives

The overall objectives of each Institute will be listed in
another section of this document. Hot! well each person succeeded in
achieving each objective was determined by the Institute Directors
(university personnel), as they were responsibtle for making this assess-

ment and assigning a grade to each berson since the Institutes were

offered fo; academic credit. Ho additional measure was taken in this
regard. However, it was felt that there were other aspects of formu-
lating and implementing an Institute that should Le assessed. Therefore,
the primary objective of this evaluation was to determine the overall

effectiveness of the three Institutes, excluding gain in knowledge.

Methodology

Source of Data

The population used in this evaluative study was the participants

attending the three Institutes. The responsibility for recruitment was

3




assigned to the State uUspartment of Dducation. Jata were cathered on

eighty-seven persons.

Collection of Date

Tuo instruments were usec to collect the data. The first vas a
questionnaire designed to obtain demographic data and rarticinant reaction
to various facets of tihe Institutes.

The second instrumernt vzs an evaluation scala developed by Qussell
Krono and Coolie Varner, | According to its authors, it appears to te a
valid instrument for obtaining overall participant reaction to a short-
terin vorkshep or conference. The scale consists of tuenty items arranced
in renk order of value, with item number one heing the best thing that
could be cuecked, item number tvio, tiie second best, and so on, with item
number twenty, the least favorable response.

The instruments :ere administered the last day of each of the tuo-
i:eel Institutes. In order to 2ncouraqe absolute fTrankness, tie partici-
nants trere instructed not to place tieir name or any other identifying

marks on the instruments.

Statistical Tachnique

It was not the intent of the writers to make any generalizations
toc a broader population; therefore, no inferential statistics were used,

Only arithmetical means and percentages were eunloyed.

Trussell Kroonn and Coolie Verner, "An Attitude Scalc Technique
for Evaluating Heetings," Adult Education, VYolume YII, {lo. 4 (Summcr,
1957), pn. 212-215,
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Hynotheses

In the absence of any attempt to generalize to a broader popula-

tion and the deletion of any statistical technigue designed to test sina-

nificant differences between variables, no hypotiteses viere formulated.

SUMMARY
Fach of the Institutes til1l nov be discussed in some detail in
order of implementation. This discussion vil11 include such itams as ad-

ministrative responsinility, subject matter covared, instructional per-

sonnel, participants attending, and cvaluation.
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CHAPTER II

GUIDANCE AMD COUNSELIMNG

An ABE Guidance and Counselins Institute was conducted at Ten-
nessee State University, June 14-25, 1971. It .as under the direct
supervision of Dr. James Farrell, Uirector, Extensicen and Continuing
Education, Tennessee State Univarsity, and Mr. Luke Easter and
Mr. Charles Holt, Middle Tennessae Supervisors of Adult Cducation, Ten-
nessee State Department of Fducation.® Most of the fs1llowing information
relative to the Guidance and Counseling Institute, except for the evalua-
tive phasz, ras taken from the syllahus develoved for thic participants

attending the Institute.

Introduction

The rapid growth of adult aducation in the last twenty years has
created the need for adeguate counseling sarvices for the participants.
he importance of guidance and counseling for adult students is a well
accepted fact among adult educators working in a1l types of acencies
and instituttions. Hovever, just recognizing the need for and importance
of adult counseling servicas has not been enough to meet the challenge of

providing millions of adult students with the proper kinds of guidance.

ZA11 of the Institutes were conducted under the sunervision of
Mr. Charles Kerr, Coordinator of Adult Educaticn, State Denartment of
Education, Mashville, Tennessee, and nis assistance is heraby
acknomledged.

A
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The developinent of strong couns=ling services for adults has Leen

complicated by the lack of spccial training for counsclors of adult stu-

dents.

Snecial programs exist in most universitics to train elementary,

secondary, and college level counsslors. Few, if any, training programs

are currently operating with ti.e purpose of preparing counselors in acult

education. In fact, a review of college Lulletins hias failed to come up

1rith one univarsity in the United States vhich offers a courss in coun-

seling adult students.

The nurpose of this torkshop is to deal with some counseling needs

of adult students. The follorring seems to Le some of the most prevalent

problems confronting the adult learner:

1.

Lack of confidence in themselves in the educational setting is

a problem for many adults. "Am I too old to learn?" is one of
the most common questions asked by returning adult students.
They may nave read an article in a popular magazine stressing
the deterioration of mental processes and assumed their learning
days were nearly over once they reachad the age of thirty-five.
In addition, if thair earlier learning experiences vere marked
by frustration or failure, extreme caution must ke taken to
assure the individual that the academic atmosphere does not con-
tain the threats he so clearly remembers front his earlier years.

Long range goals take on special significance for adult students.
Because of hiis experience in the vorld of werk, he has recognized
the dangers of terminal nositions and tries to avoid dead end
streets.

Budgeting time can be a unique prob:lem for adult learners. With
his host of responsibilities ranging from vork to family and to
scheel, problems are created in determining hiow to split his
time. There is a lack of time for reading, preparing papers, and
studying compared t:ith his day school counterpart.

Family 1ife can be a problem to students at any level of educa-
tion, but it has unicue implications in adult education. If the
adult learner faces resistance from home, his efforts to over-
come the block may be extremely frustrating and need the aid of
a perceptive counselor.

Y
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5. The adult student is usually emploved. A3 a wage earner and
contributing member of sociecty, he is obviously concerned trith
keeping his employment and proaressing in his career while
studying. If nis emplover is threatened by tne student's attempt
at improving himself or too rizid to allow him to leave vork a
few minutes early to attend class, vroblems emerge and may re-
quire tue assistance of a counselor.

G. Memories are sometimes dangerous. The school room can mean
punistiment and failure to someone who remembers it in that way.
A counselor or teacher in the adult learninc situation often
has the responsikility to aid a student in overcoming a nega-
tively based memory. Admitting failure and returning to the
academic world requires strencth which should be aided by the
professionals in the school setting.

If the needs as stated here are met, it appears that the following

ageneral objectivas should serve as a peint of departure:

1. To assist adults in plannina programs that will enable tham to
capitalize on their interests, strengths, and weaknesses as
: they pursue their educaticnal and/or vocational goals.

2. To provide thc individual assistance in planning an educational

] program hasad on his capacity, interests, and potential designed
to help acquire the competencies and skills that will assist him
in seeking solutions to personal and community problems.

) 3. To provide a setting in which the individual seeking assistance
is al:le to develop sufficient insight and self-understanding so
that he can make his ovm decisions and select procedures that
will lead to solution of his problem in a personally satisfyving
and socially acceptacle manner.

Learning Experiences ana Staff

To achiieve thie aforementioned objectives, learning experiences

wer2 designed in the arcas of recruitment and retention, public relations,

diagnosis, program evaluation, placement, and other comnonent parts of

the guidance and counseling process.
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In addition to Farrell, taster, and

vere utilized in the instructional process:

1.

Yr. lMorris Busby
Memphiis City Schools
Mamphis, Tennessce

Mrs. Pauline Cleaver
Emily Griffith School
Denver, Colorado

Mr. Foyce Parman, Supervisor
State Testing Rureau
University of Tennessee
Knoxville, Tennessee

Jr. Theodore Pinnock

Tuskegee Institute
Tuskeaee, Alabama

Particinants

The 7olloving persons attendad the ABE Guidance

5

8.

Holt, the follouin~ persons

Lr, Harold Rose, Chairman
Department of Adult

and Continuing Education
Morencad State Univarsity
Morehead, Kentucky

Dr. Charles Sams, Suparvisor
Guidance and Counseling

State Department of Education
Mashiville, Tennassee

br. non Sherron

Virginia Commonwealth
University

Richmond, Virginia

Cr. Lorenzo !lyvatt

fast Tennessze Statz University
Johnson City, Tennessee

and Counseling

Institute held at Tennessee State University:

] L]

(8]

Howard V. Allen
4004 Drakes Rranch Road
iiashville, Tennessee 37218

Edirard Brovn
4CEY Graceland
Mempnis, Tennaessee 38116

Ernest Buffington
002 Line Strest
Chattanooga, Tenressee 37404

Margaret Butler
Murfreesboro, Tennessee 37130

Barbara Cash
Bridgewater Road
Cordova, Tennessee 38013

1

Gl

Kenneth D,
4429 Raton
Hermitace,

Clay
Rouge Drive
Tennessee 27076

Mackie L. Driver
3501 Geneva Circle
Hasiiville, Tennessac 3723S

Patricia Dungan
131 Shadoi! Lawin Drive
Jackson, Tennessee 33301

James Garrett
3719 Midland Pike
Chattanooga, Tennessee 37411

Sonja Hall
214 Shelborn Towers
Knoxville, Tennessee 37916




1.

13.

14,

17.

18.

19.

Ann H. Haynes
4215 Y. Hamilton Road
{ashville, Tennessee 37216

G‘leal Holly
1040 South Wellington
Memphis, Tennessee 38126

Harold Howérd
luntingdon, Terinessee 383441

Jimnie Jordan
£727 Walsh Road
Millincton, Tennessee 330353

Lettie M. Kendall
338 i Street
Clarksville, Tennessee 37040

Hannie Kilgore
Tracy City, Tennessee 37337

Caniel Lynch
Hendron Cliapel Road
Knoxville, Tennessee 37520

geotha lalone
229 South Pardue Avenue
Gallatin, Tennessee 3700G6

Hazel Parker
182¢ Uearing Road
Memphis, Tennessee 38117

20,

21,

24,

27.

29. Annie Zaclkery
20 South llighland Avenue
Murfreesboro, Tennessee 37139

Evaluation

Esther Sharne
Box 462
Copper Hill, Tennassee 37317

fAinie Shedc
Route 1, Eox 144
Cottan, Tennessee 37316

Patricia Sizemore

CON Whispering Hills Drive
Apartmant {i-3

ilashville, Tennessee 37211

Jduanita Syler
Winchester, Ternessee 37377

James £. Thompson
434 Lynn Drivs
Mashville, Tennessee 37211

Glenn Weatherly
Jackson hiairray
Humboldt, Tennessee 33343

fmelia Whitaker
209 Halcyon Avenue
Nashville, Tennessee

Gladys Wood
4501 Plymouth Road
Knoxville, Tennessee 37914

Mary Yarbrough
307 . College Street
Covington, Tennessee 3301¢

The purpose of this section i1l be to present the results of

the evaluation of the Guidance and Counseling Institute item by item.

[lo discussion will ba given; interpretation is left to the reader.

19
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be divided into the follouing sections:
Profila of tlie particinants.
hysical facilities.
Objectives.
Prodram.
Strengths.
Heaknesses.

Overall rating.

of Participants

Relative to the profile of the participants attending the Guidance

and Counseling Institute, it vas found that:

The majority were females (G5.5 per cent).
The majority vere 35 years of age or older (75.9 per cent).
he majority were non-vhite (22.1 per cent).
The majority posscssed less than a master's degree (55.2 per cent).

The majority possessed more than 3 years' exzerience in ABE
(58.C per cent).

The majority possessed more than 10 years' teaaching experience
in the public schools other than ABE (55.5 per cent).

The majority of the public school experience other than ABE
was in elementary education (55.2 per cent).

The majority were part-time emnloy=es (8%.7 per cent).

>
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Physical Facilitics

Following is 2 1ist of the staterents provised relative to phy-

sical facilities and the rating of each:3

1. Adequate space t:as provided for large
group meetings. 4.7
2. Adequate space was provided for small
aroup sessions. 4.4
3. Accommodations for the participants
vere adeauate. 4.1
Objectives

Following is a list of the statements nrovided relative to ok-

jectives and the rating of cach:%

1.

The objectives of the Institute were
relevant to the needs of the participants. 4.

[0 }

The objectives of the Institute were
clearly defined to the participants. 4.3

The participants liad an opportunity to
contritbute to the developuent of the
content of the Institute. 4.6

Adequate time was available for the ob-
jectives of the Institute to be realized. 4.0

3The ratings were based on the following scale:

5=Strongly agree
4=Agree

3=Undecided
2=Disagree
1=Strongly disagree

Hhe ratings were based on the same scale as in Footnote 3.
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Program
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Following is a list of the statements provided relative to the

program and the rating of each:®
1. The content of the program vas relevant :
to my needs. 4.6
2. The program of tho Institute was in line
vith the stated objectives. 4.2
3. Adequate lines of communication vere
establishad between staff and participants. 4,3
4. The content of the Institute was such that it
answered questions that concerned me relative
to my job. 4.3
5. As a result of the Institute, I feel that I
i1l now be hetter able to perform my job. 4.8
Strengths o

The following strengths were listed by the participants attending

the Guidance and Counseling Institute:

Petention and folloui-up; good speakers.
lecrui tment.

Individual and group participation.
Task group meetings and consultants.

Group cooperation in individual involvement; competent consul-
tants: presence of facilitators: my group leader.

5The ratings vere based on the following scale:

5=Strongly agree
A=fgree

3=Undecided
2=Disagree
1=Strongly disagrece

3
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17.
18.

10.

20.

21.

22.

14

Juality of speakers: currant information and overall attitudo
of all involved,

Guided discussions.

Flexivility of schedule as need arosc; selection cf ur. Pinnock
as a speaker:; association vith authcoritiss.

Involvement as a result of small groups.

Small groups, competent consultants; avar nresent steff.

Use of facilitators:; cood speakers:; adecuatz time.
Involvemant of the participants.

ell planned: good snealkers, facilitaters, and crouy leaders.
Content.

Total concept of ABE !as covered.

Cooperation and ravport: serious consideration of a pertinent

proi:ler; liave never sean or worked in a more relaxed and snjoyable,

hut serious, atmospherc.
Topics discussad.
Involvement: leaders uere excellent: small groups.

Tocetherness of administration and participants in vorking; best
sources of information.

itade you conscious of your problems and then fave ways to sclve
them.

Particinants vorked together and shared experiences; the best
consultants viere secured.

Involvement; cooperation of the acministrative staff and the

cooperation of particinants in vorking to achieve our objectives.

Information given by Dr. Pinnocl.
Health of material from the State Department of Lducation.
Good facilitators: wall planned and coordinated procram.

Interest and enthusiasm of facilitators: knoiledge and concern
of sneakers.

17
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Weaknesses
The following weaknessces vere listed by the participants attending
the Guicance and Counselinc Institute:
1. ileed for learning groups in order to talik to everyone.
2. GLutlines for pavers would have Le2n helpful.
3. o strong central authority to direct us.

4, Ambiguity of participants' coals; ambiguity of financial reim-
bursement: discussion groups did not occur. .

S. {'ot enougn time.

6. Public relaticns prasentation.

: 7. Reading speaker did nothing but cather information foy fLimsalf.
3. Some consultants did not hold attention of the aroup.

2. Failure to have speakars' topics in seauenca.

15. Long hours:; some administrative roles not clearly definad; need
for more relatad material in campus library.

11. No veaknesses (five responses).

N

12. Too much wasted time in total ~roup sessions.
13. HRefresiments not provided.

14, Developing a paner without guidelines.

15. More time needed.

16. Too many topics in a short time.

17. Too many jokes; learning groupns would have been nclpful; time
viasted vith facilitators reacting to speakers.

18. Too mucii theory: not enough role playing.

[ 12, Time; reverse week for speakers.

[
[}

. o continuity.
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Ovarall Pating

Tio measures vere taken in an attempt to measurc the overall
valug ascriled to the Guidance and Counseling Institute. The first of
these 1:as the participants' reaction to the statement: My overall
rating for the Institute is very high, irigh, medium, lov, or very lov.
The value given to this item vas 4.3 out of a maximum possible of five.0

ne sccond assessment taken vas the participants' reaction to
the Institute as measured by the Kropp-Verner Scale. The ratings of the
participants vere analyzad, and the obttaired weiahted mean, according
to values on thz kropp-Yerner Scale, 'as 3.1%, The nost nositive score
pcssible is 1.13, and the most negative value is 12.8%, A mean rating
of 3.1G placed the overall rating of the Institute bLetveen items four and
five on the scale, which means that there tore sixtecn less favorable

jtems below the mean rating but cnly four more favorable ones alove.

OThe rating vas basad on the following scala:

G=Very high
A=H1iqi
3=Medium
2=Lot
1=Very lou




CHAPTER III

MATERIALS

An ABE Materials Institute was conductaed at Memphis State Uni-
versity, July 5-1C, 1871. It was under the direct sunervision of
Dr. Donnie Dutton, Professor and director, Adult Educaticn, Memniris
State University, and Mr. Billy Glover, West Tennessee Supervisor of
Adult Education, Tennessee State Department of Education. Most of the
following informaticn relative to the Materials Institute, except for the
evaluation, vas taken from the syllabus developed for the participants

attending the Institute.

Introduction

Adult basic education teachers are faced with the challencing
taslk of helping adults improve their life style by assisting them in the
develoorient of previously undevelopad acducational skills. In order to
perform fhis service, ABE teachers must be competent in tho selection
and use of instructional materials. Therefore, the ohjactives of tha
Institute were for the particinants to develop the ahility to:

1. Evaluate commercial instructional materials tased upon recog-
nized accepted principles of material evaluation.

2. Dlevelop materials suitalsle for use in local ABE classrooms.

3. Us2 commercial newsbapars in the various instructional areas--
reading, lanquaga arts, math, social studies, etc.

4, Assist in the conducting of similar local workshops whenever
scheduled for their geographic area.
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Learaina Uxrariences and Staff

To achiava the aforamontioned ohjectives, learning exvaricnces

vare provided in the areas of cvaluating cormercial materials, developing

local materials, using tha newspaper in ADE classes, and Jdesianing local

materials workshops.

utilized in the instructional nrocess:

1.

In addition to Dutton and Clover, the following persons uore

Mrs. Sonhia Brotherton

Assistant Professor of Education
tlemphis State University
Mempiiis, Tennessee

Mrs. Carol Geeslin, Consultant
Educational Consultants Corp.
Thomasville, Soorgia

Jr. Fobert Ceeslin, Director
Educaticnal Consultants Coro.
Thomasville, Georgia

Jr. Jan Higgins
Assistant Professor of
Secondary Education
Mempihiis State University
Mempnis, Tennessee

Mr. David Hill

Assistant Professor of Education
Memphis State University
Memnhis, Tennessee

Mrs. Hazel Parker, Supervisor
Adult Learning Centers
Mempliis City Schools

Mlemphis, Tennessee

21

o2
.

13.

11.

Mr. Tom Rakes, Iastructor
neading Center

University of Tenressee
Knoxville, Tennessee

Mr. Eucene Futland, Director
Educational Services

The Commercial Appeal

485 Union Avenue

Memphis, Tennessce

Dr. Paul Sisco, Chairman
Jepartment of cecgraniy
Mermphis State University
Mermnhis, Tennessac

Mrs. Patsy Stidman
ABE Teachar

Mempiiis City Schools
Memnihis, Tennessce

Mr. Blake Welch

Director of Fdult Education

Memphis City-Shalby County
Schools

Menibhis, Tennessag

Mrs. Ann Wood

Area Consultant
Elementary Education
Memphis City Schools
Memphis, Tennessec
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Participants

The following persons attended the ABE Materials Institute con-

ducted at Memphis State University:

1. Archer P, Bardes
ACA Y, Meadecrest Drive
Knoxville, Tennessee 37612

2. Milton J. Brinkiey
165G Foster Avenue
Memphiis, Tennessee 3G10C

3. Alvin Brown
woute 4 Box 122
Somerville, Tennessee 38068

4. Bob L. Colston
Route 2
Whitwell, Tennessee 37397

5. Mackie L. Driver
3531 Geneva Circle
fashville, Tennessee 37209

¢. Joan S. Ford
528 Vance Drive
Bristol, Tennessee 37C20

7. General A. Freed
265 Hollyvwod Blvd,
Gallatin, Tennessee 370C5

8. Edwin B, Garrett
117 Hyers Straet
Livingston, Tennessee 38570

Thrift Green
12%3 Quinn Avenue
Memphiis, Tennessee 3810C

L]

10. WHaynne B. James
2521 Kingston Pike #1402
Knoxville, Tennessee 37919

11. pBaisy F. Jdarrell
1525 Elliston
Memphis, Tennessze 36106

12.

13,

14,

16.

17.

21.

22.

Roe L. Jaynes
940 Cooper Street
Kingsport, Tennessee 37685

Linda Ledford
652 Scenic Urive
Lewisburg, Tennessee 37C91

Lee Frank Lowery
801 M. Hays Avenue
Jackson, Tennassze

Carolyn Miadleton Bynum
1257 Rhodes
Memphis, Tennessee 3¢111

Leon Richard [ielson
165 Lone Cak Cove
Memphis, TenneSsee 38102

James Porter
P. 0. Box 34
Mason, Tennessee 328049 4

>

Kenneth Ralston
Route 1 Box 44
Savannan, Tennessaee 38372

Georgia Robinson
Box 253
Briceville, Tannessee 37710

Arnold Irwvin Smith
5552 Beacon Lane
ifasirville, Tennessee 37209

Shurgeon J. Smith
P. G. Box 292
Henning, Tennessec 38041

Eleanor Smotherman
1005 |1, Main Street
Carthace, Tennessee 37030



23. Katherine Starling 2. C. Blake Welch ‘
302 Gillespie Rd. 3867 Shringfield Dr. |
Chattanooga, Tennessee 37411 Hempiiis, Tennessee 33128 |

24, Harriet Villines 27. Elaine HWilson
527 Paunee Dr. noute 1
Springfield, Tennessee 37172 Chapel Hill, Tennessee 37034

25. Anna R. Webb 23, James E. Wright
163 Sixth Ave. il 595 Joyce Lane
Huntingdon, Tennessee 38344 flashville, Tennessee 37216

Evaluation

evaluation of the Materials Institute item by item. ko discussion will
be given; interpretation is left to the reader. It will be divided into

the following sections:

1.

(52 B = R O B A

(o3}

Profile

The purpose of this section will be to present the results of the

Profile of the participants.
Physical facilities.

Cbjectives.

Program.

A

Strengths.
lleaknesses.

Overall rating.

of Participants

Institute, it was found that:

1.

(4]

Felative to the profile of the particinants attending the Materials

The majority were wmales (53.5 per cent).

The majority were 35 years of ags or older (71.4 per cent).

The majority tere vhite {G0.7 per cent).

N
"~
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A. The majority possessed 1ess than a master's degree (71.4 per cent).

The majority possessed more than 3 years' experience in ABE
(60.7 per cent).

[$)]

€. The majority possessed more than 10 years' teaching experience
in the public schools other than ABE (G7.9 per cent).

7. The majority of the public school experience other than ADE
was in elementary education (67.9 per cent).

8. The majority were part-time employees (82.1 per cent).

Physical Facilities

Following is a list of the statements provided relative to phy-

sical facilities available at the Materials Institute and the rating of

each:7
1. Adequate space was provided for large
group meetings. < 4.4
2. Adeguate space was provided for small
group sessions. 4.3
3. Accommodations for the participants
vlere adequate. 4.4
Objectives

Following is a list of the statements provided relative to the

objectives of the Materials Institute and the rating of each:8

1. The objectives of the Institute were
relevant to the needs of the participants. 4.6

MThe ratings were based on the following scale:

6=Strongly agree
4=Agree

3=Undecided
2=Disagree
1=Strongly disagree

8The ratings were based on the same scale as in Footnote 7.
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program

1.

~content of the Institute. 4,

22

The objaectives of the Institute were
clearly defined to the participnants. 4.c¢

The participants had an opportunity to
contribute to the development of the

Y

Adequate time was available for the
objectives of the Institute to be realized. 4,2

Following is a list of the statements provided relative to the
at the Materials Institute and the rating of each:®

The content of the program vas relevant
to my needs. 4.7

he program of the Institute was in line
vith the stated objectives. 4.3

Adequate lines of communication tlere
established between staff and participants. 4.8

The content of the Institute was such
that it answered questions that concerned
me relative to my job. 4.3

As a result of the Institute, I Teel that
I will now be better able to perform my job. 4.6

The ratings were based on the following scale:

5=Strongly agree
4=Agree

3=Undecided
2=Disagree
1=Strongly disagree




Strengths

The following strengths were listed by the participants attending

the Materials Institute:

1.

\{n ]

10.

11,
12,
13.

17.

It will help in use of the newspaper.

It was very well centered around information that will banefit
ABE teachers in their working areas.

Most of the speakers and materials vere relevant to the ABE
program.

Specialists tere provided in all areas.

Ranport was good.

Director's advising and planning.

The workshop was well organized and relevant.

Objectives clearly stated and met; participants had excellent
opportunity to contribute to development of content; exactly

vthat I needed; communication very good; excellent personnel.

It gave us something we could use instead of just theory.

Rapport of the participants; administrative cooperation; the
agendas; the consultants.

Pleasing atmosphere; plenty of opportunity for interaction.
The strength was the actual evaluation of materials.

Leadership by the Director; no pressure exerted by anyone; we
knew tthat he expected us to do.

Administration by the Director.

Evaluation of materials:; becoming acquainted with other teachers

from other parts of the State.

Topics relevant to ABE teachers' needs; participation of
participants.

A criteria for evaluating materials and putting it into practice;
the development of these materials for practical usage.




18.

24.

rn
(&3]

26.

27.

28.

24

Well organized; providad for croup interaction; program in line
it stated objectives.

Ctjectives that vere extroemely apnlicable to my needs; Bob and
Carol Ceeslin.

I have a better insight as to how beneficial the newspaper can
help adults learn to read better.

The evaluation of ABE materials.
The evaluation of materials.

I have really enjoyed this experience. I have appreciated every
affort put forth by the Director, the University, our Supervisors,
and the people who live here in Memphis wio were in our worksihop.
I think the Director did a beautiful job, the Institute was well
organized and managed; the areas of study were timely; I was
pleased with the time spent on the newspapcr.

The organization for evaluation of materials; presenting pro-
grammed materials.

Statement of objectives and adhering to them; the administrative
procedures vere excellent.

Organization; objectives: mparticipants' opportunity to contribute
to the program.

The organizational set-up;, the Director was one of the best; each
participant was treated with royalty.

Content relevant to ny needs; most relaxed atmosphera betveen
staff and participants I have seen: organization; David Hills
Mrs. Drotherton; Geeslins.

Yeaknesses

The following weaknesses were listed by the participants attending

the Materials Institute:

1.

2.

Should have three ueeks instead of tuwo.

flone,

fone,




None.

Some speakers tere weak. Need more study in consumer education.

Consumer education was tieak,

Mone.

More information should be coverad on Level I.
Too much time on the nevspaper.

None.

Mot teaching relevant materials for adults. Second wweek tias
more geared for ciildren.

Assicnment to perform an activity in debtii when a model would
have revealed one's undarstanding of the tasl.

Too much time on the nevspansr.
Consumer ecucation.
Consumer education.

Some speakers; Geography i1s a subject we use less in ABE.

Too much emphasis on the newspaver as a material in contrast to

other available materials.
Consumer education.
Dalay in delivery of materials.

The chairs were not very comfortable; the room was stuffy at
times.

Too much lecture the second week. Not enough time with Carol
Geeslin on the materials kit.

Laciz of time.
None.

Lectures too long.

Some consultants iere weal.
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25. Not enough time allotted for various areas.
27. None.
28. Tlone.

Overall Rating

Teo measures were taken in an attemnt to measure the overall value
ascribad to the Materials Institute. The first of thcs2 was the partici-
nants' reaction to the statement: My overall ratinc for the Institute
is very high, high, medium, lov, or very low. The value given to this
item was 4.7 out of a maximum possible of 1“1‘ve.]0

The second assessment taken vas the participants' reaction to the
Institute as measured ty the Kropp-Verner Scale. The ratings of the par-
ticipants vere analyzed, and the obLtained weighted mean, according to
values on the Kropp-Yerner Scale, was 3.C4. The most positive score
possible is 1,13, and the most negative value is 10.89. A mean rating
of 3.04 placed the overall rating of the Institute between items four

and five on the scalz, thich means that tiere were sixteen less favorable

items below the mean ratina but only four more favorakle ones above.

10The ratings were based on the following scale:

5=Very high
4=High
3=iledium
2=Low
1=Very low

29




CHAPTER IV

KEADILIL

The tiniversity of Tennessee conducted an ABE keading Institute
July 19-30, 1971, It was under the direct supervision of Dr. John
Peters, Associate Professor, Continuing and Higher Pducation, University
of Tennessae, anc ilr. Cliarles Bates, East Tennessae Supervisor of Adult
Education, Tenncssee State Department of Education. liost of the fol-
lowring information relative to the Reading Institute, éxcept for the
evaluation, vas taken from the syllabus daveloped for the narticipants

attending tihe Institute.

Introduction

Adult basic education teachers are faced with the responsibility
of teaching adults who lack sufficient reading skills to cope with
society's demands. Reading is not only a sinoular topic meriting atten-
ticn as a subject to bz taught in ABE, but it is alsc related to other
subject areas within the ABE curriculum. If readina lies at the hieart
of the total ABE curriculum, it stands to reason that its princinles and
methodology should be mastered bty ABE teachers and related to the mastery
of all cther curriculum content arees.

A large number of ABE teachers are experienced in teaching reading
and have succeeded in teaching children to read. However, few have re-

ceived sufficient training in teaching reading to adults. Moreover, most

have not received refresher training for skills earlier developed in
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their professional education. Finally, 1ittle emnhasis has been placad

on integrating the teaching of reading with othar subject matter to be

taught in the ABE curriculum. It is for these reasons that the overall

objectives of the University of Tennessee ABE Institute were for the

thirty participants to:

Increase their understanding of the subject of rcading as
related to weord attack and comprehension skills.

Develop skill in diagnosing readina difficulties and placing
students in reading prograems.

Increase their competency in the selection and evaluation of
reading materials.

Jevelop their ability to incorporate readincg skills into
other curriculum areas in ABE.

Learning Experiences and Staff

To achieve the aforementioned ol:jectives, learning experiences

vere provided in the various areas of teaching reading--vrord attack,

comprehension, selection and use of materials, and diagnosis of reada-

2ility level.

In addition to Peters and Bates, tihe Tollowing persons were uti-

lized in the instructional proca2ss:

1.

Dr. Leonard Breen 3. HMr. Jere Farley

Director of Reading Center
University of Tennessee
Knoxville, Tennessee

Educational Relations Specialist
Tennessee Valley Authority
Knoxville, Tennassce

ir. Charles Cummings, Supervisor 4. Mrs. Flora Fowler
Adult Evening High School Reading Specialist
Division of Adult Education
Memphis City Schools
Mempiiis, Tennessee

East Tennessee State University
Johinson City, Tennessee
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Mr. William Garrison
Acorn Incorporated
Mashville, Tennassee

. Mrs. Johnnie Littlefield
ABE Supervisor
Lenoir City Schools
Lenoir City, Tennessee

Particivants

co

Mrs. Bentley Marane
ABE Teacher
Chattanooca, Tennessee

Mr. Tom Rakes

Peading Center
University of Tennessee
Knoxville, Tennessee

The following persons attended the ABE Roeading Institute at the

University of Tennessee:

1. Jim Agee
Route 2
Jackshoro, Tennaessee 37757

(o]

Constance Anthony
219 Benedict
Oak Ridge, Tennessee

3. Ray Baker
1007 Draughan Avenue
Nashville, Tennessee 37204

4, Carole Brounlee
3637 Yhite Birch
Memphis, Tennessee 3310€

5. Mike Cain
Selmer, Tennessae

G. Pat Coffee
5133 Kittie Lee Lane
Hemphis, Tennessce 38118

7. Bob Colston
Victoria, Tennessee 37373

WiTliam Cotrell, Jr.
Hestern State Hospital
Bolivar, Tennessce

<

S
g
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11.

12,

13.

14,

Charles Cumitings
25¢7 Avery
Memphis, Tenpessee 33112

Bobby Davis
P. 0. Box 39
Lanoir City, Tennessee 37771

Pauline Davis
5107 Inskip Road
Knoxville, Tennessee

talter Gibson
5915 Ravenstiorth
Memphiis, Tennessee 3810C

Howell Hipsher
500 Hindsor Drive
Sparta, Tennassee 33533

Shirley Hubbard
1133 Starline
Memphis, Tennessee 33179

Tom Kaylor
Route 1, Airport RKoad
Morristounh, Tennessee 37814

Anna Ligon
P. 0, Box 43G
Gallatin, Tennessee




17.

13.

20.

21.

22,

23.

tihe evaluation of the Reading Institute item by item.

will be given; interpretation is left to the reader.

Johnnie Littlefield
501 Y. Third Avenue
Lenoir City, Teanessee

Cthelene Lujan
Box E2
Covian, Tennessee 37313

Bentley ilarane
1017 31d Mill Lane
Hixson, Tennassee 37343

Louise iicGhee
1212 Moses Street
Knoxville, Tennesses

Sally J. Moore
26 Current Street
Clarksville, Tennessee 37040

Lonnie Purksy
Route 1
Church Hi11l, Tennessee 37542

Ooug Ramio
1650 Laurel Ridge Drive
Nashville, Tennessee 372156

Evaluation

25.

27.

300

Juanita iansom
Route 2, Box 113-6
Sormerville, Tennessee

Doris Ray
857 Maple Drive
Memphis, Tennessee 38103

Margaret Sims
2509 Gardner Lane
Nas'willa, Tennessee 37204

Jin Suiter, Jdr.
koute 2
Sorinofield, Tennessee 37172

Patsy Tucker
Tracy City, Tennessas 37387

Maurice H, larnar
5961 Woodstock-Cuba Roaa
Millington, Tennessee 338053

Louise Witt
Box 73
Etowah, Tennessce

The purpose of this section i1l be to present the results of

into the following sections:

1. Profile of the particinants.
2. Physical facilities.

3. Objectives.

4. Program,

5. Strengths.

Mo discussion

It will be divided




6.
7.
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lleaknesses,

Overall rating.

Profile of the Participants

Relative to the profile of the participants attending the Reading

Institute, it vas found that:

1.

n
o

(&2}
.

There were as many males as females (50.0 per cent =ach).
The majority were 35 years of age or older (36.7 per cent).
The majority were vhite (62.3 per cent).
ne majority possessed less than a master's degree (76.7 ner cent).

The majority possessad more than 1 year's experience
(30 per cent).

The majority possessad more than 2 years' teacihing experience
in the public schools other than ABE (86.7 ver cent).

The majority of the vublic school experience other than ABE was
in elementary education (53.3 per cent).

The majority were part-time employees (73.3 per cent).

Physical Facilities

physical facilities and the rating of each:

1.

Following is a Tist of the statements provided relative to the
11

Adequate space was provided for large
group meetings. 4.

[6g]

Nthe ratings were basad on the following scale:

5=Strongly agree
4=RAaree

3=Undecided
2=Disagree
1=Strongly disagree

34
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2. Aldeguate space tias provided for siall
group S&ssions. 4.5

3. Accommodations for the participants
vere adequate., 2.2

iMxjectivas

Follouing is a list of the statements providad ralative to
. . s o
ofxjactives and the rating of cach:12

1. The objectives of the Institute uere
relevant to tne neseds of the participants. a.7
. The objectives of the Institute vere
clearly defined to the participants. 4,

[y}

3. The participants had an opportunity to
contritute to the developnent of the
content of the Institute. 4.2
. Adequate time was available for the ob-
Jectives of the Institute to b realized. 4.0
Proaram
Following is a list of tlic statements provided relative to the

nrogram and the rating of each:!3

1. The content of tio program tas
reélevant to my needs, A5

12Tha ratings uvere based on the following scale:

5=Strongly aarce
4=Agree

3=Undecided
2=Uisagree
1=Strongly disagree

1he ratings were based on the same scale as “n Footnote 12,
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he progran of the Institute vas
in line with the stated objectives. 4.5

Adaguate lines of communication vere
astalblished Letveen staff and participants. a5

The content of the Institute 'vas such that
it ansverad questions that concerned e
relative to my jok. 4.5

As a result of the Iastitute, I feel that
I 1417 novt be better akle to rerform my jot. 4.7

Strengths

The following statements were listed by the participants

attending the Reading Institute:

1.

]C‘.

Placing of ABE students’ various activities to use in teaching
reading: varicus hardvara to use in teaching reading; putting
all pertinent material in a notebook.

Very informative, clear, and concise.

Crganization which shoved pre-planning by giving objectives
the very first day; compiled notebook ifas terrific; centent

of Institute; capalile speakers and staff.

The relaxed atmospnere and presentation of materials by an
excellent staff.

feasurable objectives: relaxed atmosphere.

Participating in excursions desiagned to teach skills develon-
nent: diagnosing and evaluating materials,

Fowler, Rakes, and Breen; information well organized: congeniality
and interaction of students.

Personnel; organization; atmosphere of cooparation and congeniality.

Availability of resident instructors and the relaxed way the
aracticum sessions were conducted.

Establishing more specific strengths in reading techniques,
vords, etc.: compreliension materials for ABE.
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vetined learning in teriis of ciiavioral objectives, practicums
in afternoon; leaders made us feal welcome and accedbted,

Statament of obijectives, then gearing the course to meat them:
a chiance for response and instant feadback through stnall group
discussion sassions; entiwusiastic and vell informed staff.
bov'n to ecarth explanations, nersonnel conducting Institute.
Tha fine preparation by the people involved.

Personnel ; materials.

Well planned; good speakers, practicuns.

The teaciiers and their orcanization of materizls.

The ability to learn in a relaxed situaticn; canable croun
leaders, tovics covered.

Carrying nore ovezrall knowledae about teachina adults Lack home.

Smaller oroups.
Staff; organization; objectivas.

L=arning about many good proarams that can bz usad in ABE.

Consultants very good, small groups: materials and presentations;

steff-rarticirant relationshins.

Jdsing actual materials to damonstrate a point: then alloing
aach participant to use the materials and machines.

Discussing the basic things I needed to know akout the iy to
aporoacn adults.

Hell organized; schedule folloued and deviations were minor.
Pre-planning was excentional and follov-un very high.
The manner in wunich materials tere nresented with everyone

helpina ecaci cther: the opportunity to be with experienced
irarsons in the field.

upnortunity for questions on topics that needad wmere clarifi-
cation, practicum sessions.




Weaknesses

The following weaknesses trera listed by the particinants attending

the Reading Institute:

13.

Lapse of time in gettina started; poor coordination of sheakars
and their order of presentation, inconsistency of break periods.

i;ot quite enough heln availatle at Level I,
Lack of time.

Farticipants should have been informed in advance as to now
the stipends would be paid.

Lack of general explapation tefore the Institute of the purposes,
content, etc. of thke Institute.

Lack of information as to ohjectives, organization, etc. previous
to the Institute.

One speaker t1as noor.

Sowe participants had no experisnce with teaching reading and
attending Institutes; others had much; needs micht have bLeen
Letter met vith a more homogencus group.

The part dealing with materials and Tearning centers szemed a
vaste of time since most ABE teachiers could never have access
to one.

Coverinag material too fast.

None.

Lack of particirpation during presentatiocns.

Lack of "pre-information® as to objectives, uhere to go, money
to tring, etc.

Laclk of time.
Hone,
Liot knowing when tha checks would be distributed.

May have covered too much.

Too much material coveread.

33
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1. One speaker vras bad, need closar insnection and know!ledge of
personnel involved.

20. lMore sharing of ideas in some groups: too much individual vork
required.

21. MNot being familiar with material used.

22. Could have had a cross secticn or variety of speakers from out-
of -state.

23. Lenoth of Institute too short.
24. Hore time to visit lab and center.

25. Lacl of time for sharing teaching experiences.

Overall Rating

Tuo measures were taken in an attempt to measure the overall value
ascribed to the Reading Institute. The first of these was tihe participants'
reaction to the statement: My overall rating Tor the Institute is very
high, high, medium, Tow, or very lou. The value given to this item was
4.8 out of a maximum possitle of fFive: 14

The second assessment taken was the particinants' reaction to the
Institute as measured hy the Kropp-Verner Scale. The ratings of the npar-
ticipants vere analyzed, and the olitained veighted mean vas 3.13. The
most positive score nossible is 1.13, and the most negative value is

10.82. A mean rating of 3.13 placed the cverall ratina of the Institute

147he rating was based on the following scale:

=Hicu
3=iedium
2=Lo\:
T1=VYery Tlovi
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betvieen items four and five on the scale, vaich maans that there vere

sixtecn less favorabla items below tha mean rating but only four wora

favorable ones abhove.




CHAPTER V

COMBINED EVALUATION OF INSTITUTES

The purpose of this saction w11 be to present the combined

evaluation, item by item, of all three of the ABE Institutes--Guidance

-and Counseling, Materials, and Reading. It vill be divided into the

following secticns:

ABE

W NNy -

(&3]

Profile of narticipants.
Physical facilities.
Cbjectives.

Proaraim.

Qverall rating.

Profilz of Participants

Relative to the profile of the participants attending the three

Institutes, it tras found that:

1.

2
3.

($]

The majority vere females (54 ner cent).

The majority were 35 years of ace or older (71.3 per cent).
The majority tare vhite (54 per cent).

The majority possessed less than a master's dearee (67.C per cent).

The majority nessessed more then 3 years' experience in ABE
(54.1 per cent).
T
i

he majority posscssed more than 17 years' tezaching experience
1 the public schools other than ABE (5¢.7 per cent).

The majority of the bublic scnool exparience other than ABE
v:as in elementary oducation (58.C par cent).

The majority vere part-tine employees (G1.6 per cent).

38
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Plvsical Facilitias

Following is a list of the staterments nrovided relative to
physical facilities at the threa ABE Institutes and the rating of each:19

1. Adequate space iras vrovided for large
group meetings. &,

(&

~Nd
.

Adequate space vas provided for small
group sessions. 4.5

3. Accommodations for the narticinants
viare adequate.

B
™o

dbjectives
Followring is a 1ist of the statements provided relativa to the
objectives of thie three ABE Institutes and the rating of cach: 10

1. The objectives of the Institute vrere
relevant to the neads of the participants. 4.6

2. The objactives of the Institute vere
clearly defined to the participants. 4.

<Y

3. The participants had an opportunity to
contribute to the development of the
content of the Institute. 4,

(§) ]

4, Adequate time tras available for the
objectives of the Institute to be realized. 4.1

o . 3
15The ratings were based on the following scale:

5=Strongly adaree
4=Agree

3=Undecidad
2=Disagrae
1=Strongly disaaree

10The ratings were based on the same scale as in Footnote 15.
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Program

Follouwing is a 1ist of the statenents nroviced relative to the

program at the three ABE Institutes and the rating of each: 17

1. The content of tne program vias

relevant to my needs. 4.G
2. The program of the Institute was

in line with the stated objectives. 4.3
3. Adeguate lines of communication were

establisied betueen staff and participants. )
4, The contant of the Institute was such that

it answered questions that concerned ne

relative to my job. 4.4
5. fs a result of the Institute, I fe=l that I

w11l now be better able to perform my job. 4.5

Overall Rating

Tvo measures vere taken in an atteript to measure the overall
value ascribed to the three ABE Institutes. The first of these was the
participants' reaction to the statement: My overall rating for the
Institute is very hich, high, medium, Tow, or very lou. The value

given to this item vas 4.6 out of a maximum possible of five 18

17The vatings were based on the following scale:

6=Strongly agree
A=Agree

3=Undecided
2=Disagrae
1=Strongly disagree

Q . .
187he ratings tvere based on the followina scale:

S5=Very ihigh
=Hign
Medium
Low
1=Very lou

4
3
2
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The second assessment taken ras tlie particinants' reaction to the
Institutes as measured Ly the Kronp-Verner Scale. The ratings of the
participants were analyvzed, and the obtained weighted mean, according to
values on the Rropp-Verner Scale, tas 3.13. The most positive score
nossible is 1.13, and the most negative value is 12.8%. A mean rating
of 2.13 placed the overall rating of the Institutes betwecen items four
and five on the scale, which means that thcre were sixteen less favorable

items below the mean rating but only four more favoralle ones above.



CHAPTER VI

SUMMARY AKHD SUPPLEMENTARY INFORMATION

Surwary
As one peruses the various evaluation information rrasented in
this document, it shiould become evident that the threz ABE Institutes
vere a tremendous success. Cut of a maximum possible of Tive, no item
received lower than a 4.0 rating. To be sure, thers verc some problems,
hovever, these were minor in nature and vere offset by the nany successful

learning exneriencas that were provided,

Supplenentary Information

Trio other items of information were gathered on tihie evaluation
forms that bear mentioning. One of tiiese vas vhether the participants
felt that additional institutes of this nature should be held in forth-
coming years. The overwhelming resnonse to this item was yes. Eighty-
four of the respondents (5.2 pver cent) indicated a positive ansver to
this question. |

The second item vas for those who felt that additional institutes
of this tyne were needed to indicate subjects of concern to them that
should be considered in formulating additional ones. Their responses
follow:

1. fuidance and counseling (13 raesponses).

2. Recruitment and retenticn (10 responses).

- 42
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No single response predominated; except possibly for the area of guidance
and counseling, if the topics of recruitment and retention are included.
It would secem appropriate to racommend that some assessment be made of

the total ABE teacher population in Tennassee this academic year (1571-72

43

Reading (12 responses).

Materials (° rasponses).

(ither content areas such as scicnce, mathematics, consumer
education, econorics (O responses). (i'o single subject arca
receivad rore than 3 votes).

Curriculum development (8 resnonses).

Learning lab operation and individualized instruction (3 responses).

Adult psychology (5 responses).

Mathods and technioues (4 responszs).
Fvaluation (4 responses).

Teaching Gy use of newsbaper (3 responsas).

flcre on Level I (3 responses).

Cther (10 resnonses). (Includes motivation, student-teacher
relationships, teacher professionalism, grouning, teaci:ing
those 50-59 years of age, placement, community involvement,
ABE program administration, teaching deaf and blind, teaching
Level III).

as to thair interest in certain of these topics such as:

1.

2
Lo

3
4.

(99}

G.

Guidance and counseling, including recruitment and retention.
reading.

Materials.

Curviculum development.

Adult learning centers, including programmcd instruction.

Adult nsychology.

N
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These should be listed on a survoy sheat ith spaces left open for the
addition of any extra ones. This information could ta obtained at the
conclusion of regional in-service sessions across tiue State in 1971.-72.

This vould give the Staff Development Committee some input to auide them

in future planning.
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S/

MEMPHIS STATE UNIVERSITY
AND
TENNESSEE STATE DEPARTMENT OF EDUCATION
ABE MATERIALS IMSTITUTE

PERSONAL DATA

SEX
Male
Female
AGE
____Less than 35
35 and over
RACE
____ lhite

Mon Lihite

DEGREE PRESENTLY HELD

_______Less than Bachelor's

Bachelor's
ilaster's
Specialist

ACTUAL TEACHING EXPERIENCE IN ABE
Less than 1 academic year
1-3 academic years
More than 3 academic years

Mot applicable
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6. NUMBER OF YEARS EXPERIENCE Iil PUBLIC SCHOOLS OTHER THAN ABE
Less than 2 years
_____2-10 years
_____HMore than 10 years
7. HAS YOUR EXPERIENCE, AS LISTED IN ITEM 6, BEEN PRIMARILY IN
Elementary education

Secondary education

_____ Other (Specify)

8. PRESENT ABE EMPLOYMENT
_ Full-time
Part-time
9. PLACE OF EMPLOYHMENT
West Tennessee (Glover)
_____ Middle Tennessce (Easter & Holt)

East Tennessce (Bates)

Kk kfkhikhkfkkhhi ik hikhihdhhkhhhkhhhhihkkihkkikhkikhihhkhdkhddkihdhiihidt

Following are some statements with which you may agree or disagree.
There are no correct or incorrect answers so feel free to express
your feelings. Please give us your own opinion about these items
by circling the answer that best describes how you feel. Also, a
blank is provided after each statement for any written comments
that you may care to make.

PHYSICAL FACILITIES

10. ADEQUATE SPACE WAS PROVIDED FOR LARGE GROUP MEETINGS.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
Comments:




11.

12.

13.

14.

15.

ADEQUATE SPACE WAS PROVIDED FOR SMALL GROUP DISCUSSIONS.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
Comments:

THE ACCOMMODATIONS FOR THE PARTICIPANTS WERE ADEQUATE.

Stronaly Strongly
Agree Agree Undecided Disagree Disagree
Comments:

OBJECTIVES

THE OBJECTIVES OF THE INSTITUTE WERE RELEVANT TO THE NEEDS OF
THE PARTICIPANTS.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
Comments:

THE OBJECTIVES OF THE INSTITUTE LIERE CLEARLY DEFINED TO THE
PARTICIPANTS.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
Comments:

THE PARTICIPANTS HAD AN OPPORTUNITY TO CONTRIBUTE TO THE
DEVELOPMENT OF THE COMTENT OF THE INSTITUTE.

Strongly Strongly
Agree Agree Undecided Disagree Disagree

Comments:




16.

17.

18.

}90

20.

Y9

ADEQUATE TIME WAS AVAILABLE FOR THE OBJECTIVES OF THE INSTITUTE
TO BE REALIZED.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
Comments:

PROGRAM

THE CONTENT OF THE INSTITUTE WAS RELEVANT TO MY NEEDS.

Strongly Strongly
LAgrea Agree Undecided Disagree Disagree
Comments:

THE PROGRAM GF THE INSTITUTE WAS IN LINE WITH THE STATED
OBJECTIVES OF THE INSTITUTE.

Strongly Stronagly
Agree Agree Undecided Disagree Disagree
Comments:

ADEQUATE LINES OF COMMUNICATION WERE ESTABLISHED BETWEE!N STAFF
AND PARTICIPANTS.

Strongly Strongly

Agree Adaree Undecided Disagree Disagree
Comments:
Pl

THE CONTEWT OF THE IMSTITUTE I!AS SUCH THAT IT AMSUERED

© QUESTIONS THAT COWCERKED ME RELATIVE TO MY JOB.

Strongly Strongly
Agree Agree Undecided Disagree Disagree

Comments:
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21. AS A RESULT OF THE INSTITUTE, I FEEL THAT I WILL NOW BE BETTER
ABLE TO PERFORM MY JOB MORE SATISFACTORILY.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
Comments :

22, MY OVERALL RATING FOR THE INSTITUTE IS:

Very Very
High High Medium Low Low
Comments:

Tekkhdokdkk-kkdokddddkkdkkdohddddkhddkdiokddohhdhiohddkddkdhdkdddicdkicokkdhithhhikikdhkik

Pleasa complete the following items:

23. Identify the greatest overall strengths of the Institute.

24, ldentify the greatest overall vieaknesses of the Institute.

25. Do you favor additional institutes of this tyne?
Yes
fo

26. 1If you ansuwered Item 25 yes, please indicate some of the topics
that you feel would nead to be covered.




KROPP-VERNER EVALUATION SCALE*

Please follow directions carefully: Read all twenty of the following
statements. Check as many statements as necessary to describe your
reaction to the Institute.

1. It was one of the most rewarding experiences I have ever had.

(g

Exactly what I wanted.

3. I hope we can have another one in the near future.
4. It provided the kind of experience that I can apply to my own
situation.

5. _ It helped me personally.

6. It solved some problems for me.

7. I think it served its purpose.

8. It had some merits.

9. It vas fair.

10. It was neither very good nor very poor.
1. T was mildly disappointed.

12. It was not exactly what I needed.

13. It was too general,

14. I am not taking any new ideas away.

15. It didn't hold my interest.

16. It was much too superficial.

17. I leave dissatisfied.

18. It was very poorly planned.

19. I didn't learn a thing.

20. It was a complete waste of time. T

*Dr. R. Kropp and Dr. C. Verner, Florida State University ye
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