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INTRODUCT ION

This compilation contains citations, abstracts, and information for ordering
303 dissertations pertinent to the education or training of adults completed
during 1968 and 1969. It is one in a series of volumes covering the periods
from 1935 to 1969. A previous volume published in 1970 covered the five
calendar years 1963-1967, and contained informetion about 505 dissertations.
Another volume covering the years from 1935 through 1962 is in preparation.
Hopefully, similar compilations will L2 continued on some regular basis for
succeeding years.

0f the 303 dissertations included in this volume, 297 were completed during
1968-1969, and 6 were completed during 1963-1967 but were unavailable at the
tim2 of the publication of the previous volume.

The studies are classified by broad subject headings used in the ERIC Clear-
inghouse on Adult Educatfon. The coding, in this volume, has been simplitied
by placing each study under a sponsoring agency, or the most obvious point of
interest.

fach section of the classification is identified by a four-digit nunber. Each
entry has a one-, two-, or three-digit ftem rumber. Cross references to re-
lated sections are provided. Dissertations guided by members of the Commission
of Professors of Adult Education are marked by an asterisk; those completed
during 1963-1967 are indicated by two asterisks. The latter are not included

in the analysis. Author, institutional, and methodological indexes ar¢ previded.
Relying on the definitions of Kerlinger and Mouly, the editors have included

the following last n2me index: experimental, descriptive, historical, methodolo-
gical, and philosophical. Studies which scem to focus strongly upon evaluation
are designated by a small "i.”

Each citation contains the following information: a consecutive item number;
title; author's name; institution where the research was completed; degree
attained, if other than Ph.D; University Microfiim order number and price for
microfilm or xerographiz copfes; number of pages; and the year. At a standard
charge of $4.00 for microfiims and $10.00 for xerography, plus shipping and
hand1ing charges, most of these dissertations may be ordered from:

University Microfilms
300 North Zeeb Road
An'. Arbor, Michigan 48106

University of Chicago dissertations may be obtained from:
Department of Photoduplication
University of Chicago, Swift Hall
Chicago, 111inofs 60637

Unfversity of Wyoming dissertations may be borrowed from:
Interlibrary Loan Service
University of ¥yoming
Laramfe, Wyoming 82070

A few dissertations with order numbers preceded by "PB" are available from:
National Technical Information Service
Springfield, Virginia 22151

[
~
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ADULT EDUCATION DISSERTATION RESERACH:
A DESCRIPTIVE ANALYSIS OF 297 STUDIES



ADULY EDUCATION DISSERTATIGN RESEARCH:
A DESCRIPTIVE ANALYSIS OF 297 STUDIES

To provide a continuation to the 1963 - 1967 compilation, the
editors of this volume will replicate the simple analytical sorting
and counting exercises with a view to cbtaining answers to the
questions which were then asked and which are not restated. What
subjects are typically examined by the adult education dissertation
writers? What research methods are most widely used? Are there
discernible trends in subjects, methods, or in the sources and
volume of dissertation production?

Some of the trends hinted at. in the previous voiume are now clearly
discernible; others are sti)’ open to conjecture.

WHAT WAS STUDICOD?

The question of what the di:zsertation writers studied {s as vital now
as it was when the previous volume was completed. In the absence of
cross references to individua) items, comparison between the 1963 - 1967
and 1968 - 1969 compilations will be based simply on the number of
entries made under each subject classification used in the ERIC
Clearinghouse on Adult Educatinn (ERIC/AE).

A comparfison between the production during the two periods (Table I}
shows that: some groups are persisting ut an even pace; some are making
moderate gains; some are ‘ncreasing at an explosive rate; while others
are decreastng. The group with the greatest increase stinulates two
{ntriguing questfons: Which areas comprise this group? Are there
specific reasons for this setective growth?

If one considers the average annual production in terms of numbers

and broad categories, Program Areas of Adult Education and Institutional
Sponsors have clearly maintained the high productivity which was evident
during 1963 to 1567. The following sub-categoriec show an increase of
at least 100X: Adult Basic E£ducatfon: Management Development and Super-
visory Education; Occupational Trafning of Adults; Occupational Training
of the Unskilled and Disadvantagedi Nev' Careers; Home, Family, and
Parent Education; Arts, Crafts and Recreation; Human Relations and
Laboratory training; Cooperative and Rural Extansion; Libraries and
Museums; Mental and Perceptual Abilities; Psycholoaical and Fersonality
Yariables; and Adult Education As a Professfon.

I - . .




TEBLE I

SUBJECT AREAS, TOTAL NUMBER OF STUDIES DONE,
AND AVERAGE NUMBER OF STUDIES DONE ANNUALLY
(1963 - 1967 and 1968 - 1969)

SUBJECT AREAS YOTAL AVERAGE TOTAL AVERAGE

NUMBER OF = DONE " NUMBER OF DONE
STUDIES YEARLY STUDIES YEARLS
DONE DONE

(63-67) (63-67) (68-69) (68-69)

1. PROGRAM AREAS OF ADULT EDUCATICN

{ERIC/AE CATEGORIES 5200-7150) 177 35.40 128 64.00
Adult Basic Education 10 2.00 10 *5.00
Literacy Education - Foreign 3 0.60 1 0.50
Adult Secondary Education 5 1.00 1 0.50
Higher Education - Academic

Programs 7 1.40 3 1.50
Community Services and Programs 10 2.00 5 2.50
Community Development Programs -

foreign 8 1.60 0 0
Continuing Education in Technical

and Professional Areas 35 7.00 23 11.50
Management Development and

Supervisory Educaticn 8 1.60 16 *8.00
Labor Education 1 0.20 0 0
Occupational Training of Adults 7 1.40 8 *4.00

Unskilted; Disadvantaged 10 2.00 15 *7.50

New Careers; Para-

professionals 0 0 2 *1.00

Clerical; Sales 6 1.20 4 2.00

Service 3 0.60 0 0

Agriculture and Home

Economics 25 5.00 19 9,50

Other Occupations 2 0.40 0 0
Liberal and Cross-Cultural

Education 22 4.40 7 3.50
Health and Mental Health 5 *1.00 1 .50
Home, Family, and Parent Education 8 1.60 9 *4.50
Arts, Crafts, and Recreation 2 G.40 4 *2.00

2. INSTRUCTJONAL METHODS OR TECHNIQUES

(ERIC/AE CATEGORIES 2600-3200) 70 14.00 38 19.00
Teaching Styles and Techniques 12 2.40 8 4,00
Lecture 1 0.20 0 0
Circulars and Mafled Material 1 0.20 1 0.50
Internship 1 0.20 0 0
Independent Study 1 0.20 0 0




TABLE I (CONTD)

AVERAGE

SUBJECT AREAS TOTAL " AVERAGE  'TOTAL
. NUMBER OF  DONE NUMBER OF DONE
STUDICLS YEARLY STUDIES YEARLY
DONE DONE
(63-67) (63-67) (68-69) (68-69)
Programmed Instruction 5 1.00 0 0
Correspondence Study 0 0 2 1.00
Discussion 7 1.40 3 1.50
Humen Relatfons and Laboratory
Training 15 3.00 16 *8
Simulations and Gaming 1 0.20 ] 0.50
Conferances, Institutes, and .
Workshops 2 0.40 0 0
Short Courses 4 0.80 0 0
Demanstration 2 0.40 0 0
Work-Study 1 0.20 0 0
Audio-Visual 2 0.40 1 0.50
Film 2 0.40 0 0
Educational Television 9 1.80 5 2.50
Edocational Radio 4 0.80 1 0.50
3. INSTITUTIONAL SPONSORS OF ADULT
EDUCATION
(ERIC/AE CATEGORIES 7500-8600) 67 13.40 50 25.00
Colleges and Universities 33 2.60 7 3.50
Cooperative and Rural Extension 1N 2.20 25 *}2.50
Junfor Colleges 5 1 e *4.00
Public Schools 14 *2.80 2 1.00
Business and Industry 1 0.20 0 0
Armed Forces 6 1.20 2 1.00
Religfous Organfzations 12 *2.40 2 1.00
Librarfes and Museums 3 0.60 2 1.00
State and Local Goverpment 1 0.20 1 0.50
faticnal and Non-Gove:rpmental )
Organizatfons 1 0.20 } 0.50
4. PERSONNEL AND STAFFING IN AOULT
SOUCATION
{ERIC/AE CATEGORIES 0900 and 3800
- 4150) €6 *13.29 12 6.00
5. EDUCATION OF PARTICULAR CLIENTELE
GROUPS ’
(ERIC/AE CATEGORIES 4600-£050) 52 10.40 15 7.50
O
ERIC 1)
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TASBLE I (CONTD)

SUBJECT AREAS TOTAL AVERAGE 10TAL * AVERAGE
NUMBER OF DONE NUMBER CF  DONE
STUDIES YEARLY  STUDIES YEARLY
DONE OONE
(63-67) (63-67)  (68-69) (68-69)
6. PROCESSES OF PROGRAM PLANNING AND

ADMINTSTRATION
(ERIC/AE CATEGORIES 1500 - 1890
and 4300) 25 5.00 18 9.00

7. ADULT LEARNING CHARACTERISTICS ‘
(ERIC/AE CATEGORIES 1120 - 1300} 23 4.60 18 9.00
Mental and Perceptual Abflities 3 0.60 3 *1.50
Psychological and Personality
Variables 5 1.00 10 *5.00
Age Differences 4 0.80 0 0
Particfpation Patterns of Adults 11 2.20 5 2.0
8. LEARNING ENYIRONMENTS
(ERIC/AE CATEGORIES 2200 - 2350 13 2.60 10 5.00
Q. [INTERNATIONAL PERSPECTIVE IN
ADULY EDUCATIGN
(ERIC/AE CATEGORIES 9000 - 9800 6 1.20 . 1.50
10. ADUET EDUCATION AS A PROFESSION
(ERIC/AE CATEGORIES 0000 - 0550) 5 1.00 4 *2
11. ADULT EDUCATION MATERIALS, DEVICE
AND FACILITIES : 1 0.20 1 0.50
Notes: Major subject areas are typed fn upper-case letters and ranled

according to the number of ftems contained in each area; sub-
categorfes are typed in upper- and lower-case letters and appear
below the areas to which they are related.

An asterisk fndicates a difference of at least 100% in the
average annual output.
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Although it is not within the scope of this publication to offer
definitive reasons for what might have caused or might be causing
the growth in the above areas, possibte relationships can be pointed
out and some questions raised. Federal legislation seems to be the
most obvious contributor and this, in turn, seems to b ‘nextric.dly
linked with social change.

In the 1950's federal legistation was expanded from its traditional
support of the Cooperative Extension Service, and the limits of the
Cooperative Research Act of 1954, tne Vocational Rehabilitation Act of
1958, and the National Defense Aci of 1958. Five new laws seem to

have played an fmportant role in the new orientatior: Manpower Develop-
ment and Training Act {MDTA) of 1962, the Vocational Education Act of
1963, the Economic Opportunity Act of 1964, Title I of the Higher Educa-
tion Act of 1965, and the Adult Education Act of 1966,

Through MDTA the federal government supports training for the unemployed
and underemployed and in doing this supplies funds for irstitutional
training, supplementary instruction for on-the-job-training, and train-
ing for people from redevelopment areas. Table I shows that three of
the areas which reflact spectacular increases are covered by this law.
The research of 1968-1969 concentrates on: student and teacher charac-
teristics, teaching materfals and techniques, drop-out rates, and employ-
ment opportunities before and after training. One researcher has even
come up with an assessment of how expenditure on such programs benefits
the government; he found an ircrease in tax revenues.

The Yocational Education Act supplies money for training, experimental,
developmental and/or pflot programs. Adult and continuing education

was one of the five areas emphasized during the nineteen sixties; others
included two closely related areas -- {1} program organization and
administration, and {2) occupational information and resource development.
Four of the areas ident{fied in the 1968-1969 analysis as areas tn which
ogtstanding production has been achieved may have been influenced by

this act.

Under the Economic Opportunity Act of 1964 grants are “authorized for
program development, project administration, pilot programs, and train-
ing directed toward conmunity action to help families combat problems
of poverty and poor health, inadequate education. unemployment, and poor
housing."” ]Stfpulations in the taw reflect fts socfal orfentation. It
specifically describes work to be done in che Upward Bound, Head Start,
Follow Through, and Professional Staff Training programs. Furthermore,
a 1965 amendment allgws funds to be appropriated to colleges and univer-
sities for training persons who are teaching, or are being trained to
teach, basic education. The effects of this law are reflected in the
areas of concentrated research.

3
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Title I of the Higher Education Act of 1965 provides funds for

continuing education and community service. The studies on Junior

Colleges i1968»1969) reflect limited work in this area; they examine
administrative practices, open-door policy, staff satisfaction, community
responsibility, students' chances of success, and students' characteristics.

The effects of the Adult Education Act of 1966, which provides funds for
basic educationzl programs, may be reflected in the research on teacher
preparation programs as well as research on methods, systems and materials.

While it is difficult to state categorically that federzl legislation

and the associated funds have been determining factors in the number of
studies done in the areas of greatest increase, it can be stated that there
is a relationship among all three. These areas reflect the response of in-
stitutions and groups to social needs. The unemployed and underemployed
need to secure more mcney for the common task of 1iving; the middle-class

is rebelling against the burden of supporting the less fortunate. The
result is a meeting of interests and the question posed is: How do we

find a way to make the un- and under- employ.d more productive? The
government legislates; the professionals and paraprofessionals undertake
the training. Researchers, hopefully, describe the situations{s), isolate
positive aspects, problems and potentfals, and make recommendations. The
human relations approach to training which has been in vogue for more than

a decade seems to be still a force to be reckoned with as man seeks an
alternative for, or modification of, the mechanistic world of the philosopher
Hobbes and of the early industrialists. The psychological aspects of sene-
scence are still beina explored; however, graduate students do not seem to
be moving into ar {riportant area which has been pinpointed by Birren -- the
healthy versus the unhtalthy aging indfvidual. In carrying out tests
directed at examining specific changes in aging fndividuals, care should be
taken 1o separate thos2 in whom change is hastened by deterforation caused
by disease and those irn whom the normal aging process is occurring. Perhaps
control of this health variable might provide greater insight into sociolog-
ical and psychological variables.

So far no attempt has been made to 1ink one numerically small subject area --
“Adult Educatfion As a Profession" -- to any environmental factors. “Adult
Education As a Profession” focusses upon participation in, and financing of,
adult education pragrams as well as upon the contributions of individuals

and groups. In a word, this subjert area may be said to be concerred with
the state of the field.



IS DISSERTATION RESEARCH INCREASING?

The analysis of the dissertations during 1963 - 1967 showed an upward
trend, over the years, in the number of dissertations completed. This
increase has continued during 1968 - 1969. Curiously, the total number
of dissertations each year during the period of 1963 - 1969 has
inc-eased in odd-riumbered years, and decreased in even numbered years.
However, the combination of any twc successive years has been larger
than the two vears immediately preceeding them.

During 1968 - 1969, the total number of dissertations under the guidance
of the professors who are members of the Commission of Professors of
Adult Education (149) and the total number of studies done under the

* guidance of professors from other departments of universities (148) have
been almost equal.

TABLE 11

TOTAL NUMBER OF STUDIES DONE {1968 - 1969) BY COMMISSION
OF PROFESSORS AND OTHERS

GROUP 68 69 TOTAL
COMMISSION | 55 94 149
OTHER 69 79 148
TOTAL 124 173 297

WHERE IS THE RESEARCH DONE?

Of the 297 dissertatfons completed during 1968 - 1969, 149 were super-
vised by professors in member {nstitutfons of the Commis:{on of Professors
of Adult Educatfon -- a divisicn of the Adult Education Association of the
U.S.A. -- composed of unfversities which grant degrees or davote specified
amounts of staff time to adult education teaching.

A master l1ist of the graduates is provided by the University of Chicago
for the Commission. In this publication we have included abstracts of all
the studies done by the graduates, except five which dealt with proposals
not related to the field of Adult Education, five which were in the 1963 -
1967 compilation, and ten which could not be located. An almost equal
number of dissertations (148) were located from other departments and
fnstitutions -- work by students getting degrees in other fields.

14
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It seems that substantial benefits can be derived from the core of studies
being done in other disciplines, especially at *he present time when social
demands, economic pressures, and international que-tions force their way
into the confines of the field of Adult Education.

WHAT ARE THE PRODUCTIVE INSTITUTIONS?

In our analysis of the 1963 -~ 1967 studies we arranged the institutions

into four productivity groups: Group I (universities producing more than

20 studiesg; Group 11 (universities producing 10 to 19 studiesg; Group 111
(five to nine studies); and Group IV (four or fewer studies). With a view

to retaining a somewhat proportional representation in the 1968 - 1969
analysis, we have made the following divisions: Group I (eight or more
studies); Group II {four to sewven studies); Group III {two or three studies);
and Group 1V (one study).

TABLE 111
PERCENTAGE OF STUDIES DONE BY PRODUCTIVITY GROUPS (1968 - 1969)

GROUPS OTAL PERCENTAGE OF PERCENTAGE OF
NUMBER DONE ALL INSTITUTIONS TOTAL STUDIES
BY GROUP IN ALL INSTITU-
TIONS
GROUP 1
8 or more
studies (1 .
universities) 127 15.94 59.60
GROUP 11
4 to 7 studies
(8 universities) 45 11.59 15.15
GROUP 111
2 or 3 studies
(18 universities) 42 26.09 14.14
GROUP 1V
1 study (32
unfversities) 33 46.38 1n.n
TOTAL 297 100.00 100.00
' 10
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Eleven universities (6roup 1) representing 15.94% of the institutions pro-
duced 59.60% of all the studies completed. Of this group, 54.55% are land-
grant universities, 36.36% are state-controlled, and 9.09% are private.

Efght universities (Group II) representing 11.59% of the institutions pro-
duced 15.15% of the studies. It is only within this group that the private
universities represent a substantial proportion of the total -- 50%. The land-
grant and state-supported institutions comprise 12.50% and 37.50% respectively.

Eighteen universities {Group III) representing 26.09% of the institutions
produced only 14.14% of the studies. In this group the land-grant and state-
supported institutions make up 66.65% of the total. Universities not listed
in the 1960 edition of American Universities and Colleges represent 5.56%;
Canadian universities 5.56%.

Thirty-two universities {Group 1V) representing 46.38% of the fnstitutions
produced only 11.11% of the studies. Fifty percent of this group are land-
grant or state-supported institutions. Unlisted universities comprise 15.62%;
Canadian universities 6.25%

The data concerning the productivity of the institutions reveal that the first
group is gaining ground at the experse of the other three. What are the

factors which might be responsible for this? A cursory examination does not
allow any claims for the effectiveness of land-grant and state-supported
institutions. Group ! {the most productive fnstitutions) is made up almost
entirely of land-grant and state-supported institutions and one might be

tempted to isolate these institutional qualities as the cause c¢f high production.
However, an examination of the three other groups suggests that this is not
necessarily true. Fifty percent of Group II, 66.66% of Group I1I, and 50% of
Group 1V are land-grant and state-supported institutions but there is no pro-
portional impact upon their output. Another reason seems to be more plausible,
As observed in the analysis of the 1963 - 1967 compilation, Group I universities
tend to be ltarge, urban, or extensfon-orfented. During 1968 -1969 Group 1 has
increased the lead which it established during 1963 - 1967 by more than 6%;
Group Il has gained 0.89% 4n spite of the fact that it has increased from 6.02%
of all institutions to 11.5%. Group IIl has acquired 4.24% yet has sky-
rocketed from 9.64% of all institutions to 26.09%. Group IV completed 22.97%

of alt the studfes done during 1963 - 1967; it completed only 11.11% during 1958
and 1969. 1Its reduced production seems proportional to its reduced percentage
of the total number of all institutions. In 1663 - 1967 the 63 universities in
this group comprised 75.90% of the total number of {nstitutions; in 1968 - 1969
the 32 universities in the sroup comprised 46.38% of the total.

WHAT METHODS ARE MOST USED IN ADULT EDUCATION DISSERTATION RESEARCH?

We prepared a “"methodological index" showing under each subject headfng in the
compilation the {tem numbers of studies done by each of five methods: experi-
mental, descriptive, historical, methodological, and philosophical. We used
percentages t¢ detect trends in the research methods employed in 166 - 1969 and

to see if methods dfffered sfgnificantly between work supervised by the Commiss-

fon of Professors and others, and between the most and least productive universities.

1G
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Experimental designs involve the use of control and experimental groups

2nd the successful exclusion of factors which will conteminate the results.
Kerlinger identifies three kinds of experiments: laboratory, field, and
field study. The first tries to find relationships under pure and un-
contaminated conditions, to test predictions derived from theory and other
systens. The second calls for a realistic situation in which one or more
variables are manipulated under carafully controlled conditions. The

third aims at discovering the relations and interactions among sociological,
psychological, and educational variables in a real social structure; they
are ex post facto studies.

_ yan Dalen classifies descriptive studies under three arbitrary headings:
survey, interrelationships, and developmental studies. George Mouly
states that survey and descriptive studies are the same, united under the
common purpose of establishing the status of the phenomenon under investi-
gation. Fred Kerlinger speaks of the survey method as one which examines
large and small populations by selecting and studying samples chosen from
them to discover relative incidence, distribution, and interrelations of
sociological and psychological variables. These are often sample surveys.
The aim is to assess the characteristics of whole populations of people.

Although the approach and techniques can be used on any set of objects that
can te well-defined, survey research focuses on people, the vital facts 05
people, and their beliefs, opinions, attitudes, motivations, and behavior.

Historical research is concerned with the "critical investigation of events,
developments, and experiences of the past, the careful weighing of evidence
of the validity of sources of information on the past, and the interpre-
tation of tiie weighed evidence."3 The use of primary sources is an essential
factor,

Methodological research implies "controlled investigation of the theoretical
and applied aspects of measurement., mathenatics and stat{stics, and ways of
obtaining and analyzing data."4

In studies classified as philosophical, a problem has been defined, some
basic assumptions recognized, and some logical deductions derfved. There is
a strong orfentation towards theory.

In 1959 Brunrer observed that the majority of studies were descriptive. This
is still true, with both members of the commission and professors outside the
Commissfon supervising approximately the sam: number of descriptive studies.
Experimenta) studfes are fluctuating, with the group outside the Conmission
dominating this class of study. All historical, .ethodoloqical, and philo-
sophical studfes have remained at consistently low levels for both groups.

Do the research methods preferred in the most productive institutions differ
from those prevailing in the least productive? .

It 1% apparent from the fiqures n Table V that while Group 1's percentage of
total studies done in the experimental, descriptive, and historical categories
1s about the same as its percentage of the total studies done in all the

. fnstitutions, {ts percentages for the methodoloqfcal and philosophical! studies
are far greater. However, these two categories ccmprise an absolute number

17
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‘of cnly fourteen out of 297 studies analyzed. It may be concluded, just

as in the 1963 - 1967 compilation, that the impact of the most productive
universities (Group 1} is due largely to the volume of their work rather than
to the concentration of some particular research method. This highly pro-
ductive group seems to be focussing more upon two types of studies -- methodo-
logical and philosophical.

TABLE IV

METHODS USED IN ADULT cDUCATION DOCTORAL STUDIES COMPLETED YEARLY
(1968 - 1969)

METHOD GROUP 1968 1969 TOTAL
Experimental Commission 6 12 18
Other 16 13 29
Descriptive Commission 42 70 112
Other 49 59 108
Historical Commission 2 v 8
Other 2 6 8
Methodological Comiission 3 4 7
Other 1 1 2
Philosophical Commission 2 2 4
Other i 0 1
TOTAL 124 173 297
12
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TABLE V

PERCENTAGE OF TOTAL STUDIES DONE BY EACH RESEARCH METHOD (1968 - 1969)

GROUPS PERCENTAGE RESEARCH PERCENTAGE OF
OF TOTAL METHOD TOTAL STUDIES
STUDIES IN DONE BY EACH
ALL INSTITUTIONS METHOD
GROUP 1 59.60 Experimental 57.45
8 or more Descriptive 58.64
studies (11 Historical 62.50
universities) Methodological 77.78
Philosophical 80.00
GROUP 11 15.15 Experimental 19,15
4 to 7 Descriptive 15.00
studies (8 Historical 18.75
universities) Methodological 0
Philosophical )
GROUP 111 14.14 Experimental 12.76
2or3 vescriptive 14.09
studies (18 Historical 18.75
unfversities) Methodological 1.1
Philosophical 20.00
GRUUP 1V 1.1 Experimental 10.64
1 study (32 Descriptive 12.27
universities) Historical 0
Methodolonical nmn
Philosophical 0
TOTAL 100,00
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0250 STUDILS AND PLANNING -- LOCAL LEVEL

GUELPH ADULT PARTICIPATION PATTERNS: FIRST REPORT OF THE CITY
0F GUELPH PARTICIPATION SURVEY. Blackburn, Donald J, Guelph
Univ  (Ontario). 67-12,412. 284 p., 68,

In this survey of adults randomly chosen from the October 1967
voters' list tor the City of Guelph, Ontario, information was
athered on individual and socioeconomic characteristics
?1ncluding age, sex, marital and family status, income, educa-
tion, occupation, and ethnic background); attitudes toward
Guelph as a place to 1ive and toward existing University of
Guelph extension services; leisure activities (spoits, enter-
tainment, organizational membership, church attendance, read-
ing, and others); and educational preferences, attitudes, and
participation ratterns, Adult education participation was
greater in unspnnséred than in sponsored activities; 41% had
engaged in some form of adult education during the previous
vear; 33% expressed no particular sponsor or site preferences;
47% favored financial support of programs by participants
only; vocational subjects (29%) and acedemic subjects or gen-
era)l subjects (26%) were favored. Preferred methods (mafnly
discussion groups, television, and short courses or lectures)
varied widely among three hypothetical subject areas--reli-
gions of the world, current events, and new information in

- one's 1ine of work, 1In regard to university extension, 44%

were satisfied with existing service and 39% were uncertain,
(The document includes 34 tables.)

0500 HISTORY

TRE PLATTSBURG TRAININC. CAMP MOVEMENT, 1913-1917. Clifford,
John Garry, 1Indiana Univ, 70-7435. 309 n., 69.

During the 2% years of the Unfted States neutrality during the
World War I, a group cf nrivate citizens, led by Grenville
Clark, sought to persuade the country to prepare itself through
training officers for a future citizen army. Clark allfed him-
self with Major General Leonard Hood; they were able to arrange
a serfes of training camps, undertaken with sponsorship from
the United States Army. The Plattshurg movement, 1s this ceries
of camps came to be called, gradually blended into tne ore-
paredness movement officially championed by the Wilsan Admin-
fstratfon in 1916, The citizen training movement had a much
Yonger effect than the milftary victory of 1918; 1t was {lark
and assoctates who were largely responsible for the draft
established by 1aw in 1940,
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ADULT AGE ANC THE EDUCATING OF ADULTS IM COLONTIAL AMERICA.
Anania, Pasquale. Calffornta Unfv. 70-6053, 467 p., 69,

This is a report of documentary research into the nature of
adulthood {n England and America from about 1607 to 1776 and
on how colonial adults were educated. Research on this sub-
Ject 1s inadequate and starts from a misconception of colo-
nfal ideas of age. English and European Colonials saw adult
aye as a growth process fn which the age-grades of adulthood
were civil statuses related to education ard civil and
socfa) rights. The common law equivalent of adult age was
the "age of discretion.” This, {n females, was 123 in males,
14, Thus over the next nine {female) to 11 (male) years,
they lost specific socfal disabflities and gained reciprocal
adult ages, DOuring the 17th century in Enoland and America,
all college education and all apprentfceship (except that of
involuntarily bound anprenticesg was adult 2ducition, Colo~
nials modified traditiocnal English apnrenticeship and poor
laws to foster education for literacy as well as vocational
skills, Adults sought knuwledge from: exploration, evening
schools for literacy, tutorials to prepare adults for col-
lege, town librarizs, and the use of self-help teaching
books. In the 18th century, there was continuing develop-
ment -- literacy proyisions of apprenticeship laws fn vari-
ous colonies, expansion of the curriculums of evening schools,
a lecture movement, subscription librarfes, self-teaching
books, college tutorials, and so on.

A STUDY OF THE TYPES OF ADULT EOUCATION EXISTING IN THE CON-
FEOERATE STATES OF AMERICA FEBRUARY, 1861 TO MAY, 1865,
Puder, William H, florida State Unfv. 70-16,339, 333 n,,

This thesis, an exnloration of the several tynes of adult
education existing within the Confederate States of America
from Fetruary 1861 to May 1865, describes the socfoeconomic
conditions in the Confederacy that generated acult education
activity, identifies certafn of the personalities who recog-
nized the need and made efforts to encourage the education
of adults in the Confederacy, and fsulates and describes the
types of adult education that were established, Among the
latter were: apprenticeships on the farm and in the factory,
extensfon training of Confederate Army nrhysictans by reans
of discussion groups and lectures, religfous instruction uf
Confederate soldiers by use of tracts and rewspapers, fn-
doctrination of Confederate civilians to the needs of the
Medical Corps for volunteer services, on-the-fob training

of Confederate physicians, and educative use of newspaners
and special lecturers,
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0900 ADULT EDUCATION AS A PROFESSION AND FTELD OF STUDY

THE DESIGN OF A DOCTORAL DEGREE PROGRAM IN ADULT EDUCATION
BASED ON THE EXPPESSED ADULT EDUCATION NEEDS OF PROFESSIONAL
PRACTITIONERS, Veri, Olive Chester. Nehraska Univ., Lincoln,
69-9655, 124 p., 68,

The purpose of this investigation was to design a program of
studiecs leading to the doctoral degree in adult education
hased on the expressed educational needs of professiomal adult
educators in the field. The data provided by 90 respondents
were analyzed to determine the reliability of, or extent of
agreement among, the respondents’ ratings of 60 subject-mat-
ter areas presented in a questionnaire. The following were

among the subject areas recommended for the program of studfes:

(1) core curriculum (history and philosophy of adult educa-
tion, designing and evaluating adu’t education nrograms,
psychology of adult educatfon, sociology of adult education
socfal change, and special problems {n adult education); (2
general studies (organization and administration of adult
agencies, me*hods and medfa fn adult education, educational
psychology, general survey, cultural change, fundamental
research techniques, utilization and evatuation of audio-
visual aids, interpreting educational research, and sccial
pS{chology); (3) administration (public relations, person-
nel, admnistration, internship 1n aduit education, budget
development and control in education, and public speaking):
(4) teaching (contemporary educational trends); and (%)
research (statistical methods, and research design),

THE RECIPIENTS OF THE DOCTORATE IN ADULY EDUCATION--THEIR

MORALE AND THEIR PERCEPTION OF THEMSELVES AS OPINION LEADERS.

?g%t. Haggld P, Wyoming Univ. (MF $11,04). Ed. D. Thesis.
Pey 0%

This study noted areas of concern in adult educetion; asses-
sed the level of morale of adult educators who hold the
doctorate degree; and discerned whether adult educators per-
cefve themselves to be opinion leaders. The data were col-
lected from a random sample of adult educators who hold
doctorates and are resfdents of the United States. Findings
fncluded the following: (1) Job mobility was high; (2) con-
cern about graduate programs, ne?ative or positive, was not
related to the individual's level of morale as assesscd by
administration of the morale scale to the subject. in the
sample} (3) respondents believed that, in preparatory pro-
grams, there should be greater emphasis on the implementa-
tion of adult education and on the behavioral science seg-
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ment of the curriculum; {(4) neither the importance nor the
consequence of being opinion leaders in the field of adult
education was an important item of general concern; (5) a
high rating on the morale scale was not indicative of a
high rating on the opinion leader scale; (6) the group's
decision about where on a scale contimuum adult educators
rate as opiniun leaders was about the same as the group
rating assessed by the administration of the opinion leader
scale; that is, they were rated average by both methods;
and (7) longevity of work in the field did not affect the
level of morale,

See also: Section 4000 Teachers, Leaders, Change Agents

1100 ADULT LEARNING CHARACTERISTICS
1120 Hental, Perceptual Abilit{es

AN ANALYSIS OF THE EYE MOVEMEMTS OF ADULTS AT THREE LEVELS
OF READING ABILITY WHEN DECODING ISOLATED UNFAMILIAR WORDS.
palmei, gobert Eugene. Florida State Untv, 70-11,148,

78 p.,y 69,

The purpose of this study was to analyze the results of eye
movements of adults at three reading levels (3-4, 6-7, and
9.10) while decoding {s0lated unfamiliar words to determine:
(1) whether there were any characteristic eye movement nat-
tern: that might provide further insight into word learning,
and {2) to what extent the readers consfdered every letter

in their attemots to learn words, A group of 36 adults
attending evening school in public adult education centers

§n Jacksonville, Florida, was selected which satisfied
specific criterta: (1) age range 16-25 years; (2) 1.0, range
80-110; (3) satisfactory vision; (4) equal ,iumbers of males
and females and whites and Negroes within each of three read-
ing levels, 3-4, 6-7, and 9-10. N{ne words were chosen from
a graded vocabulary 1ist according to number of letters and
configuration, The Reading Eye camera fflmed the subjects in
the act of decoding, Eye movements used were forward fixa-
tions, regressions, return sweeps, and total fixations, Find-
fngs revealed that all subjects tended to use §ndividual let-
ters as the inftial point of word decoding, Better readers
used sfgnificantly fewer regressions which are assocfated with
word decoding difficulty., Fanfldar words in fselation should
have been included to provide a basis for comparison.
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-A STUDY OF THE CHANGE IN LEARNING POTENTIAL INDUCED BY LOW-

LEVEL D,C. BRAIN POLARIZATION OF NORMAL ADULTS. Honea,
Robert Lynn. Arkansas Univ, 69-13,746, &d, D. Thesis,
102 p., 69.

Research was undertaken in an attempt to discover a means of
improving the abili*y of the individual to learn by polarize
ing the brain. The polarfzation was accomplished by passing
a lowslevel D,C. electric current through and around the
cerebral cortex, front to back current increased the excit-
ability of the neurones; a reversal of the current reduced
the excitahility, One hundred and two students volunteered,
Thirty-six subjects received head positive treatment; 34
received head negative treatment; and 32 served as a true
control group, for 30-40 minutes. Each subject was given a
test on reading comprehension bLefore and after receiving the
treatment. The differerce petveen the 2 scores constituted
the raw data for evaluatfon, Statistical analysis tools
ifncluded the t test, Chi square, one-way test, and analysis
of variance, “The resuits indicated that neither treatment
can be said to be generally effective in producing change

in learning potent{al under the experimental conditions. It
was recommended that a replication of the experiment should
be made to verify the conclusions drawn, that research should
be conducted with varying current strength and time length,
and that techniques and procedures should be developed for
minimizing the neurobiological effect of the experimental
experience on the subjects.

SUBJECTIVE ORGANIZATION IN FREE RECALL AS A FUNCTION OF ADULT
KGE AND TYPE OF INSTRUCTION. Hultsch, David Fries. Syracuse
Univ. 69-7749. 1L3 p., 68,

This study focused on adult age differences in the organiza-
tional processes of memory as measured by performance (num-
ber of words recalled) and subiect impased organfzation (SQ)
of information. Thirty males in each of three age groups
(16-19, 30-39, 45-54) underwent 16 inspection trials and 16
recall trtals on an experimental 1ist of 22 unrelated two-
syllable words, They had a maximum of 120 seconds to write
down as many words &s possible. They were questioned after-
wards as to how they recalled the words, An attempt was also
made to manfpulate SO by standard free recall instructions,
fnstructions to organize recalled words without reference to
specific methods, and fnstructions to recall words alphabete
ically. The youngest subjects recalled slightly (but sig-
nificantly) more waords than others. Subjects in differing
conditions differed {n numbers of words recalled correctly,
but the effect varied over5§r1a1s. This wae because the
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alphabetical condition had proved suparior to other condi-
tions after the first few trials. S0 measures correlated
significantly with free recall performance and with use of
alphabetical recall, but no real age differences emerged.

See also: Section 4635 Older Adults

1160 Psychological, Personality Variables

AN ANALYSIS OF THE GED PROGRAM IH WYOMING THROUGH A STUDY OF
MALE CERTITICATE HOLDERS IN SELECTED AREAS OF THE STATE,
S;;rk. William U, Wyoming Univ, (MF $10,44), Ed, D, Thesis,
173 p., 69.

The study established a profile of the GED High School
Equivalency Cartificate holder prior to the GED Tests and
ascertained what changes, 1f any, nccurred after individuals
recefved the certificate, A questionnaire was answered by
males who had received their GED certificates during the
years of 1964, 1965, or 1966, Findin?s included the follow-
ing: 57% of the respondents had completed the tenth grade;
F4X had been away from school less than ten years; 10% had
been away more than 25 years; 31 had no children; and 47
reported four or more children in their families, Major
reasons given for leaving schcol were: work, school dis-
couragement, Armed Services, and family, The few respondents
who changed jobs after recefving thefr certificate vere in
the Yabor-service category. One-third of them had been in
thefr jobs less than four years and one-third had received
no promotion since joining their oresent employer, Almost
one-fifth of the respondents earned less than {4.000 prior
to the test but only one respondent reported his income to
be at this level after the test. Prior to the tesi, no
respondent reported an fncome of more than $10,000 but after
the test, seven per cent fell in this category,

ATTITUDE SET, GROUP LEARNING, AND ATTITUDE CHANGE, Rhyne,
Owight Carroll, dorth Carolina State Univ, 68-14,671,
Edo 0. Thesis. ]23 Per 68.

A special Training Institute on Problems of School Desegrega-
tion was held at the North Carolina Advancement School., The
profect was undertaken to determine the degree of attitude
change related to group learning method, social attitude set,
and characteristics of rag:, sex, and age among 72 teachers
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“adult education experience, Attitudes of the subjects

and couaselors participating in an acdult education program.
The program, an institute on problems of school desegrega-
tion, provided an intensive educational experience which
attempted, during an efght-week period, to change cognitive
and affective components of attitudes of prejudice among

the participants. The study was concerned with the rational-
irrational, social distance, and sympathetic identification
dimensions of prejudice. Evidence has been nresented sup-
porting a fundamental postulate of the study that attitude
change is related positively to participation in an intensive

b SR

changed in the predicted direction as related to participa-
tion in the institute on all dimensions of prejudice in-

cluded in the study. The “indings of thfs research sunpport
and strengthen the postulate as a bas{s for future research.

BEHAVIOR MODIFICATION OF AOULT ILLITERATES AND FUNCTIONAL
ILLITERATES WHO LEARNED TU READ, Warsh, Herman Enoch, Wayne
State Univ, 70-16,547, Ed. D, Thesis. 240 p., 69.

The present $tudy examined some effects of literacy achieve-
ment on the Vives of 184 of the 215 adults who had success-
fully completed 1iteracy training between 1962 and 1966 {n
the Flint, Michigan, Adult High School. Interviews and pub-
14c records were used to gather data on student background,
experfences during l{teracy tratning, participants' percep-
tions of changes, and veriffable changes wholly or partly
attributable to literacy achievement., A test of present
reading ability was also administered. Particioants were
generaisy younger than the overall adult population of Flint,
S1ightly more men than women, and proportionately more Negroes
than whites, were in the group, Most particinants were from
the rural South or the border states. A majority (especially
whites under 30) had completed at least four years of school-
ifng, The married participants a1l had less schooling than
thiir spouses., Social aspects of 1iteracy classes were
important to learning and program completion, Economic con-
carns {among men) and relatfonships with others (among women)
were the chfef motives for participating; both sexes reported
fmproved self-esteem as an outcome, Significant changes were
noted in reading ability, attftudes toward school, knowledge
of commun{ity resources, involvement in organfzed adult activ-
fties, and voting habits,

CHANGING EXPECTATIONS OF TEACHERS AND STUDEINTS TURING ONE SEM-
ESTER AT AN ADULT EMUCATION INSTITUTION, Blumenthal, Sol.
New School for Socfal Ressgrch. 70-11,270. 232 n., 69,
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A study was made of how role expectations of teachers and
adult students affect interaction between the two grouns,

It also comnpared the applicability of two theories of role
conflict resolution, A cohort of students completed *hree
questionnaires during the semester--one before the first
class meeting, the second at midsemester, the third at the
end. Other mathods include personzl interviews with teach-
ers and students, and participant ohservation of classroom
behavior, Background characteristics were compared, fol-
Towed by an analysis of consensus on certain values, atti-
tudes, and expectations., Changes in student goals, expecta-
tions satisfactions, and reasons for attending were traced,
Finally, changes {in work expectations were examined, Teach-
ers and students both held a positive image of students, and
had sfmilai expectations toward educational goals and object-
fves, as well as toward broad {nstftutional positions in the
adult education field, By midsemester, the teachers had not
changed their initial work requirements; and few had altered
their teaching style. There was still much role discrepancy
between the students’ expectatfons and what they viewed
thefr teachers as expecting, Findings indicated that per-
sons may conform to efther of two incompatible expectations
within the same system; and gave evidcnce of compromise be-
havior by some students,

CONTINUING EDUCATION: A STUDY OF OPINIONS OF UNIVERSITY
FACULTY AND INDUSTRIAL PERSONNEL. Brisco, Bill J, Wyoming
Univ. Ed, D, Thesis, 112 n,, 68,

Opinfons were gathered from college faculty and industrial
employees 3s to the number of college semester hours they
felt they codld take while employed full tiwe. The sample
included 268 rancdomly selected faculty members and adminis-
trators from seven universities in the western states, and
175 industrial personnel of efght firms {n the area., Two
opfnionaires were devised, one for universities and one for
industry, A Fishar's & for uncorrelated means was used to
determine the significance at the .05 Yevel., Roughly one-
fourth of the universtty faculty members had no time for
courses; the rest thought they could take an average of 3,5
semester hours without adversely affecting full-time resnon-
sibilities, About 80% felt that all tuition should be free
to the faculty. The industrial personnel felt they could
devote 8.7 hours rer week to continuing educatizn and felt
the company should pay three-fourths of the cost. A higher
percentage of university faculty mrinbers than of industrial
employees were working toward advanced degrees, bhut both
devoted about thie same amount of time to the job and com-
munity, More industrial personnel attended noncredit classe.,

- 36 -
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(A bibliogranhy and conies of the questionnaires used are
included.?

THE SNYGG-COMBS PHENOMENOLOGICAL THEORY OF PERCEPTION AND
ITS IMPLICATIONS FOR ADULT EDUCATION THEORY AND PPACTICE.
Russell, Jdohn Yennyson., 1Indiana Univ. 69-22,037, 245 p.,
69.

The Snygg-Combs theory of nerception was exemined as to fts
utility in substiming and explaining tha fnteractfon of com-
mon elements found among variahles in adult teaching and
iearning situations, Answers were sought to 15 questions
regarding the origins, essential characteristics, criti-
cisms, and methodologfes of the theory; {ts philosochical
fmplicattons for the man universe relaticnship, the nature
of man and of learning, the role of an adult educator, and
goals of adult education; and the develonrment of theoreti-
cal and practical hypotheses ard principles. Findings {n-
cluded these: (1) the immediate, effective antecedents of
the theory are the American psychological training of Snygg
and Combs, the therapeutic experience of Combs, pragmatic
philosoph,, and the nsychologies of the Gestaltists, Freud,
Adler, and William James; (2? the theory's determinfsm still
assimes a reasonable range of individual chofce and creative
behavior 8s weli as of personal responsibility; (3) an adult
educator's role is to function as an adequate person and to
use his individuality to facilitate perception; (4) the goal
of educatfon is to facilitate the growth of adequate per-
sonalfties, This study developed 64 hypotheses and princi-
ples by synthesizing the thcory with common elements found
fn adults and 1n adult education.

SOME EOUCATIONAL IMPE ICATIONS DERIVED FROM A COHPARISON OF
ADULT &32%0(N AND WRITTEN VOCABULARIES, Phillins, W, Hendell,
New HMexico Univ, 69-9286, Ed. N, Thesis, 152 p., 68,

A 14st uf L~glish words used most frequently in adult speech
{dised on “ Spoken Word Count™ by Lyle V, .Jones and Joseph
M, Weprman) wes compared to a Yist of words used most frequent-
ly fn 2dult writing (based on Ernest Horn's "A Basic Writing
vocatulary, 0,000 Words Yost Cornenly Used in Kriting*),
Conclusfons were that (1) word se‘cction varies qreatly be-
tween sjuker. and written cormunication; (2) no significant
corretelicin exists between the frequency of use of words even
at the highes: levels of use-frequency; (3) loraer words tend
to be used moce in written than fn spolen corrwnication; (4)
adults write, as opposed vu tneak, words with more syllabvles;

- 37 -
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(5) 01d English derivations occur in higher nroportions )
among high-frequency words than amony lower-frequency ones
(87% of oral and 89% of written in the 100 highest frequ-

' ency words are of 01d English etymology); (6) although some

parts of sueech are rarely used in spoken English, the words
used most frequently are generally used more than lesser-
used words in "rwitiple part-of-speech patterns.” Among

the implications for teachers are the suggestions that writ-
ten and spoken vocabularies do not necessarily overlap, and
that teachers should introduce the highest use-frequency
words as 2arly as possible and concentrate on the child's
mastering them,

A STUDY OF THE RELATIONSHIP OF THREE FACT(R5--PERCEIVED NEED
DEFICIENCY, IMPORTANCE OF NEED FULFILLMENT, PERCEPTION OF
EDUCATION AS A MOBILITY FACILITATOR--TO PARTICIPATION IN
EDUCATIONAL ACTIVITIES. LeClair, Lowell Vincent, Michigan
State Unfv., 70-9584, 154 o., 69,

This study assesced three factors in adult education partici-
pation by industrial employment: (1) perceivei need defi-
ciency on the job; (2) importance of need fulfiliment; (3)
perception of education as a means of advancement, A measure
of perceived need deficiency was apniied to 177 participants
and 149 nonparticinants in classes at Purdue University,
participants were significantly hicher on variables one and
three, s1ightly; higher on variable two. The two groups dif-
fered significantly in salary, age, sex, marital and family
status, tenure commitment to present emntoyer, perception

of mobility opportunities in the present position, end ner-
cefved importance of upward mobility; but not in work history,
job level, education, or distance lived from university exten-
sion facilities., The typical narticipant was young, salaried,
married, dissatisfied with his position, with the comnany
under three years, in the present job under a year, not com-
mitted to the present employer, willing to leave for a better
Jab, and very interested in unward mobility.

A STUOY OF SELF-ESTEEM AND RELATEN B/ICKARQUND FACTORS QF NEW
REFORMATORY INMATES, Johnson, Robert Edwin., MNichigan State
Unfv. 69-5886, 160 p,, 68,

The purposes of this study v re to examine whether the self-
esteen of fnmates is low when compared with the self-esteem
of a civilian population and to examine twelve inmate back-
ground factors that might influence inrmate self-esteem at

the time of fncarceration. 7The norulation consfsted ¢f 153
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Negro and 182 white 17-22 year old "first-timers” entering
the Michigan Reformatory hetween September 1, 1965 and June
1, 1966, Inmate background factors studied were: race,
age at admission, work experience, school grade level at-
tained, mothers' or fathers' attitudes toward fnmates,
family cohesiveness, marital status of parents, inmate's
age at first recorded delinquency, time already served,

and length of current sentence. The two major findings were:
(1) the distribution of the self-esteem scores among the
white irmates did not differ significantly from the distri-
bution of similar scores of a representative civilian popu-
tatfon of white twelfth graders, and (2) such slight cor-
relation between the fnmates' scif-esteem and the inmates'
background factors were fourd that none of the background
factors appeared to have more then the slightest fnfluence
on the inmates® self-esteem scores.

A STUDY OF VALUES IN A TRAINING EXPERIENCE. Clarey, Richard
Joseph. Cornell Unfv. 68-9435, 151 p,, 68,

This study attempted to test, and in some instances develop,
measures of values fn a manpower training experfence. An
inquiry was made into tha construct validity of measures of
risk taking, time perspective, interpersonal trust, and fatal-
{sm, Factor analysis was used as a device for partly assess-
ing the construct validity of a questionnaire py examining
individual scales. Investigatfons were also made of the
{nstrument's predictive validity and potential for evaluat-
ing training programs, Specific results included the fol-
lowing: (1? risk taking, time perspective, trust, and
fatalism were related but distinct concepts in the group
studied; (2) associations between risk taking and time per-
spective {positive), risk raking and fatalism (negative), and
time perspective (negative) were significant only with progran
dropouts; (3) risk taking, time perspective, trust, and fatat-
fsm failed to predict dropouts and completers; (4) trust was
negatively related to risk t2king and fatalism among male com-
pleters; (5) in respect to risk taking, completers did not
switch significantly from a preference for extreme odds to a
preference “or moderate odds.

See also: HNEXT SECTION 1300 PARTICIPATION PATTERNS OF ADUL/S

1300 PARTICIPATION PATTERNS OF ADULTS
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INFORMAL HELPINEG RELATINNSHIPS AMOMG ADULTS, Macdonald,
Mairi St, John. Toronto Univ, This document will be avail-
able from University "icrofiims, 4 p,, 08,

An exploratory study examined the informal helping relation-
ship between adults seeking assistance with problems and the
persons they selected as helpers, Fifteen men and 15 women
vwere interviewed witnh an open ended questionnaire listing 50
p:ssible reasons for selecting a helper and 35 nossible ways

in which a helper assisted with the problems. Among problem
areas were careers, marital difficulties, alcoholism, bereave-
ment, movirg, family conflicts, and feelings of inadequacy.
Problems had persisted for periods of time varying from six
months to more than three years. Reshondents selected helpers
vho were older, married, friends or relatives, same nationality
or sex, and of similar educational level and religion. Men
tended to choose helpers who were rercefved as warm, friendly,
and sincerely interested in them, while women selected helpers
who took them seriously, listened, and kept confidences,
Natural helpers apneared to share simflarities to professional-
ly trained persons described in counseling literature. Object-
jve findings sugges*® that natural helpers may be identified
through the testimony of those whom they have assisted, and
subjective findings sugqest that natural helpers may be identi-
fied by self disclosures in an interview,

LEISURE, WORK, AND THE USE OF TIME: A STUDY OF AMULT STYLES

OF TIME UTILIZATION, CHILDHOOD DETERMINANTS AND VOCATIONHAL
IMPLICATIONS, foodman, Natalie Cohan, Harvard Univ, 69-14,175.
Ed, D. Thesis., 145 n,, 69,

This was a two-part fnvestigati.n of leisure, work, and time
use. A preliminary study replaced work and lefsure as sepa-
rate entities with the concent of "meaningfui activity,"
Significant differences in view of "meaningful activity"

were found for rersons in two widely separated occupational
levels, T"e second part investiqgated childhood determinants
of adult tire use styles (dearees of time autonomy and time
organfzation). DNata were nathered from taped interviews with
42 men and women reference librarfans, information specialists,
and journalists, Persons with an autonomous time-use style
tendea to have an autonomous leisure time style, with marital
status as an intervening variable; organized styles of work
time use coir-ided even more strongly with organfzed lefsure
styles, Perscns who had had an "Accenting” climate of parent-
child relaticns tended in adulthood to nrefer an autononous
time-uce Style in erployment, while those who had exrerfienced
a "Dermanding” clinmate might or might not express such a pref-
erence, Nrganization patterns for work time vere related,
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especially among women, to recalled parental patterns. No
such significant retationshin was found for free time except
vihere both parents had had similar patterns of time orcaniza- -
tion,

PARTICIPATION IN ADULT EDUCATION PROGRAMS AND ATTITUDES TOMARD
PUBLIC SCHOOLS, lurtaugh, Leonard Paul, Michigan Stace Univ,
68"‘.080- Edl D- TheSfS- ‘17 D.. 68-

Using a population of adults enrolled in 1967 in the 1,123
classes of the Flint, Michigan, adult education program, this
study examined the relationship between participation in these
programs and the formation or changing of attitudec toward pub
1ic schools, Tt sought to deternine, among other things,
which adult students {if any) actually change their attitudes,
the extent to which such changes can be demonstrated to he
authentic, specific participant characteristics or other fact-
ors which wight account for attitude changes, and the implica-
tions for future adult education programs. Sarples drawn from
beginning adult students and from those who had taken at least
one previous adult class, vere pretested and posttested on the
same instrument, Questionnaires were then clzssified by per-
sonal characteristics of respondents., Differences (that is,
positive attitude changes) were statistically significant.
However, in view of the small number of students who changed
their replies, it seems advisable to detemine the authenticity
of the changes reported,

THE RELATIONSHIP BETWEEN EXTENT OF EDUCATIVE BEHAVIOR BY
INDUSTRIAL EMPLOYEES IN FLORIDA AND THEIR ATTITUOES TOWARD
CONTINUING EODUCATION. Seaman, Don Ferris. Florida State Univ.
Order number 68-16,384 128p. 68,

A Random sample of 1N0 employees of the Florida Power Corpora-
tion was utilized to determine the relationship between extent
of educative behavior by adults and their attitudes toward
continuing education. The Lefsure Activity Survey was used

to determine the extent of educative behavior &énd attitudes
were assessed by the semmantic differentia’ technique. Data
were &nalyzed by factor analytic procedures and Produce Mom-
ent and partial correiatfons. Based upon the findings, the
investigator concluded that: (1) the extent to which an
individual participate. in educative behavior was positively
related to his level o+ formal education, {2) the relationship
between one's extent of educative behavi~r and his attitude
toward continuing education was not infliuenced by his aqe or
educational level, and {3) factors in an individual's znviron-
mental situation influence his overt b:havior to an extent

35
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that his attitudes were not always reflected. {Appendixes
include the names of the panels of judges who selected the
concepts for the semantic differential technique and a cony
of the semantic differential used in this study.)

STUDY OF CHARACTERISTICS, ATTITUDES AND OPINIONS OF THE
STUDENTS IN THE CCLLEGE OF AGRICULTURE IN SUDAN, Bannaga,
Al{ Monayad. Misconsin Univ. 69-12,337. 210 p,, 69,

In examining characteristics, attitudes, and opinions of the
students in the College of Agriculture, University of Khartoum,
in the Sudan, this study focused on eight independent varfables:
years in the College of Agriculture, location of permanent home,
size of home town, length of hostel-1iving ev-erience, father's
occupation, number of 1iving brothers and sisters, previous

work experfence, and standing in Sudan School Certificate, A
questionnaire was developed and administered to stucents in

four undergraduate classes, Most of the students belfeved

that agricultural extension was needed for the improvement of
Sudanese agriculture, 1In the light of 13 qualities and charac-
toristics recommended for effective extension work, and using

a cumulative measuring scale, the students were separated into
three categories of potential suitability to extension work,
Thirty per cent fell in the highly suftable category. The
offering of an option for agricultural specialization in the
senfor year was disadvantageous to aqgricultural extension,
Students® potentfal suftahility to extension work was related

to the father's occupatfon and the length of time the person
Tived in hostels. Six independent varfahbles failed to explain
the reasons for the differential levels of potential suftabilfty
to extension viork demonstrated by the students,

See also: Sectfons 1160 Psychological, Personality Factors, and
1510 Assessing Educational Needs

1500 PROGRAM PLANRING AND ADMINISTRATION

AN ANALYSIS OF THE CONCEPT INVOLVEMENT, WITH SPECTAL REFERENCE
TO USES FOUND IN OPDIMARY LANAUARE, ADULT EDUCATION, AND IN
EMPIRICAL RESEARCH, Snyder, Robert Eugene. Florida State Univ.
70"1.164- 165 P.. 69-

This study explored varying uses of the concept "involvement"
in ordinary speech, examined the concent as found in the liter-
ature on aduit education proaram olanning, and analyzed §ts use
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and vaiidity irn emnirical behavioral science research, It

was expected that the concept would be further clarified,

thus increasing the 1ikelihood of forming potentially use-

ful conceptual relationships (hynotheses?. First, existing
contextual clues vere used to derive basic meanings, which
were then compared and contrasted with similar or related
utterances. Use of the word in adult education most often
followed tiie "X involves Y" {Type 1) model, as in the state-
ment "Learning 1nvolves change and growth," or else Type 2
("Herry ¥s involved in human relations training"), Type 2
seemed to incorporate the essence of the concept "involve-
mert" as it pertains to the nrogram-planning process.

Analysis of the use of Type 2 in studies on acquisition of
fnformation, affective (attitude and opfnion) charges, be-
havior chan?e. developmer ® of special abilities, and arousal
of emotional involvement or fnterest in a situation or
activity, indicated that Type 2 has at least some significance
fn all five areas. (The document includes 51 abstracts and an
extensive bibliograpiy.)

A COMPARATIVE ANALYSIS OF SELECTED PRNOGRAM PLANNING PPN-
CEDURES FOR ADULT EDUCATIONMAL ACTIVITIES AS PERCEIVED BY
ADULT EDUCATORS AND URBAN PLANNERS IN FLORIDA. Brady, Henry
Grady, Jr. Florida State Univ. 70-16,319, 123 p,, 69,

A comparative analysis of the importance of selected program
planning procedures and related actions for develoning, con-
ducting, and evaluating adult educational activities as per-
ceived by adult educators and urban nlanners was made, The
sample comprised 35 adult educators and 35 urban planners

from 21 areas in Florida, An instrument listed, in sequen-
tial order, 13 nrogram-planning procedures selected from the
1{terature of adult education, and 1isted randomly, five
fmplementing action steps., The following conclusions were
made: Major differences existed between the two groups in
their percept { ons of the imortance of: (1) the selected
program-planning procedures in that almost half of the oro-
cedures (6 of 13) were rated significantly more important by
adult edurators, and (2) the implementing actions for each
procedure in that more than one-third of the actions (27 of
65) were rated significantly more important by adult educators,
A Yow level of correlations existed between the two groups for
a majority of the implementing actfons which were rank ordered.

CULTIVATING CREATIVITY IN ADULTS: THE COMMONALITIES OF
SELECTED PROGRAMS, Putzker, Palph Wfaldo, Jr. Califernia
Unfv. 70-17,481, Ed. D, Thesis, 285 n,, 69,
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This study examined programs that were designed to cultivate
creativity in adults; and drew from those programs a group
of gencralities that can be used to: assess other programs,
devise new programs, and establish teaching strategies that
will stimulate creativity. Pelevant research, oroposals,
and programs which ex{sted between 1890 and 1950 were sur-
veyed to establish a historical background for current
research and rrograms, Socfety, the social matrix of the
indfvidual, personal motivation, and the personality of the
creative individual were discussed as theoretical foundation
for assessing the pragmatic programs, The Structure of the
intellect and the problem of the transfer of learning were
also discussed, Some existing programs were outlined, and
the rationale for them and the criteria used in selecting
them were presented. The majority of the nrograms were
onerated within the commercial/industrial complex of the
United States, Identified in the programs were 26 commona~
1ities which fall within three broad categorfes -- emotfonal
and psychological, technical and intellectual, and sociolog-
{cal factors,

THE IMPLICATIONS OF A, H, PASLOW'S "HIERARCHY OF NEEDS"
THEORY, Warren, Earle Theodore. Indiana Univ, 69-4821,
204 p,, 68,

Naslow's Hierarchy of Needs vas reviewed and implications
were sought for adult education theory, nrogram nlanning
and operation, nrofotional activities, and program evalua-
tfon, Maslow's work suggested self-actualization as an
ultimate goal, meaning that a<ult education programs should
be structured to foster hoth the acquisition of facts,
skills, and attitudes, and the develonrent of inner roten-
tial, PReductfor of threat until it no longer blocks learn-
ing, continuing provision of a wide range of chofces between
growth and safety, resrect by teachers and nlanners for
learners and their nature, the development of synerny
(mutual strergthering of nrogram elerents and outcomes),
and the provision of ncvelty and variety within rrograms,
were set forth as conditions for the fostering of self-
actualization, Suggestions fncluded promoting maximal
learner participation in program plannina and evaluation,
encouraging "peak experiences" of high self-actualization,
makfng programs as attractive and frce of threat and risk
as possible, and evalvating pronrams {n terms of thefr con-
tribution to self-actualfzation and intrinsic learnina,

THE INSIDE-OUTSIDE SCHOOL: A DESIAH FOP 1 (. EPNATIONAL EPNUCA-
TI0.. Lawrence, Barbara Jean. Arfzona State Univ, 69-5728.
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Ed, D. Thesis. 216 n., 69,

This study developed basic quidelines for establishing systems
of 1ifelong continuing education based on the concent that
different cultures and subcultures make demands on their mem-
bers, and that these demands or developmental tasks channe
from time to time. This approach, the "Inside-Nutside School,"
would promote self-directed intell.ztual activity and social
progress, especially in developing nations, by incornorating
the best features of the "Outside School® (the socfal milieu
plus mass media) with discussion, lectures, and other elements
of formal education, Nuwerous philesophical, psychological,
and sociological objectives would entail liberating minds
toward wisdom through certain attfitude and behavior changes;
enlarging knowiedge and understarding by such means as nrob-
lem solving, 1iteracy or basic general education, and language
study; and expanding communication skills through understand-
ing, development of moral values, and constructive aroup,
civic, and cultural participation. Steps in staffing, use

of :gdigvisual atds, and other phases of irpl:imentation were
outlined,

A MODEL FOR COOPERATIVE EXTENWSION PROARAM NETEPMINATION IN
COMMUNITY RESOURCE DEVELOPMENT. Preston, James Clarence,
Cornell Univ, 68-4635, Ed. N, Thesis. 177 n., 68,

A study was made to develop a Cooperative Extension program
response determinat{on model for conmunity -esource develop-
mant for application at the state level. Sub-obfectives were
to devine the concept of community resource develooment, pro-
vide 4 basfs for identifying clients for educational programs
on community prablems and decisfon making, indicate kinds of
problems encountered in the nublic decision snhere by pro-
spective clients, determine the kinds of {nformation needed,
and identify key elements needed fowr Cooperative Extension to
create a suftable educational nrogram. Key factors and mjor
relevant components fncluded the general nature and scope of
relevant public ,roblems; potential target clientele; limita-
tions (if any) in basic statc and Federal legislation relative
to the scope of Cooperative ~“xtension programs in community
resource develonment; the philosonhy, objectives, and aprro-
priate policfes for such a orogram; requirements fn terms of

a knowledge base, staffing, and the amount and source of funds;
and the most apnropriate tyne of organizational structure for
program daveloprent and imnlementation,

12
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1510 Assessing Educational Needs

A CURRICULUM FO% PURCHASING, Pinkerton, Richard Laloyt,
Wisconsin Univ. 70-3663. 475 n., 6G. .

The objective of this research was to identify the necessary
educational organization required to form a curriculum plan
for the field of purchasing and to investigate the nature of
the fndustrial purchasing function, The dissertation delin-
eates the critfcal areas of business oneration: indusirial
purchasing, procurement, and material management. The pri-
mary research method was nersonal depth interviews with 75
purchasing experts, 15 leasing nurchasing educators, and 65
mafl questionnaires from another group of active collenfate
purchasing instructors. Some of the conclusions reached
were: purchasing personnel need to emphasize the service
nature of their role and earn recocnition through self-
inittated productive activities. The educational requirements
for each purchasing position are not well defined by practi-
tioners or aducators. An undergraduate degree {n general
business management with one or two courses in purchasing

is preferred, with emphasis on quantitative, behavioral
science, and economic subjects. An exhaustive review of

127 1iterature citations is presented and analyzed accord-
ing to topics.,

PROCESSES FOR IDENTIFYING ENUCATIOHAL NEEDS OF ADULTS,
Saraswathi, L, S. lfowa State Univ. 69-20,668. 279 p., 69.

This study focused on the relative effectiveness of three
processes for identifying educational needs in adult program
planning in home economics education. It also described
characteristics of 40 Extensfon home economfists and 37 voca-
tional home economics teachers uho taught hoth secondary
school and adult classes; and sounht relationships hetween
these characteristics and measures (based on adult needs
fdent{fied by the respondents) of the effectiveness of the
processes., All three pertained to nutritional educational
needs of a group of families of industrial workers. The
processes did not diffe- significantly on five criteria of
usefulness of program planning needs, but did differ signifi-
cantly fcr the total number of needs and for necds in four
behavioral and three subject-matter catenories. Process 2
background data plus current food practices) and Process 3
background data plus current plus desired food practices)
were more productive than Process 1, but did not vary ruch
betweenr themselves. Need priorities did not vary signifi-
cantly by process except in tvo categories. Differences
arong the economists and among teachers were frsiqnificant,
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but there were variations betwren grouns. Individual
characteristics had little bearing on measures of effec-
tiveness.

*33 A STUDY OF MASS COMIMUNICATION PEDIA INFLUENCE UPON THE ADULT
LEARNER-<IMPLICATIONS FOR PRPOCRAMMING, Brahce, Carl Irwin.
Michigan Univ. 70-14,482, 316 p., 69.

This study examined the aducative influence of the mass media
upon the adult tearner. A questionnaire was used to obtain
data from a stratified random sample of 511 adults enrolled
in the Spring, 1969, term at Michigan University Centey for
Adult Education. Among the findings were: (1) although the
potency of televisfon and radio for transmitting local, na-
tional, and world news was recognized, adult education par-
ticipants relied morz extensively unon printed materials;

(2) participants were most interested in areas of contem-
porary importance nationally and socially; (3) a positive
relationship was seen between those subiects and/or pro-
grams monitored in the madfa; (4) adult education and other
profess fonal services ranked “elow the mass media as pri-
mary information sources for meeting specified needs; (5)
there was 1 positive relationshin between adult courses
taken and leisure-time activities. Among the programing
implications were: television still had serfous limitations
as an educational medfum; the retationship of expressed needs
to contemporary issues sugqgested the imnortance of contem-
porary programing; and adult educators siould nossess social
awareness and should cooperate with mass media nrofessionals,

See also; SECTION 1300 PAPTICIPATION PATTCRNS OF ADULTS

1550 Determinatfon of Nhjectives

*34  ANDULT LEARMCR CHARACTEPISTICS AND INSTRUCTIONAL OBJECTIVES.
Etter, David Campbell Ceorge, California Univ. 70-8140,
Ed, D. Thesfs. 170 p., 69,

Using 40 male and 40 female part-time learners with an average
age of 36,6, this program~nlanning study exnlored relation-
ships between selected learner characteristics and tehaviorally
stated cognitive instructional objectives (10s), Variables
{ncluded age, sex, socfoeconomic status, verbal abjlity, and

a measure of learners' qoals or learninag oblectives, Exceri-
ment 1 fnvestiqated to what extent zontrasting I0s, exnressing
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the same nrogram content, elicit differing judgments of nro-
gram wort}, and to vhat extent learper characteristics might
affect program ratings. Exneriment 2 investigated the effect
of I0s on achievement (in contrast with a control group with-
out 10s) and the interaction of INs with individual character-
istics. Results suggest that statements of 10s, regardless

of nrogram form or content, should be viewwed as appropriate
or inappropriate for specific categories of learners rather
than inherently desirahle or undesirable.

1650 Selection, Prediction of Success

DIFFERENCES Iil SOME INITIAL ATTITUDES OF STUDENTS WHO COMPLETE
AND STUDENTS L0 DROP OUT IN THE WELLESLEY, MASSACHUSETTS,
ADULT EDUCATION PROGRAM, Hurkamp, Rosemary Crosby, Boston
Univ, 69-7854, Ed. D, Thesis. 139 pn,, 68,

This study fnvestigated differences in the initial attitudes
of Wellesley, llassachusetts, adult education orogram dropouts
and completers., A pretested questionnaire {32 attitude oues-
tions and 27 personal data questions) was administered to

595 Hellesley participants and was followed un tv an analysis
of 178 who withdrew for reasons other than §1lness, Seven
attitude questions were statistically significant vhen no
other control was used besides attendance: questions on
course success or failure, time spent away from home and
family, participation in "open house" activitics, quality

nf instruction, previous school exrerience, amount of educa-
tion desired, and course difficulty. Twenty nuestions were
significant when one factual question was used as ar addi-
tional control. Early dronouts were too few to determine
whether they differed from completers even more than the
overall drop-out group.

THE PREDICTION OF COLLEGE LEVEL ACADENVIC ACHIEVEMELT 1N ADULY
EXTENSION STUDENTS, flaherty, !'. Josephire. Toronto Unfv.
(Ontario). 266 p., 68,

This study insestigated cognitive and noncognitive factors in
the varfance among 43 psychological and biographical measures
on 736 adult university extensfon students, and compared the
factors as predictors of academic achievement. Verbal and
nonverbal intelligence, study habits and attitudes, persist-
ence, learning orientation, aae, sex, years since leaving
school, number of college subiects taken to date, end hours
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of study per week were among the variables considered, Data
analyses were made for males only, females only, and the
total aroup; factor analyses and intercorrelations were alsv
made. These vere among the findings and conclusions: (1)}
adults could be classified by learning orieniations, espe-
cially reed for acceptance from others and for relief from
boredom and frustration; {2) intellectual and educational
ability was the best predictor ¢f science and social science
grades and overall averages; [3) study habits and attitudes
were the best predictors of grades in humanities; (4) societal
oal orientation was the best predictor of mathematics grades;
?5) age was a predictor of science and mathematics qrades for
mixed groups and for males; (6) the predictive validity of
some factors differed qreatly by sex,

1700 Retention

A STUDY OF PERSISTENCE OF ADULT STUDENTS IH THE FUHMDAMENTAL
LEARNING LABORATORIES OF THL NORTH CAPOLINA COMMUNITY COLLECE
SYSTEM, Killian, Willilam David, North Carclina State Unfv,
70-9194, €d. D, Thesis, 88 p., 69,

A study was undertaken to identify the characteristics of the
adult learner vwho persists in the North Carolina learning
laboratories program, and to differentiate between hin and

the student who does not persist, The program was established
under the *Open Door Policy"” articulated by the State Board of
Education in 1963, which opened all institutions to all adults
(18 years arid clder) regardless of nrior educational exneri-
ence, The learning laboratories are centers {n the corrunity
cotleges offering instruction of efther a prograred or a self-
directed nature toward high school eauivalency or high scheol
diploma tests, preparaticn for entrance to a corrunity col-
lege, college preparation, upgrading in srecific subject areas,
and study of a subject for nrersonal salisfactfon, Persistence
was found to correlate posftively with age and with years since
attending school, but no stanificant correlation vas found with
acavemic ability, social adiustrent, Joh-related objectives, or
employrent status. Recommendations for further study and for
encouraging persistence are included,

1750 Counsnling, fuidance

THE ORGANIZATION AND ADUINISTRATION 0T SOECIFL (AUNSELLINA PPO-
GRANS FOR ADULT WOMEN I COLLEFES AD URIVERSITIES. Jacobson,
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Rovena Furnivall, University of Southern California,
69-19,377. Ed. D, Thesis, 282 p., 69.

This study focused on nresent and recommended practices in
organizing and adniristering special counseiino proqrams

for mature woren, Questionnaire responses were received
from 192 university and college administrators, Findings
included the following: (1) 63 admiristrators reported
special counseling programs, most of them estahlished within
the past ten years; (2? varfous stimuli, mainly demand by
returning women students, sparked the formation of such pro-
grams; (3) respondents in institutions with such programs
expected the programs to continue, and less than half the
respondents anticipated changes in financing; (4) most pro-
grams were free to potential students; (5) the programs had
relatively mature counselors, more short-term and part-
time progrars, and more vocational orientation; (GS staff,
rather than 1ine, relationships between specfal counseling
administrators and other personnel, were favored; (7) finan-
cial aid vas availahle to adult viomen students in half the
institutions; and (8) a majority of institutions had no
child-care facilities for student mothers, Adult women
students' chief concerns were lack of self-confidence,

care of family, finances, directions and goals, management
o” tima, and lack of part-time educational oprortunities,

in that order,

1850 Administrative Practices

ADULT EDUCATION ORGANIZATIONS RELATIVE TO PROGRAM DEVELOP-
MENT AFFECTING INNOYATIVE PPOCEDURES AND FLEXIBILITY TO
CHANGE, Rfinger, Wayne B, Chicago Univ, 226 p., 68,

five bureaucratic characteristics of organfzations deterrined
by the perceptions of staff members in 45 Cooperative Exten-
sfon Service organizations and obtained through a mailed
questionnaire, were compared with organfzatfonal innovative-
ness in program developrment as demonstrated over the nrast
five vears and reported by 53 raters composed ¢f extension
adninistrators responsihle for prograns on a state and
rational basfs. \Vhen tested indfvidually, the dirensional
bureaucratic adninistrative characteristics -- "hierarchy of
authority”, "rules and prccedures™ and "interpersonal rela-
tions" were not significantly related to innovation., forty-
nine per cent of the variation in fnnovation was found to ke
attrihutable to four variehles which vere arouned in nafrs --
"rules - rewards" ard "personnel - budget" or "resources.”
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"Reviards of Office" and "rules and procedures” vhen tested as
grouped or combined variables in regression analysis, nroved
to be significantly related to innovation, The human and
material resources possessed by an organization were signifi-
cant predictors of innovation. (Letters and questionnaires
used in the study and a bibliogranhy are included in the
appendix),

A MODEL FOR UNIVERSITY EXTENSINN QRTANIZATION. Kapoor,
Sudarhan, Florida State lIniv. 68-13,245. 254 p,, 68,

This investigation attempts to develor quidelines for des-
cribing, evaluating, and establishing effective extensica
organizations, A carefully selected jury identified the 10
most outstanding and effective extension organizations in

the United States; 10 others, not as effective, were ran-
domly selected, Fifty-four indenendent variables judged to
be related to the effectiveness of extension orgqanizations
were tested against the dependent variable of effectiveness.
NData were collected through a rmailed questionnaire, Statis-
tical tests included® Test of Independent Sample Pronor-
tions, Median Test, Sign Test, and Link's "f" Test, The

most effective organizations were found to be sfanificantly
different from the randomly selected organizations in respect
to 21 of the variables. Some factors associated with effect-
fveness were: decision-making resnonsibility, need orienta-
tion, cormunity participation, involvement in research, nro- -
fessional training programs, and develonment of learning
rmaterials. The study includes a list of 50 suggested quide-
14nes and provides a description of a rodel university
extension organization.

1890 Relations vwith Governina, Advisorv frouns

A STUDY OF ELERENTARY PUBLIC SCHAOL PERSONHLIL ATTITUDES TMMARD
CONTIRUING EDUCATION 11 SELECTED COPUNITIES 1IN LyPnIue:  AM

EXPERIVENT It CHANRING ANULT ATTITUDES AID COMCEPTS. DBurrichter,

Arthur I, Wyoning Univ., [Ed. D, Thesis, 125 n,, 63,

A study was made to detemine the attitudes of elencntary nub-
1{c school teachers and adninistratars toward education as a
Tifelong process and the possikflity of isolating, testina,
and changing adult attitude. to encompass new concepts. Full-
time elerentary school personnel (455) fn Altany anc Larenie
counties cormmleted a tested adult attituce scale. Froti thesc
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88 were selected for the exnerimental study; and of these 88,
41 completed the experiment, In Albany county, 12 of the 41
persons met in tvo sessions with a film, lecture, and small
group discussiors; vwhile 29 from Laramie county received the
information only through the mail in written forri. Both
methods of disseninating information about the tested con-
cepts on the attitude scale were cignificantly effective in
changing total scores in the low and high groups. Heither
method showed greater effectiveness when comparing changes
between low and high groups. However, the Albany county
method of small group discussion produced a significantly
greater change in total scores than did the Laramie rtounty
method of majled information. (A bihliography and the aiec.
tionnaires used are included.)

2200 LEAPMING ENVIROM“ENTS
2210 Comunity Educatinn and Development

A CONCEPTUAL AHALYSIS OF THE ROLE OF ADULT EDUCATION Tt
NATION-BUILDING, MNMantynen, Heirmo T. U, 1Indiana Univ,
69-17,753., 266 p., 69.

The purpose of this study was to favestigate the possibla role
of adult education in nation-building., HNation-building was
defined as a process of building group cohesion and group
loyalty for the purposes of domestic planninq and international
representation. Models were designed for the purnose of analyz-
ing the function of adult education in nation-building. Cur-
rent examples of adult education and nation-building were
inciuded. The model of nation-building devised as a nart of
this study was divided into three sequential cateqories: the
antecedent which consisted of the background factors and goals
of nmation-building; the concurrent which included the actual
process of adult education and existing congitions; and the
consequent which incorporated the outcome of the whole pro-
cess of nation-buflding. 1t was found that the outcome of

the natfon-building nrocess appeared to be nredicated upon

the interaction between adult education and natfon-buflding,
Hhereas the political dimensions varied qreatly from nation

to natfon, the adul¢ education dimensions -- intensity,

. effectiveness, and 2xtension of adult education -- were found

to be present in every process of nation-buildina.

MEMBERS Qf THE PHIL M#?INE BUREAUCRACY AS CHANRE ARENTS, Tadena,
Rorualdo battada. foarvell Univ. 692-10,470, 318 o,, 69,
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The reactions of the Philippine community development workers
to prohlems connected with their role as liafson bhetween the
bureaucracy and the villaaers vere studied. The objective of
the study was to formulate hynotheses and refine the measure-
ment techniques, The study vas based on a questfonnaire., Of
the one hundred ninety-five respondents selected by propor-
tional random sampling, one hundred fifty-four responded. The
philosophical underninning of the program was that qrant-in-
aid projects vere generators of self-help activities and com-
plemented the various kinds of formal and informal trafning
nrograms conducted by the college-educated workers to widen
the nerspectives and increase the innovativeness and skille
of the rural dwellers, The grant-in-aid projects ‘:tve sun-
nosed to be in accord with the "felt-rccds™ of the viliagers,
It was assumed that the peasanis had an "inherent desire" to
improve themselvss, * ihe survey, however, indicated that the
reopie oid not necessarily have the desire to improve them-
selves; the "felt needs" of the rural people at times became
secondary to the projects emnhasized by the Presidential Arm
of Corrunity Development to help attain soctal-economic
rational gnals, the organizational arrangerents for corrunity
development reinforced the traditional dependency syndrome,
and the employment of college-educated workers did not ensure
the success of the program.

A STUDY OF THE RELATIONSHIP BETWEEH THE CO*MUNITY SCHOOL Cnl-
CLPT AND SELECYTED FUBLIC ATTITUCFS, Arola, Allen Arthur.
I'ichigan Unfv. 70-21,607. 201 n,, 69.

The purpose of this studv was to; develon a series of ques-
tions given to particirants in corrunity education to deter-
mine whether differences can be observed and if so, the

nature of such differences; and obtain data in order to
coalesce leadership nerceptions of the comunity school con-
cept. A leadershin questionnaire was developed and adrinis-
tered by personal interview to those individuals in lcader-
shin positions rertaining directly to the operation of the
local school district, These leaders identified lay leaders
wvho, in their opinion, vere most influential for or against
the cormunity school concept. Citizens resronding to the
citizens questicnnaire were dravn randomly from two souvces:
the files of the corrunity school director, and local voter
registration records, Significant differences vere indicated
between particinants and non-particicants and attitudes
tovvard: education in gereral (.01); corrunity cducation (,01);
and corrunity (.05). A rarked difference of .10 vas found be-
tveen rarticirants and non-rarticicants and attitudes tovard
self and others. !rcaders agrecd on the folleving hasic airs
and ohjectives of comrunity cducation: Yeenfrg pecnle in-
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volved in education, involving the total environment to the
degree that the citizens wish, imnrovino the entire educa-
tional atmosnhere, and developing unity and cohesiveness
among the people,

See also: Sections 5280 Literacy Education -~ Foreign;
5500 Comrunity Services and Programsy 6700 Agriculture,
Hoine Economics; and SECTION 7150 CROSS CULTURAL- EDUCATION

2220 Cormunity Develorment Training

IMTEREST OF INDIAN HOME SCIENCE COLLERE STUDENRTS AND FACULTY
IN CAREERS RELATED TO COMMUNITY DEVELOPMENT, t'orenas, Yasmin.
Wisconsin Univ., 70-3637, 323 n., 69,

Comrunity development in India {s not ahle to recruit enough
home scientists. This exploratory study was done to rrovide

a basis for developing a recruitment program. Through a
questionnaire, usahle data were received from 84% of eligihle
students and 59% of the staff of three Indian colleges, Chi-
square was used to test the significance of the relationships
studied, HMany students exnected to work at all stages of the
life cycte, except when they had pre-school children. Students

. expected part-time work for a considerable neriod of their

1ives; the faculty favored full-time employment at most stages
of life, The following were among the conclusfons: many
students had no definite future nlans; in general, they and
the staff were not well infonned about India's Community
Developrent program and its career opportunities, Pural
development administrators neced to initiate definite reasures
to acquaint the colleges with the nrogram and home scicnce
extension career opportunities, FPecommendations vere nro-
posed for changes in roles of home science colleaes and the
Con;mnfty Development adgency for counseling and recruitinn
students.

See also: Sectfion 4000 Teachers, Leaders, Change Aqents

2230 Pural Corgwunities

LEADERSHIP CORRELATES AND STRUCTURE IN A RURAL SOCIAL SYSTE',
Aboul-Seoud, Khafry Hassan. Visconsin Univ. 65-13,710, 172 n,,
65,
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A study was made of the relationshin betyeen selected static
and dynamic factors in a rural social system and of the
system's top leadership structure. Leadership was defined

in terms of formal authority and/or influence. A random
sarmple of the Columbia County, Wisconsin adult ponulaticn

was interviewed. Resnrondents were asked to name three nor-
sons, vho in their oninion were the most influential uersons
in the county, A 1{st of those named by two or ror¢ respond-
ents was prenared and those sclected were interviewed, using
the same interview schedule. Chi square was used to test

the hypotheses and, where significant relationshin existed,

a measure denoted by "“V" was computed to indicate the degree
of associatfon, Age, socioeconomic level, conmunity satis-
faction, activity of the leader, nroblem avareness, and self-
confidence viere factors which influenced the social system's
selection of its leaders, Religious preference, some
residential characteristics, and infornal social contacts
were neutral factors in the selection of leaders. Business-
men, nrofessional persens, and farmers viere the occupational
groups in the social systen's ton leadership; females vere
dented top leadershin, '

See also: Sections 5280 Literacy Education -~ Foreinn;
5500 Community Services and Progrars; and 6710 Agriculture
and liome Econonics

2300 Pesidential Education

A CONPARATIVE STUDY OF PESTIDENTIAL AN N0'-PESIDENTIAL ADULT
RELIGIOUS EDUCATION PROCRAMS, Stevenson, John Lovett,
Indiana Univ. 68-15,467, 259 p,, 68,

In a study to measurc, corrare, and evaluate differential
effects of three rethods of adult religious education, three
experimental groups snpent 329 minutes fn four discussfon
reetings with a trained teader and an observer, the latter

recording the group Interactfon Process Analysis Profile (IPA),

The treatrent of group I (nine nersons) was conducted durin
a weekend in residence at a campsite. Croup II (12 nersons?
experienced a concentrated, but not residential, weekend oro-
gram in thefr local church. Croup 111 {11 persons) rmet four
consecutive Sunday nights at their church. There was a 12-
person control group, A kno.ledge achieverent {nstrurent of
20 multiple-choice items and a Livert-type attitude scale
were admin{stered ac a pretest, a nosttest, and a 90-day fol-
low-up test to all four qroups. Pesults indicated that none
of the four discussion meetinos veore sufficient to effect
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significant knowledge gain or attitude channe, Both week-
end programs were superior to the week-hy-week treatment

in affecting, in subjects, the desire to increase, and with-
in three months actually increase, the percentage of per-
sonal or family income given to the church, A Bales IPA
profile for adult volunteer relfqious education groups was
derived from this study for reference in future studies.

A COMPARISON OF THE SPREAD OF THE FOLK HIGH SCHOOL IDEA IN
DENMARK, FINLAHD, NORWAY, SWEDEN, AND THE UNITED STATES,
Larson, Dean Gordon, Indiana Univ, 70-11,672, Ed, D,
Thesfs, 258 p., 69,

Comparing folk high schools in the United States and
Scandinavia, this study investigated the philosophical and
historical develonment of the movement, the relationshin
of folk high schools to other institutions in each nation
studfed, and conditions which have contributed to success-
ful fmplementation of the 1dea. Data came from a litera-
ture survey on N,S.F, Grundtvig's educational thouqht and
other facets of the movement as well as from the author's
participation tn nrograms in Norway and Nenmark. These
were among the conclusions: (1) movements in Scandinavian
countries, but not {n the United States, have nrospered
and remain significant adult education fnstitutions; (2)
the movament has been, and remains, ouite flexible and

the fdes has been adapted to the needs of each nation; (3)
the Scandinavian movements were closely associated with
natfonalism and the revival of culture in rural areas, but
reflected the convergence of several factors rather than
being a resronse to a single situation; (4) establishrment
of a basic system of elementary education favored the suc-
cess of Scandinavian folk schools.

A CRITICAL APPRAISAL OF SELECTED FINHISH FOLK HIGH SCHOOLS.
Leskinen, Heikki Ilmari, Indiana Univ, 69-769)1, 37n n.,
68.

This study sought to describe fully the historical develop-
ment of the Finnish folk hiah school movement, to identify
the goals and princinles of nresent orovincial folk hieh
schools and how they are exnressed in the oractice of adult
educatfon, and to investiocate how such schools use aoals and
principles stressed by the Bureau of Studies in Adult fduca-
tion, Indvana Unfversity, Orfoins of the movement (1868-
89), the rise of folk high schools (1889-1918), develonments
in independent Finland (1918-66), and the qrowth of folk
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academies, Christian, labor-oriented, and other types of
folk high schools (including those of Swedish speaking
citizens) were documented, In addition, analytical data
were obtained from questionnaires completed by 14 provin-
cial folk high school princinals and 90 teachers, find-
inos showed, amono other things, that those educational
goals and princinles stressed by the Bureau of Studies in
Adult Education wer= generally accented by the maiority of
the principals, are used in many provincial folk high
schools, and receiva considerahle emphasis in teachers'
and nrincipals' training programs in adult education,

FINANCING RESIDENTTAL ADULT AND CONTIHNUING EDUCATION, Pelton,
Arthur Elwood., Nebraska Univ, 70-4665, 202 n., 69,

Using @ majled questionnaire survey of administrators, this
dissertation examined sources of income, nronosed expenditures,
and financial practices tn nublicly supported college and
university resident{al continuing education centers, Data
were gathered, organized, and internreted in terms of well-
established principles of educational finance as noted in
the literature for the Unfted States and several other
countries, Generzl findings revealed that res{identfal cen-
ters {n the United States have assumed the characteristics

of a public service agency, Programs are highly adaptive

to the expressed fnterest of narticirants, and the centers
enjoy a close relationshin with their clientele, This situa-
tion will probably continue because individual participants
are the chief source of income for residential centers,

These individuals realize the value of 1ifelong Yearnina

and are willing to nay for {t,

2350 Organizaticnal Develonrent

PLANNED ORGANIZATIONAL DEVELOPMENT AND CHANGE: A CLINICAL
STUDY, Daumer, Karl Hans-Joachim, Case Western Reserve
Un{v. 70.4908. 20] D.. 69-

The purpose of this study was to document the assumntions,
strategies, and orocesses of a planned organfzational channe,
Primary emphasts was on the "nrocess™ of arowth and change

as 1t occurred in individuals and qrouns. Somre assumptions
regarding this process were first exnlored, and Yater nro-
vided the framework within which the nrofect was descrited.
An evaluation by particioants of the nerceived nroaress nrro-
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vided the basis for later parts of the study. The consulting
team operated to a great extent in collaboration with the. ‘
client system, The participative nrocess was not just advo-
cated in theory but put into practice. The results of this
study, although not definitive, indicated significant imnrove-
ment and change in the client system.

TREATMENT TDEOLOGY AND CORRECTIONAL BUREAUCRACY: A STUDY NF
ORGANIZATIONAL CHANGE, Martinson, Robert Magnus. California
Univ, 69-14,498, 259 p,, 68,

A study was made of organizational change induced by a staff-
training project in six correctional institutions for youth

in the California system, which is currently engaged in intro-
ducing “therapeutic community® into correctional facilitfes.
Part 1 described and evaluated a federally financed training
project. The "resource model" of training was introduced as

a quiding orfentation, Decisions concerning curriculum and
program pianning were shared through an administrative seminar,
Administrative strategies were ranked to permit a comparative
analysis of organizational change. Part Il described the three
administrative strategies that fafled to overcome or further
refnforce staff resistance to change; and Part III compared
the two strategies which overcame resistance and induced Sub-
stantial change. It was concluded that conditions leading to
facility change included denartmental commitment, career moti-
vation, training of the staff at the middle management level
and appropriate management strategy.

See also: Section 2920 Human Relations and Laboratory Train-
ing; and SECTION 6200 MANAGEMENT AND SUPERVISORY DEVELGPMENT

2600 T'iSTRUCTIONAL METHODS
2630 Reaching Styles and Techniques

THE ANALYSIS OF FACTORS AFFECTING THE ACHIEVEMENT 0F ADULTS WHO
PARTICIPATE IN SHORT CONCENTRATED MANAGEMENT COURSES, McAreavy,
John Francis. lowa Unfv, 69-13,163. 09 p., 69.

The purpose of this investigation was to identify factors in-
volved {n adult student achievement and behavior fn short con-
centrated management courses and to develor and test hynotheses
reqarding these factors in order to nrovide a hasfs for improve-
ment of educational practices associated with such courses.
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One hundred and two adults divided in four classes partici-
pated in a one-week course, Two classes were informed that
their grade would wholly depend on the end-of-course score,
The other two were informed that their qrades denended on
factors other than the end-of-course test score, A fifty-
item multinle choice end-of-course test indicated that all
participants performed at the same level of achievement,
Extent of educational background, experience, reason for
attending the course, time devoted to outside-of-class study,
performance on take-home exercises, and the level pattern of
subject's course-related interaction, did not affect the sub-
Ject's level of achievement. Age, extent of outside-of-
class discussion and the manner the subjects reacted to tests
were found to affect the level of achievement,

THE COMPARATIVE EFFECTIVENESS OF THE EDUCATIONAL NETWORK AND
FACE-TO-FACE LECTURES FOR UNIVERSITY EXTENSION IN-SERVICE
TRAINING, Pellett, Vernon Llano, Wisconsin Univ, 70-11,851,
202 p., 69.

This study compared the effectiveness of lecture nresenta-
tiors through the use of Educational Telephone Network (ETH)
and face-to-face situations of conventional district in-
service training meetings for county Extensfon agents &nd
explored implications for the selectfon of fn-service train-
ing 1edia, County staff units were randomly assigned to ETN,
face-to-face, and control groups. A post-test instrument con-
sisttng of a subject matter knowledge test, an attitude toward
the use of ETN scale, and the Rokeach Dogmatism Scale were
administered, No significant differences or relationships
were found among varfables at the .05 level, The means of

the 35-item knowledge test scores were 20.62 for the ETN

group and 20,31 for the face-to-face group. Both grouns
possessed significantly more knowledge than the control groun
which had a mean score of 18.09, The 193 subjects had a mean
dogmatism score of 134,24, They indicated a favorable atti-
tude toward the use of ETN, Conclusions fnclude the following:
ETN can be an effective medtum for communicating cognitive
knowledge for Extension in-service tratning; improvements
could be made in the operational procedures used and in the
quaifty of ETN transmissfons; and the deqree of open-minded-
ness does not appear to be a significant factor to consfder

in the selection of ETN for in-service traininag,

COMPARISON OF VERBAL BEHAVIOR OF TEACHERS TEACHING 8NTH ADULTY
BASIC EDUCATION AND PUBLIC SCHOCL CLASSES, McDaniel, fary D,
fast Texas State Unfv, 70-11,294, 125 p,, 69,
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This study compared differences in the classroom verbal be-
havior of 30 teachers in East Texas vh0 taught both adult
basic education (ABE) and mublic school classes. Each
teacher was observed, by means of Flanders' System of Inter-
actfon Analysis, for 30 minutes in each teaching situation.
Amounts of teacher talk and student talk were determired, as
weil as forms of direct and indirect influence, Significant
differences were found between the two teaching situations
in all interaction categorfes excepti lecturing, Several con-
clusions were drawn: (1) teachers tended to accept student
feelings and ideas more readily, ask more questions, give
more dfrections, use more criticism, and lecture slightly
more, in public school than in ABE classes; (2) teachers
involved in both types of classes used more praise, and
tended to exert more direct influence, in the ABE classes;
{3) more student talk seemed to occur in ABE classes than

in public school classes; (4) there was more silence or con-
fusion in public school than in ABE classes. {The document
inctudes 21 tables, 56 references, two charts, and miscel-
Taneous correspondence.)

A DECISION MAKING APPROACH AS A TEACHING-LEARNING STRATEGY
FOR PREPARING PATIEHTS FOR SELF CARE, Hallburg, Jeanne
Claire. Unfv, of California, 70-6114, 179 n,, 69,

A study was made of the decisfon-making apnroach to the medi-
catfon-taking behavior of 103 older natients attonding the
general) medicine clinfc at a university medical center, The
criterion measure of this behavior was based on the number
of deviations and serious errors made and the prorortion of
patients who made these errors. An experimental grour of
patients met irdividually with the investiqator (a nurse)
who used the decision-making annrocach, The control qroun
experienced the approach used by the nursing service nerson-
nel, Interviews were conducted in the homes of patients 10
to 12 days Tater. Results indicated there was no statistical-
1y sfgnificant difference in the number of deviations or
serious errors made by ratients in the two grouns, (A few
patfents in the experimental aroup may have resronded ad-
versely to the approach or may have been confused; two of
them made 25% of the errors,) Difference in the pronortion
of patients who deviated and made serious errors also did
not reach statfstical significance., However, serfous errors
were made by twice as many natients from the control group
than from the experimental groun, This apnroach should be
studied further.
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EFFECT OF DIMONSTRATOR AND OBSERVER POSITIONS U#OH LEARNING
A PERCEPTUAL MOTOR SKILL. teyer, John Helvin, Cal{fornia
Univ. 70-8180, Ed, D, Thesis. 138 p., A9,

The purrose of this study was to determire the effects of
selected demonstrator's and ohserver's positions on learning
of a percentual motor task, esrecially in relation to age

and sex, and to dctermine if correlations exist betveen a
measure of smatial avareness and the abil{ty to learn a per-
centual motor task from various positions, Vocational teach-
ers (49) in the trade/technical and health fields nartici-
pated; 25 were male and 24, female. Ages of the students
ranged from 26 fo 58, with a mean of 41, Two different view-
ing positions were studied--the observer's nositfon (180
degrees rrom the instructor) and the demonstrator's nosi-
tion (0 degrees from the instructor). The task consisted of
two sets of inst-uctional bhoxes with different test patterns;
eight movements were required to comnlete each nattern, The
task was demonstratad until the student comnleted the psttern
without error. The "Imitation of Comnplex Gestures" tast was
used to determine any correlation between spatial awareness
and learning abilivy, A significant time difference was
found; the demonstrator's nosition was better. Women learned
better than men from the observer's position; as age increased,
there was an {ncrease in learning difficulty from both posi-
tions., Thare was a low correlaticn hetween cerformance in
relation to spatfal awareness and learning from the observer's
position,

THE PERSUASIVE PROGRAM IN ADULT EDUCATION: THEDRY AND PLAN-
TING. Atkinson, Thomas firant. Indiena Univ, 68-1i,395.
96 r,, 68,

The purpose of this study wes to investigate, develop, and
exnplicate a procedure, theoretical in nature, which adult
educators can us? for comerehendina, analyzing and nlanning
singln-event persuasive nrograms for adulte, The study con-
ceptualfzed ;ersudsion as a vehavioral phenomenan consistino
of ver{fiabhle hunsn action shich constitutes, or is instru-
mental to, the achievement of persuader-desired qoals and s
willingly performed b, "persuadees" in response to source mes-
sajes, 12is concept sugqested several criteriu which provided
the raticnale for the anproach to persuasion, These were:
veriftable, gcal achieving, instrumental, desianated narsonal,
voluntary, mescage resnot,se, and intarrersonal actions, The
nrocess that achieved nersutsfon consisted of {nterrelated
clusters of task functions, which when placed in proper
seauence constituted the basis for a nrocedure for nlanning
programs. These functicens were: (1) initiating the per-
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suasive process; (2) oraanizina fur the achievement of rer-
suasfony (3) defining goals; (%) making ethical decisions;
(5) 1dentifying the conditions for achieving persuasion; {6)
selecting, ana?yzing and recrufting "persuadees;" {7)devel-
nping message; (8) develonina the context for oneration; (9)
transmitting; (10) evaluating.

PELATIONSHIP BETWEEN PARTICIPANT PERSONALITY AND TEACHING
METIIODS IN MANAGEMENT TRAINING, Sulkin, Hemard A, Chicago
Univ. T-17, 607, $1.65, 129 p., 69,

Focusing on the impact of narticipant characteristics on
lTearning, this study investigated whether certain teaching
methods are more effective than others in changing the
knowledge and attitudes of adults with specific personality
proffles. A total of 117 persons from each of five sections
of a course ("Coaching and Develoriny Individuals*) develoned
by the Industrial Relations Center, Unfversity of Chicago,
were classified fnto four nersonality tyoes; highly extra-
verted, highly neurotic (HE/HN); hiahly extraverted, less
neurotic (HE/LN); less extraverted, highly neurotic (LE/HN);
less extraverted, less neurotic (LE/LN}, Memhers of these
categorics were randomly divided between lecture and case-
discussion grnups, Pretests and posttests of proficiency
were g.ven. It had been hynothesized that discussion would
work better than lectures with relatively extraverted and
stable pecple (including HE/LN types), while lectures would
cupposedly work hest with {ntroverts and more neurotic
{including LE/HN) types, Findings fai’ed 1o nrove o, dis-
prove the hypotheses, The Eysenck theory (highast nar-
ticipation by HE/LN typres, luwest particination by LE/HN
persons) was not supnorted either. Imolications for fur-
ther research were also roted,

A STUDY OF DEVELOPMENTAL COLLABORATIVE DIAGNNSIS IN SHALL
GROUPS OF ADULT LEARNERS, foringer, Lojer Kyle, Indfana
Unfv. &B-13,€89. 222 p,, 68,

The author developed & theory of drvelopmental collahorative
diagrusis for small qrouns of adult learners, conitructed a
procedural madel, and identified nassible advantages of such
dfagnosis. Data were qathered from the flelds of adult edu-
cation, d agnosis, and social nsychology, ‘rom consultations
with adult educatior. professors, and from rersonal exrerience,
Findings includ.d the fallewinn: (1) develonmental collabor-
ative diognosis is the group nrocess of investiqating svmptoms
in order to fdentify Lducationt) nrobdlem and necds; (2) uncer-
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lying principles are need, cquilibrium, self-preservation,
self-enhancement, and cooneration, with individual and social
behavior combined in a sirgle theoretical system; (3) the
principles of freedom of speech, shared program develonment,
active particination, pragmatism, relationship of means and
ends, and the importance of the individual are also relavant;
(4) when the procedural model is utilized, learners are
encouraged to accept personal responsibility for diagnosing
and satisfying thefr real educational needs, coonerative pro-
gran planning 1s pronoted, and obstacles to effective qroup
learning are discovered and carrected.

275y Circulars, Mafled NMaterial

61  INFLUENCE OF SELECTED FACTORS UPON THE LEARNING OF LANDSCAPE
DESIGN CONCEPTS, Oliver, Craiaq Stanlev. Ohio State !niv,
69-4949, 141 p., €8,

A study was designed to determine the relative effectiveness
of 3 serfes of landscape mevitngs and a supplemental {)lys-
trated landsrape circutar in teaching landscape design con-
cepts to interested grourns, The cooreration of county aqents
was secured. Five counties were selected as experimental;
five as control. Teaching objectives were formildted and a
circular selected, The testina instrument, develoned by the
fnvestigator, consisted of four nictorizl questions from wiich
the respondents were forced ty judge between qood and had
landscening, The remaining 36 questiors were multinle-choice.
Responcents in the exrerimental and control aroups took this
and a standardized spatfial relatfons test., A landscane rating
scale was completed at the end of the four meeting serics. No
sfgnificant difference was found between {he exrerimental and
control g¢roups.

2800 Correspoendence Study

62 THE EFFECTS OF SELECTED PROGRAMMINA-ANALOG TECHNIQUES AND
VYOICE-CONTACT OM COMPLETIAN BEHAVIOR 11, CORRESPONMOENCE EOUCH-
TION, ¥ilson, Pobert Rov, Michigan Untv, 69-2409., 195 ».,
68.

This study tested the effect, on cornletion behavice in cor-

respondence study, of substituting certain znaloa techniques
- 62 -
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for traditional correspondence procedures., Efght lessons

of a psychology correspondence course were used. A pretest,
posttest, personal questionnaire, and post-course attitude
questionnaire were administered. Experimental orocedures
and materials involved mailing lessons each week instead of
&1l at once; providing immediate feedoack by answer gquidis
with each lesson; encouraging review through partiaily cued
self-tests; providing vnice contact between instructors and
studeats through biweekly telephone conferences; and requir-
ing participation in How-to-Study materials, Fifty adults,
assigned to a control group (C) or one of two experimental
groups (E-1 and E-2) were the subjects. E group lessons
were graded but not returned; «nd only the £-2 group received
telephone feedback, The major finding was that, in terms of
numbers of students submitting Lesson One, their comnletion
rate, time required for completion, and the nurber comnlet-
ing all lessons and tne examinations, the performance of the
E groups was significantly lhetter than that of C sublects.

A STUDY OF CORRESPONDENCE STUDENTS OF THE OREGON STATE SYSTEM
OF HIGHER EOUCATION, fFafrbanks, Imight llesley, Oregon Univ,
69-12,604, 135 p., 68,

A survey was made of characteristice of correspondence students
of the Oregon State System of Higher £ducation, reasons .or
choosing carrespnndence study, and attitudes toward ft, A
questionnaire matled to 3,241 students, and returned by 1,040,
asked 2b questions relating to experiences at cach state
{awareress, interest, evaluation, trial, aduption) ir the
choice of the correspondence method, Data were analyzed fron
tha seven largest occupatiunal groups represented: teachers,
college students, high school students, others studying high
scheol students, otheirs studying high scheol courses, ar ed
forces students, homemakers, and meteorologists, Findinas
includec the following: (1) the majority felt that the role
of correspondence study was to nrovide c¢ipioma and degree
vcurses to which one would otherwise lack access; {2} facul-
ties gave relatively 14ttle advice or encouragement concerning
correspondence study; (3) the maforfty of the students first
Tearned of the avaflability of their course, and received the
most encouragement to enroll, from such sources as parents,
teachers, advisors, and emolovers; (4) the majority had
favorable attitudes toward the cor’espondence study rethod,

2900 Discussion
- 64 .

91



64

65

SOCIAL POWER IN CROUP DISCUSSION LITERATURE, Jacobson, Wally
Dale, Washington Univ, 69-7060, 512 n,, 63,

The group discussion Titerature was examined to determine how
fully its nrinciples had incornorated social power princinles
and to incornorate relevant nower principles intn the nrin-
ciples of group discussfon. Discussfon princinles were clas-
sified by nronerties of qroun members, nroperties nf grouns,
condftfons imposed on grouns, interaction rrocesses, and sub-
Jective and ohjective measures of member and grour performance.
Power orinciples were ciassificd in terms of power agents,
methods of exerting nower, ard recinfents of nower attempts,
These were among the findings: (1) of the 84 discussfon prin-
ciples discussed, all but ninc needed some mocification to
reflect established nower nrinciples and become more useful
and dependable; {2) a member's influence fn a group depends,
not on speaking skill or the ability to use and recognize
lopfcal thinking and dialectic, but on how often he contri-
butes to discussfony (3) recognized nower discrepancies
(fncluding the much maliyned element cf conformity) are heln-
tul to ¢ group, while unsettled nower structures lead to less
member satisfaction and a noorer qroup product; (4} leaders
are more success ful when thev participate and offer evalue-
tion than when they sarve cnly as process requlators,

A STUDY Th STRUCTURED DISCUSSION, Cutzmer, Willard '.rnest.
Utah Univ, 69-17,912, 120 n,, €9,

This stuav tested the hvncthesis that qroun fnteractien skill
and useful letzrning cccur in a discussion aroun which 1s
acadgemically structured, A class nrocedure :nvolvina a cogni-
tive map, member skills anc¢ rnles, and aroun etiaquotte was
{ncorporated into a clase {"fducatica and the Contemporary
Scene," Fall nuarter, 1068) at the liniversity of 'tah, Eval-
uetion of class performance was dore mainly on the Hill Intere
action Matrix (HIM) and nost-reetina veaction sheets, One
meeting a week was taoe recorded and scored, Pre- and nost-
i1IM tests measurcd fndividual ability to interact in a qroun,
The cl1ass hagan by behaving all over the two dimensions--
HWORK {0+ how mervers interacted) and CONTENT (or cudblect mat-
ter), L% reactions eventually qravitated almost wholly to
the TOPTIC-SPECULATIVE and TOPIC-CONFRONTIVE cells of the
matrix, Text assignments, outsid: readinn, and related sub-
Ject matter exerwlified these kinds of hekavicr: narmely,
fntellectually concerned, controlled, and pursuing topics
which did not orfainate witn the class, Pesults indic~ted 3
decided {mprovement in the qroun's ahility to interact,
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A SURVEY OF WOMEN'S GOAL-EMPHASES AND SATISFACTIONS DPURINE THE
POSTPARENTAL PERIND, Humphrev, Lois Helmers, Michigan State
Univ, 69-20,874, 119 n,, 69,

A study was made of the relationshins of anals of women whose
children were grown, to their malor activities and the satis-
factions derived from then, A samnle of 271 women was
categorized by rejor activity., Buhler's L{fe Goal Inventorv
and a questionnaire which included self-renort satisfaction
scales, time spent and satisfaction ratina for activities,

and questions relating to indepundent variahles were used,
fieneral satisfaction of women involved in the community was
significantly higher than that of all cther groups. Women
involved 1n educational activities nossessed tendencie. toward
developmant of notentials, mastering difficulties, accomnlishe
ment, leadershin and public 1ife, havina nower, and control
significantly more than women not involved, There were sig-
nificant relationshirs among lovwer educational level, and
strong need satisfaction, and self-1imitina adantation qoal
emphasas; and between the latter and 1ovwer fncome, non-
fnvolvement in educational activities, and non-employment
outside the home. (Pages 96-1M, "Life foals Inventory,"

not micrafilmed at request of author),

2920 Human Pelations & laboratorv Training

ACQUATNTANCE: STRUCTURAL ARD RELATIOMAL FEATURES OF LABOR-
ATORY YRAINING, Blumenstiel, Alexander Pavid, Washinaton
Univ. 69-8986, 226 n,, 63,

A study was made of two sensftivity training laboratories as
settings nroviding a casual context for acquaintance of an
intimate nature. Two majcr dirensions of knowledge in human
relatfonshins are structural and relatfonal knowledge, Struc-
tural knowledge s the definition of the sftuation; martici-
pants dafine the jaboratory as a casua2l comrwunity with refer-
ence to envircnmental and status features of the situation,
Another asnect of the defirftion 5¢ the srivation s terred
an fceology of intimacy, uith revelation ana nrivacy as cen-
tral conmponents, Felationa) features of tha construction of
intimate relatfons include the relationshir betwern trust ard
what s considered "the nrobler. of fntimacy.™ It s rronosed
that trust nrovides for intimacy bv nroviding for a defini-
tion of tehavior as "rev- lation." The lahorator ' sftuation
rrovides for revelation in 4 "casual" situatior, when
"casualness” includes corronents of nrivacy and allows par-
fcinants to believe that they are beina intimate with each
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other. Revelation is the relational feature and orivacy the
structural feature of intimacy in this case.

A CONCEPTUAL 3CHENE FQR AN ADAPTATING OF PARTICIPATINN TPAIN-
ING 1, ADULT EDUCATION FAR USE 1N THE THRFE LOVE MOVFMENT OF
JAPAN, Kamitsuka, Arthur. Indiana Univ, 69-4762, 308 n,,
€8,

This study concentrated on develonina a concentual scherme for
adapting narticipation trainfng, an edult education annroach
based on democratic concepnts and nractices, to the Three love
Movement {Love of hod, Love of Soil, Love of Man) fn Japan,
(This Movement s an outorowth of Protestant folk schools,)
While democratization is an aim, the Movement alsc reflects
social relationshins within a hierarchial social systenm,
qaroun decisions, resnonsibilfity, 1oyalty, and solidarity
rather than fndividual action and resnonsibility, conforming
for the sake of unity, and helng taunht what to think rather
than how, An examir.tfon of narticipatinn treining, especial-
ly the two basic structural elements of voluntarv leadershin
roles and learning tasks, and the concents of narticination,
participants as individuals, and rarticinants as aroup nem-
bers, led to the conclusion that the Three Love !"overment
could adant this form of adult learninn as an educational
nrogram for Japan's democratic reconstruction, Tasks essen-
tial in fntrcducine, oraanfzing, actfivating, exnandina,
applying, and evaluating nrogracs vere set forth, (4 his-
torical review of dapanese education, 186R8-194% and nost war,
is included.)

EFFECTS OF T-GROUP TPAININA ARD €O« "1TIVE LEARHING 0N S*aLl,
GROUP EFFECTIVENESS, Tolela, "ichele, Denver Univ,
68-8,633, 144 n,, 68,

A study was made to determine whether learnine achieved in a
T-qroup exnerfence s traniferred tn a probler-snlving sftua-
tion, and to identify poss'hle factors in the trainina nro-
cess that enhance transfer of training, Problenc-solving was
measured alonqg several dirensions, iacluding auality of cole-
tion offered, dearee of accentance €510 rerter adve to 3
qroun solution, cohesfvenass ot arouns, drarec of status con-
sentis within arouns, percoived arounts of canflict vithin
arouns, and fnteracticn rates. Oxverimental subfects were
exnosed to T-groun trafnipa ::ith ar without theoretical
Tectures; control subiects wore not exnnsed to T-nroun tratn-
tnq, There vas also a probler-snlving session in which all
grouns narticinated, MNata vere nathered by rmeans of a nost-
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sessfon questionnaire, interaction ohservations, and solu-

. tion analysis. Pesults of analysis of varfance indicated

that T-qroun training does nroduce hehavioral chanqes in
trainees and that such chanqes can he transferred to another
situation; but the view that cognitive learning enhances
transfer of training was not sunported, it is noss:ble,
kowever, that the lectures were not lonn enouqh to have a
measurable effect. (Illustraticns, anrendixes, and 88
references are fncluded,)

THE EFFECTS OF VARIATIONS IM EDUCATOR BEHAVIOR OM THC LEARN-
ING PROCESS I LABORATOPY HUMAN RLCLATIONS TRAININGR, Bolman,
Le Garrison, Yale Unfv, 68-14,841, 172 p., 68,

Using a cognitive Yearning theory as & cenceptual tase, pre-
dictions were dcveloned as to the effects of various kinds
of trainer behavior in laboratory human relations {T-groun)
training, Data were collected by questionnaires administer-
ed to members of ten laboratory training qrours, each with
two trafners. Factor analysis was done on seven dimensions
of trainer behavior, These dimensions were then correlated
with the follmwing criterion measures: {denti{fication witn
the traip>r, discomfort with the tratner, groun tension,
?r0up withdrawal, self-percefved lesrning, and peer-rated
earning, Princinral findings were: (1) "Competence (in-
cluding elements of persanal security, ~mpathy, ana conqruence}
was a crucial trainer dimension i-elated to member learning,
ident{f{cation with the trainer, and 1iking for the trainer;
(2) Affection was noesftively related to 1iking for the trainer
but not to other criteria; (3) Conditionality (tendemy to
reward or punish greun members) was related to discomfort
and to groun tensfon but not to othrr criteria; (4) Con-
ceptual Input, Ocenness, and Use ot Influence were larcely
unrelated 1o the criterfa; {5) ldentification with the trafner
was positively related to iearning, renltcating the results of
an earlier study.

AR EVALUATICN OF THE RELATIVE EFFECTIVEHESS OF SPACED, MASSED,
AND COMBINED SENSITIVITY TRAINING CROUPS (N POOMOTINE POST-
TIVE BEHAVIGR CHANGE, Mitchell, Rie Pogers. Califorria linfy,
70-8182, 141 n,, 69,

A study was made to comnare the effectiveness (cetermined by
individual behavior cirange) of three sensitivity training con-
ditions--spaced, massed, and combined-- comnared with each
other and with a control aroun {no trafnina); and to detemirne
the relatinnshin Letween 25 personal characteristics and the
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behavior chanac under the various conditions of training.
Four or five hehavioral areas were selected and an indfvid-
ualized Behavior Change Rating Sheet constructed. Spaced
qrouns met for 30 hours snaced over 10 vieeks; massed qrouns
ret for 24 hours in one continucus session; and comhined
grouns et for a veek-end with ahout 10 hours of trainirg,
five weekly two-hour sessions, and a final week-end, Rati-
ings were made by cach particivant of his own channe and
also by outsiders at the end of the sessions, After three
menths, simflar ratings were made by cach particinant and
tv.: outsfders. Ali axperimertal qroudn particinants showad
mere positive change fust after training than control grouns,
After three months the spaced and combined groups cantinued
to show more behavior change but the massed gqroun did not
differ from the control group, Etxperimental arouns did not
differ significantly from each other; however, there were
trends in the data,

GRONTH AND DEVELOPMENT OF ADULTS THROUGH UNDERSTANDING SELF
AND OTHERS. Atkins, Hayne Lewis, MNabraska Unlv, 6€9-17,3n9,
153 n,, 69,

This study investigated changes armona Four-H Club leaders
after particirat ion in a short human relations course, as
well as fn club members' qrowth and develorment fallowina
apnlication by their lcaders of the training received.
Participants (30 adult leaders and 200 members) were divided
{nto experimental and control qrouns., Adults in the control
qroup took a short course in local aoverrrent, Total teach-
fng contact tire (five months) and qgroun interaction were
the same for both groups of leaders. A rersonal checklist
and the Self-Portrait were administered to all leaders before
and after training; a simrlified versfon vas used with club
memhers, Compared to contrel subiects, adults {n the
experimente] grour gained si.infficantly or rersonality, level
of achievement, and aczentiance of others, vhite rembers of
clubs led by ther showed sfanificantiy qreater aains in
"desirable rositive behavior” and in favorable self-evaiua-
tion,

INVELLOCTUALIZING:  PHILOSOPHIC IHOUIRY [ THE CROUP PPOCESS,
Thompson, George i, Cincirrati U'nfv, 6Y-6363, 188 a,, 68,

Corncentrating on theory and nractice in sensitivity training
qrouns (T arouns) in human relatiens training laboratories,
this study fnvestiqates acnects of the nrocess wherebv par-
ticipants are said to Tearn cconeratively arout their oroun
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and about therselves as rembers. HAs evidenced by training
“dilermas” noted in the literature, relevant T-croup theory
cannot describe qroun process fuily, In addition to existe
ing T-group categeries, there are catenories {including
that of conventions qoverning sneech) which reflect the
logical nature of an enterprise concerned with describing
huinan action, Interventions in the aroun by the trainer
cannot only furnish corments and sufjaestions, hut also help
distribute initiative in the qrour and heln define connec-
tions between interventions and gqroun members, In Vinking
up other acts with each other, or to the fntervention it-
self, the intervention 15 ar act of inquiry in somewhat the
traditional sense, As a rove in qroup Strateqy, it contri-
butes to implicit decisfons in the group regarding the free-
dom and responsibility of nersons acting, A T-qroun is the
sum of both aspects of intervention,

LEARNING FROM GROUP EXPERIEMCE: AN ANALYSIS OF THE EXPERI-
ENTIAL STRUCTURE OF THEPAPEUTIC DIALOCUE, Borefsky, Puth
B, 8oston Univ, 70-12,153, £[d, D, Thesis. 164 o,, 69,

The psychotherapy grouns studied in this thesis have 2«
their goal the therapeutic modification of participants
through enhancerent of self-understanding and of the rela-
tionship of the self with others, Certain of the complex
processes that occur in such qroupns have Liean singled out
for study by procedures vhich develoned as the study
evolved, These nrocedures made nossible detailed exnlora-
tion of the following areas: (1) As rembers interacted
they snoks of coqnitive-affective exneriences vhich arpear-
ed to be evoked through dfalo.:ue with one another under
quidance of the therapist, Staterments of such experiences
were designated exrerfential staterents, {z) Some of these
experiential staterents, rmorecover, indicated learnino
experiences and were accordingly designatud learning <tate-
ments. further close analysis of these statements led to
understanding of the relationshin hetween exneriential and
tearning staterents, and the role of the therarist and other
members §n affecting such relationshins. This led to the
develonment of an efaht-step methoad for the studv of the
structural and diatoaical character nf qroun {nteraction,
Tha development of this rmethed §5 considered the rmator
aChievement of this study,

THE PREDICTIVE ASSOCIATION GETHEEN THL ECQ-STACE ALD roguiP-
RELEVANT ASPECTS OF PURSOMALITY AND LEARMER SATISFACTINN AVD
LEARNER ACHIEVENERT N% Thi BASIS 0F THE DEARIE OF CONCPPLUE
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I TEACHER-STUDPENT DYADS IN "NULT LEARMING CROUPS, EBorger,
valbur, Wisconsin Univ. 7C-0481, 216 pn,, 69,

This study investigated conqruence in ege Stage and aroup
relevant aspects of teachers' and learners' narsonalities,
and hetvween their preferences for and perceptions of group
work and pevrsonality behaviors, as related to learners'
l2arning achievement and to teacher and student satisfac-
tion with learuina group meibiersiiin, Subjects (130 learn-
ers and seven tcachkers) were given the Ideal Group and
Self-Gescyiption questionnaires, and measures of nerception
and satisfaction, £tach teacher alsc constructed a test of
ternmiral studeat nroficiency. Overall evidence from analy-
sis of the cro stage dyadic conqruency, the groun relevant
cosqruency, and the nreference and nercention cangruency vari-
ables In assocfatfon with teacher and leavner satisfaction
and learning achievemant, did not form any assumptions as

to their predictive rclatinnshins, The data did reveal some
strength by the enu stage dvadic conqruency varfable, espe-
cially with tne dependent variables of learner achfeverment,
Supplemental analysis of the efght ego stages indicated that
teacher learner dysdic concruency was not significantly
reletod to learner satisfacticn, Peasons for the findings
were sufggested, along with wider 4mnicaticns,

THE PKOCESS OF CHANCE 130 SENSITIVITY TRAINING: IMUTUALLY
RECEIVED SUPPORT, CONFRONTATION, AND CORNITIVE ORIENTATION
IN A MEMBER-MEMRER RELATIONSHIP, Frenkiel, Karry H,
californfd Univ, 69-11,882, 139 p., 64,

Thiz study tested propositions from two theories of the per-
sonal change nrocess ¢n sensitivity training, and investiqated
whethar rutually perc:ived suprort relaticnshins (“PSR) and
confrontation brtween mxmbers of !'PSP3 are both necessary for
persenal cnange, The Person Nescription Instrument, the Sup-
port Renking Questior aire, the "< sinn Ranking Questfonnafre,
and the Thange Rankint Questionr...e were used to aather data
from four sensitivity training urouns, one of which was rore
teterogeneous 1n terms of members® connitive orientation, Two
of the grouns had two trainers, two sthers had one, The train-

ers varied widely in experience, These vere anono the findings:

{1) rerscnal change tended to correlate with the number of
SRy3 { 2) low correlatiors in arouns with two trainers sua-
gested that support and confraptation within a trainer-formed
relatiorshin are less freauent in such grouns; {3) interrer-
sonally criented participants were nerceived as sunnortfnn by
both fnternersorally and nonrersonally oriented nartictnants,
while patticipants with similar oricntations tended tu confront
ore another, e

($92)
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THE RELATIOHSHIP BETUERN SOCIABILITY AHD TYPE AND RATE OF
THTERACTION, Rose, Norman Harold, +lorida State lIniv,
69-17,682, 145 n,, 69,

The variation in the interaction natterns of qroun memhers
was investigated in this study. DNata on the three maior
variables -- Sociability, Interaction, and Nemograrhic fac-
tors -- were collected by means of the Social-intrcversion-
extraversion scale fn Guilford's "An Inventory of Factors
ST0ZR,”™ The Recinrocal Category System, and a brief question-
naire, Sixty-five educators participating in a three-week
workshop were assigned to seven groups through a process of
random stratified sampling based on sex, race, and aqe,
Seven other narticipanis served as group leaders, In an
effort to eliminate the effects of different leadership
styles, the seven leaders were rotated among the seven
g-ouns, Reliahilities of the trained observers vere: ,77,
70, .77, .81, .79, and .84, These renresent correlations
with the writer's observations, A total of 48 observaticns
lasting for 30 minutes to two hours vere made. Tvo nonpara-
metrical statistical techniques, the Kendal Tau and the
Kendal Partial Rank Correlation Coefficient were employed
in data analysis. Socfabflity was correlated with Pate of
Interaction beyond the .001 level but was nol correlated
with any demographic factors, These were correlated with
Rate of Interaction beyond the .05 level,

A STUDY CONCERNING THE DIFFERENTIAL EFFECTIVENESS OF THO
APPROACHES TO HUMAN RELATIONS TRAIHING IH FACILITATINA CHANCE
IN INTERPERSONAL COMMUNICATION SKILL AND STYLE OF INTERPEP-
SONAL PERCEPTION, Heck, Edward John, Syracuse Univ, £92-17,
€95, 180 p., 68,

This study investigated and comnared the effectiveness of T-
groups and the Human Develonment Institute (HDI) in chanaing
internersonal perception styles and comwunication skills, 1In
20 hours of instruction over a ten-week period, the two trajn-
fng conditions were systematicallv varfed with groups of
elementary schuol teachers differing on the nersonality vari-
able of concentual level (CLY. Thirty trainees were divided
into four exrerimental grouns: low CL HNI; low CL T-groun;
high CL HDI; and hieh CL T-qroup. MHine elementary teacher
trafnees were used as controls, All subfects were nretested
and nposttested on the two variables. T-qroun and MMl trafn-
ing both proved effective, for the different CL qrouns, in
tmproving cormunication skilis; reither was effective, for
any treatment group, in affccting internersonal style, Cone
trols showed no sianificant change on either variable, As
regards corrunication skills, the 1Dl nrocedures were stiahtly
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more effective with l1ow CL traineces, while T-aroups vere
slightly r.ore so with hioh Ci. trainees, Conclusions ard
neneralizations must be quatified by such Vimiting fac-
tors as the small sample, a highly selective experimental
group, and the absence of an adequately matched contro)
qroup,

79 A STUDY OF CHANGES TH MEASURES OF THNER-DIRECTION, NPEN-
HINDEDNESS, AND INTRACEPTICN DURING LABOPATORY TRAININC
DLSIGHS OF THE METHODIST CHURCH., Russell, William Joy
Crosby. Syracuse Univ, 69-.7772, ¢&d, D, Thesis, 160 n,,
68.

The study investigated the nsvchological health of nartfci-
nants in a Methodist Church lahoratory training desfan, and
sought evidence of change toward more inner direction, onen-
ness, or intracention (sensitivity to the feelings and atti-
tudes of others)., Onen-mindedness was measured by Rokeach’s
Dogmatism Scale, Form E; inner direction, by the Innzr Ni-
rected Scale of the PN1 (Perscnal Orientation Inventory);
and intracention,. by the Intraception Scale from the
Edwards' Personal Preference Schedule. Subjects ceonsistad
of prospective lahoratory leaders who had had threc lahor-
atory experiences, trainee leaders with <ne expericnce, and
a comparison group of leadershin class particinants. In
edch group, half were nretested and posttested and half
were posttested only. These were amonqg the conclusions:

(1) all three grouns gained siqnificantly on fnner divected.
ness, tut none changed significantly on open-mindedness; (2)
on the posttest, prosnective taboratory leaders were 1ore
{nner directed than other arcups, and men rore so than
women; (3) there were no sionificant changes in intracentive-
ness within or between grouns; (4) the trainino design seemed
to be attracting relatively oven-minded, {nner-directed ner-
sons into nosftions of leadershin as trairers,

*80 A STUDY OF THE ADULT LAGCRATAPY SCHNOL NF THE AFEPICAN BAPTIST
CONYENTION. Wriaht, Lela Susan. Indfana Univ. €8-17,298,
Ed. D. Thesis, 284 n,, 68,

A study traced the develonrment of the Adult Laboratory School
and apprafsed its {nflueice on the thinking and activities of
{ts participants through study of nrinted rmaterials and let-
ters, interviews with members of the Scheol staff, and four
questionnatres completed by 226 participants. Analysis of the
data Yed to the following mator conclusions: (1) the Adult
Laboratory School was a loafcal result of the emerainn {deas
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in ¢ ult Christian education, socioloav, group dynamvcs, and
human relations in the 194u's and 1950's; (2) the Lahoratory
School has heen deeply affected by the educatfonal nhilosophy
of its two directors wh. have represented divergent apnroaches
to the training and develonment of leadership in Christian
educatfon; (3) the most effective working unit of the School
has been the small group; (') the particirants have been
infivuenced very little to become involved in community organi-
zatfons and activities; and (5) the School holds a posftion of
influence in the attitudes, beliefs, and activities for an
{ncreasing number of persons in the Amer{can Baptist Conven-
tion and in ecumenicel Christfanity as its program {s exnanded.
(Document includes 17 tables, 14 figures, and references.)

A STUDY OF THE DIFFERENTIAL RESPONSES OF YOUNA ADULTS WITHIN
THE CHURCH TO CUSTOMARY APPROACHES AND CCHDITIONS OF STRATEGIC
LENIENCY IN LEADERSHIP EDUCATION, Chandler, Donald Gene,
Emry Un'V- 68‘]‘|96‘| 105 D-. 68-

This study dealt with differences in the responses of young
adults within the Methodist church to two differing annroaches
(strategic lenfency and customary methods) to leacershio train-
ing, It was hypothesized that yourig adults anproached through
strategic 'eniency (the permission and encouragement of free-
dom of thought in the setting of srall-group dynamics) will
show greater increases in positive emoticnal and dehaviors)
responses to the organization {nvolved, be more selectfve in
their patterns of response, and shov: greater change in helief,
than those approached in the usual manner, A test qroun and
8 control group of €0 persons cach were used, with the test
grouo participating in small-qroun sessfons for ten weeks.,
hanges {n the two grouns were measured nrirmarily bv question-
nafres administered before and after the ten-week pertod.
Findings supported the original hypotheses and lent indirect
support to an additional hyoothesis predicting charqe in the
sponsoring urganfzation as a by-product of sther chanqes.

A STUDY OF THE RESPONSES OF INDIVINDUALS WITH OTFFERENT INTER-
PERSONAL NEEDS ¥ITH RESPECT TO VARIANT FQOPMS O TRATNING IY
GROUP AND INTERPERSONAL RELATIONS., Smallegan, “arian Joyce,
Boston Univ, 70.12,205, &d, 0, Thesis. 114 n,, 69,

To determine if oninfon change might be deprendent {n part on
the interpersonal needs of the participants of seven seminar
sections, need level was reasured Ly FIPU-B (Fundamental
Interpersonal Relatfons Orfentation) in three areas: inclu-
sfon, control, ¢ad affection, Three nonresidentyal qrouns
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nmet weekly for 15 weeks; four residential qrouns met on cam-
pus six times with a residential week-end 35 the rest of the
course. All 113 participants were nre- and post-tested,
findings included ihe following: 1{n the nrartial residential
group:s an increase in anxiety was related to a more positive
opinion about damocratic leadershin; participants with lowu
control receds had qreater opinfon change in the partial
residertial groups; these with hign contrul needs had greater
opinion rhange in nonresidential arouns; and narticinants who
had hich need scores had nearly the same amount of oninton
change regardless of ‘he residential pature of the course,

The positive opinion chanae about democratic leadership occurred
in the partial ras{dentfal grouns in the six-week period after
the course was over. Over the same oeriod, the nonresident{al
yrouns had a sharp negative onfafon ¢nange about democratic
leadershin,

2950 Simulations, fiaming

83  THE METHODOLOGY OF EOUCATIOHAL SIMULATION AMD DESISN OF A
SIMULATED INSTRUCTEIOHAL MODEL £OR OCCUPATIONAL EOUCATION,
Ogunniyi, Omotosho. Michigan State Univ, 69-20,901, 194 p,,

This study synthesized, analyzcd, and evaluated critically,
various kinds of simulations (sirxYators, computerized games,
fn-basket stmuletion), and derived integretive theoretical
principles which 2xplain and clarify the m:thodology of
educarional simulation, particularly as it relates to the:
(a) design and fnstructional annlication of educational simu-
lation, {b) oper?*tan3l ¢riteria for instructional simula-

. tion, and {c) design of an instructional model for cccuna-
tional educatfon, L{terature revies and ohservational tech-
niques were used, The study showed that the focus of all
tjucatfonal simulations was the nrovision of realfstic
fnstruction., Simulation offers ' aboratory-type exnaiicrce
to the learner under conditions tnat renlicate the orera-
tional sttuations of real Yife., Gamng §s a useful tech-
nique for indicating intersctive procerses but ft is no* the
sine qua non of sfmulation, Transfer af tratnina is the main
criterion for deciding what to include 1. = .irulation desian
which needs to incorporie at least five critarta: a stimlus
situation, a response situation, a conseauence sftustion
representing the interaction cf stimulus-response, a feed-
batk sequence, and a control., It vas found that every simu-
lated {nstructfon {s & pragmatic nedagoqical anproach which
gives realism, meantngfulness, and ut{lity to ¥novledee,
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3150 Audio-Vicual

THE GEVELOPMENT OF AN AUDIOVISUAL INSTRUMENT FOR RECRUITHENT
It ADULT EDUCATINN, Schufletowski, Charies Archie. Arfzona
Univ, 69-26,797. 124 n,, £9.

The purnoses of this study were to: (1) develop an audio-
visual instrument for recruitment in adult education; {2)
establish guide¥ines for production of audiovisual media
dealing with promotional programs; (3) establish a list of
variables which are involved with the potential student of
adult education; and (4} davelon an instrument for product
evaluation, Descrintive and evaluative methods were used,
Research iiterature was reviewed to ascertain those tech-
niques and methods in audiovisual medfa vhich have been
estab'fshed to be experimentally most effoctive, Then a
nutber of scund films and sound fiimstrins were previewed
to determine what was inherent {n the cevelopment or construc-
tion of each, A set of ouidelines ererqed. ¥rom these, an
instrument was constructed and rut throunh a nreduct evalua-
tion using adult educaticn classes which were in session in
the metropolftan area of Phoenix, The product evzluation
was broken down into five subgrouns which existed within
these classes. The production guidelines which resulied
from this study are applicable to a wide range of audio-
visual media {n the area of promotione! nroarams end are
not restricted to the area of aduit educatfon., The fnstru-
ment (5 35rm sound filmstrin) {s available,

3200 Educational Television

THE CREATION AND DEVELOPMENT OF EJUCATIGNAL TELEVISION AS AN
INSTITUTIO; OF ADULT ECUCATION: A CASE STUDY [H AMEP[CAM
HISTORY, Carlcon, Robert Ardrew, Hisconsin Univ, 68.7092,
567 n., 68,

This historical study analyzes the natfona) development of
educational television (ETV) within the context of Amarican
political, social, economic, and intellectual life of the
1950's and 1960's, The efforts of ETY activists such as
Frieda H2anotk, C, Scott Fletcher, and John White to gain
sufficfent high-level support for ETV arc examined, Pri-
mary documents as well as personal interviews with many
{ndividuals who olayed crucial roles in brinning ETV into
betug suoplied the date. The study shows that at the na-
tfuaal level educaticnal television has been largely an
fnstitution of {nforral adult education because of early
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backing by the fund for Adult Education. It has remained
ttat way desnite efforts to make it a part of formal ele-
mentary, secondary, and higher education by the nrofes-
sfonal cducational establishment and by the Fund for the
Advancement of Education, The most influential suprort
for the £TV institution has come from the Senate Cormittee
on Cormerce and from the Ford Foundatfon,

ETV AND NOEA TEiTLE VII: IMPLEMENTATION OF THE NEW EDUCATIONAL
MEDIA PROGRAM BY THE U,S. OFFICE orF EDUCATION, Liechti, Harris
Helson, Michigan Univ. 69-12,168, 261 p.. 68,

The study was to provide a historical record of the aiministra-
tion of the Title VI cf the lationzi Defense Education Act .
(NDEA) during the 10 years of the rrogram's exfstence, with
particular emphasis on policies and actfvities relating to
educational television, The investinztion denencded largely
upon prirary materials, most of which were found in the Nffice
of Education, and on interviews and correspondence with govern-
ment officials and representutives of professfonal redia
organfzations, It reviewed the legislative history of Title
VII and NDEA generally, tracing fts backqround and the detafls
of {ts progress through Congrecs. Among the conclusfons drawn
from the study were the followino: by and large, thke adminis-
tratfon of the pronram was respensive to the needs and capabil-
ttfes of the ETv-audfovisual pr.fessfonal fleld; the USOE staff
administering Title VIl pervormed with dedicatfon and compet-
ence; federal support for educational broadcasting had increzsed
more rapidly than such support for educational mcdia in gen-
eral; there was a lack of comrunicatfon and coordination be-
twean adminfstrators and partictinants in educatfonal redfa
programs, not only fn the 0ffice of Cducation, tut throughout
the government; and the patterns of federal leqisltatfve sup-
nort ware changing,

THE MUSICAL PROGRAMING OF NATIONAL EDUCATIONAL TELEVISIOM,
Dasher, Richard Tulfaferro. Itichigan Univ. 69-2271, (d, N,
Thesis, 147 p., 68,

Tnis study surveyer: musical productions acquired ty Hatfonal
Educational Televi.in (NET) since fts incentfon tn 1952 4n
order to renort thefr nature, circumstanies of thefr acaufsi-
tion, and their relative usage. Nata were ohtained primerily
from interviews with nersons involvad in educatic.al televi-
ston and from deta'led exaninavion of HET files and vecords.
These were among tre findfngs: (1) most single programs were
intended as entertafnrent, vhile most progran serfes wrere
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instructional to sume extent; {2) siqnificant proyran nro-
ducers and sources inctude affiliated !ET stations, indepand-
ent American produrers, foreion nroducers, American univer-
sities, arivate corporations, and (LT {iself; (3) some HET
program acquisitions have rights of use for an indefinite
neriod, while others are subject to contracis with perfonmers'
unions or to other types of limitations: (?) productions
featuring straight performance averaged 12,1 rentals per year,
followed by piroductions featuring musical personalities (11.4),
performance with nstruction (10,7), and didactic progranms,
Recormendations on program plannfng and use were made to NET
and to the rusic education nrofes<:on.

A STUDY OF THE AUDYEMNCE fFOR Al OPEN-BROADCAST ITHSTRUCTIONAL
TELEVISION COURSE IN ECONOMICS, Boardman, Charles Colt,
Arkansas Univ, 69-13,765. Ed. D. Thes{s. 127 p., 69.

By investicating the oertonal characteristics of an audience
and the response of fis members to televised lessons, an
effort was m.de to anpnraise the effectiveness of 59 televised
lessons in promoting tne economic literacy of the citizens of
Arkansas. The media comnrised educational and comercial
stations, Of a sample selected from a viewer ponulaticn com-
posed of course enrollees and non-credit viewers or auditors,
130 subjects completea a questionnaire and informatior form
constructed to elicit the information desired. Responses on
the questiomnnaire viere converted to numerical equivzlents and
tested for significance by "t" tests. The nersonal data col-
lected were surmarized by percentages, There anneared tu be
a sinflarity between the person2l characteristics of adult
enrollees in this telecourse and those of adult particinants
in other open-broadcast telecourses, The typical adult viewer
of this telecourse tended to te a niddle-aned, middle-class,
married female with some colleqe background, This course
held more appeal for elementary than for secondary school
personnel, and for individuals with three or feuer previous
college credfits 4. economics, Critfcism {ndicated that: the
program may have cavered too much materfal; too much time was
spent analyzing qraphic data; the television classroon environ-
ment was somewhat distracting; ard interaction was desired.

TELEVISION PERFOPHANCE EFFECTIVEHESS: A STUOY OF RELATER

VARIABLES AND THE EFFECTS OF INSERVICE TRATHING AYD EVALUATIVE

;ggDBACKée Hatch, James Cordeli, ‘Yisconsfn Univ., 68-15,989,
Pay 0B, .

Theoretically, a number of deroaranhic, nersonalfty, attitudinal,
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cognitive, and performance variables were selectec for examin-
ing televisfon performance effectiveness., The experiment,
conducted within the workshop context, was replicated in 1965
and 1966 with a total of 62 narticirants. Each year subjects
wera placed into three randcm areuns, stratified by sex and
joh classification, Group 1 subjects made a television nres-
entation, saw and evaluated the viceotane replay, and received
a written panel critique for study and comnarison, Groun 2
subjects performed, then had the nanel critique only, Group
3 subjects performed but had no feedback. In-service train-
ing followed treatment, At the end of the viorkshoo all sub-
Jjects remade their presentations, which were both panel and
performer evaluated, High feedback nroduced siqnificantly
more favorable attitudes towards television as a mediuym for
extension education (P ,05), Key nredictors of change were
grade-point average, college televisfon courses, graduate
credits, degrees, years {n extension, television experience,
attitude, self-concept, television knowledge, and the exhibi-
tion, achfevement, autonomy, order, dominance, and acqression
personality traits, Performance ratings by television direc-
tors were similar to those of other authoritative evaluators,

3220 Educatfonal Radio

WNYC: 1922-1940 -- THE EARLY HISTORY OF A TWENTIETI-CEHYURY
URBAN SERVICE, Luscombe, Irvirg Foulds, Hew York Univ,
69']].824. 388 n-. 68!

Statfor, WNYL, New York, began oneration in 1924 as s means of
imoroving police and fire derartment services ano ratsing the
educational and cultural level of the citizenry, MNowever,
Mayor Hylan tried to use WHYC for nersonal political purenses;
and until 1933, under Mayors lfalker, t'cKee, and 0'8rien, the
station was handicanned by the Hylan fiasce, lack of funds

for professional talent, f$nexrerience in using a corrunica-
tions medium for city services, and restrictions imnosed by
the Federal Radio Cormission, Then, after receiving full
daytine use of a new frequency, WIYC increased its afr tire
and 1ts educatfonal outreach. Later, under Lafuardia, WPA
musical combinations provided WNYC with classical rusic, the
federal Theater Project made dramatic works availahle, Federal
funds subsfdized reconstruction and expansfor of facilities,
and ventures were mide {nto the broadcasting of cormitiee
hearings, court nroceedings, frank health messayes, and civic
Yectures on proposed municinal reforrs, and, until discontinued,
broadcasts of meetfugs of the newly established (1938) City
Council, Despite fntense political controversy culminating
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in an effort fn 1940 to aboiish WNYC, influential civic oroups
and proninent citizens so strongly affirmed its value that WIYC
came through with increased prestiae. '

3500 INSTRUCT JONAL DEVICES

AR IHVESTIGATION Of THE EFFECTIVENESS OF TRAINING DEVICES WITH
VARYING DEGREES OF FIDELITY, OGrunwald, Walter, oklahoma iniv,
68-13,559, 173 p,, 68,

A study was made of the relative effectiveness of five selected
training devices with varying d>grees of fidelity in the learn-
i{ng of a psychomotor task in which manfpulative ski)l was not
vital., The hypothesis was this: an increase in fidelity may
not produce a corresponding fncrease in effectiveness, whereas
such factors as ability to encage a Iearier in meaningful
phystcai aud nental {nteraction may be more important than

mere resemblance to the real equipment, Five hoinogeneous grcups
of Afr Force students were randomly assigned to trafning with
either the actual equipment, a functional simulatcr device, a
partly functional mock-up, a full-sized photograyh, and a

small §llustration of the equipment. Al groups recefved
fdentical {nstruction through 2 programed text and a tape
recording, Training devices were cvaluated on transfer of
tratning as expressed by sccres on written and performance
tests., Results significantly favored the partly functional
mock-up and sucgested that the effectiveness of training
devices may decrease when fidelity s fncreased beyond a
certatn optinum value. A model of this relationship was
developed,

3800 PERSONNEL AND STAFFING
4000 Teachers, Leaders, Change Agents.

A CRITICAL INCIDENT STUODY OF IDAHO EXTENSION AGRICULTURAL AGEATS.
Kohl, fred Ernest, Wisconsin iinfv. 68-10,516, 266 p., 68.

Ma{rr purposes of the study were to: (1) determine the criti-
cal behavioral requirements for the qeneric fob of ldaho
Extension agricultural agent based on the analysis of critical
{ncidents, and (2) stud: severai situational factors related
to critical fncidents, Situational factors were: (i) most
fmportant subfect content (social, technolocfcal, or "combini-
tfon"); (2) inittator of action {agent, others, or failure of
agent to take action); (3) rost imnartant contact between agent
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and others (individual, qrour, or mass audience); and (4)
social system v.ith which the agent was involved, Fifty-
efght critical lob reauirements were develoned by induc-
tively cateqorizing 975 critical behaviors identified in

the incidents, using a trainina frare of reference., Be-
haviors (and job requirements) classified by areas and
subareas described the critical asnects of the agent's

Job, Agents apreared to nerform more effectively in situa-
tions requiring a combination of social and technical skills,
and fn situations which were socially structured, They
anpeared to he more effective whea they {nitfated action

than when others did. Agents seemed to vary {n their ability
to conceptualize the joh and their relationship to ft,
Evidence suagested that effectiveness of a worker may be
1nflue?ced by the tangtbility of the subiect area with which
he deals.

FACTORS ASSOCIATED WITH COHSENSUS: AN ANALYS'S OF THE EXTCH.
SION AGENT'S ROLE TH ORGANIZED COMMUNITY DEVELOPIENT,
Brisson, Pobert Curtis, Horth Carolfna Univ. 70-9174,

172 n., 69,

This study fnvestigated the county Extension agent role in
organizing comunity development, th2 direction and intensity
of expectations held by Jistrict sunervisors and presidents
of 1ocal cormunity development associatians, and factors (sex,
age, formal education, farm or nonfarit upbrinaing, orevious
role exrerience, coyunication behavior) assocfated with
greater or tesser consensus between and within the three
groups. Sixteen North Carolina district aqents, and a strati-
fied sample of 60 ccunty aoents and M association nresidents
were surveyed by mail cvestfonnaire. Mador findinns were: ()
district agents, county aaents, and assacifation nresidents
differed significantly on the desired directicn and cxtent of
county agent role behavior; (?) within cach aroun, formal
educatfon was retated to agreerent on roie definftion, but
age, sex, and fana or nonfarm unbringing vere not; (3) kinds
and freyuency of corrunication hehavior, and srevious role
experfence, vere only siightly related te agreement within
g.oups,

FACULTY ATTITUDES TOWARD SELECTEN ASPECTS OF A PULTININEN.
STOMAL UNIVEPSITY CONTINUING EDUCATION COLLERE, DPorter,
Yee, Syracuse Univ, 70.14,727, fa, D, Thesis. 152 »,,
69,

This study examined faculty attitudes to.ard selected asnects
-8) -
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of a multidirensicnal university continuing education col-
lege, A stratified random sample of 307 Syracuse Univer-
sity faculty mermbers answered an attitude auestionnaire
with 35 statements to which they resrionded on a contiruum
from "strongly agree" to “stronqgly disagree,"” Biogran -
ical data such as age, rank, experience, and sex vere also
requested, In terns of attitudinal differences, femaics
viere significantly more favorahly disposed than males.
Instructor's ware more favorahle than professors and no
signiticant differences were found according to age, 1Those
whn had been involved in research were more favorahly dis-
posed than those with no involvement as were those whe
taugat 1n non-credit orograms over strictly credit teach-
ing. Faculty members from the professfonal schools were
significantly more favorable {n their resnonses than i ih-
eral Arts faculty but there were no diffevences betwe
Socfal Science-Humanities faculty and those in the natursi
sciences. Part-of-load versus overload methods of com-
pensatfon showed attitudinal differences in both directions
among the various categori.s., Those faculty mepbers with
no teaching experience reacted more favorahly than faculty
with various levels of experience and ycars at Syracuse
University,

*9% N IDENTIFICATION OF SELECTED ITEMS ASSOCIATED WITH FACULTY
JOB SATISFACTION IN TIE HOGTH CAROLINA SYSTE! OF CN/MUNITY
COLLEGES. Edmund:on, Jemes Carrnll., North Carolina State
Univ, 70-9180, Ed. D, Thesfs. 90 p., A9,

The relatfonshin between foh attftudes and ftems that cche
tribute to them was investinated, Pesults of the multinle
rearessfon analysis of "demogranhic" ftems revealed that:
{1} m1e instructors of at lcast 45 years of age and older,
with most of their work exnerfence outside ¢f formal educe-
tional fobs, seemed to be more satisfied in cormunity colleae
teaching, and {2) faculty ernloyed in collene transfer instruc-
tion appeared to be more satisfied than their peers fn tech-
nfcal and vocational education. Analysis of "satisfier”
ftems reveated 1{ttle information as to which were assoctated
with Job satisfaction, However, certain of the “dissatisfier”
ftems were found to te assocfated with lob dissatisfaction.
Several of the rore important dissatisfiers included: no
time for study, inadequate salaries, and excessive work
1oad, required daily nreraration, and cormittee werk, When
analyzed separately, the areas of mjor fob responsihility
(vocational, technical, and colleqe transfer) were found to
differ {n placing emnhasis unon "satisfiers™ and "dissatisfiers.”
It was concluded that emong many things corrunity colleqe
administrators may elect to aive instructors the onportunity
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for cooperative nlannina and joint decision-making, This may
iead to greater iob setisfaction,

THE INFLUEHCE OF SELECTEN LEADERSHIP VARIABLES OM TRE EFFEC-
TIVENESS OF CURRICULUM PLANNINE APQUPS., Fariell, flen *'ichael,
Wiscensin Unfv, 69-22,379., 132 n., 69.

This stuiy evaluated whether effectiveness in curriculum nlan-
ning grouns is raised by involving a professional adult edu-
cator 25 a nondirective, information-giving groun member, or
by trafaning group chairmen fn discussion leadershin skills,
Group effectiveness was measured by member satisfaction with
the group product, satisfacticn with discussion, use of g-oup
resources, groun creatfvity, and cifiantele percept fon of
groun report auality, Four-H leaders {100) i:ere divided into
20 qrouns distributed emona the following treatment categories:
trafned leaders (piofessional present); trained leaders only;
untrained leacders (professicnal cresent); untrained leaders
onl:', Leader training in shared gro'n leadershin skills was
given in a fcur-hour wor¥shonr. Professional involvement
resulted 1n higher member satisfactiomr with the group pro-
duct and some asnects of discussfon., It was concluded that
training and nrofessional involvement would imnrove member
satf.faction, However, the lack of effect on aroun creativity,
use of groun resources, and clientecle nercention of qroup
report qualfty, suggested that: ne!ther technfaue would enhence
the nrocess of {dentifying educational problems,

PROFESSIONAL LEADERSHIP BEHAVINP: TS EFFCCTS ANO ASSOCIATED
FACTORS. Black, Chester Nurlan, North Carolina State lniv,
70’]2.820- tda n. TheS1S. ]73 D.. 69-

This study investigated the oreanizational effects of a facet
of adminfstratfve Yeadershin termed professiona® leadership
behavior (PLo)--cefined as the concern for the imnrovement of
professional staff performance. 1In additfon, selected fectors
were considered tor an association with the ‘espondent's nere
ception of the leaderchin phenomenon, Siriy-two County Extene
sicn Directors {CED) and 20t staff merhers provided data
through mafled questionnatres, This organizational rosftion
(CED) was created by the Missouri Ertensicn Divisfon to nro-
vide administrative leadership to the staff's local educational
endeavors, It was cormitted to > rhilesophy which ancouraqed
specialfzation and provided onnoctunities for the develorment
cf nrefessionalfsm, Pl vas associated with the organizatl{nonal
effects of fob performarce &nd career satisfaction., It was
concluded that the fL8 car erhance the educational rerformance

- 83 -
8%



of professionally oricnted staff and that it contributes to
the satisfaction which results from the pursuit of an educa-
tional career. Findings §ndicate that the percenticn of PLB
by staff respondents is augmented by the involvenent cf the
professional in decision-making, the CED's use of a high
level of interperscnal skills, and a social-support climate
composed of mutual resnect and onen comrunications,

98  SELECTED PERSONAL AMD ENVIRONMENTAL FACTORS INFLUEHCING COM-
FORMITY OR NON-CONFONHSITY TO ORAAHMIZATIUNAL NORMS IN THE
VIRGINIA COOPERATIVE EXTENSION SERVICE, Lester, Clarence
Ned, Florida ltate Univ, 70-16,336, 212 p., 09.

The objectives of this study were to determino: the Jif-
ferences among three nositional levels within a large puh-
ticly-supported organization toward perceptidn of the norms
nf the organfzation; the influence that certain personal and
environmental factors have on this perception; a.d the nature
of the reactions to organfzational norms which may be rele-
vant in a performance evaluation system for the organization,
The population comprised 384 Virginia Cooperative Extensfon
Service personnel who answered a celf-administered question-
najre, The null hypothesis of no difference amonq the county,
district, and state levels on how they perceive the norms ¢f
the organization was rejected. As individuals advanced up-
ward in the hierarcay of the organfzaticn there was a tendency
for them to have higher agreement reaarding the norms of the
organization. Sex, tenure, position, and field of under-
graduate study anpeared to have the oreatest influence on

the perception of {mnortance regqarding the organizational
norms, Rurality of county and formal educatfon were found
not to be significantly assocfated with conformity norms.
Certain performance trafts were rated extremely luw indicat-
ing thefr undesirability as performance reasurement iterms,
The major area on intelligence vas found to contain ruch
ambiguity for the respondents,

*93 A STUDY OF THE EXPECTATINNS HELD BY FIVE SELECTED JI0E FROUPS
FOR THE ADMINISTRATIVE 70LE OF THME CO'MVY EXTENSION CHAIOMAN
JOB GROUP IN THE NCRTH CARGLINIA AGRICULTURAL EXTENSION SER-
VICE. Jones, Howard Cugene, ilorth Carolina Staie Untv,
70-9192, &d. 0, Thesis., 193 p,, 69,

The expectations held hy five selected jot groups for the
administrative role of the County Extensfon Chairran's jfob
group in the North Carolfns Aaricultural Cxtensfon Service
was studied. The oroups included extensfon surervisors,
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specialists, county chairmen, agricultural agents, and home
economics agents. A role model consisting of six functiors
and 51 tasks vas desiqgned tu ouide the study. The hypothesis
that there is no difference between the ncrms established by
the North Carolina Anricultural Extension Service adminis-
trative staff and expectations held by the five selected job
qaroups concerning the Chairman's fcb was rejected. There

vere siqnificant differences between the administrative norms
and the five Job qrounz' expectatfons for 15 of the 51 tasks.
L second hypothesis, there is no difference amorg the five
selected fob groups in exnectations held for the County Exten-
sfon Chairman’s job group, was rejected, The expectations for
the five grouns vere significantly different for 40 of the 51
tasks encompassed in the model, The third hypothesis, there
are no differences in cxponents' expectation of the administra-
tive role of the Chairran's foh group and 11 selected fectors,
was refected. Each of the eleven factors was assocfated with
at least fcur of the 51 tasks,

THE SUBJECT-“ATTER SPECIALIST: EXPECTATIONS HELD TOWARD HIS
ROLE, Hutchinson, John Elton, Chicago lniv. 7-17,584,
$2.70. 368 p., 69,

Promnpted by difficulties in specialist recruitment and reten-
tion, this study sought to determire the kinds of role exnecta-
tfons held by Cooperative Extension Service (CES) agricultural
and home ecoromics spacialists themselves, as well as by CES
administrators, subjiect matter department heads, sunervisors
(district agents), and county Extension agents, On the basis
of divferences in educational backqrov. |, duties, and {rmed-
fate superiors, cight scnarate position groups were defined
and examined, A two-rart quesiforraire comprising 70 func-
tioral items (activities and approaches) and 39 attitudinal
items was develored oand administerad to all1 829 professional
staff members of the CES at Texas A & h University., Four
hyyotheses were tested: (1) expectations as tu whether the
snpecfalist's role differ significantly amonqg CES occupations
and positionsy (2) concepts drawn from role theory can te
used to determine thes: expectations; (3) a spectalist role
definition accentable to all CES position groups, can be
syntnesizad; (4) the "stimulator-consultant® reie, rathar
than that of expert or troubleshooter, has ererqed as the
dominant or preferred anpmash among snecfalists. A1l four
hvpothr - - :erg accented, with some reservations in the case
Of 3 L.‘»is .

PERSONALITY CHARACTEPISTICS AND LEVEL OF PERFAPHARCE Of MALE
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COUNTY EXTENSIOH AGENTS Ih WISCISIN, Havnitrai, Pandya
Dasharathrai, \lisconsin Univ, 67-12,458, 384 n,, 67,

The maior purpose cf this study was to determine the relation-
ship between selected nersonality characteristics and atti-
tudes of male extension aqents in Wisconsin, and their level
of job performance., The relationships between selacted tack-
ground factors and the level of agent's job performance were
dlso studied. Subjects were 79 male county aqents working

in 30 randomly selected counties. A significant relation-
ship between total job prerformance and the personality
characteristics of sense of well-heing and corrunality revealed
that the agents with low scores on these two nersonaifty chai-
acteristics (and there:y exsressing themselves as being con-
ventional, cautiou:, and st “~ntyhcd) were rated better than
everage in total fob perf. w..ce, Significant relationships
existed between performarce in evaluation and the personality
characteristics of sense of well-being and responsibflity,
Favorable attitudes toward the Extensfon nrofessional improve-
ment as rated by district supervisors were sianificantly
related to better than average total job performance and per-
formance in each of tha five areas. The position of anents

in the Extension Service had a significant relationshio to
performance in evaluation, office management, and working
relationships, Educational background influenced job perform-
ance,

A STUDY OF THE LEADER BEHAVIOR OF SELECTER DIRECTNPS nr (NIVER-
SITY CONFERENCE OPEPATIONS, Coieman, Ddvid Stewart., Wisconsin
Univ. 69"2.352. ‘52 D‘l 69.

This study tested the relationship hetween self-percentinns of
leader behavior by K7 directors of university conference oncra-
tions, and their per:eived deqree of autonory and role con-
ception. The directors resnonded to an fnstrurent consfsting
of five Mackground questions, 100 leader behavier staterents,
25 {tems on autonony in decision-making, and 30 statements on
arsas of emphas's (client, imane, orerations, instituticnal,

or problem orfentation) in role concenticn. These were ancni
the findings: (1) perceived autonomy ani the Initfating
Structure factor in leader behavior were virtually unrclated;
(2) inftiating structure was positively, but not stignificantly,
related te hioh autonomy; (3) Consideratfon was negatively, but
not significantly, related to lear autonory; {(4) the client-
orfented role was only slightly related to the Consfderation
factory (5) the nroblem-oriented role was both riegatively and
significantly related to Consideration,

Sec t1so: SECTION 0904 ADULT EOUCATION AS A PROFESSION AND A
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FIELD OF STUDY; and Section 2220 Community Developrent Train-
ing

4300 EVALUATION

AN EVALUATION OF THE ENUCATIONAL EFFECTIVEKESS OF SELECTED APE
MATERIALS, Steuart, R, Calvert. WNisconsin State. 69-1001,
192 p., 68.

Conducted {n Uisconsin, this study ~valuated two 1iteracy
programs~-the Mott Basic Linguage Sk{lls Program and the
Sullivan "Prograrmed Reading for Adults® -- in order to
develop a more effective adult basic education (ABE) cur-
ricvlum, Attention was also given to relatfonships between
selected s:udent characteristics and measured improvement
in reading abflities, component parts of the adult literacy
syStems and the relative effectiveness of componerts as
Judged in ohsevations of student rcactions and progress.
Pratest and posttest measures of «2lected primary reading
ski11s were given to 42 Spanish sneaking, functionally
111{terate adults who were learning Euglish as a second
language, fualii{ed ABE {nstructors were obtained who

were not acquainted with or hiased toward either the tott
or the Sullivan systen, and who would teach then as inde-
pendent and separite treatments. The “ott and the Suillivan
system buth proved effective {n teaching the subjects English
as & second language, !otivatfon to learn, and ‘nit{al
speaking ability in English, were also highly sianificant
to success. (The report fncludes a bihliogranhy, 39 tables,
observation forms, an evaluation checklist, and excerpts
from Mott Basic Language Skills and the Sullivan programed
reading system,}

4600 EDUCATION OF PARTICULAR CROUPS
463 NMder Adults

A DESCRIPTIVE ANALYSIS 0% THE ADULT LDUCATION METHADOLOGY AND
THE HON-THREATENING APPROACH TO ADULT EDUCATION AS PRAZTICED
BY THE INSTITUTE OF LIFETINE LEARMINA, WASHINATON, O, €,
Blake, Clarence Nanoleon, Ceorne Vashington Untv, 270.13,951,
€d. D, Thesi{s. 135 0,, 69,
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A study was made of the Institute of lLifetime Learning in
Wlashinqton, N, C, DNata were cathered by observation over
an eleven-month period and through interviews with 19
instructors. An analysis of the findinas indicated the
following: (1) the institute's phijosophy was the provi-
sfon of non-threatening education for older or retired
adults; (2) fnstruction was gfven through traditional
lecture-discussion, demonstration-performance, or infarmal
seminar; (3) there were short courses and no assigned home
work; (4) progress was based on student abilities rather
than on curriculun. The facilities of the institute were
desfgned or purchased with older adults in mind, The
institute is conveniently located in the heart of Hashington,
D. C. Public transportation in the city and outlying dis-
tricts is avaflable,

THE EDUCATIONAL INTERESTS AND HEEDS OF NLOER ADULTS IN
SELECTED PRESBYTERIAN CHURCHES, Mills, Beatrice Harie,
68-17,282, Ed, D. Thesis. 232 p,, 68,

The study attempted to identify and discern between the felt
and real educational interests and needs of Presbyterfan
church members cver 65 years of aqe, to discover ways bty
which ministers identify these interests and needs, and to
suggest implications for Christian religious education,

Data were obtained from mafled questionnaires from 187
older adults in eignt sample churches and from 39 ninfsters:
also from personal fnterviews vith efqght minfsters and 48
older adults, who had been selected by a stratified, prro-
nortionate randon samplino nrocedure, 0Of the adults, 3%
identified an educationsl need, most cormonty Bitle study,
dfscussfon groups on current events and needs of older per-
sons, group sinofng, and .eeing a play in the church., Of
the ministers, 59% tried to identify tha needs of older
adults, most frequently through rersonal inquiry, The
ministers perceived the educational {nterests of older
adults to include recreation and hobhies, Gihle study, a
theology of aging and retirement, and training in group
discussion methods. It was concluded that older adults

need to understand the concent of Jevelopmental tasks as

it relates to later 1{fe t¢ improve vertal cormunication
skills, and to cultivate an increased awarencss of the
necessity of thoughtfulness as a style of 1ife and a resnect
for diversity within the church,

FINANCIAL ADEOUACY, RETIREVENT, AMD PUCLIC POLICY: A STUDY
NF vHE PERCEPTIONS OF nLogg AMERICAIS, Peterson, Pavid Alan,

80
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Michigan Univ. 70-14,618, 251 p., 69,

This study examined the nerceptions of older Amerficans on
the financial asnects of retfirement and on policy matters
which directly bear on their income mafn.anance positions,

A descriptive survey was made of older nersons participat~
ing in senfor citizen multinurpose centers and clubs, The
findings showed that 57% of the resnondents perceived their
finances (savings and income) to be inadequate, MHonmarried,
females, blacks, nersons renting or buying homes, those with
lov fncomes, those l1ivinn alone, and those vith 1{ittle edu-
catfon had most fnadequate fncomes. Individuals tended to
see their nresent financial conditfon as poorer than it

was before retirement, and the future as even more threat-
ening, Most respondents (80%) viewed the retiree as
responsihle for contrituting to his own retirement frcome.
Socfal security and nrivate nensions were the preferred
sources of income, Yet when these sources praoved fnadeguate,
the government was the agency seen as most responsible for
nroviding fncome for older peonle, Adult children were not
viewed as a proper source of income by the majority of
resnpondents, even for indigent older persons. Suggestions
for imnroving conditions for retirees centered around
raising their income, Policy implications included increased
social security benefits and 1ts redistributive effects, and
fnformation dissemination,

IDENTIFICATION OF E£DUCATTONAL NEEDLS OF OLDER AOULTS IN THREE
CONGREGATE FACILITIES: A DIARNOSTIC STUDY. King, Robert
Henry, Indfana Univ, 70-7468, 243 p,, 69,

This study evaluated the educational needs of older adults

{n three congregate fac{lities in Indiana as a basis for
reshaning existing educational nroarams end designing rew

ones for restdents of th2se and similar homa:, Subjects

(166 residential and embulatory occupants ~f the three hores)
completed a questiinnaire on demographic aata, expressed
feeaings an¢ oninfons, educational and recreatfonal activities,
and educational needs and fnterests, Administrators of the
homes also served as major information sources, Findings led
to several couclustons: (1) the homes were caring for ohy-
sfcal and meafcal nceds but lacked adenuate educaticnal nro-
grams ard facilities; (2) educatfonal needs tended to te
similar in a1l three hores; (3) residents' paramount educa-
tional need was to understand rore fully the inportance of
education ir helping then enjoy rmearinaful, satisfyinn 1ives

fn the congregate horesy (4) educational diacnosie nroved
adaptahle to {dentifying the ecducatinnal nceds of these 15
older adults; (5) the educational needs uncovered have fmnlica-
tioas for progrars in the three hores,
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108 LEISURE-TIME ACTIVITIES IN SELECTED KURSINA HOMES, Tague,

109

Jean Ruth, Univ, of Southern California, 68-10,254,
328 p,, 68,

This study sought to identify lefisure interests and participa-
tion patterns of residents over €5 in selected nursing homes
in Los Angeles County, California, tagether with general and
professional belfefs of nursing home administrators and
authorities on aging as to leisure activities for aged nurs-
ing home patfients, Interviews were held with 107 patients
selected from 17 nursing homes, the nursing home adninistrators,
and six experts. These were amonqg the findings: (1) few of
the patients participated in or were interested in participat-
ing in leisure activities, and rassive activities were fav-
ored; (2) patients particinated for reasons of social con-
tact, ard enjoyment, or did not narticipate because they

were uninterested or nhysically unable; (3) contrary to
administrators' oninfons, the rafority of patients were
nhysically and mentally able to narticipate 'n leisure
activities; (4) it §s irportant to offer aged patients a

wide selection of proqrams; (5) actfve lefsure activities

are the ones most valuable to natfents' well beirj, Recor-
mendations vicre made for exranded leisure programs and for
research on varfous factors in particiration,

THE ROLE OF TELEVISION 1N THE LIFE OF THE AGED PERSMI,
Schalinske, Theo Fred, Ohfo State Unfv, 68-12,873, 112 p,,
68,

This study sought to relate the dvnanmic patterns of older adults
to their use of television within the vhole range of activity
patterns available to thew, Central to the study was an inten-
sive interview study of a select sarnle (32 women and 18 ren in

a Columbus, Ohfo, senior citizen comunity); this nrecluded
derivative generalizations for the aned as a class, These were
among the findings and conclusfons: {1} television's attractive-
ness for the sample was related to their role of dependence,
socfal and nhysical 1so..tion, and routinization, althouoh their
value systems provided conflict within the endorsement of tele-
visfon and their depreciation of #ts depiction of 1ife; (2)
television vas a preferred activity, and rograms and activities
scheduled opposite favorite television programs had 1ittle chance
of success; (3) patterns of use varfed widely, with indiscrinfnate
use befng assocfated with passivity and denendency and discrimin-
ate use being assocfated with a "keen active™ role and an atti-
tude of indenendence; (4) older adults uscd televisfon in spite
of the fact that nroqirans vere desianed nrirarily for younaer
persons} (5) educatfonal television stations nad a potential for
satisfying the interests iInd needs of aaed nersons,

-
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110 A STUDY OF THE CXPECTATIONS NF MEMBERS OF A RELIRINUS COt-
MUHITY AND LAY PROFESSIONAL VIONEN ON RETIREMENT AS A BASIS
FOR PLANNING A PRE-RETIREMENT EDUCATION PROGRAM, PMcCarthy,
Sister Eugene Teresa. St, Louis Univ., "o, 70-1875,
334 p., 69,

The purpose of this study was to determin¢ the need for plan-
ning a pre-retirement educatfon proagram for the Sisters of
Charity of Leavenworth which would be determined by a poten-
tial group of retirees, WHith the assumption that there was

a need for a retirement educational program, a nuestionnaire
was developed and administered to al} the Sisters of Charity
of Leavenworth and other single (never married) women bLetween
the ages of 45 and 60 years who were enqgaged in professional
work in the area of Greater Kansas City and Leavemworth,
Kansas, The main findings were: participants expressed a
need for pre-retirement education nrograms; it was feasible
to incorporate the expectations of nrofessional women as a
basis for forruiating a ore-retirement educational nroaqram;
there were no differences between the exnectations of the
Sisters and the lay women of retirement age; there was no
significant shift in interest and nositive planning for
retirement among the retirees ciosely approvaching retirement
age,

See also: Secticn 112C Mental Perceptual Abilities

4655 Education of Yoren

111 CHARACTERISTICS OF MIP-CAPFER WO'IEN ENPOLLED IH FPONRANS AT
THE UNIVERSITY OF PITTSBURCH THPROUCH THE O FICE O COMTINU-
ING EDUCATION FOR VOVER FRO!M 1964 Tn 1968, Wilkins, tohn
Grover, Pittsburgh Univ, 70-15,799, 160 p,, 68,

This study fdentified needs, interests, and notential of the
rature woreti enrolled in an experimental pronram in continu’nq
education for women at Pittsturagh !niversity. Mne-third of
the women had no previous college vork vhile three-fifths had
an incomplete undergraduate record., Five per ccnt had con-
nleted some previous graduate study and 3% had earned qraduate
degrees, Seventy-four per cenl of the 538 woren adnitted to
the program rerained active untfl the end of the fourth year,
The fourth quarter included students vho compleicd degree or
certification programs as wvell as the dropouts, The mid-care-
er wonen expected rarticipation to comensate for their lack
of: geographical mohility, recent nrofessional exrerience,
and/or {nter-. fve specfalfzation. There vas o slinht differ-

, -9 -
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ence betveen attendance and achieverent aroups on the dormestic
variables, The data indicated that the students had success-
fully controlled their doriestic circumstances and/or had care-
fully contrellad their acadenic nrograning, Vocational vari-
ables such as classification of jcb and nurber of years since
enployed outside the hore, could be used to discriminate
between the average and below average performance of wvomren

in a continuing cducation program. The appendixes §nclude

the questionnaire, index to the questionnaire variables, and
other materials for program evaluation,

A STUDY OF THE LJIFE OF THE ARMY OFFICER: HCR ACADEMIC AND
CAREER PREPARATINM HER CURRENT E'PLOYI'ENT AND VOLUNTZEP SEP.-
VICES. Finlayson, Elizabeth t'ason. Genrge V\lashington Univ,
70-19,727, Ed, D. Thesfs, 182 n,, 69,

Using questionnaire responses from the wives of Army officers
cn duty 1n the I'nited States, this study exolored participa-
tion in the areas of education, volunteer sersices, and emnploy-
ment, and the premise that there are certain characteristics
of the military environment which night influece and rodif
that particination. The study focused on wives' educationa
and career preparatfun, the use of that preparation in
volunteer services and raid emnloyment, and situational and
eavironmental factors (age differences, rank of husband,
residential patterns, specific occupations, marital and family
status, educational needs, and others) which miaht be rele-
vant to patterns of rarticination, The study found that the
Army officer's wifc was qenerally well educated {80 per cent
had gone beyond high school, and 40 rer cent had a hachelor's
degree), that there was high {nterest in further education,
volunteer virk, and employment, but that varfous aspects of
Army Yife, most particularly transfence, linfted thc onnor-
tunities tu follow these interests.

WOMEN TN MARRIACE: A STUDY OF SNCIAL ROLES, FAPRIMFES, AND
SELF-ESTEEN AMONG UPPER-"IDDLE CLASS ¥oteH, 1%1%{qan, Linda
Hagenhals, Ohfo State Univ. 069-22,1C4, 163 p., 69,

This study fnvestigated the associaticn between <ocfal role
generated vartables, the nature of mar{tal relationshins, and
self-esteem 1n a samle of 457 unper middle-class married
women drawn from professfonal auxiifaries, civic arouns, and
other organizations in greater Colurnbus, Ohio, Pcsearch
instruments neasured role nrierily, role behavior, role nres-
sure (discrepancies hetween existing and best nossihle role
performapce), role strain (2ttitudinal statcrents concerning
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rol2s), and "Intrinsic" versus "U'tilitarian" rarftal relation-
ships, and self-esteen {on Maslov's Social Personality Inven-
tory). These were among the mafor findings: (1) for wcmen
without children, the "Intrinsic" relationsiip and role per-
formance outside the home were positively related to self-
esteem; (2) for women with at least one child at home, self-
esteem was pesitively linked to outside role performance,

and negatively to house role performance.

See also: Section 6700 Agriculture, Home Economics; and
SECTION 2000 HOME, FAMILY, PARENT EDUCATION

4750 Disadvantaged Groups

A STUDY OF SELECTED FACTCRS ASSNCIATEN WITH PARTICIPATION
ORIENTATIOH TOWARD EDUCATINH AMD J0B TRAINING AMONA ADULTS
PESIDING IN LOW SOCIOECONOMIC COMMUNITIES OF NORTH CARALINA,
Lewis, Robert Bruce., Morth Carolina Univ., 70-9250., €Ed. D,
TheSiS. 15‘ 0-. 69-

Focusing on 6,210 adults in 31 low socioeconomic North Carolina
communitfes, thfs study exanined levels of educational and foh
trafning participation in relation to selected Personal &and
sftuational characteristics, Personal fnterviews elicited

. data on age, sex, race, marital status, employment status,

fanfly tncome, education2] level, nlace of unbringing, cur-
rent residence, nualities Jdesired in one's fob, and willing-
ness to rove to get a good ioh, as well as past and current
participation and interest in future rarticination. These
vere sore rmajor findinas: (1) atout 1/5 of the adults had
had some form of adult education or fob training, and about
2/3 expressed an interesi in future rarticiration; (2) par-
tfcfoation orfentation v:ias neactively relatod to tamily
income and age, stightly hicher for viomen than for ren,
slightly higher arong nonashites than whites, and “inher for
those witn nine through elsven years of education than for
hiaher or lower Yevels; (3) urtan drellers and urtan reared
adults tended to be more Vitely to narticipate than their
rural counterpavts,

See also: Sectfons 5230 Adult fasic Education; 6050 Unskilled,
Nisadvantaqed; and 6575 New Careers, Paranrofessicrals

£N00 'ental Disability
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*115 THE IDENTIFICATION OF ELEMENTS VHICH CONTRIBUTE TN OCCUPA-

6

TIONAL SUCCESS AHD FAILURE OF ADULTS CLASSIFIEN AS ENUCADLE
MEMTALLY RETARDED, Kanter, Harold . Arizona State lUniv,
70-4865, 146 p., 69,

The purpose of this study was: to gather data concemning
certain specific factors of occupational success and failure
with resnect to adults who graduated from the Special Educa-
tion Programs of the Phoenix Unfor High School System,
Phoenix, Arfzona; to ascertain the deqree of significance
when the Verbal and Perfermance Scale 1,0, scores were sub-
stituted for Full-Scale scores fn determining the relatfon-
ship between 1.9, and occupational fajlure; to anmalyze the
data for fmplications involving curricuta in the High School
Specfal Education Programs i{n Phoenix; and to explere the
needs of the educable mentally retarded (EMR) adult workoer
to assess the notentfal value of nost high school education.
Supervisors of efghty-two 1967-68 graduates verc visited,
These rated the EMR ernloyees on an instrument consistirn
of 32 nersonality and social adfustrent factors. Verbal,
performance, and Full Scale 1.M, scoires viere ohtained frem
school records. 0Of the 82 subfects, 30 were still working
at thefr first jobs; 38 had quit; and 14 had been fired.
Analysis of data indicated that there was no significant
corrclatfon between the 1,0, and nerformance scores and
occupational success or failure,

See also: Section 1120 Mental Perceptual Abjlities

5050 Eehavior Nisorder

THE CHARACTERISTIC ADULT ENUCATION "RORBLEMS AND NEELS NF SEVEN
INDIAMA STATE PERTAL HOSPITALS: A DIACHASTIC STUDY, Grutb,
Allen HiYlian, Indiana Unfv, 70-7953, Fd, N, Thesfs., 294
ne, 69,

This study exarnined characteririfc adult cducatfonal rrohlers
and nceds concernina emplovee-crnloyer, ernloyec-natinrnt, and
employee-publdc relationshirs as rercefved by key nersonnel

fn seven state hospitals for adult nsychiatric natients. A
snecfal three-prart rating schedule was adninfstered to 11 key
rersonnel {n cach hosnital, Mata from Parts 1 and 2 vere used
to test hypotheses relatinn rercefved nroblems 206G needs to
occupational differences. fesnonses to fters in Part 3 wvere
used diagnostically to translate percertions {into real educa-
tional needs on vhich to tase rlannina for continuing cduca-
tion. tafor firdinns were that errlovees of six of th> seven
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hospitals saw at least one prablem area or deficient
hospital conditfon; that no significant dffferences existed
between occupational groups in theivr view of the severity
of problems «r educational needs; and that there were siq-
nificant differences between hosnitals as to problems per-
cejved, but not on percefved educatfonal needs.

EFFECY OF INTERNAL-EXTERNAL CONTROL ON LEARNING AND PARTICIPA-
TION IN OCCUPATIONAL EOUCATION. Peters, John 1, Horth Carolina
State Univ,, Raleigh, 137 p,, €8,

The purpose of this study wa; twn-fold: (1) to determine the
effect of internal-external control on retention of control-
relevant versus non-control relevant information, and (2; to
investigate differences among internal and external prison
inmates in their participation in occupational education pro-
grams, The sample of 216 fnmates, ranging in age from 18 to
65 years, were from a correctional institution 1n North
Carolina. The treatment consisted of manfpulating tne per-
cefved relevancy of narole informetion to the prison fnmate's
chances of achieving paroi2, The data are nresented in three
parts, by test of: {1) the retention hypotheses, {2) hynoth-
eses concerning participation in occupaticnal education, a~A
(3) retiability ot the instruments used fn the study. It w :
concluded that a nerson can be described as nossessing a #»:
eralized expectancy of ccntrol or lack of control over his
environment, and that this “characteristic" can affect his
willingness to learn information or enqage in activities that
could reasonably be expected t¢ increase his chances of :on-
t;g}iover h’s environment, such ~, participation for emnloy-
attlity,

THE EFFECTS OF SHORT-TERM TASKS AND FINANCIAL INCELTIVES ON
THE LDUCATIONAL ACHIEVEMENT OF YCUNG vRISON THMATES, » Mauk,
Warren Stewart., Filorida State Univ, 69-592, 166 n,, 69,

The study, prompted by & concern for the fneftectiveness of
prison educdtion brograms to im.rove the educational level
of fn-istas, vas conducted for th2 nurpose of investfgating
the effects ¢f shurt-term or ¢xtended tasks and financial
incentives 2n the oducational activity and achievement of
the youhg orison {nmates. The rumla consisted of {nmates
from the Federal Correctfonal Institutfon (FC1), Tallahassee,
Florida, who had completed high schoo) and were functionall
T{terate. Inmates were assiqgned to two classes--the contro{
group and the exprerimental groun--on tte basis of their work
schedule., Instructional matertals useu in the two classes
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were the same, Clissroom procedur2s for the FCI adult program
included individualized instruction, Inmates set their own
pace and teachers gave help only when needed, Money rewards
were doled out according to the achievement of the fnmates.,

Two experiments were conducted-witn and without irncentive,
Financfal incentive was found to be asscciated with increased
ed:cational activity and achisvement, and educational activity
tc be positively correlated with changes in achievement, In
general, data vrom the two experiments jrovided mixed findinas,

£.0C PROGRAM AREAS
5230 Adult Basfic Ecucation

ADULT BASIC EDUTATION TEACHER TRAINERS: THEIR CHARACTERISTICS,
ATTITUDES, AND YALUFS, Nave, Wallace King, North Carolina
Uni\“ 70.9207. Edl D. ThESiS. 'IZS n.. 69.

This study exanined relationships hetween adult basic educa-
tion (ABE) Leacher characteristizs, major value orientations,
amd attitudes toward the ABE program. Subjects were partici-
pating in a three-veek national teacher-tratner institute,
Independent variables included age, sex, race, educatfonal
backaround, ABE experfence, and residence, Data were gathered
by the Allport Study of Values and three instruments develoned
by the researcher, Pre-and nost-tests revealed significant
{ncreases in cognitions (knowledge and understanding) and affect
(emoticnal response), thus showing that the overall training
obJective had been achfeved, Pare was the only independent
variable signiticintly related to value orientation, Hegro
subjects tended to be more interested in peonle (social), while
whites showed more intorest in e~cnomic (utilitasian) and
pol4tical (power) values, Exoressed attfitudes toward ABE

were generally quite fevs,:i-le, but were negatively related

to educattonal level,

ADULT LITERARY RESPONSES TO COMIC STRIP NAPRATIVES AMONG INMATES
OF A vORRTCTIONAL INSTITUTION, Hiaqins, Mildred M, Fflorida
State Univ, 70-16,329, 133 p,, 69,

The purpose of this pilot study wis to nrovide data from which
tentative conclusions could be rede atout adults and tieir
ebilfty to handle V§terary abstractfons. A sample of 93 {nmates
(a1 male, 26 Negro, 67 white) at Sumter Correctional Institu-
tfon vas randomly chosen and asked to verbalize their reactions

- 96 -
ff\

U




n21

122

- to Tour comic strips and to write their responses a2t the end

of each segment of a fifth strip, Six nersonal characteristics:
race, age, I.0., reading grade level, last earolled qrade, and
the person's marital status were assumed and assocfated to one
or more of the literary responses. The study alsc showed that
adults respond much more freely and meaningfully when they can
verbalize orally, Recommend2tions for similar studfes with
other etinic groups were made,

EDUCATIONAL GOALS AND MOTIVATIONAL DETERMINANTS INHLRENT IN
PARTICIPANTS IN VOLUNTEER LITERACY EDUCATION, BRuttz, John
ngmond. Indfana Unfv. 68-17,258, Ed, D, Thesfs. 146 p.,
68,

This fnvestigetion sought to: determine and assess educational
qoals and motives of adults enrolled in Indfana adult literacy
programs, andlyze fmplications for fncreasing the effectiveness
of such programs, and exolore nrocedures for improving program
design and operation, Particinants were fnterviewed conceming
their personal characteristics, expressed educational and
economic goals, reasons given for inability to read, and the
tength of time already spent {n a afven program, These were
some of the conclusions: (1} respondents varfed widely in age,
sex, educaticnal achievement, annual income, and marical status,
frdicating that participancs are not necessarily homogeneous

in any of these respects; (2) economic and educational qoals
may be more important to married than to single persons; (3)
respondents may not necessarily te receiving {ncomes commen-
surate with thefr educatfonal backarvunds; ?4) achieverment of

a high school diptoma is only one of the motivatfonal factors
fn volunteer literacy education; (5) those who have completed
the stxth grade or above may have different motives for lesrn-
ing to read than those with less schooling.

THE FIELD TEST OF A MATERIAL FOR TEACHING READING AND THE fEN-
ERAL KNOWLEDGE AREA OF ADULT EDUCATION: AN EXPERIMENTAL ANO
DESCRIPTIVE STUDY, Geeslin, Robert Hawk, Florida State Univ,
70-16,327, E&d. D. Thesfs, 105 n,, 69,

The purpose of this Florida study was to field test exnerf-
mental multi-level materials for teaching readino and the
subjects that make up the neneral knowledge area of adult
basfc education, The ore-publication edition of the experi-
mental materfai was compared to traditional wmaterfals by:
(1) diffevences fn qain in readiny ability, (2) accentarce
by students, (3) by teachers, (4) by teachers in trainina,
and (5) by experts. Two schievement studies were conducted,
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Experimental mortality ir. the virst study was too great to
allow genzralizations, The second study found no statisti-
cally significant differences in achievement between students
using the experimental material and those using traditfcnal
materfals. Studenis accepied *he experimental materfial as
well as any traditional material (and better than one);
teachers aZcepted it as equal to, or more adequate than,
traditional materfals; teacher-trainees accepted ft more
vavorably; and 11 experts rated the materfals more favor-
sbly than any of the traditional materials used for compari-
son, Ffindings imp’y that tne published editinn of the
material wouid adequately teach reading skills and would be
accepted by students, teachers, teacher-trainees, and experts,

123 THE PROFESSIONAL NEEDS OF ADULT BASIC FDUCATION TEACHERS IN
THE STATE OF MARYLAXRD. Snyder, Frank, Ceorge Washington
Un'Va 69-52]]| Ed. D. ThGSfS. ]% pl ? 68|

This study investigated the professional needs of adult basic
education teachers in the 24 public school systems of Maryland,
ascertained existiiig procedures for recruiting and selecting
adult basic education teackers, and developed guidelines to
help administratoi's provide instructional staffs which can
best maet the basic educational needs of undereducated adults.
Pertinent 1iterature on teacher selection, recruftment, orien-
tatfon, and in-service training was reviewed, along with cen-
sus data on the undereducated adult population of Maryland,
Attitudes of adult basic education administrators were sur-
veyed by questionnaires and interviews; a questionnaire sur-
vey was also made of the attitudes and needs of 184 teachers,
Major recommendations on adult basic education {ncluded a
review by school systems of their own local polfcies and
procedures, more actfve financfal fnvolvement by school dis-
tricts, higher preparatton and certification standards for
the teachers, undergraduate and graduate training programs,
contfnued research on instructional materials, the emloyment
of full-time professional staff personnel, and a continuous
in-service training program planned by teachers and adminfis-
trators,

124 THE RELATIONSHIP BETWEEN ACHIEVEMENT OF ADULT STUDENTS AND
VARIOUS STRUCTURED CLASSROOM SITUATIMNS. Varnadu, Jewel G,

This study tnvestigated the relative effectfveness of selected
methods and materfals in adult basic cducatfon classes, Mate-
rials were regular child-centered public school textbooks,
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recent publications designed for eiementary class instruction
which had been considered reasonably appropriate for adult
classes, and materials written especially for undereducated
adults. Particinants were Hegroes, 1argely women, covering
a wide age snan, Teacher dominated, restricted procedures,
and pupfl {nitiated, class coonerative procedures were com-
pared, One-hour classes were held five nights a week for
eight weeks near the students' homes. The study revealed

no significant differences between subgroups as to distribu-
tion of pretest grade level scores. However, there was a
significant gain within classes in which the new instruc-
tional materials were used, regardless of the instructional
method, The greatest {mprovement was mxie {n the pupil-cen-
tered classroom in which new meterfals viere used.

THE ROLE OF TELEVISION IN RFACHING TLLITERATE ADULTS WITH A
LITERACY PROGRAM SERIES, Cass, Angelica Watson. Columbfa
Univ- 70'12.544. Edc Dl TheSiS. }]3 pu. 69'

This tudy aimed to establish standards of excellance for a
televisfon serfes of 1iteracy programs; to describe the nlan-
ning, production, and broadcast of one serfes, Operatfon
Alphabet; and to measure the performance against the standacrds.
A serfes of Y00 Y/2-hovi: programs, Operation Alphabet was aimed
at achfeving the third grade reading level., Created in
Philadelphia and shtan successfully there in 1961, it was

made available to televisfon stations throughout the country.
In 1962 NAPSAFE was given conyright and booking rights; ft
issued supplement2l materfals in book form and fnstructfons
for procedures. 1In New York City, the serfes was given over
three stations {commerctal, educ3tional, and hijh frequency)
at three times each day, Individual tests were created by

the State Department of Educatior and distributed by branch
1ibrarfes; certificate; of completion weve offered. Hhen the
performance was compared with standards of exc2llence, {1t was
considered that all but three of 36 were r~§ adequately with
but few gaps. Three were not met: nrovisiun for widespread
publicity and recruitment, frequent and varied repetitfon of
the content of the program, and the respouse of soctety to

the new 1iterates. It was recormended that there must he
d¢dequate lead time &nd funding, use of leaders from the sub-
tulture, #nd follow-up procedures, Public &pathy must he over-
come,

A SERIES CF ADULT READINA [MPPOVEMENT LESSONS FOR INSTPUCTIONAL
TELEVISION, Panes, Paul Benfamin., MNew York Unfv, 70-7346,
€d. 0. Thesis, 427 p., 6769
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Afmed at adults reading on a junior high school lcvel, this
study developed a series of reading improvement lessons for
use with instructional television, Special problems fncluded
{dentifying the desired skilis, detennining specific instruc-
tional methods, and choosing modes of presentation suitable
for tulevision, Pertinent data were qathered from research
studies and other literature, A model lesson was written,
videotaped, and viewed by a panel of experts, Their siigges-
tions were submitted to the investigator, who incorporated
them in the lesson plans, Seven*<en lessons ~ere prepared
on study skills, comprehension and interpreta t fon, read-
ing rate, and voczbulary; ezch lesson was then presented in
fdentical format, Two presentations--a script outtine and

a television guid? booklet--were made for each lesson,
Designed for televisior directors, the script indicates the
time devoted to ecch zctivity as well as audio and video
presentations, The booklets include lesson numbers, tonics,
lesson plans ard objectives, summaries of telecast content,
important principles, and suggested follow-up actfvities,
followed by references and visual afds,

A STUDY OF DROPOUTS IN AN ADULT BASIC EDUCATION PROGRAM AND
GENERAL EDUCATION DEVELOPMENT PROGRAM AND SUSHESTIONS FOR
IMPROVING THE HOLDING POWER OF THESE PROGRAMS, Hawkins,
Dorothy Lee. Indiana Univ, 69-6738, Ed, D, Thesis, 131 op.,

This {nvestigation sought to discover why adults dropned out

of the adult tasic education program and the General Educa-
tion Development program in _the New Orleans public schools,

and to suggest ways of reducing the nusber of dropouts, A
spectally constructed interview schedule wes used to obtain
data from a 10X random samnle of 1965-67 dropouts listed in

the two programs, Responses of the 50 respondents, all Negroes,
fndicated that the main reasons for withdrawal were such per-
sond) ones as personal {1lness, conflict {n emnloyment schedule,
and child cave prodblems, Institutional factors played a
negligible part. A need was seen for small groupinas, diver-
sified programs, and flexiblte schedules, and for an awareness

of realfstic short-range and long-range goals to serve as
fncentives for adult students,

A STUOY OF THE CHARACTERISTICS OF SUCCESSFUL AND “YSUCCESSFUL
STUDENTS ENROLLED IK THE ADULY INDIAN TRAIMIRG PRNORAM CONe
DUCTED BY THE ADULT EDUCATION CENTER OF TME UNIVERSITY OF
MONTANA, Alien, Ronald Lorraine, Montana (Infv, 69-2265%,
Ed, D. Thesfs. 138 Pey 68.
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This study sought to determine characteristics of successful
and unsuccessful students in a program of adult Indiai basic,
prevocational, and family 1ife education conducted at the
University of Montana. Subjects were 127 Indians from seven
Montana reservations, They were divided into three groups:
those who successfully completed the program, unsuccessful
students who withdrew voluntarily, and unsuccessful students
who were terminated for discipiinary reasons. Other variables
were home reservation, age, sex, marital status, amount of
Indfan blood, type of school attended, highest grade com-
pleted, and results on the Californfa Achfevement Test {CAT)
Nelson Reading Test, and General Aptitude Test Battery GATBS.
Older enrollees (nver 27}, and those from the Blackfeet and
Crow reservations, were more successful, respectiveiy, than
younger enrollees and those from other reservations, Enrollees
who had attended Indian schools were less successful than those
from missfon schools or public schools, Performance on the CAT,
the GATB, and the Nelson Reading Test apparently was not re-
lated to success or lack theresf,

A SURYEY ANALYSIS OF THE CLIENTELE 0OF AN ADULT BASIC EDUCATION
PROGRAM FOR WELFARE RECIPIENTS. Jack, Robert Lee. Indiana
UMy, 70-1,721. Ed. D, Thesis, 135 p., 9.

Using a sample of 50 completers and 50 program dropouts, ali
Negro women, this study investigated persunal and participant
characteristics of 1,307 Chicago welfare recionfents (1argely
women) who had been students {n the Hilliard Adult tducation
Center during 1965-68, OData were gathered on a?e. sex, marital
and family status (fncluding legitimate and {1lesitimate
children), birthplace, residence, employment history, educa-
tional level, reasons for leaving public school, length of
time on publfc assistance, fnterests and hobhies, placement
test scores, heaith and child care problems, and program att{-
tudes, Principal {indings were: program completers and drop-
outs differed significantly on nlacement test scores, health
and child care problems, and perception of program puiposes,
but not on aspirations for their children's educatfon; com-
pleters showed greater program satisfaction than dropouts; com-
pleters and dropouts did not differ significantly in attftudes
toward themselves and fellow students ?generally good), or
toward teachers, school and public aid counselors, and case-
workers, but did differ somewhat on nerceived ressons why they
were referred to the program,

See alsd: Sacttons 4750 Disadvantaged Groups; 5300 Adult

Secondary Educatfony 6550 Unskilled, Nisadvantaged; and 6:75
New Careers, Paraprofessionals
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5280 Literacy Education -- Foreign

130 THE EFFECT OF LITERACY TRAINING ON MODERNIZATION VARIABLES,

13

Herzog, William Adam, Jr. Michfgan State Univ,  68-7900,
10] p. [} 68!

The present research was a field experiment exploring the
relationship of literacy to certain modernfzat{on variables,
Data were collected 1n five rural communfties {in Minas
Gerais, Brazil, in July, 1966, The communit{es were matched
as closely as possible on populatfon, literacy race, distance
to an urban center, community institutional development, and
external contact. Four communities were randomly chosen for
1iteracy education programs; the fitth was the control group.
Analysis of variance between {11iterate enrollees and {111t-
terate nonenrollees in the four treatment communities was
based on the variables of empathy, achievement motivation,
cosmopol {tanism, mass media exposure, and political knowledge.
Ho significant differences were found for efther males or
femzles, MHypotheses predicting an association between 1it-
eracy program enoliment and trainino and {ncreases in the
five variahles were not surported, Lower levels of moderniza-
tion found among §1Viterate adults apparently will not dis-
criminate between 1iteracy program enroliment and nonenrell-
ment; but, despite the insfgnificant differences reported
here, there were indications that a full-length program
would produce a sign!ficant effect, (Six tubles and 58
references are avaflable.)

5300 Adult Secondary Education

DEVELOPMENT OF A MANUAL FOR TRAINIHG TEACHER AIDES, Pademaker,
E11zedbeth Spencer, Oregon Univ., 70-9466. 316 p., 69.

Based on two years of training for teacher aides fnvolved in

a high school equivalency program (HEP) for disadvantaged
youth, a manual was developed to equin nonnrofessionals to
conduct basic skills classes in similar settings, The train-
ing program used task analysis in sétting up the basic skills
classes, and a group dynamics' anproach in which teacker train-
ees were actually involved in program planning end implementa-
tion, Two groups of nonprofessional teachers pursutd three-
and four-week praservice and continuous in-service training,
They had primary responsibility for classes of ten to fifteen
students, planning and . esenting class lessons, and directing
individual learning activities, The secend cear, two former
trainees were employed as associates, “21ning the trainer nlar
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the program and supervise the trainees. Informal program
evaluatfons by students and staff, both professfonals and
nonprofessfionals, were obtained by interviews and a student
questfonnaire. The training manual ftself stresses role
claying and the involvement of teachers in planning learn-
ing activities. (The document ¥ncludes historical and
theoretical background discussions.)

5400 Higher Education -- Academic Programs

AN ANALYSIS OF SELECTED CHARACTERISTICS AND NEENS OF ADULY
UNDERGRADUATE STUDENTS ATTCRDING MICHIGAN STATE UNIVERSITY,
FALL TERM, 196€. Ericksen, Nildred Brinkmeier, Michigan
St. Univ, 68-17,078. 233 n., 38,

The study afmed at collecting fnformation about the character-
{stics ard perceived neecs of adult undergraduates, esvecfally
those at Michigan State University in the fall term, 1966. A
questionnaire was developed and an apportunity was given vor
apen-endad rasponses from the students, The study was made

of a portion of the total data collected, Of 520 responses

1w the questionnaire, 494 ware analyzed, and &n addftional
analysis was made of 225 open-ended responses., Findings:
showed that there were more males returning for undergraduate
education; the females were older; more of the females were
married, widowed, or divorced; the adults were usually satis-
fied with their lives and jobs; they tended to come from small
noputatior areas and non-colle?e parental backgrounds; their
spouses tended to have some college education, but mere male
spouses had done graduate work; they tended to come from mid-
dle-class backgrounds, Some needs emphas{zed were: financial
atd, curricular and academic improvement, special adult facil-
ities, and improvement in housing, counseling, enrellrent, and
registration.

A STUDY OF ADULT DEGREL PROGRAMS IN SELECTED AMERICAN COLLEGES
AND UNIVERSITISS, Traver, Jirmy Lee. ttah Univ., Salt Lake
cityl 69‘]8’6\’2. 303 D.. 69.

This study fnvestigated the extent of the interest and needs

of adult citizans of the Greater Metronolitan Salt Lake City
1rea, insofar as adult degree pirograms were concerned, and
made 8 tha:ough analysis of adult deqree programs currently

in operation fn Amertican colleces snd unfversities, with imnl{..
cations for adoption of such orograms at the University of
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Utah, Based upon the analysis and fsolation of 13 factors
the degree programs of 17 institutions were placed {n three
categorfes: traditional degree programs administratively
modified, adult degree programs in cfrcular transition, and
programs designed espacially for an elite population, After
the summaries were categorized, a model graphically depict-
ing each nrogram was desfgned, A specially des{gned question-
nafre vas used for a pilot study and subseauently for the
final study which fncluded 3,153 adults who were randomly
selected from the Polk's Salt Lake City and Suburban direct-
orfes, Usable questionnaires were recefved from 603 respond-
ents, The data indicated that there was considerable demand
for an adult degree program, Extrapolation of returns on the
basis of a total population (252,946) revealed that there
were 16,694 randomly selected persons interested §n such a
program, Characteristics of these persons are given,
{Several pages have blurred print),

A STUDY YO DETERMINE THE IHTEREST AND NEED FOR A SPECIAL ADULT
DEGREE PROGRAM IH LIBERAL STUDIES AT THE BRIGHAM YOUNG UNIVER-
SITY, MNebeker, W, Nentor, Brigham Young Univ, 69-3523,

Ed. D. Thesis. 220 n,, 68,

The purpose of this study was to determine the feasibflity of
{mplementing a special adult degree program fn 1ibaral studfes
at the 8righam Young University, similar to the Bachelor of
Liberal Studies degree offered at the Unfversity of Oklahoma,
The research involved two separate naticnwide surveys to deter-
mine the need, interest-level, and probable success potentfal
nf the university cliertele for this type of an adult degree
program, and to determine the current status, acceptance, and
characteristiss of similar programs on college and university
campuses, Th2 findings fndicated a def.nfte trend toward
such programs and a high interest in them, but also showed
that many who were enthusiastic about the pro?ram wire unresl-
{stic 1n assessing thelr own success potential (23% worked
over 54 hours 2 week, 62Y read less than six books a year,

and 75% had never comnleted a home Study course), The study
recommended that a program be established, but that extreme
caution bhe used {n publicizing the program and in admission
and ;ccgptance procedures in order to maintain high academic
standards,

See atso: Section 7510 Colleges anu Unfversities

5500 Cervunfty Services and Programs
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A SOCIAL SYSTEM ANALYSIS OF BEAUTIFICATION PROJECT ADOPTIOHN
IN THO WISCONSIH CITIES., Anps, Darrel Arvin, Wisconsin
Univ. 69-4374, 206 p., 69,

A study was made to fdentify factors which contribute to com-
munity interest in, and adontion of, beautification orojects
and to identify personal and social characteristics of par-
ticipants, related to a broad interpretation of bezutiffca-
tion, A socfal system analysis approach was used as the
framework of the study, Two Wisconsin cfties' social systems
were studied, Sturgeon Bay being considered more advanced in
adoption of projects than Rice Lake. Social acticn par-
ticipants in each of the cities were selected by using a
formal positional leadership approach and were {dentified

and used as {ndependent varfables to help {dentify relation-
ships to a broad interpretat fon of beautification, Focus

o5 knowledge, normative values and feelings as they pertainecd
to beautification disclosed only subtle differences between
the citfes. 1Iu Sturgeon Bay, however, there was a comission
composed of influentials with impressive socfal rank who gave
prestige to the project, saw to it that important community
leaders sanctioned 1t, and orovided impetus for distributing
the beautificatipn function to many groups and individuals
within the system,

THE STRUCTURE AND DEVELOPMENT OF COMMUMITY SERVICE PROGRAMS IN

SELECTED ZOMMUNITY COLLEGES IN THE UNITED STATES, Hyran,

?ggder Aggold. Michfgan State Univ, 16,168, Ed, D, Thesfis.
Pes .

This study was done to define the elements of community col-
lege cormunity service programs; ident{fy organizational,
staffing, and financial patterns; and indicate factors which
contribute Lo program effectiveness, A sample of 13 community
colleges haviiig effective and comnrehensive community service
programs was selected, and adninistrators involved fn com-
muyity service were interviewed, These were amona the conclu-
sfons: (1) comrunity service mav pe seen as an orientation of
the entire college; (2) each college works in fts own way to
help meet social, economic, civic, and cultural needs; (3)

com unity service s increasingly being seen as a legitimate
coomunity college fuaction; (!? ocal .rograms are not ;en-
erallv exportable; {5) comunity service nrograms are affect-
fng community college organization and fnstruction; (6) leader-
sh?p and administration, institutional setting, and liaison
with{n & college and with the cormunit s are the major factors
affecting programs and nrogram administration; (7) mator chal-
lenges 14¢ in service to disadvantaged grouns and the black
community, planning and teaci.ing, and cooneration with the com-
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munity. Imnlications for leadership training were reviewed.

TIVLE I OF THE HIGHEK EDUCATION ACT OF 1965: A STUDY OF PRO-
GRAM COMPLIANCE WITH CONGRESSIONAL iNTLN!., Senecal, Robert
Josenh. [lowa Univ, 69-21,730. 171 p., 69,

The study examined the comnliance of programs funded under
Title I of the Higher Education Act of 1965 with Congressional
intent, and explored the natu~e of the relationships betwuen
the measures of compliance and selected organizational character-
fstics of oarticipating colleges and universities. Efghty- two
programs, funded during the fiscal year 1965-66 In s{x stoétes,
were apprafsed, A questionnaire railed to each Title I program
director, interviews with the national director of Title I,
materials from state aaency administrators, and a review of
college catalogs were the nrimary data scurces. Tests of
assocfation such as Chi-square and Kendall vartfal rank cor-
relation coefficients were used to describe the iovel and
direction of relationshios among the varfablies. The vindings
suprorted the following: Congressional intent of Title 1 was
mul tidimensional and most Title I programs did not comply with
a1l five measures of Congressional intent, Tha mafority of

the noncompliant Title I programs were from small orivate
institutions which showed no evidence of administrative com-
mitment, Yfttle contact with the administering agencies of
Title I, and Yimited funding experience.

FACTORS IH THE ADJUSTMENT OF KHASHM EL-GIRBA TENANTS TO A NEW
LOCATION AND A NEW TYPE OF AGRICULTURE., Abdelrahman, Ahmed
E¥min. Correll Univ. 69-10,446, 251 pn,, 69,

The mafn objectives of the study were: to 3nalyze factors
related to adjustment to resettlement; to find the relation-
ship of attitudes to behavior in relation to two mafor social
changes -- adjustment to new locatfon and to a new type of
agriculture; to identify the characteristics of unadjusted
tenants; to ident{fy the environmental elements associated
with lack of adiustment by the tenants, [ata were collected
through nersonal intervim: uf 267 tenants randomly selected
from 25 villa?es fn the resettiement nrofect. The reonle
were principally subsistence farmers with a limited section

fn commerce and trade. They had to be relocated because of
the fnundation of thefr reqion by the backiny waters of Egynt's
Aswan Dam, The unft of analysis was the individual, The data
fndicate threc fmuortant facts: sattsfaction and morals are

- based {n part on the relationshin hetween exrectations and

rewards; most of the environrental factors which are relevant
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to low adjustment are modifiable through specially designed
prograns; understanding of the attilirdes of setilers may
represent a key factse in the success of projects based on
resettlement and the operning of new lands,

PLANNED CULTURAL BORROWING FCR NATIONAL DEVELOPMCNT GF THE
EGYPTIAN EXPERIENCE AND A THEORETICAL BASIS FOR ACTION, Gohar,
Salah E1-0in A, Michigan State Univ, 69-20,%3, 312 p,, 6S.

The study proposed to answer, for Eqypt as an example of con-
temporary developing nations, the mafor quastion of "how to
fac!litate a rational, diversified, and effective multi-source
cultural borrowing by a developing country.® Planned cultural
borrowing was defended on the basis of four factors: the
reductfon of probability of initial failure of novel {deas,

the previsfons of material and moral support for the dif-
fusion of acceptable innovations, the minimization of frustra-
tfons ilkely to devel.n a3 a result of rising asgirations with-
out adequate fulfiilment of human wants; and the orotectfon of
the socfety and the innovative enterprise, A conceptual model
of the process of planned cultural borroving was nroposed and
the following stages were identified: the setting of objectives,
exposure tc foreign cultures, pooling new ideas and innovations,
screening the bo:rroved fdeas and innovations, experimentation,
diffusion and fitegration, and evalvation, The study nrovided
a detailed description of a nrooosed orqanfzation for nlanned
cultural borrowing for the lnited Aral: Republic, Given the
pol®tical and adminfstrative structures of the UAR's qovemn-
ment, it was proposed that the oraanfzation for planned cul-
tura{ borrowing would best serve {ts obfectives 1f it tokes

the form of a snecial council attached to the Presidency,

See alsv: Sections 2210 Cormunity Education and Cevelonrment;
2220 Community Oevelopment Trafnina; and 2230 Pural Cormmunitias

57C0 PROFESSIOHAL, TECHNICAL CONTINUING EOUCATION
5850 "tedicire and Health

AIR TORCE NURSES® PARTICIPATION IN PPOCRANS OF CONTINUING EQU-
CATION AS RELATED TG SELECTED CRITEPIA, Bennett, Leland R,
Boston Univ, 69-7843, €4, P, Thesfs, 216 n,, 68,

This stud investigated relationshins aming the extent of con-
tinuing educatinn participation by Afr Force Nurses in the
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Continental United States, means used to reflect officer
effectiveness, selected demogranhic and military character-
istics, and orientations tow:vd learning, A four-part, non-
standardized quescionnaire was administered to 589 nurses,
including 211 whe had rot been invel ved in continuing edu-
catfon during the past five years, Factors were sought which
the 211 saw as barriers to thefr participation., These were
among the findings: (1) participation was significantly
related to educational levels but not to the nurses' effec~
tiveness as officers; (2) age, rark, marital status, and
years of service did not corvelate sigrnificantly with par-
ticipation; (3) nurses d¢id not feel that particioation in
continuing education helps with promotions or effectiveness;
(4) although goal orientation was related to ne-ticipation,
the nurses' major learning orientation was need fulfiilment;
(5) mejor barriers to narticipation were the nurses' own
atijtudes, nercentfons of supervisor attitudes, an' lack of
counseling.

AM ANALYSIS OF CERTAIN FACTORS INH THE OIFFUSIOH OF INNOVA-
TIONS IN NURSIMG PRACTICE IN THE PUBLIC GENERAL HNSPITALS
OF THE PROVINCE OF BRITISH COLUMBIA, ODufas, Beverly Witter,
British Columbia Univ. Ed, D, Thesis. 387 p., 69.

The study analyzed the process uf diffusion as it functions in
regard tc changes {n nursing practice in a selected segment of
Canadfian hosnitals. Three aspects of diffusion were investi-
gatec: (1) the flow of new information in nursing through a
network of hospitals; (2) factors affe.ting the adoption of
new nursing practices; and (3) factors influencing delay in
the adoption process, rejection of innovations, or the dis-
continuatton after adoption. The porulation comprised 85
public general hospitals in the nrovince of British Cclumbia.
An analytical survey method was used ind the structured inter-
view technique emnloyed to gether data from the Director of
Nursing of each hosnital, Sianificant findings {n reaard to
sources of informatfon inciuded: (1) the irnortance of inter-
personal cormunication with colleaques, (2) ti-e hfgh ranking
of continuing education proarars as an inftial source of new
knowledge; and (3) the role of the hosnital supply house sales-
man in disseminating information to nurses. Influence came
from the major teaching and research centers of vancouver, and
Yrom large, centrally located hosnitals of the nrovince.
factors influencing delay, refection or discontinuation vere
shown to be related both to characteristics of the rew nrac-
tice and to characteristics of the individuals involved {n
raking the decfsfon to adont innovations.
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142 ATTITUDE CHANGE AS A FUNCTION OF FIELD MENICAL SERVICE SCHOOL,
Pishel, Robert Gordon. Oklahoma Univ, 70-2331. 88 p,, 69,

Using a test-retest d~sign, this study insestigated effects
of Narine oriented Fieid Hedical Service School training on
the attitudes of 337 Navy corpsmen, Six {ssues pertaining to
corpsmen and their work were created and administered as a
survey instrument hased on the Sherif Method of Ordered
Alternatives. Attitude and eqo involvement changes were
analyzed by the 4ilcoxon Matched-Pairs Signed Ranks Test,
while data from tnitfal survey responses were analyzed by
the large sample Binomial test. Comparisons among training
grouns, company grouns, and prior duty station qroups were
also made. Results indfcated no test retest effect, Three
issues showed significantly neqative attitude changes, Pe-
sults on other {ssues were accounted for in terms of shifted
objects of reference, Ego involvement tended to decrease,
but levels af significance varied greatly among issues.
Principal conclusions were: the survey instrument showed
merit for {ts purpose; attitude and ego involvement changes
reflected the behavioral training situation; cynical indif-
ference and verbal denigration were two attitudinal reac-
tions to training; further specification of conditions is
needed tor attitude prediction with similar training grouos,

*143 THE CONTINUING EDUCATION OF PHYSICIANS 1IN THE COMMUNITY GENERAL
HC‘..PITALé Wenrich, John Hilliam, Michigan Unfv, 69.2405,
‘62 pu' 8!

A pflot study was made of the continuing education of physicians
on the staff of a private, medium-sized, non-teaching, short-
stay general hospital in the Midwest, Among the steps fnvolved
were analysis of hospital records, ohservation of meetings and
educational programs, a questionnaire survey, and interviews
with physicians as well as selected administrators and related
hospital personnel. Internal educational inputs, defined as
informatfon transmittad through formal education in the hosni-
tal or informal educational contacts between doctors, were
evaluated in terms of use, value, and accessibflity, Findings
inrluded the tolloving: (1) doctors spent an average of 39
hours a month in continuing education (33 for qgeneral practi-
tioners, 43 for specialists); (2) reading was the leadino method
in use, value, and accessibility; (3) the educatfonal influen-
tials were younger snecialists who snent rore time in continu-
ing education, relied rore on wriiten sources of Information,
narticipated rore {n hosnital reetings, and attended rore formal
postgraduate programs snonsored by national medical orqanizations.
An attempt was made to forrulate nuestitas for further study of
educational Influentials and of the educatfonal interaction of
hosnftal nhysfcians.
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*144 THE FUNCTIONS AND PREPAPATIONAL NEEDNS 0= DIRECTNRS 0% HOSFITAL
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EDUCATION, Hole, Floyd I'arvi:, Arizona State Unfy, 68-15,001,
Ed. D, Thesis, 223 p., 68,

This study soucht mainly to ditermine the fmportant functions
and the preparational needs af directors of hospital educa-
tion, to identify the most nervinent prohlems encountered by
these directors in recent years, to pronose educational
recommenditions, and to nrovide a pattern for inproving exist-
ing preparational pragrams or developing new ones, Eighty-
one training directors at government, church-related, and
voluntary nonsectarian hospitals responded to a questionnaire
containing 49 statements of functions and 33 competency state-
uents., Functions were ranked by importance in the following
ten oterational areas: arganizationaly program purposes; tro-
gram development; instructional services; student personnel
services; staff nersonnel; facilities; business management;
program evaluation; and rescarch. To ascertain the personal
knowledga necded foi the above functions, comoetency state-
ments were sim{larly ranked as evaluated by the respondents.
Major problems were seea in financial support, prngrams, sta’f,
facilities, equinnernt and materials, student nersonnel sarvices,
organization, and research,

A MODEL OF OBJOECTIVES FOR A PROGRAN OF CONTINUIRG EDUCHTION
FOR PSYCHIATRIC HURSES IN COMTUNITY MENTAL HEALTH VJORK IN
MASSACHUSETTS, fioodman, Lillfan Rachel, Boston Univ, 70-12,
174, 202 p., 69,

The purpose of this study was: (1) to develop a model of
required functions and effective behaviors of psychiatric
nurses in mental health proqrams in Massachusetts, and (2)
to construct a model of objectives of a continuing educatton
program for them. ferceptual data concerning functions of
nurses were gathered by interviews with authorities, suner-
visors an¢ nurses concerning effective and ineffective
behaviors, Additional data were gathered from non-nartici-
pant observation in two state hosnitals and two mental
health centers, T[ata analvsis led to the formulation of
two categories of functions: direct nursing care, and c¢nl-
Yateral nursing care (frcludine adminfstration, staff develop-
nent and trafning, consultation, and research). Authorities
felt the ideal function of the nsychiatric nurse was individual
therany but percrived that they actually were nerforriny cole
lateral functionc, narticulerly administratfon, Supervisors
and nurses percelvrd the most frnortant {deal function to te
that of generai nursing care but they toth saw their real
functions about eqvally divided between direct and collateral
nursing care. The work of nsychiatric nurses in corrunity
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mental health wrograms was seen ‘0 be the same in state
hospitals and in rental health centers.

THE PERCEPTIONS OF KEY HOSPITAL LEADERS AS T THE COMPETENCIES
REQUIRED FOR HOSPITAL ADMINTSTRATION AND THEIR ItPl [CATIANS
FOR PRCFESSIONAL EDUCATION. Austin, Theodore A, Boston Univ.
69-7841, Ed, D, Thesis, 228 p., 68,

This study sought to define competencies hospital executives
need to perform their role effectively as perceived by hospital
leaders, and to analyze the implications of these conretency
requirerments for the professinnal education of hospital admin-
fstrators. A semi-profective questionnaire was devised with
the help of a p.anel of 10 administrators nominated by the
American Hospital Associatfon and was distributed to adminis-
trators, presidents of the boards of trustees, presidents of
the medical staffs, directors of nursing, and comptrollers of
one hundred hospitals, A return of 51% of the questionnaires
was obtained. Composite ratings of d2sfred tyres of knowledae
and skills were dcrived from the responses. Conclusfons were:
(1) Practicing hospital leaders tend to nlace less enphasis

on competencies having to do with interpersonal relations and
organizational change than do tontemporary management theo-
rists as reflected in the literature; and (2) A curriculum
for the preparation of hospital administrators should scek

to develop both those competercies perceived to be required
by current hospital leaders and those projected as required

in the future by manragement theorists. A model of such a
curriculum is proposed, based on concepts of 2dult education.

A STUDY OF LELERATION OF DUTIES TO HOSPITAL DICTARY SUPPARTIVE
qERSONNEL. Kiire, Angelire Joyce., Ohio State Univ. 69-4929,
08 p., 68.

This study used questionnsires to explore the extent of dele-
gation tc supportive personnel {n Ohio hospitals of 100 or
more beds cepazity vhich employ at least one full-time dieti-
“ian, with primary focus on the use of the food service suner-
visor. Food service supervisors who had taken a battery of
courses established by the Arerican Dietetic Association were
compared to those vhe only had on-the-joh training, The opin-
fons of dietitians working fn Dhio hospitals vere comnared
with those of dietitians who had teen destonated as ‘udnes

or experts, The numher of duties which vere deleocated in each
hospital! wac exnlored, and large hosnitals compared with mediun
ories to determine ff significant di“vcrences existed 1n the
numter ot duties deleqated. Analysis of the data suggested
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that the completion of efther an American Dietetic Associa-
tion anproved course or other courses was not associated
with the extent of use fn the supervisory canacity, \ high
level of agreement was noted between the dietitians and
Judges in defining duties apnrenriate for delegation. Fac-
tor: other than comnletion of educational ccourses vere in-
volve? fn promoting maximal use of suoportive dietary per-
sonnel, .

5900 Education

A CRITICAL EVALUAVION OF IN-SERVICE TRAINING FOR CLASSIFIED
EMPLOYEES IN SELECTED EDUCATIONAL OPGANIZATIONS IR THE UNITED
STATES, Sorsabal, Dorald K, Southern California Univ.
69-13,084, Ed, J, Thesis. 244 n,, 69,

This study examined in-service training for classified school
personnel in 150 selected organizations, and determined criti-
cal training requirements., Data were olitained by a preliminary
questfonnaire on training scopre and content, and by 8 criti-
cal incident questionnafre, These were among the findings and
conclusions: (Y} fn-service training was widespread, varfed
in scope and content, and considered all worters at every level
of responsibilfty (especially those in food service, clerical,
and operations work) for iob imnrovement, induction, and staff
development; (2) training was largely voluntary, with promo-
tions being the chief incentive offereds (3) major emphasis
was on ski?l improverent activities; (45 fn the relatively
few fnstances of training evaluation, nerformance ratinas were
the major evaluation technioue; {5) for trainees, the most
critical eijement was the nature of skill improvement activities,
followed by fnstructors' personal, social, and professionsl
ualities, and by trainee involvement fn the training nrocess;
?6) assessment of training needs from information readily
available §n educational organizations provides a firm basis
for pro?ram planning. Recommendations were offered on funding,
cvaluation, administration, and related matters,

THE DEVELOPMENT OF ADULT EDUCATION IN ONTARIO, 1790-1000, Vernon,
Foster., Toronto Univ, {(Ontario) ($10.40 Canadian). [d, D,
Thesis, 583 n,, 69,

Beginning with a brief review of rclevant sociai, econonic, and

educational condftfons duri=sg the 1800's, this study nrcbed the
activities, acconvlishmcq%;. and vicissitudes of adult education
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in Ontario un to 1900, Early contributions of sericultural
societies, newspaners, associations, nrivate societies,
1ib:raries, and public and private schools, were noted, Ante-
cedents and origins of the Mechanics' Instftute moverent in
Canada were traced, follow:d by the i'l-starred course of the
York {Toronto) tiechanics’ Institule from 1830 to its demise
in 1883, when the Joronto Free Public Library was founded.
Educational and cultural activities hy Iastitutes in Lovman-
ville, Chatham, Cobourg, Ottawa, Hanilton, and six other com-
murities were chronicl~d 1n detail from 1836 to 1895, when an
act was passed formally changino all Mechanics' Institutes to
public Iibraries, (Library services had been the most succes:-
ful component of the movement,)} The special featurns and
prcblems of Ontario adult education during the 1809's--
especfally {n the lechanics' Institutes--were in great
measure shaped hy stow industrial develonient and the
nrevalence of upper and micdle-class cducatfonal bfas, toth
of which tended to nmake formal education unattractive to

most adul ts.

THE DEVELOPNENT OF SIMULATION MATERIALS: FMEDIA FOR TRAINING
SPECIAL EDUCATION ADMIMISTRATORS, Hudson, Floyd fGene, Y.ansas
Univ, 69-1.,270, Ed. 0, Thesis, 297 n,, 68,

This was & nroject to design and develor materfals for train-
fng special education administrators. Simulation was used as
an fnstructional approach allowing interaction similar to that
of the "real world" administrative setting, After a 1litera-
fure review on roles and functions, reality-tased nrohlers

were chosen for use fn tasks to elicit decision-naking, Situa-
tions epresenting a city, school systen, a comrunity, a state,
and a special education Jepartment within a school syster, were
destgned for each of 50 preselected problers., Tasks involved
inbasket messages, telephone calls, and conferences renufring
face to face interaction, Response forms were develoned for
recording decisions and nondecisions along with stated reasons
for each action, A snecial trainee kit provided essential
background materials and sarples of the response forms, Several
cenclusfons were reached: (1) the materfals should be ysed with
aavanced special education seminars but can be used adequately
in a workshon or instftute; {2) they should bte expanded to
include more prohblematfcal situations; and (3) they should te
tested for suftability,

IMPLICATIONS OF THE ROLE OF THE JUNINR CALLEGE TEACHER FOp pROL

GRAMS OF PRE-SERVICE AND TH-SERVICE EDUCATINYN, Pass, fcorae

Byron, Alabama Univ, 68-15,501, Ed, D, Thesis. 194 n,, £8,
- N3 .
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This study investigated the role of junior college teachers
and sought imnlications for programs J)f preservice and in-
service education, Data came from a literature review and
from sever acadenic deans and 91 teachers in seven Alahama
public junior colleges. Pertinent information was ohtafned

on the democratic nature of junior colleges; curricula in
general, collegiate, terminal, and adult or continuing edu-
cation; zommnity services; student placement services;
teaching tn junior rolleqes; interinstitutional retations;
professional affiliations; mafor suhject area bhackground;

and knowledge of junfor colleges. These were among the cor-
clusions reached: (1) since faculty are involved in planning
and fmnlementing funior college nrograms, preservice ard in-
service education should be geared to prepare them for this
vitil functiony (2) rreservice and in-service education

should stress the nature of a {unior collene and the ramifi-
cations of the open-door admissfon nolicy; 14) consultants,
conferences, vorkshops, interschool visftations, institutional
research activities, and nossthly corrunity involvement, should
be used, Four recormendations for further study were advanced,

IN-SERVICE EQUCATION: A STUDY OF THE PARTICIPATINN PATTERNS
OF A SELECTED GROUP OF ELEMENTAPY SCHOOL 1 7ACHEPS, Schankerman,
Yaurice, Indiana Univ, 69-6772. Ed. 0. Thesis. 242 p,, 68,

A study was made of in-service e.ucation activities for a
seletted ?roup of nubiic elementary school teachers in
Indfanapolis, with emnhasis on patterns of: particiration,
activities offered to, and desired by, teachers, teachker
evaluation of activities, oninfons on administration of the
program, and recormended imnroverments. Ouestionnaire respond-
ents (181, or 57%, of teachers surveyed) gave data on such
matters as likes, dislikes, scheduling, and program leader-
ship., Teachers desired many more kinds of activities, greater
fnvolvement in program nlanning, planning and inftiation of
activities at the district level, and {ncreased supervision

by principals, supervisors, and consultants. They sought
staff counseling concerninag professional growth and development,
career planning, and nersonal nrohlems; favored classroom
observation, both within their esm schools and in other schools;
and desired small group discussion meetings by qrade leve) or
subject areas. They indicated that in-service education
{preferably on a released time hasis) should be reauired
regardless of tenure, degrer status, or exnurience; and sought
fnvolvement fn a coorerative study of school system policy,
educational ains and philosophy, classroon experinentatior,
and current research,
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*153 PROFESSTONALIZATION IN HIGHER ADULT EDUCATION ADMINISTRATION
Farmer, James Alexander. Columbia Unfv. 70-4508. Ed.D.
Thesfs. 101 p., 69. :

In this study, the major hypothesis tested was: Tre chief
administrators of higher adult education who responded to
certain professionalization scales wiil have, on the average,
a greater degrre of professionalization in 1962 than in 1957
and in 1967 than in 1962, Each of the 12 var{ables related
to Professionalization and Background Scales were analyzed

in relation to the extent of professfonalfzation. The .05
significance level was employed throughout. KNone of the
values obtained i{ndicated a significant change over time
between groups tested. These findings ... & viewed 35
attrfubtable, at least {n part, to events which mitigaied
agafnst further professionalization of the occcupatfon. Such
events include the expamsion and diversification of the field
of higher adult education and changes in the university set-
ting and society between 1957 and 1967. Using a supplementary
yuestionnaire, aadditional analyses which compared data frcm
respondents and non-respondents to the fnitial questionnaire
i{n terms of Professionalfzation and Background Scales scores,
geographic location, and size of enrollment program, were
made. These anilyses showed no significant difference between
the groups of respondents and non-respondents,

5950 Law
*154 A STUDY OF CONTINUING LEGAL FDJCATION OF ALLEGHENY COUNTY BAR
ASSOCIATION MEMBERS. Davis, Benjamin George. Syracuse Univ.,
Ed.D. Thesis. 122 p., 68.

Le?dl education needs and proferences of lawye.s in the
Allegheny County, Pennsylvanfa, Bar Assocfatfon were sur-

veyed, with attentfion to such factors as motivation and

lawyer characteristics. A pretested 40-{tem questionnaire

was sent to &11 2,218 members. Findings {ncluded the fol-
lowing: (1) felt needs pertained to trial work, real

property law, probate and trust law, curporatfon law, law
oftice management, Federal taxation, negligence, estate planning,
patent, trade mark, and copyright, and antttrust liw;

(2) trial work, negligence, patent, trade mark, and copyright,
corporatfon law, law office management, and Tabor law were
generally preferred by younger lawyers, while probate and trust,
antitrust, and real property law were preferred by older
lawyers; (3) over half the Yawyers attended a 1egal continuing
education progrém each yetr, with subjects within

- 115 -

——
. -
- -
L




*155

*156

the scone of their nractice and learning about changes {n the
law as the chief motives; (4) younger lawyers were more sub-
ject-matter orfented and nreferred lecture Programs, and
older lawyers vere more interested in changes in the law and
preferred seminar or panel presentatfons; and {5) lawyers
tended to nrefer programs ltate in the week.

6000 peligion

CONTINUING EDUCATION INTERESTS OF WISCONSIN TOWN AND COUNTRY
CLERGYNEN, Shimel, ¥illfam A, Wisconsin Univ, $5-16,022,
290 p., A8,

Objectives of this study were to i4~ntify subject matter areas
of education interest to town and country clergymen; to deter-
mine their percention of the anrropriate role for a univer-
sity in precenting continuing education activities to clergy-
men; and to determinc 1f knowledge related to clergymen’s
background, current situation, and attitudes would be help-
ful in predicting their fnterest in fdentified educational
subject matter, and their nerception of the role of the univer-
sity. Data were collected from 267 respondents by a mail
questionnaire and statistically analyzed using the factor

and multiple regression analysis techniques. Seven areas of
interest to the town and country clergymen were identified:
community {mnrovement, adult education, congregation main-
tenance, youth problems, use of natural resources, indtvidual
develorment, and theoloaical concerns and understandina, Some
of the conclusions were: only 2 few clergymen would obiect to
unfversity involvement in the onresentation of continuirg edu-
cation for town and country clergy; knowledge of a clergyman’s
background did not help in predicting his academic interests
or belfef in the role of the university,

FIELD EDUCATION EXPERIENCES AS AN ELEPMENT IN THEOLOGICAL SEMI-
HARY PREPARATION FON THE PARISH MINISTRY AS PEPCEIVED BY
PARISH MINISTERS, Snider, Kenneth Lavern. Hichigan State
|'ni\l. 68“]7.135. 245 r‘-. 68-

The goal of the study was to evaluate the contribution of
field education to the comnetence of the rarfsh minister.
Questionnaires were sent to a sarmle of 471 1954 qgraduates
of 86 Protestant t'colcatcal seninarics askinag for infora-
tion about their nrersent nosition, thefr exnerience in tield
education while in seninary, and thetr judgment of its value,
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Only 249 of the resnondents (75%) were included in the analy-
sis, The findings of the study indicated that most theological
seminary students particirated in the field-education nro~
grams either as a reguirement or as an elective, and that they
perceived field education to be an important part of their
preparation, The provision of stirwlation and onportunity for
creative thinking in real-1ife situations, and of meaning and
relevance for classroom learning, and the development of direc-
tion for the ministry, were ranked as the most important
objectives. The provision of {ncome for student needs vas
nercefved as an unworthy objective for the field education.

It was recommended that field education should be required

of all seminarians.

*157 THE MINISTER'S TIME, LEISURE, AMD CONTINUING EPUCATION: A
STUDY OF TIME USE, PARTICIPATION IN LETSURE ACTIVITIES AND
CONTINUING EDUCATION, Hollister, James El1liott, California
Univ, 69-14,814, Ed, D. Thesis, 364 n., 68,

Protestant minfsters {a 15% sample) serving urban conqrega-
tions in Santa Clara County, California, were surveyed on
work and lelsure time, particination in lefisurec activities,
and particination in formal and informal continuing educ--
tion., Emphasis was on differences in 1ife styles between
pastors with large, ¢nd those with small congregations, Con-
regation size was not significantly related to the work week
?61 kours average), rrivate study (17 hours nlus;, educationa)
activity (18 hours nius), or leisure (nine hours)., There vere
no significant differences in age, years in the ninistry,
years with the nresent and previous congregations, rank
ordering of leisure activities, mafos hindrances to nar-
ticipation in continuing education, o rreferred subject
matter and educational methods., The need for relaxation
was the main reason for participatina in iefsure activities.
Pastors {n both subsamles were tendina to spend more time
fn work-related activities and less in leisure activities,
Ministers serving larger congregations had higher salarfes
and soctal status, narticirated rore often in continuing edu-
‘ation anc¢ other frograms, and vere rore likelv to hold mem-
bership {n the National Council of Churches,

6050 Public Adririistration

158 PRECRUITMERT AND TRAIRING iXM THE 1OPNCCAY CIVIL SERVICE, Shuster,
James Robert, Princoton Univ, 69-14,433, 320 n,, €9,
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The study traces the structural and organizational changes
involved in the process of "l'oroccanization." Ffree access
to all civil service ranks and cadres became available to
Horoccans only after independerce in 1956, Moroccanization
involved: (a) the replacement of forefgn employees by
Moroccans, and (b) the emergence of new administrativa

. structures to fulfill government functions, and of the

necessary educational infrastructure, Training was accom-
plished by in-service training expansion of the Moroccan
School of Administration, and by academic and technical
training given in French universities and professional
schools, Educational levels were lowered for access to
given civil service positions, Moroccanization differed
within the three gqrouos of Ministries; for example, the
Socialization, the Instrumental, and the Control Ministries,
Salfent characteristics of the Moroccanization program vere
absence of a general and coherent plan, and continuity with
past administrative practices, The attributes of the Moroccan
tureaucracy were continuity, control, comprehensiveness, and
a structure compatible with both modernism and tradition,

6125 Secial Hork

THE EFFECTS OF FACILITATION TRAINING PROVIDEN CORRECTIONSY.
OFFICERS STATIONED AT THE ATLANTA FEDERAL PENITENTIARY,
Megathlin, Willian Latimer. Georgia Univ, 70-1186. Ed. N,
Thesis, 116 p., 69,

The purpose of the study was to examine the effect of 80 hours
of facilitation training on the corrunication of empathy,
vespect, and genuineness; the dimension of authoritartanism;
the {nterpersonal areas of fnclusfon, control, and a{fecticn;
attitude ratings; and the personality factors of anxiety,

alert poise, extraversion, and independei.ce of & randur saiple
of federal correctional officers, “he rating scales of empatly,
respect, and genuineness; the Calf{tarnfa F Scale; the Tunda-
rmenta) Interpersonal Relations Or{entation--Nehavior; the
Senantic Differential; ard the Sixteen Personality Factor
Questionnaire were used as instruments for data collection,

The investigation included four phases: the prc-evaluation
stage, stage onc of training, stage two of training, and nost
evaluation, Twu grouns, an experimental and control qroun,
were randomly drawn from volunteering correctional officers

at the Atlanta federal Penftentiary. The tests disclosed

that there vere sionfficant differcnces tetvicen the t o qroups
regarding authoritarianisn and the corrwnication cf errathy and
aenufrencss} but §n the internerscnal areas--inclusicn, cortrol
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affection, attitude ratings, factors of anxiety, extraversion,
alart noise, and indenendence--differences vere not significant.

PROFESSTONAL PPECARATION IN RECREATION: UNDERGRADUATE EDUCA-
TICHt PERTINENT [0 LEAOEPSHIP WITH OLDER ADULTS, Speing,
Evelyn Lee, Southern California Univ, 69-4545. 17¢ p., 68,

In order to assess current undergraduate nreparaticn of recrea-
tion majors for leadershin with older adults, a preliminary
study was made of catalogs from 107 colleqes and universities,
Questionnaire respondents from 67 of these fnstitutions veri-
fied pertinent course content and recommended additional
academic content relevant to the needs of older adults, PRecon-
mendations were also obtained from 18 authorities on aging,
leisure, and recreation, Sunnlementary data on imonlementation
of academic topics were gathered by a check 1ist, Findings
tnctuded the following: (1) of the 223 courses reported, 37
were specialized and 186 had special ¢_ntent on agina; (2)

the former were largely offered outside the major and were
elective for uniergraduates, rhile the latter were largely
requited within the major; z3) rertinent courses cenerally
focused on sociological aspects of aging; (4) the recommenda-
tions gave first priority to increasing professional knowledge;
(5) resprondents tended to favor use of a specfalized course on
aging, with increased tre- .ent of relevant tonics within mafor
course work, It was concluded that current curricula are
fnadequate and need imoravement,

6150 Technical Training

TRE FEASIBILITY OF ESTASLISHING A PRIMRAM TN TRALN COMPUTER
PROGRAMIERS UTILIZILS A TIME-SHARING SYSTE! AND REMOTE DATA-
COMUNICATIONS TRANS''ISSIO! TERMINALS, Hardwick, Arthur Lee.
Oktahoma State Unfv, 66-2416. Ed, D, Thesis, 182 p,, 68,

A study was cunducted in Oklahoma on the.prohlem ov whether
and to what extent it is feas{ble to establish a nrogram to
tratn corputer prograrmers and systems analysts using a tire-
eharing systen and rerote data corrunications transmission
terminals, Speciffc tratning requirerents vere revieved, A
survey was made of potential eroloyers of trainees from the
proposed educational nrogram to deternine present nceds, num-
bers of computer orograrrers and svsterms analysts nresently
e¢-ployed, the anticirated nunber of computer nroqrarrers and
systems analysts needcd §n 19€6-67, 196R-69, and 1970.71, and
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necessary qualificatiaors for data jrocessing personnel,
Other procedures included a survev and analysis of nublished
material on the .ubject, a survey of the background of data
communications, and a comnarison involving econonic factors
and training raquirernients of a data conrunications systenm,
It was concluded that the system is workahle; that it has a
sound basis both from an economic and a systems standroint;
and that it can nrovide all the training requirements
established in the study and offer a curriculum which will
greatly enhance the position of qraduates, Several recom-
rnendations were suggestead concerning curriculum requirements
and systems design,

MANPOUCR PROJECTIONS, RECRUITMENT HEERS AdD TPAINING REOUIRE-
MENTS FOR COMMERCIAL AIRLINE PILNTS IN THE UNITED STATES 19A8-
1979, Simons, Pobert Marchand, Univ., of Southern California,
69']6.565! DlBlAl Thes‘s. 280 D.. 69.

This study evaluated the reported airline piflot shortage in
relation to certified afr carrfers; recruitment needs for
qualified apnlicantss training requirements &s recommended
by air carrierc, airline cantains, and flight officers; and
airline pilot supply and demand during 1968-79, A Viterature
review on foreign and domestic nflot shortages was followed
by a questionnaire survey of afr carriers and flight rerson-
nel, and by interviews with aviation students and orivate
flying school fnstructors concerning flight students and
yearly output of civiiian qraduates. Findings include the
foltowing: (1) 46,000 afrline pilots will be emnloyed in
1979 by certified air carriers, and the yearly demand will

be about 2,700; (2) the nflot shortage is over, and airlines
appear to be having no difficulty in obtaining qualified
graduates. Overall findings sugqest a need for 1{afson,
cooperation, and communication amona air carriers, the armed
forces, and cormercifal flight training prograris through such
means as standardization of ground school and flight curri-
culums, additional instrument and afrways procedure training,
a new certified airline copilot 1icense requiving 1,200 fifght
hours of experience, and federal funds for civ¢flian flight
school simulators and other equiprent,

See also: SECTINNS 5700 PPOFESSIONAL, TECHNEICAL COMTINUIKE

EDUCATION: and 6500 OCCUPATIONAL TRAINING; and Sections 6550
Unski}led. Disadvantaced; and 6575 !lew Carecers, Pararrofes-
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6200 “ANATEVEHT AND SUPERVISORY DEVELOPMENT

THE AMERICAN DANAFER OYERSEAS REPALSENTINA LAPAE U.S, TNDUS-
TRIAL CORPORATINHS: A STUDY OF SELECTED STAFFINA STEPS A'D
JOB ATTITUDES, Ivancevich, John "ichael, 'arviland Univ,
69-7630, D.B.A, Thesis, 227 n,, 68,

A Study vias made of overscas staffing nroceduyes of large
Armerican fndustrial corrorations, seiectinn and nredenarture
training, and the joh attitudes of overseas American managers,
Questionnaire responses from 127 foreian orerations managers
(FOM) and 127 overseas managers were usnd, These were among
the findings: (1) most overseas managers were transferred
three months or less afier selection; {2) the few FO'i's using
tests to screen candidates did not evaluate the effectiveness
of testing; (3) FNN's stressed independence, sincerity, and
technical cormpetence in their screening of candidatos, while
the overseas nanaqers therselves stressed sincerity, adapt-
ability, attitudes toward non-Arericans, and candidates'
wives' opinfons on moving overseas; (4) FOM's and rmanagers
both named inability to cope with larger imanagerfal resnonsi-
bility as the chief reason for performance faflures overseas;
(5) top managers perceived qreater need satisfaction than did
niddle ranagers; (6) higher nceds {autonormy and self-actualiza-
tfon) were relatively unnet for hoth dorestic and overseas
managers, but the overseas managers reported more dissatisfac-
tion vhan the donestic managers i1ith opnortunities for {ndererd-
ent thought and action,

AN ANALYSIS OF CERTATN J0B TASKS PEPFOTHED BY SELECTED OHIO
INDUSTRIAL SUPERVISNRS, Stewart, !!illiam Joseph, Cincinnati
Unfv. 69-6361, Ed, D, Thesis., 255 p., €8,

Using a pretes; J questionnafre, a survey was rade of srecific
task nerfornmance and cducational needs of first-1ine fndustrial
supervisors fn Ohio. The auestionnaire, consisting of 120 task
items under th2 headings of Traninission of Communications,
Eailding of Managerent Skills, and Chance in A%titudes, was
administered to 472 supervisors, 194 industrial managers, and
51 supervisory training fnstructors, A priority listing of
tasks was also made from the data gathered, and it established
a basis for determining trends sungested by the study. These
were among the findings and conclusions: (1) 105 of the task
areds vere judged relevant, and 8h coustituted areas of unret
trafning need; (2) 30 of these arras of need care under Trans-
mission of Corrwnications, 31 under Building of Fanagement
Skills, and 25 under Change fn Attitudes (including emntoyee
rotivation)} (3) tasks reflecting huran invoiverent and under-
standing were sionificantly irportart, regardless of tha tyre
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of vork, and those tasks relating to the per. mal aspects
of probler solving were substantial, It was recorivended
that courses be devetored and/or nrerent courses revised
and upgraded accordingly.

AN ANALYSIS OF SUALL BUSTHESS ADMIHISTRATION MAMAGEMENT TRAINH-
ING PRGURAM, CGalbranith, Oliver. CaliT nia Univ, 69-11,883,
250 p., 68,

This study examined the impact of the Small Busines< Adminfstra-
tion (5BA} Management Training Program at San DRiego State Col-
lege on its participants, and investigated certain character-
fstics of small businessmen that might relate to acceptance

or rejection of concents presented in the nrogram., The sam-

ple consisted of 57 past participants (38 owner managers and

19 nonouners}, 65 nonnarticipants (60 owner managers and five
nonowners), and 30 senior business students. Training con-
sisted of eight two-hour sessfons niven by college faculty,
Behavior change was measured using 55 managerfal actions

. recormended in the SBA training nroaram, Att{tudes vere

measured on ten dimensions, rindings inciuded the following:
{1) as compared to particirants, nonnarticinant small business-
men were mora authoritarian, showed stronger convictions, and
vierod the role of religfen in a wav more closely akin to the
classic business ideoloqy; (?) nreqren participanis stkowed no
significant attitude or behavior chanaes; (3) business stu-
dents were less 2uthoritarian, showec less strength of con-

* victfons, expressad a qreater need for irdencndence, and were

less bound to the classfic busfness ideology, than the tusiness-

- men, 1t was concluded that the SEA program vas not achieving

166

{ts goals, but that changes in structure and nresentation could

help it succeed.

A COMEAPATIVE ANALYSIS OF UNIVFPSITY EXECUTIVE DEVELOP ENT
PROGRAMS CONDUCTEN I% 1958 AD I 1968, 'lest, Jude P, lowa

- Unlv. 69-21,781. 177 n., 69, :

Stressing changes in nronran status, this study exanined all
Armerfican universitinss offering exccutive drvelonrent nroqrams
(epP). Criterfa vere six nronrar features and six {nstitu-
tional characteistics. Inforratinn came. fror conference
brochures and standard stetistical sources, interviews uith
proaran directors and researchers, and auestionnaires <sent
to program directors, These vere arong the f,rdinqs: (1)
ten universities had discontinued their institutes hy 10FB,
while two others had reduced thotr seninars frerm tvo to one;
(2) during 19858-€€, 11 uqiversities adled 13 rew proqrars;
’ - 122 - . . :
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(3) schools conducting EDP tended to have been estahlished
relatively early; 74) 81% of EDP schools uore authorized to
offer graduate degrees; (5) broadening participants® vision
and enhancing decision-making ability were the leading EDP
objectives in 1968; (6) the major changes in program con-
tent and methods have been toward more sessinns on the husi-
ness environment, and from case study techniques alone toward
a more diversified approach; {7) most programs ran from tvo
to seven weeks, and 55¢ of confereces were Leld in the sume
rmer. 1% was concluded that certain business schools lacking
the institutional characteristics outlined in this study may
have difficulty sustaining EDP,

167 THE DEVELOPMENT ANO UTILIZATION OF MANAGERIAL TALENT: A CASE
STUDY GF MANUFACTURING M'ANARERS IN COLUMBUS, OHIO, Kretdler,

Hobility and educatfonal development ratterns were studied
for 498 Columbus, Ohin, area managers, largely at lower and
middle levels, One main finding was that the diversity of
tabor mobi1ity and educational develooment pattems in the
total sample could be reduced by dividing the manufacturing
managers {nto more homogeneous subcategories according to
seven denartmental areas of work, Compared with other occu-
pational groups, the Columbus manaqers were relatively low
on the occupational, employer, and geograrhic dimensions of
mooility, Employer shifts were likely to be complex, {nvolv-
ing at least two of these dimensions; and many shifts were

in occupation only, The majority of the managers reached
thetr positions only after a nurber of years in nonrmanagerial
work, and rematned empinyed within their denartmental areas,
Most felt that a college education nrovided adequate nrenara-
tion for thefr positions, and it was anparent that rany posi-
tions, especially in production ranagement, could be adequately
filled by perscns without colleje training, Yet, although
exverience seemrd to aid the develooment of managerial human
relations tkflls and orovided knowledge about technical
requirements and the individual company, substitution of
experfance for formal education did not appear to be gen-
erally the case, (The documert fncludes 87 tahles and 185
references, )

168 INDUSTRIAL MANAGEMENT PRACTICES AND MANACEHENT EDUCATION [N
WEST PAKISTAN: A STUDY COF THEIR RELATIONSHIP IN THE INDUS-
TRIAL OEVELOPIENT PROCESS, Richard, Sandra Clayton., Texas
Univ,, Austin, 69-6207, 180 n,, €8,
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A study was made of relationships of industrial management
practices to 1anagenent education in Wlest Pakistan’s {ndus-
trial developr.ant. Directors of institutions having ranage-
ment education courses, and over 69 managers at 30 famils,
government, and foreian controlled ptants in Karachi werc
interviewed on nolicies, practices, and problems in oraaniza-
tion, production, ernloyee relations, management climate, and
the selection and training ¢f managers. It was concluded
that, by permitting high profits in spite of production
inefficiencies, government policies ruled out any role that
management education might have nltayed in improving industrial
management practices. There was also evidence that trans-
ferab{lity of procductivity improvement techniques proved
successful when applicd by experienced manaqers, but results
of applying Western develoned organizational relationships
and behavioral concents were inconclusive,

THE INTERMATIOHAL LASOR OPCANIZATION AND MAHACEIENT DEVELOP-
MENT IM UNDERDEVELOPED COUNTRIES (VOLUFES I AND I1), Abou-
Alsh, Abdallah Mchared, Californfa Univ, 70-9921, 1042 o.,
69,

This study dealt with the effectiveness of international
management develoonent assistance given underdeveloped
countries by the Internatinnal Labeur Organisation (1.L.0.),
under the framevark of the United Nations, It traced, des-
cribed, and analyzed 1.L.0.'s strategies, resources, and pro-
grams applied until 1965 and develoned a scheme for evaluat-
ing the effectiveness of the assistance, Nata were obtained
mainly fron United Hations records. Several case studies
covering operations over four to five years were constructed.
Interpretive and evaluative onen-cnded interviews vere con-
ducted with persons fnvolved in the rrograms; and a brief
survey rmade 1n sore non-1.L,0,-assisted countries served as
a comparative frame of reference, The study showed that
1.L,0.'s interest in managenent development was essentially
derfved from {ts nrirary goals of imnroving labor conditions;
relatively weak resources were cormitted to fts assistance
rote and assistance was essentially linited to narrow fields
of functional specialfzations. 1t tended to bde based on
{nadequate recognitfon and definition of national character-
{stics, problens, and environmental context; the goals of
projects fell short of dealing with the real needs on a
natfonal ccale.

A INYESTICATION OF THE APPLICABILITY OF MODERN PANACCHENT
PROCESSES BY THOUSTRIAL MAIARERS It TUPKEY, Lauter, Ce2a

-2 -

121




n

172

e e 8 e P LN P 8 e

Peter, California Univ, 69-11,893, 260 p., 68.

This study noted American concepts of modern management which
Turkish {ndustrial managers tend to find difficult; identified
cultural, economic, and other factors that impede application
of modern management processes; and compared the practices of
American overseas managers with those of Turkish menagers of
domestic firms, Ifanagerfal performance was examined in efght
American and efght comparable Turkish firms, and 73 representa-
tives of all walks of Turkish 1ife were interviewed, Import
quota restrictions, Yabor laws, political uncertainty, atti-
tudes toward managers, views of authority and subordinates,
lack of capital or organfzed capftal markets, inflation, lack
of economic stabitity, lack of socioecciomic information, the
nmismatching of educational and industrial requirere-ts, and a
lack of skilled workers and qualified managers, all acted as
constraints, Such constraints were so strong that the Ameri-
can managers could not and perhaps did not want to overcome
most of them, Moreover, all American .ompanfes operated in
moderately competitive or outright sellers' markets, and most
managers had been away from the Amerfcan business world from
10 to 15 years, These managers, however, seemed to be accome
plishing thefr organfzattonal objectives.

PANAGEMENT DEVELOPMENT PROCOANS IN THE SUDAN: A COMPAPATIVE
STUDY, E1 Jack, Ahmed Hassan, Californfa Unfv. 70-£138,
289 Py 69.:

This {s & case study of mdnagement development in the Siudan,
as playing an {mportant, if not the most important, role in
the process of economic developrent, Based on seconcary uata,
it describes and appraises what {s being done. The appraisal
fs based on the expertence of other countrizs, particularly
that of Egypt and Indonesia, 1t was found that ltate-starting
countries could rely on knowledge developed in the advanced
countries} that the Operational School of management {s most
commonly u.ed because of fts simplicity and practicability;
that more training is given fn the public sector than in the
private; and that training for top administrators in both sec-
tors s 13gging behing that for middle managenent,

MANAGEMENT DEVELOPMENT TRIIKING: MULTIPLE IEASUREMENT OF ITS
EFFECT WHEN USFD TO INCREASE THE IMPACT OF A LONG TERM MOTIVA-
TIONAL OROGRAM, Camealy, John Brerer, ¥ashinoton Univ,
69-1149. D.B.A. Thesis, 249 p., 68, :

This field investigation apnlied rultiple measures to dctermine
effect.. of management develonment training when used to {nirease
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the benefits from a long-term motivational program. Two
experimental groups and a control group were used. Instru-
ments applied {ncluded the Miner Sentence Completion Scale,
the Leadership Opinfon Questionnafre (LON), and a special
Pride in Performance (PIP) questionnaire. Pretest and Post-
test measures were obtained of the tendency of managers to
behave in ways relevant to the manacerial role, how they feel
they should supervise, and attitudes toward the PIP concept.
Effects of development training {n causing change were
statistically analyzed. Data from the LON were expanded {n
an overlay exhibit to elucidate the direction and magnitude
of change, The study found that development training pro-
duced changes opposite to those desired by top management;
top managers need to state and define clearly the organiza-
tiond) goals to be furthered by development courses; early
coordination of evaluation strategy, selection of measure-
ments, goals, and program desfgn is needed for effective
evaluation; and the reasurement instyuments did not measure
the same thing,

MANAGEMENT TRATNING AND EVALUATION BY MAJOR UNITED STATES
INDUSTRIAL CORPORATIONS, Sheffieck, Charlas Faurfaux.
Wayne State Univ, 70-3443. Ed, D, Thesis. 181 p., 69,

This natfomiide questionnaire survey covered tre history,
present organization, top management {nvolverment, and other
features of the total system of management training and
evaluatfon in a random sample of corporations anpearing
among the largest 500 1isted in “fortune™ (June 15, 1968,
fssue) and having at least one merber listed in the 1968
American Society for Training and Development (ASTD) mem-
bership directory. There were 73 usable responses. Data
were obtained on corporate sales, net profit, number of
employees, and {ndividual ASTD membershin by chief cor-
porate trafning otficers. These were among the major
findings: (1) 96% of narticirating corporations had
~anagement training activities, 946% also conducted formal
evaluations of the trainina function, and 86% stated that
organizational development was part of their corporation
strategy; (2) 82% of the chief cornoration training
officers stated they saw a positive change in top manage-
ment attitudes toward management trainfng; (3) 96% of these
training officers were colleqe araduates, and 52% had
advanced degrees; (4) 62% of the resnondents reoorted
that the arount of evaluation of their management train.
tng programs had increased in recent vears.
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MIDDLE MANAGERS' EXPECTATIONS OF THE FUTURE WORLD OF WORK:
IMPLICATIONS FOR MANAGEMENY DEVELOPMENT, Haas, John Arthur,
Pittshurgh Univ, 70-2053, 195 p,, 69,

The middle manager of today needs to acquire new skills and
knowledge to enable him to manage tomorrow's corporation
effectively. The purposes of this study were: to provide
a means by which managers may assess the future world of
work and to describe 1t by means of these assessments; and
to compare present with past predictions of the same future
point in time, 1n order to identify continuing and chang-
ing trends; and to examine the effects an assessment of the
future has on managers’ subsequent plans for their own train-
ing &nd development, Two instruments were developed, a
World of Work Questionnaire and a Personal Development Plan.
The former 1s divided into two parts--one containing {tems
considered rational in context; the other items considered
behavior, The latter instrument 1isted varfous skills,
areas of knowledge, and trafning methods, Managers were
asked to indicate for each the value to them of receiving
further training, A total >f 139 managers responded,
Present predictions were found to agree with past ones.

The study also demonstrated that opportunity to attend to
particular aspects of the future can lead managers to
broaden the scope of what they considered relesvant trafin-
ing for themselves.

A PROGRAM OF ENTREPRENEURIAL EDUCATION FOR ECONOMIC DEVELOP-
MENT: THE CASE OF NORTHEAST BRAZIL. [urke, John Miles,
Californfa Univ. 68-8769. 255 n,, 68,

A cross-cultural comparative analysis was made of managerial
education programs in the United States ar! Brazi) and,
based on the findings, an entrenreneurial education program
was designed for underdeveloped Northeast Brazil, Persons
were found in this region who could act as entrepreneurs
except for a lack of fundamental knowledge and skills; more-
over, economic development would be stimslated by educating
thase people., A research model based on three components--
the educational program, the business environment, and the
manajer-entrepreneurs--was developed, A survey questionnaire
was administered to 199 managers and latent entrepreneurs in
Sao Paulo and Los Angeles, and dsta were collected on indi-
viduals and the business environment in Northeast Brazil,
Hanagers fn Los Angeles and Sao Paulo were very similar to
each other but differed greatly from latent entrepreneurs

{n Northeast Brazil, The business environments of Los

- Angeles and Sao Paulo differed moderately, but both were

quite different from that of Northeast Brazfl, ODifferences
- 127 -
Yf)q

i1y




*\76

177

between managerial educatfon in Los Angeles and in Sao Paulo
were generally administrative, The new program {s unique in
that 1t stresses knowledge and skills necessary for starting
new businesses and engages the participants in new business
formation,

RELATIONSHIP BETWEEN MEMBERS SATISFACTION WITH SERVICE CLUB
MANAGEMENT PROCESSES AND PERCEPTION OF CLUB MAHAGEMENT SYSTEM,
Dawson, Frances Trigg, North Carolina State Univ, 70-9179,
Ed. D, Thes‘s. ]42 P 69.

A study was made to determine the relationships amung: (1)
satisfaction of members with service club management pro-
cesses and member's Perception of management systems, (2)
perception of servica club management system te selected
independent varfables, arnd (3) satisfaction to perception
of service club management systems with independent vari-
ables controlled, A questionnaire was used tc collest data
from members of 28 service clubs {n Alamance County, North
Carolfna, Analysis of the data showed that service club
members who felt highly sat{sfied with the club's manage-
ment processes perceived the management systems to be a
participative type of operation., Those who felt least
satisfied perceived the club's management system as a
consultative operatfon, The level of satfsfaction of
service club members was significantly related to the per-
ception of the service club management systems and processes,
Independent variahles were found to be significantly related
to their perception of service club management systems,

A STATISTICAL STUDY TO E£STIMATC THE PERCEIVED TRAIMING NEEDS
FOR A FRAME OF ORGANIZATIONS IN HUDSOR COUNTY, M,J. Butler,
ThO(MS F. New York Uan. 69']9.]59. 204 Ney 690

The study aims at uncovering, and broadly classifying, mana-
gerfal and supervisory training needs, as seen by the chief
executive in a frame of organfzations for Hudson Couvnty, New
Jersey; large and small organfzations were compared, 3 small
organization being defined as having less then 107 emnloyees.
Manufacturing, transportation, vholesale and retafl, and ser-
vice industries were possible sampling units, nNata were col-
lected b{ means of a questionnaire and rersonal fnterviews.
Almost all executives saw high uttlity {n ranagerment develop-
ment., Of organizations that would encourage trafning, the
large majority would also make financial assistance availahle
to trafnees., 1In both large and small orgarizations, princi-
ples of management and human relations ianked as the most
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pressing needs. Half of the executives saw the lower level
of management as most in need of training; however, in large
organizations an equal per cent (50) selected middle manage-
ment and fn small organizations 26% saw the middle level and
15%, the upper level as most in need of training, tost
organizatfons favor in-company training handled by their

own people; in the future they may combine outside training
with fnplant programs. Twenty-five per cent of large, and
13% of small organtzations, reported that they had a fcrmal
managerfal training program.

178 A SYSTEMS APPROACH TO THE PLANNIMG AND FORMULATION OF TECH-
HOLOGY AUGMENTED PROGRAMS FOR MANAGEMENT EOUCATION, Burke,
Thomas Edward, Texas Univ, 69-21,790. 203 p., 69.

A management education planning approach called Computer-
Assisted Subject Area {CASA) has been conceptualized as a
framework for viewing, evaluating, and recording efforts

to tmprove the effectfveness of a subject area to he inte-
grated within an overall currfculum, CASA is: a generalizel
set of models which feature & hierarchy of activities in
developin? a subject area; an organizational 1ibrary struc-
ture, or information repository, for noting and updating
findings and working criterfa for use in curriculum plan-
ning; and a network of cybernetic represertation to high-
11ght dynamic frterrelatfonships hetween varfous human and
machine elements germane to a professor's subfect area,

Use of CASA 1s {1lustrated in prlanning a series cf programs
to give practicing managers a broad but concise {ntroduction
to computer technology. Eleven teaching/leaming modules
were developed, with attentfon to features and limitations
of classroom lectures, films, computer sirwlations, panel
discusstfons, and other methods and media. Two experimental
computer programs (Lefsure and Architect/Client) led to the
conclusion that 8 orafessor untratned {n computer use could,
fn associatfon with regular classroom dutfes, gatn a basic
understanding of computer-augmented teaching,

Soe also: Section 2350 Organizational Development: and
SECTION 5700 PROFESSICHAL, TECHNICAL CONTIMJING EDUCATION

6500 OCCUPATIOHAL TRAININA

179 AU AHALYSIS OF FACINRS ASSOCIATED WITH PERCEFTION OF ROLE BY
STATE SUPERYISORS 0F YOCATIONAL -EOUCATION, Nagiosos. Joe)
Hans, Ohiu State Unfv. 69-11,667, 228 o., 68,
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To develop a b:sis for understanding the relationships be-
tween change orientation of state supervisors of vocational
education and selected individual, intraorganizatfonal, and
extraorganizational factors, 12 major hypotheses and 63
pairs of null and alternative hypotheses were formulated
upon the basis of a theoretical framework. PResponses to a
mailed questionnaire were obtaired from 191 of 224 state
division personnel 1in eight states randomly selected from
two size-strata of & 3l-state study pepulation. Kolmogorov-
Smirnov, chi-square, and Spearman coefficient of correlation
were utflized fn statistical analysis, Supervisors at higher
Job levels were found to be more dynamic, More dynamic
supervisors, (1) had more education, more college degrees,
more returns to college after entering professional educa-
tion, (2) had a higher percept {on of their salaries
relative to others {n the nation, (3) were more likely

to have 1ived in smaller communities during elementary

and high school, (4) were currently working in state dfv:-
sfons without personnel selection policies, and (5) were
found to be female, It was generally concluded that state
supervisors valued dynamic supervisory behavior, but dif-
fered within and between job level categories and state
supervisory staffs, Further research to identify, cluster,
and measure independent varfables within this and other
theoretical frameworks for study of orfentation, beravior,
and interaction of sunervisors were suggested.

A COMPARATIVE 5TUDY OF THE EDUCAT!IHAL PERCEPTIONS OF A
SELECTED GROUP GF PARTICIPANTS AND HON-PARTICIPANTS IN A
OEPARTMENT OF DEFENSE SPONSORED VOCATIONAL TRAINING PRO-
ggAH. g;da. Donald Wayne. South Carolipa Unfv, 70-9313,
D-. . :

A survey of separating servicemen stationed at the Third
United States Army's Fort .Jackson installation provided data
for an analysis of differences between those men who nar-
ticipated 1n a vocational training nrogram sponsored by the
Department of Defense and those who did not. PResponses ut
high school graduates were compared with those of high scheol
dropouts. Participants €aw themselves as havin, b2en rore
successful {n schoolwork fn the past; thouaght of their teach-
ers &8s having been considerate of their feelings and of thefr
fathers as having been satisfied with their school excertence;
and perceived students as having a ?reater role {n classroom
decision-making than did non-participants,

A COMPARISON OF THE OPINIONS OF ADULT EDUCATION LEADERS AND
- 130 -
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EMPLOYMENT SERVICE SPECIALISTS REGARDING THE RELATIOHSHIP
OF ADULT EDUCATION PROGRAMS Tt} EMPLOYMENT NEEDS TH SELECTED
URBAN COMMUHITIES, Rirple, Kenneth Earl, Michigan State
Univ, 68-17,126, Etd, D, Thesis, 222 p,, 68,

By investigating the opinions of 35 adult eduzators and 38
employment service specialists, this study sought to deter-
mine how effectively certain adult education nregrams in
Michigan, I1linois, Indiana, and Wisconsin were meeting the
educational and job-preparation needs of individuals and
communitfes, and to assess the relevance of aduit education
objectives to participants' needs and interests, Indfvidual
structured interviews werc used in which respondents cate-
gorized each of 20 educational activities as either impera-
tive, very desirable, desirable, nermissible, or undesirable,
These were among the findings: (1) no single activity was
considered {mperative by a majority of educators or special-
ists; (2) while educators generally approved of all the
activities, nriority was given to assuring adequate oppor-
tunity for continuing education to all adults in the com-
munity; (3) the educators were reluctant to he daring or
innovative in planning effective job-preparation programs;
(4} the adult educators did not seek the heln of employ-
ment-service specialists §n progranm planning; (5) guidance
and counseling services offered by adult educators to par-
ticipants in education and training nrograms were inadequate,

'

DETERMINANTS OF RATES OF RETURN TO INVESTMENT EH ON-THE-JOB
TRAINING. Rasmussen, Dale Bruce, Southern Methodist Unifv,
PB']B"OZ‘. 159 Pes 69-

The study evaluates public investment in on-the-job training
(0JT) and trics to identify systematic determinants of the
profi{tability of this investment, Piofiles of age and earn-
ings by occupation are estimated for the South and other
regions, and for whites and nonwhites, from data in the one-
{n-1,000 census samnle and are then adjusted to the regicnal
level using wage survey indexes, Concepts of profitability
reflect three kinds of assumptions: (19 transfers (govern-
ment expenditures for allowances to trainees) are not a cost;
(2) transfers are a cost; (3) fncreases in tax revenue are
the sole benefit derived from QJT, The methodology of the
study is an aggregate amproach to evaluating investment by
utitizing detajled information describing individuals,

A PLAN OF ORGANIZATION, ADMIMISTRATINH, AND ELEHENTS OF
FINANCE FOR VOCATIMAL-TECHNTCAL ADULT EOQUCATION, BIRMINAHAM

- 131 -

126



CITY SCHOOL SYSTE!'. Shelton, John Alton, Alatarma Univ,
€8-15,511, Ed, D. Thesis. 256 p,, A8,

Designed to help formulate a plan of organtzation and adminis-
tration for vocational and technical education and adult edu-
cation in the Birmingham, Alabara, city schools, this study
entailed an extensive literature review on vocational educa-~
tion and administrative matters, a historical review of
several Birmingham schools (Paul Kayne School, Mechanfcal
Arts Night School, 01in Yocational School, and recent nlans
for a technical) division in the John Herbert Philiipns High
School)}; a survey of existing Birmingham vocational educa-
tion programs; and an evaluative survey of public school
vocational and technical programs in the Hillsborough County
System (Tampa, Florida), the Brevard County System ?Cocoa
Beach), and the DeKalb County System (Decatur, Georgia}. In
these studies of three outstanding Florida and Georgia oro-
grams, reactions were obtained from vocatinnal personnel as
to the effectiveness of certain adminfstrative processes,

The resulting Birmingham plan, based on a stated rationale

as well as on the literature and program reviews, included
certain elements of finance to point up increased Federal
financial participation in vocational educatfion.

184 RELEVANT LEARNINGS FOR THE IHDUSTRIAL MANUFACTURING OPERA-
TIVE. Ofrksen, Ralph Edward, Ohto State Unily, 70-6765,
291 p., 69.

A study was made to jdentify relevant knowledges for opera-
tives {semf-skilled workers{ in manufacturing firms and to
compare the way in which three groups percefved these knowl-
edges. A set of 72 itens was cate?orized as personnel,
management, production, and general industrial practices.

A card deck, an adantation of Q-sort technique, was adminis-
tered to 85 operatives, 30 managers, and 30 industrial arts
teacher educators at Ohio State University. Each person
sorted the cards into: {1) related to operative work, (2)
somewhat related, and (3) unrelated. There was the strong-
est agrecement between operatives' ranks and manaqers' ranks,
Ranking second in agreerent were the ranks between managers
and educators, and third were the ranks between operatives
and educators., Hefther industrial arts experience, age,
educaticnal attafnmert, nor size of firm made any sionificant
difference in how operatives sorted the items, It was con-
tluded that there are knowledges of value to operatives that
could well be incorporated {nto existing schocl nrograms,
among them, fndustrial arts. The card sort technique emploved
with workers was deemed a promiginn anproach to curriculun
development,
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185 SURVEY OF PRESENT METHODS OF FOLLOW-UP ¢F PUBLI~ POST SECOND-

186

ARY SCHOOL GRADUATES IN CONPERATIVE AND PREPARAIRY VOCATIONAL
PROGRANMS AND DEVELOPMENT OF A FOLLOW-UP, CGoff, Maurice L.,
Wyoming Univ, Ed, D, Thesis 221 p., 68,

A study was made to assess follow-up procedures for gathering
information from graduates of public post secondary vocational
and technical programs, and te develop an effective procedure
involving a minimum of time and money. The procedure devel-
oped in this study was designed to supply data requested
annually by the U,S. Office of [ducation, Fifty state directors
provided names of 168 local administrators using systematic
follow-ups, and gave suggestions for developing a procedure,
Findings included the following: (1) follow-ups were almost
exclusively conducted st the loca® level; (2) of 134 local
administrator respondents named by state directors as using
systematic foliow-ups, 15.4% had no graduates; (3) the most
comnon method {used by 30.5% of the local administrators) was
to get data from students before gqraduation; (4) six state
direztors renortud no systematic or reliable local follow-ups;
(5) a procedure, usable with either large or small groups,
which could provide accurate information was used to some
extent by 51.5% of the administrators, The study revealed
some neglect in effective evaluation and ascertained ohjective
1imftations in constructing £311ow-up devices.

TRATIHING PROGRAMS OF PRIVATE INDUSTRY IN THE GREATER CLEVELAXN
AREA, Tacobelli, John Louis. Texas Untv., 69-21,834, 266 p,,
69,

Using personal interviews with 131 employers (establishments)
{n greater Cleveland, this study surveyed curreat policies,
?xuctices. and attitudes in training advantaged and disadvantaged
abor, and sought to determine the hest possible way to coor-
dinate Federal and private training programs, The research
covered such matters as skill shortages, training by private
fndustry versus other labor procurement methods, factors
influencing training, industry's manpower profections, prob-
lems with disadvantaged labor, the impact of federal training
programs, periodic reporting by industry, and Federal financial
incentives for trainin?. It was concluded that federal finan-
cfal aid for industrial training of advantaged workers should
be considered, and should be tied to cormitments from individual
employers tn train an equal number of the disadvantaged under
two or three year contracts, during which Federal funds would
pay much of the cest. Because of the nature of private train-
ing programs, a tight labtor market {s the best notivator to
cause etployers to increase training, especially for the dis-
advantaged, Therefore, the Federal government should maintain
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a tight labor market and create jobs for disadvantaged Tabor,

See also: Sections under SECTION 5700 PROFESSIONAL, TECH-
NICAL CONYINUING EDUCATION; and SECTIGH 6200 MANAGEMENT AMD
SUPERVISORY DEVELGPMENT

6550 Unskilled, Disadvantaged

187 AN ANALYSIS OF SELECTED TRAINING PROGRAMS FOR DISADYANTAGED
YOUTH, Hotzel, Leon William. Ca*holic Univ. of America,
69-17,640, 259 p,, 69,

A study was made of three disadvantaged youth training pro-
Jects to determine the degree to which guidelinres from
behavioral technology and educational studies were being
used in the programs, From a review of behavioral science
and learning research evolved a model which explicated the
functions which should be {mplemented in an operational
instructional system desfgned for training disadvantaged
youth., Based on the system elemnts defined by this model,
an "Instructor Inventory" was prepared to query the in-
structors of each of the training programs on 12 instruc-
tion/] system elements, Since none of tha programs had
defined training objectives in terms of job-reauired be-
haviors, the entry tests were not related to sgecffic
objectives, but rather to general achievement levels; they
did not provide a basis for establ{shing individual be-
havioral deficits. Viewing the three training programs from
a management or a "policy" point of view and using the model
as the criterfon, the writer concluded that there was no
integrated, learner-centered instructional system {n opera-
tion at any of the locations,

188 ANALYSIS OF THE RULATIONSHIPS OF THE SELECTION OF APPLICANTS
FOR RETRAINING SCHOOLS AT JAMES CONNALLY TECHNICAL IKSTITUTE
AND SUCCESS IN GAINING TRAINING-RELATED EMPLOYMENT ARD A
SALARY THCREASE. Xunt2z, Elmer Lee. Texas A and !f Univ,
69-8486, 138 n,, 66,

Retationships were fnvestigated between: (1) feneral Aptitude
Test Battery scores and trainee selection criterta in a man-
powar training program at the Joames Connally Technfcal Instftute,
Waco, Texas, and {2) trairee success in gaining training-

related empfoyment and a salary increase, SubJects (244

trainees taking efght ¢jasses in mechanics, mechanical draft-
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ing, and yater and scwage maintenance) vere divided into

six groups by subsequent emnloyment and course completion

or noncornletion, DNata on race, merital and family status,
previous salary, and personal traits were also gathered,
Findings included the following: (1) aptitudes, intel-
ligence, percention, motor coordination, finger and manual
dexterity, and educational level vere all related to suc-
cess (or lack thereof) in obtaining training-related
employment; (2) finger dexterity, age, and educational

level were sfignificantly related to salary increases and
training-related employment after training; (3) most train-
ees were employed, 60% in training-related ocrupationsy (4)
82% of subsequently employed trainees recefvea higher salarfes;
(5) finger dexterity scores of those in training-related
employment were higher than those of less successful trainees.

A COMPARISON OF ACADEMIC ADVAHCEMENT IN READING AS A RESULY
OF INDIVIDUAL AND GROUP INSTRUCTION WITH J0B CORPS WOMEN,
HeColl, Diana Roberta Duncan, Oregon Univ, °~0-2526, Ed. D.
Thesis. 88 p., 69,

The purpose for the study was to examine reading gains of .Job
Corps students receiving fnstruction individually or in small
groups, and to comnare the differential effects of these
gains on social and personal adjustment of the students,
Thirty girls were randomly assigned to each of two experi-
mental groups; irdividual instruction (I11) and small groups
(GI), A third group of 25 girls attended regular remedial
reading classes. The girls were tested before and after
forty-five minute perfods of veading instruction, using the
Stanford Achievement Test and the Cal{fornfa Test of Pcrson-
ality. A comparison of mean pretest and posttest scores
showed that there were no significant differences in reading
gains or in personal and social adjustment for all groups.
The examination of relationship between the gains {n reading
and gains in persondl and social adjustment were varied,

ENPLOYMENT EXPERIERCE AFTER MDTA TRAINIMA: A STUDY OF THE
RELATIONSHIP BETWEEN SELECTED TRAINEE CHARACTERISTICS AND
POSTTRAINING EXPERIENCES, Troobhoff, Berjamin Hichael. feorqfa
State College. 69-2261, D,B,A, Thesis. 222 n., 6C.

Graduates and dropouts of the Atlanta, Georqia, Training pro-
gram under the Manpower [Development and Training Act were
surveyed to ascertain training effectfveness and to seek
relatfonships between certain tratnee characteristics and
employment success, Usiqg a mailed questionnaire, the study

P
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surveyed 1,062 graduates and 444 dropouts from 24 different
skill training programs during the perfod 1963 to 1964,

Major findings included the followir,. (1) graduates

enjoyed a higher percentage of employment time (84%) than
dropouts (67.4%); (2) graduates rose from an average of $.98
an hour to $1,76, while dropouts went from $1.07 to $1.51;
(3) when enrollees were separated by race and sex, male
greauates and dropouts did not differ notably on employment
after training, and white graduates and dropouts id not dif-
fer in earnings; (4) marital and family status, wage earner
status, and other factors contributirg to responsib{l{ty
significantly affected the percentage of time employed after
tratning whenever the factors tended toward greater responsi-
bility; (5) tratnee characteristics selected for this study
cannot be used as a predictive device when discriminant
analysis {s used,

AN EXPERIMENTAL INVESTIGATION OF THE RELATIONSHIP BETWEEN
SELF-ESTEEN AND ACADEMIC ACHIEVEMENT IN A POPULATION OF DIS-
ADVANTAGED ADULTS. Renbarger, Ray Nisch. Michigan State
Univ, 69-20,919, 186 p., 69,

This study fnvestigated whether the self-esteem of dis-
advantaged adult students can be influenced by group gquidance
experfences; and to what degree, and how much, academic
achfevenent {s fnfluenced by changes in self-psteem. Sub-
Jects (59 Negro women in a clerfcal training program in
Detroit) were divided into two experimental and two control
groups, A ten-week group guidance experience was provided
for experimental subjects. Pretest and posttest measures
were obtafned using the Tenncssce Self-Concept Scale and a
sgecially destgned self-esteem inventory. Academic achieve-
ment was measured by the language arts and arithretic
achievement subtests of the lowa Test of Basic Skills.
Findings {ncluded the following: (1) group guidance appeared
to exert & negative but insfgnificant influence on <elf-
esteem; (2) {onroved sclf-esteer: was rositively relatad to
frproved academic achfevement; (3) centrel ~rour dronouts
shoved s11ghtly lower self-esteem, and si?nif{cantiy lover
Ian?uage achievement, than persisters; (4} the disadvantaged
:auits did nct score lower on sclf-esteem than a normal popu-
ation,

FEDERAL TNCOME-MATHTENANCE AND FANPOWER POLICY RELATED TO A
SELECTED POYERYTY CROUP IH PISSISSIPPL. MWilcox, Don Charles,
Hississippi State Unfv. 69-13,656, 0.8,A. Thesis, 255 p.,

99,
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This study, while alsn surveying nationwide poverty, con-
centrated on the ahility of Federal income mainterance and
manpower nolicies to alleviate poverty in a selected
Itississippl group, Over 3,200 Mississirpi families were
analyzed for family characteristics and household heads'
educational, trainino, and employment status. Findings
fncluded tke following: (1) lahor force particination,
vwork experfence, unemployment, and reljance on one wage
carner were more prevalent in the Mississippf group, and
educational levels were lower, than for the poor natiomwide;

2) the chief needs were for medical aid, food supplements

needed by 80% of families), and some form of money supple-
ment (1f only temporarily to encourage partictpation in
training programsg; (3) over 40% of household heads needed
training and adult basic education, and over 70% (largely
men under 45 but also many men ovev 45 and females) were
possible beneficiarfes of manpower programs, The character-
istics and needs of the Mississipp! grour coincided with the
objectives and e€ligibility criteria for Federal income
maintenance and manpower programi, and areas of greatest
ne.l were recefving some attention, Program adequacy must
be questioned, however, in view of adults' willingness and
ability to participate, and program denendence on Yuture
budget allocations,

THE FRZEDOM QUILTING BEE COOPERATIVE OF ALABAIMA: AN ART
EDUCATION INSTITUTE, Richardson, Jeri Pamela, Indfana
unfv, 70-7982, £d. D, Thesis, 262 n,, 69,

Using an institution description taxonomy, this study sur-
veyed the Fyeedom Quilting Bee Cooperative (FOR) of Alabana,
comprised of Negro women who make and sell folk quilts. The
history of the FO\E and the area served was traced from
slavery through the Depression, the Hew Deal, World War

11, and postwar years ug to Partin Luther King's movement,
Socfoeconomic, political, and other local conditions vere
also noted. F(OB trafning and other functions were described
within a framework including a cooperative institution,
economic enterprise, political entity, self-help project,
cultural exchange pmedfum, and other components, After des-
cribing the total institution, the study discussed how the
FQB Cooperative promotes such broad objectives as skill
development and cultura) ifdentity. It then compared f0B
learning methods and content with methodclogy in other areas
of adult education, and considered ways fn which current FNB
methods might t2 apnlfed elscwhere, Pecommendations for a
cormunity learning center, service to young peonle, and other
services and ideas for further research, were offered.
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194 AN HISTORICAL AHD COST AHALYSIS OF MANPOWER AND TRAINING ACT

*195

PROGRAMS IM THE WASHOE COUNTY (RENO} SCHOOL DISTRICTS, Flores,

This study dealt with the historical development of the Man-
power Development and Training Act of 1962 and the cost of
administering the program in three bcokkeeping classes 1n the
Washoe County Schonl Distirict, Nevada., Results of a question-
naire completed by 39 class graduates {1962-65) were cortsined
with information from the Washoe County School District and
the Mevada State Employment Office. These were among the
findinygs: (1) dropout rates were disproportionately high,
{ndicating a need for better selection procedures; (2} rost
trafnees were unemployed at the start of training; (3) train-
ing allowances dropped from $38 and $20 & weck (1962-63) for
aduits and youth, respectively, to $35 and $19, but basic
rates for adults werc adjusted upward during 1963-65 to cover
additional dependents; (4) accounting and bookkeeping (in
that order) were rated most important smong subjects studied
by trainees; (G) younger students tended to stay in class
whereas older students tended to drop out more read{ly; (6)
all the 1965 graduates were eventually placed in training-
related employment, but those with less thazn a high school
eduiation had more difficulty securing empioyment than other
trainees.

OCCUPATIONAL QUALIFICATIONS AND SUCCESS OF ON-THE-JOB YRAINEES,
Cbilson, John Stephen, Ohio State Univ, 70-6745, 111 p,,

AN

The purpose of this study was to determine occunational
qualifications of trainees i{n a pre-employment program
provided by the Center for Adult Education at Ohio State
University and the “olumbus Urban League and to {nvesti-
gate the relationship between these qualifications and
successful completion of on-the-job training. Seventy-

five Columbus, Ohio, fnner-city residents (the majority
Negro) were selected for study. Ouestionnaires, the Gen-
eral Aptitude Test Battery, Metronolitan Achievement Test,
and Vocatinnal Preference Inventory were used to collect
data. The trainees had & record of failure, both educa-
tional and occupational, It was found that those more
1ikely to complete on-the-job training were: women, train-
ees scoring higher on spatfal aptitude, those with less
work experience, and those with vocational interests related
to the actual training posftions, Pifferences in age, gen-
eral educational development, and eight of the nine aptitudes
measured failed to differentiate between trafnees. It wac
concluded that this pattern of vnemnloyment interspersed
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with temporary fobs at a low level will remafn uniess a cor-
murity provides opportunities for persons to become integrated
irto a11 occupational rategories of higher-level occupations,

196 IN-THE-JOB TRAINING FOR MINORITIES: AN INTERNAL STUDY. frank,
Harold Hillel, Californfa Univ, 70-2202, 2358 p., 69,

This study used not only formal interviews, questionnaires,
ind attitude surveys, but also observations and informal
interviews, to evaluate the internal workings of a secre-
terial and clerical skill training program for nonwhite
women, Most data came from over 1,000 two to five minute
observations of trainees during the on-the-job phase of
training, Additional observations were made in a classroom
on company premises, whare trainees received format {nstruc-
tion durfng the morning., Results of 1,129 random observa-
tions of work-area activities revealed that trainees spent
69% of their time doing 1ittle (running errands, takin?
breaks, being idle, and so on) that contributed to skil
development, Attention was also given to such aspects and
fnfluences as: recruitment and selection procedures; the
social, legal, political, and economic environment of the
trainirg program; race relations and other {nteractions
among trainees and between them &nd teachers; and attitudes
of the training supervisor. Arguments were set forth for
restructuring this program and others ifike it,

*197 RETRAINING THE UNDEREDUCATED ADULT: THE DEVELOPMENT AND
IMPLEIENTATION OF A RETRAINING PROGRAM FOR UNDEREDUCATED
AND UNEMPLOYED ADULTS BY A CCMMUNITY COLLEGE, Rhedes,
darvey 8. California Univ, 69-10,232, £d. 0. Thesis.
640 p., 68,

A detailed description of a vocational retraining project
for unemployed and undereducated adults develeped {n
California by ltodesto Junfor College between 1964 and 1966
was made, Over 1,000 unemnloyed and undereducated adults
were referred to the New Hope Project under the rrovisions
of the Manpower Development and Tvaining Act, The nr1mar{
goals were to assist the undereducated and unemployed adult
to: qualify for vocational training through a program of
basic educatfon; develon those canacities which will enable
him to secure employment in an entry level occupation; and
develop those corpetencies which would allow him to mafntain
continued employment, The most serious problem was attitude
modification toward the world of srork. [In the vocational
training areas, great effort was made to stirulate the actual
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and real conditions of the work world as closely as possible,
The key to the integration of the tatal project depended on
the demand from vocational areas, Through a review of pro-
Ject research data, particular attention was given to the
results with welfare recipients, dropout rates of trainees,
the rate of employment after training, and the degree to
which tratnees have maintained their jobs,

THE SELF-CCNCEPT CHANRE OF MALE ADULTS ENROLLED IN A 1,D,T,A,
AGRI-BUSINESS TRAINING PROGRAM, llonson, Marvin Ralph,
Nebraska Univ, 69-22,289, 130 p,, 69,

This study investigated effects of a Mannower Develorment
Training Act (HDTA? program on the self-concept of 178 malw
adults, high school graduates and dropouts, enrclled in the
Agri-Business School, The dropouts were dfvided into those
who successfully passed General Educational Development (GED)
tests and received a high school diploma (GED Successful),
those who tried but failed (CED Unsuccessful), and those who
did not try to obtain the diploma, Self-concent changes were
examined {n relation to age, intelligence, length of training,
and educational accomplishment. These were “he conclusions:
(1) graduates and nongraduates did not differ significantly
on self-concent scores as they entered the MDTA program;

2) participants did show significant self-concept changes
positively related to educaticnal accompifshment and length
of tratning) during their enrollment in the program; (3)
fntell{gence seemed significantly related to change for all
groups but GED Unsuccessful; (4) age scemed significant in
the total group and for both GED grouns, Recormendations
called for additional research on the variables, flexihle
grouping of trainces, and more attention to motivational
considerations,

A STUDY OF A SELECTED MANPOWER DEVELOPMENT TPAININA ACT PPO-
GRAM FOR TRAINING ADULTS, Vermwulen, NRobert, tHestern
Michigan Univ, 69-9901, Ed. N. Thesis. 185 p,, 68,

This study concentrated on evaluating the success of the Lincoln
Skills Center, Kalamazoo, Nichfgan, in helping trafnees improve
their basfc educatinn and vocational skills and then to find
suftable employment. Relationships .rere also fnvestigated
between vocational proficfency and 1{teracy skill levels as

well as between basic education achfeverment and fob success,

An interview schedule, the Stanford Achievement Test (Adsinced
Form), the Fundamental Achievement Serles (Form XB), skills
proficiency rating forms, a !ichigan Ermployrment Security Come
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rmissicn training form, and a follow-up form were used to
obtafin data from 156 trainees and 121 graduates, These
were among the findings and conclusions: (1) trainees
with inftial skills above Grade 6 level made significant
gains durirg 12 weeks of hasic edication, but lower-ievel
trainees did not; (2) vocational training helped the
majority, although significant gains were confined to cer-
tain courses; (3? trainees generally showed gains in job
placement, job status, wages, confidence, and length of
employment, and a mafority held training-related fobs. In
terms of numbers of trainees emnloyed, this first phase of
tne Center was judged successful,

A STUDY OF THE EFFECTS OF EXAMIHER RACE, SCX, AND STYLE ON
TEST RESPOGNSES OF HEGRD EXAMINEES, Pelosi, John William,
Syracuse Univ, 69-8642, 249 p,, 68,

This study irvestigated the influence of examiner race
(white versus Negro), style of intera.tion (warm versus
cold), and sex (wale versus female) on test responses of

96 male Negro subjects enrolled in an antinoverty wort
experience program, The Information, Comprehension,
Vecabulary, Digit-Symhol, Block Design, and Picture Arrange-
iment subtests of the Hechsler Adult Intelligence Scala were
used, together with the Purdue Peghoard and the IPAT Culture
Fair Test., Contrary to wrevious research findings which
suggested inadvertent bias due to white exam’nars, th»
overall conclusion of this study was thsi examirer traits
did not significantly influence performance by {egro male
subjects on seven of the tests, The ounly exception was

the IPAY Culture Fair Test, on which subjacts treated

¢oldly performed better under male MNegro exaniners then
female Negroes, and better undor white females than white
males, Implications and limitations of th~ study were dis-
cussed,

A SUIMARY QF JCB TRAINING PROGRAMS 1N DETROIT: A COMPARAT.vE
STUDY, Sommerffeld, Nonaid Alfred, Michigan Univ, 168 p.,
69,

A felluw-vy study was made of 200 <raduates (50 from each
proaram; ¢ i{fferent kinds of job training in Detroit,
Hichigan, . ing 1968 through tre Horthern Systems Compary
Trainipg lenter, the Mclamara kil11s Center, Lhe Concen-
trated cmployment Program Crientation and Nperaticn Haine
strean (CEPO-i'ainstream), and the Direct On-the-job Train-
{ng Frogran {0JT), MHafor findings included the following:
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(1) 0T, which had relatively highly qualified trainees, had
2 very favorable cutput (95% employed), and each of the other
nrograms, which had almost all hard-core unemployed or dis-
advantaged trainees, had satisfactory results (70% to 80%
employed); (2) the Norcthern Systems program tended to nlace
trainees in lower-paying but higher status Jobs, while the
CEPO-Mainstream program placed trafnces in higher-paying

but lower-status (unskilled) jobs; (3) the Skills Center
program took longer to place trainees, who entered fobs at
intermediate pay and status levels; and (4) in terms of
trainee satjsfactton, CEFO-Mainstream ranked highest,
Northern Systems and the Skills Center were intermediate,
and 0JT was generally rated low.

See also: Sections 4750 Disadvantaged Groups; and 5230
Adult Basic Education

6575 New Careers, Paraprofessionals

AN ANALYSIS OF THE EMERGING ROLCS OF THE PARAPROFESSIONAL
SCHOOL-COMMURITY AIDE WITH IMPLICATIONS FOR STRATEAIES OF
SOUIAL CHANGE IM DISADVANTAGED AREAS. Hadden, !'arise Alvena
Tebor Bell., Michigan Univ. 70-4095, 216 p,, 69,

This study analvzed the use of paraprofessionals as school-
comunity workers {Comunity Ccunselors) by the Flint
(Mich{gan) Community Schools, The purpose was to examine
percaptfons and expectations of this position in order to:
or¢«nize a framework for the emerging role of the indigeiious
school-community vorker in urban disadvantaged areas; make
recxmendations for use uf these persons; and show the
fmplications of such auxiliary personnel, Using question-
naires, interviews, and documents, data were obtained from
administrators of the K-12 prog-am, the !Mott Program of the
F1int Board of Educatfon, end the Mott Foundation; ‘staff
wmembers in elementary schools; parents; and others, Role
perceptions and expectations of the Community Counselors
were compared with these others. Findings revealed con-
flicting perceptions and expectations, but there was a

high degree of support of the Counselor’s effectiveness by
parents, Findings suggested that the supervision, orfente-
tion, and trainiag of eounselors needed to be fimproved,

The role should be professionalized in terms of specific
duties and responsibilities; there should be a specific
training program. TYhe name should be changed to School-
Coxunity Afde to stem the confusfon resulting from the
present title,
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A STUDY OF COMPARATIVE CURRICULUMS TO TRAIN PEOPLE FOR
EMPLOYMENT IN THE HUMAN SERVICES: A HEW CAREERS MODEL VS,
THE TRADITIONAL ACADEMIC APPROACH. HMcIntyre, Gene Harper.
Oregon Univ., 70-2528, 131 p., 69,

This dissertation tested the significance of a specially
designed training and educatio.al program (college course
work, human development learninjs, agency training) for new
careerist trainees in Washington State, as compared to a
strictly academic program {n which people plan to enter the
human services by the usual college degree route, Quanti-
rative measures of academic antitu e (College Nualification
Tests) and self-concent {Tennessee Self-Concent Scale) were
used, along with qualitative evidence from personal inter-
views. An experimental group (Tratnees) and a control

group (regular college students)--a total of 28 subjects--
were matched by age, race, cultwrel and economic background,
vocationa) preference, and pretests and posttest performance
and scores. In several {nctances of fter: evatuation in sel®-
concept and academic aptitude, the new careerists showed
higher posttest results than the control aroup,

6600 Clerfcal, Sales

THE CRITERIA USED FOR SCREENING THRESHOLD JGB APPLICANTS AND
THE NATURE AND CONTENT OF BUSTHESS EDMICATION PROGRAMS OFFEPED
BY CUSINESS AND INDUSTRY, Crabtree, hart Ruby !faxine,

Colorado State Coll. 69~12,483. Ed. D. Thesis. 136 p., 68,

This was a study of screening and trainfng programs for begin-
ning office employees in business ard fndustry, and of how
these programs complement what is being done 1n public high
schools. Data were obtained fron current professional litera-
ture and from inteiviews with 60 training directors belonging
to the American Society of Training Directors. Several con-
clusions were reached: (1) busfnesses tend to expecc public
high schools to provide the necessary basic office skills and
competencies; (2? since most beyinning office employees do
not take business education (except for tyning and shorthand)
while fn high school, the high schools thould plan to offev
and stress busfness education courses and training in decfsfon-
making, social skills, huinan relations, and comunications;
(3) business training nrograms are more successful than high
school training programs because of frmedjate and srecific
Job-phase evaluations, and this helns to motivate employees
more stron?l{. Business teachers should conuinue Lo strive
for the skill development needed by beginning office workers,
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publicize business cducation offerings more actively, and
teach a1l skill subjects on a production basis,

205 FACTORS AFFECTING The VOCATIONAL CHOICE OF WOMEN OF DIFFERCNT
AGES SELECTING CLERICAL ANHD SECRETARIAL OCCUPATIONS, Willmath,
John Gary, Washington State Univ, ©9-14,477, Ed, 0, Thesis.
80 p., 69,

An attemnt was made to examine the facturs affecting women of
difforent ages in thefr selection of clerical and secretarial
occupations, The facters considered were: health, intelligence,
interests, previcus work experience, stated reasons for pres-
ent accujational choice, kncwledge of employment onportunfties
and Job requirements, ‘nfluence of parents, teachers, counselors,
caseworkers, and friends, and the socioeccnomic status of the
women's husbands, parents, and friends., Data were obtained
from the California Test of Mental Maturity, and interest scale
daveloped from items in the Kuder Preference Record, permanerit
school records, and a questionnalire, The subjects were 196
women enrotled ¥n the clerical and secretarial areas of the
0lympia Yocational-Technical Institute during the 1966-67 and
1967-68 school years, They were divided into three groups:
16-203 21-30; and 31-58 years, Results of the study implied
that younger women were likely to be more fnterested in the
career &spects of a job, while older women were 1ikely to be
more interested in the fmmediate conditicns und rewards sur-
rounding the job because of their concern for sucn things as

a need for money, the state of their health, and a desire to
obtain additional family luxuries.

206 OBJECTIVES FOP MANAGEMENT DEVELOPI'ENT PROGRAMS 1N LARGE DEPART-
' MENT STORES: THEIR DETEHKMINATION AND IMPLICATIONS FOR PROGRAM
OE;IGN. 6l;‘entorf. Dorothy Arlene. Wisconsin Univ, 69-9735,
?2 po. .

This study of superviscery/middle-rianagement davelonment nro-
grams for \ar$e department stores focuses on the determina-
tion of training objectivas and the irmlfcatfons of these
objectives fur program design. To survey current practfce
in large department stores, a questionnaire vias sent to 71
large storus which had at least 1000 errloyces, Thirty
organizations representing a total of 281 store unfts and
approximately 252,000 emplryees resnonded with comoleted
questionnatres. General findings of the survey show that,
on the whole, supervisory/management nrograris in thke large
departmant stores studiud are rather narrov in csene and
aimed at relatively low-level ohfectives. This is indicated
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by the tendencies to conceive of development for this level
as a course or scries of courses rather than a many-faceted,
sequential approach; to devote most efforts to training of
new supervisors as onposed to continuing develonment or re-
training of the entire group of sunervisors; to concentrate
on present fob resnonsibilities, compared to preparation for
possible future promotion; and to emphasize the management
functions which are usually most associated with lower levels
of supervision {supervision of €e0n1e and control of day-to-
day operations in contrast to planning and {nnovation and
handl1ng of risk and uncertainty}.

A STUDY OF THE OLDER WOMAN HORKER WHO HAS ATTEMPTED TO ENTEP
THE WHITE COLLAR LAGOR FOPCE THROUAH THE ASSISTANCE OF COUNTY
TRAINING PROGRAMS IN CLERICAL OCCUPATIOHS, Schramm, Mwayne
Gene, California Univ, PB-188-n50. 165 p,, 69,

This study fnvestigited six clerical training programs in
which woten 35 and older participated in Fresmo, California,
to determine 1f the programs helped these women in making

an entry or reentry into the white cellar labor force, It
also sought to develop a profile of vomen wha participated
in the training programs so that the results would provide
direct, descriptive information for those engaced in the
education, job placement, and employment or older women,
Findings indicated that the typical narticipant in the
Fresno programs was 44 years of age; married; the mother

of two or three chiildren whose median age was 173 and a

high school graduate; and had not held a clerical iob but
had worked steadily at some kind of employment for at least
one year, Qut of the 58 womea interviewed, only 27.6%
obtained clerical jobs during or after their training, How-
ever, training did make contributions toward eventual employ-
ability for many of the women,

6700 Agrfculture, Home Fcononics

ADOPTION OF NITRORENGUS FERTILIZERS AS RELATED TO SELECTED
FACTORS AND USE OF IMFORMATION SOURCES IN ADOPTION PROCESC,
Singh, Raghubar, Cornell Untv, &67-12,252, 269 p., €7,

This study conducted {n a North Indtan community development
block 1s concerned with the adopticn uf nitrogenous fertilizirs
by farmers as related to: (1) some of their socioeconomic
characteristics, and (2) ?Zg of information sources and com-
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municat{on channels at different stages in the adoption pre-
céss, The main objectives wera: (a? to assess the importance
o’ selected factors in predicting the adoption behavior of
farmersy (b) to find the association betwieen use of infurma-
tion sources and the stages in the adontion process; and (c)

to identify the main characteristics of informal agricultural
leaders, The findings of the study indicated that differential
adoption of nitrogenous fertilizers could not be explained by
family differences with respect to age, caste, religious afrilfa-
tion, type, size, number of adult male workers or land tenure
status, However, the level of adontion was found to correlate
positively and significantly with per capity income, size of
{arm, level of 1iving, education, irrfgation resources, formal
social participation, urban contact, information exnosure, and
infcrmal agricultural leadership. The findings indicated that
reorfentation of farmers® knowledge and attitudes through
extension educational methods and anproach and organized group
efforts should form the core of an action prograin,

AGRICULTURAL EDUCATINH BY THE METHODIST CHURCH: A STRATEGIC
RESPONSE TO THE PROBLEM OF HUNGER AND DEVELOPMENT, Freudenberger,
Carlton Dean. Boston Uniy, 69-18,425. 299 p., 69,

The study 1s focused on the role of agriculture in development.
The probiem wds to describa major factors that coipose agri-
cultural deveiopment so that strategic actfon on the part of
the Methodist Church in areas of rapid social and ecoromfc
change could be develsped, Library researcli was the source
for descriptive materials theorfes of agricultural develon-
ment, normativa concepts of Christian soctal responsibility,
and criteria and procedures for evaluatfng institutional

tasks of churches. Comnarative and synoptic method was used
to bring into coherent relationshin the varfety of matertals
from ethics, agriculture, and strateay. Hormative reconstruc-
tion {critical and prescriptive) was used to evaluate and suq-
gest guidelines. The thurches have accented responsibility
for development, but there {s an apparent discrenrancy between
firm policy commitments ard actual nrofect involvement,
Agricultural education by the l'ethodfst Church can be a
strate?ic i'esponse to the problem of hunger and develorment,
but this depends uron further knowledac and the use of the
guidelires considered in the study.

AGRICULTURAL EDUCATIONN IN YUROSLAVIA. Bulla, Theodore.
corne!] UHV. 60']5.709- 324 P-. 68.

A study was made, during 1955-68, of the deveIoprﬁnt and current
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operation of programs of agricultural education and manpover
developrent in Yugoslavia, Data were also gathered on occu-
pational patterns of graduates, occupational nigration, off-
Job satisfaction and dissatisfaction, hiring plans of agri-
cultural firms, and manpower planning, The rise of elementary
agricultural education (1780-1918), the emergence of upper
level and extension instruction {1918-40), and postwar expan-
sion were <overed, Majcr findings included the following:
{1) 80% of the 1961 and 1966 graduates were employed in
agricultural cccupations; (2) over 72% of graduates resided
within 25 kilometers of their childhood homes; {3) occupa-
tional dissatisfaction was most often expressed {n terms of
lack of modern 2quipment, limited recreational facilitics,
shortage of modern housing, and low salary; (4) occupational
prospects for agricultural school graduates vere uncertain.
Among the key {ssues which Yugoslav agriculture will face
are: developing programs to serve the new generation of
private farmers, continuing the improvement of formal and
adul t-orfented programs, establishing agricultural teacher
and extension agent programs, and forming an occupational
placement program for graduates,

AN ANALYSIS OF ACRI-BUSINESS MANAGEMENT FUNCTIOHS AND IMPLICA-
TIONS FOR PERSONNEL TRAINING, Stine, Victor L, Michigan State
UMV. 70‘15.143' ]97 Da. 69o

Focused on the agri-business manager, the objective of this
study was to tdentify and classify the activities, com-
petencies and characterfstics of a selected group of such
managers with a view tomard the develonment of suitable
tra1n1n? curricula, Three questionnaires vere developed

and applied to the manager himsalf, his superior, and a
randomly selected subordinate to secure their judgments in
regard {o the amount of time allotted to certain competencies,
the fmportance of satd competencies, anl the expected role or
behavior, The tvo major questionnaires were divided accord~
Ing to competency categorfes of: personnel supervision and
evaluation, operation and coord{nation, planning snd research,
merchandisirg, finance and control, public relations and com-
munity affairs, purchasing and inventory maintenance, and
personal demands and improverent. Operatfons and coordina-
4fon ranked at the top of the 1ist of competency cate?ories.
Other top 1isted competencies were finence and control, plan-
ning and research, and personal demands and {mprovement.
Agri-business maragers operate on a less sophisticated level
than do many tndustrfal managers. On the whole they seemed
to be current-operaticns-oriented thus leaving 1ittle time
for long-range pianning and developrent,

- 47 -
144

— e et e St



B i 0

*212 AN ANAI YSIS OF CHANCES IN CRITICAL THINKING ABILITY, OPEN-
HINDEONESS, AND FARM POLICY NPINIONS OF PARTICIPANTS 1IN THE
KELLOGG FARMERS STUDY PROMRAL, Rothert, Lowell Frederick.
Michigan State Univ, 69-20,923. 180 p,, 69,

This study dealt with the relationship of educational hack-
ground, age, sex, and liberal education to critical thinking
and open-mindedness for participants {119 Michigan farmers,
aged about 25-35, and their vives) 1s an extensive continu-
ing education program, Thvee grouns admitted to the Kellogq
Farmers' Stucy Program {KFSP) in 1965, 1966, and 1967,
respectively, comprised the trecatment grouns, cControl sub-
Jects consisted of three other grecups interviewed and tested
but not admitted, (The KFSP is a three year nrogram featur-
{ng study fnstitutes, travel seminars, and inderendent study.)
Findings included t:e following: (1) thr KFSP had only
1imited success in helning develon critical-thinking skills,
reading skills, greater open-mindedness, and skills in
identifying agricultural alternatives; (2) nore highly edu-
cated subjects had higher inftial critical-thinking ability
and open-mindedness, but less educated sublects qgenerally
made higher gains during the course; (3) participants
improved slightly over the three-year period, while nonpar-
tictpants declined slightly; (4) particicants, but not their
wives, becam: better able to identify rcalistic soluticns to
farm-policy problens,

213 AN ANALYSIS OF CONCEPTS AND TECHNINUES BASIC TO A PROPOSED (
EXPERIMENTAL PONRAM OF ADULT PURAL EDUCATICN IN 1PAQ,
gl-Nassrawi. Bihsin 0. ohio Stdte Univ, 70-6712. 217 p., ;
9. H

This study proposes a comprehensive long-term program of
adult educatfon in rural Iran to meet the need for extensive
rural improvement, The program §s designed to: reet a need
for democratic leadership, decrease f1i{iteracy, provide
practical farm training, and teach villagers to help them-
selves, A basis for the program design is Tafwan's success-
ful rural-development program, The central feature of the
first part of the proposed program {s a systen of 'odel
Villages (one fn each of the fourteen provinces), A vil-
1age plan will be developed for each of these villages, and
the plan will be carried out in four sta?es over & perfod o
of 24 months, The study proceeds tc ouvline the enlarging

of the program to cover the vhoie country, the training of
necessary personnel, and the provision of financing for the
program,
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CLIENTELE DIFFERENCES OF A COQPERATIVE EXTENSION PRUGRAM AS
RELATED TO AREA OF ORGANIZATION. Gross, John G, Nehbraska
Univ, 69-17,325. 141 n,, 69, :

Conducted in Netraska and Missouri, this study compared the
clientele of an area specfalist dafry-testing program with
the clientele of generalized county based programs to deter-
mine significant differences and their imnlications, Com-
parisons were mede by age, educational level, size of farm
business, farm ownership, participation in short courses
and workshops, innovativeness, farm-practice score, atti-
tudes toward credit, experience in dairy testing, faming
experience, ranking of information sources, and att{itudes
toward the Cooperative Extension Service (CES), Combined
data for both states showed that, compared to thefr counter-
parts in generalized county-based pragrams, the area
specialist clients were younger, operated smaller farms as
measured by acreage, cows milked, and gross receipts, and
ranked dairy specfalists higher as information sources,

COMMUNICATION FIDELITY BETWEEN FARM MANAGEMENT TECHNICIANS
AND RICE FARMERS IN LEYTE, PHILIPPINES, Contado, Tito
Egargo, Cornell Unfv, 69-10,424, 347 p., 69,

The study focused on the effectiveness of communication
between Farm Management Technicians (FMT) who are the
agricultural extensfon ayents {n the Philiopines, and the
rice farmers in Leyte, Philinnines, The farmers' resnonse
index to the practices racommended by the FMT and the FMT
input index constituted the measure of the communication
effectiveness, referred to as the "fidelity +f communica-
tfon", Data were collected by means of personal interviews
using seml-structured interview schedules. The 40 FMTs

in Leyte and a stratified and randomly selected sample of
six farmers 1iving in the area of each FMT, constituted
the respondents, Some of the questions reflected by the
problem studies were: What was the fidelity level of com-
munication between the FMTs and the rice farmers? What
variables were associated with high communication fidelity?
Were perceptual variables on interpersonal relationship
related to comunication fidelfty? What was the predictive
value of each and of the combined variables of the varfa-
tfons in comunication fidelity? Two major results were:
(1) the mean comunication fidelity betw2en the FMTs and
rice farmers was 43,3 ner cent; (2) about 74 ner cent of
the varfations in communfcation fidelity was exnlained by
the FMTs performance level as percefved by farmers, the
farmer’s motivation, expectation fulfillment by the FMT as
parceived by farmers, the FT's education, and the FMT's
techafcal competence,
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*216 DETERMINATION OF GUIOELINES FOR THE EXTENSION EDUCATIONAL

217

LEADERSHIP FUNCTION OF THE COLLEGE OF AGRICULTURE, WEST
PAKISTAN AGRICULTURAL UNIVERSITY, LYALLPUR, PAKISTAN, Mian,
Hidayat Ullah, Wisconsin Untv., &9-16,975. 347 p., 69,

Focusing on bastc instruction, {n-service training, research,
and coordination of functions and versonnel, this study used
a theoretical model approach to develop guidelines for more
effective extension educational oneration and leadershio by
West Pakistan Agricultural University, A brief analysis of
the cultural and socfoeconomic situatfon in West Pakistan
served as a hasis for the model, Pecommendatfons {nciuded:

a combined, interdisciplinary anproach to formal training

{n extension educaticn, competency needs as the chief crite-
rion in curriculum planning, an anpropriate combination of
a?ricu1tural technolo?y and extensfon methodology, specializa-
tfon in technical fields with courses fn extension education
and supporting subjects, fnitiative by the University to
coordinate activities and organize 1n-service training for
extensfon personnel, and interdiscinlinary cesearch that
adequately supports field extension and other extens{on
activities, .

THE DEVELOPMENT AND EVALUATION OF FARM MANAGEMENT INSTRUC-
TIONAL UNITS FOR YOUNG ADULY FARMER EDUCATION, Pefrce,
Harry Edgar, Jr. Correll Univ, 70-6017, 183 p,, 69,

The purposes of this study were to: develop and measure
the effectivenass of instiuctional units designed to enable
young adult farmers to {mprove thefr ability to use farm
mana nt princinles when miking decisions, and measure
the Influence that independent varfahbles have on the young
farwer's level of understanding these principles, McCormick’'s
testing Instrument for measuring "Seven Profit-Maximizing
Principles” was revised s1ightly tc measure the understand-
{ng of farm management princinles by the farmers who were
placed {n experimental and control groups. Questionnatres
were also prepared to determine the youag adult farmer's
and teacher's reaction to the instructional unfts. The
prepared units, when used by teachers with {n-service train-
fng on their use, were significantly more effective than
traditfonal techniques of teaching farm management as
measured by the post-test scores. Teachers who used the
unfts without 1n-service training ranked second in effect-
fveness out of three instructional anproaches but were not
significantly better than those who used traditional tech-
niques, Students with the most formal educatfon und mana-
gerial responsibility and best attendance at farm management
meetings had & better understanding of farm management prin-
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ciples; older, married, and more experienced students scored
higher on exams,

DIFFUSION OF TECHNICAL AGRICULTURAL INFORMATION IN CHILE.
Brovn, Marion Ray. Wisconsin Univ. 68-13,622. 247 p,, 68,

This study examined current thought concerning the role of
mass communication {n economic development {n develoning
nations; analyzed existing efforts to diffuse agricultural
technolegy in Chiles assessed the effectiveness of various
approaches; and tested the effects (primarily on knowledge
levels) of an experimental technicai information service

for Chilean farme:s, as related to varfations in land tenure,
education, liter.icy, attitudinal modemity, use of tech-
nology, media exposure, and patterns of interpersonal com-
munication., These were among the findings and conclusfons:
(1) effective programs offered credit and marketing services
as well as technical information; (2) compulsion, in the
form of contractual obli?ations and credit contrnl, appeared
to hasten adoption; (3) 1iterates, especially opinfon leaders,
wera more active than other groups in secondary dfffusion;
(4) independent farmers tended to try new practices more
than other tenure groups; (5) {1lfteracy, lack of education,
and so-called traditional attitudes were not impenetrable
barriers to reception of technical information; (6) per-
sonality factors may be less important than other sftua-
tional variables in detemining resnonses to efforts to
introduce new technology.

AN EVALUATION OF SELF-LEARMNING CENTERS IN ADULT EDUCATION.
Lifer, Charles William, Ohio State Unlv, 70-6824, 151 p.,

The purpose of this study was to determine huw much personnel
in an urban business would view agricultural fiims during
their lunch hour; their reaction and how much they would
tezn. Employees of the home office of the Nationwide
Insurance Company were the experfmental gqroup and employees
of the regional office, the control aroun. The experimental
?roup was given a pretest of background data and cognitive
earning and a post-test of background data, cognitive learn-
ing, and reactions to the f{lms, The control qroup was given
the same tests but had no access to the films, It was con-
cluded that adults in urban husinesses will watch f{lms dur-
fng lunch hour {f they know in advance the topf¢, dats, and
time of showing. They prefer films availabla for one week
and at lunch hour rather than before or after work. In large

- 151 -
145



*220

43

business settings they nrefer filie of six to 10 minutus;
in smailer settings, films of 11 to 15 minutes, Woren
prefer home economics ¥ilms and men prefer lawn-care fiirms,
There was no evidence ‘..at there was a significart gain in
knowledge from viewfng the films, Busir>ss audience- arr
not familiar with the Ohjo Coorerative txtension Se vice,
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FACTORS ASSOCIAVED WITH JOB PERFGPMANCE OF AGRICULT( RAL
EXTENSION WORKERS TN JAMATCA, WEST INDIES, Henderson
Thomas Horatio. ‘isconsin Univ, 70-3553., 213 n., 64,

Factors associated with effective job performance arorg
agricultural extension workers in Jamaica were examined,
and the validity of transferring, to a develcpying nation,
the descriptive and theoretical generalizations concerning
selection of effective extension workers in the United
States was investigated, The sample of 99 officers included
30 advisory, 52 develonment, and 17 Land Authority Extens.on
(LAE). Two interview schedules and the Rokeach Dogmatism
scale were used, Multiple correlation coefficients were g
calculated to determine the predictive value of clusters ‘
of variables, Among all three groups, the seven factors !
rated by superiors ?1n1t1at1ve. reliabil{ty, emotional
balance, commnication skill, cooneration, technical skil,
and leadership influence) correlated highly and significantly
with job performance, With all grouns dogmatism and atti-
tude toward farmers weir2 highly nejatively correlated, The
other findings varied widely between qroups. Significant
positive correlationt with performance amonq officers were
found with the following variables: belief {n the cause !
advisory officers); self-improvement and self-confidence
development officers); and education and self-evaluatica
LAE officers),

FARMER'S INCENTIVES FOR AGOPTION OF RECOMMENDED FALM PRACTICES
IN WHEAT CROP IN ALIGARH INTENSIVE AGRICULTURAL DISTRICT, INDIA,
Vidyarthy, Gopal Saran. Comell Univ. 68-679, 29 n,, 67,

This study was undertaken to identify farmer incentives that
led them to adopt wheat crop practices in Aligarh Intensive _
Agricultural District Program: the association between the :
farmer's characteristics and adoption groups; the fncentives
that lead the farmers to acopt recormended whe&t-crop practices;
relationship between identified incontives and adoption groups;
dfs-incentives that prevent the farmers from adopting wheat-
crop practices} assocliation between farmers characteristics

and incentives} and communication courses and channels through
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which farmers receive incentive {nforuation, A sample of 200
farmers, 10 from each of the twenty villages {in the block
studied, was selected and information obtained through inter-
views, The findings of the study reveaied that among fzrmers
characteristics, form?1 education, cize of holding owned,
organizational membe.ship, caste, extension agency, contacts,
and economic status were found to he associated with hich
adoption groun farmers, Age was not found to be an important
characteristic associated with adoption gqroups.

GAMING AS AN INSTRUMENT OF FARM MANAGEMENT ETUCATION: A
DEVELOPMENT AND EVALUATION, Schneeberger, Kenneth C1{fford,
ok]ahm Stﬁte Un‘lv. 69']4.327. 2]4 D.. 68-

A study of the Oklahoma Farm Management Decfsion Exercise was
made to explore and apnraise ways of teaching farn management.
A general computer model was <eveloped which allowed the
administrator flexibility in teaching, accommodated any size
of farm and ary sel of feasible crop and 1ivestock activities,
and identified superior strategies for the “game farm" using
computer simulation. The exercise was a model of 2,000 acre
Oklahom: Panhandle farm that was used to f1lustrate the
characteristics and the problems of tre farm “dec{sioning"
environent, Two versions could be used {n gaming--the hand-
computed version and the computer version, The computerized
versfon eliminated time-consuning computations and required
less administrative manpower and less participant time, It
also showed the responsiveness of the mode® to different
or?anizational plans and allowed comparison of the profit-
ability and risk of different strategies. The Decision
Exercise was found capahle of giving the participants experi-
ence 1n planning and controlling business, and was effective
in teaching concepts, complementing lecture and reinforcing
orevious learmning,

AN TDENTIFICAYION AND ANALYSIS OF THE EXISTINS NEENS FOR TEACVER
RIDES IN PROGRAMS 0OF VOCATIONAL EDUCATION IN AGRICULTURE ANMP A
SUGGESTED PROGRAM £OR TEACHER AID EDUCATION. Nurkee, James P,
Wyoming Univ, ItF $8,04, Ed, D. Thesis. 134 p., 69,

This study fdentified and analyzed the various aspects of the
responsibilfties and education of teacher 3ides assiqned to

work in programs of agricultural voca.fonal educAtfon, Yoca-
tional agricultural teuchers, hifh scheool administrators, and
state supervisors of agricultural educatton in the United States
were surveyed to cbtain Informatfon on the need for, the role of,
and an educational program for prenaring teacher afdes, There
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was a definite need for teacher aides to work with the teachers
and students {n programs of vocational agriculture, Thzre were
definite assignments for aides in programs of vocaticnal educa-
tion in agriculture that contributed to the improvement of the
program for the student, the teacher, and the edicational ser-
vicec, The following were deemed important in the work of an
aide: (&) clerical duties, (b) assignments (secuiing and
developing teaching matertals for classroom instruction, aqri-
cultural mechanics, and young and adult farmer rogramss, ?c)
services for the student-related activities, (d) duties in the
agricultural mechanics programs and 1and laboratories, (e)
work with the Future Farmer organization, and (f) tasks in the
community, A definite need to have a {wo-year program for
teacher atde education developed by {nstitutfons of hicher
educatfon, was expressed,

IMAGES OF AGRIBUSINESS HELD BY WORKERS IN THE ROCHESTER AREA
?;3NEH YgSK STATE, Foresi, Joseph, Jr. Cormell Univ, 70-8668,
P.. . ’

The purpose of this study was to fdentify and analyze images
of agribusiness work (farmming, supplying, and processing) in
the Rochester, New York area held by people employed in the
{ndustry. The population trom which the sample was drawn
consisted nf commercial farms and agricultural sunplying and
procassing firms, and all full-time non-seasonal workers
employed in these firms located 1n nine countfes arcund
Rocrester, A self-administered fechnique was used to collect
dataj 654 usadble questionnaires were obtained, Analysis con-
sisted of obtaining marginal distributions and means for all
var{ables, chi square values for tests of significance, and
miltiple classification analysis which 1s simitar to one-way
analysis of varfance, Images of farming, supplying and pro-
cessing jobs ut Gifferent employment levels (professfona
skilled, and unskilled) were analyznd in terms of worker job
satisfaction and bfographical characteristics. As a groun,
respondents held a higher fiage of farm supplying than of
food production or food processing, Sex, formal education,
end fath.r's occupation were 2{gnificantly related to image
of agribusiness, O0lder vorkers, and those with 3 low educe-
tion or with agribusiness backgrounds tended to have higher
Job satisfaction, ,

A MODEL FOR EOUCATION IN ASRICULTURE BELOW COLLEGE LEVEL FOR
THATLARD WITH EMPHASIS ON EOUCATION IN AGRICULTURE IN THE
PRIVATE AGRICULTURAL SCHOOL, Tesna, Dharm, w¥Wisconsin Univ,
68-7135, 430 p., 68, 164
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The purpose of the study was to develop a model for 2 privately
supported fnstitution teaching agriculture in Thafland, Informa-
tion was obtained from related agencies fn Thailand and inter-
natfonal sources about the nceds and problems of education in
agriculture, The prirary inquiry focused on the value of the
education {n agriculture to Thailand and a currfculum qufde

was develoned based on the implication of educatioral theories
ard practices, It was concluded that agricultursl education
was worth considerable investment because of {its potentfal con-
tribution to the people both socially and economically, and
that 1t should be a primary concern of the goverrnment {n the
administration of rural education, A discrepancy existed
between student goals and geals set at the national level.
Specfal education in agriculture offered to the self-settle-
ment students in the farm settlement programs, and tha pilot
projects of integrating agriculture into academic high school
curriculum, seemed very promising, A Thai private a¢cultural
schosl should aim to teach both those who are already in farm-
ing and those who eventually wi’l do so.

A PROPOSED ECUCATIONAL PROGAM FOR AGRICULTURAL DEVELOPMENT IN
{?AQ. Aé;amarrae. Hatam A1, Ohio State Univ. 69-4830,
9 P.. .

The general purpose of this study was to develop an educational
program for agricultural development in Iraq, and to fdentify
the best method for {ts implementatfon, The broposed program
was based primarily upon relevant factors identitied through
data collection from the following sources: otficial records,
current literature, and the writer’s knowledge and experience.
Two types of models for adoption of innovation were {dentffied
and discussed. One model was developed by Everett E, Rogers
and the o*her by Egan G, Guba and David Clark. These models
were fully used in the development of the nrogram and in the
recommendations for §ts implementation. The main objectivas
of the proposed program were to have the farmers understand:
the value of chemfcal fertilizers in crop profuctfon; its
efvect on the phﬁzacai property of the soil; {ts use in crop
prodaction; and and where to obtain the fertilizer. Dif-
ferent methods of instruction were suggested, Demonstratfon
was considzred the most effective,

RELATIONSHIP OF ADGPTION OF RECOMMENUED FAPM PRACTICES WITH
SELECTED VARIABLES IN THREE KOREAN COMMUNITIES, Wang, In
Keun. Wisconsin Univ, 67-6843, 128 pn,, 67.

This study attempted to ghow the relationship of the adontion
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of Cxtenston recormznded agricultiral practices with 18 vari-
ables pertaining to farin operatoss in Korean faim communities;
to understand the ti~e lag between scientific discovery and
use of new developments 1n agriculture; and to contribute to
the practical impl{ications for action programs in the promo-
tion of improvements in agriculture, and to the theory of
technological and socfal change. A sample of 266 farm
operators were selected for study from three randomly chosen
agricultural comunitfes. Five Inaependent variables were
used: personal and famfly variables; sccioeconomic status;
social participation; coomunication variables; and scientfific
farm?..g orientatian, Three control variatles were introduced
in the analysis of the relationship between variables, The
Kendall's Tau was used to measure the degree of association,
and a significance test, at 5% level, used to determine the
reliability of the assocfation, Some of the conclusfons were:
for the most part, selected personal and family varfables were
assocfated with practice adoption; however, age of farm
operators was not significantly related, Experfence in farm-
fng, and socioeconomic status and social rarticipation, were
positively associated with adoption,

A SEVERTEEN-YEAR STUDY OF THE RELATIONSHIP OF 4-H CLUR WORK
TO THE INTERESTS OF RURAL YOUTH AND THEIR SELECTED PERFORM-
ANCES AS ADULTS. Wu, Tsong-Shien, Wisconsin Univ,
68-17,952, 269 p,, 68,

This study was designed to test the relationship of 4«li Club
work to the fnterests .f rural youth during thefr school
years (grades 6-12) and to selected perfermances--attitudes
towsrd and participation in adult education and occupational
chofces--five years atter high school. It was also intended
to examine the relationship between interests and other
sociopsychological factors and selected adult performances,
The sample consisted of 339 persons who had 1ived tn their
respective communitics from grade one through grade twelve
and had been tested at grades one, six, and twelve and ques-
tioned about selected adult Yerformances five years after
high schoal, By meuns of multiple analysis, a significsnt
relationship was found between 4-H club membership and rural
youth interests and later participation in, and attitudes
toward, adult education, Interests were shown to relate
significantly with perstnal socfal behavior, menta age and
adults’ occupationa? choices, Results of the study suugested
that there should be greater concern for a diversified 4-H
groqram by emphasizing more intrins’c learning experienca at
ater stage of 4-H tenure, and a more nonagricuitural yroaram
fov youth
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A STUDY OF AN INTENSTVE EDUCATICHA: PROGRAM CONDUCTED IH S1X
GCORGIA COUNTIES BY THE GEORSIA COOPERATIVE EXTENSION SERVICE,
Segl. William Hurace, Corne)) Univ. 69-7303, &d, U, Thesis,
210 p., 68,

Based on surveys in 1957 and 1960 1n six Georgia counties,
this study evaluated an intensive educational nrogram hy the
University of Gieorgia, and investigated attitudes and other
factors related to farmers' use of fertilfzers. Responden‘s
were ranked by amounts of plant nutrients applied per acre
in 1957 and by fertiiity per farm. Findings included the
following: (1) low adopters tended to be older, with longer
experience, 1ess knowledge of simple fert{lizer facts, less
farm income, smaller farms, less awareness of the special
program, and & more limited reference group; (2) mafor
changes in fertilizer practices lay in fert{lizer knowledge,
sofl testing, Increased crop ylelds, analysis of basic
fertilizer, and increases {n plant nutrients used »er acre;
(3) the high group held more realistic beliefs and values
about 1ime and fertilizer, but the low gruup had a more
resilient attitude toward making changes; (4) a11 groups
named the county agent as their main information source, and
identified the demonstration method as best for teaching
farmers about new practices,

See also: Sectfons 2230 Rural Communitiesy 5280 Literacy
Education .- Forefgn; 5550 Community Development Programs --
Foreigni 7600 Cooperative and Rural Extension; and SECTION
7000 HOME, FAMILY, PARENT EDUCATION )

6900 LIBERAL EDUCATION

THE DEVELOPMENY OF LISTENING SKILLS +HROUGH THE INDIANA PLAN
INSTITUTE AND INTEGRATED TRAINING PROGRMS, Stenion, Stanford
Mno Iﬂdi‘na UMV. 70']]|675. Edo Do Thes1s. 205 Pes 690

This study investigated the extent to which persons dzveloped
their 1{stening sk?lls in an Indiana Pian Institute (a five-
day program {n which participants meet in lzaming ¢reups to
study and use basic educational principles relevant to the
formation and functioning of effective adult learniny teams)
when 8 1istening skills workshop was added, Literature on
the origins, early development, characteristics, desired
ski11 outcomes, and operational effects of the Indiana Plan
Instituto and programs of listening training, was evaluated,
An experimenta) sud a control group (with or without the
1istening worksiop) were chosen from participants in the 1969
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Institute at Indiana Unfversity. Subjects were pretested
and posttested on the Appraisal of Personal Growth in Teame
work (Revised) and the Browm-Carlsen Listening Comnrehension
Tests These were some maior findings and conclusions: the
two groups did not differ sjgnificantly in teamwork or
1istening skills on efther the pretests or the posttests;
both groups showed significant growth in teamwork skills;
neither group showed significant gains in listening skills;
and although a questfonnafre on 1istening attitudes indicated
that participants felt the effective listening workshop had
improvid thefr 1istening skills, other data did not support
this view,

THE DISSEMINATION OF THE DRAMATIC ARTS IN THE METROPOLITAN AREA
OF MILWAUKEE, Kohlhoff, Ralph Edward, Wisconsin Univ.
68-9090, 604 p., 68,

This study was undertaken to determine whether or not the
theater arts play an fmportant role fn a large metropolitan
area outside of New York., The Milwaukee (Wisconsin) urban-
fzed area was chosen for the study. Another purpose of the
study was to determine whether or not there were important
facets of theater, besides professional theater, that were
important in themselves, and that nlayed an {mportant part

in developing a place for the professional arts §n communities
removed from the present theater capital, Personal inter-
views were conducted with the leaders of children's theater,
high school theater, adult play-reading groups, professional
wneaters, theater supporting organizations, co{lege and
university theater, adult amateur community theaters, theater-
supporting industries, and the drama critics of the Milwaukee
newspapers, It was determined in the study that the theater
arts presently do play an important part in community 11ife

in a city outside of New York.

FORUM FOR IDEAS: THE LYCEUM MOVEMENT IN MICKIGAMN, 1818-1860,
Weaver, Richard L., II, Indiana Univ, 70-7515, 250 p., 69,

Beginning with the 1yceum founded 1n 1818 by Justice Hoodward,
the Michigan movement flourished until 1860, eventually {nclud-
fng 35 lyceums, Lewis Cass, Henry Schoolcraft, Douglass
Houghton, and others brought the movement to Detroft, whose
Young Men's Scciety later provided strong leadership and other
support, There were 14 lyceums along the Grand River Road,

11 of them {n Grand Rapids, As Crand Rapids qrew. tts single
lyceum gdve way to business, scientific, labor, i..., and 1ibrary
Iyceums. The Ann Arbor lyceum wat spontaneous and unorqanfzed,
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often meeting only once or twice a year, The Marshall lyceum

had to rely heavily on local talent. In Kalamazoo, enthusiastic

participation and well chosen debate topics helped the 1yteum

movement develop consistently, Of questions debated fn Michigan

lyceums, 17% pertained directly or indirectly to slavery. Mem-
bers maintatned a forum for controversial fdeas; and lecturers
{often inexpert) appealed to members® intense educational
interest, These lyceums were sfgnificant because they existed
on a large scale over a long period, contributed to the 1{ves
of outstanding cfvic leaders, dealt with most current fssues,
aided the formation of 1ibraries and museums, stimulated edu-
cafion and self-fmprovement, and encouraged an fnterest in
science.

A PLAN FOR DEVELOPING AN ADULT MUSIC EDUCATION PROGRAM IN
CHARLOTTE, NORTH CAROLINA, Stern, Jack, Columbia Univ.
68-11,143, Ed, D, Thesis. 149 p,, 68,

This study traces the historical growth and significance of
adult education and revicews the historical, educational, and
cultural development of Charlotte, North Carolina. The pro-
gram in adult music education is focused on the foilowing
areas: a formal course in general censumer music, informal
groups and ensembles, the community chorus, the community
band and orchestra, instrumental classes, radio and televi-
sfon activities, and public Vibrary activities. The pro-
grams presented are general in nature and flexible enou?h
to adapt to changing needs and interests. The potential s
unlimited, Although fmplementation of the program is not a
part of the project, gufdelines are suggested for the develop-
ment of leadership, promotfor and publicity, financing,
facilities, and evatuation, This project was undertaken
with the hose that 1t would develop a greater appreciation
for the meaning and value of adult and music educatfon, pro-
mote greater lasting participation fn musical activities,
and increase Charlottn's stature as a musical community,

6950 HEALTH, MENTAL HEALTH

HEALTH AND SAFETY EDUCATION IN UNIVERSITY EXTENSION ODIVISION
PROGRAMS, Kirchner, Joy Miller. Indfana Unfv, 68-9172,
H.S.D. Thesis, 388 Pes 68,

A study was made to determine desirable crit2ria for health
and safety education in u{\ggersity extension; the extent and
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character of current offerings; and practices employed in
college and unfversity extension programs which could serve
as a mudel for other Institutions. Based on 349 criteria
gleaned from the literature and validated by experts, a
checklist was devised and matled to colleges and universities
having extension programs in 1964, The four unfversities
that best met the criteria were visited for observation and
interviews, Thesc were among the findings and cenclusions:
(1) a need exists for health and safety extensfon courses,
{nstitutes, workshops, and noncredit continuing education,
and for greater numbers of trained health and safety
teachersy (2) health and safety teachers need more contact
with basic principles, practices, and research in adult
education and other extensfon programs; (3) coordination
between unfversity and extension division health and safety
programs {s inadequate as are facilities and opportunities
for informal health and safety educatfon; (4) extension
students and others in the community are 11ttle used in pro-
gram planning, executicn, or evaluation.

See also: Section 5000 Mental Disability

7000 HOME, FAMILY, PARENT COUCATION

AN APPROACH TO LOW RENT PUBLIC HOUSING TENANT EDUCATION IN
GREENSBORD, NORTH CAROLIMA. Allen, Van Sfzar. North Carolins
Univ, 70-3189. 514 p., 69. :

Structured around the supposition that merely moving famil{es
from substandard nousing 1nto modern low-rent apartments or
houses was not enough to bring about the necessary changes in
attitudes and 11ving practices, this study examined the edu-
cational considerations provided to bereficiaries of low-
fncome public housiny at the national level thruugh the
Greensboro Redevelopment Commission and the Greensbaro Public
Housing Authority, an® some 20 selected public housing
authorities in other parts of the Unfted States, The objective
of the study included among other goals: the determining of
felt and unfelt needs of the people relocated; 1dentffying

such needs as to their educaticnal, economic, sociolcqgical
and/or physical origins; determinino their {nteres® and involv-
ing the various service agencies 1n meeting such needs; improv-
1n? *ne delivery of services by service agencies to the
reio-ated, develoning indigenous leadersnip {n the low-rent
public housing community. The study determined that seme edu-
cation mst accompany the relocation of familfes from sub-
standard housing commnfities 1nto new low public housing com-
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munities if maximum benafits are to be realized, Fifty
ramilies participated in the questionnaire survay.

CONGRUENGE IN THE EDUCATIOHAL NEEDS OF HOMEMAKERS IN LAKE
COUNTY, INDIANA AS PERCEIVED BY PROGRAM DETERMINERS, EXISTING
CLIENTELE AND POTENTIAL CLIENTELE, Quesenberry, E,

Wisconsin Univ, 69-982, 201 p., 68, _

This study sought mainly to determine how needs percefved by
Cooperative Extensfon specialists and Extension Home Economics
influentials (1argely homemakers) compare with perceptions by
existing and potential Extersfon Home Economics Club clientele,
Rank ordered perceptions of influentials and three other
respondent groups (includfng 207 homemakers in Lake County,
Indiana) concerning educational needs were compared, Dif-
ferences between influentfals' perceptions and those nf
present and potential clients were examined in relation to
five program areas and ceveral background variables {age,
education, number of children under 18, tenure in clubs,
participant or not, occipation, fncome, residence), These
were dmong the findings: (1) fnfluentfals ranked Indfvidual
and Community Resource Nevelopment higher, and Family Stability,

Consumar Competence, and Family Health lower, than other groups;

(2) "coping with tensions and pressures fn everyday 1{fe" was
the only statement ranked in the top 10% by every group; (3)

personal and famfily relations, tension and pressure of every-
day Yife, the feelings, concerns, and emotions of varfous age
groups, and management of time and money were among the chief
concerns of all groups; (4) age and number of children under

18 were the main background variables in rankings of program

areas,

THE OIFFERENTIAL E£FFECTS OF THREE PARENT EOUCAVION PROGRAMS ON
THE ACHIEVEMFNT OF THEIR CHILUREN ENROLLED IN AN EXPERIMERTAL
HEAD STARYT PROGRAM, Kuipers, Judfth Lee. Michigan State Univ,
70‘95790 203 D-. 69.

The purposa of this study was to train teachers to educate
rithers to work with their children in the home to further
linguistic skills, intellectual performance, and self-con-
cept development, Seventy-two advantaged and disadvantaged
children in x experimental Head Start classes and their
narents were randomly selected for the sample, The classes
were paired to obtain samples consistent with the proportion
of advantaged and disadvantaged children in & larger popuia-
tfon. Three treatment groups were used: ODeveloprmental
Language Treatment; Structured Language freatment; and Work-
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shop or Placebo Treatment, Mothers met in 12 weekly two-hour
sessions with their children's teacher; training, instructions,
and evaluation vere provided for the teachers by the investi~
gator. Five testing fnstruments were used. Five hypothases
were stated; it was impossible to reject the null hypothesis
for these, However, treatment main effects on the Full Scale
10 reached the (.08 ) level, and significant differences
(.001 to ,05) on varfous subtests across instruments evidenced
support in the direction of improved rerformance. There were
rno significant differcnces in performance between the children
in the Developmental Treatment Group and the Structured Treit-
ment Group,

THE EFFECT OF A PARENT EDUCATION ON THE SELF-CONCEPT, ACHIEVE~
MENT, AND BEHAVIOR OF EDUCABLE MENTALLY RETARDEER NEGRD PPc-
ADOLESCENTS, Schleicher, Kurt Walter, Virginia Univ,
70‘8057- Ed. D. TheSiS. 105 Doy 69. :

This study determined whether a systematic program of parent
education for a perfod of six weeks would affect significant
changes 1n the self-concept, attitude, behavior, and academic
achievement of the mentally retarded children of these par-
ents. Two groups of educable mentally retarded tiegro pre-
adolescents were compared on measures of self-concept, att{-
tude, behavior, and academic achievement., The experimental
group consisted of 16 subjects, and the control group, of
20, AN subfects were enrolled in classes for the educable
mentally retarded in a rural public school diviston, Their
chronological ages ranged from seven through ten, and their
Wechsier Intelligence Scale for Children 1Q stores ranged
from 50 through 80, They all came from low socioeconomic
home environments. The sublects were tested prfor to and
subsequent to the six-week parent education program, with
five instruments., The findings fafled to support the thesis
that the six-vieek parent education program would affect sfg-
nificant positive changes in self-concept, attitude, behavior,
and academic achievement of the Neygro educable mentally
retarded pre-adolescents when compared with a8 control group
whose parents did not recaive the educational nrogram,

AN EVALUATION OF SELECTED COGNITIVE AND SOCIAL DIMENSIONS 1N
POVERTY INTERVENTION PROJECT PARTICIPANTS. Crown, Barry
Michae), Florida State Univ. 70-8555, 98 p., 69.

This study evaluated the functioning of 20 Yower-class mothers
who had participated in the Project Know How (PKH) child care
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and family life education program at Florfda State Univer-
sity. They were compared #ith control groups of 20 lower-
class {LcC) and 20 middle-class (MCC) mothers on cognitive
complexity or ability, interpersonal competence, philoso-
phies of 1ife, and verbal intelligence., Compared to LCC
mothers, the FKH mothers showed significantly greater {nter-
personal competence and verbal intelligence, and displayed
greater sympathef.ic concerr as well as more enjoyment through
action. MCC mothers showed greater cognitive complexity,
{nterpersonal competence, and verbal intell{gence than the
PXH group. PKH participants approximated the middle-class
mothers {n social restraint and self-sufficiency. It was
inferred that the PKH program accounted for differences
between PKH and other lower-class mothers.

AN INKVESTIGATION OF THE EFFECT OF CONJOINT FAMILY HELP ON
INTERACTION IN ANTISOCIAL FAMILIES, Golner, Joseph H,
Boston Univ. 70‘]2.‘ 72- €d, D, Thesis. 300 Pey 69.

This study fdentified pertinent dimentions to be emphas{zed
by future "conjoint family help® (CFH) counselors, These
CFH's worked with entire families 1n their homes for an hour
on a regular basis. The investigator believed that his
objective could be achieved on the basis of his assesseent
of change in family members as reflected {n their implicit
statements concerning their own behaviors. These statements
were recorded and later were classified according to the
{nvestigator's original 12 dimensions by a panel of six
independent guidance counselors instructed by the investigator
to apply the dimensions. The findings were fnconclusive be-
cause the judges {counselors) could not adequately verify
the investigator's classificatfon of statements and assess-
ment of change, A review of thetr judgments suggested that
the pertinent dimensions could be more reliably selected on
the basis of prominence of the dimensions as reflected in

the judjes' combined ratings, Fifty per cent of the pooied
Judgments of the judges classified the statements in two
dimensions between which they were equally distributed:
Rejection varsus Acce?tance of CFH Counselor (dental versus
acknowledgement of helping person's interest) and Dehuman{za-
tfon versus Humanization ?1nability versus ability to express
feelings).

RELATIONSHIP OF NON-ECONOMIC VARIABLES TO PATTERNS OF SAYING
OF FARM FAMILIES IN A PUERTO RICAN COUNTY, Seqarra-Ortiz,
Kilda, Cornell Univ, 158 p., 69,
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This study exanined the relationshin hetween income and savina
patterns in rural Puerto Rice., It was hvnothesized that sccial
and osycholcnical variahles are related to savinu habits of
families, The l.vel of 1living as neasured by a scale hased

on possessions wzas found to bhe significantiv (,33) associated
with the saving patterns of the fanily, Other rclated vari-
ables vere: age of male and land ownership, Fanmilv size,
ranking af goals {money, education, social life, polilics, and
veligion), and the holdina of 2 second iob hv the male head

of the family were negatively related. A iendency to manifest
satisfaction with the income was shovm but it was not associated
with saving, Those who saved kad some cash for saving nurnoses
or had made some additions to their houses or farm huildings.
Since most of the theoretical backqround of saving resecarch f{s
sunnorted by emnirical research in developed areas more knowl-
edge ahout develoning nations is needed.

*242 A STUDY OF HOME AND FALILY LIVING LEARHING INTERESTS NF YNNG
URBAN HOMEMAKERS AND SELECTED ASSOCIATIONAL FACTOPS IN .
CINCIIINATI, OHIN, tCormick, Anita Rose. North Carolina
State Univ, 70-9200, Ed. D, Thesis., 141 »,, 69,

Focusing on home and family living, this study investigated
learning interests of 262 urban mothars with kindergarten
children; study methods oreferred by those woenen; the nra-
ferred institutional setting for classes (assuming that
classes proved to he a preferred method); and th.2 relation-
ships of the above variables to selected 1ife-cycle and 1ife-
style characteristics. These vere among the findings and con-
clusfons: (1) the urban mothers showed interest in more
dimensions of home and family 1iving than they had studied
during the preceding year; (2) they were nct befna adequately
served, if measured by the nunber who studied coimared to the
number exnressing a learning interest; (3) television < not
used enough as a medium of hone and family-1ife education;
(4) educational methods must be varied 1f the learning
fnterests of urban mothers of kinderqarten children are to

te met; (5) the urban mothers clearly differantiate aronq
content arcas of interest; (6) content arecas and nreferred
methods influenced learning {nterests more than aee or any

of the other rersonal characteristics.

243 TEACHING MOTHERS OF MONCGOLNID CHILDREN TO USE BEHAVIOP "nDIFICA-
TIO0H PROCEDURES, Lasser, Barbara Puth, Mew Mexico Viniv,
70-10,121, Ed, N, Thesis., 163 n,, 69,

Techniques for effecting and evaluating behavior chanoe were
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taught to & group of mothers of presc’.ool and primary aged ‘
children diagnosed with Down's Syndrome. Problems con-

ceptualized as basfcally operant were treated with tech-
n;gues derived from Skinnerfan principles of refnforcement
and extinction, and the concept of successive approximae
tions. Problems conceptualized as respondent, consisted
of fears and phodbfas, and were treated with techniques
similar to Wolpian desansitization and reciprocal inhibi-
tion, Behaviors vere strengthened by operant refnforcement :
techniques. 9f 16 problems for which frequercy data were ;
available, 12 were successfully modified, and one was modified !
with moderate success. Though feormal recordkeeping was ter- :
minated after 10 weeks, most mothers continued efforts to

produce behavior change, Major conclusions: (a operant "
conditioning was more aifficult for the mathers than
desensitization; (b) mothers whu talked of retardation 2s |
retarded behavior rather than {rreversible low mentality i
vere more Indussrious; (c) case study method was valuatle )
for gatherin; detailed data on individual benavior change.

The major contribution of the study was i the methods,

materials, and strategies found useful 1n effecting the ;
successful employment and generalization of the techniques ‘
by the mothers,

See also: Sections 4655 Education of Womeny and 6700 .
Agriculture and Home Economics i

7050 ARTS, CRAFTS, RECREATION

A DESIRABLE OUTDOOR EDUCATION PROGRAM FOR ADULT EIICATION
CENTERS, Ferris, David Louis. Indiana Univ. 68-17,263.
Ed, O, Thesfs, 196 p., 68.

This study surveyed the status of existing outdoor education
programs in adult education centers whese directors are mem-
bers of the National Association for Public School Adult Edu-
cation 1n citfes in Indiana, 111inois, lowa, Mchigan, Nhio,
and ¥isconsin with a population of 25,000 to 100,000; and
worked with a jury of experts {12 authorities on outdoor
education and directors of V6 a’ult education centers) to
regort elements of effective outdoor education for adults,
fFollowing a survey of relevant 1iterature, research, and
resources, questionnaires were sent to the experts and
directors, These were amony the genera. findings: (1) the
centers only partly utilize the areas, facilities, cguipment,
and resources available in thefr comunities; (2) good out-
door education programs include such areas as conservaticu,
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astronomy, acology, biology, natural history, landscaping,
gardening, lapidary skills, flower arranging, winter sports,
boating, archery, photography, travelogues, and youth leader-
ship courses; (3) tnstructors are largely local educators,
hobbyists, homemakers, and college majors in the sciences

or physical education; (4) demonstrations, laboratory tech-
niques, discussfon, and problem solving are the teaching
methods most recommended for adult outdoor cducatien classes,

THE EVOLUTION OF THE CANADIAN MUSIC FESTIVAL MOVEMCRT /S AN
INSTRUMENT OF MUSIC EDUCATION., Abhott, Eric Oscar, Boston
Un'V. 70'12.]470 Ed. Da Theﬂs. 327 !'.-.\ 690

The growth and development cf the Canadian music festival
movemeat were traced 1n this study. Primary sources were
minutes of annual conferences of delegates from the various
festivaly in Canada (1936 to 1968), and minutes covering the
beginnirgs of the festivil movement from 1908 to 1325;
secondary sources were the Secretary's Kandbook and Digest
Reports., 1t was found that from 1934 to 1545, nen-support
was n -t keenly felt, caused chiefly by reservations on the
part of educators over the effects of competition fn music
festivals. With the exception of reported shrinkiages in
adult entries regorts revealed that there was a steady
increase 1n .fl classes of the festival movement since the
first festival of 1903, Furthermore, the data showed that
the number of entries had increased by 68X ov.. the past
fifteen years. The document .ncludes several {nferences
wiidch ‘could be useful to other organizations which are
working towards educatfonal change. It was suggested that
the Britisii Federaticn of Musical Competition Festivals
and the Efste.dfodsu of Wales could be studied in order to
ascertain thef: vaiue as instiumerts of musical education.

NUTDOOR RECREATIONAL RESOURCE DEVELOPMENT THROUGH VOCATIONAL
AGRICULTURE AND THE COCGPERATIVE EXTENSION SERVICE, Smith,
Wendell Lee, Ohio State Unis, 70-6887. 191 p., 69,

The ourpose of this study was to make an assessment of the
:ﬁportunities in o.tdoor recreatfon {n Ohio as well a; across
e netion with respen  to the present status and develop-
menta) potential of educational prugrams which are, or may
be, provided Ly vocational agriculturs and thc Cooperative
Extensfon Service. Six groups of respondents supplied data

through mafled questionnaires: 164 persons representing
the general publicy 28 outdoor recreational managers; 2
vocational agriculture 1r]|s6t6ructors; 39 county extension
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agents--all theze from Ohio; and from across the nation, 49
state supervisors of vocational aariculture and 43 extensfion
specialists {n vutdocr recreation, The general publ‘c feit
there was a shortage of facilities i{n Ohio especially iIn
picnicking, fishing, and ~amping, There was considerable
interest 1n free courses in recreation, especially in golf,
horseback riding, swirming, and camping. About half of

the teachers and extension agents in Ohio now offer instruc-
tion and about three-fourths said they would in 1974. In
the United States, 43X of the states now offer instruction
1n vocational agricuiture programs; by 1974, 88% will, At
present, in 88% of the states, Cooperat! e Extension offers
programs; by 1974, 93% will offe, them,

A STUDY OF MUNICIPAL RECREATION PERSONNEL IN ONTARIC WITH
TMPLICATIONS FOR CONTINUING EDUCATION, Griffith, Charles
Arthur, [Indiana Univ. 70-1699, 229 p,, 69,

The goal of this study was to deteimine the characteristics
and continuing education needs of m.aicipally employed
1ecreation personnel in Ontario., An instrument consisting
of a 11st of dutfes, a rating scale, and sections designed
to secure data relative o the problem was develoned and
administered on a personal basis ati 12 regional reetings.
Compteted instruments from a total of 103 {nd{viduals
represeni Ay 58 different mupicipalities were obtained,

0f the 108 respondents, 23 had not received any formalized
rducation} 85 had completed two years of recreation educa-
tion; and three out of the 85 had completed four years of
unfversity study. The personnel, regardless of previous
education, recognised the ieed for continuing education
programs that would em?hasize personnel management, plan-
ning and research, public fnterpretations, finance. reiation-
ships between schools and municipal recreations, programing,
and areas and facilfties. The researcher racommended that
the municipalities de ercouraged to provide continuing educa-
tion opportunities for employed personnel, and that research
be inftiated on the present methods and procedures {nvolved
in the certific:tion of personnel,

7150 CROSS-CULTURAL EDUCATION

FACTORS AFFECTING PERCEIVED ABILITY TO INTRODULE CHANRE AMONA
AGENCY FOR INTERNATIONAL DEVELOPMENT TRAINEES, Wallace, John
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Moffat, !Michiqan State lmiv, 70-9649, 119 p,, 69,

Focusing on 221 Agency for lnternational nevelonrment (AIN)
trainzes from 32 develonina nations, this study evaluated

ti:~ ‘mnact of nrast experience, versonal attftudes and nrre-
fercnces akout chanqe, pherceptions of another nerson's
attivudes and related behaviors, and a Michfgan State
University/AID seminar on cormunications, or self evaluations
of ahility to introduce ciiange, DNata vere gathered by two
cuestionnaires, one hefare and one after the seminar. Indi-
vidual, interpersonal, and or¢inizational past exrerfence
preved highly significianty moreover, iadividual perceptions
of others’ perceptions and attitudes tended to outweigh one's
own, Self-evaluation scores declined somewhat as a rasult

of the seminar, Low scoring participants became more onti-
mistic; high scorers, more pessimistic. Findings also sug-
gested that, 7 a participant prefers a kigh 'evel strusture
iniviated by his supervisor, and has not judged himsel®
effective in introducing changa in the nast, he may not
become an effect.ive change agent,

IFYE ALUMHI: THE CONCEPTICH AND PERFORVANCE OF ROLES PRO-
MITIRG INTERNATIONAL UNDERSTANCING. Tenney, Richard tlesley.
Pennsylvanfa State Univ. 70-7248, 104 n., 69,

- A study was made of the Internatfonal Farn Youth Exchange

programs, which is administered by the "National 4-H Cluh
toundatfon and hesed on & foreiqn rural cuiteral 1iving
experience, The purrose was to determine the correlation,
and interaction of personal ¢haracteristics of alumi and
program characteristics ir. nromoting interrational under-
standing, A schedule was devalored and matled to 94 national
IFYE applicants who had not become particirants ard to 570
IFYE alumni, with resnective resnonses of 63 and 474, The
nadn statistical treatment used least squares multinle
regrassion fur a siigle eouation stochastic model.

Depender.t variables were role {mortance and role nerform-
ance, Findings included: thara vas no sfenificant cerrela-
tior. betveen cuvrent self-conception of role frnortance and
the IFYE exserience lut the IFYE alurmni performed at a higher
levelj there was significant fncrcase in role importance
ratings and performance nercentaaes in ansvers given in 1947
over those given in 1962; irnortance ratings and performance
parcentages were higher for alurni of the continental area
of Latin Amerfca and those currently working in international
type occupations; alumni vere currently seeing themselves
more often as leaders in rotes nre.motiny international under-
standing,
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INTERCULTURAL TRAINING FOR FOREIGH ASSISTANCE, Dove, Charles
James. Michigan Unfv. 69-12,037, 395 p,, 68. )

An attempt was made to design and test an irtercultural train-
ing program to prepare new cmployees for foresign assistance
work, The desired skill was communicatfon which: (1} sought
information and potentfal areas of agreement; {2) included
rersonal content; and (3) was alert to culturai influences

on communication, Sixty-five new Agency for [atemational
Davelopment employees attended & week of training involving
3ki11 exercises; role piayina, and simulation, Gains were
noted in such areas as seeking information as compared to
giving it, introducing personal contert into commnication,
ability to recommend effective communication techniques, and
perception of a change agent's role as helping people to
solve the'r own problems {n their own way. Correlatfons
between future assigaments and trafining resulis were insig-
nificant, Moreover, no conclusfon cou:ld be drawn as to the
influence of protessional background on learning, or to
fndfcate that changes stemmed from increased awareness of
cultural and value system fnfluences an communicatior,
Reconungdations for program improvement and further reseairch
were made.

See also: Sactfons 2220 Community Development Training; and
5280 Literacy Education -~ Forefgn

7700 INSTITUTIONAL SPONSOES
7510 Collc ,as and Universities

ADULT EOUCATION IN THE UNITS OF 1HE MOMTANA UNIVERSITY SYSTEM,
Livingstoh, Derrald Edward. Arirona State Unfv. 69-16,481,
td. D, Thesis. 172 p., 69,

This study traced .he historical development of adult educa-
tior 1n the Montana Unfversity System, fscertained present
adult education practices and philosophies in the system,
irvestigated implementation uf the centralfzed control of
adult educatfon within the system, and formulated recommenda-
tions for future adult oducatfon nrograms in fts six units,

A questiornaire, followed by & personal interview, was given
to the adult education director at each unit, University
objectives mainly involved educating the youth of the state,
which was being done well; but the aduit education nrogram
was deficient in many respects, Several oblectives were sug-
gested for extension program planning and adminfistration,
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Pecormendations called for a central office for adult educa-
tion offerings; a research snecialist to survey educational
needs and wants, find convenient facilities, and lccate -
qualified teachers in local cormunities; an adult educatfon
divector at each unit to hack up and follow up '. work of
the specialist; fuller cooperatipn among units - | active
administrative sunport,

THE DEVULOPMENT 0F THE ADULT EDUCATION PPOGPAMS IH THREE
SELECTER INSTITUTIONS IN ST, LOUIS, MISSNURI: A COMPARISNN,
Berdrow, John Richard, Indfana Unfv, 68-11,385., 242 o,,
68,

The growth patterns of adult education programs in thrae
universities were comparad with »egard to origfn, rurnose,
expansion, sunport, student and teacher personnel, and
deternination of nroqrams, DNata which came from annual
reports, bulletins, nromotional materials, and the survey

of the other resources were qualitatively exnressed, orqanized,
and analyzed to answer the auestfons set ‘at {n the statement
of the problem, Conclusions were: (1) programs in all threc
instftutions evolved from cormunity needs; ?2) Washinaton
Unfversity had a wider range of nrograms hbecause of {ts

range of discinlines ind large tearhing staff; (3) the
financtal deficiencies of each institution fnfluenced, to
varying degrees, nrcoram development, course offerings,
tuftfon fees, and course enrollment; (4) financial assistance
and nrograming nrovided by state and federal leaislation
fnfluenced them perfodically; (5) stable class »ttendancs,
resulting from a desire on the part of adult st ents for
economic and socfal betterment, aided in the . i and
development of the adult educatfon nrograms stu':cd; {5)
bired on past and nresent trends, adult educatf o in the St.
Loufs area will eventually surpass the conbfned »ar:llrents
in 211 other branches of education,

GOAL COHGRUENCE AND ORFANIZATIONAL EFFICACY IN THO HERGING
ADULT EDUCATION CEHTERS, Hyde, Paleh fbner. Tennessee liniy,
70']7.8230 Ed' 0' TheSiS. 2“" P.. ﬁq.

This study investigated the growth and develorrent of tvo
adult education centers (units of the Unfversity of Tennessee
and l'emphis State University) rrior to their merger; the ncals
of the new foint university center (MC)* and the connruence

of M qoals with the ¢oal percertinns of the facultv, students,

adminfstrative staff, and nanagerent cormittee, foal state-
rents were gathered from 725 oninfon questionnatre resnendents,
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Other data came from records, rerorts, and interviews with

of f-campus canter directors, Both centers had been relatively
stable during their early years, but neither had achieved a
balance among {ts finances, p rsonnel, clientele, nrograms,
and nhysical plant., Both setsed to be young and viable

orgi H{zations capable of adapting to change but unable to
inftiate change because of lack of autonomy. Twelve organiza-
tional goals were formulated, Management committee goals for
the JUC were congruent with those 3f other respondents, but
priorities differed somewhat., The parent {rstitutions were
essentially alike on goal percentions among students and per-
ceptions by faculties. Parifcipant satisfactfon with the
downtown centers was correlated with attitudes (largely
positive) toward change and toward the new JUC,

A HISTORICAL ANALYSIS OF NON CRENIT ADULT EDUCAT.ON PRORRAM
UEVELOPMUNT AT THE UNIVERSITY OF GEORGIA, 1804-1968, Bonniwell,

. Hiltou Thomas, Geovgia Univ. 70-1142, Ed, D, Thesis. 432

*255

Py 69.

This study traces non-credit adult activities at the Univer-
sity of Georgfa from {ts begirning in 1801 to 1968, The
specific purpuse was to determine whether events which come
rose the major developments merely refla~ted natfonal hap-
penings or whether the local develonments {rfluenced national
happenings. The study identifies documents, organizational
patterns, percons, nolfcfes, and fnfluential groups fnstru-
mental {n the development of non-credit adult education
services at the University. The origin and development of
the three categories of services currently available (agri-
cultural extension, continuing educatfon, and institutes)
and thefr contribution to {mnroved programs for the State's
citizenry was studied. It was found that expanded programs
and conceptions of adult educaticr have resulted in the
development of agricultural extension and continuing education,
and that the aveflabilfity of {nstitutional funds, public
demand for services, and leadership of 1nd1v1duafs were, in
that order, the most influential factors in the development
of the adult educatfon program at the Unfversity,

IDENTIFICATION OF CHARACTERISTICS THAT OIFFERENTIATE PAR-
TICIPANTS IN A UNIVERSITY ADULT EVENING SCHOOL PROSRAM FROM
NON-PARTICIPANTS, Teichert, Rebert Henrt., MNebraska Univ,
69'22.300- 100 D-. 69.

This 1nvest1?ation cumpared 7171 adult evening school students

with 337 adult educatfon nonparticioants {next door ne{ghbors
- 71 -
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of the students), The majority of nonparticipants had never
been enrolled in any formal educaticnal program since ending
full-time school attendance. Some significant df fferences
were: (1) the particinants were younger (a majority under
30), less satisfied with their present jobs, more strongly
expected a promotfon or change of occupation, and more
strongly anticipated an {ncrease in fncome; 12) compared

to oarticipants, a large majority of nonparticipants owned
their own homes; (3) participanis already had higher educa-
tional level than nonparticipating neighbors, but the two
groups did not diffar in degree of satisfaction with past
formal educations (4) participant and nonparticipant males
differed more than participant and nonparticipant females;
(5) female particinants outnumbered men at all age levels
except 25-35; (6) participants spent more of their lefsure
time attending plays, lectures, concerts, athletic events,
and other events outside the home; (7) they also showed
(azft:nticipated) greater geographic and socfoeconomic

mo! ty.

PERCFPTIONS OF UNIVERSITY ACADEMIC ODEPARTHENT CHATRMEN AS
RELATED TO THE DEGREE OF PARTICIPATION OF UNIVERSITY DEPART-
MENTS IN CONTINUING EDUCATION, Hale, Larry Avon, HNebraska
Un'v. 09'22|269. 359 po. 69.

This study examined perceptfions and opinfons of academic
departmental chairmen in the Unfversity of Missour! regarding
he participation of academic departments in continuing edu~
cation (defined to include all off-campus nrograms and all
on-campus noncredit programs). Major differences were sought,
and found, between chairmen _f high narticipation and low
participation departments as to the university’s coniinuing
education role, internal and external relations, research

and continuing education relationshios, personnel, .Iminfstra-
tion and oroanf2ation, curriculum, and financing. Further
research was recormended on critical aspects where differences
exist in views of cuntinuing education, on differences in the
number of responses by chafrmen of high and low participatior
departments, and on buildina a theory of the assimilation of
continuin? educatfon into a university. (The document fncludes
the questionnaire, statistical test forrulas, a bibliography,
and 68 tables.)

VETERAN IMPACT ON THE FOUR REGIONAL STATE UNIVEPSITIES OF
KENTUCKY, Higginbotham. Wfl1l4am James, Jr. Indfena Unfv.
70'795‘0 Edo . Thes‘s. '7‘ P.. 69!
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A historfcal study was made to describe and evaluate the {mpact
which the educational benef{ts aspects of the G.I, Bi1ls of

Rights had on higher education in the four regional state univer-

sities of Kentucky, Interviews were held with person-el who
hag been 1n close assocfation with the educatfonal programs to
gather {nformation on enrollment, physfical plant, faculty,
curriculum, student body, rules and regulations, unfversity
services, and financial considerations, Veterans had a
tremendous impact on enroliment in 1946-50; this has {ncreased
and decreased following miiftary conflicts; special provisfons
were often made for those who could not meet standard admis-
sfon requirements, Attrition rate was negligible, Married
student housing was begun and other physical facilities have
been expanded. The number of faculty was not {mmedfatel
increased; the relatfonship of faculty to veterans was closer
than to non-veterans. Veterans chose science, industrial arts,
snd education over other programs, They consistently have
held positions of leadership, Attempted abuse of programs

by veterans was #inimal; there was no evidence of abuse by
uriversities or the Veterans' Administration. Further study
should be made especially of special needs of veteran admis-
sion requirements, and standardized forms and record keeping.

See alsn: Section 5400 Higher Education -- Academic Programs

7600 Cooperative and Rural Extension

AN ANALYSIS OF CONSTRUCT VALIDITY OF MOTIVATION AS IT PELATES
TO NORTH CAROLINA COUNI{Y AGRICULTURAL EXTENSION SERVICE AGENTS,
Calloway, Paulire Frances, HNorth Carolina Univ. 39-16,821,
€d. D, Thesis. 89 p., 68,

This study fnvestigated the construct va'idity of the Herzberg
(1964) theory of motivation as it relates to county Extensioa
agents, and developed an inventory to measure the. job satfsfac-
tion of county agents in North Carolina. The 1nventor{ was
administered to 419 agents {n 79 countfes. Factor apalysis

was used to determine the number of job satisfaction dimen-
sfons in a set of 45 {tems constructed from the Herzberg
tieory, Nine dimensions were derived: achfevement, recogni-
tion, the work ftself, respansibility, advancement, organiza-
tional policy and adm{nistration. supervision, salary, and
working cond{tions. An examinatiun of the {tems with the
highest rotated 10oadings on each factor indicated the dimen-
sion to be assigned to tha factor. Only {tems with rotated
factor Toadings above .500 were included in the final {nventory.
Eight of the 1nension% were rank ordered by per cent of total
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variance. ("The work itself" was never factored out as an
independent dimenzion,) Levels of reliability were as foi-
lows: responsihility, .643; organfzational policy and
administration, .592; working conditfons, .542; recognition,
.537; advancement, .430; achfevement, .380; salary, .27¢;
supervisfon, .190,

AN ANALYSIS OF CRITICAL BEHAVIORS OF COOPERATIVE EXTENSION
AGENTS IN THE PERFORMANCE OF THEIP JOBS, Hampton, Leonard
Albert, HNorth Carolina Univ, 70-9185, Ed, D, Thesis.,

70 p., 69,

Using the critical incident technique, this study assessed
the consistency between actual on-the-job hehaviors of
Cooperative Extensfon agents and their expected or inferred
tasks as portrayed {n a county aaent role model encomnassinn
31 tasks and seven phases, and three broad categories of
activity. Interviews were held with 204 Extensfon agents,
who of fered 402 critical incidents (descrintfons of their
effective ¢r ineffective verformance). The role mode)
classified 243 behaviors »s "nlanning,” 153 as "execution,"
and only six as "evaluation." lost hehaviors fell within
seven of the 31 tasks. The three leading tasks came under
planning; the next four, undar execution. However, one
executive and five nlannino tasks fafiled to account for any
behaviors, Agents qenerally seered to consider avaluation
less vital than nlanning or executive functions,

AN ANALYSIS OF CRITICAL INCIDENTS Fop PLCENTLY EMOLOYED
MICHIGAN COOPERATIVE EATENSIONN ACENTS WITH INPLICATIONIS
FOR TRAINING, Peabody, Fred J. 'ichigan State Univ,
69-59+8, 207 o., 68,

Using the critical incident method, this study souqht to
describe job requirements perccived as critical by "ichioan
Cooperative Cxtensfon agents, identify training reeds, and
determine possible differences in training needs and jinh
requirements according tn ernlgovrent posftion and tenure,
The research involved collecting 444 written descrintions
of effective and incffective foh nerformance fron 74 suh-
Jects in 23 small groun meetings, Incidents were classi-
fied by six functional areas, Ffunctfons, in order of
frequency, vere: teaching and corrunicating; oraganfzinag
conducting progrars; administration; nronram rlannina; and
evaluation, Other findinas {ncluded the follovino: (l)
agents of differing tenure renorted incidents viith sinilar
frequency in all cateqories excent evaluation; (2) the
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fmportance hierarchy constcted of organizing, conl'ucting pro-
grams, program planning, evaluation, teaching and vommunicat~
fng, and administratfon; (3) the difficulty hierarchy con-
sisted of evaluatfon, organizing, administration, program
planning, teaching and communicating, and conducting programs;
(4) home economists and agricultural and natural rescurce
agents stressed teaching and communicating, while Four-H
youth agents stressed crganfzing,

AN ANALYSIS OF THE IMPROVEMENT OF QUALITY INSTRUCTION PRO-
GRAMS FOR COOPERATIVE EXTENSION PERSONNEL IN OHIO, Khan,
Ansar A1, Ohio State Unfv. 69-4917, 138 p., 68,

This study investigated the attitudes and understanding of
particigants and nonparticipants toward a pregram to fmprove
tha quality of instruction by Ohfo Zooperative Extension
Service personnel, Using a questionnaire and rating scales,
data were obtained on personal backgrovnd, teaching methods
and technfques, and ‘educationai afds and practices, as
related to attftudes and cognitive learning. These ware
some of the conclusfons: (1) the workshops had enabled
participants to use & ?reater number of spproved teaching
rethcds and educational practices than nonparticipants and
to use educational practices more effectively; (2) par-
ticipants perceived the value of the workshops more favorably
than nonparcicipants} (3) respondents agad 30-49 had higher
ftive tnowledge scores than older or younger groups;
‘(::?nresu:donts' experfence in the Cooperative Extensfon
Service aid not affect attitudes or cognitive knowledge
scores; (5) neither formal education nor position in the
organization affected attitudes toward the workshops; (6)
higher positicn respondents had hlgher knowl2dge scores
than lower posftion respondents; (7) over half the respond-
ents were using more than half the approved methods and
procedures,

AN ANALYSIS OF THE RELATIONSHIPS BETWEEN JOB PERFORMANCE OF
1RAQI AGRICULTURE AGENTS AND SELECTED BACKGROUND AMD
PSYCHOLOGICAL FACTORS. Alfarhan, Kassim Mohammed, Wisconsin
Uﬂ‘Vu 70‘346‘0 238 D.. 69.

The main objectives of this study were to determine: the
Jeve) of Job performance of Iraqf ageats as percefved by
their directorsy the level of training nceds and the
{mportance attached to selected areas of competency as
perceived by agents; and the relatfonships between fob
performance of agents and selected variables, The study
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was based on the resronses of 138 agents from ten provinces.
Two questionnaires were admin{stered--one to the provincial
directors of agricultural departments in order to gather:
data related to job performance of agents; the other, to

the agents. Data were analyzed for stat{stical significance
by using the chi square technique and a .05 level of sig-
nificance. The relationships between job performance of
agents and thefr age, level of education, and tenure in
extension were pos tfve'ly significant; aad positively not
sfgnificant between their performance ard in-service train-
ing, employment experience prior to extensfon work, and
selected areas of competency. There were no reht‘onships
between job performance and training needs, general area of
emphasis, satisfaction {r extension work, and commi‘tment to
the jJob, It was concluded that agents' training was {n-
adequate, and that job performance did not {mprove with
tncreased Job satisfaction or change of attftudes,

COMMUNICATION CONCEPTS USED BY ADULT EOUCATORS IN AGRICULTURE
TO IMPLEMENT EDUCATIONAL CHANGE, Pletsch, Douglas Harry,
Ohfio State Univ, 68-12,868, 236 p., 68,

The purpose of this study was to identify, define, and
operationalize the communication concepts required by adult
educators in agriculture to fulfill their role as educational
change agents. Four stages were seen: (1) the determinatfon
of unticipated behavioral requirementsy (2) identification of
relevant communication concepts; {3) the definition and des-
cription of the conceptsy and (4) the development of sug-
gested educatiznal objectives. A review or research reports
and profe=tions by experts fn agricultural educatfon was
conducted and & 1{st of an anticipated intellectual be-
havioral requirement developed. An extensive review of
Titerature by suthorities in the field of communication served
to {dentify rerevant corinnication concepts. The concepts
were renked {rto four groups according to their importance,

A 1ist of educational objectives for training piograms was
suggested based on definitions and explanations of the most
important cumurication conceots, It was concluded that the
study of technical, sccial, and economic trends and related
changes we, an effective way of determining {ntellectual
b:hlv‘lor requi remcnts needed for future competence in corwunica-
tion,

CRITECAL COMPOAENTS OF THE WORK ENYIRONMEMT OF COUNTY EXTENSION
YOUTH ABENTS. Goyen, Loren F, Wisconsin Univ, 68-13,634,
22q p,, 68, . 176

173



*265

A study of the work environment of county extension youth
ugents was designed to learn more about the setting and
circumstaices of the fmportant tasks that may be associgted
with effective and {neffective performance §n youth work,
Through a mafl questionnaire reports of 1,425 critical
incidents were obtainec from 752 youth agents in 14 states.
The reports were analyzed in terms of the youth agent's
task, persons involved {n the incident with the youth agent,
the kind of interaction, and the general socfal climate for
the fncident. Effective and ineffective incidents were com-
pared and selected agent characteristics were used to study
the data, [t was found that the task of the youth agents
could be classified into five areas and 10 categories, The
areas waye: program development and execution tasks (47
ﬂer cent), organfzational tasks (21 per cent), individual
elp and counseling tasks (21 per cent), interpersonal
relationshig tasks (9 per centg. and public relatfons task
(2 per cent). In addition it was fournd that members of an
extenston youth grOU? were involved in 45 per cent of the
incidents and adult leaders {n only 17 per cent, A ?en-
2ral pattern of incidents tended to exist among the 14
states included {n the study.

CURRICULUM DEVELOPMENT FOX PROFESSIONAL LEADERS IN EXTEMSION
jggCATIOg. Findlay, Edward Weldon. Cormell Univ, 70-3760,
; [T 9,

The study 1s based on the prenise that 1f one 15 able to
identify the areas of behavior in which professionals
require competence, one can 1ink this behavior to a related
structure of corcepts which may serve as logical teaching
and 1earming objectives {n the development of training pro-
grams, A sample of 211 extensfon cqents (4n agriculture,
home ecoromics, and 4-H work) in 30 countivs in New York
State provided 419 incidents of bekavior which fdent{fied
the begavior respondents thought to be critical to the
achievement of effective or {neffective outcoies in exten-
sfon activity. A structure of categorias of agent behavior
was developed and 1inked to the concepts within a structure
of related concepts, The four functional areas derived
werei Systems, thefr growth and development; planned change
and development; management of chenge and development; and
influencing adoption and fnnovation. Use of the gencral
systems concept as an ordering mechznism has provided a
genersl 'odel or a serfes of models of aspects of the dif-
ferent functions and processes involved, 1t 2lso provides
8 way of perceivin? the role of the extension agent within
the genera) extension education process,
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*266 AN EVALUATION OF THE RELATIVE EFFECTIVENESS OF EXTENSION WORK
UNDER TWO DIFFERENT SYSTEMS OF PERSONNEL ASSIGNMENT IN SELECYED
INDIANA COUNTIES, McIntyre, William J. Florida State Univ.
68.

The primary purpose of this study was to determine the relative
effectivaness of extension work as carried cut under two dif-
ferent systems of personnel assignment--the individual county
system and tha multicounty system, The system of perscnnel
assignment was the independent varifable, agent job performance
was the intervening variable, and program effectiveness was
the dependent variahle in this study. Program effectiveness
was measured with a mailed questionnaire to a two per cent
random sample of clientele and a two per cent selected sample
of known cooperators in 18 counties in southern Indiana, Agent
Job performance data were coliected by a self-reporting work
samplirng report. The hypothesis of no significant difference
between program effectiveness fn multicounty systems as com-
pared to individual colunty systems was not rejectad for the
random sample of clientele, However, the hypothesis was
rejected for the selected sample of clientele in three of

the four variables. The hypothesis of no significant dff-
ference between area agents' job performance in multicounty
systems served by area agents as compared to county agents'
Job performance in individual county systams not served by
area agents, was partially rejected,

*267 AN EXPERIMENTAL STUDY OF THREE YARIATIONS OF A METHOD FOR
SELF-DETERMINATION OF PERFOPMANCE LEVEL. Johnsrud, Myron
pale, Wisconsin Univ, 69-22,405, 114 p., 69,

The purpose of this study was to develop and experimentally
test three varfations of a self-evaluation method. Forty-
five Wisconsin Unfversity extension agents were randomly
chosen and assigned to three groups which renresented the
variations, The 15 a?ents tr each group e -aluated their
performance in educational radfo nrograming using a crite-
rion-based radio performance evaluation instrument and
varying amounts of evidence ahout their abilities. Evidence
ranged from none for Group I, to tape-recorded playbacks for
oroup II, to tape-recorded nfaybacks and performance rating
critiques from 2 panel of commurications specialists for
Group I1l, It was hypothesized that the more evidence the
agent had the more accurate would be his self-evaluation;
this hypothesis was tested for: message-content, message-
treatment, delivery-voice, and delfvery image orojected,

A s;gn1f1cant improvement in self-evaluation accuracy was
found only for the image-profected behavior unit; but the
variabilfty of the differences between the agents' self-
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ratf, 15 and the panel's ratings was smallest when maximum-
performance evidence was provided,

THE FLORIDA LEGISLATORS® PERCEPTION OF THE FLORIDA AGRICULTURAL
EXTENSICN SERVICE, McCown, Jack Thomas, iHorth Carolina State
Unfv, 70-9252, Ed, D, Thesis, 1380 p., 69,

The purpose of this study was to determine the perception of
the Florida Agricultural Extension Service held by members

of the Florida Legislature and the extent to which certain
personal factors weie associated with thefr perception. The
84 legislators interviewed thought of the Service as an edu-
cational organization the main nurnose of which should be to
help farmers with agricultural production problems. As years
of legislative service increased, more importance was assiqgned
to 4-H club vork, Legislators 1iving in larger cities assianed
a low priority (and legfsl.tors from small communitfes, a
higher priority) to the {mportance of an ex ensfon agent serv-
ing agriculturally-oriented crqanfzationc, Legislators from
rural areas were more aware of extensfon nrograms and assiqned
a greater degree of importance to the fmprovement of home
economics practices. Legislators with a high degree of con-
tact with the Extensfon Service were more aware of extensfion
programs and assigned a higher degree of fmportance to
objectives which refer to agricultural oroduction and the
marketing of farm products.

A HISTORY OF THE ILLINOIS HOME ECONOMICS PRNGRAM OF THE
COOPERATIVE EXTENSIOM SERVICE, Xaiser, Gertrude t.
Chicago Univ, WF 33,10, 448 n,, 69,

The dissertatfon traced th h! .,ry of the organfzation and
development of the 111inois Home Economics Program from {ts
inception at the University of 111inois to the 1950's; and
analyzed {nfluences of social order uron the adninistrative
structure and programs of an adult educational fnstitution.
Sources of data include annual reports, files, paper coller-
tions, congressional records, and statenents prepared or made
by peop'e who had participated in the program. Seven socictal
forces that had a bearirg on the course of the evolving
organization and program wore identified: eccnomfc values
and motivation of professfonal leaders, and irstitutional
aims and characteristics as identified by leaders., Some of
the conclusions made were: urbhanfzation brouasht a qreater
domand for the smployment of womeni educatforal forces helped
women to develoo county proarams; rersenal votivation of
leaders and economic trends influenced participation in the
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program; political forces brought financial aid; and the nro-
gram had its foundaticn in a framework tasic to an educated
citizenry which includes a democratic government, a public
school system, and educational movements to reach the indus-
trial and agricultural c¢lasses.

JOB SATISFACTIONS OF YROFESSIONALS: A STUDY OF THE JOB
SATISFACTIONS OF COOPERATIVE EXTENSION AGENTS IN NEW YORK
STQTE. Broadwell, George J. Cornell Unfy, 69-12,682,
12 Pes €9,

This study examined relationships between job satisfaction
and dimensfons and functions of work groups, sex, organfza-
tional status, and the levels of individual social dependency
of the respondents. Tne Job Description Index provided a
spec{fic measure of overall job satisfaction, Social
dependency was measured by the twenty questions fn factor
Q2 of the 16 Personzlity Factor Test (Forms A and B).
Organizational status was based on staff assi¢nments. Of
the questionnaires matled to all agants with at least one
year experience, 92.4% were returned. There wer: slight
differences in overall job satisfaction on the basis of
sex, with males slightly more satisfied (sfgnfficant at
.01’; and status, with high-status persons slightly more
satfsfied (significant at ,20), Thrcughout the study,
even when dit1ferences were at an acceptable level of
statistical significance, the magnitude of the differences
was sO s1ight as to be of 1ittle practical value, This
was true, 1n most cases, even when extreme quartiles of
the popufation vere corpared on the same variahle. The
theory and methodclogy of job satisfaction research was
found to be fnadequate in diagnostic and remedial
capabilictes,

OKLANOMA'S COUNTY COMMISSIONERS' ATTITUDES TOWARD THE USE OF
AREA SPECIALIZED AGRICULTURAL EXTENSION AGENTS, Campbell,
Charles Eugene, Oklahoma State Univ, 69-14,232, Ed. D,
Thesis, 88 n., 68,

Using a maffed questionnaire, this study surveyed the att{-
tudes of county commissioners in Qklahoma toward the pro-
posed use of specialized agricultural extension agents
assigned to a multicounty area, and toward allocation of
county tax funds fer the purpose. Selected rersonal data
were a1so obtained, PRespondents (out of a sample of 178)
were 71 comissioners in the "area” avoup (vhere area
specialists had been working about a year) and 72 in the
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"non-arza” group, There was strong agreement that an exten-
sfon office should be maintained in each county and that area
agents should not concentrate their 1iving quarters in one
county of an area, A slight majority favored having area
specfalists, considered that a six to eight county area cculd
be satisfactorily served by one area agent, and felt that
recipients of specfalists' help should pay a fee, Two-
thirds felt that specifalists thould be provided in addition
to existing agents, but only 29.4% were willing o allocate
county funds, Little difference in attitudes was evident
between "area" and "non-area" commissicners,

*272 ORGANIZATIONAL ACCOHMODATION TYPES AND THE CONTINUING LEARH-
ING ACTIVITY OF ADULT EDUCATORS, Copeland, Harlar tene,
Chicago tInfv, 2383 p., 69,

This 1967-68 study tested the effects of an individual vari-
able ({ndifferent, upward mobfile, or ambivalent individuals
in work organizatfons) and an organization variahle (presence
or absence of an organfzational training specialisc) fr dif-
fering educational particination among Cooperative Extension
Service {CES) orofessionals, "Leisure time" and "fob tire”
educational particiration were the dependent varjables, Ten
states with CES training snecialists, and ten without, were
sampled. fuestionnafre data were sought from 35 individuals
in each state, with an overall return rate of 25,5%, MHafor
findings included the following: (1) differences in leisure
time education were assocfated more yith individual dif-
ferences than differences among viork organfzations: (2)
differences in “Job time" education correlated with the
organization varfable and personality type (indivferent,
upvard nobile, or ambivalent); (3) out of 35 potentiai
relatfonships between nersonality types and leisure time
education, only nine vere significant; (4) the two tynes of
educational participation share a cormon vartance linked to
the organization variahle,

273 PERFORMANCE, GOAL AND ROLE A'BIFUITY, Ham, Don Cay, Colorado
St&te Un1VO 69"]2.459- ]20 P.. 68-

Focusing on youth agent nesitions in the University of Missour{
Extension Divisfon, this study tested the relatiovnship arong
performance, concentual skills, and role ambiguity (ideal per-
ceived actual roles). Concertual skills were measured from
word assocfations hy the Rerote Associates Test (RAT); vouth
agent performance ratings were made hy specfalists and dis-
trict directors. As nrerforrmance rankings fncreased, percefved
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ambiguity decreased (goal and role) and actual ambiguity
increased; as actual and perceived goal ambiguity rose,
actual and perceived role amhiguity also increased, Per-
formance ratings tended to f.crease with increasing RAT
scores, As actual ambiguity increased, perceived ambiquity
decreased, Performance ratings, RAT scores, and ambiquity
increased with greater tenure in [xtension and with increased
scope of or.upational experience, Performance ratings were
posftively related to nerceptual skills and actual ambiguity,
but negatively related to nerceived ambiguity. Conclusions
pofnt to consfderahle goal displacement, especially among
field staff,

<

THE RELATIONSHIP BETWEEN DOGMATISM SCORES NF COUNTY EXTENSION
AGENTS AND MEASURES OF THEIR 108 PEPFORMANCE, J0B SATISFACTION
AND JOB ASPIRATIONS, Funk, Charles Dennis. Wisconsin Untv,
68-17,895, 172 p., 68, ,

To determine the relationship of dogmatism to job performance
and other aspects of a county Extension agent's sftuation, a
study was made of 486 agricultural extension agents and 23
Extension supervisors in five states, Sunervisors nrovided
performance ratings, and both groups responded to mailed
questionnaires. Personal information (age, tenure, educa-
tion, major areas of study, year each degree was received)
was obtained, together with scores on a ten-ftem aspivation
scale, the 18 1tem Brayfield-Rothe .Job Satisfaction Scale,
and the Rokeach Dogmatism Scale (Form E). Respondents vere
more open-minded than otherwise, but less onen-minded than
certain other professional qroups noted in the literature,
Open-minded agents were relatively young, with tess tenure,
more educatfon, and higher prerformance ratings. Nognatisn
was not related to fob satisfaction or aspiration; agents
showed high joh satisfaction and anneared content with their
nresent assignments. Congruency between agent and cupervisor
dogmatism scores was not assocfated vith nerformance or fob
satfsfaction per se. iHowever, oren-minded agents with open-
minded supervisors were slightly less satisfied, while those
with less onen-minded sunervisors showed higher aspirations,

THE ROLE OF THE COUNTY EXTENSINH ACENT CHATRIAN 1 NEBRASKA,
Hebdb, Billy Ray, HNebrasks Univ. 70-12,292, 178 n., 09,

A study was rade of the roje of county Extension chaimen in
Nebraska as nercefved by the anent chairmen therselves, their
clientele, and State Aaricultural Cxtension Service adminfstra-
tors. A scale of clientele orientation versus orcantzational
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orientation was developed, and orientation was used as the
major variable, Supervisor ratii , role satisfaction among
agent chairmen, and other data were ohtained from quest{on-
nafres returned by 78 agent chairmen and 74 other respondents.
Major findings were: (1) clienteie groups and administrators
had differing cognitive and evaluative images of the agent
chafrman role; (2) the administrators were more organization
oriented than the clients; (3) organfzatfon-oriented and
clientele-or{ented agent chatrmen differed on nerceptfons

of thefr own roles; (4) among adminfstrators and clients,
organfzattonal orfentation correlated posftively with evalua-
tions of activitias; (5) an agent chairman's higher evaluation
of activities included in his role was assocfated with high
role satisfaction; (6) the greater the difference between

the orfentatfon of an agent chairman and that of his clfents,
the less role satisfaction he experienced, The degree of .
consensus was very high, showing the importance of orfentation,
Clientele were esnecialfy important as role definars.

ROLE PERCEPTIONS AND JOB ATTITUDES OF WEST VIRGINIA COUNTY
EXTENSION AGENTS IH A MERGED EXTENSION SYSTEH, Shriver,
Howard Arnette, Wisconsin Univ, 69-4430, 295 p,, 69,

This study was to discover the effect of the merger of varfous
extension units at West VYirginia Unfversity into the
Appalachian Center. Data vere collected by a questfonnaire,
The 131 respondents consisted of 50 county agents, 45 4-H
agents, and 35 home 2gents, and comprised 96% of the state
extensfon agents, Pegression analysis, consisting of zere
order, partial and multiple correlations, and Beta weights
was used to determine statistical relatfonships betweer, the
dependent and frdependent variables. The major conclusions
were: the role perception of all agents had chanced sig-
nificantly sfnce the merger; the importance that aqents
accorded non-traditional clientele was positively related

to the extent that they had worked with these groups; home
agents appeared to be more traditfonally orfented than efther
county agents or 4-H agents; older acents showed a more non-
traditional orfentation and a more comprehensive role defin{-
tion than youtijer agents. Mean scores for agents' level of
Job satisfactfon fndicated that they were somewhat satisfied,

STAFF'LEADERSHIP IN THE NORTH CAROLINA AGRICULTUPAL EXTENSION
SERVICE, Shearon, Ronald Hilson, Horth Carolfna Uniyv,
70'9168' Edq D. Thesisl 192 “u' 69.

The purpose of this North Carolina study was to examine
- 183 -
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selected leadershin correlates of varfation {n Cooperative
Extension Chairmen’s {CEC) conformity to an administrative
professional leadershin (APL) concept of their role. Two
research {nstruments were developed--Survey 1, used for
collecting data from agents (419¥eand Survey II, for data
from chafrmen (79), The basic data reduction technique

used was the principal cowponents method of factor analysis,
The findings suggested that the socfal and working relation-
shins between chafrmen and agents were an important source
of varjatfon in APL. The chairmen scoring highest in
administrative leadership were also those who gave agents

a high degree of managerfal supjiort, Nefther possession

of undergraduate majors nor the number of courses taken in
administration and educatfon was significantly related to
APL, Of the formal educational experiences of chafirmen
examined, courses in socjology were the only ones sfgnificantly
related to APL, '

STRUCTURAL ELEMENTS OF EXTENSION SYSTEMS 1IN SCLECTED DEVELOP-
ING COUNTRIES, Moncur, Earl, Cornell Univ. 68-16,758, 68,

Strectural elements of rural extension organizations in 20
developing nations were analyzed in this study. Countries
were chosen from 25 naticnal "case studizs” made by forefgn
nationals enrolled at a Cornell University extension educa-
tion seminar. Types of information included official agency
titles, brief historical sketches, program objectives,
organfzaticnal structure, financial support, nersonnel train-
ing, teaching and communication methods for reaching clientele,
sources of supplies and services, malor nroblens 1imiting
progress, and key reasons for these nrchlems, Among the
firdin?s and conclusions werc: {1) 13 countrics reported

an officially organized national extension service; (2)
problems included {nadequately trained staff, poor super-
vision, poor recruitment practices, poligicaf interference,
lack of research, low hudgets, too few specialists, and starf
members' lack of understanding of their roles; (3, 15 countries
had & natfonal extension charged vith nrimary duties to orepare
budget proposals and approve local programs; (4) essential
organizational elements require sone measure of freedom of
operatfon since they are vital to nrocran development and
protiem solving.

A STUSY OF ALABAMA LEGISLATORS' PERCEPTION OF THE AUBURM UNIVEP-
SITY CCOPERATIVE EXTENSION SERVICE., White, Lcufs Edward. HMorth
Carolfna State Univ, 70.18,985. Ed. D. Thesis. 171 p,, 69,
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This study determined: Alabama legislators' perception of
the Auburn Unfversity Coonerative Extension Service, and

the extent to which selected factors were associated with
their rerception of the objectives, programs, and clientele,
1t was hypothesfzed that there was no association between
legislators' percention of certain elements of the Auburn
University Cooperative Extension Service and their years

of le?islative experience, ptace of residence, level of
formal education, occupatfon, direct contact with the
Extension Service, degree of conservatism, and urbanization
of the district they represented, A random sample of 60

of the 141 members of the 1967-69 Legislature was interviewed,
They reprecented 57 of the 67 countries, Findings showed each
of the seven independent variables to be significantly asso-
ciated with at least one or more of the elements of ircep-
tion examined, Therefore, the hynotheses were partially
substantiated, Direct contact with the Extension Service
appeared to be more significantly related to the resnond-
ents' perception of the organfzation than were the other

six factors, Place of residence and urbanization of the
district the respondent represented exerted the least
influence on legislators' percention of the service,

A STUDY OF LAND-GRANT COLLEGE A!ND TENNESSEE YALLEY AUTHORITY
STAFFS' PERCEPTION OF THE RAPID ADJUSTMENT PROGRAM CONCEPT,
Russ, Porter Lawrenze, MNorth Carolina Univ, 70-9219, &d, D,
Thesis, 150 p., 69,

This study assessed the consensus among and between members
of Land Grant College (LGC) and Tennessee Valley Authority
(TVA) staffs on perceptions of a farm demonstration nprogram
called the Rapid Adjustment Program {NAP); and measured the
effect of organizational affiliation (TVA or LG6C), position,
tenure, educational level, major area of study, and time
devoted to the RAP, on perceptions, The 188 questionnaire
respondents, all directly involved in developing, implement-
ing, and evaluating the RAP concept, expressed themselves

on four major RAF subconcepts: ohjectives, clientele, task,
and evaluation criterfu. Respondents' current vork sjtua-
tion, prior experience, and learned behavior had some 2ffect,
Certain disagreements on the irnortance of individual sube
concepts were also related to organization, position, and
education. Commuaication of the PAP concept seems to have
occurred mainly among nrogram specialists, Irmproved metheds
were suggested for conveying the concept to nersons in other
positicrs, ‘
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A STUDY OF PERSOHAL VALUES AND THEIR RELATIONSHIP TO PERCEP-
TION OF ORARANIZATIONAL ELEMEHTS. Yefck, Roy Kay. Morth
Carolina State Unfv, 70.9229, Ed. D, Thesis, 137 n., 69.

A study was made of relatfonships of nersonal value orfenta-
tions to personal characteristics of Arizona Cooperative
Extensfon Service (CES) professfonal stasf members, their
perceptions of certain CES organfzational glements {lenal,
process, functional, structural, personnel), and the dis-
tribution of high-value orientations. A preliminary 1iter-
ature review confirmed these variahles as pertinent to staff

recruitment, sales, placement, and training. As for high-
est value orfentations, 39% were religious, 27% economic,
14% theoretical, 13% political, and seven per cent aesthetic.
No one was highest on social orientation. Sex was related
to aesthetic, political, and socfal values; tenure and high
political values were related. Perceot fon of legal aspects
(sources and amounts of fnfluence on the Arfzona CES
organfzation) were related to high aesthetic value orfenta-
tion, Perceptions of 20 cut of 42 organizational {tems
correlated significantly with differing high value orienta-
tions, However, values did not adenuately explain varfa-
tions in perceptions.

A STUDY OF THE GEORAIA DISTRICT AGENTS AND STATE 4-H STAFF'S
ROLE EXPECTATIONS FOR EXTENSION AGENTS AND VOLUNTEER 4-H
LEADERS, Lowry, Rhonwyn. Horth Carolina State Univ.
70-7199, Ed, D. Thesis, 1%2 p,., 69,

A study was made to delfneate the tasks which constitute the
role expectations of the extension agent, the volunteer 4-4
leader, and those of cooperative responsibflity in relation
to the 4-H program as percefved by the Georgia District
agents and the State 4-H staff, A secondary nurpose was to
determine the degree of consensus among the Georgfa District
agents and the State 4-H staff relative to the tasks vhich
should constitute the role expectations for the extension
agent, the volunteer 4-H leader, and those of coonerative
rasponsibility in relation to the 4-H program, A question-
nafre was used to gather information. The study revealed
that the f-sort technique is useful for defining role
expectationy that role expectation can be studied, analyzed,
and described in terms of tasks. Appronriate tasks for the
District agents and State 4-H staff assumed an {nverse
relationship for extension agents and volunter. 4-M leaders.
Tasks delineated for extensfon anents consisted of planning
and evaluationy those for volunteer 4-H leaders of executfon
tasks.
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See also: Sections 2230 Rural Cormunities; 5280 Literacy
Education == Foreian; and 67C0 Agriculture and Home Economics
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7700 Junior Colleges

ADULT EDUCATION IN COMMUNITY COLLEGES IN THE STATE OF
WASHINGTON, Watness, Calvin Meredith. Arizona State Univ,
69-20,808, td, D, Thesfs, 207 p., 69,

The purposes of this study were: (1) to determine the current
evening/adult education administrative practices {n community
colleges in Washington State as percefved by the presi{dents,
the deans of instruction, and the directors of evening/adult
education; (2) to analyze selected administrative relation-
ships between the full-time day programs and the part-time
evening/adult programs as perceived by the three groups; and
(3) to develop a composite of recommended practices. A
specially designed questionnaire focused on the following
areas: administration, adult students, finances, facilfties,
public relations and publicity, lay advisory committees,
standards, courses and curricula, nstructional staff, and
program evaluation., From the 22 institutions in existe.ice,

& 95% return came from 19 rresidents, 22 deans, and 22
directors, The three groups cormpleted items in the following
categories: administration, standarrs, courses and curricula,
and instructional staff, The directors answered only {tems

in the following categories: administration, the adult
students, finances, facilities, public relations and publicity,
lay advisory committees, and program evaluation, Comparisons
were made among responses of the three admir strator groups as
a whole wherever all three responded to the same question,

A PROPOSAL FOR THE ADULY EDUCATION AND COMUNITY SERVICE
RESPONSIBILITY 6F COLBY COMUNITY JUNIOR COLLERE, Sanders,
James Carroll, Kansas Univ, ©08-17,899, Ed, D, Thesfs.
220 Ney 68,

This study was undertaken to assess the adult education and
cormunity service responsibility of Colby Corrunity Junfor
College, Kansas. A survey was made of pertinent literature,
followed by questionnaire surveys of 64 simiiar public junior
colleges in Kansas and five nearby states and of 200 adults
residing *n the cormunity, The pronosed program was to pro-
vide for determination of the need for educational services,
stimulation of broad {nteiest and rarticipation, freer access
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to college facilities by individuals and grouns, general fob
placerent and adult counseling services, reciprocity of
resources bebreen the college and the cormunity, rublicity
and promotion, Joint responsibility wvith other groups and
agencies, and progran evaluation, These were among the con-
clusfons: (1) evaluation results and pronosed nrogram revi-
sfons should be reviewed annually by the qoverning hoard;
{2) Kansas cormunity junfor colleges should seek legislation
that recognizes adult educattion and community service as a
pubiic responsibil{ty; {3} Junfor colleges should promote
adult educational and comrunity service program research,

RELATIONSHIP BETWEER PERCEIVED FACULTY PARTICIPATION IN THE
DECISION-NAKING PROCESS AND JNB SATISFACTINN IN THE COM-
MUMITY COLLEGES OF HORTH CARNLIHNA, Barrett, Thomas Chester,
ggrth Carolina State Univ, 70-9173, £d. D, Thesis., M3 p.,

The relationship between job satisfaction and the participa-
tion of full-time teaching faculty of the Horth Carolina
Community College System {n decision-making was investinated,
1t was anticipated that the results of the study woul! {ndi=
cate that the level of job satisfaction would be higher as
the full-time teaching faculty rercefved that they par-
ticipated in decisfon-making, Therefore, it was exnected
that the correlation between the selected indenendent vari-
ables and the dependent variable, Jjob satisfaction, would

be high, This did not rrove to be the case. In addition,

it was expected that the results would {ndicate a hiqlh
expectation level on the nart of the faculty to participate
{n dec{sion-making, This was verified, Finally, it vas
anticipated that the results would indicate that the more
respondents percefved their varticipation in decision-makina,
the higher would be their job satisfactica, The results, in
general, supported this, Statistical treatment indicated
that 3 of the 11 independent variahles considered were not
significant; two were significant at the .10 level ~f con-
fidence, tvio at the .05 level, and four at the ,025 level,

RELATIONSHIP OF ADMINTSTRATAR A'ID FACULTY PROFILE OF VALUES,
OEMOGRAPHIC VARIASLES, AND ATTITUDES TAUIARD THE cotaudity
COLLEGE OPEN DNOR POLICY, tohorn, Donald Royce. HNorth
Carolina Unfv, 70-9205, Ed. D. Thesis, 112 n,, 69,

The central problem of the rasearch vwas to determine why
adminfstrators and faculty members tended to have differing
attitudes toward the oren door nolicy of the corrunity col-
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lege., The ponulation of 20 administrators and 92 faculty
members comnleted validated instruments, Males scored sig-
nificantly higher than females in theoretical and econonic
value categorfes., Females scored signifi-antly higher than
imales in the aesthetic value cateqory., The data indicated

no sfanificant differences hetween other value categories,

In the economic value cateqory individuals who were previously
self-employed scored significantly higher than those who were
previously employed hy a college, Respondents who had a low
attitude score rcgarding the onen door nolicy tended to score
sfgnificantly hiyh in the economic value category; those who
had a high attftude score regarding the policy tendad to
score significantly low in this category. Respondents who
had a 1ow attitude score tended co score significantly low

in the social value category; those who had a high attftude
score tended to score significantly high in the socfal value
cateqory. The respondents' attitude appeared to vary eccord-
ing to position, level of education, and previous education,

THE RELATIONSHIP OF THE ENTRANCE EXAMINATION SCORE TO fRADE
POINT AVEPAGE OF JUNINR COLLEGE FRESH''EN WHEN CLASSIFIED BY
AGE, SEX, AND CURRICULUM, CGroenke, Glenn fussell, Arizona
State Univ, 70-4858, Ed. D. Thesis. 86 p., 69.

Using 959 members of the September 1968 freshman class of
Hesa Cormunity College, Arfzona, this study analyzed the
relatfonship of American College Testing Program (ACT) test
battery placement scores to funior college grade point
averages {GPA} for freshmen entering as adults and for those
entering as recent high school q:aduates, Pccent graduates
were under 19 at regfstration tire, any obliged to take tha
ACT ({f carrying 10 semester hours or iore}; adult counter-
parts were 2t or over, These arouns were subdfvided by sex
and curriculum (educational backgreund). There was a sfg-
nificantly greater relationshin between ACT scores and £MA
for young freshmen students than for the adult groun., As
for sex, significant dffferences ercraed between younn and
adult freshiman ncn, but not between the tv'o qrouns of freshe
man women. As for educational backarourd, ACT and PP cor-
relation ccefficients differed significantlyv between recent
acadenic and nonacaderdc high school araduates, but not
between the adults and recent craduates as such, or hetween
adult academic and adult nonacaderic graduates,

A STUDY OF SELECTED SOCIN-LCN"OTTC CHAPACTECISTICS OF APULTS
IN EDUCATIORAL ACTIVITIES It COLUMLI'S CAUNTY, NORTE CARNLINA,
COYPARED WITH SELECTED SOCIN.LOY.A:[C CHAPACTERISTICS OF TiE
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TOTAL PGPULATION OF THE COUNTY, Lumsden, Dan Barry, MNorth
Carolina Univ, 70-18,972, Ed, D, Thesis, 102 p., 70,

A study vas made to determine to what extent the open-door
philosophy of the cormunity college is reflected i:i certain
variables of adult enrollees and to what extent cormunities
in the area of Southeastern Community College have been
involved in the process of curriculum development, DNata

on 3004 adult participants and similar socto-economic data
on the total county population derived from 1960 census
figures were used, Sfx varfables were studied to determine
the proportion of adults enrolled compared with the propor-
tfon of adults in the total population--age, sex, occupa-
tfon, race, location of residence {urban/rural), and educa-
tion, Proportfons derived from census figures were used

as rmodels for hypothesizing expected raves of participation,
It was fou.d that the pioporticns of adult narticipants
departed significantly from anticirated proportions; num-
erous publics in the erea were markedly over-represented
and numerous others were fmportantly under-represented,

A1l other proportions of enrollments among adults classi-
fied by all variables were efther significantly greater

or lesser than those expected. Progran planning at this
college has resulted in an effect not in keeping with the
open-door ?hilOSOphy of the lorth Carolina system of com-
munity colleges,

A STUDY OF THE PELATIONSHIP DETVEEN SELECTED VAR{ABLES AND
ACADEMIC ACHIEVEPERT IN A COMMUNITY COLLEGE, Preas, HMancy
Bush. MNorth Carolina State Univ. 70-9214, €Ed, D, Thesis,
106 p., 69,

The primary purpose of this study was to determine the
validity of selected predictor varfahles for estimeting
academic performance and to assess vhich of them vere

best predictors of achievement armona selected cormunity
college students in j{lorth Carolina. A secondary purpose
was to develop a model from the findings whereby a student
could be assisted in makina sound decisfons conoruent with
his ability, achieverent, interests, values, motivation,
and maturity., The study was based on the assurption that
academic achieverment can be neasured, estimated, and pre-
dicted with accuracy. Six nredictor varfables (the SAT-
verbal, SAT-maths, English Coopn,, Math Pretest, 1ISGPA

and H5R) were used, Full predictor nodels were forrulated
for the nredictiu of achfeverent in CCPA, EFPA, and 1108,
Of the high school records HSPA vas the better predictor
of all threa, SAT was a better rredictor of CR%A and EGPA,
and Math Pretest was the better nradictor of FVPA,
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COMMUNITY COLLERLS, Hollander, Martin £11{ot, '{chigan State
Unfv, 69-5882, Ed, D, Thesis, 235 p,, 66, :

This study surveyed swcial-requlatory practices of selected
cormunity colleges in Michfaan to find out: origin and
extent of written socfal-regulatory policies and the pro-
visions for change, tines of rules of conduct, and communica-
tion and enforcerent of socicl-regulatory practices and rules,
The study vas linited to comuter-type publicly supported
cormunity colleges in Michigan with enroliments of more than
1500 students, Data were gathered by interviews with dis-
ciplinary adminfstrators, and from information in the 1itera-
ture, student handbooks, college bulletins, and policy
manuals, Social-regulatory nnlicies and rules were more
1ikely to be ressonable and . be nore readily accepted ‘shen
students, faculty members, and administration shared the
responsibility for their formulation and when they were
written in positive terms, The extent of involverent of

the faculty in the enforcerent of studenv conduct at carnus
events was nore and ~ore befnq deterniiicd by professional
negotiations and collective bargaining, Student probation
and withdrawal of certain carnus nrivileges vere the rost
widely used methods of discinline, Criteria vere 1isted

as standards by which rafor social-regulatory nractices of
cormunity colleges could be clinically Jjudged.

7800 Public Schoois

FACTORS INFLUENCINA PERCEPTIANS NF THE IDEAL ADULT VOCATIAMAL
PROGRAM FOR PUELIC SECONDARY SCHOAOLS, Frank, Harry Elmer, Jr,
Florida State Univ, 68-13,242. 148 p,, 68,

To ascertain the influence of selected situational and per-
sonal factors on the percen f on of the fdeal adult voca-
tional program for nublic s :condarv scheols, oninfonnalres
returned by 3838 vocational teachers and administrators in
Oktahoma public secondavy scuools were studied. Oninfon-
naires contained 38 statements of conditions tdentified as
relevant to such a program by a ranel of experts. Statistically
significant differences fn responses were scught to indicate
factors 1nf1uencin? perzeptions, IMost influential factors
appeared to be: (1) having a vocaticonal adult curriculum in
the school, {2) teaching or administrative exrerience, and
(3) having a corprehensive adult curriculum 1n the scheol.
Nf some influence vere: adninistrative or teachina role,
prior academic training ir fdu1t education, size of school,
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end business and industrial activity in the school district.
Formal education did not influence nroqram perception.

A PLAN FOR DEVELOPING A PROGRAM QF ADULT EDUCATION TO MEET
THE NEEDS GF A LOCAL COMMUNITY. Smith, Harold K. PRutaers,
The State Untv, 69-1059, Ed, D, Thesis, 156 n., 68,

Using local and rational data, this study exanined adult
education nrogram offerings in East Orange, Hew Jersey,
notential particinants' needs and interests, and nrogram
needs reported by business and industrial Yeaders. A plan
was proposed for an anpronriate cormunity-wide nrogram,
Data from pubYic school adult education programs in 142
cities covered time devoted by adult directors to adult
school duties, responsibflity to sunerintendents of schools,
adult counseling, nublicity, community councils, advisory
committees, costs, and educational ohiectives, Local data
covered age and sex of respondents, educational background,
convenient times of the day or week, and nraferences as to
program location, Relevant goals fncluded acquainting
adults with their civic responsibilities, broadening edu-
cational backqrounds, helning shape socfal and economic
conditions, training for vocational comnetence and {ncreasad
economic efficiency, enriching the aquality of life, and
promoting better physical and mental health, Several
recommendations were made regarding public school adult
education directors, program exnansion, and related mat-
ters,

See also: Sectfons 5230 Adult Basic Fducation; and 5307
Adult Secondary Education

8000 Armed Forces

AN ESTIMATION OF THE MILITARY CONTRIBUTION TO 1M CAPITAL,
Jurkowitz, tugere Lewis, Colu~bia Unfv., 69-3079, 194 pn,,
68, .

Effects of military vocational training on subsenuent civilian
income were examired {n a aroun of first-term Army enlistees
with var¥1n tyves and amounts of vocatfonal milftarv train-
ing, including those with none {infantrymen). Mata on such
varfables &s age, abi{lity, educational level, lenath of
military vocational training, exnression of nreference for
snecific tratning, and-vhether or not the rreferved trainina
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vas receivad vere collected, Individuals within vocational
jroups were analyzed, and vocational grouns were compared
with the infantrymen, Data showed no positive impact by
military vocational training on individual post-service
income, but did reveal a positive relationship hetween
preservice occupational experience, rost-service occupa-
tions, and conconftant earnings,

A STUDY OF THE COMMISSI’-{ ON II'PLICATIONS OF ARMED SERVICES
EDUCATIONAL PROMRAMS, 1945-1948, Price, Herbert Hamilton, Jr,
Rutgers, The State Univ., 68-8646, Ed, D, Thesis, 173 n,, 68.

In 1945, the American Counci) on Education created the
c¢ivilian Commission on Implications of Armed Forces Educa-
tional Programs to study the armed forces education of llorld
War i1 and fts possible effects on nostwar civilian educa-
tion, Those features of the wartime trafning and education
programs which annearad to be worthy of adantation and exnmeri-
mentation in peacetime civilian education have been explored,
In this study, pertinent information was gathered by examin-
{ng all the publications of the Commission, selected pub-
1ications of the American Council on Education, and other
relevant source materials, Intervieus vere held with the
director and the assistant director of the Cormission,
Significant events and issues considered by the Cormission
vere explored, and the orfigins and develonment of the Con-
mission were reviewed, Specific asnects of {ts work {includ-
ing merits and weaknesses of the fntensfve "f,1, Method,"
accelerated programs, nrogrant supervisfon and evaluation,
language and area training, use of visual alds, integration
of subject matter, and differences betireen snecial Army and
Navy programs) were discussed in detail. Conclusions and
recormendations for possible use of Lhis Studv were set forth,

8100 Peligious Nraanizations

THE AMERICAX INSTITUTE nF SACRED LITEPATURE: A MISTARICAL
ANALYSIS OF Al ArULT EDUCATINN INSTITUTIMH, Beck, Kenneth
N, Chicayo Univ, 365 n,, €8,

A history ¢f the Arerican Institute of Sacred Literature,
from 1ts beginning in 1880 as a correspondence school of
Hebrew under Nilliam Pairey Harrer until fts dissolution
at the University of Chicano Divinitry School in 1948, vas
gathered by interview and search of primary source rmaterials.
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The Institute's affiliation with other agencies through
finance, rersonnel, clientele, nrroaram, and facilities
was examined, Changes within its administration which
may have stifled or encouraged grovth vere traced. Five
phases--establishment and {nnovation, reorganization and
adaptatfon, university inclusion and stability, inflexi-
bility and decline, and retrenchment and dissolution--
vere revealed, Findings irmplied the need for continual
innovation and reorganization in adult education instftu-
tifons even when under stress, constant experirmentation
with methods and programs for adults, active advisory
cormittees, internal training of administyators, discovery
of current student needs, coordinztion and cooneration
with othur adult education acencies, and further research
in religious adult education, Information on the careers
of W, R, Harper and the early history of the University
of Chicago are incidentally nreovided,

A HISTOPY OF CHAMGING PATTERHS OF OBJIECTIVES IN CATHM IC
HINHER EDUCATIM €OR VOEN IN PICHICAN, Henning, fabrielle,
Sister, I'ichigan State Univ. 69-16,143, 213 n,, 69,

The purpose of this research was to trace the history nf
changing ratterns of objectives in six Catholic women's
colleges in Michigan. A nurter of hynrotheses were fen-
erated and evaluated, A1l the hyrotheses, exceot one,

were sunported by the data, The hynothesis, that Catholic
colleges for women in “ichigan have, from their foundations,
included the oblective of training for leadershin, could nat
be supnorted bty the availahle evidence. It vas observed
that the six colleges have follo.ed clearly obser.able
"patterns™ or "sinilarities of desinn™ in their staterents
of objectives through the ycars, The following objfectives;
comitment to a Catholic rhilosonhy of education, an intel-
lectual ohjective, a moral obfective, a service ohjective,

a nrofessional objective, and an institution's relationshin
and resvonsibility to the corveunity and to humanity obfective
appec.ed in all statenents of ohiectives censistently in all
the ¢ollenes.

See also: Section 6000 Relinicon

82NN iitraries and ''useurs
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CASE STUDIES QF THPEE PIDWESTERN ART HMUSEUNS AS THEY FUNCTION
AS ADULT EDUCATINN IMSTITUTIONS, UITH AN IH{TRODUCTORY -HISTORY
OF ADULT EDUCATION Til AYERICAH ART !WISEUMS. Furstenberg,
James Henry. \lisconsin Vniv. 70-3537, 498 p,, 9,

The study describes current art ruseum adult education pro-
grams and objectives in three art ruseums. DNata were
gathered through interviews with ruseum staffs, from cur-
rent publications and records, and frem clinping files and
historical documents, Each museum sponsors training for
volunteer quides and a vearly show for collectors and nro-
vides programs for adults, Each has & library, and pub-
lishes a bulletin, catalogs and scholarly monogranhs,
Education staffs include from efqht to ten persons, exclud-
ing instructors, Few arrangements are rmade for staff in-
service training. Few records of visftor narticipation

are kept, and 1ittle effort to determine program effective-
ness 15 made. Among the work teing done in the three
ruseums are: Toledo's acoustical devices for supplement-
ing the interpretation of works in the permanent collection,
art classes, and a musical program; Datroit’s films, lectures,
concerts, classes, and training and supervision of volunteers;
and St, Loufs' lectures, tours, talks, and nlan to recruit
suburbanites through a ruseum-snonsored membership groun
which supplies volunteer quides, onerates a shon, and nro-
vides snecial interest qrouns.

A HISTORICAL STUDY OF THE EXTENSINN ACTIVITIES OF THE
CALIFORNIA STATE LIBPARY MITH PASTICULAP EMPHASIS MY ITS
ROLE IN RURAL LIBRARY DEVELMOM™ENT, 185C-1066, Kunkle,
Hannah Josephine, Florida State Univ. 70-3821, 249 o,, 69.

founded in 1850, the California State Library made its first
moves toward extension in the 1890's under State Librarfan
W. D. Perkins. His successor, Frank L. Coomhs, made the
Lfbrary's board of trustees relatively fre of ralitical
influence. State Librarian James L, Ri11is established a
county 1ibrary system sunported Ly the State Lihrary, began
1idbrarian trainfng programs, and succeeded {n netting county
14brarvy laws passed, The next State Librarian kept the
system functiontng during World Vlar I and the 1920's, and
nrevented the county libraries from teing nlaced under county
boards of educatfon. State Librartan Mabel Aillis helred
keep the system alive durinn the Nepressicn; gave tibrary
service to the military establishrent and the .ananese War
Relocatior Centers during Vorld Har I1; Fecan reference
service to fnstitutional librarics; secured Federal aid

for varfous programs; and tried to ohtaim rassage of a
1ihrary deronstration bi11, State Litrarian Carma Leigh,
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apoointed in 1951, encouraged the systems concent of lihrary
development and helned achieve ipnortant livrary lerislation,
includine the Public Libraries Services Act (1963), Federal

aid was obtained for rural iibraries (19%6), later for urban

libraries (1954}, 1In 1959, the state lenislature officially

recoqgnized the educatfonal nature of library vork,

8300 State and Local fovernment

CALIFORNIA STATE TPAININA DIVISION: A STUDY I INSTITUTINY
BUILDING, Nureshi, Anwar (N1ah, University of Southern
California, 63-10,247, D.P.A, Thesis, 666 p., 68,

Based on a theoretical model of institution building, this
study sought to assess the canahility of the California
State Training Division, which established and nonularized
training for Calffornia State ernloyees, to manioulate and
control its environment, A three-dimensional annroach was
suggested consisting of analysis of varfahles (leadershin,
doctrine, nrogram, resources, structure) in fnstitutional
functioning; consideration of enabling, functional, normative,
and diffused linkages betveen an institution and its environ-
ment; and the study of transactions hetween the two, Sur-
vival, normativeness, influence, and autenorly were aiven as
tests of institutiorality, The investigation included
analysis of the model in terms of organization therory, a
historical review and internretation of the Nivision, and
data from intervieus and questionnaires. It was found
that: (1) the Train!ng Division, despite some elements

of fnstitutionatity, §s not a full-fledoed institution;

{2) the model seers anplicahble to a training orqanization
in an advanced society; (3) to hecore an instftutfon in
terms of social impact, a training oroanfzation needs con-
siderable autonerty and independence.

8600 National Non-%overnmental fMrganfzations

YFMCA VIORK WITH THE FAMILY IN CAMADA, Erundaoc, Nonald Hazen,
Columbia Un7 ¢, 69-€0726, E£d, D, Thesis. 167 n,, 68,

This study revieved the nature and extent of current Cansutan
Young ten's Christian Association (Y''CA) work vith fanilies,
elicited creative fdeas fron selected staff nersennel and
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laymen as to future family programs and services, examined
current programs against a backdrop of societal change
affecting the Canadian family, and drew implications for -
strengthening family work as a program emphasis, Question-
naires were sent to fndividual YI'CA's and to members of

the Executive Committee of the Hational Council of YMCA's,
Family service received some empliasis in 55 YMCA/s, Ho
single YMCA characteristic was clearly nredictive of far.. ,
program fnvolvement although most Canadfan YMCA family
proqrams were recreatfonal, Amalgamatfon did not see:,
significant in promoting and sustaining work with famflies,
but the mafority of YMCA's did offer family programs and
services, Professional and lay leader training as family
1ife educators was seen as hasic to effective YMCA fam{ly
work, and yespondents stressed the need to continue pro-
gram-planning research, Comprehensive research, coopera-
tion with other agencies, and changes in reporting and
facilities were urged,

9000 INTERNATIONNAL AND COMPARATIVE STUDIES

A COMMUNICATION IWMDEL FOR EXTENSION EDUCATION, Khan, Ghulam
Subhani, Cornell Univ, 69-10,453, 247 p., 69,

This study develoned a model for depicting the phenomenon
of communication in extension education in the developino
nations, with emphasis on the role of extensfon cormunica-
tors in such settings, The present model was forrulated
on the basts of existing ones, thien was comnared with the
actual situation as found in the literature on cormunica-
tion and on diffusion of agricultural innovations, Etle-
ments of this model include the cormunicator, his afms,
and the handling of the messace; specific channels of
corrunicatfony the motives and resnronse of audiences or
recefvers; and subsequent action taken, along with con-
sequences, Such corrunication §s represented as fntentfonal,
specific, highly pltanned, and contfnuous, accurring on a
socfal and interpersonal level and in & physical and socfal
environment, and consisting of two interdenendent sutpre-
cesses (sending and receiving) which run parallel but do
not necessarfly start sirultancously,

THE DANISH FOLK BIAH SCROOL: AN EXPERDYENT 1N KUPAKISTIC
EDUCATION, ODavis, David Charles, I!'nited States International
Untv, 69-19,840, 179 n,, 69,
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This historical and corparative study examines the folk
high school movernent in Nenmark from the standroint of

the Hevt Humanisi as exnressed in the writings of Carl
Rogers, Abrahan "aslow, Sidney Jourard, and others, These
schools are unique among the nany educational forms and
institutions western man hac¢ develored, Private, non-
profit residential schecols, with a term of five nonths,
accepting students over age 1£, they offer neither examina-
tions nor diplomas, Their goal is first the "enlivenment,"
and only secondarily the "enlightenment,” of an indfvidual,
They seek to bring students into contact with their culture
in both their community and the wider world, and to make
him aware of his place in that culture. Their rethod is
the "1iving word"; this mecans that wthatever goes on at the
schools, whether it be lecture, discussion, seminar, or
some other activity, must have meanina for students, Fel-
lowship among students and between students and teachers

is an essentfal part of the experience. The author con-
cludes that folk school nractices and philosophy are
congruent with the new humanistic view of man, and that
the success of the movement attests to the value of
humanistic principles as a basis for educatfon.

THE YOLKSHOCHSCHULE: A COMPARATIVE STUDY AF ADULT EDUCATION
IH THE FEDERAL REOUBLIC nF AERMANY ANN THE CERMAH DEMOCRATIC
REPUBLIC, Schadt, Armin Ludiriq, The fhic State Univ,
70'6873. ]67 pn. 69.

The Volkshochschule (neonle's colleqe) is the primary
institution for adult cducation in both the Federal
Republic of fermany (ilest fermany) and the ferrman
Demacratic Republic (East fermany)}, The general purdoses
of this study are: to assess similarities and differences
in the basic afms of adult education, and to exanine,
where possible, the practical consequences in the light
of stated chiectives, The study is hased on documentary
research and analysis, and uses historical and commarative
methodologies, llest fierman adult educatfon is presently
fn a nerfod of change and revision; in East fermany adult
edvcaticn ts more fully develcred and §s an inteqral nart
of the country's educational syster, The study finds that
fast Germany has been more successful in its emphasis on
vocational education than ¥est Cerrany's atternts to meet
the intellectual and social needs of the worker throunh
1iberal and general education. bBoth countries have stressed
citizenship educatfon,

See also: Sections 5230 Literacy Education ~- Foreien; 5550
Corrunity Develonment Proqrams -- Foreicn} and SECTION 2150
CROSS CULTURAL EODUCATION
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METHODCLOGICAL INDEX

SECTION SUBJECT AND METHOD

0250 STUDIES AND PLANNING -- LOCAL LFYEL
‘ Descriptive

0500 HISTORY
Historical

0900 ADULT EDUCATION AS A PROFESSIGN AND FIELD
0F STUDY
Descriptive

1100 ADULT LFARNING CHARACTERISTICS
1120 Mental, Perceptual Abilities
Experimental
bescriptive
1160 Psychological, Personality Variables
Descriptive

Methodological
Philosophical

1300 PARTICIPATION PATTERNS OF ADULTS
Experimental
Descriptive

1500 PROGRAM PLANNING AND ADMINISTRATION
Descriptive
Methodologicai
Philosophical

1510 Assessing Educational Needs
Descriptive

1550 Determination of Objectives
Experimental

1650 Seloection, Prediction of Success
Descriptive

1700 Retention
Descriptive

1750 Counseling, Guidance
Descriptive

1850 Adminfstrative Practices
Descriptive
Methodological

1890 Relations with Guvert . g;
Advisory Groups
Experimental

2200 LEARNING ENYIRONMENTS
: 2210 Community Education and Development
Descriptive
2229 Comnunity Development Training
Descriptive .
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8,9
7

10,11,12,13
i4,16,17,18

19
15

22
20,21,23,24

25,26,27,29
30

28

31,32,33

34

35,26

37

38

39

20

41

42,43,44
45



- 2600

3500

4300

SUBJECT AND METHOD

2230 Rural Cormunities
Descriptive

2300 Pesidential Education
Experimental
Descriptive

2350 Organizational Development
Descriptive

INSTRJCTIONAL METHODS

2630 Teaching Styles and Techniques
gxperimental
Descriptive
Methodological

2750 Circulars, Mailed Material
Experimental

2800 Correspondence Study
Experimental
Descriptive

2900 Discussion
Descriptive

2920 Human Relatfons and Laboratory
Training
Experimental

Descriptive
Philosophical
2950 Simulations, Gaming
Methodological
3150 Audio-Visual
Methodological
3200 Educational Television
Experimental .
Descriptive
Histor{cal
3250 €ducational Radio
Historical

INSTRUCTIONAL DEVICES
Experimental

PERSONNEL AND STASFING

400) Tezchers, Leaders, Change Agents

Experimental
Descriptive

EYALUATION
Descriptive
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46

47
48,49,50

51,52

54,56,59
53,55,57,60
58

61

62
63

64,65,66
69,70,71(1),72
76,78,79,81
67,74,75,77,80,82
68,73

83

84(1)

89(4)

85,87,88

86

%0

91

96
92,93,94,95,07
98,99,100,101,102
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SECTION SUBJECT ANG METHOD ' ITEM

4600 EOUCATION OF PARTICULAR GROUFS
4635 Older Adults
Descriptive 104,105,106,107(1)
108,109,110
4655 Education of Women
Descriptive 11,112,113
4750 Disadvantaged Groups
Descriptive 114
5000 Menta! Disabiiity
Descriptive 115
5050 Behavior Disorder
Experimental 17,118
Descriptive 116
5200 PROGRAM AREAS
5230 Adult Basic Education
Experimental 119,122,124
Descriptive 120,121,123,125
126,127,128,129
5280 Literacy tducation - Foreign
Experimental 130
5300 Adult Secondery Education
Descriptive 13
5400 Higher Education - Academic Programs
Descriptive 132,133,134
5500 Community Services and Programs
Descriptive 135,136,137,138
Philosophical - 139
5700 PROFESSIONAL TECHNICAL CONTINUING EDUCATION
5850 Medicine and Health
Experimental 142
Descriptive 140,141,143,144
146,147
Methodological 145
590Q Education .
Descriptive . 148,150,151,152,153
Historical 149
59%Q Law
Descriptive 154
6000 Religion .
Descriptive 155,156,157
6050 Public Administration )
' Déscriptive 158
6145 Social Work '
Experimentatl 159
Descriptive 160
6150 Technical Training ‘
Descriptfve 161,162
- 233 -

P“"




SECTION SUBJECT AND METHOD

6200 MANAGEMENT AND SUPERVISORY DEVELOPMENT
' Experimental
Descriptive

Historical
Methodological

6500 OCCUPATIONAL TRAINING
Descriptive

650 Unskilled, Disadvantaged
Experimental
Descriptive

Historical

6575 New Careers, Paraprofessionals
Experimental
Descriptive

6600 Clerical, Sales
Descriptive

6700 Agriculture, Home Economics
Expaerimental
Descriptive

6900 LIBERAL EDUCATION
Experimentatl
Descriptive
Historical

6950 HEALTH, MENTAL HCALTH
Descriptive

7000 HOME , FAMILY, PARENT EDUCATION
Experimental
Lescriptive

7050 ARTS, CRAFTS, RECREATION
Descriptive
Historical

7150 CROSS-CULTURAL EDUCATION
Descriptive

7500 INSTITUTIONAL SPONSORS
7510 Colleges and Universities
Descriptive
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165,172
163,164,166,167
168,170,171,173
174,175,176,177
169

178

179,180,181,182,
183,184,185,186

189,191,199,200,
187,188,190,192
104,195,196,147,
198,201

193

203
202

204,205,206,207

212,217,219(4)
208,209,210,211,
213,214,215,216,
218,220,221,222
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227,228,229

230
231,233
232
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237,238,233(1)243

23%5,236,240,241,242

244, 246,247
245

248,249,250

251,252,253,255,




SECTICN _SUBJECT AND METHOD

7510 Colleges and Universities
Descriptive (cont.)
Historical

7600 Cooperative, and Rural Extension
Experimental
Descriptive

‘ Historical
?1 7700 Junior Colleges
Descriptive

7800 Public Schools
Descriptive

8000 Armed Forces

. Descriptive

8100 Religious Organizations
Ristorical

8200 Libraries and Museums
Oescriptive
Historical

8300 State and Local Government
Descriptive

8600 Natfonal Non-Govarnmental drganfzatfons .

Descriptive

9000 INTERNATIONAL AND COMPARATIVE STUDIES
Descriptive
Historfical
' Methodologicatl
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258,267
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