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SUMMARY

PURPOSE

The Anpalachian Adult Basic Education Demon-
stralion Center, (AABEDC) through this document
presenls a FINALREPORT of a U.S. Office of Educalion
revised grant award to Morehead State University in
Kentucky under the grant authority P L. 89-750, Title Ii1
ESEA Amendment, Section 30(b), of the Adult
Educalion Acl of 1966,

The special project, enlilled “A Demonstration,
Developmental, and Research Project for Programs,
Materials, Facilities, and Educational Technology for
Undereducaled Adults,” was conducted July 1, 1969
through September 30, 1970. This repoit covers the grant
period from July 1, 1069 to June 30, 1970.

The overall objective of the Center for the last three
years has been:

To effect significant improvement in the efficiency
and qualily of adult basic education through the
country as a result of program activities focused,
generally, upon a geographic region encoripassing all
of Appalachia.

The Center unites federal an? state goverrments,
universities, and local schoo! districls in a parinership
that serves as a model fur other regions with unique
populations. The unique populaticn served by the
AAREDC are the rural isolated mountain people in the
Appalachian counties of thirteen states extending from
southern New York (o northern Mississippt. The
knowlcdge gained through this service Is applicable to
many ABE subpopulations in the Uniled States. The
regional mode! is built upon two assumptions:

® Educational programs need to be designed in terms of
the characteristics of the students to be served.
® Educational programs need to be designed in relation
Q _to the environmemt in which they exist,

OBJECTIVES

The objectives of th.- Appatachian Adult Basic
Educatiun Demonslration Center as originaily proposed
and as stated in its 1969 proposal are as follows:

To develop a center within Appalachia with in-
terrelationships belween programs and bel-
ween Appalachian slales and counties utitizing
new approaches in component objectives

To disseminate findings to assisl developing
programs

To marshall numan and institutional resources

To develop a gruduate and undergraduate training
program focusing upon manpower needs and
unique Appalachian problems

To develop professional and paraprofessional
training programs

To develop a diagnostic cenler to delermin
cducational needs and learning difficullics

To evalvale materials. methods and ¢oncepts of
ABE programs

To coordirate multi-media television and radio
componenls [c¢r regional promotion and com-
munity involvement ’

To develop a multi-media maierials center serving
Appalachia

To develop a learning laboratory foy manpower
lraining

ERIC 2
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METHODOLOGY

In the accomplishment of the overail objective
AABEDC activities have fallen irto four main areas or
functions: the change agent function; the training func-
tion; thc research function; and the demonstration
function. The methodology section is organized into four
sections corresponding to these four functions.

1. THE CHANGE AGENT FUNCTION
A. Dissemination
ADVISORY BOARDS
Fu..ctioning advisory boards operate at the local, at

the state, and at the regional level. These boards act
as a two-way communication Jevice.

CONFERENCES

Nine conferences were held involving 254
professionals (in addit.on to the AABEDC staff) which
stimulated exchange of information.

INTERAGENCY COOPERATION

The AABFDC made a concerted effort to develop
interagep:y cooperation at the local, state, and
federal 'evels in the public and private sectors. For
example, the Center has had working relationships
with 52 universities in the past year.
PUBLICATIONS

The AABEDC published 29 separate monographs and
brochures in 1969-70. Nine items are presently in
produ-tion. )

CONSULTING SERVICES

The AABEDC staff has been engaged in 94 consulting
aClivities over and above program responsibilities in
the thirteen states and has brought in an additional 41
consultants for information.

B. Determination of Spread

REGIONAL BOARD OF DIRECTORS
Board members report they are using or planning to
use thirty percent of thirty-eight AABEDC demon-
stration component items and could use an additional
thirteen percent in thier locales.

REGION

® 45 counties have been direclly involved in Center
activitics

® 169 ABE teachers, supported almost entirely by state
grant programs, have taught in Center projects.

® 16 module or field unit directors have grown in
leadership, knowledge, and service.

® 160,000 new dollars have been spent by state grant
proarams for Appalachien ABE in addition to fn-
ve. ‘ments in AABEDC projects.

® Over 100 per cenl of AABEDC costs have been con-
O ated in resources and services froin related
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agencies.

® 173 teachers and other ABE personn2l have been
trained through federal funding in addition {o on-going
in-service training in the modules.

ALABAMA (BEAR CREEK)

® A learning center developed with the aid of industry
and local, state, and federal agencies has been used as
a model for others developing simila.- facilities,

® $16,000 has been spent in Appalachian counties on
learning center development.

® The services of the facility have been extended to out-
of-school youth and high school youth needing
remedial help.

® The Alabama State Department of Education has
assumed full support of the facility.

GEORGIA

® An $18,000 increase in support in Appalachian ABE
has resulted.

® Classes have increased from one to {wenty-nine in two
years.

® ABE enrollment has increased from 89 to 608.

® An additional $11,000 = being invested currently for
home *nstiuction aides # 3 the resuls of earlier activily.

® The Georgia project director has become a consulting
resource on the training of recruiters for rural ABE.

KENTUCKY (LEWIS COUNTY)

® The Kentucky State Department of Education,
Division of A 3ult Education, has developed seven
additional ABE learning céen’ers on the basis of Lock
32, the first demonstration center in the Kentucky
network.

® 135 agenuios have been involved with the Lock 32
Center in an interagency effort to provide services for
the development of undereducated aduits. A sample of
five of these agencies made in-kind contributions of
$41,815.60.

KENTUCKY (HAZARD)

® Driver education for ABE students piggy-backed on
existing multi-countly facilities valued at $21,000
sponsored by the Appalachian Educalional
Laboratory.

® The Tennessee State Department of Education has
indicated plans for similar piggy-backing.

MISSISSIPPI

® Alow.read.uility newspaper entitled The Appalachia
News is being distributed to 37 slates and territories.
The paper is being used in public schools serving tt.
disadvantaged.

® The Wisconsin RFD—Almanac has been patterned

after The Appalachia News.
® 150 new studen.s were signed up before a moving




\

1

Q

fearning center arrived. .

® The Mississippi State Department of Education has
assumed full support ¢f the Town and Country Mobile
Learping Center in addition to initial investments in
hardware and soflware. :

MEW YORK

o $14,000 has been earmarked for ABE in one Ap-
palachian county as the result of a communily school
proiect.

NORTH CAF.QLINA

® A $2,200 increase in state support resulted from a
three-month feasibility sfudy.

® A consortium of rix community colleges was
developed for ABE personnel iraining as the result of
the feasibility study.

® Appalachian State University is planning a graduate
program in adult education

OHIO

® The Ohio module has led to state-wide use of
paraprofessionals in home-bound instruction, learning
centers, and mini-labs.

@ State funds apjlied to Appalachian ABE have in-
creased oy $13,0:0,

® Ten new counties in Appalachian Ohio now have adult
basic education programs.

VIRGINIA

® ABE counselor-aides are being employed across the
stale.

® Iearning centers demonstrated by the AABEDC have
been used as models in development.

WEST VIRGINIA

® After involvement in AABED(C aclivitics, Marshall
University has employed a full-lime adult educator
and plans a graduale program in adull education.

& 20 learning cenlers have been developcd as the result
of a deferred proposal to the AABEDC.

1. THE TRAINING FUNCTION

GRADUATE PRUGRAM

A gruduzte program in adult and con.i.niing education
was accepled by the Board of Regents of Morehead
State University.

TEACHER TRAINING WORKSHUOP

111 parlicipants from 12 stales were {rained for three
weeks in (1) the characterislics of disadvantaged
Appalachian aGulls: (2) methods and techniques of
ABE: and (3) community resources. Post tests al the
end of the workshop and after six months back on the
job showed positive gains.
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COUNSELING WORKSHOP
12 ABE counselors were trained for one week.

MOD!LES

Preservice and in-service training is continual in the
field wunits for both  professionals and
paraprofessioaals.

111. THE RESEARCH FUNCTION

Scholes, Gene W.—Adult Basic Edication: A Case Study
in Goal Determination.

MAJOR FINDING: The achievement of the social,
vocational, family, employment, and literacy goals of
the adull basic education program are nol as
desirable lo Appalachian ABE students as attaining
the high school diplema (GED). .

IMPLICATIONS: Apparenlly, in most cases, the
program is not serving a clienlele who requires
“elementary education” in terms of literacy goal
accomplishment; but rather, il is serving a clientele
whorequires *'secondary education” in terms of higl
school completion goal achievement.

Qazilbash, Husain—A Dialect Survey of Appalachia.

MAJOR FINDING: Although there are no differences
among the 13 Appalachian states in [functional
vocabulary, “misuse” of words, and the use of
colloquial lerms, the fanguage spoken in Appalachia
variis approximately 20 percent from ‘‘standard
English”’—indicalive of the existence of an Ap-
pslachian dialect

IMPLICATIONS: Data gathered on coltoquial terms and
their explanations. *‘misused” words and their
standard foerms, alphabetized word frequency lists,
and functiona) vocabularies for three calagories of
speakers, rustic, medern and cultured, are to be used
to prepare a teacher-training handbook fo improve
rcading skills. comprehension, and usage of English
language at all levels.

Henslcy. James and Harold Rosc—The Relalionship
Belween Anomia and Participation {n Aduit Basic
Education Classes.

MAJOR FINDING: There was a significant change in
anomia scores as a resull of participation in adult
basic education for six months.

IMPLICATIONS: Parlicipation in adult basic education
may enable the student to devclop normative stan-
dards of conduct and belief which will be as im-
porlar.t as the educational benefits of the program in
assuming the role of a productive cilizen.



Cole, Karen and Harold Rose--The Study of Relevant
Adult Basi. Education Curriculum Materials in
Arithmetic.

MAJOR FINDING: Relevant arithmetic curriculum
materials can be found, in most cases, which meet
the needs of adult basic education students.

IMPLICATIONS: A need exists for each teacher (o have,
at his disposal, a large collection of arithmetic
materials from different publishers and sufficient
knowledge of content and student's problem to locate
relevant materials.

; Hensley, James and Harold Rose—Internality-
Externality and Participation in Adult Basic
Education.

MAJOR FINDING: Students participating in adult basic
education will assume more responsibility for their
life situation and contribute less of the responsibility
to luck or chance as the determinant of their position.

IMPLICATIONS: Aduli basic education students who
view their environment more amenable to control are
likely "o pursue additional education and vocational
training programs in order o improve (heir present
condition.

1V. THE DEMONSTRATION FUNCTION

The demonstralion function is reported by seven
divisions or components of ad1lt basic education.

A. Qutreach

RECRUITMENT

® Ninety percent of AABEDC students reporied they
were recruited by personal contact into ABE,

® A ‘'campaign-in-a-box,'"" a multl-media recruitment
kit, was developed by the Centler to supplement tocal
Appalachian ABE personal recruitment efforts.

® A (woyear study by the Georgia module clearly
showed the paid, (rained ABE-related
paraprofessional recruiter to be the most successful—
a necessity for on-going ABE. Recruiters were
compared on number recruited, percenlage of
recruiting contacts enrolled, and holding power after
enroliment.

RETENTION

® Reasons given for participation by Appalachian ABE
students v-ere overwhelmingly educalional as opposed
to vocational, probably due tolack of job cpportunities
in the mountain areas.

® Reasons for wilhdrawal included loss of inierest (20
percent), completion of requirements 718 percent),
@ ~on-educational conflicts (57 percent).
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LTAISON BETWEEN HELPING AGENCIES

¢ The amalgamation of all possible service agencies for
the disadvantaged into the day-lime program of the
Lock 32 Center, Lewis County, Kentucky, has resulied
in exceplional retention and post-graduation success
of ABE students. The facility combined ABE, early
childhood education, and some vocational training.

B. Diagnosis

® The AABEDC administrated the evaluation of the
Kentucky state grant adult basic education program.

® The AABEDC cooperated with test developers in the
identification of ABE poputations for norming pur-
poses.

® Training was given in the use of informal placement
methods and of standardized tests.

C. Manpower-Professionals, Paraprofessional,
Volunteers

® The Ohio module developed behavorial ohjectives for
the tra.ning of ABE professionals and
parapr{- =sionals.

D. Materials and Curricula

® The Gadsden, Alabama, demonstration of the
development of video lape recordings as supplements
tothe ABE curriculum resultedina call for cautionin
the demands made of ABE personnel in highly
lechnical areas in which they are not (rained. TV
curriculum preparation, teaching, and pruduclion
were found to need highly developed skills not usually
possessed by part-time ABE personnel.

® Development of teacher-made supplementar, reading
materials by the Ghio module had findings similar to
the Gadsden modulte. Malerials preparation seems (o
be a highly complex task requiring extensive training.
Juggling the elements of interesting adult content,
readability factors, and sequential skill development
p! :ved to be beyond the skills of six experienced ABE
teachers as evidenced by the resulls of field tesling.

® The low reading level newspaper, The Appalackia
News, developed by the Mississippi module seems lo
be meeling a big need. The initial cdition of 500 copies
has grown to 5,500, printed at very low cosls by
printing trainces al the Itawamba Junior College.
Teachers receive reading levels of each arlicle.
Content is defermined through surveys of ABE
students’ informational needs, and follow-up studies
have showna gainin information in these areas by the
students since publication of The Appalachia News.
® The MHazard, Kentacky, ABE Driver Education
project found (1) success in driver educ; on
molivaled undeieducated adulls to seck further
education; (2) disadvanlaged students are able to use
simulators in training, although problems in transfer
to the real experience bear further investigation; (3)
ABE students do show more geographic mobility to
jobs and lower priced stores after driver education;
and (4) they became more employable with drivers’
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Methods

The Mississippi mobile learning certer, visiting three
industrial sites, two public housing sites, and two rural
sites weekly has proven to be a highly successful
ineans of providing top quality education to ABE
students in 2 rural isolated area. Withdrawals have
been less than ten percent, enrollment stayed high
throughout the summer, and achievement gains on
slandarized tesis were almost twice as high as those of
more conventional local ABE classes.

A communily school district in New York is ex-
perimenting with recruitment through recreaiional
activities and with the use of traveling mini-labs
shared by outlying ABE programs (~ cut costs.

A study of the relative achievement gains on stan-
darized tests for 100 hours of instruction of ABE
students enrolled in learning centers, traditional
classes, and home i~struction showed 1.5 times the
gain for learning centers and 2.2 times the gain for
home instruction over traditional classroom in-
struction in reading. In math, both the learning
centers and home instruction showed gains which
were 1.6 limes those of tradilional classes. Sur-
prisingly, cost per hour of instruction logged was
lower for paraprofessional home instruction: than for a
learning center in Ohio.

The first year of a Maryland study of tha influence on
motivation of adding typewriting lo the ABE
cu-riculum showed higher enrollment, fewer with-
drawals, and higher nightly aitendance than control
classes or the same classes the previous year.

A going learning center in Bear Creek, Alabama,
developad with the aid of local industry, TVA, and
other agencies, suffered an enormous setback from a
particularly violent strike at the industry with which it
was associated.

Al Appalachian State University in North Carolina a
feasibility study has resulted in the AABEDC's fun-
ding of a propasal entitled “A Comparison of the
Relative Effectiveness of Learning Laboralories and
Small Group Procedures in Changing the Self-
Concepts of Adull Basic Students.”

The AABEDC is in the process of developing a central
learning cenler on the Morehead State University
campus for use in evaluating methods and materials
andinproviding a practical experience in the training
of professional and paraprofessional ABE personnel,
as well as serving the local ABE student population.

F. Counseling

The Virginia counselor-aide project examined (1) the
usefulness of various kinds of formal and informal
counselor-aide training; (2) the selection of counselor-
aide lrainees; (3) the development of data gathering
instruments; and () the effectiveness of comyletion

x of dilferent levels of ABE counseling tasks by the
E TC~wnm|w -aides.
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® The University of Texas puidance kit used with the

Louisiana State Department of Education discussion
guide wes found to be wuseful in training
paraprofessionals in the Ohio project.

G. Placement and Follow-up
PLACEMENT

The South Carolina module is testing the concept of a
commubication calalyst who coordinates community
employment and educalional resources. Personnel
offices in industry are informed of training facilities
and are encouraged to refer job applicants iu need of
training. Educational agencies are encouraged to
adjust their iraining tofit on-going local job needs.

FOLLOV.UP

A long vange follow-up study of ABE graduates in
West Virginia in its second year, has found that ane
year of full and parttime ABE for 76 subjects has
resulled in an annual return to the economy of
$440,000. It was found that an ABE class can be
foltowed with the expenditure of only two man-days
per month. Changes in scheol behavior of ABE
students’ children were found in a pilot study. The
follow-upis seen as useful in curriculum adjustment in
ABE. The supportive mechanism developed to keep
contact with the ABE graduate has proven tobea vital
component of ABE in consolidaling and reinforcing
ABE gains.

EVALUATION

The findings and recommendations of the Michigan
Institutional Survey and Consulting Service and the
AABEDC Regional Board of Directors have been
summarized. The AABEDC was found t» have had a
tremendous impact on Appalachian ABE despite the
rush to development due to short-term funding.

CONCLUSION

The major conclusion for the third year of operation of
the Appalachian Adult Basic Education Demon-
stration Center is that a regional demonstration and
research center is a vital link and resource to slate
grant programs serving similar ABE populations.

RECOMMENDATIONS

The major recommendations of The Appalachian

Adult Basic Education Demonstration Center are:

® A model of regionalism, geographic or ethnic, should

be applied to future Special Experimental Demon-
stration Projecls nationally.

® The Appalachian Adult Basic Education Demon-

stralion Cetler should te continued as a regional
research, demonstration, and ABE personnel training
cenler.



This report covers the operations of the AP-
PALACHIAN ADULT BASIC EDUCATION DEMON-
STRATION CENTER during the F.scal Year, 1969, July
1, 1968, to September 1, 1970—the third full year of the
project.

The AABEDC Project has been undertaken jointly by
the Federal Government through the United States
Oifice of Education, Bureau of Adult, Vocational and
Technical Education, and Morehead State University to
fulfill a part of the intent of Adull Education Act of 1965,
Titie 111, of Public Law 89-750, recently amended as P. L.
91-230. The AABEDC, commiitted to the improvement of
the quality of adult basic education in Appalachia, is one
of the enferprises auvihorized and supported under
Seclion 309 (b) of the Acl designated for “‘Special Ex-
perimental Demonstration Projec's.” Through the
Demonstralion and Developmenlal Research Project for
Programs, Materials, Facllities and Educational
Technology for Undereducated Adults, the Center and its
regional project unite federal a~d state governments,
universities, and focal school districts in an unique
parinership that is serving as a model for other regions
and pariicular populatlens of the country.

THE NATIONAL ABE
PROGRAM

According to the 1960 U.S. population census, 8,300.00C
adylts twentyfive years of age and older had less than
five years of formal schooling, with approximately
twenty-three million people identified who have less than
eight years of schooling. Those individuals with less than
five years of schooling have been referred to as the
“functionally illilerate,”” meaning that many cannot
read or write to the degree which enables them to
become productive citizens in toCay's soclety. The
relationship between lack of aducation and poverly has
QO 1 well documented.
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INTRODUCTION

NATURE AND PURPOSE
OF GRANTS

The purpose of the Adult Education Act of 1966, Title 111,
of Public Law 89-750, is to encourage and expand basic
educational programs for adults to overcome English
language limitations, to improve their basic education in
preparation to occupational training and more profitable
employment, and to become more productize and
responsible citizens.

This document reporls the nrogress, activities, and
findings of the Appalachian Adult Basic Education
Demonstration Center in fulfilling the specific Intent and
criteria se: forth by the Act for special projects:

Speclal Experimental Demonstration Projects which:

(1) involve the use of innovative methods, systems, ma.
tesizls, programs, which the Commissioner determines
may have national significance or be of special value in
promoting effective programsunder this Title, or (2) in.
wlve programs of adult education, carried out in co.
opetation with other Federal, fedorally assisted, state,
or tocal programs which the Commissioner determines
have unusual geomise in promoting & rompezhensive or
cootdinated appoach to the pioblems of persons with
basle educational deliciencles.

The educationally disadvantaged populatien of con-
cernand focus in the experimenta) demenstration efforts
of the AABEDC has been the rural Appalachian.

RURAL AMERICA

Supporling dals and information Indicative of the need
for adult basic education in rural America are often de-
emphasized by the overwhelming problems of our urban
cenlers but are none the less appalling and worthy of
national focus and atlention.
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; ® President Richard M. Nixon in the February, 1969
| issue of Rural America stated:

) Today's rural problen.s are the urban problems of to-
[ morow. . . . An essential ingredient for broadening
the economic base of small towns and ruralcommuni-
i ties is an improvement in the skills and education of the
rural citizen.

® Morris L. Brown, Chief, Adult Education Branch,
Office of Education, U.S. Department of Health,
Education, and Welfare stated in a February, 1969,
memorandum to the Adult Basic Education Program:

The needs of undeteducated adults in rural areas pro_
vide adult basin education withsome of itsgreatest chal-
lenges and opportunities. Facts such asdistance, lack of
visibility, combinations of problems with corresponding
lack of adequate services ars some of the conditions
which necessitate the development of ABE programs that
are sensitive and responsible to the rural Farticipant and
*his education.

The exislence and scope of poverly in rural America is
best illustrated in a few statistics from The People Left
Behind, a report by the President’s National Advisory
Commission on Rural Poverty, published in 1967:
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Approximately fifty-eight million people, or twenty
nine percent of the nation’s 202 million people, resided
in rural America according to the Bureau of the
Census, 1960.

Although only twenty-nine percent of the nation’s
population live in rural areas, forty-three percent of
its rural population is poor.

In metropolitan areas one person in eight is poor; in
rural areas one person in four is poor.

® The national rate of unemployment is three to four
percent; the rural rate is eighteen percent.

APPALACHIA

The AABEDC as a special project is primarily con-
cerned with improving the quality of ABE in Appalachia.
The inhabitants of Appalachia, isolated for centuries by
the mountains, are perhaps one of the most destitute of
the various rural populations. Appalachia is a region
apari—geographically and statistically. It is the
mounlainous land sweeping diagonally across parts of
thirteen states of the United States from scuthern New
York to northern Mississippi (see figure 1).

NEW YORK

e -

PENNSYLVANIA

-

U~ ~r N[ MARYLAND

THE APPALACHIAN REGION
FIGUTE 1



The region does not consist of ‘“‘pockets of poverly
amidst affluence” but of pockets of affluence amidst
poverty. A case can be made that the need for adult basic
education is greater in Appalachia than for the nation as
a whole. (See table 1.)

Table 1

ILLITERACY OF POPULATION BY STATE - 1960

Percent of
State Number Population
Alabama 93, 000 4.2
Georgia 120, 000 4.5
Kentucky 70, 000 3.3
Maryland 41,000 1.7
Mississippi 71,000 4.9
New York 355, 000 2.9
North Carolina 125, 000 4.0
Ohio 99, 000 1.5
Pennsylvania 166, 000 2.0
South Carolina 87,000 5.5
Tennessee 88, 000 5.5
Virginia 94, 000 3.4
West Virginia 35, 000 2.4
Total Appalachia 3,055, 000 3.4
Total United States 24, 000, 000 2.4

At present little help has come to the residents of
Appalachia and they continue to leave the area at a high
rate. The recent 1970 census studies indicate that out-
migration is robbing the region of its brains and its
strong hands. Unemployment is traditionally high and
induslry has been slow in generaling income. Even today
more than ninety percent of the mineral wealth is owned
by people who reside outside of Appalachia. Con-
sequently, there is a siluation in which many incredibly
poor people are living in a tremendously rich land.

It is difficult for Ayppalachian people, being han-
dicapped educationally and isolated physically, socially,
and psychologically o acquire new skills or to get new
jobs, or otherwise to adjust to a soclety becoming in-
creasingly urbanized. The Isolation from opportunity,
the isolatioh from the knowledge of opportunity, and the
passive fatalistic acceptance of the current state of af-
fairs creale the urgent demand that Appalachians
receive at least as great an amount and variety of in-
formation as their city counterparts. Appalachia has not
produced a sulficient corps of “'educated persons’ in the
past and it lacks the tax base to provide an effort of ex-
cellence in the fulure—a whole system is disadvantaged.
No section in Appalachia reaches the national norm in
services or achievement when compared with the rest of
the United States. The Appatachian individual’s distress
is a national liability; but his personal hopes, ethic of
hard work, talents, and resourcefulness are a human

Q rce the nation can nolonger afford toignore.

Jesse Stuart, the poet-historian of Appalacaia, writing
inthe Kappa Delta Pi Record said of Appalachia:

the greatest poverty we have here, and iu other parts of
America, is the poverty of the mind, If we didn't have
poverty of the mind, we wouldn't have s0 much poverty
of the stomach. . . . people of Appalachia are potdumb.
They are not trained in comparison with youth outside of
Appalachia who have better schools and better  every-
thing.

UNIVERSITY

Morehead State University, the home of the Ap-
palachian Adult Basic Education Demonstration Center,
is located in Eastern Kentucky, the heart of the Ap-
palachian region. The University has assumed a
philosophy of broad community service to Kentucky and
to the Appalachian region. This philosophy, stemming
from the able leadership of the University President, Dr.
Adron Doran, is complemented and strengthened by the
University Board of Regents and an inter-disciplinary
Universily approach.

Morris 1. Norfleet, Vice President for Research and
Development, has been instrumental in nioving the
University into a dynamic and varied community service
program. Dr. Norfleet is responsible for the inilial
concepts and deve'»pment of the AABEDC.

Morehead State University with its pioneering spirit
has become the center of regional leadership and activity
for many groups and organizations. The University
commitment has been an exemplar. This regional and
national service is evident in University appointments to
Presidential, Congressional, and regional commissions
related to problems of the Appalachian region. For
example, the firsi Congressional hearing of the
Elementary and Secondary Education Act of 1966 was
held on the Morehead campus.

AABEDC STAFF

THE AABEDC is staffed by a group of professionaily
trained adult educators (page 4) complemented by ex-
ceptional facilities and equipment, a group ol
professionals who serve as the regional board of direc-
tors, strong developing leaders in ABE who serve as field
unit or module directors, numerous graduate assistants
from the Master's degree program in Adult and Con.
tinuing Education, and Universily inter-disciplinary

support.
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GEORGE W. EYSTER
Executivz Director

University of Michigan, B.S., M.S.; Eastern
Michigan University, M.A.; Michigan State
University, Spedalist; University of Michi-
gan, (pending, Ph.D.)

HAROLD ROSE

Research Administrator

North Carolina State University, B.A.,,
M.Ed.; Florida State University, Ph.D.

ANN P. HAYES
Evaluation Specialist

University of Vermont, B.S.; University of
Chicago, M.A.; (Ph.D. in progress)

LAMAR MARCHESE
Media Specialist

University of South Florida, B.A.; Uni-
versity of Florida, (pending, M.A.)

JOHN £. GAUS

Learning Center Specialist

Yale University, B.E.; University of Chicago
Divinity School, B.D.; Columbia University,
M.S.; Lutheran Theotogical Seminary, Phila-
delphia, S.T.M.; University of Wisconsin,
Ph.D. . ;

FRANK COLLESANO

Administrative Assistant
Morehead State Universily, B.S., M.B.E.

HUSAIN QAZILBASH
Curriculum Specialist
Univérsity of Sind, Pakistan, B.S.; Justus
Liebig University, D.A; Monlana State

University, M.S.; Florida State University,
Ph.D. 10

17




Douglas R. Sasser PENNSYLVANIA
CHAIRMAN OF THE BOARD Alfred S. Holt
Larry Otis SOUTH CAROLINA
SECRETARY OF THE BOARD Roy Coffce
J. K. East
ALABAMA
Norman Parker TENNESSEE
Otto Smith Charles Kerr
GEORGIA " VIRGINIA
Frary E'rod " Joseph N. Berry
Catherine Kirkland Gordon Fallesen
3
; KENTUCKY WEST VIRGINIA
1 Ted Cook James Dcck
Wallace K. Nave _ James Perks
MARYLAND APPALACHIAN REGIONAL COMMISSION
Thelma Cornish Eugene Hoyt
James R. Kelly, Jr. Directlor, Education Activilies Staff
MISSISSIPPI '
Joseph Baddley U.S. OFFICE OF EDUCATION
Don Seaman Eugene Sullivan
Project Coordinator
NEW YORK
,ﬁ‘f;;dafg"aﬁh:?:r ‘ APPALACHIAN ADULT BASIC EDUCATION
g DEMONSTRATION CENTER

Morris Norfleet
Morehead State University
Vice President Research and Development

NORTH CAROLI'VA
Charles Barreit

OHIO

James Miller George W. Eyster

Max Way EXECUTIVE DIRECTOR
ALABAMA II (Bear Creek) © MISSISSIPPI NEW YORK
Sara Jo Wright . Larry Otis Thomas Sanglier

- Wylie Wood
ALABAMA 1 (Gadsden) NORTH CAROLINA
E.C. Wilson Leland Conper
GEORGIA ’
Thelma Orr g:,’ :I:O'Way
d
cextocky domn; | GRADUATE ASSISTANTS
! SOUTH CAROLINA
Walter Leonow ' Ronald Farley
Elwood Cornett Diane Cassity
KENTUCKY (Lewis County) Karen Cole VIRGINIA
Lawrence Arnett Eric Collis Joseph Berry
Edward Fox Gary Lowe

MARYLAND George Grasser
James Kelly _ James Hensley WEST VIRGINIA
*~~hach Browning Sharon wi'lis Richard Malcotm

IToxt Provided by ERI

RIC 1
"



E

O

RIC

PAFullToxt Provided by ERIC

AABEDC PHILOSOPHY

The educational philosophy on which the Appalachian
Adult Basic Education Demonstration Center is built
contains two elements which have strongly influenced
the project design:

@ Educational programs are to be designed in terms
of the characteristics of the students to be served.

® Educational programs are to be designed in
relation to the environment in which it exists.

H these two, the nature of the learners, and the nature
of the environment, are important elements: in an
educational program, then the Center must look to Ap-
palachia —a distinctive geographic and topographic
setting—and to the Appalachian people and their life-

12

styles and problems in attempting improvement in the
quality of regional adult basic education.

An evaluation of the AABEDC, conducted by the
Michigan Institutional Survey and Consulting Service,
has yielded a separate document, With Reference to
Appalachia, a source book which presents a com-
prehensive recent synthesis of data and commentary on
the region. The source book supports the judgments of
outstanding students of Appalachia who gathered for a
“Specialist’s Cunference” as a part of the same
avaluation. Readcrs may wish to draw their own con-
clusions from the document, but the AABEDC approach
of serving Appalachians in adult basic education as a
unique population requiring equally unique treatment is
clearly substantiated in the source book and in the
evaluation report which are appended to this final report.
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The Cerler, funded initially in 1967, proposed an
overall objective:

To effect significant improvement in the efficiency
and quality of aduit basic education through the
country as a result of program activities focused,
generally, upon a geographic region encompassing
all of Appalachia.

During the life of the AABEDC the Center has come
within a regiona) context to have four main functions in
meeting this overall objective: (1) a change agent
function; (2) a training functicn, which has included a
three-week teacher trairing workshop and the inception
of a Master’s degree program in adult and conlinuing
education al Morehead State University; (3, a research
functinn, which has included seven (7) projects; and (4)
a demonstration function which has included fourteen
(14) projects in 1969. A secondary objective was to
contifiue and to expand a demonstration and research
center.

A regional attack on the problems of organization and
practice of adult basic education or regionalism is seen
by the AABEDC as fostering the sharing of solutions 1o
common pro*lems, thereby decreasing the duplication of
effort, lime, and money spent by Individual states in
reaching those solutions. The concept of regionalism in
AABEDC parlance refers lo serving a specific un-
dereducated population (in this case the geographically
isolated, mountain people) which cut across state lines.
In practice the AABEDC has operated only within the
geographic limits of the Appalachian region as originally
defined by Presidential commission in 1961 and served
by the Appalachian Regional Commission; although
members of its larget population live ir the Ozarks and
b~ ¢ migrated to many industrialized areas.

13
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PURPOSE

OBJECTIVES

The objectives of the Appalachian Adull Basic
Education Demonstration Certer as originally proposed
and as stated in its 1963 proposal are as follows:

To develop a center within Appalachia with in-
terrelationships between programs and belween
Appalachian states and countries utilizing new ap-
proaches {n component activities

To disseminate findings to assist developing programs
To marshall human and institutional resources

To develop a graduate and undergraduafe training
program focusing upon manpower needs and unique
Appalachian problems

To develop professional and paraprofessional training
programs

To develop & diagnostic center to determine educational
needs and learning dilficulties

To evaluate materials, methods and concepts of ABE
programs

To coordinate multi-media television and radio com-
ponents for regional promotion and community in-
volvement

To develop a multi-media materials cewter serving
Appalachia

To develop a learning laboratory for manpower training
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METHODOLOGY

The Appalachian Adult Basic Education Demon-
stration Center has undertaken a large number of ac-
tivities. For the sake of coherency, the Methodology
section of the Appalachian Adult Basic Educalion
Demonstration Center final report will be summarized
under four headirgs corresponding to the four major
functions of the Center:

I. Change Agent
I1. Training

III. Research

1V. Demonstration

The 1969 objectives, as phrased in the proposal to the
Adult Education Branch of the U.S. Office of Education,
will be considered in this report under the four headings
above. The specifics of thirteen of the fourteen demon-
stration projecls have been published as individual
monographs. (The North Carolina project, which in-
volved a feasibility study resulling in a proposal, did not
have a final report.) The specifics of the seven (7)
research projects will also be reported in monograph
form at a later time.

A graphic represenlation of the activities of the
AABEDC follows in figure 2.

|. THE CHANGE AGENT
FUNCTION

OBJECTIVES

1. To develop a center within Appalachia with in-
terrelationships between programs and between Ap-
palachian slates and counties.

2. To disceminale [findings (©» assist developing
programs.

& ™o marshall human and institutional resources.

ERIC

14

As a special project the Appalachian Adult Basic
Education Demonstration Center has become a calalytic
or change agent fostering the adoption of preferred
practices particulariy suited to the healthy functioning
and growth of ABE within the peculiar geography and
with the unique population of the Appalachian region.
Later sections of this report will outline AABEDC ac-
tivities which have conlributed to its change agent
function such as:

® (he experimenlal demonstration projecls

® the generation of knowledge about the Appalachian
ABFE student through research aclivities

® the training of ABE adminislrators, teachers.
counselors, and paraprofessionals

® the inlernal and external evaluations of these ac-
tivities which have added insight into the meeting of
these specilic goals.

To qualify as a change agent, the AABEDC must deal
with several elemenls. The primary element is evidence
that actual change in or adoption of preferred practices
has occurrced. However, a necessary prerequisile to
adoplion of preferred practices Is knowledge of those
practices. Therefore, dissemination, which spreads
convincing supportive data concerning certain ABE
practices, is part of the chafige agent function—although
it should be noted that dissemination does not guarantee
adoption. This section is divided into two main sectior.s:
(A) Dissemination activities and (B) Determination of
spread.

A PISSEMIMATION ACTIVITIES
Disseminalion aclivities of the AABEDC have included:

1) The organization of local, slate, and regional ad-
visory supporl groups;

2) Conferences;

2
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3) Interagency cooperation as phased in the objective,
THE “MARSHALLING OF HUMAN AND IN-
STITUTIONAL RESOURCES";

4) Publications

5) Local, state, and national consulting scrvices.

i. Advisory Groups

TO DEVELOP A CENTER WITHIN APPALACHIA
WITH INTERRELATIONSHIPS BETWEEN
PROGRAMS, the AABEDC has conceived an
organizational structure which is headed first by a
regional board of directors. The board represents all of
the thirteen (13} states. Each state has two members
from r ach state advisory committee, the state director of
adult basic education, and an industrial or agency
representative. State advisory commiltees are made up
of representatives of ~gencies serving the economically
and educationally disadvantaged, together with
representatives of business, industry, and the Ap-
palachian Regional Commission. Local advisory com-
mittees supervise the module or demonstration project,
the field unit of the AABEDC. (See figure 3.}

2. Conferences

't DISSEMINATE FINDINGS, as well as to solicit the
guidance of adult education decision makers, the
AABEDC staff has conducted frequent confereaces.
Conferences have involved:

a) The regional board of directors

b) The directers of the state module or demonstration
projects , adull basic education teachers from
twelve (12) states, and adult basic education
counselors from Kentucky

¢) Nationally known adult educators interested in
adult basic cducation research

d) Nationally known scholars interested in adult basic
education curricutum

¢) Authoritics on Appalachia

a) REGIONAL BOARD MEETING

The structure of the state and local advisory groups
was utilized for dissemination of informalion through
representation on the regional board of directors as
regional board members reporled back 1o their state
groups. USOE regional program officers and the
AABEDC progratn coerdinator from Washington alse
were participants of the regional board meeting. (Sce
Appendix A for the program and parlicipant evaluation
“the May 26-27. 1970. regional board meeling)

Aruitoxt provided by Eic:
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b) MODULE DIRECTCORS, TEACHERS, COUNSELORS

Further diffusion of information across state lines was
accomplished through the meetings of the directors of
the AABEDC demonstration projects or field units
November 24-25, 1969, and March 10-11, 1970. These
confcrences combined dissemination with training, as
did the Appalachian Adult Basic Education Teacher-
Training Workshop, July 28-August 15, 1969, and the
Adull Basic Educatio.. Guidance and Counseling
Workshop, June 22-26, 1970. (The latter two corferences
are reported in separate monographs. Another institute,
the Appalachian Adult Basic Education Teacher-Trainer
Workshop in Reading, enrolling fifty participants, was
held during 1969, but was funded for FY'70 and will be
reported at the end of that fiscai year.)

¢} ABE RESEARCH CONFERENCE

The small conference on adult basic education
research was held May 22-23, 1970, for the purpose of
discussing natinnal priorities in adult education with the
goal of developing new research and demonstration
activities. P’riority areas as listed by the U.S. Office of
Education, special demonsltration projects, and state
directors of adult education were among those con-
sidered. The impact that the AABEDC is having and will
have on aduit education in Appalachia was discussed in
relation to future development of the Center. These
considerations are to become a part of new proposal
development where immediate implemenlation was not
achieved.

d: ABE ZURRICULUM CONFERENCE

A conlerence on ABE curriculum was held June 2-3.
i970. Authorities from various academic disciplines were
inviled to consider the Appalachian population with the
goal of making recommendations to educators in the
region for the development of ABE curriculum
materials. Each participant was asked t. submit a paper
considering the problem of Appalachian ABE
curriculum from the viewpoint of his discipline. These
papers have been compiled in a monograph entitled
Appalachian Needs and Cuwrriculum Materials. Con-
fercnce participants were:

Uaiversity of Miswouri
. Kancas Ciny

Virginia Common.
wealth Unisereity

Rechambeau Centet
. White Phiins,
New York

White Heuee Confer.
cnce on Nutrition
and Heath

JOHUN SHERK

(reading ard dialect)
B.K, SINGH

(rural antheopalozy )
FILIOTT 1t TedBRIDGE

(tcarning centeee}

K ATHERINE RIDDLE
(nutrition)
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e) SPECIALISTS’ CONFERENCE

One of the activities of the annual independent
evaluation of the AABEDC was a specialisls’ conference

involving authorities

on Appalachian

and adult

educalion. The report of the conference was published
separately. The participants were:

HARRIETT ARNOW
(author)

DANIEL COOPER
{evaluator, educational
administration)

PHYLLIS CUNNINGHAM
(graduate studaent,
adult education)

BORIS FRANK
(ABE cducational
television)

RENA GAZAWAY
{sociologist, author)

WILLIAM GRIFFYTH
{adult education)

ROBERT ISENBERG
{educational
adminisuation)

BARRY LUCAS
{graduate studcnt,
educational adminlistration)

HOWARD McCLUSKY
(evaluator, adult education)

ERNEST NESIUS
{extension education)

EUGENE SCHOLES
{graduate student,
eduzational administration)

MAURICE SEAY
{evaluator, acting dean
School of Education)

RUSSELL WILSON
{evaluator, educational
admin’stration)

3. Interagency Cooperation

Ann Arbor, Michigan

University of Michigan

University of Chicago

Unlversity of Wiscon-
sia

Unlversity of Cincin-
nati
University of Chicago

Amarlcan Association
of School Admin.
istrators

Unisersity of Michigan

University of Michigan
West Virginia Univer.

sity
University of Michigan

Westero Michigan Un .
vers.ty

Univessity of Michigan

TO MARSHALL THE HUMAN AND INSTIT 'TIONAL
RESOQURCES to work with and improve Appalachian
ABE, lhe AABEDC has made a concetled effort to
develop interagency cooperation. To quote the final
report of the Appalachian Adult Basic Educalion
Teacher-Training Workshop (1969, p. 68), “'It is 8ot what
the agency can do for the ABE program, but rather what
the ABE program and the agency cando along with other
agencies to fully develop the polential of the un.
derdeveloped adulls.”

Within the Appalachian region, the AABEDC has
"Cf'n‘opcd a strong working relationship and lwo-way

ERIC
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information exchange with:

The Appalachian Regional Commission {(ARC)

Local area ARC development distrcits

The Tennessee Valley Authority (TVA)

The Bear Creek (Alabama) Watershed Association

The National Office of Economic O Opportunity
(GEO)

Local OEO programs such as the Neighborhood Youth
Corps (NYC)

Many local community eclion programs (CAP)

Job Corps

The Appalachian Film Workshop

Kentucky Educationa) Television

The Southern Regional Education Boaid ABE project,
a special project concerned with ABE stalf
development in seven (7) slates.

On the national scene the AABEDC professional staff
has worked with:

The Department of Labor

The Department of Defense

Many special projects such as:
Development (RFD) al the
Wisconsin

The National Multi-Media Materials Cen'er for Adult
Educalion at Montclair State College and Federal
City Cllege

The Adult Armchair Education of the Opportunities
Industriatization Center (OIC) of Philadelphia

Rural Family
University of

In addition, the AABEDC has had a direct working
relationship lhrough activities such as consulting,
training, and project development, with the institutions
of higher education in 1969 listed in table 2.

4. Publications

The AABEDC has provided a major service to the
region and to the nalional program through Lhe
devclopment and distribulion of a significant number of
documents and publications:

NAMES AND ADDRESSES OF PUBLISHERS OF ABE
MATERIALS AND AGENCIES OFFERING FREE AND
INEXPENSIVE SUPPLEMENTARY MATERIALS,

The publication provides information for supervisors
and for teachers and encourages lhe expansion of a
variely of malerials lo be used lo serve individual
needs in Appalachian ABE programs.

Distribution: Stale Directors, Appalachian leachers and
supervisors (500 coples), Universitics and national
leadership.

APPALACHIAN
MATERIALS
A summary of the sorial, psychological, and economic
characleristics ¢f the Appalachian as these charac:

NEEDS AND CURRICULUM
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Table 2

AABEDC UNIVERSITY RELATIONSHIPS

WITHIN APPALACHIA

Appalachian State University
Asheville -Bumcombe Technical Institute
Auburn University

Berea College

Caldwell Community Coilege &
" Technical Institute

College of Wilijam and Mary
Coming Community College
Haywood Technical Institute
Itawamba Junior College
Kentucky State College
Marshall University

Memphis State University
Miami University

Mississippi State University
Morehead State University
North Carolina State University
Ohio State University
Pennsylvania State University
Soutawest Technical Institute
University of Cincinnati
University of Georgia
University of Kentucky
University of Maryland
University of South Carolina
University of Tennessee
University of Virginia
Unisersity of West Virginia
Virginia Comnmonwealth University
Western Kentucky State University
Wilkes Community College

WITHOUT APPALACHIA

Arizona State University

City College of New York

Florida Atlzntic University

Florida State University

Harvand University

Hofstra University

Michigaa State University
Montclair State College

Northern Colorado State University
Northem [ltinols University
Southern Utah State College
Stanford University

University of Arkansas

University of Chicago

University of Denver

University of Hawaii

Unlversity of Michizan

University of Missouri - Kansas City
University of Utah

Unlversity of Wisconsin

Unlversity of Wyoming

Western Michigan State University

teristics relate to the identification of ‘appropriate’
curriculum materials.

Distribution: 400 copies sent to Appalachian state
leadership and supervisors, the Appalachian
Regional Commission, the Appalachian universities
and the governors’ offices of the thirteen state region.

APPALACHIAN COMPACT

A historical development of Appalachian educational
programs which include documentation of the
Congressional testimony related to national and
Appalachian adult education necds.

Distribution: Appalachian educational and political
leadership. 1000 copies were taken by participants at
, 'he National Adult Education Conference, October

E l{lC 370.
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THE MASTERS' DEGREE IN ADULT AND CON-
TINUING EDUCATION

A proposal prepared to advance a Masters' degree in
adult and continuing education at Morehead State
University  whkich  included  justification,
requirements, course descriptions and a system for
inter-disciplina s coordination. (The degree program
has been approved and a Department in the School of
Ecuration has been established.)

Distribution: Coples of the Masters' degree prr ~sal
have been made available to a number of emerging

graduate programs in adult and continuing
education.
APPAILACHIAN ADULT BASIC EDUCATION

TEACHER-TRAINING WORKSHOP

The document reports upon content, procedures, and
evalualion or an Appalachian Regional Adult Basic



Education Teacher-Training Workshop conducted by
the AABEDC, Morehead Stale Universily. The
Workshop emphasized the social, psychological, and
economic problems of the Appalachian related lo
adult basic education practice.

Distribution: All slate direclors of ABE, universily
department chairmen of adult education, AABEDC
Regional Board of Direclors and \Workshop par-
licipants.

WITH REFERENCE TO APPALACHIA—A
COLLECTION OF MID-TWENTIETH-CENTURY
FACTS AND VIEWPOINTS SELECTED ON THE BASIS
OF PERTINENCE TO ADULT EDUCATION IN AP-
PALACHIA, RUTH SEAY

These data are assembled as a basis for policy in the
development of adult educalion in Appalachia. They
may also prove useful for the study of other policy
problems relating to Appalachia.

Distribution: A limited number of copies have been
prepared for distribution to the U.S.0.E., Ap-
palachian universilies, the Appalachian Regional
Commission, the AABEDC Regional Board of
Directors and the governors’ offices of the thirteen
state region.

The document is of significant importance to the region
and is currently being considered for publication by
the University of Kentucky Press.

BEAUTIFUL COUNTRY, BEAUTIFUL PEOPLE—
APPALACHIANS ON THE THRESHOLD

A brochure produced by the AABEDC described the
Center purposes and progress in achieving Lhose
purposes. The docunient manages to take a very
positive view of Lhe life styles of the Appalachian while
at the same lime poinling out Liat the positive at-
tributes can be dysfunctional when applied in new
problem situations.

Distribution: Approxiniately 4000 copies of tise brochure
are (o be distributed. 1000 copies were taken by
participants at (he receat NAPCAE-AEA National
Adult Education Conference October, 1970. Regional
and national disiribution is being carried out.

THE OLDER CITIZEN: AN OVERVIEW OF EXISTING
SERVICES AND NEEDS IN NORTHEASTERN
KENTUCKY

The document prepared by tle AABEDC stlaff
represenlatives in cooperation with the Institute on
the Aging. Research and Development. Morehead
State University, reports a fact-l.nding survey of basic
in{mmalinn about services for the eceds of the

ERIC”
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Distribution: Commonwealth of Kentucky, U.S.0.E.,
Kenlucky universities, and the Conference on the
Aging.

AABEDC FINAL REPORTS

The Final Reports of the Project entitled, **Demon-
stration, Developmental and Research Project for
Program, Malerials, Facilities and Educational
Technology for Undereducated Adults,” represent an
overview of the Cenler progress, findings, and
recommendations.

Distribution: The U.S. Office of Education as required.
the AABEDC Regional Board of Direclors, and all
stale ABE program directors.

The AABEDC has developed a national reputation for
being knowledgeable in adult and continuing educalion
which encourages interesled agencies and individuals to
provide the Center with copies of research activilies,
reports, and other relevant documents. The Center has
conlinually shared select items from among (hese
malerials with the leadership structure in the thirleen
state region. Examples of such malerial and in-
formation distributed are: Techniques for Teachers of
Adults of the National Association for Public Continuing
and Adult Education; federal documents and
publications; research of the Human Resources
Rescarch Organizatien, and a variely of unpublished
research papers.

Materials and information related specifically to a
state module project objective are identified and for-
warded as a part of the Center responsibility for con-
linuous scarch of the literature.

The follewing is a list of addilional documents
published by the AABEDC in FY '69.

Georgia Module Final Report on ABE Recruitment

South Carolina Module Final Report on Liaisonbetween
Business and Industry, ABE, and Training Programs

Maryland Module Final Report on Typing as a
Motivatior:al IFactor and an Instructicnal Process in
ABE

Lewis Counly, Kentucky, Module Final Report on Ex-
periimental Learning Labs and Interagency
Cooperalion

Kentucky Driver Education Module Final Report on
Driver Educaticn for ABE

New York Module Final Report on the Influence of the
Community School on ABE

Ohio Module Final Report on (1) Relative Effecliveness
of the Traditional Classroom, the Learning Cenler.
and Home Instruction, (2) the Effecliveness of
Teacher-Made Supplementary R~ading Malerials

Ohio Module Final Report on *n  In-Service Teacher
Training Model

West Virginia Mcdule Final Report on the Long Range
Follow-Up Study of ABE graduates

eyt
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Virginia Module Final Report on the Training and Use of
Counselor Aides

Mississippi Module Final Report No. 1 on the Iden-
tification and Comparison of Attitudes Toward
Education by Adult Bssic Education Students,
Teachers, and (ABE) Administrators

Mississippi Module Final Report No. 2 on the Develop-
ment of a Low-Readability Newspaper

Mississippi Module Final Report No. 3 on the Develop-
ment of a Traveling Learning Center .

Bear Creek, Alabama, Module Final Report on the
Liaison between Business and Industry and ABE

Gadsden, Alabama, Module Final Report on the
Development of VTR Films on Censumer Education
and Communication Skills

The Gadsden Audio Visual Catalogue

ABE: A Case Study in Goal Determination

Apppalachian Needs and Curriculum Materials

Adult Basic Education: An Evaluation Report, A
Developmental Report

The Relationship Between Anomia and Participation in
Adult Basic Education Classes

The following are documents in production.

Final Report of the Appalachian Adult Basic Education
Demonstration Center Teacher-Trainer Workshop in

Reading

Teacher-Trainer Syllabus for Reading Skills: Word
Attack Skills, Comprehension Skills, ABE Materials,
and Reading Diagnosis

ABE Teachers Handbook of Public Services for the
Needs of ABE Students

A Dialect Survey of the Appalachian Region

The Comparative Study of the Community Participation
Role of Successful and Unsuccessful Adult Basic
Education Teachers

The Relationship Between Internality-Externality and
Participation in Adult Basic Education Classes

The Effect of Isolation on the Support of Schools

The Study and Development of Relevant ABE
Curriculam Materials in Mathematics

5. Consulting Services: To and From

In addition to the AABEDC-sponsored conferences, the
professional staff of the Center has disseminated in-
formation and gathered information through extensive
consulting and professional organization activities. The
extent of the consulting funciion of the AABEDC staff for
1969, outside of continuous consulting with the AABEDC
modules, is diagrammed In figure 4 below.

16

20

Major consulting efforts

32

Professional organization
men.berships

Llajor cunference
invitations
AABEDC
Staff

1

Consulting Services

35

8

Offices in professional
organfzations

—h o .

l 18
Papers presented

Consul.. _ts brought in
for exchange information

41

AABEDC STAFF CONSULTING ACTIVITIES

Q Figure 4
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B. DETERMINATION OF SPREAD

In attempting to insure adoption of innovative or
preferred praclices by Appalachian ABE, the Ap-
palachian Adult Basic Education Demcnstration Center
has used an adaptation of the cooperative extension
model. As funds have been invested locally, tiie in-
volvement of key decision makers in ABE at the state
and local level has been solicited. These decision makers
have been active in influencing the application of positive
outcomes of the demonstration projects to subsequent
state grant programs.

Although il is difiizalt to assess the application or
spread of center findings—that is, to ascertain which
praclices have beenadopted by whom as the direct result
of this 309 special demonstration project—three methods
that the AABEDC attempted have been (1) througt
direct questions Lo the regional board of directors, (2)
through a section of the individual module final reports
designated as '‘State Support’’ in which each director has
listed those instances of adoption or adaption of his
project of which he is aware, and (3) through
correspondence and personal contact.

1. Regional Board

Table 3 presents the answers of the AABEDC Regional
Board in May, 1970. Thirty (30) respondents answered o
thirty-eight (38) AABEDC demonstration component
items: 217 answers indicated that specific practices were
being used; 152 answers indicated that ite.ns could be
used in specific local programs, and 129 answe"s in-
dicated planned use of practices demonstrated by the
AABEDC.

Although necescarily incomplete, some of the changc
for which the AABEDC probably has had responsibility
has been summarized below by region and by module.

2. Region

® Many new ABE classes and Ar learning centers have
* been initiated as a part of the AABEDC activities in
the Appalachian counties of eleven states.

Forly-five Apprlachian counties have been directly
involved in Cenler demonstration projects.

169 ABE teachers have been directly involved in
Cen'.r demonstration projects.

Sixteen state AABEDC module program directors
have added increasingly knowledgeable and expert
leadership to the Appalachian region, contributing to
their states through stalf mcelings, teacher-training
projects, and professional associations.

160,000 new dollars have been speat by stale grant
programs {n Appalachian ABE programs directly
supporting the efforts of the AABEDC during the
operational period of September, 1968, through Sep-
tember, 1970.

® New recognition of and concern for the educational
@ eds of Appalachian adults brought into focus by the

22

activities of the AABEDC have been reflected by
increased support of ABE programs by local school
superintendents and increased cooperation between
related agencies.

The contributions of resources and services of those
related agencies cooperating in the AABEDC ac-
tivities have exceeded 100 per cent of the AABEDC
program costs.

Contir ~us in-service leacher-training activities in
the state modules have combined with the teacher-
training activities for 173 participants funded through
the National ABE Teacher-Training Section (309¢) of
Lize Adult Education Act. The Appalachian region now
has a beginning core of skilled ABE teacher-lrainers
and teachers through the trainiug efforts of AABEDC
in concert with the Southern Regional Education
Board and state grant programs.

3. Modules
1) ALABAMA--BEAR CREEK LEARNING CENTER

Through the cooperative efforls of a number of
agencices such as the Tributary Area Development of the
Tennessee Valley Authorily (TVA); the Bear Creek
Watershed Association and Hallmark Homes (a mobile
home manufacturer), an ABE learning cenler has been
demonstrated and used as a model by several area
vocational technical schools and has been used by many
businesses and induslries in cooperative program
development. As noled in table 3, other stale directors
have indicated inlerest in the mobile learning cenler
conceptas a method of reaching the isolated adult w here
no publie {ransportation facility is available, as is the
case in Jarge dreas of Appalachia. The Alabama state
grant program has funded and is supporting six learning
centers across the state as a resull of the Bear Creek
Cenler. $16,000 have been spent in the Appalachian area
of Alabama in learning center develcpment Hallmark
Homes donated the mobile unit valued at $7,000 to the
Hamilton Counly, Alabama, schools. Hardware valued
at $1,000 was donated by TVA. With {ull state program
support, projecl continuity has been assured. In addition
to ABE offerings, the Hamilton County Schools have
utilized the Bear Creek Center to enrich programs for
out-of-school youths and for youths requiring remedial
assistance not readily available in the existing high
school curriculum.

bl ABAMA-GADSDEN, ETOWAH COUNTY,
ABE/VTR
Evidence [rom the Etowah County, Alabama,

demonstration of the development of video tapes for ABE
instruction has strengthered ellorls to interest the Office
of Economic Opportunitly, Natioral Educational
Television, and the Appalachian Regional Commission in
ABE-TV regional production.

The Etowah Counly school sysiem has determined to

LRIC
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Table 3

REGIONAL BOARD USAGE OF AABEDC FINDINGS

Usable in Plan
Are Using your Locale to Use

Pald ABE-related recruiters « « « - - ¢« o . ... L e e e e ... 8 3 7
Paid ABE teacher-rectuiters « « o« ¢ « ¢ 0 ¢ o « 0 o 4« o o bt e o 0w .. 6 3 1
Pgid]ayrecmi:ers.. ..... e et e e e e s et e e e 4 4 3
ADY F@rIUSterS o « o ¢ 4 0 e o e e et e s e e e e e e e e e 6 3 1
Anypaidrecruiters..-..................... . 4 2 0
Transportationto ABE . . . . . . C e e e e C e e .o 4 6 2
Work with CAP or CAMPS to pmnde uansponahon s e e .12 S 2
Provision for child care -+ « - - - e e e e v e e e e s e e B S 1
Work with CAP, CAMPS, NYC to provide childcares « « v - v v v v v . 9 4 1
Follow.upofgraduates « + . « - « v . v v v v e et oot v v . 9 4 6
Follow-upof withdrawals « « « - « v v e e e v v v e vt vt 0o - 6 5 8
Planning basedonthisfollow.up « + + v+ v ¢ v v v u v v it v v o o § 4 S
Revision of curriculum based on follow.up « - = « « « v ¢ .« 4 e« 5 3 7
Communrication of follow.up data to staie legislators « . . « - ¢ v .« . 3 S 4
Piggy.back driver education - + -« ¢ ¢ e v e e v oL 3 S S
Use of typing instruction for motivation and recruitmert - e e e 6 4 2
Use of CAl for math or GED language usage instruction - - «+ + - ¢« .+ | 4 3
Shift from traditiona] ABE classrooms to self_directed apd
small group instruction « - ¢ v o - v e v oo e . 13 4 2
Use of mobile facilities in rural isolated areas - « - « - « . .+« 4 6 1
Use of supplemcentary materials on burley tobacco farming
and the bakingtrade - « « - ¢« ¢« . . vt i et v e i e s oo 3 1 1
Special fnstruction 1n the components of readability for
tcachers preparing materials - « + - ¢ o o o o0 oL R 2 2
Home -bound instruction « - o« + o ¢ v v v v vt et e e e e e . 3 7 7
Use of paraprofessiorals . « . . « . . . et e i i e e e e 9 [ 6
Use of paraprofessionals in home-bound instruction - « . « - . . « . 3 S ]
Development of coordinating staff meinber between education
and Indus'ty « - . L0 e e e e e e e e s i e e e e e e 6 S 3
Trainingof counselar-aides . + v v . . v v o . .o i i e v .. 3 3 6
Use of counselor.aldes - - v o v v v i v vt ot e e e e e e e e . 3 3 8
Public library usage as an important continuing part of
ABE curriculum . « v ¢ o v L L e e e e s e e e . 7 S 2
Job placement specialists attached to ABE programs « v v - v v v o 4 s 3 4 4
Mathematicscurticulum + « ¢ ¢« t v vt it i e e i e e e, 6 2 0
Data on goal displacement + « v . v v o L L i e s e e N | 3 1
Data on influence of ABE in changing the student's sense of
voptrol over his epvironmeat . . . L. ... . L .. e e, 2 3 4
Graduate program in adelt and continu'ng education . . . « .« . . . .. 8§ 4 2
Use of the concept of standard English as a second Fanguage . . . ..o 3 2 0
Development of teacher awareness of Appatachian Diatect » . . . . . ., 2 3 3
Report on colloguial terms for enchanced communication in
classroom 0 4 3
TV recruitment public service announcements . . . . . . .. . . ..., 10 6 4
Radio recruitmert pudlic service announcements + .+ .« v oo . .. .. 13 5 4
TOTAL 217 152 129
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continue to provide programming for adulls as well as
for day school beyond the end of the AABEDC project
through closed circuit television. VTR production
developed through ABE in Gadsden seems to have im-
proved the qua'ity of VTR in elementary and secondary
education, mainly as a result of in-service training of TV
production and teaching personnel.

¢) GEORGIA—ABE RECRUITMENT

The Georgia state grant program has, as a result of
experimental recruilment efforts of ABE sludents,
strengthened support of Appalachian ABE. The number
of classes increased from one to twenty-nine in ten
counties in northern Georgia during lhe two-year
AABEDC project. The increase in support was ap-
proximately $18,000.

The use of paid paraprofessional ABE-related
recruiters as a preferred practice in recruitment has
been accepted by many Appalachian state ABE direclors
and has been implemented in Ohio, Tennessee, and
elsewhere in loca! programs. The successful use of
paraprofessional recruiters has encouraged the state
grant programs in Georgia (o provide approximately
$11,000in salaries to demonstrate paraprofessional home
instruction. The Geergia project director has acted as a
consultanl fo projects across the rejion and has
presented findings in national conferences.

d) KENTUCKY—ABE LEARNING CENTER, US.
LOCK AND DAM SITE NO. 32

With the success of the Lock 32 ABE demonstration
learning center, the Kentucky Division of Adull
Education developed seven additio.al ABE learning
centers in the state in addition to its initial invesiment ir.
Lock 32. Six additional learning centers are supporled by
other agencies and local school di-:victs. The Lock 32
Center has funclioned as a demon, “.alion-training site
for Kentucky, Ohio, and HEW Region VII.

In the development and operational activities of the
Locl; 32 Cenler, thirteen different agencies have been
involved. A sample of major agency resources applied to
the learning center are noled in table 4.

Table 4
SAMPLE OF AGENCY KESOURCES
LOCK 32 CENTER

Activity/ In_Kird

Agency Resource Contribution

KY ABE Prog:am Recruiting/ $ 23,430.00
teachers

CAP Bus/driver/ 9, 360.00
grounds/gas

U.S. Engincers Building 2,000.00
{rental fee)

Mainstrears - Renovation 4,977.60

Welfate {3,111 man hrs) N

NYC Child care/ 2,048.00
ground care

O er sample $ 41,815.60

RIC
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e) KENTUCKY—ABE
EDUCATION

MOTIVATION IN DRIVER

A program conducied during the last months of the
AABEDC grant award period attempted to determine
the effects on motivation of providing ABE clients with
driver education. The project utilized existing ex-
perimental demonstration equipment vaiued at $21,000,
made available through a multi-county high school
program under the auspices of the Appalachian
Educational Laboratory (AEL). The initial project
provided evidence warranting a full scale aclivily, in-
cluding a longiludinal study of results. The state director
of ABE in Tennessee has indicated a plan lo ‘piggy-
back™ on a similar driver education program (also
sponsored by A E.L.) in Tennessee.

f) MISSISSIPP1-—-“THE APPALACHIA NEWS"”

The Appalachia News was designed initially to servc a
{wenty-county rural area (approximately 2,000 students)
in northeast Mississippi by providing a graded, low-
readability newspaper us a reinforcement of basic skills
and as a reinforcement of the newspaper reading habits
of ABE studenls. Requesls for copies have been received
from 34 stutes, Puerto Rico, the Virgin Islands, and the
District of Columbia. The Mississippi state ABE director
has requasted that copies be provided for the entire state.
The demonstration funclion of the project, however, has
limited produclion.

The involvement of state and federal agencies has
enabled the paper to provide low-readabilily information
and curriculum based upon adult needs and inlerests,
Local newspapers and nationzl wire services have
contribuled to the newspaper's production. Several Mis-
sissippi slate agencies are developing specific curricula
and information serics particularly for publication in
The Appalachia News.

At leasl one program has developed a similar
newspaper;—lhe Wisconsin.  R.F.D. Almanac. The
low readabilily paper is also being used in several Mis-
sissippt elemenlary and secondary scheols to strengthen
newspaper reading habits and skills of youngsters
requiring remedial reading. The Appal~~hia News has
drawn the attention of state. nationat,and Congressional
leaders.

g) MISSISSIPPi—TOWN AND COUNTRY MGBILE
LEARNING CENTER

A (ruly mobile learning cenler for adult basic
cducation students has achieved capacily year-round
service In an isolated area, typical of lhe Appalachian
region, lacking (ransportation [acilitiecs to enable
potential ABE students lo participate in educatinnal
programs.

The unit, donated to lhe Itawamba Junior College
district by the Town and Country mobile home
manufacturers and valued at $7,000. has interested
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several state directors as a potential program service for
the region’sisolated adults. A cost analysis of the service
would seem to indicate appropriateness of a mobile
learning center in isolated areas. The Mississippi State
Department of Education and the local ABE program
have assumed full operational costs of the unit in ad-
dition to the $5,000 initially contributed in instructional
materials and have reported plans to fund similar
facilities in the Mississippi Delta.

h) NEW YORK—COMMUNITY SCHOOLS

A project which attempted to demonstrate that the
“community school” can provide a highly desirable
organizational structure for filting the education of the
disadvantaged adult into the overall continuing
education of the community also clearly demonstrated
the need for state support of adult education in the Ap-
palachian porlions of the state of New York. Cooperating
with the Corning Foundalion, the Mott Foundation, and
the Corning Publie schools, ABE has been offered for the
first time in New York Appalachia. The New York state
grant program had not, under duress of overwhelming
urban problems, funded adult basic education program
in the Appalachian counties. As a result of initial ABE
program efforts in Corning, New York, the state has
since funded the first Appalachian ABE program with
initial resources of $14,000.

i} NORTH CAROLINA—THE EFFECTS OF LEAR.
NING CENTERS

The North Carolina state module is concerned with
comparing lhe relative effecliveness of learning
laboratories and small group procedures in changing
self-concepts of adult basic education students. Although
only a three month feasibility study, the project
established experimental and control group classes in
the Appalachian area at Caldwell Community College
and Forsyth Tcchnical Institute, yielding an increase of
slate funding of $2,200.

Program inpuls and statc department support have
encouraged the Appalachian University (the sponsoting
institution of the AABEDC module}, to move toward a
graduale program in adull educaiion, an imporiant
contribution to state ABE and, particularly to ABE in the
Appalachian porlions of the state. A vonsortium of six
Appalachian communily colleges involved in original
proposal development—but not included in the study as
finally delincated—maintained an association for + BE
teacher-training as a parl of the state effort and has
developed many additiona) ABE programs and services
in the Appalachian portions of the state.

J» OH10—PARAPROFESSIONALS IN HOME-BOUND
INSTRUCTION, TEACHER-MADE MATERIALS

The Ohio state module has led lo state-wide use of
paraprofessionals in home-bound instruction, in learning
ronters, and in mini-labs.

been developed relaied to Appalachian life styles and job
opportunilies. These materials are being used in other
ABE Appalachian programs and in The Appalachia

News. .
In-service trzining phases of the Ohio state module

have strengthened and increased the Ohio Appalachian
ABE programs to ten counties and the amount of state
grant funding to the Appalachian portions ~f t* 2 state to
approximately $13,000.

An T“io learning center demonstration has further
encouraged proliferation of learning centers and the use
of mini-labs throughout the state.

k) VIRUINIA—PARAPROFESSIONAL COUNSELING

A paraprefessional counseling project has led to
authorization by the Virginia ABE program for em-
ployment and training of adult education counselor-
aides. The use of counselor-aides has resulted in in-
creasing enrollment, services, placement, and retenlion
of ABE students yielding more classes supported by the
Virginia State Department of Education in Appalachia
as well as more service and resources from other
agencies. At least three states of the Appalachian region
have been encouraged to develop paraprofessional
counselor zides in career ladders patlerned after the
Virginia model. Experimental projects utilizing the
paraprofessional are already underway in Georgia,
Kentucky, and Ohio.,

1) WEST VIRGINIA—LONG RANGE FOLLOW.UP

Findings of the Long Range Follow-Up Survey in Wesl
Virginia have encouraged strong support for state-wide
ABE counseling, job placemcnt, and direct program
linkages between ABE and vocational education. The
stale grant program has instituted the Vital Information
for Education and Work (VIEW' syslem in agdult
leaaning tenters 1o meet ABE needs for job information.

Interagency cooperation generated by necessily in the
study has provided increased resources for the ABE
program and clients through WIN, Title V, ‘and
vocational education. Statewide training of ABE in-
striclors (ali of West Virginia is regarded as part of the
Appalachian region) related to leng range follow-up has
been effective in increasing retention and sludent sup-
port in anrd out of class. .

The involvement of Marshall University resources in
the project has led to university employment of a full-
lime adult educator on the faculty and to plans for ihe
development of a graduate adult education program.

WEST VIRGINIA-LEARNING CENTER

Although a proposal for a demonstration learning
center submilled by West Virginia to the AABEDC was
deferred, assistance provided by the Center in proposal
development led to a state-supported demonstration and
subsequent development of twenty learning centers in
the state.

The state change agent functions of the Appalachian
Adult Basic Education Demanstration Center have been

[
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reviewed under the two major arcas of disse:nination
and spread. The dissemination activities have included
regional, state, and local advisory groups; seven con-
ferences; inter-agency cooperation; publication; and
consulling work. The spread of preferred ABE practices
in the Appalachian region for whichthe AABEDC may be
able to take credit were summarized by field unit, of
which there were fourleen in 1969.

Il. THE TRAINING
FUNCTION

OBJECTIVES

1. To develop a graduate and undergraduate training
program rocusing upon manpower needs and unique
Appalachian problems.

2. Todevelop professional and paraprofessional training
programs.

The Appalachian Adult Basic Education Demon-
stration Center has had success in planning and
organizing lraining programs to meet the needs of
educators in Appalachia. A graduate program and {wo
major teacher training workshops have been developed
and conducted during 1969.

A. GRADUATE PROGRAM IN ADULT AND CON-
TINUING EDUCATION

The Masler of Arts program in Adu'. and Continuing
Education at Morehead State Universily was designed
by the staff of the AABEDC to develop the capacity of
adult educators to plan, develop, and carry through a
variety of educalional and service programs 6 meel the
bread spectrum of adult educational needs in today's

[t is not uncommon for adutt education students to
enroll in courses it other schocls, such as the School of
Applied Sciences aad Technology and the School of Social
Sciences. For vxample, those students in adult and
continuing education 'who are involved in the vocational
training of adults are encouraged tc take gradnate
training in vocational education; those students involved
in social services for aduits take courses in guidance and
counseling.

The candidate must fulfill Lhe general requirements of
the Morehead Stale University Graduate School for
admission. Prerequisite courses for the work the student
expects to pursue may be required. The satisfactory
completion of at least two years of relevant professional
experience is advisable before enlry into the program.

In addition to meeting the general requirements for
graduate study with respect to candidacy, residence, and
scholarship, the cendidate must complete thirty (30)
credit hours of approved course work. There are
eighteen (18) hours of course work available in the
Morehead State Universily Aduit and Continuing
Education graduate program. The student must com-
plete a minimum of twelve (12) hours of these courses.
The five basic courses are:

Ed. 455G Principles of Adult and Continuing Education (3
hours)

A basic overview of the field of Adult Education, in-
cluding an examination of the historical development;:
the psychological and sociological basis of adult lear-
ning; trends and major issues inadult educalion; and the
principles of adult leaching.

Ed. 350 Basic Education for the Disadvantaged Adult (3
hours)

A study of the sociological, psychologica!, and economic
problems of the disadvantaged; an investigation of

complex and changing society. The career adull  (raditional and innovative approaches utilized in
educator is seen as needing a breadlh of intellectual working with lhe disadvantaged adult.

interests, personal concern for solving human and social

problems, and an understanding of effective methods for Ed. 551 Human Development in Adulthood (3 hours)
planning and executing educational programs for adults.

The ability tounderstand and work well with individuals, A study of the psychological, sociolegical, and

small groups, and organizations is deemed an important
qualificalion for successful work in adult education.

A core curriculum of five graduale courses sup-
plemented by a special problem and a professional
seminar has been developed. This cenirai core is
designed to provide the basic concepts. depth of un-
derstanding. and professional competencies which every
person prepared at the Master's fevel in adult education
should have.

The graduate program in adult edu~ation at Mnrehead
State University is fiexible. A program of studies is
designed with each student lo develop the special
competencies and understanding needed In his future
professional role tather than 'n list required courses.
Some strdenis finda need to « .. 'rate in other related
(5 'lssuch as administration, guidai.ce and counseling.
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physiotogical changes in adulthood. This course is
designed to provide opportunities to apply knowledge of
human development to the problems of working with
adults.

Ed. 552 The Community School (3 hours)

A study of the philosophy and operation of a schoot to
serve the needs of all people in the community. Students
will examine the communily-wide use of school facilitics
and lotal communily involvement in the educalive
process.

Ed. 553 Planning and Evaluation of Adult Programs {3
hours?

A study of program development with special emphasis

.-
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on designing and improving programs through the
evaluation process.

Ed. 554 Special Problems (2 hours)

Ed. 574 Seminar (1 hour)

The introductory course, Ed. 455G, is open to belh
undergraduate and graduate students. The other courses
are open only to graduate studunts. In addition to the
core courses in Adult and Continuing Education, the
sludent is required to take Fducation 500, Research
Methods in Education, to Provide him with the reseasch
tools and the insights into education and relaled social
sciences which he should hold in common with his
colteagues in other specialized areas of education and the
social and behavorial sciences. The remaining sixteen
(16) hours of course work are selected by the studert
with his graduate committee to meet his special interest
and needs.

B. APPALACHIAN ABE TEACHER TRAINING
WORKSHOP

PURPOSE

The primary purpese of the Appalachian Adult Basic
Educalion Teacher-Training Workshop conducted at
Morehead State University, July 28 to August 15, 1963,
was tn provide iuslruction concerning the unique
problems and culture of the undercducated in Ap-
palachia in an effort to increase the skill, competence,
and abilily of adult basic cducalioq teachers and ad-
ministrators in Appalachia.

PROCEDURES

The one hundred and cleven (1141 participants in the
workshop were selecled by the state dirwclors of adult
education from twelve (12) states ia the Appalachian
region. A parlicipant quota system was developed for
cach state based on the number of illite. .te adults and
the size of the Appalackian aree in thal particular state.
The participants were requir ad te have either experience
in adult basic education or a commitment to teach ABE
upon returning home.

The prograiit consisted of three major activitics:

(1) presentations by resource people; (2) group reac-
tions and discussions of the presentations; and (3)
development of group projects based upon the presen-
tations.

The participants were divided into twelye (12) learning
groups ¢ aling with manpower, oureach, curricula and
materials, placement. liaison. guidance and counceling,
diagnosis, priorities, follow-up. volunleers. relention,
and business and industry. The groups selected a Jeader
and a recorder. Members of the staff and the thirty-ihree
t33) resource pevple circulated among the groups lo
tacilitate the group discuscons wiich led to the group
E TC~fc-u11d in The Final Repert. The presentations by
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the resource people were divided into three areas: (1)
characteristics of the dicadvantaged adults; (2) methods
and techniques for aduit basic educalion; and (3}
community resources.

RESULTS AND CONCLUSIONS

A number of instruments were vsed to evaluate
workshop activilies. The written responses cn these
evaluaticn forms as well as staff conferences with in-
dividuals were interesting and revezling.

The participants were askad to evaluate the program
at the end of the workshop The scores on workshop
facililies, universily seivices, reference materials, and
program, ranged from good to excellent with very few
fair or poor ratings.

The patticipants also evalualed cach presentation
according to the foliowing points: (1} relevance to adult
basic education; (2) relevance to Appalachia; ()
velevance lomy teaching situation. There was, of course,
some varijation, but overall ihe presentations were rated
as good by the participants.

An attempt was also made lo determin2 attitude
change amrong participants. The instrument was ad-
ministered on the first day and last day of the workshr
and approximately ix (6) montks after the works<h :
An examinaltion of the data indicales that scores at -
cnd were higher than those at the beginning »f
workshop. The scores six (6) months after the wo ks
were higher than the nretest scores, but lower thar
scores obtained on the last day of the workshop.

The final evaluation was concerned with the u-¢ of
involvement of other agencies and organization~ in ¢’
basic education programs. Data were obtained a!
beginning of the workshop and about six 6+ 1
later. The dala indicates that adult basic «dira
leachers used communily cesources 1o a grea’ .7 -
after their parlicipation in the workshop.

‘The resource people for the workshop wer:

ALTA BANKS Reziopat Health [ ir
Yizard, Kentuch

Center for Develop i
Change (Direct 02
verdity of Kentcha

HOWARD W, BEERS

GENE BINION Executive Dire. tor, N 'k
cast Kentucky Ar :
velopment Cow 1,
Olive Hall, Ko 3t Y

Director, Departe-s

o8 i

JAMES BROWN
Saciclogs,
of aentucky
LEONARD BURKITT Proietsor, Flementany b
ucalion, Merehead ¢
Unisersit -

Attomey, Logad sic, e,
son, Kentu k

OB Con IMMISAR



JOHN CHATFIELD

RICHARD CORTRIGHT

THOMAS COYNE

MILAN DADY

JAMES DECK

ADRON DORAN

JERE FARLEY

MARLON FERRAL

CHARLES TOLTZ

GARNET JOHNSON

MICHAEL JOHNSON

ROBERT LEWIS

RICHARD MALCOLM

JOSEPH MANGANO

HCOWARD McCLUSKY

DOROTHY MINY.CFF

WALLACE NAVE

ERIC
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District Manager, (HEW)
Social Security Admin.
istration, Portsmouth,
Ohio

Division of Adult Educa.
tion, National Educa-
tion Association, Wash.
ington, D.C,

Associate Professor of Fi.
nznce, College of Busi_
ness Administration,
University of Akion

Head, Elementary Educa.
tion, Director, Parapro.
fessional Workshop,
E.P.D.A,, Morehead
State University

Director, Adult Education,
West Virginia State
Board of Education,
Charleston, West Virgin-
ia

President, Morchead State
University

“ducatioral Relations Spe.
cialist, Tennessee
Valley Authority, Knox.
ville, Tennessee

Eranch of Occupational

Test, Development, Man.

power Adsinistration,
U.S. Dryactment of Labor

Education Director, Apnala.
chian Regional Commis.
sion, W. hington, D,C.

Executive .\ sistant to the
Commissioner.Economic
Sccurity, Frankfon,
Kentucky

Dircctor, Legal Rescarch,
Morch: ad State Uni.
wersity

Youth Specialist, Pennsyl.
vania State University

Area Supciiisor, ABF,
Wayne, West Virginia

Chicl, Bureas of General
Continuing Educaticon,
Albany, Now York

Professor of Adult and Cen.
tinuing Fducation, Uni.
ver<ity of Michigan

Direcice, Adult Fducation
Rescurce Center, Newarh
State Colleze

Assistant Professor, Dopart.
ment of Adult £ducation,
Nedth Carolira Stite
Unis creity
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Vice Precident, Research
and Developraent, More.
head State University

MORRIS L, NORFLEET

THFLMA ORR Director, ABE Recruitrment
Research Program,
Nicholson, Georgia

1041 PARKS Medical Director, Com-

prehensive Care Center,
Lexington, Kentucky
DOUG SCUTCHFIELD Director, Continuirg Pro—
fessional Education,
Morehead, Kentucky
Professor of Educational
Leadership, Western
Michigan State Univer-
sity
Deputy Regional Commis-
sioner, Social and Re-
habilitation Services,
Charlottesville, Vir.
ginia
Test Editor, Harcourt,
Brace, and World, Inc.
Educational Consultant,
Office of Economic Op.

MAURICE SEAY

ELMER SMITH

LCIS BURRILL SMITH

HAROLD STEFL

portunity, Frankfort,
Kentucky

Scrior Research Asseciate,
Merrill Palmer Institute

LILLIAN TROLL

Education Specialist, Coun.
¢il of the Southern Moun.
tains, Berea, Keatucky

Presbyterian Minister at
Large, Contemporiry
Writer, Hazard, Kentucky

ERNEST WALKER

JACK WELLER

C. ADULT BASIC EDUCATION GUIDANCE
AND COUNSELING WORKSHOP

PURPOSE

The primary purpose ¢ (he Adult Basic Educalion
Guidance ard Counseling Workshop was to create among
2dult basic education counselors a general awareness of
principles and technigues used in the counseling of
adults.

One of the major problems in adult counseling that
has emerged is that anyone who works with adults
considers himself a counselor. This problem has been
compunded by the lack of special training for adult
courselors and by failure to identify special com-
petencies nceded by adult counselors.

PROCEDURES

Inorder toimprove adult basic education guidance and
counseling skills, an intensive cne-week residential
workshop was planned which would enable ez ch of the
twelve €12) participants Lo become knowledge: ble about
the unique problems of counseling disadvantaged adulls
This was accomplished as follows:

ryr



1) AN ADULT BASIC EDUCATION IN-SERVICE
PROGRAM KIT FOL TEACHER AWARENESS IN
GUIDANCE AND COUNSELING, developed at the
University of Texas, was utilized in werk sessions to
evoke discussion and interaction among participants.
The kit contains audio tapes, transparencies, slides, cne
16mm sound film and a printed booklet which includes
lesson scripts, articles, papers, and abstracts. Basically,
the kit is divided into ten lessons. Each lesson calls for
use of at lcast one audio lape and one transparency. An
outline preceding each lesson specilies exactly which
malerials go with that lesson. '

2) A NOTF " "OK OF READINGS related to aduit basic
cducation « .nseling was prepared with a section for
students to record notes from the discussion on the
guidance and counseling kit.

During the planning sessions for the workshop il
became increasingly apparent that there werc prac-
tically no materials related to counseling disadvantaged
adults. An extensive survey of the literature produced a
number of papers from a variety of sources. These
papers were classified into four areas:

€ adult characteristics
® tesling adults
® counseling techniques

® classrcom techniques

3) One day was devoted to a MICRO-LAB ON SELF
UNDERSTANDING AND COMMUNICATIONS.

4 Competent RESOURCE PEOPLE in adult education.
counseling. vocational education, and testing made
presentations during the workshop.

RESULTS AND CONCILUSIONS

The workshop provided a great deal of information
abeut the adult basic education counselor which should
be of value in developing other training programs for
adult counselors. 1t was found that:

® Adcfinite nced exists for iraining programs for adult
counselors.

® The role of the adult counselor has not been clearly
defined.

& Like publiz school counselors, the adult counselor
spends much of his lime in noncounseling ac-
tivities.

® The primary responsibility of the adult counselor is to
administer the testing program.

& The counsclor does not have sulficienttime 1) perform
the counseling function.

The stall of the Adult Basic Educatien Guidance and
&) weling Workshop were:

 NELSON GROTE

HAROLEY ROSE
CHARLES RIDDL®

AABEST

Guidance »nd Coun-
seling, Morchesd
State Uniersity

Ohio State Universit,

Nutrition Specialist,
Morchead

ROBERT PETERS
KATHFRINE RIDDLE

Applied Sciences and.
Technalogy, More-
headState Univer.

Testing, Motchead
State University

HAZEL WHITAKER

D. IN-SERVICE TRAINING IN THE MODULES

The reader is referred to Manpower under the
Demonstration section, and to individual module final
reprots for a description of the continuing training of
professionals in the field units.

E. PARAPROFESSIONAL TRAINING

In addition to the formal training activities of the
center, information has been coliected from the Virginia,
Ohio,and Georgia modules on the use and training of
paraprofessionals as recruiters, teacher aides, and
counselor aides. This information is outlined in the
Demonstration section of this report.

In summary, the Appalachian Adult Basic Education
Demonstration Center has developed a graduate
program in adult and continuing education at Morehead
State Univeisity; trained ABE teachers, administrators,
and counselors in short-term workshops: and trained
paraprolessionals as recruiters, teacher aides, and
counselor aides in addition to training professionals in
field unit aclivities.
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FRANKLIN, MARION, WINSTON, COLBERT, & TISHOMINGO (Miss.) COUNTIES

AYOR DAYIO MORROW o £ JAMES {1M] BYRAM
MATOR fr0 par gear Cnl u/aferdtet[ ./4Moaahon WD BAY

D Ba
FPALAIOENT RESOURCE DEVELOPMENT SFECTALIBT
¥, H, ALERIGHT P. O. Box 310 Telsphone 3562114 DOROTHY HAPRIS
HALEYVILLE RID BAY
YICE-PRXIIDENT Red BCY- Alabama . EXECUTIVE BECRETART
L. N. FLIPPO, JR, e REV. JOE HUGHES
ARD BAY '~ w BEAR CREEK RZID EAY
TREASURER HONORARY CHAPLAIN

RECE‘VED

Ao JL 1 81068

N
Complort Luiad De vignant of o basnwreo for ol e praale”

Ma, Geonge W. Eystex, Executive Dinector
tan Adult Baiic Education Demonstration Centen
Moxehead, Kentucky 40351

Deax Six:

This {5 {n reference Lo the "Leanning Laboratory” nav in cptration in
Bear Creek, o,

This proju sl is {mportant btcause it {4 a great slep Lasarnd {wf{illing
the reed {ox sadult educational opportunities in the Bean Cacel area.

We feel this maoject is {mportant, too, because it demonstrates what can
be doue when federal agencies, siate agencies, eitizen's onzanizwtiom,
and private induttry work togethex Lowar” a common goal. The atmosphere
could not have been more congenial non efforts mere coordinaled,

We wish to cormend you and the Appalachian Adult Basie Education
Demons taation Centea for the technical and {inancial assistance which
made tnis project rossible.

We Look foxcard Lo oun continued association.

Yours veny twly,

Vavid Mo
Bi/dh
July 15, 1949

, President
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TRIBUTARY AREA DCVELOPMENT
NEWSLETTER

TENNESSEE VALLEY AUTHORITY, KNOXVILLE, TENNESSEE 37002

Newsletter No, 77
May 1969

. o . . . G ATTAISMENT S¥sTd
Adult students diligently pursue their individual studies in the new “"doit yourself”’ learning

laboratory which opened recently in the Beat Creek walershed in nort west Alabama ek
Students select materiais programmed 1o thoir prezent learning level (battom tight), study in T
Frivate compartents (Lottom Jeft) cr at cpen talles (tep), get kelp from the lab
covrdinators when they seed 1, and peogress at their own pace
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MOREHEAD STATE Ul vy

MORFIEAD, KENTUCKY 40351
Ju aary 20, 1970

Dr, John Duncan, Peau
Graduate Programs
Morchead State University
Morehead, Kentucky

PDear Dr, Duncan:

The Graduate Committee of the Schocl of Education has approved and
forwarded to the Graduate Council a proposal for the creation of
T' . Master's Degree in Adult and Continuing Fducation, I join
with the Graduate Committee in enthusiastically endcrsing the
proposal,

A review of existing graduate programs reveals that our graduate
studies arc currently serving the needs of personncl certified in
the clementary and sccondary schools., The Master's Depree in
Nigher lducation is the only exception. Social changes in recent
years have created a number of non-certifiable positions in social
services, business, and otlier facets of our socicty. There is :t
nced for personnel prepared adequately to fill these new positions.,

The proposed Master's Degree in Adult and Continuing Educaticn
creates a structure with sufficfent flexibility that Morchead
State dversity can meet the needs of people preparing for the
new positions. With a core of courses in Adult Education,
numerous areas of emphasis can be developed by the various schools
of the University.

I{ you deem it desirable, I would like to suggest that you invite
Mr. George Eyster to the Graduate Council as a resource person as
thicy consider this proposal, Mr, Eyster heads a highly qualified
staff that i{s currently available for the finstructional component
of the proposed program without additional cost to the University.

If I can be of further assistance in the acccptance of this proposal,
pleasc contact me,

Yaurs very truly,

WNM

ames K, Powell, Dean
Scheool of Fducation

¥ . Lewrot SyZic N

1)
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MOREHEAD STATE UNIVERSITY

MOREHEAD, KENTUCKY 40351

\ SCHOOL OF EDUCATION

December 17, 1970

Dr. Harold Rose, Chairman

Department of Adult and Continuing Education
Morehead State University

Morehead, Kentucky

Dear Dr. Rose:

At a recent meetiny, the Board of Regents of Morehead State University
approved the recommended reorganization of the School of Education
which created a Department of Adult and Continuing Education. The
recent action by the Board of Regents follows closely their previous
approval of a Master's Degree in Adult and Continuing Education.

With the official approval of the graduate degree and the creation of
the department, Adult and Continuing Education is now an integral

part of the cu. lcula of the School of Education of Morehead State
University.

The establishment of the Appalachian Adult Basic Education
Demonstration Center at Morehead has been central in the establishment
of this needed graduate program. Along with the other personnel attached
to the Basic Education Demonstration Center, you have influenced
significantly the educational thinking of the faculty of this university.

I want to commend you and your colleagues for the significant
contribution that you have made in this area. Furthermore, I want
to pledge my support to the continuing efforts of the department and
the Adult Basic Education Demonstration Center as you work toward
the implementation of the various programs.

Yours very truly,

ames H. Powell, Dean
School of Education

sch
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VABE - AM 70/13
January 15, 1970

ADMINISTRATIVE MEMORANDUM

TO: Local ABE Supervisors

FROM: Gordon H. Fallesen, Supervisor of Adult Education
Phyllis F. Byrd, Assistant Supervisor of Adult Education
Clalborne R. Leonard, Assistant Supervisor of Adult Education
William M. Moore, Assistant Supervisor of Adult Education
- Willlam C. Pursley, Assistant Supervisor of Adult Education

SUBJECT: Counselor Aldes

Since student recruiting is one of the major problems facing all ABE

- Program Administrators and since many requests have been made
concerning the availability of funds for this purpose the following plan
has been devized:

When recommended in writing by one of the state staff members, 3
counselor, aide inay be hired. The duties of this person will be to
recrult nevs students for the program and to follow up absentees. The
counselor aide may only be employed when enrollment is such as to
justify speclal recrulting methods and then only {f funds are avatilable
within the approved local ABE budaget.

Funds assigned for teacher aides are to he used, when approved, for
this purpose,

If @ counselor aide s approved, this position is to replace one teacher
aide.



June 22, 1970

Mr. Maurice Seay
3108 Sangren Hall
Western Michigan University
Kalamazoo, Michigan 49001

Dear Mr. Seay:

In answer to your request of June 12, 1970 relative to the evaluation of the
Appalachian Adult Basic Education Demonstration Center at Morehead State University,
Morehead, Kentucky, that you are currently assisting.

The AABEDC has been of real value to West Virginia through consultant services,
program direction and evaluation, special projects and assistance, and in general the
agency we have callnd on when we needed help. Add to this last year's teacher training
institute and the many conferences conducted by the Center enabling the ABE people from
Appalachia to get together the exchange of ideas, and you have » measure of the value
the Center has been to our State.

Now to be specific in answer to the three questions.

1. Many persons from the Morehead Center have worked with us in developing ABE
projects. The first Learning Center for our State was proposed, in a project, by
the Center. The project was not funded through the Center, however, the Center
was established with State funds. Now we have 18 such Centers.

A tri-county ABE Student Follow=-up Program has been funded for the second year
through the Center. Close working relationship prevails and we expect to collect
some important data through this project .

2. The answer to number 2 is yes and is contained in answer to number 1,
3. I would hesitate to be specific in answeting this Juestion,

The Morehead Center grows in value and impoitance as the clearinghouse and
center of operation and outreach for ABE in Appalachia. let's keep it open and growing.

Sincerely yours,

James 8, Deck, State Supervisor
Adult Basic Education
JBD:jch
cc: Mr. Georg Eyster
\ Mr, Fred W, ibeile
EIKTCM‘ Lowel! W, Knigi.t 36
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STATE OF OHIO
DEPARTMENT OF EDUCATION

CoLUMBUS
43218 R. A. HORN, DIRTCTOR
DIVIStON OF FLOLRAL ASSISTANCE
October 6, 1970 TITLE |
ADULT BASIC EDUCATION
MARTIN ESSEX MTIGRANT PROGRAMS

SUPERINTENDEINT OF 3201 ALDERTA STAEET
PUBLIC INSTRUCTION COLUMBUS, OHIO 43204

Or. George W. Eyster, Executive Director
A.A.B.E.D.C.

Morehead State University

Box (353

Morehead, Kentucky 40351

Dear George:

in answer to your question concerning the efforts of the A.A.B.E.D.C. Project
in acult baslc educatlon In Ohlo, there are several areas In which your pro-
Jject has been of asslstance.

Specifically, | refer to the following areas:

{. Use of Paraprofessionals. The use of paraprofessionals in
the minl-lab and in home instruciicn has glven us much in-
sight Into possibilities for expanded use of paraprofessionals.
A number of other programs are capltallizing on the experiences
of Scloto Valley.

2. There are addltional ABE programs now functioning in
Appalachia which can be attributed In part to the Interest
created In the AABEDC Project.

3. The recruliment packet has bes of considerable assistance Yo
a number of our programs.

4, The varlious Inservice training efforts funded through tha
AABEDC have helped to provide for a more quallfied staff.

5, Perhaps one of the most slgnlflcant results and ore most
dlfficult to measure has been the opportunlities for ABE direc-
tors from all of Appalachla to have the opportunity to meet
toqgether to dlscuss programs, probtems, etc. Many ideas have
been galned from such experiences.

| would not want to close without mentioning our appreciation for the support
and splrit of cooperation that has been glven us by you and your staff. it
has been a real pleasure to have bsen assoclated with AABLUC end we ook
forward to a contlnued relationship In future endeavors.

Sincerely,
v/
%1“/“.‘4\

James W, Miller, Section Chlef
Speclal Programs
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Scioto Valley Local Schools

Individualized Instruction
for Rural Adults

Many southern Ohio adults are taking advantage
of basic instructional programs geared {o meet their
individual needs and goals. Tha reason is that school
districts in Pike, Ross, Scioto, Lawrence, Adams, and
Gallia counties have initiated two types of Adult
Basic Bducation programs that are new to rursl
areas—the Learning Lab spproach and Arm Chair
instruction. Both programs provide flexible, indi-
vidualized learning situations.

The participating schoo! districts are involved in
a thirteen-state demonstration research project spon-
sored by the Appalachian Adult Basic Education
Demonstration Center (AABEDC) of Morehead
State University, Morehead, Kentucky, in coopera-
tion with the Ohio Department of Education. In
Ohio a major component is training ABE personnel,
both professional and paraprofessional, in the effec-
tive use of programmed and other self-instructional
m.:leria]s.

Learning Lab Approach

After success was experienced by the Scioto Val-
ky Adult Learning Lab during the 1968-69 school
year, similar programs were established in nearby
rural areas. Combining federa), state, and local re-
sources, five additional learning centers were set up
in Ross, Scioto, and Lawrence counties.

The centers in Lawrence and Ross counties are
open four evenings per week, while the two Scioto
county centers have day and evening programs.
Tezined paraprofessionals, provided through the
Morehead project, operate the daytime labs. Each
of these persons is supervised by a lab coordinator
who acts s a resource person for the day program
and who operates the lab in the evenings.

Student reaction ta the individualized program
has been excellent. In each of the six centers enroll-
ment and attendance are on a steady increase.

Learning center staff personnel indicate that the
programmed and self-instructional materials are con-
ducive to mecting the varyine necds of students; that
they can handle larger groups in a lab settling than
in 2 conventional class; and that they get to know
their students belter,

Arm Chair Instruction

Five days a week trained paraprofessionals load
their autos with instructional materials and travel
over back roads, up hollows, and over hills to rezch
Arm Chair students. This approach helps to solve a
major ABE problem—that of reaching undereducated
persons, especially those on the poverty level.

The home visits, a part of the AABEDC project,
are made by three local women who were trained
in the use of programmed instructional materials
and evaluation techniques. Training was also related
to recruiting, counseling, and referral services.

Last Septemiber the three women conducted a
recruiting drive in their respective counties—Pike,
Scioto, and Gallia. They used all available resources
including community agencies, radio, newspapers,
telephone, and postal services. They not only en-
rclled persons for Arm Chair instruction, but helped
increase Learning Lab entollment.

Each home instruction aide, working under the
direction of the project coordinator, serves from
fourteen to twent: | -rsons per week and has a
walting list of clic: 's  She yisits each student one
or iwo times per we <k ai.d spends from one to three
hours per visit. Self-instructional materials are left
with the students, who cun.plete assignments before
the next visit. Study logs indicate that students
spend from six (o forty hours per week studying.

The aides, and ! earning Lab coordinators, have
observed many dramatic changes in the homes and
lives of their students. In <ome cases, whole fami-

lies are affected. Many ABL perents take more in-
terest in their children's educalion and provide assis-
tance and encouragen.erit previously lacking.




too old to learn?

by Husain Qazilbash

Does intelligence decline with age, or is the frequently meas-
ured decline in intelligence with age a function of factors not
necessarily related to the aging process? For example, is it pos-
sible that conlinuous participation in information-seeking activ-
ities contributes to the measurement of “‘general™ intelligence
as commtonly measured by 1Q tests?

A prevailing b2lief in our sociely is that one's intelligence, like
most other psychological and physiological abifities, declines
with age. The aphorism **you can’t teach an old dog new tricks™
sums up the prevailing culiural bias.

The basis for this widespread belief in our cvlture is, at least
in part, the result of several major psychological studies. The
following three conclusions were drawn from tne studies in (he
field of adult learning.

¢ Thorndike concluded that ““adults can learn but at a slowly

declining rate of about one percent a year from age 45-
70 years.'!

# Wechsler concluded “nearly all studies dealing with .. < age

factor in adult performance have shown that most human
abilities, in so far as they are measurable, dectine pro-
gressively after reaching the peak somewhere “etween
ages 18:25. The peak age varies with the ability in question,
but the decline occurs in all mental measures of ability
including those employed in tests of inteltigence.’"?
Shock concluded that “there can be no doubt that average
raw scores attained on intelligence type tests diminish with
increasing age. The decline in average scares begins in the
twenties and continues al an increasing rate up to age
60; the extent and nature of decline in performance
beyond age 6C is still uncertain.’?

The above three stalements and the unaclusion of Miles and
Miles. Jones and Conrad,* Thorndike,* ard Pacaud,? that intel-
ligence declines with age, are based on cross-sectional studies on
the change in intellectual achievement of adults,

In Johnstone and Rivera's study, one of the reasons adults
gave when asked why they do nol participate in adult education
programs was “I am 100 0id to learn."

The canviclion that intelligence of older people does decline
has important individual and sozial implications.*

First, those who are responsible for providing funds for ed-
ucational programs for adults may show a reluctance to do so
if convinced that these funds will be ineffectively utilized

Sccond, adults who believe that their menlal capacities have
become seriously reduced will neither demand educational pro-
grams nor participate in them on any large scale.

Third, people responsible for the deselopment of educational
programs for older adelts will not put forth their optimum
¢florts to design such programs if they believe that the programs
will be of little educational significance.

Data are asailable (o support the proposition that adults with
a high lzvel of formal education do not shaw a decline in inte!-
ligeirte over time.

Owens in 1919 gave the Army Alpha Inlelligence Tests to
363 freshmen studen.. at lowa State University. The subjects
were 19 years old: 127 of the same cubjects were refeste * with
the same test at age 49. Four of the dight sublests were . 4 ap-
preciably changed with age and tour wubtests shoned o n in-
crease with age’®

Owens pointed cut 1hat the major gains at the time of rotest
were found in information and vocabulary tests. Firdings from
certain cross-sectional studics also ¢hew that vecabulany im-
proves with age among more able adultd !

Ouens {1959) asweseed the role of initial ability and subsequent
change in intetlective abitity ' 1n 1968 he was able to retest 97
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of the 127 subjects at an average age of approximately 61 years.
He found that none of the subtest scores changed significantly
from the age of 49. Owens also reported that verbal and knowl.
edge scores did not decline during the two (estings but there was
a slight decline in numerical scores.

1n the study of Birren and Morrison'? the level of forma ed-
vcation was a crucial factor in the general component of overall
intellective ability, and there was no decline in inteligence test
scores,

Pressey and Kuhlent¢ showed that scores on general ability
tests were different for men of different types of occupations and
they concluded that school and job training increases the abitity
of adults to score well on intelligence tests.

Norris reported that the older adult appears less successful
with some types of test content than with others; he, however,
attributed the differential decline to the fact that the quality and
specificity of vocational experiences of adults affects test scores
of some abilities.'®

Nisbet (1957)" reporied a study of student training of leachers
in Scotland who were tested in 1930-34 a1 an average of 22.5
years and were retested in 1955 atan average age of 47 years,
The test was a shortened version of The Simplex Group Test,
which 15 composed of 14 subtests in two general categories:
verbal and numerical.

In every one of the subtests, the scores increased with age and
in 13 of them, differences between the two tests were statis.
tically significant. The improvement was less marked in the
numerical subtests than in the verbal ones.

That the level of formal education positively correlates with
level of performance on intelligence tests js well esfablished 't
Lorge demonstrated the relationship between level of formal
ed ication and level of performance on intelligence tests in a
1941 follow-up of boys first tested in 1921 in the 8th grade. In
1941 those boys who had received additional schooling per-
formed better on the tests than their equally intelligent peers ut
age 14 who had never gone beyond grade eight.!®

Botwinick points out that the level of education and intel-
lective functions are highly and positively correlated. He further
holds that ** .. . it may be seen by these data, especially by the
large general component, that 1he education oY a person appears
more important than the age of the person in relation to mental
ability. Itis very clear (hat it is imporfant (o evaluate the role of
education in considering the effects of age.”!*

Thus, from the above discussion it is concluded that general
intelligence of a $ults with higher Jevels of formal education does
not decline with increasing age, and the empirical evidence is
available 16 support the proposition that adulis with a higher
tevel of formal education engage in more inlormation.-secking
activitics ®?

Brunncr in summasizing the reseaicls pertaining to participa-
tion in adult education concluded “as one’s education increases,
8o does his participation.”!

Johnsione and Risera concluded that a typical participant in
adult education could be identified by the following character-
istics: “younger than average adult (80 per cent were under 50
Years of age). better educated than the average adull (an average

Continued on page 54
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By Don F. Seaman

Adult Basic Education
Via

The Appalachia News

The use of the newspaper in teaching under-
educated adults is not a relatively new develop-
ment. According to Ulmer, teachers have long
realized that the local newspaper is virtually a
cornucopia of teaching materials.? If a local news-
paper is not available, a teacher may subscribe
to Nets for You, a weekly newspaper published
especially for undereducated adult students by
the Syracuse University Press.?

However, a recent development in providing a
newspaper designed for undereducated adults is
noteworthy for several reasons. This publication,
The Appalachia News, is printed weekly at the Vo-
cational and Technical Education Center, Ita-
wamba Junior College, Tupelo, Mississippi. The
newspaper originated through a demonstration
project funded by the Appalachian Adult Basic
Education Demonstration Center, Morehead State
University, and is provided to undereducated
adult students in the twenty-county Appalachian
region of Mississippi. .

A unique feature of Tke Appalachia News is
that the articles are written on various reading
levels ranging from the first-grade to the eighth-
grade level. Thus, although the more advanced
adult basic education students can read the entire
paper, there are certain articles specifically de.
signed for those students on the lower levels who
are limited in their reading abilitiez. The reading
levels of the stories are determined by Miss
Donna Hobson, editor, with special assistance,
when needed, from Dr. S. Gale Denley, Assistant
Professor of Journalism, University of Missis.
sippi, and consultant to the project.

Because of the different kinds of articles,
teachers are able to utilize The Appalachia Ncics
in a variety of ways in the adult basic education
classroom. For example:

tR. Curtizx Ulmer, The Dizcdrantaged Adult. Na‘ional
Acsseciation for Public School Adult Education, 1968, p.
103.
t1bid,

Dox F. SEAMAN it Aesirtant Drofeccor, Adult Education,
Miesienippi State Univereity.

Q
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. Teaching several skills in one lesson. Each
edition contains a recipe for food indige-
nous to the local geographic area, e.g.,
Boiled Greens, Peanut Butter Pudding,
Applesauce Sweel-potaloes, ete. By utiliz-
ing these recipes, one teaches reading (pro-
nunciation and comprehension), writing,
computation (measuring, mixing, timing),
and occasionally, new meanings for words
already being utilized by the sfudents.

2. Teaching self-expression. After reading
articles conlaining national or stale news,
e.g., “Insurance Rates to Increase,” “How
to Get Foodstamps,” or “Tornado Rips
Northeast Mississippi,” students are en-
couraged to discuss the importance or
meaningfulness of these articles. Not only
does this help a student keep up with the
world around him, but it also increases his
confidence in his abilily (o engage in mean-
ingful conversations with other adults.

3. Making teachers out of the students. Fre-
quently, articles of a “how to” nature are
written, e. g., “How {o Get into an Automo-
blle,” “How to Clean the Bathtub,” or “How
to Save a Life” (artificial respiration). By
selecting one or two studenis and helping
them prepare a demonstration, the teacher
not only introduces variety into the teach-
ing process, but also allows the demon-
sirators to raise their self-esteem in the
eyes of the other students.

Many of the teachers who use this newspaper
state that the most popular feature is the cross-
word puzzle. Students turn to this item immed-
jately upon receiving their copy, and when they
have completed all of the words they know, ask
the teachcr to check their work. To be able to
complete a crossword puzzle actually becomas an
important goal for many of the undereducated
adult students, particularly when the answers are
all counties or towns in Mississippi. One can
realize how easy this makes the teacher's task
of teaching vocabulary, word meanings, and other
related phenomena.

The Appalackia Ncirs hag become so popular
that after one year there are now about 5000
copies distributed weekly to students in the adult
basic education program in Northeast Missis-
sippi. According to some teachers. students look
forward to receiving thiz newspaper more than
any other azpect of attending class, and its value
in their sharing news and idcas with the other
members of the family iz immeasurable.

4



NEW READERS PRESS BOX 131+SYRACUSE, NEW YORK+13210 (315) 476-3576
Division of Laubach Literacy Publishers of News for You, 2 Weekly Newspaper, and Books for New Readers

July 1, 197¢

Ms. Donna Hobson

THE APPALACHIA NEWS

Itawamba Junior College

Vocational and Technical Education Center
Tupelo, Mississippi 38801

Dear Ms. Hobson:

1 am enclosing several copies of the issue of NEWS FOR YOU in which we
announce the winaners of the newspaper contest. You will notice that THE APPALACHIA
NEWS received Honorable Mention among the printed newspapers produced by edu-

cators.
Congratulations on the fine job you are dcing. We hope you will enter the

contest again next year.

Sincerely yours,

(‘,:(I.WLQL\.\A 'l})Qd/F (
(Mrs.) Caroline Blakely
Editor, NEWS FORYOU

CB/sc
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JAMIE L. WHITTEN MEMBER.
20 OisT.. MisSIssiPre COMMITTLE ON APPROPRIATIONS
2413 House OFricx Bunbing
SUBCOMMITTEES:

Congress of the Wnitey Hiutey B
i Touge of Nepreseintatives

Eelashinaton, D.E. 20315

July 24, 1970

Miss Pamela Kay Undervood
Pontotoc
Misgissippi 38663

Deayr Pam:

It was with & special intercst that we read the
enclosed clipping in the Appalachia News recently,

Your courage and perseverance is cortainly to
be commended, and your example, I om sure, is an
inspiration to others. I also believe the Adult
Education program has a very worthwhile purpose,
and I am glad you have jfound it helpful.

I want you to know that I would be glad to hear
from you if ever you see I could be of assistance
in any way.

With warm regards,

Sincorgly,
7 . o 7 /-
LN
-( . /--7-,‘--;: L. ot
- \7'i\f:.
(i Jeznie L., ¥hitten, M.C.
o

JLW/sp
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THE UNIVERSITY OF MICHIGAN

School of fducation
Corner East and South University Avenues

Ann Arbor, Michigan 48104

October 5, 1970

Mr., George W. Eyster
Executive Director

AABEDC

UPO Box 1353

Morehead State University
Moreliead, Kentucky 40351

Dear George:
Thank you for your letter of September 18.

About mid-July this past summer {1970) I was invited to prepare
the Background Paper on Adult BEducation for the 1371 White House
Conference on Aging. The deadline for submitting a draft copy

of the paper was September 15. This early deadline will enable
the Washington staff to make a final version of the paper avail-
able for the use of various community and fifty State Level groups
throughout the country in formulating recommendations and state-
ments ¢f policy which in turn will provide the material from which
an agenda for the November 1971 White House Conference will be
derived. Since the 1971 Conference will be followed by a year of
implementation you will understand why the paper will have a part
to play in a two year period of activity.

I thought you might be interested in knowing how my association
with the Kentucky and AABEDC Evaluation studies has contributed
to the preparation of the Background Paper and will continue to
help in my role as consultant on Adult Education to the White
House Conference program.

In the first place, as you are aware, the rate of participation

in Adult Basic Education programs is the lowest for Older Persons
than for any other age segment of the population. Since the Basic
Skills are pre-requisite to any other level of instruction, 1
argued in my paper that Adult Basic Education should have the
highest priority in any program of education for Older Persons.
Obviously the Kentucky and AABEDC studies provided ample support
for this point.

In the second place, regardless of the age of the client, the
overarching problem in ABE is that of reaching the vast numbers of
nonparticipants, Typically, as you well know, the person in great-
est need of ABE, is outside the usual channels of communication
and the mcinstream of community involvement. As a consequence
special and often drastic measures must be undertaken to (a) locate
and (b) recruit him, (c) counsel him once he is recruited and {d)
adjust instruction to his needs, interest and ability to respond.
But again if reaching the nonparticipant is a difficult pronlem

at d4any age it becomes much more so in the Later Years.

Q
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Mr. George W. Eyster
October 5, 1970
Page Two

In attempting to meet this issue head on, it soon became apparent
that my observation of the 'outreacn' dimension of both the Kentucky
and AABEDC programs would be extremely useful. More specifically,

I refer to the projects in recruiting {especially North Georgia),

the decentralized teaching locations, the mobile mini-labs, use of

5 indigenous paraprofessionals in homebound instruction, counselling,

! directing (under supervision) drop-in centers (Kentucky, Ohio, etc,

‘ as well as Morehead headgquarters). In fact I believe that the sec-
tion on 'Researching, Recruiting and Involving' the nonparticipant
Older Person is the strongest section of my Background Paper, in
large part due to the 'on location' visits to AABEDC module programs
as well as conversations with the module leaders and your headguarters

i staff at Morehead.

Finally, my work with the Kentucky and AABEDC studies has provided
further evidence for the fact that it is never too late to learn,

a point which aiways intrigues me as an adult educator, but especi-
ally as a psychologist interested in adult learning. You may recall
that at your 1969 summer conference which I addressed on August 1,

I made a special request for examples of adults who had learned to
read, write and compute and what these newly developed skills had
contributed to their living and outlook. In response I received

a number of very interesting reports, many of which I have used in
teaching and writing. But one especially stands out. It is the
story of the black lady who at 100 years plus had learned to read
and write and for the first time was able to read her Bible, the
letters from her wide circle of kinfolk, especially the great-grand-
children, how it had improved her family relations, what it had con-
tributed to her enjoyment of and outlook on iifel

The problem of education for the second half of the adult years
(the age span to be covered by the White House Conference) of
ccurse has many other aspects which were also included in my paper.
But as I have indicated above, in dealing with the two major issues
of undereducation and nonparticipation {whether literate or not)

I found my work with both the Kentucky and AABEDC studies to be
highly relevant and immeasurably useful. I thought you would

like to know that I will be able to feed the results of these
expericences directly into the mechanisms, procedures and the two
year program which the 1971 White House Conference on Aging is
planning to utilize.

Sincerely,

\\‘"?\\}\'\(ud\\qp g\u{ CQLLQ('J C-

N R
Howagh Q\\Maclusky
Professor of Educational Psyd
Consultant in Community Adult
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Ill. THE RESEARCH
FUNCTION

OBJECTIVES

1. To develop a diagnostic center to determine
educational needs and learning difficulties.

2. To evaluate materials, methods, and concepts of ABE
programs. :

The AABEDC staff has recognized the existence of
many problems in adult basic education which do not
lend themselves to study through demonstration
procedures. In order to gain information about these
problems, a number of research studies have been
conducted. In most instances, these research studies
capitalize on the leadership structure and the adult basic
education student population functioning within the
Appalachian Adult Basic Educalion Demonstration
Center. The information gained through research should
provide additional insighis into the basic education
student and his educational program and also enable the
Center to develop more effe~tive demonstration
modules. Following is a brief description of two studies
which have been completed and five studies for which
data has been collected and in some cases analyzed.

A. ADULT BASIC EDUCATION: A CASE STUDY IN
GOAL DETERMINATION

GENE WALLACE SCHOLES

Tt was the purpose of this research: (1) to idenlify
demographic characteristics of the adults in Ap-
palachian adull basic educalion programs; (2) to
determine the goals of Appalachian ABE students and to
make an analysis of their goal achiavement salisfaction;
and (3) to explore the effects of Appalachian ABE
programs on selecled behavioral characteristics of
students. To achieve the purposes of the study, the
thirteen Appalachian slates were divided into three
distinct regiors (north, central, ard south), and the cities
in these states were stralified on the basis of high ur-
banization, medium urbanization, and low urbanization.
Nine ABE centers—one in each region al each level of
urbanization—were then selected as being represen-
tative of respectively similar popultaions throughout
Appalachia. An interview schedule was designed, pilot
lested in lwo different ABE centers in Michigan, revised,
and then administered by seven interviewers to 217
subjects at all three educational levels in Appalachian
ABE programs. The resultant data was then returned (o
the University of Michigan, coded, keypunched, and
slatistically lreated by ilem analysis and one-way
analysis o{ variance computer programs.

The 217 studenls were asked to reacl o six goal
statements during the interview situation in an effort to
& 'mine if they had come to ABF: classes: (1) to learn

Ju

to read and write; {2) to work for a high schoot diploma;
(3) to meet different people; (4) to qualify for job
training; (5) to help children with school work; or (8) to
get a job or a better job. In most instances, it was
reported that students attended ABE classes to achieve
the high school completion goal; and, in most instances,
more students were satisfied with this aspect of the
program's efforts than with any other. The achievement
of the literacy goal, the social goal, the vocational goal,
the family goal, or the employment goal was not as
desirable, according to most students in the sample, as
the accomplishment of attaining a high school diploma.
Apparently, in most cases, the state grant programs are
not serving a clientele who require ‘‘elementary
education’ in terms of literacy goal accomplishment;
but rather, serving a clientele who require *'secondary
education” in terms of high school completion goal
achievement.

In terms of behavioral characteristics, it appears that
the ABE program has not significantly affected whether
or not a student takes a newspaper at home, owns a
television sel, has a driver’s license, receives a physical
examination, or holds a library card and visits a public
library. It appears that a substantial majorily (nearly, if
not all) of those who exhibited the above characteristics
have done so before participation in ABE classes.

The student demographic characteristics selected for
study as having potential bearing on student goal
orientation were: (1) student age; (2) student {imily
size: (3) student employment status (hours worked per
week and years of current employment); (4) years of
regular school completed; (5) years in ABE classes; and
¢6) hours per week in ABE classes. Comparisons were
made between these characteristics and the six base
variables of geographic region, degree of urbanization,
ABE program level, race, sex, and age. In terms of the,
student characteristics selected for study which mlghl
make some difference for goal determination among
Appalachian ABE students, it appears that there ‘are
notable distinctions: (1) if a studeat atiends classes in
the north or central regions, or in the southern region of
Appalachia; (2) if a student is al the beginning, in-
termediate, or advanced level in an Appalachian adull
basic cducation program; (3) if a student is white or
black: (4) if a student is male or female; and (5) if a
studentis in the age bracket of 18 25, 26-35, 36-45, 4335, 56-
65, or 66-and-over. On the basis of the demographic
characteristics compered in this analysis, it appears o
make little difference whether a student attends ABE
classes in centers of high urbanization, medium ur-
banization, or lo~ urbanization. Most students in the
slate grant programs, according to the sample studied,
are white females over 40 years of age who have four
members in their family, have held their current jobs for
aboul 9 years, have completed about the seveath grade of
regular school, have been attending ABE classes for
approximately two years, and have spent a little over
five hours per week in ABE classes.



B. A DIALECT SURVEY OF APPALACHIA
HUSAIN QAZILBASH

The purpose of this research was (1) To describe the
linguistic structure of the Appalachian region in terms of
functional vocabulary, misused words (as compared fo
the “'standard English” used by radio and televis.on),
colloquial terms, and corrected funclional vocabulary,
(2) to study the relationship of education, urban contact,
and media contact with functional vocabulary, and (3) (o
determine the relationship between such biosocial
factors as age, sex, income, and the Appalachian dialect.

To determine the linguistic structure of the Ap-
palachian region, nine subjects from eacch of the thir-
teen stales were selected. These nine subjects were
divided into three categories: (1) rustic, (2) modern, and
(3) cultured speakers. The term rustic referred to older
speakers with minimum or no education; the term
modern was used for younger speakers with a high
school education or its equivalent; and the term cuitured
referred to speakers of any age with a college education
or its equivalent. Four native Appalachians, two male
and two female, were trained to condu<t the interviews
throughout the region. An hour-long interview with each
of the participants was conducted for a total of 117 hours
of taped interviews. Each tape was then transcribed by
trained typists. Each word from these transcripts was
punched on computer cards. The data consist of 471,656
words.

This data was then transferred to magnelic tapes
for computer analysis. The following analysis was ob-
tained from the compu'er. (1) An alphabetized list of
words and their frequency by respondents, providing the
functional vocabulary of each respondent; (2) an overall
alphabetized list of the data with werd frequency for the
region; {3) an overall alphabetized word frequency list of
misused words and their correct forms; and (4) an
overall alphabetized word [requency list of coltoquial
terms and their explanations. From the printout a list of
corrected functional vocabulary was prepared by slate
and by type of speaker by subtracting misuserd words and
collcquial terms from functional vecabulary.

To study the rclalicnship of education and of urban and
media contact, a quest onnaire was administered to the
respondent. The following information was obtained for
analysis: (1) cducalion, urban contact, and media
contacts as independent variables; (2} functional
vocabulary., misused werds, and colloquial terms as
d:pendent variables. and (3) age, sex, and incore as

control variables.
The analysis tor the stuly has been completed. The

monograph will be available shortly. As expected. the
functional vocabulary of cultured speikers was greater
than of modern speakers. which was greater than of
custic speakers in Alabama, Mississippi, Ohio. Penn-
sylvania, South Carolina. and West Virginia. (There was
variation in the order of the speakers’ functional
vocabulary in the remaining states.) The respondents in
o te of Virginia had the highest (functional
ERIC
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vocabulary and those from the state of Kentucky had the
Jowest with a rather high incidence of misused words and
colloquial words. The frequency of misused words in the
Appalachian language was highest in North Carolina and
Jowest in South Carolina.

The rustic speakers used more colloquial words than
did the modern speakers, except in the states of Ken-
tucky, North Carolina, and Pennsylvania. The rustic
speakers always used more coltoquial words than did the
cullured speakers.

Correcied functional vocabulary was hypothesized to
increase with an increase in the degree of one’s
sophistication in terms of other variables. In general this
hypothesis was supported.

The regional differences (north, middle, south) which
are generally emphasized (at least geographicatly) in
the Appalachian region, do not provide any additional
inlerpretative explanation for the Appalachia linguistic
structure. It was hypothesized that there would be other
variables beyond the linguistic structure itselfl which
would influence a person’s functional vocabulary,
misuse of words, and use of colloquial terms. The
analysis of this part of the data has shown some in-
teresling patterns which will be reporled in the final
research report.

C. THE RELATIONSHIF BETWEEN ANOMIE AND
PARTICIPATION IN ADULT BASIC EDUCATION
CLASSES

JAMES HENSLEY AND HAROLD ROSE

Anomie is a state of the individual within snziety in
which his normative standards of conduct and beliefs are
weak or lacking. Anomic tendencies are due to im-
pediments in interaction, communication, and learning.

The purpose of this study was to examine the influence
of adult basic educalion classes on anomic individuals.
Two questions were central to the investigation: (1) Docs
particpation in adult basic education classes have an
effect upon the anomic feclings of the participant? (2
What are lhe interaclion elfects between the
demographic characteristics, unomie. and participation
in adult basic education classes?

The measure of anomie used in te study is the anomic
scale constructed by Leo Srole. In order to compensate
for the low cducational level of ABE students, the in-
strument was administered using an overhead projector
and tape recorder. Data for this study were collected
from the states of Alabama and Kentucky from students
of diiferent ages, both sexes, and in different ABE set-
tings.

Preliminary of correlation analysis of data indicates
that participation in ABE classes is highly related to the
reduction of anomic tendencies of students.

D. THESTUDY ANDDEVELOPMENT OF RELEVANT
ABE CURRICULUM MATERIALS IN MATAEMATICS

KAREN (OLE AND HAROLD ROSE

The emphasis in today s adult basic education class is



“relevance”, that is, fitting instruction in reading,
writing, arithmetic, and other subjecls to the aduil's
world and to his point of view. Since an adult is ac-
customed to thinking logically and practically and
discarding facts which are not applicable to his situation,
his learning material must have immediate value to his
life situation. Many ABE teachers are now aware of the
importance of curriculum malerials which meet the
needs of adults. ABE centeis designed to meet the needs
of adulls are presently in operation and new centers are
continually opening where needs and possiblities allow

The primary area of concern in this sludy was with
ABE curriculum materials in arithmetic. The purpose of
the study was to determine the degree of overlap bet-
ween the type of adull basic education mathematic
materials being used in the ABE classrocom and the
actual mathematical needs of ABE students.

More specifically, the objeclives of the study were (1}
to review existing mathematics material in adult basic
educalion; (2) to determine the relationship between the
mathematics actually used by people and the concepts
covercd in ABE materials; (3) to identify areas of need
in the mathematics curriculum; and (4) to develop
supplementary mathematics materials in neglected
areas.

Data collection instruments were developed and a
pilot study conducted. Students identified actual and
desired uses of mathematics in their daily routines. A
survey of exisling adult basic education books was then
made (o identify materials similar to the students'
routine encounlers with mathematics. In most cases,
some material could be found in cach publication:
therefore,one could conclude that adult basic education
curriculum materials in mathematics are relevant,
However. it would be impractical for an adult basic
education program to buy the large number of
inathematics books necded to find problems relevant to
the wide range of individua) necds. Each publication
contained only a few such problemms. Since most adull
basic education programs purchase materials from only
one or two publishing companies. it is unlikely that the
available material is relevant for most students.

E. THE RELATIONSHIP BETWEEN ISOLATION IN
APPALACHIA  AND  ATTITUDE  TOWARDS
EDUCATION

GEOHGE GRASSER AND HAROLD ROSE

One of the major problems in the devclopment of
Appalachia has been isolation created by lhe nwoun-
lainous terrain. The purpose of this study was to
determine the extent to which geographic isolation af-
fects the attitude toward cducation of people in Ap-
palachia. Isol:tion was rieasured accurding to the lype
of road which served an individual’'s home and to the
distance ‘rom the public school. Data were collected
from a random sample of 110 people in one community
through a structured interview. The data has not been
\)‘ rzed.

F. A COMPARATIVE STUDY OF THE COMMUNITY
PARTICIPATION RCLE OF SUCCESSKFUL AND
UNSUCCESSFUL ADULT BASIC kDUCATION
TEACHERS

HAROLD ROSE

The purpose of this study, broadly stated, was to
measure the intensity and nature of community par-
ticipation of adull basic education teachers and to
determine to what extent this participation is related to
success as an adult basic education teacher.

Increased participation in organization should: (t)
bring the teacher into contact with a greater number of
potential students; (2) familiarize them with the at-
mosphere in which these pupils live; and (3) do much to
change the image often held in the communily of
teachers as academic, impractical persons.

It appears logical that these who participate in an
orgarization’s activities are influential individuals since
one is unable to influence others unless he is able to
communicate with them. \When an individual joins forces
with others, his influence usually increases. Joining
community organizations is an effective way of in-
creasing and exerting influence for the average
American. Through community participation, ABE
teachers should be able to secure community support of
the ABE program. Data have been collected and are
currently being prepared for analysis.

G. INTERNALITY-EXTERNALITY AND PAR:
TICIPATION IN ADULT BASIC EDUCATION

JAMES HENSLEY AND HAROLD ROSE

The concept of internalily-externality refers to an
individual’s expectancy of control or lack of control over
his environment. Internality refers to an individual who
perceives positive and or negative events as being the
consequences of his own aclions. Externality perlains to
an individual who belicves that what happens to him in
certain situations is unrelated lo his own efforls.  As
compared to an “internal’* person. who is apt to assume
responsibility for his own destiny. an “external™ person
is likely o believe in luck. fate. or chance as the deter-
minant of his cutcome. In other words, such a person
may possess a fatalistic or defealist attitude. Many
disadvantaged adults who are eigible fos basic
education programs have been “escribed as being
fatalistic or deleatisl.

The purpase of this project was to determine if par-
licipation in adult basic education is related lo the
development of a more “internal” person. A
preliminary analysis of the data indicates that a person
who parlicipates in adult basic cducation does assume
more respons‘hility for his own destiny,

The research aclivilies of the Appalachian Adult Basic
Education Demonstration Center have centered on the
ABE student or petential sludent in Appalachia. in-
formalion gleaned from these studies has been put to use
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in designing experimental programs--or demon-
strations—which fit the clients and their envircnment.
The studies discussed include: geal achievement in
ABE; Appalachian dialect; the relationship of anomie
and of internality-exiernality to participation in ABE;
ABE mathematics materials; the relationship between
altitude toward education and geographic isolation; and
the participation of ABE teachers in community
organizations.

IV. THE DEMONSTRATION
FUNCTION

OBJECTIVES
1. To develop interrelationships between the Ap-

palachian states utilizing new approaches in component
objectives.

2. To coordinate multi-media television and radio
compeonents for regional promotien and community
invelvement,

3. To marshall human and inslitutional resources.

4. To develop a diagnostic center (o determine
educational needs and learning facilities.

5. To develop prolessional and paraprofessional {raining
programs.

6. To develop a multi-media materials center serving
Appalachia.

7. To evaluate materials, methods, and concepts of ABE
programs,

8. To develop a learning laboratory for manpower
training.

Table S

DEMONSTRATION PROJECTS

STATE DIRECTOR (s)
Alabama 1 E.C, Wilson
Aladama 2 Sara Jo Wright
Georgia Thelma Orr
Kentucky 1 Lawrence Arnett
Kuntucky 2 Walter Leonow

Elwood Comett
Marnyland James Kelly
: Meshach Browning
Mississippi 1 Larry Otic
Wylie Wood
Mississippi 2 Larry Otis

Wylie Wood

New York Thomas Sanglier
North Carolina Leland Cooper
Ohio Max Way

South Carolina
Virginia

Ronald Farley
Joseph Berry
Cary Lowe

West Virginia Richard Malcolm

O

TOPIC

Development of VTR Curriculum Materials
for ABE

Business and Jndustry, Learning Center
Recruitment

Liaison between Agencles, Leaming Center
Driver Education for ABE

Typing Instruction for ABE
Low .Readability Newspaper
Mobile Learning Center

Influence of Community School on ABE
Feasibility Study of the Effect of Self.
Directed and Small Group Instruction on
Sclf-Concept

ABE Home Study, Achievement in Learning
Centers - Traditional Classrooms - Home
Study, Teacher.Made Materials

Buriness and Industiy

Counselor Aides

long-Range Foliow .Up Study

ERIC 4 :
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TO DEVELOP INTERRELATIONSHIPS BETWEEN
THE APPALACHIAN STATES UTILIZING NEW AP-
PROACHES IN COMPONENT OBJECTIVES.

In conceptualizing the task of adult basic education as
a basis for the development of experimental activities,
the Appalachian Adult Basic Education Demonstration
Center subdivided ABE into seven (7} components in FY
'69. The seven componenls are:

. OUTREACH

. DIAGNOSIS

. MANPOWER

. MATERIALS AND CURRICULA
. METHODS

. COUNSELING

. PLACEMENT AND FOLLOW-UP

QMmoo w>

As each experimental unit or module is developed, the
local module staff worked with the AABEDC staff (o
~develop objectives which demonstrated one, or at the
most, two, AABEDC components in depth. The module
staff, however, also was charged with demonstrating
good’" ABE in the local area by including all of the
seven cemponents in the on-going ABE around which the
demonstration revolved. In addition to the difficulties of
developing a project design which lends ilself to
documentation and a clear look at the experimental
component, there have been the normal problems of the
local ABE teachers, administrators, and supporting staff
with the every-day functioning of the ABE program.
Meeling the needs of the ABE student involved in the
project while dealing with the press of additional
paperwork that the documentation of the demonstration
required has been arduous. That most of our module
staflfs have succeeded in coping with program-versus:
demonstration pressures successfully deserves the
gratitude of the AABEDC staff. That a few have not been
successful is understandable.

It should be noted that care has been taken to design
projects that may be adapted to the on-geing non-
experimental program, attempting to avoid inlensive
treatment models which would be costly and therefore
not applicable to regular ABE. Where an inlensive
treatment model has been studied, such as in the home
instruction activities of the Ohlo project, a cost analysis
hasbeen attempled. Also, care has been taken to develop
projects which are not Loo specific to the local situation
and therefore can be generalized.

The fourleen (147 AABEDC demonstration projecis
developed or continued in FY "69 will be summarized in
this chapter by ABE component.

A. GUTREACH

Outreach has come to be defined in AABEDC projects
as:

1. Recruitment

2. Retenlion
y ? Liaison between Helping Agencies

1. Recruitment

The recruitnient section includes overall data frem all
of the modules; a description of the AABEDC recruit-
ment Kit; 2 summary of the Georgia moedule; and in-
formation from other module reports.

About 1800 ABE students have been recruited and
involved in the functioning of the fourteen 1963 AABEDC
demonstration projects. (Appendix B contains an
analysis of information gathered froin AABEDC
studenis by total group and by individual modules.)

A3E RECRUITMENT REQUIRES PERSONAL
SUSTAINED CONTACT. When 1771 AABEDC students
were asked how they were rccruited, most of them
{ninety percent) reported a personal contact as opposed
to a media contact. Table 6 below shows the number and
the percentage of students recruited by different
methods,

Table &

METHCDS OF RECRUITMENT KEPORTED BY
AABEDC STUDENTS

Number Percent

1. Unkpown 233 13.1
2. ABE Recruiter

{inct. ABE teacher) 724 40.8
3. Friend 142 8.0
4. Siudent 83 4.6
5. Place of Present

Employment 78 4.4
6. Newspaper 75 4.2
7. Northern Grorgia

Trchnical B Vocational

Schoot 69 3.8
8. N,Y.C. or Miinstream

Supervisor 55 3.1
9. Anpouncement from

School 19 2.2
10. Clurch Announcements 27 £.5
11. Welfare Department 25 1.4
12. Schoeol Officials 21 1.1
13. Sister or Brother 18 1.0

14. Other (Radio; Community
Accion Counsclor; Telepbone;
Correctional Institution;
Neighbor; Wife; Son or Daugh.
ter; Husband; Father or Mother;
Consin; Aunt ot Uncle; WIN;
OLO; Unemployment Officer,
Volunteers; MSU Staff; Patient;
Vista Worker; Youth Corps;
Extension Setvice; Nurses Aide;
Jaycees; Veterans Administration;
Sunvey; Beauty Shop; Health De.
partment) 182 10.2

TOTAL 1,771 93,4
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1t is obvious that the AABEDC recruiting experience
reinforves the many sociological studies that define ihe
tower cconomic level individual as person-oriented and
out of user’s contact with the communication syslemns of
the general population. It is possible, however, that
students who are functioning al the higher ABE levels,
particularly those with relatively short preparation time
needed for successful completion of the high school
equivalency examination, may he recruited through the
use of media. This is only lo say that these students are
functioning at a nigher reading and listening level, and
nol an argument for total reliance upan the media for
ABE recruitment at any level. In the AABEDC ex-
perience, media adds fo person to-person recruiting
contacl, but cannot replace il. The Adull Armchair
I""ucation (AAE) project of the Opportunities In-
dustrializalion Center, Inc. (OIC) of Philadelphia,
recruiting for adult basic education in the inner city has
had findings similar to the AABEDC sltudy in a rural
area.

a) RECRUITMENT KIT

TO COORDINATE MULTI-MEDIA TELEVISION
AND RADIO COMPONENTS FOR REGIONAL
PROMOTION AND COMMUNITY DEVELOPMENT,
the AABEDC developed a recruitment kil in FY '69 o
demonstrate how programs can supplement local Ap-
palachian ABE personal recruilment efforts. The kit
includes:

® A guide that stresses the use of the kil to supplement
personal contact and gives detail>d instructions on th
use of kit items. )

® Thirly-and slxty-second television
nouncements filmed in Appalachia and backed with
an original counlry and western musical score with
the theme of OPEN THE DOOR TO ADULT BASIC
EDYCATION.

spot an-

® Thirty-and sixty-second radio spot announcemnents in
rock or the couniry and western music with the OPEN
THE DOOR theme.

@& A biliboard design.

® A promotionatl letler design.

® Camera-ready newspaper ads.
® A n(*\\"s release design.

® A poster design.

® A pamphlet design.

¢ A cable television display card.

® Aradiolog shoet or script for the radio and television
spots.

® Evaluation feedback instruments.
The AABEDC recruilment Kit was distributed in 1970,

The usage and evaluation of its parts will be reported in
the FY '70 final report.

b} SUMMARY OF
RECRUITMENT

THE GENRGIA MODULE:

A lwo year (FY '68, '69) study of ASE recruilment in
ten (10) counties of northeast Georgia compared dif-
ferent kinds of trained pald receuilers by:

® Total numbers of students enrolled.
® Pcreentage of recruiting contacts that were enrolled.

® Percentage of those enrolled who.sl':i)‘cd in the
program (relention),
A

The pald trained recruiters in the demonstraticn are
compared in table 7 in order of success.

i
.

TABIE ?
GEORGIA MODWLE:
SUCCESS OF ABE RECRUITERS, 1962

Number Petcent of Contacts Percent of
Recruiter Cuntacls Enrolled, 1969 Entolled Relcntion
ABE lay-icacheraide 93 59 63.44 8/
ABE teachers 123 70 $6.91 87
Lay rectuiters 238 66 27.73 77
Pulic school teachers 68 12 17.65 48
Lay-ABE student 434 64 14.7% 74
VISTAS 245 9 360 NA
College studem 26 ¢ 0 0
O
ERIC ;
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THOSE RECRUITERS WHO WERE ACTIVELY
INVOLVED IN THE ABE PROGRAM WERE MORE
SUCCESSFUL: BOTH IN RECRUITMENT AND IN
HOLDING POWER TH/N THOSE WHO WERE NOT.

It is the professional judgment of the AABEDC staff,
however, that to use the mocnlighting moonlighter, i.e.,
the ABE teacher, extensively in recruiting is rot in the
best intercsis of the ABE student. On the other hand,
some involvement of the ABE professional staff in
recruiting reems (o be beneficial to hoth the quantity and
quality of the ABE program.

Before the inceplion of the project there were §9 ABE
studen’s in the ten-county target area of Georgia as
compared with 608 students enrelted in the sccond year of
the project.

The paid trained recruiters have had a powerful in-
direct as well as direct influence on ABE enrollment and
involvement in the area. In 'FY '69 the paid recruiters
(VISTAs not included) could claim direct rcsponsibility
for fifty ¢50) percent of the enrollees while volunteers
and media together accounted for twenty-four (24}
percent and personal contact of agency personnel ac-
counted for the olher twenty-six (26) percent. In other
words, the combination of volunteers (including
VISTAs), media, and agency personnel alone yielded one
end one-half times more ABE students than were
enrolled before the development of ABE staff for
recruitment and follow-up. College-age recruiters, in-
cluding ten (10) Vistas and two (2) college students, have
had expectionally poor results in ABE recruiting and it
might be recommended on the strength of the Georgia
study that they should be used in other kinds of en-
deavors that take advantage of their strangths. Another
recruiting problem seems to be that those who are not
directly associatcd with the responsibility of the ABE
program tend o misrcpresent it in their enthusiasm,
whichleads to false hupes and subsequent dissatisfaction
wilh the program of new students.

¢) MODULE REPORTS

Those AABEDC modules which have not yet found
support {or recruiling and follow-up staff have had best
results by ulilizing the personal contaclts of the staffs of
other helping agencies and of industry. In addition to the
full Georgia final report, the reader is direcled par
ticutarly to the full Virginia final report for information
on successful interagency recruiting efforts.

2. Retention

In F.¥. '70, the retention component became a
separate compenent. Most of the reporting in 1969 by the
modules on retention included reasons reported by ABE
sludenls (1} for enrolling in ABE, and (2) for with-
drawing from ABE. Research on the helding power of
teachers vwas reported by the first Mississippi module in
ihe F.Y'. "68 report.

Table 8 presents the reasons given by 1.554 ABE

Q for enrollment in ABE.
ERIC
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Table 8
REASONS FOR PARTICIPATION IN ABE
Reason Number Percent
1. Prepare for GED 59¢ 37.9
2 Better education in
general 440 28.3
3. General improvement of
self 151 9.7
1. To get a better job -
promotion 78 5.0
5. Learn to read and write 73 4.6
6. Reguired by employ»t 7 3.6
7. NYC - reguired 27 1.7
8. Get a job 22 1.4
9, Get drivei's license 22 1.4
10. Improve 1nath 19 1.2
11. Other (Improve English;
Improve typing; Study
Special subjects for college;
Social employment; Peview
subjects; WIN; Improve
neighborhood; Help children;
Nursing school; Improve
driving; Keep job; Be a better
minister; Study language;
Imptove reading, OEO required;
Go into busincss for self; Study
nutrition, bookkeeping, or
office work) 75 4.8
TOTAL 1,554 99.7
A sample of 182 persons withdrawing from AABEDC
programs gave the following veasons fcr with-
drawal(table 9),
Table 9
REASONS FOK LEAVING ABE
Reason Number Percent
1. fost interest 36 19.7
2. Conflict with work 28 15.3
3. Moved away 28 15.3
4. Passed GED 25 13.7
5. Family problems 22 12.9
6. Completed requirements 8 4.4
7. Perconal health 8 4.4
8. Sccured employment 6 3.3
9. Tran<ferted to other training 6 33
10. Transportation peoblems 6 3.3
t1. Other (Transfcrred to another
ABE ¢lass; death; program
clesed; interested enly in cee-
tain subject matter) 9 4.0
TOTAL 182 23,6

The reader is referred to the Gadsder. Alabama;
Georgia; Maryland; and Virginia reporis for more in-
tormation on reasons for pariicipation and withdrawal.

oY



3. Liaison Between Helping Agencies

The liaison-between-agencies section includes in-
formation on the 1969 teacher-trainirg workshop and a
summary of the Lewis County, Kentucky, module.

TO MARSHALL HUMAN AND INSTITUTIONAL
RESOURCES, the AABEDC'S position has been that an

essential part of the outreach of an adult basic educalion .

program is liaison between agencies responsible for
services to the cconornically disadvantaged. In the words
of an official of the U.S. Ofiice of Education, adult basic
education cannot continue to play ‘‘man-on-the-
mountain’ and still provide adequate service to its
clients. Adult basic education students have a host of
severe problems that interfere with aftendance in and
attendance to continuing education. These on-going
problenis must be dealt with if the ABE student is to be
free to progress.

The reader is referred to Appendix C, Inkind Con-
tributions to the AABEDC, for another aspect of the
marshalling of human and institutional resources.

a) TEACHER TRAINING WORKSHOP

The Appalachian Aduit Basic Education Teacher-
Training Workshop of the AABEDC, as described in the
section on lraining, was developed to acquaint 111 Ap-
palachian ABE leachers and a&dministrators with the
characteristics and needs of ABE students and the use of
agencies to meet those needs. A follow-up survey found
that the ABE staff were using or referring more ABE
students to helping sgencies than they were before the
workshop.

b) SUMMARY OF THE LEWIS COUNTY, KENTUCKY.
MODULE: LIAISON BETWEEN ACENCIES

A twoyear (FY '68, '69) project aimed al
amalgamating the services of several agencies has been
most successful. Governmen! facilities {an abandoned
lock and dam sile owned by the U.S. Army Corps of
Engincers) were transformed into ABE classrooms, a
learning center, and child-care quarters for fuil-time
ABE programs with the help of the lecal Coinmunity
Action Program (CAP), Mainstream men, Neigh-
borhood Youth Cor ps, Headslart. Cooperative Extension,
Social Sccurity staff, and the Personal Development
Institute and individual faculty services of Morchead
State University. Transportation (a bus and driver) were
provided by the local CAP. Staff, cquipment, and
facilitics were supporied by the Kentucky State
Department of Education. An intensive home visitation
progra.n to follow up ahsentecism resulted in sevenly-
seven (77) pareent retention. Enrollees functioned at all
levels of ABE, one-third of the earollees passed high
school cquivalency examinatiors. Vocalional training
was ceveloped where jobs existed und training did not.
There has been a remarkably high rate of success of
graduales of the Lock 32 Center in college. vocational

B. DIAGNOSIS

TO DEVELOP A DIAGNOSTIC CENTER TO
DETERMINE EDUCATIONAL NEEDS AND LEAR-
NING DIFFICULTIES.

The diagnosis section includes a summary of the
Kentucky ABE State Evaluation and other AABEDC
activities in this area.

Diagnosis has come to be defined in working terms by
the AABEDC as program appraisal as well as diagnosis
of the learning difficulties of the individual learner.

1. Programy Analysis

The AABEDC was responsible for the administration
of the evaluation study of the Kentucky state grant adult
basic educalion program from Jarvary to July, 1969. The
Michigan Institutional Survey and Consulting Service
worked with the AABEDC in the conduct of this study
and the preparation of the reporl. The reporl recom-
mended: (1) program objectives be re-examined; (2)
budget allocations be raised to provide more ad
ministrative staff; (3) a greater effort be made for inter-
agency cooperation; ¢4) instructional materials and
methods specifically for the adult learner be devised and
used; and (5) intensive in-service education of ABE
personnel be undertaken.

2. Norming Samples

The AABEDC had requests from two rhlishers and
from a federal agency for help in locating samples for
norniing aduli tests. Because of knowledge of the region
the Center was able to give some aid and to direct testing
staff to administrators who could help in finding sub-
jects.

3. Individual Diagnosis

The modules have used a variely of methods for
placement and diagnosis of students. Module stalfs have
come to agree that formal testing is a precarious malter
in adult basic education. more useful for program
evalualion than for individual student placement and
diagnosis. Informal inventories have been found to
maintain interpersonal contacts and 10 be less
threatening. However, where necessary. ABE studeats
have been tested satisfactorily vith standardized tests
whe 1 great care was laken in the introduction and
manter of adniinisteation of the test situalion.

C. MANPOWER

TO DEVELOP PROFESSIONAL
PARAPROFESSIONAL TRAINING PROGRAMS.

The manpower secticn describes kinds of manpower
for ABE, the Ohio in-service workshops, and refers the
reader to specific uses of tnanpower in module reporls.

In AABEDC parlance the term manpower designates
all of the staff who serve ABE such as. teachers. ad:
ministrators, counselors, paraprofessionals with dif-
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ferent functions, volunteers, agency personnel, and
eommunity neople.

The Appalachian Adult Basic Edueation Demon-
stration Center staff cannot overemphasize the im-
portance of long-term training of ABE personnel—long-
term in the sense of continuous upgrading. Even if the
short-terin training experiences which are most easily
available were sufficient to train able personnel, new
information and techniques constaniiy being developed
would not be part of that training. Teo little is known at
presenl about the successful conduct of adult basic
education torely upon short term training efforts or upon
formal Icnger programs alone.

In the Manpower component of the state modules, the
AABEDC has stressed the upgrading of module staffs.
For example, under Center encouragement the staff
members 0! the Kentucks Lack and Dam Site 32 project
have almost finished degree course work as well as
short-lerm ABE leacher training offered by the
AABEDC. All of the modules have built in some kind of
staff upgrading, some of it exlensive,

1. Sununary of the Ohio Module: Manpower Develop
ment

The Ohio moduie of the AABEDC has several func-
tions, one of which has been the development of models
for the training of ABE teachers and of
paraprofessionals,

A preservice professional and paraprofessiona) staff
development work shoy at the beginning of the fiscal
veor had nine general aimes and objectives:

Fach participant was to be able:

(1) to deline Lis rote, dutics, and responsibilities,

(2 to describe and identify  progratumed or sclf
instructional cureiculum materials and to demonstraie
an understanding of the philocophy  tehind  their
utilization;

(5) to conduct an initial interview for the purpose of
explaining the program and enrolling new studenls;

(4) to administer. score. and evaluate placement and
progress tests and achievement batteries related (o the
program;

t5) to define the servicos and referral procedures to
cooperaling agencies;

(6) to conduct an individual counseling sessten &nd to
provide eduealionsi. personal-social, end vocational
information and referral;

(7) 1o develop a longitudinal programmed instructional
curricnlum related to specific beginning levels, rrogress
evaluation, and student needs;

(8) to demonsirate efficiency in developing and main-
taining student records and reporting procedures related
to this project: and .

(9) to develop & notenook, for refererce, which will in-
clude instructions and infor nationre.stedto his s ific

\l) ties and responsibilities in this project.

ERIC
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The evaluation of this training model was published as
a scparate monograph.

It was found that paraprofessionals lteaching home
instruclion needed a direct line to the professional. In the
Ohio project, teacher aides had leacher advisors
available to them almost constantly by phone, and they,
in turn, were always available to their students by phone,

2. Manpower: Other Module Reports

In addition o the Ohio 1969 Final Report. the reader is
directed to:

@ Gadsden, Alabama Final Report for the use of com-
munity personnel

¢ Maryland Final Keport for measures of altitude
ckanges cf the profcssional staff and for definition of
the role of ABE teacher aides

¢ Virginia Final Report for descriptions and evaluations
of various approaches to the training of counselor
aides.

e Georgia Final Report for the training of recruiters and
usc of community personnel.

D. MATERIALS AND CURRICULA

TO DEVELOP A MULTI-MEDIA MATERIALS
CENTER SERVING APPALACHIA

TO LEVALUATE MATERIALS, METHODS,
CONCEPTS OF ABE PRCUGRAMS

The malericls and curricula section includes sum-
maries of the Gadsden. Alabama. Kenlucky driver
cducation; Mississippi newspapei s amd Ohio projects: as
well asa description of a Center produced abliography,
and references {o discussions of spectf ¢ waterils i
module firal reports,

The Appalachian Adult Basic Education Liemen.
stration Center has developed and evaluated materi s
and adopted curricula to meet a variely ol needs i
Appalactuan ABE.

AND

1. Summary of the Gadsden, Alabama, Module: Ix-
velopment and Usc of Video Tape Recordings

The purposes of this project were to demonstrate
feasibility of 1ncal video tape progra:n developient for
ABE. todetermine the instructional ¢ffectiveness of that
programming with ABE students. and to explore means
f ABE teacher improvemcnt through the use of the
video tape recerder (VTR). v

An audio-visual cataleg listing material appropriate {0
ABILL was compiled. During the development of the
catalog weak areas in existing audioisuals were
detcrmined and two broad areas were chosen for
program development: communication skills and
consumer mmathematics.

The local development of supplemental VTR
currieular material wos not effectively or efficiertiy
realized because of the tack of knowledgeable
prefessional manpower iv both television curricnlum
preparation and television production. The Gadsder

1
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project has clearly demonstrated the fatlacy of at
tempting YTR production with limited resources and
lechnical expertise without extensive and intensive on-
the-job training. The (raiaing of local production and
teaching stalf significantly upgraded the caliber of tapes
produced.

Explorationof teacher improvement through the use of
VIR was allempled, but inadequale staffing cond
logistical and technical difficulties er.countered made
results of this effort inconclusive.

2. Sumnary of tae Ohio Module: Teacher-Made Sup-
plementary Reading Materials

Four experienced ABE teachers were employed to
develop brief tife-centerad supplementary rcadings at
different ABE instructional levels. The :eachers, who
were indigenous (o the commurity, attempled to design
malterials that were particularly relevant ‘o the ex-
periences cf the local rural isolated population (e.g.,
tobacco farming and saw mill work).

The teachers who produced the materials indicated
that they feit inadequate to the task. They found great
difficulty in juggling the elemenis of interesting adult
conten!, readability levels, and sequential skill
developiment, Predictably, ABE students asked to
cvaluale materials were hesitant 1o do so, but those
criticiques that were gathered included poor format,
little or no student check, some materi: Is below the
interest and reading level of the students, and
vocabulary not consistent with the reading levels for
which the materials werc infended.

Findings indicale the need for systematic professiona!
wriling and production far beyond the capabilities of the
parttime ABE teacher. The resulting evidence has en-
couraged somc state departments of ABE to expend
limited resources in curriculum development at the state
level rather than depending upon teachers. The ex-
perience of the Gadsden, Alabama, module in the
development of VTR tapes by professionals not trained to
that task and the Ohio experience in the development of
materials by professionals similarly untrained leads the
AABEDC to rccommend caution in the demands made of
ABE teachers. Aflcr extensive training the Ohto leachers
incrcased their skills in maltcrials development. but it
should be noted that at that point the materials were not
“teacher-made,” but rather the work of professionally
trained curriculum writers. In the Gadsden project the
technical crew became much more proficient in the
deveiopment of educational films aftcr thorough
training. particnlarly when they worked aith tiained
television teachers rather than with ABE teachers un-
trained for that particular lask.

3. Summary of the Hazard, Kentucky, Module: Driver
Education for ABE

The Kentucky Driver Education project was designed
with the Appalachian Regional F.ducational Lalxiatory
to make vse of cor piggy back on) exisling equipment

nd facililies. I a rural. isola’d. eccnomically
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depressed area with virtually no public transportation,
ability to travel is obviously importanl. Mobile vans
containing driver eduecation simulators owned and
operated jointly by seven high school districls in
soutneast Kentucky have been used together with their
driver education teachers in after-school hours to teach
ABE students todrive. Al the last reporting, almost all of
the forty (40) students had received drivers' licenses
after the three-month project in 1969.

In addition o helping disadvantaged adults receive
drivers' licenses, the project was designed to investigate
other questions, such as:

(1) Does success in driver education molivale ABE
students to further academic endeavor?

Early findings indicate that many students plan fur-
ther education. (Students commented that were other
pt.ases of education as highly refincd as their driving
course, they would make more progress.)

(2)Can -tisadvantaged students use simulators?

While underceducated adults did not seem to have
difficulty using the simulator equipment, there is some
reason to believe that they had some trouble making the
transfer of learning 1o the real experience of driving a
car. This will be further investigated in the 1970 project.

(3)Do ABE students show more geographic mobility as
the result of driver educaltion?

Over half of the students conlacted in the follow-up
were able to give definite examples of increased mobility
such as driving lo work, classes, or to town to shop—
theraby getling cheaner prices. '

(4)Do> ABL students become more employable through
driver education?

Eight (8) students secured jobs or better jot: . Several
others are being considered for new jobs.

4. Summary of the Mississippi Modtle: Low Reada-
Lility Newspaper

In the twenly (20) rural isolated mountain counties of
Appalachian Mississippi a great number of adulls had
never read a newspaper. The AABEDC Mississippl
module at Hawamba Junior Collcge (1JC) developed a
low reading levcl newspaper called The Appalachia
News lo provide suppleinental reading malcrial for adult
basic education students. The newspaper is printed at a
grea: saving by the college and adult printing trainees at
1JC. The newspaper has a full-time »ditor. The ~cading
level of cach article is commvunicaled to the ABE
leachers uzing The Appalachia News.

The initial edition of 500 copies was printed February
16, 1970 By June. 5500 copics were being mailed 1o
thiriv-four statcs, the District of Columbia. Pucrto Rico,
and the Virgin Islands in response o numerous requests.

The US. Department of Agriculture, Health Depart.
ment, Social Securily, Manpower Traininrg Program.
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Tennessee Valley Authorily, Extension Service, and
Employment Service have been con!ribuling material,
much of it especially prepared, after teachers surveyed
their stadents to determine the kinds of information the
students seemed to lack. Wire copy and pictures from
United Press Inlernational are donated by the local
Tupelo Daily Journal. A training session attended by
eighty-five (85) teachers was held on the use of the
newspaper in ABE. A follow-up survey found that ABE
students had acquired much new information on such
matters as: empluyment, public assislance, social
security, food stamps, community acticn programs, and
further educational opportunities. A one-third rise over
the same time period in the previous year occurred in
ABE enroliment,

5. AABEDC Directory

The Appalachian Adult Basic Education Demon-
stration Center distributed a list of the names and ad-
dresses of publishers of ABE materials and of agencles
offering free or inexpensive supplementary materials.

6. Discussions of Materials: Module Reports

Thereader is referred to the following final reports for
discussions of speciflic materials:

® Maryland Final Report for materials used in the
teaching of typewriting in ABE

® Gadsden. Alabama, Final Report for a report of Lhe
use of Steck Vaughn, Audio-Link World of Work
Series, Link Perceptual Development Series, Cowles
GED preparation materials, and teacher-made
materials.

E. METHODS AND TEACHING TECHNIQUES

70 EVALUATE MATERIALS, METHODS, AND
CONCEPTS OF ABE PROGRAMS

TO DEVELOP A LEARNING LABORATORY FOR
MANPOWER TRAINING

The methods and teaching section includes summarics
of the Mississippi nobile learning cenfer; North
Carolina; New York; Ohio; Bear Creck, Alabama; and
Maryland projects, and a description of the AABEDC
learning center.

1. Summary of the Mississippi Module: Mobik Learn-
ing Center

In the same rural isolated moun.ain counties served by
The Appalachia News, the AABEDC, through the
Itawamba Junior College (1JC), has developed a moving
Icarning center. The Town and Country Mobile Homes
Company donated a mobile facitity which was modilivd
and stocked with hardware and software by the Missis-
sippt State Depariment of Education. The facility moves
tn seven separate locations each week: three industrial
sites. two public housing sites. and two rural sites. The
mobile cenler is staffed by a curriculum specialist and

@ r assistant and supervised by the director of the 1JC
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vocat,onal center and the local adull education super-
visor. The inilial enrollment of cighly people has grown
steadily.

As a consequance of this project, ABE is available in a
modern well-equipped facilily where there was no ABE
before. By moving each day, expense can be shared
which would make such facilities prohibitive in on»
location, The withdrawal rate fromn the program has
been less than ten percent and the average gain on a
slandardized test (ABLE) for seventy-five (75) hours of
instruction across the sample has been 1.9 in grade
equivalence--almost twice the average local gain for an
equal time period in more conventional programs.

2. Summary of the New York Module: The Comr
munity School

Another avenue for coping with distance and with 2
scaltered isolated population in the delivery of adult
basic education has been cooperation with a community
school district. The Appalachian Adult Basic Education
Demonstration Center has worked with the Community
School Program of the Corning City School Districl and
the Corning-Painted Pcst Area Schoo! District In New
York to develop ABE in a context of continuing and
recreation educalion. The project begain in February
and it is too soon to assess the results. However, one
promising practice which has been used in the New York
project is a traveling mini.-lab shared by several ABE
programs o cut costs of programmed materials wkile
allowing a large degro~ of individualized instruction. The
lab fits into a station wagon and has legs with wheels to
facilitate movement, The Jab is available when school
facilities are being used by adulls engaged in a variety of
aclivilies.
3. Summary of the Ohio Module: Traditional Classes,

Learning Centers, Home Instruction

The Ohio module has compared grade equivalent gains
on a standardized lest (TABE) as well as changes in
allitudes for 100 hours of instruction of students enrolled
in traditional classrooms. learning centers. and home
instruction. Also, a cost analysis of a learning center in
comparison with home instruction has been undertaken.

Traditional classrooins are defined as group
proccdures directed by professionals with litlle in-
dividualization. They meel two (2 evenings per week [or
a total of six ¢(6) hours per week.

Learning centers are defined as individualized
procedures directed by professionals and .
paraprofcssionals larg~ly using prograr'med materials.
The learning centers are open four (4) evenings per week
for a total of twelve (12) hours per week.

Homie insiruction is defined as individualized
procedures delivered in the ABE students’ homes by
paraprofessionals using a combination of progranimed
and reinforcement materials under the guidance of an
ABE  professional. Instruction and sludy time per

week 7 ¢ variable.
Theres s are presen” d in tables 1¢.11.12. and 13.
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will be noted in lable 10 that the learning center showed
1.5 times the gain per hour in reading for 100 hours of
instruction that the traditional classrooms shovcd and
that the home instruction showed 2.2 times the gain f ihe
traditional classroom.

Tabl: (0
OHIO MODULE

COMPARATIVE GAINS IN READING ACHIEVEMENT
FOR THREE TYPFS OF PROGR.AMS

Learning Home Traditicni]
Conter Incruction Classrooims
Number tested 139 39 71
Total Lours of
instruc tion 7,439 I, 88U 2,523
Average hours
per student 54 48 16
Total gain in grade
cquivalent months 260 w5 55
Average gain por
student in grade
«quisalent 1renths 19 24 5
Average gain per
hour of instruction ., 0351 .0503 .0228

In arithmetic, table 11 shows the learning center and
home instruction boih showed 1.6 times the gain per hour
of the tradilional classroom.

Table 11
OO MODUL

COMPARATIVE GAINS IN ARITHMEVIC ACUHIEVIMENT
FOR THREF TYItS OF PROGRAMS

Learning Home Traditional
Center Invtruction  Clawroums
Numbor tes od 137 9 70
Tota] Wours of
in-rustivn 5,637 1,828 2,514
Nerage houre por
aodent 41 i7 16
Toril gain in crade
cquivalont months 234 i 63
Ny eraze Rain pur
ddent in grade
equitalont mmonths \7 20 9
N rige €A pur
bour of indructiaon . 08} UM 025

A partial explanation of these differences in gain may
1o the closer reinforcement and continaily of learmng
availab'e in the learnng center and home instruction
since the aditiona? dlassrocms meet only six hours per

Q Howerver, the ABE students in the traditional

7
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classrooms in the Ohio project were allowed to lake
materials home, while those enrolled in the learning
centers were not.

The findings presented in table 12 are, of course,
subjective reporls of changes in attitude bul tend lo
support the findings on the standardized achievement
test.



Table 12
OHIO MODULF

OBSERVABLE CHANGES IN PARTICIPANTS IN THREE TYPES OF PROGRAMS

LFARNING CENTER

NO OBSERVAPRLE SOME MUCH
ATTITUDE TOWARD CHANGE. IMPROVEMENT IMPROVEMFNT
Education 6 37 56
Workiag 26 8 19
Family responsibility 3 17 12
Community responsibilit 8 19 31
Self-concept 23 41 82
Perscna) appeatance 9 12 62

{Students v. ¢ ‘e not rated on all fiems)

HOME INSTRUC TION

NO OBSFRVABRLE SOME MUCH
ATTITIDE TOWARD CHANGE {MPROVIMENT IMPROVEMEINT
Education 2 14 23
Working 12 19 8
Family responsibilicy 13 8 18
Community responsibility [§] t7 13
Self.concept 0 17 22
Personal appearance 6 21 12

TRADITIONAL CLASSROONMS

NO ORSIRVABLE SOMF MUucCH
ATTITUDE TOWARD CHANGF IMPROVEMENT IMPROVEMENT
Education 20 26 29
Working 20 38 26
Family tesponsibility 7 16 14
Community responeibility 9 18 15
Sell.concept 9 41 26
Personal appearance 19 23 3

El{llC 58
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Table 13 is deemed quite significant by the AABEDC
since home instruction might be expected to he much
more costly than the learning cenler.

Table 13
OHIO MONDULE

COMPAPRATIVE COSTS OF HOME INSTR!JCTION
AND A LEARNING CENTER

Home Learning Center
Instruction Select

Number served 43 66
Total hours logged 5,768 4, 662
Total cost $8,134 $7,008
Cost per hour of

instruction logged $1.43 $1.50
Cost per person $101.49 $106.18

In the view of the staff of the Ohio module and the ABE
staff of the Ohio State Department of Education, in-
dividuals are being ceached by the home instruction
program who never would be reached by other ABE
programs. For further detail on differences in the three
samples, the reader is referred to the full Ohio final
report.

4. Summary of the Marylad Module: Ty pewriting
Instraction

In the three western countics of Marytand, designated
as Appalachian, typewriting was added to the ABE
curriculum in experimental classes with the aim of
improving the recruitment, inotivation, and retention of
undereducated adults.

As compared with control groups in each county. the
experimental groups with typewriting instruction
showed higher enrollment, fewer withdrawals, and much
higher nightly attendance for 100 hours of instruction.
Enrollment as compared to the previous year at the
centers where the experimental classes were held was
also increased. The explanation offered for these find-
ings is that the use of the typewriter teleclric 1ypewrilers
were used? provided an ego-building device as well as an
acceptatie rationale 1o associates for attending classes.
A stud'y of achievement gains was inconclusive,

Aswould be expected. in 100 hours of combined
academic and typewriting instruction. typing skills were
not developed. A next phase implemented in FY 70 of-
fers more cvenings of ABE andsor lime for typing
practice cach week with a total of 250 hours of actual
academic and typing instruction. lLocal business
cducation teachers and high school business education
facilitics have been conbined with professional and
paraprofessional ABE personnel in developing  this
project.

S, Summary of e Bear Creeh, Alaban, Moduke:
Business and Industry

d" a rural arca of Alabama with growing job op-
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portunities as new industry moved in, Redman In-
dustries, a subsidiary of Hallmark Homes, donated a
mobile home for use as a learning center with main-
tenance and a site to the Jocal school board to upgrade
the cducatior of local employees. Recruiling was ac-
complished through industry cooperation and referral.
Plans were made to work with local industry in the
development of job-related ABE curricula. However, a
particularly violent strike over union matters at Redman
Industries impaired the effectiveness of the learning
center since {{ was associated with that industry in the
minds of the local population both through proximity and
funding.

In the spring of 1970 a way was found to move the
learning center to the grounds of the county high school.
Atthat time the Alabama State Department of Education
took over complete financing of the center. The Bear
Crcek Center has been used constantly by the Bear Creek
Watershed Association and the Tennessee Valley
Authority as a model facility for those developing
learning centers in other parts of the Southeast.

6. Summary of the North Carolina Module: (A Fea
sibility Study) Learning Outcomes from Learning
Centers

In the spring of 1970 a study was conducted through
Appalachian State University in North Carolina to
determine the feasability of developing a proposal for
the study of the comparative cognitive and affcctive
learning outcomes from ABE organized as sclf-directed
instruction and as small group instruction. The study
was initiated through concern that while ABE students
show remarkable cognitive gains as measured by
standardized ach’evement tests through individvalized
self-directed instruction in the learning ceater, they may
not be acquiring the positive changes in self-concept that
they might through the interaction of small-group in-

struction. The outcome of the feasibility study was a

proposal to be implemented in the next fiscal year en-

litled. A Comiparison of the Relative Effecliveness of
learning laboratorics and Small Group Procedures in

Changing the Sclf-Concepts of Adult Basic Students ™

7. The AABLEDC Central Learning Center

TO DEVELOI A LEARNING LABORANTORY FOR
MANPOWER TRAINING. the AABEDC is in the process
of developing a learning center on the Morehead State
University campus for use in cvaluating methods and
malerials and it providing a practical experience in the
training of prutessional and paraprofessional ABE
personnel, as well as for use in serving the local ABE
student population.

8. Discussions . f Methe\: Modulc Reporls

The reader is referred 1n the following final reports for
discussion of specific methods:

® Bear Creek. Vlabama. Final Repott for a discussion of
the role of the lcarning lab coordinator

e
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® Georgia Final Report for a discussion of leaching
methods in training recruilers

# Gadsden, Alabama, Final Report for a list of teaching
methods used in the tradilional classrcom

F. CONTINUAL AND TERMINAL COUNSELING
The Counseling section ineludes 2 summary of the

Virginia Module, discussions of the use of the Universily

of Texas kit for Teacher Awarcness in Guidance and

Counsaling and counseling activitics in various modulcs.

Sinece the Norfolk experiment in adult basic and
vocational educalion of the carly 1960's it has been
generally recognized thal guidance and counseling
services are necessary patts of adult education. Adult
basic education students by dcfinilion are besel by
severe probiems in all of iheir roles--as sclf-actualizing
individuals, as family members, as cullural group
members, and as members of the larger society.
Sueially, physically, psychologically, cconomically, and
legally they tend to have problems which restrict theit
aitendance in educational programs and their ability to
profit from instruction should they get there. The Ap-
palachian /dult Basie Education Demonstration Center
has stressed the necessity of counseling and of guidance
services as an integral part of ABE.

L. Summary of the Virginia Module: Counselor
Aldes
¢ The AABEDC has sponsored a two-ycar project to
develop a training model for counscelor aides in soulhwest
Virginia. Through this project many possible duties of
poraprofessional ABE counselors under the supervision
of a certified counselor were examined for training necds
and suitability.
Activities of the Virginia counselor aide project in-
cluded:

® The rating by cach counsclor aide and the counsclor-
consultant of the valuc fo the ¢counsclor aides” ABL
work of cach formal and informal aspect of the
training program.

® A subjective delecmination of personal charac-
teristics of successful counselor aides for sclection
into training

& The devclopment of dala-gathering instrunients

& The rating by cach counsclor aide and the counsclor-
consultant of the elfectivencss of complclion of
various lasks.

2. University of Texas Teadier Awareness Package in
Guidance and Counseling

The University of Texas guidance kit, developed by a
309 special project for teachers, was found to be very
useful in crcating awarcness oo the noeds of ABE
s .udents in paraprofessionals in the Ohio project. The kit
was used with the discussion guide developed by the
iana State Departmeot of Education. [t was found

neeessary before each unit to introduce the key concepts
of that unit, The pre and post tests were found to have
rather  high readability levels for use with
paraprofessionals.

As was noted in the training section of this report, parls
of the VUniversity of Tekas kit were also used in a
workshop for ABE counscelors. Parts were also used winh
one grous of participants of the Appalachian Adult B :iv
Education Teachcr-Trainer Workshop in Reading. The
AABEDC has pians for some adaptation of the Univer-
sity of Texas kit for the Appalachian region.

The readeris referred to the Gadsden, Atabama, Final
Report for a discussion of group and individual coun-
seling.

G. PLACEMENT AND YOLLOW-UP

The placement and follow.up secelion includes sim-
maries of the Soutih Carolina and West Virginia modules
and discussions of follow-up activilies in other module
final reports,

. Placement

Placement in AABEDC terms means the establish-
ment of contact between ABE students and graduatcs.
prospective  employers. and further training op-
porlunitics. Adull basic cducation is seen both as one
aspect of the antipoverly war and of continuing
education and badly in need of articulation with hoth.

SUMNARY OF THE SOUTH CAROLINA MODULE

In a hewily industrialized county of South Carolina
wilh many job openings and many unemployed who do
nol have the educational requirements and job skills to
{it the openings. the State Department of Education and
the AABEDU bave developed a project to te st the concept
of a commurication catalyst between communily em-
ployment resources and ceducational resources.

Information concerning available adult, vocational,
and technical education opportunities in the area was
gathered and made available to personnel directors in
industey in the county. Information conceraing the
training needs  for unfilled and  anticipated  job
requivements was gathered and made available lo the
various training programs,

The sccond phase of the South Carolina module in-
volves the implementation of a two-way placement
model in which personnel people inbusiness and industry
will reler undereducated and untrained job avplicants to
the appropnate training facility and educational in-
stitutions will train for av 2lable jobs toaid in placement.

2. Follow-U,

Follow-up s ueed by ibe AANBEDC to mean both the
maintenance of contact with fpmer ABE ctudeits and
alsothe investigalion of 1o snnis for abis snteeism or wilh-
drawal.
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a) SUMMARY OF THE WEST VIRGINIA MODIILE:;
LONG RANGE FOLLOW-UP SURVEY

The AABEDC West Virginia module has compleled the
second year of a Lhree-year project to develop a model
for an cfficient low-cost follow-up of ABE graduates.
Follow-up of graduates is seen as imporiant for
curriculum adjustment as well as for selling ABE to
polential students, to the general public, and to the
legislators that fuid ABE programs.

Eighty-live ABE studenls. half veluntcer and half
nonvolunleer, in four separate programs, were ap-
proached by their teachers while still enrolled in ABE
with a request for cooperation in a follow-up study.
Practice was given in filling out the kinds of queslion-
naires to be vsed in the follow-up and baseline data was
collecied, mostly from sludext files. At present sevenly-
six subjects arein contact and two have died.

As the project developed, the growing grotp identity of
the study subjects became an important corollary of the
module. The time spent in ABE is usually short with
consaguent lack of sufficient reiiforcement of skills in
the cognilive, and mere particvlarly in the aifective,
reaims. The newslellers, group get.logethers, and
counscling activities tha! evolved as means of keeping in
contact with the subjects of thz follow-ug: survey becoine
amechanism of support reinforcing the infiuence of ABE
over time.

Behavioral changes cainvident with the ABE ex-
perience have been considered, usually hy case studies;
including changes in sell-esteami, communily
relationships, and job “'success stories."" All but two of
the sam:ple are financlaily independent at present, Two
are still receiving welface pay ments--one because of
foblessness, the cther because of iltness.

1t has been found that eaeh group can be fellowed with
the expense of only {wo man-days a month. The Jast year
of the project will include a study of ABE graduales who
were not originally involved in the projeet Lo attempt to
asceriain what part the support activilies have had on
the pasitive results of the survey.,

Other findings vurthy of mention at this poinl in the
study are:

®A random sample of the school achievement, ab-
senteeism, and scheal behavior of twenty-three
children of the ABE graduates showed eight out o ten
children experiencing positive aititudinal and
behavior changes roincident with their parents' in-
volvement in ABE.

®The case studies callected have pointed to sore ABKE
curriculum and service needs such asa job placement
specialist; a better system for recruitment: a-d ia-
struction: in ihe use of the public librarv (as a ready
mzans of continuing educatios); ard in instaliment
buying tlo prevent job loss through gariishment of
ages);

¢ The most slarlling stalistic collected t¢ dale was the

Q nic charge of the participants. Aading (1) the
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welfare payments of those who drew welfare prior to
ABE involvement to (2} their prescn! incoines and (o
(3) the positive rhanges in income of those nnt
originallv on #'r!fare, and sublracting (4) the we:fu: ¢
nayment: f thesa lwosubjects who still draw welfar:
it was found that for the seventy-six subjects fron.
whom ihe data was gathered, ABE had addad $440.%0
annually to the ecunomy.

b) FOLLOW-UP IN OTHER MODULES

The reader is referred to the follawing module fri
veports for other reports of the outcome of jol] Iy
delincd either as contact with graduates or as is,
vestigation of causes of al.sentecism,

& West Virginia Final Report
e Mayylard Report
eVirginia I nal Reporl

The demonstration functions of tne Appalachian Ad it
Basic Education Demonstration Cenier have toul
reviewed under seven coraponents of adalt basi
oducalion. Fourteen field units or modules in eleven
states have been summarized in addition to activities of
the Center proper.



EVALUATION

The summaries of two evzluations of the Appalachian'

Adult Basic Education Demonstration Cenler are
coported in this section: (1) the findings and recom-
wendations of the independent evaluation by the
Michigan Institutional Survey and Consulting Service,
and (%) the ranking by the AABEDC Regiona! Board of
Lireclors of ABE priorilies in relation to the AABEDC
past and future aclivities.

I. MICHIGAN
INSTITUTIONAL SURVEY

AND CONSULTING
SERVICE

The independent evaluation of the AABEDC was
conducled in four phases:

(1) A widerange of litera'wre on Appalachia was
coltucted, reviewed and abst. .cted. This collection has
been printed as a separate moncgraph entitied With
Referrnce 1o Appalachia.

(2) A specialists’ co .erence of adult educators and
experts nn disferent aspects of Appulachia was held to
develop recommendations for appropriate aclivities in

- ABE in Appalachia against which 10 measure the
AABEDC and toward which the AABEDC could work in
ihe future.

(3 The Michigan evaluation sta’f visited all of the
madules and the Center.

(4, All informalioa was collected axd evatuation anc
recommendations were wrilten. .

)
E T Cna;or findings of the AABEDC evaluators were-

Aruitoxt provided by Eic:
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The objectives of the Center, frvim a carcfiily
establisked viewpoint of Appalachian conditions and
needs, 2.< appropriate and valid.

The strategy of developing miodules in the field
throughout the region is scind and has merit
oducationally and politically.

Kxciting irnovations would rover have been
demonstrated in tleir present settings without the
Center module apparatus.

Sharply improved ABE at the inudules has resuited
from module vperalions.

The pioncering efforts of the .modules have markedly
affected their home states. All state  direciors
questioned indicated 1o the evaluation team that the
module aclivities had been influential on ABE
throagheut ail perts of tho siates -Appalachinn and
non-Appalachian,

The spread effect of the module operations 15 peten-
tially grcat on a regional and national basis. The
Center was found (o be serving a valuable purpose as ¢
comn.inication’ agency throughoul the region ard
nalisn for improved ABE programs,

The ~erific objectives of the module were not always
clear - 1999.

To date there has been opporlunistic and sonselimes
hasty or delayed cpproaches to module devedopment.
generally because of the time pressures caused by
short-term support.

A commendable cffort has been sustained to piovide
accountability of module operations.

The relationships of the Center's staff with the per-
sonnel of the modules are excellen!. There is a mutual
respecl with clear understanding of acceptable
working relationships.



® The icadership role of the Center’s staff is recognized
and appreciated by officials of state departmenis of
cducation and by lcval school officials with whom
module personnel are associated.

The leadership role ¢f the Center’s staff is alcy
recognized and appreciated by the nation's
professional and lay citizens concerned with adult
education.

The host university (Morehead State University) has
evidenced high regard for the Uenter and its staff—
principelly throug. ':e approval of a new graduate
program, the gianting of academic rank o staff
members, and the provision of ~hoice space in the new
professional education building.

® \When the Center is viewed solely in terms or vork
completed, of definitely established ac-
complishments, 1gnoring for the moment ils work in
pregress, the results from so short a period of effor:
are truly amazing.

® The headquariers office of the Center is unusually well
organized and operated.

The recommendalions of the Michigan Instituticnal
Suevey and Consulting Service for the AABEDC follow.
Where appropriate, aclion has been taken or planned by
the Center for all recommendations.

® Topics rather extensively sludied by the AABEDC,
such as the delively of ABE through the learning
center, should be “buttoned up” in the form of
nationally available summaries of findings

® The method of developing some of the module topics
should include isolation by and direction from the
AABED. slaff, in comoarison te th? past system in
which the module proposal initially was developed
entirely from local perceplions of ABE needs.

¢ The AAKEDC staff should take responsibility for the
backgreund review cr search of the literature for new
modules, i.e., project-supporl researci.

The cbjectives ¢f each module should be limit:d and
sharpened to provide clear evidence of the impact of
specilic practices.

® Several modules should continue to work on the same
problem,

& Comparalive data from conlrel groups that were not
introduced (o the innovation should be collected for
each modula.

® The amnount of data expected from each module
should be refined to eliminate excessive paper work.

® An urgent recommendation is for the seeking out of

carlier, longer-letm funding. This should irclude

Q@ t from Morehead State Universily, the host
EMC‘;ily of the Cenler.
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® National

€ The AABEI " should modify ils name to reflect a less

limited interagency liaison,

ABE shouild make the necessary ad-
justrnents in legislation and regulation 1o permit
longterm grants beyond a single year and conlinued
support for centers where useful pools of manpower
and know-how have been established.

® [ti- possible that the Cenler cannot spare manpuwer

for research unrelated to module development.

@ Dissemination should be improved. Suggested mieans

for “nprovement irclude a Cenier publication sciies,
promaotional articles in professional journals, an ABE
newslelter or journal, in additionto in-service training -
activities.

® I'rom a research standpoint fewer modules might be

more manageable, however this negates the change
agent objectives of the Center involvirg all the Ap-
palachian states.

Interstalf communication shoutd be improved.

® The role of the regicnal board of direclers should ke

expanded.

® Despile present positive relationships between the

Center and the university, closer ties should be
established. Suggested methods of closer coordination
include a financial investment in the Center; salaries
for teaching staff members; integration of selection,
salary. and promotions of teaching Center staff with
college and education departraent programs, and an
institutional advisory votr.mittce.

® As u resull of the collation of With Reference to Ap-

ralachia and the- Specialists' Conference, it would
appcar that futlure module development shenld be
aimed at (1) the younger undereducated adult, (2) the
develvpment of curricula to improve life in Ap-
palachia, including rural life, forestry. recreation,
weliare, child care, nutrition, and out migraticn; (3)
communily programs thatl combine education with
child care, employraent, lransportation, and im-
preved famity life, (4) diiferent subgroups such as the
hardcore alicnated and the ambitious; (5) total-
family and total-neightoriiood cducation to prevert
the isolation of the individuai from his kinship or pecr
group; (6) single-sex insiructional programs to fit
cultural norms: (7) piggy-backing adult education on
traditional church. music, crafts, and social ac-
livities; (8) education thal is as different as possible
from ccnventional schooling; (9) clozer articulation of
edult education and vocational traning and em-
ployment; ard (10) forminy aliiances with powerful
local figures.

li. REGIONAL BOARD OF
DIRECTORS

The members of the Regicnal Board of Directors were



asked to make judgraents about (1 - cexteattowhicha  their highest three priorities for future AABEDC ac-
regional ABE research and development center should tivities. Table 14 presents their resporses. (Aluo note
be engaged in a variely of aclivities; (2) the extent to  jtem 8 of Appendix A, Accomplishments to which the
which AABEDC wasengagedin Ui - = activities; and (3) AABELC meecting was judged to have contributed.)

Table 14

Regional Board Members fudgment of:

A.  Extent to which a Regional Research and® Development
Center Should Be Involved in Selected Activiticy,
B.  Extent to which AABEDC was Fngared in these Activities;
and
| C.  Privritics for Future AABLOC Activities,
-
3 .
£ ‘3 Frxtent ' Priorities
.
, .. 835 3
; B
E- i £
I ] .
=2 g kA i © -
EZE hes], T o2|f
£ 8 - - Lo : 4 =
1 SeqxEsRESHE & €8
Be sosponsible for designing, disseininting, and assuring the wideyprend
adoption of suuoces<ful innovations 0 0§ 620001213 & 2 7 15
Continuing to develop interrelationships between Appitachian states ABE 0 0291710 124) 7 2 ? 1
. Develop prefession.) and pazaprelessional training pm;mnis 0O 0111 15] 1114} 13 4 3 10
Be an information discemingior ol the knowledae gencrated by rescaich
and practice in ABE 0 00 91196 5 114 ¢ 4 10
Be concemed with deseleping prototy pe products which would be dis.
seminatzd and ir talled by other organizations in ALE {i.q. reciuitment
©f curriculnin matetials) 0 00217p1 914] 6 2 1 8
Be concerned with conducting research 1 2 441 6|0 418] 14 ¢ 1 5
Stndy diagnostic techniques for Appalachian ABE O t 4lval|11r210] 2 0 3 5
Establish cooperative pHot efforts with lecal schoois, colleges, and
unlversities g 0513100 714 3 1 0 4
Dcvelop a regional cexter 2 3 510 E|21014] 4 ¢ 0 4
Develop an evaluation center 0 2 312 9lCunté] ! 2 1 4
Develop a materials center i1 2513 6luts 9o ] 2 2
Coordinate & malti-media communications component 0 1910 7{112 7]o0 0 ? 2
Strengthen mobilization of human and itL«itationa] resources in ABE O 1 811 4]2 210]0 0o 1 1
Q Iy arridburtes necestary for swocessful ABE teachers ¢ 000 o O] | 4] i
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It car be seen in fable 14 thut the regional board
members placed the highest priority or recom-
mendations on the dissemination function of the
AABEDC. About an equal number of members evaluated
the AABEDC efforls in disseminaling the ouipul of
Center activitics as Much as judge those activities as
Little.On the other hand the raajority of the members
evaluated the AABEDC activities as None in the area of
disscmination of geneiral wformation on ABE vesearch
and demonstration whkich the Center did rotl produce.
There .s some question of the apprepriateness of the
AABEDC's engaging in general dissemination aclivities.

The next highest priorily or recommendation was for
the continuanc.. of she buiiding of interrelaticuships
between the thirteen Appalachian states in ABE. The

regional board members judged that the AABEDC had
stressed this function above all others in the past.

The next highest priorily was the AABEDC training
funciion which almost equal numbers % members
evaluatrd as Much and as  Little in the past. This
judgmeni was made before both the workshop for
ivacher trainers in reading shich has had a strong
regional impact and the workshop for ABE counselors.

Since disseminaticn was seen as a most important
activity of the Appalachian Adult Basic Education
Demonstration Centur, regional board members were
asked to specify in the area of printed materials what
kinds of publications they desired and anticipaled usage
of different kinds of publications. Table 15 outlines their
replies.

Table 15

PUBIIC *. 7 ONS DESIRED FROM AABEDC BY REGIONAL BOARD

Type of Publicatisn

Ttaining syllabl {or reading in ABE
Review and synthesis of restarch
Supplementary reading matorials
Curticulnum guides o materials
Conference repons

Planning and evalvation guides
New:letter

Training manuals

Plagrostic instrumer.s

Catalog of films on Appalachia
Rescarch monographs

% e
= o §E 4 X
% . uid g 2 3¢ z
5 g s v &
£8 &2 24 82 Z& B
4 1 5 19 4 33
8 2 1 14 190 35
3 6 12 12 < 35
4 3 6 19 S 36
10 2 2 6 10 in
9 2 2 14 4 31
10 3 4 16 4 7
9 4 3 16 3 18
6 ] 6 16 4 33
5 4 7 14 5 35
8 3 2 1 s 9

Although the members anticipated almosl equal usage
of each lype of publication. it s inleresting lo nofe that
research monographs were seen as being least used, and
supplemenlary ABE reading mateniais, teacher {raining
manuals. and a rewslelier were seen as being the most
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The me...bers of the AABEDC Regional Board of
Directors were also asked o rank the Importance of
thirty-six (36) possible areas of research and demon.
strationin ABE. They weie also asked {e stale (heir three
priorities for future exploration. Table 16 shows their
responses,

s




Table 16

' PRICRITY QUESTIONS IN ABE
3
o £ g -
E m: . :‘; . Priorities
o 5 3
e £ 02 FlE¢
& g o - g -
17 - <] 2] £
2 & 5 g E|=E ]
[ ] § =13 ele 5 7
K é 2 E 2} o 5|8 9
S I - - 0 A [ Y S
Wkhat techniques aid retention? 0 0 2 1y 16 26 |4 1 1
What, if any, are the specialized competencies required 1 0 1 14 12 26 [2 0 o
for teaching and counscling the cducitionally and o
cupationally disadvantaged students?
What are the best methods for #ffectively updating ABE G 0 2 15 N 2¢ {1 1 2
Leachers, administratees, ard sounselors {c.g. In.scrvice,
ree-seevice, relraining, cte.}
What cffecc do present riudenis fiave on the fecruitment 0 1 1 & 18 26 |0 0 1
of new students?
What ate the needs {or and methods of providing continuc us 1 1 2 9 6 25 {1 Q o

ji..service training systems for state departments of adult
eduzation?

What js the role of business and industry in AB? o 2 3 16 9 28 O 0 o
‘i What is tha relationship between ABE and sclf. toncept? 0 1 2 13 2 25 |2 0 2
: What teacher attributes aid retention? 0 1 2 5 10 24 {5 \ 1
) Fow can ABE techniques and ypersonned be effe rively and < 2 i 15 0 24 |1 0 0
uniformly vpdated?
i
: How can mass media {i.e. radio, televicion, presyte ueed 0 1 3 17 7 24 9 0 0
in AKE [e.g. rcoriitment, knstruction)?
i
Whit are the theoretical and practdc st dssves imvlied in { 2 1 15 ¢ 24 4 0 0
( thoroughly iniegraling ABE anl vocational training?
What are the best methods of follewing up ABE 2iaduates? 0 1 3 17 7 2¢ ] O 2 Q
What t5 the effect of ABE on acceptance v, pecrs? 1 1 2 19 5 24 O 0 0
How can trachers and adminisratore be trained Lo set be. 2 i 1 16 7 23 |t 1 1
havioral objectives?
‘What site the needs of business and industey served by ABE? 0 0 4 15 8 2] 1 1 0
Conlinued on next page.......

O
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What job opportunities are available 10 AEE students t 3 1 16 7 23 |1 ) 0
through local, state, and federal government? '
What is the role of social agencies in helping the H 1 3 13 10 23 |O 0 2
disadvantaged adult?
What are the 2lte rative inethods for assuring that curricula 0 3 3 1S 6 24! 0 1
ate relevant to the needs of the leamcers?
What are the alternative methods for assessing and altering 0 2 3 12 10 22 |1 Y 0
the patlic’s irnage of ABF?
What s the employment histosy of wellare recipients after 1 0 S t4 8 2 |¢ 0 0
corapleting ABE? '
How does the «ducitionally disadvantaged adult In 0 7 17 4 21 @ 0 0
Appal-chia seck information?
What ar» the expectations of the students befuore they 0 3 2 6 15 a ]! ! 1
unter the ABE program?
What evabuation methods exist or czn be doveloped which 0 2 S IS 5 X0 2 1
1ssuie that @ zwrriculura meets its own cbjcctives?
What are the ortiniung strategies e the diffesion of 1 t 6 13 7 201]2 0 1
innovation, in ABE?
How can solunteers be traincd and veed? 0 i 8 14 5 1910 1 2
How caa ABF pyograms effectively acwre successful 1 { S 14 4 18 11 2 1
placeiment of thrir sraduaces?
What peychological and weivlogical chatacierstics affect the 1 3 S 1 7 1811 0 0
tearning of disadvantaged adults?
Wlat are the peech and auditony vocabulary usages of ABS 1 S 4 15 2 1710 0 0
swudents at Levels I, 11, «and i
What, if any, are the speciatized compatencies needed by 1 S 1 15 ¢ 1”10 0 0
ABF students to participate in planning ABE?
What are the stratcgies for eliminating the barriers to 1 4 7 10 7 17 O o 0
effective planning at the statclevels?
What ABE student attributes 2te associated with withdrawal? 0 0 0 8 3 17 14 1 0
What is the role of the Univerity stalf member in the 0 6 6 8 8 16 |1 2 0
implementation of sescarch in ABE?
What i the relationship between geographic iselation and 1 ) 9 13 2 15 ] 0 0 0

'-‘“Ci" of panticipation in cducation?
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Can a .o0de! for effecting and accommodating change
be developed which will assist decision makerz in ABE
1 their day-to-day operations?

Can differentiated staffing impreve the efiectiveness
of instruction in A BF?

What is the "cost effectivencss” of coupling ABE
and vocativmal treiring?

. °

TR A

) (%] - B w2

= 5 £ g & JPrioritios
s & 2 r |5 ¢
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3 11 3 1410 0 0 0
4] 3 11 9 4 1310 0 2 2
2 7 8 8 3 110 0 202

The regional board members ranked some arcas of
ABE as Important or Very Important but did not indicate
those areas as lop priorily for investigations. This ap-
parent diserepancy may have been duz (o their feeling
that these arcas were already rcceiving sufficient at-
tention. ware not casily investigated, or viere not suitable
for the AABEDC.

Four items concerning the siudy of elements affecting
the retention of ABE students ard of expxtelions of
adults enlerirg ABE programs were rated tcp priority,
but only une o those items tiechniques to &id retenticn)
had a combined tola) of Important and Verv Imporlant
over 24. On the other hand, the eifect of prescnt ABE
students on the recruitment of new students was ranked

O
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most importanl (26}, but only one respondent thought it a
priority issue for study.

Other items ranked as of highest importance ((otal 25
or 26) were three itemis related (o training of ABE per-
sonnel; and one ilem each related to the relationship
between ousiness ard industry and ABE, and to the ef-
fect of ALY on the affcclive domain (self-concept).

The recommendations of the Regional Roar. as wcll as
those of the AABEDC ‘ndependent «valuators and the
Restarch Conlerenc? mentione § in the changz agent
section will be considered in fature AABEDC develop-
ment. .
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The major conctusica! »be drawn froi.. the first year of
full operation of the Aypatachian Adult Bacic Education
Demonstration Center {s th¢! a regional dernonstration
and rescarch center fn adault basic education has prover,
to be a useful, needed vehicle for positive changes .n the
quality and quanlity of edvcation available tn un-
dereducated adulls in the rural isolated mountain area of
Appalachia.

The efforl in terms of time, money, and manpower
which produced the foregoing evidence of spread of in-
novations and increase of programs in Appalachlan ABE
would have needed to have been repeated thirleen times
without the change agent, training, research, and
demonstration functions of the AABEDC. That many
areas of AABEDC activities neced consolidation and
improvement goes without saying; that the AABEDC has
the resources to make these limprovements and is a
powerful tool for the general iraproveinent of education
for the disadvanlaged regionally and nationally is to
report a successful efiicient investment of public funds

O
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RECOMMENDATIONS

Tue major recommerndations of The Appalachiali
Adult Basic Fducetion Demonstration Cenler are:

% A mode) of regionalism, geographic or ethnic, should
be appiied to future Special Experimental Demon-
stration Projects nalionally.

® The Appalachian Adull Basic Education Demon-
stration Cenler should be continued as a rigional
rescarch. demonstration, and ABE personnel training
center,

The two ma,or recommendztions above as well as the
subscquent reccmmendations below evolved from three
sources:

® The 1968 and 1969 final reports which have altempted
to define the successes and faitures of the AABEDC in
producing new knowledges and a clear understanding
of the nceds of rur. | isnlated ABE sludents and their
\caviers.

® The judgmeuts of die AABEDC Regional Board of
Direclors and of the Michigan Institutional Survey
and Corsulling Service study which was designed
both as an evaluative and as a developmental review.

® ihe best judgments of the professional adult
education stalf of the Center and their consullants.

‘Ine regional research, demorsiration, and lraining
center model has proven an appropriate strategy in the
Appalachian region. Other geographic areas could easily
adapt the AABEDC modei to the benefit of different ABE
stuide il a1d leaches prpulations. 1t would not, in fact, be
inappiopriate for twa cLaters designed to meet the needs
of differem  populativas (o work in overlapping
geographic arcas The AABEDC cencept of regionalism

ic5 b the ABL stud:nt's Jeographical location only

as thal location affects his needs.

The cnauling legislation which created the stale grant
structure coupled with special demonstration projects
has proven lo be farsighted. State adult education
dircetors working generally with email staffs al the large
adrinistrative task of delivering adult education to
several distinct ABE pepaiations within their slates
usually do not have the time, meney, or personnel to do
intensive invesligalion inlg the needs of each group of
students or to do in depth personnel training to serve
them. Centers 2rd projects culling across state lines can
offer these insighis and services without duplication of
time, cffort, or money. The regionai center is one vehicle
for communication for neighboriug slate directors with
similar problems as well ¢s being a resource.

The Appalachtan Adult Basic Education Demon-
stralion Center has been judged successful ir its change
agent, rescarch, demonstration, and training functions
in its four ycars. The AABEDC has consolidated a
working team of professionals, an organization in which
they may work, and a two-way communication system
with adult educators in the thirteen Appalachian slates.
In the yecl-to-bedeveloped Appalachian arca much
remaias to be accompiished in adult education. There is
the possibilily that many of the states with Appalathian
counlies may suffer a loss of funds under the new for-
mula for state grants resulting from the (970 ESEA
Amcidments in the new fiscal year. Under these cir-
cumstances the words of the Center's evaluators become
doubly important.

In terms of the ragnitude of the sdult education prob
lem, the federal government has little enough money st
best. The money which is svailable should go where
maximum outputs can be antidpated The Appalachian
Center is cdearly in position, now, to return significant
outputs on future investments.
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AABEDC—REGIONAL BEOARD OF DIRECTORS
MEETING

Morehead State University—May 26 and 27, 1970
May 26: 1:30 ~ ™.

United Nations Room,
Adron Doran University Center

Welcoine: Chairman, AABEDC
Regional Board of Direetors Douglas Sasser
Introcuction of:
New poard Members
HEW Regicnal Project Officers
M 1.S.C.S. Fvaluation Committee
Minuics of 1.z Previous Board Meeting

Douglas Sasscr

LarryOtis
Federal Legislation

in ABEAE
AAREDCin Fiscal Year 1963

U S.0.E. Represertative
George Eyster @::d Staff

Overview of FY 69 AABELC

Demonstration and Recearch (4 of 14) Stafl
OhioState Module Max Way
Georgia State Module Thelma Orr

Lawrence Arnell
Larry Otis and Wylie Wood

Kentuchy Module
Missisippi State Modules

Summary of AABEDC Firdings Annllayes
Summary of
AABEDC Regional Research Harsald lose

Appalachian Dialect Study Husain Qazilbash

AABEDC Teacher-Training

Workshop of FY 69 Aan Hayes

Mcrehead State University Masters Degree,
Adult and Continuing Education Harold Rose

AABEDC Becorimoendatiors

From FY 69 George Eyster
General Discussion,
itegional Board of Dircctors Dougles Sasser

Priorities, (which AABEDC can help meel)
State ABE Program Fotenlials
Implementation and Roadblocks

Reactors' Panel Regional Project Officers

* Action Recommendations Douglas Sasser
$:30 p.m.
Adjourn Mceling Dougias Sasser
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8:30 p.m.
Inforrnal Reception, ifo'iday Inn AABEDC Staff
May 27: 9:00 a.m.
United Nations Ri.um
Reconvene AABED( Siate
Module Dirccter.: Mecting Douglas Sasser

Unifinished discussion
andnew jgeas from Mayv 26 Donglas Sasser
AABEDC Status,
Fiscal Year 1970 George Eyster and Staff
AABEDC FY 70
Proposa! and Funding
AABEDC Longesity,
Vocational L.ducation .nd G.E.D.
AABEDC Teacher G1zinvug Warkshop in Reading,

FY 70Prorosal Annflayes
Speciai Conference Reperis
ABE Reseaich Harold Rose
ABE Malerials and Curriculum Husain Qazilbash
ABE Cable TV

and M«dia Recruitment Lamar Marchese
Pending Propozals Swaff
AABEDC Staff Recommendations,

FY70 Staff
12:30 p.m.
Lancheon
1:30 p.m.
Reconvene Douglas Sassor
Regional board of

Direclors Discussion Douglas Sasser
AABEDC Lotgevily
Recommendations tor AABEDC

Action in FY 90
Conference Reactors' Panel Pan Cooper, Moderator

Russel Wilson, Evaluater
William Neufeld, RPO

Jamies Miller, State Director
U $.0.E. Represenlative
Summary of Regional Board
of Directors Mceling Douglas Sasser
72
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FY 70 Planning:
AABEDC and Regional Boa:«d

Evaluation of Regional Board

of Dicectors Meeting Ann Hayes
3:00 p.m,
Adjourn Kegional Board

of Directors Meeting Douglas Sasser

LIST OF PARTICIPANTS ATTEMDING THE

REGIO{JAL BOARD OF DIRECTORS MEETING

Lawreacs Amett
Chatles Barrett
Joseph Berry
Edward Brown
Fran}- Collesano
Ted Cock

Dan Cooper
James Deck
Kenneth East
Luke Easter
Frary Elrod
George Eyster
Charles Foltz
John E. Gaus
Aon Hayes
Alfred Holt
Charles 1lelt
Alied Houghton
James Kelly
Limar Marchese
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Howard McClusky
James Miller
Wallace Nave
William Nevfeld
Ti.elma Orr
Larry Otis
Norman farker
William Phillip:
Husain Qazilbash
Harold Rose
Wellingtou Rosc
Thomas S:nglier
Dcuglas Sasser
Eldon Schult:
Maurice Scay
Eugene Sullivan
Virginia Warien
Max Way

Wylle Wood

*
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EVALUATION OF THE AABEDC REGIONAL BOARD OF DIRECTORS MEETING

May 26 - 27, 1970

Ite.n

1. Present Employer of Participants {N})
County government {1)
State government (15)
Local school system (4)
Arez vocational technical school (1}
Community college {1}
College o: university {3)
Other (2}
2. Primary Duties of Participants (N)
Supervision (16)
Administratian (20)
Consulting (S}
Teaching at the graduate levei (2)
Teacher peaparation (1)
Community school development (1)
Program and policy r-anagement {1}
3. Areas of Specialization of Panticiy ~s (N)
Adult education (12)
Adult basic education {19)
Community schools {2)
Higher education (1)
Teacher preparation {3}
Vecational education (1)
Guidance (l)
Trade and ladustrial (1)
Program development from federal sources (2)
Schoot administration {1)
Edu~ational policies systems design (1)
Elementary education (1)
Publivschool education (1)
4. Naticnal Professional Aftiliations of Participants (N)
Adult £ducation Assoclatiors {16)
Amziican Association for the Adva_cement of Science (1}
American \swociation for Health, Physical Education, and Recreation (i)
American Associaticn of Junior Colleges (3)
Amrrican Asx diation for Schoot Administrators  (4)
Ametican Associaticn f-r School Business Officers (1)
Ametican Association of Univesity Professers (1)
American Educational Research Association (3)
Amectican Management Associa‘jon {2)
Ametican Personnel and Guldance Association {2)
American Technical Education Associatlon (1)
Ametican Vocational Asrociation {5)
Association for Supeevision and Curticulum Development (1)
Association of Univenity Eveniug Colteges (1)
Gerontological Society {1)
International Reading Association {*)
Nitioral Associaticn for Public Continuing and Adule Educaticn (21)

Q  Natkonal Community Schools Education Association  (4)
) 4
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Nauonal Council for Programmi d Instruction  (2)
National Education Assoclation g3
National Education Association, Department of Audio Visual Inttruction (1)

Natlonal Education Association, Department of Elementary School Principals (1)
National Vocational Guidance Association (1)

Phi Delta Kappa (3)

Teaching English to Speakers of Cther Languages (1)

S. Highest Degree Completed by Farticipants (N)

Bachelor's {4)

Master’s (19)
Education Speclatist (5)
Doctorate {3)

None of these (1)

6. Role of Particlpants with AABEDC (N)

7. Reasons for Attending the Reglional Board Meeting (N)
€

Member of local advisory group (7)

Member of state advisory group {7)

Membet of regional board of directors (17)
Participant jn AABEDC sponsored activities (12)
Paid consultant (3)

Projectconsultant (3}

Moduie director {10}

Author of AABEDC publication (1)

User of AABEDC publication (6)

Reason for Accomplished at
Attending AABEDC Meecting
Contact experts in the fleld 1S 17
Identify areas for additional stud, 13 12
Maint2in soclal/professional connections 18 18
Cet a change from Job.-rest, relax 5 1
Identify and analyze ABF problems 20 24
Get new ideas 24 23
Leam %bout ncw developments in ABE 26 24
Learn more about the total ABL program 19 18
Learn about new resounces and materials 18 16
Learn about federal legistation 13 10
Guide A ABEDC 16 13
Conduct personal o1 professional business 4 6
Make a presentation 1 1
Leam first hand what AABEDC is d&iog and planring 1 1
Conduct dis *mination and diffusion activitics 1 1
H 0

Learn more abou? Right to Read projects

8. Accomplishments to which the AABEDC mecting v*1s judged 10 hove: contributed (M)

ERIC
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Attempt or impl-1acat new administsative of supenisory techniquer (14)
Reuise staff recruitment, selcet’an, and developinent policies (9)
Conduct similar prog sms or institutes  (8)

Plan or sop=Tvise the construction of bew facilitier (5)

lastall ot revis~ putlic relations program {14)

Modify activities In Hine with new legislation (%)

Deseclop new o4 fevite existiag instructional mater'als (13)

Initiate or revise prgratas for new occupations of competencics (6)
Insititute ot revite programs [13)

faitiste of tevite guidince and counteling programs {6)

Install program exaluations (6)

Use the se.vizes of ERIC (1}

Write for publicaticon (1Y)

Conduc ~ew tesearch or demonstration  (10)

Usc AABEDC publications or materials (i6) 2%

R
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9. Evaluation of AABEDC Regional Board Meeting Noegative Neutral Positive

Speaker's knowledge of subject 0 ! 25
Speaker's st.mulation of intellectual curiosity 0 S 20
Relation<ulp of presentations to toplcs announces 0 3 23
Faciliti=s 0 1 26
Value of materials presented 0 3 23
Level at which presented 0 [ 19
Relevance of con’ent 1 S 20
Time to react to topics 12 8 7
Conference planning and ozganization 1 4 22
Length of conference day 2 7 t8
Clarity of conferrnce purposes 3 8 16
Reasonableness of conference objectives 2 S 18
Balan:e betweern presentations and group work sessions s 10 7
Group participation in work sezsion 3 12 9
Expression of individu:] ideas 2 9 15

10. Addizionat Commeunts

1 copsider this cne cf our most productive conferences.

Time is needed for conference adjustmen: an greater participant involvement, but you
were perfeci losts and [ got much information.

Your positlve actions came through very strongly; your ncgative actions tentatively.

The cou’crence was good relnforcement for project directors, but the rol of the Reglon2l
Board is unclear .- we listened 100 much and discussed too ljitle.

The wonference v as infofmatlve, interesting, and necessary. We ap} vchaie AABEDC help to
(heme seate).

1 want to encomage the AABEDC to keep up the good work. | would like to ;eceive all
outputsof the C- nter.

We didn't get down to the specifics until the last afternoon.

The conference was well-planned and organized to mcet necded goals. The participants
were well.informed in ABE and had sincere interest.

Abhough most of the mateital should have been sent prior to the conference to allow time
for thoughtful consideration, | was impfessed with the caliber and ideas of the AABEDC
staff and thought the conference a job well-done.

A rvery good conference.

O
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! The following tables and graphs illustrate student  seen, not all data has been analyzed to date. A thorough
demographic data collected by the AABEDC in the- analysis of the data for the ABE population of ap-
condust of all activities with student involvement. In  proximately 1800 is in process.

addition, achievement d2:z has been collected. As can be

.
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APPENDIX B: Table 1

AABEDC STUDENTS: AVERAGE GRADE COMPLETFD

Grades: Mean Grade
" Completed: 8.13

Unknown

TOTAL

Median 6.5
Number

64
21
20
25
47
46
67
96
221
325
274
252
313

1,771

APPENDIX Bi Table 2

Percent

N .
L BT - N - Y

-

— -
DN WA = ow =W

w

15.4
14.2
17.6

99.3

YEARS OF EDUCATION OF A SAMPLE OF AABEDC
STUDENTS' FATHERS

Grade; Median 6.5

W NOWM W - O

O

Mean
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Number

22

9
13
57
66
61
n
77

Percent

N e e
00 NN OO0 W

\l\loaooo:-o—-\-a-oow-.

2
3

RS
-

79

Grade: Median 4.2
Mean 7.5 Number
0 16
1 7
o 17
3 37
4 SS
S 47
6 83
7 79
8 200
9 58
10 56
1t 36
12 68
13 1
14 7
15 3
TOTAL 770
APPENDIX B: Table ¢
REASON NOT EMPLOYED FULL -TIME
Answer Number
Keeping House 328
Ia School 116
Unable to find Work 106
Disabled 78
1o Prison 4
Retired 31
Institutionalired 20
1loess 9

APP‘ENDIX B: Table 3

YEARS OF EDUCATION OF THE ABE
STUDENTS' MOTHER

Othet (Seasonal, Work Pant.
time/High School, Has pot

Looked for Employment, Busi-

ness only Part-tiime, Cannot find
Babysitter, Wish to Teach, Do

not Want to Work, Not old Epough) 19

TOTAL

778

Percent

0.9
2.2

Percent

42.1
14.9
13.6
10.0
9.1
3.9
2.8
1.1

2.4

99.6



APPENDIX B: Table §

NUMAER OF CHILDREN IN THE HOME OF AN

AABEDC STUDENT

APPENDIX B: Table 7

YEARS IN ABE

Children (in home)*

Median 1.9 Number

Mean 1.85 of Homes

0 382

1 275

2 258

3 162

4 111

5 55

3 39

7 11

8 4

9 2
10 3
11 2
12 L

#Participants were asked for the number of children
living at home. Grown children are not included.

TOTAL

APPENDIX B:

YEARS IN THE COMMUNITY

Years Mean 24.S Number
Median 20 - 29 years

Unknown 331

1. 9yean 308
10 - 19 years 306
20 - 29 years 32
30 - 39 years 220
40 - 49 years 158
50 - 59 years 80
60 . 69 years 27
70 - 79 years 8
80 - 89 years 1
TOTAL 1,771

R S
O
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1,305

Table 6

Years: Median 1.
Mean 1,23 Number Percent
Percent 1 1,52 86.2
2 145 8.1
29.2 3 46 2.5
21.0 4 38 2.1
19.7 5 14 .7
12.4 6 1 .1
8.5
4.2 TOTAL 1,771 99.7
2.9
.8
.3 APPENDIX B: Table 8
.1
.2 WHFRE WAS YOUR HIGHEST GRADE COMPLETEL?
.1
A Where Nuwber Percent
Unknown 390 22
In-state 1,252 70
Out-of.state 129 7
99.7
TOTAL 1,771 99
APPENDIX B: Table 9
PRIMARY OCCUPATIONS OF AABEDC WOMEN
Percent STUDENTS
18.7 Occupation Number Percent
17.4
17.2 Housewife 367 36.4
18.7 Unkoown 193 19.1
12.4 Factoty Employee 122 12.1
8.9 Domestic 86 8.5
4.5 Waltress . Restaurant Cook 28 2.7
1.§ NYC 26 2.5
4 Lunchroom - Cafeteria 18 1.7
08 Nurse's Alde 17 1.6
Sales Clerk 15 1.4
99.7 Office Work 14 1.3
Head Start - Teacher Aide 14 1.3
Oth:t 106 10.5
TOTAL 1,006 99.1

1
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E

Status

{Unknown

Full-time

Part_time

Unemployed - seeking work

Not seeking work - unemployed
To be placed through this project

TOTAL

Status

Unkpown
Single
Married
Other

TOTAL

O
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APPENDIX B: Table i0

CURRENT WORK STATUS OF AABEDC STUDENTS

Number
Men Women Total
120 77 197
443 339 782
51 108 159
45 129 174
55 288 343
51 65 116
765 1, 006 1,771

APPENDIX B: Table 11

Men

15.9
57.9
6,6
5.8
7.1
6.6

99.9

MARITAL STATUS OF AABEDC STUDENTS

Number
Men Women Total
75 15 90
204 165 369
467 685 1,152
19 141 160
765 1, 006 1,771

APPENDIX B: Table 12
PRIMARY OCCUPATIONS OF AABEDC MEN

Occupation

Uonknown

Laborer

Factory Employee
Mechanic - Body Work
Janitor < Custodiar
Fatm and Farm Labot
Construction Work
Truck Driver

Self Employed

NYC Malinstream
Domestic

Welder

Maintanence Worker
Machiaist

Carpenter
Repairman

Brick Mason

Other

TOTAL

STUDENTS

Number

126
114
82
63
13
30
20
19
18
17
15
13
13
12
12
12
11
155

765

Men

100.0

Percent

16. 4
14.9
10.7
8.2
4.3
3.9
2.6

~
F

~
- G Y .
NE PV NNO N

2

Percent
Women

7.6
33.6
10.7
12.8
28.6

6.4

99.7

Percent
Women

o=a>w

e
&~ 00 On >

100.0

Total

11.1
4.1
8.9
9.§&
19.3
6.5

‘Total

5.0
20.8
65.0

9.0

99.8
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COST SHARING INKIND CONTRIBUTIONS
FROM MORELEAD STATE UNIVERSITY

C. Other Supporting Staff—The Morehead
State Universily program of studeni aid for

qualified persons provides 80 percent of thc
total cost of workshop students. The AABEDC

1. Personnel Salaries employs five students. $ 3,000.00
A.Professional Staff (Part time) $ 2,000.00 Subtotal Cost Sharing Personnel Salaries $ 6,750.00
B. Consullants 1,750.00

C. Other Supporting Staff (Interdisciplinarv} 3,000,00

2. Employment Services and Benefits

2. Employment Services and Benefits 7,067.00  The AABEDC Staff ic subject Lo the 7 percent
Kentucky Teachers Relirement Plan. This 7
3.Travel 400.00  percentis paid by Morehead State Universily.
(7 percent of $100,955) $ 7,067.00
4. Required Fees (if any) 400.00
Subtotal Cost Sharing Employee Services and
5.Communications 2,500.00 Berefits $ 7,067.00
6. Supplies, Printing, and Printed Materials 1,000.00 3. Travel
7. Equipment 8,000.00  Tne Center staf® utilizes Morehead State
University station wagons and R&D station
8. Rental of Space 2.000.00  wagons on Irips to airports and surrounding
areas, and reir.burses at only 4 cents per
9. Minor Remodeling of Space mile.
(10,000 x .04) $ 400.00
10. Ulilitiesand Custodial Services 4,000.00
Subtotal Cost Sharing Travel $ 400.00
Total Cost Sharing .
Morchead State Universily $ 32,117.00 4 Required Fees (If Any)
State Module Cos! Sharing $170,994.00  Special classes for ABE students (30 hours) in
the Personal Development Institute serving 25
TOTAL COST SHARING TOAABEDC $203,111.00  gtudents to date and laught by the University
President’s wife, Mrs. Adron Doran. $  400.00
Sublotal Cost Sharing Required Fees $ 400.00
Explanation of Cost Sharing
5. Communications
1. Personne! Salaries
The AABEDC has the use of the University
A. Professional Staff (Part lime)--The mailing system and does not use federal funds
Morchead State University offices of for any class of mail. $ 1,000.00
Research and Dcvelopment (R&D)  will
provide the AABEDC with periodic consultant The AABENC is connected on University lines
services and professional assistance in and has the benefit of the Kentucky Watls line
graphics. writing. special typing facilities. at no charge. $ 1.500.00
and related services. $ 2.000.00
Subtotal Cost Sharing Communications $ 2.500.00
B. Consultants—The Morehead State
University audio-visual department. reading 6. Supplies, Printing. and Printed Material
center staffl. and radio staff assist the Cenler
in dissemination and learning lab activities. $ 730.00 The AABEDC stalf has access to all
) ) University public rclations equipment and
R&D  provides a continuous in-service staff assistance in preparing materials for
yrofessional staff training program on a dissemination. $ 1.000.0
scheduled basis in arcas of research and
ma nagcrpcnl. five units per year. two to three Subtotal Cost Sharing Suppties. Printing. and
A2 ysessions. $ 10000 Printed Materials $ 1,000.00
ERIC 83
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7. Equipment

Morchead State University provides the
Cer.'er with all office equipment. (Ref. Al-

A unigue input comes from the
County Schools in  production,
equipment, and persannel for
video tape recordings for ABE. We

tachment) $ 8,000.00 have, in return, involved this
component in in-scrvice training
Subtotal Cost Sharing Equipment $ 8,000.00 which has streng.hened the county
ETV project as well as the ABE
8. Rental of Space ETV project.
Morchead Slale University prevides the
Center with University mail service space,
conference rooms, and meeting facilities.  $ 2,000.00 - AABEDC INKIND
ALABAMAIL-A $ 8,375 $11,700
Although standard rental fees are charged,
the University has provided the Center with
prime office facililies on the 7th floor of a new Mobile Home Learning Ceater:
Education Building. which includes: 1980 sq. Wood Pulp Industry
ft.; one large classroom-learning center; five Sara Jo Wright
office and sccretarial spaces.
Agencies:
Subtolal Cost Sharing Rental of Space $ 2,000.00 Marion County: Materials,
Supervision, Business affairs
9. N/A TVA: $1,400 In-Service Training,
$1,000 Hardware
10. Utilities and Custedial Services Hallmark Homes: $6,000 Mobile
Unit, $1,000 Furniture, Recruit-
Morehead :tate Universily provides the ment
Center with the Utilities, Custodial Services, Alabama Department of Education:
Fquipment Mainlenance, and Securily for Soltwarc
Operalion. . $ 4.000.00
The profect has been developed lo
Subtolal Cost Sharing Utitlities and Custodial serve the training necds of in-
Services $ 4,000.00 dustry. The demonslration has led
to a similar project in Mississippi
with similar inputs from industry.
TOTAL COST SHARING MOREHEAD
STATE UNIVERSITY. $32,117.00
AABEDC INKIND
AABEDC STATE MODULE PROJECTS: INKIND GEOR 3IA2-A $25.910 $23,033
CONTRIBUTIONS
AABEDC INKIND
ALABAMA 1-A $ 9605 $15225 Banks County Adull Basic
Education Recruitment Rescarch
Program
Adult Basic Education Materials Thelma Orr
E.C. Wilson
Agencies:
Agencies: Georgia Stale Department: Ad-
Etewah County: Salaries. Super: ministralion, Teachers salaries,
vision, Business affairs, Main- Materials
lenance Ten Counties: Facilities
Civil Defense Banks tUounty: Office space,
Lions Crub Business affairs
Wellare Universily of Georgia: In-service

Alabama Dcpartment of Education:
Teachers salaries
TG 7 Health (81,3500

Training and Consultan! services

This project has spread to serve len
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counties in northern Georgia and
has invelved over 600 sludents.

KENTUCKY 3-A

Lewis Counly ABE Deimonstration—
Lock and Dam Site 32 Learning
Center

Lawrerce Arnctt

Agencies:

CAP: Bus and Tratisportation

NYC: Baby sitling and Training

Kentucky Department of
Education: Teachers, Learning
lab materials

Mainstream: Building and grounds
(renovation, efc.)

GSA: Furaiture, AV equipmert

Lewis County: Administration,
Business alfairs

Jaycees: Volunteer recruiling

The demonstration has ted (o
learning center development in
Kentucky. The Universily
provided Personal Development to
students and assisted in placing
students in jobs and training
programs.

KENTUCKY 3333-A

Simulation and Maoiivation in ABE
Related to Driver Education
Wallace Leonow

Agencies:

¥ School and County Dislricts

Perry County: Busincss affairs,
Facilities. Leaders

Appalachian Educational
Laboratory (AEL): Equipment
(£20,903). In-Service Training.
Mobite Van Simulators. Moving
Simulators. Drivocators. Tesling

cquipment, Dual conltrols. Car
Maintenance

Kenlucky Aulo Dealers:
Automobiizs. Insurance
Kentucky Department of
O cation: N erials. ABL

ERIC

Aruitoxt provided by Eic:

M —— ——— e e e .- e e

AABEDC INKIND
$21,364  $22,094

AABEDC INKIND

$ 4,939

$ 2.500
($20,903)

Teacher cooperation

The AEL requested a duplication of
the project in Tennessee in support
of their sccond exprrimental
driver educalion program.
AABEDLC has encouraged the
Tennessce ABE  director to
replicate (he study.

Over 100 ABE ctudents could rot be
accomodatedin the first promotion
[ the program.

MARYL.AND8-A

Typing as a Motivational Factor and
an Instructional Process in
Educating Undereducated Adults
+n the Tri-County Region

Meshach Browning, Jamcs Kelly

Agercies.

Maryland Department of
Education: Teachers salaries

Allegany Counly: Rusiness affairs.
Administration

Tri-Ccunty Project: Facilities.
Equipment
Local Educalion Arca 3: ag-

ministration. Consullants

This project has not been evaluated
following the initial negotiation in
terins of inkind conlributions, bu’
we do know that all related
facililies and cquip-aent in Lhree
countics are being used including
a variely of office equipiment.

MISSISSIPPL 440

Town and Counlry  Mobile
Classroom

Larry Otis

Agencies:

Mississippi Department of
Education: Teachers salaries.
Equiptnent

ftawamba Junior College: Ad-
ministration. Bi.siness affairs.
Truek rental

AABEDC INKIND

$10,537

$3.319

+ABEDC INKIND

$ 7.009

$17.850



Town and Country Mobile Home
Co.: Facilily and design ($7,000)

All Agencies: The facility wil! serve
interests of health, ete.

The equipmeni, donated by the
Town and Couniry Mobile Home
Co. serves the industry in ABE in
one of the four locations. Initial
recruilment  produced 180
students. The company became
inlerested fol'owing visits to the
AABEDC-Alabama Mobile
Learning Center Project.

AABEDC INKIND
38,743 $9,500

MISSISSIPP] 444-4

Appalachian Newspaper
Wylie Wood and Larry Otis

Agercies:

Mississippi Department of
Fducation: Tcachers for in-
service training, Salaries

Hawanba Junior College: Ad-
minr. ..ration, Business aflairs,
Total Production

Prinling cquipment

[tawamba Junior College: Ad-
ministration. Business affairs,
Total production, Printing
equipment, Operators, etc.

All Agencies: Preparation of ar-
ticles, etc.

AABEDC INKIND

OHI05-A $31.291

ABE Life-Centerced Curriculum
Development and Teaching
Techniques

Max Way

Agencies:

Scinto Valley Local School District:
Administration. Business affairs

Ohio State Department of
Education: Teachers salaries. In-
service Training. Counselors,
Materials

Six Counly School Districts:
Facililies. Equipment. Materials

Rilasca Center: Regional ad-

£34,073

ministration, Facililies
Business and Industry in
Curriculum materials, etc.

Area:

The Ohio project has developed a
highly significant home fraining
component using
paraprofessionals and has in-
ferested a variety of other
agencies in the aclivily.

NEWYOKK9-A

PROJECT LEARN—Communily
School Approach
Thomas Sanglier

Agencies:

Corning Public Schools:
ministration, Business allairs

Molt Foundation: Community
school leadership

Corning Foundation: Support

Ad-

New York Department of
Education: (¥.Y. 700 Teacher
support

Multiple Service Agencies

The New York Project is new, As a
developmental  activity the
MBEDC has not been able to
assess lhe inkind con'ributions of
other agencies, but the project will
involve the unique communily
school leadership and concepts to
involve ABE studenis out of on-
going communily school &c-
tivities.

NORTHCAROLINA 10-A

A Comparison of the Relative Ef-
fectiveness of Learning
Laboratorics and Small Group
Procedures in Changing the Self-
Concept of ABE Students

Leland Cooper

Agencies:

North Carolina Department of
Education: Developmental
support and ctoperation

Appalachian State University:

AABEDC INKIND

$19,990

?

AABEUDC INKIND

$ 8.559

$ 2.077

ERIC &

-



Interdisciplinary stuff, Ad-
ministration, Busin«:ss affairs,
Office space, Equipment

North Carolina Junior €College
System: Cooperation and support

North Carotina l.carning Center
System: Cooperalion and support
{Data, etc.)

The North Carolina project has just
recently been funded and is being
developed as a feasibility study in
this first phase to crealc a
research design. This study will
provide important information
related to the proliferation of
learning center developments
serving ABE in tne United Stales.

SOUTH CAROLINA13-A
Development of Career and

Educalional Ladders belween
Indusiry and Instruclional
Ageacies

Ronald Farley

Agencies:

Scath Carolina State Department of
Educalion: Adminislration,
Business af.airs

Multiple Business and Industry
Involvement

South Carolina Universilies: Con-
sultanl services

Southern Regional Education Board

The Soulh Carolina project s
directly related 1o the in-2lvement
of business ard indu try. Reporls
on progress «ill begin to show
increasing inkind conlributions ac
the intent of the proiect devclops.

VIRGINIAG-A

ABECounselors Aides
Joseph Berry and Gary Lowe

Agencies:
Virginia State Department of
rAacation: Teachers salaries (nol

SR i Toxt Provided by ERIC

AABEDC INKIND
$12,368 $ 1,670

AABEDC INKIND
$ 2017

87

i,
s

included above due to the nature of
the project;

Carroll County Board of Education:
Administration, Business affairs,
Office facilitics, Equipment

Multiple Agency Involvement:
Racruitment, Placement, elc

The Virginia project is a model for
the training of puraprofessionals
as counselors. irnhind con-
{ributions of other agencies have
not been reported.

WEST VIRGINIA7-A

Long Raage Follow-up of Adult
Basic Education Parlicipants
Richard Malcolm

Agencies:

West Virginia State Depariment of
Education; Teachere salaries (not
included above due lo the nature of
the project)

Cabell County Board ol Fducation:
Offices, Administration. Business
affairs

Tri-Counly pBoards: Program
suppor!, Family information

elfare Depariment: To!al coun-
seling prugram support

Marshall Universily: Consultanls,
In-service Training

Business and Industry: Placenient
of students

The West Virginia pre,ect has a wide
range of continuous support which
cannot be assessed at this lime but
includes county judges. loc.! fcod
contribulions, business and in-
dustrial personncl managers- a
communily effort.

TENNESSEE and PENN-
SYLVANIA have reveral potential
AABEDC projects under con-
<ideration w hich may be yunded in
FY 1970 but which are dependent
upon federal funding of the new
AABEDC project.

In all instances noted above,
pmjects have been listed with
major contributors. It must be

AABEDC INKIND

$ 5,815

$ 6,950



E

understood that each project
director has been requested to
contact and involve all possible
agencies—health  departments,
MDTA, Social Security, ete.—all
those agencies seiving potent.al
clients or conducting ABE.

A data collection system has been
introduced which requires each
project to report conlributions of
personnel, time, (facilities,
equipment, and materials und to
provide the AABEDC with as
correct an accounting as Is
possible, Including an estimate of
cost effectiveness.

The data collectinn system will be
reported as a part of the Final
Reporls of each of the AABEDC
state niodule projects.

FROM OUR BEST INFOPMATION,
TOTAL AMOUNTS FOR FY 199
ARE:

AABENDC INKIND

$193,676.0¢ $170,994.00

O

RIC

Aruitoxt provided by Eic:
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Audio - Link World of Wock Series, 56 -
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Baddley, Joseph, 11
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Banks County, Ga. 84
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Bear Creek (Al abama) waleuhed

Assycistion, 18, 22,
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Driver education, 3, 5, 24, 49, 55, &
use of simulalors in, 8. Sce alto
Kentuck: (Hazaed module
Driver's license, 52, 58
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environment, 2, 12
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of students, 2, 12
further, information acquired about, 56
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{ESEA)
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Employed, reason ABE students not, 78
Employer
end ABE participation, 52
Frospeclive placement with, 60
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recommendstions from, 63
regional, 62
state directotn, 62
center, develop, 64
guides, 65
melhods, 67
of 1961 workshap, 27
of progress, teaining in Otio, 594

ot

-
Ly 5%
-

of programs end testing, 53
for recruitment kit, &1
of treining of counselor - aides, 54.
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