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CHAPTER V

OCCUPATIONS AND INCOMES: STULENT ASPIRATIONS
ANID PARENTAL EXPERIENCE

Instead of continuing at this point to pursue a pscudo-chronolegical
path in the sequence of education-carecer decisions onud events, we juinp in
the present chapter to perceived goals or destinations in the journey from
upper-secondary school through one or another ronte in a life path. Only as
we take some account of how young people perceive the goals of that journey,
or indeed of how far they have or can express sn-h peveeptions at all, can
we make much sense out of anticipations and decisions with respect to the
nearer futures, at entry into the labor imarkefs (with or without higher
edncation) and in the early years of work experience.

This means, of course, that comparisons of student anticipations with
occupational and employraent structures of the Japanese labor foree will hardly
be appropriate unless they focus on men who ave i their mature years,
referring esscentially to the age group of the fathers of the upper-secondary
school students. It requires also that we specity oocupational distributions
by age and cducation stimultancously, to pick ou the mature graduates of
upper-sccondary schools and of codeges and unmiver sities. But this in itselfl
is not enough, for the Japanesce ceconomy 18 & dainamic one and at the ssme time
tne cdneational nux in the cchort now cmergimg from upper-sceondawy schools
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is very different from that of the generation of their fathers. There is no such
thing as an accurate pro,oction of what today's graduates, or those in our
samples, will in fact be doing when they veach their late forties, for example--
or what the structure of the labor force as a whole will look like some quarter

of a century from now, Indeed, any precise accounting of the degree of con-

' }

sistency of aspirations with "reality' is precluded by the fact that we have no

knowledge, anc can have no knowledge of that "reality. "

On the other hand,
we can and will make some assersments of genecral orders of magnitude and
plausibility in student perceptions.

The main conce. as of this chapter are not with comparisons between
student perceptions and the structur: of the Japanese labor force, however.
Rather, we are imerested in expectational and preference profiles as these
youth look toward their fulures, and how those profilcs may relate to their
backgrounds and their choices and experiences ol one or another sort of upper-
scceordary schooling.  Four major vectors of these anticipations are involved,
as in preceding chapters: (1) Firstis prefovences and anticipations with
respect o employnient status at the mature stage in a man's career. Does
he look forard to being and would he prefer to be independent, whether a
propricter or working on his own account? Does he lovk forward to work
in the govermnent, as a corporation employee (ovnanager), as an employee

in a small «nterprise? (2) Second is the type of work tre would like to do and

RIC
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looks forward to doing. Heve we refer to the sort of calegorization discussed
in Chapter III (pp. 126-28), where we presented the basis of our specification
of four main "types': (a) agricultural and velated, (b) techmical-manual {a¢

all status levels, but always involving a three-dimensional perception or a
sense of working with things), (e) the sales and service occupations entailing
associalions or interaction with people as a central component in the job,

and (d) the white coilar non-technical, including most professional men (but

not engineers) and ranging in status from the lowliest elerk to the Prime
Minister of Japan--though no one expresscd the latter aspiration! In the
following pages we will elaborate "type'' classifications in several alternative
versions in order to illuminate particular issues or to facilitate comparisons
with other data. Some of these refinements inevitably introduce a closer
association with the third major dimension. (3) That third dimension is
occupational status, which was scored gs part of the initial occupational
codirg, applying the Duncan scale to the three-digit occupational classifications
from the LS. Census with minol adaptations to he Japanese situation. ! How-
ever, for the purposcs of the present study we retained cight status distinctions
only. (4) IFinally, the fourth dimension is of course snticipated earnings.
These especiaily can be interpreted ovnly in relative cerms; which students

expect the higher future incomes, and with what factors is this associatled?

This procedure was discussed briefly in earlier chapters and is des-
ceribed more fuliy in Appendix C.

O
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Anything like correct projections of absolute levels of earnings a quarter
century hence would be surprising, bui relative predictions are another matter.
Furthermote, il is the relative predictions that are the most interesting and
indeed the criiical ones tor human invesiment decisions. Discussion in this
chapier will follow roughly the order suggested by these preliminary comments

on the four major dimensions of career anticipations and realizations.

I D.mension 1: Employment Status--
Facts and Preferences

Japan is today a lcading industrial n tion whose growth dynamic has be-
come the envy of much of the world, especially over the past decade--¢ven
though in sbsolute terms incomes per capita are stiil in the lower middle range.
Along with the high level of industrialization in Japan goes an occupational and
employment structure similar in many respects to those of Western Ecrope
rather than to less developed nations on the one hand or to the United States
anu Canada on the other. But the Japanese structure is also a disunctive one.
The conlrast botween small-scale, more t1aditional activities and modern
giant corporate enterprises remains dramatic, even though the dnalism of
segregated labor markets is ervoding wath the diffusion of the growth dynamic

and the proclaimicd "shortages of labor. " Both the hackgrounds of the

1 : . .

The very notion of a "shortage of labor' in so densely populated a
nation as Japan, with such a limited natural resource base and so distant
from other industirial centers and sources of raw materials, 1¢ initsclf an

RIC 13
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students in our samples and their preferences and perceptions with respect
to future caregers and employment status reflect the simultaneous strength
of the traditional elements in employment relationships and the adaptive

dynamic of the modern Japanese economy.

Source Statistics for the Liabor Force at Large

A quick overview of the situation in the early 1969"s5is provided by
Tables 5-1 and 5-2. Approximately a fourth of the Japanese labor force
were engaged in agriculture, a figure just under the Italian proportions and
just over the French; India, of course is way out at an extreme of almost
three-fourths, while proportions in agriculture were below a tenth in the
United Kingdom, the United States and Canada. In Japan as in the West,
proporticns in agriculture continued to decline over the decade.

Overall, the Japanese pattern of employment oviside of agriculiure is
closer to the French than to any of the other countries included in Table 5-2.
Proportions who wereindependent employers or self-employed in manutacturing,
trade and service industries were generally less in Japan than in Haly, but

higher than in the other westerr countries included in the table. This is by

anachronism. Furthermore, Japanis a land of highly educated people. The
"shortage of labor' proclaimed in recent years ip Japan is neither more nor
less than a rising marginal productivity and the reactions of employers to
an unaccustomed situation, with associated upward shifts in job options op.on
to the ordinary Japanese, in their wage alternatives, and belatedly in mass
levels of living.

O
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TABLE 5-1

THE EMPLOYMENT STATUS STRUCTURE OF THE JAPANESE
LABOR FORCE, 1960; PERCENTAGE DISTRIBUTIONS

Employment Status Distributions Female
Percentage
Total Male Labor Force of Numbers
Labor S in Each
Force Agri- Non Status
(Both  Total cult%xral Agri- Category
Sexes) culture (A1l
industries)
Employers 2.7 3.7 2.0 4.4 16. 1
Work on Own Account 18. 7 23.9 58.9 11.1 22.1
Home Cruatt 0.7 0.1 - 0.6 96 3
Family Workers 24.1 10.7 30.7 3.7 73.0
Government Employee 8.0 9.7 1.0 12.7 26.0
Private Emplcyee:
Outside heme 38.0 44.0 6.4 57.2 29.4
In home 6.2 5.3 1.0 6.8 47.2
Corporation Executives or
Directors:
Qutside hoine 0.9 1.4 a 1.8 3.2
In home 0.8 1.1 a 1.5 13.2
N R a a a 0.2 65. 2
Total: Perc.nt 100 100 100 100 39.1
Nun Ler{( 00} 436, 905 266,092 68,866 197,237 170,813

Source: Compuled from 1960 Japan Census of Population, Vol, II, Part 4.
able 3.
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rno means a piclture of a small enterprisc nation. However, Japanis distinctive

in the high proportions who were and are '"family workers." Even in manu-

facturing six percent of the Japanese labor force were recorded as "family

" leading by a wide margin even the Indians. Intrade the family

workers,
workers were almost a fifth in Japan, and in the service industries they ap-
proximated the Indian six percent figure. Thispattern in Japan is significant
for its sex aspects; two-fifths of the total aclive labor force, three-fourths of
alt "family workers' (and 96 percent of all engaged in bome crafts for divect
sale) were women, and symbiotic female labor has b.en a critical factor in

the economic life patterns of independent male employers and workers on

their own account even outside of agriculture. Among males in non-agri-
cultural employments, a. sixth were proprietors or workers on their own
account, one in eight was a government employee, and two-thirds were in
private employment (with 7 percent employecs working at home). The drift

is unquestionably toward the western patterns, but trade and to a lesser

degree the service industries retain substantial small and family enterprise .
elements and even in manufacturing traditional small family units linger on.
Although there have been a number of special studies of “small enterprise”

in Japan, that term is often used to refer to enterprises employing 30 to 100

or more men and the tiny operaiions are not counted in the periodic fundamental
wage surveys.  Yet adding togcether proprictors, workevs on their own account

and 1n home crafts, and family workers accounts for a fifth of the active

O
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non-agricultural labor furce. At the other extreme, the relatively small pro-
portions employed in government, c¢ven among highly educated persons, is a
striking feature of the Japanese cconomy; government accounts for only a tenth

of the employed males and six percent of employed females.

Incidence of Independent and Family

Enterprises among Sample Fathers

Representaiion of non-farm fathers who were proprietors, self-employed,
or participants in family businesses substantially exceeded the proportion of a
fifth in the total population who were eniployers, independeni, or family
workers., By type of school these proportions among students reporting
father's occupation were: General B, 33 percent; General A, 37 percent,
Agriculture, * oercent; CUII]]‘.]CI‘CC,“‘IZ percent; Technical courses, 28
percent. There are several reasons for these comparatively high figures.
First, the definitions are not strictly comparable, since the census count
excluded but we included men who identified themselves or were identified by
their sons as cngaged il.l a '""family business' even when they received wage or
salary payments as family employees. In addition, the age factor is erucial,
and for two reasons. First, in the normal course of a working life in Japan
as elscewhere men are more Jikely to move into independent enterprise and
proprietor status from wage employment than vice versa; there is conscquently
& larger propovtion of men in such stati's categories in the age cohorts of

fathers of our sample of students than among younger meon or the population

RIC
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at large. [n addition the long-term trends are against the independent and own-
account employment category, which reduces further the overall proportions
(including young men) rclative to proportions of middle-aged men in such
situations. The fact that of non-farnm sons the highest preportions with fathers
in independent employment statuses were in the General A and the Commerce
curricula is of course to be expected. Small enterprisers and own-account
workers are relatively more important in the more rural areas from which
most of the General A students come, and such men will be the most inclineu
to urge their sons into acquisition of comimercial skills at the secondary level

of schooling. -

Attitudcs toward Independent ¥mployment Status

It is always dangerous to drew inferences about a sociely from the members
of academic communities, whether the society be Japan or the United States or
any other. This is »not jusi the inb. (it and half-conscious pro-education bias of
academics, most of whom take ii. for granted, for example, that consumer
satisfuctiions are a major vmmeasured posiive benefit of cducation. There ure
also inclinations toward some as against otirer sorts of career patterns, and
employnmient status sterotypes seem to recur widely acrosge societies. In Japan
in particular a common academic's presupposition seems to be that virtually

"everyvone' would rather work for a big company, or for the govermment, than

for a small firm, and that indcpendent cconumic status offers very little promisc,
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'in the

There are exceptions, to be sure; they are the modifier "virtually'
gencralization, and apply to members of wealthy and privileged business
familics but to few others except, occasionally, an independent professional
man. How far, in fact, are such presuppositions supported, how far are they
challenged by the expressed preferences of students in the last year of upper-
secondary school?

¥Expressed preferences among employment status categories are shown
by course lype and by parental status as a wag. and salaried man or an inde-
pendent enterpriser or professional man in Ta.le 5-3. (That table summariz'es
a number of other preference, expectation and background characteristics as

that

well.) It ig indeed true/among students in only one category--sons of independent
enterprisers enrolled in commerce courses--did a d. :ided majority stipulate
preference for independent or family employment. However,a majority of
the General B sons of independent and family enterprises also expressed
that preference, as did alinost half of the sons of independent enterprisers who
were attending General A and technical courses. Even among sons of wage
and salaried men the proportions who expressed a preference for woiking on
their own or as independent enterprisers ran to éruund a third in all courses
except General A, where itdvopped to under g fourth. This along with «ther
characteristics of the General A students suggests their lack of self-confi-
dence anrd o conomic assurance. It is not accidental that regardless of parental
background the General A and agricultural course students were the most
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TABLE 5-3

MFEAN VALUES OF SELECTED VARIABLES BY TYPE OF COURSE
(EXCLUDING FARMERS' SONS)

Sons of Wage and Salaried Men Sons of Men in Independent and Familv Enterprise
General General Agri- Com- Tech- General Gereral Agri Com - Toih-
B A culture  merce nical B A culture  nierce nical
Number of Cases 620 82 58 336 987 300 49 26 242 484
FXPSTA 1,2,3 . 461 . 268 155 .238 . 353 . 360 L1863 L1042 . 244 L3
4 . 145 . 220 172 . 304 .152 . 140 . 184 . 038 .23 185
5,6 L0286 .073 . 180 . 048 . 078 . 070 .i02 .07 066 nne
1, . 002 .012 L0317 .08 005 . 003 . 020 034 .008 00
N.R. . 368 L4277 . 466 . 393 .412 . 427 LA831 654 . 450 e
ONFX: W.C., I'rof, L7109 . 537 483 420 . 404 . 300 .184 .03y L1609 140
Trade, Service . 029 . 061 .017 . 083 . 056 . 430 . 347 . 615 554 . 337
Manual 137 . 195 .310 . 366 . 407 . 203 . 245 . 154 L2223 N1
Agriculture .002 . 073 . 035 .08 00 .013 184 L0717 02) 023
N.OR. S113 S 134 . 155 113 S124% . 053 .04} L 115 L3 LG50
PREE FMIPL. STATUS
INDFP. (AIE) . 348 L2382 .410 . 369 L340 .553 .40 .36 L Ba2 4TR
GOV. .176 . 268 L2921 . 119 102 . 100 L 204 L2649 . D46 67
BIG (private) 374 . 183 . 155 .271 262 .250 . 102 .23 L157 226
SATALL (pravate) .082 . 317 L2931 .229 L2719 . 033 L 204 L 115 L1573 21
OTHFR, N. R. L018 - - . 006 .16 013 - 034 L0112 .02
FNAM .93 . 220 .052 182 153 . 860 .122 260 263 17
FIRM-T 1.982 2.146 1.914 1.768 1.713 2.180 2,143 2.039 1.163 1 843
FRFQ-M 47.852 29. 549 13.517 62 321 €8. 200 53.693 26.050 14. 346 §7.831 €0.183
SLOW-50 3.734 Q305 11.466 1.289 {1.000) 4.637 B.2¢35 Q. 040 1.260 . uny)
CLED-HI 25.877 13.488 4.897 5.125 B.551 20. 887 11 265 5.308 5.633 & 517
CLO-MC 41,702 61.3178 73,019 70,783 §5. 200 48,757 64 122 71. 962 70. 479 €6. 535
FLFVE -1 L0317 L0723 . 052 L12- .102 .063 184 S115 14¢ 131
2 200 . 524 621 L 030 . 505 437 L8002 654 504 . 030
3 . 376 281 .24 . 233 .282 L 323 L6 L7 .252 L2y
4 L1332 . 047 . 052 L 039 .059 . 043 S0l 115 L0033 R(ER]
K] 11 037 - 015 018 067 —- .- a2 [ ]
N.R. L0447 . 040 .034 .027 L0034 047 L0%0 L 03¢ LUs0 L0
OSTAF 1,2,3 510 L 244 . 155 L1738 173 205 122 13U RO
4 N Er] .150 .224 S1ud .180 173 102 S115 116
5,6 L15T 317 .276 L 375 . 350 460 .5e2 L340 YR
7.8 .0B4 . 207 2017 232 rris L1150 122 260 S1ag 24
N. R .08 U7 . 138 L027 L0137 NO LR .03 L2 033
CLASS BANK 1 L1683 IS 103 .16 . 181 . 130 C204 L2 RO . 180
2,3,¢ LE5 T44 €.0 L T26 SB7) 03 L9571 615 Lan T
5 123 134 . 085 116 118 127 225 L1854 3i5 (G
N.R .G63 . 061 S12e L 042 . 030 L0450 - L N3G RUEN Qs
FY-B FY-N
{Trovs, Yern) L2 €61 €21 €83 719 1,868 1K 00 IR i, 150
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likely w0 express clear preferences for cmployment in government. Another
notable feature of these preference responses is the contrast between sons of
wage and salaried men and independent cniterprisers in their attitudes toward
employec staius in small private enterprises. Repgardless of parental
characteristics, General B students ravely mnade that choice, but otherwise
it was the sons of the wage and salaried men who were most attracted te wage
work in a relatively small firm. Furthermore, regardless of parental back-
ground proportions expressing a preference for wage or salaried employment
in small private enterprises stood up remarkably well in comparison with
proportivns expressing a preference for work in the big firm. Among non-farm
General A students and amnong wage workers' sons attending apgricultural courses
the small firm was definitely preferred as an cmployer to the big one.  Among
farmers' sons generally PRERF-ME came first; hig and 51;1811 private employers
matched for second place.

Realistic or not, these were not the preference patterns that many Japanese
academicians had anticipated.  But that is not all,  We are obscrving in these
duata also the offcets of different sores of “oxposure' to career informatic -nd
conununication chamels, and different objective parvameters o carceer choice
that relate not only to type of scheohnp bt also, in major degree, to family
situation and pernaps community of residence. Itis not just "ability' that
ihteracts with schooling to ditterentiate irduvaduals in respect to the ceonomices

of educational investments.  Other factors influencing available and pereeived
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career options can also make a substantial difference in the economic calculus
of educational decisions, and with respect to both type and level of educational
attainments. This will be evidenced further as we look at other dimensions of
the ways students perceive their fulures and some of the factors associated
with various career anticipations. 1t will of course be particularly notable
when we come, toward the end of this chapicer, to a special examination of
some relationships between farm characteristics and views of farm fathers

and the career anticipations of their sons.

II. Dimension 2;: Types of Occupations

Several alternative, overlapping classifications were used in attempting
to distinguish meaningful "types' of occupations from a hierarchical ordering

" The importance of making such a distinction, and of focussing

of "levcls, '
attention separately on type characteristics will hardly be challenged, but
some of the rcasons for doing so are worth hrief summary here because they
point up aiso the reasons for the particular categorizations that we uscd.

Most obvious, and indeced critical, is the distinguishing ot farmers from
all others--whether we are looking st the fethers of our students ~r at the
studentst carcer perveptions Jor themsewves., Indeed, in every attempt to set
ocuupations in some sort of status hierarvchy the problem of how to handle
farmers is an almos’ insurmountable one--whether we are talking about Japan

or the United Stutes or almost any other country,  The problem is compounded

when the population of farmmers is those whose sons atlend secondary schools.,
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That farimers constitute a disiinctive group, a group with its own status
ordering not properly pleced within an urban occupational hierarchy, is
illusiraied again and again in studies relating to this topic in one country after
another; it has already become clear enough for Japan in earlier pages of the
present study. The value of distinguishing agricultural occupations and farming
in particular from all others is enhanced by the fact that agricultural sccondary
schools conslitute a numerically important segment of the rural school system
of Japan. Fortunately, their very distinctiveness from other sorts of occupatior
means that the categorization "agricultural' raises relatively few serious prob-
lems of demarkation. ! In other spheres we experimented with alte iative
simplifying categorizations, suimnetimes to focus attention on particular aspects
of the iyping, sometimes to provide comparsability with other sources of in-
formation.

The skeletal distinetions outside o agriculture were a typing according
to whether the occupation was (1) Chjected-oriented (techaical or manual),
(2) People-oriented at the level of contacts with the general public, or (3)
White-collar and non-technical professional, with this iast category sometimes

aivided into Clerical on the one hand and Administrative and Professional on

]Thu occasional forester or fisherman in‘our sample of farmers counted
as "agricultural" raises no problems. More scrious in some instances is the
inclusion of Yagricultural agents' with agricultural carecr anticipations ot
students; however these are so few as to be of little concern for most pur-
poscs. Where velevant we will coninent on that sup-category of "sgricuitural”
specifically.
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the other. Bul cven with a splitting out of Clerical the last of these broad
classifications remains an extroemely heterogencous category. So does the
catcgorization techrical-mamnal, or object-oriented. In realily occupations,
and morc perticularly jobs, arc in fact mixces in various proportions of over-
lapping elements in beth skill requirements and so1 . Of personal qualities
and appeal involved., Occupational classification 11 (already shown in Table
3-13 and elsewhere) was only one of several ways in which occupational types
wele categorized for the present study. Table 5-8 shows the effects of shifting
from that to an overlapping but diffcrent classificalion, desigaated Classifica-
ticn I, which 1s a closer approximation to more standard census rubrics.
However, further modification was necessary when direct comparisons witn
the occupational Jdistributions for particular age o education categories in the

general population were entailed, as in Table 5-4.

Some Census Benchmarks and Some Comparvisons

with Parental Occupations

Two main comparisons with census data relating 1o types of vccupations
are particularly relevant tor this study. One of these is aif analysis of male
cccupational gistributions by cducation, unfortunately not available for the

. e 1,
total labor force on siinultancous ¢ross -classifications by age. I'he other

Such elassifications, with many further vefinements, are available
for wage and salarvied ainployees in private firms of 10 or more employcees
and in odd spots for vther groups, but not for the population as a whole,

N
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is Lypes of occupations by age. Only the former is presented systematically
at this point (Table 5-4), since the main interest in shifts by age must be in
the analysis of occupational sequences, in Chapter VI. However, comments
concerning occupational distributlions among mature males in the Japanese
labor force will be itreduced as appropriate in the discussions that follow.

The distributions shown in Table 5-4 are very different from those in
other nations, reflecling in part at least the marked educational lead over
cconomic ievels of attainmen: ‘n Japan a decade ago. This is particularly
noticeable in the large proportiions of vniversity graduates classified as
"elerical workers'; clerical workers alone made up almost a third of the
male university graduates. Taking clerical and sales together we have over
two-fifths, and this pavticular figure has scarcely changed over the ten years
since 1950. Taking both sexes, 50 perceat of Japanese university graduates
were in such jobs, In no other nation, includging the United States, do we find
anything approximating such a fraction; for the United States the 1960 propor -
tions were 9 percent in clerical and 9 percent in sales jobs, for atotal of 18
percent of all university graduates as compared with Lzlf of those in Japan.
At the other extreme, in Swoden (where university graduation is indecd more
selective) the corresponding figure for 1960 was only 4 percent. The fact that
university graduates have an age distribution that is generally younget than
the Lopulation at large cannot alone account for these contrasts, for it applivs

in the United States us in Japun.  Whether, given labor market siructutes, that

O
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TABLE 5-%

PERCENTAGE DISTRIBUTIONS O OCCUPATIONS OF JAPANISE
MALES AGE 15 AND OVER BY LEVEL OF SCHOOLING;
1960 SAMPLE CENSUS
(EXCLUSIVE OF AGRICULTURE)

Education Category

Compulsory Middle or Jr. College

Only Upper Sec. o1 Equiv. University
Professional Non-technical 0.8 4.7 30.6 28.2
Goveriment Managers and
Officials 0.2 0.6 1.6 1.1
Managers and Proprietors
in Private Business
(Excl. Trade) 2.9 5.0 13.1 12.2
Traders and Salesmen 11.5 15.0 8.1 9.1
Real Estate and Insurance
Agents 0.3 0.5 0.6 0.7
Clerical Workers 5.7 27. 4 24.0 32.7
Technical {(Incl. Transport)
Technical-professional 0.6 2.1 6. 6 6
High-level skills 55 7.8 3.5 1.8
Other Manual {incl. Transport)
Skilled heavy industry 14. 8 6.9 1.7 0.8
Construction .1 2.6 1.3 0.9
Excavation, etc. 3.6 1 4 0.5 0.2
Semi-skilled 20.0 9.6 37 2.3
Unskilled 14 2 3.6 1 1.3
Service Workers;
Miscellancous 1.6 2.8 1.2 0.9
Protective 2.0 3.9 1.6 1.2

Soarce: 1860 Japan Census of Population, Volume 2, Part 4. Table 9.
Datu are regrouped for purposes of comparison with datla on the fathers in our
study sample,
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protective services. We will come back to this distribution when we louk at
the distribation of career hopes or anticipations among graduates of the non-
academic secondary currvicula. The white collar and the manual skili dif-
ferentials between the secondary and the compulsory school graduates are
evident enough, but notable also is the extent to which the latter managed to
attain skills that could qualify them as high-level technicians, other types
of manual skill aside. Systematic training within business enterprises and
other special types of short-term schooling are part, but only part, of the
¢xplanation. (These computations are all, it should be remembered, exclusive
of agricultural employment.)

It is rcasonable to hypothesize that carec1 anticipations of youth in the
senior year of upper sccondary school will reflect facts that they can observe
around them concerning associations between schooling and occupations. and
that the reference framework in anticipations of occupational situations in
matre years will relate specifically to what they observe among men in the
general age bracket of their fathers. However, those obscervations will be
modificd in time with expected changes in occupational structures, and
e vidence will be filtered through infermation screens that may be affected by
ype of community {eccupational structures in the more-or-less immediate
cnvironnient), ty parcental backgrounds Ly classroom composition, iype of
course. and so on Beforn exploring these relationships, however, it may be

useful briefly to extend our initial chevks on selectivity into secondary education
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{(in Chapter II[) by a few furiher comparisons of occupational distributions
among the mature male labor force and among the fathers of upper-secon-
dary students.

Excluding farmers from both the census numbers and the "father™

samples,
we comparcd all men aged 45-49 with '"fathers' aged 40 and over, using
fathers! reports of their ceccupations, Combining non-technical professions
with managerial, sales and clerical workers accounted for 45 percent of the
total non-farin male labor force age 45-49 and for 55 peveent of the non-
farm fathers of senior students in the upper-sccondary school sample.
Corresponding proportions in technical-pirofessional, technician, and highly
skilled occupations (excluding skilled workers in heavy industry) were 5
percent and 11 percent, The proportions in s ervice occupations were approxi-
mately the same overali in the male population age 45-49 and among the non-
farm fathers of our sample, at 5-1/2 percent;, however, most of the latter
were protective scervice workers whereas a majority ol theformer were
engaged in other sorts of service activitics, The middle and lower levels
in manual skills werc of course the most under-represented among onr
"fathers'; 44 percent of the total male populution in the 4549 age bracket
were in this broad category as against 29 percent of the sample fathevs.  Most
of the difference wus at the lowest skill lovels, for semi-skilled and unskilled
manual workers, they constituired ¢4 percont {out of the 44 peicent just cited)
for the age 45-49 non-farm male labor force at large, but only 13 percent

O
