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INTRODUCTION

This bibliography lists selecte.1 articles, research reports, monographs, books,

and reference works related to test bias and was prepared in response to an

increasing number of requests for current information.

The bibliography is limited primarily tc material which deals directly with

the question of test bias; for example, research reports or commentaries. It

does not list reports which are primarily descriptive in nature, such as normative

studies of tests on two or more culturally or geographically different groups.

References listed cover the period fron 1945 to the present and were located

through five primary sources: Current Index to Journals in Education, Education

Index, Psychological Abstracts, Research in Education, and the library collection

at Educational Testing Service.

To tacilitate use of this bibliography, the references are grouped under two main

headings: General educational References and Employment References. Items

followed by an ED number (for example, ED 021 639) are available from the ERIC

Document Reproduction Service (EDRS). Complete price and ordering Infor:Lation

may be found in the most recent copy of Research in Education.

This bibliography was prepared by the staff of ERIC/TM and Mrs. Priscilla Linsley,

Librarian at Educational Testing Service.
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