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INTRODUCTION

This bibliography lists selecteu articles, research reports, monographs, books,
and reference works related to test bias and was prepared in response to an

increasing number of requests for current information.

The bibliography 1s limited primarily tc material which deals directly with
the question of test bilas; for example, research reports or commentaries. It
does not list reports which are primarily descriptive in nature, such as normative

studies of tests on two or more culturally or geographically different groups.

References listed cover the period from 1945 to the present and were located

through five primary sources: Curient Index to Journals in Educaticr, Education

Index, Fsychological Abstracts, Research in Education, and the library collection

at Educational Testing Service.

To tacilitate use of this bibliography, the references are grouped under two main
headings: General pducational References and Employment References. Items
followed by an ED number (for exauwple, ED 021 639) are available from the ERIC
Document Reproduction Service (EDRS). Complete price and ordering {nforuation

may be found in the most recent copy of Research in Education.

This bibliography was prepared by the stuff of ERIC/TM and Mrs. Priscilla linsley,

Librarian at Educational Testing Service.
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variables in the respunse of Head Start children in the assessment of
intelligeace by means of the Stanford Binet Test. University of Kansas:
Head Start Evaluation and Research Center, 1967, Report No. VI,

ED 021 639 (4 fp.)

Barritt, L, S. Intelligence tests and educationally~relevant measurements.
Ann Arbor: University of Michigan, Center for Research in Language and
Behavior, 1967. ED 016 255 (10 pp.)

Bennett, G. K. Response to Robert Williams. Counseling Psychologist,
1970, 2, (2), 88-89.

Biaggin, A. M. B. Relative predictatility of freshman grade-point averages
from SAT scores in Negro and White Southern colleges. Madison, Wiscor.in:
University of Wisconsin, 1969, Technical Report No. 7.

Brazziel, W, F. A letter froc the South. Harvard Educational Review, 1969,
}_2’ (2) ) 3(48'356-

Brown, W. M., & Russell, R. D, Limitations of admissions testing for the
disadvantaged. Personnel and Guidance Journal, 1964, 43, (3), 301-304,
(ED Q17 577 -- Not available from FDRS)

Campbell, J. Testing of culturally different groups. Princeton, N. J.:
Educational Testing Sersice, 1964, RB-64-34.

Cantwell, Z. M. An exploratory study of the development of more effective
testing programs for students in differing cultural backgrounds. New
York: City University, Brooklyn College, 1966. ED 010 246 (34 pp.)

Cardall, C., & Coffman, W. E. A method for comparing the performance of
different groups on the items in a test. Princeton, N. J,: Educational
Testing Service, 1964, RB-64-6].

Cattell, R. B. The theory of fluid intelligence and crystallized
intelligence in relation to "culture fair" tests and its verification
in chiluven 9-10 yrs. old. Revue de Psychologie Appliquee, 1967, 17,
3), 135-154.

Cherdack, A. N. The predictive validity of the Scholastic Aptitude Test
for disadvantaged college students enrolled in a special education
program. Unpublished doctoral dissertation, University of California
at Los Angeles, 1970,



Chovan, W. .., & Hathaway, M. L. The performance of two culturally
divergent groups of children on a culture-free test. Journal of
School Psychology, 1970, 8, (1), 66.

Cleary, T. A. Test bias--Validity of the Scholastic Aptitude Test for
Negro and " .ajite Students in integrated colleges. Princeton, N. J.:
Educational Testing Service, 1966, RB-66-31. FD 018 200 (26 pp.)

Cleary, T. A. Test bias; Prediction of grades of Neyro and White
students 1In intcgrated colleges. Journal of Educational Measurement,
1968, 5, 115-124.

Cleary, T. A., & Hilton, T. L. An investigation cf item bias.
Edu:;ational and Psychological Measurerent, 1968, 28, (1), vl-75,

Clemans, W. V. A note In response to a request by “he editor to comment
ca R. L. Williams' article. (Counseling Psychologist, 1970, 2, (2),
950-92.

Coffman, W. E. Developing tests for the culturally iifferent. School
and Society, 1965, 93, 430- 133,

Coffman, W. E. Testing the disadvantaged: The test developer's point
of view. Princeton, N, J.: GZducaticnal Testing Service, PM-£7-6.

Consalus, C. E. The law school admission test and the minority student.
Toledo Law Review, 1970, (2&3), 501-525.

Cooper, James G. The Culture-Free Intelligence Test in a college of the
western Pacific. Personnel and Guidance Journal, 1962, 41, (2}, 123-125.

Datta, L., & Others, Sex and scholastic aptitude as variables in teachers'
ratings of the adjustment and classroom behavior of Negro and other seventh
grade students, 1966. ED 028 206 (27 pp.)

Davidson, K. S., & Others. A preliminary study of Negro and White differences
in Form I of the Wechsler-Bellevue scale. Journal of Consulting Psychology,
1950, 14, 489-492.

Denmark, F. L., & Others. The effect of ethnic and social class variables
on semantic differential performance. Paper presented at the Eastern
Psychological Association Meeting, Philadelphia, 1969. ED 036 576 (12 pp.)

Dreger, R. ., & Miller, K. S. Comparative psychological studies of Negroes
and Whites iu the United States: 1943-1958. Psvchological Bulletin, 1560,
57, (&Y, 361-402,

Preger, R. M., & Miller, K. S. Comparative psychological studies of Negroes
and Whites in che United States: 1959-1965. Psychological Bulletin, 1968,
70 (Monogr. Suppl. 3, Part 2).
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Progressive Matrices IQ's for children with low socioeconomic status.
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Hoffman, S. D. The Bender Gestalt Test: A cross-cultural test(?).
Dissertation, University of Oklahoma, 1966. Ann Arbor: University
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psychological testing, New York: Harcourt, Brace & World, 1966,
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