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ARSTRACT

Tkis paper describes a study which was carried out
to exapine the intra-group verbal behavior of “person-oriented® andg
®non-person-oriented® individnals. Extrapolating from conceptual
systems theory, it wvas expected that the "percson-oriented”
{concaeptually abstract) individuals would deal with different
referents, time focuses anrd affect levels in their verbalizations
than vould the "non-person-oriznted"™ individuals (conceptually
concrete). Within the frapework of a verbal classitication systen
developcd for the study, the verbal usage patterns of the two groups
vere examined. Thase verbal usage patterns generally supported the
theoretically derived expactations, showing an overall usage
superiority by the "person-oriented” sub-group in the areas of: (1)
"here~and~-now" statements; (.) affective statements; and (3}
affective self-disclosure sta.cments. A quarter-by-guarter
examinatiun of these usage patterns revealed a tendency for the
Wperson-¢riented” sub-group's seperiority in these areas to becone
anre mactked during the last half of the total group's life.
Inplications of these findings for laboratory group composition and
design are discussed. (Author)
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CA.CH FOSITIGN OR POLICY

Purpose
The purpose of this study is to examine the in-group verbal behavior of individuals

defined as "person-oriented” ard "non-person-oriented" on the Iarson Descriptive
Instrument developed by Roger Larrison.

A braoder tunction of the study is to explore the utility of the framework of
"conceptual systems theory," as expressed by Harvey, Hunt and Schroeder {1951) for
understeading the ways in which individuals react to tke Training Group environment.
This thecretical base provides & firamework for describing the manner in which indiv-
iduale structure thelr experience. Within it, pcople are generally described as
varying along a continuum of concreteness to abstractness in terms of the construects
they use to "fix" their experience. Harvey, Hunt end Schroeder describe individuals
at the extreme concrete end of this continuum as:

« « « characterized by external contzol, by the acceptance ot
externally derived concepts or schemata not bullt up through
experience with the actual stimuli, and by the abeolutistic
nature of such concepts. In a new or relatively unstructured
situation, a person's fun:tioning is maximally anchored in
external control anl is therefore characterized by seeking
external criteria for evaluating his behavior. The torm unil-
ateral is intended tn convey the fact that functioning in this
stage 1s adjusted to match absolutistic, reedy-made conceptual
criteria. Uiilateral depandence implies a lack of differentia-
tion between a rule and its purpose; between sutkority and one's
own exparience; between one's thoughts about autbority aundoone-
self. First stage functioning i1s asswmed to have the following
characteristics: thlngs are endowed with power os in mugical
thought; ansirers to questions are accepted more in the sense of
sbsolutes (Werner, 1957); thinking is more concrete (tiis is the
vey it is because it is); behavior assosiated with this stage is
characterized by a greater lmmediacy, by greater sensitivity o
limits, to #hat is right and wrong, o what is loleratec and not
tolerated, and by greator submissiveness to external coneroi (p. 94).

In contract, individuals characterized by a conceptual style at ihe extreme abstract end

ol the contimuum are:

+ « o characterized by abstrect standards developed through the
oexploration of altirnative solutions against a variety of criterie.
itese standards iare systematically related 10 the informational
coasequences of exploration and as such are "tools," rot masterc,
since they are subject to change under cbenging conditions., Abstract
functioniag ls characterized both by the avallability of alternate
conceptual schemata as & basis for relating and by the ability to
hold a strong view or attitude that does not distort incoming
information (p. 109).
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Erxrrison has extended the gmneral framework of conceptusl systens theory Lo consider
tte manner in which individuals siructure interpersonol velationships. His “person-
oriented” (P.0.) incividurls, Gisplaying the characteristics of Harvey, Huat and
Schroeder's broader congiruct ~ the counceptually abstract person - tends Yo consider
as most important in kis relationships with others, vthose characteristics of that
person vhich ere important to the "here-and-now" of interaction (e.g. genuiness, exp-
ressiveness) rather than those characteristics which are concerned with the individual's
status and especity in general. As such, the P.O. individual would be expucted to be
more flexible, relativistic and modifiable, because of bis openness to iumediate date
upon waich adaptability depends.

Conversely, the "mon-person-oriented” (N.P.0.) individual, wanifesting the
characteristics of Rarvey, Hunt and Schrceder's broalder construct - the tconceptually
concrete individual - tends to consider as most salient those characteristics of
others which serve to "f£ix" those persons in terms of such general characteristics
as achiovement, status, ability or eccorplishment. Such characteristics foevs upon
the general external characteristics of otuors which deseridbe them apart from amny
partisular situation ov r2lutionship. '

Extrapoleting from these dezcriptions, one might hypothesize that in the unstruc-
tured environment of the Training Group tha P.O. individuals wovld: 1) display, in
their verbal statements a greater tendency to ‘focus upon "here-and-now" topics and
insues then would N.P.0, individuals; 2) generelly display in their verbdalizations
more affect than N.DP.0. individunls (assumption - such affect reflects the individualas
ability to deal witli, and respond to the present in teras of its immediate, on-going
irpact up him retuer than in terms of genersl conceptvalizations of what it choudd
or ought to be); 32) more awciﬂem:f, in presenting theaselves to others (self-
discloning statenents) tend to display more of thair feelings and interanl experience
than N.P,0. individuals.

Rolatad Research

The research which is most relavant to the present study is that which looks at
the nature of the group behavior of individuals as a . .mction of sone s.apeot of their
Yoapsonality.” .. .

Ia the sreca of task oriented, uocio-pmcess growps there are u number of gtudi:s
which seem related to the present investigation. For example, Bass et al (1953) found
that group Aiscussion participents rated "high" in lecdership could be discrimineted

from those rated "low” by use of the Rorschach. Additionally, they found s variety of
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signi€ieanl relai.ionships between leedership ratings end Guilford-Zimmermsn and MMPI
{F-ocale) scores. Though there arc a multitude cf studies which, 1like that of Bass
et al, focus upor socio-prccess groups, one can question, as hes Coffee (1552), the
extent to whiclh generallzations derived from one realm of group functioning can be
ayplizd 2o another. Waat application do the generalizations drawn from structured,
tagk-oriented, work groups have for the unstructured, nere-and-now oriented Training
Group?

Belated studies dealing specifically with Training “~oups, or variants thereof,
are cuite sparse. Stock and Luft {1960) carried out a stuuy which examined the
relationchip betvween member's prefercace for high or low-structuredand their performance
in experimentel (E), supplementary groups formed at Buthel. Afier en injtial period
in the regular T Groups, members were regiouped into the & groups. Trainers of the
original T Groups were asked to describe members as preferring conditions of nigh or
low structure. These judgments were used as & bagis for forming three E Groups
examined by the study: a high-structure preferred group; a lov-structure preferred
group; a grcup vhich hiad balanced membership in tsmms of the high or low structure
preferred dimersion. The troiners of these E Groups, vho were J'ot naive as to the
compasition of the groups, were asked for thoir impressions of “x groups. The
high-preference for structure group was deseribed, impressicnishicelly a8 fast-moving,
sociable ard effective in solving prodlems of consensus and feedbank. Mwewver, trainers
Teported the discussion seemed shallow and there seemed to be en avoidance of process
isguas. The ler-structure preferred group was described es highly verhal ond process
oriented with = preference for self-analysis to issues of content and structure. The
training staff scmncd to feel that the low-structure zroup was not particularly poteut
a8 & learaing envirorment. The bigh-struciure group, while seamingly operating in a
way somewhal at variance with the envirormental press of thue laboratory cultu-a, seemed
to make some progress toward en exemination of process issu2s and porsonal eclings.

Lieberman (1958) conducted a study which examined group behavier from a perspect-
ive different th::a either the Stock end Luft or the preseat study. He classified
group mexbers as having e primery tendency to express one to five types of affect:
£ight} flight; pairing; dependency; counter-dependency. Looking at meubers' affective
designation and their group behevior, liecbermann generally concluded that there is a
relationship betwesn the effective styles of membors and the natuve of a group's
interaction. When & group was deficient in terms of meubers who were characterized by
a parti-ular affective style, iuteraction reflecting that affect was apt to be low,

It wag observed that in such cases there was u tendency for group members or the trainer
to wodify their typicel patterns to fill such geps. Lieberman also offers the opinion that
EKC rariety in affective stylos is essential to group functioning,

3
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Harrison and Iubin (1965) conducted a study to determine differences between
"pergson-oriented" and "work-oriented" individuals {2s determined by an carlier form of
the PII=5 used in the present s&u&y) with reference to their style of interaction in a
training group situation, and their prefercnce for groups differing in "structuredness.”
In line with theoretical expectations, th2 authors found tha% the "person-oriented”
individuals were perceived by the training staff as more expressive and warm. MNembers
of & bomogeneiously "pervon-oriented” group were described by nstaff a&s forming stronger
interpersonal ties than members of a homogeneously work-oriented group. Cortrary to
expectations, the "work-oriented" individuals were perceived as learning more from the
laboratory experience than person-oriented members. Though someriiat tangential to the
focus of the presenc study, Harrison (1965) extended th: study with Iubin to exsmive
the potency of hamogeneous or heterogercous (with regard to members preference for
structure) groups for proiucing member learning. It was found that heterogeneous groups
yroduced most learning in members, probably because such groups confronted the membe:s
with more yroblem situstions with which tuey had to ecope.

These studies gcen to support the generalization vuat a variety of personal
charactesistics are associated with styles and patterns of group behavior. The ypresent
study uses this generalization as a point of departure to lovk &t the relatinnsuip
between a specific cet of personal chavecteristics (e.g. style of conciptual Hweticn-
ing as related to ithe structuring of interpersonal relationships) and the characteristica
(roferents, focus, level) of the members' verbal statements Zn tae group. In moving
to specific ratings of verbal bebavior, the prasent study goes beyond previous invest-
igations which typically relied on subjuctive report (either part:ldﬁanta' or trainer)
as an indicator of intra-group fuactioning.

Questions
Tuo general question with which this stuly desls ia:
With the I Group do group members described as "person-oriented (on the PDI-5)
verbally deal with differont topices, time focusces and atfect levels than group
memders described as "ron-person-oriented™?
More speeifically, the interaction of the group investigated was cxasined %o answer the
following queations,
1. Did P.0. members differ from N.P.O. in the extent to which their
statements focused upon "here-and-now" matterst
2. D4 P.0. members differ from N.P,O. in the extent to which they
expressed and dealt with affect in all of their statements?
3. Did P.O. members differ from N.P.0. in the extent to which their
aelf-diaclosure statements were affective in nature?

4



i R T R e o e e e 2 o . e et e e, T e P 3

N Py MR b 1k B e e i 05, SRR

All of the above questicns were examined from quarter-to-quarter of the group’s life,
&8 woll a8 across 2ll sessions.
Procedures '

Sample

The group waich served as the focus for the present study was composed of fifteen
membera: tuditeen males and two females. All menbers wWere enrolled in graduate programs
in Bduce%ion and most were actually functioning as teachers or ugdministrators in a pudlie
£chool setiing. ’

The groun met within the cuntext of a course entitled "Group Process in Education.”
It operated &8 & ' Group, meeting two tiours per wewsk for a total of 15 meetings,

The ¢roup srainers were two faculty members in Education, oune of whom is an
NTL associate.

Instrumentation .

Tue PDI-5, used to identify the two cxtreme groups, "person-oriented” (P.0.) and
"non-person-oriented" 9(N¥.P.0,), is an instrumeut developed by Roger Rarrison {1966)
chich attxgpts to get an indication of the dumensions which an 4rdividual uses to
structure his relationship with ansther. The P,0. individual, wuose response on the
ingtruuent indicates high salience of the personal orientation ir his relatious with
others, 18 a person who sttaches importance to such "internal" cheracteristics as feel-
iags, motivations aui openness. Such characteristics can be scen as relating signiﬂc-
antly to the situation a% hand.

The N.P.0. indsvidual, as identified by th2 instrurent, is one wbo iandicates that
in nis relutions with others tbe characteristics which have greatest salicnca ave such
"external®™ cuaracteristics as status, aprearance, cspacities aud achievements. Such
characteristics, 1. will be noted, tend to be relatively fixed and generally relate
to the individuale functioning spart from the immediate "here-and-now" interaction.
Afer doseridbing three rersons (me, male x, fepale x) on & forty bipolar adjective
scales (20 of whi h are heavily loaded on the P.O. factor, 20 on the N.P.O, factor) the
individual is asked to indicate the fifteea adjectives he feels arc most importent in
deseridbing individuals in general; additionally, for the pregent study, the individual
war asked to rank 15 adjuectivos in order of decending importance. The specific score
used for idsntifying the two groups upon which comparisons were made was developed by
the present {nveatigator and is a ratio score (Pp) which descriptively indicates how
high those P.0. adjectives the indiv.dual chose were raaked in ralation to the highest
renking wbich might heve boen made., The Pormula used for deriving this acore ist

Q
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P = I
T Ty
PR = Personal Ratio Score
¥ Ap = Actual sum of ranks of P.O. items chosen
= TR = Tuetretical sum of Renks if the mumber of P.0. items has Seen

sanked as higa ae vssible (e.g. if five P.0. were chosrn and

ranked 1, 2, 3, &4, 5)

PR is 71 in valua. The closer to ), the greater the importance the individual attached
to the personal items tie chose. For the subjects in the present study PR varied hetwesn
1.05 and 4.83. The group members with taue lowest five Py icores {most P.0.) were com-
pared to the five vith the highest Py scores (least P.O.)

The Verbal Classification Systenm _

The system used to classify verbal statements made within the group, wus develuped
for thls stuly. It was designed to focus upon those dimansions of verbal comrmmicati.u
which seemed, on & theoretical basis, to be most pertinent to tha scope of the present
investigation.

Within the classification system statements are identified as having four main
referents:

l. self

2, us (the speaker and cther group members with whom the individusl identifies

himgolf)

3. others {non-identifiei with persons)

L, thiugs (aatmate, inanimate objects, situations, events, idess ete.)

For eoch of these roferents & distinction was msde between "in-group” and "out-of=-
group” foei. Finally, each of these eigh* roferents was fur.her divided into two cat-
cgories basged upon the manner i with which the referent was being dealt by the speaker:
affective; cognitive,

The results of “hese distinctions can be described by the 16-celled matyix praosented
in Pigure 1.

LIIE 2 P L 22 T 2 T LY g

Figure 1.
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The system is, theorotically, exnesustive (i.e. allowing for the classificatlion
of all possidle statements) and, in practice, such secmed to be the cass., Group
inoteraction was classified on a statement-by-steiement basis, with statements of each
member being tebulated separately. From the resvlis of the tebulation it was possible
to determine the use which any member, or combination of members made of any type of
statemeat, for eny session or combirstion of sessions.
Grovp interaction was rated live by s graduate student. Prior to the beginning of
group sessions, the rater vas trained and interjudge reliability levels ranging from
83 to 91% with the investigator's criterion rating were actdeved.
Derived Scores
Jn order to deal with the questions under investigation, three scores were derived
from the tabulations of the verbval interactions:
1. “here-snd-now” score - the ratio of statemeats, across all referents,
of the "in group" focus, to total statements (for sny one session or
for any combination o2 sessions).
2. "affect” score - tue 1atio of statements, ecross all referento and focuses,
clageificd as affestive in nature, to total statements (for auy onc
session or for any combination of sessions)
3. "affective self-disclosure” score - the ratio of self-referent gtulemsnte
{in group or out of group) classifizd as affective to such statemats
clagsified as cognitive {fur any ond session or for any combinstion of
sessicns). -
These derived scores served &s th2 basis for the analysis of the questions posed
earlier.
£ 8is
Each member's vesbalizations, statement-by-statement, were classified and tabuwlated,
These tabulations permitted the Prequency of any member's (or sub-group of members)
verbalizations falling in any category to be determined foxr eny session or coumbination
of sessiony.
Becauss of the lack of independence betweer, role usage of the two gub-groips
(1.e. they were members ofthe same, interacting group and therefore any members usage
of a verbal 10le was spt to affect the nature of others subsequent verbalizations, as
well a8 his own) parsnetrioc statistics would not be used in exsmining the questions pased
by tts study. Therofore, descriptive techniques are used in examining the xesults of
the classification of each sub-group's ver!. .‘eations.
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Initially, for each questici a figure will be presented which ijsdicates, session-
by-session, which of the two sub-groups showed a higher proportion of usage for the
verval role being considerod. This session-by-geasion material will oe followed up
bv a figure which plots each sub-group's percentage cf usege by guarters for and for the
total of all sessions.

Results

Question 1. Iid P.0. menlers differ from N.P,0. in the extent to which

their statemmts focused upon "here-and-now" matters?

Enter Figure 2

" RN e S W w0 sre

Overall there were morc sessions in which the P.O. sub-group shewed o suparior parcentage
of "bherc-sudenotr” statements, as Flgure 2 indicatez. Comparing the first seven scssions
to the last seven, it i8 seen that the pattern of givater usage of these stutements by
the P.0. sub-group became r*ronger for the latter half of the zroup': life. This obser-
vation is clarified in FMigwure 3.

O D e s 0 D D B S D e R

Enter Pigure ;

Lxeept for Q2 the P.O. sub-group was characterized by a level of "here-and-nou” state-
neats relatively higter than the N.P.O. sub-group. Across rll sessions the relatively
auphriority of the P.0. group in terms of “here-and-now" statements is observed.

The level of "here-and~-now” statements by both groups is quite high, es Figure 3
demonstrates, Thls certeinly reflects the emphasis, within the general T Gioup frame-
work, for using the present, on¥goiug situation as & source of intra and inter-personal
learning. Howaver, in spite of the gensraliy high level of "her¢-and-now" sta’ements
by both groups the P.0., everges as generally superior, and this superiority became more
consistent as the group progressed.

Question 2. Did P.O. members differ from N.P.O. in the extent to which

thoy expregsed and dealt with affect in all of thelr state-
mnen’s? ‘

D €% 1 @ A0 U0 00 ST EN ORI W Ae GO @ = Ie

Enter Figure U

Thers was, in terms of supariority in relative level of affectiva statementa across all
sessions, sn even split between the P.O. and N.P.O, sud~groups. As was previously
cbserved for "here-ond-now" stetements, theve is a noticeable difference in the super-
fority pattern between the first and the last seven seasions. Tha N.P.O, grouwp ahowt_d
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generel superiority {five out of seven sessions) with regard to affect usage during the
first holf of the zroup's life, vhile the pattern was exactly reversed during the last
seven sessicas. This tyend 1s turther clarified by Figurc 4 which cumpares affect usege
or. & quarter-by~quarter enc total besis.

0 4 M 4D S 5 D

Enter Flgurs 5
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As the group progressed, it is seen the initial superlority of th: H.P.0. grouvp with
regard to affect usage is revevsed until at the end of the group's life the P.0. group
is found to have a higher relative level of affect usege over £ll sesslons.
Question 3. Did the P.O. members differ from N.P.0. in the cxtent
i which thelrs self-disclosure statements were affective
in rature?

08 1 N A D P B e

Enter Figure 6

In all but five of the fourteen sessions, the P.0. group manifested a higher celative
lev?l of affective self disclosure than fid the N.P.O. group. This is a mors clear
cut pattern of usage superiority than was observed with either "here-and-now” or affects
ive statements. Also, comparing the first sad last seven seasicur it is observed that
the superiority pattern is nearly as high during the first half of the group's life,
as during the last.

Figure 7 broadens these observations to a quarter-by-quarter and total sessions
focus., )

e B 0 5 0 ga 0 W JE  Te v

Enter Figure 7

LI ST T L2 LY g

Although the K.P.O. sub-group showed an jafitial superlority in affective self-dlsclosure
during QJ.' the pattern was reversed ducing subsequent quartern, resulting in & total,
overall superiority for the P.0. sub-group.

Discussion

The findings, présented io descriptive form ars consistent with the expectations
genersted from the framework conceptual systems theory, of the menner in which P.O,
snd H.P.0. individuals would verbally structure their group experience. That ie, across
all sessions the P.O, individusls manifested higher relative levels of "here-and-now"
affective and aifective self digclosure statements than did the N.P.O. members.

L T, —— e A e e e o < o P o SN ISR Yy B

9.



: - - -~ .144,.\
- TB30L PUR SIALITIY £q f9quitidzers ATLO2

1
o
(52

(0¢) @ o o,
(7€)1 O

<
—

o
3

{6g)
(e¥) odN: @
‘0d= O

@
rrrrrrrrinid

o
W

sdnor-qng *C*d"y Duw °0°
0 SPeiuadX

s
[CLCR T

o
g
,

3
i
PRI~ rui e Provided by e
)
.

¥
i



eLidl

ot

ple

, @O =-QnS *0°d*N PUT *0°d JO UCSTIedrmo)
‘4T-T SWOTSSIS. f2MI0TOSUI-JTIS AATIODICY JO N 9




Waﬁﬁru J<ﬁﬁ v@ m@ N@ w@

, 04N = & () —~0¢

.O.m = O \@ -

=

L
v W (@] | oy

(s7) -

QO —
(05) s [0°

- o M -

(2§10 < (2] -

{957) -

'
§

SINCIN-GNG "G°d N Pue *0°d - TTI0L PUE I93Ieny Aq
. SAATIVSIIY ST UOTQM OINSOTISTIC-;T8S JO 2Fejudilad :) axn3ty

T A, PTG 500, Fomc o o I



e ————— T A T TR DRSO el

G T o R DRI DU e e e mm + a e i -

10,

The tendency to deal with the “here-and-nov" both in terms of comtent (i.e. state-
ments which have an in-group referent) and in terms of process {verbalizing in a way
which reflects the speaker's on-going affective experience) seamed to be & major
characteristic of the P.0. sub-group. Tuae idea, discussed in an carlier section of this
paper, that the P.O. individusl, showing the broad characteristics of the Harvey, Hunt
and Schroeder conceptually abstract type would menifest his flexioility and adaptability
in greater attention to tiie "here-and-rnow? as well as the affective dimension of personal
and interpersonal cvents is supported. Not only did the P.0. sub-group shows & relatively
higher level of "here-and-now" usase across the life of the group, but they dealt with
the "here-and-nou" in terms of tte rich ebb and flow of changing feelings and affective
reactions rather than in terms of the more fixed, rational "cool" style of the N.P.0.
sub=group, ‘

This general finding, especlally as it relates to affective expression, would seem
%0 have some application in asituations where there is an opportunity to exercise control
over the composition of groups. Ideberman (1958) has suggested that variety i» terms of
affective style is essential to effective group functioning. The present findings suggest
a way of assuring s syread of affective styles in a particular group when one can draw
from & large population in determining the composition of particular groups. Tue P.O.
members probably have an important modeling effect is a general goal of the laboratory
experience, the presence of some of these individuals can be seen as enhencing the
potency of the growpy as a learning environment. Not only do they serve as models for
less espreasive merbers, but their style of operation probably presents such members
with issues of personal and group operation which are rich in learning potential.

In situatione where control of group composition is nmot possible or desired,
these £indings suggest that it night be poseible %o get a prior indication of the way in
hich a particuler growp will function. This prior information, of course, would hold
open the porsibility of an adaptation of tha ledoratory experience to plek the group
nmeuders up at their level of functioning, exposing them to an enviromment which would
have a high liklihocd of movi‘ie thix on toward the goals of the laboratory experience,

Such rpeculations, related to cxmposition of groups and/or the adaptation of the
laboratory environment to be responsive to the characteristics of participants are
consistent with Harrison's (1965) model for learning in interpersonal situations,

Within this model, learning is facilitated by situations which evoke an individual's
typical mode of dealing with interpersonal eventsi, but do not support these typiecal
strategies. The individual is thus 22livated to search for altornative strmtegles and
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responses, ard such exploration and experimentation is supported. From this learning
model one would expect thet individual's with different modes of operating in inter-
personal situations would require laboratory enviromments with different characteristics
(e.g. structure, intensity) for cptimum leexning to occur. Harrison follows up his
presentation of these i.mmulations with a report of a beginning attempt to design a
latoratory experience relevant to the learning needs of "passive, low-affect” individuals.

Incidentel to the major findings of this study is the observation that allhough the
the P.0. group manifested a higher overall level of usage in the areas of "here-and-nowy"
affect and affective self-disclosure, these patterns were either not as clear, or even
reverged early in the 1life of the group. For example during Ql and 92 the N.P.0. suUb-
gmup displayed a higher level of affect usage than the P.O. sub group, but then declined
to a lower level during Qs and Ql» Algo, in affective self disclosure the K.P.0., sub-
group manifested a higher level than the P.0, during Ql, but was lower during the remain-
ing quarters. 7hese obsexvations lead one to speculate about possible relationships
between an individvel's general style of conceptual functioning and his participation
in e laboratory group at different stages of that grovp's development. Schutz (1966),
for example has hypothesized that groups generally show a developmental pattern of
concerning themselves initially with issuee of "Inclusion" then "Control” and then
"Affection.” To the extent thai the early inclusion and control icsues, which 8o often
characterize laboretory groups vere reflected in the operation of the group under
investigation,* one can hypothesize that such issues can be dealt with by the more con-
ceptually conerete person on & "here-and-now,” affective bssis. Nowever, as the growp
moves in£0 issues of interpersonal closeness and affection the K.P.O. group tends to
fal® back upon ¢ more cognitive, externally-oriented style of participation.

Extonding the findings of this study to issues of group composition, laborstory
design and group development must obviously be considered speculetive at this point
and ewalt further investigation with other groups. However, it is believed that the
oecsent study provides generel support for the usefulress of "couceptunal systems theory”
for unuerstanding individual'c response to the unstructured laboratory growp setting.

# Tuere is genoral, subjective data from the iwteraction rater to suppor¢ the assertion
that such waa trve.

ERIC
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JTHSTRUCTIONS

In the following booklet you willl find three separate but identiral sets

of descriptive terms. Each set is comprised of three peges each 8o that
there is a total of nine pages of descriptive terms. At the top of pages

1, 4, and 7 you will notice a blank spuce filled in by the respective terms
ME, MALE X, FEMALE X, Your task is to describe yourself and two other people
(a male and & female) you knu# well on the subsequent lists of descriptive
terms. For each percon you are asked to describe, the list of terms is the
game. Fer exemple, on page 1 you will find the following:

MNE

~omforteble with others_ ¥ s s LERR) 3 i___uncomfortadle with others

——

I? you feel that, in terms of yourself, you are extremely comfortabie with
cthers place a check mark ag indicated ebove, On the other hand, if you
Jescribe yourself as boing extremely uncomfortaeble with others, place a check
mark in the extrems right hand blank. There ara, of course, & number of
gradations in between these two extremes and the direction toward which you
check depends upon which end of the scale seems most descriptire of the
person you are judging. You are being asked to camplete these descriptions
of yourself and two others.

If you considar the person t0 be neutral on the scale, or both sides of the
scale equally descriptive of the person, then place your check mark in the

middle space. .

IMPORTANT: (1) Place your check mark in the middle of the space, not on
the boundaries Yot this
This X

H s Xt H H : 4

(2) Be sure to complete every scale for each person - Do not omit any,
(3) Do rot put more than one checx mark on & single scale.

Try to make cach itom & separate and independent judgment. Do not worry or
puzzle over individual items. It is your first impressions, the irmediate
Tpeelings" about the itens, that we want. On the other hand, please do not
be careless, because we want your irmpressions to be as accurate 83 you feel
they can be,

Remember: Your task is to deseribe:
1. Yourself
2, A male you l.now well
3. A female you know well

When you complete your descriptions of the ttree persois, you will come to

page 10 where there is another thort set of instructions. Read these instructions
and cooplete what 4t asks you to do,

20



comfortable with others

SRR

-1—

uncenifortable with others

Ll

irresponsible

..

artificial

low ebility

hides feelings

responsible :
genuine :

bigh ability :
shows feelings :
influential
kind :

enthusiastic i

lenient :

———————— AT

accepts suggestions :

g a——

relaxed :

rel)iable )

..

uninfluential

unkind

unenthusiastic

strict

(L

rejects suggestions

tense

unrelieble

sincore ?

insincere

iotelligent, : i

..

aull

reserved

high etatus

unsympathetio

outspcken 1
low status :
sympathetic :
active :

inactive
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vadenanding $ : b feranddrg
sceepts help : : - b ___%____ avolds telp
well adjusied : : : -8 t .t . Maladjusted
thorough : : : : : - careleas
direct in speccia : : : : H : devious
competent s ! ? : : _t incompetent
demonstrative : . : : : : ___ _undenonstrative
losr prestige : H : : : : high prestige
constructive : : : 3 : : destructive
involved = __ ¢ : : .8 : 3 wnivvolved
refers not to direct ___ ¢ _ ¢ R L : prefers to direct others
others
accepts direction ! : . : : . avoids belng divected
urvorried : : .t : : anxious
dependable t : ‘ 8 L. : undependnble
frank and open : : : H : : evasive
informed : : : ) : : _uninformed
sotionally expressive 1 3 : e " :___.__ . useotional
bas much eutbority H : : iy ! t__ _.has little authority
considerate ) ! t : ‘__._ i _..__inconslderate
interestod : ! R : : ar sonomned

easy going : : SR S : want.s cam way
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interested _ _ ¢ : : : s . __vnotceried
easy going . : s i : LI f__ . wants ory. Wiy
acconodating : : : : I i _.._8tubborp
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PERSORN DESCRIPTION INSTRUMENT
Instructions:

Immediately below there is a list of the 40 sets of descriptive terms, which cen Dbe used to
describe penple. You asc being asked to put a check mark next to 15 of the items which you

consider to be the rosc important in describing people in general.

After you have checked the fifteen adjectives these in order of their importance to you -
"1" beinst the most important and "15" the least important.

PLEASF CHECK MARK EXACTLY 15 ITEMS

v Rank

1. comfortadble with others ~ uncomfortable with othera
2. responsible = irresponsidble

3. ge°nuine - artificial

4. high adbility - low ability

5. showa fealings ~ hides frelings

6. influential - :minfluential

7. kind - unking

8. enthusiastic - unenthusiastic

9. lsnient - strict
10. accepts suggestions - rejects suggestions
11. relaxed -~ tense
12. reliable = unreliinle
13. sincere = insincere
1k. intelligent - dull
15. outspoken = mserved
16, low strtus - high status
17. sympathetic - unsympathetic
18. active = tnactive
19. undemanding - demanding
20. accepts help - avoids help
2k, well adjusted - maladjusted
22, thorough - careless
23, direct in speech - gevious
24, competent - incompetent
25. demonstrative - undemonstrative
26. low prestize - high prestige
27. constructive - destructive
2R, iuvolved - uninvolved
29, prefers not to direct others ~ prefers to direct others
30. accepts direction ~ evoids being directed
31. umrorried - anxious

32, dependadle - undependahle

33. frank and open - evasive

34. {nformed - uninformed

35. emotionally expressive - unemotional

3. has auech authority - has little suthority
37. considerate - inconsiderate

30. interested ~ unconcerned

39. easy going - wrats owvn vay

0. acoommodating - studbom
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GROUP INTERACTION RATING FORM
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