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This paper discusses the effects on colliaye ctudents
of a unekly personal growth group and a marathon growth group, both
of vhich are forms of experiential learning fucusing on expanded
avareness of self and environment, authenticity, and mcre effective
intarpersonal coammunication. The experieutial-Gestalt growth group is
a relatively unstructured group experience which emphasizes the
exploration anid expression of here-and-nov feelings concerning self
and other group members. Focus is put on vhat "is," on avareness of
one's experiencing and interpersonal interactions, and on awvareness
of ways in which one prevents hiaself froa feeling, moving, and
living more fully and honestly. Marathon growth groups, a time
extended grovth group experience, are a group practicum in intimate,
authentic, human interaction to facilitate a transition from self
defensive alienation to transparency and psychological intimacy
through genuine encounter. The studies support the proposition that
the experiential-Gestalt growth group may be an effective method for
fostering the process of personal grovth and experiential learniug in
relatively healthy, growth seeking individuals, The growth center
model is currently being implemented at Bowling Green State
University. (Author/TA)
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The growth center model has bcen advocated by the author (Foulds & Guinan,
1969) for the prevision of counseling and ps:cholegical services in educaticnal
institutions. ©n the college or univeraity campus, the growth center is a pro-
active agency that provides a wide vailety of educative, davelopmental, and
remedial services designed to foster increased levels of self-actualization and
humnan effecztiveness, expansion of human awareness and human experiencing, and
maxinum development of human potentials. This model {s currently being iwple-
mented at Bowling Green State University (Foulds & Guivan, 1970), and the present
paper is a review of research and evaluative programs which have been conducted
to assess the effectiveness of group approaches fo fostering individuval growth
and personal learning. This paper will te limited to the effects of two types
of group activities, the weekly personal growth group and the marathon growth
group, forms of experiential learning which focus on expanded awareness of self
and environment, authenticity, and more effe~tive interpersonal communication.

The Process of a Growth Group

All growth groups or encounter groups do nol pro:ide the same get of experi-
ences leading to identical results, for group facilitators provide differantial
stimull for group members and initiatc differert forms of group process which
may yleid differential outcomes. Jhe process herefn deseribed 1s a specific
form of group process facilitated by speciflc Jeauers whose orientation ia
experiential=Gestalt.

The experiential-Gestalt growth group {(Yuulds, 1970b) is a relatively un-
structured group experience with emphasis on the explorition and expression of
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here=and-now feelings concerning self and other group members. The facilitacor-
leader=ceacher-person attempts to keep the focus of tue group on what "is," on
awareness of organismic experiencing ard interpersonal interactions, and on aware-
ness of ways in which we prevent ourselves from feeling, moving, and iiving mure
fully and honestly. Discussion of historical mater:lal or psychological arche~logy
!s discouraged, and group members are encouraged to live as fully as psssible in
the present oungoing situation, to learn to stay in the "continuum of awareness,'
and to relate auiuenrically in the "now." The facilitator-leader-teucher-person
attempts ¢o create a psychological environment of safety and trust in which each
person umight feel increasingly free to risk being transpacently rcal, to trust

bis feelings, to coumunicate his needs and preferences openly and honestly, to be
morz aware of his personal frcedom and the raspcusibillity assoclated with this,
and to be more fully alive and more fully Integrated. Participants are urged tc
"talk straight" at all times (with directness, clacity, and congruence), to become
aware of and to "own" their manipulative behaviors (so vhat these may then change),
and to discover ways in which their jntended 'helpfulneas" sometines inhibits
growth and change 4n ansther person. They are also encouraged to become increas-
ingly aware of internal sensations ard the refleiive muscie movemeﬁts assoclated
with these (and alsc of the ancagonisiic muscle movenents which prevent bodily
movement and the release of inner tensions), to develop behavioral flexibility

(tv learn to respond behaviorally to feelings in a variety of ways so that the
probabilivy of raleasing tensicern, excess energy, and excitement in an appropriate,
nondestructive, and satisfying manner can be.incroased), and to devalop closer
contact with the external environment through sharpened sensory awaceness. Group
membere are invited to remove their social mask:, to reduce their phony game~
playing, and to begin éommunicating openly, directly, and authenticaliy. At
appropriate times the group facilitatore=leader=-teacher-person uses a variety of

(" "hniques {acluding sensory awareness exercisus, nonverbal exercises, Gestalt
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awareness training, psychodrama, guided fantasy, directed daydreams, and psycho-
motor experiences to help group members experience more fully in awarencss (in the
foreground) what had previously been in the background of unawareness., Special
emphasis is placed on awareness of one's decision-making process, on the importance
of choosing in awareness, and on accepting personal responsibility for one's cholces.
Weekly Growth Groups

Foulds (1970a) inveatigated changes in scores on the Personal Orjentation
Inventory (POI; Shostrom, 1966), a ueasure'of sclf-actualization, following a
personal gfowth group of nlue weekly sessions., Subjects were 19 college students
who were divided into two subgroups and met for a 4-hour period cach week in the
evening for nine weeks. The POI was administered before and aicer the group cx-
perience. An equal numdber nf subjects were selected for & nontreatment group con=
trolied for sex ~nd pretest scores on the Inner Direction and Time Competence
scales of the POL (all 150 {tems in the Lfaventory). Experimental group wean
scores changed in a positive direction following the growth group experience on
all 12 pOI scgles, and statistically s’'gnificant changes (p < .05) were observed
on § of 12 scales. Significant changes oc¢curreu on the POI scales that purport
to assess the follwwing personalicy characteristics: (a) feelings or attitudes of
personal freedom or independence and internal direction based upon ianer motiva-
tions rather than upon external expectations aznd influences (Inner Direction);
(b) flexibility in the arplication of values and rcduced compulsivity and dogma=
tism as well as increased ability to situationally ¢~ existentially react withcut
blind or rigid adherence to principles (Existentiality,; (c) awareness of and
sensitivity to one's own needs and feelings (Feeling Reactivity); (d) abillity to
express feelings in spontaneous action (Spontanefty); (e) acceptance of self in
spite of weaknesses and deficiencies (Self-Acceptance); (f) ability to transcend
dichotonies and to see oppositec in life as meaningfully related (Syn.xgy); (8)

ability to accept.one'c natural aggressiveness (Aggression); and (h) ability to
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develop intimate neaningful relationships with other human beings that are un-
cncumbered by expectations and obligations (Capacity for Inkimate Contact).
No significzni changes occurred in meaun scores of the control group.

A further examination of the 2ffects of an ongoing growth group on levels
of self-actualization was conducted by Fouldc (1970c). Fifteen participants met
for one &4)-hour period per week for eifht weeks ..ad completed the POI at the be-
ginning of the first session and one week follouing the last session. An equizl
number_of subjects were selected for a nontreatment group controlled for sex and
pretesc scores on the POX, Findings dfsclosed thet all 12 POI mean scores of the
axperimental group changed iu o pcsitive direction, and significant changes
(p <G05) occurred on 8 of 12 scales. These were the game eight scales that
yielded significant positive changes in mean scores in the previous study
(Foulds, 1970a). Since POI scale ecores are unlikely tc be inflated by the con-
scious o. unconsvious attempts of naive subjects to make a good impression
(Foulds & Warehime, in press) and are unrelated to social desirability responding
(Fou'ds & Warchime, 1970; Warzhime & Foulds, 1970), these findings are especially
meaningful. The nontreatment 3rsup demonstrated no significant changes.

Foulds (in piess) tested the hypcthesis that the degree of affect that col-
lege students attach to perceptiont of themselves and others on semantic differ~-
en;ial rating scales would change significantly in a positive direction following
a growth group experience of 8ix weekly sessions of four hours each. fThe experi=
mental group consisted of 14 collegé studerts who completed the Affect Scale
(Girona, 1969) at the beginning of the first group session and one week following
the last session. Findings revealed significant positive changeq in mean ratings

of Myself (p<.01), Others (g <05), an” Myself plus Others (p<(0l1) for the ex-

perimental group. No significant changee occurred in the wmean scores of a non=
treatment group controlled for sex and desire to participate in & weekly growth

group.
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An investigation of the eifects of a weekly growth group experience on gen-
eralized lscus of control expectanciss as measured by the Internal-External scale
(I-E; Rotter, 1966) was reported by Foulds (Iin press). ‘the control dimension
distcibutes individuals along a concinuum with regard to a generalized e#pectancy
which relates to whether or not the individual possesses or lacks power over what
happens to him and to the degree to which he accepts personal vesponsibility for
his behavior and life experiences. The internally oriented individual perceives
reinforcements to be contingent upon his own behavior and positive and/or nega-
tive events to be consequ2nces of his cwn actions while the externally oriented
individual perceives reinforcements to be unrelated to his own behavior and
therefore beyond personal control and persongl responaibility. An experimental
group of 29 ccllege students were cdivided into two stbgroups and met for one
4%-hour period per week in the evening for eight weekn. As predicted, locus of
control expectancieé were sigoificantly altered (E<::001) in the direction of
internality. %o significant changes were found for a nontreatment group con-
trolled for sex and pretest scores on the I=E scale.

Marathon Growth Groups
$ince Bach (1960) and Stoller (19A7) first introduced Marethon Group Dy-

namics, the us» of marathen group experiences has becn frequently publicized

but infrequently studied. A marathon {8 a time-extended growth group experience
that may meet for an entire weekend with breaks for slee,.ng or for a 20 to 30

hour ccontinuous period of time. Bach (i966) has defined the marathon group as a
group practicum in intiate, authentic, human interactfon which facilitates ir

the pavticipants a transition from self-defeusive alienation and exploitative
game~playing to t‘ansparency and psychological intimacy through genuine encounter.
Following are the resultes of several marathon group studies that are part of a

large scale research program designed to study the effects of personal growth groups,

Guinan and Foulds (1970) reported the results of an investigation of the

5



effacts of a 49~hour weekend marathon group on levels of self-actualization as
weasured by the POY, The experimental group consisted of 10 college students
who complated the POI bafore and after the weekend marathon. Results revealed that
significant positive changes {p <.05) occurred in mean scores on 7 of 12 FOI
scales (Inner Direction; Fxistentiality; Feeling Reactivity; Spontaneity; Self-
2oceptance; Aggression; and Capacity for Intimate Contact) for the experimental
group. Thare were ano significzant changes for a nontreatment control group.
Foulds, Girena, and Guinan {in prees) investigated the effects of a 24~hour
marathon grow:h group on the degree of affect that individuals attach to per=
ceptions of themselves and others. Sixteen college students responded to seuwantic
differential vating scales (Affect Scale) measuring attitudes toward self and
others before and ons week following the marathon group experience. An equal
number of subjects controlled for sex, age, and desire to part:cipate in a mara-
then group formed a nontreatment conirol group. Results disclosed significant
positive changes in mean ratings of Myself (p<{.001), Cthers (p<(.005), and

Myself plus Others (p<(.001) for the experimental group. Of the 16 subjects,

14 ratings of Myself, 13 of Others, and 15 of Myself plus Others showed change

in a positive direction on posttests, Changes in control group mean scores ‘ere
nonsignificant.

Foulds, Guinan, and Warehime (1970a) studfed changes i{rn generalized locus
of contrel expectancies as measured by tha I-Z scale as a result of a 24-hour
marathon group. The experimental group consisted of 15 college students who com-
pleted the I-E scale before and one week following a 24~hour marathon group.
A nontreatment gruup controlied for sex, age, and desire to participate in a
marathon group alto completed the I-B scale two times, a week apart. Findings
revealed that locus of control expectancies were signiffcantly altered (p <.01)
in the direction of increased imternality. No significant changes occurred in

@ the nontreatment control group.
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Foulds, Guinan, and Warehime (1970b) Investigated the effects of a marathon
group on scores on the Dogmatism Scale (DS; Rokeach, 1960)., The DS consists of
40 items that measure irdividual differences 11 opennes: or closedness of bellef
systems. Rokeach suggests that a high score on the DS indicates a closed way of
thinking, an authoritarian outlook on life, an intolerance toward those with
opposing bellefs, and a sufferance with those with similar beliefs. Fifteen ex-
perimental subjects completed the DS before and one week following a 24-hour mara-
thon growth group, and résults indicated that a significant positive change (p < 01l)
occurred in the mean score of participants in the direction of open beliefs. No
significant changes were found for a nontreatment group controlled for sex, age,
and desire to participate in a 24-hour marathon group.

A six month follow=-up study was conducted by Foulds, Wright, and Guinan
(in press) to determine the self-reports cf 15 college students who had partici-
pgted in a 24-hour marathon group with regard to their perceptions of the value
and impact of the group experience upon their lives. Six months following the
marathon group each subject had an individual semi-structured personal interview
with one of the authors who was unknown to the subjects, and these 30-45 minute
interviews were tape-recorded for later analysis. The Interviews were centered
around 13 questions, and the interviewer encouraged as wmuch free response ss pos~
sible and then reflected tliese responses to encourage deeper self-sxploration and
to ensure more valid inforwition. Findings revealed that the self~ruports were
extremely positive with regard to the perceived value of the group experience.
The subjects saw the group as & highly valuable personal growch and learning ex-
perience, and they described specific overt behavior changes to deronstrate this
growth and learning. The kinds of change reported by the subjects includad in-
creased awareness of and contact with inner feelings, greater spontaneity, a
tendeacy to live mora fully .in the here-ard-now, greater opeaness and honesty,
i?creased feelings of self-confidence and trust {n self and others, greater
¢
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acceptarce of self and others, and increased feélings of empathy for and ideuti-
fication with other human beings. All §ubjacté reported positive changes in the
ways they view and feel about themselves, in levzl of overall perscnal functioming,
and in the auality of their interpersonal relatiomships.

Summary

The studiec reviewed Iin this paper support the proposition that the experi-
ential-Gestalt growth group may be an effective method for fostering the process
of pevsonal growth and exp:riential learning in relatively healthy, growth-seeking
iﬁdividuals. The emerginé gestalt containing both objective and subjective
criteria regarding the effccts of this form of group process indicates that par-
ticipants seem to change in the following ways: (a) a tendency to live more fully
in the here-and-now; (b) increascd feelings of self-support and inner direction;
{c) more open belief systems; (d) increased empathy for and broader identification
with other humar beings; (e) closer contact with c¢ue's cwn needs and feelings and
greacer spontaneity in expressing feelings; (f) increased self-acceptance; (g)

a tendency to be synergistic and tc see opposites in life as meaningfully related;
(h) increased awsrerness and acceptance of one's natural aggressiveness; (1) abile
ity to establish intimate relationships with other‘persona; ()) more positive
views of self and others; (k) increased feelings of personal control and personal
responsibility; (1) greater openness.and honesty; (m) increased self-confidence;
(n) greater trust in self and others; (o) increased personal effectiveness; and
(p) improved interpersonal relationships. Both the weekly and the marathon growth
group seem to foster similar kinds of psychological growth and change.

The problem of assessing outcome {8 a complex one, indeed, and the possi-
bilities for generalization of results are limited, Since the precise causes of
the observed positive changes reported hefe are open to speculation, future re-
search efforts should attewpt to manipulate the independent variables of differ-

1 ential time-structures, group facilitators, and formws of treatment in order to
(& . ‘
ERIC

s 3



T R

i g e e e e

i~olate and determine those factors which are reliably associated with construc-
tive personality and behavior change of group members. Also, measurements or
ratings of actual out-of-group behaviors may be a more valid procedure than asses-
sing the self-report which 15 a subjective criterion that may contain possible
conscious or unconscious distortions. Continued observatiocn of the postgroup
behavior of group members by persons not involved in the group experience would
be helpful in assessing the transfer of learning to real life situations, the
long term ffects of growth groups, and permanent changes in overall level of
adjustment, We must also begin to study individval cases within a group ''“ather
than simply the group mean) if we are to unravel the many knots thal block our
>understanding of the effects of group phenomena and if we are to discover indi-
vidual differences that are predictive of positive outcome of group experience.
The integrated person is organismically balanced and has the capacity to
experience intellectually, emotionally, and sensorially. The goal of the
experiential-Gestalt growth group experience is to foscer more whole, fully
integrated, real, and authentic persons who are willing to accept themselves
and to take responsibility for their lives. The research findings herein
reviewed suggest that this approach may effectively facilitate the self-actuali-

zation and psychological development of normal college students,
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