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human resources data (FED) inputs otter tail. to
influence systea development. This study investigated the possibility
that these inputs are sometimes deficient in quantity or timing. In
addition, the effect upon design or different. personnel quality and
quantity requirements was analyzed. Equipment and BED inputs wh:.ch
were proauced during actual missile development were presented to
eight design engineers, who were required to develop a conceptual
design of tpe equipment. Fy varying personnel constraints and timing
of inputs, the study found tnat the type of i;anpower requirement and
the amount end timing of HE!) inputs influence design, although
somewnat unpredictably. She estimates of personnel required to
operate and maintain systems does not always relate to design
concepts. the study concluded that personnel requirements should be
included in proposal requests and work statements and recommended
that further research be undertaken to describe the design
implications of HED inputs. (BE)
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ABSTRACT

The study described in this report had two main purposes: (1) to
determine whether the amount and timing of human resources data (HRD)
influence e-sign differentially; (2) to investigate the effect apon
design of differences in personnel quantity and quality requirements.
Equipment aAd HRD inputs (eg, manning quantity and quality, task and
time line analyses, etc.) which were produced during the development of
the maintenance equipment of the AGM-69A missile were adapted and pre-
sented to eight design engineers during four 4-hour sessions. Subjects
were required to develop a conceptual design of the equipment. The

experimental design contrasted the simultaneous presentation of all
HRD inputs and stringent personnel quantity and quality constraints at
the start of design with the same inputs presented incrementally through-
out 0.esign and "minimal" personnel constraints. Measures of experimental
differences included: frequency with which engineers selected an auto-
matic, semi-automatic or manual design solution; number of manual design
features included in design outputs; number of test sets; and manpower
required by subjects to exercise their systems. It was found that the
amount and timing of HRD inputs do exercise some influence on the
engineer's design. The personnel requirements imposed did affect design
decisions. The type of manpower requirement imposed (skill level versus
personnel number constraints) also appeared to make some difference to
subjects. Although HRD inputs are responded to by engineers primarily
when those inputs are phrased as design requirements, informational
inputs (eg, task and time-line analyses) appeared to create an attitude
of awareness in engineers of personnel requirements. Skill is considered
by engineers to be of greater significance to system performance than
numbers of personnel. Engineers display considerable variability in
their designs; they develop their design concepts quickly and resist
attempts to modify these concepts. They prefer to receive their HRD
inputs as early in design as possible. Engineers can and do estimate
the manning needed to exercise their equipment, but these estimates do
not always sem to relate to their design concepts. The results of the
study indicate that, if human resources data are to bt: incorporated in
design, these must be supplied at the start of design and they must be
phrased as design requirements.

It is recommended that at the very least the Request for Proposal
and the Statement of Work include

(1) Maximum number of operating/Maintence personnel allowed
by job position;

(2) Maximum skill level allotted for each job position.

ifs
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SUMMARY AND CONCLUSIONS

PROBLEM

Human resources data (HRD) inputs supplied during design often fail
to exercise a significant effect upon that development. It is possible
that inputs are both insufficient and presented at incorrect times
during development. The study described in this report had two main
purposes: (1) to determine whether the amount and timing of HRD influence
design; and (2) to investigate the effect upon design of different
personnel quantity and quality requirements.

APPROACH

Equipment and HRD inputs which were produced during the development
of the maintenance equipment of the AGM-69A missile were adapted and
presented to eight design engineers during four 4-hour sessions. Subjects
were required to develop a conceptual design of the equipment. The

experimental study contrasted: (1) the simultaneous presentation of all
HRD inputs at the start of design with the same inputs presented incre-
mentally throughout design; and (2) the effect of personnel quantity
constraint versus the effect of personnel skill constraint.

RESULTS

A substantial difference in design outputs was found tqtween the
experimental conditions. The group receiving all HRD inputs in the
Statement of Work designed significantly more automatic systems, included
more manual features in their designs, and required more and higher
skilled personnel than the group receiving human resources data inputs
incrementally. The apparent inconsistency between more automatic systems
and more manual features is explained as partly a pralem of defining the
nature of automatic systems, since each engineer categorized his own
design, and partly, that putting all HRD in the Statement of Work made
the designers more personnel conscious and more concerned with designing
work into the system for the personnel. The skill-restricted design
group required fewer and. less highly skilled personnel, more semiautomatic
systems, and more test sets than the quantity-restricted design group.

CONCLUSIONS

The amount and timing of human resources data inputs and the type of
HRD constraints do influence the engineer's design, but not always in a
predictable manner. The fact that a personnel requirement is imposed on
engineers does not necessarily mean that they will design to the letter
of the constraint. However, it does mean that they will take the personnel
factor into greater account than they would if no personnel requirement



had been imposed at all. From this standpoint, the more human resources
data provided to the designer, the more conscious he will be of the need
to consider personnel limitations in his design, hence the more his design
will be affected.

OPERATIONAL IMPLICATIONS

It is recoanended that Requests for Proposal and Statements of Work
for new systems include

(1) Maximum number of operating/maintenance personnel to be
allowed in the crew by job position;

(2) Maximum skill level allowed for each job position;
(3) The task capabilities of these personnel;
(4) The design implications of these requirements in terms of

system characteristics.

RESEARCH IMPLICATIONS

Additional research is needed regarding a number of problems.
(1) Methods are needed for determining early during the conceptual phase
of a system the "likely" manpower force to be available during the time
petiod when the system would become operational. This "likely" force
wou" ..rived from sources such as phased out systems, career personnel,
rew ..ees, and current training courses. (2) Techniques are needed for
c...mparing the "likely" force with alternate forces of varying quantities and
skill distributions and determining their impact on the cost, capability,
reliability, availability, etc. of the system. Ultimately a "desired"
manpower structure would be proposed for the syste. (3) The design
implications of manpower requirements need to be fully developed, so that
the design concepts and characteristics which will yield the "desired"
manpower force can be specified in the contract statement of work. For this
research to have maximum validity, it should study the performance of
personnel at operational sites in relation to the design concepts of the
system. (4) Finally, methods are needed for periodically testing during
design and development for compliance of design with the manpower
requirement constraints.

vi
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SECTION I

INTRODUCTION

A. NATURE OF THE PROBLEM

Although it is a commonplace that human error contributes signi-
ficantly to system breakdown or mission failure, it is equally well
known that human resources data (HRD) supplied during system development
(ie, those describing the quantity, type and functions of manpower
needed to operate and maintain an equipment effectively) often fail to
exercise a significant effect on that development.

The fact that engineers characteristically do not take human factors
inputs into consideration during equipment design has been documented
in a series of studies (Meister and Farr, 1966, Meister and Sullivan,
1967, Meister, Sullivan and Askren, 1968, and Snyder and Askren, 1968).
It is also reported anecdotally by many human factors specialists
working on development projects.

Why does this condition exist? There are several possible expla-
nations. If the engineer does rot make use of certain inputs, it may
be that these inputs do not contain the information he neees to make
design decisions; or the inputs may be late in reaching him and hence
cannot influence an already completed design; or else these inputs may
be formulated in terms which the engineer cannot understand and utilize.
Underaying these hypotheses is the assumption that, given the engineer's
eagerness to scrutinize as much information bearing on design as possible
(a fact which was demonstrated in Meister et al., 1968), an input which
fails to influence design fails to do so because it lacks some charac-
teristic required by the engineer.

To study this problem it is necessary to investigate the conditions
under which HRD can and will be utilized by the engineer. The following
factors must be examined:

(1) The manner in which the engineer designs, because human
resources iriputs must fit into that process;

(2) The format or warner in which these inputs are supplied to
design engineers;

(3) The timing or sequence with which inputs are supplied;

(4) The desiTn-relevancy of the data suppli-;

1
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(5) The effect of manpower requirements as constraints on hard-
ware design;

(6) The availability of information as a whole to the engineer
during the design process;

(7) The engineer's attitude toward the personnel aspects of the
system and to human resources data as inputs to deign

To study these factors human resources inputs must be p.:es:mted
to engineers in different formats under controlled condition.> in a
realistic design context. The designs they produce as a con3equence
of different experimental treatments can then be related to
factors described in these treatments.

Before considerjng the purpose of the present study it f.s necessary
to describe the authors' concept of Human Resources rata (HRD). This
has, been expressed graphically in Figure 1. There are two tapes HRD:
(1) Manpower Requirements (MR), which specify the maximum number and
skill levels of personnel for whom the system is to be desigred; (2)

Support Data (SD), eE, QuantitO-Ave and Qualitative Persorne] Require-
ments Information (Q;PRZ), personnel availability, task and time line
analyses and training analyses. MR have -or should have- a direct
influence on the engineer by requiring him to modify his design to meet
the manpower requirements. SD are the backup analyse:: which lead to
the development of MB, and which also serve as descriptive data explain-
ing the implications of MR to the engineer.

Note that SD do not directly influence design; that function is
reserved to MR. SD may, however, give rise to Support Requirements 10-.en
its analyses are transformed into descriptions of tasks for .hick the
system must be eesiencd and the training which system porsonrel must
receive.

It should be noted that the effect of both MR and support require-
ments on design must be mediated by the deteiriination of the human
resources-hardware relationships (design implications) oi' these requin-
ments. When such implications are not explicitly developed End prov72k1
as guidelines to the engineer, the effect of MR and support requimxttL
(particularly the latter) is largely nullified. In another :turfy
(Meister e al., 196!:) it has been pointed out that the aata describ1]-Lg
these design implications is largely lacking, which accounts for the
relatively weak influence quality maripo...k_r requirements and personnel
support data hay.: har. on previous design.

2



Quantity -
Skill Types
and Levels -

Human

Resources

Data

(HRD)

[Support

Requirements

[Design

Relationships

Design

Training
Analysis

Task Analysis

Time Line
Analysis

Personnel
Availability

Figure 1. Human Resources - Design Relationships

3

19.



B. PURPOSE OF THE STUDY

This study had two major purposes: (1) To test the hypothesis
that the quantity and timing of HRD provided to design
engineers will influence the nature of their designs; and (2) to
investigate the effect upon design of differences in MR (manpower
quantity and quality requirements).

The present study is in large part a replication of a previous one
(Meister et al., 1968) to verify trends uncovered in the earlier study.
That study sought to determine the effect on system design of using
MR and SD as design inputs.

In that study equipment data and personnel inputs, egg quantity
and skill level of manning, and task information, were presented incre-
mentally to six. design engineers in a simulation of the Phase 1A/1B
development of the Titan III propellant transfer and pressurization
subsystem. Subjects were required to create a complete subsystem
design, including schematics, equipment descriptions, drawings and bills
of material.

It was found that MR and SD do influence the equipment config-
uration, but only moderately, because equipment design proceeds so
rapidly that HRD inputs presented incrementally inevitably lag design.
Engineers were found to be responsive only to inputs which are framed
as design requirements. Although MR inputs in terms of quantity (ie,
number of personnel) were readily grasped by engineers, they experienced
great difficulty in understanding and utilizing quality, ie, skill level,
inputs. The results of the study indicated that if personnel factors
are to be incorporated into design, HRD inputs must be supplied as
design requirements to the engineer in the statement of work (SOW) pre-
ceding design. On the basis of that study the following hypotheses
seemed in order.

(1) Design engineers approach their problems from the start with
preconceived concepts and very rapidly organize their sub-
system designs in equipment terms. They proceed very quickly
through such initial system analytic stages as determination
of subsystem fUnctions, allocation of functions between
equipment and personnel, and determination of equipment types
and functional characteristics. This approach appears to be
characteristic of all types of engineers, even nose who are
highly sophisticated in system analysis. The stages so
compressed are those to which HRD should contribute, if HRD
is to have a significant impact on the basic nature of sub-
system design.

4



(2) Because of the manner in which he designs, the primary source
of the engineer's design decisions appears to be the SOW with
which he begins design. His design is primarily affected by
the requirements and constraints expressed in the SOW.

( 3) IDD inputs are utilized if they can be interpreted by the
engineer in terms of requirements or constraints, or if they
provide information about the subsystem which implies require-
ments or constraints. This means that, as was pointed out
earlier, the design implications of MR and SD must be made
explicit by the human resources specialist in such a way that
the engineer readily recognizes them.

The implications of these hypotheses suggest that HRD inputs will
be maximally effective if they can be presented to the engineer as
design requirements or constraints within the SOW. This is in line
with tLe concepts expressed by Eckstrand et al. (1968) in their paper
on the changing philosophy of human resources engineering. Because the
design engineer so rapidly translates system requirements into hardware
equivalents, HRD inputs will be effective only to the extent that they
exercise the control Eckstrand et. al. recognize as the next stage in
human resources engineering. Where HRD inputs are ineffective, it is
probably because these inputs fail to exercise as much control as do
equipment inputs.

There appears to be some evidence also that design engineers, in
developing their basic subsystem concepts, have some general ideas of
the crew which they believe will operate and maintain the subsystem. It

would be extremely helpful, in defining HRD parameters more precisely
in the SOW, to investigate in greater detail the nature of the crew
concept which the engineer utilizes as the basis for his design. This
would enable investigators to redefine MR in terms which the designer
will more readily recognize as being design-relevant.

If the conclusions of that study are valid, then presentation of
more comprehensive HRD inputs to the engineer in the SOW, including
rigorous MR requirements, should lead to major differences in resultant
designs.

The goa:.s of the study described in this report can therefore be
phrased as a series of questions to be answered:

(1) Will differences in amount and timing of HRD inputs result in
different design conceuts?

(2) Will quantity (ie, numer of personnel) constraints produce
different effects on design than quality (ie, fain level)
constraints?

5



(3) Will the imposition of MR constraints affect equipment charac-
teristics after the basic design concept has been developed?

(4) Will the removal of MR constraints affect equipment character-
istics after the basic design concept has been developed?

Which HHD inputs are preferred and utilized by engineers and
at what stage in system development?

(5)

(6) How does the engineer's concept of manpower for his system
relate to his design and how does this concept relate to more
objective methods of predicting manpower (eg, Barton et al.'s,
1964 queuing model)?

The ultimate purpose of the present study is to derive from the
controlled testing of engineers certain human resources-hardware relation-
ships which would enable the Air Force to write more effective procurement
requirements. It is assumed that if, instead of general, non-enforceable
manpower provisions, explicit design-relevant statements of human
resource needs can be incorporated in procurement requirements, mole
satisfactory equipment will be developed.

6



SEC` TON II

iEb'T METHODOLOGY

A. GENERAL STRATEGY

The methodology employed in this study has been described in detail
in Meister et al., 1968. Hence only that information needed by the
reader who is unfamiliar with the preceding study will be presented in
this section.

The overall research strategy involves placing the engineer in a
realistic design situation in which he must solve a series of design
problems by using equipment and HRD information related to these
problems. In adapting this general methodology to the present study,
the following steps were performed:

(1) Selection of an already existent subsystem which could serve
as a model for the development of test inputs and outputs.

(2) Selection of appropriate engineer-subjects skilled in design
of the type of subsystem selected.

(3) Determination of the equipment and HRD inputs which are
characteristically provided during the system definition
phase of development.

(4) Devel)pment of HRD inputs.

(5) Determination of the sequence in which HRD inputs should be
provided.

(6) Determination of the design responses and outputs which the
engineer-subjects should apply in attempting to solve the
design problems.

(7) Determination of specific measures which could be used to
answer the questions which initiated the study.

7
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B. DEVELOPMENT OF THE EXPERIMENTAL SITUATION

1. Selection of the Test Subsystem

A. Rationale

The initial step in the development of the experimental
situation was the selection of a subsystem which already
existed, if not in hardware form, then in the form of a
completed design. This subsystem could then be used as a
trodel to develop the necessary study inputs and outputs.

The idea of using an already existent subsystem as a
model for test inputs has been found to be useful, for
several reasons:

(1) Both equipment and HIED inputs, the details of which
would otherwise be difficult to create if one had to
create them out of imagination, could be abstracted
from the original documentation.

(2) The amount of informational detail that should be
provided at the various stages of the experimental
subsystem development could be determined from the
original documentation.

(3) The face validity (i.e., realism) of the inputs could
be assured because they were produced in the original
subsystem design.

(4) The design responses required of subjects could be
determined on the basis of the design outputs de-
veloped in the original subsystem.

:3. Criteria for Selecting the Model Subsystem

The criteria for selection of the model subsystem were
as follows:

(1) The subsystem should be one in which personnel
functioning is important. For this reason it was
decided to select a maintenance subsystem. Since
many operator subsystems in present Air Force systems
are highly automated, it was considered that a
maintenance subsystem would offer a greater amount
of direct personnel-equipment interaction.

8
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(2) The subsystem should have an appropriate degree of
complexity. Overly simple subsystems were avoided
since the number of HET inputs and their effect on
subsystem design would be minimal. At the same time
an overly complex subsystem would make it difficult
to supply the necessary design inputs /ithin the time
schedule established.

(3) The subsystem should be one whose development pro-
ceeded in accordance with AFSCM 375-5 (USAF, 1964).
AFSCM 375-5 was utilized as a framework for the
development of the experimental HRD inputs because
Air Force systems are presently required to be
developed in the spirit, if not to the letter, of
AFSCM 375-5.

(4) The unclassified records of the model subsystem should
be complete enough to minimize the development of
new material (as opposed to the editing or revision
of old material).

(5) The subsystem should be recently included in the Air
Force inventory, or under development, so that the
inputs would take advantage of recent technical
developments in the state of the art.

C. The Subsystem Selected

With these criteria in mind, several alternative subsystems
were considered and evaluated before the investigators selected
the model subsystem.

The subsystem selected for simulation was the unclassified
aspects of the Aerospace Ground Equipment (AGE) of the AGM-69A,
the SRAM. The AGM-69A is an air to ground missile designed to
be launched from the B-52 bomber. It is presently under
development by the Boeing Company, Seattle, Washington.

The specific equipment to be designed by the engineer
subjects was the electronic test equipment used to check out
the status of the missile prior to its installation on the
aircraft, to troubleshoot the missile if any malfunctions
were found in pre-installation checkout, and to check out
fissile-related aircraft systems. Unclassified details of

the require' characteristics of the AG4 -69A test equipment
may be founi in Appendix I.

9
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2. Selection of Subjects

The eight engineers who made up the subject population for
this study were selected from the test engineering department of
the Marquardt Corporation, Van Nuys, California. Engineers were
selected from this company because the design of the maintenance
equipment for the AGM-69A required the selection of personnel
skilled in the design of test equipment used to check out missiles
and missile-related equipment.

An analysis of the education and experience background of the
subjects is presented in `Table I. The subjects are considered to
be essentially equivalent in terms of relevant experience to those
of the earlier study (Meister et al., 1968). They are also con-
sidered on the basis of their verbal responses during the experiment
to be similar to the 36 engineers tested earlier in studies described
in Meister and Farr, 1966, Meister 3-1 Sullivan, 1967 and Meister
et al., 1968. The average amount of experience is 15.7 years, with
no subject having less than 8. Beyond a certain experience level,
represented by the present subject group, differences in years of
experience are felt to have little or no significance for design
output.

3. Determination of Equipment Inputs

A. Description of Inputs

In addition to HRD inputs, equipment inputs were provided
to serve as the context for the HRD inputs as well as the
information bribe for the design. These included the following:

(1) Statement of work which initiated subsystem develop-
ment.

(2) System and equipment functional flow diagrams (at
successive levels of detail).

(3) Requirements Allocation Sheets (RAS).

(4) Descriptions of equipment aaracteristics.

Fe4 changes were made to the original specification for the
AGM-69A test equipment and then only to facilitate its use by
subjects. Significant changes were made in the phraseology of
section 5.11. (Personnel Manning Requirements) to implement the
various experimental treatments in the study. Changes were also

10

19



TABLE I

SUBJECT EDUCATION AND EXPERIENCE

Subject Education Years of Experience

Y BSEE 12

L DSEE 11

F BS 17

Mc MSEE 12

MO BSEE 8

Ma BSEE 21

K BSEE 22

W BS 23

15.7

11
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'made to the reliability and maintainability sections of the
section, since the original specification for the test equip-
ment did not contain subsystem reliability /maintainability
requirements. The velues supplied were based on those found
for similar test equixent in other systems.

To develop th,e equipment inputs,unclassified documentation
produced during the development of the AGM-69A was examined,
courtesy of the Boeing Company and AGM-69A System Project
Office; pertinent material was extracted and prepared as shown
in Appendix I. To ensure technical accuracy and completeness
of the equipment inputs provided to the subjects, they were
reviewed by the Chief Design Engineer of The Marquardt
Corporation, aLd required revisions were incorporated.

All inputs were provided in complete form except where it
was (let. -ed that the subject solve a problem which required
him to develop or complete some part of the input. For example,
if system functions on requirements Allocation Sheets were to
be analyzed by the subject to determine appropriate equipment
characteristics, all necessary data were included on the sheets
except for those dealing with the equipment characteristics.
Complete inputs were provided because the designers were not
expected to be able to develop all the documentation which
would ordinarily be developed due to the time-scale involved
in the simulation. Moreover, all HRD inputs were presented in
toto, since designers do not ordinarily develop such inputs and
do not have the experience needed to do so.

B. Input Presentation Ground Rules

The following ground rules were followed:

(1) All inputs to subjects were supplied in written form,
except where immediate circumstances (e.g., answers
to questions asked by the subject during the test
session) made this impossible. Any input provided
orally was documented immediately following its
transmission.

(2) Instructions to subjects were provided verbally, but
they were allowed to read the same instructions in
written form; and those written instructions were
available to him throughout the test session.

12
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4. Development of HRD Inputs

The HRD inputs selected for presentation to subjects were
those which are developed as a result of analyses performed during
Phases 1A/1B of the System Definition Stage and prior to the
Acquisition Phase of System Development. Consequently, whether
provided either as part of the SOW or incrementally, they were of
a general nature describing system functions rather than those
describing molecular human engineering details relevant to hardware
components. Previous studies have indicatel that the basic design
is "frozen" prior to Acquisition; human engineering inputs tl'erefore
represent only minor refinements to the Phase lA /lB design.

According to AFSCM 375-5 human factors inputs should be avail-
able prior to the issuance of an RFP to the.contractor. From that
standpoint it was considered appropriate that for one of the two
subject groups these inputs should be included in their SOW before
these subjects began their design.

In practice) however, the Air Force often delegates to a con-
tractor the responsibility for developing these inputs after design
has begun. When this occurs, HRD inputs are usually provided to
the design engineer on an incremental basis. From that standpoint
it was considered legitimate to present these inputs to a second
group of subjects on an incremental basis.

The HRD inputs provided are listed in Table II and are also
presented in Appendix I.

Material supplied in the SOW is listed in Table III.

5. Determination of the Sequence of Providing HRD Inputs

A. Simulation of the Development Process

System development, either as formally defined by AFSCM
375-5 or al actually practiced, is a process of multiple
iterations; however, it has been documented (Meister et al.,
1968) that the basic design concept is developed very early
in the iterative cycle, and that subsequent iterations only
serve to refine the basic design concept.

For this reason is was felt that the design simulation
could be compressed into four 4-hour sessions without any
great loss of precision in the experimental results. For one
group of subjecto (called the Omnibus group) all ME and PSD
inputs were supplied as part of the SCW with which they began

13



TABLE II

LIST AND DEFINITION OF

HUMAN RESOURCES DATA INPUTS

I. MANPOWER REQUIREMENIS

Item

(1) Number of personnel

Definition

quantity of personne:L required to
perform subsystem operations,
defined in terms of maximum number
allowed.

(2) Skill lever_ Air Force skill leveLs allowed for
the task.

II. SUPPORT DATA

DefinitionItem

(1) Lists of personnel tasks Tasks defined in te:mls of personnel
functions and equipment acted upon.

(2) Personnel/equipment flow Diagrams illustrating the sequencing
diagrams and interrelationships among tasks.

(3) Personnel/equipment Description of equipment character-
analyses istics required by tasks or effect of

equipment characteristics on task
performance.

(4) QQPRI Da'A including:

(a) ProCiciency

(b) Skill type

(c) Personnel
mailability

23
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Skill characteristics which personnel
sh3uld possess to perform the job
sP.tisfactorily0

Characteristics; of the job to be
performed in terms of demands upon
personnel.

Definitions of AFC type possessing
necessary qualifications to perform
the job, together with the probabil-
ity of such personnel being available
for the job.



TABLE II (Continued)

LIST AND DEFINITION OF

HUMAN RESOURCES DATA INPUTS

Item

(5) Training requirements,
including:

(a) Anticipated training
time

(b) Required aptitude

(6) Task analysis, including:

(a) Task structure

(b) Task criticality

(c) Team performance

(d) Probability of
successful task
completion

(e) Task location

(f) Task duration

(g) Difficulty index

(7) Time-line analysis,
including task frequency

15

Definition

Time needed to train to given level
of proficiency.

Job skills which training should
provide.

Task description in terms of function
and equipment operated or maintained
(See Item II (1)).

Consequences of task being performed
incorrectly or not at all.

Nunber of perscnnel required to
perform the task.

Quantitative estimate of probability
that the task will be completed success-
fully by personnel (the converse,
error probability, also is provided).

Approximate physical area (e.g., flight
line, shop) in which the task must be
performed.

Estimate of the time required to
perform a task.

Estimated difficulty of task defined
in terms of error probability and
response time.

Eistribution over time, including
cverlaps, of individual task
durations.
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TABLE III

STATEMENT OF WORK CONTENTS

* 1. Description of system requirements

* 2. Equipment requirements

* 3. Top level flaw diagrams

4. Lists of personnel functions and tasks

5. Maximum number of personnel or skill level requirements

6. Task descriptions (egg material contained in preliminary and
full scale QQPRI)

7. Personnel availability data

8. Task characteristics

9. Time line analysis

10. Position descriptions

11. Preliminary training requirements

The asterisk (*) indicates what was included in the SOW for those
subjects receiving HRD inputs incrementally. The remainder of the
data were provided to these subjects progressively throughout the
study. Other subjects received all SOW contents at the start of
the study.
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design. For the comparison subjects (called the Incremental
group) only a mL.imal MR requirement was supplied in the SOW
and HRD inputs were delayed until the third and fourth sessions.
The minimal MR requirement and the delay in HR]) inputs were
considered characteristic of present practice in system
development.

All equipment information was provided to all subjects as
Tart of the SOW.

Table IV presents the sequence of test inputs and outputs
or design of the experimental subsystem.

3. Test Procedure

The general procedure for the individual sessions was to
determine the effect of a particular input on the design task.
kt f' start of each session, the engineer was told his design
tasA, the inputs available to him were described, and he was
asked to review them (in the event he had not reviewed them since
he was first handed them at the close of the previous session).
The subject then performed his design task.

About a half hour before the end of the session (unless he
obviously was not finished, in which case the session would be
continued to the following week), the subject was informed that
his work was to be reviewed. His output then was reviewed by
the investigator with him to elicit any additional information
and particularly the reasons why particular design features were
incorporated. At the same time, the subject was questioned
to determine whether: (1) he thought the input was useful, (2)
the input was understandable and meaningful, (3) he used the
input in deriving his design product, (4) the format of the
input was satisfactory, (5) the timing of the input was
appropriate, and (6) any additional information was needed.

At the close of the session he was handed the inputs for
the next session and asked to study them if he had sufficient
time.

The progressive development of the experimental subsystem
was simulated by scheduling each subject individually for a
minimum of four weekly three-to-four-hour sessions (the length
of the session depending on their speed). For the Incremental
group this permitted the progressive inputting of HRD according
to the schedule described in Table IV. The subject had avail-
able to him at each successive test session all the data

1?
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TABLE IV

SEQUEN3E OF TEST INTUIS AND OUTPUTS

FOR DESIGN OF THE EXPERIMENTAL SUBSYSTEM

Inputs

Omnibus Group:
Incremental Group:
Output Required:

Inputs

Omnibus Group:
Incremental Group:
Output Required:

Inputs

Omnibus Group:
Incremental Group:
Output Required:

0'1

Introductory Session

Session 1

Complete SOW
Partial SOW
Describe how maintenance will be accomplished
and provide a detailed flow diagram of ground
operations

Session 2

None
None
Identify elements of AGE required to perfoim the
maintenance needed; provide functional descriptions
of what each individual functional equipment is
supposed to do.

Sc66ion

None
Third level equipment and prsonnel flow diagrams.
Supply equipment descriptions of individual AGE
elements

18



TABLE IV (Continued)

SEQUENCE OF ALT INPUTS AND OMTUTS

FOR DESIGN OF THE EXPERIMENTAL SUBSYSTEM

Inputs

Omnibus Group:
Incremental Group:

Ortput Required:

Session 4

Non,
Task analysis and QQPRI (position descriptions,

training requirements and personnel availability

statements)
Complete detailed description of maintenance

equipment

19



(and his previous design outputs) from preceding sessi6ns. At
each session, the subject was asked to supply certain design
outputs which the investigators hypothesized should be affected
by the HRD input for that session.

6. Determination of Design Outputs

A. Types of Outputs

The response secured from the subjects fell into two general
classes, attitudinal or subjective outputs, and application, or
product outp-its.

When an HRD input was first presented to a subject he was
asked (after he had reviewed the input) to indicate his personal
response to the input. By this is meant that the investigators
sought to determine how the subject felt about his immediate
input; whether he understood it, and if not, why; whether he
felt he could use the input, and if not, why, etc. Since the
engineer must first be positively motivated to accept an input
before he applies it, subjective responses were secured before
proceeding to more objective outputs.

After the subject completed his subjective evaluation of
the input, he was required to make use of the input by performing
some engineering analysis or developing some engineering output,
such as a drawing to which the HRD input was related. He was

required to make use of the HRD inplt even though he may have
indicated earlier that he could make little use of it. This

was because his subjective response might or might not be
related to his objective output.

B. Subjective Outputs

The kinds of subjective outputs to be sought of the subject
were as follows:

(1) Preference responses, e.g., I like/do not like the input.

(2) Utility responses, e.g., I can/cannot apply the input
to system design.

(3) Knowledge responses, e.g., I u. 'rstand/do not under-
stand the input.

20
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(4) Implication responses, e.g., I draw the following
implications from the input; the following consequences
result from the input.

(5) Schedule responses, e.g., the input is too early/too
late/just in time.

(6) Impact (effect) responses, e.g., my design is/is not
influenced by the input.

(7) Format responses, e.g., I would prefer the input to
be in the following format.

Although there was some slight overlap among these responses,
each of these response types was considered separately because
they could be combined in different ways, such as understanding
an input but rejecting it as being inappropriately timed.

C. Product Outputs

Because the study was concerned only with the basic design
concept, product outputs were largely of an analytic or decision-
making type, egg determination of functions, specification of
equipment characteristics and operating modes. These were ex-

pressed in terms of lists of functions to be performed by the
system, (,quipment descriptions, equipment flow diagrams and
procedures for operating the test equipment.

7. Determination of Specific Measures

Measures of the effect of MR and SD inpUts on subsystem
design include the following:

1. Number and skill level of personnel estimated as required
by subjects.

2. Number and skill level of personnel required by subjects'
designs.

3. Number and types of manually operated equipment required
by subjects.

4. Number of automated equipments required.

5. Number and type of special purpose equipment.
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6. Number of engineers in each group designing automated/
non-automated configurations.

7. Number and type of design changes made after manpower
requirements are changed.

8. Number of controls and displays required by subjects.

9. Number cf manual operations specified.

10. Inter-subject variability.

To understand the rationale for these measures, it is
necessary to consider them in terms of the overall experimental
design of the study. This study design and related measures are
discussed in detail in the following section.
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C. EXPERIMENTAL DESIGN

To explain the reason why the expe,-mental design for this study
was created the way it was and the reasons for the various analyses
which were performed, this subsection has been organized in terms of
the specific study goals listed in Section I.

1. Will differences in amount and timing of HRD inputs result in
different design concepts%

The basic hypothesis was that engineers receiving highly compre-
hensive SOW's, including all the HRD inputs considered necessary for
system design, would create design concepts different from those
engineers who received incremental HRD inputs.

To test this hypothesis the eight subjects were divided into two
groups of four. The Omnibus group received of its inputs, in-
cluding HRD, prior to beginning design. It received no additional
inputs throughout the remainder of the study. The Incremental group
received prior to beginning design a basic SOW, including all equipment
inputs and, of the HRD inputs, only a minimally restrictive manning
requirement. In sessions 3 and 4 the Incremental group received the
remainder of its HRD inJ?uts.

Presumably, if the difference in amount and timing of the HRD
inputs influenced design, it would be reflected in the basic design con-
cept the engineer created. In addition to the actual design output for a
system which would implement design requirements, subjects were asked
to decide which of three concepts (manual, semi-automatic, or auto-
matic operation) would best solve the design problem. The overall
subsystem design could then be evaluated to determine in which of the
three categories it belonged. Differences between the two groups
could be evaluated by comparing the frequency of particular types of
design concepts produced by subjects. Where changes in treatment
conditions occurred (ie, in sessions 3 and 4), it is possible to
determine what modifications, if any, were made to the design output
of sessions 1 and 2.

The effect of differences in amol:xnt and timing of HRD inputs
could also be determined qualitatively by the following questions
which were asked follow the first design session:*

* A complete list of questions asked after each design session if,
presented as part of Appendix I.
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1. Did you have enough information in the SOW to develop the
design concepts

2. Enough equipment information? Enough personnel informaion?

3. Is this equipment information characteristic of SOW's yru
work to?

4. Is this personnel information characteristic of SOW's y61
work to?

5. What information that you did not have would you wish -Lc have?

6. Was the information in the SOW useful in helping you decide
upon your system configurations? Has enough information'i been
included in the personnel requirements statement? (For the
Omnibus group only): What design implications would you[
draw from the personnel requirements?

7. What information would you ordinarily have at the start of
designs

8. What items of information in the SOW particularly affected
your design decisions? Why?

9. What was the effect of personnel requirements on your deggn
concept?

M the conclusion of the second design session the follouinb
relev:.nt questions were asked:

1. Have the equipment requirements acted in any way to coniitrain
your design concept? If so, how?

2. Have the personnel requirements acted in any way to coristrain
your design concept? If so, howl

3. What equipment and personnel information which has not been
provided. to you would you wish to have? Why/

Individual session by session effects could be discerned by means
of the responses to these questions.

A word about the rationale for these questions. It was cinsidered
possible that because they received only the basic SOW, the Ircremental
group might also feel that the minimally restrictive personnel

24



requirement did not provide very useful information. One might also
find that the different personnel requirements affected the design
concepts of the two groups differentially.

2. Will quantity constraints produce different effects on design
than quality constraints?

Manpower requirements are of two types: quantity (ie, numbor
of personnel) and quality (ie, skill level). The previous study
indicated that both of these requirements would exercise an effect
only if they were formulated as constraints on design. The quantity
requirement would therefore have to be phrased in the following
manner: equipment must be designed so that no more than N personnel
will be required to operate/maintain the equipment. The quality
requirement would have to be phrased as: equipment mast be designed
so that it can be operated/maintained by personnel with a 3 (5, or 7)
-level skill capability.

T40 questions can be asked. One may ask whether one type of MR
is more constraining than another. This question would be important
in evalu,,ting the relative emphasis to be placed on an MR in tradeoff
decisions.

One can also ask whether a detailed stringent ME has more effect
on system design than one which is phrased in general terms only.

In order to determine the differential effect of the two types
of constraints, the two major groups (Omnibus and incremental) were
further subdivided into two helves. TVo of the Omnibus and two of
the Incremental subjects were asked to design to the quantity con-
straint. Two of the Omnibus and two of the Incremental subjects were
asked to design to the quality constraints. The Omnibus subgrouping
occurred in the first session; tle Incremental subgrouping, in the
third session.

This further subdivision produced the following subgroups:

0-N: Omnibus subgroup receiving only the personnel quantity
constraint.

The requirement levied on this subgroup was as follows:

"5.1 Personnel Manning Requirements

Use of AGE for the maintenance and testing of any indi-
vidual system, subsystem or component of the missile and
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asso:iated missile-carrier aircraft shall not require more
than two operators--one at or in the aircraft and one at the
checkout or test equipment."

O-S: Omnibus subgroup receiving only the skill level con-
straint. The requirement levied on them was as follows:

"5.1 Personnel Manning Requirements

Equipment shall be designed to be operated by military
technicians with an Air Force Speciality Code three-level
skill only (see Appendix for definition of skill levels)."

Incremental Group

The Incremental group was not subdivided in the first
two sessions. They received and functioned for the first two
sessions under the following minimal personnel requirements:

"5.1 Personnel Manning Requirements

Equipment design shall minimize the quantity and skill
level of military personnel required to operate the equipment."

3. Will the imposition of MR constraints affect equipment char-
acteristics after the basic design concept has been developed?

The Air Force sometimes redefines its system requirements
during the development of the system. The purpose of asking question
(3) above is to determine the effect on design when such a reorien-
tation occurs. Moreover, the effect of adding personnel requirements
would help to indicate how influential MR constraints can be.

In the first two design sessions the Omnibus group had received
differential MR constraints. Half the group was constrainer to
design to the 3-skill level (skill constraint or 0 -S group). The

other half was constrained to design for a crew of two men (number
constraint or O-N grow)). To test the effect of imposing; additional
design requirements, the subgroup constrained by the skill require-
ment (0-S) now also had to design for two men. The subgroup
constrained to design for two men (0-N) now had also to design for
a 3-skill level.

The additional requirements were added in the following manner:
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"At this time the Air Force customer has decided to make his
personnel requirements a bit more stringent than they were when you
started your design.

"(0-N. Group) If you look at section 5.1 of your SOW which
describes operator requirements, you will see the following state-
ment:

Use of AGE for the maintenance and testing of any individual
system, subsystem or component of the missile and associated
missile-carrier aircraft shall not require more than two operators- -
one at or in the aircraft and one at the checkout or test equipment,"

"In order to minimize the skill level of the personnel needed
to operate the maintenance ground equipment, the Air Force has
levied the following additional requirement upon you:

"Equipment shall be designed to be operated by military
technicians with a three-skill level only." (Please refer to the
definition of skill levels included in the Appendix to the SOW.)

"(0-S Group) If you look at section 5.1 of your SOW which
describes operator requirements, you will see the following state-
ment:

"Equipment shall be designed to be operated by military tech-
nicians with a three-skill level only."

In order to minimize the number of personnel needed to operate
the maintenance ground equipment, the Air Force has levied the
following additional requirement upon you:

"Use of AGE for the maintenance and testing of any individual
system, subsystem or component of the missile and associated
missile-carrier aircraft shall not require more than two operators- -
one at or in the aircraft and one at the checkout or test equipment."

"In this session we ask you to review the design concepts you
created previously in the light of the additional requirements
imposed upon you, and to make such changes as you feel would be
necessary to bring your design in accordance with the added person-
nel requirements.'

At the conclusion of the session the following questions were
asked:

1. Did the additional personnel requirements make any difference
to your design? If so, what changes did you make
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2. What design implications did you draw from the added
personnel requirements?

3. Are these added requirements too stringent? Easy to handle?

4. Was there enough information provided in the added require-
ment?

5. What information would you wish includeC 7n he personnel
requirements section of the SOW?"

In the third session the incremental group was subdivided in
the same fashion as the Omnibus group in the first session. This

produced the following subgroups:

I-N: Incremental subgroup receiving only the personnel
quantity constraint.

1-S: Incremental subgroup receiving only the skill level
constraint.

These constraints were levied in the following manner:

"In this session we are able to provide you with additional
information secured from the Air Force. This information describes
the personnel requirements to which you should design; in addition,
the Air Force has made a number of analyses, included in an Appendix
to the SOW, which describe what they think the maintenance techni-
cians in the system under design would be doing.

"Please replace section 5.1 of your SOW which describes
operator requirements with the following statement:

"(I-N Group) Use of AGE for the maintenance and testing of any
individual system, sub.;ystem or component of the missile and associated
missile-carrier aircraft shall not require more than two operators- -
one at or in the aircraft and one at the checkout or test equipment.

"(I-S Group) Equipment shall be designed to operate by military
technicians with a three-skill level only. (The definition of skill
levels is included in the Appendix.)

In this session we you to review the design concepts you
created previously in the light of the additional. requirements and
information now prov:ded, and to make such changes as you feel would
be necessary to bring your design in accord with the more stringent
personnel requirement7-.°
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At the conclusion of the session the following questions (among
others) were asked:

1. Did the revised personnel requirements make any difference
to your design? If so, what changes did you make?

2. What design implications would you draw from these require-
ments?

3. Are these requirements too stringent? Too easy?

4. (I-N Group) What level of skilled personnel would you need
to have to run your system under the personnel requirements
imposed? Why?

5. (I-S Group) What number of personnel would you need to have
to run your system under the personnel requirements imposed?
Why?

The effect of imposing these requirements on the subgroups could
be tested by analyzing any changes made in subsystem design and also
by responses to the questions asked following the design session.

4. Will the removal of I constraints affect equipment characteris-
tics after he basic design concept has been developed?

This question is parallel with that of question (3). If MR had
earlier constrained equipment design, then removal of the ME should
lead to design changes. Such design changes would provide additional
evidence for the influence of MR on design.

To study this problem all personnel constraints were removed
from all subjects in the fourth design session. Instructions were
provided in the following manner:

"Up to this point in time you have designed your systems to
rather stringent personnel constraints. In this session we '%:ould

like you to consider that all personnel constraints have been elim-
inated. In other words, consider that you are able to design for
an unlimited number of personnel and any skill level wIl!ch you think
you might need. Please review your design concepts from this stand-
point. In the event that you restricted your design:-, to fit the
personnel constraints, indicate what changes in your designs you
would wish to make, now that these restrictions have been voided.
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"(For inc3mcntal groups only: To help you in your design,
additional la:,cntion is now available from the Air Force describing
its analyses of anticipated personnel characteristics and the tasks
maintenance men would perform.)"

After the engineer had completed his task, the following
questions were asked:

1. For incremental
provided by the
design solution
why not?

2. Did lifting the
way in changing
not?

groups only: Did the additional information
Air Force help any? Did it affect your
in any way? If so, in what way? If not,

personnel restrictions influence you in any
your designs? In what way? If not, why

3. We had made the assumption that the personnel requirements
constrained your previous design in some ways. Is this
true? How had these requirements affected your design?

4. Did your preferred design change any over the past four
sessions when personnel requirements were changed? In what
way? Why? If not, why not?

5. Do you feel that these personnel requirements are realistic?
Unrealistic? Would you rather not be constrained in this
way? Why not?

6. If you had to trade off personnel number and skill level,
how would you do it? In other words, if you had a choice
between fewer skilled technicians or more unskilled per-
sonnel, which would you prefer? If you had more highly
skilled technicians, could you use fewer people? If you
had fewer people, would a higher skill level ma..:'a up for
the small size of the crew?

5. Which HRD inputs are preferred and utilizedbeers and at
what stage in system development?

Obviously it would be useful to determine which HBD inputs
receive greater or lesser acceptance by engineers. Knowing this it
would be possible to examine those inputs which were not being
accepted in order to improve them.

An answer to this question could be derived in two ways: (a)

through the responses made by subjects to the questions asked

30



following each design session; and ;b) through a paper and pencil
test of HRD preference administered following completeion of the
design.

The following questions asked following the design sessions
are pertinent to the problem:

l. What design implications would you draw form the personnel
flow diagrams; skill descriptions; from the C,,QPRI?

2. What equipment and personnel information which has not
been provided to you would you wish to have? Why?

3. Are the skill level definitions understandable?

4. Did the additional information provided by the Air Force
help any? Did it affect your design solution in any way?
If not, why not?

To determine at precisely what stage of system development
HRD inputs were most useful a questionnaire test (HRD Inputs Test)
was developed. This is described in Section III.

6. How does the engirleer's concept of manpower for his system
relate to his design and how does this concept relate to more
objective methods of predicting manpower (es, Barton et al.'s
(1964) queuing model)?

See APPENDIX III.

Summary of experimental Design

The experimental design for the study can now be summarized in
Table V which describes each of the two groups, the conditions A,;,:.aLz
which they designed and the inputs provided to them.

In sessions 1 and 2 comparisons are made between the Omnibu:;
and Incremental groups to test the effect of different amounts of
HRD information and different personnel requirements (mstrictive
vs. non-restrictive).
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In session 3 the comparisons are as follows:

(1) Between the Omnibus group responses of session 3 and Omnibus
group responses of sessions 1 and 2; to see if the added
personnel requirements affect design responses;

(2) Between 0-N+S and 0-34-N responses in session 3; to see whether
adding different personnel requirements produces a differential
effect on design responses;

(3) Between the I-N and I-S subgroup responses of session 3 and
the Tncremental responses of sessions 1 and 2; to see if tight-
ening up personnel requirements and providing added personnel
infornation will change design characteristics;

(4) Between I-N and I-S responses in session 3, to study the effect
of different personnel requirements.

In session 4 the comparison is between session 4 Ominbus and Incre-
mental responses and those of earlier sessions; to see if removing
personnel constraints will affect existing designs.

The experimental design associated different amounts of information
with varying personnel requirements, so that the Incremental group not
only had less HRD information than the Omnibus group, but also had a
much weaker personnel requirement. As a consequence, it is impossible,
except in a qualitative way, to differentiate the two conditions. The

conditions were combined deliberately. Realisti,:ally, weak personnel
requirements tend to accompany incremental 1IRD inputs. Althou&-, the
reverse cannot be said to be true (i.e., that strong personnel require-
ments are associated with earlier HRD, primarily because this situation
is almost never found in actual procurement), the latter situation
represents an ideal which the authors considered useful to contrast with
the present situation. The point is not whether differences in pelTonnel
requirements are more important than up-to-date HRD, or what the effect
of each is separately, but whether, as a total input package compre-
hensive HRD plus strong MR will lead to more effective designs tl,an the
present system. What is being studied is a complex of factors, not
single variables.
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SECTION III

RFZULTS AND CONCLUSIONS

A. INTRODUCTION

Before proceeding to the specific study results it may be helpful
to the reader if he refers to Appendix II, (page 117) which presents
some representative design outputs which subjects produced and which
will give him a better "feel" for the nature of the design process. The
following is a list of outputs illustrated in Appendix II:

(1) Tradeoff Decision-Making Matrix;
(2) System description;
(3) Flow diagram of system inputs and outputs;
(4) Equipment operating procedure.

Because of the complexity of the study results, we will summarize
the study results before we proceed to detailed results, in which the
results are categorized by the individual questions which the study
sought to answer.

TABLE VI

SUMMRY TABLE OF RESULTS

EXPERIMENTAL QUESTIONS

1. Will differences in amount and timing of HRD inputs result in
different design concepts?

The answer is YES, as indicated below.

Group
(4 designers

each)

Design Concept Manual
Features

No. of
Test Sets

Manpower Estit-ated by
Subjects**

Quantity Skill

21* 3-3 level
10-5 level
6-7 level
2-9 level

Omilil

(all data
in State-

;ent of
Work)

3 automatic
1 semi-automatic

166 22

D.crcmeLtal
(data in

stages)

3 semi-automatic
1 automatic

77 23.5 16
6-3 level
9-5 level
2-/ 3evel
G-) level

A CcntaIns or' on,lt know'. 3-Y, Includes both flight line and shop

qusstion is further discusscl in paragraphs 1, 2, 13 of the summary

r. rso'Jlts.
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2. Will quantity constraints produce different effects on design than
quality constraints?

The answer is YES, as indicated below.

Group
(4 designers

each)
Design Concept Manual

Features
No. of

Test Sets

Manpower Estimated by
Subjects ***

Quantity Skill

Quantity
Constraint

3 automatic
1 semi-automatic

103* 16.5 22 2-3 level
11-5 level
7-7 level
2-9 level

Skill
Constraint

3 semi-automatic
1 automatic 133 29 15** 7-3 level

7-5 level
1-7 level
0-9 level

* Incomplete data on one subject
>E Contains one "don't know"

xxx Includes both flight line and shop.
This question is discussed further in paragraphs 4 and 12 of the summary
of results.

3. Will the imposition of MR constraints affect equipment characteristics
after the basic design concept has been developed?

The answer is YES, as indicated below.

Group MR Constraint Added Charge
Yes No

Omnibus Quantity
Quality

xx
x x

Incremental Quantity
Quality

x x
xx

This 7:.E; flIrtler discus::1 viniGniplic 7 .:n.1
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4. Will the removal of MR constraints affect equipment characi;eristics
after the basic design concept has been developed?

The answer is NO. This question is further discussed in paragraph 9.

5. Which HRD inputs are preferred and actually utilized by engineers
and at 1., hat stage of development?

Most HRD information and requirements should be provided at the
start of design if they are to be utilized.

This question is further discussed in paragraphs 5, 10 and ll.

6. How does the engineer's concept of manpower for his system relate to
his design and how does this concept relate to more objective methods
of predicting manpower?

This question is further discussed in paragraph 6 and Appendix III.

B. SUMMARY OF RESULTS

1. Analysis of the types of subsystems developed by subjcAs
indicates a substantial difference between the Omnibus and Inca rental
groups. Three of the four Omnibus designs were automatic; thn o of the
four Itcremental designs were semi-automatic. The difference ) "wcen
the two groups fails to be statistically significant, primaril :1,1,se

of the small number of subjects involved. However, it would aliar
the timing and amount of HRD plus the different personnel r( [Jim-lents
had some influence on the type of subsystems developed.

2. The Omnibus group also produced significantly (at Lhe .W5
level) more manual features in their designs than did the Incn,lentril
group. Differences between the two groups in terms of manpower r(quired
were also significant at the .08 level. There were no apprecinbl,'
differences between the groups with regard to the number of test c, ts
developed. However, the number of test sets developed by sul'eets
ranged from 1 to 10, suggesting that one can expect in the 111-11_ design
situation considerable variability in design solutions.

3. Six of the eight subjects (three in each group) report( 1 that
the personnel requirements imposed did affect their design deci ions.
However, as they saw the design situation, reliability, amount i work
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required and time constraints were the primary factors in determining the
type of subsystem developed. Personnel requirements on their own were
not important enough to dictate design decisions, but did combine with
other factors to force the design concept adopted.

4. The type of manpower requirement imposed also appeared to
make some differeoee to subjects who were differentially constrained by
number and skill level. The number of test sets developed was substant-
ially greater for subjects receiving the skill restriction (17 level of
significance). Skill restricted subjects also produced more manual
design features (at the .11 level). Skill restricted subjects also
required fewJr personnel with lower skill levels (significant at the .09
level). The latter two points, in particular, suggest that the skill
restriction may be more influential on design than the number restriction.

5. As in previous studies, engineers selected their basic concept
very rapidly. Only one of the subjects failed to establish his preferred
design concept in the first session.

6. Subjects experienced little difficulty in determining a level
of manning which they considered appropriate to the subsystem they had
designed. Omnibus subjects in general required a higher skill level and
a larger crew than did Incremental subjects, a finding which suggests
that the MR and HRD inputs provided this group had some influence on
their manpower estimates. Engineers feel that a higher level of skill
and more personnel are required in the shop, primarily because more
manual., troubleshooting functions are performed in the shop.

7. The additional IIRD information provided to the Incremental
group in the third session eithe resulted in a design change or would
have assisted (had it been provided earlier) in developing the design
concept.

8. The additional MR constraints imposed on the Omnibus group in
the third session did require engineers to make some changes in design
concept. However, the fact that engineers resist making design changes
after their design has been formalized (also found to be true in previous
studies) tended to reduce the extent of changes demanded by the new MR
constraints. Much the same effect was found for the Incremental group.

9. Removal of the MR constraints did not in six cases out of
seven cause changes in design concepts, although some subjects noted
that if the MR constraints had originally not existed, their design
would have been sornewhat different. This result is entirely in accord
with earlier studies which suggest the relative inflexibility of design
concepts once they are fornalized.



10. All subjects indicated that they would prefer most HRD infor-
mation and requirements to be provided at the start of design. Failure
to supply this information leads to some lack of clarity for engineer
and non-utility of this information when provided later in design. The

following items of personnel information are particularly desired as
soon as possible:

(1) Maximum number of personnel for which equipment is to be
designed;

(2) Description of jobs personnel will have to perform;
(3) Personnel skill level;
(4) Number and type of personnel to be made available to run the

system.

11. Although engineers desire as much information about the system
as possible, and although this information does affect their design
concept, they have difficulty verbalizing design implications from the
information. This suggests that it is necessary for the human resources
specialist; to specify for the engineer in the SOW the design implications
of the HRD the former provides.

12. The engineer subjects in this study almost unanimously felt
that skill was of greater significance to the operation of the system
than the number of personnel available. Skill can compensate for lack
of personnel, but additional personnel cannot compensate for lack of
skill.

13. In general, the results of this study verify he hypotheses
advanced as an output of the previous study: that amount, timing and
nature of the personnel information supplied to design engineers will
exercise some effect on the design concept.
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C. DETAILEY RESULTS

The effect of amount and timing of HBO inputs on design are
summarized in Table VII and are describeri. in detail in the
following pages.

TABLE VII

TIE El.b.ECT OF AMOUNT AND TIMING OF HUMAN

RESOURCES DATA INPUTS ON DESIGN

Design
Group
(4 each)

Design
Concept*

Average
No. of**
Manual
Features

Average
No. of
Test
Sets

Average
Required

Quantity

Manpower

Skill Value

Omnibus
(all data
in SOW)

3 automatic

1 semi-auto.

50.3 5.5 5.5 38.5

Incremental
(data in
stages)

1 automatic

3 semi-auto.

17.5 6.0 6.0 42.5

* = difference significant at .23 level

** = difference signiii7ant at .005 level.
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1. Will differences in amount and timing of ERB inputs result in
different design concepts?

The answer to this question is determined by the nature of the
system designs produced by subjects of the two groups. Subjects
were asked at the start of the study to make tradeoff decisions
among an automatic, semi-automatic and manual design.

In accordance with what has been learned previously concerning
the speed with which basic design concepts are developed by engineers,
(and the propensity for automatizing equipment) all subjects immedi-
ately rejected the manual design possibility. The reasons foi
rejecting the manual alternative were the reliability, maintain-
ability and turn-around requirements.

Because of the rejection of the manual design alternative, the
essential comparison is between the numbers of subjects selecting an
automatic vs. those selecting a semi-automatic solution.

In determining which design concept was utilized, the investi-
gators allowed subjects to charact:rize their designs; that is,
subjects assigned the semi-automatic or automatic description to
their own designs. These categorizations were later checkea by the
investigators against the actual subsystem design produced.

An automatic system was defined by subjects as a system in which
the maintere man merely initiated machine sequencing and observed
the results. In a semi-automatic system the maintenance man initiated
machine sequencing, but the machine ran only to a predetermined stage
in its operation, after which the technician had to decide whether
to continue the sequencing and, if there were alternative 'bests that
could be made, to decide which test to run next.

If there were no consistent tendency on the part of subjects to
select either a semi-automatic or an automatic design solution, one
would expect the frequency of types of solution to be: (1) equal
between the two groups (ie. the same numbers of automatic and semi-
automatic solutions in both groups); (2) equally divided between
semi-automatic and automatic (ie, each group would have two automatic
and two semi-automatic solutions).



The design solutions for tilt_ individual subjects, together
with the number of test sets they required for these solutions,
are shown in Table VIII.

TABLE VIII

SUMMARY OF DESIGN SOLUTIONS

Subject Group System Type Number of
Test Sets

I-S Semi-automatic 4
L I-S Semi-automatic 10

F I-N Automatic 6
Mc I-N Semi-automatic 3-4

Mo 0 -S Semi-automatic 5
Ma 0 -S Automatic 10

K 0 -N Automatic 1
W 0 -N Automatic 6
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When the actual frequencies of design solutions are compared
statistically with the expected frequencies using the Fisher Exact
Probability Test (Siegel, 1956), the result is a probability value
of .23. The Fisher test, to quote the author,

"is an extremely useful nonparametric technique for analyzing
discrete data....when the two independent samples are small
in size. It is used when the scores from two independent
random samples all fall into one or the other of two mutually
exclusive classes. In other words, every subject in both
groups obtains one of two possible scores....The test deter-
mines whether the two groups differ in the proportion with
which they fall into the two classifications..." (p. 97).

Although the .23 value is insufficient to reject the hypothesis
that the system designs are the result of individual variability in
subjects, it is necessary to qualify the answer somewhat. It should
be noted that the two groups produced exactly reversed solutions,
which suggests a non-random factor. Unfortunately, the statistical
techniques available for making comparisons of discrete frequencies
do not take into account the difference in direction of response
between the two groups.

In considering the meaning of the statistical results, the
following asst be kept in mind. The differential treatments
involving HRD inputs were only one factor determining the choice
of a design solution. The primary factors affecting the design
concept were the reliability, maintainability and time requirements,
with the MR and HRD inputs providing only an increment to these
factors. Verbally subjects indicated that MR/}ED inputs did
influence their design decisions. Since the primary factors affecting
the design concept will always be the equipment requirement, it must
be considered that, to the extent that they reflect the influence of
personnel inputs, the differences in the frequency of experimental
design solutions are in reality very indicative. The point is that
one cannot expect personnel requirements and input:, in and of them-
selves to determine design responses. To the extent that HRD inputs
exercise an impact on design responses (as they did in this study),
their effect was as significant as one could reasonably expect them
to be.

Assuming that the differences in response frequency between the
two groups are not merely random, it is necessary to explain them.
Why should the Omnibus group have produced more automatic and the
Incremental group more semi-automatic res7)onses? Since the Omnitus
:7rolir reaeived ore restl::_ctive r constr:nts. is would seem
rcasenable that thee constraints would strengthen the subjects'
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tendency to automatize their equipment. The fact that they were
required to design for two men or an Air Force Speciality Code
(AMC) of three-level would cause them to throw the largest part
of the burden of system operation on the equipment. Both the
number and skill constraints would have suggested the desirability
of reducing the influence of the human in the subsystem.

On the other hand, the minimal MR constraint received by the
Incremental group would have reduced (to a certain extent) the
tendency to automatize their designs.

What evidence is there for these hypotheses, based on the
subjects' verbal responses?

Six of the eight subjects reported that the MR constraints did
affect their design solutions. The consensus of responses can be
summed 111-.' as follows: the tasks required and the personnel constraints
imposed, when combined with the time requirements, seemed almost to
dictate a particular level of automaticity. The level of personnel
to a certain extent constrained the level of automaticity selected.

One characteristic of design which never fails to surprise is
the great degree of variability found in the more detailed aspects
of the design solutions selected to answer the same requirements.
This can be seen by referring again to Table VI. The number of
individual test sets ranged from one to ten. Unfortunately, the
number selected did not differentiate between the Omnibus and Incre-
mental groups; both groups had a very similar range.

Other indices of variability: One subject packaged all his
test sets in a single cart; another had individual test sets which
had to be hooked up with cabling before the tests could be run.
Some test sets were individually packaged; others were individually
packaged but placed in a van or on a cart.

The implication of this variability for the writer of design
specifications or procurement documents is that as much detail as
possible is needed -co restrict this variability. Since design is
so variable, the procuring agency cannot be sure of getting the
design it wishes unless it attempts to restrict this variability
very severely by specifying as clearly as possible what it expects
from the designer.

With regari to the amount and type of information provided in
the SOW on the basis of which the designs were developed, the fol-
lowing was reported:
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Half the subjects stated that the level of information provided
in the SOW was very similar to that they are ordinarily given to
work with, while the other half indicated that it was much more
complete than they were accustomed to. Apparently there is great
variability also in the format and detail of existing procurement
specifications to which engineers must design.

Subject responses indicated that they hardly, if ever, received
any data regarding personnel. In some cases they have to generate
the information themselves. While it cannot be said that the personnel
information was of major significance in affecting design decisions,
for certain subjects it was helpful. One subject found the descrip-
tive material in the QQPRI to be helpful in developing operational
procedures for his design. Another reported that "personnel had a
great deal to do with how I design" and so presumably the information
provided was of use to him.

The fact that most of the subjects reported that the HRD inputs
did not significantly affect their designs must be considered in the
light of their responses to the equipment information, which they
also said had little effect, except for system and checkout com-
plexity and required turn around time. The point is that except for
explicitly stated requirements engineers do not really know (or at
least cannot verbalize) what items of information (either equipment
or personnel) really influence their design. They are unable to
indicate what items of information, except for minor specific
details, they would like to have 'n order to begin designing.

Another measure which vas applied to the subjects' design
outputs also indicated significant differences between the two
groups. It will be recalled that among the measures to be applied
to the design outputs (see Section II) were number and types of
manually operated equipment, number of controls and displays
required and number of manual operations specified. Since the
number of instances of each of these measures was fairly small, it
was considered desirable to combine all of these instances into a
single measure. The results are shown in Table VII. A "t"-test
indicates that the difference between the two groups is statistically
significant at the .005 level, even though one of the subjects of
the Omnibus group had incomplete data.

It may appear strange that the Omnibus group, which produced
most of the automatic designs, should also have indicated signifi-
cantly more manual design features (automaticity and manual features
being somewhat inconsistent). This is not a contradiction, but
rather a reflection of what appears to be a greater awareness on
the part of the Omnibus group of the need to consider operator
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features. (This greater awareness might have been predicted as a
result of the presentation of all HIRD inputs - including stringent
manpower requirements- at the start of design, which presumably
alerted these subjects to the "customer's" interest in operator
factors.)

As a consequence, Omnibus subjects were more painstaking about
detailing the manual characteristics they needed for their systems,
even though they may have needed fewer of them. The Incremental
subjects, on the other hand, did not describe in as much detail the
manual characteristics implicit in their designs. Hence the dif-
ferences reflected in Table IX indicate a difference in sensitivity
to operator factors, rather than a difference in design. This added
sensitivity is of course essential to secure adequate consideration
of personnel requirements, and is the reason why elsewhere the
authors have suggested that the presentation of as much HIRD as
possible (whether or not these serve to constrain design) is useful.

Differences between the Omnibus and Incremental groups are not
significant when one considers the number of test sets required by
subjects (see Table VII). The mean number of test sets for the
Incremental group is 6.0, while the mean number for the Omnibus
group is 5.5. However, there are substantial differences between
the individual subgroups which will be discussed under question (2).

Another mea::ure referred to in Section II dealt with the number
and skill level of personnel estimated as required by subjects.
These will be analyzed in greater detail under question (6), which
asks how the engineer's manpower concept relates to his design; but
it is interesting to see whether the groups receiving different
amounts of HRD at the start of design also differ in terms of the
manpower they require.

For this analysis a manpower rating value was determined for
each subject. This was secured simply by multiplying the number of
personnel the subject indicated that he required times the skill
level of these personnel. For example, if a subject said he needed
two 5-leve: and one 7-level personnel to run his subsystem, he would
receive a value of 17 (2 x 5 + 1 x 7 = 17). Although this method of
quantifying manpower is highly arbitrary, it does serve to illustrate
major differences between the two groups.

Table X lists the manpower values for each subject. When
the Yruskal-Wallis One-Way Analysis of Variance test (Siegel, 1956)
was applied to the data, the results are statistically significant
at about the .00 level (II = 3.5; H = 3.84 for .05 level). The
results suggest that the two cyoups are indeed differentiated in
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TABLE IX

SUMMARY OF MANUAL DESIGN FEATURES

Subject Group System Type Number of
Manual References

Y I-S Semi-automatic 17

L I-S Semi-automatic 15

F I-N Automatic 25

Mc I-N Semi-Automatic 13

Total = 70, M = 17.5

Mo 0 -S Semi-automatic 43

Ma 0 -S Automatic 58

K 0 -N Automatic 50

V 0 -N Automatic *

* Incomplete Data

rrJO
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TABLE X

SUPJECTS ESTIMATES OF MANPOWER REQUIRED
(FLIGHT LINE AND SHOP)

Subject System Type

."
Manpower Value*Group

Y I-S Semi-automatic 18

L I-S Semi-automatic 12

F I-N Automatic 20

Mc I-N Semi-automatic 22

Mo 0 -S Semi-automatic

Ma 0 -S Automatic

K 0 -N Automatic

. W 0 -N Automatic

23

20

52

34

Total = 72, M = 18.0

Total = 129, M 32.2

* Manpower value = Number x skill level.



terms of the manpower they require. Again the Omnibus group, which
received all its HAD inputs at the start of design, required sub-
stantially more and higher skilled personnel. One can hypothesize
that the greater amount of HAD information provided to the Omnibus
group at the start of design emphasized the importance of manpower
to the subjects of that group, and caused them to demand a larger
number of skilled personnel (despite the fact that most of their
subsystems were automatic).

The preceding analysis (Table X) was based on the subjects'
own estimations of the manpower they felt they needed for their
systems. In another analysis each design concept was analyzed by
a human factors specialist not on the study team* and the number
and skill level of personnel which that desif,n concept would have
required was determined. In other words, this manpower analysis
was independent of the subjects' own estimates. Table XI shows the
results of that analysis for the shop activity (all flight line
designs required the same number and skill level, one 7-level, one
9-level).

Manpower required by Omnibus group designs was somewhat, although
not significantly, less than that required by Incremental group
designs, according to the Randomization Test for Independent Samples
(Siegel, 1956). This is in accordance with the hypothesis that
extensive HRD information plus stringent manpower requirements
supplied at the start of design should result in more efficient
design (from the standpoint of MR requirements) .:)-an incremental
inputs and minimal manpower requirements.

* The authors are grateful to Mr. E. A. Thompson of the Bunker-Ramo
Human Factors Department, for performing this analysis.
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TAME XI

HUMAN FACTOR SPECIALISTS ANALYSIS OF

DIFFERENCES IN AANPOWER REQUIRED BY SUBJECT DESIGNS

Subject Group System Type

=11.10 !17,
Number (N) Skill ( Manpower Value
Required Level Reg (N x 5)

Y

L

F

Mc

Mo

Ma 0 -S Automatic

0-N Automatic

IM ..=1,
I -S Semi-automatic 1 x 5-level 26

3 x 1-level

I -S Semi-automatic 2x 7-level 23

:L x 9-level

I-N Automatic 2 x 5-level 31
3 x 7-level

I-N Semi-automatic 1 x 5-level 26
3.x 7-level

M = 26.5

0 -S Semi-automatic 1 x 5-level 33
4 x 7-level -

1 x 5-level 19
2 x 7-level

=

0 -N Automatic

2 x 5 -level = 10

4 x7-level = 28

M = 22.5

.010,7.11 7,....MOM101.

Note: :Ile represents analysis for shop activity way; all flight
l.inc displays requirc 1 the same number and skill level, one
7-level, one 9-level.
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2. Will_allantitycaLtrpints produce different effects on design
than quality constraints?

Question (2) asks whether there are differences between the
subgroups, regaeless of the major group treatments. In other words,
regardless of the amount and timing of ERD inputs, are there dif-
ferences between subjects receiving the skill restriction (design
only for 3-level personnel) and these receiving the quantity
restriction (design for a maximum of two men). A comparison must
therefore be mada between I-S and O-S subjects on the one hand and
I-N and 0 -N subjects on the other. To make these comparisons the
reader should refer to Tables VII, VIII and IX.

In Table VII the measure of interest is the number of test sets
required. In both Omnibus and Incremental groups the mean number of
test sets required by subjects receiving the skill restriction is
substantially greater than that required by subjects receiving the
number or quantity restriction. However, this difference is
statistically significant at the .17 level only (using the Randomi-
zation test for two independent samples (Siegel, 1956).

In Table VITI,comparing the manual design features included in
subjects' designs, the differences between the sub-groups appears
to be submerged by the over-whelming effect of the differences in
amount and timing of 11131) information provided. In any event, the
fact that only incomplete data are available for one of the subjects
of the Omnibus g.moup makes a statistical comparison highly tenuous.
Nevertheless, the differences are statistically significant at the
.11 level (Randomization. test for two independent sampler (Siegel,
1956).

In Table IX, differences in manpower required by subjects to
run the subsystems designed, major differences are found between the
groups constrained by skill and those constrained by personnel
number. Skill-restricted engineers tended to require fewer and less
highly skilled personnel. This is in accordance with the manpower
requirements imposed on these subjects. The differences are statis-
tically significant at the .09 level (Randomization test for two
independent samples (Siegel, 1956)).

There appears then to be sone quantitative evidence that types
of MR constraint produce differential effects on design responses,
but further investigation is required if a definitive answers is

to be given to ttis question.

Qualitative data are also available from responses to question
number 6 in the fourth session. This question asked subjects
generally how they would trade off skill against quantity of personnel.
The responses given were as follows:

5o
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Y: Skill level can compensate for numbers, but not vice versa.

L: Must be designed for the lowest level of personnel, but
raising skill level does not compensate for lack of
personnel in operational systems.

F: Would prefer to see systems operated by a lesser number
of skilled people and believes that skill can compensate
for number.

Mc: Fewer skilled people are "greatly preferable" to numerically
more unskilled people.... Too many unskilled people are a
burden on the skilled people because they must supervise
and train the unskilled.

Mo: Similar to Y's response above.

Ma: Skii1 is the most important factor.

"How much work do I have to do is how many hands I need"
is the factor which allows him to arrive at hcw many
"hands" he would need because of simataneoas jobs. Then
"you look at whether you can reduce the number of hands
with higher skill levels or design changes."

W: Skill can replace number.

It would appear then that although engineers do not view skill
and number as a black and white dichotomy, most of them assign a
higher priority to skill; and, faced with a quantity/quality tradeoff,
would almost always opt for higher quality.

3. Will the imposition of MR constraints affeet_equipment charac-
teristics after the basic design concept has been developed?

The responses made by subjects to the manpower requirements
added in session 3 indicated quite positively that these requirements
did or would influence design. Table XII indicates that six of the
eight subjects would change their designs in various ways. However,
the influence of these added requirements was only moderate, because
of the well known resistance of engineers to modifying their design
once it has been fully conceptualized. The result° of session 3
indicate once more the potential influence of stringent personnel
requirements oil the design process.
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TABLE XII

DESIGN CHANGES RESULTING FROM ADDITION OF MR CONSTRAINTS

Type of Change
Type of MR 1

r 1 i

Constraint No Simplify More More Not
Subject Group Added Change Design Manual Sophisticated Specified

Y I-S N

L I-S N X

F I-N S

Mc I-N S

Mo 0 -S N

Ma 0 -S N

X 0 -N S X

W 0 -N S

X

X

X

X
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The following characteristic responses were made: "I might be
able to simplify my design somewhat"; "would probably give more
attention to automating the system than I did originally", because
of "number of functions to be performed" and "limited time to be
performed in"; "system would change to be a bit more manually
oriented" (in order to accomplish the continuity testing he would
simplify his checkout equipment); "would add more sophistication
to my equipment"; "would reduce the amount of information fed back
to the technician on the flight line and place more emphasis on the
shop personnel".

There appear to be no significant inter-group differences in
effect of adding MR constraints.

4. Will the removal of MR constraints affect equipment character-
istics after the basic design concept has been developed?

In general, the removal of the MR constraints once the system
had been designed to personnel restrictions did not cause the engineer
to modify his design. Six of the seven subjects responding (one
refused to reply) indicated that lifting the MR restrictions did not
influence their design. One subject reported that he could now "get
by with a simpler system with lower cost," etc. The system would
be pore manual, ie, "more buttons to push". He could proceed to a
lower level of maintenance and component replacement.

5. Which Hill) inputs are preferred and actually utilized by engineers
and at what stage of development?

It is obvious from the results discussed previously that MR
constraints, viewed as a type of HRD input, are utilized by engineers
and do influence their design to a certain extent. Is this true of
other HRD inputs?

Two sources of data are available relative to this question. At
the conclusion of the design period a number of paper and pencil
tests were administered to subjects (described in Meister et al.,
3_960, one of which (HRD Inputs Test) sought to determine at what
stage of system development various HRD inputs would be most accept-
able to engineers. The results of that test, expressed in terms of
frequency of engineers preferring to receive inputs at various times,
are shown in Table XIII.

The X? technique was applied to determine whether the distri-
bution of subject. responses among the four time periods varied
significantly from chance. The distribution of six of the data
items was significant at the .05 level or better.
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TABLE XIII

PREFERENCE FOR HRD INPUTS AT SYSTEM DEVEIMENT STAGES

Information

In REP At Start

or of During
Initial During Detail Detail
SOW Predesign Design Design X2 P

1. Maximum number of person-
nel for which equipment is
to be designed.

2. Description of jobs
personnel will have to
perform.

3. Personnel skill level.

4. Type and length of train-
ing personnel will have.

5. Amount of experience
personnel will have.

6. DurAion of each
personnel job.

7. Number of personnel to
be made available to run
system.

8. Type of personnel to be
made available to run
system.

9. Cost of training /ersornel.

10. Manpower life cycle cost.

11. Probability that personnel
will make certain kinds of
errors.

12. Equipment characteristics
required by personnel charac-
teristics or tasks.

13. Criticality of tasks per-
formed by personnel.

14. Difficulty level of tasks.
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7

6

6

1

2

2

17.0

12.0

12.0

.001

.01

.01

4 3 1 5.0 Ns

4 3 1 5.0 NS

5 2 1 7.0 .10

6 1 1 11.0 .02

6 1 1 11.0 .02

3 1 1 3.5 NS

4 1 1 5.0 NS

2 6 12.0 .01

4 3 1 5.0

5 2 1 7.0 .10

1 1 1 3.0 NS
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For those items which reflect little consistency on the part
of subjects and are relegated to later stages of system development
(ie, cost of training personnel, manpower life cycle cost, difficulty
level of tasks), subjects indicated that these items are of little
importance in the performance of their design tasks; hence they are
not concerned with receiving this information immediately. Indeed,
certain subjects refused to respond to a number of items on the
ground that the item was an Air Force responsibility and not a
contractor responsibility.

The following items of personnel information are, however,
desired as soon as possible:

(1) Maximum number of personnel for which equipment is to he
designed;

(2) Description of jobs personnel will have to perform;
(3) Personnel skill level;
(4) Humber of personnel to be made available to run the system;
(5) Type of personnel to be made available to run the system.

In ,-;eneral it can b) said that engineers prefer to receive as
much IIRD information as possible. Corroborating data can be found
in the verbal responses of Incremental subjects in the third session.
Two reported that they do not ordinarily receive this type of infor-
mation; of the other two, one said that the ordinarily expects to
have to "generate" this kind of information on his own, while the
second said he "would almost have to receive this kind of information
to do the job decently."

Another individual in session 3 indicated that presentation of
HRD information earlier in the design time frame would have allowed
him to reach his design decisions earlier and easier.

It is important to note that engineers respond pAmarily to
inputs phrased as design requirements, and hence, it the exception
of MR, IIRD inputs held little value to them. At the same time
engineers want to see as much information as possible, so they can
pick and choose whatever they wish from it.

In general, even when the engineer says that he does not use
personnel inputs, they create a context or bias toward one kited of
solution or another. ;f one wishes, then, to have engineers pay
more attention to personnel factors, it is desirable to provide them
with considerable HRD information.
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6. How does the gnElneer's concept of majaaTIE for his system
relate to his design and how does this concept relate to more
objective methods of predicting manpower?

It was possible to secure manning estimates from all trot one
subject as the conclusion of session 1. These are shown in Table XII
below, together with revisions made during the course of their
design. F stands for flight line, S for chop.

Examination of Table XIV reveals some interesting differences
between the Ornibus and Incremental groups. The Increthental group
unanimously postulated two men for the flight line and two for the
shop. These were at the 3 or 5 level (with only one exception, a
7-level for the shop). Changes In Incremental group manning as a
result of new HRD inputs were minor.

In contrast the Omnibus group postulated somewhat higher numbers
of men required, particularly for the shop. A comparison of Incre-
mental vs. Omnibus estimates for shop manpower (quantity) alone,
using the X2 technique, reveals that the difference is significant
at the .06 level. Skill levels were also somewhat higher. The larger
manning required by Omnibus subjects is attributed to their greater
sensitivity to the "customer's" interest in personnel factors
(resulting from the large number of HRD inputs presented at the start
of design). The distribution of (revised) skill levels, broken out
by group and by tyre of system designed, is shown in Table XV. .

The followin3 conclusions aprear warranted:

1. Engineers can develop estimates of the manning needed for
their systems, but in a number of cases these estimates are not very
precise. It is apparent that they need expert help in developing
these estimates.

2. Engineers feel that a higher level of skill and more personnel
are required in the shop situation, primarily because they conceived
more manual, troubleshooting functions being performed in the shop.

3. Manpower estimates, as the engineer sees them, seem to be
more highly related to the type of subsystem he designs than to any
imposed personnel constraint based on questions following design
sessions. Flight line estimates of skill varied significartly (at
the .05 level) from ghat was required by the skill constraint.

One would expect the automatic subsystems would elicit estimates
of fewer personnel or lower skill level) but this hypothesis was not
reflected in subject estimates. For example, there is a clearcut
difference between skill levels predicted for semi-automatic and
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automatic subsystem designs with automatic designs renuiring hjgher
skill personnel. This is particularly marked at the shop level,
where the distribution of skill levels estimated by subjects varied
significantly (at the .02 level) from That would have been expeted
on the basis of the skill constraints.

These results are similar to those found in the study by
Meister et al., 1968, in which a wide discrepancy between type If
system designed and manpower requirements was also found. The

question can therefore be raised as it was in the previous stud/
whether designer estimates of required manpower are realistic, j

despite engineers' insistence that estimated manning is actnail:
essential to operation of their systems.

4. It i5 noteworthy that the MR limiting manpower to twowas
violated in several instances, the designers either ignoring it,or
classing it as unrealistic although in general it, was compiled vith.
An unanswered question is N.nether the number restriction to twomen
was actually effective in those cases in which this number was iot
violated, or whether the nature of the system designed was suchAhat
for these system designs only two personnel were needed. Enciners
feel that they are responsive only to the nature of the systems they
design, although other evidence (discussed under question (2)) (uggests
that they are unconsciously influenced by MR.

It is interesting to note also tlt compliance with the peYrsonnel
quantity restriction was far greater than '. ompliance with the
quality restriction. This may be related to the engineers' welt
known difficulty in understanding the meaning of the skill requ.re-
ments. Certainly skill estimates were more difficult for engin!ers
to develop than were the number estimates.

5. The skill level requirement restricted manning to 3 - level
.eersonnel. It is significant that almost all subjects violated this
restriction. If one compares the skill levels estimated by subjects
who were skill restricted with the skill levels estimated by sOjects
with the quantity restriction, there is some evidence (of a tentative
nature only, of course) that subjects on whom the skill restriction
was imposed had fewer higher level skills even when they violat.?.d the
requirement. From that standpoint it can be said that the skill
level restriction was somewhat effective.

6. An independent estimate of the manning required for tlis
subsystem was performed by a Bunker-Ramo human factors specialilt*
not involved in the project and using only the basic SOW (excluling

4 Mr. E. A. Thompson of the Bunker-Ramo Human F:lctor Departmest
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TABLE XV

DICTRIBUTION OF ESTIMATED MANPOWER BY GROUP,
MAINTENANCE AREA AND SLIC.TFIA TTPL

Skill Level by Group
Flight Line Skills Shop Skills

3 5 7 9

2

1 3

2 2

1

Total

4

4

4

3 5 7 9 Total

2 2

11I2 1

3 4 2 9

LJ

Total 6 9 1 16 3 8 7 20

Skill Level by_SILIela lype

Flight Line Shop

3 5 7 Total 3 5 7 9 Total

Semi-
Auto.

5 3 i i 8 Semi-
Auto. 3 3 3 9

Auto. 1 7 9 Auto.* 5 2 11

Total 6 10 1 17 3 8 7 2 20

* Includes one "Don't kn'w response.

59

118



any personnel requirements and information) as the basis for his
estimates. Manning was estimated for both automatic and semi-
automatic configuretions, as follows:

Automat _c Semi-Automatie

Flight Line 2 men, both Flight Line - 2 men: one 5, one
5-level 7- .level

Shop - 2 man, both
7-level

Shop - 2 men, both 7-level

It should be noted that the skill levels estimated by the human
factors specialist a6ree far more with Omnibus group estimates than
they do with Incremental estimates (see Table XVI). If we take the
independent estimate as the "true" manpower require6. by these sub-.
systems, the violation of the skill constraint by tle Omnibus gro..r.:
is now much more urderstandable. If we asawae the stimates madc
by the independent human factors specialist are or realistic than
that permitted by the skill constraint, then the Oulibus group
subjects were realistic in violating the skill cona;raints impnsed.
on them. It possible that in violating the skill constraint to
a greater extent than the Incremental group, the Omaibus group was
reacting to the additional HRD information they possessed, which
suggested as increased task comrlexity.

TABLE XVI

COMPARISON OF THE DESIGN ENGINEERS ESTIMA:15.
OF SL' SYSTEM MANPOWER WITH HUMAN rACTORS ANALYSIS

OF SUBSYSTEM MANPOWER REIT IFFMENTS
--

Designer

------------
Degfiagitgr's

-----------
Human Factors Analysis

Quantity Skill 'Value" Quantity ; Skill "Value"

Y

L

F

Mn

Mo

1a

K

W

Average

4

4

4

4

5

2(inc)

8

3(inc)

4t2

18

12

20

22

23

10(inc)

52

17(inc)

21.7

6

5

7

6

7

5

4

6

LI

42

39
1

1 47

42

49

35

26

1 44
1

! 45.0
j
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7. A comparison of subject manpower estimates with those
produced by more objective means (eg; Barton et al., (1964) queuing
model) is discussed in Appendix III.

What can one conclude from this examination of manpower estimates?
It cannot be said that the personnel restrictions imposed were out-
standingly successful in forcing engineers to work within these limits.
In some cases engineers felt the restrictions were unrealistically
stringent and corld be complied with only ey forcing a very costly
design. Others did not express this opinion.

The authors would like to offer an hypothesis at this point. It

is that engineers do not respond explicitly to personnel requirements
(or, for that matter, to equipment requirements), but only in a
general way. It pill be recalled that 3ix of the eight subjects
reported that the personnel requirements did influence their design
(ant by extension their manpower estimates). On the other hard,
when questioned specifically atoit the influence of personnel
requirements, they did not feel that these requirements played
major role in their design, pointing to reliability, iysteu: complexity
and turn-around time requirements as the basic factors inflnencf.ng
their designs. The fact that a personnel requirement is imposed on
engineers does not mean that they will necessarily design to the
letter of those personnel limitations, but that they will take the
personnel, factor into greater account than they would if no personnel
requirment had been imposed at all. This would account for their
violation of manpower limitations in their estimates, and, at the
same time ;or the fast that subjects restricted to a lower level
had lower skill level estimates than those not ro limited. From that
standpoint the existence of a personnel constraint serves as a sort of
benchmark to the engineer, who then tends to work withi% the general.
area of the mark even though he may deviate from it upon occasion.
The same element nay-be present in the presentation of HRD ingots.
Regardless of the attention paid by engineers to sl)ceific HBD items,
they still view the existence of the inputs as evidence that the
procuring agency vishes them to pay more attention to personnel factors
than they would otherwise. From that standpoint, too, the more IUD
information mupplied to the designer, the more conscious he will be
of the need to consider personnel limitations in his design.

Admittedly the fact that specific personnel requirements have
only L general effect on design is somewhat fras:.rafing; but it
represents rather accurately, more so thnn the vague generalities
sometimes expressed in articles on the design process; the nanner
in which the engineer designs. Specific hc.riware requirements,
reliability, do have a more measurable effect (hence a seemingly
greater effect), but even with such specific hardware requirements,
the range of responses one finds (as was discovered in the 1968
study) indicates that hardware requirements are not completely
effective either.
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SECTION IV

RECOMMENDATIONS

It appears quite clear now, as a result of the present study and
the one preceding it (Meister, et al., 1968) that HRD inputs supplied
to design engineers incrementally, following the issuance of the REP/
SOW, will have little, if any, effect upon the design concept. The
basic design concept is largely fixed within. a short time after the
issuance of the SOW. Although there is no guarantee that the engineer
will use HRD inputs even when they are presented under optimal condi-
tions, it is quite clear that the present method of supplying them
incrementally reduces the probability of their being :ad.

Moreover, if the human resources specialist nxpects any consider-
ation to be given by the engineer to his nnputs, the :e inputs must
be phrased as design constraints, they must be comprehensive and .1%-
pressed in such a vay that the engineer understands the design impli-
cations of these inputs.

The situation is by no means as bleak as the preceding paragraphs
might suggest. Phresed properly and provided on e timely basis,
H RD inputs do exercise some influence on design. The more design-
relevant these inpuns are, the more influence they have.

The problem is one of being able to supply meaningful Human Resources
aesign relationships. If appropriate personnel inputs (i.e mean-
ingfully related to design) are oupplied to the engineer, he will use
them. The format of the inputs is less important then their content.

At the very least the RFP and the SOW must include the following:

(1) Description of the nannAng strIvIturc; for which the equip -
men} is to be designed. Requirements must be apecified for:

(a) Maximum number of cperatinemaintenance personnel allow-
ed to 11:: in the craw by job position. It should be clearly specified
that any system configuration recniring personnel in addition to that
number 'rill be unsatisfactory.

(b) Maximum skill level allowed for each job position.
This skill level should be related to the specific tasks to be per-
formed by personnel in the new nystem.

(c) The function and task capabilities of these personnel.
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(2) The design implications of the above must be clearly
expressed.

Although a few procurement documents do include information on
the manning structure for new systems, none of them indicates the
design implications. Indeed a major weakness of human resources
support data (SD) is the.!. few, if any, design deductions are drawn
from the task, time-line and NpRI analyses which make up those
data.

Additional research 1_6 needed regarding a number of problem:.
(1) Methods are needed for determining early during the conceptual
phase of a system the "likely" manpower force to be available during
the time period when the system would become operational. This
"likely" force would be derived from sources such as phased out
systems, career personnel, new enlistees and current training
courses. (2) Technicyues are needed for comparing the "likely" force
with alternate forces of varying quantities and skill di2tributich5
and determining their impact on the cost, capability, reliability,
availability, etc. of the system. Ultimately a "desired" mar,powc
structure would. be proposed for the system. (3) The design
cations of manpower requirements need to be fully develcped, so
that the design concepts and characteristics virich yie1,1 the

"desired" manpower force can be specified in the contract statemert
of work. For this research to have maximum validity it shouA study
the performance of personnel at operational sites in relatio to the
design concepts of the system. (4) Methods are needed for pciodi-
cally testing the design during conception and development
compliance with the nampowei: requirement constraints, (5) in addition.

to these improvements in IND methodology, a document is needed which
could be used to supplement the SD analyses by specifying their dpsigv
implications. Such a document would then be used not only b) the

human resources specialist to make design recommendations, 11,-t Els°
the Air Force manager and engineer to extrapolate the MRD
provided to specific design relationships.
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APPENDIX I

ABBREVIATED SCENARIO OF EQUIPMENT AND PERSONNFL
INPUTS PROVIDED TO ENGINEER-SUBJECT

NOTE TO THE READER

The length of some of the equipment and personnel inputs provided
to engineer-subjects in this study is so extensive that to have included
all inputs in their entirety would have made this report extremely
unwieldy. Consequently, less important inputs have been compressed by
reproducing only that material which is illustrative of the general
character of the input. Inputs considered by the authors to be of
major importance have been reproduced in their entirety.

Where the purpose of a particular input or part of an input may
have been unclear without additional explanation, explanatory material
has been added in brackets.

INTRODUCTORY SESSION

Instructions for Participating Engineers

The United States Air Force, through a contract with the Dunker-
Ramo Corporation, is conducting a study to determine how engineers make
use of the information they are given (or develop themselves) to design
a subsystem. Since any subsystem io composed of t,lo basic elements,
equipment and people, we assume that the engineer has available to him
two kinds of infortion: information about equipment requirements,
characteristics, functions, etc; and information about or relevant to
the personnel who will operate and maintain that equipment.

The Air Force is interested in the engineer's use of both types of
information, but it is particularly interested in the use made of
personnel info/nation. The reason is that although the engineer is
e-lustomed by training and experience to using equipment information,
personnel information may be relatively unfamiliar to him. The Air
Force is interested in finding out if the personnel information it
supplies to the engineer is used by him, and eopecially if that infor-
mation makes a difference to the overall subsystem design.

To answer these questions, it is necessary to present this infor-
mation in the context of the development of subsystem. Shori, of

actually conducting the study during the development of actual equipment,
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which would take an excessive length of time, the only other way of
creating a developmental/design context is to reproduce or simulate the
development of a subsystem in a highly abbreviated form. This simula-
tion will naturally have to be of the paper and pencil variety. However,
this (toes not concern us too much since we are interested in studying
the very early design phases, before detailcd drawings are made and
equipment fabricated.

What we have done is to take an already developed (operational)
subsystem, extract the items of information used in its development and
arrange them in a seouence which corresponds to the way is which they
were actually us6d to design that subsystem. The subsystem selectd by
the Air Force is the ground maintenance subsystem for an air -to- ground
missile carried by a B-52 bomber. The reason you were selected as
subjects for this study is because you have helped to design similar
ground maintenance subsystems.

Obviously, such a maintenance subsystem is a very large one, and it
would be impractical to ask you to try to design the entire subsystem.
What we have done is to ask you to consider in your design only the
electrical components of the ground maintenance equipment. Consequently,
we have arbitrarily simplified the subsystem by ig.oring certain equip-
ments and operations which you, who are experienced in the design of
such subsystems, will obviously note. Do not be disturbed by this. The
subsystem is supposed only to represent maintenance subsystems in
general.

At the close of this introductory session you will be given des:',.gn
statement of work which contains certain equipment and personnel re-
quirements and information. On the basis of these design requirement:,
plus additional information which you will receive at the start of each
.absequent session, you will design a ground maintenance subsystem
which best meets, the requirements in your statement of work.

Since you cre performing a conceptual design study, we ask you to
consider three possible design concepts: one appropriate to a manual
system, one for a semi-automatic system, one for an automatic system.
Although any definition of these terms can only be loose at test, we
define a manual system as one requiring a rather extensive involvement
of personnel in the system operation. An automatic system is one which
requires relatively little personnel involvement, and a semi-automatic
system involves equipment and personnel functioning in about equal
amounts.

We ask you to consider th design requirements in terms of all
three system configurations and to describe the system you would design
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if you decided to go automatic, semi-automatic or manual. We will also
ask you to trade off the various equipment and personnel factors involved
in each configuration and tell us why you selected a particular con-
figuration as being the best. You will also tell us Which items of
information you found most useful and why.

Since we will have only 4 working sessions, and since designing a
complete subsystem is a big job, we will ask you to go into only enough
detail to indicate the general character of the equipment you would
design 02 purchase. We particularly want to know such things as:

(1) How many and what types of equipment (both special purpose and
off-the-shelf) will be used by system personnel;

(2) The outstanding characteristics of that equipment and how
they are intended to function;

(3) How the equipment will be used by personnel;

(L) Hoy many men and of what type will be needed to use ti.a
system.

You will not be asked to develop detailed equipment drawings. How-
ever, you should sketch any equipment to be designed in enough ietail
to let us know what you have in mind.

One thing I should emphasize. The questions we ask and the tasks
we ask you to perform are not tests in the conventional sense of the
work. The word "test" uggests that only one correct response can be
trade to these design problems. In these design problems there are no
correct or incorrect answers; because only you can tell us what the
correct answer should be. For this reason it is most important that,
although we cannot completely provide all the conditions under which
yet ordinarily design, you respond to these problems in the way in
which you would ordinarily solve an actual design problem. Remember
that the value of the information you provide depends cn how accurately
it reflects the way you ordinarily design on the job. Remember also
that this is not a test of your ability, although we want you to do
your best. We would not have selected you to do this work. if we did
riot ,hink you could do it.

We will probably meet once a week and the schedule will be adapted
to your convenience. Between our sessions you may, if you wish, refer
to the inputs you have been given. However, this part of the study is
purely voluntary. During your sessions and in the interim, you may
consult anyone inplant from whom you wish aeiitional information. We
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do ask one thing of you, however; do not confer with your fellow parti-
cipants in the study on any aspect of the study. To do so would
seriously reduce the value of the results.

Are there any questions?

Here is the Statement of Work which you as the project engineer for
the AGM-X ground maintenance system will have to work to. We would like
you to take it with you and to examine it carefully. Please bring it
with you when you return for the first session.
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STATEMENT OF WORK

AEROSPACE GROUND EQUIPMENT (FTRCTRONICS)
FOR MAINTMANCE OF TEE AGM-X

1.0 PURPOSE AND SCOPE

1.1 Purpose

This statecient of wor (Solt) establishes the requirements for the
conceptual design of the ground maintenance equipment for the AGM-X
system, including any peculiar checkout, maintenance and test equipment
required. The AGM-X system is a short range atta,:k missile which con-
sists of the AGM-X air to surface missiles inclIlding nuclear warheads,
B-52G and H carrier aircraft avionics equipment (CAE), carriage/launching
mechanisms, support and training equipment, facilities, data and
rersonnel.

1.2 System Description

1.2.1 Mission

The operational mission for the AGM-X carrier/missile weapon
system is oriented toward the strateg4c objectives of the nation's
general nuclear war forces.

The details concerning the concept of weapon system deployment,
system performance and capabilities, and program scheduling, are
classified.

1.2.2 Carrier Aircraft

The B-52MH aircraft can carry eight missiles internally on a
rotary launcher with four MK-28 bombs in the bomb bay, and 12 missiles
externally (six per pylon). Carrier avionics incude the bombing
navigation equipment, an inertial measurement unit, a master computer,
the radiating site target acquisition system (RASTAS), and controls
and displays necessary for the operation, control and launch of the
AGM-X missiles. (Location and descriptions of these equir%erts are
provided in the Appendix.)

1.3 Scope

The contractor shall conduct feasibility or trade studies for the
design of an electronics checkout subsystem required to per2z.rm a
complete operational cheek of missile and CAE electrical systems,
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includin,- the maintenance functions of malfunction isolation, calibra-
tion and checkout of malfunctioning AGM-X missile system components and
subassemblies. The MGE requirements presented herein are limited to
electrical/electronic equipment necessary for indirect field site sup-
port of the various system checkout and launch functions performed by
OGE.

1.3 Scope

The contractor shall conduct feasibility or trade studies for the
design of an electronics checkout subsystem required to Perform a
complete operational check of missiles and related CAE systems, in-
cluding the maintenance functions of test, malfunction isolation, cali-
bration and checkout of malfunctioning AGM-X missile system components
and subassemblies. Based upon these feasibility or trade studies, the
contractor shall select, describe, and design the optimum system for
satisfaction of system design goals.

The Maintenance Ground Equipment (MGE) requirements presented here-
in are limited to electrical/electronic eonipment necessary for indirect
field site support of the various system checkout functions.

1.3.1 Assumptions and Prerequisites

1.3.1.1 For AGM-X, the conventional three levels of maintenance will be
used and will be compatible with existing maintenance proce-
dures and facilities.

Organizational naintenance down to the lowest replaceable unit
will 'tie performed by teams and specialists on the flight line
and in the hangar. Flight line functions include removal and
replacement of carrier aircraft equipment, installation and
removal of single missiles or launcher/missile packageJ, inte-
grated checkout of carrier and missiles and installation/
replacement exchange of warhead. Organizational level iunc'ions
in the hangar include missile checkout, removal and replace-
ment of missile components, missile installation and removal
from launcher, and installation/replacement of warhead.
Missiles will be repired by removal and replacement of
modular units after testing with a fault locater. Missiles
are removed from the operational cycle for test and checkout
only after onboard carrier tests show a malfunction. Periodic
maintenance consists of a pre-flight and post-flight inspection
on the carrier and replacement of time change items such ac;
missile battery and cartridge-activated devices.
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1.3.1.3 Maintenance functions to be performed at the field site repair
shop will iAclude malfunction isolation, calibration and check-
out required for the repair of faulted subassemblies which have
been removed from airborne and ground systems for rciair and
calibration.

1.3.1.4 (Eliminated)

1.3.1.5 MGE shall be available for malfunction isolation, calibration
and checkout in the field site repair shop.

1.3.1.6 Where required, caloration capabilities shah be specified
for instruments and MGE.

1.3.1.7 Items of MGE shall be of such variety and 4ufficient quantity
to perform the maintenance functions requited tc fault isolate
and restore to operating condition, AGE an& airborne items of
electrical/electronic equipment which are designate6. field
repairable.

1.3.1.8 Electrical/electronic Ma is required to provide a means for
functionally verifying the signals from the missile/pylon/
launcher interface to the CAE subsystems. Ihe follaaing
capabilitites must be included in the MGE;

(a) Verify the progmmmed .vents in 4 predetermined chrono-
logical, timed seqt,ence and supply the reculting signals
to the umbilical interface.

(b) Verify the status of prerequisites to each event.

(c) Respond in a predetermined manner toi,old and recycle
functions.

(d) Verify correct:v programmed stimulus signals and eval-
uation of vehicle responses dur_ag vOicle checkout.

(e) Verify correct zwaluation of vehicle discrete and analog
functions which are used to determine venicle readineEs
status.

1.3.1.8.1 In addition to the MGE required to accomplish the above
functions, a simulal;icn device will be required which will
allow CAF equipment to be functionally checked without
missiles/launchers/pylons being present. This simulator
shall have the capability of el :ctrically; simulating missil?s,
launcher, and/or pylon functions
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1.3.2 Requirements

The contractor shall ensure that at a minimum the following aspects
are considered in these trade studies:

(1) Cost (Hardware costs only)

(2) Equipment maintainability (see paragraph 8.0)

(3) Equipment reliability (see paragraph 7.0)

(4) Number and type of personnel required (see paragraph 5.0)

(5) Performance efficiency

(6) Safety

The trade studies will analyze three alternative equipment configur-
ations: manual, semi-automated and automated, and document the reasons
for selection of the contractor's chosen alternative.

2.0 Applicable Documents

General - The following documents form a part of this specification
to the extent specified herein. In the event of conflict between the
requirements of this specification and any document referenced herein,
the requirements of this specification shall govern. References in the
following documents will be considered only as a guide.
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Technical Orders

T. O. 00-20K(series) - Inspection and AGE Control,
USAF' Equipment

Manuals

Specifications

Military

E 4

AFSCM 80-3 - Handbool- of Instructions
for Aerospce Personnel
Subsystem Designers

AFSCM E0-6 - Handbook of Inst-mv-...tions

for AerospLce Ground
Equipment Designers

AISCM o0-8 - Handbook or :v..struction
for Missile and Space
Vehicle Deign, Vol. 1
Ballistic Missiles

AFSCM 80-9 - Handbook of Instructions
for Aerospace Systems
Design, Vol, 1 General
Design Criteria

AFSCM 127-1 - System Safety Management

AFSCM 375-5 - Systems EnEineering
Management Procedures

MIL-T-152B

MIL-S-3512B
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Treatm,Jnt,M isture - and
Fungus-Res:.stant, of Com-
munication:;, Electronic,
and Associated Electrical
Equixent

Support Equipment, Aero-
nautical, Special, General
Specification for the
Design of



Standards

Federal

Military

MIL-S-38130

FED-STD-595
1 Feb. 1961

Min-STD-143

MIL-STD-454A

MIL-STD-808

MIL-STD-210M

MIL-STD147d

1,fiLL-STD-WrO
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Safety Engineering of
Systems and Associated
Subsystems, and Equipment,
General Requirements for

Colors

Specifications and Stand-
ards, Order of Precedence
for the Selection of

Standard General Require-
ments for Electronic
Equipment

Iini2hes, Protectives,
and Codes, for Finishing
SchemeJ for Ground and
Ground Support Equipment

Climatic Extremes for
Military Equipment

Human. Engineering Design
Criteria for Military
Systemo, Equipment and
Facilities

MaintRinability Program
Requirements (for systems
and f4aipments)
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3.0 Engineering Inspections

3.1 Preliminary Design Review

The contractor shall conduct a preliminary design review not later
than 60 days subsequent to award of the contract. This review shall be
in accordance with AISCM 375-5, and shall be subject to approval of the
AGM-X Project Office.

3.2 Critical Design Review

The contractor shall conduct a critical design revie 180 days after
award of contract. This review shall be in accordance with AFrCM 375-5,
and shall be subject to approval of the Project Office.

3,3 Final Acceptance

Final acceptance of the contractor's work shall be indicated by
accomplishment, of a DD Form 250 reflecting the technicra acceptance of
the designs provided by the contractor and completion all contractual
requirements as specified in this SOW and associated documents. In the
event there are exceptions to the acceptance reflected on the DD Form
250 or attachments thereto, the contractor shall be required to correct
all exceptions as specified within the time limit mutually agreed upon
during the execution of the DD Form 250.

4.0 Performance Requirements

4.1 Checkout and Test Equipment.

Support of the missile and associated carrier aircraft system shall
be accomplished through the use of checkout equiyment which shall enable
the operator to perform a gross operational performance analysis oe the
system. Test equipment shall be identified as that required to perform
a more detailed analysis of the system down to the lowest level of re-
placement unit.

4.2 Checkout and Test Time

The time required to connect the checkout and test eiipment to the
missile and/or associated missile-carrier aircraft system, warmup,
conduct the required tests, and disconnect the equip,:.,nt shall be held
to a minimum, and in no case (other then malfunction correction) shall
exceed two hours. Lightweight cato.e assemblies and connectors, and
quick disconnects, shall be used in order to facilitate ease (f handling,
connection and disconnection.
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4.3 Degree of Testing

The teat method utilized shall employ the minimum number of tests
necessary to check out the missile and associated missile-carrier air-
craft system or isolate a malfunction to the lowest replaceable unit
(LRU).

4.4 Test Tolerances

The extent of test tolerances shall be .iimited to that necessary to
establish realistic acceptance or rejection criteria for the missile and
associated missile - carrier aircraft systems based on operational re-
quirements. The major test tolerances shall further be predicated on
the operational tolerances of the systems. The test equipment shall not.
be requireC.. to test to the design tolerances of the system, except ir.
instances yhere design tolerances and operational tolerances are identi-
cal and/or can be obtained without additional penalty.

4.5 Communication

Equipment shall ba provided for communication between personnel.

4.6 Interconnections and Cables

The contrsetor shall give consideration to the utilization of the
interconnecting devices which are compatible with the missile, carrier-
aircraft, and associated maintenance equipment. This will include
electrical, hydraulic, and peuumatic interconnections, as well as hitches,
towbars an::. full servicing vehicle fitting-:. Interconnecting cables
shall be provided as necessary to connect the test equipment to the
missive /aircraft system, and to any portable antennas, etc., that are
requird far flight line maintenance. Cable lengths shall to sufficient
to permit positioning the checkout equipment so as not to interface with
normal missile/aircraft servicing during checkout of the system. Pro-
visions shEll be made for storing all interconnecting cables and other
secessories within the checkout equipment.

4..1 AGE S.Lze and Weight

The contractor shall give consideration to the design of AGE with
regard to weight and size (reference MIL STD-1472). Checkout and test
equipment should be transportalde by the minimum number of personnel and
should be capable of being carried aboard the aircraft through existing
access doors.
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4.8 AGE Maintenance

AGE shall be designed, wherever possible, to utilize non-repairable
(throw-away) components to facilitate ease of maintenance and to minimize
the requirement for detailed maintenance logistic considerations. The

contractor shall give :lonsideration to the maximum utilization of the
modular concept in the design of AGE to facilitate fault isolation and
maintenance repairs within the AGE.

4.9 Calibration

Electronic and electromechanical AGE shall be designed to permit
calibration at s7,cified. intervals. Test points will be provided to
permit calibration.

4.10 Flight Line Checkout and Test Equipment

The flight line checkout and test equipment shall provide the opera-
tor with the capability to analyze the functional performance of the
system, subsystem, and components statically and/or dynamically with
the optimum degree of accuracy in test results. Utilization of standard
and commercial equipment is encouraged. Checkout and test equipment
shall perform intewmted system tests where integrated airborne systems
are utilized. Whenever a dynamic testing concept is employed, the AGE
shall be capable of presenting test problems representative of those
encountered by the systems in operation in order to determine the system
performance level under normal environment. lasting, whether static or
dynamic shall be sufficiently comprehensive to analyze and isolate to
the LRU level, in the optimum period of time, the functional performance
of the airborne systems. Testing and monitoring displays shall be so
designed as to minimize interpretation by operators.

4.11 Electronic Electrical 1,0E

Flight line electrical/electronic AGE will be designed to perform
the following:

(1) Verification of hazardous current safety when electrically
mating the missile or launcher/rissiles to the carrier-
installed system.

(2) Insertion and ver!.ftcation of mission data into the carrier
master computer prior to committing an aircraft to alert.

(3) Simulation of missile or missiles/launcher to permit integrated
test of carrie:7 CAE prior to actual installation of the missile
or missiles/launcher.
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(4) Verification of system integrity.

(5) Fault isolation to the Line Replaceable Unit lei,e1.

4.12 Shop Checkout and Test Equipment

The primary utilization ol shop checkout and test equipment shall
be that required for the more detailed analysis of systems, subsystems,
and/or components that have been removed from the missile /carrier --
aircraft after being diagnosed as malfunctioning and placed in the
environment of the field shop. Thie type of AGE will enable the tech-
nician to test the airborne equipment to the lowest level of removable
units with the maximum practical accuracy. Periodic maintenance and
system overhaul shall also be performed with shop checkout/test equipment.
This equipment shall provide the following:

(a) Performance of routine maintenance tests and complete
functional tests of line rejected units.

(b) Detection and location of malfunctioning module assemblies
of line rejected units.

(c) Facilities for the replacement, adjustment, calibration, and
repair of defective line rejected units.

(d) A self-checking capability for use in checking the shop check-
out and test equipment without the use of any ancillary test
equipment.

4.13 Electrical Equipment

All electrical equipment shall confo7m to the general requiremeAts
of AFSCM 80 -6 and specification MIL-S-8512 and shall be compatible with
the aircraft and missile systems. Electrical power equipment designed
for 400 cycles, 3 Phase, 208 VIC shall be compatible with the power
chRracteristics defined in specification MIL-3TD-704. Electrical systems
designed fo operations cn 220V, 3 Phase, 60 Cycles, snail be readily
convertible 4k0V, 3 Phase, 60 Cycles, without replacing componeAets.
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5.0 Personnel Subsystem

5.1 Personnel Manning Requirements (for C-N Group)

Use of AGE for the maintenance and testing of any individual
system, subsyste or component of the missile and associated missile-
carrier aircraft hall not require more than two operatorsone at or
in the aircraft and one at the checkout or test equipment.

5.1 Personnel Manning Requirements (for 0 -S Group)

Equipment shall be designed to he operated by military technicians
with an Air Force Speciality Code three-level skill only (see Appendix
for definiti.on of skill levels).

5.1 Personnel Manning Requirements (for Incremental Group)

Equipment Design shall minimize the quantity and skill level of
military personnel required to operate the equipment.

5.2 l!uman Engineering

As .putlined in MIL-STD-1472, the contractor will apply human.
engineering to hardware and system design ti assure optimum operation
and maintenance, utilization of the human as a component in the system,
and reduction of tasks affected by human limitations to a minimum. This
will include human design considerations for maintenance, operations,
communications, illumination, noise level, reliability, safety, climate
and environment (Ref. MIL-STD-1472). Studies and recommendations will
be directed by AGM-X Project Office for the improvement of procedures
and design as inefficient operations situations are detected.

6.0 Safety

All designs shall incorporate maximum protection for operating and
maintenance personnel against hazardous conditions. Adequate provisions
shail be made to warn and/or protect personnel and equipment against
injury and damage. All designs shall be reviewed by quaMfied engineers.

7.0 Reliability

The AGE subsystem shall have a minimum mean-time-between-failure
(MTBF) of 400 hours when operated under the environmental conditions
specified in Table I. Failure is defined as the inability of the AGE
subsystem to perform within the limits specified.
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8.0 Mainteinability

The contractor shall establish a maintainability program in accord-
ance with applicable sections of MIL -STD -470 Maintainability Program
Requirements. The terms and definitions for maintainability not other-
wise describ..d or delineated shall be in accordance with MIL -STD -778.

As a design goq.1, the MGE of AGM-X shall incorporate factors that
enhance its ease of maintenance and accessability. The maintainability
characteristics equipment, inspection, servicing, test, replacement and
overhaul operations required to restore operational capability with a
minimum expenditure of t,ime, men and materials. When necessary to
accomplish this requirement, special tools and service equipment shall
be identified. The inclusion of maintainability characteldsties as an
inherent feature shall occur simultaneously with initial design and Eihall
be continnAlly analyzed and controlled throughout the development cycle.
The equipment shall be designed so that the following system mean main-
tenance time shall not be exceeded:

= 1 cr.

Mean Corrective Maintenance Time (MW, 1.0 hour within 3.0 hours
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Environmental
Conditions

Low temperature

High temperature

Temperature Shock

Humidity

Atmospheric
pressure
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TABLE XVII

ENVIRONMENTAL CONDITIONS

Operation

-65° minimum

125°F with a
daily maximum
of 160°F for
4 hours

Not applicable

5% to 100%
relative
humidity with
condensation
at 85°F and
below

15.4 psia to
7.1 psia

Storage, Transportation, and
Handling Limits

-80°F (maximum duration 24
hours) followed and preceeded
by equilibrium at -40°F

-1140°F for 4 hours daily

-80°F :o +125°F within 5
minutes

Same as operation

15.4 psia to 1.68 psia with
maximum rate of descent of
5C00 feet/min. and maximum
rate of ascent of 2500 feet/
min,

FURTHFR REQUIRFMEN1S FOLLOW
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The following material was appended to the statement of work. It
was available to the Omnibus group as part of the bas:1.c SOW, and was
provided as a separate input to the Incremental group in Session 3.

APPENDIX

The material provided in this Appendix contains information secured
from design analyses perfor-ed by the Air Force. It presents information
which the government feels will be useful in performing previously
specified contractual activities. The Appendix is, however, to be viewed
as being advisory only, and should not be considered as a contractual
requirement.
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DESCRIPTION OF THE AGM-X MAINTENANCE MAN

The System Specification establishes that airmen with certain basic
skills and a specific level of proficiency must be able to operate end
maintin the AGM-X weapon system. Tnese airmen constitute a very critical
elem xt of the system. An understanding of this element of the Personnel
Subsystem is essential to design of the AGM-X Weapon System.

To assist in defining what kind of individuals will be working with
the weapon system, the following discussion '.scribes the skill level
codes used by the Air Force. Some historical ,Iformation is also
included.

Air Force career fields are identified by t: first two nu/Alen; in
the airman's Air Force Specialty Code (AMC), sue:, as 43XXX indicats
Aircraft Mechanic, 46xxx indicates Weapons Mechani:, All officer spe-
cialties are explained in AFM 36-1 mid all enlirtei s)ecialties are
explained in AFM 39-1.

Possibly, the most significant position in the AEC designatial
number is the fourth position, e.e., 46X3X or 31X27. The fourth nu-ter
establishes the skill level of the indiVTdual described by the AYSC,
This skill designator is the key to designing a weapon system which.can
be maintained by the personnel spelled out. The skills assigned by the
specification Puld described in AFM 39-1 are very broad in scope. Sldom
do individuals qualify in all the required areas. Pressures of war,
enlistment rate, etc., more frequently than not will cause downgrad:ng
of technical qualifications.

AIR FORCE MAIMING - AUTHORIZED VS t.CTUAL

The authorized numbers, and the skill level of the, personnel ti be
assigned to a given AF unit, are indicated numerical'), as 3, 5, 7 and 9
level and can be translated as follows:

3 level - Helper/Apprentice
5 level - Specialist/Mechanic
7 level - Technician/Supervisor.
9 level - Superintendent

A further translation is from indicated skill level to actual
technical experience and Is approximated as follows:

3 level - A basic AF technical school plus one year maintenance
experience.
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5 level - A basic AF technical school plus training on a specific
weapons system plus one to five years overall experience.

7 level - Additional training and five or more years experience.

9 level - Additional training and 10 or more years experience.

After graduation fro^ a basic technical course, the three-level
airman will generally be a.signed to work location at some operational
base. His job assignments will be primarily removing and replacing
cowponents using technical manual procedures. The three-level airman
is not permitted to deviate from procedures provided by technical manuals.

An airman with five-level skills has progressed through the three-
level skill in the same or associated career field. He will have com-
pleted two to three years of work experience at the three-level and
received some additional technical training and on-the-job training.

Most airmen holding a five-level skill have attended one additional
technical school which was oriented to a specific weapons system. The

training courd was probably one to two months in length for electro-
mechanical fields and two to five months for electronics; and provided
specific information on operation, trouble analysis, checkout and repair
of equipment for whcih he will be responsible. Experience in the five-
level skill consists of trouble analysis, repair and checkout using
voltmeters, electronic scopes, and tape programmed checkout equipment to
take specific measurements. All activities of maintenance are directed
by technical manuals, but, in some cases, may require use of basic
theory for interpretation and analysis.

The five-level airman has been in the service three years, of which
approximately 10 months were taken up in training. This leaves a 26-
month period of time in which he could be considered actively engaged in
his "trade." However, because of non-technical military activities and
Air Force work load scheduling problems, the average direct labor man-
power utilization rate is approximately 45%. When this 45% is factored
into the 26 months not in training, the total experience gained in both
the three-level and five-level skills is 11.7 months. In 84.6% of the
cases, the airman is not highly motivated toward a military career snd
will take his discharge in one year.

An airman carrying seven-level skills is very likely to be a
career airman. He has been in the service five years or more and holds
the rank of S/Sgt. or T/Sgt.
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PERSONNEL AVAILABILITY

The personnel to be available at the beginning of AGM-X `raining
are anticipated to be from B-52 and B-58 units. "he following personnel
and relattd experience levels are anticipated:

Missile Electronic Maintenance Technician

31650/0X 1 year experience on a similar or xelated missile system

Munitions and Weapons Maintenance Technician

46250/XX 1 year experience on a similar or raated missile system



PRELIMINARY QUANTITATIVE AND QUALITAME
PERSONNEL REQUIREMENTS INFORMATION (QQPRI)

Analysis of the functional requirements of ground maintenance of the
AGM-X system has resulted in the following preliminary descripi-ons of
the personnel needed to perform ground maintenance.

The following Air Force Speciality Codes (AISC) are required for
performance of the integrated system checkout of the missile and carrier
aircraft equipment.

The integratea checkout team will consist of the following AISC's:
1515B, 31650/XX, 46250/XX.

1. 1515B. Operations Support Officer

The Operations Support Officer assigned to the Plans branch of the
Wing Operations and Plans Division is responsible for developing the
AGM-X mission plans from source data provided by higher headquarters. He
is responsible for the loading of the mission tape data into the carrier
aircraft master computers. He supervises the Missile System Analyst
Specialist/Technician, AISC 31650/70, in the operation of the data
inserter monitor set (DIMS) during Mission data loading.

2. 31650/XX. Missile Systems Analyst Specialist/Technician

The Missile Systems Analyst Specialist/Technician is responsible for
AGM-X maintenance activities at both the flight line and integrated main-
tenance facility.

At the flight line, he performs data loading into the carrier master
nomputer using the. operational, mission, and training tapes and the AGM-X
data inserter monitor set. He performs integrated AVE/CAE tests on the
AGM-X missile carrier aircraft systems. He performs scheduled inspections
and organizational level maintenance of AGM-X missile launch control
system and AGM-X carrier aircraft equipment.

In the integrated maintenance facility he prepares for and performs
missile checkout and isolates missile malfunctions. He disassembles
missile sections, removes and replaces faulty electronic components, and
verifies repair. He tests, removes, replaces, and repairs faulty missle
wiring. He removes and replaces the electronic and flight control
sections during rocket motor replacement.

The Missile Systems Analyst Specialist/Technician performs bench
testing of the AGM-X missile and carrier aircraft system components. He

removes and replaces assemblies or saassemblies in the components and
verifies component repair.
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3. AFDC 46250/XX. Weapons Mechanic/Maintenance Supervisor

As a member of the AGM-X Weapons Loading Team, the Weapons Mechanic/
Maintenance Supervisor performs missile-to-carrier hazardous current
checks and uploads and downloads the AGM X missile, the launcher/missile
package, the pylon/missile package, and bomb rack, in the B-52 aircraft.
He performs/verifies ordnance and warhead sating and ena"oling during
ground operations. Me performs payload to missile hazardous current
checks and installs/removes payload sections at the flight line. He
observes and verifies launcher rotation during integrated system test.
He transports the missiles, pylons, launchers, payload sections, and bomb
racks to and from the flight line, integrated maintenance facility, mis-
sile/munitions storage facility or nuclear weapons cturage facility, and
empty pylons from the CAE/aircraft preflight maintenance facility to tie
integrated maintenance facility.

He performs organizational level maintenance on the launcher, pylons,
bomb rack, AGM-X weapons status and control panel, aff. AGM-X consent panel
in the aircraft. He performs organizational and field level maintenance
on the munitions handling and transportation AGE.
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SKILL LEVEL DEFINITIONS

The following is a definition of the Air Force skill levels referenced
in this statement of work:

3 level --Usually acts as helper or assistant, but can do simple tasks on
his own, such as simple checks. Performs simple manual operations readily
(without assistance) but requires assistance (supervision or use of
manuals) with more complex operations. The following activities are
characteristic of the 3 level maintenance technician:

(1) Pe:forms simple preventative maintenance without supervision;

(2) Performs emergency responses only when advised to do so by
higher level technician;

(3) Removes and replaces modules under supervision;

(4) Perron.- potentially hazardous checks under supervision;

(5) Monitors and records equipment status values from displays;

(6) Performs programmed equipment checks in accordance with written
procedures;

(7) Makes simple (discrete) electrical connections without
supervision.

5 level --Performs most maintenance activities with the help of the
3-level. He ray require assistance (supervision or use of a checklist)
with more complex operations, particularly those requiring significant
decisions or a high degree of hazard. The following is characteristic of
the 5-level maintenance technician:

(1) Is capable of performing all activities of the 3 level techni-
cian;

(2) Performs potentially hazardous checks with minimal supervision;

(3) Removes and replaces modules without supervision;

(4) Decides what equipment checks should be made and when they
should be taken;

(5) If test equipment malfunctions, corrects malfunction wnen crew
chief not available;

(6) Assists crew chief in performance of complete subsystem check-
out;
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(7)

(8)

(9)

Capable of performing most troubleshooting activities;

Analyzes malfunction displays to diagnose equipment failures;

Coordinates information from multiple displays to assess sub-
system status;

(10) Supervises 3 level technician when crew chief not available.

7 level --Performs all tasks including those involving significant
decisions and hazardous operations. The following activities are charac-
teristic of the 7 level maintenance technician.

(1) Is capable of performing all activities of lower level
technicians;

(2) Supervises lower level technicians and is responsible for all
crew activities;

(3) Performs highly hazardous checks on own responsibility;

(4) Makes special purpose, elaborate electrical hookups;

(5) Takes responsibility for performance of complete subsystem
checkout;

(6) Capable of performing all troubleshooting activities.
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FIThICTION I

__AME

PREPARE 1.

CARRIER FOR
MISSILE(S)
LOADING

TEST LINE
ITEM I

Figure 12. REQUIREMENTS ALLOCATION SHEET

DESIGN REQUIREMENTS

(U) Prior to loading missile(s) and/or launchers onto the carrier,
it is required that a hazardous current check be made of the CAE.

2. (U) An adapter is required to provide an electro-mechanical inter-
face between the hazardous current checker and the side of the
missile. Necessary switching is required in that adapter to per-
mit the hazardous current checks.

3. (U) An integrated AVE-CAE test will be run on the carrier-
installed systems prior to committing it to ready alert status.
This same integrated test will aIso be run on carrier-installed
CAE with a simulator replacing the launcher/missiles Lsserobly.
This test, in conjuncth.n with certain additional fault isolation pro-
cedures, will establish the GO - NO GO status of each missile,
the rotary launcher, and line-replaceable CAE.

PERFORM 4.
ORGANIZA-
TIONAL MAIN
TENANr:E

a. (U) Test equipment shall be identified as that required to
fault isolate the system to the lowest level of base replace-
able unit.

b. (U) The test method used shall employ the minimum number
of tests necessary to checkout the missile and associated
missile-carrier aircraft system or locate a defective re-
placeable unit.

5. a. (U) The time required to connect the checkout and teat
equipment to the AGM-X System or Subsystem, to warmup,
to condue, the required tests, and to disconnect the AGE
shall be held to a minimum. This time shall be compatible
with the specified aircraft turn-around time.

b. (U) To facilitate ease of handling, connection, and discon-
nection of the AGE, light-weight cable assemblies and con-
nectors shall be used.

6. (U) The test tolerance within which the AGE checks and tests the
missile and associated missile-carrier aircraft systems, shall
be based on the operational tolerances of the system

7. (d) Equipment shall be provided for verbal communication be-
tween operators.

8. (U) Transportable checkout rnd test equipment shall be of a size
and weight to allow handling by as few men as possible and to
allow carrying aboard the aircraft through the normal access
doors.
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FUNCTION
NAME

PERFORM
ORGANIZA-
TIONAL MAIM
TENANCE

CHECKOUT
AGM-X CAE

REQUIREMENTS ALLOCATION SHEET

DESIGN REQUIREMENTS

(U) AGE shall make maximum use of non-repairable (throw away)
modules and components to facilitate ease of maintenance and to
minimize the requirement for detailed maintenance logistic consid-
e rat ions.

(U) All electronic and electro -mechanical and electro-pneumatic
AGE shall be subjected to a calibration process at such intervals as
will be commensurate with the functional requirement of the equip-
ment.

IL a. (U) All electrical equipmert shall conform to the general re-
quirements of AFSCM CO-6 and Specification MIL-S-4512 and
shall be compatible with the aircraft and missile systems.

b. (U) Electrical power equipment designed for 400 cycles and
28 VDC shall be compatible with the power characteristics de-
fined in Specification MIL-STD-704.

c. (U) Electrical systems designed for operations on 220V, 3
Phase, 60 cycles shall be readily convertible to 440V, 3 Phase,
60 cycles without replacing components.

(U) The mean corrective maintenance time for the AGM-X missile
shall not exceed minutes.

(U) A positive means shall be provided to assure that the missile
is in a 'safe" condition prior to maintenance operations such as
missile or missile rack unloading, missile or missile rack trans-
porting, or missile checkout. The missile shall remain in a
'safe" condition during these operations. Safe - All missile ord-
nance devices shall be mechanically and electrically in safed con-
dition.

(U) A requirement exists to have the capability to perform an
AGM-X CAE checkout without missiles aboard.

(U) The CAE checkout shall:

a. Verify a suspected malfunction, and
b. Verify a replacement or repair of CAE installed in the carrier.

(U) The CAE checkout shall verify 'he following components:

a. Master Computer,
b. Inertial Measurement Unit,
c. Display and Control Panels,
d. Processor & Distribvtion Unit,
c. ECU,
1, Cabling

103

1,12



FUNCTION
NAME

113

17.

REQUIREMENTS ALLOCATION SHEET

DESIGN REQUIREMENTS

(U) A means is required to electrically simulate a missile when no
missiles are aboard the carrier. A means is required to electric-
ally simulate the launcher/missile package when no launcher/mis-
sile package is installed on the carrier. The simulator must be
functionally capable of:

a. Receiving input data and supplying simulated output data.
b. Receiving missile alignment commands and providing simu-

lated aligno.ent status.
c. Providing simulated missile status information for verifica-

tion at the carrier displays and carrier computer.
d. Accepting and returning SAF discretes to the carrier.
e. Monitoring carrier power and power control signals.
f. Accepting missile release mechanism commands and return

appropriate status responses.
g. Electrically simulating rotary rack response to positioning

signals.
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SESSION 1

Instructions to Participating Engineers

Now that yoive had a chance to go over the SOW, we want you to de-
velop the basic design concept of a system which will meet the require-
ments specified in the SOW. Among these requirements, ycu will note,
are those which refer to the number and type of personnel. We ask you,
therefore, in developing your design to particularly keep in mind the re-
quirement to design to minimize personnel needs.

In describing this design concept, you should include the following:
(1) The number and types of major equipment items you would need;

(2) What each equipment would test;
(3) The characteristics you would design into the equipment;
(4) The functions to be performed by the equipment:
(5) The functions to be performed by the maintenance technician;

(6) The sequencing of equipment and personnel functions (in the form
of a flow diagram)

Since this is a trade study, we want you to describe the design con-
cept for each of the alternativ types of configurations, manual, semi-
automatic, automatic. Be as comprehensive as you can be with the in-
formation you have. If you need extra time, you can continue your anal-
ysis at the next session.

To help you remember the information we want, here is a form (see
Table XV) which may help you in writing your answers. If it will help to
describe the systems you are designing, you may make sketches of your
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equipment on a separate sheet of paper. Remember, however, that
highly detailed drawings are not required. The flow ..'iagrar, of person-
nel/maintenance sequences will, of course, be on a separate sheet of
paper. To sharpen your answers, indicate just how your basic design
concept varies amci.,.g the three configurations.

You may ask any questions you wish at any time during the session,

and I will answer it if I can.

At the conclusion of this session, ask the following:
1. Did you have enough information in the SOW to develop the design

concepts?

2. Enough equipment information? Enough personnel information?

3. Is this equipment information characteristic of SOWs you work

to?
4. Is this personnel information characteristic of SOWS you work

to?

5. What information that you did not have would you wish to have?

6. Was the information in the SOW useful in helping you decide upon

your system configurations? Has enough info, liatiun been in-
cluded in the personnel requirements staterncni' design

implications would you draw from the personnel requirements?
(For omnibus group) From the personnel flow diagrams? Skill
descriptions? From the QQPRI?

7. What information would you ordinarily have at '1e. start of de-

sign?

A. What items of information in the SOW partiLuia.1) sheeted your

design decisions? Why?
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9. What was the effect of the equipment requirements on your de-
sign?

10. What was the effect of personnel requirements on your design
concept?

11. Is there any particular system configuration which you prefer?
Why?

12. What are the major differences among the system types in terms
of: reliability; maintainability; cost; number/type of personnel;
design efficiency; safety?

13. For skill constraint group: predict the number of personnel you.
need for each configuration; why do you feel you need this num-

ber of personnel?

14. For number constraint group: tell me the personnel skill level
you would need for each configuration; why do you need this skill

level?

15. For incremental groups: tell me the number and personnel skill
level you would need for each coiliguration; why?
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SESSION 2

Instructions to Participating Engineers

In this session, we would like you to continue describing the various
system configurations you began last time we met, but now in greater
detail. If you have not already done so, please describe the functional
characteristics of each major item of tte maintenance ground equipment
you think will be required.

In addition, we would like you to describe how the equipment you

have designed would function in actual operations by listing in step-by-
step fashion the procedures the maintenance personnel would perform
in conducting -

(I) flight line maintenance checks;
(2) shop maintenance checks.
At the conclusion of the session, ask the following questions:
1. Has your design concept changed in any way from the preceding

session?
2. If so, how? Why?
3. Did you haie any difficulty in listing the operational procedure

for your equipment? If so, why?
4. Was any of the information given you of any particular use in

listing that procedure?
5. Have the equipment requirements acted in any way to constrain

your design concept? If so, how?
6. Have the personnel requirements acted in any way to constrain

your design concept? If so, how?

109

118



7. What equipment and personnel information which has not been

provided to you would you wish to have? Why?

8. For skill constraint group: Predict the number of personnel you
need for each configuration; why do you think you need this num-

ber?

9. For number constraint group: tell me the personnel skill level
you would need for each configuration; why do you need this skill

level?

10. For incremental groups: tell me the number and personnel skill
level you would need for each configuration; why?

11. Is there any change in the system configuration which you prefer?

If so, why?
12. In addition, please describe the personnel who will operate the

maintenance equipment in terms of the skills which they must
pos sess in order to handle each type of system.
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L;ESSION 3 (Incremental Groups)

Instructions to ParticipatinkEngineeni

In this session, we are able to provide you with additional information
secured from the Air Force. This information describes the personnel
requirements to which you should design; in addition, the Air Force has
made a number of analyses, included in an Appendix to the SOW, which

describe what they think the maintenance technicians in the system under
design would be doing.

Please replace section 5.1 of your SOW which describes operator re-
quirements with the following statement:

(I- N Group) Use of AGE for the maintenance and testing of any
individual system, subsystem, or component of the missile and
associated missile-carrier aircraft shall not require more than
two operators -- one at or in the aircraft and one at the checkout
or test equipment.
(I- S Group) Equipment shall be designed to operate by military
technicians with a three-skill level only. (The definition of skill

levels is included in the Appendix).

In this session, we ask you to review the design concepts you created
previously in the light of the additional requirements and information now

provided, and to make such changes as you feel would be necessary to

bring your design in accord with the more stringent personnel require-
ments. Use a fresh copy of the same form you used previously to des-

cribe the changes you would make.

At the conclusion of the session, the following questions will be
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asked:

I. Did the additional information included in the Appendix to the SOW

Help you in modifying your design? If so, how?

Z. What design implications would you infer from the personnel flow

diagrams; QQPRI; skill level definitions, etc. ? Are the skill
level definitions understandable?

3. Do you ordinarily receive the kind of information contained in the

Appendix?

4. Did the revised personnel requirements make any difference 4o
your design? If so, what changes did you make?

5. What design implications would you draw from these requirements?

6. Are these requirements too stringent? Too easy?

7. (I - N group) What level of skilled personnel would you need to

have to run your system under the personnel requirements im-
posed? Why?

8. iI - S group) What number of personnel would you need to have to

run your system under the personnel requirements imposed?
Why?

9 Of the three system configurations, which do you prefer? Why?
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SESSION 3 (Omnibus Groups)

Instructions to Participating Engineers

At this time the Air Force customer has decided to make his
personnel requirements a bit more stringent than they were when you
started your design.

(0-N Group) If you look at section 5.1 of your SOW which describes
operator requirements, you will see the following statement:

"Use of AGE for the maintenance and testing of any individual
system, subsystem or component of the missile and associated missile-
carrier aircraft shall not require more than two operators--one at or
in the aircraft and one at the checkout or test equipment."

In order to minimize the skill level of the personnel needed to
operate the maintenance ground equipment, the Air Force has levied
the following additional requirement upon you:

"Equipment shall be designed to operate by military technicians
with a three-skill level only." (Please refer to the definition of skill
levels included in the Appendix to the SOW.)

(0-S Group) If you look at section 5.1 of your SOW which describes
operator requirements, you will see the following statement:

"Equipment shall be designed to operate by military technicians
with a three-skill level only."

In order to minimize the number of personnel needed to operate the
maintenance ground equipment, the Air Force has levied the following
additional requirement upon you:
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"Use of AGE for the maintenance and testing of any individual
system, subsystem or component of the missile and associated
missile-carrier aircraft shall not require more than two operators- -
one at or in the aircraft and one at the checkout or test equipment."

In this session we ask you to review the design concepts you
created previously in the light of the additional requirements imposed
upon you, and to make such changes as you feel would be necessary to
bring your design in accordance with the added personnel requirements.
Use a fresh copy of the same form you used previously to describe the
changes you would make.

At '.he conclusion of the session the following questions will be
asked:

1. Did the additional personnel requirements make any difference
to your design? If so, what changes did you make?

2. What design implications did you draw from the added
personnel requirements?

3. Are these added requirements too stringent? Easy to handle?
4. Was there enough information provided in the added

requirement?
5. What information would you wish included in the personnel

requirements section of the SOW?
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SESSIC 'I 4 (All Groups)

Instructions for Participating Engineers

Up to this point in time you have designed your systems to rather
stringent personnel constraints. In this session we would like you to
consider that all personnel constraints have been eliminated. In other
words, consider that you are able to design for an unlimited number of
personnel and any skill level which you think you might need. Please
review your design concepts from this standpoint. In the event that
you restricted your designs to fit the personnel constraints, indicate
what changes in your designs you would wish to make, now that these
restrictions have been voided.

(For incremental groups only: To help you in your design, additional
information is now available from the Air Force describing its analyses
of anticipated personnel characteristics and the tasks -naintenance men
would perform. )

Please complete a blank form such as you filled out previously,
indicating the changes you would make in your designs with the
personnel restrictions lifted. After you have done this, please compare
the three system designs you have produced in terms of the following
criteria:

(1) Effect on personnel; number; skill level;
(2) Cost;
(3) Reliability;
(4) Design adequacy;
(5) Maintainability.

After the engineer has completed this task, ask the following
questions:

1. For incremental groups only: did the additional information
provided by the Air Force help any? Did it affect your
design solution in any way? If so, in what way? If not, why not?
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The following questions are for all groups:

2. Did lifting the personnel restrictions influence you in any way
in changing your designs? In what way? If not, why not?

3. We had made the assumption that the personnel requirements
constrained your previous design in some ways. Is this
true? How had these requirements affected your design?

4. Did your preferred design change any over the past four
sessions when personnel requirements were changed? In

what way? Why? If not, why not?
5. Do you feel that these personnel requirements are realistic?

Unrealistic? Would you rather not be constrained in this
way? Why not?

6. If you had to trade off personnel number and skill level, how
would you do xt? In other words, if you had a choice between
a few skilled technicians or more unskilled personnel, which
would you prefer? If you had more highly skilled technicians,
could you use fewer people? If you had fewer people, would
a higher skill level make up for the small size of the crew ?

7. As far as your preferred design is concerned, which of the 5
criteria you used to compare the three systems would you
consider to be the most important in determining your
preference ?
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Note: The following equipment information
will be provided unly if subjects feel
they require it.

Test Equipment

This part of the specification establishes the requirements for
performance, design, test and qualification of the subsystem Test
Equipment required to checkout missile elect. 'nics in the assembled
missile and as separate subsystems. The test equipment shall provi,'
power, stimuli and signal processing as required to checkout the
AGM-X electronic subsystems.

Functional Characteristics. The Fest Equipment shall provid,_
power switching, safety monitoring, test stimuli and signal processing
ass required to test the AGM-X missile, missile electronic subassemblies
and the AGM-X CAE electronic subassemblies. The Te' t EqIiipment
shall have the capability of isolating faults in the AGM-X missile,
missile electronic subassemblies and the CAE electronic subassemblic s
to the replacement level and of verifying the capabilities of the missile
and subassemblies to perform within operational limits subsequent to
repair.

Interface Requirements

Missile Electronics. The Test Equipment shall interface with
the following AGM-X missile electronic units:

a. Master Computer
b. PDU
e. Multipi.:xer and Conversior unit
d. Control and Display panel,

Tcst Set, Environmental Control Unit

The primary purpose of the ECU Tc st Set is to functionally to
the B-52 ECU (CAF.). This is accomplished in conjune.ti ' with a
GFP Blower and a GFE Nitrogen Filler System by monitoring the
13-52 ECU output while providing a thermal load and pressure drop
via the Test Set. Flex hoses direct the air flow between the Test Set
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and the ECU under test. There are two closed loops in the Test Set,
one for the avionics circuits and one for the missile circuits. Circuits
contained on the Test Set include temperature, pressure and flow
gages and electrical heaters. 400Hz and 28VDC switching to the
ECU under test is provided through the T,:st Se_ from facility power.
The Test Set is use l in the Integrated Maintenance Facility.

Performance

Functional Characteristics. The Test Set shall provide for
checkout and fault isolation of the CAE, ECU when the CAE, ECU is
in a non-installed condition.

Primary Performance Characteristics. The Test Set shall be
capable of:

a. Simulating that portion of the cooling system (AGM-X
missile and carrier aircraft avionics) which is not an
integral part of the CAE, ECU.

b. Providing a heat load to the conditioning fluid of the CAE,
ECU which is equivalent the maximum expected heat load
of the AGM-X missile and carrier avionics.

c. Providing CAE, ECU monitoring capabilities that will
indicate in tolerance operation or component fault.

Secondary Performance Characteristics. The test set shall be
capable of:

a. Providing a visual indication of CAE, ECU conditioning
fluid temperature, pressures and flows.

b. Monitoring the signal output from the CAE, ECU cooling
effect detector.

Interface Requirements. The Test Set shall functionally interface
with the following:

a. The conditioning fluid interface on the Environmental
Control Unit, B-52/AGM-X (CAE).

(Additional material was provided when requested, by subjects.)
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APPENDIX II

TYPICAL DESIGN OUdPUIS
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Figure 14. System Description

As fully automated a system as possible, containing:

a computer tL, check out the missile and A/C computer

would design flight test set to check to the module level and use
it in the shop as well

self-diagnostic capability

2 or 3 programmable power supplies (from digital word generates
required sigilal only

computer provides flexibility to test set, misoing in hard-wired
equipment

reduce operators role as decision maker

sufficient level of information must be provided to reduce boredom
and keep operator od his toes without overwhelming him, Minimum
number of displays (test No & Go-No Go)

Provide test set with ability to lower or raise operational voltage
levels to provide "marenal" checks of equipment.

feedback to include test performed and results and would include a
print-out record

modular construction

wheeled cart, to include all cables, etc.

would include data inserter function

minimum number of computer controls accessible to operator

would incorparatc location of fault information on printout

could very well be used to checkout other systems

checkout approximately 11 hours.
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Figure 16. Equipment Operating Procedure

GME TEST PROCEDURE Date

Before Going to Ramp

1. Check Test Set for:

Valid calibration date

Valid maintenance date

Ovelall condition

Correct supply of accessories

2. Obtain Tapes (cartridges) for:

All required ramp test prouams

Valid mission duty tape

3. Determine

A/C number

Talle-off time

Flying operators name

Information file on previous test and/or maintenance

After arrival at A/C before Missile Install

4, Interconnection (Cables)

All main switches OFF
(both test equipment and airborne)

Connect Aux Power unit

Connect csbles to A/C interconnect bo:ces
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5. Start Up

Start APU (time

GME TEST PROCEDURE (Continued)

)

Turn Airborne equipment ON (if necessary)

Turn test set ON (allow 30 minutes warm -up)

During this time energize tape deck and printer and
visually Inspect airborne equipment for unlocked
components or visual sign of malfunction (and cleanliness)

6. Testing

Insert test set self test program

Initiate program

If not (explain what to do)

Insert Program 2

Initiate

Results OK

Results OK

Note: Last program will double check current level to insure
non-hazardous condition for missile installation and
properly set equipment switches.

Missile Pre-installation Checkout

INSTALL MISSLE

Insert program y

Initiate y

(Continue)
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Log completion time

Log A/C number
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GME TEST PROCEDURE (Continued)

Insert Mission program

Initiate program

Return Equipment and logs to shop

Signed
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APPENDIX III

APPLICATIONS TO THE DESIGN PROCESS OF THE QUEUING TECHNIQUE FOR

DETERMINING SYSTEM MANNING REQUIREKENTS

At the start of the study it was planned to test the of the
eueuing model method of predicting manpower requirements in system design.
Barton et al. (1964) indicated as a consequence of their study that "sub-
system design engineering may be directed to estimate manning requirements
using the manning prediction technique proposed in this report (7ection

5.4, p. 97). Manning prediction techniques used in the military services
are still largely intuitive; any formalized mathematical prediction method
which con:d be applied to system design would therefore produce significant
benefits to that design, prorided, of course, that the recommended method
was compatible with the manner in which systems were developed.

The queuing technique is too lengthy to describe in detail in this

Appendix. Generally, however, the technique requires the analysis of the
various parameters which enter into the determination of operational
readiness. These parameters include:

(1) Productive time spent in maintenance;
(2) Non-productive time spent in maintenance;
(3) Identification of system functions with task responsibility;
(4) Shift schedules;
(5) Operational performance requirements;
(6) Skill workload (ie, number of personnel of given skill levels

per job);
(7) Operational performance readiness, including maintenance require-

ments;
(8) Reliability requirements, including down time.

Since number of personnel and skill are essential inpu.s to operational
readiness, optimal manning requirements can be determined by varying the
readiness requirement and determining the manning needed to support that
readiness requirement.

It is necessary to point out that the test of the queuing technique
projected for this study was not a test of its validity. Such a test has
already been performed by Purvis et al. (1965). Moreover, validation of
the queuing technique requires comparison of the operational readiness level
predicted by the model and based on a specified manning level, with mea-
sured readiness actually achieved by the system in the field. Since the
present study involved only the simulation of the conceptual design effort
for a maintenance subsystem, no operational system was available as a
standp.rd against which to measure technique validity.

However, since our engineering subjects were asked to specify the
manpower required to exercise the systems they had deigned, it appeared
feasible in planning the study to compare the manpower predictions with
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those produced by implementing the queuing model. If the subjects'
predictions did not differ significantly from those produced by the model,
one could infer that the design engineer, given merely the appropriate
data could develop manpower predictions essentially equivalent to those
produced by th-: model. The latter would then not be a significant improve-
ment over present methods of predicting manpower. Such a conclusion
would not invalidate the model, but would merely suggest that engineers,
when given the raw data inputs used in the model, could integrate those
data subjectively with the same degree of efficiency as does the model.
On the other hand, if there were a significant discrepancy between model
and subject estimates, and if the model estimates corresponded with the
manpower provided for the operational subsystem used as the basis for the
design requirements in this study, the utility of the model as a predictive
device would be enhanced.

As it turned out, it was not feasible to compare queuing model pre-
dictions with manpower predictions made by subject engineers because of the
security classification required for the data inputs. To exercise the
model would have required data on the actral operational reliability and
availability of the B-52 aircraft and the predicted reliability and avail-
ability of the AGM-69A. The parameters for which information was required
were

(1) Arrival rate of missiles to be maintained in the shop (somewhat
analogous to failure rate);

(2) Number of B-52 aircraft in the smallest organizational element
to be serviced by the shop (eg, wing, squadron);

(3) Number of B-52 flights per day;

(4) Amount of work time available in the shop;

(5) Amount of time required to check out the electronics subsystems
in the missile and in the CAE brought to the shop for fault
diagnosis;

(6) Number of spares available for missile and CAE components;

(7) Operational readiness requirements of the smallest organizational
element serviced by the shop.

In addition, our engineering subjects made their manpower predictions
based on only a few of the parameters required by the model (eg, system
functions, operational performance requirements, skill workload and reli-
ability requirements). Even when the designer utilized the same parameters,
the information describing these parameters was at a much grosser level than
that presumably available to the user of the queuing technique. For example,
the engineer had the reliability requirement available to him, but this was
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not broken down by the actual or allowable down time. Hence, any comparison
between the predictions made from the two sources would in any event have been
faulty. For ail these reasons the alalysis originally contemplated was
discarded.

It was, however, possible to ask the question; what are the problems
involved in having design engineers use the model in the course of early
system development? Specifically,

(1) What kind of input information does the design engineer need to
make early manpower predictions?

(2) How should that information be presented to him?

(3) Can/will the design engineer use the information supplied by
the queuing model to influence his design?

In answering the first question it is necessary to review the infor-
mational inputs ordinarily provided to the engineer during development.
This as ascertained by asking the engineer, whenever an item of informa-
tion was given him, whether he ordinarily received that information during
system development.

It is apparent from results of the present study that only a few of
the infor.ational inputs required by the queuing model are ordinarily
available to the design engineer. Certainly none of the data items
referred to earlier as being necessary inputs are ordinarily available
to him. When the subject engineers were asked whether they ordinarily
received inputs such as those provided in the SOW, about half of them
responded negatively. Queuing models inputs would be even less available
to them.

From this standpoint it would be a reasonable hypothesis that the
queuing manpower prediction would be more exact and hence more valid than
the engineer's subjective prediction, if only because the former is based
on many more informational inputs.

There may be two possible reasons why the design engineer does not
receive all the informational inputs required by the model. First, the
information may not be available at an early enough stage in system
development for the engineer to make use of it. We have pointed out
elsewhere (Meister et al., 1968) th-t the human factors analyses required
by AYSC 375-5 are not ordinarily performed at the time for which they are
specified. This is corroborated by the fact that design engineers report
that they do rot ordinarily receive the results of such analyses.

Second, it may be that even where the model outputs are availrible
early enough, they are not provided to the design engineer bec-moe they
are assumed not to have any design value for him.
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With regard to this second hypothesis, the results of the present
study suggest that manpower predictions made by exercising the model
would significantly influence design if these predictions were formu'ated
as design requirements (ie, requirements to which the engineer must
dssign).

Information which is not or cannot be interpreted as a design require-
ment is generally ignored by the design engineer. Thus, raw data inputs to
the queuing model (eg, shift schedules) would probably be received by the
engineer as largely irrelevant unless design requirements were implicit in
these data. On the other hand, he pays great attention to information
which is clearly labelled as a requirement. If a manpower prediction is
presented to him as a desirable goal, or even as a likely to be accomplished
goal, it has no impact on the engineer's design. However, if the prediction
specifies that equipment will be designed to a maximum of N personnel, it
does he.ve a significant effect on his design conceptualizations. The
results of previous studies suggest that engineers can modify their
design in accordence with the number of personnel required to operate
and maintain that design. The same is true, within more restricted limits,
for different levels of skill.

The point is that the queuing model manpower predictions must be
formulated to the engineer as a design requirement rather than either as
raw data inputs, a prediction or as "nice to know" irforration. Con-
sequently the queuing model will he useful ir design only if the analysis
is performed. prior to the time the RIP is issued and if the model pre-
dieLdons are incorporated in the RFP as design requi-ements, eg, the
equipment will be designed so that no more than a maximum number of
personnel with designated skill levels will be required to service the
equipment.

It should be pointed out that any requirements presented to the design
engineer must be formulated in terms of the individual major equipments
which he is designing. Thus, the requirement must "ce in terms of.' r:

personnel to maintain A equipment. This may present a problem to the
queuing model because its outputs are phrased in terms of number of repair
channels required by the supported system. This may pose a difficulty
when one wishes to determine the manning requir,ment within a single
channel, such as a specific ground support equipment or test set. The
requirement must be broken down to numbe7 of personnel of required skill
levels performing specific tasks on specific equipment.

The technique does, however, predict the total number of personnel
for the individual -,quadron or wing. If one knows the number of equipments
required for the squadron or wing, it should be possible to allocate
manpower per equipment unit.

As a corollary to the concept of providing the designer with the man-
power prediction as a requirement early in system development, it follows
that he cannot personally be expected to perform the moiel analyses needed
to derive the manpower prediction. While it is relatively simple for him

129

138



to make an intuitive manpower prediction based on the relatively few inputs
he ordinarily uses, it would be grotesque to expect the design engineer
to perform the sophisticated mathematical computations inherent in the
model, if only because he would not have the time needed. This is especi-
ally so, since, for the manpower prediction to have maximum design conse-
quences, it should be provided by the customer in the R12. The model
analyses and the tradeoffs should therefore be performed by operations
researchers preferably in the Air Force and then its outputs should be
transmitted to the engineer as a deaign requirement,

The two major components of the manpower prediction are personnel
number and skill level. The engineer finds it easier to design to the
quantity than to the skill level requirement. The reason is that number
is a very simple concept, whereas skill is, as we have seen, a composite
of many parameters. The Air Force's 3, 5, 7 level categorization of skill
is almost uninterpretable by th engineer in terms of quantity of skill,
much less the consequences of that skill. Moreover, we know little about
the relationship between quantity of skill and individual design charac-
teristics. From that standpoint the queuing model manning prediction
he used for design primarily in terms of its personnel quantity rather
than its skill level parameters. This is not a limitation specifically of
the queuing model but of the design capability inherent in the manpower
parameters.

The ucdel manpower predictions, if specified as requirements, will
permit design tradeoffs. For example, if the queuing technique suggests
two possible alternatives, eg, 2 or 4 men, then the engineer can analyze
the design consequences of these two alternatives and select the more
desirable. Any such alternatives must be phrased in terms of whole indi-
viduals, eg, 1, 2, 3 men, and the alternatives presented to the designer
should represent extremes of the range of alternatives.

The engineer cannot, however, be expected to make formal mathematical
analyses in these tradeoff ..oroblems, because a formal mathematical method
of combining various design tradeoff parameters (eg, reliability, main-
tainability, cost) does not exist.

The queuing model technique may also be used as a "after the design
fact" method. Once design has been accomplished and a manning level
specified, the actual operat!Pnal readiness for the system can be secured.
If that operational readiness does not satisfy system requirements, it will
be of interest to determine whether system manning can be modified to
improve operational readiness. The analysis of the queuing model is per-
formed in reverse: knowing the operational readiness achieved, one
analyzes for the parameters (among them manpower) influencing that read-
iness. Changes in readiness might then be secured by modifying manning
skill levels. However, it must be remembered that manpower is in part
dependent on system design, and where design is fixed, as it would be in
an operational system, changes following development of the hardware are
not easy to achieve.

130

13'3



In summary, then, one can say the following:

(1) The queuing model can be useful to design if the necessary analyses
are performed quite early in system development (by the time the
RFP/SOW is issued) and if the results are presented as design
requirements, not as information. (This statement is true of any
manpower prediction, from whatever source.)

(2) To be maximally useful, manpower predictions should be formulated
in terns of the number/skills of personnel needed per unit to be
designed.

(3) The personnel quantity component of the ma,ipover prediction is more
easily utilized by the engineer than is the sktll component.

(4) The mathematical analyses reouired to make the queuing model pre-
dictions must be performed by someone other tnan the design engineer.

(5) The queuing technique may also 1:e used in an "after the design fact"
e--aluation of achieved operational readiness levels, but is less
vaauable in this way because of the difficulty of achieving design
changes following hardware development.

131

140



REFER.FNC

1. Barton, H. 2., et al, A Queuing Model for Determining System Manning
and Related Support Requirements. Repay.; AMPL-TDR-64-21, Aerospace
Medical Research Laboratories, Wright- Patterson Air Force Base, Ohio,
January 1964.

2. Eckstrand, G. A., Askren, W. B. and Snyder, M. T. Human Resources
Engineering: A New Challenge, Human Factors, 9 (6), 1967.

3. Meister, D. and Farr, D. E. The Utilization of Human Factors Infor-
mation by:Designers. Technical Report, Contract Nonr-4974-00,
Amendment 1, (AD 642 057), The BIAnker-Ramo Corporation, Canoga Park,
California, September 1966,

4. Meister, D. and Sullivan; D, J. A Further Stuulx )f the Use of Human
Eactors Information by Designers. Technical Report, Contract Nonr-
474:7, Amendment 2, The Bunker-Ramo Corporation, Canoga Park,
California, March 1967. (AD 651 076)

5. Meister, D., Sullivan, D. J. and Askren, W. B. :Inc: Impact of Nanpower

Requirements and Personnel Resources Data on System Design. Report
AMRL-TR-68-44, Aerospace Medical Research Laboratories, Wright-
Patterson Air Force Base, Ohio, September 1968.

0. Meister, D., Sullivan, D. J., Finley, D. L. and Askren, W. B. The
Design Engineer's Concept of the Relationship Between System Design
Characteristics and Technician Skill Level. Technical Reporc,
AFHRL-1'R-69-23, Air Force Human Resources Laboratory, W.,fight-Patterson
Air Force Base, Ohio, October 1969.

Purvis, R. E., et al. Validation of Queuing Techniques for Determining
System Manning and Related Support Requirements. Report MEM-TR-65-32,
Acrobpace Medical Research Laboratories; Wrigh%-Pat'Gerson Air Force
Base, Ohio, March 1965. (AD 615 436)

8. Siegel, L. Non-Parametric Statistics. 1:ew 'fork: McGraw-Hill, 1956.

9. Snyder, M. T. and Askren, W. B. Techniques fur Developing Systems to
Fit Manuower :resources. Report An:BE- TR -68. 12, Air Force Human
ResourcLs Laboratory, Wright-Patterson Air Force Base, Ohio, Cr.tober
1968.

10. United States Air Force. AFSCM 375-5. Systems Engineering Manalment
Procedures. Air Force Systems Command, Andrews Air Force Base,
Maryland, 14 December 1964.

141 132


