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OVERVIEW

The Northeast Louisiana Consortium to Investigate and Find Solutions to
Problems Attendaut to School Desegregation was planned to accomodate 120
participants representing four school systems located in Northeast Louisiana,
namely: OQuachita Parish Schools, City of Monroe Schools, Morchouse Parish
Schools, and Richland Parish Schools. These school systems had been involved
in the desegregation of faculty and students, The total student population
of the four school systems is approximately 48,900 and the teaching and
adoinistrative staff 1s approximately 2,150. The 120 participants were
sclected at the parish and/or system level and each received fifteen dollars
for each day of attendance.

Problems around which Consortium activities would focus were identified
through a series of wmeetings with personnel from Northeast Louisiana University,
representatives from the Educational Resource Center in New Orleaus, the U, 8.
Office of Education's Regilonal Office in Dallas, and representatives from the
four achool systems fdentiffed above. Thece problems, common to &ll the
achool systems, were:

1. The need for effective classroom behavior

2. The reed to involve students, teachers, administrators
and the community fn the total school experience

3. The need for effective communication with people whose
culture and life style are different

4. The need for an increasing awareness of ethafcesociological
differences and needs of all students, both psychological

and academic 4
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The program of the Consortium was designed to facilitate changes in the

attitudes and behavior of the participants. It was hoped the changes in

attitudes and behavior of the partfcipants would be reflected in greater

understanding of problems at the school or system level and result in in-

creased efforts to maintain and perpetuate programs of quality education.

Problems vwhich gave rise to the proposal delineate the following specific

objectives:

1.

2,

3.

To investigate and seek solutions to problems of discipline
caused by desegregation of schools

To Zivestigate and find solutions to problems caused by in-
volvement of all students and teachers fa the total school
program (This could include extra-curricular activities

and problems connected with transportation and campus
activities.)

To investigate and seek solutions to problems of communica=
tion arising among students, teschers, parents, and the
communi ty

To investigate ways of changing attitudes of teachevs and
sdminfistrators that may now be jeopardizing educational
programs

To investigate and seek out new snd innovative programs that
have been established to solve these problems

To develop in-gervice programs at the school level that will
perpetuate the strategies discovered in these .workshop acti~

vities

The Consortium operated on a five hour Jaily schedule with three weeks

of activitiecs for teachers and three weeks for administrators. These six

ueaks provided the staff and participants numerous opportuanities for activi-

]:[{\!:aated toward full implementation of the objectives.

o



College credit was earned by many of the participants.
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Parish Superintendents
Dr. J. Harvey Walthall-<Monroe City Schools

Mr. J. O. Lancaster-=-Quachita Parish Schools
Mr. 0. L. Harper--Morchouse Parish Schools

Mr. J, L. McConathy--Richland Parish Schools

Parish Coordinators

Mr. Frank Woolie--Ouachita Parish Schools
Mr, L. A. Nute=--Morehouse Parish Schools
Mr., Henry Hazlitt--Richland Parish Schools

Mr. Sidney Seegers--Monroe City Schools

Scaff

Dr, Albertine B, Hayes--Supervisor of Mathematics and Science
Education, Caddo Parish Schools

Dr. Jack Smith--Principal, Monroe City Schools

Mr. §S. T. Howell-~Principal, Ouachita Parish Schools

Dr, Jo Ann Dauzat--Elementary Education Specialist

Dr. H. T. Garner--Dean of the School of Education, Northeast

louisiana Univ-sity

Participants
The following fs a list of participants., The list is divided according

to teaching and administrative positions. The employing parish or school
syetem, the employing school, the subject or grade level taught, the admin~-

{strative position, and the race are listed for each participant.

1. Teachers




Name

Mrs. Blanche Brown
Mrs. Annie Butler
Mrs. Bobbie Butler
Mrs. Virgus Crayton
Mrs. Barbara Dearie
Miss Cyrenthia Dunn
Mrs. Ellen Gardner
Mrs. Lula Harris
Mrs., Carrie Hood
Mrs. Joyce Johnson
Mrs. Amanda Johnson
Mrs. Francis Nor:iis

Mr. Christopher Rodgers

Miss Evelin Sanello
Mrs. Sue Taylor
Mrs. Louise Wade
Mrs. Tommie West
Mr. Earnest White

Mr. Walter Allen
Mrs. Mamie Anding
Mrs. Linda Bailey
Mrs. Peggy Cayer
Mrs. Nelda Channell
Mr. Frank Fragala
Mr. Wilbert Gardner
Mrs. Blanche Hariis
Mr. Terry Hayden
Mrs. Malinda Hilton
Mrs. Ernestine Howell
Mrs. Barbara Jackson
Mr. Richard Johnson
Mrs. Jane Johnston
Mrs. Carolyn Leavell
Mr. William Mims

Mr. James Mobley

Mr. Wayne Owens

Mrs. Thelwa Ponder
Mrs. Yvonne Reed
Mrs. Mary Roberson
Mre. Malvin Smith
Mrs. Yvonne Sparks
Mrs. Erma Taylor
Mrs. Beverly Wilson
Mrs, Cleora Wilson

‘== Addie Becton

: i
ZE MC Addie Brodnax

g

Monroe City

School
Lincoln
Lida Bentcn
Neville
Lida Benton
Berg Jones
Lexington
Barkdull Faulk
Neville
Lexington
Lida Lenton
Barkdull Faulk
Wossran
Carvex
Carver
Wossman
Carroll
Neville
Carroll

TOWD SO SOOI

Ouachita Parish

fRichardson
Rawsom
Sterlington
Central
Crosley
Richardson
Swayze
Robinson
Lenwil
Ouachita Elemn.
Ouachita High
W. M. Jr. High
Richwood
Calhoun
Calhoun
Woodlawn
Sterlington
Lenwil

Shady Grove
Riger

Riser

Millsaps
Logtown
W. M, High
Milleaps

T YRV LI L LD LV LILLLI I LT NW

Morehouse Parish

W West Side
W South Side

8

Booker T. Wash.

Grade or
Subject
5
4
Biology
2

1
3
4
Biology
[

5

3
Math

6

3
10-12
Speech

F.E.
Social Studies

Anm, History
5

6

5, 6

1
ChemeBiology
6

5

6
Counselor
Counselor
Art
Music
Art
English

6

7, 8

5

z

Reading
Math
Reading
5

5
English

2

Special Ed.
5



(Morehouse cont.)

3.
4,
5.
6.
7.
8.
9.
10,
11.
12,
13.
14.
15.
16.
17.

Name
Mrs. Fern 4Hills

Mrs. Delores Bumphries

Mrs, Jarotha Jones
Mrs. Lealah Johnson

Mrs. Rose Montgomery

Mrs. Beulah Nelson
Mrs. Elizabeth Qdom
Mrs, Litter Overton
Mr. Johnny Pegues
Mrs. Susanna Rose

Mrs. Rebecca Sanders

Mr. Charlie Small
Mrs., Julia Smith
Mr. Harry whaley

Mrs. Angela Williams

Mr. Chester Adams
Mrs. Lenita Browm
Mrs. Phoebe Brown
Mrs. Lila byers
Mrs, Johnnie Haynes
Mrs, Alice Lyons

Mrs. Carrie Marshall

Mrs. Lula McMahon

Mr. Burnezll Richardson
Mrs, Evelyn Richardson

Mrs, Piukie Sneed
Mr. Walter Spein

Mre. Zephyr Stephens
Mr. Westley Thompson

Mrs. Eunice Walker
Mrs, Mary Watsom

Administrators

Name
Eleona Brinsmade
W. E. Chappell
Charles Edwards
Donald Robiiison
Leon Sius
Gene Southern
Jack Wagner
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School
Eastside
Delta

H. V. Adams
Collinston
St. Matthe
West Side
West Side
St. Matthew
Ba3trop High
Johnson
Beckman
Ridgeway
Bastrop
Collinston
Bastrop High

Richland Parish

EN U wiErso oo

Eula Britten
Eula Britton
Eula Britton
Rayville High
Start
Maangham
Nelhi

Holly Ridge
Rayville
Stert

Alto

Alto
Rayville
Mangham High
Ester Toombs
Delhi High

Monroe City

3
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School
Elem, Jr, High
Neville High
Monroe City
Georgia Tucker
Jefferson Jr. High
Woesman
Carroll

9

Grade or

Sub {ect

T

e '~§w

& PR,

» 8

i B VSRS i B Vg

7, 8
Business Ed.
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English

Position
Supervisor
Teacher
Supervisor
Principal
Asst. Prin.
Principal
Teacher



Name
Bohby Caldwell
Gilbert Clarke
Mary Colins
Hoyt Ler
K. L. Lindsay
Josephin McCranie
James McKay
Fugere Martin
Oscar Pace
Abe Pieney
James Rainwater
Patrick Robinson
Walter Slater
James Thomas
James Walters
C. 0. Wilson
C. L. Wivk

J. P. Ballinger
Woodrow Brown
Herbery Dawkins
Claytcon :laddox
Milton Jackson
Eva Kyles

L. A, Nute

Rudolph Tarvetv
Margaret Uptou
Williaw Washington

Isam M. Berry
Theo Jones

J. C. Letlow
Elwyn C. Lylas
Herbert Nash

Edgar C, Upton, Jr.

Ouachita Farish

Race

(2]

E g oik >l R SR SR o o o SRR

School
Ouachita Jr. Hi.
Ouachita Jr. Hi.
Robinson
West Monroe
Quachita Elem.
Central Office
Ouachita 'r. Hi.
Centxal Elem.
Ovachita High
Ouachita High
Ouachita Elem.
Swayze
Boley Jr, High

Richardson Jr. Hi.

Ouachita Elem.
Ouachita Elem.
Ouachita Elem.

llorehouse Parish

W

-3 i o - N - I i >l

Morehouse

Jr. High

Elem.

Elem,

Flem. and Jr. Hi,
Sr., High
Morehouse

Elem. and Jr. Hi.
Elem.

Sr. High

Richland Parish

T LIw

Britton
Manghamn
Rayville High
Mangham

Delhi High
Holly Ridge
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Position
Asst. Prin.
Principal
Principal
Principal
Principal
Supervisor
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principel

School Bd. Member
frincipal
Principal
Principul
Principal
Counselor
Supervisor
Principal
Principal
Principal

Asst. Prin.
Asst. Prin.
Principal
Principal
Frincipal
Principal



Conzultants

Thae following 1s a 1list of the consultants employed in the consortium.
The consultants and their topics of presentation are presented in two sec-
tions. The first group of consultants made presentations during the sessicn

for teachers, while the second group was presented to the administrators.

1. Consultants for Teachers

Dr., R. K. Bent, Northeast Louisiana University-~'"An Overview nf the Problems
fnvolved in Desegregation"

Dr, Joe Frost, University of Texas~-+"Achieving Effective Communications in
Des:gregated Schools"

Dr. David Aspy, Unfversity of Florida~~"Clazssroom Management in Desegregated
Schnols"

Dr. Josiwa Smith, Ford Foundation--'"Bridging the Gap Between Ethnic Groups"

Dr. James Foley, Buffalo, New York, School System=--"The Affective Domain
and Implications for Education in Unitary School Systems"

Dr. Earl Turner, Caddo Parish Schools~-''Cormunity Involvement in the Unitary
Schools"

Mr. David Middleton, Caddo Parigh Schools--"In-service Education as an
Instrument for Facilitating Unitary School Systemc"

Dr, Wayne Gilbert, Northeast Louisiana University=-"Administration of
pre~test and post~test attitude inventories"

2, Consultants for Administrators

Dr, R. K. Bent, Northeust Louisiana University--'"'An Overview of the Problems
Involved in Desegregation'

Dr, Joe Frost, University of Texas-+"The Affective Domain aad Disadvantaged
Students fn Desegregated Sclools"

Dr, Mac Spears, Dillard University=--"Ethnic and Sociological Differences in
the School Population’

Dr. John Greene, East 3aton Rouge Parish Schools-<«'"Understanding the
Characteristics of Students &nd Planning Instructional Strategies in Unitary
Schools"

Mr. Art Greene, Louisiana School Board Associstion~='"The Louisiana School
Board Association s Role in Moving Toward a Unitary School Systen'

o Wayne Gilbert, Northeast Louisiana University~--"Administr:tion of pre-test
]ElzJ!::poat-test attitude inventories'

o 11



ORGANIZATION, MATERIALS AND DESCRIPTION OF WEEKLY ACTIVITIES

Organization of Teacher Workshop (June 1 - 19).
Four basic problems relative to public school desegregation were identified
during the planning stages of the Consortium. The director and the stafif
members decided that the most appropriate method to attack the problem
areas was to organize the teachers into four groups. It was also declided
to determine these groups according to the teaching area of each teacher.
The participants wexe divided into four groups in the following memnner:
primary, intermediate, junior high school, and senior high school. The
four groups worked with each member of the staff members. Thke groups
discussed materials pertinent to their particular problem area, reacted
to assigned course materials, and Interacted with the consultants. The
staff's responsibilities were divided in the following problem areas:

Mr, S. T. Howell - Involvement of teachers, studénts, adrinistrators

and the community in the total school program

Dr. Jo Ann Dauzat - Ethnic - sociological differences * needs of

students

Dr, Albertine B, Hayes - Effective cozamupication with people of

different cultures

Dv. Jack E. Smith -~ Effective ways of dealiug with discipline

Organization of Administrator Workshop (Jun2 22 = July 9).

Forty administratois participated in the workshop as compared to seventy-seven
teachers. Due to this reduted number of participants, only two staff members
were needed. Each staff member was assigned tw of the problem areas. Two
groups were established by the ,articipants ounting off 1, 2 - 1, 2, and etc.

As a result of this process, a balanced group resulted Loth racially and in

QO els of educat, 1al responsibility. The groups contained primsry, intermediate,

E119
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junior high, and senior high principals, supervisory personnel, and a school board
member, The two groups worked with the staff members on materials pertinent
to the problem areas, discussed selected course materials, snd interacted with
consultants on varying subjects related to desegregation. The two staff mem«
bers and their problem areas were as follows:
Dr. Albertine B. Hayes ~ (1) Effective cormunication with people of dif-
ferent culturea
{(2) Ethnic - sociological differences and needs
of studenté
Dr. Jack E. Smith = (3) Effective ways of dealing with discipline
(4) Iuvolvement of teachers, students, administrators
and the community in the total school program
Since one of the basic objectives was a positive attitude change, attitude
inventories were administered at the beginaning and conclusion of the course
to determine if any changes took place. This was done in the teacher and ad-
ministrator groups.
Materials - The director and staff of the Consortium selected the materials
listed below which were purciuased and distributed to each participant:

Bash, James H., Effective Teaching in the Desegregated School,
Phi Delta Kappa, Bloomington, 1969,

Bash, James Il. and lLong, Roger L., Effective Administraticn in
Desegregated Schools, Phi Delta Kappa, Bloomington, 1969.

Bash, James H., and Morris, Tioman J,, Plsaning and Implementing

In~gervice Education Program‘ in Degsegrepated Schosls,
Phi Delta Kappa, Bloomington, 1968,

Bash, James H. and Morris, Thomas J., Practices and Patterns of
Faculty Desegregation, Phi Delta Ksppa, Bioomington, 1967.

Bash, James H. and Morrie, Thomas J,, Utilfzation Community Resources

to Implement School Desegregation, Phi Delta Kayppa,
Bloomington, 1968.

Levine, Daniel U, and Doll, Russell C., Inner-City Schools and the
Beginning Tescher, Phi Delta Kappa, Bloomington, 1966.

13
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Noar, Gertrude, The Teacher and Iategration, Student National Education
AssocZaticn; Washington, 1966.

Veluberg, Meyer, Desegrepation Research: An Appraisal, Phi Delta
Kappa, Bioomington, 1969.

The participants conducted research in current periodicals with the
purpose of gaining new ideas and constructing a bibliography of the most
racent articles related to the four major problem arecs, The information
obtairad by th2 researcher was shared with his group during class discussions,
This up-to-dste material produced much interest and interaction within the
groups. A bibliography was compiled in each of the four problem areas at
the end of the course in botk the teacher and administrator groups.

Description of Weekly Activities

A brief description of the weekly activitiecs of the Consortium is as
follows:

Teacher Workshop =- June 1 - 19

Monday = June 1, 1970 = Registration

Tuesday = June 2, 1970

9:00 -~ 10:00 A.M. Orientacion of Consortium - Dean H. T. Garner

10:00 - 12:00 A.M. Administration of attitude inventories (pre-test)
Dr. Wayne Gilbert

1:00 = 3:00 P.M. Tour of Sandel Library
Research

Wednesday = Jume 3, 1970

8:00 = 9:30 A.M. Identification of the problew -~ staff

9:30 ~11:30 A.M, and 12:30 ~ 2.00 P.M. Cousultant = Dr. R, K. Bent
Thursday = June 4, 1970

8:00 = 9:30 A.M. Staff prescaotation (major problem area)

9:30 -11°30 A.M. Library research (major ;v oblem area)

12:30 - 2:00 P.M. Research, identification and development o
Q promising strategies

14
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Friday = June 5, 1970 (groups rotated to new staff members)
8:00 « 9:30 A.M. Identification of problem (major problem area)
9:30 ~11:30 A.M. and 12:30 - 2:00 P.M. Consultant-Dr. Joe Frost
Monday = June 8, 1970
8:00 ~ 9:30 A.M. Staff presentation
9:30 ~11:30 A,M. Library research

12:30 ~ 2:00 P,M, Research, ldentification and development of
Promising strategies

Tuesday = June 9, 1970
8:00 « 9:30 A.M, Discussion of Course Materials
9:30 ~«11:30 A.M, and 12:30 - 2:00 P.M, Consultant = Dr. David Aspy
Wednesday « June 10, 1970 {(groups rotated to new staff members)
8:00 -~ 9:30 A.M. Identification of problem
9:30 ~11:30 A.M, Library research
12:30 « 2:00 P.M. Research, identification and development of promising
strategles
Evaluation of course.
Thursday = June 1l. 1970
8:00 = 9:30 A.M. Staff presentation
9:30 =11:30 A.M. and 12:30 - 2:00 P.M. Consultant ~ Dr. Joshua Smith
Friday = June 12, 1970
8:00 ~ 9:30 A.M., Discussion of couree materiais
9:30 ~11:30 A.M. Library research

12:30 = 2:00 P.M. Review of courge materials assigned {in the morning
gession

Monday - June 15, 1970 {groups rotated to new staff membar)
8:00 ~ 9:30 A,M, Identification of probleas

9:30 =11:30 A.M. and 12:30 « 2:00 P.M. Consultant «~ Dr. Earl Turner

15
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Tuesday - June 16, 1970
8:00 - 9:30 A.M. Staff presentation
9:30 -11:30 A.M, Library research

12:30 = 2:00 P.M. Research, identification, and development of
promising strategles

Wednesday = June 17, 1970

8:00 = 9:30 A.M, Discussion of course materials

9:30 -11:30 A.M. and 12:30 - 2:00 P.M. Consultant - Dr. James Foley
Thursday = June 18, 1970

8:00 - 9:30 A.M. Discussion of course materiale

9:30 -11:30 A.M. and 12:30 -« 2:00 P,M. Consultant
Mr. David Middleton

Friday = June 1%, 1970

8:00 -~ 9:30 A.M. Discussion of course materials and promising
strategles

9:30 -11:30 A.M. Administraticn of attitude inventories=-
Dr. Wayne Gilbert

12:30 - 2:00 P.M, Participant evaluation of course

Administrator Workshop = June 22 - July 9, 1970

Monday = June 1, 1970 = Registration
Monday - June 22, 1970
9:00 = 10:00 A.M. Orientation - Dean H. T. Garmer

10:00 - 12:00 A.M. Administration of attitude inventorles-
Dr. Wayne Gilbert

1:00 - 3:00 P.M. Tour of Sandel Library
Research

Tuesday = Jume 23, 1970

8:00 = 2:30 A.M. Identification of problem (major group
problem arca)

9:30 «11:30 A.M, and 12:30 =~ 2:00 P.M. Censultant - Dr, R. K. Bent

o 16
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Wednesday - June 24, 1970
8:00 - 9:30 A.M, Staff Presentation (major problem area)
9:30 -11:30 A.M. Library research (major problem area)

12:30 - 2:00 P.M. Research, identification, and development of
promising stratrcgies

Thursday - June 25, 1970
8:00 -~ 9:30 A.M, Discussion of course materials and strategles
9:30 -11:30 A.M. and 12:30 -~ 2:00 P.M. Consultant - Dr. M. Spears
Friday = June 26, 1970
8:00 -~ 9:30 A.M. Identification of problem (New group topic)
9:30 ~11:30 A.M. Discussion of course materials and strategies
1 :30 - 2:00 P,M. Field research
Monday ~ June 29, 1970
€:00 = 9:30 A.M. Staff presentation
9:30 -11:30 A.M. Library research

12:30 ~ 2:00 P.M, Research, identificatica, and development of
promising strategies

Tuesday = June 30, 1970

8:00 - 9:30 A.M, Discussion of course materials

9:30 -11:30 A.M, and 12:30 < 2:00 P.M, Consultant ~ Dr. Earl Turner
Wednesday = July 1, 1970 (group rotation to new staff member)

8:00 - 9:00 A.M. ldentification of prodlem

9:00 ~ 9:30 A.M. Participant evaluation of course

9:30 -11:30 A.M. Staff presentation

12:30 - 2:00 P.M, Fleld research
Thursday =« July 2, 1970

8:00 -~ 9:30 A.M., Regearch, identification, development of
promising strategles

9:30 ~11:30 A.M, and 12:30 = 2:00 0. M. Consultent- Dr. Joa Frost

17
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Friday - July 3, 1970 Holiday
Monday - July 6, 1970

8:00 - 9:30 A,M, Identification of problem

9:30 =11:30 A.M. and 12:30 - 2:00 P.M. Consultant=~ Dr. Johu Grezne
Tuesday = July 7, 1970

8:00 - 9:30 A.M. Staff presentation

9:30 ~11:30 A.M., Library research

12:30 = 2:00 P.M. Research, identification, and development of
promising strategies

Wednesday = July 8, 1970

8:00 - 9:30 A.M. Discussion of course materials

9:30 -11:30 A.M, and 12:30 - 2:00 P.M. Consultant = Mr. Art Greene
Thursday - July 9, 1970

8:00 - 9:00 A.M. Discuss course materials and strategies

9:00 - 9:30 A,M, Participant evaluation of course

9:30 ~11:30 A.M. Attitude inventories - Post~test = Dr, Wayne Gilber.

18




PARTICIPANT EVALUATION

Participants were asked to evaluate the Consortium both during the pro-
gram and at the end of the program. The evaluations vere anonymous in order
to promote objective appraisals. The evaluaticn consisted of six points of
concern--gtaff participation, consultants, organization, institute materials,
the degree of success of the Consortium as perceived by each participant,
and suggestions for future {improvemcnts,

The evaluations were favorable to the staff, to their methods of presen-
tation, to their professional experiences, and to their guidance of discus-
sions. The participants reported that the staff represented a wide range
of educational endeavors which prepared each staff member to make a genu-
inely valuable and unique contribution to the Consortium,

The participants reported that each consultant had a singular contri-
bution to make~=-each had a unique approach to his topic of discussion. Ac-
cording to their evaluations, the participants were most satisfied with each
consultant’s topic, range of experiences, and presentations.

Comments concerning the organization of the Consortium were consistently
positive. The participants reported satisfaction with the periods of time
devoted to staff preser .tions, to small group discussions, to consultant
presentations, and to large group discussions. Comments were especially
favorable toward opportunities for interpersonsl relationships sfforded by
the small group organization.

Participants reported satisfaction with the scope of the waterials
used in the program, However, some negaiive comments concerning the "post
facto" information contained in three of the pamphleta were noted.

Bach participant reported that the Consortium had been successful in

Q g degrees. Miny reported that the success had superceded all of their

E119
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expectations for attitudinal change in the limited amount of time. Beloﬁ are
e “erpts from selected written evaluations of the participants regarding the
success of the Consortium.

"The Consortium yielded a cooperation among people and an understanding
of people as we have never had before."

"It was successful in that it permitted mind to meet mind; it dispelled
previously held suspicions; and {t provided the nucleus for the growth of
true friendships between people of opposite races."

"The Consortium served to alleviate some of the fears, apprehensions, and
frustrations experienced by teachers of cultures other than their owm."

"It has 'aired' and, hopefully, dispelled some of the myths that dif-
ferent ethnic groups have harbored against one another."

"The consortium has presented a wider range of possible actions to take
in providing quality education for all children.,"

"The consortium has helped solve some of the problems attendant to school
desegregation because two groups have met, honestly discussed differences,
discovered that we have comron educational goals, and now have a firmer grasp
on understanding of each other,'

The suggestions for improvement offered in the evaluatfons generally
concerned extending the period of time for consortium endeavors and extending
siuilar activities into every school through in-service education., A true
concern for involving all teachers, administrators, interested paremts, and

school board members in a similar experience seemed to permeate the reports.

20
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(Paxt 1IV)

Evaluation of the Effectiveness of the
Consortium in Leading to Attitude Change

In order to carry out an evaluation of the effectiveness of this Con-
gortium in effecting attitude changes with the participants, two rating
scale instruments were used. The first of these was the Descriptive Adjective
Dichotomy List developed by Wayne M, Gilbert, an Associate Professor of Psychol-
ogy on the Northeast Louisiana University faculty. This is a 128 item series of
dichotomies which operationally detines 16 major interperconal attributes.

(See Appendix)

The second rating scale used was the Opinion Survey suggested by H.T.
Garner, Dean of the School of Education at Northeast Louisiana University.

This scale consists of 70 items having to do with various opinions toward
certain characteristics of minority groups. (See Appendix)

The Consortium psrticipants were met on the first day and last day of the
three week Consortium., On the first day a Personal Data Sheet wes completed,
and each participant was assigned a code number at that time. Each person was
then given two of the Descriptive Adjective Dichotomy Lista. One was to be

promirently labeled Average White Teacher and the other Average Negro Teacher.

The ratings were to be carried out on cach of these groups. In addition, the
Opinion Survey scale was completed at this tiue.

On the last day of the Ccnsortium ratings were again carried out on the
Average Negro Teacher, Average White Teacher, and Opinion Survey. Thia pro-
cedure was followed in both the Tecacher and Administrator Consortiums,

Analyses within pre and post-tests were carried out on the Descriptive
Adjective Rating Lists along the 5 major variables of Sex, Race, Degree Meld,

)

O
[E l(:Ltal Status, and Grad2 Level to show, at a more atomistic level the
Phrir o e :31.
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differences due to each of these basic varfiables and how they changed as a
function of the Consortium experience of the teacher participants,

Tables I and II report the t-test comparisons of the ratings of the &0
teachers on five basic variables within the pre and post-test ratings for the
Average Negro Teacher (A.N.T.) and Average Whice Teacher (A.W.T.).

Table 1 deals with the ratings on thra A.N.T.

Comparison #1: When the Sex variable is exsumined:

a. a significant difference between the sexes is indicated
on the ratings of competitiveness of the A.N.T. following
the Coneortium which did ot exist prior to it.

b, the significant difference in the ratings of males and
females on the ratings of wmasochistic behaviors of the
AN.T. is lost as a result of the Consortium,

Comperison #2: When the Racial variable is examined:

a, there is a significant difference in the ratings of the
£.N.T. by Negroes and Whites as to the degree of managarial,
exploitive, and competitive behaviors. This difference
which was present prior to the Consortium is alsn present
following the Consortium.

b. the differences in the ratings related to self-effacing,
docile, cooperative, hypernormal, responsible, and auto-
cratic behaviors appear Loth prior to and following .he
Consortiun.

c. we find, however, the ratings on the degree of aggressive-
nese, sadistic behavicrs, dependent behkuvior and over-
conventionality that existed pricv to the Consortium were

Q

[E l(:‘ no longer present following the Consortium.
o o N
P
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Conparison #4:
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When comwparisons ere made between the Degrees Held:

a,

there are significant differences between the ratings of
the teachers holdir.g the B.A, and the M.A. degrees on tb~
ratings of the A.N.T. on the variables relating to the
degree of managerial, exploitive, self-effacing, docile,
cooperative, overconventional, responsible, and autocratic
behaviors which did not appear to be altered by the
Consortium experience.

the differences in the ratings related to competitive,
aggressive, and depeandent behaviors were no longer present
following the Consortium,

two variables, distruatful and hypernormal behaviors,
which were not significantly differeut prior to the

Consortium, were significantly different following it.

When the Marital Status variabl. {s examined:

a.

there i8 a significant difference on the degree of mana-
gerial behaviors attributed to the A.N.T. by single and
married teachers. This ocutcome was the same following
the Consortium.

ratings 7n the degree of exploitive and autocreii: be-
haviors which were significantly different prior to the
Consortiun did not occur following the Consortium,

there wer2 no differences in the degree of sadistic, re-
bellious, or distrustful behaviors between the ravings of
single and married teachers prior to the Consortium, while
there were signif.cant differences on each of these three

variatles as a result of the Consoriium.

20
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When the Grade Level Taught by the teachors is conaidered:

there are cignificant differences between elementary and
secondary teacher ratings on the degree of autocratic
behavior attributed to the A.N.T. both prior tc and fol-
lowing the Consortium, R
the significant differences between the groups orn the vati.gs
of competitive, aggressive, and sadistic behaviors priov
to the Consortium were no longer present following the
Congortium.

there were no significant differences in the ratings of
thase teachers on the degree of masochistic, self-effacing,
dozile, dependent, cooperative, and responsible behaviors
prior to the Consar tium, yet there were significant dif-
feren~es on each of these variables following the Con-

sortium,

Table 11 deals with simiiar comparisons along these five basjc variavles

on the ratings of the A.W.T.

Comparison #1: When the Sex variatle is examined:

O

ERIC

Aruitoxt provided by Eic:

b.

we find that the differences between male and female rat-
ings on the A.W.T, on the variables of manzgerisl, coopera-
tive, overconventional, hypernormal, and asutocratic behaviors,
which existed prior to the Consortium continued to exist
following the Consortium.

the dif€erences on the degree of docility which existed

prior to the Consortium were not present following the

Consortium. 2 6
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¢. there were no differences prior to the Consortium on the
variables explcitive, self-effacing, dependent, and respons-
ible behaviors, but there were significant differerces on
each of these behaviors following the Consortium.

Comparison #2: When the Racial variable is examined:

a. there are significant differences between the Negro and
White ratings of the A.W.T. on the degree of competitive,
dependent, cooperative, and overconventional behaviors
both prior to and following the Consortium.

b, the differences which existed on the variables of ex-
ploitive, aggressive, sadistic, rebellious, distrustful,
hypernormal, and responsible behaviors prior to the Con-
sortium did not exist following the Consortium.

Comparison #3: When the variable of the Level of Degree Held by the teachers
doing tue ratings was considered:

a. there vere significant differences between those teachers
holding a B.A. and a M.A. degree in their ratings of
aggressive, rebellious, cooperative, overconventional,
and hypernormal behaviors of the A.W.T. prior to the Con-
sortium that failed to appear following the Conscrtium.

b. the comparison indicates that there was no significant
difference on the ratings of distrustful behavior prior to
the Consortfum, but there was following the Consortium
experiences,

Comparison #4: When the variable of Marital Status was examined:
8. tnere was a significant difference between 8ingle and

O
[E [(:‘ married teachers on their ratings of competitive,

.
| :BE)
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aggressive, rebellicus, distrustful, self-effacing, docile,
cooperative, hypernormal, responsible, and autocratic
behaviors prior to the Consortium, none of which were
significantly different following the Consortium.

on thke ratings of sadistic, masochistic, and dependent
behaviors of the A.W.T., there were no significant dif-
ferences prior to the Consortium, but the differences were

significant following the Consortium.

When the variable of the Grade level Taught was considered:

a.

theve was a significant difference between the elementary
and secondary school teachers in their ratings ¢f the A.W.T.
on the variables of masochistic and self-effacing behaviors
which were present both prior to the Consortium and fol-
lowing the Consortium.

it was found that the variables pertaining to cocnerative,
and hypernormal behaviors were significantly different
prior to the Conmsortium, but these differences failed to

appear following the Consortium.

Eleven basic test comparisons we:e made on the ratings on the Descriptive

Adjective Dichotomy Lists between the A.N.T. and A.W.T. as rated by both teach-

ers and administrators. The pre-post Congortiva cowparisons .for each of these

groups were:

O

ERIC
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1'
2,
3.
4'
5.
6.
7.
8.

All the participants

Males only

Females only

Negroes only

Whites only

Bachelor's degree only
Master's degree o¢ beyond only
Single participants only
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9. Married participants only

10. Elemeuntsry level only

1i. Secondary level only
Similar comparisons were carried out on the Opinion £ cvey.

Tables III and IV report the pre versus post Consortium comparisons on the
11 veriables selected for analysis. A negative t value indicates that the
ratings were less extrere following the Consortium experience than they were
prior to these experiences, This suggests a "softening" or "leveling" effect
on the more extreme attitudes held prior to the Consortium. For example, note
Comparison #4 (Negro couly) of Table IV (A.W.T.). Here it is evident that the
Consortium experiences significantly altered the views held by the Negro
raters that “he A.W.T, is exploitive, competitive, aggressive, sadistic, and
rebellious. Ratings by this group following the Consortium on the A.W.T.
indicate vhat they came to perceive them as behaving less these way: than they
had rated them prior to their interaction with white teachers during the
Consortium.

A positive ¢ value in these tables indicates that the ratin~:@ were even
more extreme following the Consortium experiences than they were at the outset.
This suggests a "sharpening" effect of earlier held attitudes as a result of
the interaction with those participating in the Consortium. Ore should not,
however, consider the latter set of ratings 8s necessarily a confirmation of a
pre-held prejudice. For example, note comparison #5 (Whites only) in Table III
(A.N.T.). When the White teachers had rated the A.N.T. at the outset, they
had rated them as beiug less competitive, aggressive, overconventional, and
responsible than they found Negroea to actually be during their Consortium
experiences. This is reflected by a significant increase in the amount of
each of these interpersonal attributes in their post-Consortium ratings.

Q
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The following is a verbal explanation of the findings reported in Tables

111 and 1V.

Comparison #1: When the ratings of every teacher were considered:

a. the A.N.T. wes seen s8 less distrustful, decile, and
dependent following the Corisortium than before the
Consortium.

b. the A.W.T. was seen as being lesa competitive, aggressive,
and rebellious following the Consortium than before the
Consortium. 1In addition, the A.W.T. was seen as more
overconventional following the Consortium experience thin
prior to it,

Comparison #2: When the ratings of males alone wirhout regard to the racial
make up o the sample¢ were analyzed, there was no significant
chiange on apy of the 16 laterpersonal voviables for either
the A.N.T. or A.W,T,

Comparison #3: When the retings of females alone, without regard to the racial
make up of the sample, were analyzed:

a., the A.N.” -jas seen as less distruetful and dependent

following the Consortium than before {t.

b. the A.W.T. was seen as less competitive and aggressive
following the Consertium thar before. But the A.W.T.
was alsn seen £8 more overconventional by females after
the Cansortium than before it.

Comparison #4: When the ratings by Negroes alone were analyzed:

a. the A.N.T. was rated as being significantly less aggressive,

ssdistic, distrustful, docile, and dependent than before

the Consortium.

Q 6
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Comparisan #5:

Comparison #6:

Comparison #7
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the 4.W.T. was rated as being significantly less exploitive,
competitive, aggressive, sadistic, and rebellious fol-
lowing the Consorcium, In addition, the A.W.T, was rated
as belng more overconventional thau had been rated at the

outset of the program.

When only the ratings cf White teachers were analyzed:

a.

the A, N,T. was rated as being significantly more com=
petitive and aggressive than befere the Consortium. However,
the A.N.T. was also rated ns being more overconventional and
responsible than they were rated at the outset.

None of the A.W.T. ratings differcnd significantly from the

way they were rated pricr to the Copsnrtium experience.

When the ratings of teachers having only the B.A. degree were

analyzed:

the A.N.T. was rated as significangly less agpressive,

rebellious, and distrustful than bafore the Comsortium
However, the A.N,T. wss also rated as being less docile
and dependent than before the Consortium experience.

the A.W.T. was perceived as being lesg competitive,
agpressive, and rebellicus following the Consortium than
prior to it. But ‘he ratings indicatec a significant

change in the direction of being more overconventional.

When only the teachers having an education beyond the Master's

degree level were considered:

a,

there was no significant change on eay of the variables

when rating the A.N.7.

37



Comparison #8:

Comparison #9:

Comparison #10:

Compariaon #11:

35

b. the A.W.T., however, was rated as being significantly less
docile, cooperative, and hypernormal than had been held
before the Consortium.

When only those teachers who were urmarried at the time of this

Consortium were 8aalyzed:

a. there were no significant changas in the ratings on any of
the variables when the A.N.T. was being rated.

b. the A.W.T., however, wﬁs rated as being significantly less
competitive and aggressive than prior to the Consortium.

When only those teachers who were married at the time ef the

Consortium were analyzed:

a. the A.N.T. was rated as being less rebellious, distrusc-
ful, and dependent than before the Consortium.

h. there wetre no significant changes in the way the A.W.T.
was rated as & result of the Consortium experience.

When only Elementary Teacher ratings were compared:

a. the A.N.T. was rated as being significantly lers re-
bellious and distrustful following the Consortium.

b. the A.W.T. was rated as being legs competitive and aggr:s-
sive than before the Consortium.

When the ratings of Secondary Teachers alone were considered:

a. the A.N.T. was rated as less docile and dependent thar
pre-Consortium ratings.

b. the A.W.T. was reted as being less sadistic and mure self-

effacing following the Consortium.

Tables V and VI are cowprised of pre-post-comparisons on the A.N.T. and

AMW.T. &> rated by administrators. As will be noted from Table V there were

ERIC
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few atcitudes held by the administrators about the A.Y.T. that were changed
significantly as a result of their Consortium experiences regardlesc of the
¢riterion used for the comparisons. Those few changes which did occur might
have occurred by chance, so no reliable statements can be made about them.

A somewhat similar outcome is reflected in the data of Table VI in which
pre-post comparisons are noted on the A.W.[. as rated by administrators.

The most significant overall finding was chat White administrators showed

significautly morc attitude change concerning the A.W.T. than did the Negro

administrators on either the A.W.T. or A.N.T.

This difference in attitude change between teachers and administrators
as a result of the Consortium w2s also evident on the Opinion Survey outcomes
shown in Tables VII and VIII. Table VII shows prz-post comparison of esch of
the 70 items as rated by teachers. It is evident that the Consozrtium resulted
in a great deal of attitude change on the part of the teachers on many of these
items. The outstanding difference in these comparisons was in the sex com~-
parison of the teacher ratings. Females seem to have changed their ratings

following tne Consortium much more than did the male teachers.
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TABLE VII

PRE V8. POST CONSORTIUM t-TEST COMPARISONS ON THE ITEMS
ON THE OPINION SURVEY AS RATED BY TEACHERS (iN=80)

All Male Female Negro
Teachers Teachers Teachers Teachers
Number of Number of Number of Number of
Variable Variable Variable Variabie
1 _ %36 ___ 1 __ 36 _ 1 %%% 36 1 _*36 ___
2 _ %37 _* 2 ___ 37 ___ 2 _ %37 % 2 __*37 .
3 __ =38 ___ 3 __ 38 3 &k 38 3 _**38 __
4 _%3) _* 4 39 4 _ % 39 _x 4 _*x39 ___
5 _* &40 _ % 5 ___ 40 ___ 5 kkk 40 % S _*40 __
6 461 6 ____ 4l 6 41 _ 6 41 ___
7 _*42 % 7 42 T %k 42 ik 7 42 A%
8 ___ 43 __ 8 ___ 43 8 43 8 43 ___
9 _* 44 ___ 9 _xb44 9 X*kk 44 g FXxk 44
10 __ 45 10 45 10 ___ 45 _* 10 ___ 45 __
11 ___ 46 11 k6 11 _ 46 11 46 ___
12 47 _ 12 &7 12 %% 47 12 47
13 48 __* 13 48 _** 13 ___ 48 13 48 _*
1% %49 1669 14 %49 I g
15 _ 50 15 _ 40 15 __ 50 15 _ 50 _ *
16 % 51 _ * 16 ___ 5t __ _ 16 __* 51 *%* 16 51 _*
17 _*x 52 17 52 __* 17 _*% 52 17 __*52 _ _
18 _*x 53 __* 18 _ _ 53 18 _%* 53 ** 18 53 _ __
19 _ 54 __* 19 __ 34 19 54 _** 19 __ 54 ___
20 55 __* 20 55 20 __* 55 __* 20 55 _ _
21 % 56 __* 21 ___ 56 __ 21 __* 56 X¥* 21 56 _*
22 % 57 22 ___ 57 22 _*k 57 22 57 ____
23 58 _* 23 58 23 58 Fx* 23 _ 58 __
26 59 __ * 24'—'59__5 26 59 __* 246 59
25 " % 60 _* 25 .60 25 *¥% 60 Fhk 25 _Fk 60 _*x
26 __* 61 _ * 26 __ 61 ___ 26 _*k 61 _** 26 61 ___
27 62 'y 62 _ 27 ___ 62 27 ___ 62 _
28" %63 _* 28 763 __ 28 __* 63 _** 28 63 ___
29 64 __* 29 _, 64 __ 29 64 _* 29 64 __
30 65 ___ 30 65 ___ 30 __ 65 30 65 __
31 _*x66 _* 31 __ 66 31 _*66 __* 31 ___66 _*
32 67 _* 32 ___ 67 ___ 32 67 ik 32 67 ___
33 ____ 68 __* 33 ___ 68 _ 33 68 _** 33 68
34 __*69 34 _ 69 _ 34 __*69 36 _*69 __
35 ___ 10 35 ___ 70 __ 35 ___ 70 ____ 35 ___70 __

*e,05
*k= 01 44




TABLE VII (con't.)

PHRLETTEET TR T

AEPERRRRRERRERRR

Teachers Teachers
White with B.A, with M.A.
Teachers Degree Degree
Number of Number of Number of
Variable Variable Variable
1 _**36 1 _** 36 __ i _*% 36
2 _*x37 _* 2 __*37 __ 2 ___ 37
3 *%k 38 3 ¥k 38 __ 3 *ik 38
4 ___ 39 _+* 4 _*x39 __* 4 __ 39
5 _*%x 40 S _*%40 _ 5___ 4
6 ___ 41 __ 6 ___ 41 6 ____ 41
7 % 42 kk 7 _Fk 42 dxk 7 ___ 42
8 43 _ 8 43 ___ 8 ___ 43
9 Xk 44 9 &k b4 9 __* 44
10 ___ 45 _ 10 ___ 45 __ 10 45
11 _** 46 _ 11 ___ 46 11 ____ 46
12 47 _ 12 47 _ 12 __ &7
13 % 48 13 48 __* 13 48
14 _* 49 _ 14 _* 49 14 ___ 49
15 ___ 50 15 50 __ 15 ___ 50
16 _*k 5] *kk 16 __* 51 _%* 16 ___ 51
17 52 ___ 17 _** 52 17 ____ 52
18 %k 53 %k 18 53 _** 18 _** 53
19 _ * 54 _** 19 54 _ * 19 __* 54
20 _** 55 _* 20 ___ 55 ___ 20 __* 55
21 _** 56 _*% 21 __ 56 _xx ¢l 56
22 % 57 _* 22 537 ___ 22 ___ 57
23 58 k& 23 ___ 58 _*% 23 ___ 58
24 59 __* 24 5% __* 246 59
25 __* 60 Yk 25 _k% 60 Fkk 25 ____ 60
26 _** 61 _*x 26 __*x 61 _ 26 __* 61
27 ___ 62 _ 27 62 _ _ 27 ___ 62
28 ___ 63 _*x 28 63 _** 28 _* 63
29 ___ 64 __ 29 64 ____ 29 ___ 64
30 ___65___ 30 65 ___ 30 ___ 65
31 ___66 ___ 31 ___66 _ _ 31 __* 66
32 67 ¥x% 32 67 Fnx 32 ___ 67
33 68 _** 33 __. 68 __* 33 __ 68
34 __ 69 _ 34 _*69 __ 34 ___ 69
35 ___ 70 ____ 35 __ 70 ____ 35 __ 170
*=,05
a 01
dokke 001
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TABLE VII (con't.)

Married Elementary
Teachers Teachers
Number of Nunber of
Variable Variable

1 *k% 36 1 _**36 ___
2 _** 37 2 _** 37
3 **%% 38 — 3 _*:38 __
4 k& 29 kkk 4 __ 3% _ %
5 k40 T* 5 %40
6 ___ 41 __ 6 __ 41
7 X% 42 5k 7 % 42 ®k
8 ____ 43 __ 8 ____43 _*
9 Fxk 44 9 k&k 44
10 ___45 _* 10 ____ 45 __*
11 ___ 46 11 ___ 46
12 ___ 47 12 47 _
13 ___ 46 _ % 13 ___ 48 _*
14 %% 49 14 __* 49
15 ___ 5 15 50
16 _** 51 _* 16 ___ 51 _**
17 _** 52 17 _** 52
18 __* 53 %k 18 __* 53 **
19 ___ 54 % 19 ___ 54 ___
20 ___ 58 _ % 20 __ 55 _*
21 ___ 56 ¥oxx 21 56 __*
22 _* 57 __ 22 57 __
23 __ 58 _** 23 58 %
26 59 __* 2 59
25 ¥RE 60 Fh¥ 25 %% 60 F%
26 _** g1 _** 26 __* 61 _
27 _* 62 __ 27 62 _*
28 ___ 63 _*k 28 63 _**
29 ____64 __* 29 64 _
30 ___ 65 ___ 30 65 __
31 _* 66 _** 3t _*66 ____
32 __ 67 ¥k 32 ___ 67 _**
33 ___ 68 _%* 33 ___ 68 ____
34 _* 69 34 69
35 .10 _ 35 ___ 710 ___
*=,05

*ke 01
*ik= 001

46

Secondary
Teachers
Number of
Variable
1 __*36 __
2 __ 37
3 3% 38
4 39 _
S5_*40
6 ___ 41 ___
7 __ 42 _*
8 _ 43 ___
9 TR 44
10 ___ 45 _
11 ___ 46 __*
12 47
13 48 __
14 ___ 49 __
15 50 _
16 ___ 51 _**
17 52
18 __ 53 ___
19 54 _*
20 ___ 55 __
21 ____ 56 _**
22 __* 57 __
23 58 __*
24 59 **
25 % 60 **
26 ___ 61 _*
27 ____ 62
28 _*63 ____
29 64 ____
30 ___ 65 __
31 66 __
32 67 _*
33 ___68 _*
34 - Y69 ___
35 __ 70 ___
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TABLE VIII

PRE VS, POST CONSORTIUM t-TEST COMPARISONS ON TRE ITEMS
ON THE OPINION SURVEY AS RATED BY ADMINISTRATORS (N=40)

All Male Female Negro
Adminis~ Adminis- Adminis~ Adminis-
trators trators trators _trators
Nunher of Number of Number of Number of
Variable Variable Variable Variable
1 __ 36 ___ 1 __ 36 __ 1 36 ___ 1__ 36
2 _*37 _ 2 _*37 ___ 2 ___ 371 __ 2 _*37 ___
3 _**x38 3 _** 38 _ 338 ___ 3 ____ 38 __
4 _*39 4 39 ___ 4 __ 39 __ 4 39
S5 40 __ 5 ___ 40 5___ 40 __ 5____40 _
6 41 _ 6 ___ 41 __ 6 ___ 41 ___ 6 4l
7 42 __ 7 42 7 ___ 42 __ 7 ___ 42
8 43 ___ 8 43 8 43 ___ 8 43 _*
9 ___ 44 9 _ 44 ____ 9 ___ 44 __ 9 _*x44

10 _ 45 10 &5 __ 10 ____ 45 __ 10 ____ 45
11 ___ 46 ___ 11 46 11 ___ 46 __ 11 __ 46
12 47 12 47 _* 12 _*x 47 12 47
13 ___ 48 __ 13 48 13 ___ 48 13 48
14 49 _ 4 49 14 49 ___ 14 49 _
15 ___ 50 15 _ 50 ____ 15 ___ 50 ____ 15 50 _
16 ___ 51 ____ 16 __ 51 ____ 16 ___ 51 __* 16 ____ 51 _
17 52 17 52 _ 17 ___ 52 ___ 17 52 _
18 ___ 53 18 53 ___ 18 _* 53 __ 18 53 __*
19 ___ 54 19 _ 54 __ 19 54 19 _ 54
20 55 20 55 20 ___ 55 ____ 20 55
21 _ 56 ___ 21 56 _ 21 56 ____ 21 __ 56
22 ___ 57 ___ 22 57 ___ 22 ___ 57 ___ 22 ___ 57 ___
23 _ 58 23 __ 58 ____ 23 58 ___ 23 58 ___
24 59 __ 26 59 ___ 24 59 _ 24 59
25 _* 60 ___ 25 ____ 60 ___ 25 60 ____ 25 __ 60 _
26 ___ 61 ___ 26 __ 61 __ 26 ___ 61 ___ 26___361_
27 62 27 __ 62 ____ 27 ___62 ___ 27_____62__
28 63 ___ 28 63 ____ 28 ___ 63 ___ 28 63 _*
23 __ 64 29 64 ___ 29 __* 64 __ 29 __ 64
30 ___65__ 30 __ 65 ___ 30 65 ___ 30 65 __
31 66 ____ 31 _ 66 ____ 31 ___ 66 31 ____ 66 __
32 67 32 67 ____ 32 67 ___ 32__*67____
33 ___68 ___ 33 ___68 ___ 33 ___ 68 ____ 33 __68
34 69 ___ 34 69 __ 36 69 34 69
35 __ /0 ___ 35 ___ 70 ___ 35___7 ___ 35 ___ 10 ___
*=,05

*k=_01

**‘.‘l‘s.ool
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TABLE VIII (con't,)

Adninig-
White trators
Adninis- with B.A.
tracors Degitre
Number of Number of
Variable Variable
1 __*36 __ 1 ___ 36
2 ___ 37 __ 2 371 ___
3 Hik 38k 338
4 __*39 4 __ 39 __
5 40 ____ 5 ___40
6 41 __ 6 41 _
7 42 __ 7 __ 42 __
8 __ 43 ___ 8 43
9 ___ 44 __ 9 ___ 44 _
10 __ 45 10 ___ 45
11 46 ___ 11 ___ 46
12 47 __* 12 47
13 48 13 __ 48
14 49 ___ 16 49
15 __ 50 15 50
16 ___ 51 _ 16 ___ 51
17 _ 52 17 __ 52 _
18 __ 53 __ 18 53
19 54 __ 19 54 _
20 __ %55 20 ___ 55 __
21 56 __ 21 ___ 56 ___
22 57 22 57
23 58 ___ 23 58 |
26 __ 59 _ 26 59
25 _ %60 _ 25 60 __
26 61 _ 26 ___ 61
ey __ 62 27 62
28 63 _ 28 63 ___
29 _ 64 _ 29 64
30 ___ 65 _ 30 __ 65
31 ____ 66 ___ 31 ___ 66
32 ___ 67 ___ 32 _ 67 ___
33 __68 _ _ 33 ___68 _
346 __ 69 34 69
35 W 35 ___ 70
k= ,05
*k= 01
*ik=_ 001
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Adminis~
trs -c:s
—ith M.A.
Degree
Number of
Variable
1 _ 36 ___
2 __*37 ___
3 %38
4 _ 39 ___
5 ___ 4 ___
6 41 ___
7 42 |
8 43 ____
9 _ 44 ___
10 45 _
11 _ 46 _
12 47 ___
13 48 ___
4 49 __
15 50 ___.
16 ___ 51 ___
17 52
18 53 ____
19 ___ 54 ___
20 55
2y _ 56 ____
22 57
23 ___ s8 ____
26 59
25 ___ 60 ____
26 61 __
27 _ 62
28 63 ___
29 64 ___
30 __ 65 _
31 _ 66 __
32 __ 67 ___
33 __ 68 ___
34 _ _69 ____
35 __ 10 ___

Single
Adminis-
_trators

Number of

Variable

1 36 .
2 37 ___
3 ___ 38 ___
4 39 __.
5 ___40
6 ___ 641 ___,
762 _
8 __ 43 ____
9 __ 44
10 ____ 45 _
11 ___ 46 ___
12 647
13 ___ 48 ___
14 49
15 ___ 50 __
16 ___ 51
17 52 ___
18 53 ___
19 54
20 ____ 55 ___
21 ____ 56 ___
22 ____ 57 ___
22 _ 58 ___
N 59 _
25 ____ 60 ___
26 ____ 61 ___
27 __ 62 ___
28 63 ___
29 ____ 64 ____
30 ___65
31 ___66 ___
32 67

33 _68 _*
34 69 __
35 ___ 70 ___
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TABLE VIII (e¢on't.)

Married Elemeatary Secondary
Adminis~ Aduminig~ Adminis-
trators trators trators
Number of Number of Number of
Variable Variable Variable
1__ 36 ___ 136 1 _ 36 ___
2 _**x37 2 __*37 ___ 2__ 37 _
3 _**38 _ 3 _k%x38 __ 3 38 _
46 __*39 4 39 4 39 __
5 __.. 40 5___ 40 __ 5 ___ 40
6 __ 41 __ 6 ____ 41 _ 6 ___ 41
7 ___ 42 7 42 7 ___ 42
8 ___ 43 __ 8 __ 43 8 43 __*
9 ___ 44 9 ___ 44 9 44 ___
10 ____ 45 10 45 _ 10 45
11 ___ 46 11 46 _ 11 __ 46 ___
12 ___ 47 12 _ 47 _ 12 47 ___
13 _ 48 13 63 ___ 13 48 __
14 49 14 __ 49 14 __ 49
15 ___ 50 15 S50 _ 15 _ 50 ___
i6 ____ st ___ 16 ___ 51 ____ 16 ___ 51
17 52 17 52 17 52
18 ___ 53 ____ 18 ___ 53 _ 18 53 __
19 _ 54 __ 19 56 19 _ 54
20 ___ 55 ___ 20 55 _ 20 ___ 55 _
21 ___ 56 2 56 21 ___56
22 57 22 __ 57 22 __ 57 ___
23 58 23 58 __ 23 _ 58 ___
246 59 ___ 24 59 24 59 __
25 ___60 __ 25 ___ 60 _ 25 60 _
26 ___ 61 26 ___ 61 26 ___ 61 ___
27 ___ 62 27 ___ 62 ___ 27 62 _
28 ___63 28 63 __ 28 63 ___
29 __ 64 29 64 _ 29 64 _
30 ____65___ 30 65 _ 30 65 __
31 __ 66 ____ 31 ___66 __ 31 ___66 ____
32 ___67 32 67 ___ 32 _*67 __.
33 __68 33 ____68 35 ___ 68 ___
36 69 36 69 34 69 _
35___ 70 35 ___ 70 ___ 35 ___ 70 ___
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Recommendations:

O

ERIC
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1.

Becaus: this institute demons:rated that short-term programs can

be effective in softening attitudes, other such projects should be
given fevorable consideration.

Since there was less sttitude change on the part of administrators,
institute strategies that may be more meaningful to them should be
developed,

Since female teachers seemed to have had more attitude change as

a result of the Consortium than did the male teachers it is sug-
gestive that a different approach may be necessary to be more mean-
ingful to the male teachers.

It is apparent that this Consortium has been more effective in
changing attitudes concerning Negro teachers thon white teachers.
This finding suggests that emphasis should be placed on experiences
offered to Negro teachers that would lead to a greater change in

attitude than has occurred during the institute,

)
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sonme

your

OPINION SURVEY

This is an activity designed to reflect your opinion at this noment on
educational and social questions.

Place a check ( ) mark in the columa on the right that best expresses
feelinggs., 1If you have nixed feelings, mark the blank with a zero (0).

+1: I AGREE A LITTLE ~1: I DISAGREE A LITTLE
+2: I AGREE PLETTY MUCH ~2: 1 DISAGREE PRETTY MUCH
+3: I AGREE VERY MUCH ~3: I DISAGREE VERY MUCH
0: I AM UNCERTAIN

53

ll

ERIC

Aruitoxt provided by Eic:

3] +2p+1) 0] -1 -2
Many personality traits, such as honesty,
sense of rhythm, and imaginativeness have
been shown to be associated with racial
characteristics.

Obedience and respect for authority and for
the law are the nust important virtues
children should leara.

Intelligence tests results show that differ-
ences between races are greater than indivi-
dual differences between people of the same
race.

There are some racial groups of man vhouse
geunes are mutually incompatible as far as
interwarriage is conceraed.

Negro simericans aud Spanish Americaans have
their rights, but it way be Lest to keep
them in their own districts and schools.

If the most intelligent, iwaginative, ener-
getic end emotionally stable third of nan-
kind were to be selected, all races would
be about equually represented.

A person who has bad munners, habits, and
speech can huardly be expected to get along
with decent people.

The legro's skin is harder to keep clesn
than the white wan's shin.

\ihat aliensted youth needs mwst is strict
discipline and tne will to work.

ob




+1: I AGREE A LITTLE -1
+2: I AGREE PRETTY MUCH -2;
+3: 1 AGREE VERY MUCH =3:

0: I AM UNCEKTAIW

I DISAGREE A LITTLE

1 DISAGREE PLEITY iiuCd
I DISAGLEE VELY lUCh
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10.

i1,

12.
13.

14,

lsl
16.
17.

lo.

19.

20l
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Aruitoxt provided by Eic:

The ideo that opportunitice in the vaited
Statcs ore open cqually to ¢11 indaviduals
vf equal ability nust oe reporded as o fane
tasy.

It vould be a mistaxec genecrally to hnave
Negroes as foremeun, administrators, or pol-
iticnl leaders over t.c vhite wajority in
hAneracy,

Young people of hiexicon extractiovn wre not
as capavle of intellectual achleveucent :a
arce students of snnylo-Saxou parentape.

Young puvorities svoctines get rewellivus
ideng, but as they gruw up they ougat to get
over theno ond settle dovm.

hace uixture produces pviologicolly iaferior
offspring.

There noy ve indavidual cxceptrons, uvut ia
genezal, tanority groups in onerica are
pretty much clake,

o ugeloads, Coucasions, aprmisi, and Hegroes
con be dastinguished by their cuotiovnal
ciarceteragtics ond persvuclity traity,

Hovadays, wore ond ore people are prying
into fouily natters thot suoula renain
personcl and private.

Purcsbluuded ixcmbers of o roce ore superior
in native sbality to holf<breeds,

The trouble vith letting Negroes intu a nice
neigiborhood iy tust they grodunlly gpave at
a typically wveyro otiusphere.

gvea if oll ricial groups ik.d equal crvarons
Lcatg, it is aot very prooaovle tant tacir
iversge eatal ccco plisaients would ¢lsao e
C jualaied,

o7

+3

+2




+1: 1 4GKEE A LITTLE -1: I DISAGuELE & LITTLE
+2: 1 AGLEE PLETTY MUCH -2; 1 DISAGREE PRETTY MUCH
+3: 1 AGKEE VERY MUCH =3: 1 DISAGKEE VEKY MUCH

0: 1 aX¥ UNCERTAIN
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22,

23.

24‘

25.

26.

27.

28.

29.

30.

31
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It has leen demonstrated that racial groups
differ fundamentally in their ability to
adapt theuwselves to a new culture and to
make conbributicas to it.

The true Auwerican way of life is disappearing
8o fast that strong measures uay be necessary
to preserve it,

Culturally the colored races are superior to
the vhite vace in many iuportent respects.

To try to end the prejudice against Wegroes,
the first step is for the Negroes to sin-
cerely try to get rid of their haruful aud
irritating faults and habits,

Irregular sex activities among Negroes
is a consequence of their greater natural
sex urge.

Most Negro adolescents would become aggres-
sive and disagrecable if not closely con-
trolled.

Some racial groups are naturally aggressive,
while others are naturally peaceable.

Familiarity breeds contempt in working with
ainority groups.

Frustration results in some form of aggres-
sion.

It is essential for learning or effective
work with the disadvantaged that our
tcachers outline in detail what is to be
done and exactly how to go about it,.

A newborn white infant brought up by
Australian aborigines would differ to
some extent in mentality and behavior from
the natives as a whole because of his race.

Among disadvantaged learners, a teacher can

expect three out of four tu have less than
average intelligence.
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Parents of disadvantaged children tend to
show less concern than do middle class
parents over their <hildren's scholastic
achievement.

Present intelligence tests have a definite
bias against minority children.

A lovwer class youngster tends to place more
emphasis on "belonging to a gang" than does
the middle class youngstei.

Experienced teachers have a fairly adequate
understanding of the family 1ife of typical
disadvantaged learners.

In general, disadvantaged learners are more
effective with non-verbal problems than
with verbal ones.

""Nobody tells me what to do" is more a lower
class adolescent concept than a middle class
adolescent concept.

Disadvantaged learners are less creative
than middle class learners.

Lower class fathers tend to becowe less
involved in school related matters than
lower class mothers,

In general, teachers of the disadvantaged do
not bring the out-of-school experiences of
the students to bear on classroom work.

Under present conditions, it is almost impos-
sible foxr teachers ot the disadvantaged to
utilize the social backgrowd of these
students in the teaching-learning process.

The school will have served its purpose if we
teachers some way can help fit the disadvant-
aged into the American way of doing things.

Prejudice deserves more treatwent in our edu-
cation than it usually receives.
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In general, teachers could do a better job if
the culture diversity in school and the class-
rcom could be reduced.

Much of juvenile delinguency is caused by
working mothers.

Helping the disadvantaged youngsters to be
more successful in their school work is the
most lmportant jcb a teacher can perform.

The drift in America toward a welfare state is
sapping the moral fiber of the people.

A good teacher, generally speaking, will tend
to be a good teacher also of the disadvantaged.

A successful teacher of the disadvantaged
must possess special attitudes.

In Anmerica, the best teachers of the cultur-
ally different learner tend to come from
that culture,

It would be a mistake to allow secondary
students to call their teachers by their
first names.

Most disadvantaged families do not really
know what they want out of life.

Most disadvantaged have but few values they
are willing to live by.

Teachers in depressed areas can expect little
parent cooperation in school problems.

The disadvantaged tend to be loud, vulgar,
and impolite.

The disadvantaged should have something to
say about the kind of education offered then.

Because of the numerous similarities in the
backgrounds of the disadvantaged, they in
school tend to be a more homvugeneous group
than the others.
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It is questionable as to vhether our schools
should be pushed into social welfare corncerns

The best way to deal with the educational
problems of the disadvantaged would seen to
be to create special classes for them.

Various cultural groups have unique biologi-
cally induced body odo:s.

Education is free enough now in American
society that anyone who really wants it can
get it somehow.

Groups wishing to be truly integrated into
American society should subordinate their
cultural origins and adopt our uniquely
American way of 1life,

Corporal punishment is sometimes an accept-
able method of dealing with a disadvantaged
learner.

If desegregation were to result in more mixed
marriages, I would be against it.

I have found that relatively fewer dis-
advantaged children can be trusted than
middle class children.

In dealing with the disadvantaged, the
teucaer generally must be a little more
authoritarian than with other learners.

Other things being equal, a teacher working
with the disadvantaged needs stability more
than adaptability.

Regro counselors and advisors tend to reveal
in general the same attitudes toward dis-
advantaged learners as do white counselors
and advisors.

Education of the disadvantaged should aim
primarily ot helping them to function better
in their position in the social structure
rather than to emulate the niddle class
functioning.
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FOLLOW=-UP

In keeping with the objectives of the Ccnsortium, specific follow-up
activities would serve as supportive evaluation activities, as well as supply
data for future planning, The exploration of attitudes of participants within
the four defined areas of desegregation problems served as one of the prime
objectives of workshop activities. The effect upon attitudes as regards change,
{nfluence, or formulation of new attitudes would necessarily have to be explored
by follow-up procedures,

It 18 hoped that the participants, both teachers and principals, will
serve as facilitators to develup in-service programs in the various represented
schools which will perpetuate the strategies identified in the workshop activi-
ties. A response from each participant will be solicited, by form letter
(copy attached), regarding specific pregrams or activities undertaken or de-
veloped at the school level, as a result of or in some manner influenced by
participation in the summer Consortium. The letter will endeavor to ellcit
responses in three areas:

(1) specific activities, influences, etc. within the teacher's or prin-
cipal's own job performance

(2) Activities which the individual has been able to initiate, or influ-
ence vhich he has been able to exert Quteide his own particular job, with
respect to faculty, students, parents, and other interested citizens

(3) Problem areas or other needs that have developed in the individusl
schools which were not covered in the workshop, and upon which assistance may
be necded, .

(4) Successful strxstegles employed shifch may be shared with others.
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Dear

We hope you are having a suc:essful school year. Your participation
in the Northeast Consortium to Investigate and Find Solutions to Problems
Attendant to Desegregation during the summer of 1970 denoted a concern for
quality education., From all indications, the summer activities of the work-
shop were very snccessful. We feel confident the experiences gained in the
three weeks suumer session are proving helpful during the current school
year, Would you please take a few moments to share with us your experiences
and evaluation to-date regarding the effect of the workshop?

Plans are being formulated for follow-up activities later this schuol
year, We need your response and comments to help structure two possible
Saturday Conferences andfor a two-day visitation activity.

Thank you for your attention and assistance

Sincerely,

Director and Staff
Desegregation Summer Consortium
Northeast Louisiana University
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PLEASE RESPOND TO THE FOLLOWING QUESTIONS OR STATEMENTS BELOW.

I. Comment briefly about specific ways participation in the

workshop has helped you in your job.

II. In what ways have you been eble ty share your summer experiences

with fellow faculty mewbers (formal and informal ways)?

III, Ave there specific problem areas that have developed this school

year in which future worksheps should considexr?

IV, List successful strategies employed which may be shared with others,

Other Comments: 84
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To further enhance the evaluation and effect of the summer workshop,
follow-up activities that bring all participants back together are planned.
These activities would of necessity be held in the late fall or early spring
of the 1970-71 school year, & time after which participants have had oppor=
tunities to work with strategies developed in the summer sessions at their
owa school levels,

Upon recelpt and compilation of responges from the various members,
plans will be formulated for two Saturday workshops on the Northeast Louisiana
University compus for the teacher participemts. These two (one-day) workshups
will deal specifically with attitudinal influences of participants and op-
portunities to explore the multiplier effect within each school represeated.
For the administreiors, a two-day visit to an exemplary school system will
be held, The visit will deal not only with the observation of successful
procedures belng employed, but afford an opportunity for the evaluation and

sharing of pertinent activities within cach member's school.

€5




