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CHAPTER I

INTRODUCTION

A, Purpose

In January 1970 a questionnaire was sent to presidents of the (50 colleges and
universities which hold corporate {institutional) membership in the American Asso-
ciation of University Women. Its purpose was to evaluate the activities of women
and the extent of their participation at al1 levels of involvement--as students, ad-
ministrators, faculty, and trustees. An externsive questionnaire explored the par-
ticipation of women in decision-making; personnel policies affecting hiring, promo-
tion, maternity leave, nepotism; special programs designed for mature women students;
utilization of women's abilities in major offices and commitiees, as department heads,
principal administrators, and trustees; and general attitudes of administration re-
garding women.

B, Background and Related Studies

The study grew out of a recognition Yy the AAUW Committee on Standards in Higher
Education that the potential of women is not being appreciated, encouraged, or fully
developed at any level of higher education:--student body, administration, faculty,
cr Board of Trustees. It was recognized that very little data is available to docu-
rent the role of women in higher ecducation and that if any inmprovement in this role
is to be achieved much more information must be obtained, It was hoped that objective
cdocumentation of some of the inequities would contribute to greater awareness of the
limitations in opportunities for women in higher educaticn. The need for objective
infommation is evidenced by the extensive data-collecting presently being undertaken
by wamen's caucuses of many professional groups and the amouni of research being
dane by professional women, by faculty and wamen students and by state cumissions
on the status of wamen.

A major recomendation of the President's Task Force »n Women's Rights and Re-
sponsibilities, was that "All agencies of the Federal Govermment that collect eco-
namic or social data about persons should collect, tabulate, and publish results by
sex as well as race." (13} The need for this is evidenced by the fact that few
government and educatiornal publications include data analysis by sex in educational
gtatistics, The most cumplete stavistics on women's role are published by the
Women's Burean, U, S. Department of Labor. These document the trends in the educa-
tional achievement (17) and employment status (16) of women, and projected trends
for the future.

The Natjonal Science Foundation's Report on the 1968 Register of Scientific
and Technical Personnel (12) gives data on the fields of employment and highest de-
grees earned by women scientists, who ccaprise nine percent of all scientists. The
National Research Council {11) has published an analysis of doctoral recipients by
sex in 26 academic disciplines. The Office of Education, in its anmual Higher Edu-
cation General Information Survey (HEQIS) study of institutions of higher education,
has mt provided analyses by sex, except for student enrollment {and for faculty rank
in 1966). The National Education Associatlon (NFA) campleted a study on faculty
ranks for 1952-66 and salaries for 1965-66 (10) which showed extensive differentials
and evidence of the deterioration in the role of women as faculty mambers. NEA has
not replicated &t s kind of research since, due to the gifficulty in obtaining ac-
curate data fran the schools, The American Association of University Professors
1 {AAUP} also has not published a comparative analysis of ranks and salaries for rmen
lf T(:nd women faculty. Statistics in higher education, therefore, do not give a clear
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picture of the status of women as students, faculty or administrators. Equally im-
portant is the relative lack of up-to-date informmation about administrative practices
which affect wamen in higher education, such as policies on maternity leave, nepotism,
tenure, part-time appointments, and day care. Two studies of policies on nepotism
have been done in the past ten years (3) (1L). Information on women in non-
professional jobs in higher educaticn such as secretaries, house directors, and ser-
vice personnel is also non-existent.

Further, there has been 1littlc analysis of the role of the woman student, al-
though during the past year a number of siudent groups such as the Intercollegiate
Association of Women Students (IAWS) and wamen's liberation groups on various cam-
puses are forming their own commissions on the status of women students and examin-
ing their subordinate roles critically (7).

Psychological expectations of women also contribute much to the total picture.
For example, the dilemma of women's conflict over achievement as non-feminine is
well documented in Dr. Matina Horner's clinical study in Psychology Today (6). The
cultural image and stereotypes of the female sex-role perpetuated by society undoubt-
edly form major impediments in early socialization of girls and in thelr ability to
make full use of individual potential. They not only affect women's perceptions of
themselves but also limit their perceptions of each other's resources and abilities,
as Philip Goldberg's research has clearly demonstrated (4).

Little is known about the effect of pressures at the college level which limit
the full intellectual development of women ctudents or reinforce the results of
previous regative socialization, Equally important is the quality of counseling
previded at the college level which prepares women for their vocational, social and
personal roles in society. Dr. lelen Astin's report (2) documents some of the
factors which influenced the careers of women who earned Ph.D.'s in 1957. Early
encouragement and definition of role weres especizlly important. The career commit-
ment of women doctorates is evidenced by the fact thal 91 percent are working in
their field of preparation, 81 ps.cent full-time,

The present study was undertaken, therefore, to contribute additional data by
surveying the role of women in institutions having corporate relationship to AAUW
and an interest in and concern for wamen's education, It was anticipated also that
the results would delineate areds for further study and action. The role of women
in higher education and the extent of their participation was investigaied by an
assessing of same dimensions of ths picture, It is not complete nor are the issues
of causality probed. Results fumish a statement of what exists, Higher education
reflects the society of which it is a part, including the values, attitudes and rsles
assignad to wamen, and the socialization process which prepares women to accept these
roles.

C. Questions to be Answered

The concerns regarding the role of women in higher education were reflected in
the following questions raised in p.eparing the questionraire:

1., Women students
a. hhat are their leadership roles on campus?
b. To what extent do they participate in development of
student policy? on student-staff cormittees?
¢. What campus prograns are provided to meet their special
needs in detemining their roles as wamen?




d. What role does the Assoziation of Women Students (AWS)
play and how is it supported?

e, How many women go on for graduate study and receive
financial aid, as compared with men?

f. What are the policies regarding pregnancy and birth
control counseling?

g. What are the policies and programs for the mature woman
student?

2. Women administrators
a, What kinds of administrative positions are women most
likely to hold?
b, Are women scught for all types of administrative positions?
c. To what extent are women administrators included in
policy-making decisions?

3. Women faculty
a. What department chairmanships are women most likely to hold?
b. How do they participate on comittees determining institu-
tional or faculty policies?
¢, What institutional policies concern maternity leave?
d., How do nepotism policies affect the hiring, promotions,
tenure of women?

L. Women trustees
a, How does the number of women trustees compare to the total
~ number of men trustees?

ERIC
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CHAPTER II

RESEARCH PROCEDURE

A. The Questionnaire (see Appendix B)

A preliminary questionnaire was formulated and reviewed by members of the AAUW
Committee on Standards in Higher Education, the Research Committee of the AAUN Edu-
cational Foundation, other members of the AAUW staff, and staff merbers of several
other educational associations., FEach question was examined for clarity of meaning,
relevance to the purpose of the study and feasibility of response. Several revi-
sions resulted from this process; Appendix B shows the final form, A letter (see
Appendix A) then vas sent to the president of each corporate member institution
stating the purpose of the questionnaire and enclosing two copies, one to be retained
in the files of the institution. An inZommation copy also was sent to the AAUW
liaison representative of each school surveyed. As questionnaires were returmed they
were coded and prepared for automatic data processing (see Appendices C and D for in-
formation on the methods used).




CHAPTER III

DESCRIPTION OF SAMPLE

Four hundred fifty-four schools, or about two-thirds of the institutions sur-
veyed, returned the four-page questionnaire.

A. Comparison with National Statistics

When compared to national statistics on four year institutions, the study
sample is broadly representative, as Table 1 indicates, but differs significantly
in several categories. The study sample has a larger percentags of public insti-
tutions and schools with over 10,000 enrollment and a smaller percentage of private
schools and schools with under 5,000 enrollment. It does not differ significantly
from the national population in the percentage of schools with under 1,000 enroll-
ment or those with religious affiliation or coeducational classification,

able 1

COMPARISON OF SAMPLE W1TH NATIONAL STATISTICS
(4-year institutions)

Type of School Percentage of National
Study Sample Percentage
Public - 42 261
Private 58 7!
Religious Affiliation 65 692
Schools under 1,000 enrollment 21 251
Schools under 5,000 enrollmant 68 821
Schools over 10,000 enrollmeat 14 9t
Coeducational 83 80’ o

1 Infawation from ( 8 ) for fall 1968,
2 Tufomsation from ( 9 )} for fall 1969.

3

The sample reflects the makeup of the corperate membership in AAUW., While it
does not match the mational distribution in all respects, it does include representa-
tion in all categories.

# A college or university whose alumnae are eligible for individual membership in
AUW may apply for institutional or corporate membership in AAU4, which entitles
them to certain benefits.

ERIC
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B. Coeducational Status

Eighty-three percent of the schools in the study sample are coecucational; 13
percent enroll women only. The remaining four percent includes coordinate colleges
such as Radcliffe and a few which are essentially wamen's colleges but enroll a
small number of men (see Table 2).

Table 2

COED STATUS OF SCHOOLS IN SAMPLE

Type of School Number Percentage
Coeducational L 376 83
Women only 59 13
Coordinate 6 1
Other 13 3

Total L5k 100

C. Enrollment of Institutions

Two hundred seventeen or 48 percent of the schools in tha stusy sample have
student enrollments of less than 2,000. Only 14 percent enroll 10,000 or more (see
Table 3). The mode number of students for the sample is in the 2,000-3,000 range.

Table 3
STUDENT ENROLLMINT IN INSTITUTIONS REPRESENTED IN SAMPLE

Number of Students Number Percentage
Under 1,000 93 21
_1,001-2,000 12) 27
_2,001-3,000 hs 10
_3,001-5,000 Lg 10
_5,001-10, 000 8l 18
10, 001-15, 000 23 6
15, 001-25, 000 235 6
Over 25,000 10 2
Total Lsh 100

D. I{ublic-Private Control
VY _rty-two percent of the sampls are public institutions, the majority bteing
Emc;upported schools. Only two percent are municipally controlled (see Table L).
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Table 4
ANALYSIS OF PUBLIC AND PRIVATE INSTITUTIONS IN SAMPLE

Type of Institution Number Percentage
Public School 189 L2
State 186 98
Municipal 3 2
Private Schools 265 58
Religious Affiliation 173 65
Independent 92 35
Total LSk 100

Of the 265 private schools, 65 percent have scame kind of religious «iiiliation. In-
stitutions with religious affiliation represent 15 different denominations, The
churches include Catholic (31 percent), Methodist (18 percant), Presbyterian (13 per-
cent), Baptist (9 percent), Lutheran (9 percent), United Church of Christ (5 percent),
Disciples of Christ (4 percent), Friends (2 percent), and, in smaller proportions,
Mennonite, Church of the Brethren, Reformed, Moravian, Nazarene, Assembly of God, and
Seventh Day Adventists,




E. Accrediting Regicns

Table § shows the distribution of the sample in the six accrediting regions. The
sample, like the population, has a heavy representation of the North Central and South-
ern Accrediting Regions.

Table &

ACCREDITING REGIONS REPRESENTED IN SAMPLE

Region Number Percentage

North Central 190 L2
Southern 103 23
Middle States 86 19
Eastern 29 6
Northwestern 29 6
Western 16 L

Total L5k 100

F, Analysis of Subgroups
Apnendix E gives an analyuis of all subgroups in the study sample, according to
governance, enrollment, accrediting region and coeducational status.




CHAPTER IV

RESULTS OF THE STUDY

A, Method of Reporting

Results are reported by types of schools to avoid distortion of data by differ-
ences among the categories such as private, public, and coeducational schools, women's
colleges, and schools with enrollment over 10,000 or under 1,000. Wanen's colleges
were extracted from the sample of piivate schools and small colleges so that appro-
priate compariscns could be made with public schools and institutions with over
10,000 enrollment. In order to make valid comparisons ameng groups of different
sizes, all data were changed to percentages.

The four-page questionnaire required extensive compilation of data on the role
of women on the college campus. In many instances this information was not obtain-
able from one office or was not collected by the school. As a result, no response
wag given for some questions. Although instructions asked the respondent to dig-
tinguish betweea information that was "unavailable" (UA) or "did not apply" (DNA),
the answers were often left blank, For this reason, p-rcentages given for the data
were computed on the number of actual responses to the question.

Information was not tabulated on seniors going on to graduate schocl, number of
graduate fellowships and value, as this data was not given in consistent form, was
not available, or the item was left blank.

B, Role of the Woman Student

Women students comprised approximately L1 percent of the total student popula-
tion in four-year institutions of higher education in the United States in the fall
of 1969 (15). Almost 2,400,000 women were enrclled in degree-credit programs during the
1969-70 school year, more than double the number enrolled ten years earlier. What has
beeu the quality of their education? How are they being prepared for leadership?
What campus programs are provided to meet their special needs? The questionnaire ex-
plored four areas in an effort to shed some light on the role of the woman gstudent
on the campuses surveyed.

1, Positions of Leadership on Campus

Analysis of campus offices (see Table 6, p. 10) most 1likely to be held by
wamen on campus show that women students are most frequently found in positions
which are primarily non-elective or appointive, such as editor of the yearbook
or literary magazine, or chaimman of the activities cumittee or freshman orient-
ation--all positions requiring special skills, such as writing, and detail work,
Oreater opportunities for leadership are open to women on small campuses (under
1,000) or at private institutions (and women's colleges not included in this
tabulation) than at very large, public or coefducational institutions,

Men are most likely to hold the slective, political offices such as presi-
dent of the student body, class president, chaimman of the Campus Judicial
Board or Union Board of Governors--all positions with much power and influence.
Again, these trends are accentuated on the large campuses and at public or
coeducational schools. There is a tendency toward co-chaimmanships {(men and
women) for positions such as chaiman of freshman orientation or activities
caimittee, some editorships, or judiclial boards.

2, Programs for Wumen
Q The study camittee was particularly interested in knowing the kinds of
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events or special media which are planned on campus to meet the educational
needs of the woman student in developing her potential, in determining her
role, and in planning her future. Three areas were explored in the question-
naire:

a. General, Only 72 percent of the total study group responded
to the question, "During the past year we have had programs (lec-
tures, seminars, workshops, movies, etc.) related to the role or special
educational needs of wom>n," Forty-six percent of those responding,
however, indicated they had po such programs, another 21 percent only
one or two, Differences among the subgroups were marked--e.g. 72 per-
cent of the coeducational schools had had none or no rore than two such
programs during the yzar, as compared to U2 percent of the women's
colleges, Institutions over 10,000 and public schools; with more di-
verse resources and population, provided more programs than small col-
leges and private schools (see Table 7a, p. 12).

As so many irstitutions failed to respond to this item, it is pos-
sible that the actual percentage of schools having no programs is much
higher than 46 percent. However, there are three schools (all small col-
leges under 1,000) with an accredited course on women. Nearly 10 percent
(and over 15 percent of the women's colleges) state that they have had
more than 10 identifiable programs, a "series" or "many" such programs,
furnishing some hopeful evidence that the needs are being recocgnized.

b, Association of Women Students (AWS), Over 5B percent of the
schools report that they have an Association of Women Students or a
similar women's organization on campus. The percentage is lower on all
wamen's campuses where the overall student government serves this pur-
pose, and higher on larger public campuses, where there is diversity of
governmental functions (see Table 7b, p. 12)., Approximately 60 percent
of the AWS groups have independent budgets.

c. Representation on student-staff committees. Four hundred twelve
of the LSL schools answered the question on representation of women stu-
dents on student-staff committees, L3 percent indicating that women are
represented "in smaller numbers, proportionately, than men." This per-
centage increases to U8 percent at coeducaticnal schools, SO percent at
public schools, and 67 percent at schools over 10,000 (see Table 7c, p. 12).
Schools under 1,000 show the largest participation of women,

3. Policies on Pregnancy, Resident, and Birth Control Counseling

Policies in this area vary greatly (see Table B, p. 13). MNost schools (98
percent) indicated that they do "permit pregnant women students to attend classes"
and do "make necessary adjustments for them to complete their courses." Eighty-
eight percent indicate that "married women, not 1liing with their husbands, may
live in the residence halls," but only 62 percent state that pregnant warmen may
do so, Birth control information or counseling is provided by the Health Seirvice
in 43 percent of the schools surveyed; the others "make referrals to physicians
outside the institution." It may be that many schools avoid the situation and do
not attempt to handle the problem in either way.

Data indicate that large public institutions, with medical rescurces and
a heterogeneous pop:’ation of =tudents are likely to be 1liberal in policy and
to provide special services tc *“2 married or pregnant woman student. Small

ERIC
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and private schools are almost as liberal in policy but do not generally
furnish counseling in their health services, perhaps because of limitation
of facil:ities and staff. The sample of women's colleges appears to be the
most conservative on all aspects of policy and birth control coinseling,
although it had been anticipated that they would lead the way in services of
this kind to their students because of their special role in women's educa-
tion.

. Mature Women Students

Only a small piroportion of the schools surveyed were able to give sta-
tistics on the approximate number of mature women students enrolled. Ninety-
five percent, however, indicated (see Table 9, p. 15) that opportunities for
completing a degree are available, 86 percent that some kind of counseling is
provided, although the nature of this was not defined in the answers. In addi-
tion, 70 percent stated that scholarship aid is given when needed. Only L9
percent, however, make some adjustments in class hours or curricula to meet
the needs of such students and less than half (L3 percent) have a program
(such as continuing education) sspecially designed for the returning mature
woman student. Of the L5L schools, only 22 or five percent provide some kind
of day care services for students with small children.

It should be noted that women's colleges are the most likely to provide
counseling and day care services and to make adjustments for mature women.
Large schools with over 10,000 enrollment have more facilities for special
programs but do not provide extensive individual services. On the other
hand, small schools with less than 1,000 students do no%t have diversified
special facilities but appear to make up for this in more individualized
treatment--counseling, needed adjustments, and scholarships. Private schools
show a similar trend.

C. Woman Administrators

~In answering the question "It is our policy to include women in a. top-level
administrative positions" and b. "policy-making decisions," 87 to 92 percent of the
total sample indicated affirmative responses. The most positive responses came
from the sample of siomen's colleges, the large universities with enrollments over
10,000 stating more reservations.

In spite of such affimative policy, however, this actual participation of wamen
in administrative policy-making in higher education is conspicuously lacking, as
Table 1CA, p. 16, demonstrates. The position of women in administration is similar
to that of women students--they are working at jobs requiring skills and attention to
detail but without much relationship to policy-making or influence. Oenerally they
are in positions at middle management level or which involve sex stereotypes, such
as Dean of Nursing.

The study points up the comparatively greatsr opportunities for wamen in the
administration of women's colleges and in schools with unier 1,000 enrollment, es-
pecially in certain categories. In addition to the position of Dean of Women,
wamen are mogt likely to hold positions such as head librarian, director of place-
ment, director of financial aid or college counselor. They are least likely to be
found in the positions of president, vice president, director of development, busi-
ness manager, academic dean, dean of students, director of counseling, and college
physician.

It should be noted that women are less likely to be head 1ibrarians in schools
Q  enrollment over 10,000 and in public institutions than in private schools or
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schools with enrollment under 1,000, The same holds true for the positions of place-
ment director, director of counseling, dean of students, assistant academic dean and
director of financial aid, Categories such as president, director of development,
college physician and business manager show little differential among institutions,
despite size or type, except at the women's colleges, whare women do itold many
positions of responsibility.

Further evidence of the lack of utilization of women power in college admin-
istration is seen in the answers to an open-ended question which asked for a 1list
of all positivns in the administrative staff for which qualified wonien are generally
sought. Only 19 percent of the schools indicated that they specifically seek "qual-
ified persons, regardless of sex, except for Dean of Men and Dean of Wamen" and an-
other nine percent answered generally "any position." The 454 schools in the survey
listed only 427 such positions, an average of less than one position per school.
Table 10B, p. 18, shows the distribution of responses in ten categories including all
positions listed at least two percent or more. Again, there appear to be broader op-
portunities in women's colleges, fewer in the large universities.

D, Faciulty Woman

Nattonally, women camprise about 22 percent of faculty at all ranks in higher
education in the United States (L). Perceatage of women decreases, however, as
rank increases, with less than nine percent holding the rank of full professor (10).
They are particularly absent at some of the "prestige" inutitutions and often are
employed in non-tenured teaching positions.

1, Department Heads

It should be noted that 90 percent of the schools surveyed answered "yes"
to the question "OQur promational policies are the same for men and women
faculty." Data show, however, that waman infrequently hold department chair-
manships. Thirty-four of the schools in this study indicate no women as heads
of academiz departments, and the average number of women in such positions in
all schools was 2,6 per school, When they are department chaimen, they are
found primarily in the flelds of homa economics, physical education, English,
languages, nuarsing and education, The opportunities in the woman's colleges,
however, are greater than in other schools, particularly in areas of the sci-
ences, math, history and government and art. Table 11A, p. 19, gives all de-
partment categories mentioned two percent or more of the total 1istings.

2. _Representation

Woman at 35 percent of the schools surveyed are said to be represented
on almost all faculty committees and boards and in other schools woman appear
to participate in diversified activities of the faculty such as the !miver-
s8ity Senate, Faculty Council, Administrative Council, comnittees on academic
staniing, student 1ife and curriculum. They are less 1likely to be represented
on committees for guidance, scholarships, judicial problems, long range plan-
ning, institutional research, admissions, educational or adviusory policy, or
to be advisers to campus organizations,

3. _Policies on Maternity Leave for Faculty Women

Seventy- “nine | percent of the schools have an official policy on matemity
leavg, Fifty-eight percent indicate that the time for such leave is "adjusted
«3 neejed," Oaly six percent stated thal two months or less is granted; the
other 356 percent grant 3-18 months for matemity leave. Most of the institu-
tions contirue Iringe benefits during this period and will rehire in the same
position and salary without loss of seniority. The questions, however, did
not explore the application of these policies to wamen faculty without tenure.

"KC (See Table 11B, p, 20.)
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E. Policies on Nepotism

Almost 35 percent of the schools reporting indicate that they have specific
policies against nepotism in hiring of faculty. Nepotism policies are most evident
on campuses of large schools, least ev: dent at private and women's «olleges and
small campuses (see Table 12, p. 22). In general, they affect husband-wife, parent-
child and siblings relationships in the same proportion, although fewer s:zhools
answered questions on the latter two than on the first,

There was a definite indication that, where policies are in force, they are
more prevalent for hiring a husband and wife in the same department than in dif-
ferent departrents, There is evidence, also, of some flexibility in application,
38 percent stating that there are some departmental exceptions.

In comparing the findirgs of this survey with those done in the AAUW study by
Dolan and Davis in 1960, (3) there appears to have been some liberalizing of nepo-
tism regulations in the public institutions in the pant 10 years, but little change
in the private sector, as the figures below indicate,

Anti-Nepotism Regulations at Corporate Member Institutions

No limitation Specific Rules or flexible Rules
1960 1970 1960 1970
Public schools 321% 54.8% 67.7% 45.2%
Private schools  71.0 727 28.8 73
Total 55.4 65.2 445 348

F. Women Truttees
We are hearing mori and more about the appointment of women trustees in our

colleges and universities but they still are not represented as fully as they should
be in view of enrollmznt of women and number of alumnae, particularly at the large
public universities. Twenty-one percent of the schools surveyed had no women
trustees and the percentage in this category is much higher for institutions with
over 10,000 enrollment (32 percent), public schools (26 percent), and coeducational

schools (24 percent). (See Table 13, p. 23.)

Twenty-five percent of the total sanple have a token woman on the board, with
the percentage of those having only one woman again shown as much higher at large
public schools. Sixty-six percent of the women's colleges and 16 percent of the
schools with under 1,000 students have six or more women trustees, but only two
percent of schools with 10,000 or more students and three percent of the public
institutions. The overall governance of an institution is cbviously reflected in
its policies. Does the lack of wamen in the top governing board have a relation-
ship to some of the differentials among institutions which have been previously
noted? This is an area meriting further research.

O
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CHAPTER V

SUMMARY AND RECOMMENDATIONS

Results of the survey add to the increasing accumulation of data that women
do not have equal status with men in academe. At every level--student body, ad-
ministration, faculty, and trustees--women are under-represented or placed in
positions with 1ittle power in decision-making. This is particularly true in the
large public institutions. When they are represented, it is more often in the
smaller or women's colleges where there is a shortage of men and when they have
special skills in specifiec areas which have sex stereotypes.

Opinion or policy does not always equate with fact--e.g. 90 percent of the
schools state that their promotional policies are the same for men and women
faculty, yet in 3L schools (all coeducational) there are no women department heads
and the mean number of women departmant heads in all schools is less than three
per institution. Ninety percent stated that they do include women in top-level
administrative positions, Yet women administrators are seldom employed in posi-
tions involving critical decision making and are not actively recruited at higher
levels. In this period of increased student involvement in campus governance,
h3 percent indicated that wamen students are represented in proportionately
smaller numbers than men on student-staff committees. Forty-six percent indicated
that during the past year they had had no programs related to the special educa-
tional needs of women on campus.

The study was, of necessity, a very general one, attempting to define the ex-
tent of women's involvement on campis and to create an awareness of discrimination
where it may exist. In view of the variation in total responses from question to
question, it is possible that the picture is not as favorable to women as the per-
centages may indicate, at first glance, as the number of "no responses' may contain
a large proportion of negative answars.

Results point to a number of unanswered questions, indicating need for further
study in depth, such as, for example, on nepotism and matermity policies for faculty
wamen,

The study illustrates in a rather dranatic fashion the sex inequities on Amer-
ican campuses and suggests many areas in which AAUW and its corporate member insti-
tutions might be involved in increasing utilization of women at all levels in
academe, The major areas indicated for action now are:

1} development of more opportunities for women students in genuine
leadership positions and participation in campus governance.

2) development of better counseling and rmore programs specifically
designed to meet the unique educational needs of women students,
including the mature students,

3} recruitment and employment of more women in adninistrative posi-
tions on campus and greater participation in high-level policy
making.

L) appointment or election of more women trustees, particularly in
coeducational schools and the large public institutions.
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5) improvement in recruitment of women for faculty and in promotional
policies for faculty women, and examination of institutional policies
which may contribute to covert or overt discrimination.

6) elimination of regulations against nepotism in hiring and adoption
of clear policies of employment on the basis of merit and training.

7) establishment of clear matemity policies for all faculty women.
Other areas not covered by the study but which should be examined are:

1) the recruitment of women for graduate schools, necessitating a close
look at how women are motivated and counseled in their under-
graduate years.

2) the incentives offered to women in the way of stipends for graduate

Study.

3) quotas or limitations placed on admission of women to graduate
schools,

L) the employment of college women after graduation--breadth of oppor-
tunity, training, salaries.

The needs are clearly established. Courageous leadership is imperative in
assisting women in higher education to realize their potential and to make their
maximum contribution to the academic community.
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Appendix A

MENICAN ASSOCIATION OF UMIVERSITY WOME! mea—micmeee

)

Phone 202/338-4300

2301 VIRGRUIA AVE., 1AV, / WASHINGTON, D.C. 2002,

January 16, 1970

Dear President:

In September you received a pamphlet cn "Corporate Membership in
AAUW, " describing the relationship of AAUY to the corporate member
institutions. It is our hope that such membership will provide an ave-
nue for our discussion of issues in higher education and for action in
their resolution. Such a relationship, therefore, can be a mutually
beneficial one, serving both the needs of your institution and the pro-
gram of AAUW. The services of the AAUW Educational Foundation, Jescribed
in the enclosed pamphlet, are but one phase of AAUW's contributions to
highor education,

At its meeting in Washington in November 1969 the Bcard of Directors
of AAUV pasced the following resolution:

"The Board of Directors of the American Association of
University Women believe thal we must renew our efforts to
achieve full human status for women, guaranteeing to them
freedom to choose from a wide range of alternatives in pri-
vate, social, economic, and public 1life.

"To bo free is to have the right to choose the life
style nost suited to one's own aptitudes, abilities, and de-
sires. Prevailing nores in both private and public sectors
do not, at present, permit women to have such freedon.

“To provide a greater range of alternatives to wemen will
require a planned effort to change our cun attitudes and those
of other women as well as to change atlitudes and practices of
ren, erployers, and of goverrment agencies &and policy-makers.
I% means revising cducational rmethods and materials used in
teaching girls to be weren; it means training educational and
vocational ccunselors t~ understand and accept a rew concept
of women and their equal participaiion in coclety. It means
understanding and accepting the ire-structure of the family
which has been made inevitatle by changing pcpulation, sceial
and econcnie.
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"The Board of Directors urges support by all members,
branches and state divisions of new efforts to achieve equal
status and a cumplete range of alternatives for women. The
Asscciation and the AAUW Educational Foundation will actively
seek avenues and means by which we may make a positive con-
trivution toward this goal,"

One aspect of the new thrust will be examination of the status of
wemen on campus--students, administrators and faculty. Therefore, AAUU
is turning to its corporate members for assistance in assessing the
currcnt position. lNay we enlist your interest and help in ccmpleting
the enclosed questionnaire, as it relates to your institution? You may
wish to ask your liaison representative, who is an AAUVW member, to
assist in its preparation. Should a specific answer to any question be
impossible to cbtain, please give your closest estimate or mark "in-
formaticn unavailable" (IU). When the questionnaire is returmed, would
you also be willing to send us a copy of your faculty handvook? This
would be most appreciated in our study of the regulations governing
faculty, and of faculty women in particular. A :zelf-sddressed envelope,
on which e will pay the postage, is enclosed for the convenience of
vour reply. ifay we have your response by ifarch 17

It is slways a privilege to share our concerns with our corporate
merters and to work together for common goals. ‘e plan to continue our
rcgular ccermunications and we hope vwe may be of service to ycu. ‘e
welccre ycur suggesticns as to how AAUW may better cooperate with the
rerker instituticns in the future.

Sincerely yours,
Ly 2 S~ - .
v 777 Crn

Ruth M, Oltman, 2h.D,
Staff Assoclate - Yigher Education

Ri0thln
Enclosures

A surmary report on the results of this questionnaire will te
to ycu in a later ralling to corporate merber institutions.

ERIC

Aruitoxt provided by Eic:
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Imstitation CObE
AMERICAN ASSOCTATION OF UNIVERSITY WOMEN (Cffice usqg
Z401 Virginia Ave., N.W,. ddress only)
Washington, D.C, 20037
FEMINIQUE 1-2
— ;-
{Indicate any explanatory note cr detail on the back of the sheet, noting the number of the question,)
A, Institutional Control
{Check those that apply, or specify, as indicated.) e
1. Public 2. Private
a., Federal 4. Independent, non-profit
7-B
b. State b. Religious affiliation {specify)
¢y County 9-10
d, City c. Other (specify)
e, Other (specify)
11
3, Coed Women only ¥hen did your school become coed?
_— Year 12-13
B, Students
1. The following positions of leadership on our campus have teen held by men or wanen students (mark sex
of person M or F, as appropriate, or NA if no such position exists): 1967-68 1968-69 1969-19
a, President of student body
14
b, Chaiman of the campus judlicial board
1%
¢, Chaiman of the activities comittee
18
d. Editor of a campus newspaper
1?7
e, Editor of the yearbook
18
f. Editor of a literary magazine
19
2. Freaident of the honors council -
20
h. Captain of the debate tean
21
i, Class vresident -
22
J. Chalrman of orientation for freshman
23
k. Chaiman of Union Senate or Unlon Board of Govemors i
-——g-
1. Officer in S¢DvS. or other radical group _
23
m, Other major positions (specify)
F
21.38
2. Gratuate study 18 1%2
A, MNurter of our seniora gratuating
z;‘)ﬁ
Ven
O 31-2
]:MC T

Aruitoxt provided by Eic:
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ERI

L2-

Aruitoxt provided by Eic:

pEd] 107 COLE
(Urfice usg
b, lHumber of our senlors goalrg on to praizate schoo _salv)
Men e s
o [ =738
woren _ T
¢, Humter of fellswehips, scholarchips, Tasive of s
Federal grants) awarled for graliate zenizrs
Men 41-4
. - IERS
Yiomen R -
B 4T
de  Annual monetary value of awardzs {ex-luiing Pederal grantc) _ ]
— — -
Men 73
“r - - )
Woren e ] .5
g1-50
3. Durlrg the past year we have had prograns (lestures, cenminav:, worschops, wovies, ete,) relates
to the role of spesfal educational reeds of wimen. {Use reverce side 1. glva e:rm'ﬂ,.,.)
e
53-%0
L. a. We have an Association of Woren Stulents (AW3) or similar all-campas
to represent womea's special Interesis on car campus, RE
—_—
A
b, (If so) this organization has an indepenicnt buiget establizhed by the
instituticn (or an establisked perventage of the activity fee), Yes Yo
7
5, Check wihich of the follewing nmoct nearly decsrites how adequately wonman are reprocented on our
atudent-staff camittees (e.g. Un*.'.'er,i‘v Senate, faciliy cumitieecs, eicels
a, as proportionately as men -
vy in smaller nubers, proporticnately, than ren - A=
c. in greater niters, proprrticnately, than ren
6. Pregnancy
a, It is our policy to permmit pr\:gqn' samen stulents to attent cliarses
and to make the nezeszary acalenic aifisirents for thea to complete
their cources. Yes N
——r——
b, Pregnant wonen students are pomitted to 1ive in the resilence halls, Tes N !
G
5
7. Parrled woren, not living with their histanis, ray live in the recilent halls, Tez N
TTTE
8. Birth control infomation and councelirg
a, 13 provided in our Health Service for our stilents Tes N
73
[
b. i3 not provide? on campus Lut we rake referrals fo physicfans oitzide
the instituticon Yoz N
T [
C, Malyre Women Slulents
9. Show nuwder of mature women stidentz over 29, fall 177 (11l or part-ti-e) Wmver
B e
10. We offer a rpexial progran (fuzh az contimil-s e ) 4o entoirage wrmen o
¥ Frog 26
returmn %o college to curplete their elanat Tes KB 4 ]
5
11, Opportunities are offered the ratire woman 4o complele Yer elication at cir
Irsti{tution, Yez No
— —_—
12, ¥e provide counseling to the rmature w ran stitent in planning her coirse of
study and in raxing the adltistrment to college iife. Tez _hn r
7
13, Our institution makes spe-fal alfistrents in curricala and clazs hmrs o meet
the reeds of rature women stilents, Yes KN B
£3
4 o



Appendix B

q. Uther (specify)

M ) CODE
1L. We offer scholarship help to needy mature women students. Yes Yo (Office)use
only
15. e furnish day care services for married women students who have small children. Yes Ho Z5
— 70
D.  Administration
16. It is our policy to include wormen in
a, top-level administrative positions Yes No >
7
b. policy-making decisions Yes Ho 7
17. During the past three years the professional adninistrative positions on our campus have teen filled
as follows (mark sex of person M »r F, as appropriate, or NA if no such position exists): 80
1767-€8 1768-€3 1763-7¢ 1-2
321
a, Assistant Deas of Students for .
be Assistant Dean of Students for 7
c. College Counselor
7
d, Directer of Financial Aid ~
e. Director of Flacement
7
f. Director of Developrent .
10
g+ DPusiness Manager
11
h. ¥ead Librarian
12
1. Dean of a College (acadenic) R
13
Jo  Associate or Assistant Dean of a College/School (acadenic)
_— ]
¥. Director of Counseling z
1
1. Tean of Students
16
re College Physican
17
n, College Psychiatrist |
18
o, Vice-President 4
17
p. FPresident
20

FICYY]

Aruitoxt provided by Eic:

23-2L
18, we generally seek yialified wuamen for our professional adninistrative staff for the follewing prai-
tionst
25-2
- TS
N R
E. Faalt
17, It is our policy to grant ratemity leave to familty wwmen Yez ~ _
N
a. If g2, forowhat perisd of +ime? (specify)
2.1
O
LERIC - i
-3
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b. When granted, opportunity is given women faculty to continie fringe
benefits during during the period of such leave, as for other types
of leave ({sabbatical, leave of absence for teaching elsewhere,
consultant work, etc.) Yes Yo

—_ ———

c. When granted, we guarantee the faculty woman

CODE
(0ffice usd
only)

(1) rehiring in the same position YTes Ne
37
(2) rehiring at the same level Yes No
28
{3) rehiring at at least the same salary fes Ne
37
(L) rehiring without loss of seniority Yes No
sl
20. We have an institutional policy against nepotism Yes N>
h1
a. If mot, in the past two years we have hai a hustand and wife on our
faculty 1%8-63 1X47-70
2
il
(1) 1in the same department Yea No Yes o
3
(2) 1in different departments Yes No Yes No
LA
b. The same policy against nepotism applies to other relationships, such as )
L :
(1) parent-child Yes Ao
X4
(2) siblings Yes N o
7
¢, There are some departmental exceptions to this oolicy, Yes _ KE
1.8
21. Departrent Chaimanships held by faculty women on cur campus are?
Ly
-—— TTELEE T
- - LR
TUse otter side, il neeied. ) TR T
22, In what ways do faculty (and/or aministrative women participate in Uatversity .r College governan-e
(e.g., University Senate, cormitters, etc.)? Pleare specify. “eyeg -
T
- T
21, Our promztional policies are the sa-e for ren and woren farilty. Tes o
N S
L. We have _ trasices (regents), of whmn are woaren. {If mire than ane collegs, with a fepa-
ate set of trustees, please inilcate the zamm da'a for the other colleges on the Yask of this page,) |77 77077
25. Corrents TS
. . TR
R B PR
72-71
e
T
Signature of Presiient R
Tl
}/I‘.
L — . - . —
Q v Belurs 1o Tre Puth M, Oliman, AW S
E lC L7 ¥irginia Ave., MW,
washirgtoa, D0, 20137

EIEEEIEd g+ Petain for youir files,
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FEMINIQUE QUESTIONNAIRE

A. Coding
On all questions:
None 0 or 00
Not applicable (NA) + or ++
Information unavailable - or --
Item: Identification Column 1-2
State Code State Code
Alabama =-----=------eeconooaa- 01 New Hampshire ----- --=-=c-n--- 27
Arizona -------=-ccmroceccannn- 02 New Jersey -------co-e-meacnen- 28
Arkansas -----------ccoaaoeaano- 03 New Mexico =----ccocmmmocaacnnn 29
California --=-=c-veconocnnnnnn oly New YOrK -------cm-mcecmcmocn--o 30
Colorado -----=--==--=coucn-om- o5 North Carolina ---------=-cc--o- 31
Connecticut ------cecemeananaa- 06 North Dakota ----=--tecaemmean= 32
Delaware ---=-----cc-coccecoon- 07 Ohi0Q ==~~=m===--cmcmcceccmaacanx 33
Florida ------=-v-eoeomceaconan 08 Oklahoma --===========c=c--=eu- 34
Georgia ------v--enemoeenoann.. 09 O0regon ----=--=-=cms=sccemeaann 35
Idaho ------ccecmmccmmoea e 10 Pennsylvania ----------==-==o-- 36
I1linois ---------ccimmmmonenn- 11 Rhode Island -----------~------ 37
Indiana ------coccmmmmiecceea 12 South Carolina =---=---==---=== 38
Iowa --eemmmcmcce et 13 South Dakota ~-------c"cecaco-o- 39
Kansas --------icoiceinoneeoan 14 Tennessee -=--=--sc-mesmacecncn Lo
Kentucky -------eovcacccccnoaann- 15 TEXAS ==-m-mmmmmecmemecemmnann W1
Louisiana ------c--uocmmoamnn.. 16 Utah ==--meomemmmeeee et L2
Mainge -------emiiimea e 17 Vermont -------cceccmaaaaaooaan L3
Maryland ------cceommmaonanaan-- 18 Virginla ---se-ecmmeoimaaoaon i
Massachusetts -------cccmmoanan 19 Washington ------cccceecuoaaon- L5
Michigan --------oomenommanennn 20 West Virginia =----c-eemmomnan- L6
Minnesota ----=ceemmmomocnnann 21 Wisconsin ---cemmeccenaaaaaaa o L7
Mississippi ---------ccemvonnn- 22 Wyoming ---------emememanccanaan L8
Missouri ------cccmvccccmnnno- 23 Alaska ~--==-==-cemmemmmeaeaaon L9
Montana -------mocmmmoocaaaas 2l Hawaii ==--eecmmmocmeceees 50
Nebraska ----------socccmenann- 25 District of Colunbia ---=-n---- 51
Nevada ~--ccmcccmer commcaea oo 26
Item Description Colum: Coda
Institution lame 3-L
A-1 Type of Institution 5-6
Federal ------ce-eeimcccmcmccnaaaans 01
State ----c-mccmiee i aas 02
County ----=--cccmmmmmimieeceen o 03
City ------------------------------ Oh
Independent, non-profit 7-8 01
Religious affiliation ----cnece-nn- 02
Other ~«-ccecemcmmmcac e caccaccncan 03
A-2 Specific religious
affiliation 9-10
Mothodist wecemmecnmma e aaaienae o1
Congregational ----- seem e 02
Q Presbyterian ---ee-meacccmennncaans 0l
Catholic =--c--mrmmmccmeeeeaeeans o,
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Item Description Column Code
Iutheran-America ----~s-e-t -aoonn- 05
Mennonite -=----mcmm e 06
Baptist ----------mimeie e o7
United Church of Christ -—----c------ 08
Disciples of Christ ---------o--- - 09
Assembly of God ---==-v-re--c-me--- 10
Friends -~-c--ccemmmmmmcm a0 11
Seventh Day Adventists ~----------- 12
Church of t.ie Brethren ~-----v----- 13
Reformed Church in America ---~----- 1k
Moravian ----me-ccemmmme i e 15
Nazarene «----ecemcemcmcmaeeaaas 16
A-3 Coed Status 11
Coed ==-:-2cmmmcemem e e 1
Women only --------vccommmocvna-n- 2
Other ----cecmmeccime e e emeaae 3
Coordinate -----=--cmccmmeocnea o L
A-3 Year Cosd 12-13
1800-1829 ==-m-=mccmmcommemneaanean 10
1830-50 =-=-==smmmcemcmemnamaaaaos 01
185170 ~~cecmemimmm e ee e (024
187190 ~-=c=cemcmmmececcaceaanan 03
189121910 ==-=-mcmcmevmmmaameaaan oh
1911-30 === -mmsmmmsmmeimemmeoion o5
1931-50 ~m-mmmmmmmec e 06
1951260 =-cnmmmmmemacmeccnaeans 07
1961-65 ~mecmmmmemcmee e eea e 08
1966-present ----==-c-cecoaaeceoaan 07
Students
B-1 Positions of leadership
a. Pres. of student body 14
F 67-68 cccmmecm e ieeaee 1
F 67-68, €8-67 ~vcevmmcnanaaccmnano-- 2
F 68-69 only ---=--=sc=scmecmoman-- 3
F all 3 years ----------c--r-enccn- I
F 68-69, 69-10, but not 67-68 ----- 5
F 69-70 only --=--==ccmcecamacannn- 6
Men only ---=-=~m--ec---scmacanaann- 7
Both ~------- S emeemeememeeas 8
F 67-68, 69-70, but not 68-67 ----- 9
b, Chaiman of the campus judicial board ----o---e-cn-- 15 (Coding
c. Chairman of the activities cormittee --cc-comcnacaao-- 16 same as
d. Editor of campus NEWSPAper -------co-c---==mmn-- am-- 17 above)
e. Editor of the yearbook ~------emmmcocmenc-noannnn ~~-- 18
f. Editor of a literary magazine --------c--ommncoannan 1y
g. President of the honors council -----c--wcme-mncenna- 20
h. Captain of the debate team ------ec--cnnrememnnnennn- 21
1. Class President ~-----cemcmmmmcme i m i iac e 22
J. Chaiman of orientation for freshman ---------------- 23
k. Chaiman of Union Senate or Union Board of Governors 2l
1, Officer in 5.D.S. or other radical group -------- --- 25
Me SeRALOrS —-eremcecemmm et eeiciecm e ram s e mmm s 26
n., Senate Chalman -ceccemmcemeicmmmac e eneeea 27

o, Other ----- Femem e eiecescecmismememeneessoeeoan- 28
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Item
B-2 a, Total number graduating Men {(Column 31-32)
{Column 29-30)
Code Code
50 or 1ess ~~--sc--- -=- 0l SO or 1ess ~-==~~~==~-mx-= 01
51-100 ~=-m=emenmemmmmnnn w 51-100 ~-mcmmmmmmmmnmmnan ®
101-150 ~~-coemmmmmmemeae 03 101-150 -~---omccmmomoaae 03
151-200 -=c--rmacccaauana ol 151-200 ===-ccmmcmmnnann- ol
201-300 cvcemcmccccnnann- 05 201-250 ~-w-mememmamaaaa. 05
301-400 -evemmcmcaaaaaas 06 251-300 -----cmcmmmnaaann 06
U01-500 ---nmececnacanna- c7 301-350 ---vccmmmmmaaa o7
501-600 ---cmrmcecanaaaa- 08 351-L00 ~-cmmmcmmeeeae 08
601-700 --~=-rememcanuan- 0% L0O1-U5S0 —mcmmmmceeeaaaas 09
701-800 --cmmmcecaanaaaas 10 151-500 -=ccemmccmmaeeaas 10
801-1000 ==-=mncmmnamommen 11 501-550 =-====cceccnaan-- 11
1001-1500 =-=-nmm=nnme=m- 12 5512600 =wn-emmcemmmcmmann 12
1501-2000 ----mmmemneunn- 13 601-650 ~-c-acmicmnaaaan. 13
2001-2500 =-=ecmmnemnnenn 1 651-700 ==-mmecmmmmamaan 14
2501-3000 ----cecvnomnnnn 15 701-750 ==-oneccmonnaannn 15
3001-3500 =--=c=cncceocan 16 751-800 ===cecmmncamaanan 16
Over 3500 ----cccvmcmnan-a- 17 801-850 ~=neeamcccnnaaaa- 17
851-900 ==-ecmecancacana- 18
901-950 ==mcmmmmmmmmnmens 19
951-1000 === === =memmemnn 20
1001-1500 cecececnonnnnas 21
1501-2000 ~=v-nceameenn-n- 22
Over 2000 --ce-mcecennaa-- 23
B-2 Women {Column 31-32) coded same as Men above.
B-3 Nurmter of programs on women's interests (Column 53-5L)
Code Code
12 cccccccmccncncenaane 01 17-18 --ccmmmmemee e 02
3ol e w 19-70 ceccomiciiaiaee 10
I LR L LR TP 03 Over 20 ------mmeammaannn 1
7-8 ceccmcmcciicnia e ay Series ----ce-ecccaennnas 12
9-10 ~---mcemi e o + Accredited course ----- 13
) S . 06 MANY -=--c-emecamamcoaan- 1k
13-1h --cmmmeeie e e o7 Some c-meeeneieceaaaaaas 15
15216 -----cercmmieeaaans 08 Few ~c-emccmcmccnaaaanaaas 16
B-L a. AWS on campus {Column 55) B-I, b. Budget (Column 56)
Yes ~-veceicmccnnae oo 1 Yos -----cccccccicnaaon- 1
HO -wemememcecececceaaaas 2 NO ~memmmcmaeeaae 2
B-5 Representation of wamen (Colurn 57)
a. As proportionately as men ------ 1
b, In smaller numbers than mnen------ 2
c. In greater numbers than men------ 3
B-6 a. Pregnancy (Colurmn 58) B-6 L. Reside in halls (Column $9)
Yes ---ccmccncicicaaan- 1 Yes -cc-omcicccconai e 1
HO ===cmmmmmcemeaceoean 2 NO =ememcmrcmeeccaaans 2
B-7 Married women reside in halls (Colurn 60)
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Item
B-t Birth Control Information
Code Code
a. Health service Yes ------ 1 b. Referred Yes ------ 1
(Col. 61) No ------- 2 (Col. 62) HNo ------- 2
C-9 Number mature wamen students {Column 63-6L)
Less than 25 ---cececeacan 01 161-200 =-cccemmcaccan 07
25-50 ==cmcmmmmmmmmmeoen o2 201-250 ==e-emmenmennn 08
§1-75 mecmmmmcomecceenoee 02 251-300 --ccceemconnan 09
76-100 =-cmmnmmmcmmmennn- o 10 U 170 10
101-125 -=-cmmmmcemmmmmees 05 351-L00 ---cneemmenn 11
T Y e 06 Over 400 ---cceceeun--- 12
C-10 Offer program for mature women (Column 65)
Yes ---ccccccmccicee e 1
NO commemeceeceeeceeeeas 2

C-11 Opportunities to complete degree (Colum 66)
Yos ----rocmccicmie e 1
NO ==cmcccmccceccc et 2
Limited to faculty wives - 3

C-12 Counceling for mature wamen (Col. 67) C-13 Adjustments in curricula (Col.

Yes --c-ccccmcmcccea e 1 Yes -------cceceaa-- 1
NO =--memmrmcmeccmeee et 2 NO -eccemmcccccaans 2
C-1l; Scholarship help (Col. 69) C-15 Daycare services (Col. 70)
YE3 ---ccccmcccceca e 1 Yes -------cccoen-- 1
NO wocemccmcccacccceca et 2 NO =-cmecmccccaaaas 2
Size of school (Col. 72-73)
Under 500 =----ceeeeecca-- 01 3001-5000 ---------- o7
501-1000 ---emeeemememnn- o 5001-10, 000 ---==--- 08
1001-1500 ==-mmemnmmmnnnn- 03 10,001-15,000 --~--- 09
1501-2000 ----nnsemmnanmmnn ol 15,001-25,000 ------ 10
2001-2500 == nmmmmmmnmemeee 05 Over 25,000 -------- 11
2501-3000 === nmemmmmeonnann 0%
Accrediting association (Col. 7h)
S | R L
W oemmmeieeee e 2 B veceeeaeaat 5
NW cecmeceeceiaaes 3 o S 6
D-16 a. Women in top level admin. Jjobs (Col. 78)
Yes «-ccmcccamua-- 1
NO ---vcmmmceaeaa- 2
b. Policy decisions (Col. 77)
Yes --ccvcecccnnn-- 1
NO =-ccmtcccccana- 2

Carnd I (Col, 80) ---cvvn-- 1
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Card IT
Itenm Description Column Code
Identification State {Coding same as Col. 1-2, Card I) 1-2
Institution Name 3-h
D-17 a, Asst. or Asso. Dean of Students for Men 5
F 67-68 only -----ccecmcoccacnaaonnn 1
F 67-68, 68-69 -cccecncncacacaaaae 2
F 68-69 only -=--cecememmmnccacaanan 3
F 67-68, 68-67, 63-70 --ccacvamuuna- L
F 68-69, 69-70, but not 67-68 ------ )
F 67-70 only ----ccecmmmcamcaaaa-- 6
Men only ------c-ecemmcmcmmnacana o {
Both -----ccccccmmmccccmccccnccenee 8
F 67-68, 69-70, but not 68-69 ------ 9
b. Asst. or Asso. Dean of Students for Women ~------ 6 (Coding
c. College Counselor =--------cccccmcmccccmoannonunans 7 same as
d. Director of Financial A{d -------c-cccemmeunmonn- 8 above)
e, Directour of Placement ----------ccecorcmcncoann 9
f. Director of Development ---------cc-cceumcunoo--- 10
g. Business Manager ---------------~~ccce. 11
h. BHead Librarian ------cccccmcnmmmmcenccccananan-o 12
i. Dean of a college {Academic) ------c-commrmnaonann 13
J. Asso. or Asst. Dean of a College/School
(academic)--- 1l
k. Director of Counseling --------=cecccemrccanaaaa- 15
1. Dean of Students or V. Pres. for Student Affairs- 16
m. College Physician =-e--ccccccommicmneniancacananon 17
n. College Psychiatrist -----vcecmccmoccmacaanaanaa. 18
0., Vice-President ---cmeccmmcccccmaoaamiccccaaaaoas 19
p. President ----c--ciiimii e e me e 20
q. Director of Admissiong ~-ce--ceccccccccancannaaans 21
r. Director of Curriculum Advisors ----=-ccceeananaa- 22
8, Admin, Asst. to President ------c-vucrmccccaonon 23
t. RegiStrar -----meecmecicmceiieei it 2L
u, Director of Education and Com, Services -------- 25
v. Dean of College of Home Ko, -=e-cccmcmcnmanncanans 26
D-18 Seek qualified women administrators 27-28

29-30 01-38
Qualified persons regardless of
sex except Dean of Men, Dean
of Wamen or same for men and
worien
Dean of Stude:ts
Asso. Dean of Stuldents
Registrar
Any position or all
College of Home Ec.
Student Developrent
et al

E-17 Faculty matemmity leaves 11
) G
R R Ll

‘ No specified policy -----
EMC As needed -~--ccancacana-

7w N
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Item Description Column Code
E-19 a Period of time 32-33
3 MOS, ~-----mmmmemmemee e e 0l
6 MOS, -==--mmmmmmmmmmeemeaa oo o
12 MoS, ===--~=~cesmememeccmmeaaem 03
Indefinite or adjustable as needed - Ol
One semester --------cececcmmnanoaan o5
One month =---ececemmmcceeceecenn €3]
Two semesters --------------ececuo-un o7
Six weeks or 1esg -------cccoeanaaa- 08
Two months -----cccccccmcncoccnnana- o9
18 months -=--=----mmecmmcmemaeaoa 10
b Fringe benefits 36
Yes ---w------ 1
NO =wvimmcaeamn 2
c Rehiring (1)(Col. 37) (2) 38
Yes ----------- 1 Yes ----v-menn 1
No ------cem- 2 NO =--vcemumna- 2
(3} (Col. 39) (L) Lo
Yos -------n---- 1 Yes ---------- 1
NOo ---<creceenn 2 NO ---eemecn-- 2
E-20 Nepotism policy against I
Yes ---------- 1
NO -==ccmmcnan- 2
a (1) Husband wife, same dept. 1568-67 e
Yes ---------- 1
NO =--emcmmnaan- 2
n " fn n 1969_70 h3
Yes ---------- 1
NO -==-ceeean- 2
(2) " "oodiff, " 1968-69 Ll
Yes =--------- 1
HO =emecmrannn 2
1 " ” n 1969_-,-0 hS
Yes ---------- 1
NO ~=ccnmemmeo 2
b (1) Parent-child L6
Yes ----e--n-- 1
NO -----m-een-nn 2
(2) Siblings 7
Yes -=------na- 1
No -----v-nen-- 2
¢ Departmental exceptions L8
Yes «------n-- 1
NO ----eceenna 2
E-21 Departmental Chaimanship L9-56
70-71
76-77
Dental Hyglene -----ccmmocmcnmmme e 01
Education, including elermentary, special ----c-cccnmaoona- (6%
English, Journalism, Speech, Theatre Arts -----c--cceeno-- 03
Fine Arts and history Of --ccecccmamommmeia i aiaaaae ol
History, Govermrment and Political Sclence -----cn-ceccno-- %

Hate Economics =---eeccmccmmm i eiemmcee e a e o6




Appendix C 7

Ttem Description Column Code
E-21 (Departmental Chaimmanship)
Languages =-------cc-cccmcemomi e iccceic et eee e e o7
2 08
MUSLC === === o mm o m ot e 09
Nursing ~----cmemmmmce e e 10
Philosophy --------cemmommme e e i iei e 11
Phys. Bd, =----cccommmcccmm o mmm i 12
Psychology --evccemccmommem i e e c e e 13
Science - biol. and ge0l, ====-e=cmmocecceiiecaaaeaa 14
" - chem,, physics, astron, -------c-----cc-oaocoo-- 15
Social and anthry =-------cmccomcmcme e o 16
Occupational or physical therapy -----------c--cmccuccnon- 17
Rotate ~-mccm e iee e ees 18
@t @]l c-emecccmeeccmcccc e iereereeee e e e to 33
E-22 Participation of Women 57-6l
All levels or all policy committees and boards -------~--- 01
Committees, nearly all -------c-ccccmcomcmoomcoocoaamoo w
Curriculum comm, -------ccmcccccmcmmcacmrcc e caacccaaae 03
Advisory COmM, --=-m-cmmcmmicicece e eceeecieeeeiieeea ol
Ed, policy ----ccccccmm i a i re e 63
Academic Standing Comm. -------caccmcmcaccacomaacaaaaaao 06
Us SONALE ===nmmemmemmem e oo eeee e eemmeeeeem s 07
Faculty Council -----mecmcome e e mecieeeeeeecmas 08
Ot Bl  me e e e iiecccicic e to 28
E-23 Pramotional policies, same for men and women 65
Yeg ----------- 1
NO --cceccnann- 2
E-2Y4 Nurmber trustees 66-67
Less than 5 -------- 01 19-21 ---ce-n-- 06
6-9 ~cmemcae 074 22-2L ---eme-- o7
10-12 ---coooeionnns 03 25-27 weeenoann 08
13-35 cecmeccecannn- ol 28-30 —ecenunn- 09
16-18 -ccmccmeaaan. 05 Over 30 ------- 10
Number wamen trustees 68-69
R L L LR LR 0l T —memmmeeaa- o7
2 meeee e o S 08
3 aecceeeeeaicanoas 03 9 ceeeann 03
el ol 10 —-omemeome- 10
LR LT 05 11 --meccaaaan 1%
6 c-eemeeaeen o3 12 or more ---- 12
70-71 (Added to
42-56 as
needed)
Size of school (same as on Card I) 72-73
Accrediting association {same as on Card I) T
Caments 75-79 (Added to
19-56 as
needed)

Card TI 8o 2




Appendix D

QUESTIONNAIRE

Instructions
or
Data Processing

1. Key punch from coded source documents.
2. Use total card decks (each questionnaire has 2 cards) and
compute the data given in A (coding ranges) and means
indicated in B-5,
3. Divide card decks according to the variables listed in B
(variables) and compute the same lists of data as

for the total.

Note: The breakdewn for coding responses is shcwn in Appendix C,
These were reviewed with a computer ccnsultant for ease in record-
ing and tabulation. FExtra columns allowed for unanticipated re-
sponses Were found to be needed, One specialist was hired to do
all of the coding directly on the questionnaire, so that there was
centinuity and consistency in recording the responses.

The questionnaires then were turned over for key punching and
conputer analysis as shown in this appendix.

ERIC

Aruitoxt provided by Eic:



Question
State
Scheol
Al

2b

D 16a
160
Card

A. Coding Ranges

ggrd I
Code Column Range Question
1e2eccmccmce et 01-51 State
5 2 T 01-25 School
A S 01-08 D 17
2 T 1-3 18
9-10---ccmmmecun- 0l1-16 E 19
) 1 [P 1-4 19a
12-13-mcmccmemncas 01-10 17
T I 1-9
29-30-----neeeenn- 01-17 19b,20¢
E3 U 7 S 01-23 21
33-3mmmmmmmemmnee 01-23 22
35-36--c-ccccaaao 01-u8 23
37-38accccacacaaa- 01-08
39-40-rrmmmcm e 01-08
75 U7 S omit 21
3 14 T 01-16
[ PR 1-2 Size
8 Y 1-2 Region
Y 1.3
[{: PO 1-2 21
3 1-2
3 T 1-2
33 1-2 Card
62 1-2
63-6ly-cccaceeao 0:-12
65 1-2
T P 1-3
67)-nnmemmmaeean 1-2
3} SO 1-2
69)-cmcmmcceea s 1-2
70) --ommsmmmemonns 1-2
Tl--e-e--- not assigned
72-73--ccmcmcammaas 01-11
Theccmmeee e 1-6
75-77avcue-- not assigned
y 1 J O 1-2
79 e cmcaeeeas 1-2
3T 1

Appendix D

Code Column Range

) JR 01-51

T R 01-25

P T 1-9

27-30-mmnccmmmnan 01-38

) P 1-S

32-33---cccemnnn- 01-10

) P, 1-9, agsigned

35 w/21-26, as nesde

36-48-cccecee e 1-2

U9-56eccceaaaaan 01-33

57-6l-cceeee - 01-28

65 mmmcceemmamn 1-2

LI 01-10

68-69ccccccnan-- 01-12

70-P1leccccccanaa- 01-33, assigned
w/li9-56, as neede

72-73--cccccnanaaa 01-11

TY o mmeeeeeee- 1-6

[ T Omit

76-77ccmmcmemeaas 01-33 assigred

w/l9-56 as
needed
Yo 2



Appendix D

B, Variables - Frequency Distribution and Percentages

1. Second Run - 2 decks (€€ 11) - Card I, (CC 3) - Card II
a, coed schools
b. schools for wamen only

2. Third Run - 2 decks (CC 5-6, 7-8) - Card I, (cc L) - card II
a, Public Schools
b. Private Schools

3, Fourth Run - 6 decks (CC 7L) - Card I, II
a., Southerm Association - S
b. Western Association - W
¢. Northwestern Association - N
d. North Central Assocliation - €
e, Northeastem Association - E
f. Middle States Association - M

L, Fifth Run - 2 decks (CC 72-73) - Card I, 1I
a, Schools under 1,000
b, Schools over 10,000

5. Complete means for data in 1-k for Card I columnst

29-30

31-32

33-34

35-36

37-38

39-Lo

53-54L

63-64

6, Combino totals of columns 49-56 Card II - to get totals for category
70-71
76-79
" " " n 27-28 Card IX to get totals for category

29-30

34-35
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9.

10,

11.

13.

1h-

15-

16.

17.
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