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FOREWORD

A FUNDAMENTAL GOAL of the National Education Association is the
strengthening of the quality of the services which members of the
teaching profession provide. In higher educaticn as well az in
elementary and secondary schools, the importance of higher salaries
as a means of improving competence and performance in teaching has
long been recognized. To provide essential information, the NFA
Research Division biennially collects data on salaries paid in the
nation's institutions of higher education, both 4-year and 2-year.

This ninth report on salaries in higher education presents a
full distribution of salaries paid to each rank in each :ype of in-
stitution and salaries paid to all types of administrative officers.
This information should be helpful to administrators, faculty mem-
bers, prospactive faculty members, and the mauy citizens who pro-
vide direction and support for the higher educatlon institutions
throughout the countrvy.

This report has been prepared by William S. Craybeal, Assistant
Director, with the assistance of the variocus units of the Research
Division. We are grateful for the cooperation of participating
universities, colleges, junior colleges, and state agencies and hope
that this report will contribute to their continuing efforts to pro-
vide improved quality in higher educatiua.

GLEN ROBINSON
Director, Research Division



1. INTRODUCTION

TH1S STUDY, one of a series of biennial surveys
conducted by the NFA jesearch Division, is di-
rected to identifying the status and trends of
salaries and related practices among the vari-
cus types of Institutions of higher education
curing 1969-70. The Information compiled in
this report should be useful to persons who are
planning for the budgetary requirements of high-
er education, considering employment in higher
education, reviewing the adeqracy of conditions
concerning a specific position as related to

the position in similar institutions, or plan-
ning revisions in their salary-rclated policies.
Alsc, this study {s designed to add the current
status of salary conditions in higher education
to a series of studies which document the ac-
complishments and trends in higher education
salarles over a perfod of years,

This niath blennial survey of salary condi-~
tions in higher rducatior is based on the re-
sponses of 63.9 percent of tne 1,634 institu-
tions that grant che 4-year or higher degree
which were invited to participate. The salary
information was reported by 65.Y% percent of the
2-year institutions (986) invited to participate
(see Table 1 at the end of thls section). The
invitations were sent to Institutions identi-
fied in the Education Directory, 1968-69, Part
3, Higher Education, published by tle U. s, Df-
fice of Education and the 1969 Directory of the
American Asscciation of Junior Colleges. In-
stitutions were added or deleted as {nformation
was made available to the NEA Research Division
before Fetruary 6, 1970.

Salaries were to be reported for the entire
institution except for faculty in medical, den-
tal, and nursing schools. Also to be excluded
were faculty for summer sessions, laboratory
schools, extension programs, and evening or Sat-
urday classes of similar nature., A few insti-
tutions having thefr entire faculty within the
excluded classifications were not sent copies
of the instrument, The questionnaires were
1isted {n the American Council on Education
Report on Questionnaires, and as a result of in-
quiries prompted by that anrouncement, the in-
strument was Bent to some institutions which had
not been listed in the directories.

Requests for actual salary figures were sent
to the institutions on September 30, 1969. Fol-
low-up letters were sent in November 1969 to in-
stitutions which had not tesponded. A second
follov-up was sent on December 18 to sele-ted
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institutions, many of wlhich had participated in
previous studies, but had not responded by that
date. Persons Iin state-wide coordination agen-
cies for wtich individual state summarfes are
to be prepared were advisad early in December
about the institutions in their states which
had not responded., These persons and those
listed in Appendix A who assisted in the col-
lection of the questionnalres, provided follow-
up activities until the final cut-off dates.

Information i{n guesticnnaires recelved on or
before February 13, 1970, the final cut-off
date, is summarized in the present report. All
institutional reports are consfdered completely
confident{al; no individual or institution is
identified, and no identifying Information is
released by the NEA Research Divisicn,

Growth and Change in Higher FEducation

Growth of enrollmentz in post-high-school in-
stitutfons continues with a slight reduction Imn
the pace observed in the previous 2-year period
when the full impact of the enlarged college-
age pcpulation was being felt for the first time
in all four years of higher education offerings.
Data obtained ty the NEA Research Division sur-
veys of salarifes in higher education reflect the
enlargement of enrollments among existing insti-
tutions and co~tinued growth in the numbor of
fnstitutions of higher educatfon during the past
two years.

Information in Table 1 shows that 1,634 in-
stitut{ons granting the 4-year or higher degree
were fnvited to participate in the present
study, an [ncrease of €4 over the 1,570 In-
volved at the time of the 1967-68 study. The
number of full-time faculty in the institutions
responding to the present survey (226,739) shows
an increase of 132,210 or 16.6 percent above the
194,529 employed In the fnstitutions which par-
ticipated in the 1967-68 study. Based on an
assumption that the staff sizes of nonresponding
institutions are randomly diatributed within the
range of those in the responding institutions
in the same size strata, the estimated total
teaching faculty in 4-year or higher degree-
granting institutions in 1969-70 is 271,253,
an Increase of 38,904 persons (16.7 percent)
over the number similarly estimated for the
1967-68 session (232,349).



As in the earlier survey, the present study
reflects continued dramatic growth in the en-
rollment and staff of the 2-year institutions.
The 986 institutions invited to participate in
the pre-<~-i etudy represent an increase of 133
over the 853 inviced to participate in the pre-
vious salary survey. The number of publicly
conirolled 2-year institutlons invited to par-
ticipate has enlarged from 602 in the 1967-68
study to 741 in the present survey. The number
of faculty in 2-year institutions responding in
this study (40,995) i{s an increase of 5,991 rer~
sons above the 35,004 reported in 1967-68. The
estimated total full-time faculty In 2-year in-
stitutions in 1969-70, based on an assumption
that the nonresponding institutfons are similar
to those which are included in the present
study, is 63,390 persons, an increase of 19,173
above the number similarly estimated for 1967-
68 (44,217 persons).

The distribution of institutions among the
stratifications of enrollment size reflects the
growing size of institutions of higher educa-
tion., The following is a summary of the num-
ber of institutions In each stratum invited to
participate in the two bilennial salary surveys
and the percent of the estimated total number of
full-time instructional faculty personnel em-~
ployed by the institutions in each stratum:

Kumber of Estimated
institutions percent of
invited to faculty
participate personnel
1967 1969- 1967~ 1969-
Strata 68 70 68 70
4-year institutions
Public universities
{by enrollnment)
I. '0,000 and
OVEY +sssss 70 85 29.1% 33,37
11. 5,000-9,999 72 85 11.6 12.4
111, Under 5,000 52 68 4.4 5.2
Nonpublic universi-
ties (by enrollment)
Iv, 5,000 and
OVEL suvses 49 55 11.7 11.1
Vv, Under 5,000 70 85 5.7 5.2
Public colleges
VI, Pudblic
colleges .. 223 207 13,5 12.0

Nonpublic colleges
(by enroliment)
VII., 1,000 and

OVEr +sssss 319 308 13,2 11.1
VIII. 500-999 ... 345 351 7.5 6.8
1X. Under 500 . 370 390 3.2 2.9

Total, &4-year
qr higher .. 1,570 1,634

2-year institutions

X, Public .... 602 741 84.9% 90.2%
XI. Nonpublic . _ 251 245 15.1 9.8

T?tal. 2-year 853 986  100.0% 100.0
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99.92 100.07

These distributioas show increasing numbers
of institutions in all strata except Strata VI
and VIT colleges, where several apparently have
been moved into the university classification.
Also shown is the proportion of the estimated
total number of faculty in 4-year institutions
represented by those employed in the public in-
stitutions, slightly above that observed two
years ago, about five in eight.

The number of faculty {n 2-year institutions
for whom salary data are reported represents
16.3 percent of all faculty in higher education
for whom salaries are reported. 1If the respond-
ing institutions are randomly selected from the
total population of 2-year institutions, the es-
timated 63,390 faculty in 2-year institutions
represent 18,9 percent of rhe estimated total
faculty in higher education. As shown in Ta-
ble 1, more than nine-tenths of the faculty at
the 2-year institution level for whom salaries
are reported are employed in public institu-
tions. If the responding inst{tutions are as-
sumed to be random selections from the total
number of insc¢itutions, it {s estimated that
the total faculty in public 2-year institutions
represents 90,2 percent of faculty in all 2-
year institutions.,

Coverage ¢f the Siudy

Information in Table 1 shows that the re-
sponse rate for large publicly controlled uni-
versities is very high with greater than 90 per-
cent participating in the survey. While the re-
sponse rate among the small public and nonpublic
universities is also high, the large nonputlic
universities are represented by 72.7 percent of
the total number of institutions in this classi-
fication. The public colleges have a moderately
high response rate of 75.8 percent. The rate of
response {5 low in the nonpublic colleges where
between two-thirds and threc-fourths of the med-
fum and large colleges participated. As in
earlier studies, the response rate for small
nonpublic colleges is near 50 percent,

The information summarized in this report,
therefore, is estimated to be rather representa-
tive of conditions in pudblic universities,
fairly representative of public colleges (both
L-year and 2-year) and the nonpudblic universi-
ties; moderately representative of the medfum
and large nonpublic &4-year and 2-year colleges;
and somewhat limited in representing the small
nonpublic colleges (which are estimated to em-
ploy only about 3 percent of the instructional
faculty personnel in the fnstitutfons which
grant the 4-year or higher degree). The types
of fnstitutions from wbich reports were recefved
from more than three-fourths of the institutlons
employ almost three~fourths of the faculty in 4-
year institutions (73.3 percent).

Institutions cliassified as universitles in
this study were reported in the 1. S. Offfice of
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Education Directory as offering at least the
master's and/or the second professional degree,
and also having separately organized schools in
+t least three fields, one of which may be arts
and sciences., The number of separately organ-
jzed schools was determined by a review of the
number of different entries of salaries in the
section of the questionnaire which requested
the salaries of deans of separately organized
schools., Limitations of this source of infor-
mation about the presence and level of offering
of these schools makes it likely that some col-
leges may be classified as universities.

The different structural relationships of
campuses connected to or comprising major insti-
tutions also reduce the consistency of the in-
stitutional stratification. 1In some university
systems the separate campuses may have been re-
ported as separate institutions while in others
the faculty on the various campuses may have
been reported together with other faculty on
the major cauapus.

Comparisons of salaries in a given stratum
over the past two years, therefore, are not
highly accurate as a result of the changes in
the instituticns {ncluded within each stratum.
For example, some institutions classified as
small universities in the previous survey may
be classified as medium or large universities
in the present study.

The geographic distribution of institutions
participating in this study is given in Table 2.
The total number of institutfions has increased
in three regions since the 1967-68 survey, the
Mideast, Southeast, and Plains regions.

Information in Table 2 also shows the dif-
ferences in regional distribution of institu-
tions in some of the strata; for example, 72.5
percent of the large nonpublic universities are
located in three regions, New England, M{deast,
and Great Lakes. Also, about one-fourth of the
medfum-size nonpublic colleges (24.8 percent)
are located in the Southeast region. These
characteristics indicate the need to consider
the possible impact of regional diiferences in

O
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per-capita personal income when interpreting
the distributions of salaries paid either in a
sp2cific type of institution or in a specific
region. For example: the number of medium-
size nonpublic colleges in the Far West (where
1968 per-capita personal incomes in five of the
gix component states exceed the national aver-
age) is one-fourth of the number of institu-
tions of this type in the Southeast (where the
per-capita personal incomes in 10 of the 12
component states are far below the national av-
erage).

Definitions

Readers of this report should note the fol-
lowing explanatory comments:

1. This is a status study; it reports salary
informatfon for the current 1969-70 year.

2. All salaries of instructional perscnnel are
reported for the academic year of nine
thonths--two semesters or three quarters--
even when the compensation is paid over a
12-month period; opportunities to supple-
ment the academic-year earnings by summer-
sessfon teacining are reported separately.

3. All salaries of administrative personnel
are reported for the full year.

4, All reported figures represent the contract
salaries, excluding fringe benefits.

5. Only full-time employees of the Institution
are included in the salary d{stributions;
the use of part-time employees in classroom
service 18 shcwn separately in Sections IV
and IX.

6., The terms university and college refer to
the internal organization rather than the
legal tftle. A university {n this report
is a complex institut{on with three or nore
graduate or professional schools. All

others are colleges.

7. No person is reported in more than one cate-~
gory.
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I, SALARIES OF INSTRUCTIONAL PERSONNEL, 4-YEAR INSTITUTIONS

THIS SECTION PRESENTS in detail the academic
vear's earnings {exclusive of fringe benefits)
of full-tire staff members engaged principally
In teaching. Salaries for faculty In medical,
dental, and nursing schools, sunmer sessions,
laboratory schocls, and extensfon programs and
evening or Saturday classes of similar nature
are excluded. Also excluded are salaries of
teaching assistants, junlor instructors, or
other subinstructors who are graduate students
in the {nstitutions fn which they teach, even
though they hold a full-tl.e appointment. Part-
time employees, although they may carry a con-
siderable share of the total teaching assign-
ments, are not included here. Also excluded are
all administrative officers even though some of
them do some teaching. Administrative salarfes
are presented in full detail in Sect{on VI, Ta-
bles 36 through 47. This section presents sal-
ary data for teachers according to rank, type
of employing institution, and geographic region.

All Ranks Combined

Information in Tables 1 and 4 provides a
broad overview of the salaries pald to college
and university teachers, zll ranks combined.

In Table 3, the salary of each full-time teacher
is entered by the type and sfze of the employing
institution. 1In Table 4 the salaries are en-
tered by the regional placement of the employ-
ing institution, Column 13 of Table & shcws the
cumulative percent of teachers recefving sal-
aries ranging from $35,000 and over to less than
§6,000 for nine months' teaching service.

The median salary of all full-time faculty
personnel who have teaching responsibflities is
$11,745; up $1,510 from the median of $10,235 in
the survey two years ago. These distributions
demonstrate the need for viewing salary prac-
tfces among subgroupings of institutions by type
and by regional iocation. The median salaries
of all faculty personnel) employed fn public uni-
versities, for example, range from $12,740 in
the large Institutions te $11,398 {n the medium-
gize institutions, to $11,426 in the small in-
stitutions. Also, the median salarfes {n the
geographic regions range from $12,366 in the Far
West, down to $11,133 in the Southeast.

The perceats in column 13, Table &, show only
11.5 percent of all ccllege and universfity
teaching faculty personnel receive salaries
§17,500 or higher for the nlne-uwith term. This
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column also shows that 11.9 percent of all col-
lege and university teaching faculty personnel
receive salaries of less than $8,500 for the
nine-month period; that 2.0 percent of all of
the 221,542 full-time faculty personrel in col-
leges and universitiecs receive salarles of less
than $7,000 for nine months of teaching.

Table 3 shows that the median of faculty sal-
aries in all universities, $12,284, exceeds the
median of faculty salaries in all colleges,
$10,373, by $1,911. The first quartile of fac-
ulty salaries in the universities is $37 less
than the median of faculty salaries in the col-
leges.,

Table 4 shows that the median salary in pub-
lic institutions ($12,078) exceeds the median
salary of Faculty in nonpublic institutions
($10,908) by §1,170. This difference is ob-
served also at the quartiles of salaries paid.

The median ealaries paid to all faculty in
all reporting institutions in recent biennial
surveys conducted by the NEA Research Division
are as follows:

Medfan Two-year

Session salary increase
1961-62 +.... § 7,486 11.5%
1963-64 ..,.. 8,163 9.0
1965-66 ..... 9,081 11.2
1967-68 ..... 10,235 12.7
1969-20 ..... 11,745 14.8

Variations by Rank

Following Tables 3 and 4 are four sets of two
tables each, in the same format for ¢ach of the
four ranks. Professors only are listed in Ta-
bles 5 and 6. As expected, the highest salarties
are earned by persons in this rank although for
the country as a whole there is considerable
overlapping of salaries amang the ranks.

Professors--The median salary of the 56,160
persons having the rank of professor in 1,067
fostitutions 1s $16,799 for nine months' teach-
fng. This salary fs $19,442 or greater amoag
one-fourth of those holding the rank of profes-
sor; and about 1 In 28 (3.6 percent) is deing
paid $26,000 or more. One-fourth of the profes-
sors are pafd $14,656 or less for the nine
months’ teaching} and about 1 in 20 (4.5 per-
cent) recefves less than $11,500.
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The median salaries paid to professors in the
various types of institutions range from $18,829
in the large nonpublic universities down to
$11,773 in the smallest nonpublic colleges. The
range of the median salaries in the various re-
gions is from $18,176 in the Far West down to
$15,255 among professors in the Southeast. This
wide reglonal difference f{rn salaries {s demon=-
strated by the quartiles; the first quartile of
salariec in the Far West ($16,286) 1s higher
than the medians of salaries in four other re-
glons,

The medfan of salaries paid to professors in
all universities ($17,418) exceeds the median
of salaries pald to this rank in all colleges
($14,405) by $3,013. A similar difference Is
noted at the quartiles of salaries paid to fac-
ulty in these two groups of institutions.

The median of salaries paid to professors in
all public fnstitutions ($17,082) exceeds the
median of salaries paid to this rank in all
nonpublic institutions ($15,978) by 51,104,

The wider range of salaries in the nonpublic in-
stitutfions is directed heavily toward the lower
ranges with the first quartile of salarles paid
to profecsors being $1,803 lower in nonpublic
than fn public institutions,

The median salaries pald to professors in
all reporting institutions in recent biennial
surveys conducted by the NEA Research Division
are as follows:

Median Two-year

Session salary increase
1961-62 ..... $10,256 12,6%
1963-64 ..... 11,312 10.3
1965-66 ..... 12,953 14.5
1967-68 ..... 14,713 13.6
1969-70 ..... 16,799 14.2

Associate professors--Contained in Tables 7
and 8 are the distributions of salaries paid to
full-time faculty personnel holding rank of
assocfate professor in 1,047 colleges and uni-
versities, grouped by type of *. stitution and
by regional location of the f{nstitution. The
median of salaries patd to 51,648 associate
professors is $12,985., OUne pereon in 4 holding
this rank is being pald $14,274 or more this
session; about 1 in 25 (4.1 percent) is being
paid §17,000 or more this sessfon. At the
other end of the distribution, one-fourth of
the associate professors are being paid $11,722
or less; about 1 in 17 (5.8 percent) receives
less than $10,000 for nine months' teaching.

The median salaries vary widely cmong the
different types of fnstitutions; $13,619 in
large public universities down to $10,178 in
small nonpublic colleges. Among the geographic
regions the median salaries range from a high
of $13,387 in New England down t~ $12,302 in
the Rogky Hountain states.
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The median of salaries paid to associate pro-
fessors in universities ($13,316) exceeds the
median of salaries paid to this rank in colleges
(§11,824) by $1,49Z. The first quartile of
these salaries in universities exceeds the me-
dian salary of this rank in the colleges. The
wedian of salaries paid to associate professors
in all public institutions ($13,267) exceeds
the median in all nonpublic institutions
($12,131) by $1,136. The differences between
are wider at the first quartile of salaries than
at the median or third quartile levels.

The median salaries of associate professors
during recent biennial surveys are:

Median Two-year

Session salary increase
1961-62 ..... $ 8,167 11.4%
1963-64 ..... 8,969 9.8
1965-66 ..... 10,058 12.1
1967-68 ..... 11,393 13.3
1969-70 ..... 12,985 14.0

Assistant Professors--The median of salaries
paid to 74,644 full-time faculty personnel
having rank of assistant professor is $10,698
(Tables 9 and 10). One in &4 receives a salary
of §11,656 or more for nine months®’ teaching;
about 1 in 20 (5.0 percent) receives a salary
of §13,50C or more. At the lower end of the
distribution 1 in 4 receives a salary of $9,759
or less; about 1 in 16 (6.1 percent) receives
less than $8,500.

The median salaries in the various types of
institutions range from $11,230 in the large
public universities down to $8,440 {n the small-
est nonpublic collegrs. The median of salaries
paid to assistant professors in colleges and
universicies in the Far West ($10,933) is the
highest among the various regions; the lowest
regional median salary is $10,286 in the Rocky
Mountain states. The wmedian salary of ass{stant
professors employed In universities ($10,980)
exceeds the median salary of this rank in all
colleges ($9,884) by $1,096., The first quartile
of salaries paid to this rank in universities
exceeds the median salary of this rank in col-
leges, The medfan salary of assistant profes-
sors in all public institutions ($10,948) is
$908 greater than the median salary of this rank
in all nonpublic {nstitutions.

The median salarfes of assistant professors
in recent biennial surveys are as follows:

Median Two-year
Sessgion salary increase
1961-62 ..... $ 6,900 10.7%
1963-64 ..... 7,539 9.3
1965-66 ... 8,417 11.6
1967-68 ..... 9,472 12.5
1969-19 ..... 10,698 12.9

30
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FIGURE 1

MEOQOXAN SALARIES FOR NINE MONTHS OF FULL-TIME TEACHING,
4-YEAR INSTITUTIDNSs 1967-658 AND 1858-70
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Instructors--Tables 11 and 12 contain the
distributions of salaries paid to instructors,
grouped by type of institution and by the re-
gional locatior. of the institution., The median
salary paid to 35,559 full-time faculty person-
nel having rank of instructor in 1,004 institu-
tions is $8,357. One instructor in 4 is paid
$9,198 or more this session; fewer than 1 in 25,
$11,000 or more. One-fourth of the instructors
are being paid §7,639 or less; about 4 percent
are being paid less than $6,500 for nine months'
teaching.

The range of median salaries awmong the vari-
ous types of institutions is $1,283 with the
highest median salary noted among the large
public universities ($8,565) and the lowest
among the small nonpublic colleges ($7,282)

The median salaries pald to instructors in the
various geographic regions range from a I...-h of
$8,860 in New England down to $7,9%4 in the
Southeast. The median salary of {nstructors in
all universities (58,459%) is not widely differ-
ent from the median for this rank in all col-
leges ($8,178). Also, the median salary of in-
structors in public institutions ($8,475) is
only $355 greater than the redian for persons
having similar rank in nonpublic institutions.

The median salary of instructors in 1969-70
18 12.1 percent above the medfan of $7,458 re-
ported two years ago.

Lecturers--Analyzed separately for the second
time in the present study, the information in
Table 13 gives a summary of the distributions
of salaries paid to lecturers in the groupings
of institutions used in the preceding tables,
The salaries of 3,531 persons having rank of
lecturer were reported in 236 institutions.

The median salary 1s $10,007, with the first
quartfle of $8,129 and the third qucrtile of
$11,708. The median salaries in universities,
where approximately three-fourths of persons
having this rank are employed, is $10,079, $859
more than in the colleges ($9,220). The median
salary of this rank in public institutions
($10,303) is $1,411 greater thaa the median in
the nonpublic institutions ($8,892), More than
seven-tenths of persons having this rank are em-
ployed {n public institutfons,

Instructors and lecturers combined--In pre-
vious biennial surveys the salaries of instruc-
tors and lecturers were combined into one clas-
siffcation. To provide continuity to date about
salaries of persons kaving these titles, the
salary disirfbutions of persons in *he two
groups combined are summarized in Table 14. The
median salary of persons in the combined group
of 39,090 instructors and lecturers is $8,416,
One-fourth of the persons in this classification
are befng paid $7,656 or less and one-fourth are
being paid $9,354 or more this academic year.

The growth in median salaries of the comdined
group of {nsiructors and lecturers durfng the
recent biennfal surveys {s shown below:
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Median iwo-year

Session salary increase
1661-62 ..... $ 5,582 9.6%
1963-64 ..., 6,114 9.5
1965-66 ..... 6,761 10.6
1967--68 ..... 7,496 10.9
1369-70 ..... 8,416 12.3

Distribution of Institutions
by Salary Medians

Informatfon in Tables 15-18 provides a view
of the structure of salaries paid in colleges
and universities. Entries in these tables rep-
resent institutfons. Table 15 contains the dis-
tributions of institutions by type according to
their median salaries paid to professors. About
1 institution in 18 (5.7 percent) has a median
salary being paid to professors which is $19,000
or greater for nine months' teaching. About
one-fourth of the institutfons (23.0 percent)
are payinyx median salaries of $16,500 or more
to professors. At the other end of the distri-
butlon, the medians of salaries paid to profes-
sors in 4.7 percent of the institutions are less
than 510,000 for nine months' teaching. About 1
institution in 4 (26.7 percent) is paying pro-
fessors median salarfes which are less than
$13,000.

For salaries paid to associate professors
(Table 16) the range of institution:l medians
{s greater than $14,00C. About 1 institution
in 20 pays associate professors median salaries
of $14,500 or higher (4.6 percent). About 1 in-
stitution in 4 (23.9 percent) reports median
salaries patd to associate professors which are
$13,000 or higher for nine months' tzaching.
About 1 {nstitution in 17 (5.8 percent) reports
paying associate professors median salaries of
less than $9,000,

Table 17 shows the distributions of institu-
tional median salaries paid to assistant proles-
sors. About 1 finstitution §n 15 (6.7 percent)
is paying median salaries of $11,500 or mere to
assistant professors for nine months' teaching.
However, about 1 institution in 13 (7.5 percent)
is paying a median salary of less than $8,000
to assistant professors,

The distributfons of institutional medfan
salarfes pa{d to instructors are listed {n Ta-
ble 18, The range of these medians s about
$6,500, from below $6,000 to the $12,50C-$12,99Y
interval. Median salarfes of $9,500 or higher
are reported by 6.1 percent of the institutions.
Median salaries of less than 57,000 are reported
by 7.4 percent of the institutions.

Salary Increases for Continuing Faculty

Responsts ot colleges and universitfes to the
inquiry about the average percent of change in

12
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the salaries of continuing faculty personnel are
summarized in Tables 19 and 20. These figures
do not represent individual staff members' sal-
ary increases nor percents of change in the
over-all salary budget of an Institution. Also.
they do not reflect the sums required to pay for
additional staff or for increased salaries of
positions vacated and filled by other teachers
the following year. And, of course, the total
number of teachers in one reporting group dif-
fers from the number in any other group. Thus,
the percents apply to differing numbers of
teackers.

Ariong the B3.4 percent of the institutions
participating in this survey which respaonded to
the inquiry about increases from 1967-68 to
1568-69 the medfan increase wis 7.0 percent.
Among the 90.4 percent of institutions respond-
ing to the request for information about change
from 1968-69 to 1969-70 the median increase was
1.4 percent.

Between 1567-68 and 1968-69, the range of the
changes was from no increase to an increase of
20 percent or more. 1lhe median percent of in-
crease among the various groupings of institu-
tfons ranged from 7.7 percent in the small pub-
lic universities (enrolling fewer than 5,000
students) dowr to 5.7 percent in the small non-
public colleges. Among all responding institu-
tions, 4.9 percent had no changes in average
salary while 4.} percent of the institutions re-
ported increases of 13 percent or more. About 1
institution in 5 (21.7 percent) had salary im-
provements of 9 percent or more between these
two sessions,

Between 1968-69 and 1969-70 the range of sal-
ary changes again is from no Increase to an in-

O

RIC

Aruitoxt provided by Eic:

13

crease of greater than 20 percent. The medfan
changes by type of institution range from a 7.9
percent increase among the public colleges down
to a 7.0 percent increase among the small non-
public colleges. No change or an increase of
less than 2 percent is reported by 3.7 percent
of all institutions. An increasc of 15 percent
or more 15 reported by 3.3 percent of the in-
stitutions. About 1 institution in 5 (19.5 per-
cent) reports increases of 10 percent or greater.

The following is a summary of the median per-
cents of increase in average salaries of con-
tinuing faculty in colleges and universities
compiled in this series of reports:

Median percent
of increase
from previous

Session sessions

e

1955-56
1955-57
1957-58
1958-59
1959-60
1960-61
1961-62
1962-63
1963-64
1964-65
1965-66
1966-67
1967-68 ......
1968-6%
1969-20

scren

Y

.
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srer s
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The 7.4 percent median increase realized for
the present session has been equalled only once
during the preceding 10-year period.
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TABLE 4.--BLL RANKS, BY GEOGRAPHIC REGION.
PERSONNEL IN 14141

SALARY INTERVAL NEwW
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1 2
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35,0000

FOR NINE MONTHS CF

RAPHIC REGION, 1969-70
SUUTH- RUCKY FAR WEST ALL PEGTONS
nEST  MOUNTAIN PLBLIC NON- 074
PLBLIC ~NUMBER C
1
7 B 9 10 11 12
] ree ) iv 7 26
] s 4 13 2 15
) e 9 34 23 57
7 ] 19 84 103 187
19 4 B4 221 1Rg 410
45 1% 150 $72 380 l.352
9 21 232 1062 £52 1,714
«B 9 263 192 «04 14198
71 17 295 1s239 524 LaT67
129 22 408 1o 710 615 2,325
175 58 416 2,159 82l 2+980
210 86 1vE%1 3,933 926 44859
165 &7 266 11632 563 2,195
221 -2 122 2¢7138 175 3,488
155 16 “le 2,209 e 2,928
257 115 108 2,982 8&7 3,849
253 142 772 3106 897 4,002
346 201 538 3,41 1,204 44619
L) 197 T3} 4,086 1el?b 5:261
Set 230 B8B2 5,182 14540 ssl22
542 239 586 4e357 1:6%3 5,790
649 296 Lel53  6,19% 1,910 8,106
153 ol 1,218 61534 1,9% 8,510
745 38% 11276 71237 24380 9,618
851 373 1,052 1226 24596 9+822
893 500 L166]) 9+120 3,259 124379
513 460 2,094 Frbad 3.25%9 12,908
995 6295 2,780 11,154 353715 15,129
1:025% 574 2¢339 10v120 4,300 141420
11022 530 24207 104113 44356 15,057
918 547 968 1+327 ke 5%k 11,875
B4 4 506 168 61951 41605 1149586
187 363 626 Sr72L 44352 10,078
738 338 514 Se526 3,8% 9,522
S9U 284 352 3,990 3,3R4 7.382
380 224 332 21888 2,073 44961
208 T8 167 31 ly213 21205
112 4“0 18 486 622 1,108
133 21 94 46l 123 leles 1
1612865 Bel6L 29,027 153,603 67,939 2214542 1
203 156 a47 543 3,8ub 4,391
T 34 110 3T 67 1s141
=85,002 <36+,000 -36+1000 ~$6,0M0 -86,000
35350 9,610 104151 10,201 94048 94812
Lhe712 110380 124368 124078 1024978 11s74%
Las229 13,737 15,943 14,504 13,673 las53l
35,000y 31,000 349500 359500¢ 35,00 354000
£
J

15

DISTRIBUTIUN OF SALARFES PAID 3D FULL-TIME INSTRUCTICNAL
INSTITUTIONS GRANTING THE 4-YEAR UR HIGHER DEGREE.

L

UMULA-

IVE

PERCENT
13

»01
01
«0%
12
231
.92
1.69
2.23
3.03
4,09
5,43
T.62
851
10.1B
11.51
13.24
15.05
17.1)
19.51%
22,54
25.16
28,82
32.66
32.00
“l.63
«7.02
52.8%
59.67
66,18
12.58
78434
83.5¢
88,11
92.4C
95,74
37.9¢2
98,91
P4t
¢, 0

00.00

san
et
e
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TABLE 5,--PRUFESSURS, BY TYPE OF INSTITUTION, OISTRIEUTIUN CGF SALARIES PaID TO FULL-TIME PROFESSORS
IN Ly106 INSTITUTIONS GRANTING TOE &-YEAR UR KIGHER DEGREEs FOR NINE MUNTHS OF SERVICE,
BY TYPE CF [NSTITUTION, 1963-70

PUBLIC 'INIVERSITIES NONPUBLIC PUBLIC NONPUBLEC COLLEGES  ALL UNIVERSITIES ALL COLLEGES
(EY ENROLLMENT) UNIVERSITIES COLLEGES {BY ENROLLMENT) HUMRE U CUMULA-  NUMBER CUMULA=-
SALARY INTERVAL 10,000 5,000~  UNDER  {BY ENROLLMENTI 11000 500- UNDER T1VE TIVE
AND OVER %4999 5:000 5,000  UNDER AND OYER 3599 500 PERCENT PERCENT
AND OVER 5,000
1 2 3 4 H s ? ] 9 10 1 12 13 14
$35,000 AND OVER 1y & [ 1 25 »05 1
34,000-34,999 12 1 2 15 »09
32,000-33,999 34 19 4 51 $22
20,000-31,999 73 6 5 96 6 1 186 .b4 i 401
281 000-29,997 137 19 5 156 32 1 409 1.57 1 02
264000274999 692 109 10 319 58 99 3 1,248 4kl 102 113
24,1000-254,999 483 82 60 547 76 30 21 1 1648 Bs16 S8 1,33
23,000-23,999 647 55 [T 117 (3 34 17 14132 10474 S 1,75
22+000-22:999 si0 65 7 420 76 21 23 1 1,547 14,26 45 2,12
214,000-21:999 14353 132 69 w67 83 55 51 3 2 2,110 19,06 1 3,03
201000-20:999  1.61b 159 85 551 131 79 y? 14 16 2+%&& 24,85 196 4s83
19,000-19499% 2,811 ole 140 5848 138 329 113 24 17 4,095 34,16 483 8,59
18,500-18+999 1,099 172 54 319 87 164 106 17 & 1,731 38,10 251 10,97
181000-18+499 1,705 291 96 426 136 254 115 34 A 21656 44,14 407 14,30
174500-174999 1,375 198 103 327 116 195 145 48 9 2,113 48,96 397 17.5%
17,000-17,499 1,759 360 10 377 158 180 156 39 16 2,756 55,22 391 20,75
161500-164999 1,658 345 160 359 120 289 195 43 16 24643 61424 523 25,04
16:000-164499 1,585 433 162 348 229 252 228 56 15 <777 67,56 551 29,55
15:500-15+999 1596 512 179 285 159 380 285 74 21 24732 13,78 1650 35.77
15,000-154499 ) ,420 574 193 322 172 a7 282 inr 23 2¢889 19,90 809 42440
14:200-14¢997 945 431 138 246 124 337 294 120 13 L8846 84,18 769  48.89
146,000-14,499 812 515 207 229 156 327 307 158 42 1,949  BB.,82 836 55,52
13,500-13,999 570 503 190 133 145 285 333 153 55 15541 92,12 626 62,29
13,000-13,499 470 324 128 129 145 220 338 171 51 1,18 94.85 T84 68.71
121500-12+99§ 302 260 89 85 83 1e1 281 195 32 199 96466 687 74,35
124000-12,499 184 197 75 61 12 130 258 229 3 569  97.96 658 79,74
11+500-11. 999 113 121 (1Y 30 59 96 150 185 .3 389 98,60 4764 03,82
11,000-11,499 68 T4 31 30 50 59 111 188 47 253 93437 405 86,93
10+500-10,999 33 I8 1o 18 34 32 109 120 33 133 99,68 294 89,34
10,000-10+499 15 12 10 H 20 17 127 127 57 62 99,82 328 92,03
94500~ 9:999 8 4 H 6 4 14 1] 98 12 27 99.88 212 N Te
90000~ 9.499 4 s 3 2 3 3 83 86 40 18 99.92 212 95,50
8:500- 8,999 2 2 4 1 ? [} 51 56 9 99,94 175 96493
8,000~ 8,499 3 1 1 a7 23 35 S 99,95 $5  97.71
14500~ 7.999 2 1 1 56 18 24 & 99,96 95 98.50
T4000- 7,499 1 1 1 2 36 11 11 3 99.97 60 98.99
6+4500- 5,999 1 e 1 ) e 9 184 ? 2 99,97 33 99,26
6,000~ 64499 3 8 3 3 3 99.98 14 99,37
BELOw $64000 3 2 ) 1 1 2 5 3? 32 T 100,00 76 100.00
TOTAL SALARIED
INDIVIOUALS 240997 6:421  2:565  T:23& 2,730 4,446 4,507 2,458 801 43.94B 100,00 12:212 100,00
CONTRIBUTED
SERVICES ar 25 H i 107 9 167 271 102 292 749
NURBER OF
INSTITUTIONS 82 11 54 40 &8 152 221 248 165 322 184 s
RANGE PATO
LOWEST INTERVAL=$6,000 =$6,000 $7+250 -$6,000 =$6,000 ~$6,000 -$6,000 ~$6,000 =$6,000 ~$6,002 s =3$6.:000
FIRST GUARTILE 15:903 14,059 1asl13 16,351 14,194 14,088 12,516 11,068 91403 15,701 s 120840
REDIAN L7:863 15,663 154855 18,829 16,280 15,655 14,302 12,597 114773 1Tesl8 ser 140408
THIRD CUARTILE 20,120 17.75¢ 184336 224223 18,819 17,881 164316 14.422 14,021 19,904 ee 184505
HIGHEST
INTERVAL 35,0009 35,0000 31,000 35,0000 33,000 27,000 235,000% 22,500 2%9000 35.000¢ ses 35,0000 1ee
O

ERIC

1

(]



TABLE 6.--PRUFESSURS,

IN 121006

SALARY INTEKYAL NEwW

ENGLAN
1 2
$35,000 ANO OVER 3
344000-34,999 1
32,000-33,999 11
30.0D0-31+999 3
28,000-29,999 86
26,000-2T7,99¢ 204
244 000-25,99% 283
23+00G-23499y 195
22+000-22,999 220
21,000-21,599% 257
20+000-20,999 269
18.,000-19:99% 326
18+500-184+599 180
18,000-)B,494 204
17,500-17,999 212
«70000-17,499 213
164500164559 29
16+000-16+499 239
15,500-15,999 218
15,000-15,499 196
14,500-14,999 184
141000-144499 160
13.500-13,999 138
13,000-13,493 1le
121500-12¢999 55
12,000-12,499 57
L1e500-11,499y 45
114000-11,499 37
L0¢500-101999 31
10,000-10,499 40
9,500~ 9,999 27
9,000~ 9,499 37
8,500~ B,999 26
B2000- By499 30
1,500~ 7,99y 18
7,000~ 7:499 §
6¢500- 6,999 16
&,000- 6,499 1
BELOW $64000 T
TOTAL SALARIED
INDIVIDVALS 41626
CONTRIEUTED
SERYICES 9%
NUMBER OF
ENSTHTUTIONS 98

RANGE PALD
LOWEST ENTERAVAL-$46,000

FIRST QUARTEILE 150338

MEO AN 11,910

THIRO QUARTILE 21,543

HIGHEST

INTERVAL 35,0000
O

BY GEUGRAPHIC REGIUN,

OLSTRIBUTIUN UF SALAKIES PAILD
FOR HINE MUNTHS GF SERVICE:

THSTITLUTIONS 3RANTING THE 4-YEAR UR HIGHER DEGLREE,
BY SEOGHAPHIC REGIUN, 1989-70
MIDEAST  SUUTH= GREAT  PLAINS SOUTH= RUCKY FAR WEST E
0 EAST LAKES WEST  MUUNTAIN pUBLIL
3 4 5 3 7 8 9 10
5 4 1 5 [ ses ves 19
1 1 2 3 3 ves 4 13
3 2 15 3 & e 9 34
Y3 ] 36 13 7 1 19 B4
87 43 69 18 19 4 B4 221
616 87 184 49 45 15 150 370
515 151 322 103 79 21 232 14055
266 103 206 93 4y 39 263 182
391 177 299 125 71 17 292 1,072
556 255 12 129 127 2¢ 403 1,615
621 338 603 274 191 56 411 194l
705 413 722 237 203 85 1861 3,693
486 263 454 211 l4as 64 238 11487
613 352 658 233 205 80 110 24340
507 331 593 249 167 72 385 1.871
485 404 694 350 223 105 671 24399
534 364 731 263 203 126 714 21433
580 534 730 322 242 (1) 417 241432
568 605 706 352 272 159 592 24667
6112 604 761 404 404 184 328 2,582
391 585 526 269 332 161 205 1:851
28 617 494 334 336 170 184 11891
421 73 432 260 267 143 133 1568
244 61l 337 240 210 (9%} 1os T1148
143 503 239 226 152 89 81 B32
93 410 182 188 100 57 75 586
A 308 100 lag 102 15 33 316
43 260 15 111 0 2b 34 232
3% 139 45 75 59 [3 3g 113
3? 105 b3 56 16 n 28 54
1? 64 27 37 42 5 20 31
17 46 40 38 24 [3 22 1y
21 33 28 28 15 & 21 11
13 10 14 2¢ 5 1 5 3
11 19 il 26 5 § 9 3
[ 13 3 15 2 ses 23 5
1 3 3 8 2 ire 2 1
2 4 ses 5 e cee 5 .
14 5 3 47 b 1es 1 ?
10,2286 9,472 10.888 5571 40453 2¢031 8,893 38,630
332 41 338 15 47 32 B8O 16
224 236 197 141 72 34 104 366
~36:000 ~$4,000 -36,070 -35,000 -86.000 37,750 -$6,000 -3$640G0
15+%36 13,3186 15,060 L13s746 14,024 13,985 16,286 L5174
17,807 155255 164922 15859 15,806 15,469 18,176 17,082
20,928 17,749 19,283 18,229 18,058 17,215 19,811 19,513
35,0004 35,000¢ 35,000¢ 35,000¢ 35,000¢ 31,000 34,500 35,000¢

LL °¢
NON-
PUBL 'C

8¢

73
103
1R3
3R
651
6Nt
520
606
19%
8RO
5133
715
£65
Teb
7133
896
825
91t
an2
892
8l9
8132
656
b4l
457
4?26
314
336
208
215
173

97

Qo7

58

14

17

78

17,730
985

740

-364000
13,371
15,978
19188

35,000

17

Tu FULL=-TLME PROI'ESSCKS

Gt uNSs
10TAL
NUMBER CuMULhe-
TIVE
PERCINT
12 13
26 « 00
1% .07
o7 Lt
187 o i)
410 1.2
12350 T
1,706 657
1,183 8.78
1,592 11,52
25221 15.57
21740 204453
45Ty 28s53
2,022 32.2)
3.:061 37,55
2s518 42.13
3,145 47.73
EERYY) 53.37
3,328 £9.30
31492 £5,51
3,698 Tl.74
24853 16447
2,783 Ela.%2
21382 ES.5%
1,980 E9. s
[¥X 314 ¢1.31
L2271 $4.20
863 $5.50
658 S6.57
427 57,63
350 $8.12
233 <8.55
230 c8.396
[§-1% €9.29
100 C9.66
100 $9. 54
63 £9.76
35 €9.82
17 $9,85
83 1(0,00
564180 1C0.00
11041 e
1.106 ces
~$6,000 ere
14,65¢C e
16,799 i
19,642 Y
35,0004 “se
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TABLE 7.--ASSUCTAYE PRUFESSURSY BY TYPE UF INSTITUTIUN. OISTRIBUTION GF SALARIES PAIO TU FULL-TIME
FOR NINE

ASSUCTIATE PxOFLSSOnS In LaUBY IASTITUTIONS GRANTING THE 4-YEAR CR HIGHER CEGREE,

SALAXY INTERVAL LO,DOU

1

$35.000 &NV Ovix
340000-44:99%
32.00U-394597
30:00U0-31+973
28+000-249997
261000-27+999
2441000-254999
23:000-23.993
224000-224999
21¢000~21,895
201 000-231 999
1%,000-19,394
18:500-18,933
18,000-18,434
174 500-07.999
17+0C0-1Te4939
16,500-16:9379
16:1000-1b1%972
15,:502-15,999
15:000-15:499
Lae50D=141999
164:002-14:14%54
134500-13:¥9y
13:009-121%99
12.500-124393
12,000-12,4597
114500-11,5%99
119000-11y493
10,500-10,39%
1040C0-10,469
99500~ 9,997
9000~ 9,497
8,500~ Be999
84000~ 8,497
T7.5C0- 7499y
Te0C0- 70499
b+500~ 6,999
6eQCU- b,459
BELOW 26,0C0
TOTAL SALARIED
I~RIvicuvaLs
CONTRIBUTED
SERVICES
NU=BER (F
INSTRTUTIUNS

RANGE PAID

LOWEST INTERVAL
FIRST GUAATILE
KEDTAN

THIND CUBRTILE
HIGHEST
INTERVAL

ERIC

Aruitoxt provided by Eic:

FUNTHS OF SEaVICEs RY

TUELTC U IVERSTILES
1LY ENRULLMENT)

S1000-

Al CVER 9,399

209593
23
By

$6.25C
12524
13.61%
14,813

27,000

$Te250
1148635
120692
13,946

22,%00

UNEER
5,000

e

e
e

2.13%

~$6+000
114516
12:5b0
13882

23+¢500

TYPE DF ENSTITUT
SONPUBLIC PUBLIC
UNIVERSITIES ChukEGe
(BY INROLLMENT)
5,000  UNOER
AN OYER 5,000
5 & 7
1 e e
1 vao e
8 e 3
8 1 18
19 1 3e
34 5 55
21 2 7
“2 1u 21
54 14 %3
81 22 3
118 20 71
202 56 67
218 59 147
383 11 256
374 1t 201
525 167 413
527 175 550
566 239 els
538 265 620
53¢ 293 6?5
374 o6l %85
Fe X} 273 449
150 188 278
95 154 2353
51 70 159
30 $4 80
18 22 37
10 1c 12
3 1 3
1 3 3
o ere 2
e 1 e
s 1 1
Si22% 2+%91 Se581
50 124 s
40 68 153
$7+¢250 -8$5,:000 -5%4000
12¢310 11283 11e826
134503 12:43%F l2.T8¢
144845 13:B49 14,017
25,000 21:500 224500

I1CNy 1989-70
NCNPUBLIC TOLLEGES
5 LY ENROLLWENTI
1+0u0 562~ UNCER
AND COVER 993 500
B 9 10
1 e
! 2
2 %
4 2
a 1
18 1
36 12
34 [}
75 23
129 23
ie? 34
2461 28
282 %3
287 %5
234 53
267 23
197 e
156 &2
11 28
T2 3s
28 24
22 17
L] 8
2 23
44509 21432 548
201 310 1?3
219 242 140
-36,000 ~56.005 ~36,000
104440 530 8,512
L1473 10,610 00170
126535 1Lati2 MLr89s
1B:750 10,250 12,250

ALL UNIVERSIVIES
NUMBER C JsULA-

18,578
235
323

~$6.070
12,155
13,000
16:51%5

21,000

ALL COLLEGES

NUMBER CUMULA-

T vE
PERCENT

1,10
leb3
2,03
2+67
3,68
.88
Gibhbd
9.05
12,60
18.98
25,18
35.01
05,83
5747
87.14
78.51
88,15
92,12
95.59
97,80
968,87
99,50
93.78
99.91
97.98
99.98
99.9%
99.5%9
100.00

100.00

ens

13,070
690

TE0

=56 000
10,535
TheB24
13022

22,500

TIVE
PERCENT

1.1B
1.35
1.69
2,02
2.67
3.35
4.15
T.18
932
13,78
19,41
26,19
35,87
46,47
56,51
66,90
75,60
43,48
46.98
92.80
95.32
98.92
$9.31
9B.92
99.46
9%.81
102.00

1¢0.00

e
e
cas

cee



TABLE 8.,--ASSOCIATE PRCOFESSORS, BY GEOGRAPHIC RECIUN.

ASSTCIATE PRUFESSCRS IN 1,083 INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER DEGREE.

SALARY [NTERVAL

1

$35,000 A0 UvEK
364,000+-344994
32,000~-33,95v
30,0UG~31,9974
28,000-29.9%
26,000-27,994
24,000-25,994
23,000-22%,997
22:000G-22,997
21,000-21.997
20, 000-20,999
19,00U-1929972
168, 500-18,999
18,000-148,6497
17,5060=-11,994
174000-174499
164500162999
16,0001ty 697
154500-15,9%+
15,000-15,493
162500-1449972
141 0G0= 140447
13,500~-13,993
13000134654
12:500-12419%7
12:00C(-12149Y
Lle5uu=11,994
11s0U0-11y 49y
10:50U-10:99 2
10+4000-101494

71500~ 2, 9%%
9 GOU- 991499
By50U~- 84999
8400U~ B1&97
11500 143929
74000~ 721497
&y 500 69997
Ly 00U~ &r497
EELLw 364000
TuTAL S54LARIEY

INDIVILURLS
LOWIRIFUTED

SENVICES
NUPLER UF

FaSTITUTIONS

RANCE PALY

LLnbST INTEXYAL~
FIRST (UAKRTIL:
FEUIAN

THinD (usiilte
HIGREST

IuTERVEL

O

ERIC

Aruitoxt provided by Eic:

MUNTHS DF SERVICE,

NEW YIUEAST  SUUTH=-  GREAT  pLAI
ENGLuD cast LAKES

2 3 o 5 &

) s sen 2 )

ves H e 4 1

1 3 1 L 2

1 isl 2 5 2

3 73 2 12 3

1i AUy is 15 &

24 162 20 32 -]

2t «J 32 23 19

w 1us iy “3 13

9 i1e 61 (73} i?

5o 189 87 119 47

105 18U 112 145 47

134 296 195 232 80

174 409 273 283 180

257 &l 4ls 529 230

21 3% LYY 506 229

361 b4 666 907 361

335 917 o 999 3417

6l 11054 11 1e1£3 &3p

36r Fte 853 1+080 495

36 14065 920U 19133 «13

21y U« uel 197 «3?

234 140 &ty 586 419

161 328 nr 401 353

104 232 (VS 297 3

44 1) 4213 164 194

33 53 306 8D 119

¢ 20 Tee 5 b3

5 ie v4 &7 N

1 10 14 23 24

s 1 &) 12 1

10 ’ 14 1 11

vee & i1 i 4

L3 2 B L] r

39890 10203 3,721 3,907 41972

ab inly 32 287 123

92 217 235 192 137

$6:0D0 -3, 000 34,000 36,000 -8L.000

120413 124651 1us37l 11,997 11,123

13,387 13.324 124396 134303 124517

144636 144981 13,928 14,302 13,974

23,50 291000 23500 27,000 25,000

19

BY GEOGRAPHIC REGIUN, 1969-70
NS SCUTH- RUCKY  FAR WEST [
~EST  MOUNTAIN PUBL IC
7 8 9 10
“rs s ree 2
aese &
ves 7
ors 2 165
z 4 90
7 cee 3 207
7 1 6 221
19 b) 6 136
18 [ i1 215
24 4 30 291
3¢ 10 33 465
L1 14 S4 552
54 36 $5 808
90 37 128 11230
149 63 S3s 21224
16y 75 357 2,101
27? 118 920 3,512
374 141 1,003 3,896
4«08 216 11064 41379
43y 2t 560 3,5
4bd 215 1:065 4v230
346 257 405 2,197
275 279 299 24235
194 160 157 Ly2te
128 82 1¥4°] 8s?
90 38 63 (Y3
68 19 62 242
40 14 39 102
40 ] 20 &5
33 4 20 Is
16 Ve 7 14
1 ces 22 s
i e 1 1
15 X 13 2
3856 24048 7,045 36,343
3% 33 70 &7
14 3 102 3s8
~386,000 $7,750 ~355.000 ~$64000L
1195764 11361 124250 124124
12:729 124302 13,321 13,267
13,929 13,464 141209 J6,644H
219505 199500 22,500 27,000

LL RE
NON=
PUBLIZ

931
191852
1,343
11563
11462
11425
14199
11026

680

504

33?2

211

13

1]
49
21
50

15,305
858
ns

~36,000
10,777
12,131
13,600

25,000

19

GISTRIBUTION DOF SALARIES PAID TO FULL-TIME

FOR NINE
G I ONS
TOTAL
NUMBER CUMULA-
T1vE
PERCENT
12 13
7 .01
8 .03
173 » 36
99 56
227 »99
260 1.50
163 1,81
268 2.33
350 3,03
515 4. 14
702 5.50
1,087 7,61
14553 10.61
2,711 15,99
21674 21.17
40374 29. 64
4,833 38.99
54531 49,70
41918 59.23
5,173 10,40
©r259 18.65
3,660 85,74
24471 90.53
1,883 94418
1,129 96.36
148 97.81
4164 98.65
262 9. 16
199 99.54
87 99.171
T4 99.85
22 99.89
52 100.00
51e648 100.00
925 sen
1,083 e
~3$4,000 e
11722 ves
12,985 ere
14,274 ]
21,000 e



20

TABLE 9,--ASSISTANT PuUFeSSURSe BY TYPE OF INSTITUTIUN, DISTRIBUTION OF SALARIES PAID TO FULL-TIME
ASSISTANT PROFESSCRS IN 2,080 INSTITUTIONS GRA"TING THE 4-YEAR OR HIGHER DEGREE, FOR NINE
MONTHS OF SERVICE, BY TYPE OF INSTITUTIGN,: 1569-70

PUBLIC UNIVERSITIES NOYPUELIC PUELIC NONPUBLIC COLLEGES ALL UNIVERSITIES ALL COLLEGES
(oY ENRULLMEND) UNIVERSITIES CULLEGES (BY ENROLLMENT) NUMIER CUMULA- NUMBER CUMULA-
SALARY INTERYAL 10,000 5¢002- UWDER  (BY ENROLLMENT) 1.000 500- UNDEK TIVE TIvE
AND OvER 90997 5¢000 5,000 UNDER AND UVER 999 500 PERCENT PERCENT
AND O/ER 5,000
1 2 3 “ 5 6 7 8 9 10 11 12 13 14

$354000 AND UvER

34¢000-34,9%9 '
32,000-33499y .
30,000-31¢999 .
28,000-29:99% .
26,000-27,99% .
24,000-25¢99%
234000-234993 1 1 3 1
22:000-02,999 1
214000-21,999 3 .01
20:000-23+993 1 1 vee 9 .03
19,000-19:999 1 10 104
18,500-18¢954 1 5 'C5
18,000-18,49% 15 1 51 1 103 25 .20
174500-17,993 25 1 18 +28 $32
17,000-17,493 35 8 1 & 11 169 .35
16+500-16,999 2 Y T4 163 55
164000-161499 «3 5 3 29 2 1 165 +90 » 10
15,560-15,999 [ 1 4 49 1 1 148 1,18 9%
15,000-154499 59 39 ? ©5 3 1 1 345 1,83 1,17
14,500-144993 25 3 [ X s 1 LT 2.43 1,51
141000-14,495 113 20 28 110 12 2 5 734 3.81 2,11
13,50C-134997 158 34 31 109 27 6 1 1.0 5,82 2.18
13,00C=13+495% 235 64 58 1% 24 9 T 1,79 9,20 3.50
12,50u=12,99y 351 136 107 325 64 15 9 2.834 14,53 5.42
12:000-12,897 582 248 201 573 161 40 15 «e289 22,59 8,78
11,500-11199% 955 343 224 T30 266 68 33 6,012 33,89 13,98
11,000=-114497 1,582 458 406 14120 %55 143 25 8,230 49,37 22,10
10¢500-104993 1,750 517 BB 1,222 13 249 27 8,181 64,35 32.69
10¢06C-104499 1,667 Le8 $56 14385  1.141 451 42 7,e4% 19,50 6,76
9500 9y4iy 1v21¢ 473 95 1,108 1.270 Se7 $7 4 63%  BB.21 60,466
91000~ %,499 991 415 426 1,0%8 1,207 689 60 3,258 94,3} 14,70
Be50%- 84993 462 213 262 601 940 617 93 1559 91,27 85.50
8,000~ 8149y 294 132 170 256 510 546 108 901 98,96 92.30
14500- 7,994 18 33 (3 121 222 3T 108 282 99,49 822 96.13
T,000- 11499 36 26 [T 37 1le 186 67 152 99.78 388 97,93
61500~ €199 15 26 9 13 107 (X T 17 99,9 257 99,13
64000- 6,497 l %o 3] 15 16 99.9% 106 99,61
BELCW 36,000 H 3 1 H 3 28 9 “2 ?¢ 100.00 B2 100,00
TUTAL SALARIEU
INOJVIDUALS 284384 10NT62 34970  6:483 3,581 9,200  T.363 4,104 190 53,147 100.00 21,4%7 100,00
CONTRIMUTED
StAvICES [T 94 22 1? 176 22 284 378 208 504 899
NUMBER (F
INSTITUTIONS e2 & 57 4y 68 15¢ 219 243 133 325 5%
RANGE PAID
LUWEST INTEAVAL-$6,000 ~864000 -851000 -$6,000 ~86+000 =86,000 ~$6,000 ~$6,000 ~85,000 -#4,000 ses ~45,000
FLAST QUAMTILE  Luedds 92817 94645 10,180 9,420 9577 8:932 8,337 7,512 10,18) 8,988
MEDTAN 116230 101651 1Use92 106979 100299 104692 94699 9,126 8,440 10,980 9,084
THIRD CuBRtIlE 120129 b10465 114662 11,984 11,226 11,671 10,472 9:964 FeT32 M1eB9% 10+86) cus
HICHEST
[NTERVAL 234560 20,500 194500 19,500 23,500 18,250 23,500 18,750 16,250 23,500 e 23,500
Q .
0

[



TA8LE

LUs=~aSSISTANT PRUFESSORS,

MU THS OF SERWICE.
SALARY INTERVAL “[a MIDEAST  SUUTH-  GREAT  PLA)
ENGLAND EASTY LAKES
1 2 3 4 2 6
$35,000 47U Ovew Ve v vee v .o
34,000-36,99y e ire e e ars
32+000~33,997 sss Yy 1es 1ee X
304000-31,999 e T sen cos ses
28,000-29,999 “es are Y ars ens
26v0UU=-271994 ces e ves v ves
26440C0-254994 as “es Y e ars
23,004 -234%5 t e 1 P, 1es
2221000-224964 ) e ren ar 1
21, 00n=-21,99% ) “re ree 2 l
204QUG~2U,y994 ) 2 1 3 e
19,00u~19,994 L 2 1 3 3
18,5Q0~1b¢ 999 I 1 ren 1 3
18,000-164493 1 138 5 4 2
17,500-17,99/ ¢ 31 cee 5 H
17.000-17y49y 1 95 3 3 &
164500-16,999 5 96 1 4 3
16,000-164497¢ 7 IS L] 14 21 b
15,506-1%5999 1% 95 25 3 23
15,000-15,4949 &2 ed2 53 LY 32
14,500-14,954 27 lag ¥4 18 2%
14,000-14, 4% 72 276 169 168 16
13,500-13,9%9 1L 2T 26U 212 104
13,000-13,497 222 3tz 407 445 2i6
12156912297 342 LPL) 554 569 33
12,000-12,499 LYY 1,035 955 1,17 423
11,500-31,99% S42 1113 lsCa8 L1603 561
L11000U-T14494 &54 Tessl 1h419 24072 739
10,500-10,99% 829 1,780 lLible 2+192 8ol
10,000-10,499 809 1¢844 LyBb4 FEYIY] G569
945u0- 9,999 57& 1e521 Lyolo 12424 78¢
9,000~ 94499 52& 14131 14583 1,010 169
8,502 8.959 252 631 La15s 571 580
Be000- Bya9y 1>l P £33 160 366
Te 506U~ 749299 25 103 “54 139 161
7.000- 7,%92 15 ez 47 5 54
61500 64999 “ee 14 130 FE] 37
6,000~ 6,459 2l 1 32 18 i2
BilUw 36.000 i 1) 26 T 21
TOTAL SALARLED
1MDIvICUALS 5,862 134883 144575 14,741 Thl?l
CONIR{BUTED
SERVICES 118 456 12 Il 11s
NUMHBER UF
INSTRTUTIONS i 215 233 (%3] 138
RANGE PAID
LOWEST INTEAVAL-$5,000 -46,000 ~$£:000 ~356,000 ~56,000
FIRST CURARTILR 9+938 9:+89% 9,242 9,995 9:372
MEQ AN 10,853 L0841 10,327 10,026 §0.420
THIROD CUARTILE 11+6833 12,083 1i+487 11+76% 11,533
HIGHESS
INTERYAL 23(500 20,500 230500 234900 22,%0%
O
ERIC .
[ provisey e zf 1

BY GEUGAAPHIL REGIONe L969-T0
NS SOUTH- KGOWY  FAR WEST A
WEST  MUUNTALN PUBLILL
7 8 9 ]
e e vie o
ren era iee 2
ere ces ere 1
e e e 3
aes aee ase 8
e e cen 7
s ses 1ee 3
ere ces e 140
2 e Y 39
3 Iy 1 111
i s cas 110
] i 2 153
5 1 6 174
12 3 11 335
19 3 14 337
36 8 3g 723
108 l& 67 1,011
123 54 103 1,585
246 17 355 21888
324 163 91 4,027
&52 la2 116486 5+870
sle g9 29403 Bs013
721 387 2,064 11892
157 501 1,815 76Tl
559 “24 710 41861
%02 361 430 3,542
270 118 249 1e 7472
14l 93 la7 937
11 42 13 ot
T4 26 &5 120
50 9 65 13
11 1 24 11
23 e 18 24
54079 21841 10,886 52,323
LT 53 11e 243
R 3% 102 an
~35,000 $6+25C ~36,000 -$6,000
9,663 94500 104251 10,108
100595 104286 104932 10+948
11577 11,173 114513 k1,862
RT4750 164250 17,2%0 23,300

L
NON=

PLBLIC

38s
561
k2
1+25%9
11940
20560
3,192
2:955
2:130
24128
1r426
197
418
281
109
B2

22¢321
1:160
109

-36,000
L2321
10.0%2
11,022

23,500

TOTraL
NUMBER CuMULA-
TIve
PERCENT

12 13

4 res

1 e

3 .01

9 .02

10 .03

& 04

145 .23

“& .29

1z .45
118 -2
117 B4
199 .1l
335 1.64
390 2. 16
863 3.32
hh2le 4495
1,950 7.56
3267 11.91
§400S 18,82
129 28.217
9,973 41,93
104852 55.53
L3BS3 10.09
71616 80.29
62272 88.69
3,875 93,85
24381 97.05
1,1Cs 98.52
538 99.29%
334 9%. 69
20 99.85%
106 1€0.00
Te, %% 100,00
11403 se
1,080 e
~$64000 ‘e
9759 veu
10,698 e
11,686 rae
234500 ces

21

BY GEGSRAPHIC REGTU(. LISTRIBUTION [F SALARIFS PAID TID FULL-TIME
ASSESYANT PRAOFESSURS IN 1oCHO INSTITUTIONS CRANTING THE &-YEAR R HIGHER DEGREE, FUR NINE

REGIONS
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TABLE J1,-=INSTRUCTURS, BY TYPE UF INSTITUTION, DISTRIBUTIGN UF SALARIES PAID TO FULL-TIME INSTRUCTORS
IN 1,067 INSTITUTICNS GRANTING THE 4-YEAR UR HIGHER DEGREE, FOR NINE MUNTHS OF SERVICES
BY TYPE CF INSTITUTION) 1G969-70

PUBLIC UNIVERSITIES NOnwPUBLLC PUBLIC NONPUBLILIC COLLEGES ALL UNIVERSITIES ALL COLLEGES
{6Y ENROLLMENT) UNIVERSITIES COLLEGES (8Y ENROLLMENT) NUMBER CuUMULA- “UMBER CLMULA-
SALARY INTERvAL LCy000 5,000- UNDER  (BY ENROLLYMENT) 1+000 500~ UNDEW TIVE TIvE
A4D DYVER 9,993 55000 5,000 UNDER 2D UVER 933 500 PERCENT PERCENT
AND UVER  5.000
1 2 3 4 5 6 7 8 9 10 1n 12 13 14

$35,C00 AND OVER  »us
34,000-34,9%9
32,000-33, 993
30,000-31+5999
28,000-29,99%
26,000-27,999
24,000-25,993
23,000-23,999
221900-224999

211000-21+999 e f es s e
204000-20+994 1 Ve s e Ve vea
19,000-19,999 Ve s Ve s .rs s s
18,500-18+997 1 s Ve s 1 Ve e e
18,000-18+49% e e 1 s s s san .01
17+500-17,99% 2 Ve s e s s .02
171000~17,497 1 ves s Ve s v .02
161500-16,999 3 1 s T e T 2 04
161000-16149% 4 s s s s s 206
15,500-15%,999 4 Ve s 1 s v .07
15,000-15+499 9 e e s e 1 3 11
141500-14+999 17 2 1 s 5 1 e .21
141000-14,493 20 s 1 e 4 s 2 .30
13,500~13+99% 21 e 3 e H ) L3 o6
134000-13,499% (34 2 3 1 5 2 3 re L66
12,500-12,99% 59 3 [ 1 i 2 i s .98
12:000-12,45% 104 4 F2Y 10 E1Y S 3 s 1.66
11,500-11,99% 175 5 18 5 (3] 1 2 s 2,61 53 1,13
11:000-11,49% 315 12 o 36 143 19 12 1 s 60 175 2,57
10,500~10,999 402 22 67 37 129 37 24 12 T.40 202 4i72
10,000-10+499 129 12 132 86 253 19 27 8 12,71 167 .
9,500~ 9,993 1,001 150 228 146 383 193 56 21 21,32 629 12,38
91000~ 90695 11420 233 300 203 594 410 147 27 33,30 lil78 22,02
4,500- B4999 Lis92 382 3oz 252 823 687 322 33 48.54 1s870 37,34
8,000~ 8,493 14798 621 420 168 392 LET 612 5a tbakd 24389 58,99
7,500- 7,999 1,510 365 395 215 1861 837 637 107 8).28 2,342 76416
74000~ Toe93 1,243 214 162 196 437 526 450 tio 92,28 1,533 88,72
64500~ 64999 50¢ 66 80 39 92 221 296 10% Jes 2 T4 9457
6,000- 6,499 259 s 3 51 45 1 149 1 94,32 382 97,469
BELOW 36,000 212 23 19 28 ] 94 105 12 100,00 231 100,00
TOTAL SALAALED
INDIVIOUALS 11,615 10956 24336 1,790 6,740 4113 2,726 632 23:363 100,00 12,211 100,00
CONTRIBUTED
SERVICES &7 15 ] 24 L4 14 165 320 234 162 s 735 .
NURBER OF
INSTLTUTIONS 82 78 52 42 &b 154 ar 262 118 3le e 3 e
RANGE PALOD
LUMEST INTERYVAL-36)0C0 -36,000 ~884000 =$6+000 -$6,000 ~$64030 -$£4000 ~46,000 ~$5,000 ~$4,000 e ~36,000 ves
FIRST QUARTILE 1,707 7,613 71749 71832 Tisds Tib3y Ti56e 71143 6,543 o712 e 7830 e
MEDTAN 8,565 8,345 6,375 8,562 8,334 BeS20 Byl52 TIIT 1282 84453 8,178 ver
THIRO CualTILE 94506 9,131 9104t 94409 9¢181 94332 B.bC2 Aré2l 3,028 91360 8,923 e
HIGHEST
INTEP VAL 209500 180750 149750 18,253 13,250 1ea750 15,250 15,250 11,259 20.500C ses 18,750 vie
O

&
N
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TARLE 12.--1WSThUCTORSy vY GEOGHAPHIC REGION, ULISTRLISUTIUN UF SALARIES »2Al0 TO FULL-TIME INSTRUCTORS
Eno 19064 1NSTITUTL WS GRANTING THE 4=YE4R Uk HIGHER DEGREEs FCR NINE MUNTRS OF SERVICE.
£Y GEOGIAPHIC REGIUY, 196%-70

SALARY INTERVAL NEw +JUEAST  SCUTH- GREWT  PLAINS SUUTH- KLLKY FAR WEST 4L L REGLOHNS
E46LLAD EAST LAKES rEST  MOUNTAIN PUSLLIC  NON=- TOTAL
PUBLIC  NUMBER CUMULA~
TIVE
PERCENT
1 2 3 4 5 & 1 8 % 10 n 12 13
$35,000¢ AND UVER ae e “es ars e ars cos ren ves ses ae .e
364000-344994 ves aee aes 1ee are ae Xy sese ar 1ee aes e
32,000-33,993 cee ree ses sre e res e . ces 1es o .o
304000-31+953 ey e ase 1ea ars Yy e e ses “es are “es
28:0C0-23,9%4 ves ave es res . v e aee ces ore . ves
26:00C-274997 ses ase e 1es ase 1ee Y “ee 1ee
241000-254999 1ea s se ass 1ee e 1es Iy
23,000-23.999 s Pae asn are . 1es ars Iy
22+000-221997 are ses " e . are are are
2L400L-219994 ree ces “re e ee e ree o>
2G)000-204994 ses nee 1 1ae vy ane e ire 1 ate 1ee
13.00G0-19,993 e “se e sae e Y e ) ces ) sae see
18,500-18,997 eue 1 o) “es 1 ree eny ces 2 ree 2 .e
18,0035-15,494 ara 1 res o ase ses ar aes ars 1 1 0l
17,506-LTF,9937 1es aee I P as s 1 are an 2 sas 2 .01
174000-17.0 94 1es s ) ree 1 cee .re ree 1 vre i 202
164500-16,9373 aen i 1ee e are 3 - e 3 1 & .03
164 000-164293 sea . e 2 Ve H . e 4 ses 4 .04
194500-105,99+ ) 1 2o 2 1 ¢ . vee 5 ces 5 « 05
15,000-15,4%3 % e 1 6 3 Y . sese ] 5 14 09
14,500-1a. %97 ) 20 5 Yy P4 . 1 27 2 29 17
14:JUT=-144494 < HE ] 3 era . 1 2% 3 28 2%
131500-13,997 5 b ? 5 4 . e 33 7 40 .36
13:0G7-13.497 v 20 17 b4 2 1 F 54 v &3 « 54
124500-12,3397 5 13 24 21 12 1 3 7 10 [ 3] .19
12+0C0U-12¢4%y . 15 &b 52 28 & 4 & 149 44 «93 1,33
F1250C-11,997 29 71 89 &7 3 3 S 237 16 215 2.10
11.0073-11,49y 123 132 13s 79 21 -] 1? 52T 112 633 3.90
1052010997 15/ W [ RO ] 267 13% 63 16 39 613 117 85 64,31
10,0GU-101497 174 318 i94 462 222 0y 29 137 1,278 33 1,608 10.83
91507~ 9,993 33 471 344 124 in3 217 76 1e? 2,002 63b 24%2 18,25
9,000~ 94694 51 734 5135 1,204 %31 336 17 221 24888 110R? 3,975 2%3.463
8,500~ 81494 355 1,0B4 52 f:391 T3 444 H V4 301 3782 1:883 5,630 46,70
8,000~ 84497 «05 1e3h4 1,527 11492 125 566 232 293 44383 21585 61578 63.19
T1,500- 14394 522 14122 11521 1,175 161 6249 233 246 34558 24251 5,807 T9.53
T 000~ Teeus 168 56% 1524% 9497 494 282 196 i32 21628 1167 40100 91.0%
6150G- 64399 56 2013 593 261 237 151 69 1 551 BNl 1+052 95. 1@
6,000~ 644974 4 72 nz 122 123 95 34 L¥3 “217 %78 855 98,11
BELUW 364000 Te &84 156 53 200 Te 21 50 354 318 612 100,00
TOraL SAlarigu
INDIVIOUALS 2,651 6532 11638 8,395 Wy 514 2v178 1920 1786 23,966 114595 35,559 100.00
CONTRIZUTED
SERVICES 105 21 52 207 L) 54 1 917 85 122 817 wre
NUMBER OF
IHSTITUTTIUYS 313 20 230 182 bR X] T4 33 9t 36 643 1049 e
RANGE PAITD
LOWEST INTERYVEL-35,000 ~4641000 ~$59,000 -$5,000 ~$45,070 ~$64000 -$6,03) 364300 844002 364070 -45,000 oee
FIRST (UASTIELE B2 LOL 74830 74333 7201 o557 14505 L FLLY] Te&15 Telan Te65% T.833% 2o
MEDIAY e8¢ Ky hb2 Tye94 8,550 3,374 ty3217 5.09% 8,482 51415 8,120 4,387 see
THlRD QuARTILE V,802 9¢301 bib36 9,352 ?s169 F50817 8s855 FeT 04 F,347 B,BES 2,198 ause
HIGHEST
INTERW AL 154252 L8750 2Us500 164250 184,750 1724250 124250 18,150 20,500 18,250 20,500 “es
O

ERIC ’g
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TABLE L5»=-InmSTITUTICSS BY MEDIAN SALARIES IPRCFESSCRSY DISYRIBUTION OF 4-YEAR OR HIGHER DEGREE-GRANTING
THSTLILY T Gh Sy &Y MEGTANW SALARLIES PAal0 TQ FULL-TIME PRUFESSURS FUR NIME MONTHS OF SERVICE,
BY TYPE F [NSTITUTION, AND 8Y ENROLLMENT, 1969-74Q

NUMSER UF INSTITUTEONS WHOSE MeDLAN SALARY FALLS IN EACH SALARY INTERVAL
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TABLE 17,--INSTITUTIUNS &Y MEDIAN SALARTES IASSISTANT PROFESSORS) DISTRIBUTION OF 4~YEAR 1JR MIGHER DEGREE-GRANTING
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BY TYPE UF INSTUITUTIUN, AND BY ENRULLMENT. 1949-70
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I, SALARY.-RELATED POLICIES IN COLLEGES AND UNIVERSITIES

INCREASING INTEREST in salary-related practices
in higher education and the provisions for com-
nunicating policy about these practices has con-
tributed to an enlargement of the scope of the
information collected for this biennial survey
of salaries in higher education. For the second
time, in the present study institutions were
asked to report the presence of selected salary
practices and to indicate whether or not the
policies relating to these practices are docu-
mented. Institutions having documented policies
in the selected areas were asked to sena these
materials along with the completed questionnaire.

Policies and Provisions for
Communicating Them

The policies of colleges and universities
about selected salary-related practices are sum=-
marized in this section. Also, up-datiang the
information reported in previous studies, this
section contains a review of the presence and
application of salary schedules in higher edu-
cation. Reports of the characteristics of the
1969-70 salary schedule documents with analysis
of the levels of scheduled salaries in 4-year
and in 2-year institutions will be issued within
a few months. These supplementary reports will
follow the format of the exploratory studies,
issued in 1967, based on the salary schedules
received in the 1965-66 biennial study (Faculty
Salary Schedules in Public Community-Junior Col-
leges, 1965-66, Research Report 1967-R9; Faculty
Salary Scnedules in Colleges and Universfties,
1965-66, Research Report 1967-R14)}.

The information in Table 21 provides a review
of the presence and documentation of selected
salary-related practices in higher education.
The documents which were forwarded with the
questionnaire will be used for further studies.
The summavies in colums 7+ and 9 of Table 21 show
the percentages of institutions and of facu'ty
involved in the fnstitutions which reported each
questionnaire response unless noted. Unless
noted, the 1969:-70 data are not widely different
from the data renorted for 1967-68.

Qualifications required for appointment or
promotion--Almost two-thirds of the institutions
reported having a documented policy which pre-
sctibes the level of academfc preparation re-
quired for appointment or promotion to a given
rank. The number of faculty in these institu-

" present more than half of all faculty
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in the institutions which respended to this
section of the survey. At the other extreme
about one-sixth of the responding institutions,
which employ more than one-fifth of the faculty,
reported that they do not prescribe the minimum
level of academic preparation required for ap-
pointment or promotion to a given rank.

More than half of the institutions hava a
documented policy which prescribes the number
of years of experience required for appointment
or promotion to a given rank. These irstitu-
tions employ about three-eighths of the faculiy
in all institutions responding to this question-
naire {tem. About one-third of the institutions,
which employ about half of the faculty, do nct
prescribe the number of years of exper.ence 1a-
quired for appeintment or promotion tu a glven
rank.

Documented policy specifying qualificaticrs
other than academic preparation and experience
being required for appointment or promotion to
a given rank was reported by more than 2 insti-
tutions in 5. These employ about two-fifths o!
the faculty in all {rstitutions respornding tc
this questionnaire ftem. At the other extrers,
about one-third of the responding inszitutior:s
reported that they do not require qualificatsons
other than academic preparation and experienca
for appointment or promotion to a given rank
These institutions employ about threc-efghths
of the faculty.

Salary differentials within rank--Slightly/
more than cne-fourth of the institutiois, in-
volving about one-fifth of all faculty, reported
having a documented policy providing for sal:zry
differeatials within ranks on the basis of t-e
level of academi{c preparation. This documented
practice is more prevalent in colleges than in
universities (20.7 percent of universities and
32.0 percent of colleges). Mote than two-fifths
of the institutions reported that they do nct
provide salary differentials within ranks on thie
basis of academic preparation; these institi-
tions employ almwost three-fifths of all facuity
ifn the responding institutions.

Distribution among ranks--Documented pol::iy
placing limits on the proportion of feculty who
may hold a given rank was reported by about 1
institution in 7. Polfcy which provices thit
decision regarding the assfignment of o gives
rank requires consideration of the proporti:n
of the faculty already having the givin ran¢ vas
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reported to be documented by 19.7 percent of the
universities and 11.9 percent of the colleges.
This documented policy is more widespread among
public institutions (25.1 percent) than in the
nonpublic (8.7 percent), More than two-thirds
of all institutions reported that this policy

i{s not practiced; these institutions involve
about two-thirds of all faculty.

Reguirements for increments--About 3 institu-
tions in 8 reported having a documented policy
which describes in objective terms (annual, ser-
vice, etc.,) the basis on which salary increments
are awarded. This documented practice is re-
ported by 44,7 percent of the public institu-

tions and by 34.7 percent of the nonpublic insti-

tutions, Two Institutions In five reported that
they do not describe in objective terms the basis
on which salary {acrements are awarded. These
institutions employ slightly less than half of
all faculty in the responding institutions (49,1
percent).

Salaries structured by an index-~-About 1 in-
stitution in 11 reported having a documented prac-
tice providing for faculty salaries to be inter-
related by use of an index or rati{o. These em-
ploy only 6.1 percent of the faculty in the re-
sponding institutions., About 5 institutions in
6, employing about nine-tenths of the faculty,
reported that :heir salaries for faculty are not
interrelated by use of an index or ratfo.

Academic-year and extended-year salaries re-
lated by formula--More than one-third of the in-

stitutions reported having a documented policy pro-

viding a formula which related the salarfes of
faculty employed beyond the academic year (11 or
12 months, summer school) to the academfc-year
salaries., These Institutions employ more than
half of the faculty in the responding institutions.
This policy is more widespread in the universi-
ties (55.5 percent) than in the colleges (28.8 per-
cent)., Also, the practice is reported by 61.7
percent of the public institutions and by only
23.8 percent of the nonpublic institutions. This
policy is not practlced in about two-fifths of
the institutions, which employ about one-fifth
of the faculty in all reporting institutions.

Administrative and faculty salaries related
by formula--Only 1 institutfon in 10 reported
having a documented formula or ratio by whichthe
salarles paid to administrative and supervisory
staff are related to faculty salarfes. As in the
case of extended contracts, this policy {s more
widespread among universities (13.2 percent) than
in colleges (7.8 percent); more frequent in pub-
1ic institutions (19.1 percent) than In nonpublic
institutions (4.4 percent). More than three-
fourths of the fnstitutions, employing about
three-fifths of tne faculty, reported their in-
stitutions do not follow this practice.

Comnunication between governing board and
‘—~-f'ﬁ~-A1most one-fourth (23.3 percent) of
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the institutions reported having a documented
policy providing a formal procedure by which,

on matters of faculty salary or welfare, the
governing board of the institition or the admin-
istration agree to confer wit) faculty represen-
tatives, Only 1.5 percent of the institutions
reported having a documented policy which pro-
vides that the representatives of the governing
board or the administration agree to negotiate
with faculty representatives on matters of fac-
ulty salary or welfare. More than half (54.1
percent) of the institutions, which employ more
than half of all faculty (52.2 percent}, re-
ported they do not have a formal procedure pro-
viding for conference or negotiation between the
faculty and the governing board or administra-
tion,

The reported presence of a documented pro-
vision for negotfation on matters of faculty
salary or welfare by 1.5 percent of the institu-
tions responding to this item represents a small
increase from the 1.0 percent tevorting this
condition in the survey two years ago, 1967-68.
Similarly, the percent of faculty in the insti-
tutions reporting this provision has Increased
to 1.3 percent from the 0.5 percent reported in
1967-68.

The combined number of institutions reporting
a documented provision for formal procedure for
efther conferring or negotiating faculty salary
and welfare includes 24.9 percent of the insti-
tutions resnonding to this item in the present
study, slightly higher than the 22,3 percent
reported in 1967-68. Among public institutiors
the presence of the documented formal procedure
for efther conferring or negotiating is veported
by 32.2 percent in 1969-70 as compared with
22,3 percent in 1967-68, In nonpublic institu-
tions the presence of this formal procedure is
reported by 21.3 percent of the {nstitutions in
the present survey as compared with 22,2 percent
in the 1967-68 survey.

Salary Ncliedules

Respondents were asked to indicate whether
or not thefr instftutions maintain an offictally
adopted salary schedule. The salary schedule
was descrlbed as a statement that designates
ninimum and maximum salarles for each rank and
that generally designates also the number and
apounts of salary {ncrements for faculty members
of each rank., As was shown {n the studies of
the characteristics of salary schedules in high-
er cducation in 1967-68, many of the salary
schedules do not include a statement of the pro-
viston for salary increments,

Table 22 sheows the status of salary schedule
policles {n the 1,141 reporting institutions by
type of fnstitution. while about half of the
Instftutions mrintain a salary schedule, prac-
tices are not cqually prevalent in the various

¢0



types of institutions. About one~third of the non-
public universities reported that they maintain a
salary schedule. Salary schedules are most pre-
valent in the small public universities and in the
colleges, where more than half of the institutions
reported that they presently have them. The use
of a schedule is reported by 41,3 percent of the
universities and by 53.1 percent of colleges; by
49.5 percent of the public institutions and by
49,8 percent of the nonpublic institutions,

Institutions not having a salary schedule but
contemplating an inauguration of one constitute
10.2 percent of the responding institutions.
Movement in the direction of establishing salary
schedules is most marked among the colleges.
These Institutions constftute about 89.7 percent
of all institutions planning to inaugurate a
salary schedule.

The extent to which salary schedules are re-
ported among institutions granting the 4-year
or higher degree has decreased. Increased em-
phasis upon a comprehensive definition in the
survey instrument probably has contributed to
some of this reduction, making it difficult to
estimate the strength of a possible trend.

Percent of institutions

Session having or planning to
have salary schedules
1961-62 vuvvsnvvnsnanss 71.5%
1963-64 coevvivarnniies 70.6
1965-66 +.vvuivnnansnnns 68.3
1967-68 seerernninnines 62.3
1963-70 suvvuvnnnnninns 59.9

Shown in Table 23 are the numbers of fnsti-
tutions fdentifying each of several agencies,
groups, or individuals responsible for estab-
lishing the provisions of the salary schedule.
The responsibility is most frequently reported
as being exercised by the institution board,
with more than one-third of the responses which
represent more than 3 institutions in 5 f{ndicat-
ing this group. The president of the institu-
tion is next most frequently listed and is re-
ported by more than one-third of the institu-
tions. A faculty-administrative committee is
reported by about one-fi{fth of the instftutions.
The administrative staff of the instftutfon is
fourth fn frequency of being reported and is
cited by about one-eighth of the {nstituticns.
Each of various other agencies, groups, or in-
dividuals are cited by less than one-tenth of
the inst{tutfons which each involve less than
one-tenth of the total number of responses.

The patterns of responses suggest that the
source for the salary schedule for many pudbiic
institutions is different from that in nonpublic
institutions, The second most frequently listed
source of the salary schedule of public insti-
tutions {8 either the state legislature, state
board of higher education, or the president of
the (3" itfon with each reported by between
on1: l(zmnd three-tenths of the institutions.
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In the nonpublic institutions the second most
frequently reported source of the salary sched-
ule is the president of the institution and is
reported by between two-thirds and two-fifths
of tie institutions. Also, the n npublic in-
stitutions to a greater extent then public in-
stitutions reported that a faculty/administra-
tion committee is responsible for the salary
schedule (13,0 percent of public institutions
and 25.9 percent of nonpublic institutions).

Table 24 shows that among the institutions
presently having a salary schedule. only a few
(6.9 percent) provide for a higher range of sal-
aries to teachers in selected departments. About
one-third of the 38 institutions reporting these
special provisions are nonpublic universities
and large public universities, the types of in-
stitutions in which use of salary schedules is
least prevalent,

Continuing need to use this practice is sug-
gested by the percents of institutions in the
most recent salaty surveys which reported that
they do not provide these deviations.

Percent of institutions

Session where salary provisions

apply to all departments
1961-62 +uvuvrvnsnnese 92.97%
1963-64 vovuiivinnnins, 93.6
1965-65 uiuninnnnnens 95.8
1967-68 «.vvuvicenians 91.8
1969-70 +veerinernonse 33.1

Information in Table 25 shows the extent and
types of deviations made from the salary schedules
to obtain teachers in field: cof scarcity by type
of inst{tution. More than 3 institutions in 5
reported that they do not make either of the
two types of deviations. Strict adherence to
thelr salary schedule is reported more exten-
sively among colleges (68.2 percent) than in
universities (50.8 percent), and more extensively
in nonpublic institutions (70.3 percent) than
in public institutions (50.9 percent). Among
the {nstitutions making some deviations in their
salary schedules, the most prevalent practice
is to offer the candidate a higher beginning
salary than the schedule normally would provide.

The increased adequacy of the supply of col-
lege and university faculty in 1969-70 may be
reflected i{n the reduction this year in the pro-
portion of institutions reporting that they de-
viate from their salary schedules to attract
faculty personnel in fields of scarcity.

Percent of institutions

Session deviating from salary
schedule because of
scarcity of teachers

1961-62 +.vvivrnrnnnnss 39.02
1963-64 +.viieiiannnens 41.4
1965-66 ovvvnivanvunnss 40.6
1967-68 uviireinienens 0.4
1969-70 vinninrarnnnnse 36.0
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TALLE 23, -- SELECTED SALARY PRACTICES IN lelel COLLEGES 24D UNIVERSITIES
GRANTING THE 4-YEAR LR MIGHER DEGREEX 1969-7C
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TABLE 25. -- DEVIATIUNS FROM SALARY SCHEODULE TO URTA[N TEACHERS [N FIELDS OF SCAICITY,
525 INSTITUTIONS GRANTING THE 4-YEAR OR MIGHER EDUCATYIGH, 1969-70
PUBLIC UNIVERSITIES NONPUBLIC uUNT- PUBLIC NONPUBLIC COULLEGES ToTaL
(BY ENROLLMENT) VERSITIES IBY CUILEGES IBY ENRDLLMENT) NUMBER PERCENTY
PRACTICE 10,000 5,000- UNDER ENRULLMENT) 1,000 500- UNDER
(] 9,97% 54000 5,000 &ND UNDgR ANU 893 sou
UVER C/ER 51000 OvVER
1 2 3 3 5 [ 7 8 9 10 11 12
CANDIDATE IS GFFERED A HICGHER
RANK THAN SCHEOULE PRUVIDES seus 4 3 2 i 1 [ 17 3 47 2.0
CANDIDATE 1§ LFEERED & HIGHER
BEGINNING SALARY THAN
SCHEDULE PROVIDES suusuwnevnnnnne 1u 3 8 4 5 to 2y 20 10 104 19.8
BUTH UF THE PAQCTICES ABOQVE
FOLLORED wuuvneseaernoonasonnnse 5 ] 3 2 1 6 5 “ 7 38 7.2
NEITHER UF THE PRACTICES
ABOVE FOLLONED seneanraosannanes 14 13 14 5 18 “6 11 LES &0 13s 64.0
NUMBER AND PERCENT UF
INSTITUTIONS REPURTING eennevene 3 30 217 11 25 £l 103 110 80 525 10C.0
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IV. SELECTED ADMINISTRATIVE PRACTICES, 4-YEAK INSTITUTIONS

REVIEWED BRIEFLY in this section are character-
istics of institution prictices related to staff-
ing and staff assignment. These provide a gen-
eral background for studying the salaries paid
and salary practices in these institutions.

Academie Calendar

shown in Table 26 are the numbers of institu-
tions reporting each of three major types of
academic-year calendars. The two~semester year
is most widely reported with almost three-
fourths of the institutions indicating they are
using this arrangement. This calendar is used
somewhat more widely in the nonpublic institu-
tions (71.7 percent) than in the public institu-
tions (66.7 percent). The use of a calendar
other than those pre-listed is reported almost
entirely among the nonpublic colleges.

Professorial Rank of
Full.-Tinte Teachers

Listed in Table 27 are the percents of fac-
ulty personnel in each type of institution who
hold each level of faculty rank. About one-
fourth of the teaching faculty have the rank of
professor, slightly fewer have the rank of as-
sociate professor, about one-third have the rank
of assistant professor, and about 1 in 6 has
the rank of instructor or lecturer.

The distribution in Table 2/ shows a differ~
ence in the patter. of the percentage distribu~
tions of ranks among the various types of insti-
tutfons. Large public and nonpublic universities
reported higher percents of the faculty to have
the rank of professor with fewer persons being
assigned the rank of f{nstructor than {s noted
among the other types of institutions. FPublic
colleges tend to have fewer persons {n the rank
of professor than is noted among the other types
of fnstitutions with a relat{vely greater propor-
tion having the rank of assistant professor.,

The small nonpublic colleges seem to have
fewer persons in the assocfate professor and
assistant professor ranks accompanied by a
greater proportion having the rank of full pro-
fescor, instructor, and lecturer than is noted
among other institutions.

Part-Time Teachers Employed
The informaticen given {n this report has been

) Q ° salarfes pald to persons who were

Aruitoxt provided by Eic:

full-time employees of the university or col-
lege-~persons whose chief (but not necessarily
exclusive) assignment is classroom instruction.
A later section in this report will deal with
the employees to whom administrative titles
have been assigned. Some administrative offi-
cers may carry a teaching assignment, but they
are not classified as teachers. No person is
counted in this report as both a teacher and an
adminfistrator,

A part-time teacher is considered to be a
part-time employee of the university or college,
not a full-tire employee with a divided load
(e.g., administration, research, or field ser-
vice). A part-time teacher may teach only one
class and at the same time hold a full-time or
part-time position in another occupation.

The disiributions of 4-year or higher degree-
granting institutions by type and by the number
of part-time teachers employed are listed In
Table 28. All colleges and universities re-
sponding to this item reported erploying one
or more part-tirme teachers. Among the 1,005
institut{ons which employ part-time teachers,
the total nuaber of persons so employed is
60,176. 1In 30.5 percent of these i{nstitutions
th» number of part-time teachers is under 10.

The distributions show the relatjonship bhe-
tween enrollment size and the number of part-
time teachers employed in the varicus types of
institutions. 7The rean and med{an numbers of
part-time teachers employed progress downward
with Interval of decreased instituticnal size.

Another view of the fmpact of part-tire
teachers may be nrovided by a comparison of the
nurber of persons employed part time with the
number of persons employed full tire and with
the number of students in each of the varicus
types of institutions. The surmary provided in
Table 29 shows that the ratio of the number of
part-time teachers to the number of full-tire
teachers {s greatest In the large nonpublic
universities and {n the small nonpublic celleges.
Also, the impact of part-tire teachetrs upen
students is very limited in the srmall pudblic
universities and the public colleges; here there
are pmore than 100 students per part-tire teacher,
These two observations show the irpact of part-
tire teachers wpen students te be greatest in
the large ronpublic universities, and in the
small neapublic colleges. Hewever, thiz is ac-
corpanfed by a corparatively low nuzher of

-

Jv



E

36

students per full-time teacher in the small
nonpublic colleges.

Limitations of conclusions about the impact
of part-time teachers in tie institutions as a
whole within each of the classifications is
suggested by the distributions of the number of
part-time teachers employed by each type of in-
stitution (Table 28). The mean number of part-~
time teachers (derived through use of processes
similar to that used to prepare the summary in
Table 29) in each type of institution {is larger
than the median (more than three times as large
as in large public universities) for the same
classification of institutions. This condition
indicates that the impact of part-time teachers
is very much greater among a relatively few in-
stitucions of each type than among a large num-
ber of institutions having similar enrollment
and control characteristics,

Teaching Assistants
The summary in Table 30 shows that 85.7 per-

cent of the institutions which responded to the
question about teaching assistants have one or

more such persons. Response to this question
is given by 80.1 percent of the universities
and by 26,0 percent of the colleges. The 406
institutions reporting the presence of teaching
assistants represent 35.6 percent of the 1,141
institutions responding to the survey.

The numbers of teaching assistants reported
range from none to 2,379 with a median of 19.
The presence of these positions is related to
the size of the employing institution with the
mean number in large public universities, 578,
more than four tines as large as the mean num-
ber employed in all {nstitutions. The total
number of tearhiug assistants (63,768) employed
in the 406 institutions which reported having
one or more is 28.1 percent of the total number
of full-time faculty in all {nstitutions (1,141)
which responded to the survey questionnaire.

About 2 teaching assistants i{n 3 (67.1 per-
cent) are employed in the large public univer-
sities. The number employed in the large pub-
lic universities and in the large nonpudblic
universities combined amounts to more than
four-fi{fths of all teaching assistants reported
{80.3 percent).

TABLE 26, -~ TYPE CF ACADEMIC-YEAR CALENUAR REPURTED &Y Lyl15 INSTITUTIONS
GRANTING THE &-YEAR UR MIGHER CEGALE., 1969-70
PUBLIC UNIVERSITFIES NUMPUBLEC uNI-  PuBLIC NOHPUBLIC COLLEGES TcraL
{BY EHROLLPENT) YEQSITIES (BY COLLEGES (By ENROLLMENT) NUMBER  PERCENT
ACADEMIC-YEAR 10.000 5:000- UNCER  ENROLLWENT) 11000 500- UNCER
CALENCAR AND 91939 54000 54000 AND UNCER AN 99 500
GYER CVER 51000 OveR
1 4 1 3 5 ¢ 1 8 9 10 11 12
THREE QUANTERS . scesvnnnnronass 22 19 16 4 a “} 28 24 24 18% 1649
TwO SEFESTERS .. " 50 Se 3B 33 s1 102 146 174 131 181 10,0
THO TRIMESTERS . 3 2 1 2 1 L3 S 4 3 27 2.4
OTHER sosussassnncrososnssrsance S 2 1 e & 5 40 43 21 12) 1.0
INSTLTUTIONS REPORTING susnesuss 60 19 56 3y 1] 154 21? 285 129 1315 39.9¢

SFERCENTS DO NOT ADD TO JCO0,0 BECAUSE GF ROUNDING.
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LELnEEs BY FANK, AND BY TYpe CF INSTITUTION, 1969-70
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1 5 14 e 4 58 35 Qs 94 37 3045
3 13 5 1 19 30 2 LE] 58 2t 21,6
. H v 8 11 1% 44 10 15 136 1343
. 3 1 L) ars 1 in 21 15 3 [ t?
. 3 n 3 2 2 3 8 2 i 35 3.5
. E] . T 1 ? 1 10 5 e 51 Sl
. 4 & 3 “ Y 1 1 e e 3 3.1
. b 7 1 3 L] ) 4 Py can 28 2.4
. 3 3 . L3 3 e 1 e et 17 107
. [ 2 4 1 e s vee . 1 1 TR}
3L0-693 . a * i . 3 2 en e . 23 2.3
509-997 saan B 1 2 2 i 1 e e 18 118
10002 (1 MIHE seuusttocesacansns « e e “ Cee e e s e ] .8
TSSTITUTIUNS XEFCRPING senusians (3 " L1 2t L3 123 rEa) 2N 172 1,046% 10041
TOTAL “WU¥LER GF FARTeT[wE
TEACHERS EMPLOYED svesvennusan2lees T.123 LeTPe 11u702 250 540%0 Svivd 11382 1e843 &0.176
RANGE TN WLwRLRS -
LCRM sattusetatanstattatatssat L] i 2 [ i 1 3 ] 1 ]
HIGM ., « 2abed 1221 a2 2y32t F131Y 796 165 5 es 24806
®EANSS . 327 109 39 (33 ] 1 28 26 1s 1n [
PELIRNee . 148 LT 23 L 37 1n ] 12 ] 10
CEERCENTS (U nol A00 TO 1CD.¢ 2ECAVSE UF ROUNTING.

CRNEATNS B D WECYANY RSE BASED (R COMPLETE CISTRjEUTION,

ERIC

Aruitoxt provided by Eic:

[
-~

ASLERVA B R 3

CROUPED DISTAIEUTION SHOwNu



38

TABLE 29. -- RELATIUNSHIP BETwtiN THE WUMEER
UF PARY-TIME TEACHERS, NUWA4ER COF
FULL=TIME TEACHERS, AWD STJUENTS

PeRCENT UF
FULL-TIME ESTIMATED NWUMBER

TealHERS OF STUDENTS® PER
TYPE OF RePRESENTED FULL- PART =
INSTITUTIUN BY THE Time TIME
MUMGER UF TEACHLR TEACKHER
PURT~-TEME
TEACHERS
1 ? 3 “
PUBLIC UNIVERSITIES
ABY ENGULLMENT)
10,000 aNO GVER . 2444 17,0 71.9
5:000 Tu 94999 o 22.8 135 5.3
LESS THAN 5,000 ., 1%5.0 lest 110.5
NUNPUBL IC UNTVER-
SITIES (BY ENROLL~
MENT)
54000 AND CvER 4o 53,2 id.0 33.7
LESS THAN 5,000 ., 3r.2 17.2 4bs?
PUBLIC CULLEGES vees 14.9 leosy 123.2
RONPURLIC COLLEGES
(oY ENROLLMENT)
14000 A°U UVER 444 2441 J 6R3.0
500 TU 999 . 25.% laa? 57.9
LESS Tha' 500 ... 8.7 12.8 2643
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V. SUMMER.SESSION PRACTICES. L.YEAR INSTITUTIONS

TRADITIONALLY THE WORK YEAR of teachers has
been considered to be nine months of teaching
followed by three months of leisure. With the
demand of obtaining improved preparation and
the need for conducuving research and writing,
the summer months are times of financial hard-
ship to many faculty members who are not avail-
able for employment. For the many faculty mem~
bers who are available for {t, summer employ-
ment is almost a necessity. This section re-
views the characteristics of summer employment
practices as reported by the colleges and
universities.

The extent to which the 4-year or higher de-
gree-granting institutions by type reported
offering summer sessions is shown in Table 31.
As a whole, 82.9 percent of the institutions
reported having summer s2:ssions. The practice
is widespread in the publicly supported insti-
tutions of all types and in the nonpublic uni-
versities, and is least prevalent in Lhe small
nonpublic colleges.

Emplcyment opportunities are not avaflable
in the home institution for faculty personnel
employed fn 20.4 percent of the medium-size
nonpublic colleges and in 44.4 percent of the
small nonpublic colleges. The offering of sum-
mer programs has decreased somewhat from the
87.2 percent of institutions reporting this
practice in 1965-66, but has increased slightly
above the BO.l percent reported in 1967-68.

The changes are attributable, in large part, to
changes in the frequency these sessions are
reported among medium and small nonpublic col~
leges.

Information in Table 32 shows the extent to
which the {nstitcticns having summer sessicns
reported employment of thelr regulsr fill-time
teachers in these summer sessions. Wide dif-
ferences in practice are immediately evident.
The median percents of regular faculty employed
{fn the surmer sessions of medium ane small pub-
1fc universities are greater than {n other types
of fnstitutions. The median percent {s about
half of the faculty in other public institutions
and in the large nonpublic universities, and
is less than two-fifths of the faculty in the
remaining nonpublic institutions. About one-
third (33.4 percent) of the colleges and uni-
versities reporting the percent of regular
faculty employed during their summer sessfons
reported employing less than 30 percent of their
r*'u‘;; full-tire faculty in these sumrer ses-
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sions. About 3.9 percent of these institutions
reported employing 90 percent or more of the
regular full-time faculty during their summer
sessions.

Among all institutions, the median percent
of regular full-time faculty members employed
ir their own institutions during the summer
session, 39.9 percent, is about the same as the
median of 40.0 percent reported for 1967-68 and
41.3 percent reported for 1965-65.

Table 33 contains the distributions of the
institutions by length of summer-session em-
ployment reported. The most frequently re-
ported length of summer sessicn fg six but less
than seven weeks. More than one-third of the
institutions (36.8 percent) reported this length
of their summer sessions. About 10 percent of
the summer sessions are of less than six weeks'
duration and almost all of these are five-week
sessions. About 1 instituticn in 5 (19.8 per-
cent) having summer sessions reported the ses-
sion to extend through eight weeks. About 1 in-
stitution in 4 (24.6 percent) has a summer ses-
sion of 10 or more weeks, more than half of
these being only 10 weeks.

The relationship of summer-session salaries
to salaries paid during the academic year among
the various types of institutions is reviewed
in Table 34. Among all institutions about
half (48.7 percent) reported that they pay the
same rate during the summer as during the aca-
demic year to all or a majority of the summer-
session teachers. An almost equal number of
instltutions (46.0 percent) recported they pay
a lower rate for summer-session employment than
during the regular sessfon. About 5.4 percent
of the institutions reported that they pay more
for suwmer work than the rate of pay during the
reguiar session.

The practice of paying the same rate for sum-
mer-session employment is more widely observed
among the publicly controlled universities than
in the other groups of institutions. The ma-
jority of universities and public colleges re-
ported paying the same rate for summer employ-
ment as during the regular sessien. The ma-
jority of colleges pay a lower rate for the
summer than for the academic year.

Iinformation in Table 35 provides a cempari-
son of surrmer sessicn and academic vear {n
tire requirerent and f{n salary. Ceolumn 13 shows
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that in about one-sixth of the institutions the
time requirement of teaching per week in summer
session is the same ¢s in the academic year, but
the sumrer session monthly salary is lower than
during the academic year. Also, more than

2 institutions in 5 (43.2 percent) reportt the
hours spent in class per week in summer session
is the same as in the academic year.,

The most frequently reported practice, rep-
resenting almost one-fourth of the institutions,
is to have the same time requirement and the
same salary for summer-session teaching as in
the academic year. Among the 27.3 percent of
institutions which reported a lower amount of
teaching time required in summer session than
in the academic year, between one-third and one-
half (44.0 percent) reported the salary paid
for summer teaching is the same as during the
academic year. Among the 29.6 percent of insti-
tutions which reported that the teaching re-
quirement of the summer session is higher than
during the academic year, the most frequently
reported practice (indicated by 55.2 percent of
these institutions) 1s to pay a lower rate per
month than the amount paid in the regular ses-
sion.

The most frequently reported practice in
public institutions is to require the same
teaching time during the summer session as in
the regular session and to pay the same rate as
in the regular session; this i{s reported by
36.8 percent of the public universities and
29.0 percent of the public colleges. Among
public universjties the second most frequently
reported combination is the requirement of a
higher number of hours in class per week of
the summer sessfon accompanied by the same sal-
ary rate per month as during the regular ses-
sion, reported by 17.9 percent of the public
universities, Among the public colleges the
second most frequently reported combinaticns

TABLE 3l -~ SUMMER SESSIUNS = NuMpiR
Tolal INSTIIUTIONS GRANTING ThE

PUBLIC LnIveRSTTIES
1BY EWRODLL¥ENT)

N
v
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450 2,997 54250 %,
Lvgd
1 2 3 ‘.
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show the salary rate for summer teaching to he
lower than during the academic year accompanied
by the same weekly hours in class during rhe
summer session as during the acacemic year,

and the same salary rate as durir3 the academic
year accompanied by a greater number of hours
spent in class than during the academic year.
However, three other combinations are almost

as widely reported, two show a lower salary
level than would be expected by the level of
the teaching load and one shows a lower salary
level accompanying a lower teaching load.

The most frequently reported practice among
nonpublic universiti:zs 1is the requirement of
higher numbers of hours in class per week of
summer school accompanied by the same salary
rate per month as during the regular academic
year, reported by 23,8 percent of these insti-
tutions. This is followed closely in frequency
by the combinations of requiring the same
teaching time and paying the same salary rate
as during the regular session, and requiring
greater teaching time and paying a lower rate
than during the regular session, each reported
by one-fifth of these institutions.

The most frequent combinations in nonpublic
colleges are the lower requirement of teaching
time during the summer accompanied by a lower
monthly salary rate, reported by 19.5 percent;
and the same requirement of teaching time
during the summer accompanied by a lower menthly
salary rate, reported by 19,2 percent. Fol-
lowing closely in frequency of reporting are
the combinations of having the same teaching
time requirement in the summer session accom-
panied by the same salary rate in the summer
session, reported by 18,1 percent; and the re-
quirement of a higher number of hours teaching
per week in summer scssion accompanied by a
lower salary rate per month, reported by
17.0 percent,

CF INSTITUTIUNS CFFERING SUMMER SFSSIONS,

4-YEAR (R n|GMER DEGREEs 1963-70

ONFUMLEC ULnE- PUBLIC NOWPUBLIC CCLLEGES ToTsL
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fvER 51020 CveR
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TABLE 3. -- SUMMER-SESSTUN SALARIES - NUMBER UF INSTITUTIONS REPURTING BASIS OF PAYMENT OF SaLARIES
FUR 1569 SUMMEK SESSIUN A% COMPARED wITR ACALEMIC YEAR SALARLES,
903 INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER OLGREE, 14¥69-70
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VL. SALARIES PAID TO ADMINISTRATIVE OFYFICERS, 4.-YEAR INSTITUTIONS

THE QUESTIONNAIRE PROVIDED for the reporting of
iuformatien about the annual salary, perquisites,
and length of required annual service for 33
pre-listed positions widely used in colleges and
universities with space for additional positions
to be antered. Spaces for 20 deanship pusitions
in universities also were pre-listed with ad-
ditional lines for positions not already iden-
tified. Where feasitle, during the processing,
the entries in the open lines of the question-
naire were grouped into one of the approximately
comparable pre-listed positions. Reference to
the complete list of pre-listed positions as
presented in the questionnaire (Appendix B) may
be helpful in interpreting the position titles
in the summary tables.

In.ormation in this section should be inter-
preted in general terms. The range of duties
and the level of responsibility assigned to a
position title may vary widely among institu-
tions having similar enrollment. For example,
the responsibilites of the registrar may differ
according to whether there is also a director
of admissions. While the stratifications by in-
stitutional size and control reduce these dis-
~repancies somewhat, differences in the admin-
istrative structure exist within each grouping
of institutions.

The salaries of administrative officers are
reviewed in Tables 36 through 47, The salary
of most officers is entered in this group of
tables twice: in Tables 36-A through 36-E where
the distributions of all salarfes reported are
given by position, and in Tables 37 through 47,
where the salary distributions are given by
position within each type of {nstitution. The
salaries of teachers reviewed earlfer {n this
report are based on nine months of service
while the following salaries of administrators
are the annual salarfes. Typically the annual
conttact is for 12 months, including paid vaca-
tion. Figure 11 provides an overview of median
salaries paid two years ago and during 1969-70
to 13 selected administrative officers, together
with the percent of change over the two-year
perfoed.

Presidents

Presfdents’ salaries are listed in Table 36-A
and in Table 37, The median salary of presi-
dents 1is $25,979 and the salaries pald range
from $55,000 and over to $6,000-5%6,499. The
number of presidents for whem salarfes are re-
ported represents 84,9 percent of the institu-
tions responding in this survey. An anniual
salary of less than $17,000 is being paid te
10.6 percent of the presidents in the 969 in-

©Q = reporting these salarfes. An annual
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salary approximately equal to or less than the
median salary of professors for nine months'
teaching (516,799) is being paid to 10.3 percent
of the college snd university presidents. The
median annual salary of presidents is about

1.5 times the median nine-month salary of pro-
fessors. About 1 in 20 (5.0 percent} college
and universjty presidents is being paid $42,000
or more; an annual salary of $37,500 or more is
received by 10.6 percent of the college and
university presidents.

The median annual salary of presidents In
1969-70 is 16.5 percent higher ($3,676) than in
session 1967-68. The increase in the median
salary between 1965-66 and 1967-68 represented
a 13.6 percent increase over the median annual
salary in session 1965-66.

The salaries of presidents are shown in Ta-
ble 37 by type of institution. The median sal~
aries range from $41,250 in the large nonpublic
universities down to $16,584 in the small non-
public colleges.

The ratio of the median annual salary of the
president to the median nine-month salary of
professors in the same type of institution
ranges from 2.2 in the large nonpublic univer-
sities down to 1.4 in the small nonpublic cel-
leges.

The following is a summary by type of insti-
tution, of the ratio between the median sal-
aries of presidents and professors, and the per-
cent of change in median salaries of presidents
since 1967-68.

Ratio of Percent
medlan increase
to pro- in median
fessors' since
Iype of institution median = 1967-68
Public universities
(by enrollment)
10,000 and over ..... 2.1 9.6%
5,000-9,999 ... .00 2.0 20.3
Less than 5,000 ..... 1.8 17.9
Nonpublic universities
(by enrollment)
5,000 and over ...... 2.2 16.7
Less than 5,000 ..... 2.0 6.4
Publfc colleges suv.vu.e 1.6 18,1
Nonpublic colleges
(by enrollment)
1,000 and over ,..... 1.8 17.2
500 to 999 .iiiaains 1.7 8.0
less than 500 ....... 1.4 4.4
Tetal, all presicents .. 1.6 16.5



Owing to the movement of institutions among
the size classifications since the previous sal-
ary survey, the percents of increase of the me-
dian salaries in the various types of institu-
tions are not comparable to percents of increase
of individual institutions.

Each institution was asked to indicate the
presence and the cost to the institution, or to
the supporting agency, of selected noncash com-
pensations to persons in selected administrative
positions. Some benefits excluded from the sum-
mary are vacation, holidays, professional dues,
travel, and tuitfion. Because the information
was requested for the first time, it is likely
that the data do not represent as complete cuv-
erage and as accurate reporting as might be ex-
pected in other sections of this report,

The following shows the presence of specific
types of noncash compensation for the president
and the percent of salary which is added by the
benefit in the 945 institutions responding.
Data are not included for contributed personnel
(not being paid full salary)., See Appendix C.

Average
Percent of the
of insti- percents
Type of noncash tutions of annu-

compensation reporting al salary

Social security vuivsesaas 76.9% 1.5%
Retirement sessevsurnnnas 7.0 8.5
INSUTANCe suswrrrsonsusns 5.6 1.3
Housing ..eeusunvaornanes 54.5 14.2
Other (automobile allow-

ance, servants, club

dues, etc.y) sieriiannan 34.0 13.3
Total of items above .... 90.9X 22.1%

Business Vice.President or
Business Manager

The administrative positfon second to the
presidency in frequency that salaries are re-
ported is business vice-president or business
manager (chief busiress officer). Table 38
shows the distributions of salaries by type of
institution among the 946 persons for whom this
information {s reported. The salaries range
from $36,000 and over down to less than $5,000.
The medfan annual salary is $17,515. About 1
in 10 (10.5 percent) is paid $27,500 or more,
and about 1 in 20 (5.1 percent) is buing paid
$30,000 or more. At the other extreme, about
1 in 9 (11.0 percent)} is befng paid less than
$11,500 and about 1 in 20 (4,7 percent) is
being paid less than $9,500,

The instfituticnal median salaries range frecm
$28,500 in the large nonpublic universities dewn
to $11,464 in the nienpublic colleges. These
distributicns show a considerable amount of

O
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overlapping in the level of salaries paid to
persons in this vosition in the varicus types
of institutions,

The following is a summary o7 the ratio of
the median annual salary of the chief business
officer to the median nine-month salary of pro-
fessors, and the percent change in mcdian sal-
aries of chief business officers since 1967-68,

Ratio Percent
of me- change
dian to in me-
profes- dian
sors’ since
Type of institution median 1967-68
Public universities
(by enrollment)
10,000 and over ..vsa4s 1.6 19,37
5,000-9,999 ... 0vsienne 1.3 22.8
Less than 5,000 ....... 1.2 15.9
Nonpublic universities
(by enrollment)
5,000 and over sessouus 1.5 10.7
Less than 5,000 ....... 1.4 22.5
Public colleges .vvusnusus 1.1 21.7
Nonpublic colleges
(by enrollment)
1,000 and over v.ovuianee . 15.3

1.2
500-9,999 svrerrevnnens 1.2 15.1
Less than 500 ......... 1.0 17.0

All chief business
of ficers vuvuvnvorsnnnsnse 1.0 18.1%

Other Administrative Positions

The salarfes of 933 persons having the fposi-
tion of director of libraries cr chief 1ibrarian
are reported in Tables 36-C and 39-47. The
medfan salary of $13,439 is an increase of
13.7 percent above the median salary in the
study two years ago. An annual salary of less
than $9,000 is being paid to 10.0 percent; less
than $8,000 is being paid to 4.6 pcrcent of per-
sons having the pesitfon of head ltbrarfan. At
the other end of the distributicn, 5.0 percent
of the head librarfans are being paid $24,000
o1 morej an annual salary of $21,500 or mere
is being paid to 10.6 percent of persons having
this posittion,

The redfan salaries of head librarians in
the different types of institutions range from
$22,500 in the large public universities down
to $9,400 in the small nenpublic colleges. The
increase in median salaries since the previcus
study and the ratic of the recdian &nnual sal-
ary of the chief librarian to the redian nine-
ronth salary of professors in 2ach type of in-
stituticn are as follows:

b
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FIGURE II

MEOIAN SALARIES OF CERTAIN ADMINISTRATIVE OFFICERS IN COLLEGES
AND UNIVERSITIES: 1967-68 AND 196%-70

MEDIAN SALARIES) 1967-68 \\\\§ Eé;gé;,
MEDIAN SALARIES, 1969-70 % CREASE
ACADEMIC VICE-PRESIDENT § \\\\\\ |
oR PROVOST 'E‘-“E //// ////////////////// /////////////////% ta.4
DEVELOPMENT VICE $14: 7978 \\\\\\\\\\\\\\\\\\‘\\\\\\\\\\
PRESIOENT DR OIRECTOR |31g. ///////y/ // ////// //A 0.4
PUBLIC RELATIONS VICE- | \\\\\\\\\\\\\\\)\\\\\
PRESIDENT DR DIRECTOR ;///////////////////W 17.9
STUDENT AFFAIRS VICE- -14,095
PRESIDENT OR OIRECTOR %//////////////////////7//// 13.9
oEN DF NEN SULBEBIBIBBSNS
sse s 7 i 12-2
oEAN OF YOEN 255 D
a4/ 00 10.3
OEAN OR DIRECTOR \\\\\\\\\\\\\}\\ -
OF Aourssions DR /A 134
s11. /////////////%{////// 13.3
HEAD LIBRARIAN bebdd W\\\ AR
313429 ////////////5/’/////////// 13.7
OIRECTOR OF AUDIO- A RS
VISUAL SERVICES 3 ///////W////’ 0.2
DIRECTOR OF ATHLETICS nz a0 \\\\\\\*\\\\\\\N\\\\'\\\ S—
QRIEIRN 7 4 A 14.8
HEAD FOOTBALL COACH 111, 499 \\\&XW\
BRI/ 7 40 16.6

NEA FESEARTH OIVISION




46

Ratio of Percent
median increase
to pro- in median
fessors' since
Type of institution median 1967-68
Public universities
(by enrollment)
10,000 and over ..... 1.3 18.2%
5,000-9,999 ......... 1.1 19.2
Less than 5,000 ..... 1.0 15.1
Nonpublic universities
(by enrollment)
5,000 and over ...... 1.1 17.5
Less than 5,000 ..... 0.9 16.8
Public colleges ..eveven 0.9 20.8

Nenpublic colleges

(by enrollment)
1,000 and over ...... 0.9 12.3
500-999 ...ihiinenan. 0.9 15.3
Less than 500 ....... 0.8 20.5

All chief librarians ... 0.8 13.7%

The following showe the presence of specific
types of noncash compensation reported tor the
position of head librarian und the percent of
salary which is added by the benefit in the
919 institutions responding. Data are not in-
cluded for contributed personnel {not teing
paid full salary). See Appendix C.

Average
Percent of the
of insti- percents
Type of noncash tutions of annu-

compensation reporting al salary

Social security ...vessss 82.9% 2.9%
Retivement ...vevvveessss 75.8 7.4
InsSurance siieveronenvass 77.3 1.4
Fousing ceeevnrsnanennaas 2,3 17.0
Other (automobile, allow-

ance, servants, club

dues, etc.) eeucarreans 4.5 2.5
Total ot ftems above .... 91.4% 10.5%

Salaries are reported for 853 perscns hold-
ing the positfon of registrar. These are sacwn
in Tables 36-B and 39-47. Tle redlan salary of
$11,743 §s an increase of 13.6 percent during
the past two years. An apnual salary of less
than $6,500 is being pajd to 4.2 percent of the
registrars; 11.i1 percent receive an annual sal-
ary of less than $8,00(1, At the other end of
the distributicn, 4.3 percent of the registrars
are bteing paid an annual salary of $§20,000 or
higher; 9.5 jercent receive anrual calaries of
$18,000 or higher.

The redian salaries of registrars in the var-
iouslt\pes of institutions range frem $16,500
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in the lurge public universities down to $7,832
in the small nonpublic colleges. The following
is a list of the ratio of the median annual
salary of registrars to the median nine-month
salary of professors and the percent increase
in the median salary of regfstrars since 1967-
68 by type of institution:

Ratio of Percent
median increase
to pro- in median
fessors' since
Type of institution median 1967-68
Public universities
{by enrollment)
10,000 and over ..... 0.9 10.,0%
5,000-9,999 ......... 0.9 8.3
Lass than 5,000 ..... 0.9 15.7

Nenjublic universities
(by enrollment)
3,000 and over ...... 0.8 10.9
l.ess than 5,000 ..... 0.8

Pub.ic colleges .evuvunn 0.8 15.7

Noapublic colleges

(by enrollment)
1,000 and over ...... 0.8 12.2
500-999 .. seeeeriann 0.8 11.8
Less than 500 ....... 0.7 11.1

All registrars vovsvvess 0.7 13.6%

The following shows the presence of specific
types of noncash compensation reported for the
position of Yegistrar and the percent of salary
which is added by the benefit ir the 843 in-
stitutions reporting. Data are not included
for contributed perscnnel (not being paid full

salary). See Appendix C,
Average
Percent cf the
of irsti- percents
Tyvpe of ncncash tuticns of annu-

_ Seopensation Teperting al salary

Social securlty seuiueuaen 81.0% 3,37
Retirement ..vvvvarrraaan 71.3 7.2
INSUTANE” tuvvnranrsnnsss 73.9 1.6
Housing voesvsneansnanane 1.3 16.5

Other (autenobile, allew-
ance, servants, club
dues, €tCi) wrrrancnvan 4.2 2.5

Total of iters above ... £89,0" 10.6%

The salary teing pald to the dean or direc
tor of adrlssions is reported by £05 institu-
ticns (Tables 36-B and 39-47). The redian of
the salarics of the deans or directors of ad-
nissicns is 12,983, an fncreass of 13.% For-
Cent over the redian salary in the study two

vears age. An annual salary of less than
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$9,000 is being paid to 9.6 percent of these
persons; less than $8,000 is being paid to

4.3 percent. At the upper levels, 10.2 percent
are being paid $19,000 or higher; 5.5 percent

are being paid $21,000 or higher annual salaries.

The range of median salaries paid to the
dean or director of admissions in the various
types of institutions is from §17,700 in the
large public universities down to $10,000 in the
small nonpublic colleges. The ratios of the
median annual salaries to the mecian nine-month
salary of professors and the percent change of
median annual salaries of dean or director of
admissions since 1967-68 by type of institution
are as follows:

Ratio of Percent
median increase
to pro- in median
fessors’ since
Type of institution median  1967-68
Public universities
(by enrollment)
10,000 and over .i... 1,0 7.37%
5,000-9,999 .. iinunn 1.0 16.1
Less than 5,000 ....» 0.9 13.5
Nonpublic universities
(by enroliment)
5,000 and over «v.iivs 0.9 12.4
Less than 5,000 ,.... 0.8 12.5
Public colleges vvivuens 0.9 12.7
Nonpublic colleges
(by enrollment)
1,000 and over «ssvee 0.9 12.1
500999 siviiininianan 0.9 14.9
Less than 500 ....... 0.8 17.6
All deans or directors
of admissions siivvienan 0.8 13.4%

The follcwing shows the presence of specific
types of nencash compensation reported for the
position of dean or director of admissions and
the percent of salary which iy added by the
benefit in 795 institutfons. Data are not in-
cluded for contributed perscnnel (not being
paid full salary). See Appendix C.

Average
Percent of the
of insti- percents
Type of noncash tutfons of annu-
coppensation teporting al salary
Soctal security svievnnas 81.1% 3.07
Retirement voviervovennns 71.4 7.5
lnsurance vivvetvtisnnan 5.7 1.5
HOUSINE teveviususnsnnins 2.4 12.8
Other (automobile, allcow-
ance, servants, club
dues, €tCi) tuariniinan 6.2 6.8
of items above ... 89.4% 10,87
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The other position in which the number of
individuals for whom salary 1s reported exceeds
two-thirds of the number of institutions is the
vice-president or dean of students (chief stu-
dent affairs officer). The median salary of
§16,050 is an increase of 13.9 percent over the
median of $14,086 reported in 1967-68, An an-
nual salary of less than $10,500 is being paid
to 11.3 percent; less than $9,500 is being paid
to 5.3 percent of persons having the position
of chief student affairs officer. At the other
end of the distribution, 5.6 percent of these
persons are being paid $26,000 or more; an an-
nual salary of $24,000 or more is being paid to
9.6 percent of persons having this position.

The median salaries of the chief student af-
fairs officers in the different types of insti-
tutions range from $23,604 in the large public
universities down to $9,850 in the small non-
public colleges. The increase in the median
salaries since the previous study and the ratio
of the median annual salaiy of the chief student
affairs off{cers to the median nine-month sal-~
ary of professors in each type of institution
are as follows:

Ratio of Percent
median increase
to pro- in median
fessors' since
Type of instftution medfan  13867-68
Public universities
{by enrollment)
10,000 and over ..., 1.3 12.4%
5,000-9,999 ..ivvnunn 1.3 16.3
Less than 5,000 ..... 1.1 18.4
Nonpublic universities
(by enrollment)
5,0C0 and over ...... 1.1 18.3
Less than 5,000 ..... 1.1 17.8
Public colleges «vvunvnn 1.1 13.3
Nonpublic colleges
(by enrollment)
1,000 and over «.uv.us 1.0 12.0
500-999 tiiiiinannann 0.9 9.6
Less than 500 «v.vue 0.8 15.9
A1} chief student
affairs officers vvvuvan 1.0 13.92

The position of vice-president or director
of develeopment {s reported by 58.9 percent of
the institutions. The medlan salary of $16,330
is an {ncrease of 10.4 percent over the redian
annual salary of $14,797 reycrted in 1967-68.

The median annual salarfes and the percent
increase in these medlans over the redian
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salaries two years ago for other positions in
which salaries are reported for a large number
of persons in the present and previous studies
are 8s follows:

Percent

increase
Median over
salary 1967-68

Position

Assistant to the president . 15.2%
Academic vice-president or

ProvoSt saivurvnennannnins
Public relations vice-presi~

dent or director viviiinan
Dean of men vvvvvviiinnnnin,
Dean Of WOMEN tuiviuvrnnannnas
Dean or director of student

placement tvvivvintiainiany
Director of extension ...v4.
Director of the summer ses-

$15,167
24,412 14,4

12,764 17.9
12,319 12.2
11,406  10.9

12,250 15.5
17,250 22.1
F3 13 o T N 17,469 10.0
Director or principal of
laboratory schcol ciivins
Director of audio-visual

15,531 20.4

services vivsitiiiiiiinas 12,045 8.2
Director of athletics ...vuo 14,311 14.8
Head football coach tivvvnas 13,395 16.6
Head basketball coach vouuss i1t,779 12.3

Deans of Professional Scliools

1ables 36~D and 36-E contain the salary dis-
tribut.uns of the deans or directors of the
separateiy organized professional schools or
colleges among the 280 universitites reporting
salary information. The range and quartile dis-
tributfons are given by type of university in
Tables 39-43, Salaries are reported for 240
deans or directors of the school or coliege of
arts and scicnces. The median salary is
$24,701, an increase of 18.9 percent over the
redfan of $20,250 in 1967-68. The top 7.1 per-
cent of these deans are being paid $32,00C or
more.  An annual salary of less than $16,500
i{s being paid to 4.4 percent of these persons.

The dean of the graduate school is second
most frequently repcrted wilth the salaries of
225 persons included in the present study.

The median salary of $23,361 is an increase of
17.3 percent over the median o° $19,917 re-
ported {n 1967-68. An annual salary of $34,000
or mcre §s being paid to 5.8 percent of persens
having this posftion; 14.7 percent are being
paté 330,000 or mores At the other extrere of
the range an annual salary of less than $17,000
ifs being paid to 4.4 percent of the deans of
graduate schools; 12.0 percent are being paid
less than £18,500.

Salary inforrmaticn is reported fer 210 deans
of the scheol or cellege of educaticr. The

O
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median salary of $23,625 is an increase of

17.6 percent over the median of $20,089 re-
ported two years age. At the top of the dis-
tribution, 3.8 percent of the deans of schools
or colleges of education are being paid $32,000
or more; 10.0 percent receive $30,000 or moie
in 1969-70. At the other extreme, 5.7 percent
are being paid less than $17,500, and 11.0 per-
cent receive less than $18,500.

The deanship of the school of business is
reported 210 times with a median annual salary
of $2.,938; an increase of 16.9 percent over
the median annual salary of $20,483 reported
two years ago. An annual salary of $32,000 or
higher is reported for 5.2 percent of the deans
of the scheool of business; 12.4 percent are be-
ing paid $30,000 or more in 1965-70. At the
other end of the distribution, 5.2 percent are
being paid less than $17,000 and 9.5 percent
are being paid less than $18,000 in 1969-70.

Following are the median salarfes Iin the
other most frequently listed dean of profession-
al schocl positions, together with the two-year
percent of increase in the medians, to 1967-68
to 1969-70:

Separately or- Median Fercent in-

ganized school satarty crease since

or_college of dean 1967-68
Agriculture vovevevens $25,375 17.2%
Dentistry vivvvannnnns 30,800 17.9
Engineering «vivvenans 26,750 19.0
Extension tiviiviiaii 23,000 20.0
Fine arts tvevenininns 23,182 13.5
Home economics vaiveann 21,500 16.7
Journalism vevvvionns 22,375 17.3
La% veivastnsnnntininas 28,063 14.7
¥edicine verveinnncnanas 31,833 5.0
MUSIC envrenrnanannan. 20,625 17.3
Nursing vesavesiaiinaas 20,600 24.5
Pharmacy coievevitnnas 24,315 15.4
Fhvsical educaticen ... 20,875 19.3
Sectal welfare vvveuun 25,750 12.0
Veterinary medicine .. 28,500 17.5

Adminisirative Positions by
Type of Inclitution

Tables 37 and 38 provide the distribution of
salaries paid to the president and the busincss
vice-president in each type of institution of
higher educatien. Tables 39 through 47 provide
many specific items about the other administra-
tive posfiticns by type of dinstitution. These
tables show the nucber of pesitions teing re-
forted and the high, low, rcdisn, and first and
third quartiles for the posftirns reported rost
frequently in each type of fnstituticn.
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LILRAR~  UF AULIL-  UF UF uF UF LARGR=- CF FOGTBALL PASKEN-
1A% vISLAL EVENING ERTENSIO' SUMMEL  ATORY ATHLETICS CQACH BaLL
SeRVILES sunCrL SESSI2N SLHDOL Cualr
& s 6 ? ] 9 10 1L 12
s TS { e aes .e cen aes .t
e e P e e s 1 s ene
L e sa “es “ne i ses .ee
q “ee P cas “ne ee “sa
1 o e vew 1 .ee e
1 ? L 1 i Py
‘e ve fee P e ‘e
e 1 1 e e can
2 e e 1 1 3
1 “oe ee L e 1
2 i ase 13 e e e
P o ara A e 2 1
1 sas aea ees “is 13 3
H) 1 1 e e 3 fee
é A 1 1 e 5 4
2 tes see 1 1 3
5 2 3 1 2 are
5 “ea 1 1 1 i e
10 e s 1 1 1 &
5 1 1 aan Py 2 . P
& 1 2 [ 2 1 3 eve
3 1 2 ? L] 1 1 e
T 2 1 e aen L i H
5 1 N i . L} s cas
24 2 1 1 e 7 7 2
13 e 3 5 1 T 3 e
10 3 eee S L] 9 H) 2
1 £ 4 & 4 2 s -
11 b 2 3 1l 21 8 1
11 1 s 1 “ns 3 cae 1
13 il “ T L] 18 ? H)
18 < 3 Pg 3 9 1 [
20 11 7 L] 2 18 1 &
26& 4 o & E} 12 % b
28 9 5 ? [ 15 & ?
20 1 5 E 3 20 k3 8
11 & ? 3 & is r 1%
23 “ 3 ? 5 32 12 12
0 [ X% ’ ? 2 24 18 13
PL ] . “ 3 17 3 1%
36 15 ES 3 2 13 L 16
a? 1’ 3 ? H 22 10 1%
53 1t " 2 3 i [ & L9
38 L] 3 < 1 35 (L) °F
54 11 a4 3 L3 HL) 15 t4]
39 1. . 1 2 1% 1 35
sC e 1} ? “ 13 13 2?
0 12 i 1 1 13 ) 113
37 1y 3 2 1 16 14 3.
26 11 3 “ ars Hrd 13 18
«3 v 1 3 ase 17 12 26
2) 11 2 een 2 i 11 22
2? 1l 4 < e il e il
e 12 ? e e 7 1 $
9 ’ fer 1 e 2 i 3
- ¢ e e 1 2 2 1
1 5 1 N e P ) 1 2
1 2 Cas s aar “se 1 e ..
3 2 e e 1 e ] 1 e
% 3 e 13 I3 “ee 7 e -
933 3Ts 1374 139 117 e L XR] 3le Lra
$10,92¢ 3 .50 B1delvk 112,807 #15.8479 %1075 #13.219 $1Ce2Q7
B130429 B4 045 Sle,2i 917,663 315,531 314,311 813,385 RLL.TTO
170339 $15¢31F  S1S0313 B00e976  $22,0ad BLra%21 V70330 81640 S1a,102
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TahHLE 36 Ua==8UMINISTWAATIVE CFFICERSY SALERIES. UISTRIBUTION LF SALARIES PAID T0 AGMINISTRATIVE
GFFICERS IN 280G UNIJVERSITIES, 1969-70

LE&sy 5ChOUL {162 CULLEGEY UF

SALAXY RaAnoE G-AaLUATE  ARTS aiin ASR{- LUSTNESS  DedTISTAY EOLCATION ENGI- EXTENS ON FINE FORESTRY
Simdi SCtewCEs  CuLTUXr NEERING ARTS OR NATURAL
RESOURCES
1 2 3 L3 5 ] 7 ] 3 10 11
Gt LR e
=Yg ddd u aas e 2 v 1 tee aee
36,030-374994 .. 1 1 s 2 2 ves P
36,000-35.959 .. 4 3 & 2 8
32400l ~334991 o0 7 1e ] 4 6 10 sae 1
33.00°~314994 4 13 17 15 1w 13 i 4 9
29,50 29994 . 4 2 2 .o 3 5 1
ENUT =2 70499 4. 2 5 5 2 6 5 3
TR I F PR 5 3 [ L 2 9
CEIQU =2 et s s u 11 3 2 & 3 e 4
2145U0-274997 4 7 10 5 1 ] 1 2
21,007 -2T4699 .., 6 El 15 1 6 8 2 s
2635U5=26y 395 4, 2] 3 [} 2 10 4 2 S
26,000 ~264457¢ o |1 12 12 2 8 B 3 2
251500=2%+997 . 2 ? 2 s 3 5 i 2
254U000-290499 4. & lu ] 1 14 & 3 7
264500-26,499y ,, 1 L [ aes 4 [} aas 1
26,UC~74,693 ., R 7 7 s 3 7 3 “
23,500 -23,9594 ,, 5 4 # wen L] 3 k] 3
23,0052 30493 .o 2 1 v 1 15 S ] 11
224500224971 4w 2 13 3 1 9 4 i &
22100L~220499 oW 13 El 9 e 13 ses 1 2
2145C0-2143%9 .. ? 12 & cea 6 4 1 5
214000214497 .. 3 13 10 san 9 1 3 4
204 500-204993 .. 13 1 > “as L] 1 1 2
20,00, 24491 .. v 3 9 e 11 k] 2 3
19,505-19+999 .. ] b © e © 2 4 3
19,0ut-12,4%7 .. 5 6 5 eee S 2 5 5
154507~ 18v 2992 . 2 2 4 sea 2 1 2 3
FRyO -1ny 650 oW 7 & 5 [ 4 ) 2
17,500-17.99 & L) b sae 5 1 e 2
17,000-17,453 .. [ 7 4 3 1 1 F4
leySuc-1e 999 o, 3 3 ] eee 2 1 1 2 e
16, 030-15,693 ., 2 2 2 .o 4 2
0154997 .. 1 3 “as 1 aae 2 .o aas 1 cas
15, 00L0~19,694 . cen 1 e 1 aee . 1 “es can
14,507~ 1a, 397 ., 2 1 . . 1 1 e
16,000~10449: ., ass 1 . . s P Tee
13,501-134994 .. e e . e 3 s P tae
13.00%-13,0499 4 [} 1 e 1 sas ane cen 1 “ve
12.5C0-1249%97 o sea 1 e 1 e e cenr con “ee
12,000 -120097 4 ] S are cas e s eee sen
ILeSoe=-10a93% o iy 1 s aas .o cen e e
11,000-114657 .. saa e s aaa ees en
10,500~104S9y .. “us e ‘e
1O, 0Cu-120857 o, e aee e . “as eon
BELUM 310,000 ..y sea s e “as e vaa “ne
NoMged L 1NOLEI0.ALS
FUR me ™ SRLER<]ES AxE
ApFfRTL U 225 252 Le 212 3t 7190 162 b4 109 21
FIAST wuaaTile $ 204625 8 23,909 8 224520 8% 2045557 % 23,000 8 214083 8 23,750 0§ 19,450 % 04187 8 22,313
MECIA' SALR«y Y430l Y Zag 3T 8 250375 B 234934 % 30,000 8 23,625 8 Zea TR0 8 27,000 % 23,1B2 8 25,750
THI«D LytmtTLt $ STaTesd 8 26400 8 28,025 8 27350 8 324757 8 264925 8 29,650 8 2K.A1T 8 (64250 8 27,452
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VARKLE 36 Ea--AGMIYMESTYATIVE OFFECERS!

SALARY RANGE

1

$60,000 A%D Oyik
38,000-34:993 ..
36,00C-374997 ..
36,000-35,993 ..
32,000-33,999 ..
30.000-314995 .
294500-274939 o
29, 0002904949 4
2845002261997 +u
281000-283693 ..
21,50G0-27,939
27,000-21,499 uu
26+500-26499% o
264000264494 &
251500-25,999 ..
255000-2504%99 .
244500-244997 «.
24,002-244499 .
23,500-23,933 ..
234000-230499 .\
2245005224594«
224000224457 .
214500-2119%7 ..
21,00C-21,4699 .
2010500-201939 .
200000-204%%7 .
194500-19.9%9 .,
19,000-194494 ..
1B, 500-18,9%4 .
18,000-1844897 ..
17,90G-374999 o
L7:000-1744G4 o
164500-161993 ..
16,000-164497 ..
151500-154959 ..
15,00C-15,432 ..,
49500140999 .
E40003-144697 ..
13¢500-134994 ..
134000-13+497 .,
124500-12+994 o
129000-024499 o
E14500-11499% ..
L1¢000-101897 «,
10¢500-104999 .
10,000-1054%3 .
BELOM $E0,000 u.
NUMRER GF INDIVIDUALS
FOR WHUM SALASTES A<E
REPCATE

FIRSY CulaTlic E 3]

MEQTAN SALARY 82

THIRD (UAdTILE $2
O

HUME

cCUNCMICS NALTS™

é

L]-)

2750
10500
9t

JGua-

ot WA e 8 R e e e

21

$21,204
$22.375
$25.87%

SALARIES.

CFFICERS IN 216 UNIVERSITIES, 1

Law

&~

p—

- NN R W NN WNONWE BV WA =R G e

97

325,082
328,083
$30,4E3

UEA'

MECICINE MUSIC

w

1

a
6
9
7
5
5
1
1
2

54

$32.3%50
$31,833
$32,525%

B r e e W O e A M R R e e R W R R e e e e e

oo
Y
sae

X

LE]

a0
$20.625
$26.192

969-10

sCHOLL (LR CULLEGE) UF

NUKSTAG

1
3
2
t
1
3
2
5
4
9
5
5
5
4
“
1
ol
2
2
o
1
2
2
3
2
§
1
2

cun

LL)

311,625
204600
822,561

PHAXMALY PRYSICAL  SuClAL
LOUCATION WELFARE  NAKY
PEDECINE

e AR R R R W R R W e e e e R R W s e s

e

ase
s
“en
“ae
e
ses
san

X
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$21,750
$24,375
821,811

.

t
2
2
1
1
3
2
2
2
1
2
1
2
2
2

Y

e

s

cen

sun

s

23

$1R, 025
$20.075
823,315

. e ek e RN @ A R R b s e (s

e
“ua

e
“ae
“en
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$23+875
$725, 1%
$27.87%

CISTRIBUTILN CF SECARIES PAID TN ADMIWISTRATIVE

VETER=

1

aes

e
res
X
“ae

828,750
$28,%C0
$3C0550

53
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$20,2060
$23. 148
$274339
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TRBLE 37.--r~ESTUENTS® SALARIES. O1STRIGUTICN GF SALARIeS PALD TO PxESIVENTS IN 946 INSTITUTIONS
JRANTING THE &4-YEAx LR HIGHER DEGREE, 1569-70

Puslli U EVERSTETLIES NONPUBl 2L NONPUBLIC CULLEGES
fuY EoanGLUMENT} UvIVE<STTIES PUELIC (BY ENROLLMENT)
SALAKY <BNLE 1J2 U0 5,000~ UNDER  teY BENROLLMENRT) CULLEGES 1,000 500 UNDER T0TaL
SO Dver F94? $.00U0 §,000 UNGER AND UVER 999 500
atD CVER 52000
1 2 3 4 5 ¢ ? [ 9 10 11
$00,000 4.0 UvFk o e 2 1 e e 3
SR, Q0U-59,33 e Y e “ee .
PLYTVVITLS MUY e B
44,001-5%,4999 . 1 eeu “ e P . [}
52400 1-53,997 . 1 ves B 1
SUeNu=91 433y . 2 “an 2 2 e . . L]
G800 =67,499 4 . l . PN 1 e . 3
By I0T =67, 4, 2 . 1 . . 3
46,00 -45,397 . 1o 5 3 2 .. 1 . . 21
W20, sy dP . 3 1 s 2 3 1 “se . . 10
DY IV BT . 11 1 1 o 1 P 2 . 27
34, 000-34,99 . 1 ‘e N 3 4 2 1 1 . 15
ELTRUVIRS F A R R . le 8 3 “es L] 2 & s . 39
34, 0L~ 35,994 . 13 139 1 ] 3 7 12 [ . 53
32,00 =38¢3794 4u 10 ’ “ “ss k] [} 8 S 55
3 Go=31e499 . 12 15 A “ i) [} 25 14 99
FATENEPETE R R e ] “es e “ e . ]
FE DR NNEPR FCEN] . 1 1 L] e i 10 “se 1 . 18
2B SU2=2r 999 . i 1 ue . a 5 1 1
AN PN 4 & . e B) ? 5 . és
257 =20,499 7 wun 1 1 e . 2 5 10 3 PR 22
2V, 000=21,4%1 ouu [ 2 B 5 8 ) . P
260805200999 o e H 1 . 1 2 3 1 Y 5
20,00 =2 4499 . . 6 . 1 9 4 3 e 7
294500 -25,9%y . “ea é 2 . e 2 2 4 e 1:
25,00 Tk . “ee 9 3 . 1 1o 20 23 8 92
28,5, ¢4y 399w e e R . vas 11 2 2 “se 15
28,00 =24,49¢ ... e P . v & “ 2 3 13
23,941 .., L 1 . a 1 ?
230007234439 . 1 . 12 ? 6 2 28
22450 .~22499 . e 1 . P4 il S 5 s 24
22400/ =224 . e 1 . 1 4 12 7 2 27
214507-214939 . 1 1 . 2 eee 2 1 ?
ele0u=21.8% 4 . “en 1 . . 2 L} 12 1 20
20, 21337 . i . . « 1 3 3 1 3
20400 0-20 491 . e . “se . 5 11 24 10 53
19500124494 . e . . 1 e 4 e 5
19.0u.-kv,899 . e . . 2 1 5 2 11
8,507 =12,3%7 . e . . 2 2 4 3 12
18,00 1-14,49) . . . 1 L3 6 9 21
. e 1 . “ee 2 5 2 10
. e . . ' 3 5 16
« s . e 1 ) 3 ?
. 1 . . e e 2 ] 1
. e . . s ) 3 6
. “en . . st 1 6 14 21
. . . ) 2 6
18,00 - 14,697 . . . 1 ] S 9
13,50.-13,997 . . . 1 1 3 5
13,090%-13,8%5 . e . . e “se 2 2 L3
L2aS0o-120999 . e . e 1 4 ]
120G =424899 . . s 2 . 3
11,52°-11,99¢4 .o e . “es sen 1 ces 1 2
LLe202-114859r oo s . “ee e 1 1 2
TCeSL2-10, 434 ou . . e eoe 2 2
e 175837 o v “es . “es e e cen 3 3
50 0 d?t wan . e vee 2 “un 1 3
3 0uf AT e “ee . e e 1 2 &
EELLW 374000 vuvns . see i 3 ?
WUMERR OLF INDIVIGOALS
FOR wm » siylelgy 4df
ALFCRTE( [ te s? ir 52 152 14 200 123 969
FIRST L BaT{tt $330153 % TeadSL 8 54583 0 34,000 % J4,500 % 23,23% B 22,354 8 18,876 8 1s, 178 8 21,058
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TARLE 34.--BUS[WcSS viICe PARESILENTSY SAZLARIES. UisfRlo TQ0N £F SALBRICSY PAID TD AUSIVESS YICE
PRESIJE oTS 1R buSENESS MANGLERS % 924 [NSTITUTIUNS GRANTING THL &-YEAR (A
PILHER BEGRCE, kY TYPE LF 1WSTITUTIUN, 1569-70

PUSLTIC UNIVERSTTIES W PUBELTL NOSPUBLAC CCLLELES
(BY cdiLALFENT UNTVERSTITIES PUTLIC (BY ENSOLLMENT)
SALARY RANLE 13,000 Z.000- SCER InY §NRTLLMENT) CULLEGES 1.0uD 5.0- USNDER TUTAL
A%0 UvEA 31333 5,030 5.000 LNOER ANG CvER 399 500
A0 Uwzn 51000
1 2 3 4 5 6 7 G 3 10 n
$16.0C0 640 QVvEK 9 s ree 1 see e .. Cer 12
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34,000-344497 4w, 2 “re fre 1 “
33,500-33,9%, ... fee e wee e e e
33,007-33,497 ... “ee e e e 1
32,5U0-32,397 vuu i i v can [ e e e 2
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28453,-2d0 337 & aee “es 2 P 1 s 11
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27,500-27,99¢ 5 2 e 2 1 2 vy 12
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2Ee500-204999 ... 1 1 i 2 1 1 “ee eew &
26)00U-25 4499 o4 2 3 1 2 fee 'y “ea fen 9
254500-2%4999 ... i) 1 ave 1 “es 1 i 7
CUaUUI-254%F o H El 2 3 ‘e L] e it
2% 50U-24;994 .4 ) 1 1 1 1 1 e v 1
24,000-24,497 ..., e 2 1 2 L 2 2 e 11
23:502-234497 vau & 3 1 2 3 i vew s i1
23,00 -231499 2a ore e 3 2 3 & 2 s 16
22,506-22199% +e0 2 ] 2 e 1 “ 2 “es 19
224000-22,853 ... 3 ‘ 1 3 2 5 cen o i7
2La507-204959 ouu 3 4 o 3 t 3 Ve “ve 21
21e003-21¢497 o4 2 1 & 3 [} 2 3 1 23
2V 500205994 .y 1 4 2 1 2 1 2 2 21
2010UU=-2V4899 .4y . L} 2 4 7 4 T ee &0
£9:500-19,997 oo i 3 1 aea 3 3 2 “sa 13
19,008-13,497 .., ue 2 [} 1 ? ] “ 1 24
18,500-18,954 .., ane [ 1 1 H 10 3 e PL]
18,000-18,493 .., 2 1 3 2 ] is k] 1 L]
17,500-17,3974 a0 2 2 7 1 9 9 3 “en 33
174000175463 ou. L 2 1 1 1 7 S 2 2t
164505~1639%7 0y e 3 3 12 15 33
16,000~ 186,499 fan ‘s 3 “an 11 1l 1) 3 1
15¢500-1%,992 tew “ee ~as 1 L] 1 3 3 23
159 20u=15,483 e 4 . 1 E ? 1 3 2
165500144999 o4, e e 1 e & “ 4 2 [ B4
18, 0602+14,497 oo, e 1 “ee 1 14 13 12 2 3
13,500+13,9%3 ... 1 1 2 1 ‘ 6 L] 1 24
13,020-13,497 .., 2 2 3 5 13 . 31
12,5U0-12,997 oua cee 1 v ‘ 5 ¥ [ 25
12,000~12,499 e 2 1 1 3 10 1s 8 33
1150001992 “ee 1 Cee e aea 2 & 5 1
s 000=-1ked54 e 1 e [ 3 2 11 T 24
10.507~1C0,899 e or 1 1 s 1 o 2 15
10,00u~10,4979 ser “es .re 1 1 1 ? ) 14
94500« 9,997 ... “un e 1 . . “re 2 4 !
F.000~ 9,499 ... e . s . 3 3 ] 1é
BaSCi~ E4G9¢ o0 e Cene “ee e e H L] %
B, 000 £,497 .,, cen aoe cen 1 5 1
TeSuU~ 1,999 o, oy e e e e aun 1 2 )
TeLOC- 1,897 . “ee e e e “es 2 3 s
G503~ 64599 o e ey e e cen 3 3
LTI YA e e e 1 H 3 5
~ 5.999 . e wre e ree “ee e s
S48 .u “ee e e can v “se ee 2 Z
FELCH 354000 cvnns ere “re “us sas e 1es e “ee 2 2
NUYEER LF O ANDLdIbuALS .
FLE wh ™ SELA4TES RRE
RePLateld Es EdJ 55 it el 147 (R 2¢% 95 L))
FIa5% CLumart]ie B 230450 4 1r07392 1 164232 8 I8, 050 8 J0G031 % [44547 b lee3§é 3 140281 8 8.E4& b 12, 94F
ECPan SdLRRy P oe®,025 % 20,000 % 18,750 8 iruS00 8 23,375 8 J7,083 0§ 170587 § 14,500 B 1l.sts b 17,815
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TAELE 39.-=LAKGE PUBLIC UNIVERSI

TIES. SALARIES PAID UTHER ADMINISTRATIVE PERSONNEL

IN PUCLIC UNIVERSITIES WITH ENROLLMENTS OF 10,000 AND OVERs 1969-70

POSITIUNSG
1

EXECUTIVE VICE-PRESIDENT srevssenernrees
ASSISTANT TU THE PRESIUENT wuvesssnesees
PLANNING VICE-PRESIUENT UR DIRECTUR ssas
DIRECTUR LF URGANIZED REStARCH sesesesnss
DIRECTUR UF InSTITUTTU AL RESEAKCH sause
PROVOST OR ACADEMIC VICE-PRESIDENT .....
UBEAN OF AUMINISTRATION OR INSTRUCTION o,
QEAN UF THE CULLEGE seseesasesersssrasss
DEAN UF GRADUATE SCHOLL eeessessessacrse
DEAN LF ARTS ANO SCIENCES sesesassssases
DEANy SCHUUOL UF AGRICULIURE sasessrssses
DEA'y SCHUOL UF BUSINESS ..
DEANy SCHUOL UF OtWTISTRY .
OBEAN, SCHUOL UF EVUCATIUN seessesscssssars
OEAN, SCHOOL JOF ENGINGERING sevenssssres
DEAN, SCHUOL UF EXTENSION sevecescsssses
DEANy SCHUCL LF FINE ARTS suvveneressene
DEANy SCHOUL UF FURESTRY s ereserocessees
OEAN, SCHUCL UF HOFE ELONOMICS sesesssss
DEAN, SCHUDL UF JOURNALISM cieieresenses
DEANy SCHUGL UF LAW sossessssssssasassss
DEANy SCHULUL UF MEDICIGE sessseasasssases
DEAN, SCHULOL LF MUSIC sessosesssasoasases
DEAN, SCHOOL GUF NURSING seveersessscnass
DEAN, SCHUOL UF PHARMALY ceeeessese
DEAN, SCHUOL CUF PHYSICLAL EDUCATIUN
DEANy SCHUDL uf SUOCIAL WELFARE sessssses
DEANy SCHUOL uF VETERINARY MEGICINE oo
DEANy DTHER sovecroscsssssosncssasassnss
STUDENT PCRSUNEL SERVICES DIRECTUR ouee
DEAN OF MEN seerooresssscsssnssssasrsses
OEAN UF WUMEN oieeesssssssssssssssssnsscs
OIRECTOR CF AUMISSIONS sevecersseroncesnse
REGISTRAR ,..escescesssastosssssasrssarss
OIRECTIQR OF STUCENT PLACEMENT sovecesssns
OIRECTUR UF STUDENT TESTING AND

COUNSELING wsvesansssssssnsssrsrssassasns
DIRECTUR UF STUDENT FINANCIAL 210 sanuse
BUSINESS MANAGER-CHIEF BUSINESS OFFICER
DIRECTCR UF DEVELUPMENT sevecasccersesnes
DIRECTCGR OF BUDGET-CONIROLLER severvonsne
DIRECTCR OF NON-ACAUEMIC PERSOMNEL seene
DIRECTCGR CF PURLIC RELATIONS sueesoesess
ALUMNT SERVICeS DIRECTUR seveonsorsonsas
DIRECTICR UF JNFCRMATIUN seeesoccsosasses
LIBRARIA%Y (HEAD) eevesssssosrssorssssrsars
DIRECIOR UF AUDID-VISUAL SERVICES eveene
DIRECTUR UF EVENING SLHUUL essesencsasas
DIRECTUR UF EXTENSION sieeeeccsernrscess
DIRECTOR UF SUMMEK SESSIOY sevescasccnes
DIRECTUR UF LABURATURY SCHOOL .
QIRECTOR CF ATHLETICS covennans
HEAD FOUTHALL CUACH susevsssosnonsosaass
HEAD BASKETHBALL COACH seesssssnossosasss

ERIC

Aruitoxt provided by Eic:

NUMBER

OF INOI- RANGE OF SALARJIES PAJU

VIDUALS LOWEST el MEDIAN Q3 HIGHEST

REPORTED
2 3 4 5 6 7
3?7 $18,100 $27,000  $30,000 $37,062  $47,500
62 11,700 1643175 27,162 24,000 33,500
46 12,000 21,500 264676 27,154 40,000
49 12,305 23,625 26,000 295937 37,100
59 10,860 16,152 19,200 23,000 29,1000
¥ 19,755 27,100 30,4500 33,500 444600
27 224320 231604 2641592 28,125 32,000
12 18,500 231604 23,604 244192 34,500
67 17,375 25,000 27,000 294690 35,000
79 17,381 26,0175 28,000 30,000 36,000
35 20,200 264250 28,300 30,358 34,200
69 16,538 25,125 274000 29,000 36,000
20 22,500 27,440 31,350 32,790 39,000
71 18,052 25,000 27,000 29,371 36,500
56 23,000 26,500 28,519 31,900 38,100
33 16,500 194125 244480 27,000 31,500
4e 14,806 231040 25,000 27,400 32,000
11 22,000 25,125 27,000 27,725 31,700
217 14,700 214458 234350 24,525 27,000
16 20,000 214200 23,100 25,500 31,000
41 240616 274500 291400 33,245 39,500
30 28,000 33,250 37,238 40,000 44,200
15 18,500 20,020 24,500 271,125 30,500
35 15,837 20,875 224487 24,232 29,400
31 20,000 224150 25,500 28,000 30,500
17 17,200 19,312 22,000 24,750 26,559
217 19,700 241050 261500 28,000 36,000
16 224800 26,500 281350 32,000 33,132
81 10,400 23,500 25,000 28,590 40,000
94 10,769 20,760 23,604 26,680 34,000
39 11,000 15,000 17,500 19,625 23,604
42 10,400 144850 164495 17,1700 22,800
13 10,910 15.891 17,700 21,000 27,500
78 104398 14,740 164500 20,000 25,500
15 9,900 13,596 150792 18,900 274300
78 11,500 16,000 18,000 19,694 29,000
80 8,710 12,000 13,800 15,800 23,604
88 13,718 224500 28,000 30,500 474200
(%] 11,587 18,090 234604 21,007 39,000
79 12,960 17,000 20,000 22,196 33,000
14 9,000 13,988 1614000 18,084 31,000
60 10,590 17,700 214810 24,000 35,500
57 6,206 13,538 17,300 19,920 28,000
51 10,590 14,000 16,000 18,300 30,500
87 15,400 20,300 224500 25+500 33,000
47 9,000 13,162 16,000 18,315 24,800
17 11,300 17,275 21,4500 23,930 31,900
37 13,855 18,820 21888 241360 31,500
33 11,100 17,470 214500 244,126 31,900
26 12,000 15,504 19,400 21,440 24,000
7 15,487 20,000 224300 26,050 35,000
57 10,330 17,691 214800 25,000 30,000
63 11,460 14,833 15,500 16,324 25,000

[oBad
<
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TABLE 40,=-MIC-SIZE PUBLIC UNIVE
Ih PUBLIC UNIVERSITI

POSITIONS
1

EXECUTIVE VICE-PRESIDENT suievvonsneennae
ASSLISTANT TO THE PRESIDENT wsvsrvrresesans
PLANNING YICE-PRESIVENT CR DIRECTUR .44
CIRECTCR OF URGANIZED RESEARCH wrcoasons
DIRECTHR UF IaSTLIUTILNAL RESEARCH .a44,
PROVCST OX ACACEMIC VICE-PRESILENT ovawe
DeaN OF ACMINISTIRATION OR INSTRUCTIDN ..
DEAN DF THE CULLEGE sevsanssonsassossans
DEAN OF GRADUATE SCHOLL svseessenosansss
DEAN GF a<TS AND SCLENCES sseresssseasass
DeaN: SCHOUL UF ALALCULTURE ereesssnsans
DEAN, SCHUGL UF BUSINESS seveseressessss
CEAN, SCMCOOL LF EULCATION sevvossesonrns
DEAN, S5CHUDL LF ENGINCERING ..
DEAN, SCHUUL ULF EXTENSION seee
Ceahy SCHEOL UF FINE ARTS souwereneseness
DEAN, >CRUUL UF FURESTAY sivieercnccenes
DEAN, SCHUUL UF HULMCE £CONGMICS seasas
DQEAN, SCHUDL UF LAW c(eosscsvesenssnss
DEAN, SCHUDL LF MEGICINE svveerssonnensns
DEANY SCHOUL uF MUSIC sevsessesssossnnas
DEAN, SCHULL GUF NURSLSL - vseessssssssnss
DEAN, SCHTNL UF PHARMACY susrnseesssense
DEAXN, SCHUTL OF PHYSILAL cbuUlATIUY auwus
OEANy SCHOOL UF SUCTAL WELFARE sessasnss
DEANy UTHER wrsesesvocasasosassssasanass
STULENT PeROSDGNEL SERVICES DBLRXKECTUR awne
DEAN CF MLN sivesnssesossnrsssassscanses
DEAN UF WUMEN suevoosossscorsasssssnsasss
DIRECICR GF ALMISSIGNS sesseseesssnscnsns
REGISTAAK cevvennsnsronsasarancs
DIKECTOR UF STUUENT PLACEMINT vovenosens
DIRECTLR LF STUDEGT TESTING AL

CUUNSELING servoccasonoarsonrssosnsosnses
DISECTUR UF STUDENT FIVANCIAL 21D suvens
BUSINESS MANALER-LHIEF BUSINESS LFFICER
DIRELTOA UF DeVELUPMENT soveevseosssosane
DIRECTINNR UF RUDGET-COWIROLLER sevnvnasres
DIRECILR UF NUN-ACACENLY PERSUNNEL ereas
GIRECTIR UF PURLIC RELATICAS veovacnares
ALUMNT SEXVICLS GIRELTIOR viveesessncnnes
CIRELTIR GF INFOUR¥BTIICN weverocesnsosnss
LIBRARIAY {HELD) siceoernosaerossssssrne
OIRECTIR LF RUDIO-¥1SUAL STRVILES soaese
VIRECTIUR UF EYENI"G SCHOUL sevevssoseses
DIRECTOR UF EATENSTUN sovevessessccsnsss
OTRECTIIR UF SUMMEKR SESSIUN cononsoraeres
DIRECTSR LF LaBLRATCGRY SCHLUL sensnes
NIRECTUL UF ATHLETICS soevrans
HLAG FouTtAlL CUACH sasesoanssssesnsconss
HEAD CASKETUALL CULCH ereervonscnsssisnes

O

RIC

Aruitoxt provided by Eic:
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RS5ITIES. SALAmlES PAID OTHER ADMINISTRATIVE PERSONNEL

ES WITH ENROLLFENTS UF 5,000-9,999, 19&%-70

NUMBE <
aF INDI- RANGE OF SALARIES PAIC
YIGLAaLS LOWESY Gl MEDIAN Q3
REPORTED
2 3 4 5 &
28 3181817 $22:000 $23,95Q $251700
35 94500 144877 16,752 201425
23 114350 164400 23:000 254,000
28 154000 202000 22+QGCQ 23,200
LR 9100C 15.:C00 16,785 19:¢1860
65 18¢817 221982 25,000 27,009
21 16315 21r465 23,500 25,000
7 18500 cen 23+320 e
62 14,871 204357 224059 2344670
-1 169353 214000 221500 241057
20 182200 21.080 234000 244252
59 13,400 201262 224000 23712
59 15+951 200301 22000 231533
32 154140 22:80C0 24+¢250 27:000
12 184000 19,000 20+2682 22,309
27 15:500 19:0G0 20642 2le9?5
6 17,500 e 214500 e
11 15,117 172415 18,600 20+400
10 19,000 214375 23:576 252050
3 2454000 e 36+000 e
5 18+720 “es 204000 v
21 I ALY 161250 18,900 21,801
8 19sb0L0 s 23,018 sa
& 13,720 e 20,212 o1
& 17,400 ne 23,952 )
45 12,976 20+000 221000 26,0C0
18 134497 17,750 204C00 22,000
58 10+123 12200 13,8060 15,015
65 91516 12+000 13,500 15,015
10 9,001 134220 16,262 18,190
67 31250 12,681 164400 162526
6% 71200 124000 13,500 16,075
54 64700 12:500 L&¢450 16:000
68 H+400 10,248 11,260 13,800
78 11,250 18,520 211002 232582
32 1,520 16,500 19,500 214636
55 #ileé 13,950 16,000 17,361
LYY 6,458 104850 124475 14+3%5
45 3,011 13,508 16,415 19.000
&% 621500 10.225 12:300 14,550
«0 72911 11:050 13,300 15,500
H 11,455 164000 17,0878 20,000
LY B1450 112400 13,784 16:770
16 L1060 las6GL 161844 134200
31 g6l 134912 17:600 244000
19 11,800 15,855 19,200 204162
6 3,600 11,225 13,845 1541988
69 12,009 1,00y 16937 13,215
53 Irald 124790 154000 les37%
59 9,265 1145300 12:620 140002

-
S ’
o !

HIGHEST
7

$32,240
29.:+500
261676
30,500
24000
35.G00
35,000
23,604
314900
32500
271,300
31,4900
294500
30,500
25,1750
26508
224500
242720
364,000
42,640
25,200
261000
291000
2644275
30,000
294120
31,5800
19,880
2242306
2340673
23,800
221650

21,360
17,78%
30,000
30,000
284.500
16,0C0
32,000
182600
204004
26,700
24,000
29:400
244,000
25,600
191440
29,800
30-000
18,484
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TABLE 4l.--SMaLL PUBLIC UnIVERSI
Iv PUBLIC UNIVERSITI

POSITIUNS
1

EXECUTIVE VICc~PRESIDENT eevionresonnnen
ASSISTANT YD THE PRESIUENT seveancatvnns
PLANNING VICE-PRESICENT OR DIRECTUR +..4s
DIRECTUR GF OUKGANIZED RESEAICH wovornons
DIRECTUR UF InSTITUTIUNAL RESEARCH oo
PROVOST OR ACADEMIC VICE-PRESIDENT veua,
DEAN OF ADMINISIRATION QR INSTRUCTION .,
DEAN UF THF CULLEGE eveesotoesctantonans
DEAN UF GRADUATE SCHOUL srevessstrasasnss
DEAN OF ARTS AND SCIENCES etenvecnassesas
DEAY, SCHOOL OF AGRICULTURE veesesennan
DEANe SCHOUL LF BUSINESS soseesossnsssse
BEAN, SCHUOL UF ECUCATION (esieesacranans
DEAN, SCHOUOL UF ENGINEERING .
DEAN, SCHODL GF FINE ARTS .o ere
CEANy SCHOOL UF HUME ECONOMICS couieeens
DEAN, SCHOOL OF LAW (eeesseteassossnssion
DEAN, SCHGOL UF MEDICINE ciesstoeastnees
DEAN, SCHOOC UF NUKSING oieaee
DEANY UTHER o Leseosnensstssentiosssnoss
STUDENT PERSON . SERVICES DIRECTUR ...
DEAN OF MEN .oeeetstooscnstiossnssessnton
CEAN OF MOMEN s.nvavnas
DIRECTR UF ADMISSIONS ..
REGISTRAR sinuninsronnenerancstsonnnnion
CIRECTOR OF STUUENT PLACEMENT ..evesenva
CIRECTUR C©F STUGENT TESTING ANO

COUNSELLING seerietecanscionessarsstsnnanse
OIRECTUR OF STUDENT FINANCIAL 21D (...se
BUSINESS MANAGER-CHIEF BUSINESS OFFICER
OIRECTOR UF DEVELUPMENT suvsenvioontntons
OIRECIOR OF GUDGET~CUNTROLLER .seesseerse
DIRECTIOR UF NON-ACACEMIC PERSONNEL oieee
OIPECTOR OF PUBLIC RELATIONS toevioscons
ALUMMNE STRVICES DIRECTUR sisuverecenrnes
DIRECTOR OF INFORMATEON pesecessosssnons
LIBRARIAN {HEAD) toevtonsonstnanas
DIRECICA UF AUDIO-VISUAL SERVICES eesian
DIRECIOR OF EVENING SCHOCL sseveseraans,
DIRECTOR UF EXTENSION seeusovoroniasanss
OtRECTOR OF SUMMER SESSIDN eeeseesonnens
IDIRECTOR OF LABORATOURY SCHOOL wavvesoscs
DIRECTOM OF ATHLETILS socectonssonsnnsan
HEAD FOOTHALL COACH ceverocenotocnrsonns
HEAD C¢ASKETBALL (DACH sovevovonostnusonss

ssesans

O

RIC

Aruitoxt provided by Eic:
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TIES. SALARIES PAIG UTHEHR ADMINISTRATIVE PERSCNNEL
ES WITH ENROLLMENTS UNDER 5,000+ 1969-70

NUMBER
OF INDT=- RANGE OF S4LARIES PalL
VIDUALS LOWEST w1l MEODIAN Q3 HIGHEST
REPORTED
2 El & 5 3 T
1¢ $144500 $1841355 $23,+ 358 $261907 $38.:000
28 By50C2 114950 151250 17:970 234068
7 316172 e 18,500 Y 214300
S 10,060 aes 2343RQ e 30,3200
é8 94500 15:524 164550 [T R 221463
4l 14,612 22+CJ0 24+506 27+300 34,000
20 13,900 234000 22.825 241,00 33,540
5 184759 e 23+650 cne 26.000
46 13,312 18.Qu0 23,589 24.311 34,500
41 L1y752 181570 214000 221944 33,500
9 17+000 ces 13,080 e 34,200
23 16,1186 181000 20,000 221550 261490
41 13,962 18000 204500 22,632 32,4000
16 14,700 20,000 251939 271400 34,000
10 L6alle 17+985 2114290 23,032 314500
5 16+C00 T 194300 tee 22:500
5 18,000 cee 221287 e 219200
& 10, 0G0 ~es 35:250 ree 4U»0C0
10 14,002 14,810 18,000 201900 26500
29 12,000 181030 20,000 234287 33,800
57 9,758 160125 18,000 22,4075 30,000
40 1432 114500 14325 154960 291443
4“2 3,100 11,600 12: 760 1644550 19,260
43 91600 13,152 15,008 161642 13,029
46 7.05% 114950 14.533 161500 23,500
41 8,000 10,973 13,320 164193 224581
38 6,700 13e470 15050 17:036 21:000
50 6,300 LUs 375 111675 Las 290 L9e643
55 91923 160127 18:0117 224325 294500
20 12,200 14,780 174450 224000 29:500
34 74362 12.192 L5, 2315 L+ 685 21,300
24 8,700 9,011 110455 13,500 19+500
26 9975 2,12% 13,522 170282 254200
18 T 700 9,882 111559 12,000 140175
2% 51400 154318 124000 13235 154900
~ 11,000 13:940 l16:5172 19251 3245C0
31 4000 114278 164+5C0 lo,350 224120
& 8,43% xx 15,100 cee 244000
16 74380 14,000 160250 17:680 211541
9 154200 e 16,884 reu 211541
14 104250 114420 164000 18,159 221500
4“¢ 92120 12r914 15,540 18+500 281300
26 8,820 L1:984 164,042 152470 211094
35 9,308 10,281 11,400 14,1237 18,4600
55
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TABLE «2.--LAROE NUNPUBLIC UNIVERSITIES., SALARIES PYID UTHER ADMINISTRATIVE PERSONNEL
IN SONPURLTC UNIVERSITICS wWITH ENROLLMENTS OF 5,000 ANO OVERy 1969-170

NUMEER
QF INDJ]- RANGE UF SALARIES PAlD
POSITIONS VIOUALS LOWEST Q1 MEDIAN Q3 HIGHEST
REPORTED
1 2 3 4 5 -] 7
EXECUTIVE VICL-PRESIDENT suvoostvesorares 14 $22,500 $26,CC4 $30,365 $25,000 $45,000
ASSISTANT TU THE PRESIUENT suuesssoanase 17 11,200 12,500 16,500 194825 28,500
PLANNING VICE-PRESIVENT OR DIKECTUR ssnaa 12 14,600 23,100 261450 36,000 33,250
OIHECTUA OF NKGANIZED RESEARCH sueesnusns 18 14,000 204250 23,90u 28,000 34,000
DIRECTUR UF T STITUTIUNAL RESEAKCH srees 13 I14500 16,375 19,4300 21,780 30,000
PROYOST UR ACADEMIC VICE-PRESIDENT sseee 19 23,000 2By562 32,500 35:000 40,000
GEAN UF ACMINISTRATION LR INSTRUCTIUN . 7 23,200 P 21,000 s 34,000
DLAN UF GRADUATE SCHOUL esvseosavoasnnns 21 18,200 20,750 26,000 274925 35,000
DEAN UF ARTS ARD SCIENLES sevseesseasses 28 18,100 24,000 254400 28,000 35,090
DEAN, SCHOOL OF BUSINESS s -visresstsssse 28 19,200 22,200 264000 294500 35,000
DEANy SCHUDL UF OENTISTRY suivsesesscasse -] 25,200 vee 28,750 vee 35,000
CEANy SCHOOL UF EDUCATION svenssssssaens 21 16,4800 23,275 25,000 29,725 3724770
DEAN, STHUOL UF ENGINCCRING ssvsessesnsas 18 19,834 23,650 261+750 30,000 374000
DEAN, SCHUDL UF EXTENSION sesovssoasorns 5 20,0060 fae 26,000 Xy 29,000
DEAN, SCHUOL UF FINE ARTS eresesvtassnns 16 16,800 21,000 23,728 26,500 31,000
DEAN, SCHUUL UF LAWh teasese 24 19,900 27,000 304281\ 32+0C0 35,000
DEAN, SCHUUL UF MEDICINE .. 9 34,000 ces 39,834 s 454000
OEAN; SCHUUL UF MUSIC vevestssossnesanes 7 15,00( “re 21,7200 sue 30,000
CEANy SCHUOOL UF NURSING wrsisensssostnns 13 144000 16,5625 18,584 21,125 23,000
DEANG SLHUOL UF PHAAMALY L ,eeteesesansae 6 18,700 con 244121 PN 28,500
DEAN, SCHOUL UF SOCIAL WELFARL seussesnen 12 18,33« 24,000 25,000 27:000 30:500
OEAN, GTHER (s.eeeossaerssrosssosctionses 17 17,500 22,403 25,000 23+750 35,900
STUDENT PERSONNEL SERVICES DIKECTUR o4 29 9,500 17,500 21,000 23,375 30,000
DEAN GUF MEN sevsesessetosnstissnsncsstosss 15 10,000 12,150 13,500 14+608 18.000
OEAN UF WUMEN osieesneas . 18 9,000 114612 231450 144250 17+337
DIRECTOR OF AUMISSIONS suun svesrsstne 28 9,700 12,500 16,52Q 204000 264500
REGISTRAK wivsessoccossstasoronsnsassaras 27 1:800 11,425 15,000 17,812 244500
DIRECTNR LF STUDENT PLACEMENT suereonven 22 8,000 1te700 13,500 144853 15,000
DIRECTUR UF STUDENT TESTING AN
CUUNSELING svvasossssrserassorosvsarares 24 10,000 13,000 16,100 17,000 23,000
DIRECTUR UF STUDENT FINANCIAL AJU ..ueen 26 7.800 12,200 14,50 164000 184250
BUSINESS MANAGLER=-CHIEF BUSINESS UFFICER 26 21,0600 24,450 28,315 31,750 454250
DIRFCTOR UF DEVELOPMENT . sesesosasssrns 29 13,800 204000 254000 244325 40,000
DIRECTUR GF BUDGET-CUNTRUOLLER sivvonsven 28 10,800 15,750 17,500 224000 3JsC09
DIRECTUR UF NUN-ACADENM]IC PERSUNNEL Laess 19 9,800 14,875 15,300 171550 20,000
CIRECTOR CF PUBLLIL RELATIONS sunveraosne 26 10,500 15,000 20,000 224000 32,600
ALUMNT SERVICES OIHECTUR sosesssnnsnones 24 8,150 12,7%0 144565 16,550 21+500
OIRECTIR UF IHFURMATLGHN suevieneassnessnsa 10 10,000 10,790 124500 layl128 18,500
LIBRARIAN (HEAD) souesosssrontvsnssostes 25 114700 164475 2048134 224950 30,000
DIRECTUR CF AUDIU-VISUAL SERVICES ,.ieea 14 10,600 11,350 12,450 13,875 214388
CIRECTUR UF EYENING SCHOOL syiessertaneen 10 124000 13:275 16,950 19,500 21+500
DIRECTLR UF SUMMEP SESSI0N eovesvnnsnnns 12 11,500 15,500 18,750 20,900 32+000
DIRECTOR OF ATHLZTICS tevestsernsssneanns i~ 12,1350 154250 18+000 19,5900 284000
KEAD FOOTBALL CUACH sossonersssonnsroves 17 114700 141550 18,000 19,750 28,000
HEAD BRSKETBALL CUACH wiurrovionsnsnntns 27 10,500 12,525 13,700 154250 21,000
09

Q
ERIC

[ provisey e
R E R S X0 S S -0 get  preh LT S —— e  ————— e e




60

JABLE 43,--SHALL NONPUBLIC UNIVERSITIES. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL
Tii NONPUBLIC UNIVERSITIES WITH ENROLLMENTS UNCER 5,000y 1969-70

NUMBER
OF INDI- RANGE OF SALARIES PAID
POSITIUNS VIDUALS LOWEST Ql MEDIAN Q3 HIGHEST
REPORTED
i 2 3 4 v 5 [ 7

EXECUTIVE VICC-PRESINENT tisrservenoassns H 3 9,000 $194550  $24,000 $29,4000 $42,000
ASSTSTANT 70O THE PRESIDENT wivenenonsase 23 72200 12,275 14,500 16,050 21,500
PLANNING VICE-FRESIUENT OR DIRECTOR .... 1 0L 0 154637 23,000 260125 35,000
DIRECTLR (IF CRGANIZED RESLARCH venssssss 7 15,000 . 22,500 Ve 28,000
OIRECTOR OF TWSYITUTICNAL RESEARCH wiavs 16 10,000 11,000 15,250 17,000 26,000
PROVOST OUR ACADEMIC VICE-PRESIDENT +.u-. 32 17,750 20,500 251000 24,000 42,500
CEAN UF ACMINLSTRATION OR INSTRUCTIUN .. 18 1644252 18,450 221450 244500 35,000
DEAN UF THE CULLEGE soosarsosoansssnsans & 174600 e 20,350 wes 23,000
DEAN UF GRADUATE SCHOUL sesssessransanss 29 12,000 19,800 21,000 23,150 36,500
OEAN UF ARTS AND SCIENCES . . 38 12:500 17,000 19,650 23,400 30,000
OEAN, SCHOOL UF BUSINESS saeses 31 12,720 17,375 24,000 224975 31,500
DEAN, SCHUOL UF EDUCATION svesessssasnns 18 13,900 174500 22,050 23,150 2741750
DEANY SLMUOL UF ENGINEERING soveencnsnss 29 161800 184200 21,500 261000 33,000
DEAN, SCHOOL UF LAN sosesesssesssssssens 17 16,000 18,500 23,200 274500 30,000
DEAN, SCHUOL UF MUSIC wuvesrsossneansanse 15 124300 161450 18,000 20,500 24500
OEANy SCHUOL UF NURSING seserssrosonssas 15 105700 14,500 17,000 204125 224000
DEAN, SCHOOUL UF PHARMACY suvsresessonaras 5 161800 s 23,500 e 24,800
DEANy UTHER weuoososecrasssssoossacnsana 1?7 9,800 144375 18,000 20,900 32,500
STUDENT PERSONYEL SLRYICES ODIRECTUR ... 55 101494 14,084 174120 17,000 30,000
DEAN OF MEN suvesrsronesarsssrsessnrnsas 35 81000 10,995 12,500 13,850 20,500
DEAN OF WUMEN sossssecssssosssesassasssis 40 60732 94000 10,150 12,800 21,000
OIRECTOR OF AUMISSIONS soveoorsvonsanins 55 54750 11,000 13,500 16,000 21500
REGISTRAR cuureccnsoersrsnsarsocssonsans 517 51400 10+615 12,500 144375 264,000
OIRECTOR OF STUDENT PLACEMENT seusne. 43 61825 9,375 11,500 13,500 18,200
DIRECTUR UF STUDENT TLSTING AND
COUNSELING wovrornoarsosnsssnsesanssnons 33 £1200 110000 12,000 13.775 204000
OIRECTUR OF STUDENT FIVANCIAL ATD susess 52 51560 95100 101400 1¢4000 17,500
BUSINESS ANAGER-CHIEF BUSINESS UFFICER 6l 104000 194250 235000 214250 424500
OIRECTUR UF DEVELCPMENT sevesrsosanssass 52 10,450 17,500 20,000 2441750 39,000
OIRECYOR OF BUDGE!-CONIROLLER covsennens 62 9000 134550 16,606 14,000 264000
DIRECTOR UF NUN=ACADENMIC PERSUNNEL waras 21 620C0 94950 12,000 15,262 17,400
DIRECTCR OF PUBLIC RELATIONS seversrroes 42 50500 104700 14,000 17,2%0 734500
ALUMNI SERVICES DIFECTUR vannsonsnsnnnss 49 51400 104000 124050 144212 221000
DIRECTOR OF INFURMATION soseserssensanes 23 8,200 91510 124720 14,002 225000
LIBRARIAN [HEAD) sesesensovesssonsnonnss 52 94009 124300 141600 174500 224150
DIRECTUR OF AUDIU-VISUAL SSAVICES sevese 15 7,500 31000 104400 134050 17,300
DIRECTUR UF EVENING SCHUUL seessens 18 8,000 131850 1517350 201250 264,000
DIRECTOR UF EXTENSIUN wevenenes 7 94316 e 11,500 ‘e 191499
DIRECTOR UF SUMMER SESSIUGMN seceersaosons 14 14100 114,000 154475 17,4125 20,000
DIRECTUR UF ATHLETICS wevveee vreansanses 47 74600 [PAR L] 144400 160750 %4000
HEAD FUOTEALL CUACH soniavoasssnonsrcans 16 1¢4 309 1oy 13,275 144200 19,000
HEAD QASKETBALL CUALM wiesssensncasnsess 33 6edT4 LUy 0Sy 19500 12472% 17,000

) -
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TABLE %4,--PUBLIC CLLLEGES. SALARIES PAID OTHER ADMINISYRATIVE PERSONNEL
I PLBLIC COLLEGES, 1949-70

NUMBER
OF INDI- RANCE CF 580 MRIES PAdL
PUSTT UGS VIOUALS LOmEST 2} MEUTAN Q3 HIGHEST
HEPLRTED
t 2 3 4 5 [ 7

EXECUTIVE VICL-PRESIDENT seunenaenssnens 22 $l&0 200 $164629 1224558 4240345 $30,0CD
ASSISTANT TU THL FReSTOENT sevevenns . 63 7925 120512 15,000 1T745C2 214,620
PLANNTING YICE-PRESIVENT GR DIRELTUR waus 19 13,128 16,017 194082 21s7A7 26,676
DIRECTLR CUF ORGANIZED AESEARLH sovavanas 7 14339 vas 2lyals ane 23,0650
OIECT R UF TSTITUTILNAL RESLARTH venes 48 Lel2s 13,440 16,025 16.:000 31.900
PRUVGST ('R ACANEMIC VIUE=PRESIDENT .auus 44 L6 ebL0 202940 233734 254312 29,550
DEAN LF ALMINISTRALIUY GR INSTRUCTICN o, YR lagls? 19,412 20,700 221905 32,400
DEAN UF THe CLUCEGE cecnsasonsseonrssses 51 10999 19,031 20 800 234343 31,900
STULE T PeRSO:WNEL SERVICES OISECTUW wawe 128 7.000 15,000 17,000 19462 31,300
CEAN LF MEN Lot veevosestsersorsosarsnres 87 BaLOU 11,000 12:+840 144443 31,500
CEAN LUF WUMEN sevresessaascessosssarsons 4 S+245 1042400 11,950 13,808 21,520
DIRECTUR LF AUMISSIUNS sievesssssssesnes 105 54229 11,598 14,000 162814 294529
REGISTPAR sieneseesvornsosrarosassoasnass 129 5,200 114512 13,300 15:214 22 .60
DIRECTLA LF STULEHT PLACEMENT L.uuvaveaa 89 5,750 10,675 12,230 15,480 21,620
DIRECTOR UF STUDENT TESTING AND
CUUNSELING eovuioscasocasncsesesosransns 1 5250 11.,3953 14,233 164807 27,600
UIRECTULR OF STUDENT FIWANCIAL AID cewsve 111 Se629 3199 104500 124422 21.000
BUSINESS BANAGRR=-CUHTIER BUSINESS UFFICER 142 10404 14,497 11: 142 20,000 2845100
OIRECTUR UF DEVELUPMENT suesrsnoesarssen 18 Fyalb L2200 15,500 16,000 224000
DIRECTIR LF BUDGET-CUNTROLLER sansreanas 54 Be4lB (PERR Y 13,190 15,461 18,920
CGIRECTUR DI' WNUN=ALADEMLIC PERSUNNEL L aass 4G ByU&0 Yei B4 114601 12,710 16,344
DIRECTI'A NF PURLIC RELATIONS suiesecscesns 81 8,148 1G+% 34 12+969 15,26% 211620
ALUMNTE SERVICLS DIRECTUR toeveessnnsvanes 39 31,500 Hert29 10,440 Lly300 17,920
DIRECTUR UF BNFORMATIUG sossvnoscnnoanes 44 Ted2d 92500 10:854 124000 174510
LIGHARTAN (HEAD) soveaossanssnssonnnarss 119 9,000 13,000 14,500 17,048 27,900
DIRECTLA UF ALDIO-w1SUAL ZERYIZES saunas G4 9,000 11,223 131525 17,385 21,436Q
DIKLLTER GF EvENING SIHOOL seessssasenss 6 10,010 140150 124531 20,178 31,900
DIRECTOR UF EAYENSIUN ereeestonsoseseses 28 8,004 144211 16,511 Iy, 00 2644286
DIRCCTIGR GF SUVMMER SESSTUN s s 8 12,400 ves L7550 e 244725
OIRECTOX UF LABURATORY SCHOUOL . e 00Y l2y171 l4arasl lo, 4806 19,479
CIRECTUR UF ATHLEIICS sevvosarsvonstanss 7% 10,000 12,6848 144590 logbldt 221420
HEAD #PDTHALL COACH yeuuaronsonassssnnse 44 9,000 104500 124101 14,000 14,652
HEAD BASKLTBALL COACH suvsusnnsesnanssns 57 2y 10 lue23e 114300 12,112 160320
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TABLE 45.--LARCE NUNPUBLIC COLLEGES. SALARIES PAID OQTHER ADMINISTRATIVE PERSONNEL
IN NINPUSLIC COULLEGES WEITH ENROULMENTS OF 1,000 aND OVERy 1969-70

POSTTIGNS

1

EXECUVIVE VICE-PRESIUVENT evvoronasaneris
ASSISTANT TO THE PRESIDENT (eeveenortesne
PLANNING VICE-PRFSTOENT DR DIRECTINR eevs
DIRECTOR UF URGANIZED RESEAHCH suveorseen
CIRECTOR OF INSTITUTIONAL RESTZARCH eovee
PROVOST OR ACADEMIC VICE~PRESIDENT ¢vaas
DEAN CF AUMINISTRATION GR INSTRUCTIUN «.

DéaN OF THE CulLEGe
STUDENT PERSUNMEL SERJICES OIRECTUR

sesstsssstsstts e

DEAN OF MLN svtvovtevosssstorersttvscsnanr

DEAN UF wWUMEN
DIRECTCR UF AUMISSICH.

REGISTRAK

CIRECTIR OF STULENT PLACEMENT wuies sesse
OIRECTUR LF STULENT TrSTING AND

CUUNSEL N
OIRECTOR
BUSINESS
OIRECTITR
DIRECTCR
DIRECTOR
DIRECTUR

DIRECTGR

LIERAR] AN (HEAD)

DIRECTUR
OIAECTUR
DIRECTULR
DIRECTUR
DIRECTIR

HeAD HLUToALL COACH

G

P R N Y

GF STULENT FINANCIAL AID esannn
MANALER-CHIEF BUSINESS UFFICER

GF OLVELGPMENT vhoveretesstie.e

GF BUDGET-CONTROLLER cevavtacaas
LF NUN=ACADEFIC PERSUNNEL saeaee
OF PUBLIC RELATIUNS sesvosssnns
ALUMNT SeVICzS DIRECIUR seerscsenoerssns
INFURMATIUN oseosotosnsccsnns

GF

913
wF
uf
ub
722

AUDTU-VISUA* SERVICES (eauns
EVENING SCHUUL veeseseesansee

EATENSTON

SUMMER SEMNSIUMN surtesstannes

ALHLETICS

HeAD BASKRTHALL CUACH
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NUMBER
QF INDI- RANGE UF SALARIES PAlD
VIDUALS LOWEST Q1 MEOILAN Q3 HIGHEST
REPDRTED
2 3 4 5 & 7
34 $12,405 $18,000 320,700 $23,000 $31:57%
73 Be520 1049575 13,500 &r225 234000
2¢e 8,000 13,750 L6, 960 19,450 23,200
5 14,831 eee 19,000 oo 264200
3 59750 105887 13,700 164708 234500
7 34398 16,000 20,700 23,900 31.000
72 9,600 15,000 17,500 19,000 204200
&0 9:336 16,500 19,000 201500 27,500
169 %, 000 12,047 14,000 144475 27,4500
9% 4,000 92,000 1C,800 124600 20,500
128 64600 2.:000 10,097 11,720 19,000
180 6,300 LOs500 t2,327 14,000 211500
118 1,950 9,075 11,000 12,4525 19:800
i19 Gy400 84400 9,780 11,512 17.000
&7 61500 9+858 11,181 13,000 20,500
153 24500 deals 9600 10,700 184800
165 &,000 14,478 17.500 20+000 35,000
188 84600 13,550 16,500 19:000 35,000
123 6,300 104300 13:000 15,000 26,000
50 7,200 94000 10,200 12,500 17.,¢00
112 8,100 10,000 11.500 13,800 294000
147 3500 8725 10,000 11,500 21,000
73 5:43% 860U 9.8C0 il.287 19,200
192 74000 10s700 12¢350 14,400 21,800
IR 2+500 8.000 94200 10,628 15,500
10 74500 12,200 13,730 154650 19,000
i0 9500 10,270 14,000 17960 20:800
15 11500 21525 «30100 14,400 18,200
138 8,090 114150 12,900 144900 214000
6l 51250 10,325 11400 124500 164000
7 3,000 9,630 10,700 11,800 15.400

b7
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TABLE 46,--M10-512¢c NOWPURLIC COLLEGES. SALARIES PAIO JUTHER ADMINISTRATIVE PERSONNEL
IN NONPUBLIC COLLEGES wWITH ENKOLLMENTS OFf 500-999, 1969-10

POSITIUNS
1

EXECUTIVE VICe~-PRESIDENT ..viivnuannnens
ASDISTANT TO Tre #RESIDENT cuvverveeecen
PLANNING VICE-PRESIDENT CR DIKECTUR saue
DIRECTOR UF INSTITUTIONAL RESEARCH ,uuen
PRGYOST OR ACADEMIC VICE-PRESIDENT veeus
DEAN GF ADMINISTRATION OR INSTRUCTION ..,
DEAN OF THE CULLEGE sevseuivencsansoronre
STUDENT PERSONNEL SERVICES DIRECTUR 4uan
DEAN UF MEN oieeerssesersaresecssarasssasae
DEAN OF WOMEN 1eeerveesens EEEX]
DIRECTOR OF AUMISSIONS sesvsoassanasanss
REGISTHAR senvesereereresssscsasscerennes
DIRECTUR UF STUDENT PLACEMENT seeverenre
DIRECTOR UF STUDENT TESTING ANO

COUNSELING viverervareraavsscassenansnss
OIRECTOR OF STUDENT FINANCIAL ATD seevee
BUSINESS MANAGER-CHJEF BUSINESS OFFICER
DIRECTOR UF OEVELUPMENT Leenreernes
DIRECTOR OF BUDGET-CONTRULLER 1avverants
CIRECTOR GOF NUN=ACAUEMIC PERSUNNEL v,
OIRECTOR OF FPUBLIC KELATIONS svvecescnss
ALUMNT SERVICES DIRECIUR eeveroosnsarses
OIRECTOR OF INFURMATIUN erevenn e
LIBRARIAN (HERAD) tvvereveocaccaces ..
DIRECTOR OF AUDIU-VISUAL SERVICE! oiseue
DIRECTOR OF EVENING SCHOOL envscrenernes
OIRECTOR OF EXTENSTUN ereaane
DIRECIGR OF SUMMER SESSICON ..
DIRECTOR OF ATHLETICS tievceenererenanne
HEAD FUOIBALL COACH sosevnreesecteanenven
HEAD BASKETBA(L CUACH veveettoncescncans

TABLE &7.-~SMALL NONPUBLIC COLLEG
IN NONPUBLIC CLLLEGES mITH EN

PUSTTIUNS
1

EXECUTIVE VICE-FRESIDENT eevevcronocnnsns
ASSISYANT 10 THE PRESIVENT 440
DIRECTOR UF InSTITUTIUNAL RESEANCH veeee
OROVOST OR ACADEMIC VICE-PRESIDENT oueee
DEAN OF AUMINISTRATEION OR ENSTRUCTICH oW
OEAN OF THE CULLECE coveroveccnrccocnnre
STUDENT PERSO(NEL SELAVILES OIWECTUR o
DEAN OF MEN sievrececcaccctcertcstonennons
OFAN OF WUMIN senversrinioneastttotesnne
DIRECIOR OF AUMISSIONS
REGISTRAR suvvesrsecranroscstccsceccnnes
DIRECYUR UF STUOENT TESVINn, AND

CUUNSELING coeveretonssentsnccciscccnons
DIRECTOR UF STUDENT fFINANCIAL AID ceenne
BUSINESS MANAGER~CHIET BUSENESS OFFEICER
DIRECTULR G DEVEYOPMENT tserececectocanse
DIRECTUR UF BUDGEF~CONIADLLER ceceennnes
DIRECTUR OF PUBLIC RELATIONS creesnerenns
ALUMNT SERVICES DIRECTOUR cevenn
OIRECTIOR OF (NFURMATIUN oue
L'BRANIAY IHEAD) soerverceaccoccrecconne
DIRECSOR OF AUDIG-vISUAL SERVICES seisee
OIRECTCR OF ATHLETICS cevvenesnnsarnenns
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NUMBER
OF INDI- RANGE UOF SALARIES PAIU
VIOUALS LOWEST Gl MEDTAN Q3 HIGHEST
RENMORTED
2 3 3 5 [ 1
25 $ 8,589 $14,000 $17,500 $18,875 §.8:500
60 6,900 104500 12.200 14,050 24.000
15 9,000 L1375 161000 17,312 26,114
17 8,000 1000 11,500 164,000 18,009
5¢ 7,600 14,250 16,550 19,100 28,000
92 10,400 13,500 15,800 16,500 26,125
T4 5,890 15:150G 17,300 19,000 25.000
154 5,825 104350 11,565 13,500 214600
70 64000 84300 G610 ile100 19,425
104 4,009 74980 8,830 10,400 194050
183 64500 9elld 10,800 1241440 20,599
186 42800 800U 94500 11000 204599
59 3,415 7:500 9,000 10,805 17,000
48 61615 94000 10,000 12,000 174700
127 30UBG 71200 841400 ¥1800 164500
206 6130G 12,000 14s6l6 165972 30,250
179 4,000 12,000 14,500 16,275 29,000
87 61000 9:178 11+0640 1506175 19:7617
17 60034 7,145 9,250 10,708 16,500
120 6+U00 81400 10,000 124300 21.000
121 4,000 17y662 4,700 101675 16,000
59 44,000 71150 8,200 14,000 17,500
194 61000 Y¢350 10,950 12,160 204599
26 44200 G231 1,500 41850 11,150
13 69000 99312 111800 144350 524167
5 9500 con 124750 cue 15,900
5 14500 “es 3,500 o 6,180
100 4435C 4,000 11,000 12500 221605
31 64800 31815 94600 10,2175 134400
52 4350 5400V 92100 101800 14,900

£ESe SALAKIES PALL OFVHER ACMINISTHATIVE PERSGMNEL
ROLLMENTS UNDER 500, 1369-70

NUMBER
OF INDI- TANGE UF SALARIES PAlL
vIOUALS LOWEST Gl PCOLAN c3 HIGHEST
REPURTED
2 3 4 b b ?
16 $ B+100 $ 948C0 sl3ile? $16,000 $214840

19 by 91025 11+000 1247125 224000

5 Y900 e 10,000 cen 164000
18 8,300 13,900 164000 18,800 32,000
1 9419500 tiyeov 144000 16,050 28,100
27 6,600 121334 14,000 134132 25,000
52 6,000 8,000 91850 11,000 21,000
25 24500 61000 Troos 9,687 15,708
29 21850 51223 5,800 24000 16,000
62 6,000 Tiy2d 10,000 11,775 164500
84 44200 69240 7.832 741300 19.820
31 1,000 1:37% 8,500 94210 11,000
28 3,600 54800 6,500 9.000 14,100
95 3,300 A, 72% 11,200 13,282 28,000
9 4,700 10+500 12,980 15,000 294000
31 4,200 6192} 8,200 10, 192 164009
3¢ Y4280 11000 8,0%0 10,800 18,000
21 4,150 600125 7,2%0 8,819 18,000
11 5,610 82000 8,384 9,100 19,000
lo7 £45C0 317 9,420 11,248 29,000

[ 6,100 s 74650 e 15,200
22 4,200 6e332¢ 8,100 EY 19Y) 12,200
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VIL SALARIES PAID TO INSTRUCTIONAL PERSONNEL IN 2:.YEAR INSTUTUTIONS

SATARIES PAID to full-time teachers in 2-year
institutions during the 1969-70 session are
reported in the following nages of this, the
eighth in the bienntal series of NEA Research
Division studies of salary conditions in the 2-
year junior and community colleges. The format
estadblished in 1955-56 is maintained, thus pro-
viding for year-to-year comparisons and the
study of trends.

The major purposes of this report are (a) to
provide administrators and others making deci-
sions about tle budgetary requirements of 2-
year colleges with up-to-date information about
salary practices and trends throughout the
country, (b) to enable professional workers to
review the status of salaries in similar posi~
tions fn other 2-yecar colleges, and (c) to
record the status of salaries and salary prac-
tices as evidence of the significant develop-
ments taking place at the junior-college and
community-college level.

As observed amang 4-year instituticns, the
distribution of the 2-year institutions by
source of control and by regfon shown in Table
2 provides a background for fnterpreting the
salaries pafd to faculty in these fnstitutions.
For example, absut one-fourth of the public 2-
year institutions are fn the Far West and Rocky
Mountain Regious while only 1 percent of the
nonpublic 2-year Institutions are in these re-
glons. About 7 nonpublic 2-year instituticns
in 10 are in the three reglons which border on
the Atlantic Ocecan while this gecgraphic area
contains only 5 public 2-year institutions
in 10.

In veview of the size characteristics of the
2-year fnstitutions grouped by control also
contributes to an improved understanding of the
salary conditions §n the two types of inmstitu-
tions. The average number of full-ti{ne teachers
reported per public institution (77.2 persons)
fs about three times as large as the average
number per nonpublic 2-year {nstitutions (25.4
persons) which responded to this survey.

Teachers' Salarics in Pablic
2-Ycar Institutions

Table 48 shews that 531 public 2-year fnsti-
tutfons forwarded thefr 1969-70 salary reports.
The medfan salary {s $10,350. These figures
ray be compared with the nu~ber of fnstituticns

and the median salaries reported in previous
surveys as follows:

Percent of
{ncrease in

Number of salary over
institu- Medlan previous two
Survey year tfionms salary years R

1955-56 ..., 174 $ 5,470 cen
1857-58 ...... 195 6,261 14.57%
1959-60 ...... 253 6,578 5.1
1961-62 ...... 299 7,212 9.6
1963-64 ...... ER) 7,828 8.5
1965-66 ...... 401 8,161 6.8
1267-68 ...... 495 9,165 9.6
1969-70 ...... 531 10,850 18.4

The range of satlaries paid teo full-time fac-
ulty in public Z2-ycar colleges during 1967-68
is from below 54,000 to $19,000 or higher, ex-
ceeding the range of the closed intervals
pivvided In the survey instrument. The inteu-
quartile range containing the middle 50 percent
of faculty salaries {n public 2-year colleges
is almost $4,000, from $13,089 down to $9,106,

Of the 39,983 full-time teachers in the 531
reporting public 2-year colleges, only abcut
4 percent receive salaries of $16,000 or above,
and only 10.3 percent are at or above §13,000.
The nine-month salary of 5.2 percent of the
full-time teachers in public 2-year colleges is
less than §7,500.

As in carlier yecars, wide differences appear
in salaries paid among the geographic reglons.
In four regions the top salaries are at or
above $19,000. The range of redfan salaries
among the reglions {s about $3,300 with the
highest {$13,205) 1n the Far West arnd the low-
est ($8,856) in the Scuthcast.

The medfan of salarfee {n large public 2-
year $nstitutions (511,866) exceeds the redian
in the small tnstitutfons ($9,164) by 29.5 per-
cent.

Teachers' Salarics in Nonpublic
2:-Ycar Institations

Teachers In nonpublic 2-year colleges re-
celve substantially less than thelr counter-
pasts 1n the public instftutions. In the




nonpublic institutions the current median salary
is $8,190--$2,660 less than in the public 2-
year colleges. Two years ago this gap was
$1,954.

The number of Institutions and the median
salaries of teachers in nonpublic junfor col-
leges ir these surveys since 1955-56 are as
follows:

Two-year

Number of percent

institu- Median  of in-

Survey vear  ricns salary crease
1955-56 ...... 79 $3,613 IR
1957-58 ...uv 76 4,016 11,1%
1959-60 ...... 106 4,710 i7.3
1961-62 ..... ' 141 5,074 7.7
1963-64 «ovvn. 153 5,719 12.7
1965-66 ... 152 6,407 12.0
1967-68 ...... 153 7,211 12.5
1%69-70 ...... 119 8,190 13.6

The salaries of teachers in the 119 report-
ing nonpublic colleges raage from the $18,000-
$13,99Y {nterval down to less than $4,000 (sce
Table 49). Only 6.0 percent receive $11,000
or more, and 25 purcent receive $9,297 or more.
Less than $6,000 is received by 3.9 perceat of
the teachers, and $7,345 or less is reccived by
25 percent.

Among the five regfons reporting more than
300 nonpublic junior-college tecachers cach, the
high medfan is $8,837, being paid {n New
tngland; the low, §$7,764, in thc Southeast
The first quarcile of faculty salaries in New
England ($7,875) excceds the medfan of salaries
in the Southeast.

Decile Disteibution of Faculty Sataries

The deciles of salaries paid provide a sum-
mavy of faculty salarfes in publfic, nogpublic.
and the total group of 2~ycar institutions
which participated in the 1969-70 survey:

Academic ycar salary,
2-year institutions

Percentile FbIlc  Nompublic  Total
[+ I §15,018 $10,424 $14,950
[0 PPN 13,637 9,605 13,494
70 ciiererenens 12,53} 9,018 12,1352
(Y 0 P 11,649 8,535 11,6445
50 (Mcdian) ... 10,850 8,190 10,626
L1 o P 10,092 7,859 9,890
K Lt 9,444 7,532 9,240
200 i 8,771 7,152 8,583
10 chiiiviienas 8,005 6,626 7,800

This sursary shows that the redfan salary of
all faculty in 2-year institutions is $10,626,
that the top 10 percent of salaries are at
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$14,950 or above, and that the lowest 10 per-
cent of faculty salaries are $7,800 or lower.
This shows also that an academic-year salary of
$9,200 {s exceeded by the salaries of about 70
percent of faculty in public 2-year institu-
tions, but it is not being equalled or exceeded
by the salaries of about 70 percent of the fac-
ulty in nonpublic 2-year institutions.

Institutiunal Medians Compared

Tables 50 and 51 give an institutional pic-
ture of the salary structure in 2-year colleges.
In these tables the fnstitutlons are distributed
according to their median salaries paid. The
{nst{tutional median salaries range from a high
in the $17,500-517,999 interval down to a low
in the 57,500-$7,999 f{nterval in public insti-
tutfons, and from a high in the $12,000-$12,499
interval down tc a4 low iIn the $6,500~-$6,999 in-
terval in the nonpublic institutfons.

The median of the public institutional medi-
an salarins is $11,822; of nonpudblic, $10,022.
In the Far West all but cight of the 80 report-
fng public 2-yecar institutions have median
salaries at or above $12,000. In the Southeast
only nine of the 108 public {nstitutions have
median salarfes which cqual or exceed 512,000,

Median Peccents of Annual biereases

The changes in salaries of 2-ycar college
faculty continuing their ¢mployment in the same
irstitution during cach of the past two years
are reviewced in Tables 52 and 53, Table 52 re-
views by tyvpe of {nstitution the pattern of
salary increascs from 1967-68 to 1968-69; Ta-
ble 53 presents the incrcases from 1968-6% to
1969-70.  Ahout 23 percent of the responding
{nstitutfons df{d not report {nformatfon for
the f{rst of these two periodsi about i3 per-
ce1t did not report for the sccond year. Dur-
ing both years the range of salary changes has
been from no change Lo an increase of 20 per-
cent or rore. The percent of Institutions re-
portiug no change in average salarfes decreased
from 6.2 percent last ycar to 3.7 percent for
the current session. The median percent of in-
crease was larger for the current session, 8.4
percent, than for the preceding session, 7.2
percent.

Between sessfons the change most frequently
reported is an {ncrease of "5 but less than 6"
fercent; last ycar abdout 1 Institution §n 5 re-
ported this change and this year {t is reported
by about 1 {nstftutlon {n ?. Thc proportion of
institutions reporting no change or chanze of
less than a J-percent fncrease was 7.4 percent
last year and %.6 percent this vear. The pro-
pottfons of fnstitutfons reporting an increacse
of 10 percent or rore was 28,0 percent last
year and 36.9 percent this year.
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The median percent of increase among nonpub-
lic institutions was almost one percentage peint
lower than among the public institutions last
year, but {t Is 1.7 percentage points lower than
among public institutions this year. This series
of reports provides a general overview of salary
changes in 2-year colleges since 1954-55, Owing
to the Increase in number of institutions re-
porting each year, the data are not entirely com-
parsble. Hcwever, these median ,ercents of
change provide a general {ndication of the prog-
ress achieved during the period covered by these
reports (see data in column at the right).

Among public junior colleges the median per-
cent of increase reported for this year has not
been equalled duricg the preceding 10 periods,
but. in nonpublic irnstitutions the present level
has been exceeded twice during the preceding
10 periods,

1954-55
1955-56
1956-57
1957-58
1958-59
1959-60
1960-61
1961-62
1362-63
1963-64
1964-65
1965-66
1966-67
1967-638
1968-69

Period

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1955-56 .,
1956-57 ..
1957-58 ..
1958-59 ..
1959-60 ..
1960-61 ..
1961-62 ..
1962-63 ..
1962-64 ..
1964-65 ..
1955-66 ..
1966-67 ..
1967-68 ..
1968-69 ..
1969-70 .,

Melian of average percents
of change in salaries paid
to continuing faculty in

2-year institutions

Public
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TABLE 53. -—- SALARY [NCREASES,

1968~-69 TD 1969-70 -

NUNMHER OF PUBLIC AND NUNPUBLIC 2-YEAR COLLEGES
REPCATING PERCENTS OF CHANGE IN AVERAGE SALA-
RIES PAID TO CONTINUING FULL-TIME TEACHERS

NUMGLER DOF
INSTITUTIONS

FERCENT OF CHANGE

PUBLIC NONPUBLIC

3 2
NO CHANGE LI R R I IR BN N N N ll
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LCSS T"‘AN l LI B B B B I 1
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2 BUT LESS THAN 3 .. 2
3 BUI LESS THAN & . 7
4 BUT LESS rvaN 5 .. 17
5 BUT LESS IHAN 6 .. 63
6 DBUT LESS THAN 7 ., 41
7T BUT LESS THAN 8 .. 49
8 BUT LESS THAN S ., 51
9 BUT LeSS THAN 1O .. 31
10 BUT LESS ITHAN 11 .. 51
11 8UT LESS TtAN 13 .. 54
13 BYUT LESS THAN 15 . 20
15 BUT LESS IHAN 20 .. 33
20 OR M'l)ptE ® 0 0 k0B OO St 23
T[]TAL LI L IR O B B B B BN 1'56
NOT INDICATED eosesonssns 75

MEDIAN PERCENF OF
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NUMBER  PERCENT
3 4 5
1o 21 3.7
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VIII. SALARY.RELATED POLICIES IN 2-YEAR INSTITUTIONS

THE PRESENCE OF selected salary practices re-
ported by 2~year Institutions 1s summarized iIn
this section., Also, up-dating the information
reported in previous studfes, this section con-
tains a review of the presence and application
of salary schedules In 2-year institutions. The
levels of scheduled salaries and an analysis of
the salary schedule provisions will be jublished
separately within a few months. The supplemen-
tary report will follow the format of the ex-
ploratory study issved in 1967 based on the sal-
ary schedules received in the 1965-66 biennial
survey (Faculty Salary Schedules in Public Com-
munfty-Junfor Colleges, 1965-66, Research Report
1967-R9).

Table 54 shows for each salary policy the
number of institutions which report (a) that the
policy {s practiced and {s documented {n the sal-
ary schedule or in other raterials, (b) the
policy is practiced but the instfturicn has not
documented the policy, or (c) the poliry is not
practiced in the institution., The summaries in
columns 7 and 9 of Table 54 show the total per~
centages of institutions and of fuzulty involved
in each response category.

Qualifications required for fnitial appoint-
ment (academic preparation)--About three-fourths
of the {nstitutions which employ about five-
sixths of faculty reported having docurented
specificatfon of tie min{imum qualificat{ons re-
quired for initfal appointment to faculty status
which includes ac.demic preparation., This doc-
umented provisfon is more widely observed in
public 2-year fnstitutfons (81.1 per-ent) than
in the nonpublic institutions (50.9 percent).
Among the public instfitutions this policy is
more widespread amorg those not having faculty
ranks (86.9 percent) than among those having
faculty ranks (73.6 percent). This pattern is
reverscd among the nonpublic institutions where
this specificatfon 15 reported by 43.3 percent
of the fnstftutfons without faculty ranks and
by 61.2 percent of the fnstitutions having
faculty ranks. Only 5.6 percent of tha 2-year
institutions, crploying only 3.B percent of the
faculty reported that they do not have a speci-
ficatfon of academlic preparatfon as a quai‘fica-
tion for fnitfal appointrent to faculty status.,

Qualifications required for initfal appeint-
rent (teaching experfence)--Specification re-
lating to teaching exjperience as cae of the
qualifications required for inftial appointrent
to faculty status is reported to be documented
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by 64.5 percent of the two-vear fnstitutions
which employ 75.3 percent of all 2-year faculty,
This policy {s more prevalent among public 2-
year institutions (70.0 percent) than among the
nonpublic insticutions (39.7 percent)., It is
reported more widely among public institutions
without faculty ranks (77.1 percent) than among
the public institutions having faculty ranks
(60.8 percent). Among the nonrublic institu-
tions it is more widely reported among those
having faculty ranks (55.1 percent) than among
those not having faculty ranks (28.4 percent).
About U in 6 of the 2-year institutions reported
that teaching experience i{s not among the quali-
filcations specified for inftial appointment to
faculty status.

Qualifications for initial appointrent to
faculty status {other)--Documented specification
of quaifffcations other than academic prepara-
tion and teaching experierce {s reported by more
than one~fourth of the I-year institutions which
employ about one-third of the faculty. These
qualifications (rcserrch, perscenal qualifica-
tions, etc.) are more widelv reported to de
documented among tle public institutions (29.C
percent) than among the nonpublic institutions
(22.4 percent,. Among both public and neonpublic
instituticns the documented policy {s more prev-
alent {n those having faculty ranks (41.% per-
cent in public instftutions and 36.7 percent of
nonpublic institutions) than in :hose not having
faculty ranks (19.9 percent of public instftu-
tfions and 11.7 percent of nonpublic institu-
tions). More than 2 in S of the 2-vear institu-
tions reported that they do not specify research,
personal characteristics, etc., as qualifications
required for {nitfal appointrent to faculty
status.

Faculty salarfes fnterrelated by index or
ratio--About 3 in 10 of the 2-vear fnstitutions
reported having a documented polfcy which pro-
vides that faculty salarfes are interrelated by
use of an index or ratio. These inc<titutions
employ adout cne-third of the facultv in 2-vear
institutiors, This documented practice is rost
prevalent among the public inst{vutions which
do not have taculty ranks (41.1 percent). Only
27.8 percent of the pudblic Institutions with
faculty ranks and 14.7 percent of the nonpublic
institulicens report having a docurentced policy
which provides for this practice. AMlros. two-
thirds of the institutions which erpley 3 foc-
ulty members §n 5 reported this practice is not
followed.
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Objective provisions for salary increments--
Almost two-thirds of the 2-year {nstitutioas
which employ about three-fourths of the faculty
repoited having a documented policy which de-
scribes 1in objective terms the basis on which
salary increizenta are awarded (annual, service,
etc.). This documented policy is reported Ly
70.0 percent of the public institutions and by
only 39.7 percent of the nonpublic {nstitutions.
Among the pudblic 2-year institutions it is more
widely reporced by those which do not have fac-
ulty ranks (79.5 percent) than among those which
have faculty ranks (57.7 percent). More than
one-fifth of the 2-year {nstitutions which em-
ploy about one-tenth of the faculty reported
that their institutions do not describe in ob-
jective terms the bas{s on which salaty {ncre-
ments are awarded,

Longevity increrments--Almost one-fourth of
the Z-yecr *ustitutions which employ more than
one-fourth of the faculty report having a docu~
mented policy providing special salary incre-
ments for longevity. This practice {s most
widely reported among publfc 2~year institutions
which do not have faculty ranks (32,7 percent).
It is reported by 12.8 percent of the public in-
stitutions having faculty ranks and by 18.1 per-~
cent of all nonpublic institutions. More than
seven 2-ycar {nstitutions in 10 which employ an
almost equal proportion of the faculty report
that their instituticns do not award special
salary Increments for longevity,

Extended-year contracts related to academlc~
year by a formula--About half of the 2-vear in-
stitutions, emuloying more than 3 faculty members
in 5, reported having a documented policy which
provides th't the salaries of faculty cmployed
beyond the academic year {1l or 12 months, summer
school) are related to the academic-year salary
by a formula. This practice 1s more widespread
anong put.ic institutions (56.7 percent) than
among the nonpublic Institutions (16.4 percent),
It is more prevalent among institutions which do
not have faculty ranks (65.7 percent of public
and 14,9 percent of nerpublic) than among these
which have faculty ranks (44.9 percent of public
and 18,4 perceat of nonpublic). Abeut 3 fnsti-
tutions In 8 which employ slightly more than
one~fourth of the faculty reported they cither
do not crpley faculey beyend the regular acadenic
year or they do not practice a policy which pro-
vides that tle salary of persens cmployed bevond
the acaderic year ar: telated to the acadermic-
year salary b a forrula,

Special salary Jifferentials--less than 1
percent of the 2-year dnstitutions which ermploy
less than 1 percent of the faculty reperted hav-
ing 2 docurented policy which provides for spe-
ciai salary differentials for ren, narcied men,
or persons with dependents,

Administratfve salarfes related to faculty
salarfes=-\lrost one-feurth of the 2-vear {nsti-

tutions wiich employ more than one-third of all
faculty report having a documented policy which
provides that administrative and supervisorv
staff sal:ries are relatzd to faculty salaries
by a formula or ratio. This documented policy
{s more widely reported among public institu-
tions (26.5 percent) than amoig the nonpudblic
jnstitutions (7.8 percent). .bout 7 {nstitu-
tions in 10 which employ about three-fifths of
the faculty reported that they do not follow a
practice wiich provides that administrative and
supervisory staff salaries are related to fac~
ulty salarles by a forrula or ratio.

Formal procedure for communication between
governing board and faculty--About ore-fourth
of the institutions which employ almost opa-
third of tle faculty in 2-year institutions re~
ported having a documented policy which provides
that on matters of faculty salary or welfare, a
formal procedure is maintained by which repre-
sentatives of the governing board or the admin-
fstration agree to confer with faculty repre-
sentatives, This policy is more widely reporred
among public {nstitutions (28,6 percent) than
among nonprblic instftutions (12.5 percent). A
pclicy specifying thrat the formal procedure in-
clude negotiation Letween representatives of the
governing toard or the administration and the
faculty on matters of faculty =alary or welfare
is reported by 11.8 percent of the institutions
which emplcy 16.0 percent of the faculty. All
hut one of the 74 ¢r.t{tuticns reporting the
presence of a documented policy which provides
for negotiation are public institutions. About
two-fifths of the inst{tutions which employ rore
than one-fourth of the faculty report thelr in-
stitutfons do not practice the policy which pro-
vides for confererce or negotiation between
represcentatives of the governing board or the
administrztion on matters of faculty salary or
welfare.

Institu fons without faculty ranks, salaries
based, fn part, on academic preparation--Among
the 2-year  nstitutions which do not have fac-
ulty ranks, more than four-fifths of the institu-
tions vhich employ about nine-tenths of the fac-
ulty reportec having a documented policy which
provides that diffcrences in salaries paid are
based, in part, cn the level of academic prep-
aration completed. This documented policy is
mote widespread among the public fnstitutions
(89.1 percent) than in the nonpublic fnstitu-
ticns (50.8 parcent). Only 3.1 perceat of the
selected {nstitutions which employ only 2.9 per-
cent of the ficulty reperted that they do not
base differen:es fin salarfes, in part, on the
level of academic preparation completed.

Institutfors without faculty ranks, progress
In salary reliled to acadenfc preparatfon--Abcut
three~feurths of the institutions which erploy
almost € ven-cights of the faculty Invelved fn
the fnstituticns which do not have faculty
ranks reported practicing a docurented policy
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which provides that piogress toward higher salary
for persons having a given academic preparaticn
level (B,A.,, M.A.) depends upon completion of ad-
ditional academic credit. This documented policy
is more widely rerorted by public Institutions
(84.6 percent) than by the ronpublic institutions
(33.3 percent) which do not have faculty ranks.
Uuly 13,0 percent of the se’ cted institutions
which employ only 8.7 percent of the faculty re-
port that they do not follow a policy which pro-
vides that progress toward higher salary for per-
sons “aving a glven academic preparation level
depends upon cornpletion of additicnal academic
crediz.

Institutions with faculty ranks, qualifica-
tions for appointment or promution--Almost scven-
tenths of the 2-year institutionc which have
faculty ranks reported having a Jdocumented pol-
icy which prescribes a leval of academic prepa-
ration required for appointment or promction to
a given rank, These institutfons employ 78.6
percent of the faculty in institut{ons having
faculty ranks. Almost one-fourth of ‘he insti-
tutfons having faculty ranks, which employ al-
most one-sixth of the faculty, reported that
thefr institutions do not prescribe a level of
academic preparation for appointment cr promo-
tion to a given rank.

Documented description of teaching experfence
as a requirement for appointment or promotion to
a glven rank is reported by almost three-fourths
of the 2-ycar institutions which have faculty
ranks. These institutions emplov about an cqual
pronortion of faculty in fnstitutions which have
faculty ranks. No prescription o1 tecaching ex-
pericnce is reported by ¢1lmost one-fifth of the
2-year i{nstitutions (hav ng faculty ranks) which
employ about one-sixth ¢f the Faculty.

Institutions with faculty ranks, salary dif-
ferentials within ranks--About one-third of 2-
year institutions which have faculty ranks re-
ported having a documented pellcy which provides
that salary differentials are raintained within
ranks on the besis of level of academic prepara-
tion., These Instftutions employ about two-fifths
of all faculty employed in 2-year institutfens
wvhich have faculty ranks. More than half of the
selected institutfons reported that they do not
mafntain salary differentfals within ranks on the
bas{s of level of academic preparaticn; these
instftutions employ almost half of the faculty
in fnstftutions which have faculty ranks.

Institutfons with faculty ranks, distribution
arong ranks--About one-eighth of the 2-year in-
stitutfons having faculty ranks reported having
a documented policy which requires that assign-
ment of 8 given rank depends on the proportlon
of the faculty already having the given rank.
These fnstitutions employ 18.9 percent of the
faculty in 2-year fnstitutions which have faculty
ranks. About three-fourths of the inslitulicns
having faculty ranks, employing about seven=-
tenths of the faculty of fnstiluticons having

Q
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faculty ranks, rerorted they do not practice the
policy which provides that assignment of a given
rank defends on the proportion of the faculty
already baving the given rank,

Satary Schedules

in the public schools the use of a formal
salary schedule is quite general. It is common
practice among practically all large school sys-
tems to adhere closely to well-defined and pub-
licly announced schedules with stipulated pro-
vistons for the entry of new teachers and for
step-by-step increrents.

At the other extreme are the institutions
which grant the 4-year or higher degree where
salary schedules, if in effect at all, tead to
be less specific in thelr provisfons. 1n many
instances, the universtties and colleges do no
more than start with 20 announced minfnum for
each rank and leave open the upper levels for
one, two, or perhaps ¢11 ranks. Again, these
senfor institutions frequently do not stipulate
the arount of periedic incremerts.

In the use of salary schoedules the 2-year in-
stitutions seem te ocrupy a middle place between
the public scheools and the 4-year institutions.
Among the 531 reporting public 2-year colleges,
these having official salary schedules predomi-
nate, 433 to 98 as shown in Table 55. Among the
119 reportiap nonpublic junior colleges, the
najority (56.5 percont) have no offical salary
schedule at this time. The total number of in-
stitutions contemplating the adeption of a salary
scale is 4.6 perceat of the total number of in-
stitutions reporting.

The agency most widely reported to be respon-
sible for establishing the provisions of the sal-
ary schedule in 2-yecar {nstitutions is the insti-
tut {on board or Junior college district board.

As shown n Table 56, this fs reported by more
than two-thirds of the public and nenpublic
2-year institutions which have salary schedules,
A faculty administration committce of the {nsti-
tution and/or the state board are next most fre-
quently reported by public Institutions as cne
vho is responsible for establishing the provi-
sions of the salary schedule. Third in {requency
of listing is the presfdent of the instituticen,
reparted by almost one-f{ifth of the public 2-
year institutions which have a salary schedule.

Tables 57 and 58 show that 2-year instfitutior
having salary schedules tend to adhere to thenm
rather strictly. The same salary provis{ons are
applied to all departrments in 94.6 percent of
the fnstftutions having salary schedules. \Also,
only abcut cne-sixth of the 2-year institutions
having salary schedules reported that §{n order
to obtain faculty in fields of scarclty it was
necessary to offer a prospective faculty member
a beginning salary higher than the schedule pro-
vides for a person with his qualfficaticns.
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TABLE 544 -~ SELECTED SALARY PRACTICES IN 550 2-YEAR INSTITUTICONS
HAVING AND WOT HAWING FACULTY RANKS) 1969-~70
NUMBER G F INST LT UTTTONS FULL=TIHE FACULTY
PUBLTC NONPUBLIC TuTaL NUMBER  PEACENT
SALARY PULICY AND BRACTIC WITHOUT  wiTh wiPROUT  wiTh NUVMBER PERCENT
FACULTY FACULTY FACULTY FACULTY
RANKS RANKS RANKS RANKS
1 2 3 4 5 & 14 [ 9
l. QUALIFICATIUNS SPECIFIED FOR INITIAL APPOINT-
MENT 10 FACULTY STATUS INCLUOE -
1AY ACADEMIC PREPARATIUN
PRACTICEL AND DOCUMENTED snssonnensonnnes 258 167 29 30 48B4 5.6 16,424 8445
PRACTICED, NUT DUCUMENTEL 34 39 30 17 120 18,8 5,066 11.8
NOT PRACTICEU wovunnnroune 5 21 8 2 36 5.6 1,618 3.8
NOT INDICATED 4o . . 4 3 3 e 10 907
(B} TEACHING EXPEXIENCE
PRACTICED AND DUCUMENTED 229 138 19 2T 413 4405 12,088 5.3
PHACTICED, SOT DOCUMENTEL 32 49 23 16 11s 18.1 4,82 1.5
NOT PRACTICED sueeneonnns 36 44 25 ) 11 17,3 54690 13,2
KOT INDICATED Iy eren . L] 3 3 Oy 10 %07
{C} RESEARCH, PERSUNAL QUALIFICATIONS, €
PRACTICED AND DOUCUMENTED sususs 59 93 8 18 178 21.8 140553 33,8
PRACTICED, NOT DUCUMENTED 1 50 27 i5 169 YL 10.761 25.0
NOT "RACTICED esssneveenns lel 84 32 16 293 45.8 17794 41.3
NOT INDICATEU sssuseceensneennsrsnerecers 4 3 3 e 10 907
2, FACULTY SALARIES ARE INTEARELAYED BY USE OF
AN INCEX OR HATIO -
PAACTICEL AND UOCUMENTED sonoonsescennnse 128 63 8 9 208 32,5 140858 34,4
PRACTICED: NNT OCCUMENTED (] & “ 6 22 3.4 837 1.9
NOT PRACTICED wees f 161 160 55 34 410 64,1 27,415 63,6
NOT INDICATED sounnnnososonronosconnnonse L] 3 3 ses 10 %07
3, THE BASIS DN wH)CH SALARY INMCREMENTS ARE
AWARDED 1S DESCARIctD IN OWJECTIVE TERMS
CANNUAL . SERVECE, ETC)
PRACTICED ANU DOCURENTED o 236 131 24 22 413 66,5 33,108 Té.0
PRACTICEDs NUT DUCUMENTED 20 37 1? 13 &9 13,9 5,092 11.7
NOT PRAVTICED sevennnnnen L1} 59 2% 14 138 218 1950 1.
NOT INUICAYED eeoonnnnesecnsensocennneces 4 3 3 o 10 907
A, SPECTAL SALARY IN(AEMENTS ARE AwhKCED
FOR LONGEVITY -
PRACTECED AND DOCUMENTED suennesnssscecns ?? 29 15 L Le7 23.0 12,079 28.1
PRACTICED, “OT DOLUMENTED . A 9 13 . 8 L) 19116 2.6
NOY PRACUICED suevovsens civus 153 189 q 3% (3] 12.1 294893 699
MDY INDICATED sesvooonnnnoonssnnnrosnnnve < 3 3 see 1o 907
S, SALARIES OF FACULT™Y ENPLOYED tEYUMD TwE
ACADEMIC YEAR 31 OR 12 MONTHS. SUMKER
SCHUOLE ARE RELAFEID U THE ALADEMIC-
YEAR SALARY BY A FUIMULA -
PRACTICED AND ODOCUMENTED 195 102 10 9 3l 9.4 25,706 62.0
PRACTICED, NUT DUCUPENTEL 32 .9 15 9 [ 3] 13.) 862 1.2
NUT PRACTICED susevecnens 10 96 “2 31 239 3t} 114560 28.8
NOT INDICATED sesvevsonnnosensensescennne . ) 3 vee 10 S07
6. SPECIAL SALARY DIFFERENTIALS ARE GIVEN TO
MENg MARRIED MEN, LR PEASUNS wlTH DEPENDENTS -
FRACTICED AND OGCUMENTED euseense snnecce re ree 3 H L3 Iy ] 139 3
PRACTICED, NUT DUCUFENTED 2 1es 3 ] 9 1.s 328 L]
NOT1 PRACI(CED cevnnesenens 295 221 38 “t 26 91,8 s2.601 98.9
NOT INDICATED sussesvovons 4 ] ) pee 10 907
Ty ADMINISTAATIVE AND SUPERVISCRY STAFF Shl
ARE RELATID TO FACULTY SALARIES BY & FURWULM
oR AAYID -
PAACTICED &% DOCUMENTED o [L] 3] 5 4 148 3.1 15:35% 3%,
PRACTICED, SUT OUCUMENTED 14 ¥} ) 3 29 .8 11248 2.9
NOT PRACTICED wunensunvnnes 201 163 13 .2 48} 1. 28,501 sl
NOT INDICATED sovennnensonnnennacnnnsnens . 3 3 e 10 907
Q 4
J—— - -, ]
st
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TAMLE 56, -- SELRECTED SALARY PRACTICES IN 650 Z-YEAR ([INSTITUTIONS
MAVING AND NUT PAVING FACULTY RANKSs 1969--70 (CUNTINUED!
NUMELER O UF ITHSTITULUTIODNS FULL-TIME FACULTY
PULLIL NONPUBL 1C TOTAL NUMBER  PERCENT
SALBRY POLICY ANT PRACTICE WITHOUT  WITH WITHUUT  wiTH NUMBER PLRCENT
. FACULTY  FaCuLTY FACULTY FACULTY
RANKS RANKS HANKS RANKS
1 2 3 4 5 & ? 8 9
8, O MATTER> UF FACULTY SAL2a&y LR WwELFARE, A
FLRMAL PRUCEDUE IS MAINTAINEL BY mHI(H
REFRESINTLTIVLS (F THE GUVERNINL LUVARD
Ox THE BDMINISTRATIUN AGREE TU -
(&) CUNFER mITk FACULTY REFRESEVIATIVES
FRACTICED ANL DUOCULMENTED snssnsnanssunnaa 27 51 -3 8 182 25.8 146021 33.2
PRACVICED, NJT OCCUMENTRED 10 15 13 [ 128 2043 31 Tet 2341
NUT PRACTICEDL wnvemrarnaunssannavarearias 68 102 43 12 245 33,0 10.5%0 25.0
() NEGOTIATL w1%r FACULTY REPRESENTATIVES
PRACTICED A% DOCUMENTED . Y] 25 vae 1 Ta 1.8 61763 16.0
PRACIICED, SGT DUCUMENTEL sruenvsrans . 5 4 2 e 1n 1.7 423 1.0
WOT rRACTILEL sumvsnnrossnnnsasanenne . 4 4 1 e 3 l.a 129 1.7
(03 WU1 InCECATED sassvemssonna nannonaanennas 9 Y ] 2 21 14783
9. DIFFE«ENCES T SALAATES PAIDL Ewe EASEU, IN
PART, L% THE LE/EL UF ACALENMIL PREPARATION
CovPLETEL -
PUACTICED ANU DOCUMENTED auavussasanssans 281 el k1) Niks 292 82.5% 214181 91.0
PRACUICEL, Nt DUCUMENTED . 2% ek, 26 Nods 51 lasn 14401 8.0
WUT PRACTICEL o . vevaan 7 KLY L} ek 11 3.1 €83 Z.9
WOT INUICATEL . resanae crrvaa (] Holy ¢ Wik 17 1,290
10, PRUGRESS Tinanl MIGHER SALAKY PR PERSINS
MAYIMNS & GIvEn ACAUEMIC PREZARATIUMN LEVEL
[EoGs Byhuy Mohad CEPENDS "/PLY COMPLETION
OF ACUITIONAL ACALewIC CNECHT =
PRACTICE A% DLCUME «TED 444 e 2449 Yivh, 20 268 1%.9 194970 85,1
PAACTICED, Ut CuCurOnIEL . 22 Nik, 17 19 11.0 14100 5.0
WO VRACTECEL susssnnennen res 2 Ne A, 23 “t 13.0 2,021 8.
WOT O INUICATED suvannnssanvnnnorssannsnnas L] Nk, 10 18 To380
Tte & PRESCHILEU LEVEL UF ACALE+IC PREPRRATEON 1%
REJUIXEU FCR APFOINTMENT Lk PALMULIGN TU A
Gléth RPANK -
YRsCYRCED ANL DOCUMESTED wuwvnsnnnnsensas  ‘ohe 153 Neds 3 les 691 14856 18.6
PRACTIICEG. ol DDLU ek, 13 %k, ¥ 22 8.2 1elbn .1
Wl PRACTECEL Mok 45 Nodo [ &1 22,7 2,880 15.2
SEFOINUECATEL sasanvcaenssosorsnavaenannas ol L] ek 1 10 60
12, & pRESCAI=EL " WBLA LY YEARS TF ERPEALIENCE 1S
RELUIKED FLR ARPOLATYENT GR Peukotlly 10 &
Ghwd® AN =
PRALTICED e DOCU™ENTED saavnsan . Nk 184 LIT T 3l 19% 2.5 18,018 T,
rURCTILED, N1 LLCurentiL . . Nk 12 LIy N 12 26 8,9 litas [ ]
SET R RACYICEL waemanvnsne . K . L] Nodao s 50 18,6 3.08) et
T INUICATED wuuunnsannsn arsrasranaan LTI 9 LTI ] 10 138
3. SALARY LIPFERE aT1ALYS A<E MAINTAINLO wllnly
Reuny (% BrE BwadEy (F LEwil L) ACRLEMIC
PrePRAAT N =
PuRUTICEY ANL DOCUMENTED saawvnansnnsanns ke Te ek 13 £2) 35.5 T,608 4.5
PRACHECEU, N 1 DLCU™ENTED sann e Nk il 34 1,43 Le83$ 10.0
Wt PRACTICEL wua 139 LRY T 22 134 51,2 8,00} 48,9
SO OINDICATEL wase 20 LI 3 3 Tel39
140 ASSTGLEND CF A GLoEN 2dW (ERENGS O INF
. PEOPIRTECH CF TrHE paCLLTY AL¥LADY MAVING
Glet'e RALE =
* FaaCTICEL ANE DoCUMENTEL o LYY 33 ok, 2 3% 13.2 3,592 10,9
FRACTICEL, NOT DiCuwentEl . Sy 26 NIy ¥ ¥ e? 10.9 25051
U PRACTICED saeenngannae e . ek (1% LTLY 37 201 5.8 13,387 710.3
WUT INDECATEL susensseaeraanaarsnanernass  hide 9 Nake s 14 490

WOVE = ITE%% v END 10 ARE #UA INSTETUIIONS wHlCH TU % T wdvg FICULYY MahKS,
FVE¥S L) TewOu,ne La ABL BCR INSTITQTICCS s 0N HAvE $30ULTY RANYS,
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TABLE 55. -- UFFICIAL SALARY SCHEDULES - NUMBER OF
PUBLIC AND RUNPURLIC 2-YEAR COLLEGES REPORTING
AN OFFICIAL SALARY SCHrUULE, FaLL 1969

[TEM PUBLIC NUNPUBLIC TUTAL
1 2 3 4

INSTITUTIONS WITH UFFICIAL
SALARY SC"EDULE L B I I B B Y N 433 5’2 "85

INSTITUTIUNS wliR NO GFFICTAL
SALARY SC'*EOULE * 0 8OOSR PO EENS SN 98 67 165

INSTITUTIUNS THAT CONTEMPLATE
AUOPTING A SALARY SCHEDULL ese 11 19 30

INSTITUTIONS wITH NO SALARY
SCHEOULE THAT 00 NUT PLAN
AOUPIIUN UF ONE L N I B I I B 87 "8 135

TABLE 56. -- AGENCIES, GROUPS UR INDIVIDUALS RESPONS!'BLE
FOR ESTABLISHING The PROUVISIUNS Ct THE SALARY SCHEDULE
IN 478 2-YEAR INSTITUTIGNS, 1969-7C

AGENLY)» LRUDUP UR NUNMBER UF ruT AL
INDIVIDUAL RESPONSIBLE INSTITUTIONS NUMEER  PERCENT
PUBLIC NUNPUBLIC
1 l 3 4 5
STATE LEGISLATURE eevenn 617 cee 67 7.7

STATE BOARD{OF PUBLIC,

JUNIOR CULLEGEs UR

HIGHER EODUCATION} +evvs 91 e 91 10.4
INSTITOTIUN BUARD, UR

JUNIOR COLLEGE DISTRICT

BOARD 1eessnesestasennss 2%0 35 325 37.3
PRESTIDENT OF THE
INSTIIUIION ssas s sl 80 20 100 1[-5
FACULTY CUMMITTEE svrvae 75 10 85 9.7
ADMINISTRATIVE STAFF ULF
THE INSIIIUIIUN ses s 45 16 61 7.0
FACULTY/ZADMINISTRATION
COMMITTEE cvssvoerrnerae 10¢C 12 112 12.8
OIHER O I N I B R Y R R B B I ] 30 1 31 3,6
TOIAL OF COLUMN LR I B B Y ) ’78 9“ 872 100-0
NUMBER UF INSTITUTIUNS

REPURTING 4882000 “28 50 478

NOT INDICATING teeenn 5 2 17




O

ERIC

Aruitoxt provided by Eic:

TABLE 57. -= EXTENY TUO WHiCH SALARY SCHEDULE PROVISIONS
APPLY UNIFORMLY TU FULL-TIME TCACHEKS IN ALL CEPART-
MENTS IN 480 2-YEAR INSIITUTIONS, 1269-70

NUMLER UF T urT st
[TEH INSTITUTIONS NUMBER  PERCENT
PUBLIC NUNPUBLIC
1 2 3 4 5
SALARY PROVISIUNS APPLY
UNTFORMLY TU allL
DEPARIMENIS se 0000000 406 48 ‘95‘4 9‘0.6
HIGHER SALARItS ARE
PROVIDED IN CLRTAIN
DEPARTMENTS seveonconcns 23 3 26 Sets
NUMBER (F iINSTITUTIUNS
REPURTING eoosnessena 429 51 480 100.0
NUT IND]CAIIN[) *ere 0 4 5
wiTH NO SALARY
SCHEOULE seeesnsonnsns ) 67 165
TOTAL eoeeoenvevsesancen 531 119 650
TABLE Sb. -- LEVIATIONS FKOM SALARY SCHEDULE

TU UBTAIN TeACHeRS TN FIELDS OF SCARCITY,
477 2-YEAR INSTITUTIONS, 1969-70

NUMGER OF
PRACYICE INSTETUTIOUNS
PUsLIC NUNPUBRLIC
1 2 3
CARDIDATE WAS UFFERED A
HIGHER SALARY THANR THt
SCHEDULE PROVIDES eseves 74 6
IT WAS NOUD NECESSARY TU
DEVIATE FROM THE
SCHEDULE TO CUTAIN
FACULTY I~ S1ELDS
OF SCARCI]Y LI I I B I B I R BN N ] J«B '15
NUMBER OF INSTITUTIONS
REPUK"NG * 8 0 0 8 00008 0 [.Zb Sl
NOT INDICATING sovese 1 1
RITH NU SALARY
SCHEOULE e 0 8 8 0 8 00 B0 0 98 67
TOIAL 0 0 0 0 0 000 N e NN RN 531 119
7 ¢

T 0

NUMBLR

4

84

393

477

165
650

T AL
PERCENT

b

17.¢

82-’0

100.0
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IN. SELECTED ADMINISTRATIVE PRACTICES IN 2.YEAR INSTITUTIONS

REPORTED IN THIS SECTION are sclected prac-
tices In 2-year institutions which influence
the characteristics of faculty asslgaments in
these institutions., These brlef surmaries may
be uscful in fnstitutional planning.

Academie Calendar

The nost widely reported calevdar among 2-year
inst{tutions is the two-scmester accdemic year.
As shown in Table 59, three-fifths of the public
ifnstitutions and about three-fourths of the non-
public {nstitutions reported having two semes=~
ters., The three-quarter division of the aca-
denm{c-year calendar {s rzported by more than one-
fourth of the public 2-year institutions and by
almost one-sixth of the nonpublic,

Professurial Kanks

The classification of teaching staff members
according to rank is an almost universal custom
ifn 4-year colleges and universities. Again,
practices of 2-year colleges are mixed etween
the characteristics of the secondary schools,
having no 1anks, ana the craractcristics of the
fnstitutions which grant the 4-year or higher
degree, Prosessorial rank is reported to be
used in 45,2 percent of the pudblic 2-year col-
leges which employ 47.1 percent of the teachers,
and in 45.0 percent of the nenpublic 2-year col-
leges which employ 40.9 percent of the teachers
(details are in Table 60),

A lirited review of trends in the use of
professorfal rank is provided in the five nost
recent biennial salary studfies; this itenm of
fnformation was not included In earlier studies.
The number and percent of public 2-year colleges
having or planning to have faculty rark and the
percents of tecachers invelved foltow:

Having professorfal rank
__Institutfons Teachers,
Nuzber

Sessfon Percent percent
1961-62 ..vvvvnse 59 19.32 14.02
1962 64 vovviaese 104 31.3 36.7
1965-66 ..o 0vunee 144 35.9 34.0
1967-68 ....vvves 203 L4.2 45,4
1869-70 «ivvnunse 230 45.2 47.1

O
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Considering professorfal rank

__Institutfons _ Teachers,
Session Number  Percent perceat
1961-62 +vevvvaws 29 9.57 12.7%
1963-64 suvvvvsns 19 5.7 5.4
1965-66 ..vevens. 34 8.5 9.7
1967-68 ...vvuuus 40 8.7 8.0
1969-70 vvvvuusus 32 6.3 7.2

The number of public Institutions having
faculty ranks has increased in a pattern sim{lar
to earlier years, but the proportion of faculty
cnployed in institutions which have faculty
ranks increased signifi{cantly between 1965-66
and 1967-68, When combined with the institu-
tions which report that they are considering
the use of faculty rarks, more than half of
the {nstitutions and faculty in public 2-year
institutions may have an {nterest {n the use
of faculty ranks. Characteristics of the
growth pattern at the 2-year institution
level reduce the validity of any predictions
of future usc of this practice.

The number and percent of nonpublic 2-year
colleges having and planning to have faculty
rank as reported {n these studies are as fol-
lows:

Having professorfial rank

_Instftutions Teachers,
Ses={on Number  Percent percent
1961-62 +vuvueens 25 15.7% 16.1%
1963-64 «ovuviene 35 22.9 21.9
1965-66 «vvuvauns 7 4.3 28,1
1967-68 «vvevuune 43 33.1 40.7
1969-70 «vvvveuse 49 45.0 46.9

Considering faculty rank

_ Institutions Teachers,
Session Nurber  Percent percent
1961-62 .vvivens 18 11.32 12,62
1963-64 ..v0vvveen 15 9.8 8.9
1965-66 .. ...uus 21 13.8 13.6
1967-68 ..ovvene 16 12.3 8.9
1969-70 cvuvvvanan 15 13.8 15.6
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The pattern of growth in the use of profes-
sorial rank among nonpublic 2-year colleges is
similar to that of the public institutions, but
in earlier studies the exteat of use has been
lower among nonpublic than among public fasti-
tutions.

With the continued growth in the size and
complexity of 2-year colleges, the accompanying
interest in adopting oc improving existing sal-
ary schedules among many 2-year institutions
and the influence of the {nterest at all levels
to provide appropriate compensation for out-~
standing competence or added responsibilities,
the cutlook is for this practice to be a con-
tinued issue at the 2-year imstitution
level,

PartTime Teachers

In this report a part-time teacher 1s def{ned
as a part-time cmployee of the 2~year college.
This excludes administrative officers who do
some teachlng. ’

The wide differences in the character{stics
of 2-year {nstitutions are reflected In the wide
range of practices in the employment of part-
time teachers as shown in Table 61. Among the
institutions which reported using part-time
teachers, about three-fifths indfcated they em-
ploy from 1 to 19 persons in these positions;
more than nine part-time teachers are reported
by 3 public instftutions in 5 (60.3 percent} and
2 nonpublic institutions in 5 {40.3 percent).
The number of part-time teachers employed by a
2-year college ranges as high as 1,297 among
the publfc and to 117 in the nonpublic {nst{tu-
tions.

The following sumnary of the rean numbers of
part-time teachers reported in earlier studies
of this series shows that the numbers of part-
time teachers per institution is increasing:
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Mean nuiber of part-time teachers

Year Public Konpublic Total
1955-56 .., 27 7 20
1957-58 ... 22 7 17
1959-60 ... 29 10 23
1961-62 ... 27 6 20
1963-64 ... 32 7 24
1965-66 ... 32 7 25
1967-68 ... 36 10 29
1969-70 ... 53 12 45

Periods of Faculty Duty

Increasing interest in the excectations of
the institution about faculty presence on the
campus prompted a request that institutions re-
port whether the instftution requires that fac-
ulty members be present on campus for a speci-
f{ed numter of Jays per year and/or hours per
day, without reference to classroom and confer-
cice dut’es. The susmmary In Table 62 shows that
more than half of (he publfc 2-year {nstitutjons
(54.0 percent) ard about one-third of the nonpub-
lic 2-year institutions (34.5 percent) require
the faculty tn be on campus Jor a specified num-
ber of days per ycar. Among the institutions
that reported the pumber of days required (about
3 public institutions in 5 or about 1 nonpublic
institution in 5 that reported having the -e-
quirement), faculty are required to be on campus
a median of 180 days in public institutions aad
175 days i{n nonpudblic {nstftutions.

About 2 in 5 public 2-ycar institutions (40.3
percent) and almost one-third of the nonpublic
2-year institutions (31.1 peicent) require the
faculty rembers to be present on campus for a
specified number of hours per day without ref-
erence to -lassroom and conference duties. Among
the $nstftutions that reported the nunber of
hours each day they require the faculty to be on
campus (about two-thirds of public {nstitutions
and about half of nonpublic fnstitutions which
reported having the requirement), the redfan is
6 hours in public institutions and S hours in
nonpublic institutlens,
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PUBLIC 2-YEAR COLLEGES NONPUBLIC 2-YEAR CLCLLEGES T o
HUMBER CF NUMBLR OF NUMEER OF NUREER DF NUMBER DF
1TeM INSTITUTIONS FULL-TIME ENSTHTUTIONS FULL-TIME [NSTITUTIONS
TEALHERS FEACHERS
1 2 3 “ S [
INSTITUYICHS THAY HAVE ESTAauLISHED
FACULTY RANKS susssussntsesnernenans 230 18172 49 1208 219
INSTITUTIONS LONSTOERENG ESTadLiSH-
MENT CF FACULTY RAMARS Luu.ss sene 1?2 2787 15 &3 7
INSTITUTILNS KEPURTING NO PLANS FuR
ESTABUISHING FACULTY Ma%h5 oouvrsnnes 247 17633 4% 1:042 292
INSTLIUTIONS WOT RESPLYDINDG wrnannus c? 21423 10 234 L H
FRSTITUTICNS sennnavonnsne 531 £D,%%5 119 34020 50
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TAKLE %9, == TYPc UF ACAUEMIC-YEAR CALEADAR REPLKTED bY
637 2-vrAR [9STITUTIONS, 1947-70

ACADEMIC-YrAR NUMcER OF TOorT a4l
CALENDAR INSTITUTIONS NUMBER PEPCLENT
PuBLIC nONPUBLILC
i 2 3 4 k]
THREE CUARTERS sereeenss 145 18 163 2548
Twld SEMESTERS o 315 88 403 63,3
Twl TRIMESTERS 24 3 27 “.2
OTHER sosnsnse 3E L] 44 b.9
INSTITUTIUNS REPIRT NG 522 s 637 100.0

TAELE U, ~- PrUFESSORIAL XANKS = PUBLIC AND WONPUBLIC 2-YEAR COLULEGES MAINTAINING
O CONSEDERING ESTARLISHMENT GF FACULTY AANKS, FALL 1963

TABLE &L, -- CaRT-TIWE TEA{W(RYS = WoviEX OF PUBLIEC
AND %D PUBLIC 2-YEAR CULLELES REPCATING
VARICUS N . ®BERS GF PART-TIVE TEACuERS

RLCYEDy FALL 1359

NUMBER OF PAR"- Mok R UF TOT &t
FIME TEACHERS INSTLEUTEONS wuMAER PERCENT
PLELTIC hinPUBLTC
i P 3 L} 5
NUME srnsensnnsenscanians 38 ] 5 i
=9 TEA(KEmS ., 173 5} 23 LI |
10-19 Tealwgrs 133 M 123 19,2
2C-29 TEALWERS 42 2 $e LR
30-37 TEACHERS 24 2 i o
AO-AT TEACHERS o 26 tes 2¢ L)
SC-16 TERLWERY o, » 5 LY ba%
15-99 TEACHERY 4 2 1 18 ‘8
LOSe 349 TERCHERS e N 1 2% 3.t
L95-199 TEACHERS s uunens e s 14 2.2
200 OR mlRE tralmi®y ,,, 2n s 28 ‘)
NoRBEL OF INSTITUTICYS
AePORIING ssenveoosnntnne 511 119 587 | RGP IR
TIFBL NLwpl® F
TEA RS susvnvense 224112 12¢5% 22,%¢7
ARNGE BN wuMEER LF
PART-TIME Tpa(wENY
E#PLOYED -
e e e
14 L} 12
53 12 L3
292 nt 1,297

CORELEAND AND WEANS 00 BASED tN CORFLETE £@8T3IROTILN,
SLT ON TR LRICR LISTa el Nl SthOaN TN Lol 1,

1

AL
NUMBER OF
FULL=TIRE
TEALHERS

7

19,480

3203

18,675

21637

4019



TAELE 62+ -- PEAIODS OF FaCuLlY OULTY -

F0R A SPECIFIED PERIUD wITHLUT REFEXENCE TO CLASSRUULUM AND CONFERENCE DUTIES,

INSTLTUTICN TYPE ANC POLICY

1

PUBLIC INSTITUTIONS

FACULTY ARt AOT RECUIRED Tu BE UN CAMPLS
fO< & SPECIFIED PERIOD

FALULTY ARc REWUIRED 10 BE UM CArPUS
FUR A SPECIFIED PERIDD

FRLULTY ARe REQUIRED Tu BE DN CAMPUS FOQ
A SFECIFIEL PERIOD - REGU'REMENT REPORIEOD

10180

INSTITUTIONS

RONPUBLIC INSTITUTIONS

FACULTY 2it NDT RECUIRED TU BE Ch CAMPUS
FOR A SPECIFIED PERICD

FACLLTY ARE REQUIREL 1O BE On CAMFUS
FOR A SPECIFILS PERICD

FACLLTY ARE REWUIRED TU BE Ov CAPPUS FOR
A SPECIFLIED PERIOD - REQUINEME T REPORTED

Tora
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INSTLTUTIONS

(WUMEER OF 2-YEAR ENSTITUIIONS REGUIRAING FRESENCE OF FACULTY ON CAMPUS

NUUMBER UF DAYS PER YEAR

NUMEER OF
FNSTITUTIONS LW
2 3
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287
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xn

xx
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xx
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X. SUMMER EMPLOYMENT OPPORTUNITIES IN 2.YEAR INSTITU IONS

MANY TEACHERS {n 2-year institutions are not in-
terested in or are not available to accept con-
tinued employment beyond the nine-nonth year be-
cause (a) they are new teachers who entered
full-time service with lim{ted preparation,

(b) the contract of agreement calls for the
continuation of advanced preparation during the
summer, or {¢) they are experienced teathers

wvho feel the need for or are encouraged to seek
further strengikening of their academic back-
grounds.

The salary details presented in Tables 48 and
49 refer to remuneration (exclusive of fringe
benefits) for the academic year of nine ronths.
Table 63, on the other hand, shows that in many
institutfons the possibilities of summer em~
ployment at the institution are limited.

More than nine-tenths (92,1 percent) of the
reporting public 2-year colleges and about three-
f1fths (58.8 percent) of the reporting ncnpublic
2-year colleges offered a summer session in
1969. The following shows the trend toward {n-
creased use of sunmmer sessions, particularly in
public 2-year institutions during the past 12
years:

Percent of 2-year instftutions
having rurmer sessions

Sumnmer Public Nonpublic Total
1957 vvevenne. 81052 3.8% 40.21
1959 vevvrenns 59.8 45.8 $5.6
1961 tevurene. 63.8 46.7 58.1
1963 vuvvvns. 7047 52.6 65.0
1965 veveves.. 1146 53.3 70.9
1967 vvvinnne. 8501 60.5 9.4
1969 .1evnnee. 9201 58.8 86.0

The recdian percent of the regular full-tire
teachers erployed In these sessiens {ndfcates
that In the instiiutions offering surmer employ-
rent about 1 teacher {n 3 was so employed in
his homz fnstituticn. This {s slightly higher
than the median of 29.6 percent so erployed
in 1967.

Of the 559 institutions offering pregrams of
instruction in the summer, about one-Fifth (19.9
percent) emploved 20-29 percent of the regular
teaching staff., Between 70 and 100 percent of
the regular full-tine staff were employed iu the
summer session of 16.7 percent of the 2-year
colleges having a summer sessicn,

The length of the summer terr {see Table 64)
nay be a factor contributing to Yimited sumnmer
employment opportunities for fult-time teachers.
Of the summer programs offered in 2-year Inst{-
tutions, the predominant length fs six veeks
{22.% percent). Slightly more than one-fourth
(2t.1 percent) carry through efght weeks. Abc.t
3 in 10 surmer sessions extend over a perilod
greater than eight weeks.,

The sumrer session salaries per menth are
paid at the same rate as during the acadenic
year for efthvr all or a majority of summer-
school teaclhers in more than nalf of the 2-year
institutions as shown In Table 65. The najor-
ity of the rermaining institutfons reported that
thefr summer session salaries are lower thi
during the regular session for all or a majority
of their summer-school teachers. The followlng
summary shows a2 possible trend teward change
from payjing the sare or higher salarics to pay-
ing lower salarles:

Basls of payment Percent of institu-

for all or major- . tlens

ity of faculty 1967-68 1969-70
SAME serresrerirresaanas 52.7% 31,07
LOWer svsansrosnnnrnnsns 42.6 L5.9
HIBhEr +uvvevrronnsonass 4,7 3.1

The cummary {n Table 66 provides a distribu~
tion of both the tcaching heurs per week and
salary rate pev rmonth of the sunmer sessicn as
compated with the regular acalenic yvear. The
predominant clessification of tf{re requfred for
surmet session teaching is the care as during
the acadenfic year, reported by 46.1 percent of
the finstitutfons reporting both tvpes of infer-
mation. More than half of the institutions
which have the sarme class hours per week as
during the regular sessicn alsc pay the =are
rate of salary per ronth cof surrer sessicon as
during the regular acaderic session., The nu~-
ber of institutions having cu~rer sessicns
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which reported having the same teaching hours
per week and the same salary rate as during
the regular session represent more than 3 in-
stitutions in 10 that reported both compari-

sons; this is
thi » the 25.6
of 1467, The
one~fourth of
the number oy

in the summer session is

6.1 percentage poinis higher
percent reported for summer
summary shows that in almost
the institutions (23.6 percent)
hours spent per week in class

higher than during

the regular session and the salary rate for

summer session is either

s than during the regular academic year.

the same as or lower
This

pattern was reported by 20.7 percent of the
institutions for summer 1967.

The various methods of computing compensa-
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Percent of public institutions

Method of 1963- 1965~ 1967~ 1969-
payment 64 66 68 10

By the clock

hour «esvsvees 25.6%  :2.3%  17.3%  14.1%
By the credit

hour ..eeesss 27.8 26.9 34.7 33.5
By academic

Year sasssses 20.2 26.9 33.5 32.9
By combinations

of these ..., 26.4 23.9 5.8 8.7
By some other

method «.eeus 26.4 23.9 8.7 10.8

100.0% 100.0% 100.0% 100.0X

tion for s.mmer-session teaching are shown in
Table 67, Payment oy credit hour is used more
extensively than cther measures. Iifowever, use
of the credit hour and fracilon of academic-
year salary are each reported by about one-
third of the public institutions. A review of
practices in public institutions in the most
recent studies suggests a trend away from
payment based on clock hours alone:

TABLE &3,

The practices of the nonpublic 2-year colleges
are not as widely divergent as the practice

among public junior colleges.

The credit hour

(55.4 percent) and a fraction of the academic-

year salary (23.1 percent) are the mcst widely
used methods of computing compensaticn among
the nonpublic institutions,

-=- SUMMER EPPLOYMENT = HUMsER OF PUBLIC AND

NONPURLIC 2-YEaR COLLEGES KEPURTING PERCENTS OF
FULL-TIME TEACHERS RtOULARLY EMPLOYED
DURING THE ACADEMIC YEAR WHU ALSO

TAUGHT 1x THE
PERCENT CF FULL-TIM¢
YEACHERS EMPLUYED )4
THE 1967 SUNMMER SESSIUN

)

NONE EPPLUYED OR ~OTF
INDICATED wovevnencennee
LESS THAN 1O

10-1%

20-29 sesescnnsnersanes
30-139 seee
40-49 eoee
$SO-59 seeenessssnnner o
80-5F ceeveseceeriennns
T0-7T9  seveeseccrcecnens
B0-89 soesevcscncrances
90-9% serenses
100 oesvtevesescncnssnee

Lo o seglr-gd

TOUTAL UFFERING SUVVER
SESSION eeveenrnessnvnee

T0FEL SOT GFFLRING
SUMMER SESSIUe eveensnnse

TUTAL <0PIRTING ssiesssses

PERCENT OFFERING SUM¥ER
SESSIUNY 1969 eveencenee

MEOIAN PERCENT UF HULL-
TIME TEACHERS EFPLOYED
IN THE 1969% SUMMER

SESSTON

sPERCENTS DO
O

ERIC

Aruitoxt provided by Eic:

1769 SUMMER SESSIUN
hUMcER UF TOoOtD AL
JNSTITUTIONS NUMBER  PERCLENT
PUBLTIC ~ONPUBLIC
2 2 4 5
44 10 53 3¢5
18 ? 25 a5
51 8 59 iv.o
96 17 [ 8 9.9
60 10 0 14.5
45 ? 52 9.3
&2 & 67 12.0
217 ! 28 5.0
27 i 24 5.0
25 oo 25 4.5
13 1 14 2¢%
24 3 27 “.8
459 w0 5% 100,10
42 49 g1
531 119 650
92.1 5R.8 85.0
36, % 259 34,5
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TABLE 64. -- NUMBER UF WEEKS EMPLOYED IN SUMMER -
NUMBER OF PUBLIC AND NGNPUBLIC 2-YEAR
COLLEGES REPORTING NUMBER 1DF WEEKS
OF SUMMER EMPLOYMENT, 1969

NUMBER (F wEEKS NUMBER UF TOoOT AL

EMPLOYED [N SUMMER INSTITUTIONS NUMBER  ERCENT
PUBLIC NONPUBLIC

1 2 . 4 5

NOT INDICATED .sieessens tee e vee xy
3 WEEKS OR LESS secssne 14 5 Lo 3,4
4 WEEKS sieevecesasnnas e 1 1 2
S WEEKS seesesssasnnses 26 6 32 5.7
6 WEEKS tiveesnonsonans 152 30 182 32.6
T WEEKS seiecesnsannnsnse 8 ves 8 .4
8 WEEKS siesseosossansse 133 13 146 26.1
9 HEEKS suvieisocnnones 17 2 19 3.4
10 WEEKS civesesonsannns 45 9 54 9.7
11 WEEKS sieoseovnacsnns it ¢ 39 7.0
12 HEEKS (esseoconannnse 53 2 55 F.b
13 HEEKS LI I I I R BN B B 2 LI ] 2 l"
14 WEEKS AND UVER seeses 2 v 2 b

TUTAL INSTITUTICGNS

REPORTING covvaacsnnsens 489 ™ 559 100. 1«

*PERCENTS OO0 NUT ADD 10 1C00.0 BECAUHE UF ROUNDING.

TABLE 65. -- SUMMEK SESSION SALARIES - NUMBER OF 2-YEAR
INSTITUTIONS REPCRTING BASIS CF PAYNMENT DOF SALARTES
FOR 1969 SUMMER SESSIUN AS CUMPARECD WITH ACAUENIC

YEAR SALARIES, 541 INSTITUTIONS, 19569-70¢

NUMLER OF TOT AL
BASIS OF PAYMENT INSTITUTIONS NUFBEK PERCENT
PUSLIC NUNPUBLIC
1 2 3 [ 5
SAME RATE PAIUV DURINS
SUMMEKR AS DURING
ACADEMIC YEAR TU
ALL TEACHERS seeessnes 219 217 246 45.9
MAJURITY OF TEACHERS 18 12 30 5.5
LONER RATL PAID DURINY,
SUMMER THAN OURING
ACADEMIC YEAR Tu
ALL TEACHERS coenasvnns 189 18 Q7 3.3
MAJORITY UF TEACHIRS , 40 1 41 1.6
HIGHER RATE PALL BURINS
SUMMER THAN DURING
ACADEMIC YEAR 10
ALL TEACHERS oo 000000 lo 2 12 2'2
MAJORITY UF TEALHERS 2 3 5 9
INSTITULIUNS REPORTING 478 63 541 100.0
NOT INOICATED ceveeooreese il ? 18

O
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TABLE 66. -- SUMMER TEACHING LOAD AND SALARY RATE

NUMBER UF INSTITUTIONS REPORTINSG EACH COMBINATION
UF TEACHING LUAD AND SALARY RATE FOR 1969 SUMMER

SESSTuN AS COPPARED WITH THE REGULAR ACADEMIC
1969-70

YeAR [ 499 2-YEAR CULLEGES,

HUURS SPENT  SALARY RATE
I[N CLASS PER MUNTH UF

PER WEEK UF SUNMMER ScS- NUMBER UOF

SUMMER SES- 510N TEACH-

ED WITH ACA- wlITH ACACLEMIC
DEMIC YEAK YEAR® »

1 2
SAMT SAME ssesna 141
LONEK esssn 62
HIGHER s aus 1
LOWER SAME susses 39
LOAER sawss 82
HIGHER eesse 3
HIGHER SAME sesenn 4B
LURER o0 ee 53
HIGHTR e 7

[NSTITUTIONS REPORTING
BOTH ssceccsssssssannnss 442

INSTITUTTUNS RFPURTING

LUAD UiLY sosessasensans 8
INSYITUTIONS REPORTING

SALARY ONLY ecosvasnnnnss 36
NOT INDICATED sesnusenses 3

INSTITUTIUNS
SIUN COMPAR- [NG CUMPARED PUBLIC NUNPUBLIC

)

3

Touor alL
NUMBER PERCENT
4 5
159 31.9
69 13.8
2 X
48 9.6
89 17.8
4 8
56 11,2
62 12.4
10 2.0
499 99,9
12
42
&

«PERCENTS OU KOT ADD TU [00.0 BECAUSE UF ROUNDING.

ssALL (R MAJURTIEY UF TEACHERS

TABLE 67. -- SUMKLEX SESSIOY TIACHING -

INSTITURIUNS KEFOKTETAG MEASURL

wuMeE? UF

YEASURE USEL

l ?

CLOCK HOUR UNLY sssenssns Y. ]
CREVIT HOUR Q:iLY seasans 151
FRACTION ONLY soosesnsen 158
CLOCK HOUR A%U CREGET . 6
CLUCK HUUL ANy

FRACTION sossnssssnsansse 3
CREDIT HUUR A D

FRACTIUN wevessnnsnnsasns 30
ALL THREE seeovsssasasas 3
u'HER LI R I O B B BN BN BN B B BN RN RN A ) 52
INSTITUTTONS «EPURTING o 481
NOY INUICATED ssasnesann a

[HSTLTUTTONS
PULLEC WUAPUBLITC

NUMAER GF 2-YEAR
USED 0 UETLRM™IKE
FACULEY SalASRTES,y 940 INSTTTUTIUNS,

1969-170
TLr a4t
SUMBER  PERCENT
4 5
14 13.0
197 36.1
173 3.7
1 1.3
3 5
3l 5.7
3 5
59 10.6
548 1NV
13

85



86

XL SALARIES PALD TO ADMINISTRATIVE OFFICERS IN 2-YEAR INSTITUTIONS

Tables 68 and 69 show the 1969-70 salaries
paid to administrative officers in 2-year in-
stitutions, The public instftutions reported
20 positions with sufficient frequency to jus-
tify calculation of median and quartiles of sal-
aries. The nonpublic institutions listed 15.

As In the salary pattern for teachers, officials
in the public 2-year colleges receive higher
salaries than their counterparts in nonpublic
2-year colleges.

Public Insditutions

The salaries paid to 515 chief administra-
tive officers in public 2-year institutions
range from $36,000 and over down to the $12,000-
$12,499 interval, a median of $23,788., The Chief
administrative officer may be the president,
dean, or director, not the superintendent of
schouls. An annual salary of $31,000 or more
{s paid to 5.0 percent of the chie{ administra-
tors and 10.9 percent arc patd $29,000 or higher.
The median salary is an increase of 20.9 percent
over the rmedian of $}9,677 observed among the
salaries of 449 chief administrators two years
ago.

For the first time information was requested
about the presence and amounts centributed by
the fnstitution in selected areas of noncash
conpensation for selected administratfve posi-
tions in 2-year colleges. Fivblems in defini-
tions of coverage and costs led to inceonsis-
tencies in interpretatfon by the respondents.
The compensation areas most widely reported
are surmarized to provide a general indicatien
of the extent and impact of these beneffts to
persons in selected administratfve positicns.

The following shows the presence cf specific
types of noncash compensation reported for the
positicn of chief adnminfstrative officer ard
the percent of annual salary which {s added by
the institutional contrftuticn to the benefit.
Data are not included for centrfbuted persen-
nel (not being pafd full salary), See Apwndix C.

Fercent of

465 public Average of
institu- the petcents
Type of nencash ticons re- of annual
cerpensatfon porting salaries
Social security ..... 50,3% 1.8%
Retirement ...ususnee 60.6 7.0
INSUrance sevssssnass 65.6 1.1
HousSing sevssnvnnenrs 9.9 10.9
Other (automobile al-
lewance, servants,
cludb dues, etc.) .. 18.5 6.2
Total of fters above. 82,61 9.72

ERIC

Aruitoxt provided by Eic:

The salaries are reported for 454 chief stu-
dent affairs officers in public 2-year instfitu-
tions whose median annual salary is $16,292,

The chief student affafrs officer may be iden-
tified as the dean or director of students,

The salaries paid to this position range from
the $27,500-$27,999 interval down to the $7,500-
$7,999 iInterval. An annual salary of $23,500 or
higher is paid to 5.1 percent of the chief stu-
dent affairs officers in public 2-year institu-
tions and 11,2 percent are paid $22,000 or more
this year. The 1969-70 redian salary i{s an in-
crease of 22,1 percent over the median of
$13,338 reported for 385 persons in this posi-
tion in 1967-68,

The following shows the presence of specific
types of noncash compensation reported for the
position of dean or director of students and
the percent of annual salary which {s added by
the Institutional contribution to the benefit,
Data are not included for contributed personnel
(not being pafd full salary). See Appendix C,

Percent of
424 public Average of
instiru- the pcrcents
Type of noncash tions re-  of annual
_ _compensation poriing  salaries
Social sccurdty ..o 50,27 2.6%
Retirement svsnsvnnas 59.7 7.3
INSUKANCE srvssnrsnss 65.6 1.5

Housing vevvvnvnrnnns 0.5 Ve
Other (autemobfle al-
lowance, setrvants,
club dues, etec.) .. $.9

81.4%

3.2

Total of {tems abova. B.4%

The salaries of the chief librarian are
third rost frequently reported with salary in-
forration forwarded for 417 perscons this ses=-
sion. The salarfes of chief lfbrarians range
from the $§23,000-$23,499 interval dcwn to the
$5,000-55,499 interval with a redfan of
$12,558. An annual salary of $19,000 cr higher
is being paid to 4.6 percent of the chief 14~
brarfans {n public 2-year institutions and 4.6
percent are being patd $17,500 or rore. The
redian salary for 1969-70 is an fncrease of
20,3 percent over the redian of $10,439 reported
armeng 354 chief librartans in 1967-68.

The follewing shows the presence of specific
types of noncash compensation reported for the
position of chief lfibrarian and the percent of
annual salary which {s added by the {nstitution-
al contribution to the benefit. Data are not
fncluded for contributed persenne' (not being
paid full salary). See Appendix C.
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Percent of

408 public Average of
institu- the percents
Type of noncash tions re- of annual
compensation porting salaries
Social security ..... 50.,2% 3.2%
Petirement evevsssnss 58.8 7.0
Insurance vsevesssens 64.7 1.6
Housing wuvsvuns-sare 0.2 e
Other (automobile al-
lowance, serv.nts,
club dues, etc.) .. _ 3.2 3.1
Total of items above. 80.4% 8.5%

The 1969~ "0 annual salary is repcrted for
371 chief bu.iness officers in public 2-year
institutions, The title «f this position may
be business manager or director of business.,
The salaries range from $27,500-$27,999 down
ty §$5,000-55,499 with a median of $14,625. an
annual salary of $22,500 or more is being paid
to 5.1 percent of the chief business officers
in public Zz-year institutions and 10.0 percent
are being paid $21,000 or more in 1969-70. The
median salary i{s an increase of 17.6 percent over
the median of 512,435 observed in 1967-68 among
the salaries of 343 persons having this position.

The following shows the presence of specific
types of noncash compensation reported for the
positicn of chief business offfcer and the per-
cent of annual salary which {s added by the in-
stitutional contribution to the hcnefit. Data
are not included for contributed rersonnel (not
being paid full salary). See Appendix C.

Percent of

360 public Average of
Institu- the percents
Type of noncash tions re- of annual
compensatfon porting salaries
Social security .. 57.8% 2.8X
Retfrement sesesssnes 65.8 7.2
Insurance . veovevsnss 71.4 1.5
Housing svevisevnnes 0.3 Ve
Other (autoncbile al-
lowance, servants,
club dues, etc.) .. AT 3.1
Total of iters above. B7.2% 8.7

The 1969-70 annual salarfes are reported for
257 persons serving as the chief academic of-
ficer. These ray have the title of acadenic
dean or academfic vice-president., The salarfes
range fron $29,500-529,999 down to $9,000-
$9,499 with a median of $18,420. An annval
salary of $25,000 or nore s pafd to 5.1 percent
of the chief acadenic cffficers and an annual
salary of §23,000 or more is reported for 11.3
percent of these officers. The nedian salary
for 1969-70 {s an increase of 20.8 fercent over
the medfan of $15,250 reported for 293 perscns
in 1967-€8.
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Data for other positions are:

Number 2-year
re- Median In-
Position ported _salary crease
Registrar ..ieuvsasssss 254 $12,400  19.8%
Dean or director of
guidance .iovvirens, 243 3,096 27.1

Dean or director of
technical-vocational
education ...ovesness 231

Dean or director of
evening or extended
day sessions sissses 221

Dean or director of
admissions ..uvesses 201

Assistant or associate
dean svsesesersissas 135

Director of public
relations +..vsesses 156

Dean or director of
instructiond’ ,.,... 260

Director of athletics. 140

Pean or director of
adult education ..., 126

Director of institu-

16,438 18,5

15,531 16.5
13,625 15.3
17,096 22.9
12,045 17.8

18,227 18.8
12,938  20.0

13,389  15.8

tional research ..., 95 15,313 18.9
Dean Of WOmeN .uv,esss 56 12,833 25,2
Dean of men wvearensnss 46 16,000 36,7

a/ Salaries were reported for 121 persons in
this position in 1967-68.

Nonpublic Institutions

Salary information was reported for 99 chief
administrative officers in nonpublic 2-vear in-
stitutions, The salaries range from $30,000 and
over dJown to the $6,000-56,500 interval with a
median of $18,188. An annual salary of $25,000
or rore is being paid to 11.1 percent of these
chief administrative officers. The medfan salary
fn 1969-70 s an fncrease of 10.6 percent over
the medfan of $16,438 reported {n 1967-€¢8 for
109 perseons in this positicn.

The follewing shows the presence of specifi:
types of noncash compensation reported for the
positicn of president in nonpublic 2-vezr instl-
tutions and the percent of annual salary which
{s added by the institutional contributfon to
the benefit. Data are not included for contris-
uted perscnnel (not being paild full salary).

Sce Appendix C, Percent of

99 nonpub-  Average of

1{c insti- the percents

Type of noncash tutions of annual

_Lempensatfen =~ teperting  salarfes
Socfal securf{ty +uaus 62.67 2.2%
Retirerent suvuvunsens 62.6 7.9
INSUTAnNCe tuversnenss 12,7 1.8
Housing suvsveseansnas 49.5 14.0
Other (autormobile al-

lewance, servants,

club dues, etc.) .. 24.2 9.2
Total of fters above. 82,81 20,33

ERIC ,
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The medfan annual salary of 79 persons hav-
ing the position of academic dean or vice-presi-
dent for academic affairs (chief academic of-
ficer} in nonpublic 2-year i{nstitutions is
$13,292. An annual calary of $18,000 or more
is bei~g paid to 8,9 percent of persons in this
position. The median salary {n 1969-70 is an
increase of 13.7 percent over the median of
$11,688 reported in 1967-68 for 79 persons in
this position,.

Salaries were reported for 90 persons having
the position of chlef business officer in non-
public 2-year institutions. The median annual
salary of $11,286 is an increase of 11.8 per-
cent over the median of $10,096 reported in
1967-68. An annual salary of $18,000 or higher
in 1969-70 is being paid to 6.7 percent of the
chief business officers.

The following shows the presence of specific
types of noncash compensation reported for the
position of business manager or director and

ot §12,000 or higher is being pald to 9.0 per-
cenct of the chief librarians in nonpublic 2-

year institutions,

The following shows the preserce of specific
types of noncash compensation reportcd for the
position of dean or directyr of libraries and

the percent of annual talasy which is added by
the institutional contribution to the benetft.
DNata are not included for contributed person-

rnei (not being patd full salary).

Percent of

See Appaxik C.

the percent of annual salary which Is added by
the institutional contribution to the benefit.
Data are not included for contributed personnel

(not being paid full salary).

Percent of

See Appendix C.

90 nonpub- Average of
lic insti- the percents
Type of noncash tutions of annual
compensation regorting salarfes
Social security ..... 73.3% 3.2%
Retirement .eessesess 52,2 6.1
Insurance seveseeeass 64.4 1.9
Housing +eveesveneens 10.0 14.8
Other (automobile al-
lowance, servants,
club dues, etc.) .. 8.9 3.2
Total of items above, 82.2% 10.4X

The medfan aunual salary of the chief 1i-
brarian in nonpublic 2-year institutions in
1969-70 1s $9,295 among 89 persons for whom
salary informatfon is reported.
an increase of 19.9 percent over the median of

$7,750 reported in 1967-68.

O
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The median is

An annual salary

89 nonpub- Average of
lic insti- the percents
Type of noncash tutions of annual
compensation reporting salaries
Social security ..... 69.7% 4.0%
Retirement ...veesses 50.6 6.2
Insurance .viisveerses 68.5 1.6
Housing .eesesssonses 7.9 9.8
Other (automobile al-
lowance, servants,
club dues, etc.) .. 3.4 2.7
Total of items above. 83.1% 9.5

The median salaries and the percent of in-
credse in median salaries during the past two
years of other widely reported adninistrative
positions for which reasonably comparable data
are avaflable .re as follows:

Number
re- Median 2-year
Position ported salary increase
Dean or director
of students .. 81 $10,442 12,1%
Registrar ...... 58 9,000 18.3
Dean or director
of admissions. 68 10,214 7.5
Director of pub-
lic relattions. &4 9,444 6.4

Dean or director

of guidance .. 35 9,438 10.0
5.6

Dean of woren .. 25 8,250 .
Director of

athletfcs .... 23 9,583 11.9
Dean of men .... 13 8,875 20,3

§ 5
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$36,000 A4D UyE
35,005-35.999
34,00U /- 34,949
33,000-33,4994
32,00 -32.994
31e0uu-31,979
30,00 3-3U4999
CFeD0I~29994
29400u=2716Yy
28,500-2¢4997¢
28,000 =¢rye9%
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264 50U-264997
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250802054997
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23400023466
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19001170499
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APPENDIX A. PERSONS ASSISTING IN THE COLLECTION
OF DATA FOR TIIS REPORT

4-year institutfons

John E. Keller, University of Califoinia, Berkeley, California

William H, Hamblin, The California State Colleges, Los Angeles, Calf{fornia

Monica Hersh, The City University of New York, New York, New York

Robert R. Wright, State University of New York, Albany, New York

Carl H. Yoder, Minnesota Kigher Education Coordinating Commiss{on, St. Paul,
M{nnesota

2-year institutfons

Joseph Budai, Arfzona State Board of Directors for Junior Colleges, Phoenix, Arizona
Earle J. Leight, California Community Colleges, Sacramento, California
Gordon B. Pyle, Community Ccllege Division, Denver, Colorado
Virginia W. Christy, Division of Comnu.'ity Junior Colleges, State Dcpartment of Fduca-
tion, Tallahassee, Florida
Parmer Ewing, Department of Higher Education, State Department of Publi{c Instruction,
Springfield, Illinois
Carl E, Thornbald, Illinois Junior College Board, Springfield, 1llinois
Charles R, Moerch, State Department of fubiic Instruction, Des
Mofnes, lowa
H. David Reese, State Departrment of Fducation, Baltimore, Maryland
Therese C. O'Connor, Board of Regjonal Community Colleges, Boston, Massachusetts
Carl H, Yoder, Minnesota !!ligher Fducatfon Coordinating Commissicn, St, Paul,
Minnesota
James C. Browning, Junior College Education, State Lepartment of Fducatlon,
Jefferson City, Missour{
Terrence A, Tollefson, State Department of Higher Education, Trenton, New Jersey
Lloyd T, Thormas and Carrol DeBrockert, State Department of Fducation,
Salem, Oregon
Hillard R. Hoffman, State Department of Public Imstructicn, YMarrisburg, Pennsylvania
Kenneth E. Holderman, The Pennsylvania State Univereity, University Park, Pennsylvania
John Harris, State Departrent of Conmuaity Colleges, Richmond, Virginia
Gilbert Carbone, State Board for Conrunity Collegcs, Olvrpfa, Washington
David R. Stucki, The Unfversity of Wisconsin, Miadison, Wisconsin
Monica Bersh, The City Unfversity of New York, New York, New York
Robert R. Wright, State University of New York, Albany, New York
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APPENDIX B. MAJOR ADMINISTRATIVE TITLES

The follcwing are the major administrative
titles which were lisced in the questionnaire
for institutions granting the 4-year or higher
degree., Respondents were asked to use an addi-
tional page to list and repert salary informa-
tion for persons in positions not listed cr to
report more than one person having one of the
pre-listed positfons (e.g., persons on differ-
ent campuses), For the distributions of sala-
ries reported, see Tables 36 through 47.

President or Chancellor (chief administrative
officer)
Fxecutive Yice-President
Assistant to the President
Flanning Vice-Presfdent or Director
Organized Research Vice-President or Director
Institutional Research Director
Academic Vice-President or Provost
Dean of Administration or Dean of Faculty
or Dean of Instruction
Dean of the College {for colleges only)
Dean or Directors of separately organized
Schools and Celleges:
Craduate
Arts and Sciences
Agriculture
Business
Dentistry
Education
Engineering
Extensfion
Fine Arts
Forestry or Natural Resources
Home Economics
Journalism
Law

O

RIC
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Medicine

Music

Nursing

Pharmacy

Physical Education

Soclal Welfare

Veterinary Medicine

Other
Student rersonnel Services Vice-President
or firector {chief student aifairs
of ficer)
of Men
Dear. of Women
Dean or Director »nf Admissions
Registrar or Director of Registration
Dean or Director of Student Placement

Uean

Dean or Director of Student Testing and cunseling

Director of Student Financial Afd
Business Vice-President or Business
Hanager {chief business officer}
Development Vice-President or Director
Budget Officer or Director Controller
Director of Non-Academic Personnel
Public Relations Vice-President
or Dircctor
Alumni Services Director
Director of Tnformation
Directer of Libraries or Chief
Librarian
Director of Audiu-Visual Services
Director of Evening School
DPirector of Extension
Ditector of Summer Session
Director or Principal of Laboratoery School
Director of Athletfcs
Head Football Coach
Head Basketball Coach
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APPENDIX €. NONCASH COMPENSATION

FOR THE FI1RST TIME, in the present study institutions were requested to report the amount of the in-
stitutional contribution to each of several types of noncash compensation of the followi{g adminis~
trative positions:

President or chancellor (chief administrative off{cer)
Director of Institutional Research

Dean of Men

Dean of Women

Deun or Director of Admissions

Registrar or Director of Registration

Dean or Director of Student Placement

Director of Librartes or Chief Librarian

The following are the instructions given for the reporting of each type of noncash compensation
included in the summaries given in this report.

Social Security--1f covered by social security, report F.1.C.A. tax of 4.8 percent of

the first $7,800 of salary (maximum: $374.40).

Retirement--Report the actual cost of the ¢mployer's coatribution to all retfrement plans
other than social security. Exclude the employee's contribution to a tax-sheltered annuity
plan (which should be included in '"12 Months' Salary").

Insurance--Report the actual direct cost of providing insurance for the Individual. Include
such coverage as group life insurance, travel and accident insurance, hospital insurance,
medf{cal {nsurance, surgical insurance, major medical insurance, Workmen's Compensation (if
provided to the incumbent of the position), and long-term disab{lifty insurance. Also in-
clude in this section any contribution through other than an insurance plan for prolonged
disability {ncome payments to the individual, providing such payments do not arise from the
accumulaticn of unused annual sick leave or vacatjon benefits.

liousfng--Report the actual cost of any Individual housing bencfit, or the amount of cash
payment provided in lieu of free or subsidlzed housing.

Otter benefits--Report the total actual cost to the institution or agency for all other
benefits, such as:
& Automobile allowance--including the estimatud cost of depreciation, insurance on the
sutomobfle, loss of interest on investment {at 5 percent), and estimated operating costs.

e Servants--at actual cost including the institutional portiun of -ocia) security taxes
and other benefits.

e Club dues=--actual cost of dues and initiation fees paid in the name of the incumbent.
e Do not include benefits such as professional memberships, travel, and the like.
The summaries in this report do no: include the data collectec for the two types of noncash com-

pensatfon listed below. Conmunications from respondents showed that the definftions are not suffi-
ciently clear to assure consistent {nterpretation.

Vacation and Holidays--Report the value of annual vzcation days and holidays authorized by using
the following forrmula:

12 ronths' salary X  combined number of vacat.on
260 days and hrolidays authorized

dent §f such benefits ate normally available to the incurbent of such a position. 1Tt s not
necessary for the fndividual to actually te recelving this bterefft to have it reported.
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