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FOREWORD

A FUNDAMENTAL GOAL of the National Education Association is the
strengthening of the quality of the services which members of the
teaching profession provide. In higher education as well az, in
elementary and secondary schools, the importance of higher salaries
as a means of improving competence and performance in teaching has
long been recognized. To provide essential information, the NFA
Research Division biennially collects data on salaries paid in the
nation's institutions of higher education, both 4-year and 2-year.

This ninth report on salaries in higher education presents a
full distribution of salaries paid to each rank in each type of in-
stitution and salaries paid to all types of administrative officers.
This information should be helpful to administrators, faculty mem-
bers, prospective faculty members, and the many citizens who pro-
vide direction and support for the higher education institutions
throughout the country.

This report has been prepared by William S. Graybeal, Assistant
Director, with the assistance of the various units of the Research
Division. We are grateful for the cooperation of participating
universities, colleges, junior colleges, and state agenc4.es and hope
that this report will contribute to their continuing efforts to pro-
vide improved quality in higher educatit.1.

GLEN ROBINSON
Director, Research Division



I. INTRO!) UCI ION

THIS STUDY, one of a series of biennial surveys
conducted by the NEA ='esearch Division, is di-
rected to identifying the status and trends of
salaries and related practices among the vari-
ous types of institutions of higher education
during 1969-70. The information compiled in
this report should be useful to persons who are
planning for the budgetary requirements of high-
er education, considering employment in higher
education, reviewing the adeacy of conditions
concerning a specific position as related to
the position in similar institutions, or plan-
ning revisions in their salary-related policies.
Also, this study is designed to add the current
status of salary conditions in higher education
to a series of studies which document the ac-
complishments and trends in higher education
salaries over a period of years.

This ninth biennial survey of salary condi-
tions in higher education is based on the re-
sponses of 69.9 percent of the 1,634 institu-
tions that grant the 4-year or higher degree
which were invited to participate. The salary
information was reported by 65.9 percent of the
2-year institutions (986) invited to participate
(see Table 1 at the end of this section). The

invitations were sent to institutions identi-
fied in the Education Directory, 1968-69, Part
3, Higher Education, published by tle U. S. Of-
fice of Education and the 1969 Directory of the
American Association of Junior Colleges. In-

stitutions were added or deleted as information
was made available to the NEA Research Division
before February 6, 1970.

Salaries were to be reported for the entire
institution except for faculty in medical, den-
tal, and nursing schools. Also to be excluded
were faculty for summer sessions, laboratory
schools, extension programs, and evening or Sat-
urday classes of similar nature. A few insti-
tutions having their entire faculty within the
excluded classifications were not sent copies
of the instrument. The questionnaires were
listed in the American Council on Education
Report on Questionnaires, and as a result of in-
quiries prompted by that announcement, the in-
strument was sent to some institutions which had
not been listed in the directories.

Requests for actual salary figures were sent
to the institutions on September 30, 1969. Fol-
low-up letters were sent in November 1969 to in-
stitutions which had not responded. A second
follow-up was sent on December 18 to sale7ted
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institutions, many of which had participated in
previous studies, but had not responded by that

date. Persons in state-wide coordination agen-
cies for wlich individual state summaries are
to be prepared were advis20 early in December
about the institutions in their states which
had not responded. These persons and those
listed in Appendix A who assisted in the col-
lection of the questionnaires, provided follow-
up activities until the final cut-off dates.

Information in questionnaires received on or
before February 13, 1970, the final cut-off
date, is summarized in the present report. All

institutional reports are considered completely
confidential; no individual or institution is
identified, and no identifying information is
released by the NEA Research Division.

Gram di anti Change in Higher Education

Growth of enrollmentc in post-high-school in-
stitutions continues with a slight reduction in
the pace observed in the previous 2-year period
when the full impact of the enlarged college-
age population was being felt for the first time
in all four years of higher education offerings.
Data obtained by the NEA Research Division sur-
veys of salaries in higher education reflect the
enlargement of enrollments among existing insti-
tutions and continued growth in the nurbar of
institutions of higher education during the past
two years.

Information in Table 1 shows that 1,634 in-
stitutions granting the 4-year or higher degree
were invited to participate in the present
study, an Increase of 64 over the 1,570 in-
volved at the time of the 1967-68 study. The

number of full-time faculty in the institutions
responding to the present survey (226,739) shows
an increase of 32,210 or 16.6 percent above the
194,529 employed in the institutions which par-
ticipated in the 1967-68 study. Based on an

assumption that the staff sizes of nonresponding
institutions are randomly distributed within the
range of those in the responding institutions
in the same size strata, the estimated total
teaching faculty in 4-year or higher degree-
granting institutions in 1969-70 is 271,253,
an increase of 38,904 persons (16.7 percent)
over the number similarly estimated for the
1967-68 session (232,349).
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As in the earlier survey, the present study
reflects continued dramatic growth in the en-
rollment and staff of the 2-year institutions.
The 986 institutions invited to participate in
the ore. study represent an increase of 133
over the 853 invited to participate in the pre-
vious salary survey. The number of publicly
controlled 2-year institutions invited to par-
ticipate has enlarged from 602 in the 1967-68
study to 741 in the present survey. The number
of faculty in 2-year institutions responding in
this study (40,995) is an increase of 5,991 per-
sons above the 35,004 reported in 1967-68. The

estimated total full-time faculty in 2 -year in-
stitutions in 1969-70, based on an assumption
that the nonresponding institutions are similar
to those which are included in the present
study, is 63,390 persons, an increase of 19,173
above the number similarly estimated for 1967-
68 (44,217 persons).

The distribution of institutions among the
stratffications of enrollment size reflects the
growing size of institutions of higher educa-
tion. The following is a summary of the num-
ber of institutions in each stratum invited to
participate in the two biennial salary surveys
and the percent of the estimated total number of
full-time instructional faculty personnel em-
ployed by the institutions in each stratum:

Number of
institutions
invited to
participate

Estimated
percent of
faculty
personnel

1967 1969- 1967- 1969

Strata 68 70 68 70

4-year institutions

Public universities
(by enrollment)

0,000 and

over 70 85 29.1% 33.3%

II. 5,000-9,999 72 95 11.6 12.4

III. Under 5,000 52 68 4.4 5.2

Nonpublic universi-
ties (by enrollment)

I. 5,000 and
over 49 55 11.7 11.1

V. Under 5,000 70 85 5.7 3.2

Public colleges
VI. Public

colleges 223 207 13.5 12.0

Nonpublic colleges
(by enrollment)
VII, 1,000 and

over 319 308 13.2 11.1

VIII. 500-999 345 351 7.5 6.8
IX. Under 500 . 370 390 3.2 2.9

Total, 4-year
or higher . 1,570 1,634 99.92 100.02

2-year institutions

X. Public 602 741 84.9% 90.2%
XI. Nonpublic . 251 245 15.1 9.8

Total, 2-year 853 986 100.02 100.02

These distributions show increasing numbers
of institutions in all strata except Strata VI
and VII colleges, where several apparently have
been moved into the university classification.
Also shown is the proportion of the estimated
total number of faculty in 4-year institutions
represented by those employed in the public in-
stitutions, slightly above that observed two
years ago, about five in eight.

The number of faculty in 2-year institutions
for whom salary data are reported represents
16.3 percent of all faculty in higher education
for whom ;salaries are reported. If the respond-
ing institutions are randomly selected from the
total population of 2-year institutions, the es-
timated 63,390 faculty in 2-year institutions
represent 18.9 percent of the estimated total
faculty in higher education. As shown in Ta-
ble 1, more than nine-tenths of the faculty at
the 2-year institution level for whom salaries
are reported are employed in public institu-
tions. If the responding institutions are as-
sumed to be random selections from the total
number of institutions, it is estimated that
the total faculty in public 2-year institutions
represents 90.2 percent of faculty in all 2-
year institutions.

Coverage of the Siody

Information in Table 1 shows that the re-
sponse rate for large publicly controlled uni-
versities is very high with greater than 90 per-
cent participating in the survey. While the re-
sponse rate among the small public and nonpublic
universities is also high, the large nonpublic
universities are represented by 72.7 percent of
the total number of institutions in this classi-
fication. The public colleges have a moderately
high response rate of 75.8 percent. The rats_ of

response is low in the nonpublic colleges where
between two-thirds and three-fourths of the med-
ium and large colleges participated. As in
earlier studies, the response rate for small
nonpublic colleges is near 50 percent.

The information summarized in this report,
therefore, is estimated to be rather representa-
tive of conditions in public universities,
fairly representative of public colleges (both
4-year and 2-year) and the nonpublic universi-
ties; moderately representative of the medium
and large nonpublic 4-year and 2-year colleges;
and somewhat limited in representing the small
nonpublic colleges (which are estimated to em-
ploy only about 3 percent of the instructional
faculty personnel in the institutions which
grant the 4-year or higher degree). The types
of institutions from which reports were received
from more than three-fourths of the institutions
employ almost three-fourths of the faculty in 4-
year institutions (73.3 percent).

Institutions classified as universities in
this study were reported in the U. S. Office of



Education Directory as offering at least the
master's and/or the second professional degree,
and also having separately organized schools in

least three fields, one of which may be arts
and sciences. The number of separately organ-
ized schools was determined by a review of the
number of different entries of salaries in the
section of the questionnaire which requested
the salaries of deans of separately organized
schools. Limitations of this source of infor-
mation about the presence and level of offering
of these schools makes it likely that some col-
leges may be classified as universities.

The different structural relationships of
campuses connected to or comprising major insti-
tutions also reduce the consistency of the in-
stitutional stratification. In some university
systems the separate campuses may have been re-
ported as separate institutions while in others
the faculty on the various campuses may have
been reported together with other faculty on
the major campus.

Comparisons of salaries in a given stratum
over the past two years, therefore, are not
highly accurate as a result of the changes in
the institutions included within each stratum.
For example, some institutions classified as
small universities in the previous survey may
be classified as medium or large universities
in the present study.

The geographic distribution of institutions
participating in this study is given in Table 2.
The total number of institutions has increased
in three regions since the 1967-68 survey, the
Mideast, Southeast, and Plains regions.

Information in Table 2 also shows the dif-
ferences in regional distribution of institu-
tions in some of the strata; for example, 72.5
percent of the large nonpublic universities are
located in three regions, New England, Mideast,
and Crest Lakes. Also, about one-fourth of the
medium-size nonpublic colleges (24.8 percent)
are located in the Southeast region. These
characteristics indicate the need to consider
the possible impact of regional differences in

7

per-capita personal income when interpreting
the distributions of salaries paid either in a
specific type of institution or in a specific
region. For example: the number of medium-
size nonpublic colleges in the Far West (where
1968 per-capita personal incomes in five of the
six component states exceed the national aver-
age) is one-fourth of the number of institu-
tions of this type in the Southeast (where the
per-capita personal incomes in 10 of the 12
component states are far below the national av-
erage).

Definitions

Readers of this report should note the fol-
lowing explanatory comments:

1. This is a status study; it reports salary
informatfon for the current 1969-70 year.

2. All salaries of instructional personnel are
reported for the academic year of nine
tlionths--two semesters or three quarters- -
even when the compensation is paid over a
12-month period; opportunities to supple-
ment the academic-year earnings by summer-
session teaching are reported separately.

3. All salaries of administrative personnel
are reported for the full year.

4. All reported figures represent the contract
salaries, excluding fringe benefits.

5. Only full-time employees of the institution
are included in the salary distributions;
the use of part-time employees in classroom
service is shown separately in Sections IV
and IX.

6. The terms university and college refer to
the internal organization rather than the
legal title. A university in this report
is a complex institution with three or more
graduate or professional schools. All

others are colleges.

7. No person is reported in more than one cate-
gory.
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1A LF I.-- NUMBER OF INSTITUTIONS INVITED TO PARTICIPATE, NUMBER AND PERCENT REPLYING,
AND FULL-TIME AND

POE OF INSTITUTIUN

PART-TIME

NLMBER
1,V1TtD
IL PAR-
1101PATE

ENRULLMEN1 AND

INSTITOTILNS
REPLYING

NJM6ER PERCENT

TEACHIN.i STAFF, 1969-70

STUDENTS
FULL PART
TIME IIMF

TEACHERS
FULL PART
TIME TIME

2 3 4 5 6 7 8

PU81.10 URIVERSITIES (LY
ENROLLMENT)

I. 10,060 ANL OVER 65 22 86.5 1,518,826 180,171 67,181 21,284
5,000-9,949 bB 79 92.9 t.72,486 105,042 31,223 7,123

Ilf. LESS THAN ,poto 68 57 83.8 186,131 30,130 11,823 1,776

NONPUBLIC 0NI),EASITIES (81
ENROLLMENT)

Iv. 5,000 ANC USetri 55 40 72.7 352,323 126,873 21,976 11,702
V. LESS IHAV 5,0LO 85 69 81.2 172,062 73,548 11,421 4,250

PUBLIC CULLEOES
VI. PUBLIC COLLEGES 207 156 75.4 428,575 63,124 24,487 3,650

NONPUBLIC COLLEGES 18Y
ENROLLMENT)

VII. 1,000 AND CVti 308 221 71.6 340,966 37,820 21,551 5,200
VIII. 500-999 351 250 71.2 115,745 23,601 13,159 3,342

IA. LESS THAI SOu 39U 1E7 47.9 45,473 9,306 3,798 1.849

TOTAL 4-YEAR
INSTITUTIONS 1,634 1,141 69.8 3,882,687 650,220 226,621 60,176

X. FU8LIC 2-YEA.< COLLEGES 741 531 71.7 895,025 551,830 40,995 26,112
XI. /40iPUBLIC 2-YEAR

CULLEGES 245 119 48.6 52,542 12,160 3,020 1,455

TOTAL 2-YEAR COLLEGES 983 650 65.9 347.567 571,990 44,015 29,56f

GRAND TUTAL 2,620 1,791 68.4 4,630,254 1,222,210 270,636 49,743

TAAL 2.--01STA/8UTILN LE 1,791 UNIYERSITILSI CULF4,ES, ANL J041UR COLLEGES
PARTICIPATING, BY TYPE OF 1NSTITUTIUN AND BY 6EU;k4PHIE AREA, 1969-70

GEOGRAPHIC TYRE OF INSTITUTION TOTAL
RivION I II III IV V VI VT; VIII IX A XI

1 2 3 4 5 6 7 b 9 10 11 12 13

NEN ENGLANU 1 6 1 8 9 18 21 23 14 27 16 145
$101151 6 8 15 15 20 34 52 39 44 91 30 334

SOUTHEAST 17 22 21 3 0 46 39 62 21 123 35 3R4

GREAT LAKES 22 II 7 6 13 5 50 42 45 65 15 241
PLAINS I 4 2 2 2 lb 30 50 24 74 19 214
SOUTHmEST IU 10 5 3 3 P 9 13 11 43 3 123

ROCKY milliLt1A14 J 7 1 1 1 11 3 6 Z 12 0 46

FAR %EST 14 7 5 2 12 11 17 15 26 96 1 21.16

TOTAL 82 79 57 40 69 156 221 250 187 531 119 1,791



11. SALARIES OF INSTRUCTIONAL PERSONNEL, 1-YEAR INSTITUTIONS

THIS SECTION PRESENTS in detail the academic
year's earnings (exclusive of fringe benefits)
of full-time staff members engaged principally
in teaching. Salaries for faculty in medical,
dental, and nursing schools, summer sessions,
laboratory schools, and extension programs and
evening or Saturday classes of similar nature
are excluded. Also excluded are salaries of
teaching assistants, junior instructors, or
other subinstructors who are graduate students
in the institutions in which they teach, even
though they hold a full-t1.,Ie appointment. Part-
time employees, although they may carry a con-
siderable share of the total teaching assign-
ments, are not included here. Also excluded are
all administrative officers even though some of
them do some teaching. Administrative salaries
are presented in full detail in Section VI, Ta-
bles 36 through 47. This section presents sal-
ary data for teachers according to rank, type
of employing institution, and geographic region.

All Ranks Combined

Information in Tables 3 and 4 provides a
broad overview of the salarlos paid to college
and university teachers, all ranks combined.
In Table 3, the salary of each full-time teacher
is entered by the type and size of the employing
institution. In Table 4 the salaries are en-
tered by the regional placement of the employ-
ing institution. Column 13 of Table 4 shows the
cumulative percent of teachers receiving sal-
aries ranging from $35,000 and over to less than
$6,000 for nine months' teaching service.

The median salary of all full-time faculty
personnel who have teaching responsibilities is
$11,745; up $1,510 from the median of $10,235 in
the survey two years ago. These distributions
demonstrate the need for viewing salary prac-
tices among suhgroupings of institutions by type
and by regional location. The median salaries
of all faculty personnel employed in public uni-
versities, for example, range from $12,:40 in
the large institutions to $11,398 in the medium-
site institutions, to $11,426 in the small in-
stitutions. Also, the median salaries in the
geographic regions range from $12,366 in the far
Vest, down to $11,133 in the Southeast.

Tha percents in column 13, Table 4, show only
11.5 percent of all college and university
teaching faculty personnel receive salaries
$17,500 or higher for the nine -oo.th term. This
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column also shows that 11.9 percent of all col-
lege and university teaching faculty personnel
receive salaries of less than $8,500 for the
nine-month period; that 2.0 percent of all of
the 221,542 full-time faculty personnel in col-
leges and universities receive salaries of less
than $7,000 for nine months of teaching.

Table 3 shows that the median of faculty sal-
aries in all universities, $12,284, exceeds the
median of faculty salaries in all colleges,
$10,373, by $1,911. The first quartile of fac-
ulty salaries in the universities is $37 less
than the median of faculty salaries in the col-
leges.

Table 4 shows that the median salary in pub-
lic institutions ($12,078) exceeds the median
salary of faculty in nonpublic institutions
($10,908) by $1,170. This difference is ob-
served also at the quartiles of salaries paid.

the median salaries paid to all faculty in
all reporting institutions in recent biennial
surveys conducted by the NEA Research [Division
are as follows:

Median Two-year

Session salary increase

1961-62 S 7,486 11.5%

1963-64 8,163 9.0

1965-66 9,081 11.2

1967-68 10,235 12.7

1969-70 11,745 14.8

Variation. by Rank

Following Tables 3 and 4 are four sets of two
tables each, in the sane format for each of the
four ranks. Professors only are listed in Ta-
bles 5 and 6. As expected, the highest salaries
are earned by persons in this rank although for
the country as a whole there is considerable
overlapping of salaries among the ranks.

Professors--The median salary of the 56,160
persons having the rank of professor in 1,067
institutions is $16,799 for nine months' teach-
ing. This salary is $19,442 or greater amoag
one-fourth of those holding the rank of profes-
sor; and about 1 in 28 (3.6 percent) is being
paid $26,000 or more. One-fourth of the profes-
sors are paid $14,656 or less for the nine
months' teaching; and about 1 in 20 (4.5 per-
cent) receives less than $11,500.

9
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The median salaries paid to professors in the
various types of institutions range from $18,829
in the large nonpublic universities do.m to
$11,773 in the smallest nonpublic colleges. The
range of the median salaries in the various re-
gions is from $18,176 in the Far West down to
$15,255 among professors in the Southeast. This
wide regional difference Ir. salaries is demon-
strated by the quartiles; the first quartile of
salaries in the Far West ($16,286) is higher
than he medians of salaries in four other re-

The median of salaries paid to professors in
all universities ($17,418) exceeds the median
of salaries paid to this rank in all colleges
($14,405) by $3,013. A similar difference is
noted at the quartiles of salaries paid to fac-
ulty in these two groups of institutions.

The median of salaries paid to professors in
all public institutions ($17,082) exceeds the
median of salaries paid to this rank in all
nonpublic institutions ($15,978) by $1,104.
The wider range of salaries in the nonpublic in-
stitutions is directed heavily toward the lower
ranges with the first quartile of salaries paid
to professors being $1,803 lower in nonpublic
than in public institutions.

The median salaries paid to professors in
all reporting institutions in recent biennial
surveys conoucted by the NEA Research Division
are as follows:

Median Two-year
Session salary increase

1961-62 $10,256 12.6%
1963-64 11,312 10.3
1965-66 12,953 14.5
1967-68 14,713 13.6
1969-70 16,799 14.2

Associate professors--Contained in Tables 7
and 8 are the distributions of salaries paid to
full-time faculty personnel holding rank of
associate professor ia 1,047 colleges and uni-
versities, grouped by type of ', stitution and
by regional location of'the institution. The
median of salaries paid to 51,648 associate
professors is $12,985. One person in 4 holding
this rank is being paid $14,274 or more this
session; about 1 in 25 (4.1 percent) is being
paid $17,000 or more this session. At the
other end of the distribution, one-fourth of
the associate professors are being paid $11,722
or less; about 1 in 17 (5.8 percent) receives
less than $10,000 for nine months' teaching.

The median salaries vary widely among the
different types of institutions; $13,619 in
large public universities down to $10,178 in
small nonpublic colleges. Among the geographic
regions the median salaries range from a high
of $13,387 in New England down tc $12,302 in
the Rocky Mountain states.

The median of salaries paid to associate pro-
fessors in universities ($13,316) exceeds the
median of salaries paid to this rank in colleges
($11,824) by $1,492. The first quartile of
these salaries in universities exceeds the me-
dian salary of this rank in the colleges. The
median of salaries paid to associate professors
in all public institutions ($13,267) exceeds
the median in all nonpublic institutions
($12,131) by $1,136. The differences between
are wider at the first quartile of salaries than
at the median or third quartile levels.

The median salaries of associate professors
during recent biennial surveys are:

Median Two-year
Session salary increase

1961-62 $ 8,167 11.41
1963-64 8,969 9.8

1965-66 10,058 12.1
1967-68 11,393 13.3

1969-70 12,985 14.0

Assistant Professors--The median of salaries
paid to 74,644 full-time faculty personnel
having rank of assistant professor is $10,698
(Tables 9 and 10). One in 4 receives a salary
of $11,666 or more for nine months' teaching;
about 1 in 20 (5.0 percent) receives a salary
of $13,50( or more. At the lower end of the
distribution 1 in 4 receives a salary of $9,759
or less; about 1 in 16 (6.1 percent) receives
less than $8,500.

The median salaries in the various types of
institutions range from $11,230 in the large
public universities down to $8,440 in the small-
est nonpublic colleges. The median of salaries
paid to assistant professors in colleges and
universities in the Far West ($10,933) is the
highest among the various regions; the lowest
regional median salary is $10,26 in the Rocky
Mountain states. The median salary of assistant
professors employed In universities ($10,980)
exceeds the median salary of this rank in all
colleges ($9,884) by $1,096. The first quartile
of salaries paid to this rank in universities
exceeds the median salary of this rank in col-
leges, The median salary of assistant profes-
sors in all public institutions ($10,948) is
$908 greater than the median salary of this rank
in all nonpublic institutions.

The median salaries of assistant professors
in recent biennial surveys are as follows:

0

Session
Median
salary

Two-year
Increase

1961-62 $ 6,900 10.7%

1963-64 7,539 9.3

1965-66 8,417 11.6

1967-68 9,472 12.5
1969-70 10,698 12.9
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Instructors -- Tables 11 and 12 contain the
distributions of salaries paid to instructors,
grouped by type of institution and by the re-
gional locatior of the institution. The median
salary paid to 35,559 full-time faculty person-
nel having rank of instructor in 1,004 institu-
tions is $8,357. One instructor in 4 is paid
$9,198 or more this session; fewer than 1 in 25,
$11,000 or more. One-fourth of the instructors
are being paid $7,639 or less; about 4 percent
are being paid less than $6,500 for nine months'
teaching.

The range of median salaries among the vaTi-
ous types of institutions is $1,283 with the
highest median salary noted among the large
public universities ($8,565) and the lowest
among the small nonpublic colleges ($7,282).
The median salaries paid to instructors in the
various geographic regions range from a L h of

$8,860 in New England down to $7,994 in the
Southeast. The median salary of instructors in
all universities ($8,459) is not widely differ-
ent from the median for this rank in all col-
leges ($8,178). Also, the median salary of in-
structors in public institutions ($8,475) is
only $355 greater than the redian for persons
having similar rank in nonpublic institutions.

The median salary of instructors in 1969-70
is 12.1 percent above the median of $7,458 re-
ported two years ago.

Lecturers--Analyzed separately for the second
time in the present study, the information in
Table 13 gives a summary of the distributions
of salaries paid to lecturers in the groupings
of institutions used in the preceding tables.
The salaries of 3,531 persons having rank of
lecturer were reported in 236 institutions.
The median salary is $10,007, with the first
quartile of $8,129 and the third qurrtile of
$11,708. The median salaries in universities,
where approximately three-fourths of persons
having this rank are employed, is $10,079, $859
more than in the colleges ($9,220). The median
salary of this rank in public institutions
($10,303) is $1,411 greater that the median in
the nonpublic institutions ($8,892). More than
seven-tenths of persons having this rank are em-
ployed in public institutions.

Instructors and lecturers combined--In pre-
vious biennial surveys the salaries of instruc-
tors and lecturers were combined into one clas-
sification. To provide continuity to date about
salaries of persons having these titles, the
salary distributions of persons in 'he two
groups combined are summarized in Table 14. The
median salary of persons in the combined group
of 39,090 instructors and lecturers is $8,416.
One-fourth of the persons in this classification
are being paid $7,656 or less and one-fourth are
being paid $9,354 or more this academic year.

The growth in median salaties of the combined
group of inst:uctors and lecturers during the
recent biennial surveys is shown below:

Median Two -year

Session salary increase

1961-62 $ 5,582 9.6%

1963-64 6,114 9.5

1965-66 6,761 10.6
1967-68 7,496 10.9

1969-70 8,416 12.3

Distribution of Institutions

by Salary Medians

Information in Tables 15-18 provides a view
of the structure of salaries paid in colleges
and universities. Entries in these tables rep-
resent institutions. Table 15 contains the dis-
tributions of institutions by type according to
their median salaries paid to professors. About
1 institution in 18 (5.7 percent) has a median
salary being paid to professors which is $19,000
or greater for nine months' teaching. About
one-fourth of the institutions (23.0 percent)
are payint, median salaries of $16,500 or more
to professors. At the other end of the distri-
bution, the medians of salaries paid to profes-
sors in 4.7 percent of the institutions are less
than $10,000 for nine months' teaching. About 1
institution in 4 (26.7 percent) is paying pro-
fessors median salaries which are less than
$13,000.

For salaries paid to associate professors
(Table 16) the range of institutional medians
is greater than $14,000. About 1 institution
in 20 pays associate professors median salaries
of $14,500 or higher (4.6 percent). About 1 in-

stitution in 4 (23.9 percent) reports median
salaries paid to associate professors which are
$13,000 or higher for nine months' tuachIng.
About 1 institution in 17 (5.8 percent) reports
paying associate professors median salaries of
less than $9,000.

Table 17 shows the distributions of institu-
tional median salaries paid to assistant pro':es-
sors. About 1 institution In 15 (6.7 percent)
is paying median salaries of $11,500 or more to
assistant professors for nine months' teaching.
However, about 1 institution in 13 (7.5 percent)
is paying a median salary of less than $8,000
to assistant professors.

The distributions of institutional median
salaries paid to instructors are listed in Ta-
ble 18. The range of these medians is about
$6,500, from below $6,000 to the $12,500-$12,999
interval. Median salaries of $9,500 or higher
are reported by 6.1 percent of the institutions.
Median salaries of less than $7,000 are reported
by 7.4 percent of the institutions.

Salary Increases for Continuing Faculty

Responss of colleges and universities to the
inquiry about the average percent of change in

12



the salaries of continuing faculty personnel are
summarized in Tables 19 and 20. These figures
do not represent individual staff members' sal-
ary increases nor percents of change in the
over-all salary budget of an institution. Also.
they do not reflect the sums required to pay for
additional staff or for increased salaries of
positions vacated and filled by other teachers
the following year, And, of course, the total
number of teachers in one reporting group dif-
fers from the number in any other group. Thus,

13

crease of greater than 20 percent. The median
changes by type of institution range from a 7.9
percent increase among the public colleges down
to a 7.0 percent increase among the small non-
public colleges. No change or an increase of
less than 2 percent is reported by 3.7 percent
of all institutions. An increaso of 15 percent
or more is reported by 3.3 percent of the in-
stitutions. About 1 institution in 5 (19.5 per-
cent) reports increases of 10 percent or greater.

the percents apply to differing numbers of
teachers.

Among the 83.4 percent of the institutions
participating in this survey which responded to
the inquiry about increases from 1967-68 to
1968-69 the median increase wis 7.0 percent.
Among the 90,4 percent of institutions respond-
ing to the request for information about change
from 1968-69 to 1969-70 the median increase was

The following is a summary of the median per-
cents of increase in average salaries of con-
tinuing faculty in colleges and universities
compiled in this series of reports:

Median percent
of increase
from previous

Session sessions

7.4 percent. 1955-56 5.6%
195,9-57 6.9

Between 1967-68 and 1968-69, the range of the 1957-58 8.2
changes was from no increase to an increase of 1958-59 6.3
20 percent or more. lhe median percent of in- 1959-60 6.7
crease among the various groupings of institu- 1960-61 6.0
tioni ranged from 7.7 percent in the small pub- 1961-62 6.3
lic universities (enrolling fewer than 5,000 1962-63 5.9
students) down to 5.7 percent in the small non- 1963-64 6.2
public colleges. Among all responding institu- 1964-65 6.5
tions, 4.9 percent had no changes in average 1965-66 6.9
salary while 4.3 percent of the institutions re- 1966-67 6.7
ported increases of 13 percent or more. About 1 1967-68
institution in 5 (21.2 percent) had salary im- 1968-69 7.6
provements of 9 percent or more between these
two sessions.

1969-70 7.4

Between 1968-69 and 1969-70 the range of sal-
ary changes again is from no increase to an in-

The 7.4 percent median increase realized for
the present session has been equalled only once
during the preceding 10-year period.

13
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(N701131671 UNIVERSITIES EuLLEGES ICY ENRULLmENT, NUMBER CUMULA- NUMBER CUMULA-

SALVO' INTER)AL 10,000 5,800- uNCE7 1N3 thRELLMEN11 1.800 500- UNDER TIVE T1VE
45() OvtR 9,949 5,000 D,00° UNDER AND CyCR 999 500 PER'ENT PERCENT

AND 10.4.11 5,000
3 4 5 6 7 8 9 10 11 12 13 04

135,000 Asb LvER le 1 6 ... ... 1 ... 75 .01 1 ...
34,000 -34,999 12 I 2 *4* 0** OS4 ... 15 .02 ...
32,000 -33,99) 36 441. ... 19 4 ....1 .... .40 57 .06
30,0)4.-31,999 73 6 5 96 6 DO. I DO. 1.b .17 3

2600-29.990 197 19 5 156 32 I 4.411 401 .42 1

26,004-27,99, 69. 104 70 319 56 91 3 1,050 1.20 102 .17
24,00,-25,99y eb. 82 60 541 76 31 27 1 1,655 2.22 59 .21
23,000-23099 656 55 47 336 46 34 18 ... ... 1,144 2.93 52 .36
22,009- 22,449 1,026 78 77 428 76 56 23 3 SOO 1,675 3.97 82 .49
21,0014-21.499 1,412 154 71 475 34 73 51 3 2 2,196 5.32 129 .71
20,000-20,441 1,736 186 122 511 133 115 87 It It 2,748 7.02 232 1.10
19.000-19,992 2,352 445 151 62) 143 385 113 24 17 4,320 9.69 531 2.00
18,50.4-18,993 1,211 187 62 344 69 172 108 18 4 1,893 10.86 302 2.51
18,000-18,499 1,949 334 113 472 140 313 116 34 5 3,016 12.73 472 3.30
17,500-17,991 1,59, 227 121 385 130 263 147 48 9 2,461 14.25 467 4.08
17,000-17,49. 2,164 461 152 467 182 223 164 40 14 5,408 16.36 441 4.82
16,500-16,994 2,124 413 185 406 141 364 206 44 18 1,151 18.43 652 5.91
16,000-16.499 2,306 566 195 591 290 34, 245 56 20 3,948 20.87 671 7.03
15,500-15,991 2,597 672 240 525 732 577 316 79 23 4.266 23.50 995 8.69
15,0)0-15,494 3,153 997 335 757 291 691 337 130 25 5.519 26.93 1.183 10.67
14,500-14,499 2,665 805 213 6E4 248 614 363 114 19 4,655 29.60 1,135 12.57
14.030-14.491 3.697 1,199 439 858 352 861 449 192 59 6,545 33.85 1,561 15.19
11,500-13,949 3,809 1.360 450 007 352 907 553 197 67 6,776 38.04 1,724 18.07
13,000 -13.499 4.419 1,302 473 913 448 963 617 256 81 7,694 42.88 1,919 21.28
12,500-12,994 4,251 1.337 492 901 439 046 754 140 70 7,507 47.44 2,315 25.16
12,000-12,493 5.235 1,800 701 1.215 593 .364 919 440 92 9,544 53.34 2,815 29.50
11,506-11,94, 5.377 1,961 727 1,103 553 .574 995 447 105 9,117 59.36 3,171 35.21
11,000-11,490 6,101 2.511 763 1.278 772 ,774 064 625 116 11,425 66.42 3,704 41.41
10,500-10,991 5,365 2,318 775 1,290 756 ,662 .454 681 119 10,504 72.91 3,916 47.96
10,000-10,499 5,093 2,219 076 1.276 822 .421 .778 901 166 10,290 79.27 4.767 55.94
9,51,0- 9.993 3,054 1,907 717 907 72e 0549 .804 972 139 7,311 83.79 4,564 63.58
9,007- 9,494 1,767 1,738 704 710 700 042 ,903 1,121 114 6,619 81.88 4,917 71.84
8,501- 8,99, 2,271 1,392 590 574 53D ,474 ,804 1,210 234 5,386 91.19 4,722 79.34
8.00,.,- 8,493 2,111 1,551 560 551 560 .304 ,501 1,158 226 5,313 94.49 4.189 86.75
7,600- 7,998 1.666 1,041 195 456 151 814 .198 1,104 277 1.911 96.91 3,471 92.56
71000- 7,499 1.331 796 246 225 244 513 72U 664 215 2,849 98.67 2,132 96.10
6,507- 6,999 563 212 9, 101 109 118 364 414 205 1,083 99.34 1.121 97.91
6,000- 6.499 29, 12? I6 48 60 4e 180 227 101 546 99.68 562 98.91

8E100 16,130 314 51 34 25 70 27 165 224 204 517 100.00 647 100.00
TLIAL 511441E0

163111361115 81,214 33,1,04 11,333 21,877 1E3,851 24,352 20.710 11.062 2,829 161.789 100.00 59,753 100.00
(051018060
sEgems 246 187 37 303 467 73 B41 1,291 934 1,245 3,145

4,0818 CF
155111617106,

wiso,SE P010,

82 79 57 40 ,-,, 156 221 250 187 377 814

1C0ES1 14725vA1-16,03J -16.000 -46,000 -36,00) -86.000 -66,600 -18,003 -16,000 -16,000 -16.000 86,000
71451 E0641116 10.717 9,701 9,62', 10,712 7,553 4.490 0,700 6,141 7,445 10036 8,800
BEOIAN 12,74: 11.39d 11.42 17.044 11,316 11,231 10,191 4.411 8,806 12,274 10,373
1.4146 60,47116 15,955 13,751 1305 16,832 14,068 13,535 12,243 11,172 11,240 15,272 12,521
HIGHEST
19110311 35,00 15.000. 31.00) 35,000. 33,600 27,0)0 35031, 21,500 25,000 35,000) 35,000.

1 4



15

TABLE 4.--ALL RANKS. BY GEOGRAPHIC REGION. DISTRIBUTTUN OF SALARIES PAID ID FULL-TIME INSTROCTICNAL
PERSONNEL IN 11141 INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER DEGREE, FOR NINE MONTHS Of

SERVICE, BY GEUGRAPH1C REGION, 1969-10

SALARY INTERYAL NEw MIDEAST SOUTH- GREAT PLAI95 SOUTH- RUCK'. FAR NEST ALL PEG1ONS
ENGLAND EAST LAKES ,EST MOUNTAIN PUBLIC NON- TOTAL

PUBLIC NUMBER CUMULA-
TIVE
PERCENT

1 2 3 4 5 6 7 8 10 11 12 13

$35,009 AND OVER 3 5 4 1 5 8 ...
.4

19 7 26 .01
34,000-34,999 1 I 1 2 3 6 13 2 15 .01
320000-33,999 11 9 2 15 3 5 ... 9 34 23 57 .0'.

30,000-31,999 36 66 9 36 13 7 ] 19 84 103 187 .12
28.000-29,999 86 87 43 69 18 19 4 84 221 189 410 .31
26,000 - 27,991 204 616 87 186 49 45 15 150 472 380 1,352 .92
241000-25,999 283 518 151 326 104 79 21 232 1,062 652 1.714 1.69
23,000-23099 197 270 105 209 95 48 9 263 792 404 1,196 2.23
22,000-22,994 221 552 179 304 126 71 17 295 1,239 528 1,767 3.03
21.000 - 21,999 284 629 253 486 133 129 22 406 1,710 615 2,325 4.08
20,000-20,999 280 793 354 624 280 175 58 416 2,159 821 2,980 5.43
19,004- 19,999 352 873 442 757 248 210 86 1,891 3,933 976 4,859 7.62
18,500 - 16,999 202 508 295 478 234 165 67 246 1,612 563 2,195 8.61
18,007-18,499 237 854 395 713 254 223 80 772 2,713

1

10.18
17,500-17,J99 264 65J 394 662 271 175 76 416 2,279 71: ;Z: 11.51
17,000-17,499 273 774 494 822 404 259 115 709 2,982 867 3,849 13.24
16,500-16,999 344 814 481 884 313 253 142 772 3,106 897 4,003 15.05
16,000-16,499 387 999 749 989 410 346 201 538 3,415 1,204 4,619 17.13
15.500-15,999 433 1,068 909 1.019 536 366 197 731 4,066 1,175 5,261 19.51
15.000-15,499 501 1.449 1,078 1,347 669 566 230 882 5,182 1,540 6.722 22.54
14,500-14,999 491 1,108 1.081 1,215 525 542 239 586 4.357 1,493 5;790 25.16
14,000-14,499 601 1.512 1.536 1,584 775 643 296 1,153 6,196 1,910 11,106 28.82
13000-13,959 592 1,659 1,555 1,710 716 753 301 1,216 6,534 1,976 8,510 32.66
131000-13,499 756 1,744 1,806 11999 991 745 389 1,276 7,237 2,381 9,618 37.00
12,500 - 12,991 775 1.733 1,726 2,023 1,083 851 179 1.052 7,226 2,596 9,822 41.43
12,000-12,491 894 2,369 2,372 2,570 1,115 899 500 1,661 9,120 3,259 12,379 47.02
110500-11,999 446 7,460 2,242 2.606 1,195 513 460 2,094 1,641 3,259 12.904 52.85
11,000- 11,499 1,267 2,624 2,564 2,923 1,351 995 625 2,780 11,154 3,975 15,129 59.67
10,500 - 10,999 1,203 2,309 2,591 2,9:9 1,430 1,025 574 2,339 10,120 4,300 14,420 66.18
10,000 - 10,499 1,154 2,510 .....777 3,161 1,576 1,022 63U 2,207 10,163 4,944 15,051 72.98
9,500- 4,999 1002 2,221 2,460 2,436 1,323 918 547 964 7,327 4,544 11.875 78.34
9,070- 9,494 978 2,074 2,526 2.496 1,364 B44 506 768 6,951 4,605 11,556 81.56
8,500- 8.999 674 1,812 2.315 2,088 1,413 787 361 626 5,724 4,352 10,074 85.11
8,000- 4,499 569 1,739 2,477 1,967 1,158 73B 338 514 5.526 3.996 9,522 92.4C
71500-- 7,999 372 1,301 2,078 1,399 996 590 264 362 3,998 3,3P4 7.382 95.74
7,000- 7,499 190 661 1,557 1,061 586 380 224 302 2,688 2,013 4.961 97.98
6,500- 6,999 90 262 750 340 311 206 78 167 991 1,213 2,204 98.91
6.000- 6,491 72 114 MI 118 156 112 40 76 486 672 1,106 .9.40

BELOW 16,000 113 147 234 .19 297 139 21 94 441 773 1.144 100.00
TOTAL 56LAR1F0

11.'01910J-4LS 17,268 41,937 41,65) 44074 22,435 16,245 4,161 29,027 153,603 67,919 221,542 100.00
CONTRIBUTED

SERVICES 494 1.387 260 1.160 374 203 156 447 543 3,846 4,391 ...
NUMBER OF

1h5111u11045 102 233 240 201 144 77 34 110 374 761 1,141 ...

RANGE RAID

LOREST 1NTERVAL...46,00J 16,003 -160000 -86,909 -46.000 -86,000 - 85,000 -46,000 -56,00,1 -116,000 -18.000
#1857 L0447116 10,111 10,013 1,124 -1815 9,256 9,550 9,670 10,051 10,201 9,068 9,812
161016N 12,027 12,141 11,133 :.1,742 11.227 11,712 11,380 12,366 12.078 10.9 '8 11,745
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TABLE
IN
5,--PR.OFESSURS, BY TYPE OF INSTITUTION.

1,106 INSTITUTIONS GAANTINS LIE 4 -YEAR
BY TYPO CF INSTITUTION,

PUBLIC ,JNIVERSITIES NONPUBLIC

DISTRIEuTION CF SALARIES PAID TO FULL-TIME PROFESSORS
OR HIGHER DEGREE, FOR NINE muNTKS OF SERVICE,

1969-70

PUBLIC NONPUBLIC COLLEGES ALL UNIVERSITIES ALL COLLEGES
161 INROLLBENtI UNIVERSITIES COLLEGES ibY ENA0114E471 NUm411 CuMULA- NUMBER 007016 -

SALARY INTERvAt. 10,000 5,000- UNDER !BY ENROLLMENT] 1,000 500- UNDER FIVE TIVE
AND OVER 9,991 5,000 5,000 UNDER ANN) OVER 999 500 PERCENT PERCENT

AND OVER 5,000
1 2 3 4 5 6 8 9 10 II 12 13 14

135,000 AY) OVER 18 1 ... 6 ... 1 P.* 75 .05 1 ...
34,000-34,999 12 1 ... 2 SOO Obe OPE 0.4 15 .09 4.*
32,000-331999 34 19 4 000 ... 000 91 .22 ...
700000-31,999 13 6 5 96 6 1 48. ... 196 1 .01
28,000-29,999 147 19 5 156 32 ... 1 ... 409 1.57 1 .02
26.000-27;999 692 109 70 319 56 99 3 ... ... 1.248 4.41 102 .66
249000-25099 883 62 60 547 76 30 27 0.4 1 1,648 8.16 56 1.33
239000-23,999
22,000- 22,999

647
910

55
65

46
75

337
420

47
76

34
21

17
23 1

...

...
1.112
1,547

10.74
14.26

5' 1.75
2.12

21,000-21,999 1,359 132 69 467 83 55 51 3 2 2,110 19.06 111 3.03
20,000-20,999 1,616 159 85 551 111 79 b7 14 16 2;544 24.85 196 4.63
19,000-191994 2,813 416 140 see 138 329 113 24

41 5

34.16 483 8.59
18,500 - 18,9990 1,099 172 54 319 87 164 106 11 t:;1 38.10 291 10.97
18,000 - 18,499 1,705 291 96 426 136 254 115 34 4 2,654 44.14 407 14.30
17.500-17099 1;375 196 103 327 116 195 145 48 9 2.119 48.96 397 17.55
17,000 - 17,499 1,759 360 100 377 158 180 156 39 14 2,754 55.23 391 20.15
16,500.16,999 1,656 346 160 159 120 769 195 43 16 2,6,4 61.24 523 25.04
16,000-160499
15,500-15,999

1,585
1,596

433
512

162
119

368
286

229
159

252
380

228
265

56
74 21 ,.773127

67.56 551
73.78 760

29.55
35.77

15,000-150499 1,428 574 193 322 172 387 202 017 23 2,699 79.90 809 42.40
14,000-14,994 945 431 138 246 124 337 294 120 16 1,674 84.18 769 48.69
141000-14,499 812 515 237 229 156 327 307 158 42 1,949 88.62 834 55.52
13,500- 13,999 570 503 190 133 145 285 333 153 55 1,541 92.12 826 62.29
13,000 - 13,499 410 324 128 129 145 226 336 171

51 1,1:4
784 68.71

12,500- 12,999 302 260 89 65 83 181 281 195 32 96.666 689 74.35
12,000 - 12,499 184 197 75 41 72 130 258 229 41 569 97.96 658 79.74
11,500-11 999 113 121 46 30 59 96 150 785 43 369 98.60 474 93.62
11,000-11,499 68 74 31 30 50 59 111 188 47 253 90.37 405 86.93
10000-10099 33 36 10 18 34 32 109 120 33 133 99.68 294 89.34
100000-10,499 15 17 10 5 20 11 127 127 57 62 49.82 326 92.03
9,500- 9,999 8 4 5 6 4 14 66 98 32 27 99.88 212 93.76
9,000- 9,499 4 5 3 2 4 3 83 86 40 18 99.92 212 95.50
8,500- 8.999 2 2 ... 4 1 7 61 51 56 9 99.94 175 96.93
8,000- 8;499 3 ... .00 I 1 ... 37 23 35 5 99.95 95 97.71
7,500. 7,999 2 1 ... 1 ... . 56 16 24 4 99.96 96 98.50
7,000- 1,499 I 1 1 ... PPP 2 36 11 11 3 99.97 60 98.99
6,500- 6099 1 8.4 OOP 1 POP PP& 9 17 7 2 99.97 33 99.26
6,000- 6,499 .44. ... 3 PP4 8 3 3 3 99.96 14 99.37

81108 66,000 3 2 ... 1 1 2 5 37 32 7 100.0D 76 100.00
T0141 SALARIEU

INDIVIDUALS 24,997 6,421 2,566 7,234 2,730 4,446 4,507 2,458 801 43,946 100.00 12,212 100.00
CONTRIBUTED

SERVICES 31 25 5 118 107 9 161 271 302 292 749
NUMBER OF

tastitutIoNs 82 78 54 40 68 152 221 246 165 322 784

#6401 8610

LOWEST 1NTERV8L-16,000 -36,000 67,250 - 66,000 .66.000 .116,000 - 86,000 .116,000 .660000 16.00) ... -66,000
FIRST DURFITILE 15.903 14,059 14.113 16,351 14,194 14,088 12,516 11.068 9,403 156101 ... 12,440
REDIAN 17.841 15.643 15,355 16,829 16,268 15,655 14,302 12,591 1/073 17,4141 ... 14,405
THIRD CVARTILE 20,120 17,754 16.336 22.223 16,e19 11,881 16,316 14,422 14,021 19.984 ... 16;505
HIGNES1
167E1861 350000. 35,000. 31.000 1500006 11.000 tr000 350000. 22,500 25,000 550000 .4. 351000. .40

16
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TABLE 6.--PRUFE5SURS, BY GEOGRAPHIC REGION. DISTRIBUTION OF SALARIES Flit, TU FULL-TIME PROIESSORS
IN 1,106 INSTITUTIONS GRANTING THE 4-YI8R OR HIGHER DECREE, FOR NIA MuNTHS OF SER3101.,

BY GEOGRAPHIC RELF.IUN, 1969-70

SALARY INTERVAL NEM MIDEAST. SOUTH- GREAT PLAINS SOUTH- RUCKY TAR REST ALL . E G I O S

ENGLAND EAST LAKES WEST MOUNTAIN PUBLIC NON- IOTAL
PURL C NUMBER CUMULA-

FIVE
FERCI.NT

2 3 4 5 7 8 9 10 11 1? 13

$35,000 AND DYER 3 5 4 1 5 6 0104 PO. 14 1 26 .04
349000-34,999 1 1 1 2 3 3 .04 4 13 2 15 .0'
32.000-33,999 11 9 2 15 3 6 ... 9 34 73 57 .1,
30,000-31,994 36 66 9 36 13 7 I 19 84 103 187 .50
28,000-299999 86 EIT 43 69 18 19 4 84 221 189 410 1.?I
26,000-27,994 204 616 67 164 49 45 15 150 97U 390 1,350 3.64
24,000 - 25,999 283 515 151 322 103 79 21 232 1,055 651 1,706 6.57
23,000-23,999 195 266 103 206 93 46 9 263 782 401 1,183 8.76
22,000-22,999 220 391 177 299 125 71 17 292 1,072 570 1,592 11.5.7

21,000-21.999 257 556 255 472 129 127 22 403 1,615 606 2,221 15.57
20,000 - 20,999 269 621 336 603 274 161 56 411 1,941 789 2,740 20.45
19,000 - 19,999 326 705 419 722 237 203 65 1,661 3,693 890 4,576 28.5)
18,500- 18,999 180 466 263 454 211 146 64 238 1,484 513 2,022 32.20
18,000-18,491 204 613 352 658 219 205 80 71U 2,346 715 3,061 37.55
17,500-11,999 212 507 331 593 249 167 72 395 1.871 645 2,516 42.13
.7,000-17,499 213 485 404 694 350 223 105 671 2,394 746 3,145 47.73
16,500 - 16,999 229 534 364 731 263 203 128 714 2,433 713 3,166 53.31
16,000-16,499 739 5130 534 730 322 282 .64 411 2,432 886 3,328 59.30
15,500-15,999 238 568 605 706 352 272 159 592 2,667 875 3,492 85.51
15,000-15,499 196 617 604 761 404 404 184 328 2,582 916 3,496 71.74
14,500-14,999 184 391 585 526 269 332 161 205 1,851 802 2,653 16.0
14.000-14,499 160 428 677 494 334 336 170 184 1,891 892 2,783 81.42
13.500-13,999 138 421 573 432 260 267 143 133 1,546 819 2,367 E5.54
13,000-13,494 114 244 611 337 240 210 118 106 1,148 832 1,980 69.16
12,500 - 12,999 55 143 503 239 228 152 89 81 832 656 1,488 91.81
12,000-12,494 57 93 470 182 188 100 57 75 586 641 1,221 54.00
11,500-11,994 45 IL 308 100 144 102 35 38 376 461 843 85.50
11.000-11,499 37 43 260 75 111 70 2b 34 232 476 658 96.57
L0,500-10,999 31 34 139 45 75 59 6 38 111 114 427 57.43
10,000-10,499 40 37 105 71 56 36 I? 28 54 316 390 58.12
9,500- 9,994 27 17 64 27 37 42 5 20 31 206 239 58.55
9,000- 9,499 37 IT 46 40 38 24 6 2' 15 215 230 58.46
8,500.. 8,999 26 27 33 28 28 15 6 21 11 173 184 59.29
8,000- 8,499 30 13 10 14 22 5 1 5 3 97 100 49.46
7,500- 7,994 IN 11 19 II 26 5 1 9 3 97 100 99.64
7,000- 7,499 1 6 13 3 15 2 ... 23 5 58 63 79.76
6,500.. 6.999 16 1 3 3 B 2 ... 2 1 14 35 59.82
6,000- 6,499 1 2 4 ... 5 ... ... 5 ... 17 17 89.85

BELOW 86,000 7 14 5 3 47 6 ... 1 7 76 83 1E0.00
TOTAL SALARIED

INDIVIDUALS 4,626 10,226 9,472 10.888 5,571 4.453 7,031 8,893 38,430 17,730 56,160 1(0.00
CONIRIEUTED

SERVICES 96 332 41 338 75 47 32 BO 16 965 1,041 ...
NUMBER Of

INSTITUTIONS 98 224 236 197 141 72 34 104 366 740 1,106 ...

RANGE PAID

LOWEST 1931E888186.000 -16,000 -$6.002 -$6,0'0 -16,000 -16,000 67,750 86,000 -86,000 -16,000 - 16,000
FIRST QUARTILE 15,338 15,436 13,316 15,060 13,744 14,024 13.985 16,286 15,174 13.321 14,650
MEDIAN 17,910 17,807 15,255 16,922 15,859 15.606 15,469 18.176 11,082 15,978 16,799
641110 00141111 71.543 20,928 17,749 19,281 18,229 18,058 11,215 $9,811 14,513 19,146 13,442
HIGHEST
INTERVAL 35,000, 35,000. 15.000. 150000' 35,0004 15,000. 31,000 34,500 159000. 350000.
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TABLF
ASsuOIAIE
7.--AS5OCIAFE PROFESSORS. by TYPE 07 IN5711u11uN 015TRIb01104 67 58L641E5 PAIO

PHOFL550HS IN 1,063 INSTITUTIONS GRMaINL; THE 4-YEAR CR HIGHER CEGRFE,
677TH5 OE StHylCE, FY TYRE DF INSTENTION, 1969-70

Tu FULC-TIME
FOR NINE

,LJELIC 0N1S'LRSIIIES NON,PUBLIO PUBLIC NCNPU8L1C COLLEGES ALL 1J417E6511580 ALL 00116065
10Y EN,iOLLPE411 7617E45111E5 C[4.LEG65 107 ENROLLHENT1 NUMBER CJHULA- NUMBER Cl.'MULA-

SALA,EY 14106960 L0,007 5,000- v4DER (79 LE.RDLL.,8'41 1,000 500- UNGER T YE T1 YE
5100 9,994 5,000 5,000 UNGER AND OvER 999 500 1.600091 7E60657

ANJ OVER 5,000
2 4 5 6 6 9 10 11 12 13 14

s 5,000 ANu 0,0k ...
4,000-34,990 ... ".
2,000-11,994 ... ... ...
0,070-31.99, ... ...
8,005-29.919 ... ... ... ... ... ... ... ... ...
6.00,1-27.949 2 ... ... ... 2 ... .. ...
4,000-25.999 6 . 1 ... ... ... ... ... 7 .02 ... ...
3,07V-23.999 6 ... 1 1 .... ... 8 .04 ... ...
2,000-22,999 114 li 1 3 ... 31 ... ... 136 .39 37 .28
1,000-21,999 48 22 2 a 1 18 ... ... ... 131 .60 18 .42
0,000-20,493 lee 26 37 19 1 16 ... ... 191 1.10 36 .69
9,000-19,999 159 26 9 14 5 55 ... ... 205 1.63 55 1.11
8,500-18.974 106 15 8 23 2 7 2 154 2.01 9 1.18
8,000-16,499 154 27 13 42 lu 21 ... 1 246 2.67 22 1.35
7,500-17,994 201 24 18 54 14 43 1 ... ... 316 3.48 44 1.69
7,000-17.499 339 67 22 81 22 37 6 1 ... 531 4.86 44 2.02
6,570-16,994 393 65 23 116 20 71 II 1 2 617 6.46 85 2.67
6,000-16,499 626 67 26 202 56 67 15 2 4 999 9.05 88 3.35
5,500-15,999 672 152 59 210 69 147 34 4 2 1,370 12.60 183 4.75
5,000.15,499 1.506 362 100 383 111 256 50 9 1 2,462 18.98 315 7.16
4,503-14,999 3,416 )36 126 374 117 201 63 18 1 2,391 25.18 283 9.32
4,003-14,499 2,364 555 180 525 167 413 126 30 12 3,791 35.01 563 13.78
3,507-111499 2.476 686 232 527 175 500 190 34 11 4,098 45.63 735 19.41
3,000-13,499 2,684 802 277 564 239 616 251 75 23 4.566 57.47 965 26.79
2,500..12.998 1,971 719 261 536 245 620 409 129 29 3.711 67.14 1,167 35.87
2.000-121497 2,202 479 374 534 299 675 509 167 34 4,386 78.51 1,385 46.47
1,500-11,999 1,196 829 26, 174 061 486 558 241 28 2,946 86.15 1.303 56.51
11000-11.493 764 768 254 243 271 449 584 282 43 2,302 92.12 1.358 66.90
01500.10.499 490 391 151 150 188 216 529 287 45 1,340 95.59 1,137 75.60
0.000-10.499 246 244 114 95 154 253 424 294 59 853 97.60 1.030 63.48
9.500- 9.990 99 122 19 51 TO 059 20 267 29 411 98.67 718 88.98
9,000- 9,499 54 69 45 30 54 80 171 197 46 246 99.50 500 92.60
8,500- 8,999 22 29 14 18 72 37 94 156 42 105 99.16 329 95.32
8,000.. 8,494 13 ID 4 10 10 12 58 Ill 28 51 99.91 209 96.92
7.560- 7.999 6 ... 7 3 1 3 11 72 36 17 99.96 162 99.31
7.000- 7,499 3 1 ... 1 3 3 76 26 24 8 99.98 79 98.92
6,500- 6,999 3 ... ... ... ... 2 10 22 17 3 99.99 71 99.46
6,000- 6,499 / ... ... ... 1 ... 6 6 8 2 99.59 2D 99.61

660011 56.000 ... ... I ... 1 1 24 2 23 2 100.00 50 100.00
101111 14444160

INDIVIDUALS 20.593 7.435 2.735 5,225 2.591 5.581 4,509 2.432 548 38,578 100.00 13.010 100.00
CDNTRIEUIED

5E091065 29 11 1 50 124 6 201 310 173 235 ... 690
NU4,8ER OF

14601101104S ee 78 55 40 66 153 719 242 14b 323 760

RANGE 8830

Lcuest 151E6681 06,750 67,250 -16,000 117,250 -16,000 -16,000 ..66,000 ..46.000 .116,000 .86.000 .46,000
61051 G0141116 12,524 11,615 11,514 12.310 11,263 11,624 10.446 9.530 8,512 12.195 4.. 10,535
610109 13,619 12,692 12,560 13,503 12,411 17,766 11,473 10.610 00,178 131016 4.. 11,124
NMUDLIAAHLE 14.611 13,946 13,682 14.845 11,849 14,017 12,535 11.712 11,698 14,516 13,122 0..
iiMPIES1
WERVAL 77,000 72.500 23,500 25,000 21,500 22,500 16.750 12,250 18,250 27,000 ... 22,500
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TABLE 8.--ASSOCIATE PROFESSORS, BY GEOGRAPHIC REGION. GISTRIBUTIUN OF SALARIES PAlO TO FULL-TIME
ASSrCIATE GRUFESSORS IN 1,083 INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER DEGREE, FOR NINE

MONTHS OF SERVICE, BY GEOGRAPHIC REGION, 1969-70

SALARY INTERVAL

1

835,0(0 4,:0 0,,'ER

NEq !-IUEAST SOUTH- GREAT PLAINS 5001,9- ROCKY FAR 'REST ALL REGIONS
INGL,H0 CAS( LAKES ...EST MOUNTAIN PUBLIC NON- TOTAL

RJBLI: NUMBER CUMULA-
TIVE
PERCENT

2 3 4 5 6 7 a 9 10 11 12 13

... ... ... ...
34,000-34,994 ... ... ... ...
32,000-13,994 ... ... ... ... .
30,02 - 31,999 ... ... ... ... ... ... ... ...
29,00D-29.199 ... ... ... ... ... ... .,. ...
26,00C-27,994 ... ... ... 2 ... ... 2 ... 2 ...
24,000-25,994 ... 2 ... 4 1 ... ... 6 1 7 .01
23,000-23,994 1 3 1 1 2 ... 7 1 8 .03
22,007-22,944 1 161 2 5 2 ... ... 2 165 a 173 .36
21,000-21,994 3 73 2 12 3 / ... 4 90 9 99 .56
20,000-209999 11 .4O4 16 15 6 7 3 207 20 227 .99
19,020-14,494 24 162 20 12 8 7 1 6 221 39 260 1.50
18,500-18,999 21 40 32 23 19 19 3 6 136 27 163 1.81
18.000-16,444 3u 105 36 41 13 18 a 11 215 53 268 2.33
17,500-17,999 49 1(/ 63 63 IT 24 4 30 291 69 360 1.01
17,000 - 17,499 5a 189 87 119 47 31 10 33 465 110 575 4.14
16,501-16,994 106 180 11) 14i 47 44 14 54 552 150 702 5.50
16,000-16,494 134 296 195 232 60 54 36 55 808 279 1,087 7.61
15,500-15,944 179 400 179 280 160 90 37 128 1,230 323 1.553 10.61
15,00/-15,494 157 612 416 523 230 144 43 536 2,224 553 2,777 15.99
14,521-14,999 27' 534 40)6 606 229 168 75 357 2,101 573 2,674 21.17
14,000-14,49i 361 764 666 907 361 277 116 920 3,512 862 4,374 29.64
11,500-11,992 335 914 716 999 147 374 141 1,003 3,896 931 4,833 38.99
11,01,,-11,491 411 1,054 /75 1,169 436 406 216 1,044 4,379 19152 5,531 49.70
12,500-12,990 36+ 912 851 1,082 495 43e 211 560 3,570 1,348 4,918 59.23
12,007- 12,499 164 1,065 920 1,134 473 46d 275 1,065 4,230 1,543 5,773 70.40
11,5ou-11,994 270) 904 841 799 437 346 257 405 2,797 1,462 4,259 78.65
11,000-11,499 231 740 619 596 419 225 279 299 2,235 1.425 3,660 85.74
10,500-10,994 167 326 717 40i 353 194 160 157 1,276 1,199 2,417 90.53
10,002-10,499 104 232 623 297 317 128 82 120 85' 1,026 1,883 94.18
9,500- 9,999 44 113 421 164 194 90 36 63 449 690 1,129 96.36
9,000- 9,494 34 SI 306 8) 119 68 19 62 242 504 746 97.81
3,5011- 8,999 12 26 194 53 63 46 14 39 102 33? 434 98.65
8,000- 8,494 5 14 Y4 47 37 4U 5 20 45 217 262 99.16
7,506- 7,194 1 10 74 23 26 34 4 20 le 193 199 99.54
7,000- 7,499 .. 7 4'3 1.) 7 16 ... 7 1 PO 87 99.11
61500- 9,994 10 I 14 7 11 1 . 22 S 69 74 99.85
6,000- 6,499 ... 4 11 1 4 6 ... 1 1 21 22 99.89

861(.4 86,000 4 2 6 3 r IS 13 2 50 52 100.00
TuTAI. S81.841Eu

1ND111tU7.65. 3,892 10,203 1,727 1,907 4,912 3,855 2,048 1,045 36,141 15,305 51,648 100.00
(0..181N0110

0E5581015, AS 30) 32 281 76 35 33 70 67 858 925 .
NUMBER oF

I o$11TUTION5 9? 217 235 192 137 74 34 102 368 115 1,083 .
RANCE PAIJ

ILA651 I5I395.1-86,000 -66,01,2 -86.000 -36.00Q -61,030 -60,000 87,750 -68,000 -36.000 -86,00) -66,000
FIRS! LUARIllt 12,113 12,051 10,471 11,991 11,123 11,514 11,341 12,250 12,124 801117 11;722 11.0

9E0145 13,391 13,324 11,396 13,103 12,517 12,721 12,302 13,321 131261 12,131 12,985 604

THIRD LoARIllt 14,834 14,961 13028 14,302 13,974 13,929 13,444 14,209 14,443 13,600 14,274

1.,TER9AL 21,50. 25,000 21,500 27,00) 25,000 21,50) 19,500 22,500 27,000 25,000 27,000

i
fl
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TABLE
ASSISTANT
4.--ASSISTANT PKOFASS0RS, 67 TYPE OF INSTITUTION. DISTRIBUTION OF SALARIES PAID 10 FULL -TIRE

PROFESSCRS IN 1,080 INSTITUTIONS ORA'JI4,0 THE 4-YEAR OR HIGHER DEGREE, FOR NINE
m0NTHS OF SERVICE, BY TYPE OF 15511101109, 1969-70

PUBLIC UNIVERSITIES 409PUELIC PUBLIC NONPUBLIC COLLEGES ALL UNIVERSITIES ALL 0011E6E5
fur ENRULLYEN11 UNIVERSITIES COLLEGES fdy ENROLLHENTI 7468,ER CUMULA- NUMBER CuMuLA-

SALARY INTERVAL 10,000 5,00)- tr.DER 16Y ENROLLMENT; 1,000 500- UNDER T1YE TIVE
AND OVER 9,991 5,000 5,000 UNDER AND 00ER 999 500 PERCENT PERCENT

4,40 OVER 5,000
2 3 4 5 6 9 10 11 12 13 14

$35,000 5ND 0,1111
34,000- 34,997 ... ... ... ....
32,000- 33,999 ... ... ... ...
30,000-31,999 ... ... ... ". ... ... ...
28,000-21,994 ... ... ... ... ... ... ... ... ... ... ...
26,000-27,999 ... ... ... ". ... ... ... ... ... ...
24,000-25,990 ... ... ... ." ... ... ... ... ...
23,000-23.999 2 ... ... 1 ... 1 ... ... 3 ... 1 ...
22,000-:2,999 1 ... ... ... ... ... ... 1 ... ...
21,00,v-21,999 3 ... ... ... ... ... ... ... 3 .01 ... ...
20,000-20,999 7 1 ... ... 1 ... ... ... ... 9 .03 ...
19,000-19,999 6 ... I ... ... 10 .04 ... ...
18,50u-18.991 3 ... 2 ... ... 1 ... 5 .05 1 ...
18,000-16,499 84 15 3 1 41 1 ... 103 .25 42 .20
17,500-17,990 14 ... ... 4 ... 25 1 ... ... 18 .28 26 .32
17.000-17,499 62 35 8 5 1 6 ... ... ... 111 .49 6 .35
16.500-16,999 64 2 ... a ... 44 ... ,.. 74 .63 44 .55
16,000-16.499 76 43 S EA 3 29 2 ... 11 145 .90 32 .10
15,500 - 15,999 116 8 1 19 4 49 1 1.18 SI .94
15,006-15,499 192 59 39 43 7 45 3 1 1 345 1.83 50 1.17
14,500-14,991
14,000-14,499

243
480

25
113

3

70
41
93

6

28
66
110

5

12
1

2 5 1):
2.8 72

129
1.51
2.11

13,500-13,999
13,000-13,499

710
1,172

158
235

34
64

138
267

31
58

109
114

27
24

6

9 /
1.071 5.82 1435.82

9.20 154
2.78
3.50

12,500-12,999 1,874 351 136 366 107 325 64 15 9 2.834 14.53 413 5.42
12,000-12,499 2,677 592 245 594 201 521 141 40 lb 4,289 22.59 720 8.73
11,500-11,994 3,782 955 333 668 224 7,2 266 (8 33 6,012 33.09 1,117 13.98
11,00(,-11,491 4,053 1.582 458 931 406 1,120 455 143 25 0,210 49.37 1,743 22.10
10,500-10,999 4,343 1.150 577 1,023 4815 1,222 773 249 27 6,181 64.75 2,271 32.69
10,000-10.499 3,921 1,657 668 1,002 556 1,365 1.141 451 42 7,844 79.50 3,019 46.769,500- 9,414 1,808 1,272 473 586 495 1,10e 1,270 547 57 4,614 86.21 2.982 60.66
9,000- 5,495 1,076 991 415 340 326 1,058 1,207 669 60 3,258 94.33 3,014 74.70
8,500- 8,493 471 462 213 111 242 601 940 677 93

IT091
91.27

8,000- 8,499 211 298 132 90 170 296 510 546 109 f::161C1 :52.83C01
7,500- 7,994 69 78 39 27 69 121 222 374 105 232 99.49 022 96.13
7,060- 7,494 21 36 26 24 45 37 116 166 61 152 99.78 366 97.93
6,504- 6,994 19 15 26 8 9 13 107 66 71 77 99.92 251 99.13
6.000- 6,499 ID 1

',.

5 ... ... 46 43 15 16 99.95 104 99.61
BELL. 86,000 12 5 1 2 3 28 9 42 24 100.00 02 100.00
TOTAL rSLARIE0

1%01010u415 28,384 16,76) 3,970 6,483 3,581 9,200 7.363 4,104 710 53,187 100.00 21.457 100.00
C047311.0E0

56431065 95 94 22 117 176 32 284 375 208 504 819
NomdER CF

I951I1U11051 82 78 57 42 68 154 219 243 134 325 ... 755

RANGE PAID

L6:6651 INTERVAL-16.000 -16.003 -16,000 -15,003 -16.000 -16,000 -16,000 -66,000 -16,000 -16,000 ... -16,000
31051 03.14711E 10,431 9,811 9,645 10,180 9.420 9,577 8,9)7 6.387 7.512 10051 1.906
810144 11,230 10,651 14,492 10,979 10,299 10.492 9,699 9.124 8,440 10,980 ... 9,884
11.100 16641113 12,129 11,465 11,442 11,984 11,226 11,411 10,417 9,964 4,732 11,894 ... 10,363 00*
HIGHEST
INTERVAL 23,500 20,500 19.500 19,500 23,500 18,250 23,500 18,750 16,250 23,570 21,500

4)

F.
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TABLE
155I5760

500491 15114 81

4U.--assistANt PRLFES5005, BY GEO5RAPhIC 215131130110N DE 50164175 PA/0 TO F011 -1111
P.!OFFSSukS IN 1,C93 1%5111010%S C.W.T1IN.G. THE 4 -YEAR OR HIGHER OEGREir FOR 4156

40'..145 OF SERWICE, BY GtOGPAPHIC REGION, 1969-70

606 4106451 S60IH- &PEST P1.61N5 SOUTH- ROCKY FOP WEST ALL REGEONS
E'1G1450 EAST 166E5 WEST 90051015 PUMA,: NON- TOTAL

PUBLIC NUMBER CUmul4-
71VE
PERCENT

2 4 5 6 7 6 9 10 11 12 13

$15000 ,V..0 Orto.; . . . . . . . . . . . . . . . . . .

34,000-34,99v . . . . . . . . . . . . . . . . . . . . . 040
32000-33,49 ." ... ". ".
30,000-31.497 ... ... ,..
28,000-29,994 ... ... ... ... ...
26,032-27,997 ... ... ... ... ...
24,0CC'-25,499 ... ... ... ... ...
23,00,,-23.754 I 1 2 ... ... ... 2 2 4 ...
22,000-22,794 ... ... . 1 1 1 ...
21.00n-21099 ... ... ... 2 1 3 3 .01
20,030-20,794 2 1 6 ... 8 1 9 .02
19,00J-19094 / 2 1 3 3 ... ... 7 3 10 .03
181500-16,499 1 1 ... 1 3 ... 3 3 6 .04
113,00J-16,493 I 131 5 4 2 ... ... 140 5 145 .23
17,500-17.990 2 31 ... 4 5 2 ... 39 5 44 .29
17,000-170494 1 95 3 8 6 3 1 111 6 117 .45
161500-161949 5 96 7 4 3 I ... ...

2
Ito 8 118 .61

16,006-16,494 7 119 14 21 1 6 1 153 ?4 177 .84
15,500 -15099 15 95 25 24 23 5 1 6 174 25 199 1.11
15,000-15,494 40 202 53 42 32 12 3 11 335 60 395 1.64
14,50c,-14,999 24 142 62 76 25 19 3 14 337 53 390 2.16
14,004-14,494 72 276 169 16B 76 36 8 38 723 140 863 3.32
13,500-11049 110 277 26u 272 104 108 16 67 1,011 203 1,214 4.95
13,003-11,444 222 372 404 445 Zi6 123 54 109 1,585 365 1.950 7.56
12,501-12,994 342 626 554 669 336 246 77 345 2,686 561 3,247 11.91
12,000- 12,499 442 L,035 955 1.175 423 324 163 442 4,021 92 5,059 18.62
11,500-31,944 542 11111 1,048 1,603 561 452 182 1,626 5,870 1.259 7,129 28.17
11,002-11,494 654 1.561 1,419 2,072 739 616 309 2,403 8,013 1,960 9,973 41.53
10.500-10094 824 1,180 1.616 2.192 861 721 384 2,064 7,692 2.560 10,452 55.53
10,000-10,494 804 1,844 1,864 2,244 967 757 501 1,275 7,671 3,192 10,863 70.09
9.5...0- 9,994 576 1,521 1,610 1,434 782 559 424 710 4,661 2/955 1,616 80.29
9,000- 9.499 526 1,131 14583 1,070 769 402 361 430 3,542 2,730 6,272 88.69
8O60- 8.994 252 631 1,154 511 5/0 270 178 249 1,147 2,128 3,875 93.86
8,003- 8,494 171 262 633 3E0 366 141 93 167 931 1,474 2.361 91.05
7.500- 7,994 25 103 454 135 161 111 42 73 301 797 1,104 98.52
7,000- 7,49) 15 22 247 55 54 74 26 45 120 418 538 99.2S
6,500- 6,994 ... 14 130 29 17 50 9 65 73 261 334 99.69
6,000- 6,409 21 I 32 18 12 11 1 24 11 109 120 44.85

133108 86,000 1 5 26 1 21 23 004 18 24 P7 106 100.00
TOTAL 51169110

190141CUSLS 5,862 13.489 14,575 14,141 7,171 5.029 2,841 10,886 52,323 22,321 74,644 100.00
(04111601E0

516910E5 116 456 112 314 114 62 53 116 243 1,160 1.403 ...
6,298111 OF

15S11Tu110N5 91 215 233 193 138 74 34 102 371 109 1,080 060

POINGE F410

I.UWES1 141E948L-56,000 -86,003 -16.000 -86,000 -16,000 -86,000 86,250 56,000 - 8b,000 -16,000 .16,000
81657 Ou1RT11t 4.936 9.896 9,242 9,995 9,372 9,663 9,500 10,251 10,108 9.066 9.759
0480144 10053 10,841 10,321 10,626 10.420 10,595 10.286 10,933 10,948 10,040 10,698
141010 00681116 11.834 12,063 11,487 11.765 11,533 114571 11,113 11,513 81.862 11,072 11,666 4..

H1:4457
141111481 21,500 20,500 21,500 23,500 22,500 17.750 16.250 11,150 23,500 23,500 23,500 040
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TABLE 11.-- INSTRUCTORS, 61 TYPE OF INSTITUTION. 010141511129 OF SALARIES PAID TO FULL-TIME INSTRUCTORS
IN 1.049 INSTITUTILNS GRANTING THE 4-YEAR OR HIGHER DEGREE, FOR NINE MuNTHS OF SERVICE,

BY TYPE OF INSTITUTION, 1969-12

PUBLIC UNIVERSITIES NOOPUBLIC PUBLIC NONPUBLIC COLLEGES ALL UNIVERSITIES ALL COLLEGES
( EY EhROLLMENTI UNIVERSITIES COLLEGES (BY ENROLLMENT) NUMBER CUPOLA- NUMBER CUMEEAv

SALARY INTERVAL 10,000 5,000- UNDER IBY ENROLLMENT) 1,000 500- 050E6 IIVE TIME
AA) CYO 9,999 5,000 5,000 UNDER AND 0004 994 500 PERCENT PERCENT

AND OVER 5,000
1 2 3 4 5 6 9 10 11 12 14

135,000 AND OVER ... ... ... ... OP. ... ...
34,000-34,999 ... ... "' '" ... O.. ... ...
32,000-11099 ... ... "' ." ... ...
30,000-31.999 ...
281000-29,994 ... ...... ...... . "'"' "'" ... ... ...... ... ......
26,000-27,994 ... ... ... "' '" ... ... ... ...
24,000-25.999 ... ... ... '" ... ... ... ...
23,000 - 23,999 ... ... ... ... "' ... ... ... ...
22,000-22.999 ... ... ... ... ... ... ... ...
21,000- 21,999
20,000-20.999 1

19,000-19099 ...

18.500..16094 1

...
...
...

...

...

... 1

... ...
...
...
...

1

...
1

... ...

... ...

...

... 1

...

...

18,000-16.499 ... ... 1 1 .01 ...
17,500-17,999 2 ... ... ... 2 .02 ... ...
17,000- 17,499 1 ... ... ... ... ... ... 1 .02 ... ...
16,500- 16,999 3 ... 1 ... ... ... 4 .04 ...
166000-16.499 4 ... ... ... ... ... ... ... 4 .06 ... ...

15,500-15,999 4 ... ... ... I ... 4 .07 1 .01
15000..15,499 9 ... ... 1 4 ... 9 .11 5 .05
14,500-14,994 17 3 2 I 5 1 ... 73 .21 6 .10
14.000-14,494 20 1 ... I 4 ... 2 ... 7? .30 6 .15
13,500-13,999 21 7 ... 3 ... 5 ... 4 ... 11 .44 9 .22
131000-130499 47 ... 2 3 1 5 2 3 ... 53 .66 10 .31
120500..120999 59 4 3 6 1 11 0 1 ... 13 .98 14 .42
12.000-17.499 104 15 4 26 10 26 5 3 ... 199 1.66 34 .70
11.50011,999 175 19 5 18 5 40 II 2 272 2.61 53 1.13
11000-110499 315 57 12 44 36 143 19 12 1 464 4.60 175 2.51
10,500-10,999 402 126 22 67 37 124 37 24 12 654 7.40 202 4.72
10,000-100499 729 224 72 132 84 253 79 21 6 1,241 12. 7 / 967 7.23
9,500- 9,999 .001 488 ISO 226 144 363 139 56 21 2,009 23 . 32 629 12.38
91.000 9,499 .420 6'5 239 300 103 594 410 147 27 2,797 33.30 1,178 22.02
8,500- 8,994 1692 665 362 369 152 623 687 322 36 3.550 48.54 1.870 37 . 34

8,000- 8,499 .796 I , 1 72 421 420 368 992 881 472 54 4,114 66.44 2,399 56.99
7,500- 7,994 .510 940 345 395 215 761 837 637 101 3x465 61 . 28 2.342 76.16
7,000- 70494 .241 732 214 1 6 2 1 9 6 437 526 460 1 1 0 2,567 92.28 I g 513 88.12
6,500- 6,999 501 1 0 7 64 80 94 92 221 296 305 918 1 r . 29 714 94.51
6,000- 6,499 259 1 0 7 1 6 40 51 45 I I I 141 77 473 90 . 12 182 97.69

BELOW 56.000 272 49 23 19 26 10 94 105 71 391 100.00 231 100.00
TOTAL SALARIED

INDIV/VUAL5 11.615 5,653 1,956 2,314 1,740 41740 4,113 2,726 632 23,34, 100.00 12.211 100.00
C0411118010

95591(15 41 15 9 24 47 14 165 320 736 142 735
NL/M6EA 07
INstmatoss 82 18 52 47 66 154 217 242 118 516 731

RAN,:.8 PAID

106E51 WE6VAL..116,000 -16,000 -16,000 -16.000 -36.070 -16.020 -.16,000 -16,000 -16,002 -16,000 ..15,000
1851 QUARTILE 7,707 7,679 7,749 7.832 7,6)4 7,595 7.546 1.143 6,543 7,712 1,930 . .

MEDIAN 8,565 8,345 8,375 6.542 8,334 6.520 e.152 1,777 7,262 8.459 6,176
THIAD 001.9111E 9,506 9,131 9,046 9.404 9,181 9,332 8,601 4.421 9,028 9.146 .t. 7,903
HI6MEST
INTERVAL 20,501 140150 14,750 18.251 13,250 16.752 15,250 15,250 11,250 20,5%4 18.750

6
n

t.
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1AbLE 11.--1%,STRUGIORS. bY uE064AP1IC UISTR1bUTIUN OF SALARIES ?Al:T TO FULL -TIME INSTRUCIORS
IN .,04 I.STI7011J"+5 GRANTING THE 4-1L4R OK HIGHER DEGREE, FICP1 7.1I1 MjNikS OF SERVICE,

BY GEOG1AP9IC 10 010 3, 1469-70

SALARY INTE4AL 1E, !:LEAST SOUTH- GRE4T PLAINS SOUTH- ROCKY FAR .EST ALL REGIONS
E4034.0 EAST LAKES I.E51 81L1'17414 PUOLIC NON- TOTAL

JUBLIC NUMBER 000018-
11VE
PERCENT

1

835,000 AiD OVER

2

...

3 4

...

5 6 7

...

9 10 11 12 13

34.000-34,994 ... ...
12.000-31,999 ... ... ... ...
30,000 - 31,999 ... ... ... ... ...
28,000-23,491 ... ... ...
26,000-27,993 ... ... ... ...
24,000-25,999 ... ... . . ...
23.000-23,999 ... ... ... ...
22.000-22,993 ... ... ... ... ... ... ...
21,006-21,998 ... ... ... ... ... ...
20,000-20,991 1 ... ... 1 ... 1

19,000-17,993 .0. .20 ... ... Ob. *WO .00
18,500-16,994 IA" 1 1 ... ... . 2 ... 2

18.000-13,499 1 ... . ... 4.0. ... 1 1 .01
17,500-17,994 I OOP 1 ... 2 ... 2 .01
17,000-17094 ... 1 ... 1 ... L .02
16,500-16,949 I ... 3 3 1 4 .03

161000-16,49i ... ... ... I 2 ... 4 ... 4 .04
15.500-15,994 ... 1 ... 2 1 I ... ... s ... s .05
15,000-15,4479 4 ... 1 6 3 ... ... OF" 9 5 14 .09
14.500-144991 I 20 ... S ... 1 1 77 2 Z9 .17
14.000-14,494 i 14 ... d 3 ... I 25 3 28 .25
13,500-11,99 5 15 I 7 5 4 ... 33 7 40 .36
13,001-13.493 6 20 4 13 9 7 1 7 54 9 63 .54
12,500-12,999 5 13 8 24 21 12 1 3 77 10 e7 .79
12,000-12,494 15 66 14 52 28 6 4 8 149 44 193 1.33
11.500 - 11,997 29 29 34 69 47 3 7 5 230 16 275 2.10
11,031-11.499 123 192 57 135 79 27 b IT 520 112 639 3.90
10.57-10097 16, 10,5 Ra 247 135 43 16 39 677 177 856 6.31
10,000-10,494 178 318 194 442 222 08 29 137 1,278 310 1,608 10.83
9,507- 9,993 336 491 344 724 303 217 76 147 2.002 636 2,628 18.25
9,000- 9,494 357 734 575 1,204 431 136 117 221 2,888 1,007 3,975 29.41
8,500- 8,494 355 1,068 912 1,391 743 443 162 301 3,762 1,663 5,410 44.70
8,000- 8,494 405 1.154 1.527 1,492 725 544 232 299 4,353 2.195 6,576 63.19
7,500- 7,994 372 1,122 1,521 1.175 761 429 233 244 3,556 2.281 5,807 79.53
7,000- 7,493 168 569 1,245 949 496 282 195 192 2,626 1.474 4.100 91.05
6,500- 6,799 56 203 593 261 237 151 69 71 651 811 1,652 95.70
6,000- 6,498 4'..1 72 317 128 113 95 33 42 427 478 855 98.11

7E1014 86,000 1e 44 156 53 700 76 21 50 354 318 677 100.00
70161 SAL88186

iNDIVIG041% 2,651 1,532 7,536 8.316 4,574 2.778 1.206 1.786 23,964 11,595 55.559 100.00
00178130100

5E8018E5 105 217 52 201 1e 54 7 97 85 792 877
4088ER OF

IN5711011W43 93 203 230 182 333 74 33 96 366 683 1,049 8.0

RANGE TAIO

1.08E37 141E4813-160000 -86100J -66.003 -46.000 -66,010 -06,000 -15,001 -16,000 -16,003 -16.0^.3 -16,000 SID
FIRST LuARTILE 6,046 7.830 7,334 7,701 7,557 7,605 7,443 7,675 1,744 7,449 7/639
MEDIAV 8,860 8,462 7,994 5,550 9,3'4 7.,321 6.091 8,482 5,475 8,120 8,357 44.

THIRD QUARTILE 1,802 9,301 6,596 9.352 9,169 4,00 8,656 9.-04 4,343 8,818 9,196 004

nIGHESI
151(9911 15/25) 18,750 7,1000 18.250 18,750 17,750 13,250 14,750 23.500 18,250 20,500
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TABLE 15.--INSTiTU1IO1S BY MEDIAN SALA11£5 1P9LFESSCRSI DI51R1BuTION OF 4-YEAR OR HIGHER DEGREE-GRANTING
INStIlL11,,,S, 6Y mLOIAN SALARIES PAID TO FULL-1190 PROFESSORS FUR NI%0 MONTHS OF SERVICE,

01 TYPE r,F INSTITUTION, AND BY ENROLLMENT, 1969-717

NUM ER OF INSTITUTIGNS wHOSE MEDIAN SALARY FALLS 14 EACH SALARY IN1E9VAL
PUBLIC UNIVERSITIES, NONPuB...0 uNIyERSITIES. PUBLIC NONPUBLIC COLLEGES,

HEVIA, SALARY PAIL, BY ENROLLMENT BY ENROLLMENT COLLEGES BY 160 CEMENT TOTAL

11211061.11-21,99

25,00:,-26.999
25,0.0J-25,99v
24,0Q3-24,994
23,000- 23,999
22,000-22,999
21,00,1-21,994
2LJOL3-2u,912
1 9 , 0 0 ' D - 1 9 , 9 9 4

18,00-16,994
17.060- 17.991
16,5u0-16,494
16.001-16.491
15,5110-15,194
15,007-15,494
14,511J-14,114
14,00J-14,494
13,501-13,999
11,00:,-11,499
12,521-12,914
12,000-12,494
11,500-11,991
11,000-11,491
10,50,1-1C.194
10.000-10,494
9,50,1-9,50 4,41,
7,000- 0.494
7,500- 6,994
7,000- 6,497
7,5E0- 7.997
7.00)- 7.414
6,500- 6,991
6,000- 6.494
611.1,0 16.000

su908 Uf !NSTITuTIUNS
RAP.JAIIN.L. At LEAST 5 PACT155,-.,RS

A'. OVER

2

1

...

1

...

...

...

1

4
5

16

20
12
12
3
4

2

1

...

...

82

9.999

3

1

...
1

...

1

1

2

5

5

6

9

5

0

7

13

7

3

3

1

...

...

...

...

...

...

...

...

...

...
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5,000

...

...

...
I

!

3

2

2

3

4
6
5

9
5

4

..3

.

.

...

...

...

...

...

54

5,00:J
AND OVER

5

1

1

1

2

7

9

2

2

4

2

2

...
2

...

...

...

...

...

...

...

...

...

...

...

...

...

...
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20.200
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6

...
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...
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1

2
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...

66

7

1

2

1

...
3

10
8

7

7

13
15
13
18
13
13
6
5

4

L

2

...
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TABLE 16.--INSTIlu1l,N5 61 MEDIAN 14LA9/E5 'Assoc/ATE FRuFESSORSI DISTRIBUTION OF 4-YEAR CR H1G9EA DEGREE - GRANTING
IN51111.3111/.5, 67 MEDIAN SALARIES PAID 12 FULL -11PE ASSOCIATE 7801E5509S FOR NINE 009195 CF SERVICE,

121,000-21,994

.0.6rk
AT

69

mID1A PAILJ

20,01.7 -20,998
19,3:1J-19,994
la,0....:-10.0a.
11.0:0-1711999

5,Sov-15.197
5001-15.494
4,50'-14.994
4,010-14.492
1.51..j.13.99E
1,00,.-11.49t
2,5C--12.91.
24600-1709v
315o,-11,919
11601-11094
0,503-100194
0,000-14,499
9,501- 1.904
9,0 ,,O- 9,494
0,560- 7,991
0,000- 7.400
7,501- 7,994
2,090- 10494
6,510- 6,999
6,001 - 0,494
01109 10,002

OF 2NSIITut1L41 AfA.:87147.
LAW 5 AS3001618 74L3151LkS ...

TYPE CF I4S11721104, AND BY ENROLLMENT, 1969 -10

,JureER. OF /NSTITIJTICNS *HOSE MEDIA% 581100 FALLS
PJBL1C UNIVERSITIES, .40.47,11111C UNlyERSITIES, PUBLIC
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... ...

...

...

... ... ...
...

... I ...
2 ... ...

1 1 .1
11 9 2

22 1

27 17 3

El 20 2

39 27 1

)1 77 6
la 35 10
17 30 1

1 12 3

s 12 4

3 2

1 5 !

3 1 4

1 3 1

1 ... ...
... ... I
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1

3

2
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1

2

4

9
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61
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119
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21
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11

10
6

3

1

I

938



27

TABLE 17. -- INSTITUTIONS by MEDIAN) SALARIES (ASSISTANT PROFESSORS) DISTRIBUTION OF 4-YEAR oR HIGHER DEGREE-GRANTING
INSTITUTIONS, BY MEDIAN SALARIES PAID TU FULL-TIME ASSISTANT PROFESSORS FUR 4,141 MONTHS OF SERVICE.

by TYPE OF INSTITUTION, AND 84 ENROLLMENT. 1909-70

NUMBER OF INSTITUTIONS *HOSE MEDIAN SALHRY FALLS IN EACH SALARY INTERVAL
PUBLIC UNIVERSITIES. NONPUBLIC UNIVERSITIES, PUBLIC NONPUBLIC COLLEGES,

MEDIAN SALARY PAID BY ENROLLMENT
10,000 5,000- UNDER

COLLEGES
5,000

BY E H(OLLBENTBY ENROLLMtiru
1,000 500- UNDER

TOTAL

AND OVER 9,999 5,000 AND OVER 5.000 ANO OVER 999 500

2 3 4 5 7 8 9 10 11

A16,000-16,494 ... 1 ... ... ... ... ... 1

15.500-15,999 1 ... ... ... ... 1

15,000-15,499 1 1 1 ... ... 3

14.500-14,999 ... ... 1 ... ... ... 1

14,000-14,499 I ... ... 2 ... 3

13,500-13,999 ... ... 1 2 4.4m 00. 3

13,00u-13.490 ... ... 1 ... ... ... 1

12,500-72,991 1 ... 2 ... 3

12,000 - 12,499 2 1 3 1 3 1 2 1 2 16
11,500-11,999 13 2 4 4 2 7 2 ... 1 35
11.000-11,494 41 13 5 12 5 28 4 1 4 115
10,500-10,994 18 25 9 13 14 32 19 10 2 142
10,000-10,499 5 23 18 7 15 14 45 22 2 151
9,500- 9,993 8 5 1 10 25 51 41 7 148
9.000- 9,499 3 7 1 9 26 46 48 2 142
8,520- 8,991 ... 1 1 1 3 10 26 51 13 106
8,000- 41,494 ... ... 1 2 9 30 16 58
7,500- 7,999 ... ... 4 1 7 72 5 39
7,000- 7,499 1 ... 2 7 6 It
6,502- 6.994 ... ... 4 4 6 14
6,000- 6,499 04. .04 .. 0.4 2 1 1 4

m.o. *6,000 ... ... ... ... 2 2

HUMBER OF INSTITUTIONS REPumlING
AT LEAST 5 ASSISTANT FROFESSOHS ... 82 78 55 40 68 153 219 240 69 1,004

TABLE Im.--INST1TIATIG55 by AfulAN SALARIES IINSTAUCIOR51 CISTRIbUTIGN OF 4-YEA4 D9 HIGHER DEGREE-GRANTINO
INSTIIuTIONS. BY eiutAN seseRiEs 8810 TO Full-TIME INSTRUCTORS FOR NINE MONTHS of SERVICE.

bY TYPE OF INSTITUTION, AND BY ENRCLOYENT, 1969-T0

1E01AN SALARY YAM

NUMBER OF 145411011005 RHDSE MEDIAN SALARY FAILS IN
PUbLIC UNIVERSITIES, NONPUBLIC UNIVERSITIES, PUBLIC

BY ENROLLMENT BY 14010118(41 OALEGES
10,000 5,000- UNDER 5,000 UNDER

EACH SALARY INTERVAL
NONPUBLIC COLLEGES.

BY (70.0111.641
1,000 SOO- UNDER

101AL

150 06E9 9,997 5,00D 11'0 04ER 5,000 853 OVER 919 500

2 3 4 1 8 9 10 11

$12.500.12,994 .. 1 ... 1

12.000-12,499 ... 1 ... 1

11.500-111990 1 ... ... 1 ... ... 2

11.000-11,499 1 ... 1 i 8.. ... 5

10,506-10.999 1 I ... ... I 3

10400-10,49) ; ... 1 1 s 1 ... 11

9,500- 9.997 2 6 2 4 2 8 ;
1 2 34

9.037.- 9.490 19 3 2 e 17 22 17 6 1 99

8,500- 8,998 21 ID 19 9 11 23 35 26 3 165

8,000- 9.443 21 25 16 1i. 17 49 65 48 8 260
7,500- 1,997 10 18 7 10 27 52 59 10 197

7,000- 7.493 4 2 2 2 5 3 19 44 12 91

6,500- 6,996 1 1 I ... 6 15 Ii 37

6.000- 6,49) ... 1 5 1 5 8 8 23

ISELCm 86,000 ... ... I

HUMBER OF 1NSTITUTIUNS
REPCR71.10 17 ceesr 5 I55rpvcr,,8s 82 75 51 4U ez 141 201 275 (I 978
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TABLE 13. -- SAEANY INCREASES, 1967-5E TO 1468-69 - NuM9E3 OF INSTITUTIONS REPORTING vauloys PERCENTS
JF 1303E406 1N 0,rER8CC SALARIES RA10 TO 0134TINuI90 FULL-118i TEACHERS 16 196E-69 OVER SALARIES

PAID 73 1.119 IN I167-68, 952 INSTI1u110'.5 GRANTING THE 4-YEAR 04 HIGHER 0E03E8

PERCENT OF INCREASE

PUBLIC uNIVERSIIIES NONPLHLIC UNI-
IbY iNROLLOONII VERSIIIES 181

10,000 5,000- UNDER CiROLLmENT1
AND 9,991 5,000 5,000 ANO ENDER
LYEH 69ER 5,000

2 3 4 5 6

PUBLIC
COLLEGES

NONPUBLIC COLLEGES TOTAL
!BY ENROLLMENT NLI18111 PERCENT

1,000 500- 177ER
495 998 50C
4Y ER

9 10 11 L2

DECREASE .. ... ... ... . ...
NO INCPEASE ... 3 1 . 5 ',. 3 31 4? 4.9
LESS T-AN 1 ... ... ... ... ... ... ...

1 BUT LESS THAN 2 "i i 1 1 1 ... 6 .6
2 BUT LESS 1,1.1 3 . 2 6 3 3 2 16 1.7
3 BUT LESS THAN 4 2 2 2 4 2 6 8 26 2.7
4 Bul LESS THA.. 5 5 5 3 2 2 6 a 9 7 47 4.9
5 BUT LESS THAN 6 13 1 e 2 8 23 26 62 38 187 19.6
6 OJT LESS IHA'4 7 18 15 5 7 4 18 34 40 10 150 15.8
7 5JT LESS 1v19 - 13 19 9 2 21 14 34 36 9 163 17.1
8 EJT LESS THAN 4 9 5 5 5 L3 23 19 24 5 10R 11.3
9 6111 LESS 11-.4N LU 3 2 1 2 II 8 6 tl. 4.7

10 HJI LESS THAN IL 4 II! 2 4 111 14 IT 13 64 8.8
11 6J1 LESS THAN Li 1 1 ... 6 9 7 7 32 3.4
13 Sur LESS 'HAN 15 1 ... ... ; ... 2 3 4 2 14 1.5
15 bur LESS IRAN 20 ... ... ... t ... !, 5 5 5 22 2.3
20 OR 010-44 ... ... ... ... 2 ... 3 5 .5

INSTITUTIONS 4FPu411., 70 67 43 27 61 141 175 270 146 952 99.8

NUT FNI,ICALED 12 15 11 B 15 46 10 41 189

mLOIAN PERCEN1 LF INCEASE
8E8081E3 7.1 7.j 7.7 6.6 7.5 7.5 7,3 6,6 5.7 7.0

APERLENTa CO N1,1 AOU IC 100.0 114 J5E CF ROUNDING.

14E1F 23. -- SMEARY INCREASES, 1961-69 10 1969-70 - NLMBER OF I5ST17011045 REPORTING 9481005 REAGENTS
CF 15(4E4SE IN ACERAEE SALARIES PAID TO (LOOMING FULL-IIME TEACHERS IN 1961-70 OvErt SALARIES

PAID 1,-, 1HEM 19 1968-69, 1,032 15511101095 013441140 THE 4-YEAR OR HIGHER DEGREE

8E80E51 CF INC.LASE

PUBLIC 64141361TM NC5Pu51IC UNI- PUBLIC NONPUBLIC COLLEGES TOTAL
1111 E5OOLLmENT1 1ERSITIE6 lEA COLLEGES 18Y E4RPLLME41) HOMIER PERCENT

16.60U 5,0J0- LNOER ENFLILmENT1 1,0,0 SOO- ORDER
AND 9,939 5.000 5,000 AND UNLER AN,J- 999 SOD
UVER 09ER 5,100 OYER

2 1 4 5 e 7 a . to II 12

GECTEASE ... ... ... ... ... ... ... ...
40 i4GE411 3 1 2 3 2 "2 20 31 3.2
1155 ToAN 1 ... ... ... 1 1 .1

1 00 LESS 1HAN 2 ... I ... 1. .; .... 4 .4
2 70 LESS 1H44 3 ... ... ... ... 1 1 2 4 .4
i ALIT LESS THIN 4 1 ... ... II. 3 ; 5 25 2.4
4 bUT LESS THAN 5 ... 1 4 3 3 5 9 6 6 37 3.6
5 ELT LESS THAN 6 17 17 5 I 16 25 44 29 175 17.0
6 OuT LESS 1H44 0 It 14 a 6 11' 13 31 42 IL 156 15.1
7 Out LESS 7H49 A II 13 i 3 22 IT 45 40 14 198 19.2
a FJ1 LESS THAN, . 10 7 a 5 B 21 31 11 12 134 13.0
9 OJT LESS !HAY 10 5 4 7 3 7 20 14 9 64 6.2

10 PLPT LESS 7.44 II J o 7 2 4 21 12 I? 19 93 9.0
11 BUT LiSS 7044 13 3 1 2 2 13 12 13 6 54 5.2
13 901 LESS 1,'A3 IS 1 2 a 1 4 4 3 2 20 1.9
15 811 LESS 7,A4 2,. 2 1 1 I 2 6 4 17 1.6
20 C4 m1.4E ... 2 2 3 ) 7 17 1.5

193717131E45 4EPL4114 76 75 51 33 85 149 203 2)3 149 1,032 99.9

5.,T INTIGA1E0 6 7 2) 17 3E 109

mECIA PERCENT 04 INC,1151
REP,:RIED 7.1 7.1 7.7 7.5 1.5 7,9 7.6 7.3 7.0 7.4

PEACE41S I) .4J7 ADO TO 1127.0 OEL4L5E (A 47%,..7141).

I
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III. SALAIIIELATED POLICIES IN COLLEGES AND UNIVERSITIES

INCREASING INTEREST in salary-related practices
in higher education and the provisions for com-
municating policy about these practices has con-
tributed to an enlargement of the scope of the
information collected for this biennial survey
of salaries in higher education. For the second
time, in the present study institutions were
asked to report the presence of selected salary
practices and to indicate whether or not the
policies relating to these practices are docu-
mented. Institutions having documented policies
in the selected areas were asked to sena these
materials along with the completed questionnaire.

Policies and Prolisions for
Communicating Them

The policies of colleges and universities
about selected salary-related practices are sum-
marized in this section. Also, up-dating the
information reported in previous studies, this
section contains a review of the presence and
application of salary schedules in higher edu-
cation. Reports of the characteristics of the
1969-10 salary schedule documents with analysis
of the levels of scheduled salaries in 4-year
and in 2-year institutions will be issued within
a few months. These supplementary reports will
follow the format of the exploratory studies,
issued in 1967, based on the salary schedules
received in the 1965-66 biennial study (Faculty
Salary Schedules in Public Community-Junior Col-
leges, 1965-66, Research Report 1967-R9; Faculty
Salary Schedules in Colleges and Universities,
1965-66, Research Report 1967-R14).

The information in Table 21 provides a review
of the presence and documentation of selected
salary-related practices in higher education.
The documents which were forwarded with the
questionnaire will be used for further studies.
The summaries in column and 9 of Table 21 show
the percentages of institutions and of faculty
involved in the institutions which reported each
questionnaire response unless noted. Unless
noted, the 1969-70 data are not widely different
from the data reported for 1967-68.

Qualifications required for appointment or
promotionAlmost two-thirds of the institutions
reporte6 having a documented policy which pre-
sctibes the level of academic preparation re-
quired for appointment or promotion to a given
rank. The number of faculty in these institu-
tions represent more than half of all faculty

29

in the institutions which responded to this
section of the survey. At the other extreme
about one-sixth of the responding institutions,
which employ more than one-fifth of the faculty,
reported that they do not prescribe the minimum
level of academic preparation required for ap-
pointment or promotion to a given rank.

More than half of the institutions have a
documented policy which prescribes the number
of years of experience required for appointment
or promotion to a given rank. These irstitu-
tions employ about three-eighths of the faculty
in all institutions responding to this question-
naire item. About one-third of the institutions,
which employ about half of the faculty, do nct
prescribe the number of years of exper_ence re-
quired for appointment or promotion t_ a given
rank.

Documented policy specifying qualificatiors
other than academic preparation and experience
being required for appointment or promotion to
a given rank was reported by more than 2 insti-
tutions in 5. These employ about two-fifths o!
the faculty in all institutions responding tc
this questionnaire item. At the other extreme,
about one-third of the responding ins:itutiort
reported that they do not require qualificatJans
other than academic preparation and experience
for appointment or promotion to a given rank.
These Institutions employ about three-eighths
of the faculty.

Salary differentials within rank-- Slightli
more than one-fourth of the institutiots, in-
volving about one-fifth of all faculty, reported
having a documented policy providing far salary
differentials within ranks on the basis of t-e
level of academic preparation. This documented
practice is more prevalent in colleges than in
universities (20.7 percent of universities and
32.0 percent of colleges). More than two-fifths
of the institutions reported that they do net
provide salary differentials within ranks on Oe
basis of academic preparation; these institt-
tions employ almost three-fifths of all faculty
in the responding institutions.

Distribution among ranks -- Documented pol :y
placing limits on the propoition of ftculty
may hold a given rank was reported by about 1
institution in 7. Policy which provices th,t
decision regarding the assignment of n give)
rank requires consideration of the proporti:n
of the faculty already having the given rand was
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reported to be documented by 19.7 percent of the
universities and 11.9 percent of the colleges.
This documented policy is more widespread among
public institutions (25.1 percent) than in the
nonpublic (8.7 percent). More than two-thirds
of all institutions reported that this policy
is not practiced; these institutions involve
about two-thirds of all faculty.

Requirements for increments--About 3 institu-
tions in 8 reported having a documented policy
which describes in objective terms (annual, ser-
vice, etc.) the basis on which salary increments
are awarded. This documented practice is re-
ported by 44.7 percent of the public institu-
tions and by 34.7 percent of the nonpublic insti-
tutions. Two institutions in five reported that
they do not describe in objective terms the basis
on which salary increments are awarded. These
institutions employ slightly less than half of
all faculty in the responding institutions (49.1
percent).

Salaries structured by an index - -About 1 in-
stitution in 11 reported having a documented prac-
tice providing for faculty salaries to be inter-
related by use of an index or ratio. These em-
ploy only 6.1 percent of the faculty in the re-
sponding institutions. About 5 institutions in
6, employing about nine-tenths of the faculty,
reported that :heir salaries for faculty are not
interrelated by use of an index or ratio.

Academic-year and extended-year salaries re-
lated by formula--More than one-third of the in-
stitutions reported having a documented policy pro-
viding a formula which related the salaries of
faculty employed beyond the academic year (11 or
12 months, summer school) to the academic-year
salaries. These institutions employ more than
half of the faculty in the responding institutions.

This policy is more widespread in the universi-
ties (55.5 percent) than in the colleges (28.8 per-
cent). Also, the practice is reported by 61.7
percent of the public institutions and by only
23.8 percent of the nonpublic institutions. This

policy is not practiced in about two-fifths of
the institutions, which employ about one-fifth
of the faculty in all reporting institutions.

Administrative and faculty salaries related
by formula--Only 1 institution in 10 reported
having a documented formula or ratio by which the
salaries paid to administrative and supervisory
staff are related to faculty salaries. As in the
case of extended contracts, this policy Is more
widespread among universities (11.2 percent)than
in colleges (7.8 percent); more frequent in pub-
lic institutions (19.1 percent) than In nonpublic
institutions (4.4 percent). More than three-
fourths of the institutions, employing about
three-fifths of toe faculty, reported their in-
stitutions do not follow this practice.

Communication between governing board and
faculty -- Almost one-fourth (23.3 percent) of

the institutions reported having a documented
policy providing a formal procedure by which,
on matters of faculty salary or welfare, the
governing board of the institution or the admin-
istration agree to confer wit' faculty represen-
tatives. Only 1.5 percent of the institutions
reported having a documented policy which pro-
vides that the representatives of the governing
board or the administration agree to negotiate
with faculty representatives on matters of fac-
ulty salary or welfare. More than half (54.1
percent) of the institutions, which employ more
than half of all faculty (52.2 percent), re-
ported they do not have a formal procedure pro-
viding for conference or negotiation between the
faculty and the governing board or administra-
tion.

The reported presence of a documented pro-
vision for negotiation on matters of faculty
salary or welfare by 1.5 percent of the institu-
tions responding to this item represents a small
increase from the 1.0 percent reporting this
condition in the survey two years ago, 1967-68.
Similarly, the percent of faculty in the insti-
tutions reporting this provision has increased
co 1.3 percent from the 0.5 percent reported in
1967-68.

The combined number of institutions reporting
a documented provision for formal procedure for
either conferring or negotiating faculty salary
and welfare includes 24.9 percent of the insti-
tutions resnonding to this item in the present
study, slightly higher than the 22.3 percent
reported in 1967-68. Among public institutions
the presence of the documented formal procedure
for either conferring or negotiating is reported
by 32.2 percent in 1969-70 as compared with
22.3 percent in 1967-68. In nonpublic institu-
tions the presence of this formal procedure is
reported by 21.3 percent of the institutions in
the present survey as compared with 22.2 percent
in the 1967-68 survey.

Salary Schedules

Respondents were asked to indicate whether
or not their institutions maintain an officially
adopted salary schedule. The salary schedule
was described as a statement that designates
minimum and maximum salaries for each rank and
thct generally designates also the number and
amounts of salary increments for faculty members
of each rank. As was shown in the studies of
the characteristics of salary schedules in high-
er education in 1967-68, many of the salary
schedules do not include a statement of the pro-
vision for salary increments.

Table 22 shows the status of salary schedule
policies in the 1,141 reporting institutions by
type of institution. While about half of the
institutions maintain a salary schedule, prac-
tices are not equally prevalent in the various

A
tJ



types of institutions. About one-third of the non-

public universities reported that they maintain a
salary schedule. Salary schedules are most pre-
valent in the small public universities and in the
colleges, where more than half of the institutions
reported that they presently have them. The use

of a schedule is reported by 41.3 percent of the
universities and by 53.1 percent of colleges; by
49.5 percent of the public institutions and by
49.8 percent of the nonpublic institutions.

Institutions not having a salary schedule but
contemplating an inauguration of one constitute
10.2 percent of the responding institutions.
Movement in the direction of establishing salary
schedules is most marked among the colleges.
These institutions constitute about 89.7 percent
of all institutions planning to inaugurate a
salary schedule.

The extent to which salary schedules are re-
ported among institutions granting the 4-year
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In the nonpublic institutions the second most
frequently reported source of the salary sched-
ule is the president of the institution and is
reported by between two-thirds and two-fifths
of tae institutions. Also, the nonpublic in-
stitutions to a greater extent then public in-
stitutions reported that a faculty/administra-
tion committee is responsible for the salary
schedule (13.0 percent of public institutions
and 25.9 percent of nonpublic institutions).

Table 24 shows that among the institutions
presently having a salary schedule, only a few
(6.9 percent) provide for a higher range of sal-
aries to teachers in selected departments. About
one-third of the 38 institutions reporting these
special provisions are nonpublic universities
and large public universities, the types of in-
stitutions in which use of salary schedules is
least prevalent.

Continuing need to use this practice is sug-
or higher degree has
phasis upon a comprehensive
survey instrument probably
some of this reduction,
estimate the strength

Session

decreased. Increased em-
definition in the
has contributed to

making it difficult to
of a possible trend.

Percent of institutions
having or planning to
have salary schedules

gested by the percents of institutions in the
most recent salary surveys which reported that
they do not provide these deviations.

Percent of institutions
Session where salary provisions

apply to all departments

1961-62 92.9%
1963-64 93.6
1965-66 95.8
1967-68 91.8
1969-70 33.1

Information in Table 25 shows the extent and
types of deviations made from the salary schedules

1961-62
1963-64
1965-66
1967-68
1969-70

71.5%
70.6

68.3
62.3
59.9

Shown In Table 23 are the numbers of insti-
tutions identifying each of several agencies,
groups, or individuals responsible for estab-
lishing the provisions of the salary schedule.
The responsibility is most frequently reported
as being exercised by the institution board,
with more than one-third of the responses which
represent more than 3 institutions in 5 indicat-
ing this group. The president of the institu-
tion is next most frequently listed and is re-
ported by more than one-third of the institu-
tions. A faculty-administrative committee is
reported by about one-fifth of the institutions.
The administrative staff of the institution is
fourth in frequency of being reported and is
cited by about one-eighth of the institutions.
Each of various other agencies, groups, or in-
dividuals are cited by less than one-tenth of
the institutions which each involve less than
one-tenth of the total number of responses.

The patterns of responses suggest that the
source for the salary schedule for many public
institutions is different from that in nonpublic
institutions. The second most frequently listed
source of the salary schedule of public insti-
tutions is either the state legislature, state
board of higher education, or the president of
the institution with each reported by between
one-fifth and three-tenths of the institutions.

to obtain teachers in field: of scarcity by type
of institution. More than 3 institutions in 5
reported that they do not make either of the
two types of deviations. Strict adherence to
their salary schedule is reported more exten-
sively among colleges (68.2 percent) than in
universities (50.8 percent), and more extensively
in nonpublic institutions (70.3 percent) than
in public institutions (50.9 percent). Among
the institutions making some deviations in their
salary schedules, the most prevalent ',Lattice
is to offer the candidate a higher beginning
salary than the schedule normally would provide.

The increased adequacy of the stwly of col-
lege and university faculty in 1969-70 may be
reflected in the reduction this year in the pro-
portion of institutions reporting that they de-
viate from their salary schedules to attract
faculty personnel in fields of scarcity.

Percent of institutions
Session deviating from salary

schedule because of
scarcity of teachers

1961-62 39.0%
1963-64 41.4
1965-66 40.6
1967-68 40.4
1969-70 36.0
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TAELE 21. SELECTID SALARY PRACEICES IN 1,141 COLLEGES AND UNIVERSITIES
GRANTING 17E 4-YE4R L4 HIGHER DEGREE, 1969 -70

S.LARY 41(.10 ANC PRACTICE
%UM 9111 OF INsTiTutInNs FULL-TIME FACULTY
U.I4E45ITIE5 COLLEGE TOTAL 42MBE4 PERCENT

PUBLIC NUNPublIC PUBLIC NONPUSLIC NUMBER PERCEN'
2 3 4 5 6 7 B 9

1, A 4LSCRE9E0 LEVEL OF ACAOEYIC 4RE3020711%
IS RtuuIRED Fc.4 APPDINTYENT (4 Por461104
TJ A 019E4 4444

I/44E113,12 71',0 020L/91%1Eu 129 51 121 433 736 65.8 123,041 55.4
PRALTICAC, OUT 0004ME5TED 46 31 16 102 197 11.6 48,547 21.9
NUT PRACTICED 41 19 16 109 165 16.5 50,461 22.1
1.31 INLICATtb 2 6 I 14 23 4,512

2. 4 94LSL414tD NuYeLli CF YEARS CI EXPERIENCE
IS RECOIRED Fu4 LPRJINTRENT l4 R41,907104
IJ A OI2E4 R(,4

PRALfICto A%) DOCUMENTAL 93 42 94 373 602 53.8 83,853 37.8
PRALTICEL, ,01- 10CUPENIEo 23 19 21 83 146 11.4
NUT PRACIECiu 100 42 40 188 370

13.1
112,113 50.6

NUT 1441CATEu 2 6 1 14 23 4,572
3. LVALIFICATID4S /11,44 TeA. ACALEVIC REEPARA-

1104 410 EXPERIENCE 44E RE0214,0 104
APPOINTYL71 u4 PRE,e0T1u4 Tu A ;14E4 RANK

PRALTICEO 4%, 003,24A51EE, 03
52

67 279 503 45.0 92.426 41.6
P4ACIICED, '...,1 CJCuYE411; 50 21 35 125 231 24.7 45,514 24.5
NUT PRACIICEU 83 30 51 220 3E4 34.3 84,109 37.9
NUT 1NDIC41E2 2 6 1 14 23 4,572

4. SALARY DIFFERENTIALS ARE MAINTAINE0 4ITHIN
414544 UN tmE PASIS uF let LEVEL OF
ACADEY1C P41704A1101

PRAcTICED AND DC4UYENTEU 56 10 47 209 322 28.6 44,003 19.8
P44,11CLO, NJT 40Cu7EN1c0 49 26 43 180 298 26.7 48,214 21.7
Nur P960TICA1, 111 67 65 255 498 44.5 129,832 50.5
NUT IDICATEU 2 6 1 14 23 4,512

S. UELISIUN 4EGA4213, THE ASSIGNYLNI CF A

014('1 RIV.14 8100106$ (44510E/44E1W, OF THE
P3OPORTIL4 OF THE F4C4118 ALREADY eAyING
7.1 411E. 34N41

PRACTICE) 8C,0 DuCUPLNIEL 54 7 37 56 158 14.1 19,941 18.0
32,127 (4.7PRALTICEU, ,4T CLOUPENTE4 15 24 29 111 199 11.1,

NUT PRACTICE) 127 70 67 471 761 66.1 149,381 67.3
501 INDICATtu 2 6 1 14 21 4,572

6. THt 71544 UN ReIGN 54L54Y 1544E42413 ARE
ARARUED IS DE5C4I6E0 14 .301(1181 TERYS
IANNuAL, S14810E, EI6.1

P4841ICE4 8<2 VoCumEhTEL 88 19 le 240 425 39.0 79,485 35.8
PRAOICEE, '.UT UDCLYENTEL 34 24 27 131 216 19.3 33,583 15.1
N37 P41C71011 34 60 51 273 471
NuT INDICATE, 2 6 i 14 21

42.1 100,981 49.1
4.572

7. 1Ac4A1Y LARiEs ARE INTERRELATED BY USE
Lg AN 140E1 LR 44112

PRACIICEU 8%0 DLCORENT(4 14 1 26 62 101 6.1
PRACTICED, NNT LOCI4YENTED 10 15 58 90

9.2 11,600
8.1 4.4

421 PRACIICTO 112 95 114 524 425 82.7 198,571 84.4
..wil porcAfEo 2 1 14 23 4,572

A. SALARIES CF FACuLTY 6.20:YED 4EVOND THE
4CAC4m10 9E44 III OR 12 4UNTeS, Su40ER
SCI4CCL1 Alt 8E16IL0 17 7,& 4C0Apoic.4i19
501441(5 FY A FC-.L1A

PRACTICAL 4%0 D(CuYiNTEL 1)4 4) 95 135 407 /6.4 125,425 56PS
PRACTICAL, NJE U,:OuPENIED 48 25 31 142 246 2201 44,280 20.8
/.u1 PRAGIICEEE 14 85 21 367 465 22.7
NOT 140108114 2 6 I 14 23

41.6 50,344
4,572

9. SALARIES PAID in A..cNistRATIvi AND
SuPER9ISEAY 51411 ARE RELATED 10 FACLLTY
SALARIES 99 A 1u44DLA OR RATIO

PRA:TIC(D 8,2 D4'CL4EN1E2 )9 32 33 10 9.3 25,478 11.5
fRALTIC(C, %.,11 4'..GuYENTID 21 II!, 16 93 140 11.5 16,156 8.8
NUT PRACIICEE7 156 90 107 521 874 70.2 170,22) 80.3
NJ! ISOICATEJ 2 1 14 23 4,572

10. 44 PATTIRS OF 14(0E18 SALARY LR 4711848 8

1L44111 PNERCEOuRE IS PAINIAINCO 67 441(4
OCFALSOOATIVIS IF THE GoyER.ING 60880
LF THE INST1Tu11,4 04 TH( ALPINIS1k8TIG4
A;REE 10 -
181 CU%4(4 rile FACLLTY REP./5E41018ES

PRACTICED 4ND OuCL414TE3 se 25 52 124 257 23.3 61,914 28.2
CRACKLED, sE,7 CUCLYcNIED 4) 19 26 1)1 219 19.9 38.435 17.5
%LA pAALIKED 103 52 70 117 592 52.9 111,155 50.8

141 SEGuTIATE rite fACLLTy 8EPRE5E471714ES
804:11(40 150 u,CLYE1TED 4 6 7 17 1.5 1.3
748011110, NJ! LOCuYENTED ..3 1 9 I) 1.2 .8

ATI FlAcI/CED 4 4 11 1.2 1.4

ICI NO! INDICATE) 6 TI 1 26 40
121),,J.ii

6,424
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TAELE SAL4 .c8 SCFEC,LE POLICIES, 1,141 INSTITUTIONS GRANTING THE

P061.1C UNIVERSITIES NIMPOBLIC UNI- PUBLIC
IBY ENROLLHENTI YERSI TIES 108 COLLEGES

POLICY 10,000 5,00D- L1,DE4 iNRCLLRENII
AND 9,999 5,000 5,000 AND uNDLH
5.264 EVER 5,000

4-YEAR OR HIGHER DEGREE,

NONPUBLIC COLLEGES
1138 ENRIILLBENTI

1,000 500- UNDER
AND 999 500
OYER

1969-70

TOTAL
NUMBER PERCENT

2 4 5 6 7 8 ID 11 12

H41918195 sc.Luwle 35 32 3o 12 26 86 115 117 92 567 49.7

NU SCHELULI I. LPE,411,2% 46 43 25 27 34 56 07 17 58 456 40.1

NO SCHEDULE 55E4411oN, LILT
05E CO\lEmPLAtEl. 4 2 4 12 19 36 3? 116 10.2

1406811 CF INSIIILTIOND
REPORT). 82 70 57 40 69 156 221 250 181 1,141 100.0

fAillt 23. -- 168%2185, G4CUR, CR INDIVIDUALS RESPONSIBLE RCS EsTAELIGHP.G THE PROVISIONS OF tHE Skl998 SCHEOULE
I% 554 INSIIIL1ICS5 S4tNTI,,S THE 5179 -BEAR UR HIGHER 6E581E, 1969-70

6,16.27, 6RuLP L4
140181Du.t. RESPO S1FLE

I

eL6/LIC L9I42R5ITIE1
1BY ENROLLRENT1

10,000 5,0,00- UNDER
8%0 7,999 5,280
L4E4

1 3 4

9IAP61C DNI-
8185111,5 1614
ENROLLMENT)

5,,OLJJ ANU UNDER
CvER 5,000

5 6

PUBLIC
COLLEGES

7

No\FIJEL/C COLLEGES
157 ENRCKLMENTI

1,000 500- UNDER
ANL) 999 500
UVER
8 to

TOTAL
NUMBER PERCENT

II LZ

118TE LEGISLATURE (2 1C 23 ... 49 5.0
ithTf 60AK0 U3 6,1C,19
1006811123 6 e 25 47 4.6
I95TI15.11(N 6,..463 21 17 4 1 16 4? 63 66 67 557 36.6
INESIot61 CF- INSIITuTluN 7 12 IC 4 9 21 51 61 23 196 25.2
F *CUL IV 2.4411166 3 5 3 1 3 13 14 12 6 55 5.1
ACM15157RAI IvE 51491 1 F

1957110108 5 3 2 4 11 20 29 16 91 9.4
FACLL11,/.1124,INISTRAI10',
W414111E6
018,15

4

12 :

4

4

4 13
25

211 33 23
2

121
55

12.5
5.7

TOTAL LP 5.15.42,. 54 66 51 16 42 168 197 213 157 971 100.14

'.UMBER OF INSI11vTILN5
REP:,4111Y2 35 31 10

11

26 613 114 116 66 559
NOT REPLATIN, 41 46 27 23 45 66 107 114 94 562

4PERLEY11 LO '.L/T %VD to 320., 44C405e Cl 40.LNOIND.

1APLE 24. WENT 11 *HUH SALARY SO.EDLLE FRCvISICNS AF417 LNIFLRPLY 10 FULL-714E IFIC149S 14 All
S54 190111u110%5 GRAN11'.2 11,1 4-3[69 (8 ECUCATIL2S, 1469-70

551116 2NIV511115 4:9588116 031- PueLtc SW.PuBLIC COLLEGES
(PT ESROLLPENTI yERSItlEs III CCIEEDES 685 EkAnLiBE5T)

1144 12.020 5,020- 5.9E* 89401181.01 1,040 590- 5..418

AND 9,914 5,000 5,000 fiL, L:40 *Si, 994 500
ITEM L814 5,0C. 5.911

CfPlATMENTS 1N

TOIAL
m..0P(0 PERCENT

1 2 3 4 5 6 6 9 10 11 12

SALAMI', POcL8ISIO95 4PPL7 04I-
EU4HL1 10 *IL VER141.t615 30 31 21 LJ 21 P3 10) 176 63 516 93.1

.1,..E., S4LL4IES *41 1.241rE0
FOR CERTAIN CLPARfwiNIS 3 4 lL 4 It 6.9

NURBER OF ISSTI1u1ILN5
8(008119; 15 31 32 ;6 81 113 134 BF 554 100.0
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TABLE 25. -- UEVIATIUNS FROM SALARY SCHEDULE 1-0 uPTAIN TEACHERS IN FIELDS OF SCARCITY,
525 INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER EDUCATIGN, 1969-70

PUBLIC UN1yERSIT/E5 NONPJBLIC 051- PUBLIC NONPUBLIC COLLEGES TOTAL
IBY ENROLL0ENTI YERSITIES IBY CUILEGES IBY ENROLLMENT) NURSER PERCENT

PRACTICE 10,000 5,000- UNDER ENROLLMENTI 1,000 500- UNDER
AND 9,917 5,000 5,000 AND UNDER 4Nu 977 502
UvER DiE4 5,000 OVER

2 3 4 5 6 7 8 1 IQ 12

CANDIDATE 15 OFFERED A HIGHER
RANK THAN SCHEDULE PROVIDES .... 4 2 I 11 17 3 47 9.0

CANDIDATE IS OFFERED A HIGHER
BEGINNING SALARY THAN
SCHEDULE PROVIDES IU B 4 5 E. 22 20 10 104 19.8

RUTH OF THE PRACTICES ABOVE
F01.10.,ED 5 3 2 6 4 38 7.2

NEITHER OF THE PRACTICES
ABOVE FOLtOmEU 14 14 IA LA P9 60 336 64.0

NUMBER AND PEkCFN1 OF
INSTITUTIONS 411,04TINU 3f 30 27 25 El 108 110 80 525 100.0
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IV. SELECTED ADMINISTRATIVE PRACTICES, ,IYEAP. INSTITUTIONS

REVIEWED BRIEFLY in this section are character-
istics of institution practices related to staff-
ing and staff assignment. These provide a gen-
eral background for studying the salaries paid
and salary practices in these institutions.

Academic Calendar

Shown in Table 26 are the numbers of institu-
tions reporting each of three major types of
academic-year calendars. The two-semester year
is most widely reported with almost three-
fourths of the institutions indicating they are
using this arrangement. This calendar is used
somewhat more widely in the nonpublic institu-
tions (71.7 percent) than in the public institu-
tions (66.7 percent). The use of a calendar
other than those pre-listed is reported almost
entirely among the nonpublic colleges.

Professorial Rank of
FnllTinte Teachers

Listed in Table 27 are the percents of fac-
ulty personnel in each type of institution who
hold each level of faculty rank. About one-
fourth of the teaching faculty have the rank of
professor, slightly fewer have the rank of as-
sociate professor, about one-third have the rank
of assistant professor, and about 1 in 6 has
the rank of instructor or lecturer.

The distribution in Table 2/ shows a differ-
ence in the patter, of the percentage distribu-
tions of ranks among the various types of insti-
tutions. Large public and nonpublic universities
reported higher percents of the faculty to have
the rank of professor with fewer persons being
assigned the rank of instructor than is noted
among the other types of institutions. Public
colleges tend to have fewer persons in the rank
of professor than is noted among the other types
of institutions with a relatively greater propor-
tion having the rank of assistant professor.

The small nonpublic colleges seem to have
fewer persons in the associate professor and
assistant professor ranks accompanied by a
greater proportion having the rank of full pro-
fes:or, instructor, and lecturer than is noted
among other institutions.

PartTinte Teachers Ernp lo)ell

The information given in this report has been
limited to salaries paid to persons who were
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full-time employees of the university or col-
lege--persons whose chief (but not necessarily
exclusive) assignment is classroom instruction.
A later section in this report will deal with
the employees to whom administrative titles
have been assigned. Some administrative offi-
cers may carry a teaching assignment, but they
are not classified as teachers. No person is
counted in this report as both a teacher and an
administrator.

A part-time teacher is considered to be a
part-time employee of the university or college,
not a full-time employee with a divided load
(e.g., administration, research, or field ser-
vice). A part-time teacher may teach only one
class and at the same time hold a full-time or
part-time position in another occupation.

The distributions of 4-year or higher degree-
granting institutions by type and by the number
of part-time teachers employed are listed in
Table 28. All colleges and universities re-
sponding to this item reported employing one
or more part-time teachers. Among the 1,005
institutions which employ part-time teachers,
the total number of persons so employed is
60,176. In 30.5 percent of these institutions
th, number of part-time teachers is under 10.

The distributions show the relationship be-
tween enrollment size and the number of pirt-
time teachers employed in the various types of
institutions. The mean and median numbers of
part-time teachers employed progress downward
with interval of decreased institutional size.

Another view of the impact of part-time
teachers may be nrovided by a comparison of the
number of persons employed part tire with the
number of persons employed full tire and with
the number of students in each of the various
types of institutions. The summary provided in
Table 29 shows that the ratio of the number of
part-time teachers to the number of full-time
teachers is greatest in the large nonpublic
universities and in the small nonpublic colleges.
Also, the impact of part-tire teachers upon
students is very limited in the small public
universities and the public colleges; here there
are more than 100 students per part-time teacher.
These lwo observations show the impact of part-
time teachers open students to he greatest in
the large nonpublic universities, and in the
small nonpublic colleges. Powcver, I5 ac-
co- parried l.: a comparatively low nu -,her of
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students per full-time teacher in the small
nonpublic colleges.

Limitations of conclusions about the impact
of part-time teachers in Coe institutions as a
whole within each of the classifications is
suggested by the distributions of the number of
part-time teachers employed by each type of in-
stitution (Table 28). The mean number of part-
time teachers (derived through use of processes
similar to that used to prepare the summary in
Table 29) in each type of institution is larger
than the median (more than three times as large
as in large public universities) for the same
classification of institutions. This condition
indicates that the impact of part-time teachers
is very much greater among a relatively few in-
stitutions of each type than among a large num-
ber of institutions having similar enrollment
and control characteristics.

Teaching Assistants

The summary in Table 30 shows that 85.7 per-
cent of the institutions which responded to the
question about teaching assistants have one or

more such persons. Response to this question
is given by 80.1 percent of the universities
and by 26.0 percent of the colleges. The 406
institutions reporting the presence of teaching
assistants represent 35.6 percent of the 1,141
institutions responding to Cle survey.

The numbers of teaching assistants reported
range from none to 2,379 with a median of 19.
The presence of these positions is related to
the size of the employing institution with the
mean number in large public universities, 578,
more than four tt.les as large as the mean num-
ber employed in all institutions. The total
number of tearlliog assistants (63,768) employed
in the 406 institutions which reported having
one or more is 28.1 percent of the total number
of full-time faculty in all institutions (1,141)
which responded to the survey questionnaire.

About 2 teaching assistants in 3 (67.1 per-
cent) are employed in the large public univer-
sities. The number employed in the large pub-
lic universities and in the large nonpublic
universities combined amounts to more than
four-fifths of all teaching assistants reported
(80.3 percent).

TA6LE 26.

ACADEPIG-TEAR
CALENDAR

-- TYPE OF ACAIDEIL-YEAR CALENDA4 REPEATED 65 1,115 INSTITUTIONS
GRANTING THE 4-TEAR CR HIGHER CEGREE, 1969-70

PUBLIC uNIvERS171E5 NLNPuBLIC 0N1- PUBLIC NONPuBLIC COLLEGES
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10,000 5,000- WiGER EhROLLPEN71 1,000 500- UNDER
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V. SUMMER-SESSION PRACTICES..1-YEAR INSTITUTIONS

TRADITIONALLY THE WORK YEAR of teachers has
been considered to be nine months of teaching
followed by three months of leisure. With the
demand of obtaining improved preparation and
the need for conducting research and writing,
the summer months are times of financial hard-
ship to many faculty members who are not avail-
able for employment. For the many faculty mem-
bers who are available for it, summer employ-
ment is almost a necessity. This section re-
views the characteristics of summer employment
practices as reported by the colleges and
universities.

The extent to which the 4-year or higher de-
gree-granting institutions by type reported
offering summer sessions is shown in Table 31.
As a whole, 82.9 percent of the institutions
reported having summer s4ssions. The practice
is widespread in the publicly supported insti-
tutions of all types and in the nonpublic uni-
versities, and is least prevalent in the small
nonpublic colleges.

Employment opportunities are not available
in the home institution for faculty personnel
employed in 20.4 percent of the medium-size
nonpublic colleges and in 44.4 percent of the
small nonpublic colleges. The offering of sum-
mer programs has decreased somewhat from the
87.2 percent of institutions reporting this
practice in 1965-66, but has increased slightly
above the 80.1 percent reported in 1967-68.
The changes are attributable, in large part, to
changes in the frequency these sessions are
reported among medium and small nonpublic col-
leges.

Information in Table 32 shows the extent to
which the institutions having summer sessions
reported employment of their regular fill -time
teachers in these summer sessions. Wide dif-
ferences in practice are immediately evident.
The median percents of regular faculty employed
in the summer sessions of medium ano small pub-
lic universities are greater than in other types
of institutions. The median percent Is about
half of the faculty in other public institutions
and in the large nonpublic universities, and
is less than two-fifths of the faculty in the
remaining nonpublic institutions. About one-
third (33.4 percent) of the colleges and uni-
versities reporting the percent of regular
faculty employed during their summer sessions
reported employing less than 30 percent of their
regular full-tire faculty in these summer ses-
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sions. About 3.9 percent of these institutions
reported employing 90 percent or more of the
regular full-rime faculty during their summer
sessions.

Among all institutions, the median percent
of regular full-time faculty members employed
in their own institutions during the summer
session, 39.9 percent, is about the same as the
median of 40.0 percent reported for 1967-68 and
41.3 percent reported for 1965-66.

Table 33 contains the distributions of the
institutions by length of summer-session em-
ployment reported. The most frequently re-
ported length of summer session is six but less
than seven weeks. More than one-third of the
institutions (36.8 percent) reported this length
of their summer sessions. About 10 percent of
the summer sessions are of less than six weeks'
duration and almost all of these are five-week
sessions. About 1 institution in 5 (19.8 per-
cent) having summer sessions reported the ses-
sion to extend through eight weeks. About 1 in-
stitution in 4 (24.6 percent) has a summer ses-
sion of 10 or more weeks, more than half of
these being only 10 weeks.

The relationship of summer-session sallries
to salaries paid during the academic year among
the various types of institutions is reviewed
in Table 34. Among all institutions about
half (48.7 percent) reported that they pay the
same rate during the summer as during the aca-
demic year to all or a majority of the summer-
session teachers. An almost equal number of
institutions (46.0 percent) reported they pay
a lower rate for summer-session employment than
during the regular session. About 5.4 percent
of the institutions reported that they pay more
for su,....met work than the rate of pay during the
regular session.

The practice of paying the same rate for sum-
mer-session employment is more widely observed
among the publicly controlled universities than
in the other groups of institutions. The ma-
jority of universities and public colleges re-
ported paying the same rate for summer employ-
ment as during the regular session. The ma-
jority of colleges pay a lower rate for the
summer than for the academic year.

Information in Table 35 provides a compari-
son of summer session and academic year in
time requirement and in salary. Column 13 sh,-ws
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that in about one-sixth of the institutions the
time requirement of teaching per week in summer
session is the same ts in the academic year, but
the summer session monthly salary is lower than
during the academic year. Also, more than
2 institutions in 5 (43.2 percent) report. the

hours spent in class per week in summer session
is the same as in the academic year.

The most frequently reported practice, rep-
resenting almost one-fourth of the institutions,
is to have the same time requirement and the
same salary for summer-session teaching as in
the academic year. Among the 27.3 percent of
institutions which reported a lower amount of
teaching time required in summer session than
in the academic year, between one-third and one-
half (44.0 percent) reported the salary paid
for summer teaching is the same as during the
academic year. Among the 29.6 percent of insti-
tutions which reported that the teaching re-
quirement of the summer session is higher than
during the academic year, the most frequently
repotted practice (indicated by 55.2 percent of
these institutions) is to pay a lower rate per
month than the amount paid in the regular ses-
sion.

The most frequently reported practice in
public institutions is to require the sane
teaching time during the summer session as in
the regular session and to pay the same rate as
in the regular session; this is reported by
36.8 percent of the public universities and
29.0 percent of the public colleges. Among
public universities the second most frequently
reported combination is the requirement of a
higher number of hours in class per week of
the summer session accompanied by the same sal-
ary rate per month as during the regular ses-
sion, reported by 17.9 percent of the public
universities. Among the public colleges the
second most frequently reported combinations

show the salary rate for summer teaching to 'se
lower than during the academic year accompanied
by the same weekly hours in class during
summer session as during the academic year,
and the same salary rate as durirl the academic
year accompanied by a greater number of hours
spent in class than during the academic year.
however, three other combinations are almost
as widely reported, two show a lower salary
level than would be expected by the level of
the teaching load and one shows a lower salary
level accompanying a lower teaching load.

The most frequently reported practice among
nonpublic universiti is the requirement of
higher numbers of hours in class per week of
summer school accompanied by the same salary
rate per month as during the regular academic
year, reported by 23.8 percent of these insti-
tutions. This is followed closely in frequency
by the combinations of requiring the same
teaching time and paying the same salary rate
as during the regular session, and requiring
greater teaching time and paying a lower rate
than during the regular session, each reported
by one-fifth of these institutions.

The most frequent combinations in nonpublic
colleges are the lower requirement of teaching
time during the summer accompanied by a lower
monthly salary rate, reported by 19.5 percent;
and the same requirement of teaching time
during the summer accompanied by a lower monthly
salary rate, reported by 19.2 percent. Fol-
lowing closely in frequency of reporting are
the combinations of having the same teaching
time requirement in the summer session accom-
panied by the same salary rate in the summer
session, reported by 18.1 percent; and the re-
quirement of a higher number of hours teaching
per week in summer session accompanied by a
lower salary rate per month, reported by
17.0 percent.
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VI. SALARIES PAID TO ADMINISTRATIVE OFFICERS, IYEAR INSTITUTIONS

THE QUESTIONNAIRE PROVIDED for the reporting of
information about the annual salary, perquisites,
and length of required annual service for 33
pre-listed positions widely used in colleges and
universities with space for additional positions
to be entered. Spaces for 20 deanship positions
in universities also were pre-listed with ad-
ditional lines for positions not already iden-
tified. Where feasible, during the processing,
the entries in the open lines of the question-
naire were grouped into one of the approximately
comparable pre-listed positions. Reference to
the complete list of pre-listed positions as
presented in the questionnaire (Appendix B) may
be helpful in interpreting the position titles
in the summary tables.

Information in this section should be inter-
preted in general terms. the range of duties
and the level of responsibility assigned to a
position title may vary widely among institu-
tions having similar enrollment. For example,
the responsibilites of the registrar may differ
according to whether there is also a director
of admissions. While the stratifications by in-
stitutional site and control reduce these dis-
,:repancies somewhat, differences in the admin-
istrative structure exist within each grouping
of institutions.

The salaries of administrative officers are
reviewed in Tables 36 through 47. The salary
of most officers is entered in this group of
tables twice: in Tables 36-A through 36-E where
the distributions of all salaries reported are
given by position, and in Tables 37 through 47,
where the salary distributions are given by
position within each type of institution. The
salaries of teachers reviewed earlier in this
report are based on nine months of service
while the following salaries of administrators
are the annual salaries. Typically the annual
conttact is for 12 months, including paid vaca-
tion. Figure II provides an overview of median
salaries paid two years ago and during 1969-70
to 13 selected administrative officers, together
with the percent of change over the two-year
period.

Presiaculs

Presidents' salaries are listed In Table 36-A
and in Table 37. The median salary of presi-
dents is $25,979 and the salaries paid range
from $55,000 and over to $6,000-$6,499. The

number of presidents for whom salaries are re-
ported represents 84.9 percent of the institu-
tions responding in this survey. An annual
salary of less than $17,000 is being paid to
10.6 percent of the presidents in the 969 in-
stitutions reporting these salaries. An annual
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salary approximately equal to or less than the
median salary of professors for nine months'
teaching ($16,799) is being paid to 10.3 percent
of the college and university presidents. The
median annual salary of presidents is about
1.5 times the median nine-month salary of pro-
fessors. About 1 in 20 (5.0 percent) college
and university presidents is being paid $42,000
or more; an annual salary of $37,500 or more is
received by 16.6 percent of the college and
university presidents.

The median annual salary of presidents in
1969-70 is 16.5 percent higher ($3,676) than in
session 1967-68. The increase in the median
salary between 1965-66 and 1967-68 represented
a 13.6 percent increase over the median annual
salary in session 1965-66.

The salaries of presidents are shown in Ta-
ble 37 by type of institution. The median sal-
aries range from $41,250 in the large nonpublic
universities down to $16,584 in the small non-
public colleges.

The ratio of the median annual salary of the
president to the median nine-month salary of
professors in the same type of institution
ranges from 2.2 in the large nonpublic univer-
sities down to 1.4 in the small nonpublic col-
leges.

The following is a summary by type of insti-
tution, of the ratio between the median sal-
aries of presidents and professors, and the per-
cent of change in median salaries of presidents
since 1967-68.

Tire of institution

Ratio of Percent
median increase
to pro- in median
lessors' since
median 1967-68

Public universities
(by enrollment)

10,000 and over 2.1 9.6%
5,000-9,999 2.0 20.3

Less than 5,000 1.8 17.9

Nonpublic universities
(by enrollment)

5,000 and over 2.2 16.7

Less than 5,000 2.0 6.4

Public colleges 1.6 18.1

Nonpublic colleges
(by enrollment)

1,000 and over 1.8 17.2

500 to 999 1.7 8.0
Less than 500 1.4 14.4

Total, all presidents .. 1.6
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Owing to the movement of institutions among
the size classifications since the previous sal-
ary survey, the percents of increase of the me-
dian salaries in the various types of institu-
tions are not comparable to percents of increase
of individual institutions.

Each institution was asked to indicate the
presence and the cost to the institution, or to
the supporting agency, of selected noncash com-
pensations to persons in selected administrative
positions. Some benefits excluded from the sum-
mary are vacation, holidays, professional dues,
travel, and tuition. Because the information
was requested for the first time, it is likely
that the data do not represent as complete cov-
erage and as accurate reporting as might be ex-
pected in other sections of this report.

The following shows the presence of specific
types of noncash compensation for the president
and the percent of salary which is added by the
benefit in the 945 institutions responding.
Data are not included for contributed personnel
(not being paid full salary). See Appendix C.

Type of noncash
compensation

Average
Percent of the
of insti- percents
tutions of annu-
reporting al salary

Social security 76.9% 1.5%
Retirement 77.0 8.5
Insurance 75.6 1.3
Housing 54.5 14.2

Other (automobile allow-
ance, servants, club
dues, etc.) 34.0 13.3

Total of items above 90.9X 22.1X

Business Vice.Presitient or

Business Manager

The administrative position second to the
presidency in frequency that salaries are re-
ported is business vice-president or business
manager (chief business officer). Table 38
shows the distributions of salaries by type of
institution among the 946 persons for whom this
information is reported. The salaries range
from $36,000 and over down to less than $5,000.
The median annual salary is $17,515. About 1
in 10 (10.5 percent) is paid $27,500 or more,
and about 1 in 20 (5.1 percent) is being paid
$30,000 or more. At the other extreme, about
1 in 9 (11.0 percent) is being paid less than
$11,500 and about 1 in 20 (4.7 percent) is
being paid less than $9,500.

The institutional median salaries range from
$28,500 in the large nonpublic universities down
to $11,464 in the nonpublic colleges. These
distributions show a considerable amount of

overlapping in the level of salaries paid to
persons in this :)osition in the various types
of institutions.

The following is a summary o7 the ratio of
the median annual salary of the chief business
officer to the median nine-month salary of pro-
fessors, and the percent change in median sal-
aries of chief business officers since 1967-68.

Type of institution

Ratio
of me-
dian to
profes-
sors'

median

Percent
change
in me-

dian
since
1967-68

Public universities
(by enrollment)

10,000 and over 1.6 19.3%

5,000-9,999 1.3 22.8

Less than 5,000 1.2 15.9

Nonpublic universities
(by enrollment)

5,000 and over 1.5 10.7

Less than 5,000 1.4 22.5

Public colleges 1.1 21.7

Nonpublic colleges
(by enrollment)

1,000 and over 1.2 15.3

500-9,999 1.2 15.1

Less than 500 1.0 17.0

All chief business
officers 1.0 18.1X

Oilier :tohninistrative Positions

The salaries of 933 persons having the posi-
tion of director of libraries or chief librarian
are reported in Tables 36-C and 39-47. The
median salary of $13,439 is an increase of
13.7 percent above the median salary in the
study two years ago. An annual salary of less
than $9,000 is being paid to 10.0 percent; less
than $8,000 is being paid to 4.6 percent of per-
sons having the position of heal librarian. At
the other end of the distribution, 5.0 percent
of the head librarians are being paid $24,000
01 more; an annual salary of $21,500 or more
is being paid to 10.6 percent of persons having
this position.

The redian salaries of head librarians in
the different types of institutions range from
$22,500 in the large public universities down
to $9,400 in the small nonpublic colleges. The
increase In median salaries since the previous
study and the ratio of the redian annual sal-
ary of the chief librarian to the redian nine-
renth salary of professors in each type of in-
stitution are as follows:

4
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Type of institution

Ratio of Percent
median increase
to pro- in median
fessors' since
median 1967-68

in the 1,:rge public universities down to $7,832
in the small nonpublic colleges. The following
is a list of the ratio of the median annual
salary of registrars to the median nine-month
salary of professors and the percent increase
in the median salary of registrars since 1967-

Public universities
(by enrollment)

10,000 and over 1.3 18.2%
5,000-9,999 1.1 19.2
Less than 5,000 1.0 15.1

Nonpublic universities
(by enrollment)

5,000 and over 1.1 17.5
Less than 5,000 0.9 16.8

68 by type of institution:

Type of institution

Ratio of
median
to pro-
fessors'

median

Percent
increase
in mer'ian

since
1967-68

Public universities
(by enrollment)

10,000 and over 0.9 10.0%
Public colleges 0.9 20.8 5,000-9,999 0.9 8.3

Lass than 5,000 0.9 15.7

Nonpublic colleges
(by enrollment) Nonpublic universities

1,000 and over 0.9 12.3 (by enrollment)
500-999 0.9 15.3 3,000 and over 0.8 10.9

Less than 500 0.8 20.5 Less than 5,000 0.8 13.6

All chief librarians ... 0.8 13.7% Pubic colleges 0.8 15.7

The following shoos the presence of specific
types of nouLabil compensation reported for the

Nonpublic colleges
(by enrollment)

position of head librarian and the percent of 1,000 and over 0.8 12.2

salary which is added by the benefit in the 500-999 .. 0.8 11.8
919 institutions responding. Data are not in-
cluded for contributed personnel (not being
paid full salary). See Appendix C.

Less than 500

All registrars

0.7

0.7

11.1

13.6%

Average
Percent of the
of insti- percents

Type of noncash tutions of annu-
compensation reporciag al salary

The following shows the
types of noncash compensation
position of registrar and

presence of specific
reported for the

the percent of salary
in the 843 in-

are not included
(not being paid full

Average

which is added by the benefit
stitutions reporting. Data
for contributed personnel
salary). See Appendix C.Social security 82.9%. 2.9%

Retirement 75.8 7.4

Ins.Jrance 77.3 1.4
Housing 2.3 17.0 Percent cf the
Other (automobile, allow-

ance, servants, club Type of noncash
of irsti-
tutions

percents
cf annu-

dues, etc.) 4.5 2.5 resorting al salary

Total at items above ., 91.4% 10.5%

__!pensation

Social security 81.0-4

Fetirement 71.3 7.2

Salaries are reported for 853 persons hold- Insuranc^ 73.9 1.6

ing the position of registrar. These are s'aown Housing
Other (automobile, allow-
ance, sen ants, club

1.3 16.5

in Tables 36-B and 39-47. Tie redian salary of
$11,743 is an increase of 13.6 percent during
the past two years. An annual salary of less
than $6,500 is being paid to 4.2 percent of the
registrars; 11.1 percent receive an annual sal-
ary of less than $8,000. At the other end of

dues, etc.)

Total of items above

4.2

69.07

2.5

the distribution, 4.3 percent of the registrars
are being paid an annual salary of $20,000 cr
higher; 9.5 percent receive annual salaries of
$18,000 or higher.

The redian salaries of registrars in the var-
ious types of institutions range frog $16,500

The salary Peing geld to the ecln or din c-
tor of admissions is reported by E05 institu-
tiens (Tables 36-B and 39 -i7). The redian of
the salaries of the deans or directors al-

mis=tcns is 512,983, an incrcas?. cf 11.1 p.r-
cent over the redian salary in the study too
years ago. An annual salary of less than

46



$9,000 is being paid to 9.6 percent of these
persons; less than $8,000 is being paid to
4.3 percent. At the upper levels, 10.2 percent
are being paid $19,000 or higher; 5.5 percent
are being paid $21,000 or higher annual salaries.

The range of median salaries paid to the
dean or director of admissions in the various
types of institutions is from $17,700 in the
large public universities down to $10,000 in the
small nonpublic colleges. The ratios of the
median annual salaries to the median nine-month
salary of professors and the percent change of
median annual salaries of dean or director of
admissions since 1967-68 by type of institution
are as follows:

Ratio of Percent
median increase
to pro- in median
fessors' since

Type of institution median 1967-68

Public universities
(by enrollment)

10,000 and over 1.0 7.3X

5,000-9,999 1.0 16.1

Less than 5,000 0.9 13.5

Nonpublic universities
(by enrollment)

5,000 and over 0.9 12.4

Less than 5,000 0.8 12.5

Public colleges 0.9 12.7

Nonpublic colleges
(by enrollment)

1,000 and over 0.9 12.1

500-999 0.9 14.9

Less than 500 0.8 17.6

All deans or directors
of admissions 0.8 13.4X

The following shows the presence of specific
types of noncash compensation reported for the
position of dean or director of admissions and
the percent of salary which is added by the
benefit in 795 institutions. Data are not in-
cluded for contributed personnel (not being
Paid full salary). See Appendix C.

Type of noncash
compensation

Average
Percent of the
of insti- percents
:utions of annu-
reporting al salary

Social security 81.1% 3.01

Retirement 71.4 7.5

Insurance 75.7 1.5

Housing 2.4 12.8

Other (automobile, allow-
ance, servants, club
dues, etc.) 6.2 6.8

Total of items above .... 89.4% 10.81

II 7
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The other position in which the number of
individuals for whom salary is reported exceeds
two-thirds of the number of institutions is the
vice-president or dean of students (chief stu-
dent affairs officer). The median salary of
$16,050 is an increase of 13.9 percent over the
median of $14,086 reported in 1967-68. An an-
nual salary of less than $10,500 is being paid
to 11.3 percent; less than $9,500 is being paid
to 5.3 percent of persons having the position
of chief student affairs officer. At the other
end of the distribution, 5.6 percent of these
persons are being paid $26,000 or more; an an-
nual salary of $24,000 or more is being paid to
9.6 percent of persons having this position.

The median salaries of the chief student af-
fairs officers in the different types of insti-
tutions range from $23,604 in the large public
universities down to $9,850 in the small non-
public colleges. The increase in the median
salaries since the previous study and the ratio
of the median annual salaty of the chief student
affairs officers to the median nine-month sal-
ary of professors in each type of institution
are as follows:

Type of institution

Ratio of Percent

median increase
to pro- in median
fessors' since
median 1967-68

Public universities
(by enrollment)

10,000 and over 1.3 12.4%

5,000-9,999 1.3 16.3
Less than 5,000 1.1 18.4

Nonpublic universities
(by enrollment)

5,000 and over 1.1 18.3
Less than 5,000 1.1 17.8

Public colleges 1.1 13.3

Nonpublic colleges
(by enrollment)

1,000 and over 1.0 12.0
500-999 0.9 9.6
Less than 500 0.8 15.9

All chief student
affairs officers 1.0 13.91

The position of vice-president or director
of development is reported by 58.9 percent of
the institutions. The median salary of $16,330
is an increase of 10.4 percent over the redian
annual salary of $14,797 reported in 1967-68.

The median annual salaries and the percent
increase in these medians over the reJian
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salaries two years ago for other positions in
which salaries are reported for a large number
of persons in the present and previous studies
are as follows:

Percent
increase

Median over
Position salary 1967-68

Assistant to the president . $15,167 15.2%

Academic vice-president or
provost 24,412 14.4

Public relations vice-presi-
dent or director 12,764 17.9

Dean of men 12,319 12.2
Dean of women 11,406 10.9
Dean or director of student

placement 12,250 15.5
Director of extension 17,250 22.1
Director of the summer ses-

sion 17,469 10.0
Director or principal of

laboratory school 15,531 20.4
Director of audio-visual

services 12,045 8.2
Director of athletics 14,311 14.8
Head football coach 13,395 16.6
Head basketball Load, 11,779 12.3

Deans of Professional Schools

lobles 36-D and 36-E contain the salary dis-
tributions of the deans or directors of the
separateti organized professional schools or
colleges among the 280 universitites reporting
salary information. The range and quartile dis-
tributions are given by type of university in
Tables 39-43. Salaries are reported for 240
deans or directors of the school or college of
arts and sciences. The median salary is
$24,701, an increase of 18.9 percent over the
median of $20,250 in 1967-68. The top 7.1 per-
cent of these deans are being paid $32,000 or
more. An annual salary of less than $16,500
is being paid to 4.4 percent of these persons.

The dean of the graduate school is second
most frequently reported with the salaries of
225 persons included in the present study.
The median salary of $23,361 is an increase of
17.3 percent over the median o7 $19,917 re-
ported in 1967-68. An annual salary of $34,000
or mare is being paid to 5.8 percent of persons
having this position; 14.7 percent are being
paid .930,000 or more. At the other extreme of
the range an annual salary of less than $17,000
Is being paid to 4.4 percent of the deans of
graduate schools; 12.0 percent are being paid
less than 918,500.

Salary information is reported for 210 deans
of the school or college of cducatier. The

median salary of $23,625 is an increase of
17.6 percent over the median of $20,089 re-
ported two years ago. At the top of the dis-
tribution, 3.8 percent of the deans of schools
or colleges of education are being paid $32,000
or more; 10.0 percent receive $30,000 or mole
in 1969-70. At the other extreme, 5.7 percent
are being paid less than $17,500, and 11.0 per-
cent receive less than $18,500.

The deanship of the school of business is
reported 210 times with a median annual salary
of $2,,938; an increase of 16.9 percent over
the median annual salary of $20,483 reported
two years ago. An annual salary of $32,000 or
higher is reported for 5.2 percent of the deans
of the school of business; 12.4 percent are be-
ing paid $30,000 or more in 1969-70. At the
other end of the distribution, 5.2 percent are
being paid less than $17,000 and 9.5 percent
are being paid less than $18,000 in 1969-70.

Following are the median salaries in the
other most frequently listed dean of profession-
al school positions, together with the two-year
percent of increase in the medians, to 1967-68
to 19b9-70:

Separately or- Median Percent in-

ganized school salary crease since
or college of dean 1967-68

Agriculture $25,375 17.2i

Dentistry 30,800 17.9

Engineering 26,750 19.0

Extension 23,000 20.0

Fine arts 23,182 13.5

lime economics 21,500 16.7

Journalism 22,375 17.3

Law 28,063 14.7

Medicine 31,833 5.0

Music 20,625 17.3

Nursing 20,600 24.5

Pharmacy 24,375 15.4

Physical education 20,875 19.3

Social welfare 25,750 12.0
Veterinary medicine 28,500 17.5

.1thninistratise by
Type of Insiiiotion

Tables 37 and 38 provide the distribution of
salaries paid to the president and the business
vice-president in each type of institution of
higher education. Tables 39 through 47 provide
many specific items about the ether administra-
tive positions by type of institution. These
tables show the number of positions being re-
ported and the high, low, median, and first and
third quartiles for the positions reported rest
frequently in each type of institution.
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5,503-15.994 5 7 73 4 3 9 5 3 32 0 12
5,10D-I5,444 14 ,., 10 II 3 7 2 5 24 e 13
4,5o0-14,444 15 2 09 9 4 3 7 17 4 14
4,0,,2-14,44, 15 I 36 15 S 4 2 5 13 4 16
36502 -13,997 17 3 17 17 3 7 3 4 27 0 15
1,003-11,492 14 4 53 17 2 3 .. 04 9 19
2,5C,-.12,494 II )5 1 6 55 4 24
7.007,12,491 29 7 54 II 3 4 t ?4 5 24
1,57--I1,44, 24 4 39 I. 4

1 2 ... I'' 7 35
1,0CD-11.499 37 ; 50 24 S 2 4 . 3) 3 77
0,500-10,994 32 6 40 12 1 I I 3 19 20 56
0,001-10.494 )5 26 37 li 3 2 1 4 11 14 )9
9.50.1- 9.491 25 14 26 11 5 4 . ) 12 13 16
9,001- 4149. 31 71 43 17 I 1 3 17 12 26
3,50:- 16914 71 16 71 11 7 6.4 2 .00 11 II 22
1,00, -9,444 35 19 77 11 7 7 .fl, 4.6 72 ... 11
7,530- 7,994 19 13 IF 17 2 ... .00 640 7 1 5
7,020- 7,494 29 10 9 9 I mge I.41, 2 i 3

1.50:- 6,997 12 4 4 ... 1 2 2 1

7,01,0- 6,443 14 ° 1 1 .1.6 061 3 1 3

56500- 5,944 4 1 1 .00 I le. 61..

5,023- 5,494 5 5 3 I I I

PILE. 75.42.. ,. 3 2 5 1 P 7 ... 4

ALP 1671717.401
124 44,9 51,141ES 171
41124110 572 315 919 134 114 111 107 543 306 477

FI4S1 ;04111.E 1 0,674 1 9.114 $12.921 I 4,59 111.2.4 stk,,:e si),ell 112,474 1110/5 111,114 510,207
Eric. 38(137 etLoea e11.157 117.4)9 117.1'95 110,213 517,273 317.467 515.531 114,111 511.395 111.719

4.141111 511.302 114,15.5 117,344 815,116 51,,311 122.426 120.944 119.521 Ii7.990 $16,10

r
8)
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1.µL6 is s.--4,31P+IST.,41I4E OFFICERS' 66L4R135. UISTRIbuTION LF SALAIES PAID 10 ADMINIS1RATIVE
LFF10ERS IN 280 U5I)E4511115. 1469-70

S61465 946,E G:4L3415 4976 A,6 A.S,41-

5L4c,JL SCIF.313 CuLTU4,

Us+, SChUuL ICI CULAE4E1 UF

6(.61%3SS 03711STRT EDLCATIOI E5401- ExTENS ON FINE FORESTRY
N3ERIN5 WS OR NATURAL

RESOURCES
2 3 6 7 6 9 10 II

f40,0.),,, 4.1, L.ER ... . .. .33 ... ... ... ..

36.0,42.3).444 ... 2 ... 1

3603! 3,094 I I ...
34,0Si-35.999 13 4 3 3 6 2 8

32.01 - 33.44, 7 14 5

5

4 6 10 ... 1 1

33,00"931.994 13 17 5 15 10 13 11 9 2

29,5-29,034 4 2 ... 2 ... 3 5 ... 1

24.1 -1.444 2 5 "' 5 2 3 5 3 ... 2

e3.5./.-2m.944 5 9 4 6 1 2 9 ... *...

25.0L,0-2r.494 11 6 3 2 6 3 ... ...

11,5-27,i9f, 7 ID 3

5

1 5 7 2

"427,00' - 27,494 6 9 2 15 1 6 8 2 3

26.50.,-26.449 3 3 1 6 2 10 4 2 5 2

26,005-26.494 Is 12 I 12 2 8 6 3 2
25,510-25.997 R 7 1 2 3 5 1 2 1

25.3.:),,-200Sli t. ti 4 8 14 6 3 7 1

24.50.-24.49, 1 6 2 6 ... 4 6 ... 1

24.DC,'-24,494 8 7 1 7 9 7 3 4 1

23.5-!3090 5 4 3 9 3 3 3 1

23.07,-13.491 a Is 4 IG I 15 5 1 11

72.56S-22.990 4 13 3 9 1 9 4 1 6 1

22,0L 22,499 15 m 1 13 ... 1 2 Z

. ,21.50-21.499 7 12 1 6 4 1 5 2

21.001-21,49 3 13 3 9 1 3 4 1

20,5D- 2,.59/ 13 II 1 4 1 1 2

20,70.- 2'..49. 16 9 1 11 5 2 3

19,535-13.919 6 1 5 2 4 3

19,0,,-1.55, 6 6 3 3 5 2 5 5

15,5:"-ld.220 2 2 6 2 1 2 3

18,0,:,-1,59, 7 t 5 6 4 4 2 ...

17.5'2C-17.99. 3 4 1 5 5 1 ... 2 1

17.0.--170.91 4 4 3 1 1 2

13,5,/,-1t.45 3 3 5 2 I 1 2

14.0O':-13,491 2 2 2 2 2

15.50,3-15.991 1 3 1 2 1 ...
15.030-15,494 .. ... 1 1 1 ...
14.55,-14,93, .. 2 I ... ... 1 1

14.00C-14.497 .. ... I ... ... ...

11,51',- 13,949 .. ... 3 6.. 1 ... .8.

11.00'....13.494 .. 1 I 1 so. ... 1 ...

1200r-12.994 .. 1 1 ... ...

12.00'.-12,574 .. ... ... ... ... ...

11.5.A.-11.99i .. ... 1 ... ... ...

11.05.-11.49, .. ... ... ... ... ... ...

10.50Z-16.994 .. ... ... ...

lv,OC.,-1s.494 . ... ... ...
Eaua 110.C60 ... ...

1.,4664 63 l'.01i1C-sLS
FuR SALI4IES 4,1
8E1101,5 225 252 64 210 33 210 142 54 100 21

11451 .614tilt S 23,615 3 I 22,5s3 S 20.550 S 21.0E3 f 23.750 1 19.450 1 20,167 5 22,313
"LIMA SASS" 1 /Swit 1 I 24,071 S 25.3,5 1 23.43!, I $ 23,325 f 16.713 S 21e000 1 21,162 1 25.110
T610,0 :0,1;16 5 .7,769 1 26 S 26.625 I 27.150 1 32175' 1 23.925 s 29.650 1 25 41 7 I 26,253 I 27,458

52
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IAhLE 36 E.-3061'415141013E OFFICERS. SALARIES. CISTRIEolIU%
CFFICEFS 15 216 UMERST1IE5, 1369-70

LJEA3, SCHOOL 100

SALARY RAY,E .J6E JC,J,.- Ilk MEDICINE MUSIC '.URSINE
6,0L`ro6TICS NAL ISO.

1 3 4 5 7

640,00,) 5.0 Ovtli 19

38,000-39,991 .. I 6

36.000-37,991 .. 6 9

34,000-35,993 . 5 7

32,000-33,999 .. .4. .. 12 5

30,000-31,999 . ..
i

Ii 5

29,50,-21,994 . Ob. ..2

29,00-23,494 .. ... I 3

29,500-26,993 .. 5 1

/BIC/Cr-25.497 .. 4 2 ...

27,500-27,999 .. 1 9 ... 1 I.,

27, 000-2 7, 59- . . 1 1 3 1 1

26.500-26.994 .. 2 2 ... I 3

26,000-26.494 ., I 6 ... I 2

25,500-25,994 . I 2 1

25,000-25,493 .. 1 3 2 1

241500-23,991 ... 2

25,00:3-24,597 .. I 2

23.50E-211934 .. 3 2 1 2

23,00,-23.499 .. 3 . 2 5

22,55-22,954 .. 3 1 ... 1 4

22,000-22.493 .. 2 3 ... 2 9

21,500-211993 . 2 1 .01. 1 5

21,000-21,493 .. 3 1 ... 1 5

20,500-20.999 . I 4.00 be. 2 5

20.000-20,493 .. 2 ... 1 4

191500-19.9'3 . 1 1 . I 4

191002-19.494 ... .4. 2 ... I 1

18,500-18,991 .. ... 2 ... 5 10

10,000-18,497 . 1 . 1 3 2

12,500-17,99s 3 l. eve 1 7

17,000-17,490 . i 1 4

16.500-16,993 .. 1 1 1

16.000-16.494 . ... 1 1 215,500-15.999.. dem 2
15,000..159497 1 .9 3

14000-14093 .. 1 ... 2

14,002-14,493 ... . 1 '

13,500-13,993 .. ...
13,050-13.491 .. .. 00 2

121500-12.934 .. ... ...
12000-12.494 . ... ... I 0.0

11,500-11,999 .. 0.41

111000-11,493 .. ... I

10.500-10,993 .. ... ... 1

10,00-101493 , ...
6E00. $10,000 .. 1 ... D.10

Num008 Gf 1.011T1C,41.5
FGR RHM SALARIES ARE
8120481 46 21 97 54 45 514

F1R51 C6A41116 1/6,75, 321,2C.4 825.04? 130,95D 313+,604 111,625
MEDIAN SALARY 521,50D 127,375 $28.053 $311511 $20,625 120.830
THIRD 4016111L 523,917 125.775 110,461 $32,625 124,792 122,563

OF 58004180 PAID 10 ADmiIS1MATIYE

0010E261 OF

PHASPALY PHYSICAL SOCIAL 3ETER- OTHER
300017104 1,ELfARE NARY

TEDICINE
8 9 10 11 12

... 1

1

1 2

5

5 6 I 182

... ...
2 ... 1 4

2 .P.P.,

2

7

13 ... 4 2

1

3 5

3 4 3 7

2 4 1 6
I ... 2 3

3 1 1 I 4

3 2 10ei

,2. 3 1 552'

1

: 1 2

f-'12 1 2 1

2 2 6
: 5

2 ... 1 6
2 1 8

5 2
281 I

1 2

I I 5

2 I 5

2 ..

2

1 .1,

49.0 491.

:.00
40 .d.
... . .. 1

1 I 3

2

. . 1

2
4

II" I

....

1

040

54 24 51 le 169

121,750 1.18,625 123,815 $28,750 320,266
1.24,31s 320,775 878.751 $39,500 $230,.4
121,411 123,375 177,375 3)0,550 $27,331
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140LE 37.--,,E5IUEN15'

Pum11
fO,

53114 ,HVA,E 10,002
-OD C.,i'a,t

2

$60,000 2,13 2.14 . ...

5P.,00:,-54,13, ...
..

54,00,55,94.o I

52.00,53,994
53,03 :'-5 1 .1 4 0 . 2

46,00.-4,94i 1

46,00.'-47,433 2

44,43. -45,19, 19
42.0 45,440 3

40,0u:-41,99, 11

3..02....-3.,49. 7

36.00.-37,41, 16
34,0L.'0-35,990 13
32,00 -33,44, 10
3'7,.'..C...-31,993 12
27.5.,,-24,74,
2 7 . 0 J - 2 3 , 4 9 , 0 I

22.5.:2-2-,44s /

27,3:, -2,,40, ...
27,5.'.: ..-27,44, 1

27.07,2-27,44, ...
26,50....-2u,94i ...
260..-2,,444 ...
25,5.0: 25,99, ...

25.0J.,?5, ...

24.5..'-i4,991 ...

2400 :-24,49. ...

/3,50..-21.9Lot 1

/31.95i3.434
22.53,-22.4).
220C,-22,494
21.5',"-21,994
21,0x,- 21.44,
20.. "..-.2.,4. 1

2U,00,-2,49,
19.5:.:-10,49.
19.02.-10,490
18,5(..,'..1,1,40,

10.10C1 1-16,490
17.5..7-17,941
17.0_,-17,494
16.53,3-16.994
16.06.-1,.49# I

15,50,-15,490
15,0(0-15,434
14,5L..-14,944
14.1)4.-14,49.
11.52.-13.44.
11,02'..-110.91 ...
12,5L,-12.444 ...
1210:. -12,49, ...

11.5:.),-11.43. ...
ll0'...:-11,53, ...

,74 ...10.5..:.-1:,1
12,C.02,-44, ...
1,53:- 4.00 ...
'4,33:- 4.4:,

6EL2w 34.500

v..,P7c.7 LE 1..01r1(LS
FDA .- st41..135 4,f
8(E18713 15

81151 L,$4111.6 l 33,152 $

37..13 4

tmIRD 2.015113. 1 41.318 1

15164175. 0151411 ..01124 IF SALARItS PAID 713 P.ESIUENTS IN 944 INSTITUTIONS
',,<ANTINS THE LA HIGHER DEGREE, 1469 -70

1',IV.E0SITIES '307600132 `10970011C COLLEGES
E .,uLlwFNT/ 2rIVE45I1It5 7311.32 177 EN40LLMEN11

5.020- 2%0E4 ILY 1N4ULL,,E711 COLLEGES 1.000 500 UNDER
4,444 5,009 5,000 ON0E2 AND OVER 949 500

6r.1' 5114 5,000
3 4 5 6 7 10

...... 2 I ...

... ...

...

... ...... ... ...
1 ...

... 3 2 ... ...

... i ... ... ...

... 1 ... ... ...

... 3 2 1

1 ... 2 3 ... ...
1 I 6 1 ... 2 3

... 1 2 1 1 ...

10 1 I 3 7 12 "6
1 4

5

6 8 2

15 6 4 I7 6 25 14 3

I ...
1 1 19 1 ...
I ... a 1 1

4 6 3 1 5
1 ... 2 5 10 3 a ,.:::
6 2 5 B 4

1 1

...
2 3

4 6 1 9 4 3

2 2 2
9 9 1 215 20 2; B

... ... 11

... 4 4 2

...

... "i 4

1 12 ."7 /

1 2 IL 5 5 ...
I 1 4 12 7 2

I 2 7 1

I ... 2 12 1

... 1 3 3 1

... 3 5 11 24 IU

I

1 2 1 5 .2'
I 2 2 4

1 1 4 b !I,

I 2 5

2. .. 4 5

... 1 3 3

2 5

... ..] 3

1 "6 14

... 4

1

1 1

... ... ... ; 2

... ... ... ... l 4

... ... ... 2

... ... ... 1 1

... ... ... 1

1...
...

... ... 2

... ... ... ... ...

... ... ... 2 ... 1

... ... 1 2

... ... ... ... 1 1

te 57 it 52 152 166 200 121

it,35. 1 25.553 I 140.07 S 23,2:9 1 02.354 S 17.176 $ 14,176 1

1.,e67 1 24.252 s 41,267 1 32,544 S 25.375 1 26,375 1 21,750 I 16.574 1

35.12) % 31.435 1 45.220. 1 17.53 1 14,000 1 12.1.60 1 75,446 1 20,363 1

TOTAL

3

...
..

1

1

6

3

3

21
10

27
15

53
55
99
5

18
11
25
22
. .

S

17
1:
92
15

13
7

28
24
27

20
9

53

11

12
21
10
16

7

11
6

21
6

9

5
4

5

6

2

2

2

3

)

959

21,056
25,919
31,894
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174(6 39.--6USr9tSS 4106 P4ESICENTS' 5.41.141ES. 214(.41,..)12.9 EF 531.7R/c5 P310 TO PL,5)9655 4,ICE
,,4i5126 .15 1 1.35E4,55 4.14,74i:95 I'. 124 1'4591101 I -045 1H 4 -YE49 2.4

h.16,471 2E04E6, 61 1,2E ct I L.'. 1964-70

'L2LIC U'.1765171E5 2J.9'UHl 1C. 525,PUBIIE CELIEuE5
IcY t74u3L55511 2599645:7165 PuECIC 11Y 7.,...01.11E1.11

L.5.1.1 84536 30.203 5.,000-,NCER 1131 i',12LL9E,J1 CL.1.16961 1,0,0 150711
A'.0 24E4 4.939 5,022 5.000 L%C.Ep 452 09E9 999 500

1U7

A I3 11,:6 5,320
3 S 6 7 10 11

736,00u 150 0.11 . 9 1 1f55,502-55,99;
35.000 -35.491 1

I. 354.502-34,997
34002-34,491
33,502-33,992
33,001-33,591 :::

132,51:J-32.399 1 1 232,0L,.,32.421
1

51,5'....2-31.444
231.0.)3-31.444 3

30,500-35,49 ... 5
JU,0o..1-37,4-.41 6 1

.2 ... 1229.501.-29,449 4 3 1 ... ... a19.002-21,497 2 1 ... 4 ..
28,5.2,-26,29i 6 ... ... 2 2 1

1 1128.04,0-26.492 4 1 1

3

1 2 1322.500-27.99-1 5 2 ... 2 1 2 1222.0124 -77.494 2 1 1 a 2 ...
26,52:2-26.49/ 1 I 2 1 1

26,020-26.441 2 3 l L 2 ... ...
25,502- 25,999 3 1 ... 1 I ;
25,293-25,59, 1 i ? 1 4 ... 4 ...
24.560 -24.99, 1 1 1 1 1 4 ...
24.004,24.494 ... 2 1 2 1 2 2
23,5.2-23.49 6 3 1 1 2 3 1

23,221-23,444
2

1 3

2'1

2

22,50,-22,992

2 3

I

4

4

2

2
16
1922.09r -12,494 3 3 2 5 ... i7

21,59^-21,917 3 4

..1
3 r 3 i 2111.0E2-21,49, 1 1 5 6 2 3 2310.50:-20.994 1 4 2 1 2 7 2 2 2122.0u0-21,493 4 b 2 4 7 7 I' ... 40

19.500-14,991 I 3 1 ) 3 2 ... 13
19,004-14.497 2 1 1 7 8 4

1 2410.5G0-15097 6 1 I 5 10 3 ... 2618,000-17,491 2 1 3

2

5 18 i I 41
17.500-17,49, 2 7 1 9 9 3 3917.000-17,473 1 I I 7 7 5 2616.509-17,941 5 3 12 15 13
16,060-1E6,494 3 11 II 13 3 41
15,502-15,999

1 6 7 6 3 23
15.D.J.J-15,4411 4 1 7 7 13 5 42
14.500-14.994 1 6 4 4 2 17
14.022-14,444 I ... 1 14 13 11 7 4315,519-13,994 1 1 2 ... 1 4 6 9 1 2413,020-15.499 ... 2 1 6 4 11 4 3112,59,2-12094 ... 1 4 5 9 6 2511.00C-1/,494 ... 1 4 10 14 I 39
11,54,,-11.477 ... 2 5 5 1611.000,11.49, 1

5 2 11 7 24
10.502-10,493 ... ... 1 1 ... 1 10 2 1510.0,-10,494 ... 1 S 1 7 4
9,502- 9,999 ... I ... 2 4 r
9.012. 9.490
8.52.,- 7.944

...

...
3

...
I

1 4

12.:

8,0:- 7,494
1 7

7,5c2- 7.944 ... ... 1 2 5
1,109- 7.497

... 1 3 5
6.5E2- 6,499 ... 3 36.000- 6.491

1 3 5
5.502- 5.999

25,02,- 5.490
...07104 15.020

2 2

'.c.777 CF 1451,11,015
F1,4 45.. 511741E5 34E
867L4739. 77 78 55 it tl 147 077 225 95 946

11451 91797117 1 13.150 1 17.141 1 16.22 I 24.15. I. 2..,31 f 14,142 1 14.344 1 12.161 I 8.644 1 13,943
"1114,. 92188r I c8.125 S 1e.251, S 3 23,375 1 11,143 1 17.581 7 14,520 1 11,464 f 17,11'.
9o170 50.41116 7 .12,012 5 23,717 S 22.541 S 34,752 7 17.677 1 2,127 7 2:,141 4 17,150 1 13625 f 21.942

11 o
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TAELE 19.--LAR0E P08110 UNIVERSITIES. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL
IN PL,-.LIL UNIVERSITIES WITH ENROLLMENTS OF 10,000 AND OVER, 1969-70

NUMBER
OF MI RANGE OF SALARIES PAID

POSITIONS VIDUALS LOWEST 01 MEDIAN 03 HIGHEST
REPORTED

1 2 3 4 5 6

ExECUTIVE VICE-PRESIDENT 37 518,100 527,000 130,000 537,062 347,500
ASSISTANT Tu THE PRESIDENT 62 11.700 16,375 20,162 24,000 33,500
PLANNING VICE-PRESIDENT OR DIRECTOR 46 12,000 21,500 26,676 27;754 40,000
DIRECTOR uF DRGANI/E0 RESEARCH 49 12,305 23,625 26,000 29,937 37,100
DIRECtoR OF V+STITuTlu,AL RESEARCH 59 10,800 16,152 19,200 23,000 29,000
PROVOST OR ACADEMIC VICE-PRESIDENT AI 19,795 27,100 30,500 33,500 44,600
DEAN OF aDmINISTRATIU,4 OR INSTRuClION 27 22,320 23,604 26,592 28,125 32,000
DEAN OF THE COLLEGE 12 18,500 23,604 23,604 24,792 34,500
DEAN OF GRADU4TE SCROLL 67 17,975 25,000 27,000 29,690 35,000
DEAN oF ARTS AND SC!E\CES 79 17,381 26,075 28,000 30,000 36,000
DEAN, SCHuuL OF AGRICOLIURE 35 20,200 26,250 28,300 30,358 34,200
DEAN, SCHOOL OF BUSINESS 69 16,538 25,125 27,000 29,000 36,000
DEAN, SCHOOL OF DENTISTRY 20 22,500 27,440 31,350 32,790 39,000
DEAN, SCHOOL OF EDUCATION 71 18,052 25,000 27,000 29,371 36,500
DEAN, SCHOOL OF ENGINtERINc1 56 23,303 26,500 28,579 31,900 38,100
DEAN, SCHuOL of EXTENSION 33 16,500 19,125 24/480 27,000 31,500
DEAN, SCHOOL CF FINE ARTS 44 14,806 23,040 25,000 27,400 32,000
DEAN, SCHOOL OF FORESTRY 11 22,000 25,125 27,000 27,725 31,700
DEAN, SCHOOL OF HOME ECONOMICS 27 14,700 21,458 23,390 24,525 27,000
DEAN, SCHOOL OF JOURNALISM 16 20,000 21,200 23,100 25,500 31.000
DEAN, SCHOOL uF LAM 41 24,616 27,500 29,400 33,245 39,500
DEAN, SCHOOL OF MEDICIHE 30 28,000 33,250 37,238 40,000 44,200
DEAN, SCHOOL OF MUSIC 15 18,500 20,020 24.500 27,125 30,500
DEAN, SCHOOL OF NURSING 35 15,837 20,875 22.487 24,232 29,400
DEAN, SCHOOL uF PHARMACY 31 20,000 22,750 25,500 28,000 30,500
DEAN, SCHOOL OF PHYSICAL EDUCATION 17 17,200 19,312 22,000 24,750 26,559
DEAN, SCHOOL of SOCIAL WELFARE 27 19,700 24,050 26,500 28,000 36,000
DEAN, SCHOOL uF VETERINARY MEDICINE 16 22,800 26,500 28,350 32,000 33,132
DEAN, OTHER 81 10,400 23,500 25,000 28,590 40,000
STUDENT PERSONNEL SERVICES DIRECTOR 94 10,769 20,760 23,604 26,660 34,000
DEAN OF MEN 39 11,000 15,000 17.500 19,625 23,604
DEAN OF EUMEN 42 10,400 140350 16,495 17,700 22,800
DIRECTOR CF ADMISSIONS 79 10,910 15.891 17,700 21,000 27,900
REGISTRAR 78 10,398 14,740 16,500 20,000 25,500
OIRECTOR OF STUDENT PLACEMENT 75 9,900 13,596 15,792 18,900 27,300
DIRECTOR OF STUDENT TESTING AND
COUNSELING 78 11,500 16,000 18,000 19,694 29,000
DIRECTOR OF STUDENT FINANCIAL AID 80 8.710 12,000 13,800 15,800 23,604
BUSINESS MANCJER.-CHIEF BUSINESS OFFICER 88 13,718 22,500 28,000 30,500 47,200
DIRECTOR CF DEVELOPMENT 47 11,587 18,090 23,604 27,007 39,000
DIRECTOR OF BUDGET-CONIROLLER 79 12,960 17,000 20,1000 22,796 33,000
DIRECTOR OF NUN- ACADEMIC PERSONNEL 74 9,000 13,988 16,000 18,084 31,000
DIRECTOR CF Pu8L1C RELATIONS 60 10,590 17,700 21,610 24,000 35,500
ALUMNI SERVICES DIRECTOR. 57 6,206 13,538 17,300 19,920 28,000
DIRECTOR OF INFORMATION 51 10,590 14,000 16,000 18,300 30,500
LIBRARIAN IHEADI 87 15,400 20,300 22,500 25,500 33,000
DIRECTOR OF AUDIO - VISUAL SERVICES 47 9,000 13,162 16,000 18,315 24,800
DIRECTOR OF EVENING SCHOOL 17 11,300 17,275 21,500 23,930 31,900
DIRECTOR of WEN5104 37 13,655 18,820 21,888 24,360 31,500
DIRECTOR OF SUMMER SESSION 33 11,100 17,470 21,500 24,126 31,900
DIRECTOR OF LABORAtuRY SCHOOL 26 12,000 15,504 19,400 21,440 24,000
DIRECTOR CF ATHLETICS 71 15,487 20,000 2',300 28.050 35,000
HEAD FOOTBALL COACH 57 10,330 17,691 21,800 25,000 30,000
HEAD BASKETBALL COACH 63 11,400 14,833 16.500 18,324 25,000

JU
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TABLE 40. -- MIL -SIZE PUBLIC uN1WERSITIES. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL
IN PUBLIC UNIVERSITIES WITH ENROLLMENTS OF 5,000-9,999, 1969-70

NUMBE,4
OF 1401- RANGE OF SALARIES PAIC

POSITIONS VICUALS LOWEST CI MEDIAN 03 HIGHEST
REPORTED

1 2 3 4 5 6 7

E8E00114E VICE-PRE5IDE-9T 28 818,317 822,000 323,950 825,700 832,240
ASSISIANT TO THE PRESIDENT 35 9,500 14,877 16,752 29,500

16,400
20,425

PLANNING XILE-PRESIUE3T OR UIRECTuR ., 23 11.850 23,000 25,000 26,676
CIRECTOR OF oRGAN1/ED RESEARCH 28 15,000 23,003 22,000 23,200 30.500
DIRECT:1R UF INSTITolluN 9,000AL RESEARCH 44 15.000 16,285 19,160 24,000
PROVOST OR ACACEMIC VICE-PMESILEN1 65 18.617 22,982 25,000 27,009 35,000
DEAN OF ADMINIS7R4110 16,315OR INSTRUCTION 21 21,465 23,500 25,000 35,000
DEAN OF THE COLLEGE 7 10,000 23.320 ...
DEAN CF GRADUATE SCHOLL 62 14,871 22,050

23,604
20,357 23,470 31,900

DEAN C,F ARTS AND SCIENCES 66 16.353 21,000 22,500 24.057 32,500
DEAN SCHOOL uF AskLCOLTURE 20 18,200 21,080 23,000 24,252 21,300
DEAN, SCHOOL uF BUSINESS 59 13,400 20,262 22,000 23,112 31,900
DEAN, SCHOOL OF EOLCATICN 59 15,951 20,301 22.000 23,538 29,500
DEAN, SCHUUL OF ENGINEERING 32 15,140 22,800 24,250 27,000

22,001)
30,500

DEAN, SCHOOL uF EXTENSION 12 18,000 1 229,000 20,262 25,250
CEAN, SCHOOL of FINE ARTS 27 15,600 19,000 20,642 21,415 26,508
DEAN, sCHuUL OF FURESTRY 6 17,600 21,500 ...
DEAN, SCHOUL uF HO5C ECONHMICS 11 15,W 17,415 18,600 20.400 22=
0E4%, SCHOOL of LA,, 10 19.000 21,375 23,576 25,050 34,000
DEAN, SCHOOL of MEDICINE 6 2O,0O0 36,000 42,640
DEAN, SCHOOL uF MUSIC 5 18,720 20,000 25,200
DEAN, SCF.UUL OF N0.2 51',i, 21

19::r0
16,250 18,900 21,801 26,000

AFIL OF PARmACy 8 dir 23.018 29,000DEAN, SCHC o

DEAN, SCHuOL OF PHYSICAL CUUCATIC). 6 11,720 0.4 20,212 ... 24,275
DEAN, SCHOOL of SOCIAL 6ELFA68 6 17,400 O.. 23,952 00. 30,000
DEAN, 11418 45 12,976 20,000 22,000 24,000 29,120
SIUUENI PERSORNEL SERVICES DIRECTOR 1B 17,750 20,000 22,000 31,900
DEAN CF MEN 58 11.419273 15.015 19,680
DEAN LA MEN 65

12,200
9,616

13,800
15,01512,00D 13,500 22,236

DIRECteR (.4 AoMISSIGNS 70 9,001 13,220 16,262 18.190 23,673
8E3157R84 67 8.250 12,681 16,526 23,80014,400
DIRECF:)R OF SIUUENT PLACEM:NT 65 7,200 12,000 13,500 16,075 22,650
DIRECT1* IF 5100E+41 TESTINS 4,U
COUNSELTNS 64 6,700 12,500 14,450 36,000 21,360
DIRECTOR OF STUDENT FINANCIAL AID 68 8,400 10,248 11,760 13,800 17,784
BUSINESS rANAAR-CHIEF BUSINESS OFICER 78 11,250 18,520 21,002 235E2 30.000
DIRECI0R OF DtVELUPMEM 21,63632 11.520 16,50J 19,500 30,000
DIRECIIR OF BUDGET-CONTROLLER 55 13,950 16,000 28,500
011101.8 of huN-ACACE11: PERSLYvEL 46 ::!Ir:: 10,650 12,475

11,361
16,000

DIR 9,011ECT:8 OF PoMLIC RELATIONS 46 13,506 16,415 19,000 32.000
ALUMNI SERVICES DIRECTOR 45 6,500 10.225 12.300 14,550 18,600
DIRECIL 7,9116 Fef INFo6HAT!p4 40 11,050 13,900 15,500 20,004
LIBRARIAN 1HE101 76 11,455 16,000 17,878 20,000 26,700
018(011,4 ,,F A0010-015UM. 11851015 44 8,250 11,400 13,784 16,770
DIRECTu6 OF EvENING HSCOuL 16 11,000 14.600 16.846 18,700 2249:04gg

OIRECTCR OF EATE!..51US 31 9,413 13,912 17,60D 2,,000 24,000
014ECT114 uF SumYEk SESSION 19 19,203 20,162
01860104 U.F LABCRA7oRY SOMA 26 1'19,86,0

16,855
11,225 15,845 15,966

25,600
19,440

DIRECtuR uF AlmLE1ICS 69 12,000 15,030 06,917 19.275 29,800
HEAC F.NJTEALL COACH 53 9,4%-Ja 12,740 30-000
READ EASKOBALL CuLCH 59 9,255

15,000
il''4,9070;11000 12,620 18,444

5
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TABLE 41.--SMALL PUBLIC UNIVERSITIES. SALARIES PAID OTHER ADMINISTRATIVE
Jv PUBLIC UNIVERSITIES WITH ENROLLMENTS ONE/ER 5,000, 1969-70

NUMBER
OF INDI- R11.40E OF SALARIES PAIL/

POSITIONS VIDOALS LOWEST 01 MEDIAN
REPORTED

1 2 3 4 5

EXECUTIVE '::Cc-PRESIDENT 14 314,500 1.18,355 823,356
ASSISTANT 10 THE ?RESIDENT 28 8,502 11,950
PLANNING VICE-PRESIDENT Ok DIRECTOR 7 ...

15,250
9,672

DIRECTOR LF OkGANI7t0 RESEA;CH 9 10,000 0.0
18,500
23,3F0

DIRECTOR uF INSTITUTIONAL RESEARCH 26 9,500 15,524
14,612

16,950
PROVOST OR ACADEMIC VICE-PRESIDENT 41 27,030 24,506
DEAN OF ADMIN/STRATION OR INSTRUCTION 20 13,900 20,003 22,825
DEAN OF THE COLLEGE 5 18,759 ... 23,650
DEAN OF GRADUATE SCHOOL 46 13,312 LatOuu 20,5119
DEAN OF ARTS AND SCIENCES 41 11,752 18,570 211000
DEAN, SCHOOL OF AGRICULTURE 9 17,000 19,080
DEAN, SCHOOL OF BUSINESS 23 16,116 18,000 20,000
DEAN, SCHOOL OF EOUCATION 41 13,962 18,000
DEAN, SCHOOL OF ENGINEERING 16 14,700 20.000

20,500
25,939

DEAN, SCHOOL OF FINE ARTS 10 16,116 17,965 21,290
DEAN, SCHOOL OF HOME ECONOMICS 5 16,000 4.0 19.300
DEAN, SCHOOL OF LAW 5 18.003

30,000
... 22,28/

30DEAN, SCHOOL OF MEDICINE 6 ... 35,250
DEAN, SCHOO, OF NURSING 10 18,00014,003 14,810
DEAN, OTHER . , 29 12,000 18,090 20,000
STUDENT PERSON .. SERVICES DIRECTOR 57 9,756 16,125 18,000
DEAN OF MEN 40 11,500 14,3259,432
DEAN OF RUMEN 42 9,100 11,600 12,766
DIRECTOR OF ADMISSIONS 43 9,600 13,157 15,008

7,055REGISTRAR 46 11,950 14,533
DIRECTOR OF STUUENt PLACEMENT 41 8100J 100973 13,320
DIRECTOR OF STUDENT TESTING ANO
COoNSIEEINJ 38 6,100 13,470 15,050
DIRECTOR OF STUDENT FINANCIAL SID 50 ht000 10,375 11,675
BUSINESS MANAGER -CHIEF EUSINESS OFFICER 55 9,923 16,127 18011
DIRECTOR UP DEVELOPMENT 20 14,760 11,450
DIRECTOR OF GUDGET-CONTROLLER 34 1'27:237,362

14:109121

15,315
DIRECTOR OF NUN-ACACEMIC PERSONNEL 24 8,700 11,455
DIRECTOR OF PUBLIC RELATIONS 26 9,975 13,912
ALL/ °.N[ SERvICES DIRECIUR 18 7.100

12,125
11,550

DIRECTOR OF INFORMATION 25 5,400 10,316 12,000
LIBRARIAN iHEADI 0,1 11,000 13,940 16,572
DIRECTOI OF AUDIO-VISUAL SERVICES 31 6,000 11,376 14,500
01RECIOR OF EVENING SCHOOL 6 8,436 ... 15,100

7,380DIRECTOR OF EXTENSION 16 14,000 16,250
DIRECTOR of SUMMER 5E55104 9 15,200 4.. 16,884
DIRECTOR OF LABORATORY SCHOOL 14 101200
DIRECTOR OF AtHLET/CS 41 9.120

11,420 16,000

8,820
12,974 15,540

HEAD FOOTBALL COACH 26 11,984 14,042
HEAD eASALTBALL EDAcH 35 9,306 10,'81 11,0:0

PERSONNEL

03

6

$26,907
17,970

...
0011

18,817
27,300
241,0

24.311
22,944

22,550
22,632
27,400
23,033

...
.4.
...

20,900
23,287
22,075
15,960
14,950
16,642
16,500
16,193

11,036
14,396
22,325
22,000
18,685

11=
17,000
13,035
19,251
16,350

171460

18,159
18,500
15,470
14,137

HIGHEST

7

$38,000
23,068
27,400
30.300
29,461
34,000

331:::(5

33,500
34,200
26,490
321,000
34,000
31,500
22,500
21,200
40.000
26,500
33,800
30,000
29,463
19,760
:'1,029
23,500
22,561

21.000
19,643
29,500
29,500
27,300
19,500
25,200
141,175
15,900
32,500
22,720
24,000

22=
22,500
28,300
21,094
18,600
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TABLE 42.--LAR,E NuNPUBLIC UNIVERSITIES. SALARIES P",ID OTHER ADMINISTRATIVE
IN ,,ONPUVLIC ONIVERS1TIcS KITH ENROLLMENTS CF 5,000 hNO OVER, 1969-70

NUMEER
OF INDI- RANGE OF SALARIES PAID

POSITIA,NS VIOUALS 0081ST 01 MEDIAN
REPORTED

1 2 3 4 5

PERSONNEL

03

6

HIGHEST

7

EXECUTIVE VICE-PRESIDEN! 14 622,500 $26,C00 130,365 $35000 645,000
ASSISTANT TU THE PRESIoENt 17 11,200 12,500 16,500 19,825 28,500
PLANNIN:, VICE-PRESIUENT OR UIREMA 12 14,600 23,100 26,450 30,000 33,250
DIPECTuR I F rixi,ANI2ED RESEARCH 18 14,000 20,250 23,900 28,000 34,000
DIRECTOR c,F IASTITUTIO,AL RESEARCH 13 11,500 16,375 191300 21,780 30,000
PROVOST OR AC.:DEMIC VICE-PRESIOENT 1,-) 23,000 28,562 32,500 35,000 40,000
DEAN OF ADMINISTRATION UR INSTRUCTION 7 20,200 ... 21,000 ... 34,000
OCAN of CADOATE SCHOOL 21 18,000 20,750 26,000 27,925 35,000
DEAN Of ARTS AND SCIU4CES 28 18,700 24,000 25,400 28,000 35,000
DEAN, SCHOOL OF BUSINESS . 28 191100 22,200 26,000 29.500 35,000
DEAN, SCHOOL OF DENTISTRY toa.s 8 25,?00 28,750 ... 35,000
DEAN, SCHOOL OF EDUi.4TION 21 16,600 23,275 25,000 29,725 37070
DEAN, SCHOOL OF ENGINEERING 18 19,634 23,650 26.750 30,000 37.000
DEAN, SCHOOL oF EXTENSION 5 20,000 ... 26,000 004 29,000
DEAN, SCHOOL OF FINE ARTS 16 16,800 21,000 23,728 26,500 31,000
DEAN, SCHOOL OF LA6 24 19,90^ 27,000 30,281 )2,000 35,000
DEAN, SCHOOL OF MEDICINE 9 34,000 ... 39,834 ... 45,000
DEAN, SCHOOL 01 MUSIC 7 is,cJt ... 21,100 ... 30,000
DEAN, SCHOOL OF NURSING 13 1'.,J00 16,625 18,584 21,125 23,000
DEAN, ScHLHIL of PHAAMALY 6 18,700 000 24,121 665 28,500
DEAN, SCHODL OF SOCIAL 6ELFARL 12 18,335 24,000 25,000 27.000 30,500
DEAN, OTHER 17 17,500 22,403 25,000 29,750 35,000
STUDENT PERSONNEL SERVICES DTRECTUR 29 9,500 17,500 211000 23,375 30,000
DEAN OF KEN 15 10,000 12,150 13,500 14,608 18,000
DEAN OF WOMEN 18 9,000 11,612 :3,450 14,250 17,337
DIRECTOR OF ADMISSIONS 78 9,700 12,500 16,520 20,000 26,500
REGISTRAR ,7 7,800 11,425 15,000 17,812 24,500
DIRECTOR OF STUDENT PLACEMENT 22 8,000 11,700 13,500 14,853 19,000
DIRECTOR OF STUDENT TESTING AND
COUNSELING 24 10,000 13,000 16,100 17,000 23,000
DIRECTOR OF STUDENT FINANCIAL Aju 26 7,800 12,200 14,5'0 16.000 18,250
BUSINESS MANAGER-CHIEF BUSINESS OFFICER 26 21,000 24,450 28,375 31,750 45,250
DIRECTOR OF DEVELOPMENT 29 13,800 20,000 25,000 29,12i 40,000
DIRECTOR OF BUDGET-CONTROLLER 28 10,800 15,750 17,500 22,000 33,C01
DIRECTOR OF NUN - ACADEMIC PERSONNEL 19 9,800 13,875 15,300 17,550 20,000
DIRECTOR OF PUBLIC RELATIONS 26 10,500 15,000 20,000 22,000 32,000
ALUMNI SERVICES DIRECTOR 24 8,150 12,750 14,565 16.550 27,500
DIRECTOR OF V.FL,RMATtuA 10 10,000 10,790 12,500 14,125 18,500
LIBRARIAN WEADI 25 11,700 16,475 20,834 22,950 30,000
DIRECioR OF AUDIO-VISUAL SERVICES 14 10,600 11,350 11.450 13,815 21,388
DIRECTOR OF EVENINC, SCHOOL 10 12,000 11,275 16,950 19,500 21,500
DIRECTOR OF SUmMEIR SESSION 12 11,500 15,500 18.750 20000 32,000
DIRECTOR OF ATHL:TICS 2. 17,350 15,250 18,000 19,900 28,000
HEED F0078LL COACH IT 11,700 14,550 18,000 19,750 28,000
HEAD eASKErdaiL COACH 27 10,500 12,525 13,700 15,250 21,000
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14131E 43.-- SHALL NONPUBLIC UNIVERSITIES. SALARIES PAID OTHER ADMINISTRATIVE
IN NONPUBLIC UNIVERSITIES WITH ENROLLMENTS UNLER 5,000, 1969-70

NUMBER
OF IND1- RANGE OF SALARIES PAID

POSITIONS VIDUALS LOWEST 01 MEDIAN
REPORTED

2 3 4 s 5

EXECUTIVE VICE-PRESIOENT 15 $ 9.000 $19,550 $24,000
ASSISTANT TO THE PRESIDENI 23 712(0

9,(40
12,275 14,500

PLANNING VICE-PRESIUENT OR DIRECTOR II 15,697 23,000
DIRECTOR IF CriGA411 ZED RESEARCH 7 15,000 ... 22,500
DIRECTOR OF I4STITUTIONAL RESEARCH 16 10,000 11,000
PROVOST OR ACADEMIC VICE-PRESIDENT 32 17,75)

15,250
20,500 25,000

0EAN OF ADMINISTRATION OR INSTRUCTION 18 14,25) 18,450 22,450
DEAN OF THE CuLLE:2A, 8 17,000 ... 20,350
DEAN OF GRADUATE SCHOOL 29 12,000 (9,800 21,000
DEAN OF ARTS AND SCIENCES ,. 38 12,50U 17,000 19.650
DEAN, SCHOOL uF BUSINESS 31 12,720 17/375 20,000
DEAN, SCHOOL UF EDUCATION 18 13,90C

0

22,050
DEAN, SCMUCE OF ENGINEERING 20 16,800 /6:2000 21,500
DEAN, SCHOOL 16,000OOL OF LAW 17 18,500 23,200
DEAN, SCHOOL OF MUSIC 15 12,300 16,450
DEAN, SCHOOL OF NURSING 15 10,700 14,500 17,(01(g

DEAN, SCHOOL OF PHARMACY 5 16,800 000 23,500
DEAN, OTHER 17 9,800 14,375 18,000
STUDENT PERSONNEL SERVICES DIRECTOR 55 10,494 14,088
DEAN OF MEN 35

9,000
1112:g

DEAN OF LUMEN 40 6032
10,995

DIRECTOR OF ADMISSIONS 55 5,750
10,150

REGISTRAR 57 5.400
11,000 13,500
10,675 12,500

DIRECTOR OF STUDENT PLACEMENT 004 43 9,375 11,5006,825
DIRECTOR OF STUDENT TESTING AND
COUNSELING 33 8,200

5,560
11,000 12,000

DIRECTOR OF 51UDEN1 FINANCIAL AID 52 10,400
10.000

9,100
BUSINESS kOANAuER-CHIEF BUSINESS OFFICER 61 19.250 23,000
DIRECTOR OF DEVELOPMENT 52 10050
DIRECTOR OF BUDGET - CONTROLLER 42 9,000

17,500 20,000
11,550 16,00(/

6,000DIRECTOR OF NON^ACADEMIC PERSONNEL 27 9,950 12,000
DIRECTOR ((F PUBLIC RELATIONS 42 5,000
ALUMNI SERVICES OIRECToR 49 5,40o

10.700 16,0
101000

DIRECTOR OF INFOKmAlION 21 8,200
12,000

9,510 12,710
LIBRARIAN IHEA01 S2 9,000 12,700 14,600
DIRECTOR OF AUD1U-VISUAL SERVICES 15 7,500 4,000 10,400
DIRECtUR OF EVENING SCHOUL 18 8,000 13,850 15,V50
DIRECTOR OF EXTENSION 7 9,316

1,100
... 11,500

1DIRECTOR OF SuMMER SESSION 14 11.000 15,475
7,600DIRECTOR OF AIHEEIICS 47 12,308 14,400

HEAD FOOTfALL CCACH 16 1(1,30) 11,000
HEAD cAsKEtalai cuaco4 33 8,376 10,050

13,275
11,510

PERSONNEL

Q3

6

529,000
16,050
26,125

26,000
24,500

004
23,150
23,400
22,975
23,750
26,000
27,500
20,500
20,125

400
20,900

11'13=
12,800
16,000
14,375
131500

13,775
12,000
27.250
24,750
16,000
15,262

1117ZiFIE

11,500
13,050
20,250

000

17,125
16,750
14,200
12,725

HIGHEST

7

$42,000
21,500
35,000
28,000
26,000
42,500
35,000
23,000
36,500
30,000
31,500
27,750
33,000
30,000
14,800
22,000
24,800
32,500
30,000
20,500
21,000
21,500
24,000
18,200

20,000
17,500
42,500

;96:(0100
17,400

?2:(5)(0Jg

22,000
72,150
17,300
26,000
19,499
20,000
65,000
19,000
17,000

60
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(ABLE 44.--P68LIC CCLLE0ES. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL
IN 8165I0 CULLEGES, 1969-70

PUS11165

1

61

NUF.13ER

OF 150I- RANE CF Sr", `HIES PAID
VIC0AL5 LEINEST (J1 FIEUIAN 03 HIGHEST
REPORTED

2 3 4 5 6 7

EXECUTIVE VICL-PRESIDENT 22 $16,100 516,625 22,558 124,365 $10,000
12,512 21,620ASSISTANT ilI THL T.RESTOENT 63 7,935 15,000 17,502

PLA'AIN,.. VICE-PRESIDENT OR DIREL.TcR L9 13,128 16,017 19,082 21,787 26,676
DIRECTOR OF ORGANIZED AESCARCH 7 14,134 21,415 24,650... ...
01. RECTOR OF 1,51110110QAL ,E5LA8CH 49 h,028 13,440 16,025 161000 31.900
78/057 (!R ACADEMIC /1LE-P4ESIDENT 44 16,800 20,940 23,774 29,550
DEAN OF AoMIN ViSTRAII, OR INSF9UCTFON 8P 14,157 19,412 20,700

26,312
22,905 32,400

0185 LJF T0E 1LL,ELE 57 19,051 20,600 31,90010,999
5100E4T PERSO,NEL SERVICES OIRECTLI-A 128 71000 15,000 21= 31,90017.000
DEAN LF MEN 87 8,600 11,00u 12.640 14,443 31,900
DEAN Lk 14U4EN 94 5,265 10,400 11,950 13,806 21,520
DIRECTOR OF AL,ISSIONS 105 5,211 11,546 14,000 16,814 19,529
REGISTRAR ,20JAR 129 11,417 13,300

11,4113(7 2221ZgOIRECII,AOF STUDENT PLACEMENT 89 5,750 10,675 12,730
UIRECTDR OF STUDENT TESTW.. ANC

27,600CUUNSELIA.:. 71 4,250 14,234 16,80/
DIRECTOR OF STUDENT FINANCIAL AID 111 5,419

11,953

107:

12,422 21,000
8US!NESS NA',,F6-ChIEF BUSINESS OffICE> 142 510407 20,000 28,10010.404
DIRECTOR of DEVELOPMENT 36 9,416 12,470 15,500 18,000 22,000
DIRECTOR 1,F 1F000ET-COoTROLLER 54 8,418 11,110 19,92015,461
L1RECTL,R of NU'i-ACAUE7.1C RERSLIYREL 40 8,040 '4,i84

13,190
12,710

UIREOU'A. OF 8,,J8LALL RELATIONS 81 8,148
11:13249

11,601
15,265 12t::42G

ALUMNI 5.6.4/10L5 DIKECTO9 39 3,500
12,969

17,920
7,02) 9,500

10,440
17,510DIRECTOR OF WIORMATIud 44

9,00,
10,854

LIBRARIAN (HEAD) 139 27,900
9,100

13,000
112,1300D

117,X,85 21,36001RECT1R OF ALDIO-01SLAL SERVICES 54 11,223 l'::55/05

DIRECTFR 6F EVENING SD6001. 26 10,810 14,150 17,531 20,175 31,900
14,211 24,786DIRECTOR OF EXTENSION 28 16,511

DIRCC16R ..,F SuYNFA 3E351U., B 182,(X; ... IH.,ao
... 24,725

9,000
17,550

018ECTOA OF LAKOR4109', SCHOOL 32'

1,0),

12,171 14,461 19,47915,488
018E0Tc:4. OF ATHLEIKS 75 18,631 22,32014,590
HEAD FrOT8ALI. COACH 44

12,685
10,500 12,101 18,652

1,12,0 13A5KoTtALl (CAC/ 47 0,100 1.0,236 11,300
14,000
12,112 16,320
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TABLE 45.- -LARGE NONPUBLIC COLLEGES. SALARIES
IN NJNPLDLIC COLLEGFS WITH ENROLLMENTS

NUMBER
OF INDI-

POSITIOVS VIDUALS
REPORTED

1 2

EXECUTIVE VIOL - PRESIDENT 34
ASSISTANT TO THE PRESIDENT 73
PLANNING VICE-PRESIDENT OR DIRECUA 2e
DIRECTOR OF ORGANIZED RESEARCH 5

DIRECTOR OF INSTITLITIUNAL RESEARCH 3)

PROVOST OR ACADEMIC VICE - PRESIDENT 77

DEAN OF ADMINISTRATION OR INSTRUCHUN 72

DEAN OF THE CULLEGL FO
STUDENT PER S091EL SLR !ICES 01 RIC TOR 169
DEAN OF MLN 117
DEAN UT WOMEN 128
DIRECTOR OF AUMISS/OW. 180
REGISTRAR 179
DIRECTOR ru STUDENT PLACEMENT .... 119
DIRECTOR OF STUDENT TFSTINU. AND
COUNSELINU E7
DIRECTOR LE 5100ENT FINANCIAL AID 153
BUSINESS VANALak-CHIEF BUSINESS OFFICER 195
DIRECTOR GF 001E11jT6E,7 168
DIRECrbi CF B4SEI-000.1ROLLER 123
DIRECTOR OF WA -ACADEMIC PERSONNEL 50
DIRECTOR OF PUBLIC RE06110,8S 112
ALUMNI SERV1CtS OIRCCIUR 147
DIRECTOR OF INFURMAIION 73
LIBRARIAN SNEAD! 192
DIRECTOR LIE 0.0O1U-VISUA' SERVICES 71
DIRECTOR uF EVEWIN5 SC10UL 30
DIRECTOR of 181ENSION 10
DIRECTOR or- S1AMER SESSION 15
0IRECT'R GE AWLETICS 138
HEAD FLUIDAL!. COACH 61
Ht AD BASKETBALL COACH 97

PAID OTEER ADMINISTRATIVE PERSONNEL
OF 1,000 ANO OVER, 1969-70

RANGE OF SALARIES PA10
LOWEST 01 MEDIAN 03

3 4 5 6

1112,405 818,000 820,700 123,000
8,520 111575 13,500 16,925
8,000 16,960 19,450
141831

13,150
... ...

6,700 10,687 193:Vog 16.708
9,396 18,000 20,700 23,000

/1.500 19,000
99,8303(1). 16,500 20,500191000
8,000 12,047 14,000 16,475
6,000 9,000 10,800 12.600
6,600

9

10,097 11,720
)6,300 1(0 14,000

3,950
4,400

If:X) 12,525
98.(47015J 9,780 11,512

8,500 9.856
1'1:16(6)0

13,000
?2,500 8.425 10,700

6,000 14,478 17,500 20,000
8,600 13,550 16,500 19,000

10,9006,300 13,000 15,000
7,200 9,000 10,200 12,500
8,100 10,000 11,500 13,800
3,5D0 10,000 11,500
5.435

81775
9,800

7,000
8,600 11,287
108700 12,150 14,400

7,500 8000 9,200 10,628
7,500 12,200 13,730 15,650
9,500 10,270 14,000 1/060
1,500 2,925 14,600
8,000 11,150 12,900 14,900
5,250 10,325
3,000

10,500
9,600

12,500
10,700 11,600

HIGHEST

7

831,575
23,000
23,200
26,000
23,500
31,000
30.000
27,500
27,500
20,500
19,000
21,500
19,800
17,000

20,500
18,800
35.000
35,000
26,000
17,000
29,000
21,000
09,200
21,800
15,500
19,000
20,800
1.81000
21.000
16.000
15,400
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TABLE 46.--M10-S122 NONPUBLIC COLLEGES. SALARIES PAID OTHER ADMINISTRATIVE
IN NO19908110 COLLEGES WITH ENROLLMENTS Of 500-999, 1969-70

NUMBER
OF INDI- RANGE OF SALARIES PAU

POSITIONS VIDUALS LOWEST 01 MEDIAN
REPORTED

PERSONNEL

03 HIGHEST

2 3 5 6 7

EXECUTIVE VICE-PRESIDENT 25 8,589 514,000 117,500 $18,875 A:8,500
ASSISTANT TO Tr, PRESIDENT 6D 6,900 10,500 12,200 14,050 24,000
PLANNING VICE-PRESIDENT DR DIRECTOR 15 9,000 11,575 16,000 11,312 26,714
DIRECTOR OF INSTITUTIONAL RESEARCH 17 8,000 10,000 11,500 14,000 18,000
PROVOST OR ACADEMIC VICE-PRESIDENT 5, 7,600 14,250 16,550 19,100 28,000
DEAN OF ADMINISTRATION OR INSTRUCTION 92 10,000 13,500 15,800 16,500 26,125
014N OF THE COLLEbE 74 5,890 15.150 17,300 19,000 25,000
STUDENT PERSONNEL SERVICES DIRECTOR 154 5,825 10,350 11,565 13,500 21,000
DEAN OF MEN 70 6.000 8,300 9,610 11.100 19,425
DEAN OF WOMEN 104 4,000 7,980 8,690 10,400 19,050
DIRECTOR OF ADMISSIONS 183 6,50"' 9,115 10,800 12,440 20,599
REGISTRAR 186 4,800 8,000 9,500 11,000 20,590
DIRECTOR OF STUDENT PLACEMENT 59 3,415 7,500 9,000 10,805 17,000
DIRECTOR OF SIDI/ENT TESTING AND
COUNSELING 48 6,615 9,000 10,000 12,000 17,700
DIRECTOR OF STUOENI FINANCIAL 810 127 3,0100 7,260 8,400 4,600 16,500
BUS/NESS MANAuER-CHIEF BUSINESS OFFICER 206 6,300 12,000 14,416 16,972 30,250
DIRECTOR OF DEVELOPMENT 179 4,000 12,000 14,500 16,215 29,000
DIRECTOR OF BUDGET-CONTROLLER 6,000 9,178 11,040 13,475 19,767
DIRECTOR OF NUN-ACAVEMIC PERSONNEL 17 6,084 1,145 9,250 10,708 16,500
DIRECTOR OF PUBLIC RELATIONS 120 6,000 8,400 10,000 12,300 21,000
ALUMNI SERVICES DIRECIUR 121 4,000 7,462 8,700 10,475 16,000
DIRECTOR OF INFORMATION 59 4,000 7,150 8,200 10,000 17,500
LIBRARIAN (HEAD) 194 6/000 9/358 10050 12,160 20,599
DIRECTOR OF AUDIO- VISUAL SERVICE' 26 41700 6,231 7,500 8,850 11,150
DIRECTOR OF EVENING SCHOOL 13 6,000 4,312 11,800 14,350 52,767
DIRECTOR OF EXTENSION 9,500 .6. 12,750 15,900
DIRECTOR OF SUMMER SESSION 5 1,500 3,500 006 6,780
DIRECTOR OF ATHLETICS 100 4,350 4,000 11,000 12,500 22,605
HEAD FOUIBALL COACH 3I 6,800 8,815 9,600 10,275 13,400
HEAD BASKETBALL COACH 52 4,350 6,000 9,100 10,800 14,000

IABLE Os-SMALL NONPUBLIC COLLEGES. SALARIES PAIL, OTHER ADMINISTRATIVE PERSONNEL
IN NONPUBLIC COLLEGES ,,11,s ENROLLMENTS UNDER 500, 1469-70

POSIIIOAS

NUMBER
OF 1401- 1AAGE OF SALARIES P110
VIOUALS LOWEST (il MEDIAN 03 HIGHEST
REPORTED

1

EXECUTIVE vICL-PRESIDEAT
ASSISTANT 10 THE PRESIOENT
DIRECTOR OF INSTITUTIONAL RESEARCH
PROVOST OR ACADEMIC VICE - PRESIDENT
DEAN OF ADMINISTRATION OR INSIKUCIIO4
DEAN OF THE COLLEGE
STUDENT PERSONNEL SERVICES OIRECToR ,,s,
DEA4 OF MEN
OfAN OF 40MCN
DIRECTOR OF AuMISSIUNS
REGISTRAR
DIRECTOR OF STUDENT 1ESI1N. AND
CuuNSECINC
DIRECTOR OF STUDENT FINANCIAL AID
BUSINESS MANAGER -CHIE1 BUSINESS OFFICER
DIRECTOR NT DEvEIuPMENT
DIRECTOR OF BUDGET - CONTROLLER
DIRECTOR LA PUBLIC RELATIONS
ALomNI SERVICES DIRECTOR
OIRECIOR OF INFORMATION
LIBRARIAN (HEAD)
DIRECTOR OF AL/DIU-VISUAL SERVICES
DIRECTOR OF ATHLETICS

2

14
19

le
71

27
52
25
29
62
84

11

26
95
10
31

36
21

107
6

22

1

3

8,100
6,000
01500
8000
5,500
6,600
6,000
2,000
2,850
6,000
4,200

7,000
3,600
3,300
4,10,1
4,200
5,280
4,150
5,610
2,500
6,700
4,200

A 9,800
9,025

.611

13,900
11,200
12,334
8,000
6,000
5,22)
1,828
6,240

7.715
5,400
8,725

10,500
6,921
7,000
6,075
6,000
1.911

66.
6,332

5

813,167
11,000
10.000
16,000
141,000
14,000
9,850
7,865
6,800
10,000
7,832

8,500
6,500
11,200
(2,980
8,200
8,050
7,250
8,364
9,400
1,650
8,100

$16,000
02,115

...
18,800
16,050
16,1)2
11,000
9,681
7.000

11,715
9,300

9,210
9,000

13,282
15,000
10,792
10,800
8,675
9,100

11,218
666

8.1(0

121,840
2:1000
16,000
32,000
28,100
25,0ts0
21,000
15,708
16,000
16,500
19,820

11,000
14,100
28,000
29,000
16,000
18,000
14,000
19,000
25,000
15,200
12,200
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VII. SALARIES PAID TO INSTRUCTIONAL PERSONNEL IN 2.1'1'::18 INSITI UTIONS

SALARIES PAID to full-time teachers in 2-year
institutions during the 1969-70 session are
reported in the following pages of this, the
eighth in the biennial series of NEA Research
Division studies of salary conditions in the 2-
year junior and community colleges. The format
established in 1955-56 is maintained, thus pro-
viding for year-to-year comparisons and the
study of trends.

The major purposes of this report are (a) to
provide administrators and others making deci-
sions about C.e budgetary requirements of 2-
year colleges with up-to-date information about
salary practices and trends throughout the
country, (b) to enable professional workers to
review the status of salaries in similar posi-
tions in other 2-year colleges, and (c) to
record the status of salaries and salary prac-
tices as evidence of the significant develop-
ments taking place at the junior-college and
community-college level.

As observed Among 4-year institutions, the
distribution of the 2-year institutions by
source of control and by region shown in Table
2 provides a background for interpreting the
salaries paid to faculty in these institutions.
For example, about one-fourth of the public 2-
year institutions are in the Far West and Rocky
Mountain Regions while only 1 percent of the
nonpublic 2-year Institutions are in these re-
gions. About 7 nonpublic 2-year institutions
in 10 are in the three regions which border on
the Atlantic Ocean while this geographic area
contains only 5 public 2-year institutions
In 10.

In review of the sire characteristics of the
2-year institutions grouped by control also
contributes to an improved understanding of the
salary conditions in the two types of institu-
tions. The average number of full -time teachers
reported per public institution (77.2 persons)
is about three tires as large as the average
number per nonpublic 2-year institutions (25.4
persons) which responded to this survey.

TraclicrA' Salado.. in Public

2.Vrar In Oitui

Table 48 shows that 531 public 2-year insti-
tutions forwarded their 1969-70 salary reports.
The median salary is $10,850. These figures
ray be compared with the number of institutions

411010.14 ....K.4110.

and the median salaries reported in previous
surveys as follows:

Percent of
increase in

Number of salary over
institu- Malan previous two

Survey year tions salami
_

1955-56 174 $ 5,470
1957-58 195 6,261
1959-60 253 6,578
1961-62 299 7,212

1963-64 331 7,828

1965-66 401 8,361

1367-68 495 9,165

1969-70 531 10,850

14.5%

5.1

9.6
8.5

6.8

9.6

18.4

The range of salaries paid to full -time tac-
ulty in public 2-year colleges during 1967-68
Is from below $5,000 to 519,000 or higher, ex-
ceeding the range of the closed intervals
plovIded in the survey instrument. The Intel.-

quartile range containing the middle 50 percent
of faculty salaries in public 2-year colleges
is almost $4,000, from $13,089 down to $9,106.

Of the 39,983 full -time teachers in the 531
reporting public 2-year colleges, only about
4 percent receive salaries of $16,000 or above,
and only 10.3 percent are at or above $15,000.
The nine-month salary of 5.2 percent of the
full-time teachers in public 2-year colleges is
less than $7,500.

As in earlier years, vide differences appear
in salaries paid among the geographic regions.
In four regions the top salaries are at or
above $19,000. The range of median salaries
among the regions is about $3,300 with the
highest ($1),205) in the Far West and the low-
est ($8,856) in the Southeast.

The median of salariee in large public 2-
year institutions ($11,866) exceeds the median
in the small institutions ($9,164) by 29.5 per-
cent.

Teacher.' Salarie. Iii Nonpublic

2Vcar In.titutiona

Teachers in nonpublic 2-year colleges re-
ceive substantially less than their counter -
pacts in the public institutions. In the

6 .1

....sr... JEN



nonpublic institutions the current median salary
is $8,190--$2,660 less than in the public 2-
year colleges. Two years ago this gap was
$1,954.

The number of institutions and the median
salaries of teachers in nonpublic junior :ol-
leges in these surveys since 1955-56 are as
follows:
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$14,950 or above, and that the lowest 10 per-
cent of faculty salaries are $7,800 or lower.
This shows also that an academic-year salary of
$9,200 is exceeded by the salaries of about 70
percent of faculty in public 2-year institu-
tions, but it is not being equalled or exceeded
by the salaries of about 70 percent of the fac-
ulty in nonpublic 2-year institutions.

Surveyear

Number of
instieu-
rions

Median
salary

Two-year
percent

of in-
crease

Institutional Medians Compared

Tables 50 and 51 give an institutional pic-
ture of the salary structure in 2-year colleges.
In these tables the institutions are distributed

1955-56 79 $3,613 according to their median salaries paid. The

1957 -58 76 4,016 11.1% institutional median salaries range from a high
1959-60 106 4,710 17.3 in the $17,500-$17,999 interval down to a low
1961-62 141 5,074 7.7 in the $7,500-$7,999 interval in public insti-
1963-64 153 5,719 12.7 tutions, and from a high in the 622,000-$12,499
1965-66 152 6,407 12.0 interval down to a low in the $6,500-$6,999 in-
1967-68 153 7,211 12.5 terval in the nonpublic institutions.
1969-70 119 8,190 13.6

The salaries of teachers in the 119 report-
ing nonpublic colleges range from the $18,000-
$18,999 interval down to less than $4,000 (see
Table 49). Only 6.0 percent receive $11,000
or more, and 25 percent receive $9,297 or more.
Less than $6,000 is received by 3.9 percent of
the teachers, and $7,345 or less is received by
25 percent.

Among the five regions reporting more than
300 nonpublic junior-college teachers each, the
high median is $8,837, being paid in New
England; the low, $7,764, in the Southeast.
The first quartile of faculty salaries in New
England ($7,875) exceeds the median of salaries
in the Southeast.

IPecile Distribution of Factilt:" Salaries

The deciles of salaries paid provide a sum-
ma,cy of faculty salaries in public, nonpublic.
and the total group of 2-year institutions
which participated in the 1969-70 survey:

The median of the public institutional medi-
an salaries is $11,822; of nonpublic, $10,022.
In the Far West all but eight of the 80 report-
ing public 2-year institutions have median
salaries at or above $12,000. In the Southeast
only nine of the 108 public institutions have
median salaries which equal or exceed $12,000.

Median Percents of .tnnttal Increa.cs

The changes in salaries of 2-year college
faculty continuing their employment in the same
institution during each of the past two years
are reviewed in Tables 52 and 53. Table 52 re-
views by type of institution the pattern of
salary increases from 1967-68 to 1968-69; Ta-
ble 53 presents the increases from 1968-69 to
1969-70. About 23 percent of the responding
institutions did not report information for
the first of these two periods; about 13 per-
coat did not report for the second year. Dur-
ing both years the range of salary changes has
been from no change to an increase of 20 per-
cent or more. The percent of institutions re-

Academic year salary,
2-_year institutions

portl.ig no change in average salaries decreased
from 6.2 percent last year to 3.7 percent for
the current session. The median percent of in-

Percentile Public Nonpublic Total crease was larger for the current session, 8.4
percent, than for the preceding session, 7.2

90 $15,038 $10,424 $14,950 percent.

80 13,677 9,605 13,494
70 12,533 9,018 12,352 Between sessions the change most frequently

60 11,669 8,535 11,465 reported is an increase of "5 but less than 6"

50 (Median) 10,850 8,190 10,626 percent; last year about 1 institution in 5 re-

40 10,092 7,859 9,890 ported this change and this year it is reported
30 9,464 7,512 9,240 by about 1 institution in 7. The proportion of

20 8,771 7,152 8,583 institutions reporting no change or change of

10 8,005 6,626 7,800 less than a 3-percent increase was 7.4 percent
last year an 4.6 percent this year. The pro-

This sunrary shows that the median salary of portions of institutions reporting an increase
all faculty in 2-year institutions is $10,626, of 10 percent or more was 28.0 petcent last
that the top 10 percent of salaries arc at year and 36.9 percent this year.

b t)
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The median percent of increase among nonpub-
lic institutions was almost one percentage point
lower than among the public institutions last
year, but it is 1.7 percentage points lower than
among public institut-Lons this year. This series
of reports provides a general overview of salary

Period

Median of average percents
of change in salaries paid
to continuing faculty in
2=year institutions

Public Nonpublic

changes in 2-year colleges since 1954-55. Owing 1954-55 to 1955-56 5.5% 5.9%

to the increase in number of institutions re- 1955-56 to 1956-57 5.9 6.1

porting each year, the data are not entirely con- 1956-57 to 1957-58 8.4 6.9
par6b/e. However, these median ercents of 1957-58 to 1958-59 5.4 5.9

change provide a general indication of the prog- 1958-59 to 1959-60 5.7 6.8
ress achieved during the period covered by these 1959-60 to 1960-61 4.9 6.2

reports (see data in column at the right). 1960-61 to 1961 -67 5.9 7.2

1961-62 to 1962-63 5.3 5.7

1962-63 to 1963-64 5.5 5.4
Among public junior colleges the median per- 1963-64 to 1964-65 5.6 5.8

cent of increase reported for this year has not 1964-65 to 19r)5-66 5.9 6.5
been equalled during the preceding 10 periods,
but in nonpublic institutions the present level

1965-66 to 1966-67
1966-67 to 1967-68

6.1

8.1

6.2
7.2

has been exceeded twice during the preceding 1967-68 to 1968-69 7.4 6.5
10 periods. 1968-69 to 1969-70 8.7 7.0
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Sae

000
0.0

600
4.4 000

OR*
.00

040
640

04

..0

..4
004
064

4.4

.00

4.
..0

06.
O..
.64
004
..0
.60
.60

664.

.04

..4

O..

..0

6.0

1.0

.04 . . .

400

0.4

12,00J-12.494 . ... ...
."2

1.0
11002-11.9P. . 1 3 2 1 ... ... ... 7.9
11.000-11.494 4 ... ... 2 6 6 15.6
10.50S-10.118 . ... ... I 12 II 28.7
10.000-I6.494 4 ... ... 4

1

22 50.5
9.563- 9.934 . 7 5 9 2! 22 12.3
9,000- 9.494 6 POO 440 464 It 17 84.1
6.$2,0. 0.474
6,1100- 0.494 .

2 044 ..6 .00
41

I
4

92.1
96.0

7000- 1.911 . 40. 4104 97.6
7.000- 1.491 .00 .00 0.6 2 2 91.0
6.500- 4.474 . 1 I 100.0
6,001- 6.49. . 60 .6. 400 103.0
S.50)- 5.994 6.4 .04 ... 122.0

8610 OF

00(.4115: Al
LEW 5 1110-94S IS 91 101 1333.0
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TABLE 52. -- SALARY INCREASES, 1967-68 TO 1968-69 -
NUM8ER. OF PUBLIC AND NGNPUdLIC 2-YEAR COLLEGES
REPORIINC PERCENTS OF CHANGE IN AVERAGE SALA-
RIES PAID TO CONTINUING FULL-TIME TEACHERS

PERCENT OF CHANGE

NO CHANGE

1

NUMBER OF ToTAL
INSTITUTIONS NUMBER PERCENT

PUBLIC NONPUBLIC
2 3 4 5

16 15 31 6.2

INCREASE OF

LESS THAN 1 OOD 000 ODD

1 BUT LESS THAN 2 2 ... 2 .4

2 BUT LESS THAN 3 2 2 4 .8

3. BUT LESS THAN 4 15 4 19 3.8
4 BUT LESS IHAN 5 17 3 20 4.0
5 BUT LESS THAN 6 83 21 104 20.7
6 BUT LESS IHAN 7 48 12 60 11.9
7 BUT LESS THAN 8 51 11 62 12.3
8 BUT LESS THAN 9 28 4 32 6.4
9 BUT LESS THAN 10 22 6 28 5.6

10 BUT LESS 1HAN 11 59 9 68 13.5
11 BUT LESS THAN 13 19 8 27 5.4
13 BUT LESS TITAN 15 19 ,

. 20 4.0
15 BUT LESS THAN 20 11 3 14 2.8
20 OR MUrC 10 2 12 2.4

TOTAL 402 101 503 100.2

NOT INDICATED 129 18 147

MEDIAN PERCENT OF
CHANGL (.4 6.5 7.2

*PERCENT,' 00 NOT ADD TO 100.0 BECAUSE OF ROUNDING.

6
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TABLE 53. -- SALARY INCREASES, 1968-69 TO 1969-70
NUMBER OF PUBLIC AND NONPUBLIC 2-YEAR COLLEGES
REPORTING PERCENTS OF CHANGE IN AVERAGE SALA-
RIES PAID TO CONTINUING FULL -TIME TEACHERS

NUMBER OF TOTAL
PERCENT OF CHANGE INSTITUTIONS NUMBER PERCENT

PuBL1C NONPUBLIC
2 3 4 5

NO CHANGE 11 10 21 3.7

INCREASE OF

LESS THAN 1 1 1 2 .4
IBUT LESS THAN 1 .. ... 0. ORO .

2 BUT LESS THAN 3 .. 2 1 3 .5

3 HUT LESS THAN 4 .. 7 3 10 1.8
4 BUT LESS THAN 5 .. 17 7 24 4.3
5 BUT LESS IHAN 6 . 63 19 82 14.6
6 BUT LESS THAN 7 .. 41 12 53 9.4
7 BUT LESS THAN 8 .. 49 12 6' 10.8
8 BUT LESS THAN 9 .. 51 9 60 10.7
9 BUT LESS THAN 10 .. 31 8 39 6.9

10 BUT LESS THAN 11 .. 51 12 63 11.2
11 BUT LESS THAN 13 .. 56 6 62 11.0
13 BUT LESS THAN 15 .. 20 4 24 4.3
15 BUT LESS IHAN 20 .. 33 1 34 6.0
20 OR MORE 21 2 25 4.4

TOTAL 456 107 563 100.0

NOT INDICATED 75 12 87

MEDIAN PERCENT OF
CHANGE. 8.7 7.0 8.4

rC



VIII. SALARY-RELATED POLICIES 7N 2.YEAR INSTITUTIONS

THE PRESENCE OF selected salary practices re-
ported by 2-year institutions is summarized in
this section. Also, up-dating the information
reported in previous studies, this section con-
tains a review of the presence and application
of salary schedules in 2-year institutions. The
levels of scheduled salaries and an analysis of
the salary schedule provisions will be ?ublished
separately within a few months. The supplemen-
tary report will follow the format of the ex-
ploratory study issued in 1967 based on the sal-
ary schedules received in the 1965-66 biennial
survey (Faculty Salary Schedules in Public Com-
munity-Junior Colleges, 1965-66, Research Report
1967-R9).

Table 54 shows for each salary policy the
number of institutions which report (a) that the
policy is practiced and is documented in the sal-
ary schedule or in other materials, (b) the
policy Is practiced but the instituelcn has not
documented the policy, or (c) the policy is not
practiced in the institution. The summaries in
columns 7 and 9 of Table 54 show the total per-
centages of institutions and of f;.zulty involved
in each response category.

Qualifications required for initial appoint-
ment (academic preparation)--About three-fourths
of the institutions which employ about five-
sixths of faculty reported having documented
specification of ti.e minimum qualifications re-
quired for initial appointment to faculty status
which includes academic preparation. This doc-
umented provision is more widely observed In
public 2-year institutions (81.1 per-.ent) than
in the nonpublic institutions (50.9 percent).
Among the public institutions this policy is
more widespread among those not having faculty
ranks (b6.9 percent) than among those having
faculty ranks (73.6 percent). This pattern is
reversed among the nonpublic institutions where
this specification is reported by 43.3 percent
of the institutions without faculty ranks and
by 61.2 percent of the institutions having
faculty ranks. Only 5.6 percent of the 2-year
institutions, employing only 3.8 percent of the
faculty reported that they do not have a speci-
fication of academic preparation as a qualifica-
tion for initial appointment to faculty status.

Qualifications required for initial_appoint-
rent Ateachdng experience)--Specification re-
lating to teaching experience as one of the
qualifications required for Initial appointment
to faculty status Is reported to be documented
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by 64.5 percent of the two-year institutions
which employ 75.3 percent of all 2-year faculty.
This policy is more prevalent among public 2-
year institutions (70.0 percent) than among the
nonpublic institutions (39.7 percent). It is
reported more widely among public institutions
without faculty ranks (77.1 percent) than among
the public institutions having faculty ranks
(60.8 percent). Among the nonpublic institu-
tions it is more widely reported among those
having faculty ranks (55.t percent) than among
those rot having faculty ranks (28.4 percent).
About t in 6 of the 2-year institutions reported
that teaching experience is not among the quali-
fications specified for initial appointment to
faculty status.

Qualifications for initial appointment to
faculty status (other)--Documented specification
of qualifications other than academic prepara-
tion and teaching experience is reported by more
than one-fourth of the :'-year institutions which
employ about one-third of the faculty. These
qualifications (reseprch, personal qualifica-
tions, etc.) are more widely reported to be
documented among tie public institutions (29.0
percent) than among the nonpublic institutions
(22.4 percent,. Among both public and nonpublic
institutions the documented policy is more prev-
alent in those having faculty ranks (41.C. per-
cent in public institutions and 36.7 percent of
nonpublic institutions) than in .hose nos having
faculty ranks (19. 9 percent of public institu-
tions and 11.9 percent of nonpublic institu-
tions). More than 2 in S of the 2-year institu-
tions reported that they do not specify research,
pers.)nal characteristics, etc., as qualifications
required for initial appointment to faculty
status.

Faculty salaries interrelated hy_indcx or
ratio - -About 3 in 10 of the 2-year Institutions
reported having a documented policy which pro-
vides that faculty salaries are interrelated by
use of an index or ratio. These institutions
employ about one-third of the faculty In 2-year
instItntiors. This docwrented eractice is most
prevalent among the public institutions which
do not have faculty ranks (43.1 percent). Only
27.8 percent of the public institutions with
faculty ranks and 16.7 percent of the nonpublic
institutions report having a documented policy
which provides for this practice. Almos two-
thirds of the institutions which employ 3 fac-
ulty members In 5 reported this practice is not
followed.
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Objective provisions for salary increments- -
Almost two-thirds of the 2-year institutions
which employ about three-fourths of the faculty
repotted having a documented policy which de-
scribes in objective terms the basis on which
salary incremente are awarded (annual, service,
etc.). This documented policy is reported by
70.0 percent of the public institutions and by
only 39.7 percent of the nonpublic institutions.
Among the public 2-year institutions it is more
widely reported by those which do not have fac-
ulty ranks (79.5 percent) than among those which
have faculty ranks (57.7 percent), More than
one-fifth of the 2-year institutions which em-
ploy about one-tenth of the faculty reported
that their institutions do not describe in ob-
jective terms the basis on which salary incre-
ments are awarded.

Longevity increments--Almost one-fourth of
the 2-ye,r 'nstitutions which employ more than
one-fourth of the faculty report having a docu-
mented policy providing special salary Incre-
ments for longevity. This practice is most
widely reported among public 2-year institutions
which do not have faculty ranks (32.7 percent).
It is reported by 12.8 percent of the public in-
stitutions having faeulty ranks and by 18.1 per-
cent of all nonpublic institutions. More than
seven 2-year institutions in 10 which employ an
almost equal proportion of the faculty report
that their institutions do not award special
salary increments for longevity.

Extended-year contracts related to academic-
year by a formula--About half of the 2-year In-
stitutions, emuloying more than 3 faculty members
in 5, reported having a documented policy which
provides thq the salaries of faculty employed
beyond the academic year (11 or 12 months, summer
school) are related to the academic-year salary
by a formula. This practice is more widespread
among putAc institutions (56.7 percent) than
among the nonpublic Institutions (16.4 percent).
It is more prevalent among institutions which do
rot have faculty ranks (65.7 percent of public
and 14.9 percent of nonpublic) than among those
which have faculty ranks (44.9 percent of public
and 18.4 percent of nonpublic). About 3 insti-
tutions In 8 which employ slightly more than
one-fourth of the faculty reported they either
do not employ faculty beyond the regular academic
year or they do not practice a policy which pro-
vides that the salary of persons employed beyond
the academic year ar.r telated to the academic-
year salary by a formula.

Sj'ecial salary .lifferentials--less than 1

percent of the 2-year institutions which employ
less than 1 percent of the faculty reported hav-
ing e documented policy which provides for spe-
cial salary differentials for men, married Inc-n,
or persons with dependents.

Administrative salaries related to faculty
salaries -- Almost one-fourth of the 2-year insti-

tutions Wvich employ more than one-third of all
faculty report having a documented policy which
provides that administrative and supervisory
staff salaries are related to faculty salaries
by a formula or ratio. This documented policy
is more widely reported among public institu-
tions (26.5 percent) than among the nonpublic
institutions (7.8 percent). bout 7 institu-
tions in 10 which employ about three-fifths of
the faculty reported that they do not follow a
practice watch provides that administrative and
supervisor,, staff salaries are related to fac-
ulty salaries by a formula or ratio.

Formal procedure for communication between
governing hoard and faculty--Abaut one-fourth
of the institutions which employ almost one-
third of tie faculty in 2-year institutions re-
ported having a documented policy which provides
that on matters of faculty salary or welfare, a
formal procedure is maintained by which repre-
sentative.; of the governing board or the admin-
istration agree to confer with faculty repre-
sentatives. This policy is more widely reporred
among public institutions (28.6 percent) than
among nonpublic institutions (12.5 percent). A
policy specifying that the formal procedure in-
clude negotiation between representatives of the
governing board or the administration and the
faculty on matters of faculty salary or welfare
is reported by 11.8 percent of the ,nstitutions
which employ 16.0 percent of the faculty. All
but one of the 74 'rAitutions reporting tha
presence of a documented policy which provides
for negotiation are public institutions. About
two-fifths of the institutions which employ more
than one-fourth of the faculty report their in-
stitutions do not practice the policy which pro-
vides for conference or negotiation between
representatives of the governing board or the
administration on matters of faculty salary or
welfare.

Institutions without faculty ranks, salaries
based, in part, on academic preparation--Among
the 2-year :nstitutions which do not have fac-
ulty ranl.s,rore than four-fifths of the institu-
tions which employ about nine-tenths ofthe fac-
ulty reporter having a documented policy which
provides that differences in salaries paid are
based, in part, on the level of academic prep-
aration completed. This documented policy is
more widespread among the public institutions
(89.1 percent) than In the nonpublic institu-
tions (50.8 percent). Only 3.1 percent of the
selected institutions which employ only 2.9 per-
cent of the faculty reported that they do not
base dtfferen:es in salaries, in part, on the
level of academic preparation completed.

institutiors without faculty ranks, a:gress
in salary related to academic preparation- -About
three-fourths of the institutions which employ
almost seven- eights of the faculty Involved in
the institutions which do not have faculty
ranks reported practicing a documented policy
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which provides that progress toward higher salary
for persons having a given academic preparation
level (B.A., M.A.) depends upon completion of ad-
ditional academic credit. This documented policy
is more widely retorted by public institutions
(84.6 percent) than by the nonpublic institutions
(13.3 percent) which do not have faculty ranks.
0.1y 13.0 percent of the se' cted institutions
which employ only 8.7 percent of the faculty re-
port that they do not follow a policy which pro-
vides that progress toward higher salary for per-
sons waving a given academic preparation level
depends upon completion of additional academic
credit.

Institutions with faculty ranks, qualifica-
tions for appointment or promotion--Almost seven-
tenths of the 2year institutions which have
faculty ranks reported having a documented pol-
icy which prescribes a level of academic prepa-
ration required for appointment or promotion to
a given rank. These institutions employ 78.6
percent of the faculty an institutions having
faculty ranks. Almost one-fourth of he insti-
tutions having faculty ranks, which employ al-
most one-sixth of the faculty, reported that
their institutions do not prescribe a level of
academic preparation for appointment or promo-
tion to a given rank.

Documented description of teaching experience
as a requirement for appointment or promotion to
a given rank is reported by almost three-fourths
of the 2-year institutions which have faculty
ranks. These institutions emploo about an equal
proportion of faculty in institutions which have
faculty ranks. No prescription of teaching ex-
perience is reported by tiros' one-fifth of the
2-year institutions (hav ng faculty ranks) which
employ about one-sixth of the faculty.

Institutions with faculty ranks, salary dif-
ferentials within ranks--About one-third of 2-
year institutions which have faculty ranks re-
ported having a documented policy which provides
that salary differentials are maintained within
ranks on the basis of lev1 of academic prepara-
tion. These institutions employ about two-fifths
of all faculty employed in 2-year institutions
which have faculty ranks. More than half of the
selected institutions reported that they do not
maintain salary differentials within ranks on the
basis of level of academic preparation; these
institutions employ almost half of the faculty
in institutions which have faculty ranks.

institutions with faculty ranks, distribution
among ranks--About one-eighth of the 2-year in-
stitutions having faculty ranks reported having
a documented policy which requires that assign-
ment of a given rank depends on the proportion
of the faculty already having the given rank.
These institutions employ 18.9 percent of the
faculty in 2-year Institutions which have faculty
ranks. About three-fourths of the institutions
having faculty ranks, employing about seven-
tenths of the faculty of institutions having
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faculty ranks, reported they do not practice the
policy which provides that assignment of a given
rank depends on the proportion of the faculty
already having the given rank.

Salary Schedules

In the public schools the u;e of a formal
salary schedule is quite general. It is common
practice among practically all large school sys-
tems to adhere closely to well-defined and pub-
licly announced schedules with stipulated pro-
visions for the entry of new teachers and for
step-by-step increments.

At the other extreme are the institutions
which grant the 4-year or higher degree where
salary schedules, if in effect at all, tend to
be less specific in their provisions. In many
instances, the universties and colleges do no
more than start with an announced minimum for
each rank and leave open the upper levels for
one, two, or perhaps ill ranks. Again, these
senior institutions frequently do not stipulate
the amount of periodic increments.

In the use of salary schedulea the 2-year in-
stitutions seem tc oc:upy a middle place between
the public schools and the 4-year institutions.
Among the 531 reporting public 2-year colleges,
those having official salary schedules predomi-
nate, 433 to 98 as shown in Table 55. Among the
119 reporting nonpublic junior colleges, the
majority (56.5 percent) have no offical salary
schedule at this time. The total number of in-
stitutions contemplAting the adoption of a salary
scale is 4.6 percent of the total number of in-
stitutions reporting.

The agency most widely reported to be respon-
sible for establishing the provisions of the sal-
ary schedule in 2-year institutions is the insti-
tution board or junior college district board.
As shown in Table 56, this is reported by more
than two-thirds of the public and nonpublic
2-year institutions which have salary schedules.
A faculty administration committee of the insti-
tution and/or the state board are next most fre-
quently reported by public institutions as one
Yho is responsible for establishing the provi-
sions of the salary schedule. Third in frequency
of listing is the president of the institution,
reported by almost one-fifth of the public 2-
year institutions which have a salary schedule.

Tables 57 and 58 show that 2-year institution
having salary schedules tend to adhere to then
rather strictly. The same salary provisions are
applied to all departments in 94.6 percent of
the institutions having salary schedules. Also,
only about one-sixth of the 2-year institutions
having salary schedules reported that In order
to obtain faculty in fields of scarcity it was
necessary to offer a prospective faculty member
a beginning salary higher than the schedule pro-
vides for a person with his qualifications.
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TABLE 54. -- SELECTED SALARY PRACTICES IN 650 2-YEAR INSTITUTIONS
HAVING AND NOT HAyINU FACULTY RANKS, 1969-'0

54L6RY PCLICY 440 PR4CTICI

Num6ER OF tNisttruFinnis FULL-TIME FACULTY
PUBLIC NONPUBLIC 7D1AL NUMBER PERCENT

RITH001 wITH 611H0uT wITH Nvo8E8 PERCENT
FACULTY FACULTY FACULTY FACULTY
RANIT5 RANKS RANKS RANKS

2 3 4 5 6 7 8 9

I. OUALIFICkriONS SPECIFIED FOR INITIAL Appo"Nt-
MENT 10 FACULTY STATUS INCLUDE
1A1 ACADEMIC PRERARATIUN

PRACTICED AND DOCUMENTED 258 167 28 30 484 75.6 36,424 84.5
pRACIICED, Nul DuCumENTEU 34 39 30 17 120 10.8 5,066 11.8
NOT PRACTICEL, 5 21 8 2 36 5.6 1,618 3.0
NOT INDICATED 4 3 3 ... 10 907

587 TEACHING EAPER1ENCE
PRACTICED ANL DOCUMENTED 229 138 19 27 433 64.5 32.466 75.1
pRACEICF0, NOT DOCUMENTED 32 45 23 16 116

17:3
4,352 11.5

901 PRACTICED 36 44 25 6 111 5,690 13.2
NOT INDICATED 4 3 3 ... 10 907

ICI RESEARCH, PERSONAL CuALIFICATIONS, ETC.
P080110E0 AND 00060E91E11 59 93 8 18 178 21.8 14,553 33.8
PRACTICED, NOT OCECUmENTEC 71 50 21 15 169 26,4 10,761 25.0
NOT "RACTICED 161 84 32 16 293 45.0 17,794 41.3
NOE INDICATE(' 4 3 3 ... 10 907

2. FACULIY SALARIES ARE I9IERRE14TED BY USE OF
AN 140E8 OR 1,4110 -

pPACTICEU AND DOCUMENTED 128 63 0 9 208 32.5 14,856 34.9
PRACTICED, NoT DECUM(41ED 8 4 4 6 22 3.4 037 1.9
NOT PRACTICED 161 160 55 34 410 64.1 27,435 63.6
NOT INDICATED 4 3 ... 10 901

3. 1HE 08$15 ON w4ICH SALARY INCREMENTS ARE
AWARDED IS DESCRIEAD IN OBJECTIVE TERMS
244,NuAL, SERVICE, ETC.)

PRACTICED ANO 00C08E4TED 236 131 24
77

413 64.5 33,106 76.8
1PR0C1I(ED, NDT OUCUmENTEU 20 37 17 A9 19.9 5,052 11.7

NOt PAA,TICEL, 41 59 24 14 138 21.6 4,950 11.5
NOT INCICATED 4 3 3 ... 10 901

4. SPECIAL SALARY 1NC9E0INTS 440 8514(13
FOR LONGEVITY -

PRACTICED A40 DOCUMENTED 9: 29 15 8 147 23.0 12,009 28.1
PRACTICED, 401 DOCUMENTED 9 4 28 4.4 1.116 2.6
NOT PRACTICED 103 109 44 54 465 72.7 29,091 60.)
601 1N0ICA711) 4 3 ... 10 907

S. SALARIES OF FACULT EmPlOYEO 8172ND THE
ACADERIC yEAR III 00 12 MONTHS, SUMMER
SCHOOL' 841 RELATED EU THE Acop(mI(-
rEAR BALAKY BY A FulmLLA -

PRACTICED AND DOCURESTED 195 102 10 9 )16 49.4 75,706 62.0
PRACTICED, NOT DUCumENTED 32 :9 IS 9 PS 13.5 4,042 11.2
NOT PRACTICED 70 96 42 31 2)9 P.) 11.560 26.8
%Of 1401(41E0 4 3 t ... to 901

6. SPECIAL SALARY DIFFERENTIALS ARE 018EN TO
MEN, MARRIED 08N, Lk 0(11$(011 Wei DERE43EN15

PRACTICED AND 00CUmENIED ... 3 2 s a 139 .3
PRAC1ICE0, NUT DOCU0LN110 2 I 9 1.4 320 .8

NOT PRACTICED 295 227 50 46 626 97.0 42,641 90.9
601 14011)1/0 4 1 1,0e 10 907

1. ADRINISTRATIyE AND SUPERVISORY STAFF SALARIES
ARE AELATLD 10 08(0119 SALARIES 87 A 208211
011 06710 -

P)ACIICE0 647 DOCumENTED 86 53 5 4 146 22.1 15,150 05.6
PRACTICED, 441 OUCu0A4IE0 10 11 S 3 29 4.5 1,246 7.9
NOT PRACTICED 201 161 57 42 461 72.1 26,502 61.5
403 INDICATED 4 3 1 10 BOY
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74811 54. -- SEOECTED SALARY PRACTICES IN 650 2-YEAR INSIITUTIONS
838190 A90 NUT 3,14196 FACutTY

NUM8ER
PUbL1C

54L4RY POLICY ANC: PRACTICE 1INUur AIIN
FACULTY FACIAT.
2891E5 81945

2 3

8. CA RATTER) LF fACL,110 SAlAky LR 4EAF8RE. A

FLRNAL PRuCEOL,f 15 4,41N141%10 MY p41CH
24 E*35E91411895 (4 ML 9U2(9'41',9 (04RD
OK 181 A0519151RATIU9 46813 10 -
161 CONFER 5118 FACULTY REERESENIA1I6E5

PRACIICElt 490 GOCLMENTED 97 51

PRACIACEO, 9)1 00CuOL9130 70 39

901 PRACTIGFU 68 102
I,, 9EG011411 811,1 FACULIY RER.ESCNTATIvES

PRACTICED 8',: 00cD019TED 48 25
PRACIICEO, 99,1 OuCEDIENTtu 5 4

91,1 bRACTILE) 4 4

ICi 91,1 I,CACAIEO 9 1

9. OIFF1839CiS I'. SALARIES PAID 34, EASED, IN

PART, EN 181 ltoEL Uf ACALEPIL PREP.R.1109
cE3,08LETEU -

F06(111E17 .49) 00CuPENTED 261 9.4.
PwACIICEU, 9.1 UoCuRINTEU 2; 9.8.
NUT PRACTICEC 7 *O.A.

9:1 I80IC6114 8 '9.4.

10. 78,.58155 IuAllbu H10-10 543408 708 PER5,J95
HAvIN".. A 5I5EN ACACIMIC 1E3/.94411U% L(dEL
IE.G. P.A., 2.6.1 GEPE905 9PUN CCPLETION
OR ACJI11,941. ACALEVIC CRICII -

PRACTICED A9D °AGRI OE 0 249 N.A.
PAACTI(EO, 991 C.tUCN1EL 22 9.4.
9GT 884CIICEL 2) 9.8.
901 1901(61E0 9 N.A.

2E. A 08E5C8I6C0 LEYFL Uf 1C1,401C 8840484719. 36
8E101wE0 FUR 48801,19411 ER F9uLIIIGN lu A
111w19 8814 -

8491111[D 4Y, D000 E9TEU 9.4. In
FRACIICL., 9.1 0',1.41....11o N.k.
9C4 RACTIEEL, 15
917 INLICAIEE 9.A. 9

12. A 88(5141,10 ., PA4 GO .1114; 1 E.PtRIL9CL IS
41.01940 4(9 AP9,01.114.3N1 LJR P.,,,,j111.1 IU A
Gli49 549N -

PRACTICED AN, /LIC4.19110 5.8. 184
r.L.AcilEfo,

49,11 bLI0O.'....111., .t.A. 12
VJ 904111133 46
'II 1911141r, 9

I.1. 511141 LII7(82.71.15 4.0. 1,1191.191C 41181N
44'.4$ 31 1"3 94SIS (9 1.34,91. L., ACI(ENIC
141819411E9 -

pAACTIC10 890 1/Ao49110 9.8. 02

v91C1:131,9 '. I UlCN.4110 -,.11. 2)
N'.... 31449113.11 9.8. I:19

'dot 19DIC811., 4.11. 29
14. ASSIG.01 (f A 01,11 0.9; 1111905 C51 787

P4'8:4113N (1 784 ACLLTY ALREADY 811911;
G1.39 1149; -

F9.41.311.11. 394 19,(..1.119111, 31,.,A.

EPACTICEI, 1,1 GI.009191(1. 24
97t 8481111L

9.1.
164

NO POIC4134 A::: 9

1./11 11(85 9 .1C, 10 A.3 PL 141,111011,91 5.1(8 ru Fl(uof
1119$ 11 108),V,4 14 131 IC. 115111011,0 4-ICH m851 FACAT. .11.1.

84925, 1989-70 1CUN11NuED:

UF 195111011 0 N5
NOuRU8L1C TOTAL.

411800 61198 NUMBER PLRCENT
EiCULTY FACULTY
94915 P4.045

4 5

6 8 162
25.813 b 128

43 32 245 3.0

1 74
2 /1

I 9

111/..;

1.4
5 2 21

)1 N.A. 292 82.5
26 51

145.I.

'''411,1:::

IT4 .A.

4 11

22 4,A. 268 75.9
17 N.A. 39

2) N.A. 46 1).01

10 N.l. 18

3) 1E6 69.1
'.,4. 4 22 8.2

6 61 22.1
Z.:: 1 10

N.A. )1 195 72.5
N.A. 12 24 8.9

5 50 18.6
'.....:: 3 10

9.1. 13 91 35.5
1.4. 11 54

N.A. 82 1)2 151..12

4,11. 3 23

N.A. 2 35
,,,A. : el

II./
10.9

9.71. 37 201
N.A. 5 14

FULL-TIME
NUMBER

249,C;2416

10.550

6,163
423
729

1,783

21,161

683
1,290

19,970
1.160
2,021
1,184

14.896
2,264

540

14,016

3:0481
710

1,605
1,815
8,883
3.359

5.591
9,051
11,147

490

FACULTY
PERCENT

9

g..21

25.0

16.0
1.0
1.7

91.0
6.0
2.9

116.3

5.0
8.1

78.6
6.1
15.2

24.8
8.8
16.4

41.5
10.0
48.5

11.4
10.8
70.5

ft)



76

TABLE 55. -- OFFICIAL SALARY SCHEDULES - NUMBER OF
PUBLIC AND NONPUBLIC 2-YEAR COLLEGES REPORTING

AN OFFICIAL SALARY SCHEDULE, F4LL 1969

ITEM
1

INSTITUTIONS 6ITH NFFICIAL

PUBLIC
2

NONPUBLIC
3

TOTAL
4

SALARY SCHEDULE 433 52 485

INSTITUTIONS WITH NO OFFICIAL
SALARY SCHEDULE 98 67 165

INSTITUTIONS THAT CONTEMPLATE
AOOPT1NG A SALARY SCHEDULE 11 19 30

INSTITUTIONS tITH NO SALARY
SCHEDULE THAT DO NUT PLAN
ADOPTION OF ONE 87 48 135

TABLE 56. AGENCIES. GROUPS OR INDIVIDUALS RESPONSfBLE
FOR ESTABLISHING THE PROVISIONS OF THE SALARY SCHEDULE

IN 478 2-YEAR

AGENCY, 6ROUP uk
INDIVIDUAL RESPONSIBLt

1

INSTITUTIONS, 1969-70

NUMBER OF MAL
INSTITUTIONS NUMBER PERCENT

PUBLIC NONPUBLIC
2 3 4 5

STATE LEGISLATURE 67 ... 67 7.7

SLATE BOARDTOF PUBLIC,
JUNIOR COLLEGE, OR
HIGHER EDUCATION) 91 ... 91 10.4
INSTITUTION BUARO, OR
JUNIOR COLLEGE DISTRICT
BOARD 290 35 325 37.3
PRESIDENT OF THE
INSTITUTION 80 20 100 11.5
FACULTY COMMITTEE 75 1U 85 9.7
ADMINISTRATIVE STAFF OF
THE INSTITUTION 45 16 61 7.0

FACULTY/ADMINISTRATION
COMMITTEE 100 12 112 12.8
OTHER 30 1 31 3.6

TOTAL OF COLUMN 778 94 872 100.0

NUMBER OF INSTITUTIONS
REPORTING 428 50 418
NOT INDICATING 5 2 7

7
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TABLE 57. EXTENI TU tNHICH SALARY SCHEDULE PROVISIONS
APPLY UNIFORMLY TO FULL-TIME TEACHERS IN ALL DEPART-

mENIS IN 480 2-YEAR INSTITUTIONS, I969-70

ITEM
MimLER OF TLITAL
INSTITUTIONS NUMBER PERCENT

PUBLIC NONPUBLIC
1 2 3 4 5

SALARY PROVISIONS APPLY
UNIFORMLY TO ALL
DEPARTMENTS 406 48 454 94.6

HIGHER SALARIES ARE
PROVIDED IN CERTAIN
DEPARTMENTS 23 3 26 5.4

NUMBER OF INSTITUTIONS
REPORTING 429 51 480 100.0
NUT INDICAIING 4 1 5

wITH NO SALARY
SCHEDULE 90 67 165
TOTAL 531 119 650

TABLE 58. DEVIATIONS FkUh SALARY SCHEDULE
TO uRTAIN TEACHERS IN FIELDS OF SCARCITY,

477 ?-YEAR

PRACTICE

CANDIDATE WAS OFFERED A
HIGHER SALARY THAN THE

INSTITUTIONS, 1969-70

NUMhER OF TOTAL
INSTITUTIONS AJWitk PERCENT

PU0LIC NONPUBLIC
2 3 4 5

SCHEDULE PROVIDES /8 6 84 17.6

II WAS NOI NECESSARY 10
DEVIATE FROM THE
SCHEDULE TO OBTAIN
FACULTY IN -ILLUS
OF SCARCITY 348 45 393 82.4

NUMBER OF INSTITUTIONS
REPORTING 426 51 477 100.0
NOT INDICATING 7 1 8

KITH NU SALARY
SCHEDULE 98 67 165
TOTAL 531 119 650

7"I
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IX. SELECTED ADMINIS'l It %TIN E ICES IN 2.1E III INSTI1 UTIONS

REPORTED IN THIS SECTION are selected prac-
tices in 2-year institutions which influence
the characteristics of faculty assignments in
these institutions. These brief summaries may
be useful in institutional planning.

Academie (.all ttaar

The most widely reported calecdar among 2-year
institutions is the two-semester aco.,lemic year.
As shown in Table 59, three-fifths of the public
institutions and about three-fourths of the non-
public institutions reported having two semes-
ters. The three-quarter division of the aca-
delic-year calendar is reported by more than one-
fourth of the public 2-year institutions and by
almost one-sixth of the nonpublic.

Professorial fianks

The classification of teaching staff members
according to rank is an almost universal custom
In 4-year colleges and universities. Again,
practices of 2-year colleges are mixed ')etween
the characteristics of the secondary schools,
having no tanks, ana the characteristics of the
Institutions which grant the 4-year or higher
degree. Pro.essorial rank is reported to be
used in 45.2 percent of the public 2-year col-
leges which employ 47.1 percent of the teachers,
and in 45.0 percent of the nonpublic 2-year col-
leges which employ 46.9 percent of the teachers
(details are in Table 60).

A limited review of trends in the use of
professorial rank is provided in the five most
recent biennial salary studies; this Item of
Information was not included in earlier studies.
the number and percent of public 2-year colleges
having or planning to have faculty rank and the
percents of teachers involved fellow:

Having professorial rank
Institutions Teachers,

Session Number Percent percent

1961-62 59 19.31 14.01

196? 64 104 31.3 36.7

1965-66 144 35.9 34.0

1967-68 201 44.2 45.4

1969-70 230 45.2 47.1

Session

Considering professorial rank
Institutions Teachers,

percent__Number Percent

1961-62 29 9.57 12.77

1963-64 19 5.7 5.4

1965-66 34 8.5 9.7

1967-68 40 8.7 8.0

1969-70 32 6.3 7.2

The number of public institutions having
faculty ranks has increased in a pattern similar
to earlier years, but the proportion of faculty
employed in institutions which have faculty
ranks increased significantly between 1965-66
and 1967-68. When combined with the institu-
tions which report that they are considering
the use of faculty ranks, more than half of
the institutions and faculty in public 2-year
institutions may have an interest in the use
of faculty ranks. Characteristics of the
growth pattern at the 2-year institution
level reduce the validity of any predictions
of future use of this practice.

The number and percent of nonpublic 2-year
colleges having and planning to have faculty
rank as reported in these studies are as fol-
lows:

Session

Having yrofessorial rank

Teachers,
percent

Institutions
Number Percent

1961-62 25 15.7% 16.1%

1963-64 35 22.9 21.9

1965-66 17 24.3 28.1

1967-68 43 33.1 40.7

1969-70 49 45.0 46.9

Session

Considering faculty rank
Institutions Teachers,

percentNumber Percent

1961-62 18 11.31 12.6%

1963-64 15 9.8 8.9

1965-66 .. 21 13.8 13.6

1967-68 16 12.3 8.9

1969-70 15 s3.8 15.6

`..1



The pattern of growth in the use of profes-
soriat rank among nonpublic 2-year colleges is
similar to that of the public institutions, but
in earlier studies the extent of use has been
lower among nonpublic than among public 5.sti-
tut ions.

With the continued growth in the size and
complexity of 2-year colleges, the accompanying
interest in adopting or improving existing sal-
ary schedules among many 2-year institutions
and the influence of the Interest at all levels
to provide appropriate compensation for out-
standing competence or added responsibilities,
the outlook is for this practice to be a con-
tinued Issue at the 2-year institution
level.

Part:rime Teachers

In this report a part-time teacher is defined
as a part-time employee of the 2-year college.
This excludes administrative officers who do
some teaching.

The wide differences in the characteristics
of 2-year institutions are reflected In the wide
range of practices in the employment of part-
time teachers as shown in Table 61. Among the
institutions which reported using part -time
teachers, about three-fifths indicated they em-
ploy from 1 to 19 persons in these positions;
more than nine part-time teachers are reported
by 3 public institutions in 5 (60.3 percent) and
2 nonpublic institutions in 5 (40.3 percent).
The number of part-time teachers employed by a
2-year college ranges as high as 1,297 among
the pui.lic and to 117 in the nonpublic institu-
tions.

The following summary of the mean numbers of
part-time teachers reported in earlier studies
of this series shots that the numbers of part-
time teachers per institution is increasing:
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Year
Mean nuJper of part-time teachers
Public Nonpublic Total

1955-56 ... 27 7 20
1957-58 ... 22 7 17

1959-60 ... 29 10 23

1961-62 ... 27 6 20
1963-64 ... 32 7 24

1965-66 ... 32 7 25

1967-68 ... 36 10 29

1969-70 ... 53 12 45

Periods of Faculty Duty

Increasing interest in the expectations of
the institution about faculty presence on the
campus prompted a request that institutions re-
port whether the institution requires that fac-
ulty members be present on campus for a speci-
fied number of lays per year and/or h "urs per
day, without reference to classroom and confer-
eace duties. The summary in Table 62 shows that
more than half of die public 2-year institutions
(54.0 percent) and about one-third of the nonpub-
lic 2-year institutions (34.5 percent) require
the faculty to he on campus :or a specified num-
ber of days per year. Among the institutions
that reported the number of days required (about
3 public institutions in 5 or about 1 nonpublic
institution in 5 that reported having the :e-
quirement), faculty are required to be on campus
a median of 180 days in public institutio:1: aid
175 days in nonpublic institutions.

About 2 in 5 public 2 -year institutions (40.3
percent) and almost one-third of the nonpublic
2-year institutions (31.1 percent) require the
faculty members to be present on campus for a
specified number of hours per day without ref-
erence to Aassroom and conference duties. Among
the institutions that reported the number of
hours each day they require the faculty to he on
campus (about two-thirds of public institutions
and about half of nonpublic institutions which
reported having the requirement), the red tan is
6 hours in public institutions and S hours in
nonpublic institutions.

(f1
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TARLE 06. -- IYPt OF ACAUERIC-YEAR CALENDAR REPL61110 by
631 2-YEAR 156111TuTICNS, 1963-70

ACADEMIC -MtAi
CALENDAR

NUMo64 OF TOTAL
INSFITUT1043 NUMBER PERCENT

Pu0110 NO56231.10
2 3 4 5

THREE COWERS 145 18 163 25.6
ToJ 5E665TERS 315 El 403 61.3
TWO TRIMESTER, 7; 27 4.2
OTHER 33 6 44 6.9

11511119Tlu95 kEP.DR715, 522 115 637 100.0

69. -- PrOFESSORIAL AA9K5 - 626621 A40 WAPUbliC 2-YEAR COLLEGES R41NT41147ING
OR CONS1DER1NS ESTA6LISHOENT of FACULTY RANKS, FALL 1969

HER

1

15WITUTICNS /HAT 0,35E ES1A7LI5HFC
flCuLTY RANKS

PUBLIC 2-14A3
h266136ER CF

'N511%71045

2

230

COLLEGES
9706639 OF
FULL-116E
FEACK95

3

63.172

NONPUeLIC 2-YEAR CCLLEOES
598(36 OF No,EER OF

15.STITUTIOO. fULL-FINE
131T115

4

49 1,306

1016L
3127,513 OF NUMBER OF

INSTITUTIONS FULL-1115E
TEACHERS

7

279 19.480

T%STITUITUNS L01.30E41.6 15111OLESH-
MEAT OF F*CU11Y 93545

iNsvirumss REPukT146 NO plANS

17 2.10 15 416 47 31003

IS16811SHINti FACULTY KANAS 247 17.635 45 1.042 292 11.675

INSTITUTIONS NOT AESR9,01N5 22 2.121 10 234 12 2.637

1511i. 145117010N5 551 40.915 119 3.020 650 44.019

14(1( 61. -- F397-1141. 113CJ,(95. - FiRLER Lf RuP61C
643 90'0.0610 7-9E116 16111.79 111600153
VARI635 h.REFAS Of PA41-1101 TEACHERS

0.fACI,LO, FALL 1259

NuRiER OF PAR-- N,RrER OF 1 OTAI
!IMF lIAOIti, P,S111J1ILNS 3.O6564 6(6[3N7

1..F111

5

vcoOF 38 e 45 7.1
1-9 1[A(4441 175

6

236 3F.3
10-19 TEACHERS Et 871 123 19.2
20-29 f3ACHER5 57 2 54 8.1
30-39 111C.(95 74 2 26 4.5
40-49 7(606135 76

**;
26 4.,J

S0.14 111tMl%) )1 51 6.5
15-99 tEllto(65 11 1 28 4.3
100.149 1E1C.t4) 24 1 25 7.3
150-191 111(mtal5 14 14 2.2
200 OR 5041 It8Co115 2A 21 4.)

4JR6f4 Of 1511111U1ION3
00J41135 $11 113 555 102.:

751AL F.LRELR F

1.455 21.557

likvA 1% L,F

5342.123E /tec.tes
(.6(0,30

to.
316234,4 X14 8 12
"'FAN 55 17 45
.15. 1.297 II? 1.278

.RELIANs ANC REAN0 II: 7,16513 13 Coorliff 11571!....11C9.1
'LE ST .1cully a` IN CLI.L'. I.
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TAELE 62. -- PERIODS CF FACULTY DUTY - .OPIER OF 2-YEAR iNSTIFUTIONS
FOR A SPECIFIED PERIOD w1TPF,QT REFERENCE TO CLASSROOM AND

NUmbER OF VMS PER YEAR
INSTITOTIC4 TYPE END POLICY NUMBER OF RECUIREFiENT

INSTITUTIONS LCd MEDIAN

REQUIRING PRESENCE
CONFERENCE

HIGH

OF FACULTY UN CAMPUS
DUTIES, 19E.1-70

NUMEER OF HOOPS PER DAY
NUNBFk OF REOUIREMENT

INSTITUTIONS LOW MEDIAN VIER
2 3 4 5 4 7 8 9

PUBLIC INSTITUTIONS

FACULTY ARE h01 RECUIREO TO BE ON CAMPUS
FOR A SPECIFIEU PERIOD 244 AY AX XX 317 XX AX

FACULTY ARE REOUIAEO TO BE ON CAMPUS
FUR 4 SPECIFIED PERIOD 287 XX XII XX 214 11 EA XX

FACULTY ARA REQIIIRED TO BE GS CAPPUS FCA
A !TECIF1LU PERIOD - RtLUIREPENT REPORTED 181 157 :BO 210 141 I 6 L

TOTAL INSTITUTIONS SRI AI WA AM 511 AA AA AR

NONPUBLIC INSTITUTIONS

FACULTY t:t NOT REQUIRED TO FE ON CAMPUS
FOR A SPECIFIED PERIOD 78 Al KA XX oz KR XX XX

FACULTY ARE REQUIREE TO BE ON CAMPUS
FOR A SPECIFICJ PtitiCO AI xX AX XII 11 XX XX XX

FACULTY ARE REWIRED TO BE CN CAMPUS FOP
A SPECIFIED PERIOD - ALQUIREVE.T REPORTED LEO 175 250 14 I 5

TOTAL INSTITUTIONS 1 1 9 K 4 AA 119 RE AR RA

bl
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X. SUMMER EMPLOYMENT OPPORTUNITIES IN 2-YE.111 INSTITro IONS

MANY TEACHERS in 2-year institutions are not in-
terested in or are not available to accept con-
tinued employment beyond the nine-month year be-
cause (a) they are new teachers who entered
full-time service with limited preparation,
lb) the contract of agreement calls for the
continuation of advanced preparation during the
summer, or (c) they are experienced teachers
who feel the need for or are encouraged to seek
further strengthening of their academic back-
grounds.

The salary details presented in Tables 48 and
49 refer to remuneration (exclusive of fringe
benefits) for the academic year of nine months.
Table 63, on the other hand, shows that in many
institutions the possibilities of summer em-
ployment at the institution are limited.

More than nine-tenths (92.1 percent) of the
reporting public 2-year colleges and about three-
fifths (58.8 percent) of the reporting nonpublic
2-year colleges offered a summer session in
1969. The following shows the trend toward in-
creased use of summer sessions, particularly in
public 2-year institutions during the past 12
years:

Summer

Percent of 2-year institutions
having summer sessions

Public Nonpublic Total

Of the 559 institutions offering programs of
instruction in the summer, about one-fifth (19.9
percent) employed 20-29 percent of the regular
teaching staff. Between 70 and 100 percent of
the regular full-tine staff were employed 111 the
summer session of 16.7 percent of the 2-year
college:, having a summer session.

The length of the summer tern (see Table 64)
may be a factor contributing to limited summer
employment opportunities for fult-time teachers.
Of the summer programs offered in 2-year insti-
tutions, the predominant length is six weeks
(32.6 percent). Slightly more than one-fourth
(2t.T percent) carry through eight weeks. Abc...t

3 in 10 summer sessions extend over a period
greater than eight weeks.

The summer session salaries per month are
paid at the same rate as during the acaderdc
year for either all or a majority of summer-
school teachers in more than nalf of the 2-year
institutions as shown in Table 65. The major-
ity of the remaining institutions reported that
their summer session salaries are lower the
during the regular session for all or a majority
of their summer-school teachers. The following
summary shows a possible trend toward ClanEe
from paying the same or higher salaries to pay-
ing lower salaries:

Basis of payment Percent of institu-
for all or major- tions

1957 41.51 36.81 40.2% ity of faculty 1967-68 1969-70

1959 59.8 45.8 55.6 Same 52.7% 51.0'.

1961 63.8 46.7 58.1 Lower 42.6 45.9

1963 70.7 52.6 65.0 Higher 4,7 3.1

1965 77.6 53.3 70.9

The aummary in Table 66 provides a distribu-
1967 85.1 60.5 79.4 tion of both the teaching hours per week and

salary rate per month of the summer session as
1969 92.1 58.8 86.0 compared with the regular academic year. The

The median percent of the regular full-tire
teachers employed in these sessions indicates
that in the institutions offering summer employ-
ment about 1 teacher in 3 was so employed in
his homa institution. This is slightly higher
than the median of 29.6 percent so employed
in 1967.

predominant cltssification of tire required for
sur.met session teaching is the same as during
the academic year, reported by 46.1 percent of
the Institutions reporting both types of infor-
mation. More than half of the institutions
which have the same class hours per week as
during the regular session also pay the same
rate of salary per month of summer session as
during the regular academic session. The nu-,
ber of institutions having summer sessicns

b2



which reported having the same teaching hours
per week and the same salary rate as during
the regular session represent more than 3 in-
stitutionsin 10 that reported both compari-
sons; this is 6.1 percentage points higher

the 25.6 percent reported for summer
of 1)67. The summary shows that in almost
one-fourth of the institutions (23.6 percent)
the number of hours spent per week in class
in the summer session is higher than during
the regular session and the salary rate for
summer session is either the same as or lower
than during the regular academic year. This

\pattern was reported by 20.7 percent of the
institutions for summer 1967.

The various methods of computing compensa-
tion for s..mmer-session teaching are shown in
Table 67. Payment oy credit hour is used more
extensively than cther measures. However, use
of the credit hour and fraction of academic-
year salary are each reported by about one-
third of the public institutions. A review of
practices in public institutions in the most
recent studies suggests a trend away from
payment based on clock hours alone:

....r.=-1-
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Percent of public institutions
Method of 1963- 1965- 1967- 1969-
payment 64 66 68 70

By the clock
hour 25.6% ;2.3% 17.3% 14.1%

By the credit
hour 27.8 26.9 34.7 33.5

By academic
year 20.2 26.9 33.5 32.9

By combinations
of these 26.4 23.9 5.8 8.7

By some other
method 26.4 23.9 8.7 10.8

100.0% 100.0% 100.0% 100.0%

The practices of the nonpublic 2-year colleges
are not as widely divergent as the practice
among public junior colleges. The credit hour
(55.4 percent) and a fraction of the academic-
year salary (23.1 percent) are the most widely
used methods of computing compensation among
the nonpublic institutions.

TABLE 63. -- SUMMER EMPLOYMENT - NUMBER CF PU8',IC AND
NONPUWLIC 2-YEAR COLLEGES KLPuRTING PERCENTS OF

fuct-TIME TEACHERS REC.014KLY EMPLOYED
DURING THE ACADEMIC YEAR wHU ALSO
TAUGHT Ii THE 1969 SUMMER SESSION

PERCENT CF FULL-IIM
TEACHERS EE,LOYED
THE 1967 SUMMER SESSION

NONE EMPLOYED UR '.UT
PiDICAtto
LESS THAN 10
10-1/
20-29
30-39
40-49
50-59
60-69
70-79
80-89
90-99
100

TOTAL UFFLRIN4 Stimw(R
SESSION

101 7L N01 OFFERING
SUMMER SESSIO.

TOTAL kZpORTI,S

PERCENT OFFER1N:, SOOOLK
SESSION. 1969

MEDIAN PERCENT of TOLE-
TIME TEACHERS EMPLOYED
14 TMt 1969 SIMMER
SESS10%

NUMBER of
INSTITUTIONS

PuatiC NONDLAILIC

tOtAL
NUMBER PERCET

2 1 4 5

43 10 5) 4.5
18 25 4.5
51 54
94 17 '9.9
60 10 7u 1/.5
45 52 9.3
62 67 12.0
27 28 5.0
27 25 5.0
25 25
13 1 14 2.5
24 3 27

489 70 559 100.1

42 49 91

531 119 650

92.1 511.8 85.0

16.4 25.9 34.5

PERCENT DO lot ACO IU 100.0 EICAOSE OF ROUNLAN:...

$3
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TABLE 64. -- NUMBER OF SEEKS EMPLOeE0 IN SUMMER -
NUMBER OF PUBLIC AND NONPUBLIC 2-YEAR

COLLEGES REPORTING NuMBER OF SEEKS
OF SUMMER EMPLOYMENT, 1969

NUMBER OF WEEKS
EMPLOYED IN SUMMER

1

NUMBER OF
INSTITUTIONS

PUBLIC NONPUBLIC
2

T 0 T
NUMBER

4

% L

.)ERCENT

5

NOT INDICATED ...... ... ... 040 000 000
3 WEEKS OR LESS 14 5 19 3.4
4 REEKS 1 1 .2
5 WEEKS 26 6 32 5.7
6 WEEKS 152 30 182 32.6
7 WEEKS 8 004 8 1.4
8 WEEKS 133 13 146 26.1
9 WEEKS 17 2 19 3.4
10 WEEKS 45 9 54 9.7
11 WEEKS 37 2 39 7.0
12 WEEKS 53 2 55 9.8
13 WEEKS 2 ... 2 .4

14 WEEKS AND OVER 2 ... 2 .4

TOTAL INSTITUTIONS
REPORTING 469 70 559 100.12

'PERCENTS 00 Nu1 ADD TO 100.0 BECAUSE OF ROUNDIN6.

TABLE 65. -- SuMMEK SESS104 SALARIES - NUMBER OF 2-YEAR
INSTITUTIONS REPORTING BASIS CF PAY,.'ENT OF SALARIES
FOR 1969 SUMMER SESSION AS COMPARED WITH ACAUEmIC

YEAR SALARIES, 541 INSTITUTIONS, 1969-70

BASIS OF PAYMENT

1

SAME RATE PAW DURING
SUMMER AS DURING

NUMBER OF
INSTITUTIONS

PUBLIC NONPUBLIC
2 3

T OTAL
NuMBER PERCENT

4 5

ACADEMIC YEAR TO
ALL TEACHERS 219 27 246 45.5
MAJORITY OF TEACHERS . 18 12 30 5.5

LOWER RAIL PAID OURIN,,
SUMMER THAN DuRINL,
ACADEMIC YEAR Tu

ALL TEACHERS 189 18 207 38.3
MAJORITY OF TEACHERS . 40 1 41 7.6

HIGHER RATE PAID DURINC,
SUMMER THAN DURING
ACADEMIC YEAR TO

ALL TEACHERS 10 2 12 2.2
MAJORITY OF TEACHERS . 2 3 5 .9

INSTITUTIONS REPORTIN. . 478 63 54L 100.0
NOT INDICATED 11 1 18

8
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TABLE 66. SUMMER TEACHING LUAU AND SALARY RATE -
NUMBER OF INSTITUTIONS REPORTINS EACH COMBINATION
OF TEACHING LOAD AND SALARY RATE FOR 1969 SUMMER
SESSIuN AS C11 PARED WITH IhE REGULAR ACADEMIC

YEAR IN 4'44 2 -YEAR COLLEGES, 1969-70

HOURS SPENT
IN CLASS
PER WEEK of
SUMMER SES-
SION COMPAR-
ED WITH ACA-

SALARY RATE
PER MONTH OF
SUMMER SES-
SION TEACH-
ING COMPARED
KITH ACALEMIC

NUMBER OF
INSTITUTIONS

PUBLIC NUNPU8LIC

TOTAL
NUMBER PERCENT

DEMIC YEAR YEAR
1 2 3 4 5

SAME SAME 141 18 159 31.9
LOnER 62 7 69 13.e
HIGHER 1 1 2 .4

LOAER SAME 39 9 48 9.6
LOWER 82 7 89 17.8
HIGHER 3 1 4 .8

H16HER SAME 48 8 56 11.2
EIMER 59 3 62 12.4
HIGHC4 7 3 10 2.0

INSTITuTIDN5
BOTH

REPORTIW,
442 57 499 99.9.

INSTITUTIONS AFPURTING
LOAD DAY B 4 12

INSTITUTIONS
SALARY ONLY

REPORTIN',
36 6 42

NOV INDICATED 3 3

.PERCENTS DU NOT ADD TO 100.0 BECAUSE OF ROUNDING.
..ALL OR vAJUATTY of TEACHERS

TADLE 67. -- SESSION TEACHING - AIMAER CF 2-YEAR
INSTITUIIUNS REP6KTING '.LASH AL USED 10 OETERmINt

TACULEY SALARIES, 546 INSTITUTIONS. 1969-70

N'Jk.LI.v OF ILT4
!AASORE USED INSTITUTIONS iOMTIER PERCENT

POT,LIC '.0NPUBLIC
3 4 5

CLOCK 11004 ONO 68 6 14 13.6
CREDIT HOUR ONLY 161 36 197 36.1
FRACTION ONLY I5A 15 173 31.7
CLUCK HOUR AND CREDIT 6 1 1 1.3
CLUCK HOUA ANu
FRACTI104 3 ... 3 .5

CAFOIT HOUR 4,D
FRACTION 30 1 31 5.1
All THREE 3 .06 3 .5
OTHER 52 6 54 10.6

INSTITuTIu4S REPORTIN,, . 4/41 65 546 1n0.0
NOT INDICATED 5 13
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XL SALARIES PAID TO ADMINISTRATIVE OFFICERS IN VVEAR INSTITUTIO

Tables 68 and 69 show the 1969-70 salaries
paid to admini3trative officers in 2-year in-
stitutions. The public institutions reported
20 positions with sufficient frequency to jus-
tify calculation of median and quartiles of sal-
aries. The nonpublic institutions listed 15.
As in the salary pattern for teachers, officials
in the public 2-year colleges receive higher
salaries than their counterparts in nonpublic
2-year colleges.

Public Institutions

The salaries paid to 515 chief administra-
tive officers in public 2-year institutions
range from $36,000 and over down to the $12,000-
$12,499 interval,a median of $23,788. The Chief
administrative officer may be the president,
dean, or director, not the superintendent of
schools. An annual salary of $31,000 or more
is paid to 5.0 percent of the chief administra-
tors and 10.9 percent are paid $29,000 or higher.
The median salary is an increase of 20.9 percent
over the median of $19,677 observed among the
salaries of 449 chief administrators two years
ago.

For the first tire information was requested
about the presence and amounts contributed by
the institution in selected areas of noncash
compensation for selected administrative posi-
tions in 2-year colleges. bkoblems in defini-
tions of coverage and costs led to inconsis-
tencies in interpretation by the respondents.
The compensation areas most widely reported
are surnarized to provide a general indication
of the extent and impact of these benefits to
persons in selected administrative positions.

The following shows the presence cf specific
types of noncash compensation reported for the
position of chief administrative officer ard
the percent of annual salary which Is added by
the institutional contribution to the benefit.
Data are not included for contributed person-
nel (not being paid full salary). See Awaix C.

Type of noncash
com_zensation

Percent of
465 public Average of
institu- the percents
tions re- of annual
porting salaries

Social security 50.3% 1.8%
Retirement 60.6 7.0
Insurance 65.6 1.1

Housing 9.9 10.9
Other (automobile al-

lowance, servants,
club dues, etc.) 18.5 6.2

Total of items above. 62.62 9.72

The salaries are reported for 454 chief stu-
dent affairs officers in public 2-year institu-
tions whose median annual salary is $16,292.
The chief student affairs officer may be iden-
tified as the dean or director of students.
The salaries paid to this position range from
the $27,500-$27,999 interval down to the $7,500-
$7,999 interval. An annual salary of $23,500 or
higher is paid to 5.1 percent of the chief stu-
dent affairs officers in public 2-year institu-
tions and 11.2 percent are paid $22,000 or more
this year. The 1969-70 median salary is an in-
crease of 22.1 percent over the median of
$13,338 reported for 385 persons in this posi-
tion in 1967-68.

The following shows the presence of specific
types of noncash compensation reported for the
position of dean or director of students and
the percent of annual salary which is added by

the institutional contribution to the benefit.
Data are not included for contributed personnel
(not being paid full salary). See Appendix C.

Type of noncash
compensation

Percent of
424 public Average of
institu- the percents
tions re- of annual
porting salaries

Social security 50.27: 2.6%
Retirement 59.7 7.3

Insurance 65.6 1.5

Housing 0.5
Other (automobile al-

lowance, servants,
club dues, etc.) 5.9 3.2

Total of items abova. 81.47 8.4%

The salaries of the chief librarian are
third most frequently reported with salary in-
formation forwarded for 417 persons this ses-
sion. lie salaries of chief librarians range
from the $23,000-$23,499 interval dcwn to the
$5,000-$5,499 interval with a median of
$12,558. An annual salary of $19,000 or higher
is being paid to 4.6 percent of the chief li-
brarians in public 2-year institutions and 4.6
percent are being paid $17,500 or more. The

median salary for 1969-70 is an increase of
20.3 percent over the redian of $10,439 reported
among 354 chief librarians in 1967-68.

The following shows the presence of specific
types of noncash compensation reported for the
position of chief librarian and the percent of
annual salary which is added by the Institution-
al contribution to the benefit. Data are not
Included for contributed personnel (not being
paid full salary). See Appendix C.



Type of noncash

Percent of
408 public Average of
institu-
tions re-

compensation porting

Social security
PrAirement
lusurance
Housing
Other (automobile al-

lowance, serv,nts,
club dues, etc.) ..

50.2%
58 8
64.7

0.2

3.2

the percents
of annual
salaries

3.2%
7.0
1.6

3.1

Total of items above. 80.4% 8.5%

The 1969-'0 annual salary is reported for
:71 chief business officers in public 2-year
institutions. The title of this position may
be business manager or director of business.
The salaries range from $27,500-$27,999 down
to $5,000-$5,499 with a median of $14,625. An
annual salary of $22,500 or more is being paid
to 5.1 percent of the chief business officers
in public 2-year institutions and 10.0 percent
are being paid $21,000 or more in 1969-70. The

median salary is an increase of 17.6 percent over
the median of $12,435 observed in 1967-68 among
the salaries of 343 persons having this position.

The following shows the presence of specific
types of noncash compensation reported for the
position of chief business officer and the per-
cent of annual salary which is added by the in-
stitutional contribution to the benefit. Data

are not included for contributed personnel (not
being paid full salary). See Appendix C.

Type of noncash
compensation

Percent of
360 public Average of
Institu- the percents
tions re- of annual
porting salaries

Social security .. 57.8%
Retirement 65.8

Insurance 71.4

Dousing 0.3
Other (automobile al-

lowance, servants,
club dues, etc.)

Total of items above 87.2%

2.8%
7.2

1.5

3.1

8.7%

The 1969-70 annual salaries are reported for
257 persons serving as the chief academic of-
ficer. These ray have the title of academic
dean or academic vice-president. The salaries
range from $29,500-$29,999 down to $9,000-
$9,499 with a median of $18,420. An annual
salary of $25,000 or more is paid to 5.1 percent
of the chief academic officers and an annual
salary of $23,000 or more is reported for 11.3
percent of these officers. The median salary
for 1969-70 is an increase of 20.8 percent over
the median of $15,250 reported for 299 persons
in 1967-68.

Data for other positions are:

Position

Registrar 254 $12,400 19.8%
Dean or director of
guidance 243 .3,096 27.1

Dean or director of
technical- vocational
education 231 16,438 18.5

Dean or director of
evening or extended
day sessions 221 15,531 16.5

Dean or director of
admissions 201 13,625 15.3

Assistant or associate
dean 135 17,096 22.9

Director of public,
relations 156 12,045 17.8

Dean or director of
instruction?/ 260 18,227 18.8

Director of athletics 140 12,938 20.0
Dean or director of
adult education 126 13,389 15.8

Director of institu-
tional research 95 15,313 18.9

Dean of women 56 12,833 25.2
Dean of men 46 16,000 36.7

at Salaries were reported for 121 persons in
this position in 1967-68.
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Number 2-year

re- Median Ln-

22!tt0 salary crease

Nonpublic In slit to low,

Salary information was reported for 99 chief
administrative officers in nonpublic 2-year in-
stitutions. The salaries range from 530,000 and
over down to the $6,000-$6,500 interval with a
median of $18,188. An annual salary of $25,000
or more is being paid to 11.1 percent of these
chief administrative officers. The median salary
In 1969-70 Is an increase of 10.6 percent over
the median of $16,438 reported in 1967-68 for
109 persons in this position.

The following shows the presence of Epecifi:
types of noncash compensation reported for the
position of president in nonpublic 2-vear insti-
tutions and the percent of annual salary which
is added by the institutional contribution to
the benefit. Data are not included for contrUa-
uted personnel (not being paid full salary).
Sec Appendix C.

Type of noncash
compensation

Social security
Retirement
Insurance
Housing
Other (automobile al-

lowance, servants,
club dues, etc.)

Total of items above.

Percent of
99 nonpuh- Average of
lit insti- the percent;
tut ions of annual
reporting salaries

62.6% 2.21

62.6 7.9

72.7 1,8

49.5 14.0

24.2 9.2

82.8% 20.31
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The median annual salary of 79 persons hav-
ing the position of academic dean or vice-presi-
dent for academic affairs (chief academic of-
ficer) in nonpublic 2-year institutions is
$13,292. An annual salary of $18,000 or more
is bei-g paid to 8.9 percent of persons in this
position. The median salary in 1969-70 is an
increase of 13.7 percent over the median of
$11,688 reported in 1967-68 for 79 persons in
this position.

Salaries were reported for 90 persons having
the position of chief business officer in non-
public 2-year institutions. The median annual
salary of $11,286 is an increase of 11.8 per-
cent over the median of $10,096 reported in
1967-68. An annual salary of $18,000 or higher
in 1969-70 is being paid to 6.7 percent of the
chief business officers.

The following shows the presence of specific
types of noncash compensation reported for the
position of business manager or director and
the percent of annual salary which is added by
the institutional contribution to the benefit.
Data are not included for contributed personnel
(not being paid full salary). See Appendix C.

Percent of
90 nonpub- Average of
lic insti- the percents

Type of noncash tutions of annual
compensation retorting salaries

Social security 73.3% 3.21
Retirement 52.2 6.1

Insurance 64.4 1.9

Housing 10.0 14.8
Other (automobile al-

lowance, servants,
club dues, etc.) 8.9 3.2

Total of items above. 82.2% 10.41

The median aunual salary of the chief li-
brarian in nonpublic 2-year institutions in
1969-70 is $9,295 among 89 persons for whom
salary information is reported. The median is
an increase of 19.9 percent over the median of
$7,750 reported in 1967-68. An annual salary

of $12,000 or higher is being paid to 9.0 per-
cent of the chief librarians in nonpublic 2-
year institutions.

The following shows the presence of specific
types of noncash compensation reported for the
position of dean or director of libraries and
the percent of annual tala:y which is added by
the institutional contribution to the benefit.
Data are not included for contributed person-
nel (not being paid full salary). SeeAppemINC.

Type of noncash
compensation

Percent of
89 nonpub- Average of
lic insti- the percents
tutions of annual
reporting salaries

Social security 69.7% 4.0%
Retirement 50.6 6.2

Insurance 68.5 1.6

Housing 7.9 9.8

Other (automobile al-
lowance, servants,
club dues, etc.) 3.4 2.7

Total of items above. 83.1% 9.5%

The median salaries and the percent of in-
crease in median salaries during the past two
years of other widely reported administrative
positions for which reasonably comparable data
are available .re as follows:

Number
re- Median 2-year

Position ported salary increase

Dean or director
of students 81 $10,442 12.1%

Registrar 58 9,000 18.3
Dean or director

of admissions. 68 10,214 7.5

Director of pub-
lic relations. 64 9,444 6.4

Dean or director
of guidance 35 9,438 10.0

Dean of women 25 8,250 5.6
Director of
athletics 23 9,583 11.9

Dean of men 13 8,875 20.3

8



TABLE 6r A.-- ADMINISTRATIVE OFFICERS' SALARIES. PUBLIC. DISIRIEJUTICN OF SALARIES PAID TO AOMIN1STRA1IVE
OFFICERS IN 469 PUBLIC 2-VEAR 1N5T11UT/UN5. 1969-70

SALARY RANA
CHIEF ASSISTANT ACADEMIC
ADMEN- 4EP1N- VICE
15754- ISIRA- PRESIDENT
fIvE TI YE LR DEAN
LFFICER LUKER

DEAN
OF
STUDENTS

89

OUSINESS DEAN OR OIRECTOR OF
MA,140ER INSTRUC- INST1TU- TECHNICAL- EVENING ADULT

TION 810N43. VOCATIONAL SESSION EDUCATION
RESEARCH EDLtAIION

2 3 4 5 6 6 1()

116,0,,5 :..D 121E5 5 ... ... ... ... ...
15.05.2.-15.994 . 2 ... ... ... ... ... ...
34.02,-34,311 t ...
33,00J-13.491 . , ... ...

32.00:. -52.992 . 5 ... ... ... ... ... ...
11,02...-31.9W S ... ... ...
30,02 m3u.944 It. ... ... ... ... ... ... ...
;:9.52J-1,6990 5 I ... ... ... ... ... ...

29,0(0-20.490 ... ... ...
28,50)-2e.990 ... ... ... ... ... ...
28.00,-15.49i I ... ... ... ...
27,500-17,940 11 4 1 I I I I ... ...
27.00C-21.494 I. I I 1 / ... I ...
26.500-26.994 1) 1 ... 1 ... ... ... ...
26.020-26,491 . 21 3 2 2 ... ... ... ... ... ...
25.52:-25.941 IS 2 ... I ... ... ... ... ...
25.0, -25.444 38 6 ... 3 3 ... 2 t
24,50.1-24,99 II 3 4 I 2 ... ... ... I

24,25.-24,49, 26 2 2 4 1 4 I 1 2 1

23,50-22.930 /3 5 5 II 3 9 ... ... 3 ...
23.000-23.44o . 14 1 6 5 2 3 I 5 3 I

22.50,:2e.494 . 14 ) 7 II 6 8 t 4 S 3

12.0,"22,54, . 11 5 12 12 6 7 2 2 4 4,1

11150A- 21,14'li 4 11 8 4 13 6 11 2 3 2 2

'1.000-21.491 . 21 5 II 8 4 14 1 3 7 ..

0.5-2..999 . 15 10 4 11 6 13 2 8 10 1

0.02^-20:499 . 12 6 II 2,.) 5 13 I 7 7 4

915U,- 18,44.. 2 3 5 13 0 9 7 5 6 I

9,01,-1'0.490 1) 1 11 B 4 12 12 7 I

6,5i,-15.47., . 34 II 16 19 1 13 3 14 6 2

8,52 -18,448 . 26 9 22 16 1 11 6 8 6 2

2.5c0-11050 . 9 4 16 11 3 IS 6 14 9 2
1,0C4-17411 Ij 4 9 24 I 15 3 14 Il 3

6.500-15.994 . 7 8 12 17 3 11 3 II 7 4

6.0vC-12,441 . It 1 11 24 6 12 4 /? 6 3

5.52',-15,994 . 5 8 S 9 0 8 6 6 II 4

5,0,1-15,49i . I.., 4 7 25 t 17 4 8 8 9
5.5-141994 . I s 6 14 ID 9 2 10 9 9
4.02 ,-.14.490 10 8 8 21 9 1 11 l0 7 5

3,55:' -13,999 . 5 3 7 24 7 6 2 12 12 2

'eV7.-1).497 2 4 1, 2.i 5 11 6 IS to 9

1.50:2-17.919 a 7 5 5 I) 6 7 2 II 10 9

7.00!- 12.49. . I 5 4 20 I 4 4 14 16 11

1.5...f-11.991 . ... 8 1 12 4 I 4 3 5 8

1 . 00' - 1 I . 49 9 . 6 4 11 3 6 1 5 6 7

0.55,- 15,18. . 3 2 11 0 1 2 1 2 5

t.0,J,,--11.498 . .. 2 I I/ ) ... 1 2 9 9

9.5' - 0.308 . ... I 4 5 .40 3 5 5 4

9.00,-- 4.44. . ... I I 4 4 .. 2 2 4 I

8.53,- 9.993 . ... ... 00 I
4 00 .... 1 1 2

9.02. -F.448 . 1 ... I L ... I ... ... ...
7,5)0- 1.998 . ... I ... I 2 000 800 0 MO. 00
1000: .. 7.499 a .00 00 Oa. i.. 2 ... ..0 000 1 Sall

6.50:- 6.111 . ... ... ... ... 2 ... ... ... 1 ...

6,000- 6,494 . ... ... ... 3 ... ... I ...
5.520. 5,84. . .. ... ... ... ... ... ... 4.0 .. 00
5.00f- 5.493 . ... ... .. ... ... ... ... ... / ...
4,521- 4.990 . ... ... ... ... ... ... ...
4.00L- 4,498 . ... ... .. ... ... ... ... ... ... ...

411(4 14,,,,,C0 ... ... ... ... ... ... ... I ... ... 00.11

4.,..814 (4
140111:0,15
'CR of,,,m 585-
3351 1.1
ft(rrotit 515 161 257 454 371 280 15 1)I 221 116

f/AST L.4;TILL 141/1r5 1 15.351 0 19.255 4 13.018 817,338 t 15,553 1 17,985 1 11058 1 12.56) 111,116
mkE114. SILAAT 5 73,161 5 15.235 1 1.1520 5 16,252 1 14,675 1 18,321 1 15013 t 55.636 1 15.511 1 12,219
1m140 I01.11111 1 78.711 1 21,021 1 21.095 1 89096 5 19.153 1 20.962 6 18.473 t 111,1113 11 19,196 1 16,06)

89
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TABLE 68 8.--ACm1NISTRATIvE OFFICERS. SALARIES, PUBLIC. DISTRIButION OF SALARIES PAID TO ADMINISTRATIVE
OFFICERS 14 469 PUELIC 2-4644 1,45111U1IONS. 1969-TO

DIkECTLIR DTRECTUR 0E84 OF DEAN CF LIRECTOR DIRECTOR DIREC1r IEF REGISTRAR. ASSISTANT
SALARY RANI,! OF OF MEN 4r...4EN OF CF PUBLIC OF IbRAR184 OR

GUIDANCE 5100197 ATHLETICS 6E0411E45 AOmjss- 35SICIA1c
TEST/N(.1 tONS 067.

2 3 4 5 6 7 8 10 11

)25,000-25.49v . ... ... ... ... ... 2

24000-24,98) . ... ... ... ... ... 1 ... 3

24,000-24,492 . ... ... ... 1 I
23,500-21,994 . I ... ... ... ... ... 1 ... ...

23,000-23,491 . 1 I ... ... 1 ... 1 ... ...

22,500-22.994 3 ... 2 1 I ; ... 1 ...
22,000-22,49v . I ... t I 2 I 1 ... ... ...
21,540-21.99 . 3 2 2 ... ...

1
1 4 2 1 1

21,000-21,499 . A ... ... 2 ... 5 2 I ...
20,500-20,994 1 1 2 ... 3 1 2 3 3 8

20,040-20.494 3 1 ... 4 1 1 2 I 9

19,500-19,990 I ... 7 ... ... 4 4 7 3

19,000-19,499 . S ... 1 4 3 t 5 5 7

10,500-18,994 . 7 ... 1 1 1 8 7 3 8
16.000-18,490 . 6 1 1 ... 2 2 4 10 7 8
12,500-12.994 . $ 7 2 I 1 3 3 a 2 7

17,000-37,498 . 5 ... 6 3 1 2 3 10 CO 11
16,500-16,999 9 3 2 3 3 2 5 10 4 7

16,000-16,499 . 6 I 2 8 3 5 18 7 2

15.500-15.994 . S 1 I 1 4 2 10 13 5 3

15000-151494 . 10 1 1 3 6 9 8 14 S 7

14,500-14,991 10 ... I 2 6 7 13 13 12 8
14,000-14,499 . 11 1 2 1 4 9 12 25 6 7

13.500- 11.999 . 10 3 3 3 12 6 14 11 10 1

13,009-13,494 13 2 2 I 7 4 1 24 19 5
12,500-12099 . 18 5 2 3 6 9 12 50 14 6

12,000 -12.492 . 37 3 1 7 11 11 12 29 20 2

11,500-11,998 . 17 ... ... 5 9 20 26 17 ...
11.040-11,494 . 13 1 i 5 6 10 16 22 6 3

10,500-10.999 . 11 2 3 1 I. 7 13 30 11 1

10,007-10,499 . 14 I ... 3 10 9 3 20 15 3

9,500- 9.99. . IT 3 2 4 7 6 3 16 8 2

9,007- 9.490 33 3 1 4 2 6 2 20 10 3

6000- 8,994 . 3 5 3 7 4 5 4 17 7 1

0,000 -8,494 . 1 2 ... 4 4 8 1 14 11 1

7,500- 7,998 . I ... ... 4.4. 5 1 4 060 ...
7,000- 7,491 . ... ... ... 2 ... 4 ... 3 5 I

6,500- 6,991 . ... ... ... ... ... 1 2 ) ...
6,000- 6.497 . ... 4.4. 004 ... 81,4 04 MO. ... 3 ...
5,500- 5.999 . ... .60 .64. 004 8.6 mile Om. $ 400
5.000- 5.493 . ... ... ... ... 2 ... 2 04P
4,500- 4.597 . ... ... I ... 2 ... 1104 1 ...
4.000- 4.499 ... ... ... ... ... ..0 044 .04

7.1801 14000 ... ... 1 ... ... ... ... ... 006

..u48EX OF
INDI VII OILS
FOR 6H,9 SAL -
841E5 AR6
AEPORTCD 247 44 45 56 140 156 201 413 714 135

FIRS7 4811111.1 1 14,941 S 9,633 1 17.625 6 9,625 S 30.750 1 9.111 1 11.606 1 10,604 t 10,050 6 14,136
Mt0114 59(867 S 12.016 1 17,667 l 16,000 1 12,311 1 32,136 1 12,045 t 11,625 1 12,156 5 12,400 5 ,7,096
THIAD 00881133 1 16,766 $ 16,500 1 10,258 1 16,570 S 15.250 1 14.571 6 15,636 6 15,170 s 14.938 1 19,718
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6,0 u.INISTRAIIVE OFFICERS' SALARIES, NIAROBLIC. UISTRIBUTION OF SALARIES PAW TO
AUMINISTRATIWE OFFICERS IN KO NLYOUBilC 2-YEAR INSTITUTIONS, 1969-70

CHIEF ASSISTANT 4CADEYIC CEAN AUSINES$ LEAN OR JIRECTOR OF
AERI%- ACPIN.. VICE OF MANAr,ER INSTRJC- INSTI1U- TEC,.NICAL- EVEININS ADULT
ISTA4- ISTRA- PRESIOENT STUDENTS TION TIONAL voce.Tio4AL SESSION EDUCATION
111t FIVE LR CEA% RESEARCH E0A.41104
OFFICEA OfFICER

1

136040 Ai0 C.ER
351000-35.992
34.000-34.994
33106,-131991
32.0o.J...3219111

...

...

... ... ...

...

............

...

...

.1.

...

...

...

11

...............
31100;.-11199.0

I ... ... ... ...... ......
2950bd-22.492

"1
... ... ... ...

29100C-22,494 I ... ... ...
2250-281.994 ... ... ... ... ...
23.00,2d149. ... ... ...
27.500-27199r 2 5.6 0.6
27.000,27.490 ... 400 o.d RR* *SO
26.50J- 26.999

4 I 1 moe OdO 6.6
25.300-25.994 ... ... MO@ .06 .00 0.1
250:40,25.494 3 ODO 000 0.4
2411505-24.994 ...
24000 -14.494 4 OM. P.M 6.4
231500-994 I 400 Po. 0.4 OP4
23000-27,491 2 ... 1 ... ..1
22,500-21.994 3 ... @SO .60

12.0LC-22.497
21,5:J3-21090

3

... 0.0 600 oil@

21.000-21,52 4. ... ... ..4 od4 044
20150C-20944 2 ... ... 000 .40 440 OD.
20.0E,L -2,11494 9 ... 3 ... .00 1 111.0 110. 400
19e$07.-19.997 s ... ... ..4 000 604 00.
19.500-19,594 s ... .P4 000 .01 006 144
10,50'......10.994 I I I 1 ..4 004 16.
11000-101.497 4 1 2

.i

i .01 .00 66.
12,s00-112,994 2 ... 4 06
17.06C,17.494 ... I 4 ... 2 ...
16,500- 16.294 2 3 I 0 .

":
1 06

161040-16.494 3 2 2
1

4444 ... ... 1

151501:-15.992 2 2 1 1 .6 4.0 04 R..
15,00',15,490 . s 1 3 6 2 ... 1 ... "4
14.500-14.994 . 4 3 4 .. 2 2 ... ... .. ...
14.00:p-14149) 6 Obe. 6 2 a 1 ... ... 2 .8.
151500'11097 I 1 2 4 4 ... ... 2 ...
1).000-13.497 3 I b 2

121.500.11.997 . 1 4 5 1 S 5 140 2

12,060 -U .49i s ... 4 3 1 1 I ... ...
11.v0u-11.71,
11.0,3-t3,55,3

. I.

z
... 5

2 el

... 1 A .46 0.0

10.50:Y10.992 . 3 2 3 7 ... ... ... I 004

101100:-10.490 4 1 11 10 1 1 0.4 A

6,510:- 9.950 2 ... ; 6 I 4.1.11 ... 6.4 1..

9,0:- 9.67, . 1 ... S A %SO 0.6 0,11* I

7,500- F.994 . I ) 2 2 3 ... .4. 0.6 ma. 040

11.000 -8.490
1.50)- 7,992
7,000- 1,49,

I

1

1.4.

...
2

5

**;

4

4

5

2 I

...

60.

04.

.00

...

4..

ee.
...
44.

sop
...
...

6.5.,3- 1030 ...

"I
i ; 0.0 MOO 40 .00 .0.1.

6,000- 0009 1 1 .. 2 0.0 1 .0. 044

5.501..- S.993 ... ... 6.. 2

5100r... 9,407 . ... OD. 116. I A 5.0 .64 6.4 .40 .10
6.503- 5.994 ... I ... .00 004 004 *I.

4,500- 8.497 .06 1 I 404 40. Old 406
TELCsr 14,000 ... ... ... ...

suPPFR OF
IND111CUALS
PAR 8Y 8 915-
tRIES ARE
IEPOOTIO 93 27 74 71 40 20 S 5

FliST C.VAATILE 1 14.:65 6 8.456 5 tp.998 I 1.225 1 4.623 1 12.251
973114 5151181 1 10!,164 % 12.914 % 13,272 1 10o4/ 1 11.286 A 17,150 t 11.150 t 15,25D 6 14.00 1 12,526
trIlD 5oilli11 A 21.425 t 15.523 1 16.06! S 11.196 1 14.125 1 11.730
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TABLE 69 B.ADMINISTRATIVE OFFICERS' SALARIES, NONPUBLIC. DISTRIBUTION OF SALARIES PAID TO
ADMINISTRATIVE OFFICERS IN 106 NONPUBLIC 2-YEAR INSTITUTIONS, 1969-70

DIRECTOR DIRECTOR DEAN OF DEAN OF UIREC10R DIRECTOR DIRECTOR CHIEF REGISTRAR ASSISTA.,E
SALARY RANuE OF OF PEN WOMEN CF OF PUBLIC OF LIBRARIAN OR

GUIDANCE STuCTNI ATHLETICS RELATIONS ADMISS- ASSOCIATE
TESTING IONS OEAN

i 3 4 5 6 7 6 9 10 II

118,000-18,494
171600 ..17,991
17.000-17.499
12,500-16.909

.

m

.

.

40.

...

...
... I

...
I

I

...
000
...
...

...
00.
...

...

00.
...
...
...

16.000-16,499 . ... ... I 1 ... ...
15,500- 15,999 . ... ... ... ... ...
15.000-15.499 . ... I 1 1 OPP I

14003-14,994 . ... ... ... 2 ... ...
14.000-14.494 . ... ... 2 1 ... ...

13.S00-13.974 . 1 ... ... ... ... I 2 OP. 1

13,00u-13,49 . 2 ... 1 2 2 ... 2 I

12,500-12,994 . I ... 1 1 1 3 2 2 I

12.000-12,499 . ... I 3 6 7 5

11,500-11.994 . 2 ... ... ... 2 ... 2 2
11.000-11.49y . 4 ... 2 3 7 5 2 3

10,500-10.992 . 2 ... l ... 3 5 8 3 3

10.001-100.94 . 4 1 .: a 2 7 10 6 3

9,5uu- 9,924 . 1 1 1

";
3 3 2 6 3

9.000- 9,499 . 4 ... 4 2 9 6 II 5 i

8,5D0- 0,994 . I ... 2 4 1 5 5 10 2 I
0.000 -8.494 . 4 2 2 3 2 4 10 6 at
7.500- 2.991 . 5 ... 3 2 5 2 S 2 2

1040- 0,494 . 1 1 2 1 1 1 7 4 1

6,500- 6,999 . ... 1 2 2 3 I 3 4

6,000- 6,494 . i ... ... ... ... 2 2 3 1

5.500- 9,991 . ... TT!
... ... 1 2 I ...

5,000- 5,494 . I ... I ... 2 ... ... 2
4000- 4.994 . I ... ... 2 ... 1 ... 1 2

4.000- 4.499 . ... ... I ... "4 040 440 1

6E102 $4.000 ... ... ... .00 1 000 .40 000 SOO

465,674 OF
2%016102515
FOP. 5.1.-

64145 557
REPORTED 39 13 25 23 64 68 69 58 11

FIRST cLEARTICE 1 1.975 I 8.061 1 E.063 S 7,916 1 6,125 s 8,450 1 8,141 1 7,625 1 9,125
"'MAN 531457 S 9.43a I 8,875 S 3,2..3 5 9,98) 1 9,444 5 13,714 5 9.295 1 9,000 1 10.417
LAIRD 40s4111t s 11,156 5 7,544 1 9.17E 1 11.111 1 12,167 S 12.071 1 10.609 1 10,563 1 11.125
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APPENDIX A. PERSONS ASSISTING IN TIIE (.01.1.EGI ION
OF DATA FOR TR'S REPORT

4-year institutions

John E. Keller, University of Califotnia, Berkeley, California
William H. Hamblin, The California State Colleges, Los Angeles, California
Monica Hersh, The City University of New York, New York, New York
Robert R. Wright, State University of New York, Albany, New York
Carl H. Yoder, Minnesota Higher Education Coordinating Commission, St. Paul,

Minnesota

2-year institutions

Joseph Budai, Arizona State Board of Directors for Junior Colleges, Phoenix, Arizona
Earle J. Leight, California Community Colleges, Sacramento, California
Cordon B. Pyle, Community College Division, Denver, Colorado
Virginia W. Christy, Division of CommuAty Junior Colleges, State Department of Educa-

tion, Tallahassee, Florida
Parmer Ewing, Department of Higher Education, State Department of Public Instruction,

Springfield, Illinois
Carl F. Thornbald, Illinois Junior College Board, Springfield, Illinois
Charles R. Moerch, State Department of Public Instruction, Des

Moines, Iowa
H. David Reese, State Department of Education, Baltimore, Maryland
Therese C. O'Connor, Board of Regional Community Colleges, Boston, Massachusetts
Carl H. Yoder, Minnesota Higher Education Coordinating Commission, St. Paul,

Minnesota
James C. Browning, Junior College Education, State Department of Education,

Jefferson City, Missouri
Terrence A. Tollefson, State Department of Higher Education, Trenton, New Jersey
Lloyd T. Thomas and Carrol DeBrockert, State Department of Education,

Salem, Oregon
Hillard R. Hoffman, State Department of Public Instruction, Varrisburg, Pennsylvania
Kenneth E. Holderman, The Pennsylvania State University, University Park, Pennsylvania
John Harris, State Department of Commuoity Colleges, Richmond, Virginia
Gilbert Carbone, State Board for Community Colleges, Olympia, Washington
David R. Stucki, The University of Wisconsin, Madison, Wisconsin
Monica Hersh, The City University of New York, New York, New York
Robert R. Wright, State University of New York, Albany, New York
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APPENDIX B. 31AJOII ADMINIS1 HATIVE FILES

The follcwing are the major administrative
titles which were listed in the questionnaire
for institutions granting the 4-year or higher
degree. Respondents were asked to use an addi-
tional page to list and report salary informa-
tion for persons in positions not listed or to
report more than one person having one of the
pre-listed positions (e.g., persons on differ-
ent campuses). For the distributions of sala-
ries reported, see Tables 36 through 47.

President or Chancellor (chief administrative
officer)

Executive Vice-President
Assistant to the President
Flanning Vice-President or Director
Organized Research Vice-President or Director
Institutional Research Director
Academic Vice-President or Provost
Dean of Administration or Dean of Faculty

or Dean of Instruction
Dean of the College (for colleges only)
Dean or Directors of separately organized

Schools and Colleges:
Graduate
Arts and Sciences
Agriculture
Business
Dentistry
Education
Engineering
Extension
Fine Arts
Forestry or Natural Resources
Home Economics
Journalism
Law

Medicine
Music
Nursing
Pharmacy
Physical Education
Social Welfare
Veterinary Medicine
Other

Student Personnel Services Vice - President
or firector (chief student affairs
officer)

1-J,In of Men

Nan of Women
Dean or Director Admissions
Registrar or Director of Registration
Dean or Director of Student Placement
Dean or Director of Student Testingarxhaunseling
Director of Student Financial Aid
Business Vice-President or Business

Manager (chief business officer)
Development Vice-President or Director
Budget Officer or Director Controller
Director of Non-Academic Personnel
Public Relations Vice-President

or Director
Alumni. Services Director
Director of Information
Director of Libraries or Chief

Librarian
Director of Audio-Visual Services
Director of Evening School
Director of Extension
Director of Summer Session
Director or Principal of Laboratory School
Director of Athletics
Head Football Coach
Head Basketball Coach
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APPENDIX C. NONCASII COMPENSATION

FOR THE FIRST TIME, in the present study institutions were requested to report the amount of the in-
stitutional contribution to each of several type;; of noncash compensation of the following adminis-
trative positions:

President or chancellor (chief administrative officer)
Director of Institutional Research
Dean of Men
Dean of Women
Decal or Director of Admissions
Registrar or Director of Registration
Dean or Director of Student Placement
Director of Libraries or Chief Librarian

The following are the instructions given for the reporting of each type of noncash compensation
included in the summaries given in this report.

Social Security - -If covered by social security, report F.I.C.A. tax of 4.8 percent of
the first $7,800 of salary (maximum: $374.40).

Retirement--Report the actual cost of the employer's toatribution to all retirement plans
other than social security. Exclude the employee's contribution to a tax-sheltered annuity
plan (which should be included in "12 Months' Salary").

Insurance--Report the actual direct cost of providing insurance for the individual. Include
such coverage as group life insurance, travel and accident insurance, hospital insurance,
medical insurance, surgical insurance, major medical insurance, Workmen's Compensation (if
provided to the incumbent of the position), and long-term disability insurance. Also in-

clude in this section any contribution through other than an insurance plan for prolonged
disability income payments to the Individual, providing such payments do not arise from the
accumulation of unused annual sick leave or vacation benefits.

Housing--Report the actual cost of an: individual housing benefit, or the amount of cash
payment provided in lieu of free or subsidized housing.

Other benefits--Report the total actual cost to the institution or agency for all other
benefits, such as:

Automobile allowance--including the estimated cost of depreciation, insurance on the
automobile, loss of interest on investment (at 5 percent), and estimated operating costs.

Servants--at actual cost including the institutional portion of :octal security taxes
and other benefits.

Club dues--actual cost of dues and initiation fees paid in the name of the incumbent.

Do not Include benefits such as professional memberships, travel, and the like.

The summaries in this report do not include the data collectec for the two types of noncash com-
pensation listed below. Communications from respondents showed that the definitions are not suffi-
ciently clear to assure consistent interpretation.

Vacation and HolidaysReport the value of annual vacation days and holidays authorized by using
the following formula:

12 months' salary X combined number of vc.cat.on
260 days and holidays authorized

Tuition and Fees--Report the in-state tuition and ices normally charged to one full-tire stu-
dent if such benefits are normally available to the incumbent of such a position. It is not
necessary for the individual to actually be receiving this terefit to have it reported.


