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ABSTRACT
Aided by the Georgia Ccmmunity Continuing rducat ion

Service (State kgoncv, Title 1, Nigher Educational Act o,` 19!), the
ttniversity of Georgia Council on Gerontology induced Georgia colleaes
and universities to cooperate to help practitioners and community
leaders lear', about the sociological, ohysioloaical, psychological,
economic, and community service implications of aging. The course
uses lectures, selected readings, films and other visual aids, field
trios, and discussion, together with resource persons from related
fields. Instruction covers 18 to ?0 course hours scheduled in
three-hour sessions with whatever freguency the class prefer!.
Instructional costs average 320 Fer class hour plus SiO per hour for
services of a Director-Mentor. The course van offered 1! tines in i2
coJnities, with a total enrollment of 100, during the first two
fiscal years. Curriculum development and Promotional vork at a
November 19f8 worksi:op and at one-May workshops invol-ing additional
schools, led to broader participation during 19t9-70 (17 Programs in
14 communities for F14 enrollees), (Tes4-imonials, cost analyses, and
a bibliography are included.) (LT)
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This report is primarily en account of how the Council on Gerontology at the
University of Georgia, with support by the Georgia Community Continuing Education
service (State Agency, Title I, HEA), established and financed under provisions of
the Higher Education Act of 1965, involved institutions of higher education in
Georgia in strengthening and using their instructional resources to help "practi-
tioners" end "community leaders" learn more about the processes of aging in the
social, biological, and behavioral sciences, end the implications of such knowledge
far programs of opportunity end service for older adults. However, full credit is
due other agencies for helping to build the foundation for this community educa-
tional program which is titled,Adult Development end Aging.

The President o. the University of Georgie appointed an interdisciplinary
Council on Gerontology in July 1965. With financial support by the'U, S. Public
Health Service, H. E. W., a "working conference" was held to assess Georgia's
needs in gerontology (January, 1966), The conference of professional employees
of agencies end institutions in Geoqgis which serve older adults recommended
that first priority should be an educational program for people of all ape in
all lines of work.

As the first step toward this objective, a seminar series of twelve one-cloy
sessions was planned for members of the University 'ouncil on Gerontology, with
leadership by national'.; known authorities in the following areas of study ne
related to various eapeets of adult aging: sociology, psychology, economics,
physical end mental health, institutional care, housing, retirement, community
service programs, and research (Spring and Fall, 1966). The cost of instruction
wee provided by the U. S. Public Health Service as a second phase of the contract
which financed the "uoiking conference". In the midst of planning the seminar
for Universit) of Georgie faculty, the Administration on Aging, H. E. W., made
a grant to provide expenses for selected faculty members from colleges and
universities in the states or Alabama, Florida, Mississippi, South Caroline,
end Tennessee. Ninety -three persons attended one or more of the seminar sessions,
-about e4ually divided between the hem University and institutions in other
states. rxcluding the "observers" who came only once, the average attendance
was 140.

In order to further the development of a curriculum in orontology the
Adminietretion on A in, IL r. W. financed tv0 sessions of a curriculum workshop
Trugust and Deceit r: iy :TSF developments at these meetings were extended
at a later workshop which is reported As pert of the mein body of this report.

At this point funds became available through the Georgia Community Continuing
Education Service to finance a program of instruction in Adult Development and
Aging throughout the State cooperatively with local institutions of higher education.
The U. S. Public Health Service H. E, W., made a second grant vhi^h made it possible
for the University of Georgia faculty Vito attended the first seminars to offer e
seminar of six one-day sessions to prepare faculty throughout Georgia to teach an
interdisciplinary course in gerontology, known as Adult Development and Aging, to
"practitioners" and "community leaders" in the field of aging. Teo seminar series
vere held in Athens and Atlanta respectively for distinct groups of college faculty
in the Spring end Pell of 1967.

/bus the way was prepared for en "educational program for people of ell ages
in all lines of writ" as recommended by the "working conference" and made possible
under the provisions of Title I of the Higher Education ACt of 1965 (Office of
Education, H. E. WO through the Georgia Community Continuing Education Service.

Program accomplishments to date ere detailed in the mein body of this report.



GERONTOLOGY: INTERDISCIPLINARY AND INTERCOLLEGIATE

- a model for implementing a atete -wide
program in continuing education

Introduction.

"The major indicated need in the field of aging is far an educational pro-
gram at ell levels, for people of all ages in ell lines of work." Thus reads
the first priority recommendation of a "working Conference", January 24-26, 1966,
to assess Georgia's needs in gerontology. Ae used here, the word gerontology is
defined broadly as the study of the processes of aging in the social, behavioral,
and biological sciences, end the application of knowledge to practice.

The recczmnendation for an educational program reflects en awareness that
aged persona have special problems and needs, end that the number of such persona
has reached a magnitude that coamende increased attention. The United States pop-
ulation aged 65 end over has groin from as few as three million at the beginning
of the century to about 20 million in 1970, with a projection of 30 million by the
year 2000.

1/
The Georgia Community Continuing Education Service-,wes born at the time when

the University of Georgia, with the help recounted in the opening section of this
report, "Acknairledgements", was building a foundation for the rercemeneed educa-
tional program. Thus it was opportune that this new service agency be the medium
for supporting the new educational program. The Georgia Center for Continuing
Education, working through the University Council on Gerontology, moved promptly
to bring this about.

Step Cm, Freleretion: A seminar "to prepare faculty Prom various colleges end
universities tilroujOut Georgia to teach, at the community level, on interdisci-
plinary course in gerontology..." (See preceding nection on "Acknowledgements ".)

Invitations to attend were extended first to the four -year educational insti-
tutions which had affiliated with the recently organised Georgie Community Continui

gThe objeetivee of tali of the nigher S./steatite Get of 1965, expressed is the Guide-
ems of the V. S. °Mee of Iduestion 'ref
1. to being about a greater letolvveent of inititutiene of higher eduestioe is the ablu-

tion of problem treated by increasing urbonisetioe.
2. to lures.a the avnilibility of etvestionel *thrifts by institutions of higher edu-

eation for I.reone to the calamity le order to insure !hit the latest kneeled. so
taehniquee are brought to bear on urbsa sad suburbs!' praline.

3. To strengthen the rssourees of institutioas of higher education to facilitate *are
effective utilisation of sloth resources in vesting the gravies needs of rrtea sed
suburban communities.

It* responsibilities of the Georgia COMIRMit, Contiaving 24vestice Service, as the State
Agehey to further the above objectives, include the establish/met sod itstehlOW of a cow.
diseted sad stata.vide orates of community service ;regrow far which tmia lloctlid to the
Stets will be events

1. To establish OM neintain lines of temmunieetion with institutions of higher education.
2. to select institutions for pirticipetios in the progrce.
3. to ideetify community eroblese.

1



Education Service. Each such institution had designated en official representa-
tive with whom contact was established by the Chairmen of the Council on Gerontology
who served as Project Director. At s later date other colleges were included.

The letters of invitation were accompanied by a three-pcge summery of seminar
objectives, content; and schedule; a statement on expenses for' travel, meals,
end lodging; the names and qualifications of the seminar leadership; and procedures
for promoting and teaching a non-credit community course in Adult Development end
Aging. It wee stressed that through provisions of Title I of the Higher Education
Act of 1965, the Georgie Community Continuing Education Service had granted funde
to the University of Georgie to finance non-credit can munity courses in Adult
Development and Aging for persons who work for or in behalf of older persons
("practitioners" and "community leaders"); and that the development of teaching
teems in colleges throughout the State was essential to making these courses e
reality. It was also mentioned that a by-product of the project could be the
inclusion of new information in established college courses and the development
of new courses in each of the five major subject areas included in the seminar.

The seminar was composed of six one -day sessioruk: Sociology of Aging,
Physiology of Aging, Psychology of Aging, Economics of Aging, and Community
Services and Aging. The outline in more detail is given on the following page,
along with statements on the focus of the course end methodology.

At this gage the course content wee being formulated from a wide range of
formal and informal publications, and each seminar leader had considerable freedom
in determining what would be presented under the five major topics. In the inter-
est of simplicity the sub-topics shown are those which were ultimately developed
for the course in Adult Development and Aging toward which the seminars were
directed. Since the seminar wee designed for college faculty, it was appropriate
to expect a considerable range of independent study of the miscellaneous reading
materials which were disbributed, including three volumes of "Selected Readings
in Aging" which were prepared by the Projects Division of the Gerontological
Society. A comprehensive bibliography of slightly more than 650 references wee
provided each participant, but only a short "Selected Beale Bibliography", which
wee later developed for the faculty member or other student who is beginning to
study the interdisciplinary aspects of gerontology, is included with this repent
on pages 17-18.

Two identical seminar series were held, the first in Athens during the
Spring of 1967, and the other in Atlanta duriag the Fall of the sere year. They
were attended by 63 faculty members trot 16 colleges (Plus 29 who were primarily
observers). All but one later participated in teaching the course in Adult
Development and Aging. The names of these and oc,hers are shown on pages 10416
(The enlistment of additional faculty meabers and colleges is described later.)

Step Two, tramotion and Direction: Adult Development end Aging.

It wee determined very early that it wotld be lair:tactical, perhaps impossible,
to handle the details of promotion and direction of the non-credit community
course in Adult Development and Aging from a distant point; rethee that the
Project Director, from hie position as Chairman of the University of Georgie
Council on Gerontology, should provide guidance, consultetiool and teaching
materials, end that peomotica and direction of each course should be vested in

local Director-Mentor. The twin title was used to indicate that the person
in charge is acre than a *direetar''; rather a "trusted counselor".

2



Adult Development end Aging

- - e non-credit interdisciplinary course fray the fields of sociology,
psychology, physiology, econcaica and ccamunity service for "ace unity

leaders" and "practitioners" in the field of adult aging

I. FOCUS of the Course
A. The problems of aged persons
B. The characteristics of aged persons and the aging processes
C. The needs of aged persons
D. The role of the community end its agencies and institutions

1. What to do.
2. How to do it.
3. Who does itt

I/. Methodology: Lectures, selected readings, motion pictures end other
visual &ids, field trips, and discussion; with use of resource persons
fray related fields of study and practice.

III. Course Outline
A. Sociology of Aging

1. Concepts and theories of aging
2. Descriptive data: numbers, age, sex, race, etc.
3. Aging in relation to self, family, and society
4. Retirement as a phase of life

B. Mysiology of Aging
1. Senesenoe: definition, theories, occurrence, etc.
2. Organic changes with age
3. Senescent changes: prevention, retardation, reversal

C. Psychology of Aging
1. Changes in behavior: measurement, characteristics
2. Cognitive functioning: intelligence, learning,

reaction time, sensory behavior, and perception
3. Personality end related changes: concepts, theories
h. tothology, illness, and death

D. Economics of Aging
I. Descriptive dote: misters, age, sex, race, etc.
2. Economic needs: food, clothing, shelter, ate.
3. Expenditures: food, clothing, shelter, etc.
I. Resources: incase, secumulated assets
5. Disparities between need* and resources

X. Community Services and Aging
1. Implications of knowledge for practice
2. Scope o" needed service programs available
3. identification of local services
h. Assessment of local resources for services
5. Meeting the need for services

3



As indicated earlier, the local teaching teems have considerable letittee
for modifying the promotion end direction of the course to meet local conditions.
Of the following guidelines, probably the one concerned with payment rates draws
the most interest, since it recognizes the value of the service provided by the
faculty and motivates participation.

1. The course should follow the outline used at the seminar (end later
expanded into a syllabus), but should be modified to meet the needs
end interests of the "community leaders" end "practitioners" in the
field of aging who are umbers of the various study groups. The out-
lines are "overbuilt" and thus provide flexibility to meet local
conditions.

2. The instruction period ranges from 18 to 30 course hours. (The origin
of the shorter alternative is described later) Tle course is normally
scheduled in three-hour sessions, with whatever frequency the class
prefers: e.g., daily, semi-weekly, weekly, or bi-weekly.

3. The terms "community leaders" and "practitioners" are defined loosely
to include those who work for or in behalf of older persons. Community
leaders are illustrated by committee and board members of organizations
such as planning councils, community funds, schools, civic clubs, ser-
vice clubs, churches, health end welfare agencies, and professional
societies.

Practitioners are illustrated by the following: architects, clergymen
end their lay associates, counselors, dentists, dieticiens, home-maker
end home-health-care workers, housing administrators, lawyers, nursing
home administrators, nurses, physicians, public officials, recreation
workers, social workers, end teachers.

4. Course sponsorship by one or more local organizations is recommended
as a means of promoting enrollment. An average of 30 is desired.

5. A teaching teem includes the following areas of competence: sociology,
physiology, psychology, ecomasics, and community service (social science
or social work). One member of the team, including the Director-Mentor,
may teach in acre then on' academic area, although maximum diversity is
recommended.

6. The usual payment rate for instruction in $20 per class hour (includes
preparation time), but may be lees or more to be in line with local
rates, subject to total maximum payments which vary with the length
of the course.

7. The usual payment rate for the services of the Director-Mentor is $10
per class hour subject to a maximum dependent on the length of the
course. it is understood that the D-44 attends all sessions, and that
part of his service is promotional and sdministrative work which is
required outside of the periods when the class is in session. In

addition to the promotion function, the D.44 organizes the teaching
teas, serves as its leader and en heat at each class session, keeps
attendance and enrollment records, and makes reports to the Project

Director.

8. A certificate of attendance, available on request to the Project
Director, may be presented to class members who attend 80% or more
of the sesalcme.



Step Three, The Course in Operation.

During the first two fiscal years following the preparation period described
in Step One, the course in Adult Development end Aging wee offered fifteen times
in twelve communities, with a total enrollment of 484. The ccumunitiespenrollments,
the colleges, and the number of faculty members involved are listed on page 9.

Step Four, Curriculum Workshop in Gerontology.

The importance of this step, taken on November 22-23, 1968, cannot be over-
estimated. The Curriculum Workshop was mode possible under provisions of Title I
of the Higher Education Act of 1965.

In his memo of invitation to all faculty members who had had a pert in
teaching the fifteen coapleted couroas, the Project Director sold; "Our work
with the community non-credit community court.* in Adult Development and Aging
hes been judged successful to the point that we are planning further faculty
preparation and additional ccuunity courses."

"(err developing gerontology program in Georgia is unique in the breadth
of involvement of colleges throughout the state and the means thus provided for
reaching four grcupo: (1) "ccumunity leaders" and "practitioners"; (2) students
in college classes; (3) persons in the general population who have needs associated
with advanced age; end (4) all other persons as they relate to aged persons or are
concerned with their own situations an aging persons."

The objectives of the Workshop were:

1. To utilite experience gained to dote and further develop a course out-
line, selected bibliography, teaching materials, and methods of instruc-
tion for the interdisciplinary course in Adult Development and Aging.

2. To plan for the expansion of the major subject units into specialized
undergraduate and graduate courses.

3. To prepare to encourage more faculty members in colleges throughout
Georgia to teach courses in gerontology.

4. To prepare to bring to "community leaders" and "practitioners" in
the field of aging the course in Adult Development and Aging es en
extension of two earlier grants under provisions of Title I of the
Higher Education Act of 1965.

The heart of the Workshop, attended by 46 persons, wee five concurrent ant-
workshop; on the five major topics of the course outline mentioned ,:erlier end
shown on page 3. tech produced t course outline which was "overbuilt" advisedly
to give instructors some flexibility in adopting the coarse to the interests end
needs of a particular group of students. Minimum and supplementary readings were
suggested.

It wee pointed out thet the course lends itself to eceiticetion for use
with special groups, such as clergymen end their lay associates, nursing hole
and housing administrators, program directors in recreation, health end welfare
cettvwkers, as well as persons in the general popqtatice who relate to aged
person) or ere concerned with their ova situations as aged persona or as rela-
tives or friends of the elderly.

S



The "workshop" recommended that the curriculum for the non-credit inter-
disciplinary course, Adult Development and Aging, with supplementary readings
and in-depth discussions, be established as a credit course at the undergraduate
level. The title, "Socisi Gerontology: An Interdisciplinary Approach", was
suggested for the course.

It was also recommended that each of the five major subject press of the
basic course be expended into a credit course at the graduate - undergraduate level.

(Reference: Proceedi s of a Curriculum Workshotin Gerontology. November 22-23,
1968. Council on eron o ogy, University of Georgia, Room 237, Georgia Center,
Athens, Georgia 30601.)

Step Fivej Involvement of Additional Collests.

In Febrpsry end March of 1969, One -Day Regional Curriculum Workshops were
held in Stetesboro and Macon respectively for the purpose of encouraging faculty
members in additional colleges to prepare to teach the course in Adult Development
end Aging and thus assist in reaching other communities. TWenty-three faculty
members were present from 12 colleges. The results were mixed:

1. Three faculty members from three colleges not previorsly involved
assumed leadership roles and arranged for the Project Director to
visit their campuses and make a direct presentation to their
colleagues who then constituted teaching tears end offered the
course in their respective committee.

2. Five faculty members from three colleges previously involved have
participated in teaching the course.

3. Nine faculty members from colleges which have offered the course
have not yut participated.

4. Six faculty members were frees three colleges which have not yet
constituted a teaching team.

Since the two regional meetings produced only three colleges which moved
promptly to offer the carte in Adult Development end Aging for the first time,
end since success in establishing teaching teems at these colleges uze very
dependent on subsequent visits to then by the Project Director for consultation
with members of the faculty, it was decided to use the method of institutional
Consultation as the means of tncoureging participation by colleges end their
faculties.

Accordingly almost all colleges in Georgia, both Junior Colleges end four-
year Colleges, were visited by the Project Director dvrina the letter months of
1969 end the first pert of 1970: also several colleges which had been previously
involved were visited to essist in reconstituting teaching tease due to faculty
turnover.

The results have been most encouraging. Thc method has involved considerable
travel by the Project Director, but this has been sore then offset by a lesser
demand on the colleges for faculty time for meetings end travel time, and for
travel expenses.

6



1. Thirty-four faculty members from eight colleges not previously involved
established teaching teams and offered the course in their local communi-
ties.

2. Sixteen faculty members from four colleges previously involved have
participated in teaching the course.

3. Twenty -two faculty members from six colleges not previously involved
are in the process of establishing teaching teams end planning to offer
the course in the Fell of 1970.

4. Twelve faculty members of five colleges have expressed interest, but
this has not developed into concrete plans to offer the course.

Although the method of Institutional Consultation was very successful in
encouraging faculty members in colleges to teach the course in Adult Development
and Aging, this should not be interpreted as "downgrading" the promotional
aspects of the earlier seminars and curriculum workshops. The success is due
primarily to teaching materials which recently became available. First on this
list is the Proceedin s of the Curriculum Workshop_in Gerontology, described
earl .., . This report, which contains the syllabus developed for the course in
Adult Development and Aging, was presented as a practical guide for a faculty
member becomfng newly involved in gerontology.

The book edited by Boyd and Cakes, Foundations of Practical Gerontology
(See bibliography) was made eveilebie to th4 faculty. This is a collection of
papers drawing on several disciplines. It 1- offered as a resource for short-
term programs of instruction for specialists of varied backgrounds, for advanced
undergraduate or graduate seminars in gerontology, and for interested citizens
who seek to improve their knowledge and understanding of the field of aging.

A collection of twenty miscellaneous readings was also distributed, along
with the latest Annual Report of the University of Georgia Council on Gerontology,
and the Selected Basic Bibliography included with this report.

Preceding the disbribution of these Aerious "helps ", the Frcector Director
discussed the increasing number of older adults and the concern for their special
problems and needs which lead to the educational program in which so many colleges
in Georgie are participating: Adult Development and Aging.

Step Six, The Course in Operation With Increased Telp2.

As indicated on the chart on page 8 and the summary on page 9, ectivities
in fiscal year 1969-70 reflected the development and promotional work recited in
Steps Four and Five. The course in Adult Development and Aging was offered 17
times in 14 communities with a total enrollment of 514.

Since the beginning of the program in 1966, the total enrollment has reached
1,135. The course has been offered a total of 36 times in 22 different communities.

The unduplicated number of teaching faculty is now 120; 16 from the University
of Georgia, and 104 Pram 21 other colleges.

7



ADULT DEVELOMENT AND AGING
- - a non-credit community course for "community
leaders" end "practitioners" in the field of aging

Fiscal Years

7-7o-

7-69-

7-68-

7-67 -

7-66-

Course Development Course Growth

Institutional Consultation
with individual Georgia colleges

Regional conferences for
faculty of Georgia colleges

Curriculum Workshop for
faculty of Georgia colleges

Seminars for faculty
of Georgia colleges .

Seminars end Curriculum
Workshop for faculty of
University of Georgia and
selected other institutions

Working Conference to assess
Georgia's needs in gerontology

7-65_ Council on Gerontology organized

8

Number of Number of
Person Secondary
Enrolled Beneficiaries

Total
1,135

514

137

329

155

Ultimately:
"Hundreds

of
Thousands"

immediately
Estimated
25,000



Sunnovy of Communities, Enrollment, end Faculty Directly
Involved in Teaching Adult Development and Aging

By Fiscal Year

Communitiec Colleges
Enroll-
ment

Faculty
Involved

1066-67
Athens .0. University of Georgia 23 7
Americus ill Georgic Southwestern College 27 6
Carrollton 1,1 West Georgie College 36 2

University of Jeorgio - 6
Statesboro Georgia Southern College 34 4

University of Georgia - 1

Yoldoato Valdosta State College 35 4

1967-68
Athena #2 University of Georgia 27 6
Atlanta O. Atlanta University Complex 26 2

Georgia State University - 3
Atlanta y2 Atlanta University Complex 35 4

Georgie State University - 1

Carrollton fr2 West Georgia College 19 7
Dehlonego North Georgia College 20 3

Young Harris College - 1
University of Georgia - 1

Macon Georgie College at Milledgeville 35 5
Milledgeville Georgia College at Milledgeville 43 )
Rome #1 Berry College 45 3

Shorter College - 2
University of Georgia - 1

Savannah Armstrong State College 57 1

Georgia Southern College 4
Waycross Valdosta State College 22 4

1968-69
Albany ;:.1 Albany State College 44 6
Douglas South Georgia College 21 5

University of Georgie - 1

Gainesville 7!,-1 North Georgie College 38 2

University of Georgie - 4
Marietta ,c1

li62:22

West Georgia College 34 6

Albany 2 lbany State College 31 6
Albany #3 Albany State College 23 6
Americus #2 Georgia Couthweetern College 42 6
Athena #3
Cemile

University of Georgia
Norman College 2

8
2

Dalton Dolton Junior College 'a 5

Forest Perk West Georgia College 27 6
Gainesville #2 Prensu College 14 6

Gainesville Junior College 4

Marietta #2 West Georcie College 15 5
Marietta #3 Kenneosw Junior College 19 4

Monroe University of Georgia 23 6

Norman Perk Norman College 18 2

Rome #2 Berry College 32 6
Shorter College 1

Savannah #2 Armstrong State College 28 2

Georgia Southern College
Savannah #3 Armstrong State College 36

Savannah State College - 2

Tifton Abraham Baldwin Junior College 53 6
Valdosta #2 Valdosta State College 38 1

Total Enrollment to date 1,135
Unduplicated total number of teaching faculty involved:

University of Georgie, 16; other colleges, 104; Total 120

Others colleges to be involved for the first time in the Fell. of 1970:
Andrew College Co,umbus College Paine College

Augusts College Fort Valley State College Reinhardt College

9



Faculty Members Directly Involved in Teaching Adult Development and Aging*

July 1966 Through June 1970

Albany State College

Benson, Ernest, M. S.
Delaper, W. E., M. S.
Foreman, Dorothy, B. S.
Gilmore, Henry F., Ed. D.
Johnson, Patricia, M. S. W.
Johnson, William E.,Jr., Ph. D.
Kahn, M. V. A., Ed. D.
Shah, U. G., M. S./M. A.
Sherman, Eugene, Ph. D.
Terry, Angels, M. A.

Abraham Baldwin Junior College

Cordele, T. W., M. S.
Lamar, Mary, Ed. D.
Milan, Thomas R., Ed. D.
Norman, Loyal V., Ed. D.
Powell, George, Ph. D.
Swords, T. R., Ph. D.

Atlanta University Complex

Brisbane, Kathryn, M..S. W.
Conyers, James E., Ph. D.
Johnson, Clyde E., Ph. D.
Newmark, Louis, M. S. W.
Smothers, Richord L., Ph. D.

Armstrong Si.ete College

Ander 'mon, Donald D., Ed. D.
Bhatie, Sarven K., Fh. D.
Thompson, Dorothy M., M. A.
Worthington, Stuart S., Ph. D.

Berry College

Abler, Ralph, M. S.
Clark, Gene B., M. S.
Gandy, Thames W., Ed. D.
Almon, Gordon, My S.
Maloof, Louis .7,, Ph. D.
McOuin, Ralph, M. S.
Spector, Sam I., D. B. A.

Breneu College

Andrews, Lucy H., Ph. D.
Banks, Mike, B. A.
Barefoot, Joseph R., M. A.
Jones, Dean, Th. D.
Sites, John E., J. D./M, A.
Sprinkel Nellie J., Ph. D.

Dalton Junior College

Blackwell, David, M. B. A.
Bryant, Rodney, M. A.
Clarke, Gladys, M. S. N.
Laurent, Alan, A. B.

Gainesville Junior College

Hatcher, Martha, M. Ed.
Hudson, William T., M. B. A.
Kelley, David B., Ed. D.
Mills, Hugh M., Jr., Ed. D.

Georgia Southern College

Kwek, Sang Soo, Ph. D.
McKenney, William A., Ph. D.
Mobley, Harris, Fn. D.
Olewine, Donald A., Ph. D.

Georgie College at Milledgeville

Fuller, Richard L., M. B. A.
jesnau, Kenneth F., M. S. W.
Pitmen, Dorothy E., Ph. D.
Roberts, Jessie P., M. S.
Seers, Robert L., Ed. D.

Georgia Southwestern College

Blount, John B., Ed. S.
Brown, Linz, M. A.
Fisher, James, Ed. D.
Hiedemann, Annette, Ph. D.
Moetes, Lemon, Ed. D.
Monk, Grace D., N. N.
Russell, James, Ed. D.
Shelnutt, Chester, Me E.
Sole, Kent, M. A.
Sterck, Patricia, M. N.
Thomas, Wilbur, Ph. D.

*Classified by College with which affiliated at time of teaching involvement.

10



Faculty Members continued

Georgia State University

Drucker, Melvin, Ph. D.
Pepper, Henry C., Ph. D.
Pittard, Barbara, Ph. D.

Georgia, University of

Barry, John p., Ph. D.
Bigham, Kay; M. S.
Boyer, Ruth, D. S. W.
Cohen, Harold A., Ph. D.
Crawford, Lester, D. V. M./Ph.
Danielsen, Albert, Ph. D.
Edwards, Dorothea, M. S. H. E.
Green, James L., Ph. D.
Johnson, Richard E., Ph. D.
Payne, Rey, Ph. D.
Power, William L., Ph. D.
Smith, H. R., Ph. D.
Talbot, Richard, Ph. D.
Weber, Ruth, D. S. W.
Wingrove, C. Ray, Ph. D.
Wray, Robert P., Ed. D.

Kennesaw Junior College

Keith, James F., Jr., M. A.
Lance, Mary L., Ed. D.
Martin, Charles F., M. A.
Morgan, Cunene, B. A.

North Georgia College

Bellamy, William D., Ph. D.
Bryson, J. G., Ed. D.
Trogdon, Richard P., Ph. D.

Norman College

Savannah State College

Kelsey, James, Ph. D.
Robinson, Margaret C., Ph. D.

Shorter College

Allen, Bernice, M. A.
Porter, Frances E., M. A.

South Georgia College

D. Alderman, Jerry W., B. A.
Black, Charlene, M. A.
McCarthy, Patricia, M. S.
Perritt, Roscoe, Ph. D.
Ross, Gerald, M. Ed.

Berras, Donald, Ph. D.
Pullen, Harold R., M. A.
Stubblefield, Jerry M., D. R. E.
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Valdosta State College

Alford, John, M. S.
Branan, John M., Ed. D.
Connell, Clyde, Ph. D.
Hart, Thomas E., B. S.
Snyder, Paul, M. A.

West Georgia College

Adams, James W., D. B. A.
Byrd, Dexter, Ed. S.
Cole, Spurgeon, Ph. D.
Guynn, Richard, Ph. D.
Johnson, Collus 0., Ed. S.
Moore, Henry M., Jr., Ph. D.
Moore, W. Glenn, Ph. D.
Parsons, Fred E., M. S. W.
Roberds, Elmo, Ph. D.
Stewart, Horace, Ph. D.

Young Harris College

Page, Cecil, B. D.



Modifications in Course Format.

There have been four major modifications during the pest year:

1. The standard course has been reduced from ten to six sessions of three
hours each. With the availability of appropriate interdisciplinary
readings, especially Foundations of Practical Gerontology, edited by
Boyd and Oakes (See bibliography), it is no longer necessary to rely
extensively on the more time-consuming lecture method.

2. More responsibility is being placed on the role of Chief Instructor
instead of on a Director-Mentor es was done initially. The Chief
Instructor, in addition to the function of course director, serves
as en instructor in one or more academic areas, and has responsibility
for assisting the resource persona in providing instructional materials,
relating their presentations to the preceding sessions, end summarizing
the course and the implications for a local program of opportunity and
service for older adults.

3. A greater variety of teaching techniques is being used, especially
motion pictures, field trips, and "talks" by invited representatives
of agencies and institutions which serve older adults.

4. Several courses have been focused on the Role of Vie Church, and one
on the Role of Nursing and Nursing Home Administration. This approach
stimulates more interest by individual agencies, institutions, and
professions in the "nets" and "Howe" of programs to meet the special
needs of the elderly.

Evaluation.

1. Course Growth.

a. The course has been offered 36 times, having increased from 5 the
first fiscal year (1966-67) to 17 in 1969-70.

b. An average enrollment of a little over 30 has been maintained.

c. The course has been offered in 22 different communities.

d. There have been seven requests for follow-up sessions on "how" to
develop and operate programs of opportunity and service for older
adults.

e. The number of requests from ccamunities throughout the State that
the course be repeated or offered for the first time continues to
exceed currently available funds.

2. College Faculty Involvement.

a. One hundred end twenty faculty members from 22 colleges and
universities have taught one or more aspects of the course, 16
Fran the University of Georgie, and 104 from the 21 other insti-
tutions. See pages 10-11 for list of participating colleges end
faculty members.

b. Additional faculty members and colleges plan to offer the course
in the near future.
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3. Primary Beneficiaries.

The total enrollment of 1,135 is described in the following table.
The typical enrollee is a full-time professional worker, middle-aged, female,
-Jith a college education. Although not shown in the table, the predominating
professions are caseworkers, nurses and clergymen. Most of those classified
as pare-professionals are "aides ", primarily in nursing homes and economic
opportunity programs. The fact that so many of those who took the course in
Adult Development and Aging are employed in agencies and institutions which
have a special interest in older persons is a major factor in estimating that
there are many secondary beneficiaries.

ENROLLMENT IN COMMUNITY NON-CREDIT COURSE IN
ADULT DEVELOPMENT AND AGING, BY SEX, AGE,

EDUCATIONAL LEVEL, AND OCCUPATION
FISCAL YEARS 1966-1970

TOTAL ENROLI1ENT 1,135

Male 337
Female 798

AGE

Under 21 66
21-35 323
36-55 489
Over 55 257

EDUCATION

Elementary School 79
High School 277
College 583

Graduate work 196

PROFESSION

Professional-Technical Workers 690
Pare-pro'essionals 115
Housewi es 92
Students 88
Clerical and Kindred Workers 43

Managers . 41
Retired Persons 13

Sales Workers 11
Service Workers (includes household) 11
Oplratives end Kindred Workers 10
Craftsmen, Foremen, and Kindred Workers 8
Laborers, except Farm and Mine 6
Public Officials 4
Farmers and Perm Managers 3
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4. Secondary Beneficiaries.

a. By Way of Course Enrollees.

The primary target group of 1,135 persons who enrolled in the course is
objectively determined, but the number of secondary beneficiaries is a
very subjective figure. The Project Director estimates that the average
enrollee will soon bring owe benefit to 20 persons, end arrives at a
total of about 25,000 "immediate" secondary beneficiaries. Beyond this,
the possibilities multiply rapidly to reach "Hundreds of Thousands".

b. By Way of College Faculty.

Here again it is possible to report objectively that 120 faculty members
have been involved in teaching the course. As these same teachers meet
students in other classes, and these students came in contact with other
students, family members, and other associates, the number of additional
beneficiaries multiplies rapidly to estimated "thousands".

5. Curriculum Growth.

N'.ne of the colleges whose faculty have been involved in teaching the
non-credit course in Adult Development and Aging have established the same
course or modifications thereof at the undergraduate level; and six other
colleges, and several of the first group, report that they have Added new
subject matter in gerontology to previously established courses._'

6. Community Benefits: Illustrations as reported by community leaders.

a. "The course provided en opportunity for practitioners in the field to
increase their understanding of the dynamics of aging and to administer
in a more effective way." (Milledgeville)

b. "In talking with the Director of the Department of Family and Children
Services, she said that the information which she and her staff gained
made them more aware of the needs of the elderly end made it easier for
them to move into their new service program for adults. There has also
been a lot of interest among lay people who took the course in implementing
other services for the elderly in the community." (Americus)

c. "The course confronted agency staff members with the foundational needs
of older adults about which they had not been very knowledgeable." (Norman Park)

d. "At least two churches have developed more activity programs for older
adults." (Valdosta)

e. "The course helped our denomination (Christian Church: Disciples of
Christ) develop with the ministers and members of their churches support
for a new program of comprehensive services which the Christian College
of Georgia is planning for aged persons." (Athens)

f. "The Baptist ministers agreed to form a pilot group to minister to the
needs of the aged. The formation of a sub - committee within each church
has Leen discussed, and each of four churches has a five man committee
already in action." (Rome)

2/The University of Georgie has developed graduate degree and certificate programs

in academic areas and fields of prtotice.



"At least four churches are expending their programs for older adults.
Two lay volunteers are helping their ministers to organize activities.
One church plans to include gerontology in a study group." (Marietta)

h. "The course awakened interest in a few community leaders in developing
programs for the aged; and awakened interest in young adults in the
problems associated with aging." (Tifton)

i. "The knowledge base acquired by the class members stimulated more community
support for housing for the elderly." Also, "I have a better feeling 'about
the worth of this course than any other in which I have participated as an
educator." (Savannah)

"Many faculty who have participated in the course, and some others who
only heard about it, have become interested and are much more aware of
the aged. This has carried over into their teaching with surprising
effects. An undergraduate student interested other dormitory residents
and organized a visitation program to local nursing homes." (Statesboro)

k. "The groundwork has been leyed for community action to help solve some of
the problems which confront older persons." Also, "This was an opportunity
for service to the community by a college that had not been concerned about
this previously. For the first time in its history, men and women of inter-
racial composition came to the campus of our college for instruction. The

course was a fine opportunity for ministers to become informed on issues
relative to the processes and consequences of aging." (Gainesville)

1. "Working with faculty in other disciplines has developed a group of
resource people for mutual help." (Augusta)

.1

m. "The course has provided much needed information to persons in a wide
variety of agencies and institutions who knew little or nothing about the
field of adult aging. The course brought to the awareness of ministers
the tremendous need for churches to provide services for aged individuals,
and how the church can assume a more effective role in helping individuals
accept the idea of growing old." (Albany)

n. "The information acquired by community leaders developed understanding and
support for programs of service to older adults. The experience of the
faculty in learning to know members of the community has strengthened
their opportunities for more effective consultant cervices." (Carrollton)

o. "The members of the class became so convinced that the community should
exercise more concern for aged persona that they organized a follow-up
session with public officials and others to explore the possibility of
developing a Senior Center." (Marietta)

p. "A clergyman who was a member of the class is planning a pastoral counseling
service for the aged; several small groups were motivated to make field
visits to agencies end institutions which serve older adults; and the
"practitioners" from several fields of service revealed great enlightment
about the aging processes and the implications for needed services."(Sevennah)

q. "The course helped to introduce a broad spNctrum of community leadership
to the field of aging and upgrade professional workers. We continue to
receive follow-up inquiries, end consider the surface only scratched for
the community use of the potential of the course." (Atlanta)

r. The following new programs of opportunity end service for older adults have
been reported as motivated by the course, with all of them involving persons
who took the course in promotion and/or operating roles: Service Program
for Adults; Service Center for Older Adults; Church Ministry to the Aged;
Housing for the Elderly; Neighborhood Club for Opportunity and Service;
Hcae-meker Program (2); Arts end Craft Program; Nursing Home for the Elderly;
Recreation for the Elderly; and Nursing Rome Visitation (3).
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Cost Analysis

1. Fluids provided through provisions of Title I of the Higher Education Act
of 1965

e. For course promotion, direction and operation:
(1) Federal grants $42,194

(a) Distribution by function
66% for teaching services

13% to faculty of University of Georgie
53% to faculty of 21 other institutions

15% for secretarial end typing services
11% for books and other instruetional materials
5% for travel

3% by Project Director
2% by teaching faculty

3% for postage and supplies

(b) Cost per student (1,135) $37.20

(2) Contribution by University of Georgia $15,900

(3) Total
(a) Amount $56,094
(b) Cost per student (1,135) $51.20

b. For curriculum workshop (Page 5)
il) Federal grant

164:16°632) Contribution by University of Georgie

c. Contributions of University of Georgia
distributed by function ($15,900 plus $4,863) $20,763

56% for salaries and staff benefits
44% for indirect coats

d. Summary of grants and contributions

Federal grants ($42,194 plus $6,406)
Contributions by U. of Ga. ($15,900 plus $4,863)
Total

Cost per
Amount student

$48,600 $42.80
$2o,763 $18.30

V9,363 $61.10

2. Funds provided from projects mentioned in the opening section of
this report, "Acknowledgements ", for costs incurred in: seminars
far University of Georgia faculty and others; e preliminary cur-
riculum workshop; and seminars for faculty of participating institutions
of higher education in Georgie.

u. Federal grants $17,730
b. Contributions by University of Georgie

for salaries and staff benefits 15,254

c. Total $32,984

3. Cumulotive costa, items 1 and 2 above
a. Total $102,387
b. Cost per student (1,135) $90.20

4. Coat of faculty preparation

Based on the data in item 2 above (Total, $32,984), the cost !der each of the
L20 faculty members who have been involved in teaching Adult Development and
Aging is $275.
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SELECTED BASIC BIBLIOGRAPHY
IAf

ADULT DEVELOPMENT AND AGING

Editor's Note: This bibliography has been prepared primarily as an aid to the
faculty member or other student who is beginning to study the interdisciplinary
aspects of gerontology. It should be emphasized that it is highly selective,
ana that these citations can lead to more extensive bibliographies and other
excellent readings. Robert P. Wray, Chairman, Council on Gerontology, University
of Georgia, August, 1969.

I. Interdisciplinary Readings for "Practitioners" and " .4munity
Leaders" in the Field of Aging

1. Boyd, Rosamonde R. and Charles G. Oekers, (ed.), Foundations of Practical
Gerontology. Columbia, South Carolina: University of South Carolina Press
'(1969) 0.95.

2. Robb, Thomas Bradley, The Bonus Years. Valley Forge, Pennsylvania, 19481:
The Judson Press (1968) $4.50.

3. Vedder, Clyde B. Gerontology, A Book of Readings. Springfield, Illinois:
Charles C. Thomas, (1963). $9.50.

II. Academic Classifications

A. Sociology

4. Simpson, Ida Harper, end John C. McKinney (eds.) Social Aspects of Aging.
Durham, North Carolina: Duke University Press (1966') $10.00.

5. Tibbitts, Clark, (ed.) Handbook of Social Gerontology: Societal
Aspects of Aging. Chicago: The University of Chicago Press, 1960).

B. PsychologE

6. Birren, J. E., The Psychology of Aging. Englewood Cliffs, New Jersey:
Prentice-Hall, Inc., 1964.

7. Boyer, Ruth Gesink, Tomorrow is Living. Tallahassee, Florida, 32302:
The John E. Berton Company, P. O. Box 52 (1968) $5.95. paperback

8. Neugerten, Bernice L., (ed.), Personality in Middle end Late Life. New
York: Atherton Press, 70 Fifth Avenue, 10011. rig 643.

C. Economics

9. Krepe, Juanita M. (ed.) Employment, Income and Retirement Problems of the
!Ira. Durham, North Carolina: Duke University Press (1963).

10. U, S. Bureau of Labor Statistics. Retired Couple's Budget for a Moderate
Living Standard, Autumn 1966. Bulletin No. 1570-4. Washington, D. C.:
U. S. Government Printing Office (1968).
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D. Physiology

11. Comfort, Alex. "The Life Span of Animals". Scientific American.
(August 1961), p. 108.

12. Comfort, Alex. Aging: The Biology of Senescence. New York: Holt
. Rinehart, and Winston,(1§7).

13. Shock, N. W. "The Physiology of Aging". Scientific American (January
1962), p. 100.

14. Strehler, Bernard L., et. al. Time, Cells and Aging. New York:
Academic Press (1962),

E. Community Services and Aging

15. Beattie, Walter. Matching Services to Individual Needs. Copies avail-
able in quantity at $.25 each from the Gerontological Society, 66o
South Euclid Avenue, St. Louis, Miessouri, 63110.

16. Field, Minna. Aging with Honor and Dignity. Springfield, Illinois:
C. C. Thomas (1968) $ri.50.

17. Weber, Ruth. Individualizing Natural Environments for the Community-
Develling Aged. Copies available from the Council on Gerontology,
Room 209, Georgia Center, University of Georgia, Athens, Georgia 30601.

18. Wray, Robert P. "W:3nted: Constructive Retirement Centers". Dynamic
Maturity, Vol. 3, !o. 5 (July 1968) pp. 46-50.

III. The Handbooks

These three volumes were produced by The Inter-University Training
Institute in Social Gerontology to serve as instructional and reference
material for teachers and rese3rchers in sociology, psychology, physiology,
biology, economics, and related fields. Although produced. in 1959-60,
they continue as excellent scorcebooks for scholars in the field of geron-
tology.

19. Birren, J. E., (ed.), Handbook of Aging and the Individual: Psychological
and Biological Aspects. Chicago: The University of Chicago Press, 1959.

20. Burgess, E. W., (ed.), Aging in Western Societies. Chicago: The Univer-
sity of Chicago Press, 1960.

21. Tibbitts, Clark, (ed.), Handbook of Social Gerontology: Societal
Aspects of Aging. Chicago: The University of Chicago Press,, 77507--

IV. Journals

These Journals include current literature end references in the field of
aging in addition to reporting news, action, research, and program developments.

22. Aging. Administration on Aging, U. S. Department of Health, Education, end
WiTrire. Washington, D. C. 20401: Superintendent of Documents, U. S. Govt.

Printing Office. $2.00 per-year.

23. The Gerontolo ist. The Gerontological Society, 66u S. Euclid, St. Louis,
Missouri 3110. $10.00 per year.
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Dr. Frank K. Gibson
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X tk'. John R. Berry
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Dr. Frederick L. Bates

X Dr. K. Imogene teen
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oeiel Science Research,
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