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procedures, and roints up that such procedures, in the past, have
involved a ccmbination of techniques with considerable reliance upon
professioral criteria. It is noted that in England selecticn aethods
enphasize the rossession of personal attributes thought to be
essential to successful counseling or teaching. The stress placed on
professionalism and the acquisition of academic degrees in selection
procedures in the United States is viewed as impairing the
development and expansion of programs. The more sophisticated
selected tests and scales utilized in other countries are
recommended. A major challenge was posed to attempt an empirical
evaluation of current U.S. proceduresi. lLess dependence on
professional criteria and greater emphasis upon personal attributes
were recommended. (TL)
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by
Donald S. Longworth
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Economics, Texas Tech University, Iubbock, Texas

The need for clarification and refinement of the procedure for
selecting family life teanchers is & mejor concern of administrators
of femlily life programs. The Executive Secretary of SIECUS commented
in & professional meeting recently that many of the attacks on family
1ife progra.ms seem to be directed toward the qualifications or lack of
qpal;fic,a.tions of teacherp.i SIECUS and the Department of Child Develop-
ment a.t_t:,.',l;he University of Connectlecut sponsored an International Seminar
on the subject of the selection of family life teachers and marriage
counselors in August of this year. Experts from Columbia, Australie,
New Zealand, England and United Statec met at the University of
Connecticut for four days to present papers and discuss various aspects
of the selection of femily life educators.

The procedures utilized in selecting femlily life teachers have
remained essentially the same in United States throughout the period
that courses have béén taught in schools and colleges. The selection
procedure has involved & combination of techniques with considerable

reliance upon professional eriteria as a basis for selt.ect:!.on.'2 The

U.S. DEPARTMENT OF HEALTH, EDUCATION
& WELFARE
OFFICE OF EDUCATIDN

THIS DOCUMENT HAS BEEN REPRODUCED
EXACTLY AS RECEIVED FRDM THE PERSON OR
ORGANIZATION ORIGINATING IT. POINTS OF
VIEW OR OPINIONS STATED DO NOT NECES-
SARILY REPRESENT OFFICIAL OFFICE OF EDU-
CATION POSITION QR POLICY.



first family teachers with encouragement from students and colleagues
sought permission from school edministrators to establish progrems of
study. Administrators probably considered the personal attributes of
the person wishing to establish a program of study and attempted to make
Judgments as to what trailts were significant in a family life yrogram.
In most instances the school administra.for sought refuge in insistence
that professional standards be met in some ares of academic .competence.3
Professional standards for teaching Lamily life courses have remained
vegue because of the newness of the field and the multi-disciplinary
nature of the content materia.l.l" Recent articles in professional
Journals have discussed the feasibility of the self-selection a,pm'u‘a.c}:x.B
Teachers who have been drafted against their wishes have contributed to
the fallure of some programs. It is obvious that teachers should want
to be involved in a family life program if it is to succeed. The ques-
tion that emerges, is the.desire to tga.ch a family life course & suf-
ficlent basis for selection? A further question that might be raised,
is the moat highly motivated person necessarily the most effective
teacher? |

The selection of family life teachers has proceeded in England,
Canada, Australie and New Zealand on a different basis from the U.S.

"The Naticnal Marriage Guidance Council in England has, since its
inception, relied on volunteers for both therapeutic counseling and
education for marriege. Unlike other countries - and in perticular
Nortk America - in Great Britlan there has never leen a traditional



academie and professionesl approach to the teaching and practice in these
areas. Rather, they have been pre-emi_:_téd é.;;cording to a cha.ra.cfefisti—
cally British tradition by e yoluntary orgapization using skilled out
nevertheless unpaid and essentially non-é.cademic tolunteers., This
emphasis on using non-professional volunteers arnse really because

no other institution in society wished to provide either a therapeutic
I16

or educational service in this sphere.

The process of selecting counsellors is designed
to reeruit men and women able to undertake this part-
time work in a variety of settings and to work with a
wide age spread, It also recognizes that the amount
of tialining recelved by those selected is compara-
tively short, albelt far, excess of training for any
other form of voluntary socilal work in Britain. The
training tekes three forms. Initial training is based
on six three-day residential sessions spread over the
counsellor's first two years' work. This training
yrovides an introduction to basic concepts but is
primarily based on small group sensitivity methods.
Counsellors sre also reguired to attend regulsr case
discussions with their colleegues throughout their
counselling careers. These groups.are led by psychil-
-atrists, tutors or soclal workers.7

Family life teachers and marrisge counselors have both been selected
in much the same manner and it hes been assumed that if an individual
were qualified for one yosition that he was also qualified for the
other.8 In the United States a éomewha.t different basis has been
utilized to select narrisge counselors. Selection methods used in
England place major emphesis upon the possession or lack of possession
of those personsal attributes thought to be essential to successful

counseling or teaching. A prospective counsg'lor 1s examined over a
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period of several days by practicing counselors. The selection pro-
cedure involves interviewing, discussions, observations and probationary
training. If a candidate is accepted, he is :permittegl to work in ¢
specific locality but he would not necesssrily retain his eligibility if
he were to move; to another city. The emphasis is upon possession of the
particuler attributes thought to be essential to functioning in a specifie
locelity. When a person obtains employment in the United States after
having attained certain professionsl standards he is usually congidered
to be eligible for employment in any city in which he might cl;xoose to
live. Mosc teachers and counselors in England do not receive monetery
¢ mpensation in contrast with the United States.

Counselors in England are frequently described as volunteers but
this does not heve the sam:® connotetion as in the United States. They
might be deseribed as individuals with professional training but in an
aree, in vwhich they do not have specific academic preparation. Family
guidance programs in Australis, England and New Zealend have been in
operation for 25 years and there are plans to continue with essentially
the same selection procedures utilized in the past.

More opposition to family programs has been encountered in the United
States than in other aress of the world. The problems of staffing
Progreis have been more severe also.9 It may be that some individuals
with skills and knowledge related to family and;social welfare might ‘Be
utilized in the future if socme innovation in the‘'selection procedure

were to occur. It is time to re-examine the empha.sié that has been placed




upon profeszionalism in the United States as it relates to the selection
of femily life teachers.10 The insistence upon certification by the
acquisition of academic degrees has provided a false shield of protection
that has actuelly impeired the develorment and expansion of progrems.ll
When programs are studied and compared on an internationel
basis, there is consensus in regard to the personal attributes which
family life teacher-counselor should possess. The attributes which are
frequently listed are such treits as integrity, maturity, knowledge,
honesty and a warm friendly :perscsna.l:i.'l'.y.12 Opinion does differ as to
the relative significance that should be attached to personel attributes
in the selection process but all are in accord that they are important.
There is agreement that certain personal cherescteristics such as
having been divorced and never-married have been overrated in times
past. Events such as these are not crucisl if the person has worked out
sn adequate adjustment. Some individuals who because of serious mental
problems may require the assistance of & psychiatrist and then recover
completely. The mentally ill are not in & position to provide assist-
ance to others at the time they themselves are mentally ill. The
apprehension of family life teachers and adminiétra.tors as to the possible
negative effects of employing persons with characteristics such as a
divorce has not produced the disasterous consequences that some predicted.
The personal qualities possessed by an individual and the adjustment that
has been achieved in a part_icula.r situation seem to be more significant.

The construction of tests and séales tc be used as a part of the



selection process has been more sophisticated in England than in other
areas. Extensive use has been made of standardized tests, and scales
heve been constructed to meet special needs. Formal tests have been
used with interviews as a part of the selection process. Some observers
question the significance of the test results and how they should be
interpreted. There is considerable interest in a tool to assist scheool
administrators in selecting family life teachers. Further testing and
some refinement of the scoring procedure is needed.

Tae mejor challenge which faces all individuals intrusted with
the selection of family life teachers is the need to attempt an empirical
evaluation of the procedures being 1).1::121.:12:-:!:1.13 Records relative to the
selection procedure have been ccmpiled for 25 years in New Zealand.
Some information is aveilable in Australia and England. The task is
complicated and it will be difficult to conduct an evaluation, but it
must be done. Longitudinal studies will be especially difficult to
complete., Some have asked why we should conduct evaluation studies
in family life when other disciplines are not called upon to present
Proof of quelity. It will be difficult to conduct studies, and the
determination of what constitutes quality will be even more compli-
cated but because of the newness of the discipline studies must be
conducted.

Programs in the United States might profit by reviewing the
selectlion procedure being utilized in England and Australias. The

utilizetion of a team approach in selecting family life temchers



appears to be feasible for the United States. This procedure might
establish greater confidence é.nd. add dignity to the selection proce-
dure. If the selection process were regarded as possessing rigor and
based upon very high standards the attacks upon programs might be fewer.
Less dependence upon the attelrment of professional eriterie and greater
emphasis upon personal attributes might meke it possible to utilize
the talents and services of individuals in the fields of lew, medicine,
home economics, and religion vho have a keen interest in merrilage
guidance. Some positions might be filled by this process that would
otherwise remaln wvacant.
CONCLUSIONS

A comparative study of the selection process as it relates to
family life teachers iIn various countries suggests that alternate
procedures may be utllized. Greater emphasis has been pleced upon
professionalism in the United States than in other countries. The
possessidn of personal sttributes thought to be assoclated with
counselling and teaching have been stressed in England, Australia
and New Zealand. A re-examination of the selection proecess in the
United States could result in changes which would inerease thg confi-
dence in selection procedures without lowering the quality of family
life teachers and counselors. The evaluation of selection procedures
has been neglected in the past. A high priority must be assigned to

the evaluation of selection procedures if the process is improved.
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