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- ~ CHAPTER I
INTRODUCTION

Statement of the Problem

Public institutions are challenged today to make more efficient
use of their rosources. Increasing urbanization th.i'oughout the State of
New York is changing soclety's grmrl',h patternas, traditions and political

- pcmar.

"The modernization process is the shift from é. relative degree of
commﬁty self~3ufficlency and indepandence to\ one.bf relative dependency
and loss of self-gufficiencye The typical commnity was built in an era
now 'bechpofl.dig:l.'cal'ly‘outdated. Another aspect of the péoi:al,em is the |
inability of commmifles to meet the rising expectations of all segments
of the populatica.*(9) | ' |

This paper focuses 'upon selected program efforts of two educa-
t:i.onal :lnst.itntions New !ork state omn;mity COIIegé and Coopera-

.t.tve Exbension. '.l‘he mJjor program effort exanﬂ.nad wés Commnity bevelop-

ment and how +the two :Ina‘titutions nﬂ.ght integrate thelir conbined resources

-~ for more. effective programﬂ.ug

A. nunber of agencies and institutions are develop:l.ng programs in

Comui;ity Developmente Two educational efforts are being emphasized by

New York Cooperative Extension and Commmity (tm-'ygar) Colleges in the
area of Community Development for emphasis and usé ‘of their resources.
The Gooperé.tivb Extension's program is Commmity Redource Development: '

B (G’R.D)"and Gommun’i.ty COIJaga'a program is Commmity Services (CS). Both

Q

ﬂrograms have s:!.milar broad ob:jecuvea.
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Commmnity Gollege . | Cooperative Extension

Commmnity Service(8) ' Comminity Development(iO)

l. Provide opportunity for the adult l. Developing peoprle sc they
who is seeking to learm as a means may through their own initi-
of developing potential or resolving ative, identify and solve-
problems in h‘hﬁself.', his institu= +the various problems affecting
tions or his community. their welfaree

2+ Provide educa'hional solutions to 26 Developmenf of a better
localized, economic, cultwal and - understanding of and more
civic problemse effective participation in

community, state, natid.nalv
and international affairs, to -
the end that constructive

policies may be _deterimi.npd.

3. Cooperate with citizens to improve 3. Cocperating with local
the physical and soclal envirament D people, other public agen-
of the commumitye. cles, lay organizations in

commmity in:provamént and

~ resource davelopmént_.

& definition of Commmity Services stated by Gunder Myrau(6) is
“tﬁose efforts of the Comuuni ty coneg;, often undarbaken in cooperation.
with Sther‘éomnm.ity groups or agencies, which are directed toward pro-~
viding educaf;ional solutions to localized social, scoﬁonﬂ.s, cultural and |
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civic problems which =9 not met by formal collegiate degree or certifi-
cate programs.%

A definition of Comminity Resource Development (CRD) (7) states
WCRD 18 a process whereby recognizable groups or individuals ccresrned
with public inﬁ:rovement take action to establish and move toward the
achievement of their desired goals and objectives through the recognition
and utilization of all relevant resources.”

These twc institutions are attempting to expand efforts in
Commmnity Development—Commnity Services and have created (or will in the
near future) some basic problems.(1l)

Competition for Support

- Tha Commmity College is locally tax-supporied, and benefits
_from state funding; therefore, it is drawing from some of the same
revenue sources as Cooperative Extensiome The growth of the Commnity
College might be expected to cause increasing difficulty in secuwring
Cooperative Extension appropriations, particularly if there is no clear
relationship between thess educational entitles.

Gompetition for Leadership

The Commmity College is expected to become inéreasingly sophig-
t:l.cate;l in its public relations program, including the use of citizen
a.dvi.ab_ry cdmﬁ.tteas. This may involve some of the same lsaders upon
whon Godperati.ve Extenaibn depends, and 1t may further complicate the
system "of‘ iocal groups engaged in plamning for the commmitye

Soms suggested guldelines for coordination of program efforts by
Community Colleges and céopérative Extension may well be needed to avoid
Guplication and develop a more efficient approach to Commmnity Development




educatiune.
There are a few areas where coordination could benefit both
ingtitutionse(1l) Among these are:

le Joint planning may involve both professionzl staffs and lay
advisory groupse. Other examples might be joint committees, and informal
conferences.

2+ Joint staffing mdght include cooperai;,ive Extension agents or
specialists as members of Commmity College staff or Commmnity Services
personﬁal in Community College zerving also as Community Resource
Davelopment speclalistse In addition a position of coordinator on the
staff of both institutions is a possibility.

3, Legal integration may involve new législative provisions con=
cerning purposes and reépcnsibilities in the field of adult education
and also fiscal provisions for implementing them with some type of state
grgnt—in—aid for projects of certain typess

The study was designed and an attempt was made to answer the
following questions:

le. What is being done by Cocperative Extension and Community
Colleges in the Communlty Development pﬁ'ogram area?

2o Hom do staff of each institution view Commmity Resource Develop-

ment~Commuity Services?:
| 3. What are segments of the program area where both can coordinate
efforts? - |
| Lo How do ‘the staff feel about coordination of programs?

5« Who are the clienteia?

"6+ Can a model be de&eloped to 1llustrate guidelines for progran

coordination?



Methodology
l. The following literature was re(r':f.ewed relating to CRD=CS

programs in Cooperative Extension and GCommunity Colleges:

J\_mi.or College Jowrnals.

Past studies (ERIC) and dissertations.

Adult Leadership Journals.

Selscted Junior (Two-year) College catalogse.

The commmi'by College Movement by Ralph Fields.

Cooperative Exiension Journals.

cooperative Extension Service by H.C. Sanders.

Issues of commnj.'by Services "Forum® ( 2 monthly publication by

American Association of Junior colleges, 1315 Sixteenth Street,

N.V. Washington, D.C. 20036)
Commnity Services working papers and a Directory of Junior
Colleges having Community Service Programs in United Btates.

Report of the Task Force ccmmunit.y Resource Development, New York
Stata Cocperative Exbension.

Cther pertinen# rea.dj_.ngs.

2. Consaltations with Proressors in Community Development,
Extension Education, Higher Education and Sociology at University of
Misaourl fostered ideas to include. In addition, discussions with State
Community College adnﬂ.niatrative personnel at Jefferson City, Missouri
~ gave further ideas for pursu:!.t.

3e The atudy proposal was approvad by New York cooparative
Extension admmistrat:.on (Director and Commmni ty Resource Developmmt
Program Leader) and Universiw of New York, Two-year College Division,
{the Vice chancellor of Twowyear college Division and the Associate ror
Cmtinuing Educat:.on).

ke Tne questiq,:m_aire was pre-tested with Community Development
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perscunel, Commmnity College admiuistrators, fellow graduate students.

and ‘protessors at and near the Univ‘ersity of Missouri. In addition the

program leade> i.n cmnity Resource Development at COrne]l made appro=-
priate suggestiona, All contributed in ref‘.i_.n_ing a questionnaire to ba

‘mailsd t0 respondentse

Se Closed md ripen ended questions were ‘used in the final
questionnaire. An att:l.tude scale was developed. in an attempt to measure

attitude toward cooperation.

6e Quostiomalres wers mailed to 35 persons in conummity c'ollsges'
with commmity Serv:.ce responsibiltty listed in the DirectozLof Jun:.or

collaies having mniy Service Programs in the United States, 1969. '

‘These colleges, both public and priva’t.e, were located throughout New

York Statee Presently, cooparative Extension is generating an urba.n
effort which is not und«n.- tha Gomuniw Rasonrce Development prog.'a.m. B
Therefora, e college in tha imediate New York City area was conw= .
ta_cted. | |

_ Questionnaires ware madled to 47 Gooperative Exhension
agent.s in New York Sta.te who had major responsibility for commuty.Ra-

'Asource Davalooment. In addltim.h reglonal Resource Development special~

18ts were contactad.

8. Returna ‘were received .f.’rom alt L CRD specia.lists ‘and h5

| : 'Cooperativa Extenaim agen’es or 95 percant of the potantia.l respondents.

Thirw responses were receivad from comunity coZL'l.ege personnel mich gave
an 86 peraent re'lmrn. Ll o _ _

nespomanu wno raplied were distributed ﬂaroughont Rew Iork -
State and the 1ocat1.on of these is: ahmm on a map in the appendix.




Iimitations
This study, conducted during December 1969, summarizes responses
from peracanel as they felt at one point in time.
Attitude 1g difficult %o measure. The attitude scale ussd might
have been more effectiﬁa if it had 5 response catagories instead of 3.
| It is difficui‘b to keep from injecting persmmal biases when
interpretating open ended questions, however a number of fellow graduate
students were used as judges to minimize the effect of this pfoblemo
And finally, this study focused on only one point of coordina-
tion at the local levele Further study is needed in this .area., especially
at the state lavele _
~ The writer would like to challenge others to accept this task so
that future efforts of these institutions might be integrated at all

. levels.

Justification

l. Research is needed in the area of program coordination to

identify an effective model feor integration of resources in CRD=CS.
| 2¢ Program coordination would benefit citizens :Ln the commnity

by providing more prograns with greater flexibility and relevancee

3« Research is not avallable which adequately describes CRD
progranm in New York Cooperative Extensione |

ho It appears logical for coordination to develop at the
commmity level firste Further integration at the state level may also
-be made, however, astate level changes require revision of legislation and

therefors are more complaxe



Purpose of Research

The purpose of this study was to defins areas vhers CRD-CS
program coordinaticn between Cooperative Extension and Community Collages
may integrate at the local lavel.

Tha objectives were:

ls To describe the similarities and differences of both
institutional programs in CRD=CSe

2¢ To identify certain attitudes of personnel toward CRD-GS
program areas and possibie Joint program effort.

3¢ To formulate a model for cooperation beitween the Community
College and Cooperative Extensione

The writer feels that a higher degree of coordination will evolve
if goidelines are within the resources of the institutions.



CHAPTER IT
REVIEN OF LI'rmATURE'

A mm '@Lizatimal caoperatio {3)

_ Shannon's traatmant of the i.nteraction of an information source

B a.nd a *noise" aourca %0. produce a mimd output can be taken as the basis
“Zox organizatiuns :!.n‘baracﬁ.ng to produce a joint outcome. This can be
-nzmceptualizod by the folloning illustration. This is the Euler diagram

. 'or ovarlgpping sats, Buggested by G.Ao lﬂllere m g:r:oupé are represﬁzted
byx axid y. H(x) ‘and H(y) represent the organization of :Lntaractions for -

each of the groups.

: f""'Eiomtion or organi ] {Information or organi- |  |Information or organi

ica only 4n group - ation common to x and y lzation only in group y -

| | (x) a.nd Hz(y) rapresmt the mutuan;y incomatible or irrelavant
| -Snteracti.nm (norms and valuas) for each of the organizatiom relative to.
. the othmr. , And T raprasanta the amnn'b of cmon or conlpat:l.ble organiza- B
ti.om.‘l. :mteract:!.ons genaratod by the two groupa i.n eontact. '.I!hua ‘the
I teak or bel'av:l.oral ontpm of two mteracting groupa with. uidely d:l.ffarent-"
"socincul‘lmral organizations would be eucpucted 'bo be conﬁned to & rela-
| .;-‘tivan.y na.rrw conlnm area (sssmﬁ.ng the absence of total conflicta), =



. | 10
_whereas groups with very similar organizations might be expected to mesh
them, 80 that the output takes advantags of both the wider variety and

the cmstraints afforded by the two %ogethﬁxr.

2e¢ Cooxrdination Altermatives

Dre Allen Brown(1l6), University of Nebrasks outlined 10 mathods of
’ 6rganization coordination:
: 1) Joint committeee

2) Memorandum of agreemente.
3) ZLalson officers.

| 4) Contracts for services.

-5) .Jo:lnt personnel appointment .
€é) One or both hired specialists(s).
7) Coordinator. |

- 8) Informal conferences.
9) Exofficio relationshipe.

. 10) Machinery of reference of operation.

N 3.: Community (Resource) Development

Knonles(7) mrites that Commmity Development is a relatively new
area in a.dult education, receiving emphasis in the early 60's, Ha con-
tinued that the greatesf. challenge to the future of Community Development
is basically educational in charactere Meeting the challenge will require
a twofold efforte. | One of these would consist of placing greater emphasis
on comunity Action as a special moans_of adult educatione The other would
consist of giving greater prominence o the inner (mental, emeﬁmntal,
or spiritual) dimension of the fielde This view would be for Commmity

Q Dévelopmm‘b to regard the cultivation of the educative adult in the




suucative commmity as: the central purpose of 1ts efforte

he cdmmmi'ly Development in (L-year) Colleges and Universities

A stvdy waa conducted by De Le Bei'an(z) » University of Missouri
t0 determins ¥ extent of emphasis of Comenity Development curriculuums
in 41 institutions in the United States, oply 12 had curriculums, 2) pro=

‘wvided services, 6 training for Commmnity Development psrsonnel.

Se 7' Commuil.ky @esourcas) Devalopmen-b in Cooperative Extension

Through the poli.cy statemen'bs 1958 and 1959, "Commnity Improve=-
ment" was off:.ciall;y recognized a8 an area of program emphasis by coopera-

“tive Extension. (10}

Robert Hughes(6), Colorado State University, conducted a study in
1968 to ‘determine the client system lsadership expectations of Ex‘benexon
agent's role in Community (Resource) Davelopmente It was conclﬁiied that

- the client syatem leoadership does not hold the Wservice® expactations

sbereotype of Extension wrkars, rather, community leaders challenge the

' Bxtengion worker to use moTe group and key person or:.entation. ‘

A. .'joint USDA NLSUIGO study committee(s) in 1768 outli.ned

commm:l.ty Development needs:

Q

1) A ganeral.i.at resident in local comunity.

2) State Eztenai.on specialiats at Universitye _

~3) Part~time consultative help from ape_ciﬂc disciplines,.
Ther atudy '-comittee recomendéd a major expansion in program resources for
comuniw Reaource Developmnt oducatim. An upanaion tc nsarly three
times prusent DANDOWRTr levels is projooted.

The report continued to state that cooperative arrangements be-

twesn Extension and,c.Omity Colleges are a necessity. v
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Possible arrangements which should be considered are consulting
or part-times employment by Extension of Community College staff, housing
Eztenaion specialists on the local campus, and coopsrative planning and
.programing in commmity oriented or ecmonﬁ.g development programse.

A task forces committee report(7) on Community Resource Develop-
ment (CRD) in Cooperative Extension of New York, April 1968 recommended
organization, Iirogz'am afaff changas, research and funding for QRD. In
addition it was recommended that Cooperative Extension give high priority
to the establishment of working relations with the Continuing Education
Div:l.sim of the State University of New York (of which Community Colleges
are a division) and at the various unitas throughout the states

6e Commumity Services in Community Colleges

The importance of Commmity Service as a majar purposa of the -
public Junior College was accentuated in 1956 by the Yearbook Committee
61‘ the Natiomal Soclety of Education.(la)

A survey of the Commmnity Service function in selected Junior
Colleges, 1968 waa conducted by idrien Beauton(l)e He concluded the
follo-ﬁng: :

1) Community Services functions are typically the responpi-
bllity of an executive df;ficar who reports to the presidemnt or other
college sdministratore »

' 2) - Commmity Services appear to be an emerging educational
function in the Junior Collsgese.
A study of Commmilty Services in the Commumity Colleges of State
University of ;New York by Armond J. Festine(5), 1968 was intended to
determine the éxten,t to which thé stated commitment of State University
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of New York to provide Commmity Service programs in adult educations
Festine concluded that 15 colleges had made & complete comnltment to
provide programs and 13 had made a limited one. Discxfepancies smerged
betwaen stated comi‘tmeﬁta and actugl prac'lﬂ.ce s and it was ccncludéd
that 0mmmity Colleges have not fully accepted Community Service as &
major educational o‘bjec_tive.

And, Festine continued, information is needed to asé:l.st the
Commmity Colleges to expand their offerings in the area of Community
Developmsnte

Comnunity Service (CS) programs in the field of Community Develop-
ment are urgently needsd by all commnitiese The Commmity College is
- in a unique position to develop CS programs designed to aid in solution
of commmiiar problems in rural, urban, and suburban areas. The scope |
and adeqmcy of programs developed and impleuien'bed in the field oijom— '
mnity Develoémant determine to a large degree, whether or not a college
. is truly a "Commmmity" College. The solution of commmity prb‘blems
represenis ons of the greatest obligations and challenges %o the Com—
mnity Colleges(5) | |

Summary

1. The two educationsl institutiona have eimilar broad objectives and
are becom:i.ng active in CRD-CS program areaa. .

2¢ A8 both expand CAD=CS programs, conpeﬁ.tim :la developing in obtaining

' appropriations from local and state governments. In a.dditim both

appéar to draw iay lsadership from the same clientele. .

3. The GRD-CS program areas are relatively new and there is very little
basic research avallable on program :meiamantatim.



CHAPTER III
PRESENTATION OF DATA
EMFHASIS OF PROGRAM CONTENT AND CLIENTELE

Cooperative Extension

Most of the Cooperative Extension persomnel - 35, were involved
in various phases of commmity planning, land use serinars and activities
in natﬁral resourcés such as envirommental studies and recreatioﬁal
develoémnto

Neaﬂ.y half, wers coopara'bing with planning groups either as
members or resource persons. (see Tabls 9) |

They indicated that using resources in community plamnning was a
ma jor chal'l.eﬁge in their program areas Comments related to this includes
helping pe.ople achieve the goal of communiw plamming, interpreti.ng ré-—
source information, defining public issues and relating them to urban

infiuencea.

' Community Colle ge

Commmity College pérﬁonnel indicated the following activities
in Commnity Services programs: '
1, Adult basic courses.
2. ¢u1.tura.1 actlvities.
3; Social and Environmental activitiese.
e Vocational=tecmmical and business activities,
S5e Coordinative depending on commnity nesdse
Data in Table 1 indlcate that the average major emphasis in
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Commmity Service programs was in Vocatioral-Technical, followed by
Social, Cultural, and Academic courses,

Table 1

Brphaeis of Commmunity Services
Programs by Average

(= 25)

. Noe Percent
Program Area : Reporting _Emphasis(mean)
Vocaticnal=Technical 19 v 55
‘Social . 20 30
Cultural, Academiec Courses pa 1)

Commmity College personnel indicated that social preoblems and
developing programs for the disadvantaged were their biggest challengese

"(Alentele Reached

Data in Table 2 infer the following results:

Cooperative Extension programs reached a higher proportion pf
the rural audience than did the Community Colleges, apbroxi.mately one=
third veported that rural clientele made up more than half of the total
audience, uhereé.s, Cozmunity Colleges reported one fourth of their
eii.en'bele from this groupe

" Both institutions! personnel implied about the same emphasis with
suburban cli.onteie, approximately 60 percent of persomnel reported that
this group consisted ovexr one quﬁrtar of their asudience.
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Community College personnel reporied mors emphasis toward an
urban audience than did Cooperative Extonsion personnaeles Ons third of
Commmity Collage contrasted to three percent of the Cooperative Ex~
tension personnel stated that urban clientele compose more than half of
thelyr sudiencae

Income lLavel of Clientele

Income levael was difficult for some respondents to answer so
data in Table 3 were based on 55 repliese

There was similar emphasis indicated by all persomnel regarding
participation by three income levels of clientelee

Respondents from both inatitutions emphasized the middle income
aud:i.enga, nearly 90 percent reported that this group made up over one
quarter of their clientolee

And fipally, low income clientele constituted less than ons
quarter of their audience as reported by one half of the respondentse

Comments by both Institutions to an open ended question suggested
that they were implementing programs for the disadvantaged audiencee.

Citizon Involvement

According to data .:!.n Table L, both insti'butims' persormel. made
intensive use of local cliaentels in the communitye. Nearly 70 percent of
the Commmity College perscnnel Involved ¢lientale in all four phases,
advisory canmﬂ.‘bteee', commmlty problem identiflcation, publicigzing ed~
veational programs and suggesting program topicse One half of the
Cooparative E::!;ena:l.on personnel indicated less clientele involvement in

suggesting program topics and advisory committeese
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Table L

Involvement of Local Citizens in Program Planning as
Indicated by Cooperative Extension and
Commmity College Persomnsl

mamgm— i
——— — ——

Involvement Personnel Response

Commmni ty Cooperative

College (N=27) Extension (N3:3)

Noo 2 No. %
Advisory Committes 20 Tk 20 W7
Comnunity Problem Identification 19 70 30 70
Publicizing Educational Programs 19 70 , 25 58
Suggesting Program Topics 16 59 17 Lo
Conclusions

l. Cooperative Extension has a program with a higher degrea of
emphasis in approaching rwral and suburban middle incoms audiences with
programs in commmnity planning, whereas, Commmity Colleges seem to
offer more academic and vocational oriented curriculum to middle income
urban and suburban clientelee

2¢ Both institutions are pioneering in efforts to low income
groupse

' 3. Both institutions use local clientele in some phase of pro=
gram p]anning, mainly community program identification and publicizing
educatio;zal programs. The Community College persomel tended to use
clientele more in advisory committess and suggeating course topics than

did Cooperative Extension perscnnele




Personnal Background

Edncational Attainmnt

Data in Table 5 indicate more Commmity College personnel
have higher educational degrees. One half of Cooperative Extension
personnsl have Maaters degrees compared with eighty-five percent of
Commmnity College perscamnel who had completed Masters and Ph.D. degrees,

Table S

Educational Level of Commnity College
and Cooperative Extension Persommel
by Number and Percent

Degree | Personnel Reaponse
_ : ' — Commmity Cocparative
Collegs (n-27) Extension (H=46)
No. £ No. %
Bachelors v S b | 15 ,23 50
Masters 17 63 23 50
~ PheDe 5 6 22 | o 0
__gor Stugueas

cooparative BExtemsion peraurmel rasponse t-.o an open endad
guestion indicated they majored in the following areas of studys
A.gz'i..cultural‘subject i;ntter, Agricultural and Adult Bducation, and
Community Resource Developmente One reply was recorded for each Sciemcs,.
Horticulture, Home Ecgnonr.l.cé and Sociologye |
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' Commmity College persomnsl indicated mzjor study areas were:
Bducation and Administration, Engineering and Industrial Education,
History, Philosophy, Sociology and ‘to a lesser extent, Sciencey Lan~
guage, Guidance and Business.

Progz;am. Bxperience

Table 6 d.ata imply that Cooperative Extension personnel had more
experience in their program areas One half of Cooperative Extension
persomel compared 'bo only about one third of Community College per—
scnnel had more than six years experience in their program areae.

Table 6

Years of Rxperience of Commmity College
and Cooperative Extension Personnel
in GRD & CS Programs

Experience (years) B Parsonnel Response
Commumity Cooperative
Collsge (N=27) Extension (N=46)
Noe 2 No. 2

Less than 1 3 11 3 7

1-3 9 33 8 17

h=6 7 26 12 26

More than 6 8 30 23 g0

Data in Table 7 suggest that both Commnity College and Cooper=
ative Extension persamel spent approximately the same émount of time
in CRD=CS programs, one-half devoted less than 25 percent of their time.
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However, Cooperatiwvs Ei:tgnai.on had Iy CRD regional specialists who spemt
full time in their program areas

Table 7

Amount of Time Spent in Program Area by Community
College and Cooperative Extension Personnel
by Numbser & Pexrcent

Amount of Time Parsonnel Responses
Commmil gy Coopearative
College (N=27) Extension(N=46)
| | No 2 Noo %
Less than 25% 13 L8 23 50
26-50% 5 18 6 33
51-75%. 8 2
76-99% 1 4 1
1008 0 b9

Major Responsibilities

‘Major responsibilities of Cooperative Extension pevsennel wers
in administration of county Extensicn program3 and in the Agricultural
subject natter areas.é

' (}omunity College persommel had major responsibilities in a
phage of college administration and directing Continuing Education

pProgramae

Courss Work Completed

Table 8 data imply that a larger percentage of Cooperative




Extension personnel had completed cowrses in Community Development

BEducation than had the Commmmnity College personnel. Sixty percent of
Commmity College compared to thirty percent of Cooperative Extension
perscnnel have had no course work in Commmity Development Education.

Table 8

Courses Completed in Commmity Development Education
by Community College and cooperative
Extension Personnel

Courses Completed _ Personnel Response :
‘ , ~ Commmity Cooperative
: College (Nw27) Extension (N=ii5)

| No. 2% No. 2%

. Community Plamning 3 1 12 27
'Gczhmmity Development L 15 17 38
Adult Education 10 37 23 51
No Course Work o 16. 59 1 31

Table 9 data :indica'ba that personnel in botb institutions were
active in commmnity organizatimu. Nearly 80 percent belonged to one
or more organizauonsl leoat. one half of Cooperative Extensiou per-
sonnel affiliated with planning groups, and LO percent of Commnity

College persommel belqnged to commmity educational organizationse

Conclusions s
| le There mre difterences in background of personnel from
1 Cooperative Extensi,t_mjapd Community College. Community Collage:
LS . . .
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personnel majored in academic and technical subjects, whereas, Coopeor—

ativg Extension personnsl were oriented mainly in Agricultural suvbject
areas, Adult BEducation and Community Resourse Developmente

In addition more Commmity College personnel had Masters and
Doctoral degrees.

_Tables 9

Organizations to which Cooperative Extension
and Community Collsge Personnel Beiong

Organization - Persormel Response
. Cormmmnity Cooperative

College (N=27) Extension (N=2)
Noo 2 No. 2

Civic 16 59 ' 3L (N

. Plaming groups . 3 1 20 48

Church | | 5 .19 w33

Educational (Voc. edu:,

school.) 11 L1 0 0

No organizations 6 22_ 19

'cooperativo ‘mt!‘bens.ton persomel appearsd to have more experisnce
and‘ course béckgrotmd in their program area than did Commmity Collsge
personnel. _.

2, Both institutions' pérgonnel were:
- (a). Devoting a major portion of their time in admin-
isiration of educational programse Their program areas of
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CRD=CS were part-time functions with nearly one hal¢ of all
the persomnel reporting less than 25 percent of their time
being Spent in their respective areas. Cooperative Exten—
sion nad four who were fu]l—tiﬁe CHD specialists serving

| regional ai'eas wﬁoughout New York Statse

- (b) A.etive in civie organimt:.ona. Their respective

i.ntoreats were rerlected by one half of the Cooperative

. Extension paraonnel uho belanged to planning groups’ and forty
percent of connun:l.w Collsge personnel. affiliated with
communi ty educ-aﬁimal organizations.




How Persomnel View CRD-CS Program Areas

How Acquired Responsibility

Table 10 data show that both institutions?! personnel were
almost equally divided, one~half volunteered — the other half was asked
40 accept program responsibility.

Table 10

How Community College and Cooperative Extansion
Parsonnel Acquired Program Responsiblility

How Acquired ___Personnel Response
| . Conmunity Coopearative Total
College (N=27) Extension (Na=li2)
No. 2 No. 2 No. %
Volwnteered or applied 10 37 23 55 33 148
 Waa asked to accept 17 63 19 ks 36 52

Biggest Problem in Progrum Area

There were thres major proidem areas summarized from an open
ended question that resulted in equal mention of each area by 42
Cooperative Extension respondsntae

1) 'Lay participation was mentioned and they felt the negative

attitude among clientele was & deterrent to creating awareness of
problems and motivating clientelee

2) Implementing a relevant program which was well defined
touard solving peuplo's problexm. Two ccacerns were that it io
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sometimes 8107 and public suppart seems to be lacking,
3) I.a.ck of Lersonal interest was noted by comments relating

40 wderstanding and interest. Some stated that they lacked time to
aceonpliah results.

L) oOther problem areas were mentioned by a smaller number, 20
percent stated difficulty in defining Cosperative Extension's role.

Others related special problems in adjusting to urban influences,

‘leadership development, interpreting resource information and obtain-

ing fundse
Twenty-eix Comunity College respondents implied the following:
1) One half of ~..e respondents referred to plaming and
coordinating reaourcee for courses as their biggest problem and stated
that socie.l problems and developing programs for the disadvantaged as

their major concernse

2) Obtaining clieﬁtele involvement was mentiocned by ons
guarter of the Community College personnel as a prcblem. The areas of
recruitment and motivation were outlined.

3) lack of funding for Commmity Services accomted for 15

percent of the responses.

“..74) And finally, cne response was recorded for each of the

follmr.lng, lack of adm’ 1istrative support and lack of timee

Perception of Local Program Support

' - Data in Table 11 show that approximately three quaﬁers of all
personnel felt there was good te axc.-llent suﬁ)m't for CRD-~CS programSe
The uommity Go:l.‘l.ege pereonnel tunded toward the excellent degree ‘more
'bhan CGoperative Menaim parsonnel.
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Table 11

How Administration and Beard of Directcrs Support
CED-CS Programs as Percelved by GCooperative
Extension and Commmity College Persormel

Response of Support . | -Persamel Response
» Commumi. Ly # Cooperative

College (N=25) Extension (N=42)
No. % Noe 2

Excellent 1 Lh 8 19

Good 9 36 2L 57

Fair 5 20 9 22

Poor 0 0 1 2

#wo Iindicated no administrative support

;rabl.o 12 data indieat.e that two thirds of Cooperative Extension
persomnel expressed negative feelings concerning long range view of
progran effori. \'.Ehree fourthe of Commnity College _personnol expressed
posltive feel:l.nga for program directione

Twenty ons of the twer_lty-eévm negative responses from Coopere
ative Extension persomel stated that the local Board of Directors did
_not presently have a long range point of view, the remainder stated that
they needed inore staff resources to implerant a2 maningful program.
Four of the six negative responses from Commmity College persommel
gtated their administrationts long range point of view was noncommitale
The remining two implied that lsck of finances was detrimental to the
future of €S programe
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There was a significant differance of attltude expressed on

this questicn. The Commmity GCollege persennel were more positive
toward the futwre of program effort than were the Cooperative Extension

persomel.,

Table 12

How lLocal Administration and Board of Directors View
Future of CRD-CS Programs ad Percelveu by
Cooperative Extension & Community
College Personnal

mm——
——

ferceived View Parsonnel Response :
- Commur.. &y Cooperative
' College (N=26) _Extension (N2
ﬁ z "Noeo
hetual Bxpected A.ctua.l_Eiq:ec'ted A
Positive 20  (13) 17 15 (22) 3%
- Negative : 6 - (13) 23 27 (20) &

Chi Square = 12,2 1 df p =&0L

Data in Table 13 show a significant difference in attitude
among persammele Two thirds of Community College ,pev,z"so‘nnel had positive
_ feoiinga about %he future of 'cs program, whereas, two thirds of the
cooperatiVe Exbsnsion peraonnel atated nﬁgative feelings on the fu'bure
of C cm) progra.mc. S

'.l‘nlve 01' the twemw negativa responses by Cc)operativa Erbenaion
:anlied that the CRD proyam raqui.rea more support throvugh theory
@eve.,apmmt and raaourue faacld.ng. - The negat.tvg statements- expressed by
: ‘commty?(}qmg-eparsgnnel _ex'nph_asizedv the néed for financing of

Q




cS program;

Table 13

Persomal Point of View Toward the Futwre of CRD-CS
Programs as Stated by Cooperative Extension
and Gommmity College Parsonnsl

View Personnel Response
' Commmity Cooperative
College Extension
Nor % Tou
| Actuadl™ Expected Actual Expected
Positive 17 (2) 63 15 (20) 35
Negative 6 (13) 2 28 (21) 65
No Answer L ( 2) 15 0 ( 0) o

Chi Square = 96 2 df p =<4.01

1) Both institutions! persomel were: Almoat equally divided on
voltmte‘éring or being asked to accept- the program responsiblility.
' In agresment on local organizational leadership, the majority
ﬁ.ndic_a._ted gopd t§ excellent supporte |
} Concerned about lay participation, involvement and implementing
rolovan'b .ed\ica'bienal Programs.e

Goh.cerned to a 1easer degree but felt that lack of funding
could be a barrier to future program dewlopmntm

2) - Commmity collega parscnnal inplied that pJann...ng and
coordi.na.ting resources Zor courses in (S was thelr biggest problem.

3) Cooperative Extension persomel exprassed a significant
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difference in attituds toward negativeness asa infarred through views of
local leadership and personal feelingse

They indicated lack of resowmrce support and personal interest
as problems for program developmente

Personnel Feelinge Toward Program Coordination

Table 1l data implies that Commmity College personnel are more
- familiar with Cooperative Extension's programe. Nearly three fourths of
comntmit& College personnsl were familiar with CRD, whereas, cne half
of the Coocperative Erbensicﬁ personnel indicated knowlsdge of CS pro-

granse

Tabls 1l

The Number of Cooperative Extensicn and Commmmity
College Peraonnel Who Are Familiar With Each
Institution's Program Effory

Response Number of Persormel

~ Communi Ly Cooperatives
College (N=27) Extension (N.B_)
N M 2 — .
No | 6 22 15 47
‘Yo 21 78 17 53

*Peraonnel who hava conmmi'by Collegas affiliated with ‘theixr
pa.rticu]ar countles,

Forty-~two Cooperative Extension personnel responsas indd.ca.-béd. :
that they felt program coordination was possibles Twenty {hhrée of the
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Comrunity College personnel were favorablee

Have Cooperated in Program Area

Data in Table 15 indicate one half of Cooperativa Extension
persomel (in counties affiliated with Commmity Colleges) had cooper—
ated to some degree with Commmity College personnel. Nearly three

quarters of COnmmiii_y collaga'persnmnel ixplied some degree of cooper=

ation.

Table 15

The Number of Cooperative Extension and Commmity
Collsge Personnel Who Have Cocperated With
- Each Other By Number and Percent

e —————————
—————

Response . Nusber of Personnel
Commmity Cooperative
Collega (H=27) Extension (Nw32)
o 2 No»

Yos 1 P 16 5

No - : 8 30 16 50

'Ni;le‘beeh comun_ity Gollege.raspondents, who indicated cocpera-

tion, :raplie_d'h‘; an open ended question explaining degrees of coopera—

 Ten of n:!.ne'b_eetln indicated that Cooperative Extension personnel

wara _uaed‘,:l.:‘z col'l.eges_' i_’our auppiimsxxtal regources (ei.f'.her as instructors
: orinan a@iéory capacity). The svbJect areas coordinated were in

Home Ec'mtpmica_ and Natural Resourcese -
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Five of nineteen stated Cooperative Extension personnel used
facilities for meetingse

Two of nineteen mentioned that they had cooperated in joint
publicity of each institution's educaticnal programse

One stated that he had belonged to a professional group in-
cludjngicommu.ni'by College and Cooperative Extension personnele

Four did not answer the questione

Cooperative Extension personnel mentioned the following
exarmplaes of cooperation: _

' Nine of sixteen indicated that they shared resources, teaching,
~ teaching aids and cosponsored activitles in land use, water pollution
and local data analysis,

Four cooperated on IV programse

Two stated use of Commumnity College facilities for meetingse

And one mentioned he was presently exploring ways with
Commmity College personnel for future coordinatione

Areas of Cooperatiom v

| Daﬁa in Table 16 show that approximately three quarters of all
personnel felt that coordination was possible in plamning, teaching and
7 recx;lziting clienteles o
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Table 16

The Number of Respbnses to Three Possiblev Areas of
Cooperation by Cooperative Extension
and Community College Psrsomsel

" Area of Cooperation ' _Personnel Responsesa
Commmnity Cooperative
College (N=26) __Extension (N=h2)
No.  Z No.™ Z
Planning 22 85 33 W
Teaching o 21 81 33 79
Recruiting Cllentele 21 81 29 - 69

O

Advantagea of Cooperation

Data summarlized from open mded questions mdica'be that both
Gommity College and Cooperative Ed;ens:.on personnel ranked advan-—
tages in this qrder:

Forty percent men'ﬁimed pooling of résourcea, aﬁaff and

_facmties allows for more efficient programing with less duplication.

Elighteen percen'b implied t.hat coordination expanded pu-ograms

-and audiences for bof.h institutionse

Si.rbeen percent satated that the clientele could have a higher
qua.lity pwogram at 1ow costo
Eleven percemt 1ndicated that cooperation is good for public

~ image for both Anstitutions.

- Nine percent felt that cooperation would create a better wmder-
atand:l.ng of mntun.l problem between mgtitutiona.
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Six percent did not respond to the aquestiome

Conclusions

1) Both institutions' personnel implied: A high degree of
positive feeling toward program coordination in areas of planning,
teaching and recruiting clientele.

| Approximately one half of the personnel had cooperated through

gome degree of resource integratione

The main advantage of coordination msntioned was that the
pooling of rasources would allow for more efficient programinge

2) Commmity College persomnel were more familiar with the
Cooperative Extension program 1-.han Cooperative Extension personnel
was of the Commmnity College programe
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CHAPTER IV
SUMMARY CONCLUSIONS AND  IMPLICATIONS

Sumary
- Ths major purposes of this stu&y woxres
l. To describe the status of both Community College and
Cooperative Ehchéns.ion program efforts in Community
Resource Development and Community Services, their
similarities and differencese
20 To define certain attitudes of persommel toward CRD=CS:
program areas and joint program effort.
3s To formulate a model for program coordination between
o Community Colleges and cooperatiire Extensione
Data collected from a raview- of literature to determine program
effort outlined in Chapter I formed the basis for developmnt of this
research. _ _ '
| As the writer reﬁewed stated definitions of program efforts,
there appeared to be .definite overlap in programs c< both Community
' Collsge and Cooperative Extension. For example » Community Development
| had ‘a similar definition for both institutionss |
| Programs designed to provide adults with opportunities to aid
in the solution of cormunity problems in rural, urban, or sub-
urbasn arease This category also includes leadership: training
degsigned to provide community adults with opportunities for -
~active participation in community affairse(5) .
& meil questionna:.re tectmique was used to cﬁ..lect data from
i vpersonnel in both institutions. | v'.l‘he questiomalre was designed to

- c_:ollect dascripj_;ive drl_-.a. about program .effor_ts and certain personnel



37

attitudese

Both combinations of.questions, closed and open ended, were
structuredes An atiitude scale was wsed to measure attitude toward
cobperatim. ‘

The instrument was pre~tested with Extension, and Community
College personnel in Missouri. In addition fellow graduate students and

. Professors at the University of Missouri, Columbia made valuable con=-

tributionse. 4

Questionnaires were maileci_ to 17 Gooéerat_ive Extension agents:
in New York State who had major county responsibility i‘o;' comuniw
Resource Development programse A total of L5 or 95 percent were re=
turede Two were not usablee. All L Community Resource Development
:pécialists returned questiommaired.

Questionnaires wera sez_rb' to 35 Commmity Colleges listed in the
1969 Directory of Commity:Services in the United S'ha_'lj.e's.(lS) These

: colleges were both public and private located th;jdughcﬁ'b New York State.

Presently, a new effort is be:x.ng davelcped in New York City by Couper=
ative Extension which is not undsr cbnmuni'by Resource Daevelopment so
one Community College in the immediate area vas contacteds A total of
39 replies were vreceived or 86 percent return. Three of the 30 indi=
cated their programs were in the developmental >stage and did not have

. adequate experience to answer the questionnaire.

Conclusions o
l. Even though programs sgemed to be similar as written in the
' ldterature, there appeared t0 be no evidence of overlap in contente

Community College effort emphasized vocational=technical,

Q. : e
~ERIC——""""

IText Provided by ERIC
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cultural and bdsic education as their program directions.
Cocopearative Exbens.;ion emphasis was in community planning edu~-
cation with local and regicnal plaming groups in land use topicse
The remainder stressed natural resource and environmental arease
2, There seemed to be overlsp for clientele by both emphasizing
. a subwrban, middle income audiencez. Cocperative Extension was reachiﬁg
‘rural, lientele while Community College emphasized more urban centered
_ clienteles éo-m institutions were gonerating efforts with low income
"clientele,_ However, the Cooperative Extenaion effort was miniy in
_nuﬁrition education, B
. 3¢ Both institutions! persommel ind:.cate use of local clientels
in many phases of program developmentoe
- le There were wide differences in background of persmmel in
| both institutionse
Coxmmm:.*y College personnel had a slightly higher percentage of
'degraes at Masters and FheDe levels, most studied in major areas of
'Educat:.on and Ac:inistration, Engineering and Industrial Education,
. History, Philosophy, and Sociclogye
‘ ‘Whereé.s Cooper'a.'bive Extension personnel indicated major study
: -areés :ﬁm gricuitural subject matter, Adult Educati;on, and Community
Resource Developmanto |
_ | : &\. m;jor::by of Gonmmni.ty Collcge parsonnel had no course wor'k in
_commmi'by development ‘education and in Cooparative Ebchens:.on one 'hhi.rd
\ _had nonee
'_ 5 ‘J.‘hefe was a. more posi'bive a.‘bt:.tude expressed by Conmun:.ty
ycollege than coopsrative Extension personnel toward 'bhe future of CRD-
| - ¢S p:jog_r_am ‘B.I'ch)‘ The negative a'b‘hitude related by coopera.t:z.ve -Extension
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personnel implied a need for more guidance and support for program
developmonte The Community College personnel inferred lack of funds
" as their min concerns - .

6e Both institutions! personnel expressed common problem area
concerns in program dewlopment:z | |
a) A need for guidance on how to integrate prozram efforise
" b) A need for more clientele involvemsnt = this included
| motivation and participation by clientele in programs.
" “¢) A need for concept and theory in .conﬁmmity developmeh'b
.educa'aion.
d) & need to implement relevant programse
e) A need for administrative and financial support.
£) CRD~CS program areas were pari~time responsibilities
with personnél of both institutionse
g) Both institutions! persomnel were favorable toward
coordinating proéfam éi‘i‘orts in joint planning, teaching
and clientele recrultmente
A persomel implied the major advantage for coordination was

that it would provide for more efficient programing with less duplications

Implications

le Commmnity Colleges and Cooperative Extension persomnsl do
desire to coordinate program effortse A number of chi square tests were
rade relating attitude towa.rd coopefa‘ﬁion among personnsl, no signifi-
cance could be calculatede This tends to support the writert!s con=
clusion that both institutions! personnel will cooperate if gpidelines
#re'devehped.,_ This becomss a charge of resb‘onsibﬂity which is
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* proposed and o_utlined in Chapter V of this reporte .
| 2e Joint meetings discussing mutual problems and solutions
among personnel could éet 'bl.m pattern for further program developmente
‘ Community Developmsnt philosophy and clientele involvement are
areas in which to start discussione |
36 A formidable degree of cooperation between Cooperative
Extension a.nd Commmity College is emerging, however, the writer feels
:If'b needs development into action resultse
Le Further study in the area of coordination is needede The
write:f would like .to chall@ge others to study possibilities in coor=—
dination at higher'levels » through joint staffing appointments, and
legal iﬁtagration of the institutlonse For example, what 1egi_.slation
changes aré desirable and necessary to inﬁegréte such programs in Com-
mnity Resourée Development and Home Economics? | v |
S5e Even though both institutions share experiences in program
pJanning with clientele, Cooperative Extension has had a long history
. and experience vhile community Colb ges seem to be looking for this
exper:.ence for program develcpmente
6o Cooperative Ebctens:.m m:.ght conduct workshops for agen'bs
_' to develop a degree of Commmity Development theorye

Te The areas of coordination of each institution seem to bes

, .Gooperative Extension
1;- 'fhe devalopmen'b of informal teaching.
2,' The usie of advisory committees representing a variety of ip.teresta
: i‘roin_ 1ocai lay and professional people who determine program content
and emphagis. |
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from adult experiences and contributions in solving community

b1

The practice of working with and through other organizations and
- lay leadership.,

Financial support by all levels of government; federal, state, and
couaty. '

The close relationship between Cooperative Exhe‘nsi‘on and research a.-f.
the Land Grant College has provided a two=rray channel through which
knowledge #lows to the peopls and in the opposite direction, prob-
lems and needs of people are 'bransnﬁ.'b'bed %0 the sclentist as the
basis for further research. |

A competerce in subject matier areas of Agriculture, Home Economics,

Youth and Commumity Developmant.

Community College

Profess.... - personnel versed in formal education in academic, voca=

tional and cultural,- éourses.

Communication channels with agencies, governmmental and indwe: 7
relating to their educationai programg in business and vocational
skillse | )

Advisory committees, made up of clientele from industry, fields of
education arnd urban interestse.

Facilities and persomnel can offer more subject matter depth, there-
fore adding course sequence in subjects and also sefve as a basis for
local researche

Erovicie a daytime student body, fubture adu?+ts, which could benefit

- Problemse




CHAPTER V
A MODEL FOR COORDINATION .
This chap‘ber’proposas and di§cusses a model which was adapted |
from Shannon's treatment of interaction outlined in Ghapter II.
. .c'oopera.tive Extension and Gonmmiﬁy Golle;ges do havs ‘common
areas of interest which are essential for developing the nge. op Qomon
inberaction in Shannon's modele These areas were stated in Chapter IV and
m.ll be referred %o in this writing as areas of uniquenesse As the
areas of uniqueness ars fed throuéh the systems of each i stitution the
. UTW area beéomas larger :a;nd more identifiasbles In addition each in-
stitutim' rolates the benéficial coﬁtributions within it's o;bher i'espon-
gibilities; therefore, both contribute and banefit by coordina't"ion. _
Howeover, the prime benefactor ;'i‘.s the individual in the _coxrmunit.y.'
coordination can offer him & broader cumriculum for becoming a more
active participant in community growth and developrente
Since the individual is the focal point of adult education in
the commmity, the first Step in the model is to wnderstand a concept
in which Conmumity College and Cooperative Extersisn pe:ésonnel can

orarates

_Sfe}i #1 Mutuval Understanding of a Conceph _
' '(I_nderstand:'-.ng a. concept of adult aduca'bion could bs basic for
further coordinatione oth institutions might exchange vievsusing bhe
 following guidelinese ' | - '
- Thé g‘oa.l for adult education is to provide a lifelong 1eamihg
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process so the individual can improve personal effectiveness as a
worker, as a member of a family, as a citizen taking part in the affairs
of his community, and as an. individual fulfilling private aspirations
and potentia]ities.(]);") :
| .McClusky(lB), Univeosity of Michigen, explains a concept of
the adult 2°.3 commmitye A commnity is a common holding of attitudes-7
and values and experiences of togethernesse The‘community is a gate io__'\
the adult as a learnere

A1) commmities have formal and informal systems of comunica-T
tion and practically all adults are tied up with or belong to one or -
more of thess systemse

The community is educativee In a literal sense, we learn whatb
we lives The community influences the way we Jive-aﬁd therefore can
be referred to as the teachere

Libraries, schools, churches, colleges, voluntary organizations
and Extension contain curriculum resources of the sducative communitye

Joint informal staff mge'bings between personnel of the Com=
mnity College and Gooperative Exbtension would be an activity desi‘gned
to arrive at some mutual understanding of an adull education concepte

(thexr technigues could be used to further d.volop arszs of umiquenesse

Step #2 Identify Areas of Uniguerass:

It would be necessary to identify areas of umiqueness by a_a.ch
institution which would benefit +the adult in the commwmitye. The
following points could be reviewede )

How can we develop educatiocnal programs which are r elevant to

the community? Points in answer to this questiua might be, by

Q
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combining the lezdarship and clientele contacts, the audience :*eached

would be more representative of the rural and urban interests of the
comuuni e |

The use of advisery commitiees in program planning might be an
area of uniqueness for both institutioné. A effort to do Joint plan-
ning by profesaibnal and lay leadership in adult education programs
could be effective in pinpointing the educational needs of social
problems. '

¥hat kind of cwrriculum can we offer? The difference of in-
formal and formal educational experience, another p.ossible arez Of
uniqueness, could be valuablee For eiw.mple, Community Collaga could
use staff resources in academic ‘courses in business,v theory of leader-
ship, etce Cooperative Ex:bens:_‘.on could use informal methoda in the
community as a followeup %0 academic training tnrough demonsierations,
case studies and group discussionse. Integrating teaching zg'esoi:rces
could bring about a se_i;uence $o courses such as Food I & II, Leader-
ship Development I & II, Business I & II, and so forth, SeqQuence
would give subject matter depth in aduli educations

The c-::mbiné‘bion of resources could give the adult a w:i.d_e range

of subject matter from acadenic and cultural to agricultural, home

| economics and community developmente

What research is needed? Xnowles(2) has stated that there are
voids in adult education which need raesearch, espacially in community

developmente

Step. #3 Cosponsor Adult Education Activities

As both lanstitutions develop the " area within program'
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development, they could be instrumentsl in coordinating adult educar
tion among ‘other organizations :I.n‘ the commumity. Examples of pogsible
activities might include the Aduli Counseling Clinic and a Pirectory

- of Ldult Agencies in the communitye

- Adult counséldng Clinic
The purpose of a ‘cli.nig. is to help adults plan for lifelong
aducation. A day could be plamned for ac~encies interested in adults
by having them provide representatives for adult .counseling.

' In addition to Cooperative Extension and Commumity College,
the following organizations could be represented; Board of Coopsrative
' Educational Services, State Employment Service, iniversity system, State
Vocatlonal Rehabilitation, Soclal Sacurity, Community Action, Senior
Citizens. Labor Union(s), Welfare, Heaith, American Red Cross and so
forths o

- The participants would be given a shortd orientation session

then visit the counseloxrs from agencies of their interesis.

& D:irect.or;_r
A directory of adult education agencies in the commmity is a
logical project and a needed resources
Such a directory would provide a deseription of the adult
education organization, its purpose and programs. In addition to-

" organizations listed, for the counseling clinic, there could be area
" wids church organizations and hospitals described in the directory.
A directory could be a useful resource for adults in a commmnltye

Both an adult counssling clinic and directory are activities

which could be cosponsored by' Cooparative Extension and Community
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College foctwing en the adulte Success in these kinds of activities
could bulld a stronger working relationship among all adult organiza-

t:l.ons» in a community,.

Sunmary
| Extension and Community College do have compatible areas in
"~ adult education and coordination can be developed as suggested in the

following models
APPLICATION OF COCRDINATION MODEL

. Commmity  Cooperative
. College Extengion

~N SN Y >

tpn > {
—_—

eveloping Mutual] dentifying Areas osponsor Adult Ultimate Goall
Understanding f Uniqueness saucation Activie or Adult
f a Concept ' tiles ucation

" Figure #1 The "IN Area reprosents the amowat of common interactions generated
by .the Commmlty College and Cooperative Extensione
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Gobrdiﬁation gstarts with a small nucleus theﬁ it can devslop to
& larger and mare identifiable area. A8 Cooperative Extension and
Commmnity College develop the HIM areé, more agencies in adult edﬁcg‘hion
will add to this "T" area. For example, education by libraries has an
eésential role zs8well as secondary schools and governmental agenciese
‘cooperativa Extension and Community College can start with
cobrdjhation in Commnity Development and Home Economics then build on
the other areas of uniquesness. |
| ‘The initiative for evolving the coordination model should be
faken within Cooperative Extension because it haé a sophist._cated
state and natiomvide organizational structure s long experience working
wlth local people and the personnel with expertise in organizational
qoordination.
Forces which weaken coordination bf adult eduvcation can be used
Yo strengthen its futuree The model outlined provides for:
a) Improving working relations with adult education organiza—.
tions in the commity.
b) .A'a planning process which utilizes involvement of clientels.
c) An ihcr_eased awareness of adult education which could take
| it from the realm of a marginal to primary activity in our
gocleby. "
: “As we rrepare i'or.'i;he future In adult education, lst .us develop
a process which wills
N " a) Consider the increased size of the student body.
_ ;5) Higher educatienal level of our student.
¢) The differentiation of the cwrriculum and methodology.

-d) ‘Increasing demands from our changing society.
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Tha challenge of coordination in adult education is before use '
Cooperative Extension and GOMW College have the necessary resources
to light the future path of adult education through coordination with
other organizations in the communitye. They must focus their efforts in
adult education especially Commnity Development now by demonsirating
what can be dcne on the community levels
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Table 17

Cooperation With Othai Groups In CRD=-CS Program
Areas By Coopsrative Extension And
* Commmity College Personnel

Organization Perscnnel Response
. Commmity ~ Cooperative
College (N=27) Extension (N=ij3)
| Fo. % No.
Serice Clubs 1 52 2l 56
Commmity Action 63 26 60
School : 18 67 11 26
" Church ' ‘ 9 33 7 16
Pla.nning Groups 0 0 25 58

Industry, Nursing &
Health 7 26 o 0
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" Table 19

Cooperative Extension Personnel Responses
40 Attitnde Toward Cooperation Among
Organizations by Number & Percent

Statement Response

Cocperative Extension (N=42)
. Disagrea = Uncertain _Agree

No. Ro. Z  (No. Z
l. Is good for the commmity | & 0 0 0 L3 100
2+ Is Leing stressed too 27 & 12 29 3 7

much today

3¢ Is au efficient way of :
executing educavional pro-

__grams: 3 7 9 22 30 171
Le Inprovea communication in :
the commmity 2 5 2 5 138 90
Se Ia possible but not
needed ¥ 93 3 7 0 0

6e I3 the ultimate goal for
solving community prob-—

Jems 9 22| 22 50 Jiz 29
Te Causes conflict among
organizations &3 5k 9 22 110 2
8+ 1Is poor for the publ‘l.o
image 36 86 6 ] 0o
9+ Generates commmnity spirit| 0 O 10 2y = 76
10, Takes: t0o much time 16 38 19 L& 717
ll. Is the trend for the
future 2 5 16 38 jah 57
12, Ts all talk and no
actica 2 57 1 26 7 17
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Table 19 (con't)

Cooperatlve Extension Personnel Responses
to Attitade Toward Cooperation Among
Organizations by Nunber & Percent

Statement Response

Cooperative Extension (N=G2)
Disagree Uncertain Agroe
No. £ Mo. &  Ho. £
13, Is the way to rsach
educational goals 0 0 15 36 27 64
1. Indicates weakness of the
organization L 95 o 0 3 5
15, Causes compotition among
organizations 22 52 13 31 7 17
16e Ia noeded today 0O o 3 1 39 93
17« Can be over emphasized 8§ 19 7 17 27 &4
18 Has positively mo value 42 100 0 (s
19, Supports the american
democratic ideal 1 2 WU 33 27 65
20 Is neither good or bad 23 55 n . 33 5 12




QUESTIONNAIRE RESPONSES

€ Cooperative Agents
f Commmity College
[E€5] D specialist
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Location Cooperative Commmity
No. Extension College
1 Chautauqua Jamestomn C.C.
2 Cattaraugus
3 Allegany Alfred Agrl & Teche.
L Steuben Corning C.C.
5 Wyoming
6 Erie
7 Orleans
8 Geneses Genesee CeCe
9 Livingston
10 Monroe Moraroe C.C.
11 Wayns
12 Ontario
13 Yates
i, Schuyler
15 Seneca
16 Cayuga Auburn C.Ce
17 Tompkins Tompking~Cortland C.Ca
18 Cortland Tompkins=Coartland C.C.
19 Oncndaga Maria Regina
20 Broome Broome Tech. C«C.
21 Oswego
22 Jeffereson Jefferson CeCe
23 Lewis
2 Ste Lswrence Canton Age & Tech.
25 Franklin North Country C.C.

55
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Location Cooperative Community

Noe Extension College

26 BEssex North Country C.Ce

27 Clinton

28 Oneida Mohawk Valley C.C.

29 Madi son ¥orrisville Age & Teche
30 Chenango

31 Delsware Delhi Age & Teche

32 Montgomery Fulton-Montgomery C.Ce
33 Schensctady

34 Reneasselaer Hudson Vallsy C.Ce.

35 Washington Adirondack C.C.

36 Warren Adirondack C.Ce.

37 Albany Maria Co

38 Greene Columbia = Greemns C.C.
39 Columbia Columbla - Greens C.C.
ko Dutchess Dutchess C.C. and Bennett C.
L Orange Orange C.C.

L2 Westchester Westcheater C.C.

L3 Suffolk Suffolk C.C. and Farmingdale Ag. & Teche
uh Schoharie

L5 Herkimer

L6 Fashion Institute

k7 Sullivan GC.Ce

L8 Nassau CeCe

no Harriman




Location Cooperative Extension

Noe Specialilsts

18 MIDNY (Central New York)
17 Western Distxrict

37 Eastern District

30 Water Resource Developmont

57



A VIEW OF COMMUNITY AND TWO-YEAR COLLEGES
AND

COOPERATIVE EXTENSION COMMUNITY DEVELOPMENT PROGRAMS IN NEW YORK STATE

TG: Cooperative Extension Agents & Specialists in Community Resource

Development.

I would like a moment from your busy schedule to describe my graduate
project. The program aree of Community Development is being recognized bylr
other agencies and institutions today. As you know, Community Colleges
and two-year Colleges (University of New York) have made advances in
recent years.

I need your ideas, experlences and opinions on where Cooperative
Extension and Community and two~year Colleges can coordinate prcgrams in
area of Community Development. My project is "A View of Community and
two~year College and Cooperative Extension Community Development Programs

in New York State."

NEXT WEEK you'll be receiving a questionnaire from me asking for

your comments.,

N

Your contribution is needed and appreciated. 1I'm looking forward

to hearing from you in the nexct few weeks.
\_keiﬂwﬂn¢.Q§m/QauuA,j&;;&7

(:¥EBCL»~AJQ~ \;a_Q_Q‘J

Daniel Hill

2401 West Broadway

Gatehouse, Apt. 208
Columbia, Missouri 65201

November 20, 1969

EKC

wll Toxt Provided by ERIC
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A VIEN OF NEN YORK COMMUNITY AMD TWO-YEAR COLLEGES
AND

COOPERATIVE EXTENSION COMMUNITY RESOURCE DEVELOPMENT

Dear fellow Extension worker in Community Resource Development:

I'm a New York State Extension agent doing graduate work at the University of
Missouri, Columbiae And I'm enclosing an interview schedule which is designed to
collect your thoughts about Community Resource Development programs and the feasi-
bility of soms coordination with Community and Two-Year Colleges.

We ars fortunate in New York to have many colleges irvolved in Community
Development (service is the term used in Community and Two-Year Colleges)e.

Both Cooperative Extension and Community College are using innovative effortse.
One could ask = What is being done? Why then can!t we share experience? In
addition, can we coordinate efforts in Community Development? These are questions
this study will attempt to answer.

The success of this study will depend on you taking a few moments now to
write your comments on the enclosed questionnaire. Place in the self-addressed
envalope.

I will be glad tc share a copy of the study results with youe If you wish
a copy, please sign the last page of the questionnairs.

All individual information will be kept confidentiale

I'm anxious to hear from youe.

Sincerely,
. r

Boread Vo2~

Daniel Hill

21§01 West Broadway, Apt. 208
Y _ mbia, Missouri 65201

IText Provided by ERIC




County:

A VIFW OF COMMUNITY RESOURCE DEVELOPMENT PROGRANMS
i)
NEX YORK COOPERATIVE EXTENSION, COMMUNITY AND TWO-YEAR COLLEGES

Questionnaire

TO: AAgmte responsible for Commmity Resource Development Drogramse
THE INFORMATION WILL BE KEPT CONFIDENTIAL.

Background

1. How many years have you been working in Community Resource Developmeant?
— . Lees than 1
- 1-3
k-6
. 5 =more

2. What is your educational level?
Bachelors _____ Major:

Maaters Wjors

Other: .
Please chack(x) area(s) you have completed course worke
Comaunity Development

Community Plapnning
Adult Education

3. What percentage of your time is spent in Community Resource Development?
(please estimate ~ check x)

Less then 25% 51 - 75%
26 = £0% 76 = 1003
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What other major respomsibilities do you have?

How did you acquire responsibility for Commmity Resource Development?
{please check one (x) which best describes your situation)

Volunteered for resp.asibility.
Was asked to accept responsibilitye

—. Other: (specify)

What commmnity organizations do you belong?

Clientele in Resource Development Program

Please estimate the percentage of participants in Commmnity Raescurce
Development programs

Residence Income Levels
Rural Low Income (less than $3,000)
Urban Middle Income ($3,000 - $10,000)
Suburban High Income ($10,000 = more)
100% Total 100% Total

Progiram Planning & Coordination

Does your Extension Board of Directors support what you're doing in
Community Resource Development work? Yes No

If yes -~ to what extent is this support? (x)
Poor
Fair
Good

NN

Excellent



9

10.

12,

13.

62

What do you think is the Extension Board of Directorst long range point
of view of the Commmity Resource Development program?

How do you involve loual citizens in Commrity Resource Development
planning process? (check one(s) that apply)

Commmity problem identification.
Publiclzing educational programse
Suggest program topicse

Advisory committbees.

Other (list)

What aspect of Commmnity Resource Development do you consider the biggest
challenge?

What aspect of Community Resource Development do you consider your biggest
problem?

In what kinds of Commmmity Resource Development activities are you
actively involved?

Have you co?rated with other commmity group(s) in Commmity Resource

Developmen oeck one(s) that apply.
Service Clubs Church School
Commmity Action Commmity College

Other groups (specify)




15.

16,

i7.

18.

19.

-l -
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Is ihere & Community College in your coumty? Yes No

If no, are there plans to build one? Yes No

Are you familiar with the commmity services programs through Community
or Two~year Gollege?

I am not familiar with program.

I am acquainted with some Community College personnel but not familiar
with program.

I have been acqQuainted with commmity services programe
Other

Have you cooperated with commmity College in Conmumity Resowrces
Davelopment programs? Yes Yo

If yes Pleoase give examples:

(PLEASE CONTINUE T0 ANSWER REMAINING QUESTIONS REGARDLESS OF ANSWER TO # 17)
Do you feel coordination of commmnity services and Extension Commmnity
Development program is possible?

Yes No

If yes to 18 = wha{ areas of coordination would be possible? Check one(s)
that apply.

Planning Other areas

Teaching

Recruiting clientele

Please Elaborate:




-5 -
20. What ave some advantages of this coordination?
To Bxtension?
To Commmity College?

To Clientele?

21, What is your opinion about the future of Commmnity Resource Development
within 1tructure of Cocperative Exuension?

PLEASE FEEL FREE TO MAKE OTHER COMMENTS WHICH YOU FEEL ARE PERTINENT
TO COMMUNITY RESOURCE DEVELOPMENT.

(Please check last page on organizational cooparation.)
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HOW DO IOU FEEL ABOUT ORGANIZATINAL COOPERATION?

Please check (x) the column which best describes your feelings about each
statement concerning cooperation among organizations.

Disagree Uncertain Agree CROANIZATIONAL COCFERATION:

l, is good for the commmity.

2+ 13 being stressed too much today.

3¢ 18 an efficlent way of executing educational programse

Le improves communication in the community.

Se 18 possible but not needad.

6o is the ultimate goal for solving commmity problomse

7« causes conflict among organizations.

8¢ is poor for the public imagee

9. generates commmity spirit.

i0e takes too much time.

11, is the trend for the future.

12, 18 all talk and no actione

13, 4is the way to reach educationsl goalse

Ui, indicates wealmess of the organizatione

15, causes competition among organizationse

16 is nseded todaye.

17. can be over emphasizede

18, has positively no value.

19 supports the American democratic ideal.

-
- i e e s e T S e W e e e oo e Em W m o ™og WM™ W ow ™S e oW e = w

u—---‘-‘-QO--‘-"-d-du--q--u-d--
oa-d--J-J-—-d---‘-d-ﬂ-nw---d---

20, is neither good or bade

__ Chack (x) if you wish a summary of this study. Name

THANK YOU FOR YOUR COOPERATION. Address
Danlel Hill

2),01 Weet Broadway, Apte 208

©° wbia, Missouri 65201




A VIEW OF COMMUINITY RESCURCE DEVELOPMENT PRUGRAMS 66
IN
NEN YORK COOPERATIVE EXTENSION, COMMUNITY AND TWO-YEAR COLLEGES

TO: Community Resource Development Speclalists in Cooperative Extension.
INFORMATION WILL BE KEPT CONFIDENTIAL.

Background
l. How many years have you Leen working in Commmity Resource Development?
Lese than 1
1-3
b6 L
6 = more

2. What is your educational level? (x)
Bacheliors Major:

Masters Major:

Other

Please chack the area(s) you have compleied course worke
— Commnity Development

Commmity Planning
___ Advlt Biucation

Progam P.'la.nning?&. Coordination

3« Does the Extension Administration support what youire doing in Community
Rasource Development? Yes No

Xf yes -~ to what extent is this support?
Poor Good

Fair Excelient
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Le What do you think is the Extension Administration's long range point of view
concerning Commnity Resource Development program?

S5 What do you think is the Cooperative Extension Agent's (responsible for CRD)
view toward Community Resource Development?

6¢ What aspect of Community Resource Development do you consider the biggest
challenge?

7+ What aspect of Commmnity Resource Development do you consider your biggsst
problem?

8. In vhat kinds of educational activities are you actively involved?

9« Are you familiar with the community services program through Community College?

Yas No

10. Have yocu coopsrated with Commmity College in community devalopmant?
(with or without Extension Agents) Yeas No

Ploase glve examples:




11, Do you feel cooxdination of commmity services and Extension Community
Development program is possible? Yes No

12. If yes to 11 ~ what areas of coordination would be possible? (check one(s)
that apply)

Planning Other areas

Teaching

Recruiting clientela

13. What are some advantages of this coordination?

To Extension?

To Commmity College?

To Clientale?

1. What is your opinion about the future of Commmnity Resource Development
programs within ths structure of Cooperative Extension?

(please check last page on organizational cooperation}
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HOW DO YOU FEEL ABOUT ORGANIZATIONAL COOPERATION?

Please check (x) the colum which best describes your feelings about each
statement concerning cooperation among crganizationse

Disagree Uncertain Agree ORGANIZATIONAL COOPERATION:

le is good for the commmitye

2+ 1is being stressed too much todaye

3. 1is an efficient way of exsecuting educational programse.

Le improves commnication in the commmitye.

S5 4is possible but not needede

6. 1is the ultimate goal for solving community problemse

T+ causes conflict among organizations.

8¢ is poor for the public imagee

9 generates commmity spirit.

1l0e takes too much time.

1l, is the trend for the future.

12, 13 all talk and no action.

13. 1is the way to reach educational goalse

14e indicates weakness of the organizatione

15, causes competition among organizationse.

16. 1s needed todaye.

1l7¢ can be over emphasizede

i8e has positively no valuee

19. supports the American democratic ideale
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20¢ 18 neither good or bade

__ Check (x) if you wish a summary of this study. Name

THANK YOU FOR YOUR COCOPERATION. Address

Daniel Hill
2401 West Broadway, Apte. 208
anbia’ Missouri 65201
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A VIEW OF COMMUNITY AND TWO-YEAR COLLEGES

AND

COOPERATIVE EXTENSION COMMUNITY SERVICES PROGRAM IN NEW YORK STATE

TO: Persons responsible for Community Service Programs.

Educational techniques in Community Services programs are varied and
offer a challenge to higher institutions today. A number of institutions
are making advances in program innovations. Community College and Cooper-
ative Extension are pioneering in Community Services. I have been impres-
sed with reports on accomplishments by both institutions.

For these reasons, I've become interested in a graduate problem on
"A View of Community Colleges and Cooperative Extension Community Services
Programs in New York State."

I am a resident of New York State doing graduate work at the Univer-
"sity of Missouri. NEXT WEEK you will receive a questionnaire for your
opinioﬁs and spggestions in possible areas of program coordination among
Cooperative Extension, Community and tﬁo—year Colleges.

Your contribution is neede” and appreciated. I will be looking for-

ward to hearing from you.

£92«;451_.¥\5JLSL_/
Daniel Hill

2401 West Broadway
Gatehouse, Apt. 208

Columbia, Missouri 65201
November 20, 1969
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A VIEW OF NEW YORA STATE COMMUNITY AND TWO~YEAR COLLEG:S
AND

COOPERATIVE EXTENSION COMMUNITY SERVICES PROGRAX

T0: Directors of Commmnity Service Programs.

I am a gradvate student frow New York State at the University of Missouri,
Columbia - conducting research to determine feasibility of coordinating Extension
and Community and Two-Year College efforts in Community Services. (Development
is the term used by Cooperative Extension) My interest was stimulated by
studying some of the innovative programs in New York by both institutionse. The
November 1969 issue of Junior College Journal quoted Robert He Finch as saying
Wbecause of severe budgetory limitation is a sheer fact of life within which we
are now forced to operate. And it must fuel our efforts at intergovernmental
cooperation at maximum utilization of the federal dollar and maximum coordina-
tion of governmental efforts at all levelsg.!

I have enclosed an interview schedule that is outlined to compile your
opinions, experiences and projections on the topic of Community Service program
coo.dinatione.

The success of this study will depend on you taking a few moments now to
write your comments on the enclosed questionnaires Place in the self-addressed
envelope. Results of this study can be a useful guide for further refinement
of Community Services programa for our clientelee

I will be glad to share a copy of the study results with you. If you
. wish a copy, pleaca sgign the last page of the Questionnaire.

I'm anxious t0 hear from youe

Sincerely,

Daniel Hill

24,01 West Broadway
Gatehouse Apt. 208

-3 ibia, Missouri 65201

ERIC

IToxt Provided by ERI
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72
A VIEW OF COMMUNITY SERVICES PROGRAMS

IN
NEW YORK COOPERATIVE EXTENSION, COMMUNITY
AND
TWO-YEAR COLLEGES

Questionnaire

TO: Persons responsible for Commmity Services Program in Commumity and Two-year
Collsgese INFORMATION WILL BE KEPT CONFIDENTIAL.

DEFINITION FOR COMMINITY SERVICES IN THIS STUDY: Those efrorts of the Commmity
and Two-yaar College olten undertaken in cooperation with other community
groupa or agencies which are directed toward providing educational solutions
to localized soclal, economie, culwvural and civic problems which are not met
by formal collegiate degree or certificate programs.

Background
l. How many years have you been working in commmity services programs?
Less than 1 _
l1-3 —_—
b-6 L
& - more —_—

2+ What is your educailonal level?
Bachelors - iajor

Masters -~ Major

PheDe. - J¥ajor

Other
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3¢ Flease check (x) the area(s) you have completed covrse worke
Comxmmity Plamming

Commmity Development _
Adult Education

i« What percentage of your *ime is spent in commmity services? (please estimate)
Less than 25%
26 - 50%
51 = 75%
76 = 100%

Se What other major reeponsibilities do you bhave?

6e How did you acquirs responsibilities for community services? (check one which best
describes your aituation)

Applied for responsibility.
Was asked to accept responsibility.
Other: (specify)

7« What community organizations do you belong?




h

8. Please estimate the percentage of participants in Community Services programs
by each descriptions

Residence (%) Income Levals (%)
£ Rural % Low Income (less than $3,000)
# TUrban % Middle Income ($3,000 - $10,000)
% Suburban % High Income ($10,000 - more)
100% Total 100% Total

hge grouwp. served (%)

___% 18 years or less
% 19 = 30 years of age
% 31 = 60 years of age

100Z Total

Program Planning & Coordination

9¢ Does your college administration support what you're doing in comnunity
services works Yes No

If yes = to what extent is this support?
Poor

Fair

good

Excellent

10. What do you think is the administration's long range point of view of
community Services programns?




1l.

2.

ke

15«

7%

How do you involve local cltizens in commmity service program planning?
(check one(s) that apply)

Commmity problem identification.
Publicizing educational programse
Suggest course topicsa.

Advisory Commitieos

Other (1181’5 ) °

£

t area is the major emphasis of community services program? {please
imate percentage)

ct

e
Vocational=technical.
Social problems.

Other (specify.)

LLL

100Z Total

What aspect of commmity services do you consider the biggest challenge? |

What aspect of commmity service work do you consider your biggest Eroblém?

In what kinds of commmity service activities are you actively involved?



-5 =
76

16, Have you cooperated in commmity service programs with other commmnity
groups? Check one(s) that applye

Service clubs Church School

Community Action (OEO) Cooparative Extension

Other groups (specify)

17¢ Are you familiar with community development program through Cooperative
Extension?
I am not familiar with program.

1 am acquainted with some Extension persomel, but am not familiar
with program.

I have been acquainted with Cooperative Extension program.
Other:

18, Have you cooperated with Cooperative Extension in community services?
Yes No

If ysa please give exanmplen:

(PLEASE CONTINUE TO ANSWER QUESTIONS RECARDLESS OF ANSWER TO 17)

19« Do you feel coordination of commmnity services and Extension community
development program is possible? Yes No

20es (If yes to 18) What areas of coordination would be possibles Check cne(s)
that apply.

Planning Obher areas
Teaching
Recruiting clientele

Pleagse elaborate:




- 6 -
7
21, What are some advantages of coordination of commmity services program?
To Gommmnity and Two-year Gollege?

To Cooperative Extension?

To clientele?

22, What is your opinion about the future of community service programs
within two-year college structure?

(PLEASE CHECK IAST PAGE ON CRGANIZATIONAL COOFERATION)




HOW DO YOU FEEL ABOUT ORGANIZATTIONAL COOPERATION? 78

Please check (x) the colum which best describes your feelings about each
statement concerning cooperation among organizationse.

Disagree Uncertain Agree ORGANIZATIONAL COOPERATION 2

l. is good for the commmitye

2. 1is being stressed too much todaye.

3. 1is an efficient vay of executing educational programse

4« improves commmication in the commmitye

5. is possible but not needed.

6. is the ultimate goal for solving community problems.

Te causes conflict among organizations.

8o 1is poor for the public image.

9. generates community spirite.

10, takes too much timee

1lle is the trend for the future.

J2¢ is all talk and no actione

13, is the way to reach educational goalse

1l indicates weakness of the organizatione

15 causes competition among organizationse

16. is needed todaye

17« can bé over emphasizede

18 has positively no valuee

19. supports the American democratic ideale

20. 18 neither good or bade -

'__ Check (x) if you ui.sh a summary of this study. Name
THANK YOU FOR YOUR COOPERATION . ' Address

Daniel Hillk
""" West Broadway, Apte 208
[R|Crbia, Missouri 65201

IText Provided by ERIC
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