ED 043 593
AUYTHOR
TITL®
THSTITUTION
SPONS AGENCY
PUR DATE
GRANT

NOTF

EDRS PRICE
DESCRIPTORS

IDENTITIERS

ABSTRACZY

DOCUMENT RESUME

SP 004 273

Hawley, ¥William R,: Vellanti, Joseph T.

Trainers of Teachers of Teachers.

Lansing School District, Mich.; Michigan State
iniv., Past Lansina.

Office of Fducation (DHFH}, Washington, ".C. Bureau
of Bducational Persornel Development,

70

0vG=-0~-0~-32u1086-2165-721

8fn,

FPDRS Price W¥-30.50 HC-34,40

*Colleqe Schnol Cooveration, Community Tnvolvenment,
Field Experience Proarams, Graduate Students,
Professors, *Teacher 2ducator Tducation, Teacher
Seminars, *Team Training

*Trainers of Teachers of Teachers, TTT

Trainers of Teachers of Teachers (TTT) is primarily

concerned with the preservice and inservice develonment of the
trainers of teacher trainersand their students through a new nattern
of araduate intern exverience in a "school clinic" where
representatives of the university, the schools, and the communitv

reet in an urba.

secondary school conmplex to learn ry means of a

systematic analysis of the school envi:onment. An outline of
pilot-year activities was developed by the Michiaan State
University/Lansiny School District sumner plannina committee in an
8-wrek workshoo. A 10~day fall orientation program was conducted for
the 24 participants (staff and interns) in the full-time academic
year program. The clinic operated by means of three teams

{humanities,

ratiral sciences, and social sciences), each includinag

¥SU professional fellows, MNSU student fellows, a Lansing school
teacher, Lansing consultant, and a comaunity representative,
ascociated on a parity hasis. Although the seminar focused on
developing svecific cowpetencies by araiduate interans (from
understandiing urtan education problems to develovina teacher educator
skills), other particimants alco learn>d ae they cooperated in a
variety of activities in the Fastern %Yigh and Tattengill Jinlor High
School, e.q., planning and teachina a seventh arade 1ife science
course. {(inclulded are lists of major strenaths, weaknesses, and
recomnmaendations for imuvrovement and a tahle summary of goals,

activities,

and results.) (J9)
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PREFACE

Selected Remarks Made by TTT Participants 19639-70

"The question is, 'What should the high school really be doing?' That
is the question. There shouid be more workshops so that the kids wculd be
better prepared to go out and get a job,"

-~=Martha Scott, Community Representative on TTT Advisory Board-~-

"It is my hope to help effect change in the physical education teacher
training program as related to the problems identified and 'solved' as
a cooperative project effort,"

-=Dr, Sam Reuschlein, Associate Profeasor of Health,
Physical Education and Recreation, M.S.,U, and TTT Professorial Fellow--

"In addition to the specific goals of the TIT progranm, I have established
individual goals for myself. One major experimental goal would be the
development and comparative testing of an inexpensive, audiovisual tutorial
system aimed at the student who is handicapped by a lim{ted reading ebi . ity."

~-David I, Johnson, TTT Graduate Intern~-

"ITT has allowed me to gain a multifaceted perspective about education *hat
would have been difficult to obtain through the traditional instftutions
which deal with teacher education,"

==Dr, Richard F. Newton, TTT Graduate Intern--

"1 joined TTT in an attempt to learn what sorts of problems junior high
school and high school English teachers face, and to determine whether
changes in the English curriculum at Michigan State might be made in order
to better prepare new teachers to cope with them,"

~=Dr, Joseph J. Waldmeir, Professor of English and TTT
Professortial Fellow~-

"TTT 1s a major attempt to discover and bring the reality of the pudblic
schools to bear on graduate prograns and teacher education at M,S.U,"

«=2r, J. Bruce Burke, Director, HRumanities Teaching Institute--
“"From a personal growth stasdpoint the year has been a very msturing and
eye-opeaing experience, I cen honestly say that this hus teen the best year,

in all aspects, during my seven years in eaucation,"

«=M{ke Asumaa, Eastern High School Social Studies Teachir--




I.

INTRODUCTION: PRINCIPLES AND GOALS OF TTT

TTT i{s primarily concerned with the pre-service and in-service
development of the trainers of teacher trainers and their students.
The project proceeds on the premise that teacher training is not the
sole responsibility of the school of education; rather, that it shares
responsibilities with the academic colleges and other agencies. In
fact, training relevant to contemporary society requires the resources
of the total university along with contributions from school systems and
state educational agencies. The Michigan State University/Lansing
School District TTT Project attempts to coordinate the resources of
such educational agenries through the vehicle of the "school clinic."

"School clinic" may be defined as a place where representatives of
the University, the school, and the community can be brought together in
the setting of an urban secondary school complex, to learn by means of
a systematic analysis of the school environment. There these representa«
tives work on specific problems of the schools (determined in process
and coopersatively) to solve some of them while develoning a procedure
for the training of teacher trainers and of those who teach them.

The "“"school clinic," then, 18 the locus of a coopr ‘ative, problem-
oriented effort. As expected theve were significant contributions to
the University teacher education program from local school personnel
and community representatives.

The clinic operated by means of teams involving public school
personnel, community representatives and university personnel. The
project established three such teams for the pilot year: the liumanities
Clinic Team, the Natural Science Ciinic Team, and the Social Science
Clinic Team. Each team includes MSU professorial fellows, M3U student
fellows, a Lansing teacher, a Lansing consultant and a community
representative, associated on a parity basis. The association in
parity of community representatives with professional educators from
different parts of the teacher education enterprise created both a
combination of resources and a new climate of cooperation among the
school, the university, and the community.

The cliric teams provide the vehicle, then, for combining
resources and acting in cooperation to achieve:!

Geumaal Goals .

1, Creating a new pattern of intern experience as an integral
part of the graduate education for teacher educators.

2. Providing a schrol clinic experience as a means of iraining
university professors.

3, Ccmmuiicating, Interacting, and sharing the efforts and
thinking of academic scholars, professors of education, public
school personnel, and community representatives.
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Specific Goals

1. Designing, operating and testing a new program for the training
of educational specialists by providing an intern experience
in the schocl clinic, at, the same time providing a means for
the senior professors (T”) to become immersed in the world
of teachers and students in local schools.

2. Stimulating graduate and undergraduate programs of inner
city education that would f{nclude diagnosing environmental
strengths, producing community-developed materials for
teaching and providing on-the-spot consultation when
analytical help 18 needed.

3. Establishing better communication between school and
university faculties.

4, Providing in-service experiences for school faculties and
school-related exporiences for university faculties.

5. Diagnosing priority problems upon which the university
and school can act jointly.

6. Exploring with the school staff the ways in which subject-
matter courses in the schools can be perceived by students
to be responsive to their needs.

7. Exploring with the university faculty the ways in whirch
university programs should be and can be more responsive
to the needs of teachers.

&+
A presentation of sample TTIT activities and the corresponding results
as they relate to each of the above specific goals is given in Part II,
Section F of this report,

OPERATION OF THE PROGRAM
A, Informal Planning

As early as January, 1968, Michigan State University recognized the
need for cooperative planning in preparing for a TIT project. The
deans of five colleges concerned with teacher education (Arts and Letters,
Natural Science, Social Science, EducAtlon and University College) met
with educators from Lansing School Dis: .. and Grand Rapids to discuss
the scope of potential TIT activities a ti 't impact on graduate and
undergraduate teacher education programs. A ;:oposal writing committee
was created which fairly represented the consortium of common concern,
Through successful funding of the pilot year proposal and throughout
the planning for implementation the project has been characterized by
the same sharing of responsibilities and resources across a broad spectrun
of administrators, professots and teachers. Early in the planning phase



the importance of significant community participation in TTT was
recognized and consultants were broight into the project planning on
a parity basis from the community.

During the spring of 1969 the consultation with and involvement
of many segments of the educational and local community took place,
Deans met with department chairmen in the five colleges, the directors
of the teaching institutes met with departments and with school
teachers and administrators, discussfions were held between the Lansing
Education Association (bargining unit) and the Lansing School bistrict
administration and the planning committee, and mectings were conducted
with local groups and agencies (unions, church, social, commercial,
welfare and government -~ including the Model Cities educational
task force). The participation of the local school, Lansiny, with {its
experience in community action, was a key element of this phase of
the project and a good 1llustration of the extent of consultation
outside of Michigan State University. The School District was represented
in a variety of ways: the Assistant Superintendent for Instruction, the
Director of Secondary Education and three system-wide subject consultants
worked with the planning committee continuously, end witih the project
Director and Associate Director almost daily. This pattern of close
cooperation has created a climate of activities that proves so beneficial
to the project, the university and the school district, that it has
continued throughout the operating period of the pilot year.

The involvement of so many people in the project (university, school
and cc.munity) created not only the ground work for the successes
achieved during the year, but also many of the project's problems. The
basic problem was -~ as is true of most human activities invelving large
numbers of people ~- a problem of communicating precisely '’ = Ther
diffuse objectives of TIT to all concerned. It took time an. €..orts
such as special meetings, printing the TTT Reporter, confere: es and
workshops for many misunderstandings to be corrected and doubts or
suspicions dispelled. The informal planning of the S;ring of 1969 led
the the Planning Workshop of the Summer described in the following
section,

B. Formal Planning

During the Summer of 1969, an outlinc of the pilot-year activities
was developed by the Michigan State Unive “*ty/Lansing School District
TTT Summer Planning Committee. The plannit >hase required & weeks of
ccrcentrated effort on behalf of univet "'y ,;ofessors, graduate fellows,
teachers, and comrunity consultants. Its 1in objective wa: ~ provide
the clinic teams with a set of guidelines fcor “~ir use duri.iy the
1969-70 pilot year. The guidelinet were not intended to constrain the
teams, but rather to provide starting points, to suggest various
approaches and to furnish ideas for generating further activity.



Specific areas that were planned were as follows:

Pattern of clinic team activity

Classroom participation in the schools
Classroom participation in the university
School, community, and university involvement
Seminar and evaluation

Independent study by graduate fellows

Communication of TTT activities to school, community and university.

In addition to the above areas that were developed, the planning
committee was constituted as a task force tos

1. Identify and recruit university faculty and school teachers
as staff for the clinic teams

2., Prepare the physical site at the Pattengill and Eastern
schools, including the usual housekeeping preparations of
adequate space, equipment and materials to run three clinic
tcans

3. Outline the operational goals for the clinic teams, including
the examination of needs and expectations of community,
schools, and university groups.

The planning phase of the TTIT operation proved to te a very fruitful
experience for all involved participants. Teachers and administrative
officials of the school district were brought together with university
professors representing Arts and Letters, Social Science, Natural
Science, Educatlon, and Student Teaching. Also heavily involved were
graduate fellows, Institute Directors of Humanitjes, Social Science, ar'
Natural Science, and various members of the Lansing community.

The planning phase went to well that it is difficult to pin-point
a flaw in the resources for planning, such as time, staff, facilities,
and funds, Reflecting on the past, the only change that we would make

would be to involve more directly designated school (Eastern and Pattengill)

and university department chairmen and college deans in th. »>lanning
phase,

TIT SUMMER WORKSHOP
(June 23 = July 25, 19269)

Planning Team Members

Asumaa, Mike, Teacher

Baker, Abner, Profecssor, History

Bosch, J. Henry, Teacher

Brandou, Julian R,, Director, Science-Math Teaching Center
Burke, J, Bruce, Director, Humanities Teaching Institute
Davis, Marilyn, Teacher

Freeman, Donald, Professor, Education



Planning Team Members (Continued)

Hawley, William B., Director, TTT
Hollingsworth, Jeanne, Professor, Education
Horton, Dirk, Graduate Student, Education
Jacobson, Daniel, Director, Social Science Teaching Institute
Kluiber, Myrtle, Teacher

Knauff, Mike, Teacher

Lee, Dorothy M., Community Consultant

Morgan, Lola, Comnunity Consultant

Myers, George, Professor, Education

Pickering, James H,, Professor, English

Pivera, Elvira, Community Consultant

Vellanti, Joseph T., Chairman

Ward, Ted, Director, Learning Systems Institute
Wronski, Stanley, Professor, 2ducation

C. Participants

The major difficulty ir, recruiting participants for the pilot year
was caused by the late completion of negottations for 1969-70 budget.,
The negotiations were not cuomplete until May 1, and though tentative
recruitment of faculty fellows and graduate interns had been conducted
prior to that time, it was nct possible to make firm commitments to
department chairmen until then. This did restrict the choice of
available candidates for appointment as fellows. Nevertheless, the
recruiting was successful in securing top level senior professors for
faculty fellowships in most cases.

The MSU/LSD TTT project is a clinic based operation. This fact
determines the method of operation and the way by which we identify
partticipants. Instead of the usual fellowship pattern which distinguishes
sharply between staff, faculty and participants (fellows), the ciinic
approach involves all staff, faculty and students on a parity basis
as equal participants in a team effort. In this sense all persons
connected with MSU's 1TT efforts may bu called participants. If,
however, one confines the participants as those formally holding
fellowship appointments, then we are speaking of the faculty and graduate
students who entered the TTT Project in order to learn of the problems
of the "real world of the public schools."

Involvement of Participants from the Disciplines

(1) The Clinic Teams were purposely established along subject
matter lines so that direct attention could be focused on
competence in the discipline--and competence in relating it
more effectively to the task of training those who will
train teachers., Each Clinic team (Humanities, Social Science,
Natural Science) worked with teachers on the content and
presentation of the subject matters of the discipline in which
the Professional Fellow and other team meabers have their
competence,




(2) Profestional Fellows were selected on the basis of their
competance as scholars and as change agents in their particular
Departments. All are actively involved both in Graduate
program development, and in advising advanced graduate
students. (In some cases this year, and expectedly in all
cases next year, the Doctoral Fellows are advisees of the
Professional Fellows).

(3) The Professio.ial Fellows from the dicciplines were committed
efther full-time for the period of their intensive participzation,
or 1/2 time for a longer period (academic year). There were
seven (7) different Professional participanis from English,
History, Biology, Physics, Math. Others were from the pedagogical
disciplines. 1In addition, the Directors of our Teaching
Institutes were significant participants and served as leaders
of the respective Clinic teams, One is Professsr of Humanities,
one a Professor of Geography, and one a Professor of Biology.
These persons, as well as the Project Director, served as a
contribution of the University.

A list of all participants for 1969-70 is .o be found in the
Appendix of this report.

D, Staff

The staff, as designated by the MSU/LSD TIT Frcject, refers to
all of those participants directly and actively involved in the
implementation of TTT activities for the pilot year. The following
comprised the staff organization of this past year:

1. Co-Director (MsSU)
2, Co~Director (Lansina School District)
3. Secretary and clerical help
4, Three Clinic Teans
A, Humanities Team composed of:
1 Institute Director
2 FIE faculty from the humanities disciplines (Art, English,
and from education)
FTE Lansing School District teacher
experienced fellows

L

B, Social Science Team composed 2f1

Institute Director

FIR faculty from the social sciences (including geography,
history and from education)

FTB Lansing School District teacher

experienced fellows

N - D

N e

Sclence~Math Teum composed of:

Institute Director

FIR faculty from the science disciplinary (including physics,
blology, and entomology

FIE Lansing Schcol District personnel

experienced fellows

N e >

N e
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5. Four full-time Community Consultants
6. Part-time Instructional and Leadership personnel
A. 3 Laasing School District consultants (English, Science
and Social Science).

The most effective procedure for orienting the TIT staff was
their intense involvement in designing the content of the plan of clinic
activities during the smmer workshop and beyond that in Operations
Board meetings througheut the school year. Since each clinic team met
together to discover problems of common concern to the school, the
university, and the community, they were able to formulate a plan of
action that would keep them involved for the full year. The activities
of this clinfcally-oriented operation, enabled the teachers and the
university professors and graduate fellows to translate their experiences
into changes in their attitudes and mod- of behavior. One example of
a specific activity found the Science Clinic Team planning and teaching
a 7th grade Life Science course in Pattengill Junfor High School. As
a result of the team's efforts, it is expected that all of the Life
Srience courses at Patlengill next year will be medified. Changes occured
in the behavicr of school personnel and changes occured in the behavior
and in the attitudes of the professors, graduate fellows, and community
consul tants.,

Thirty-~two TIT staff members were engaged in a variety of acti-
vities in the Eastern and Pattengill schools this past year. Attempting
to assess the extent of our impact oa the attitwdes and on the behavior
of our staff members is extremely difficult. It can be safely asserted
that all were affected--some more than otlhicrs because of the nature of
their involvement and of the amount of time spent in the schools and in
the cormunity. A description of the vrelationship between goals,
activities and results can be found below in Section F of this report.

E. Crient tion

The TTT university participants arrived at the Eastern/Pattengill
schools shortly after ihe opening of the school year. So that the TIT
participants wouild receive a brief orientation to the school district,

a series of activities were pre-arranged spreading over a 10 day period.
The exact schedule of events is shown below.

SCHEDULE OF FUTURE EVENTS

Thursday, Septemhar 25

I. General staff meeting (a.m.)
a. Introduction to principals
b. Goals of TIT
c¢. School orienta*ion
d. Esstern Social Room

II, Clinic team review (p.m.)
a. Schools, community, university
b. Arrange to meet teachers




Friday, September 26

I, Orientation to Lansing Community
a., Panel: 9-11 a.m.
Dr. Schulert (Director of Curriculum)
Dr. Remick (Director of Research)
Maurice Marshall (Assistant for Information Services)
Eastern Social Room

II. Tour of community
a, 1:30 pem.
b. Bus to be in front of Eastern
c. Maurice Marshall

Monday, September 29 Tuesday, September 30
I. Tour of Eastern-Pattengill I, Orientation to federal programs
Service areas a. C. James Kernen (Dir. of Cont. Ed.)
a, 9-11 a.m. b. Kalamazoo Elemeuntary School
h. John Marrs (#dm. Asst. for c. 9:00 - 11:30 a.m,

Informatiun Services)
IT, On-the-job oirientaticn to federal
II. Clinic team planning (p.m.) programs (p.m.) optional
III. Clinic team plaaning (p.m.)

Wednesday, October 1 Thursday, October 2
I. Clinic team planuing (a.m.) I. Clinic team plan of operation
a, 9-12 a.m., Eastern Social Room
IT. Clinic team planning (p.m.) b. Hawley, Vellanti, Freeman, Brandou,
Horton

II. Film showing
a. ''The High School”
b. Eastern Social Room (1-2:30 p.m.)

Friday, October 3 Monday, October 6
I. Orientation to pupil personnel I. Orientation on professional problems
and child daccounting a. 9-11:30 a.m. Eastern Social Room
a. 9-11 a.m. Room 301, b. Marcus Burkholder (Personnel
Cedar-Holmes Consultant)
b. William Webb (Dir. of c. Clif Worden - Ex. Dir,, Lansing
Pupil Personnel) Schools Education Associat’on
c. Ken Mead (Consultant in
Child Accounting) II. Clinic team planning (p.m.)

II. Clinic team planning (p.m.)




Tuesday, October 7 Wednesday, October 8

I, Tour of Marvin E. Beekman Center I. Clinic team planning (a.m.)
for Trainable Children
a., 9:30-11 a.m. II. ¢linic team planning (p.m.)
b. Mr. Breaugh, Principal

II. Clinic team planning (p.m.)

After having tried and experieuced the above orientation program,
it was quickly learned that the orientation period of 10 days was too
long. The participants expressed the desire to talk with school officials,
tour the community, and visit disadvantaged children as they felt the
need. Also, it was noted that the participants were expressly interested
in concentrating on meeting teachers in the target schools. With these
ideas in mind, the following brief agenda has been tentatively set for
the opening of the TTT Project in the Fall of 1970:

TTT PROJECT
(Two Days)
OPENING ORIENTATION

Eastern Social Room Morming 9:00 a.m. Thursday, September 24, 1970

I. Opening remarks
A. Long-range goals (Bill Hawley ~ TTIT Co-Director)
B. Clinic Team operation (Joe Vellanti - TTT Co-Director)
C. Community involvement (Dick Lipscomb - TTT Community Coordinator)

II. Schedule of future events (Joe Vellanti and Leah Graham)
III. Coffee fund and break (Dorothy Lee)

IV. Breakdown into clinic teams

Afternoon 1:00 p.m.

V. Opening remarks
A, Don Johnson (Principal, Eastern High School)
B. Gary Fisher (Principal, Pattengill Jr. High School)
C. Robert Lott (Director of Secondary Education)

VI. Clinic team discussion sessions
A. Social Science Clinic Team (Don Johnson)
B, Science Clinic Team (Gary Fisher)
C. Humanities Clinic Team (Bob Lott)
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Eastern Social Room Morning 9:00 a.m. Friday, September 25, 1970

I. TIT Overation (Joe Vellanti and Bill Hawley)
II. Answer questions

III. Breakdown into clinic teams

Perhaps the single most effective orientation event conducted was
the TTT Spring Workshop held at St. Mary's Lake Camp site near Battle Creek,
Michigun, The conference was so effective in so many ways that another
worlkshop is being held on October 1-2, 1970 at the same Michigan Education
Association Conference Center. Certainly, this event had a profound
impact on initiating and sustaining communications between directors aad
the staff and the participating teachers, community representatives, and
school officials. '“he feed-back from the workshop was enormous and
stimulated several changes cited under the section entitled Conclusions.

F. Pattern of Clinic Team Activities

The basic premise of the clinic intern program is that a field
experience in the environment of the urban school is the best means
to study the ~cology of public education., In order to be effective
this field experience must be undertaken by an engaged participarc
working on a asis of parity with achool teachers, administrators and
community people. It is through the clinic seminar that the graduate
intern teams apply an analytical approach to the study of the teaching-
learning process. In the operation of the school clinic all the r:-
sources of university-school~community focus upon the issues and
problems of urban education in its actual setting. Training occurs for
each person on the clinic teams by virtue of the common analytical
process of the clinic seminars. That is, university professors graduate
intern feliows, school teaching personnel, and community representatives,
learn with each other as each contributes his unique talents and
perspectives to the seminar (intern program).

In a full time academic year program the seminar focuses upon
developing specific competencies by the graduate interns. However,
it should be noted that in the process of training interns the other
members of the clinic teams learn as well. The basic content of the
training for the interns is the emphasis upon developing what we have
called "the clinical style of behavior' in analyzing the teaching-learning
process in the urban schools. The clinical process can be divided in
its pedagogical goals between developing an understanding, appreciation,
and familiarity with the problems of urban education and developing a
set of skills as teacher educators which make possible effective changes
in teaching behavior.

The interaction of participants on the clinic team cannot be
predicted precisely in advance so that tehavioral changes can be
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specified only in general terms of program objectives. However,

the relationship between clinic team activities and the program goals
can be correlated by the several results of the program in its first
year. The following summary of TIT program operation for 1969-70
places goals, activities and results in parallel for comprehensive
reading of MSU/LSD TTT project for the year. Of course, ic is to be
understood that such a summary must necessarily focus on examples

of activities typical to the operatiorn and should in nc way be
construed as defintittve.

Summary Charts on pages 12 and 13,

EV.ALUATION

Tne MSU/LSD TT{ Prujecc was visited by 5 members of the Leadership
Training institute (L7I) on No.ember 24-25, 1969, and . follaw-up
visit on April 17-28, 1970. The purpose of these visits was not to
rate our project, but to gain a bettec understanding of TTT and rhere-
fore to be atle to take advantage of its potential as a way of solving
one of the ration's significant education.l problems. The LTI team
was here to gain a feeling for what was actually happening, our parti-
cular streugths, our problems, our relationships to other proyrams, our
successes in involving university, school, and cemmunity personnel, and
our promise for influencing change 1in educatinn, Even though the pur-
pose of the LTI visits were not officially called evaluation sessions,
they served thic pu:pose., The visits of the team members gave our
staff members an opportvnity to assess our own project; in short, the
chance to take a critical look at ocurselves.

Other than tne visits by the LTI, a continuous evaluatioa was
carried on by the Co-Directors fnr the entire vear. The evaluation
was made through questionnaires, seminars, systematic feedback,
dialogues, and a spring workshop.

Without getting into the minute details of the findings, the
MSU/LSD TTT Project was found to be successful 1In meeting its first
year's objectives. The project had structure, yet was flexible. The
staff in almost all cases displayed a genuine committment to the
goals of TTT. This was also true for the target school teachers that
volunteered (60% of them) to participate jn the program. Both
school and university officials acted in concert and cooperated to the
fullest extent, especially during some very trying times. The Co-
Directors are dedicated and committed to the success of the program
and this is the feeling of all those associated with the project.

The findings from questionnaires, seminars, dialogues, the spring
workshop, and systematic feedback indicated that the following changes
needed to be made. (The finding is listed ualong with the most recent
action.)
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Recommended Improvements

1. Improve the teachers' understanding of TTT.
Action: Will conduct a TTT Fall Workshop (possibly a Spring
Workshop too.)
Will hold two teacher feedback meetings per year
Will have periodic TTT parties for teachers
Will assign coordinator to work 1/4 time on problem
of communication.

*2, Free secondary teachers during the day to permit them to
attend conferences, work and plan with TTT participants, assist
professors at the university, and visit other classes.

Action: Including money in budget ($15,000) to free teachers
for conferences and plan time, and to work with
professors at MSU.

*3. Conduct orientation workshop to TTT during Fall.
Action: TIT Fall Workshop to be conducted October 1-2 at
St. Mary's Lake Camp.

4., Hold direct meetings with university curriculum committees,
department chairman, and university professors.
Action: In process of developing a plan to encourage greater
participation. Clinic teams to become directly
involved.

%5, Improve the feedback to teachers in the schools.
Action: One coordinator to work 1/4 time on feedback to
teachers.,

6. Involve seccudary school students in TIT other than in the
classroom.
Action: In discussion stage. Thinking of including them on
the Advisory Board.

*7. Have professors spend more time in schools.
Action: Letter mailed to next year's participants stresses
this point. More .:areful screening of participants,

8. Become involved with the "average' classes.
' Action: Included as oane area for clinic teams tc consider
working on.

9., Develop a community plan of action early in the year.
Action: A Community-Coordinator has been employed full-time
to plan and coordinate the community phase of the
project.

10, Conduct meaningful seminars during the entire course of the
year.
Action: One of the Institute Directors will have the responsibility
of coordinating seminars.

*most frequently mentioned,

O




~15~

During the course of the TTT pilot year, numerous problems of
different types emerged. Some of them were solved quickly, while others
were gradually resolved. The fact that many questions were raised
and real problems struggled with, is one of the factors that indicate
a progress in communicating the differences and respective needs and
responsibilities between the schools, the community and the university.
The types of problems encountered were as follows:

1.

2,

3.

5.

7.

8.

9.

The teachers of the two target schools believe that the
university professors and grad assistants should become more
deeply involved in classroom activity than they were. They
realize that the university people have commitments at MSU

in addition to TTIT, however, they feel that unless more free
time is available to them, we will rot succeed in accomplishing
TTT objectives.

Some university people have a problem adjusting to the schools’
rigid time schedule.

The schedules of the university professors and graduate
assistants are of such a nature that it becomes difficult
arranging for classroom experience on an uninterrupted, con-
tinuous basis. This problem is directly related to #1 above
and inhibits deeper involvement of university personnel into
TTT activity,

A greater number of university professors znd graduate assistants
should participate in TTT. Many teachers are requesting the
professors work with them but they are not available.

How do we organize and monitor an adequate communications
network to assure effective feedback to the action groups
touched by TTT, via. the university, schools, and community?

What stratecgies for change in teacher education programs

work best? For example, how do we provide for continuing
responsiveness to the real needs of schools, teachers, students
on the part of teacher training institutions?

What procedures for recruiting new TTIT participants are most
effective? Likewise, what techniques produce the motivation
for a variety of levels of involvement in TTT activities for
both professorial {1TT) and graduate interns (TT)?

How do we assure real community involvement in TTT activities?
It i8 vecognirmed that community involvement is a two-way
street; both highten interest and responsibility for schools
on the part of the community people and responsiveness by
university and school personnel to thke views of the community.

What operational definitions of parity produce the most
effective results in TTT activities?



10.

11,

12.

13,

14,

15.

16,

17.

18.
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What roles ought the Advisory Board (or whatever the governing
board is called) to play in the conduct or TIT activities?

What role should TTT activities and experiences play in the
doctoral programs of TTT interns? That is, what methods can
be used to coordinate the demands and requirements of doctoral
advisors on interns and the role the interns play in the
project?

How can we gerierate better job descriptions or role definitions
of teachers? 1f we ares to make an impact on the trainers of
teacher trainers, it is highly degsirable to possess a
realistic compendium of teacher roles in the schools,

What role should a TTT project have in identifying and
recommending solutions to problems of curriculum in the

schools and in teacher education programs in the universities?
That is, can TTT deal effectively with substantive issues of
education, such as school structure, curriculum, grading,
practices, evaluation, teacher roles. How? Another way of
putting it is: Does TTT perform therapeutic functions in
dealing with school problems? Can we get beyond the observation,
data collecting stage to action oriented programs?

How can professors and teachers be motivated to co-operate
on team oriented activities? Can the styles of professional
life peculiar to the university professor and the school
teacher be co-ordinated?

Can an action directed synthesis between the knowledge of
academic disciplines and school necessities be affected?

The number of school and community representatives on the
Advisory Board and Clinic Teams should be increased to
establish a balance, It is suggested by the community
representatives and several teachers and university members
that the community representatives should equal the total
number of school and university people,

The matter of selecting community representatives should be
turned over to the community and the matter of selecting
school representatives over to the Lansing School District.

University fellows should teach at least two weeks in the
school classroom and that this assignment begin as early as
possible in the school year.

Distribute Advisory Board minutes and written materials that
effect either current or future TTT operations to all TTT
participants. (Examples of written materials: prospectuses,
plans of operation, TTT guidelines).
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20. Select future project dircctors, associate director, and
teacher coordinators through the machinery of the Advisory
Board.

The directors have made it a point of keeping the TTT staff, the
teacher participants, and all others closely associated with project
informed on the changes inaugarated. It has been our experience that
a healthier climate is created when participants believe that they are
not only being heard, but being taken serlously enough to cause change.

Plans are currently underway to continue to involve key university
professors, graduate fellows, and scliool teachers that worked in the
project during the pilot year. For example, at least 1/3 of them will
become involved in the TIT Fall Workshop of 1970, Furthermore, all
1969-70 TTT Pilot Year participants will receive a follow-up question-
naire for a period of 5 years following their involvement in TTT. It
is also anticipated that a get-together meeting would be held for TTT
"graduates" with the express purpose of sharing experiences and
determining the usefulness of previous TTT activity as a means of
developing program improvements in clinic operations,

Probably one of the most significant feedback documents and
evaluations was made by a blue-ribbon Ad Hoc Committee appointed by
the TTT Operations Board. The committee was comprised of university
professors and graduate fellows, school teachers, and community
consultants. The results of the Ad Hoc Committee findings are
included in the Appendix to this report, The project Co-Directors
are investigating with the Advisory Brard the various strategies for
effective implementation of this committee's recommendations.

The evaluation program for 1970-71 will include the clinic
seminar and in addition a 1/4 time internal evaluator on the TTT
staff. The evaluator will conduct both formative and summative
evaluation and, therefore, add a resource to the project of direct
feedback for on going policy and program decisions.

IV. CONCLUSIONS

In very broad terms, TTT created an atmosphere for greater inter-
action between the Lansing School District and Michigan State University.
The concept of a compartmentization of the University and the schools
has been partially broken down. While the community component is a
much more nebulous body to deal with and to penetrate, a very slight
beginning has been made.

Major Strengths of the Project

1. The leadership of the project enjoys the full confidence of
the key administrators in both the university and the school
district,




9.
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The clinic intern format permits an interdisciplinary
approach to problem solving.

The principle university participaiits are some of the
"gatekeepers" of graduate education and their students,
permiting a wide impact on future programs.

The organizatioial structure of the project provides for
flexibility and parity in the decision making processes which
in turn; encourages program innovation.

The Advisory Board consists of key representatives from the
various participating parties, deans of colleges, teachers in
the schools, community representatives and school administration.

The support of the project from general funds of both the
university and the school district is large enough to index
the level of policy commitment to innovation in teacher
education.

The project gains strength and support by intersecting with
other projects and programs funded by both internal and

external sources: Behaviorul Sclence Teacher Education Project,
Protocol Materials Development Project, Special Media Institutes,
Allen Street School Project - Operation Refuel.

Clinic teams provide an opportunity for members of the community,
the schools, and the university to work on common problems,
thereby exchanging ideas, sharing experilences and growing to
trust each other.

The cluster activities and LTI visits provide a naticnal
and regional perspective on local efforts.

Major Weaknesses of the Project

1,

A community plan of action with precise goals and implementation
strategies needs to be developed to insure real community
involvement.

The Advisory Board needs to develop its responsibility for
determining policy by increased knowledge and involvement
in the project.

Communication channels for effective feedback to the schools
and to the university must be strengthened.

One person needs to take leadership in planning and coordinating
seminar sessions for TTT participants.

A bettér balance of minority groups needs to be included
among the participants.
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6. Tull-time teacher ccordinators to spearhead the clinic teams
are needed.

7. A part-time administrative assistant to the Co-Director
actually running the operation may be necessary to increase
his effectiveness.

8. TFunds for substitutes to release target school teachers are
neaded.

9. University participants must be full time workers in the
inchools and in the community during their appointment period
0 the project.

It should be stated that measures have been taken to resolve the
above weaknesses, however, getting full«time teacher coordinators (#6)
still presents a problem. Principals are reluctant to let go of good
teachers for the full day. We can understand this but will continue
to pursve getting full-time teacher coordinators.,

The chief reasuns for occasional failures, personnel problems,
and misunderstandings appear to revolve around the following factors:

1. The fact that the project and the problems encountered were
new,

2. Some participants not using gooid common sense.

3. The coming together of diverse personalities.

4, Various participants not having enough time to spend in the ,
schools and in the community.

5. Participants hearing but not really listening and understanding
what others were saying.

TTT establishea and tested a program that will provide post-bachelor
education for teacher trainers. 1In addition, a successful beginning has
been made to provide pre-bachelor education for prospective *eachers.

The extent to which this fs carried out depends upon the commitment
of Michigan State University and the lansing School District} and

both are vitally interested. The fact that both are contributing
resources demonstrates an cagerness and a willingness to recognize the
problen and to face up to {t,

Without question, the attitudes of teachers, community people, and
university professors and doctoral candidates have been aifected. They
have been affected strongly enough to make them do things, to change
their ideas, and to try new approaches. This impact is evidenced in!

. The broadsining of the university English Department's
program for teaching majors to include: reading instruction
and the teaching of writing skills

2. The revamping of the Juaior High General Science course

3. The experimentation with new forms of student teaching in
U.S. History
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4, The inclusion of media epproaches to instruction in the
Clinic classrooms

5, The intercollegc and interdisciplinary cooperation upon which
innovation in secondary educatifon programs depend

6. The increased recognition of the value of a field experience
in the schools for doctoral candidates.

In summary, then, there ha3 resultad from the pilot year of TTT
a new spirit of common concern and professional cooperation between
university departments, the uaiverei:y and the school district, and
the educational ‘administrations and the community, as represented
by the comunity consultants; a spirit which is already producing
concrete irstitucional chenges in teacher education,




V.

Appendix

2]~



Q

ERIC

Aruitoxt provided by Eic:

e N N R R R N N R P P PR RN F R R N RE R A AR NN AR AL AR A A

Is

Is

is
is

il

The

TTT
Project

a project to improve the teacher <Ou
cation programs in the university and
10 provide in-service experiences for
school teachers.

an opportunity 1o bring together the
theee areas of concern for public edu-
cation, the school, the community, and
the university.

a program to famitiarize university
feachers with the thinking of scheol
feachers and vice versa.

tun by the Lansing School District end
Michigan State University.

8 pilot project Lhat is based at Eastern
High Schoo! and Pattergill Junior High
School.

About TTT

The TTT Project teflects the concern felt by
federal government, the universities, and the
public schools in regard to criticism leveled at
teacher education. As a high priority item of
the U.S. Office of Education, the TTT Project is
an attempt to bring some fundamentat changes
to the programs for the training of trainers of
teachers of teachers. Nationwide in scope, TTT
has 57 projects presently in operation. Though
vatied in approach, each project is essentially a
program fof the in-service development of teach-
er trainers. Each is based on the premise that
teacher training is not the to1al responsibility of
schools of education, but that cooperation be-
tween them, the total university, and local school
districts is needed.

School Clinic

The Michigan Siate University/Lansing School
District Project is based at €astern High School
and Pattengill Junior High School. Serving a
multi-racial student body in an inner-city setting,
the two schools offer an oppottunity for mean-
ingful involvement of the ‘‘school clinic’’ com-
posed of senior MSU professors, graduate in-
terns, Lansing School District teachers, and
representatives of the various school community
population groups. Three ‘‘teams’’, Humanities,
Sotial Science, and Science, are observing,
participating in classroom aclivities and instruc.
tion, and cooperatively working at solving some
of the probiems facing the public s-.hool teachers.

Role of the Community

One of the many needs in 1he present system
o' public education is that of coming mote into

Bdmobomonddopadyssssdsioluvreatacesaraciaccaoeracs rnuontestto ettt toantsereert arerPrutooonereeeernreetnsseecressetesasonnnnunitanotattont aioncsnsnnasansnnnes
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tune with the desires and goals of the whale
community, As neighborhoods change, the stu-
dent body ol schools change. Too often the
school itself, and its cutriculum, lags behind in
adapting to the particutar needs of its chientele,

A goal of the TTT Project is to provide a struc.
ture for involving both the schools and the uni-
versity with various community groups in order
to bring greater refevancy 1o the teacher -training
ptogtams and the performances of teachers in
the classtooms.

TTT Board Members

Herwy Adamski
Richard Byerrum
Edward Carlin
Robert Chambertain
Letha Collins
Arturo Gonzalez

Robert Loty

Arnie Martinez
Stephen Partington
Carol Prince
Martha Scott

Floyd Skisner

TTT Staff

Wiitiam B. Hawley, Director
Michigan Sta‘e Univarsity
College of Education

East Lansing, Michigan
35651737

Joseph T. Vellanti
Co-Director

Lansing School District
Eastern and Pattengiil
Secondary Schools
Lansing, Michigan
3721700 Ext. 67

Community Consultants

Dorothy Lee

Elvita Rivera
wilh J. Bruce Burke

Lola Morgan

; 1
TT1T Office . Eastern High School

Lansing, Michigan 3721700 Ext 67
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TTT ADVISORY BOARD MEETING

Nov. 11, 1969

Henbers Present: Bill Hawley, Dorothy Lee, Elvira Rivera, lola Morgan,
Joe Vellanti, Ted Ward, Joha Ivey, Dan Jacobson, Bruce Burke, Bob Lott,
Richard Byerrum, C. Winder, and Edward Carlin,

TTT Project Director, Bill Hawley, opened the meeting by reviewing the
purpose of TIT, In addition, he explained that since many of the Advisory
Board members had been actively involved in TTT activities over the past
several months, it was not necessary to call a meeting of the Advisory Board,
until this time,

Joe Vellanti, TTIT Associate Director, briefly outlined the general goals
and gave a progress report on the activities and hang-ups of TIT, Some
special problems encountered and mentioned by Joe Vellanti were!

1. The teachers of the two target schools believe that the university
professors and grad assistants should become more deeply involved
in classroom activity than they are. They recalire that the
university people have commitments at MSU in addition to TIT,
however, they feel that unless more free time is available to them,
we will not succeed in accomplishing TTT objectives,

2, Some wniversity people have a problem aujusting to the schools'
rigid time schedule,

3. The schedules of the university professors and grad assistants
are of such a nature that it becomes difficult arranging for
classroom experience on an uninterrupted, continuous basis. This
problem is directly related to #1 ahove and inhibits deeper
involvement of univereity personnel into TIT activity,

4, We need a greater number of university professors and graduate
agsistants participating in TIT. At this point, I would say
that we could involve at least three times the number that we
now have,

Also mentioned were several recommendatiocus made on behalf of several
schocl, community, and university people. It was mentioned that these ideas
were brought to the surface at the TTT !'idwest Cluster Conference in
liinneapolis on Novemdber 5, 6, and 7, 1969, The recommendations to the
Advisory Board werel

1, Increase the number of school and comnunity representatives on
the Advisory Board and Clinic Teams, It is sugpested by the
commmity representatives and several teachers and university
nenbers that the cormunity representatives should equal the total
nunber of school and university people.

2, Turn the matter of selncting commmity represantatives over to the
community and the matter of selecting school representatives over
to the Lansing School District, Some agreement would have to be
made to determine just who represents the comnunity (mayor's office,
coreamity agent, Board of Education),




3. Require all university fellows to teach at least two weeks
in the school classroom and that this assignment begir. as early
as pogeible in the school year. Also, it is recommended that
observation be included on a continuous basis,

4. Require all university participants, with the exception of
institute directors, to participate full time in TTT whether {t
be for one term or one year., (Full time mweans 8:00 - 3:00,
Monday thru Friday).

5. Relieve the three community representatives from their super-
vigory roles by the end of this semester. It is expected that
their role as TTT participants would be divided between working
in the schools, the university, and the commumnity.

6. Distribute Adivosry Board minutes and written materials that
effect either current or future TTT operations to all TTT parti-
cipants, (Examples of written materials: prospectuses, plans
of operation, TTIT guidelines).

7. Select future project directors, associate director, and teacher
coordinators through the machinery of the Advisory Board.

Dorothy Lee made a brief report on the Midwest Cluster Conference in
Minneapolis on November 5-7., She expressed concern about the amount of
commmity involvement in TTT Projects and the actual number of comnmunity
people serving our own project, e pacially the Advisory Board, Lola lforgan
expresged concarn about the number of community people and students
involved, not only on the Advisory Board, but also on the clinic teams,

Dorothy lee called attention to the various recommendation that the
community group submitted at the Midwest Cluster Conference in Minneapolis,
Community groups seem to be in agreement that:

A, There should be more recruitment for spplicants from urban poor,
with emphasis on black, Spanish-speaking, Indians, and poor white.

B, Mesbership should consist of vt least an equal number of professors
and comnunity representatives.

C. Advisory Boards should be involved at every policy-making level,
program design, budgetary.

D. Staff position should be established to assist projects in the
development of community involvement,

E. Budget should be allocated for inter-project comaunity conferences
in the future,

Sruce Burke teported that the leadership Training Institute would be
visiting nur project on November 23-25 with the express purpose of gaining
a feeling for what is actually happening in TTT} its strengths, its
probleas, its successes, and its promises by influencing changes in educa-
tion. He indicated that the findiags of the LTI would in no way affect
the funding of next year's TIT Project.

Q
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The matter of parity of community schools and universities was discuased
at length and it was generally agreed that there should be a balance in
numbers among the three groups. A sub-committee is to be selected by
Bill Hawley and Joe Vellanti to discuss the matter and to irmplement this
policy as quickly as possible.

Dean HWinder (College of Social Science) said it wase difficult to get
volunteers from his department for two reasonst

1, There were other priority commitments within the department,
and

2, The members of the College of Social Sciences would not.be
interestod in participating in TIT under the conditions that
currently existed.

The meeting was adjournad at noon.

Joe Vellanti and Dorothy Lee Recorders




MINUTES

TTT Advisory Board

January 27, 1970

Kellogg Center -~ Heritage Room
Michigan State University

7130 - 9:30

The meeting was chaired by Mr. Hawley., Board members present were Mr. Locke,
Mrs, Graham, Mr, Winder, Mr. Ivey, Mr, Gonzalez, Mr. Skinner, Mr. Lott,

Mr, Sullivan, Mr, Spagnuolo, Mr, Byerrum, Mrs, Scott, Mrs. Prince, Mrs, Collins
Mr. Martinez, Mr, Adamski, Mr, Granzow, Mr, lloward, and Mr. Carlin, Others
present were Mr, Vellanti, Mr, Burke, Mrs. lee, Yrs., Morgan, Mrs. Davig,

Mr, Knauff, Mrs, Rivera, Mr. Jacobson,

1. In response to general questions, the following comments were offered:

A, The purpose of Triple T is to provide input from the comuunity, the
schools, and the university, hopefully to result in {mproved training of
teachers, Further, it provides a setting in which university personnel
may view the public schools in action,

B, This Advisory Board will determine for itself how often to meet.

C. In its firut year of operation herc, our Triple T Project 18 one of 54
similar projects in the country. It 1s on a trial basis in the -ense
that it is experimental and also by virtue of its dependence on federel
funde through the Department of Education.

D. The role and responsibility of this Board 1s expected to be to offer
advice and counsel. For example, in the matter of staffing next year's
program, this group will deternine selection process for future partici:.
pants., Other possibilities for discussion here in the future night be
(1) What coenstitutes an ideal teacher? and (2) What would we like to
have happen to young people in ocur public schools?

II. Clinic team activities

A brief description of the. clinic tea~-- their nake-up and activities (parti-
cipants' observing and teaching, for example) ~ was offered by Marilyn Davis
(Humanities), Mike Knauff (Science), and Dan Jacobson (Social Science),.

I11, Progress Report

Joe Vellanti mentioned three top priority areas of Triple T concentration:

(1) initiating and nmaintaining feedback to the university, (2) introducing

and explaining Triple T to various comrunity eroups and service clubs and invite
corment from such grcups relative to the school proesram, and (3) proviling oppur~
tunity for university personnel's on=site experience in the interest of helpinc
them to irprove the quality of teacher training, ultimately improving education
for children,
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IV. Personnel approval
A, Clinic teams, 1970-71

The Board approved the recommendation from the Operations Board for
university personnel to be distributed to clinic teams as follows!

"1, Math/Science
1 fte* physics, chemistry, biology, math
2, Social Science :
1 fte aociology, history, geography, political science
3, Humanities
1 fte English
1 fte art, music
1 fte foreien lanpuage
In addition #+
1 fte vorational education,
physical education,
family science
2 fte readine specialist
education”

B, Project Director

The Board named Bill Hawley and Joe Vallanti Co~Directors to adrminister
the project for the remajnder of this year ard to continue next year.

C, Seminar planning

The PRoard declared that a person is needed to co-ordinate and manage clinic
teams' seminar meetings on a recular basis, It was apreed he shculd

come from the university staff, should be a member of a clinic team, and
should be an on-poine participant from this year to next. This is to

take effect during the remainder of this year (if possible) and remain

in effect durinp next year's operation,

V. items for future agenda
A, Overvie# of chanpes in university curriculun (Lee Dean)

B, Corposition of Advisory Doard (more representation neeced from any
piven area?l)

The next meetine will be February 26 (not the 2&6th as previously scheduled) at
7130 p.m, at Erickson Hall, S5th floor lounpe.

Marilvn B, Davis
Recorder

* full-time equivalent
At to be distributed among the three teanms




MINUTFS

TTT ADVISORY BOARD

February 26, 1970

Ericksca Hall -~ 5th Floor Lounge
Michigan State University

7:45 - 9145

Tha meeting was chaired by Mr, Hawley., Board nembers present were

Mr. Locke, Mr. Cpagnuolo, Mzs, Graham, Mr. Adamski, lir. Howard,

Mrs. Collins, Mr. Skinner, Mr, Lott, Mr, Worden, Mr, Sullivan, Mr, Winder,
Mr. Tumer, Mr. Taylor, Mrs. Prince, Mrs, Scott, Mr. Martinez, and

Mr, Gonzales, Other present were Mr, Knauff, Mre, Morgan, Mr. Burke,

Mr., Vellanti, Mrs. Lec, and Mrs. Davis,

Minuteg

Tha Jonuary 27 minutes were approved as corrected on page 2, IV, A
(f1unl item): "2 fte 4n education, one being a reading specialist if
pcssible’,

Annovacement

Our project is funded for next year for $332,000, This figure represents
about $80,000 less than we asked for but more than we've had for this
year's operation.

Apenda

1, Spring Workshop = Mrs, Davis reported that th. Operations Bocard had
requested a "brainstorning session' to be held in the next week or two

for the purpose of proposing alternate plans of operations for next year's
TTT project,

2, Clinic Teams = Mr, Hawley and }r. Knauff reported briefly on present
activities within the social science and ¢-ience teams,

3. Plan for community involvement -

Mrs, Prince outlined briefly an idea for a Student Aid Committee, which
would consist of community people who would work with che counseling
department to listen to students' problems,

4, Mid-west Cluster - Mr, ilawley reported that this meceting will be

May 10 = 12 jin Chicago, There should be a "mix" of representatives from
our propgram, including two community representatives from the Advisory
Board,

5. Summer Workshop for 1970-71 Program = Mr., Burke reported that the
workshop has been cut out in an attempt to help balence the budget., It is
hoped that an ad heg grouvp can meet in June, financed by the current budget.

6, Progress Report - Mr, Vellanti called board menbers' attention to the
nimeographed hand-out sheet.
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7, On-site Visits - It was noted that anyone wishing to visit the TTT
operation at Pattengill/Eastern should contact a member of the TTT staff,

8., Open meetings - It was agreed by concensus that meetings of this
Board should be open to anyone interested in attending and contributing
to discussion,

9., Discussion - Two question. (What are our expectations from the public
schools? and Wiint qualities do we expect teachers for tomorrow to have?)
were combined fcr general discussion. What follows is not meant fo be a
record of everything that was said, but rather it represents a guide to the
various themes that were discussed; it must be understood that discussion
included pro and con positions on many of the issues.

A, More Mexican~ American staff is needed throughcut the school system;
greater effsort should be made by central administration to maintain
better proportion of ethnic group representatives among the total
staff. A good possihility for student involvement and to provide
Yoxican-American students to pursue teaching as a career might be
an intern program for Mexican-American high school juniors to work
with elementary school children and teachers.

B, The ideal teacher for inner city schools was defined broadly es
one having an attitude of "one-ness, fairness to all students';
everyone in a class should be given an equal break, A need was
voiced for college curriculum to include somehow "human understand-
ing," Teacher truining should include more in the area of
behavioral sciences.,

Cs Perhaps the real quandary is not how tc teach but rather what to
teach., What is valuable for people to know?

D. Counselors are trained in psychology and counseling techniques.
Requirements for counseling are finally beine relaxed for community
workers who are in a position to know specific problems and needs
of childrenj requirerents are being tightened tc make it more
difficult for teachers to switch over to field of counseling. There
ware mixed feelinpe among different board members as to whether
or not teachers should be counselors,

B, Greater uriformity is needed in the University's 327 Methods
course.

F. Surmmarizing from the administrative viewpoint that he represents,
Mr, Lott cephasized that

1, While it is fair to say that Lansing has some bad teachers, {t
is equally fafr to state that Lansing also has many good ones;

2, When recruiting administrators need some "nystical vay of
kaowing" whether candidates 1ike kids and 1ike people--pecple
are isportant, not subject natters

"3, The crux for teachers surely must be what to teach, more than
how to teach.




A,

8.

C,

.10, New business -~

The Advisory Board accepted and agreed to a recommendation from the
Operations Board that "its future meetings officislly include and be
opem to all members of the TIT staff to attend, to advise, and to
enter into discussion of all facets of the TTT operations., (The TIT
gtaff includes the directors, institute directors, community consul-
tants, taeacher coordinators, graduate fellows, and professorial
fellows,)"

Memvers asked that mimeographed and duplicated hand-outs be sent
cut in advance of future Board meetings.

It was noted that the Board might profit from small group discussion
sections at sore future meeting.

11, Jtems for future discussion =

How

nuch freedom do teachers have in the classroom? What should be

taught? Recommendations for University Methods courses (NOTE: Recom-
mendations, generated from tonight's discussion, were submitted follow-

ing

adjournment for consideration at the next meeting,)

12, Next meeting

Tuesday, April 7
7:30 p.m.
(place to be announced)

Marilyn B, Davis

Recorder



MINUTES
TTT ADVISORY BOARD

April 14, 1970

Vista Roon, Kellogg Center
Michipan State University
7:30 Pem,

The meeting was chaired by Mr, Hawley. Board members present were Mr. Lott,

Mr, Febba (for Mr, Howard), Mr. Spagnuolo, Mr. Martinez, Mr. Turmer, Mrs. Scott,
Mrs, Prince, Mr, Granzow, Mr, Taylor, Mr. Beker, Mr. Locke, lir. Adamski,

Mr. Skinner, Mr, Burke, Mrs. CGraham, Mrs. Lee, Mr., Jacobson, Mr. Worden,

Mr. Bosch, Mr, Newton, Mrs, Rivera, Mrs, Davis, Mr, Wilson, Mr. Vellanti,

MINUTES
The February 26 minutes were gpproved as written.
AGENDA

1, Cormunity Consultant - Mr, Manuel Estrada has been selected by Mr. Vellanti,
Mr. Hawley, and Mr. Lott to fill the position of Community Consultant.
Mr. Vellanti subnitted basic criteria used in selection as follows:
(1) Preferably a male (2) Some experience in community work (3) Gets
along well with people (4) Favorable employer references (5) Interest in
working in community activity (6) Preferably a minority group individual
(7) Lives in Lansing."

2, Community Coordinator - A search for scmeone tc fill the position of
Community Coordinator is in progress. Nr, Hewley and Mr, Vellanti asked
Board members to submit names of likely prosnects; lir. Turner indicatec
that he had a candidate in mind. A job description was : istributed to
Board members; Mr. Turner asked for a copy of the total packapge proposal
or guideline,

3. Dbudget: 1970--71 -~ Mr, Hawley distributed mimeographed copies of the
1970-~71 tentative budget, showing comparison with the 1969-70 actual
budget. There was no discussion.

4, University Participants: 1970--71 A list of University fellows recommended
for appointment to TTT was dietributéd. There was no discussion,

5. Spring Workshop reports - Mrs. firaham summarized reactions to the workshop
as follows: {a) such a workshop should be planned for participants in the
fall; (b) teachers needed a chance to verbalize problems; (¢) more informal
contact between participants is needed.

Mr, Vellanti stated that workshop participants will receive a compliation
of the individual group reports as soon as it is ready.

DISCUSSION

Participants questioned the role of the Advisory Board, feeling that they aren't
doing anything.



Mr. Hawley reiterated that the sole purpose of TIT {s to change the perception
(at University level) of what teacher education ought to be, lle remarked that
ideas and directions have already come and hopefully will continue to come from
this Board to affect both the Lansing School District and the University.
Declsions on recommended participants and materials are made by this Board.

Mr, Jacobson stated that the notion is we work on a principle of parity, in-
volving all interested areas and partiecs, The project as we have created it
is imperfect; we are still working it out, The project is difficult to imple-
ment; we should b2 patient and keep trying to do the job better.

Mr. Skinner said that he is not so interested in voting as he is in hearing a
report of what is happening so that he (as a member of this Board) can better
direct to improve what'u happening.

It was agreed that the ne«t meeting should provide opporiunity for Board members'
discussion with two or three University participants,

NEXT MEETING

May 20 7:30 pom,

Marilyn Davis
Recorder
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MEMORANDUM

To: University Clinic Team Members
From: Joe Vellanti - TIT Associate Director

Subject: Peed-back of TTT Experiences to the University.

So that we may determine the method and extent of
feed=-back from our TTT experiences to the university,
would you please complete the enclosed questionnaire

and return to me by Thursday, January 8, 1970.

Should you have specific questions, please feel free
to call on me at any time.

Phone Number: 372-1700 (Ext. 67)



TIT FEEDBACK QUESTIONNAIRR

1, Have you, as yet, discussed your TIT experiences with university
personnel involved in preparing teachers?

2, To whom in the university do you report your TTT experiences?

3. Uhat types of feedback are you making? (Written, oral, pictureg,
recordings, video tape, slides, other).

4, Are the feedbacks to the university made every month (regularly) or
as you feel a need to do so? Explain,

5. Are your syggestions and/or recommendations being considered and/or

implemented in a way that will help improve the program (courses,
procedures, etc.) for preparing teachers? Give examples.

6. Whay problems exist in your current method of feedback to the
university?

7. How could these problems (question #6) ke resclved?

JTV/12-19-69



Questiong

Question:

Question:

Question:

Question:

RESULTS OF THE TTT FEEDBACK QUESTIONNAIRE
Have you, ag yet, discussed your TTT experiences with university
personnel involved in preparing teachers?
yes - 14

no - 1

To whom in the university do you report your TTT experiences?

Department Chairmen ~ 3

College Deans ~ 1

MSTC - 3

University Colleagues -~ 5

Associate Chairmen -~ 1

Methods Instructor ~ 1

Assoclate Dean of College of Education - 2
Coordinators of courses: 327, 450, 200, & 450 ~ 2

What types of feedback are you making? (written, oral, pictures,
recordings, video tape, slides, other,)

Oral and written - 35
Oral - 9
Slides, oral, written ~ 1

Are the feedbacks to the university made every month (regularly)
or as you feel a need to do so?

Irregular as needed - 10

Monthly = 2

Frequent but irregular -~ 3

Biweekly - 1

Are your suggestions and/or recommendations being considered
and/or implemented in a way that will help improve the program
(courses, procedures, ect,) for preparing teachers?

1, Introduce new courses = $

2. Opportunity to work with methods instructors - 1

3, Charnice to develop films and materilals for classes in schools
and university

4, No evidence -~ 6

5. Doubts changes can be made, included above
6., Changing present courses

7. New proceudres in teaching

8., wunanswered - 1



Question:

Question:

-2-

What problems exist in your current method of feedback to
the university?

1.
2,
3.
4,
Se
6.

7.

Not enough contacts and lines of commmications - 4

Not enough professors involved with influence

No direct feedback from Lansing teachers and community people -
No system organized - 1

No time for feedback - 1

No problems ~ 5

Little influence of grad assistsnce on superiors -

How could these problems (question {#6) be resolved?

No response = 7

Recommendationst

1., Assign feedback to a clinic team,

2, Recruit from only a few univeristy departments and
contribute the primary effort here.

3. Interview with WKAR -~ Channel 10

4, Use more teachers and community representatives in planning

5.
6,
7.

8.

and implementatiom

Use greater:f of university people invelved in TTIT
Involve course instructors more directly than at present
liold seminar sessions on campus for grad assistants

Organize a regular schedule for feedback



TTT PROGRESS RAPORY

Dirk Horcon
POOR ORIGINAL COPY - BEST

October 30, 1959 AVAILABLE AT TIME FILMED

Experiences: -

1.

2,

Participated in ovjeutat.on acltivties ~ found moat to be helpful.
Suggestion; More contact with students

Obgerved Natural Sciaunce
Observed English

Observed American Govemment
Observed Debate

Suggestion: There is some velue in observing various subject areas

because the variety of differeat teaching styles,.

3.

5.

6.

8.

Attended curriculum steering coamittees in
a. Earth Science

b. English

c. Secondary Scieuce

Suggesticn: No commanc, bui experienca was enlightening.

Worked two days with community pecple in activity roon supervision.
Suggestion: Good experience for all.

Visited Larsing Community College

Observationg: Audio visuval tuiorial programs preseat good solution

to staff shortege preblems - could ke applicsble Lo muchi of the sclence

programs in Pettengill/Eastern compliex.

Attended regional AAPT meetin (Illinec e Section) Obtainad information
about Illinois preject physics whnich uses TTT philosonphy in alternating

‘to.iwprove scccndary- dhiysics teaching. 1 am organiziug this infommation

into convenient form and am distribucing rnhis vo local physics teachers,
Visiting selected education 2G0 classes at M3U
Attended TIT Cluster meeting.

Observations: Extremely vuluable experiences - much progress in
understanding problem of cernunity~vaiversity-public school cooperation.

Conclusion:

The TTT Model of Action has several assumptions:
TIT is a:

1, Cooperative university, community, public schocl projéet. This
assumption 1mplies each group brings an expertise to the clinical
function.

2, Two primary tasks fn the pilot project year are (a) to develop a
colleague relationship with the Esstern-Pattengill staff and
(b) to involve the commwnity 1r the clinic level function of TIT
as participants In the seminar exporiencs,



Hypotheses

1. A.°°:vement of task (a) requires extensive clagsroom participation
with individual teachers.
2, Casual observation is not enough,

3. TIT participants should assume the teaching role in the classroom
. for several weeks (Lunsing teacher recommendation)

4, Teaching 1s not an end but a pre-requisite for developing a
collegeque rélctionship with teachers.,

5, If the three community people varticipated in each team seminar acitivty
more balance would rerult.

HUMANITIES CLINIC TEA!* REPORT
(Novenmber 4, 1969)

THE TTT AS SEEN BY1

I, lfre, Jan Rymal (English)

To her, the TTT ie a tremendous and wonderful program. Being rather
exuberant and bubbling over with a natural enthusiesm, she involved two
Triple T participants in the class discussion on their first day of visiting
her clars, When one of the participants, who i3 working with her
presently, took over the class one day this week and talked to them about

Edgar Alan Poe, she felt that the TTT was an excellant and stimulating
pzoject,

The wealth of material the professor presented and his own background
provided a motivating educational experience,

I1, Mre. Joan lleloney (English)

Mre. leloney alao hgg & TIT participant working with her in a General
Englieh claass., At present she can make no definite statement about the
project because of the nature of the class. She does not feel it is fair
to hand such a class to a TTT person presently, but she is hopeful that
the two can discuss the situation and come up with some ideas on how to
stimulate and motivate this group., She {e looking to TTT for some
anawers to this problem of getting General Erglish students interested in
toglish and participating constructively in classroom activities, (This
is a common concern of all General English teachers.)

Mre. Meloney says that ahe would like to talk to some college cla.ses
in teacher preparation to help future teschers be {nformed about the great
diversity of student abilities and attitudes in our nodarn high schoole.




III. Mrs. Leah Graham (English)

Mrs. Graham is favorably impressed with TTT as a result of contact with
the clinic team representative working with Ler 8th and 9th zrade Team
Teaching group, she is appreciative of his constructive, objective
observations and contributions to curriculum, evaluation, and participation
and interaction with geoups of students,

1V, Migs Mary Padden (English)

Miss Padden nas expressed appreciation of the serious and business-like
attituue of her TTT observer. The observer takes an active interest in
whatever the class assignment is daily, and she appears to toke copious notes
during class hours. @he has sought Miss Padden's explanation and interpreta-~
tion of students' behavior and reaction to various classroom situations, and
she has participated in providing explanation to students in a grammar
leason,

V. Mrs. Marilyn Davis (English)

lirs. Davis is appreciative of the interest shown by her TTT obeerver
in the eeveral facets of her 7th and 8th grade Team Teaching class. He
wanders freely between sections of the class, observing student writing,
discussion, grammar, spclling, reading, lie stops to speak with individual
students and notes with interest their varying responses to his attention,




SCIENCE CLINIC TEAM

Teachers' Reaction to TTT

I. Mr. Sam Febba -~ Is not as involved as others, but has been
pleased with contacts so far.

II. Mr., Bud Hdoward - Doesn't think the professors are getting as
deeply involved as they should be. To get a real feeling
of the class of students, one must be involved for an expended
length of time (8 weeks minimum). Should strive for a five
day week.

I1I. Mr., Bill Koons ~ The program has been falsely presented
according to teachers he has spoken with, TTIT 1is not doing
preparing to change teacher training programs at MSU. People
are not aksing the right questions to the right people. (New
teachers what their short comings, old, their suggestions),

IV, Mr, Henry Adamski - Is pleased with action so far, feels there
is need for more involvement (at least to teach a class a week),
The program is progressing well, I: should continue to gather
speed and involvement.

V. Mr. Keith Poshcer - Hasn't seen anything on which he could make
comments,

VI. Mr. Wendell Fuller - Hasn't seen much of TTT yet.

VII. Mr. Cil Gearsall - Has seen some exchange of ideas occurring
betveen teachers and professors but hasn't been too involved
hinmself.

VIIT., Mrs. Roberta Jalobowitz - Is quite happy thus far in the potential
which she has seen. E, G, Lola has been helping a lot in 1st
hour math each day. The team teaching plan with the biology
people sounds very good and 1s something which should satisfy
a lot of questions, She i{s thewmost involved teacher,

IX. Jeannette Halliday - Has not become involved enough to make any
comments about TTT.

X. Mr. Roger Bunker = Is unhappy with the method of people coming
into his class. He would like people involved dbut on a constant
schedule, He would like more communfcation, Is unsure of his
involvement and what TIT expects to gain from his classes.




SOCIAL SCIENCE CLINIC TEAM REPORT

Teacher Reactiqns to T1IT

The following are typical of the comments made by the Eastern/
Pattengill teachers who have had experiences so far with the TIT
Project in Social Studies:

1, '"University personnel - where are they? They may be
doing something, but never seeing them, we can't be sure.

2, They sure look bored when they observe in classes.

3. How about talking a while about what was donc in & class
that was observed?

4, They got up and left before the class was over, Why?
VWere they bored, have another meetfng, or what? No
explanations were given.

5, Vhen are they going to start teaching? It has been two
moiths since you guys got started,
!

6, Are they going to experience what we do. through a full day -
our full day?

7. Does any care about Junior liigh?"

Thus far, teacher reaction s still neutral, but tenditg. towvard-the-
negative be cause of the limited - but not very satisfying - contacts
they have had with university stvaff persons. Their comments do not
generally reflect their experiences and sttitudes relating to the
graduate students on the Social Science Clinic Team.

Pecormendationt classroom participation™ and teaching as soon as
possitle by as many University personnel as possible. This should be
done for two reasons: (1) it 4s & high visibility activity which gives
the project "ins" necessary for other later activities; it creates

the image we need, and (2) it is necessary to learu the reality that
exists in the public high school} E/P teachers stress this aspect
heavily.



TTT PROGRESS REPORT

{Sam Reuschlein)

My comments relative to the progress of the TTT Project must be viewed
cautiously, ac they are based upon an incomplete knowledge of the activities
of the various project teams during the last gix weeks. This lack of know-
ledge has been caused by my frequent absence from TTT Project activities
during the month of October due to geveral prior commitments which requirey
me to be out of the city during most of this time. And herein lies one of
the problems with the current project., Several of the college people have
had difficulty in regulating their schedules so that they could have uniform
blocks of time to devote to Proiect activities, More involvement, preferably
full-time, of the college pers~ el is needed for the successful completion
of the TTT Project tasks,

Another problem is a lack of interchange In ideas among groups within

the project which interchange should be encouraged by having the various teams
present progress reports to the entire TIT group for their reactions and sugges-
tions. The community representatives, the public school personnei, and the
project administrators have been most active. Community people are now being
more actively involved, and {f the college peoplec would renew th2ir efforts,
perhaps the project could move ahead with grcater effectiveness and efficiency.

Under the present organizational pattern and approach, it does not appear

that the various clinic teams are going to be very productiwe in identifying
school/community relate: problems. It is nesessary that such problems be iden~
tiffed so that we might intelligently set about to rectify these prcblems

and situations. It {s elso evident, because of the above facts, that very
little meaniugful chenge will probably take place in the teacher training
programs of the colleges.,

My personal) activities to date lLave centered around observing the teachers

and tha gtudents in the classroom situation. Much of ny time has also becn
utilized ir conference with the individual P,E. teachers, and the students at
Eastern High School. !ty main purpose in talking with the teachers and students
has been to learn more about the teaching-learning process at Eastern, 1 have
attempted to identify problems as perceived by the teachers and the students.

Currently I have made arrangements with the community representatives to the

TIT Project to talk with various community people {1 an attempt to determine
their views on the place and purpose of P.E, 1a the problem inner-city school.
It is hoped that these observations and discussions will identify some meaning-
ful problems relating to the high school students physical education curriculum,
vhich problems we can attempt to solve as a group. During the phase of the pro=
ject, 1 will participate ag a team member in the team teaching proctess ag we
atteapt to try out nev ideas in the physical education program. Some of these
problems will have {mplications for more than just the teachers and high

school stuientsa., Some of the nrobiens will directly influence the undergraduate
prepar at fon programs in the colleges. It 48 my hope to help effect ctunge in
the P,E, teacher training progrsn as related to the problems identified and
"solved" as a cooperative project effort. Community people and pudblic school
people should not only be an integral part in this curriculur revision process
at the collepe lavel, but should also have the opportunity te observe and
participate {n more of the teacher preparation activitfes than just supervising
the student teaching experience.

Therefore, it is also my plan to involve the pudblic school people In some of our
*G-"¢ teacher preparation ‘ourses both as observers and participants.

ERIC
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TTT PROJECT

Progress Report - Leslie Smith

As a 'teacher of teachers," I have found my experiences in TTIT so far
extremely interesting and informative. The opportunity to observe
different grade levels and types of English classes is invaluable for
getting a brcad picture, whereas prolonged observation of certain classes
helps provide some depth. The teachers have all been very helpful and
ready to answer my many questions and discuss problems as well as let

me watch their classes, In return for their time and also as a valuable
curriculum planning experience, I hope to work out some useful suggestions
for the general English classes by gathering their comments with my own
observations, Perhaps the combination of the practisal experience of the
te achers with the fresh outlook of an outsider may produce workable ideas
which neither could alone. This, I think, may bs one of TTT's main con-
tributions in various subject matter fields.

Progress Report ~ Lou Golob

While I've observed classes including art, industr.al art, vocational classes,
and a aocial atudies class which have been very enpightening, I feel that

the moat afgnificant thing fur me has been the opportwnity to carry on
continuing talks with a number of teachers. I think this is very important

in attempting to identify the kinds of educatinnal problems we are concerned
with,

1 gee my involvement in the immediate future as incompagding several things.
One will involve working with Lance Shade {art) in idenfifying' a spedific
art educstion problesm we will work together on resolving., The other will
involve my dissertation survey which is closely tied into TIT objectives.




TTT PROGRESS RSPORTS

(Stan Wronski)

To me, the ocutstanding advantage of being involved with the TTT Project has

beer the opportunity to work directly with secondary school teachers and pupils,
The mere presence of our office at Eastern has afforded me the opportunity to
meet and confer informally with various social studies faculty members at Eastern
and Pattengill, Although my contacts with students thus far have been rather
limited, I look forward to much greater acquaintance with them in the very

near future., This will come about through my teaching some experimental units
designed for secondary school use. Even the minimal contact I have had thus

far has given me a feeling of involvement with secondary school students that 1
could not have gained in any other way than through the TTT Project.

(John Henderson)

The goal of TTT is broad reaching, and therefore, d‘fficult to achieve in a
short time. Progress is only measurable in small incremeuts. 1In order to prove
effective, TTT must initiate attitude change in both teachers and teacher
trainers.,

In my work with the World Geography course at Eastern, I found that the course
was taught in a very traditional manner; consisting primarily of map locations.
Perhaps the best way to impliment a conceptual format for such a course is to
provide new, easy to use materials.

Changing attitudes of the teacher trainers may be more difficult, However, our
experiences in TTT can be taken back to the university and used first in our
own teaching, and by means of discussions or seminars with other professors

and teaching assistants, our erperiences can be used throughout the department.

1 taught a two week unit based on the study of Canada. The primary objective
of the unit was to introduce the following geographical conceptst a) the time
dimension, b) culture change, ¢) environmental percepticn, d) regionalism, and
e) function of central places.

$tudent evaluations were made at the end of the unit. Visual aids employed and
the days spent on perception were, according to the students, most popular and
effective. Since geography is essentially a science of observation, the use of
visuals 1is manditory. But such aids must be uted as part of an integrated
theme, High school pupils are quick to relate what approaches interest then.
Lectures or endless map work turns them off. Well planned visuals are the
gteatest aid to the teaching of geography in a high school setting.




1.

11,

111,

TTT PROGRESS REPORT

Don Frc¢eman

Experiences:

A,
B,

C.

D,

Participation in orientation program

Observation of several junior high general science classes and a
high school chemistry class.,

Extended observation of high school biolojy and natural science
class taught by Mr, lloward.

1 am prepaving and will present a two week unit in three classes
(one biology and two natural science).

Observations:

A,

B,

C.

D.

D,

There 18 a gross difference in the type, and effectiveness, of
Junior high and senior high gcience teaching.

The major weakness of junior high science teaching at Pattengill
is an apparent lack of concern for the relevance of the material
being presented. Emphasis is almost totally on recall. The
material students are asked to recall

significant 1ife situations (e.g. 3henr::i1{h%° raes%p%xhin% ‘%tuh
used your knowledge of the external anatomy of a twig?)

I am favorably {impressdd by the teacher - student relations at
both the junior high and senior high school levels. Teachers
are warm and friendly with students ané there are few discipline
problems,

Teachers leave-little time for planning, but why are they so
reluctant to share effective techniques?

At the high school level, the material seems wmore relevant,
There is far more emphasis on inductive tcaching atrategies.

yet the planned activities often require only a few minutes

and the rest of the class time is literally wasted,

Suggestionst

2,

3.
4.

5.

There munt be greater agreement on the basic purpose of TTT.

A careful designed, general plan of attack on this goal must

be developed.

All members of the TTT Program must be meaningfully engaged

in the pursuit of this goal,

There must be greater communication within the TTT Project as
well as between TTT participants and individuals from the schools
and community.

Whea individuals are recruited for next year's program (sssuming
it 1s funded) they shculd be provided with a fairly clear
description of their expected role in the TIT Project, Those
who wish to continue in the project for more than one year
should be encouraged to do so.



David I, Johnson
Progress Report on TIT
Oct. 30, 1969

lly experience with TTT began early in September, when 1
participated in the orientation program developed by the summer
clinic teams for the Eastern-Pattengill Service Area. This exper-
fence was beneficial {n coomunicating the socio-economical variances
vithin the Lansing School System, particularly the Eastern-Patten~
gill Service Areas,

During the orientation week and in the time since that week,
arrangements were made for vieiting, observing and participating
in the classrooms of the Pattengill and Lastern complex, As a re-
sult, 1 spent two complote days from 9100 A,}. to 3100 P,M. with
Rodger Bunker, observing his seventh grade 1ife science classes and his
ninth grade biolopy classes: 1 also spent another day obserw-
ing the natural science classes and biology classes of Bud Howard
st Eastern High School. For part{cipation, I was asked by Rodge
Bunker to prepare a class presentation on the topic "Evolution and
Creation" for his nidth B,S,C.S. students.

In addition to the contracts in the Eastem-Pattengfll Complex,
wore blologicially-~oriented contacts have been rade with Sexton High
School's biology and physice departments., Hopefully, I would project
visits to every school in the Lansing area for observation and discussion
of blologicel education and the role of the university i{n training
biolopy teachers,

Further participation by the Clinic Team in the actual role of class-
room teachers has been proposed, This proposiiton {s that the Science

Clinic Team would take over the planning, teachin; and development of the
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seventh grade life acience class of Roberta Jacobwitz in Pattengill Junior
High School, Such experience should help meat. most of the specific goals

egtablished in the TIT Perspectus.

The firsi specific goal of involving Senior Professors will partially be

met by theii planning and their teaching the life science class. There is

also the possibility of involving a student teacher from the university in
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accomnlishing this goal. Secondly, one of the feam's major purpose: till

be utilizing community materials and the community environment in classroom
teaching, 1If this goal 1s reached, other teacliers in the school nroject area
may use the materials secured by the team. Fulfillfinn Specific Coal Three

will come with the use of authorities fronm the university wiose specialty is
the Unit Subject Area,

Becsuse of the participation of local teachers and university personnel
in astablishing and perfectinpg the team teaching annroach to life science,

the difficulties and successes in training future science teachers can Le

discussed and acted upon. ‘faximum student feed back from the team thucht

course would provide reactions and responses that would be helpful. to -

teachers who desire to meet the needs of tﬁeir students more effectivelv.
Throush interviews with inividual teachers, the Clinic tean uvill nrote

the philosorhies, attitudes, and desirns held by each nerson regarding

his or her role as an educator, the role of the university, anc the

prenaration of future sclence teachers. Also, intervievs uill be held uith

student teachers in an effort to discover the weaknesses and assets of

the present teacher preparation system:. ‘Their attitudes toward their

student teachina experience will also be considered as the last specific

goal {s attacked by the Clinic team,
In addition to the specific goals of the TTT program, I have esteblished

individual goals for myself. One major experimental goal would be the

development and cosparative testing of an inexpensive, audiovisual tutorial
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system aimed at the student who is handicapped by a limited readiug
ability. Also, it is my desire to test the feasability of using the local
environment as a laboratory. In conjunction with this, I would attempt
to utilize local parents to aid in trausportation for field trips.
Personally, I would value the criticism of my peers and the use of the
video tape in self-evaluation as & final individual accomplishment and
value,

As 1 view the role of the Science Clinic Team, I see a unique
opportunity to present and make available to teachers, various methods of
teaching in order to better meet the needs of students. In this, the pilot
year of the TTT program, I desire to see more ideas of team, team and

teacher, and tean serving teacher activities generated.

David I. Johnson



TIT PROGRESS REPOIT

(Dr. Richard F, Newton)

TIT has allowed me to gain a multi-faceted perspective about education
that would have been difficult to obtain through: the traditional insti~
tutions which deal with teacher education, This view is quite a change
from the myopic one we so often operate from, The varied interactions
which one has in TIT would be very difflcult to come by outside of a pro~-
gram such as TTT, Indeed the biggest advantage of a program such as TTT
may be that it i{s not simply another program, Rather, it seems to be a
process with an objective: How can teacher education become more effective
congidering the realities of the school environment? Through TTT the

many different components of the educstional enterprise are able to come
together in a situation where something gan be done about implementing
this objective, In the process of this interactict. all parties are
allowed opportunities for growth, This opportunity tc grow will undoubtly
have impact on how I will teach in the university and what 1 feel is
important for future teachers to know about the schools, It would be an
excellant strategy if more people involved in the educational realm and
especially teacner training could heve an opportunity for such a set of

experiences,



Social Science Clinic Team

Report of Activities
9-25-69 to 11-14-69

The Social Science Clinic Team is operating on the premise that we mugt

become fawiliar with the faculties, and students of Eastern and Pattengill
schools before any attempt at problem solving begins. Without these inter-
personal ties, prollem solving might well become only a superficial activity;
a process inbeded in its own sterility. 7Thus, in an attempt to gtrengthen the
relations between TTT and the faculties of the two schools we have!

1, Met with individual teachers from both schools in an attempt to
discover their educational concerns,

2. Arranged meetings with various groups of students at Eastern (both
formal and informal groups) in an attempt to gain some understanding
of how they view schools,

3. Met with the social studies coordinater of Lansing School District
to gain a knowledge of how the district sees their total K-12 program.

In order to gain a compiete picture of the reality that exists in schools,
and to gain a better understanding of the problems that exist in iche schools
we have felt it necessary to create "licenses for doing.'” 1In an attempt to
gain these licenses for dding," we have:

1. Been observing in social studies.in both the senior and junior high
school,

2, Acting as guest speakcvs in the humanities course,

3. Substituting for teachers so that they may act as guest gpeakers at
the university,

4, Attending the school district's Social Studies Steering Committee
meetings.

5. Working with individual teachers on problems and concerns they have
brought to TTT.

In addition to all of these above items, some of the long range items which
are nowv involving the time of the Social Studies Clinic Team are:

1. The creation of a 10th grade American Histoury course, This course is
designz2d to function as a demonstration of what might be offered as a ‘iable
substitute for the traditional program,

2, The development of a pre-test for the above course. This test 1g to be
used as an exatple of what can be done in making a reliable and valid testing
ingtrument,

2, The introduction of a unit frem the Sociological Resources ¢or the Social
Studies., The social studies department chairman at Eastern 18 working with

the team in the teaching of this unit and this unit is being used as a yehicle
for the introduction of the 'New Social Studies' in the high school.

4, We are in the process of undertaking the development of a course designed
for 9th grade non~readers, The request for this activity was initiated by ,
junior high teacher who felt that the need for work in this area was critieal.

5. We are alsb in the process of looking at the junior and senior social
studies curriculum to see what can be done to improve articulation between
rhe two prograns. This problem was stressed by teachers at both schools as
one which has caused a great deal of difficulty in the past.
Q
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I, Self-Criticism by S, K. llaynes.

1, All classes too much the same. Need a change af pace in every class.
2, Need improved discipline. Hopafully this could be achieved by keeping

gselected astudents after school and talking to them, Improvement on

item one would also help.
3. Relative to {tem I there is need in this unit for:

a. More demonstrations

b. HMore audio-visual aids

i, movies
ie. film loops
iee. slides and overlays
¢, More laboratory exercises,

It 1g difficult to do more demonstratiing in nuclear physics in a public achoal.
The equipment is too expensive and too time consuming to maintain and set up.
I would favor iastead substitution of audio~visual experiments,

Movies are difficult becuase the projector is available only Thursday.

However, even with this limitation, I believa careful advance planning could
bring in the movies at the relevant time, For instance, it would have been
better had the atomic energy movie of about six weeks ago come on Dec. 4 the
way things worked out., 1 am not sure how bad the lead planning time is, but

Mike Knauff thinks it might be much woxrse in Life and Earth Science than in
Physical Sctlence,

It seems to m2 that a £ilm loop projectos could be very useful in this unit.

It would not be subject to the difficulties of real demonstrations nor to the
physical limitatione of wmovies., For example, Encyclopedia Britannica Educa-

tional Corpoxation has the following loops:

Chaxging and Discharging Balloons Color No, 81305 Super 8 $22.00
Discharging the Electroscope =~ 81307 Super 8 22,00
Conduction and Ionzation

Astol's Mass Spectrograph 80209 Super 8 17,60 Reg, 16
Determining Half Life of a Radiosotope 351264 Super 8 11.60
Radfaticn Intensity and Density 81265 Super 8 17.60

Chain Reaction-~Controled Chair Resaction 80206 Super 8 17.60 Reg, 16
Critical Size 80207 Super 8 17.60 Reg, 16

Less 10%Z for 10 or more,
A Super 8 f1ilm projector costs $162.50,

There are also many other filw loops which could be used in other parts of the
course.

I1f I were doing it over again, 1 would discuss the cloud chamber and show
slides of different particles and different reactions in the cloud chamber. I
assume one can have & lantern slide projector.

I have givern some thought to possible laboratory exercises and have come up
with two.

First, an excersise on radioactive decay using dotted seégar cubes as the
raudiou probability generator and 100 tukens as radioactive atome.

Second, a mock-up of Rutherford Scatteriag using a very small hidden
magnet in a strip of wood., A steel ball is rxolled slowing over it with
random aim. The pexcentage of appreciable deflectious gives the redative
size of the magnet (nuclems) to the strip of wood {atoms).
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4. I need to involve the students more in class opewation, Lab experi~
ments do this all right, I guess when they hrve study time one could
make the film loops available slso Lut I would like suggestions as to
how to do it wmore,

5. I think my outline idea was good though no students commsented on {t. I
beliave that some systematic gradual increase in howework starting with
small uwnite might get the students working wore,

6. I belinve that there should be a suwall reference library in the room
and some provision should be made in the course for using it when
students ask questions whose snswers are not known to the teascher.
(ecamples: color photography, solidification of gasea) Also better
students whex they finish in class assignments could look in the books.

Student Comments

Highly technical I

need more experiments 1II

uge some movies I

use some film strips I

didn't like equatioas X

didn't understand well IITIIIII didn't get much out of it
didn't really answer questions 1

too kg words 1

test questions not clear IX

we need a little more thought or belp I

you took too much time explaining tvhings X

you should not do it all yourseli -- let kids do it I
less work I

less tests I

when you explain a queation ou a test you make it harder for us to
undergtend I

Ceiger counter intereating TIIX

liked electrostatic expariment III

program good in introducing college procedures I

taught well at times II

liked the way you taiked with.us and e¢rplained things IIX
gection on radioactivity interesting

enjoyed having you hare II1

should make more notes on what we study I
digappointed in our behavior I

Future Program

l, Write up the two experiments and design apparatus for the scattering
experiment,

2. Make cloud chamber slides for Mr. Koons with explanations,

3. Recommendations for new teachers
a, discipline ie very important
b. get astudents involved
c. vary procedures in njiddle of class
d. devise strategis to get students to.yead and.study
e. try to use #imple vocabularyf
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DISCUSSION PROBLEMS AND QUESTIONS FOR 'PROBLEM CLINIC SESSIONS"

How do we organize and monitor an adequate communications network to assure
effective feedback to the action groups touched by TIT, via. the university,
schools, and comm:nity?

What strategies for chapnge in teacher education programs work best? For
example, how do we provide for continuing responsiveness to the real needs
of schools, teachers, students on the part of ceacher training institutions?

What procedures for recruiting new TIT participants are most efrective?
Likewise, what techniques produce the motivation for a variety of levels of
involvement in TIT activities for both profesccrial (ILTT) and graduate interns
(TT)?

How do we assure real community involvement in TTT activities? It is recognized
that commmity involvement is & two-way street} both highten interest and

~-résponsibility for schools on the part of the community people and respon-

5.

6.

7,

9.

10,

11,

12,

slveness by universitv and school personnel to the views of the community.

Are there ways to provide for participant interchange between projects? Both
interns (IT) and professors (TTIT) could benefit from on-site interchange ex-
periences,

What operational definitions of parity produce the most effective results in
TTT activities?

What roles ought the Adviesory Board (or whatever the governing board is called)
to play in the conduct of TIT activities?

What role should TIT activities and experiences play in the ductoral programs
of TIT interns? That 18, what methods can be used to coordinate the demands
and requirenments of doctoral advisors on interns and the role the interns play
in the project?

How can we generate better job descriptions or role definitions of teachers?
If we are to make an impact on the trainers of teachar trainers, it is highly
desirable to possess a realistic compendium of teacher roles in the schools,

What role should a TIT project have in identifying and recommending solutions
to proolems of curriculum in the schools and in teacher education programs in
the universities? That is, can TTT deal effectively with substantive issues

of education, such as school structure, curriculum, grading, prectices, evalue-
tion, teacher roles. How? duother way cf putting it is: does TTT perform
therapeutic functions in dealing with school problems? Can we get beyond the
observation, data collecting stage to action oriented programs?

How can professors and teachers be motivated to co-operate on team oriented
activities? Can the styles vt profesaional life peculiar to the university
professor and the schocl teacher be co-ordinated?

Can an action directed synthesis between the knowledge of academic disciplines
and school necessities be affected?
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DEPARTMENT OF ENGLISH ' MOMNRILL HALL

January 6, 1970

TO: Marilyn Davis, Humanities Team Coordinator, TTT
FROM: Joseph J. Waldmeir
SUBJECT: An evaluation of my participation in TTT

I joined TTT in an attempt to learn what sorts of problems
junior high school and high school Enalich teachers face, and
to determine whether changes in the English curriculum at
Michigar State might be made in order better to prepare new
teachers to cope with them. My method wus to visit classes
at Pattengill Junior High and Eastern High School on a regular
basis, and to consult with teachers, students, and, informally,
with other Humanities Clinic Team members.

Among the most important things I learned were 1) That
many teachers felt that their methods course had been too
abstract, too theoretical to prxepare them adequately in their
subject matter area; and 2) That many of them would have
appreciated some sort of pre-practice teaching experience in
a classroom-~not merely as visitors, but in some participating
capacity. I am pleased to report that the English Department
at MSU, urider the leadership of DProfessor Stephen Judy, is
instituting a new program designed specifically to answer both
these needs. With the support that the project is receiving
from Professor Hollingsworth, the Chairman, I feel certain of
its succass. I would prefer that Professor Judy be asked to
explain this program since he has developed it and is working
with it.

However, I also learned of some other problems which I
feel far less optimistiz about solving., First of all, I learned
that we are probably not teaching teachers to teach American
literature as it is taught in high school, at least at Eastern.
We do not teach a survey of American literature at MSU; it is
taught as a survey at Eastern. I dc not believe that it is
possible to incorporate an American literature survey into our
curriculum at this time, though we are instituting an English




Marilyn Davis, Humanities Team Coordinator, 1TT
January 6, 1970
Page 2

literature survey in 1970-71, Too many things militate against
it, among them the existence of American Thought and Language
(which, unfortunately, cannot do the job) and the attitude of
the faculty. I will continue to do as I always have, and set
my 400 level courses in a historical and ideological framework;
but I can offer no guarantee that other professors wiil do the
same.

Secondly, a related problem: Most teacher trainees are not
the best judges of the courses they ought to take; and since they
are pretty much on their own in course selection, they nften come
out poorly prepared to teach the c¢curses they will be given.

They are guided too often by personal preference, by "interest";
they fill their programs with twentieth century courses, courses
in contemporary literature, in Negro literature, etc. And while
they may come out starry-eyed with relevance, they don't know

how to begin to cope with the eighteenth and nineteenth centuries,
with the literature they will be asked to teach. 1 do not know
the solution to this pr¢’>lem, except somehow to have the schools
inform these people what will be expected of them when they reach
the ocutside. I dread the thought of having my son taught American
literature by a committed, crusading "relevancer" who is also a
historical and intellectual niricomepoop~-especially if he will be
going cn to college.

A thir ' related problem, this one solvable only by the schools:
A significa..t percentage of the English teachers in most schools,
including Eastern, are not trained to teach the subject. Manj, are
drama anJd/or speech people, some even are social studies trainees.
While I have nothing against these disciplines, I firmly do not
believe that they prepare people to teach writing, grammar, or
literature. The ancient belief that anyone can teach English is
still operative and still as harmful as it was a hundred years ago.
Again, I have no solution; I'm sure the problem is complicated by
many non-academic factors, including and especially money. But as
long as the situation prevails, all of the changes in the English
curriculum at any university will go for naught.

Joseph J. Waldmeir
JIWs jes
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Trainers of Teacher Trainers Project
Year End Project Evaluation Seminar

Monday, May 18 = Union 33

8:30 ~ 10:00 a.m.
10:00 - 10:30
10:30 = 12:00
12:00 -~

1:30 - 2:30 p.m.

Media Presentation and Seminar Week in Perspective
Coffee

Individual writing on reports

Lunch Break

Clinic Teams meet

How have tcams moved toward goals?

Selection of chairman and recorder for each team

Tuesday, May 19 -~ Union 33

8:30 - 10:00 a.m,

10:00 -~ 10:30
10:30 -~ 12:00
12:00 -

1:30 - 2:30 po‘l\-

Community component - review and projection
(Manuel Estrada, Meeting Chairman)

Coffee

Individual writing on reports

Lunch Break

Clinic Teams meet

Wednesday, May 20 - Union 3,

8:30 - 10:00 a.m.,
10:00 - 10:30
10:30 - 12:00
12:00 -
1:30 - 2:30 pomo
Thursday, May 21 = Union

8:30 - 10:00 a.m.

10:00 - 10:30
10:30 -~ 12:00
12:00 -

1:30 - 2:30 p-m.

Graduate Student component - review and projection
(Leslie Smith, Meeting Cheirman)

Coffee

Individual writing on reports

Lunch Break

Clinic Teams mect

37

Lansing School component - review and projection
(Mike Asumaa, Meeting Chairman)

Coffee .

Clinic Panel - William Helder, Panel Chairman
Lunch Break

Panel Continues

Friday, May 22 = Union 33

10:00 - 10:30
10:30 - 12:00

Q 12:00 -
ERIC
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Professorial Fellow component ~ review and projection
(Don Freeman, Meeting Chairman)

Coffee

Recommendations for University and School District in
Teacher Education Programs

Lunch Gold Room



TTIT SPRING WORKSHOF REPORT
GROUP 1
Chairman: Virgil Scott Recorder: Doris Palmer

Criticism of the TIT focused on the following:

1, Means of selection of coordinators, l!embers expressed question
how much adherence to the Master Contract was required and whether
people involved understood the factors involved,

2, Means of selecting MSU visitors, The acticns of some MSU personnel
in the classroom raised the further question of exact purpose of
TTT and the part MSU and high school teachers should play.

3. Need for more use of community workers, especially with high school
tcacher, i{nvolving the community in more areas affecting the high
school student,

4, Need for closer coordination hetween TIT workers and high school
teachers and administration hefore institution of inncvative pro-
grams. The coordination could avoid repetition of ineffective
programs that teacher's experience or cther knowledge had become
aware of and avoided.

Suggestions for better use of TTI programs:

1. College personnel to work more than one term to enable more fauiliarity
&nd production in high school programs,

2, Clinical-apprnach~to~student suggestions, =s prospective student,
college teacher, councelor, high school teacher, and high school
students (perhaps 10) could discuss situations involving high school
education,

3. Sophomores in college could be allowed to substitute the following
for the course, Education 200:

Under the direction of the college instructor, the student
could observe the public schecol classroom and participate
in its workings where advisable, He should compile his
observations in a written report.

4, The TTT organization and the Lansing school administration should
encourage the use of human rescurces by (a) freeing the high school
teacher during the day to cooperate with TTT persconnel in confer-
ences, (b) bringing in community persons to aid the educative pro-
cess, (c) encouraging and using parents' participation, (d) involving
the students in & constructive way, To aid in nore clearly defining
educational goals and improving teaching techniques, any results
from clinical observations should be put on record for use by both
collepe and high school teachers and administrators.,
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TTT SPRING WORKSHOP REPORT
GROUP IX
Chuirman: Bruce Burke Recorder: Jan Rymal

Suggestions: These are NOT meant to be perscnal--only a group suggestion!

1,

2,

9.

A concentrated effort should be put forth to eliminate the affluent
fatlure vf TTT in the Social Scienca area in Junior High,

A. More selective of university personnel,
B. Professors have specific time in class,
C. If make a commitment, must follow through,

Orlentation for TIT people next fall at St, Mary's,

Teachers and community action people visit home of student with permission
of student and parent,

A, TIT people relieve teachers so this is possible,

B. A follow-up by having a group of parents meet afterwards, We would
pick them up--coffee, etc.

Initiation of TIT directly involvad with the student teacher,

Involve the 1st year teacher in TIT.

A. VNot direct observation at first,

B, Conference with TIT people to relate £irst reactions and mistakes.
(Trials and tribulations)

Involve the student more.

Involve the administration. (Where were they vectexday?)

DMrect meetings with curriculum conmittees ¢of the university academic

departments, as well as with the methods blcck and TTT teachers ani

professors,

Threcugh model city, get interested parents and others to act as para-
prcfessional aids in the school,

\)""7-70




TTT CPRING WORKSHOP REPOKT
GROUP 111
A.M. Session
Chairman: Dan Jacobson Recorder: Pat Sommers

During the morning session, group three vaised msny questions. The following
were some the group felt were more importsnt to enswers

For all educatorss

For

1,

2,

3.

the

1,

2.

3.

4,

3,

What are the frue goals of education?

How much training, knowledge, and "education" for future teachers
is the College of Education responsible?

Should & different approach of education be taken in junior high as
compared to senior high?

Are future teachers being trained to adept to face a real existing
school system vather than en ideal learning situation?

What is an educated person suppored to be?

tias the College of Education asked teachers for feedback on where
the university has failed?

TTT Program:

Feedback should be given to teachers involved in the program. This
should be done ¢n a regular basis.

Monthly meetings are needed for individual areas (clinic tcams) for
exchange of ideas, planning, and information.

The program does not always have teachers (college professors) with a
solid background in ed. classes dealing with "how to teach') who
train teachers involved.

Why can't more "
in TIT?

ordinary, plain parents and kids get more involved

A teacher and professor should have ample time to orgamizas and plan
lensons they are using in the classroon.



TIT SPRING WORKSHOF REPORT
GROUP 111
P.Me SESSION
Chairmant: Dan Jacubson Recorder; Pat Sommers

The following points have been suggested by group three for TTT (as con~
structive innovations):

1. Maintain present structure of clinic teams, but have much more
dissemimation amonp and within Lhose teams,

2, Cover the waterfront of both schosis. (Eastern and Pattengill)

3, Selection of coordinators - must have time (more than just one
hour per week) and willinpness,

4, Schedule for professors:

Teach but use structure and flexibility

Go out into communities

Be at the schcol all day (7:45 - 3:30)

The above three points are suggested to enable the professor to

step into the skin of a public school teacher as ciosely as possible.
5, Honthly fnformal meeting of all personnel {nvolved in TTT.

6, Next year, make use of TTT people who are involved this yecar-- for
observation, supsestfons, evaluations, criticisms, insichts, etc.

4-7-70




TTT SPRING WORKSHOP REPORT
GROUP 1V
Recorder: Barb Drake a,m: Recorder: Sam Febba p.me
AM. REPORT

Many of the problems are school preblems, not just TTT problems,

MSU people should sit through an entire week, all day, with a teacher so
that they get a more complete picture of the schools. If they drop in, they
very likely will get a rather inaccurate picture and then return to the
university and make changes based on false ideas.

Clinic teams are in an unreal teaching environment of o' . or two classes,
with short :mits to prepare, in their field.

When TIT pvofessors comé into a school, they should work with the whole
departrent and put more into the system, not just observe.

One member satd that when ITT leaves, the department at our school will be
the same as before, no real changes.

Some of the professnrs only seem to want to work with the poorly motivated
students, (It's "in" now, just as the pifted students have been the center
of interest,) We need to work on the middle, the majority, of our students.

P,M. REPORT

l. Anyone tecaching a wethods course in a teaching training program should
have had x number of years teaching cxperience, and should have to get
back out into the public schools one year every x number of years.

2, What {s the hest way to improve teacher training?
A. Refine goma2 coursae
B. Add other courses
C. An intem program
D. An extern pregqram
E. Drop education courses except student teaching
F. All of the above

3. Triple T should approach individual teachers for participation. Elimi-

nate progress reports at general faculty meetings replacing them with
emall group conferences.

4=-7-20
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TTT SPRING WORKSHOP REPORT
GROUP V
Morming Session
Chairmant Leah Graham Recorder: Ellen Anker

Was the primary duty of the TTIT participants that of researching and
racognizing the problems or of participating in the solving cf them?

The participants could not receive a full view of classroom situation
for merely 2 days a week--he should follew 1 or 2 teachers for the
duration of 1 hour a day,

Twe to six participants in one room together was an unreal situation.
The participants should experience the situation of a student teacher,

Must be emphasized that TTT not looking for a teacher but for a
situation, Many teachers felt threatened and slighted after beingp
obeerved and not having a follow-up experience.

Classroom teacher should be involved in university methods classes,
Teachers should have released time and extra funds.

An overlap from year to year should exist betwecn graduate assistants
and professors,



TTT SPRING WORKSHOP REPORT
GROUP V
Aftemoon Session
Chairman: Leah Graham Recorder: Ellen Anker

1, Since & orad can't come to Eastern, our students ehould be brought to
both 300 and 800 level ed, courses,

2, Time should be spent talking informally with students to determine what
their level of expectation in life is, and then planning a unit with them,

3, Clinic of grad students at the high school to be ised as a regularized
communications network.

4, TV used to filn classroom and incorporate into methods coursc,

5. Leside exposure to classroom?
A. Curriculun meetings
B, Faculty meetinps
C. Normal extra-curricular-athletics, newspaper
D, View the tension of containing students for entire day
E., View noon programs
F, Acquaint with services--library, counseling

6. University parsonnel to work with small random group--follow for a eiven
perfod of time, Work with personally, academically, In hone,

7. Experiences in clausrcom

A. Plan tests

s Teach team-teaching

C. Observe and criticize classroom teacher-~allow same on self

D. Make curriculum materials

E. Resource person

F. Work with slow and gifted students on one-to-cne basis

G, Many extra activities can be accmplished with two teachers--some
teken out of class.

8., Workshop should be held in the fall

9, Orientatien process--first to the school, then ccmaunity
A, Introduction to administration
By Introduction to school services-=files, etc,
C. Study profile of the student body
D, One complete day spent with one teacher from Eastern} one from
Pattennill

10, Teacher/TTIT discussicn groups--during planning periods

11, Means of acquisition of materials be clearly explained ($5,000 for meter-
fals used in classroom instruction),

12, From TTT budget--a ponl for substitutes tu get the teacher out of thc
classroom and into the university,

4-7-70




TTT SPRING WORKSHOP REPORT
GRNUP VI
Chairmans Bert Panhorst Recorder: Caroel Prince

Concerns?
Detter teachers, students
Up~-dating teaching methods
Bringing in more community

Weaknessest
Changing of people~--no feedback from experienced people.

Social Science and English teachers shculd hear more feedback from
university., T

Purprse:
Learning teaching skills that face reality
*2 classes nuxt year for reading (students--10th and 1l1lth)
Otto-~slow and non~-readers
Pattengill, Eastern, etc,

Hrientation:
Too many mesnincless meetings
More emphasis-~team direction, time aspent
Vigitations

Objective:
1, Needs to know different commiunities relationship to schools
2. Various types of students--unmotivated
3., Physical limitations of buildinp and materiels available
4. Opportunities to pet to know how the nystem cperates

Modelt
Mditi-path epproach for the TTT participants
Coordinator--path director

1. Get more collage professors into school rooms,
2, Approach unions to open new fields and apprenticeships to students.

3. Resuvarch into puidence classes--po into actual fields (X No. of students
interesrted into actual fields).

he Need large general mectings for involved TTT participants once a wonth,
breaking into small cluster proups for (better) inter-communication
(more often),

5. Relate to incoming univereity people not to worry too much about the toe
stepping, GCive forth their ideas to the teacher.

6., Mechanical aspects should be investigated to give teachers more free time
to participate in university activities.

7. Like to have more new materials made available and demonstrated by
university people to high school teachers.

4-7-170
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TIT SPRING WORKSHOP REPORT
GROUP VII
Chairman: Dave Hollinter Recorder: Melinda Goff

Peleased time for teachers

A, To work at university

B, To visit other classrooms

C. To meet and exchange ideas with one another

Clinic approach
Teachers, students, counselors, professors, adninistrators meet together
repularly, preferably gway from schoeol.

Regular meetings of TTT people (teachers included)
A, Joformal, no specific agenda
B, Meet at homes of members

Look into low achievers ir filelds other than Ehglish; design courses
for them.

Do something special for the average kid

Re-examine required courses
A, Drop them?
B, Revamp then?

Parityt Definition should be "beinp asble to make decisions with
everyone elge",

Structure of TIT
A, Coordinators
1, Define their role
2, See to it that they are able to get out and ccemmunicate with
teachexs, profs,, etc,
B. Hire full-time secretary to do busywork

Explora discipline

A, What {t {s

D. What it should be

Try to obtain more cooperation (and understanding) frowm adminis’rators
University people must be full time

Hiphly recommended by teachers that university people have public school
teaching experience, preferably full-day for a period of time.

4-7-70




SCIENCE TEAM MEETING ON REPORT TO SEMINAR

Goal #1

1. Lvery participant fn TTT should have the experience of team teacting and
individual teaching experience before or during his stay. The team teaching
cxperiaonce should not exceed 12 weeks.

2, It is recommended that participants are full time fox one quarter rather than
1/2 participants.

3. A technician respousible for supporting laboratory instructors in scienca
should ¢ hired, He or she would grow plants, set up apparatus, generally
prepare for laboratory experience and clean up, repair and store the laboratory
equipment,

4. Classroom teachers should be assipned to work with science methods instructors
at the university: (a) supervising intern experience, (b) help in erccuting
the methods program at the unfversity,

3. At the beginning of the year, each parti»ipant should be made aware of the na-
tional goals of TIT.

6. A sct of possible activities of each type of participent shouvld be available
not prescriptive but i{atroductory in nature.

7. Followirg the school orientation phase (individual and team teaching) partici-
pants should have the opportunity to work with problem-centered (vs. subject
ratter centered) teams, These teams would explore problems of common concern.
The schools, the university, and the comnunity,

Goal #2

1, Classroom tcachers should asrume xvesponsibility for tha interne experf-nce for
1 ¢r 2 unaerpgradcuate students,

2, lassroom teachers should be given an opportunity (release time) to participate
in pre-service courses at the university,

3. The Lansing system should train more student teachers.

4. During the course of the year, the clinfc tean should Lecome involved in the corx
education courses at the university,

5, lave Teacher Education Council involiement with TIT and coumunication and
involvament ehould be established between TTT and tha Teacher Education Council.

6. Have clinic team meet with Teacher Education Ceuncil,
Goal #)

1. Provide cpportunity for classroom teachare to visit pre-service courses at the
university,

2, leetings should de scheduled so all participants including teachers have the
opportunity to attend.




-2-

3. Develop a plan to increase communication among departments, within the schocl
and within the school systen,

4, A planned propram of inviting university personnel to observe TIT activities
for a day to increase the feedback to the university and to cultivate future
participants,

Goal f14

1, One nonth poid time be required of teachers for planning curricula and gathering
materials.

2, Administrative procedures be reviewed in order to expedite action.

3, The faculty ghould be involved in in-service education by various means
e.f., discussion of the film "The High Sclhool.”

4, A list of vniversity professors, teachers, community pecople, etc, able and
willing to pive in-servica prograns be compiled.

5. A list of university professors, graduate studcnts, community people, etc.
willing to give presentations in the classroom be compiled,

6. The student chapter of MZA should be involved with TTT,

7. First yeoar teachers and fifth year teachers should be gathercu to critique their
teacher education training with the Teacher Education Council or similar
relevant parties,

Cool #5

1, Individual from the comnunity should be hired to assist teachers, e.g« in
preparinp for the laboratory in science, field trips in Social Science, ctc.

2, All three groups cooperate in developing and evaluating new curricula with
student response a factor,

3. In genaral, the community needs to be given more responsibility and opportunity
to gulde vhe schools,

4, The three should moke a corrected attempt to daveloy individualized approaches
to instructions. Our special concern is for student in the upper 1/4 and
lower 1/4 of the student population.

Coal #6

1. Counselors, community consultents, cornunity personnel, TIT staff, and feculty
should Le broucht together to explore the total schivcol progran and new course
structures.

2, More courses at all levels should be critericon based rather than norm-based.




Goal #7

1. The community should be piven more opportunity to be responsible for the schools

2, University professors should be able to Lecome acquainted with on-going programs
and attitudes of the urban community and with urban schools.

3. The leadership and power in TIT should be given to a group mace up of all three
conponents (community, schools, and university) and the chairnar which they
clect,

4, The administrative staff of this project should be trimmed to two project

directors, and three clinic team coordinators (Lansing teachers), The twe
project lirectors should be epproved by the Advisory (Policy) Board, The threc
Institute Directors should either assume the role of a regular TTT participan:
or should resign from the project.



RECOMMENDATIONS
OF THE AD HOC COMMITTEE ON RECOMMENDATIONS
OF THE MSU-LSD TTT PROJECT, 1969-1970

The main objective of TTT is to promote changed attitudes and
behaviors of those college professors who may be identified as the
Ypatekeepers'' in the process of educating teachers. The Michigan State
University-Lansing School District TTT Project provides 'clinical experiences"
for such gatekeepers through an inter-institutional agency called a
"school clinic." The clinic in effect links the university and the
school., The rationale of the clinic includes the belief that the gatekeepers
would profit from deep and regularized involvement ('immersion' in the
worde of one participant) in the schools. The clinic would provide a
convenient entry to the school for university people, would provide a
convenient entry to the university for school people, would provide support
services for both guests and hosts, and would provide a place and opportunity
for interaction among guests, hosts and representatives of the community.
The clinic is organized into "clinic teams," which are supposed to do all
that the clinic i1tself does, but which also make possible attacks on
specific probleme, which attacks have been seen by pla~ners and pacticipants
alike to be ways of providing "real" rather thaa "vicari us" involvement,

1f the clinic is a means toward the goal of attitudinal and behavioral
devaelopment of the gatekeepers and their associates, then participants must
recognize that the major objectives of the project are behavioral rather
than structural, Put differently, the structure of the project should con-
tribute to the achievement of the behavioral objectives, We believe that
the structural recommendations listed below (drawn from statements of
participants and others) will contribute to the behavioral objectives of
the project, We have tried to list behavioral recommendations, but they
turned out to be either su general as to be trite, or so restricted that
they seemed to point to individuals, Therefore we have tried to suggest
in this preamble that our focus always should form on the behavioral
objectives, and that these objectives involve openness with colleagues,
trust in colleagues, and a willingness :o understand differences in life
and work styles, They also involve a willingness to withhold Jjudguent
of colleagues unless such judgments can be made openly and face-to-face,
To foster such behavior -~ which would promote communication and inter=-
action -= the clinfc in particular and the project in general should have
structures that diminish threat., Constraints should be few and should
evolve from fnteraction in the clinic, Participants should be ercouraged to
be autonomous and to participate in decision~msking., Bureaucratic norms
should be avoided. The recotmendations that follow should encourage such
development in the clinfc. They should also serve to promote change in
the "parent institutions,” hopefully with the focus on behavior retained.

A‘b\w/ g lgdkb v




I. Structural Recommendatjons
A. Clinic Teams
1. Organization and Membeiship

a, Present organization and criterja of membership should
be maintained

b. Professorfal fellows should participate on a full-time
basis

¢« The teachers who serve as coordinators shauld be
relieved of teaching duties and released from the
confines of the '"contract day'

d. The community consultants should be released from
the confines of the "contract day"

e. The degree of participation of the graduate fellows
should be clarified, Should they make 'normal progress"
toward theilr degrees?

2. Operation

a., FEach clinic team should be encouraged to develop its
own operational style and procedures

b. Each clinic team, however, should consult with and take
into account the experience of this year's partfcipants,
particularly with respect to the usefulness of

1) team toeaching

2) an intengsive relutionship with one teacher

3) a period of extensive contact with the community

4) developing a problem focus for both team and
individual participation

¢. TIT alumni should be included in current activities as
much as possible

d. Each clinic team should have ready access to : specified
fund for purchase of materials, processing of materials
and the like

e. The clinic teams should be enccuraged to meet together
on a regular basis (old style "semirar") for planning
and evaluation of TTT activities

f. Each clinic should be encouraged to involve ftself in
university courses, especially in the "core'" education
courses

3. Clinic
l. Organfzation and Membership
a, Present organization should bhe continued
b, Membership in the clinic should be ciarified! are
members to be defined only as listed participants or
can other people be brought in on an ad hoc basis?
Recormendations have been made that call for bringing
more teachers, students, community people and university
people into the normal working of the clinic
¢. However membership in the clinic is defined, the clinic
should meet on a regular basis for plauning and evaluation
2, Operation
Hembers of the clinic should treat one another as colleagues.
“"pParity" is a principle that applies to internal organization
as well as to occupational or social status,




C.

D,

TET
1, Advisory Board
2, Membership: criteria should include parity and real
involvement
1) All agencies in the project should be reprecsented
cqually, agencies here referring to school, university
(including graduate students) and community
2) Some provisiovn should be made tor the participation
of TTT alumni
3) As much as is possible, the various levels of perscnnel
within each agency should be represented equally
4) The board should deternine the tenure of its members
b. Functions
1) Oversight of co-directors
2) Consideration and formation of policy
3) Review of project budget
4) Review of appointments cf participants
¢, Mode of operation
1) The board should meet regularly, ut at such
intervals and in such places as it shall decide
2) The bouard should establish procedures for its meetings
2. Co-directors
a, Co-directors should respect the cullegial nature of
clinic membership
b, Co-directors should consult with clinic colleagues on
all issues that have to do with the operetion of tuea
clinic in full mesting., "Off-base" issues should be
determined through discussion in the clini:s or in the
advisory board

Parent Institution
1. University
a, Department
1) Representation in TTT
8 Participants

(1) A1l departments engaged in teacher
education should ce included in the canvass
for full-time participants

(2) Departments shouid be notified of the
selection process early enough in the academic
year that they may nake arrangements for the
consideration of interested members

(3) Such departments should be consulted abouu
the seleccion process

(4) Such departments should be notified well
in advance of the closing date for reception
of applications

b) Adviscry Board: It nmay be desirable that there
be representatives from university departments on
the advisory board



2) Departments with heavy commitments to teacher
education should find ways of supporting and
encouraging those members who are most active
in teacher education, if such activity makes
it difficult for such to qualify for retention,
promotion and salary increases on the basis of
"normal academic criteria"

3) Departments should encourage and support methods
by which the special skills and understanding of their
"teacher education" members can be communicated
throughout the department

4) 1In addition to the above recommeiidations, departments
should encourage members to provide assistance and
advice to TIT

b, College: The recommendations offered in terms of the
university departments should also apply here, It is
recognized that the colleges are represented on the

Advisory Board.

c. University: Closer communications should be established
between the Project and the MSU Teacher Education Council
2. Schools
a., Departments
1) Department chairmen should be included as members
of clinic teams
2) Regular meetings of clinic teams with departments
should be encouraged
3) Teachers should be encouraged to work more closely
with TTT Community Consultants
a) by involving tpem more in the classroom
b) by using their services for outside activities
of classes (e,g,, field trips)
¢} by cooperating with them to get greater
involvement of parents and other community people
b. Schools
1) The Clinic should report to and communicate with the
faculties more regularly and frequently
2) The school shculd use the resources of the clinic
to establish broader contacts with its comuunity
¢c. District
1) The School District should provide for more substitutes
so that teachers can work more closely with participants
of TTT
2) The School District should recognize the autonomy of
TTT in making contacts with the community
3) Representatives of the Superintendent should attend
all TTT meetings where School District decisions are
needed




RECOMMENDATIONS

Community Consultants
School:

1, Teachers should involve community concultants in their class activities, home
calls, community activities as much as needed or desired,

2, There should be arrangements made so teachers could have more time for lesson
planning, community involvement such as home calla, and definately more time
for students who need special help,

3. Noontime activities for students - students should have things to do to let
off steam, or be engaged in productive activity.

4, Teachers need to be able to use some of their owa original ideas to make class
interesting - use whatever aids - get students involved -- less lecturing. More
activity oriented classes,

5, There should be para-professionals in the schools to help teachers.

6, There should be more community involvement in education. More community peopie
in classrooms,

7. Schoole should be open for more community activitiecs - or use,

8, Teaching should be erouped to the students needs and level. More inter-action
(teaching) between students and teachers.

- 9., Teechers need to be trained to handle discipline problems.

10, There should be a clogser sooperation between teachers and community staff,
11, Ve recommend the school officials stop passing the buck.

Community

1, The community consultants be more involved in getting the people from the com~
munity into the schools; such as parents of students,

2, The community help counselors - especially the low income and minority students
end drop outs,

3, The community should have more of a voice or perhaps a louder? voice in what is
going on in not only TTT, but also in the schools.

University

1, Professors should go into the community and learn what the community really
needs as far as education is concermed,

2, Every six or eight years professors should teach for at least one school year
in either a secondary or elementary school,

3, Teaching at the university should be as constructed that the students who are
planning to be teachers will have an overall picture of the wide range of
pupils = other than those planning on going to college,




4,

3.

6.

7.

TTT

1,

2,

3.

-l
ways should be more readily available for students who desire to go to college,
and ave capable of doing the work, to be allowed to go.

Teaching at the university should be gauged to the needs of the students. To
help them to help their own community, etc.

University people classified "full time TIT participants" should be involved

full tiwe.

Advisory Board make policy and decide on all major issues.

Sit down and find out why we are in business; what are we trying to do?

Advisory Board make policy and decide on all major issues.
Find out why we are in business; what are we trying to do?

Any te :her-coordinator desiring to remain in TTT should be considered by the
Advisu.y Board.,



1.

2,

3.

1.

2,

3.

4o

TTT PROJECT
SUBJECT: RECOMMENDATIONS FOR IMPROVING THE TTT PROJECT

Establish full parity between the schools, the university, and the
community (see plan of operations, p. 7 and p,., 18 and attached
specific recommendations listed below),

Create an atmosphere of mutual trust and cooperation among the
university, the schools, and the community, so that a sharing of
ideas and concerns may vesult to the improvement of the whole range
of teacher education programs -~ from paraprofessionals to teacher
trainers, (See Plan of Operation, p., 3)

Provide an opportunity for school teachers and community members to
work with professors at the university level. Incorporate iunto budget.

Develop a list of activities that can meaningfully involve the community,
the schools, and the university, (See enclosed list of suggested
activities,)

Conduct two TTT Workshops —-- one in the Fall and one in the Spring,
Build into the budget.

Pay Advisory Board chairman $50 per month for his time and travel,
Clinic teams tc meet periodically with university department chairman.

Hold bi-weekly coffee sessions with the TTIT staff and target school
teachers.

Develop budget with Operations Board prior to final approval by the
Advisory Board.

SPECIFIC RECOMMENDATIONS FOR ESTABLISHING PARITY

School teachers and community consultants to have the opportunity to
work with professors in the university, (Include money in budget to
pay for teacher subs)

Advisory Board to select its own chairman,

Advisory Board to make major policy decisions of TTT. Examples:
establishing guidelines for selecting and employing staff, approval

of budget, approval of Plan of Operations, acting on recommendations

of Operations Board, maintaining parity, (See Plan of Operations, p. 18)

Advisory Board to maintain ccncept of parity (See Plan of Operations,
Pe 18) .



TTT PROJECT
LIST OF ACTIVITIES

(To involve school, community, and university)

1. To aid the school administrations of Eastern and Pattengill in
developing ways to bring about greater harmony among the minority
groups and the whiter in the school environment.

2, To study the problems of drugs in the target schools, and to
determine the extent to which the students are effected by them
and the ways that associated problems may be eliminated.

3. To determine ways that communications between teachers and the
school administration may be improved in Eastern and Pattengill,

4, To determine ways that communications may be improved between the
schools (Eastern and Pattengill) and the Eastern/Pattengill service
area community,

5. To experiment in pilot courses that are taught without a grading
system,

6. To study ways to improve communications between the secondary
schools and the elementary schools.

7. To work with various community agencies with the express purpose
of learning and providing assistance,

8, To work with the Ecucational Task Force Committee of the Model
Cities prograr in Lansing.

9. To assist the personnel of the Information Services division of
the Lansing School District.

10. To assist the personnel of the counseling centers of Eastern and
Pattengill in carrying out their responsibilities.




TTT PLANNING AND DEVELOPMENT TEAM SUMMARY

(May 15, 1969)

Members Present: Jack Elliott, Don Freeman, Bill Hawley, Myrtle Kluiber,
Mike Knauff, Dorothy Lee, George Myers, Elvira Rivera,
Joseph Vellanti, Linda Wagner, Ted Ward, Stan Wronski,
and Mike Asumaa

Chairman Joe Vellanti introduced two of the Lansing School District teacher
members of the Clinic Teams -~ Mike Knauff of Pattengill (Science) and Mike
Asumaa of Eastern (Social Science),

Dorothy Lee and Bill Hawley presented reports on the Washington, D.C. conference
on TTT Programs. A major point of consideration and disagreement by the
participants was the degree of community participation necessary and desirable

in TTT Projects. The organization of 10 Leadership Training Institutes was
explained, with the Institutes being responsible for (1) enhancing the competence
of TTT staffs, and (2) assessing the progress of the projects.

A discussion and rewording of the General and Specific goals of the TTT project
followed, (Reworded statement attached)

A review of the responsibilities of the Planning and Development team, Advisory
Board, Operations Board, Project Director, Associate Director and Clinic Teams
was carried out, It was anoted that the Planning and Development Team would
operate "through sanction and validation of the proper Advisory Board Members"
in recruiting faculty and school teachers,

Mike Knauff and Mike Asumaa reported on preparations for the TTT Orientation of
Eastern and Pattengill to be held in the Pattengill Activity Room (Room 230)
May 28, 1969 at 3:15 p.m. Briefs explaining the project are to be prepared

and distributed to the Eastern and Pattengill faculties prior to this meeting,
Faculty representatives, administrators, LSEA Association Representatives,

and representatives of parent groups from each school are to be invited to
attend this meeting.

The five week summer planning session (June 23 to July 25) was discussed, The
Clinic Teams are to be organized prior to this planning session,

Recruitment of the MSU Experienced Fellows for the Clinic Teams was briefly
discussed. Candidates were requestued to contact Bill Hawley.

The next meeting is to be held on Tuesday, May 20, 1969 in the Eastern High
School Social Room at 2:00 p.m.

Mike Asumaa
Recorder




TTT PLANNING AND DEVELOPMENT TEAM

(May 20, 1969)

Members Present: Bruce Burke, Robert Chamberlain, Jack Elliott,
Don Freeman, Bill Hawley, Myrtle Kluiber,
Mike Knauff, Dorothy Lee, Robert Lott,
Elvira Rivera, Joe Vellanti, Linda Wagner,
Mike Asumaa

Chairman Joe Vellanti gave a progress report on the Summer Workshop.
Meeting rooms will be available at Dwight Rich Junior High School, Eastern
High School, and in Erickson Hall. The session will involve six hours per
day for the five week period (June 23 to July 25),

Preparations and the agenda for the Eastern-Pattengill Orientation meeting
of May 28 were discussed, The necessity of an appropriate and positive
first approach to these faculties was stressed, Materials to be printed and
distributed at this meeting were reviewed,

The formation of the Clinic Teams was considered. Bruce Burke discussed
the composition of the Humanities Clinic Team and the possible arrungements
for the assigning of University staff and experienced fellows,

A report dealing with '""Processes and Procedure for Community Involvement"
is to be presented at the next meeting by Myrtle Kluiber, Dorothy Lee
and Elvira Rivera,

The team reviewed and reworded the project program (projected) for the
coming year and the '"Potential Areas of Activity'" for the three Clinic
Teams.,

The next meeting is to be held on Thursday, May 29, 1969 at 1:30 p.m. in
Room 507 Erickson Hall.

Mike Aswmaa
Recorder




MICHIGAN STATE UNIVERSITY £AST LANSING + MICHIGAN 48813

COLLEGE OF EDUCATION + ERICKSON HALL

June 5, 1969

MEMORANDUM

TO: TTT Planning and Development Team Members

FROM: Joe Vellanti, Associate Director and Coordinator

SUBJECT: May 29, 1969 PLANNING TEAM MINUTES

Enclosed are the minutes of our recent TTT Planning Team Meeting, Our
next Planning Team meeting will be on Monday, June 23, 1969 in Room 507
Erickson Hall at 9:00 a.m. This date will begin the five-week TTT Summer

Workshop which will last through Friday, July 25, 1969.
Prior to this next session, please examine your TTT materials (Potential
Areas of Activities, Task Yardstick, Questions to Ask Community Groups) and

be ready to expand on them, '

JTV:ss



TTT PLANNING AND DEVELOPMENT TEAM

(May 29, 1969)

Members Present: Bruce Burke, Jack Elliott, Don Freeman, Bill Hawley,
Dan Jacobson, Mike Knauff, Dorothy Lee, Elvira Rivera,
Joe Vellanti, Stan Wronski, Dirk Horton, Abner Baker,
Mike Asumaa

Chairman Joe Vellanti spoke briefly on the May 28 Eastern-Pattengill Orien~-
tation. The members agreed that the meeting had been an effective intro-
duction to the alms and scope of the project,

Tlic "Potential Areas of Activity" of the Clinic Teams were presented in
revised order. The Planning and Development Team was directed to review
and possibly revise them prior to the summer planning session,

Mike Knauff and Mike Asumaa reported briefly on the research they are doing
on profiles of Eastern and Pattengill, A report on the system-wide process
of curriculum change in the Lansing School District is to be included.

Joe Vellanti is to check and report on the possibility of securing insurance
for the University personnel involved in classroom activities next year.

Dorothy Lee and Elvira Rivera presented "Process and Procedures for
Community Involvement.' It was decided that a cover letter and information
on TTIT is to be sent to the community groups on the mailing list by the
Project Director prior to the beginning of the summer planning session.
Plans for continued community involvement are to be developed during this
summer session,

The "Roles and Responsibilities" and "Composition" of the Clinic Team were
discussed and reworded to make clear the parity in the roles of the Lansing
School District and University personnel.

The next meeting is to be held on Monday, June 23, 1969, at 9:00 a.m. in
Room 507 Erickson Hall.

Mike Aswmnaa
Recorder



TIT DEVELOPMENT AND PLANNING TEAM SUMMARY

(May 6 Meeting)

Members present: Bill Hawley, Bob Brandou, Bruce Burke, Dan Jacobson, Ted Ward,
Stan Wronski, Elvira Rivera, Myrtle Kluiber, Jack Elliott,
Don Freeman, Linda Wagner, Bob Lott, and Joe Vellanti.

Bill Hawley, Bruce Burke and Ted Ward briefly discussed the purpose, organizational
structure, and origin of the TTT program. During the discussion the following
facts were made kncwn:

1, 48 TTT programs are in various stages of development across the country

2. The programs are centered around Michigan State University, Hunter College
of New York, University of Georgia, and University of California

3. The planning of the program began as early as 1967.

An interesting and penetrating comment made by Bruce Burke was that too many com-
partments were being made in education and that perhaps what we necded to do was to
tear down some of the walls separating the universities and the public schools. At
this point an elaborate discussion of the goals of the Triple "T" program began.
Based on the comments made, the TTT Program is a joint venture to be developed by
Michigan State University and the Lansing School District personnel. (A copy of

the general and specific goals of the TTT Program is included on the attached page).

The matter of employing two Lansing teachers was discussed and the following
tentative decisions were made relating to them:

1. They would work one-half time beginning Monday, May 12, for the remainder
of the semester.

2. They would work full time on a paid basis during a 5 week summer session.

3. The summer session would begin June 22 and end July 23.

4, They would attend the planning sessions and other activities contributing
toward the development of the TTT Project.

5. If at all possible the teachers employed now would be the ones participating
next fall,

Joe Vellanti is to make arrangements for Bill Hawley and one or two other Planning
Committee members to meet with the principals of Eastern High and Pattengill Junior
High Schools.

Ted Ward and Bruce Burke suggested that all important meetings be communicated to
all the members involved in the TIT Program. This would insure an open-door policy
and wider publicity to all concerned individuals.

The enclosure represents some Developmental Team Tasks and the Planning Committee
members assigned to study them.

The next meeting is to be held on Thursday, May 15, 1969 in Room 507 of Erickson
Hall at 1:30 p.m. The meetings will usually last about 2 hours.

Joe Vellanti
JTV/mew Associate Director and Coordinator




10.

11.

TTT Development Team Assignments

DEVELOPMENT TEAM TASK

Eastern ~ Pattengill Staff Orientation

Clinic team orientation to Lansing Schools,
community, school problems, school community
relations, plan outline and personnel,
materials and publications on Lansing
Schools generally, and Eastern-Pattengill
particularly,

Arrangement of Clinic Team Facllity at
school site.

Independent study plan re: 'School Learning
in Multi~-cultural Community,' Clinic procedures
~ Intern patterns in Education.

Clinic Tea.n process in diagnosis of school
problems and priority determination.

Process and Procedure for community involve-
ment and communication; for local schouol
involvement and communication; for University
involvement and communication.

Plans for participation by team members
in classroom.

Seminar schedule and structure.
Information and analysis of other TTT programs.
Clinic team identification.

Evaluation process of clinic teams.

ASSIGNMENT

Vellanti to arrarnge
meeting with principals

Vellanti

Vellanti

Elliott, Brandou

Wronskl

Rivera, Kluiber

Freeman, Wagner

Burke, Jacobson
Hawley
Planning Team

Planning Team



TTT PROJECT ACTIVITY

American Studies II

"American Studies II" is a pilot U.S. History II section designed
to allow sophomores who show factual subject matter proficiency to-
transfer into a section stressing independent study and in-depth
analysis of problems in American society.

As announced to all students currently enrolled in U.S., History
II, the pilot is to run for 12 weeks (the last two marking periods of
the current semester),~with an enrollment of from 10-~12 students.
Selection of participants is being made on the basis of a comprehensive
qualifying exam and an interview, The exam was pretested and computer
evaluated for reliability in December. Nineteen students took exam-
inatifon on Monday (February 16), Twelve of the top scorers are to be
interviewed on Thursday and Friday (February 19 and 20). The schedule
changes necessitated by a course or section tranefer at this stage of
the semester is one of the problems confronting the section, He or his
teachers may not degsire to have a routine developed over six weeks
disrupted at this point,

The course is to deal with topics and problem areas that range
from the mid 1920's to the present, Students will be supervised and
instructed by a team which includes TTT Social Science Teen members,
Mr. Bill Helder, and interested Eastern faculty., The exact course
content will be chosen by the students from a list of topics presented
to them on the first day of class. On each Monday a staff member ovx
regource person will make a presentation., Two days of the week are
to be used for seminars, media presentations and guest speakers. The
remaining two days will be devoted to research and independent study
gulded and supervised by TIT staff members. R

The teaching team is composed of 3
‘r. Bill Helder, LSD Social Studies Coordinator/Consultant
Dy, Dan Jacobson, MSU Social Science Teaching Institute
Hr, Michael Asumaa, Social Science Team Coordinator
Dr. Richard Newton, MSU Social Science Clinic Team
Mr. Jack Heuderson, MSU Social Science Clinic Team
Dr. Justin Kestenbaum, !“SU Social Science Clinic Team
D« Abner Baker, MSU Social Science Clinic Team

The comprehensive examination was deeigned, pre-tested and admin-
istered by Dr, Richard Newton and Mike Asumaa,

JTV/1-18=-20




Course Title: Reading 1 and 2

Code:

Credit: One credit per semester

Grade: 10 and 11

Prerequisite: Elective

Course description: Reading for non or slow readers. The course will be
team taught and will emphasize individual help and instruction. Stress
will be on raising reading levels of all students in the class.

Course Outline: The cturriculum and approach to teaching Reading 1 and 2
will be planned, orge.ized, developed, and taught by a team of professors,
graduate fellows, teachers, and community consultants. Since it is a TTT
pilot project, the exploratory, creative endtavors of the entire team will

be devoted toward teaching slow readers (or non-readers) how to read.

Basis Texts: To be determined at a later date and as the course progresses.



LANSING SCHOOL DISTRICT, Lansing, Michigan 48910
MIChIGAN STATE UNIVERSITY, E. Lansing, Michigan 48823

T T T Project

August 20, 1969

Dear Fellow TIT Participant:

This letter is to inform you of the opening dates for our TIT Project pilot
year, Since our project involves people with a variety of schedules, the
following represents the calendar of opening events:

TTT Participant Date Place
Lansing Teachers snd Coarmunity Tues., Sept. 2, 1969 Rastern TTT Site
Representatives 8:00 a.m,
All Clinic T.am Members Thurs., Sept. 25, 1969 EBastetn Social Room
(Univeraity Staff, Graduate (near main office)
Fellows, Lansing Teachers and 9:00 a.n,

Conmunity Representatives)

Enclosed is a tentative Schedule of Events and & TIT Parking Area Map that may
help you in your planning for the coming weeks. In addition, please carefully
review the Clinic Team OQutline of TIT Pilot Year Activities prior to our firet
general staff meeting which will be held in the Bastern social room at 9:00 g.m.,
Thursday, September 25, 1969.

We hope that your summer has been a pleasant one and look forward to seeing you
{n the very near future.

Sincerely,

Joseph T. Vellanti Willlem B, Hawley =

Associate Director and Project Director and
Coordinator Associate Dean

Jvr/1d4d




MICHIGAN STATE UNIVBRSITY BAST LANSING * MICHIGAN 48823

THE HUMANITIES TRACHING INSTITUTS ¢ ERICKSON HALL
December 8, 1969

Mr. Joseph T. Vellanti

Associate Direntor

TTT Project and Clinic Coordinator
Eastern High School

220 N, Penusylvania Avenue
Lansing, Michigan 48912

Dear Mr, Vellant{:

I am writing this letter to you, as coordinator of the TTT Project
at the suggestion of Dr. Burke, Dr. Burke is a member of my Doctoral
Committee and is, of course, aware of the nature of my Dissertation
plans, He feels that the experimental design outlined in the enclosed
explanation is compatible with the ideas, goals and general principles
of the TTT Project,

Since the proposed program involves the teaching of English and
uses of media - and there are, of course, many uses of media and in
relation not only to writing but also to speech and literature, classes
involved in English and the Humanities are specifically requested here
to be those involved in the program herein described. Dr. Burke has
indicated some modest support by the TTT {in this research effort though
the work undertaken is to be done on a purely volunteer-basis. The
Pattengill-Eastern site seems a most desirable situation for such a
project, because of the type of school population as well as the co-opera=
tiveness of the administration and teachers. Working within the
framework of the TTT eneration, the research will be subject to the
informal evaluation of teachers and TTT members which should be of
inestimable value in pursuing a successful investigation.

1 request an opnortunity to discuss my project with you in order
to plan means by which it may be implemented in the Winter term. I
would, of course, abide by the guidelines for operation within the TIT
clinic.,

Thank you for your attention to this matter and I hope that 1 do

have the opportunity to work with you, the TIT staff and members of
the Pattengill-Eastern schools.

A AT

kyfidon B. Preston

Yours truly,

LBP/eeh

cct J. Bruce Burke




MICHIGAN STATE UNIVBRSITY zAst _.NSINO + MICHIGAN 48223

COLLEGE OF EDUCATION * FRICKSON HALL

January 29, 1970

Dean Edward A. Carlin
University College
Bessey Hall

Campus

Dear Ed:

We are having a sort of "in-house" report on the status of TTT (primarily
for the principals of Eastern High School, Pattengill Junior High, and
for three members of the Central Administration in Lansing).

This will occur at a luncheon at 12:00 Noon, on February 25, in Kellogg
Center,

We cordially {nvite you to meet with us, The session will not go beyond
2:00 P.M. If there 1is anyone in your College you would particularly like
to bring along, feel free to do so,

In order that an appropriate room and number of reservations can be ar-
ranged, please let me know by Februery 10 whether or not you (and anyone
else you wish) can meet with vs.

1'11 look forward to hearing from you.

Cordially yours,

William B, Rawley
Associate Dean and
Director, TTT Program
WBH /mew

ce! Vellantd




1.LANSING SCHOOL DISTRICT, Lansing, Michigan 48810
MICHIGAN STATE UNIVERSITY, E. Lansing, Michigan 48823

T T T Project Trainers of Teachers of Teachers

April 10, 1970

Mr. Robert E. Lott

Director of Secondary Education
Cedar~Holmes Building

Lansing School District

Dear Mr. Lott:

I wanted you to know .hat our TIT Spring Workshop, which involved 32
teachers from Eastern and Pattengfll, 10 community people, and 12 professors
from MSU, went extremely well.

The purpose of the workshop was 3-fold:

1., To instill within the participants a greater commitment to TIT,

2, To give the teachers, community people, and professors'a clearer
‘understanding of what we have been doing this year in TTT.

3. To evoke recommendations that would aid the TIT staff to improve
all the phases of its operation,

Within the next couple of weeks, I will send you the recommendations and
some of the changes Wwe have already made,

We are tentatively thinking about a similar workshop for orientation early
in the fall., If at all possible, I would like you to attend for an
afternoon or full day sessfon. I mention this because several of the
participants requested that we invite a couple of administrators from the
central office.

Should you have any questions concerning the workshop, please feel free
to call.

Thanks for your cooperation in getting the subs,

Sincerely,

Joseph T, Vellanti
TTT Co-Director
Lansing School District

JTV/vas

¢¢t Robert Chamderlain



LANSING ScHOOL DISTRICT

LANSING. MICHIOAN

arrict OF

DIRECTDRS
aND

CONSULTANTE

May 22, 1969

Mr. Joe Vellanti
Associate Director, TTT
Eastern High School

220 N, Pennsylvania Avenue
Lansing, Michigan

Dear Joe:

During the summer months (probatly late June-early July) a
group of Lansing teachers will be working on a revised curric-
ulun guide for tha study of U, 8, History in a Grade 9-10
sequence.

Several of the subjects of the TTT project seem to relate to
curriculum development. Would any of the TIT resources bdbe
available to assist in this currficulum project? Since the 9-10
sequence has long-term effects, I thought perhaps carly {nvolve-
ment would benefit all parties.

Sincerely,
William J. Helder
Social Studies Consultant

WIHt1e




I.LANSING SCHOOL DISTRICT, Lansing, Michigan 48910
MICHIGAN STATE UNIVERSITY, E. Lansing, Michigan 48823

T T T Project Trainers of Teachers of Teachers

June 9, 1970

Mr. Marcus Burkholder
Assistant Director of Personnel
Lansing School District

Dear Marcus!

Bob Lott, Bill Hawley, and I unanimously approved the selection of
Richard Lipscomb to the position of TTT Community Coordinator, Final
approval was given on June 4, 1970 by the TTT Advisory Board.

Mr. Lipscomb will be stopping by your office in the near future to com=-
plete the details of becoming officially employed, His employment
officially begins the first week in September, 1970.

Sincerely,

Joseph T. Vellanti

TTT Co-Director
Lansing School District
JTV/vas

cct Margaret Groves




THE GRAND RAPIDS BOARD OF EDUCATION
1833 BOSTWICK AVENUE. N.E,
GRAND IRAPIDS, NMICHIGAN 40302

OFFICE OF
THE QUPERINTENDENT

June 10, 1969

Mr. Joseph T. Vellanti

Associate Director & Coordinator
TTT Progran

Erickson Hall

Michigan State University

East Lansing, Michigan 48823

Dear Mr. Vellanti:

I received your letter regarding the Grand Rapids involvement in the
TIT Program and your request for my patt'cipation on the Advisory
Board.

However, since Mr. Elmer H. %ruggink, Assistant Superintendent for
Instruction, has kept abreant of the TTT programs, 1 would like to
have him represent us on the Advisory Board. He will also be on
campus at Michigan State University during this n2xt school year and
could provide a closer liaison with the project.

I will continue to take an interest in the project and will have
Mr. Vruggink keep me informed, Best wishes for a pleasant summer.

Sincerely yours,
ot‘an P, Weinheimer

Superintendant of Schools

k1b

cc: Elmer H, Vruggink




T'T'T: Improving
trainers of teachers

BY JOSEPH VELLANTI
Lansing TTT Co-director

LANSING,

How often have you heard criti-
cisms voiced about current teacher

preparation programs?

Arce they “unrealistic™ and “irrele-
vant”? Do they adequately prepare
a prospective teacher for the urban
school of today?

A project known as TTT (Trainers
of Tcachers of Toachers) reflects the
concem felt by the federal govem-
ment, the universities, the public
schools, and in the community.

Nationwide in scope, TTT has 57
projects presently in operation,

Though varied in approach, each
project is essentially a program for
the in-service development of teacher
trainers.

First-rate teachers

The lLansing school district and
Michigan State University are cur-
rently engaged in a TTT project in
the Iy.ansing community. The opera-
tion is based at an urban secondary
school complex - Eastem high school
and Pattengill junior high school.
Serving a multi-racial student body in
an inner-city setting, the two schools
ofler an opportunity for meaningful
involvement of 15 MSU professors,
seven MSU graduate fellows, and
three Lansing community consultants.

The goals of the project are:

1} To provide a school clinic ex-
perienco for university professors and
graduate assistants who are involved
in training teachers.

2) To improve communlcations be-
tween the university, tho schools, and
the community,

Ultimately, TTT will have an im-
pact on the way that teachers are
trained at MSU. Eighty-fve per cent
of the course work that tho average
secendary teacher receives s outside
the College of Education.

For this reason, five colleges — Arls
and Letters, Natural Science, Soclal
Science, Education, and the Universi-
ty College — provide faculty members
for TTT activity.

An example of TTT clinical activ-
itv is provided by a seventh grade
litescience course at Pattengill junior
high school. A team of professors,
graduate students, teachers, and one
full time community consultant are
planning and teaching the class for
the full school year.

No holds barred

It is an activity-oriented course in
which each classroom session is fol-
lowed by a no-holds-barred seminar
aimed at analyzing what happened.
Time lapse and mwtion rictures are
taken, fcedback is prepared for the
schools and univessity, and parents
are invited to observe and participate,

Working and mceting with teachers
and community agencies, the MSU
faculty is analyzing the strengths
and weaknesses of their efforts to
tum out first-rate secondary school
teachers.

Plans are alrcady under way at
Eastem high school for next year to
team-tcach 10th and 11th grade read-
ing coumses. A tcam of professors,
teachers, and community consultants
will zero in on attempting to teach
slow readers (or non-readers) how
to read.

As with the other projocts across
the country, this TTT project has
had its share of frustrations and prob-
lems,

Among the chief problems have
Leen: 1) making the o jotives of the
project clearly understood by all in-
volved, 2) arranging the schedules of
teachers and professors so that hoth
arc satisfied, 3) planning and articu-
lating community imvolvement on-
sistent with the goals of ‘1'I'T, ) in.
itiating and maintaining a systematic
feedback to the wmiversity, and 3)
canying on a continuous progratn of
evaluation of the project.
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’hys Ed’ Misdirected?

il of today®s school physt.
cducalion programs are
ed to help chiddren who
it the least, said the head
lichigan State University's
h, physical education and
2ation department.

he 90 per cent of students
really need fo be taught
't physical development
neglectd.” Dr. Gale E.
es said. “'This is usvally
'0 the instructor's concern
developing children for
sporls.”

sonstruction of the physie
Mducation program is
xd, he said.

Most Instructors are coach.es
who do nol see themselves as
physical education teachers,
Mikles characterized.

“They imagine themselves
as cxperts destined to train a
small number of physically
clite children for team sports,”™
Mikles said. *“The children who
cannot match up with the
well-developed children are
neglecied.”

PLACES NO BLAME

Blame for this favoritism in
physical education does not
really rest on the coaches, Mi-

kles said, adding that coaches
are often fired if they do not
produce teams good cnough 1o
keep the community happy.

Mikles and his staff have
conductcd three years of physi.
cal education rescarch toward
a revised system. They will be
ready to initiate a unique pro-
gram of physical education for
elementary schools this sum-
mer and a junior high school
program will be completed
next year. '

“We have heen trying to pro-
duce a model curriculum thal
is centered around physical ed-

ucation,” Mikles said. “The
majur thenme of the new pro-
gfram is to teach the child how
lo deal with his own limita-
fions.™

A child will be taught to be
aware of his own potential and
he will not be forced to try
something for which he is
physically unfit, Mikles said.

DIFFERENT APPROACH

This approach ciffers from
present physical educatio pro-
grams which dema'd that
cach child strive (9 perlorm
wellin every s'dll.

1n a Saturday cliniec in Rattle

AAA A AAAASAAAAAA, AARAANA
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New Schooi Program
Developed at MSU

Creek, the MSU staff concen-
trates on helping children with
coordination problems. Chil-
dren learn what their disabili-
ties are and how to develop ap-
propriate spott £kills needed lo
compensate for these disabdili-
ties.

“These children have trouble
developing skills Lhat allow
them (o join groups,” Mikles
sald. “They are social oulcasts
if they cannot play sports. This
alienates them from other chil-
deen and lowers Lheir estima.
tion ¢f themselves, By high
school, it is usually too late to

teach youngslers coordinating
tkills effectivety.”

Mikles said thal proper phys.
fcal education must be started
in kindergatien wnd continued
through junior bigh. There is
nothing wrong with training a
child in coordination and skills
at an eatly age, he pointed out.

new curriculum {s de-
signed to make physical educa-
tioh an enjoyable experience
and at the same time notl de-
tract fiom the catisfaction a
child receives from a good pet-
formance on the playing field,
he taid.

APAA AAs DA ADL IR,



OGUR READERS' MINDS

STATE NEWs

2/4[70

Ed. Dept. needs student views

To the Editor:

Last week the State News reported that
the “Triple T*' program Is sending 156 MSU
professors into area classrooms to evaluale
the “strengths and weaknesses of thelr
efforts in turning out secondary school
teachers.” Furthermore "each faculty
participant receives a fellowsh!p equal to
his full salary and fringe benefits and up to
a $300 a month ‘exemptlion from his
federal income tax.

1 cannot see how one can justify an
expenditure of that kind for the purpose of

would like to teach and would be very
effective in secondary teaching find the
certification requirements so
overwhelmingly Inane that they discount
the possibility of becoming secondary
teachers. Muny of these students go
directly on to graduate school and
eventually teach at the university levet,
Obvlous., the College of Educati>r Is
well connected to the Michigan Legislature
and well endowed by the feders)
governmmient. And 1 am well aware that &
monted sacred cow I8 the most difficult of

visiting area schools when the, Qy'ﬁogir,._ Ul to criticize. put I think the time has

problems are right here on camp

So many students 1 advise have
complained to me atout .the oaliber of
Education 200, 327 and 450 that I have,
over the past two years, attended some
lectures with them. And I must sgree that
for the student who has taken even
introduclory courses in Lthe soclal sclencor,
most of the matlerlal presented In be
education classes must surely be quite
boring.

And it is a rare occasion indeed when
student relurns from student teaching that
he or she feels that it has been a rewarding
experlence. For Llhe most pazl they retutn
dissppointed and disillusioned. And for all
this 1 understand that the student teaching
program costs approximately $400,000 per
year,

What Is most discouraging is that some
ver: talented, concerned students who

oo agun ¢

Y

come 10 question the untouchables in
brickson Hall. As Hawley himself has
noted; the entire Unlversity has a part in
preparing teachers.

Decplte all arguments to he contrary, in
mv opinlon the students themselves are the
best source of evaluation we have. It is
about time the Education Dept. gets in
step with the rest of the university and
sincerely Invites the comments of the
student body.

George Ell Jr.
Advisor, Multidisciplinary Program
Callege of Social Sclence

A NEW ADDITION- T T T,

contrary to appear-
ance, rastern and Pat-
tenplll have not teen

invaded by & huge flecek
of sorewhat overapge stu
snt tcachers this year
Nor has the second
floor atriun of the aud
itoriun becore the head
auarters of a secrest or
ranization. Rather,

Loth the flo¢k and the
offices belonp to the
TTT Prolect.

™7 {("Traple 7T")

stands for "Trainers of
Teachers of Teuchers”
and is a rovernrent fun
ded proJect aired at in

proving teacher educa-
tien. located at Eas
tern and Pattenrill

this prolect is one of
fif.y-seven in the Uni-
ted States.

TTT 1s tased on the
idea that the way to in
orove teacher traininp,

1s by helping collece
professors Lo become
tetter 1informed about

the schools and corru-
nity that teachers work
in, These senior pro
fessors teach the rra-
duate students who will
soreday bte teaching fu-

ture hiph school teach-
ers, 9TT believes that
the best learning coi.es
from first hand exneri-
ence, s0 profossors
svend fron ten weeks o
nineronths oobserving
nine ronths otservine
and teachinr c¢lasses.,
T™rT 13 corposed of
three teans: ijuranit.es
Social felence, and fet

ence, Eaeh tear in-
clures 1,S.U. profes-
sors  and graduate stu-

dents, Eastern &nd late-
tenrill teachers, end a
coenmruntiy reprresent-
atlive., 2lthourh tescher
educvaticn is the rprire
target ¢f 7TiT, tre in-
teraction ¢f the three
rroups Sshculd rprovide
rqtual uncerstanding
and tenefits, 1I7T 1s a
hereful sign for the
future of educatisn,

".? T ORIGINAL cOPY. BEST
AYe LABLE AT TIME FitmED
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TTT Program Uses " School Clinic” Method Board Member Opposes

tlastern 1ligh School and Pattengill
Junjor ligh School are the slies this
year of a new *‘department’’--the TTT
Project ‘*School Ciinic'’, staffed by
persaonnel from Michigan State Unl-
versity, the lLansing School District,
and the community served by the two
schools. The role of the school clinic
{s analogous to that of the hospltal
or the medical clinic. As the staff of
a teaching hospltal is concerned with
. the health of its patients and thetrain-
Ing of Interns, so the school clinic
staff focures on Improving the educa-
tlon of each type of learner it serves
- and the creatlon of an internship ex-
perience for {ts university members,

in devoting Iis attenticn to the com-
mon concerns and problems of the uni-
versity, the schools and the com-
munity, two specific goals areserved
by the clinical organization of the
Tl Project. First, university pro-
fessors and graduate fellows are pro-
vided a realistic, on-alte eecondary
school experlence, with the eventual
result being more relevant training
for potential teacher trainers, The
second goal served by this structure
is a systematic analysis of some of
the problems in the schools with pos=
sible solutlons the result.

Throughout all stages of {ts opera-
tions, the school clinic and {ts three
teams work in close conjunction with
the school administration, the teach-
ing staffs, and subject matter coor-
dinators. Communlity consultants on
the teams and representatives from
the cormmunity on the AdvisoryBoard
keep the dimenslons of successofany
educational enterprise, In the fore-
front of thought and actlvity,

l{ow, In fact, do the three ‘““teams’’
in the clinic - Humanities, Science,
Social Science - operate? After a
perjod of on-site participatlon and ob-
- servatlon, a team may {sole'e as a
problem the relevancy of a particular
course’s content to Junlor high school
students. The team might then conduct
surveys of the community, school
staff, and students In order to de-
termine actual courseneeds and prob-
lems In teaching it. The matter would
be brought to e attention of the
Operations and ,dvisory Boards, on
which community, school and univer=
sity representatives sit, for review
and possible approval. With action
approved, the team would conduct

semlinars. Plans of attack and eval=-
vation devices would be determined
Initlally, and evaluation of the prob-
lem solving process would be carrled
on continuously in the semlinar. A
pliot course with newly developed ma-
terial or gtructure may be taught by
members of the team or by school
staff members, Surveys might once
agaln be conducted to determine if the
solutfons had been successful in solv=-
ing the problem - thatis, ifthe course
has now become more relevant to the
needs of the community and the stu-
dents, In the process, valuable e%-
periences will have beengainedby the
unlversity members on the team,
which may be fed back i{nto their de~
partments and courses,

number of fleld men from 124 to 28
since there are now 28 Board mems-
bers representing reglons on the
MEA Board. There are presenily 6
region oifices plus 3 more which
are shared with an executive direc.
tor unit. As [ view 1it, we would
need to add 8 more offices. The
cost of staff and office for these 8
offices would be $413,169, The cost
of 74 more field men would be $136,-
065 for a total of §549,234,

‘“If, as anticipated, we have more
than 72,000 MEA members next year,
this would mean an Increase of al-
most $8 to the state association for
the program rather than $30. Beyond
this point, 1 have done no calcula-
ting, Perhaps someose who is skilled
at math and statisitcs could playwith
this for a while,

“Considering all these points, Cal
Coliler and I voted against the Board
submitting this massive staffing pro-
gram with approval to the MEA Rep-
resentative Assembly, We hope this
was your will since the majority of
the Board voted in favor if {t."’

ERIC

IToxt Provided by ERI



1'11: Protessors seek more relevance /-« 2o
through teaching in Lansing public schools

For most faculty
members—even those directly involved
with teacher training-the anigh school
classroom s sonwkething to teach about,
itot teach in. Result: More ammunition
for students who accuse higher
cducation of irrelevancy.

Now that may be changing, thanks in
part to a progratn which this year is
sending 15 Michigan State professors
into the classtooms of two Lansing
schools, Eastern High and Pattengill
Junior High.

Working with both the public school
teachers and selected lay persons called
“community consultants,” the MSU
faculty are seeing indications of the
strengths and weaknesses of their efforts
to turn ouv! firstqate secondary school
teachers.

The new program is called “Triple-T”
(Trainers of Teachers of Teachers
Project), supported in part by the U.S.
Office of Education through the
Education Professions Developmer *
Act.

1ts goals emphasize moving MSU
“teachers of teachers™

~Towaré modifying theit teaching
and graduate programs to make them
more relevant to the needs of public
school students and the people in the
community.

~Toward involving local educational
agencics and communities in attaining
that relevance.

* * ¥

ULTIMATELY, the program planners
hope, “Triple—T" will have an impact
on the way teachers are trained at MSU
by sharpening the awarenesses and
sensitivities of t,~ faculty who conduct
the training.

A major premise of the project is that
teacher preparation is not solely the
responsibility of the College of
Education.

“Many faculty don’t realize they are
teacher trainers,” Williain B. Hawley,

MSU Faculty News
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associate dean of €ducation and project
director, said “Thirty—five percent of
MSU’s graduates are prepared as
teachers.”

J. Bruce Burke, associate professor of
education and director of the
Humanities Teaching Institute, reported
that nearly B85 percent of the
coursework for an average secondary
teacher graduate takes place outside the
College of Education.

“Triple—T" involves facu]ty in the
four colleges—aits and letters, natural
science, social science and
education—that produce the bulk of
MSU'’s certified secondary teachers.

Deans from those colleges and from
the University College are members of
an advisory board for the program.

& * %

ONE PARTICIPANT, Professor of
English Joseph J. Waldmeir, spent last
fall at Eastern High School and came
away emphasizing not what he had
taught, but what he had learned:

“Many teachers at Eastern felt that
their methods courses had been too
abstract, too theoretical to preparc
them adequately in their subject matter
area. And many of them would have
appraciated some sorl of pre-practice
teaching in a classroom—not merely as
visitors, but in some participaiing
capacity.”

The Department of Englsh is now
starting a program to help meet both
those needs, Waldmeir said.

Waldmeir said he found a number of
contrasts between the high schocl
classroom and the MSU classroom, but
he was most struck by the diffetences in
student-teacher relationships.

“1t’s much more pew.onal in the high
school,"” he said. “College teachers tend
to stand more aloof from their
students.”

* % ¥

ON THE LAST DAY <fliis teaching
stint in a 10th-grade American literature
class at Eastern High, Waldmeir was
presented a poem composed by
members of the class. Its final stanza
reads:

We're sad to see you go so soon,

We'll miss your smiling face each noon;
But feel free to come back again,

For Dr. Waldmeir, you’re our friend.

Another participant, Roger
Hoopingarner, associate professor of
entomology, said that the public schools
present unique kinds of frustrations.

“In college, you can rely on a certain
amount of experience on the part of the
students. But in high school and junior

high, you have to provide this
experience, and the limitations  of
laboratory equipnent make this

especially difficult in science.”

He said that the University could well
afford to spend more time providing
future science teachers with a better
grasp of the principles involved in
directing laboratory experiments.

* & %

JUSTIN KESTENBAUM, associate
professor of history and a formey high
school teacher, has just begun his
program participation at Eastern High.

He says he’s “very optimistic™ about
the project, especially its emphasis on
the need “to learn the art of helping
young people who don’t have very
much going for them.”

Kestenbaum plans to experiment with
new approaches in teaching history and
at the same time open up new avenues
of communication between higher and
secondary educatio...

“Triple—~T” consists of three clinic
teams, in humanities, social science and
natural science. Each team: includes

professors, local teachers. community
consultants, doctoral students and an
education professor or behavioral
scientist.

The tcams are headquarteted in :he
Eastern High-Pattengill Junior High
complax.

® Kk *

EACH FACULTY pasticipant receives
a feilowship equal to his full salary and
fringe tenefits. Up to $300 a month is
exeiapt from 3 participant’s federal
income ax.

Further information is available from
Bruce Burke (355-1903), William
Hawley (355-1737), Daniel Jacobson,
director of the Social Science Teaching
Institute (355-2367), or Julian Brandou,
director of the Science and Mathematics
Teaching Center (355-1725).

Other faculty participants include:

FHlumanities team—Virgil J. Scott,
professor of English, and Clinton C.
Burhans, associate professor of English.

Social “science team-—Abner Baker,
assistant professor, history and James
Madison College; Sam Reuschlein,
associate professor, health, physical
cducation and recreation; and Stanley
Wronski, professor, sccondary education
and curriculum.

Natural science team—Sherwood
Haynes, professor, physics; N. Jean
Enochs, assistant professor. Science and
Mathematics Teaching Center; ané Don
Frecman, assistant professor, teacher
education.

e s e ey S
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Faculty in the high school: J. Bruce Burke lectures, while Justin Kestenbaum {left} and Virgil Scott

observe.
Photo by Bob Brown
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The Westside News

Eastern High School teachers
and MSU professors are going
back to school this semester in a
unigue proyram jointly sponsored
by the Lansing School District and
MSU.

Training Teachers of Tecachers
(TTT), a project designed to ac-
quaint MSU education professors
with the problems their students
will face as they begin working
in the inner city, is being con-
ducted at Eastern this semester.

Inner city residents and- re-
source people out of the com-
munity which sends its children
to Lastern are utilized in the
in-service training project. Their
goal is to bring a bit of realism
and relevance to the college class-
room.

The TIT project reflects the
concern felt by federal govern-
ment, the University, and the
schaol district Tor develojping a
relevant curriculum which will -
quip professars to train adeguate
teachers.

*“Teacher training is not the
tolal responsibility of schools of
education,** susid Mrs. Dorothy
Lee, one of the community peo-
ple involved in the projest. “*Co-
vperation between the University,
local school district and the com-
munily which the schools serve
is necessary.” X

Teachers from Eastern and Pat-
tengill Jr. High are taking part in
the Lunsing TTT project. The

- - - -

Saturday, November 22, 1969 Page 2

Eastern teachers, MSU
professors go back to school

teachers are relieved of their class-
room responsibilities and serve
as coordinators of the project.

There are three teams: Human-
ities, Social Science and Science,
and each team consists of a teacher
coordinator, a person from the
community, and several MSU pro-
fessors and graduate-students. The
teams take part in classroom ac-
tivities, observe activities and in-
struction.

They also take part in group
activilies with various resource

. persons consulting with them dur-

ing the day. Moure than 60 per
cent of the teaching staff at East-
ern and Patlengill have volunteer-
ed to work in the project.

Through the use of the **scl.ool
clinic™ concept the project hopes
to make the educators of future
teachers more aware. The project
provides a clinical experience as a
means of training universily pro-
fessors and of communicating,
interacting, and sharing the efl-
forts and thinking of academic
scholars, school personnel ard
community representatives in «e-
lation to the problems which con-
cern them.

Watch for pictures
of the AKA's African
Ball in Next Week's
Issue of the Westside
Newso '
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ARFE. TEACHERS PREPARED TO TEACH?

How often have you heard criticisms
voiced about current teacher preparation
programs? Are they "unrealistic" and
'irrelevant?" Do they adequately prepare
a8 orospective teacher for the type of
S *ions he will face in the urban
s .. of today?

The TTT Project reflects the concern
felt by federal government, the univer-
sities, and the public schools in regard
to criticism leveled at teacher education.
As a high priority item of the U.S. Office
of Education, the TTT Project 1s au at-
tempt to bring some fundamental changes
to the programs for the training of train-
ers of teachers of teachers. Nationwide
in scope, TTT has 57 projects presently
in operation., Though varied in approach,
each project 1s essentially a program
for the in~service development of teacher
trainers. Each is based on the premise
that teacher training is not the total
responsibility of schools of education,
but that cooperation between them, the
total university, and local school dis-
tricts 1s needed.

The Michigan State University/Lansing
School District Project is based at
Eastern High School and Pattengill Junior
High School. Serving a multi-racial
student body 1in an inner-city s2tting, the
two schools offer an opportunity for mean=-
ingful involvement of the "school clinic"
composed of senior MSU professors, graduate
interns, Lansing School District teachers,
and representatives of the various school
community population groups. Three 'teams',
Humanities, Social Science, and Science, are
observing, participating in classroom acti-
vities and instruction, and cooperatively
working at solving some of the problems fac+
ing the public school teachers. The teams
are headed by Dr. Bruce Burke (Humanities
Teaching Institute), Dr. Julian R. Brandou
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(Science-Math Teaching Center), and Dr. Dan
Jacobson (Social Science Teaching Institute).
Over sixty percent of the teaching staff at the
Eastern/Pattengil) complex have volunteered to
work with their university equivalents.

Through the use of the "school clinic"
vehicle, the Project hopes to make some progress
toward echieving three goals: first, the crea-
tion of a new pattern of intern experience as
an integral part of the graduate education for
teacher educators; se.ond, providing a clinical
experience as a means of training university
professors; and thiru, communicating, inter-
acting, and sharing the efforts and thinking
of academic scholars, professors of education,
public school personnel, and community repre-
sentatives in relation to the problems which
concern both the university and the schools.

THE ROLE OF THE COMMUNITY IN EDUCATION

One of the many needs in the present
system of public aducation 1s that of coming
more into tune with the desires and goals of
the whole community. As neighborhecoeds change,
the student body of schools change. Too often
the school itself, and 1its cuarriculum, lags
behind in adapting to the particular needs of
its clientele.

A goal of the TTT Project is to provide a
structure for involving both the schools and
the university with various community groups
in order to bring greater relevancy to the
teacher-training programs and the performances
of teachers 1n their classrooms.

Mrs. Dorothy Lee, Mrs. Lola Morgan, and
Mrs. Elvira Rivera, as members of the three
respective clinic teams, represent the three
major ethnic groups in Eastzrn and Pattengill.
All former Family Helpers, they were responsi-
ble for home visitations referred by local
school officials, the probate court, and re-
ligious grcups. Thelr experiences provide the
TTT Project with valuable individual and group
contacts in the Eastern~Pattengill service



drea. As a result, they have a major
portion of the responsibility for devis-
ing plans for sampling community op‘'nion
and involving the community in a more
meaningful way 1in their schools.

WHAT'S HAPPENING IN TTT?

On September 25, 1969, an extensive
orientation program for all TTT clinic
team personnel began. It focused on the
community which Eastern High School and
Patrengill Junior High School serve.
Bus tours of Lansing and of the two school
service areas showed the diversity of back-
ground representative in the student bodies.
An opportunity was made available for
participation in a day on the job with the
Family Helpers, visiting the homes of the
underprivileged, or with the Head Start
program.

After meeting with Principals Don
Johnson (Eastern) and Gary Fisher
(Pattengill), the clinic members met with
members of the admiuilstration of the
Lansing School District. Dr. Dave Schulert
(Director of Curriculum), Maurice Marshall
(Ass't. frr Information Services), William
Webb (Director of Pupil Personnel), Ken
Mead (Consultant in Child Accounting),

C. James Kernen (Director of Continuing
Education), and Marcus Burkholder (Person-
nel Consultant) presented information or
the internal policies and operations of

the schooel district. The clinic staff also
visited the Marvin E. Beekman Center for
Trainable Children.

The University members of the school
clinic first met the Lansing Schocl teacher
volunteers on October 2. The film High
School was made available to all to attend
and provided a common experience for dis-
cussion at a cider and doughnut session
which followed. Organized by the project
director, William B, Hawley, and the asso-
clate director, Joseph T. Vellanti, this
meeting and others served to make opening
contacts for classroom participation by the
graduate and professorial feilows, and to
discuss the roles and style of operation
of the clinic teams in the English, Science,
and Social Science departments.

Clinic team members from MSU began
classroom observation and teaching in early

October. Team and individual projects have
been chosen as a result of discussions with
Eastern/Pattengill teachers and students.
Representatives have attended sessions of
the curriculum steering committees manned
by teacher volunteers to learn about pri-
ority concerns. District area curriculum
consultants have heen included as clinic
team mewbers to aid in development of
golutions to problems and organization of
projects.

CLUSTER CONFFRENCE - CHALLENGES & QUESTIONS

"Teacher Training:
was the topic of the Midwest TTT Cluster Con-
ference convened by Chairman Dr. William
Hazard in Minneapolis, November 5th through
7th. About 100 University professors, school
administrators, teachers, graduate fellows
and commuuity representatives heard members
of the U.S. O0ffice of Educatior stress the

"high priority" rating held by the TTT Project.

Dr. Mary Jane Smalley (USOE) and Dr. Nathan
Jacobson (Leadership Training Institute) dis-
cussed upcoming on-site inspection tours,

as well as the background of the project.

The conference participants were chal-
lenged by the talks by Dr. Calvert H. Smith
(Ass't. Prof., Northeastern Illinois State
College Center for Inner City Studies) who
isolated 'cultural arrcgance' as a major
cause for the ineffectiveness of inner-city
teachers. Mr., Dillion Platero {Director,
Rough Rock Demonstration School, Rough Rock,
Arizona) presented the Navaho view cf ''com-
munitcy control' of schools. Joseph T.
Vellanti (Assoc. Director,MSU TTT Project)
spoke forcefully on "The Role of the School
in Teacher Training." The role of ‘'The
Liberal Arts in TT7 Programs' was discussed
by Dr. Warren Strandberg (Program Coordi-
nator, University of North Dakota).

A report of the "Community Representatives®

presented a slate of suggested changes for
the project. Highest priority was placed on
gaining true parity and more opportunities
for participation of the community served by
the schools on project policy making boards.

EDITORIAL ADVISORY BOARD
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Lola Morgan
Elvira Rivera

Joseph T. Vellanti

Michael Asumaa
Henry Bosch
Mariiyn Davis
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Whose Responsit.ility?
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“School Clinic"

Eastern Hish School and Pattengill Junior
rllipgh School arce the sites this year of a
new “departmeat" - the TTT Project "School
Clinic’, staffed by personncl {rom Michigan
State University, the lansing School Dis-
trict, and the comnunity served by the two
schools. The role of the school clinic is
analopous te that of the hospital or the
medical clinje. As the staff of a teach-
ing hospital is concevned with the health
of its paticnts and the training of interns,
so the school clinic staff focuses on im-
proving the cducation of each type of
learner it serves and the creation of an
internship experience for its university
memmhers,

In devoting its attention to the common
concerns and problems of the university, the
schonls and the community, two specific
goals are scrved by the clinical organization
of the TTT Project. First, university pro-
fessors and greduate fellows are provided a
realistic, on-site sccondary school experi-
ence, vith the eventual result being more
relevant training for potential teacher
trainers, The sccond goal served by this
stricture is a systematic analysis of some
of the problems in the schools with possible
solurions the result,

“Hew, in fact, do the three "teams" in the
cctinfce - Huranities, Science,
Poperalce?

{ tion and observation, a team may isolate as a

problen the relevancy of a particular course's

"content Lo junior high school students., The
tecan mipht then conduct surveys of the commu-
nity, school staff, and students +in order to
determine actual course needs and problems in
~teaching it.  The natter would be brought tn
the attention of the Operations and Advisory
Boards,; on vhich community,
sity represcntatives sit, for review and
pescibie approval, With action approved, the
team venld conduct secainars,  Plans of attack

Social Science -
After a period of on-site participa-

school and univer-

and evaluation devices would be determined
initially, and cvaluation of the problen
solving process would be carried on contin-
uously in the seminar., A pilot course with
newly devcloped material or structure may

be taught by menmbers of the tcam or by
school staff members. Surveys might once
again be conducted to determine if the solu-
tions had been successful in solving the
problem - that is, if the course has now be-
come more relevant to the needs of the com-
munity and the studeats. Tn the process,
valuable exparicnces will have been gained
by the university members on the team, which
may be fed back into thcir departments and
courses,

Throughout all stages of its oparations, the
school clinic and its three teans work in
close conjunction with the school administra-
tion, the teaching staffs, and subject mattey
coordinators. Community consultants nn the
teams and representatives from the community
on the Advisory Board keep the dimensions of
success of any educational enterprise, in the
forefront of thought and activity.

Parity ~ Project Principle

"Parity: the quality oxr state of being
equal or equivalent," This term cxpresses

a major principle of the entire TTIT Project.
It is also the source of onc of its major
hangups. 1t is because of parity that "com-
munity involvement' has become a term spoken
of so often, in many contexts, by 17T staff
members.,

From the inception of the MSU/LSD projcct,
representative groups concerned with teachoer
education from within the university and
acadenic colleges have worked jointly with
College of Education personuel. Scheol dis-
trict personnel (teacher-coordinstors, coi-
sultants, and adninistrators) have Leen
involved from Liie initial plananing sia-os
on. The community has beon represented L, =

Cousultani on cach clinic tea., anmu o Loe
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Operations aud Advisory Doards,

The concept of parity that the MSU/LSD project
s basod upen is that of equally shared re-
sponsibllity in malking dcecisions on personnel
quastions, pollcy and formal programs, and
cquality In status of varlous personuel on
planning committees, the clinic teams, the
Operationg Board, and most importantly, the
Advisory loard.

Presently, the policy-making Advisory Beard

is composcd of the Deans of the collepes of
wArts and Letters, Natural Science, Social
Science, and of University Collepe, Rep-
resenting the Lansing Scheel District are
Robert Lott (RDirector of Sccondary Educa-
tion), Robert Chamberlain (Asst. Supt. of
Inatruction) and Stephen Partinpton (Super--
Inteilent).  Six teuchers have been elected
Ly particlpating Eastern and Pattengill staff
riembers to represcent them, They are Hugh
Spapnnoloe and Leah Graham (English), Letha
Collins and Larl Granzou (Social Studies),

and Rud Noward and Henry Adamski (Science).
Clifford “orden, Fxecutlve Director of the
Lansing Scheols Fducatlon Association, rep-
roscents the Jocal teacher organization.

The compamity scrved by Eastern and Pattengill
now has efeht representatives on the Advisory
Board. The three clinic Cowmunity Consultants,
through a series of meetings and interviews
with interested groups and individual volun-
teers, sclected Arnie Martlnez, Floyd Skinner,
Arturo Gonvatez, Carol Prince, Richard Locke,
Martha Scott, George Turner and Richard
Thompson to serve on the board.

TIT 1s a pyoaram in which all groups involved
in the teacher preparation process have been
brousht topether, Too often in the past edu~
cators have made decisfons without consulting
the people mnst affected by the programs and
policies undertalien, It is hoped that the
»steps taken towards the achicvement of "parity"

and "cormnity involvement" by TIT will aid

in naking some realistie and vital changes in

“teacher training and the public schools,

l'eedhack to M.S.U.

One of the najor undertakings of the LSD/
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MSU TTT Projcct is that of creating a fcod-
back system to the university. This is
vital if the clinical expericuce is to have
any major effect on the teaching of teacher
trainers., Thus far, fecdback has geocrally
been of an informal natuic. Professors and
graduate fellows, through conversations and
reports, have related their expericncees to
their colleagues and deparimeuts.

Through serving on the 1TT Advisory Foard,
Dean Ivey (Education), Dean Carlin (Univer-
sity College), Decan Sullivan {Arts and l.ct-
ters), Dean Winder (Social Science), and
Dean Byerrum (Natural Science) arc kept i
formed of all activities of the clinic tuaws,
The representatives from the comrumity '
serving on the Advisory Board provide a
different type of feedback. The aspirations
these parents have for their children are s
vital to the success of the Project as tho
information gathered by the clinic team
participants in the schools,

More systematic approaches are presently
being devised. For example, the Social
Science team is to work with Methods in
Teaching Social Studies (327) instruciors
and students during tlie winter and spring
terns, Undergraduates will be provided an
opportunity to test "their methods" and

the relevancy of course content in a secon-
dary classrvoom gituation prior to their
student teaching experience. The Humanities
and Science teams are working out similar
approaches. While sone of these cfforts
are not directed specifically at the "target
population" at the university, they are
first attempts at tackling a crucial task.
Only through the gathering of data from
cach of the couponents concerned with
tecacher preparation, the scheols, the
miversity, and the commumity, and a chan-
neling of it to the proper agents can the
type of institutional changes sought by

TTT be achieved.
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TTT WORKSHOP MAKES PLANS FOR A SECOND YEAR OF OPERATION

In order to evaluate
the efforts of the first
year of the TTT Project at
Eastern and Pattengill, a
workshop, which included
30 teachers from the two
schools was held on April 6
and 7. Meeting at the MEA
Conference Center at St.
Mary's Lake near Battle
Creek, the TTT staff analy-
zed suggestions for con-
tinuation and improvement.

Keynote speaker, Dr.
Dan Bernd (Professor of
English at San Fernando
Valley State College) dis-
cussed the history of the
TIT project in setting the

stage for the conference.

Among the suggestions
made were recommendations
that a workshop similar to
that of April 6-7 be held
next fall to acquaint TTT
staff with teachers and to
discuss the year's goals, a
budget for the provision of
substitutes for LSD teachers
working with MSU and com-
munity members of TIT, a
greater number of individual
contacts between school and
university personnel, and bi-
weekly coffee sessions to
improve feedback and comnuni-
cations.

-

CLINICAL APPROACH TO SCIENCE USED AT PATTENGILL

The Science Clinic Team
members have been regularly
involved in teaching two
classes at Pattengill. Sher-
wood Haynes, a past chairman
of the MSU Physics Depart-
ment, has been working in a
9th grade Physical Science
class during the fall and
spring terms. He has de-
veloped a new Physics course
to be offered this summer.
The course 1s designed for -
Physics teachers who have had
terminal introductory Physics
to prepare them for advanced
Physics.

All other members of the
team have developed a 7th
grade life science units and
have tested them in a class
that the team has been re-
sponsible for teaching since
December. Members of the
team include two bilologists,

=70 ’'loopingarner and Jean
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Enochs, an educational psy-
chologist, Don Freeman, and
two doctoral candidates, Dave
Johnson (Conservation Educa--
tion) and Dirk Horton (Physics
and Astronomy). Mrs. Lola
Morgan serves as the teams Com-
munity Consultant. The Ecience
Team 1s coordinated by Mike
Knauff, a Pattengill teacher.
The team is developing
materials to be used by local
teachers to encourage student
classroom participation. Plans
are being developed to convert
a school courtyard into a natu-
ral study area. Many of the
team's activities have been
recorded on tape and time-lapse
film. These records lLave been
used to evaluate techniques
and progress. It is intended
that exerpts of the recordings
will be used in classes at MSU
to illustrate science teaching
techniques.

ACTIVITIES NECESSITATE
ADDITION TO COMMUNITY
CONSULTANT STAFF

The newest member of
the TTT staff is Manuel
Estrada. He joins Mrs.
Dorothy Lee, Mrs. Elvira
Rivera, and Mrs. Lola Morgan
in developing and coordi-
nating the community rela-
tions component of the TIT
Project. A Vietnam veteran
and graduate of Pattengill
J.H.S. and Eastern H.S.,

Mr. Estrada i:as experilence
working in Lansing's Mexican-
American community through
the Cricto Rey Center. He is
presently attending Lansing
Community College.

During the past year,
the Community Consultants
hare kept the project staff
members aware of "what is
happening'" in the twe schools

' and the surrounding ¢ mmunity,

Over thirty associaticns and
groups, rlus countless in-
dividuals, have been contacted
in this activity. lome "
visitations bhave been made
periodically with professors
and student teachers. Besides
being "informative" ard "in-
teresting", the community
involvement aspect of TTT is
vital for its success. Greater
involvement in this segment

of the Project is highly de-
sired of all school and Uni-
versity staff members. The
four consultants have most
recently been involved in
polling secondary student
attitudes for the Lansing
School District.
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I* 3 "de-briefing'" and critique is

ACTIVISTS IN SOCIAL SCIENCE

In the past year of ac-
tivities the Social Science
Clinic Team has re~learned
the realities of urban secon-
dary education. Feedback to
MSU's relevant departments
has been channeled through
Dan Jacobson{Social Science
Teaching Institute) and the
team's professorial fellows
who have worked in both
fpnior and junior high school
classes,

Team members have observed
and participated in U.S.History
(grades 9 and 10) and Economics
(grades 12). Abner Baker (James
Madison College)has been in
classes with Joyce McGraw and
Albertha Panhorst at Pattengill
observing students and their
learning differences and at-
titudes.

Stanley Wronski(Education)
has worked with Jack DeFord in
a project to introduce a more
consumer oriented approach in
12th grade Fconomics. They
have also worked with a unit
on "hypothesis testing." ‘

A team-teaching approach to
sophomore U.S. History was in-
stituted by Justin Kestenbaun
(Department of History) and Mike
Asumaa (Team Coordinator) dur-
ing the winter term. Presently,
five undergraduates enrolled in
Dr. Kestenbaum's Methods of
Teaching History course are
undertaking a pllot project in
""methods" by teaching and par-

_ticipating daily in a U.S. His-
"tory II class.
o Following each class session

eld to evaluate the day's ex-
Yeriences. Dr. Kestenbaum and

*Qon 'Freeman (Education) provide
the insights and guidance of an
historian and an educational

psychologist for these pre-
student teachers.

Sam Reusgchlein has been
teaching in three sections of
Boy's Physical Education at
Eastern, surveying the possi-
bilities for including a "'1life-
time sports concept: in the
curriculum.

Individual projects have
been carried out by the team's
graduate fellows. Richard
Newton taught a section of ten
MSU undergraduates enrolled in
Methods of Teaching Social
Studies at the TTT Project site.
Dr. Newton has also aided in
the development and field test-
ing of the Lansing Social
Studles assessment examination.
Jack Henderson has taught World
Geography at Eastern, and has
worked out a unit on Environ-
mental Quality for junior aud
senior high.

On the team level, an in-
novative 12 week pilot program
in 10th grade "American Studies"
was begun. Ten students quali-~
fied, by taking a comprehensive
examination over 20th century
U.S. History, to leave thelir
regular sections of U.S. History
to participate in the program
which offers greater opportuni-
ties for in-depth and independent
studies.

Another feature of this class
is the student designed curricu-
lum, with each team member serv-
ing as a resource person in omne
or more student interest areas.

The concerns of the conm-
munity are very important con-
silderations in evaluating exist-
ing courses and proposing new
ones, Mrs. Dorothy Lee, the
team's Community Consultant, has
provided feedback which indicates
the direction the "beneficiaries"
of the activity at Eastern and
Pattengill wish to see taken.

HUMANITIES AND KIDS

How do you learn how
kids learn? Go to the place
wnere it all happens - the
classroom. Members of the
Humanities Clinic Team have
followed this advice to the
letter.

Virgil Scott (English),
who will return to the pro-
ject next year, concentrated
his efforts in helping stu-
dents to write creatively.

He was also involved with the
problems of non-reading stu-
dents in modified and general
English classes at Eastern.

Editor of the Easterner?
To show their admiration for
her talents, Mrs. Leslie
Smith, graduate fellow, was
elected editor of the Eastern
school newspaper by the stu-
dents in the Journalism class
in which she was working.

Bruce Burke (Humanities
Teaching Institute) and Lou
Golob, graduate fellow, have
acted as consultants and re-
source speakers in music and
art for students iu Mr. Rudy
Johnson's Humanities classes.

At Patcengill Junior
High School, Stuart Wilson,
graduate fellow, has been
team~-teaching in Ergl .ch with
Mrs. Leah Grahan. Clinton
Burkans (Engiish),has observe
and taught in various levels
of English classes at Eastern
during the spring term. Also
at Pattengill, Mrs. Elviva
Rivera, Community Consultant,
has been aiding in the Bi-
lingual Spanish classes.

The Team's coordinztors,
Mrs. Marilyn Davis and Mr.
Henrv Boscli, hsve throughout
the year made contacts to ex-
plain TTIT to the staff at
Eastern and Pattengill, and
to the parents of the student
in classes TIT jis involved in.

5E00PEkATIVE PROJECT -MICHIGAN STATE UNIVERSITY AND THE LANSING SCHOOL .-~
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