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ABSTPACT

This teport consists of: (1) a salary study which
oxamines salaries vaid to tull-time faculty at Xansas State Teachers
Colleae by differences in sex, rank, and department; and (2) a copy
of KSA Uu-1101 - %109, a law enacted by the 1070 Kansas legislature,
croviding equal vay for equal work, vregardless of the sex of the
emnloyea, Tables in the study show: (1) 9-ponth averaqge salaries,
10¢9-70, by rank and sex, college~-wide; (2} the same bhut hy
depatteent; (3) Poaril of Regent'!s suqoestedl %-month salary
auiielines, and tle faculty who are arove and bhelow maximum an?
minimum levels, by sex and deoartment; (U) 19569+70 average raises,
both percent and atsolute dollars, bv sex: (*) %-nonth averaaqge
salaries by rank, sox, and department, for new full-time faculty
hired Fall 12€2; anA™(f} 9=ponth average salaries by ranrk and sex, on
a college=-wide basis, for nev fulletire faculty hirel, vrall 1969, The
findinas are that women full-time faculty meusbers exverience
discrimination throughout the Collede in natters of salaries for
their respective acadesic ranks. Not only do wvomen earn less on the
avevrage than their pale counterparts, bdut they receive lower
nercentage raises, %ecormendations to rectify this situation avre
made, (AT)




P

C e ey ARl s o ot R i e L I . )

”

K. 8. T, O, Chapter of
hmorican Association of University Professors
Report 1, of Cownittes on the Status of Womsen

DO 43310

£

(virginis Higgins, Chairwan; Marie Bickett, Pat Browne, Richard Xeeling, Patriok
NoDonough, Kmolin Mouser, and Margarst Stutsman,)

Attached to this report are two itemst (1) a 5&143 study which examines
salaries paid to full-time Saculty at X, S, 7. O, by erences ia sex, rank, and
departaent) (2) s oopy of Kyd hi-1101 throwgh 1109, a law enaoted by the 1970 Kansas
L;guhtm, providing equal pay for equal work, regardless of the sex of the en-
ployee.

The n’# ct\_:g is based upon the original figures froa the print-out provide
Ae Ay U, P, aiter Ulark's office. Memders of this committee spent consideradle
tine verifying the original information relating to the factors of faculty being eme
ployed Culletime within specifioc departments, faculty renk, and sex. We disoovared
several inetanoes wvhere froulty were omitted from the original printeout, or faculty
1lated with imsorreot rank designetion. A few additional peculiarities were dis-
covered, such as full-time leoturers in soms departaents being inoluded within the
original print-out, but the same in some other departasnts being cmitted. We tried
vherever possidle to correct these errors. A few, not many, salaries were not on
the original print-out. Ve doudt that these few oanissions should seriously affect
the integrity of thias dnoument.,

Departasat haads bave been figured in all the tables within their respective
ranks, A1l salaries reported are dased upon 9 months pay. "MNll-time facultiy® 4s
used to designate a faculty meabder whose salary is budgeted on a full-time position,
¥e are avare that in several iistances there are faculiy members who teach full.
time ¢1ass lcads dut who are employed or budgated on a less-than-fuli-time basis;
these faculty (on less-than-full-time poeitions) do net figure in thie stuty,

T™he following tables are provided for your study!

(1) Table 1, showing 9 month average ealarien, 1969-70, by rank and
by sox,’ooum-ﬂdo (without regand to it’»d&vidull’dopumu).

(2) Tedle 2, showing 9 month average salaries, 106970, by rank,
4x, and departaent.

(3) Tatle 3, showing Board of Regents' suggested 9 month salary
geidelines (1969-70) and the feoulty whose salaries are adove
and belew the maximwa and minimen levels, by sex and by de-

partaeat,
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(4) Table 4, showing 1969-70 averegs raises (over 1968-69 salariss),
both percent and absolute dollers, by sex.

(S) Tadle 5, showing 9 wonih average saliries by rank, eex, and
departmen’., for mw fuli-time faculty hired last fall,

(6) Tadle 6, showing 9 month average salaries by rank and sex, on a
college-wide basis, for new full-time faoulty hired last fall,

KSA 4l~1101 through 1109 is sn act passed in the 1970 Xansas legislature
and takes erfeot Jv ’ o This is the state vareion of the federal equsl
employment laws regarding sex, 4 copy of this bill was provided to us bty the
Kansas State labor Cuamissioner, who is responsible for enforcement of the ast,

The uot basically provides "equal pay for equal work" regardless of the sex
of the employee. The lebor Commissioner indicated that the act wvas not as strong
as :: gshould be, dut it does provide a legal basis for complaints on sex disorimi.
nation,

Sestion 1. provides the rationale for the act and declares that "It
10...tbe polioy of this state to correot and as rapidly ae possible
to provide equal pay for equal work and to eliminats discriminatory
exployment practices dased upon cex,*

Seotion 2, defines the terms used in the aot, and of importanse W0
this study, defines "employoces® as “any individwal employed by an
employer, inoluding individuals employed by the state or any of ite
political eubdivisions inoluding publis bodies,."

Section 3. prohibits disorimination fin ¢sployment or hiring on the
basis of sexj prohibits disorimination in wages on the basis of eex;
prohibits an ewployer froa reduoing any employee's wage in order to
oonply with the aot) probidits any cosroiocn of employers by persons
vho would attempt to have employers violate the terms of the aot}
prohibits an empleyer from discharging or otherwise diooriminating
sgainet anployees who attempt to aseist or invoke enforoeuent of the
aat) and purssant to a pension, rotiremsnt, profit-sharing, welfare
or death benefit plan, provides for differendes in retirement dates,
benefite for widowo or widowers, and other employse benefits,

Ssotion L empowars the State labor Commissicnur with the enforcensat
of the act,

Section 5. provides for payment of wages to an injured omployes *in
an andent equal Lo Lhe wages such person would have redeived but for
such violation....*

Section 6, states that court action must begia mo later tham two
yoars after the cause of the astisn etours,
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Seotion 7. requires every employer subjeot to this act to make and
maintain records of wages, rates, job clarsifications, and other
conditions of employment, and make reports of them to the state
labor commissioner if requested,

Section 8. requires employers to keep an abstract or copy of this
aot "poated in a conspiouous place in or aboul the premiszes wherein

any employee is employsd.*

Seotion 9. provides for the validity of the remaining portions of
tho act, should some portion of it be found invalid.

Section 10, provides the effective date of the act, after pudlication
in the statute book (July 1, 1970),

FIND INOS

Women full-time faculty mombers experience wide discrimination throughout
the college in matters of saleries for their respeutive ecademic ranks, 'ale
instruotors average $842, wore than female instructors. Male assistant professors
average $1,002, more than female nssistant professors. Male assooiate professors
average 3635, nore than Zemale Associate profesaors. Nale professors average
$1,771. more than female professors (male departaent heads are included within
this average--there is only one female departaent head, but her rank is assooiate
professor). No average was coupiled on a college-wide basis for lecturers because
the tera "leoturer® has little constant meaning among departmerts.

Some who wruld argue with the findings of this doouasent would be tempted
to suggeat that men are more qualifiesd, or have been employed nere longer, and thus
should have a higher salary aversge than women. The answer to this oharge 1s g0
obvions that it is frequently overlooked, We must asswme that there bave been at
loast some minimal standards in plaoing individual faculty members vithin certain
ranky, even if these standards have not been applied consistently uon"uu various
dapartaents. Therefors, at least in theory, male instruotors and femals instruotors
should have essentially sieilar qualifications, If their qualifications are not
essentially similar-<that 1s, if there is a wide disparity in their qualifications,
one of thea is holding the wrong rank, RExamination of Tedble 2, 1969.70 Average
Salaries--by L.partment, Rank, and Sex, *All ghow that vithin the sase dapartment,
faculty memdors vho are female receive lower-average salavies than their male
counterparts (with the same rank) ia 26 of )1 comparadle cases. Soae of these salary
gaps are flagrant insults t0 the female faculiy member. The largest disparity ococcws
in Musje, at the rank of associate professor: females averase $2,00u less than males)
in Nusis, at tho rank of instirvetor, females averege $2,007 Yass than males; in Nusio,
at the renk of assistant profesvor, females average 31,325 1e85 than males.
Bducation--laboratory Schools, at the rank of assooiate professor, femalas average
$2,020 less than males. In Business, at the rank of aselstant prcfessor, females
average $1,b49 lees than males, In f.ibru-y Solsncn, at the rank of assistent
professor, fenales average $1,327 less than males. 1n Sooisl Sciences, at the renk
of assistant professor, females average $395 less than nales, Ia Ard, at the rank
of insirvotor, females average $320 less than males, In Baglish, at the rank of
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aseistan’ professor, females average $326 less than males. In the five instances
where there are mtle and fexale faoulty membere within the same department, having
the same rank, and vaere female averages exceed male overages, the largest gap is

by 8666,

Women faoculty who have beer employed for a period of years are oftven told
that "things are getting better." The admimidtration, including some department
heads, have suggesed that they are giving higher percentage reises to women in
ordar to catch them up to the men. Although this may be true in some individual
cagses, it 15 patently untrue whenm viswed from the college as a whole. Reference
to Table 4, 1969-70 Raises (over 1968-69 Salary) will ghow that, not ouly are women
receiving fewe) abeoluts dollars in their reises, but they are also receiving a
lover percentage raise. Until wonen are given higher percentage raises they can
naver hope cuatch up to their mals counterparts in terms of salary., As long as
fenales receive a lower percentage, and as long as their salaries are lower, the
disparity betwesn femsle and male salaries vill grow rather than diminish,

It "things are getting better® as women have been told, it would bs reason-
able to expect this new attitude to be reflected in the hiring policies of neyw
faoulty vhose duties degan last fall. In every comparable instande, on a college-
wide basis, men were employed at a higher average salary for their rank than were
women for the sawme rank. (See Table 6.) ‘“Thldgs are getting worse."

An examination of Tabls 3 will show that this college operates under a polioy
of keeping women down, Although there are both men and women whose salariee are
below the minimum Javel for their rank, the percentsge is higher for women (mare
g0meR operate below the minimum levels than do men, both in abeolute nuabers and
in terms of the percent of their sex), And, ferther examination will show that
apparsntly it's perniesadbls in a few cases for males Lo exceed the saximum guideline
levels, but in no instances do females exceed the maximuam,

Although the committies members realise some rea for lower salaries for
femals faculty (hiring on at a low salary, being ima cause of marrisge,
being viswod by the adainistration ae a "faculty wife™ and relvotance on the part
of some female faculty to question or challenge), the committee has not been pre-
eented with any defensidle rationals for a continuatiion of this polioy., We
realfse that there are many fauits with the college sdlary "policy®--chief smong
those is that thare is 0o real system, The only resl eystem discovered ia the
current policy of keeping women down, We delisve that profeseionally thie is not
Justified, I s aleo 11legal,

RECCMIENDATIONS

T™he Committes on the Status of Women recosmends the following actiont.

1, That the X. S, 7. C, chapler of the Aasrican Assccliation of
Universily Professors endorse this report.

2, That the chapter empower the chairwan of this comaittes to pre-
eont this report to President Visser.

3. That the chapter authorise the chairman of this comities o seek
redress of the sslary loequities Delveen the sexes by conference
with President Viaser.
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5.

6.

That this chepter request President Visser to exercise his executive
euthority to intercede in this salary matter snd: (1) to effect
salary changes on an equal basis tetween the sexes of his faculty
by the beginning of the Fall, 1971 semester, and (2) to present to
the faculty an acceptadble plan for the payment of salaries on an
equal work-eaqual pay dbasis, to be presented before the end of the
"11, 1970 semsster,

That the chapter recommend that President Visser officislly endorse
KSA LL<1101 through 1109, and have & copy or legitimate abatraot
of 1t printed in the Faculty-Staff Handbook for 197C-171.

That the ohapter seek to have created within the struoture of the
Faculty Senat : a Senate Committee on the Status of Women, with fuvll
pover to investigate and recomend corrective neasures in all areas
of discrimination based uwpon sex which are within the jurisdiction
of the Faculty Senate.

(The above recommendations were adopted unanimously May 21, 1970,
by the K, s.) T. 0. chapter of the American Association of University
Profossors,



Table 1

1949-70
Average Salaries -« College Wide
(A1l Academic Departments Included)

.
=— |
Instruotors Aseistante Associates Professors
Male {32) 37 8LT. Nale (91) 39 423, Male (70} $10,66L., Male (39) 413,053,
Pemale (22 ‘7.005. Fewale (36 58,3h1. Fewale (19) $10,029,  Pemale (k) $11,282,

— (Department heads Inciuded within Uhelr respective ranka, Salary shown above Is on a

9 month basis,)

Table 2
196970

Arerege Splaries -- by Department, Rank, and Sex

English
Lecturer
loatruotor
Assistant
Associate
Professor

Yorvign

L‘E‘J!"

Lecturer
Instructor
Assistant
Associate
Professor

Nathematics
lecturer
Instrovstor
Assistant
Aosociste
Professor

Nade

>
&

2

|

$7,605. s
7,230,
9,432,

11,155,

13,020,

2 O O
sl et Vs g “u

10,953,

none
9,045, 22)
ll.?27o

9,12k, (5)
11,57, ib)
1k, k00, (2)

Pemale

Lecturer
Instruotor
Assistant
Assooiate
Professor

Tomals

lecturer
Instruotor
Assistant
Aosociate
Professor

{17

Lecturer
Instruetor
Assistant
Assooiate
Professor

$7,782, (3)
1,194, %3;
8,613, (1
none

11‘1521 (1)

6,80, (2)
none
e!S?ho (’) :

nobe
none

hoee )

pohy
11,388, (1)
2000




Psyohology

Lesturer
Instruotor
Assistant
Associate
Professor

Social Soiences

Business

Lecturer
Instruotor
Assistant
Assooiate
Professor

leoturer
Instructor
Assiatant
Assooiate
Professor

Leoturer
Instrvotor
Asadetant
Assooiate
Professor

Library Sclence

Lecturer
Instruetor
Assistant
Aesociate
Professcr

Library Services

lecturer
Instrootor
Aesiatant
Aesociate
Profeseor

l

>
&

3

10,553, (5
11,009, (k)

7.200. 21;
12,006, (2)

none

8,399, 6

9,679,
10,801, 9
13,671, (6

none
7.8570 sl)
8,507.
9.h32o (2
12,720, (3)

7.980. 8
9,59, (S
10,281, (6
13 762, (3)

DODO

9.&09. éai
10,31k, (3
14,850, (1

?.2%2: &)

nono

Female

Lecturoer
Instruotor
Assistant
Assooiate
Frofeasor

Ferale

Lecturer
Instruotor
Assistant
Ascociate
Professor

Pemale

Lecturer
instruotor
Assistant
Associate
Professor

Fonals
Lecturer
Ingtruotor
Assistant
Associate
Professor

Pomals

Leoturer
Instruetor
Aspistant
dsaociate
Professor

Female

Lecturer
Instructor
Asaistant
Assoclate
Professor

nove
7,596 (1)
nons
nons
none

none
nore
8,78, (1)
none

nune

notis
7,029, (1)
nove
none
none

none
7,9k, (3
8,010,
10 026.
nooe

B. 32,

n525- 31)
10,930.

. (6
6:9 i&

10.765. (1)




Mueio

Biology

Lecturer
Instructor
Assistant
Associate
Professor

Leoturer
Instruotor
Assistant
Associate
Professor

Physical Soiences

Lecturer
Instruetor
Assistant
Assooiate
Profsssor

Lecturer
Instructor
Assistant
Assodoiate
Professor

Home Bconcsiog

‘rial

leoturer
Instruotor
Assistant
Assotiate
Professor

Leoturer
Instreetor
Aseistant
Associate
Professor

£

E

10, 305.
9,000,
9,995,

11,030,

10, 206,

= =3 NO 2 P4
Nt Nt Vs s Vue”

9,311,
10,h16l

7,002, gx;
13,2“80

none

7,470, (2)
9,916, (9
10,794, (6
W,950. (1

7,402,
8,717,
11,217,
0,175, (

6.“350 2

none
none
none

none

2008

9,630, (1)
9),960 ’;
13,01, (2

Fenale

Lecturer
Instructor
Assistant
Asgociate
Professor

Ferals

Lecturer
Instructor
Asaistant
Associate
Professor

Fomals

Lecturer
Instruotor
Aspistant
Assooiate
Professor

Fonale

Lecturer
Instructor
Aspistant
Aspociate
Professor

Fema ls

leoturer
Instruotor
Assistant
Associate
Professor

Female

Lecturer
Instruetor
Assistant
Assooiate
Professor

none
6,993, (1)
8,370.
8,9L6.
none

9,801, gli
1

none

none
nome
none

nooe
7,065, (3)
none
none
nona

note
nond

nond
10,230. (3)
none

none
none
none

RoONe
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Physical Bducation
and Health Kale Fenmale
Lecturer none Lecturer 7,200, (1)
Instructor 8,313. (3 Instructor none
Assiutant 9,158, (5 Assistant 8,L89. 6;
Aesociate 10,347, (3 Associate 10,170, (2
Profescor 12,398, (2) Professor 11,340, (1)
Bauoation Hale Fomale
Leocturer 9,900, (1 Lecturer none
Instruotor 7,002, (1 Instructor none
Assistant 9,717, (9 Assistant 9,475, is‘;
Associate 10,241, (7 Associate 10,727. (2
Professor 12,696, (S Professor none
Edvcation -
Lab Schools Male Fomale
leoturer none Lecturer none
Instructor 1,776, (1) Instructor 7,061, 22)
Assistant 8,259, (7) Assistant 8,050, (10)
Asgoolate 11,043, (2) Associate 9,023, (2)
Professor aone Professor nov»

(The salaries above are based on 9 months., They refleoct only those faculty members
enployed on a full-time bacis, There are soms Caoulty who actually have full-time

10ads but whose contrects are based on lesa-than-full-time salary} they have not been
figured in. In a few inatances, salaries were no\ availabdle,)

B AV A 5 b
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1969-70 Raises (over 1968-69 Salary)

Table 3
Faculty Below Minimums and Above Maximuns
of
1969-70 Board of Regunts Suggeated Salary Guidelines
(9 months)
Min, & Max, Males Males Females Females
Rank levels Above Max, Below Min, Above Max, Below Min,
Inatructor  $6,400. none none none L - (3) Librarians
, (6, 3815 6,3813 5,859)
(1) Speech (6,390)
Assistant 7,600, 2 = Psy. 2 - (1) Eng. none 5 « (4) Librariana
11,400, (11,148 & (6,415) (7,335; 6,750; 5,994
11,448) (1) Lib. 7,560)
rarian (1) Library Science
(7,065 (7,254)
Associate 8,800, 1 = Music - Music nons 1 - Music (8,514)
13,200, (13,500) (8 51k)
Professor 10,500, nons -3 - (1) P.E. none none
(1) P. Lang,
(10,179)
(1) Music
(10,206)
Table L

Sex Average Percent Average Dollars
Male (190) 8.06 $763.10

Female (5%) 7.85 622,87
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Table 5

New Faculty Hired -- 1969-70
Average Salariss -- by Department, Rank, and Sex

English Male Femals
Lscturer $7,605. (1, M.A.) Lacturer $6,300. (1, H.A.)
Instructor none Instructor none
Assistant 10,280, (3) Assistant none
Associate none Associate nons
Professor none . Professor none

Foreign Lan (1] Male Fomale
Lecturer nons  Lecturer 6,804, (2)
Instructor none Instructor none
Assistant none Assistant 9,000, (1)
Associate 11,196. (1) Associate nona
Professor . none Professor . none

Psychology Male Fenale
Lecturer none Lecturer none
Instructor 7,200, (1) Instructor 7,596. (1)
Assistant 10,008, (1; Assistant none
Associate 12,150, (1 Associate nona
Professor none Professor none

Mathematics Male Feaale
Lecturer none Lecturer 2,000, (1)
Instrootor none Instructor none
Assistant 10,503, (1) Assigtant none
Associate none Associate nond
Professor none Professor aone

Sooisl Sciences Male ’ Foncle
Lecturer none - Lecturer none
Instructor 8,607. (3, M.A.'s) Instructor none |
“.hunt 9’927. (1’ H.s.) “aisunt 8,78&. (1’ Ed.D.)
Associate none hssociate none , :
Professor pone Prolessor none

(The 3 male instructors, ali with M.A.'s, salaries as follows: 8,784
8,784; 8,253, Comparo with female assistant, with Ed.D., of 8,78&.)

N



Art none hired

Business Male Female
Lecturer none Lecturer none
Instructor 7,650, (2) Instructor none
Assistant none Assistant none
Associate nons Associate nonse
Professor nons Frofessor none

Library Science ‘none hired

Library Service (One female lecturer was hired, but salary was unavailabls.)

Music Male Fenale
Lecturer none Lectarer none
Instruotor 9,000, (1, B.M.) Instructor none
Assistant 10’5030 (1’ H.HO) Assistant 9,@0 (1, H.H-)
Assoclate none Associate none
Professor ' none Prefessor none

Biology none hired

Physical Sciences Hale Female
Lecturer none Lacturer none
Instructor 6,750. (1) Instructor none
Assistant none Asalstant none
Associate none Assoclate nons
Professor nona Profeasor none
Speesh Male. Fimo
Lecturer 6,435, (1, B.A.) Lecturer none
Instructor 7,200. (1 Instructor 7,403, (2) )
Assistant 2,450, (1) bssistant none ‘
Associate " none Associate none
Professor none Professor none

{Has 1 female instructor with M.S. and 6 years at XK.S.T.C. at a salary
of 356,390, Compare with mele lecturer abovs with B.A.)




Home Economios Male

Lecturer
Inastructor
Assistant
Associate
Professo>

Industrial Arts Male

Lecturer
Instructor
Assistant
Associate
Professor

(1 male associate hired in Jan., 1970; salary unavailable,)

Physical Education
and Health . Male

Lecturer
Instructor
Aesistant
Associate
Professor

none
none
none
uaone
nore

none
none
none
(1)

none

none
7,839, (1;
9;135o (h
none

none

Professor

Fenale

Lecturey
Instructor
Assistant
Associate
Professor

Female

Lecturer
Instructor
Agaistant
Assoclate
Professor

aons

none

11,700, (1)

none

none
none
none

noene

aone
nond
9}“500 (1)
none
none

(Female assistant above had worked here before, was on leave last year.):

Bducation Male

Lecturer
Instructor
Assistant
Asgscciate
Professor

Education -
Lab Schools Male

Lecturer
Instructor
Assistant
Assoclate
Professor

9,900. (1)
7,002.(1)
11,102.(2)
nond
none

none
neng
7,965. (1)
13,050, (1)
none

Fenale

Lecturer
Instructor
Assistant
Assoclate
Professor

Fenale

Lecturer
Instructor
Aasistant
Associate
Professor

none
none

none
none

nonsg
none
8,001, (1)
none
nons




Table 6

Paculty Hired -- 1969-70
College-Wide Averages

Male Female Difference
Lecturer ‘7’9800 (3) *7.1770 (h) ‘8030
Ingtructor 7,8280 (11; 7,1‘030 2) MSO
Assistant 9,863, (15 9,135, (6) 728,
Associate 12,132, (3) 11,700, (1) h32,
Professors none nons

XSA LL-1101 through 1109
offective July 1, 1970
House Bill 191é

AN ACT relating to employment practices, prohibiting discrimination
in the employment of persons and the fixing of wages on the basis
of sex; granting certain authority and imposing certain duties in
connection therewith upon the state labor commissioner; providing
for the administration of the provisions of the act; providing
certain remedios and compensation for damages for persons aggrieved.

Be it enacted by the Leglslature of the State of Kansas:

Section 1. (a) The practice of providing equal pay for equal work, and squal
opportunity to all persons regardless of sex, prevents discriminatory practices and
affires the principle that work has a measurable value which, when justly and equitably
administerod, improves and supports the general welfare of the citisens of Kansass

(1) Leads to high worker morale, low turnover and sssures an orderly method
for solving the problem of labor unrest; '
(2} Brcourages workers to train for higher level jobs;
(3} Increases employment opportunities and decreases labor costs;
(L) Improves purchasing powsr and maintains an adequate standard of living
for workers and their families;
(5) Provides for the optimum utilisation of the state's available labor resowrces;
26; Provents nnjust discrimination against the person receiving thie lesser rate.
b) It is therefore declared to be the policy of this state to correct and as
rapidly as possible to provide for equsl pay for equal work and to eliminate discrimi-
natory employment practices based upon sex.

Seotion 2, {(a) "Employes" msans any individual employed by an eaployer, including
individuals employed by the state or any of its political subdivisions in>luding
publie bodiss, -
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(b) ¥Employer® includes any person actimg directly or indirectly in the interest
of ar ewployer in relation to an employee. :

(¢) "age rate” weans all compansation for employment, including payment in kind
and amounts paid by employers for employee benefits, as defined by the commissioner
in re tions issued under this act.

Sd *Employ" includes to suffer or permiy to work,

e) "Occupation®" includes any industry, trade, dbusiness or branch thereof, or
any employment or class of employment.

(f) “Commissioner™ means the state labor commissioner.

(g) "Person" invlwles one or more individuals, partnerships, corporations, legal
representatives, trustees, trustee in bankruptcy, or veluntary assocfations.

Section 3. (a) No employer shall discriminate in the employmant or hiring of
persons on the basis of sex unless sex is a boma fide occupatiomal qualification
reasonably necessary to the normal operation of that particular business or enter-
prise: Provided, howsyer, That such ocoupational qualification shall be determined
in the so scretion of the employer.

(b) ¥o employer shall discriminate between employses in the same establishment
on the basis of sex, by paying wages to any employee in any occupation in this state
at a rate less than the rate at which he pays any employen of the opposite sex for
comparable work on jobs which have comparable requirements relating to skill, effort
and responsihility. Differentials which are paid pursuant to established seniority
systems or merit increpse systems, which do not discriminate on the basis of sex,
are not within this prohibition,

(o) An employer who is paying a wage differential in violation of this acl shall
noo, in order to comply with it, reduce the wage rates of any employes.

(d) No person shall cause or attempt to cause an employer to disoriminate against
any employee in violation of this act,

(e) Yo employer may discharge or discriminate against any employee by reason of
any sotion taken by such employes to invoke or assist in eny manner the enforcement
of this act. ,

(£) Mothing contained herein makes it an unlawful wage payment practice for an
employer, pursuant to & pension, retirement, profit-sharing, welfare or dsath
benefit plan, tot (1) Provide for the retirement of fomals employees at a different
age than male employses: or (2) provide diffsrences in benefits betwesn widows and
widowers of employeest or (3) provide differences in benefits on the basis of sex,
if ths benefits to be provided are substantially equivalent, or if the cost to the
employer of providing such benefits are substantially equivalent, or if the benefits
to be provided are particularly appropriate to the sex of such employees.

Section 4. (a) The commissioner of labor shall have power and it shsll be his
duty to carry out the provisions of this act,

(b) The commissioner is hereby authorized to endeavor to eliminate pay practices
unlawful under this act, by inforwal methods of conference, conciliation and persus-
sion, and to supervise the payment of wages owing to any employee under this act,

(¢) The commissioner 1s hereby authoriszed to adopt such regunlations, not incone
sistent with the purposs of this act, as he deems necessary and appropriate to carry
out its provisions.
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Section 5. (a) Any employer who violaies the provisions of section 3 of this
act shall be liable to the employee or employees or the applicant for employment
affected, in an amount equal to the wages such person would have received but for
such violation, and in instances of willfvl violation in ewployee suits under subsec-
tion (b) of this section, wp to an additional squal amount as liquidated damages.

(b) Action to recover such liability may be maintained in any court of compe-
tent Jurisdiction Ly any ome or more employees for and in dbebalf of himself or
thenselves and other employees similarly situated, The court in such action ghall,
in cases of violation, in addition to any judgment avarded to the plaintiff e
plaintiffs, allow a reasonable attorney's fee to be paid by the defendant, and
costs of the action,

(¢) After July 1, 1973, no agreement by any such employes to work for less
than the wage to which such employee is entitled under this sot shall be a bar to
any such action, or to a voluntary wage restitution of the full amount due under
this act,

(d) The commissioner or any person aggrieved shall have power to petition any
court of competent jurisdiction to restrain violations of section 3, and for such
affirmative relief 2~y the court may deem appropriate, including restoration of un-
paid wagos and reinstatement of employees, consistent with the purpose of this act.

Section 6, Court action under this act may be commenced no later than two (2)
years after the cause of action occurs.

Section 7. BEvery employer subject to this acy shall wake, keep, and maintain
such records of the wages and wage rates, job clasaifications, and other terms and
conditions of employment of the persons employed by him, and shall perserve lio] such
records for such periods of time, and shall make such reports therefrom as t
comnissioner shall prescribe.

Section 8. Every person sudbject to this act shall keep an abstract or copy of
this sct posted in & conspicvous place in or about the premises wherein any
employee is employed. Employers shall be furnished copies or abstracts of this
act by the state on regquest without charge.

Sectinn 9, If any provision of this act or the application of such provision
to any person «r circumstance is held invalid, the validity of the remainder of
the act and the spplicability of such provision to other persons or circumstances
shall not be affected thereby.

Section 10, This act shall take effect and be in force from und after its
publication in the statute book.




