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ABSTRACT

With the objective of improving communication
skills, specific academic skills, and problem=-solving ability among
teachers of Indians, this workshcp organized three major activity
groups: M Groups--mixed level groups for improving communication
skills and self perception; I Groups--special interest groups for
improving skills in specific academic areas; T Groups=-task groups
for improving skills in relation to the individual's position and
environment. Other activities included demonstration classes, a
laboratory school of 40 Indian children divided into two classes, and
speeches by consultants on specialized topics. The 566 workshop
participants were several Indian lay adults and teachers and
administrators from Northern Arizona University, Central Washington
State College, Utah State University, and the University of South
Dakota. Evaluation of behavior change was effected by pre- and
posttesting of participants. The participantsg were also asked to
evaluate the workshop's effectiveness. (The report contains a 79-page
data section which presents details of the tests and guestionnaires.)
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Mr. Charles N, Zellers \ |
Assistant Commissioner of Education August 1969 §
, Bureau of Indian Affairs g
i 1951 Constitution Avenue, N.W, i

Washington, D.C, 20242
Dear Mr, Zellers:

This is the final report for Workshop '69. This is the second annual i
Workshop which Northern Arizona University has conducted in cooperation a
with the Bureau of Indian Affairs for educators who work with Indian children, 4
Each year Utch State University, Central Washington State College, and the k|
University of South Dakcta agreed to cooperate in this venture and sub~contracts 1
weve made with each of them. 1

Working relationships were excellent among the cooperating Universities
and much of the sucaess of both Workshops can be attributed to the commitment
y and expertise which each brought to the projects.

Considerable data are included in this report; however, more detailed data
are available, upon request, from this office.

Sincerely,

i'”a:“ gd/mv/y/%/

Richard L. King

' Project Direcfor
A BIA Workshop '69
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BIA WORKSHOP ‘69: FINAL REPORT

Workshop ‘69 was made possible by funds received
from a special grant to the Bureau of Indian Affairs who
contracted with Northern Arizona University. In the
initial stage of planning three other institutions were
brought into the program: Central Washington State
Coliege, Utah State University, and the University of
South Dakota.

Planning for Workshop ‘69 actuaily began during
Workshop ‘68, Staff members and participants were
provided opportunities to react to Workshop ‘68 and to
make suggestions for future programs, These suggestions
were consoiidated in the final report of Workshop ‘68.

During the fall of 1968, several meetings were held
with BIA Central Office personnel, Assistant Area
Directors (Education), Area Education Specialists,
Directors and Staff Members from the cooperating
universities. The 1968 workshops were reviewed.
Suggestions were made pertaining to future workshops.
Dates for the three-week workshops were estasblished to
be June 9-27, 1969.

In addition, follow-up work sessions were scheduled
in several areas. The purpose of these sessions was
two-fold: to review the results of Workshop ‘68, and to
obtain suggestions from former participants for use in
planning Workshop '69.

The report which follows is a composite account of
workshop programs as described in reports from each of
the cooperating uriiversities, Workshop '69 was planned
to fulfill the needs and tihe desires resulting from
sugaestions of those early planning sessions.

OBJECT!VES

Although the workshop programs of the cooperating
universities were diverse, the rationale and the basic
objectives for Workshop ‘69 had been agreed upon in the
early planning stages.

Ultimate Goal:

The ultimate goal of the workshops was to enhance
the development of Indian children. It was agreed that
experience gained by any participant in the workshops
should serve him in ways which should enable him to
have a more positive effect upon those children he
served,

Assumptions:

There were certain basic assurnptions which had to be
made because of their relationship in a general way to
the nature of man; and, more specifically, to the nature
of the learning process.
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One major assumption was that a person needs to see
himself in essentially positive ways. He must see himself
as generally liked, wanted, successful, and having
dignity, worth, and integrity. This appears to enhance
learning.

A second assumption was that if one regards self in
positive ways, he will be better able to regard others
positively. He will have deep feelings of identification
with other peopie. He will experience a feeling of
oneness with persons, and this will be accompanied by
appropriate, congruous and practical behavioral
manifestations.

A third assumption was that if one sees self and
others in essentially positive ways, he is better able to
establish and maintain effective interactions with
students, peers, and superiors.

A fourth assumption which guided planning for
Workshop ‘69 was tihat while the first three assumptions
identify the conditions essential for effective human
relationships, there are certain acquirable skills and
knowledges which, more or less, assure that those who
possess them will be more effective participants in the
lives of others.

Program Overview:

The assumptions thus stated provided the rationale

for Wecrkshop ‘69. They suggested the objectives,
dictated the processes, and, in large measurs, identified
the content areas.

In establishing the objectives of the workshops an

‘attempt was made to keep them in all cases consistent

with the assumptions; a careful attempt was made to
maintain the focus upon the ultimate goal of the
workshops, namely, better servicos to the child.

In order for one to “regard himself in positive ways,”’
he must acquire knowledge about himself (and, in
addition, some knowledge about human motivation and
perception). He must also develop communication skills
in order to present himself accurately and congruently
to others, and in order to receive, interpret, or “'read”’
the information feedback which is being communicated
to him by others.

Fundamental to the design of the program was the
conviction that meaningful behavioral change occurs
through interactions between the organism and his
environment — in this case, between people. The major
question was: tnder what conditions may these best be
acquired? Experience has shown that the acquisition of
these behaviors is most likely to occur in an atmosphere
of mutual trust, respect, and exploration which serves to
open up the lines of communication among people.




While some specific objectives were sought which
were unique to the cooperating universities because of
their particular philosophical bent, there were basic
objectives which were common to all the university
workshop programs. The workshop directors of the
cooperating universities agreed early upon these basic
objectives as being realistic, appropriate, and measurable
for each and all of the university programs. (T he specific
behavioral objectives with the data appear later in the
report,)

Workshop Activities:

The common and basic objectives were sought during
the three-week workshops by providing the participants
an opportunity to experience three major kinds of group
activities, These included: Communication Group
Training (M-Groups), Special Interest Group Study
(I-Groups), and Task-oriented Group Participation
(T-Groups).

To provide the setting for individual learning there
were, in addition to these groups, other activities
including Demonstration Classes, Laboratory School,
indian Lay Participation, and Recreation. Guest lec-
turers were also brought in as Consultants at various
times, (A brief description of each workshop activity
follows.)

M-Groups: In any change-inducing program, whether
it be teaching, counseling, or disciplining, the most
important agent of change is the teacher-counselor-aide-
supervisor himself. He needs to understand the “psycho-
pharmacology’’ of this potant change agent (himself), in
order to use it most effectively. The Encounter Group
experience was designed as part of the workshop in
order to give the participants an opportunity to learn
how they affect others, as well as the opportunity to
iearn communication skills in relationship to others. The
development of such skills usually involves the learning
of ways to regard oneself positively and to regard and
relate to others positively, honestly, and accurately.

The M-Groups were designed to accompiish this kind
of personal and interpersonal growth, Each M-Group
(mixed role group) consisted of approximately 12-18
participants of different job levels and training, under
the direction of a well-trained group leader. The en-
counter groups were relatively unstructured regarding
content and process in order to provide an optimum
opportunity for freedom in personal expression, explora-
tion of feelings, and facilitation of interpersonal
communication.

The reactions of facilitators and participants to the
M-Group experience was quite varied. Many expressed
the feeling that this part of the workshops had been the
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most growth-facilitating experience they had experi-
enced; others were somewhat disturbed by the un-
structured nature of the encounter groups and found it
difficult to develop the ‘‘openness” and personal
security to become actively involved in interpersonal
communication of the M-Groups. In general, the positive
comments and personal growth experiences reported by

participants and group leaders far out-weighed the
negative reactions and uncertainties expressed by some
participants about this particular experience.

The comments from staff members reflect a relatively
wide range of reactions to the M-Group activity,
although the overall comments and reactions were more
positive than negative:
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Positive cutcomes of the M-Groups included: (1) the from other people. | believe ihis helps a person 7o

degree that people felt that they could commit themselves improve his perception of himself and of others,"”’

and get invoived, (2) the opportunity for participants to

look at themselves and see how others perceived them, (3) /-Groups: When the name of each prospective partici-
the experience of struggling and finding success to some pant became available, a brochure was sent out

degree in increasing abilities to communicate. Y . . .
g 9 indicating possible Academic Interest Group offerings,
Negztive reactions to the M-Group included: {1) the

reluctance of some participants to get involved in '"Sensi- FaCh participant was aSkeq to indicate se"‘?ra' areas. (_)f
tivity Training”, since they had heard and read negative interest. Courses were then matched with specific

reports about "Sensitivity Training’ and were therefore interests of the participants, Study areas included the
somewhat fearful. (These feelings were acknowledged,

which seemed to be helpful.) (2) the limited amount of folﬂqwmg: )

time to overcome some of the participant fear of General Education Development

M-Groups. U.C.E.A, Simulation (in-basket) i

The following statement is representative of com- Continuous !’rogress Schools 5»
ments received from the group leaders: Team Teaching

Community Relations

’l . . . ¢
Many original reactions were negative to the M Culture and the School

Groups, but by the end of the workshop most had begun

to see the value of self-exploration regarding their School Board Relations
communication patterns. Most reactions have been very Early Childhood Education
positive for holding an identical workshop another time.” Organization of Guidance and Counseling
Some of the participants’ reactions to the M-Group Behavior Modification
experience were expressed as follows: Child Growth and Developriv.nt
“I feel that | have learned from the M-Group. The instructional Audio-Visual Materials
people who are complaining absolutely do not understand Reading
it. | firmly believe there has to be more of this type of Remedial Reading
discussion.’’

, , Counseling Techniques :
"M-Groups help to stimulate ways people respond to j

one another, and also provide opporiunities for one to PSVChO'Ogy of the Modern Indian
look at his own behavior better and to receive feedbaci Systems Analysis Approaches to Administration




Social Studies Programs for the Indian Student
Elementary Curriculum

Special Education

Educational Measurement

Preparing Behavioral Objectives

Sex and Social Education

Some of the |-Groups met for the full three weeks,
Others met for a part of the time, allowing participants
to work in more than one area,

As each group met, the leadssr identified with the
group the objectives they would try to reach, and
activities they thought would be helpful in reaching
those objectives. Materials used included films, film-
strips, tapes, dittoed handouts, assigned library reading,
and television.

At Central Washington State College there was inter-
action with high school students to explore interview
techniques. At Northern Arizona University there were
two laboratory classes of elementary schoel Indian
chiidren. These classes were used for observation, and
participants were able to work with children on speciai
assignments. Children were housed in a B.l.A. dormitory
where participants could visit the dormitory setting.

Each leader of an |-Group planned for some form of
evaluative response — usually short in form and sub-
jective in nature, Changes in attitude and indications of

new knowledge acquired, as reported in the participants’
written responses, suggest that the classes were ex-
ceedingly helpful to many. A number of individuals
would have preferred three-week sessions on one subject
rather than short-term periods of study. Written re-
sponses suggest that the stimulation of these groups had
much to do with the desire of niost for more extended
study.

T-Groups: Not only do people need to learn to
communicate to explore areas of academic interest; they
also need to learn problem solving techniques related to
their specific jobs in their respective school settings, The
Task Groups were formed to provide problem solving
experiences for teams of workshop participants who
would be working at the same school subsequent to the
workshops. ,

Participants were asked to identify what they con-
sidered to be a major problem and/or “critical incident”
which they felt prevented them from functioning as well
as they might in their particular work setting, (A number
of participants, particularly from the Navajo Reserva-
tion, arrived with their task groups formed and their
problems already formulated.)

Teachers, administrators, and guidance personnel
from the same schools were grouped together and
worked on topics such as the following:




*Alaska

*Oklahoma
Behavior Modification
Communication
School Morale and Parental Involvement
English as a Second Language
Guidance
Multi-Media
Reading
Small Group Leadership
Developing Non-graded Programs
Developing Team Teaching Strategies

A report from Utah State University presents a very
creative approach to the use of task groups in a
workshop:
~ Participants were asked to arrive at some consensus
during their first M-Group meeting in defining the three
major problem areas which seemed to prohibit optimal
functicning of B.1.A. sct 1ol personnel, Representatives
of each of the M-Groups then met with the Coordinator
of Group Processes and arrived at three areas for the
T-Groups to work on throughout the remainder of the

*({Persons from Alaska and Oklahoma, meeting at N.A,U.,
felt that their prcblems were unigue enough to warrant
geographic treatment,)

three-week workshop. These three topics for the T-
Groups, and the questions raised in connection with
each topic were as follows:

Relating to human relationship and communi-
cation within B.l.A. school environment.

A. How may we implement better communi-
cation, morale and equality between aca-
demic and dormitory staffs?

B. How may we orient and integrate new
employees?

Relating to the educational goals of a B.l.A,
school.

A. What should be the scope of the school
program?

B. Curriculum?
C. Relationship to post-school goals?
D. Relationship to Indian community?

1. Should the B.l.A. schools dictate to
community?

2. Should the community be involved in
scope and goals of schools?




111, Relating to cultural gap.

A. How may teachers teach subjects relevant
to adaptation of student to own and
general American cultural life.

B. Should schools be bilingual?

C. How may schools aid in a positive self-
image of students?

Reactions to the T-Groups were more akin to the
I-Groups than to the M-Groups. In general, participants
felt more secure in the T-Groups since the task group
discussions focused more on external topics and less on
interpersona! relationships and feelings. Any discussion
of T-Group process was usually initiated by the group
leader to facilitate improved focus on the task; but such
discussions were relatively external to the individual
participants and therefore presented iess threat in terms
of confrontation, interpersonal relationship skills, etc.
For this reason, a number of participants who were
uncomfortabie in the M-Groups expressed more positive
comments about the T-Group activity, At the same time,
however, participants who were more ariented toward
interpersonal relationshjps viewed the T-Group activity
as more academic and less growth-facilitating.

A sampling of participant and group leader reactions

to the T-Group is presented below:

I have seen a definite improvement in my T-Group as
the M-Groups have begun to function better, Our group
worked well and the project outcomes seem good. |
structured my T-Group at the outset by developing
behavioral objectives as outlined by Northern Arizona
University.”

"The T-Group provided effective exploration of
mutual problems, and resulted in concrete recommenda-
tions regarding courses of action, the impact of which
will be evident at a later date,”’
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Demonstration Classes: Demonstration classes were
held in conjunction with Academic interest Groups at
several of the cooperating universities. The University of
South Nakota reported that the demonstration class
which commanded the greatest interest was in the area
of Micro-Teaching. A television camera and monitor
were set up, and participants from the audience were
used to demonstrate the methodology of Micro-
Teaching.

Utah State University had special demonstrations and
the display of cultural artifacts and handicrafts of the
various Indian and Eskimo groups represented by the
participants.

Laboratory School: A laboratory school in the
Northern Arizona University worksheop program enrolled
approximately forty Indian children, divided between
two classrooms.

The school was designed to supplement the classwork
in the workshop interest groups. Many of the classes
used the school for laboratory experiences in team
teaching, behavior modification, and reading.

The Beginner’s Class was operated on a behavior
modification model, with the teacher using conditioned
response technique in order to operate the class. The
Upper Grade was operated on an individual progress

model. This demonstrated the individual differences in
{earning within a group

Both classes took frequent field trips to the airport,
post office, fire department, etc. The older group also
visited the University Art Gallery.

The Workshop Instructors who took advantage of the
school were very pleased with the experience. They felt
that it was a good opportunity for their classes to put
into practice some of the things they were trying to
teach.

Indian Lay Participation: The cooperating universities
expected to have about sixty Indian Lay Adults as
participants. A disappointingly small number actually
came — from one to three on each campus. These few
representatives of the Indian community contributed a
great deal to the program, however, and their presence
was certainly appreciated and neaded.

At the University of South Dakota Mr. Frank Fools
Crow, Medicine Man and Chief of the Oglala Sioux,
appeared and spoke to the group.

In addition to participating in the overall activities of
the workshops, the indian members were involved in
special discussions regarding Indian lay participation in
community development and concerns for the education
of Indian youth. Generally, the Indian leaders were

1"




disappointed by the small representation of other
councils and pointed this out as one of the problems in
improving the awareness and participation of lay Indians
and Indian leaders in the educational affairs of Indian
youth,

Recreation: Geographic locations of schools were
utilized to provide field trips and various other forms of
recreation for the participants, Evening meetings were
heid at which Indians represanting various tribes gave
informative and entertaining dances, and other presenta-
tions. At one of the universities, on the final evening of
the workshop, the Indian women participants prepared a
representative meal of Indian foods. The evening was
concluded with indian singing and dancing. This event
provided omportumty not only for a sharing of ethnic
foods and dances but also for a warm, interpersonal
interaction of friendships developed during the
workshop.

Consultants: At the cooperating universities speakers,
serving as consultants and staff members, presented
specialized topics, usually to the entire group, Typically,
the consultant met with the interest group closest to his
area of specialization for further consideration of the
subject,
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At Northern Arizona University the consultants were
noted authorities in various fields of education. The
following is a list of consultants and topics presented:

CONSULTANTS ~ Northern Arizona University

June 11 Dr. William Coulson  “Community”
Co-Director, Center
for Studies of the
Person, La Jolla,
California

June 12 Dr. John McNeil
Professor of Educa-
tion, Head of.
Supervised Tsaching
and internship
Program, University
of California at
Los Angeles

“‘Student Tutoring’’

June 13  Dr. Layne Longfellow “‘Behavior
Post-Doctorate Modification’’
Fellow, National
Institute of
Mental Health

¥
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June 16

June 17

June 18

June 19

June 20

Dr, Robert Anderson  “’Continuous June 23
Professor of Educa-  Progress School”’

tion, Harvard

University

Dr. Robert O'Kane  “Securing the

Dean, College of Essential Services'’

Education, University June 24
of North Carolina

Dr. Victor Baumann  “‘Adult Education’’
Assoc. Professor of

Education, Arizona

State University

Dr. Frank Jasinski “Group Decision

Special Assistant to ~ Making'’ June 25
the Director of

Industrial Relations,

TRW Systems,

Redondo Beach,

California

Dr. Anthony Rose " Alcoholism”

Post-Doctoral Fellow June 26
in Social Psychology,

National Institute of

Mental Health

Dr, Russel French “Nonverbal
Professor of Educa- Comimunication in
tion, The University  the Classroom’’

of Tennessee

“Underachieving
Student”’

Dr, Lawrence N,
Solomon, Director
Human Research
Center, United
States International
University

Dr. Samual Shepard  “’Community
Assistant Superintend- Involvement in
ent of Schools, Education’

St. Louis, Missouri,

Banneker District

“Freedom and
Oppression’’

Dr. Thomas Gillette
Associate Professor
of Sociology, San

Diego State College

13
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Instructional Environment and Physical Facilities

Each of the cooperating universities has a proximity
to a current Indian culture, This fact alone would make
each of the institutions a good choice as a location for a
B.I.A. workshop. Other factors contribute to each
university’s desirability as a good choice for future
workshops.

Central Washington State College: Central Washing-
ton State College is located in a guiet setting in
residential Ellensburg, at the foot of the Cascade
Mountains, Ellensburg is in the center of the State of
Washington and the hub of the fertile Kittitas Valley.

The college, covering some 210 acres and with an
enroliment of some 7,000 students, was able to offer
participants the use of a new facility, the Fine and
Applied Arts Building, for all large grcup presentations.
Participants also enjoyed Nicholson Pavillion which
houses complete recreational facilities.

Northern Arizona University: Northern Arizona
University, located in Flagstaff, is situated in the center
of a vast vacation land — pine forests, mountains,
canyons, and Indian dwellings present a stimuiating
challenge in many fields. The physical setting and cool
summer climate of Flagstaff appeal to those who wish to

14

study in pleasant surroundings.

The university provided facilities for a varied recrea-
tional program for workshop participants,

Participants were housed near dining hall and class-
room facilities, A number of new buildings were
available for their classroom use.

University of South Dakota: The University of South
Dakota, located in Vermillion, is in the southeast corner
of the state. Vermillion encompasses the fertile valleys
of the Missouri and Vermillion rivers and the gently
rolling uplands. It is located centrally in the area of the
United States that provides its residents with some of
the best natural recreation areas in the world,

The workshop activities were conducted in the
School of Business, a large, modern structure containing
both classroom and large group facilities.

Participants were housed in a new residence hall
located just one block from the School of Business.

Utah State University: The Utah State University
Workshop was conducted at the Intermountain Indian
School, Brigham City, Utah. The campus is a spacious
park-like facility located at the southeast part of town.
To the east of Brigham City rises the towering Wasatch
range which contains snow-capped peaks and glaciers,



This relatively small community of approximately
14,000, plus the contrasting scenery provided by the
fertile valley and the majestic mountains, provided a
quiet and peaceful setting for the workshop,

With the exception of the dining room and the
housing quarters, all of the workshop activities were
conducted in the Instructional Services Center, a re-
cently established complex of facilities and services
especially designed for training programs,

Other Involvement in Indian Education

Central Washington State College: (1) The Education
Department at Central Washington State College has
established and helps operate the Center for Study of
Migrant and Indian Education in Toppenish, Washing-
ton. (2) An Indian Education Workshop for Teachers
and Counselors Norking with Indian Children was held
July 14-25, 1969, (3) A nine-week program, Enrichment
Conference for Indian Youth, was operated during the
summer of 1969, This program involved 37 adolescent
Indian youth and was supported by the Dalles Dam
Trust Funds,

Northern Arizona University: (1) A Teacher Core
program developed in cooperation with Indian reserva-
tion schools is in the second year of a three year cycle,

(2) Pioneering studies of English as a second language are
being undertaken, Classes in Navajo as a written language
are being developed, (3) Staff consultant services are
provided in the Navajo area, (4) The university is
involved in an “Upward Bound”’ program for Indian
youth, (8) The university has several projects for training
counselors of Indian students,

University of South Dakota: (1) The university is
involved in an “"Upward Bound"’ program for high school
juniors and seniors from Rosebud, Pine Ridge, and
Cheyenne River Reservations, (2) During the summer of
1969, an Institute for Teachers of Disadvantaged Youth
was conducted, (3) The University has an EPDA-
sponsored Summer Reading Institute,

Utah State University: (1) An "Upward Bound”
program is being conducted on the university campus, A
number of these students were involved in both the
1968 and 1969 workshops in some of the group
counseling demonstrations, (2) In the Spring of 1969, an
Administrator's Workshop was conducted, (3) Two
EPDA projects are presently being conducted in the
areas of curriculum improvement, (4) During the school
year 1969-70, a program for developing psychometric
and medical data for screening purposes at inter-
mountain School will be conducted.
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EVALUATION

Introduction

It is often stated that one can prove anything with
statistics, But the statistician contends that nothing can
be proved with statistics in the classical sense of proof,
Instead, he feels that his job is to describe resuits within
certain "'error’’ limitations,

“The term “error’ has two distinct meanings in
statistical analysis, The first meaning js the everyday
usage of the word and is synonymous with mistake, The
second meaning of the word has a probabilistic connota-
tion and in no way impiies a mistake. For the mistake
meaning of the term, the universities made every effort
to keep this at a minimum by checking and rechecking
all data. The second meaning of the term has two
aspects, and these are sxplained in some detail in the
following two paragraphs.

All statistical tests of significance are reported at the
05 level, This means that 5% of the time the null
hypothesis would be rejected even though it were true,
This level of significance is determined as a risk factor by
those doing the analysis, There is no way to determine
which items fall into the category of this type of
“error”,

A second aspect of probabilistic error is that asso-
ciated with failing to reject a false null hypothesis, When

18

the level of significance has been determined, the
probability of this type of error is related inversely to
the size of the sample, Loosely speaking, when the
sample size is smali the probability of this type of error
is large; and when the sample size is large, the prob-
ability of this type of error becomes small, Although the
analyses were done separately for each university, it was
felt that the three universities other than NAU should he
combined to make the samples large enough so that the
probability of the type of error described above would
be relatively small,

There are two basic purposes for doing statistical
analysis, One is descriptive in nature and merely sum-
marizes the raw data by presenting information as to
typical data values and variability of these values, The
second purpose, inference, is userd in decision making.
Both types of statistics are included in this report, |t was
not practical to include the raw data, nor all of the
descriptive summaries because on the role perception
instruments alone there were 108 different analyses and
more than five thousand pages of computer printout.

Development of Objectives:

Objectives for the 1969 Workshop were derived by
analysis of the 1968 Participant Evaluation Forms, and a
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series of meetings between tribal representatives, BIA
personnel, and university workshop administration,
These sources stressed communications within the
Bureau as an area of major concern It was repeatedly
noted that not only were the formal channels of
communications amenable to improvement, but that the
informal person-to-person contacts among local staff
personne! were hampering more realistic problem-solving
within the group. As a result, communications was
chosen as the general theme of the workshops with
emphasis on person-to-person communication,

The four universities cooperatively derived the set of
objectives for each major segment of the workshops as
follows:

Objectives for Communication Groups

I. As a result of communication group training each
participant will function in the group at higher
levels within each of the following facilitative
categories:

A. Empathic Understanding
B. Genuineness

C. Self-Exploration
D, Respect

E. Specificity

i1. As a result of communication group training each
participant will function in other groups of the
workshop at higher levels within each of the
following facilitative categories:

A. Empathic Understanding

B. Genuineness

C. Self-Expleration
D. Respect

E. Specificity

I1l. As a result of communication group training each
participant wili function on the job at higher levels
within each of the following facilitative categories:

A. Empathic Understanding

B. Genuineness

C. Self-Exploration
D. Respect

E. Specificity

Obijectives for Special interest Groups

I. Each participant will be able to demonstrate by
performance (including oral or written responses)
increased knowledge of skill in relevant content
areas experienced during the workshops,
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Each participant will be able to demonstrate by
performance on the job increased knowledge and
skill in relevant content areas experienced during
the workshop.

Obijectives for the Task-Oriented Groups

. Each participant, when presented with a problemat-

ic situation simulating his working environment, will
be able to demonstrate orally or in writing his
abilities to:

Identify the problem,
Analyze the data
Formulate alternatives
Select an alternative

Implement the decision

mmo o W >

Evaluate the course of action

. Each participant when presented with a problematic

situation on the job will be able to:
A. ldentify the problem

B. Analyze the data

C. Formulate alternatives

D

Select an alternative

i,

Iv.

E. Implement the decision

F. Evaluate the course of action

When given a problem solving task during the
workshop requiring group consenst® each partic-

ipant will be able to contribute to that consensus by
performing the following functions:

Clarifying and elaborating
Initiating tasks or goals

Seeking information and cpinions
Giving information and opinions
Summarizing

Compromising

Consensus testing

IemmDoO®p

Encouraging and supporting the contributions
of others

When confronted with a problem-solving task on the
job requiring group consensus each participant will
be able to contribute to that consensus by per-
forming the following functions:

A. Clarifying and elaborating

B. [Initiating tasks or goals




Seeking information and opinions
Giving information and opinions
Summarizing

Compromising

Consensus testing

IeomMmooO

. Encouraging and supporting the contributions
of others

A more detailed presentation of the rationale and
assumptions underlying the objectives can be found in
the Common Evaluative Schema for the BIA Summer
Workshop ‘69, Interested readers may obtain a copy
from the Northern Arizona University Library.

It is noted that some of the objectives require
evaluation during the academic year and at schools in
which participants carry out their assigned functions.
Other areas are not conducive to standardized evaluation
for all participants.

Evaluation Instruments and Results:

Explanation of each evaluation instrument used is
given with the interpretation of results. The actuai
instrument used were

I1l. Provided by the Center for the Study of the Person,
La Jolta, California

a. The Way | See Myself
b. The Relationship Inventory

Il. Standardized commercial instrument from Science
Research Associates, Inc.

a. Leonard V. Gordon, Survey of Interpersonal
Values, 1960

I11. Developed by Northern Arizona University
a, 'Role Perception-BIA Administrator
b, Role Perception-BIA Teacher

c. Role Perception-BIA Member of Pupil-
Personnel Services

Four areas vital to effective communication were
chosen for emphasis. These included: (1) the individual’s
awareness of and perception of himself, (2) his values as
determiner of his behavior, (3) his relationships within a
group of which he is a part, and (4) his behavior within
the larger society groups in which he works.

Objectives Operationalized

Specific objectives derived from communication
skills identified with the first area cited above is the
individual’s concept of himself. If he perceives himself
largely in negative terms, this is communicated to others
in largely negative terms, If he has a positive concept of
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wimself, he sees and communicates these positive attri-
butes to others, Hence the basis for effective communi-
cation begins with awareness of self, knowledge of one’s
own value structure,

This dimension of the communication process was
then operationalized by the instrument entitled The Way
| See Myself, a ten-item semantic differential test
measuring attitudes toward self, This criterinn tests the
null hypothesis that there will be no significant dif-
ferences in the pre-post tests on how the individuals see
themselves on the ten variables of the instrument,

The second major area stressed in the communication
model adopted for the workshop involved the individ-
wal’s value-structure, A person’s values determine, to a
large extent, the behavioral interaction he will have with
groups he may stereotyped, such as supervisors, peers,
subordinates, or diverse ethnic or racial groups. Modifi-
cation of the individual’s values depends upon the degree
of awareness the individual has of them and the
consequences these values invoke in interpersonal
refationships, The value structure of the individual was
operationalized by pre-post administration of the Survey
of Interpersonal Values with six specific variables
identified,

The hypothesis generated by this objective was that
there will be no significant difference in the individual’s
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values as a function of workshop participation,

The third area chosen for analysis and evaluation
involved the individual’s relationships with other people
in a group, An instrument measuring five variables was
selected, Research in social and counseling psychology
have tended to support the hypothesis that increasing
facilities in expression of these five "'skills” is positively
correlated with effective and theraputic communication
patterns, This instrument Is called simrly The
Relationship Inventory.

The Self-Concept instrument is a ten-item semantic
differential list. In the scaiing of this instrument, the
numbers one to seven represent a continuum from left
to right as listed on page 2 of the data section, It is a
measure of how the individual sees himself in his own,
subjective perceptual field. The individual’s concept of
himself is the reference point for his judgments of
objective reality and the framework within which the
communication process is integrated, Urnrealistic or
distorted self-concepts are often associated with
impaired interpersonal communication.

There were significant changes in the participants on
five of the ten items of the scale The table indicates that
individuals both before and after the workshop tended
to see themselves in basically positive terms, toward the
left-hand side of the scales. Significant shifts were




identified on five of the ten vcriables. The participants
reported themselves as less honeast, less happy, less hot,
less pleasant, and less useful after the workshop than
before.

These changes in seif-concept scores are interpretad as
an increasing awareness of self on the part of partici-'
pants and evidence of ability to change their own
perceptions of themselves. This was one of the major
objectives of the workshop, and the data suggest partial
realization of this objective. The fact that the scores
tended to gravitate toward the mean rather than the
positive end of the scale is interpreted as a lessening of
need to judge oneself in strongly positive terms and
increasing ability to accept oneself.

The Survey of Interpersonal Values is an instrument
designed to measure six variables identified with basic
motivational patterns in people. These values are often
critical in determining the individual's relationship to
other people and their relationship to him. A person’s
value structure when conflicting or rigid may evidence
behavior patterns that impair his ability to function
cooperatively and productively in groups. The six values
measured by this instrument are:

S—Support: Being treated with understanding, receiving

encouragement from other people, being treated with
kindness and consideration,

C—Conformity: Doing what is socially correct, following
regulations closely, doing what is accepted and propey,
being a conformist.

R—Recognition: Being looked up to and admired, being
considered important, attracting favorable notice,
achieving recognition,

|—Independence: Havina the right to do whatever one
wants to do, being free to make one’s own decisions,
being able to do things in one’s own way.

B—Benevolence: Doing things for other paople, sharing
with others, helping the unfortunate, being generous,

L—ieadership: Being in charge of other people, having
authority over others, being in a position of leadership or
power. ¥

The individuals in the workshop made significant

shifts in their value orientation on four of the six .

variables measured. They moved towards desiring sup-
port from others, away from conformity, toward inde-
pendence, and away from valuing the leadership role.
Such a constellation of value shifts in so short a period
of time is remarkable and suggests an increased sense of
the individual to accept responsibility for his own
behavior and not be positively dependent upon others to
solve his problems for him. It also is interpreted as a
movement towards valuing less force, coercion, and
dominance in relating with others in the environment.
Others were perceived as being on a more equal basis
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following the workshop than before,

The Relationship Inventory has two parts, the first is
a series of statements concerning how the individual
believes he is perceived by others. There are four
variables identified as facilitating therapeutic inter-
personal processes in this part. The second part describes
four different personality dimensions on a continuum
and asks the participant to evaluate himself and others in
his encounter group on these four variables. A de-
scriptive definition of the four variables contained in
Part | of the Relationship Inventory follow:

Regard: A warm, positive, acceptant attitude toward

what is in another person Non-possessive warmth in
interpersonal relationships.

Empathy: The ability to experience an accurate em-
pathic understanding of another’s perceptual world as if it
were one's own — without losing awareness of the “as if"’
quality,

Unconditionality: Acceptance of another person “‘with-
out any strings’’ attached. Acceptance that is not con-
tingent upon behaviors or attitudinal changes in the other
person,

Congruency: Ability of the individual to operate with-
out facade or “front"”. Being aware of one’s feelings and
reporting or acting upon them if appropriate,

The four variables on Part |l of the instrument are:

Genuineness: A quality in a person in which his own
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feelings and attitudes are available to his awareness, and
he is able to understand how his feelings are influencing
his behavior, His actions are matched by his feelings.

Sensitive to Others: Awareness of the feelings of others
and ability to understand how another person’s feelings
made him act as he did.

Risk-Taking: The ability to do what one perceives as
appropriate even though risks of displeasing others may
be present.

Ability to be Personal: Ability to share oneself openly
and easily and to be comfortable when others are being
very personal.

Significant changes were reported in five of the eight
categories of the Relationship Inventory. Examination
of the table on data page 3 indicates that participants
tended to see themselvas as being accepted and heid in
higher regard by others, as a function of workshop
participation. They also reported that others were
significantly less empathic and understanding of them
following the workshop, but were increasingly more
honest with them,

The second part of the Relationship Inventory
indicates that participants perceived others as signifi-
cantly less genuine in their relationships within the
encounter group and more sensitive to the feelings of
others (data page 4).

Interpretative statements concerning the scores cited




above in the Relationship Inventory are problematic, On
the other hand, positive movement towards skills associ-
ated with therapeutic communication patterns are found
on the Regard, Congruency, and Sensitivity scales, yet
significant decreases were noted on the Empathic and
Genuineness scales. More detailed analysis of the data
with breakdowns by job function, racial background,
age, sex, or years in service with the BIA might tend to
identify marked sources of variation and clarify

interpretation,
The inverse relationship between rising Congruency

scores in Part | and decreasing Genuineness scores in Part
Il is particularly difficult to understand. The former
score is a report of how the individual feels that others
perceive him. These scores indicate that the individual
feels that others saw him more congruently as a function
of workshop participation, but the score on Genuineness
in Part Il indicates the individual perceived others as
“less’” congruent and lacking genuineness within the
group. Iin other words, the results seem to indicate that
participants tended to see themselves as quite congruent,
but that others were “phony”.

The constellation of scores on the Relationship
Inventory are interpreted to mean that while many and
pronounced changes were reported by participants,
change in two of the five categories was not in the

hypothesized direction and hence was not therapeutic,

The fourth crucial area of effective communication
selected as a target objective of the workshops was the
individual’s perception of his own professional role. The
Role Perception Instrument was utilized to measure the
congruency between how the individual sees his own
professional role within the BIA and how his colleagues
see his role and function, Incongruencies identified
suggest breakdown of organizationai communication
channels,

During the planning for tiile BIA Workshop ‘69 the
decision was made to develop a set of role perception
instruments which would measure whether consensus
exists between the occupants of one role group, i.e.,
teachers, and the occupants of another role group, i.c.,
administrators, The use of this process has been found to
be helpful in improving communication and working
relationships in other occupational areas, Dr. James
Mayfield, Associate Professor, Northern Arizona
University, was selected to develop these jnstruments
because of his considerable experience with this process,
The BIA employees are divided into three major role
branches., These are administrators, teachers, and pupil-
personnel employees, The role perception items used
with the pupil-personnel employees were further divided
to relate to those persons working in the school guidance
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function and to those persons employed in the
dormitorles,

The specific purpose of these instruments was to
discover areas where persons filling different roles in the
BIA educational setting might differ significantly in their
perceptions of each other's roles. The validity and
reliability of the role perception instruments were
established by the administration of the instruments to
more than ten per cent of the participants who had
attended the BIA Workshop ‘68 during follow-up work
sessions held in four areas during the school year
1968-69. As responses were analyzed during this period
a number of significant changes were made in the format
of the instruments, in the number of items, and in the
wording of several items. This was done to make the
instruments more pertinent to the contemporary BIA
educational setting.

The specific objective pertaining to the importance of
role perception to better communication among BIA
staff members was stated in the Workshop ‘69 Evaluative
Schema as follows:

"As a result of workshop group experience (communi-
cation, task-oriented, and special interest) the participants
will display a greater understanding of their own role
function and the function of others in the school
environment, Evidence of this understanding will be
increased congruence among various role representatives
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on the Northern Arizona University developed Role

Perception Instruments during the Workshop”, (p. 8.)

To determine the degree to which this objective was
achieved the refined instruments were administered to
the participants of Workshop ‘69 at all four universities
involved in the project, The instruments were admin-
istered twice during the workshops, at the beginning and
on the last day. The plan was utilized so that it could be
determined if changes in role perception during the
workshops did occur that would show greater con-
gruence in role perceptions, This shift, if achieved,
should allow the participants to communicate more
effectively across vertical and horizontal lines within the
BIA.

The statistical analysis used for the role perception
instruments was the Kolmogorov-Smirnov test for dif-
ferences between frequency distributions, For testing
differences between role groups, the two-sample case
was used and the hypothesis was that the two samples
(role groups) were independent random samples from:
the same population. For testing significance shifts from
pre-test to post-test, the one-sample case was used with
the pre-test being taken as the population distribution.

A word of explanation is in order as to the
interpretation of the role perception results. The analysis
of whether there is consensus betvieen role groups holds
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no implications as to whether a given answer is "'better’’
than another answer, The only interpretation of dif-
ferences in perception which can be made when there is
lack of consensus on a given item is that here is
difference in understanding about that given aspect of
the role. It is assumed that if there is a difference of
opinion about some aspect of role, the parties in
disagreement cannot be at maximum effectiveness until
that difference is resolved. Dialogue between the parties
should resolve questions associated with appropriate or
inappropriate interpretations, although for the sake of
an ongoing operation, it may be necessary to select one
alternative until the resolution is accomplished. A
further use of the role perception results would bhe in the
study of job descriptions.

The table on page 5 of the data section summarizes
the number of statistically significant items on the role
perception instruments. In this table answers from all
role groups have been combined for a given instrument.
It should again be noted that 5% of the items should be
found to be significant by chance alone. A cursory
glance shows that in all cases there were higher propo-
tions of significant items on the pre-test than on the
post-test. It can also be seen that the greatest shift for
NAU and the combined cooperating universities oc-
curred with the administrator instrument; but when data

from all universities were combined, the greatest shift
came on the perception of the role of pupil-personnel
services. At first reading this may appear to be a conflict,
but it must be remembered that the number of
individuals involved became greater when the composite
was used, and the probability of failing to reject a false
null hypothesis decreases under these circumstances.

In all pre-test categories except pupil-personnel ser-
vices, there was a higher percentage of significant
differences than the 5% which would be expected by
chance alone. On the post-test the categories which had
more than 5% of the items significant were NAU and
composite administrator, composite teacher, and com-
posite grand total. At none of the universities was time
in the workshops devoted to the specific differences
identified on the pre-tests. Significant shifts from pre-
test to post-test occurred in all categories except
teachers and pupil-personriel services at the cooperating
universities. These data clearly indicate that substantial
changes occurred in the workshops. 1t will be necessary
to carefully study the raw data summaries to fully
delineate the impact of these results.

Perhaps the most significant criterion of workshop
effectiveness is to be found in behavioral changes of
participants when they return to their job settings. T his
portion of the evaluation, however, is contingent upon
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follow-up study. A proposal is being submitted to the
BIA by Northern Arizona University which suggests a
methodology for this follow-up.

Finally, the workshop participants were given an
opportunity to make their own evaluation of the
workshop program, This evaluation will serve as a basis
for planning and implementation of future in-service
training programs.

General Evaluation Form

A questionnaire form was used to gather reactions to
general physical arrangements, group leaders, the pro-
gram and future planning. Results appear on pages 70-78
of the data section,

The number of participants responding to each item
at each university is shown with percentages within each
level of response representing the per cent of the numker
responding to the item, The total for all universities is
also given, Where open-ended questions appeared several
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sample responses were selected which represerited the
typical response to the item,

Two general observations may be made, First, the
participants reactions were highly favorable in virtually
ail categories, and second, there is a distinct similarity of
response among all universities,

Of specific interest were the two questions dealing
with the most beneficial and ieast beneficial workshop
activity, (See pages 74-75 of the data section). All
responses which could be classified as referring either to
M, | or T groups were tabulated, A comparison of the
tallies for "‘most’’ and "’least’’ beneficial showed that for
each group (M, | and T groups), there were more
participants who felt these activities were ‘“most”
beneficial than felt they were "least’’ beneficial,

As a summary thought the response to question five,
page 78 of the data section, should be noted. From a
total of 520 responses to the question, 88.8 per cent
rated the workshops good or excellent,
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NUMBER AND ROLE OF WORKSHOP ‘69 PARTICIPANTS

Northern Arizona Central Washington Utah State University of

University State College University South Dakota TOTAL
*B.I.A, '
Administrator 45 19 27 6 97
Teachers 73 39 31 33 176
Pupil-Personnel
Services 86 31 15 29 161
Johnson O’'Malley
‘ Persoi.nel 60 13 25 27 125
| Indian Lay
~ Adults 1 2 1 3 7
TOTAL: 265 104 99 98 566

*Persons attending from the B.I.A. Central Office, Washington, as participants are included in B.I.A, Totals,
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AN ODE TO SENSITIVITY TRAINING

By Frances Bentzen
USD Group Member

Draw up your chairs, kick off your shoes
Close both your eyes — for I’ve got some news

Dance on your hands
Clap with your feet
For i‘ve got some news
You'll love to repeat

— love to repeat

— jove to repeat

We came here quite tired — with almost a sigh
With the weight of sad children caught like a cry

Then! Twas — stretch out your arms
Scratch up a back

The guy on your right

We'll roll your head back

Our hang-ups were heard — old grievances aired
And lo and behold! Everyone cared!

So dance on your hands
Clap with your feet
For that is the news
You'll love to repeat

— love to repeat

— Jove to repeat

We shared all our joys and some old fashioned guff
We even showed doubts — and if that’s not enough
We shared in our hate and our love and tears

And then we went out and shared in some beers

And now we return to the B, of 1A, more precious
and gentle

And somewhat parental — by night and by day

And when our bosses and colleagues all say

Now what of the workshop? What did you do?

Look in their eyes and calmly recite —

Draw up your chairs
Kick off your shoes
Close both your eyes
For I've got some news
Dance on your hands
Clap with your feet
For I've got some news
You'll love to repeat

— love to repeat

— love to repeat
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Survey of Interpersonal Values

Scale

Support
Conformity
Recognition
Independence
Benevolence

Leadership

*Significant at the .05 level

N=503

Pre~-Mean

13.22
15.70

8.20
12.80
17.21

11.33

N=494
Post=Mean t=-Value
15.40 4.,61*
11,97 6.86*
8.91 1.95
14.24 2.97*
16.79 0.84
8.33 5.17*




Scale

Honest
Slow
Strong
Sad

Hot
Shallow
Pleasant
Passive
Tough
Useless

Dishonest
Fast

Weak
Happy
Cold

Deep
Unpleasant
Active
Fragile
Useful

*Significant at the .05 level

Self Concept

N=446

Pre~Mean

AN UDO

NWONNWWNDNWN
N &
N QO h=— 0N -

N=461

Post-Mean

2,21
3.49
2,87
2,86
3.54
3.10
2,63
2,93
3.18
2.4

t=Value

3.67%
0.12
1.09
2.08*
15.40%
1.43
2,67*
1.09
1.53
2,69*




Scale

Regard
Empathy
Unconditionality

Congruency

*Significant at the

Relationship inventory Part |

N=364 N=194
Pre~Meanr Post-Mean
23.16 27.23
1.47 0.87
-3.37 -3.76
10.63 13.25

.05 level

t=Value

15.96*
4.61*
1.86
8.73*




Relationship Inventory Part [l

N=371 N=346
Scale Pre=Mean Post-Mean t-Value
Genuiness 3.98 3.44 7.02%
Sensitive to ofhers 3.79 3.99 2,23*
Risk-Taking 3.28 3.48 1.91
Ability to be personal 3.37 3.51 1.28

High score indicates positive directions

*Significant of the .05 level
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NUMBER AND PER CENT OF SIGNIFICANT ITEMS - ROLE PERCEPTION .
PRE~TEST POST=-TEST SHIFTS
WORKSHOP INSTRUMENT Number  Per Cent Number  Per Cent Number  Per Cent
Northern Arizona Administrator 32 12,0 18 6.7 34 12,7
University Teacher 32 13.3 8 3.3 16 6.7
Pupil-Personnel Services 15 9.8 0 0.0 12 7.8
TOTAL 79 12.0 26 3.9 5 9.4
Cooperating Administrator 27 10.0 12 4,5 24 9.0
Universities Teacher 24 10.0 3 /.3 3 3.3
Pupil~Personnel Services 6 3.9 ] 0.7 3 2,0
TOTAL 57 8.6 76 2.4 35 5.3
All Universities Administrator 52% 19.5 23* 8.6 22% 8.2
Teacher 48* 20.0 13% 5.4 43* 17.9 -
Pupil~Personnel Services 16* 10.5 4% 2,6 37* 24.2 ;
TOTAL 176 17.6 40 6.1 102 15.5 ~

BASIS FOR PERCENTAGES REPRESENTED ABOVE, In every case there were three different comparisons, ~ On the pre-test and

the posttest for a given role instrument there were comparisons between administrators and teachers, administrators and pupil-personnel
services, and teachers and pupil=personnel services.  On the shift from the pre=test to post-test for each instrument there were
administrators, teachers, and members of pupil-personnel services. Thus, the number of comparisons were:

NUMBER OF TOTAL
NUMBER OF COMPARISONS NUMBER OF
INSTRUMENT QUESTIONS PER QUESTION COMPARISONS
Administrator 89 3 267
Teacher 80 3 240 ‘
Pupil=Personnel Services 5% 3 153 8
TOTAL 220 3 660 '

* Not additive from first two parts of table, See preceding discussion.

o




INTERPRETAT!ION OF ROLE PERCEPTION TABLES

To conserve space in the final report, the tables which follow are very compact. Some
examples should serve to explain the organization of the information.  For this purpose please

note item 8, page

Identification of the X in the first column shows that it is under Administrator, NAU,
Post and on the same line with Teacher. This means that there was a significant lack of
consensus on this item between administrators and teachers on the post-test at NAU. One
should also note that there is an X in the column labeled Teacher, NAU, Post and on the line
for Administrators. This X means exactly the same thing as the preceding interpretation.
Thus, the X's are in pairs, each X of a pair meaning the same thing. For a second example
observe the X under the column labeled Teacher, Total, Pre and on the line for Pupil-Personnel
Services. The second X of this pair is the one under the column headed Pupil-Personnel, Total,
Pre and on the line for Teachers. This pair of X's is interpreted as a significant lack of
consensus between teachers and members of pupil-personnel services on the pre~test on this
item for the total of all universities.

An 0 is used to indicate significant shifts from pre~test to post~test. Note the 0 under
the column labeled Pupil-Personnel, Other and on the line for Pupil~Personnel Services.
This 0 is between the column headings Pre and Post. The interpretation of this O is that there
was a significant difference between the way members of pupil-personnel services answered
this item on the pre=test and the post=-test. The 0's do not come in pairs.
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NORTHERN ARIZONA UNIVERSITY~BIA ADMINISTRATOR ROLE PERCEPTION

KEY

A == Administrator X == Lack of consensus between branches on role
percepfion items at the ,05 level of significance
T == Teacher
0 -~ Shift of role perception response (pre=test to post~test)
P == Pupil~=Personnel Services within branches ot the .05 level of significance

ADMINISTRATOR TEACHER PUPIL~-PERSONNEL
NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
rPre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

The BIA School
Administrator should:

1. Encourage and help
implement pupil-teacher
cooperation in school
management .

2. Take a direct and acfive
part in supervising extra~
curricular activities.

TOOZ>PIw

- -

- >

3. Become directly involved
in helping to develop
student social life.

o>

4, Be responsible for
establishing rules for
extracurricular
functions.

o>
c
o
<O




NORTHERN ARIZONA UNIVERSITY -BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

B
R
A
N ADMINISTRATOR TEACHER PUPIL~PERSONNEL
C| NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
H| Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
5. Be responsible for A
policing after-school T
functions provided by
the school . P 0 0
6. Be in attendance at A
.? extracurricular functions T
such as school dances, p
: athletic contests, etc.
7. Make the decisions as A
to the mode of student T 0
] dress. P 0
" 8. Be responsible for A X
developing programs T X X
for school assemblies. P X X 0 0 0
9. Take a direct hand in A
establishing testing and T
grading policies for the P 0
- school.
10.  Be directly responsible A X X
: for rating teacher T X X
efficiency. p 0 0
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NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR TEACHER PUPIL~PERSONNEL
NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

X
X X X XX X
X X XX X 0 0

11,  Take action to
establish a code of
conduct for the teacher
in the community.

12. Develop a code of
ethics for teachers
under his direction.

THA> ITOZz>P®

o>
x
x
x
x

13. Establish the objectives
of the school.

o

14, State the official policy
of the school or BiA
Central Office even if
it differs from his own
point of view.

15.  Take a direct hand in
training neophyte teachers
in classroom techniques
for the BiA school.

16. Approve the content
of school publications.

- >

- -

o
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NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

B
R
A
N ADMINISTRATOR TEACHER PUPIL-PERSONNEL
Cl! NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
H | Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
17. Control the amount of ‘
out of class work given T'L.\ X X X X X X X
by the teacher to the p X X X 0 0
students as an assighment.
18. Determine whether or
A X
not a teacher may engage
in outside employment. ; X X X 0 X
19.  Encourage parental A
participation in BIA T
school offairs. p
20, Strive for stror.ger A
relationships with the T
BIA Central and Area P
Offices.
21. Provide for extension A X
training or other continu~ T X 0
ous education for the p
teaching staff.
22. Take action against
a teacher who engages T'L.\ 0 X X X X ;2 X | % >>((
in a political campaign. P X |x X X xIx X

10



NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

B
R
A
N ADMINISTRATOR TEACHER PUPIL=-PERSONNEL
C| NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
H| Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
23.  Be totally responsible '
for developing the ¢ ;2 % | ;2 ))i X
teachi hedule. .
eaching schedule P x| x XX 0 0
24,  Be directly involved
in conferring with _'F\
ts.
parents P
25.  Be constantly working
to upgrade the A
curriculum., T
P
26. Deal directiy with
the classroom problems A
of teachers. l 0
27. Be directly involved
in counseling TA 0
ils.
POPY p 0 0
28. Be directly involved
in checking for A
hazards of pupil T
safety. P




NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL

Pre Post Pre Post Pre Post |

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post VPre Post

PUPIL-PERSONNEL
NAU OTHER TOQTAL
Pre Post Pre Post Pre Post

Visit the classrooms and
make recommendations to
the teachers concerning
their teaching methods
and behavior.

DH> | ZTQOZP>FI®

X

30,

ftem Thirty (30) was omitted in the instrument as finalized

Become involved where
disagreements between
teachers and pupils
oceur,

o I

X X

32.

Be directiy responsible
for handling disciplinary
cases,

o>

Be directly responsible
for dealing with
disagreements among

pupils.

o >

Become involved where
disagreements among
teachers occur.

v —>

Lt oS R e e e

e e e e S PR e
T
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NORTHERN ARIZONA UNIVERSITY=BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR
NAL  OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Posf Pre Post Pre Post

PUPIL~PERSONNEL
NAU OTHER TOTAL
Pre qut Pre Post Pre Porsf

35,

Be directly responsible
for supervising the
custodial staff.

THY [ TOZP>PAI®

0

0
X X

X
X X

36.

Require teachers to
report on all parent
conferences they hold.,

- >

37.

Require all teachers to
prepare lesson plans

for all their classes, which
may be examined by the
administrator.

- -

38.

Determine the objectives
of the school guidance
program.

T - >

39.

Provide teachers with
resources whereby they
may discover answers to
their major teaching
problems.

o -

40,

Allow teachers to make
their own contributions
to the learning process
of their pupils.

o - >




: NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL AD, AINISTRATOR ROLE PERCEPTION
B
R
A
N ADMINISTRATOR TEACHER PUPIL~PERSONNEL
C| NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
H | Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post PreuRgst Pre Post Pre Post
4T, Modke every staff A ' ' % X
meeting a valuable T X X
educational activity, p % X X X 0
42, Work at maximizing
faculty skills in his ¢ 0 X X RIX
SChOO' . P x x X x
43, Take a strong and overt A 0 X X ) X x| x
interest in the professional T X X
development of the p X X|x
teachers.,
44 Work of making teachers A
feel their work is of T 0
great importance. p
45, Work af getting teachers A 0 X X
to upgrade their class= T X
room performance p X
standards .
46, Be aware of and
constantly working to A X X 0 X X X
improve teacher morale. ; X X




NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL

Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

47.

Require that teachers
provide opportunities for

students to go beyond mini-

mum requirements of course
objectives.

'U—l}:::nz}xw

X

X

48, Require That feachers

experiment with new
teaching methods in
the classroom,

-

Take an active interest
in the social and
emotional problems

of the pupils.

©w >

50,

Provide teachers with
a "we" concept as he
works with them.

wv—>

51,

Involve his total faculty
and staff in evaluation
of the school and its
program.

- >

52.

Involve teachers in a
constant self-evaluation
and self improvement
program.

- 1>




NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

B
R
A
N ADMINISTRATOR TEACHER PUPIL-PERSONNEL.
C|{ NAU OTHER TOTAL NAL  OTHER TOTAL NAU OTHER TOTAL
H! Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
53, Discourage feachers A '
from treating him as T
"one of the gang"., p 0
54, Encourage fteachers
to call him by his 4\ 0 « X
first name. p X 0 X
55, Engage frequently A 0
in social relationships T 0
with his teachers. p
0
56. Insist that teachers A
show due respect T 0
for his position.
P 0 0
57. Side with the teacher
in teacher~=student dis- ./rs‘ X 0 X X
putes even if he feels the P lx %
teacher is in error. 0
58.  Insist that students accept
teachers' instructions ¢ X 0 0 X
first and complain p X 0
about them later. X 0 0
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NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR
NAU

OTHER TOTAL
Pre Post Pre Post Pre Post

NAU

TEACHER

OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL

NAU

OTHER TOTAL

Pre Post Pre Post Pre Post

59.

Provide direct
leadership to the
schools' instructional
program,

o> T OZ>AP®

X

X

X

X

60.

Be consistently involved
in communicating the
objectives of the school

to the pupils.

'U—l>

61.

Item sixty (60) was repeated in the instrument as finalized.

62.

Be consistently involved
in communicating the
objectives of the school
to the community.

- >

X

63.

Eliminate red tape
when fast action
is required,

o — >

64,

Establish and take
part in an ongoing
in-service fraining
for teachers.

v >




NORTHERN ARZONA UNIVERSITY~BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

0 X X
X X 0

65, Regularly check
grade reports.

o - P Iﬁz}WU’

66. Make certain that
merit rewards are
given to teachers who
do an outstanding job~-
promotions,increases,

, recognition,efc.

&7, Encourage fwo~way
communication in
staff meetings.

A
X

-o
x

- -3
x
o

68. Woerk to encourage
parental cooperation
with the school.

- -3

69. Visit with each new
teacher concerning
BIA regulations which
effect his job.

70. Be directly involved
in helping new teachers
get to know other
teachers.

- - >

T - P>
o

ADMINISTRATOR TEACHER PUPIL-PERSONNEL
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NORTHERN ARIZONA UNIVERSITY=BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

B

R

A

N ADMINISTRATOR TEACHER PUPIL~PERSONNEL
C|{ NAU OTHER TOTAL NAU OTHER TOTAL NAU  OTHER TOTAL
H| Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

71,  Be directly involved A B
in helping new teachers T
get to know pupils. P

72, Be active in establishing A
committees, and then T
work with them on p
problems,

753, Act as a counselor fo A X
faculty in such a manner T 0
that they have no fear p X 0 0
of recrimination.

/4.  Stimulate teachers to ' ‘
improve and then ,]'f\ 0 § ;((
overtly recognize P X X 0 X X
that improvement.

75.  Consult with o feacher A X X
if a decision will
affect him, g X X X X 0 X X X X 0 X

76, Sef specific fime aside A X
for consultation, and T

0 0 0 X
then encourage teachers, p X X
to come in.
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RSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL=PERSONNEL
NAU OTHER TOTAL
Pre Pcst Pre Post Pre Post

77.  Work with professional
organizations in search~

ing for curriculum helps.

0

o> |lrtAazrRE®

0 0 0
X

X

78.  Meet regularly with school
counselors on student
scores and results of the
testing program.

v — 3>

79. Get regular reports
from counselors on
student scores and

results of testing program.

©v -3

80, Keep the faculty informed
concerning equipment and
supplies budget so they
can make the most of it.

- >

81. Personally interview
and hire applicants for
teaching and pupil=

personnel positions.

v >

82. Request regular meetings
with the assistant area

director for education.

- -3




NORTHERN ARIZONA UNIVERSITY-BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post ¥re Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

83.

Be involved in policy
making concerning pro-
motions in the BIA school
in which he serves.

T3> lrnzrEw®

X

A
0

84,

Be responsible for making
final recommendations
concerning promotions

in his school,

- -

85'

Recommend the
issugance of a contract
to BIA school employees.

>

86,

“Recommend some BIA
school employees for
9-month rather than
12-month contracts,

o >

87.

Be responsible for
making all assignments
within his school.

“Q-—l}

88, Supporf the right of pro-

fessional staff to negoti-
ate rights and grievances
with BIA officials.

- - 3>
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MORTHERM ARIZONA UNIVERSITY -BIA SCHOOL ADMINISTRATOR ROLE PERCEPTION

ADMINISTRATOR TEACHER PUPIL~-PERSONNEL
NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

0 X X X |
X 1
X X 3

89. Support the right of pro=
fessional staff to strike
for benefits and improved
educational provisions

: 90. Utilize behavioral

; objectives developed for

' student performance in
evoluating teachers.

91. In requesting faculty and
staff, set minimal re~
quirements in terms of
educational preparation
and background.

P3P |lzrazroPw

- >

© - >

PPN <o
[ —

fy
B
o
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NORTHERN ARIZOINA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

KEY
A -~ Administrator
T =~ Teacher

P -~ Pupil~Personnel Services

X == Lack of consensus between branches on role
perception items ot the ,05 level of significance

0 -~ Shift of rcle perception response (pre-test to post=test)
within branches at the .(5 level of significance

B
R ’
A
N ADMINISTRATOR TEACHER PUP{L-PERSONNEL
C| NAU OTHER TOTAL NAU  OTHER TO7YAL NAU OTHER TOTAL
The BIA Teacher should: H| Pre Post Pre Post Pre Post Pre Post Pre Posi Pre Post Pre Post Pre Post Pre Post
. Be given authority for A '
classroom discipline. T 0 0 %
P X
2. Be expected to handle A X
classroom discipline. T 0 0 v
P XX
~3. Involve studenfs in A 0 % X
classroom selection of T X X X
problems to study . Pl x X X |x X 0
|
4. Involve students in
course outline planning. .';\ 0 X
P X




NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

NAU

TEACHER

OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL~PERSONNEL

NAU

OTHER TC:TAL

Pre Post Pre Post Pre Post

Utilize available commu-
nity resources in teach~-
ing.

X
X X

X X
X X

course outline for each
cluss taught,

Develop a separate

4> o> [tAzrmw

Use slides, charts, films,
and other visual and
audio aids in teaching.

- —>

Provide instruction in
reading, writing, listening,
and spedking, regardless
of subject taught.,

v >

X XX X

Use pupil records fo
determine student needs
before course is
constructed,

o>

10,

Use information about
student interests and
aptitude to help
promote learning.

I I

1.

Select and use standardized
tests and inventories in
measuring student atti-
tudes, knowledge, and

response %o his teaching.
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NORTHERN ARIZONA UNIVERSITY~BIA TEACHER ROLE PERCEPTION 3

25

ADMINISTRATOR TEACHER PUPIL~PERSONNEL
MAU  OTHER TOTAL NAU  OTHER TOTAL NAU OTHER TOTAL
Pre Post Fre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

P _,_____._

12, Study and utilize the
results of interest
inventories in teaching.

> |rtAarrow

13,7 Confribute anecdotal
reports of student behay~-
; ior to the school
| cumulative record ,
|
|
|

X X

RN
X
>

14.  Help or obtain help for
the student having
difficulty with his
studies. _
Provide information to N - -4
individual students con~-
cerning their abilities,
interests, aptitudes, person-
ality ,and achievement as ‘
revealed through testing
programs. |
186, Provide "how to study” ' 1
information in all classes
regardless of subject.

-

_cl
Cnj
>

v - >

17. Relate material pre-
gentixd in class fo the
immedidate nesds of the
Indian child.

-3
X
x

i3
-
¥
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NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR
NAU  OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU  OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

18,

Keep constantly abreast

of changing trends in
each field of study in
which he is teaching.

THA>IzoOZz>»P

X
X

0

X

X
0

- 19, Provide each class

with written course
objectives.

3

20, Provide each class
with rules and proce~-
dures to be followed,

s —H>

21, Develop a system of
rewards for students
to improve motivation.

o>

22, Utilize new techniques
in teaching whenever
old methods seem to
be ineffective.

'U-—l>

23, Dress neatly and cleanly
at all times.

i s B 2

24. Work constantly to
improve ability to
present course

materials enthusiastically.

- >

26

e i b
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NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

TOZP>PO®

ADMINISTRATOR
MNAU  OTHER TOTAL
Pre Post Pre Post Pre Post

NAU

TEACHER

OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

23,

Work on making
presertations clear
and concise.

X X
X XX X

26,

“Provide students with
consistent behavior on
teacher's part.

o - >

2/. Give students adequate

and varied opportunity
to respond to class
presentations,

= — >

28,

Use class examinations
and their results as
teaching devices as well
as evaluation instruments,

29,

Retum students’ papers
promptly and with adequate
comments on them to help
each student learn,

s —H» |[OT=>

30,

Keep personal prejudices
and personal problems from
getting through to the
students in any way.

o)

3]'

Utilize the culture of the
Indian child in the
development of course
materials.

'U—I>




NORTHERN ARIZONA UNIVERSITY~-BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR TEACHER PUPIL-PERSONNEL
NAU OTHER TOTAL NAU OTHER TOTAL NAU  OTHER TOTAL
Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pr¢ Post Pre Pos_t Pre Post

32. Learn ond use some
of the students' native

language in the class~
room,

33, Be given a specific
period each day for
personal consultation
with students,

34. Seek advice of other
“teachers and/or admin~
‘istrators in course

planning.

35, Participate in the pro~-
fessional pianning

work of the school.

= TOAZP>PA®

- I
o
o

< -3
X
X

o)
X
X
o

36, Confer regularly with
guidance counselors con~
cerning students and
their problems,

3/. Take an active and
verbal part in school
faculty meetings.

v -
X
X

- >

38. Volunteer for teacher
committees,

o - >
o
o




NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR TEACHER PUPIL-PERSCNNEL
NAU OTHER TOTAL NAU  OTHER TOTAL NAU  OTHER TOTAL
Pre Past Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

X X X X
X 0
X

39, Offer suggestions to
school administrators
for improving total
school prograim.
Participate in formu~-
lating and carrying
out school activities.

o> lrAazre®

i i

Conduct interviews with
students and their parents
concerning the students’
goals, abilities,and
aftifudes.

Give information or

help to students in
selecting their friends,

v — >

o -

Give information or help
to students in selecting
school activities,clubs,
and organizations,

Work at discovering and
studying individual
student's problems.




NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

30
B
R
A
N ADMINISTRATOR TEACHER PUPIL-~PERSONNEL
C NAU OTHER TOTAL NAU OTHER TOTAL NAU  OTHER TOTAL
H{ Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
45, Help new students
become oriented to the A X
: . T
: school and school life.
P X
46, Make visits to students A
i and parents outside of
1 the school environment. ! 0 0
: P
f 47, Voluntarily attend school A M
furictions that include T
the total school. p X
48, Give information or help A
to students on how to get
along better with members T 0
of their families. P
49, Give information or help
to students on how to get A
along better with people. ;
50.  Give information or help ]
to students with personal A
problems. T !
. p
B1.” Give information to help
students develop hobbies A
or recreational interests. l ;
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NORTHERN ARIZONA UNiVERSITY -BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

52.

Assist schoot staff in
gathering and recording
information on students,

° > ITIOZZP>A®

Help students develop
vocational interests.

- = 3>

Help studenis who appear
to have personality or

. personal adjustment

problems.

v — 3

55.

Help fo make communiiy
or occupational surveys
of value to students.

N R

56.

Use guidance services
avaifable in the school
for referral of students.

T - >

57.

Conduct follow=up studies
of students to determine
effectiveness of teaching.

o - >

Obtain information about
future educational oppor=
tunities for the Indian
student .,

T - )




NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

o

B
R
A
N ADMINISTRATOR TEACHER PUPIL-PERSONNEL
C| MNAU OTHER TOTAL NAU OTHER TOTAL NAU  OTHER TOTAL
H| Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
59. Work at improving A 0
the environment of T 0
the Indian community. p
80. Work as an educational X
lecder in the community . ¢
P X
81. Represent the school
in community activities, ':,\
P
62.  Interpret the school goals A
and program to the T 0
people of the community. p
63. Share in the respon- A
sibility of supervising T
special school activities. p
64. Be an active member of A X
professional educational T
organizations. P X
&5, Attend conventions,
programs, etc. ,provided A X
by educational 1 X

organizations.

32
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NORTHERN ARIZONA UNIVERSITY-BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL
NALU  OTHER TOTAL
Pre Post Pre Post Pre Post

—————

66.

Take an active part

in the supervision of
students outsiue of the
classroom.

VH» ITAZ>O®

X

67.

Volunteer for supervisory
responsibility of extra=
curricular activities pro-
vided by the school .

b2 B -

68.

Volunteer for involve-
ment in professional
workshops.

v >

69.

Request to attend college
or university to upgrade
education and degree
status.

v >

70.

Actively engage in getting
BIA teachers certified

in the state in which

they are working .

- —3>

71.

Become involved with
other teachers in
discussions concerning
professional goals.

o 3>

72,

Volunteer and become
active in committees
relating to seeking
improvement of physical
plant.

>

o |

o

x




NORTHERN ARIZONA UNIVERSITY=BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR
NAU  OTHER TOTAL
Pre Post Pre Post Pre Post

NAU

TEACHER

OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL~PERSONNEL,
NAU  OTHER TOTAL
Pre Post Pre Post Pre Post

Request continual
in=service training
to increase feaching
effectiveness,

OHEH> ITOZ>Ow

/4.

Provide students with
health information regard-
less of subject matter
assigned .

o>

75. Constantly affempf fo

upgrade level of class-
room presentation to
challenge better students.

- -

Select the average stu~
dents in class and
strive to teach the
class at their level.

View his occupation
as his "central life
interest",

78,

Be committed to class=
room methedology and
activities preseribed
by the schoo! admin-
istration,

T—~w> lo->» | O

34




NORTHERN ARIZONA UNIVERSITY=-BIA TEACHER ROLE PERCEPTION

ADMINISTRATOR TEACHER PUPIL-PERSONNEL
NAU  OTHER:-. TOTAL NAU OTHER TOTAL NAU  OTHER TOTAL 1
Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post

TOZ>I®

79. Prefer primary social
contacts with other
teachers.

X

> o>
x

80. Be committed to
fulfillment of rules,
regulations and

T 0
procedures as set down
by the BIA admin~-
istration.
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NORTHERN ARIZONA UNIVERSITY-BIA PUPIL-PERSONNEL ROLE PERCEPTION

A == Administrator

T == Teacher

P == Pupil=Personnel Services

KEY

X == Lack of consensus between branches on role
perception items at the .05 level of significance

0 -- Shift of role perception response (pre-test to post~test)
within branches ot the .05 level of significance

Consider each of the following items as appropriate for Dormitory Instructional Aids
and/or Dormitory Superviscr, instructional Aids.

B
R
A
N ADMINISTRATOR TEACHER PUPIL-PERSONNEL
The BIA member of the Pupil~ Ci NAU OTHER TOTAL WNAU OTHER TOTAL NAU  OTHER TOTAL
@sonnel Services should: M| Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
1. Identify pupiis with
special problems. '?‘
P
2. Observe and check
children to determine A
their health needs, ;
3. Provide treatment for
student health needs A
under direction of a l

nurse or doctor.




NORTHERN ARIZONA UNIVERSITY-BIA PUPIL-PERSONNEL ROLE PERCEPTION

ADMINISTRATOR

NAU

OTHER TOTAL

Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL

Pre Post Pre Post Pre Post

PUPIL-PERSONNEL

NAU

OTHER TOTAL

Pre Post Pre Post Pre Post

Be responsible for
distribution of supplies
in the dormitories.

OH> ITOAZ>AP®

Establish tour of duty
for dormitory personnel,

o - >

Study individual stu=-
dents to help them
adjust and develop
to their maximum.

o — >

Help the student
understand and
accept himself as
a person.

o >

Help the student under~
stand others and his
relationship with them.

o —>

Place order for clothing
for children in dormi=-
tories,

- —>

38
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NORTHERN ARIZONA UNIVERSITY-BIA PUPIL-PERSONNEL ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

10.

Provide for leisure
time activities of a
social or recreational
nature.

TEH> lzaz>P®

11.

Be required to fulfill
responsibilities other than
those included in job
descripfions.

o >

12.

I3, Ensure that housekeeping

Be required to super=
vise day~school students,

o —3>

and cleaning tasks in
and around the dormitory
are carried out efficiently.

-

14.

Make reports of needs
for dormitory repair
and maintenance .

o —>>

i5,

Assist individual stu-
dents in arriving of
solutions to personal

o>

problems.

4
3
7
3
o
bt

Y
b
£+
g
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NORTHERN ARIZONA UNIVERSITY~BIA PUPIL~PERSONNEL ROLE PERCEPTION 1
B
R
A
N ADMINISTRATOR TEACHER PUPIL-PERSONNEL
C|] NAU OTHER TOTAL NAU OTHER TOTAL NAU OTHER TOTAL
H | Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post Pre Post
16. Be involved with order~ ‘
ing food stuffs and sup- A
plies for the dormi~ T X
tories, P X
17, Be responsible for check- A
ing dormitories periodi~
cally for cleanliness. ! X X
P X X 0

Consider each of the following items as appropriate for Dormitory Teacher-
Counselor and/or School Counselor. )

7, Coordinate orientation

of beginning students A

to the entire school T

situation. P
2. Recommend and assist

in transferring students A

to other BIA schools. 1’;

3. ldentify pupils with
special problems.

o -3
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NORTHERN ARIZONA UNIVERSITY~BIA PUPIL-PERSONNEL ROLE PERCEPTION

ADMINISTRATOR
NAU OQTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL~-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

4,

Organize the formall
guidance program and
have it functional with~
in six weeks after school

opens,

TH> lTAZz>PI®

5.

Be solely responsible for
administering tests given
for guidance purposes.

o >

6.

Be responsible for record~
ing of test scores in
cumuiative records.

a2 By

7. Be responsible for col~

lecting test data and
interpreting results to
parents,students, and
teachers,

w -

8.

Study individual stu=-
dents to help them adjust
and develop to their
maximum,

- >

9.

Help the student under-
stand and accept him~
self as a person.
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NORTHERN ARIZONA UNIVERSITY-BIA PUP|L~PERSOINNEL ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Pos: Pre Post Pre Post

'\‘

PUPIL.~-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

42

10,

Help the student
undeistand others ond
his relationship with
them.

o —> TOZP>A A w

0

1.

Develop and carry out
an interrelated program
between community,
school, and the student's
home.

R I

Give vocafional aptitude |

and interest tests, and
provide results of these
to interested parties.

o >

13,

Prepare a coordinated,
continuing plan for
guidance classes.

o >

14,

Assist students in
planning programs
of study.

v -

15.

Gather information
and maintain files
on all students.

=T B
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NORTHERM ARIZONA UNIVERSITY-BIA PUPIL-PERSONNEL ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

PUPIL~-PERSONNIEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

16. Be required to fulfil
responsibilities other
than those included in
job descriptions.

VA>IzOzZz>R®

0

X X X

T7.  Be required to supervise
other pupil-perssn~
nel staff.

o >

18. Be required to hand out
punishments to problem~

behavior students.

o -3

x
x

19. Advise pupils of edu-
cational opportunities
beyond the high school

level.

v - >

20, Help studer * clarify
vocationa! aims,

w -

Set up and direct pupil,
parent, and teacher dis-
cussions to help solve
adjustment problems.

U -HAD>




NORTHERN ARIZONA UNIVERSITY=~BIA PUPIL-PERSONNEL ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL
Pre Post Pr= Post Pre Post

PUPIL-PERSONNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

22.

Use Professional
guidance and counseling
techniques in pupil
contacts,

CEH> Iz Zz>AW

23.

Develop and maintain
an ongoing evaluation
of guidance programs.

o - >

24,

Assist teachers in learning
about and understanding
the guidance program.

o>

23.

Help teachers administer
information-gathering
tests.

v - >

26,

Supply teachers with
guidance materials to
assist them in their
student contacts,

o - >

27.

Keep a file of guidance
materials which can be
utilized by teachers
and administrators.

v >

44
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NORTHERN ARIZONA UNIVERSITY=BIA PUPIL~-PERSONNEL ROLE PERCEPTION

ADMINISTRATOR
NAU OTHER TOTAL

Pre Post Pre Post Pre Post

TEACHER
NAU OTHER TOTAL

Pre Post Pre Ppst Pre Posf

PUPIL~PERSOMNNEL
NAU OTHER TOTAL
Pre Post Pre Post Pre Post

28,

Assist individual
students in arriving
at solutions to
personal problems.

o> TOATFTP>PA®

29'

Conduct follow-up
studies of students who
have dropped out or
graduated from school .

o>

30,

Maintzin open files of
vocational materials for
teachers, students, and
parents to use.,

v >

Work with teachers in
helping them to under~
stand students and the
student's problem.

- >

32,

Be given an opportunity
and be encouraged to
visit other BIA schools
to view their guidance
programs.,

- 4>

33.

Be encouraged to attend
guidance conferences.

w3

34.

Keep school administrators
informed concerning major

findings from testing

programs.

o4
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THIS SUMMARY ANALYS1S 1§ FOR R PERCENTAGE OF TOTAL (IN EACH GNOUP! ANSWERING EACH QUESTION
ALL UNIVERSITIES N ACTUAL COUNT
- m= € STRONGLY NOT STRONGLY NOT ~mmmmsmmmmiimma
H_ RECOMMENDED RECOMMENDED UNDECIDZD RECOMMENDED RECOMMENDED OMIT  TOTAL
{ THE BIA ADMINISTRATOR SHOULD == PRE POST  PRE POST  PRE POST  PRE posr PRE POST PemsP  Prwap
| Lo ENCOURAGE AND HELP IMPLEMENT PUPLe~  ADM 6105 S4sl 2949 4259  Bsl Bel 246 040  Ge% 040 G O 117 98
, TEACHER COOPERATION IN SGHOOL TCHR 5803 5640 3746 3943 347 448  0o5 0e0  0e0 0e0 2 0 220 168
{ MANAGEMENT o PPS B4ed 5044 3740 4661  Teh 208 000 DeT  0s6 060 1 0 163 141
26 TAKE A DIRECT AND ACTIVE PART IN ADM 2549 2846 4242 4205  T96 11e2  22¢4 1643  1o7 140 1 0 117 98
SUPERVISING EXTRACURRICULAR TCHR 24eh 2847 4641 4347 1840 1260  11s1 lhed 0¢85 142 3 1 220 168
ACTIVITIESs PPS 3245 2692  4he2 4beT 140 1760 992 992  0e0 248 0 0 163 14l
3¢ BECOME DIRECTLY INVOLVED IN HELPING ADM 2448 2508 4543 46e4 1405 1745  1he5 842  0s9 201 O 1 117 98
TO DEVELOP STLDENT SCCIAL LIFEs TCHR 1804 1647  43s3 4249 2340 2heh 1204 155 148 0s6 3 0 220 168
PPS 31e7 2540 43¢5 42e1  13e7 2007 1142 11e4  0s0 0e7 2 1 163 141
4e BE RESPONSIBLE FOR ESTABLISHING ADM 3248 2247  4he0 4303 1102 Mbeh 112 l4eb  0e9 Se2 1 1 117 98
RULES FOR EXTRACURRICULAR FUNCTIONSs TCHR 29s0 16e2 4349 45¢5 1840 2146  10e7 lhek 1ok 244 6 1 220 168
PPS 2543 2040  4he4 4007 1749 2201 1141 1443 142 209 1 1 163 141
E 5, BE RESPUNSIBLE FOR POLICING AFTER=  ADM 1742 14e4  3%¢3 278 1043 20e6 3149 3240 562 562 1 1 117 98
SCHOOL FUNCTIONS PROVIDED BY THE TCHR 1253 1143  31e7 3349 2249 2002  27el 2840 540 645 2 0 220 168
| SCHOOL » PRS 1545 1241 3749 2442 2Le) 2644 217 3249 397 443 2 1 163 14l
6o BE IN ATTENDANCE AT EXTRACURRICULAR  ADM 37e1 35¢1 5049 5246  6e0 642  5e2 562 062 140 1 1 117 98
FUNCTIONE SUCH AS SCHOOL DANCESs TCHR 2840 2608  56e4 B57e1 1105 1245  4el 340  0e0 0e6 2 0 220 168
ATHLETIC CONTESTS» ETCe PPS 3740 27¢9  hbheh 54e3  10¢5 1060 648 Tol  le2 047 1 1 152 14
Te MAKE THE DECISIONS AS TO THE MODE ADM 1063 4eZ  40e5 37Te5 2007 #9¢2 25¢9 2048 246 B8e3 1 2 117 98
OF STUDENT DRESSs TCHR 12¢9 Be5  36e4 24s2 2345 2448 2147 31e5 545 10p9 3 3 220 168
PRPS 2141 1347 3448 2801 205 2001 19¢3 3348 Le3 43 2 2 163 14}
8e BE RESPONSIBLE FOR DEVELOPING ADM 142 1304 4649 46eb4 1343 1605 2340 1846 247 502 4 1 117 98
PROGRAMS FOR SCHOOL ASSEMELIESe TCHR 1208 946 3740 31e7 1600 1692 2942 3965 5,0 2,0 1 1 220 168
PPS 22e8 1443 48¢8 35,7 1161 2040 15604 2644 149 246 1 1 163 141
90 TAKE A DIRECT HAND IN ESTABLISHING  ADM 2301 18e%  51e7 B6e1  6e8 1202 179 10s2 049 361 0 0 117 98
TESTING AND GRADING POLICIES FOR TCHR 2162 1668 4948 4647  16s1 1846  100] 1342 268 4o 3 1 220 168
THE SCHOOLe PPS 196 1760 5747 4601 1ol 23¢4  Be6 1241 040 o4 O 0 163 102
10¢ BE DIRECTLY RESPONSIBLE FOR RATING  ADM 3667 23¢9 4242 5040  5¢5 1062 14e7 1205 049 304 8 10 117 98
TEACHER EFFICIENCYs TCHR 1948 1748  43¢1 45,9 1948 17,2 15,3 15,0 2,0 3,2 18 11 220 168
PPS 604 2544  40e3 3001  9¢7 14e2 13246 1867 040 3¢7 ¥ T 163 %41
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| THIS BUMMARY ANALYSIS 1§ FOR 2 PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
| ALL UNJVERSITIES N  ACTUAL COUNT
" P T Lt L L L YR P e e Y ] C STRONGLY NQT STRQNGLY NOT [PPTPEPSIIY T R
M RECOMMENDED RECOMMEMDED UNDECIDED RECOMMENDED RUCOMMENDED OMIT  TOTAL
THE BIA ADMINISTRATOR BHOULD = PRE POST  PRE POST  PRE POST  PRE POST  PRE POBT  Pmmp  Puwep
11e TAKE ACTION T2 ESTABLISH A CODE OF  ADM 1943 173 4645 4148 1548 1603 1548 21e4 246 241 3 0 117 98
CONDUCT FOR THE TEACHER IN THE TCHR 1340 7TeB 35¢8 36¢7 2203 2345 2060 2243 848 96 5 2 220 168
COMMUNITY PPS 21e3 180k 4060 4745 1500 1643 1040 1345 348 443 3 0 163 141
12+ DEVELOP A CODE OF ETHICS FOR ADM  21e% 1806 682 4102 1245 1545  14ed 1846 346 642 5 1 117 98
TEACHERS UNDER HIS DIRECTIONs TCHR 1702 32¢6 3647 3645  1Be6 2206 2243 2140 541 742 5 1 220 158
PPS 2840 2144 4302 H6el 1840 1846 Te5 1040 30l 3e6 2 1 163 14)
12¢ ESTABLISH THE OBJECTIVES OF THE ADM 4040 3300  4T¢0 4Be5  5o2 Te2  6sl 943 147 243 2 1 117 98
SCHOOL o TCHR  Bheb 2943 470 4409 1066 940  Tok lheh  0e5 244 3 1 220 168
E PPS 4541 2848 264k 3946 1442 200} 4o Gekh DeQ 202 1 2 163 14l
: l4s GTATE THE OFFICIAL POLICY OF THE ADM 31e3 23¢8 4708 85301  14¢8 1243 4¢3 Tel  1e7 341 2 O 117 98
| SCHOOL OR CENTRAL BIA EVEN IF IT TCHR 3041 25¢0 3944 38e7 2148 2002 640 9¢5 248 645 4 0 220 168
DIFFERS FROM M16 OWN POINT OF VIEWs  PPS 30e7 2207  4lel 45ev. 2348 2740  6a7 3¢5 040 o4 0 0 163 141
15¢ TAKE A DIRECT HAND IN TRAINING ADM 2060 25¢5  55¢7 4509 1202 2244 100k 4ol  1e7 200 2 O 117 98
NEOPHYTE TEACHERS IN CLASSROOM TCHR 1940 1945 4548 50s0 21e3 1747 1340 1146 09 162 4 4 220 168
TECHNIQUES FOR TRE BIA SCHOOLs PPS 22¢4 1903 3749 4040 2948 2604  Be7 13¢6 142 0e7 2 1 163 141
16+ APPROVE THE CONTENT OF SCHOOL ADM 2049 2046  48e7 h6ok 1340 2006  14e8 1003 206 201 2 1 117 98
PUBLICATIONS ¢ TCHR  12¢8 1347 5345 4848 17,1 17¢3 1240 17¢3 347 340 3 0 220 168
PPS 21e6 1546 53¢l 4765 1657 2143 Be6 1449 040 Oe7 1 0 163 141
17+ CONTROL THE AMOUNT OF OUT=OF=CLASS  ADM  2e6 1042 3642 2946 2146 1543 3149 3607 78 Be2 1 0 117 98
WORK GIVEN BY THE TEACHER TO THE TCHR  he6 4e2 1947 1602 1943 2262  48eh hbel 1140 1le4 2 1 220 168
STUDENTS AS AN ASSIGNMENT PPE 13¢5 10s7 31s9 2209 215 216 3047 37¢9 245 Tel 0 1 163 141
18, DETERMINE WHETHER OR NOT A TEACHER  ADM 19¢1 8e2 2443 2849 2049 1645 2748 3601  7e8 1043 2 1 117 98
MAY ENGAGE IN OUTSIDE EMPLOYMENTs  TCHR  Te3 6e5 1760 1743 23,9 21eh  34e9 4305 1740 1143 2 O 220 168 f
PPS 1246 10649 2345 1647 2742 2648 3009 3448 499 1049 1 3 163 14l -
19 ENCOURAGE PARENTAL PARTICIPATION IN  ADM 6246 63e5 3242 3343 4e3 34l 049 040 040 060 2 2 117 98 ;
BIA SCHOOL AFFAIRS TCHR 5262 5841 3969 Bbeb 600 42 148 142 0e0 Qa0 2 1 220 168
PPS 5344 HBB862 3643 3649 5eb 443 le2 07 0e6 000 0 0 163 141
200 STRIVE FOR STRONGER RELATIONSHIPS ADM 4566 40e8 3846 4649 1203 6el 345 6el 040 00 3 0 117 98
WITH THE BIA CENTRAL AND ARCA TCHR 4242 4245 3944 3842 1561 1546 208 2ok Qe 1e2 2 1 220 168
OFF 1CES PPS  (ihe8 4906  42¢3 39e7 1140 845  1e2 2e1  0eb6 0s0 O O 163 141
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THIS SUMMARY ANALYSIS 186 FOR

- g P 10 g o g

PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION

-—n-—-u-n---n--n-nn-nunn——-—--n--p--

ALL UNIVERSITIES

TNHNZ>00

- - -

ACTUAL  COUNT

--n--m—-—neﬂna----n-nnnn-—-nnnnn--nﬂu-ng—q- STRONGLY NOT STRONGLY NOT Pep——— ST
RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL

THE BIA ADMINISTRATOR SHOULD ==~ PRE POST pPRE POST PRE POST PRE POST PRE POST pm=p P mmap
21e PROVIDE FOR EXTENSION TRAINING OR ADM 5443 4940 3848 4449 304 5ol 147 140 147 000 1 o0 117 98
OTHER CONTINUOUS EDUCATION FOR THE TCHR 40s6 5340 4645 23943 7¢8 544 4o) L8 0s9 006 3 0 220 168
TEACHING STAFFy PPS 4Te8 4648 h1e6 4246 7¢5 TebB 265 241 0e6 007 2 0 163 l4)

22+ TAKE ACTION AGAINBT A TEACHER WHO ADM 1006 1202 1806 l4e3 2843 2144 2942 3647 1343 1543 4 0 117 98
ENGAGES IN A POLITICAL CAMPAIGNS TCHR T¢9 64d 1261 1047 3047 24e& 3345 3943 1548 1940 5 0 220 168

PPS  lihe2 1209 2126 1904 3508 4342 2305 1743 4e9 To2 1 2 163 141

23¢ BE TOTALLY RESPONS1IBLE FOR ADM 660 602 22¢h 2106 e 164D 53¢k 4544 Be6 1063 1 1 317 98
DEVELOPING THE TEACHING SCHEDULES TCHR 6B 640 1841 1047 1042 1565 5342 4848 1240 1960 4 0 220 168

PPS 144 1440 3546 2006 18e¢1 2248 2705 3241 bet 9Feb 3 5 163 14)

2%s BE DIRECTLY INVOLVED IN CONFERRING  ADM 20ed 2ae7 BOsh 5060  Ged 1042 1103 el 1o 040 2 0 117 98
WITH PARENTS TCHR 2647 2547 80e2 51le5 1249 13,8 9¢7 Beh 0e5 046 3 1 220 168

PPS 3345 3343 4844 4946 1108 1163 6e2 Bl 0s0 0s0 2 0 163 l4l

25+ BE CONSTANTLY WORKING TO UPGRADE THE ADM 80,1 6343 3547 3146 Le7 5l 147 040 147 040 2 0 117 98
CURRICULUM TCHR 5045 610l 4440 3345 G9l 3eb 1e4 1le8 06D 060 2 1 220 168

pps 5146 Blel 3845 4343 Bel 248 109 248 040 060 2 0 163 141

26¢ DEAL DIRECTLY WITH THE CLASSROOM ADM 2248 178 3442 35e) 1440 175 27e2 2548 18 4ol 3 1 117 98
PROBLEMS OF TEACHERS» TCHR 2048 1347 3804 3Del 185 2840 2004 2240 1,9 1s2 4 0 220 168

PpS 2248 1540 4547 3846 1743 2604 1366 1769 0e6 201 1 1 163 141

27« BE DIRECTLY INVOLVED IN ADM 96 1647 4542 3848 1240 22 o4 2847 1743 345 5l 2 0 117 98
COUNSEL ING PUPILS, TCHR  1lhed4 1048 4005 4103 1961 1948 2462 246 169 3206 % 1 220 le8

PPS 21e6 1443 4240 3442 1448 2769 2146 2201 0e0 le4 1 1 163 141

28¢ BE DIRECTLY INVOLV ID IN CHECKING ADM 4744 4349 41 ¢k 4549 167 64l TeB 30l 167 140 1 0 117 98
#0OR HAZARDS OF PUPIL SAFETY. YEHR 3649 3945 4844 5003 660 244 ., BB Te2 0¢0 O4b 3 1 220 168

pPRS 3540 3147 4546 4745 1060 846 9el 1leb GeO 0e7 3 2 163 141

29¢ VISIT THE CLASSROOMS AND MAKE REGOM=  ADM 3567 3247 4Te0 3948 43 143 1202 1102 069 240 2 o 117 98
MENDATIONS TO THE TCHRS CONCERNIKEG TCHR 24¢2 2846 4649 4Te0 12.7 1245 12¢3 104l 208 148 9 0 229 168

PPS 396l 3241 41leb 4209 8e¢7 1040 949 1346 036 et 2 1 163 14)

THEIR TEACHING METHODS AMD BEHAVIOR

g ¢ g o o g P Y Lo dadad LT M.-u_.‘—n-.-——n...-—-—n-qn--—-—.-—-nu-n—-n--.—-u--—-—n-—t—-—-n-—-‘-—--

30e ITEM THIRTY WAS OMITTED IN THE ADM 104 040 507 040 11¢9 040 2049
INSTRUMENT AS FINALIZED TCHR 1148 060  41e2 040 264510040 14e7
pPPS 2444 060 44210040 1501 00 1440

040 6e0 O 50 98 117 98
000 5.9 0s0 ¥4 #& 220 168
De0 243 0,0 T7 w4 163 14}
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THI& SUNMMARY ANALYS1S 1& FOR 2 PERCENTAGE OF TOTAL ‘IN EACH GROUP) AMSWER{NG EACH OUESTION
ALL UNIVERSIT!ES N ACTUAL  COUNT
e o e e e e (0 STRONGLY NOT STRONGLY NOT wmemmmmmmmmom
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT  TOTAL
THE BIA ADMINISTRATOR SHOULD == PRE POST PRE POST PRE POBT PRE POST PRE POST Pomep Pressmp
31s BECOME INVOLVED WHERE DISAGREEMENTS  ADM 1349 20e4 23744 4349 1448 1403 3242 1743 167 40l & 0 117 98
BETWEEN TEACHERS AND PUPILS OCCUR. TCHR 1648 1342 3241 3107 2049 2609 2447 2440 6e0 4e2 5 1 220 168
PRPS 2341 1749 3149 3507 2245 2104 2040 2249 2¢5 261 2 1 163 141
32¢ BE DIRECTLY RESPONSIALE FOR ADM 947 1244 2408 2648 2004 1705 4047 98-1 4¢4H 5¢2 4 1 117 98
. HANDLING DISCIPLINARY CASES, TCHR %47 7ol 2743 2540 2545 214 3046 3643 6+9 1041 4 0 220 160
§ PPS 1448 1346 3069 2942 2208 2443 2742 2709 4e3 540 1 1 163 141
| 334 BE DIRECTLY RESPONSIBLE FOR DEALING  ADM 1242 1043 4740 3009 1800 1645 2443 3651 3¢5 602 2 1 117 98
WITH DISAGREEMENTS AMONG PUPILS. TCHR 1091 7ol 3345 1743 2448 2302 2840 4147 3e7 1067 2 0 220 168
PPS 1949 942 3646 290l 1764 2244 2244 3149 3s7 644 2 0 163 141
340 BECOME INVOLVED WHERE OISAGREEMENTS  ADM 2047 28¢5 4744 4349 Be6 1343 2047 1403 2e6 33l 1 0 117 98 -
AMONG TEACHERS OCCUR» TCHR 1248 1640 3946 4442 2246 2042 1844 1640 B¢5 3,7 3 5 220 168 i
PPS 1448 l6e4 43042 4943 2208 193 1647 1346 2e5 a4 1 1 163 141
35, BE DIRECTLY RESPONSIBLE FOR ADM 1644 2347 379 4le2 103 1545 2149 1846 304 140 1 1 117 98 3
SURERVISTNG THE CUSTQDIAL STAFFe TCHR 1343 21el 3548 4140 1749 1247 2844 214l heb he2 2 2 220 168 b
PPS 1448 1847 4240 3040 1749 1846 2447 3249 Qeb 249 1 1 163 141 1
36¢ REQUIRE TEACHERS TO REPORT ON Alw ADM 1744 1142 3349 23647 1300 184 2847 2946 740 401 2 0 117 98
PARENT CONFERENCES THEY HOLD. TCHR 1140 5e4 2904 2649  264]1 2446 2944 3741 4ol 640 2 1 220 168
PP8 2349 1le4 4005 3241 1640 3047 1748 2443 18 le4 O 1 163 141
37 REQUIRE TEACHERS TO PREPARE LESSON ADM 2242 1244 3845 4042 1544 1545 2242 2146 147 1043 0 1 117 98
PLANS FOR ALL THEIR CLASSESy WHICH  TCHR 1740 940 2848 3641 2344 21el 2002 2843 3¢7 Be4h 2 2 220 168

MAY BE EXAMINED Y THE ADMINISTRATORe PPS 2241 1644 4742 4lets 1646 2040 1243 2040 148 201 0 1 163 14)

O o Wt S8 ) Bt 30 208 S0 o S g I 4 % . 0 P90 .60 Do s D 9 90 S [ W B U B R S et 9 9 B 20 08 B bl 48 o Ot S S04 P i g o T At R it B P 0 e B e e e S S 1 P8 0 B S S0 LS B A O S S B O L O Bt 0 Y S0 O Ut e 9 S G O O 0 O O s B0 G e

38s DETERMINE THE OBJECYIVES OF THE ADM 3346 2144 4843 4840 1003 1542 TeB 1443 0¢0 140 1 0 117 98
SCHOOL GUIDANCE PROGRAM TCHR 2849 1144 4742 4542 1244 1745 1066 244l 0e9 148 2 2 220 168
PPS 2846 1848 5248 4345 1142 1542 648 2245 Osb6 040 2 3 163 14l
39« PROVIDE TEACHERS WITH RESOURCES ADM 6047 4148 3845 4840 0e9 Tl 0e0 240 0s0 140 O O 117 98
WHEREBY THEY MAY DIBCOVER ANSWERS TCHR 4749 5049 4749 4545 2¢7 148 leb4 046 0¢0 142 1 1 220 168 :
TO THEIR MAJOR THACHING PROBLEMS. PPS 3343 3445 5248 5447 949 Beb 3¢7 242 0s6 000 1 2 163 141 <
40¢ ALLOW TEACHERS TO MAKE THEIR OKN ADM 6244 5140 3442 3748 167 Tod 0e9 240 0e9 240 0 O 117 98 1
CONTRIBUTIONS TO THE LEARNING TCHR 5340 5841  4lel 3747 4e1 340 18 046 0s0 046 1 1 220 168

PROCESS CF THEIR PUPILSe PPS 4348 4047 4603 5144 Teh 604 2¢5 14 040 040 1 1 163 141
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THIS SUMMARY ANALYSIS 1§ FOR R PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
A 0 e st U4 S S i o 8 ot P g -
ALl UNlVERSITIES N ACTUAL COUNT
alaid e o 0 B 0 82 0 e ¢ STRONG ¢ NOT STRONGLY NOT  tommmemmmmemmram
M RECOM' .NDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE BIA ADMINISTRATOR SHOULD == PRE POST PRE POST PRE pPOST PRE POST PRE POST Pmmp P‘"'P
41s MAKE EVERY STAFF MEETING A VALUABLE ADM 6248 6109 3248 2648 0e0 642 2,6 44l 09 140 1 1 117 98
EDWCATIONAL ACTIVITY. TCHR 5245 6203 3943 2949 565 42 2¢7 340 e0 046 1 1 220 168
PPS 3444 Ble4 8145 4047 1243 Tl 1e8 047 0s0 000 0 1 163 141
420 WORK AT MAXIMIZING FACULTY sSKILLS ADN  5Bsl 5641 3943 3848 1e7 4ol 0+49 060 De0 140 0o 0 117 98
IN HIS SCHOOL. TCHR 4445 5249 4504 4205 B8e3 340 Leh 000 De5 006 2 1 220 168
PPS 3Ge5 4346 46547 5040 1147 6oé4 3s1 040 0e0 060 1 1 163 141
43, TAKE A STRONG AND OVERT INTEREST IN ADM 7148 5601 2448 3347 le7 B8e2 1le7 240 040 040 0 O 117 98
THE PROFESSIONAL DEVELOPMENT OF THE TCHR 5069 4848 4202 4202 540 B4 148 Dob 0«0 000 2 2 220 168
TEACHERéo PPS 4442 4140 4947 4842 443 94 leB8 1la4 040 060 0 2 163 14l
444 WORK AT MAKING TEACHERS FEEL THEIR ADM 6942 7044 3048 2746 0s0 240 0e0 040 0e¢0) 040 0 0 117 98
WORK 18 OF GREAT IMPORTANCE« TCHR 5600 6747 4048 3045 342 12 0e0 Qb 0sQ 060 2 1 220 168
PPS 5443 6249 4240 3847 1e9 007 149 007 0s0 060 1 1 163 141
4%5¢ WORK AT GETTING TEACHERS TO UPGRADE ADM 7345 5%e2 2242 3347 3e4 6ol 0e9 140 040 000 6 0 117 éﬁ
THEIR CLASSROOM PERFORMANCE TCHR 5642 5940 3749 3245 4el T8 0e¢9 040 0¢9 046 1 2 220 168
STANDARDS, PPS 4606 5443 44.7 3943 560 644 3,7 040 040 000 2 1 163 141
46o BE AWARE OF AND CONSTANTLY WORKING ADM 6244 6543 3003 3247 6e8 200 0s0 040 040 060 0 0 117 98
70 IMPROVE TEACHER MORALES TCHR 4646 6647 38e4 3049 946 Lo 4beb6 040 0s9 046 1 3 220 168
PPS 4041 5346 4643 3846 949 6ok 347 lebh 040 040 1 1 163 141
47 REQUIRE THAT TCHRS PROVILE CPPORTUNI= ADM 383 4449 2863 4249 12s9 7ol B8e7 4ol 069 1e0 2 0 117 98
TIES FOR STUDENTS TO GO BEYOND MINe TCHR 2600 4249 5101 4243 1%¢5 1041 6e8 306 0% 1e2 1 0 220 168
REQUIREMEMTS OF COUPSC OBJECTIVES. PPS 3207 3644 4708 4567 15 1 1249 4ol b4o3 000 067 4 1 163 141
48e REQUIRE THAT TEACHEQS EXDFRIMENT ADM 2202 3340 50.4 3641 15.4 1645 1240 1163 000 30l 0 1 117 98
WITH NEW TEACHING METHODS IN THE TCHR 2249 2401 4767 3647 17¢9 2441 1160 1445 065 Qo6 2 2 220 168
CLASSROOMA PPS 2940 3846 4861 4040 1743 1443 506 604 0e0 (o7 1 1 163 141
49 TAKE AN ACTIVE INTEREST IN THE ADM  Ble3 2946 4404 5Tl 3e4 1042 0¢0 30l 0¢9 040 o 0 117 @98
40CIAL AND EMOTHIONAL PROBLEMS OF TCHR 3949 2642 4941 5945 609 B43 "3e7 48 0e5 1e2 2 0 220 168
THE PUPILS. PPS 3Be3 2749 5040 5540 9¢9 1lle4 149 540 060 007 1 1 163 141
50s PROVIDE TEACHERS WITH A WE ADM 6844 5942 29e)1 3547 2¢6 50l 0s0 040 00 000 0 0 117 9@
CONCEPT AS HE WORKS WITH THEMs TCHR 4747 6045 4842 3741 3¢2 1le8 0¢9 006 060 040 2 1 220 168
PPS 4le6 5047 4961 4046 Te5 840 1le9 Qo7 0¢0 060 2 3 163 161
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THIS SUMMARY ANALYSIS 15 FOR R PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
ALL UNIVERSITIES N  ACTUAL COUNT
T Y O 4 00 ) G 00 ot PO U it e SO SPOY ey A N e B RO P Y 6 S S (hog g (0 op B S PR Gt o O C 5TRONGLY No STRONGLY NOT g ot 0 o O 0 0 B
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT — TOTAL
THE BIA ADMINISTRATOR SHOULD == PRE POST  PRE PGST  PRE POST  PRE POST  PRE POST Pmmp  Pmemp
51s IANVOLVE TOTAL FACULTY AND STAFF ADM  64sl 6249 3343 3440 147 Bsl 049 0s0 040 0s0 O 1 117 98
IN EVALUATION OF THE SCHOOL AND ITS TCHR 505 65¢5 43s1 32e7  6e4 142  0s0 0e0  0e0 Oy6 & O 220 168
PROGRAM. PPS 4240 B7e9  48s1 3567 648 64 Bsl 040 040 0s0 1 1 163 141
520 INVOLVE TEACHERS IN A CONSTANT GELF= ADM 3166 57e1  20e8 3587 1701 Bel  16e2 200 493 0s0 0 0 117 98
EVALUATION AND SELF=IMPROVEMENT TCHR 2044 B9¢5 3543 3343 1843 448 1348 1e8 342 0e6 2 0 220 168
PROGRAM s PPS 26485 4849 3849 4349 1749 848 1640 1le4  O0s6 0s0 1 2 163 141
53, DISCOURAGE TEACHERS FROM TREATING ADM 945 1002 2540 2645 2549 2345 3140 3247 846 Tel 1 0 117 98
HIM AS ONE OF THE GANG s TCHR 11e1 1048  24ek 2841 3040 2949  27¢2 2344  Teh 748 3 1 220 158
FPS 11s1 1346 2140 26e4 2702 34e3 3145 2047 943 560 1 1 163 141
54 ENCOURAGE TEACHERS TO CALL HIM ADM 640 1304  41e4 21,6 1742 2648 3042 2849 542 943 1 1 117 98
BY H1S FIRST NAMEs TCHR B3 448 1940 1668 2942 2547 2641 406l  Tek 1246 4 1 220 168
PPS 949 248 2946 2340 246l 2743 2946 3607 668 Te2 1 2 163 141
56+ ENGAGE FREQUENTLY IN SOCIAL ADM  10¢4 1142 4206 510 2040 2645 2049 Be2  6¢l -3¢l 2 0 117 98
RELATIONSHIPS WITH HIS TEACHERSs TCHR 1240 10e7 4149 4542  28e1 2404 1842 1763 248 244 3 0 220 168
PPS 17e3 1548 4240 3946 2467 2061  14e2 1508 149 067 1 2 163 141
56e INSIST THAT TEACHERS SHOW DUE ADM 749 1443 3245 2846  21¢9 2244 3303 2645 4ot 842 3 0 117 98
RESPECT FOR HIS POSITIONS TCHR 1204 906 3246 4le3 2542 1840 245 25¢7  5¢5 S¢4 2 1 220 168
PPS 949 1644 3147 3943 1601 2443  30e4 17e9 1148 2¢1 2 1 163 141
574 SIDE WITH THE TEACHER IN TEACHER= ADM 1202 5a1 4246 2645 1843 2645 2206 3136  4ed 1042 2 0 117 98
STUDENT DISPUTES EVEN IF HE FEELS  TCHR  9e3 Bek 2944 2400 2944 2949 2646 2949 5ol 748 6 1 220 168
THE TEACHZR 15 IN ERRORs PPS  6e2 6a4  24sl 1943 302 3leh  B2e1 2903  Teh 1346 1 1 163 142
58s INSIST THAT STUDENTS AGCEPT ADM 2549 843 5107 3203  12e1 27¢1 846 27e1 147 5e2 1 2 117 98
TEACHERS INSTRUCTIONS FIRST AND TCHR 1666 646  44e2 2945 2241 31e9 1403 24e7 248 742 3 2 220 168
COMPLAIN ABCUT THEM LATER. PPS 1948 Tel 469 23¢h 1640 3649  14e8 2941 245 3¢5 1 0 163 141
59 PROVIDE DIRECT LEADERSHIP TO THE ADM 3642 412  49e1 46eh  Beb 12¢4  4e3 040  le7 040 1 1 117 98
SCHOOLS! INSTRUCTIONAL PROGRAMe TCHR 2649 2847 59,7 5643 Te9 1240 Bsb 204 0e0 046 4 1 220 168
PPS 2146 2009 5608 59,40 1640 1508 he9 43 Oeb6 040 1 2 163 141
60s BE CONSISTENTLY INVOLVED IN COM= ADM 3002 3504  51e7 4207  11e2 146 5e2 Te3 . 1s7 0s0 1 2 117 98
MUNTCATING THE OBJECTIVES OF THE TCHR 2165 2346 5645 6040 1560 10¢9  7TeO 55  0e0 0s0 6 3 220 168
SCHOOL TO THE PUPILSe PPS 1844 2046 5809 5406 1640 1740 6sl T8 0eb6 040 0 0 163 141
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THIS SUMMARY ANALYSIS 1§ FOR PERCENTAGE OF TOTAL {IN EACH GROUP) ANSWERING EACH QU
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ALL UNIVERSITIES
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NORTHERN AR1ZOMA UMIVERSITY =~ BIA ADMINISTRATOR ROLE PERCEPTION

Y o0 o P e Y g 0 o

ACTUAL,  COUNT

o o e 1 o e 1 25 5 1 e e o 0 O k5 Y s 4 STRONGLY NOT SYRONGLY NOT memmmmcmmsm——
H RECOMMENDED RECOMMENDED WUNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL

THE BIA ADMINISTRATOR SHOULD m- PRE ROST PRE POST PRE POST PRE POST PRE POST Pump Prm=p
61e ITEM SIXTY WAS REPEATED IN THE ADM 4346 3397 4692 44e2 660 1347 3e4 Beb 0s9 040 0o 3 117 98
INSTRUMENT A8 FINALIZEDs TCHR 2848 2548 57¢5 5701 9k 1140 Ge2 6ol 0s0 040 8 5 220 168

PPS 2849 1947 5742 5440 Teb 170 643 Ba8 040 000 4 4 162 141

620 BE CONSISTENTLY INVOLVED IN COMMUNI=~ ADM 50,0 49,40 4ok 4408 204 Bl 502 140 90 040 1 2 117 96
CATING THE OBJECTIVES OF THE SCHOOL TCHR 4ébe4 4145 4548 5340 660 307 3s2 18 0s% 040 4 4 220 168

TO THE COMMNUNITY PPS 3143 3348 4408 5544 14el 749 Beb 269 1+2 040 0 2 163 142

6%¢ ELIMINATE RED TAPE WHEN FAST ACTION  ADM 5241 4343 38e5 4102 6e8 1264 206 140 000’ 2e1 0 1 117 98
15 REQUIRED, TCHR 4645 5949 4347 3243 700 448 203 1,8 0s5 142 5 1 220 168

PPS 3847 4407 4606 3005 1140 1941 3s7 Bs0 0s0 047 0 0 163 141

644 EBTA§L15H AND TAKE PART IN AN AbM 3769 5747 4460 3801 659 4l 1142 040 040 060 1 1 117 98
ONGOING IN~SERVICE TRAINING FOR TCHR 2766 4647 4345 4601 1743 646 1067 0Qeb 0e9 0,0 6 1 220 168
TEACHFERS e 7 PPS 29¢4 3947 4606 5101 17¢2 B4b 6e7 047 0s0 040 0 0 163 141

65s REGULARLY CHECK GRADE REPORTSe ADM 4167 2048 3901 4348 1143 1446 6l 1647 147 4e2 2 2 117 98
TCHR 2505 1246 4341 4143 1567 2746 1249 1246 149 640 4 1 220 168

PPS 3047 1345 4742 4467 1640 2441 Gel 1740 060 047 0 0 163 14l

660 MAKE CERTAIN THAT MERIT REWARDS ARE  ADM 6241 4940 3149 4046 304 Bald 0s0 2412 2¢6 040 1 2 117 98
GIVEN TO TCHRS WHO DO AN OUTSTANDING TCHR 47.9 4446 34e4 3743 12¢1 1343 3e3  he2 2¢3 046 5 2 220 168
JOB==PROMOTIONS» INCREASESy RECOGNIe PPS 4749 B0W0 4448 364 6s7 1047 0e6 249 0e0 0,0 0 1 163 141

67+ ENCOURAGE TWO=WAY COMMUNICATION ADM  T649 6901 2301 2648 060 4ol 060 040 0e0 040 0 1 117 98
IN STAFF MEETINGS. TCHR 60e4 6349 3549 3443 3¢2 142 0e5 040 00 O0e6 3 2 220 168

PPS 65849 6644 3642 2943 4¢3 Db 0s6 Q07 0e0 040 0 1 163 l4l

684 WORK TO ENCOURAGE PAQENTAL ADM 7343 7543 25460 2247 17 21 0e0 040 040 060 1 1 117 98
COOPERATION WITH THE SCHOOL TCHR 5943 6643 361 307 heb 340 0s0 040 0e0 060 4 2 220 168

PPS 4848 5849 4848 3907 129 1le4 Oe& 000 060 060 1 0 163 141

69 VISIT WITH EACH NFYW TEACHER ADM 53,0 5948 4160 3440 Bel B2 0s9 140 060 060 0 1 117 98
CONCERNING BIA REGULATIONS TCHR 8162 5943 41¢5 3549 5¢5 340 1e8 142 060 046 3 1 220 168
WHICH AFFECT HIS JOB. PPS 2949 5446 4967 4044 60l 3o 3¢7 1le4 046 060 0 0 163 141

70s BE DIRECTLY INVOLVED IN HELPIMG ADM 3048 5240 52e1 398 1240 541 463 30l 0e9 060 0 0 117 98
NEW TEACHERS GET TO KNOYW OTHER TCHR 3142 4947 4601 4245 BeB 48 1344 340 065 060 3 1 220 168
TEACHERS o PPS  25¢0 4148 4005 4849 1467 501 Be6 345 1¢2 000 0 0 163 141
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THIS SUMMARY ANALYSIS IS FOR 2 PERCENTAGE OF TOTAL (1IN EACH GROUP) ANSWERING EACH QUESTION
ALL UNIVERSITIES N ACTUAL  COUNT
[ TP P 1 0 e 0 e O B 0 P S e g O s B o 0 e ot o e C STRONGLY NOT STRONGLY NOT 50 1m0 g o O 4 0 0 g
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL

THE BXA ADMINISTRATOR SHOULD == PRE POST PRE POST PRE POST PRE POST PRE POST pPrme=p Prm—p
Tle BE DIRECTLY INVOLVED IN HELPING NEW ADM 2048 3647 65240 4148 8¢5 64l Te7 1643 0e0 1,0 0 0 117 98
TEACHERS GET TO KNOW PUPILS, TCHR 2247 2745 5009 4001 1567 1546 1046 1092 040 046 4 1 220 leB

PPS 2644 2448 5241 4246 1461 1643 Tebd 1643 040 0490 0 0 163 141

T2¢ BE ACTIVE IN 1 STABLISHING ADM 4049 3948 5064 5040 7 740 7ol 1e7 30l NeQ 040 2 0 117 98
COMMITTEES AND THEN WORK WITH THEM TCHR 2945 2847 5543 5745 1145 1048 3¢7 18 0s0 1e2 3 1 220 168

ON PROBLEMS. PPS 3049 2741 52¢5 664l 1442 1443 2e5 047 0e0 leé4 1 1 163 141

73s ACT AS A COUNSELOR TO FACULTY IN SUCH ADM 4749 5240 4769 4048 2e6 6l 147 10 0¢0 040 0 0 117 98
A MANNER THAT THEY HAVE NO FEAR OF TCHR 3543 4746 5500 4446 Be7 646 0e9 046 0eD 046 2 2 220 168
RECRIMINATIONO PPS 27 6 4246 5466 4h41 1407 Te8 3¢l 208 0:0 047 0 0 163 141

T4 STIMULATE TEACHERS TO IMPROVE AND ADM 4740 B6el 4867 3848 3e4 %l 0e9 040 0s0 040 0 0 117 98
THEN OVERTLY RECOGNIZE THAT TCHR 4249 5145 5067 436l 4e5 448 le4 Qa6 0e5 040 3 1 220 168
IMPROVEMENT., PPS 29e¢4 3540 4702 5201 19¢6 1047 37 241 0e0 040 0 1 163 141

7%+ CONSULT WITH A TEACHER IF A DECISION ADM 4847 5747 Gb4ek 3440 5¢l 642 le7 241 0e¢0 040 0 1 117 98
WILL AFFECT HIM, TCHR 4544 6447 4648 32,9 6e5 148 le4 046 0e0 060 4 1 220 168

PPS 3007 4741 54e0 4246 1263 7ol 2¢5 241 0es6 040 0 1 163 141

} 764 SET SPECIFIC TIME ASIDE FOR ADM 4306 3948 5004 4349 2¢6 B2 3e4 Tel N0e¢0 140 0 0 117 98
CONSULTATIONY AND THEN ENCOURAGE TCHR 3449 50.9 54¢0 3741 Te0 748 307 346 0e5 046 5 1 220 168
TEACHERS TO COME INe PPS 27¢0 3403 558 5047 1140 1249 6ol 2¢l 0e0 040 0 1 163 141

) 0 o 50 G I DO MR 0 it e SO Gt Y . P ) ] A VS P W P VS g SO0 0 Bt VS A0 BN SR N Gt 00 e AN D S et (NG D o SO0 AP SO0 D et N e B o s S Bt G B U8 I g A Sl s Bt S BN D S e e 8 Bt B g B ol 0t e 0 o o L L R L T B P L L Y P Y e T

T7¢ WORK WITH PROFESSIONAL ORGANIZATIONS ADM 3549 5246 4749 4le2 9¢4 5Ha2 640 040 Ne0 0 1
IN SEARCHING FOR CURRICULUM HELPSe TCHR 3049 53432 567 4347 9¢2 340 2¢8 000 0¢5 040 3 1 220 168
PPS 31e3 42,1 5664 4741 962 943 2¢56 le4 Oe0 o 1

78+ MEET REGULARLY WITH SCHOOL ADM 2840 3240 5562 5306 1407 1143 Ge3 201 0s9 140 1 1 117 98
COUNSELORS ON STUDENT SCORES AND TCHR 2042 3401 5302 4347 2045 1546 5e5 4eB O0e5 1e8 2 1 220 le8
RESULTS OF THE TESTING PROGRAM PPS 2542 2741 5542 51¢4 12.3 1846 Tels 249 0s0 040 0 1 163 141

794 GET REGULAR REPORTS FROM COUNSELORS ADM 4448 2946 4B 3 94.1 304 1242 304 24l 0¢0 140 1 0 117 98
ON STUDENT SCORES AND RESULTS OF TCHR 3545 3243 52e1 4941 8e3 1240 4ol Het 0e0 142 3 1 220 168
THE TESTING PROGRAMe PPS 3440 2445 52e8 5601 8e8 1548 be& 36 00 040 4 2 163 141

80+ KEEP THE FACULTY INFORMFD CONCFRN!NG ADM 4946 5240 3961 4148 740 60l 3¢5 040 0e9 040 2 0 117 98
EQUIPMENT AND SUPPLIES BUDGETS SO TCHR 4348 5949 4140 38,3 97 1le8 4e6 040 0e9 040 3 1 220 168
THEY CAN MAKE THE MOST OF 1T PPS 3502 536 4864 4241 8e3 306 609 047 O0e& 040 4 1 163 141
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THIS SUMMARY AMALYSI8 18 FOR ﬁ PERCENTAGE OF TOTAL {IN EACH GROUP) ANSWERING EACH QUESTION
ALL UNIVERSITIES M ACTUAL COUNT
OO0 e 50 B 4 0 O S L U o D e Rt G B0 g P 00 B 90 g Y B B P B W B 8 =0 i o e 0 s Cc STRONGLY T STPONGLY NOT ______ [P
H RECOMMENDED RE COMMEMDED UNDECIDED RECOMMENDED RECOMMENDED "“1T TOTAL
THE BIA ADMINISTRATOR SHOULD = PRE POST PRE POST PRE POST PRE POST PRE POST P==P P momep
Ble PERSONALLY INTERVIEW AND HIRE ADM 3048 4549 Gh4el 3848 9¢4 1102 1544 341 040 140 0 0 117 98
APPLICANTS FOR TEACHING AND TCHR 29¢3 4341 465 3741 1846 15,0 4e7 448 0e9 0,0 & 1 220 168
PUPIL-PERSONNEL POSITIONS PPS 27¢% 3647 4944 4342 1446 1242 Teb T2 Deb6 Do7 5 2 163 141
82, REQUEST REGULAR MEETIMNGS WITH THE ADM 3362 2545 5103 4649 904 1844 Bel 842 049 140 0 0 117 98
ASSISTANT AREA DIRECTOR FOR TCHR 2447 3140 4Bels 4345 23:3 2048 3e7 Beb 0¢0 142 5 0 220 168
EDUCATION. PPS 272 3244 49eh4 L4446 18¢4 201 3¢8 249 143 040 5 2 163 141
83, BE INVOLVED IN poLICY MAKING ADM  4le4 39,8 4448 5140 Te8 8,42 640 140 0¢0 040 l 0o 117 98
CONCERNING PROMOTIONS IN THE BIA TCHR 2243 3643 4848 5162 1941 1149 B8e8 046 0e9 040 5 0 220 lés
SCHOOL IN WHICH HE SERVES. PPS 3645 3846 4569 4644 11,9 12,1 Gel 2,1 1,3 07 4 1 163 141
84s BE RESPONSIBLE FOR MAKING FINAL ADM 3343 3547 4002 4549 1642 1042 1063 60l 0¢0 24oC 0 0 117 98
RECOMMENDATIONS CONCERNING TCHR 1946 2444 4345 4045 234 2540 1147 843 109 148 6 0 220 168
PROMOTIONS IN H1S SCHOOL PPS 2843 2947 377 4046 2542 2140 Be2 B8a7 Qeb6 040 4 3 163 141
85, RECOMMEND THE ISSUANCE OF A CONTRACT ADM 3442 3146 3245 4449 23¢1 1543 TeT 64l 246 240 0 0 117 98
TO B1A SCHOOL EMPLOYEES. TCHR 1608 2345 3540 4140 3068 2447 1440 640 343 4eB 6 2 220 168
PPS 17¢6 1847 3042 3744 3446 3348 1445 Beb Bel le4 4 2 163 141
86s RECOMMEND SOME BIA SCHOOL EMPLOYFES ADM 2361 3267 2546 2545 21e4 1944 2448 1643 501 6ol 0 0 117 og
FOR 9~MONTH RATHER THAN 12~MONTH TCHR 2144 2949 307 3747 2605 1846 1667 Te2 47 6ab 5 1 220 168
CONTRACYS e PPS 15¢3 2641 3245 2504 3148 2745 1748 lbeb 2¢5 6045 6 3 183 141
A7+ BE RESPONSIBLF FOR MAKING ALL ADM 3146 2144 4749 3547 Beb 1643 1lel 2144 0e9 5ol 0 0 117 98
ASSIGNMENTS WITHIN HIS SCHOOLe TCHR 2444 1349 4347 3245 1649 30,1 1346 2045 le4 340 7 2 220 168
PPS 20e¢4 1347 3766 334l 2243 2646 1845 2146 143 5e0 6 2 163 141
88¢ SUPPORT THE RIGHT OF PROFESSIONAL ADM 1664 4349 2607 4449 2244 1042 23¢3 140 1142 0,0 1 0 117 98
STAFF TO NEGOTIATE RIGHTS AND TCHR 22640 4045 4340 47,40 1946 1143 1147 142 3¢7 060 6 0 220 168
GRIEVANCFS WITH BIA OFFICIALSe PPS 2603 3848 4004 4446 19:9 1444 1069 047 26 104 7 2 163 141
89 SUPPOR! THE RIGHT OF PROFESSICNAL ADM 640 1745 2540 2146 3140 2146 22¢4 26 8 15,5 120 1 1 117 @28
STAFF TO STRIKE FOR BENEFITS AND TCHR Be9 1le3 2941 20,8 2767 3140 2hel 2342 949 1367 7 0 220 168
IMPROVED EDUCATIONAL PROVISIONS& PPS 1440 1744 32e5 2601 3162 3142 1646 1841 547 742 6 2 163 14}
90+ UTILIZE BEHAVIORAL OBJECTIVES ADM 179 2146 47e¢9 4343 171 1645 1260 1745 5¢1 140 0 1 117 98
DEVELOPED FOR STUDENT PERFORMANCE TCHR 1341 1443 40a4 3569 3040 3343 1247 1149 3eB 346 7T 0 220 168
IN EVALUATINC TEACHERS. PPS 1542 1541 4649 4140 2543 3l47 1349 1048 0eb leé 5 2 163 141
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8
THIS SUMMARY ANALYSIS 1S FOR R PERCENTAGE OF TOTAL (1N EACH GROUP) ANSWERING EACH QUESTION
A —————————————————————————————————————————————————————————
ALL UNIVERSITIES N ACTUAL COUNT
--------------------------------- mmmmm== € STRONGLY NOT STRONGLY NOT ===mmmmmm=mw-
G RECOMVENDED RECOMMENDED UNDECIDED RECOMVENDED RECOVMENDED OMIT - TOTAL
THE B1A ADMINISTRATOR SHOULD == bRE POST  PRE POST  PRE POST  PRE POST ~ PRE POST  P=-P  P=="P

91e IN REQUESTING FACULTY AND STAFF» 5T ADM 3343 2846 5209 418 7¢8 1543 0.0 1142 5,9 3,1 66 0 117 98
MINIMAL REQUIREMENTS IN TERMS OF TCHR 1742 2042 5060 5040 1762 1449 1341 10,1 245 4e8 98 0 220 168
EOUC, PREPARATXON AND BACKGROUND. PPS 2245 1607 43,8 5249 2348 1946 BeB Fe4 1,3 1,4 83 3 163 14l
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NORTHERN ARIZONA UNIVERSITY =« BIA TEACHER ROLE PERCEPTIGN 56
B ’
THIS SUMMARY AMNALYS!S IS FOR R PERCENTAGE OF TOTAL {IN EACH GROUP) AMSWERING EACH QUESTION
A o e i o 0 8 D 0 G0 Dt et S -
ALL UNIVERSITIFS N ACYUAL COUNT
i o e e o e e m————— ~——== C STRONGLY NOT STRONGLY NOT  ==m==t=em=——==
H RECOMMENDED RECOMMENDED UNDECIDCD RECOMMENDED RECOMMENDED GMIT TOTAL
THE BIA TEACHER SHOULD == PRE POST PRE POST PRE POST PRE POST PRE POST w--P P=~—=p
le BE GIVEN AUTHORITY FOR CLASSRQOM ADM 6247 6545 3049 3343 2¢7 lel 3.6 0.0 040 040 1 0 111 87
DISCIPLINE. TCHR 6563 5045 3260 G602 148 242 0¢9 045 0eC De5 2 0 224 182
PPS 56e6 4946 3449 4642 53 17 343 245 0eC 0Qo0 0 0 152 119
2o BE EXPECTED TO HANDLE CLASSROOM ADM 6143 6545 3640 3445 2¢7 040 0¢0 040 0e0 040 0 0 111 87
DISCIPLINE. TCHR 6249 4Be4 33e5 4642 2¢2 343 049 1e6 Osd Q05 ¢ 0 224 182
PPE 5240 4544 4447 4946 0e7 245 240 245 Oe7 040 0 o 152 119
3¢ INVOLVE STUDENTS IN CLASSROOM ADM 4549 6241 4648 3445 4e5 a4 2¢7 040 0e0 040 O 0 111 87 ]
SELECTION OF PROBLEMS TO STUDY. TCHR 4644 4540 4509 5045 Set 348 243 040 0s¢0 040 2 0 224 182 &
PPS 2948 3644 5346 50642 1066 HBaeb 640 048 0e0 0.0 1 1 152 119 ]
4¢ INVOLVE STUDENTS IN COURSE ADM 2743 4640 5069 3648 9¢1 840 1049 9.2 148 040 1 0 111 87 3
OUTLINE PLANNING. TCHR 2644 3347 5060 4947 1545 1100 Te3 545 0s? 040 4 1 224 182 E,
PPS 2340 2349 46e7 5546 1947 1544 10s5 5.1 . 040 0 2 152 119 b
Se UTILIZE AVAILABLE COMMUNITY ADM 6743 T244 3049 26e4 0e9 141 029 0,0 040 040 1 0 111 87 ’
RESOURCES IN TEACHING TCHR 6767 657 3049 33,1 0e9 1lel Osts 040 0«0 040 1 1 224 182
PPS 4342 5044 4647 40De3 9¢3 942 0e7 040 0e0 0.0 2 0 152 119
" " " o = ot o ) B P e g 8 o0 o AT0 e o 40 0 et o o ot o o i o oo it e B o o PO O o e i e S it B 8 e o s P i o 8 e G o ot o o o o D o Wt o e o0 e s
6¢ DEVELOP A SEPARATE COURSE ADM 3040 3547 4545 4542 1346 1545 109 246 Os 0e¢0 1 3 111 87 :
OUTLINE FOR EACH CLASS TAUGHT. TCHR 2242 2402 4he2 4440 2162 214 10e4  Ge9 148 045 3 0 224 182
PPS 1548 3le4 4943 39.8 2803 2741 Y Y- 00 000 0 1 152 119
7« USE SLIDES» CHARTSs FILMS AND ADM 7941 7049 1842 2749 2¢7 le2 0¢0 040 0¢0 Qa0 1 1 111 87
OTHER VISUAL AND AUDIO AIDS INM TCHR 7846 7649 2140 2245 Os4 045 VeO Qo0 0s0 Qo0 0 ¢ 224 )82
TEACHING PPS 5549 6042 40e8 3703 240 245 0e7 040 0e7 040 0 1 152 119
8¢ PROVIDE INSTRUCTIO\ IN READINC; ADM  6Be2 69.8 2644 2647 5¢5 203 040 1a2 De0 040 1 1 111 87 1
WRITINGs LISTENING AND SPEAKING TCHR 6047 6140 3143 3340 Seh 33 0s9 202 1.8 045 0 O 224 )82
REGARDLESS OF SUBJECT TAUGHT « PPS 5040 4946 4201 4249 5¢3 540 2¢0 245 0«7 040 ¢ 0 1152 119
9¢ USE PUPIL RECORDS TO DETERMINE ADM  4let 4047 4342 4340 Te2 1146 S5ett 345 207 1le2 0 1 111 87
STUDENT NEEDS BEFORE COURSE IS TCHR 3549 3149 4246 4168 1402 1549 6e3 842 0e9 242 1 0 224 182 1
CONSTRUCTEDo PPS 34:9 3149 4heT 4T41 1245 1246 6e6 Bt 1e3 0.0 0 0 152 119 i
10 USF INFORMATION ABOUT STUDENT ADM 5945 5740 3847 4007 0e9 243 049 040 0¢0 0.0 0 1 111 87 C
INTERESTS AND APTITUDE TO HELP TCHR 5440 544l 4348 4009 069 2.3 l¢3 1.1 0¢0 OQoty 0 1 224 182 ]
PROMOTE LEARNING PPS 40e4 398 5340 5501 600 147 0¢7 204 0e0 Qo) 1 1 152 119 3
4
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NORTHERN ARIZONA UNIVERSITY ~ BIA TEACHER ROLE PERCEPTTION
8 1
THIS SUMMARY ANALYS!S 1s FOR R PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
A o o A £ O B O e e D Dt et P o S S s e P O o B D om0 e D D 0 N e e e D O 0 e . — b C
ALL UNlVERSITIES N ACTUAL COUNT
"""""""" TE—sssasemscm e sawe=—e=  C  STRONGLY NOY STRONGLY NOT s=smmmreamem——.
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE BlA TEACHER SHOULD == PRE POST PRE POST PRE POJT PRE POST PRE POST P==p P---P
11« SELECT AND USE STANDARDIZED TESTS IN ADM 2848 2746 5302 4448 9¢9 1449 6e3 840 1e8 4eb 0 0 1111 87
MEASURING STUDENT ATTITUDESy KNOW= TCHR 2592 2140 4l 4745 158 1646 1242 1242 207 248 2 1 224 182
LEDGE AND RESPONSE TO HIS TEACHING. PPS 2500 2247 5103 5545 15 1 1206 Te2 92 13 040 0 0 152 119
12+ STUDY AND UTILIZE THE RESULTS OF ADM 3303 4104 5648 5006 702 5.7 1le8 243 Os 040 0O 0 111 87
INTEREST IMVENTORIES IN TEACHINGs TCHR 32240 3014 568 5300 Beb 6ol 2¢7 06 0«0 040 2 1 224 182
PPS 22e¢4 3003 5509 5907 2lel 92 0e0 0,8 De7 000 0 0 152 119
13« COMTRIBUTE ANECDOTAL REPORTS OF ADM 4366 3449 4000 4149 100 1440 6¢4 He8 040 345 1 1 111 87
STUDENT BEHAVIOR TO THE SCHOOL TCHR 2443 2446 4648 4947 l6el 1648 1066 607 2¢3 242 6 3 224 182
CUMULATIVE RECORD. PPS 29:1 3549 5300 47.0 1342 1445 440 147 Oe7 049 1 2 152 119 ,
144 HELP OR OBTAIN HELP FOR THE ADM  T241 6545 26 1 3303 0s9 1ol 0e9 040 0s0 040 0 0 111 87 ;
STUDENT HAVING DIFFICULTY WITH TCHR 6947 674 29¢0 3246 le4 040 0e0 040 0e0 040 3 1 224 182
HIS STUDIES. PPS 6148 6940 375 3042 0e0 049 Qe 040 De7 040 0 3 152 119
15¢ PROVIDE INFOs TO 5TUDEN75 CONCERNING ADM 3649 3702 3946 4645 949 508 1345 Bl ¢0 243 0 1 111 87
THEIR ABILITIESY PERSONALITIESY ETCe TCHR 2947 3049 3808 4341 183 1646 1140 707 2¢3 1lo7 5 1 224 182
AS REVEALED BY THE TESTING PROGRAM, PPS 35e5 3945 4607 4200 949 1246 Te2 540 Oe7 0e8 0 0 152 119
16: PROVIDE HOW TO STUDY INFORMATION ADM 5941 5440 3505 4448 3e6 1lul 148 0.0 NDe0 060 1 ¢ "111 87
IN ALL CLASSES REGARDLESS OF TCHR 4747 4846 4342 4346 Te2 64l 124 1lal 0«5 046 2 1 224 182
5UBJFCTO PPS 45e¢4 4544 4LEaT 479 509 569 2¢0 08 0e0 0,0 0 0 152 119 :
17+ RELATE MATERIAL PRESENTED IN ADM 6845 6045 27«9 384 2¢7 000 069 142 0e0 040 0 111 87 .
CLASS TO THE IMMEDIATE NEEDS OF TCHR 5942 6500 3544 2849 4e0 5,0 1,3 1,1 0s40 040 1 2 224 182
THE INDIAN CHILD. PPS 4143 4946 507 4749 660 107 240 0,8 0e0 Qo0 2 0 152 119
18, KEEP CONSTANTLY ABREAST OF ADM  Theb6 The7 207 25,43 0e9 0.0 148 000 0e0 060 0o 0 111 87
CHANGING TRENDS IN EACH FIELD TCHR 64¢3 6748 32¢1 3040 243 1la7 le4 046 Qe 040 3 2 224 182
OF STUDY IN WHICH HE IS TEACHINGs PPS 42.8 5840 G4bhel 3748 1le2 402 2e¢D 040 0e0 09 0 0 152 119 1
19, PROVIDE EACH CLASS WITH WRITTEN ADM 2700 31.0 4648 4600 2106 1348 4s5 a9 0c0 243 0 0 111 87 é
COURSE OBJECTIVES, TCHR 2244 2348 379 43,1 28e3 2044 1040 1242 lest 046 5 1 224 182
PRPS 2147 2944 5266 4240 2lel 2345 343 5.0 le3d 000 0 0 152 119
20s PROVIDE EACH CLASS WITH RULES ADM 3349 2746 52e3 4448 10el 1449 3¢7 942 0e0 344 2 0 111 87
AND PROCEDURES TO BE FOLLOWED, TCHR 34,7 1848 4248 5048 13.1 1640 9e5 1la6 0e0 248 2 1 224 182
PPS 29asl1 2643 5083 4843 9e3 1748 1le3 648 0+0 0e8 1 1 152 119 j
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NORTHERN ARIZ2ZONA UNIVERSITY « B81A TEACHER ROLE PERCEPTION 58
B
THIS SUMMARY ANALYSIs IS FOR 2 PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
ALL UNIVERSITIES N ACTUAL COUNT

""" mmmmemmea————— ¢ STRONGLY NOT STRONGLY NOT =~=mmeremecaa-

H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL

THE BIA TEACHER SHOULD == ‘ PRE POST PRE POST PRE POST PRE POST PRE POST Pe=p P===p
21¢ DEVELOP A SYSTEM OF REWARDS FOR ADM 2646 3648 41e3 4042 2240 1844 763 446 248 040 2 0 111 87
STUDENTS TO IMPROVE MOTIVATION, TCHR 179 2741 408 4442 20863 2443 11e7 4e4 143 040 1 1 224 182

PPS 316 42,0 4943 4445 1108 11,8 Te2 147 0e0 060 0 0 152 119

22+ UTILIZE NEW TECHNIQUES IN ADM 7349 7244 2443 2644 le8 10l 0e0 060 0e0 040 0 111 87
TEACHING WHENEVER OLD METHODS TCHR T71e3 7249 27¢8 2645 Oeé 046 O¢4 040 060 040 1 1 224 182
SEEM TO BE INEFFECTIVE, PPS 4940 6045 4444 360l 85¢3 245 le3 048 040 060 1 0 152 119

239 DRESS NEATLY AND CLEANLY AT ADM  T448 6545 2443 2202 0e¢9 1ol 0s0 1ol 0e0 040 0 o 1ll1 87
ALL TIMES, TCHR 7443 7042 2304 2746 le8 147 0¢5 046 0e0 040 2 1 224 182

PPS 66e4 6103 3249 33.6 0e0 442 O¢7 048 0e0 040 0 0 152 119

26 WORK CONSTANTLY TO IMPROVE ADM 7349 7143 2601 2847 0e0 040 0e0 040 0e0 040 0 0 111 87
ABILITY TO PRESENT COURSE TCHR 71¢3 728 27 ¢4 2641 0e9 1,1 Ok 0,0 0e0 040 1 2 224 182
MATERXALS ENTHUSTIASTICALLY, PPS 5043 5845 44e4 3940 5¢3 1le7 0e0 08 0e0 060 1 1 152 119

25« WORK ON MAKING PRESENTATIONS ADM 7507 7647 2403 2343 0e¢0 040 00 0,0 00 0a0 ¢ 1 111 87
CLEAR AND CONCISE. TCHR 7567 7446 2369 24043 Oeb 1ol 0e0 040 0e0 040 2 1 224 182

PPS 5163 5848 4440 3847 400 1lo7 0e7 048 0e0 0460 2 0 152 119

260 PROVIDE STUDENTS WITH CONSISTENT ADM 5846 4747 3541 3844 564 10,45 069 345 0e0 0,0 0 1 111 87
BEHAVIOR ON TEACHER'S PART, TCHR 5247 53046 3Be3 3645 8¢l 843 0e9 1ol 0e0 046 2 1 224 182

PPS 37el 4043 4540 4701 1542 1041 206 245 0e¢0 040 1 0 152 119

27 GIVE STUDENTS ADEQUATE AND ADM 6964 6545 2947 33243 0e9 1ol 0e0 060 0e0 060 0O 0 111 87
VARIED OPPORTUNITY TO RESPOND FfCHR 6540 7163 3445 2842 Oe4 006 0e0 040 0e0 060 1 1 224 182

TO CLASS PRESENTATIONS PPS 4344 4946 5246 4946 343 0.8 0e7 040 0e0 060 0 0 152 119

28¢ USE CLASS EXAMINATIONS AND THEIR ADM  49¢5 4843 4302 4367 346 24 2¢7 4eb 0e9 040 0 0 111 87
RESULTS AS TEACHING DEVICES AS TCHR 4149 4349 4608 4647 8eb hok 207 o4 0:0 06 2 2 224 182
WELL AS EVALUATION INSTRUMENTS. PPS 3267 3248 5060 4749 1543 1541 2040 42 0es0 060 2 0 152 119

29, RETURN STUDENTS' PAPERS PROMPTLY ADM 6044 5948 3660 3749 le8 1ol 069 1ol 0e9 040 0O 0 111 87
AND WITH ADEQUATE COMMENTS ON TCHR 5243 5849 4243 3546 346 540 148 046 Ne0 040 2 2 224 182
THEM TO HELP EACH STUDENT LEARNs PPS 4447 5201 4840 3945 563 667 ~ 143 147 047 040 0 0 152 119

30, KEEP PERSONAL PROBLEMS AND PERSONAL ADM .2736 5249 2760 3242 le8 1145 T 243 1,1 0 0 111 87
PREDJUDICES FROM GETTING THROUGH T TCHR 6064 6402 2963 2148 T7e2 1le2 2e3 1le7 0e9 1ol 2 3 224 182

THE STUDENTS IN ANY WAY. PPS 5546 5848 31e8 2747 749 1069 343 245 1e3 040 1 0 152 119
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NORTHERN ARIZONA UNIYERS ITY = Bl1A TEACHER ROLE PER CEPTION
THIS SUMMARY ANALYSIS IS FOR R PERCENTAGE OF TOTAL {{N EACH GROUP) ANSWERING EACH QUESTION
A ---------------------------- i g DA S B8 W g ) WS B e P WS B e P P S P Py S g By S o
ALL UNIVERSITIES N ACTUAL ~ COUNT
e o e bl el e 0 e C STRONGLY NO STRONGLY NOT rrrmsmemmmmemm~
H RECOMMENDED RECOMMENDED UNDECIDED RFCOMMENDED RECQMMENDED OMIT TOTAL
THE BIA TEACHER SHOULD - PRE POST PRE POST PRE POST PRE POST PRE POST Pm~~p Pomwemp
41s UTILIZE THE CULTURE OF THE ADM 6449 6404 2907 3546 405 000 0e9 040 0s0 0460 o 0 111 87
INDIAN CHILD IN THE DEVELOPMENT TCHR 6242 6107 31645 3147 509 Hab 0¢85 1ol 0¢0 040 2 2 224 182
OF GOURSE MATERIALSe PPS 3648 5143 4847 4260 Te¢9 3e4 Leb 344 200 060 0 0 152 119
32+ LEARN AND USE SOME OF THE ADM 2601 3343 4005 3140 2304 2847 B8el 4e6 1e8 243 0 0 111 87
STUDENTSY NATIVE LANGUAGE TCHR 2201 3002 3467 340l 3082 2240 1206 1140 0eb5 247 2 0 224 182
IN THE CLASSROOM. PPS 1941 2846 32¢2 2846 26493 2345 19¢1 1746 5¢3 107 0 0 1%2 119
33, B GIVEN A SPECIFIC PERIOD EACH ADM 2443 3749 630l 494 Te2 1043 445 243 0e9 040 0 0 111 &7
DAY FOR PERSONAL CONSULTATION TCHR 2606 36048 4802 4602 21¢2 1206 306 4oh Oeb 000 2 0 224 182
WITH STUDENTS» PPS 2149 3149 5340 5201 1962 1246 6e0 344 0s0 060 1 0 152 119
LYY SEEK ADVICE OF OTHER TEACHERS ADM  47¢7 4245 4945 5107 le8 3204 0e9 060 Oel 243 0o o0 1111 87
AND/OR ADMIMISTRATORS IN TCHR 3049 3841 6le4 5548 Te2 4o Oe4 1e7 0e0 000 1 1 224 182
COURSE PLANNINGD PPS 2348 3lel 65e6 5840 Beb6 647 2¢0 4e2 0e0 060 1 0 152 119
356 PARTICIKFATE IN THE PROFESSIONAL ADM 6000 5603 3901 39l De9 46 0e0 000 ° 0e0 1 0 111 87
PLANNING WORK OF THE SCHOOL. TCHR 4144 5245 5560 4543 Be2 242 0B 040 0e0 060 2 1 224 182
PPS 3548 3940 57¢6 5766 Heb 147 0e0 1e7 Oe 0e0 1 1 152 119
26¢ COMFER REGULARLY WITH GUIDANCE ADM 6242 6049 3501 3709 2¢7 1ol 0e0 040 0e0 060 o o 111 87
COUNSELORS CONCERNING STUDENTS TCHR 4340 5141 4943 4244 607 348 0e9 1leb 0s0 040 1 0 224 182
AND THEIR PROBLEMSe PPS 5740 5943 3947 4007 2¢0 000 le3 040 0e0 00 1 1 152 119
370 TAKE AN ACTIVE AND VERBAL PART ADM 5263 6049 4509 3445 le8 4eb 0e0 040 0e0 060 0O 0 111 87
IN SCHOOL FACULTY MEETINGS TCHR 4349 5048 5lel 4448 4e5 bLe4 Oe4 0Oe0 0e0 060 1 1 224 182
PPS 400l 479 5503 5004 4e6 17 Qe0 00 0e0 Qo0 0 0 152 119
38, VOLUNTEER FOR TEACHER ADM 3442 3648 Blel 4843 10¢8 1449 0e9 060 0e0 000 0 0 1111 87
COMMITTEES TCGHR 195 2746 540l 5745 2302 1342 2¢7 le7 Oeb 040 4 1 224 182
PPS 17Tal 2747 5446 5004 2307 2042 46 1e7 Qe0 (o0 0 0 152 119
39, OFFER SUGGESTIONS TO SCHOOL ADM 5445 5846 4346 39,1 1e8 243 0e0 040 0e0 000 1 o 111 87
ADMINISTRATORS FOR IMPROVING TCHR 32e7 4304 5540 4Be4 1060 7l 2¢3 1l 0e0 000 4 0 224 182 ]
TOTAL SCHOOL PROGRAM. PPS 2948 4249 62¢3 5103 600 549 2¢0 000 0e0 000 1 0 152 119
400 PART!CIPATF IN FORMULATING AND ADM 5342 6302 4540 35046 1e8 1ol 0e0 040 0e¢0 Qo0 o o 111 87
CARRYING OUT SCHOOL ACTIVITIES, TCHR 3605 4le8 5801 5323 500 363 0e5 1leb 0e0 0e0 2 0 224 182 4
POS 2748 4043 6602 5505 503 4e2 0e7 00 OeC 00 1 0 152 119 3
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THIS SUMMARY ANALYSIS 15 FOR
ALL UNIVERSITIES
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THE BIA YEACHER SHOULD

-~

41, CONDUCT INTERVIEWS WITH STUDENTS AND ADM

P S T g P N ot G S il QD S Gt D S O s A Sy B g B S G B b s Bt g B0 St A o o o 0 Bt Bt i P Bt A i g S 0 e e e e O S e o D D g GOS80 OO0 A0 o g O

PARENTS CONCERNING THE STUDENT!'S TCHR
GOALSs ABILITIES AND ATTITUDES. PPS

42+ GIVE INFORMATION OR HELP TO ADM
STUDENTS IN SELECYING THEIR TCHR
FRIENDS PPS

43, GIVE INFORMATXON OR HELP TO STUDENTS ADM
IN SELECTING SCHOOL ACTIVITIESS TCHR
CLUBS AND ORGANIZATIONSs PPS

44e WORK AT DISCOVERING AND STUDYING ADM
INDIVIDUAL STUDENT'S PROBLEMS TCHR

PPS

4%¢ HELP NEW STWUDENTS BECOME ORIENTED ADM
TO THE SCHOOL AND SCHOOL LIFE. TCHR

FPS

460 MAKE VISITS TO STUDENTS AND ADM
PARENTS OUTSIDE OF THE SCHOOL TCHR
ENVIRONMENT o PPS

47, VOLUNTARILY ATTEND SCHOOL FUNCTIONS  ADM
THAT INCLUDE THE TOTAL SCHOOL. TCHR

PPS

48¢ GJVE INFORMATION OR HELP TO STUDENTS ADM
ON HOW TO GET ALONG BETTER WITH TCHR
MEMBERS OF THEIR FAMILIESO PPS

49s GIVE INFORMATION OR HELP TO ADM
STUDENTS ON HOW TO GET ALONG TCHR
BETTER WITH PEOPLE. PPS

50e GIVE INFORMATION OR HELP TO ADM
STUDENTS WITH PERSONAL PROBLEMSe TCHR

PPS
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PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION

A e o S S g St D D D g D P SD ) bt SRR R G 6 00 FD e e P o (D S D e o D e M o e St D D e B e e D U 0 Gt Bt Gt Bt e S 08 %0 e

STRONGLY NOT STRONGLY NOT ====e=- -
RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
PRE POST PRE POST PRE POST PRE POST PRE POST P==p Pmm=p
5009 6444 38¢2 2604 8e2 B840 0e% 1ol 148 060 1 o 111 87
4109 4748 4767 4440 Bel 449 1e8 207 0e5 0eb 2 0 224 182
4291 4701 5240 44.5 3.3 5.9 206 245 0e¢0 Q40 0 0 152 119
6ol 94 26 04 2904 2504 1746 3060 30,46 1069 12,49 1 2 111 87
440 94 14,8 2640 2609 2847 4340 2605 1162 9Se4 1 1 224 182
509 Goe 7 2746 3003 23.7 2649 36e2 3043 616 549 0 0 152 119
1602 2009 6409 58 1 909 1641 Te2 Beb le8 243 o 1 111 87
1448 1549 58e¢7 6342 175 1347 Teb6 545 le3 1leb6 1 0 224 182
145 2148 61le2 5848 1342 1041 9¢9 B4 le3 08 0 0 152 119
46e4 Hle2 4545 4340 306 407 306 Lle2 0e9 060 1 1 111 87
4545 4708 4846 5040 5e0 146 0e¢9 045 0¢0 040 2 0 224 182
3761 4200 54e3 Hheb 503 344 2¢3 040 0e0 040 1 0 152 119
6548 6009 3442 3749 0e¢0 1ol 0e0 040 0e0 00 0O 0 111 87
56el 5848 3949 3940 le8 1leb 242 045 0ed 000 1 0 224 182
4601 5103 5260 4807 1¢3 0460 Oe7 040 040 040 0 0 152 119
4302 5006 4767 4205 Te2 609 148 040 0e0 040 o 0 111 87
3267 4402 4961 4301 1461 1140 46l 1lel 0e0 006 4 1 224 182
3541 4642 4863 4642 1103 746 543 040 0e0 0460 1 0 152 119
52¢3 5440 4243 44,48 405 lel 0e0 040 0e9 000 0O o 111 87
4364 4Bl 502 4846 4e5 303 le8 000 0e0 060 3 1 224 )82
3301 4200 5760 5064 8e6 549 le3 147 0e0 040 1 0 152 119
2907 2604 4342 4640 1849 1945 Te2 547 09 243 ¢ 0o 111 87
21el 2447 4800 5640 2lel 1645 Gel4 262 Oe4 005 1 0 224 182
2204 2609 5769 5947 1342 1001 606 344 0e0 040 0 0 162 119
3669 4340 5668 5162 Se4 47 0e9 040 NDe0 1ls2 o 1 111 87
3263 3643 6140 5842 54 308 le3 146 0e0 060 1 0 224 182
325 3543 6209 6045 4eb GLeo2 0e0 040 0e0 060 1 0 152 119
36¢0 3941 5104 5147 940 840 2¢7 040 069 1ol o 0o 111 87
4062 3648 5007 5545 608 6eb le8 1ol 0e5 060 5 0 224 182
3848 4200 55¢3 5102 3¢9 549 200 08 0e0 040 0 0 152 119
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PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
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ACTUAL COUNT

8
THIS SUMMARY ANALYSIS IS FOR R
A
ALL UNIYERSITIES N
- ———— - C STRONGLY
H RECOMMENDED RECQMMENDED UNDECIDED
THE BIA TEACHER SHOULD - PRE POST PRE POST PRE POST
51e GIVE INFORMATION TO HELP STUDENTS ADM 3640 3648 57¢7 5765 346 304
DEVELOP HOBBIES OR RECREATIONAL TCHR 33¢2 3542 62¢3 5747 490 640
INTERESTS, PPS 250 3543 638 60.5 53 304
52¢ ASSIST SCHOOL STAFF IN GATHERING ADM 3000 333 5604 5705 9e1 B840
AND RECORDING INFORMATION ON TCHR 2340 2644 6004 5842 1246 848
STUDENTS PPS 179 2649 6649 6103 1266 B4
53, HELP STUDENTS DEVELOP VOCATIONAL ADM 4203 3749 4747 57 5 8el
INTERESTS, TCHR 3847 3542 5247 5848 Te2 5.5
PPS 3@05 3248 61e6 5947 Gbeb 42
54¢ HEL® STUDENTS WHG APPEAR TO HAVE ADM 4104 4347 4668 4347 Be4 B840
PERSONALITY OR PERSONAL TCHR 43240 4148 5042 5242 Ge4 o8
ADJUSTMENT PROBLEMS PPS 4le4 4142 8343 51,43 3¢3 549
55s HELP TO MAKE COMMUNITY OR ADM 2641 2847 5866 6241 9¢0 942
OCCUPATIONAL SURVEYS OF VALUE TCHR 2449 2640 52¢5 5604 19665 1343
TO STUDENTS, PPS 1664 2148 5806 5947 1967 1541
56¢ USE GUIDANCE SERVICES AVAILABLE ADM 5441 5603 4143 4042 3¢7 344
IN THE SCHOOL FOR REFERRAL OF TCHR 3849 4043 5542 5542 S¢4 309
STUDENTS » PPS 4241 4067 5343 5541 406 Go2
57+ CONDUCT FOLLOW'UP STUDIES OF ADM 4846 4944 44e)l 4600 465 46
STUDENTS TO DETERMINF EFFFTTIVEw TCHR 3849 4341 53e4 4846 5¢0 646
NESS OF TEACHING. PPS 36¢8 3740 5246 5249 92 B4
%8¢ OBTAIN INFORMATION ABOUT FUTURE ADM 5144 5440 G441 437 207 243
EDUCATIONAL OPPORTUNITIES FOR TCHR 4745 5144 4606 45,49 5¢0 202
THE INDIAN STUDENTSe PPS 4248 4906 5303 4946 246 048
%95 WORK AT IMPROVONG THE ENVIRONMENT ADM 3640 4600 4104 3546 1840 16l
OF THE INDIAN COMMUNITY, TCHR 3le4 4046 47e3 4546 17¢7 1040
PPS 3242 2846 51e3 b4 6 1065 1206
600 WORK AS AN EDUCATIONAL LEADER IN ADM 3946 4848 5362 460 5 5e4 345
THE COMMUNITY. TCHR  32e4 3741 51sl 4843 1545 1249
5962 4847 1245 1394

NOT STRONGLY NOT s omom o o s
RECOMMENDED RECOMMENDED OMIT TOTAL
PRE POST PRE POST PP Pm==p
267 1lel 0e0 1ol o o 131 87
Os4 1ol 0e0 O 1 0 224 182
593 08 0e0 040 0 0 152 119
4e5 1ol 0s0 040 1 o 111 87
4ol  hAed 0e0 242 2 0 224 182
266 245 0e0 0Qe8 1 0 152 119
1e8 1ol 0e0 1ol 0 0 111 187
le4 045 0s0 060 2 0 224 182
3e3 34 0e0 040 1 0 152 119
27 46 3¢6 040 0 o 111 87
le3 242 0e0 060 1 0 224 182
Zo le7 0s0 0,0 0 0 152 119
603 040 0s0 00 0 o 111 87
2e3 343 0e9 1ol 3 1 224 182
53 34 0s0 060 0 0 152 119
0e¢9 040 0e0 040 2 0 111 87
0e¢5 046 0e0 000 3 1 224 18c
0e0 000 0e0 00 0 1 1%52 119
2¢7 0. 0e0 040 0 o 111 87
267 1a7 0a0 060 3 1 224 182
le3 147 0e0 060 0 0 152 119
le8 000 040 040 0 o0 111 87
0e¢9 046 0e0 040 3 1 224 i82
0e7 040 Oe¢7 040 0 o° 152 119
3¢6 1lal 0e9 161 0 0 111 57
207 343 0e9 046 4 2 224 182
569 442 0é0 000 0 0 152 119
09 142 0e9 040 0o 1 111 87
0e¢9 1ol 0e0 Qo6 5 4 224 182
Bed 0e¢0 060 0 0 152 119
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THES SUMMARY ANALYSIS IS FOR
ALL UNIVERSITIES
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PERCENTAGE OF TOTAL (1IN EACH GROUP) ANSWERING EACH QUESTION

- - - . 7 e S e e e S

ACTUAL COUNT

- STRONGLY NOT STRONGLY NOT ==e==- o o e
RECOMMEND”D RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE BIA TEACHER SHOULD == PRE POST PRE POST PRE POST PRE POST PRE POST P=~P P=se=p
®1s REPRESENT THE SCHOOL IN COMMUNITY ADM 3748 4543 51e4 5040 Te2 345 2e7 1le2 09 040 0 1 111 87
ACTIVITEIES, TCHR 2840 2444 5748 5349 1248 944 0e9 242 0e5 040 6 2 224 182
PPS 2547 3447 5949 5147 1342 1149 1e¢3° 147 040 060 0 1 152 119
624 INTERPRET THE SCHOOL GOALS AND ADM 3442 4448 5342 4448 4e5 649 Te2 344 0¢9 040 0 0 111 87
PROGRAM TO THE PEOPLE OF THE TCHR 3340 4248 4948 4444 1242 1040 207 248 2¢3 040 3 2 224 182
COMMUNITY PPS 3249 3543 55e3 5201 Be6 1148 3¢3 048 060 040 0 0 152 119
63+ SHARE IN THE RESPONSIBILITY OF ADM  41le4 4408 5648 5440 0e9 1ol 0s0 040 0s¢9 060 0 0 111 87
SUPERVISING SPECIAL SCHOOL TCHR 2943 3242 6341 614l 6e3 6l 0e9 046 0e¢5 040 2 2 224 182
ACTIVITIES, PPS 2740 3043 6le8 6005 T¢9 549 3343 344 060 040 0 0 152 119
64¢ BE AN ACTIVE MEMBER OF PROFESSIONAL ADM 4846 4347 4846 47.1 247 840 060 14l 0¢0 040 0 0 111 87
EDUCATION ORGANIZATIONS. TCHR 4045 416l bheb 4849 1341 843 le4 Lol 0e5 046 2 2 224 182
PPS 3049 3346 5309 4749 1342 1648 260 147 0s0 060 0 0 152 119
656 ATTEND CONVENTIONS» PROGRAMS» ADM 4747 4640 4549 4944 6e3 446 00 000 060 040 o o0 111 87
ETCes PROVIDED 8Y EDUCATIONAL TCHR 4142 4240 48e9 5149 Te7 540 1,8 1ol 0¢5 040 3 1 224 182
ORGANI2ZATIONS PPS 2843 3346 6142 56.3 T7¢9 1041 20 040 0e¢0 040 0 0 1%2 119
66¢ TAKE AN ACTIVE PART IN THE ADM 2344 1846 56¢8 570 O 13¢5 1541 6.3 740 0s0 243 0 1 111 87
SUPERVISION OF STUDENTS OUTSIDE TCHR 1846 1348 3948 5340 27e¢1 1949 1242 1146 243  Le7 3 1 224 182

OF THE CLASSROOM PPS 2142 2247 52e3 5446 15¢9 1640 1066 540 0e¢0 147 1 0 152 119 L
67¢ VOLUNTEER FOR SUPERVISORY ADM 2265 2441 5945 6049 1245 1003 3¢6 243 0e9 243 0 0 111 87
RESPONSIBILITY OF EXTRACURRICULAR TCHR 2163 1745 53¢8 5741 2044 1942 36 546 0e9 046 3 5 224 182
ACTIVITIES PROVIDED pY THE SCHOOL PPS 1762 2148 5843 5545 19¢9 1640 be6 540 0e0 147 1 0 152 119
68+s VOLUNTEER FOR INVOLVEMENT IN ADM 3545 24458 582 6241 4e5 344 1e8 040 0s0 060 l1 0 111 87
PROFESSIONAL WORKSHOPS, TCHR 3349 4040 54¢1 5248 9¢6 Tl 1le8 040 046 040 6 2 224 182
PPS 28¢5 3248 5843 5840 1149 B4 le3 048 0e0 040 1 0 1i52 119
69¢ REQUEST TO ATTEND COLLEGE OR ADM 5644 5502 4346 4104 0e0 243 0e0 040 040 1,1 1 0 111 87
UNIVERSITY TO UPGRADE EDUCATION TCHR 5843 5644 3747 4049 400 208 0e0 040 0¢0 040 1 1 224 182
AND DEGREE STATUS. PPS 4644 58.8 4Te7 3346 be6 Teb 1le3 0.0 060 040 1 0 152 119

700 ACTIVELY ENGAGE IN GETTING BIA ADM 3644 39.1 4346 3445 1941 2340 0e9 242 0¢0 1ol 1 0 111 87 :
TEACHERS CERTIFIED IN THE STATE TCHR 3445 3942 4040 384l 1846 1646 4e5 545 2¢3 046 4 1 224 182
tN WHICH HE 1S WORKINGs * PPS 2948 39,5 bhelh 4)e2 21¢9 1640 4e0 344 0e0 040 1 0 152 119
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THIS SUMMARY ANALYSIS IS FOR ﬁ PERCENTAGE OF TOTAL (IN EACH GROUP} ANSWERING EACH QUESTION
ALL UNIVERSITIES N ACTUAL COUNT
- it C STRONGLY NOT STRONGLY NOT memecemmccwce-
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE BIA TEACHER SHOULD == PRE POST PRE POST PRE POST PRE POST PRE POST Pe=p Pe==p
Tie BECOME INVOLVED WITH OTHER ADM 4040 48,43 Sheb 448 5¢5 446 0e¢0 243 0¢0 040 1 0 111 87
TEACHERS IN DISCUSSIONS CONCERN= TCHR 3940 3549 5542 5846 5¢4 444 Qe 141 0s0 040 1 1 224 182
ING PHOFESSIONAL GOALS, PPS 2945 37.0 Ble7 5103 13¢4 1001 Sedp 008 0s0 0.8 3 0 152 119
T2e VOLUNTEER AND BECOME ACTIVE IN ADM 1744 3140 6601 5400 1248 1145 248 0e9 1,1 2 0 111 87
COMMITTEES RELATING TO SEEKING TCHR 1849 2742 4806 4944 266 1849 4e¢5 349 le4 006 2 2 224 ls2
!MPROVEMENT OF PHYSICAL PLANT. PPS 16¢7 2247 4807 5249 3040 1943 440 540 0e¢7 0.0 2 0 152 119
T3, REQUEST CONTINUAL IN=~SERVICE ADM 3847 5249 5846 4245 207 344 0e0 1ol 0s0 0,0 0 0 111 87
TRAINING TO INCREASE TEACHING TCHR 4444 4841 4809 4549 6e3 64l 0e0 (00 Dot 0,0 1 1 224 182
EFFECTIVENESS, PPS 2847 4342 480 48, 3 1047 B85 2¢7 040 0e0 040 2 1 152 119
T4e PROVIDE STUDENTS WITH HEALTH ADM 2247 3347 491 4402 2000 1501 604 Te0 le8 000 1 1 111 87
INFORMATION REGARDLESS OF TCHR 2244 2240 4806 4442 2047 1701 5¢9 601l le4 Qo6 2 1 224 182
SUBJECT MATTER ASSIGNED PPS 2245 2846 5706 4946 15¢2 1148 4bob 962 0¢0 0.8 1 0 152 119
75+ CONSTANTLY ATTEMPT TO UPGRADE ADM 6445 6342 318 3242 1e8 446 le8 040 0s0 0,0 1 0 111 87
LEYEL OF CLASSROOM PRESENTATION TCHR 60e¢1 5540 3549 4046 2¢2 343 0¢9 101 0e¢9 040 1 2 224 182
TO CHALLENGE BETTER STUDENTS. PPS 4141 4709 4947 4347 8e6 607 0e7 0a8 0é0 08 1 0 15%2 119
76e¢ SELECT THE AVERAGE STUDENTS IN ADM be5 700 153 1146 153 1248 38¢7 4047 2601 2749 0o 1 111 87
CLASS AND STRIVE To TEACH THE TCHR Te2 Te7 14¢5 1045 17¢2 1247 4443 5048 167 1842 3 1 224 182
CLASS AT THEIR LEVEL. PPS 1342 1248 2403 2349 2803 1749 2T7e6 3048 6e6 145 0 2 152 119
77e VIEW HIS OCCUPATION AS HIS ADM 1040 1541 400 4149 3346 2201 1445 1541 1e8 548 1 1 111 87
CENTRAL LIFE INTEREST TCHR 1040 1843 36e5 34,4 3348 2742 15¢1 1444 be6 546 5 2 224 182
PPS 1245 1641 4304 4047 31e6 2446 11e2 1748 le3 048 0 1 152 119
T8¢ BE COMMITYED TO CLASSROOM METHODOLOGY ADM Te3 649 3647 2949 2349 3242 2349 23,0 8e3 f40 2 0 111 87
AND ACTIVITIES PRESCRIBED BY THE TCHR Te7 844 317 281 3444 32,0 2064 2245 5¢9 G40 3 4 224 ls2
SCHOOL ADMINISTRATIONe PPS Te2 1043 37el 3943 410l 2901 1349 1741 0e¢7 4¢3 1 2 1%2 119
79+ PREFER PRIMARY SOCIAL CONTACTS ADM 5e5 740 3063 3640 3647 3042 2547 2049 lef 508 2 1 111 87
WITH OTHER TEACHERS. TCHR 6e8 60l 3342 2943 3941 4049 17¢7 1943 3e2 4ok 4 1 224 182
PPS 806 1609 4441 3940 36¢2 2603 1le2 1649 0e¢0 048 0 1 1%2 119
80s BE COMMITTED TO FULFILLMENT OF RULESs ADM 1642 12,8 5243 51,7 2146 2047 6e3 942 346 4aob 0 0 111 87
REGULATIONS AND PROCEDURES AS SET TCHR 16e4 94 43:4 4009 279 3049 1040 1140 2¢3 Te7 5 1 224 182
DOWN BY BIA ADMINISTRATORS. PPS 2044 10.8 520 43,6 1604 2045 1045 1544 07 1e7 0 2 152 119
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THIS SUMMARY ANALYSIS IS FOR 2 PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
ALL UNIVERSIT!EE N ACTUAL COUNT
e wmmmmememem=e € STRONGLY NOT SYRONGLY NOT wirmpemmecec—==—
H RECOMMENDED RECOMMENDED UNBECIDED RECOMMENDCD RECOMMENDED OMIT TOTAL
THE B1A MEMBER OF PUPIL ——— - e, NS m— - ——— A m e mem = SRS ESSSSSs - mmm————
PERSONNEL SERVICES SHOULD =« PRE POST PRE POST PRE POST PRE POST PRE POST P"P P===p
1e IDENTIFY PUPILS WITH ADM  6lel 577 2807 4140 6e5 143 2e8 040 09 040 1 0 109 78
SPECIAL PROBLEMS, TCHR 51e2 5347 4347 4342 2¢3 246 leé4 065 le¢4 060 0 0, 215 190
PPS 6160 5243 327 4342 348 340 1e9 1le5 Ceb 0 0 1 0 160 132
2+ OMSERVE AND CHECK CHILDREN TO ADM 5342 5747 39e¢4 3702 208 26 3¢7 206 0e9 000 0O 0 1lo9 78
DETERMINE THEIR HEALTH NEEDSs TCHR 5841 5342 3449 4241 4oT 3BT 149 065 Oeb 045 0 0 215 190
PPS 5546 56l 4162 4002 Qeb6 203 169 145 0e6 000 0 0 160 132
3+ PROVIDE TREATMENT FOR STUDENT ADM 45849 5040 4361 3845 307 348 5¢5 Ta7 1e8 0060 0 0 109 178
HEALTH NEEDS UNDER DIRECTION TCHR 5149 5065 3863 4he2 665 206 2¢8 201 Oe% 05 1 0 215 190
OF A NURSE OR DOCTORe PPS 5444 508 34.4 3546 3e8 203 669 948 0eb6 145 0 0 160 132
- 4¢ BE RESPONSIBLE FOR DISTRIBUTION ADM 3063 3048 45.9 4847 1744 940 5¢5 103 De9 1e3 0 o 1109 78
OF SUPPLIES IN THE DORMITORIESs TCHR 2648 2005 51eb 50e0 1560 1146 502 5¢3 le4 246 2 0 215 190
PPS 3946 2948 4549 5605 609 649 540 649 2¢3 040 1 1 160 132 4
% ESTABLISH TOUR OF DUTY FOR ADM 2540 3742 4544 4346 1240 1165 1667 To7 0e9 040 1 0o 109 78
v DORMITORY PERSONNEL TCHR 31e5 3543 44 o6 4Bek4 178 1241 586 4e2 0e5 040 2 0 215 190
PPS 49l 3346 3945 4801l 6e3 649 348 1145 1le3 060 1 1 160 132
&: STUDY INDXVIDUAL STUDENTS T0 ADM 5540 5348 3746 4160 BebHh 348 148 13 0e0 000 0 0 109 178
HELP THEM ADJUST AND DEVELOP TCHR 5449 495 3Bel 4602 3¢7 302 2648 1ol 0e5 000 0 0 215 190
TO THEIR MAXIMUM. PPS 5649 5145 3603 4407 hol 348 1e9 000 0eb6 060 0 0 160 132
7 HELP THE STUDENT UNDERSTAND AND ADM 6561 6145 32e1 3742 1e8 13 0e9 040 060 000 0O 0 1lo9 78
ACCEPT HIMSELF AS A PERSONs TCHR 6149 5948 33,5 3841 2468 1leb 149 0eb 0e0 040 0 1 215 190
PPS 67¢9 6549 3048 3206 1e3 15 0e0 040 0e0 060 1 0 160 132
8¢ HELP THE STUDENT UNDERSTAND QTHERS ADM 5640 5940 4242 3907 le8 1le3 0e0 00 0e0 060 0 0 109 178
AND HIS RELATIONSHIP WITH THEMe TCHR 57¢2 5749 3841 4065 3¢3 1ol le4 045 0e¢0 0e0 0 0 215 190
PPS 6348 6249 35466 23546 0e0 1leb Oeb6 000 0e0 000 0 0 160 132
9+ PLACE ORDER FOR CLOTHING FOR ADM 2448 3446 4648 3907 1665 1749 1160 6e4 0e¢9 1le3 0O 0 109 78
CHILDREN IN DORMITORIES TCHR 1749 2901 4260 4boeb 31leb 1946 BeH 63 0s0 0Oeb 3 1 215 190
b PPS 3960 2802 4549 4801 609 1202 6e3 1leb 1le9 040 1 1 160 132
104 PROVIDE FOR LEISURE TXME ACTIVITIES ADM 4540 5206 4549 4243 4e6 246 4eb6 143 0s0 13 0 0 109 78
OF A SOCIAL OR RECREATIONAL NATUREs TCHR 4062 4249 48¢6 4746 8¢9 603 2¢3 342 0e¢0 060 1 1 215 190
N PPS 456 3945 4leB8 4946 Te0 To8 3¢8 34l 149 060 2 3 160 132
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THIS SUMMARY ANALYS1S 1S FOR

B

: PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION
ALL UNIVERSITIES N
C
H

ACTUAL COUNT

— STRONGLY NOT STRONGLY NOT  memwcmmmme—mm—
RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE B1A MEMBER OF PUPIL - e - - -
PERSONNEL SERVICES SHOULD == PRE POST PRE POST PRE POST PRE POST PRE POST P~=pP Pmse=p
11¢ BE REGQUIRED TO FULFILL ADM 1248 3048 4648 3845 2200 1749 1248 1043 508 206 0 0 109 78
RESPONSIBILITIES OTHER THAN THOSE TCHR 173 1946 36e4 2840 2940 2645 126 2248 407 342 1 1 215 190
INCLUDED IN JOB DESCRIPTIONSe PPS 24e4 2440 42e5 410l 1%e8 1603 12e5 1701 6e9 1leb 0 3 160 132
12+ BE REQUIRED TO SUPERVISE DAY= ADM 943 1647 3843 3845 2502 2404 2443 2045 2¢8 000 2 0 109 78
SCHOOL STUDENTS. TCHR 1043 1207 2409 3002 37l 3142 24e9 2343 208 246 2 1 21% 190
PPS 1342 1402 3440 2145 2502 2949 2309 2240 3¢8 244 1 5 160 132
13¢ ENSURE THAT HOUSEKEEPING AND CLEAN=- ADM 3349 4243 4846 4449 1041 50l Te3 Te7 Ge0Q 000 0 0 109 178
ING TASKS IN AND AROUND THE DORMI= TCHR 3149 2849 5400 5844 1063 749 3e3 37 0e5 1ol 2 0 215 190
TORY ARE CARRIED OUT EFFICIENTLY PPS  #5:9 3848 4941 H51le9 0e6 349 3¢l 5eb 1¢3 040 1 3 160 132
14, MAKE REPORTS OF NEEDS FOR ADM 326l 4442 540l 4545 Be3 246 505 T8 0e0 040 0 1 109 78
DORMITORY REPAIR AND MAINTENANCE. TCHR 3449 3307 5502 5749 60l 47 348 206 0e¢0 1ol 3 0 215 190
PPS 4645 3843 4304 5008 205 447 hey4 603 3¢l 0460 1 4 160 132
15¢ ASSIST INDIVIDUAL STUDENTS IN ADM 4648 5342 4004 4003 Te3 542 5¢5 040 Qe0 1le3 0 1 109 78
ARRIVING AT SOLUTIONS TO PERSONAL TCHR 4600 4543 4302 4548 869 68 1le9 1leb 060 005 2 0 215 190
PROBLEMS o PPS 60¢4 4848 3645 4605 le3 243 le3 243 046 000 1 3 160 132
16« BE INVOLVED WITH ORDERING FOOD= ADM 1943 2148 47T 4140 15e6 1749 1546 1607 le8 246 0 0 109 78
STUFFS AND SUPPLIES FOR THE TCHR 1502 1749 4498 4543 2601 2045 12e3 1302 1e9 302 4 0 215 190
DORMITORIES. PPS 3le4 2763 3940 4747 8e8 Boeb 15¢7 1604 5e0 040 1 4 160 132
17+ BE PRESPONSIBLE FOR CHECKING ADM 33,9 3549 5005 5103 10e1 64 4eb G4 0e9 040 0 0 109 78 :
DORMITORIES PERIODICALLY FOR TCHR 3264 3643 55¢4 5342 Be5 648 308 342 0e0 045 2 0 215 190 4
CLEARLINESS, PPS 60s3 391l 4248 5203 3el 63 le9 243 1e9 00 1 4 160 132 ]
1¢ COORDINATE ORIENTATION OF BEGINNING ADM 5807 5947 3845 3747 208 246 0s0 040 0e0 040 0 1 109 78 1
STUDENTS TO THE ENTIRE SCHOOL TCHR 5345 5445 357 3942 Te0 48 3¢3 1ol 0e5 045 2 1 215 190 3
SITUATION. PPS 503 5348 4201 4203 4e4 1eb 3el 1leb 0e0 0Oo8 1 2 160 132
2o RECOMMEND AND ASS1ST IN TRANSFERRING ADM 3360 4449 5500 4100 703 Ta7 3e7 604 0e9 040 0 0 109 78
STUDENTS TO OTHER BIA SCHOOLS. TCHR 2842 3347 4808 4809 1848 12¢l 948 402 065 1ol 2 0 21% 190
PPS 3062 3040 L5409 4649 1348 1040 10el 1243 00 0.8 1 2 160 132 ;
3, IDENTIFY PUPILS WITH SPECIAL ADM 5649 640l 3904 3446 col Le3 Vo9 Ul UelU VeV v U AUy s '
PROBLEMS TCHR 5440 5302 37l 4201 502 442 2e¢3 000 le4 0Qeb 2 0 215 190 [
PPS 572 5747 4049 3609 1¢9 30l 0e0 203 040 040 1 2 160 132
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THIS SUMMARY ANALYSIS 1S5 FOR
ALL UNIVERSITIES
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THE BIA MEMBER OF PUPIL
PERSONNEL SERVICES SHOULD =~~
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4o ORGANIZE THE FORMAL GUIDANCE
PROGRAM AND HAVE IT FUNCTIONAL
wXTHIN Slx WEEKS AFTER SCHOOL OPENSe
Se BE SOLELY RESPONSIBLE FOR
ADMINISTERING TESTS GIVEN
FOR GUIDANCE PURPOSESe
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6¢ BE RESPONSIBLE FOR RECORDING OF
TEST SCORES IN CUMULATIVE RECORDS,
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7¢ BE RESPONSIBLE FOR COLLECTING TEST
DATA AND IMTERPRETING RESULTS TO
PARENTS» STUDENTS® AND TEACHERS
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8¢ STUDY INDIVIDUAL CTUDENTS TO
HELP THEM ADJUST AND DEVELOP
TO THEIR MAXIVUMo

9e¢ HELP THE STUDENT UNDERSTAND AN
ACCERT HIMSELF AS A PERSONM.

104 HELP THE STUDENT UNDERSTAND OTHEQS
AND H1S RELATIONSHIP WITH THEMe

s D D S g o s B o o D S o O B g s e B o e ot O et S o o o Bt O O i B DS e St o

11 DEVELOP AND CARRY OUT AN INTER=
RELATED PROGRAM BETWEEN COMMUNITY,
SCHOOL» AND THE STUDENT 8 HOMEe
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12¢ GIVE VOCATIONAL APTITUDE AND
INTEREST TESTSy AND PROVIDE RESULTS
OF THESE TC INTERESTED PARTIESe
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13e¢ PREPARE A COORDINATED» CONTINUING
PLAN FOR GUIDANCE CLASSESe
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PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH QUESTION

o e 0 0 800 € A 4 G e A O L B om0 Y Y B P e SN S B D D P S da M8 At -t g y

STRONGLY NOT STRONGLY NOT
RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED

e o e e e 199 e e e G g (e (e S S W S D (0 QD Y D O O g D OO RS D G0 A B e O P DA S S WO G Py g 0 e 0 S0 (e e gm D

PRE POST PRE POST PRE POST PRE POST PRE POST

AGCTUAL  COUNT

- s Wt S ¢ 40 e sme g W4 9% 0

OMIT TOTAL

- e e #0990 ma ma oy

Pamp Pammeap

4608 4642 3944 3845 8e3 1441 heb le3 0s9 Q40 0 0 109 78
3602 3508 4064 3643 1764 2246 502 347 069 1la6 2 0 215 190
4500 3843 3540 4le4 1205 1343 6e9 643 De6 0e8 0 4 160 132
2309 218 32601 3947 1704 1709 2448 1942 leB 143 0 0 109 78
17¢3 1644 3640 3249 23¢8 2649 2001 2147 2e8 1leb 1 1 215 190
1801 1845 3745 3649 2548 2040 17¢5 2048 3el 348 0 2 160 132
- - e e
2309 2649 4666 4704 1140 1145 16e5 1248 , 040 143 0 0 109 178
1845 1846 3242 4145 2367 1941 2009 1941 hoeTl leb 4 2 215 190
2003 1342 3846 42.6 177 2644 2049 17,1 2e5 048 2 3 160 132
3409 3343 4560 4704 9e2 6e4 10e1 1043 0s9 246 0 0 109 1718
2502 2642 3943 4107 178 1741 12e6 1349 5¢1 1ol 1 3 218 190
2609 2348 38el 4602 1623 1602 1546 1243 3el 1led 0 2 160 132
BS540 6647 4163 3048 le8 246 le8 040 0e0 040 0 0 107 78
5007 51le5 4263 4407 3¢8 347 2¢8 0,0 0e5 090 2 0 21% 190
B0e? 4845 4543 4649 30l 243 Oeb 243 040 O0e0 1 2 160 132
63¢2 7301 3449 25,46 1e8 143 0,0 040 0¢0 040 0 0 109 78
61e5 6347 357 3543 243 1ol 0e5 000 0s0 060 2 0 215 190
6b4el 6348 3500 3446 0e0 146 Oe¢6 040 940 060 0 2 160 132
57¢8 7045 4143 2649 0e9 246 0e0 040 060 040 0 0 109 78
5608 6leb 4068 3744 149 1lsl 0e5 040 0s0 0,0 2 0 215 190
580l 5942 41e3 3942 0e6 145 00 (a0 0«0 040 0 2 160 132
38¢9 39.7 5000 4642 903 1248 1le9 L3 0.0 040 1 0 109 78
32¢5 4101 4Beb6 4246 1347 110l 502 402 0e¢0 1ol 32 0 215 190
38e1 3742 4500 4442 1066 1440 506 47 0eb6 040 0 3 160 132
3204 3644 4167 4648 1547 542 Te4 1044 2e¢8 1,3 1 1 109 78
2505 3447 G468 4065 1760 1201 1064 1101 2¢4 lab 3 0 215 190
2268 2448 3866 4246 2248 1741 1267 1447 342 008 2 3 160 132
4667 4140 4309 5040 605 206 2e8 54l 0e¢0 143 2 0 109 78
2949 3742 5062 4502 13¢7 1162 502 64 0e9 040 4 2 215 190
3363 3607 52¢8 5000 603 94 609 349 Oeb 060 1 4 160 132
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THIS SUMMARY ANALYSIS 1S FOR R PERCENTAGE OF TOTAL (lﬁ EACH GROUP) ANSWERING EACH QUESTION
A ————————————— = o S et o e S o U D e s et o B G D it e 00 O P 4 g g D O 4 B 7 - - - -
ALL UNIVERSITIES N ACTUAL COUNT
------------------------------- C STRONGLY NOT STRONGLY NQT ====m==mm~—==
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE B1A “EMBER OF PUPIL ———— e —————— me ey S S e S - b o o o e ———— em=——— -
PERSONNEL SERVICES SHOULD == PRE POST PRE POST PRE POST PRE POST PRE D")ST P==P pP==w=p
14e ASSIST STUDENTS IN PLANNING ADM 3849 4545 5169 4249 446 1004 Geb 143 Qo 0.0 1 1 109 78
PROGRAMS GF STUDYe TCHR 2848 3543 52e8 5he2 10e8 &3 Tel 347 0s5 045 3 0 215 190
PES 33e5 2867 490t 5540 10e1 748 5¢7 845 13 060 2 3 160 132
156 GATHER INFORMATION AND MAINTAIN ADM 4047 4764 4404 4203 9¢3 1043 4e6 040 039 060 1 0 109 78
FILES CN ALL STUDENTSe TCHR 31e6 379 4846 4603 1342 1206 502 32 lesp 00 3 0 215 190
PPS 44432 3840 4841 460 245 1001 5¢1 5e4 0e0 040 2 3 160 132
16¢ BE REQUIRED TO FULFILL ADV 1668 2842 3744 37 2 16¢8 2045 2066 1043 Bed 3e8 2 0 109 78
RESPONSIBILITIES OTHER THAN THOSE TCHR 1542 2141 2342 274 30e3 260B 15¢6 210l 5¢7 307 4 0 215 190
INCLUDED IN JCB DESCRIPTIONSe PPS 256 2303 440“ 3642 1143 181 1649 1540 le9 244 0 5 160 132
17, BE REQUIRED TC SUPERVISE OTHER ADM 1260 1802 4107 4042 18e8 2407 2163 1566 6eb le3 1 1 109 78
PUPIL PERSONNEL STAFF TCHR 1264 1649 2603 33249 3408 2645 1946 1940 448 3,7 6 1 215 190
PPS 2048 1800 4208 3948 2008 2161 1342 1800 205 30l 1 4 160 132
18s BE REGUIRED TO HAND OUT PUNISHMENTS ADM 4e7 9ol 1668 2304 1728 2364 4002 2949 2006 1443 2 1 109 78
TO PROBLEM=3EHAVIOR STUDENTSe TCHR 105 940 229 2646 3348 3049 2398 2042 940 1343 5 2 215 190
PPS 177 1le8 373 3904 260l 1849 1le4 1743 965 1206 2 5 169 132
19 ADVISE PUFILS OF EDUCATIOMNAL ADM 5546 6208 3948 32al 208 206 1e9 1le3 0s0 1o3 1 0 109 78
OPPORTUNITIES BEYOND THE HIGH TCHR 4863 5048 4062 4249 Te2 347 493 246 0e0 0e0 6 1 215 190
SCHOOL LEVEL PPS 5000 4609 4006 4348 4o Sk 500 348 0e0 Q40 0 2 160 132
200 HELP STUDENTS CLARIFY VOCATIONAL ADM 4548 5604 4945 4160 208 13 1le9 143 0s0 0,0 2 0 109 78
Al¥Se TCHR 4508 4945 4448 4201 6el Teb 3¢3 005 0e0 0Oeb 3 0 215 190
PPS 4563 4149 4549 43848 3e8 3,9 5¢0 5Se4 D¢ 040 1 3 160 132
2le SET UP AND DIRELT 3UPTL.v PARENTs AND ADM 4349 5020 4905 4409 1¢9 206 4eT7 246 0e0 000 2 0 109 78
TEACHER DISCUSSIONS TO HELP SCLVE TCHR 3849 4744 47¢4 4000 9¢5 B9 463 32 0c0 0e5 4 0 215 1%0
ADJUSTVEVT PROBLEMS PpS 4lsl 462 4662 4348 Be2 649 3¢8 341 0e6 060 2 2 160 132
220 USE PROFESSIONAL GUIDANCE AND ADM 5347 60¢3 3948 3343 248 64 3¢7 040 0e0 000 1 0 109 18
COUNSELING TECHNIQUES IN TCHR 4660 4942 4461 4203 606 603 3¢3 201l 0.0 040 4 1 215 190
pus L CONTACTS. PPS 4748 4942 4048 4060 5¢1 747 6ol Hel 0e¢0 000 3 2 160 132
23, DEVELOR AND mAINTAIN AN ONCOING ADM 4961 5348 43¢5 4140 307 308 37 103 0e¢0 040 1 0 109 78
EVALUATION CF GUIDANCE PROGRANMS TCHR 404l 4402 G4e3 4247 1143 B4 4e2 3a7 0s0 040 3 0 21% 190
PES  3heB 330b 5345 5442 Te7 92 3¢9 30l 0e0 040 5 1 160 132
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B
TH1S SUMMARY ANALYSIS 1S FOR R PERCENTAGE OF TOTAL (IN EACH GROUP! ANSWERING EACH QUESTION
i’ A ..----...------uu-—---——----—---—---——oln- -
ALL UNIVERSITIES N ACTUAL  COUNT
------ e m e e e st s mmmmmm e memm e € STRONGLY NOT STRONGLY NOT wememmcmm=eoa=
H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT TOTAL
THE BIA MEMBER OF PUPIL e i o i e i s e e e e e O s S eSS m S SEE =y o o e
PERSONNEL SERVICES SHOULD == PRE POST PRE POST PRE POST PRE POST PRE POST P==p Pow=p
244 ASSIST TEACHERS IN LEARNING ABOUT ADM 4643 5348 4841 3845 2:8 3.8 248 3.8 0e0 0,0 1 0 109 78
AND UNDERSTANDING THE GUIDANCE TCHR 3942 4648 4945 4643 Tel 53 3.8 1leb 0s5 040 3 0 215 190
PROGRAMe PPS 37¢6 46¢2 5140 4602 Te0 48 445 34l 0¢0 000 2 2 Je60 132
25s HELP TEACHERS ADMINISTER AbM 3241 3201 4841 4807 12¢3 10432 T7e¢5 G0 040 000 3 0 109 78
INFORMATION=GATHERING TESTSw TCHR 2347 3342 4848 4246 175 1402 9¢5 945 05 045 4 0 215 190
PPS  23s2 2446 4109 4203 1944 2040 1448 1341 0e6 0o0 $ 2 160 132
26+ SUPPLY TEACHERS WITH GUIDANCE ADM 4062 4043 4548 4545 12¢1 645 1e9 T8 040 060 2 1 109 78
MATERTALS TO ASSIST THEM IN TCHR 3241 3945 5%e3 4648 1048 B4 303 47 0¢5 0o 3 0 215 190
THEIR STUDENT CONTACTS, PPS 2744 3241 566l 4946 946 1145 720 609 0.0 060 3 1 160 132
. 27+« KEEP A FILE OF GUIDANCE MATERIALS ADM 4846 4704 4340 4642 427 308 2e7 206 0¢0 040 2 G 109 78
g WHICH CAN BE UTILIZED BY TEACHERS TCHR 3648 4342 5268 4643 B8e0 548 204 Uo7 040 040 3 0 215 190
AND ADMINISTRATORSS PPS 33s1 3645 5349 4646 Tel 969 5¢8 609 0s0 000 6 1 160 132
28+ ASSIST INDIVIDUAL STUDENTS IN ADM 5948 6449 36e4 3348 0s9 1e3 149 0.0 0e9 040 2 1 109 178
a ABRIVING AT SOLUTIONS TO TCHR 5002 497 4401 4640 4e7 206 0e9 1leb 040 040 4 1 218% 190
' PERSONAL PROBLFMS PPS 4545 527 5040 4207 246 3.l 1e9 145 0s0 000 4 1 160 132
29, CONDUCT FOLLOW=~UP STUDIES OF ADM 4548 4140 42601 4409 Bets 940 248 5l 0s9 00 2 0 109 78
STUDENT3 WHO HAVE DROPPED OUT CR TCHR 3242 3744 4604 4307 1402 1347 Tel 5.3 040 000 4 0 215 190
GRADUATED FRO't SCHOOL. PPS 2643 3145 4648 3747 1345 1942 13¢5 1145 0.0 040 4 2 160 132
30e MAINTAIN OPEN FILES OF VOCATIQNAL ADM 4945 4T 4 43,9 3947 069 b4 546 5ol 0s0 143 2 0 109 78
MATERIALS FOR TEACHERSS STUDENTS TCHR 34e4 3945 4742 4045 1148 1442 6el 5B 0e5 000 3 0 215 190
AND PAREMTS TO USEs pPpS  20.1 3368 4841 8040 115 747 10e3 845 0,0 060 4 2 160 132
31s WORK WITH TEACHERS IN HELPING THEM ADM 5447 5541 4304 4242 0s0 246 109 €40 0,0 000 3 0 109 78
TO UNDERSTAND STUDENTS AND THE TCHR 5140 5101l 4448 4442 3.8 307 0e5 1ol 040 000 5 0 215 190
STUDENT'S PROBLEM PPS 4%t 5544 4Tel 408 143 3.1l 149 048 0¢0 040 4 2 160 132
32+ BE GIVEN AN OPPORTUNITY AND BE EN=- ADM 5541 5940 4002 2549 2¢8 38 1e9 142 0.0 040 2 0 109 178
COURAGED TO VISIT OTHER BIA SCHOOLS TCHR 4841 5440 4602 3947 507 4ol 0.0 241 040 040 5 1 215 190
- TO VIEW THEIR GUIDANCE PROGRAMSe PPS 6049 5942 3742 3642 0.0 308 1.9 048 0¢0 0¢0 4 2 160132
-—----a-——nuuwa—*uunnu--unhu-na---uaa--nuﬂu-naﬂ-nkﬂnuuu-ﬂlﬂ-n"ﬂﬂﬁ - 0w oo ‘ G S O v - i 3
33¢ BE ENCOURAGED TO ATTEND GUIDAJCE ADM  %5G.8 6544 3842 3343 0e0 142 109 040 0s0 000 2 0 109 70 ]
CONFERENCE S, TCHR 4649 8442  46ak 4045 662 27 0s5 1eb 0s0 060 4 0 215 190 :
. PPS 55,1 60,8 4243 3642 149 242 0s6 08 C0e0 000 4 2 160 122 4
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THIS SUMMARY ANALYSIS IS FOR R PERCENTAGE OF TOTAL (IN EACH GROUP) ANSWERING EACH GUESTION :

. A ----------------------- - - D D S T D 4OV R R R S S 4 S e hdatndd LY
ALL UNIVERSITIES N ACTUAL COUNT
------------------------------- smmmmmmmme € STRONGLY NOT STRONGLY NOT =weem—mmmmmeen

H RECOMMENDED RECOMMENDED UNDECIDED RECOMMENDED RECOMMENDED OMIT  TOTAL |-

THE BIA MEMBER OF PUPIL  =me= cmmmmemmeee == —emmmmm—— mmm————— om mmm————— —————————— B — i
PERSONNEL SERVICES SHOULD == PRE POST  PRE POST  PRE POST  PRE POST PRE POST  Pmep  P==-P
344 KEEP SCHOOL ADMINISTRATORS INFORMED  ADM 57e¢1 5348 3841 3446 109 7e7 222 246 040 143 4 O 109 78
CONCERNING MAJOR FINDINGS FROM TCHR 419 4Te9  44e8 41l Bel 729  4e8 342 045 0,0 5 0 215 190
TESTING PROGRAMSs PPS 3545 40¢5 4342 3947 1243 1242 Beh Te6  0e6 0e0 5 1 160 132
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{. GENERAL PHYSICAL ARRANGE~ 8
MENTS OF THE WORKSHOP:
% % % % %
1. The hausing arrangements NAU 230 7.8 43.0 9.6 22,6 6.9
were satisfactory cwsCc 80 41,3 81,2 2.8 2.6 2.5
usu 79 32,9 50,6 63 63 3.8
UsD Hgg’ 26.1 65,9 223 57 0.0
EVALUATION FORM TOTAL 210 499 6.5 13.4 9.2
Bureav of Indian Affairs Summer Workshops '69
2. The quality of the food NAU 237 48,9 867 8.9 4.6 0.8
. . was satisfactory CWsCc 90 63,8 36,7 5.6 33 1.
The following questionnaire is designed so that you, the partisipent, may usu 81 48,1 49.4 4.9 4.9 1.2
evaluate the workshop you have just completed. There are no right or wrong usD 98 16,1 &4.5 12,9 6.5 1.1
answers to the questions. Answer in a manner which best expresses how you TOTAL 0T 43,3 42.6 8.4 4.8 1.0
feel . Before beginning, please complete the following Information,
NAME WORKSHOP '69 3, }hc 'dlnlng hall N@g zgg g;g 89.1 a.; 2.6 o,;
ool litles were CWsC 7.6 46,9 8, 7.0 1,
DATE JUNE 1969 satlsfactory Usu 91 386 S49 44 2.2 00
Usp 3%% 15.8 61,1 158 6.3 0.0
TOTAL & 89,8 47.2 91 40 04
4. The soolal ond recreationdl NAU 241 26,1 48.8 148 7.9 29
arrangements were CWsC 85 32,9 424 10,6 106 8.8 !
sotisfaatory usu 92 40,2 822 48 38 0.0 '
UsD 24 64 61,7 16,0 149 1.
TOTAL B1Z 26,2 £0.6 12,3 8.8 2.1
j
5. Reglstration procadures NAU 245 314 8580 583 53 0.0 !
were satlsfastory CWSC o4 274 619 2.4 70 1.2 §
Usv 96 36,5 5.0 4.2 78 1.0
UsD 95 29.5 62,1 43 2.1 0.0
TOTAL 320 31.3 68,1 4.8 54 04
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11, Comments about physical
% % % % % arrangements, {Sample responses)

6, Personal needs (telephone NAU 242 26,0 83,3 83 99 2.5

messoges, check cashing, CwsC 85 24,7 6541 3.6 11,8 5.9

tourist information, ete.} usy g 3.0 584 22 34 0,0

wore met satisfagtorily uso 8 17,2 701 6,2 4.6 1,1

TOTAL 503 2,0 673 6.2 8.2 24

+ | enfoysd all the facilities that were provided,

7. Porking focilities NAU 241 24,1 586 6.2 104 3.7
' f , ' 5 :3 . . '3: .
(y ware satisfatory SX:’JSC g‘ ;§'5 gz'; 2} 22'3 g'g 2, Housing was on the tacky side, Taylor Isn't the best,
| Usp 94 9.6 53,2 13.8 20.2 8.2 But averything else was good enough to nertralize that one flaw,
‘ TOTAL BIT 22,5 53,6 7.0 129 3.9
3, Would Ifke to cttend o workshop In Alaska ofter having attended
one doaling with Navejos!
8. Classroom{qnangcmcnu NAU 244 23,8 64.2 40 6.6 1.2
ware safisfastory ﬁz{fc gg %:z gg‘e g:g ‘g:g ?:g 4, Typowriters, papar Eunqhn, offlce and study suppliss should be
USD 94 234 660 53 4.3 1.1 more readily availeble,
TOTAL B8 24,7 62,0 42 78 1.7
5, With the facllities avallable, | belleva the workshop was quite
well handled,
9. Teaval ond pay NAU 207 21 .g 47,7 12,2 8.4 10,
f;?? a:m;“ were ﬁmsc gg ;g:‘ gg:g }g:g }?:45 g:g 6. It wos sotisfactory, Needed a cooler the first week ond one-half,
: USD 92 185 887 152 7.6 0.0 ond @ heater the lest week.
; TOTAL B0 214 47,6 14,6 9.8 6.6
i
10, This wos an excellent NAU 243 47,7 41,6 846 1.6 04
place to hold the CWsC 83 42,2 378 133 4.8 2.4
% workshop usu 94 23 N5 138 53 1,
| uso 93 32,3 49.5 14,0 43 0.0
' TOTAL 313 42,3 423 N3 33 0.8
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11, EVALUATION OF GROUP LEADERS: % % % % %
6, The way the group leaders NAU 244 1.2 82 11,1 53,7 258
% % % % % a?md modekpartlclpants cWsc 86 2.3 3.5 23 39.5 523
d 0.0 . . . 3
I, The leoders' mannerswere  NAU 227 361 498 7.0 57 1.8 afrold to csk questions Uy a4 00 b4 1D T B0
Cﬂlhlﬂ]ﬂiﬂﬁ o ﬁiwloﬂng CWSC 86 62.8 27.9 3.5 5.8 0.0 TOTAL m 1.0 6.2 8.5 52,7 3.5
Usy 94 23,4 670 9.6 00 00
usd 95 34,7 56,8 63 2.0 00
TOTAL %07 38.0 50,6 &8 4.0 0.6
7. The group leaders did not NAL 242 3,7 7.4 10,7 50,8 27,3
havle adequate leadership cwsc 8 1.2 1.2 5.8 3B.4 B30 i
bilit usu .0 3 64 . .
usu 93 2.2 4.3 2,2 43,0 48.4 ’ ’ ’ ) )
usp 92 0,0 33 0,0 43,5 53.3
\ TOTAL 3506 2,0 3,4 2.8 46,8 45.1
8., What did you especially |ike about
your group leader? (Sample response)
3, The leaders listened NAU 243 40,7 49.4 53 3.7 0.8
attentively to participants' cwsCc 89 59.6 393 0.0 1.1 0.0 1. Exceptionally copable== sed =~
p . pable-~gxporianced=~open climate prevailed. He was most
comments uUsu 94 29.8 64,9 4.3 0,0 1. ive t
USD 306 604 00 00 0.0 sensitive to the real needs of the group and of individuals withih the group,
TOTAL 517 41,8 524 33 1.9 06 2. There were no psychological experiments performed on the group by the facllitator. :
3, 1 like my group leader In that | was able to talk out because she mode me fesl 1
4, The group leaders NAU 24 0.8 6,2 10.8 63.5 18.7 !
talked too much CWsC 85 12 00 1.2 5.8 45.9 1 wanted to talk and what | sald was Important, 1
usuy 93 0,0 6.4 9.7 63.4 21.5
usD 92 1.1 1.1 6.5 69.6 21,7 .
TOTAL BT o8 41 82 62.6 24.3 4, Made me feel like a person.
5. In my opinion he put forth a sincere effort to accept each group member as an
5, The group leaders did not NAU 237 2.5 33,3 16,5 36.0 11.4 individual human being with personal worth.
allow individuals to dominate ~ CWSC 85 10.6 48,2 8.2 22.4 10.6 ;
the discussion ldgg gg 3:23 ggg :2: g?g gg 6. 1 like his sincerity and his consideration for the feelings that each of us expressed.
TOTAL 508 4.3 3.0 150 3.1 9.6 7. He could bring the discussions back to the topics without offending anyone. ]
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What dld you aspeciolly dislike chout

your group laoder? {Samplg response)

1. He aould not get overyone Included,

2. Nothing! | singerely maon this,

3. Tho way he drassed made me think he Is trylng hard to be a nonconformlst,
4, Somatimas he tolked too much with one person,

5. Ho covld hove glven us lacturas for Information.

6, Nothing., Tha techniquo wos frustroting of first~~wanting pat onswars from him
which weren't glvan for aur benefit.

11, COMMUNICATION SKILLS;

1,

2.

3,

4,

5,

| have gotfen specific
holg in deailng with
problems in my ovm work

| never understood the
Indian o5 well s | do
now

The program this summer
was more personally then
professionally rewording

| would nof resommend o
wiorkshop stmilar to this
one to other colleaguos
in my loaation

The prinoiples emphasized
at the workshop ore not
opplicable to my partiouler
noeds

NAU 249
CWSC 85
usu 24
usp 92
TOTAL 520
NAU 238
cwsc 92
. UsU 92
usp 91
TOTAL 313
NAU 245
CWsc 83
usu 93
usp g9
TOTAL B0
NAU 246
CWSC 83
usu 98
usb 91
TOTAL BT8
NAU 246
cWsCc 83
usu 94
usD 92
TOTAL BT
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7,

8,

9,

The portielpants were
treqied In o moture

The workshop dld not
engouroge finding solutions
to problems but merely
talked about them

1 will be oble to use
some of the methods
taught of the workshop

{n general, | did not
learn very much of this

There should have haen
more stress on Individual
problems and less on
personal problems
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1.

2,

3.

4,

5.

Pl
& 4 |
g i
% %
The format of the NAU 248 7.7 83,1 2.4
workshop should have CWSC B4 1.2 181 214
been more Instructional usu 84 3.6 16,7 2.8
usD 23 1.1 18,8 4.7
TOTAL 309 4,7 24,4 22,0
12, The workshop will not NAU 247 1.6 89 154
infivence my hondling CWse 82 12 78 24
of problems baok home usu 92 1.0 48 2.0
very mush usp %0 0.0 7.8 5.6
TOTAL BT 1.2 7.6 N0
18, « What speaific prasentation
or activity do you feel wos
least benaflalal 1o you? (Sample response)

Opsront bshavior presentation.

The sansitivity tralning on the first Monday afternoon.

The moking up of task questions=~this s too near policy making

and really ne business of mine as o day teasher.

The M=Group In regards to my tecching methods.

Perhaps the M=Groups. This Is subjest to chonge when 1 leave the workshop

and think back over 1t .
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V.

14, Whot speeific presentation or astivity was mest beneflelal
to you? _____(5omple response)

1.

g,

5,

6.

7.

All M~Group sessions==axgellent speakers who purposely shose to shake
people out of thelr lethargy,

The I=Groups and T=Groups

The M~Groups and Behavior Medifleation,

Tours to the other schools, Dinner by diffarent tribes,

Tha prasantations by peopla who know the problems of the Indlan best,
that Ts, the Indluns who spoke to us,

The morning lecturas ware very benefislal to mu.,

The M=Group=~this should have been the whole program.

Communication skills.

FUTURE PLANNING

1.

2.

sasuodsa 40 QAN

YES NO

% %

Would you be Interasted In NAU 241 89,2 10.8

attending enother workshop CWSC 86 4B.6 314

here next year? Usy 99 74,7 25,3

usd 93 86,0 140

TOTAL 817 828 17.5

If your answer is ne,

why not? ___(Representative rasponse)

T+ This workshop met my present needs. Next year | will be more Interested

2.

3,

4,

in attanding o full summer session,

| faal they should ba held In different regions.

Bocousa | [Tke tha way of lifa | live af home.,

A change in place stimulates interest ,

[ would prefor attending a similar workshop at a different location,

| am taking educational leave for advence degree work,
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3, If your answer ls yes,
haw long should It be?

What would be the best
time?

How many should attend?

(Summery of answers)

2 weeks =~ 57 participants

0.3 weeks = 17 participants
3 weeks ~ 186 participants
3.4 woeks ~ 30 participants
3-5 woeks =~ 9 participants
4 woeks ~ 78 participants
4-5 weeks - 8 partieipants
5 weeks ~ 15 participants
4-6 weeks = 2 participants
6 weeks = 17 participants

More than three of four respondents

\isted June. The balance suggested

July or August .

Answers varied from 100 to "as many

as can be accommodated”' .

What would you like for the

workshop to include that it
included this summer?

6,

(Representative response)

Taking the GED for people that have not completed their
high schoo! education.

Communication, M=Groups and T~Groups,more entertainment ,

The same.

The speakers

The M-Groups

Variety=the same as this year.




77

What would you like for the
workshop to include that it
did not include this summer? (Representative response)

50

- ERIC

New ideas in different areas,

More Indian adult participants,

More discussions on definite problems with Indian children.

The subject matter is fine. [ think the higher officials of the BIA
should ottend the workshops,

Discusslon of ways to use Indian cultural differences to
advantoge in teaching,

More time to taik in small groups,

A e provided by eRic

4, What other suggestions or comments
do you have? (Representative rasponse)

1. 1 found this workshop more beneficial due to the variety of
job positions included in M=Groups,

2. More Indlan leaders are needed.

3. This wos the most honest educational workshop 1 have ever attended.

4. Continve sensitivity training and give it even more stress,

5. More teachers should be allowed to attend.

6. The classroom lessons (1-Groups) were beneficial to me.

L R -
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Poor

Fair

Good

Excellent

Number of Responses
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SENSITIVITY
Dedicated to the Group
Anonymous participant of Workshop '69

Question - comment; fact; evasion;
Shall we follow this equation?

With a bit of introspection
We can go a new direction.

Emotions you feel
Reactions you share
Feeling is real

The moment you care.

Bring up o question expressing your doubts
Perhaps the discussion ends up in shouts.

Try to uncover a bit of a soul
And you embarass a part of the whole.

Then start to search for a key to your strife
You hit a "dead-end" with no answer - that's life.

The group when it met had not long to live
For members would "get" - neglecting to "give".

Then for a time the members would ride
On small conversation attempting to hide.

Finally a glimmer = perhaps an illusion. ", -
It's too late to tell for we're af the conclusion.

What we've received, there's no way to measure
But friendships we've gathered are ours to treasure.

We've started a process

That may never stop.

But proof of the value

May not reach the top.

It may come about in one year or many.
Immediate results? We may not show any.

Ask us again = ten years from now.

We may see it then, for | think somehow
Understanding the problems that others must face
May bring to salvation the souls of our race.




