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':adult-edﬁcétion-adhinistfation‘ﬁas péihted to the need.fdr-
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'ﬁeémEthntfprograﬁ érqﬁth1and di§eraifi§at1oﬁfledfto greater.
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”““,alizéﬁioﬁJbr at least to seek to raise.a 1owupxestige~positibn
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"a.spacialized{technique supported by a body of thedty in relation

' to higher adult educatfon administration as well as, to adult du-
cation as a wﬁole;’(Z)‘Pleasvfdr the change of the name of the = -

"ocdupitiOn;have beéﬁ axpreéééd; (3) Therevia some ‘evidence of théﬁz;
emergence of a careér supported by &n association of colleagues.
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Whiie}aituatibgal factorb ouﬁside the control oflthosé in
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