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The essential purpose of this pilot study was to ascertain the
kinds of degrees, major disciplines, professional education
experience, and business and industrial experience of the top
community college administrators in Ohio and Michigan.

Although the population of the study consisted of chief
administrators, administrators for academic affairs, adminis-
trators for vocational-technical instruction, administrators
for business affairs, and administrators for student personnel
services of thirty-two puclic comprehensive community colleges
in Ohio and Michigan, data was obtained from only thirteen
institutions.

Data pertaining to chief administrators revealed the fol-
lowing: (1) Concerning degrees held, 100 per cent of the chief
administrators held one or more baccalaureate degree, 92.3 per
cent held the master's degree, and 84.6 per cent held the doc-
torate. (2) At the baccalaureate degree level the most fre-
quently held degree was the B.S. (46.1%), and the most fre-
quent areas of specialization were Humanities (23%) and
Sciences (23%). (3) At the master's degree level the most
frequently held degree was the M.A. (66%), and the most fre-
quent area of specialization was Professional Education (23%).
(4) At the doctoral degree level 45.4 per cent of the chief
administrators held the Ph.D. and 45.4 per cent held the Ed.D.,
and the most frequent area of specialization was Professional
Education (63.6%). (5) The most frequent areas of Professional
education experience were the community college and the secondary
school. At the community college level the range of experience
was 3-31 years, with a median of 8.5 and a mean of 13.3; at the
secondary school level the range of experience was 1-26 years,
with a median of 10.5 and a mean of 11.3. (6) The range,



median, and mean years of business and industrial experience of
chief administrators was statistically insignificant.

Data pertaining to administrators for academic affairs
indicated the following: (1) Concerning degrees held, 100 per
cent of the administrators for academic affairs held a bacca-
laureate degree, 100 per cent held the master's degree, and
33.3 per cent held the doctorate. (2) At the baccalaureate
degree level the most frequently held degree was the B.A.
(50%), and the most frequent area of specialization was Social
Sciences (41.6%). (3) At the master's degree level the most
frequently held degree was the M.A. (66.6%), and the majority of
the respondents selected "academic" subjects rather than pro-
fessional education as their major discipline. (4) The most
frequently held doctorate was the Ed.D. (75%), and the most
frequent area of specialization was Professional Education.
(5) The most frequent areas of professional education exper-
ience were the community college and the secondary school. At
the community college level the range of experience was 1-15
years, with a median of 3.0 and a mean of 6.2; at the secondary
school level the range of experience was 1-15 years, with a
median of 2.0 and a mean of 4.7. (6) The range, median,
and mean number of years of business and industrial experience
was not statistically significant.

Data pertaining to administrators for vocational-techni-
cal instruction revealed the following: (1) Concerning degrees
held, 100 per cent of the administrators for vocational-tech-
nical instruction held a baccalaureate degree, 100 per cent
held the master's degree, and 7.6 per cent held the doctorate.
(2) At the baccalaureate degree level the most frequently held
degree was the B.S. (46.1%), and the most frequent area of
specialization was Professional Education (46.1%). (3) At the
master's degree level the most frequently held degree was the
M.A.(61%), and the most frequent area of specialization was
Professional Education (30%). (4) The most frequent areas of
professional education experience were the community college
and the- secondary school. At the community college level the
range of experience was 1-12 years, with a median of 4.3 and
a mean of 4.5; at the secondary school level the range of
experience was 1-29 years, with a median of 14.5 and a mean
of 13.0. (5) In business and industry the range of experience
was 2-11 years, with a median of 4.0 and a mean of 5.2.

Data relating to administrators for business affairs indi-
cated the following: (1) Concerning degrees held, 100 per cent
held a baccalaureate degree, 66.6 per cent held the master's
degree, 8.3 per cent held the specialist degree and 33.3 per
cent held the doctorate. (2) At the baccalaureate degree
level the most frequently held degree was the B.A. (50%),
and the most frequent area of specialization was Business
Administration (33.3%). :3) At the master's degree level the
most frequently held degree was the M.A. (75%), and the most
frequent area of specialization was Professional Education
(37.5%). (4) Both the specialist degree and the doctorate were
"education" degrees, and the area of specialization for both
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was Professional Education. (5) The most frequent areas of
professional education experience were the community college
and the secondary school. At the community college level the
range of experience was 2-16 years, with a median of 5.5 and a
mean of 7.5; at the secondary school level the range of exper-
ience was 9-19 years, with a median of 9.5 and a mean of 13.5.
(6) The range of business and industrial experience was 2-17
years, with a median of 8.0 and a mean of 9.1.

Data pertaining to administrators for student personnel
services indicated the following: (1) Concerning degrees held,
100 per cent of the administrators for student personnel ser-
vices held a baccalaureate degree, 91.6 per cent held the mas-
ter's degree, 8.3 per cent held the specialist degree, and 33.3
per cent held the doctorate. (2) At the:baccalaureate degree
level the most frequently held degree was the B.S. (41.6%),
and the most frequent area of specialization was Social Sciences
(33.3%). (3) At the master's degree level, the most frequently
held degree was the M.A. (63.6t), and the most frequent area of
specialization was Guidance and Counseling. (4) The specialist
degree earned was in the area of Guidance and Counseling.
(5) At the doctoral degree level both the Ph.D. and the Ed.D.
were earned, and the most frequent area of specialization was
Professional Education. (6) According to the data, none of the
administrators for student personnel services had any business
of industrial experience.

Considering the total administrative hierarchy, the aialy-
sis of the data indicated that of the sample population 62 or
100 per cent of all administrators held the baccalaureate
degree, 50 or 90.3 per cent of all administrators held the
master's degree, and 21 or 33.8 per cent of all administrators
held the doctorate. Likewise, the major disciplines of admini-
stators at the baccalaureate degree level were Social Sciences
and Education; at the master's degree level, Education; and
at the doctoral level, Education. Hence, the findings of this
study tend to reflect the findings of other empirical studies
dealing with the same subject.



CHAPTER I

INTRODUCTION

Because of the ever increasing demand for post-secondary

school education, the community college has emerged as the largest and

most rapidly growing member of the family of institutions of higher

education. Five hindred new canmunity colleges merged between 1957-

1967, and the current trend indicates that approximately sixty new

community colleges open every year.

This explosive growth, however, has generated many problems,

some of which are unique to the community college. One of these

problems is obtaining well qualified top administrators to operate

these community colleges. Concomitantly, these administrators are

confronted, with a unique problem: they are part of an institution

which has no history. Administrators of new canmunity colleges are

part of the institution from its inception; they formulate its

policies and procedure; they provide educational leadership. What

kind of individuals are selected as administrators for community

colleges? What are their academic and professional backgrounds? It

was from these questions that the focal point of this study generated.

I. PURPOSE OF THE STUDY

The essential purpose of this. study was to ascertain the kindb

of degrees and major disciplines, the professional education experience,

and the business and industrial experience of the top administrators
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of public community colleges in Ohio and Michigan. A corollary

purpose of this study was to test the validity of the following

hypothesis: Most top administrators of public community colleges

have backgrounds in academic disciplines rather than backgrounds in

professional areas, i.e., business, education, engineering.

Writer's Rationale for the Study

As a faculty member in a community college and as a student in

a Higher Education class, the writer of this study became aware of the

diverse academic and professional backgrounds of the top administrators

of her community college. Next, the writer speculated as to whether

the top administrators in other community colleges in Ohio and

Michigan had similar or dissimilar academic and professional back-

grounds. Finally, through wide reading in the literature pertaining

to the sUbjects the writer discovered little consistency in the

criteria pertaining to the academic and professional preparation of

the top community-college administrators.

Consequently, the rationale for this study was threefold: to

ascertain to what extent the backgrounds of community college adminis-

trators in Ohio and Michigan differed, to clarify inconsistencies in

the literature pertaining to the academic and professional backgrounds

of community college administrators, and to serve as a pilot study to

ascertain the viability of a more comprehensive study.

Significance of the Study

This study was significant in that it contributed to the
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literature in the field a comprehensive compilation and analysis of

data concerning the academic and professional backgrounds of the top

administrators of public comprehensive community colleges in Ohio and

Michigan.

II. DESIGN OF THE STUDY

This section of the study was designed to provide a general

overview of the plan of the total study.

Population Included in the Study_

The population for this study consisted of the top administra-

tors, i.e., the chief administrator, the administrator for academic

affairs, the administrator for vocational-technical instruction, the

administrator for business affairs, and the administrator for student

personnel services, of thirty-two public comprehensive community

colleges in Ohio and Michigan. Non-public community colleges, com-

munity colleges which offered only "transfer" or college parallel

programs, and community colleges which offered only vocational-

technical programs were excluded from the study. Likewise, community

colleges which were "branches" of four-year institutions, and community

colleges which operated as one of the several colleges of a four-year

institution were also excluded from the study. Non-public community

colleges were excluded because they were operated by special interest

groups; community colleges which offered only "transfer" or vocational-

technical programs were excluded because their curriculum was
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specialized; community colleges which were "branches" of four-year

institutions and community colleges which operated as one of the

several colleges of a four-year institution were excluded because

they were not autonomous institutions.

Definition of Terms

For the purpose of this study, the following restrictive

definitions were used:

Comprehensive community college. The term comprehensive

community college referred to a two-year institution which offers both

"transfer" and vocational-technical programs.

Professional areas. The term professional areas referred to

those areas of study which involve the learning of occupational-

oriented skills. Included in professional areas are business,

engineering, professional education.

Top administrators. The tniu top administrators referred to the

indiViduals who occupy the following administrative positions: Chief

Administrator, Administrator for Academic Affairs, Administrator for

Vocational-Technical Instruction, Administrator for Business Affairs,

and Administrator for S;:udent Personnel Services.

Transfer program. The term transfer program referred to that

group of courses which parallel, are equivalent to, or satisfy the

requirements for the lower division courses of a four-year institution.
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Basic Assumptions

This study was predicated upon four basic assumptions:

1. The sample selected for this study, i.e., public comprehen-

sive community colleges in Ohio and Michigan, was

representative of the total population of public comprehen-

sive community colleges in the United States.

2. There were commonalities of administrative structures in

the institutions selected for the sample.

3. There was some commonality of function and purpose of the

institutions selected for the sample.

4. The institutions in Ohio and the institutions in Michigan

were similar.

Limitations

There were two limitations to this study. First, the sample

selected for this study was weighted heavily in favor of Michigan

institutions. Second, the sample selected for this study was

relatively small for the total number of community colleges in the

United States.

Design, Source of Data, Method of Procedure

This study was designed as a descriptive rather than a

prescriptive study. The writer sent a questionnaire to the chief

administrators of thirty-two community colleges in Ohio and Michigan.

Instrument Used

The instrument used in this study was a questionnaire,
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designed to ascertain the academic and professional experience of the

top community college administrators.

Treatment of the Data

The data reported on the instrument was transferred to scanner

sheets, and subsequently it was stored on IBM cards. The data was

then processed, and the range, mean, median, and percentage of the

total for each of the categories mentioned in the questionnaire were

computed. Finally, the results of the study were analyzed and compared

with the guidelines for the preparation of college administrators as

set forth in the related literature.

III. ORGANIZATION OF THE REPORT

nhapter I is designed to present a general overview of the

whole study. Chapter II presents a review of the related literature.

Chapter III presents the design of the study as well as the method of

gathering and analyzing the data. Chapter IV presents the statistical

analysis of the data, and Chapter V presents the summary, conclusions,

and recommendations of the study.

IV . SUMMARY

Chapter I presents a general overview of the total study as

well as the significance of the study and the writer's rationale for

undertaking the study.

The purpose of the study was to ascertain the kinds of degrees
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and major disciplines, the professional education experience, and the

business and industrial experience of the top administrators of public

community colleges in Ohio and Hichigan. A dorollary purpose of this

study was to test the hypothesis: Most top administrators of public

community colleges have backgrounds in academic disciplines rather than

backgrounds in professional areas.

The population of the study consisted of the top administrators

of thirty-two public comprehensive community colleges in Ohio and

Michigan.

The findings of this study provided a comprehensive compilation

and analysis of data concerning the academic and professional back-

grounds of the top administrators of public comprehensive community

dolleges in Ohio and Michigan.

The study was organized into five chapters: introduction,

revi of related literature, presentation of data, analysis of data,

es[mmand my and conclusions.



CHAPTER II

REVIEW CF RELATED LITERATURE

The literature explored which pertained to administrators in

higher education per se dealt with either the organization and gover-

nance of colleges and universities or the role and function of adminis-

trators. Relatively few studies were devoted to the qualifications of

top administrators. The literature explored which pertained specifically

to community college administrators was also devoted primarily to their

role and function, not to their academic and professional qualifications.

Thus, the amount of literature in the field relating to the qualifica-

tions or professional preparation of administrators in higher education

was limited.

The literature surveyed which related directly to the study

either proposed "guidelines" for the preparation of administrators or

outlined the qualifications of top administrative personnel. However,

most of this literature dealt either with high level abstractions or

with what should constitute a well- qualified administrator; very little

of the literature sought to report empirically on the academic and

professional backgrounds which administrators actually did have.

I. HIGHER EDUCATION

The pertinent literature related to the academic and professional

qualifications of top administrators in higher education was quite

limited; however, a few articles appeared in journals and sourcebooks
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which attempted to outline "guidelines" for the preparation of future

college administrators. For the most part, the authorities described

characteristics which were desirable in all administrators; however, a

few selections were devoted exclusively to the preparation of the

chief administrator, the administrator for academic affairs, the admin-

istrator for business affairs, and the administrator for student person-

nel services.

Administrators in General

Although the question of what constitutes a well - qualified

administrator is open to debate, several authorities have offered

judgments concerning the qualifications needed for the top administra-

tive posts. Even though these judgments often vary in the specific

sense, there is concurrence in many areas of generalities. The major

canmonality is that they are of a judgmental nature, and do not easily

lend themselves to empirical verification. As verification of the

preceding statements, one need only examine the criteria set forth by

Henderson, Duryea, Bolman, and others.

Algo D. Henderson, in Policies and Practices in Higher Education,

isolated five qualifications needed by individuals who occupy top

administrative posts. According to Henderson, the administrator

(1) clearly needs to be an educator Being an educator

means having the professional insight into the processes of

learning and knowledge of the attributes and qualifications

needed by persons to carry through the educational job.

(2) needs to be an organizer

(3) needs to . know how to recruit and maintain a staff
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of high quality and morale .

(4) . should also possess some understanding of finances

(5) needs to have an understanding of public relations.)

Likewise, Henderson stated that the well-qualified administrator

should "get a better knowledge of the scope and nature of higher educa-

tion, including the theories relating to it"2 and "undergo some

professional training in administrative principles and techniques."3

In terns of professional preparation, Henderson felt that the top

administrator should "devote a relatively small amount of his time on

the graduate level or on a post-doctoral basis to study, of the

professional aspects of administration." 4 )Moreover, the administrator

should read widely in the areas of (1) the principles and practices of

administration, (2) current problems and trends in higher education,

(3) curriculum design and administration, (4) human relations and

personnel practices, and (5) the development and financing of higher

education .5

Concerning the controversy over whether the administrator should

possess an academic or a professional education background, Henderson

lAlgo D. Henderson, Policies and Practices in Higher Education,
(New York: Harper and Brothers, 1903; p. 220.

2
Ibid., p. 221

3lbid.

4Ibid., p. 248.

5Ibid., p. 249.
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strongly favored thorough acadanic training. According to Henderson,

there is no question but that on the college level the teacher

needs a thorough competence in the field mhich he is going to

teach and that the administrator of the more general sort, such as

president or dean, needs also full academic competence.

Professional training is not suggested as a substitute for

academic learning but rather as an addition.6

E. D. Duryea's observations concerning the preparation of higher

education administrators differed only slightly from those of Henderson.

Like Henderson, Duryea believed that the administrator's preparation

should be academic in nature, yet he recognized the need for some

professional (administrative) training. Duryea emphasized that

. . the administrator's prime responsibility is the proper

attention to conditions which "bring the young under the

intellectual influence of a band of imaginative sdholars."

At the same time, however, the administrator contends with an

institution which has become in a real sense a big business.7

In addition to his academic and professional preparation, the

well-qualified administrator, according to Duryea, needs to (1) know

the role of authority in the academic community, (2) include persons

affected by a decision in-the decision-making process, and (3) know

the "character" of his college or university.8

Frederick Holman, in a paper presented to the 23rd National

Conference on Higher Education, remarked that "in the past few years,

statewide committees have expressed great concern over the

6Ibid., p. 248.

?Gerald P. Burns.(ed.), Administrators in Higher Education

New York: Harper and Brothers, 1962), p. 28.

8lbid., p. 30.
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proper [italics the writerq] background and preparation of college

and university administrators EPreover, although graduate courses

in educational administration (usually packaged into master's and

doctoral degree programs) are offered at most large universities, the

committees doubt whether there can be adequate graduate preparation for

administration. Finally, Bolman commented that graduate faculties

other than those of the graduate departments of higher educationmore

specifically, the graduate faculties of business and public administra-

tionbelieved'that their schools could and should prepare futurg,

college and university administrators. Part of the rationale for

allowing (-chools other than the graduate school of education prepare

future higher education administrators was

the college and university administrators must know not only how to
assess his institution in financial terms with unit cost and budget
analysis. He must now le am something which has grown up in
industry and government called cost-benefit accounting and analysis.
This is an educator's task, not just a bookkeeper's.lu

A final relevant observation concerning the preparation of

higher education administrators was made by Edward Eddy in a paper

presented to the 22nd National Conference on Higher Education. Eddy

endorsed the administrative internship, stating that it provided

9Freeridk Bolman, "Preparing College and University Administra-
tors for the Year 2000 (paper presented to Sectional Meeting 24 on
"Preparing college and university administrators" at the 23rd National
Conference on Higher Education, Chicago, March 4, 1968), p. 1.

1
°Ibid., P. 4.
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invaluable experience and on-the-job training for future college and

university administrators. Eddy contended that "every American college

and university Eihmilal institute its own internship prograell and

that "the interns should not be assigned the dirty work or leftovers

but be asked to sit by the side of presidents, vice - presidents, and

deans as decisions are reached and programs put forth."12

Chief Administrator

Although the literature pertaining to the qualifications of the

chief administrator was highly abstract, the majority of the authorities

concurred that the chief administrator should be an educator.

Louis Benezet stated that " the president . . . should exemplify

higher education at its best,"13 and that "he [tle presider] should

be a working philosopher of what the college through education is

trying to do. It is well if he has been at one time a scholar in an

academic field."14

John D. Mill also agreed that the chief administrator should

be a scholar first and foremost, and he expressed grave concern over

the fact that "boards of trustees have tended in recent years to give

11Edward D. Eddy, "The Student Views the College Administration"
(paper presented to the 22nd National Conference on Higher Education,

Chicago, March 6, 1967), p 3.

12Ibid.

13Burns, oat cit., p. 106.

14Ibid.
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too much attention to the prospective administrative ability of a

possible president and too little attention to his role as an

educational leader.15 Likewise, Millett, referring to Dodds' The

Academic President--Educator or Caretaker (1962), commented that the

role of the college president as an educational leader has waned in

recent years. Thus, Eillett recommended that "every college or uni-

versity president should have been a faculty member at same time in

his career"16 so that the chief administrator would have academic as

as well as professional competence.

Boards of trustees, as well as authorities in the field,

disagreed as to what constituted a well-qualified administrator.

John Corson, in Governance of Colleges and Universities, referred to

the criteria established by the boards of trustees at three institu-

tionsPrinceton, Virginia, and Toledo --when they selected presidents

in 1958.

In two institutions the lay board members clearly indicated
that they sought a scholar (preferably from their own institution)
and manifested little concern with prior administrative experience.
In one institution, Toledo, the board squarely stated that it
wanted an educational administrator, i.e., an individual trained
as a scholar who had had administrative experience as a departmental
chairman, as a dean4 as the president of another institution, or in
a similar position.17

15John D. Mi llett, The Academic Community (New York: McGraw-Hill
Book Company, Inc., 1962), p. 187.

16Ibid., p. 188

17John J. Corson, Governance of Colleges and Universities (New

York: McGraw-Hill Book Company, Inc., 1960), P. 54.
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Finally, the need for both academic and administrative canpetence

has beCome evident, especially since the evolution of the administrative

internship program. Eddy, in defending the internship program, stated

that "university administration has many of the aspects of big

business, "18 and that th3 chief administrator
must know not only his

academic discipline, but also the principles of administration. More

over, the need for competence in both academic and professional areas

was demonstrated by Kenneth Erfft in his comment concerning the source

of chief administrators. According to Erfft, "most men appointed to

the presidency cane from the academic ranks or from a position of

responsibility in government or industry."19

Administrator for Academic Affairs

None of the related literature surveyed dealt with the academic

and profeSsional qualifications of the administrator for academic

affairs. One source, however, did comment upon how academic deans got

to be deans. According to Harold Enarson, " the academic dean is not

'trained' in any sense for the job. . . he is picked because it is

felt, always on the basis of too little evidence, that he has

administrative ability. 112° Enarson also stated that although the

Eddy, o.

19Gerald P.

(New York: Harper

cit., p. 1

Burns (ed.), Administrators in Higher Education

and Brothers, 1962), p. 125.

20Ibid., p. 122
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administrator for academic affairs may have had previous administrative

experience as assistant to the president, a successful department

chairman, or a dean of a college; nevertheless, " . . . he will be

woefully unprepared whatever his background. For now he is responsible

not simply for a discipline or a field but for the whole acedemic

progrmnefl21

Thus, Enarson concluded that the administrator for academic

affairs probably has had some kind of administrative experience prior

to his appointment to academic dean; however, this experience alone

does not insure his success. Concomitantly, Enarson omitted any

reference to the academic background necessary for the well-qualified

academic dean; he merely commented that, once appointed, "his ahe

academic deanSvieu of the scholarly universe must be radically

expanded n22

Administrator for Business Affairs

With one exception, the literature pertaining to the administrator

for business affairs dealt with the function of the principal business

officer, not with his academic and professional qualifications. Erfft,

however, in his selection on the qualifications of administrators for

business affairs did propose sane "guidelines" relating to the

21
Ibid., p. 122

22
Ibid., pp. 122-123.
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preparation of such administrators. As far as academic preparation was

concerned, Erfft recommended that the training of the principal business

officer "should include a strong liberal arts background."23 Moreover,

although business training may follow the liberal arts program, courses

in philosophy, literature, economics, and psychology are necessary to

meet the basic communications needs.24 Erfft further emphasized that

the master's degree was a minimum requirement for advancement, and that

many men continued their education through the doctoral program, earning

a doctorate in either commercial science or educational administration.25

Likewise, an advanced degree in law could be helpful to the principal

business officer.26

In addition to thorough academic competence, Erfft suggested

that the administrator for business affairs possess some previous

business experience. Thus, It actual experience through working

under the direction of successful business officers is the best way to

master the complexities of the business function."27

Administrator for Student Personnel Services

Of the literature surveyed, most was concerned with student

23
Ibid., p. 138.

24Ibid.

25Ibid.

26Ibid.

27Ibid.
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personnel services and the fanctions of the student personnel officer;

little was devoted to the preparation of that administrator.

Charles Bursch, nevertheless, did survey the roster of the rational

Association of Student Personnel Administrators to ascertain what type

of academic and professional backgrounds student personnel administra-

tors did have. The results of his study indicated that -here was no

standard pattern for the professional preparation of administrators for

student personnel services. Loreover, the survey revealed that the

academic disciplines of deans of students varied greatly. However,

Bursch isolated certain professional qualifications which he deemed

desirable. These qualifications included (1) graduate training in

student personnel work, (2) experience as a college teacher, and

(3) involvement in student activities as an undergraduate.28 As far

the doctorate was concerned, Bursch suggested that

an earned doctorate will smooth communication pathways, but
it does not seen to matter much in what field the doctorate was
secured. However, a doctorate in psychology or educational
psychology will make supervision of student welfare services
easier 29

Likewise, Bursch commented that since most programs in general

student personnel administration were applicable to secondary education

or county school systems rather than to higher education, the college

28r
aerald P. Burns (ed.), Administrators in Higher Education

(New 1731-k: Harper and Brothers, 1962), p. 151.

29Thidel
p..131



19.

administrator for student affairs would be wise to participate in

planned in-service training programs or administrative seminars such

as those held at the Harvard Graduate School of Business .3° Thus, the

administrator could complement and add to his professional background

by involvement in case study conferences, discussions, and workshops.

II. THE COMJNITY COLLEGE

Literature pertaining to the academic and professional qualifica-

tions of top community college administrators was also limited; never-

theless, some recommendations were made concerning programs for the

preparation of community college administrators. Moreover, these

recommendations applied generally to all administrative positions, but

specifically only to three positions: the president, the head of

vocational-technical instruction, and the head of business affairs.

Noticeably absent from the literature was material dealing with the

qualifications of the administrator for academic affairs and the

administrator for student personnel services.

Administrators in General

The literature concerned with community college administrators

in general reflected the growing need for well-qualified administrators.

Edmund Gleazer observed that "reasonable estimates place the need for

3 0kkit,
pp. 152-153.
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new professional personnel in community colleges at more than 10,000

each year,"31 and that " . . . large institutions require a

number of broadly prepared administrative officers in instruction,

finance, student personnel, community relations, institutional research,

and governmental relations."32 In addition, "if it were just a matter

of filling the positions that exist in newly established and expanding

institutions, the problem would be serious enough, but in many ways the

course is still being charted . . . "33 Therefore, according to Gleazer,

community college administrators need to possess strong leadership

qualities. Likewise, John Roueche concurred with Gleazer, stating that

"one of the most important factors in determining whether American junior

colleges will measure up to the expectations held for then is the

quality of their administrative leadership."34

As far as preparatory programs for junior college administrators

were concerned, Gleazer commented that there was a critical shortage of

qualified personnel to head up programs to prepare community college

administrators.35 Thus, Gleazer recommended that the future administrator

31
Edmund Gleazer, This Is the Community College (Boston: Houghton

blifflin Co., 1968), p. 102.

32Ibid., p. 135

33Ibid.

34John E. Roueche, "The Junior College President," Junior College
Research Review, Vol. 10 (June, 1968), p. 1.

35Edmund Gleazer, "concerns and Caution for Community Colleges,"
Junior College Journal, Vol. 38 (1:ardh, 1968), p. 20.
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take advantage of the Junior College Leadership Program. This program,

sponsored by the AAJC, the Kellogg Foundation, and ten universities,

consisted of professional leadership training through graduate course

work in educational administration and participation in an internship

program at a sponsoring institution.36

Finally, Leland Medsker agreed that leadership training was

important; nevertheless, he felt that a training program for community

college administrators should include course work in academic areas as

well as in professional education. According to Medsker,

programs for the preparation of junior college administrators
should help them to understand the two-year college They
he administrator] need a broad educational background in other

disciplines as well as in professional education"(

As far as descriptive reports pertaining to the actual back-

grounds of community college administrators were concerned, the

majority of the literature dealing in specifics reflected the practices

employed by the California community college system. In his analysis

of the backgrounds of the top administrators of San Jose City College,

Burton Clark discovered that the college's administrators pos-

sessed an administrative background predominantly, if not

entirely, in the elementary or secondary school. . . None had

36Ednund Gleazer, This Is the Community College (Boston:
Houghton riifflin Company, 196837 pp. 111-112.

37Leland L. Medsker, The Junior College: Progress and Prospect,
(New York: McGraw-Hill Book Company, Inc., 1960), p. 204.
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college administrative experience.38 The first director of the

college possessed previous administrative experience as a junior high

school principal, whereas the second director had been both an

assistant principal of a junior high school and a principal of a

San Jose senior high school. The dean of instruction had taken

administrative training in vocational education, and the administrator

for vocational-technical instruction was an experienced vocational

educator as well as the former head of an evening vocational school.

The administrator for student personnel services had been the

principal of a men high school39

T. R. McConnell, also commenting about the administrators of

San Jose College, stated that since the administrative staff members

were selected from within the unified school district, their back-

grounds were predominantly in elementary and secondary education.°

Chief Administrator

.
The literature pertaining to the qualifications'of community

college chief administrators consisted of both judgmental statements

made by authorities in the field and empirical studies dealing with

38Burton R. Clark, The Open Door College: A Case Study (New

York: HcGraw-HiLl Book Company, Inc., 1960), p. 105.

39Ibid., pp. 102-103

40T. R. McConnell, A General Pattern for American Public Hit her
Education (Mew York: 14sGraw-Hill Book Company, Inc., 190), p. 120.
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the academic and professional backgrounds of selected community

college presidents. Nevertheless, the related literature reflected

little consistency as to what constitutes a well-qualified adminis-

trator.

Gleazer raised several questions concerning the qualifications

of a community college president. These queries centered about the

necessary professional qualifications of the community college

administrator. Gleazer asked,

Is a school superintendency a desirable background? Or a
university professorship? Should the president hold a doctorate?
How would a top businessman do in the position? Or a retired
military officer?41

As far as academic qualifications were concerned, Gleazer stated,

"whether or not he ahe community college presidenfl possesses the

Ph.D. or its equivalent is not the main 'onsideration. "42

Gleazer also pointed out that although formerly secondary

school administration or the superintendency seemed to be the step-

ping stone to the community college presidency, the current trend is

to select presidents fran within the community college field.

Experienced community college presidents, a university dean who had

served on a state board for community colleges, the dean of a

respected technical institute, and an officer of a consulting firm

which had community colleges among its clients represent only a few

4F4mund Gleazer, This Is the .Community College (Boston:
Houghton Eifflin Company;75-687: p. 104.

42Ibid.; p. 105.
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individuals who have been chosen to lead new institutions.43

Likewise, Bill Priest commented about the statement of quali-

fications of chief administrators which was prepared by the board of

trustees of Contra Costra Junior College District, California.

According to Priest, the board considered both academic competence

and administrative experience a minimum requirement for the position.

Academic competence was construed to mean the holding of an earned

Ph.D. or Ed.D.--or possessing a national reputation as an authority

in the field to justify waiver of the doctoral degree- -, whereas

administrative experience was defined as having at least five years

of highly successful administrative experience in a multi-campus

system, preferably in junior college, although administrative experi-

ence at the college or university level was favorably regarded. In

addition, competence in the fields of finance and educational and

physical plant planning were required 44

Although the number of empirical studies dealing with the

academic and professional qualifications chief administrators

actually had was limited, five relevant studies appeared in the

literature between 1953-1968. Koreover, all the studies except one

(the Luskin study) were doctoral dissertations.

The Roland study (1953) attempted to answer the question: What

are the backgrounds of present two-year college administrators? The

p. 111.

44Bill J. Priest, "Selecting a College President," Junior College
Journal, Vol. 35 (April, 1965), p. 6.
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findings of Roland's questionnaire, consisting of a comprehensive

record of the academic and professional experiences of 136 junior

college administrators of public and non-public institutions in

fourteen states, failed to reveal any clear-cut pattern concerning

the professional preparation of chief administrators. Nevertheless,

pertaining to the academic preparation of community college chief

administrators, th Roland study45 revealed that:

1. The junior college administrators, without exception,

earned one or more undergraduate degrees. Moreover, 90

per cent of the administrators selected education as their

major discipline in their undergraduate degree program.

2. Graduate work was undertaken by 87 per cent of the junior

college administrators. Only lOper cent of this group

had not been awarded a graduate degree; however, their

average credit hours of graduate work beyond the

baccalaureate degree was 30.0 hours.

3. Forty-three per cent of the junior college administrators

had the doctorate; however, of the administrators who held

the master's degree but not tIsa doctorate, the average

credit hours beyond the master's degree was 34.2 hours.

4. Junior college administrators who graduated from four-year

colleges tended to possess a scholarly background in the

451,
eo Roland, "Professional Preparation of Junior College

Administrators," Junior College Journal, Vol. 24 (October, 1953),
PP. 74-77
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areas of humanities, social science, and education. 59

per cent of the junior college administrators took one

or more coursos in philosophy; 92 per cent of the adminis-

trators took graduate courses in the social sciences; and

97 per cent of the administrators took graduate courses

in education.

As far as professional education experience was concerned,

Roland discovered that the majority of the community college adminis-

trators surveyed had taught in the secondary school. Seventy per

cent of the junior college administrators taught an average of five

years in the secondary school, and 19 per cent of the administrators

had taught an average of 2.4 years in the elementary schoolP6 Moreover,

two-thirds of the junior college administrators had held administrative

positions in either secondary schools or four-year colleges. Those who

had previous" administrative experience at the secondary school level

served an average of 6.3 years in their positions, whereas those who

had previous administrative experience at the four-year college level

served.an average of 3.6 years.47

Thus Roland concluded that (1) most of the community college

administrators selected education as their major field of study, and

(2) public school positions were "training grounds" for the community,

college presidency.

"Ibid., pp. 74-75.

47
Ibid., p. 79.
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The Hawk study (1960) also attempted to ascertain the academic

and professional backgrounds of community college administrators.

Hawk's sample consisted of 162 junior college presidents of both public

and non-pliblic institutions in several states. Hawk's study reflected

many of the trends described in the Roland and Henderson studies, yet

many areas of difference were apparent.

In reference to the academic preparation of junior college

presidents, the Hawk stud revealed that:

1. Of the total community college presidents, 4.3 per cent had

baccalaureate degrees, 51.9 per cent had master's degrees,

and 43.8 per cent had the doctorate. (gote: cf. to

Roland's study as well as to Gleazer's findings, based upon

data supplied to the AAJC by presidents who were updating

their personal records: 6.9 per cent, baccalaureate degree;

57.0 per cent, master's degree; 35.7 per cent, doctorate.).

Reviewing the highest degree earned by all 162 administra-

tors, 49.4 per cent held advanced degrees in education,

45 per cent held advanced degrees in the liberal arts

(7.4 per cent, humanities; 24.1 per cent, social sciences;

13.6 per cent, sciences), and 5.5 per cent held advanced

degrees in other professional areas.

3. Since approximately half of the junior college presidents

48Ray Hawk, "A Profile of Junior College Presidents," junior

College Journal, Vol. 30 (February, 1960), pp. 342-344.
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majored in academic disciplines, and since nearly half of

the administrators holding the doctorate had the Ph.D.

rather than advanced profestional degrees, the trend

seemed to be that future administrators would have

academic competence as well as training in professional

education.

In terms of previous educational experience, Hawk's study, in

part, supported the conclusion that public school background was a

stepping stone to the community college presiaency. However, he

indicated that the trend was changing. In a survey of the previous

professional experience of community college presidents, Hawk discov-

ered that of those reporting, 60.2 per cent had junior college

administrative responsibility, 43.1 per cent had high school adminis-

trative responsibility, and 40.9 per cent had high school teaching

experience.49 Moreover, "the public institutions depend primarily

upon men who have served as public school administrators."5°

Hawk cited Gleazer's data, which indicated toat 63.5 per cent of the

junior college presidents came from higher education whereas 20.9 per

cent came from the public schools.51

Dayton Roberts, in his nationwide study of community college

chief administrators (1964) discovered that

4
9
Ibid. p. 341.

50
Ibid., p. 344.

51Ibid., pp. 344-345,
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96 percent eicD of the chief administrators had earned
graduate degrees. Of the total group a33 chief administratarn
52.8 percent oil3 had master's degrees and 44.1 percent DiU
had earned doctorates. Of the chief administrators who had
doctorates, 64.6 pe;sent liricahad the Ed.D. while 35.4 percent
raid had the Ph.D.'

Moreover, of the 333 chief administrators surveyed,

. 63.7 percent Lia of the chief administrators reported that
the field of specialization was in some area of professional
education other than higher education. Nigher education, including
junior college administration, was reported as major field by

8.4 percent Di63 of the total group surveyed.')

In reportingpervious professional education experience, Roberts

found that "of the 333 administrators surveyed, 50.4 per cent Eiej came

to their junior college positions from within the junior college field.

Another 15.9 percent Mich came to their positions from four-year

colleges and universities."54 Thus, a total of 66.3 per cent of the

chief administrators surveyed came from institutions of higher educa-

tion, a finding contrary to that of Roland, Henderson, and, to some

extent, Hawk.

The Schultz study (1965) was also concerned with the academic

and professional qualifications of community college chief administra-

tors. In his analysis of 333 public community college presidents

appointed during three time spans; namely, those appointed before 1952,

52John E. Roueche, "The Junior College President," Junior College
Research Review, Vol. 2, No. 10 (June, 1968), p. 1.

53Ibid.

54Ibid.
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those appointed between 1952-1963, and those appointed between 1963 -

1964, Schultz noted a marked increase in the number of presidents who

held earned doctorates. Of those appointed before 1952, 5.9 per cent

had no graduate degree, 61.9 per cent possessed the master's degree,

and 25.0 per cent held the doctorate. Of the presidents appointed

between 1952-1963, 2.6 per cent had no graduate degree, 48.3 per cent

possessed the master's degree, and 49.1 per cent held the doctorate.

Of the presidents appointed between 1963-1964, 4.3 per cent had no

graduate degree, 37.9 per cent possessed the master's degree, and 57.8

per cent held the doctorate.55 Although Schultz states that "very

few . . junior college presidents who lack a graduate degree are

now being appointed,"56 it was surprising to note that a greater

percentage of junior college presidents lacking a graduate degree were

appointed during the period 1963-1964 than during the period 1952-1963

(4.3 per cent during 1963-1964 as compared with 2.6 per cent during

1952-1963.).

Furthermore, Schultz stated that "there is a marked trend away

from using elementary and secondary schools as sources of junior college

presidents,"57 and that the majority of all junior college presidents

come from educational administrative positions, usually in the area of

55
Raymond Schultz, "The Changing Profile of the Junior College

President," Junior College Journal, Vol. 36 (October, 1965), p. 10. .

56
Ibid., p. 9.

5 7Ibid.
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higher education. Of those presidents appointed between 1963-1964,

74.2 per cent came from positions in higher education as compared with

68.7 per cent for those appointed between 1952-1963 and 57.4 per cent

for those appointed before 1952.58

Finally, the Luskin study (1967), a nationwide survey of junior

college presidents who cane from backgrounds other than the junior

college (i.e., higher education, elementary or secondary administration,

business and/or industry, graduate school), indicated that "increasing

numbers of junior college presidents are coming to their positions from

areas outside higher education. Such individuals need every opportunity

to learn about the philosophy and programs of the junior college

Administrator for Academic Affairs

No literature was available which dealt with the academic and

professional qualifications of community college administrators for

academic affairs.

Administrator for Vocational-Technical Instruction

Only two studies, both doctoral dissertations, were available

which pertained to the academic and professional qualifications of

administrators for vocational-technical instruction. Claude Gates, in

his study of 66 administrators of vocational-technical instruction from

58Ibid., p. 11.

59John E. Roueche, "The Junior Co11e'e President," Junior College,

Research Review Vol. 2, l`b. 10 (June, 1968), p. 3
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50 institutions, discovered that the academic background of the typical

respondent included (1) an academic certificate from a secondary school,

(2) a Bachelor of Science degree with a major in either industrial

art's or industrial education, and (3) a master's degree with a major in

education. Gates also found that the master's degree was the highest

degree earned by the typical respondent.°

Likewise, Narvin Fielding studied the backgrounds of 156 directors

of vocational-technical programs in public junior colleges. As far as

academic qualifications were concerned, Fielding discovered that of the

156 directors, 150 held the bachelor's degree, 127 held the master's

degree, and 23 held the doctorate. In terms of professional education

experience, 106 directors had teaching experience at the secondary

level, 73 had teaching experience at the junior college level, and 51

had teaching experience at the college and university level. Finally,

concerning related work experience, Fielding reported that 73 of the

156 directors had previous work in the skilled trades, 61 had work

experience in sales, and 69 had some work experience in management.61

'In addition to his analysis of data, Fielding recommended

"guidelines" for an educational program and professional experiences

for the director of vocational-technical instruction. According to

60Claude Gates, " A Study of the Administrators of Technical
Education Program in the Public Junior Colleges of the United States,"
Dissertation Abstracts, Vol. 25 (1965), p. 5051.

6Karvin Fielding, "Directors of Vocational-Technical Education
in the Public Junior Colleges in the United States," Dissertation
Abstracts, Vol. 27-A (1966), p. 2772.
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Fielding, an appropriate educational background would include: (1) an

undergraduate major in either industrial education, engineering, or

vocational-technical education, and (2) a graduate major in educational

administration and supervision, industrial education, or vocational-

technical education, with a concentration of graduate credit in

vocational-technical education. An appropriate professional back-

ground would include teaching experience in one of the areas of

vocational-technical education on either the secondary or collegiate

leve1.62

Administrator for Business Affairs

Only one study, a doctoral dissertation, dealt specifically

with the academic and professional qualifications of community college

administrators for business affairs. Dale Caughey, in a study of 116

business managers of community colleges in 27 states observed that in

terms of academic qualifications, 3 per cent of the business managers

held no academic degrees, 6 per cent held the associate degree, 33 per

cent held the bachelor's degree, 51 per cent held the master's degree,

and 7 per cent held the doctorate. Eoreover, 68 per cent of the

business managers who named their undergraduate majors indicated

business subjects as their major area of concentration, whereas those

who named graduate majors specified education or educational adminis-

tration as their major area of study. Only 42 per cent of the business

62
Ibid., p. 2773.
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managers indicated a business subject as their major discipline.°

In his comments about the professional ethcation experiences of

community college administrators for business affairs, Caughey pointed

out that 39 per cent of the principal business officers came from

educational administrative positions, 23 per cent came from teaching,

18 per cent came from commercial administrative positions, and 20 per

cent came from miscellaneous sources.64

Administrator for Student Personnel Services

No literature was available which dealt with the academic and

professional qualifications of community college administrators for

student personnel services.

III. SUMMARY

In the preceding material, although many authorities have

attempted to define what constitutes a well-qualified administrator,

and although the authorities have attempted to define the necessary

academic and professional backgrounds necessary for the principal

community college administrators, neither the literatare nor the

empirical studies came to any agreement concerning the academic and

professional training essential for the men who fill the top

administrative posts.

°Dale Caughey, "A Descriptive Study of Business Yanagers in
Certain Junior Colleges," Dissertation Abstracts, Vol. 27-A (1966),
p. 895.

64/bid*, pp. 894495
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CHAPTER III

PRESENTATION OF DATA

This study was concerned with ascertaining the kinds of degrees

and major disciplines, the kinds and years of professional education

experience, and the kinds and years of business and industrial

experience of the top administrators of public comprehensive community

colleges in Ohio and Michigan. A secondary purpose of the study was to

canpare the actual academic and professional backgrounds of Ohio and

Michigan canmunity college administrators with (1) the findings of

other empirical studies dealing with the same subject and (2) the

recommended academic and Drofessional qualifications proposed by

authorities in the field.

This chapter reports the hypothesis, the population selection

procedure, the instrument used, the data used, the method of

processing the data, and a summary of the chapter.

I. HYPOTHESIS

The hypothesis explored in this study was: Host top adminis

trators of public community colleges have backgrounds in academic

areas rather than backgrounds in professional areas.

II. POPULATION SELECTION PROCEDURE

The institutional population chosen for this study consisted

of all public comprehensive community colleges in Ohio and Michigan.
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As explained in Chapter I, the writer's rationale for selecting

this group of institutions vas threefold: (1) to ascertain to what

extent the backgrounds of community college in Ohio and Michigan

differed, (2) to clarify inconsistencies in the literature, and

(3) to ascertain the viability of a more comprehensive study, either

regional or nationwide.

Method of Selection

The investigator sent a questionnaire, designed, to ascertain

the academic and professional backgrounds of top administrators, to

the chief administrators of thirtytwo public comprehensive community

colleges in Ohio and Michigan. Of the total population, thirteen

institutions responded, yielding a 40 per cent return.

Sample Population

The sample population for this study consisted of the top

administrators from thirteen public comprehensive community colleges

in Ohio and hichigan. Moreover, since three administrative posts were

vacant.(one institution reported that the president was acting as the

administrator for academic affairs, another institution reported that

the position of administrator for business affairs was "open", and a

third institution reported that the position of administrator for

student personnel services was to be filled in May, 1969)/ the sample

population had a raw number of 62.
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II. INSTRU1MT USE

The instrument used in this study was a questionnaire designed

to ascertain the kinds of degrees and major disciplines, the institu-

tions attended for each degree, the kinds and years of professional

education experience, and the kinds and years of business and indus-

trial experience of the top community college administrators in Ohio

and Michigan. A copy of the instrument and the cover letter which

accompanied it are included in Appendix A.

III. DATA USED

The data compiled in this study covered eight areas relating to

the academic and professional backgrounds of community college adminis-

trators. These eight areas were:

1

1. Titles held by community college administrators

2. Degrees held by community college administrators

3. Kinds of degrees held by community college administrators

4. Area of specialization for each degree held

5. Institution attended, by geographical area, for each earned

degree

6. Years in present position

7. Kinds and years of professional education experience possessed

by each community college administrator

8. Kinds and years of business and industrial experience

possessed by each community college administrator.
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The number and per cent for each category was computed for each

administrative position involved for the following areas: (1) title,

(2) degrees held, (3) kinds of degrees held, (4) area of specialization

for each degree, and (5) institution attended for each degree. The

number, range, median, and mean for each category were computed for

each of the administrative positions involved for the following areas:

(1) years in present position, (2) kinds and years of professional

education experience, and (3) years of business and industrial

experience.

The specific categories for each of the eight areas were devised

to cover expected and anticipated responses of the individuals

involved in the study. For a more complete description of the specific

categories involved, a copy of the data processing coding guide is

included in Appendix B.

IV. KETHOD OF PROCESSING THE DATA

The method of compiling and analyzing the data gathered has in

a sequential arrangement. The first step was to gather the raw data

from the questionnaires returned, convert this information to a data

processing coding guide, convert the data to scanner sheets and

subsequestly transfer it to ID.11 cards, and then produce a printout of

the information stored on the cards. The second step was to obtain a

frequency distribution of the variables, and to compute the N, per-

centage of the total, range, median, and mean for each of the variables

for each of the administrative positions involved in the study. The

final step was to cor:pare the findings of this study with (1) the
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findings of other studies dealing with the same subject and (2) the

recommendations set forth in the related literature.

V. SMEARY

This study was conducted in order to ascertain the academic and

professional backgrounds of community college administrators in Ohio

and Michigan, to ascertain the validity of the hypothesis proposed,

and to ascertain the viability of a more comprehensive study. The

hypothesis stated that most top administrators of public °Immunity

colleges have backgrounds in academic disciplines rather than back-

grounds in professional areas.

The population consisted of the top administrators of thirty-

two public community colleges in Ohio and Michigan. The sample

population consisted of 62 top administrators of thirteen institutions

in Ohio and Michigan.

This chapter also presented the instrument used, the data used,

and the method of processing the data.



CHAPTER IV

ANALY3IS OF DATA

Chapter IV presents an analysis of the data that had been

gathered for the study. For the sake of organization and clarity, the

chapter is divided into seven major sections. Sections one through

five consist of the analysis of data for each of the five administrative

positions: Chief Administrator, Administrator for Academic Affairs,

Administrator for Vocational-Technical Instruction, Administrator for

Business Affairs, and Administrator for Student Personnel Services.

Section six consists of a comparison of the findings of this study with

the findings of other studies dealing with the same subject. Section

seven consists of a comparison of the findings of this study with the

recommendations proposed by the authorities in the field.

I. CHIEF ADMINISTRATOR

Included in this section is the analysis of the data pertaining

to the titles held by chief administrators, the academic backgrounds of

chief administrators, the professional education experience of chief

administrators, and the business and industrial experience of chief

administrators of public community colleges in Ohio and Michigan.

Titles Held hy Chief Administrators

The data in Table I indicate the titles held by community college

chief administrators. Of the sample population, 13 or 100 per cent held

the title of President.
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Academic Backgrounds of Communit7, College Chief Administrators

Included in this section are data pertaining to the degrees held

by chief adm.iaistrators, the kinds of degrees held, the major disciplines,

and the institutions attended for each degree.

Degrees held. The data in Table II give the number and percentage

of the sample population who earned baccalaureate degrees, 'aster's

degrees, specialist degrees, and doctorates. Of the sample population,

13 or 100 per cent of the chief administrators held one or more

baccalaureate degrees, 12 or 92.30 per cent held the master's degree,

and 11 or 84.61 per cent held the doctorate. None of the chief

administrators earned a specialist degree.

Kind of baccalaureate degree. Table III indicates the number

and percentage of the sample population who earned one of the seven

baccalaureate degrees specified. The data show that the baccalaureate

degree most frequently earned was the B.S. degree, followed closely by

the A.B. degree. Of the sample, 6 chief administrators, constituting

46.15 per cent of the total, earned the B.S. degree, whereas 4 chief

administrators or 30.76 per cent of the total earned the A.B. degree.

One chief administrator (7.69 per cent of the total) earned a B.A.

degree, 1 earned a B. Ed. degree, and 1 earned a B.F.A. degree. Thus,

23.07 per cent of the total earned baccalaureate degrees other than

the B.S. or A.B. degrees.

Major discipline. Table IV reports the number and percentage of

the sample population who earned baccalaureate degrees in one of the

eight degree areas specified. Those areas in which the greatest number
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of chief administrators specialized at the baccalaureate degree level

were the Humanities and the Sciences; that area in which the least

number specialized was Business Administration. Of the total sample,

3 or 23.07 per cent specified the Humanities as their area of speciali

zation at the baccalaureate degree level, 3 or 23.07 per cent specified

the Sciences as their area of specialization, 2 or 15.38 per cent

specified Education as their area of specialization, and 2 or 15.38 per

cent did not indicate their area of specialization at the baccalaureate

degree level.

Kind of master's degree. The number and the percentage of the

sample population who earned one of the five master's degrees specified

is reported in Table V. Of the sample, 8 chief administrators or 66.66

per cent of the total earned the K.A. degree, 2 or 16.66 per cent earned

the K. Ed., and 1 or 8.33 per cent earned the H.S. degree. One chief

administrator earned another type of master's degree.

kajor Discipline. Table VI presents the number and percentage of

the sample who earned master's degrees in one of the nine degree areas

specified. The data further indicated that the majority of the chief

administrators earned their master's degree in same area of professional

education. Of the sample population, 4 chief administrators, or 33.33

per cent of the total, reported some area of professional education as

their area of specialization at the master's degree level ( 2 chief

administrators indicated their area of specialization was Education,

Nonadministration; 2 indicated their area of specialization was

Educational Administration). Three chief administrators or 25.00 per
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cent indicated the Humanities as their area of specialization, 3 or

25.00 per cent reported the Social Sciences as their area of specializa-

tion, and 1 or 8.33 Per cent reported Guidance and Counseling as the

area of specialization. One chief administrator did not specify his

area of specialization at the master's degree level.

Kind of doctorate. The data in Table VII present the number and

percentage of the sample population who earned one of the doctorates

specified. Of the sample, 5 chief administrators or 45.45 per cent

earned the Ph.D. degree and 5 or 45.45 per cent earned the Ed.D. One

chief administrator held the degree Doctor of Letters.

Wor Discipline. The number and percentage of the sample popula

tion who earned doctorates in -one of the four degree areas specified

is reported in Table VIII. The data indicated that, at the doctoral

level, the majority of the chief administrators selected some area of

professional education as their major area of study. Of the sample,

7 chief administrators or 63.63 per cent of the total specified some

area of professional education as their area of specialization at the

doctoral level (3 indicated Educational Administration, 3 indicated

Higher Education, and 1 indicated Other Education). In addition, the

data indicated that 1 chief administrator or 9.09 per cent selected

the Social Sciences as his area of specialization, and 1 or 9.09 per

cent selected Guidance and Counseling. Two chief administrators did not

indicate their area of specialization at the doctoral level.

Institutions attended. The data pertaining to the institutions
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attended by chief administrators is reported in Table T.X. The data

further indicate that, with one exception, the chief administrators

attended institutions in the Great Lakes and Plains regions of the

United States for all degrees earned. At the baccalaureate degree

level, 6 or 50.00 per cent of the chief administrators attended institu-

tions in the Great Lakes region, and 5 or 41.66 per cent attended

institutions in the Plains region. At the master's degree level, 7 or

63.63 per cent attended institutions in the Great Lakes region, and

4 or 36.36 per cent attended institutions in the Plains region. At the

doctoral level, 8 or 88.88 per cent attended institutions in the Great

Lakes region, and 1 or 11.11 per cent attended an institution in the

Plains region. Thus, one may infer from the data presented that the

chief administrators of public community colleges in Ohio and Kichigan

have essentially a idwestern educational background.

Professional Education Backgrounds of Community College Chief Adminis-

trators

Included in this section are data pertaining to the years in

present position, and the kinds and years of professional education

experience of community college chief administrators.

Years in present position. Table X presents the range, median,

and mean number of years chief administrators have been in their

present positions. The range of years in present position was 1-17,

with a median of 4.6 years and a mean of 4.17 years.

Kinds and years, 2t ,p jessL.onal education experience. The pro-
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fessional education experience of chief administrators is shown in

Table XI. The table indicates that the areas in which most chief

administrators had professional education experience were the community

college and the secondary school. The range of years of experience at

the camnunity college level was 3-31, with a median of 8.50 years and

a mean of 13.33 years. At the secondary school level, the range of

years of experience was 1-26, with a median of 10.50 years and a mean

of '1.30 years.

Business and Industrial Backgrounds of Community. College Chief Adminis-

trators

The data in Table XII indicate that community college chief

administrators had little background in the business and industrial

areas. One chief administrator indicated that he had 1 year of

business experience; one chief administrator indicated that he had

business and industrial experience, but he did not report his number of

years of experience.

ADMISTRATOR FOR ACADEiaC AFFAIRS

Included in this section is the analysis of the data pertaining

to the titles held by administrators for academic affairs, the academic

backgrounds of administrators for academic affairs, the professional

education experience of administrators for academic affairs, and the

business and industrial experience of administrators for academic

affairs of public community colleges in Ohio and Michigan.



TABLE XI

YEARS OF PROFESSIONAL EDUCATION EXPERIENCE
-12LIEF ADMINISTRATOR

Kind of Experience N

Elementary 2

Secondary 10

Canumnity College 12

Baccalaureate Institution 1

Other Education
Experience 2

Range Median Mean

---- 2.00 2.00

1 -26 10.50 11.30

3.31 8.50 13.33

....... 5.00 5.00

7-13. 9.00 9.00



TABLE XII

YEARS OF BUSINESS AND INDUSTRIAL EXPERIENCE, ALL
COYMUNITY COLLEGE ADMINISTRATORS

Administrator N Range Median Mean

Chief Administrator

Administrator for
Academic Affairs

Administrator for
Voc ,-Tech . Instruction

Administrator for
Business Affairs

2 1 IMMINIIIMMO1

5 2-9 4.00 5.00

8 2-11 4.00 5.25

8 2-17 8.00 9.13

Administrator for Student
Personnel Services 0
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Titles Held la Administrators for Academic Affairs

The data in Table I indicate the titles held by administrators

for academic affairs. Of the sample population, 8 administrators for

academic affairs or 66.66 per cent held the title of Dean, and 4 or

33.33 per cent held the title of Vice-President.

Academic Backgrounds of Administrators for Academic Affairs

Included in this section are data pertaining to the degrees held

by administrators for academic affairs, the kinds of degrees held,

the major disciplines, and the institutions attended for each degree.

Degrees, held. The data in Table II give the number and percentage

of the sample population who earned baccalaureate degrees, master's

degrees, specialist degrees, and doctorates. Of the sample population,

12 or 100 per cent of the administrators for academic affairs held

one or more baccalaureate degrees, 12 or 100 per cent held the master's

degrei), and 4. or 33.33 per cent held the doctorate. None of the

administrators for academic affairs earned a specialist degree.

Kind of baccalaureate degree. Table III indicates the number and

percentage of the sample population who earned one of the seven bac

calaureate degrees specified. The data show that the baccalaureate

degree most frequently earned was the B.A. degree, followed closely

by the B.S. degree. Of the sample, 6 administrators for academic

affairs, constituting 50.00 per cent of the total, earned the B.A.

degree, whereas 4 or 33.33 per cent of the total earned the B.S.

degree. One administrator for academic affairs (8.33 per cent of the
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total) earned an A.B. degree, and 1 earned the Ph.B. degree.

Major discipline. Table IV reports the number and percentage

of the sample population who earned baccalaureate degrees in one of

the eight degree areas specified. That area in which the greatest

number of administrators for academic affairs specialized at the bac-

calaureate degree level was the Social Sciences; those areas in which

the least number specialized were the Sciences and Education. Of the

total sample, 5 or 41.66 per cent specified the Social Sciences as

their area of specialization at the baccalaureate degree level, 3 or

25.00 per cent specified the Humanities as their area of specializa-

tion, 1 or 8.33 per cent indicated the Sciences as his area of

specialization, and 1 or 8.33 per cent indicated Education as his

area of specialization. Two administrators for academic affairs (16.66

per cent) did not specify their area of specialization at the baccalaureate

degree level.

Kind of master's degree. The number and the percentage of the

sample population who earned one of the five master's degrees specified

is reported in Table V. Of the sanple, 8 administrators for academic

affairs or 66.66 per cent of the total earned the M.A. degree, 3 or

25.00 per cent of the total earned the M.S. degree, and 1 or 8.33

per cent earned the R. Ed.

MaJor, discipline. Table VI presents the number and percentage

of the sample who earned master's degrees in one of the nine degree'

areas specified. The data further indicated that the majority of the

administrators for academic affairs (50.00) did not select professional
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education as their major area of study; rather, they chose an

"academic" subject as their major discipline. Of the sample, 2 or

16.66 per cent of the administrators for academic affairs specified

the Humanities as their area of specialization at the master's degree

level; 2 or 16.66 per cent specified the Social Sciences as their area

of specialization; 2 or 16.66 per cent specified their area of speciali-

zation was the Sciences. Four administrators for academic affairs or

33.33 per cent specified some area of professional education as their

area of specialization (3 administrators for academic affairs indicated

their area of specialization was Education, Non-administration, 1

indicated Higher Education as his area of specializai,ion). Two

administrators for academic affairs or 16.66 per cent of the sample,

did not specify their areas of specialization at the master's degree

level.

Kind of doctorate. The data in Table VII present the number and

percentage of the sample population who earned one of the doctorates

specified. Of the sample, 3 or 75.00 per, cent of the administrators

for academic affairs earned the M.D. degree, and 1 or 25.00 per cent

earned the Ph.D. degree.

Ea or Discipline. The number and percentage of the sample who

earned doctorates in one of the degree areas specified is reported in

Table VIII. The data indicate that, at the doctoral level, the majority

of the administrators for academic affairs selected some area.of

professional education as their area of specialization at the doctoral

level (2 indicated Higher Education, 1 indicated Other Education). One
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administrator did not indicate his area of specialization at the doctoral

level.

Institutions attended. The data pertaining to the institutions

attended by administrators for academic affairs is reported in Table XIII.

The data further indicate that the administrators for academic affairs

attended primarily institutions in the Great Lakes region of the United

States for all degrees earned. At the baccalaureate degree level,

9 or 70.00 per cent attended institutions in the Great Lakes region;

at the master's degree level, 8 or 66.66 per cent attended institutions

in the Great Lakes region; at the doctoral level, 3 or 75.00 per cent

attended institutions in the Great Lakes region. Thus, one may infer

from the data presented that the administrators for academic affairs

of public community colleges in Ohio and Michigan have predominantly

a Midwestern educational background.

ProfeSsional Education Background of Administrators for Academic Affairs

Included in this section are data pertaining to the years in

present position, and the kinds and years of professional education

experience of administrators for academic affairs.

Years in present position. Table X presents the range, median,

and mean number of years administrators for academic affairs have been

in their present positions. The range of years in present position was

1-10, wth a median of 2.50 years and a mean of 3.08 years.

Kinds and years of Professional education experience. The

professional education experience of administrators for academic affairs



TABLE XIII

INSTITUTIONS ATTENDED, BY GEOGRAPHICAL AREAS, FOR ALL DEGREES EARNED
BY ADMINISTRATORS FOR ACADEMIC AFFAIRS

Region Baccalaureate Degree

Iv

Master's Degree

N %

Doctorate

N %

Total N Reporting 12 12 4

New England 0 0.00 0 0.00 0 0.00

Mideast 1 8.33 2 16.66 0 .00

Southeast 1 8.33 1 8.33 0 .00

Great Lakes 9 75.00 8 66.66 3 75.00

Plains 1 8.33 1 8.33 0 .00

Southwest 0 .00 0 .00 1 25.00

Rocky Mountains 0 .00 0 .00 0 .00

Far West 0 0.00 0 0.00 0 0.00
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is shown in Table XIV. The table indicates that the areas in which most

administrators for academic affairs had professional education experience

were the community college and the secondary school. The range of

years of experience at the community college level was 1-15, with a

median of 3.00 and a mean of 6.25. At the secondary school level,

the range of years of experience was 1-15, with a median of 2.00 years

. and a mean of 4.71 years.

Business and Industrial Backgrounds of Administrators for Academic

Affairs

The range, median, and mean number of years of administrators

for academic affairs in the business and industrial areas is shown in

Table XII. The range of years of business and industrial experience

was 2-9, with a median of 4.00 years and a mean of 5.00 years.

III. ADMINISTRATOR FOR VOCATIONAL-TECHNICAL INSTRUCTION

Included in this section is the analysis of data pertaining to

the titles held by administrators for vocational-technical instruction,

the academic backgrounds, the professional education experience, and

the business and industrial experience of administrators for vocational- -

technical instruction.

Titles Hold hy Administrators for Vocational-Technical Instruction

The data in Table I indicate the titles held by administrators

for vocational-technical instruction. Of the sample population, 11

or 84.61 held the title of Dean, 1 or 7.69 per cent held the title of



TABLE XIV

YEARS OF PROFESSIONAL EDUCATION EXPERIENCE
ADMINISTRATOR FOR ACADEMIC AFFAIRS

Kind of Experience N Range Median Mean

Elementary 1 34 000 14 .00

Secondary 7 1-15 2.00 4.71

Community College 8 1-15 3.00 6.25

Baccalaureate Institution 4 2-15 7.00 7.75

Other Education
Experience 3 2-19 5.00 8.66
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Director, and 1 or 7.69 per cent held the title of Division Chairman.

Academic Backgrounds of Administrators for Vocational-Technical

Education

Included in this section are data pertaining to the degrees held,

the kinds of degrees held, the major disciplines, and the institutions

attended for each degree.

Degrees held. The data in Table II give the number and percentage

of the sample population who earned baccalaureate degrees, master's

degrees, specialist degrees, and doctorates. Of the sample population,

13 or 100 per cent held one or more baccaalaurtate degrees, 13 or 100

per cent held the master's degree, and 1 or 7.69 per cent held the

doctorate. None of the administrators for vocational-technical

education held the specialist degree

Kind of baccalaureate degree. Table III indicates the number and

percentage of the sample population who earned one of the seven

baccalezeate degrees specified;. The data show that the baccalaureate

degree most frequently earned was the B.S. degree, followed closely by

the A.B. and B. Ed. degrees. Of the sample 6 administrators for

vocational-technical instruction, consituting 46.15 per cent of the

total, earned the B.S. degree, and 4 or 30.76 per cent earned the A.B.

degree. Two administrators for vocational - technical instruction earned

the B. Ed. degree, comprising 15.38 per cent of the total, and 1 or

7.69 per cent earned the B.A. degree.

&jam discipline. Table IV reports the nunber and percentage of
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the sample population who earned baccalaureate degrees in one of the

eight degree areas specified. That area in which the greatest number

of administrators for vocational-technical instruction specialized at

the baccalaureate degree level was Education. Of the total sample,

6 or 46.15 per cent indicated Education as their area of specializa-

tion at the baccalaureate degree level. Two administrators did not

indicate their areas of specialization at the baccalaureate degree level.

Kind of master's decree, The number and percentage of the sample

population who earned one of the five master's degrees specified is

reported in Table V. Of the sample, 8 administrators for vocational-

technical instruction, or 61.53 per cent of the total earned the X.A.

degree, 3 or 23.07 per cent earned the M.S. degree, and 2 or 15.08 per

cent earned the M. Ed. degree.

Major discipline. Table VI presents the number and percentage

of the sample who earned master's degrees in one of the nine degree

areas specified. Of the sample, administrators, or 30.76 per cent,

indicated that Education, Non-administration was their area of speciali-

zation at the master's degree level.Three administrators did not indicata

their major area of study at the master's degree level.

Kind of doctorate and major discipline. The data in Tables

VII and VIII indicate the kind of doctorate and the major discipline

held by the administrator for vocational-technical instruction. One

administrator for vocational-technical instruction earned a' doctorate,

the Ed.D. degree, and his area of specialization at the doctorate

level was not indicated.
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In_ stitutions attended. The data pertaining to the institutions

attended by administrators for vocational-technical instruction is

reported in Table XV. At both the baccalaureate and master's degree

level, the majority of the administrators for vocational-technical

instruction attended institutions in the Great Lakes region of the

United States. At the baccalaureate degree level 10 or 83.33 per cent

of the administrators attended institutions in the Great Lakes region,

as did 9 or 90.00 per cent of the administrators at the master's degree

level. The institution attended by the administrator for vocational-

technical instruction who held the doctorate was not reported.

Professional Education Backgrounds of Administrators for Vocational-

Technical Instruction

Included in this section are data pertaining to the years in

present position, and the kinds and years of professional education

I

experlience.

Years in present position. Table X presents the range, nodian,

and mean number of years administrators for vocational-technical

instruction have been in their present positions. The range of years

in present position was 1-6, with a median and "mem Of 3.50 years.

Kinds end nears of professional education experience. The pro-

fessional education experience of administrators for vocational-

technical instruction is shown in Table XVI. The majority of the

administrators' professional education experience, according to the

data, was at the community college and secondary school levels. The
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TABLE XV

INSTITUTIONS ATTENDED, BY GEOGRAPHICAL AREAS, FOR ALL DEGREES EARNED
BY ADMNISTRATORS FOR VOCATIONAL-TECHNICAL INSTRUCTION

Region Baccalaureate Degree Master' s Degree

N e
00 N %

Total N Reporting 12 10

New England 1 8.33 1 10.00

Mideast 1 8.33 0 0.00

Southeast 0 0.00 0 .00

Great Lakes 10 83.33 9 90.00

Plains 0 .00 0 .00

Southwest 0 .00 0 .00

Rocky Mountains 0 .00 0 .00

Far -West 0 0.00 0 0.00



TABLE XVI

YEARS OF PROFESSIONAL EDUCATION EXPERIENCE
ADMINISTRATOR FOR VOCATIONAL-TECHNICAL

INSTRUCTION

Kind of Experience N Range Median Mean

Elementary 1 11MOMONIMM 4.00 4.00

Secondary 9 1-29 14.50 13.00

Vocational-Technical
Institute 4 2-8 3.00 4.00

Community College 8 1-12 4.33 4.50

Baccalaureate Institution 5 1-15 8.50 6.60

State Department of
Education 1 .....-. 1.00 1.00

Other Education
Experience 2 6-11 6.50 8.50



73.

rangp of years of experience at the community college level was

1-12, with a median of 4.33 years and a mean of 4.50 years. The

range of years of experience at the secondary school level was 1-29,

With a median of 14.50 years and a mean of 13.00 years.

Business and Industrial Backgrounds of Administrators for Vocational-

Technical Instruction

The data in Table XII indicate the range, median, and mean

number of years of business and industrial experience of administrators

for vocational-technical instruction. The range of years of experience

was 2-11, with a median of 4.00 years and a mean of 5.25 years.

IV. ADNINISTRATOR FOR BUSINESS AFFAIRS

Inc.ludod in this section is the analysis of the data pertaining

to the titles held by administrators for business affairs, the

acadejmic backgrounds, the professional education experience, and the

business and industrial experience of administrators for business

affairs.

Titles Held 12/ Administrators for Business Affairs .

The data in Table I indicate the titles held by administrators

for business affairs. Of the sample population, 5 or 41.66 per cent

held the title of Business ffinager, 3 or 25.00 per cent held the title

of Dean, 2 or 16.66 per cent held the title of Vice-President, 1 or 8.33

per lent held the title of Director, and 1 or 8.33 per cent held the

title of Controller.
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Academic Backgrounds of Administrators for Business Affairs

Included in this section are data pertaining to the degrees

held, the kinds of degrees, the major disciplines, and the institutions

attended for the administrators for business affairs.

Degrees, held. The data in Table II give the number and percentage

of the sample population who earned baccalaureate degrees, master's degrees,

specialist degrees, and doctorates. Of the sample population, 12 or

100 per cent earned one or more baccalaureate degrees, 8 or 66.66 per

dent earned master's degrees, 1 or 8,33 per cent earned a specialist

degree, and 4 or 33.33 per cent held the doctorate.

Kind of baccalaureate degree. Table III indicates the number

and percentage of the sample population who earned one of the seven

baccalaureate degrees specified. The data fUrther indicate that the

most frequently earned baccalaureate degree was the B.A. degree. Of

the sample, 6 administrators for business affairs,-camprising 50.00

per cent of the total, earned the B.A. degree, whereas 3 or 25.00

per cent earned the B.S. degree, 2 or 16,66 per cent earned the A.B.

degree, and 1 or 8.33 per cent eatned the B.B.A. degree.

Mator discipline. Table IV reports the number and percentage of

the sample population who earned baccalaureate degrees in one of the

eight degree areas specified. Of the sample population, the most

frequent area of specialization at the baccalaureate degree level was

Business Administration (4 administrators, constitution 33.33 per cent

of the total). Two administrators for business affairs did not specify

their major discipline at the baccalaureate degree level.
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Kind of master's degree. The number and percentage of the

sample population who earned one of the five master's degrees specified

is reported in Table V. Of the sample population, 6 administrators

for business affairs or 75.00 per cent of the sample earned the }I.A.

degree while 2 or 25.00 per cent earned the M.B.A. degree.

Major, discipline. Table VI presents the number and percentage

of the sample who earned master's degrees in one of the nine degree

areas specified. Of the sample population, 3 administrators for

business affairs or 37.50 per cent of the total indicated that

Educational Administration was their area of specialization at the

master's degree level, and 2 or 25.00 per cent of the total indicated

that Business Administration was their major discipline of study. One

administrator did not specify his area of specialization at the master's

degree level.

Specialist degree. Table II indicates that 1 administrator for

business affairs held a specialist degree. The degree held was the

Ed.S., and the area of specialization was School Business Management.

Kind of doctorate and major discipline. Tables VII and VIII

indicate that 1 administrator for business affairs held the doctorate,

the Ed.D. degree, and the area of specialization was Educational

Administration.

Institutions attended. The data pertaining to the institutions

attended by administrators for business affairs is reported'in Table.

XVII. The data indicate that, at all degree levels, the majority of

the administrators for business affairs attended institutions in the
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Great Lakes region of the United States. Of the sample, 81.81 per

cent of the administrators at the baccalaureate degree level, 83.83

per cent of the administrators at the master's degree level, and 100

per cent of the administrators at the specialist and doctoral levels

attended institutions in the Great Lakes region.'

Professional Education Backgrounds of Administrators for Business Affairs

Included in this section are data pertaining to the years in

present position, and the kinds and years of professional education

experience of administrators for business affairs.

Years in present position. Table X presents the range, median,

and mean number of years administrators for business affairs have been

in their present positions. The rarge of years in present position was

1-7, with a median of 4.62 years and a mean of 4.50 years.

Kinds and vears of professional education experience. The pro -

fessional education experience of administrators for business affairs

is shown in Table XVIII. The table indicates that the areas in which

most administrators for business affairs had professional education

experience were the community college and the secondary school. The range

of years of experience at the community college was 2-16, with a median

of 5.50 and a mean of 7.57. At the secondary school level, the range

of years of experience was 9-19, with a median of 9.50 and a mean of

13.50.

Business and Industrial Experience of Administrators for Business Affairs

The data in Table XII reports the range, median, and mean number



TABLE XVIII

YEARS OF PROFESSIONAL EDUCATION EXPERIENCE
ADMINISTRATOR FOR BUSINESS AFFAIRS

Kind of Experience N Range Median Mean

Elementary 3 2-16 4.00 5.50

Secondary 4 9-19 9.50 13.50

Community College 7 2-16 5.50 7.57

Baccalaureate Institution 3 1-10 9.00 6.66

State Department of
Education 1 1.00 1.00

Other r'itcation
Experie: 2 2-3 2.50 2.50
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of years of business and industrial experience of administrators for

business affairs. The range of years of experience was 2-17, with a

median of 8.00 years and a mean of 9.13 years.

V. ADMINISTRATOR FOR STUDENT PERSONNEL SERVICES

Included in this section is the analysis of the data pertaining

to the titles held by administrators for student personnel services,

the academic backgrounds, the professional education experience, and

the business and industrial experience.

Titles Held by Administrators for Student Personnel Services

The data in Table I indicate the titles held by administrators

for student personnel services. Of the sample population, 10 adminis-

trators or 83.33 per cent held the title of Dean, 1 or 8.33 per cent

held the title of Vice-President, and 1 or 8.33 per cent held the title

of Director.

Academic Backgrounds of Administrators for Student Pers-nnel Services

Included in this section are data pertaining to the degrees

held by administrators for student personnel services, the kinds of

degrees held, the major disciplines, and the institutions attended

for each degree.

Degrees held. The data in Table II give the number and percentage

of the sample population who earned baccalaureate degrees, master's

degrees, specialist degrees, and doctorates. Of the sample population,

12 or 100 per cent held one or more baccalaureate degrees, 11 or 91.66

9
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per cent held the master's degree, 1 or 8.33 per cent held the

specialist degree, and 4 or 33.33 per cent held the doctorate.

Kind of baccalaureate degree. Table III indicates the number

and percentage of the sample population who earned one of the seven

baccalaureate degrees specified. Of the sample, 5 administrators or

41.66 per cent earned the B.S. degree, 4 or 33.33 per cent earned the

B.A. degree, and 3 or 25.00 per cent earned the A.B. degree.

Major discipline. Table IV reports the number and percentage

of the sample population who earned baccalaureate degrees in one of the

eight degree areas specified. Of the sample, 4 administrators for

student personnel services or 33.33 per cent of the total indicated

the Social Sciences as their area of specialization, and 2 or 16.66 per

cent indicated the Sciences as their major discipline. Two administra

tors for student personnel services did not indicate their areas of

specialization at the baccalaureate degree level.

Kind of master's degree. The number and percentage of the sample

population who earned one of the five master's degrees specified is

reported in TableV. Of the sample, 7 administrators or 63.63 per cent

earned the M.A. degree, 2 or 18.18 per cent earned the M.S. degree, and

2 or 18.18 per cent earned the H. Ed. degree.

Major discipline. Table VI presents the number and percentage of

the sample who earned master's degrees in one of the nine degree areas

specified. Of the sample, 6 administrators or 54.54 per cent of the

total declared Guidance and Counseling as their area of specialization

at the master's degree level.
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Specialist degree. Table I indicates that 1 administrator for

student Personnel Services earned a specialist degree. The degree

earned was the Ed.S., and the major discipline was Guidance and

Counseling.

Kind of doctorate. The data in Table VII present the number and

percentage of the sample population uho earned one of the doctorates

specified. Of the sample, 2 or 50.00 per cent earned the Ph .D. degree

and 2 or 50.00 earned the Ed.D. degree.

Major discipline. The number and percentage of the sample

population who earned doctorates in one of the specified degree areas

is reported in Table VIII. The data indicated that the majority of

the administrators for student personnel services indicated that their

area of specialization was in some area of professional education (1

reported Guidance and Counseling, 1 reported Educational Administration,

1 reported Higher Education). One administrator did not specify his

major) discipline at the doctoral level.

Institutions attended. Table XIX indicates the institutions

attended for all degrees by administrators for student personnel

services. Of the sample, most of the administrators attended

institutions in the Great Lakes region of the United States for all

degrees earned (90.00 per cent at the baccalaureate degree level,

70.00 per cent at the master's degree level, 100 per cent at the

specialist and doctoral degree levels).
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Professional Education Experience of Administrators for Student

Personnel Services

Included in this section are data pertaining to the years in

persent position, and the kinds and years of professional education

experience of community college administrators for student personnel

services.

Years in present vosition. Table X presents the range, median,

and mean number of years administrators for student personnel services

have been in their present positions. The range of years in present

position was 1-6, with a mediar. of 3.00 and a mean of 3.20 years.

Kinds and years of professional education experience. Table XX

indicates the kinds and years of professional education experience of

administrators for student personnel services. The table further

indicates that the areas in which most administrators had professional

education experience were the community college and the secondary

school. The range of years of experience at the community college was

1-15, with a median of 6.00 and a mean of 7.33. The range of years of

experience at the secondary school was 2-18, with a median of 10.00

years and a mean of 8.87 years.

VI.. COIVARISON WITH FINDINGS OF OTHER STUDIES

The findings of this study tend to reflect the findings of

other empirical studies dealing with the same subject. As far as the

chief administrator was concerned, this study concurred with others

in the following respects:



TABLE JOE

YEARS OF PROFESSIONAL EDUCATION EXPERIENCE
ADMINISTRATOR FOR S1UDENT

PERSONNEL SERVICES.

Kind of Experience N Range Median Mean

Elementary 1 ...... 2.00 2.00

Secondary 7 2-18 10.00 8.87

Community College 9 1-15 640 7.33

Baccalaureate Institution 4 1-9 3.50 4.25
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1. The academic backgrounds of chief administrators were

primarily in the Humanities and Social Sciences at the

baccalaureate and master's degree levels, and in Education

at the doctoral level,

2. The professional education backgrounds of chief administra-

tors were primarily at the community college and secondary

school. levels.

The findings of this study differed from those of other studies in

the area of degrees held. This study indicates a higher percentage

of chief administrators holding the doctorate than other related

studies.

As far as the administrator for vocational-technical instruc-

tion was concerned, the findings of this study concurred with those

of other studies dealing with the same subject. All studies (this

one included) indicate that the highest degree generally earned was

the master's degree, and that the administrator selected Education as

his major field of specialization at the undergraduate level as well as

at the graduate level.

As far as the administrator for business affairs was concerned,

the findings of this study concurred with the findings of other

studies dealing with the same subject. All studies indicate that the

highest degree generally earned was the master's degree, and that the

administrators selected Business Administration as his major field of

study at the undergraduate level and Educational Administration as his

major discipline at the graduate level.
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VII. COXARISON WITH RECOUSNDATIONS PROPOSED BY AUTHORITIES IN THE FIELD

The findings of this study do, to some extent, reflect the

recommendations for the academic and professional backgrounds of

community college administrators proposed by authorities in the field.

This study indicated that

1. The chief administrator and the administrator for academic

affairs have primarily "scholarly" backgrounds, i.e.,
their major disciplines of study at the undergraduate and

graduate degree levels except at the doctoral level were in

"acacernic" rather than professional areas.

2. The administrators tend to possess both academic and

professional education competencies.

3. There is a trend to select top administrative personnel

from within the community college area rather than fran

secondary education.

The findings of this study did not reflect the recommendations

for preparation of administrators in the following areas:

1. The administrator for business affairs did not have a

strong liberal arts background

2. The administrator for student personnel services did not

select as his major area of specialization at the graduate

level the area of student. personnel 'work.

.
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CHAPTER V

SUMMARY, CONCLUSIONS, AND RECOMitaIDATIOES

This chapter is concerned with the summary, conclusions, and

recommendations of the study.

Sur. jmziar

The purpose of this study was to ascertain the kinds of

degrees and major disciplines, the professional education experience,

and the business and industrial experience of the top administrators

of public community colleges in Ohio and Michigan. A corollary

purpose of the study was to test the validity of the following

hypothesis: Most top administrators of public community colleges have

backgrounds in academic disciplines rather than backgrounds in

professional areas.

IThe sample population for the study consisted of the top

administrators from thirteen public community colleges in Ohio and

Michigan, having a raw number of 62.

The analysis of the data indicated that of the sample population,

62 or 100 per cent of the administrators held the baccalaureate degree,

56 or 90.32 per cent of the administrators held the master's degree,

and 21 or 33.87 of the administrators held the doctorate. The analysis

of data further indicated that the major disciplines of administrators

at the baccalaureate degree level were the Social Sciences and

Education; at the master's degree level, Education; and at the doctoral

.
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level, Education.

Conclusions

On the basis of the data gathered, two conclusions appear to

be significant. These include:

1. The backgrounds of top community college administrators in

Ohio and Kichigan are in professional areas rather than in

academic disciplines. Loreover, most top community college

administrators have professional education experience at

the community college and secondary school levels.

2. The hypothesis proposed by the writer--most top administrators

of public community colleges in Ohio and Kichigan have back-

grounds in academic areas rather than in professional areas
.

was rejected.

Recommendations1
The writer recommends that further research be conducted in the

area of professional qualifications of community college administrative

personnel. Koreover, the writer recommends that this research be

empirical in nature, not judgmental.
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A. Chief Administrator

APPENDIX A

INSTRUMENT USED IN THE STUDY

SURVEY OF COMMUNITY COLLEGE ADMINISTRATORS

President
Dean
Director
Other (Specify )

2. Years in Present Position

3. Baccalaureate Degree

a. A.B.
b. B.A.
C. B .S.

do B. Ed.
e. B.B.A.
f Other (Specify

4. Major Discipline, Baccalaureate Deviee

)

5. Institution Attended, Baccalaureate Degree

6. Master's Degree

a. N.A.
b. M.S.
o N. ird

d.
e. Other (Specify )

7. Major Discipline, Master's Degree

8. Institution Attended, Master's Degree

9. Doctoral Degree

----- a. Ph. D.
Ed. D.

c. Other (Specify

10. Major Discipline, Doctoral Degree

11. Institution Attended, Doctoral Degree

12. Years of Professional Education ExperienCe

a.
b
C

d
e.
f

Elementary
Secondary
VocationalTechnical Institute
Community College
Baccalaureate Institution
Other (Specify

)

)



13. Business and/or industrial Experience

a. Kind of Experience

b. Years of Experience

B. Administrator for Academic Affairs

1. Title

Vice President
Dean
Director
Other (Specify

2. Years in Present Position

3. Baccalaureate Degree

a. A.B.
b. B.A.
C. B.S.
d. B. Ed.

e. B.B.A.
f. Other (Specify

4. Major Discipline, Baccalaureate Degree

5. Institution Attended, Baccalaureate Degree

6. Master's Degree

INIMIN

a. M.A.
b. M.S.
C M. Ed.
d. M.B.A.
e. Other (Specify

7. Major Discipline, Easter's Degree

8. Institution Attended, Master's Degree

9. Doctoral Degree

a.

b
C

Ph. D.
Ed. D.
Other (Specify

10. Major Discipline, Doctoral Degree

11. Institution Attended, Doctoral Degree



12. Years of Professional Education Experience

-3--

Elementary
Secondary
Vocational-Technical Institute
Community College
Baccalaureate Institution
Other (Specify

13. Business and/or Industrial Experience

a.. Kind of Experience

b. Years of Experience

C. Administrator for Vocational-Technical Instruction

1. Title

a. Vice President
----- b. Dean

c. Director
d. Other (Specify

2. Tears in Present Position

3. Baccalaureate Degree

A.B.
B.A.
B.S.
B. Fd.
B .B.A.

Other (Specify

4. Major Discipline, Baccalaureate Degree

5. Institution Attended, Baccalaureate Degree

6. Master's Degree

----- a. M.A.
b 14.5

-------- c M. Ed.
d. .13 .

e. Other (Specify

7. Major Discipline, Master's Degree

8. Institution Attended, Master's Degree

9. Doctoral Degree

----- a. Ph.D.
b. Ed. D.



!
1

I

( 10. Major Discipline, Doctoral Degree

11. Institution Attended, Doctoral Degree

12. Years of Professional Education Experience

-4--

1

Elementary
Secondary
Vocational-Technical Institute
Community College
Baccalaureate Institution
Other (Specify )

13. Business and/or Industrial Experience

a. Kind of Experience

b. Years of Experience

D. Administrator for Business Affairs

1. Title

Vice President
Dean
Director
Business Manager
Other (Specify

2. Tears in Present Position

3. Baccalaureate Degree

A.B.
B.A.
B.S.
B. Ed.
B.B.A.
Other (Specify )

4. Major Discipline, Baccalaureate Degree

5. Institution Attended, Baccalaureate Degree

6. Master's Degree

111.11.MINIM.*IIID

a. 14.A.
b. M.B.
c. 14. Ed.

d. M.B.A.
e. Other (Specify



..5.

7. Major Discipline, Master's Degree

8. Institution Attended, Master's Degree

9, Doctoral Degree

----- a. Ph. D.
----- b. Ed. D

c. Other (Specify

10. Major Discipline, Doctoral Degree

11. Institution Attended, Doctoral Degree

12. Years of Professional Education Experience

----- a: Elementary
b. Secondary
c. Vocational- Technical Institute
d. Community College
e. Baccalaureate Institution
f. Other (Specify

13. Business and/or Industrial Experience

a. Kind of Experience

b. Years of Experience

E. Administrator for Student Personnel Services

1. Title

a. Dean
b. Di rector
c. Other (Specify

2. Years in Present Position

3. Baccalaureate Degree

a.
b B .A.

c. B.S.
d. B. Ed.
e.
f. Other (Specify

4. Major Discipline, Baccalaureate Degree

5. Institution Attended, Baccalaureate Degree



6. Master's Degree

MIIMMIMarels

111110ern

a. M, A.
b. M.S.
c. M. Ed.
d. M.B.A.
e. Other (Specify

7. Major Discipline, Master's Degree

8. Institution Attended, Master's Degree

9. Doctoral. Degree

..... a.
b .

1111111 C

Ph. D.
Ed. D.
Other (Specify )

10. Major Discipline, Doctoral Degree

11, Institution Attended, Doctoral Degree

12. Years of Professional Education Eaperience

Elementary
Secondary
Vocational-Technical Institute
Cconrunity College
Baccalaureate Institution
Other (Specify

13. Business and/or Industrial Experience

a. Kind of Experience

b. Years of Experience



APPENDIX B

DATA PROCESSING CODING GUIDE

Column Data

1 & 2 Code number of institution

3 Administrator

4

1. Chief administrator
2. Administrator for academic affairs

3. Administrator for vocational-technical instruction
4. Administrator for business affairs

5. Administrator for student personnel services

Title of administrator
1. President
2. Vice-President
3. Depn
4. rixector
5. Business Lanager

6. Controller
7. Divisional chairman

5 & 6 Number of years in present position

00. No information

7 Baccalaureate degree

0. No in.fornation
1. A.B.

2. B.A.

3, B.S.

4. B. Ed.

5. B.B.A.

6. B.F.A.

7. Ph.B.
8. Other

Major discipline) baccalaureate degree

00. No information
01. Humanities
02. Social Sciences

.03. Sciences
04. Mathematics
05. Guidance and Counseling

06. Education
07. Business Administration

08. Other

I



93

Column Data

10 Master's degree
0. No information
1. M.A.
2. M.S.
3. M. Ed.
4. M.B.A.
5. Other

11 & 12 Major discipline, master's degree

00. No information
01. Humanities
02. Social Sciences
03. Sciences
04. Guidance and Counseling
05. Mathematics
06. Education, Non- administration
07. Educational Administration
08. Higher Education
09. Business Administration
10. Other

13 Specialist degree
1. Ed. S
2. Other

34 Major discipline, specialist degree
0. No information
1. School Business Eanagement
2. Guidancr' and Counseling

3. Educational Administration

15 Doctorate
0. No information
1. Ph.D.
2. Ed.D.

3. Other

16. Major discipline, doctorate
00. No information
01. Humanities
02. Social Sciences
03. Sciences
04. Mathematics
05. Guidance and Counseling
06. Educational Administration
07. Higher Education

s.



94

Column Data

08. Other Education
09. Business
10. Other professional areas

18 & 19 Years in elementary education

00. No information

20 & 21 Years in secondary education

00. No information

22 & 23 Years in vocational-technical institute

00. No information

24 & 25 Years in community college

00. No information

26 & 27 Years in baccalaureate institution

00. No information

28 & 29 Years in State Department of Education

00. No information

30 & 31 Years of other education experience

00. No information

32 & 33 Years of business and industrial experience

00. No information

34 Kind of business and industrial experience
0. No information
1. Business only
2. Industry only
3. Business and industry

4. Eanufacturing


