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SCREENING POINTS IN SECONDARY TEACHER EDUCATION PROGRAMS

Working with young people in college is one of the privileges
of the college professor. tut this privilege becomes painful when, in
the last semester of college, it becomes necessary to recommend that &
student who aspired to teach change to another vocational area. Obviously
a series of checgpoints nseds to be scattered through the teacher prepara-
tion program so that thé student without potential to teach can be identi-
fied early and can be given special, remedial training or guided into
another area for which he is better suited. The determination of reliable
criteria to comprise such screening points was the objective of this study
made recently at Texas Technological College. It iﬁvestigated successful
practices of other universities tha£ were noted for their teacher preparation
programs, and coupled with sound practices gleaned from & search of the litera-
ture regarding the problem, recommended a group of guidelines and checkpoints
for a teacher preparation program.

A typlcal sequence of screening steps in a four-year pre-service
program Was identified by McClure.(5) These screening points for the stu-
dent consisted of (1) admission to the institution, (2) formal admission to
professional education, (3) admission to student teaching, (4) approval
for graduatlon, and (5) certification. In addition, he discovered that academic
average and some relatively subjective decision-making comprised the screening
process in the conventional program of teacher training. In reality screening

should become ", . . & matter of continuous evaluation of performance' based

partially, at least, on behavioral ekills; however, since most existing programs

defer any demand for performance until the senior year, 14ttle opportunity
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is found for objective screening early in the student!s program, As a result
of this problem in timing, a second look at the sequence of courses and of
the experiences afforded in each course was needed,

A study of the student teaching programs in thirty-eight midwest
institutions in 1957 by Inlow (3) indicated many and varied approaches to
the problem of screening applieants, All the institutions reported
the use of the academic record, Other methods which were reported as
a part of the routine procedures in the screening process included the
student-teaching interview, the physical examination, a speech test,
use of standardized instruments, the autobiography, written faculty references,
written character references, and psychiatric examinatlons. The type of
institution was not significantly related to the methods which were employed
for screening.

hMunney et gl.(é) in a study of 91 institutions in the western states
found a considerable variation among the institutions regarding practices
and policies in selecting students for the teacher education proyranms,
Achievement tests were used by 48 institutions, although 41 institutions
reported that students with a "C!" average were considered eligible for
admission to the teacher education program,

Recommendations by Lofthouse (4) included the formal admission
of students to the teacher education program no earlier than the end of
the sophomore year, Cumulative evidence for the screening process should
include sources such as speec:u and hearing records, samples of examinations

and term papers, academic record to date, health certificate, recommendations
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of the maqor professor, written faculty observations of personality and
behavior, and a compiled report of the student's potentialities by at
least one professor.

A survey by Farr (2) concerned the administration and the utiliza-
tion of tests in teacher education programs at 443 institutions. A
variety of tests and locally oriented experimental efforts were noted,

but promising developmenté were few in number.

Durflinger (1), in a review of 1iterature concerning recruitment
and selection procedures for teacher preparation programs, concluded
that ", . . research efforts must rely upon previous investigations in the
measurement and prediction of teacher effectiveness or mst make some unique
contribution. to knowledge in this apea," Criticized were the lack of
replication of investigations, seemingly diverse test batteries and
populations, and the lack of general direction of the findings., Large
cooperative studies were recommended,

A self-study by the School of Education, Texas Technological Colleps,(7)
utilized a sample survey of 326 students in the Teacher Education Frogram
at the University. The survey indicated that 60 per cent of the fenmales
and 30 per cent of the males decided on a career in teachins, while still

in high school. At the same time, the Teacher Education Advisement Frogram

has not been entirely successful for the freshmen and sophomores who sre
enrolled in other schools at the University, Recommendations for improvement
jncluded special attention to pre-enrollment prosrams, staff development
programs emphasizing advisor training, frequent use of small group techmques,
multiple approaches to facilitate early and frequent opportunities for
pre-student teaching activities closer to the school setting, and encouragement

of participation of freshmen and- sophomores in professional organizations,
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Procedure

Quéstionnaires were mailed to 74 senior institutions engaged in the
education of secordarv teachers in 46 states and Puerto Rico. Questionnaires
were returned by individuals who represented 43 institutions in 32 states,

The questionnaire was designed to elicit responses to 13 questions which
would provide data concerping sereening procedures and checkpoints in teacher
education. Treaiment of the data involved frequencies for each response item,

Analysis of the Data

The analysis of the data is presented in the order of the thirteen

questions from the questionnaire:

1. At what point in the student's nrogram sheuld the screening

process begin? Of the 42 respondents answering this item, the sophomore

year was chosen by 15 or 28 per cent as the beginning point in the student's
screening process, Following in rank order were (1) at admission to college
and (2) during the freshman year, Dual answers as provided by three of the
respondents indicated at admission or the sophomore year.

Item ho, of Responses
(V= B2)

Sophomore year ....................................l'. 1'

1

AdmiSSion to colleGGQQ...................0......Q..O!.

<

FI‘BShman year..ootoootoo....o....‘.a..oo..Oo.noo.o-o.c

Pre-entry to education COUrSOS...vesssesessesccscscans L

Early as poSSiblo.eeecesscsssccccocssscsovoscoccssncses 3

First contact with school of education...ececeeeeccces 2

Admission to teacher cducatiolN..eesssecsscssssscscoccs 2

First education COUrSC...sssescevecovicsescssocsccssons 1

Declaration of majoreeeessccscvcccccscsescsnoencovssee 1
\

©
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2,. At what part of the student's program should other checkpoints be

gldced? Other checkpoints were indicated in rank order as (1) prior to student

teaching, (2) at time of field experiences, and (3) a contimuous process, Re-

sponses to this question ranged from one to four checkpoints per respondent.

The 43 respondents noted 17 different checkpoints,

Item ‘ No. of Responses

Prior to student'teachiné..............................
At time of field eXperiencesS.seccecsessecosessossocccsses
A continuous ProCOSS.ceeesscsoscsssncsescsssescsscosses
End of fourth semester...ceceeeccsevcsccccsoscscccsnssoces
End of fifth semester...eeececssescsosecssocccsccsccnns
Entry into professional COUXSE©S,.eesecessssesossccsssse
During professional COUrS6S.eceesessscesssccscsccssssses
Prior to certification,csececccecesesessecessosscocscnss

At end of each semester after entry into professional
e(iucation co.llrses..............................0.....

Major £i16ld.eeececsecsscsosesocesscesssssosssscosscesass
Bach faculty momber,.eeceecceccsceosssssscoscesccoscaces
Follow-up after 1l-2 years in field.sececesonccoccocccss
Upon completion of introductory education course.......
ANNUALLY s eesesscasscrscoosscsoscosssscsonsassososssssonose
Dean of Gtudents...eececssssscossceosssoscsecsocsosnsnes
knd of second semestor..coeeccesesecsssessccnscsssssnce

End of sixth SEMOSLOreeceecoeveesscassossresorcscnesess

-

18

1

3. wWhat physical dofuects woult you cnnsider sufficiently sericus

to wirrant removal from the program? fiindrance to classroom functions was

named by 22 respondents to this item, Speech, sirht, hearing, and emotional




defects were the most frequently named. No defects were deemed sufficiently
serious to warrant removal from the program by elght of the respondents, “The

number of items ranged from ont to four per respond*nt.

Item No. of Responses
(N = 43)

Hindrance to classroom functionS..ecceccccscsccsccccccs 22

Speech......................................O.......... 11

Sighteseessssssssscssssssssssssscssocscssossscsccssnccse 9
NOTIBeeoocccosasoscsssssseossossssssscsossssssscccacescsccce 8
HOATAN e s eenssesssssssasasssasassssssssssssseasassssace 6
EMOtionNaleeceecocoscssssscccsssscscsssssscssascsnssccsscsce b
Only Very SerioUS.cccecsccescssccsscsvsccsccccsccccoccccs 1
Modes of determination:
Consider individually..eeeeccccecccscscoscosccnssocccce 6
Speech and hearing testiceessssvecccescccoccccccccncsss 3
Medical report from the health center....cecceeeccceecs 2
According to state laWwSe.ceeceecsscccsccoscscoscccacscce 1
Physical examination required.csecesssscccssccccccccscse 1

4. What standardized tests could you recommend as valid instruments

for measuring attitudes for prospective toachers? None was the answer piven

to this question by 33 of the 41 respondents, Answers were qualified by

two of the nesative respondents with the possible wse of the Omnibus Fersonality
Inventory and the Allport-Vernon Scale of Values. The MMFI and MTAI were the
most frequently mentioned of the ten tosts that were noted. Tho use of any

tests was questioned by one respondent. Yany replied that location of a

suitable test was the greatest deterrent to a successful program for their scool,
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Item No. of Responses
TN= 517: =

None.l.........QCI...l......l.......‘.'...0...‘........ 33

MMPI - Minnesota Multiphasic Personality Inventory..... b

MTAI - Minnesota Teacher Attitude Inventoryeeccceccccecse 3

MIAI - (for researCh Only).................oo.......... 2
OPI - (mnibus Farsonality Inventory.;.................. 1
Bowers - Teacher Attitude Inventory.seescesaceccvosceee 1

OAIS - Opinion, Attitude, and Inventory Surveye.eseecos: 1

Edwards'Prrsonal Preferenco.csseccassssrsesssscscctases 1
English Teachers! EXam,..ceeeasscsscsreserrvmreonesencns 1
ROPSChACH . s e s sssassesssnssesssssssnsssosascsscrvoseses 1
Allport-Vernon Scale of ValUueS.ceseecseesssscscrsnvreces: 1

~ -

(qﬂlestiOn the uSQ Of testls.O......C...............d.l.l'

5, Do you feel writing samples should be used %o dete rmine

wod o AL

student's ability to communicate in a losical, literate manrcy B anGWer

f Yes was given b .7 of the 43 responicuts vh.le ar answer - 4 koo 0 Tn .2at.ed
by 15 of the respondents. The use of academic cources wag notest Lo W - f

the respondents.

Ltem NOo., ¢ f oerfhn 3

l—“’“ s LT € ey =
(‘b f- "* -

YQSoqodoooaooooooooouotaﬁugchcananooo.ot.n.o--.olc-.oo {}
No.oooo.o.ooooocooooooootttttovoculnoooaowoc-uocco-'-oo :)
Mabe - pQSSibly Of h@lpcotctuatt¢cu.a-coaocoooq.anaaot 1

Use acawrmic courses for this PUrPOSH.srasescorsooncare

==

Use kn-1ish proficiency Lesleseseresessecaccnaanrnocss
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6. Have you discovered another technique of measuring ebility in

communicating that is superior to & writing sample? A majority of the

43 respondents indicated a negative answer to this question, Of the

19 pnsitive responses, a total of 8 responderts indicated an oral sample
as superior. The 19 respondents denoted 8 techniques as superior to a
writing sample.' |

Item No. of Responses

S——

(N = 43)

No....l..........C.....‘...........Q.....U............. 24

Yds..............Q...........O.........‘.‘........0..'. 19

Oral SAMPLlOsecescsssocoossssssscsosessvsssroocsssssscsccs 8
Observation in everyday clasSS0Sececeseeisescoscscecsessvcs 3
Porsonal interviewsS.cceeecccsccssesssscccescrccasosncsce 2
Standardized testS,ceceevesssccccecssccssocosssvscacsne 2
Utilize Enplish Department,.ceeeeeecoccsccecccccccscene 1
Taping and TeleViSiON.ceeeeesesssssossscssccosssocssncsse i

Use introduction to teaching course to screen and

follow-\lp..o.........o....-..c.-o...o.......un.n. i
Open—endad student biography.......u..o............... i

7. Who makes a judimont repardin- the student!s writing at lity.

The Enpglish Department was named by 1% of the 37 rospondents, Instruct rs
of various courses, a committee, and a combination from the kn,lisi. and
Education Departments were denoted by 33 per cent of the resnowdents, OF
143 respondents to the questionnaire, 6 failed t5 respond to this iten,

A total of nine areas was named by the respondents to Judge the student's
writineg ability,
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Item No. of Responses

(N=37)

EngliSh mpartment............O........O..QOOO........ 13

Instructors of various CoOurSOS.ecesccsccecscceccsccsccsse 7

gomttee.'.....OO....OO........OOO0.00..0'.0........0

W

English and Education Departments..cccecececesccccccce

W

Acadenlic adﬁ.sor............Q.......n.................

n

Director of student teachinge..ceeeccececsceccccccoccse

NONE.seeoseoossssssssecscassnsscsssscsscscssscoccocscnss 2
Proficiency ©XaM.eeececcsccsscessscsccsccsscsscsscsccce 2
Admis ion officialSececccccscoscccsscscecscccosscescnce 1
tducation facully...cceceecosoccvevcccscsssscssccccsnce | 1

8. When in the student's program would this writing requiremer.t bhe

made? A total of 11 nonrespons?s to this item reduced the number of usable
responses to 32, The sophomore year was named by 11 of the respordent: or

34,4 per cent. The freshman year and prior to student teaching accouriad for
another 10 of the responses. One respondent recommended tr. freshman arid sopho-
more years, A total of eight periods was named by the respondent- as * when

writing requirements should be made,

Item No, of nespensec

(N=32)
SOphomMOre year..ceccoeevecsoscocscsccsscsscsccnssccssse 11
Freshman year....eceeececevocsssssccscscsscososcssorsacs o
Prior to student teachinZeeeecsceeccocscscacsossceccnos 14
Pre-admission to education,.cecceeceseccccscecccsnnscs 3
JUNIOY JOATrYe . eeeocesosessvococssssssccsoscsccvccesssse 3
Contimious = @11 1@VOLS.. eeseseesssrocecsoscossassnses 2
Early - allow for remedial. WOTrKeeeseesssesccecsscscce 2
NONG..ooosssovscsocccescassossscessssssesscsscsccsscsases 1
First education COUPE3S..eeeessesscesesssscsrsssonsoes 1
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9. What techniques gg_xpu.use for Jjudging a student's'ab111§x|§g

communicate orally in an effective manner? The use of a speech test and/ér

a speech coufse were the two most frequently named techniques, Interviews
and observations in classes were the next most frequently named techniques,
The 4i respondents identified 9 techniques. The rumber per respondent ranged.
from one to two. Several were jnterested in exploring the use of videb-tape.

Item No. of Responsas

T (N=b1
Speech to5t.ueeececcscecscsececcsccocecscocscscccsccscase 15
SPEECh COUPrSCeseececssssscccosvecssssccsossssssssccnssssses 10
INLerviews cececccccscccccceceoccccaccscossscscscssccccccas 9
Observation in classeS.ceceecscccccsceccsccccsccsccsaces é

SpeeCh Department 00 0000000000000 000 OOCOCOOCOINONEOONOIEONONOEONONOEPONOSTOTPOODS

Student teaching..eceesccecccccocecccccccccccsscccccccnee Q
TV - taped teachingeeeececscsccccccoccccsscscccccccscscces !
English Department..cececcceccccecccccccccccccsccccccns .
First course in educalioNi.veeecececescesccscsssccssccsss 1

H

None..............................l....."......l'.....0

10, Should recommendations from the student's major lepar‘ment ue

required? If so, after how many semester hours? Of 41 respo: iente, 33 replied

Yes and 4 replied No. The end of the sophomore year was named by 7 of *he
positive respondents, or 21,2 per cent, in answer to the speeified number of
semester hours, Prior to student teaching was ramed by six of *:e res;.:ndents,
A dual requirement was indicated by one respondent .. prior to student

teaching and prior to professional courses, Several respondents qualified their
answers by saying that their schools were so large that it would be impossible

for teachers of large classes to make such recommendations after only one class,
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Item No. of Responses |

(3=l+1)

YOS.eeeessceceesccssccescoscesescsccscccccscscossscseses 33

L b

End of sophomore year..cceeeeeccecccccsccccscssscsccccne 7

Prior to student teachinge.eeeeeecsescscsccscvessscsssons 6

Upper division begun..cceecececcecsccsccccscsccscosscece 5

Prior to professional COUrSeS.ececescecossceccasscsscsces 4

Use G.P.A, after 12 hoursS..eecececceccsccccsscccassecces L

Use G.P.A. after 18 hourS.cececcccscscsscccccssscscscase 3

Use G.P.A. after 26 hourS.ceececcscececsssssccccccscenes 1

11, Have you found that some of these functions can be perforr:.l

adequately by the student's education faculty advisor or academic fiel -

advisor? Which ones? In answer to these questions, 33 resccnde: 'es_
and 6 responded lioe Inadequate responses to the second quesiion preclu ad
any interpretation of the data,

Item lo, of Respcr.ses
(K= 12)

Yes........ﬂ............................D.......C..... 33

No..................................0............C.... 6

12, lave you established a successful pyo.rram to keep in ilouch with

students during the time between their colle e er'rance and the:r entrance

into professional education courses? If so, what is its nature: Of

responses to the question, 27 were [0 and 8 were Yes, From the eight wositive
responsas six techniques or programs were indicated., A response of None was

indicated by two of the respondents,
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tem No. of Responses

(N=35)

No..........................................'........... 2?

Yes..................................................... 8

Nature of programs:

Advisor's officCeS.cccecevcsceaccencoccecscssescansacsnne 2
Advicors asSiéned at time of registration..ccceccccecces 2
Professional organizations such a5 S. E, Acecccscccscccec 2
Continuous contact with the student....ccececceecocecccces 1
Tutorial and Clinic Proiram..ceccecccceccccscecscecscsccs 1
Space education courses over freshman, sophomore, and

JUNLOY YEaArS.eceesecescccecesssssccssssccscessscssccse 1

13. What other devices, such as yrade point average or personality

analysis, have you found to be successful? The grade point averare was

indicated by 31 of the 39 respondents, In addition, four other devices were
named: (1) education instructors' evaluations, (2) personality analysis,
(3) required interviews, and (4) a self-evaluation sheet. Tue nurber of
devices that were indicated by the respondents ranzed from one to three,

An answer of None was given by four of the respondents,

Item §24.2£ FaSpe tses
=39,
Grade poj"'r'lt avera{ze. 3 B B BN B BC N BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN BN B BN B BN 3 By 31

Education instructors'! ovaluationS..ceeecececccesecscos s

Personality analysSiS.cecceccccccrscccscsessscossanscacosses

Few - 1imi‘ted.......................0..................

5
5
NONOieeorssosecsescsssssecossccccassassssocsesnssnsncasone L
3
2

Required interviews....................................

Self"evaluation Sheet...........;.....0................ 1

" "SRR YL v e o " v o "
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Summary
The sophomore year was favored as the beginning point in the student's

screening process. Other checkpoints included (1) prior to student teaching,
(2) at time of field experiences, and (5) a continmous process, Howsver, a
definite void exists between the time a student enters college and the sub-
sequent entrance into professional éducation courses as noted by 27 of tre
respondents, Tge grade point average was the major device for contact
according to 31 of the respondents,

Sreech, sight, hearing, and emotional defects were the rast frojquenily
mentioned physical defects for consideration, Individual =on:. feratirmn in
terms of hindrance to classroom functions was the basic criterinn for the
removal of a student from teacher education.,

Although ten tests were dernoted by respondents, thirity~" ree .: the
ins'.itulions did not use standardized tests for measuring wstit les
prornective teachers, Interest was expressed by the respc: ont: in

location of a suitable instrunent,

A writing sample to measure the stu.dent's ability * - eor .uie -
was rerquired according to 27 respondents, rhe linel . De: rimert ar.. e

sophomore year were most frequently mentioned in ¢ =mect. . w % tue
writing requirement,

An oral sample was considored superior ir mes mrin,: the ~tudentt.
201lity to communicate by eipht of the resvenderts. Also, seve. other
techniqu~s wore identified as bein-~ su:erior Lo *he .rittr:. samnle,

1»a use of a speech tust and/or a epeech courre con<iituted
the mijor techniques for judying a studeni's ability to cormur.icate orally,

The respondents identified a total of nine srecific techniques for this purpose.
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Spe.cific recommendations from the student!s major departmont should
be required according to 33 of the respondents, The respondents jdentified
seven different times when the requirement should be met with the end of

the sophomore year the most frequently mentioned.

Recommendations

In view of the datd gathered, the following recommendations would
seern valid:

1. Identify as soon as possible all the students in the cosllege who
have irdicated secondary education as a vocational choice,

2., Develop through data processing facilities a periodic rrint-out
of the student's basic background information which would include the academic
record such as the semester and over-all GPA, Included would b« a complete
record of all vocational choices that have been indicated by th.e studont
from trne date of admission to the college. One copy shoul? be rotained in
the student!s permanent file in the office of the dean, an~ nne ~opy snpould
be forwarded to the student'!s advisor.

3, Since a major problem is communication and contact w.'n tus
student from the time he enters college until his ¢ .phomr=a or Suonior year,
implement a periodic newsletter and other materials nf in-arest at would
be sent to each student who has indicated a voeational ch~ice of secordary
education, This newsletter could also be sent %o hish scnool sern.ors who
had applied for admission to the college and who ha: indi~ated serondary
education as a vocational choire.

4, Rocord via video-tape as early as possible a brief expericnce by

the st.dent. This experience could bs evaluated for speech, dress, appearance,

etc., and the record could serve as a comarative device when utilized at




\S
spocific’intervals. Too, the device would serve as an excellent self-.
eveluation technique for each student.

5. Implement on a trial basis a standardized test for measuring
attitudes for prospective teachers. Provide for continuing research in

this area of concern,

6. Determine where interviews and written work best fit into the

univ -rsity's proglam of screening.

7. Actively promote early membership in professional organizations
for all present and prospective students in secondary education f{rom the
time they enter the university,

8. Thoroughly explore by means of follow-up techniques the students
who enter the university with a vocational choice of secondary edication
but who changed to another field of interest, A study of the re.sonc of

char. '~ would be done on a continuing basis,

Dr. Nancy &. Bura, 4 ie* ant Professor
of Lecondary Ld: atien
Tevas Technologi “1l “ollege
Lu boek, Texas

Mr, wWellon 1, av, v .earch Assistant
Taxis wvchy “lori il Collere
Lubponrs, Tesasg
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